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THE NEW BAR-LOCK 
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THE MEMBERS OF THE INDUSTRIAL PAPER TOWEL
ASSOCIATION ANNOUNCE THAT SUPPLIES OF PAPER
TOWELS ARE AVAILABLE TO ALL INDUSTRIAL USERS

Details may be obtained from

Use paper towels —They are mote hygienic^ Time

LORCO

EASY TO WORK-POWERFUL

Advice given on any 
Pumping Problem

The Ratin Service also deals effectively 
with Mice, Beetles, Cockroaches and 
other insect pests.

Illustration of Lorco "Staybrite” Stainless Steel and 
Glass Dispenser with new drawn-out nozzle on the 
side of dispenser top to facilitate the flow of soap 
from bowl. All types of Lorco Dispensers are built 
In this Up-to-date aiid easy-to-hdndTe manner.

ST. ANDREW MILLS LTD., 
34 St. Andrew Road, E. 17.

One advantage of the “ACCORD” Fire Pump is that 
it can PUMP FROM either

LORCO LIQUID TOILET SOAPS
Are guaranteed pure and neutral and have been 
awarded the

CERTIFICATE FOR PURITY AND QUALITY 
BY THE INSTITUTE OF HYGIENE

They are supplied in various perfumes and 
concentrations.

RATIN is not supplied as a preparation, 
it is an essential part of the Ratin 
Service, and is used solely by the skilled 
operators of the Ratin Company. It is 
harmless to domestic animals and birds, 
but certain death to rats and mice.

Fill in the coupon and the Ratin Company’s 
local Surveyor will call and give you an 
estimate without obligation. The Company 
has provincial district offices throughout 
the Kingdom, and the service is available 
anywhere in Great Britain and Ireland.

LORCO REGISTERED DISPENSERS 
In shape, and with special nozzles as illustration, are built 
in “STAYBRITE” STAINLESS STEEL and GLASS—BAKELITE 
and GLASS—ALL “STAYBRITE” STAINLESS STEEL, &c.

BRITISH PATENT PERFORATED PAPER 
CO., LTD., 

Hackney Wick, E.9.

PUMPS FOR ALL PURPOSES 
HAND or POWER

For the satisfactory equipment of Works’ and 
Staffs’ Toilet Rooms.
Their instalment will provide the necessary 
washing facilities required to comply with 
THE FACTORY ACT OF 1937.

BATH, SINK,
TANK, RIVER, 

WELL or PAIL

LIQUID TOILET SOAP 
and DISPENSERS

HARCRAFT, LTD.,
Gipsy Corner, North Acton, W.3.

CRESCO, LTD., 
Bedford Avenue, Slough, Bucks.

THE PAPER TOWEL CO., LTD.,
6 Queens Drive, Thames Ditton, Surrey.

In normal times there should be no 
need to stress the importance of exter­
minating the rat population : but at a 
time when the country’s very existence is 
at stake, it is fantastic that the filthy pests 
should be tolerated far one moment. 
Time, then, is vital. These 40,000,000 
enemies in ■ our midst must no 
longer be allowed to play the 
Nazis’ game : destroying our 
food reserves and under­
mining 
nation.

JEYES’ SANITARY COMPOUNDS CO., LTD., 
Plaistow, E.I3.

BRITISH CREPEMAKERS & PAPER 
PRODUCTS, LTD.,

Harlequin Avenue, Great West Road, 
Brentford.

HYGIENE PRODUCTS (GT. BRITAIN) LTD., 
II Grosvenor Gardens, S.W.I.

Specify TYPE “ B/D-O ” 

Price - 80/- complete

, , ^Kingsway Corner Buildings, London, W.C.Z Tel. : HOLbom 0401.
1 should like information of the Ratin Service and the whole problem of infestation
J lease arrange for your representative to call without any obligation to me. 
NAME ' J......
ADDRESS
Date of appointment J

It has now 
become a' 

national duty for you . 
to do your part 

towards wiping 
' out so foul a 

menace. Act 
now! Let RATIN 
. . . the scientific 
method of destroy­

ing rats, do it without 
arousing the rats suspicion. 
Rats suspect poisons and 
traps : but not RATIN— 
they eat it eagerly and 
soon they die. With all 
their cunning they do not 
realise what is killing them, 
nor do the deaths warn 
the rest of the horde.

JOBSON & BECKWITH LTD.
Engineers and Manufacturers

62 SOUTHWARK BRIDGE ROAD, LONDON, S.E.I
Phones : WATERLOO 7102, 7103. 7104. Telejrems : "Jobedlm, Sedlst, London "

Works and Stores :
“SAXON WORKS,”. SOUTHWARK BRIDGE ROAD, LONDON, S.E.I 

Contractors to H.M. Government Depts, and Municipal Authorities

SOLE MANUFACTURERS:

THE LONDON OIL REFINING CO.
Est. 1890 (FRANK ANDREW) Non-Comblne

LONDON MANCHESTER
Peckham, London, S.E.I5. Clayton, Manchester II.

HKTBIR
"First AlVAYSS'uspicion-then DESTROYS RaW

Lord Woolton, the Minister 
of Food, recently stated that 
the rat population of this 
country was estimated at 
40^000,000, each of which 
devours or damages £ I worth 
of food and property every 
year. He laid a solemn 
obligation upon everyone to 
rid NOW the country of rats. 
What are you going to do about your 
rats? You know, probably from 
experience; that quick-acting poisons 
and traps destroy only too few, and drive 
off the remainder . . . that they quickly 
return. That is the danger of un­
scientific methods. The rats’ 
incredible- cunning quickly 
informs them that something is 
wrong when poison and traps 
are about. Their natural 
suspicions are aroused by 
the speedy fate of their 
fellows? They avoid 
the bait and live to 
rob and destroy. 
Moreover, every- 
where these 
filthy and 
loathsome 
pests go, they 
leave a trail of 
dreadful maladies. ■'

ACCORD” FIRE PUMP 
with

Home Office Pattern Dual Purpose Nozzle. 
-------- Spray or Jet --------

With 30 ft. of Delivery Hose, 3 ft. Suction Hose (Standard) 
but longer lengths can be supplied.

the health of the

m

To THE BRITISH RATIN CO. LTD.,
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CHLOROS
workersprotects your

«There Is time for nothing

but an intense concentrated

effort of muscle and mind

I must achieveand will

ROWexpansion of plant, more

Air Raids Precautions

SAVE THE SECONDS WITH

AEROGRAPH

London

Write for A.R.P. Catalogue, or for attendance of a 
representative to advise on your requirements, to

MR. HERBERT MORRISON 

MINISTER OF SUPPLY

The protection of your Business Premises, Factories, or Works, is of 
vital importance.

SPRAY PAINTING & FINISHING 
EQUIPMENT Write for literature to The Aerograph Co. 

ltd., Lower Sydenham, London, S.E.26. Tel. : Sydenham 6060 (8 lines)

Recognised as the standard observation 
chair, the “JIM CROW” enables the 
range of vision at all points of the compass 
to be covered with speed and comfort.

¥ Fitted with heavy 
steel base, it is 
constructed to stand 
up to continuous 

hard wear.

A full Trustee Security—Price of Issue £100 per cent— 
Subscriptions of £100 or multiples of £100 will be received 
until further notice—Interest accrues from date of 
purchase—Prospectus and application forms obtainable 
from Banks or Stockbrokers.

HE OWNERSHIP OR CONTROL 
of money is at all times a grave 
responsibility. In this war it is a 

responsibility of deeper significance. It is 
the imperative duty of us all to place our 
available money at the disposal of the State 
in the form in which the Government needs 
it and at the time when it is required. 
To withhold it is to weaken the country’s 
financial fabric and thus to prolong the war. 
If you have money in your possession or 
within your control, release it. Lend it now 
by subscribing to National War Bonds. 
This is the form in which the country 
needs the help of its Leaders of Business 
and Finance — and needs it to-day.

All your requirements for

FIRE FIGHTING, FIRST AID, DECONTAMINATION, etc.,

2n NATIONAL WAR BONDS
(1045-47)

MERRYWEATHER & SONS LTD.
(A. R. P. DEPT.) - - S3 LONG ACRE, LONDON, W.C.2

TEL.: TEMPLE BAR 7970 & 6321

A MESSAGE TO

Lenders of Business ond Finonce

can be obtained from

MERRYWEATHERS’

THE 
“JIM 
CROW 
SPOTTERS 
CHAIR

(Regd.)

THE

JI ■
SPOTTERS CHAIR

Particulars from

THE IAN SID CHAIR CO. (1931) LID.
LODGE CAUSEWAY • fISHPOHDS * BRISTOL

FISHPONDS 54273

Sales Office: Avery House, Clerkenwell Green, London, E.C.I
CLERKENWELL 3192
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TRAILER and MANUAL FIRE ENGINES, FIRE ALARMS 

PROTECTIVE HELMETS, WATERPROOF CLOTHING 

FIRST AID OUTFITS, ANTI-GAS CLOTHING, etc,, etc.
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output • • •”

’ and makes lot 
factory efficiency 

Regular use of ‘Chloros' as a disinfectant and deodorant is an effective, cheap and 
easy way of keeping your works clean and your workers healthy. 'Chloros' is fatal 
to germs yet non-poisonous in the dilutions recommended for use. It disinfects, 

cleanses and deodorises in one operation.

'CHLOROS 
TRADE MARK 

THE COHCBMTRATED DISINFECTANT
IMPERIAL CHEMICAL INDUSTRIES LIMITED, Dept. G.C. SS, IMPERIAL CHEMICAL HOUSE, 

LONDON, S.W.1 C.N.910

health ■

productive capacity, more

1
I&-1

FIRST-AID STATION. ‘Chloros’ should be 
used for rinsing sinks, cleansing enamel utensils, 
sterilising towels and keeping the premises spot- 

lessly clean.

WASHROOMS AND LAVATORIES. Sinks, 
lavatories, bath surrounds and drains can be 
kept fresh and germ-free by washing with 

dilute <f?hlnroa.’

rU

WORKS. By sprinkling floors with dilute 
‘Chloros’ before sweeping, dust-borne germs 
are destroyed. ‘Chloros* should also be used in 

the washing water.

MESS ROOM. Use ‘Chloros’ when washing 
tables, cupboards and floors and to disinfect anc 

deodorise all refuse.
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30% GREATER OUTPUT
with

90% REDUCTION OF EFFORT
from your typists

20 LEGIBLE CARBON COPIES 
at one typing

ALWAYS PERFECT TYPING 
irrespective of typist’s touch

These results are actually being obtained 
by hundreds of users of the

INTERNATIONAL All-Electric WRITING MACHINE
• FILL IN YOUR NAME HERE AND POST TO ADDRESS BELOW. 

WE WILL SEND DETAILS FREE AND WITHOUT OBLIGATION.

Electric Writing Machines Division 

INTERNATIONAL TIME RECORDING CO. LTD. 
112 STRAND, W.C.2 TEMple Bar 5841
Head Office: International Works, Beavor Lane, W. 6

J.323-5

COL

HOMACOL 
LIQUID SOAP 
for National and 
Industrial Economy
Economy in soap is now a national 
duty. The supply of essential fats 
from overseas must necessarily be 
restricted and consequently tablet 
and bar soaps are becoming both 
scarcer and dearer.
The use of “Homacol” liquid Toilet 
Soap does much to alleviate the 
position because It only requires as 
little as 15 per cent, fats to give 
comparable results to solid soaps 
requiring as much as 80 per cent. fats. 
“Homacol” liquid Soap not only 
effects a National economy but 
saves you money as well for, when 
rationed “ drop-by-drop ” from 
Horton Dispensers, each worker 
receives the exact quantity of soap 
for a wash—there is no waste, no 
loss.

Write for Catalogue “0”

HORTON 
DISPENSERS 
Are available in a full range 
of tilting and rigid models. 
Full details are shown in our 
Illustrated catalogue, which 
will be sent free on request.

“HOMACOL” 
LIQUID

SCRUBBING 
SOAP

An extremely economical 
cleanser of strong detergent 
power. A small cupful to a 
bucket of preferably hot 
water is all that is required. 
Perfumed Pine or Carbolic. 
In 5, 10, 20 and 40 gallon 
returnable drums.

LIQUID SOAP

THE HORTON MANUFACTURING CO. ITO.
RICKMANSWORTH -----------------------  HERTS.

Telephone: Telegrams :
Rickmansworth 3191 (2 lines) “Llquisopa, Rickmansworth” 

WAR-TIME 
ECONOMY 

■emnswnaanDBHaBMnaMBBnMnHRaaMOBKaHKSxaaHBBMBMKSMB

Instantaneous and continuous 
water boiler with fully 
automatic cold water feed. 
Available in a large variety 
of sizes.

Fully automatic food and 
vegetable steamer available 
in single or multi compart- 
ments, pressure or 
pressurcless type.

DEMANDS

Stott
CATERI NG 
EQUIPMENT

For all Communal Catering and 
Emergency Feeding Centre 
Catering Problems, “Stott” 
Modern Catering Equipment 
provides an ideal answer. Fitted 
wherever possible with fully 
automatic fuel and water controls, 
and made in a large variety of 
types and sizes to suit individual 
requirements. Fully illustrated 
literature on application. The Stott 
Kitchen Planning Service is entirely 
at your disposal for the solving of 
all Catering Equipment Problems.

/"Quality Built'*  //

JAMES STOTT & CO,
(ENGRS.) LTD.

OLDHAM LANCS.

REG?
THE IDEAL

colours

tv The material 
'/ to solve your 
Timber difficulty

types of buildings. 
No expansion or 
contraction, J 
made in five #

THE GRANWOOD FLOORING 
y /// COMPANY, LIMITED 
/// RIDD1NGS, DERBYSHIRE 

*// Telephone: LE AB ROOKS 122 & .3.. 

Telegrams : GRANFLOR, ALFRETON.
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EMPLOYMENT, WAGES, COST OB 
LIVING, AND TRADE DISPUTES

IN FEBRUARY.
Employment and Unemployment.

The number of men and boys registered at Employment 
Exchanges in Great Britain as wholly unemployed at 
10th February was 217,546, a reduction of 41,416 as 
compared with 13th January. Of this total, 34,917 had 
been classified .by interviewing panels as unsuitable for 
ordinary industrial employment.

Those registered as on short time, or otherwise 
temporarily suspended from work on the understanding 
that they were shortly to return to their former employ­
ment, numbered 69,417 ; this was a decrease of 22,642 
as compared with 13th January. Those registered as 
unemployed casual workers (being persons who normally 
seek- their livelihood by jobs of short duration) numbered 
16,585, a decrease of 4,089 as compared with 13th 
January.

An analysis of the numbers of wholly unemployed 
male applicants for benefit or allowances on the registers 
at 25th November last showed that 37-5 per cent, had 
been on the registers for less than four weeks and that 
of the'balance 57 per cent, were 50 years of age or over. 
On the basis of these proportions it is estimated that 
at 10th February there were only about 50,000 men 
on the registers who had been unemployed for more 
than four weeks and were under 50 years of age.

The corresponding figures for women and girls on the 
registers at 10th February were 231,429 wholly unem­
ployed, 44,818 temporarily stopped, and 1,054 unem­
ployedcasual Workers; As compared with 13th January, 
the numbers wholly unemployed showed a decrease of 
30,997, those temporarily stopped a decrease of 15,504, 
and unemployed casual workers a decrease of 109.

The number of applicants for unemployment benefit 
or allowances on the registers at 10th February was 
470,002, as c ompared with 582,573 at 13th January, 
and 1,348,231 at 12th February, 1940.

Wages.
In the industries for which statistics are regularly 

compiled by the Department, the changes in rates of 
wages reported to have come into operation in February 
are estimated to have resulted in an increase of about 
£193,000 in the weekly full-time wages of about 
1,980,000 workpeople, and in a decrease of about 
£7,300 in those of 197,000 Workpeople.*

The principal groups of workpeople affected were 
those employed in pottery manufacture, iron and steel 
manufacture, ready-made and wholesale bespoke 
tailoring, building, civil engineering construction and 
gas and electricity supply. ■ Pottery workers received 
increases of 4d. a day for men, 3d. a day for women, 
and 2d. a day for juniors. Workpeople employed in 
iron and steel manufacture in various districts received

Of the 197,000 workpeople whose rates of wages were reduced in February, 
cne great majority had received an increase of a greater amount in January. 

increases of 0-8d. a shift in the case of men, and 0-4d. a 
shift in the case of youths and boys. The rates of 
wages of workpeople employed in ready-made and 
wholesale bespoke tailoring were, raised by Id. and |d. 
an hour for men and women respectively. Building 
trade operatives and men employed by civil engineering 
contractors had their wages advanced by |d. an hour. 
Gas workers received increases of fd. an hour or 6d. a 
shift, and workers employed by electricity supply 
undertakings had their war bonus increased by |d. 
an hour in the case of men, with proportional increases 
in the case of youths and apprentices.

Other groups of workpeople whose rates of wages 
were increased included ironstone miners and limestone 
quarrymen in various districts, heavy chemical workers 
in certain establishments, tinplate workers, women and 
girls in the engineering industry, woollen operatives in 
the West of England, jute workers, workpeople employed 
in the sugar confectionery and food preserving trade, 
tobacco workers, coopers, and manual workers employed 
in the non-trading departments of a large number of 
local authorities.

The decreases in rates of wages affected coal miners 
in Yorkshire, South Derbyshire, Leicestershire, Cannock 
Chase and North Staffordshire, and were due to the 
operation of sliding-scale agreements under which wage 
rates .vary in correspondence with fluctuations in the 
ascertained proceeds of the industry.

The changes reported in the first two months of 1941 
are estimated to have resulted in a net increase of 
about £670,000 a week in the full-time wages of 
5,100,000 workpeople, and in a net decrease of £300 
in those of 6,000 workpeople.

Cost of Living.
At 1st March, the official cpst-of-living index figure 

was 97 per cent, above the level of July, 1914, showing 
no change as compared with 1st February.

For food alone, the index figure at 1st March was 
69 per cent, above the level of July;; 1914, as compared 
with 71 per cent, at 1st February, the decline being due 
to reductions in the prices of eggs. Among items other 
than food,' there was a rise during February in the 
prices of clothing (including clothing materials), largely 
attributable to the effects of the Purchase Tax. Since 
this Tax came into operation, on 21st October, the 
resulting increases in prices have raised the cost-of-living 
index figure by nearly 4 points.

Trade Disputes.
The number of trade disputes involving stoppages of 

work, reported to the Department as beginning in 
February, was 60. In addition, 8 disputes which began 
before February were still in progress at the beginning 
of that month. The approximate, number of work­
people involved in these 68 disputes (including 
workpeople thrown out of work at the. establishments 
where the disputes occurred) was 13,000, and the 
aggregate duration , of the disputes in February was 
about 23,000 working days-. '
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ESSENTIAL WORK ORDERS.
(I). THE ESSENTIAL WORK (GENERAL PROVISIONS) 

ORDER, 1941.
The Minister of Labour and National Service, on 5th March, 
1941, made an Order*  entitled the Essential Work (General 
Provisions) Order, 1941. The purpose of this Order is to prevent 
loss of production due to unnecessary turn-over of labour or 
absenteeism. The provisions of the Order apply to “scheduled 
undertakings” ; the Minister may schedule any undertaking 
which is engaged in “essential work” as defined in the Order, 
if he is satisfied that it is expedient to do so as a measure for 
securing the defence of the realm, the efficient prosecution of 
the war, or the maintenance of supplies or services essential to 
the life of the community. Notice of scheduling will be given 
by the Minister to each undertaking concerned (including any 
branch or department separately scheduled) in the form of a 
certificate, a copy of winch must be kept posted up in the 
undertaking;

* Statutory Rules and Orders, 1941, No. 368; H.M. Stationery Office, price Id 
net (2d. post free). The text of the Order is given On page 73.

Any undertaking which falls in the category described above 
may be scheduled provisionally for three months at a time, but 
before placing an undertaking more permanently on the schedule 
the Minister must, after consultation with the appropriate 
Government Department, be satisfied on the following points :—

(a) The terms and conditions of employment of persons
employed in the undertaking must not be less favourable 
than those provided for by the Conditions of Employment 
and National Arbitration Order, 1940, e.g., settled by 
collective agreements.

(b) There must be satisfactory provision for the welfare of 
persons employed in the undertaking or such provision 
must be in course of being made. This requirement 
covers welfare both inside and outside the undertaking, 
including the arrangements for housing, travelling, and 
feeding. It is not intended that the undertaking should 
necessarily be called upon to make such provision at its 
own cost; what will be required is that satisfactory 
arrangements should exist, or be in course of being made.

(c) Where, in the Minister's opinion, it is necessary that
provision should be made by the undertaking for the 
training of workers, such provision must exist or must be 
in course of being made.

Conditions of Employment in Scheduled Undertakings.
When an undertaking is scheduled the effects are briefly that 

the right of the management to discharge, and of the personnel 
to leave, is strictly controlled, and is in general subject to per­
mission of a National Service Officer, and to at least one week’s 
notice ; a guarantee of a certain minimum time-rate of wages is 
given, subject to specified conditions; and cases of alleged 
absenteeism fall to be dealt with under a special procedure. 
These provisions are explained more fully below. It is to be 
observed that they cover all persons, male and female, employed 
in a scheduled undertaking, including the managerial staff.

No person employed in a scheduled undertaking may be 
discharged (except for serious misconduct), or have his services 
lent to any other undertaking without the permission, in writing, 
of a National Service Officer. In case of an emergency, however, 
his services may (if he consents) be lent to another undertaking 
for a period up to fourteen days without such permission.

No person employed in the undertaking may leave his employ­
ment without the permission, in writing, of a National Service 
Officer.

Before the employment of any person employed in the under­
taking can be terminated (except on the ground of serious mis­
conduct), at least one week’s notice must be given by either 
side. This does not modify any contract of service which 
already provides for a longer notice than one week. The 
week’s notice can be given before the permission of the National 
Service Officer is obtained, but cannot take effect without such 
permission.

Subject to certain conditions, persons employed in the under­
taking at time rates are entitled to receive as a minimum for 
each week the normal wage for a normal week at the time rate 
applicable to them ; those employed at piece rates are entitled to 
receive as a minimum for each day (whatever may have been 
earned on other days) the time rate applicable to them in respect 
of that day. No payment will b6come due under this guarantee 
unless the amount otherwise earned for the week by time 
workers or the day by piece workers (including any payment for 
overtime) is less than the guaranteed amount.

In order to be entitled to a guaranteed minimum wage, the 
person concerned must be, during the normal working hours, 
capable of and available for work, and willing to perform any 
services outside his usual occupation which in the circumstances, 
he can reasonably be asked to perform during any period when 
work is not available for him in his usual occupation in the 
undertaking.

Having regard to the condition regarding capability and 
availability for work it is evident that the guarantee of a 
minimum wage will not apply to periods of sickness or periods 
when the person concerned fails without leave to present himself 
for work during normal working hours. This rule will not, it is 
hoped, give rise to any difficulty in cases where owing to air 
raid warnings persons employed in the undertaking have taken

• Statutory Rules and Orders, 1941, No. 302. H.M. Stationery Office, price 2d. 
net (3d. post free). The text of the Order is given on pages 69-71. 

shelter. In such cases, it would be appropriate to regard them 
as available for work if they are taking shelter in accordance 
with agreed rules or in accordance with the custom in the estab­
lishment. If, however, they are taking shelter, when their 
fellow workers in accordance with any rule or custom are not 
taking shelter, it would be appropriate to regard them as not 
having been available for work.

It is not intended that this guarantee of a minimum wage 
should affect the existing arrangements for holidays. A person 
taking holidays would be entitled to such payments as existing 
agreements allow, but would not be able to claim the guaranteed 
wage as if he were available for work while on holiday.

A decision as to what services a person can reasonably be 
asked to perform when his usual work is not available will 
depend on the particular circumstances. It is contemplated 
that when for any reason work in a person’s usual occupation is 
not available, he should be willing during normal working hours 
to turn his hand within reasonable limits to anything else on 
which he can be usefully employed even if it is outside his 
usual occupation.

It is made clear in the Order that if in any case terms or 
conditions of employment more favourable to the person em­
ployed than the minimum wage guaranteed by the Order are 
provided for by a collective agreement, the right to such terms 
and conditions is not prejudiced.

Decisions of National Service Officers.
On request for permission to discharge a person employed or 

lend his services or to leave employment being made to the 
National Service Officer he will, as far as practicable, give his 
decision within seven days. He will in all cases notify his 
decision to the person making the request, and will also inform 
the other party if he decides to give the permission asked for.

Local Appeal Boards.
Local Appeal Boards, consisting of an independent Chairman 

and representatives of employers and workers, are being set up. 
There will be the right of an appeal to a local Appeal Board by 
the employer, or by the employed person against the decision 
of the National Service Officers to give or to refuse the per­
mission asked for provided that the appeal is lodged within 14 
days. In cases where an appeal is made the decision of the 
National Service Officer holds good in the meantime. The 
Appeal Board will make its recommendation to the National 
Service Officer who will reconsider his decision in the light of 
such recommendation. If the Appeal Board recommends 
against permission to discharge a person or permission to leave 
employment after such permission has in fact been given by 
the National Service Officer, he may direct that the employed 
person should be reinstated or may direct him to return to the 
employment which he has left.

A person discharged on the ground of serious misconduct will 
also have a right of appeal to the local Appeal Board within 14 
days, and if the Board is of opinion that the dismissal was not 
justified on the ground of serious misconduct and so recommends, 
the National Service Officer may direct that he should be 
reinstated.

Absenteeism and Late Arrival.
If a person employed in a scheduled undertaking absents 

■ himself from work without leave or reasonable excuse, or if he is 
persistently late at work, the employer may report such absence 
or lateness to a National Service Officer. The National Service 
Officer can then give the employed person directions as to the 
way in which he should in future attend for work. There will 
be a right of appeal to the local Appeal Board against such 
directions, but pending the appeal, the National Service Officer’s 
directions hold good.

It is not intended that this power of dealing by means of 
directions with absenteeism or lateness should prejudice any 
joint arrangements for dealing with such cases which are working 
satisfactorily in the establishment. Moreover, it will often be 
possible to get the error corrected by consultation between the 
National Service Officer and the Trade Union representative 
without the issue of any formal directions. It will be noted that 
the National Service Officer will take into account any reasonable 
explanation which a worker may have for absenting himself, 
for example, if a worker has already been on a prolonged spell of 
work after which it is reasonable that he should have some rest, 
he would not be expected to return to work without having had 
a reasonable interval.

General Conditions.
A scheduled undertaking must keep such records as the 

Minister may from time to time direct and must give such 
information as may be required and must permit any inspector 
of the Ministry of Labour and National Service to visit his 
premises for inspection with a view to securing compliance with 
the Order.

In the case of undertakings carried on by Government Depart­
ments, the Order contemplates that conditions substantially 
similar to those required from private employers will be observed 
in the undertaking if it is placed on the schedule.

The Order lays down a general set of conditions, but it is open 
to employers and workers’ organisations jointly to submit to the 
Minister any adaptations to suit the conditions in particular 
industries.

The Order does not give any new powers to direct persons to 
take up specified employment. This power was given by 
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Regulation 58a of the Emergency Powers (Defence) Regulations. 
In administering this power, it has been decided that any 
persons to whom directions are given to undertake specified 
services, whether in a scheduled undertaking or elsewhere, shall 
'be allowed to appeal to the local Appeal Board for his district 
set up under the Order. This right of appeal will be allowed in 
all ordinary cases, though there may be emergencies in which 
it is not possible to do so.

(II).—THE ESSENTIAL WORK (SHIPBUILDING AND 
SHIP-REPAIRING) ORDER, 1941.

This Order,*  which was made by the Minister of Labour and 
National ‘Service on 7th March, 1941, applies, with certain 
modifications, the. provisions of the Essential Work (General 
Provisions) Order to the shipbuilding and ship-repairing industry, 
which is specifically excepted from the operation of the general 
Order.

The Order confers on District Shipyard Controllers certain 
of the powers which, in other industries, have been conferred 
on National Service Officers. The District Shipyard Controller 
is the Flag Officer or Naval Officer appointed by the Admiralty 
to be in charge of the district for which he is appointed. The 
powers conferred on him by the Order relate principally to the 
termination of employment of workers in scheduled shipyards.

The Order makes provision for the transfer of workers between 
scheduled undertakings which have been registered by the 
District Shipyard Controller as “grouped undertakings.” These 
transfers can be effected without obtaining prior permission 
from the Controller, but must be notified to him immediately.

The Order also provides that all engagements of workpeople 
to fill vacancies in shipyards shall be made either through a 
Local Office of the Ministry of Labour and National Service 
or with the permission in writing of the District Shipyard 
Controller. Engagements may continue to be made in accor­
dance with arrangements, approved by the Minister, between 
an employer ’or organisation of employers and a, trade union.

The Order provides for -a National Service Officer to deal 
with cases in. Which. a. worker refuses to obey lawful orders, 
such as orders relating to the working of overtime, or persistently 
behaves in such a way as to impede production in the under­
taking in which he is employed, as well as cases of absenteeism 
or bad. timekeeping. The National Service Officer may refer 
such cases to the Yard 'Committee.

The Order provides that if any question arises as to the 
services which a worker cap reasonably, be asked to perform 
outside, his normal occupation the District Shipyard Controller 
shall refer the matter to the Yard Committee. If the Yard. 
Committee is unable to agree, or if the District Shipyard Com 
trailer thinks fit, he wifi refer the matter io the District 
Consultative Committee yhich is appointed to advise him.

TRANSFER Of WAR WORKERS.
PAYMENT OF “ SETTLING-IN " GRANTS.

A scheme for payment of “ settling-in ” grants for workers 
transferred from a distance to work, .of national importance 
under the Ministry’s general scheme, who do not receive a 
lodging allowance, was introduced as from 24th February 
1941, by the Ministry of Labour and National Service. The 
amount of the grant is 24s. 6d., and it is payable at the end of 
the first week in the new employment. The scheme has since 
been extended by a further grant of 16s. for the second week of 
employment.

The grant is intended to assist in meeting the special expenses 
and difficulties which normally arise at the time when a worker 
moves to a job in a new area where he has to live away from 
home. Workers who are eligible to receive, the grant will be 
advised by the Employment Exchange when the transfer is 
arranged.

CONTINUING LIABILITY ALLOWANCE.
A Continuing Liability Allowance is payable from 13th March 

to workers transferred from their home area to work of national 
importance. The allowance is intended to assist in meeting 
the cost of rent, rates, mortgage interest, or storage of furniture 
in the home area when the worker is unable to terminate his 
liabilities;' and is payable to workers' who would have been 
eligible for the Ministry’s lodging allowance but for the fact 
that their 'dependents have joined them in the new area. Fotins 
of application and full particulars .are available at the Ministry’s 
Local Offices.

FARES FOR DEPENDANTS.
Another concession has been introduced by which a worker 

eligible to qualify for the continuing liability allowance will be 
able to receive free fares to enable his dependants to take up 
residence with him in the new area .although he may not have 
removed his household effects. Previously, free fares have only 
been allowed when the worker removed his household. Par­
ticulars of this scheme Can also be Obtained from the frfimstry’s 
Local Offices.

+ Rules and Orders, 1941, No. 300. H.M. Stationery Office, price 3d.
a©t (4d. post free); . The text of the Order is given on page 71.

REGISTRATION FOR EMPLOYMENT 
ORDER.

The Minister of Labour and National Service has made an 
Order entitled the Registration for Employment Order, 1-941.*  
The purpose of this Order, which was made on 15th March, 
is to enable a survey to be made of the available labour force 
in the country with a view to selecting those who are likely 
to be useful to the war effort,, whether they are in employment or 
not. For those in employment the question is whether they can 
more usefully be employed on some other more essential work. 
The needs of the Armed Forces, including,the Women’s Services 
attached to the Forces, and the programme of. the Production 
Departments are such that very large numbers/of men and 
women are required. On the other hand, the numbers of un- 
employed registered at Employment Exchanges who ,can 
properly be regarded as suitable and available for new work 
are now so low that new sources of supply must be looked fpr.

Scope.
The Order applies only to British subjects in Great Britain. 

Persons of the classes excepted from the Armed Fore^ Acts are 
also excepted from the Order. It does not, therefore, apply to 
f(cf) Dominions subjects not ordinarily resident in Great Britain ; 
■(&) persons who are in Great Britain solely for employment in 
the service of a Dominion Government; (c) members Of the 
Armed Forces other than the Home Guard ; (tf) persons in holy 
orders or regular ministers of any religious denomination. 
Lunatics; mental deficients, -and blind persons are also excluded.

Women are excluded from the Order whilst actually rendering 
paid whole-time service with the Armed Forces in the W.R.N.S., 
the A.T.S., the W.A.A.F., Or in the various nursing services; On 
leaving such services they will, -however be required to register 
if they are in, a class of persons which has already been called 
upon to register.

Registration.
Persons wiii.be required to register bypublienotice, or ether- 

wise. The Minister can specify any class or description of 
persons, and call upon them to register. The requirement, to 
register could,' for example, be applied to (a) a whole age group 
of men or women, or both throughout the country, or (g) a 
whole age group in any defined region, or (c) persons within 
specified ages who are not employed in certain industries, either 
nationally or regionally. The method to be adopted will be 
decided' froth time to time according to the needs of the situation.

When registering, persons will be required to furnish the 
particulars set out in the schedule to the Order. This initial 
registration, which will ordinarily take place at the Local Offices 
of the Ministry of Labour and National Service in the same way 
ah military registration, wilL be for the purpose'Of enabling a 
survey to be made so as to provide information an to the numbers 
and geographical^ distribution of persons in certain broad cater 
gories. Registration is not to be confused with direction. 
Large numbers will be registered, but many will no doubt be 
found to be .already engaged in the best form of service they can 
render.

Men already registered under the Armed Forces Act will not 
be required; to. register again but further particulars may be 
obtained from thqse of them who have net been called into the 
Armed Forces if and when such particulars are required for the 
purpose, of .selecting men for transfer to more essential- work 
than they are doing.

Registrations under the Order will .start during April. The 
first age groups to be registered will be men of ages 4-1 and, 42 
and women of ages 20 and 21. In the case of the men of th^e 
ages, it is proposed to exclude from, the requirement to register 
very considerable numbers of men who ure already engaged in 
certain specified industries.., By this means, it will be possible 
to register the two age groups on one day, and this will be done 
oh 5th April. In the case of the women aged 20 and 21, it will 
be -necessary to have two registration days, the first of which 
will be 19th April. The second registration day will follow very 
shortly on a date to he announced later.

Selection for Work,
With;a view to selecting individuals for current demands, and 

to provide a pool or reserve for meeting demands likely to arise 
in the near future, persons will after registration be called as 
required for a “ selection ” interview in groups based on; the 
result of the survey of the registrations. At this interview 
further particulars about the person’s qualifications, -domestic 
circumstances) etc.;, will be obtained.

On the additional particulars furnished at this “ selection ” 
interview, it will be decided whether the person is one who 
should be expected when required to take up employment Of 
national importance, even if this involves changing his existing 
emplbyment. A register of such persons will be maintained, and 
any person to be included in this register will be given a notice 
indicating that, he is so included. The notice will direct the 
person concerned to inform.'the Local Office when he obtains 
work of national importance, to notify any further change of 
employment, and to register when unemployed.

A person attending for “ selection ” intenriew will be given 
every opportunity to state his Circumstances fully, and to record 
any special circumstances that might affect his availability or 
suitability for employment on work of national importance. It
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NATIONAL SERVICE (ARMED FORCES) 
ACTS 1939 AND 1940.

FURTHER REGISTRATION.
A further registration of men liable to be called up for service 
under the National Service (Armed Forces) Acts will be held 
on 12th April. The men required to register are those bom 
between 1st January and 31st December, 1903, both dates 
inclusive.

INDUSTRIAL REGISTRATION ORDER.
MEN WITH EXPERIENCE IN SHIPYARD OCCUPATIONS. 
The Industrial Registration (No. 1) Order, 1941,*  was made 
by the Minister of Labour and National Service on 24th February, 
1941, as part of a plan for increasing output in shipyards. 
During the years of industrial depression many men left 
the shipbuilding and ship-repairing industry who, if they now 
came back into it, would be able in a comparatively short time 
to regain their former skill. There is also a considerable number 
of other men who have gained experience in occupations which 
would make their services of value in the shipyards at the 
present time. The purpose of the Order is to find out where 
these men are, so that, in suitable cases, arrangements can be 
made to bring them into the industry.

• Dock Labour in Merseyside, Manchester and Preston Areas. H.M. Stationary 
Office, price 2d. net (3d. post free).

The occupations of men required to register are listed in the 
First Schedule to the Order (see page 74). Any man aged 20 
or over who is capable of work and who at any time within the 
last 15 years has been engaged for not less than 12 months 
altogether in any of these occupations, was required under the 
Order to attend at a Local Office of the Ministry of Labour 
and National Service to register particulars of himself.

The Order did not apply to men who, on 24th February, 1941, 
were employed in an undertaking engaged in shipbuilding or 
ship-repairing (including marine engineering where this is carried 
on in a shipyard or a ship-repairing establishment).

It is not to be assumed that men registered under this Order 
will automatically be taken from their present employment 
to work in a shipyard. Before it is decided to transfer a man 
registered under the Order it will be considered whether, in the 
light of the relative importance of the work he is at present 
performing and of that which he would perform in a shipyard, 
he can be spared from his present employment.

The men concerned were required to register on Monday, 
Tuesday or Wednesday, 17th-19th March, between the hours 
of 9 a.m. and 4 p.m. Men unable to attend at a Local Office 
of the Ministry of Labour and National Service at an appropriate 
hour owing to the times at which they were at work were able 
to register by obtaining a form (Form E.D. 251) from a Local 
Office and returning it, on completion, to the Local Office not 
later than Saturday, 22nd March. A man could also register 
in this way if he lived more than six miles from the nearest 
Local Office or if he were unable to attend owing to sickness.

Men to whom the Order applies were required to register even 
though they might have registered in August of last year under 
the previous Industrial Registration Order, f

DOCK LABOUR IN MERSEYSIDE, 
MANCHESTER AND PRESTON AREAS. 
The Government have decided that, as a war-time measure 
to secure the quicker turn round of ships in port, all registered 
dock workers at Liverpool (including Birkenhead), Manchester, 
Preston, Garston, Bromborough, Ellesmere Port, Partington, 
Widnes, Runcorn and Westoif Point, shall be employed by the 
Minister of Transport on a guaranteed (weekly) basis, combined 
where possible with payment by results. In this way it is hoped 
to build up a regular and mobile labour force to handle rapidly 
and efficiently the heavy traffic through those ports.

A Memorandum*  issued by the Ministry of Transport states 
that, to implement this decision, discussions have taken place 
between officers of the Ministries of Transport and of Labour 
and National Service, officers of the Transport and General 
Workers’ Union, and representatives of the Employers’ Associa­
tion of the Port of Liverpool and of the employers at the other 
ports concerned; the object is to utilise as far as possible the 
existing machinery.

The scheme came into operation at each port at the beginning 
of the pay week which commenced next after March 10th, 1941, 
and opportunity to enter the scheme was afforded to all men 
registered at those ports who were available for dock employment 
during the week ending March 7th.

Any man who accepts employment is required to present 
himself for any employment at any of the ports for a minimum 
of eleven turns each week. Each man is paid the full amount of 
his earnings, and is guaranteed payment for the eleven turns. 
If a man is required to work less than eleven turns in any pay 
week he is paid for eleven turns at a minimum of 7s. 6d. a turn 
(7s. at the smaller ports). The men are employed and paid by 
the Minister of Transport, who operates the scheme through the 
Regional Port Director.

From the labour force so made available, the Labour Super­
intendent on behalf of the Regional Port Director allocates to 
“ approved employers ” (i.e., master stevedores, master porters, 
etc.), numbers and types of men to meet their requirements.

is desired that this interview should be conducted in an atmos­
phere of mutual understanding. The persons called for inter­
view will, it is assumed, be ready and indeed, anxious to play 
their part in the War Effort to the best of their abilities and 
circumstances. The type of war work into which they can 
best be fitted will be discussed, and particulars of existing oppor­
tunities will be freely available. So far as is compatible with the 
national interest, they will be allowed freedom of choice as to 
the work to be undertaken. It is hoped that in most cases 
agreement will be reached at the interview as to the vacancy for 
which the person should be submitted. If, however, the person 
desires time for consideration, this will be allowed so far as 
possible. The aim will be to submit each person for the work 
of national importance to which he or she is most attracted. 
Workers who are transferred will, subject to the usual con­
ditions, be eligible for the various travelling, subsistence, and 
“ settling-in ” allowances now provided by the Government.

Suitable persons may take advantage of the training schemes 
administered by the Ministry, and it will fulfil the purpose of the 
Order if a person elects to take Government training with a 
view to subsequent entry into work of national importance.

Voluntary Registration.
It is important that persons who are suitable and available for 

employment on work of national importance should not wait 
until their class is called upon to register before taking up such 
work. Where persons desire to be registered for this purpose, 
provision has been made administratively to receive applications 
for voluntary registration. Any person applying to be registered 
voluntarily would be registered if work of national importance 
for which he or she is suitable is likely to be available locally 
or, if such work is not likely to be available locally, he or she is 
prepared to transfer.

Provisions Affecting Employers.
The Order requires employers of persons who have been 

registered, or required to register, to keep such records as the 
Minister may from time to time direct, to produce such records 
and to make them available to the Minister, and to furnish such 
information about persons employed by him as may be required.

Special Considerations in the Case of Women.
As the registration of men between the ages 18 to 40 inclusive 

is to be left to be done under the Armed Forces Act, registrations 
under this new Order between the ages of 18 and 40 inclusive will 
only apply to women. In deciding the stages by which women 
are to be called upon to register, and in settling the principles 
upon which after registration women will be allocated to work, 
the Minister will have the advice of the Women’s Consultative 
Committee of which particulars are given on this page.

APPELLATE TRIBUNAL.
A new division of the Appellate Tribunal, which will hear 

appeals from conscientious objectors in Wales, has been con­
stituted under the chairmanship of Sir Percy Watkins, formerly 
Permanent Secretary to the Welsh Department of the Board 
of Education. The other two members are Mr. R. Hopkin 
Morris, Regional Director for Wales of the B.B.C., and formerly 
M.P. for Cardiganshire, and Sir Herbert Hiles, of the Amalgam­
ated Union of Operative Bakers, Confectioners and Allied 
Workers, who was Lord Mayor of Cardiff in 1936-7.

TRANSFER AND TRAINING OF 
WAR WORKERS.

Two informatory leaflets, entitled “Going away on war work’’ 
and “Engineering Training for Women,* ’ have been issued by 
the Ministry of Labour and National Service.

The first (P.L.83} provides answers to some questions asked 
by people leaving their homes to take up war work in other 
areas. Points covered include the journey and lodgings, and such 
questions as meals, recreation and medical facilities.

In the second leaflet (P.L.84) women are told how to apply 
for training for war-time work in the engineering industry, 
what types of courses are available and how long training takes. 
The leaflet also describes what engineering work is like and deals 
with such questions as training allowances and training away 
from home.

The leaflets may be obtained from any Employment Exchange-

WOMEN’S CONSULTATIVE 
COMMITTEE.

The Minister of Labour and National Service has appointed 
a Women’s Consultative Committee to advise him on questions 
affecting the recruiting and registration of women and on 
the best methods of securing their services for the war effort. 
The Committee consists of the following : Miss Dorothy Elliot, 
Mrs. Walter Elliot, Miss Florence Hancock, The Countess of 
Limerick, Miss Marjorie Maxse, C.B.E., Dr. Edith Summerskill, 
M.P., Miss Mary Sutherland, and Miss Irene Ward, C.B.E., M.P.

The Committee will meet under the Chairmanship of the 
Minister or the Parliamentary Secretary (Mr. Ralph Assheton, 
M.P.). Miss Caroline Haslett, C.B.E., adviser to the Ministry 
on Women’s Training, will be associated with the work of the 
Committee. The Secretary of the Committee is Miss D. R. 
Heinemann, of the Ministry of Labour and National Service.
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WELFARE PROVISIONS FOR 
WAR WORKERS.

DOCK CANTEENS.
The Minister of Labour and National Service has made an 
Order*  under which the Chief Inspector of Factories or other 
authorised Inspector may serve on a Dock Authority a notice 
in writing, requiring them to provide a suitable canteen and 
adequate washing facilities, and specifying the dock, or particular 
part of the dock, for which the canteen is to be provided and 
maintained.

Such notice in writing may be served if the Inspector is 
satisfied, as regards persons employed in the dock, that the 
facilities for obtaining meals in the immediate vicinity are 
inadequate and that it is desirable, for the purpose of securing 
the safety, health or welfare of such persons, that a canteen 
should be provided.

AMENITIES FOR WORKERS ON BUILDING AND 
CIVIL ENGINEERING CONTRACTS.

In last month’s issue of this Gazette, the text was given (on 
page 48) of an Order made by the Minister of Labour and 
National Service, under which the Chief Inspector of Factories 
can require any contractor undertaking building operations or 
works of engineering construction in the construction of a 
munitions factory, aerodrome, defence works, or similar works 
on behalf of the Crown to make arrangements to the Inspector’s 
satisfaction for the employment of officers for the supervision 
of the welfare and safety of the persons employed, and to provide 
at or in the immediate vicinity of the site of the works sufficient 
and suitable canteen facilities where hot meals can be purchased.

The Minister has now issued a Memorandum,! prepared in 
consultation with Government Departments specially concerned 
with building and civil engineering contracts, for the guidance 
of contractors. It is stated that progress with constructional 
operations of national importance has been impeded by insuffi­
cient attention to the provision of amenities for workmen on the 
site. Work under conditions of discomfort and in the absence of 
the normal amenities of town life is likely to cause ill-health and 
discontent, resulting in inefficiency and a slowing up of output. 
As far as possible, the necessary welfare provision should be 
made in advance, and not left until its absence has been noticed. 
The Memorandum deals, among other things, with clothing and 
washing accommodation, canteens, the provision of drinking 
water and sanitary conveniences, safety and first-aid, and 
supervision;

Where camps for the accommodation of construction workers 
are necessary, contractors should make their plans on the basis 
of providing sleeping and camp accommodation, and are advised 
to get into touch with the Inspector of Factories for the District, 
and the Divisional Welfare Officer of the Ministry of Labour at 
an early stage. The Memorandum contains recommendations 
as to arrangement of sleeping quarters and camp facilities.

FACTORY CANTEEN FACILITIES, AND BREAKS FOR 
REST DURING LONG SPELLS OF WORK.

A message from the Minister of Labour and National Service, 
which has been prepared in consultation with the British Em­
ployers’ Confederation and the Trades Union Congress, has been 
issued in the form of a leaflet. | It contains suggestions recom­
mending additional canteen facilities and breaks for rest and 
refreshment during long hours of work.

The leaflet points out that many workers are now unable to 
obtain meals in the way to which they have been accustomed, 
and additional facilities at their factory canteens may not only 
be a real convenience to them, but also help to maintain their 
health and efficiency. It is hoped, therefore, that employers with 
canteens, who have not already done so, will consult their 
workpeople on the subject, and endeavour to make arrange­
ments for meeting any demand for additional facilities at the 
canteen.

In cases where overtime is commonly worked, a short break 
of at least ten minutes for the purpose of enabling the workpeople 
to be served with refreshment will be found to be of much 
advantage. Experience has shown the value of rest pauses in 
increasing production, and the provision of refreshment in the 
last hour will not only make the journey home less wearisome, 
but will also help to maintain the health of the workers and 
prevent colds and similar ailments.

INTERIOR LIGHTING OF FACTORIES.
The Minister of Labour and National Service has made 
Regulations entitled “The Factories (Standards of Lighting) 
Regulations, 1941’’, § which came into force on 1st February, 
1941. These Regulations embody, with minor amendments 
and some additions to the schedule of classes of works exempted, 
the Draft Regulations of which a summary appeared on page 284 
of the issue of this Gazette for November, 1940.

♦ Statutory Rules and Orders, 1941, No. 222; H.M. Stationery Office, price Id. 
net (2d. post free). The text of the Order is given on page 74.

t Factory Form 1892; H.M. Stationery Office, price 2d. net (3d. post free).
+ PL.86/1941: obtainable horn Local Offices of the Ministry of Labour and 

National Service, or from District Factory Inspectors*  Offices.
§ Statutory Rules and Orders, 1941, No. 94; H.M. Stationery Office, price Id. 

net (2d. post free).
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TRAINING FOR MUNITIONS WORK.
CHANGES IN BASIS OF PAYMENTS TO TRAINEES. 

Many thousands of men and women have already been recruited 
to meet the enormous expansion required in the munitions 
industries, and more of these, especially women, will be needed 
in the near future. Some of the most valuable of those coming 
forward will be those capable of being trained to do work requiring 
a greater or less degree of skill. It is desired, therefore, that the 
payments made to men and women taking training under the 
Government Training Scheme should be broadly equivalent to 
what they would have received had they gone directly into 
productive industry. As from 31st March, therefore, two changes 
are being made in the basis of payment.

Firstly, trainees have not hitherto been regarded as under a 
contract of service, and they have been paid allowances, which 
varied according to the expenses they would have to meet while 
in training. Thus, they received more if they were lodging away 
from home than if they were living at home during training, and 
they received extra payments if they had dependants. In 
future, trainees of 19 years of age and over will be regarded as 
being under a contract of service and will be paid a weekly wage 
broadly equivalent to that received by new entrants into the 
engineering industry. They will be Hable for Health and Un­
employment Insurance contributions, and eligible for lodging 
allowances, exactly on the same conditions as ordinary workers. 
FuH particulars of the wage rates are given in the Table below 
from which it may be seen that men of 21 and over will receive 
60s. 6d. a week, and women of 21 and over 38s.

Secondly, in the case of Government Training Centres, where 
the course of training lasts normally about four months, there 
will be three trade tests, normally at monthly intervals during 
training, and each man will receive an advance of 5s. a week and 
each woman 3s. on passing each test. This means that in the 
last month of training a man will be receiving a wage of 75s. 6d., 
and a woman 47s. These increases roughly correspond with the 
advances in wages which a new entrant into industry might 
expect to receive in a similar period as a result of becoming a 
fully productive worker. They will encourage the trainee to 
make every effort to acquire skill as rapidly as possible, since 
any trainee who, through exceptional application or abiHty, 
becomes capable of taking any test in a period shorter than the 
normal, will be able to do so, and so gain the advance in wages.

This provision for increased wages during training will not be 
appHed to Government Schemes of training other than those at 
the Government Training Centres, because the courses in the 
other schemes are normally of much shorter duration.

These new arrangements will not apply to boys and girls 
under 19 and accordingly such trainees will continue to be paid 
allowances.*  Moreover, any man or woman already in training 
who would lose by being put on the new basis may, if he or she 
wishes, remain on the allowance basis.

Notes to above Table.

Comparison of old and new payments to trainees in Government 
Training Centres and Emergency Training Establishments.

— Age
Locals Boarders

Old J New Old New

Men

Trainee
21 and 

over.
20.
19.

s. d.
31 0

27 0
27 0

s. d.
60 6

39 6
34 6

s. d.
34 0

32 0
32 0

s. d.
60 6
39 6
34 6

Trainee with adult dependant
21 and 
over.

20.
19.

46 0

42 0
42 0

60 6

39 6
34 6

64 0

62 0
62 0

60 6
39 6
34 6

Trainee with adult dependant 
ahd 1 child

21 and 
over.

50 0 60 6 68 0 60 6

With adult and 2 children .. 21 and 
over.

54 0 60 6 72 0 60 6

With adult and 4 children .. 21 and 
over.

60 0 60 6 78 0 60 6

Women

Trainee ......
21 and 
over.

20.
19.

29 0
25 0
25 0

38 0

36 6
35 0

33 0

31 0
31 0

38 0

36 6
35 0

Trainee with adult dependant
21 and 
over.

20.
19.

44 0
40 0
40 0

38 0

36 6
35 0

63 0
61 0
61 0

38 0

36 6
35 0

Trainee with adult dependant 
and 1 child

21 and 
over.

48 0 38 0 67 0 38 0

With adult and 2 children .. 21 and 
over.

52 0 38 0 71 0 38 0

With adult arid 4 children.. 21 and 
over.

58 0 38 0 77 0 38 0

(1) The new rates in respect of boarder trainees who continue 
to maintain their homes in the areas from which they were 
recruited will normally be increased by 24s. 6d. a week.

(2) Conditional upon the passing of trade tests there will be 
three increments during training. These, will be of 5s. a week 
for men and 3s. a week for women. Thus, during their last 
month of training men aged 21 or over will earn 75s. 6d. a week, 
and women of the same ages 47s.

* These allowances are being increased as from 31st March.
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AVERAGE WEEKLY EARNINGS OF 
WORKPEOPLE IN THE PRINCIPAL 

INDUSTRIES AT JULY, 1940.
in.—GENERAL. SUMMARY,

In the issues of this Gazette for November and December last, 
particulars -were given of the average earnings of workpeople in 
manufacturing industries generally and in some of the principal 
non-manufacturing industries in Great Britain and Northern 
Irrfand in July, T940, as shown by the results of an enquiry- 
undertaken by the Ministry of Labour and National Service. 
For each of 15 groups of industries, and for individual industries 
within these groups, figures were given Showing the average 
earnings in the weSk ended 20th July, 1940, of men, youths and 
boys, women, girls, and ail workers combined, so far as covered 
by the returns received, and the percentage changes shown by 
these averages in comparison with those obtained from a 
previous enquiry relating to the last pay-week of October, 1938.

The figures given related to the average earnings of the wage­
earners who were employed in those establishments from which 
returns were received. "While the numbers of workpeople covered 
by the returns*  were generally adequate to afford a satisfactory 
basis for statistics of average earnings in the individual 
industries, the general averages for the 15 groups of industries 
for which particulars were given were affected by the fact that 
different industries were not represented in equal proportions. 
For example, returns were received from much higher proportions 
of employers in the engineering industry than in the building 
industry. In order to provide figures more closely representative 
of the general level of earnings, the averages for each of the 15 
groups of industries have now been re-calculated on the basis of 
the estimated total numbers of wage-earners actually employed^ 
in the individual industries (a) in October, 1938, and {b) in July, 
1940, and are given in the following Table, together with general 
averages for all the industries covered by the enquiry. In 
addition to the 15 groups of industries for which Statistics were 
published in the November and December issues of this Ga zette, 
figures relating to Government industrial establishments are 
now available, and are included in the Table.

* Parliamentary Debates, House of Commons t Official Report, Voh 368,, No. -.21, 
5th February, 1941. H.M. Stationery Office, price 61. net (Sd. post free)/

f See the July, 1940, issue of this Gazette, page 188.

* See the issue of this Gazette for November. 1940, page 280.
t The averages .shown for “all workers” have been calculated by applying the 

total numbers employed in -each industry to the average earnings of all the workers 
covered by the returns received for that industry, those for men by applying the 
total number of men employed to the average earnings of the men covered by the 
returns, and similarly for youths and boys, women, and girts.

+ The numbers returned in this group were very small.

Industry Group.
AU 

Workers.
Men 

(21 -years 
and oyer).

Youths 
and Boys 

(under 
21 years).

Women 
fJB years 
and over).

Giris 
(under 

18 years).

Average Earnings in the
October, 193J

last pay-week of

Iron, stone, etc., mining and 
quarrying.....................

Treatment of non-metal- 
liferous mine and quarry

s- d ,

56 8

a, d .
60 0

d.
30 2

s. d.

t

s. d.

products......................... 61 0 66 .5 31 1 29 8 17 M
Brick, pottery and glass .. 47 8 63 2 27 8 27 10 14 10
Chemical, paint, oil, etc., .. 
Metal, engineering and ship-

55. 0 j69 - 3 29 5 32 8 18 2

building......................... .8 z75 d. 26 1 33 4 19 1-1
Textiles ......................... 37 10 57^ 24 0 31 9 19 8
Leather, fur, etc.................. 46 9 64 1 25 4 34 11 17 6
Clothing 35 0 64 3 24 9 32 9 17 6
Food, drink and tobacco .. 47 0 65 '3 28 1 32 11 19 0
Woodworking
Paper, printing, stationery,

51 40 66 3 23 4 33 8 17 5

etc. .. ..
Building, contracting, etp.... 
Other manufacturing indus-

57 7
61 2

.84 .3
66 X)

24 8
25 8

34 1 17 1 
t

tines .........................
TrajiS/pprt, storage, etc.

46 6 69 1 .. 26 8 31 9 18 5

(excluding railways) 65 6 70 -0 27 1 34 11
Public utility senuces 
Government industrial

59 8 63 1 27 7 ' 27 8 21 5

establishments 70 6 /75V3; 32 7 44 ?

Ail the above .. 53 3 6r b 26 1 ’ 32 6 18 6

Average Earnings in the week ended 20th July,
1940:— -

Iron, stone, etc., mining and i 
quarrying.....................

Treatment of non-metal- : 
iferous mine and quarry

s. d.

69 2

s. 4.

74 10

s. d.

37 10

s. d. s. d.

products........................... 76 11 . 84 9 42 4 39 0 26 1
Brick, pottery and glass .. • 57 1 77 If) 34 8 33 0 19 2
Chemical, paint, oil, etc. .. - 
Metal, engineering and ship-

68 11 87 9 32 11 37 3 20 5

building......................... 84 11 : 102 5 36 7 4310 26 4
Textiles ......................... 49 0 75 10 32 11 ; 40 5 24 9
Leather, fur, etc.................... ■ 54 7 76 10 31 6 35 10 19 10
Clothing ........................ 3? 6 71 10 28 6 36 3 19 11
Food, drink and tobacco .. 54 3 76 4 32 0 85 4 20- 7
Woodworking
Paper, printing, stationery,

60 6 J 76 4 28 11 38 8 '■ 20 2

18 8 
t

etc*
Building, contracting, etc... 
Other manufacturing indus-

58 6 .
81 1

83.11
84 11

27 2
37 10

35 2 
t

tries .. ..
Transport, storage, etc.

60 11 : 91 9 / 38 0 38- 7 22 7

(excluding railways) 
Public utility services 
Government industrial

79 0 S5 2 34 11 43 6 i
66 0 , 70 8 -. 30 3 34 8 23 5

establishments 94 5 1-06 0 ; 44 2 52 14 36 4

All the above .. 69 2 ; .89 0 35 1 ' 38 11 22 4

For all industries combined, the average earnings shown in 
this Table (which have been computed, as explained above, on 
the basis of the total numbers employed in each industry in 
October, 1938, and July, 1940„ respectively) do not differ 
materially from the crude averages shown by the returns actually 
received. The general averages shown ba the Table for “ all 
workers” and for women and girls, for example, do not in any 
case differ from the unadjusted averages by more than 3ri.; 
and the adjusted figures;for men, and for youths and boys, differ 
from the crude averages by amounts ranging only from Id. to 5d. 
Among the figures for the various industry groups specified, 
however, the differences are considerably greater, as may he 
seen from a comparison of the figures given above with the 
unadjusted .averages given on pages 281-2 and 306-7 of the 
issues, of this Gazette for November and December, 1940. In 
this connection, it should be borne in mind that there were 
substantial changes, between the outbreak of the war and 
July, 1940, in the proportions of men and of youths and boys, 
respectively, employed in some of the industries covered by the 
enquiry.

It should also be observed that some of the firms who supplied 
returns showing the total earnings of their workpeople in July, 
1940, did not give separate figures analysed by sex and age. 
Consequently, the average earnings Shown in the above Table, 
for men, boys, women and girls are based on returns relating to 
less than four-fifths of the workpeople covered by the averages 
shown for all workers,” and they should accordingly not be 
regarded as strictly comparable in all cases with the corre­
sponding averages relating to October, 1938, dor which date all 
the firms who supplied returns gave separate figures for men, 
youths and boys, women and girls. * Subject to this qualification, 
the percentage increases in average weekly earnings between 
October, 1938, and July, i‘940, computed from the figures in the 
foregoing Table, were as shown below

Industry Group. ! AU
Woukecs.. Meir. 1

Youths 
and 

Boys.
Women.1 Giris.

Iron, stone, etc., mining and
Percent. Percent., Per cent. Per cent Per cent.

quarrying ».
Treatment of n-on-metal*-  

liferous mine .and quarry

224 24-7 ! 25 4 ■!

products........................ 26-1 27-6 36-2 315 456
Brick, pottery and glass .. 19-8 23-2 25-3 186 29’2
Chemical, paint, etc. ..
Metal, .engineering and ship-

25*3  ■: 267 11’9 < 14’0 , 124
building 42-3 1 366f 4O-3t ! 315 32-2

Textiles 29-5 ■ 325 37-2 27-3 25*8
Leather, fur; etc. 16-8 19-9 24-3 26 13*3
Clothing 12?9 11-8 , 15-2 10-7 13*8
Food, drink and tbbacCo .. 154 17’0 15-7 7-3 8*3
Woodworking .. .. -
Paper, printing, -stationery^ j

16-7 1'5’2 : 23-9 14-9 • 15-8

etc. ...■ .. , 1’6 10-i 9*3
Building; contracting, etc.- ., 
Other manufacturing indus-

32/6 2&7 474 —
tries

Transports storage., etc, .
31-0 ; 325 425 215 226

(excluding railways) 20-6 ■21’7iA 28*9  1 24,6 —
Public utility sendees
Govennm-ejit industrial •

10-6 12-0 9-7 25-3 9-3

establishmentss .. .. . 33-9 40-9 355 18-2 —
All the above .-. .. 29-9 29’Ot 345 19-7 20-7

The percentage changes between October,, 1938, and July, 
194Q, shown in this Table, represent the combined effect, of a 
variety of factors# including {#) increases in rates of wages; 
(8) longer working hours and more extended working ofmight­
shifts ; (c) extensions of systems of payment by results ; and
(d) the transference of workers from industries and occupations 
in which wages are relatively low to others with a higher level of 
earnings. On the other hand, the percentage increases shown 
for’’  all workers " are to some extent affected by the fact that 
the proportions of men represented in the figures were lower, 
and for women were higher, at July, 1940, than at October, 1938. 
It wifi be seen from the Table that as a result of the operation 
of all these factors the average earnings of all the workpeople 
employed in the industries covered by the enquiry were about 
30 per cent, higher in the week ended 20th July, 1940, than 
in the last pay week of October, 1938. For men the average 
earnings, so far as indicated by the returns -received, showed 
an increase of about 29 per eent.f ; for youths and boys the 
average increase was nearly 35 per cent., and for women and 
girls it was about 20 per cent. ■

*

*
If the average earnings In each industry, both , at October; 

1938, and at July, 1940, are combined by the use Of " weights *’ 
corresponding with the estimated numbers of wage-earners

♦ In particular, the average earnings shown for men and for youths and boys 
employed in the metal, engineering and shipbuilding industries in July, 1940, are 
affected by the fact that a considerable number of the principal firms in the motor 
vehicle, aircraft, etc., industries, who supplied returns showing the total earnings 
of their workpeople, did not furnish separate particulars for men, youths and boys 
women and girls. As the earnings of all workpeople at these firms -were much above 
the general average, the average earnings shown for men ana for youths and boys 
in the metal, engineering, and shipbuilding industries and in theLtorals for all indus­
tries 'combined at July, 1940, would probably have been somewhat higher if separate 
figures by age and ,sex had been supplied by all the firms. ,.

t This figure probably understates the actual increase in average earnings between 
the two dates—see footnote ♦ above..

+ Decrease.
§ in the case of the Government Industrial Establishments file, comparisons 

between the average earnings in October, 1938, and July, 1940; are materially 
affected by the fact that the returns for the latter date coye.md',h number 
establishments, employing considerable numbers of workpeople, which were 
not in operation inOctober, 1938. 
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employed in tfie' various industries at October, 1938, thus 
eliminating so far as- possible the' effects- on the general averages 
of changes in the numbers- employed m the different industries 
between that date and- July, 1940, the increases shown are 
approximately 27 per cent, for “all workers,’* 26 per cent, for 
men, 32 to 33 per eent. for youths and boys, and 18 pet*  cent, 
for women and girls.
Increases in Wag? Rates between October, 1938, and July, 1940.

Between the end. of October,, 1938, and the week ended 20th 
July, 1940, increases in rates- of wages were granted in the great 
majority of industries. The increases- varied considerably in 
different industries, but on the basis of the available information 
it is estimated that in the industries for which statistics of 
average earnings are given above, the average increase in nominal 
rates of wages, for a full normal week (exclusive of overtime) was 
about IO or If per cent. Almost the whole of this increase 
took place after the outbreak of the war, the average increase in 
rates of wages between October, 1938m and September, 1939, 
having been less than 1 per cent. On the other hand, while 
the great bulk of the increase- of 30 per cent, in average 
earnings,, shown in the above Table, took effect after the out­
break of the war, the increase was not wholly due to war 
conditions ; for the slight rise in rates of wages between October, 
1938, and September, 1939, was accompanied by a substantial 
improvement in employment, as a result of which the average 
level of weekly earning^ must have been appreciably higher 
at the1 beginning of the war than in October, 1938.

,v -, Working Honrs in July, 1940.
In obtaining the figures for July, 1940; it was impracticable', 

within the limits of time laid- down for the enquiry,- to ascertain 
the number of working hours; to which the earnings relate. 
The month of Julyw 1940, was a period when, in many establish­
ments engaged in the production- of munitions, output was 
being speeded up as much as possible and very long hours, often 
with a seven-day week, were being worked.. There were conse­
quent increases in earnings which were more than proportionate 
to the additional hours,, owing, to*  overtime rates and various 
forms of bonus payment, these increased charges being,, of course, 
spread over a higher output. These facts should, be borne in 
mind when comparisons are made between the returns of earnings 
in July,- 1940, and those for October,, 1-938, which was in general 
a period of normal employment.

UNEMPLOYMENT FUND ACCOUNTS, 
1939-40.

The audited accounts of the- Unemployment Fund for the year 
ended 31st March, 1940, together with the report of the Comp­
troller and Auditor General thereon, have been published.*  
The General Account and the Agricultural Account are shown 
separately; the- latter shows the amounts attributable to the 
insurance of persons employed in agriculture, while the General 
Account, includes all' other receipts and payments of the- Fund.

General Account.—The receipts during 1939-40 amounted to 
£66j.992;668, of which £66r138,924 represented contributions 
from employers and employed persons, the Exchequer and the 
Defence Departments. There was an increase in contributions 
of £800,590 as compared with the previous year, the. average 
numbers ih insurable employment having increased notwith­
standing. the large numbers who joined the Armed Forces, in 
respect of whom contributions are not payable until after 
discharge.

The total expenditure during the year (excluding the sum 
of £37,000,000s applied toward^ reduction of debt on 30th March, 
1940) was £46,345,472, as compared with £64,767,474 in the 
previous year.

The reduction in the general level of unemployment among 
insured persons and a decrease in the percentage of unemployed 
persons qualifying for benefit resulted in a substantial foil in 
the expenditure on benefit from £54,222,033 in 1938 to 
£36,644,912 in 1939. These factors were1 also largely responsible 
for a fall in the cost of administration from £6,835,662 in 1938 
to £5,335,385 in 1939.

The balance at the beginning of the year was £40,508,645, 
and income for the year exceeded expenditure by £20,647,196. 
In accordance with the recommendation made by the Unem­
ployment Insurance Statutory Committee; an amount of 
£37,000,000 was applied towards the reduction of debt on 30th 
March, 194<0,» and the balance at the end of the year was thereby 
reduced to £24,155,841.

Agricultural- Account.—The receipts for the year amounted 
fo £1,551,762,. of which £1-,490} 06^7 represented contributions 
by employers, employed persons and the Exchequer. The 
total income was less by £375,216 than in 1938, but was again 
in excess of immediate requirements. Notwithstanding, reduc­
tions in contribution rates and improvements in benefit rates, 
the balance rose from £2^769,648 at the beginning of the year 
to £3,253,770 at its end.

tn reviewing the position at the end of 1939 the Unemployment 
Insurance Statutory Committee stated that the bulk of the 
existing difference between income and expenditure arose 
through the failure of the agricultural scheme to1 Cover more than 
50 per cent, of the recorded unemployment in agriculture, 
instead of an estimated 70 per cent., and that as the situation 
was obscure, no definite remedy could be proposed during the 
war.. ;;

Investments.—The total balance in the Fund (general1 and 
agricultural: accounts combined) at 3'1 st March,. 1-940, was

• H.C. 20 of Session 1940-41. H.M. Stationery Office, price 2d. net.

£27,409,611. Investments: held by the National Debt Com­
missioners totalled £27,511,187. The amounts (at cost) in the 
various securities were as follows :. 2| per cent. Conversion 
Stock, 1944-49, £6,775,285; 4£ per cent. Conversion Stock, 
1940-44, £10,836,752; 1 per cent. Treasury Bonds, 1939-41, 
£8,900,108; and Treasury Bills, £999,042.

EXPENDITURE ON PUBLIC SOCIAL 
SERVICES.

In reply to a Question in the House of Commons on- 5th February*  
the Financial Secretary to the Treasury furnished a statement 
giving the latest available figures of expenditure on public 
social services for 1938 and 1939.

The Table below, which forms part of the statement printed 
in the Official Report*,  gives the total expenditure (other than 
expenditure out of loans for capital services or out of capital 
receipts) under the specified services- during the financial year 
1938 for the latest year available), and an estimate for the 
financial year 1939, where that is available.

Service

Unenspioynrent Insurance antf 
Unemployment Assistance Acts?

(i) Uneoipl^ynient Benefit, etc. r
General Scheme ..

(ii) Unemployment Benefit, etc.,
Agricultural Scheme ..

(iii) Unemployment Allowances.-
(iv) Frev'etrti'on. and Relief of

Distress
National Health Insurance Acts*. . 
WJdoWs’, Orphans’ and Old*  Age 

Contributory Pensions Acts'- ...
Old; A^e Pensions Acts A _
War Pensions Acts and the Ministry 

of Pensions Act.. . .
Pensions (Navy, Army, Air Force 

and. Mercantile Marine). Act,. 
1939Persona! Injuries (Emer­
gency Provisions) Acty 1939; 
Military Training Act, 1939; 
Reserve and Auxiliary Forces 
Act', 1939 .........................

Education Acts
Physical Training and Recreation 

Act ...
Acts relating td Approved*  Schools
Public Health Acts so1 far as they 

relate to-s—-
(i) Hospitals and Treatment of

Disease .. '..
(ii) Maternity and- Child Welfare

Work- .. ... ..
Midwives Acts ... . ..
Housing Act'S- . i ’ ..
Acts; relating, to the Relief of the 

Poor; ,..
Lunacy an<f Mfenfal Treatment 

Acts .. .. .. ..
Mental Deficiency Acts ..

Totafe 1.. ‘

England and Wales Scotland .

Financial; Year Financial Year
commencing commencing

1st April 1st April

I93ff(or 1988 (or
latest 1939 latest 1-939

available (esti- available (esti-
year)' mated) year) mated)
W (2): W

£000 £000 £000 £000'

56^31 39,765 6,992 t 5,079

947 9DJ J58 148
32rlll 25,564 7,532 5^>81

860 .. 120*
36,261 36,345 4,293 4,350

42^3! 43)821. 5)063 5,151
43,322 44,123 , 5,079 i ,5,129

33,767 S2;895 3)698 3,580

493 68-
106,987 107,611 15pfll 15,289

192 295 - 30 35
933' 981- 154 165

17,708 I1,733’ 1,634

3;846 450: 456
1,164 Not 4 37
w L avail*  J 7,550 w

able
41,832 5,763 5r967

3,589 T 1,656 1 1,604
3i539. J I I

46S-29& 333,664 65j561 69,500

Reference shonld be made to the Official Report of Par" 
liamentary Debates in the iSotrse of Commons, Volume- 362- 
N<5. 84 (2nd! July, !940)f, and to the Return for 1937 (Cmtf- 
5906), for comparable expenditure in earlier years*  Cmd1. 5906 
also gives information as to the basis on which the return fe 
compiled, but it should be observed that the explanatory notes 
there given are not applicable in all respects-1© the figures given 
above.

The statement also*  showed the total numbers of persons 
directly benefiting from the expenditure under the various 
services.

PROVINCIAL ORGANISATION OF 
THE MINISTRY OF LABOUR ANI> 

NATIONAL SERVICE.
ALTERATION IN BOUNDARIES OF LONDON, 

SOUTHERN AND SOUTH-WESTERN DIVISIONS.
As from lOffi March, 1941, the part of the County of Surrey 
which1 was formeriy i» the Southern! Division has been*  trans­
ferred to the London Division, and that part of the County of 
Dorset which was formerly in the South-Western Division has 
been transferred to- the Southern Division, These changes do 
not, of course,, affect the divisional figures given on pages 58 
and 59 of this issue of the Gazette.

A list of the administrative divisions of the Ministry, as 
constituted prior to the change referred to above, showing the 
area covered by each Division and the addresses of the Divi­
sional Controller’s Offices, appeared on page 238 of the August, 
l-940i issue of this Gazette.
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REPORT OF THE CHIEF INSPECTOR 
OF FACTORIES FOR 1939.

The Annual Report of the Chief Inspector of Factories for the 
year 1939 has recently been published.*

* See the issue of this Gazitte_for December, 1940.

In his introductory remarks, the Chief Inspector states that 
during the early months of 1939 much work was done and good 
progress made in securing compliance with the standards laid 
down by the Factories Act, 1937, which had come into force in 
July, 1938. From April. 1939, onwards, however, a portion of 
the staff was fully occupied with new duties arising out of the 
Civil Defence Act, particularly in respect of the provision at 
factories of shelter against air attack. The outbreak of war in 
September involved a further heavy influx of work in connection 
with the extension of hours of work in making munitions and 
other war requirements.

Accident Prevention.
There was a rapid increase in industrial activity during 1939, 

and from September work was being done at high pressure in 
conditions which might be expected to result in a serious increase 
in accidents. The increase, however, was not abnormal having 
regard to the largely increased numbers employed, the longer 
hours, the acceleration of production, and the transfer of workers 
to unfamiliar employment; and the general accident rate was, 
apparently, not greater than the increase in man-hours worked. 
There were increases, for the year as a whole, in the total numbers 
of reported accidents, of 17 per cent, in fatal accidents and 
7 per cent, in non-fatal accidents, as compared with the figures 
for 1938. The following analysis compares six monthly periods 
before and after the outbreak of war with corresponding periods 
a year earlier :—

Non-Fatal Accidents.—Six months, March to August, 
1938 : 85,319 ; March to August, 1939 : 93,099 ; increase, 
7,780 or 9 per cent. September, 1938, to February, 1939 : 
92,563; September, 1939, to February, 1940 : 104,571 ; 
increase 12,008, or 13 per cent.

The increase in fatal accidents in the war period is more 
striking:—

Fatal Accidents.—Six months, March to August, 1938 : 
457; March to August, 1939 : 489 ; increase 32, or 7 per 
cent. ; September> 1938, to February, 1939 : 482 : Septem­
ber, 1939, to February, 1940: 685; increase 203, or 42 
per cent. •

Fatal accidents due to falls—always the most prolific cause of 
such accidents—showed the largest increase. In the last four 
months of 1939 there were 22 fatal and 71 non-fatal accidents 
due to falls through asbestos roof sheeting, compared with 15 
fatal and 56 non-fatal accidents in the first eight months of 
that year. This increase was largely the result of urgent roof 
work being carried out by men who were not aware of the 
fragility of asbestos sheeting; this, and the rush to black-out, 
were the main causes of the total number of fatal accidents in 
September (129) being the highest yet recorded.

Although the total number of accidents reported was higher 
than in the previous year, accidents to young persons showed a 
decrease. The total of such accidents fell by 696 (nearly 2 per 
cent.), while in the textile industries, where there was an increase 
of 19 per cent, in all accidents, those to young persons decreased 
by 3 per cent.

The main increases in accidents naturally occurred in the 
industries chiefly concerned with war production. In metal 
extracting, refining, and conversion the increase was one of 22 
per cent, for fatal accidents, and 16 per cent, for non-fatal 
accidents. In aircraft production fatal and non-fatal accidents 
combined showed a 20 per cent, increase, while in building 
operations (including war factories, aerodromes, etc., the 
increase was 39 per cent, for fatal and 18 per cent, for non-fatal 
accidents.

During the course of the year the prevention of industrial 
accidents has been advanced by investigation of guards for 
rubber calenders and extruders, fencing of platen machines, 
and the guarding of heavy power presses and of hydraulic 
presses used in moulding plastic materials.

Health.
Neglect by many factory occupiers to make early preparations 

resulted in large numbers of factories being blacked-out in 
September without sufficient consideration being given to the 
resultant interference with natural lighting, and in many 
factories work had to be done by artificial light throughout the 
24 hours.

In many of these cases, efforts were soon made to restore at 
least part of the natural daylight, because it was found that 
working by artificial light during the day affected employees, 
and resulted in a loss of output.

The general conclusion has been reached that complete 
black-out conditions by day have a depressing effect, and the 
Senior Medical Inspector feels that every effort should be made 
to use some natural light wherever possible.

Ventilation was impaired in many factories by black-out 
arrangements hastily installed at the outbreak of war; the 
number of cases of gassing reported in the last quarter of 1939 
was approximately double that reported in any previous quarter 
of the year. Small works depending entirely on natural ventila-

♦ Annual Report of the Chief Inspector of Factories for the year 1939. Cmd. 6251. 
H.M. Stationery Office, price Is. net (Is. 2d. post free); 
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tion suffered most, and a pamphlet*  was issued by the Depart­
ment, giving advice to small occupiers. In larger works, artificial 
means of ventilation were more easily applied, but difficulty 
occurred where it was necessary, as in steel works, to combat 
glare from processes.

The Report gives comparative figures of cases of industrial 
poisoning or disease notifiable to the Department, together with 
comments on new discoveries made in this field during the year. 
It is remarked that first aid in industry received an impetus 
from the intensive preparations for Civil Defence, and also that 
the increasing importance of making use of the services of 
medical men by industrial undertakings was gradually being 
realised.

Hours of Employment.
In the section of the Report dealing with hours of employment 

reference is made to the change which took effect on July 1st, 
1939, when, with some exceptions, the legal weekly hours of 
young persons under 16 were reduced from 48 to 44; some of 
the methods adopted for adjusting the hours of those under 16 
to the normal 47 .or 48 of older workers are described. The 
solution frequently adopted was for the young persons to work 
a shorter day, but in numerous cases, they were given either 
Saturday or some other morning or afternoon in the week as a 
half-holiday.

During the earlier part of the year some relaxations of the 
conditions of employment of women and young persons had 
been granted in connection with the rearmament programme, 
and the process was accelerated on the outbreak of war, when 
Orders were issued permitting the working of emergency hours. 
The form and extent of the relaxations allowed by these Orders 
have been the subject of a Home Office Report.f

The granting of individual orders, meeting individual needs 
and tastes, elicited some interesting information on the subject 
of hours of employment. It has been found that, where alterna­
tives are possible, workpeople generally prefer long hours on a 
single shift to the two eight-hour-shift system, and, where it 
has been necessary to work through the 24 hours, two long shifts 
have proved more popular than three eight-hour shifts. Where 
prolonged overtime was necessary a distinct preference was 
shown for some long and some short days rather than an arrange­
ment of hours which left no evening free for shopping or 
recreation.

A widespread preference has been expressed for a short break 
(of 10 or 15 minutes) for afternoon tea rather than the statutory 
half-hour after 4| hours*  work. Workpeople prefer to get home 
a quarter-of-an-hour earlier rather than spend that time in a 
longer interval between spells of work.

Civil Defence Act, 1939.
Fresh responsibilities were placed on the Factory Inspectorate 

by the Civil Defence Act, 1939. The work involved included 
the provision of air raid shelters in some 12,000 factories employ­
ing about 2| million persons. A great deal of preliminary work 
had been done before the Act came into force on July 13th, and 
by the end of the year shelter schemes had been submitted for 
over 98 per cent, of the factories affected, and a large proportion 
of the shelters had been completed.

The Act also provided for the training and equipment of 
factory personnel in air raid precautions, and while this task 
was by no means complete at the end of 1939, satisfactory 
progress had been made and difficulties overcome, in spite of 
many handicaps.

The Report includes statistical Tables for 1939, showing, 
inter alia, the numbers of factories, accidents, and other parti­
culars tabulated according to districts, and the number of 
reported accidents, classified not only by industry, age, and sex 
of the injured persons, but also by industry and causation. 
The total number of factories with mechanical power in Great 
Britain rose from 171,825 in 1938, to 173,501 in 1939, but the 
number without mechanical power declined from 67,785 to 
64,669. The total number of all places subject to inspection at 
the end of 1939 was 284,117.

FOOD CONTROL.
MAXIMUM RETAIL PRICES OF FOOD.

Since the issue of the Orders referred to in the February number 
of this Gazette, further Orders relating to retail prices have 
been made by the Minister of Food.

Maximum prices of home-produced hen and duck eggs were 
reduced by 3d. per dozen, from 17th February. The maximum 
retail prices of home-produced fresh eggs now range from 
2s. 3d. to 3s. per dozen, according to category.

Maximum prices of bacon and ham were raised, from 10th 
March. For uncooked bacon and ham the advances in retail 
prices were Id. to 2d. per lb., the maximum prices of such 
bacon, boneless, in slices or pieces, ranging from Is. 2d. to 
2s. 3d. per lb., according to cut, etc., an additional 2d. per lb. 
being permitted for bacon from which the skin has been removed 
(except for Ayrshire style rolled bacon, skinless).

♦ Factory Ventilation in the Black-out. Factory Form No. 301. H.M. Stationery 
Office, price 3d. net. (4d. post free).
g&f Hours of Employment of Women and Young Persons in the First Five Months 
of the War. Cma. 6182. H.M. Stationery Office, price 3d. net. (4d. post free).
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Maximum prices were revised for rabbits from 24th February, 
for sausages and sausage meat from 24th February, and for 
boiling fowls and small chickens from 17th March; and maxi­
mum prices were introduced for drinking chocolate from 17th 
February, for marmalade from 21st February, and for cocoa 
butter from 17th March.

Retail prices of coffee are to be controlled from 31st March, 
Retailers will be allowed to sell roasted or ground coffee at 
prices not exceeding 2s. 8d. per lb., provided that they are also 
able and willing to sell to any customer (to the extent of the 
customer’s reasonable requirements) roasted or ground coffee 
at a price not exceeding Is. 8d. per lb. Similar provisions will 
apply where unroasted coffee is retailed, but the prices which 
may be charged will be 2d. per lb. lower. For the purposes 
of this Order, “coffee” includes any mixture containing coffee 
which is commonly sold under the name of coffee, but does 
not include any essence or extract of coffee or of coffee and 
chicory or any preparation of coffee and milk.

FOOD RATIONING.
The domestic ration of butter was increased from 2 oz. to 

4 oz. per head from 10th March, but there was no change in the 
total ration of 8 oz. per head for fats, i.e., for butter, margarine 
and cooking fats together.

The rationing of “preserves,” viz., jam, marmalade, syrup 
and treacle, was introduced on 17th March. The ration is 
8 oz. per head per calendar month, but 16 oz. is allowed for the 
period 17th March to 30th April.

NEW COST-OF-LIVING INDEX 
IN CANADA.

The Dominion Bureau of Statistics in Canada has completed 
the construction of a new cost-of-living index. This index takes 
as its base period the years 1935-39, and supersedes the index 
of changes in cost of living based on prices in 1913, which 
was compiled and published by the Canadian Department of 
Labour, and also the index of “Retail Prices, Rents and Costs 
of Services,” compiled by the Dominion Bureau of Statistics 
on the base 1926= 100. An account of the new index is given 
in the Labour Gazette for October, 1940, the official organ 
of the Canadian Department of Labour.

The original cost-of-living index of the Department of Labour 
was based to some extent on the weekly cost (as calculated 
from official price statistics which have been regularly published), 
of a list of staple foods, fuel, etc., entering into the family 
budget of working men in cities, and was intended to serve 
as an approximate measure of changes in the cost of living 
pending the construction of an index based on an investigation 
into family budgets, the results of which would furnish a complete 
system of weighting. '

In conformity with a recommendation of the Conference of 
British Commonwealth Statisticians held at Ottawa in 1935, 
a comprehensive investigation of this kind was carried out for 
the first time in Canada by the Dominion Bureau of Statistics 
in respect of the year ended 30th September, 1938, and from 
the data so obtained the new index has been constructed. The 
investigation covered some 1,439 families of wage-earners and 
low-salaried workers in Charlottetown, Saint John, Halifax, 
Quebec, Montreal, Ottawa, Toronto, London, Winnipeg, Saska­
toon, Edmonton and Vancouver, and was especially designed to 
provide data for the accurate compilation of a cost-of-living 
index in respect of a fixed budget comprising food, shelter, 
fuel and light, clothing, home-furnishings and miscellaneous 
items.

In order to ensure that the data collected should relate to 
families which were typical of Canada’s urban wage-earning 
population, the investigation was restricted, after a careful 
study of the 1931 urban census records, to households which
(i) comprised husband and wife and from one to five children;
(ii) were completely self-supporting during the investigation 
year, with family earnings ranging from 450 dollars to 2,500 
dollars a year; and (iii) occupied self-contained dwelling 
quarters. Of the 1,439 families in respect of which data were 
obtained, 1,135 were of British origin, 211 of French origin, 
and 93 of other racial origin. The families comprised, on the 
average, 4-6 persons, the majority having two or three children. 
In many cases, family earnings were supplemented by other 
small sources of income, and total family incomes between 
1,200 dollars and 1,600 dollars were the most common. The 
total family expenditure directly represented in the new index 
averages 1,41390  dollars, the amount and relative importance 
of the average expenditure in the several expenditure groups 
being as follows :«4-

*

Average Percentage
Expenditure Group. expenditure distribution.

(Dollars)
Food ... 443*0 31*3
Shelter 269*5 19*1
Fuel and light 90*5 6*4
Clothing 165*8 11*7
Home-furnishings 125*7 8*9
Miscellaneous ... 319*4 22*6

All items 1,413*9 100*0
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The new index is constructed by calculating the cost, at the 
average prices at the beginning of each month in the cities 
concerned, of a list of commodities and services taken in quan­
tities proportionate to the average family consumption in a 
year, as shown by the investigation. The cost of the items in 
each group is then ascertained, and a group index number 
made by calculating the percentage change from the average 
cost of the group in the base period 1935 to 1939, inclusive. 
The group index numbers are then weighted according to the 
importance of the average group expenditure recorded as a 
result of the investigation. The groups are the same as in the 
previous index, except that a new group “Home Furnishings” 
has been made, and the other items in the old group “Sundries” 
are included under the title “Miscellaneous.”

A complete list of goods and services upon which the index 
is based is, it is stated, to be published later. Each group of 
commodities includes a number of representative staple articles 
in common use, for which reliable and comparative paces can be 
obtained for every month in the year. As goods which are not 
available every month cannot be included in a calculation 
designed to show monthly changes, some kinds of seasonal 
goods, especially fruits and vegetables, have necessarily been 
excluded. The “food” group includes dairy products, eggs, 
meats and fish, cereals, dry groceries (sugar, tea, etc.), vegetables 
and fruits; the “home-fumishings” group includes furniture, 
floor coverings, sheets, towels, blankets, etc., hardware, dishes 
and glassware, and household cleaning supplies ; the “clothing” 
group includes men’s and women’s wear, piece goods and foot­
wear. Data for these groups and for the “fuel” group, which 
includes coal, coke, gas and electricity, are obtained monthly. 
Data for the “rent” group, which covers houses, flats and 
apartments, are obtained in May and October. The “mis­
cellaneous” group includes medicine, doctor’s and dentist’s fees, 
hospital charges, personal cleaning supplies, barbers’ fees, 
motor operating costs, travelling, entertainments, newspapers, 
periodicals, tobacco and life insurance. Data for these items 
are obtained monthly, quarterly, semi-annually or annually 
according to the character of the price movements, frequency 
of change, etc.

Unlike the previous index based on the year 1913,- the new 
index has been based on a five-year period, 1935 to 1939, inclusive. 
In selecting a new base period, account had to be taken of many 
types of indexes other than those for prices, and the choice of 
the five-year period 1935-1939 was prompted by the fact that 
it was difficult to find a recent 12-month period which would 
provide a generally satisfactory reference level, and that, for 
prices and industrial production alike, “the years 1935 to 1939 
offered a period of rise and fall which tended to minimise differ­
ences in the base levels of various series relative to earlier 
periods.” Although the last four months of 1939 were war 
months, neither prices nor industrial activity were sufficiently 
influenced by that fact to affect materially a five-year average. 
The years 1935 to 1939 provide a base which is representative 
of pre-war conditions, and at the same time give a reference 
level for comparison with average conditions prevailing after 
the depression of the years 1929 to 1933. It is pointed out 
by the Canadian authorities that the United States Bureau 
of Labour Statistics, acting upon a recommendation of the United 
States Central Statistical Board, has already adopted the 1935-39 
base period for its new cost-of-living index,*  and that there 
are definite advantages in ensuring direct comparability between 
Canadian and United States cost-of-living statistics.

The new index number has been calculated by months back 
to 1935, the first year in the base period. The following Table 
shows, for the period March, 1935, to September, 1940, a selection 
of the index numbers for all groups of items included, as com­
puted (a) by the new method of calculation, and (&) by the 
old method, but converted, for purposes of comparison, to the 
new base:

Index numbers for all items.

(Base: 1935-39=100.)

Date.
New 

index.
Old 

index. Date.
New 

index.
Old 

index.

1935:
March .. 96*0 96*2

1938:
March 102*8 102-4June .. 95*4 95*4 June .. 102-4 102*4September 96*5 96*2 September .. 102*1 102*4December 97*8 98-5 December .. 101-1 101-6

1936:
March .. 97*7 97*7

1939: 
March 100-6 100-8

June .. 97*2 96-9 June .. 100*5 100-8September 98*7 98-5 September .. 100-8 100-8December 99*2 99*3 December .■. 103*8 104-7
1937:

March .. 99*5 100*0
1940: 

March 104*6 105-5June .. 100-8 100-8 June 104-9 105*5
September 102*3 101-6 September .. 106*4 107*0December 102-6 103*1

It will be seen that, as was the case with the old and new 
indexes of the cost of living in the United States of America,*  
the discrepancies between the movements of the old and new 
Canadian index numbers are very slight.
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EMPLOYMENT IN FEBRUARY.
GENERAL SUMMARY.

* See page 213 of the August, 1940, issue of this Gazette and page 12 of the 
January, 1941, issue.

The number of men and boys registered at Employment 
Exchanges in Great Britain as wholly unemployed at 10th 
February was 217,546, a reduction of 41,416 as compared with 
13th January. Of this total, 34,917 had been classified by 
interviewing panels*  as unsuitable for ordinary industrial 
employment.

Those registered as on short time or otherwise temporarily 
suspended from work on the understanding that they were 
shortly to return to their former employment numbered 69,417, 
a decrease of 22,642 as compared with 13th January. Those 
registered as unemployed casual workers (being persons who 
normally seek their livelihood by jobs of short duration) num­
bered 16,585, a decrease of 4,089 as compared with 13th January.

An analysis of the numbers of wholly unemployed male 
applicants for benefit or allowances on the registers at 25th 
November last showed that 37-5 per cent, had been on the 
registers for less than four weeks, and that of the balance 57' per 
cent, were 50 years of age or over. On the basis of these propor­
tions it is estimated that at 10th February there were only about 
50,000 men on the registers who had been unemployed for more 
than four weeks and were under 50 years of age.

The corresponding figures for women and girls on the registers 
at 10th February were 231,429 wholly unemployed, 44,818 
temporarily stopped and 1,054 unemployed casual workers. As 
compared with 13th January, the numbers wholly unemployed 
showed a decrease of 30,997, those temporarily stopped a decrease 
of 15,504, and unemployed casual workers a decrease of 109.

The number of applicants for unemployment benefit or 
allowances, on the registers at 10th February was 470,002, as 
compared with 582,573 at 13th January, and 1,348,231' at 12th 
February, 1940.

The numbers registered as unemployed at 10th February 
are analysed below :—

Wholly 
Unemployed.

Temporarily
Stopped.

' Unemployed
Casual

Workers.

Men .......................................
Boys .......................................
Women
Girls .......................................

Total..........................

Decrease (—), as.compared with.:.
13th January, 194T ..
12th February, 1940 ..

Men .......................................
Boys .......................................
Women.......................................
Girls

Total.......................................

Decrease (—) as compared with :
13th January,. 1941 ...
12th February, 1940 ...

Great Britain.

200,160
17,386, 

197,293.
34,136

67;711
1,706

42,588
2,230

16,515 
70.

1,035.
19

448,975 114,235 17,639

— 72;413
—692,383

38,146 
—200,837

— 4,198
—30,031

Great Britain and Northern Ireland.
226,373

19,125
220,523

36,378

69.443:
1,765

46,723
2,498

18*431
71

1,136
&

502,399 120,429 19,657

— 78,129,
—714.360

— 39,512 
—198,501

4,204 
—30,538

UNEMPLOYMENT SUMMARY BY DISTRICTS.
The following Table shows the numbers of unemployed 

persons on the. registers at 10th February in each administrative 
division :■—

Division.
Men

' 18 years, 
and over.

Boys
14-17 
years.

Women
18 years 
and over.

Girls
14-17 
years.

Total.

London
Eastern 
Southern
South-Western 
Midlands 
North-Midlands 
North-Eastern 
North-Western
Northern
Scotland
Wales...........................

Great Britain

Northern Ireland

Great Britain, and
Northern Ireland

London 
Eastern
Southern 
South-Western
Midlands 
North-Midlands 
North-Eastern 
North-Western
Northern
Scotland
Wales...........................

Great; Britain

Northern Ireland

Great Britain and
Northern Ireland

Wholly Unemployed.
29,087
11,470
5,525
8,664
7,044
8*876

15,969
25,860
25,879
31,721
30,065

2,230
826
564
920
901
394
742

1,697 
3,288 
2,894 
2,930

43,772/
19,424
9,724

12;761
*7,541

• 14,061
11,206
25,286
11,719
30,479
11,320

4,571. 
2,197’ 
1,958
2,208
1,113
1,465
2,150
2,334
6,839
4,681
4,620

79,660 
33,917 
17,771 
24,553 
16,599 
24,796 
30,067 
55,177 
47,725 
69,775 
48,935

200,160 17,386 197,293 34,136 448,975

26,213 1,739, 23,230 2,242 53,424

226,373 19*125 220,523 36,378 502,399

Temporarily Stopped.
I, 678
1,244

323
865

3,664
4,835

12,928
■7,036

II, 653
7,628 

*■ 15,857

5
19

20
50
6k

275 
121'
21&
264 
660

3,360
696
520 

1,000 
6,242 
3,155 
8,317 
9,050 
2,132 
6,604 
1,512

63
51
36

102
169
239
382
233
213
557
185

5,106
2,010

889
1,987

10,125
8,293

21,902
16,440
14,216
15,053
18,214

. 67,7,11 , / 1,706 42,588 2,230 1,14,235
' 1,732 59 4,135 268 6,194

69,443 1,765 46,723 2,498 120,429

♦ These are women who had ceased to be insurable under the Unemployment 
Insurance Acts at 1st July, 1940, or on reaching the age of 60, but were still applying 
for unemployment benefit under Section 3 (4) of the Old Age and Widows’ Pensions 
Act, 1940.

f A detailed account of the Fund in presented to Parliament annually (see H.C. 22 
of 1940 for the period ended 31st March, 1939).

} Statutory provision was made for the repayment (including interest) of the 
debt outstanding on 1st July, 1934 (amounting to £105,780,000) by half-yearly 
payments-of- £2,500,000 commencing on 30th September, 1934. Under the Unem­
ployment Insurance Act, 1938,. additional sums of £20,000,000, £3,000,000 and 
£37,000,000 were repaid on 31st March, 1938,31st March, 1939,.and.30th March, 1940, 
respectively. After each such repayment the half-yearly payment was reduced 
accordingly.
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Division.
Men

18 years 
and over.

Boys -
14-17

• years.

Women.
18 years 
and oyer.

Girls 
14-17 
years.

Total.

Unemployed. Casual Workers.

London 6,446 i'j' ___ 469 12 6,927
Eastern 679 >■; 4^,' ’ 36 2 717
Southern 276 — 8. —.. 284
South-Western 779 — 31 — 810
Midlands 26 24 — ■ 50:
North-Midlands 471 ___ 64 — 535
North-Eastern 1,435 2 4 — 1,441
North-Western 1,708 15 131 ■ — 1,854
Northern 1,986 31 99 5 2,121
Scotland 1,404 21 166 1,591
Wales .. 1,305 1 3 1,309

Great Britain 1'6,515 70 1,035 19 17i639

Northern Ireland 1,916 1 101 — 2,018

Great Britain and
Northern Ireland 18,431 71 1,136 19 19,657

The;changes between 13th January,. 1941, and IQth February, 
1941, in the numbers of persons on the registers, in the various 
administrative divisions were as shown below

Division.
Wholly

Unemployed.
Temporarily 

Stopped.
Unemployed 

Casual 
Workers.

Males. Females. Males. Females. Males. Females.

London .. — 10,845 —12,104 — 3,082 H 3,819 — 952 + 4
Eastern .. — 3,173 — 3,097 P 1,389 -r- 184 — 166 67
Southern. — 1,484 — 2,622 fe*  1,046 546 122 4
South-Western -.. — 2,419 — 3,178, — 1,033 Ft:- 299 — 517 — 1Midlands — 1,259 F-r 1,081 274 .1,630 —. 4
North-Midlands — 2,285 M 1,970 + 91 1,363 + 26 + 9
North-Eastern .. — 2,063 — 1,278 —• 61 & — 2,9.65. ;+ 405. + 4
North-Western .. — 3,453 2,576 — 1,920 — 3,962 1,850 — 19
Northern.. — 4,400 — 304 3,146 — 200 — 921 6
Scotland.. r-- 5,209 — 1,621 — 7,020 — 759 dr 84 —1 25
Wales — 4,826 R 1,166 3,753 + 223 — 76
Northern Ireland. U- 4,612 rr1 1,104 132 — 1,234 — 76 ft 70

UNEMPLOYMENT DURING THE PAST 12 MONTHS.
The following Table shows the numbers of persons (insured 

and uninsured) on the registers of Employment Exchanges at
one date m- each month since February, 1940 j—

Gi Britain
Great Britain. & N.

Ireland.
Date.

Men Boys Women Giris
18 years 14-17 18 years 14r47 Total. Total
and over. years. and over. years.

Wholly Unemployed.
1940.

12 February 759,164 33,387 298,808 49,999 1,141,358 1,2165739
11 March. 628,456 24*103 273,486 39,622 965i667- 1-,032,570
15 April .. 538,570 21,528 243,480.' 36,449 840,027’ 9.02,295;
20 May .. 468,990 15,843 217*832 28,108 730i773= . 79.0,956
17 June .. 382,337 14,047 225,777 26,153 648,314 708,069
15July*  fa)(bi> ... 344,086

336,292 18,3.63 248,025 , 33^852. (644,326
1636,532

704,452’
6%;658

12 August 303,979 27,168 235,192 46,817 6.13,15.6. 670*488-
16 September .. 3.18,234 25,145 227J293 42,999 613,671 675,642
14 October 309,357 24,579 257,300s 44,195. 635’431 6955864
1.1 November .. 285,790 22,341 255,055 40,05.5- 603,241 665,471
9 December 248,068 16,943 244,166 32,723 541,900: 602,495

1941.
13. January 236,957 22,005 222,142 40,284 521,388 580,528
10 February 200,160 12366 197,293 [34,136 448,975 502,399

Temporarily Stopped.
1940.

12 February 253,533 5*653 52*6'66 3'220’ 315,072 318,930
11 March 69,374 1,501 36,615 1,890 lfO95'380 i 112,323
15 April .. 54,786 1,092. 32,748- 1,556: 90,182 93,301
20 May- .. 56,266 1,317 43,012 2,135 102,730 107,224
17 June................. 38,681 988 39>522 2,189, 81,380 86,918
15 July . 76,958 2,765 69;29S 4»226 153,242 j i'62,’659
12 August. 75,407 2,603, 71,993 4,377 154.,380 1.63,362
16 September .. 97,548 3,056 78,995' 5,401 185,000 19001
14 October 92,886 2,739 71,593 3,864 171’,082 178,472
11 November .. 93,738 2,839’ 63,247 3,54a 163364 : 171i,210:
9 December . 82,435. 2,415 53,952: 3,046. 1415.848’ 148,753.

1941.
13. January 89,699 2,360 56,936. 3,386 1.53381 153941
10 February 67,711 1,706 42,588 2,230 ..114,235 120/429

Unemployed Casual Workers.
1940.

12 February 45,802 1'02 1,748 18 47,670 50,195
11 March 44,474 69 1,602 46,166 48,366
15 April ..
20 May ..

40,590 103 1,786 7 42,486 44,748
49,57245,45.6 125 1,736 2 47,319

17 June .. 35,390 94 1,654 3 37J41 39,227
15 July ... 35,716 103 1,665 8- 37,492 39,359
12 August 30,265, 91 1,554 6 315916 33,889
16 September .. 29,486 110 1,561 18 31,175 33,394
14 October 26,898’ 131 1,299 10 28,338 30,144
11 November 23,471. 77 1,012 15 24,575 26,132
9 December 20,372; 63 1,076 20, 215.531 23,674

1941.
13 January 20,606: 68 1,149 14i 21,837' 23,861
10 February 16,515 70 1,035 IS. 17,63ft . 19,657

* The figures in line (a), and these for previous dates*  include men at Govern-
ment Training Centres, who are excluded from line (b) and from the figures for
later date? (reg page 223 of the issue of this Gazette for August, 1940).
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UNEMPLOYMENT AMONG BOYS AND GIRLS. 
On page 58 details are given of the number of boys and girls 
under 18 years ©f age on the registers: of Employment Exchanges 
and Juvenile Employment Bureaux at 10th February, 1941. 
The following Table shows, the numbers of juveniles, (aj aged 
14 and 15 years, and (6) aged 16 and 17 years, on the registers 
at the same date

Division.

Boys. Giris.

i Aged 14 
and. 15,.

Aged 16 
and 17. Total. Aged 14 

and 15.
Aged 16 
and. 17. Total.

London. . • 1,041 1,194 2,235 2,188 2,45.8 4,646
Eastern .. 326 519 845 646 1*604- 2,250«
Southern 358 216 574 1,001 993 1,994
South-Western .. 433 507 940, 1,087 1,223 2,310
Midlands 714 237 951 772 510 1,282
North-Midlands.. 1'60 298 458 628 1,076 1,704
North-Eastern .. 352 667 1,019 1,023. 1,50.9- 2,532
North-Western .. 804 1,029 1,833 1*203.- 1,364 2*567
Northern'.............. 2,089 1,448. 3,537 3,946 3,111 7,057
Scotland.. 1,317 1,862 3,179 2,218 3,020 5,238
Wales .. 1,462 2,129 31591 2,072 2,733 4,805

Great Britain.. 9,056 10,106 19,162 16,784 : 19,601 36,385

Northern Irelandi 203 1,596 ‘ 1,799; 325 2485 2,510

Gt. Britain and 
N. Ireland’ .. 1 9*259 1-1,702 ■ 20,961 ’ 17,109 24,78® 38*895

The total number of insured Juveniles, under 18 years of age, 
recorded,1 as unemployed in Great Britain and Northern Ireland 
at ICFth February, 1941 (including those, not on the register, 
whose unemployment books were in the two months file) was 
51,120 of whom 19,793 were boys and 31,327 were girls. Of 
these, 6,642 boys and 10,036 girls were under 16 years of age.

In the week ended li9th February,, 1941, the number of 
juveniles, under 18' years of. age, who attended authorised 
courses of instruction was 2;930-,, including 924 boys and 2,0.06 
girls. Of this total,. 474 were in the North-Eastern Division, 
670 in the Northern Division, 366 in Scotland, and 1,171 in 
Wales.

UNEMPLOYMENT CHART.
NUMBERS OF UNEMPLOYED PERSONS ON THE 
REGISTERS OF EMPLOYMENT EXCHANGES IN 
GREAT BRITAIN AND NORTHERN IRELAND.
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COMPOSITION OF UNEMPLOYMENT 
STATISTICS: GREAT BRITAIN.

Analysis for 10th February, 1941.

—
Men

(.18 years 
and over).

Boys 
(under 

18 years).

Women
(18’years. 

and. over).

Girls 
(under

■ 18: years).
Total/

Insured on Register:—4
1. Claimants’ to: B enefi t and 

applicants for Unemploy­
ment Allowances 255,481 7,623 176,794 13,156 453,054

2. Non-claimants:—
(a) Aged 16 and oyer .. 10*270 1,533 20*694 3*097 35,594
(&) Aged 14 and 15 —/ 4,484 R 6,956 1'1,440

Others on Register:—
3. Applicants for Unem­

ployment Allowances .. 7,819 58 6,853 335 15,065
4. Women, aged 60-64, 

claiming Benefit* 1,883; 1,883)
5; Persons- without applica­

tions
(i®)1 Aged 16 and over .. 10,816 892 34,692 3,013 49,413
(d)j Aged 14 and 15 — 4,572 — ■ 9,828 14,400

Total on Register 284,386 19,162 240',916 36,385 . 580,849

Insured Unemployed:—
Aged 1.6 and over:

6. Number on Register 
(items 1 and 2 (a)!) ..

7. Two- months’ file.
265,751 9*156 1'97,488 16,253 4W4&
29,239 2,269 59,047 2,785: 93,340

8. Special Schemes—Claim­
ants to Benefit 326 10 331- 18 685

Total- aged 16 and over .. 295*316 14*435 256,866 195056: 582,673

Aged 14 and 15:
9. Numbers on Register

(item. 2 (b) 4,484 6,956- 11,440
10. Two months’ file — 1,888 — 2,772 4,660

Total aged 14 and oyer .. 795*316 17,807 256)866 28,784 i 598)773

UNEMPLOYMENT FUND.
The following Table shows, approximately, the income and' ex­
penditure of the Unemployment Fund} in Great Britain for the 
periods stated :—

—
Four weeks 

ended.
22nd Feb., 

1941.

Four weeks 
ended 

25th Jan., 
1941.

Four weeks 
ended 

24th Feb., 
1940.

(1) General Account £ £ £
Contributions received from:— 

Employers .. .. 2,005,000 .1,809,000’ 1,653,000
Employed persons ...... 2,005*000 1,809,000 1,652,000
Exchequer ......... 2,003,000 1,810,000 1,657,000

Miscellaneous Receipts 224,000 93,000. 85*000:

Total Income ...... 6,237*000 5,'521,000 5,047,000

Benefit .......... 1,354,000 1,711,000 3,867,000
Cost of Administration ...... 322*000. 326,000 428,000
Accrued Charge: for Debit Service} 153,000 153,000 297,000
Miscellaneous Payments 25,000 24,000 32,000

Total Expenditure 1,854,000 2*214,000 4,624,000

Debt Outstanding} ...... 30,974,000 38,974,000 77,082,000

(2): Agricultural Account
Contributions received from:— 

Employers 35,000 28,000 31,000
Employed persons 35,000 28,000 31,000
Exchequer 35,000 28,000 31,000

Miscellaneous Receipts .. 11,000 8,000 . 5,000

Total Income ...... 116,000 92,000 98,000

Benefit .......... 104,000 • 66,000 185,000
Cost of Administration ...... 14,000 10,000 12,000
Miscellaneous Payments 2,000 —

Total Expenditure 118,000 78,000 197,000

UNEMPLOYMENT ALLOWANCES.
For the period of four weeks ended 22nd February, 1941, 
expenditure on unemployment allowances (excluding the cost 
of administration) amounted to approximately £677,000 com­
pared with £750,000 during the four weeks ended 25th January, 
1941, and £2,055,000 during the four weeks ended 24th February,
1940.

Owing to the increase which was made on 4th November, 
1940, in the scale which forms the basis for the calculation of 
unemployment allowances (see the issues of this Gazette for 
October and November, 1940, pages 264 and 297), the figures 
for January and February, 1941, are not strictly comparable 
with those for February, 1940.
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CHANGES IN RATES OF WAGES AND HOURS OF LABOUR IN FEBRUARY.
Rates of Wages.

In the industries covered by the Department’s statistics,*  the 
changes in rates of wages reported to have come into operation 
in Great Britain and Northern Ireland during February are 
estimated to have resulted in an increase of about £193,500 in 
the weekly full-time wages of 1,980,000 workpeople, and in a 
decrease of about £7,300 in those of 197,000 workpeople.!

The majority of the workpeople affected by the increases 
were men employed in the iron and steel industry and in the 
building industry, and women and girls employed in the engin­
eering industry; the decreases affected workers employed in 
coal mining in various districts.

In the coal mining industry rates of wages were reduced in 
Yorkshire, South Derbyshire, Leicestershire, Cannock Chase, 
and North Staffordshire as a result of the operation of sliding- 
scale agreements under which wage rates fluctuate in correspon­
dence with the ascertained proceeds of the industry. In the 
other mining and quarrying industries, ironstone miners and 
limestone quarrymen in various districts received increases in 
wages under cost-of-living sliding-scale arrangements.

Blastfurnacemen, iron puddlers and millmen, workers em­
ployed in steel melting and rolling in various districts, and 
tinplate workers received increases, under cost-of-living sliding 
scales, amounting to 0-8d. a shift for men, and to 0-4d. a shift 
for youths and boys. Women and girls employed in the engineer­
ing industry received an advance of 3s. a week in the case of 
those 18 years and over, of 2s. for those 16 and 17, and of Is. for 
those 14 and 15.

Building trade operatives in Great Britain and Northern 
Ireland, and men employed by civil engineering contractors in 
Great Britain, received an increase of |d. an hour.

In other industry groups the principal increases affected 
pottery workers, who received increases of 4d., 3d., and 2d. a 
day in the case of men, women, and juniors respectively; 
workpeople employed in the ready-made and wholesale bespoke 
tailoring trade and in the shirtmaking trade, who received 
increases of Id. an hour for men, and |d. an hour for women, 
with corresponding increases for learners; gas workers, whose 
rates of wages were increased by fd. an hour or 6d. a shift; and

workers employed by electricity supply undertakings, whose 
war bonus was increased by |d. an hour in the case of men, 
with proportional increases in the case of youths and apprentices. 
Other workpeople whose wages were increased included heavy 
chemical workers employed in certain establishments, iron and 
steel wire workers, galvanisers, workpeople employed in the 
metallic bedstead trade, woollen and worsted operatives in the 
West of England, jute workers, rope, twine, and netmakers, 
workpeople employed in the sugar confectionery and food 
preserving trades, tobacco workers, furniture trade operatives 
in various districts, coopers, workpeople employed in the brush 
and broom trade, and manual workers employed in the non­
trading departments of a large number of local authorities.

Of the estimated total increase of £193,500 a week, about 
£121,500 was due to arrangements made by joint standing bodies 
(including £74,500 under cost-of-living sliding-scales arranged 
by such bodies) ; £14,650 was due to the operation of other 
sliding scales based on the cost of living; £50 was due to the 
operation of a sliding scale based on selling prices ; £26,500 was 
due to an arbitration award ; and the remaining £30,800 was 
the result of direct negotiation between employers and work­
people or their representatives. The whole of the estimated 
decrease of £7,300 a week was due to the operation of sliding- 
scales based on the proceeds of the coal mining industry.

The changes reported in the first two months of 1941 are 
estimated to have resulted in a net increase of about £670,000 
a week in the full-time wages of 5,100,000 workpeople, and in 
a net decrease of £300 in those of 6,000 workpeople. In the 
corresponding two months of 1940 there were net increases 
estimated at £700,000 in the weekly full-time wages of nearly 
4,750,000 workpeople, and net decreases estimated at £3,600 in 
those^of about 140,000 workpeople.

Hours of Labour.
The only change in normal weekly hours of labour reported 

during February affected female agricultural workers in Sussex, 
whose weekly hours in respect of which the minimum rates are 
payable were reduced by 4 hours for the summer period as the 
result of an Order issued under the Agricultural Wages 
Regulation Acts.

PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING FEBRUARY.

Industry. District.
Date from 

which 
Change 

took 
j effect.

Classes of Workpeople. Particulars of Change.
(Decreases in Italics.)

9 Feb. .

9 Feb. -

. 1 Feb.

1 Feb.

1 Feb.

1st full 
pay week 
in Feb.

• 1 Feb.

1st full 
pay week 

in Feb.

Youths and boys, 20 years of age 
and under.

Women and girls

Women and 
workers).

girls (other than casual

Women and girls—casual workers..

Workpeople employed in and about-I 
coal mines.

Workpeople employed in and about 
coal mines other than engine 
winders, deputies and firemen, 
examiners and shotlighters.

Workpeople employed in and about 
coal mines other than overmen, 
underground firemen, and shot- 

. fixers.

Increase in minimum rates of is. 6d. to 3s. lOd. a week. Minimum 
rates after change : 16s. 6d. a week at 14 and under 15. years 
increasing to 42s. 4d, at 20 years. J

Increase in minimum rates of |d. an hour, Minimum rates after 
change: 4Jd. an hour at 14 and under 15" years increasing to 8d. 
at 18 years and over. J

Scale of minimum weekly rates fixed of 12s. at under 14 years increasing 
each year to 34s. at 18 years and over. J §

Scale of minimum hourly rates fixed of 6d. at under 16 years increasing 
to 9d. at 18 years and over.J

Decrease of 2 per cent, on basis rates, leaving wages 36 per cent, above 
the basis rates.\\ -

Decrease of 2 per cent, on basis rates, leaving wages 36 per cent, above 
the basis rates for underground workers, 34-34 per cent, for surface 
workers in the Eastern sub division and 31 per cent, for surface workers 
in the Western sub-division.\\

Decrease of 3-67 per cent, on basis rates, leaving wages 42*23  per cent, 
above the basis rates.H

Decrease o/ 0-21 per cent, on basis rates, leaving wages 74-82 Per cent, 
above the basis ratos.||

Decrease of 0-67 cwtf. on basis rates, leaving wages 60-28 eent. 
above the basis rates for shopmen, mechanics and surface workers 
not handling coal and 58-28 per cent, for all other workers.\\

Decrease of 1 per cent, on basis rates, leaving wages 46 per cent, above 
the basis rates.fl

Firemen, shotmen, master hauliers 
and traffic foremen employed in 
coal mines.

Cokemen and by-product workers -

Cokemen and by-product workers ..

Flat-rate war advance increased by 6d. a Shift (Is. lOd. to 2s. 4d.) 
or 3s. a week (Ils. to 14®.).

Decrease of 2 per cent, on basis rates, leaving wages 66 per cent, above 
the basis rates.||

Increase*]!  of 4 per cent, on basis rates making wages 73 per cent, 
above the basis rates.||

War allowance increased**  by 7d. a shift (Is. 7d. to 2s. 2d.) for men 
and by 3Jd. a shift (9|d. to Is. Id.) for youths and boys.

Derbyshire

Agriculture

Sussex

South Yorkshire

West Yorkshire

Coal Mining

South Derbyshire

Leicestershire

Cannock Chase

North Staffordshire ..

Coke, etc., 
Manufacture.

South Wales and 
Monmouthshire.

South Yorkshire

West Yorkshire

South Wales and 
Monmouthshire.

* The particulars of numbers affected and amount of change in the weekly wages and hours of labour exclude changes affecting Government employees, ,alF|' 
cultural labourers, shop assistants and clerks, for which classes the information available is not sufficient to form a basis for statistics. Where information is available 
however, details of changes in the wages and hours of these classes are shown in the list of principal changes recorded, The estimates of the effects of the changes on 
weekly Wages are based on normal conditions of employment and do not take into account the effect of overtime working, etc.

f Of the 197,000 workpeople Whose rates of wages were reduced in February, the great majority had received an increase of a greater amount in January.
t These changes took effect under Orders issued under the Agricultural Wages (Regulation) Acts, 1924 and 1940.
§ See also under “Changes in Hours of Labour.”
|| Flat-rate advances, previously paid in addition to the basis rates and percentages, remained unchanged.

Under selling-price sliding-scale arrangements.
•• Under cost-of-living sliding-scale arrangements.
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PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING FEBRUARY—cow&wW.

Industry. District.

Date from 
which 
Change 

took 
effect.

Classes of Workpeople. Particulars of Change.

England and Wales ..

Cleveland

Cumberland .. .,

10 Feb,

3 Feb.

3 Feb.

Other Mining 
and Quarrying. "

Leicestershire and 
adjoining parts of 
Lincolnshire.

North Lincolnshire ..

Northamptonshire 
(excluding Corby).

Banbury and district

Corby

1st pay day 
in Feb.

2 Feb.

2 Feb.

2 Feb.

2 Feb.-

Northamptonshire 
(excluding Corby). .

South and West 
Durham.

West Cumberland ..

2 Feb,

3 Feb.

3 Feb.

Pottery
Manufacture.

Northumberland and 
Durham.

Thames and Medway 
Area.

Portland

Cornwall

Various districts, in
England and Scot­
land.!

1 Feb.

13 Feb.

1 Feb.

1 Feb.

1st pay 
day in 
Feb.

Glass
Manufacture,

Chemical 
Manufacture.

London 22 Feb. -

Great Britain (certain
firms).|

27 Jan.

Match 
Manufacture.

Northern Ireland .. 17 Jan.

Cleveland and Durham, 
West Cumberland 
and North Lancs., 
North Lincs., North 
Staffs., South Staffs., 
Bilston, Northants., 
Corby, and South 
Wales and Mon­
mouthshire.

Nottinghamshire and
Leicestershire.

West of Scotland ..

2 Feb.

1st pay 
in Feb.

2 Feb.

Iron and Steel
Manufacture,

Great Britain) |

North-East Coast Area

" West of Scotland ..

Great Britain’!!

3 Feb.

2 Feb.

24 Feb.

2 Feb.

North-East Coast Area

Barrow-in-Furness ..

2 Feb.

Workington ..

Scunthorpe ..

2 Feb.

2 Feb .

Bilston 2 Feb.

Cast stone and cast concrete products 
workers.

Ironstone miners

Iron pre miners

Ironstone miners and limestone 
quarrymen.

War bonus advance of id. for every hour worked for men and women, 
and of |d. an hour for those under 18 years of age.

Flat-rate addition to wages (previously granted) increased*  by 0-8d. 
a shift (Is. 2-4d. to Is. 3-2d.) for men and by 0-4d. a shift (7-2d. 
to 7-6d.) for youths and boys.

War bonus increased*  by Id. a shift (Is. 8|d. to Is. 9Jd.) for those 
18 years and over, the bonus for those under 18 years remaining 
unchanged at lOid. a shift.

Ironstone miners and quarrymen .. 

Ironstone miners and quarrymen ..

Ironstone miners and quarrymen .. 

Certain ironstone miners and quarry­
men.

Limestone quarrymen

Flat-rate addition to wages (previously granted) increased*  by
- 0-8d. a shift (Is. 2-4d. to Is. 3-2d.) for men and by 0-4d. a shift 

(7-2d. to 7-6d.) for youths and boys.

Limestone quarrymen

Limestone quarrymen

Freestone quarrymen..

Chalk quarry workers

Banker masons, mason machinists, 
labourers, etc., employed in saw 
mills and stone yards.

Granite quarrymen and masons ...

Workpeople employed in the pottery 
and ^stoneware trade (excluding 
those whose Wages are regulated 
by movements in other industries) . 

Bevellers, brilliant cutters, plate 
cutters, silverers, siders and fitters.

Edge workers, drillers, machinists 
and production assistants.

Workpeople employed in the heavy 
chemical and allied industries,.

Adult workpeople employed in the 
match manufacturing industry.

Workpeople employed at blast­
furnaces (except those whose wages 
are regulated by movements in 
other industries).

Flat-rate addition to wages (previously granted) increased*  .by |d. 
a shift (Is. 8$d. to Is. 9d.) for those 18 years and over and by Jd. 
a shift (lOd. to 10}d.) for those under 18 years of age.

Increase of Jd. an hour. Rates after change’: stone planing machine­
men, Is. 9id, an hour; quarrymen and grindstone turner®, Is. 9d.; 
crane drivers, Is. 6d.; labourers, Is. 4|d.

War bonus increased by 4d. a day (Is. to IS. 4d.) for men, and by 
2d. a day (6d. to 8d.) for youths.

Increase of 4d. an hour. Rates after change: banker masons and 
mason machinists, Is. lOd. an hour; smiths and carpenters, Is. 8d.; 
sawyers and skilled labourers, Is. 6}d.; unskilled labourers, Is. 5Jd.

Increase*  of |d. an hour. Rates after Change: masons, is. 8|d. an 
hour ; quarrymen and polishers, Is. 4d.

Flat-rate addition to wages (previously granted) increased*  by 4d. 
a day or part of any day worked (2s. to 2s. 4d.) for men, by 3d. a 
day (Is. 6d. to Is. 9d.) for women, and by 2d. a day (Is. to Is, 2d.) 

, for workers under 21 years of age.
Increase*  of id an hour. Minimum rates after change: bevellers 

and brilliant cutters, 2s. l|d.; plate cutters and silverers, 2s. Ojd.; 
siders, Is ll|d.; fitters, Is. 10jd.

Increase*  of id. an hour for those 18 years and over and of id. an 
hour for those under 18. Minimum rates after change: 5£d. at 
under 15 years increasing to Is. 7d. at 22 years and over.

War addition increased from 5s. to 9s. a week for male workers 18 
years and over, from 4s. to 7s. for female workers 18 years and 
over, and from 2s. 6d. to 4s. 6d. for Workers under 18.

Increase of Id. an hour for men and Of id. an hour for women. Rates 
after change: men, Is. 5|d.; women, 9{d.; plus a bonus of Is. 
to 3s. a week according to length of service in each case.§

Flat-rate addition to wages (previously granted) increased*  by 0-8d. 
a shift (Is, 2-4d. to Is. 3-2d.) for men and by 0-4d. a shift (7*2d.  
to 7-6d.) for youths and boys.

Workpeople (excluding those engaged 
on maintenance work) employed 
at blastfurnaces.

Workpeople (excluding those engaged 
on maintenance work) employed 
at certain blastfurnaces.

Workpeople employed in steel sheet 
rolling mills.

Workpeople employed at iron pud­
dling furnaces and rolling mills.

Workpeople employed at iron pud­
dling forges and mills and sheet 
mills.

Flat-rate addition to wages (previously granted) increased*  by 0-8d. 
a shift (Is. 2*4d.  to Is. 3*2d.)  for men and by 0*4d.  a shift (7*2d.  
to 7-6d.) for youths and boys.

Flat-rate addition to wages (previously granted) increased*  by 0*8d.  
a shift (Is. 0-8d. to Is. l-6d.) for men and by 0*4d.  a shift (6*4d.  
to 6-8d.) for youths and boys.

Flat-rate addition to wages (previously granted) increased*  by 0*8d.  
a shift (Is. l-6d. to Is. 2-4d.) for men and by 0-4d. a shift (6-8d. 
to ‘7-2d.) for youths and boys.

Flat-rate addition to wages (previously granted) increased*  by 0-8d. 
a shift (Is. 2*4d.  to Is. 3-2d.) for men and by 0-4d. a shift. (7*2d.  to 
7-6d.) for youths and boys.

Flat-rate addition to wages (previously granted) increased*  by 0-8d. 
a shift (Is. 3-2d. to Is. 4d.) for men and by 0-4d. a shift (7-6d. to 
8d.) for youths and boys.

Workpeople employed at steel melting * 
shops (melters, pitmen, slagmen, 
ladlemen, furnace helpers, gas 
producermen, semi-skilled workers 
and labourers, etc.).

Men employed in steel rolling mills

Rail millmen, merchant millmen, 
enginemen, cranemen, etc.

Steel millmen and labourers (datal 
workers).

Steel millmen, wagon builders and 
repairers.

Flat-rate addition to wages (previously granted) increased*  by
■ 0*8d.  a shift (Is. 2-4d. to Is. 3*2d.)  for men and by 0-4d. a shift 

(7-2d. to 7-6d.) for youths and boys.

Steel millmen, maintenance men, 
etc.

Under cost-of-living sliding-scale arrangements.
+ North Staffordshire, NeWCastle-pn-Type, Yorkshire, Derbyshire, Worcester, Bristol, Bovey Tracey, Kilmarnock and Bo’ness.

T + Ahis increase applied to workers, including lime workers at Buxton and Colwyn Bay, employed by firms (other than ’ the metal group) who are constituents 
ofI®Perial Chemical Industries Ltd. 7 F

ii jncrease applied to employees of firms affiliated to the Joint Industrial Council for the Match Manufacturing industry.
Tbac .J^sjocrease affected mainly the employees of firms who are members of the Sheet Trade Board, the principal districts affected being Staffordshire, Cheshire, 

South Wales and Monmouthshire, and the Glasgow district.
lncrease affected mainly the employees of firms affiliated to the Iron and Steel Trades Employers’ Association, the principal districts affected being the North r 

st coast, Cumberland, Lancashire, South Yorkshire, Lincolnshire, the Midlands, South Wales ana the West of Scotland.
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PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING FEBRUARY—

Particulars of Change.Classes of Workpeople.

engineering

engineering

galvanising

Male-workersfexcept hessian weavers)

Machine calico printers

Increase of Jd. an

hour (Is. ll|d. to 2s.).Increase of Jd. an

hour (Is. 9|d. to Is. 10d.).Increase of |d. an

Increase of |d. an.hour (Is. 9 J cl. to Is. 10d.).

Workpeople employed in 
and foundry shops.

Workpeople employed in? the tobacco­
trade.

Female workers (except hessian 
weavers in- the districts mentioned 
below).

Women and girls employed in feder­
ated engineering establishments 
(except those whose wages are 
regulated by Orders under Trade 
Boards Acts or by agreements in 
other industries);

Millinen, gas producermen, engine­
men, cranemen, firemen and mill 
labourers, semi-skilled workers and 
general labourers employed at 
steel rolling mills.

Workpeople (excluding those en­
gaged on maintenance work) 
employed in Siemens steel manu­
facture.

Workpeople employed in the manu­
facture of tm boxes and other 
metal containers.

Workpeople employed in the weaving 
department of the' linen- industry;

Workpeople employed iff the woollen 
and worsted industry.

Workpeople employed in the silk 
dyeing and finishing trades*.

Woodcutting machinists employed’ 
in steam joinery and sawmill 
shops.

Woodcutting machinists and sawyers 
employed in sawmills and packing 
case shops.

Woodcutting machinists employed 
in sawmills and building trade 
shops.

Woodcutting machinists and sawyers 
employed" in packing case’ shops-.

Workpeople employed' in the fish 
curing industry.

War bonus increased by 3s. a week for those 18 years and over, by 2s. 
for those 16 and under 18, and by Is. for those 14 and under 16. 
Standard minimum rates after change (including war bonus): 16s. 
at 14 years-increasing to-38s. at*  21 years-, f

Hessian weavers (females employed 
in Aberdeen, Barrow-in-Furness, 
Dundee, Dysart, Kirkcaldy and 
Tayport areas and males employed 
in all districts).

Workpeople employed in*  the rope; 
twine and net trade.

Increase of l£d. an hour in the genera 1 minimum time rates for men, 
of Id-, for women- and of |d. to- Id. for juveniles. Piecework basis 
time rates to be 15 per cent, above minimum time rates. 11

Further increase of 5 per cent., making wages 20 per cent, above the 
rates-ini operation prior to 4th December, 1939.

Increase of Is. 6d. a week for men, of Is. for women and of propor­
tional amounts for juveniles. Minimum rates after change for 
timeworkers include : men, 21 years- and over—class A occupations, 
64s. 6d., B, 61s. 6d.,,C, 57s. 6d., D, 55s. 6d.; women, 18 years and 
over—class A, 35s., B, 33s. 6d.,. C, 32s.

Increases of 4s. 9d. a week in*  the general minimum time rates for 
tenters 21 years-and over, of 3s. 9d. for lbom under tenters 23’years 
andover, andof Is. 2d. to 3s. 8cL (according-to age) for other workers.^

Increases of 2s. 6d. to 3s. lOd. a week in the general minimum time 
rates for spinners, of 2s. 5d. for orra (or spare) spinners 18 years 
and over, of 3s. for spinning shifting mistresses, of Is. Id. to 2s. 3d. 
(according to age) for other workers1,, and of fd. an hour in the 
piecework basis time rate.^J

Increases of Is. 2d. to 3s. 8d. a week in the general minimum and 
guaranteed time rates for males, of, Is. 2d. to 2s. 3d. for females 
and- of approximately 7£ per dent?, in the general minimum piece 
rates.^I

Increases of Jd. to- Id-, an hour in the general minimum time rates 
for males, of id. to fd. for females, and of Id. for males and |d. 
for females in the general minimum piecework basis timerates4

Cost-ot-Iiving wage increased*  from 89 to 96 per cent, on basis rates. 
Minimum weekly rates after change: men, 21 years and over, 
62s. 9d..plus 2s. 6d. for 48 hours special payment; Women, 18 years 
and over 39s. 2d. plus- Js. 6d. for 48 hours special payment.

Supplementary wage increased5* from; 41’40*  to 43*65  per cent, on basis 
wages, the flat-rate bonuses of- 20s. and 14s. for journeymen and 
apprentices respectively remaining unchanged.

Increase of Id1, an hour for men, erf |<L for women and of Jd. or |d. 
foi?" learners-,

Increase of 5s. 6d. a week for skilled men and of 3s. 9d. for labourers 
with pro rata increases- for intermediate grades. Rates after change: 
skilled men, 2s. an hour; labourers, Is 5fd. an hour.|

Revised rates of wages, adopted ranging from 4Jd. an*  hour in the 1st 
year to Is. lid. in the 5th year of apprenticeship.

Flat-rate addition to wages (prevously granted) increased*  by 0-8d. 
a shift (Is. l-6d. to Is. 2*4d.)  for men and by 0*4d.  a shift (6*8d.  
to- 7 *2d.)  for youths and- boys.

Cost-of-living war bonus increased*  by 0*8d.  a shift (Is. 3-2d. to Is. 4d.) 
for men and by 0-4d. a shift ^©d. to 8d>.)’ for women and juveniles.

Flat-rate addition to wages (previously granted) increased*  by 0-8d. 
a shift (Is. 2-4d. to Is. 3’2&) for men' and by 0-4d. a shift (7-2d. 
to 7’6d.) for youths and boys.

War bonus increased*  by 2s. a week (10s. to 12s.) for men and by 
proportional amounts for youth®, women- andi girls.

Apprentices employed in 
and foundry shops.

Workpeople employed in _. 
processes (excluding the process of 
annealing).

Workpeople (excluding those engaged 
on maintenance work) employed 
in tinplate manufacture.

Skilled and ancillary workpeople 
employed in iron and- steel’ wire 
manufacture.

Workpeople employed in the1 ready­
made and- wholesale' bespoke 
tailoring trade.

Workpeople employed in the shirt­
making trade-.

Male workers and certain- classes of 
female workers.

Other female workers

Increase of Id; an hour for’ men, of |d. Tor Women and of |d. 
for learners.#

Increase in genera;! minimum time rates of id.,. id. or fd. an hour 
and? of fd. an hour in piecework basis- time’ rates. 51

increase in general minimum time rates of |d. or f d. an hour and of 
id. an hour in piecework basis time rate.5J

Increase of 5s. a week for men 24 years and over, of 3s. for women 
19 years and over with proportional increases for juniors (except 
girls 14 and 15 years Of age, for whom there was no- change), and 
of Id; an hour for female- casual- workers; Rates after change: 
men, 24 years and Over, 65s.; women, 19 years and over, 29s.; 
female casual workers, 8d. an hour With a guaranteed minimum 
wage of 20s. a week.

Increase*  of 4Jd. a week in the minimum rates’ for men, of 3d. for 
Women and juveniles' with corresponding increases for pieceworkers. 11

hour (Is. 9jd- to- Is. 10d.).

* Under cost-of-living sliding-scale arrangements.
+ This increase was the result of an Award of the National Arbitration. Tribunal. . ... . . j t i
| This increase was agreed upon by the Welsh Engineers’ and Founders’ Conciliation Board on 4th, February, 1941, and was made retrospectiye to the date shown 

The interim bonus of 3s. for adults and Is. 6d. for juveniles already in operation was included in this increase.
§ This increase affected mainly the’ employees of firms Who are- members’- of the Galvanising Conciliation Board'.
|l These increases took effect under an Order issued under the Trade Boards Acta Corresponding increases had already been gut'into operatom XQm^apny 

December, 1940, in anticipation of the Trade Board Order. Details of the minimum rates are contained in the Confirming Order of the Minister of Labour, obtamaoi 
fr°m‘|JITh^eincreas3to<SCeffect undfer Orders issued under- the Trade Boards-Acts-. Details of the minimum rates are contained in the Confirming Orders of the Minister 
of Labour, obtainable from H.M. Stationery Office.

** In respect of- the preceding pay period, _ ? - • x.
tt These increases were the result of an- agreement between the Wholesale Glbtlii-ng Manufacturers’ Federation' and the Nation^ Union of Tailors- and G-arrnen 

AVoirlcc^irs > • f
|| These increases were the result of an agreement between the Shirt, Collar and Tie Manufacturers’ Federation and the National Union of Tailors and Garmen 

Workers.

Flat-rate addition to Wages (previously granted) increased*  by 0-8d. 
a shift (Is. l-6d. to Is. 2-4d.) fornsen- and by 0-4d. a shift (6-8d. 
to 7-2d.) for youths^and boys.

Industry. District.
Date from 

which 
Change 

took 
effect.

- f West Of Scotland .. 2 Feb.

Iron and Steel J 
Manufacture’— 

ccmtd.
South-West Wales .. 2 Feb .

r Great Britain and 
Northern Ireland.

Beginning 
of 1st full 
pay period 
following 
16 Feb.

Engineering

Swansea, Llanelly, 
Port Talbot,'Neath i 
and Mid-Glamor- 
gaU.

2 Dec., 
1’940;

17 Feb.

Galvanising England and Wales§.. 3 Feb.

Tinplate
Manufacture.

South Wales and 
Monmouthshire and 
Gloucestershire.

2 Feb.

Wire Manufacture Great Britain 1st pay 
week- in

Feb;

Tin Box 
Manufacture.

Great Britain 17 Feb.

Linen Weaving Northern Ireland 6 Jan.

Woollen and 
Worsted Industry.

• West of England .. 1st pay 
day in
Feb;

Jute Manufacture Great Britain 26 Feb : «

Rope, Twine and 
Net Making.

Great Britain: 10 Fete

Silk Dyeing 
and Finishing.

Macclesfield .. Pay day 
in week­
ending 
15 Feb.

Calico Printing Great Britain and 
Northern Ireland.

1st pay 
day in 

March.**

Ready-made and 
Wholesale Bespoke 

Tailoring.

Grea t Britain 1st pay dhy 
following 
31 Jan.

Sbirti&aking Great Britain ' 24 Feb;

Sugar Confectionery 
and Food 
Pieserving.

Great Britain 12 Feb.

Fish Curing Aberdeen 3 Fete

Tobacco Great Britain 1 Feb.

Manchester, Salford 
and district and 
Ashton-under-Lyne.

1 Feb.

Liverpool 1' Fete

Mill-sawing -
Preston 1 Feb.

Manchester, Salford 
and Bolton and 
district.

1 Feb.
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PRINCIPAL CHANGES IN .RATES OF WAGES REPORTED DURING FEBRUARY—continued

Particulars of Changer -District. Classes of Workpeople.Industry.

Increase of jd. anPacking case makers hour (Is. 8d. to IS. 8|d.).1 Feb.

Increase of |d. anLiverpool Packing case makers1 Feb.
Furniture trade operatives ..1 Feb.

1 Feb.

Coopering Coopers

1 Fbb;

ete;

•GlaziersLondon 1 Feb.
Building trade operatives1 Feb.

Building trade operativesFdb.
Building

in trade operatives (except1 Feb.

Scotland

Increases of id. an hour (Is. 10£d. to Is. l id.).Pilferers1 FOb;

Paintersin Feb.

Buildihg trade operatives ..Feb.in'

Civil Engineering Great Britain^

Great Britain 1 Feb, Asphalt workers

Asphalt London and -district;. 1 Feb;

Gas Undertakings

Electricity Supply

Horse carters ..

Newcastle-on-Tyne .. '7F>; Horse carters
3Fe!b. Horse carters ..

1 Feb.Angus .. Horse carters

Manual workers employed by elec- 
•tricity supply undertakings, except 
thosO whose wages are regulated 
by movements in other industries.

Furniture
Manufacture,

Date from 
which 

Change 
took 

effect.

Packing Case
Making.

Gasworkers, 18 years of age and 
over, whose wages .are governed 
by the National Joint Industrial 
Council for the Gas Industry.

Liverpool, Birkenhead 
and ’Wirral •distridts.

Meh employed by civil engineering 
contractors.

Workpeople employed in the manu-: 
facture of mastic asphalt.

trade operatives, mattress 
and glass -workers;

Manchester, Salford 
and Bolton and 
district.

Great Britain, also
Belfast.|

Sheffield and Rother­
ham district.

Various districts
Sootland.5I

Various towns
Scotiand.it

Various districts in 
Great Britain -and 
Northern Irelhnd;|]H

1st -full 
pay week 

in Feb.

Furniture
makers

London district (with­
in a 15-nu'le radius 
of Charing Cross).

Great Britain and 
Northern Ireland.

Apprentices employed in the building 
industry.

V a r io us to W n s
Scotland.tt

1st .pay 
day after

3 Feb;
Bricklayers, stone and marble masons; 

marble polishers, -carpenters and 
joiners., machinists, slaters and 
tilers, -plasterers, plumbers, paint­
ers, french polishers and labourers.

War bonus increased by |d. an hour (Ifd. to 21d.) for men with pro­
portional increases for youths and apprentices.

Increase of 4s. a week. Rates after change: Dundee, 62s.-a week; 
remainder of Angus, 60s.

Certain towns
Northern Ireland.§§

Increase§ of 2s. a week. Rates after change: one-horse drivers, 
60s. a week; teamsmen, 65s.

Derrick, crane, etc., drivers, signal­
men, fitters;

Man c h e s t e r a-n d 
district;!

1st pay 
day in

Feb.
Lan-cashlre and 

Cheshire (except 
Chester and Mersey­
side) and the Buxton 
and High Peak 
Districts of Derby­
shire.

1s t pay day 
fefiowing 
24 Feb;

Increases of fd. an hour. Rates after change: Grade A towns, 
Is. lOJd.; B, Is. 9Jd.; C, Is. 8Jd.

I-st pay 
following
10 Feb.

Increase of |d. an hour. Rafes -after change at Belfast: plumbers, 
2s.; other craftsmen, Is. 1 Id.; hpdsmen, scaffolders and steel 
erectors, Is. 5$d.; labourers, Is. 4|d.

Increase of 2s. a week. Rates after change: one-horse carters, 59s. 
a week; two-horse carters, 61s.

Increase of 2s. 6d. a week. Rate after change, :57s. 6d.

Road Transpor t 
•’(Goods)?

Various districts in 
Great Britain.*

Building
plasterers and painters).

hour (Is. 9d. to Is. 9Jd.).

hour. Rates after change for journeymen: Edin-

* The towns include Barrpw-in-Furness, Chester, Derby, Edinburgh,. Fenton, Hanley, Ipswich, Lancaster, Leicester, Leith, Newcastle-under-Lyme, Peterborough, 
Rochdale, St. Helens, Sheffield, Southport, Stoke-on-Trent and Warrington.

. t Including Altrincham, Ashton-nnd^-Lyne, Bolton, Bury; Eccles, Flixton, Glossop, Heywood; Iriam, Oldham, Radcliffe, Sale, Salford, Stockport, Stretford, 
Swinton, Unnston and Wigan.

* This increase applied to firms affiliated to the National Joint Industrial Council for the Cooperage industry.
§ Under cost-of-livmg sliding-scale arrangements.
II A tool allowance of 2d. a day is paid to all carpenters and joiners.
K?Or waSes purposes the majority of localities have been assigned to the various grades, but the localities so graded are too numerous to be quoted in the space 

avauable. Generally speaking the, largest towns have been allocated to the highest-paid grades, while small country towns and rural areas are allocated to the lowest- 
paid» Remaining localities have been classified to the intermediate grades.

++ t th® Glasgow and West of Scotland district it is understood that bricklayers receive |d. an hour above- Grade A rate.
Fa - r Pr;inc|Pai towns include Aberdeen, Airdrie, Alloa, Arbroath, Armadale,- Ayr, Barrhead, Bathgate; Clydebabk, Coatbridge, Dumbarton, Dundee, Dunfermline, 
Edinburgh, Falkirk, Glasgow, GOurock, Greenock, Hanultoh, Irvine, Johnstone, Kilmarnock, Kilsyth, Kirkcaldy, Kirkintilloch, Lanark, Largs, Leith, Motherwell, 
RaisleyjPerth, Port Glasgow, Saltcoats, Stirling, Strathaven; and Wishaw.
R J'he principal towns to which the rates are reported to apply are as follows:—Grade A.—Aberdeen, Airdrie, Alexandria, Alloa, Ardrossan, Ayr, Barrhead, Bellshin, 
oeitn, Badge of Allan, Broxburn, Broughty Ferry, Burntisland, Carnoustie, Clydebank, Coatbridge, Cowdenbeath, Dalkeith, Dumbarton, Dundee, Dunfermline, 

Faikirk, Glasgow, Gourock, Grangemouth, Greenock, Haddington, Hamilton, Helensburgh, Irvine; Kilmarnock, Kirkcaldy, Largs, Leslie, Mother- 
en, Neilston, North Berwick, Paisley, Perth, Prestwick, Renfrew, Rothesay, Saltcoats, Stenhousemuir, Stirling, Troon and Vale of Leven. Gratae B.—-Cupar, Galashiels, 

;uirvan, Hawick, Kirkcudbright, Lanark, Peebles, Peterhead, Selkirk and St. Andrews. Grade C.—Elgin, Forfar, Forres, Inverness, Nairn and Wick.
iiu Belfast, Bangor. Holywood, Londonderry, Lurgan, Lisburn, Larne, Ballymena, Aldergrove and Portadown.
.Ill Ihe Undertakings affected are those which follow the Wages agreements of the National Joint Industrial Council for the Electricity Supply Industry.

Various Other districts 
in England and 
Wales ^excluding 
Liverpool and Bir- 
kehhead).:5[

Increases of |d. an hour. Rates after change within a 1-2-mile radius 
of Charing Cross—masons (fixers), 2s. Ojd.; bricklayers, masons 
(banker hands), Carpenters and joiners||, woodcutting machinists, 
slaters and tilers, plasterers and plumbers, Is. Hid.; painters, 
Is. 10|d.; marble-polishers, Is. 9$d.; french polishers, Is, lid.; 
-labourers, ■ Is. 6id.; 12 to 15 miles from Charing Cross—Jd. an 
hour less for craftsmen and Jd. for labourers.

Increase§ of |d. an hour. Rates after change Within a 12-mile radius 
of Charing Cross include—derrick drivers, Is, 10jd. plus height 
money; boiler attendants and crane signalmen, Is. 6|d.; fitters 
and blacksmiths, Is. lOd.; rope runners, Is. 7Jd.; 12 to 15 miles 
from Charing. Cross—rid. an hour less.

-Increase of |d. an hour for journeymen and of proportional amounts 
for apprentices. Rate after change for journeymen, Is. llfd.

Increase§ of |d. an hour. Rates after change for craftsmen|| and 
labourers respectively: Grade A towns Is. 10d., Is. 5|d.; Al 
Is 9Jd., Is. 4Jd.; A2, Is. 9d, is. 4Jd.; A3; Is. 8id., Is. 4d.; 
B, Is 8d., Is. 3}d.; Bl, Is. 7|d., Is. 3|d.; B2, Is. 7d., Is. 3d.; 
B3, Is 6jd., Is. 2jd.; C, Is. 6d., Is. 2Jd.

increase ®f id. an hour*  Rates after change include: bricklayers, 
masons (banker hands), tilers, carpenters and joiners, and plumbers, 
2s, plus 2s. a week “tool monejr’; masons (fixers), 2s. Ojd. plus 
2s. a week “tool money”; plasterers, 2s. OJd.; Woodcutting 
machinists, sawyers, slaters, printers, street masons and paviors, 
2s.; craftsmen’s labourers, Is. 61d.; navvies and general labourers, 
Is. 5$d.

Increase§ of id. an hour. Rates after change for craftsmen and 
labourers respectively : Grade A districts, Is. lOJd., Is. 5d.; Al', 
Is. 10d., IS; 4fd.; A2, Is 9jd., Is. 4Jd.; A3, Is. 9d., Is. 4d. ; 
B, Is'. 8|d., is. 3Jd.; Bl, Is. 8d., Is. 3£d.**

War bonus increased by 2s. a week (2s. to 4s.);

Increases of id. an hour (watchmen 6d. a shift). Rates after change 
for navvies and labourers: London Area Super Grade, Is. 6Jd.; 
Class 1 districts, Is. 5d.; 1A, Is. 4|d.; 2, Is. 4d.; 2A, Is. 3id. ;

. 3, Is. 3d.; 3A, Is. 2id.; 4, Is. 2d.; 4A, Is. l|d.; 5, Is. Id;
increase of id. an hour. Rates after change for London include : 

spreaders, 2s. -Old.; potmen, Is. 8Jd.
Increase of;id. an hour. Minimum rates after change: crane drivers, 

( Is. 8d.: charge hands on machines, Is. 7d.; labourers, Is. 6d.; 
right gangs, Is. 7|d.

Bonus of fd. ah hour granted to day workers and of 6d. a shift to 
shiftworkers with proportional amounts to pieceworkers.

1st full pay 
period 

fohowiug 
13 Feb.

Increase of id. an hour. Rates after change for journeymen: Edin­
burgh and Leith, cabinet makers, Is. 10|d., french polishers and 
upholsterers, Is. lOd.; Peterborough, Is. 9Jd.; Ipswich, spindle 
hands. Is. Ibid.,, other classes, Is. 9|d.; Sheffield, carpet fitters, 
is 8d., other classes. Is. lOd.; all other districts, Is. lOd.

Increase of id. an hour for men; of |d. an hour for women polishers 
and upholstresses and of proportional amounts for apprentices and 
improvers; Rates after change: craftsmen, Is. lOd.; labourers, 
Is; 5jd.; women polishers and upholstresses. Is. Id.; glass workers 
—bevellers, silverers and cutters, Is. 10d.; brilliant cutters, Is. lid;; 
fitters, Is. 8d.; packers, Is. 7d.

Increases of Id. an hour for timeworkers and of 6j per cent. (1011 
to 1071) Qu list prices for pieceworkers. Time rates after change : 
London,: 2s.; other districts, Is. lid.



64 THE MINISTRY OF LABOUR GAZETTE. March, 1941.

PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING FEBRUARY—continued.

Industry. District.

Date from 
which 

Change 
took 

._ effect.

Classes of Workpeople. Particulars of Change.

National 
Government 

Services.

Great Britain

West Riding of 
Yorkshire.*

Lancashire and 
Cheshire* :

East Midlands Area*

West Midlands Area*

Local Authorities 
(Non-Trading) . 

Services. Eastern Area*

South Midlands Area*  

Middlesex*

Gloucester, Somerset
and Wiltshire.*

Kent, Surrey and
Sussex.*

North Wales*

Com­
mence­
ment of 
1st full 

pay 
period ’ 

following 
20 Jan.

1st full
, pay week 

in Feb.

Various classes of workers employed 
in H.M. Dockyards and other 
Admiralty establishments (exclu­
ding tradesmen and others whose 
wages are regulated by those paid 
in their own industries).

Establishments outside London: 
Men in receipt of standard 
bonus of 27s. a week.

Yardcraftmen ......

Skilled men in the London Area

Semi-skilled and unskilled men 
in the London Area.

Apprentices, youths and boys..

Men and youths employed in War 
Department Establishments (in­
cluding those at Naval Dockyard 
Stations) who are paid on an 
engineering trade or similar basis 

Men

Youths ........

Bonus increased to 30s. 6d. a week.

Bonus increased from 28s. 7d. to 32s. Id. in London Area and from 
27s. 5d. to 30s. ll,d. elsewhere.

Bonus increased from 29s. to 32s. 6d. a week.

Bonus increased from 28s. to 31s- 6d. a week.

Increase of 6d. to 2s. a week according to year of apprenticeship 
or age.

Bonus increased by 3s. 6d. a week, making bonus 31s. 6d. or 32s. 6d. 
in London and 30s. 6d. elsewhere.

Bonus increased by 6d. to 2s. a week according to age.

Workpeople employed in Air Ministry 
Establishments who are paid on 
an engineering trade basis:— 

Men

Apprentices and trade lads

Manual workers except those whose 
wages are regulated by. move-, 
ments in other industries.

Bonus increased by 3s. 6d. a week, making bonus 31s. 6d. or 32s. 6d. 
in London and 30s. 6d. elsewhere.

Increase of 6d, to 2s. a Week according to age.

Increase of fd. an hour; Minimum rates after change for labourers: 
Grade A Areas, Is. 3|d.; Grade B, ls.3d.; Grades C and D, Is. 2jd.; 
Grade E, Is. 2d.; Grade F, Is. l|d.; Grade G, Is. Id.

Increase of 3s. a week for men and of 2s. a week or |d. an hour for 
women in the wages of general classes, of 3s. a week for transport 
workers, and of fd. an hour for road labourers, semi-skilled road 
workers and. paviors and masons. Scheduled rates after change 
for general labourers:—Zone A, 62s. 8d.; Zone A (2), 60s. 9d.; 
Zone B, 58s. 9d.; Zone C, 56s. lOd. Zone D, 52s. lid.; Zone E, 
49s.

Increase of fd. an hour. Rates after change for labourers:—Grade A 
Areas, Is. 5d.; Grade A (1), Is. 4d.; Grade A (2), Is. 3|d.; Grade B, 
Is. 3d.; Grade B (1), Is. 2|d.; Grade C, Is. 2d.

Increase of 2s. a week for men, of |d. an hour for women, and of 
proportional amounts for youths and boys. Minimum rates after 
change for Grade I occupations (e.g., labourers):—Zone Al, 62s. 8d.; 
Zone A2, 61s. 2|d.; Zone Bl, 58s. 2d.; Zone B2, 55s. 3jd.; Zone 
B3, 52s. 3Jd. ; Zone Cl, 48s. 4fd.; Zone C2, 44s. 5Jd.

Increase of 3s. a week for men and of 2s. 6d. for women. Rates after 
change for general labourers:—Zone A, 63s.; Zone B, 61s.; Zone C, 
58s.; Zone D, 56s.; Zone E, 53s.

Increase of 3s. a week- Scheduled minimum weekly rates after change 
for labourers:—Grade I, 60s; 9d.; Grade II, 56s.; Grade III, 52s.

Increase of 3s. a week for men and of fd. an hour for women. Minimum 
weekly rates after change for lowest graded male workers:—Zone 1 
Area, 66s.; Zone 2, 63s. 9d.

Increase of 3s. a week for men and of Is. 6d. a week for women. Rates 
after change for general labourers:-—Zone A, 63s.; Zone Bi 60s.; 
Zone C, 58s.; Zone D, 55s.; Zone E, 53s.

Increase of 3s. a week for men and of 2s. a week or Jd. an hour for 
women.’ -Rates after change for general labourers:—-Grade 1 Areas, 
65s.; Grade 2, 61s.; Grade 3, 57s.; Grade 4, 53s,

Increase of 3s. a week for men and of 2s. 6d. for women. Rates after 
change for general labourers:—Zone A Areas, 60s.; Zone B Areas, 
58s.; Zone C Areas, 55s.

Brush and Broom 
Manufacture.

Skip and Basket 
Making.

Ostrich and Fancy 
Feather and 

Artificial Flower 
Making.

Rubber Proofing

Great Britain

Lancashire and 
Cheshire.

Great Britain

Distributive 
Trades.

London

Adult workers and certain classes of 
juveniles.

Skip and basket makers

Male workers, (except dyers in the 
feather trade).

Female workers

Workpeople employed in the 
■rubber proofing; industry.

Workpeople employed in wholesale 
textile distribution by members of 
the Wholesale Textile Association.

Workpeople employed in the Whole­
sale provision trade.

Increase! of Jd. or |d. an hour in the general minimum time rates and 
of |d. an hour in the piecework basis, time rates.!

Increase! of 1 per cent, on list prices making wages 123 J per cent, 
above the list for both timeworkers and pieceworkers.

Increase of Id. an hour in the general minimum time rate for those 
22 years and over, of fd. for those under 22 years and of Id. an 
hour in piecework basis time rate.!

Increase of |d. or fd. an hour for learners and of Id. an hour for others.!

Increase of |d. an hour. Minimum rates after change: spreaders, 
2s. 3|d.; calender men, 2s. Ifd.; dry mixers, Is. 5|d.; wet mixers, 
Is. 5d.; cold cure men, Is. 5d.; general labourers, Is. 4d.

Cost-of-living (war) bonus increased by 10 per cent. (10 to 20) on 
minimum wage rates.

Further war bonus granted of 2s, 6d. a. week for adults, of Is, 3d. 
for juveniles and of 6d. a day for casuals. Weekly rates after change 
including war bonus: warehousemen and stove loaders, 73s.; 
topmen, bale bumpers, cutters, rollers and boners and scalesmen, 
78s.; cold storemen, 85s. 6d.; cooler storemen, 75s. 6d.; juveniles, 
25s. 3d. at under 16 years increasing io 60s. 3d. at 20 and under 
21; casual men, 16s. a day.

1 Feb.

3 Feb.

12 Feb.

1st pay 
day in 
Feb.

17 Feb. <

PRINCIPAL CHANGE IN HOURS OF LABOUR REPORTED DURING FEBRUARY.

Agriculture Sussex 9 Feb. Women and girls Weekly number of hours beyond which overtime rates become payable 
fixed under the Agricultural Wages (Regulation) Acts, 1924 and 
1940 at 48 throughout the year, in lieu of 52 in summer and 48 in 
winter previously fixed.§

♦ The Authorities affected are mainly those affiliated to the District Joint Industrial Council for Local Authorities’ Non-Trading Services (Manual Workers) in 
the Area concerned.

! Under cost-of-living sliding-scale arrangements. ; • ■ A j • xv z. w;
+ These increases took effect under Orders issued tinder the Trade Boards Acts. Details of the minimum rates are contained in the Confirming Orders of the Minister 

of Labour, obtainable from H.M. Stationery Office;
§ Sw also under “Changes in Rates of Wages.”.
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CHANGES IN RETAIL PRICES AND COST OF LIVING.
Summary of Index Figures for 1st March, 1941.

Increase since July, 1914
Food

.. 69%
All Items

97%
Change since 1st February, 1941:—

Index points...........................—2 Nil
Per cent. ...........................—1*  Nil

FOOD.
Reductions in the prices of eggs constituted the only sub­
stantial movement in the retail prices of the principal articles 
of food during February. There was also a slight increase in the 
average price of potatoes, but the level of prices of the other 
articles included in the statistics remained practically unchanged.

The following Table compares the average retail prices in 
the United Kingdom generally at 1st March, 1941, with the 
corresponding prices at 1st February, 1941, and 1st September, 
1939

Article.

Average Price (per lb. unless 
otherwise indicated—- 

to the nearest id.) at—

Percentage Inc. or 
Dec. (—) at 1st

> Mar., 1941, 
compared with

1st 
Mar., 
1941.

1st
Feb., 
1941-

1st 
Sept., 
1939.

1st
Feb., 
1941.

1st
Sept., 
1939.

Beef, British— s. d. s. d. s. d. Per cent. Per cent.
Ribs 1 3f 1 3f 1 21 10
Thin Flank 0 9| 0 91 0 71 25

Beef, Chilled or Frozen.
Ribs 1 Of 1 02 0 91 — 34
Thin Flank 0 6 0 6 0 4f — 22

Mutton, British—
Legs 1 5i 1 51 1 31 — 13
Breast 0 8 0 8 0 71 1 7

Mutton, Frozen—
Legs 1 0 1 0 0 101 15
Breast 0 4 0 4 0 4 __

Bacon! 1 61 1 61 1 3 — 23
Fish — — — —1 86
Flour .. per 7 lb. 1 li 1 11 1 H th —I
Bread .. per 4 lb. 0 81 0 8> 0 81 3
Tea .. ... .. ' 2 6 2 6 2 4 — 7
Sugar (granulated) 0 4 0 4 0 3 — 32
Milk .. per quart 0 8f 0 8f 0 6f — 31
Butter—

Fresh f 1 4i I 15Salt .. .. J 1 7 < 1 31 i 24
Cheese! .. .. 1 1 1 1 . 0 10 — 30
Margarine§—

Special 0 9 0 9
Standard ... 0 5 0 5 J o O1 12

Eggs (fresh) .. each 0 2f 0 31 0 2 —15 47
Potatoes per 7 lb. 0 9 0 8f 0 61 2 39!

The average rise of Id. per lb. in the price of sugar since 
1st September, 1939, is due to increased duty.

The following Table shows the average percentage increases 
or decreases in prices at 1st September, 1939, 1st February, 
1941, arid 1st March, 1941, respectively, as compared with 
July, 1914

Article.

Average Percentage Increase or Decrease (—) 
since July, 1914, at—

1st Sept., 
1939. ■

1st Feb., 
1941.

1st Mar., 
1941.

Per cent. Per cent. Per cent.
Beef, British—

Ribs .. .. .. .. • 44 59 59
Thin Flank .. .. .. 15 44 44

Beef, Chilled or Frozen—
Ribs ........ 32 77 77
Thin Flank ... 1 . 24 23

Mutton, British—
Legs....................................... 48 66 66
Breast .. .. 14 22 23

Mutton, Frozen—
Legs ........ 51 74 74
Breast ...... —3 ^-3 —3

Bacon! ...... 35 66 66
Fish 116 304 301
Flour 26 25 25Bread 42 46 46Tea 52 63 63
Sugar (granulated) 46 93 93Milk 92 153 152
Butter—

Fresh 13 30 30
Salt ...... 7 33 33

Cheese!.......................................
Margarines

16 
—8

50
3

50
3

Eggs (fresh) 58 171 131
Potatoes 33 81 85
All above articles (Weighted

Average) ...... 38 71 69

On the basis of the figures in the foregoing Table, the average 
level of retail prices of food at 1st March was rather more than 
1 per cent, lower than at 1st February, and about 22 per cent. 
higher than at the beginning of September, 1939.

A fall of 2 points on a total of 171 for food (the figure for July, 1914, being 100) 
18 x to rather more than 1 per cent.

description of bacon specified for quotation is streaky, but where this 
seldom being sold the returns relate to another kind, locally representative. 

r»f ♦ Os^ Canadian or New Zealand cheese, but in some districts the returns 
6 s n ^°t ano^her kind, locally representative.

and lst ^hriiaxy and 1st March, 1941, two brands of margarine, “special” 
late Stoddard,” were on sale at 9d. and 5d. per lb., respectively. The figures for 

September, 1939, and July, 1914, are averages calculated from the juices of 
*«»ou8 brands oh sale at those dates.

ITEMS OTHER THAN FOOD.
There was no change during February in the general level 

of working-class rents (including rates), the average level at 
1st March being about 1 per cent, above that at the beginning 

a^ou^ 64 per cent, above that in July,

As regards clothing, information collected from representative 
retailers in a number of the principal towns indicates that at 
1st March the retail prices of clothing of the kinds generally 
bought by working-class families averaged about 2 per cent, 
higher than at 1st February, and about 68 per cent, higher 
than at 1st September, 1939. The average increase during 
February was about 1 per cent, for men’s suits and overcoats, 
about 2 per cent, for woollen materials, underclothing and 
hosiery, and between 2 and 3 per cent, for cotton materials and 
hosiery, and also for boots and shoes. These increases were 
partly the result of the operation of the Purchase Tax. Owing 
to the wide range of quotations, to changes in qualities, and 
to the variations in the extent to which different articles have 
been affected by price changes, it is not possible to make an 
exact comparison over a long period of years, but on the basis 
of such information aS is available it is estimated that at 1st 
March the average rise over the level of July, 1914, was about 
250 per cent.

In the/weZ and light group the level of coal prices was about the 
same as at 1st February, about 19 per cent, higher than at 
1st September, 1939, and about 131 per cent, above the level 
of July, 1914. The prices of gas also showed little change as 
compared with 1st February, and were about 21 per cent, higher 
than at 1st September, 1939, and about 87 per cent, higher 
than in July, 1914. Lamp oil, candles and matches showed 
little change in price during the month. In the fuel and light 
group as a whole; the average level Of prices at 1st March was 
about the same as at 1st February, about 24 per cent, higher 
than at 1st September, 1939, and about 125_per cent, higher than 
in July, 1914.

As regards o/Aer items included in these statistics, there 
were increases in the prices of domestic ironmongery, brushware 
and pottery, averaging about 2 per cent., but the remaining 
items included in this group showed little change (luring 
February. In the group as a whole, the average level at 1st 
March was less than L per cent, higher than at 1st February, 
about 25 per cent, higher than at 1st September, 1939, and 
about 124 per cent, above the level of July, 1914.

ALL ITEMS.
If the average increases in the Cost of all the foregoing items 

are combined in accordance with their relative importance in 
working-class family expenditure prior to August, 1914, the 
resultant general average increase at 1st March, 1941, is 
approximately 97 per cent, over the level of July, 1914, as com­
pared with 97 per cent, at 1st -February, 1941, and 55 per 
cent, at 1st September, 1939. The result of this calculation 
(in which the same quantities and, as far as possible, the same 
qualities of each item are taken at each date) is to show the aver­
age increase in the coSt of maintaining unchanged the standard 
of living prevailing in working-class families prior to August, 
1914, no allowance being made for any changes in the standard 
of living since that date, or for any economies or readjustments 
in consumption and expenditure since the outbreak of the war.

The rise of 42 points since the beginning of September, 1939, 
is equivalent to about 27 per cent. Of these 42 points, about 
2f points are due to the increases, since that date, in the taxes 
on sugar, tobacco and cigarettes, and matches, and nearly 4 
points are due to increases resulting from the Purchase Tax.

SUMMARY TABLE: ALL ITEMS.
The following Table: shows the average percentage increase, 

as compared with July, 1914, for all the items included in the 
statistics, at the beginning of each month since January, 1920 :—

Year. Jan. Feb. Mar. Apr. May June July Aug. Sept. Oct. Nov. Dec.

1920 .. 125 130 130 132 141 150 152 155 161 164 176 169
1921 .. 165 151 141 133 128 119 119 122 120 110 103 99
1922 .. 92 88 86 82 81 80 84 81 79 78 80 80
1923 .. 78 77 76 74 70 69 69 71 73 75 75 77
1924 .. 77 79 78 73 71 69 70 71 72 76 80 81
1925 .. 80 79 79 75 73 72 73 73 74 76 76 77
1926 .. 75 73 72 68 67 68 70 70 72 74 79 79
1927 ... 75 72 71 65 64 63 66 64 65 67 69 69
1928 .. 68 66 64 64 64 65 65 65 65 66 67 68
1929 .. 67 65 66 62 61 60 61 63 64 65 67 67
1930 .. 66 64 61 57 55 54 55 57 57 56 57 55
1931 .. 53 52 50 47 47 45 47 45 45 45 46 48
1932 .. 47 47 46 44 43 42 43 41 41 43 43 43
1933 .. 42 41 39 37 36 36 38 39 41 41 43 43
1934 .. 42 41 40 39 37 38 41 42 43 43 44 44
1935 .. 43 42 41 39 39 40 43 43 43 45 47 47
1936 .-. 47 47 46 44 44 44 46 46 47 48 51 51
1937 ... 51 51 51 51 52 52 55 55 55 58 60 60
1938 .. 59 57 56 54 56 55 59 56 56 55 56 56
1939 .. 55 55 53 53 53 53 56 55 55 65 69 73
1940 .. 74 77 79 78 80 81 87 87 89 92 95
1941 ... 96 97 97

A detailed account of the method of compilation of these 
statistics, “The Cost of Living Index Number: Method of 
Compilation,” is obtainable, price 3d. net, from H.M. Stationery 
Office at any of the addresses shown on the cover of this Gazxttb.
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TRADE DISPUTES IN FEBRUARY*  * * * §

* Disputes involving less than 10 workpeople, and those winch lasted less than 
one day, have, as usual, been omitted from the statistics, except -when the aggregate 
duration number of workpeople multiplied by number of working days, allowing 
for workpeople replaced, etc?) ■ exceeded 100 days,

* Statistics of fatal accidents to seamen ate not available.
f For mines and quarries, weekly returns are furnished and the figures cover 

the 4 weeks ended 1st March, 1941, in comparison with the 5 weeks-ended. 1st Feb­
ruary, 1941, .and the 4 weeks ended 2nd March, 1940.

t Revised figure.
§ Cases include all attacks reported during the month, andnot previously reported, 

so far as is known, during the preceding 12 months-. Deaths include all fatal cases 
reported dining the month, whether included (as cases) in previdus returns or not.

Number, Magnitude and Duration.—The number of disputes 
involving stoppages of work, reported to the Department as 
beginning in February in Great Britain and Northern Ireland, 
was 60, as compared with 64 in the previous month and 57 in 
February, 1940. In these 60 new disputes about .7,300 workpeople 
were directly involved, and 5,100 workpeople indirectly involved 
(i.e., thrown out of work at the establishments where the disputes 
occurred, though not themselves parties to the disputes). In 
addition, about 700 workpeople were involved, either directly 
or indirectly, in 8 disputes which began before February and 
were still in progress at the beginning of that month. The 
number of new and old disputes was thus 68, involving about 
13,100 workpeople, and resulting in a loss, during February, 
estimated at 23,000 working days.

Tn the following Table an analysis is given, by groups of 
industries, of all disputes in progress in February:— '

Industry Group.

Number of Disputes in 
progress in Month.

Number 
of Work­
people in­
volved in 
all Dis­

putes in 
progress in 

.Month.

Aggregate 
Duration 

in Working 
Days 

of all Dis­
putes in 

progress in 
Month.

Started 
before 
begin­

ning of 
Month;

Started 
in 

Month.
Total.

Mining and Quarrying.. 3 25 28 7,600 12,000
Metal, Engineering and 

Shipbuilding .. 4 25 29 4,200 9,000
Other......................... 1 10 . ' 11 1,300 2,000

Total, February, 1941.. 8 60 68 13yl00 23,000

Ttrfal, January, $941 .. 10 64 74 ism ^4,000
Total, February, 1940.. 14 57 . 40,800 ' 168,000

Causes.—Of the 60 disputes beginning in February, 14, directly 
involving 900 workpeople, arose out of demands for advances 
in wages, 5, directly involving 400 workpeople, out of proposed 
reductions in wages, and 11, directly involving 1,300 workpeople, 
on other wage questions j 3, directly involving 200 workpeople, 
on questions as to working hours ; 14, directly involving 1,200 
workpeople, on questions respecting the employment of par­
ticular classes or persons; 12/ directly involving 2,800 work­
people, on other questions respecting working arrangements; 
and one, directly involving 5'00 workpeople, on questions of 
trade union principle.

Results.—Final settlements of disputes which terminated 
during February have been effected in the case of 50 disputes, 
directly involving 6,200 workpeople. Of these disputes, 11, 
directly involving 800 workpeople, were settled in favour of 
the workpeople ; 27, directly involving 2,800 workpeople, were 
settled in favour of the employers; and 12, directly involving 
2,600 workpeople, resulted in a coirpromise. In the case of 
10 other disputes, directly involving 1,000 workpeople, work 
was resumed pending negotiations.

Totals for the First Two Months of 1941 and 1940.

January and February, 1941. January and February, 1940.

Industry 
Group.

Np. 
of 

Dis­
putes 
begin­
ning 
in 

period.

Number 
of 

Work­
people 

involved 
in ail i 

/Disputes 
in 

progress.

Aggre­
gate 

Duration 
in 

Working 
Days of 

all 
Disputes 

m 
progress.

No. . 
of

Dis­
putes 
begin­
ning 
in 

period.

Number 
Of 

Work­
people 

involved 
in all

Disputes; 
in

progress.

Aggre­
gate 

Duration 
in 

Working 
Days of 

an 
Disputes 

. in 
progress;

Minipg and Quarry­
ing

Engineering
Shipbuilding
Other Metal . *
Building, etc.
Transport ..
Other

46
22
11
15
5
5

20

14,600
4.300
2,500

600
600

1.300
1,800

26,000
7,000
4,000
2,000
1,000
2,000
5,000

46
12
9

18
7
3

35

65i000
9,500
1,000
4,000
1,800

900 
13,60.0

178,000
21,000
2,000

14,000
12,000
2,000

47,000

Total ... 124 25,700 47,000 130 95,800 276,000

Principal Disputes in February.
Of the disputes in progress during February, only three in­

volved over 500 workpeople.
One of these three disputes occurred at a colliery near Barnsley, 

where about 460 workpeople were involved directly and 1,650 
indirectly in a stoppage of work on 11th and 12th February. 
The dispute arose from dissatisfaction with the terms of an 
arbitration award, and work was resumed pending negotiations.

At a colliery at Stepps, Lanarkshire, about 250 workpeople 
were involved directly and 400 indirectly in a stoppage of 
work on 11th and 12th February. The dispute arose from 
refusal to work on the terms of a new agreement, and work 
was resumed on condition that the agreement should be given 
a trial of seven days instead of one month.

The third dispute, involving over 1,700 employees of a ship­
building firm on the Clyde, occurred on 27th February, and was 
in protest against the locking-out, for half-a-day, of workpeople 
who arrived at the yard after starting time in the morning. An 
amicable settlement was reached after one day’s stoppage.

FATAL INDUSTRIAL ACCIDENTS.
The number of workpeople, other than seamen*,  whose deaths 
from" accidents in the course of their employment occurred or 
were reported in February! in Great Britain and Northern 
Ireland, was 279, as compared with 276! in the previous month, 
and with 210| in February, 1940.

Mines and Quarries! .<
Under Coal Mines Acts - f 

Underground ....... 67
Surface ................... 10

Metalliferous Mines . ... 3
Quarries ............................w 8
TOTAL, MINES AND QUARRIES 88

Factories.
Clay, Stone, Cement, Pot­

tery and Glass ....... 4
Chemicals, Oils, Soaps, etc. 14 
Metal Extracting and

Refining .......... 5
Metal Conversion and 

Founding (including 
Rolling Mills and Tube 
Making) ......... 8

Engineering, Locomotive 
Building, Boilermaking, 
etc................................ 1,4

Railway and Tramway 
Carriages, Motor and 
other Vehicles, and Air­
craft Manufacture ... 7

Shipbuilding ... ... ... 9
Other Metal Trades ... 4
Cotton ... ... ... ... 2
Wool, Worsted, Shoddy... 1
Other Textile Manufacture 4
Textile Printing, Bleach­

ing and Dyeing ... ... 1
Tanning, Currying, etc. ... 1
Food and Drink ....... 9
General Woodwork and

Furniture ................... 6

Factories—
Paper, Printing, etc. ... 2
Rubber ........... 3
GasWorks ... ... ' 3
Electrical Stations ... 3
Other Industries ... ... 1
.Works and Plages under 
ss. 105, 107, 108, Factories

Act, 1937.
Docks, Wharves, Quays, 

and Ships ... ... ... 9
Building Operations ..... 41 
Works of Engineering

Construction ... ... 3
Warehouses ... ... ... 1

TOTAL, FACTORIES ACT... 155

Railway Service.
Brakesmen, Goods Guards 4
Engine Drivers, Motormen 1
Firemen ...... ... .... 2
Guards (Passenger) ... 1
Labourers... ...... ... 3
Mechanics...... ... 4
Permanent Way Men .... ■ 7
Porters .......... ... 3
Shunters ...... ... 5
Other Grades........... ;.. 6
Contractors’ Servants ... ...

TOTAL, RAILWAY service 36

Total (excluding Seamen) 279

INDUSTRIAL DISEASES.
The Table below shows the number Of ras£s§ and in
Great Britain and: Northern Ireland reported during February, 
under the Factories Act, 1937, or under the Lead Paint (Pro­
tection against Poisoning) Act, 1926 ;;

I. Cases. I. Cases—
Lead Poisoning.

Among Operatives engaged in:
Smelting Of Metals ... 1
Plumbing and Soldering . . . 
Shipbreaking ...................
Printing ...........................
Other Contact with

Molten Lead ......... 
White - and Red Lead

Works .......... ... ... 1
Pottery ...........................
Vitreous Enamelling...........
Electric Accumulator

Works ......... 1
Paint and Colour Works 1 
Coach and Car Painting ... 
Shipbuilding ...... ... 
Paint used in Other

Industries... ......... 
Other Industries......... 
Painting of Buildings...........

total ... 4

Other Poisoning.
Aniline ........................... 25
Toxic Jaundice ........... 7

total ... 32

Anthrax.
Handling of Horsehair ... 1
Handling and Sorting of

Hides and Skins... ... 1

total ... 2

Epitheliomatous Ulceration
(Skin Cancer) .

Pitch... ... ... / 1
Tat .......... ... ... ... 1
Oil ...... ... ... .;. 3

TOTAL ... 5

Chrome Ulceration.
Manufacture of Bi­

chromates ..........................
Dyeing and Finishing ..........
Chrome Tanning ..................
Chromium Plating............. . 2
Other Industries ... ... 7

total ... 9

Total, Cases ...... 52

II. Deaths.
Lead Poisoning.

Paint and Colour Works... 1

Other Poisoning.
Toxic Jaundice .......... . : 3

Epitheliomatous 
Ulceration.

Oil ... ... ... .;. a.. 1

Total, Deaths........... 5
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EMPLOYMENT OVERSEAS.
filRE.

Information supplied by the Department of Industry and 
Commerce shows that the number of persons on the live registers 
of the Employment Exchanges declined from 106,529 at 25th 
January, 1941, to 106,145 at 22nd February, 1941. -At 24th 
February, 1940, the Corresponding figure was 117,394.

SWEDEN.
According to information published in the official Kommersiella 

Meddelanden for December, 1940, of a total of approximately 
710,000 members covered by the returns of the reporting tirade 
unions, 10*9  per cent, were unemployed at the end of October, 
1940, as compared with 9-8 per cent, at the end of September,
1940, and 80  per cent, at the end of October, 1939.*

UNITED STATES.
According to the estimates of the American Federation of 

Labour published in the American Federationist for February,
1941, the total number of unemployed persons in the United 
States of America was approximately 7,906,000 in December, 
1940, as compared with a revised figure of 8,091,000 in November,
1940, and 9,248,000 in December, 1939. Estimates of the 
National Industrial Conference Board published in The New 
York Times iot 30th January, 1941, give the number of unem­
ployed in December, 1940, as 6,961,000, a decline of 104,000 
as compared with the figure for November, 1940. Both 
estimates include a large number of persons provided with 
employment on public relief work schemes.

CANADA.
Industrial employment showed a seasonal decline at 1st 

January, 1941, when, according to returns received by the 
Dominion Bureau of Statistics from 12,467 firms, the number 
of workpeople employed was 1,316,774, as compared with 
1,364,601 at 1st December, 1940. If the average number of 
workpeople employed by the reporting firms in the year 1926 
be represented by 100, the index of employment for 1st January,
1941, was 134’2, as compared with 139’1 at 1st December, 
1940, and 116’2 at 1st January, 1940.

At the end of November, 1940, 6’2 per cent, of the aggregate 
membership (approximately 268,000) of trade unions making 
returns were unemployed, as compared with 5’0 per cent, at the 
end of October, 1940, and 9’7 per cent, at the end of November, 
1939.

UNION OF SOUTH AFRICA.
Returns received by the Census and Statistics Office from 

selected industrial undertakings employing approximately 
767,000 workpeople in October, 1940, show that there was a 
slight decline in employment during that month, according to 
information appearing in the official Monthly Bulletin of Statistics 
for December, 1940. If the average number of workpeople 
employed in the reporting firms in July, 1925, be taken as 100, 
the index of employment for October, 1940, was 178’9, as 
compared with 179’1 for September, 1940, and 169’5 for October, 
1939.

RETAIL PRICES OVERSEAS.
In the following paragraphs a summary is given of the latest 
information contained in official publications received since 
last month’s issue of this Gazette was prepared, relating to 
changes in retail prices and the cost of living in oversea countries.

FINLAND.
In October, 1940, the official cost-of-living index figure was 

54 per cent, above the figure for July, 1940, and 28*2  per cent, 
above that for July, 1939. For food alone, the index figure for 
October, 1940, was 1’4 per cent, above the figure for September, 
1940, and 294 per cent, above the figure for August, 1939.

GERMANY.
In November, 1940, the official cost-of-living index figure 

; showed no change as compared with the figure for October, 
1940, and an increase of 2’3 per cent, as compared with the figure 
for August, 1939. For food alone, the index figure for November, 
1940, was 0’5 per cent, below the figure for October, 1940, 
but 0’9 per cent, above the figure for August, 1939.

PORTUGAL.
At 15th November, 1940, the official index figure relating 

to the cost of food, and fuel and light, was 0’9 per cent, above 
[ that at 15th October, 1940, and 9-8 per cent, above the figure 

at 15th August, 1939.
SWEDEN.

At 1st November, 1940, the official index figure relating to 
the cost of food, and fuel and light, showed an increase of bl 
per cent, as compared with the figure for 1st October, 1940, 

| and of 19’5 per cent, as compared with the figure for 1st 
i September, 1939.

UNITED STATES.
In the middle of December, 1940, the official index figure 

relating to the cost of food was b4 per cent, above the figure 
. for the middle of November, 1940, and 4 per cent, above the 
I figure for the middle of August, 1939.

UNION OF SOUTH AFRICA.
The official cosbof-living index figure for November, 1940, 

< was 0’5 per cent, below the figure for October, 1940, but 5’2 per 
I ab°ve figure for August, 1939. For food alone, the 
I mdex figure for November, 1940, was b5 per cent, below the 
I *̂ ure ^or October, 1940, but 5’7 per cent, above the figure for 
| August, 1939.
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INDUSTRIAL COURTS ACT, 1919, 
AND CONCILIATION ACT, 1896.

INDUSTRIAL COURT AWARDS.
Steam Vessel Service/ Trinity House.—The Transport and 
General Workers’ Union asked the Court to consider the cir­
cumstances attending the refusal of a seaman to transfer from 
a Trinity House tender at Penzance to a tender at London. 
The Court ruled that the seaman was not justified in declining 
to transfer from Penzance to London, and that the action of 
Trinity House in dismissing him from the service should not be 
disturbed.-—A ward No. 1786; dated 13th February, 1941.
Brewery Workers.—The Transport and General Workers’ 
Union claimed increased rates of wages and improved working 
conditions for certain employees of Trunch Brewery Ltd., 
Trunch. The Court awarded increases of 4s. a week t© adult 
male workers, 2s. a week to male workers under 21 years of 
age, 3s. a week to adult women and is. 6d. a week to women 
under 21 years of age, and overtime on week-days at time-and-a- 
quarter and on Sundays and Bank Holidays at time-and-a-half. 
—No. 1787; dated 20th February, 1941.

SINGLE ARBITRATORS AND AD HOC 
BOARDS OF ARBITRATION.

Engineering : Scotland.—Mr. John Stewart was appointed 
under the Industrial Courts Act, 1919, to act as Arbitrator, 
to determine a difference between the United Patternmaker;*  
Association and Messrs. Arthur Low and Sons and Messrs. 
J. F. Passe and Company, in connection with a claim for an 
increase in wages. Mr. Stewart, in his Award dated 6th February, 
1941, found that the claim had not been established.
Theatrical Employees : Leeds.—A difference having arisen 
between the National Association of Theatrical and Kine 
Employees and the Grand Theatre Limited, Leeds, regarding 
the wages to be paid to part-time (performance) staff, Mr. 
Shimmin was appointed under the Industrial Courts Act, 1919, 
to act as Arbitrator, to determine the matter. In his Award 
dated 19th February, Mr. Shimmin granted an increase in the 
form of a war bonus to the staff concerned.

THE CONDITIONS OF EMPLOYMENT 
AND NATIONAL ARBITRATION 

ORDER, 1940.
NATIONAL ARBITRATION TRIBUNAL 

AWARDS.
Remuneration of the Employees of the Times Book Club.

Parties : The National Amalgamated Union of Shop 
Assistants, Warehousemen and Clerks and the Times Book 
Club.

Claim : For a “cost-of-living” increase in wages and the 
establishment of minimum rates of wages.

J ward ; The Tribunal found against the claim and they 
awarded accordingly.

A ward No. 64 ; dated 6th February, 1941. 
Wages of Employees of a Llanelly Firm Engaged in 

De-tinning Scrap Metal.
Parties : The Transport and General Workers’ Union and 

Messrs. Batchelor, Robinson and Company Limited.
Claim : For an increase in wages of 6s. a week.
A ward : The Tribunal awarded an advance in wages by 

way of war bonus of 2s. 6d. a week to all workers, male and 
female, adult and juvenile.

Date of Operation : As from the first full pay period following 
the date of the award.

Xward No. 65; dated 8th February, 1941. 
Rates of Pay and Overtime Conditions for Manual 
Employees of the Cornwall County Council engaged on 

Government Emergency Defence Work.
Parties : The National Union of General and Municipal 

Workers and the Transport and General Workers’ Union, and 
the Cornwall County Council.

CZaim ; For the operation of Building Trade rates of pay 
and the appropriate overtime conditions to all the County 
Council manual employees engaged on Government Emergency 
Defence Work, such rates and conditions to apply retrospectively 
as from the date of commencement of such work.

2<wanf : The Tribunal awarded that, wM certain provisos, 
the rates of payment to be made and the overtime conditions 
to be applied to the manual employees of the Cornwall County 
Council in respect of the period of their employment on Govern­
ment Emergency Defence Work shall be the rates of payment 
And the appropriate overtime conditions provided in the Uni­
formity Agreement (Building and Civil Engineering Industries) 
dated 12th June, 1940, between the organisations which are 
parties to the Joint Agreement of the National Joint Council 
for the Building Industry and the Civil Engineering Construction 
Conciliation Board.

Date of Operation : As from the first full pay period following 
the 31st August, 1940; this being the date on which the dispute 
to which this award relates first arose.

Award No. 66; dated 14th February 1941;
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Scales of Minimum Salaries and a “ Cost-of-Living ” 
Addition for the Permanent Staffs of the Commercial 
Union Assurance Company Limited and Allied Companies. 

Parties : The Guild of Insurance Officials and the Commercial 
Union Assurance Company Limited and Allied Companies.

Claim : For a scale of minimum salaries and a “cost-of- 
living” addition for the staffs of the companies.

Award :■ The Tribunal awarded as follows:—
(1) That the companies shall observe as respects the 

permanent male clerical staffs and permanent female typing 
and clerical staffs scales of minimum annual salaries as specified 
in detail in the award, but so that in no case shall an existing 
salary in excess of the appropriate minimum of the scales 
be reduced. The scales vary as between London and certain 
areas in the provinces.

(2) The scales of minimum salaries based on age shall be 
applied subject to certain conditions and provisos.

(3) The scales of minimum salaries awarded are on the basis 
that income tax is paid by the staff.

(4) In view of the fact that the companies have undertaken 
to continue in operation the scheme of “grants-in-aid” to 
which they gave effect in August, 1940, the Tribunal made no 
award on the claim for “cost-of-living” additions.
Date of Operation : As from the first full pay period following 

31st December, 1940.
Award No. 67; dated 18th February, 1941.

Scales of Minimum Salaries and a “ Cost-of-Living ” 
Addition for the Permanent Clerical Staff of a 

Manchester Boiler Insurance Company.
Parties : The Guild of Insurance Officials and the Vulcan 

Boiler and General Insurance Company Limited.
Claim : For a scale of minimum salaries and a “cost-of-living” 

addition for the clerical staff of the Company.
Award : The Tribunal awarded as follows :—

In respect of the male and female clerical staff at the head 
office of the company including female employees who have 
been retained in the service of the company after marriage, 
but excluding any other employees engaged on a temporary 
basis since the outbreak of war:—

(1) that the company shall observe scales of minimum 
annual salaries as specified in detail in the award and subject 
to certain provisos, but so that in no case shall an existing 
salary in excess of the appropriate minimum of the scales 
be reduced.

(2) that, over and above salaries, the company shall pay 
“cost-of-living” bonuses on the following basis

Male and female employees of 21 years of age or over, 
5s. per week.

Male and female employees under 21 years of age, 4s. 
per week.

Date of Operation : As from the first full pay period following 
31st December, 1940.

jward No. 68; dated 18th February, 1941.

Superannuation Scheme for Female Employees of a 
Manchester Boiler Insurance Company.

Parties : The Guild of Insurance Officials and the Vulcan 
Boiler and General Insurance Company Limited.

Claim : That the existing staff superannuation scheme be 
amended to include members of the permanent . female staff.

Award : The Tribunal found against the claim and they 
awarded accordingly.

Award No. 69; dated 18th February, 1941. 

Scales of Minimum Salaries and a “Cost-of-Living” 
Addition for the Permanent Clerical Staff of a 

Manchester Boiler Insurance Company.
Parties : The Guild of Insurance Officials and the National 

Boiler and General Insurance Company Limited.
Claim : For a scale of minimum salaries and a “cost-of-living” 

addition for the clerical staff of the company.
Award : The Tribunal awarded as follows:—

In respect of the male and female clerical staff at the head 
office of the company including female employees who have 
been retained in the service of the company after marriage, 
but excluding any other employees engaged on a temporary 
basis since the outbreak of war

(1) that the company shall observe scales of minimum 
annual salaries as specified in detail in the award and subject 
to certain provisos, but so that in no case shall an existing 
salary in excess of the appropriate minimum of the scales 
be reduced.

(2) that, over and above salaries, the company shall pay 
“cost-of-living” bonuses on the following basis:•—

Male and female employees of 21 years of age or over, 
5s. per week.

Male and female employees under 21 years of age, 4s. 
per week.

Date of-Operation : As from the first full pay period following 
31st December, 1940.

Award No. 70; dated 18th February, 1941. 
Scales of Minimum Salaries and “Cost-of-Living” 
Grants-in-Aid for the Permanent Clerical Staff of a 

Manchester Boiler Insurance Company.
. Parties: The Guild of Insurance Officials and the British 
Engine Boiler and Electrical Insurance Company Limited.

Claim : For a scale of minimum salaries and a “cost-of-living**  
addition for the clerical staff of the company.

• Statutory Rules and Orders, 1941, No. 257. H.M. Stationery Office, price Id. 
net.(2d. post free).
t Statutory Rules and Orders, 1941; No. 302. H.M. Stationery. Office, Trice 2d. 

net (3d. post free).
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Award : The Tribunal awarded as follows^er.
In respect of the male and female clerical staff at the head 

and branch offices of the company including female employees 
who have been retained in the service of the company after 
marriage, but excluding any other employees engaged on a 
temporary basis since the outbreak of war:—

(1) that the company shall observe scales of minimum 
annual salaries as specified in detail in the award and 
subject to certain provisos, but so that in no case shall 
an existing salary in excess of the appropriate minimum of 
the scales be reduced.

(2) that, over and above salaries, the company shall 
continue to operate their present scheme of grants-in-aid, 
particulars of which have been lodged with the Tribunal.

Date of Operation : As from the first full pay period following 
31st December, 1940.

Award No. 71; dated 18th February, 1941.
Wages in the Waterproof Garment Manufacturing 

Trade.
Parties : The Waterproof Garment Workers’ Trade Union 

and the Rubberproofed Garment Manufacturers’ Association. 
Claim : For the variation of and the fixing of additional 

rates of wages for workers employed in the industry.
Award : The Tribunal awarded as follows :—

(1) That the piece rates payable shall be those set out in 
the Standard Price List agreed between the India Rubber 
Manufacturers’ Association Limited (Waterproof Section) 
and the Waterproof Garment Workers’ Trade Union, dated 
1st January, 1934, subject to an increase of 12| per cent, in 
respect of Single Texture work and of 15 per cent, in respect 
of Double Texture work.

(2) That the Association shall fix rates of wages for all 
classes of workers (including juveniles and apprentices) 
employed on time work to whom the existing agreed time 
rates do not apply.

(3) That nothing in this award shall operate to reduce 
existing rates of wages.

The Tribunal found that the claim in respect of rates for time 
workers had not been established.

Date of Operation : As from the first full pay period following 
the date of the award.

Award No. 72; dated 24th February, 1941.

NATIONAL ARBITRATION TRIBUNAL 
(NORTHERN IRELAND) AWARDS.

Hours of Dockers employed by the London, Midland and 
Scottish Railway Company Limited.

Parties : The London, Midland and Scottish Railway 
Company, Ltd., and The Amalgamated Transport and General 
Workers’ Union.

Claim of Railway Company : “The work of discharging and 
loading the steamer is covered by two shifts of men, one of 
which commences at 6.30 a.m. and finishes at 2.5 p.m. (12 noon 
on Saturdays), and the other at 1.55 p.m., finishing at 9.45 p.m. 
(4.50 p.m. on Saturdays).

The men work early and late alternate weeks, and the 
Company’s application is that men on the early turn of duty 
be rostered to commence at 8.0 a.m. and finish at 2.0 p.m.”

Award : The Tribunal awarded that the hours of duty and 
conditions of employment detailed in the draft agreement drawn 
up at a joint conference of representatives of the parties held on 
23rd and 24th January, 1941, be observed.

Award No. 24; dated 31st January, 1941. 
Wages of Labourers.

Parties : Messrs. James McNally and Sons, Lisburn, and 
labourers employed by the firm at Antrim on Post Office contract.

Claim of Workers : For an increase of fd. per hour (Is. 0|d. 
to Is. Id. per hour) in the present rate of wages, with retrospective 
effect to the 16th December, 1940.

Award : The Tribunal awarded an increase of Is. per week 
on the existing rate of wages, with retrospective effect to 13th 
January, 1941.

Award No. 25; dated 3rd February, 1941. 
Shirtmaking Trade : Londonderry.

Parties : The Bay-view Factory Company, Londonderry, and 
The National Union of Tailors and Garment Workers.

Claim of Trade Union: That the reduction in wages amounting 
to 3s. per week enforced by the Company as from the 18th 
January, 1941, is without justification and should be cancelled 
and the amounts deducted refunded to the workers.

Award : The Tribunal considered that the Company are still 
bound by the agreement negotiated between the employers 
and the Trade Union concerned at a conference held in London­
derry in November, 1939, and awarded that the wages deducted 
since 18th January, 1941, should be refunded to the workers.

The award is without prejudice to the right of either party 
to ask for a revision of the piece rates laid down by the Tribunal’s 
award of 18th October, 1940, if circumstances necessitate such
a, course.

Award No. 26: dated 11th February, 1941.
Remuneration of Crew of Sludge Steamer, Belfast.
Parties : The Amalgamated Transport and General Workers’ 

Union and the Amalgamated Engineering Union and the Belfast 
Corporation. ..

Claim of Trade Unions : For payment (and retrospective 
payment) to the crew of S.S. “Divis” of the maritime rates 
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I and war risk allowance granted by the National Maritime 
I Board and the Shipping Federation.

Award : The Tribunal awarded that the Belfast Corporation 
I should pay a war risk allowance of 5s. per week to the members 
I of the crew of S.S. “Divis,” as from the first full pay period 
I following the date of the Award.

Award No. 27 : dated 21st February, 1941.
Bleaching, Dyeing and Finishing ; Lisburn.

Parties : The Amalgamated Transport and General Workers’ 
I Union and The Factory Dye Works, Ltd., Lambeg, Lisburn.

Claim of Trade Union : For observance of the Award of the 
I National Arbitration Tribunal (Northern Ireland), dated 11th 
I October, 1940, relating to the war bonus to be paid to workers 
I in the bleaching, dyeing and finishing trades.

Award : The Tribunal awarded that the Award of 11th 
I October, 1940, should be observed by the firm.

Award No. 28; dated 24th February, 1941. 
Wholesale-Grocery and Drug Trade.

Parties : The National Union of Distributive and Allied 
I Workers and Messrs. Wilson, Jordan and Alexander, Limited.

Claim : For observance by the firm of the rates of wage's and 
I conditions of employment detailed in the agreement of 15th 
I January, 1941, between the National Union and Messrs. Thomas 
I McMullan and Company, Limited, Belfast.

Award : The Tribunal awarded that the claim should be 
I granted.

I pay period following the date of the^award,
Award No. 29; dated 28th

Date of Operation : As from the beginning of the first full 

February, 1941.

TRADE BOARDS ACTS 
HOLIDAYS WITH PAY

A. Bnotices of proposal.
Proposals to vary minimum rates of wages have been issued 

I by the Trade Boards shown below. Further information may 
I be obtained by persons .engaged in the respective trades on 
I application to the Secretary of the Trade Board concerned, at 
I the Gordon Hotel, Leicester Street, Southport, Lancs., in the 
| case of Trade Boards in Great Britain, or at Stormont, Belfast, 
I in the case of Trade Boards in Northern Ireland.
I Dressmaking and Women’s Light Clothing Trade Board 

(Scotland).
Proposal W.D.S. (27), dated 7th February, 1941, to vary 

I minimum rates of wages. ■
Drift Nets Mending Trade Board (Great Britain).

Proposal E. (13), dated 7th February, 1941, to vary minimum 
I rates of wages.

Hat, Cap and Millinery Trade Board (Scotland).
i Proposal H.M.S. (21), dated 7th February, 1941, to vary 

I minimum rates of wages.'
Furniture . Manufacturing Trade Board

(Great Britain).
Proposal F.M. (8), .dated 10th February, 1941, to fix and vary 

I minimum rates of wages for workers in the Retail Soft Furnishing
■ Branch and the Cane, Wicker and Woven Fibre Branch of the
■ trade.

Cotton Waste Reclamation Trade Board
(Great Britain).

Proposal C.W. (30), dated 11th February, 1941, to vary
■ minimum rates of wages.

Fustian Cutting Trade Board (Great Britain). 
I Proposals F.C. (17) and F.C. (17a), dated 12th February, 
11941, to vary minimum rates of wages.
■Sugar Confectionery and Food Preserving Trade Board 
I (Northern Ireland).
I Proposal N.I.F. (N.10), dated 14th February, 1941, to vary 
■minimum rates of wages for male and female workers.
| Laundry Trade Board (Northern Ireland).
I Proposal N.I.L. (N.15), dated 20th February, 1941, to vary 
■minimum rates of wages for male and female workers.

B. —CONFIRMING ORDERS.
I pursuance of . the powers conferred by the Trade Boards 
■Acts, the . Minister of Labour and National. Service in Great 
|bntain has made Orders confirming minimum rates of wages as 
leaned by the Trade Boards indicated below. Copies of the Orders 
■Jlay be purchased from H.M. Stationery Office, either directly 

through any bookseller.
■Furniture Manufacturing Trade Board (Great Britain). 
tPr<J®r ,F.M. (5), dated 6th February, 1941, confirming a 
Kli On f°r Holidays Pay and specifying 17th February,
■ 741, as the date from which the Direction became effective.
I n Tin Box Trade Board (Great Britain).
■ rder X. (18), dated 7th February, 1941, confirming a variation
as rates of wages and specifying 17th February, 1941,

■s tne date .from which such rates became effective.
■ n _ Jute Trade Board (Great Britain).
Varia+’er < 17th February, 1941, confirming a
■uaiv i qai rates of wages and specifying 26th Feb-
| ry> 1941, as the date from which such rates became effective.

EMERGENCY POWERS (DEFENCE).
GENERAL REGULATIONS.

Order in Council amending Regulation 58A of the Defence 
(General) Regulations, 1939.

An Order in Council*  was made on 28th February, inserting 
in Regulation 58a of the Defence (General) Regulations, 1939, 
a new paragraph (4a), which gives authority to the Minister 
of Labour and National Service to make provision by order 
for securing that enough workers are available in undertakings 
engaged in essential work and in particular to provide (a) for 
securing that, except in circumstances and to the extent pro­
vided by the order, persons employed in any such undertaking 
shall continue to be employed in that undertaking, and shall 
not be caused to give their services in any other undertaking ; 
(6) for prohibiting persons so employed from absenting themselves 
from work without reasonable excuse or being persistently late 
in presenting themselves for work; (c) fox requiring payment 
to every person so employed of wages for periods during which, 
though work is not available for him in his usual occupation, 
he is capable of and available for work, and willing to perform 
services which he can reasonably be asked to perform; and 
(d) for any incidental and supplementary matters for which the 
Minister thinks it expedient to provide, including, in particular, 
the matters referred to in (&) and (c) above, and the entry and 
inspection of premises with a view to securing compliance with 
the. order.

For the purposes of the new paragraph, “essential work” 
is defined as work appearing to the Minister to be essential for 
the defence of the realm or the efficient prosecution of the war 
or to be essential to the life of the community, and references 
to an undertaking include references to a branch or department 
of an undertaking.

Under this Order in Council the Minister of Labour and 
National Service has made two orders relating to essential work
(i) in industry in general and (ii) in shipbuilding and ship­
repairing. The texts of these orders are given below.

ESSENTIAL WORK (GENERAL PROVISIONS)
The Essential Work (General Provisions) Order, 1941,t dated 

March 5,1941, made by the Minister of Labour and National 
Service under Regulation 58A of the Defence (General) 
Regulations, 1939.

The Minister of Labour and National Service (hereinafter 
referred to as “ the Minister ”) by virtue of the powers conferred 
on him by Regulation 58a of the Defence (General) Regulations, 
1939, hereby makes the following Order

1. —(1) This Order may be cited as the Essential Work 
(General Provisions) Order, 1941, and-shall come into force on 
the date hereof.

(2) The expression “ essential work ” means work appearing 
to the Minister to be essential for the defence of the realm or the 
efficient prosecution of the war or to be essential to the life of 
the community, and the expression “ undertaking ” includes any < 
branch or department of an undertaking.

2. —(1) Subject to the provisions of this Order if the Minister
is satisfied that:— »

(a) an undertaking is engaged in essential work, and
(b) it is expedient for securing the defence of the realm or

the efficient prosecution of the war or for maintaining 
supplies or services essential to the life of the community 
so to do;

he may enter- the name of the undertaking in a Schedule of 
Undertakings to be kept by him and shall serve upon the person 
carrying on the undertaking a certificate that the undertaking 
is a scheduled undertaking.

(2) It shall be the duty of any person upon whom such a 
certificate is served to post up and keep posted up copies of the 
said certificate in a conspicuous place in any premises in which 
persons are. employed which are used for or in connection with 
the undertaking.

(3) For the purpose of the prosecution of any person for an 
offence against Regulation 58a of the Defence (General) Regu­
lations, 1939, for a contravention of or failure to comply vnth 
any of the provisions of this Order, a certificate by the Minister 
that the name of an tindertaking has been entered in the Schedule 
of Undertakings shall be sufficient evidence of that fact unless 
the contrary is proved.

3. —(1) Before entering the name of an undertaking in the 
Schedule of Undertakings the Minister shall after consultation 
with such Government Departments as appear to him to be 
concerned take such steps aS' are reasonably practicable to 
satisfy himself

(a) that the terms and conditions of employment of persons 
employed in the undertaking are not less favourable 
than the recognised terms and conditions as provided for 
by the Conditions of Employment and National Arbitra­
tion Order, 1940, or by that Order as amended by any 
subsequent Order;

(&) that. satisfactory provision for the welfare of persons 
employed in the undertaking exists or is being made;

. and
(c) that where in his opinion provision should be made in

the undertaking for the training of workers adequate 
provision exists or is being made for such training.
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(&)

(c)

(2) Notwithstanding the foregoing provisions of this Article 
the Minister may in any case make a provisional entry of the 
name of an undertaking in the Schedule of Undertakings and in 
that case he shall serve upon the person carrying on the under­
taking a provisional certificate, and such a certificate shall have 
effect as a certificate for all the purposes of this Order,

(3) A provisional certificate shall not remain in force for a 
longer period than three months from the date thereof, or for 
such further periods not exceeding three months -at any one 
time, as the Minister may, on consideration of the circumstances 
of the case, direct.

(4) Any certificate or provisional certificate may be cancelled 
by the Minister at any time.

4__(1) Subject as hereinafter provided, where the name of
an undertaking has been entered in the Schedule of Undertakings 
and a certificate has been served upon the person carrying on 
that undertaking, the following provisions shall apply

W the person carrying on the undertaking shall not ter­
minate (except for serious misconduct) the employment 
in the undertaking of any person employed therein or 
without terminating such employment cause him to give 
his services in some other undertaking (except in case 
of emergency for a period not exceeding fourteen days) 
except with the permission in writing of a national 
service officer;

a person employed in the undertaking shall not leave his 
employment except with such permission as aforesaid ;

not less than one week’s notice of the termination of the 
employment of a person employed in the undertaking 
shall be given by that person or by the person carrying 
on the undertaking as the case may be, so, however, that 
this provision shall not apply where the person so 
employed is dismissed for serious misconduct; and

(d) without prejudice to any terms and conditions of employ­
ment more favourable to persons employed in the under­
taking that may be provided for by the Conditions of 
Employment and National Arbitration Order, 1940, or 
by that Order as amended by any subsequent Order, 
the person carrying on the undertaking shall in respect 
of every prescribed period pay to every person employed 
in the undertaking a sum which is not less than the 
normal wage for the prescribed period if that person is 
during the normal working hours—

(i) capable of and available for work; and
(ii) willing to perform any services outside his usual 

occupation which in the circumstances he can 
reasonably be asked to perform during any period 
when work is not available for him in his usual 
occupation in the undertaking.

For the purpose of this sub-paragraph “ prescribed period ” 
means in relation to a person paid on a time rate basis, a week, 
and in relation to a person paid otherwise than on a time rate 
basis, a day;

“normal forking hours” means in relation to a day or a 
week the number of hours exclusive of overtime ordinarily 
worked in the undertaking on that day or in that week by the 
grade or class of persons to which the person concerned belongs ; 
“ normal wage ” means a wage calculated as follows, that is to 
say, either—

(1) by reference to the time rate applicable to the person
concerned and to the normal working hours on or during 
the prescribed period as the case may be ; or

(ii) where for any reason the wage cannot be calculated in 
the manner provided for by sub-paragraph (i) hereof, 
by reference to the time rate applicable to the members 
of the same grade or class as the person concerned who 
are employed in the same undertaking and in the same 

' district as that person and to the normal working hours 
on or during the prescribed period of such persons, or, 
if there is no person so employed, to members of the same 
grade or class in the same class of employment in the 
same district.

(2) An application to a national service officer for such per­
mission as aforesaid shall be in writing and shall state the 
grounds upon which the application is based.

(3) A national service officer shall so far as is practicable 
either grant or refuse his permission within seven days of the 
receipt of the application by him and where he grants any per­
mission he shall communicate the permission in writing to the 
person carrying on the undertaking and to the person by or in 
respect of whom the application was made.

(4) Notwithstanding any permission of a national service 
officer given under the provisions of this Order, the terms of 
any contract in so far as they relate to the giving by either 
party of notice to terminate the contract or the length of such 
notice shall remain in force, so, however, that where any such 
contract provides for the giving of less than one week s notice 
to terminate the employment, not less than one week s notice 
shall be given as provided for by sub-paragraph (c) of paragraph 
(1) of this Article.

(5) Nothing in this Order shall affect the power conferred 
upon the Minister and a national service officer under para­
graphs (1) to (3) of Regulation 58a of the Defence (General) 
regulations, 1939, to give directions to persons to perform such 
services as they may be directed to perform.

5.—(1) If­
ta) the person carrying on an undertaking or any person 

by or in respect of whom an application to a national 
service officer has been made, is aggrieved by reason of

the fact that the national service officer has given or 
refused the permission asked for; or

(&) a person has been dismissed from his employment on 
the ground that he has been guilty of serious misconduct; 

he may within fourteen days of the giving or refusal of such 
permission, or of such dismissal (as the case may be) request 
the national service officer to submit the matter to a Local 
Appeal Board to be constituted by the Minister.

(2) The national service officer shall, on being so requested,
forthwith submit the matter to the Board and the Board shall 
make such recommendation to the national service officer as it 
thinks fit, so far as is practicable within seven days of the matter 
being submitted to it. ...

(3) The national service officer, after considering any such 
recoinm end ation as aforesaid, may cancel any permission 
already given, or grant or refuse to grant any permission, or 
direct any person who’ has left his employment to return to it, 
or direct the reinstatement of any person who has been dis­
missed—

(a) under any permission so cancelled as aforesaid ; or
(h) on the ground of serious misconduct if the Board is of 

opinion that the dismissal was not justified on that 
ground. . .

(4) Local Appeal Boards shall sit for such districts as the
Minister may determine, and shall consist of one member chosen 
to represent employers, one member chosen to represent workers 
and a chairman appointed by the Minister. Panels of persons 
chosen to represent employers and workers respectively shall 
be constituted by the Minister for the purposes of this Order for 
such districts as the Munster thinks fit and the members of a 
Local Appeal Board chosen to represent employers and workers 
shall be selected from the panels in such manner as the Minister 
may determine. .

6.—(1) If any person who is employed in an undertaking 
which is entered in the Schedule of Undertakings by an employer 
upon whom a certificate has been served under this Order absents 
himself from work without leave or without, reasonable excuse 
or is persistently late in presenting himself for work, the em­
ployer may report such absence or lateness to a national service 
officer giving such particulars as the officer may require. The 
national service officer shall furnish a copy of such particulars to 
the person who is the subject of such report and if, after such 
further investigation as he may think necessary, he is satisfied 
of the truth of the matters so reported and that that person is 
capable of performing his work, he may give directions under 
Regulation 58a of the Defence (General) Regulations, 1939, to 
that person to perform his work, and any such directions may 
contain provisions as to the method or manner or work and the 
times at which and during which that person Shall present 
himself for and remain at work as the national service officer 
thinks fit. .

(2) If any person to whom the national service officer has 
given such directions so requests within fourteen days of the 
date of the giving of the directions, the national service officer 
shall refer the matter to a Local Appeal Board for its report 
and recommendation, and the Board shall make such recom­
mendation to the national service officer as it thinks fit so far as 
is practicable within seven days of the matter being submitted 
to it, and shall also send a copy thereof to the person who is the 
subject of the report and to his employer.

(3) The national service officer shall take into consideration 
any recommendation made by the Board and may give such 
directions to the person concerned with regard to the matters 
aforesaid as he thinks fit.

y. Any person carrying on an undertaking that is entered in 
the Schedule of Undertakings and upon whom a certificate has 
been served shall— . .

(a) keep such records relating to the undertaking as tne
Minister may froifi time to time by notice direct;

(b) produce to such person as may be designated by or on
behalf of the Minister such records relating to the 
undertaking and furnish such information relating 
thereto as may be set out in any notice or direction; 
and • j x <■(c) permit any person so designated as aforesaid to enter
and inspect with a view to securing compliance with 
this Order any premises used for or in connection 
with the undertaking. . .

8.__(1) The provisions of this Order shall apply in respect
of an undertaking which is carried on by His Majesty subject 
as follows:— <

Article 2 (2) and Article 7 shall not apply;
Article 3 shall apply as though for sub-paragraph (a) ot 

paragraph (1) of that Article there were substituted the 
following paragraph

“ (a) that arrangements as regards the terms and con­
ditions of employment, the termination of em- 
employment and appeals in the case of dismissal of 
persons employed in that undertaking have been 
made which are substantially equivalent to the 
provisions of this Order so far as they relate to 
persons carrying on. undertakings which have 
been entered in the Schedule of Undertakings, 

the following Articles shall apply to person? employed in the 
aforesaid undertaking, namely.:— .. . , •

Article 4 (in so far as it prohibits such persons troni 
leaving their employment without the permission of a 
national service officer, and in so far as it requires not less 
than one week’s notice of the termination of: the employ 
ment to be given by such persons), Article 5 (in so far # 
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it relates to such permission), and Article 6 ; provided that 
for the purposes of the said Articles 5 and 6 the Local 
Appeal Board shall, if the Minister and the Government 
Department concerned so agree, be a Committee of a Joint 
Industrial Council or similar body having functions in 
respect of that Department, and consisting of an equal 
number of members of the Council or other body repre­
senting the Department and the persons employed in the 
undertaking respectively, together with an independent 
chairman.
(2) Nothing in this Order shall apply to any person who is a 

member of the armed Forces of the Crown other than the Home 
Guard or to any person whilst actually rendering paid whole­
time service with the armed Forces of the Crown in any of the 
following services, that is to say:

(a) Women’s Royal Naval Service;
(b) Auxiliary Territorial Service ; and
(c) Women’s Auxiliary Air Force.

9. If the Minister by order so directs this Order shall apply 
to any particular class of undertaking and to the persons em­
ployed therein, subject to any adaptations or modifications that 
may be specified in the Order.

Signed by order of the Minister of Labour and National 
Service this fifth day of March, 1941.

T. W. Phillips, 
Secretary of the 

Ministry of Labour and National Service.

ESSENTIAL WORK (SHIP-BUILDING AND 
SHIP-REPAIRING).

The Essential Work (Ship-building and Ship-repairing) Order, 
1941,*  dated March 7,1941, made by the Minister of Labour 
and National Service under Regulation 58A of the Defence 
(General) Regulations, 1939.

• Statutory Rules and Orders, 1941, No. 300. H.M. Stationery Office, price 3d. 
uet (4d. post free).

Whereas it appears to the Minister of Labour and National 
Service (hereinafter referred to as “the Minister’’) that under­
takings that are engaged in ship-building and ship-repairing 
are engaged in essential work;

Now therefore the Minister by virtue of the powers conferred 
on him by Regulation 58a of the Defence (General) Regulations, 
1939, hereby makes the following Order

1. —(1) This Order may be cited as the Essential Work (Ship­
building and Ship-repairing) Order, 1941, and shall come into 
force as follows :—

(a) as to the whole Order, except Article 9, on the date
hereof; and

(6) as to Article 9 on the seventeenth day of March, 1941, 
provided that directions may be given by or on behalf 
of the Minister that as regards any area the provisions 
of the said Article 9 shall not apply or shall only apply 
to such an extent as may be specified in the directions 
in respect of any period not exceeding one month after 
the said seventeenth day of March, 1941.

(2) In this Order and for the purposes thereof the following 
expressions have the meanings hereby assigned to them:— 

“District Consultative Committee’’ means the Com­
mittee set up in the district of each District Shipyard 
Controller representing persons carrying on undertakings 
engaged in ship-building or ship-repairing in that district 
and persons employed in such undertakings respectively 
for the purpose of advising the Controller on matters 
concerning ship-building and ship-repairing;

“District Shipyard Controller’’ means the Flag Officer 
or Naval Officer appointed by the Admiralty to be in 
charge of the district for which he is appointed ;

“local office” means an employment exchange or other 
office appointed by the Minister as a local office for the 
purposes of this Order;

“scheduled undertaking’’ means an undertaking that 
has been entered in the Schedule of Undertakings under 
this Order;

“trade dispute’’ means any dispute or difference between 
employers and workmen, or between workmen and work­
men connected with the employment or non-employment, 
or the terms of the employment or with the conditions of 
labour of any person ;

“Yard Committee’’ means the Committee recognised 
by the person carrying on an undertaking as representing 
him and recognised by the Trade Unions concerned as 
representing persons employed in the undertaking.

2. —(1) Subject to the provisions of this Order, if the Minister 
is satisfied that:—

(«) an undertaking is engaged in ship-building or ship­
repairing ; and

(b) it is expedient for securing the defence of the realm or
the efficient prosecution of the war or for maintaining 
supplies and services essential to the life of the com­
munity so to do;

be may enter the name of the undertaking in a Schedule of 
Undertakings to be kept by him and shall serve upon the person 
carrying on the undertaking a certificate that the undertaking 
ls a scheduled undertaking.
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(2) It shall be the duty of any person upon whom such a 
certificate is served to post up and keep posted up copies of the 
said certificate in a conspicuous place in any premises in which 
persons are employed which are used for or in connection with 
the undertaking.

(3) For the purpose of the prosecution of any person for an 
offence against Regulation 58a of the Defence (General) Regu­
lations, 1939, for a contravention of or failure to comply with 
any of the provisions of this Order, a certificate by the Minister 
that the name of an undertaking has been entered in the Schedule 
of Undertakings shall be sufficient evidence of that fact unless 
the contrary is proved.

3.—[This Article is identical with Article 3 of the Essential 
Work (General Provisions) Order, 1941, the text of which is given 
above.]

4.1—(1) Subject as hereafter in this Order provided, where 
the name of an undertaking has been entered in the Schedule 
Of Undertakings and a certificate has been served upon the 
person carrying on that undertaking, the following provisions 
shall apply

(a) the person carrying on the undertaking shall not terminate
(except for serious misconduct) the employment in 
the undertaking of any person employed therein or 
without terminating such employment cause him to 
give his services in some other undertaking (except 
in case of emergency for a period not exceeding fourteen 
days) except with the permission in writing of a District 
Shipyard Controller;

(b) a person employed in the undertaking shall not leave
his employment except with such permission as afore­
said ;

(c) not less than one week’s notice of the termination of
the employment of a person employed in the under­
taking shall be given by that person or by the person 
carrying on the undertaking as the case may be, so, 
however, that this provision shall not apply where 
the person so employed is dismissed for serious mis­
conduct ; and

(d) without prejudice to any terms and conditions of
employment more favourable to persons employed in 
the undertaking that may be provided for by the 
Conditions of Employment and National Arbitration 
Order, 1940, or by that Order as amended by any 
subsequent Order, the person carrying on the under­
taking shall in respect of every prescribed period pay 
to every person employed in the undertaking a sum 
which is not less than the normal wage for the pres­
cribed period if that person is during the normal working 
hours—
(i) capable of and available for work; and

(ii) willing to perform any services outside his usual
occupation which in the circumstances he can 
reasonably be asked to perform during any 
period when work is not available for him in 
his usual occupation in the undertaking.

For the purpose of this sub-paragraph :—-
“prescribed period’’ means in relation to a person paid 

on a time rate basis, a week, and in relation to a person 
paid otherwise than on a time rate basis, a day, and “week’’ 
means the pay-week of the undertaking;

“normal working hours” means in relation to a day 
or a week the number of hours exclusive of overtime 
ordinarily worked in the undertaking on that day or in 
that week by the grade or class of persons to which the 
person concerned belongs;

“normal wage” means a wage calculated as follows, that 
is to say either—

(i) by reference to the time rate applicable to the
person concerned and to the normal working 
hours on or during the prescribed period as the 
case may be ; or

(ii) where for any reason the wage cannot be calculated
in the manner provided for by sub-paragraph 
(i) hereof, by reference to the time rate applicable 
to the members of the same grade or class as 
the person concerned who are employed in the 
same undertaking and in the same district as 
that person and to the normal working hours 
On or during the prescribed period of such persons, 
or, if there is no person so employed, to members 
of the same grade or class in the same class 
of employment in the same district.

For all the purposes of this sub-paragraph Sundays and 
all time worked on Sundays and any remuneration paid in 
respect thereof shall be excluded, and for the purpose of 
calculating the sum payable under this sub-paragraph any 
overtime actually worked on any week-day on or during 
any prescribed period shall be treated as if it had been paid 
for at the ordinary time rate.

(2) An application to a District Shipyard Controller for such 
permission as aforesaid shall be in writing and shall state the 
grounds upon which the application is based.

(3) A District Shipyard Controller shall so far as is practicable 
either grant or refuse his permission within seven days of the 
receipt of the application by him and where he grants any 
permission he shall communicate the permission in writing to 
the person carrying on the undertaking and to the person by 
or in respect of whom the application was made.
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(4) Notwithstanding any permission of a District Shipyard 

Controller given under the provisions of this Order, the terms 
of any contract in so far as they relate to the giving by either 
party of notice to terminate the contract or the length of such 
notice shall remain in force, so, however, that where any such 
contract provides for the giving of less than one week’s notice 
to terminate the employment, not less than one week’s notice 
shall be given as provided for by sub-paragraph (c) of para­
graph (1) of this Article except in the case of dismissal for serious 
misconduct.
- 5.—(1) Where the District Shipyard Controller for the purpose 
of securing the best use of all available labour approves the 
formation of a group of persons carrying on scheduled under­
takings in the district for which the Controller is appointed, the 
Controller may enter the names of the undertakings in a register 
and may from time to time alter the register by adding the 
names of other scheduled undertakings in the district or by 
striking out the name of any undertaking already on the register, 
and he shall notify the persons carrying on the undertakings 
accordingly.

(2) Notwithstanding the provisions of sub-paragraphs (a), 
(&) and (c) of paragraph (1) of Article 4 of this Order, whilst 
the name of any undertaking remains on the register the person 
carrying on that undertaking may discontinue the employment 
in that undertaking of any person so as to allow him to go 
immediately into another undertaking so registered without the 
permission of the District Shipyard Controller or the giving 
of any notice, so, however, that the person carrying on the 
undertaking shall give notice of the above matter to the 
Controller immediately on the happening thereof.

(3) Where a person carrying on an undertaking discontinues 
the employment of any person under the provisions of the 
preceding paragraph, he shall nevertheless remain liable to 
comply with the provisions of sub-paragraph (d) of paragraph 
(1) of Article 4 during the unexpired portion (if any) of any 
prescribed period.

6.—(1) (fl) If the person carrying on an undertaking or any 
person by or in respect of whom an application to a District 
Shipyard Controller has been made is aggrieved by reason of 
the fact that the Controller has given or refused the permission 
asked for, he may within fourteen days of the giving or refusal 
of such permission request the Controller to refer the matter to 
a national service officer who shall submit it to. a Local Appeal 
Board to be constituted by the Minister, and

(b) if a person has been dismissed from his employment on 
the ground that he has been guilty of serious misconduct, he 
may within fourteen days of the date of such dismissal request 
a national service officer to submit the matter to a Local Appeal 
Board as aforesaid.

(2) The national service officer shall, on being so requested, 
forthwith submit the matter to the Board and the Board shall 
make such recommendation to the national service officer as 
it thinks fit so far as is practicable within seven days of the 
matter being submitted to it.

(3) The national service; officer, after considering any such 
recommendation as aforesaid, may cancel any permission 
already given, or grant or refuse to grant any permission, or 
direct any person who has left his employment to return to it, 
or direct the reinstatement of any person who has been dis­
missed—

(i) under any permission so cancelled as aforesaid ; or
(ii) on the ground of serious misconduct if the Board

is of opinion that the dismissal was not justified 
on that ground.

(4) Local Appeal Boards shall sit for such, districts as the 
Minister may determine and shall consist of one member chosen 
to represent employers, one member chosen to represent workers 
and a chairman appointed by the Minister. Panels of persons 
chosen to represent employers and workers respectively shall 
be constituted by the Minister for the purposes of this Order 
for such districts as the Minister thinks fit and the members of 
a Local Appeal Board chosen to represent employers and 
workers shall be selected from the panels in such manner as the 
Minister may determine.

7;iiU.(l) if any person who is employed in an undertaking 
which has been entered in the Schedule of Undertakings by 
the person carrying on that undertaking upon whom a certificate 
has been served Under this Order—

(a) absents himself from work without- leave or without
reasonable excuse-; or •

(b) is persistently late in presenting himself for work; or 
<c) fails to comply with any lawful' -orders given to him

(including any orders as to the working of overtime); or
(4) persistently behaves at his work in such a manner as to 

impede the effective production of the work carried 
on in the undertaking;

the person Carrying on the undertaking .may report such matters 
to a national service officer giving such particulars as the officer 
may require- .

-(2) The national service officer .' shall furnish a copy of such 
particulars to the person who is the subject of such report and, 
after such further investigation as he may think necessary, may 
refer such, matters for advice to the Yard Committee. If he 
is.satisfied of the truth bf the.matters so reported and,that 
that person is capable of . performing his work, he may give 
such directions under Regulation 58a of .the Defence (General)' 
Regulations, 1939, to that person as he thinks fit, and any. 
such directions may contain provisions as to the method or' 
manner of work and the times at which and during which that, 
person -shah present , himself, for and remain.’, at work as. the; 
nation^ service pffi^r .thin^.fiV” \ \
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(3) If any person to whom the national service officer has 

given such  directions so requests within fourteen days of the 
date of the giving of the directions the national service officer 
shall refer the matter to a Local Appeal Board for its report and 
recommendation. The Board shall make such recommendation 
to the national service officer as it thinks fit so far aS is prac­
ticable within seven days of the matter being submitted to it 
and 'Shall also send a copy thereof to the person who is the 
subject of the Report, and to the person cartying on the Under­
taking.

*

(4) The national service officer shall take into consideration 
any recommendation made by the Board and may give such 
directions to the person concerned with regard to the matters 
aforesaid as he thinks fit.

-• 8.4t-(1) If any question arises at any time aS to the services 
which any person may reasonably be asked to perform outside 
his usual occupation—

(a) in circumstances where in order to obtain the most
effective use of the combined effort of the workpeople 
engaged on any work it is important that those 
services Should be performed; dr

(b) for a temporary purpose in circumstances of an emer­
gency ;

the District Shipyard Controller shall refer such questions to 
the Yard Committee.

(2) If the Yard Committee is unable to agree on such matters 
or if the District Shipyard Committee thinks fit the matters 
shall forthwith be submitted to the District Consultative 
Committee for its advice.

9. —(1) Subject to the provisions of Articles 4, 5 and 10 and 
of this Article—-

(<z) al person carrying on an undertaking engaged m ship­
building or ship-repairing shall not seek to engage or 
engage any person for work in that undertaffing on 
ship-building or ship-repairing, except by notifying to 
a local office particulars of the vacancy to be filled 
and by engaging for that vacancy a person submitted 
to him by a local office, or by obtaining from the District 
Shipyard Controller his permission in writing to engage 
that person; and

(b) a -person shall not engage for work on ship-building or 
ship-repairing with a person carrying on an under- 
taffing engaged in ship-building or ship-repairing, 
except by registering himself for work at a local Office 
and by obtaining his employment by means of being 
submitted to such person by a local office, or by obtain­
ing from the Controller his permission in writing so 
to. do.

(2) This Article shall not apply to the re-engagement of any 
person by an employer if the re-engagement bf that person 
occurs—

(a) within a period of? not more than fourteen consecutive
days immediately following the end of a period of 
sickness if his engagement with that employer was 
terminated by reason of such sickness ; or

(b) on his resumption of work on the termination of any
Stoppage of. work due to a trade dispute where he 
ceased to be employed owing to such stoppage of 
work.

10. —Where the engagement or re-engagement bf workers by 
employers is effected in accordance with arrangements made, 
whether before or after the d^te of this Order, between an 
employer or any organisation of employers and a trade union, 
being arrangements approved by the Minister and in accordance 
with such directions, if any, as may be given by the Minister 
with respect to the operation bf the arrangements’ the pro­
visions. of Article 9 of this Order Shah not apply to the 
engagement or re-engagement.

11. Any person Carrying on an undertaking that’is . entered 
in the Schedule of Undertakings and upon whom a Certificate 
has been served shall—

(a) keep such records relating to the Undertaking aS the
Minister may from time to time by notice direct;

(b) produce to such person aS may be designated by or on
behalf of the Minister .such records relating .to' the 
undertaking and furnish Such information relating 
thereto as may be set out in any notice or direction; 
and

(c) permit any person so designated as aforesaid to enter
and inspect with a view to securing compliance with 
this Order any premises used for or in connection 
with the undertaking:

12. —(1) The provisions of this Order shall apply in respect
of an undertaking which is carried on by His Majesty subject 
as follows' ’". • ” ... ‘ . . .7

Articles 2 (2), 5, 8, 9, 10 and 11 shall not apply;." 
Article 3 shall apply as though for sub-paragraph (a) 

bf paragraph (1) of that Article there were substituted the 
following paragraph:—

"(a) that arrangements aS regards the terms- and con­
ditions. of employment, the : termination of 
employment, and appeals in the case of dismissal 
of persons employed, in that undertaking have been 
made which are. substantially equivalent to the 
provisions of this Order so far as they relate to 
persons carrying on undertakings which have been 

. . entered in the Schedule of Undertakings.”
The following Articles shall apply to. persons employed- . 

the aforesaid undertaking, namely. .. l
•Article 4 (in sb ffir as it prohibits such persons from 

; leaving - thdr employment without the ^permission Of a 
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District Shipyard Controller and in SO far as it requires 
not less than one Week’s notice of the termination of the 
employment to be given by such persons), Article 6 (in 
so far as it relates to such permission), and Article 7 ; 
provided that for the purposes of the said Articles 6 and 7 
the Local Appeal Board shall, if the Minister and the Govern­
ment Department concerned so agree, be a Committee Of 
a Joint Industrial Council or similar body having functions 
in respect of that Department, and consisting of an equal 
number of members of the Council or other body representing 
the Department and the persons employed in the under­
taking respectively, together with an independent chairman

(2) Nothing in this Order shall apply to any person who is 
a member of the armed forces of the Crown other than the 
Home Guard or to any person whilst actually rendering paid 
wholetime service with the armed forces of the Crown in any 
of the following services, that is to say,:—

(a) Women’s Royal Naval Service;
(b) Auxiliary Territorial Service; and
(c) Women’s Auxiliary Air Force.
13. —Nothing in this Order shall affect the power conferred 

on the Minister or a national service officer under paragraphs 
(1) to (3) Of Regulation 58a of the Defence (General) Regula­
tions, 1939, to give directions to persons to perform such services 
as they may be directed to perform.

14. —The provisions of the Essential Work (General Provisions) 
Order, 1941, shall not apply to any undertaking which is a 
scheduled undertaking under this Order or . to any person 
employed therein.

Signed by order of the Minister of Labour and National 
Service this seventh day of March, 1941.

T. W. Phillips, 
o/ /Ae AfMris/ry of 

Labour and National Service.

REGISTRATION FOR EMPLOYMENT.
The Registration for Employment Order, 1941,*  dated March 

15th, 1941, made by the Minister of Labour and National 
Service under Regulation 58A of the Defence (General) 
Regulations, 1939.

The Minister of Labour and National Service (hereinafter 
referred to as the Minister”) by virtue of the powers conferred 
on him by Regulation 58a of the Defence .(General) Regulations, 
1939, hereby makes the following Order:—

1. This Order may be cited as the Registration for Employ­
ment Order, 1941, and shall come into force on the date hereof.

2. If the Minister from time to time by public notice or 
otherwise so requires, any person of either sex who is a British 
subject and is at the date of the notice in Great Britain or not 
having been in Great Britain at that date subsequently enters 
it or any such person of any class or description specified in the 
notice shall—
a

(ft)

3.

a

Queen Alexandra’s Royal Naval Nursing Service 
and Reserve;
Women’s Royal. Naval Service ;
Women Medical Practitioners serving in the Royal 
Navy or Naval Reserves ;
Queen Alexandra’s Imperial Military Nursing 
Service and Reserve;
Territorial Army Nursing Service and Reserve ; 
Auxiliary Territorial. Service;
Women Medical Practitioners attached to the Royal 
Army Medical Corps;
Princess Mary’s Royal Air Force Nursing, Service 
and Reserve;
Women’s Auxiliary Air Force;

Air Force Medical Branch; ° J

register particulars about himself in the form set out in 
the Schedule hereto or in some other form substantially 
to the like effect on such dates, at Such times, in such 
manner, and at such places as may. be so notified; and 
at any time and from time to time furnish to the Minister 
such particulars about himself in addition to any par­
ticulars already registered by him (whether, by virtue of the 
provisions of this Order or the National Service (Armed 
Forces) Act, 1939) in such manner and at such places 
as the Minister may require;
This Order shall not apply to the following persons:— 
persons of either sex who belong to any of the classes 
of persons described in paragraphs (a) to (g) of sub­
section (1) of Section 11 of the National Service (Armed 
Forces) Act, 1939, as amended by section 1 Of the National 
Service (Armed Forces) Act, 1940 ;
persons Whilst actually rendering paid whole-time service 
With the Armed Forces of the Crown in any of the following 
Services, that is to say

(i)

(ii)
(iii)

(iv)

(v)
(vi) 

(vn)

(viii)

(ix) ____
(x) Women Medical Practitioners serving with the Royal 

Air Force Medical Branch;
(xi) Voluntary Aid Detachments.

(1) Every person carrying on an undertaking in which4. ('*  “
Persons who are registered or required to register in accordance.
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with the provisions of this Order are employed shall—-
(a) keep such records relating to the undertaking with respect
* to such persons as the Minister may from time to time 

direct;
(b) produce to such persons as may be designated by Or On 

behalf of the Minister such records relating to the under­
taking and furnish such returns or information with respect 
to- any persons employed in the undertaking as the 
Minister may from time to time direct ;

(c) permit any person so designated as aforesaid to enter 
and inspect with a view to securing compliance with 
this Order or any notice issued thereunder any premises 
used for or in connection with the undertaking; and

(d) give notice to any. persons employed in the undertakings 
in such manner as the Minister may from time to time 
direct, of any matters that the Minister may consider 
necessary for the purpose of securing compliance with this 
Order or any requirement, direction or notice issued 
thereunder.

(2) In this Article the expression “ direct” means direct by 
public notice or othervnse.

Signed by order of the Minister of Labour and National 
Service this 15th day of March, 1941.

T. W. Phillips, 
Secretary of' the Ministry’ of 
Labour and National Service.

SCHEDULE.
[The Schedule reproduces the form of registration which 

must be completed. It provides that details shall be given of 
the names, National Registration Identity Card number, age, 
marital state, address, and present and previous occupations 
of the person registering. If the person is employed the name, 
address and business of the employer is to be given, together 
with a Statement whether the employment is full time or part 
time, paid or unpaid. Persons Working on their own account 
must state the nature of their business and the number of 
employees. It must be shown whether the person registering is 
a contributor under the Widows’, Orphans’ and Old Age Con­
tributory Pensions . Acts. A married woman must state the 
number of her children under 14 years of age who are living- 
with her.]

INDUSTRIAL, REGISTRATION.
The Industrial Registration (No. 1) Order, 1941,*  dated February 

24, 1941, made by the Minister of Labour and National 
Service under Regulation 58A of the Defence (General) 
Regulations, 1939.

The Minister of Labour and National Service (hereinafter referred 
to as “the Minister”) by virtue of the powers conferred oh 
him by Regulation 58a of the Defence (General) Regulation^ 
1939; hereby makes the following Order.

1.(1)  This Order may be cited as the Industrial Registration 
(No. 1) Order, 1941, and shall come into force On the date 
hereof;

(2) The expression local office” means an employmcnt 
exchange or other office appointed by the Minister as a local 
office for the purposes of this Order.

(3) Where an undertaking is carried on in separate premises 
or in a separate establishment each premises or establishment 
shall be treated as a separate undertaking.

2. (1) This Order applies to male persons who have attained 
the age of twenty years who are capable of work and Who at 
any time Within the fifteen years immediately preceding the 
coming into force of this Order have been engaged for an aggre­
gate period Of not less than twelve months in any of the 
occupations specified in the First Schedule hereto tinless at the 
date on which this Order comes into , force they are employed 
in any undertaking Wholly or mainly engaged in shipbuilding 
Or ship-repairing (including marine engineering where carried 
on in a shipyard or ship-repairing estabhshment).

(2) This Order applies to any member of the Home Guard 
to whom the provisions of this Article are applicable, but save 
as aforesaid, this Order shall not apply to any person while he 
is actually serving with any of the armed forces of the Crown.

3. Every person to whom this Order applies shall on one 
of the three days in the period from the 17th to the 19th March, 
1941, attend at a local office and register particulars of himself 
in the form set out in the Second Schedule hereto or in some 
other form approved by the Minister substantially to the like 
effect; .Provided that any person who—

(i) fives more than six miles from the nearest local office; or
(ii) is unable to attend at a local office owing to sickness 

or the-times during which he is at work;
may register as aforesaid by obtaining from a local Office the 
said form and posting it duly Completed to a local office not later 
than the 22nd March, 1941..

Signed by order of: the Minister of Labour and National^ 
Service this 24th day Of February; 1941.

T. W. Phillips, 
Secretary of\ the Ministry. of 
Labour and National Service.

I Ord£rs> i?4!’. 239; H.M. Stationery Office, price Id.post
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FIRST SCHEDULE.
List of Occupations.

iron smith, angle iron smith's striker or hammerman. 
Blacksmith (ship), blacksmith’s striker or finisher (ship). 
Boilermaker (ship).
Boiler fitter or mounter, boiler pipe or tube fitter or expander, 

boiler coverer, boiler scaler (ship).
Cementer, concreter (shipyard). 
Coppersmith (shipyard).
Craneman (shipyard). 
Draughtsman (ship). 
Driller, countersinker (machine or hand) (ship). 
Electrician (ship), wireman (ship), electrician’s labourer (ship). 
Fitter (ship), fitter’s labourer (ship).
Iron caulker, tank tester, felter or packer.
Painter (ship), red leader, scaler.
Plater, slipper.
Plater’s helper (ship). 
Plumber (ship), plumber’s mate (ship). 
Rigger, sailorman.
Riveter, holder-up, bumper-up, rivet heater.
Sheet metal worker (shipyard), sheet iron worker (shipyard). 
Ship jointer, ship carpenter.
Shipwright, boat, barge or yacht builder, boatwright, block 

or spar maker, loftsman, liner-off, shipwright’s labourer. 
Stager.
Timekeeper, piece work counter, wages clerk (shipyard). 
Welder (electric) (ship), burner, cutter.

SECOND SCHEDULE.
[This Schedule reproduces the form of registration which 

must be completed. It provides that details shall be given of 
the names, nationality, home address, named occupation, 
marital state and age of the person registering, together with 
particulars of name 'and business of present employer, place of 
employment and department in which employed, length of 
experience in named occupation and type of work on which 
now engaged. In the case of a worker no longer employed in 
the named occupation information is to be given of the date and 
place in which he was last so employed and the type of work on 
which he was then engaged.]

FACTORIES.
The Docks (Provision of Canteens) Order, 1941,*  dated February, 

15th, 1941, made by the Minister of Labour and National 
Service under Regulation 60 of the Defence (General) 
Regulations, 1939.

• Statutory Rules and Orders, 1941, No. 222. H.M. Stationery Office, price Id. 
net (2d. post free).

Whereas it appears to the Minister of Labour and National 
Service (hereinafter referred to as “the Minister’’) that persons 
employed in docks are employed in the performance of services 
or engaged in operations which are essential for the defence of 
the realm or the efficient prosecution of the war or essential 
to the life of the community, and also are employed in circum­
stances which in the opinion of the Minister are, or are likely 
to be, dangerous to life or limb or injurious to health;

Now therefore the Minister by virtue of the powers conferred 
on him by Regulation 60 of the Defence (General) Regulations, 
1939, hereby makes the following Order:—

1. This Order may be cited as the Docks (Provision |of 
Canteens) Order, 1941, and shall come into force on the date 
hereof.

2. In this Order, unless the context otherwise requires, the 
following expressions have the meanings hereby respectively 
assigned to them :—

“dock’’ includes any dock, wharf or quay and any ware­
house belonging to the dock authority and situate within 
or in the immediate vicinity of the dock premises of the 
dock authority.

“dock authority’’ means any person or body of persons 
whether incorporated or not who are authorised to con­
struct or are owners or lessees of any dock authorised by 
or under any Act.

3. —(1) If the Chief Inspector of Factories or any other 
Inspector of Factories expressly authorised by the Minister is 
satisfied as regards persons employed in any dock or in any 
part of a dock that—

(a) the facilities, if any, for obtaining meals in or in the
immediate vicinity of such dock or part of such dock 
are inadequate, and

(b) it is desirable for the purpose of securing the safety,
health or welfare of such persons that a canteen should 
be provided and maintained for their benefit,

he may serve a notice in writing upon the dock authority 
accordingly.

(2) Any such notice shall specify the dock or the particular 
part of the dock in or for which the canteen is to be provided 
and maintained.

4. Where any such notice has been served on any dock 
authority it shall be the duty of that authority to provide and 
to maintain in a clean and orderly condition—

(i) a suitable canteen where hot meals can be purchased at
reasonable times by persons employed in the dock or 
part thereof; and

(ii) adequate and suitable facilities for washing including
the provision of soap and clean towels or other suitable 
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means of cleaning or drying for the use of such persons 
as aforesaid.

5.—(1) A contravention of or failure to comply with the 
provisions of any of the requirements imposed by or under the 
foregoing provisions of this Order shall not constitute an offence 
against Regulation 60 of the Defence (General) Regulations, 
1939, but if the Chief Inspector of Factories or any Factory 
Inspector so authorised as aforesaid satisfies a Court of Summary 
Jurisdiction that a dock authority upon which a notice has been 
served under this Order has contravened or failed to comply 
with any such requirement, the Court may make an order 
directing the authority, to take such steps for the provision and 
maintenance of a canteen and facilities for washing as may 
be specified in the Order; and the Court may specify a time 
within which the canteen or facilities is or are to be provided 
and may on application enlarge the time.

(2) If any dock authority contravenes or fails to comply 
with an order made by a Court of Summary Jurisdiction under 
this Article the authority shall be guilty of an offence against 
Regulation 60 of the Defence (General) Regulations, 1939.

Signed by Order of the Minister of Labour and National 
Service this 15th day of February, 1941.

T. W. Phillips, 
Secretary of the Ministry of Labour 

and National Service.

FACTORIES ACT, 1937.
The Factories (Standards of Lighting) Regulations, 1941,*  

dated January 14, 1941, made by the Minister of Labour 
and National Service under section 5 of the Factories Act, 
1937 (1 Edw. 8 and 1 Geo. 6. c. 67) prescribing a Standard 
of Lighting for certain Factories.

[For particulars of this Order, see page 53.]

BOARD FOR MINING EXAMINATIONS.
Certificates of Qualification as Surveyors of Mines.

The Board for Mining Examinations gives notice that, in 
connection with the future examinations for surveyors’ certifi­
cates, it has introduced an arrangement corresponding to that 
which already applies in the examinations for certificates of 
competency, by which candidates who pass particularly well 
in the written examination, but fail in the oral and practical 
examination, will be allowed to take the latter examination 
again.

The precise conditions are that a candidate who obtains at 
least 65 per cent, of the total marks in the written examination 
and at least 50 per cent, of the total marks in the oral and 
practical examination, will be eligible for re-admission to the 
next succeeding oral and practical examination without under­
going a further written examination.

Intending candidates are reminded that application for the 
necessary forms to attend the examinations to be held in July, 
1941, for certificates of competency and for certificates of 
qualification as surveyors of mines, should be made to the 
Secretary, Board for Mining Examinations, Mines Department, 
Heyhouses Lane, Lytham St. Annes, Lancashire, and that the 
forms must be returned to him, duly completed, not later than 
14th May, 1941. ____ ____________

OFFICIAL PUBLICATIONS RECEIVED.
Unemployment Fund.—Unemployment Fund Accounts, 1939, 

showing the receipts and payments for the year ended 31s/ March, 
1940, together with the report of the Comptroller and Auditor 
General thereon. [H.C. 20; price 2d.].

Unemployment Insurance.—Selected decisions given by the 
Umpire on claims for benefit during the months of September and 
October ; and November and December, 1940. U.I. Code 8 B. 
Pamphlets Nos. 6 and 7/1940. Ministry of Labour and National 
Service. [S.O. publications; price 2d. each].

Weekly Expenditure of Working-Class Households in 
the United Kingdom in 1937-38.—1YL-—Households in rural 
areas in England and Wales. (Reprinted from the Ministry of 
Labour Gazette, February, 1941). Ministry of Labour and 
National Service. [S.O. publication ; price 3d.]

• Statutory Rules and Orders, 1941, No. 94; H.M. Stationery Office, price Id. net 
(2d. post free).

NOTICE.
The Ministry of Labour Gazette is published by H.M. 

Stationery Office, price 6d. net. The annual subscription is 7s. 6d. 
post free.

All communications concerning subscriptions and sales should 
be addressed to H.M. Stationery Office at one of the addresses 
shown on the cover.

Printed under the Authority of His Majesty’s Stationery 
Office by C. Nicholls & Co. Ltd., Manchester, London 

and Reading.
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Process

for the PROTECTION, PERMANENT 
OBSCURATION AND WEATHER­
PROOFING OF GLASS ROOFS

is of VITAL IMPORTANCE to the managements of firms, 
working night shifts, engaged on Government Contracts

CAMOUFLEX is approved by the Ministry of Aircraft Production. 

It is applied by the skilled labour staffs of Industrial Engineering 
Ltd. stationed in all important industrial centres in Great Britain. 

The CAMOUFLEX Process comprises a three-layer “sandwich” 
applied across glazing and glazing bars.

The CAMOUFLEX Process:

(a) gives a deadening effect 
to the glass against blast.

(b) provides that in (the 
event of the glass crack­
ing, the roof will remain 
water-tight.

(c) ensures total obscura­
tion of the glass.

Furthermore, glass that is 
splintered as a result of blast 
will adhere in the main to 
the process. It is not however 
claimed that the CAMOUFLEX 
Process will prevent the glass 
cracking, but it will restrict 
the extent thereof.

(Above)

(On Left)

Exterior application over either 
wood or metal glazing bars.

Camouflex process when applied 
has a neat dull black finish.

WATEFLPR.OOF 
BITUMINOUS 
ADHESIVE

CAMOUFLEX HAS ALREADY BEEN APPLIED TO THE ROOFS OF MANY 
OF THE LARGEST FACTORIES ENGAGED ON GOVERNMENT CONTRACTS

For full details apply:

INDUSTRIAL ENGINEERING LIMITED
Head Offices: Bash House, London, W.C.2 TEMple Baz 5583/4
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BRITISH GOVERNMENT CONTRACTORS
SECTION SPECIFYING THEIR PRODUCTIONS

BOOK CLOTHS, ETC.

RED BRIDGE BOOK CLOTH CO. Ltd.
BOLTON (LANCS.) & LONDON

Manufacturers of High-class 
BOOKCLOTHS & TRACING CLOTHS 

London : Holb. 3268 Bolton 279

CLEANING MATERIALS

CLEANING WASTE LTII.
FALKLAND ROAD, LONDON, N.8.

Manufacturers and Graders of : Bleached Mutton Cloths, 
White and Coloured Wiping Rags, Curtain Wipers, Table 
Cloth Wipers, Cotton Waste, etc., etc, for all Purposes.

PRICES AND SAMPLES GLADLY SENT UPON REQUEST

Electrical Fittings and Glassware

HAILWOOD & ACKROYD LTD.
BEACON WORKS, MORLEY, YORKS.

Manufacturers of:
Illuminating Glassware and Fittings 
Engineering Products
Stampings, Pressings, Machining, etc.

Contractors to : Ministry of Supply, Admiralty, War Office, 
Air Ministry, H.M. Office of Works, Post Office, L.C.C., etc.
London Depot: 71-75 New Oxford St., London, W.C. I

Telephone: TEMPLE BAR 6594 and 7358

PAPER

CALDWELL’S PAPER MILL CO. LIMITED
Inverkeithing, Fifeshire. T, “Caldwell, Inverkeithing.”

Telephone No.: 1 Inverkeithing.
Tab-sized : Air dried Extra Strong Ledger, Writings, White and Tinted Boards, 
Envelope Paper and Cartridge. Engine-sized : Extra Strong Ledger, Writings, 
Banks, Bonds, Watermarked and Plain, Linen-faced Writings, Printings, Cart­
ridge, Envelope and Cover Papers, Glazed Imitation Parchment, Special Soft 

and Hard Greaseproofs.
London Address : 1/9 Ludgate Hill, E.C.4.

Telegrams “Wecarcop, Gent., London.**  Telephone No.: 3459 City.

EAST LANCASHIRE PAPER MILL Co. Ltd.
RADCLIFFE, Nr. MANCHESTER 
Makers of Fine ESPARTO PRINTINGS 

and ENAMELLING PAPERS
Telephone: Telegrams:
Radcliffe 2284-2285 “SULPHITE, RADCLIFFE.”

LONDON OFFICE
College Hill House, 176-178 Upper Thames Street, E.C.

GOLDEN VALLEY PAPER MILLS LIMITED
BITTON, Near Bristol.

Telegrams : Durability, Bitton. Telephone : Bitton 2103
Tub-sized and Air-dried Ledger, Loose-Leaf, Writing, Typewriting 
and Speciality Papers; E.S. Account Book, Bond, Writing, Pasting and 
Tinted Papers; Rag Printings; T.S. and E.S. Cartridges; Base Papers 

London Agents :
HAROLD SPALDING & CO., 56 LUDGATE HILL, E.C.4

The IMPERIAL PAPER MILLS LIMITED, GRAVESEND
Manufacturing 3,600 tons weekly of the World-Renowned 

“RATONNE” 
Printing Papers with the Silken Surface.

Sales Office :
BLACKFRIARS HOUSE, NEW BRIDGE STREET, E.C.4.

Tel.: Central 8707

EYELETS

BODILL, PARKER (1922) LTD.
Great Hampton Row 
BIRMINGHAM 19

Manufacturers of 
BRASS SPUR 

TEETH 
GROMMETS

BRASS EYELETS 
and RINGS 

VENTILATOR 
EYELETS

WE HOLD STOCKS OF ALL SIZES
Telephone: CENtral 6643-4

CHAS. TURNER CO. LTD.
Springside Works, Belmont, Nr. Bolton, Lancs.

Telephone No. EAGLEY 126 & 7. Telegrams : TURNERS BELMONT LANCS. 
M.G. Litho Papers, Envelopes, Square and Angle Cut, Coloured 
and Special M.G.’s, Ribbed and Plain, Banks, Bonds, Glazed Imitation 
Parchment for waxing and Envelope and Drawing Cartridges 

London Agents :
Johnston Horsburgh & CO. LTD., 20/21 Queenhithe, E.C.4 

'Phone : Central 3636

PRINTING INKS
PRINTING INKS, COLORS and VARNISHES, 
LITHOGRAPHIC PLATES, ROLLER SKINS, 

TRANSFER PAPERS and MATERIALS.

FRANK HORSELL L CO. Ltd.
33 Victoria Road, LEEDS II.

JIGS, TOOLS, ETC.

SAMUEL GILL <& SOWS
(ENGINEERS) LTD.

Designers and Manufacturers of Jigs, Tools, 
Fixtures, Gauges and Special Machines 

LYTHALLS LANE, COVENTRY 
Tel. Cov. 88605. Air Ministry Authority 707713/37

Phone' Central9651

Wires: Ushawalker, 
Fleet, London

AND RUBBER ROLLERS

USHER-WALKER LTD.
USHER-WALKER HOUSE
Great New Street, London, E.C.4

PRINTING INKS 
for every printing process

COMPOSITION

BRITISH GOVERNMENT CONTRACTORS
SECTION SPECIFYING THEIR PRODUCTIONS-continued.

SURGICAL DRESSINGS

webbing

LONDON OFFICE : BUSH HOUSE, ALDWYCH, W.C.2
Manufacturers of Webbing, Ammunition Container 

Harness Sets, and Equipment of all Types

CELLULOSE WADDING FOR ALL TRADES 

SOUTHALLS (BIRMINGHAM) LTD. 
... CHARFORD MILLS, BIRMINGHAM

w: EAST 0204 (5 line,) ’Gram,. ..Southall,," Birmingham

All Kinds of
SURGICAL DRESSINGS.

Established 1839.

SURGICAL DRESSINGS
COTTON WOOL, BANDAGES, 

GAUZE, LINT, ETC.

ROBINSON L SONS Ltd.,
Wheat Bridge Mills, CHESTERFIELD 

and King’s Bourne House,
229-231 High Holborn, LONDON,W.C.I

Telephone No.: 2105. Telegraphic Address: “Staglint,” Chesterfield
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TAPS’ CUTTERS, REAMERS, SAWS, 
SCREWING DIES, TURNING TOOLS, Etc’ 

Macrome treated and redespatched without delay. 
Guaranteed to give a Bigger Average Output.

MM LID. ALCESTER. WMWICKSHD1E
(Dept. 16) Telephone: ALCESTER 12

TOWELS AND BUSTERS
T U R K I S H TOWELS

(WHITE, GREY & FANCY).
BATH BLANKBT8. TERRY CLOTHS, DUSTERS. R0LLERIWOS 
HONEYCOMB TOWELS, PLAIN and FANCY BATH and DRESSING 

GOWN CLOTHS.

WM R LEE Lm HooleyBridse Mi,ls>n. LEE LIU. HEYWOOD
and 21 YORK STREET, MANCHESTER.

WEDDING AND EQUIPMENT CO, ITD.
Telephone: Chesham Works, Telegrams-
BURY 253 BURY, LANCS. WEBQUIP, BURY

YOUR WEBBING REQUIREMENTS 
FOR GOVERNMENT WORK

SAFES, ETC.

ROOFING

SURGICAL DRESSINGS
PMSTOBAND

l^rhaid

TOOLS

ABSORBENT COTTON WOOLS 
PLAIN & MEDICATED GAUZES 
SURGICAL BANDAGES 
PLAIN & BORATED LINTS 
SELF ADHESIVE BANDAGES 
MATERNITY OUTFITS 
SANITARY TOWELS 
WOVEN. BLEACHED e FINISHED Br-

QUALITY WITH ECONOMY

VERNONsCOMPANYfid
AT-.THEIR ILL

P R E S T O N £• G T. H A R W 6 O D
P»M..yiu1rw 8319.' : LANCASHIRE . < Guam, :’L,nt PwstO,

PATENT ROOF-GLAZING 
Puttyless, Watertight, Dustproof, 

Enduring.
W. H. HEYWOOD & CO. limited

HUDDERSFIELD.

SAFES AND STRONG ROOMS 
Speciality: TWELVE-CORNER BENT STEEL SAFES 

SAMUEL WITHERS L CO. Ltd.
WEST BROMWICH

Telegrams: “Safes, West Bromwich ” Telephone: 122 W.B
„ “Postulata, London ” „ 0952 Holborn
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"TURNERISING” stands the test!
THE TEST OF TIME through years of service on all sorts 
and conditions of roofs, gutters, glazing bars, etc., and NOW..................................

THE TEST of THE TIMES . . . read this extract from 
a report on vital factory premises damaged by raids :—

“ Practically all glass is splintered to varying degrees, but the Turner- 
ised Covering has prevented it from falling and is still doing so.

“ Nor does heavy rainfall which followed percolate the building­
clear proof that this is weatherproof obscuration. Claims for 
its effectiveness are well established.”

GLASS OBSCURATION. As with roofs, so with roof glazing. The 
Turnerlsed Process is a permanent, weatherproof, adhesive method of obscuration with 
absolute black-out effect. Applied by fully trained staff throughout the country. 
Approved by the Ministry of Aircraft Production.

Write for particulars to :—
THE TURNERISED ROOFING CO. (G.B.) LTD., Saunders Street, LONDON, S.E.II
Telephones : RELiance 4277 & 4278 Telegrams : TURNEROOFS, LAMB, LONDON

GOVERNMENT PUBLICATIONS
provide a unique contribution to the annual literature of the country. Of late years their scope 
has increased considerably, with it their field of interest has been enlarged and a wide range of 
publications on a great variety of subjects is now available.

AGRICULTURE & FISHERIES S3 ART % ECONOMIC
& SOCIAL EDUCATION El HISTORY &
ARCHAEOLOGY a IMPERIAL & FOREIGN a LEGAL
& STATUTORY a MEDICINE & PUBLIC HEALTH 
NAVY, ARMY & AIR FORCE a PUBLIC 
ADMINISTRATION sa SCIENCE, INDUSTRY & 
TECHNOLOGY a TRADE & COMMERCE a TRANSPORT

Their authoritative nature stamps them as documents of the first importance, and in many subjects 
they constitute a library of up-to-date volumes of a kind unobtainable from any other source.

The Sale Offices of H.M. Stationery Office, the addresses of which are given below, 
will inform enquirers and supply all these books and documents promptly and cheaply.

London, W.C. 2 York House, Kingsway
Manchester 1 39-41 Ying Street
Edinburgh 2 120 George Street
Belfast 80 Chichester Street
Cardiff 1 St. Andrew’s Crescent

S.O. Code No. 36—2 2-3"^

Vol. XLIX. W APRIL, 1941

THE MINISTRY OF 
LABOUR GAZETTE

Principal Contents
Determination of Needs Act, 194L f BR,J!SH l,brary^ 

| 0F POLITICAL AND I

Concentration of Production. ^22222222 GC,^-'osy

National Service Act, 1941.

Schedule of Reserved Occupations and Protected 
Work.

Financial Condition of the Unemployment Fund.

Monthly Statistics:
Employment and Unemployment, Changes 
in Rates of Wages, Cost of Living, Trade 
Disputes, etc.

LONDON 
PUBLISHED BY HIS MAJESTY’S STATIONERY OFFICE.

To be purchased directly from H.M. STATIONERY OFFICE at the following addresses: York House, Kingsway, London, W.C.2; 120 George
Street, Edinburgh 2; 39-41 King Street, Manchester 2; 1 St. Andrew’s Crescent, Cardiff; 80 Chichester Street, Belfast; or through any bookseller.

Price Sixpence net.
Annual Subscription, 7s. 6d. net, post free.



THE MINISTRY OF LABOUR GAZETTE. Advertisements.

“MASCO”
MITCHELLS, ASHWORTH, 
STANSFIELD & CO. LTD.

Pioneer Manufacturers of All Classes of

FELT
For All Mechanical, Engineering and 

Upholstery Purposes

SPECIALISTS IN FELTS FOR AIRCRAFT

“ Mascolite ” (Ashworth’s Patent) 
Foundation Felt for elimination 
of shock, vibration and sound. 
Proofed Felts of all types for 

protective purposes

Contractors to Government Depts., Railways, 
Aircraft and Motor Firms

ENQUIRIES SOLICITED
45 Newton Street, Manchester 1

England
Telephone - CENTRAL 3503 (Private Branch Exchanges) 
Telegrams - ** Feltings Manchester *’

NOFRANGO
For CAMPS 

the Lightest and Quickest form of 

CONCRETE 
CONSTRUCTION 

requires no FORMWORK

An alternative to Timber
Construction

Materials and Specifications supplied by

THE FRANCOIS CEMENTATION
COMPANY LIMITED

Bentley Works, Doncaster
Telephone 54177 Telegrams: FRANCOIS, DONCASTER

CAETCNS 
CARDBOARD DOXES 

AND TREES

THE PAZO CO. :: OLDBURY
Tel. No.: BROADWELL I60S4-7 Nr. BIRMINGHAM

To Manufacturers of Edible Fate, Oils, Preserves, etc.

SAVEYOURPACKAGESWOOBORSIEEL
We collect, recondition, store if necessary and 

return fit for filling when required.

CHARGES MODERATE . PROMPT SERVICE

ERNEST FRENCH & CO., LTD.
CODY ROAD, E.I6 Albert Dock 2141

lute Bogs, Hessians, Paddings. 
Floordolh and Unoleum Burlap

CAIRD (DUNDEE) LIMITED
JUTE SPINNERS AND MANUFACTURERS
ASHTON & CRAIG IE WORKS 

DUNDEE
Telegrams and Cables : 
“CAIRD, DUNDEE,"

Registered Office : 
Ashton Works, DUNDEE.

CARDBOARD BOXES
Folding and Rigid Wirestitched and 
Covered Boxes for nearly all requirements. 
Enquiries will receive immediate attention. 
All orders will be delivered promptly.

L. MORRIS (boxes) LTD. 
14-16 REGENT'S ROW, DALSTON, E.8 
Telephone : CLISSOLD 1515 LONDON

ESTABLISHED OVER 25 YEARS

• COTTON GOODS FOR • 
GOVERNMENT REQUIREMENTS

MANUFACTURED IN ALL CLASSES BY

JAMES KENYON & SON, LTD. Founded 
ROACH BANK MILLS, BURY, LANCS. * 1714 •

MILLBROOK ENGINEERING CO. LTD.

CHILLED AND CRAIN ROLLS 
for Steel, Copper, Rubber, Fabric, Seed Paper, etc. 
General Engineering, Electric Welded Pots.

LANDORE, SWANSEA

ELECTRIC TRUCKS.

IMAN DOES THE WORK 
OF SEVEN with 

ntansomes
Electric Industrial Trucks

RANSOMES, SIMS & JEFFERIES LTD, ORWELL WKS, IPSWICH


