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ESSENTIAL WORK ORDERS.
NOTICE OF WITHDRAWAL OF FURTHER INDUSTRIES.

The Ministry of Labour and 'National. Service have informed 
organisations;representing employers ’ arid workers concerned 
that the asbestos Cement industry, the roofing slate section of the 
quarrying industry, and the whiting section of the chalk, chalk 
lime and whiting industry will be withdrawn from the scope 
bf the Essential Work Orders at the end-of three months, i.e., 
on or about 23rd October, 1946. The limestone section1 of the 
quarrying industry will Continue to be subject to the Orders 
for the present,.

The Ministry have also informed the Joint; Secretary tb the" 
National Joint Industrial Council for the Flourmilling Industry 
that the flourmslling industry will be withdrawn from the scope1 
of the Essential Work Orders on or about 11th October.

Notices will tie issued to the individual undertakings in these 
industries or sections of industries which.are to be de-scheduled, 
giving them at least a month’s notice. The provisions of the 
Essential Wort Orders will remain in' force for all employers 
arid workers concerned Fin the industries until individual de­
scheduling takes effect. ,

The Minister pointed out in a statement which he made in the • 
House of Commons on 13th December, 1945,*  that certain 
features of the Essential Work Orders have proved theniselyes 
to be of mutual advantage to employers and workers; and have 
also affected the industrial agreements! of the industries; Which 
were brought within the scope of th0 Orders. He wishes to 
reiterate that the object of giving noticeiof withdrawal is to allow 
the two sides of the industries concerned an opportunity of 
considering’jointly any readjustment in their industrial agree­
ments which may be needed to meet the changed circumstances 
when the Orders are withdrawn._________________________________

• Sft the issue of this Gazette for December, 1945 (page 217).

REVOCATION OF CERTAIN ORDERS.
The Essential Work (Miscellaneous Orders) (Revocation) Order, 

• 1946.—Articles published in the issues iof this Gazette for 
March and April, 1946 (pages 67 and 91, respectively), stated 
'that it had been decided to withdraw certain industries, including 
the boot and shoe,; chain manufacturing, iron and steel, and 
slaughtering industries, from the scope of the Essential Work 
Orders. The special Orders appropriate to the industries named 
have now been revoked by the Essential Work (Miscellaneous 
Order?) (Revocation) Order, 1946f, which was made by the 
Minister of Labour and National Service on 12th July, with 
effect from 3|lst July. < '

The Essential Work ^Electrical Contracting Industry Orders) 
[(Revocation) Order, 1946~—The list of industries to be withdrawn 
from the scope of the Essential Work Orders, as given on page 67 
of the March; 1946, issue Of this Gazette, included the electrical 
contracting industry. The Essential Work (Electrical Con­
tracting Industry Orders) (Revocation) Order, 1946, f made by 
the Minister; of Labour and National Service on 12th July, 
revoked the two special Orders relating to this industry, with 
effect from 31st July.

The Essential Work (Trawler Fishing) (Revocation);^ Order, 
1946.-f-it was stated! in last month’s issue bf this Gazette (page 
[171j tliat .it was proposed to revoke the Es?ential Work (Trawler 
Fishing) Order, 194^. This Order ha? now been, revoked, with 
effect from 30th September, by the Essential Work (Trawler 
Fishing) (Revocation) Order, 1946,§ which was made on 25th 

; v i ■■ ■ -O’ • i
The Essential<Work {Coalmining Industry Order) (Revocation) 

Order, 1946.—-Ari article dealing with- -the revocation of the 
Essential Work (Coalmining5 Industry) Order, 1943, will be found 
bri page 211 of this Gazette._____ ______________________________

t S.R. & 0.1946, -Vo. 1103. H.M. Stationery Office; price Id. net (2d. post free), 
j S.2?. & 0.1946, No. 1102. H.M. Stationery Office; price Id. net (2d. post free). 
§ S.R. & 0.1946, No. 1266. H.M. Stationery Office; price Id. net (2d. post free).
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DURATION OF UNEMPLOYMENT AT 17th JUNE, 1946.
ANALYSIS FOR REGIONS AND

In last month’s issue of this Gazette (page 182) statistics were 
given analysing the number of insured persons registered as 
wholly unemployed in Great Britain, at 17th June, 1946, 
according to age and the duration of the last spell di registered 
unemployment. A corresponding analysis is given below, A . 
summary form, for each Region and Development Area. -

Some light on the statistics of long-term unemployment^.: 
viven by the occupational composition of the unemployed, 
particularly amongst men. At 17th June, 1946, no fewer than 
86,000 out of the 254,555 wholly unemployed men aged 18 and 
over, or more than one-third, were classified as general labourers 
suitable only for light work. Such men find it difficult to secure 
fresh employment. ’Ihe Iffien in occupations ''requiring, some 
degree of specialised skill numbered 104,000, and of these nearly 
16,000 were seeking work /as lorry drivers and nearly'- 9,000 as 
general clerks. These two occupations thus covered nearly a 
quarter of the total in this category. The figures suggest an 
over-supply in the case of lorry driver,?.

The main prints brought out by the analysis for the various 
Regions and Development Areas are:—

(a) the amount of long-term unemployment is insignificant 
in the Southern half of England where the overall rate of 
unemployment is low;

FOR DEVELOPMENT AREAS.
(b) in these Regions and in Wales the long-term unemployed 

consist ’predominantly of elderly men; and
(c) •; in the Northern Regions of England and in Scotland and

Wales and also in the Development Areas, a relatively 
higher proportion of the wholly unemployed have been 
out. of work for a substantial period and in the Durham 

^and-'Tjmeside, West Cumberland and Scottish Develop­
ment Areas the long-term unemployed consist to a 
rather larger extent of younger men.

(d) The Development Areas included at 17th June, 41 per
? - cent, of all the wholly unemployed men in Great Britain
" but 571 per cent, of the men unemployed for six months

or more. Within theTatter group they included 68 per 
. cent, of those. under.21t.years,pf age, 59 per cent, of those 
aged 21 and under 41 and 56| per cent, of those aged 41 
and under 65. ? • v

(e) The Development Areas included at 17th June, 59 per 
cent, of all the wholly unemployed women in .Great. Britain

-• but 79 per cent, of the women unemployed for six months 
or. more. Within the latter group they, included 84 per 

. cent, of those under 21 years of age, 83.per cent. of.those 
aged 21 and under 41 and 74 per cent, of those aged 41 and 
under 60.

Area and Duration of , 
Unemployment 

- in weeks.

Males. , ■. Females.

Numbers. ■ Pei cent. Numbers. Per cent.

,14 & 
under .

21.

21 & 
under.

41.

41 & 
under

65.
Total.

14 &'
utider
.21,

21 & 
under

41...

41 & 
under

65.
Total.

14 & 
under

21.

21 & 
under;

41.

41 &, 
under

60.
'T6ial.;

14. &
under

21-

21 & 
under 

■41.

4V 
under 

60.
Total.

8 or less
Over 8 and up to 26 .. 

■Over 26
. Total ..

Great Britain. 1

12,791
3,395

944

66,646
33,598
14,! 74

50,024'
45,851
36,016

129,461
82,844 

’51434-
9-9'
4-1
1'8

51-6
40-6.
27-7;

38-6
55-3
70’5

100-0
100-0
100-0

9,539
2,434

865

27,010
20,665

: 10,582

.10,730
10,973 ,
7,311

<47,279. 
34,072. 
18^758

20-2
7-2
4-7

57:1
60?,4
56-5

22-7;
132'4
38-8

noo^o 
100-0 

; 100-0

17,130 114,418 131,891- 263,439/ U 43-4 504 100-0, 12,838 58,257 29,00 100,109 12-9 58-2 28-9 100-0

Reg ons.

London and South-Eastern
8 or less 2,305 9,779 8,055 20,139. 11-5 48-5- 40-0 100-0 1,396 2,728 1,220 5,344 26-2 51-0 22-8 100-0
Over 8 and up to 26 .. 103 2,291 4,104 6,498 1-6 35-2 63-2 100-0 41 < 369 320 730 5-6 50-6 43-8 100-0
dver26 .. •• 24 489 1,422 1,935 1-3 25-2 73-5 Op >8 67 73 148 5-4 45-3 49’3 100-0

Total '2,432 12,559: '13/581 28,572 -8t5’ 44-0 47-5. 100-0 1,445 3,164 1,613 6,222 2f-2, .50-8 26-0 100-0

Eastern
313 1,888 1,720 3,921. 8-0, 484 43-9 100-0 261 508 213 982 26-6 51-7 217 100-0

Over 8 and up to 26 .. 34 520 1,106 1,660 2-1 31-3 66-6. 100-0 19 90 76 185. 70S 48-6 41-1 100-0
.-Over 26 106 44'1 547 ip-4 80-6 100-0 4 9. 18 31 12-9 29-0 58-1 100-0

Total 347 2,514 3,267 ' 6,128 S’7 41-0 53’3 100-0 ‘7284 607 307 1,198 23-7; 50-7 25-6 100-0

Southern
8 or less 325 1,512 1,667 3,504- 9-3 43-2 47-5 100-0 334 743 363 1,440 23-24 51-6 25-2 100-0
Over 8 and up to 26 .. 41 419 1,001 1,461 2-8 28-7 68-5 100-0 41 292 290 623, 6-6. 46-9 46-5 100-0
Over 26 5 90 479 574 0-8 15-7 83-5 100-0 4 49 59 112 3‘4 43-8 52-8 100-0

Total .. 371 2,021 3,147. 5,539 j 6:7: 36-5 56-8 lOQ-O. 379 1,084 712 . 2475. 17-5 49-8 32-7 100-0

South Western
1,589 18-5 53-8 27-7 100-08 or less 337 1,944 2,467 4,448 7-6 43-7 48-7 lod-o 294 855 440

Over 8 and up to 26 .. 48 689 1,524; 2,261 2-1 -30-5 67-4 100:0 55 398 284 737 • -.7-5 54-0 38-5 100-0
Over 26 10 184 809 1,003 l:° 18-3 80-7 100-0 ; 5 60 54 119 4’2 50-4 45-4 100-0

Total 395 2,817 4,500 7,712 : 5-1 36-5 58-4 100-0, 354 ; 1.313 778 2,445 Wi 537 31’8 100-0

Midland 560; 1,917 18-4 52-4 29-2 100-08 or less 516 2,979 3,186 6,681 7-7 44-6 47-7 100-0 - 353 1,004
Over 8 and up to 26 ..- 66 1,206 2,711 3,983 1-7 30-3 68-0 100-0 33 594 495 1,122 2-8 53-0 44-2 100-0
Over 26 11 747 2,264 - <3 ,022 0-4 247: 74-9 100-0 4 226 324 . 554 . 0.-7- 40-8: 58-5 100-0

• Total .. 593 4,932 8,161 13,686 4-4 36-0 59-6 100-0 390 1,824 1,379 3,593 10-8 50-8: 38-4 100-0

North Midland
207 26-2 49-9' 23-9 100-08 or less 349 1,707 1,869 3,925 8-9 43-5 47-6 100-0 227' 432 866

Over 8' and up to 26 ... 43 543 1,434 2,020 2-1 26-9 71-0 100-0 • 17 137 85 - 239 7-1 57-3 35-6 100-0
Over 26 11 141 531, 683 1-6 20-7 77-7 100-0 2 17 26 45 4-4 37-8 57-8 100-0

Total 403 2,391 3,834 6/628 64 36-0 57-9 160-6. 246 586 318 1,150 21‘3 51‘° 27-7 100*0

East & West Ridings
627 2,606 19-3, 56-6 24-1 100-08 or less 540 3,787 -3,633 7,960 6-9 47-5 45-6 . 100‘0 502 1,477.

Over 8 and up to 26 .. 97 1,510 2,688 4,295 2-3 354 62-6 100-0 104 860 568 1-532 6-9 56-1 37-0 100-Q
Over 26 .. .. 27 623 1,902 2,552 14- 24-4 74-5 100-0 47 477 321, 845 5’6 56'4 38-0 .100-0

Total . .. 664- 5,920 8,223 ,14,807 4-4 40-0 55-6 100-0 653 814. 1,516 4,983 13-1 56-5 30-4 100-0

North-Western.
8 or less 2,504 13,469 10,200 •26,173. 9-5 51-5 39-0 100-0 1,207 4,619 2,467 8,293 14-5 55-7 29-8 100-0
Over 8 and up to 26 .. 863 8,258 11,224 20,345 4-2 40-6 55-2 100-0 139 3,029 2,668 5,836 2'4 51-9 45-7. 100-0
Over 26 .. 149 2,556; 6,140 . 8,845 1-7 28-9 69-4 100-0 30 822 1,204 2,056 - 1-4 40-Q, . 58-6 100-0

Total -■ .. 3,516 24,283' 27564 55,363 6-4 43-9 49-7 166'0, 1,376 8,470 , 6,339 16,185 > 8-4 52.4 39-2 100-0

Northern.
8 or less .. . . 1,516 7,553 4,036 13,1'05 11-6 57-6 30-8 100-0 1,760 4,865 1,340 7,965 22'1- 61-1 16-Bl 100-0

. Over 8. and up to 26 .. 598 4,703 5,118 10,419 5-7 454 49-2 1.00-0 584 4,905 2,018 7,507 7-8 65-3 26’9 100-0
Over 26 208 2,083 5,085 7,376 2-8 28:2 69-0 100-0 126 2,062 x 1,058 3,246 3-9 63-5 ‘ 32-6 100-0

Total 2,322 14,339 14,239 30,900 7-6 46^4 46-0 100-0 2,470 11,832 4’4i6: 18718, : 13'2 63-2 23-6 100-0
Scotland.

8 dr less .. •. .. 2,877 ; 14,816 . 8,651. 26,344 ‘ 10-9 56-3, 32-8 166-0 1,721 i 5,922 2,130 9,773. 17-61 60-6 21-8 100-0
Over 8-and up to 26 .. 938 8,267 7725 16,930 5-5' 48;8 45-7 100-0: 519, 5,223 2,454 . 8,196 6-3 63-7 30-0 100-0

.Over 26 .. 232 ; 3,348 5,765 9,345 2-5- 35-8; 61-7- 100-0 123 1,703 1,323 3,149 3-9 54-L 42-0: 100-0
Total -.. 4,047 26,431 ISO .52,619 7-7 50-2 42-t- 100-0 2,363 ’ 12,848 5,907 21,118 U'2 ’.-60-8. 28:0 1.00-0'

Wales.
8 or less 1,209 7,212 4,840 13,261 94 54-4 36-5 100'0 1,484 3,857 .. 1,163 6,504 22-8 59-3 17-9 100-0.
Over. 8 and up to 26 .. 564 5,192 7,216 12,972 4-3 40-0 55-7 100-0 882 4,768 1,715. 7,365 12-0 64-7 23’3: 100-0

' Over 26 267 3,807- 11,178 15,252 1.-7 25-0 73'3 100-0 512 5,090 2,851 8,453 6-1 60-2 33’7 100-0
Total 2,040 16,211 23,234 41,485 4.9 39® ■ 56-0 100-0 2i^8 13,715 5,729 22,322 12-9 61-5 25-6 100’0
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Area and
Duration of .

Unemployment 
in weeks. ■

Males.

,. Numbers. Per cent. ■
14 & 
under

21.

21 & 
under
41 *

41 & 
under 
-65.

Total,)
14 & 
under 

2L

14 & 
under 

41.

di & 
tinder 

65.
Total.

Females.

Numbers. E'er cent.

14 & 
under

21.

21 & 
under 

:T41."u

41 & 
under 

60.
Total. .

14 & 
under 

21.

21 & 
under

41.

41 & 
under 

60.
Total.

All Areas.
. 8 or less . . , .. ..

Over 8 and up to 26 .. 
Over 26 ..

/', _ , Total . ■..

Durham and Tyneside.
8 or less .. ;
Over 8 and up to 26 .. 
Over 26 • :»

Total ..

South Wales and, Mon­
mouthshire.

8 or less ..
Over 8 and up to 26 .. 
Over 26 .. ..

Total

West Cumberland.,
8 or less
Over 8 and up to 26 ,.
Over 26 .. ..

Total

South Lancashire.
Bbr leSs -1 .. ..
Over.8 and up to 26 .. 
Over26 ..

Total

Wrexham.
8 or less
Over 8 and up to 26 ..
Over 26

Total

Scottish.
8. or less ...
Oyer 8 and up to 26 .. 
Over 26 . ..

Total

Development Areas.

4,900 24,431 14,089 43,420 11-3 56-3 32-4 100-,0 4,489 13,329 4,388 22,206 20-3 60-0 19-7 100-0
1,934 15,759 17,821 35,514 5-4 44-4 50‘2 100-0 1,835 14,351 6,181 22,367 8-1 64-4 27-5 100-0

642 8,420 20,355 29,417 2-2 28-6. 69-2 100-0 729 8,766 5,396 14,891 4-9 58-9 36-2 100-0

Zi476 48,610 52,265* 103,351 ' 6’9 44.9 48,-2 100-0 . 7,053 36,446 15,965 ,59,464 11 -8 61-3 26:9 ,100-0

1,459 7,250 3,808 12,517 - 11 7 57-9 30-4 100-0 .1,714. 4,774 1,314 7,802 22-0 61-2 1,6-8 100:0
588 4,589 4,939 10,116 5-8 45-4 48-8 ido-o 578 4,849 2,001 7,428 7-7 65-3 27-0 100-0
204 2,052 4,977 7,233 2-8 28*4 £8-8 100-0 125 2,052 1,054 3,231 3S 63-5 32-7 100-0

2,251 13,891 13,724 29,866 7-5 46-6 45-9 100-0' 2-417 11,675 4,369 18,461 134 63;2 23-7 100-0

b,007 6,123 3i818; 10,948 9-2 56-0 34-8 100-0 1,303 "3,^2 978 5,503 23-7 58-5 17-8 100-0
487 4,575 6,295 11,357 4-3 40-3 55-4 100-0 779 4,242 1,482 6,503 11-9 65-4 22-7 100-0
235 3,550 10,081 13,866 1-7 25-6 | 72-7 100-p 464 . 4’787 2,665 7,916 5-8 60;5. 33-7 100-0

1,729 14,248 20,194; 36,171 < ’ 4-8 39-4 '55'8 100-0 2,546 12,251 5,125 19,922 12-8 61*5 25-7 100-0

146 532 334 1,012 14-5 52-5 33-0 100-0 / ;123 ,196 47 ,366 33-6 53,-6 i2<9 100-0
52 344 363 759 6-9 45-3 47-8 100-0 16 151 57 224 7-1 67-4 25-5 100-0
12 213 428 653 1-8 32-6 65*6 100-0 10 110 54 174 5-8 63-2 31-0 100-0

210 L089 1,125 2,424; 8-7 44-9 .46-4 1,00-0 , ‘149 : 457 158 764 i9-5 59,9 20-6 ioo-b

139 736 639 1,514 9-2 ’ 48-6 42-2 100-0 70 461 263 794 8-8 58-1 33-1 ibo-o
; , 39 470 966 . 1,475 2-6 31-9 65-5 100-0 11 459 511 981 * 1-1 46-8 52-1 100-0

7 212 743 962 .x.9’7 22-0 77-3, 100-0 1 103 310 414 0-3 24-9 74-8 100-0

185 1,418 2,348 3,951 35-9 59,4 ioo-o 82 1,023 1,084 2,189 3-8 46-8 49-4 100-0

56 152 174 382 14-6 39-8 45-6 100’0 79 251 60 390 20S? 64-3 15-4 100-0
<17 107 209 333 ,s5-l 32-2 62-7 100-0 57 292 82 431 13-2 67-7 19-1 100-0

1. 64 215 280 0-4 22-8 76-8 100-0 32 218 . 100 350 94 ; 62’3 28-6 100-0

323 598 ;995 7’4 32-5 !60-l 100-0; 168 761 242 1;171 . 14’5. H 65-0 20-5 100-0

2,093 9,638 5,316 17,047 .12-3 56-5, 31-2 100-0 1,200 4,425 1,726 7,351 16-3 60-2 23-5 100-0
751 5,674 5,049 11,474 6-5 49-5 44-0 100-0 394 4,358 2,048 6,800 5<8 64-1 30-1 100’0
183 2,329 3,911 6,423 2-8. 36-3 60-9 100-0 97 1,496 1,213 2,806 3-4 53-3 43-3( 1QO;O

3,027 17,641 14,276 34,944 8-7 50-5 40-8 190-9 1,691 10,279 4,987 16,957 ,9-9 60-6 29-5 100-0

AGRICULTURAL WAGES IN 
ENGLAND AND WALES.

The Agricultural Wages Board for England and Wales made 
Orders on 3rd July, with effect: on 14th July, 1946, raising the 
statutory minimum and overtime rates of wages for male and 
female workers of all classes employed in agriculture in England 
and Wales.

The Orders raise the minimum time rate for ordinary male 
workers, 21 years and over froni 70s. .a week, the. rate, operative 
from 4th March, 1945; to.80s. a week in all district? for a 48-hour 
week. The special rates, which are in operation;in a few districts 
for workers engaged in tending animals and in. other specialised 
occupations, have been increased by amounts varying from 
Ils. 6d...to 14s. 6d. a week for adults; these minimum rates 
now range from 94s, to 107s. 6d., according to occupation and 
district. For men in part-time or casual employment the 
minimum rates have been raised from Is. 6d. to Is. 8d. an hour. 
The minimum differential rates of overtime for men have been 
advanced from Is. lOd. to 2s. Id. an hour for ordinary week-day 
overtime, and from 2s. 2d. to 2s. 6d. an hour for overtime 
employment on the weekly4 short day, for all employment on 
specified public holidays and on Sundays, and for employment 
beginning on a Sunday . and continuing into the following 
Monday morning. The corresponding rates for youths and boys 
have been advanced by varying amounts according to age. ,

For female workers inall but a few areas the Orders fix 
the adult minimum time rate for a 48-hour week at 60s. for 
women 21 years and oyer, in place of the previous minimum 
rate of 5Qs. for women 18 years and oyer. Which whs in operation 
from 7th April, 1946, The minimum rate for female workers 
18. and under 21 has been advanced from 50s. to 56s., and 
proportional increases have been given to younger workers. 
In the few areas to which the rate of 60s, does not apply the 
Orders fix a minimum rate for woiheii of 55s. tor a 44-hour 
week. For adult women in part-time or casual employment 
the minimum rates have been: increased from Is. Id. to Is. 3d. 
an hour, and for workers 18 and under 21 from Is. Id. to Is. 2d. 
an hour, with pi oportidrial increases for younger workers. 
The minimum differential rates of overtime have been raised 
from Is. 4d. to Is. 7d. an hour and from Is. 7d. to Is. lid. an 
hour for women 21 and Over, from Is. 4d. to Is. 6d. an hour 
and from Is. 7d. to Is. 9d. an hour for female workers 18 and 
under 21, and by varying amounts for younger workers.

The Orders incorporate revisions made by some Agricultural 
Wages Committees in, the benefits or; advantages which may be 
reckoned as payment of wages in lieu of payment in cash, and in 
the values at which the benefits or advantages are to be reckoned. 
As regards holidays with pay, the arrangements in previous 

Orders remain, unchanged except for consequential increases 
in the rates of holiday remuneration. There are no modifications 
in the provisions for the remuneration of piece workers other 
than arise in consequence of the change in minimum time rates, 
and the Orders retain the guarantee clause providing for the 
payment of the full weekly wage to a whole-time worker employed 
by the week Or longer period who, by agreement with his 
employer, works shorter hours than the full number of hours 
specified in the Orders.

INDUSTRIAL NEGOTIATIONS.
ARRANGEMENTS FOR CONSULTATION BETWEEN THE 
GOVERNMENT AND THE TWO SIDES OF INDUSTRY.

In the House of Commons on 30th July, Mr. T. Williamson, 
M.P., asked the Minister of Labour whether he would make a 
statement on the arrangements for consultation between the 
Government and the two sides of industry on the matters that 
are of common interest to employers and workpeople.

In reply, Mr. Ness Edwards, M.P., Parliamentary1 Secretary 
to the Ministry of Labour and National Service, made the 
following statement *'

“Yes, Sir. The Government have been giving considerable 
thought to this subject. It is the declared policy of the Govern­
ment th entrust the responsibility for the determination of terms 
and conditions bf employment to the joint machinery of nego­
tiation between employers*  and workpeople’s organisations. 
There is ho intention of departing from that policy, but the 
Government Consider that it will assist and reinforce this 
machinery of joint negotiation if there is- the closest possible 
contact between the two sides and the Government. This will 
enable both sides to have before them the fullest possible 
information regarding the general economic position and plans 
as they affect matters of common interest to employers and 
workpeople.

Accordingly, it is proposed to establish a regular,system of 
consultation on such matters between the Government and the 
two sides of industry responsible for the machinery of collective 
bargaining. It is hoped by this means that the Government 
will have a ready means of obtaining an authoritative and 
representative view on problems as they arise and that the 
organisations of employers and workers will have a regular 
means of assessing all the factors relevant to their consideration. 
My Rt. Hon. Friend [the Minister of - Labour and National 
Service] has already had a discussion with his National Joint 
Advisory Council, who have readily expressed their willingness 
to co-operate. The first meeting of the reconstituted Council 
will be held at an early date.’’
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DISABLED PERSONS (EMPLOYMENT) 
ACT.

. QUOTA SCHEME—RAISING OF STANDARD 
PERCENTAGE.

Ou 25th July, the Minister of Labour and National Service 
made the Disabled Persons (Standard Percentage) Order, 1946,*  
which raises the standard percentage for quota purposes imder the 
Disabled Persons (Employment) Act from 2 per cent? jtb 3 per 
cent, with effect from 1st September. This means that, after 
31st August, no employer with twenty or more workers may 
engage or offer to engage a person, who is not a registered disabled 
persoh if he is below his new quota, i.e., 3 per cent, of his work­
people, or if after the engagement he would be below it, unless 
the person is a former employee entitled-to reinstatement or 
the employer obtains a permit to do so.

• The Coal Industry Nationalisation (National Coal Board) Regulations, 19 
S.R?& 0. '1946, Nd. 1094. H.M. Stationery Office; price Id. net (2d. pos tfre

An. increase in the quota obligation. on employers was fore­
shadowed by ‘the Minister when he introduced' the scheme on a 
2 per cent, basis on 1st March, 1946 {see the issue of this Gazette 
for January; 1946, page 7). In arriving at the; present decision, 
the Minister took the following facts into account:—

(а) The total number of persons in the field of employment 
covered by the quota scheme {i.e., excluding employers with 
less than twenty workers.) is estimated to be 15,000,000.

(б) ^Registration has continued steadily and the total is now 
in the region of 600,000. This figure includes, however, a num­
ber of disabled persons who would ,not be affected by the quota 
obligation, viz.: (i) those with, or likely to go to, the smaller 
employers ; (ii) those employed in excess of their quota by the 
larger employers ; and (iii) the most severely disabled Who need 
employment under sheltered conditions.*

(c) The proportion of women in the . “quota field of employ­
ment” is about 30 per pent., Whereas the number of women 
registered as disabled is only about 6 per cent, of the total 
Register. The Act does not peimit separate quotas for men and 
women, and therefore the standard percentage must be some­
thing which is reasonably; applicable to trades and establishments 
with predominantly male or,female staff.

(d) Similarly, the standard percentage must be reasonably 
applicable throughout the country. The registered disabled are 
not evenly distributed between the different. Regions in the 
same proportion as the Working population. The proportion of 
disabled persons is considerably higher in Wales and the North- 
Western Region than elsewhere? The Act does not permit the 
fixing- of quotas on a regional basis.

'{e) The number of registered disabled Who were unemployed 
at 17th June was about 50,000, excluding the most severely 
disabled who require sheltered employment. This total also is 
distributed unevenly throughout the country being heaviest in 
Wales and the North-Western Region.

The new standard percentage will apply to all industries and 
employment for which no special percentage is fixed. For the 
purpose of the, percentage, employers cap take into account only 
thpse disabled persons who are registered under the Act. The 
effect of the new percentage will .be carefully watched, and if 
circumstances require it, a further increase will be made in due 
course.;

DESIGNATED EMPLOYMENT.
Under the Act, the Minister may ‘‘designate’’ certain occupa­

tions as appropriate to disabled persons, and vacancies in those 
occupations must then be reserved for registered disabled persons 
only.. On 25th July, the Minister made the Disabled Persons 
(Designated Employments) Order, '1946',t which provides that 
as from 1st September the occupations of passenger electric lift 
attendant and car park attendant shall be “designated” employ­
ments under the Act.

Designation is an experiment which has still to be tried. It 
has beep limited in the first instance, tq the two occupations of 
passenger electric lift attendant and car park attendant. The 
effect of designation is to prohibit, the engagement for a desig­
nated employment of any person who is not registered as disabled, 
except under permit1 from the Ministry of .Labour and National 
Service., ZA permit is not; required. for the engagement of a 
non-registered person who is entitled to reinstatement. : A permit 
will be issued only if there is no registered disabled; person 
suitable and available. In this way future openings in these 
two occupations , will, be, in effect, reserved for the registered 
disabled.

The scheme applies to the employments as such and therefore 
affects all employers who may have, such employments in their 
business. It is additional to the Quota Scheme. It brings in 
the smaller employers who are not subject to that scheme■ {i.e!, 
those with less than 20 workers)? and it imposes an additional 
obligation on the larger employers who are already subject to 
the quota. The scheme applies only to engagements on and 
after the due date, viz., 1st September; it does not affect the 
continuance in these two employments of non-disabled persons 
who were iso employed at that date. It is emphasized-that the 
scheme of designated employments applies only to disabled 
persons who are registered as such under the Act.
J * S.R. & 0. 1'946, 2Vo. 1258. H.M. Stationery Office ; price Id. net’ (2d. post 

free). ?
fS.R.’&O. 1946, No. 1257. H.M.Stationery Office ; price Id. net (2d. post 

free).

To meet the case of a person employed by the same employer 
partly in a designated and partly in some other employment, 
e.g,, a lift operator who also works as.a messenger or.porter, the 
Disabled Persons (General) (Amendment) Regulations, 1946,*  
have been made under' the Act providing that such a person 
shall not be regarded as in designated employment if he spends 
less than half his total weekly working hours in that occupation.

NUMBER OF PERSONS REGISTERED.
The number of persons registered under the Disabled Persons 

(Employment) Act, 1944, at 15th July, 1946, was as shown in 
the Table below. The figures are analysed to show the origin 
of the disablement. Separate details are, given in respect of 
ex-Service and non-ex-ServiCe personnel.

Origin, of Disablement.

— During 
Service.;

Other 
. War 

Casualties.

Industrial 
Accidents 

and 
Diseases.

Other 
Accidents 

and 
Diseases,

Disable­
ment 

.. from 
Birth or 

i Child­
hood. ;

Total.

Ex-Service
' (19144918) 

Men 103,934 26 • 270 > 318 104,548
Women . 25 1 . . 1 3 29

Other Ex-Service, 
Men. .. .. • 185,111? 1,255 22,817 45,940 255,123
Women 1,691: 18 42 . 414 2,165
Juveniles .. 23 '■ —i i 1 4 — k. 28

Non Ex-Service ’ 
Men ? 3,235: 67,331 94,633 33,316 198,515
Women ..' . —t I 656 2,635 16,072 13,251 32,614
Juveniles .. ‘ 45 .218 j 1,524 2,832 4,619

Total .. •; 290,784 5,285 93',315 158,908 49,399 597,641

In the following Table the number, of persons on the register 
are analysed according to the nature- of their disablement. The 
classification used in connection with the register has been 
recommended by the- Medical Research Council. For the 
purpose of these statistics pertain separate items, e.g., various 
types of amputations have been amalgamated.

The number of disabled ‘ persons on the register17who were 
unemployed at 15th July; 1946, is shown in the Table below. ■

? Nature of Disablement. 1
'Ex-Service '
(1914-1918).

Other 
Ex-jService.

Non- 
Ex-Service. Total;1

Amputations Z. ... 17,664 13,834 22,194 53,692
Arthritis and rheumatism 1,180 ! 12,127 7,948 21,255
Congenital malfonnations 
Diseases of digestive ;

70 > 458 7,420 7,948

’ system- .. .'. .. 1,404 28,712 11,858 41,974
Diseases of heart, etc. .. 4,388 12,893 11,190 28,471
Diseases !of the lungs*  .. 5,131 23,824 17,729 46,684
Ear defects .. .. 3,349 10,194 1 15,123 28,666
Eyedefects .. ..
Injuries of ' head/ ’ face, 
' neck, thorax, abdomen,

5,430 12,157 23,451 41,038

pelvis and trunk 
Injuries and diseases*  , of

13,256 17,023 10,099 40,378

lower limb |.J )
Injuries and diseases*?  of

. 19,698 4 38,373 f J 37,847 > /•. 95,918

upper limb
Injuries and diseases*'of

21,225 : 24?091 21,446 66,762

spine .. .... ....
Nervous and .mental

942 6,839 8,^30/ 16,711

disorders .. .; ’ 4,679 26,562 13,667 44,908
Tuberculosis
Other diseases and

•2,310' J 12,249 .11,562 26,121

disabilities .. .. ’ 3,851 ' 17,980 15,284 .. 37;i'i^'

Total ... ■ 104,577 , : i 257,316 ' 235,748 1 • 597,641

Suitable for Ordinary
Employment.--1-

Requiring Employment'' 
under special conditions. >

Grand, 
Total?1 - Ex‘ 1’;

Service'.,
Non-Ex- 
Service. Total.

Ex- 
Service.

Non-Ex-
Service. Tdtal.

Males ..
Females

29,207
192

19,831
1,736

49,038
1;928

5,879 
' 34.

' 6,331
556

12?210
590

61,248
‘•2,51-8

Total , .. >29.399 21,567: 50,966 5,913 6,887 12,800 63,766

NATIONAL SERVICE ACTS, 1939-1942.
FURTHER REGISTRATION OF MEN.

A further registration of. meh under the National, Service 
Acts, 1939 to 1942, will be. held on 7th September. The obliga? 
tion to register on that date applies to young men born between 
1st October, 1928, and 31st December, 1928, both dates inclusive, 
unless they are exempt from the operation of the Acts ; those 
who have already registered under the Boys and Girls Registra­
tion Order, 1941, must register again under the National Service 
Acts. As bn previous, occasions*  the, men Concerned will be giyqn 
an opportunity of expressing an option for underground coal 
mining employment as an alternative to service ip the Armed 
Forces of the Crpwn.

The registration will take place at Local Offices of the Ministry 
of Labour and National Service. Seamen,. however, should 
register, if possible, at Mercantile Marine Offices; but if they 
cannot do so, their registration will be accepted at the Ministry’s 
Local Offices.

*,S.R. & O. 1946, No. 1256. H.M. Stationery Office; price Id. net (2d.?pdst 
free).
| Except tuberculosis.
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COAL MINING INDUSTRY.
CHANGES IN LABOUR CONTROLS.

On 24th July, the Parliamentary. Secretary to the,-Ministry 
of Labour and National Service made a statement in the House 
of Commons. on the future of labour controls in the .coal mining, 
industry. This statement is reproduced below.

“ After consultation with my Rt. .Hon. Friend, the Minister 
of Fuel and Power, who has beep in touch with the employers’ 
and workers’ organisations, concerned, my Rt. Hon. Friend 
[the Minister of Labour and National Service], has inf owned theni' 
that the Essential Work (Coalmining Industry) Order, 1943, 
will be revoked with effect from 1st September next. In view 
of the -present position in regard to coal supplies, however, the 
Government dp .not, consider that they would'be justified .in 
dispensing with all forms ctf labour control in the^ppal mining 
industry, and it has accordingly been decided to , amend the 
Control of Engagement Orders, 1945 and 1946, so as to apply to 
men aged. 18 to 50 (inclpsiveHn the coal paining industry. In 
appropriate .cases this control will be enforced, where necessary, 
by the. issue of -directions under Defence Regulation 58A.,...

“The general effect of,these changes will be that frdm 
1st September, .1946, workers will be free to leave employment at 
a, particular collieiy and colliery employers will be fi^ee^tp- 
discharge workers. Those who leave or who are discharged, frp,in 
a particular colliery will be at liberty to find for themselves 
employment at other collieries and such undertakings will be 
free fropi any restriction upon the engagement of labour. Men 
betweep the ages of 18 and 50 (inclusive) whppe normal epiplpy- 
ment is employment in the coal mining industry .will not, however, 
be free to take employment outside the industry otherwise than 
through a Local Office, of the Ministry of Labour and National 
Service.

“ The new provision will be operated with the object of 
conserving the labour force of the coal mining industry. Every 
effort will be made , by the ^officers; of the two Departments 
concerned to overcome by persuasive means the objections of 
men who do not wish to remain in the coal mining industry and 
to induce them to accept suitable openings, in iti, It is, hoped 
that it will be necessary to resort to compulsory measures only 
in .very exceptional cases.

“ As has already been announced, ballottees, optants and 
volunteers who entered the coal nunes as an alternative to, 
compulsory military service will not be held in the mines beyond 
the date when they will become eligible for release in accordance 
with the age and length of service formula, applicable to Class A 
release from the Army.*  Men without previous Coal mining 
experience . who Volunteered for coal mining employment and 
Were specially released from H.M. Forces before the end of the 
war ' in Europe will not be held compulsorily in the industry 
beyond a. period of six months, after the date on,, which they 
would have been eligible, for demobilisation in Class A bad they 
remained in the Forces. In the case of men with previous coal 
niinihg experience who were directed back to the industry 
following registration under the Registration for Employment 
Order, the new control will be operated in such a way as to permit 
of the gradual release of those men who wish to leave the coal 
mining industry. ■ Special consideration will also be given to- 
the cases of new entrants to the industry, so that no one need be 
deterred from giving the industry a fair trial by the fear that he-’ 
will be compulsorily held in it against his will.”

Three Orders have accordingly been made by the Minister of- 
Labour and National Service to give effect t6 the changes in 
labour controls referred to above. These Orders are :—

(1) The Control of Engagement {No. 2) Order, 1946, f which 
Was made on 25th July and comes into force on 1st September ;• 
and (2) The Control of Engagement {No. 3) Order, 1946, J which was 
made on 20th August and comes into force on 1st September. 
TheSe Orders provide that a person between the ages of 18 and 50 ' 
(inclusive) who is; or whose normal employment is, in the coal 
mining industry cannot engage himself or be engaged by an 
employer for work outside that industry except through a Local 
Office of the Ministry of Labour and National Service, or an 
employment agency approved by the Minister. The engageinent 
of persons for employment in the coal mining industry is freed, 
from control. (The first Order also frees from control the 
engagement of persons for employment as pharmacists.)

{3) The Essential Work {Coalmining Industry Order} {Revoca­
tion) 1946§, made on 26th July, which revokes as from ’ 
1st September the Essential Work (Coalmining Industry) Order, 
1943.

ISSUE OF ILLUSTRATED PAMPHLET. ,
The Ministry of Labour and National Service, in conjunction 

with the Ministry of Fuel and Power, have recently issued an 
illustrated pamphlet on conditions, etc. in the coal mining 
industry, entitled “ A Well-Paid Man’s Job : There’s a Future 
in Coal.”

After stressing the importance of the coal mining industry, 
the pamphlet gives brief particulars with regard to wages, hours 
and arrangements for training, and refers to the provision made 
for safety and health. The pamphlet also mentions some of the 
recommendations made by the Reid Committee|( and the

t See the issue of this Gazette for December, 1945 (page 222).
T S.R. & 0.1946, No. 1278. H.M. Stationery Office; price I d. net (2d. post free).
t S.R. & 0. 1946, No. 1417. H.M. Stationery Office ; price Id. net (2d. post 

free).j • . .
§ S.R. & 0.1946, No. 1279. H.M. Stationery Office ; price Id. net (2d. post free). 

; || See the issue of this Gazette for April, 1945 (page 61). 
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benefits to the miners which may be anticipated as; a result of 
their adoption. A concluding section explains how a man who 
wishes to take up coal mining employment can enter the industry.

Copies of the pamphlet (P.L. 201) and other information 
about coal mining can be obtained from any Local Office of the 
Ministry of Labour and National Service.

CONSTITUTION OF NATIONAL COAL BOARD.
The Coal Industry (Nationalisation) Act, 1946; received the 

Royal Assent on 12th July, and the Regulations*  governing the 
appointment of the members of the National1 Coal Board, 
established under the Act, were signed on the same day, taking, 
effect on 15th July. 1 . * ■ : . ’ 1 '

The Board have assumed office, but will not take .over the 
industry until a date (called the vesting date) to be fixed-by the 
Minister of Fuel and Power in due course. The interval between 
the constitution of the Board and the vesting date>is necessary 
to permit the Board to plan and create the hew organisation 
which will be required when the ownership and management of . 
the coal mining industry pass from the present owners to the 
Board.

The names of the members-designate of the Board were 
announced in March {see the issues of this Gazette for March 
and April, 1946, pages 70 and 96). They Were subsequently 
constituted as an Organising Committee so that they might, 
undertake preparatory work in the planning of the new structure 
which the management of the industry will assume when the 
Board take control.

RECONSTITUTION OF MINERS’ WELFARE 
COMMISSION.

The Minister of Fuel and Power has appointed Loyd 
Citrine to-'be Chairman of the Miners’ Welfare Commission-in 
succession to Major General the Rt. Hon. Sir Frederick Sykes,- 
G.C.S.I., G.C.I.E., G.B.E., K?C;B., C.M.G., who, with other, 
members of the Commission, has vacated office on the passing of 
the Goal Industry (Nationalisation) Act, 1946.

' Lord Citrine is a memberof the newly Constituted- 
National Coal Board {see above) and his appointment as Chair­
man of the Commission is intended to provide the basis for- 
close working relations between the two bodies, both'of which. 
haye statutory responsibilities for miners’ welfare.

The names'eff other members of the reconstituted Commission *’ 
will be announced shortly.

BUSINESS TRAINING SCHEME.
ADDRESSES BY THE MINISTER OF LABOUR AND 

NATIONAL SERVICE TO STUDENTS AND EMPLOYERS.
On 12th July,, the Minister of Labpur and National Service 

addressed about 150 London students who were nearing the 
completion of the the first General Business Course which com­
menced in April, 1946. A number of business men and principals 
and tutors of London technical and commercial colleges were 
also present at the ineeting. The chair was taken by Mr. C. B. 
Colston, C.B.E., M.C., D.C.M., Managing Director of Hoover 
Ltd. and Chairman of the London Regional Committee on 
Business Training. Other speakers were Sir Miles Thomas, r 
D.F.C.; Vice-Chairman of the Nuffield Organisation; and a 
member. ,-of the Newson-Smith Committee oh Training for 
Business Administration, and the Rt. Hon. Lord Pi^cy, G^B.E.,) 
Chairman of Industrial and Commercial Finance CorpQratidn 
Ltd. ...; .

In opening his address, the Minister said that, yrhen:he took, 
office,, the .report of the Newson-Smith Committee on Training 
for Business Administration, which had been set up by his 
predecessor, was accepted forthwith and the Business Training 
Scheme on the lines recommended in the report was, Mth the. 
assistance' of the Departments ,of Education, .established in. 
quick time. He paid a tribute to the first-rate qua.lity q£ the 
trainees and explained that the Scheme had two objectives. 
The - first, , an immediate short-term obj ective, was to ensure 
that ex-Service men and women of management quality and 
with the necessary promise should not be shut out of business 
because of lack of training ; the second, a long-term objective, 
was to provide an essential piece of the pattern in a new, fnlly 
integrated conception of training for management. He ex­
plained 4that the syllabus of the General Business Course was 
designed to cover business as a whole. It was essential that 
people in business should have a broad view of business. The 
course was the first of its kind and it was hoped that the trainees 
would complete it with a firm grasp of “what business is about,”/, 
and, that, when they entered business, not only would employers 
be iniptessed by their quality and ability but would find them 
easier to train and more quickly able to pull their weight in 
business.

The 'Minister then referred to Specialised Courses and ex­
pressed appreciation of the practical and helpful response;which*,  
had been given by a number of leading employers. He Stressed 
the heed, for many more courses and, in base employers thought 
them something more daunting or comjplex than they .really 
were, he took the, opportunity .to make it clear that a Specialised 
Cbiirse was nothing more nor less than a means by which a 
suitable man, having taken the General Course, could continue
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to receive financial help while he was completing practical 
training at management level in a particular business. He 
emphasised that, however valuable the General Course might 
be, training could not be considered complete until 'the course 
had been followed up by practical detailed training in the 
actual working methods and organisation of a particular firm 
by being “put through the Departments”. He pointed out 
that all that was required from an employer by way of a proposal 
for a Specialised Course was information as to the total duration 
of the course, a list of the departments or sections of the business: 
in which the trainee would spend a suitable time, and a reason­
able assurance as to supervision. On that information a course- 
could be approved as part of the Scheme, leaving the firm to 
work out in its own way and time and in fuller detail the ground 
that they-would expect the trainee to cover. Where a firm 
regarded some particular form of training, e.g., training in sales­
manship or advertising or in some technical subject, as necessary 
to a course of training in.management for their firm, then the, 
firm was at liberty to make arrangements with a local technical 
college which could give that training (perhaps with the. help, 
of the professional body concerned) and to include these arrange­
ments and their cost in the proposal for a Specialised Course. 
The Minister said that he appreciated the difficult position 
facing employers during the period of reconstruction but he. 
pointed out that the Scheme was made to their measure and 
that the General Course was intentionally framed to/lighten 
the burden of training on employers and to make the trainees; 
who went into their businesses just that much easier to train 
afterwards. Furthermore, the financial allowances paid to 
trainees through the whole period of training were Specially 
designed to “cushion” the impact of these men on to firms who 
might otherwise be ill-placed to carry the financial burden.

In conclusion, the Minister said that, if the Scheme proved. 
a successful experiment in the hands of the principals and staffs 
of technical colleges, it should make a profound and lasting 
contribution to the whole future, of management training, in 
this country. He hoped also that, when the particular need of 
Specialised Courses for the special intake of ex-Seivice men 
and women had passed, the courses would still remain in firms 
and thus, provide a permanent promotion ladder up to the 
highest levels of management.

Speaking in support of the Scheme, Sir Miles Thomas said 
that the Nuffield, Organisation, in addition to reinstating, its 
former employees, would give whole-hearted support to; the 
Ministry’s inspired Scheme, which he described as a “pocket 
university for business training”, designed primarily for the 
benefit of those who had grown from youth to manhood during 
service with the Armed Forces and transcending ;all' political 
issues. The ituffield Organisationhad already prepared four 
Specialised Courses, each of,two years’ duration and covering 
the commercial aspect of the motor industry,, on Which a number 
of trainees at present taking the General Course would shortly 
embark. The present demand for consumer goods was intense 
but already it had shallow patches’and the time was hOt’so1 
far distant when young men would be needed to1 '• join the 
administrative ranks in business and maintain their high pitch 
of efficiency. He advised trainees to keep ah open iriirid and 
be on the look-out for whatever opportunity might present 
itself and not to be too rigid in their outlook. In his view, the 
main outlook on management was to regard it as something 
extremely flexible and the sound man’with business training 
should be capable of switching to a dozen different depart-1 
ments and, if necessary, to different industries, as had been 
doiie in’ many instances in the production of war materials?

' Support was also added by Lord Piercy who said that’the 
setting up of the Appointments Department meant a step*  
forward in improving the machinery of business. The; great 
ma jority of firms in this country, the smaller and middle-sized 
firms, had handled recruitment in a hit-or-miss fashion and failed 
to get,hold of the best material, which wduld have been found' 
by organisation and method. The Govefnriient-s initiative' 
ought to be backed by the general support of business men 
and he believed that greater use of the Appointments’Depart-1, 
ment would pay them, whether their staff requirements wefe 
on a small or large scale and whether occasional or continuous. 
The Government had got the candidates under the Business 
Training Scheme and had set up an1 organisation for their 
proper selection and submission. What was important was 
that there should come to the Appointments Department from 
all quarters of industry a lot more applications for men to fill 
jobs. There was room for those applications without in any way 
colliding with the intake of men reinstated bn their return from 
the Services. He urged employers present to set up Specialised 
Courses themselves and tb act as missionaries1 to encourage 
their business friends also to set up courses.

The figures given above include 3,911 men and 142 women 
training under the provisions of Section (2)2 of the Disabled 
Persons (Employment) Act. Ex-Sefyic,e men and yromen are 
given preference in allocation to training places, and the figures 
for 1st July, 1946, shown above, include 16,741 ex-Seryice men 
and 859 ex-Service 'wonien.: \ : /

The Minister of Labourand National Service made a further 
speech on the subject of the Business Training Scheme at a 
meeting of the employers and students in Newcastle-on-Tyne 
on 3Qth July. .Sir Angus Watson, Chairman of the Business 
Training Committee for the Northern Region, was in the chair., 
The Minister emphasised the quality of the students taking 
the General Business Course, some of whom had held high 
rank in H.M. Forces. He said, “We have quite a jot of Lieut.- 
Colonels. Running my eye through the list of students I see 
men who have held such responsible posts as Deputy Director 
of Intelligence ; Chief Inspector of Army Education ; A.Q.M.G. 
and D.A.Q.M.G. . . . We have men who have won many 
famous decorations and have seen active, service in (I qupfe 
one case) as many as twenty-two countries. We have Commandqs. 

and Secret Agents and. Saboteurs ; Commanders of Submarines 
and of heavy Bombers’’. The Minister wfent dni to point out 
that many of these men were married and had children and 
very few had private means. They would, where necessary, 
be paid a maintenance allowance throughout the period of 
training and; if an employer took a man into a Specialised 
Course, he was free tb make the man a payment as an act of 
grace, over and above the Government’s allowance, without the 
allowance being reduced accordingly.

The Minister emphasised that he was not suggesting to firms 
that in taking business trainees they should sacrifice the just 
hopes of any promising men already in the firm. He said 
“You can put them through the same training within your 
business as an ex-Service person, and indeed I hope you will 
do so, though naturally such a training in the case of your 
own men, who are not eligible under the Scheme, would be at 
youf own charge” Z

Finally, the Minister made it plain that he was not asking 
Industry and' Commerce to make places for business trainees 
bn sentimental grounds. Neveir in our time, he stated, had 
stocks of alt kinds of goods been so lbw. Both at home and 
overseas, as scarcities lifted and controls with them, rhe big 
task would be to rebuild those stocks^-h task which would 
involve new processed and products and hew problemsof manage­
ment in production, distribution and selling, and which would 
take several years. Business trainees would be coming on to 
the top of their form just when they were wanted tb face the 
rather more remote but equally certain position that would 
arise when Britain" was back in the thick of full world com­
petition. It was then, said the Minister, that British business 
would need the very 'best of out men, and the firms who had 
made it their business to get personnel of Such high quality 
as the business trainees would be congratulating themselves 
on their foresight. • ’"/.' /

VOCATIONAL TRAINING SCHEME.
RECENT DEVELOPMENTS AND FUTURE TRAINING 

FACILITIES;
The progress made in setting up facilities under the Vocational 

Training Scheme was described in an article which appeared in 
the issue'bf this Gazette fdr March, 1946 (page 69) , and reference 
was made to the arrangements for further expansion of training 
facilities. ; Since the publication of the article, additional Govern­
ment Training Centres have been opened at Alpertoh, Bristol 
(Fishponds), . Coventry, Granton, Hillington, Hull, Ipswich, 
Kidbrpoke, King’s 'Norton, Liverpool (Speke), Manchester 

> (Denton), Sherburn-ih-Elmet, Stoke-on-Trent (Blythe Bridge), 
j Swansea and Twickenham, and additional centres ate being 
i Opened as quickly aS buildings can be erected or adaptations to 
! existing premises completed. At 1st July there were 51 centres 
! in operation providing training places for 16,657 pel sons, com­
pared With 17 centres and .3,616 training places available, in 

, July, 1945.
! The existing expansion programme aims at the provision-of 

i 28,500 training places by the end of December, 1946, and the, 
introduction of. two-shift systems at Government Training 

5 Centres will; further increase the number of trainees who can be 
; accommodated. Arrangements have been made to introduce 
double shifts wherever, possible and, on 1st July, 1,200 places 

< had become available by double-shift working. An additional 
; means of increasing the; number of trainees who can be accom­
modated has been the arrangement whereby trainees during the 

: last two months,of their six months’ training at Government 
• Training .Centres are put on to permanent building work on. 
| outside sites, under the guidance ,of their instructors. By these 
! means trainees are able to do work of permanent value as part 
; of . their training, .and other trainees can utilise the training 
! places made vacant at the centres, At 1st July, 197 trainees were 
; employed on outside production work.

Applications for training from persons included in the Current 
- demobilisation’groups are VOry numerous and there are at present 
28,000 persons on the waiting list.

During the twelve months ended 1st July, 1946, 7,265 men 
( and 849 women were placed in employment after completion 
; of training ; the output bf trained workers will of course increase 
as the greater numbers of persons now in training complete 

| their courses.
The following Table shows the numbers of persons in training 

under the Government Vocational Training Scheirie at 1st July, 
1946:— - .. ..... .h.i:/ ■ //

Men. Women. Total.

Persons in training in­
Government Training Centres 15,448 57 15,505
Technical Colleges, etc. 1,042 984 2,026

: Employers’ Establishments .. .. ... ,579 49 628

Total .. , .. " .. " : .. ' .. 17,069 1,090 18,159
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The additional training facilities have been mainly devoted to 
the needs of the building and civil engineering industries, but 
arrangements have also been made for a wide variety of other 
trades. Since the last article was published, in March, training 
arrangements have been brought into operation for the following 
trades -

Building and Civil Engineering—
Blacksmiths (Civil Engineering),
Paviors and Flag Dressers
Timbermen

Engineering—
Machine Drawing*

MisceUaneousT- Ẑ - . ■'.
Agricultural Blacksmith-Farriers;
Brickmaking
Commercial Art and Industrial Design
Comptometer Operating*

- Cotton Weaving
Dressmaking*
Illuminating Engineering , 
Leather Producing*  ,
Pottery
Silk*
Spray Painting*  -

SUPPLY OF LABOUR FOR IRON 
FOUNDRIES.

Iron foundries play a most important part in the reconstruction 
period, and iron castings are in continuous and urgent demand 
for cookers, stoves, grates, gutters, pipes, baths, machinery of all 
kinds, motor vehicles,,;railways',: .etc. In these circumstances 
the Ministry of Labour and National Service are taking special 
action \ to increase the numbers employed in the ironfpunding 
industry, and’ particulars axe given below pf . some of the steps 
which are being taken in this direction.

Iron foundries fall readily into two groups : (a) those
specialising in the production of builders’ and domestic castings, 
technically known as light castings iron foundrie.s ; and (&) those 
concerned with the production of castings (for the .engineering 
industry. The importance of the first group to the housing 
programme is obvious, and the second group is of no less import-; 
ance to the rehabilitation of industry generally, and the produc­
tion of machinery, etc., for the export trade.
; During the war the man-power of the iron foundries was 
considerably reduced t>y call-up, by transfer; to other industries, 
and by the retirement of older men who could not be replaced 
by young new entrants to the industry. Thus, at the end of 
the war, a large gap in the labour force remained to be filled. 
Progress towards the closing of the gap is being made, but there is 
still an urgent demand/.for. several thousand workers, skilled, 
semi-skilled and unskilled. Plans, were announced a short time 
ago for transferring young men from ppn-feirbus hietal and steel 
foundries (see the issueupf this Gazette for January, 1946, 
page 8) .

Much is being done to; improve conditions in the industry, 
The immediate need is to recruit physically fit young men, and to 
this end nation-wide press publicity is being given to the 
opportunities of steady employment for many years ahead and 
the good wages to be earned on becoming proficient; Many 
operations are now mechanised, but the highly skilled Craftsman, 
e g., the loose pattern moulder working on intricate engineering 
castings, can never be displaced by mechanisation.

The demand for the skilled craftsman is heavy ahd insistent, 
and facilities for the training of new entrants to’ the industry 
have been arranged by agreement with the employers’ organisa­
tions and the trade unions which will provide for the sCmi-skilled 
machine moulder, and for the skilled craftsman. In addition; 
apprentices for engineering foundry work may be accepted up to 
the age bf 20 on the understanding that apprenticeship shall be 
Completed, at the latest, by the age of 23 years.

CONDITIONS OF WORK IN COTTON 
MILLS.

REPORT ON SANITARY ACCOMMODATION, ETC., AND 
DUST CONTROL.

The Joint Advisory Committee of the Cotton Industry, set 
up by the Chief Inspector of Factories to enquire into and 
report on practical methods of improving conditions of work in 
cotton mills \see the issue of this Gazette for December, 1944, 
page 195); have issued a further Interim Report on (i) sanitary 
accommodation, washing facilities, accommodation for clothing, 
medical and welfare services, decoration and vacuum-cleaning ; 
and; (ii) methods of improving the control of the dust evolved 
in preparatory processes in the cotton industry.!- The Report 
is based on recommendations of two Sub-Committees appointed 
by the main Committee to consider the question's involved, and 
has been published in order that the recommendations ;may be 
taken into consideration by the industry for adoption in con­
nection with the general improvements now being undertaken.

As regards the provision of sanitary accommodation and other 
amenities, dealt with in the first section of the Report; the 
Committee submit detailed observations and recommendations,

, * Training in these occupations is restricted to disabled persons.
t H.M. Stationery Office; price 3d. net (4d. post free). T 

applicable to both the spinning and manufacturing sides of the 
industry, .which, they realise, may be difficulty tb put into effect, 
particularly in old premises. They urge, however, that accom­
modation and services inferior to those recommended should not 
be provided. Practical suggestions are made for obviating the 
difficulty that arise,s’;',in the case of room and power concerns, 
in the allocation of duties under the Factories Act, 1937, as 
between, the owner .and ;occupier. Finally, the Committee 
emphasise the necessity for the good will and co-operation of 
employers and workers in carrying out the recommendations, 
and the value, in this connection, of Works Councils and Welfare 
Committees.

The Siib-Committee appointed to consider the question of 
dust, control in preparatory processes Submitted an Interim 
Report*  which is reproduced in full in the present publication. 
The Sub-Committee, were unable, at the time,1 to indicate a 
solution bf the main problem, namely, the local removal of the 
dust . arising during the carding process, but they made certain 
suggestions which, it was considered, would go far towards 
improving the conditions of wbrk in and about the card and 
blowing rooms of spinning mills.

The Committee commend these suggestions for the immediate 
attention of the industry, pending further investigation of the 
problem pf preventing the escape of dust from the carding 
engines into the general atmosphere of the cardrbom. This 
investigation, it is Suggested, should be the Subject of organised 
and co-ordinated experiments,on a small scale, at the expense 
of the industry, and the Committee, hope that the necessary 
arrangements for .tins,.m^y be made without any undue delay.

DOMESTIC EMPLOYMENT.
DIRECTORS OF THE NATIONAL INSTITUTE OF 

HOUSEWORKERS.
Tn February, the Minister of Labour and National Service 

stated that it had been decided to set up a National Institute; of 
House workers.*  In reply to. a; question in the House of Com­
mons on 23rd July, Mr.. Ness Edwards, M.P., Parliamentary 
Secretary to the Ministry, announced that the, chairmans and 
nine other directors of the Institute had been appointed and 
that; one further appointment of a person*  with experience ,of 
domestic training remained to be made, , This further appoint­
ment has now been made.

The names of the directors appointed are : Miss Dorothy 
Elliott, B.A., O.B.E., J.P., formerly National Woman, Officer 
of the National Union of - Municipal and General .Workers 
(Chairman) ; Miss N. K. Ayris, member of the National Union 
of Domestic Workers ; Miss G. Drysdale*  J.P., Deputy Secretary 
of the Scottish Council of Social Service ; W. G. Fuller, Esq.,-of 
the Ministry of Labdur and National Service (Financial Director); 
Mrs. K. W. Jones-Roberts, B.A., J.P., member of the Merioneth­
shire County Council; R. T. Laughton, Esq., C.B.E., Managing 
Director of the Royal Hotel/ Scarborough, formerly Managing 
Director jof the National Service Hostels Corporation Ltd.; 
Mrs.. E. Neville-Smith, B.A., member,of the Executive of the 
National Federation of Women’s Institutes; Miss D. Setoq, 
Organiser for Domestic Subjects*  Middlesex Local Education 
Authority;. Miss M. E. Sutherland,.M.A.*  J.p., Woman Officer 
ofethe Standing Joint Committee of Working Women’s Organisa­
tions ; J. J. Taylor, Esq., O.B.E., Executive Officer of the 
Workers’!'(Travel’. Association; and Mrs. Kenneth Wood, 
A.R.San.L, M.C.A., M.R.S.T. (Miss Etty Potter), Principal of 
the Low Moor Domestic Science College, Birmingham.

In his statement in Parliament, Mr. Ness. Edwards also said 
that an Advisory Council, representative of the Variops interests 
concerned, was being set up to assist the Institute in its work, 
and that Miss (Violet Markham had consented to become chairman 
of the Councils '

SHIPBUILDING : 2ND QUARTER, 1946.
According to Lloyd’s Register Shipbuilding Returns for the 

quarter ending 30th June, 1946, the number of vessels under 
construction in Great Britain and Ireland nt the, end of June 
was 412, with a gross tonnage of .1,764,943, tons, compared with 
403 vessels of 1,676,103 tons gross at the end of March, 1946, 
and 376 vessels of4,387,293 tons gross at the end of June, 1945. 
The gross tonnage of vessels under construction in this country 
at the end of June, 1946, wa.s the highest recorded since June, 
1922, i Of the total tonnage under construction, 247,500 tons, 
or about 14 per cent., were intended .for registration abroad 
or< for.sale. >-• ' >•.■ r ,

The numbers of vessels commenced in Great Britain and 
Ireland during the second quarter of. 1946 were 50 steamers, of 
13Q,383. tons, 49 motorships, Qf,194,531, tons, and’ 21 sail and 
barges qf 4,170 tons, making a totalZof 120 vessels of 329,084 
tons gross. The numbers of vessels launched during, the same 
period1, were 51 steamers. of 207,846 tons, 31 motorships, of 
.164,131 tons, and 15 sail and .barges pi, 2,428 tons, making a 
rtotal of, 97 vessels 6i- 374,405 tons gross; •

The -figures quoted above exclude vessels of less than . 100 
. tons gross. They also exclude vessels that are .being built at 
' merchant ship buildin g yards to the ; order of- -the-Admiralty, 
solely for naval purposes, but include certain Vessels which are 
of merchant type (e.g., tugs;' pil tankers,, etc;)..:but-, which are 
intended idr naVal,ger^i^8.\Z . J ///: ?'/'7'T'..' ./:/;?; :! '' 

■' • See the issue of this GAzETTfc for February, 1946 (page 45).
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(Hi)

By Insured 
Person. 
6s. 2d. 
5s. Id. 
3s. 7d. 
3s. Id.

Men, 18 and over} . 
Women, 18 and over} 
Boys under 18 
Girls under 18

Exemption.—The income limit of persons 
exemption has been raised from £75 to £104 a year.

Sickness Benefit.waiting period for self-employed persons 
is to be the same as for employed persons \i.e., a possible three 
days instead of 24 days)'. . ,

Unemployment Benefit.—A drafting amendment ha's been made 
to put it beyond doubt that local tribunals considering, under 
Section 62, cases of persons who have exhausted their right to 
unemployment benefit under the ordinary rules will not take 
into consideration the financial reSources of the applicant or of 
persons connected with him.

Maternity Benefit.—Women confined of twins dr a greater 
number of children will, if the other conditidps for the payment 
of grant are satisfied, be entitled to a maternity grant for each 
of them.

Death Grant— Subject to certain conditions, the grant may be 
paid to the Council of a County or County Borough or to an 
association of persons approved by, the Minister of National 
Insurance.

Advisory Committees .^Friendly Societies are to be represented 
on the National Insurance Advisory Committee and may be 
represented on Local Advisory Committees.

INCREASES IN OLD AGE ETC. PENSIONS.
While it will not be possible to bring into operation the full 

scheme of National Insurance before a day yet to be appointed, 
Regulations made under the National Insurance Act, 1946, will 
increase from the first week in October, 1946, for persons in 
Great Britain, the present rates of old age pensions (contributory 
and non-con tributary), blind persons’ pensions, and contributory 
widows’ pensions for widows aged 60 and over. These Regula­
tions will implement the undertaking given by the Government 
that old age pensions would be increased before the winter of 
1946-47. The new rates will apply both to persons already 
receiving pensions at the beginning of October and to persons 
who claim pensions after that date. The main .changes in the 
present pensions schemes which will fake effect in October have 
been set out fully in a recently issued Command Paper.}

The increases to pensioners entitled under the Cbntributory 
Pensions Acts are designed to bring their pensions, as far as is 
practicable, into conformity with the retirement pension pro­
visions of the new Act and the general effect of the changes will 
be as

(i)

NATIONAL INSURANCE ACT, 1946.
The National Insurance Act, 1946,*  received the Royal 

Assent on 1st August. The main provisions of the Bill were set 
out in the issue of this Gazette for February, 1946 (pages 40 to 
42) ; But during the passage of the Bill through both Houses 
of Parliament certain amendments were made. The principal 
amendments are indicated below.

♦ See the issue of this.\GAZETTE.fQr)July, 1$>46 (page 204).
t Cmd. 6882. H.M. Stationery Office / price 3d. net (4d. post free).

Rates of Contribution.—The weekly rates for self-employed 
persons have been increased to. the following amounts *— 

i->__ Exchequer
Supplement.

. Is. Id., 
lid.
7d.
6d. , 

able to claim

follows :— 1
Old age pensioners (men aged over 65 ; and women aged 
over 60 and qualified in the right of their own insurance) 
hnd widow pensioners (aged over 60) will receive 26s. 
weekly.
Married women (aged over 60 and qualified in the right of 
their husband’s insurance) will receive 16s. weekly. 
Persons in receipt of modified pensions, either old age dr 
widows’ pensions, will receive increases proportionate to 1 
their present rates.

These new rates are subject to retirement from regular employ­
ment (and, in the case of a wife claiming on her husband’s , 
insurance, to the retirement of the husband as well as herself) ; . 
but men at the age of 70 and women at the age of 65 will be ! 
treated as retired whether still working or not. If, after retire- , 
ment, a man under 70,or a woman under 65 earns more than 
20s. in any week, the pension for the following week will be 
reduced by Is. for each complete Is. earned in excess of 20s., 
but in no case will it be reduced below the old rate.

The arrangement under which contributory pensions will be 
at higher rates for those who postpone retirement beyond the 
minimum age of 65 (men) or 60 (women) cannot be brought into . 
operation in October apart from the full National Insurance 
scheme. The Government have therefore decided that not only j 
existing pensioners but persons who become entitled to pensions 
between the beginning of October and the coming into force of 
the new scheme as a whole, shall retain the right to pension at ’ 
the existing rate (normally 10s.) no matter what they may earn. ,

In view pf the increased rates of pension now to become 
payable under existing Contributory Pensions Acts, it is necessary 
to make corresponding increases in the rates of pension contri­
butions and these will operate from 30th September, 1946.

Non-contributory pensions under the Old Age Pensions Act, ft 
1936, are also affected. The qualifying age for these is 70 years j 
for both men and women in the case of sighted persons and 40 V 
years in the case of blind persons. The maximum rate will be I 
increased to 26s. weekly, except for married women, for whom 
the maximum is 16s. This Change necessitates a revision of the

♦ 9 and 10 Geo. 6, Ch. 67. H.M. Stationery Office; price, 2s. net (2s. 2d. post 
free).

t Men aged 70 and .over and women aged 65 and over will pay no contributions. 
Men 65 and under 70 and women aged 60 and under 65 will pay contributions only 
if -they- are workingand-have not retired-from regular employment.

t Increases in Old Age, Widows’ and Blind Persons' Pensions. Cmd 6878. H.M. 
Stationery Office; price 2d. net (3d. post free). 

means scale on which these pensions are assessed; and the scale 
has accordingly been extended, the maximum limit being raised 
from £49 17s. 6d. to £89 5s. for each person (after deducting 
unearned means up to £39). The powers of the Assistance Board 
to supplement pensions in cases of need remain unchanged.

The revised rates of pensions and contributions are summarised 
in a leaflet (C.l) and detailed information for the guidance of 
existing and prospective, pensioners affected by the changes is 
given in another leaflet (P.l); both Of these leaflets will be 
available at post offices early in September.

NATIONAL INSURANCE (INDUSTRIAL 
INJURIES) ACT, 1946.

The National Insurance (Industrial Injuries) Ach • 1946,*  
which received the Royal Assent on 26th July, was first intro­
duced into Parliament in October, 1945.} This Act substitutes 
for the Workmen’s Compensation Acts a system of insurance 
against personal injury by accident arising out of and ifi the 
course of a person’s employment, and against prescribed diseases 
and injuries due to the nature of a person’s employment. This 
system of insurance will cover accidents happening and prescribed 
diseases developed on or after an “ appointed day.’’ The Work - 
men’s Compensation Acts will continue in force in respect of all 
existing cases then entitled to compensation.. *

Scope'.—Everybody employed in insurable employment is to 
be covered by the insurance scheme from the moment of starting 
work ; there is no contributions test for the payment of benefits.

The principal class of insurable employments covered consists 
of employment under any contract of service or apprenticeship. 
Some employments not under a contract of service are, however, 
specially included. The insurable employments are in general 
limited to employments in Great Britain.

Contributions.-—The weekly rates of contribution are 8d. for 
men and 6d. for women with reduced rates of 5d. and 4d. for 
boys and girls under 18. (No contributions are to be payable 
in respect of Children under the upper limit of the compulsory 
school age.) The contributions will be shared equally betvreen 
the employer and thfeinsured person, the employer being liable 
to pay 'the whole amount in the ‘first iiistance. Collection will 
normally be by means of a stamp affixed to a card each week, 
the same stamp (by a provision, in thb National Insurance Act, 
1946) covering also the contribution payable under the General 
Insurance Scheme.

Accidents. Covered—Benefit is payable when an insured person 
in insurable employment suffers personal injury, by accident 
arising out of and in the course of that employment. The applica­
tion of the expression “arising out of and in the course Of em­
ployment” (which is taken from the Workmen’s Compensation 
Acts) is modified by a provision deeming an accident arising in 
the Course of an insured person’s employment to have arisen out 
of that employment^ unless there is eyidehce to the contrary. 
The expression is also extended tp cover in certain circumstances 
accidents happening while an insured person’’is travelling to pr 
from work in transport provided by or on behalf of his employer, 
and accidents happening while meeting an emergency.

, Benefits —Three main types of benefit are provided—injury 
benefit, disablement benefit and death benefit.

For injury benefit, incapacity for work;is an essential condi­
tion, and it can be payable up to the end of the injury benefit 
period, which extends for 26; weeks from the date of the accident 
unless disablement benefit is claimed earlier. No payment of 
injury benefit will be made in respect of the first three days of 
incapacity unless there are at least twelve such days during the 
injury benefit period. The rate of injury benefit is 45s. a week 
for an adult, with increases for certain dependants (16s. for one 
adult, and 7s. 6d. for one child). Disablement benefit is to.be 
payable under specified conditions after the end of the injury 
benefit period in respect of loss of physical or mental faculty, 
the amounts varying according to the extent of the insured 
person’s disablement as compared with a normal person of the 
same age and sex. In cases of disablement below 20 per cent., 
a gratuity will be paid, but otherwise the benefit takes the form 
of a pension (45s..a week in the case of 100 per cent, disablement). 
It can be drawn by an insured;person who is in work} and is not 
normally supplemented by dependants’ increases, although these 
are provided for cases where a disablement pensioner , enters 
'hospital'for treatment for his injury (his pension, if less, then 
being raised to the 106 per tent, rate) and for pensioners per­
manently unemployable as a result of their accident and Receiving 
the unemployability supplement ■ of 20s. a week for which the 
Act provides.

Provision is made for increasing a pension, in respect of 100 
per cent, disablement when the pensioner requires constant 
attendance, and also for “special hardship’’ increases in the case 
of persons with lower assessments who, as a result bf their 
accident, are permanently unfit to resume their pre-accident 
occupation and are incapable of following employment of an 
equivalent standard.

Injury benefit and disablement benefit are to be at reduced 
rates in the case of beneficiaries under the age of 18 who are not 
entitled to a dependant’s increase. The rates are, generally 
speaking, half the adult rate when under age 17 and three- 
quarters. between ages 17 and 18. Children under the upper

♦ 9 and 10 Geo. 6,’ Ch.'62. H.M. Stationery Office ; price Is; 3d. net (Is. 5d; post 
. free).

+ See the issue pf this Gazette for October, 1945 (page 175).
t It is contemplated that, a disablement pension will also be drawn along with, 

sickness or unemployment benefii, subject to certain limitations.

August, 1946. THE MINISTRY OF 

lifoit- of the compulsory school age' will qniy be entitled to; injury 
benefit so far as regulations provide,, but will be entitled to dis- : 
ablement benefit on the usual conditions. ‘

Death benefit, by way of a pension, allowance or gratuity, is 
provided under specified ‘ conditions for the dependants of j 
insured persons killed in an industrial accident.

In the case of an insured person suffering two pr more accidents, 
the total injury and disablement benefits payable under the 
Act are not '-at*  any one'time to exceed the amount of disablement 
perisiori payable in respect of a 100 per cent, assessment fi e., 
45s. a week), apart from dependant’s increases (which will not 
be duplicated’). Provision is made for regulations by the Minister 
to prevent the duplication of benefits.

The Abt prescribes the procedure to be followed in the deter­
mination of such questions and claims as may arise.

Industrial Diseases.—The Act also covers cases of industrial j 
disease due to the nature of an insured person’s employment j 
and developed on or after the Appointed Day. The diseases ; 
covered will be-those, satisfying specified conditions, which are ! 
prescribed in regulations made by the Minister.

Finance .f-^Money received from contributions and other j 
sources will be paid into the Industrial Injuries Fund, out of ; 
which benefits and administrative expenses will be paid. The 
Exchequer will.contribute to the Fund an amount equivalent to 
one-fifth of the total of the contributions paid by insured persons 
and their employers. : The accoupts of the Fund, certified by 
the Comptroller and Auditor-General, are to be laid before ; 
Parliament, and the Government Actuary is to make periodical 
reviews of the financial condition of the Fund.

Industrial Injuries Advisory Council.—The Act provides for I 
the constitution of an Industrial Injuries Advisory Council, j 
consisting of a chairman appointed by the Minister and such 1 
number of other members as the Minister may determine, 
including persons representing employers and insured persons ! 
respectively. The function of the Council will be to consider ■ 
proposals for regulations and other questions referred to them by 
the Minister.

Prevention of Accidents.—The Minister is empowered to! 
promote research into the causes and incidence of, and methods ■ 
bf prevention of, accidents, injuries and diseases against which ' 
persons are insured under the Act, either by employing persons 1 
to conduct the research or by financing or otherwise assisting ; 
other persons to do so.

Vocational Training.—Provision is made for the Minister to 
make arrangements with the; Minister of Labour and National 
Service for securing that persons entitled to: disablement benefit ! 
may take full advantage of vocational training courses, etc., 
provided under the Disabled Persons (Employment) Act, 1944, 
and for him to contribute towards the cost.

Supplementary Schemes.—Any body representing insured 
persons and their ; employers may. submit to the Minister a 
scheme for supplementing the rights conferred under the Act 
“whether by providing for additional payments in cases for 
which benefit is provided by this Act or by providing for pay­
ments in other cases, or otherwise.”

The Minister may by Order approve such a scheme after due 
enquiry, and may authorise the administration of the scheme 
through the machinery provided for the administration of the 
Act, provided that no expense which is thereby incurred is met 
from moneys .provided by Parliament (though this proviso does 
not preclude the making of such a scheme in respect of persons 
whose salaries or wages are paid by the State).

Reciprocity.—-Provision is made for complete, reciprocity with 
Northern Ireland when the scheme contained in the National 
Insurance (Industrial Injuries) (Northern Ireland) Bill comes 
into operation, and for the constitution of a Joint Authority 
with power • to : make regulations to effect such reciprocity. 
Reciprocity agreements with! Dominions, Colonies and foreign 
countries are also 'contemplated; power being given to modify 
by Order in Council the provisions of the Act in its application 
to persons covered by such agreements.

TRAWLER FISHING INDUSTRY.
REPORT OF COUkT OF INQUIRY.

The report of the Court of Inquiry appointed by the Minister 
of Labour and National Service*  to enquire into the circum­
stances and causes of the stoppage of work in the trawler 
fishing industry has now been laid before Parliament and is 
published by His, Majesty’s Stationery Office as a Command 
Paper.} The feport is under four main headings—(a) the causes 
of the stoppage of work; (b) the remuneration of officers and crews; 
(c) joint negotiating machinery ; and (ci) profits and earnings.

In dealing with the causes of the stoppage of work the Cpurt 
find that the immediate cause of the stoppage was the fall in 
earnings due to the' drop in the price of fish which, though it 
proved to be temporary, the; men feared might be permanent. 

, This ,led to the desire on their part that action should be taken 
to' ensure that, whatever the price of fish was at first-hand 
sale, their total earnings should hot be reduced below what they 
would regard as a satisfactory minimum. The men claimed 
that their basic remuneration should be increased by 7s. a day ; 
that, in prder tb safeguard their wages against market fluctua­
tions in the price ,of ,fish, shares and poundage should be 
calculated on the basis that ho fish should be deemed to have
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been sold at a price less than 75 per cent, of the maximum 
first-hand sale price fixed by the Ministay of Food ; and that 
shares and poundage should be calculated bn the gross receipts 
instead of on the nett receipts.: Shares and poundage are based 
on a percentage of the nett price realised by the sale of the catch. 
This nett price is arrived at by deducting, from the gross pro­
ceeds, various charges and expenses.

Figures are given in the report showing the effect upon the 
earnings of the men if the proposals put forward on their behalf 
were adopted. The Court have, reached the; conclusion that 
even in the abnormal conditions now existing in the industry, 
i.e., while price control, shortage of food in the country, danger 
from mines, etc., still ‘ exi§t, the average remuneration of the 
men over a reasonable period cannot be considered too low. 
The Court do not agree, therefore, to the claim for an addition 
of 7s. a day to the basic wage, or to the claim that poundage 
should be calculated on thh basis that all fish is deemed to have 
been sold at not less than 75 per cent.’of the first-hand controlled 
price. The Court are of opififon, however, that tod great a 
proportion of the, total remuneration1 is liable to fluctuation 
according to the first-hand selling price a!nd accordingly recoin- 
mend that consideration should be given to increasing the 
proportion of the total remuneration which is basic, i.e., not 
subject to fluctuations, but without increasing the average total 
weekly remuneration. The Court recommend that shares and 
poundage should be based oh the gross receipts; the percentage 
being adjusted as necessary by joint agreement.

One of the complaints of the nien was that the existing 
negotiating machinery was inadequate to deal with contin­
gencies such as a sudden fall in the first-hand selling price of 
fish. The Court consider that the industry would benefit by 
the establishment of a Natio’nal joint Industrial Qduneil so 
constituted as to allow it'to deal with national problems, ,but, 
at the same time, to enable local problems to be‘ dealt with 
locally in an expeditious manner.

Finally, the Coiirt have arrived at the conclusion that; the 
first-hand selling price of fish is,affected to a considerable extent 
by many factors and that, as the trawler fishing industry is 
organised largely on a profit sharing’bnsis, the remuneration of 
owners and men is affected in the same way. The Court quote 
among these factors the method of operating the Control of the 
sellifig price of fish; the nature and locality of the fishing 
grounds and the need for their preservation ; the interest of 
the Admiralty in the maintenance of an efficient and prosperous 
fishing industry; the policy of the^ Government in regard;to the 
importation of foreign caught fish ; the financial return afforded 
to the port wholesaler, the inland ' wholesaler • and the retailer 
under the1 Price Control Scheme of the Ministry of Food ; and 
the elasticity, speed and efficiency of the machinery of distribu­
tion. It is pointed out that these matters are of such importance, 
not only with regard to the remuneration of owners and men 
but also to the general well-being of the industry and the public 
interest, that they, require further detailed and exhaustive 
examination. The Court have; therefore, recommended that 
as soon as possible a body should be, appointed jointly by those 
Ministries whose province it is to deal with the various aspects 
of the fishing industry as a whole, to undertake a comprehensive 
investigation.

CATERING WAGES COMMISSION.
RECONSTITUTION OF COMMISSION.

In accordance with his powers under the Catering Wages Act, 
1943, the Minister of Labour and National Service has re­
constituted the Catering Wages Commission, the members of 
which were appointed in the first place for a period of three years 
from July, 1943.*  As now constituted, the Commission consists 
of Mr. R. Moelwyn Hughes, K.C. ,(Chairman), Mrs. Hermione 
Hichens, Mr. H. Main, C.B.E., Captain H. W. J. PowelK Mrs. 
M. J. Robinson, Mr. T. H. Rose and Mr. G. W. Thomson, ...

CONSTITUTION OF WAGES' BOARD FOR UNLICENSED 
RESIDENTIAL ESTABLISHMENTS. .

In December, 1945, the Minister of Labour and National 
Service made an Order establishing a Wages Board in respect 
of workers employed in unlicensed residential establishments.} 
This Wages, Board has now beep constituted.

The Board consists of fifteen persons to represent employers 
and fifteen persons to represent workers, together with three 
independent members, Mr. H. M. Barton, F.C.A., Professor 
H. S. Kirkaldy, M.A., LL.D., and Miss jE, Younghusband, j.F. 
Mr. H. M. Barton has been appointed to be Chairman of the 
Board and Professor H. S. Kirkaldy to be Peputy, Chairman.

ENQUIRY INTO EMPLOYMENT AGENCIES IN 
CATERING INDUSTRY.

The Catering Wages Commission announced on 30th July 
that they will shortly be undertaking an enquiry under Section 2 
of the Catering Wages Act, 1943, into the organisation and work 
of employment agencies serving the catering industry. ’ The 
Commission wish to have the widest information on, this subject 
and invite observations from interested organisations and 
persons. These observations should be sent to the .Secretary, 
Catering Wages Commission, 1, Bryanston Square, London, W. l, 
by 31st August, ,1946.

♦ See the issue of this Gazette for July, 1943 (page 96).
t the issue of this Gazette for December, 1945 (page 222). ‘ ‘ ‘ ;
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WORK OF APPOINTMENTS 
DEPARTMENT.

MONTHLY STATISTICS. '
The particulars given below, which relate to the work of the 

Appointments Department of the Ministry of Labour and 
National Service, are in continuation of those published in 
previous issues of this Gazette.

Technical and Scientific Register.
The Technical and Scientific Register, which is situated at 

York House, Kingsway, London, W.C.2, operates on a national 
basis. It. is assisted in its work by six Advisory Committees for 
architecture and public utilities, chemistry, civil engineering, 
electrical engineering, mechanical engineering, and scientific 
research. The Register is not only a placing agency, but it 
also provides an advisory service, with the object of helping and 
advising (a) those who are unemployed and seeking a job; (b) 
those who, although they Lave a job, desire for one reason or 
another a change of employment; and (c) those who, through 
disablement or for other reasons, can no longer follow their 
previous employment with prospects pf success.

A register of vacancies, notified by employers, is maintained, 
from which persons enrolled on the Register are supplied with 
full particulars of posts for which, by their qualifications and 
experience, they appear to be suitable. A wide range of overseas 
vacancies is also available. The services of the Register are 
available to physicists, mathematicians, chemists (other than 
pharmacists), metallurgists, biological scientists, civil, mechanical 
and electrical engineers, architects, surveyors, town planners, 
estate agents and valuers, the qualifications for registration 
being, in general, possession of a University degree or member­
ship of the appropriate recognised professional institution.

The total number of unemployed registrants at 15th July, 
1946, was 1,497, of whom 659 were ex-Service men and women.

The numbers of vacancies nptjfied and filled between 18,th June 
and 15th, July, 1946 (4 weeks) are shown belowj

Vacancies outstanding at 17th June .. .. 4,427
Vacancies notified during the period • • 653
Vacancies filled .. .. .. .. . . . 231*

* See the issue of this Gazette for March, 1946 (page 65). 
t See the issue of this Gazette for February, 1945 (page 19).

Vacancies cancelled or withdrawn .. .. 487
Vacancies outstanding at 15th July., .. 4,362

Appointments Register.
The Appointments Register is concerned with the placing of 

persons having professional, administrative, managerial or 
executive experience or qualifications and those having technical 
qualifications not appropriate to the Technical and Scientific 
Register. The registers are maintained at the London Appoint­
ments Office and at Regional Appointments Offices in the towns 
shown in the Table below.

The total number of persons on the Registers of the Appoint­
ments Offices at 15th July, 1946, was 42,925, consisting of 39,689 
men and 3,236 women. Of these, 25,234 men and 658 women 
were ex-Service personnel. The numbers on the Registers 
included 20,437 men and 1,725 women who were in employment, 
while 19,252 men and 1-511 women had registered as unemployed 
at some date in the preceding two months and were not known 
to be in employment at 15th July. Of those in employment, 
12,569 men and 272 women were ex-Service personnel. The 
numbers of ex-Service personnel included in the numbers 
unemployed were 12,665 men and 386 women. The following 
Table shows the total figures of registrations at each of the 
offices:—

Appointments Office. ■
In Employment. Unemployed.

Men. Women. Men. Women.

London ..................................... 5,371 520 7,714 587
Cambridge..................................... 977 40 847 35
Reading 688 73 , 581 . 57
Winchester..................................... 670 33 808 59
Bristol .. .......................... 1,544 76 ' 1,136 99
Birmingham .. .. 1,941 231 • 1,682 155
Nottingham ......................... 957 68 738 43
Leeds.. 1,272 90 813 .. 85
Liverpool 1,510 89 973 41 ■
Manchester .. ......................... 2,139 133 1,350 103
Newcastle..................................... 932 69 485 42
Edinburgh..................................... 815 109 876 71 •
Glasgow......................... 963 134 655 84
Cardiff ..................................... 658 60 594 50

Totalf .. .. .. 20,437 1,725 19,252 1,511

During the period 18th June to 15th July, 1946, there were 
new registrations by 8,826 men and 1,046 women and during the 
same period the registrations of‘6)431 men and 737 women 
lapsed or were passed to Local Offices of the Ministry.

The following Table shows the number of vacancies (other 
than for nurses and midwives.) notified and the number filled 
between 18th June and 15th July, 1946 ‘

* Including 109 vacancies filled by ex-Servicemen. •
f Excluding 983 registered for overseas employment only and also registrations 

of nurses and midwives.
t This column includes vacancies for which employers are willing to accept either 

men or women.
§ The number of vacancies filled included 810 filled by ex-Service men and 77 

filled by ex-Service women.

Men.} Women.

Vacancies outstanding on 18th June, 1946 .. . . 4,720 . 4)451
Notified during the period .. .. .. .. .. 2,395 651
Cancelled or withdrawn during the period .. .. . 1,150 459
Vacancies filled during the periods .. .. .... . 1,370. 271
Vacancies unfilled at 15 th July, 1946 .. .. 4,595 1,372

RELEASES AND DISCHARGES FROM 
THE FORCES.

STATISTICS FOR JUNE AND JULY, 1946. ;
Statements have been issued by, the Ministry of Labour and 

National Service showing the numbers of persons released and 
discharged from the Fqrces and Auxiliary and Nursing Services 
during June and July, 1946. Particulars,, are given below in 
respect of the figures (a) tor June, (6) for Jjily, and (c) for the 
period from 18th June, 1945, to 31st July, 1946rtogether with 
(d) a comparison of the numbers actually released and discharged 
up to the end of July with those laid down in the Government’s 
programme. ,

Releases and Discharges from the Forces and Auxiliary and 
 Nursing Services.

Service.- Class A.
Other 1 1

Class B. Releasesand' Total.
Discharges.., j

Royal Navy ....
Army .. . 1 .. (
'Royal Air Force ,. ..

Total

Royal Navy ... .'.
Army .. .. ; ..
Royal Air Force .; ..

June, 1946.

37,740
122,240
43,190

Me 
1,200 
7,700 
1,720

h. , ,
1,440
3,600
1,690

40,380
133,540
46,600

203,170 10,620 6,730 220,520

Women.
o,uuv
9,110
6,550

50
30

210
460

O.17U
9,370
7,040

Total 21,660 90 ■■83b 1 22,580

Royal Navy ., ... ...
Army . ? .. ..
Royal Air Force

43,740
131,350
49,740:

Total, Men a 
, l,210r '

7.750
1.750

nd Women.
1,600
3,810
2,150

46,550
142,910
53,640

. Total. . .. 224,830 JQ.zid 7,560 243,100

July, 1946.

Royal Navy .. .. : . 
Army .. .. .. ..
Royal Air Force . . . ;t ..

42,230
80,250
39,540

Me
940

9,510
940

n.
1,490
3,970
1,430

44,660 
. 93,730

Total .. 162,020 11,390 6,890 44'80,300

Royal Navy . .
Army .. . .. . j'.j.,'
Royal Air Force . , •. < •

6,230
4,760
6,690

Woi
20
40
40 .

nen.
140
200 , 

_ 380

6390 
bBfe5>000

7,110
Total .. 17,680 • 100 : 720 18,500

Royal Navy ..' ‘‘.
Army.......................... ..
Royal Air Force .,

48,460
85,010
46,230'

Total, Men ‘ i
960 

9,550
980 ;

.nd Women
1,630 '
4,170
1,810

51,050
98,730
49,020

' Total ' ,.' it;?,700 11,490 7,610 198,800

18th June, 1945, to 31 st July, 1946. ;

Royal Navy ..
Army .. ... .. i ..
Royal Air Force .. ...

483,320
1,768,520

589,670

Mei
19,450

182,410
52,520

i.
35,320 

;.163J20 
.^39,820

538,090*  
' 2,114,050

682,010

Total .. 2,841,510 254,380 238,260 3,334,150

Royal Navy .. . • •
Army ■
Royal Air Force .>

60,700
149,330

1108,260

Woi 
290 , 

2,590 
860 .

nen.
4,900 

15,790 
12,900

6§,,890*
167,710 

. 122,020
’“-Total;'?. 318,290 3,740 33,590 355;620

Royal Navy .. ..
Army .. •• ..
Royal Air Force .. ..

544,020
1,917,850

697,930

Total, Men a
19,740

185,000
53,380

nd Women
40,220

178,910
52,720

603,980*
2,281,760 

804,030

Total ... 3,159,800y . 258,120f 271,850 3,689,770

PROVISIONAL PROGRAMME, OCT.-DEC., 1946.

Comparison of the Numbers Released and Discharged wtih the 
Numbers in the Government Programme. ■ .

Service.

.. Men...,.. Women.

Pro­
gramme.

Releases 
and 
Dis- 

. .charges.

Excess 
on Pro­
gramme.

Pro- 
gramme.

1 Releases 
and 

Dis- ‘ 
charges.

Excess (+) 
or

Deficit (—) 
on Pro­
gramme.

Royal Navy 531,000 538,090* + 7,090 65,460 65,890* -430
Army ^.’4
Royal Air

2,080,500 2,114,050 4- 33,550 173,570 167,710 — 5,860

Force 670,050. 682,010 4- 11,960 120,390 ' 122,020 + 1,630

Total .. 3381,550 3,334,150 + 52,600 359,420 355,620; — 3,800

Details of the, provisional programme of releases and discharges 
from tiie Forces and the Auxiliary and Nursing Services during 
the three months July to September, 1946, were published in an 
article in the May, 1946, issue of this Gazette (page 122). A 
statement has now been issued by the Ministry of Labour and 
National Service giving particulars of the provisional programme 
for October to December, 1946. , .

Under this programme, the estimated number of men and 
women to be released and discharged in the last quarter of the 
year will be approximately 1.1,300. The cumulative total since 
18th June, 1945, will be approximately 4,292,900. Although

♦ These figures include an estimate ofl6,000 men and 1,4 50 women whose release 
had been effected at'SJst July, .1946, but not yet recorded at the Admiralty.

t Individual specialist releases include 16,388 men and 513 women. 

August, 1946, THE MINISTRY ■ OF

as far as possible men and women will be released in accordance 
with this provisional programme, compulsory deferment of 
•releases of a number of individuals will continue to be necessary 
for Service reasons, and, as in the past, there will be some 
inequality in the rate of release for certain branches, categories 
and trades of the Royal Navy and Royal Air Force.

The provisional programme for the Forces and Auxiliary 
Services is set out below.

Period.

Men. Women.

Age and 
Service Groups 

1 (Class A 
Releases).

Estimated 
Number of 

Releases and 
Discharges.

Age and
Service Groups 

(Class A 
Releases).

Estimated 
Number of 
Releases and 
Discharges.

October .. 
November 
December

Royal Navy.

(Average)

27,000
18,000
7,500

(Average)

Pt. 60
Pt. 60—Pt. 61 

Pt. 61

2,200
2,000

700

Officers.
54
55
56

Men. 
Pt. 56-57

58
59

Total: 
Oct.-Dec. 54-56 Pt. 56-59 52,500 60 and 61 4,900

Army.

October .. 
November 
December ’

(Actual)
Pt. 40—Pt. 42
Pt. 42—Pt. 44
Pt. 44—Pt. 46

62,520
60,600
58,580

(Actual)
Pt. 52—Pt. 53
Pt. 53—Pt. 54
Pt. 54—55

3,900
3,600
3,600

Total:
' Oct.-Dec. Pt. 40—Pt. 46 181,700 Pt. 52—55 11,100

As regards the Nursing Services, the estimated numbers of 
releases and discharges Under the provisional programme for 
October to December, 1946, are shown in the following Table :—

Royal Air Force.

October .. 
November 
December

(Gen. Level)

17,330
17490
15,360

(Gen. Level)

Pt. 50
Pt. 50
Pt. 51

2,940
2,910
2,890

Flying
Person­

nel.
48
49
50

Ground
Person­

nel.
45
46
47

Total: 
Oct.-Dec. 48-50 45-47 49,880 50 and

Pt. 51
8,740

Seryice- October. November. December. Total.

Royal Navy :
Nursing Sisters, and'I
, V.A.D. Officers )•
V.A?D.’s .. J

225 250 225 . 700

Army:
Nursing Officers
V.A.D.’s J ..

483 
.. 60

567
70

484
9P

>1,534
220

Royal Air Force Figures not yet available? ) ■■

REINSTATEMENT IN CIVIL 
EMPLOYMENT ACT.

ANALYSIS OF DECISIONS OF REINSTATEMENT 
COMMITTEES AND THE UMPIRE.

The Reinstatement in Civil Employment Act*  came into 
operation on 1st August, 1944. Since that date any person 
who claimed that he had rights under the Act which were being- 
denied him could apply to a Reinstatement Committee appointed, 
under the Act to settle the matter in dispute; The number 
of cases decided by statutory Committees in Great Britain up 
to 30th June, 1946, was 2,457. Of these, 505 were dealt with 
up to the end of 1945, and 1,952 in the first six months of 1946. 
This increase follows the release of large numbers of men and 
women from the Forces in Class A.

Where a Committee is satisfied that default has been made 
by the former employer in the discharge of his obligations 
under the Act, the Committee may make an order either for 
reinstatement or for compensation or both, having regard to 
all the circumstances of the case and the nature and extent 
of the default. When the employer is not in default, no order 
is made. The following Table gives an analysis of decisions 
given by Reinstatement Committees up to 30th June, 1946:—, 

The Act makes provision for appeal from decisions of Re­
instatement Committees; to. the Umpire appointed under the 
Act. Up to 30th June, 1946, the Umpire gave: his decision in

* See the issues of this Gazette for January, 1944 (page 1), and April, 1944 
(page 59).

June Quarter, 
1946.

Total Cases 
dealt with.

Orders requiring employment to be made available
215to applicant .; -.. .. .... - .. 572

Orders requiring payment of compensation for
81 165_ loss by reason of default ..........................

Orders for both reinstatement and compensation 253 575

Total .. ... .... ..- 549 1.312

Cases where no order was made against the
• employer concerned : .. ■ .. 554: 1,145

Total of cases decided .. . . 1,103 2,457
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respect of 184 appeals. Tn 114 cases he confirmed the determin­
ation of the Reinstatement Committee, and in 70 cases the 
Committee’s determination was reversed.

The Act also has effect in Northern Ireland and the Isle of 
Man. The number of cases determined by Reinstatement 
Committees in Northern Ireland up to 30th June, 1946, was 
15, of which 11 were decided in favour of the applicant. There 
have been no cases decided by the Deputy Umpire in Northern 
Ireland. Up to the same date, Isle of Man Reinstatement 
Committees have determined two cases, in both of which the 
decision was in favour of the applicant. There have been no 
appeals to the Umpire in the Isle of Man.

INDUSTRIAL SAFETY, HEALTH AND 
WELFARE.

REVISED DRAFT REGULATIONS RELATING TO THE 
POTTERY INDUSTRY.

On 19th July, the Minister of Labour and National Service 
gave notice that he proposed to make Special Regulations under 
Section 60 of the Factories Act, 1937, legulating certain processes 
in the manufacture or decoration of pottery. The proposals 
embody amendments to the draft Special Regulations on the 
same subject of which the Minister gave notice in February, 
1946,*  and are designed to meet certain objections which had 
been raised to the original draft.

The Regulations now proposed would supplement the pro­
visions of the existing Pottery Regulations, and in particular 
would prohibit the use of glazes other than ‘‘-leadless” or ‘low 
solubility ” glazes and restrict the use of ground or powdered 
flint or quaitz in factories where the manufacture or decoration 
of pottery is carried on. The amendments embodied in the 
revised draft are especially concerned with the use of the process 
known as “ dry mixing”.

Copies of the new draft Regulations, which are entitled the 
Pottery (Health) Special Regulations, 1946 (Revised Draft), 
may be obtained direct from H.M. Stationery Office or through 
any bookseller, price Id. net (2d. post free).

PROPOSED NEW CODE OF BUILDING REGULATIONS.
In January, 1945, the Ministry of Labour and National Service 

published a preliminary draft of a new Code of Building Regula­
tions f in relation to safety, health and welfar e. As was explained 
in the preface to the preliminary draft, it was the Minister’s 
intention that peisons affected should have an opportunity to 
study the proposed Regulations and to discuss them with the 
Department before they were formally issued in draft under the 
Statutory procedure which has to be followed befoie they can be 
finally made. .

The preliminary draft of the Regulations has now been revised 
in the light of such discussions and of further enquiry and 
Consideration of the draft by the Department. While the 
.general plan and substance of the proposed regulations have not 
been altered, some Substantial amendments and a number of 
minor amendments ha ve been made as well as a very large number 
of other amendments which might be described as drafting points.

In accordance with the prescribed procedure, the Minister 
gave notice on 26th July that he proposed to make Special 

-’Regulations under the Factories Act, 1937, applying to building 
operations. Copies of the draft Regulations, which are entitled 
the Building (Safety, Health and Welfare) Regulations, 1946, 
may be obtained direct from H.M. Stationery Office, or through 
any bookseller, price 8d. net (lOd. post free).

Any objections to the draft Regulations must be sent to the 
Minister in writing on or before 31st.October, 1946, and must 
state (a) the specific grounds of objection ; and (b) the omissions, 
additions, or modifications asked for. Objections may be 
addressed to the Secretary, Ministry of Labour and National 
Service, 8, St. James’s Square, London, S.W.l.

FOOD CONTROL.
MAXIMUM RETAIL PRICES.

■ Recent Orders made by the Minister of Food have prescribed 
maximum retail prices for potatoes during the period from the 
end of July up to 5th October. These Orders give effect to the 
subsidy being paid during this period for the purpose of reducing 
prices to the consumer, these prices averaging about 9d. per 7 lb. 
up to the first week in August and about Id. per lb. over the rest 
of the period, taken as a whole. As a result of other Orders 
recently made, there have been increases in the maximum retail 
prices of beef sausages and beef sausage meat, of home-grown 
apples, and of home-grown onions in Northern Ireland. Orders 
have also been made suspending price control in respect of 
home-grown leeks from 29th July to 31st August and removing 
price Control from pilchards and sprats and from blackberries 
and bilberries.

RATIONING.
As from 21st July, oatmeal, semolina, macaroni and a number 

of other cereal products were included in the points rationing 
scheme, but home-produced canned fish was freed from rationing. 
By a further Order of the Minister of Food consumers were 
enabled, to. obtain, .an additional 1 lb. of sugar for domestic pre­
serving during the 4-week period commencing 21st July.
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EMPLOYMENT AND WAGES IN THE 
RAILWAY SERVICE, 1939 TO 1945.

A Return*  prepared by the Ministry of Transport relating to 
the numbers employed and wages in the railway service of 
Great Britain in one week in March of each of the years 1939 to 
1945 has recently been published. The Return shows, for each 
of these dates, the total number of persons employed by the 
railway companies (including the London Passenger Transport 
Board in respect of their railways) and the numbers employed 
in each of the various departments and in each of the principal 
grades of occupations. Particulars are also given of the average 
weekly earnings at the same dates, and the total yearly earnings 
in each of the calendar years 1938 to 1944.

the Government’s anti-inflation programme.
* At 21st March, 1946, the figure was 263,000.
! Revised figures.
! See the issues of this Gazette for March, 1944 (page 50), and June, 1944 (page 

97).
§ the issue of this Gazette for April, 1946 (page 97).

Numbers employed.—The total numbers of persons employedf. 
in one week in March during the years 1939 to 1945 were as 
shown below :—

March, 1939 .. 588,517 March, 1943 .. 612,596
„ 1940 .. 583,627 „ 1944 .. 616,756
„ 1941 .. 587,864 „ 1945 .. 622,369

1942 .. 599,608
These totals include all persons employed in the specified 

weeks, except staff not directly employed (e.g., staff employed 
by contractors). The figures comprise the number of staff 
receiving salaries or wages for the full week, combined with the 
equivalent number of full-time workers where employees, were 
paid for less than the complete week.

Of the total number of persons employed in March, 1939, there 
were 527,929 men, 35,335 youths and boys, 23,553 women, and 
1,700 girls. In March, 1945, there were 499,770 men, 31,292 
youths and boys, 85,473 women, and 5,834 girls.

Earnings.—The average weekly earnings, of men, youths and 
boys, women and girls in the various departments in one week 
in March of 1939, 1944 and 1945 are shown in the Table below. 
The figures for the “wages grades” are exclusive of (a) clerical 
staffs and 'Other classes of salaried employees, (b) workpeople 
who were receiving full or partial board and lodging in addition 
to cash wages, and (c}.women and girls employed on a part-time 
basis as crossing keepers, waiting room and lavatory attendants, 
office cleaners, etc. As regards the departments for which 
separate figures are given, the “conciliation staff” consist mainly 
of workpeople concerned with the manipulation of traffic;. the 
“shop and artisan staff” mainly comprise the workpeople em­
ployed on construction and repair work; and the “other staff” 
include those employed in ancillary businesses (e.g., canal, dock 
and quay staff, marine staff, motor omnibus, etc., staff, hotel, 
dining-car and refreshment room staff) and at electrical generat­
ing stations, police staffs, etc.

The earnings shown include war bonus, etc,-, piece-work pay­
ments and tonnage bonus, payments for overtime, Sunday duty 
and night duty and all other payments for work performed, but 
exclude travelling and out of pocket expenses and meal and 
lodging allowances. In calculating the averages, the total amount 
of wages paid at each date has been divided by the number of 
staff receiving wages for the full week combined with the equi­
valent number of full-time workers where employees were paid 
for less than the complete week. All workpeople paid at adult; 
rates have been classified as men and women, while those paid 
at junior rates have been classified as youths, boys and girls. 
The age at which adult rates are paid is usually 20 years for the 
wages staffs in the conciliation grades and 21 years for those in 
the shop and artisan grades and other departments. It should 
be noted, however, that in the war years considerable numbers 
of youths in the higher age groups were employed in adult 
positions and were accordingly included in the returns as men.

Average earnings in one week in March.

. 1939 1944 ,1945

'■ (i) Wages Grades 
Men

Conciliation staff
Shop and Artisan staff ... 
Other staff ..

s. ■; d.

67 8
1 / 71 3 ; ;

72 8

' s. -d.

107. 3
132 8
127 7

.Si d.

Ill 3
131 71
131 1

All men .. .. 68 9 114 0 116 10
Youths and Boys:—

Conciliation staff 
Shop and Artisan staff 
Other staff

30 10
■; 25 10

24 2

38 4
44 ’lq
37 10

41 11 
43 0,
41 0

All youths and boys 28 10 40 4 42 3
Women

Conciliation staff 
Shop and Artisan staff 
Other staff ......

75 5
92 9
67 5

80 7
91 2
69 10

All women .......................... t 79 8 82 8
Girls:—, :

Conciliation staff ' .. 
Shop and Artisan staff 
Other staff

: 
: 
:

40 10
58 2 

t

44 '?3.
53 10 

t
All girls ...... 50 ;2. 48 8

(ii) Salaried Grades 
Men:— /'

Clerical, Supervisory, etc?*  
(exclusive of officers) . < .. 93 3 138 7 143 6

* Railway Staff Return. H.M. Stationery Office ;■ .price Id. net .(2d. post free). 
! Excluding railway employees of the Manchester Ship'Caitil, whose staff 

fluctuated between 1,500 and 1,600 during the period.
t The number employed was insufficient to provide a satisfactory basis for averages.

The total Salaries and wages paid in the years ended 31st 
December, 1938 to 1944, were as follows :-r—;

£ £
1938 ■>. . 1.09,419*844 ’ 1942 , 153,249,325
1939 . 110,034,117 1943 . 169,920,243
1940 . . . . . 127,477,907 1944 180,828,478
1941 i . 140,302,519

DISTRIBUTION OF MAN-POWER IN 
AUSTRALIA AND CANADA.

AUSTRALIA.
A review of the man-power position in Australia in 1939 

and at certain other dates up to June, 1945, and of the general 
trend of employment since that date is contained in the March, 
1946, issue of the Monthly Bulletin of Employment Statistics 
of, the Commonwealth Bureau of Census and Statistics.

Totals of occupied persons, derived from the Occupation 
Survey of 1st June, 1945, with corresponding figiirejs for July, 
1939, and June, 1943, are as follows:—

•(Thousands) 

—
Males. Females.

July, 
1939.

June, 
1943.

June, 
1945.

July, 
1939.

June, 
1943.

June, 
1945.

Employers and Self­
Employers*  .. 599 0 412*0 474-6 78-0 46-1 60-1

Wage and Salary 
Earners! • • 1,495-1 1,394-1 1,424*4 565-6 . 710-2 690-1

Total Occupied Civilians 2,094-1 1,806-1 1,899-0 643-6 756-3 750-2

Defence Forces .. 12-9 685-0 603-5 44-0 45-4

Total Occupied Persons 2,107-0 2,491-1 2,502-5: 643-6 800-3 795-6

Unemployed! • • - • • 264-0 19-5 • 39-9 34-0 6-3 16-2

It will be seen that the total occupied population, including 
Defence Forces, in July, 1939, was 2,750,000 and that there 
were 298,000 persons unemployed. The number of occupied 
persons.rosejto 3,291,400 in June, 1943, with 25,800 unemployed, 
and to 3,298,100, With 56,100 unemployed, at June, 1945. >

An analysis of the wage and salary earners in, civilian em­
ployment at the same dates is shown in the following Table -

(Thousands)

— July, 1939. June, 1943. June, 1945.

Males:
Rural Industry! ..........................
Other Industry

202-0
1,293-1

120-2
1,273-9

129-8
1,294-6

Total .. .. .. .. 1,495-1 1,394-1 1,424-4

Females:
Rural Industry! .. ..1
Private Domestic Service .. ..
Other Industry .. .. . ..'

4-0 
124-5 
437-1

28-0
35-9 

646-3

23-0
47-6, 

619-5

Total .. .. .. . 565-6 710-2 690-1

The general trend of employment since June, 1945, is shown 
by monthly returns relating to pay-roll tax statistics, and direct 
returns of Commonwealth Government employment. These 
figures, which are given in the Table below, are subject to adjust­
ment when the complete results of the Occupation Survey- for 
June, 1945, are available. It will be seen that the figures for 
June, 1945, given in the Table, differ from those given by the 
preliminary results of the Occupation Survey which are used 
for the preceding Tables.

June, 
. 1945.

Sept., 
1945.

Dec., t 
1945.

Mar., 
1946.

Males:
Government employment, 
Private employments ..

399-7
885-3

394-7
883-8

395-5
887-2

416-1
997-5

Total .. .. .. 1,285-0 1,278-5 ' 1,282-7 1,413-6

Females:
Government employment 
Private employments ..

121-2 
513-1

113-4 
5H-0 .

101-7 
' 508-7

96-2 
.517‘0

Total .. .. 634-3 , 624-4 610-4 . ; 613-2

The following is a general review of the man-power position. 
The total number of male wage and salary earners in civil 
employment, Government and private (excluding rural industry), 
increased between July, 1939, and November, 1941, reaching 
a peak of 1,381,300 in the latter month; this was followed by 
a heavy decline due to the compulsory call-up of men for the 
Armed Forces. It reached its lowest level in the second half 
of 1943 and then remained fairly steady until the beginning 
of 1945, when a slow expansion began. In each of the two 
months following the end of hostilities in August, 1945, it

♦ The figures include male relatives.
f The figures exclude male and female relatives assisting on rural holdings and 

not receiving wages or salary. ?
! The figures' for 1939 and 1943 represent those unemployed for all causes. 

In 1945 the cause was ascertained, e.g.', Sickness,-industrial disputes, scarcity of 
work, etc.; only 5 or 6 per. cent, bf the unemployed males gave scarcity of work 
as the cause of unemployment. -

§ Excluding rural workers and persons in private domestic service. 
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declined. There was some recovery in private employment 
during November, but this was offset by reductions in December, 
resulting from industrial disputes and the rationing of coal 
and power. In January to March, 1946, the number of 
males in private employment (excluding rural industry) increased 
by 110,300. The number of males in Government employment 
increased by 20,600 in January to March, 1946, due mainly to 
expansion of State and Local Government employment.

From the end of August, 1945 (or approximately the end of 
hostilities), to the end of March, 1946, the estimated number 
of male wage and salary earners in civil employment (excluding 
rural industry) increased by 126,000 to a total of 1,413,600 or 
32,300 above the previous peak of 1,381,300 in November, 1941. 
This resulted from demobilisation of very large numbers of 
Servicemen. After allowing for the temporary effects of in­
dustrial disputes and power rationing in December, 1945, it 
is apparent that the fiist large increment to the wage-earning 
population from the ranks of ex-Servicemen occurred in that 
month. The conclusion may be drawn that there, is a lag of 
two to three months between time of discharge and time of 
resuming civilian work.

Other factors influencing the trend of numbers in wage and 
salary-earning employment are as follows. The large increase 
(67,600) in male employers and workers on own account between 
June, 1943, and 1st June, 1945, resulted mainly from transfers, 
to their former (or new) businesses and farms, of men working 
as wage and salary earners during the war. This movement 
probably is still going on. The number of employees in rural 
industry is expanding. Fairly large numbers of persons who 
would not normally be breadwinners but who entered paid 
employment during the war, or delayed their retirement, have 
been leaving paid employment.

During the war the total number of female wage and salary 
earners (excluding those engaged in rural industry and private 
domestic service)-expanded quickly until mid-1943 and reached 
its highest level in December, 1943. A downward trend became 
noticeable in the first palf of 1945. From September, 1945, to 
March, 1946, there was a decrease of 11,200, Government 
employment decreasing by 17,200 and private employment 
increasing by 6,000.

The numbers of females discharged from the Services in 
recent months have ranged from 3,000 to 4,000. More than 
half do not intend to take civilian employment, some are taking 
a long, rest and about 5 per cent, desire full-time training. 
Only just over one-fifth have made re-employment arrangements 
at the time of discharge.

CANADA.
A review of the man-power situation in Canada during 1945 

has been published in the April, 1946, issue of The Labour 
Gazette, the journal of the Canadian Department of Labour. 
This review is a continuation of the study of the war-time 
distribution of man-power in Canada, prepared by the same 
Department, which was summarised in the March, 1946, issue 
of this Gazette (page 73). The figures*  in the following Table 
have been extracted from tile review and show the estimated 
composition of the Canadian population at 1st October, 1944, 
1st April, 1945, and 1st October, 1945

(Thousands)

Population Class. 1st Oct., 
1944.

1st Apr., 
1945.

1st Oct., 
1945.

Total Population, 14 years and over 8,904 8,949 9,006
Total in Forces! or Gainfully Occupied .. 5,095 4,997! 4,821

In Forces! .. .. .... ., 777 741! 575

Gainfully Occupied—
As Wage or . Salary Earners in Industry (excl. 

Agriculture) ............................................. 2,860 2,806 2,726
As Employers, Workers on own account, etc. .. 433 440 470
In Agriculture (Male Workers only) ..; 1,025 1,010 1,050

Total, Gainfully Occupied ... .... 4,318 4,256 4,246

Farm Women, 14-64 yearsS ' .. .. 780 800 810
Unemployed .. • ■.. .. - 61 80 129
Students, Homemakers (not on .'Farms), and 

Others not Gainfully Occupied .. .. .. 2,968 3,072! 3,246

The Department of Labour point out that the year 1945, 
from the point of view of labour market developments in Canada, 
can be divided into three distinct periods : (1) from the begin­
ning of the year to V.E. Day; (2) from V.E. Day to V. J. Day ; 
and (3) from V.J. Day to the end of the year.

During the first period, employment remained concentrated 
in industries essential to the war effort; employment as a whole 
was at an abnormally high level, and many key industries were 
reporting man-power shortages. During the second period, 
preparations<were being made for a long war in the Pacific

* The figures given in the-Table are estimates made by the Research and Statistics 
Branch of the Department-of Labour on the basis of the most recent information 
obtainable from the Dominion Bureau of Statistics and other official sources. 
Very little statistical information was available for domestic servants, males, 
engaged in agriculture, “farm women,” employers, workers on their own account, 
etc,- In these cases the estimates are subject to a considerable error, :

f These figures include prisoners of war and persons missing but still on the 
strength. They exclude enlisted persons who were on leave and engaged in civilian 
occupations.

! Revised figures.
§ As it proved impossible to measure statistically the amount of farm work done 

by women, these figures include all women residing on farms, except students, 
women aged 65 years and over, and Women gainfully occupied outside the farm. 

but at the same time it was planned to effect a gradual de­
mobilisation of the Armed Forces and a gradual, but progressive, 
restriction of war industry. In fact, about 179,000 peisons were 
released from war production during this period, 79,000 of 
whom were released in the 24 days following V.E. Day.

A gradual reconversion to peace-time conditions was, however, 
rendered impossible by the sudden termination of the war with 
Japan, which necessitated, during the third period, the de­
mobilisation of service personnel and mass dismissals from war 
industries. By the end of 1945, more than 400,000 persons had 
been discharged from the Forces, and about 560,000 workers had 
been released from the production of war goods, about 
60,000 workers only being still engaged in such production. 
The resulting volume of unemployment was, however, less than 
might have been expected, the number of unplaced applicants 
for employment registered with the National Employment 
Service being about 184,000 at the end of December, 1945, 
compared with 60,000 at the beginning of the year.*  The 
number of registered unemployed at the end of the year included 
approximately 46,000 ex-Service personnel.

The relatively low level of unemployment in Canada following 
the end of the war is ascribed to a number of factors. As 
Service personnel returned to civil life, women and persons 
whose retirement had been postponed during the war years 
began to leave the labour force. Undertakings were reconverted 
for civilian production, and civilian industry itself began to 
expand. Moreover, not all ex-Servicemen entered the labour 
force immediately on demobilisation. Some 30,000 undertook 
further training or entered Universities during the year, and a 
large number took a period of holiday before seeking peace-time 
employment.

The following Table shows the numbers of males and females 
in the main population classes in Canada at the beginning of 
October, 1944, and of April and October, 1945 :—■ ,

(Thousands)

Population Class.
Males. Females.

1st Oct., 
1944.

1st Apr., 
1945.

1st Oct., 
1945.

1st Oct., 
1944.

1st Apr., 
1945.

1st Oct., 
1945.

Armed Forces 740 710! 548 37 31! 27
Gainfully Occupied 3,241 3,210 3,231 1,077 1,046 1,015
Farm Women, 14-

64 years 780 800 810
Students 223 223 239 237 237 241
Unemployed 32 53 96 29 27 33
All Others 319 371! 483 < 2>189 2,241! 2,283

Total, 14 years 
and over .. 4,555 4,567 4,597 4,349 4,382 4,409

WAGE CONTROL IN CANADA.
Wider powers to authorise or to direct employers to increase 

wages by an Order dated 20th June, 1946, amending the War­
time Wages Control Order, 1943 (as amended) J, have been given 
to the War Labour Boards in Canada.

In a statement concerning the Order, the Dominion Minister 
of Labour referred to the relaxation of the wage control system 
already introduced by the amending Order made on 31st 
January, .1946, § and pointed out that, while some measure of 
control over wages would be necessary for some time to come in 
order to prevent inflation, the present Order represented a 
further Step in line with the Government’s policy of moving out 
of the price control-wage stabilisation field as rapidly as it was 
expedient to do so.

Originally, the powers of these Boards to grant wage increases 
had been restricted to the removal of gross inequalities and 
injustices; but, with effect from 15th February, 1946, the 
Boards had been authorised, as an initial step in the abandon­
ment of war-time controls,, to make adjustments in any wage 
rates that were found to be low in comparison with the general 
level in a given locality, and they had been empowered to 
authorise an employer to increase wage rates on such other 
basis and to such extent as, in the opinion of the Board in the 
particular case, was reasonable in the circumstances and was 
consistent with the maintenance of existing prices of the goods 
and services sold by the employer. The changing conditions of 
the post-war period had now, the Minister stated, justified a 
further relaxation of wage control, and accordingly provision 
had been made by the new Order for the authority of the Boards 
to be extended so as to permit them to authorise or to direct 
such increases in wage rates as they found to be just and 
reasonable, regard being had to the paramount need of main­
taining price stability and to all the circumstances deemed by 
the Boards to be material.

In a letter addressed to Canadian workers, the Dominion 
Minister of Labour states that the wider authority now given 
to the War Labour Boards must be exercised with considerable 
discretion if price increases are to be avoided. He is satisfied, 
however, that the situation will be kept well in hand by the 
Boards, which are composed of responsible representatives of 
both management and organised labour and have already 
gained much experience in the administration of this part of * * * * §
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EMPLOYMENT IN INDUSTRY IN GREAT BRITAIN.
ANALYSIS FOK MID-1939, MID-1945, AND MAY AND JUNE, 1946.

The Table below shows, in respect of those industries for which 
comparable figures are available, the changes in the level of 
employment between mid-1939,- mid-1945, and May and June; 
1946. The figures include only .persons insured under the 
Unemployment Insurance Acts, together with women in part- 
time employment, two of whom have been counted as a unit. 
They are thus different in scope from those given on pages 221 
and 222 of this issue, which include estimates of the number of 
uninsured full-time employees, and of employers and workers 
on own account. Satisfactory estimates of the changes in the 
numbers within these uninsured classes in each industry cannot, 
at present, be ma.de at monthly intervals.

The figures given below for mid-1939 and mid-1945 are based 
on the count of insured persons in each industry at those dates, 
coupled with information as to the employment of part-time

women workers at mid-1945 derived from the returns rendered 
by employers under the Undertakings (Records and Information 
and Inspection of Premises) Order, 1943. The information as to 
changes, since' mid-1945, in the level of enaployment in each 
industry, eixciept’-coal’mining, building and civil engineering, 
is also derived from these returns. Certain industries and 
services which are not covered by the returns (or are only 
partially covered), or in which uninsured persons form a large 
proportion of the labour force, are omitted from the figures. 
These are agriculture, mining and quarrying other than , coal 
mining, National and Local Government Service, railways, 
shipping, fishing, dock and harbour service, and professional 
services. Insured persons registeted as unemployed and 
demobilised men and women taking paid leave are not 
included.

* Excluding agriculture, mining and quarrying (other than coal), National and Local Government Service, railways, shipping, dock and harbour service.

(Thousands)
Males (14 and under 65). Females (14 and under 60). Total/-'

Industry. Mid- Mid- May, Tune, Mid- Mid- May, June, Mid- Mid- May, June,
; 1999* J945. ^946.,-, 1946., 1939. 1945. 1946. 1946. 1939. 1945. 1946. 1946.

Group I (Metal and 
Chemical Industries)

Metal Manufacture:
Pig Iron ......................... 15-5 15-0 15-6 15-7 0-0/ 0-9 0-5 0-5 15-5 15-9 16-1 16-2Steel Melting, etc. - .. 156-4 147-0 158-3 . 159-0 3-6 27-8 18-1 17-6 160-0 174-8 176-4 176-6Brass, Copper, Zinc, Tin, etc. 51-2 63-0 62-6 : 63-2 4-7 21-0 16-5 16-3 55-9 84-0 79-1 79-5Tin Plates ........................ 22-7 9-7 11-4 ' 11-6 2-4 2-7 2’5 2-4 25-1 12-4 13-9 140
Iron and Steel Tubes .. 29-1 25-9 27-5 27-8 2-6 8-8 6-6 . 6-6 31-7 34-7 34-1 34-4Wire, Wire Netting, etc. 22-4 19-2 21-2 21-5. 4-4 10-7 9-1 9-0 26-8 29-9 30-3 30-5Total, Metal Manufacture 

Engineering:
297’3 279’8 ■200-0 298’8 17’7, 71’9 53’3 52’4 315’0 351’7 349’9 351’2 x

General Engineering .. 637-4 777-9 716-4 713-0 67’3 361-9 189-2 185-3 704-7 1,139-8 905-6 898-3
Electrical Engineering 105-9 106-1 103-6 104-1 28’0 69-7 48-4 47-3 133-9 175-8 152*0 151-4Marine Engineering .. 51-1 70-1 65-3 64-7 1-1 10-4 5-2 5-0 52-2 80-5 70-5 69-7Constructional Engineering .. 47-1 35-7 43-7 45-5 1-9 6-2 5-3 5-3 49-0 41-9 49-0 50-8

Mj Total, Engineering
Construction and Repair of

841-5 989’8 929’0 927’3 98’3' 448-2 248’1 242’9 939’8 1,438’0 1,177’1 1,170’2
Vehicles:

Motor Vehicles, Cycles and
Aircraft ........................ 428-1 597-2 435-3 433-8 45’2 ' 2790 104-8 101-3 473-3 876-2 540-1 635-1Carnages, Carts, etc. .. 10-7 10-9 9-7 10-5 1-9 3-5 2-5 2-6 12-6 14-4 12-2 13-1Railway Carriages and Wagons 51-6 41-1 55’6 55-3 1-4 . 5-7 3-8 3-6 53-0 46-8 59-4 58-9s Total, Vehicles 490-4 649’2 500-6 499-6 48’5 288’2 111’1 107’5 538’9 937’4 611-7 607’1Shipbuilding and Ship Repairing 

Metal Goods Industries:
141-8 230-4 215-1 214-5 2’9 21-9 11-0 10-3 144-7 252-3 226-1 224-8

Stove,- Grate, Pipe, etc., and
General Ironfounding 

Electrical Wiring and Con-
84-9 39-4 53-0 54-0 9-8 1-2-9 13-1 13-0 94-7 52-3 66-1 67-0

trading ........................ 38-9 32-0 41-0 40-9 2-8 5’5 5-4 . 5-4 41-7 87-5 46-4 46-3Electric Apparatus, Cables, etc. 
Scientific and Photographic

116-4 112-2 119-1 121-6 79-5 167’7 116-8 116-9 195-9 279-9 235-9 238-5
Instruments, etc. .. 34-0 38-1. 36-2 35-0 14-3 38-7 28-1 26-0 48-3 76-8 64-3 61-0Watches, Clocks, etc.

Hand Tools, Cutlery, etc. . -. -
20-8 7-3 12-0 12-6 17-9 6-9 9-8 10-4 38-7 14-2 21-8 23-0
21 -9 20-6 22-8 23-1 11-6 16-6 16-0 16-0 33-5 37-2 38-8 39-1Bolts, Nuts, etc. 16-8 16-1 16-4 1.6-5 13-0 * 18-8 15-0 14’8 29-8 34-9 31-4 31-3Brass and Allied Metal-Wares 

Heating and Ventilating
17-4 9-2 12-6 12-9 11-1 8-8 10-3 9-9 28-5 18-0 22-9 22-8

Apparatus .. 21-2 15-7 ; 21-4 22-1 1-4 4-2 3-9 . -3-9 22-6 19-9 25-3 26-0, Other Metal Industries 185-2 170-0 1'84-7 189-8 101 -1 145-6 126-5 127-5 286-3 315-6 311-2 817-3Total, Metal Goods 
Chemicals, Paints, Oils, etc.:

557-5 460-6 ... 519-2 528’5 262-5- 425-7- 344’9 343’8. 820’0 886’3 ' 864’1 862-3
/ Coke Ovens and By-Product

Works .. .. 12-3 12-2 12’5 12-6 o-i 0’5 0-4 0-4 12-4 12-7 12-9 13-0Chemicals . 88**6 91 -6 .. HO-3 111-4 36-2 65’9 62-9 62-6 124-8 157-5 173-2 174-0Explosives .. .. .. 29-2 78-3 23-8 23-8 7-9 90’4 17-0 17-0 37-1 168-7 40-8 40-8f Paint, Varnish, etc. .. <. 20-4 14-2 13-4 18-7 6-5 9’2 9-1 9-0 26-9 23-4 27-5 27-7Oil, Glue, Soap, Ink, etc. ,. .. 60-0 44-1 53-0 52-7 23-2 31 -7 28-1 27-8 83-2 75-8 81-1 80-5Total, Chemicals, etc. .. 210’5 240-4 ■210-0 219’2 73 9 197’7 117’5 116’8 284’4 438-1 335-5 336’0
Total, Group I Industries 

Group II (Basic
2,539’0 2,850-2 2,678’5 2,478’4 503’8 1,453’6 885’9 863’4 3,042’8 4,303’8 3,564’4 3,326’8

Industries*)
Coal Mining ... ..
Gas, Water and Electricity ‘ 757-5: : 707-8 695-4 695-8 3-7 9-8 9’8 9’8 761-2 717-6 705-2 705-6

Supply ' .. 203-2 138-2. 180-3 182-0 H-6 28’4 24-8 24’2 214-8 166-6 205-1 206-2Tramway and Omnibus Service 193-0 129-3 180-F 183-0 ;12-0 82’0 50-7 48’4 205-0 211-3 230-8 231-4Other Road PassengerTransport 34-1 ■ <13-1 17-7 18-4 3-0 2-0 2-0 2-0 37-1 15-1 19-7 20-4Goods Transport, by Road .. 
Miscellaneous Transport, etc., 141-7 129’8,, 150-0 150-2 4-9 13-4 12-5 12’2 146-6 143-2 162-5 162-4

Services ........................ 19-6 * *18*7 250 25.’4. 2-6 6’8 70 7’0 22-2 25-5 32-0 32-4
Group III (Other Manu­
facturing Industries)

Food, Drink and Tobacco:
32-71 ' 'Grain Milling .. .. 28-2 21-6 •'5 25-3 25-4 3-9 -8-7- 7-5 7-3 32-1 30-3 32-8

Bread, Biscuits, ofc. .. 103-1 69-3 83-3 83-8 77-6 68-0 66-2 65’2 180-7 137-3 149-5 149-0
Cocoa, Chocolate, etc. 26-4 13-4 17-5 17-8, 55-9 23-9 27-6 28’1 82-3 37-3 45-1 45-9
Other Food Industries 71-3 53-8 65-7 66-4 62-2 71-9 66-9 68-3 133-5 * 125-7 132-6 134-7

/ Drink Industries 95-0 71-0 84-4 84-4 25-9 38-1 35-2 34’5 120-9 109-1 119-6 118-9
Tobacco, Cigarettes, etc. 15-5 14-4 18-4 18-6 26-8 31-1 29-0 28’7 42-3 45-5 47-4 47-3

Totals Food, Drink and Tobacco 
Textile Industries:

339’5 243-5 294’6 296-4 252’3 241-7) 232’4 232’1 591’8 485’2 627’0 528’5

Cotton Spinning .. .. 65’5 35-3 47-2 48-1 ■ 119-4 78’3 84’2 84-3 184-9 113-6 131-4 132-4
.Cotton Weaving 53’7 27-4 33-3 33’6 101’3 71 -9 73-5 72-8 155-0 99 3 106-8 106-4

: WOO!...................................
Silk Spinning add Manufacture

90-3. 50-1 64-5 65-5 > 117-3 79-7 85-4 84-7 207-6 129-8 149-9 150-2

and Rayon, etc.;, Weaving .. 19-3. 9-1 -11-3 11’9 29-2 1.7-3 18-2 18-9 48-5 26-4 29-5 30-8
Rayon, Nylon, etc., Yam .. 15-3 10-8 15-2 15-1 8-4 8-7 9-4 8-4 23-7 19-5 24-6 23-5
Hosiery .. .. 29-1 12-3 18-1 18-6. 97-3 50-4 57-1 56-6 126-4 62-7 75-2 75-2
Carpets ........................ 12-6 2-2 6-1 6-4 19-4 3-5 7-1 7-4 82-0 5-7 13-2 13-8
Linen .. 3-7 '2-9 3’4 3-4 9-0 6-8 5-9 5-7 12-7 9-7 9-3 9-1
Jute................................... 10-2 3-8 <5:1 5-1 15-5 9’7 10-4 10-4 25-7 13-5 15-5 15-5
Hemp .-. .. 6-8 5-1 ... 5-71 5-8 10-2 11’4 9-7 9-6 17-0 16-5 15-4 15-4
Lace .. .. 5-1 2-4 3-0 2-9 7-8 4’5 4-3 4-2 12-9 6-9 7-8 7-1
Other Textiles 20-0 16-9 19-5 19-7 41-9 46-5 37-0 36-3 61-9 63-4 56-5 56-0
Textile Bleaching, Dveing, etc. 56’7 32-0 38*5 .38-9 22-9 20’2 19-9 19-8 79-6 52-2 58-4 58-7

Total, Textiles
Leather, Leather Goods, Fur:

> .388-3 210’3 . <270’0 275’0 599-6
11-3

408’9
U.-8

422’1
11-5

419’1
11-3

987’9

44-8

619’2

33-2

693-0
39-9

694-1"
401Tanning, Currying, etc. 33-5 21’4 28-4 23-8

Leather Goods' ni-6 6’2 7-7 7’8 16-6 12-2 12-7 12-7 28-2 18-4 20-4 20-5
Total, Leather 
Clothing Industries:

45’1 27-6 36’1 36-6 27-9 24’0 24’2 24’0 73’0 51’6 60’3 60-6

Tailoring
Shirts, Collars, Underclothing,

66-6

10-1

37’4 48-4 49’3 168-0

83-4

134-8

48-3

147-1

52-9,

145-0

52-3

234-6

93-5

172-2

62-5

195-5

58-5

194-3

58-0etc. .. .. 4-2 • -5-6'
Dressmaking, etc. 11-4 - 6-7 8-7 8’9 96-1 48-0 55*7 55-9 107-5 54-7 64-4 64-8
Hats and Caps .. 11-1 3’7 6-5 6’7 18-5 9-0 11-3 11-3 29-6 12-7 17-8 180
'Other Dress Industries 7-5 2-8 4-2 4’2 23-4 12-6 ■ 15-7 15-8 30-9 15-4 19-9 20-0

{ Boots, Shoes, etc.
* Total, Clothing ..

78-4
185’1

51-1 
105’9

64-6 
138’0

65-5 56-6 44-2 48-2 480 135-0 95-3 112-8 113*5
140’3 446’0 296’9 . 330’9 328’3 631’1 402-8 468’9 468’6
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(Thousands)

Females.(14.and under 60). Total.
Industry.

Grand Total of Above

* Excluding professional and other personal services.

Woodworking, etc.:
Furniture, etc. .. ... '
Sawmilling ........................
Wood Boxes and Cases, etc.'. • 
Other Woodworking ..

Total, Woodworking, etc...
Paper, Printing, etc.:

Paper and Paper Board 
Cardboard Boxes, Paper Bags,: 

etc..............
Wallpaper
Stationery Requisites (not 

paper)’ •• ••
- Printing, Publishing and 
7 , Bookbinding 
Total, Paper, Printing, etc.

\ Brick, Tile, Pipe, etc. ..
1 Pottery, Earthenware, e to. ..
-•"Glass and Glass Bottles:

Glass Manufacture1 "... 
V Glass Bottles ..' 'K. 
' Total,- Glass
Other Manufacturing Industries: 

Cement, Whiting, etc. . .. 
Cast Stone, etc. .; 
Rubber .. ..

: Oilcloth Linoleum, etc. 
' Brushes and Brooms .. 

Musical Instruments .. 
Toys and Games

Q Other Industries
Total, Other Manufacturing 

Industries i .T» • .
Total, Group III Manufacturing 

Industries .. ..
Group III (Non-Manu­

facturing Industries 
and Services*)  

Building and Civil Engineering 
Constauction 

Distributive Trades .. 
Commerce and Finance 
Entertainments, Sports, etc..,. 
Hotels, Boarding Houses, 

Restaurants, etc. ..
Laundries and Dry Cleaning

Males (14 and under 65).

Mid- Mid- May, June, Mid- Mid> May, June, Mid- Mid- May, : June, •
1939. 1945. 1946. 1946. 1939. ,,^45.., 1946. ;; 1946. 1939. :1945. 1946., 1946.

111-5 39-8 70’6 73-2 26-9 f 22-6 23-5 23-8 138-4 62-4 94-1 97-0
63-0 56-1. 64-0 64-7 3-4 20-2 13’5 13-3 66-4 76-3 77-5 78-0
9-2 14-0 13-8 .1-3-7 2-4 ;.13-4 6-6 6-1 11-6 27-4 20-4 19-8

17-8 13-5 15’7 15-3. 5-8 7-7 6-4 6-3 28-6 21-2 22-1 21-6
201’5 123’4 164’1 166’9 38’5 00’0 50’Q • 40-5 240’0 107-0 214’1 216’4

50-7 30-8 41-9 > 42’6 19-1 17-9 17-2 174 69-8 48-7 59-1 59-7

29’0 14-6 20-3 20-6 53-3 34-9 - 36-7 36-6 82-3 49-5 57 0 57-2
5’3 0-5 4-4 4-6 2-5 0-6 3-6 3-6 7-8 1-1 8-0 8-2

4’9 1-7 2-3 2-4 6-3 3-3 4-5 4-5 11-2 50 6-8 6-9

198-9 " 97-0 133-5 136-1 105-4 76-4 87-0 •• 87-2 304-3 173-4 220-5 228-3
288’8 144’6 202’4 206’3 186^6 133’1 140-0 149’0 475’4 277-7 351’4 355’3

90-7 29’0 58-1 59-9 5’7 5’3 6’0 5’9 96-4 34-3 64-1 65-8 '
30’0 14-7 21-6 22-0 , 37-0 24’3 .3.1-4 31’3 67-0 39-0 53-0 58-3-

22’5 15-5 22’0 22-4 8-1 no-2 ”11-0 11-0 80-6 26-7 33-0 33-4
15-4 12-2 15’9 16-4 2-2 7-9 7-1 6-9 17-6 20-1 230 23-3
37’9 27’7 37’9 38’8 10’3> 18’1 18,\1 17’9 48’2 45’8 : 56’0 56’7-

17-1 9-5 12’7 13-0 0’7 1-5 1-3 1-3 ; 17-8 .11-0 14-0 14-3
’ 27-8 16-8 27’3 28-2 2’5 6-6 6-5 6-4; 30-3 23-4 33-8 84-6

41-1 34-3 43-6 44-5 29-1 --28*0  - - - 29-0 28-8 70-2 62-3 72-6 73-8
11-0 4-2 8-1 8’2 2-3. 2’tf<< f 2-1 2-1 13-3 6-3 10-2 10-3
6-1 4-3 5-6 5’7 .6-2 6’5 7-4 7-5 12-3 10-8 13-0 13-2
6-9 1-5 / 3’6 4-0 1-8 0’6 1-7 1-8 8-7: 2-1 5-3 5-8
8-0 2-7 <8’2, 8-3 10-7? 4’4 11-4 11-4 18-7 7-1 19-6 19-7*

79-8 50,5 64’5 66-7 .64-4 78-7 - 80-8 •-•8-1’9 144-2 129-2 145-3 148-6 ,

197’8 123-8 .17.3’6 178^6 f 117’7 140-2 141’2 315-5 M-2 313-8 319’8

1,804’7 1,050’5 1,397’3 1420’8 1,721’6 1,344’6 1,404-0 1398’3 3,526’3 2,395’1 2,801’6 2819.1

1,190-8 607’8 / 970-6 fl023-6 15-7 24-2 23-0 23*0 1,206-5 632-0 993-6 1046*6
1,309-5 604-7 803-3 1 8.15-8 850-9 909-8, 876-2 875-9 2,160-4 1,514-5 1,679-5 1,691-7. <

216-5 83-9 129-7 1-30-9 98-6 148-0 118-1 117-8 315-1 231-9 247-8 248-7 <
80-1 50:5 60-0 / 60-6 60-4 79-1 8T-7 82-8. 140-5 129 6 141-7 143-4 '

172-7’ 82-1 106-5 1107-8 ' 280-7, 296-6 294-9 297-6 453-4 378-7 401-4 405-4X
43-9 26-7 32-9 I 334 U9-3 128-1 J26-9 125-2 193*2 154-8 159*8 158-3

8,706-3 6,493-3 7,427-31 ^17T8i b, 71,8-8 4,526-4 3,917-8 /15223' 12,425-1 11,019-7 11,345-1 3694’1 7

EMPLOYMENT AND UNEMPLOYMENT 
IN GREAT BRITAIN.

1. General Man-Power Position.
The broad changes in the man-power position between mid-

1939 and June, 1946, are shown in the Table below. The figures
relate to males agec 
under 60 years.

14 and under 65 and females aged

(Thousands)

14 and

Mid- Mid- Mid- Dec., May, June,
1939. 1943. 1945. 1945. 1946.* 1946.

1.. Total Working Popu­
lation (excluding 
indoor private 
domestic sendee): 

Men 14,656 15,028 14,846 14,794 14,605. 14,569
Women .. • 5,094 7,253 6,723 6,175 L A709 5,663

Total .. .. 19,750 22,281 21,569 20,969 20,314 20,232

2. Ex-H.M. Forces who 
have not yet taken 
up employment .., 20 40 750 800 760

3. Insured persons regi­
stered as unemployed 1,270 60 103 285 375 376

4. Number in H.M.
Forces, N.F.S. and 
Police and in indus­
try:—

Men ' 13,643 14,971 14,751 13,931 13,587 1.3,569
Women .. 4,837 7,230 6,675 6,003 5,552 5,527

Total .. .. 18,480 22.20L 21,426 19,934 -19,139 19,096.

2. Total Working Population.
The total working population is estimated to have decreased 

in June, 1946, by 82,000 (men 36,000, women 46,000). The 
total reduction since June, 1945, is 1,337,000 (men 277,000 and 
women 1,060,000). The total working population at the end of 
June, 1946, was, however, greater than at mid-1939 by 482,000 
(men 87,000 less, and women 569,000 greater).
3. H.M. Forces and Auxiliary Servicer, National. Fire 

Service and Police and Number engaged in Civilian 
Employments.

The total numbers in the Forces and Auxiliary Services, 
National Fire Service and Police and engaged in civilian em­
ployment decreased by 43,000 during June - (inch 18,000 and 
women 25,000). At the end of June it was 2,330,000 less than 
at the end of June, 1945 (men 1,182,000, and women 1,148,000), 
but 616,000 greater than at mid-1939 (men 74,000 less, women 
690,000 greater).

The decrease during June in the case of men is accounted for 
by (a) the fall of 36,000 in the working population ; plus (&) an 
increase of 12,000 in the number of insured men registered as

♦ The figure for the number of men in the Forces in May has been revised.

unemployed; partly offset by (c)' a decrease of 30,000 in the 
number of demobilised men taking paid leave.

The decrease during June in the case of women is accounted 
for by (a) the dropbof 46,000 in the working population; partly 
offset by (&) a decrease of 11,000 in the number registered as 
.unemployed ; and (c) a decrease of 10,000 in the number of 
demobilised women taking paid leave.

In the twelve months from mid-1945 to mid-1946, there has 
been a decrease of 3,056,000 (men 2,757,000 and women 299,000) .

4. Forces and Auxiliary Services.
The numbers in the Forces and Auxiliary Services included 

in item 4 of .the Table in paragraph 1 are as follows
. . (Thousands)

. Mid- ?•' Mid- Mid- Dec., May, 
. 1946.

L June, 
1946.1939* 1943.., 1945. 1945;

Men 480 4,296 ; 4>653 3,561 2,092 1,896
Women .. — 461 437 296 158 / 138

Total .. 480 4,757 5,090 3,857 2,250 2,034

5; Civil Defence,; National Fire Service and Police.
The numbers in these Services included in item 4 of the Table 

in paragraph 1 are as follows .
(Thousands)

Mid- 
1939.

Mid- 
/ 1943.

Mid- 
1945.

Dec., May, June, 
; 1946.1945. 1946.

Men 80 253 112 99 85 84 v
-Women ... — 70 15 8 4 4

Total . . . 80 323 127 107 89 88

There was thus, by mid-1945, a reduction of 196,000 from the 
figure of 323,000 at mid-1943. Since mid-1945, there has been 
a further reduction of 39,000 (men 28,000, women 11,000)^

6. Industry.
The numbers employed in industry included in item 4 of the 

Table in paragraph 1 are as follows :—
' ' -•(Thousands) - 

. Mid- 
1939.

Mid- 
1943.

Mid- 
1945.

Dec.,. •
1945. .

May, 
1946.

June, 
1946.

Men 
Women ; i

13,083
4,837

10,422
6,699

.9,986
6,223

10,271
5,699

11,410,
5,390

11,589
5,385

Total .. 17,920 17,121 16,209 15,970 16,800 16,974

Between mid-1939 and mid-1945 recruitment for the Forces, 
partly offset by substantial new intake from the non-industrial 
sections of the population, reduced the numbers in industry by 
over 1,700,000. The retirement of large numbers of men and
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women added during the war, offset partly by the return of 
men and women from the Forces, led to a further reduction of 
239,000 by the end of 1945. In the first half of 1946, however, 
the intake from demobilisation has exceeded net losses from 
other causes and the numbers in industry increased by 1,004,000. 
Between mid-1945 and mid-1946, there was thus a net increase 
of 765,000 (men increased by 1,603,000, Women decreased by 
838,000). The numbers in industry at the end of June, 1946, 
were about 946,000 below the numbers at mid-1939. This 
difference consisted of a decrease of 1,494,00Q men, partly offset 
by an increase of 548,000 in the number of women.

7. Manufacture of Equipment and Supplies for the 
Forces.

The estimated numbers employed on this work were as 
follows : -

(Thousands)

— Mid- 
1939.

Mid- 
1943.

Mid- 
1945.

Dec., 
1945.

May, 
1946.

June, 
1946.

Metal and Chemical
Industries

Other Manufactures
1,070

200
4,310

870
3,132

755
1,299

491
563
285

489
228

Total .. 1,270 5,180 3,887 1,790 848 717

Between mid-1939 and mid-1943, the numbers employed on the 
manufacture of equipment and supplies for the Forces increased 
by 3,910,000. By mid-1945 there had been a decrease of 
1,293,000. There was a further decrease of 3,170,000 between 
mid-1945 and mid-1946, and at the latter date the numbers 
employed were 553,000 less than the numbers employed at 
mid-1939. There is to be a further reduction of 217,000 by the 
end of the year.

8. Home Civilian Industries and Services and 
Manufacture for Export.

The numbers employed in industry other than those employed 
on the manufacture of equipment and supplies for the Forces, 
that is, the aggregate numbers employed on work for home 
civilian needs and for export in the manufacturing industries, 
together with the numbers in the basic industries, and in building 
and civil engineering, the distributive trades and other civilian 
services are as follows :—

(Thousands)

Mid-1939. Mid-1943. Mid-1945. Dec., 1945. May, 1946. June, 1946.
16,650 11,941 12,322 14,180 15,952 16,257

Between mid--1939 and mid-1943 the numbers employed in 
this section were reduced by about 4,710,000 or 28 per cent. 
There was an increase of 380,000 between mid-1943 and mid- 
1945. There was a further increase of 3,935,000 between 
mid-1945 and mid-1946, and at the latter date the number 
employed in this section was only about 400,000 less than the 
number at mid-1939 (or about 700,000 below the normal pre-war 
level).

9. Manufacture for Home Market and Export.
The figures for this sector are shown in the following Table :■—

(Thousands)

— Mid- 
1939.

Mid- 
1943.

Mid- 
1945.

Dec., 
1945.

May, 
1946.

June, 
1946.

Home Market:—...... 
Metals and Chemicals* 1,586 833 1,014 1,768 2,235 2,270
Other Manufactures! 3,094 1,579 1,610 1,916 2,288 2,345

Total, Home Market 4,680 2,412 2,624 3,684 4,523 4,615
Export

Metals and Chemicals* 450 90 200 560 808 845
Other Manufactures! 540 167 217 337 458 481

Total, Export 990 257 417: 897 1,266 1,326
Total, Home Market 

and Export 5,670 2,669 3,041 4,581 5,789 5,941

Between mid-1939 and mid-1943, the numbers employed on 
manufactures for home market and export were reduced by just 
over 3 millions or 53 per cent. Between mid-1943,and mid- 
1945, there was an increase of 372,000. Between mid-1945 and 
mid-1946, there was a further in ci ease of 2,900,000 and the 
total at the latter date was 271,000 above the number at 
mid-1939.

‘ The numbers employed on manufacture for export increased 
in the twelve months mid-1945 to mid-1946, by 909,000 and at 
the end of June exceeded the mid-1939 figure by 336,000 (metals 
and chemicals -|-395,000, other manufactures — 59,000).

Employment on manufacture for the home market increased 
by 1,991,000 in the same period ; at the end of June the total 
was 65,000 below the figure for mid-1939. The deficiency is 
749,000 in manufactures such as textiles, clothing, leather, 
wood, paper, etc., partly offset by an increase of 684,000 in the 
metal and chemical industries.

10. Non-Manufacturing Industries and Services.
The figures for this group, which includes the basic industries 

and services (agriculture, fishing, mining, utilities, transport, 
National and Local Government), building ana civil engineering, 
the distributive trades, and other services (commerce and 

* Metal manufacture, merchant shipbuilding and shift repairing, engineering? 
aircraft, motors and other vehicles, metal goods, chemicals and explosives.
t Food, drink and tobacco, textiles, clothing, footwear,leather and leather goods, 

wood, paper, building materials, pottery, glass and other/manufactures.

finance, personal and professional services, entertainment, 
catering, laundries and cleaning), are given in the following 
Table:—

(Thousands)

— Mid- 
1939.

Mid- 
1943. :

Mid- 
1945.

Dec., 
1945.

May, 
1946.

June, 
>1946.

Basic Industries and Ser­
vices .. 4,683 5,027 5,111 5,112 5,268 5,295

Building and Civil Engin­
eering .. 1,310 726 722 895 1,115 1,170

Distributive Trades 2,887 2,009 1,958 2,050 2,164 2,210
Other Services . . 2,100 1,510 1,490 1,542 1,616 1,641

Total .. 10,980 9,272 9,281 9,599 10,163 10,316

In the basic industries and services taken as a whole there' 
was a continuous net increase from mid-1939, and the numbers 
employed are now 612,000 greater than at mid-1939. In building 
and civil engineering there was a decrease of 588,000 between 
mid-1939 and mid-1945. In the twelve months to mid-1946, 
there was an increase of 448,000, the total at mid-1946 feeing 
140,000 less than at mid-1939. In the distributive trades, the 
reduction between mid-1939 and mid-1945 amounted to 929,000. 
Between mid-1945 and mid-1946, there was an increase of only 
252,000, leaving the total in these trades 677,000 less than at 
mid-1939. In the “Other Services" Group there was a reduction 
between mid-1939 and mid-1945 :iof 610,000. Of this 151,000 
had been recovered by mid-1946, leaving a deficiency as. com­
pared with mid-1939 of 459,000.

11. Comparison—Mid-1946, with Mid-1939.
The numbers employed at the end of June, 1946, in Certain 

important sectors of industry, expressed as percentages of the 
numbers so employed at mid-1939, are as follows

Manufacture of equipment and supplies 
for the Forces .. .. .. .. 56 per cent.

Manufacture for Home Market .. ;. 99
Manufacture for Export .. W
Basic Industries .. .. 113
Building and Civil Engineering < 89
Distributive Trades ... ,. 77
Other Services .. .. : .. 78

12. Summary.
The following Table shows the totals in the main categories at 

mid-1939, mid-1945, May, 1946, and June, 1946
(Thousands)

Mid- : 
1939.

Mid- 
j 1945.

May,: 
1946.

June, 
1946.

Manufacture for Home Market 4,680 2'624 4,523 4,615
Manufacture for Export ........................ 990 417 1,266 1,326

Total .... .. .... 5,670 . 3,041 5,789 5,941
Basic Industries and Services .. . .. 4,683 5,111 5,268 5,295
Building and Civil Engineering 1,310 722 1,115 1,170
Distributive Trades .. 2,887 1,958 2,164 2,210
Other Services ................................... 2,100 1,490 1,616 1,641

Total, Home Civilian Market and 
Export 16,650 12,322 15,952 1'6,257

Manufacture of Equipment and Supplies for 
the Forces .. 1,270 ■•-3,887 848 717

Total in Industry .. ..: 17,920 16,209 16,800 16,974
Civil Defence, N.F;S. and Police 80 127 89 88
Armed Forces and;Auxiliary Services 480 5,090 2,250 2,034

Total in Forces, N.F.S., Police and 
in Industry .. 18,480 21,426 19,139 19,096

Ex-H.M. Forces who have, ndt yet taken up, 
employment .. i.. .. 40 800 760

Insured persons registered as unemployed .. 1,270 103 375 . 376

Total Working Population (excluding 
indoor private domestic service) 19,750 21,569 20,314 20,232

The Table below shows the changes in the mdin categories— 
increases (+-) or decreases (—).

Mid-1939
- to
Mid-1945.

Mid-1945 to 
Mid-1946. ' Changes 

during 
June, 
J 946.Number.

Per cent, 
of 

Mid-1945.

Manufacture for Home Market
(Thous.):

— 2,056
(Thous.)
+ 1,991 4- 76

(Thous.)
4- 92

Manufacture for Export — 573 + 909 4-218 4- 60
Total .. 2,629 + 2,900 4- 95 4- 152

Basic Industries and Services .. + 428 + 184 + 3i + 27
Building and Civil Engineering — 588 4- 448 4- 62 4- 55
Distributive Trades — 929 + 252 4- 13 + 46
Other Services...................... . — 610 + 151 + 10 + 25

Total, Home Civilian Market and 
Export .................................... — 4,328 + 3,935 + 32 + 305

Manufacture of Equipment and Supplies 
for the Forces................................ + 2,617 — 3>!70 — 82 — 13!
Total in Industry ........................ —. 1,711 4- 765 + 4i + 174

Civil Defence, N.F.S. and Police + 47 39 — 31 — 1
Armed Forces and Auxiliary Services.. + 4,610 — 3,056 60 f^216

Total in Forces, N.F.S., Police and 
in Industry .... .. .. + 2,946 — 2,330 ft-f- — 43

Ex-H.M. Forces who have not yet taken 
up employment ........................

Insured Persons registered as unem­
ployed ..

+ 40

— 1,167

+ 720

4- 273 4- 265

— 40

4- 1
Total Working Population (excluding 

indoor private domestic service) + 1,819 — 1,337 6 s=? 82
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13. Unemployment.
The numbers of insured persons registered as unemployed*  

in Great Britain at 17th June, and '15th July, 1946, were as 
follows

’ '•Fi“
Men 18 

and under 
65 years.

Boys
14-17 
years.

Women 18 
and under 
60 years.

Girls 
14—17 
years.;

Total.

17th June .. ..
15th July

261,302
255,436

9,101
8,319

100,249
90,719

5,515
4,860

376,167
359,334

—

Wholly Jnemplqyet (including Casuals).

Tempor­
arily

Stopped.

Total.
Unem­

ployed for 
not more. 

than.
2 weeks.

Unem­
ployed for 
more than 
2 weeks but 
not more 

than 
8 weeks.

Unem­
ployed for 
more than 
8 weeks.

Total.

Men, 18-64.. 
Boys, 14-17 .
Women, 18-59

Girls, 14-17
Total I.

42,339
3,749 

17,092
2,257

62,791
2,447

19,891
1,316

147,481 
2,088 

52,471
1,243

252,611
8,284

89,454
4,816

2,825
35

1,265
44

255,436
8,319

90,719
4,860

65,437 86,445 203,283 355,165 4,169 359,334

The total of 359,334 includes 48,238 married women; some of 
whom probably are retiring from industrial employment, and 
ex-Service personnel numbering 34,672 who had had no employ­
ment since leaving the Forces.

The changes between 17th June and 15th July, 1946, in each 
administrative RegionJ are given in the Table below :—

Wholly Unemployed 
(including Casuals).

Region.! ■» Unem­
ployed 
for not 
more 
than 

2 weeks.

Unem­
ployed 
for more 

than 
2 weeks 
but not

more 
than

8 weeks.

Unem­
ployed 

for 
more 
than 

8 weeks.

Total. Tempor­
arily

Stopped.
Total.,

London and 17th June 13,956 12,719 9,311 35,986 40 36,026
South- 15th July 13,364 9,212 12,132 34,708 46 34,754
Eastern Inc. (+) or

De c. (—) — 592 -3,507 4- 2,821 — 1,278 +' 6 — 1,272

Eastern .. 17th June 2,428 2,568 2,423 7,419 31 7,450
15th July 
Inc. (+) or

1,969 1,977 2,966 6,912 35 6,947

Dec. (—) — 459 - 591 4- 543 — 507 + 4 - 503

Southern 17th June J,896 3,091 2,770 7,757 17 7,774
15th July 
Inc. (+) or

1,975 1,800 3,105 6,880 13 6,893

Dee. (—) + 79 — 1,291 4- 335 — 877 4 881

South- 17th June 2,523 3,597 4,120 10,240 27 10,267
Western 15th July 2,044 2,662 4,492 9,198 16 9,214

Inc. (+) or
Dec. (—) — 479 — 935 4- 372 — 1,042 — 11 — 1,053

Midland 17th June 3,325 5,274 8,681 17,280 89 17,369
15th July 2,812 3,330 9,713 15,855 595 16,450
Inc. (+) or

Dec. (—) — 513 — 1,944 + 1,032 — 1,425 + 506 —1 919

North- 17th June 2,005 2,710 2,970 7,685 150 7,835
Midland 15th July 1,961 2,458 3,189 . 7,608 383 7,991

Inc. (+) or
+ 156> Dec. (—), —4 44 — 252 219 77; 233

East and 17th June 3,795 6,875 : 9,224 19,894 -479 20,373
West
Ridings

15th July 
Inc. (+) or

4,422 5,250 9,926 19,598 365 19,963

— 410Dec. (—) 4- 627 -M,625 + 702 — 296 — 114

North- 17th June 11,643 21,485 35,058 68,186 624 68,810
Western 15th July 

Inc. (+) or
11,729 17,074 36,801 65,604 497 66,101

Dec. Gf) +. 86 — 4,411 + 1,743 —2,582 — 127 —2,709

Northern 17th June 7,836 15,338 30,589 53,763 347 54,110
15th July 
Inc. (+) or

7,891 11,628 30,958 50,477 246

101

50,723

Dec. (—) + 55 —’3;710 + 369 —3,286 — —3,387

Scotland 17th June 13,152 23,334 37,620 74,106 472 74,578
15th July 
Inc. (+) or

11,279 20,404 40,898 72,581 1,338 73,919'

Dec. (—). — 1,873 —2,930 + 3,278 — b525 + 866 — 659

Wales 17th June 5,432 14,534 44,042 64,008 2,308 66,316
15th July 
Inc. (+) or

5,007 9,433 46,001 60,441 635 61,076

—5,240Dec. (—)t 425 —5,101 4-1,959 —3,567 1,673

Special 17 th June ;• 919 1,487 2,853 5,259 5,259
Schemes 15th July 984 1,217 3,102 5,303 — 5,303
(Banking Inc. (+) or
and In­
surance)

; Dec. (—) +: 65 — 270 + 249 + 44 +' 44

* The figures exclude insured, persons on the registers classified as unsuitable 
for ordinary employment. At 15 th July these numbered 23,212 men and 592 women.

f This figure excludes 1,274 uninsured persons on the registers who had been 
classified as unsuitable for ordinary employment.

t See footnote f in next column.

The following Table gives the numbers unemployed and the 
approximate; percentage rates of. unemployment at, 15th July 
among insured males and females in each Region :—

REGIONAL ANALYSIS OF THE NUMBERS 
UNEMPLOYED AT 15th JULY, 1946, 

IN THE UNITED KINGDOM.

In addition there were on the registers at 15th July 8,480f 
uninsured persons, including 5,325 boys and girls under 16> who 
had not yet entered industry.

The numbers of insured unemployed at 15th July are 
analysed below.

Region.

Number of insured persons 
registered' as unemployed 

at 15th July; 1946.

Number registered as 
unemployed expressed as 

percentages of the 
estimated total number 

of insured persons.

' Males. Females. Total. Males'. Females. Total. ’

London and 
South-Eastern 29,002 • 5,752 34,754 i 1

Eastern .. 5,923 1,024 6,947 1 i 1
Southern 5,013 1,880 6,893 • ; 1 1 1
South-Western .. 6,972 2,242 9,214 ’ 1 1 1
Midland ' 13,179 3,271 16,450 i 1
North Midland .. 6,853 1,138 7,991 ! i 1
E. & W. Ridings •.. 15,320 4,643 19,963 1 li
North-Western .. 52,058 14,043 66,101 r 3i 2 3
Northern.. 32,968 17,755 50,723 4i 8 5
Scotland.. 54,615- 19,304 73,919 ; 5 4 4J.
Wales .. .. 40,771 20,305 61,076 : 7 12i ; 8i

Great Britain 
(excluding 
Special Schemes) 262,674 91,357 354,031’ 21 ; 2

The total number of insured persons registered as unemployed*  
in the United Kingdom at 15th July, 1946, was 391,939, including 
291,764 men and boys and 100,175 women and girls. In addition, 
there were .on the registers in the United Kingdom at 15th July, 
8,905f uninsured persons, including 5,436 boys and girls under 
16 who had not yet entered industry.

-The numbers of insured unemployed persons on the registers 
in each Region J are shown below.

Region.!
Men 18 

and under' 
65 years.

Boys <
14-17 
years.

Wonten.18 
and under 
60 years.

Girls 
14-17 
years.

Total.

Whoily Unemp loyed (including Casuals)...

London and South-
Eastern .. ..

Eastern ..
southern 
south-Western: 
Midland ?.. . .. 
North-Midland 
B. & W. Ridings 
North-Western 
Northern : 
Scotland 
Wales........................
Special Schemes

27,445
5,715-
4,797
6,800 >

12,374
6,282

14,768
50,200
31,683
52,220
39,254

1,073

1,539X-
200
205
162
246
215
;251,;

1;674
1,194 
1,641

949 
; 8

5,021
860

1,673
2,106
3,089
1,014
4,383

13,185
16,619 

- 17,913
19,380
4,211

703 
137. 
205 
130 
146
97

196
545 
981
807
858 < 
. 11

34,708
6,912
6,880
9;198

15,855
7,608

19,598
65,604
50,477 
72,581!
60,441
5,303

Great Britain 252,611 8j284 89,454 4,816 355,165

Northern Ireland 27,174 561 3,578 207 31,520

United Kingdom 279,785 8,845 93,032 5,023 386,685

Temporarily Stoi jped.

London and South-. 
Eastern

Eastern 
Southern 
South-Western 
Midland 
North-Midland 
E. & W. Ridings 
North-Western 
Northern 
Scotland 
Wales ..

18
8

1+.
10

559
353
301
177
86

752 
550.

3:

7
5
2

18

28
26
2
6

36
27
61

295
148
571 

• 65

.1’

.'3j
18
7

13
2

46
35 

.13
16

595
383
365
497
246

1,338
635

Great Britain 2,825 11 ‘1,265 44 4,169

Northern Ireland 270 4 ; 739 72 1,085

United Kingdom .. 3,095 39 2,004 116 5,254

Total.

London and; South-
; Eastern 

Eastern 
Southern .. :..
South-Western >.
Midland .. >.
North-Midland 
E. & W. Ridings 
North-Western 
Northern 
Scotland
Wales........................
Special Schemes

27,463
5,723
4,808
6,810

12,933
6,635 

15,069 
50,377 
31,769 
52,972 
39,804

1,073

1,539
200
205
162
246
218
251 

1,681. 
1,199 
1,643

967
8

5,049
886

1,675 
2,112 
3,125 
1,041 
4,444 

13,480 
16,767 
18,484 
19,445
4,211

703
138
205
130
146
97

199
563
988
820
860

11

34,754
6,947
6,893
9,214

16,450
7,991

19,963 
. 66,101

50,723
73,919
61,076

5,303

; Great Britain 255,436 8,319 90,719 4,860 359,334

Northern Ireland 27,444 , 565 i4,317 279 32,605

United Kingdom .. 282,880 8,884 95,036 | 5,139 391,939

♦ The figures exclude 23,212 insured men, and 592 insured women, on the registers 
in Great Britain, who had been classified as unsuitable for ordinary employment.

f This figure excludes 1,274 uninsured persons on. the registers in Great Britain 
who had been classified as unsuitable for ordinary employment. ’ _

t The figures relate to the Regions as now constituted. The boundaries of some 
of the Regions were altered on 1st April, 1946, the principal change being the transfer 
of Cumberland and Westmorland from the North-Western to the Northern Region. 
The Region hitherto known as “North-Eastern” is now named “East and West 
Ridings”- A full statement of the present areas of the Regions was given on page 
114of this Gazette for April, 1946.
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NUMBERS ON THE REGISTERS IN THE 
PRINCIPAL TOWNS, 15th JULY, 1946.

The Table below shows the total numbers of unemployed*  
insured persons on the registers of all Employment Exchanges 
and Juvenile Employment Bureaux in each Administrative 
Regionf on 15th July, 1946, and the numbers of insured persons 
on the registers of the Exchanges and Bureaux situated in some 
of the principal towns in each Region, together with the increase 
or decrease compared with 17th June, 1946.

* The figures are exclusive of persons -classified as unsuitable for ordinary em­
ployment. They include, however, some persons who were not available for 
employment away from home and others who for various reasons were not suitable 
for the types of vacancies current.

t See footnote J in second column on page 223.

Regionsf (w» italics) and 
Principal Towns.

Numbers of Insured Persons*  on 
Registers at 15th July, 1946;

Inc.(+)or
Dec; (—) 
in Totals 

as 
compared 

with
17th June, 

1946.’

Meh 18
- and
: under

65 years.

Women
18 and 
under

60 years.

Juveniles 
uhder 

18 years.
■Total.

London and South-Eastern .. 27,463 5,049 2,242 34,754 — 1,272
London (Administrative

County)........................ 14,360 1,991 666 17,017 _ 188
Acton 72 10 1,7 99 — 10
Brentford and Chiswick .. 142 19 11 172 — 46
Brighton and Hove 571 155 22 748 — 52
Chatham .. 559 575 64 1,198 — 346
Croydon........................ 700 77 80 857 — 133
Dagenham.. 343 45 56 444 — 49
East Ham........................ 300 82 41, 423 + 83
Enfield - .. 176 21 41 238 — 33
Harrow and Wembley .. 274 86 46 406 + 23
Hayes and Hartington 104 34 36 174 — 17
Hendon 474 35 37; 546 + 25
Leyton and Walthamstow 630 73 35 738 + 23
Tottenham 784 106 59 949 — 8
West Ham 689 99 81 869 + 52
Willesden .. 231 33 23 287 — 16

Eastern ........................ 5,723 88.6 338 6,947 — 503
Bedford 81 24 2 107 — 29
Cambridge 84 12 4 100 — ■59
Ipswich 345 23 32 400 + 55
Luton 147 15 26 188 — 3
Norwich 1,225 82 23 1,330 31
Watford .. 168 41 . 209 + 8

Southern .. 4,808 1,675 410 6,893 — 881
Oxford 171 82 .25 278 + 23
Portsmouth (including 

Gosport) 1,291 694 121 2,106 _ 401
Reading 253 61 40 354 — 15
Slough 207 27 10 244 20
Southampton 759 331 58 1,148 — 268

South-Western 6,810 2,112 292 0,214 — 1,053
Bristol (including

Kingswood) 2,403 209 76 2,688 _ 509
Exeter 345 21 6 372 — 53
Gloucester.. 88 16 11 ITS — 2
Plymouth........................ 623 1,015 52 1,690 51
Swindon .. 127 27 11 165 — 70

Midland ........................ 12,933 3,125 392 16,450 — 919
Birmingham 2,809 268 115 3,192 + 196
Burton-on-Trent .. 48 57 1’0 115 + 1
Coventry .... 1,597 494 54 2,145 413
Oldbury 35 . 35 + 1
Smethwick 103 1 7 111 + 16
Stoke-on-Trent .. 2,510 95 44 2,649 — 420
Walsall........................ 401 104 34 539 + 51
West Bromwich .. 17 6 12 35 + 10
Wolverhampton .. 789 43 25 857 + 2
Worcester .. 123 16 — 139 + 18

North-Midland 6,635 1,041 315 7,991 + 156
Chesterfield 276 157 29 462 — 3
Derby 106 83 12 201 + 72
Grimsby........................ 677 52 21 750 — 127
Leicester .. 355 6 62 423 + 36
Lincoln 26 1 27 3
Mansfield .... 467 72 8 547 — 46
Northampton 328 14 13 355 + 31
Nottingham 1,371 82 73 1,526 + 67
Peterborough 40 23 10 73 — 40
Scunthorpe 52 32 8 92 — 40

East and West Ridings 15,069 4,444 450 19,963 —. 410
Bamslev .. 731 124 26 881 — 26
Bradford .. 1,433 57 39 1,529 + 84
Dewsbury........................ 287 9 4 300 + • 15
Doncaster........................ 943 544 77 1,564 — 101
Halifax 78 2 80 — 66
Huddersfield 175 17 13 205 — 10
Hull ........................ 2,374 507 96 2,977 + 358
Leeds 2,433 212 43 2,688 28
Rotherham 290 565 37 892 — 73
Sheffield 1,111 158 1,269 — 124
Wakefield .. 253 69 13 335 + 22
York ........................ 536 67 18 621 49

North-Western 50,377 13,480 2,244 66,101 _ . 2,709
Accrington 360 295 8 663 52
Ashton-under-Lyne 478 42 10 530 + 5
Barrow 432 1,122 32 1,586 + 10
Birkenhead 1,512 183 39 1,734 131
Blackbum.. 928 104 13 1,045 — 84Bl ackpool .. 271 8 12 291 — 56-Bolton 1,506 261 30 1,797 W- 29Burnley .. .. ■ .. 1,249 215 21 1,485 + 187Bury 216 59 8 283 4- 74Crewe 201 112 31 344 47Liverpool (including 

Bootle) . . - ..
Manchester (including

18,341 4,276 1,079 23,696 — 1,264
Stretford)

Oldham (including
Failsworth and Royton)

6,114 652. .197 6,963 — 929
1,583' 87 18 1,688 100Preston 1,021 791 39 1,851 4^ 131Rochdale .. 335 30 7 372 2St. Helens 732 357 14 1,103 -t. 55

Regions! (in italics) and 
Principal Towns.

Numbers of Insured Persons*  on 
Registers at 15th July, 1946.

Inc.(+)or
Dec. (—) 
in Totals 

as 
compared 

with 
17th June, 

1946.

Meh 18' 
and 

under 
65 years.

Women
18 and 
under

60 years.

Juveniles 
under 

18 years.
Total. .

North-Western (continued), 
Salford (including Edeles 

and Pendlebury) 1,632 19' 45 1,696 hi W;Stockport .... ; 839 1116 - 52; 1,007 + ’ 11Warrington . .. 203 330 23 556 .123Wigan .... 1,945 943 45 2,933 — 85
Northern ........................ 31,7^ 15,767 .2,187 50^7'23'‘ _ 3,387Carlisle .. .. ' .. 298 75 - 31 404 7Darlington 305 512 >19 836. 136

Gateshead .. 1,957 926 95 2,978 -— 115
Hartlepools 1,214 1,223 55 2,492 — 95
Jarrow and Hebbum 913 671 106 1,690 — 154.
Middlesbrough (including

South Bank) 4,036 1,149 466- 2i351 69
Newcastle-upon-Tyne . .. 5,275 2,159 226 7,660 — 586
South Shields 1,821} 467 141 2,429 — 158
Stockton-on-Tees .. .. 676 1,096 57 1,829 — 247
Sunderland . .. 2,983 1,362 80 4,425 — 462
Wallsend .. 346 . 165 14 525 — 2

.. 52,972 18,484 2,463 73,919 _ 659
Aberdeen .. 1,984 184 66 2,234 + 64
Clydebank 474 247 45. 766 + 15
Dundee 2,587 514 64 3,165 142
Edinburgh 4,099 277 106 4,432 + 152
Glasgow (including

Rutherglen) 18,215 6,956 727 25,898 333
Greenock .. 1,356/ 938 117 2,411- — 285
Motherwell and Wishaw .. 1,676 1,038 81: 2,795 — 64
Paisley .. .. ... I 1,330 332 60. 1,722 +. 75

Wales..................................... 39,804 19,445 1,827 61,076 _ 5,240
Cardiff ...... 2,520 625 81 3,226 — 200
Merthyr Tydfil 2,698 1,174 102 3,974 — 169
Newport .. 882 349 78; 1,309 — 138
Rhondda ...... 4,970 1,516 205 6,691 — 154
Swansea .. .... 2,970 17541 92 4,603 914

Northern Ireland 27,444 4,317 844 32,605 + 482
Belfast 11,864 1,098 154 13,116 .185
Londonderry ... 2,315 562 183 3,060 212

COMPOSITION OF UNEMPLOYMENT
STATISTICS FOR JULY, 1946.

The Table below gives an analysis of the numbers of persons 
registered as unemployed* in Great Britain at 15th July.

—
Men

18 years 
and over.

Boys 
under 

18 years.
Women 
18 years 
and over.

Girls 
under 

18 years;
Total.

A;—Insured Unemployed
Insured Persons on the 

Registers of Employment 
Exchanges:

Claimants to Benefit 
and Applicants for 
Unemployment 
Allowances 247,689 3,670 .75,664 1,351 328,374

Non-claimants 6,674 4,641 10,844 3,498 25,657
Claimants for Benefit 

under Special Schemes 1,073 8 4,211 ' U 5>303
Total of Insured Persons 

Unemployed .. .. 255,436 8,319 90,719 4360 359334

B.—Uninsured Persons on 
Registers of Employ­
ment Exchanges

Applicants for Unem­
ployment Allow­
ances 392 8 279 TO 689

Persons not applying 
for Allowances 1,235 ; 3,161 387; , 3,008 :-7»791

Total of Uninsured 
Unemployeds. 1,627. 3,169 666 3,018 8,480

C.—Total of Registered 
Unemployed .. 257,063 11,488 91385 7,878 367,814

NUMBERS OF INSURED PERSONS REGISTERED 
AS UNEMPLOYED: 1939 to 1946.

The Table below shows the average number of insured persons 
registered as unemployed in each of the years 1939 to 1945, and 
the numbers registered as unemployed each month in 1946.

—
Great Britain.

United 
Kingdom.

Wholly Unemployed 
(including Casuals).

Temporarily
- Stopped.

Total. Total.
Males. Females. Males. Females.

1939 .. 934,332 258,088 137,192 78,347 1,407,959 1,480,324
1940J .. 468,777 222,373 100,389 58,549 850,088 918,054
1941 .. 135,320 99,756 29,275 27,476 291,827 330,675
1942§ .. 62,019 31,859 3,196 2,691 99,765 119,117
1943 .. 47,191 20,574 795 733 69,293 85,538
1944 .-. 45,062 17,634 394 518 63,608 77,929
1945.;. 86,273 53,004 549 584 140,410 159,977
1946:—
14 January .. 198,221 129,205 876 1,152 329,454 360,240
11 February .. 223,147 130,256 880 1,295 355,578 388,050
11 March 238,351 131,203. 1,076 1,286 371,916 404,401
8 Apri l 246,382 123,454 746 828 371,410 402,555

13 May 256,988 116,599 579 710 374,876 405,802
1.7 June 267,238 104,345 .3,165 1,419 376,167 •408,290
15 July 260,895 94,270 2,860 1,309 359,334 391,939

* See footnote ♦ in previous column.
f See footnote J in second column on page' 223.
j.From July, 1940, the figures exclude men in attendance at Government 

Training Centres.
§ The figures for 1942 and later years are exclusive of men and women classified 

as unsuitable for ordinary employment.
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UNEMPLOYMENT AMONG INSURED PERSONS AT 15th JULY.
INDUSTRIAL ANALYSIS.

The statistics given below show, industry by industry, the 
numbers of persons aged 14 and over, insured under the Un­
employment Insurance Acts, who were registered as unemployed 
at 15th July, 1946, distinguishing those wholly unemployed 
(i.e., out of a situation) from those temporarily stopped (i.e., 
suspended from Work on the understanding that they were shortly 
to return to their former employment). The numbers include 
unemployed insured'persons on the registers of Local Offices 
of the Ministry, :of Labour and National Service and of Juvenile 
Employment Bureaux, and claimants for benefit under the 
Special Schemes for banking and insurance.

The Unemployment Insurance Acts provide, subject to certain 
exceptions, for the compulsory insurance against unemployment 
of substantially all employed males under 65 years of age and 
females under 60 years of age., The principal classes of 
excepted employments are indoor private domestic service, 
employment otherwise than by way of manual labour at a rate 
of remuneration exceeding in value £420 a year, employment as 
female professionalL nurse/ and, subject to certain qualifications, 
employment in the teaching profession and in the police forces. 
Employment under public or local authorities, railway and 
public utility companies may, in certain circumstances, also be 
excepted. The Unemployment Insurance Acts do not apply to 
persons serving in an established capacity in the permanent

service of the Crown. Some persons employed in agricultural 
occupations are also outside the scope of the agricultural scheme, 
including sons, daughters, and other near relatives of the 
employer, persons not working under a contract of service, and 
persons engaged in such casual harvesting work as hop-picking, 
or gathering flowers, fruit, peas or potatoes (unless they normally 
undertake other insurable work). Persons not domiciled in the 
United Kingdom (e.g., migratory labourers from Eire) are not 
insurable in respect of employment in agriculture, and are 
accordingly not included in the figures. Part-time workers 
employed for not more than 30 hours a week, who entered 
employment during the war, are in most cases not insurable 
against unemployment, and are not, therefore, included. Insured 
persons on the registers in Great Britain who have been classified 
as unsuitable for ordinary employment are also excluded from 
the figures.

An unemployment book, on which is recorded the industry 
in which he is employed, is issued to every insured person, 
and this book must be lodged at an Employment Exchange 
whenever the insured person makes a claim for unemployment 
benefit or for an unemployment allowance, or registers as 
unemployed without claiming benefit or an allowance. The 
files of “lodged^*  books at the Employment Exchanges thus 
furnish for each industrial group a record of the unemployment 
of insured persons.

Great Britain.

Total.
Industry.

Wholly Unemployed 
(including Casuals).

Agriculture*  .
Farming, Forestry, etc.
Market Gardening, Horticulture, etc.

Total, Agriculture .. .

Fishing

United Kingdom/

Wholly Unemployed, 
Temporarily Stopped 

and Casuals.

Coal Mining 
Iron Ore and Ironstone Mining, etc. 
Lead, Tin and Copper Mining 
Stone Quarrying and Mining.. 
Slate Quarrying and Mining .. 
Other Mining and Quarrying 
Clay, Sand, Gravel and Chalk Pits ..

, Total, Mining ..

Non-Metallif erous Mining Products:— 
Coke Ovens and By-Product Works 
Cast- Stone and Cast. Concrete 

Products, Patent Fuel, Stone 
Grinding, etc.  

Cement, Limekilns and Whiting 
Total, N.-M. Mining Products ..

Brick, Tile, Pipe, etc., Making ..
Pottery, Earthenware, etc
Glass:— |

Glass Manufacture (exc. Bottles and 
Lenses, Prisms, etc.)

Glass Bottles, jars, etc, .... 
Total, Glass

Chemicals, Paints, Oils, etc.
Chemicals .. ., $ .. • ,.
Explosives .. ..; .. ..
Paint, Varnish, Red Lead, etc.
Oil, Glue, Soap, Ink, Matches, etc. .; 

■Total, Chemicals, Paints, Oils, etc.

Metal Manufacturel: 
Pig Iron (Blast Furnaces) 
Steel Melting and Iron Puddling, 

Iron and Steel Rolling, etc. 
Brass, Copper, Zinc, Tin, Lead, etc. 
Tin Plates .. .. .. .,
Iron and Steel Tubes .. 
Wire, Wire Netting, Wire Ropes, etc.

Total, Metal Manufacture

Engineering, etc.:—
General Engineering, Engineers’ 

Iron and Steel Founding ..
Electrical Engineering 
Marine Engineering, etc. 
Constructional Engineering ..

Total, Engineering, etc.

Construction and Repair of Vehicles 
Motor Vehicles, Cycles and Aircraft . 
Carriages, Carts, etc. .. . . .
Railway Carriages and Wagons, etc. 1 

Total, Vehicles .. .. ., ,

Shipbuilding and Ship Repairing

Other Metal Industries
Stove, Grate, Pipe, etc., and General 

Iron Founding .. .. ...
Electrical Wiring and Contracting .. 
Electric Apparatus, Cable, Lamps,

•■■■'.•.etc. ., . .. ... ... .. ■
Hand Tools, Cutlery, Saws, Files .. 
Bolts, Nuts, Screws, Rivets, Nails, 

etc. .. .. ........................
Brass and Allied Metal Wares 
Heating and Ventilating Apparatus 
Watches, Clocks, Plate, Jewellery, 

etc...........
Metal Industries not separately speci­

fied .. .. .. ..
Total, Other Metals

in gamekeepers, park gardeners, sports ground keepers, etc., who are insured under the Agricultural Scheme but including workersm certain other employments, e.g., clerks, lorry drivers, etc., who are insured under the General Scheme.

Temporarily Stopped.

Males 
aged 

14 and 
under 65;

Females 
aged 

14 and 
under 60.

Total.
Males 
aged 

14 and 
under 65;

Females 
aged 

;1,4 and 
under: 60.

Total.
Males 
aged 

14 and 
under 65.

Females 
aged 

. 14 and 
under 60.

Total.,

Males 
aged 

4 4,and 
under 65.

Females
.aged
14 and, 

under 60.
Total.

1,911 '641 2,452 12 47 1,923 588 2,511 3,683,. .647 4,330<363 98 461 -— 1 1 383 99 462 409 100 5092i274 639 2,913 48 60 2,286 687 2,973 4,092 747 4,839
■580 ;L;,1 581 49 — 49 629 1 630 643 1 6U

12,617 225 12,842 24 1 25 12,641 226 12,867 42,654 226 12,880114 4 118 .••'.J— — ■ - , 114 4 118 114 4 11826 — 26 1 ’ — 1 27 • 27 27 .27499 9 508 4 -r- 4 503 9 512 4 780 . 9 78977 . MAT— 77 . — 77 77 77 77121 ,SQ : 171 / — 1 1 121 51 172 153 51A '204.,128 5 133 — —- . -i — 128 5 133 190 5 19513,582 293 13,875 29 2 31 13,611 ■^295 13,906 13,995 147290

: 493 54 347 \ — '7^ 293 54 347 301 54 355

475 78 553 13 0- 488 78 566 537 ’78 615.. 117 . 30 147 — ■ —■ ... — 117 30 147 182 30 212885 162 1,047 13 — 13 898 162 1^060. 1,020 162 1,182
791 115 .906 3 T — 3 794 115 909 877 115 992

, 322 100 422 4 — 1 4 326 100 426 335 ,108 . 443

350 196 546
fl

9 9 350 205 555 353 205 558;267 182 449 > — — . — 267 182 449 268 182 450617 378 9 9 W7 387 1,004 621, 1,008

1,7.19 1,244 i 2,963 2 17 19 1,721 1,261 2,982 1,828 1,268 '3,09610,483 9,509 <19,992 6 16 22 10,489 9,525 20,014 10,540 9,540 20,080375 105 i 480 ... —’ 2 2 375 107 482 381 107. 4881,317 589 .1 1,906 2 3 . 5 1,319 592 1,911 1,350. 593 1,94313,894 11,447 •(25,341
i

10 38 48 13,904 11,485 25,389 14,099: 11,508 25,607

160 103 | 263 1 2 3 161 105 266 170 ■ 105 275
2,353 2;6bf 4,354 414 25 439 2,767 2,026 4,793 2,798 2,027 4,8251,427 765 2,192 3 2 5 1,430 767 2,197 1,486 768 2,254342 210 552 112 11 123 454 221 675 458 .222 680439 223 662 21 5 26 460 228 688 468 231 699..295 209 504 2 — 2 297 209 506 303 209 512; 5,016 ' 3,511 8,527 553 45 598 5,569 3,556 9,125. 5,683 3,562. 9,245

■18,971 8,854 27,825 100 85 185 19,071 8,939 28,010 19,954 9,082 29,0361,865 745 2,610 , 1 3 4 1,866 748 2,614 1,981 759 2,740l>^04 [, 1,124 2,688 6 1 7 1,570 1,125 2,695 2,117- 1,127 3,2441,185. 229 1,414 6 —■ ■ 6 1,191 229 1,420 1,218 230 1,44823,585 10,052 34,537 113 89 202 23,698 11,041 34,739 .25,270 11,198 36,468

■17,141 4,438 21,579 540 39 579 17,881 4,477 22,158 20,648 4,715 25,363220 88 308 1 2 3: 221 90 311 244 93 337251 166 417 .... — 1 • 1 251 167 418 259 167 42617,612 4,692 22,304 541 42 583 18,153 4,734 .2^7 21,151 4,975 20,720
8,975 1,649 10,624 " 5 10 15 8,980 1,659 10,639 10,948 1,663' jl2,61.1

592 228 820 4 4 592 232 824 61.8 234 852I.j253 75 1,328 2 ■’ —- : 2 1,255 75 1,330 1,396 17 1,473
L904 1,544 3,448 fe;-—■ 6 6 1,904 1,550 3,454 1,9.71 1,558 3,529222 85 307 .. — 222 85 307 241 85 326

231. 156 387 2 3 5 233 159 392 239 160 399228 74 302 11 — 11 239 74 313 243 75 318333 41 374- 1 — 1 334 41 875 359 41 400
141 48 139 SR: T® ©5 141 48 189 148 48 196

4,676 2,356 7,032 1.1 24:. 4,689 2,367 7,056 4,769 2,395 7,1649,580 4,607 14,187 , 291 24 53 9,609 4,631 14,240 9,984 4.673 14.657
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UNEMPLOYMENT AMONG INSURED PERSONS AT 15th, JULY, 1946.

Industrial Analysis—

United Kingdom.Great Britain.

Total.Temporarily Stopped.

Industry.

Total.Total.Total.Total.

Industry Group.

Total 

by

PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING

Males 
aged 

-14 and 
under 65.

Males 
aged 

14 and 
under 65.

Males 
aged ' 

14 and 
under 65.

Females 
aged 

14 and 
under 60.

Females 
aged 

14 and 
under 60.

Females 
J aged 
14 and 

under 60.

Males 
aged 

14 and 
under 65.

Females
aged .

14 and 
under 60.

Agriculture ...
Mining and Quarrying
Brick, Pottery, Glass, Chemical, etc. . 
Metal, Engineering and Shipbuilding 
-Textile . t .. .. ..
Clothing .. j ..
Food, Drink and Tobacco ..
Woodworking, Furniture, etc. .% 
Paper, Printing, etc.  
Building, Public Works Contracting, etc.
Gas, Water and Electricity Supply . 
Transport .. .. ......................
Public Administration Services .. 
Other ..

Wholly Unemployed
(including Casuals).,

Wholly Unemployed, 
Temporarily Stopped 

and Casuals.

In the industries covered by the Department’s statistics,*  
the changes in rates of wages reported to have come into operation 
in the United Kingdom during July-resulted in an aggregate 
increase estimated at approximately £451,000 in the weekly 
full time wages of about 1,221,000 workpeople, and in a decrease 
of about £10,000 in the wages of about 84,000 workpeople.

The great majority of the workpeople whose wage rates were 
increased were agricultural workers in England and Wales. 
The statutory minimum rates of wages of these workers were 
increased in general by 10s. a week in the case of men and 
women and by smaller amounts, varying according to age, in 
the case of Workers under 21 years of age.

The principal industries other than agriculture in which wage 
rates were increased included pig iron and iron and steel manu­
facture, leather production, beet sugar manufacture, seed 
crushing, compound food and provender manufacture, the home 
grown timber trade, paper making, London newspaper printing, 
laundering, the retail drapery, outfitting, and footwear trades, 
slate quarrying in North Wales, and linen and cotton handker­
chief, efc., manufacture, shirtmaking, and rope, twine and net 
manufacture in Northern Ireland. Workpeople employed in the 
road haulage industry and in civil engineering construction; in 
some areas also received increases in wages.

In pig iron and iron"md steel manufacture there were increases 
due to a revision of the sliding-scale arrangements under which 
wages fluctuate according to movements in the cost-of-living 
index number, followed by a small decrease due to a drop in the 
cost-of-living index number, the net result being an increase 
for the majority of the men concerned of about Is. Ofd. a shift. 
In leather tanning, currying and dressing basic time fates Were 
increased by 2|d. to 4d. an hour for men and by 2fd. for women. 
In seed crushing, compound food and provender manufacture 
war supplements were advanced by 6s. a week for men. There 
were increases of 2d . an hour for sawyers and machinists employed 
in the home grown timber trade in England and Wales, of l|d. 
for labourers and transport workers, and of Id. for women. 
In paper making men received an increase in basic rates of Ifd. 
ah hour and women l|d. an hour. For laundry workers in 
Great Britain and Northern Ireland there Were increases in the 
statutory minimum rates of wages ;■ in Great. Britain the increase 
was 7s. a week for men and 5s. a week for women. In the retail 
drapery, outfitting and footwear trades in England and Wales, 
there were increases of 10s. a week in the minimum rates for 
branch shop managers in London and 9s. 6d. in the provinces, 
and of 8s. and 7s. 6d. for manageresses ; for other male workers 
increases ranged ,up to 14s. in London and 13s. ,6d. in the 
provinces, and for females up to: 9s. in London and 8s. 6d. in the 
provinces.

CHANGES IN RATES OF WAGES AND HOURS OF LABOUR IN JULY
Rates of Wages.

In the corresponding months of 1945, there were net increases 
of £1,219,000 in the weekly full-time wages of 5,167,000 work­
people, and a net decrease of £40 for 375 workpeople.

Hours of Labour.
The number of weekly hours beyond which overtime rates 

become payable under the Wages Councils Acts was reduced 
from 48 to 45 hours for laundry workers in Great Britain, and 
from 48 to 44 for workers employed in shirtmaking in Northern 
Ireland. In the furniture industry in Northern Ireland the 
normal weekly hours were reduced from 47 to 44.

The industries in which wage rates were decreased during 
July included tobacco manufacture, and cinematograph film 
production; the reductions were due to arrangements under 
which wages fluctuate according to movements in the cost-of- 
living index figure. For boys employed as labourers in the 
building industry in England and Wales a reduced scale of wages 
was substituted, for a scale introduced during the war.

Of the total increase of £451,000 about £335,000 was the 
result of orders made under the Agricultural Wages (Regulation) 
Acts and the Wages Councils Acts ; about £38,000 was the result 
of arrangements made by Joint Industrial Councils or other 
joint standing bodies established by voluntary agreement; and 
most of the remainder resulted from direct negotiations between 
employers and workpeople or their representatives. 
[Summary of Changes Reported in January—July, 1946.

The following Table shows the number of workpeople in the 
United Kingdom affected by increases in rates of wages reported 
to the Department during the seven months of 1946, and the 
net aggregate amounts of such increases.

♦ In previous months “ Other, Manufactures ” were included with Miscellaneous Services.
t Persons insured under the Special Schemes for . the banking and insurance industries are included in these figures.
! Including private gardeners, grooms, gamekeepers, park gardeners, sports ground keepers, chauffeurs, etc. . . . . T,. .
§ The totals include 2,832 male and 45 female unemployed casual workers in Great Britain and 4,285 males and 55 females in the United Kingdom.

 

. 1 ne particulars or numbers affected by changes in rates of wages and working hours, and of the amount of change in- weekly wages and hours of labour, exclude
cnanges affecting Government employees, shop assistants and clerks, for which classes the information available is not sufficient to form a basis for statistics. Where 
imormauon is available, however, details of changes in the wages and hours of these classes are shown in the list of principal changes recorded. The estimates of the effects 
or the changes on weeldy wages are based on normal conditions of employment and do not take into account the effect either of short time or of overtime.

, I j addition to the numbers quoted, wages stand at the same level as at the beginning of the year in the case of 46,000 workpeople whose wages have been increased 
and reduced by equal amounts during the year. , r &

effect under orders issued under the Agricultural Wages (Regulation) Acts; The areas in which special rates for female workers apply are 
Gazette eSaire> • of Ely and Yorkshire where the minimum rates are 55s. for a 44-hour week for workers of'21 years and over. See also article on page 209 of this

 

Textiles:—•
Cotton Preparing, Spinning, etc. ,.. 
Cotton Manufacturing (Weaving, etc.) 

Total, Cotton 
Woollen and Worsted ..
Silk Spinning and Manufacture and 

Rayon, Nylon, etc. Weaving, etc.
Rayon, Nylon, etc. Yam' Manu­

facture  
Linen  
Jute .. .. • • '.. ..
Hemp, Rope, Cord, Twine, etc. 
Hosiery
Lace  
Carpets ..
Other Textiles ..
Textile Bleaching, Printing, Dyeing, 

etc. .. . 
Total, Textiles ..

Leather, Leather Goods and Fur 
Tanning, Currying and Dressing, etc. 
Leather Goods ..

Total,. Leather  
Clothing:— ,

Tailoring ..
Dress Making and Millinery 
Hats and Caps (including ! Straw 

Plait) .. ; ... . ..' ....
Shirts, Collars, Underclothing, etc. .. 
Other Dress Industries
Boots, Shoes, Slippers and Clogs .. 

Total, Clothing • .. • • .. .»
Food, Drink and Tobacco

Bread, Biscuits, Cakes, etc.
Grain Milling .. ... .. ..
Cocoa, Chocolate and Sugar Con­

fectionery .. ........................
Other Food Industries
Drink Industries ... ..
Tobacco, Cigars, Cigarettes and Snuff 

Total, Food, Drink, etc.
Woodworking, etc.:—j

Sawmilling and Machined Woodwork 
Wood Boxes and Packing Cases .. 
Furniture Making, Upholstering, etc. 
Other Woodworking .. ..

Total, Woodworking, etc. .. 
Building and Civil Engineering Con­

struction St—
Building• ' .. .. ....
Civil Engineering Construction 

Total, Building, etc. .. ..
Paper, Printing, etc.ljL

Paper and Paper Board .. ..
Cardboard Boxes, Paper Bags and 

Stationery ...
Wall Paper Making ..
Stationery and Typewriting
’ Requisites (not paper) 
Printing, Publishing and Book­

binding .. ..
Total, Paper, Printing, etc. 

Other Manufacturing Industries * 
Rubber  
Oilcloth, Linoleum,: etc. 
Brushes and Brooms .. 
Scientific and Photographic Instru­

ments and Apparatus
Musical Instruments ..
Toys, Games, and Sports Requisites 
Other Manufactures*. . .. ..

Total, Other Manufacturing*  ..

Gas, Water, and Electricity Supply .. 
Transport and Communication,'r. 

Railway Service  
Tramway and Omnibus Service 
Other Road Passenger Transport .. 
Goods Transport by Road .. 
Shipping Service .. .. . • •
Dock, Harbour, Canal, etc. Service :- 

Port Transport (Docks, Wharves, 
etc.) .. .. ..

Harbour, River and Canal Service 
Total, Docks, Harbours, etc.

Other Transport, Communication, etc. 
Total, Transport, etc. .. ..

Distributive Trades  
Commerce, Banking, Insurance and 

Finance! ...........................
Miscellaneous Services;*:-^  | ;

National Government Service (exc. 
National Fire Service) .. ...

National Fire Service
Local Government Service .. ..
Professional Services .. ..'
Entertainments, Sports, etc. '; . 
Hotel, Boarding House, Restaurant, 

Club, Catering, etc. Service 
Laundry Service 
Job Dyeing, Dry Cleaning, etc. 
Other Personal Services! 
Other Services*

Total, Miscellaneous*  
Ex-Service Personnel not Classified 

Industry
'Grand Tqtal!§

1-. 1 719 365 1,084 720 365 1,085
70 | . 130 200 542 378 920 547 378 925
70 131 >■201 1,261 743 2,004 1,267 743 2,010

n 8$ 9 97 644 202 846 669 221 890

6J ■ — 6 120 108 228 121 108: 229

14 14 166 86 252 172 86 258'
2 2 72 106 178 1,843 944 2,787

_ 259 142 401 261 143 404
_ 10 t 10. 153 291 444 : 177; 321. 498

285 16 301 455 210 665 465 239, 704
52 52 78 18 96 81 18 99

! -__ 40 48 88 41 51 92
2 12 14 379 323 702 402 525 927

96 14 110 982 168 1,150 1,104 220 1,324
613 194 807 4,609 2,445 >1,054 6,603 >3,619 10,222

43 3 46 523 155 678 545 '161 706
4 4 134 82 216 138 87 225

43 50 657 237 894 683 248 931

2 17 19 765 921 1,686 797 1,083 1,880
1 4 5 69 205 274 70’ 224 294

r- 3: 17 .20 74 63 187 81 73 154
1 17- 17 82 306 388 118 1,132 1,250

_ 59 61 120 62 63 125
35 ....n 46 765 187 952 845 190 1,035
41 6’6 107 ; 1,814 1,743 : 3,557 1,973 2,765 4,738

12 24 36 1,788 1,100 2,838 1,900 1,135 3,035
384 186 570 452 194 646

9 9 411 268 679 429 273 702
2 16 18 1,315 1,037 2,352 1,466 1,140 2,606
3 17 20 1,710 621 2,331 1,802 630 2,432

460 226 686 503 299 802
17 66 83 6,018 3,438 9,456 6,552 3,671 10,223

13 2 15 1,364 452 1,816 1,511 454 1,965
2 3 .5 360 322 682 374 327 701

14 11 25 960 290 1,250 1,035 297 1,332
4 15 19 380 337 717 423 ' 345 /68

33 31 64 3,064 1,401 4,465 3,343 1,423 4,766

57 1 ■: 58 18,068 186 18,254 21,017 193 21,210
86 86 10,670 74 10,744 12,511 80 12,591

143 1 144 28,738 260 28,998 33,528 273 33,801

4 4 491 319 810 513 335 848

6 6 283 254 537 293 266 559
1 1 25 6 31 25 6 31

’’ ■- — 25 29 54 25 29 54

10 1 11 2,105 382 2,487 2,157 413 2,570
15 7 22 2,929 990 3,919 3,013 1,049 4,062

4 1 5 874 320 1,194 975 322 1,297
191 83 274 196 84 280

1 1 2 130 65 195 136 68 204

- 463 185 648 472 188 660
_ 53 6 59 59 6' 65

...... _ 181 103 234 142 114 256
5 14 19 1,388 462 1,800 1,398 495 1,893

10 16 26 3,180 1,224 4,404 3,378 1,277 4,655

8 — 8 2,099 465 2,564 2,304 468 2,772

6 8 14 2,823 3,253 6,076 3,080 3,254 6,334
1 3 4 1,546 2,181 3,727 1,597 2,182 3,779

678 60 738 772 60 832
12 1 13 4,221 96 4,317 4,495 96 4,591
9 3 12 3,339 62 3,401 3,495 65 3,560

20 i 21 5,609 53 5,662 6,978 53 7,031
3 i 4 602 42 644 642 42 684

23 2 25 6^11 95 6,306 7,620 95 7,715
1 2 3 894 40 934 908 42 950

52 19 71 19,712 5,787 25,499 21,967 5,794 27,761

167 105 27i 15,572 10,956 26,528 17,228 11,336 28,564

1 2 3 1,819 4,968 6,787 !,882 4,981 6,863

32 9 41 13,688 5,891 19,579 15,729 6,256 21,985
3 3 417 209 626 493 223 716

109 344 453 7,948 3,109 11,057 8,416 3,176 11,592
6 12 18 1,280 1,198 2,479 1,345 1,266 2,611
4 4 8 2,271 893 3,164 2,422 926 3,348

15 104 119 4,342 6,041 10,383 4,713 6,298 11,011
1 3 4 517 88C 1,397 565 947 1,512

165 17f 342 171 181 352
3 __ 3 742 35 777 808 37 845
5 2 7 1,770 37^ 2,15( 1,934 383 2,317

178 478 656 33,146 18,809 51,955 36,596 19,693 56,289

178 10 188 41,324 4,003 45,327 43,99( 4,184t 48,180

2,860 1,309 4,169 263,755 95,578 359,334 291',764 100,17i 391,939

719 364 i 1,083,
472 248 720

1,191 612 1,803

556 193 7^ 7,

H4 108 222

152. .86 238
72 104 176

259 142 401
153 281 434
170 194 364.
26 18 44
40 48 88

377 311 688

’ 886 154 1,040
3,996 2,251 6,247

480 152 632
134 78 212
614 230 844

763 904 1,667
68 201 : 269

71 46 117
82 289 371
59 61 . 120

730 1:76 906
: 1,773 1,677 3,450
; i ,‘726 1,076 1 2,802

384 186 570

1 411 259 670
1,313 1,021 2,334
1,707 604 2,311

460 226 686
6,001 3072 9,373

1,351 450 1,801
358 319 677

-946 279 1,225
376 322 698

3031 1,370 4,401

18,011 : 185 18,196
10,584 74 10,658
28,595 28,854

487 319 806

283 248 531
24 6 30
25 ; 29 54

; 2,095 381 2,476
2,914 9;83 3,897

870 319 1,189
191 83 274
129 64 193

463 185 648
53 59

1'31 103 234
1,333 448 1,781

: 3,170 1,208 4,378

2,091 465 2,556

2,817 3,245 6,062
1,545 2478 3,723

678 60 738
4,209 95 4,304
3,330 59 3,389

5,589 52 5,641
599 41 640

6,188 93 6,281
893 38 931

19,660 5,768 25,428

15,405 10,851 26,256

1,818 4,966 6,784

13,656 5,882 19,538
414 209 623

7,839 2,765 10,604
1274 1,187 2,461
2,267 889 3,156

4,327 5,937 10,264
516 877 1,393
165 178 343
739 35 774

1,771 . .372 2,143
32,968 18,331 51,299

41,146 3,993 45,139

260,895 94,270 355,165

Approximate
Number of
Workpeople! 
affected by 

Net Increases.

Estimated 
Net Amount 
of Increase 
in Weekly 

Wages.

650,000
£

302,100
62,000 29,000

286,000 99,100
2,247,000 619,300

185,000 39,500
481,000 164,000
186,000 61,500
169,000 66,700
193,500 78,600
853,500 475,000
103,500 19,700
352,000 131,500
117,000 37,900
422,000 116,000

6,307,500 2,239,900

Industry. District.

Date from 
which 

Change 
took 

effect.
Classes of Workpeople. Particulars of Change.

Agriculture. . England and Wales 14 July Workpeople . other . than 
certain classes of male 
workers in the areas 
specified below

Minimum weekly rate fixed at 80s. for men 21 years and over, resulting in an 
increaseof 10s. a week for men, with increases in most cases of Is. to 10s., according 
to age and area, for younger workers.!

Female workers Minimum weekly rate fixed at 60s. for women 21 years and over (the adult rate 
was previously payable at 18 years and over) except in a few areas with special 
rates, resulting in an increase of 10s. a week for women 21 and over in most areas, 
with increases of Is. .to 6s., according to age and area, for younger workers.!

Cumberland and ' 
Westmorland.

Male workers employed as 
tractor drivers or employed 
wholly or mainly in atten­
tion to stock.

Increases of 13s. 6d. in minimum weekly rate for men 21 years and over, and of
2s. 9d. at 14 years rising, according to age, to Ils. 9d. at 20 and under 214

Holland division of 
Lincolnshire.

do. Male workers employed 
wholly or mainly as horse­
men.

Increases of 13s. 6d. in minimum weekly rate for men 21 years and over, and of
2s. at 14 years rising, according to age, to 13s. 3d. at 20 and under 214

Male workers employed 
wholly or mainly as cattle­
men, milkmen or shepherds.

Increases of Ils. 6d. in minimum weekly rate for men 21 years and over, and of 
5s. 3d. for workers at 20 and under 214

Kesteven and 
Lindsey divisions 
of Lincolnshire.

do. Male workers employed 
wholly or mainly as 
waggoners.

Increases of 14s. 6d. in minimum weekly rate for men 21 years and over, and of
Is. 9d. at 14 years rising, according to age, to 13s. 9d. at 20 and under 214

Male workers employed 
wholly or mainly as shep­
herds.

Increase of lls. 6d. in minimum weekly rate for men 21 years and over.!

Male workers employed 
wholly or mainly as stock- 
men.

Increase of 12s. in minimum weekly rate for men 21 years and over.!

Sussex do. Male workers employed 
wholly or mainly as horse­
men, cowmen, stockmen or 
shepherds.

Increase of 13s. 6d. in minimum weekly rate for men 21 years and over.!

Denbigh and Flint. do. Male workers employed 
wholly or. mainly as team-

Increase of 13s. in minimum weekly rate for men 2T years and over.!
men, cattlemen, cowmen, 
shepherds or bailiffs.
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PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING JULY—continued.

Classes of Workpeople.District.Industry.

Increase of 10’66 per cent, in consolidated shift rates of wages/29 JulySouth Yorkshire ..
a:

Iron-ore minersI J ulyCumberland-

29 July do.do.

Limestone quarrymenWest Cumberland
do.do.

1 July Limestone quarrymen

do.do.do.

Iron-ore miners1 JulyCleveland ..

do.do.do.

23 June

do.7 Julydo.

30 June

do.7 July

15 JulyNorth Wales

14 JulyGreat Britain

23 June

Leices.,

do.7 July

23 JuneGreat Britain**  ..

do.1 Julydo.

23 JuneGreat Britain!! • •

Flat-rate addition to wages, previously granted, decreased^ by-1'2d. a shift (5s. to
4s. 10’8d.)/or men and women, by 0’9d. (3s. 9<L to 3s. 84d.) for youths ana girls7 July

do.do.Barrow-in-Furness

do.do.do.Workington
do.do.do.Scunthorpe
do.do.do.Bilston
do.do.do.West of Scotland..

r Coke and 
By-Product 

Manufacture.

Particulars of Change. 
(Decreases in Italics.)

Iron and Steel 
Manufacture.

Workpeople employed in the 
asbestos cement industry.

Date from 
which 

Change 
took 

effect.

South and West
Durham. ...

North
Lincolnshire.

North-East Coast 
Area.

Ironstone miners and quarry­
men and limestone quafry- 
men.

Mining
and Quarrying.

Ironstone miners and quarry­
men.

Notts., Leics., 
parts of Lincs., 
Northants and 
Banbury.

do.

Continuous shift 
and workers, 
employed for 7 
week.

workers 
regularly

days

Workpeople, employed at 
steel sheet rolling mills.

Workpeople employed in steel 
melting shops (melters, pit­
men, slagmen, ladlemen, 
furnace helpers, gas pro­
ducermen, semi - skilled 
workers and labourers, etc.), 

do. .

23 June 
and

7 July. 
do.

Quarry workers and appren­
tices employed in slate 
quarries.

Workpeople employed at 
blastfurnaces, except those 
whose wages are regulated 
by movements in other 
industries.

Cleveland, Durham, 
West Cumber- 
land, North 
Lancs., North 
Lincs., Staffs,*  

■ Bilston, Derby,
Notts., Leices.,
Northants.,
Corby, South 
Wales and Mon. 

do. ..

1. July

29- July

Flat-rate addition to "wages > previously granted, decreased^ by \'2d. a shift (5s. 
to 4s. 10'8d.)formen and for women and youths employed on men s work, by v*9».  
(3s. 9£ to3s. 1 '8d.)for youths 18 and under 21 years and for women employed on 
youths' wbrk and by 0-6d. (2s. 6d. to 2s. 5'4d.) for boys and for girls doing boy s worn.

Flat-rate addition to wages, previously granted, increased by Is. 2d, a shift (3s. 10d. 
to 5s.) for men and women, by 10|d. (2s. 10|d. to 3s. 9d.) for youths and girls 
18 and under 21 years, and by 7d. (Is.. lid. to 2s. 6d.) for those under 18.||

Flat-rate addition to wages, previously granted, decreased^ by 1 '2d. a shift
4s, 10*8d.)  /or men and women, by. 0'9d. (3s, 9d. to 3s. .8*1  a.) for youths and girls 
18 and under 21 years, and fry 0’6d. (2s. 6d. to 2s. 5*44.)  /or those under 18.

Flat-rate addition fo wages, previously granted, increased by Is. 2d. a shift 
(3s. lOd. to 5s.) for men and women, by 10|d. (2s. 10|d. to 3s. 9d.) for youths 
and girls 18 and under 21 years and by 7d. (Is, 1 Id. to. 2s. 6d.) for those under 
18-11

* This increase was the result of an award of an independent Arbitrator reducing hours of labour-from 56 to
10’66 per cent, to compensate partially for reduction in weekly earnings, the remaining 6 per cent, reduction in earnings being borne by the workpeople concerned, be 
also under “Changes in.Hours of Labour.” .................. ...................-.....  - . ,

t Under cost-of-living sliding-scale arrangements. . _ - ai Additional war bonus, .previously granted, of 3s. a shift worked for men and.youths and of Is, 6d. for boys, remained unchanged-
§ This increase, resulted from an agreement made on 29th July, . with retrospective effect from the date shown.
|| These increases resulted from a revision- of the cost-of-living sliding-scale arrangements. , - ■ annowimw M Hictrirt and a flat-
K Women aged 21 years and over are npt to receive less than 4s. 8d. a shift, plus additions of 53’7, 62’5, 66’5 or 67-5 per cent., accordm0 to district, and a fla 

rate aaected maildy the employees of firms which are members .of the Sheet Trade Board, the districts concerned being Staffordshire, Cheshire,

^^^^S^em  ̂SS^^e members of the fran and ?t”Tra^.Emptoy^’Ass^ati^ to, ^Mj>^^trict^coaqeEied 
being the North-East Coast, Cumberland, Lancashire, South Yorkshire (excluding Sheffield special steels district), the Midlands, South Wales and West of Scotland-

lu ow.l inert Vhiwu wvrmro, vjr \w. X"-. w '------ -
18 and unoer 21 years, and &y 0’6d. (2s. 6d. to. 2s. 5’4d.) /<w those under 18. 

do. do.

Cost-of-living bonus decreased^ at the rate of Q'7d. a shift for men and, youths 18 years 
and over, and of 0-35d. for boys (calculated to the nearest halfpenny).

Cost-of-living bonus increased! at the rate of l*4d.  a shift for men and youths 18 
years and over, and of i_0,-7d. for boys (calculated to the. nearest halfpenny). Cost- 
of-living bonus after change, for 6 shifts worked; men and youths 15s. 3$d,, 
boys 7s. 8d.

Flat-rate addition to wages, previously granted, decreased^ by id. a shift (2s. 3^d. to 
2s. 3d. for men and youths 18 years and over, and Is. 2d. to Is. li®./or oots)4

Flat-rate addition to wages, previously granted, increased! by lid. a shift (2s. 3d. 
to 2s. 4Jd.) for men and youths 18 years and over, and by |d. (Is. lid. to ls;'2d.) 
for boys.J

Flat-rate addition to wages, previously granted, decreased^ by Id.
2s. 9d.) for men and youths 18 years and over, and by |d. (Is. 5a. to Is. 4|a.) /or

Flat-rate addition to wages, previously granted, increased by. Is. a shift (2s. 9d. to 
3s. 9d.) for men and youths 18 years and over, and by 6d. (Is. 4|d. to Is. IQid.) 
for boys.§

Flat-rate addition to wages,. previously .granted, decreased^ by. Id. a sfeift (2s. lOd. to 
2s. 9d.) for men and youths 18 ysars and over:, and by id. (Is. 5d. to Is. 4id.) for

Flatmate addition to wages, previously granted, increased by Is. 2d. a shift (2s- 9d. 
to 3s. lid.) for men and youths 18 years and over, and by 7d.,(ls. 4id. to l,s. 1 lid.) 
for boys.§

Flat-rate addition to wages, previously granted,increased.by Is, 2d. a shift (3s. lOd. 
to 5s. 0d.) for men, by lOid- (2s. 10|d. to 3s. 9d.) for youths 18 and under 21 
years, and by 7d. (Is. lid. to 2s. 6d.) for boys.|| ; , 4

Flat-rate addition to wages, previously granted, decreased^ by 1 -2d. n shift- (os. u»- w 
4s. 10’8d.)/or msn, fcy 0-9d. (3s. 9d. to 3s. 84d.)/or yotdfcs 18 and under 21 ysars, 
and dy 0*6d.  (2s. 6d. to 2s. 5*4d.)  /or doys..

Flat-rate addition to wages, previously granted increased by-Is. 2d. a shift (4s. 6d. 
to 5s. 8d.) for men, .by IQid. (3s. 4id. to 4s. 3d.) for youths 18 and under 21 
years, and by 7d. (2s. 3d, .to 2s. lOd.) for; boys,II, ,

Flat-rate addition to wages, previously granted, decreased^ by 1 ’2d. a shift (5s. 8d. to 
5s.; 6-8d.)/or men, by Q^di (4s. 3d. to 4s. 2-ld.)/or yontos 18 and. under 21 years, 
and by, 0-6d. (2s. lOd. to 2s. 9’4d.) for boys.

Increases of Is. 6d. a day in the letting standard, Of Is. 2d; in the day tote and 
minimum wage of pieceworkers, and of 6d. to 10d.» according to length of service, 
for apprentices. Rates after change: letting standard—quarrymen 14s. od. a 
day, labourers 13s. 10d., day:rate—quarrymen 12s. 8d., labourers Ils. 10a-, 
minimum wage for pieceworkers—quarrymen 12s. 0d., labourers Ils. 2d., wPius 
a bonus of 4s. 4d. in; each case; apprentices 4s; 9d. a day in first year, nsmg 
to 13s. I d. m sixth year.

Minimum hourly rates of wages adopted for workpeople employed in groups of 
factories, resulting in increases of varying amounts- Rates after change: m®u 
group I 2s., II Is. lid., Ill Is. 10d., 111(a) Is. 9Jd.; women—Is. 4|d., Is, 4Jd., 
Is. 3id., Is. 3d.

Flat-rate addition to wages, previously granted, increased by Is. 2d. a shift (Ss- lOd’ 
- -.to- 5s.) for men and-for women*and  youths employed on men’s- work, by lUfca 

(2s. l Qid. to 3s. 9d.) for youths 18 and under 21 years and for women^ employed 
on youths’ work, and by 7d. (Is. lid. to 2S; 6d.) for boys and girls doing boy s 
work.ll

Workpeople employed at 
steel rolling mills.

Rail millmen, merchant mill­
men, enginemen, cranemen, 
etc.

Steel millmen and labourers 
(datal workers).

Steel millmen, wagon build­
ers and repairers.

Steel millmen, maintenance 
men, etc.

Millmen, gas producermen, 
enginemen, cranemen, fire­
men and mill labourers, 
semi-skilled workmen and 
general labourers and loco­
motive drivers and fire­
men employed at steel- 
rolling mills.
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PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING JULY—cowfeMwerf.

Particulars of Change.
(Decreases in Italics)

Flat-rate addition to wages, previously granted, increased by Is. 2d. a shift 
(3s. lOd. to 5s.) for men and women, by lOJd. (2s. 10|d, to 3s. 9d.) for youths 
and girls 18 and under 21 years, and by 7d. (Is. l id. to 2s. 6d.) for those under 
18!.

Flat-rate, addition to wages, previously granted, decreased*  by 1 -2d. d (5s. to 
4s. 10’8d.)/or men and women, by Q'9d. (3s. 9d. to 3s. 8'\d.),for youths and girls 
18 and under 21 years, and by 0’6d. (2s. 6d. to 2s. 5’4d.) for those under 18.

Flat-rate addition to wages, previously granted, decreased*  by Id. a shift (3s. lOd. 
to 3s. 9d.)for men, and by, ^d. (Is. l id. to Is. lQjd.) /or womsn and juveniles.

Flat-rate addition to wages, previously granted, increased by Is. l-8d. a shift 
(3s. 9d. fo 4s. 10*8d.)  for men, and by 6’9d. i(ls. 10-5d. to 2s. 5’4d.) for women 
and juveniles.!

Increases of 2Jd. an . hour in general minimum time rates for men 21 years and 
over, of fd. to 2d,, according to age for youths and boys, of 2d, for women 18 
years and oyer, and of fd. to 1 Jd. for girls. Minimum rates after change: 
men—knife hands or press hands 2s. Qjd. an hour, others Is. 10|d., youths and 

bfd. at 15 years rising to Is. 7|d. at 20 and under 21 ; women Is. 3d., 
girls 6|d. at under 15 years rising to Is. at 17 and under 184

Increase of 2d., an hour, in the national minimum rate for men, recognised by the 
Joint Conciliation Committee for the industry, and proportional increases for 
women and younger Workers. Minimum rates af ter change: men 88s. . a week 
(48 hours), youths and boys 25 per cent, of men’s rate at under 16 years rising 
to 90 per cent, at 20 and under 21, women and girls (16 years and over) 80 per 
cent, of adult and juvenile male workers’ rates; burner cutters to receive at least 
I |d. an hour above the minimum rates.

Increases pf 7s. 6d. for men 21 years and over, and for women 18 years and over; 
and of 3§. 10d. to 10s- for younger workers according to age; war bonuses pre­
viously paid merged in minimum rates. Rates after change-: higher skilled men 
94s., lesser skilled 85s. 6d., labourers 78s. 6d., youths and boys 26s. at 14, rising 
tp 55s. at 20, women 534., girls 26s. at 14, rising to 42s. at 17.

Increase pf Is. a week in 'basic rates; ; Rates after change:; fitters mid turners 
69s. 6d. a week, labourers 53s. 6d., plus national bonus of'31s. 6d. a week for 
timeworkers in each case.

+ S686 jncreases resulted from a revision of the cost-of-living sliding-scale arrangements;
1 o/a 1111(161 tlie Wages Councils Act; Details of the minimum rates are contained in the Schedule to the Order (S.R. & O.
194o, No. 1031), obtainable from H.M. Stationery Office. -p«JiSeAn?eaSe? J60k.6?6Cf^a(16r Orders issued under the Wages Councils Act (Northern Ireland).- Details of the mimmum rates are contained in the Wages . 

Orders of toe Ministry of Labour and National Insurance, obtainable from H.M. Stationery Office.
1 oaZ weSi ncx \re?^ Wr U1^ler Wages Councils Act. Details Pf the minimum rates are contained in toe Schedule to the Order (S.R. & O.
1946, No. 1054) obtainable from H.M. Stationery Office. See also under “Changes in Hours of Labour.” v • • «

Increases of IJd. an hour (lOfd, to Is.) in general minimum time rates for workers 
(other than learners). 18 years or over, of |d., Id. or l|d., according to service 
and age of commencing employment, for workers engaged on stitching machines 
(other than Swiss embroidery machines), vice-folding or hand smoothing, of 
|d. to l^d,, according to service, ahd age of commencing employment, for 
learners engaged oh Swiss embroidery machines and for other workers under 
18.;, increase of 2Jd. an hour (ll|d. to Is. 2d.) in piecework basis time rates; 
revised general minimum piece rates adopted for some classes of wbrk, and all 
general minimum piece rates increased by 70 per cent. Or 14s. in the £ instead of 
50 per cent, or 10s. in toe £, as formerly.g

Increases of l|d. an hour in general minimum time rates for men 21 years or Oyer, 
of Id. for workers 19 and under 21, of fd. for those 17 and under 19 and.of Id. 
for those under 17.§

Increases of £d. an hour in general minimum time rates for women 18 years or 
over and for doffers (irrespective of age), Of £d. for workers aged 17, and of Id. 
for those under 17.§

Increases of 1 |d. an hour in piecework basis time rates for men 21 years or over 
and of }d. for women. 18 years or over and for dofiers (irrespective of age).§

Increases of 2d. an hour in basic rate for men, of 1 |d. for women and of proportional 
amounts for juveniles. Minimum rates after change for adults: meh Is. 103d., 
Women Is; 4d.

Increases of 7s. a week in general minimum time rates for men and of varying 
amounts from 5s. to Ils. for youths and boys. Rates after change : men 21 
years and over 85s. a week, youths ahd boys 33s. at under 16 rising to 74s. at 
20 and under 21 .||

Increases of 7s. a week in general minimum time rates for drivers 21 years or over, 
and of 3s., 4s. or 5s., according to length of employment, for drivers under 21 
years. Rates after change: men 21 or over 85s. a week; youths 20 and under 
21, employed as drivers for less than 1 year 55s., for 1 year and less than 2 years 
62s., for not less than 2 years 70S;; youths and boys under 20 years 54s., 61 s., 
69s.||

Increases of 5s.. or 7s.a week in general minimum time rates for women 20 years or over, 
and of varying amounts from 3s. to 7s. for girls, Rates after change : 23 s. at 
14 years rising to 55s. at 20 years and over ; ' Workers entering the trade for 
first time at 20 years or over, first 3 months 51s/, second 3 months 53s., there- 

. after 55s.||
Increases in general minimum time rates of varying amounts according to age or 

work performed. Rates after change include': female workers who perform in 
full the duties actually or normally undertaken by adult male workers, 85s. a 
week.||

Flat-rate addition to wages, previously granted, decreased*  by l-2d. a s&t/f (5s. to 
4s. 10’8d.) for men and women, by Q'9d. (3s. 9d. to 3s. 8*ld.)  for youths 18 and 
under 21 years, and &y 0-6d. (2s. 6d. fo 2s. 5-4d.) for those under 18.

Flat-rate addition to wages, previously granted, decreased*  by Id. a .shift (3s. lOd. to 
3s. 9d.) for men and for women employed on men’s work and by ^a. (Is. l id. fo 
Is. IQ^d.) for youths and boys, and for women employed on youths' and boys' work.

Flat-rate addition to wages, previously granted, decreased*  by 1 -4d. a sAi/f (5s, 1 ’6d. 
fo 5s. Q'2d.) for men, by f’05d. (3s, 10*2d.  to 3s. 9’15d.) for youths 18 and ander 
21, by 0'7d. (2s. (>'8d. to 2s. 6'1 d.) for boys, by 0*8d.  (3s. 2-4d. to 3s. l’6d.) for 
women 21 and over, and by 0-4d. (Is. 7’2d. to Is. 6’8d.) for girls.

Flat-rate addition to wages, previously granted, increased’* by 2’8d. a shift 
(5s. 0-2d. to 5s. 3d.) for men, by 2-ld. (3s. 9-15d. to 3s. ll-25d.) for youths 18 
and upder 21 years, by l-4d. (2s. 6’ldi to 2s. 7’5d.) for boys under 18 years, by 
l*6d.  (3s. l-6d. to 3s. 3’2d.) for women, and by 0-8d. (Is. 6*8d.  to Is. 7’6d.) for 
girls under 21 years. (The additional war bonuses of 5s. a week for men and 
married youths and 2s. 6d. for other youths and boys remained unchanged.)

Flat-rate addition to wages, previously granted, decreased*  by I d. a shift (3s. 8d. to 
3s- 7d.)for meh, with usual proportions for youths and boys, by Id. (2s. 4d. to 2s. 3d.) 
for women 21 years and over, and by 0*5d.  (is. 2d. to Is. 1 -5d.) for girls.

Flat-rate addition to wages; previously granted, increased by Is. 2d; a shift 
(3s. 7d. to 4s. 9d.) for meh, With usual proportions for youths and boys, by 1 s. 2d. 
a shift (2s. 3d. to 3s. 5d.) for women 21 years and over, and by 7d. (Is. 1 -5d. to 
Is. 8-5d.) for girls.! > r \

Flat-rate addition to wages,,previously granted, increased by Is. 2d. a shift 
(3s. lOd. to 5s.) for men and women/ by 10}d. (2s. 10|d. to 3s. 9d.) for youths 
18 and under 21 years, and by 7d. (Is; 1 Id. to 2s. 6d.) for those under 184

* Under cost-of-living sliding-scale arrangements^

industry. District.

Date from 
which 

Change 
. took 

effect.

Classes of Workpeople.

Iron and Steel 
Manufacture 
(continued).

West of Scotland,, 1 July Workpeople employed at iron 
puddling forges and mills 
and sheet mills.

do. Pay period 
beginning 
29 July.

do. .. ..

do.................... Pay period 
beginning 
neatest 
1 July.

Workpeople employed at 
certain blastfurnaces, ex­
cluding those engaged on 
maintenance Work.

do.................... Pay week 
commencing 

7 July:

do. ..........................

North-East Coast 23 June Iron puddlers and millmen 
and semi-skilled workers, 
labourers, etc., employed 
at iron puddling furnaces 
and rolling mills, on a 
47-hour week.

do. .. 7 July do. ......

South-West Wales do. Workpeople employed in Sier 
mens steel manufacture, 
except bricklayers and car­
penters.

Galvanising England and Wales 23 June Galvanisers ahd ancillary 
workers employed at steel 
sheet'; works, other than 
those engaged in the pro­
cess of annealing.

dp....................... 7 July do.

Tinplate South Wales, 7 July Men, women and. juveniles
Manufacture. Mon, and 

Gloucestershire.
other than those,-engaged 
on maintenance work;

do. 14 July do. ...........................

Tin Box 
Manufacture.

Great Britain 19 July Men, youths, boys, women 
'and girls.

Iron, Steel and
Non-Ferrous

L Great Britain Pay day Men, youths, boys, women
in. week and girls, other than trans-

Scrap. commencing
1 July.:

' port workers.

Bobbin-making Lancashire and First Men, youths, boys, /women
Industry. Yorkshire. pay day 

in week 
commencing

1 July-

and girls.

Engineering Bury St. Edmunds, Beginning Skilled and semi - skilled
Dereham, of pay week workers and labourers in
King’s Lynn, starting federated engineering

Linen and Cotton 
Handkerchief and 
Household Goods 

and Linen 
Piece Goods 
Manufacture;

Maldon, 
Stowmarket, 
and Sudbury;

in week 
commencing

7 Julyi

. establishments,
's :

Northern Ireland.. 22 July Women and girls

Rope, Twine 
and Net 

Manufacture.

Northern Ireland ., 1 July Workpeople paid at time 
rates:—
Men, youths and boys 
Women and girls ..

Workpeople paid at piece 
rates.

Men, women and juveniles ..Asbestos (textile) 
.Manufacture;

Great Britain .. 15 July

Laundering Great Britain 26 July Men, youths and boys other 
than transport workers.

Transport workers other than 
van guards,

Women and girls

Women and girls employed 
as war-time substitutes for 
male workers;
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PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING JULY—continued.

Industry. District.

Date from 
which 

Change 
took 

effect.
Classes of Workpeople.

Laundering Northern Ireland.. 29 July Men, youths and boys
(continued).

Women and girls

Shirtmaking Northern Ireland.. 1 July Men, youths and boys ..

Women and girls .

Tobacco 
Manufacture.

Great Britain . 1 July Men, women and juveniles

Seed Crushing, 
Compound Food 
and Provender

Great Britain 1 July Men, -women and juveniles

-Manufacture.

Baking Northern Ireland.. 8 Julx Transport workers, stable­
men, etc., employed in 
baking establishments,
other than homo bakeries.||

Midlands (including 29 April Men, youths, boys, women
Birmingham, and girls employed by
Nottingham 
and Leicester).

co-operative societies.' •

Flour Milling Great Britain ljuly Road transport workers,
(excluding except statutory attend-
London). • ants and mates, employed 

directly and regularly by
flour milling firms.

Beet Sugar Great Britain 15 July Men, youths and boys
■ Manufacture. (various 

districts);

Female sugar packers

Leather Great Britain 15 July Men, youths, boys, women
Tanning, Currying and girls.

and Dressing.

Newspaper London 1st pay Men, women and juniors
Printing. day in 

Aug.
engaged in the production 
of London ana National 
morning, evening and 
Sunday newspapers, except 
those in receipt of basic 
wages exceeding £10 10s.
a week.

Paper Making United Kingdom.. 1st full Men, youths, boys, women
and Paper Coating pay week and girls:—

(excluding 
hand-made

following 
8 July. Dayworkers

paper mills) and
in board mills.

Shiftworkers

Furniture 
Manufacture.

Northern Ireland .. 1 July Journeymen and apprentices

Construction ■ United Kingdom.. ’ 1st full Women, other than those
and Repair pay week whose rates are related to
of Vehicles. following those of men, and girls 16

4 July. years and: over.-

Particulars of Change. 
(Decreases in Italics)

Increases of l|d. an hour in general minimum time rates for men, and of.td., id., 
|d. or Id., according to age, for youths and boys. General minimum time rates 
after change: 8d. an hour at under 15 years of age rising to Is. 7|d. at 21 
and over.*

Increases of Id. an hour in general minimum time rates for women 20 years and 
over, and of Jd., fd. or Id., according to age, for younger workers, increase of 
Id. an hour in piecework basis time rate. General minimum time rates after 
change: during first 6 months of employment in trade 54d. an hour at under 

.,-15 years rising to Is. OJd. at 20 and over, after first 6 months of employment in 
trade 6d. to Is. OJd.*

Increases of 4d. an hour in general minimum time rates for special or measure 
cutters, pattern cutters or pattern takers, and other cutters 22 years or over, 
with not less than 5 years’ experience in shirt-cutting, of 3|d. for other workers 
22 or over, and of Ifd. to 2ftd., according to age, for other workers under 22 ; 
increase of 4d. in piecework basis time rates for cutters (other than special or 
measure cutters) 22 years or, over with not less than 5 years*  experience in 
shirt-cutting. General minimum time rates after change for workers 22 years 
or over: special or measure cutters, pattern cutters or pattern takers who have 
had not less than five years*  experience after 19 years of age 2s. 5d., other 
cutters 2s. 3d., other workers Is. 1 l|d.*f  _

Increases of 4d. an hour in general minimum time rates for conveyor belt machinists, 
of 3fd. for other workers except learners, and of Ifd. to 2Jd., according to age 
of commencing employment and period of service, for learners; increases of 
4d. an hour in piecework basis time rates and of varying amounts in out-workers’ 
general minimum piece rates. General minimum time rates after change for 
workers other than learners: conveyor belt machinists Is. 3fd., other workers 
Is. 2d.*|  . .. . ,

Decreases^ of 5%d. a week for men and of 3%d. for women and juveniles in the existing 
additions on a time basis to the minimum rates of both time and pieceworker$.§

War supplement increased by 6s. a week for men (26s. to 32s.), by varying amounts 
for women 18 years and over employed on normal women’s work to bring their 
minimum rate up to two-thirds of the minimum adult male rate including war 
supplement, ana ,by proportional amounts for juveniles. Minimum rates, 
including war 'supplement, after change ? adult male labourers—seed-crushing 
undertakings 86s. to 92s., according to district, compound food and provender 
undertakings 81s. to 92s.; electricians—106s. 6d. to 120s.

Increases of 9s. 6d. a week in general minimum time rates for male workers, other 
than motor lorry boys, in Belfast, of 6s. in other areas, of 3s. 6d. for motor lorry 
boys 15 and under 18 in Belfast, 2s. in Londonderry, 2s. 3d. in other areas, of 
4s. 3d., 2s. 6d..and 2s. 9d, for those 18 and under 21, and of 6s., 3s. 6d. and 4s. 
for those 21 and over. Rates after change include: carters 90s. (Belfast), 84s. 
(Londonderry), 77s. 6d. (other areas); motor drivers—lorries, carrying capacity 
over 2 tons 99s., 93s., 83s. 3d., carrying capacity 2 tons and under 91s., 85s., 
77s. 6d.; stablemen 86s. 6d., 80s. 6d., 77s. 6d.*

Increases in the addition to general minimum time rates fixed under the Wages 
Councils-Act of 4s. a week for male day workers 21 years and over (4s. to 8s.), 

• of 4s. for female workers 21 and over (3s. to 7s.), of 3s.for youths and girls 18 
and under 21' (2s. to 5s.),:and of 2s. for boys and girls under 18 (Is. to 3s.).n|

Increase of 4s. a week for drivers and horse carmen, resulting: from the transfer of 
all districts in Grade 3 to Grade 2;

Increases of Id. an hour in minimum basic rates for adult day workers, and of 
proportional amounts for youths. Rates after change: Is. lOd. to 2s. 4a., 
according to occupation or class of work for grades I to XI. respectively, utility 
men grade 1,2s. 3d., grade II, 2s. 4d., grade III, 2s. 5d., according to qualifications; 
charge hands to receive plus rates above grade I rate of 4d. to 7fd. according 
to department in which employed, and leading hands plus rates of 3d. to 4d. ; 
adoption of minimum rates for youths and boys of not less than 33^- per ceut. 
of the grade I rate for adult males at 14 years of age, rising to 90 per cent, at 20 
years.**  . ' «« j .

Hourly rates adopted as follows9d. at 14 years rising to Is. 4d. at 21 and over, 
. plus payments under a bonus on production scheme. .
Increases of 3f d. an hour in basic time rates for skilled and semi-skilled men and 

4d. for unskilled men in the London area, of 2|d., 3d. or 3Jd., according to area, 
for men in the Provinces, of Id. to 2|d., according to age, for youths and boys 
and of Id. to 2fd. for women and girls. Rates after change : men—London, 
skilled 2s. 3d.,semi-skilled2s. Id., unskilled2s. 0|d., Provinces2s. 1 fd., Is. 1 Ifd., 
Is. lid.-;, youths and boys—London, skilled and semiskilled lljd. at 16 years 
rising to Is. 8fd. at 20, unskilled llfd. to Is. 7fd.; Provinces lOd. to Is. 71a.; 
women and girls—London, skilled and semi-skilled lOd. at[16 rising ,to Is. 5£d. 
at 20, unskilled lOd. to Is. 4Jd., Provinces lOd. to Is. 4|d.

Increases of 8s. 6d. a week for men and for women in receipt of men’s basic rates, 
of 7s. 6d. for other women, and of 4s. for apprentices and male and female 
juniors; war bonuses discontinued and new increases added, to amounts hitherto 
payable as bonus, making total .increases to weekly basic wage rates 
26s. to 31s. according to basic wage rates for men, 17s; 6d. to 22s. 6d. for 
women, andJI Is. for apprentices and male and female juniors.

Increases of Ifd. an hour in basic rates for men, of Ifd. for youths 18 and under 
.21 and women 18 years and over, and of Id. for boys and girls under 18. Rates 
after change including bonus: men Is. 9Jd., Is. 9fd. or Is. 10fd., according to 
occupation, women Is. Ifd.

Increases of 2d. an hour in basic rates for men, and of Ifd. for youths 18 and under 
21 and women 18 years and over. Rates after change including bonus for 
men: Is. 1 l jd., 2s. 0|d., 2s. Ifd., and 2s. 3fd., according to occupation;

Increase of 3fd. an hour in minimum rate for journeymen and revised scale of 
rates fixed for apprentices as a proportion of the journeymen’s rate, of one-fifth 
in 1st year of apprenticeship, one-quarter in 2nd year, one-third in 3rd year, 
one-half in 4th year, and two-thirds in 5th year. Minimum rate after change 
for journeymen 2s. 4fd. an hour, inclusive of cost-of-living addition and special 
war bonus.ft

War bonus increased by 2d. an hour (6d. to 8d.) for women 21 years and over 
and by proportional amounts for younger workers. §§

* These increases took effect under Orders issued under the Wages Councils Act (Northern Ireland). Details of the minimum rates are contained in the Wages 
Regulation Orders of the Ministry of Labour and National Insurance, obtainable from H.M. Stationery Office.

+ See also under “Changes in Hours of Labour.”
, t Under cost-of-living sliding-scale arrangements. J '' ' ‘ ... . . , _ i

§ These decreases took effect under an Order issued under the Wages Councils Act. Details are contained in the confirming Order of the Minister of Labour ana 
National Service, obtainable from H.M. Stationery Office. . : .

|| Home bakeries are bakeries (other than those producing 1 lb. or 2 lb. batch loaves or pan loaves exceeding ! lb., in weight) m which the number of workers engagea 
in occupations within the scope of the Wages Council does not exceed six.

These increases were agreed on 4th July, and had retrospective effect to the date shown. .
♦♦ These increases,apply to workpeople employed in beet sugar factories in the campaign and refining season and those retained.during the out-of-campaign season, 

except craftsmen whose rates of pay are regulated by other collective agreements.’ . r.b ■ .
ft The scale of rates previously in operation for apprentices was as follows:—one-seventh of journeymen’s rate in first year of apprenticeship, one-fifth- in 2nd 

year, one-fourth in 3rd year, one-third in 4th year and one-half in 5th year. See also under “Changes in Hours of Labour.” h: I < \
§§ This increase applies to firms Who are members of the United Kingdom Joint Wages Board of Employers for the Vehicle Building Industry.
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PRINCIPAL CHANGES IN

Industry. District.

Date from 
which 

Change 
took 

effect.

RATES OF WAGES REPORTED DURING JULY—continued.

Classes of Workpeople. Particulars of Change. 
(Decreases in Italics)

Timber Trade England and Wales 1st full 
pay week 
following 

1 July.

Forest workers and hauliers 
and sawmill workers em­
ployed in home-grown 
timber trade.

Building

Civil Engineering 
Construction.

Electricity Supply

Road Haulage 
(Goods).

England and 
Wales.

Great Britain
■ ‘ (various districts)

Northern Ireland
; (certain towns).f

Great Britain 
(areas previously 
classified as 
Grade 3). ?.

Retail Drapery, 
Clothing and*  

Footwear 
Distribution.

England and 
Wales.

Beginning 
of pay 

week next 
following 

1 July. 
3 July

1st full 
pay period 
following

1 July.
1 July -

Pay day 
in week 

beginning 
.15 July.

Young male labourers em­
ployed in the building 
industry.

Men, youths and boys

Labourers employed in elec­
tricity supply undertakings.

Drivers of mechanically pro­
pelled vehicles, foremen, 
removal packers and porters 
21 years and over engaged 
in furniture warehousing 
and, removing, statutory 
attendants under 18 years, 
and other road haulage 
workers of all ages.

Branch shop, managers, 
branch shop manageresses, 
male and female sales staff, 
cashiers and clerks, and 
male and female workers in 

■ ’ other Occupations, exclu­
ding craftsmen, productive 
staff and transport workers.

Cinematograph 
Film 

Production.
Great Britain

United Kingdom...

1st pay day 
in July.

do.

Laboratory workers; cine- 
technicians whose normal 
salaries do not exceed 
£17 10s. a week; and cer­
tain workers^ employed in 
film laboratories'

Technical workers,’ including 
learners, employed in pro­
ducing newsreels. ■

Increases of 2d. an hour for sawyers and machinists, of. Ifd. for labourers, crane 
drivers and transport men, and of 1 d. for women and juveniles. Rates after change 
include: forest workers and hauliers—minimum rate for men 21 years and over 
83s. 6d. a week, skilled fellers 100s. 5|d., mechanical drivers in woods 91s. 4d., 
loaders in woods 83s. 6d.; skilled sawyers, Class A mills, 2s. 4Jd. an hour, B, 
2s. 2fd., C, 2s. lid., mill labourers Is. lid., Is. 9|d., is. 9|d. ; women working 
in forests 43s. 8£d. at 17 years rising to 63s. 8d. at 19 and over, women 19 years 
and over employed as labourers in sawmills, Class A mills, Is. 5d., B, Is. 4d., 
C, Is. 4d.; women on machines (after 9 months) Class A, Is. 91d., B, Is. 8jd., 
C, Is. 6jd.

Decreases of varying amounts, following the adoption of a revised scale of rates calculated 
as a percentage of the labourers' Current rate. Rates after change: at 15 years 33f 

cent, of labourers' rate, at 16 years 45 per cent., at 17 years 66§ per cent., at 
18 years 100 per cent.*

Increases of |d. to 2d. an hour for men, according to district, and of proportional 
increases for youths and boys, as a result of the reclassification of certain districts 
for wages purposes.

Increase of Id. an hour in basic rate. Rate after change: Is. lid. an hour plus 
war bonus of 8d. an hour.

All areas classified as Grade 3 for wages purposes reclassified as Grade 2, involving 
increases in these areas of 4s. a week for drivers and other road haulage workers 

, 21 years .and over, and for drivers of all ages of vehicles exceeding 30 cwt. carrying 
capacity, of 3s. for foremen, removal packers and porters in the furniture ware­
housing and removing industry and for statutory attendants under 18 years, 
of . 2s. 6d. for drivers under 21 years of vehicles of 30 cwt. carrying capacity or 
less, and of amounts varying from 6d. to 2s. 6d., according to age, tor other road 
haulage workers under 21 years.J

Increases of 10s. (London) or 9s. 6d. (Provinces) a week in minimum rates of 
remuneration for branch shop managers; of 8s. (London) or 7s. 6d. (Provinces) 
for branch shop manageresses; of. varying amounts from 2s. a week to 14s., 
according to age, for male shop assistants, cashiers and clerks, etc,i employed 
in London, and of Is. to 13s. 6d. for those employedin the Provinces (the terminal 
rates for male shop assistants, etc., to be payable at 24 years of age instead of 
at 25); of 2s. to9s. (London), of Is. fc>8s. 6a. (Provinces) for female shop assistants 
etc. ; of 2s. to 6s. a week for other, male workers (London), Is. to 5s. 6d. 
(Provinces); scales of minimum rates fixed for.other female workers. Minimum 
rates after' change for shop assistants, cashiers and clerks, London—males 
30s. at 15 rising to 88s. at 24 and oyer, females 26s. to 63s., Provincial A—males 
26s. to 84s. 6d., females 22s. to 59s. 6d., Provincial B—males 23s. to 82s. 6d., 
females 19s. to 57s. 6d.§

Bonus decreased\\ by bd. a week (24s. 6d. to 24s.) at 21 years and over and by Ad. 
(16s. 44. to 16s.) at under 21.

do.

PRINCIPAL CHANGES IN HOURS OF LABOUR REPORTED DURING JULY.

Industry. . District.
Date from 

which 
Change- 

took 
effect.

Classes of- Workpeople. Particulars of Change.

Coke and. 
By-product 
Manufacture. 
Laundering.

Shirt Making
Furniture 

. Manufacture.

South Yorkshire ..

Great Britain

Northern Ireland

•Northern Ireland

29 July

26 July

1 July

1 July

Continuous shift workers and 
workers regularly employed 
for 7 days a week.

Men, youths, boys, women 
and girls.

Men, youths, boys, women 
and girls.

Journeymen and apprentices

Working hours reduced from 56 to 48 a week.**

Number of weekly hours beyond which overtime rates become payable reduced 
from 48 to 45.ft

Number of weekly hours beyond which overtime rates become payable reduced 
from 48 to 44.JI

Working hours reduced from 47 to 44 a week.**

+ 4° of labourers’ rate at 15 years of age, 50 per cent, at 16, 75 per cent, at 17, and 100 per cent, at 18. ,
DownoSck Shannon ^oiywood, Lisburn Lurgan, Newtownards, Armagh, BaUynahinch, Banbridge, Cookstown, Donaghadee,
toSTw^^ Oma^> ^rtadown, Strabane and Warrenpoint. It is the thirl ’and final instalment of an

Board o£ Minist®t of Labour and National Service giving effect to the proposals of the Road Haulage Central Wages
f to fd- fcaukS® workers empioyed on motor goods vehicles operated under “A” or “B” licences or defence permits.

vincial A p»peHr, Outfitting and Footwear Joint Industrial Council. The agreement provides that Pro-
hstedI in ^ha^itants (excluding the City of London and the MetropolitanPolice District) and to Certain other townsnstea in mi appendix to the agreement, and that Provincial B rates are to apply to all other places.

|| Under cost-of-living sliding-scale arrangements.
char Je h^ShrtS? mechanics transport drivers, charge hand cleaners, cleaners, commissionaires, doormen and gatemen,
cnarge nana painters, painters, painters’ mates, carpenters, carpenters*  mates and general labourers.

** See also under “Changes in Rates of Wages.”
obta&b™Tom HgM. StaSy Office ™ Contained in the ScheSul^to the Order (S. R. & O. 1946, No. 1054)

tt This change took effect under an Order issued under the Wages Councils Act (Northern Ireland). See also under “Changes in Rates of Wages.”

PERCENTAGE INCREASES IN RATES
An estimate is made at the end of each month of the per­

centage increase in. the weekly rates of wages of workpeople 
in the principal industries and. services, including agriculture. 
These estimates relate to full-time rates of wages in industries, 
occupations and localities in which’changes in the general levels 
of wage rates are regulated by collective agreements between 
organisations of employers and workpeople, arbitration awards 
or statutory orders. They are based on the recognised rates 
of wages contained in such agreements, orders, etc., and do 
riot take account of changes in the rates of wages actually paid 
by employers td their workpeople, as to which comprehensive 
information is not available,; They do not include the effects 
on the general level of wages of the changes which have occurred 
since : 1939 in, fbe proportions of workpeople employed in 
different industries, in the proportions of .men, boys, women1 
and girls employed, or in the proportions of workers employed: 
on time-work and piece-work respectively.! Moreover, they - 
relate only to the recognised rates for a full week and do not 
reflect changes in the hours actually worked at different dates, 
or changes in piece-work earnings due to such factors as the 
introduction of new machinery, extra exertion on the part of; 
the workers, etc. The percentage increases since September, 
1939, have varied considerably in different industries, and in 
combining these percentages into the general averages shown 
in the following Table account has been taken of the approxi­
mate total pre-war wages bill in the various industries. The

OF WAGES SINCE SEPTEMBER, 1939.
increase between June and July, 1946, was due largely to an 
increase in wage rates in agriculture.,

Date. ;
Estimated 

percentage increase 
in weekly wage 

rates since 
September, 1939.

Date.

Estimated 
percentage increase 

in weekly wage 
rates since 

September, 1939.
1939 December 4 1944 March 40
1940 March 8 June 43

June 12f43 September 44—45
September 14 December 45—46
December 16 • 1945 March 47—48

1941 March 19—20 ' June 49
June 22 September 51—52
September 2b December ' 53
December 26—27 1946 January 57

194^ March 28 February ’ '57—58
June 31 March 58
September 31-4?^ .’April 59—60?
December 32—3b May 60—61

1943 March! 34—35 June 6 V
June 36 July 63—64
September 36—37
December 38—39
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CHANGES IN RETAIL PRICES AND COST OF LIVING.

Summary of Index Figures for 1st August, 1946.
Food All Items 

Rise since July, 1914 .. .. .. 71% 105%
Change since 1st f Index Points •. nil nil

July, 1946. [Percent. .. nil nil

FOOD.

The retail prices of food at 1st August showed no appreciable 
changes as compared with those at 1st July.

For the articles of food included within the scope of these 
statistics, the following Table compares the average prices at 
1st August, 1946, with the corresponding prices at 1st July, 
1946, and 1st September, 1939^:—' *

Article.

Beef, British—
Ribs
Thin Flank 

Beef, Chilled or Frozen
Ribs
Thin Flank 

Mutton, British—
Legs
Breast 

Mutton, Frozen—
Legs
Breast

Bacon*
Fish.........................
Flour .. per 6 lb.
Bread .. per 3}lb.
Tea
Sugar (granulated) .. 
Milk .. per quart 
Butter—

Fresh
Salt

Cheese.........................
Margarine—

. Special .. ..
Standard ..

Eggs (fresh)! .. each 
Potatoes .. per 7 lb.

Average Price (per lb. unless 
otherwise indicated) 

to the nearest Id., at—

Percentage Increase 
or Decrease (—) 

at 1st August, 1946, 
compared with—

1st
August, 

1946.

1st 
July, 
1946.

1st 
Sept., 
1939.

1st
July,
1946.

1st 
Sept., 
1939.

s. d. s. d. s. d. Per cent. Per cent.
1 3} 1 3f 1 2} 11
0 9} 0 9i 0 71 27

1 1 1 1 0 9} 35
0 6 0 6 0 41 23

1 5i 1 5} 1 3} 13
0 8 0 '8 0 7} 8

1 0 1 0 0 10} 16
0 4 0 4 0 4
1 10} 1 10} 1 3. 50
— — ““ 16

1 3 1 3 0 11} 31
0 9 0 9 0 7} 25
2 10 2 10 2 4 21
0 4 0 4 0 3 32
0 9 0 9 0 61 32

} 1 6 1 6 / 1 4}
X 1 3} f 9 X -18 .J 1 1 1 1 0 10 30

0 9 .
0 5

0 9
0 5

} o 6}t 12
/ 0 2 0 2 1
1 0 H 0 11

0 9 0 9 0 6} -2 37

The following Table shows' the average percentage changes in 
prices at 1st September, 1939, 1st July, 1946, and 1st August, 
1946, respectively, as compared with July, 1914':^

Average Percentage Increase or 
since July, 1914, at

Decrease (—)

Article.
1st Sept., 

1939.
1st July, 

1946.
1st August, 

1946.

Beef, British—
Ribs.....................................
Thin Flank ..

Beef, Chilled or Frozen—
Ribs.....................................
Thin Flank ..

Mutton, British—
Legs.....................................
Breast ..........................

Mutton, Frozen—
Legs.....................................
Breast ..........................

Bacon* .....................................
Fish .....................................
Flour .....................................
Bread .....................................
Tea
Sugar (granulated)
Milk .....................................
Butter-

Fresh .....................................
Salt.....................................

Cheese
Margarine.....................................
Eggs (fresh) ..........................
Potatoes .. .. ••

All above articles (Weighted
Average on July, 1914, basis)

Per cent.
44
15

32
1

48
14

51 
—3
35

116
26
42
52
46
92

13
7

16 
—8

58
33

Per cent.
59
46

79
24

67
24

75 
—3 
102 
151
65
78
85
93

154

23
27
51
3

60
86

Per cent.
59
46

79
24

67
24

75 
—3
102
151 

-< 65
78
85
93

154

23
27
51

3
60
83

38 71 71

On the basis of the figures given in the foregoing Tables the 
average level of retail prices, at 1st August, 1946, of. the articles 
of food specified .was about 71 per cent, higher than in July, 
1914, and about 24 per cent, higher than at the beginning of 
September, 1939.

♦ The description of bacon specified for quotation is streaky, but where this kind 
is seldom being sold the returns relate to another kind, locally representative.

t This figure is an average calculated from the prices of various brands of margarine 
on sale at 1st September, 1939.

! Of the two prices shown for eggs at 1st August and 1st July, 1946, 2d. was for 
large eggs (in Ministry of Food category 1) and IJd. for small eggs (in category II). 
At 1st September, 1939, the average price for eggs, as shown by the returns received, 
was between 1 f d. and 2d.

ITEMS OTHER THAN FOOD.
The average level of working-class rents (including rates) at 

1st August was about the same as at 1st July, being nearly 4 per 
cent, above the level of 1st September, 1939, and about 68 per 
cent, above that of July, 1914. A substantial part of the 
increase since 1914 is accounted for by increases in rates.

As regards clothing, the average level of prices of men’s suits 
and overcoats at 1st August was about 1 per cent, higher than a 
month earlier, but on the other hand there were reductions 
in the average prices of some kinds of clothing materials. Owing 
to the wide range of quotations, to changes in qualities, and to 
the variations in the extent to which different articles have 
been affected by price changes, it is not possible to make exact 
comparisons over a period of many years, but the available 
information (based on returns from representative retailers in 
a large number of towns) indicates that at 1st August the average 
level of prices was about 67 per cent, higher than at 1st September, 
1939, and about 245 to 250 per cent, above the level of July, 1914.

In the fuel and light group, the average'level of retail prices of 
coal was about 1 per cent, above the level of a month earlier, as 
a result of increases in many towns which took effect during 
July : the average level of prices was about 56 per cent, higher 
than at 1st September, 1939, and about 203 per cent, above the 
level of July, 1914. The average price of gas at 1st August 
was about the same as a month earlier, being about 38 per cent, 
higher than at 1st September, 1939, and about 114 per cent, 
higher than in July, 1914. There were no appreciable changes 
during the month, in the prices of lamp oil, candles, or matches. 
For the fuel and light group as a whole the index figure at 
1st August was about 53 per cent, higher than at 1st September, 
1939, and about 178 per cent, higher than in July, 1914.

As regards other items*  included in these statistics, in the 
group as a whole the average level of prices at 1st August was 
rather less than 1 per cent, higher than at 1st July, about 65 
per cent, higher than at 1st September, 1939, and about 196 per 
cent, above the level of July, 1914. The increase as compared 
with the previous month was mainly due to an increase of about 
7 per cent, in the average price of soap, following an increase of 
|d. per lb. in the maximum permitted prices.

ALL ITEMS.
If the average increases in the cost of all the foregoing items 

are combined in accordance, with their relative importance in 
working-class family ■ expenditure prior to August, 1914, the 
resultant * general average increase at 1st August, 1946, is 
approximately 105 per cent, over the level of July, 1914, the 
same figure as at 1st July, 1946, as compared with 55 per cent, 
at 1st September, 193?. The result of this calculation (in 
which the same quantities and, as far as possible, the same 
qualities of each item are taken at each date), is to show the 
average percentage increase in the cost of maintaining .unchanged 
the standard of living prevailing in working-class families prior to 
August, 1914, rid account being taken ofany changes in the 
standard of living or of any readjustments in consumption since 
that date. : •

The.rise of 50 points since the beginning of September, 1939, 
is equivalent to about 32 per cent. Of these 50 points, about 
4| points represent the effect of the increases, since that date, 
in the taxes on sugar, tobacco and cigarettes, and matches, 
and rather more than one-half of a point is due to increases 
resulting from the Purchase Tax.

SUMMARY TABLE : ALL ITEMS.
Average Percentage Increase at the beginning of each month 

as compared with July, 1914. ■

A detailed account of:the method of/compilation of; these 
'? statistics, “The Cost of; Living Index Number: Method of 
. Compilation,” is obtainable, price 2d. net, from H.M. Stationery 
Office, at the addresses.shown on page 238 of this Gazette.

Year. Jan. Feb. ilar. Apr. May June July Aug. Sept. Oct. JIOV; Dec.

1920 .. 125 130 130 132 141 150 152 155 161 164 176 169
1921 .. 165 151 141 133 128 119- 119 122 120 110 103 99
1922 .. 92 88 86 82 81 80 84 81 79 78 80 80
1923 .. 78 77 76 74 70 69 69 71 73 75 75 77
1924 .. 77 79 78 73 71 69 70 71 72 76 80 81
1925 .. 80 79 79 75 73 72 73 73 74 76 76 77
1926 .. 75 73 72 68 67 68 70 70 72 74 79 .79
1927 .. 75 72 71 65 64 63 66 64 65 67 69 69
1928 .. 68 66 64 64 64 65 65 65 65 66 67 68
1929 .. 67 65 66 62 61 60 61 63 64 65 67 67
1930 .. 66 64 . 61 57 55 54 55 57 57 56 57 55
1931 53 52 50 47 47 45 47 45 45 45 46 48
1932 .. 47 47 46 44 43 42 43 41 41 43 43 43
1933 .. 42 41 39 37 36 36 38 39 41 41 43 43
1934 .. 42 41 40 39 37 38 41 42 43 43 44 44
1935 .. 43 42 41 39 39 40 43 43 43 45 47 47
1936 .. 47 47 46 44 44 44 46 46 47 48 51 51
1937 .. 51 51 51 51 52 52 55 55 55 58 60 60
1938 .. 59 57 56 54 56 55 59 56 56 . 55 56 56
1939 .. 55 55 53 53 53 53 56 55 55 65 69 73
1940 .. 74 77 79 78 80 81 87 85 87 89 92 95
1941 .. 96 97 97 98 100 100 99 99 99 99 100 101
1942 .. 100 100 100 99 100 99 100 101 100 100 100 100
1943 .. 99 99 99 98 99 98 100 99 98 99 99 99
1944 .. 99 100 100 100 100 100 101 102 102 101 101 101
1945 .. 102 102 102 102 103 104 107 105 103 103 103 103
1946 .. 103 103 103 103 uj04 :103 105 105

♦ Soap, soda, domestic ironmongery, brushes, pottery,, tobacco and cigarettes, 
fares and newspapers.
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TRADE DISPUTES IN JULY

1945.

Occupations! and Locality,

PRINCIPAL DISPUTES INVOLVING STOPPAGES OF WORK DURING

471,000

1,000

Aggregate 
Number 
,. of 

Working 
Days lost 

in all
Stoppages 

in 
progress.

.Transport 7
4 Dock workers—Southampton.

Causes.—Of the 155 disputes leading to stoppages of Work 
which began in July, 18, directly involving 3,800 workers, arose 
out of demands for advances in wages, and 59, directly involving 
9,300 workers, on other whge questions; 3, directly involving 
500 workers, on questions as. to working hours; 21, directly 
involving 4,900 workers, on questions respecting the employment 
of particular classes or persons; 50, directly involving 13,200 
workers, on other questions respecting working arrangements; 
and 3, directly involving 4,300 workers, on questions of trade 
union principle, Obe stoppage, directly involving 200 workers, 
was due to sympathetic action.

Totals for the First Seven Months of 1946 and 1945.
The following Table gives an analysis, by groups of industries, 

of all stoppages of work*  through industrial disputes in the 
first seven months of 1946 and in the corresponding months of 
1945

Number and Magnitude.—The number of disputes involving 
Stoppages of work*,  reported to the Department as beginning 
in July, was 155, In addition, 13 -Stoppages which began before 
July were still in progress at thd beginning of that month? The 
approximate number of workers involved; during July, in tlfese 
168 stoppages, including workers thrown out of work at the 
establishments where the disputes occurred, is estimated at 
nearly 46,000. The aggregate number off working days lost at 
the establishments concerned, during July, was 162,000.

Of the stoppages of work through industrial disputes known 
to have been in progress at Some time ah July, the Coal mining 
industry accounted for ’81, involving over 14,000 workers, and 
resulting in an aggregate loss of 24,000 working days.

In the following Table an analysis -is given, by groups of 
industries, of all disputes involving stoppages of work*  in the 
United Kingdom during July:—r '

In the 155 stoppages which began during July, over 36,000 
workers were directly involved,, and nearly 6,000 indirectly 
involved (i.e., thrown out of work at the establishments where 
the disputes occurred, but hot themselves parties to the dis- i 
putes). In the 13 stoppages which began before July, and were 
still in progress at the beginning of that month, the total number. 
of workers involved during July, either directly or indirectly, : 
was over 3,000.

Duration.—Of 147 stoppages of work, owing to disputes, 
which ended during . July, 71, directly involving 11,700 workers, 
lasted not more than one day; 33, directly involving 8,600 
workers, lasted two days; , 9, directly involving 5,700 workers, 
lasted three days ; 17,. directly involving 4,900 workers, lasted 
four to six days; and 17, directly involving 2,500 workers, 
lasted over six days. -

C6al Mining '
- Fillers and other colliery workers— 

near Burton-on-Trent (one 
j . colliery).
Iron and Steel Manufacture
■ Millmen-and other workers employed 

t; at . steel sheet mills—Gorseinon, 
Swansea, Glam, (one firm).

^Engineering j
, Aircraft workers—Hayes, Middx, 

(one firm).

13,000
226,000
82,000

34,000
5,000
8,000

5,000

2,000
3,000

SHIPBUILDING I—
!: Shipwrights, joiners, woodcutting

4 machinists, labourers, etc. 
Birkenhead (two firms).

s Clothing Manufacture
I Clothing workers ■ Walkden, 
* Manchester (one firm).
Retail Distribution:—971;

Roundsmen engaged in bread 
delivery—Northern Ireland.

1 J Goods and parcels handling staff,
7 A''Cartage and pother- workers 

>«i 1 : employed at goods depots of a 
. railway company. .. .

Finance { .>P . - 
UuJbint Stock Bank officials — 
;■ ! Northern Ireland.:

1,000 
298,000

1,000

1,000

13,000

,164,000

'Uss thaSnt°10>wori{ereW^d SSse’wS ep?pl?C0I$tiQI*s <* labour ™ excluded from the statistics. In addition, stoppages involving
®nth undei S’STuro^ioSl and lost exceeded 100. The^ires for.the
® ■ ■': t Some workers chieflv in the coal i°r^yher have keen revised where necessary in accordance with the most recent information,
individuals involved^nVO-one stoppage and are counted more than once in the totals. The net number of 
80,000 For all industries combined the 'W ^̂4 ia the .corresponding.period in 1945 was approximatelyt The ecor^p°nd®& ^totals were approximately^70,OOO and 230,000, respectively. . ' . 7
thenielv^^rtFes^tf”taput^ °f indirectly involved, M., thrown out of work at the establishments where the disputes occurred, but not

§ The stoppage began on the’night shift of 12th-13th July.
II Work was resumed in the mills on 11th July, but the stoppage recurred on 17th July.

Industry Group.’ .

Number of Stoppages in 
' progress in Month. Number 

of Workers 
involved in 

all Stop­
pages in 

progress in 
Month.

Number of 
Working 

Days lost 
in all Stop­

pages in 
progress in 

Month.'

Started 
before 
begin­

ning of 
Month.;

1 Started 
in , 

Month.
Total,

'Coal Mining .. 
Metal, Engineering and

■ 2'- 79 14,300 24,000
, Shipbuilding .. 9 31 40 16,500 78,000Clothing , .. ...

Food, Drink and
1 6 1,600 4,000

Tobacco — ..3, 3 1,000 9,000Transport 1 ; < 13 13 5^900 11,000Finance, Commerce, etc. 5 ;■ 1 5 3j400 29^000
7,000All Other Industries .. 1 ,19. 20 2^900

Total, July, 1946 /. 13 u 155- 168 45,600 , 162,000
Total, June, 1946 '723 194 217 ri\5i,8°0 223,000
Total, July, 1945 8 ■■.:A8Tf 195 47,200 169,000.

January to July 1946. January to July

Number 
' of

Number 
of

Aggregate
Number 

of
Number Number

Industry Group. Stoppages 
beginning 

in 
period.

Workers 
involved 

in all 
Stoppages 

in 
progress.

Working 
Days lost 

in all 
Stoppages 

in 
progress.

Stoppages 
beginning 

in 
period.

Workers 
involved 

in all 
Stoppages 

in 
progress.

Fishing ,. / 6,000 60,000Coal Mining 
Other Mining and

807 143,70°t 287,000 ? 671 150»500f
Quarrying

Brick, Pottery, 
Glass, Chemical,

6 500 1,000 . 7 700

etc. 20 1,500 7,000 14 1,500Engineering 121 77,700 432,000 154 54,000Shipbuilding 
Iron and Steel and

62 11,600 128,000 ,124. 20j900
Other Metal .. 105 21,500 124,000 103 10,600Textile .. .. 25. 4,000 28,000 25 L800Clothing ..

Food, Drink and
23 12,500 97,000 21 5,100

'• Tobacco 
Woodworking,

13 2,900 24,000 8 1,600
Furniture, etc. 12 700 4,000 *ii\- 900Building, etc.' .. 

Gas, Water and 
■ Electricity

34 2,900 6,000 22 2,000

Supply 8 3,300 8,000 2 100Transport 
Public j Adminis-

60 28,800 62,000 ■ ?7 61,300
tration Services

Distribution,
5 1,200 8,000 4 600

Commerce,. etc.
All Other 13 7,100 38,000 2 300

Industries 22 5,000 13,000 27 3,100
Total • ; 1,337 1 330,90°t 1,327,000 1,292 /31'5,000f

Approximate 
Number of Workers 

involved. .
Date when. Stoppage

Cause or Object. Result. |

. ■ Directly.
; Im

’ directly.! Began. Ended.

60 700 13 July§ 15 July Dispute respecting rate of payment 
for abnormal working conditions 
in a particular seam.

Work resumed. Subsequently the 
management agreed, to make extra 
payment for the abnormality. '

360 . 120 4Juiy||‘ 17 Aug. Dispute respecting the interpretation 
of a? guaranteed wage agreement 
following the withdrawal of the in­
dustry from thescopeof theEssential 
Work (General Provisions) Order.

Work resumed pending further nego­
tiations.

3,000 19 22 July Dispute arising out of the proposed 
closing of a. barber’s shop on the 
firm’s premises, workers alleging 
that this was being done without 
prior consultation with 1 • their 
representatives.

Work, resumed. • Employers sub­
sequently agreed to meet workers*  
representatives.

1,400 ,12 June, 20 July For the re-instatemeht of three men 
who had been discharged for 
ceasing work before the recognised 
stopping time.

Work resumed pending consideration 
. by national executive.

t 950 26 July 31 July Objection to a departmental manager Work resumed on advice of a trade 
union official.

22 July , . 3 Aug. Refusal to operate bread rationing 
scheme.

Basic rate of wages increased1 by 15s. 
a week during operation of scheme 
and other concessions made.

'1,500 6 July 10 July Dispute respecting the interoretation 
of a local continuity rule, under 
which the same men were employed

Work resumed to permit of negotia­
tions.

!,73° 19 July 20 July
throughout any particular job.

Against the prosecution of two 
employees who were charged with 
stealing tomatoes.

Work resumed oh the understanding 
that the question of police procedure 
at the depots would be discussed 
with the appropriate trade union.

■' 1,450 13 July ' '■16 Aug. Demand for improved scales of 
salaries and conditions of employ­
ment.

Work resumed following agreement 
regarding salaries and other working 
conditions.
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separate industries are given

2

2

.49

64TOTAL, FACTORIES ACT

13

5

17TOTAL, RAILWAY SERVICE

Total (excluding Seamen) 130

I. Cases—continued.

Lead Poisoning.
1

19.TOTAL

7TOTAL

; 28Total, Cases

1

2
17

1
8
1
1

2
i'S 2

1

:'6
4
1 

'5

1

3

41
6
1
1

II. Deaths. 
Nil. ..

Factori es—continued. 
Paper, Printing, etc. 
Rubber. Trades .. . ’., 
Gas Works
Electrical Stations . . . . 
"Other” Industries ....

ANTHRAX.

Other Industries ' .

123X in the previous month and 
for j

♦ Statistics of fatal accidents to seamen are not available.
t For mines and quarries, weekly returns are furnished .and the figures cover 

the 5 weeks, ended 3rd August, 1946, in comparison with the 4 weeks ended 29th 
June, 1946, and the 4, weeks ended 28th July, 1945.

t Revised figure. / /' . . •' ' ,§ Casesinclude all attacks reported during the month,1 and not previously reported, 
so far as. is known, during the preceding 12 months. Deaths include all fatal Cases 
reported during the month, whether or not they have been included (as cases) m 
the same or previous returns.

TOTAL

FATAL INDUSTRIAL ACCIDENTS.
The number of workpeople, other than seamen,*  whose 

deaths from accidents in the course of their employment 
occurred or were reported in’the United Kingdom in Julyf 
was 130, as compared with 
135$ in July, 1945. Details 
below Z-T-tJ-

Mines and Quarries, f 
Under Coal Mines Acts : 
' Underground

Surface ....................
Metalliferous Mines. . 
Quarries . . .. .. . .-
TOTAL,

MINES ANb QUARRIES

Chrome Ulceration. 
Dyeing and Finishing .. 
Chromium Plating .; .; .. 
Other Industries

Works and: Places under. 
ss. 105, 107, 108, Factories 

Act, 1937.
Docks, Wharves, Quays 

and Ships ;..............
Building Operations 
Works of Engineering 

Construction .. ..
Warehouses .. ....

RETAIL PRICES OVERSEAS.
In the following paragraphs a summary is given of the latest 

information relating to changes in,retail’prices and cost of living 
in oversea countries, contained in official publications received 
since last month’s,issue ,of this Gazette was prepared. ,

’ CANADA.
At the beginning of June*  494.6, the official index figure, 

covering the cost, of food, fuel and light, clothing,: renh home 
furnishings and services, and miscellaneous items, , based on the 
average of prices in 1935—.1939.-taiken. as 100, was 123*6,  an 
increase of 4’3t per cent, compared with the beginning of May 
and of 22-8 points or 22*6  per cent, compared with the beginning 
of September, 1939. For food alone, the index figure at the 
beginning of June was 142*1,  an.increase of; 3’2,per cent, com­
pared with the beginning of May and of 42*7  points or 43*0  per 
cent, compared with September, 1939.

UNION OF SOUTH AFRICA.
During the first half of April, 1946, the official index figure, 

covering food, fuel, light, rent, and sundries (including clothing) 
in nine urban areas!, based on the average of prices in 1938 taken 
as 1,000, was, 1,349, an increase of 4 points or 0*3  per cent, com­
pared with the previous month and of 356 points or 35*9  per 
cent ..compared with the beginning of August, 1939. Fob food 
alone, the index figure during the first half of April was 1,470, 
an increase of 19 points or 1*3  per cent.’, compared with the 
previous month afid of 493 points! or 50*5i  per cent, compared 
with August, 1939.

SOUTHERN RHODESIA. -
In May, 1946, the official index figure, covering food, fuel and 

light, clothing, rent and rates, and .sundries, showed anincrea.se 
of 0*2  per cent, compared with the previous month, and.. bf 
30*9  per cent, compared with August, 1939, the corresponding 
increase in April being 30*6  per cent. For food alone, the index 
figure in May was 0*2  per cent, above the figure for the previous 
month and 32-0 per cent, above that for August, 1939, the 
corresponding increase in April being 31 >8 per cent,

JAMAICA.
In April, 1’946, ,the official’ index figure, covering the cqs^/pf 

food, fuel and cleaning, rent, clothing and miscellaneous items 
for working-class persons and peasantry in Kingston, Showed a 
decrease of 0*1  per cent, compared with the previous month 
arid. an increase of about 57£ per cent, compared with August, 
.1939, or nearly the same increase as in March. J For food aldn0, 
the index figure for April was 0*3  per cent/above that for the 
previous month and about 45| per cent, above the figure for 
August, 1939, compared with an increase of 44f per cent, in 

I March.
DENMARK.

In Julv, 1946, the official index figure, covering food, fuel and 
light, rent, clothing, footwear and laundry, taxes, and other 
items, based on the average of prices in 1935 taken as 100, w^s 

I 168, the same as in April and an increase of 61 points dr57-^r 
I cent, compared with July, 1939. For food alone, the index 
I figure in July was 169,: the same as in April and an increase of 
I 61 points or 56 per cent, over the level of July, 1939.

ICELAND.
At 1st June, 1946, the official index figure,, covering fpod,.fqe 

and light, clothing, rent, and miscellaneous items in Reykjavik, 
I was 1 *7  per cent, above! the figure at 1st May arid 189*1  percent, 

above the level of 1st September, 1939. For food alone, the 
index figure at 1st June was 2*0  per cent, above the figure at 

I the beginning of the previous month and 253*4  per cent. at$>ve 
I the figure for 1st September 1939.

PORTUGAL.
In April, 1946, the official index figure, covering food, fufel 

I and lighting, and certain other household articles in Lisbon, 
based on the average bi prices in the twelve months ended 30th 
June, 1939, taken as 100, was 221*1,  an increase of 1,*6  points 
or 0*7  per cent, compared with the previous month and of 122*4  

I points, or 124*0  per cent.( compared with August/ 19397’^ne 
I corresponding increase in March being 120*8  points . or 422*4  

per cent. For food alone, the index figure in April was 232*8.  
an increase of 1*9  points or 0*8  per cent, compared with .W 

I previous month and of 134*4  points or 136*6  per cent, compared 
with August, 1939, the corresponding increase in March bq$g 
132-5 points or 134-7 per cent. .. , > V.' u

UNITED STATES OF AMERICA.
1 At mid-May, 1946, th,e official ponsuiners’ price index \for 
I wage-earners,and lower-salaried workers in large cities, covering 

food, clothing, fuel, electricity apd ice,’ rent, house furnishings, 
I and miscellaneous items, based: on the average of priced in 

1:935-1939 taken as 100, was 131*5,  an increase of 0*5  per’cent.
I compared with the previous month and of 32*9  points or 33*4  

per cent, compared with mid-August, 1939, the corresponding 
I increase at mid-April being 32*3. pointspr 32*8  per. cent..r.. For 

food alone, the index figure; at mid-May was 142*6;  an increase 
of 0-6 per cent, compared with the previous month and or 49*1

I points or 52-5 per cent, compared with mid-August, 1939,^tpe 
I corresponding increase at mid-April being -48*2  points or'151*6  
I per cent.

Am prig Operatives 
engaged in :

Smelting of Metals
Plumbing and Soldering ..
Shipbreaking
Printing .. ■ ... ..
Other Contact Avith 

Molten Lead ..
White and Red Lead 

Works ................
Pottery. . .. ..
Vitreous Enamelling ..

. Electric Accumulator 
Works .. ..

Paint and Colour Works
Coach arid.Car Painting 
Shipbuilding ................... ;
Paint used in other 

Industries............. .. ..
"Other” Industries . . .
Painting of Buildings.. .:

Railway Service^
Brakesmen, Goods Guards .. 
Engine Drivers, Motor­

men .. .. .. • • • •
Firemen............................. ..
Guards (Passenger).... 1
Labourers.. .. .. ..
Mechanics .. ..
Permanent Way Men . .'
Porters .. .. .. . ..
Shunters....................  ..
Other Grades .. • • • • 
Contractors’ Servants ..

INDUSTRIAL DISEASES.
The Table below shows the. number of cases§ and deaths^ in; 

the United Kingdom reported during July under the Factories 
Act, 1937, or under the Lead Paint (Protection against Poisoning) 
Act, 1926:-^y3^

I. Cases.

FACTORIES.
C.lay, Stone, Cement, 

Pottery and Glass ..
Chemicals, Oil?, Soap, etc. j 
Metal Extracting and

Refining,, h .1.......................
Metal Conversion and 

Fb^i,nd.ing . (including. 
Rolling Mills and Tube 
Making) .;. .. ..

Engineering, Locomotive 
Building, Boilermaking, 
etc.

Railway and Tramway 
Carriages, Motor and 
other Vehicles and Air- , 
craft Manufacture

Shipbuilding .:. ..
Other Metal-Trades 
Cotton . . . . . .
Wool, Worsted, Shoddy.. 
Other Textile Manufacture 
Textile Printing, Bleaching 

and Dyeing
Tanning, Currying, etc... .. 
Food and Drink .. .. 
General Woodwork and

Furniture . .. .. .. 2

Epi THELIOMatousUlcerATI ON 
(Skin Cancer).

Pitch ............................. 11
Tar .. . . .. . . .. 7
Paraffin
Oil
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EMPLOYMENT OVERSEAS.
AUSTRALIA.

According to information received by the Commonwealth 
Bureafi of Census and Statistics, the numbers employed in 
factories-in, March, 1946, was 1*8  per cent, higher than in 
February, 1946, and 1*0  per cent, higher than in March, 1945. 
The figure for February,a J 946, was 3*5  per cent, higher than that 
for January, 1946«

CANADA. ,
According to returns received by the Dominion Bureau of 

Statistics from over' 15,800 employers in industries other than 
agriculture and private domestic service, the total number of 
workpeople in emplbyment at 1st May, 1946, in the establish­
ments covered by the return? was 0*2  per cent, higher than at 
1st April, 1946, but 3*6  per cent, lower than at 1st May, 1945. 
The number of persons employed in manufacturing industries 
at 1st May, 1946, was 0*6  per cent, higher than at the beginning 
of the previous month, but 11*6  per cent, lower than at 1st May,
1945.

Returns rendered by trade uniqns with a total membership 
of over 414,000 showed that the percentage rate of unemployment 
among their members at the end of March, 1946, was 1*9,  com­
pared with 3-0 at the end of December, 1945, 1*4  at the end of 
^September, 1945, and 0’7 at the end of March, 1945.

UNION OF SOUTH AFRICA.

According to the . general index of employment coinpiled by 
the Office of Census and Statistics, the number of workpeople 
employed in manufacturing industries, transportation and 
mining (Other than alluvial gold diggings) in March, 1946, was 
1*2  per cent. Higher than in February, 1946, and 2*3  per Cent, 
higher than in March, 1945 ; the figure for February, 1946, was 
•2'4 per Cent, above that for January. As the basis of the index 
has been extended and the method of calculation revised, the 
figures quoted above are not strictly Comparable with those 
published in the June, 1946, and earlier issues of this Gazette.

EIRE.

,, The number of unemployed persons on the live'register of 
Employment Exchanges at 27th July, 1946, was 44,158, com­
pared with 45,748 at 29th June, 1946, and 43,541 at 28th July,
1945.

BELGIUM.

.. The average daily number of unemployed persons in receipt 
of unemployment assistance in Belgium during March, 1946, 
was 9.5,054, compared with 108,130 during February, and 165,750 
during March, 1945. Approximately 2,845,000 working days were 
Jost in March, 1946, as a result of unemployment; the.,corres­
ponding figures for February, 1946, and March, 1945, /were 
2,596,000 and 3,935,000 respectively.

DENMARK.

At the end of June, ' 1946, returns received, by the. Danish 
Statistical Department from approved unemployment funds 
showed' that 9,809 Or 1*7  per Cent, of a total membership of over 
582,000 had been unemployed for seven days or more, compared 
with 3*0  per cent, (revised figure) at the end .of .the previous 
month and 6*9  per cent, at the end of June, 1945. In addition, 
9,355 members had been unemployed for less than seven days 
at the end of the month and 3,768 were considered as ineligible 
for employment on account of age or other reasons. ,

SWEDEN.

According to statistics compiled by the Swedish Social Board 
on the basis,of returns.from representative establishments the; 
-number of manual workers erdployed in industrial arid commer­
cial undertakings in May, 1946, showed a slight improvement, 

.compared with April. The index number, (based on the figure 
for September, 1939, taken as 100) .was 101 in May, 1946, and the 
corresponding (revised) figure for April was 100.

Preliminary information received from trade unions with a 
total membership of approximately 830,000 showed that 3*1  
per .cent, of their members were unemployed at; 30th- April,
1946, compared with 46  per cent, at 31st March,. 1946, and 45,  
per cent, at 30th April, 1945. ,

* *

- SWITZERLAND.
-At the end of May, 1946, applications for employment were 

•registered at Employment Exchanges by 2,261 persons, as 
compared with 2,791 at the end , of April, and 4,422 at the end 
of May, 1945 ; these figures include employed persons who 
were seeking other-employment.. Offers of situations at the 
same dates numbered 10,806, 11,299 and 6,821, respectively. 
The number of registered applicants for employment at the 
end. of May, 1946, who were .wholly unemployed, was 1,193, or 
0 •8 per. thousand of the employed population (exclusive., of 

> apprentices) according to the census pf 1930 ; the corresponding 
figures for April, 1946, were 1,600 .or 1*1  per thousand, and 
those for May, 1945, were 3,039 or 2*1  per thousand..
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UNITED STATES OF AMERICA.
The' number ‘of civilians in employment in industries other 

than agriculture and domestic service in May, 1946, is estimated 
by the United States Department of Labor to have been approx­
imately 37,435,000. This was 1*4  per cent, higher than the 
figure for April, 1946, but 0*6  per cent, lower than that for 
May, 1945; it was 23*3  per cent, higher than the average for 
the year 1939. The number of wage-earners employed in manu­
facturing industries in May, 1946, is estimated to have been 
0*5  per cent, higher than in April, 1946, but 14*3  per Cent, lower 
than in May, 1945; it was 37*0  per cent, above the average 
for the year 1939.

The United State's Bureau of the Census estimate that the 
total number of Unemployed persons in the United States of 
America at the middle of May, 1946, was approximately 2,310,000, 
compared with 2,350,000 at the middle of April, 1946.

REINSTATEMENT IN CIVIL 
EMPLOYMENT.

DECISIONS GIVEN BY THE UMPIRE.
The Reinstatement in Civil Employment Act, 1944, an 

account of which was given in the issues of this Gazette , for 
January, 1944 (page 1), and April, 1944 (page 59), provides 
that application may be made to a Reinstatement Committee 
by any person Who claims that his reinstatement rights under 
the Act have been denied him. The Umpire is a judicial authority, 
independent of the Ministry of Labour and National Service, 
appointed by the Crown under the Act for the adjudication of 
appeals from, the decisions of Reinsiatemerit Committees.

A synopsis of a recent decision*  by the Umpire in a case of 
general interest is given below.

Case No. 397/1946 (10th July, 1946).
Date of Application for Reinstatement—Related to End of whole-time 
Service—Leave .pending Release, Demobilisation or Discharge is not 
WHOLE-TIME SERyiCE—LIABILITY TO RECALL NOT MATERIAL—PRESCRIBED PERIOD 
for Application commences on Day Applicant proceeds o'n Leave—Sections 
2, 6 and 20(4).

This is an appeal by the applicant against a majority decision 
Of the Reinstatement Committee sitting at Chatham by which 
the Committee refused to make any order in favour of the 
applicant under Section 9 of the Reinstatement in Civil Employ­
ment Act,11944 (hereinafter referred to as "the Act”) upon the 
ground that "applicant had not complied with Section 2(2) of 
the Act”; The Committee did not consider the merits of the 
applicant’s application.

There is nothing recorded by the Reinstatement Committee 
to show in what respect the applicant had not complied with 
the said subsection. '

In his grounds of appeal the applicant stated that he followed 
the instructions contained in a Leaflet (R.E.L.2), which is issued 
for the guidance of inen leaving, the Forces, that an application 
to a former employer for reinstatement "should be made within 
the fifth Monday of commencement of leave”.

It was not disputed by counsel for the employer that the 
applicant had done this, but it was contended, as it had been 
contended by the/ same counsel before the Reinstatement 
Committee, that an application for reinstatement is nof valid 
if it is made before the expiration of the period of .leave with 
pay which is granted to every serving man when he is being 
released jin Class A, as the applicant was. ...

In order .to prevent, if possible, any other Reinstatement 
Committee, dr its majority, from being persuaded by such 
arguments as succeeded before the Chatham Committee in this 
case, it is desirable to state the principles and operation of 
Section 2(2) of/the Act.

By Section 2(1) of the Act an application under the preceding 
section, that is an application under Section 1 by the applicant 
to his former employer to be taken into employment, must be 
in writing.

Subsection (2) is as follows An application under the 
said section shall be of no effect unless it is inade during the 
period beginning with the end of the applicant’s war service 
and ending with the fifth Monday after the end thereof”.

In order to ascertain what is meant by ‘ -the end of the 
applicant’s war service”, it is necessary to refer to Section 6.

Subsection (1) of Section 6 defines the persons to whom the 
Act applies. They include

: “(a) male persons who after the twenty-fifth day of May, 1939» 
enter upon a period of whole-time service in the armed forces 
of the Crown;

"(&) female persons who, after the said date, enter upon a 
period of whole-time service in any of the capacities mentioned 
in the First Schedule to this Act;

"(c) persons (whether male or female) who, after the tenth 
day of April, 1941, enter upon a period of whole-time service 
in a civil defence force within the meaning of the National 
Service Acts, 1939 to 1942, in consequence of an enrolment 
notice under these Acts”.

Subsection (2) of Section 6 is as follows—
"References in this Act to periods of war service, or the 

beginning or the end of the war service, of a person to whom 
this Act applies shall/ subject to the provisions of Section 12

' ♦ R.E. Code 1: Pamphlet No. 42. H.M. Stationery Office; pride Id. fiet (2d. 
post free).
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of this Act, be'construed as references to periods of whole-time 
service mentioned in Subsection (1) of this section, and to the 
beginning and the end thereof”. Section 12 relates to the linking- 
up of two separate periods of war service and it has no bearing 
on this appeal.

With Section 2(2) should be read Section 20(4), which m.sp 
far as it is material for present purposes provides that: "A 
period of whole-time service such as is mentioned in Subsection 
(1) of Section 6 of this Act shall not be treated for the purposes 
of this Act as having ceased by reason :-rn ?

“(a) of any absence of sick leave; or
“(ft) of any other absence on leave, unless it is leave on or 

pending release or.demobilisation or leave pending discharge ..
That is a clear indication that the commencement of “leave 

on oi pending release or demobilisation, or leave pending dis­
charge,” marks the cessation or a period of whole-time service.

The effect of Section 2(2) . is that the application for rein­
statement must be made not later than the fifth Monday after 
the end of the applicant’s whole-time service and that is the day 
immediately preceding that on which his leave began. It is 
for the Reinstatement Committee to determine as a matter of 
fact upon what day the applicant’s whole-time, service ended, 
even though the applicant may have made a mistake in stating I 
that date.

The decision of the Reinstatement Comrhittee that • the 
applicant bad not complied with Section 2(2) of the Act because 
he had made his application during his period of leave was wrong 
in law, and it is hereby set aside.

‘WS SI • —----------
CONDITIONS OF EMPLOYMENT AND 
NATIONAL ARBITRATION ORDERS.
NATIONAL ARBITRATION TRIBUNAL AWARDS.

During July, 1946, the National Arbitration Tribunal issued 
eight awards,*  Nos. 857-864. Two of the awards are summarised 
below; the others related to individual employers.

♦ See footnote on page 238.

Award No. 857 (4th July).-—Parties : Members of the London 
and District Employers’ Association of. Boiler Cleaners and 
Ship Scrapers, and members of the Transport and General 
Woikers*  Union in their employment. Claim ; That the 
employers honour the agreement between the Association and 
the Union, dated 1st September, 1944, by increasing the rate 
of pay of the .workers concerned from 100s. to 116s. 6d. per week 
with consequential alterations in certain working conditions. 
Award : The Tribunal awarded that, in pursuance of the above- 
mentioned agreement, of 1st September, 1944, the employers 
concerned should, as from 26th November, 1945, increase by 
16s. 6d. the rates of pay per week of 44 hours of the workers 
In respect of whom the claim was made. The Tribunal referred 
back to the , parties for settlement by negotiation that part of 
the claim relating to the alteration of certain working Conditions.

Award No. 864 (31st July}.—Parties : Members of the North 
Wales Coal Owners’ Association, and members of the National 
Association of Clerical and Supervisory Staffs in their employ­
ment. Claim : For the establishment of certain specified 
minimum salary scales and other conditions of employment. 
Award r The Tribunal awarded certain minimum salary scales 
and other conditions of employment, full particulars Of which 
are set out in the award.

NATIONAL ARBITRATION TRIBUNAL 
(NORTHERN IRELAND) AWARDS.

Since the last issue of this Gazette was prepared, the National 
Arbitration Tribunal (Northern Ireland) issued ten awards, 
Nos. 528-537. Seven of these awards are summarised below.

Award No. 528 (2.1st June).—Parties :■ The Northern Ireland 
Road Transport Board, and certain employees of> the Board. 
Claim : Application by the Amalgamated Transport and 
General Workers’ Union and National Union of Railwaymen 
on behalf of the Freight Section employees, for increases in the 
existing rates of wages/and alterations in certain conditions 
of employment. Award : The Tribunal awarded that the revised 
weekly rates of wages payable to the employees to whom tile 
application relates should be as set out/below, and that the 
existing allowance in Provincial areas in. respect of trailers 
and six . and eight wheeled vehicles should continue to be 
payable. f

Belfast and 
Londonderry. Provincial.

/ s. d. s. d.
Driver of lorry 2 tons and under

carrying capacity
Driver of lorry over 2 tons carrying

90 . 84 6

capacity......................... 98 0 92 0
Assistants on lorries .. .. - 89- 0 78 0
Loaders—Belfast Quay 91 o —
Checkers 91 0 80 0
Porters (all) .. .. .. .. 81 0 73. Q

The Tribunal found that that part of the application relating 
to overtime rates had not been established and awarded accord­
ingly. By the consent of the parties, the award was to have 
effect as from 18th March, 1946.

Award No.- 530 (26th' June).—Parties : The Ministry of 
Agriculture for Northern Ireland, and certain employees of; the 
Ministry. Claim Fbr three weeks’ sick leave at full pay and 
three weeks’ at half pay during any one year. Award : The 

Tribunal gave careful consideration to the statements and sub­
missions made oh behalf of the parties. They found that the 
claim had not been established and awarded accordingly.

Award No. 531 (26th June).—Parties : The Ministry of 
Agriculture for Northern Ireland, and certain employees of 
the Ministry: Claim : That the slaughtermen and the porters 
at the Bblfast Abattoir be giveh a holiday on Wednesday, 
31st July, 1946, in lieu of one of the six statutory holidays. 
Award : The Tribunal gave careful consideration to the state­
ments and submissions made On behalf of the parties. They 
found that the claim had not been established and awarded 
accordingly.

Award No. 532 (28th June)' —Parties : The Northern Ireland 
Road Transport Board, and certain employees of the Board. 
Claim : Application made, by the Amalgamated Transport 
and General Workers’ Union and the National JJnipn of Railway­
men for (1) increases in the wages of drivers, conductors and 
garage staffs, and (2) revision of the conditions, oj, employment 
of the said employees. A ward : The Tribunal awarded certain 
changes in rates of wages (as from 18th February, 1946) and 
in conditions of employment (as from, 5th August, 1946) in 
respect of;the workers concerned.

A ward No. 534 (5th July).—Parties : The Northern Ireland 
Road Transport Board, and certain employees of the Board. 
Claim Application by the Ulster Transport and Allied Opera­
tives’ Union for (1) increases in the wages of employees on the 
operating , stiff of' passenger services of the Board, and (2) 
revision of the conditions of employment of the said employees. 
A ward : The Tribunal awarded certain changes in rates of 
wages (as from 18th February, 1946) and in conditions of 
employment (as from 5th August, 1946) in respect of the workers 
concerned.

Award No. 535 (8th July).—Parties : The members of the 
Irish Wholesale Fruit Merchants Association Ltd., and, certain 
employees of member firms.: {Claim : For a substantial increase 
in wages to be added to the present rates contained in the 
Agreement. Award : The Tribunal awarded that the present 
rates of wages of the lorry drivers and standmen to . whom 
the claim related should be increased by 10s. a week in each 
case, with effect as from the beginning of the first pay period 
following Sth July, 1946.

Award No. 536 (22nd July).—Parties : The Belfast, Lisburn, 
Bangor, Donaghadee, Newtownards, Downpatrick, Saintfield. 
Ballynahinch, Lurgan, Portadown, Larne, Ballymena, Bally- 
money, Coleraine, Portrush and Portstewart members » of the 
Northern Ireland Master Butchers’ Association, and certain 
employees of the member firms. Claim : Application by the 
North of Ireland Operative Butchers’ and Allied Workers’ 
Association on 30th May, 1946, for increases of 12s. 6d. a week 
to journeymen butchers and of 13| per cent, to apprentices. 
Award : The Tribunal awarded that the war bonus of 17s. 6d. 
a week in respect of journeyinen butchers should be increased 
to 23s. a week, which, together with the basic wage of £3 13s. 
a week (making a total of £4 16s. a week); should be the. minimum 
weekly rate of wages for these workers / The claim in respect 
of apprentices was not established, and tho' Tribunal awarded 
accordingly. The award was to have effect as from the beginning 
of the first full pay period following 22nd July, 1946.

INDUSTRIAL COURTS ACT, 1919, 
AND CONCILIATION ACT, 1896.

INDUSTRIAL COURT AWARDS.
During July, 1946, the Industrial Court issued Award No. 

2060, which is1, summarised below.
Award No. 2060 (17th July).^-Parties: Amalgamated Union 

of Block Printers of Great Britain and Ireland, on the one hand; 
and the Federation of Calico Printers, David Evans & Co. Ltd., 
and Messrs. Liberty & Co., on the other. Claim. To determine 
a wage structure and basic rate (or rates) for hand-block printing 
of textiles, having regard to the claims of the union and the 
proposals of the employers. Award: The Court awarded that a 
basic time rate for hand-block printers should be instituted, 
such basic time rate to be based upon the present total remunera­
tion Of the hand-block printers concerned, including piece-wbrk 
earnings and all other payments made in addition thereto, and 
that piece-work rates should be fixed so as to enable a worker of 
average ability to earn not less than 25 per cent, over the*basic  
time rate fixed : for this purpose the Court awarded that the 
basic time rate should be not less than 2s. 4d. per hour. The 
Court made no award with regard to the employers’ proposal 
that future changes in wages should be based on the cost-of- 
living index number, but awarded in favour of the union’s 
claim for twelve days’ holiday with pay, including six statutory 
holidays, payment to be by credit at the. rate of 4s. for each 
Week during which the worker continues ini the employment of 
the employer (including periods of certified sickness).

SINGLE ARBITRATORS AND AD HOC BOARDS
OF ARBITRATION.

During July, 1946, three awards, which related to disputes 
under the Conditions of Employment and National Arbitration 
Order, 194071944, were issued by Single Arbitrators appointed 
under the Industrial Courts Act;, 1919. All of the awards related 
to individual undertakings.

August, 1946. THE MINISTRY OF

COURT OF INQUIRY.
The Minister of Labour and National Service has appointed 

W. Gorman Esq., K.C. (Chairman), G. W. Thomson Esq. and 
JGi Baxter Esq. to be a Court of Inquiry under the Industrial 
Courts Act, 19.19,, to enquire into!the nature and circumstances 
of a dispute between the British Federation of Master Printers 
and the Printing and Kindred Trades Federation, and to reports

WAGES COUNCILS ACT.
NOTICES OF PROPOSAL.

During July, : 1946, notices of intention to submit to the 
Minister of Labour and National Service wages regulation 
proposals were issued by the following Wages Councils ^—..1

Jute Wages Council (Great Proposal J.(74);. dated
3rd July, 1946; relating to the fixing of revised general mini-1 
mum time rates, guaranteed time rates, piece-work basis time 
rates, general minimum piece rates and overtime rates..

Sugar Confectionery and Food Preserving Wages Council (Great 
Bn7aw)iTT-Ptoposal.F.(40), dated 9th July, 1946; relating to 
the fixing of revised general minimum time rates and piece-work 
basis time rates and overtime rates.

Laundry Wages Council (Great Britain).—Proposal W.(56), 
dated 23rd July, 1946; relating to the fixing of guaranteed 
weekly remuneration.

Button Manufacturing Wages! Council (Great Britain).^ 
(1) Proposal V. (38) j dated. 26th July, 1946; relating to the 
fixing of revised general minimum time rates, piece-work basis 
time rates and overtime rates. (2) Proposal V.(39), dated 
26th July, 1946; for requiring certain customary holidays to 
be allowed to workers, other than home workers, and for fixing 
payment for such holidays.

Further information concerning any of the proposals listed 
above may be obtained by persons engaged in the respective 
trades from the Secretdry of the Council at Queen Anne’s 
Chambers, Broadway, London, S.W.l.

WAGES REGULATION ORDERS.
During July, 1946, the Minister of Labour and National 

Service made the following Wages Regulation Orders*  giving 
effect to the proposals made to him by the Wages Councils con­
cerned ■"'"u'1: ;; 1 >

The Tin Box Wages Council (Great Britain) Wages Regulation 
(Amendment) Order, 1946: S.R. & O. 1946, No? 1031 (X.(28)), 
dated 10th July and effective from 19th July, 1946.—This Order 
prescribes incfeased general minimum time rates and piece-work 
basis time rates and overtime rates.—See page 229.

(1) The Laundry Wages Council (Great Britain) Wages Regu­
lation 1946 : S.R. & O. 1946, No. 1054 (W.(54)).—This 
Order prescribes increased general minimum time rates and 
overtime rates /—See page 229. (2) The Laundry Wages Council 
(Great Britain), Wages Regulation (Holidays) Order, 1946: 
S.R. & O. 1946, No. 1055 (W. (55)).—This Order prescribes the 
customary holidays and increased annual holidays to be allowed 
to workers, and fixes payment for all such holidays. Both of 
these Orders were dated. 15th July anil became effective from 
26th July, 1946.

The Dressmaking and Womens, Light Clothing Wages Council 
(Scotland) Wages Regulation (Holidays) Order, 1946 : S.R. & O. 
1946,. No- 1109/S.45, (W,J),S?(38)), jdat^d 18th July and effective 
from 29th July; 1946.-L-Tliis Order prescribes the customary 
holidays to be allowed to workers, increases the annual holidays 
fqr,certain,workers, and fixes payment for all such holidays.

Hat, , Cap and Millinery Wages Council (Scotland) Wages 
Regulation (Holidays) Order, 1946: S.R. & O; 1-946, No. 
1110/S.46 (H.M.S.(28)),;' dated 18th July and effective from 
29th July, 1946;7rThis Order prescribes the customary holidays’ 
to be allowed to workers, increases the annual holidays for; 
certain workers, and fixes payment for all such holidays.

Hair, Bass and Fibre Wages Council (Great Britain) Wages 
Regulation Order, 1946 : S.R. & O. 1946, No. 1149 (H.B.(27)), 
dated 22nd July, and effective frorfi 2nd August, 1946.—This 
Order prescribes increased general minimum time rates, piece-' 
work basis time,rates,ahd overtime Tatese and abolishes the 
” cost of livingscheme.

WAGES COUNCILS ACT (NORTHERN 
IRELAND), 1945.

NOTICES OF PROPOSAL.
^During July, 1946, notices of intention to submit to the 

Ministry of Labour and National Insurance wages regulation 
proposals were issued by the following Wages Councils:—

Wholesale Mantle and Costume > - Wages Council (Northern 
Ireland).—(1) Proposal tjN.LW.M. ?(N.2Q)/- : dated * 6th. July, 
1946 ; relating to statutory minimum remuneration for male 
and female workers. ‘ (2) Proposal NJ.W.M. (N.21), dated! 
6th July, 1946 ; relating to customary and annual holidays 
and holiday remuneration.

Linen and Cotton Embroidery Wages Council, (Northern Ireland).
Proposal N.I. E. (N.27), dated 25th July, 1946 ; relating td 

statutory minimum remuneration for female workers.
Further information concerning the above proposals may be 

obtained by persons engaged in the respective trades from the 
Secretary of the Council at Tyrone House, Ormeau . Avenue. 
Belfast.

footnote bn page'’238/■' • ’ '
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WAGES REGULATION ORDERS.
During July; - 1946, the Ministry of Labour and National 

Insurance made the following Wages Regulation Orders giving 
effect to the proposals made by the Wages Councils concerned

Baking Wages Council (Northern Ireland) Wages Regulation 
Order, 1946 (N.I. Bk. (39)), dated 2nd July, and effective 
from 8th July, 1946.—This Order prescribes statutory minimum 
remuneration for certain male workers.—See page 230.

Linen and Cotton Handkerchief and Household poods and 
Linen Piece Goods. Wages Council (Ndrihern Ireland) Wages 
Regulation Order, 1946 (N.I.H.H.G.(86) ), dated 16th July, and 
effective from 22nd July, 1946.—This Order prescribes sfatutbfy 
minimum remuneration for Certain female workers page 
229.

Laundry Wages Council (Northern Ireland) Wages Regulation 
Ordeir, 1946 (N.I.L. (26) ), dated 23rd July, and effective from 
29th July, 1946. —This Order' prescribes statutory minimum 
remuneration for male and female workerS.—Se<5i page 230.

Retail Bespoke Tailoring Wages Council (Northern Iceland) 
Wages Rcguldtion Order, .1946 (N.I.T.R.B. (60) ), dated 30th 
July, and effective from 5th August,; 1946.—This Order pres­
cribes statutory minimum remuneration for male and female 
workers.

AGRICULTURAL WAGES 
REGULATION ACTS. !

ORDERS RELATING TO WAGES AND HOURS.
Orders (Nos, 1600 to 1646) were made on 3rd July, 1946, by 

the Agricultural Wages Board for England and Wales, with 
effect on 14th July, 1946, raising the statutory minimum and 
pvertiine rates of wages for male and female workers of all 
classes in England and Wales,—page 209.

STATUTORY RULES AND ORDERS.
Since last month’s issue ;of this Gazette was ptepared, the 

undermentioned Orders*̂  relating td matters with which the 
Ministry of Labour and National Service are concerned, either 
directly or indirectly, have been published in the series of 
Statutory Rules and Orders. The price of each Order, unless 
otherwise indicated^ is..Id. net (2d. post free).:

The Coal Industry Nationalisation (National Coal , Board) 
Regulations, 1946 l(S.R. & O. 1946, No. 1094), dated July ,, 12, t 
1946, made by the Minister of Fuel and Power under itheippal; 
Industry Nationalisation Act, 1946.—See page 211.

The Tin Box Wages Council (Great Britain) Wages Regulation 
(Amendment) Order, 1946 (S. R. & O. 1946, No. 1031) dated 
July 10, 1946; The Laundry Wages CounciL (Great Britain) 
Wages Regulation Order, 1946 (S. R. & O. 1946, No. 1054 ; 
price 2d. net (3d. ppst free).), dated July 15,, 1946 ; The Laundry 
Wages Council (Great Britain) Wages Regulation (Holidays) 
Order, 1946 (S; R. & O. 1946, No. 1055; price 3d. net (4d. 
post free) ), dated July 15, 1946 ; The Dressmaking and Women’s 
Light Clothing Wages Council (Scotland) Wages Regulation 
(Holidays} Order, 1946 (S, R. & O. 1946, No. 1109/S.45 ; price 
2d. net (Sd.^pQst free) ), dated July., 18, 19,46; The Hat, Cap 
and Millinery Wages jCbuncil -(Scotland) Wages Regulation 
(Holidays) Order, 1946 (S. R. & O. 1946, No. 1110/S.46; price 
2d. net (3d. post free) ), dated, July 18, 1946; and The Hair 
Bass and Fibre Wages Council (Great Britain) Wages^1 Regulation 
Order, 1946 (S. R. & O. 1946, No. 1149 ; price 2d . het ‘(3d . 
post free) ), dated July 22, 1946.—These Orders were made 
by the ■ Minister of Labour: and National Service under the 
Wages Councils Act, 1945.-^Se£ previous columns

; The Essential Work (Electrical Contracting Industry Orders) 
(Revocation) Order, 1946 (S. R. & O. 1946, No. 1102), dated 
July 12, 1946, arLd The Essential Work (Miscellaneous Orders) 
(Revocation) Order, 1946 (S. R. & 6. 1946, No., 1103), dated 
July 12, 1946, made by the Minister of Labour and Natiofiai 
Service under Regulation B8A of the Defence (General) Regula­
tions 1939.—See page 207.

The Disabled Persons(Ge-neral} (A wtendment) Regulations, 
1946 (S. R. & O. 1946, No. 1256); The Disabled Persons) (Design- 
hated Employments) Order, 1946 (S. R. & O. 1946, No. 1257) ; 
and The Disabled Persons (Standard Percentage) Order, 1946 
(S. R. & Q. 1946; Nd? 1258) .—All of these Orders, dated July 25, 
1946, were made by the Minister of Labour and National 
Service under the Disabled Persons (Employment) Act 1944. 
■r—See page 210.

The Essential Work (Trawler Fishing) (Revocation) Order 
1946 (S. R. & O. 1946, No. 1266), dated July 25, 1946, made 
by thp Minister of Labour and. National Service under Regula­
tion 58A of the Defence; (General) Regulations, 1939.—See 
page 207.
J The Control of > Engagement (No. 2} Order, 1946 (S’. R. & O. 
1946, No. 1278), dated July 25, 1946, and The Essential Work 
(Coalmining Industry Order) (Revocation) Order, 1946 (S; R. & O. 
1946, No. 1279), dated July 26, 1*946,  made by the Minister 
of Labour and National Service under Regulation 58 A of the 
Defence (General) Regulations 1939.—See paige 211.

• The Family Allowances (Isle of Man Reciprocal. Arrangements) 
Regulations, 1946 (S:B.. &O. 1946, No. 1273), dated July 26, 1946, 
made by the Minister of National Insurance, in conjunction with 
the Treasury, under the Family Allowances Act, 1945.r?—These 
Regulations set out the reciprocal arrangements foi family 
allowances ma.de between Great Britain and the Isle of Man. 
Their general effect is to enable the presence of a person in the 
one country to be treated as if it were presence in the other

* See footnote on page 238.
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country for the purpose of satisfying the: residence test of that 
other country, and to determine which country is to receive 
claims and to make payments. ;

The Control of Engagement (No. 3) Order, 1946 (S. R. & O. 
1946, No. 1417), dated August 20, 1946, made by the Minister 
of Labour and National Service under Regulation 58A of the 
Defence (General) Regulations, 1939.—See page 211 •.

The Workmen’s Compensation (Industrial Diseases} Order 
(Northern Ireland}, 1946 (S. R. & O. of Northern Ireland, 1946,. 
Nd. 87), made on 13th June, 1946, by the Ministry of Labour 
and National Insurance for Northern Ireland under the Work­
men’s Compensation Act (Northern Ireland),, 192/,- 'The 
Schedule of Industrial Diseases under the Act has already been 
extended to cover inflammation of the skin caused by X-r^ys, 
radium or other radio-active substances. The present Order,. 
which came, into force on 1st July, 1946, provides for a further 
extension to cover inflammation due to other kinds of radiant 
energy. (Copies of this Order may be purchased throughany 
bookseller or direct from H.M. Stationery Office, 80, Chichester 
Street, Belfast; price Id. net (2d. post free).) ,. ./•" j. ‘

BOARD FOR MINING EXAMINATIONS.
Examinations for Certificates of Competency ,as 

Managers and Under-Managers of Mines and for 
' Certificates of Qualification as Surveyors 

of Mines.

The written parts of the examinations for first and second 
class certificates of competency as managers and under-managers’ 
of mines will be held on 20th and 21st November, 1946, at six 
centres, biz., Glasgow,. Newcastle-upon-Tyne^ Doncaster,/Wigan, 
Cardiff and Stoke-on-Trent. The oral parts of the examinations, 
to be attended only by those candidates ;■ who qualify in pie. 
written tests, will be held at the same ,centres op. 22nd January,’ 
1947.

The written part of the examination for certificates of qualifica­
tion as surveyors of mines will be held at the same centres on 
21st November, 1946> and the oral and practical examination, to 
be attended only by those candidates'who qualify in the written 
test, in January, 1947.

Ini applying for the necessary forms, intending: candidates 
should state whether they have previously attended any of the 
Board’s examinations. Tie completed applications should be 
returned to the Secretary as soon as possible, and must in any 
case be received not later than 26th September, 1946. Letters 
shbiild be addressed to the Secretary, Board for Mining Examina­
tions; Ministry of Fuel and Power, 7, Millbank, London, S.W.l.

AND RUBBER ROLLERS

USHER-WALKER LTD.
BOUVERIE HOUSE,
Fleet Street, London, E.C.4.

PRINTING INKS 
for every printing process 

COMPOSITION

PUBLISHING COMPANY
: IND U ST R I A L L AW PUBLISHERS

1773 LONDON ROAD, LEIGH-ON-SEA,

BODILL, PARKER(1922) LTD
Row

19

RED BRIDGE BOOK CLOTH CO. LTD.
BOLTON (LANGS.) & LONDON 

Manufacturers of High-class 
BOOKCLOTHS & TRACING CLOTHS 

Lendo*  Holb. 3268 Boltea 279

A NEW MONTHLY PERIODICAL published on or about the 24th of each month. 
First published June, 1946. Annual subscription 20s. Single copies 2s. 

conTeMI A f 111® Ilf i i
The Origins of Industrial Law—(I) The Introduction ofRegulation,” By*  

” SJ>are Time Employment,” by H. Douglas 
List of Official Publications ; ‘?Whe Essential

CALDWELL’S PAPER MILL CO. LIMITED.
Inverkeithing, Fifeshire. T. “Caldwell, In ver kei thing.”

Tetephow No. I 1 InvorlwKWat.
Tub-sized : Air dried Extra Strong Ledger,. Writings, White and Tinted Boards, 
Envelope Paper and Cartridge. Engine-sized : Extra Strong Ledger^ Writings, 
Ranks, Rnndxi. Watermarked and Plain, Linen-faced Writings. Printings, Cart­
ridge, Envelope and Cover Papers, Glazed Imitation Parchment, Special Soft 

and Hard Greaseproofs.
London Address s 1/9 Lndgate HJtl, E.C.4.

Tolesrama: “Wocoroop, Cant., London.” Talephon*  Kort 3459 Pity

STATUTE LAW RELATING TO EMPLOYMENT by F. N. Ball, LL.B., Solicitor. 
SECOND EDITION. List of contents : The National Insurance Act, the National 
Insurance (Industrial Injuries) Act, the Workmen’s Compensation Acts, the Factories 
Act, 1937, the Reinstatement in Civil, Employment Act, the Wages Councils Act, 
the Disabled Persons (Employment) Act, the Truck Acts, etc. Officially recommended 
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REINSTATEMENT® CIVIL EMPLOYMENT b^ F. N. Ball, LL.B./Soik/W 
A summary and analysis of the Reinstatement in Civil Employment Act, 1944, the 
Regulations made under the Act and the reported decisions of the Umpire ; with the 

Recently p^bifeffid,complete text of"the Act and of the Prpcedure Regulations.
price 5s. 6d. net, post free.
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JUNE.—~ ‘ ' *
Maurice W. Thomas, M.A., LL.M 
Swales,.;. .-5Staggered Holidays ” | 
Work Orders,” etc.

JULY.—/‘ The Background of the Trades Disputes Act, 1906,” by Professor G. W.1, 
Keeton, M.A., LL.D. ; ‘‘The Origins of Industrial Law—(2) Althorp’s Act ” ; ‘‘A 
National Wages Policy (Part I),” by C. A. Lidbury Studies in Comparative 
Industrial Law,” by C. E. A. Bedwell (Honorary Secretary of the Society of Comparative 
Legislation), etc.

AUGUST.—This issue is devoted wholly'to the subject of National Insurance.
SEPTEMBER.—This issue will include ‘‘The General Strike and Afterwards,” by& 
Professor G. W. Keeton ; ! “ The Origins of Industrial Law—(3) The Factory 
Inspectors ” ; ‘‘A National Wages Policy (Part II) ” ; “ Works Handbooks,” by 
G. R. Moxon (Institute of Labour Management) ; ‘‘The History of Agricultural 
Wages,” by James C. Batley, B.A.

OFFICIAL PUBLICATIONS RECEIVED *
(Note:—The prices shown are net / those in brackets include 

postage.) . .
Building and Civil Engineering.’—cm tn Butldtng 

and Civil Engineering, June,' 1945. Supplement No. 1. Dealing 
with the Analysis of Man-hours and Machine-hours expended 
in the advance preparation of Housing Sites and Temporary 
Housing Sites, April, 1946. Ministry of Works. Price 9d. (10d.).

Coal Mining,.—Report of the Coal Commission for the year 
ended 3\st March, 1946. H.C. 162, Session 1945-46.' Price Id. 
(2d.). > ' ■

Cotton Industry.—Interim Reports of the Joint Advisory 
Committee of the Cotton Industry. (1;.) Sanitary accommodation, 
washing facilities, accommodation for ■ clothing, • medical and 
welfare services, decoration and vacuum cleaning. - (2.) Dust 
in Card Rooms. Ministry of Labour and National Service. 
Price 3d. (4d.)<—See page 213; '<: ' 1 <

Equal. Pay?—!Appendices to Minutes of Evidence taken before 
the Royal Commission on Equal Pay; Appendices IX and X. 
Price 2s. 6d. (2s. 8d.). y : 1

Family Allowances.—Memorandum on the Effect of the 
Family Allowances Act, 1945, on dhe Workmen's Compensation 
Acts, 1925 /0 1945. Ministry of National Insurance. Price 2d. 
(3d:). ■ : . - ■ 3

Nurses’Salaries,—Nurses . Salaries Committee : (.«) Revised 
Recommendations regarding certain grades of Nurses. Nurses 
S.C. Notes No. 12. Price 4d. (5d.). (ii) Mental Nurses Sub­
committee': Further Recommendations.' Mental Nurses S.C. 
Notes No. 7. Price: 2d. (3d.).. Ministry of Health. :

Railway Stkfy.—Railways Staff Return, (a} Staff employed 
by the Railway Companies of Great Britain and of Railway Staff 
employed by the London Passenger Transport Board during*  one 

’ week in March in the years 1939 to 1945. J (b} Average weekly 
earnings’ during one week in March in the years 1939; to 1945. 

| (c} -Total salaries and wages paid in each of the calendar years 
( 1938 to 1944. Ministry of Transport. Price Id. (2d.).^-See page 
218. ■ -

Reinstatement, in. Civil ,Ej^.Pi.OYMEifT.—given by 
the Umpire in respect of Applications under the Reinstatement 
in Civil Employment .^.cl> 1944. R,E. Code L. 'Pamphlets. Nos . 
42 and 43. Ministry of Labour and National Service. Price

; Id. each (2d.). , . r
Social and. Economic Research.—-Report of the Committee 

on the Provision for Social and Econo.mic\ Research. ,Cmd. 6868. 
Privy Council Office, Treasury. Price 3d. (4d.). . .

■ Social ImsvsRA.tfCB^Iiicreases in Old Age, Widows' and Blind 
Persons’ Pensions.; Cmd.. 6878. < Ministry of National Insurance. 
Price 2d. (3d.).—See page 214. .■ _■

Trawler Fishing lNDUSTRY.^rRe/>orfc of aCourt\of Inquiry 
' the Circumstances ,ayid Ca'asest of the Stoppage of .Work in. 

the Trawler Fishing Industry, Cmd. .68,82. Ministry of Labour 
4 and.• National Service. Price 3d. (4d.).^—Sge page 215.; h , . j

BRITISH GOVERNMENT CONTRACTORS.
KOOK CLOTHS, ETC

_________. \ SAFES, BTC. ’_________  
SAFES AND STRONG ROOMS 
Speciality: TWELVE-CORNER BENT STEEL SAFES 

SAMUEL WITHERS I CO. LTD.
- ------------ WEST BROMWICH
Telegrams: "Savm, Wim Bromwich.” Telephone: 122 W.B. ■ j; 

“Postulata, London *’ »» Ambassador 2942

LONDON: PUBLISHED BY HIS MAJESTY’S STATIONERY OFFICE.

f 80 Chichester Street, Belfast; or through any bookseller.
♦ Annual Subscription, 7s. .6d. net, po^t free.

Printed under the Authority or His Majesty’s Stationery Office by C. Nicholls & Co. Ltd., Manchester, London ^od^No.0',2-3-8-46

Telephone: CENtral 6*43-4
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“ The loss 
of foodstuffs 
from rats alone 
■ Brifaitrlr 
amounts to 
£50,000,000

, , ,, , From a press report of a speech by
the Minister ~6f State f Mf I Noel- 
Baker, at the Emergency Conference 

i: bn European Cereals. '

The British Ratin 
Company’s nation-wide 

s service can help you 
with your particular 
rat or mice problem.

RATIN SERVICE
THE BRITISH RATIN CO. LTD.

125 PALL MALL, LONDON, S.W.l. Td.: ABBey 7621

Main Branches at Belfast, Telf 21535 ; Birmingham, - Tel. 
Central 1097; Bristol, Tel. 23683; Cardiff, Tel. 8724; 
Edinburgh, Tel. 22914 ; Glasgow, Tel. Central 4694 ; Guildford, 
Tel. Abinger 287; Leeds, Tel. 23234 ; Letchworth, Tel. 576; 
Liverpool, Tel. Central 8922; London, Tel. Abbey 7621 : 
Manchester, Tel. Blackfriars 1326; Newcastle, Tel. 21848; 
Nottingham. Tel. 2637; Salisbury, Tel. 3658: Sheffield, Tel. 23555

THE WORLD’S GREATEST 
BOOKSHOP

where bookselling is
>' combined with speedy, 

intelligent service
New and secondhand Books on every subject 

Stock of 3 million volumes

—BOOKS BOUGHT—

119-125 Charing Cross Road
LONDON, W.C.2

Gerard 5660 (16 lines) ★ Oppn 9-6 (lrit|uaing Sat

THE TECHNICAL AND 
SCIENTIFIC REGISTER 

A national appointments service for qualified engineers, 
scientists, architects, etc.4, and for employers who need them 

A register of engineers, physicists, mathematicians, 
chemists (not pharmacists), metallurgists, biological 
scientists, architects, surveyors, town planners, estate agents, 
valuers. Qualification: University degree or equivalent, or 
membership of professional institutions. Free, confidential 
service.- Professionally qualified Interviewing Officers. 
Over 45,000 applicants placed since 1941.

TECHNICAL & SCIENTIFIC, REGISTER (Appointments Dept.) 
YORK HOUSE, KINGfSWAY, W.C,2.. Tel. temple bar 8020

Ministry of Labour and National Service

ENAMELLING
Quality work in ali types of materlals. Large quantities 

undertaken. Prompt deliveries guaranteed.
Enquiries solicited.

CHARLES STORMONT LIMITED
Tel.: Birmingham South 3022 (4 lines) IS Alceater Road, Birmingham, 13

EEECTKIC ■’ TRUCKS

IWnUAM°°E^VHEENWM°RN
Sanies

RANSOMES, SIMS & JEFFERIES LTD, ORWELL WKS, IPSWIC
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“TURNERISING”
(Guaranteed Process of Roof Repair and Waterproofing)

^STANDS, THE TEST OF TIME. 

PEACETIME through years of service 
: on all kinds of roofs, gutters, glazing bars, etc.

WARTIME as shown by “TURNERISED” 
roofs all over the country which success­
fully withstood severe conditions of blast 
in air raids.

And again . .

“TURNERISING” is well to the fore in the 
drive to restore roofs—old and leaky roofs 
—roofs that have suffered through enforced 
neglect—roofs that may have given trouble 
for years—all sorts and sizes of roofs.

“TURNERISING” cuts the high cost and 
trouble of renewal with materials in short 
supply, and stays watertight under guarantee.

Write for particulars to

THE TURNERISED ROOFING CO. (G.B.) LTD.
SAUNDERS STREET, LONDON, S.E.li

Phones: RELiance 4277/8. Grams: TURNEROOFS, LAMB/ LONDON.

INTERNATIONAL ELECTROMATIC
The All-Electric Typewriter with the FEATHER-LIGHT TOUCH 

90% reduction in typing effort 
30% increase in typing output 
20 carbon copies at one typing 

Descriptive booklet 229-12 free on request 
ELECTRIC WRITING MACHINES DIVISION

INTERNATIONAL TIME RECORDING Co. Ltd. 
112 Strand, W.C. 2 TEMple Bar 5841
Head Office: - - ' International Works, Beavor Lane, W.6

WOULD YOU 
LIKE THESE 
RESULTS 
Di YOUR

PUMPS
HAND & POWER

Electric, Engine and Belt Driven 
for

THICK OR THIN LIQUIDS

Advice given on any
Pumping Problem

JOBSON & BECKWITH LTD.
Engineers and Manufacturers ’

62/66 SOUTHWARK BRIDGE ROAD, LONDON, S.E. I.
Phones: WATERLOO 7102, 7103, 7104. Telegrams: “Jobedlm, Sedist, London**

Works and Stores :
“SAXON WORKS,” SOUTH WARK BRIDGE ROAD, LONDON, S.E.I 
g Contractors to H.M. Government Depts, and Municipal Authorities
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THE SEVEN-YEAR GAP
Shortage of promising 

young men
FOR seven years, business and industry have been unable 

to recruit young men to train for responsible positions. 
Nearly all have been going into the Services.

This absence of “ new blood ” may not yet be keenly felt Many 
firms find their immediate needs met by reinstated staff. When 
they say, “ No Vacancies,” they believe what they say. Yet, as 
the diagram shows, a gap remains in the 20-27 age-group — a

ip!

REINSTATEMENTSiooT----- ■
DO-’
80-1 THE 
70*20-27
60-[ AGE-
50-j GAP
40 4
30 1

In this chart, the 
whole area shows the 
male administrative, 
executive and mana­
gerial staff of a 
typical engineering 

50 firm before the war, 
analysed by age- 
groups. The white 
portion is the present 
20-27 gap that must 
be filled to restore

.... .• —, ___ „ the balance.
20 251 30 35 40 45 50 55 60

27 AGE
gap that older meh cannot fill. This hiatus in the ranks of 
salaried staff will prove dangerous to the future management of 
any business.

In ten years, it will mean a shortage of responsible men between 
30 and 37 ; in twenty years, between 40 and 47. The time to fill 
this gap is now, before the young men of ability and promise drift 
into blind-alley jobs.

The 20-27’s are beginning to.come put of the Forces in rapidly 
increasing numbers. They are more fortunate than their fathers 
were after World War I. This time, the Government has set up a 
nation-wide appointments service to prevent the waste of talents 
and capabilities needed by business and industry.

A Roster of Able Men
Thirteen Regional Appointments Offices are building up, for 

employers to call upon, a great national roster of men (and, of 
course, women) of promise in different fields. As the 20-27*s  
come out of the Services, all of the requisite standard who apply 
are interviewed, classified and registered. Those who are un­
decided about their careers are “ screened ” to discover special 
aptitudes, by a method successfully tested on a large group of 
“ volunteers ” in the B.A.O.R.

Thus, men are matched to jobs. Employers can draw upon 
the whole country, if need be, for the right men to fill the 2CX-27 
age-gap. And they are saved many fruitless interviews, since 
only likely candidates are put forward.

Since VE-day, more than 30,000 responsible posts have 
been successfully filled; and hundreds of appreciative letters 
have been received from employers and applicants alike. To 
make sure of securing the most promising men, and to learn 
about the Government Training Schemes which increase their 
value, employers are invited to get in touch with their nearest 
Appointments Office. Offices are established itt the" following 
towns:— London, Cambridge, Reading, Bristol, Birmingham, 
Nottingham, Leeds, Manchester, Liverpool, Newcastle-on-Tyne, 
Edinburgh, Glasgow, Cardiff.
Issued by the Appointments Department, Ministry of Labour and National 

Service, St. James's Square, London, S.W.l

RAR-LOCK Typewriters

for speed and efficiency 
BAR’LOCK MODEL 21. 
Perfected for lightness of touch, 
speed and alignment. Tabulator with 
a stop for every letter space— 
totally enclosed mechanism, reducing 
sound—six interchangeable carriages 
—English manufacture throughout.

BAR-LOCK FOUR-BANK 
PORTABLE 88 characters, 8 in. 
visible writing line. Remarkably 
compact and efficient. Complete 
with Travelling Case.
BAR-LET PORTABLE. Light, 
strong, reliable. Complete with 
Travelling Case.

By appointment to tht 
late King George V.

Manufactured by BAR-LOCK TYPEWRITER CO. Nottingham 
Phone: 75141/2 Grams: Barlock, Nottingham 

“ Use a typewriter made in the United Kingdom.”

fast

I®

Apart from ' the material damage and 
annoyance caused by insect pests, they 
suggest to the onlooker an atmosphere 
of neglect which is inimical to your 
interests. If your premises are infested 
call in the C.I. Service—a service which 
will promptly remedy the situation and 
maintain your prestige and goodwill. 
There are no preparations for sale to 
the general public, but our surveyor 
will call and advise you on your par­
ticular problem.

S E R V I C E
DESTROYS COCKROACHES,BEETLES, STEAM FLIES, etc

CHELSEA INSECTICIDES LTD
125 PALL MALL, LONDON, S.W.l

Phone: AB Bey 7650

Main Depots at BELFAST, Tel. 21535; BIRMINGHAM, Tell 
Central 1097; BRISTOL, Tel. 23683; CARDIFF, Tel. 8724; 
EDINBURGH, Tel. 22914; GLASGOW, Tel. Central 4694, 
GUILDFORD, Tel. Abinger 287; LEEDS, Tel. 23234; LETCH­
WORTH, Tel. 576; LIVERPOOL, -Tel. Central 8922; LONDON, 
Tel. Abbey 7650; MANCHESTER, Tel. Deansgaie 2102; 
NEWCASTLE, Tel. 21848; NOTTINGHAM, Tel; 2637; SALIS­

BURY, Tel. 3658; SHEFFIELD Tel. 23555.

M.L.G.


