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Our New Look

A Message from the 
Rt. Hon. Ray Gunter, 
Minister of Labour

Today the Ministry of Labour Gazette appears in a 
new style, and with a new look, and I am delighted to be 
able to introduce this first issue. For more than 70 years 
the Gazette has been an authoritative source of informa­
tion and statistics about labour and industrial matters 
in the United Kingdom and overseas.

Change is occurring all around us. In industry new 
methods are being introduced, demanding new skills, 
new techniques, new thoughts and ideas. With it there 
is an ever increasing demand for more and more detailed 
information about these changes.

To satisfy this demand statistics are taking on a greatly 
expanding role with an emphasis on refinement and 
sophistication. But not everyone has time to digest and 
appreciate the mass of new material which is being 
produced on every facet of national, industrial and 
economic life.

It is to meet this need for a comprehensive digest of 
essential statistics, and for an authoritative review of the 
latest trends in labour and industrial matters, that my 
department has recast the Gazette giving it an up-to-date 
layout and presenting it in a more attractive form.

The aim will be to provide informed comment and a 
balanced assessment of major aspects of manpower and 
associated questions. It will, I hope, provide a forum 
for the wider consideration of these topics, and an 
opportunity for debating the problems which they present. 
It has been designed to appeal not only to those who 
have made regular use of its material in the past, but to 
a wider audience anxious to know more about develop­
ments in our country’s social and economic life.

I am glad to have this opportunity of commending it. 
I am sure that everyone who reads and uses the Gazette 
will find it a most useful source of facts and opinion, and 
that it will do much to promote a better understanding 
of our problems and the measures being taken to solve 
them.

Attitudes to Efficiency

If managements in industry today are to expect their 
employees to be efficient it is essential that they them­
selves should be efficient, and getting them to face their 
own real problems is,, therefore, the first step towards real 
efficiency. These are among the conclusions of a working 
party , which has been examining workers’ attitudes to 
the firms for which they work, and considering methods 
of increasing their interest and sense of responsibility.

Their report, published recently (HMSO, or through 
any bookseller, price 1j. 6d. net), in examining the role of 
management, emphasises that the part played by top 
management—the board of directors—is the chief 
concern. Top management in carrying out their main 
task of ensuring the well-being of the enterprise have to 
take into account three main interests, shareholders, 
consumers and employees. Relationships with these 
groups differ greatly in character.

All three can exercise sanctions in pursuit of their 
interest. Shareholders can withhold capital and under­
mine credit, and large shareholders can replace manage­
ments; consumers can go elsewhere for goods, or do 
without them; employees can leave, they can strike or 
take other coercive action. The power of these groups 
is constantly varying: that of employees is obviously 
greater when labour is scarce.

In pursuing their own aims, managements have to 
balance the interests of the three groups, whose aims 
they cannot make identical with their own. Their success 
in this is measured by the degree which they make the 
interests of the other three overlap with their own.

Employees do not act solely as individuals, but also 
as members of groups, many of them informal, with 
shared interests. The pattern of these groups within an 
undertaking can be extremely intricate and constantly 
subject to change. The situation with which management 
is faced is thus extremely complex, and from their point 
of view the behaviour of employees may often appear 
negative and unpredictable. The interests of different 
groups may clash, and it is for managements so to 
conduct their affairs that there is as little clash as possible, 
and that the various interests are, as far as possible, 
brought into line with the aims of the management.

If this is correct, then some commonly made assump­
tions about improving efficiency have limited validity. 
For instance, the provision of financial incentives for the 
individual cannot on its own make people work with 
maximum efficiency. It leaves out of account the influence 
that the work group exercises. Nor can joint consulta­
tion, as its advocates have sometimes thought in the 
past, enable a single common purpose to be established. 
It may help greatly to improve efficiency in the right 
conditions, but it cannot change the fact that the interests 
of managements and workers do not wholly coincide.

(93960)

Again it is clear that the attitudes of Work groups 
may have a far reaching effect on efficiency, irrespective ' 
of the attitudes of trade unions, if indeed the employees 
are organised into a trade union at all. It appears that 
While the policies of trade unions may reinforce or 
counter the influence of work groups, it is the latter 
which usually wield more powerful influence over the 
individual. Sometimes this is obvious, for example in 
the docks, but the same applies in many other sectors 
of industry, although the work group is not so easily 
identifiable.

It also follows that good industrial relations do not 
of themselves result in efficient working. They can be 
produced at a cost of giving too little weight to other 
considerations. Conversely, although bad industrial 
relations can never be an advantage in themselves, a 
firm may be fairly efficient in spite of bad relations with 
its employees.

A large number of factors may be relevant to manage­
ment’s decisions. These include many of which its know­
ledge is imperfect, and many over which it has no control. 
The task is made no easier by the tangle of “myths”' 
which tend to surround any organisation. Some are based 
on past events, which have become over-simplified or 
distorted with the passage of time. Others involve as­
sumptions based on untested or mistaken premises, or 
may have lost their validity as the situation has changed.

Efficient management, therefore, calls not only for the 
resource and drive which are traditionally associated 
with managerial prowess, but also for a capacity to 
analyse correctly a complex situation, in which its own 
involvement makes objective analysis particularly diffi­
cult. Unless it can analyse its own situation correctly, 
its policies are bound to have haphazard results. Even if 
a decision is correct that does not mean, as managements 
often seem to hope, that any of their problems are solved 
in the final sense. Any decision, good or bad, merely 
creates a different situation with new problems.

Getting managements to face their own problems is, 
therefore, the first step towards improved efficiency. 
Outside advice, for instance from management consult­
ants, can be extremely helpful in this, although even the 
recognition that such outside advice is needed may be 
slow to come. The Fawley agreements are a well-known 
example of how management consultants can help to 
remedy a situation in which manpower is being used 
inefficiently. They show that a willingness to abandon 
defensive attitudes and negotiate frankly is needed.

There is clearly scope for far more management 
initiatives of this character. It is fairly generally accepted 
in industry that manpower , is often used inefficiently, 
and the way out of this situation is to be found in resolute
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and imaginative management, coupled with a recognition 
that negotiation is essential to secure the abandonment 
of many wasteful practices. It is important that new 
undertakings should take the opportunity of introducing 
efficient practices from the start, but it is equally import­
ant, from the point of view of incomes policy, to ensure 
that the benefits of the Fawley type agreement do not 
spread to other establishments where circumstances do 
not justify them.

Recently some consultants have brought a radically 
new broad approach to their work, but the demand for 
consultants who can provide a wider approach is probably 
greater than the existing resources. The information 
about consultants available from the bureau maintained 
jointly by the Confederation of British Industry and the 
British Institute of Management, may help employers 
to choose consultants who can give them advice and 
assistance. But there is scope for the government to 
consider how industry can be encouraged to make use of 
the services that management consultants can supply, 
and whether consultants in general should be encouraged 
to have a broader and more radical approach to the 
problems they face. This should be examined by the 
Ministry of Labour.
'. If managements are to expect their employees to be 
efficient it is essential that they themselves should be 
efficient. Efficient top management, including efficient 
management of labour and personnel, is, therefore, of 
the highest importance. Attitudes are gradually changing 
for the better. The Ministry of Labour, through its 
advisory services, has been promoting better practices 
and changes in attitudes for a long time. Many companies 
recognise that good labour management is an essential 
part of management’s job, and that it is short-sighted 
to allow this problem to take second place to production 
and organisation.

. Personnel departments can play an important part in 
improving labour management within a firm, but there 
is an inadequate knowledge of the general problems 
involved, and some at any rate of the specialist personnel 
managers do not fully appreciate the possibilities of good 
personnel management in promoting efficiency. Here, it 
is felt, the Ministry of Labour should examine the general 
problems of numbers, quality and status of personnel 
managers in industry, and should discuss them with 
managements and others concerned.

Improvement in the selection and training of manage­
ment is undoubtedly desirable, although it has been 
argued that the value of training for management could 
not be demonstrated. But this may well be because the 
techniques for measuring such values are deficient rather 
than because training does not help.

.Management’s general objectives in its dealings with 
employees should not be to create a common purpose, 
but instead to build up an atmosphere of trust and 
confidence. It is essential for efficiency that the authority 
of those in managerial positions, the degree,, of discretion 
that-they may- exercise, and the relationship between the 
various levels of management should be clearly defined 
and understood. Statistics can provide a useful indication 
of the general state of labour-management relations and 
the morale of workers, and it would be useful for individual 
firms to have a yardstick against which they could 
measure their own performance. The Ministry of Labour 

should study the possibility of producing regular statistics 
relating to such factors as labour turnover, absenteeism, 
sick leave and strikes, in a form designed to help manage­
ments to tell whether morale is good, or whether it is 
improving or declining.

Within the firm the foreman’s position is important 
and difficult. His job is basically managerial, yet manage­
ment has tended to neglect him, failing to define his role 
and not giving him the authority he needs to enable him 
to do his job. Better training and selection will help, but 
it is clear that in industry as a whole there is much to do 
before a satisfactory standard can be said to exist, and the 
Ministry of Labour should continue to promote improve­
ment. Middle management has its problems, which 
probably arise from the fact that they tend to be cut 
off from both top management and the shop floor. As 
training for this category is developed it is essential 
that sufficient attention should be given to the study of 
the management of people and organisation.

For the great majority of workers pay is probably the 
most important question. Industrial relations are not 
likely to be good in a firm where the pay system works 
haphazardly or unpredictably, or produces manifest 
inequities. Most managements do not give enough 
thought to their own pay systems, and have no positive 
policy beyond the obvious one of wanting to keep down 
costs. But pay is, or should be, an important instrument 
of management policy. There is, however, no one parti­
cular system which is “right” and should be adopted by all. 
Incentives pay systems can raise productivity, but they 
are usually introduced as part of a series of changes 
and it is difficult to isolate the effect of the changed pay 
system alone. It is important, therefore, that industry 
should think more critically about pay systems. Research 
should be encouraged, Management training courses 
should include a study of wage payment, and much 
more information should be made available and publicised.

Security and Status

Piece rates have disadvantages. Firms in industry should 
reappraise their value. Collective incentive bonus schemes 
have attractions, but they, too, pose problems. Experi­
ments which have been made with them in Britain 
merit further study and publicity. There is need for more 
and wider knowledge of other solutions, such as measured 
day work, high day rates and merit rating.

.Improved security and status for workers can have an 
important effect on attitudes. In part this can be done by 
legislation, but legislation can only set minimum 
standards and is not always an apt instrument. A major 
responsibility for raising standards must continue to rest 
with managements.

Employers should recognise the economic benefits of 
giving'their workers more security and better status and 
it is important that the government should continue to 
draw? attention to the advantages of improved security 
and status, and should encourage consideration in 
negotiations of the benefits of “all-in1 > settlements with 
fringe benefits included as well as, or as an alternative to, 
wage increases .The Mini s try of Labour should consider 
collecting information about the cost of fringe benefits at 
fairly frequent intervals. ?

The granting of staff status for manual workers, 
although not without difficulties, can be of great value, 
and industry should consider the advantages of giving 
these workers pay increases based on length of service. 
It is clear that for the future more and more firms will 
wish to give all regular employees the same status, and 
this trend should be encouraged. Other methods of 
promoting security and status include the development 
of adequate safeguards against arbitrary dismissal, com­
pensation for redundancy, the provision of sick pay and 
pension schemes, and a positive attitude by the govern­
ment towards decasualisation in industries which have a 
large casual element.

Good communications have received much attention 
recently, and their importance has been rightly emphasised. 
But they are in no way a substitute for good management. 
They require more attention as the size of the under­
taking increases, and the initiative lies with managements 
who must be genuinely determined to tell employees what 
they are doing, and why, and to be aware of the reactions 
of their workers and understand them. If they succeed in 
this they will be able to engage more fully the interest and 
efforts of their employees in the aims of their organisation.

Joint consultation is one aspect of communications 
which can do much to influence attitudes, but it cannot 
create a common purpose. It can enable management to 
explain proposals to workers’ representatives, and in the 
light of discussions to reach decisions which take the 
views of the workers into full account. Effective con­
sultation needs a high level of management competence, 
readiness by managers to discuss important issues, and 
the ability to explain, advocate and defend the 
management position.

Important Role

The role of workers’ representatives is both important 
and difficult and there are ways management can make 
their task easier. Training for shop stewards may help, 
and the Ministry of Labour should consider whether more 
needs to be done, and if so, how the government can 
help. Legislation in many European countries makes joint 
works councils compulsory, but it is doubtful how far 
this has been successful. It is not thought desirable in' 
Britain. Consultation , is only useful if practised in the 
right spirit, and consultative machinery which does not 
work properly may hinder efficiency. Progress can best 
be made by the Ministry continuing to promote the proper 
practice of joint consultation in industry on a voluntary 
basis.

Nor is it thought that compulsory co-determination as 
practised in some foreign countries would be likely to 
alter attitudes for the better. It would certainly not create 
a common purpose, nor be likely to result in under­
takings being run better, or in employees taking a greater 
interest in improving efficiency. But the experience of 
firms which have developed joint consultation to an 
unusual extent should be studied, and others should be 
encouraged by the Ministry of Labour to consider how 
they themselves could apply the lessons in practice.

There is scope for the government and industry to 
encourage more research on the various factors, 
including the influence of the work group,, which go to 
determine the attitude of the worker to his job and the
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relations between management and employees. The 
development of automation and the rapid spread of other 
technological innovations make this all the more 
desirable. The Ministry of Labour should be fully informed 
about the amount of research in progress, consider what 
might usefully be done to encourage further research and 
help to ensure that the knowledge gained is made widely 
and promptly available.

Employers’ associations are fairly widely criticised for 
adopting a negative attitude, yet it can be hardly doubted 
that employers need to be organised. Granted that these 
associations are necessary, it would help to promote 
better attitudes in industry if they appeared less negative 
in their outlook. They should take a longer view of the 
future, recognise that wages and conditions are likely to 
continue improving, and try to decide in what direction 
they as employers would like to see these improvements 
develop.

It is clear that they could have an important influence 
on questions affecting workers’ attitudes, but up to now 
it has been less than it should be. The considerations 
which should influence the government outlook towards 
them will have to take account of the activities of the 
Confederation of British Industry and of the report of 
the Royal Commission on Trade Unions and Employers’ 
Associations.

The report of the Royal Commission, too, should 
influence the way trade unions develop. They have been 
often criticised^’ sometimes unfairly, for being too 
traditionalist but their influence on workers’ attitudes may 
not be as great as works groups. Improvements in the 
structure and organisation of the trade union movement 
would remove some obstacles to progress, but weakening 
of the unions would hot improve attitudes in industry. 
What is needed is an efficient and well organised move­
ment, in close touch with its membership on the one 
hand, and with social and economic developments 
affecting the whole nation on the other.

For many years the Ministry of Labour has promoted 
the extension of sensible practices in labour management 
through its Industrial Relations Service, pubheations, 
courses and conferences. In this it has had the support of 
the National Joint Advisory Council in the study of 
certain problems and the drawing up of agreed recom­
mendations to industry. It is suggested that this work 
should be enlarged, first by extending its knowledge of 
current thinking and research in industry, and secondly 
by strengthening the Industrial Relations Service. The 
numbers are already being increased, and this is a step in 
the right direction.

The advisory work of the Ministry should have a 
greater influence than at present on practices in industry. 
■This kind of work cannot be left to voluntary bodies, 
whose membership in the main is limited to firms which 
are already reasonably knowledgeable, though the 
Ministry should collaborate with them so that the impact 
bf both is as effective as possible.

Much of the action recommended by the report is 
primarily a matter for the managements of individual 
firms. For its recommendations for action by the 
government, an inter-departmental working group has 
been set up to consider how best to promote improve­
ments in attitudes towards efficiency.
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Developments in
Rehabilitation

Proposals for new or improved facilities at Industrial 
Rehabilitation Units run by the Ministry of Labour are 
recommended in the report of an inter-departmental 
working party which has been presented to the Minister 
of Labour. Other recommendations are aimed at leading 
to savings in overheads and more intensive use of existing 
resources. The Minister is now referring the report to 
his National Advisory Council for the Employment of 
the Disabled, whose views are being sought on the 
recommendations. -

The Working Party, set up by the Ministry of Labour 
in September, 1964, considered “the present position and 
future development of the Ministry of Labour industrial 
rehabilitation service having regard to developments in 
other fields of rehabilitation of the disabled; its relation­
ship with other rehabilitation services; and its capacity to 
deal with particular disability groups”. -

They considered in detail such items as recruitment to 
Industrial Rehabilitation Units (including liaison between 
the Ministry’s Disablement Resettlement Officers and 
the medical services); geographical coverage; duration of 
courses; size/ organisation and staffing of Units: re­
habilitation statistics and their usage; special problems of 
the mentally disabled, handicapped school-leavers and 
older workers; medical and industrial rehabilitation in 
combined centres and other possible combinations.

The origin of the service lies in a recommendation of 
the Tomlinson Committee (Cmd. 6415) in 1943 for the 
provision of “courses of reconditioning” for that sub­
stantial number of persons who on completion of their 
hospital treatment were not able to take up their previous 
or some other satisfactory employment. Statutory cover 
for the service was embodied in the Disabled Persons 
(Employment) Act 1944, which empowered the Ministry 
of Labour to “provide or make arrangements for the 
provision by other persons of.... industrial rehabilitation 
courses for disabled persons .... who, by reason of 
unfitness arising from their injury, disease or deformity, 
are in need of such facilities in order to render them fit 
for undertaking employment, or work on their own 
account”.

On the experience gained at the first experimental 
residential centre at Egham, already opened by the 
Ministry in December 1943, it was decided in 1947 to 
establish a number of non-residential units in combination 
with Government Training Centres at which accom­
modation had become available because of curtailment 
of post-war training schemes.

Industrial

By 1950 there Were fourteen units in operation, and the 
form of industrial rehabilitation had taken shape in a 
course designed to enable the individual’s employment 
problem to be assessed, to restore employment confidence 
and a sense' of mental and physical well-being, to afford 
an opportunity to become gradually accustomed to the 
mental and physical requirements of a full day’s work and 
to test occupational aptitudes.

Experience had shown that the maintenance of a busy 
workshop atmosphere was essential to the success of 
industrial rehabilitation, and the emphasis had shifted 
towards the authentic industrial environment—the 
realities of factory fife, daily travel to work, clocking in 
and clocking out, and employment on production work 
to provide opportunities for assessment of capacity in a 
variety of proper working conditions. A further unit, 
intended for research and development purposes, was 
opened at Waddon (Croydon) in 1954. Two more had 
been opened by 1961 at Liverpool and Perivale.

Taking note of the importance of I.R.U.S both in their 
own right and as an integral part of the social services 
generally, the Working Party were satisfied that the 
service was continuing to perform an essential function— 
in accelerating progression from sickness or injury back 
into employment, in improving the employment capacity 
of the congenitally handicapped, and in assisting some 
other groups with employment difficulties, not all neces­
sarily disabled, to settle in work. This contribution was 
important not only in its social benefits, but also for the 
more efficient and flexible use of marginal manpower. 
Having regard to the redeployment of labour envisaged 
in the National Plan, and the forecast of tightly stretched 
manpower resources over the coming years, the Working 
Party considered that a review of- the role of the units 
and of their general policy and functioning was timely.

Recruitment to I.R.U.S

They reviewed a good deal of material relating to the 
problem of recruitment and the liaison between medical 
authorities and D.R.O.S, which ideally should-provide 
the bulk of the people entering, the units. Although there 
was some evidence of an appreciation by doctors of the 
good work of the units, the Working Party thought that 
pressure on the medical services and the repeated turn­
over among junior medical staff and social, workers in 
hospitals made it difficult to ensure regular co-operation.

They found that many of the people entering I.R.U.s 
would have benefited from earlier reference, but could 
see no easy solution to the long-standing problem of 
ensuring that the right people, go forward for industrial 
rehabilitation at the right stage of their recovery. They 
recommended: periodical bursts of publicity by the Minis- 
try, or through circulars from the Health Ministries, to 
promote the continued growth in the minds of the 
medical profession of the value of industrial rehabilita­
tion, and endorsed a suggestion for a survey of the 
potential field for recruitment to I.R.U.s to assist with the 
direction of this publicity.

The Working Party thought that careful timing was 
important also in introducing the individual to the idea 
of rehabilitation, and this implied a responsibility On the 
treatment team to ensure that a patient’s physical readi­
ness for rehabilitation coincided with his acceptance of 
the need for it. They thought that this should be em­
phasised in the training of professional workers, who 
should be kept conversant with the full scope of services, 
such as those provided by the Ministry of Labour.

It was . found that progress of rehabilitation within 
industry had been mainly, .and seemed likely to continue 
to be, in selective placement of workers who had been 
sick or injured rather than in separate rehabilitation 
workshops. The Working Party thought that throughout 
the country there were many people struggling back to 
work after medical treatment whose return could be 
expedited and facilitated by a course at an I.R.U. in its 
realistically simulated industrial atmosphere, and recom­
mended that publicity about the units to personnel depart­
ments of firms should be stepped up.

The I.R.U.S make no special provision for particular 
types of disability, -for example, spasticity, epilepsy, 
mental subnormality. The service is based on the mixing 
of disabilities in the same industrial milieu to give the 
individual the benefit, of a situation similar to that he 
would find in open employment outside. Occasionally 
it is necessary to limit admissions of people with a 
particular disability, if its characteristics in concentration 
can adversely affect the remainder of the unit population 
or the climate of its operations; Epileptics .make up one 
such group, for which accommodation away from home 
is hard to find and a waiting list for admission tends to 
build up, but a more ■ extensive problem concerns the 
mentally disabled.

The Mentally Disabled

Over the years there has been considerable variation 
in the pattern of disabilities of people entering the units. 
The greatest change has been the marked decrease in 
pulmonary tuberculosis eases (from 23 per cent, in 1955 
to about 3 per cent, currently) and their replacement as 
the largest disability group by the “psychiatric disorders 
and mental defects” group, which has now reached 20 to 
24 per cent. The Working Party noted the success, 
limited but nevertheless encouraging, with which the 
service'had dealt with substantial numbers of mentally 
disabled (about 2,500 annually), especially with long­
term patients who have been discharged in recent years 
from psychiatric hospitals in increasing numbers, and
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spent some time considering the further contribution 
which I.R.U.S might make.

The mentally disabled in the units display: some 
common characteristics, such as unstable work records, 
often associated with inappropriate Social behaviour; 
Their disabilities are generally of long standing, and they 
are often greatly dependent on continuing medical and 
social support. In some areas so many are referred that 
their entry has to be limited to maintain the balance 
between physically and mentally handicapped which is 
so necessary in order to gain the full benefits of group 
support and integration.

As the proportion of psychiatric cases rises, the tempo 
in the I.R.U. workshops tends to fall, and the number 
of people in all disability groups abandoning their courses 
prematurely increases; therapeutic value of the I.R.U. 
for the mentally disabled depends essentially on a good 
predominance of non-psychiatric entrants.

The I.R.U.S provide a simulated industrial setting in 
which an assessment can be made of the mentally disabled 
person’s ability to Cope under competitive conditions. 
Besides receiving help in developing good work habits, 
he has to inter-act with workmates and supervisors who 
have different expectations of behaviour from those of 
fellow patients and the staff of a hospital. He also comes 
into close and continuing contact with the employment 
services provided by the Ministry, including vocational 
guidance, and in some cases opportunities for training 
in skill.

People with psychiatric disorders may be referred from 
general hospitals, psychiatric hospitals, including sub­
normality hospitals, Industrial Therapy Organisations, 
local authority training centres, Sheltered workshops, 
general practitioners and other sources. For industrial 
rehabilitation to , be effective there must be careful 
selection, adequate preparation by the hospital or re­
ferring authority and adequate support after rehabilita­
tion. In evaluating readiness for industrial rehabilitation, 
diagnostic labels are not very helpful, and symptoms are 
not necessarily of crucial importance, but the person 
Should be aware that he is making some progress towards 
recovery, and should show some initiative and motivation 
towards resettlement in employment.

In developing this motivation, and in preserving work 
instincts, preparation by the psychiatrist, local authority 
or hospital staff is most important. Here the Working 
Party thought that effective industrial therapy, either 
within hospitals or in Industrial Therapy Organisations 
or Jocal authority centres, could play a major role in 
promoting sound work habits, and in providing a basis 
for a proper assessment of a person’s potential ability.

The need for especially close collaboration between 
hospital or other referring staff and the I.R.U., even after 
admission to a course, with consultation prior to its 
termination, about the support to be given by all those 
concerned with a person’s after-care was recognised, 
and the Working Party thought that all too frequently the 
I.R.U. was regarded as an isolated facility, and that the 
integral nature of its role was not fully appreciated.

'Regarding this as an area where especially close co­
operation was called for between psychiatrists, D.R.O.s 
and mental welfare services, to ensure prompt identifica­
tion and timely referral of cases to I.R.U.S, and proper 
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support and follbw-up in the community afterwards, the 
Working Party thought that some guidance from the 
Health Departments would be helpful to psychiatric 
hospitals about referring patients to I.R.U.S. The guidance 
should stress the importance of close liaison with the 
local D.R.O., and of ensuring that those supervising 
hospital workshops had a clear knowledge of the working 
methods, aims and capabilities of I.R.U.S.

It was also recognised that the long-term mental 
patient was tending to be replaced, as the major problem 
in resettlement, by recurrent short-stay patients, and that 
the I.R.U.s might need to alter their working methods to 
deal with the different requirements of this group, and 
also to deal more effectively with the mentally sub-normal.

Some of the variations which the Working Party 
recommended in I.R.U. workshops, for example length 
of courses, had this in mind and the Working Party 
suggested the need for further enquiries on these lines. 
They thought that if a substantial development of Indus­
trial Therapy Organisations (Ministry of Labour Gazette: 
November, 1964 (page 453) and November, 1965 (page 
492) took place this might help to solve the problem, 
but that it was premature to reach positive conclusions 
about I.T.O. developments which were still experimental, 
and were also being affected by the changing pattern of 
mental disability.

Handicapped Young Persons

Faced with the evidence of the extent to which persons 
handicapped by congenital or childhood disability were 
supported by the National Assistance Board, the Working 
Party felt that experiment and diversification in the 
facilities in I.R.U.s for handicapped school-leavers was 
most desirable, not only to help them lead a fuller and 
more satisfying life, but also to lessen the eventual 
financial burden on the community. Their recommenda­
tions included better provision for short assessment 
visits generally, with sections set up especially for this 
purpose at two or three units, and supplemented by 
visits to special schools by the occupational psychologists 
(from the units) for on-the-spot assessments and voca­
tional guidance.

They did not favour separate I.R.U.s entirely for young 
people, but suggested experiments at some units with 
concentrations of young people, perhaps linked with 
further education facilities provided by the Local Edu­
cation Authority. In all these developments they saw 
the need for very close co-operation between LR.Us., 
the Youth Employment Service, Local Education Au­
thorities and Local Authority health and welfare depart­
ments.

Older Workers

Noting the higher incidence of long-term unemploy­
ment among those over 50 years of age, and especially 
the Ministry’s difficulties with older workers left unplaced 
after large-scale redundancies, they recommended that, 
on economic as well as social grounds, I.R.U.s, should 
take in more able-bodied persons in the older age groups 
who could be expected to benefit from I.R.U. facilities 
for vocational guidance and for assessment and pre­
paration in workshop conditions for a different industrial

environment. This source of recruitment would be 
valuable in keeping a balance between psychiatric cases 
and others. _

Although they found only a small overlap between the 
I.R.U.s and the National Assistance Board re-establish­
ment centres, which deal with social problems of morale, 
personality and discipline associated with long-term 
unemployment, the Working Party felt that the possibility 
of a small scale merger of the two facilities might be 
considered if this could bring both these services to areas 
which otherwise would not be locally covered.

Other Developments

They considered a prototype scheme for a comprehen­
sive medical and industrial rehabilitation and assessment 
centre intended for Belvidere Hospital, Glasgow, and 
agreed that it should not be proceeded with. They 
recommended instead an experiment on a smaller scale 
by adding an industrial rehabilitation side, operated by 
the Ministry of Labour, to an existing medical rehabili­
tation centre at Garston Manor, Watford.

They noted what appeared to be significant gaps in 
local cover for some areas of concentration of population, 
and the continued pressure on I.R.U.s in Scotland and on 
Merseyside and Tyneside. Units in two or three other 
areas, however, were operating somewhat under full 
strength and it was concluded that similar difficulty 
might beset any 100 place unit set up to improve coverage 
in areas of good employment prospects.

Industrial rehabilitation was thought likely to be most 
successful if the disabled persons, especially those who 
were immature, mentally handicapped or socially inade­
quate, could continue living at home, but it was recog­
nised that universal coverage would not be practicable. 
It was recommended that, to help overcome the under­
standable reluctance of disabled people to leave home 
for courses, residential and lodging accommodation 
should be of a good standard and there should be 
facilities for visits home during courses as well as other 
financial inducements.

All. these considerations suggested the need for some 
re-thinking about the size and pattern of I.R.U.s, and 
the Working Party favoured ■ setting up some smaller 
units where practicable attached to Goverment Training 
Centres established in parts of the country not previously 
covered. The gymnasium might be omitted from the 
smaller units, and there would need to be some variation 
in workshop sections. They thought that two or three 
of the existing units might be similarly scaled down, and 
the space thus released used for experimental purposes, 
such as the improved facilities for handicapped young 
persons mentioned above. While the Working Party 
thought that there should be some flexibility about the 
size of an I.R.U., according to demand in the locality, 
they felt that until experience in the proposed smaller 
units could be assessed the smallest viable size should 
be regarded as about 60 places.

Some medical authorities had urged consideration of 
the need for some people to remain longer than the 
present maximum of 12 weeks in the realistic work 
situation provided by the I.R.U. workshops as distinct 
from local authority work centres or the therapy work­
shops in mental hospitals. Some people require more 

time to build up working speed; others, although employ­
able, have no job immediately available and might regress, 
if left idle pending placing in employment.

The Working Party recommended extension of indi­
vidual courses, up to a maximum of six months, as 
exceptionally necessary, and experiments with separate 
workshop sections in which the aim would be specifically 
to build up and maintain a good working speed for these 
long-stay cases while placing opportunities were being 
pursued.

Discriminating use of longer courses and these new 
workshop sections, together with some development of 
relationships with local authority work centres resulting 
in two-way traffic, could lead to better acceptance into 
open employment of some of the people who are at present 
a continuing burden on public funds in work centres; 
sheltered workshops, etc.

Increased provision of workshop activities related 
specifically to employment opportunities predominating 
in the catchment area of the individual I.R.U. was also 
recommended by the Working Party, who had in mind 
particularly a facility for improving employment pros­
pects for the older worker displaced by large scale 
redundancy.

The existing policy of providing statistics about the 
service to bona fide enquirers for research purposes and 
of allowing reasonable access to the I.R.U.s for research 
workers in related fields was endorsed. It was thought 
that more outside use might be made of I.R.U. statistics 
to fill gaps in the recorded history of diseases by the 
provision of information about the extent to which 
people survive and continue to work, and the kind of 
jobs disabled people hold down. Recognising that this 
extension of I.R.U. statistics would help to spread 
knowledge in medical and related circles about the 
industrial rehabilitation service generally the Working 
Party recommended that the I.R.U, statistics should 
be refined as far as possible to make this important 
source of information of more value to research workers 
outside.

They deferred consideration of the question whether 
to remain as a Standing Committee, and recommended 
that they should meet, at least once in 1967 to review 
progress in implementing their recommendations and to 
advise on any other kinds of development.

The following is a summary of the more important 
recommendations of the Working Party:

(1) There should be continued effort to sustain and 
develop the concept of rehabilitation as a continuing 
process, with industrial rehabilitation in the end stages 
for cases where difficulty in resuming employment is 
expected. In this the initiative should rest primarily 
with the D.R.O. supported by Ministry of Labour 
Regional Medical Advisers but the Health Services 
should play their part.

(2) Professional staff in the medical and associated 
services should be. introduced to the “ rehabilitation 
concept ” during their training (especially social 
workers) and the importance of timely referral should 
be stressed. Personnel departments of firms should 
also be made fully aware of what the service has to 
offer.
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(3) There should be a survey of the field for I.R.U. 
recruitment to locate more precisely the areas where 
publicity or liaison could be improved.
(4) In view of the important role which the units have 
played in recent years in resettling the mentally 
disabled in employment, and the changing nature 
of this problem, psychiatric services and I.R.U.s should 
act in concert to make the best use of this unique 
facility. Psychiatric services should be advised by 
the Health Departments about reference of patients 
to I.R.U.s, and I.R.U.s should experiment with varia­
tions in their working methods (which have developed 
primarily to cater for the physically disabled) in order 
even better to fill this pressing need.
*(5) There should be increased provision for shorter 
assessment courses for handicapped youngsters, and 
at some I.R.U.s separate workshop sections should be 
devoted to this.
(6) In co-operation with Local Education Authorities, 
experiments should be developed in I.R.U. operation 
with sopie concentration of handicapped school­
leavers.
*(7) There should be more use of I.R.U.s to resolve 
placing difficulties for able-bodied workers, particularly 
older people.
(8) The Piercy recommendation for experiment with 
combined medical and industrial rehabilitation should 
be pursued.
(9) Lodging or hostel accommodation should be 
improved for people who have to leave home for 
courses and there should be facilities for visits home 
during the course.
*(10) There should be flexibility in size of I.R.Us and 
arrangement of working environments to meet the 
particular employment possibilities in the locality.
*(11) To extend the service to areas without local 
cover at present, smaller I.R.U.s should be developed, 
preferably operating in conjunction with some other 
establishment with a related function.
(12) For a small number of appropriate cases, I.R.U. 
courses should be extended beyond the present maxi­
mum of 12 weeks, up to a total period of six months, 
and there should be experiments at some units with 
separate workshop sections specifically to accommo­
date these longer-stay cases.
*(13) The gymnasium should be omitted in newI.R.U.s.
(14) More outside use should be made of I.R.U. statistics 
and some aspects of them should be reviewed, for 
example, sources of recruitment, disability groupings, 
use made of international statistical classification of 
disability.
(15) The Working Party should meet again in 1967 to 
review progress.

* These considerations are being embodied as far as possible in 
plans for four new I.R.U.s which are being established to improve the 
availability of the service in areas affected by large-scale coalmining 
redundancy—at Killingworth (north of Newcastle-upon-Tyne), 
Billingham-on-Tees, Port Talbot (near Swansea), and to the east 
of Glasgow.
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A New Quarterly Series of
Total Employment
Statistics of employment published hitherto by the Ministry of 
Labour have been derived from two main sources:

(a) Annual estimates based primarily On counts of national 
insurance cards due for exchange on the first Monday in 
June of each year. These estimates are comprehensive, 
covering all those who are regarded as being in the working 
population at the middle of each year;

(h) Monthly estimates of changes in employment, based mainly 
on changes on the number of persons on the payrolls of a 
sample of employers making monthly returns (“L” returns).

These monthly estimates of changes in the, numbers on 
payrolls are linked to the latest available mid-year estimate of the 
number of persons in employment based on the card count. 
They provide provisional monthly estimates of the number of 
employees in employment, which are later revised when the next 
annual June estimates based on the card count become available.

The main drawbacks to this system are:—Firstly, the provisional 
monthly estimates are subject to revisions, which are sometimes 
large, particularly in the services sector. Secondly, the final 
revisions for a particular month cannot be made until the results 
of the following annual count of national insurance cards are 
known. In extreme cases this involves a long delay. For example, 
the final estimates for September are not available until 17 months 
later. Thirdly, the monthly returns do not yield regional estimates 
of total employment, which are available only once a year.

Although counts are made of the national insurance cards 
exchanged in other quarters, only the results of the count of cards 
due for exchange on the first Monday in June have been used to 
provide the annual estimates, because only the cards exchanged in 
the three months following that day are classified by industry. 
For the purpose of estimating the total working population, 
however, the industrial classification does not matter. Following a 
complete review of the present system it has been decided to make 
some major changes in the Ministry’s estimates of employment. 
The most important of these changes is the adoption of quarterly 
estimates of the total working population based on the counts of 
national insurance cards due for exchange on the first Mondays in 
March, June, September and December, together with statistics 
of those persons who are insured but do not hold cards. These 
quarterly estimates of total numbers will not be analysed 
industrially, except for those relating to June, but will be analysed 
by region.

This new series of estimates will not be subject to the retro­
spective revisions which have had to be made in the past. It will 
also reduce the maximum interval before final estimates are 
available, which will now be about 7 months, compared with 
17 months under the previous system, for reasons given later in 
the article.

To make the production of this new quarterly series possible, 
it has been necessary to make a few minor changes in definitions 
and procedures. A complete, consolidated statement of the new 
definitions is given in the paragraphs which follow. The new 
definitions and procedures have also been applied retrospectively 
to produce a revised historical series, on a consistent basis, back to 
June 1950. This is given in tables 1-3, with a seasonally adjusted 
version in table 4.

This new quarterly series relates to the total number of persons 
in the working population. The arrangements which are to be 
made about estimates for particular industries are described in the 
accompanying article on page 214 of this issue.

Definitions

It is customary to classify the total population into three 
economic categories: the employed, the unemployed, and those 
who are neither. The employed and unemployed, together, make 
up the working population. In many cases this classification is 
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unambiguous. For example, a person with a regular full-time job 
is clearly “employed”. At the other extreme, there are people who 
would not be classified as part of the working population under 
any reasonable definition of that term.

There are, however, other cases which are much more difficult 
to classify. These include:

(а) People who work for only a few hours a week;
(б) People who take full-time jobs, but only for part of the year 

(for example students who work in vacations);
(c) People who take occasional jobs at irregular intervals;
(d) Unpaid family workers who assist in family businesses 

or farms;
(e) People who have obtained a job but have not yet started 

work;
(/) Persons, for example housewives or school-leavers, who are 

on the lookout for a job, but are not registered as 
unemployed.

Which of these categories should be included in the “working 
population” is to some extent a matter of definition. However, 
while many definitions are theoretically possible, they are not all 
suitable for practical application. When regular statistics are 
collected on a large scale it is essential that the concepts involved 
should be both objective and operationally feasible. They should 
not depend on personal opinions or unverified statements; 
and it must be possible to obtain the data, and to do so at 
a reasonable cost.

In this country, it has been possible to satisfy these last two 
requirements by using the machinery of the Unemployment 
Insurance Acts, and latterly of the National Insurance Acts. 
In broad terms, and subject to certain exceptions which will be 
mentioned, a person is regarded as being a member of the working 
population if he is insured under certain provisions of the Acts. 
He is regarded as unemployed if he is registered as wholly un­
employed. A member of the working population who is not 
registered as wholly unemployed is regarded as being employed.

This definition of employment, which has been in use ever 
since the introduction of the first unemployment insurance scheme, 
is wider than that used in the 1961 Census of Population, in which 
a person was classified as in employment if he described himself as 
“in employment” in the week before the census. If he described 
himself as “not in employment, but intending to get work” in the 
week before the census he was classified either as “out of work” 
or as “out of work, sick”, depending on his own statement.

In the Ministry of Labour estimates, on the other hand, he is 
regarded as “in employment” if he exchanges a national insurance 
card which bears at least one stamp as an employed person, and is 
not registered as wholly unemployed. This category will include 
many of those persons who are classified in the Census of 
Population as being “out of work, sick”, of whom there were 
about 300,000 at the time of the 1961 Census.

It will also include a proportion of the 250,000 full-time 
students and school pupils over the age of 15 who work in their 
free time and hold national insurance cards; and of other 
seasonal and irregular workers. Further details of the differences 
between Ministry of Labour and 1961 Census of Population 
estimates of the working population were given in an article in the 
November 1965 issue of the Gazette (pages 478-80).

Similarly, there are differences between the definition of employ­
ment used in the Ministry of Labour estimates, and the definitions 
used in the Censuses of Production and Distribution.

It should be noted that the Ministry of Labour estimates relate 
to people, not jobs. This distinction is important, because of the 
growing tendency for some people to hold more than one job, and 
for some jobs to be filled by more than one person. As an example 
of the latter point, a teaching post, during the course of a year, 
may be filled not only by a full-time teacher but also by several
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part-time teachers who are called in when the full-time teacher 

'S The working population as thus defined can be classified 
into three categories:

Employees, including those who are unemployed, 
Employers and self-employed persons;
Members of H.M. Forces, together with those on release

Those members of the working population who are not in the 
Forces, and are not registered as wholly unemployed, are 
described as being in czw’Z employment. Those employees who are 
not registered as wholly unemployed are described as employees 
in employment.

It follows from these definitions that the various quantities 
are related in ways which can be expressed in the form of simple 
equations. For example: ■ _

Total employees minus wholly unemployed equals employees 
Employees ^in employment pZzzs employers and self-employed 

equals civil employment; ’ , _
Civil employment plus wholly unemployed Plus Forces equals 

working population; . . . ■ • ■ , _
Total employees plus employers and self-employed plus Forces 

equals working population.
For the purpose of constructing the hew quarterly series, 

the term employee has been defined to include.
(a) Persons whose national insurance cards are exchanged, and 

whose last stamp indicates that they were working for an 
employer under a contract of service..

(b) Those civil servants and Post Office workers who are 
insured, but do not hold cards, including those who are 
temporarily stationed outside the United Kingdom,

(c) Persons registered as wholly unemployed who have never 
been in employment (including immigrants, school-leavers 
and students registering for their first employment q/zer 
terminating full-time education), or who have been outside 
the employment field for over twelve months.
This definition of employed Was first introduced in the March 1966 

issue of the Gazette, in preparation for this new quarterly senes. 
The definition in use before that date did not include persons m 
category (c), who were not treated as “employees though they 
were included in the working population; did not include civil 
servants stationed outside the United Kingdom; but did mclude a 
small category of merchant seamen not covered by the counts °* 
national insurance cards, for whom no satisfactory method, or 
estimation could be found on a quarterly basis, and who have, 
therefore, had to be excluded from the new series.

For employers and self-employed persons, it is not possible to 
base the definition on the national insurance scheme, because 
numbers of persons in this category are not included in the card 
exchange: for example, retired persons working on their own 
account, and certain married women and widows who have 
exercised their option not to be insured as self-employed persons. 
In this instance therefore, the definitions used m the Census of 
Population have been adopted.

The Census definition is completely self-operated. The person 
filling in the form is only told “...... if mainly self-employed 
write either ‘Self-employed, employs others’ or Self-employed, 
without employees’ In the notes he is told that Self-employed, 
employs others’ means having one or more employees who are not 
family workers. It is assumed that anyone who is .self-employed 
knows what it means, and that no-one who is not self-employed 
would describe himself as if he were. The definition is not, 
therefore, directly tied to national insurance categories.

Members of H.M. Forces include all ranks of the fighting 
services and women’s services recruited in the United Kingdom 
and; for the Army and Women’s Royal Army Corps, persons 
locally enlisted abroad whose documents are held in the 
United Kingdom. Persons on release leave are ex-members of 
H.M. Forces, released on paid release leave on termination of 
full-time service.

Available sources of information

Before describing in detail the method of estimation which is 
to be used for the new quarterly series, it may be of interest to 
mention the reason why this is to be based on the quarterly 

exchanges of national insurance cards, rather than on other 
possible sources of information. The main alternative sources 
would have been:

(a) Returns from employers. A voluntary return (C. F. 205) 
is already made annually to the Ministry of Pensions and 
National Insurance by most employers of 5 or more 
workpeople. This return plays an important part m the 
Procedure for analysing the working population by industry, 
but as a method of estimating the total it suffers from the 
disadvantage that it covers only about 19 J million out of 
the 224 million employees who have national insurance card?.- 
To extend the coverage of the form, and to make it 
compulsory and quarterly, would be expensive. Even then, 
there could be no guarantee that its coverage of employers 
was complete, because new firms are continually 
being formed.

(b) Similar considerations apply to the ‘L’ returns _which are 
made to the Ministry of Labour by a sample of establish­
ments in certain industries. These are designed to estimate 
changes in employment in particular important sectors, 
for example in manufacturing, and they also provide 
further information about such questions as hours worked. 
These returns could, in principle, be used to provide 
estimates of the number of people who are in employment 
in establishments above a certain size; on the definitions oi 
“employment” which are used in the Censuses of 
Population, Production and Distribution; but they could 
not provide an estimate Of the total number of persons in 
the working population, as defined above; because the 
working population includes people who are not in any 
establishment on a particular; day.

(c) Information supplied by employers under the P.A.Y.E. 
scheme. This primarily relates to the number of tax returns, 
which does not correspond either to the number of people 
who are in employment, or to the number in the working 
population. For example, these returns include pensioners, 
but exclude a varying number, at present about 14 million, 
of employees who have national insurance cards but are 
not included in the P.A.Y.E. scheme.

(d) Sample surveys of individuals in households; such as the 
Family Expenditure Survey in this country^ and the 
Labour Force Survey in the U.S.A- The basic difficulty with 
this method is its cost, and the fact that the sampling errors 
for individual industries and regions are large. Estimates 
of total employment obtained by this method would be 
more expensive, and less accurate, than the statistics which 
can be derived as a by-product of the national msurance 
scheme.

Methods of estimation
The method of estimation which is to be used for the new 
quarterly series is primarily based on the exchange of national 
insurance cards at the local offices of the Ministry of Pensions and 
National Insurance. Each card bears a reference number and a 
suffix letter, either A, B, C or D. The, A cards are due to be 
returned to the local offices, to be exchanged for new ones, on the 
first Monday in March. Normally the exchanges of employees 
cards are carried out in bulk by their employers, but some 
employees exchange their cards individually: , „ ,

The B C and D cards are due for exchange on the first Mondays 
in June,’September and December, respectively. When national 
insurance cards were first issued in 1948, the procedure was 
designed to ensure that the suffix letters were distributed at 
random; and that they occurred in equal proportions. As further 
national insurance numbers have been allocated, the suihx letters 
have continued to be allocated in equal proportions, and in

Let it be assumed, for the moment, that the suffixes oh cards in 
current use among employees are still in equal proportions, in 
spite of the incidence Of deaths and retirements, which may not 
have affected the four suffixes to the same extent; and that all 
cards are exchanged promptly on the due date; to these 
circumstances; the total number of employees who have cards on 
the first Monday in March could be estimated by counting the 
relevant A cards exchanged on that date, arid multiplying thi 
figure by four. Similarly, the number with cards on the lust 
Monday in June could be estimated by multiplying the B cards 

exchanged by four, and so on. This is the basic method by which 
the quarterly estimates are made.

The possibility that deaths and retirements may have slightly 
altered the proportions of the suffix letters is not a serious 
difficulty in the case of the total number of employees with cards; 
as distinct from the numbers in particular industries or areas. 
For one thing, studies have confirmed that the proportions are 
still practically equal in the country as a whole. For another, 
deaths and retirements could not change the proportions very 
much from one year to the next. Thus, a departure from exact 
equality would have almost the same effect on, say, a March 
estimate as it did in the March before, and similarly for the 
other quarters. In other words, it would produce the appearance 
of a regular seasonal pattern, which could be removed by any of 
the usual methods of seasonal adjustment. It should be noted, 
however,, that this applies only to the total number of employees. 
In particular industries or areas, the proportions can vary 
because of the mobility of labour, as well as deaths and 
retirements.

A much more serious difficulty is the fact that many of the 
cards are not exchanged on the proper dates. It is common 
for about 2 per cent, or more of the cards to reach the local 
offices of the Ministry of Pensions and National' Insurance 
more than three months after the exchange was due. To deter­
mine the exact number of A cards which were due for exchange 
on the first Monday of a particular March, and to make sure 
that all the belated cards had been counted, it would be necessary 
to wait a complete twelve months. Such a delay would be 
unacceptable.

Fortunately, experience has shown that reasonably reliable 
estimates can be obtained by waiting for six months 
from the due date, and then assuming that the relatively few 
belated cards which are still outstanding at the end of that 
period will be the same in number as at the corresponding date 
in the year before. For example, the number of A cards which 
were due for exchange on the first Monday in March 1964 can be 
estimated by counting the number of A cards which were 
exchanged between then and the first Monday in September 
1964; and then adding the number of A cards which were 
exchanged between the first Monday in September 1963 and 
the first Monday in March 1964. This estimate could be made 
on the information which was available in September 1964.

The possible error in this method lies in the fact that the 
small number of very belated A cards, exchanged between 
September 1964 arid March 1965, may not be equal to the small 
number of very belated A cards exchanged between September 
1963 and March 1964. In this particular example the error 
was found, after the event, to have been less than 1,000. The 
highest error in the estimates of belated cards obtained by this 
method, since June 1950, has been 6,000; which would affect 
the estimate? of the total number of employees with cards by 
four times this amount, that is by 24,000, or about 0.1 per cent. 
This provides a measure of the margin of error involved in 
making the estimates after six months’ worth of belated cards 
have been received;

If estimates are made after only three months, the errors 
can be much higher. For example, the method which was in 
use between 1959 and 1964 (described in the March 1966 issue * 
of the Gazette) gave an estimate of the number of employees 
with cards at June 1965' which was 200,000 (or 0.9 per cent) 
lower than the estimate obtained by the methods explained in 
this article. It is for this reason that it .is necessary to wait 
for cards exchanged up to six months after the due-date in 
order to obtain sufficiently reliable estimates.

The cards exchanged at the local offices of the Ministry 
of Pensions and National Insurance are counted at those offices, 
and the results are passed to the Ministry of Labour. The 
number of cards held and exchanged at Employment Exchanges 
and Youth Employment Offices for persons who are registered 
as unemployed, are then added. The total is then multiplied 
by four to obtain the estimate of the total number of employees 
with cards. The total number of employees is then derived by 
adding the civil servants and Post Office workers who are insured 
but do not have cards (their numbers being recorded by the 
Treasury and G.P.O.) ; and also the number of employees who are 
registered as unemployed, but who do not have cards (recorded 
by the Ministry of Labour).

For the reasons given above, the estimates of employers
(93960)
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and self-employed persons are based on the Censuses of Popula­
tion. The numbers change only slowly—from 1,694,000 in 1951 
to 1,673,000 in 1961. For the time being, until the results of 
the April 1966 Census are available, the quarterly series will 
use the 1961 figure. One complication should be mentioned': 
it is possible that some of the people who declare themselves 
to fie self-employed on the Census returns, may also have secondary 
jobs as employees, for which they pay Class 1 National Insurance 
contributions. If there are such people, they will, for the moment, 
be counted twice in the quarterly series. The 1966 Census 
of Population contained questions which will provide estimates 
of the number of self-employed persons who have subsidiary 
jobs as employees.

The statistics for H.M. Forces and the Women’s Services are 
supplied by the Ministry of Defence. These are total figures 
Which include members of the Forces stationed outside Great 
Britain.

Historical Series

The above paragraphs have described how the new quarterly 
series] will be compiled in future. Tables 1-3 on pages 210-212 
show the results of applying these new procedures to the past 
data, thus producing an historical series on a consistent basis: 

To complete this historical quarterly series it has been necessary 
to make some approximations about the numbers of civil 
servants without insurance cards (cols; (2) and (3)) and the 
numbers of employers and self-employed (col. 6). Past data 
for these civil servants are only available for each June. For 
intervening dates, estimates have been made by simple inter­
polation, except between 1952 and 1953.

Before 1st September 1952, all temporary civil servants had 
insurance cards, but from that date those with more than one 
year’s' service have been able to opt for contributions to be 
paid without a card and the majority have exercised this option. 
It has, therefore, been assumed that most of the increase of 
159,000 in civil servants without cards between June 1952 and 
June 1953 took place in September 1952.

The estimates of employers and Self-employed in col. (6) 
were made by interpolation between the 1951 and 1961 Censuses 
of Population, and left constant before 1951 and after 1961. 
The estimates of employers and self-employed given in this 
article for 1951 and 1961 are not identical with those in the 
Census volumes. The 1951 figure includes an addition for 
ministers of religion, who in the 1951 Census were not treated as 
self-employed: this adjustment ensures comparability with the 
1961 Census figure which did include ministers of religion. 
In addition, the 1961 figure given in this article is the census 
figure after correction for the bias known to be present in the 
10 per cent sample of the population from which it was derived.

It has only been possible to construct this historical series on 
the hew basis in the case of the national totals. It is hot possible 
to do similar calculations for individual industries. As # stands, 
this series relates to Great Britain, except that it includes 
members of the Forces and Civil Servants stationed overseas, 
and also other employees who were stationed overseas when 
their national insurance cards were exchanged in Great Britain. 
The possibility of producing a similar historical Series for the; 
United Kingdom is being examined.

Differences from previously published estimates

The main difference between the historical series in tables 1-3, 
and the estimates which have previously been published, is that 
in tables 1-3 the estimates for March, September and December 
are based on the counts of national insurance cards which were 
due for exchange in those months. They are, therefore, completely 
independent of the estimates for June. In the previously published 
estimates, on the other hand, the figures for June were based on 
the card counts, but the estimates for other months were, in effect, 
interpolations between the June figures. The interpolation was 
made so that the intervening movements were proportional to the 
changes in the sample of establishments which rendered ‘L’ 
returns, or for which information was available from other sources.

It is possible that this method of interpolation did not fully 
reflect the quarter-to-quarter movements which were taking 
place in the total working population, because presumably there 
will have been some variation in the margin of people who were 

{continued on page 214)
A*»3
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QUARTERLY HISTORICAL SERIES

Table 1 Total Males and Females; unadjusted for seasonal variations great Britain : thousands

Quarter

Em­
ployees 
with 
cards

Employees without car

Civil servants

ds

Wholly 
un­
employed

Total 
em­
ployees

Eiiv' 
ployers 
and
self- 
employed

Forces Release 
leave

Working 
Popu­
lation

Wholly 
un­
employed

Em­
ployees 
in 
employ­
ment

Civil 
employ­
ment

In G.B. Outside 
U.K.

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (II) (12)

1950 June 
September 
December

20,103
20,146
20,133

472
476
480

6
6
7

9
20
10

20,591
20,648
20,629

1,694
1,694
1,694

690
708
752

7
6

22,982 
23,057 
23,075

272
277
294

20,318 
20,371 
20,335

22,013
22,066
22,029

1951 March 
June 
September 
December

20,181
20,206
20,269
20,255

483
487
496
504

7
7
7
7

II
10
16
11

20,682
20,710
20,788
20,777

1,694
1,694
1,693
1,693

809
827
840
852

3
8
8
3

23,188
23,239
23,329 
23,325

268 
183
204
259

20,414
20,526
20,584
20,518

22,108 
22,220
22,277
22,210

1952 March 
June 
September 
December

20,290
20,243 
20,080 
20,062

513 
521 
669
673

7
7
8
8

16
14
24
14

20,826
20,785
20,781
20,757

1,692 
1,692 
1,691
1,691

863
872
873
872

8
8 

10
5

23,389
23,357
23,355
23,324

329
296
327
368

20,497 
20,489 
20,454 
20,389

22,189 
22,181 
22,145
22,080

1953 March 
June 
September 
December

20,088
20,186
20,262
20,354

675
678
680
682

8
9
9
9

15
12
21
13

20,786
20,884
20,972 
21,057

1,690
1,690
1,689
1,688

871
865
864
850

6
5
6
6

23,353
23,444 
23,531
23,602

358 
276 
281
310

20,428
20,609 
20,692
20,747

22,118
22,298 
22,381
22,436

1954 March 
June
September 
December

20,424 
20,481 
20,589 
20,658

684
685
678
671

9
9

10
10

13
11
19
12

21,131
21,187
21,295
21,350

1,688
1,687
1,687
1,686

846 
839
836
830

4
6
7
6

23,669
23,720
23,825
23,873

327
227
227
245

20,804
20,961 
21,069
21,105

22,492 
22,648 
22,756 
22,791

1955 March 
June 
September 
December

20,714 
20,761 
20,906 
20,959

664 
657 
659
662

10 
10
10
10

12 
II 
17
13

21,399
21,438
21,592
21,644

1,686
1,685
1,685
1,684

824
803
790
779

5
6
6
6

23,914
23,932 
24,073
24,114

251 
181 
183
206

21,148
21,258 
21,409 
21,438

22,833
22,943
23,093
23,123

1956 March 
June 
September 
December

20,964 
21,016 
21,107
21,082

665
668
667
666

10
10
10
10

13
12
22
17

21,652
21,706
21,805
21,775

1,684
1,683
1,683
1,682

773 
761 
780
761

6
6
6
6

24,115
24,156
24,274
24,224

238
190
225
268

21,414
21,517
21,580
21,508

23,098
23,200 
’23,263
23,190

.1957 March 
June 
September 
December

21,103
21,164
21,160
21,153

666
665
664
663

9
9
9
9

20
19
27
22

21,797
21,857
21,859
21,847

1,682 
1,681 
1,680
1,680

719
702
674
651

6
6
6
6

24,204
24,246
24,220
24,184

335 
247 
260
319

21,462
21,610
21,599
21,528

23,144 
23,291 
23,279
23,208

1958 March 
June 
September 
December

21,070 
21,121 
21,121 
21,160

662 
661 
659 
656

9
9
9
9

26
27 
43
32

21,767
21,818
21,832
21,857

1,679
1,679
1,678
1,678

626
614
599
590

6
6
6
6

24,078 
24,117 
24,115 
24,131

396
368
416
480

21,371
21,450
21,416
21,377

23,050 
23,129 
23,094 
23,055

1959 March 
June 
September 
December

21,230
21,258
21,423
21,480

654
652
653
655

9
9
9
9

32 
31
50
35

21,925
21,950
22,136
22,179

1,677
1,677
1,676
1,676

579 
565 
551
536

6
4
1

24,187
24,196 
24,364
24,390

501
385
394
409

21,424
21,565
21,741
21,769

23,101 
23,242 
23,418
23,445

I960 March 
June 
September 
December

21,624
21,637 
21,722
21,881

656
658
660
662

9
9
9
9

34
30
43
33

22,323
22,333
22,433
22,585

1,675
1,675
1,674
1,674

526
518
513
503

—
24,524
24,526 
24,620 
24,761

402
297
298
323

21,921 
22,036 
22,135
22,262

23,596 
23,711 
23,809
23,935

1961 March 
June 
September 
December

21,971
21,923 
22,057 
22,005

664 
666 
670 
675

9
9

10
10

32
30
47
39

22,677
22,627
22,784
22,729

1,673
1,673
1,673
1,673

485
474
464
454

—
24,835
24,774 
24,921
24,856

322
255 
291 
355

22,354
22,373
22,493
22,375

24,027 
24,046 
24,166
24,048

1962 March 
June 
September 
December

22,160
22,202
22,263
22,253

680 
684 
691
698

10
10
10
11

44
48
75
49

22,893
22,944
23,040
23,010

1,673
1,673
1,673
1,673

446
442
436
433

—

25,012
25,059
25,149
25,116

411
372
439
524

461
468
451

22,482
22,572 
22,601
22,486

24,155
24,245
24,274
24,159

1963 March 
June 
September 
December

22,212
22,294
22,337
22,439

705
712
713
714

11
12
12
12

51
46
77
46

22,979
23,063
23,138
23,211

1,673
1,673
1,673
1,673

431
427
424
423

—
25,083
25,163
25,235
25,307

22,343
22,603
22,670
22,759

24,016
24,276
24,343
24,432

1964 March 
June 
September 
December

22,362
22,448
22,603
22,650

714
715 
718
720

12
12
12
12

39
34
52
34

23,127
23,209
23,386
23,417

1,673
1,673
1,673
1,673

424
424 
423
425

—
25,224
25,306
25,482 
25,515

415
317
335
340

22,712
22,892 
23,050
23,078

24,385 
24,565 
24,723
24,751

1965 March 
June 
September

22,594
22,652
22,723

723
725
732

12
12
12

31
28
45

23,360
23,417
23,513

1,673
1,673
1,673

424
423
421 —

25,457
25,513
25,607

343
270
304

23,017
23,147
23,209

24,690
24,820
24,882

Notes to Tables 1-3.
(a) Employees stationed outside Great Britain are included in col. (1) if their National 

Insurance cards were exchanged in Great Britain by their employers. . Similarly, 
members of the Forces stationed outside Great Britain are mcluded in col. (/). 
Civil servants without cards who are stationed overseas are shown separately in 
col. (3).

(b) The estimates for employees with cards relate to the first Monday in the months 
shown. The unemployment figures are taken from the mid-month counts.

(cl The relationships between the columns are as follows:
(5) = (1) 4-(2) + (31 + (4)
(9) = (51 4- (6) 4- (7) + (8)

(11) = (5) - (10)
(12) = (6)4-(H)

(d) Each figure is rounded to the nearest thousand. Thus rounded totals may not 
agree exactly with the sum of the rounded parts.
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Table 2 Males; unadjusted for seasonal variations great Britain: thousands

Quarter

Em­
ployees 
with 
cards

Employees without cards Total 
em­
ployees

Em­
ployers 
and
self- 
employed

Forces Release 
leave

Working 
Popu­
lation

Wholly 
un­
employed

Em­
ployees 
in 
employ­
ment

Civil 
employ­
mentCivil servants Wholly 

un­
employedIn G.B. 1 Outside 

U.K.

1950 June

(1)

13,290

(2)

343

(3)

5

(4)

4

(5)

13,643

(6)

1,376

(7)

666

(8)

7

(9)

15,692

(10)

196

(ID

13,447

(12)

14,823
September 13,315 347 6 9 13,678 1,376 685 6 15,745 193 13,485 14,861
December 13,294 352 6 4 13,657 1,376 730 — 15,763 201 13,455 14,831

1951 March 13,252 356 6 4 B 13,619 1,376 787 3 15,784 178 13,441 14,816
June 13,240 361 6 3 13,611 1,375 804 8 15,798 121 13,490 14,865
September 13,245 369 6 6 13,625 1,374 817 8 15,825 127 13,498 14,872
December 13,268 376 6 4 13,654 1,374 829 3 15,860 159 13,496 14,869

1952 March 13,224 384 6 5 13,618 1,373 840 8 15,839 193 13,425 14,798
June 13,267 391 6 4 13,669 1,372 848 8 15,897 170 13,499 14,871
September 13,156 480 6 10 13,652 1,371 849 10 15,882 192 i 1,460 14,832
December 13,167 482 7 6 13,661 1,371 848 5 15,885 233 13,428 14,798

1953 March 13,124 484 7 6 13,621 1,370 847 6 15,844 224 13,397 14,767
June 13,207 486 7 5 13,705 1,369 841 5 15,920 179 13,526 14,895
September 13,242 488 7 9 13,746 1,368 840 6 15,961 177 13,569 14,938
December 13,314 489 7 5 13,815 1,368 826 6 16,015 200 ■?: 13,615 14,983

1954 March 13,266 491 8 5 13,770 1,367 823 4 15,964 213 13,557 14,924
June 13,321 493 8 5 13,826 1,366 816 6 16,015 148 13,678 15,045
September 13,378 488 8 8 13,882 1,365 814 7 16,068 145 13,737 15,102
December 13,395 483 8 5 g 13,890 1,365 809 6 16,069 158 13,732 15,097

1955 March 13,387 478 8 5 13,878 1,364 803 5 16,049 163 13,715 15,078
June 13,441 472 8 4 13,926 1,363 784 6 16,079 116 13,810 15,173
September 13,502 476 8 7 13,993 1,362 772 6 16,133 117 13,876 15,238
December 13,569 479 8 5 14,061 1,362 762 6 16,190 135 13,926 15,288

1956 March 13,543 482 8 5 14,038 1,361 756 6 16,161 159 13,879 15,240
June 13,593 485 8 5 14,092 1,360 745 6 16,203 126 13,966 15,326
September 13,586 483 8 9 14,086 1,359 764 6 16,216 145 13,941 15,301
December 13,625 482 8 6 14,121 1,359 745 6 16,231 177 13,944 15,303

1957 March 13,619 481 7 8 14,115 1,358 704 6 p 16,183 231 13,884 15,242
June 13,692 479 7 8 14,187 1,357 687 6 16,237 170 14,017 15,374
September 13,722 478 7 13 14,220 1,356 660 6 16,242 180 14,040 15,396
December 13,795 477 7 10 14,290 1,356 637 6 16,288 225 14,065 15,421

1958 March 13,653 477 7 14 14,150 1,355 612 6 16,123 285 13,865 15,220
June 13,715 476 7 14 14,213 1,354 600 6 16,173 264 13,948 15,303
September 13,727 475 7 24 14,232 1,353 585 6 16,177 296 13,936 15,290
December 13,807 474 7 16 14,304 1,353 576 6 16,239 344 13,959 15,312

1959 March 13,773 473 7 17 14,270 1,352 564 6 16,192 364 13,906 15,258
June 13,768 472 7 15 14,262 1,351 550 4 16,168 278 13,984 15,335
September 13,833 473 7 28 14,341 1,350 536 1 16,229 285 14,056 15,406
December 13,898 474 7 18 14,397 1,350 521 16,268 299 14,098 15,448

I960 March 13,893 475 7 17 14,392 1,349 511 16,252 287 14,105 15,454
June 13,916 475 7 15 14,413 1,348 503 — 16,264 214 14,199 15,547
September 13,909 476 7 23 14,416 1,347 498 — 16,261 213 14,203 15,550
December 14,077 477 7 17 14,579 1,347 488 — 16,414 233 14,346 15,693

1961 March 14,062 478 7 17 14,564 1,346 469 __ 16,379 230 14,334 15,680
June 14,061 479 8 15 14,564 1,346 459 16,369 185 14,379 15,725
September 14,115 483 8 27 14,632 1,346 448 -- - 16,426 211 14,421 15,767
December 14,130 486 8 22 14,646 1,346 438 — 16,430 262 14,384 15,730

1962 March 14,198 489 8 27 14,721 1,346 429 16,496 306 14,416 15,762
June 14,227 493 8 29 14,757 1,346 425 __ 16,528 278 14,480 15,826
September 14,250 499 8 46 14,803 1,346 419 — 16,568 325 14,478 15,824
December 14,281 505 9 28 14,824 1,346 415 — 16,585 399 14,424 15,770

1963 March 14,217 512 9 31 14,769 1,346 413 16,528 496 14,273 15,619
June 14,277 518 10 27 14,832 1,346 410 — 16,588 346 14,486 15,832
September 14,255 518 to 47 14,830 1,346 407 — 16,583 347 14,482 v 15,828
December 14,347 518 10 28 14,904 1,346 406 — 16,656 340 14,564 15,910

1964 March 14,241 519 10 24 14,794 1,346 408 __ 16,548 314 14,480 15,826
June 14,301 519 10 21 14,851 1,346 408 16,605 240 14,611 15,957
September 14,348 521 10 32 14,910 1,346 407 — 16,663 249 14,661 16,007
December 14,407 522 10 21 14,960 1,346 409 — 16,715 255 14,705 16,051

1965 March 14,296 524 10 19 14,849 1,346 408 __ 16,603 259 14,590 15,936
June 14,376 525 10 18 14,929 1,346 407 — 16,682 207 14,722 16,068
September 14,339 531 10 28 14,907 1,346 406 16,659 231 14,677 16,023

(93960) A** 4
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QUARTERLY HISTORICAL SERIES

Females; unadjusted for seasonal variations ________________________________  great br.ta.n: thousandsTable 3

Quarter

'7 •»

Em­
ployees 
with 
cards

Employees without cards Total 
em­
ployees

Em­
ployers 
and 
self- 
employed

Forces Release 
leave

Working 
Popu­
lation

Wholly 
un­
employed

Em­
ployees 
in . 
employ­
ment

Civil 
employ­
ment

Civil servants Wholly 
un­
employedIn G.B. Outside

U.K.

(1)

1950 June 6,813
September 6,830
December 6,838

1951 March 6,929
June 6,966
September 7,024
December 6,986

1952 March 7,066
June 6,976
September 6,923
December 6,895

1953 March 6,964
June 6,979
September 7,020
December 7,040

1954 March 7,158
June 7,160
September 7,211
December 7,263

1955 March 7,326
June 7,320
September 7,404
December 7,391

1956 March 7,421
June 7,423
September 7,521
December 7,457

1957 March 7,484
June 7,472
September 7,438
December 7,358

1958 March 7,418
June 7,406
September 7,395
December 7,353

1959 March 7,457
June 7,490
September 7,590
December 7,582

I960 March 7,730
June 7,721
September 7,813
December 7,803

1961 March 7,909
June 7,861
September 7,942
December 7,875

1962 March 7,962
June 7,975
September 8,013
December • 7,972

1963 March 7,995
June 8,017
September 8,082
December 8,092

1964 March 8,121
June 8,146
September 8,256
December 8,244

1965 March 8,298
June 8,275
September . |g 8,384

(2) (3) (4)

129 1 5
128 1 II
128 1 6

127 1 7
126 1 6
127 1 10
128 1 7

129 1 II
130 1 9
190 1 14
191 1 9

191 1 9
192 2 7
192 2 12
192 2 8

192 2 8
193 2 7
190 2 11
188 2 7

186 2 7
184 2 7
184 2 9
184 2 7

183 2 7
183 2 7
184 2 12
184 2 11

185 2 II
186 2 11
186 2 14
185 2 12

185 2 12
185 2 13
184 2 19/
182 2 16

181 2 16
180 2 16
180 2 23
181 2 17

182 2 17
182 2 15
183 2 19
185 2 16

186 2 16
187 2 14
188 2 20
189 2 18

190 2 17
191 2 19
192 2 30
193 2 20

193 2 20
194 2 18
194 2 30
195 2 18

196 2 15
196 2 13
197 2 20
198 2 14

199 2 12
200 2 10
201 3 17

(5) (6) (7)

6,948 318 24
6,971 318 23
6,972 318 22

7,063 318 22
7,099 319 23
7,163 319 23
7,123 319 23

7,207 319 23
7,116 320 24
7,128 320 24
7,096 320 24

7,165 320 24
7,180 320 24
7,226 321 24
7,242 321 24

7,361 321 23
7,361 321 23
7,414 321 22
7,461 322 21

7,521 322 21
7,512 322 19
7,599 322 18
7,584 323 17

7,614 323 17
7,615 323 16
7,719 323 16
7,654 323 16

7,682 324 15
7,670 324 15
7,639 324 14
7,558 324 14

7,617 324 14
7,605 325 14
7,599 325 14
7,553 325 14

7,655 325 15
7,688 326 15
7,794 326 15
7,782 326 15

7,931 326 15
7,920 326 15
8,018 327 15
8,006 327 15

8,113 327 16
8,064 327 15
8,151 327 16
8,083 327 16

8,172 327 17
8 187 327 17
8,237 327 17
8,187 327 18

8,210 327 18
8,231 327 17
8,309 327 17
8,307 327 17

8,333 327 16
8,358 327 16
8,475 327 16
8,458 327 16

8,511 327 16
8,488 327 16
8,605

I
327 15,

(9)

7,290
7.312
7.313

7,404
7,441
7,505
7,465

7,550
7,460
7,472
7,440

7,509
7,524
7,571
7,587

7,705
7,705
7,757
7,803

7,864
7,853
7,939
7,923

7,953
7,953
8,058
7,993

8,021
8,009
7,977
7,896

7,955
7,944
7,938
7,892

7,996
8,029
8,135
8,123

8,272
8,261
8,359
8,348

8,456
8,406
8,494
8,426

8,516
8.531
8,581
8.532

8,555
8,575
8,653
8,651

8,676
8,701
8,818
8,801

(10)

77
84
93

90
63
77

101

134

133
97

104
110

J13
79
82
88

88
64
66
71

79
63
80
91

104
77
80
95

110
104
120
135

137
107
109
110

115
83
85
90

92
70
79
93

106
95

114
125

140
115
121
112

102
77
87
85

(ID
6,871
6,886
6,879

6,974
7,036
7,086
7,022

7,072
6,990
6,994
6,962

7,032
7,083
7,122
7,132

7,248
7,282
7,332
7,373

7,433
7,448
7,533
7,513

7,535
7,551
7,639
7,563

7,578
7,593
7,559
7,463

7,506
7,502
7,479
7,418

7,518
7,581
7,686
7,671

7,816
7,837
7,933
7,916

8,021
7,994
8,072
7,991

8,066
8,093
8,123
8,062

8,070
8,116
8,188
8,195

8,232
8,281
8,389
8,373

(12)

7,189
7,205
7,198

7,292
7,355
7,405
7,341

7,391
7,310
7,313
7,282

7,352
7,403
7,443
7,453

7,569
7,604
7,653
7,695

7,755
7,770
7,855
7,835

7,857
7,874
7,962
7,887

7,901
7,917
7,883
7,787

7,831
7,826
7,804
7,743

7,843
7,906 
8,011
7,997

8,142
8,163
8,259
8,243

8,348
8,321
8,399
8,318

8,393
8,420
8,450
8,389

8,397
8,443
8,515
8,522

8,559
8,608
8,716
8,700

8,854 84
8,831 63
8,947 73

8,427 8,754
8,425 8,752
8,532 8,859

QUARTERLY HISTORICAL SERIES

Males, Females and Total; adjusted for normal seasonal variations GREAT BRITAIN: THOUSANDSTable 4

MALES

Employees 
in 
employ­
ment

Civil 
employ­
ment

FEMALES

Civil 
employ­
ment

TOTAL
Total 
employees

Working 
population

Total 
employees

Working 
population

Employees 
in 
employ­
ment

Total 
employees

Working 
population

Employees 
in 
employ­
ment

Civil 
employ­
ment

1950 June 13,649 15,699 13,426 14,802 6,960 7,303 6,872 7,190 20,609 23,002 20,298 21 99?September 13,676 15,741 13,467 14,842 6,948 7,289 6,860 7,178 20,624 23,030 20'326 22 020December 13,625 15,731 13,436 14,811 7,002 7,342 6,913 7,231 20,627 23,073 20348 22,043
1951 March 13,646 15,812 13,501 14,876 7,044 7,385 6,967 7,285 20,690 23,197 20,466 22,160June 13,617 15,805 13,469 14,844 7,111 7,453 7,037 7,356 20,729 23,258 20'506 22’200

September 13,623 15,821 13,479 14,853 7,140 7,482 7,059 7,378 20,763 23302 20'539 22332December 13,623 15,828 13,476 14,849 7,152 7,494 7,055 7,374 20,775 23323 20,531 22,223
1952 March 13,645 15,867 13,485 14,858 7,188 7,531 7,065 7,384 20,834 23,398 20,549 22,241June 13,675 15,904 13,478 14,850 7,128 7,472 6,991 7,311 20,804 23,376 20,469 22,161September 13,650 15,878 13,441 14,813 7,105 7,449 6,967 7,286 20,756 23,328 20,409 22J00December 13,630 15,853 13,408 14,778 7,125 7,469 6,995 7,315 20,755 23,322 20^402 22393
1953 March 13,648 15,872 13,457 14,827 7,146 7,490 7,025 7,345 20,794 23,362 20,480 22,170June 13,711 15,927 13,505 14,874 7,192 7,536 7,084 7,404 20,903 23,463 20,589 22,278September 13,744 15,957 13,550 14,919 7,203 7,548 7,095 7,416 20,947 23,504 20,647 22,336December 13,784 15,983 13,595 14,963 7,271 7,616 7,165 7,486 21,055 23,600 20'760 22,449
1954 March 13,797 15,992 13,617 14,984 7,342 7,686 7,241 7,562 21,139 23,678 20,856 22,544June 13,832 16,022 13,657 15,024 7,373 7,717 7,283 7,605 21,206 23,739 20,941 22,628September 13,880 16,064 13,718 15,083 7,391 7,734 7,305 7,626 21,270 23,798 21324 22,711December 13,859 16,037 13,712 15,077 7,490 7,832 7,406 7,728 21,348 23,871 2IJI8 22,804
1955 March 13,905 16,077 13,775 15,138 7,502 7,845 7,426 7,748 21,407 23,923 21,200 22,885June 13,932 16,086 13,789 15,152 7,524 7,865 7,449 7,771 21,457 23,951 21,238 22,923September 13,991 16,129 13,857 15,219 7,576 7,916 7,506 7,828 21,567 24,046 21,364 23,048

December 14,030 16,158 13,906 15,268 7’613 7,952 7,546 7,868 21,642 24,112 21351 23'136

1956 March 14,065 16,189 13,939 15,300 7,595 7,934 7,528 7,850 21,660 24,124 21,466 23,150June . . 14,098 16,210 13,945 15,305 7,627 7,965 7,552 7,875 21,725 24,175 21,497 23,180
September 14,084 16,212 13,922 15,282 7,696 8.035 7,612 7,935 21,780 24,247 21,535 23,218
December 14,090 16,199 13,924 15,283 7,683 8,022 7,596 7,920 21,773 24,222 21321 23,203

1957 March 14,142 16,211 13,944 15,302 7,663 8,002 7,571 7,894 21,805 24,213 21,514 23,196June 14,193 16,244 13,996 15,353 7,682 8,021 7,594 7,918 21,876 24,265 21,590 23,271
September 14,218 16,238 14,021 15,377 7,616 7,954 7,532 7,856 21,834 24,193 21,554 23,234
December 14,259 16,256 14,045 15,401 ft; 7,587 7,925 7,496 7,820 21,845 24,182 21,541 23'221

1958 March 14,177 16,151 13,925 15,280 7,598 7,936 7,499 7,824 21,775 24,087 21,423 23,102June 14,219 16,180 13,927 15,282 7,617 7,956 7,503 7,827 21,837 24,136 21,430 23,109
September 14,230 16,173 13,917 15,271 7,576 7,915 7,452 7,777 21,807 24,088 21,371 23349
December 14,273 16,207 13,939 15,292 7,582 7,921 7,451 7,776 21,855 24,129 21,390 23’068

1959 March 14,297 16,220 13,966 15,318 7,636 7,977 7,511 7,836 21,933 24,196 21,476 23,153
June 14,268 16,175 13,963 15,314 7,700 8,041 7,582 7,907 21,969 24,215 21,545 23^222
September 14,339 16,225 14,037 15,387 7,771 8,112 7,659 7,984 22,111 24,337 21,696 23373
December 14,366 16,236 14,078 15,428 7,811 8,152 7,704 8,030 22,177 24,388 21,782 23'458

I960 March 14,419 ' 16,280 14,165 15,514 7,912 8,253 7,809 8,135 22,331 24,533 21,973 23,648
June 14,419 16,271 14,178 15,526 7,932 8,273 7,838 8,164 22,352 24,545 22,016 23,691
September 14,414 16,257 14,184 15,531 7,995 8,336 7,906 8,232 22,408 24,593 22,090 23J64
December 14,548 16,382 14,326 15,673 8,035 8,377 7,949 8,276 22,583 24,759 22,275 23,948

1961 March 14,591 16,407 14,394 15,740 8,094 8,437 8,014 8,341 22,685 24,844 22,406 24,079
June 14,570 16,376 14,358 15,704 8,076 8,418 7,995 8,322 22,646 24,793 22,353 24,026
September 14,630 16,422 14,402 15,748 8,128 8,471 8,045 8,372 22,759 24,894 22,448 24,121
December 14,615 16,398 14,364 15,710 8,112 8,455 8,024 8,351 22,727 24,854 22,388 24361

1962 March 14,748 16,524 14,476 15,822 8,153 8,497 8,059 8,386 22,901 25,021 22,534 24,207
June 14,763 16,535 14,459 15,805 8,199 8,543 8,094 8,421 22,963 25,078 22,552 24,225
September 14,801 16,564 14,459 15,805 8,214 8,558 8,096 8,423 23,015 25,122 22,556 24329
December 14,793 16,553 14,404 15,750 8,216 8,561 8,095 8,422 23,008 25,114 22,499 24,172

1963 March 14,796 16,556 14,333 15,679 8,191 8,536 8,063 8,390 22,987 25,092 22,395 24,068
June 14,838 16,595 14,465 15,811 8,243 8,587 8,117 8,444 23,082 25,182 22,583 24,256
September 14,828 16,579 14,463 15,809 8,286 8,630 8,161 8,488 23,113 25,208 22,625 24,298
December 14,873 16,624 14,544 15,890 8,336 8,680 8,228 8,555 23,209 25,305 22,772 24,445

1964 March 14,821 16,576 14,540 15,886 8,314 8,657 8,225 8,552 23,135 25,233 22,764 24,437
June 14,857 16,612 14,590 15,936 8,370 8,713 8,282 8,609 23,228 25,325 22,872 24,545
September 14,908 16,659 14,642 15,988 8,452 8,795 8,362 8,689 23,361 25,455 23,005 24,678
December 14,929 16,683 14,685 16,031 8,487 8,830 8,406 8,733 23,415 25,513 23,091 24,764

1965 March . 14,876 16,631 14,650 15,996 8,492 8,835 8,420 8,747 23,368 25,466 23,069 24,742
June 14,935 16,689 14,701 16,047 8,500 8,843 8,426 8,753 23,436 25,532 23,127 24,800
September 14,906 16,656 14,658 16,004 8,582 8,925 8,506 8,833 23,488 25,580 23,164 24,837



( f) In 1950-1962, in an endeavour to reconcile the Ministry of 
Labour estimates of the number of employees in agriculture 
with the estimates derived from the annual censuses of 
workers on holdings of more than one acre which are 
conducted by the Agricultural Departments, an addition 
was made to the number of national insurance cards which 
were recorded in the card exchanges as being, classified to 
agriculture. This addition decreased from 73,000 in 1951 
to 15 000 in 1962, and was discontinued in 1963. The results 
of the 1961 Census of Population are now available, and 
show that the Ministry of Labour estimates, without any 
addition, are between the results shown by the Census ot 
Population and agricultural censuses. In tables 1-3 the 
addition has been omitted altogether.

(?) In 1950-1961 the published estimates of employees in 
employment and numbers in civil employment related 
to the end of May, and were obtained by subtracting 
from the total number of employees an unemployment 
figure which was obtained by interpolation between 
the mid-May and mid-June unemployment counts. From 
1962 onwards, the published estimates. related to mid­
June and the unemployment figure which was used m 
the calculation was the ordinary mid-June unemploy­
ment count. In Tables 1-3 the latter practice has 
been followed throughout.

(A) In previous estimates, a small category of ex-servicemen 
who exchanged cards, could not be classified to industry, 
and were not registered as wholly unemployed never 
exceeding 10,000 in number, and in recent years only 
a few hundred—were counted as “employees” but not as 
“in employment’’. In tables 1-3 they have been included 
in both.

The methods which have just been described, and which will 
be used to compile the national estimates, can also be applied 
in future to produce quarterly estimates of the total numbers 
of employees in each region, and hence of the total numbers 
of employees in employment and numbers in civil employment 
in each region.

Estimates for June 1965 and September 1965 Tor the new 
Standard Regions for Statistical Purposes, including the new 
South-East and East Anglia regions, are at present bemg compiled 
and will be published in a later issue of this Gazette.

The figures in Tables 1-3 have not been adjusted for normal 
seasonal variation. Table 4 gives the results of adjusting 
the figures'in columns (5), (9), (11) and (12) ofthese tables, 
Rising the method described in the September 1965 issue ot 
this Gazette.
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(continuedfrontpage 209)
in the working population, but were not employed in the 
establishments which were represented in the sample. The new 
estimates show wider quarter-to-quarter fluctuations than the 
estimates which were previously pubhshed. ■ , . _

Every effort has been made to check the calculations. The 
figuresfor 1959-65 have been specially totalled from 
returns of cards counted at each local office. The figures tor 
1950-58 have been taken from summary working sheets which 
were prepared at the time. It must, however be borne in mind 
that several thousand people were mvolved m compiling the id the possfbany of there having been undead 
arithmetical mistakes m past years cannot be, completely 
ruled out. .

For the June figures, both the previous estimates and the ne 
historical series in tables 1-3 were based on the card cou^ts; 
and all the differences between the old and new estimates are due 
to the changes of definition and procedure which were made over 
the years as successive improvements were introduced. A complete 
list follows:

(d\ From 1950-1958, the estimates of employees with cards
1 were made by the method described m this article In 

1959-1964 a different method was used, described in tne 
a March 1966 issue of this Gazette. In tables 1-3, the 

1959—1964 figures have been re-calculated on the basis used 
in 1950-58. A few rounding and transcription errors in the 
estimates for 1950-58 have also been corrected.

(Z>) Previous estimates did not include civil servants without 
cards stationed outside the United Kingdom.

(c) Previous estimates included a certain category of merchant 
seamen who are not included in the estimates derived from 
the exchanges of national insurance ^s^The ^tirmdes of 
the size of this category ranged from 30,000 to 47,000, but 
are now known to have been very unreliable. In tables 1 3 
this category has been omitted throughout.

(d) In previous estimates, persons who were registered as 
wholly Unemployed, but who did not have national 
insurance cards which were counted in tne card exchanges, 
were not regarded as employees though they were included 
in the working population. In tables 1-3 these persons 
are counted as employees, as well as members of the 
working population.

(e) Previous estimates for employers and self-employed did not 
take into account the results of the 1961 Census of 
Population.

may then be on the payrolls of two or more employers. The 
extent to which the basic (June) employment statistics, according 
to the definitions given in the previous article differ from payroll 
statistics probably varies from industry to industry and from 
year to year.

Consequently, if estimated percentage changes in the numbers 
on the payrolls are applied, industry by industry, to the basic 
June figures to give estimates for other months, it' is to be 
expected that, even if the changes are measured precisely, the 
resulting estimates for the following June will differ from the 
basic figures for that month which will be obtained subsequently. 
If this difference, including the effect of sampling errors, turns 
out to be relatively large, the estimates for intervening months 
between successive Junes cannot be regarded as satisfactory 
or comparable with the basic June estimates.

Hitherto, monthly analyses by broad industry groups of the 
total number of persons in civil employment in Great Britain 
have been published; and, also, estimates of the numbers of 
male and female employees in employment in many industries, 
for example Minimum List Headings of the Standard Industrial 
Classification, including all index of production industries and 
some service industries.

The estimates became available about five or six weeks after 
the week to which they related, but, at that stage, they were 
provisional and subject to revision. They were obtained by 
linking estimates of changes in employees in employment on to 
the latest available basic June figures. Revisions were published 
each February when the basic figures for the previous June were 
pubhshed and covered all months from the last July but one. 
The final monthly estimates for any particular industry were thus 
non-linear interpolations between the annual (June) estimates 
obtained by methods described in the March 1966 issue of the 
Gazette. The estimates for July to November were revised 
twice; the final revisions were published after an interval varying 
from 8 months for June estimates to 19 months for July estimates.

For some industries the .provisional estimates were subject to 
substantial routine revisions, and in such cases the final revised 
estimates for these industries for months other than June pro­
bably did not indicate accurately the pattern of short-term 
changes. The reasons for their unreliability arose from the

Monthly Employment Estimates
which the compilation of employment estimates is justifiable 
and also to the extent to which satisfactory estimates can be 
compiled at, for example, monthly intervals. Monthly estimates 
are only satisfactory for those sectors for which it is possible to 
obtain representative monthly information as a basis tor esti­
mates subject to relatively small margins of error.

Where monthly statistics are required, it is generally important 
that they should be available reasonably quickly. However, as 
it is not practicable to obtam information every month from 
every employer, the month to month changes have to be estimated 
from sample enquiries, and so are subject to sampling errors. 
Enquiries about the numbers currently on the payroll, rather 
than the number of national insurance cards held are made in 
some sectors, and provide information as a basis for estimating 
short-term changes in employment in these sectors with tne 
minimum of delay. . , , , . .. .

It will be recalled that some persons mcluded in the basic 
estimates of employees in employment for June may not be on the 
payroll of any employer on the first Monday m June, and others

The arrangements described in the previous article on pages 
207-214 provide, at quarterly intervals, estimates of the working 
population, the total numbers of employees, and, after subtraction 
of the registered wholly unemployed, of the total numbers of 
employees in employment, as so defined. Full analyses of the 
totals bv industry of employment, are only compiled anually, 

s namely those to June, as described in the March 1966 issue 
of this Gazette page 111. The needs for more frequent mfoL 
mation about movements in the level of employment in the 
production and some other sectors of the economy have to be 
met through different arrangements, using information obtained 
from employers about short-term changes in the numbers ot 
employees on their payrolls. ... .

It is difficult indeed to estimate relatively small net changes 
during a short period in the total in employment ma large 
number of establishments in an industry. To the extent to which 
the short-term changes fall within the margins of error of the 
estimates of the numbers in employment, the estimated changes 
Se not meaningful. There are thus limits to the frequency at 

INSTRUCTOR TRAINING

For every job in industry, however simple, training is necessary. 
Higher productivity, reduced wastage of manpower and materials, 
and lower labour turnover are some of the benefits of good 
training. All training costs money, but efficient training is the 
least costly and well repays the money spent on it. Instructors, 
f°°> nf.edto be Earned and the quality of the instructor determines 
the efficiency of the training he gives. Few instructors are born 
teachers and the best ofcraftsmen may lack the ability to pass 
on their craft skill to others; this ability has to be acquired 
through training.

Courses, on Instructional Techniques are available to industry 
at the Ministry of Labour's Instructor Training Colleges at 
Letchworth (Herts.) and Hillington (Glasgow). The courses are 
intensive, combining theory and practice. Each student tips six 
practice periods in which he gives:
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difficulties mentioned above of-estimating short-term changes in 
employment; either the information available monthly was not 
sufficiently representative, or changes in the numbers on the 
payrolls were different from changes in employees in employ­
ment as defined. For some service industries, information as a 
basic for estimation was not available every month or in some 
cases, even every quarter. This explains why monthly estimates 
were never made for some service industries.

The monthly estimates were thus satisfactory for manufac­
turing and other industries in the production sector and for 
those of the service industries, for example, railways for which 
comprehensive or representative information is available each 
month. The estimates of the overall total in civil employment 
however were not reliable.

Now that quarterly estimates of the total numbers of males 
and females in civil employment are being issued, based on 
counts of national insurance card-exchanges'as described in the 
previous article, monthly estimates of the overall total in civil 
employment are being discontinued.

Monthly estimates of the numbers of employees in employment 
in industries (S.I.C. Minimum List Headings) covered by the 
Index of Industrial Production are being continued. The 
estimates for. March 1966 are given on pages 000-000 of this 
issue. They will still be provisional when first issued, but, 
op the basis of past experience, the Subsequent revisions are 
hot expected to be large. As before, the revised estimates will be 
published in February, after the annual estimates for June become 
available.

Estimates for other industries for which monthly estimates 
have been published hitherto are available on request from 
the Director of Statistics, (Division C.l), Orphanage Road 
Watford, Herts. A review of their reliability is at present 
being made and in the meantime they are not being published in 
the Gazette, When the review is completed, their publication 
will be resumed to the extent that the review indicates that 
they are sufficiently reliable. It is hoped to obtain improved 
estimates for some sectors where the present estimates are not 
sufficiently reliable and to extend the list of industries and 
services to be covered by the published monthly estimates

(7) instruction on a manipulative job to a fellow member and 
to a group, using an example taken from his own trade;

(2) a trade talk, for example, describing a manufacturing 
process; and

(3) two half-hour lessons to a class of learners.
The student receives constructive criticism of his efforts from 

the instructor and from the other members of his class.
The lecturers are all skilled, craftsmen with years of industrial 

experience; they are familiar with the problems of instructing 
and have the ability to teach others how to instruct.

More detailed information of the courses can be obtained 
from Training Department (T.E1), Ministry of Labour, Ebury 
Bridge House, Ebury Bridge Road, London, S. W.l, or from any 
Employment Exchange.
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Young Persons Entering Employment 
in 1965

Nearly 560,000 young persons—about 291,000 boys and 
269 000 girls—entered employment in Great Britain last year. 
This was about 49,000 or 8-0 per cent less than the Previous 
year. It reflects the fall in the birth-rate between 1948 and 1950, 
and the fact that more young people are staying longer at school. The d££is appZnt at ageSP15 (36,200 down), 16 (6,000 down) 
aQThe decrease in the number of boys, compared with a year 

earlier, was 24,000 or 7-6 per cent., and for girls it was 25,000, 

OTOf thetotffi of about 291,000 boys who entered all typess of 
employment, 118,100 became apprentices or learners m stalled 
occupations; for 1964 the comparable figures were 314,800 and 
114 500 Thus the number of boys entering apprenticeship 
increased by 3,600 over 1964, although the total number of 
"S?X“SyTboyl’»ho entered apprenticeships was 
40-6 per cent.—the highest since figures were first collected m 
1950—compared with 36-4 per cent, in the previous year. Part 
of this increase arose from the introduction of a revised scheme 
of traffiffigffi the coalmining industry early in the year, which 
resulted in 88-1 per cent, of new entrants to that industry being 
classified aS apprentices, as against 28-6 per cent, for 1964.

Tn most other industries, as well as coalmining, the proportion 
of apprentices to total new entrants increased but by much 
smaller amounts, for example, engineering and electrical goods 
60 • 9 ner cent (56-4 per cent, in 1964): transport and communica­
tion 35 2 per cent (300 per cent, in 1964). There were decreases 
of 300 for girls and 900 for boys in entrants to employment 
leading to professional qualifications, but many entrants to this 
category of employment are over 18 years of age, and, therefore, 

also decreases, 4,900 boys and 
6 700 girls, against the 1964 figures, buttoe proportion of girls 
who chose this type of employment rose to 40-3 per cent, 
continuing the wend »h>ch has „> £

19M°39 1“er cetf Compare with 1964, about 14,000 fewer 
boys’and girls entered other employment providing planned 
traininff apart from induction courses.

Table 5 is an analysis by age of entry of the number of boy 
and Sis entetoig employment, and table 7 shows the numbers 
who entered the various categories of employment according to 
age at entry.

Table 5 Analysis by Age of Entry

Age at entry into 
employment

Total

IS 16 17 _

Boys .
Girls .

Total
Percentage

201,176
188,354

66,894
56,598

23,156
23,561

291,226
268,513

changeover 1964
389,530
-8%

123,492
-4%

46,717
- 12%

559,739
-8%

The numbers of boys and girls entering different industries 
are classified in accordance with the Standardindustrial Classifi - 
ffilnTbe figures for any industry only show the numbers whose 
K leaving’school were in
between industries of young persons ynde^^ are not rjordea

The figures for an industry group include all entrants to mat 
group regardless of individual occupations, Thus the figures for 
SaSacZng industries include not only- those starting, work

in factories, but also those entering technical, clerical, sales and 
other jobs in these industries. . , . j ■

Table 6 shows the number entering eight bJoadf1°d“tJ. 
groups expressed as percentages of the total number of boys and 
girls entering all industries and services. Corresponding figur 
to 1964 are given in brackets. Table 8 gives the numbers of 
boys and girls entering various occupational categories .of 
employment, analysed by orders of the Standard Industrial 
Classification. Although 1,500 more entered apprejceship to 
skilled occupations, mamffactunng industries, as a_ wh 
attracted 5.800 fewer boys than m 1964, and 10,500 fewer girls.

Industry Group

19

269 (293)

2
31

5
2

37
1,4
4

1’6

(.118)
(ID

(6) 
(2

(37)
(1,4)
O) 

(17)

(12)
(?)

(I) 
(-) 
(35)

(1)
(2) 

(32)

Percentage of grand total entering 
each industry group (comparable 
figures for 1964 are given in brackets)

Boys ■ Girls_____________

Agriculture, forestry, fishing .
Mining and quarrying .
Manufacturing industries
Construction. ■ ■ . ■
Transport and communication.
Distributive trades. . ■ • . •
Public administration, utilities, professional 

services, entertainments, commerce and 
finance . • • •

Hotels, laundries and personal services

Total number of entrants (000 s) .

Table 6 Industrial Analysis

Most industries had smaller intakes of new ei}trants than in 
1964 Only shipbuilding and marine engineering (for both boys 
and girls) paper, printing and publishing (for boys), gas, 
electricity and water, transport and communication and public 
SSa (for girls) showed over the previous
year, but in no case were these more than 500.

Entrv of boys to the construction industry fell by 4,000, 
including a decline of about 2,000 in apprenticeships although 
the -proportion entering apprenticeships increased from 67 0 
per cent to 68 -5 per cent. About. 2,600 fewer boys entered 
agriculture forestry and fishing. The largest fall among new 
eSrants was in the distributive trades, where 5,000 fewer boys 
and 10 000 fewer girls found employment than m 1964, while the 
number of girls entering clothing and footwear declined bV 3’0bJ 

Of the 108 000 girls who entered clerical employment, 34)000 
did so in manufacturing industries 21,000 m toe distabufive 
trades and 18,000 in insurance, banking and finance. For boys, 
toe largest number entering clerical employment were m manu­
facturing industries, 8,000, and in insurance, bantang and finance,

’ The data for these figures is derived from records compiled by 
Youth Employment Offices, Under the National Insurance Acts 
everv person on starting work must have an insurance card. 
Young1persons under 18 obtain theirs from Youth Employment 
Offices and it is at that time that the necessary information is 
obtained. „ __+

An important qualification about the figures is that it is no 
possible to ensure that all young persons, who may have already 
obtained insurance cards for holiday or spare time work while 
still at school, are included in the figures when they finally 
complete full-time education and enter employment, altooug 
Youth Employment Offices make every effort to ensure that 
their records are as complete as possible.

12io
291 (315)

Table? Analysis by Type of Employment entered and Age of Entry thousands

Class of employment entered Age at entry into employment

Girls

15 16 17 Total

Boys

Total15 16 17

Apprenticeship or learnership to skilled occupation (including pre­
apprenticeship training in employment) ..... 79-7 31-6 6-8 1181 13-2 2-4 10 16-6

Employment leading to recognised professional qualifications . 0-3 1-9 2-2 4-4 0-4 2-2 21 4-6
Clerical employment ......... 7-6 13-8 7-7 29-1 53-2 39-3 15-7 108-2
Employment with planned training, apart from induction training, 

not covered in previous columns ...... 27-1 7-1 2-7 37-0 28-1 3-9 1-7 33-7
Other employment ......... 86-4 1.2-4 3-8 102-6 93-5 8-8 3-1 105-5

Total ........... 201-2 66-9 23-2 291-2 188-4 56-6 23-6 268-5

Boys and girls aged 16 'and 17 are more affected by this than 
those aged 15, but it is unlikely that the proportions entering 
different industries are significantly affected. The figures relate 
only to toe first job entered by young persons after completing 
full-time education, and do not take into account subsequent 
changes of work.

They dp not, for example, measure the total intake into 
apprenticeship training, where entry may sometimes follow a 
spell of other employment, or take account of wastage during 
probation. Nor do they show the total numbers leaving school, 
as boys and girls going to universities and other institutions of 
higher education arid those not intending to start paid employ­
ment immediately, are excluded.

Equally the statistics do not show the total numbers entering 
employment for toe first time as they exclude those entering 
over the age of 18.

The distribution of boys and girls entering employment in 
Scotland, Wales and each of toe planning regions of England, 
at ages 15, 16 and 17 are given in table 9. The 1964 figures 
which appeared in the May, 1965, issue of the Gazette referred 
to toe administrative regions as constituted up to 1st April, 1965. 
On that date some boundary changes were made, and the.’ 
differences were explained in toe April, 1965, issue of tod Gazette 
(page 161).

Nationally, toe proportion of the total boy entrants who 
entered at age 15 remained unchanged from 1964 at 69 per cent., 
but for girls it fell from 71 to 70 per cent, in the same period. 
Scotland again had the highest proportional entry for boys and 
girls aged 15 (78 per cent.) and 80 per cent., respectively, 
although both were one per cent, down on 1964. The lowest 
proportional entry for boys and girls at this age was again in the 
London and South Eastern Region (59 per cent, and 60 pier cent, 
respectively).

Compared with 1964, there were slight reductions in" toe 
proportions that boy and girl entrants formed of toe total 
number of employees, and the percentages were lower in all 
regions.

Analyses by region of the numbers of boys and girls taking 
employment in each of the orders of the Standard Industrial 
Classification in 1965 are given in table 10, which includes a

separate tabulation for boys starting as apprentices. A regional 
analysis of the numbers entering toe various categories of 
employment is given in table IL

•The numbers of boys have been expressed as percentages of the estimated numbers 
of male employees and the numbers of girls as percentages of the estimated numbers 
of female employees, aged 15 and over in each Region at June, 1965.

Table 9 Regional Analysis of Boys and Girls entering 
Employment by Age of Entry

Age at entry into 
employment

17

Total

15 Number
Percentage 
of total 
employees*

Boys

London and South Eastern . 30,263 15/142 5,829 51,234 1-4
Eastern and Southern . 24,387 9,276 3,210 36,873 2-1
South Western . 12,181 5,215 1,804 19,200 2-2
Midlands .... 35,284 10,695 3,596 49,575 2-0
Yorkshire and Humberside . 20,255 5,707 1,718 27,680 2-0
North Western . 27,333 8,647 2,341 38,321 2-0
Northern .... 15,602 3,936 1,237 20,775 2-3
Scotland .... 25,020 4,877 2,091 31,988 2-3
Wales . . . . 10,851 3,399 1,330 15,580 2-3

Total, Great Britain . 201,176 66,894 23,156 291,226 2-0

Girls

London and South Eastern . 28,330 13,154 5,884 47,368 2-1
Eastern and Southern . 23,023 7,509 3,382 33,914 3-5
South Western . 11,619 3,962 1,967 17,548 3-7
Midlands 33,622 8,726 3,304 45,652 3-4
Yorkshire and Humberside . 19,028 5,358 1,761 26,147 3-5
North Western . 25,243 7,519 2,324 35,086 3-1
Northern . . . 14,640 3,654 1,441 19,735 4-4
Scotland 23,404 4,159 1,645 29,208 3-6
Wales .... 9,445 2,557 1,853 13,855 4-3

Total, Great Britain-r- 188,354 56,598 23,561 268,513 3-2

In Great Britain toe increase in toe proportion of boys entering 
apprenticeships was reflected in all regions, the largest increase 
being in Northern (41 to 48 per cent.) and in Wales (29 to 36 per 
cent.) and toe smallest in London and South Eastern (26 to 29 
per cent.), South Western (38 to 40 per cent.), and in Scotland 
(40 to 42 per cent.). Regional variations depend to some extent 
on the nature of the industry of the region.

Table 11 Analysis of Boys and Girls entering Employment by type of Employment entered and by Region

Apprenticeship 
to skilled 
occupation

Employment 
leading to 
recognised 
professional 
qualifications

Entering 
clerical 
employment

Employment 
with planned 
training, 
apart from 
induction 
training, 
not covered 
in previous 
columns

Entering 
other 
employment

Total

Boys Girls Boys Girls Boys Girls Boys Girls Boys Girls Boys Girls

London and South Eastern ..... 
Eastern and Southern ...... 
South Western .....
Midlands ........ 
Yorkshire and Humberside ..... 
North Western..............................................................
■Northern ....... 
Scotland
Wales.

14,206
14,730
7,665

19,930
13,820
18,511
10,030
13,557
5,658

3,496
2,6 II
1,122
2,648
1,498
2,333

874
1,370

616

795
524
294
720
363
609
280
572
223

601
416
292
761
599
688
442
494
328

9,152
3,719
1,379
3,841
2,431
3,649
1,468
2,446
1,022

26,251
13,919
6,034

17,144
9,339

14,529
6,622

10,281
4,035

12,254
4,869
2,579
8,553
2,947
2,881
1,216
1,106

592

5,403
3,090
2,493
6,601
3,146
4,818
3,302
3,724
1,117

14,827 
13,031
7,283

16,531
8,119

12,671
7,781

14,307
8,085

11,617
13,878
7,607

18,498
11,565
12,718
8,495

13,339
7,759

51,234
36,873
19,200
49,575
27,680
38,321
20,775
31,988
1:5,580

47,368
33,914
17,548
45,652
26,147
35,086
19,735
29,208
13,855

Total,, Great Britain . . 118,107 16,568 4,380 4,621 29,107 108,154 36,997 33,694 102,635 105,476 291,226 268,513
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Midlands Region recorded the largest number of boys and 
girls entering employment leading to professional qualifications, 
nearly 1,500 out of a national total of 9,000. In 1965, as in 1964, 
the proportion of young persons entering clerical employment

in Great Britain was 24-5 per cent, of the total number of 
entrants to all forms of employment. The actual numbers of 
both boys and girls entering this class of employment fell in all 
regions.

Table 10 Regional and Industrial Analysis of Young Persons entering Employment

Industry group

REGION

London Eastern South Midlands
and and Western
South 
Eastern

Southern

Yorkshire North Northern Scotland Wales
and 
Humber­
side

Western
Great 
Britain

BOYS: Apprenticeship to skilled occi

Agriculture, forestry, fishing
Mining and quarrying .... 
Food, drink and tobacco
Chemicals and allied industries
Metal manufacture .... 
Engineering and electrical goods . 
Shipbuilding and marine engineering . 
Vehicles ...... 
Metal goods not elsewhere specified 
Textiles ...... 
Leather, leather goods and fur 
Clothing and footwear
Bricks, pottery, glass, cement, etc. 
Timber, furniture, etc. ..
Paper, printing and publishing 
Other manufacturing industries . 
Construction ..... 
Gas, electricity and water .
Transport and communication 
Distributive trades .... 
Insurance, banking and finance 
Professional and scientific services 
Miscellaneous services .... 
Public administration ....

i pation

138
38
95

127
107

2,654
263
508
531

17
23
40
70

362
836

81 
3,221 

603 
919 
501

17
281 

2,035
739

291 |
5

100
123
88 

2,577
530
818
397
22

4
53
72

365
578
68 

3,465 
524 
479 
745

II
322

2,224
869

142
57
46
32
26 

1,055
424
491
170

14
10
26
36

137
209

27 
2,007

222
184
407

1
76 

1,078 
788

364
910
115
94

981 
4,017

34 
1,105 
1,437

204
25
70

149
327
456
178

4,417
463
514
672

21
232

2,273
872

170
1,174

146
105
858

2,264
100
359
592
258

12
109
III
299
294

30 
3,368 

275 
354 
690

3
99 

1,755 
395

197
306
169
310
312

3,846
305

1,034
928
213

30
100
155
509
432
159 

4,295
360
501

1,134 
7

157 
2,490

562

92
1,119

73
261
514

1,304
759
160
191
21

8
61
66

246
120
62 

2,123
212 
227 
595
28
72 

1,261
455

147
446
186
92

476 
1,977

685
262
384
193
22
56

121
309
316
44 

3,088
179
341

1,631
41

226 
1,889

446

37
783

38
78

403
484

38
195
313

43
1

18
33
70
71
16 

1,210
218
181
202

9
41

862
314

1,578
4,838

968
1,222
3,765 

20,178
3,138
4,932
4,943

985
135
533
813

2,624
3,312

665 
27,194 

3,056 
3,700 
6,577

138
1,506

15,867 
5,440

Grand Total .... 14,206 14,730 7,665 19,930 13,820 18,511 10,030 13,557 5,658 118,107

Total: BOYS (including apprentices)

Agriculture, forestry, fishing
Mining and quarrying .... 
Food, drink and tobacco
Chemicals and allied industries 
Metal manufacture .
Engineering and electrical goods . 
Shipbuilding and marine engineering 
Vehicles . . •
Metal goods not elsewhere specified 
Textiles ...... 
Leather, leather goods and fur
Clothing and footwear
Bricks, pottery, glass, cement, etc. 
Timber, furniture, etc. ..
Paper, printing and publishing 
Other manufacturing industries .
Construction .
Gas, electricity and water .
Transport and communication 
Distributive trades .... 
Insurance, banking and finance . .
Professional and scientific services 
Miscellaneous services .... 
Public administration ....

1,286
69

775
514
273

6,464
345
920 

2,014
218
191
477
390

1,738
2,635

644
6,259

929
3,238
8,293
2.480
1,630
6.480
2,972

2,711
29

629
372
211

4,790
674

1,177
969
130
67

360
325

1,083
1,250

395
5,659

679
1,298
5,585

905
1,074
4,369
2,132

1,976
167
504
68
59

1,732
506
653
390
172
58

305
123
418
533
138

2,994
286
540

3,045
310
410

2,106
1,707

2,579
1,128

999
300

2,127
7,175

49 
2,294 
3,630 
1,225

III
806

1,125
1,309

869
556 

7,013
578

1,133
6,367

650
973

4,396
2,183

1,455
1,265

777
310

1,908
2,852

138
498 

1,061 
1,179

113
279
537
884
582
164

3,974
352
850

3,867
333
574

2,588
1,140

1,355
376

1,082
818
484

4,874
457

1,150
1,562 
1,605

228
580
593

1,179
1,095

500
5,194

473
1,549
6,494

582
707 

3,793 
1,591

1,336
1,219

595
523

1,057
1,688

913
188
369
204

64
253
295
546
275
221

2,638
257 
551 

3,759
230
380 

2,129 
1,085

2,122
622

1,476
202
949 

2,627 
1,012

321
647

1,231
127
218
378

1,026
846
162

3,829
222
906

7,296
561
668

3,310
1,230

1.152
916
359
152
871
936 

51
309
834
164
41

153
250
383
253
202

2.153
255
441

2,642
196
225

1,742
900

15,972
5,791
7,196
3,259
7,939

33,138
4,145
7,510 

11,476
6,128
1,000
3,431
4,016
8,566
8,338
2,982

39,713
4,031

10,506
47,348

6,247
6,641

30,913
14,940

Grand Total . . . < 51,234 36,873 19,200 49,575 27,680 38,321 20,775 31,988 15,580 291,226

Agriculture, forestry, fishing
Mining and quarrying .... 
Food, drink and tobacco
Chemicals and allied industries
Metal manufacture .... 
Engineering and electrical goods _. 
Shipbuilding and marine engineering 
Vehicles . . . • •
Tletal goods not elsewhere specified 
Textiles . . • •
Leather, leather goods and fur 
Clothing and footwear 
Bricks, pottery, glass, cement, etc. 
Timber, furniture, etc. # <.
Paper, printing and publishing 
Other manufacturing industries . 
Construction ..... 
Gas, electricity and water . .
Transport and communication 
Distributive trades .... 
Insurance, banking and finance 
Professional and scientific services 
Miscellaneous services .... 
Public administration ....

263
37 

1,002 
1,166

125
3,044

29
300
608
239
118 

2,053
201
355

1,899
656
643
515

2,162 
12,684
6,876
3,336
6,974 
2,083

469
20 

986 
804 
129 

2,749
70 

479 
255 
336
44 

1,665 
140 
273 

1,315 
490 
394 
226 

1,023 
10,738 
2,923 
2,477 
4,712 
1,197

340
50

847
75
26

848
17

169
101
283

50
1,205

84
76

586
194
195
104
219 

6,100 
1,056 
1,383 
2,859

681

405
96

1.297 
701 
826

3,172 
3 

998
2.297 
3,682

208 
3,956 

969 
230 

1,048 
769 
457 
269 
788 

12,344 
2,320 
2,807 
4,632 
1,378

147
42 

1,225 
688 
736 

1,193
10

150
622

2,362
113

2,297
133
143
884
186
253

87
351 

8,315 
1,179 
1,778 
2,589

664

189
34 

1,327 
1,157 

160 
2,042

74
261
398

2,578
200

3.881
260
247

1,330
460
297
136
688 

10,654
1.882 
2,152 
3,711

968

133
76

577
380
163

1,244
124 
41

122
595
78 

2,870
81

133
331
233
243

83
315

7,377
667

1,264
1,932

673

171
36 

1,085
311
172
884
117
122
168

3,184
73

2,370
66

134
1,503

180
484

91
386

9,986 
1,300 
2,220 
3,481

684

109
36

394
92

173
590

8
54

318
283

38
1,592

30
55

198
378
147
70

174 
5,030

587
949

1,984
566

2,226
427 

8,740 
5,374 
2,510 

15,766
452 

2,574 
4,889 

13,542
922 

21,889 
1,964 
1,646 
9,094 
3,546 
3,113 
1,581 
6,106 

83,228 
18,790 
18,366 
32,874 

8,894

Grand Total .... 47,368 33,914 17,548 45,652 26,147 35,086 19,735 29,208 13,855 268,513
• -

Table 8

Industry group
TotalEmployment 

leading to 
recognised 
professional 
qualifications

Employment 
with planned 
training, 
apart from 
induction 
training, 
not covered 
in previous 
columns

Entering 
clerical 
employment

Entering 
other 
employment

Apprenticeship 
to skilled 
occupation
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Agriculture, forestry, fishing. 
Mining and quarrying . 
Food, drink and tobacco 
Chemical and allied industries 
Metal manufacture 
Engineering and electrical goods . 
Shipbuilding and marine engineering 
Vehicles ..... 
Metal goods not elsewhere specified 
Textiles ..... 
Leather, leather goods and fur 
Clothing and footwear .
Bricks, pottery, glass, cement, etc. 
Timber, furniture, etc. .
Paper, printing and publishing 
Other manufacturing industries

Total, all manufacturing industries

Construction .... 
Gas, electricity and water 
Transport and communication 
Distributive trades 
insurance, banking and finance 
Professional and scientific services . 
Miscellaneous services . t .

Catering, hotels, etc.*
Motor repairers, distributors, garage 

stations* ....
Hairdressing and manicure* 

Public administration .

Grand total ....

Boys I Girls Boys

1,578 84 25
4,838 4 37

968 158 34
1,222 84 149
3,765 19 102

20,178 87 199
3,138 24 17
4,932 23 28
4,943 25 45

985 97 36
135 15 5
533 255 13
813 13 28

2,624 37 9
3,312 163 53

665 28 36

48,213 1,028 754

27,194 23 337
3,056 9 52
3,700 40 120
6,577 1,231 110

138 23 564
1,506 1,115

12,836
1,648

15,867 130
1,281 176 14

and filling
12,033 56 6

1,381
5,440

12,187 II
175 603

• 118,107 16,568 4,380

Girls Boys Girls Boys Girls Boys

4 84 343 1,523 192 12,7623 292 358 300 13 32418 646 3,006 441 397 5,10759 455 3,039 506 320 9274 829 2,122 1,603 63 1,64023 2,076 9,921 4,940 978 5,745
— 204 395 79 12 '707

3 416 2,133 802 87 1,3328 564 2,729 2,006 179 3,91822 559 2,305 1,452 4,680 3,0961 28 198 190 180 6424 190 1,695 1,346 12,081 1,3495 368 1,120 578 352 2,2291 280 897 1,615 171 4,03817 1,093 3,229 1,231 1,788 2,6499 288 1,322 493 336 WJ,500
174 7,996 34,111 17,282 21,624 34,879

1 1,348 2,967 2,879 37 7,9556 600 1,497 189 32 1347 , 2,781 4,498 1,311 1,104 2,59490 3,132 20,853 6,039 6,560 31,490114 5,276 18,318 107 97 1623,730 2,102 9,611 794 2,019 59199 1,545 8,124 3,980 1,574 9,3918 92 654 642 393 1,659
4 501 2,649 2,320 39 4,07426 43 213 76 340 145393 3,951 7,474 2,593 442 2,353

4,621 29,107 108,154 36,997 33,694 102,635

Girls Boys I Girls

1,603 15,972 2,226
49 5,791 427

5,161 7,196 8,740
1,872 3,259 5,374

302 7,939 2,510
4,757 33,138 15,766

21 4,145 452
328 7,510 2,574

1,948 11,476 4,889
6,438 6,128 13,542

528 1,000 922
7,854 3,431 21,889

474 4,016 1,964
540 8,566 1,646

3,897 8,338 9,094
1,851 2,982 3,546

35,971 109,124 92,908

85 39,713 3,113
37 4,031 1,581

457 10,506 6,106
54,494 47,348 83,228

238 6,247 18,790
1,891 6,641 18,366

10,241 30,913 32,874
3,365 3,688 4,596

345 18,934 3,093
374 1,656 13,140
410 14,940 8,894

105,476 291,226 268,513

* Included in “ Miscellaneous services ”.

EMPLOYMENT OF WOMEN AND YOUNG PERSONS’ 
SPECIAL EXEMPTION ORDERS

The Factories Act 1961 and related legislation place restrictions 
on the employment of women and young persons (under 18 years 
of age) in factories and some other workplaces. Section 117 of 
the Factories Act 1961 enables the Minister, subject to certain 
conditions, to grant exemptions from these restrictions for 
women and young persons aged 16 dr over, by making special 
exemption orders in respect of employment in particular factories. 
The number of women and young persons, as specified in the 
occupiers’ applications, covered by Special Exemption Orders 
current on 30th April 1966 according to, the type of employment 
permitted* were—

Type of employment 
permitted by the Orders

Women 
18 years 
and over

Boys over
16 but 
under 18 
years

Girls over 
16 but 
under 18 
years

| Total

Extended hours} . 21,270 1,317 3,268 25,855Double day shifts}} 28,123 1,650 2^232 32,005Long spells . 8,406 342 1,123 9,871Night shifts 4,589 1,239 5*837
Part time work§ . 11,124 | 11,125

1,392
8,518
5,054

Saturday afternoon work 1,255 82 55Sunday work
Miscellaneous

7,924
4,637

480
286

114
131

Total .... 87,337 5,396 6,924 99,657

thX3?2.?u,nbers of woJkers actually employed on the schemes of hours permitted by 
+s« Orders may vary from time to time. 3

FaltJu!*?^ hours 2 a^e those worked in excess of the limitations imposed by the 
r++rneiS ^ct111 respect of daily hours or overtime.
onTLt^deS ??03 persoPs employed on shift systems involving work on Sundays, or 

ns p turday afternoons, but not included under those headings.
3 rart-time work outside the hours of employment allowed'by the Factories Act.

ACCIDENTS IN COALMINING

A statement issued by the Ministry of Power shows that the 
number of persons killed during the 13 weeks ended 26th March 
1966, as a result of accidents occurring in that period at coal mines 
m Great Britain was 47, compared with 56 in the 13 weeks ended 
25th December 1965 and 48 in the 13 weeks ended 27th March 
1965. The corresponding numbers of persons seriously injured at 
such mines were 299, 299 and 291.

“ MINISTRY OF LABOUR GAZETTE ”

With this issue, the Gazette will be increased in price to 5s. a 
copy (postage 7d.), and the annual subscription to £3 7s., including 
postage. This rise is due to the increased cost of producing a 
larger publication with larger page content in a new design and 
layout and incorporating new features. Existing subscribers will 
not be affected by the increase until their subscription falls due 
for renewal.

Monthly information about changes in basic rates of wages 
and normal hours of work of manual workers which has hitherto 
appeared in the Gazette is now being issued as a separate 
publication, Changes in Rates of Wages and Hours of Work. 
This will be available on subscription at 24s. a year, including 
postage, or Is. 9d. a single copy, from Her Majesty’s Stationery 
Office, or through any bookseller.

■■■■■■■■■■■I
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News and Notes

SCOPE OF NEW TRAINING BOARDS

Draft definitions outlining the activities 
which it is proposed should be covered 
by industrial training boards for the 
agricultural, horticultural and forestry 
industry, and for the road transport 
industry, have been circulated recently 
by Mr. Ray Gunter, Minister of Labour, 
to interested organisations.

The activities to be covered by the first 
mentioned board are all operations in agri­
culture, horticulture and forestry which 
are carried out on a commercial basis, or 
in connection with a business: agricultu­
ral, horticultural contracting: artificial 
insemination, livestock testing and milk 
recording services: landscape gardening, 
gardening contracting, and similar acti­
vities: agricultural or horticultural secre­
tarial services. ...

Agricultural merchanting activities, aerial 
crop spraying and the processing or 
preservation of agricultural or horti­
cultural produce are excluded. The felling 
of trees and the preparation of timber 
are also excluded: they are already within 
the scope of the Furniture and Timber 
Industry Training Board.

The proposed board for agriculture, 
horticulture and forestry, when it is set up, 
is expected to cover about 500,000 workers.

The activities it is proposed should 
come within the scope of the road transport 
board are the carriage of passengers by 
motor vehicles on roads for hire or reward, 
including taxi and car hire services: the 
carriage or haulage of goods by goods vehicle 
on roads for hire or reward: furniture 
removing: public warehousing, (other 
than work performed by registered dock 
workers): repair of motor vehicles or 
goods vehicles: buying, selling or hiring 
out of motor vehicles or goods vehicles: 
driving instructing, retail sale of petrol or 
motor oils: wholesale sale of motor vehicle 
components and accessories, other than 
tyres, and the sale of transport service
^This board is expected to be constituted 

during this summer, and will cover about 
900,000 workers.

The Minister has also made an order 
amending the scope of the Wool Industry 
Training Board—Industrial Training (Wool, 
Jute and Flax Board) Order, SI 1966, 
No 428, HM Stationery Office, or through 
any bookseller, price Is, including postage)

This order, the first to be made amending 
an Industrial Training Order, brings within 
the scope of the Wool Industry Training 
Board the jute, flax, hemp and cordage 
industries. The board which is renamed 
the Wool, Jute and Flax Industry Training 

Board, will be responsible for ensuring 
that adequate provision is made for the 
training of employees in this industry.

About 35,000 workers will be added by 
the amending order to the 175,000 covered 
by the original board, which was the first 
to be set up under the Industrial Training 
Act, 1964.

The Minister has appointed, as additional 
employer member of. the board, Mr. 
J. R. L. Halley, DL, chairman and joint 
managing director of William Halley and 
Sons, Ltd., Dundee, and as additional 
employee member, Mrs. Margaret Fenwick, 
assistant general secretary, the Union of 
Jute, Flax and Kindred Textile Operatives, 
Dundee.

He has also announced that he is to 
appoint Mr. Julian Salmon, CBE, deputy 
chairman of J. Lyons and Co. Ltd., as 
chairman of the industrial training board 
for hotels, restaurants and other catering 
establishments which it is planned to set 
up during the summer. Consultations 
with interested organisations about the 
precise scope of the board are to take 
place sobn.

LABOUR-ONLY SUB-CONTRACTING 

The problem of labour-only sub-contracting 
was discussed by the National Joint 
Advisory Council at their meeting on 
27th April.

Concern about the growth of labour-only 
sub-contracting had been expressed in the 
discussion on employment agencies at the 
October meeting of the Council. This raised 
somewhat different issues and separate 
enquiries had been made into the subject.

Labour-only sub-contracting was found 
extensively in construction and to a lesser 
extent in engineering. Among other 
industries and employments where the 
practice exists were agriculture, timber 
felling, general clerical and typing services 
and theatrical work.

There were two forms of the practice— 
employment by a labour-only sub­
contractor, and labour-only sub-contracting 
on a self-employed basis. It was the second 
which was the major cause of difficulty.

There was no doubt that the practice 
caused problems in a number of ways,, 
though these could not be said to be serious 
over the whole field of employment. It could 
undermine the protection given by 
negotiated agreements and social legislation 
and it was liable to cause industrial friction,. 
It could have inflationary effects on 
earnings. It was alleged to lend itself to 
evasion of income tax. There were other 
difficulties, including those in the training 
field.

Some of these problems were already 
under consideration by the bodies princi­
pally concerned. And it has to be remem­
bered that, in certain circumstances, the 
practice might have some useful features.

Shortage of labour was at the root of the 
growing use of this method of working. 
For this reason, attempts to eliminate or 
control the practice were unlikely to be 
effective. There were some sectors of 
industry which had become heavily 
dependent on it, and any attempt to 
dispense with it would give rise to serious 
difficulties. Moreover it was difficult to see 
how the practice could be eliminated 
without interference with accepted liberties.

The T.U.C. urged that, in view of the 
seriousness of the problem, particularly in 
the construction industry, the Minister 
should set up an independent inquiiy. 
The C.B.I., on the other hand, while 
recognising that labour-only sub-contracting 
gave rise to certain problems, took the view 
that it could bring advantages in the form of 
productivity and continuity of employment 

The Council agreed that the Ministry 
should continue its study of the problem—^ 
including attempts to regulate it by 
agreement and any suggestions for dealing 
with it which may be put forward and 
report back to the Council when there were 
any significant developments. On the 
question of an independent inquiry, the 
Minister suggested that there might be 
informal discussions between the Ministry 
and the two sides of the construction 
industry.

LOCAL EMPLOYMENT 
COMMITTEES
There are in Britain today 364 local 
employment committees, with a total 
membership of nearly 10,500. They are the 
main advisory bodies attached to employ­
ment exchanges run by the Ministry of 
Labour, and their main purpose is to secure 
for the Ministry the full benefit of local 
knowledge on industrial problems, and to 
bring the exchanges in close touch With 
local employers and with workers. Their 
advice plays an important part in helping 
to maintain a high and steady level of 
employment. : „

These committees were originally set up 
in 1917 by regulations made under the 
Labour Exchanges Act, 1909, They now 
derive authority from the Employment and 
Training Act, 1948. Under an order made 
recently—The Employment Adviso^ 
Committee Regulations, 1966, SI 1966, 
No. 422, HM Stationery Office, or through 
any bookseller, price 6d. net or 9d. 
including postage—Mr. Ray Gunter, 

Minister of Labour,, has brought the 
constitution of the committees up to date.

The regulations do not alter the functions 
of the committees, but their main provisions

—; provide for flexibility in the period of 
employment committees. The 1917 
regulations prescribed aperiod of three 
years: this will now normally be as 
five years, but other periods may be 
determined at the Minister’s dis­
cretion where for any reason this is 
desirable;

— allow a committee to remain in 
office, if its term expires before a new 
committee has been appointed, until 
the new appointments coriie into 
effect:

— give statutory effect to the practice by 
which employers and workers are 
equally represented on the com­
mittees:

-r-i enable the Minister to terminate a 
member’s appointment at his 
discretion:

— allow full discretion in the appoint­
ment of sub-committees:

— remove the requirement of the 1917 
regulations, which has become a 
formality, for the committee to 
consider applications for accom­
modation on employment exchange 
premises.

NEW GOVERNMENT TRAINING 
CENTRE AT POPLAR

An important advance in the expansion of 
government training centres was made 
recently when the Minister of Labour 
opened a new centre at Poplar, the fifth in 
the London area.

There are training places for 186 men, 
most of whom will undergo six monthly 
courses at the new centre, which brings the 
total number of these centres throughout 
the country to 30. About 300 workers will 
be able to be trained there each year in 
various skills.

Twelve trades are being taught at Poplar. 
They are:—

Engineering—centre lathe turning.
capstan setting/operating, and* 
milling.

Construction—bricklaying, carpentry, 
plumbing, heating and ventilating, 
and slating and tiling.

Miscellaneous—motor repairing, heavy 
vehicle repairing, radio, television - 
and.electronic servicing, and hair­
dressing (men’s).

Poplar is the only centre in the. country 
where training as heavy vehicle fitters is 
given. It has been introduced here as an 
experiment, and if the course is successful 
and well supported, the Ministry will 
consider the establishment of further 
classes in other parts of the country.

Although slating and tiling instruction 
has been given at government training 
centres in the past, Poplar at the moment is 
the only one where this trade is being taught. 
Recruitment for this is nation wide, and one 
man in .the class is from Aberdeen.

Three-years ago there were only 13 GTCs. 
During the next year it is hoped to open 
another eight, making 38 in all. When the 

(93968)
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expansion programme is complete there 
will be about 8,000 training places capable 
of producing about 15,000 trained workers 
a year.

The eight additional centres will be at 
Coventry, Manchester (Denton), Edinburgh 

, (Granton) Killingworth (Northumberland), 
Plymouth, Medway Towns, and in Sussex 
and East Anglia.

FEE-CHARGING EMPLOYMENT 
AGENCIES

A further report was made to the National 
Joint Advisory Council at their meeting on 
26th April about the numbers and activities 
of employment agencies, together with 
information about practices overseas, for 
which the council had asked when the 
matter was first discussed last October.

It is estimated that there are about 3,000 
employment agencies or branches of 
agencies on Great Britain. There was 
evidence of a fairly substantial increase in 
the number of agencies. Most operate in 
England. There are few in Wales and 
Scotland.

Theatrical agencies form the largest 
single group, with clerical and mixed 
agencies second and third in importance.

Although as much information as 
possible had been obtained, it was con­
sidered that there was still insufficient 
knowledge of the activities of these agencies, 
what the economic and social implications 
of those activities were, and how they 
should be handled. The indications were 
that the agencies were proliferating, and 
the quality of the service they provided was 
variable.

There were grounds for concern about 
their activities, and only a limited amount of 
knowledge through local licensing arrange­
ments about their nature and effect. The 
C.B.I. said that enquiries they had made 
among their members did not support 
criticisms of the working of agencies, or any 
legislative action, but the views of other 
members of the council were that there was 
a need for more information about their 
working, and that registration and licensing 
was justified for this purpose.

ROYAL COMMISSION ON TRADE 
UNIONS AND EMPLOYERS’ 
ASSOCIATIONS

The Royal Commission on Trade Unions 
and Employers Associations have recently 
completed one year’s service.

Their first task was to survey and 
enumerate the. problems comprised in their 
terms of reference. These proved to be both 
complex and numerous. A document 
setting them out was compiled and sent 
to about 600 trade unions and 1,400 
employers’ associations in July: last year, 
in each case with an invitation to submit 
evidence if desired.

The commission also invited evidence 
from government departments, nationalised 
industries, individual companies, private 
voluntary organisations and individuals 
having a special knowledge of industrial 
relations. In addition, a public invitation 
was issued to any person or organisation to 
submit evidence.
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While awaiting such evidence, members 
of the commission visited a number of 
industrial establishments to see joint 
committees of managers and employees in 
operation, attended as observers at certain 
joint industrial councils, and witnessed at 
York the final stages of the disputes 
procedure in the engineering industry.

Members have also paid visits to classes 
held by the Industrial Society for the 
instruction of shop stewards. Other visits 
are being made to industrial establishments 
in the Midlands, and later on the year the 
commission hope to visit Western Germany 
and Sweden to study on the spot certain 
features of industrial relations in those 
countries.

hi response to the invitation to submit 
evidence, about 250 papers have so far 
been received from government depart­
ments, trade unions, employers’ associ­
ations, industrial concerns, and a number of 
societies and individuals with special 
knowledge. Members of the public have 
also supplied evidence.

More such papers have been promised, 
and the total expected is about 360. 
Some are very long, all are important. 
In addition to studying this evidence, 
research is being conducted into a number 
of aspects bearing on the work of the 
commission, for example, the organisation 
and procedure of shop stewards; non­
recognition of certain unions catering for 
white collar workers; negotiating procedures 
and the settlement of differences; and the 
enforcement of industrial discipline in 
unionised and non-unipnised firms.

The first oral evidence was taken by the 
commission in July last year, and since 
November sittings for this purpose have 
continued regularly one day a week. It will 
not be possible to ask more than a minority 
of those who have submitted papers to 
attend for oral examination. Nor, indeed, 
will this be necessary, as the same sug­
gestions are repeated in a large number of 
these papers, and it has been possible to sift 
them in examination of a number of 
representative witnesses.

Nevertheless, these oral hearings will 
need to be continued for some considerable 
time, but will be contemporaneous with the 
preliminary deliberative sessions of the 
commission. Some of these further hearings 
will be concerned with the incidence of 
unofficial strikes, and with the question of 
restrictive practices, and having regard to 
the representations received, some hearings 
will be in private.

The volume of evidence received, and the 
difficulty and importance of the questions 
which the commission has to consider, 
make it impossible at present to forecast 
with any precision the date for the final 
report. Moreover, the inter-relation of 
many of the major problems is a serious 
obstacle in the way of an interim report in 
advance of the full consideration of the 
particular issues, and the repercussions of 
the various suggested remedies. The royal 
commission consists, in addition to the 
chairman, of eleven members, all of whom 
have full-time outside occupations. They 
are, however, well aware of the urgency of 
the task ■, and are continuing to devote to it 
as much of their time as possible.

A***



training of training officers 
Recommendations for short introductory 
courses for training officers are made in a 
recent report by the Central Training 
Council’s Committee on Training Officers 
(HMSO price Is. 6d. postage extra) and 
include the methods to be used, the number 
of centres required and the heed for. follow 
up courses and periods of practical training.

These introductory courses aim to provide 
a person of suitable intellectual capacity and 
some industrial experience with a knowledge 
of the main duties of a training officer and 
some degree of skill in carrying such duties 
out. The courses are essentially of an interim 
nature designed to meet an immediate need, 
but it is expected that they will continue to 
be required for a number of years. The 
report envisages that they should be

EMPLOYMENT OF WOMEN AND 
YOUNG PERSONS IN FACTORIES

A working party has been set up by the 
National Joint Advisory Council to study 
the relevance of the employment provisions 

- of Part VI of the Factories Act, 1961, and 
associated legislation, to modern conditions.

These provisions relate to the employment 
of women and young persons in factories 
and in addition to hours of work deal with 
other conditions such as overtime, holidays 
and shift work.

The subject was first discussed at the 
meeting of the council last October, when 
the effect of the restrictions in this Part of 
the Act on shift working was considered. 
There was general agreement then that if 
there were an examination of the problem it 
should be on a wider basis.

The provisions in the Act are complex, 
and the extent to which they are relevant in 
present day conditions is by no means clear. 
For these reasons it was felt desirable to 
have a more detailed examination.

Courses should be “approved” only at 
colleges which command the necessary 
resources. The committee state that it is of 
greater importance that a smaller number Of 
courses of high quality be provided than that 
courses of lesser value should be given in a 
large number of colleges.

Since colleges which provide courses 
leading to the Diploma in Management 
Studies are most likely to be best equipped 
to meet these requirements the report states 
that courses for training officers should be 
approved normally only at these colleges. 
Colleges should set up advisory committees 
to plan courses in close co-operation with 
local industry. The college’s industrial 
liaison officer—if there is one—the general 
inspector for the college, representatives 
of local productivity committees and 
associations, British Association for 
Commercial and Industrial Education, 
Ministry of Labour regional office, 
Industrial Training Service, and the regional 
staff of industrial training boards are all 
likely to make a useful contribution.

It is recommended that colleges should 
institute a sound procedure for assessing 
the effectiveness of their courses in consul­
tation with employers and students. This 
can be achieved by interviews and 
conferences with employers and the use of 
questionnaires. Six months after the course 
both student and employer should be able 
to comment on the effectiveness of the 
course, which will enable judgments to be 
made on its value both to the student and 
employer and for any weaknesses in the 
course to be identified.

The report suggests that the introductory 
course should be followed by supervised 
practical experience and appropriate 
specialised courses. Where supervised 
practical experience is not available in a 
student’s own firm, arrangements should be 
made for him to receive it in another firm. 
Finally, the report states that urgent 
consideration should be given to the 
question of approved specialised courses 
qualifying for financial assistance from the 
Ministry of Labour and the training boards.

reviewed from time to time in the light of 
new developments in training and any 
changes in the extent and nature of the 
demand for them.

The Committee, at a later date, intends to 
report in greater detail what the training 
function involves and the long term 
training necessary to equip an officer to 
exercise that function.

The committee recommend that courses 
should cover a minimum period of 120 
hours in college, in two periods of two 
weeks full-time study, preferably residential, 
split by a period of project work in industry, 
and that they should include sessions on the 
training function, assessment of training 
needs, formulating and implementing 
programmes, and assessing training effec­
tiveness. A detailed analysis of these broad 
headings is given in an appendix to the 
report.

The report advocates that a full-time 
tutor should be assigned to each course; 
project work should be regarded as an 
integral part of the course, should be 
realistic and worthwhile, and should be 
planned in consultation with the student’s 
employer. A list of firms with good training 
arrangements and willing to take students 
for project work should be compiled by 
colleges for use if a student’s own employer 
cannot provide facilities.

The committee recommend that time 
should be allowed for college staff to 
supervise the project work and, if necessary, 
for students to return during the industrial 
period for help and guidance. Proposals for 
part-time courses should be considered on 
their merits, although approval of these 
courses would be exceptional and given 
only where a college is also providing a 
full-time course. Part-time courses should 
cover the same syllabus as the full-time one, 
including project work and include at least 
two week-ends of full-time residence.

The report states that as more candidates 
become available, colleges should exercise 
firmcontrol over the selection of candidates. 
The process of selection is an essential 
part of the work of college tutors : the 
minimum requirements are sufficient 
practical experience of industry or commerce 
to ensure active participation in the work of 
the training group ; and an intellectual level 
capable of making an adequate synthesis of 
the theory and practice to be covered.

Although the lack of formal qualifications 
should not debar a student, the minimum 
educational requirements should be about 
Higher National Certificate level. The 
committee suggest that consideration should 
be given to slanting particular courses to 
meet the needs of training officers with 
common problems, although courses should 
not be run exclusively for one narrow sector 
of industry or commerce.

Colleges who wish the Ministry of Labour 
grant arrangements to apply to their courses 
for training officers have in the past 
submitted details of their courses for prior 
“approval” to the Ministry and the 
appropriate education departments. The 
committee recommend that these arrang- 
ments should continue, although once a 
college has its plans “approved” it should 
be free to run repeat courses, but their 
content should be periodically reviewed.
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EMPLOYMENT OF OLDER
WORKERS

The problems of the employment of older 
workers were discussed by the National 
Joint Advisory Council at their recent 
meeting.

They approved proposals put forward by 
the Minister of Labour, who presided at the 
meeting, for a new approach to the problem. 
They also agreed to co-operate in examining 
the ways in which a change in industrial and 
other attitudes to the employment of older 
workers with a view to obtaining acceptance 
of the idea that

— full use of the older worker can go a 
long way to ease the general labour 
shortage, thus reducing inflationary 
pressures on the economy and the 
individual firm:

— older workers can be expected to 
respond favourably to an attempt by 
an employer to make special arrange­
ments for their continued employ­
ment:

— the situation may vary from 
industry to industry, and even 
between individuals, but in general 
the productiveness of older workers is 
not less than younger workers when 
employed on familiar work in suitable 
conditions:

— some simple modifications are often 
all that is necessary to adapt working 
conditions to suit older workers:

— adjustment of working hours may be 
helpful. Part-time jobs may attract 
older workers who would not be 
willing to or able to take full-time 
employment.

Other action approved by the council in 
support of the campaign included :

— some review of the effect of statutory 
and other arrangements concerning 
retirement pensions, redundancy 
payments and similar matters:

— greater use of training in government 
training centres and industrial re­
habilitation units:

— more special arrangements to be made 
by employers for employing and 
training older workers:

— a new initiative by local offices of the 
Ministry of Labour in placing older 
workers by intensified activity and a 
more sophisticated approach.

Monthly Statistics

SUMMARY

Employment in Production Industries

The estimated total number of employees in employment in 
industries covered by the index of industrial production in 
Great Britain was 11,542,000 in March 1966 (8,548,000 males 
2,915,000 females). The total included 8,875,000 (6,046,000 males 
2,829,000 females) in manufacturing industries, and 1,648,000 
(1,561,000 males 88,000 females) in construction. The total in 
these production industries was 14,000 lower than that for 
February 1966 and 18,000 higher than in March 1965. The 
total in manufacturing industry was 21,000 lower than in February 
1966 and 34,000 higher than in March 1965. The number in 
construction was 10,000 higher than in February 1966 and 
13,000 higher than in March 1965.

Unemployment

The total number of registered unemployed on 18th April 
in Great Britain was 307,484, representing 1-3 per cent, of the 
estimated total number of employees compared with 1 • 3 per 
cent, in the previous month and 1-5 per cent, in April 1965. 
The total included 298,957 wholly unemployed (including 7,409 
school-leavers) and 8,527 temporarily stopped. The number 
of unemployed school-leavers was 6,235 more than in March, 
following the end of term.

Excluding school-leavers the number wholly unemployed was 
291,548; adjusted for normal seasonal variations the figure 
was 279,000. Compared with 274,000 in March.

Vacancies

The number of Unfilled vacancies at employment exchanges 
and youth employment offices in Great Britain on 13 th April 
was 432,442, 27,072 more than on 9th March. The number 
of unfilled vacancies for adults increased during the month by 
14,700 to 289,067 compared with a normal seasonal increase 
of 13,800.

Overtime and short time

In the week ended 19th March 1966, the estimated number of 
operatives working overtime in establishments with eleven or

INDUSTRIAL ANALYSIS OF EMPLOYEES IN 
EMPLOYMENT

Table 12 provides an industrial analysis by order and minimum 
list headings of employees in employment in Great Britain for 
industries covered by the Index of Production at mid-March 1966, 
and for the two preceding months and for March 1965.

The term employees in employment relates to all employees 
(employed and unemployed) other than those registered as wholly 
unemployed; in other words it includes persons temporarily 
laid off but still on employers’ pay-rolls and persons unable to 
work because of short-time sickness.

The figures are based primarily on estimates of the total 
numbers of employees and their industrial distribution at mid 
year which have been computed on the basis of counts of insurance 

(93960) 
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more employees in manufacturing industries, excluding ship­
building and ship-repairing, was 2.205,000. This is about 36 per 
cent, of all operatives. Each operative on average worked about 
8 J hours Overtime during the week.

In the same week the estimated number on short time in these 
industries was 28,000 or about 0-4 per cent of all operatives, 
each losing about 10| hours on average.

Rates of wages and hours of work

The indices of weekly rates of wages and of hourly rates of 
wages at 30th April, 1966 (January 1956 = 100) were, respectively, 
152-9 and 167-8, compared with 152-6 and 167-2at 31st March, 
1966.

Index of Retail Prices

At 19 th April the official retail prices index was 116-0 (prices at 
16th January 1962 = 100) compared with 114-6 at 22nd March 
and 112-0at 14th April 1964. The index figure for food was 115-2 
compared with 113-1 at 22nd March.

The index measures changes from month to month in the 
average level of prices in the commodities and services purchased 
by the majority of households in the United Kingdom, including 
practically all wage earners, and most small and medium salary 
earners.

Stoppages of work

The number of stoppages of work due to industrial disputes 
in the United Kingdom beginning in April which came to the 
notice of the Ministry of Labour was 150, involving approxi­
mately 49,100 workers. During the month approximately 54,500 
workers were involved in the stoppages, including those which 
had continued from the previous month, and 120,000 working 
days were lost, including 38,000 days tost through stoppages 
which had continued from the previous month.

cards. For manufacturing industry the returns rendered by 
employers under the Statistics of Trade Act, 1947, have been 
used to provide a ratio of change.

These returns show numbers on the pay-rolls (including 
those temporarily laid off and those absent from work because 
of short time sickness) at the beginning and end Of the period. 
The two sets of figures are summarised separately for each 
industry and the ratio between the two totals is the basis for 
computing the change in employment during the period.

For the remaining industries in the table estimates of monthly 
changes have been provided by the nationalised industries and 
government departments concerned.

A*** 2



March 1965Industry

Females TotalMales

11,541-92,994-38,547-611,556-43,003-32,994-18,566-01,523-52,973-88,549 7
8,874 96,045-78,896-32,835-42,829-26,071-88,841-02,812 76,028-3

17-1

X Order III-XVI.

Table 12 Industrial Analysis of Employees in Employment: Great Britain

637-5
572-1

599-9
534-6

573-2
512-9614-7

554-3
22 8
17-8

580 7
520-4

207*2
156-5
50-7

577-1
516-8

22 8
17-8

189-2
142-5
46-7

596-0
530-7

200-9
1510
49-9

635-1
305-1
57-3 

123-8
59-8
89-1

208-9
155-0
53-9

586-9
23-6
141
47-6
45-6
38-0
27-8 

390-2

195-5
148-0
47-5

22-8
17-8

21-4
12-3 

125-3

603-5
538*2

810-3
39-8 

150-8
48- 4
81-9
33-1
17-9
94-9
75-7
20-9
49- 5
96-5
61-8
39-1

630-7
301-9

58- 3
122-5
59- 8
88-2

190-2
143-2
47-0

627-2
298-7

58- 2
122-2
59- 7
88-4

593-4
24-4
13-0
46-8
45-7
38-7
28-6 

396-2

624-5
297-1

58- 0 
121-9
59- 4
88-1

21-2
11-9 

125-0

197-6
147*1
50-5

2,307-3
38-3
96-9
68-5
45-5
52-8
31-7
59-0
62-6 

368-3
155- 3
25-7 

244-8 
140-2

15-4 
233-3

65-4
87-5 

298-4
61-3

156- 4

Mining and quarrying
Coal mining

201-
151*
50-

807-1
40-1 

150-7
48-1
81-7
33-3
15-9
94- 4
74-8
20-9
50-9
95- 6
61-5
39-2

61-3
28-3
24-2
8-8

59-5
27-2
23-7
8-6

76-8
25-2
8-9

14-0
11-3
17-4

34-2
20-8
8-8
4-6

804-5
40-0 

151-1
47-4
81-4
34-2
15-8
92-9
73-7
20-8
49-8
95-6
62-2
39-6

11-7
8-5
3-2

462 8
31-6
880
17-0
43-4
22-4
11-9
40-1
31-9
16- 4
27-6
75-7
39-5
17- 3

553-1
276-0
48-9 

108-2
48-8
71-2

384-2
15- 3 
7-3

29-2 
34-5
16- 8
15-9 

265-2

11-3
7-9
3-4

745-6
435-4

18-7
212-4

34-6
411
3-4

25-7
6-5

150
4-2

793 2
40-4 

149-5
48-2
78-8
32-4
15-9
91-8
71-1
20-8
48-1
96-9
59-7
39-6

391-9
15- 7
6-7

29-2
34-9
17-5
16- 4

271-5

77-6
25-9
9-4

14-3
11-0
17-0

203-2
8-7
6-4

18-0

861-0
497-6
26-0 

250-1
37-8
43-7
5-8

762-2
45-3 

100-2
91-5 

175-0
17-4
11-6 

130-0
8-0

41-1
21-3
28-2
65-7
26-9

463 7
31- 6 
88-1 
17-3 
43-5 
21-9 
12-0 
40-3
32- 2
16- 5 
28-0 
75-8 
39-3
17- 2

25-2
6-0

15-1
4-1

77-7
25-8
9-4

14-3

558-3
279-9
48-4

109-8
48-5
71-7

34*3
20-9
8-8
4-6

11-7
8-5
3-2

141-9
0-5
3- 6
1-8

46-9
43-6
9-0

13-2
12-9
5-5
4- 9

514 0
16-7
28-5
7-8 

222-1 
77-1 
25-7 
46-9 
40-7 
33-7
14-8

466 I
31*4
88-0
17-2
43-6
21-7
13-7
40-5
32-1
16- 6
28-0
76-5
39-6
17- 2

746-0
434-2

18-8
213-1

35-2
41-2
3-5

25-2
6-1

15-0
4-1

374-3
16-3
24-7

6-3 
174-2 
35-2 
16-2 
33-7 
27-2 
30-1
10-4

390-8
15- 7
6-6

29-0
34-7
17-4
16- 4 

271-0

59-5
26-9
23-9
8-7

374-1
16-2
24-6
6-3 

174-4 
35-3 
16-2 
33-7 
27-0 
30-2 
10-2

518 5
16-8
28-4

8-1
221-3 

. 80-4
25-2
46-9
40-1
36-0
15-3

145-8
0-5
3- 7
2-0

47-4
45-6
9-1

13-2
13-1
6-3
4- 9

762-8
45-2 

100-6
91 I

175-2 
17-4
11-6 

130-1
8-0

41-5
21-2
28-5
65-6
26*8

341-7
8-4

63-1
30-4
38-0
11-8
3- 9

52-8
41-8
4- 4

22-2
19-9
22-7
22-3

77 6
25-7
9-4

14-4 
11-0 
17-1

860-7
499-0
25-8 

249-4
37-2
43-6
5-7

335-6
8-4 

61*2 
30-9 
37-6 
11*0
3- 8

52-4
40-4
4- 5

21-8
19-7
21- 4
22- 5

520 I
16-8
28-4

8-3 
221-6 
80-8 
25-3 
46-9 
40-3 
36-4 
15-3

457-6
32-0
88-3
17-3
41-2
21-4
12-1
39-4
30-7
16- 3
26-3
77-2
38-3
17- 1

410-8
9-3

63-4
53-4
94-5
8-6
6-3

90-5
4-3

17-4
13-6
19-5
21-8
8-2

373*3
16-3
24-7
6-2 

173-9 
35-1 
16-1 
33-7 
27-2 
29-8 
10-3

397-8
8-5

59-6
50-9
90-8

8-5
6-8

89-6
4-2

17-2
13-3
19-0
21-3
8-1

549-5
272-9
48-8

107-9
48-6
71-3

746-4
435-0

18-7
213-3
34-9
410
3-5

636-6
5- 2

14-6
16- 8
6- 3
8-6
3-6
7- 3

17- 9
67-8
17-4
5-7

55-5
50-6
8- 4

60-2
21-6
37-8 

135-4
24-5
71-4

115-3
63-8

7-1
37-0
2-6
2-5
2-3

398-2
8-4

59-6
50-6
91-0
8-5
6-8

89-8
4-2

17-3
13-2
19-2
21-5

8-1

1,673-6
33-2
82-6
51-5
38-9
44-3
28-1
51-8
44-9 

300-6 
138-7

19-7 
188-9
90-8
7-1 

172-3 
43-7 
51-5 

163-4 
36-3 
85-3

145-8
0-5
3- 7
1-9

47-1
45-9
9-2

13-4
13-1
6-1
4- 9

636-0
5- 2 

14-7
16- 7
6- 2
8-6
3-6
7- 3

17- 8
67-7 
17-4
5-8 

55-3 
50-6
8- 5

60-0
21-5
37-9 

135-3 
24-3 
71-6

616-0
5- 2

14- 0
15- 5
6- 5
8-3
3-5
7- 1

16- 8
65-5
17- 0
5-7

54-1
48-0
7-9

59-5
21-9
33-9 

130-3 
25-0 
70-3

776 5
45-5 

104-0
95-1 

180-2
17-5
10-9 

129-9
8-0

40-7
21-5
28-5
67-8
26-9

344-2
8-4

62-8
31-2
38-3
11-4
4-2

54-4
43-6
4-3

21- 5
20- 0
22- 2
21- 9

202-6
8-7
6-4

17-8 
HO 
21-3
12-2 

125-2

591-5
24-0
12-9
46-6
45-6
38-7
28-5 

395-2

59-3
26-8
23-8
8-7

372 1
16-2
24-9
6-0 

175-2 
33-5 
16-7 
33-7
27- 8
28- 2
9-9

115-9
62-5

7-1
38-3
2-9
2-6
2-5

595-1
24-4
13-1
47-2
460
38-9
28-7 

396-8

1,677-0
33-2
82-4
52-1
39-2
44-2
28-2
51-9
44-9 

301-3 
138-6
19-9

189-5
90-8
7-1 

172-8 
43-7 
51-2 

163-8 
36-8 
85-4

202-1
8-6
6-3

17-8
11*0
21-4
12-1 

124-9

546-9
271-4

48-6
107-5
48-4
71-0

866-7
489-7
25-4 

259-2
40-1
460
6-3

1,674 9
33-2
82-3
51-9
39-2
44-2
28-1
51-8
44-8 

300-9 
138-0

19-9 
189-5
90-4
7-0 

173-0 
43-7 
50-4 

164-2 
36-9 
85-5

115-0
63-4
7-2

37-0
2-6
2-5
2-3

389-4
15- 4
6-6 

28-8 
34-6 
17-3
16- 4 

270-3

364-0
36-9
40-8
40-3
83-7
9-0
4-8

40-4
3-8

24-2
8- 0
9- 4

44-1
18-6

25-1
60

15-0
4-1

750-8
427-2

18-3 
220-9

37-2
43-4

3-8

202-7
8-3
6-8

18-4

632 4
5- 1

14-6
16- 6
6- 3
8-6
3-6
7- 2

17- 8
67-4
17-3
5-8

55-3
49-8
8- 4

60-3
21-7
37-1 

134-2
24-4
70-9

364-6
36-8
41-0
40-5
84-2
8-9
4-8

40-3
3-8

24-2
8- 0
9- 3

44-1
18-7

11-7
8-5
3-2

343 4
8-5

62-6
30-8
38-2
11-4
3- 9

54-1
42-6
4- 4

22-9
19-8
22-2
22-0

115-1
63-6
7-1

37-0
2-6
2-5
2-3

760 0
45-3 

100-4
90-6 

173*5 
17*5 
11*6 

129*6 
8*1

41*4
21*2
28*6 
65*4 
26-8

519*9
16*7 
28*3 

8*2 
221*5

81*2 
25*4 
47 * I 
40-1 
36*3 
15*1

Leather, leather goods and fur .
Leather (tanning, etc.) and fellmongery
Leather goods . •
Fur • * * *____—

145-2
0-5
3-7
1-9

47-4
45-3
9-1

13-2
12-9
6-2
50
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♦ Estimates in these columns are subject to revision in the light of information to be 
derived from the mid-1966 count of National Insurance cards.

396-0
8-4

59-6
50-3
89-8
8-5
6-8

89-2
4-3

17-2
13*2
19*2
21-3
8-2

34-3
21-I
8-7
4-5

1,635-6
33-1
78-7
49- 9
39-2
43-8
27-4
50- 2
42-6 

294-4 
133-2
20-5 

185-3 
87*7 
6-7 

169-1
41*9
48-2 

159-6 
39-2 
84-9

2,309-6
38-4
97-3
68-2
45-1
52-9
31-7
59- 1
62-7 

368-3 
156 -1
25-5 

244-2 
141-4
15-6 

232-3
65-2
89-4 

298-7
60- 6 

156-9

2,313-6
38-4
97-0
68-9
45-5
52-8
31-8
59-2
62-8 

369-1 
156-0
25-6

245-0
141*4

15-5
233-0

65*3
89-0

299*2
61-3

156-8

2,251-6
38-3
92-7
65-4
45-7
52-1
30-9
57-3
59-4 

359-9 
150-2
26-2 

239-4 
135-7

14-6 
228-6

63- 8
82-1

289-9
64- 2

155-2

35-
21-

9-
4*

364 4
36-8
40-6
40-6
84-2
8-9
4-8

40-4
3-8

23-9
8- 0
9- 2

44*4
18-8

365-7
36-2
40-6
41*7
85-7

8- 9
4-6

39-4
3-7

23*3
7-9
9- 0

46-0
18-7

Vehicles
Motor vehicle manufacturing .
Motor cycle, pedal cycle, etc. manufacturing 
Aircraft manufacturing and repairing . 
Locomotives and railway track equipment . 
Railway carriages and wagons, etc. 
Perambulators, hand-trucks, etc.

861-7
498-8
25-8 

250-3
37-5
43-5
5-8

Shipbuilding and marine engineering
Shipbuilding and. ship repairing . 
Marine engineering . .

Metal goods not elsewhere specified
Tools and implements ....
Cutlery .....•• 
Bolts, nuts, screws, rivets, etc. .
Wire and wire manufactures
Cans and metal boxes . . . • _ •
Jewellery, plate and precious metals refining 
Other metal industries ....

1,560-1

8,901-0

8,556-1

6,060-9

Textiles.................................................
Production of man-made fibres . 
Spinning of cotton, man-made fibres, etc. 
Weaving of cotton, man-made fibres, etc. 
Woollen and worsted
Jute...............................................................
Rope, twine and net . . . •
Hosiery and other knitted goods 
Lace ...••• 
Carpets . . .
Narrow fabrics .
Made-up textiles .
Textile finishing • •
Other textile industries ,

Food, drink and tobacco .
Grain milling ....••
Bread and flour confectionery .
Biscuits . . • • •
Bacon curing, meat and fish products .
Milk products ...«••
Sugar . ... • * . •
Cocoa, chocolate and sugar confectionery . 
Fruit and vegetable products
Animal and poultry foods . .
Food industries not elsewhere specified
Brewing and malting.
Other drink industries .
Tobacco

Chemicals and allied industries 
Coke ovens and manufactured fuel 
Mineral oil refining .... 
Lubricating oils and greases
Chemicals and dyes .... 
Pharmaceutical and toilet preparations 
Explosives and fireworks .
Paint and printing ink . .
Vegetable and animal oils, fats, soap, etc. 
Synthetic resins and plastics materials. 
Polishes, gelatine, adhesives, etc.

2,829-2

22-8
17-8

Total, Index of Production industries! 

Total, all manufacturing industries!-

Metal manufacture.......................................
Iron and steel (general) .... 
Steel tubes ...... 
Iron castings, etc. . . . . •
Light metals . . . • •
Copper, brass and other base metals .

Engineering and electrical goods
Agricultural machinery (exc. tractors).
Metal-working machine tools
Engineers’ small tools and gauges 
Industrial engines . .
Textile machinery and accessories 
Contractors’ plant and quarrying machinery 
Mechanical handling equipment .
Office machinery . . • •
Other machinery . . . . •
Industrial plant and steelwork .
Ordnance and small arms .
Other mechanical engineering .
Scientific, surgical, etc. instruments 
Watches and clocks ... 
Electrical machinery .... 
Insulated wires and cables .
Telegraph and telephone apparatus 
Radio and other electronic apparatus . 
Domestic electric appliances 
Other electrical goods

THOUSANDS

January 1966* February 1966* March 1966*

Males Females Total Males
Females’

Total Males Females Total

MAY 1966 MINISTRY OF LABOUR GAZETTE 225

* Estimates in these columns are subject to revision in the light of information to be derived from the mid-1966 count of National Insurance cards.

Table 12 (continued) Industrial Analysis of Employees in Employment: Great Britain thousands

Industry March 1965 January 1966* February 1966* March 1966*

Males Females Total Males Females Total Males Females Total Males Females Total

Clothing and footwear ..... 141-6 391-1 532 7 141 9 388 7 530 6 141-7 389-4 531-1 142-0 389-0 531-0Weatherproof outerwear . . . . 71 21-6 28-7 7-1 21-5 28-6 7-0 22-0 29-0 7-0 21 -9 28-9Men’s and boys’ tailored outerwear . 30-9 86-8 117-7 31-0 86-8 117-8 31-0 87-0 118-0 30-9 86-7 117-6Womens* and girls* tailored outerwear 19-3 47-0 66-3 19-4 47-4 66-8 19-3 ; 47-4 66-7 19-4 47-7 67-1Overalls and men’s shirts, underwear, etc. . 6-4 38-7 45-1 6-1 38-0 44-1 6-2 37-9 44-1 6-2 37-6 43-8Dresses, lingerie, infants’ wear, etc. . 14-1 97-2 111-3 15-0 95-8 110-8 15-1 95-3 110-4 15-3 95-0 110-3Hats, caps, millinery ...... 41 8-4 12-5 4-0 8-1 12-1 3-9 8-1 12-0 3-9 8-1 12-0Other dress industries . . . . . 8-7 33-0 41-7 8-4 32-3 40-7 8-3 32-4 40-7 8-4 32-6 41-0Footwear. , . . . . 51-0 58-4 109-4 50-9 58-8 109-7 50-9 59-3 110-2 50-9 59-4 110-3

Bricks, pottery, glass, cement, etc. . 275-0 78-9 353-9 270 8 79 2 350 0 268 5 79 2 347-7 266-9 79-5 346-4
Bricks, fireclay and refractory goods . 66-3 71 73-4 64-2 7-3 71-5 63-7 77-3 710 63-3 7-2 70-5Pottery . . . . . . . 29-8 35-0 64-8 29-8 34-8 64-6 29-6 34-6 64-2 29-4 34-6 64-0
Glass ........ 59-2 19-7 78-9 59-7 19-9 79-6 59-7 20-0 79-7 59-4 l 20-1 79-5
Cement ........ 16-1 1-6 17-7 16-4 1-7 181 16-4 1-7 18-1 16-4 1-7 18-1Abrasives and other building materials 103-6 15-5 119-1 100-7 15-5 116-2 99-1 15-6 114-7 98-4 15-9 114-3

Timber, furniture, etc. ..... 236-0 58-7 294-7 236-5 59 2 295-7 235 8 59-2 295-0 234-3 58-9 293-2
Timber . . 85-3 13-4 98-7 84-2 13-6 97-8 83-8 13-6 97-4 83-0 13-5 96-5
Furniture and upholstery ..... 79-9 21’2 1011 80-5 21-5 102-0 80-0 21-5 101-5 79-7 21-5 101-2
Bedding, etc. ....... 9-7 8-5 18-2 10-0 8-4 18-4 9-9 8-4 18-3 9-8 8-4 18-2
Shop and office fitting . . 27-8 4-6 32-4 28-1 4-8 32-9 28-6 4-8 33-4 28-7 4-8 33-5
Wooden containers and baskets .... 18-4 5-5 23-9 18 1 5-5 23-6 18-0 5-5 23-5 17-7 5-3 23-0
Miscellaneous wood and cork manufactures . 14-9 5-5 20-4 15-6 5-4 21-0 15-5 5-4 20-9 15-4 5-4 20-8

Paper, printing and publishing .... 414-9 217-3 632-2 419-3 220 9 640 2 419 4 221-0 640-4 418-4 220-1 638-5
Paper and board ...... 75-5 21-9 97-4 75-7 21-5 97 -2 75-5 21-6 97-1 75-4 21-3 96-7
Cardboard boxes, cartons, etc. .... 33-7 33-0 66-7 34-6 32-6 67-2 34-6 32-8 67-4 34-5 32-7 67-2
Other manufactures of paper and board 37-2 36-2 73-4 38-2 38-5 76-7 38-2 38-4 76-6 37-8 37-7 75-5
Printing, publishing of newspapers, etc. 108-4 31-8 140-2 109-0 32-8 141-8 109-3 32-8 142-1 109-1 33-1 142-2
Other printing, publishing, bookbinding, etc. 160-1 94-4 254-5 161-8 95-5 257-3 161-8 95-4 257-2 161-6 95-3 256-9

Other manufacturing industries 203-3 130 0 333-3 203 8 128 9 332*7 204-7 130 1 334 8 204-3 130-6 334-9
Rubber ........ 96-0 38-4 134-4 95-2 37-6 132-8 95-6 37-8 133-4 95-5 37-6 133-1
Linoleum, leather cloth, etc. .... 10-1 30 13-1 9-5 2-6 12-1 9-5 2-7 12-2 9-4 2-7 12 T
Brushes and brooms ...... 7-3 71 14-4 7-2 7-0 14-2 7-2 70 14-2 7-1 7-0 14-1
Toys, games and sports equipment 12-8 23-0 35-8 12-7 23-3 36-0 12-7 23-8 36-5 12-7 24-0 36-7
Miscellaneous stationers’ goods .... 5-0 60 HO 5-1 5-8 10-9 5-2 5-8 HO 5-2 5-7 10-9
Plastics moulding and fabricating 50-9 37-6 88-5 52-3 38-2 90-5 52-8 38-4 91-2 52-8 39-0 91-8
Miscellaneous manufacturing industries 21-2 14-9 36-1 21-8 14-4 36-2 21-7 14-6 36-3 21-6 14-6 36-2

Construction ....... 1,549-3 85-9 1,635-2 1,546-5 87 5 1,634 0 1,550-5 87-5 1,638 0 1,560-5 87-5 1,648 0

Gas, electricity and water. .... 357 4 52 4 409 8 367 0 54 6 421-6 367 6 54 6 422-2 368-2 54-8 423 0
Gas. . . . . . . 105-7 17-4 123-1 104-7 18-3 123-0 105-0 18-3 123-3 105-3 18-4 123-7
Electricity ....... 210-6 31-7 242-3 220-7 32-9 253-6 220-9 32-9 253-8 221-1 33-0 254-1
Water supply ....... 41 -I 3-3 44-4 41-6 3-4 45-0 41-7 3-4 45-1 41-8 3-4 45-2

WOMEN IN PART-TIME EMPLOYMENT IN MANUFACTURING INDUSTRIES
The monthly estimates of the numbers employed, published in 
this Gazette (see pages 224-225 of this issue), include not only 
persons normally in full-time employment, but also persons who 
normally take only part-time work. For manufacturing industries 
separate information about the number of women in part-time 
employment is obtained each quarter on returns rendered by 
employers. Estimates, based on the returns for March 1966, are

given in the table below for each of the Orders of the Standard 
Industrial Classification (1958) and for some of the principal 
industries. Part-time employment is defined as ordinarily involving 
not more than 30 hours’ work per week. Further information about 
the compilation of these figures and analyses for the period 
1950-61 were given on pages 458-459 of the December 1962 
issue of this Gazette.

(93960) A*** 3

Table 13 Estimated numbers of women in part-time employment in Manufacturing industries in Great Britain at mid-March 1966

Industry Estimated 
Number

(000’s)

Percentage of 
total number 
of females 
employed in 
the industry

Industry Estimated 
Number

(000’s)

Percentage of 
total number 
of females 
employed in 
the industry

Food, drink and tobacco . 94 2 27-6 Engineering and Electrical Goods—contd.
Bread and flour confectionery .... 22-3 35-3
Biscuits ........ 12-5 41-1 Electrical machinery ..... 8-8 16-7
Bacon curing, meat and fish products 11-7 30-8 Insulated wires and cables. .... 3-7 17-2
Milk products . . . . 2-3 19-5 Telegraph and telephone apparatus . 7-6 20-1
Cocoa, chocolate and sugar confectionery . 19-8 37-5 Radio and other electronic apparatus. 27-0 200
Fruit and vegetable products .... 9-5 22-7 Domestic electric appliances' . 3-3 13-6
Food industries not elsewhere specified* . 5-0 22-5 Other electrical goods*.......................................... 15-7 21’9
Brewing and malting.......................................... 2-6 13-1
Other drink industries* . . . . . 2-7 11-9 Shipbuilding and marine engineering 14 12-0
Tobacco . 3-5 15-7

Vehicles ........ 13-2 11-5
Chemicals and allied industries 24-6 16 9 Motor vehicle manufacturing . 6-9 10-8

Chemicals and dyes ...... 6-8 14-4 Aircraft manufacturing and repairing . 3-7 10-0
Pharmaceutical and toilet preparations 8-9 19-4
Paint and printing ink ..... 2-4 17-9 Metal goods not elsewhere specified* 45-2 22-4
Vegetable and animal oils, fats, soap and detergents 2-6 19-8 Bolts, nuts, screws, rivets, etc. .... 4-2 23-6

Wire and wire manufactures .... 2-1 19-1
Metal manufacture ...... 114 14 7 Cans and metal boxes ..... 7-0 32-7

Iron and steel (general) . . . . ■ . 3-0 11-7 Jewellery, plate and refining of precious metals 2-3 190
Iron castings, etc. 2-2 15-3 Metal industries not elsewhere specified 26-9 21-5
Copper, brass and other base metals . 2-6 15-2

Textiles ........ 62-4 15-8
Engineering and electrical goods 108 5 17-1 Spinning and doubling of cotton, flax and man-

Metal-working machine tools .... 2-3 15-6 made fibres ....... 11-6 19-5
Engineers’ small tools and gauges . . 3-3 19-8 Weaving of cotton, linen and man-made fibres 6-5 12-9
Other machinery* . . . . . . 10-0 14-8 Woollen and worsted ..... 16-1 17-9
Industrial plant and steelwork .... 2-6 14-9 Hosiery and other knitted goods 12-8 14-3
Other machanical engineering not elsewhere Carpets ........ 20 116

specified* 8-9 16-1 Narrow fabrics . . . . . . 2-7 20-5
Scientific, surgical and photographic instruments. Made-up textiles ...... 2-5 130

etc. . . . . . 7-8 15-4 Textile finishing . . . ... 30 14-1
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Table 13 (contd). Estimated number of women in part-time employment in Manufacturing industries in Great Britain at mid-March 1966

Industry Estimated 
Number

(OOP’s)

Leather, leather goods and fur
Leather goods .

Clothing and footwear
Men’s and boys* tailored outerwear . 
Women’s and girls’ tailored outerwear 
Overalls and men’s shirts, underwear, etc. 
Dresses, lingerie, infants’ wear, etc. .. 
Dress industries not elsewhere specified* 
Footwear .

Bricks, pottery, glass, cement, etc. .
Pottery.......................................
Glass . . • , •
Abrasivesand building materials, etc. not elsewhere

specified*
Timber, furniture, etc.

Timber . . . .
Furniture and upholstery .

Percentage of 
total number 
of females 
employed In 
the industry

Industry Estimated 
Number

(000’s)

Percentage of 
total number 
of females 
employed in 
the industry

15- 5
16- 7
10 2
10- 6
8-2

11- 2
10-9
13- 8
7-6

10-8
6-6

12- 9

15-7
14- 9
14-8
12-6

Paper, printing and publishing.
Paper and board . • •
Cardboard boxes, cartons and fibre-board packing 

cases . . . •
Manufactures of paper and board not elsewhere 

specified* . • • • .- •
Printing, publishing of newspapers and periodicals 
Other printing, publishing, bookbinding, engrav-

Other manufacturing industries
Rubber . . •
Toys, games and sports equipment 
Plastics moulding and fabricating .. 
Miscellaneous manufacturing industries* .

32-5
2-5

6- 8

7- 4
5- 4

10-4

27-3
8- 0
6- 0
8-5
2-2

14- 8
11-7

20-8

19- 6
16-3

10'9

20- 9
21- 3
25-0
21-8
15- 1

Total, all manufacturing industries . 480-6 17 0

• The figures on this line relate to the industry with the same title in the table on pages 118 and 119 of the March issue of this

OVERTIME AND SHORT-TIME IN MANUFACTURING INDUSTRIES

In the week ended 19th March, 1966, it is estimated that the total 
number of operatives working overtime in establishments with 
11 or more employees in manufacturing industries (excluding 
shipbuilding) was 2,205,200, or about 35-9 per cent, of all 
operatives, each working about 8 J hours on average. .

In the same week the estimated number on short time m these 
establishments was 27,600 or 0 • 4 per cent, of all operatives each 
losing about 10J hours on average.

Estimates by industry are shown in Table 14.

The figures relate to operatives only. Administrative, technical 
and clerical workers are excluded. The information about short- 
time relates to that arranged by the employer, and does not 
include that lost because of sickness, holidays or absenteeism. 
Operatives stood off by an employer for the whole week are 
assumed to have been on short time for 42 hours each. Overtime 
figures relate to hours of overtime actually worked in excess of 
normal hours.

Table 14 Overtime and short-time worked in manufacturing industrieS*-Great Britain: Week ended 19th March, 1966

ON SHORT-TIMEOPERATIVESIndustry
TotalWorking part of week

Hours lostHours lost

AverageTotalAverageTotal
(000’s)(per cent.)(000’s)(000’s)(OOP’s)(OOP’s)(OOP’s)

24324-2021-08-50 519'70 5

21-f20-20 103

4 50 5830 501Metal goods not elsewhere specified
0-80 5

0-4

10-11-80 210-11-80 2Leather, leather goods and fur .

7-50-97-30 90-3Bricks, pottery, glass, cement, etc.

0-10 20 2

10-3283-20 427-6230-126-453-11-2

4-9
4-9

58-5
58-4

12-0
12-0

4 9
4-9

4-9
4-0

34-7
24-8

22 2
16-0

10-0
17-0

12 0
12-0

0'5
0-5

5-4
4-2

0-9
0-2

7-3
6-9
0-3

0-2
0-1

1-9
1-3

31-0
24-7

16-8
11-8

0 9
0-9

6-5
6-2

8-4
8-4

0 2
0-1

0-8
1-2

0-1
2-8
20

0-9
1-8

58-5
58-4

2-0
1-7

III
18-3

87
8-8
7-6

Hours of over­
time worked

0-1
0-1

3-7
0-1

4-8
4-0

0 1
0-1

8-5
8-6
7-6

90
9-2

5-3 
0-2 
0-1 
3-1
10

2-0
1'4

0-1
0-1

Percent­
age of all 
opera­
tives

0 1
0-1

1-8
10

7-2
6-2

4'8 
0-2 
0-1
2-7
1-0

1-8
1-8

1-6
3-1 
0-3

7-3
6-9
0-3

Number 
of 
opera­
tives

Number 
of 
opera­
tives

Chemicals and allied industries.
Chemicals and dyes .

Stood off for 
whole week

Timber, furniture, etc.
Furniture and upholstery .

38-3
3-8
1-0

19-6
7-4

Vehicles.....................................
Motor vehicle manufacturing 
Aircraft manufacturing and repairing

20'4
0-9 
0-1

17-0

7-9
19-0
6- 9
7- 3
7-1

14-1
9-6

Clothing and footwear
Footwear .

61-9
58-9
2-6

58-7
4-3
1-0

36-5
7-4

7-0
110

63-7
60-7
2-6

Total 
number 
of hours 
lost

* Excluding shipbuilding and ship repairing, 
f Excluding maintenance workers.

Food, drink and tobacco
Bread and flour confectionery

Number 
of 
opera­
tives

OPERATIVES WORKING 
OVERTIME!

Textiles......................................
Spinning and weaving of cotton, etc.
Woollen and worsted
Hosiery and other knitted goods 
Textile finishing

Other manufacturing industries
Rubber ....••

Total all manufacturing industries*

Metal manufacture
Iron and steel (general) 
Iron castings, etc.

Engineering and electrical goods (inc 
marine engineering)
Non electrical engineering. 
Electrical machinery, apparatus, etc.

Note: Because of rounding of figures independently, some rounded totals may 
differ from the sum of the rounded components.

Paper, printing and publishing .
Printing, publishing of newspapers and 

periodicals . •
Other printing, publishing, book­

binding, engraving, etc. .

Number 
of 
opera­
tives

(000’s)

Percent­
age of all 
opera­
tives

per cent.

Total

(000*s)

Average

178-6 31-9 1,596 8-9
370 34-3 316 8-5

83-1 27-9 850 10-2
37-3 29-6 419 11-2

146-4 31’4 1,395 9-5
38-6 17'5 406 10-5
43-8 45-2 416 9-5

720-6 46-9 6,068 8 4
512-6 54-0 4,382 8-5
208-1 35-5 1,687 8-1

268-6 43 9 2,057 7-7
176-0 44-9 1,318 7-5
69-3 49-4 556 8-0

180-6 410 1,523 8-4

141-9 22-7 1,143 8-1
21-1 12-6 164 7-8
45-7 31-5 409 8-9
15-6 14-4 85 5'5
21'8 41-5 182 8'3

110 26-5 84 7-6

51-3 12-1 258 5-0
12-3 13-2 58 4-7

84 8 32-7 843 9-9

82-0 38-4 659 8-0
27-4 36-1 184 6-7

173-2 41-0 1,500 8-7

37-4 50-6 332 8-9

69-3 42-4 559 8-1

83-1 33-9 709 8-5
34-8 34-8 301 8-6

2,205-2 35-9 18,685 8-5

UNEMPLOYMENT AT 18TH APRIL 1966

The total number of persons registered as unemployed in Great 
Britain at 18th April 1966, was 307,484. This was 6,680 less 
than at 14th March 1966, and represented an unemployment 
rate of 1 • 3 per cent., against 1 • 3 per cent., for the previous month.

The total included 298,957 wholly unemployed and 8,527 
temporarily stopped. Men 18 years and over registered as wholly 
unemployed numbered 221,917: boys under 18 totalled 12,124: 
women 18 years and over 58,002 and girls under 18 6,914. The 
numbers temporarily stopped were 7,082 men, 297 boys, 1,068 
women and 80 girls.

On 18th April 30,630 married women were registered as 
unemployed. Excluding persons under 18 years of age who had 
not been in insured employment, the number of persons registered 
as wholly unemployed was 291,548, consisting of 229,100 males 
and 62,448 females. To the nearest thousand the seasonally 
adjusted figure was 279,000.

The statistics in Table 17 show, industry by industry, the 
numbers of persons who were registered as unemployed in Great 
Britain and in the United Kingdom, respectively. For Great 
Britain the wholly unemployed (i.e., persons out of a situation) 
are distinguished from those temporarily stopped (i.e., persons 
suspended from work on the understanding that they were 
shortly to return to their former employment).

The industrial analysis is based on the Standard Industrial 
Classification (1958). The figures for each industry represent the 
numbers whose last employment was in that industry.
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Details of the numbers registered as unemployed, analysed by 
duration and by region for Great Britain and for the United 
Kingdom are—
Table 15 Duration of Unemployment

Duration in weeks Men 
18 years 
and over

Boys 
under 18 
years

Women 
18 years 
and over

Girls 
under 18 
years

Total

One or less 32,670 4,455 9,387 2,184 48,696Over 1, up to 2 10,644 2,926 3,061 1,598 18,229
Up to 2 . 43,314 7,381 12,448 3,782 66,925
Over 2, up to 3 14,577 1,669 4,029 950 21,225
Over 3, up to 4 10,184 659 3,203 380 14,426
Over 4, up to 5 8,003 366 2,796 247 11412
Over 2, up to 5 32,764 2,694 10,028 1,577 47,063
Over 5, up to 6 7,412 308 2,609 222 10,551
Over 6, up to 7 6,769 225 2,347 167 9,508
Over 7, up to 8 5,647 165 2,052 134 7^98
Over 5, up to 8 19,828 698 7,008 523 28,057

Over 8, up to 9 4,973 164 1,660 112 6,909
Over 9, up to 13 16,939 376 5,423 285 23,023
Over 13, up to 26 . 33,290 456 8,513 392 42,651
Over 26, up to 39 . 19,089 201 4,765 142 24,197
Over 39, up to 52 . 10,656 63 2,052 48 12,819
Over 52 . 41,064 91 6,105 53 47,313
Over 8 . 126,011 1,351 28,518 1,032 156,912

Total . . . 221,917 12,124 58,002 6,914 298,957

Table 16 Regional Analysis of Unemployment: 18th April 1966

o u 
<0

5 cB. ® o® 
Z± ui(0
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©4

Registered unemployed
Total 67,035 34,420 8,613 21,079 15,863 13,513 22,222Men 52,459 27,305 6,677 16,091 11,114 10,385 16,591

Boys 2,511 1,169 314 594 837 553 1,041
Women 10,810 5,420 1,400 3,986 3,331 2,274 3'831

Married women 2,293 1,686 1,818 1,054 1'845
Girls 1,255 526 222 408 581 301 '759

Percentage Rates
Total 1 1 07 1 1 1-6 1 0-Z 1 0-9 1 LI IMales 10 1-9 0-8 1-2 1-3

Females 1 •• 1 03 1 •• | 0-9 1 0-5 1 0-5 1 0-6 |

Temporarily stopped
Total 494 330 269 201 543 622 1,352

Men 427 294 151 152 379 441 1,134
Boys 7 1 6 2 5 5 37

Women 59 35 108 42 143 161 158
Girls 1 — 4 5 16 15 23

Wholly unemployed
Total 66,541 34,090 8,344 20,878 15,320 12,891 20,870 1
Males 54,536 28,179 6,834 16,531 11,567 10,492 16,461Females 12,005 5,9H 1,510 4,347 3,753 2,399 4,409 1

Males wholly unemployed
Men ; 52,032 27,011 6,526 15,939 10,735 9,944 15,457
Boys 2,504 1,168 308 592 832 548 1,004

Under 2 weeks 9,135 3,031 3,074 2,372 3^840
2-5 weeks 5,267 2,276 2,213 1,609 2,524
5-8 weeks 2,997 1,294 1,040 875 1'414

Over 8 weeks 10,780 9,930 5,240 5,636 8,683
Females wholly unemployed

Women 10,751 5,385 1,292 3,944 3,188 2,113 3,673
Girls 1,254 526 218 403 565 286 '736

Under 2 weeks 2,535 1,052 992 624 1,341
2-5 weeks 1,396 738 949 440 833
5-8 weeks 636 493 536 347 552

Over 8 weeks 1,344 .. 2,064 1,276 988 1,683
School-leavers unemployed

Boys 1 854 I 386 128 1 181 481 I 267 510 1
Girls | 442 | 189 | 94 | 132 316- 1 144 1 341 1

Wholly unemployed excluding school -leavers
1 65,245 | 33,515 | 8,122 | 20,565 | 14,523 | 12,480 | 20,019 |

Wholly unemployed excluding school -leavers
(seasonally

adjusted) •• 19,700 14,400 12,000 19300

(93960) A*** 4

41,105 32,039 58,452 27,563 307,484 29,902 337,386 48,484 27,164
30,494 24,607 40,573 20,008 228,999 21,715 250,714 38,333 20,803

1,627 1,578 1,977 1,389 12,421 633 13,054 1,735 1,090
8,199 5,129 14,882 5,228 59,070 7,304 66,374 7,569 4,641
4,800 2,597 9,018 2,598 30,630 4,560 35,190 3,108 2,106

785 725 1,020 938 6,994 250 7,244 847 630

1-4 I 2-4 1 2-6 1- 2-7 1 1*3 1 5-9 1 0-8 1-0
1-7 2-9 3-1 3-1 1-6 7-1 1 LI 1-2
0-8 1 1-3 1 1-9 | 1-9 0-8 | 4-0 1 0-4 0-5

519 1,133 2,232 1,162 8,527 444 8,971 426 337
332 1,017 1,934 1,115 7,082 307 7,389 366 212

3 48 168 16 297 8 305 6 7
180 65 129 23 1,068 123 1,191 53 114

4 3 1 8 80 6 86 1 4

40,586 30,906 56,220 26,401 298,957 29,458 328,415 48,058 26,827
31,786 25,120 40,448 20,266 234,041 22,033 256,074 39,696 21,674
8,800 5,786 15,772 6,135 64,916 7,425 72,341 8,362 5,153

30,162 23,590 38,639 18,893 221,917 21,408 243,325 37,967 20,591
1,624 1,530 1,809 1,373 12,124 625 12,749 1,729 1,083
7,380 4,239 6,672 3,307 50,695 2,928 53,623 11,578 5,202
4,975 3,550 5,466 2,890 35,458 5,661 6l,645«f 6,716 3,239
2,929 2,000 3,525 1,828 20,526 3,810 1,811

16,502 15,331 24,785 12,241 127,362 13,444 140,806 L 17,592 11,422

8,019 5,064 14,753 5,205 58,002 7,181 65,183 7,516 4,527
781 722 1,019 930 6,914 244 7,158 846 626

2,463 1,190 2,550 1,178 16,230 816 17,046 3,307 1,533
1,627 1,028 2,248 938 11,605 1,811 993

.1,040 662 1,748 625 7,531 907 621
3,670 2,906 9,226 3,394 29,550 4,586 34,136 2,337 2,006

673 721 552 574 4,941 154 5,095 572 410
262 218 222 297 2,468 42 2,510 293 243

39,651 | 29,967 | 55,446 | 25,530 | 291,548 | 29,262 j 320,810 47,193 | 26,174

37,800 28,800 53,300 24,600 278,500 27,800
1

44,800 23,800



Table 11 (continued)Table 17 4 IndustryIndustry Total Total

TotalFemalesMalesFemales Males I Females Total
IMales | Females Males

32,058

I

125

70

66

3
7

5

2

231

1725

3

2

I2
etc

2

manufacturing

21

stations

* The totals include unemployed casual workers (3,217 males and 228 females in-Great Britain and 3,866 males .and 264 females in the.United Kingdom).

2,411
342

184
180

5
3

6,036
5,347

318
142
229

11,162
6,806

267
4,089

6,043
5,349

320
145
229

389
327
174
138

307,484
8,795 

80,753

6,358
5,450

475
175
258

8,751
6,464

256 
2,031

4,761
2,411

345
1,217

272
516

125
99

9
4

13

927
3

34
8

232
217
229

63
108
22

435
136
26

134
67
72

7
2
2
3

10
2

3
4

48

241,420
8,508

62,302

6,636
312

1,362
281
730
299
274
459
503
313
270
826
640
367

126
99
9
4

14

12,471
8,074

291
4,106

7,885
5,202

372 
1,384

339
588

5,238
2,281

197
1,240

933
501
86

5,537
250
117
293
328
292
150

4,107

263,768
8,877

65,550

14,171
9,510

289
4,372

6,224
5,350

460
171
243

5,786
5,141

645

4,889
2,114

157
1,137

921
493

67

134
100

15
4

15

445
140
26

138
68
73

164
117
47

337,386
9,185 

87,066

7,975
5,252

378
1,408

342
595

5,950
5,258

692

5,420
2,390

201 
1,300

937
504
88

5,664
254
127
295
343
304
156

4,185

234,041
8,495

57,949

6,553
311

1,360
281
660
299
274
458
502
313
269
819
640
367

1,125
1,088

23
14

4,158
142
657
78

1,818
213

7,445
5,063

346
1,248

272
516

1,309
1,268

24
17

440
139
26

136
67
72

5,490
4,854

636

6,956
214
941
691

1,416
426
183 

1,054 
55

325
138
303
960
250

12,567
221
568
305
202
337
146
325
239

2,923 
1,056

180
1,366

489 
54

800
418
404

1,290
662
582

7,530
5,112

352 
1,270

274
522

4,309
188
77

181
262
158
100

3,343

5,068
198
928
517
860
351
108
510

39
218

89
196
846
208

956
3

36
8

248
219
231

64
109
27

16,454
252
668
359
233
401
167
351
378

3,351
1,118

204
1,636

735
134

1,105
534
664

2,279
962
923

4,153
142
656
78 

1,817 
212
222
389
327
174
136

927
3

34
8 

232 
217 
229

63
108
22

15,570
249
661
331
225
301 
163
349
360

3,296
1,110

198
1,559

701
134

1,060
517
615

1,900
942
899

9,890
353

1,747
528

1,214
396
317
897 

1,189
371
444
983
998
453

1,402
1,360

24
18

531
276
44

163
16

15,573
10,870

313
4,390

11,001
405

1,921
535

1,364
496
317
929

1,439
391
455

1,006
1,063

680

12,059
218
559
279
194
263
144
323
226

2,869
1,046

173
1,303

480
54

773

83
1
2

5,085
145
691

86 
2,050 

430
451
452 
435 
196 
149

1,355
66
50

114
81

146
56

842

3,670
60

624
534
628
77

100
678
40

170
56

342
310

51

3,469
31
99
52
31
37
19
26

133
415

62
24

253
221

80
285

2,684
2,652

73,618
308

21,516

3,887
31

100
54 
31
64
21
26

139
428

62
24

270
246

80
305
116
260
989
300
341

5,184
145
695
87 

2,105 
437 
454
462
439
210
150

64,916
286

17,755

3,129
41

382
243
436 
97
43

437
620 

58
171
157
358

86

12,084
218
562
279
194
263
144
323
227 

2,879 
1,048

174
1,305

480 
54

775

66,064
287

18,451

3,254
41

385
247
484

97
43

438
686

58
174
157
358

86

3,486
31
99
52
31
38
19
26 

133
417
62
24

254
221

80
285

6,169
5,448

329
149
243

7,179
353

1,486
283
813
352
274
476
605
330
277
841
691
398

3,822
52

435
252
551
144
43

453
834

61
178
165
372
282

7,379
13

4,353

4,228
142
659
79 

1,857 
218
223
398
330
183
139

8,738
258 

1,552 
1,051 
1,488

428
208

1,188
79

388
145
538

1,156
259

Temporarily 
stopped

Temporarily 
stopped

Gas, electricity and water
Gas
Electricity 
Water supply .

1,148
I

696

Clothing and footwear
Weatherproof outerwear.
Men's and boys' tailored outerwear .
Women's and girls' tailored outerwear
Overalls and men’s shirts, underwear, etc.
Dresses, lingerie, infants' wear, etc. .
Hats, caps and millinery .
Dress industries not elsewhere specified
Footwear ....

GREAT BRITAIN
Wholly 
unemployed 
(including casuals)

Textiles
Production of man-made fibres .....
Spinning and doubling of cotton, flax and man-made fibres . 
Weaving of cotton, linen and man-made fibres .
Woollen and worsted ...... 
Jute ..............................................................................................
Rope, twine and net ....... 
Hosiery and other knitted goods . .
Lace . . . . . • • • • •
Carpets  
Narrow fabrics . . . . .
Made-up textiles ........ 
Textile finishing .
Other textile industries ......

 

  

UNITED KINGDOM
(all classes) UNITED KINGDOM 

(all classes)

Metal goods not elsewhere specified
Tools and implements  
Cutlery . . . •
Bolts, nuts, screws, rivets, etc. .... 
Wire and wire manufactures . . . .
Cans and metal boxes .... 
Jewellery, plate and refining of precious metals . 
Metal industries not elsewhere specified .

GREAT BRITAIN
Wholly 
unemployed 
(including casuals)

Leather, leather goods and fur
Leather (tanning and dressing) and fellmongery
Leather goods. . . . . .
Fur . . . .

Mining and quarrying
Coal mining . . • # •
Stone and slate quarrying and mining 
Chalk, clay, sand and gravel extraction 
Other mining and quarrying

Vehicles
Motor vehicle manufacturing .
Motor cycle, three-wheel vehicle and pedal eye 
Aircraft manufacturing and repairing . 
Locomotives and railway track equipment . 
Railway carriages and wagons and trams 
Perambulators, hand-trucks, etc.

Food, drink and tobacco .
Grain milling .... 
Bread and flour confectionery .
Biscuits ...... 
Bacon curing, meat and fish products. 
Milk products ..... 
Sugar . . • • e •
Cocoa, chocolate and sugar confectionery 
Fruit and vegetable products .
Animal and poultry foods . . .
Food industries not elsewhere specified 
Brewing and malting
Other drink industries .
Tobacco .....

Chemicals and allied industries
Coke ovens and manufactured fuel
Mineral oil refining . ...
Lubricating oils and greases .... 
Chemicals and dyes . . . .
Pharmaceutical and toilet preparations
Explosives and fireworks .... 
Paint and printing ink  
Vegetable and animal oils, fats, soap and detergents 
Synthetic resins and plastics materials
Polishes, gelatine, adhesives, etc. . .
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Total, all industries and services* . 
Total, Index of Production industries
Total, manufacturing industries

Agriculture, forestry, fishing .
Agriculture and horticulture
Forestry ...... 
Fishing 

Metal manufacture ..... 
Iron and steel (general)  
Steel tubes ...... 
Iron castings, etc. ..... 
Light metals ...... 
Copper, brass and other base metals .

Engineering and electrical goods
Agricultural machinery (except tractors) . 
Metal-working machine tools .... 
Engineers' small tools and gauges
Industrial engines ..... 
Textile machinery and accessories
Contractors’ plant and quarrying machinery 
Mechanical handling equipment . .
Office machinery  
Other machinery ..... 
Industrial plant and steelwork .... 
Ordnance and small arms .. .
Other mechanical engineering not elsewhere speciflec 
Scientific, surgical and photographic instruments. 
Watches and clocks ..... 
Electrical machinery..........................................
Insulated wires and cables 
Telegraph and telephone apparatus . 
Radio and other electronic apparatus. 
Domestic electric appliances 
Other electrical goods ....

Shipbuilding and marine engineering
Shipbuilding and ship repairing .
Marine engineering

Paper, printing and publishing
Paper and board . . . . . ...
Cardboard boxes, cartons and fibre-board packing cases 
Manufactures of paper and board not elsewhere specified 
Printing, publishing of newspapers and periodicals 
Other printing, publishing, bookbinding, engraving, etc.

Other manufacturing industries ....
Rubber . . . . .
Linoleum, leather cloth, etc. .... 
Brushes and brooms
Toys, games and sports equipment .... 
Miscellaneous stationers' goods. . . .
Plastics moulding and fabricating .... 
Miscellaneous manufacturing industries

Construction 

Transport and communication
Railways. . . . . . . . . .
Road passenger transport ...... 
Road haulage contracting ...... 
Sea transport ........ 
Port and inland water transport .... 
Airtransport . .......
Postal services and telecommunications .... 
Miscellaneous transport services and storage

Distributive trades
Wholesale distribution . . . . . .
Retail distribution ....... 
Dealing in coal, builders’ materials, grain and agricultural s 

(wholesale or retail)
Dealing in other industrial materials and machinery .

Insurance, banking and finance

Professional and scientific services .
Accountancy Services
Educational services .... 
Legal services . . . . . .
Medical and dental services . .
Religious organisations .... 
Other professional and scientific services .

Miscellaneous services ....
Cinemas, theatres, radio, etc. . 
Sport and other recreations 
Betting . . . .
Catering, hotels, etc. . . . .
Laundries ..... 
Dry cleaning, job dyeing, carpet beating, etc. 
Motor repairers, distributors, garages and filling 
Repair of boots and shoes. 
Hairdressing and manicure 
Private domestic service .... 
Other services . . . .

Public administration .... 
National government service 
Local government service....

Ex-service personnel not classified by industry 

®{ber Pe|,sons not classified by industry
Aged 18 and over ...... 
Aged under 18

Bricks, pottery, glass, cement, etc. ....
Bricks, fireclay and refractory goods ....
Pottery ......... 
Glass ......... 
Cement .........
Abrasives and building materials, etc., not elsewhere specified

Timber, furniture, etc. ......
Timber . . .
Furniture and upholstery . .
Bedding, etc. . . .
Shop and office fitting ...... 
Wooden containers and baskets .... 
Miscellaneous wood and cork manufactures

228 MAY 1966 MINISTRY OF LABOUR GAZETTE
Industrial Analysis of Unemployment M/Uc

plie

Males | Female s Males | Females Males | Females | Total Males | Females| Total

463 165 14 3 477 168 645 489 182 671274 55 II 2 285 57 342 289 66 355131 92 1 1 132 93 225 140 98 23858 18 2 — 60 18 78 60 18 78
1,233 2,135 77 62 1,310 2,197 3,507 1,398 2,907 4,30576 112 6 — 82 112 194 90 138 '228

203 481 2 2 205 483 688 217 571 788210 209 9 6 219 215 434 222 228 45070 225 —- 14 70 239 309 93 596 689167 610 1 7 168 617 785 177 703 88035 39 37 II 72 50 122 83 77 16089 231 4 2 93 233 326 107 307 414383 228 18 20 401 248 649 409 287 696
3,239 580 149 27 3,388 607 3,995 3,607 640 4,247972 117 13 — 985 117 1,102 1,095 123 1,218467 171 120 27 587 198 785 598 218 816754 230 4 — 758 230 988 765 235 1,00067 5 — — 67 5 72 72 5 77979 57 12 — 991 57 1,048 1,077 59 1,136

Si 2,776 415 548 59 3,324 474 3,798 3,483 495 3,9781,017 107 3 1 1,020 108 1,128 1,112 112 1,2241,005 117 520 44 1,525 161 1,686 1,573 175 1,748132 58 19 13 151 71 222 155 72 '227
189 16 6 — 195 16 211 200 17 217269 76 — 269 76 345 276 77 353164 41 ■— 1 164 42 ; 206 167 42 209

2,357 1,280 12 13 2,369 1,293 3,662 2,430 1,374 3,804
536 232 1 — 537 232 769 545 237 782319 245 — — 319 245 564 338 286 624309 224 — — 309 224 533 313 232 545511 162 10 II 521 173 694 545 184 729
682 417 1 2 683 419 1,102 689 435 1,124

2,479 998 12 6 2,491 1,004 3,495 2,587 1,088 3,675966 217 — 2 966 219 1,185 1,011 246 1,257
194 69 — — 194 69 263 197 70 '267
72 46 3 — 75 46 121 77 53 130

194 223 — 1 194 224 418 204 243 447
66 31 — 1 66 32 98 71 33 104

753 256 — 1 753 257 1,010 777 280 1,057
234 156 9 1 243 157 400 250 163 '413

43,801 403 129 — 43,930 403 44,333 51,814 465 52,279

2,459 161 6 —. 2,465 161 2,626 2,653 174 2,827
1,048 51 1 — 1,049 51 1,100 1,104 56 1,160
1,173 103 5 — 1,178 103 1,281 1,290 III 1'401

238 7 —- — 238 7 245 259 7 '266

21,094 1,533 218 10 21,312 1,543 22,855 23,704 1,638 25,342
5,935 193 4 — J 5,939 193 6,132 6,152 201 6,353
1,881 505 13 3 1,894 508 2,402 2,630 531 3,161
2,836 68 12 — 2,848 68 2,916 3,070 74 3,144
4,515 93 101 1 4,616 94 4,710 5,021 98 5JI9
1,546 24 75 — 1,621 24 1,645 2,140 25 2'165

291 47 2 — 293 47 340 304 49 '353
2,924 388 3 6 2,927 394 3,321 3,192 439 3,631
1,166 215 8 — 1,174 215 1,389 1,195 221 1,416

22,677 10^944 73 68 22,750 11,012 33,762 24,385 12,350 36,735
6,127 1,450 29 3 6,156 1,453 7,609 6,577 1,644 8,221

11,323 9,138 25 63 11,348 9,201 20,549 12,175 10,301 22376

2,617 174 II ' — 2,628 \ 174 2,802 2,854 202 3,056
2,610 182 8 2 2,618 \ 184 2,802 2,779 203 2,982

6,118 789 10 1 6,128 790 6,918 6,264 891 7,155

4,828 4,521 13 35 4,841 4,556 9,397 5,035 5,129 10,164
229 93 —- — 229 93 322 240 105 345

1,973 1,275 8 25 1,981 1,300 3,281 2,046 1,451 3,497
173 193 — — 173 193 366 179 220 399

1,739 2,755 4 8 1,743 2,763 4,506 1,826 3,121 4,947
124 34 1 — 125 34 159 147 44 191
590 171 — 2 590 173 763 597 188 785

23,039 13,121 109 140 23,148 13,261 36,409 24,407 14,575 38,982
2,798 1,090 8 II 2,806 1,101 3,907 2,907 1,124 4,031
1,532 279 18 II 1,550 290 1,840 1,604 299 1,903

845 298 1 9 846 gu 307 1,153 970 314-. 1,284
9,253 6,295 23 45 9,276 6,340 15,616 9,707 6,751? , 16,458

537 775 -— 4 537 779 1,316 569 873 1,442
188 195 14 — 202 195 397 219 .215 434

3,473 607 3 1 3,476 608 4,084 3,694 662 4,356
178 9 2 — . 180 9 189 207 10 217
540 580 4 15 544 595 1,139 577 647 1,224
698 1,974 17 35 715 2,009 2,724 800 2,562 3,362

2,997 1,019 19 9 3,016 1,028 4,044 3,153 * 1,118 4,271

14,943 2,132 50 13 14,993 2,145 17,138 15,829 2,412 18,241
5,989 1,134 II 3 6,000 1,137 7,137 6,342 1,313 7,655
8,954 998 39 10 8,993 1,008 10,001 9,487 1,099 10,586

873 79 — — 873 79 952 941 83 1,024

21,473 12,228 __ __ 21,473 12,228 33,701 22,791 12,849 35,640
16,532 9,760 - —' — 16,532 9,760 26,292 17,696 10,339 28,035
4,941 2,468 4,941 2,468 7,409 5,095 2,510 7,605

403 114 — 403 114
391 223 __ 1 391 224

1,141 757 1 1 1,142 758
'651 277 3 II 654 288
569 330 — — 569 330

5,318 145 23 4 5,341 149
4,728 99 23 4 4,751 103
'590 46 — — 590 46'

4,575 481 178 4 4,753 485
1,840 266 172 3 2,012 269

154 42 — 1 154 43
1,109 127 4 — 1,113 127
'917 16 — — 917 16
489 II 1 — 490 11

66 19 1 — 67 19

4,135 1,284 85 33 4,220 1,317
184 66 _ . — 184 66
74 41 —. 2 74 43

179 113 1 — 180 113
245 70 4 9 249 79
151 141 — — 151 141
96 53 1 — 97 53

3,206 800 79 22 3,285 822

3,848 2,312 458 338 4,306 2,650
173 41 —— 173 41
623 299 4 15 627 314
363 283 5 40 368 323
812 542 II 51 823 593
349 77 •— — 349 77

91 92 — —. 91 92
306 396 165 187 471 583
36 16 — 3 36 19

163 135 19 8 182 143
81 51 4 2 85 53

157 145 — 1 157 146
492 189 249 30 741 219
202 46 1 1 203 47
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NUMBERS UNEMPLOYED IN PRINCIPAL 
TOWNS AND DEVELOPMENT DISTRICTS

Table 18 
Numbers of persons on registers 
at 18th April 1966

Men Women Boys Total Tempo- Per-
18 and 18 and and rarily centage
over over girls stopped rate of

under (inc. in unem-
18 total) ploy-

ment*

Table 18 shows details for some principal towns and all areas 
designated as Development Districts under the Local Employ­
ment Act 1960, the numbers of persons registered as unemployed 
at Employment Exchanges and Youth Employment Offices and 
the percentage rates of unemployment.

Numbers of persons on registers 
at 18th April 1966

Men Women 
18 and 18 and 
over over

Boys Total 
and 
girls 
under
18

Tempo­
rarily 
stopped 
(inc. in 
total)

Per­
centage 
rate of 
unem- 
ploy- 
ment*

PRINCIPAL TOWNS (by Region)

1-9

1-4

Northern
{Carlisle .0*6 

0*7 
0*8 
0*3 
0*4

2*2
1-4

0*5
1*0
1*5
1*0

0*6 
0*3 
0*6 
0*8

Scotland
{Edinburgh

1*2 
1*4 
1*0 
2*0
1*4

1*4 
0*7 
0*7
1*6

0*7 
0*7 
1*7 
2*0 
1*2 
0*8 
0*6 
1*5 
0*8 
0*5 
1*2 
2*0 
0*4

0*5
1*4

1*5 
0*7 
0*7 
1*5 
1*9 
0*3 
0*4 
1*7 
0*8
1*9
1*8
0*7 
0*6 
1*2

Wales
{Cardiff . 
•(•Newport

East Midlands 
{Chesterfield 
{Derby . 

Leicester 
Lincoln . 

{Mansfield 
Northampton 

{Nottingham

South Western
{Bristol ...
Exeter . 
Gloucester 

{Plymouth
Swindon

North Western
Accrington 
Ashton-under-Lyne 
Blackburn 
Blackpool 
Bolton .
Burnley .
Bury
Crewe . 

{Manchester . 
{Salford . 
{Oldham .
Preston . 
Rochdale 
St. Helens 
Stockport 
Warrington . 
Wigan .

South East
Greater London 
Bedford .

{Bournemouth.
Brighton and Hove 
Chatham
Luton . 
Oxford .

{Portsmouth . 
{Reading 
{Slough . 
{Southampton .
Southend on Sea 

Watford .

East Anglia
Cambridge 
Ipswich . 

{Norwich
Peterborough

0*8 
1*0 
1*2 
3*7 
1*0 
0*9 
0*6 
1*8
0*9
0*6
1*2
0*3
2*0
0*8
0*8
1*5

West Midlands
{Birmingham . 

Bu r ton-on-T rent 
Coventry 
Oldbury 
Smethwick 

{Stoke-on-T rent 
Walsall .
West Bromwich 
Wolverhampton 
W orcester

Yorkshire and 
Humberside 

{Barnsley 
{Bradford
Dewsbury 
Doncaster 
Grimsby 
Halifax . 
Huddersfield .

{Hull . . . .
{Leeds . 

Rotherham 
Scunthorpe

{Sheffield 
Wakefield 
York . . . .

923 181 49 1,153 128
1,031 211 71 1,313 16

162 61 2 225 7
881 257 139 1,277 12

1,066 134 83 1,283 —
III 54 12 177 3
344 74 12 430 9

2,171 429 220 2,820 27
1,876 220 97 2,193 52

825 105 129 1,059 422
455 285 168 908 16

1,611 279 86 1,976 89
224 50 16 290 2
553 146 100 799

117 49 8 174 1
240 36 12 288 4
479 172 28 679 10

1,380 564 35 1,979 20
718 106 29 853 2
232 105 19 356 2
136 34 2 172 9
376 113 31 520 15

3,795 394 263 4,452 37
687 117 50 854 I
481 90 25 596 II
724 239 47 1,010 3
140 19 6 165 2
650 503 64 1,217 4
489 123 76 688 II
241 203 50 494 17
54J 85 21 647 10

601 191 43 835 —

2,584 578 267 3,429 5

2,758 394 297 3,449 71
726 90 133 949 68

27,305 5,420 1,695 34,420 330
247 36 42 325 —

1,450 280 50 1,780 6
1,520 214 45 1,779 —

528 201 131 860 —
516 79 50 645 —
427 85 73 585 —

1,658 401 128 2,187 —
437 141 45 623 —
382 75 22 479

1,398
953

307
170

94
37

1,799
1,160 2

193 41 22 256

243 39 19 301
491 121 37 649 —

1,197 127 71 1,395 —
318 152 47 517 5

2,676 408 85 3,169 __
524 96 10 630 —
388 165 43 596 1

1,321
675

431
182

91
66

1,843
923

5

850 190 63 1,103 __
596 167 132 895 2

1,182 209 57 1,448 218
568 187 57 812 1
486 123 53 662 9
294 52 12 358 —

2,792 397 139 3,328 83

2,982 776 265 4,023 157
143 43 35 221 —

1,004 430 109 1,543 3
38 18 15 71 2

132 18 5 155 2
1,273 325 68 1,666 66

289 50 55 394 4
96 14 36 146 7

416 192 104 712 —
304 36 3 343

DEVELOPMENT DISTRICTS (by Region)

South Western
Bideford
Camborne and Redruth . 
Camelford
Falmouth
Gunnislake
Helston .... 
Ilfracombe
Liskeard and Looe .
Newquay and Perranporth 
Penzance, St. Ives and 

St. Mary’s .
Wadebridge .

Yorkshire and 
Humberside

Bridlington

North Western 
Barrow-in-Furness and 

Dalton-in-Furness 
Merseyside and Prescot 
Diversion
Widnes ....

376
44

447
96

231
11,588

73
306

Northern
Amble ....
Ashington
Aspatria, Cockermouth, 

Maryport and Work­
ington

Bedlington
Billingham, Middles­

brough, Redcar, South 
Bank and Stockton and 
Thornaby .

no
320

730
274

2,124

188
435

40 10 238 3 2*9
152 24 611 1 4*0
30 7 118 ——— 6*1
24 23 423 — 4*5
19 3 66 — III
53 13 219 — 5*1
82 9 286 13 7*6
42 7 238 — 4*8

141 14 396 4 4*9

115 10 572 8 4*3
43 36 175 - 6*8

50 38 519 148 5*4

344 38 613 13 1*9
2,870 1,023 15,481 61 2*5

57 4 134 — 2*0
90 24 420 2 1*8

44 24 178 37 5*8
84 61 465 21 2*5

342 95 1,167 237 4*1
32 36 342 2*8

587 284 2,995 30 1*7

N orthe rn—continued
Bishop Auckland, Crook 

and Shildon.
Blyth •
Chester-le-Street, Birtley 

and Houghton-le-Spring 
Consett. . . .
Darlington and Aycliffe . 
Durham.... 
Guisborough . 
Hartlepools
Haswell and Horden 
Loftus .... 
Millom .... 
Prudhoe
Saltburn
Seaham ....
Seaton Delaval 
Spennymoor . 
Stanley and Lanchester 
Sunderland, Pallion, South­

wick and Washington .
Tyneside
Whitby .... 
Whitehaven and Cleator 

Moor ....
Wingate

Scotland
Aberdeen, Inverurie and 

Stonehaven.
Anstruther • •
Ardrossan, Dairy, Irvine, 

Kilbirnie, Kilwinning 
and Stevenston .

Ayr and Troon

224
30

1,038
348

2,286
7,838

201

649
178

98
71

246
103
96
28
14

184
122

10
30
16
26

127
63
55
65

905
397 

1,004
556
25 

1,104 
322

55
38

81
176
87

438
581

333
1,444

32

1,339
107

892
723

411
29

483
253

{Continued on next page)

72 1,208 18 4*2
17 436 II 3*4

122 1,273 9 3*4
44 544 1 2*9
26 1,126 120 2*2
38 622 2*3

__ 39 '—'■ 1 *6
66 1,354 66 3*6
44 488 2 2*7

65 13 1*6
68 2*0

5 98 — 2*6
107 1 2*8

II 314 — 1*9
16 166 — 5*3
44 537 — 3*8
38 684 5 3*8

167 2,786 33 2*9
800 10,082 141 2*5

23 256 70 5*2

61 934 17 3*8
208 2*7

30 1,780 38 1*8
10 146 45 6*3

74 1,449 85 4*3
73 1,049 8 2*5

Table 18 (continued)
MAY 1966 MINISTRY OF LABOUR GAZETTE 231

Numbers of persons on registers 
at 18th April 1966

Men
18 and
over

Women
18 and
over

Boys 
and 
girls 
under 
18

Total Tempo­
rarily 
stopped 
(inc. in 
total)

Per­
centage 
rate of 
unem­
ploy­
ment*

Numbers of persons oh registers 
at 18th April 1966

Men
18 and 
over

Women
18 and 
over

Boys 
and 
girts 
under 
18

Total Tempo­
rarily 
stopped 
(inc. in 
total)

Per­
centage 
rate of 
unem­
ploy­
ment*

DEVELOPMENT DISTRICTS (by Region)-*continued

Scotland—continued 
Bathgate, Broxburn and 

the Calders. 502 302 73 877 2*8Cumbernauld . 50 65 2 117 15 2*3Cumnock 222 241 38 501 5 3*5
Dumbarton, Alexandria 

and Helensburgh. 536 195 56 787 3*2
Dundee and Broughty 

Ferry . 1,342 236 135 1,713 3 1*8
Dunfermline, Burntisland, 

Cowdenbeath and Inver- 
keithing 887 905 80 1,872 20 4*0

Falkirk, Bo’ness, Bonny- 
bridge, Grangemouth 
and Linlithgow . 658 1,033 45 1,736 4 2*9Girvan . 112 101 27 240 7 6*7

Glasgow (inc. Barrhead, 
Clydebank, Kirkintil­
loch and Rutherglen) 13,908 2,575 680 17,163 82 2*9

Greenock and Port Glas­
gow .... 1,431 478 90 1,999 4 4*6

Highlands and Islands 4,003 949 424 5,376 607 6*3
Kilmarnock, Newmilns 

and Stewarton 379 260 21 660 1*9
Kilsyth .... 73 26 3 102 3 2*7
Kirkcaldy, Glenrothes, 

Leven and Methii. 1,117 1,177 77 2,371 20 4*8
Lanark . 142 61 3 206 2*2
Lesmahagow . 105 37 1 143 __ 5*2
Newton Stewart 120 53 10 183 1 5*4
North Lanarkshire . 2,965 2,0.11 297 5,273 408 3*4
Paisley, Johnstone and 

Renfrew 901 470 42 1,413 3 1*8
Peterhead, Fraserburgh, 

Banff and Buckie . 1,047 288 76 1,411 376 5*6
Rothesay 107 15 3 125 9 4*6
Sanquhar 81 99 14 194 9*1
Shotts . 103 123 20 246 8 3*7
Stranraer 255 115 36 406 35 6*9
Turriff .... 57 30 7 94 4*f

♦ Number registered as unemployed expressed as a percentage of the estimated 
total number of employees (employed and unemployed) at mid-1964. { Figures include those for certain adjacent Employment Exchange areas details 

of which were given on page 546 of the December 1965 issue of this Gazette.

Wales
Aberdare and Mountain 

Ash ....
Ammanford and Garnant. 
Anglesey
Bargoed, Blackwood, 

Pontlottyn and 
Ystrad Mynach

Blaenau Ffestiniog .
Bridgend and Ponty- 

cymmer
Caernarvon, Bangor, Beth­

esda and Penygroes
Caerphilly and Senghenydd 
Ebbw Vale, Abertillery, 

Brynmawr, Newbridge 
and Tredegar

Llanelly, Burry Port, 
Gorseinon, Kidwelly, 
Pontardulais and Tumble

Maesteg and Cymmer 
Merthyr Tydfil, Dowlais 

and Treharris
Milford Haven 
Neath and Resolven 
Pembroke Dock 
Pontydun and Tonyrefail. 
Pontypridd
Porthcawl
Port Talbot
Pwllheli and Portmadoc . 
Rhondda
Rhyl .... 
Swansea, Morriston and 

Swansea Docks
Ystalyfera and Pontardawe

604
260
468

693
97

398

602
359

601

778
363

950
288 

1,213
147
208
381
116
645
248
957
427

1,459
241

71
136
105

307
12

130

III
80

401

278
103

129
221
160
46
31
45
61

180
44

306
90

271
99

93
52
42

103
4

155

30
113

153

87

ill
19
82
21

56

164
14
93
19

75
39

768
448
615

1,103
113

683

743
552

1,155

1,143
466

1,190
528

1,455
214
239
482
177
989
306

1,356
536

1,805
379

1
7

6

II

I
3

10

700

1
93

5
1

55
II

3*0 
6*1 
4*6

4*1
3*2

2*7

3*8
5*5

2*9

2*8
4*8

4*8 
11*2
4*6 
3*2 
3*1 
1*6 
7*1
2*9
3*4
5*2 
3*8

2*8 
3*9

Total, All Development 
Districts 83,683 25,096 7,349 116,128 3,776 3*0

SEASONAL VARIATIONS IN UNEMPLOYMENT

The actual and seasonally adjusted figures given below continue 
the monthly series commenced in the September 1965 (pages 
382 to 386), October 1965 (pages 444 to 447) and January 1966 
(pages 26 to 29) issues of the Gazette.

Wholly Unemployed (excluding School-leavers): Males and Females
Actual Numbers and Numbers Adjusted for Normal Seasonal 

Variations

Table 19

18th April 1966*
Actual [ Adjusted

Change Mar./April*{
Actual | Adjusted

GREAT BRITAIN* 
of which Males .

Females ....

292
229
62

279
220

58

- 14
- 9 
“ 5

+ 5 
+ 7

Standard Regions (Jan. 1966 
definitions)

South East . ... '
East Anglia ....
of which London and South Eastern 

Eastern and Southern .
South Western
West Midlands
East Midlands
Yorkshire and Humberside
North Western
Northern ....
Scotland .... 
Wales..........................................

65
8 

47 
26 
21 
15 
12 
20 
40 
30 
55 
26

45
24
20
14
12
19
38
29
53
25

- 3

-**2
- 1
- 2

- 1
- 1
- 2
- 3
- 1

+ 2 
+ 2
+ 1

+‘l

Standard Regions (old definitions) 
London and South Eastern 
Eastern and Southern 
Midland ...
North Midland .... 
East and West Ridings

47
26
15
16
17

44
24
14
15
17

- 3
- 1

+ 1 
+ 2
+ ’l
+ 1

THOUSANDS

Change Mar.,18th April 1966*
Actual Adjusted Actual Adjusted

Industry of previous em

Industries covered by the 
index of production

ployment
S.I.C. 
Orders

ll-XVIll 129 123 - 4 + 2
Manufacturing industries lll-XVI 76 71 - 2
Construction industry . XVII 44 44 - 2 + 4

Agriculture, forestry and 
fishing .... 1 10 9 + 1
Transport and communica­
tion .... XIX 23 22 - 2
Distributive trades . XX 34 31 - 2 • -
Catering, hotels, etc. XXI1IS 16 16 - 3 ...
All other industries and 
services .... XXI-XXIVII 81 78 - 3

Northern Ireland • 29 28 ... + 3

♦ Where no figure is available the sign .. has been used.
{ The sign ... denotes “no change”.
$ Each series is adjusted separately and then rounded so that the sums of the regional, 

sex and industry figures may differ from the corresponding Great Britain overall figure.
§ M.L.H. 884 only.
|| Excluding M.L.H. 884 (Catering, hotels etc.) in Order XXIII.
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PLACING WORK OF EMPLOYMENT EXCHANGES

Tn the five weeks ended 13th April, 1966, 185,541 persons were 
placed in employment by the Employment Exchanges and 
Youth Employment Offices in Great Britain. At the end of the 
period there were 432,442 vacancies outstanding. For the four 
weeks ended 9th March, 1966 the figures were 147,407 and 
405,370 respectively.

Details for these periods are shown in Table 20.

Table 20

Four weeks ended 
9th March 1966

Five weeks ended
13th April 1966

Total 
number of 
placings 
2nd Dec. 
1965 to 13th
April 1966 
(19 weeks)Placings

Unfilled 
vacancies Placings

unniiea 
vacancies

Men aged 18 and over . 
Women aged 18 and over 
Boys under 18
Girls under 18

Total

90,825
38,756
10,660
7,166

148,608
125,759
62,667
68,336

102,034
42,472
21,300
19,735

155,154
133,913
68,207
75,168

397,231
174,530
58,808
45,165

147,407 405,370 185,541 432,442 675,734

The figures of placings exclude engagements of workpeople by 
employers that were made without the assistance of Employment 
Exchanges and Youth Employment Offices. Similarly, the figures 
of unfilled vacancies represent only the number of vacancies 
notified by employers and remaining unfilled at the specified 
dates. They do not purport to represent the total numbers of 
unfilled vacancies. Nevertheless, comparison of the figures for 
the various dates provides some indication of the change in the 
demand for labour.

An analysis for the placings in Great Britain by broad industry 
groups and in some selected industries within the Orders of the 
Standard Industrial Classification 1958, and an analysis of the 
total placings and vacancies unfilled in the regions are given in 
Table 21;

Table 21

Industry group Placings during five weeks ended 
13th April 1966

Boys 
under

Women
18 and 
over

Girls 
under 
18

Total

Numbers of vacancies remaining unfilled 
at 13th April 1966

Men
18 and
over

Boys 
under

Women
18 and 
over

Girls 
under
18

Total

Total, all industries and services 

Total, Index of Production industries 

Total, all manufacturing industries . 

Agriculture, forestry, fishing . 

Mining and quarrying
Coal mining .

Food, drink and tobacco . 

Chemicals and allied industries

Metal manufacture .

etc
Engineering and electrical goods

Engineering, including scientific instruments 
Electrical goods and machinery .

Shipbuilding and marine engineering

Vehicles ...•••

Metal goods not elsewhere specified

weaving)ancTextiles • • •. .
Cotton, linen and man-made fibres (spinning 
Woollen and worsted ....

Leather, leather goods and fur

Clothing and footwear

Bricks, pottery, glass, cement, etc.

Timber, furniture, etc.

Paper, printing and publishing 
Paper, cardboard and paper goods 
Printing and publishing

Other manufacturing industries

Construction ....

Gas electricity and water 

Transport and communication 

Distributive trades .

Insurance, banking and finance 

Professional and scientific services 

Miscellaneous services
Entertainments, sports, etc. 
Catering, hotels, etc. .
Laundries, dry cleaning, etc.

Public administration
National government service .
Local government service

102,034

67,884

38,768

1,347

667
363

3,276

2,199

3,213

9,842
7,241
2,601

3,299

3,362

3,474

2,108
620
527

242

474

2,212

2,150

1,211
879
332

I, 706

27,564

885

4,993

8,273

408

1,210

II, 452
942

7,100
445

6,467
1,837
4,630

21,300

12,746

9,082

723

221
185

943

160

453

2,184
1,581

603

194

430

1,095

608
123
144

170

466

426

1,184

470
233
237

299

3,377

66

425

4,163

89

189

2,574
130
393
283

391
169
222

42,472

16,539

16,071

1,105

38
26

2,481

727

375

4,113
1,644
2,469

102

493

1,554

1,363
329
277

132

1,888

399

383

889
545
344

1,172

317

113

934

6,231 

52!

2,506

12,108
471

8,174
864

2,528
1,632

896

19,735 185,541 155,154 68,207 133,913 75,168 432,442

9,401 106,570 92,454 37,344 53,220 I 35,087 218,105

9,167 73,088 65,605 29,109 52,089 33,815 180,618

100 3,275 1,889 2,394 715 507 5,505

31 957 6,427 1,478 Sj 88 . 58 8,051
4 578 6,026 1,388 53 18 7,485

975 7,675 2,662 1,335 4,389 2,421 10,807

353 3,439 3,205 961 1,820 1,208 7,194

122 4,163 5,047 2,147 872 731 8,797

1,333 17,472 24,596 8,091 11,116 4,582 48,385
'557 II'023 17,095 r 6,007 4,181 2,134 29,417
776 6,449 7,501 2,084 6,935 2,448 18,968

36 3,631 2,863 604 93 84 3,644

132 4,417 9,018 1,846 1,710 660 13,234

410 6,533 5,193 3,849 3,858 2,384 15,284

1,393 5,472 2,922 2,241 6,752 5,688 17,603
'256 1,328 927 548 1,914 1,274 4,663
228 1,176 753 645 1,763 1,286 4,447

130 674 276 428 678 701 2,083

2,791 5,619 1,361 1,619 13,887 9,351 26,218

131 3,168 2,402 1,187 1,200 957 5,746

164 3,881 2,347 2,109 885 840 6,181

825 3,395 1,754 1,658 2,141 2,770 8,323
321 1,978 1,053 592 1,363 1,246 4,254
504 L4I7 701 1,066 778 1,524 4,069

372 3,549 1,959 1,034 2,688 1,438 7,119

160 31,418 19,206 5,939 785 895 26,825

43 1,107 1,216 818 258 319 2,611

303 6,655 16,977 2,144 2,385 1,078 22,584

6,746 25,413 10,608 14,313 17,279 20,777 62,977

415 1,433 1,977 1,661 1,481 2,581 7,700

600 4,505 8,292 2,454 22,935 3,418 37,099

1,921 28,055 13,386 5,969 31,662 10,118 61,135
' 89 1'632 850 379 1,306 311 2,846
416 16,083 5,330 995 17,166 1,520 25,011
375 L967 366 424 2,121 1,376 4,287

249 9,635 9,571 1,928 4,236 1,602 17,337
121 3,759 4,800 759 2,519 819 8,897
128 5,876 4,771 1,169 1,717 783 8,440

I
F
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Table 21 (continued)

Region

Placings during five weeks ended 
13th April 1966 Numbers of vacancies remaining unfilled 

at 13th April 1966
men
18 and
over

Boys 
under 
18

Women
18 and 
over

Girls 
under 
18

Total men
18 and 
over

boys 
under 
18

Women
18 and
over

kains 
under
18

Total

South East .....
Greater London.

East Anglia......
South Western ......... 
West Midlands . . . . . ’ ’
East Midlands ....... ^ *
Yorkshire and Humberside ....*** 
North Western •......** 
Northern . . .
Scotland .......
Wales . . . . , .

Great Britain . .

London and South Eastern ....... 
Eastern and Southern ......

38,760
22,875
2,479
5,565
6,926
4,400
6,991

15,078
6,878
9,815
5,142

6,298
2,853

646
1,343 
1,939 
1,271 
2,155 
3,011 
1,462 
2,355

820

16,649
10,309

934 
2,252 
2,534
1.432 
3,177 
5,965
2.432 
5,090 
2,007

5,033
1,968 

, 839
1,417
1,799
1,445
1,881
2,572
1,852
1,959

938

66,740
38,005
4,898 

10,577 
13,198
8,548

14,204 
26,626 
12,624 
19,219
8,907

66,016
31,182

3,625
7,765

17,891
10,086
12,112
16,944
6,508
8,234
5,973

23,889
13,536

1,519
3,338

11,279
4,827
8,313
7,268
2,803
3,289
1,682

57,826
32,476
2,904
7,798

11,131
7,412

11,281
17,715
5,466
7,711
4,669

24,415
12,937

1,553
4,445
9,398
6,301
8,147

10,360
3,602
4,862
2,085

172,146
90,131

9,601 
23,346 
49,699 
28,626 
39,853 
52,287 
18,379 
24,096 
14,409

102,034 21,300 42,472 19,735 185,541 155,154 68,207 133,913 75,168 432,442
28,779
12,460

4,083
2,861

13,246
4,337

3,060
2,812

49,168
22,470

41,682
27,959

17,550
7,858

41,374
19,356

17,544
8,424

118,150
63,597

STOPPAGES OF WORK

The number of stoppages of work* due to industrial disputes in 
the United Kingdom, beginning in April, which came to the 
notice of the Ministry, was 150. In addition, 33 stoppages which 
began before April were still in progress at the beginning of the 
month. The approximate number of workers involved during 
April at the establishments where these 183 stoppages occurred 
is estimated at 54,500. This total includes 5,400 workers involved 
in stoppages which had continued from the previous month. 
Of the 49,100 workers involved in stoppages which began in 
April, 37,600 were directly involved and 11,500 indirectly 
involved (i,e., thrown out of work at the establishments where 
the stoppages occurred, but not themselves parties to the disputes).

The aggregate of 120,000 working days lost during April 
includes 38,000 days lost through stoppages which had continued 
from the previous month.

The following table gives an analysis by groups of industries 
of all stoppages of work through industrial disputes in the United 
Kingdom in the first four months of 1966 and 1965:—

Table 22 Stoppages in the first four months of 1966 and 1965

Industry group January to April
1966

Total

Agriculture, forestry, fish­
ing . . .

Coal mining .
All other mining and 

quarrying
Food, drink and tobacco . 
Chemicals, etc.
Metal manufacture .
Engineering .
Shipbuilding and marine 

engineering
Motor vehicles and cycles
Aircraft .... 
Other vehicles 
Other metal goods .
Textiles
Clothing and footwear 
Bricks, pottery, glass, etc. 
Timber, furniture, etc. 
Paper and printing .
Remaining manufacturing 

industries
Construction . .
Gas, electricity and water 
Port and inland water 

transport .
AU other transport 
Distributive trades . 
Administrative, profes­

sional, etc., services
Miscellaneous services

January to April
1965

No. of 
stop­
pages 
begin­
ning in 
period

Stoppages in 
progress

No. of 
stop­
pages 
begin­
ning in 
period

Stoppages in 
progress

Workers 
involved

Working 
days lost

Workers 
involved

Working 
days lost

1
227

1,300 7,000 3 300 2,000
19,600 49,000 302 39,600 85,000

2 100 tII
10

1,200
1,300

4,000
3,000

16
4

2.600
1.600

10,000
4,00036 9,700 53,000 44 11,500 50,000119 47,600 152,000 133 57,300 152,000

41 4,400 15,000 50 12,600 71,00077 67,700 139,000 63 103,500 451,00019 11,800 32,000 II 10,300 13^000
1

22
t t 7 300 2,000

2,500 9,000 31 9,400 15,0009 1,700 2,000 10 2,900 29,0003 300 t 3 300 1,0008 1,100 2,000 18 3,000 36,0005 300 2,000 9 600 1,0006 1,200 1,000 5 1,500 5,000
16 2,800 13,000 17 8,300 21,000100 11,000 52,000 91 8,800 52,0004 800 1,000 6 800 1,000
29 15,000 41,000 23 22,200 15,00040 9,400 16,000 44 53,400 159,0009 900 5,000 13 1,600 3,000
9 1,900 6,000 II 1,000 1,0005 300 1,000 6 400 1,000

809 213,900 608,000 9I9| 353,800 1,178,000

Table 23 Causes of stoppages—beginning in April

Principal cause Number of 
stoppages

Number of 
workers 
directly 
involved

Wages—claims for increases .... 
—other wage disputes ... *

Hours of work .....
Employment of particular classes or persons 
Other working arrangements, rules and discipline 
Trade union status ..... 
Sympathetic action . . . .

44
36
2 

24 
40
2
2

5.100
6.100
1,700 

14,700
8.100

200
1,600

Total .......................................................... 150 37,600

Table 24 Duration of stoppages—ending in April

Duration of stoppage Number of

Stoppages workers 
directly 
involved

Working days 
lost by all 
workers . 
involved

Not more than 1 day
2 days ....
3 days ....
4-6 days ....

Over 6 days ....

54
42
25
20
18

19,200
8,000
6,000
2,400
2,400

19,000
13,000 
20,000 
13,000 
57,000

Total .... 159 37,900 123,000

♦ The statistics relate to stoppages of work due to disputes connected with terms of 
employment or conditions of labour. They exclude stoppages involving fewer than 
ten workers, and those which lasted less than one day, except any in which the aggregate 
number of working days lost exceeded 100. The figures for the month undefre^ew 
are provisional and subject to revision; those for earlier months have been revised where 
necessary m accordance with the most recent information. The figures have been 
rounded to the nearest 100 workers and 1,000 working days; the sums of the constituent 
items may not, therefore, agree with the totals shown.

t Less than 50 workers or 500 working days.
$ One stoppage of work involved workers in more than one industry groun but 

has been counted as only one stoppage in the total for all industries taken together.

INDUSTRIAL REHABILITATION

In the four weeks ended 21st March, 1966 971 persons (867 
men and 104 women) were admitted to courses at industrial 
rehabilitation units of the Ministry of Labour, and at rehabilita­
tion centres operated by voluntary blind welfare organisations.

On the same day 1,728 persons (1,554 men and 174 women) 
were in attendance at courses at these units and centres, and 
during the four weeks 795 persons (714 men and 81 women) 
completed courses.

In the period covered, there were 165 persons (155 men and 
10 women) whose courses terminated prematurely for medical 
dr other reasons.

Up to 21st March the total numbers of persons admitted to 
courses at the units and centres was 182,305, including 5 273 
blind.



234 MAY 1966 MINISTRY OF LABOUR GAZETTE

WEEKLY RATES OF WAGES, NORMAL WEEKLY HOURS 
AND HOURLY RATES OF WAGES

At 30th April 1966 the indices of changes in weekly rates of 
wages, of normal weekly hours and of hourly rates of wages for all 
workers, compared with a month earlier, were:
Table 25 3tst j angary i95«= ioo

Date Alt industries and Manufacturing industries 
onlyservices

Weekly 
rates

Normal 
weekly 
hours

Hourly 
rates

Weekly 
rates

Normal 
weekly 
hours

Hourly 
rates

1966 March 152-6 91-2 167-2 149-0 91-5 162-9
1966 April . 152-9 91-1 167-a 149-3 91-3 163-6

CHANGES IN RATES OF WAGES AND HOURS OF WORK

Settlements and statutory wages regulation orders notified 
during April which have operative dates from March 1966 to 
January 1968, will, it is estimated, add £160,000 to the basic 
full-time weekly wages of 540,000 workers, and will reduce the 
normal weekly hours of work of 55,000 workers by an average 
of one hour.

Major settlements in April, with operative dates were:

Government Industrial Establishments: Increases ranging from 
5s. to 13s. a week for men and 4s. 2d. to 6s. 8d. for women 
(1st April).

Pottery manufacture: Existing plusage of 52 per cent, on all 
earnings increased to 61J per cent.; pieceworkers’ per­
centage above basic hourly rates increased from 20 to 
25 per cent.; normal weekly hours reduced from 42 to 41 
(28th March).

Retail newsagency, tobacco and confectionery trades (Wages 
Council)—England and Wales: Increases ranging from 13s. 
to 15s. a week for men and 9s. 6d. to 10s. 6d. for women 
(2nd May).

Basket making industry: Reductions in normal weekly hours 
with compensatory increases in hourly rates of pay (44 to 42 
(25th April), 42 to 41 (January, 1967) and 41 to 40 (January 
1968).

Cost-of-living sliding-scale adjustments notified during April 
include those affecting pig iron and iron and steel manufacture, 
carpet manufacture, the wire and wire rope industries and needle, 
fish hook and fishing tackle manufacture.

Principal changes which came into operation in April were:

Ready-made and wholesale bespoke tailoring—England and 
Wales: Normal weekly hours reduced from 42 to 41 with a 
compensatory increase in hourly rates of wages.

Company-owned omnibus undertakings: Normal weekly hours 
reduced from 42 to 40.

Agriculture—Scotland: Increases of 12s. 6d., 13s. 6d., or 
14s. 9d. a week for men, according to occupation, and 
9s. 6d., 10s. 6d. or Ils. 3d. for women.

Hairdressing (Wages Council): Increases ranging from 10s. 
to 15s. 6d. a week for male and female operative hair­
dressers.

Tobacco manufacture: Increases of 9s. a week for men and 
7s. 6d. for women.

Leather producing industry: Normal weekly hours reduced 
from 42 to 41.

Fibreboard packing case industry: Normal weekly hours 
reduced from 42 to 40.

Carton industry: Normal weekly hours reduced from 42 to 40.
Shirt, collar, tie, etc., making: Increase of 2| per cent, con­

sequent on a reduction in normal weekly hours from 41 to 
40 and further increases of 3d. an hour for men and 2d. 
for women.

Industries affected by cost-of-living sliding-scale increases 
included pig iron and iron and steel manufacture, furniture 
manufacture, bedding manufacture and pianoforte manufacture.

Estimates of changes which came into operation in April 
show that 830,000 workers received increases of £280,000 in 
their basic full-time weekly rates of wages and 410,000 workers 
had their normal weekly hours reduced by an average of 1| 
hours. Of the total of £280,000, about £160,000 resulted from 
arrangements made by. joint industrial councils or similar bodies 
established by voluntary agreements, £85,000 from statutory 
wages regulation orders, £20,000 from direct negotiations 
between employers’ associations and trade unions, and the 
remainder from cost-of-living sliding-scale adjustments.

Analysis of changes during the period January-April

Details, by industry groups, of the numbers of workers 
affected by increases in basic full-time weekly rates of wages 
and the aggregate amounts of such increases, and by reductions 
in normal weekly hours of work and the aggregate amounts of 
such reductions are:

Industry group Basic full-time 
weekly rates of 
wages

Normal weekly 
hours of work

Approxi­
mate 
number of 
workers 
affected by 
net 
increases

Estimated 
net 
amount of 
increase

Approxi­
mate 
number of 
workers 
affected by 
reductions

Estimated 
amount of 
reduction 
in weekly 
hours

Agriculture, forestry, fishing 470,000 210,000 450,000 450,000
Mining and quarrying . 15,000 5,000 5,000 5,000
Food, drink and tobacco 235,000 115,000 130,000 195,000
Chemicals and allied industries 70,000 25,000 20,000 20,000
Metal manufacture
Engineering and electrical goods .
Shipbuilding and marine engineer-

ing ..... >2,820,000 980,000 115,000 190,000
Vehicles .....
Metal goods not elsewhere speci-

tied ..... 
Textiles ..... 200,000 50,000 340,000 290,000
Leather, leather goods and fur 25,000 20,000 20,000 20,000
Clothing and footwear 135,000 25,000 245,000 265,000
Bricks, pottery, glass, cement, etc. 80,000 45,000 70,000 85,000
Timber, furniture, etc. 130,000 20,000 20,000 20,000
Paper, printing and publishing 250,000 160,000 110,000 220,000
Other manufacturing industries . 75,000 30,000 3,000 3,000
Construction .... 1,480,000 410,000 1,285,000 1,465,000
Gas, electricity and water . 150,000 80,000 1,000 1,000
Transport and communication 280,000 160,000 330,000 650,000
Distributive trades 320,000 205,000 95,000 130,000
Public administration and pro-

fessional services 115,000 40,000 620,000 1,245,000
Miscellaneous services. 415,000 475,000 1,000 1,000

Total ..... 7,265,000 3,055,000 3,860,000 5,255,000

These figures relate to wage earners only, and the monetary 
amounts represent the increase in basic rates only, not the total 
increase in the wages bill. The estimates are based on normal 
conditions of employment and do not take into account the 
effect of short-time or overtime. Workers who are affected by 
two or more changes during the period are counted only once. 
Included in the figures are about 2,260,000 workers who had 
both wage increases and reductions in hours.

In the corresponding months of 1965 about 5,500,000 workers 
had a net increase of approximately £2,060,000 in their basic 
frill-time weekly rates of wages and approximately 2,080,000 
had an aggregate reduction of about 3,160,000 hours in their 
normal weekly hours of work.

Changes in holidays with pay

Annual holidays in the pottery industry are to be increased 
by one further day. In the brewing industry in Scotland workers 
with three years’ service with the same employer are to receive 
three weeks’ annual holiday (previously two weeks three days 
after three years and three weeks after five years). Employees 
of British Railways with ten years’ service are to receive three 
additional days’ annual holiday. From 1st April, 1967 holidays 
in keg and drum manufacture are to be increased by one extra 
day.

RETAIL PRICES, 19th APRIL, 1966

At 19th April the official retail prices index was 116-0 (prices 
at 16th January, 1962=100) compared with 114-6 at 22nd 
March and 112-0 at 13th April, 1965.

The rise in the index during the month was due mainly to 
higher prices for potatoes, other fresh vegetables and meat, and 
higher local rates and water charges.

The index measures the changes from month to month in the 
average level of prices of the commodities and services purchased 
by the great majority of households in the United Kingdom, 
including practically all wage earners and most small and medium 
salary earners.

The indices for three subdivisions of the food group were 115-1 
for items whose prices are affected by seasonal variations (for 
instance, fresh milk, eggs, potatoes and other fresh vegetables, 
apples and pears, fish and home killed mutton and lamb), 120 7 
for those items which are affected by changes in import prices 
(for example bacon, cooked ham, butter, cheese and chilled beef) 
and 114-3 for other items.

The principal changes in the month were:

Food

Increases in the prices of potatoes and other fresh vegetables 
and meat were mainly responsible for a rise of nearly 2 per cent, 
in the average level of food prices as a whole. The index for 
foods the prices of which are affected by seasonal variations 
rose by 5J per cent, to 115 • 1, compared with 109 • 1 in the previous 
month. The index for the food group as a whole rose to 115-2 
compared with 113 • 1 in March.

Housing

There were increases in .local rates in most areas in England 
and Wales and a rise in the average level of rents of dwellings 
let unfurnished. The average level of housing costs rose by about 
3J per cent., and the group index figure was 129-0, compared with 
124-5 in March.

Durable household goods

As a result of small price increases for a number of items 
included in this group, the group index figure rose by about 
one-half of 1 per cent, to 106-4, compared with 105-8 in March.

Transport and vehicles

Mainly as a result of increases in road passenger fares in some 
areas and a rise in the average level of prices of second-hand cars, 
the index for the transport and vehicles group rose by one-half of 
1 per cent, to 110-1, compared with 109-6 in March.

Miscellaneous goods

There were rises in the average levels of prices for a number of 
items in this group and the group index figure rose by rather less 
than 1 per cent, to 112-2, compared with 111-3 in March.

Services

Mainly as a result of rises in the average levels of charges for 
admission to cinemas and for services such as dry cleaning, 
hairdressing and shoe repairing the index for the services group 
as a whole rose by about one-half of 1 per cent, to 118-6, 
compared with 117-9 in March.

Other groups

In the remaining four groups there was little change in the 
general level of prices.
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Group and Sub-Group Index Figure

Detailed figures for various groups and sub-groups are:

I Food:
Bread, flour, cereals, biscuits and cakes 117
Meat and bacon 121
Fish 116
Butter, margarine, lard and cooking fat 110
Milk, cheese and eggs 107
Tea, coffee, cocoa, soft drinks, etc. 105
Sugar, preserves and confectionery 118
Vegetables, fresh, dried and canned 130
Fruit, fresh, dried and canned 97
Other food 112
Total(Food) 115-2

II Alcoholic Drink 119-0
HI Tobacco 120-8
IV Housing 129-0
V Fuel and Light:

Coal and coke 121
Other fuel and light 119

Total (Fuel and Light) 120-3
VI Durable Household Goods:

Furniture, floor coverings and soft furnishings 
Radio, television and other household

113

appliances 98
Pottery, glassware and hardware 108
Total (Durable household goods) 106-4

VII Clothing and Footwear: 
Men’s outer clothing 113
Men’s underclothing 111
Women’s outer clothing 108
Women’s underclothing 109
Children’s clothing
Other clothing, including hose, haberdashery,

108

hats and materials 105
Footwear 112
Total (Clothing and footwear) 109-1

VIII Transport and Vehicles :
Motoring and cycling 102
Fares 127
Total (Transport and vehicles) 110-1

IX Miscellaneous Goods:
Books, newspapers and periodicals 
Medicines, toilet requisites, soap, cleaning

130

materials, matches, etc.
Stationery, travel and sports goods, toys,

103

photographic and optical goods, etc. 112
Total (Miscellaneous goods) 112-2

X Services:
Postage and telephones 114
Entertainment
Other services, including domestic help, 

hairdressing, boot and shoes repairing,

115

laundering and dry cleaning 123
Total (Services) 118-6

All Items 116-0
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Statistical Series

Tables 101-133 in this section of the Gazette give the principal 
statistics compiled regularly by the Ministry of Labour in the 
form of time, series including the latest available figures together 
with comparable figures for preceding dates and year.

They are arranged in subject groups, covering the working 
population, employment, unemployment, unfilled vacancies, 
hours worked, earnings, wage rates and hours of work, retail 
prices ahd stoppages of work resulting from industrial disputes. 
Some of the main series are shown as charts. Brief definitions 
of the terms used are on page (000). . . ,

The national statistics relate either to Great Britain or the 
United Kingdom, and regional statistics, where possible, to the 
Standard Regions for Statistical Purposes [Ministry of Labour 
Gazette, January 1966, page 20] which conform generally 
to the Economic Planning Regions, Where this is not practi­
cable at present, they relate to the former Standard Regions 
for Statistical Purposes [Ministry of Labour Gazette, January 
1965 page 5] or, exceptionally, to the Ministry of Labour 
Administrative Regions in the south east of England, [Ministry 
of Labour Gazette, April 1965, page 161].

Working Population. The changing size and composition of 
the working population of Great Britain at quarterly dates is in 
table 101 and more detailed analyses of the employment and 
unemployment figures are in subsequent tables.

Employment. As it is not practicable- to estimate short-term 
changes in the numbers of self-employed persons, the group 
of employment tables relate only to employees. Monthly 
estimates are given for broad groups of industries covered by 
the Index of Industrial Production, and annual mid-year esti­
mates for other groups (table 102). The annual totals in employ­
ment in all industries and services are analysed by Region in 
table 103; beginning at June 1965, quarterly figures will be given. 
The final table in this group, 104, shows, from information 
available through the Youth Employment Service, the type of 
employment first entered by young persons under eighteen 
years of age after completing their education, in each calendar 
year by age of entry in employment.

Unemployment The group of unemployment tables (105-118) 
show the numbers of persons registered at Employment Ex­
changes and Youth Employment Offices in Great Britain and 
in each region at the monthly counts. For Great Britain, 
separate figures are given for males and females. The registered 
unemployed include persons who for various personal and 
other reasons are likely, irrespective of the general economic posi­
tion to have difficulty in securing regular employment in then 
home areas. An analysis of the characteristics of the unemployed 
was included in an article: in the April 1966 issue of the Gazette.

The total registered is expressed as a percentage of the total 
numbers of employees to indicate the incidence rate of unemploy­
ment. It is also subdivided into those temporarily stopped 
from work and those wholly unemployed. The latter group 
includes persons without recent employment Who have registered 
whilst seeking employment, and, in particular, young persons 
seeking their first employment, who are described as school­
leavers, and shown separately. „ , „ , .

The national and regional statistics of wholly unemployed, 
excluding school-leavers, are given, and, in addition, are adjusted 
for normal seasonal variations. The national figures are also 
analysed by industry group; these, too, are adjusted for normal 
seasonal variations.

Unfilled vacancies. The vacancy statistics (table 119) relate 
to the vacancies notified by employers to Employment Exchanges 
(for adults) and to Youth Employment Offices (for young persons), 
ahd which, at the date of count, remain unfilled. They do not 
measure the total volume of unsatisfied immediate man­
power requirements of employers, and, for young persons, include 
vacancies which are intended to he filled after the ending of the 
school term rather than immediately.

Hours worked. This group of tables provides additional 
information about'the level of industrial activity. Table 120 
gives estimates of overtime and short-time working by operatives 
in manufacturing industries; table 121 the total hours, worked 
and the average hours worked per operative per week in broad 
industry groups in index form,; table 122 gives average weekly 
hours worked per week by men and by women wage earners 
in selected industries in the United Kingdom covered by half- 
yearly earnings enquiries.

Earnings and Wage Rates. The average weekly and hourly 
earnings of wage earners in the United Kingdom in industries 
covered by the half-yearly enquiries are also given in table 122; 
average weekly earnings of administrative, technical and clerical 
employees in table 123; and average earnings of salaried em­
ployees in Great Britain in index form in table 124. The average 
earnings of clerical and analagous employees and all salaried 
employees in certain industries and services in table 125, wage 
drift in industries covered by the half-yearly earnings in table 
126, and average earnings in index form by industry in table 127, 
and by occupation in manufacturing industry in table 128. 
The next table, 129, shows, in index form by industry group, 
movements in weekly anti hourly wage rates and normal weekly 
hours of work. The final tables in this group, 130 and 13U 
bring together the various all-industries indices.

Retail Prices. The official index of retail prices coyoting 
all items, and for each of the broad item group, is in tabl/ 132.

Industrial stoppages. Details of the numbers of stoppages of 
work due to industrial disputes, the number of workers involved 
and days lost are in table 133.

Conventions. The following standard symbols are used:
not available

— nil or negligible (less than half the final digit 
shown)

n.e.s. not elsewhere specified
S.I.C. U.K. Standard Industrial Classifications (1958 

edition)
A line across a column between two consecutive figures 

indicates that the figures above and below the line have been 
compiled on a different basis, and are not wholly comparable, 
or that they relate to different groups for which totals are given 
in the table. . .

Where figures have been rounded to the final digit, there 
may be an apparent slight discrepency between the sum of the 
constitutent items and the total as shown. .

Although figures may be given in unrounded form to facilitate 
the calculation of percentage changes, rates of change, etc. 
by users, this does not imply that the figures can be estimated 
to this degree of precision and it must be recognised that they 
may be the subject of sampling and other errors.

EMPLOYMENT Working population : Great Britain

THOUSANDS

Quarter Employees Employers Civil Wholly Total Forces Working of which
in 
employment

and self 
employed

employment unemployed civilian 
labour force

population
Males | Females

Table 101

Numbers unadjusted for seasonal variations

I960 March .... 21,921 1,675 23,596
June .... 22,036 1,675 23,711
September 22,135 1,674 23,809
December 22,262 1,674 23,935

196! March .... 22,354 1,673 24,027
June . . . . 22,373 1,673 24,046
September 22,493 1,673 24,166
December 22,375 1,673 24,048

1962 March .... 22,482 1,673 24,155
June .... 22,572 1,673 24,245
September 22,601 1,673 24,274
December 22,486 1,673 24,159

1963 March .... 22,343 1,673 24,016
June .... 22,603 1,673 24,276
September 22,670 1,673 24,343
December 22,759 1,673 24,432

1964 March .... 22,712 1,1673 24,385
June .... 22,892 1,673 24,565
September 23,050 1,673 24,723
December 23,078 1,673 24,751

1965 March . . .. 23,017 1,673 24,690
June . . . . 23,147 1,673 24,820
September 23,209 1,673 24,882

Numbers adjusted for seasonal variations

I960 March ....
June .... 
September
December

21,973
22,016
22,090
22,275

23,648
23,691
23,764
23,948

1961 March .... 22,406 24,079
June .... 22,353 24,026
September 22,448 24,,121
December 22,388 24,061

1962 March . . 22,534 24,207
June . . . . 22,552 24,225
September 22,556 24,229
December 22,499 24,172

1963 March . . . . 22,395 24,068
June .... 22,583 24,256
September . 22,625 24,298
December 22,772 24,445

1964 March .... 22,764 24,437
June .... 22,872 24,545
September 23,005 24,678
December 23,091 24,764

1965 March . . . . 23,069 24,742
June .... 23,127 24,800
September . 23,164 24,837

402 23,998 526 24,524 16,252 8,272
297 24,008 518 24,526 16,264 8,261
298 24,107 513 24,620 16,261 8,359
323 24,258 503 24,761 16,414 8,348

322 24,349 485 24,835 16,379 8,456
255 24,301 474 24,774 16,369 ’ 8,406
291 24,457 464 24,921 16,426 8,494
355 24,403 454 24,856 16,430 8,426

411 24,566 446 25,012 16,496 8,516
372 24,617 442 25,059 16,528 8,531
439 r 24,713 436 25; 149 16,568 8,581
524 24,683 433 25,116 16,585 8,532

636 24,652 431 25,083 16,528 8,555
461 24,737 427 25463 16,588 8,575
468 24,811 424 25,235 16,583 8,653
451 24,883 423 25,307 16,656 8,651

415 24,800 424 25,224 16,548 8,676
317 24,882 424 25,306 16,605 8,701
335 25,058 423 25,482 16,663 8,818
340 25,091 425 25,515 16,715 8,801

343 25,033 424 25,457 16,603 8,854
270 25,090 423 25,513 16,682 8,831
304 25,186 421 25,607 16,659 8,947

24,533 16,280 8,253
24,545 16,271 8,273
24,593 16,257 8,336
24,759 16,382 8,377

24,844 16,407 8,437
24793 16,376 8,418
24,894 16,422 8,471
24,854 16,398 8,455

25,021 16,524 8,497
25,078 16,535 8,543
25,122 16,564 8,558
25,114 16,553 8,561

25,092 16,556 8,536
25,182 16,595 8,587
25,208 16,579 8,630
25,305 16,624 8,680

25,233 1.6.576 8,657
25,325 16,612 8,713
25,455 16,659 8,795
25,513 16,683 8,830

25,466 16,631 8,835
25,532 16,689 8,843
25,580

1
16,656 8,925
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EMPLOYMENT Employees in employment by 
industry: Great Britain

Table 102
THOUSANDS

1964

1959 June
I960 June
1961 June
1962 June
1963 June
1964 June(o) .

(b)t *
1965 June

21,565*0
22,036 0
22,373*0
22,572*0
22,603*0

22,892*0
23,147*0

10,898*5
11,222*5
11,384*2
11,328*5
11,201*4
11,375*9

11,408*3
11,537*8

8,313*8
8,662*9
8,793*5 
8,718*4 
8,581*5 
8,704*2

8,731*4
8,846*7

642*2
620*8
590*7
566*5
553*7
526*5

528*4 
486*1

830*8
766*0 
733*4
711*0 
682*4 
655*2

656*8
624*5

782*5 
788*1 
803*4 
813*1 
804*9 
801*9

515*6
528*6
529*5 
516*1 
511*2
506*3

804*6 507*7
810*1 514*9

573*5
616*6
632*6
595*5
591*4
620*2

621*8
631*9

1,909*0 
2,029*2 
2,120*5 
2,155*6 
2,125*1 
2,181*5

2,187*2
2,260* I

266*5
253*3
243*1
235*1
211*2
203*3

203*8
204*5

860-2
911*8
890*8
875*8
865*9
869*5

871*4
861*8

505*4
544*7
558-0
549*2
545*8
566-2

568*3
588-1

840*9
840*9
835-6
796*9
776*4
776*6

780*7
767*4

63*0
62*9
62*6
62*4
61*6
62*2

62*3
60*4

23,050*0

23,078*0

1965

23,017*0

486*123,147*0

23,209*0

1966

206-5
207*8
207*6

862*3 
863*1 
863-2

11,513*0
11,533*9
11,523*5

11,560*1
11,556*4
11,541*9

8,827*9
8,852*7
8,846*7

8,946*3
8,960*4
8,963*7

8,901*0
8,896*3
8,874*9

654*0
653*2
651*7

642*6
640*2
637*5

633-8
630*2
624*5

611-6
608*5
606*4

603*5
599*9
596*0

797*2
794*9
793*2

795*3 
802-6 
810-1

828-1 
834*4 
827*1

830*6
832*8
829*6

810-3 
807*1 
804*5

520*9
521*3
521*3

630*9
633*2
635-6

633*7
633*6
631*9

2,249*5
2,258* I
2,260* I

204*0
203*9
206*7

207*2 
208*2 
208*9

208*9
205*2
204*5

203*3
204*0
206*6

206*9
206*5
208*1

207*2
201*9
200*9

866*0
865*0
861*8

861*0
861*7
860*7

581*4
584*8
586*6

584*5 
585*6 
586*9

590*0
591*5
594*8

597*0
598*8
599*8

779*6
781*0
781*6

781*2
782*5
782*3

777*8 
779*2 
776*5

765*8
767*2
766*0

765*5 
766*2 
766*8

762*2
762*8
760*0

62*0 
62*1 
61*9

61*7
61*7
61*6

61*5 
61*4 
61*3

59*5
59*5
59*3

11,435*8
11,488*0
11,544*1

620*6
618-0
615*1

820-6
822*2
817*4

513-8
514*4
514*9

631-4
632*1
634*5

2,189*1
2,201-5
2,220*2

2,299*1
2,305*7
2,312*7

2,307*3
2,313-6
2,309*6

860-5
859*7
862-1

570*0
573*0
577*6

61-1 
60*9 
60*4

511-2
513-8
514*0

634*0
634*7
635-1

60-1
60*3
60-3

11,572*2
11,599*2
11,600*2

11,513*9
11,548-3
11,537*8

11,555*5
11,600*7
11,658-1

11,658.7
11,664*8
11,639*0

8,866-3
8,886*5
8,894*3

8,865-4
8,904*9
8,932*4

649*5
647*9
645*2

818-2
822*9
817*2

514*4
513-8
513*9

517-1
520*7
520*4

624*1 
625*4 
629*6

633*7
634*4
635*2

630*7
627*2
624*5

2,263*0
2,274*4
2,292*6

868*9 
868*8 
872*3

872*3
871*5
872*2

869*0 
869*2 
866*7

587*0
589*3
588*1

595*1 
593*4 
591*5

771*8
771*2
767*4

60*3
60*2
60-2

509*6
512*2
513*8

518-5 
520*1 
519*9

2,244*8
2,251-3
2,251*6

October . 
November 
December

October . 
November 
December

April 
May 
June

July§ 
August 
September

January . 
February 
March

January . 
February 
March

2,229*9 
2,240* I 
2,249*0

July 
August . 
September

8,752*8
8,792*9
8,842-2

8,839*2
8,849*6
8,841*0

♦ The figures given in this column are estimates of the total number of employees 
in employment given in table 101 obtainedI by-the.methoddeseed m > on
pages 207-214. For June 1959 to June 1964(a) they differ from the sum of the estimates 
given for industry groups which were compiled by different methods.
8 + Industries included in the Index of Production te. Order II (Mining and quarrying) 
__Order XVIII (Gas, electricity and water) of the Standard Industrial Classification 
(1958).

t Estimates for June 1964(d) and later months are on the revised basis of calculation 
and are not strictly comparable with the estimates for June 1964(a) and earher dates. 
(See pages 110 to 112 of the March 1966 issue of this Gazette.) .

§ Figures after June 1965 for industry groups are provisional and may be revised 
after the count of National Insurance cards at mid-1966.

Employees in employment by 
industry: Great Britain EMPLOYMENT

Table 102 (continued)
'  THOUSANDS
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Mid-month

546*6 
565*3 
569*2 
561*1 
542*8
536*4

323*4
335*4 
343*5 
347*4 
337*0
350*3

280-0
288-5 
287*3 
284*7
280*8
288-0

569*0 
597*1 
612*7 
621-2 
620-6 
621*7

278*2 
300-5 
304*7 
304*3 
306-8 
320*1

1,379*5
1,422*7
1,477*5 
1,512*2 
1,540*4 
1,614*1

374*4
370*9 
379*8 
386*9
397*1 
402*4

1,684*8
1,677*6 
1,702*4 
1,713*0 
1,682*7 
1,665*1

2,696*6
2,773*6 
2,800*7 
2,870*4 
2,903*5 
2,924*6

2,444*9 
2,511-1 
2,608*8 
2,721*9 
2,816-8 
2,922*8

570*6 
567*4 
560*4 
587*9 
574*4 
608*3

1388-8 
1,397-7 
1,4.18*1 
1,463-8 
1,489*8 
1,542*4

505-4 
503*7 
510*2 
520-3 
537*1 
519*2

737*0 
739*2 
752*6 
771*5 
802*0 
751*6

June 
June 
June 
June 
June 
June(a)

1959
1960
1961
1962
1963
1964

539*3
531*5

351*3 
354*1

288*6
296*4

623*4
633-2

321-0
332*3

1,616*9
1,656-0

403*2 
410*6

1,637*2
1,628-4

2,937*0 
2,961*9

2,935*7
3,044*7

611 -1 
611-6

1,548-6
1,573-9

532*1 
544*9

753*6 
758*0

June(b) 
June

1964
1965

537*9 
541*1 
546*2

352*5
352*9
355*0

289*5
292*9
294*6

625*2 
630-6 
636*6

322-2
324*6
328*9

1,625*8
1,637*7
1,644*6

403*2
404*2
405*6

July 
August 
September

1964

546*0 
545-6 
543*1

356*0 
357*0 
357*0

295*6 
296*9 
297*3

637*2 
635-2 
636*5

332-6 
334*2 
334*2

1,648*5 
1,656*4 
1,651-3

407’9 
408*4 
409*4

October 
November 
December

537*1 
535-6 
532*7

530*7 
535*3 
531*5

354*5 
355*0 
353*9

353*8 
354*6 
354*1

295*2
295*0
294*7

294*0 
296*6 
296*4

633*9
633*2
632*2

331*3 
332*5 
333*3

1,621-3
1,634*3
1,635*2

409*9 
409*8 
409*8

January 
February 
March

1965

631*0
633*4
633*2

331*3 
332*5 
332*3

1,642*1
1,655*0
1,656-0

410*1 
410*4 
410-6 1,628-4 2,961 -9 3,044*7 611*6 1,573*9 544*9 758*0

April 
May 
June

529*4 
533*7 
536*8

353*4 
354*6 
354*5

295*9 
297*9 
298*7

634*3 
640*0 
643-1

333*1 
334*4 
334*9

1,659-0
1,667*0
1,697*0

410*5 
410-8 
413*6

July 
August 
September

536*7 
537*1 
535*4

353*9
353*4
352*8

299*5 
299*4 
298*1

643*9 
643*9 
642*9

336*0 
337*6 
337*6

1,685-0
1,677*0
1,649-0

415*8 
418*9 
419*9

October 
November 
December

530- 6 
531*1
531- 0

350*0 
347*7 
346*4

295*7 
295*0 
293*2

640*2 
640*4 
638*5

332-7
334-8
334*9

1,634-0 
1,638*0 
1,648-0

421*6
422*2
423*0

January 
February 
March

1966
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EMPLOYMENT Employees in employment: Great Britain 
All industries and services: Regional analysis

THOUSANDSTable 103

Mid June London 
and South 
Eastern

Eastern 
and 
Southern

South 
Western

Midland North 
Midland

East 
and West 
Ridings

North 
Western

Northern Scotland Wales Great 
Britain

Former Standard Regions

1959 .... 5,446-8 2,286-1 1,205.9 2,132-3 1,484-5 1,824-3 2,900-6 1,259-5 2,088-0 928-4 21,565-0

I960 .... 5,557-3 2,377-0 1,230-1 2,216-6 1,525-2 1,856-0 2,941-3 1,270-2 2,105-6 947-8 22,036-0

1961 .... 5,674-2 2,425-2 1,261-8 2,235-9 1,560-5 1,876-0 2,976-3 1,280-7 2,116-0 956-7 22,372-7

1962 .... 5,736-0 2,492-3 1,276-9 2,262-1 1,576-0 1,892-2 2,959-1 1,276-3 2,133-6 957-8 22,572-2

1963 .... 5,757-1 2,531-2 1,295-6 2,265-1 1,582-5 1,896-9 2,938-5 1,260-2 2,102-2 961-7 22,602-6

1964 .... 5,746-9 2,622-1 1,317-1 2,310-6 1,606-2 1,913-8 2,978-5 1,276-5 2,132-2 976-5 22,892-0

South 
East

East 
Anglia

South 
Western

West 
Midlands

East 
Midlands

Yorks and 
Humber­
side

North 
Western

Northern Scotland Wales Great 
Britain

Revised Standard Regions

1965 June. 1,326-1 2,346-1 1,416-5 2,078-0 2,986-9 1,304-2 2,151-2 981-4 23,147-0

Notes
Estimates for South East and East Anglia at June 1965 will be published later; meanwhile the figures for the two Ministry of Labour Regions which together correspond to 
South East and East Anglia were:

London and South Eastern Eastern and Southern
1965 June 5,800 2,745-1

MAY 1966 MINISTRY OF LABOUR GAZETTE 241

Young persons entering employment in Great Britain 
Analysis by age and type of employment

EMPLOYMENT

Table 104

Apprenticeship to 
skilled occupation

Employment leading 
to recognised 
professional 
qualifications

Entering clerical 
employment

Employment with 
planned training, 
apart from induction 
training, not covered 
in previous columns*

Entering other 
employment

Total

15 16 and 17 15 16and 17 15 16 and 17 15 16 and 17 15 16 and 17 15 16 and 17

BOYS

1954 . 70,549 17,761 717 2,482 11,003 11,633 129,708 14,589 211,977 46,465

1955 . . 78,077 18,634 759 2,448 10,750 10,909 124,467 13,576 214,053 45,567

1956 . 74,169 19,044 663 2,440 9,764 9,998 118,091 12,780 202,687 44,262

1957 . 76,534 18,650 525 2,219 10,867 10,459 • .. 128,242 12,832 216,168 44,160

1958 . 73,344 19,868 715 2,252 11,493 12,304 .. 135,059 14,770 220,611 49,194

1959 . 76,553 22,148 805 2,839 12,659 15,764 145,926 17,302 235,943 58,053

I960 . 76,649 26,355 880 3,390 12,500 17,906 .. 129,816 18,815 219,845 66,466

1961 . 88,584 26,145 672 4,022 12,110 16,635 39,560 6,512 96,959 11,596 237,885 64,640

1962 . 95,678 25,817 730 3,534 13,212 16,983 38,064 6,452 122,299 13,156 269,983 65,942

1963 . 67,160 34,548 372 3,956 10,280 23,679 32,297 10,459 102,509 18,696 212,618 91,338

1964 . 77,047 37,445 334 4,909 9,259 24,699 35,502 11,443 96,356 17,819 218,498 96,315

1965 . 79,732 38,375 289 4,091 7,642 21,465 27,139 9,858 86,374 16,261 201,176 90,050

GIRLS

1954 . 11,896 2,978 718 1,861 51,422 27,691 137,487 12,575 201,523 45,105

1955 . 12,652 2,962 790 1,873 54,964 28,402 134,166 12,316 202,572 45,553

1956 . 13,028 2,873 732 1,825 54,629 27,091 124,369 10,947 192,758 42,736

1957 . 14,137 2,714 762 1,644 58,937 26,420 128,951 10,486 202,787 41,264

1958 . 14,393 2,959 863 1,788 59,556 29,336 .. 133,931 10,935 208,743 45,018

1959 . 17,183 3,448 907 2,192 63,232 35,243 142,484 12,829 223,806 53,712

I960 . 16,247 3,704 792 2,313 61,816 37,970 .. 125,202 13,472 204,057 57,459

1961 . 17,105 3,442 740 2,590 68,538 38,725 28,719 4,026 112,013 9,035 227,115 57,818

1962 . 18,035 3,230 879 2,629 73,914 39,581 28,444 3,589 140,647 10,400 261,919 59,429

1963 . 12,039 3,322 489 3,523 52,612 55,003 26,474 5,408 107,579 13,973 199,193 81,229

1964 . 13,464 3,399 411 4,551 55,969 58,921 31,699 6,093 105,688 13,295 207,231 86,259

1965 . 13,228 3,340 356 4,265 53,178 54,976 28,057 5,637 93,535 11,941 188,352 80,159

For the years 1954 to 1960 included in ** Entering other employment
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UNEMPLOYMENT Registered unemployed 
males and females* Great Britain

Table 105 ___________ —

total register

Number Percentage
rate

(OOP's)per cent.

1954
1955
1956
1957
1958
1959
1960
1961
1962
1963
1964
1965

> Monthly averages

1963 June 10

July 15 
August 12 . 
September 9

October 14.
November 11
December 9

1964 January 13 . 
February 10 
March 16 .

April 13
May 11
June 15 «

July 13
August 10 .
September 14

October 12. 
November 9 
December 7

1965 January II . 
February 8 . 
March 8

April 12
May 10
June 14

July 12
August 9 .
September 13

October 11 
November 8 
December 6

1966 January 10 . 
February 14 
March 14 .

April 18

500-7
464-1
425-4

411-6 
369-1 
321-9

317-5
368-5
341-7

347- 8
350-0
348- 8

376-4 
367-9 
372*1

341-2
306-9
276*1

280*6 
339-1 
315-3

317-0 
321-2 
332*0

349-7
339-4
314-2

307-5

Seasonally adjusted

Number

per cent.(OOP's)(OOP's)(OOP's)(OOP's)(OOP's)

2-2513-3453-919-06-8460-7

10-7

1-2278-5291-58-57-4299-0

339-0
328*2
306-5

363-0
355-5
341-3

436-0
491-5
468-0

461-7 
463-1 
451-5

478-0
455-8
415-4

312-2 
364-1 
335-4

340-3 
342-1 
339-6

367-1
358-1
343-0

326-0
300*2
269-9

275-0
317-9
303*6

265-9 
208-9 
225-9 
289-4 
401-9 
432-8 
337-2 
304-9 
418-8 
502-3 
361-7 
308-4

471-2 
451-2 
412-9

394-2
357-2
314-9

264-2
278-9
286-7

335-9
326*5
305-3

406-9
3.83-0
369-3

377-0
366-8
359-8

361- 7
362- 3
351-4

340-3
327-0
323-6

298-8
305*0
308-6

405-1 
360-9 
316-9

309-2 
315-1 
319-3

12-4
61-0
38-1

10-7
38-9
16-9

423-6
430-5
429-9

302-6 
314-1 
314-5

332*2
338-4
337-3

312-7
296-6
268-5

497-9
490-0
480-4

309-2
301-7
305*8

318-4
323-7
320*5

309-4
301-1
304-3

284-7
277-0
273-9

13-2
10-5
17-6

447-8
456-1
447-0

9-6
50-1
20-9

5-6
21-2

Actual 
numberof which 

school 
leavers

9-3
9-8

29-1

7-5
7-9
9-2

7-8
6-1

12-7

1-6
1-6
1-6

1-3
1-3
1-3

1-2
1-2
1-2

2-0
1-9
1-9

1-5
1*4
1-4

1-3
1-3
1-3

6-9
4-5
2-5

6-5
8-2
5-0

1-3
1-3
1-3

5- 3
4-4
6- 3

1-8
1-7
1-6

13-3
3-6
1-4

6-0
2-6
1-7

4-1
2-6
1-7

3-1
1-8
1-2

2-2
2-1
2-1

1-6
1-6
1-5

8-1
3-6
2-3

1-2
1-0
1-0
1-3
1- 9
2- 0
1-5
1-3
1- 8
2- 2
1-6
1-3

22-7
8-3

100

Temporarily 
stopped

13- 2
19-1
27-4
18-0
47-2
30- 7
14- 6 
28*6
31- 3 
52-7
8-4

11-8

303-2 
312-5 
317-6

15-2
6-8
6-2

13-9
7-0
4-5

12-6 
li-2
8-4

462-6
444-3
431-2

10-9
3-7
2-1

5-7
4- 2
3-7
5- 2
8-3

11-7
8*6
7- 1

13-1
18-3
10-4
8- 6

271-6 
213-2 
229-6 
294-5 
410-1 
444-5 
345-8 
312-1 
431-9 
520-6 
372-2 
317-0

WHOLLY UNEMPLOYED 
excluding school leavers

Total 
wholly 
unemployed

As percentage 
of total 
employees 
at previous 
mid-year

Registered unemployed 
Males: Great Britain UNEMPLOYMENT
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Table 106

1954*1
1955
1956
1957
1958
1959
1960 >Monthly averages
1961
1962
1963
1964 
1965.

June 10

July 15 
August 12 . 
September 9

October 14.
November 11
December 9

1964 January 13 . 
February 10 
March 16

April 13
May 11
June 15

July 13 
August 10 . 
September 14

October 12. 
November 9
December 7

1965 January 11 . 
February 8 . 
March 8

April 12
May 10
June 14

July 12 
August 9 
September 13

October 11.
November 8 
December 6

1966 January 10 .
February 14 
March 14

April 18

WHOLLY UNEMPLOYED 
excluding school leavers

TOTAL REGISTER

Total 
wholly 
unemployed

of which 
school 
leavers

Temporarily 
stopped

Number Percentage 
rate

(000’s) per cent. (000’s) (000's) (000’s)

184-4 1-3 176-5 2-9 7-9
146-7 l-l 137-4 2-3 9-3
168-8 1-2 151-0 2-0 17-8
216-6 1-5 204-3 3-0 12-3
321*4 2-3 293-8 5-0 27-6
343-8 2-4 322-6 7-5 21-2
259-8 1-8 248-3 5-4 11*5
249-6 1-7 226-3 4-3 23-3
344-9 2-3 321-9 7-9 22-9
440-1 3-0 393-8 III 46-2
286-2 1-9 279-6 6-4 6*6
250-3 1-7 240-6 5-1 9-7

359-9 2-4 345-7 4-6 14-2
337-2 2-3 327-9 7-4 9-3
369-0 2-5 362-0 35-4 7-0
359-2 2-4 347-4 23-1 11*8
352-0 2-4 341-7 8-6 10-3
353-4 2 4 344-5 4-5 8-9
346-2 2-3 339-8 3-0 6-3

383-6 2-6 363-5 4-4 20-1
350-3 2-4 344-3 3-0 6-0
321-5 2-2 313-6 1*6 7-9
309-9 2-1 305-2 7-2 4-7
277-9 1-9 271-6 2-5 6-3
243-7 1-6 240-3 1-3 3-4
240-2 1-6 236-4 5-7 3-8
272-0 1-8 269-4 29-5 2-7
253-7 1-7 248-9 12-6 4-8
258-6 1-7 252-6 4-9 60
261-0 1-8 254-6 2-2 6-4
261-5 1-8 254-5 1-4 6-9

285*8 1-9 278-9 2-5 6*9
276-3 1-9 269-9 1-6 6-4
283-3 1-9 258-8 1-0 24-5
256-4 1-7 243-4 7-6 12-9
231-5 1-6 226-5 2-3 51
212-3 1-4 207-4 0-9 4 9
215-7 1-4 211-3 6-2 4-4
259-4 1-7 240-2 22-7 19-2
240-3 1-6 230-7 10-2 9-5
240-6 1-6 233-8 3-6 6-8
244-4 1-6 239-2 1-6 5-1
258-0 1-7 247-4 1-0 10-6

274-8 1-8 265-6 1-9 9-2
267-1 1-8 257-2 l-l 9-9
245-4 1-6 238-8 0-7 6-6
241-4 1-6 234-0 4-9 7-4

Actual 
number

(000's)

Seasonally adjusted

Number

(000's)

As percentage 
of total 
employees 
at previous 
mid-year

per cent.

173-6 1-2
135-1 1-0
148-9 l-l
201-3 1-4
288-8 2-0
315*1 2-2
242-9 1 -7
222-0 1-5
314-0 2-1
382-8 2-6
273-2 1-8
235-5 1-6

341-1 389-8 2-6

320-5 377-1 2-5
326-5 370-6 2-5
324-3 364-7 2-5

333-1 349-3 2-4
339-9 335-3 2-3
336*8 325-1 2-2

359-1 304-9 2-1
341-3 285-5 1-9
312-0 277-1 1-9

298-0 285-6 1-9
269-1 280-5 1-9
239-0 273-9 1-8

230-7 273-1 1-8
239-9 273-2 1-8
236-3 266-0 1-8

247-7 258-8 1-7
252-4 248-2 1-7
253-1 243-2 1-6

276-4 232-4 1-6
268-3 225-0 1-5
257-8 230-2 1-5

235-8 225-9 1-5
224-1 233-6 1-6
206-5 237-0 1-6

205-1 243-4 1-6
217-4 248-1 1-7
220-5 248-2 1-7

230-2 240-3 1-6
237-6 233-5 1-6
246-4 236-5 1-6

263-7 221-2 1-5
256-1 214-9 1-4
238-1 213-2 1-4

229-1 219-6 1-5
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UNEMPLOYMENT Registered unemployed 
Females : Great Britain

Table 107

TOTAL REGISTER
WHOLLY UNEMPLOYED 
excluding school leavers

Number

(OOP’s)(OOP’s)(OOP’s)(OOP’s)(OOP’s) per cent.

3-50-9

112-84-82-211501*5119-8June 101963

1964

1-2

0*9

1*0

1965
1*0

2*4

0*7

1966

62*42*564*90*866*1April 18

74*9
72*3
68*7

Actual 
number

1960
1961
1962
1963
1964
1965

122*4
121*0
113*7

117*1
113*8
103*9

101*7 
91*2 
78*2

77*3
96*5
88*0

89*2 
89*1 
87*4

64*8
79*7
75*1

0*9
1*2

108*1 
129*6 
120*6

99*9
89*3
76*6

75*8
94*8
86*5

88*1 
88*2 
84*1

82*6
73*7
62*5

75*4
75*9
71*9

3*7 
1*3 
0*7

2*6
2*3
2*1

103-1 
104*0 
105*6

114*7
116*2
110-2

112*1 
109*9 
100-9

71-9
74-2
78-2

84-5
86-0
84-2

86- 5
87- 3
83-5

76-9
72-4
61*9

59*1
61-5
66-2

73*0
74-8
71*2

72-2
70-3
67-3

October 14.
November 11
December 9

April 13
May 11
June 15

October 11. 
November 8 
December 6

100-4
85-5
88-2
95-9 

136-0 
131-4 
100-6
91-1 

118-3 
133*1
94-4
78-5

112-0
133-0
126-4

90- 6
91- 6
88-8

84-8
75-4
63-8

1-4
1-6
1-5

95-1
75- 7
78-6
90-2 

116-3 
121*9
97*6
85*8 

110-0 
126-7
92-6
76- 4

120*0
118*7
111*6

87-7 
87*5 
85-1

73*4 
71*1 
67-7

of which 
school 
leavers

2*8 
1*9 
1*6 
2*2 
3*3
4- 2
3-2 
2*8
5- 2 
7*2

3*2
1*4
0*9

1*6
1*0
0-6

96*3
88-1
75-8

1*2
1-3
1-8
1-7
1-3

1-4
1-6

1-5
1-5
1-4

1-0 
0-9 
0-8

114-5
111*5
101-8

5-7
1-3 
0-6

2-4
2-3
2-0

1-5
1- 6
2- 3

1-5
1-7
1-4

1-0
1-0
2*1

1-4
1-2
1-0

October 12. 
November 9 
December 7

January 10 .
February 14
March 14

0-8
0-9
0-9

0-9
0*9
0*8

2-4
1-6 
0-9

1-8
1-8
1-6

2- 4
3- 4
4- 6

1- 2
2- 0
2-2

1*4
1-4
1-2

0-9
0-9
0-9

5-3
2-4
1-4

1-2
0-7
0-5

3-9
3-4
5-8

2-3
1-7
1-3

Percentage 
rate

Temporarily 
stopped

5-3
9-8
9-6
5-7

19-7
9-5
3-0
5-3
8-3
6*4
1-8
2* I

92-3
73-8
77-0
88-1 

113-1 
117-7
94-3
83-0 

104*8 
119-5
88-5
72-9

63-6
77-7
72-9

3-9
20-6
8-3

4-5
16-2
6-6

January 13 .
February 10
March 16 .

July 12 
August 9 . 
September 13

Total 
wholly 
unemployed

January 11
February 8
March 8

April 12
May 10
June 14

5-0
25-6
15-0

76-4
76-9
74-0

July 15
August 12 .
September 9

July 13 
August 10 . 
September 14

1954*1
1955
1956
1957
1958
loin Monthly averages

Seasonally adjusted

Number As percentage
of total 
employees 
at previous 
mid-year

(OOP’s)per cent.

1-3

124-0

1-0
1-0
1-2
1-5
1-5
1-2
1-0
1-3
1-5
l-l 
0-9

1-5

122-3 1-5
121-6 1-5
115-0 1-4

112-8 1-4
108-7 1*3
106-4 1-3

100-1 1-2
95-8 l-l
90-4 l-l

91-4 l-l
88-9 l-l
88-3 1*1

90-6 l-l
90-4 l-l
86-3 1-0

82-0 1-0
79-1 0-9
79-3 0-9

72-8 0-9
72-7 0-9
73-4 0-9

72-4 0-9
75*1 0-9
74-9 0-9

77-5 0-9
77-1 0-9
73-7 0-9

70-3 0-8
68-2 0-8
65-8 0-8

57-6 0-7
55-4 0-7
57-7 0-7

58-2 0-7

UNEMPLOYMENTRegistered unemployed— 
males and females 
London and South Eastern Region

Table 108

TOTAL REGISTER

Total 
wholly 
unemployed

(000’s)

of which 
school 
leavers

(000’s)

Temporarily 
stopped

(000’s)

WHOLLY UNEMPLOYED 
excluding school leavers

Actual 
number

(000’s)

Seasonally adjusted

Number

(000’s)

Percentage 
rate

per cent.

Number

(000’s)

As percentage 
of total 
employees 
at previous 
mid-year

per cent.

1954*■ 52-1 50-3 0-9 1-7 49-4
1955 38-4 35-8 0-6 2-6 35-3
1956 43-8 40-2 0-5 3-6 39-7
1957 55-6 52-9 0-7 2-7 52-2
1958 72-2 70-5 l-l 1-6 69-4
1959
1960 > Monthly averages . ■ 68-7

52-6
67-5
51-7

1-2
1-0

1-2
1-0

66-3
50-6

1961 54-3 52-6 1-0 1*7 51-6
1962 72-7 71-8 1-7 0-9 70-0
1963 85-7 81-1 1-8 4-7 79-2
1964 57-4 57-0 l-l 0-4 55-8
1965 J 50-5 6-9 49-9 1-0 0-7 48-9 6-8

1963 June 10 71*1 70-1 0-3 1*0 69-7 80-4

July 15 63*0 62*6 0-3 0-5 62-3 76-7
August 12 . 72*4 72-1 8-2 0-3 63-9 76-2
September 9 67-7 . . 67-6 4-1 0-1 63-6 74-8 • •
October 14. 71-2 71-0 1-2 0-2 69-7 71-2
November 11 72-2 71*8 0-5 0-4 71-3 68-0
December 9 68-6 68*3 0-3 0-3 68-0 65-4

1964 January 13 . 77-3 75*9 0-4 1-4 75-4 62-3
February 10 73-I 72-8 0-3 0-3 72-5 59-0
March 16 65*0 • • 64*6 0-2 0-4 64-4 56-6

April 13 . 63*6 63-2 1-0 0-4 62-2 59-1
May 11 55-8 55*4 0-3 0-4 55-2 57-0
June 15 47-5 46*9 0-1 0-6 46-7 55-6

July 13 45-2 44*8 0-1 0-4 44-7 57-0
August 10 . 54-2 54-0 7-6 0-2 46-4 56-9
September 14 49-7 49*5 2-3 0-1 47-2 55-8

October 12. 52-2 52-0 0-8 01 51-2 50*7
November 9 53-2 52*9 0-3 0-3 52-6 48-7
December 7 51-7 51-3 0-2 0-4 51-2 48-6

1965 January 11 . 57-4 1-0 57-0 0-4 0-4 56-7 45-6 0-8
February 8 . 56-2 1-0 55-8 0-2 0-3 55-6 45-5 0-8
March 8 54-4 0-9 53-9 0-1 0-5 53-8 47-0 0-8

April 12 51-4 0-9 51-2 1-8 0-2 49-4 46-9 0-8
May 10 48-5 0-8 48-3 0-4 0-2 47-9 49-8 0-9
June 14 43-2 0-7 42-8 0-1 0-4 42-7 51-3 0-9

July 12 42-1 0-7 41-9 0-1 0-2 41-7 53-6 0-9
August 9 49-2 0-8 49*0 5-3 0-2 43-7 53-9 0-9
September 13 52*6 0-9 47-7 2-2 4-9 45-5 53-8 0-9

October 11. 50-5 0-9 50-1 0-9 0-3 49-3 48-6 0-8
November 8 51-1 0-9 50-9 0-3 0-2 50-6 46-7 0-8
December 6 50-0 0-9 49-8 0-2 0-2 49-6 47-0 0-8

1966 January 10 . 55-3 0-9 54-8 0-3 0-6 54-5 43-7 0-7
February 14 54-3 0-9 53-8 0-2 0-4 53-7 44-0 0-8
March 14 . 50-1 0-9 49-8 0-1 0-3 49-7 43-3 0-7

April 18 • • • 48-5 0-8 48-1 0-9 0-4 47-2 44-8 0-8
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UNEMPLOYMENT Registered unemployed­
males and females
Eastern and Southern Region

Table 109

TOTAL REGISTER

Seasonally adjusted

Number
Number

(OOP's) per cent.(OOP’s)
(OOP’s)

^Monthly averages

30*8
31*2June 101963

1964

1965

1966

26*2
April 18

Excluding Dorset other than Poole

x 1954'
1955
1956
1957
1958
1959
1960
1961
1962
1963
1964
1965

34*1
34*6
33*8

21*4
26-1
25*3

26*9
27*4
28*0

28*8
29*0
29*6

33*0
34*0
33*4

21*2 
22*0 
23*5

26*4 
24*8 
20*7

24*8 
26*1 
27*0

29*0
30*4
27*4

January 11 
February 8 
March 8

October 11 
November 8 
December 6

23*3 
18*2 
21*4 
28*4 
37*0 
35*8 
28*6 
28*1 
35*5 
45*7 
28*5 
26*8

29*4 
33*8 
32*7

37*0
36*0
33*6

32*0
26*8
21*9

31*7
31*3
30*5

29*4
30.8
27*7

36*1 
35*3 
33*2

31*0 
26*4 
21*7

26*2 
27*0 
27*4

31*1 
30*7 
29*4

October 14. 
November 11 
December 9

Actual 
number

January 13 . 
February 10 
March 16 .

October 12. 
November 9 
December 7

of which 
school 
leavers

April 13
May 11 
June 15

April 12 
May 10 
June 14

July 12 
August 9 
September 13

January 10 . 
February 14 
March 14 .

Total 
wholly 
unemployed

Percentage 
rate

22*3 
17*4 
19*5 
27*1 
35-2 
34*3 
26*7 
25*4 
33*6 
38-6 
27*6 
25*4

July 13 
August 10 . 
September 14

25*8
26*5
27*3

32*7
25*2
21*0

19*9 
21*1 
22*6

Temporarily 
stopped

WHOLLY UNEMPLOYED 
excluding school leavers

20*0
25*9
24*2

July 15 
August 12 . 
September 9

As percentage 
of total 
employees 
at previous 
mid-year

per cent. (000’s) (000’s) (000’s)

22*8 0*5 0-6
* * 17*7 0*4 0*4

19*8 0*3 1-5
27*6 0*5 0*8
35*8 0*6 1*2

’ * 35*3 0-9 0*6
27*5 0*8 1*1
26*0 0*6 2*1
34-6 1*0 0*9
39*9 1*2 5*8

* * 28-3 0-7 0*3
i-o 26*0 0-6 0*8

31*1 0*3 0*2

29* I 0*3 0*2
• • 33*6 4*7 0*2

32*3 2*6 0*4

33*9 0*8 0*3
• • 34*3 0*3 0*3

33-6 0-2 0*3

36*3 0-3 0*6
• • 35*5 0*2 0*5

33-3 0*1 0-3

31-7 0*7 0*3
• • 26-6 0*2 0*3

21*8 01 0*1

21*3 0*1 0-1
• * 25*9 3-9 0*2

bhIIi 25-0 1-5 0*4

26*7 0-5 0*2
• • 27-2 0*2 0*2

•• 27 5 0-1 0*4

■. i 31*3 0-2 0-5
I • 1 30-8 0*1 0 5
II 29*5 0-i 1*0

1-2
0-9
08

28-2
25*0
20*8

1-7 
0-3 
0-1

4*6 
0-2 
0*2

0-7
0-9
0*9

19*9
24*1
23*9

0-1 
3*0 
1*3

0*1
1-8
0*3

0-9
1-0
1-0

25*2 
26*3 
27*1 oo

o
— oo

o

I. I 29*2 0*2 0*3
30*4 0-1 0*4

10 27*5 — 0*2

1*0 26*8 0*7 0*3

6-9

38*7

38*2
36*9 ..
35*6

34*1
33*0 ..
31-6

29*0
27*1 ..
27*1

28*1
27*3 ..
27*7 Ji

29*2
28*8
28*5 *•
27*1
26*0
25*5 MKB

24*7 0*9
23-3 0*8
23*9 0*9

24*0 0*9
25*7 0*9
26*5 1*0

27*7 1*0
27*8 1*0
27*5 1-0

25*7 0*9
25*1 0*9
25*1 0*9

22*8 0*8
23*1 0*8
22*2 0*8

23*8 0*9

Registered unemployed­
males and females 
South Western Region

UNEMPLOYMENT

Table 110

1954
1955
1956
1957
1958
1959
1960
1961
1962
1963
1964 
1965.

1963 June 10

July 15 
August 12 . 
September 9

October 14.
November 11
December 9

1964 January 13 . 
February 10 
March 16

April 13
May 11
June 15

July 13 
August 10 . 
September 14

October 12. 
November 9 
December 7

1965 January II . 
February 8 . 
March 8

April 12
May 10
June 14

July 12 
August 9 . 
September 13

October 11.
November 8
December 6

1966 January 10 . 
February 14 
March 14

April 18

TOTAL REGISTER

Number Percentage 
rate

Total 
wholly 
unemployed

of which 
school 
leavers

(000’s) per cent. (000’s) (000’s)

16*7 1-4 16-3 0-2
13*5 1*1 13*2 0-1
14*9 1-3 14*7 0-2
21*2 1-8 20*9 0-3
26*8 2*2 26-3 0-4
26 -1 2*1 25*7 0-5
20*6 1*7 20*3 0-3
17*8 1*4 17*5 0-3
22*5 1*7 22*2 0-4
27*9 2*1 25*3 0-5
20*5 1-5 20*4 0-3
20-9 1-6 20-6 0-3

20-3 1-5 20-2 0-2

18-r 1-4 17-9 0-1
20-6 1-6 20-4 1-8
20-8 1*6 20-8 1-2

24-2 1*8 24-1 0-4
26*2 2*0 26*0 0-2
26*0 2*0 25-9 0-1

27*6 2*1 27-3 0-2
26*2 2*0 25*9 0-1
23*3 1-7 23-1 0-1

21*7 1-6 21*6 0-4
18*5 1*4 18*4 0-1
15-5 1*2 15-4 —

14*6 l-l 14-6 or
17*1 1*3 17-1 1-4
17*4 1-3 17-3 0-7

20*5 1*5 20-4 0-3
21*6 1-6 21*4 0-1
22*5 1-7 22*3 0-1

24*3 1-8 24-1 0-2
24*3 1*8 23*3 0-1
23*4 1*7 22*3 0-1

20*5 1-5 20*3 0-5
18-3 1*4 18-1 01
16*4 1*2 16-2 0-1

16-5 1*2 16*4 0-1
19*1 1*4 18-3 1-2
18*9 1*4 18-8 0-6

21’7 1-6 21-6 0-2
24*1 1-8 24-0 01
23*7 1-8 23*5 0-1

25*9 1*9 25-6 0-2
25*0 1*9 24-8 0-1
22*6 1*7 22-5

21*1 1-6 20-9 0-3

WHOLLY UNEMPLOYED 
excluding school leavers

Temporarily 
stopped

(000’s)

Actual 
number

(000’s)

Seasonally adjusted

Number

(000’s)

As percentage 
of total 
employees 
at previous 
mid-year

per cent.

0-4 16-1 1-4
0-2 13-1 l-l
0-3 14-5 1-2
0-3 20-6 1-7
0-5 26-0 2-2
0-4 25-2 2-1
0-3 20-0 1-6
0*3 17-2 1-3
0*3 21-8 1-7
2-6 24-8 1-9
0*1 20-1 1-5
0*4 20-3 1-5

0-1 20-0 25-5 1-9

0*3 17-8 24-1 1-8
0*2 18-6 23-6 1-8
0-1 19-6 23-4 1-8

0-1 23-7 23-4 1*8
0-2 25-8 23-2 1-8
0-2 25-7 22-7 1-7

0*3 27-1 21’8 1-6
0-2 25-8 20-8 1-6
0-2 23 0 19-9 1-5

0-2 21-2 20-3 1-5
0-2 18-3 19-6 1-5
0-1 15-4 19-7 1-5

0-1 14-5 19*9 1-5
01 15-7 20-3 1-5
0-1 16-6 20-1 1’5

0*2 20-1 19-8 1-5
01 21-3 19*0 1-4
0-2 22-2 19-5 1*5

0-2 23-9 19*0 1-4
1-0 23-2 18-7 1-4
ir 22-2 19*2 1-4

0-2 19-8 19-0 1-4
0-2 18-0 19-3 1-4
01 16-2 20*7 1-5

0-1 16-3 22-2 1-7
0-8 17*1 21-9 1-6
0-1 18-2 21*9 1-6

0-1 21-4 21-1 1-6
0-1 23-9 21*4 1-6
0-1 23-4 20-6 1-5

0-3 25*5 20-4 1-5
0-2 24-7 19-9 1-5
0-1 224 19-4 1-4

0-2 20-6 19-7 1-5

Including Dorset other than Poole.
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UNEMPLOYMENTUNEMPLOYMENT

Table 111

TOTAL REGISTER

Seasonally adjusted

NumberNumber

» Monthly averages

1963 June 10

1964

I

1965

1966

April 18

1954
1955
1956
1957
1958
1959
1960
1961
1962
1963
1964
1965

October 14 
November 11 
December 9

April 13 
May II 
June 15

October 12 
November 9 
December 7

April 12
May 10
June 14

January 11 
February 8 
March 8

October 11 
November 8 
December 6

of which 
school 
leavers

Actual 
number

January 13 . 
February 10 
March 16

January 10 . 
February 14 
March 14 .

July 12
August 9 
September 13

July 15
August 12 .
September 9

Total 
wholly 
unemployed

Temporarily 
stopped

July 13 
August 10 . 
September 14

Percentage 
rate

WHOLLY UNEMPLOYED 
excluding school leavers

Registered unemployed— 
males and -females 
East Midlands Region

As percentage 
of total 
employees 
at previous 
mid-year

Registered unemployed­
males and females 
West Midlands Region

Table 112

TOTAL REGISTER

Total 
wholly 
unemployed

(000’s)

of which 
school 
leavers

(000’s)

Temporarily 
stopped

(000’s)

WHOLLY UNEMPLOYED 
excluding school leavers

Actual 
number

(000’s)

Seasonally adjusted
Number

(000’s)

Percentage 
rate

per cent.

Number

(000’s)

As percentage 
of total 
employees 
at. previous 
mid-year

per cent.

1954" r 6-4 5*7 0-1 0-7 5*6
1955 5-8 4*9 0-1 0-9 4-9
1956 6-9 5-9 0-1 1*0 5*9
1957 10*8 9-2 0-1 1-6 9-1
1958 19-7 15-6 0-2 4-1 15*4
1959
1960 »Monthly averages •

18*6 
13*1

17-0
12-5

0-5 
0-4

1-5 
0-6

16-5
12-1

1961 13*0 III 0-3 1-9 10-8
1962 17*9 16-3 0-5 1-5 15-8
1963 24*7 20-4 0-8 4-2 19-6
1964 13*6 13-2 0-4 0-4 12-81965 J - 13*3 6-9 12*3 0-4 0-9 11-9 6-8

1963 June 10 20*2 .. 18-5 0-2 1-6 18-3 19-9
July 15 18*3 16-8 0-2 1-5 16-6 19-1
August 12 . 21*1 20-5 3-3 0-6 17-2 18-8
September 9 19-7 18-8 2-0 0-9 16-8 18-3
October 14. 17*4 16-8 0-7 0-6 16-1 17*2
November 11 17*1 16-4 0-3 0-7 16-1 16-7
December 9 16*7 •• 16-3 0-2 0-4 16-1 160

1964 January 13 . 17*8 17*2 0-2 0-6 17-0 14-8
February 10 16*9 16-4 0-1 0-4 16-3 13-8
March 16 15*8 14-7 0-1 II 14-6 13-0

April 13 . 15*1 14*7 0-5 0-5 14-1 13-5
May II . 13*1 12-8 0-1 0-3 12-7 13-0
June 15 11*5 11*3 0-1 0-2 11-2 12-3

July 13 10*8 10-5 0-1 0-2 10-5 12-1
August 10 . 14*0 14-0 2-7 0-1 11-3 12-3
September 14 12*4 12-2 0-9 0-2 11-2 12-2

October 12. 12*0 11-6 0-3 0-4 11-3 12-2
November 9 11-8 11-5 0-1 0-3 11-4 11-8
December 7 11-9 11-6 0-1 0-3 11-5 11-4

1965 January 11 . 13*6 0-9 12*7 0-1 0-8 12-6 10-8 0-8
February 8 . 14*1 1*0 12*8 0-1 1-2 12-8 10-8 0-8
March 8 15-0 1*0 12*7 — 2-3 12-6 11-2 0-8

April 12 14-3 1-0 12*8 1-2 1-5 11-6 III 0-8
May 10 12*7 0-9 11-5 0-1 1-2 11*4 11-6 0-8
June 14 11-8 0-8 10-9 0-1 0-9 10-8 11-9 0-8

July 12 11*3 0-8 10-8 0-1 0-5 10-8 12-5 0-9
August 9 . 13*9 1*0 13*3 1*8 0*5 11-5 12-5 0-9
September 13 13*3 0-9 12*7 0-8 0*6 11-8 12-9 0-9

October 11. 13*1 0-9 12-6 0-3 0-5 12-3 13-2 0-9
November 8 12*7 0-9 12*3 0-1 0-4 12-2 12-7 0-9
December 6 13-3 0-9 12-8 0-1 0-5 12-7 12-6 0-9

1966 January 10 . 14.8 10 14-0 0-1 0-8 13-9 12-0 0-8
February 14 14*5 1-0 13-6 0-1 0-9 13-6 11-5 0-8
March 14 13*4 0-9 12-6 — 0-7 12-6 11-2 0-8

April 18 • • 13*5 0-9 12*9 0-4 0-6 12-5 12*0 0-8

(000’s) per cent. (000’s) (000’s) (000’s) (000’s) (000’s) per cent.

12-3 0-6 11-7 0-4 0-7 11-3 0-5
10-2 0-5 9-6 0-2 0-6 9-4 0-4
23-0 II 14-7 0-2 8-3 14-5 0-7
27-0 1*3 23-0 0-5 3-9 22-5 1-0
33-8 1-6 29-5 0-8 4-4 28-7 1 -4
31-5 1-5 28-6 0-9 3-0 27-6 1 -3
21-4 1-0 17-8 1-0 3-6 16-8 0-8
31-4 1-4 21-1 0-7 10-3 20-4 0-9
40-5 1-8 34-2 1-0 6-3 33-2 1-5
46-9 2-0 38-3 1-6 8-6 36-8 1 -6
21-6 0-9 20-3 0-8 1-3 19-4 0-8
20-4 0-9 16-3 1*3 4-1 15-1 0-6

37-7 1-6 34-4 0-3 3-4 34-1 37-6 1-6

34-3 1-5 32-1 0-5 2-3 31-6 35-7 1-6
41-8 1-8 39-5 6-5 2-3 33-0 35-4 1-5
40-3 1-8 35-6 3-5 4-7 32-2 33-9 1-5

35-8 1-6 31-3 0-9 4-5 30-4 31-5 1-4
32-7 1-4 30-1 0-4 2-6 29-7 30*1 1-3
30-4 1-3 28-0 0-2 2-4 27-8 28-5 1-2

30-0 1-3 28-6 0-2 1-4 28-4 25-3 l-l
27-0 1-2 25-9 01 1-2 25-7 22-4 1-0
23-3 1-0 22-3 0-1 i-l 22-2 20-6 0-9

22-6 1-0 21-9 0-8 0-6 21-2 20-9 0-9
21 -8 0-9 19-4 0-2 2-4 19-2 19-5 0-8
18-3 0-8 17-4 0-1 0-9 17-3 18-8 0-8

16-7 0-7 16-4 0-3 0-3 16-1 18-0 0-8
23-7 1-0 23-1 5-6 0-6 17-5 18-4 0-8
19-2 0-8 18-7 1-8 0-6 16-8 17-1 0-7

19-5 0-8 17-5 0-5 2-0 17-0 17-1 0-7
18-7 0-8 16-2 0-1 2-5 16-0 16-0 0-7
18-1 0-8 15-9 0-1 2-2 15-8 16-4 0-7

17-8 0-8 16-8 01 1-0 16-7 15-2 0-6
17-2 0-7 16*3 0-1 0-9 16-2 14-7 0-6
32-9 1-4 15-8 0-1 17-0 15-8 15-0 0-6

21 -6 0-9 17-2 2-9 4-4 14-3 14-2 0-6
15-4 0-7 14-5 0-3 0-9 14-2 14-3 0-6
15-0 0-6 13-7 0-1 1-4 13-6 14-6 0*6

18-4 0-8 17-0 3-4 1-4 13-6 15-1 0-6
33-9 1-4 20-5 5-7 13-4 14-9 15*6 0-7
19-4 0-8 17-4 2-0 1-9 15-5 15-7 0-7

19-7 0-8 16-2 0-5 3-5 15-7 15-7 0-7
17-0 0-7 15-6 0-1 1-4 15-5 15-5 0-7
16-4 0-7 14-9 0-1 1-5 14-8 15-4 0*7

16*9 0-7 16-0 0-1 0-9 15-9 14-5 0-6
16-9 0-7 15-4 0-1 1-5 15-3 14-0 0-6
15-8 0-7 14-8 — 1-0 14-7 14-1 0-6

15-9 0-7 15-3 0-8 0*5 14-5 14-4 0-6
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UNEMPLOYMENT Registered unemployed­
males and females 
Yorkshire and Humberside Region

Table 113

TOTAL REGISTER

19541
1955
1956
1957
1958
1959
1960 ’Monthly averages
1961
1962
1963
1964
1965

1963 June 10 

July 15
August 12 . 
September 9

October 14.
November 11
December 9

1964 ' January 13 . 
February 10 
March 16 .

April 13 
May I I .
June 15

July 13 
August 10 .
September 14

October 12. 
November 9 
December 7

1965 January 11 . 
February 8 . 
March 8

April 12 
May 10 
June 14

July 12 
August 9 
September 13

October 11. 
November 8 
December 6

1966 January 10 .
February 14
March 14 .

April 18 22-2

Percentage 
rate

Total 
wholly 
unemployed

of which 
school 
leaver*

per cent. (000’s) (000’s)

17*2 0*5
13*1 0*3
13*9 0*3
18-5 0*4
30*6 0*7
34*0 1*1
23*7 0*7
19*7 0*5
30*4 1*1
37*2 1*6
25*8 1*0

i*i 22*2 0*8

33*0 0*6

30*8 0*5
36*9 6*0
34*6 3*9

32*7 1*4
32*3 0*6

** 31*7 0*3

33*3 0*4
31*4 0*3
29*0 0*1

28*2 10
24*6 0*3

.21*3 0*1

20*8 0*6
26*7 5*5

.. 23*9 2-4

23*5 0*9
23*5 0-4

**• 23*3 0*2

1*2 24*9 0-2
1*2 24*2 0*2
1*2 23*5 0*1

1*1 22*5 0*8
1*0 21*3 0-4
0*9 191 01

0*9 18*8 0-6
1*1 23*7 40
1*1 21*8 1-8

1*1 22*0 0*7
1-1 21*8 0*3
1*1 22*8 0*2

1*2 23*3 0*2
1*1 22*4 0*1
1*0 20*8 0*1

1*1 20*9 0*9

Temporarily 
stopped

(000’s)

WHOLLY UNEMPLOYED 
excluding school leavers

Actual 
number

(000*s)

Seasonally adjusted

Number

(000’s)

As percentage 
of total 
employees 
at previous 
mid-year

per cent.

1*9 16*7
1*7 12*8
1*8 13*5
1*1 18*1
7*9 29*9
4*2 32*9
0*8 23*0
1*3 19*2
40 29*2
5*4 35*5
0*7 24*8
0*6 21*4 io

2*1 32*5 36*7 ..

2*4 30*3 35*3
1*1 30*9 34*5
1*4 30*6 33*3 **

1*4 31*2 32*2
1*0 31*7 30*8
0*6 31*4 300

1*1 32*9 28*6
0*7 31*2 26*9
0*9 28*8 26*2 ••

0*8 27*2 26*5
0*7 24*4 25*1
0*4 21*1 23*7 ••

0*5 20*3 24*0
0*2 21*2 24*1
0*6 21*5 23*5 **

0*7 22*6 23*2
0*7 23*2 22-4
0*5 23*1 22-1

0*7 24*6 21*3 1*0
1*0 24*0 20*7 1'0
0*9 23*3 21*2 1*0

0*6 21*7 21*0 1'0
0*5 20*9 21*3 1'0
0*6 19*0 21*3 1'0

0*2 18*2 21*6 1'0
0*2 19*7 22*5 1-1
0*3 20*0 21*9 1*0

OS 21*3 21-8 1*0
0*5 21*5 20*7 10
1*1 22*6 21*7 1*0

1*2 23*2 20*1 1'0
1*4 22*3 19*3 0*9
1*0 20*8 19*0 0*9

1*4 200 19*3 0-9

UNEMPLOYMENT

Seasonally adjusted

Number

41-91*5

’Monthly averages
2-9

1-2

3*280-52-883-7June 101963

1*82*7

1*20*6

0*50*940*641*1April 18

1*0
1*3

Actual 
number

19541
1955
1956
1957
1958
1959
1960
1961
1962
1963
1964
1965 J

October 14.
November 11 
December 9

79*0
91*4
89*6

55*9 
55*6 
53*7

56*9
54*3
53*3

67*5
61*4
55*1

55*5 
52*8 
51*3

0*9
0-8

2*2
3*4

April 12
May 10 
June 14

April 13
May 11 
June 15

October 12. 
November 9 
December 7

October 11. 
November 8 
December 6

80*4 
78*1 
74*3

78*0
74*3
68*6

69*0
62*8
55*8

55*5
62*7
57*5

45*3
43*4
41*3

2*6
3*0
3*0

2*7
2*6
2*5

2*6
2*4
2*3

1*8
2*1
1*9

1*8
1*8
1*8

1*5
1*5
1-5

1*5
1*4
1*4

78*6
76*7 
73*1

53*8 
62*1 
56*3

54*9
54*3
52*0

1*0
1*5
1*9
1*2

1*9
0*5
0*2

1*3
0*5
0*3

0-3 
0*2 
0*1

0*5 
0*1

0*2 
0*1 
01

2*3
8*6

1*5
1*2

1*2
1*2
0*7

0*5
1*5

January 13 .
February 10
March 16

January 11 
February 8 
March 8

1*3 
1*6 
2*7 
2*8 
1*9 
1*6 
2*5 
3*1 
2*1 
1*6

2*3 
2*1 
1*8

1*9
1*8
1*8

0*6
0*4
0*2

1*7
8*6
40

0-7
0*2
0*1

7*1
1*3

2*5
2*7

1*4 
1*5 
2*0

0*6
0-4
2*0

0*7
0*8
0*5

January 10 . 
February 14 
March 14

July 12 
August 9 
September 13

July 15 
August 12 . 
September 9.

July 13 
August 10 . 
September 14

42*3
48*7
46*0

75*7
72*8

44*6
42*6
40*8

2*5 
16*0
8*9

40*8
40-0 
47*3 
80*8 
82*1 
57*8 
49*3 
76*8 
93*6 
62*5
48-4

50*1 
48*0 
43*0

2*0 
13*6
8*5

42*9 
49*1 
48*0

48*9 
46*8 
42*3

45*0 
45*3 
44*8

35*5 
44*8 
64*8 
73*1 
56*5 
46*4 
69*1 
86*5 
61*1 
47*3

76*5
88*7
82*5

44*6
44*8
43*3

1*5
6*2
2*8

WHOLLY UNEMPLOYED 
excluding school leavers

0*6
1*3

Registered unemployed 
males and females 
North Western Region

Table 114

1964

1965

1966

TOTAL REGISTER

Total 
wholly 
unemployed

of which 
school 
leavers

Temporarily 
stopped

Number Percentage 
rate

(000’s) per cent. (000’s) (000’s) (000*s)

As percentage 
of total 
employees 
at previous 
mid-year

(000’s) (000’s) per cent.

41-0 1-4
31*4 1-0
34'8 1-2
43*8 1-5
63-3 2*1
71-2 2*4
55*2 1-8
45-3 1-5
66-8 2*2
83-1 2*7
59*4 2-0
46-1 1*5

79*4 85*2 2*8

74*6 83*0 2*7
75*1 81*9 2*7
74*0 79*5 2-6

75*9 77-2 2*6
75-6 73-9 2*4
72*5 72*2 2*4

75-2 68-9 2*3
72*5 65-6 2*2
67*2 62*1 2*0

65-6 63*1 2-1
60*9 60*6 2-0
54*9 59*2 2*0

52-1 58*7 1-9
53*5 58*9 1-9
52*3 56-0 1*8

53-6 54-3 1*8
53-8 52*4 1*7
51-7 51*5 1-7

55*2 50-2 1-7
52*6 47-3 1*6
51*2 47-3 1*6

47-8 45-7 1-5
46-3 46*1 1*5
42*2 45-8 1*5

40*8 46-5 ‘ 1*5
42*5 47*3 1*6
43*2 46*2 1*5

43*9 44*3 1*5
44*5 43*3 1-4
43*2 43*0 1-4

44*4 40’1 1*3
42*5 38*0 1*3
40*7 37*7 1-2

39-7 37*8 1-2



UNEMPLOYMENT

Table ll«

^Monthly averages
0-9

58-251*92*5
1963

964

965
1-0

0*3

966

28*830*0
April 18

56*9 
56*8 
56*8

54*5 
52*3 
50*9

43*3 
43*2 
42*3

34*6 
33*5 
32*8

32*2 
33*5 
32*9

31*8 
30*1 
32*1

39*0 
37*1 
36*1

31*6 
31*2 
31*3

29*9 
29*7 
28*8

4*3
4*3
4*3

3*3 
3*3 
3*2

3*2 
3*2 
3*1

2*3
2*3

2*4
2*5
2*5

2*3 
3*3 
4*3 
3*2
2*4

3*0
2*8
2*7

2*5
2*5

4*0 
3*9

3*7
3*4
3*2

1*6
2*2
3*0

41*8 
42*4 
40*8

48*2 
44*8 
42*3

Registered unemployed­
males and females 
Northern Region

July 13 
August 10 
September 14

July 12 
August 9 
September 13

954
955
956
957
958
959
960

1961
962
963

1964
965

April 12
May 10 
June 14

2*3
I -8
I *5

3*4
•8

54-6
5*3
47*0

38- I
39*0
38*8

32*8
30*3
27*7

27*0
28*9
29*6

31*1
31*6
34-3

October 14.
November 11
December 9

October 12.
November 9
December 7

January 11 
February 8
March 8

October 11.
November 8
December 6

3*3
2*9
2*5
3*7
5*0

0*6

•3

4-9
0*5
0-8

•3
0*8
0*8

0*9

0*3
0-3

0-3
0*2
0*3

26-4
20*7
8*5

20-4
28X6
39*2
35*0
30*2
43-8
57-
41-8
32-3

53*2
55*3
55*6

35*4
36*6
36*6

39*9
38*5
36*2

34-6
342
31-7

January 13 
February 10
March 16

April 13
May II
June 15

0*5

•3

•2
•0

0*8

0-5
0-4

0*3

0*3
0*9
3*2

2-1January 10 
February 14
March 14

•2
•0

0-8
0-6
I -8

27*
2 -3
8-9

20*9
29*3
40*5
36*1
31*1
46*0
60*5
43-5

28*3
22*3
19*7
2 -6
31*1
43*1
37*2
32-4
49*3
65-4
44*0

41*6
37*7

48-6
49*2
50*9

Registered unemployed­
males and females
Scotland
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June 10

July 15 
August 12 . 
September 9

MINISTRY OF LABOUR GAZETTEMAY 1966252

KI

TOTAL REGISTER

Total 
wholly 
unemployed

(000’s)

of which 
school 
leavers

(000’s)

Temporarily 
stopped

(000’s)

WHOLLY UNEMPLOYED 
excluding school leavers

Actual 
number

(000’s)

Seasonally adjusted
Number

(000’s)

Percentage 
rate

per cent.

Number

(000’s)

As percentage 
of total 
employees 
at previous 
mid-year

per cent.

1954'1 r 59-5 56-5 0-9 3-0 55-6 2-6
1955 51! 2-4 48-4 0*8 2-7 47-6 2-2
1956 52-2 2-4 47-8 0-6 4-4 47-2 2-2
1957 56-3 2-6 53-2 0-7 3-1 52-5 2-4
1958 81-1 3-8 74-4 1-3 6-7 73-2 3-4
1959
1960 >Monthly averages ,« 94-9

78-7
4-4
3-6

88-6
74-8

2*1
1-4

6-3
3-9

86-5
73-4

4-0
3-4

1961 68-4 3-1 64-6 II 3-8 63*4 2-9
1962 83-1 3-8 78-0 1-9 5-1 76-1 3-5
1963 104-8 4-8 98-2 2-5 6-6 95-7 4-4
1964 80-3 3-6 78-1 1*8 2-2 76-3 3-5
I965_ 65-5 3-0 63-4 1-2 2-2 62-2 2-8

1963 June 10 94-8 4-3 90-8 l-l 4-1 89-6 98-3 4-5
July 15 94-5 4-3 92-6 5-3 1-9 87-3 97-3 4-4
August 12 . 94-9 4-3 92-8 5-2 2-1 87-6 96-5 4-4
September 9 91-6 4-2 89-8 3-3 1-7 86-5 95-2 4-3
October 14 90-8 4-1 88-3 1-6 2-5 86-7 92-0 4-2
November 11 92-7 4-2 89-3 1-0 3-4 88-3 87-9 4-0
December 9 91-2 4-2 89-2 0-7 2-0 88-5 85-7 3-9

1964 January 13 . 101-4 4-6 98-4 2-8 3-1 95-6 83-9 3-8
February 10 97-0 4-4 95-0 1-9 2-0 93-1 80-8 3-7
March 16 . 92-1 4-2 88-5 0-9 3-6 87-5 79-3 3-6

April 13 86-3 3-9 84-5 1-5 1-8 83-0 79-8 3-6
May 11 79-1 3-6 77*2 0-7 2-0 76-5 78-5 3-6
June 15 70-6 3-2 69-3 0-5 1-4 68-8 76-5 3-5

July 13 74-4 3-4 72-9 4-6 1-5 68-4 77-4 3-5
August 10 . 74-9 3-4 73-0 4-1 1*9 68-9 76-6 3-5
September 14 71-7 3-3 69-2 2-0 2-5 67-2 73-6 3-3

October 12 71-2 3-2 68-9 1-0 2-4 67-9 71-9 3*3
November 9 71-5 3-2 69-6 0-6 1-9 69-0 68-4 3-1
December 7 73-2 3-3 70-4 0-5 2-9 69-9 67-0 3-0

1965 January II. 79-7 3-6 76-9 1-8 2-8 75-1 64-6 2-9
February 8 . 77-9 3-5 75-8 l-l 2-0 74-8 64-4 2-9
March 8 73-8 3-3 70-9 0-6 2-8 70-3 63-6 2-9

April 12 . 67-7 3-1 65-8 1*1 1-9 64-7 62-2 2-8
May 10 62-2 2-8 60-4 0-5 1 -8 59-9 62-1 2-8
June 14 56-1 2-5 54-7 0-4 1-4 54-3 61-3 2-8

July 12 59-9 2-7 57-8 3-2 2-1 54-6 63-1 2-9
August 9 ♦ 63-0 2-9 59-6 2-9 3-4 56-7 63-5 2-9
September 13 58-8 2-7 57-6 1-3 1-2 56-3 61-5 2-8

October II. 59-6 2-7 58-3 0-7 1-2 57-7 60-9 2-8
November 8 61-5 2-8 60-0 0-4 1-5 59-6 58-9 2-7
December 6 66-5 3 0 62-8 0-4 3-7 62-5 59-6 2-7

1966 January 10 . 70 6 3-2 67-0 1 -4 3-6 65-6 55-8 2-5
February 14 64-7 2-9 61-6 0-7 3-1 60-9 52-1 2-4
March 14 . 60-8 2-8 59-2 0-4 1-7 58-7 53-0 2-4

April 18 58-5 2-6 56-2 0-8 2-2 55-4 53-3 2-4

2*1
1*6

TOTAL REGISTER

Total 
wholly 
unemployed

(000’s)

of which 
school 
leavers

(000’s)

Temporarily 
stopped

(000’s)

WHOLLY UNEMPLOYED 
excluding school leavers

Number

(000’s)

Percentage 
rate

per cent.

Actual 
number

(000’s)

Seasonally adjusted

Number

(000’s)

As percentage 
of total 
employees 
at previous 
mid-year

per cent.

3*3
34*3 2*6 33*5 1*2

56-5 4*3 54-0 2*2

51-8 3*9 50*5 2*0
58*6 4*5 57*8 8*6
58-2 4*4 57*5 6*6

57*5 4*4 56-4 3*2
58-3 4*4 57*3 2*0
57*8 4*4 57*0 1 *5

56-8 4*3 55*9 1*3
52*9 4-0 52*2 0*9
48*6 3*7 47*6 0*6

47*0 3-6 46*6 2*1
43-1 3*3 42*6 1 *0
38*7 2*9 38*3 0*6

36-5 2*8 36*2 0-8
44*6 3*4 44*4 7*8
40*4 3-1 40*1 3*5

40*0 3*0 39*6 1*5
40* 1 3*0 39*8 0-8
39*7 3*0 39*3 0*5

41*4 3-1 40*3 0*5
39*9 3*0 38-8 0*3
37*4 2*8 36*4 0*2

34*7 2*6 34*3 1*5
31*2 2*3 30*9 0*6
28-3 2*1 28-0 0*3

27*8 2*1 27*5 0*5
35* 1 2-6 34*9 6*0
32*4 2*4 32*1 2*5

32*3 2*4 32*0 0*9
32*9 2*5 32*0 0*4
37*8 2*8 34*5 0*3

36-6 2*7 34*9 0*3
36-6 2*7 34*4 0*2
32*9 2*5 31-8 0* 1

32-0 2*4 30*9 0*9
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UNEMPLOYMENT Registered unemployed­
males and females 
Wales

Table 117

TOTAL REGISTER
WHOLLY UNEMPLOYED 
excluding school leavers

(OOP’s)

19541
1955
1956
1957
1958
1959
1960 >Monthly averages
1961
1962
1963
1964 
1965-

* I

22-9
17-3
19-5 
24-8 
36-3 
36-3 
260
24- 9 
30-7 
360
25- 7 
25-9

1963 June 10

July 15
August 12 .
September 9

October 14.
November 11
December 9

290

27-5
29-4
290

29-0
29-2
28-7

1964 January 13 . 
February 10 
March 16

April 13 
May 11 .
June 15

July 13 
August 10 . 
September 14

October 12. 
November 9 
December 7

1965 January 11 . 
February 8 . 
March 8

April 12 
May 10 
June 14

July 12 
August 9 
September 13

October 11. 
November 8
December 6

1966 January 10 . 
February 14 
March 14

April 18

40-6
28-5
25-3

25-3
22- 7
20-3

210
24- 2
23- 5

25'3
25- 9
26- 1

28-0
27-6
27 -1

22-7 
26-1
25- 8

26- 8
27- 7
28- 4

30-4
29-4
27-8

27-6

(OOP’s)(OOP’s)per cent.

0*628-22-9

0-926-42-7

21
2-4
2-4

2-5
2-6
2-6

2-3
2-6
2-6

271
29-2
28-6

28*8
290
28-5

29-5
27-7
25-1

20-8
24-0
23-3

27-6
27-4
26-6

22-6
25-7
25-6

266
27-5
27-8

29-7
29-1
26-8

0-4
0-3
0-2

1- 2
2- 7
1-6

2-8
30
2-9

2-9
30
2-9

2-5
2-3
20

3'0
2-9
2-8

221
16-9
18-2
23- 4
33- 3
34- 2 
250 
21-9 
29-4 
33-2
24- 6
25- 6

251
22-5
20-2

25'1
25-6
25-9

24-9
23-3
21-4

0-8
0-5
0-3

1- 4
31
2- 4

10
0-6
0-5

0-4
0-3
0-2

0-8
0'5
0-2

0-7
0-4
0-3

0-3
0-2
0-2

2- 4
18
20
2*6
3- 8
3-8
2-7
2- 6
31
3- 6
26
2'6

2-8
2-8
2-7

of which 
school 
leavers

0-6
0-4
0-4
0-5
0-9

0-7
0-5
10
1-3 
0*8 
0-8

1-0 
0-4 
0-2

1-3
30
1-7

41
2-9
2-5

2-5
2-3
21

2-7
2'8
2-8

Percentage 
rate

Total 
wholly 
unemployed

(OOP’s)(OOP’s)

Actual 
number

Temporarily 
stopped

0-8 
0-5 
1-3
1-4
3-0
21
0-9
30
1- 3
2- 8
II
0-3

0'8

0-4
0-2
0-4

0-2
0-2
0-2

III
0-8
0-2

0-2
01
01

0-2
0-2
0-2

0-2
0-2
0-2

0-4
0-2
0-5

0-3 
0-2
0'1

01
0-4
0-2

0-3 
0-3 
0-6

0-7 
0-3 
10

1-2

27-6

25-5

25'7
261
26-1

21-4
230
24'0

29-4
28-9
26*6

27- 8
28- 3
28 1

290
27-4
24-8

24-2
221
200

241
22-9
21-2

19-5
21-0
21-7

27-3
271
26-4

25-9
271
27'5

24- 3
25- 2
25-6

21- 6
16- 5
17- 8
22- 9
32-4
330
24-3
21-4
28-4
31-9
23- 7
24- 8

Seasonally adjusted

Number

(000’s)

As percentage 
of total 
employees 
at previous 
mid-year

per cent.

2-3 
1-7
1- 9
2- 4
3- 4 
3-4 
2-5 
2-2
2- 9
3- 2 
2-4 
2-5

31-4 3'2

29-7 30
28-9 2-9
28-8 2-9

280 2-8
27-4 2-8
26*8 2-7

25-3 2-5
23-9 2-4
22-9 2-3

*23-2 2-3
22'9 2-3
22-8 2-3

23-0 2-3
23-6 2-4
23-9 2-4

24-3 2-4
24'1 2-4
24-4 2-4

23-7 2-4
23-7 2-4
24-3 2-4

23-2 2-3
23-6 2-4
24*2 2-4

250 2-5
25-7 2-6
26-4 2-6

260 2‘6
26'2 2-6
26-3 2-6

25-6 2-6
25-2 2-5
24-5 2-4

24-6 2-5

Wholly unemployed, excluding school leavers, in Great Britain 
Analysis by Industry of previous employment

UNEMPLOYMENT

THOUSANDSTable 118

All 
industries

Index of production industries Other industries

Catering, 
hotels, etc.

All other 
industries 
and services

Index of 
production 
industries

Manufacturing 
industries

Construction 
industry

Agriculture, 
forestry and 
fishing

Transport and 
communica­
tion

Distributive 
trades

S.I.C. Order All ll-XVIll lll-XVI XVII 1 XIX XX XXIII* XXI-XXIVf

Actual numbers unadjusted for seasonal variations

19551 * 209 88 61
1956 226 100 69
1957 289 131 86
1958 402 196 133
1959 433 209 133
I960 >>Monthly averages . .< 337 152 96
1961 305 135 85
1962 * 419 199 124
1963 502 250 152
1964 362 163 100
1965 J 308 135 80

1964 April .... 394 181 112
May .... 357 164 103
June .... 315 146 93

July .... 303 139 87
August.... 314 144 91
September . 315 140 88

October 332 143 89
November . 338 143 86
December 337 144 85

1965 January 363 161 93
February 356 156 91
March .... 341 150 88

April .... 313 137 83
May . 297 130 79
June .... 269 121 74

July .... 264 118 72
August.... 279 126 76
September . 287 136 75

October 303 128 77
November . 312 131 77
December 318 126 75

1966 January 336
Ss

148 81
February 326 143 81
March .... 305 132 77

April .... 292 129 76

Numbers adjusted for normal seasonal variations

1964 April .... 377 172 105
May .... 367 167 100
June .... 360 162 99

July .... 362 161 98
August.... 362 163 99
September 351 157 94

October 340 153 93
November 327 145 89
December 324 142 87

1965 January 309 136 84
February 302 132 81
March .... 306 135 81

April .... 299 130 78
May . 305 132 78
June .... 309 133 79

July .... 318 137 81
August.... 324 141 83
September 321 140 81

October 309 137 80
November ... 301 133 80
December 304 135 77

1966 January 285 125 72
February 277 122 72
March .... 274 121 71

April .... 279 123 71

24 9 17 23 18 5428 9 17 24 19 57
40 12 22 30 22 72
55 15 28 42 28 9265 17 30 49 28 10147 13 24 39 c 21 88
43 10 22 35 18 85
66 12 28 47 22 109
85 15 32 59 26 119
53 12 25 43 21 98
46 10 24 36 18 86

58 13 27 48 22 104
51 12 24 43 18 96
44 9 22 37 14 87

42 9 21 35 14 85
44 10 21 38 14 87
43 9 23 38 16 89

45 9 25 39 22 94
47 II 26 39 25 96
50 13 25 38 24 94

58 14 27 43 24 95
56 14 26 42 23 95
52 13 25 40 22 92

44 II 23 37 18 88
42 10 23 35 15 84
39 8 21 31 12 76

38 8 20 30 12 77
41 8 21 32 13 80
42 9 23 34 14 82

42 8 25 35 20 87
45 10 26 35 22 89
53 12 25 34 22 88

57 13 26 39 22 89
53 12 26 38 21 87
46 10 24 36 19 84

44 10 23 34 16 81

58 12 26 44 22 101
58 13 25 43 21 98
54 12 25 42 21 97

54 13 26 42 21 97
55 13 25 43 21 96
53 12 25 42 20 95

52 12 24 40 19 92
47 11 24 39 19 90
46 II 24 39 19 90

42 10 23 37 19 88
41 10 22 35 18 86
44 10 23 35 19 86

44 10 22 34 18 84
47 II 24 35 18 85
47 II 24 35 18 86

49 12 25 37 18 88
51 II 25 37 19 88
51 II 25 37 18 88

48 II 24 36 18 85
45 10 24 35 17 84
49 10 25 35 18 84

42 9 22 33 17 82
40 9 22 31 16 79
40 8 22 31 16 78

44 9 22 31 16 78

♦MLH 884 only tExcluding MLH 884 (Catering hotels etc.) in Order XXIII. Including persons 
aged 18 years and over not classified by industry



Unemployment and Vacancies
Three-month moving average; seasonally adjusted
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Vacancies notified to Employment Exchanges and Youth Employment 
Offices and remaining unfilled: Great Britain VACANCIES

THOUSANDSTable 119

1
TOTAL ADULTS YOUNG

PERSONSTotal Men Women

19591 223 157 88 69 67I960 314 212 121 91 102J 961 320 213 124 89 1071962 ^-Monthly averages . . . 214 149 78 72 648963 j 196 1 44 71 73 531964 317 221 115 106 961965 384 265 143 122 119

Actual Seasonally
Number adjusted

8963 June 5 .... . 215 158 133 77 81 57
July 10............................................ 233 160 131 79 81 73August 7 . 220 153 134 77 77 66September 4 . . . . 214 158 146 79 80 56
October 9. 215 160 160 81 79 55November 6 ... . 214 157 173 80 77 57December 4 . . . . 213 155 181 79 76 58

1964 January 8 . 229 166 193 83 83 63February 5 ... . 250 178 198 90 88 73March II. 297 202 213 104 99 95
April 8 .... . 307 212 209 108 104 95May 6............................................ 327 227 215 116 III 100June 10 ..... 368 251 226 128 122 118
July 8............................................ 380 250 222 128 123 130August 5 . 357 239 220 123 115 119September 9 ... . 335 239 226 125 114 96
October 7. 325 233 233 124 110 91
November 4 ... . 319 230 246 125 105 89
December 2 ... . 311 222 248 120 102 89

1965 January 6 . 311 221 248 118 103 90February 3 326 229 250 124 105 96
March 3 358 249 260 137 112 109
April 7 .... . 408 274 271 149 125 133May 5............................................ 420 287 275 155 132 133
June 9 .... . 449 302 277 162 140 147

July 7............................................ 452 296 268 158 138 156
August 4 . 422 282 263 153 129 139
September 8 392 275 263 148 127 117

October 6. 373 265 265 144 122 107
November 3 355 253 269 138 115 102
December 1 347 246 273 135 III 100

1966 January 5 . 346 245 272 132 113 101
February 9 ... . 373 260 281 141 120 113
March 9............................................ 405 274 285 149 126 131

April 13 432 289 286 155 134 143
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OVERTIME AND 
SHORT-TIME

Overtime and short-time worked by operatives (excluding 
maintenance staff) in manufacturing industries*t: Great Britain

OPERATIVES WORKING OVERTIME OPERATIVES ON SHORT-TIME §

Table 120

Week Ended Number 
of 
opera­
tives

(000’s)

Percent­
age of all 
opera­
tives

(per cent.)

Hours of overtime 
worked

Stood off for 
whole week

Working part of week Total

Number 
of 
opera­
tives

(000’s)

Hours lost Number 
of 
opera­
tives

(000’s)

Percentage 
of all 
opera­
tives

(per cent.)

Hours lostTotal

(000’s)

Average Number 
of 
opera­
tives

(000’s)

Total 
number 
of hours 
lost

(000’s)

Total

(000’s)

Average Total

(000’s)

Average

1959 May 30 . 1,461 25-7 11,006 7i 9 415 73 653 9 82 1-4 1,068 13

I960 May 28 . .
May 27 .

1,773 31-4 14,027 8 1 54 30 250 . 81 31 0-5 303 10
1961 1,743 29-4 12,776 71 4 151 30 277 9 34 0-6 428 121

1,824 29-3 13,376 71 4 160 32 293 9 36 0-6 452 121
1962 May 26 .

May 18 .
L824 29-6 14,260 8 5 229 118 1,160 10 123 2-0 1,390 11

1963 1,771 29-7 13,945 8, 7 276 85 746 8< 92 1 -5 1,022 11

1963 September 14 1,858 30-9 14,949 8 5 206 38 308 8 43 0-7 514 12

October 19 . 1,953
2,004

32- 3
33- 1

15,697
16,169

8
8

1
1

59
63

45
34

404
271

9
8

46
35

0-8
0-6

463
334

10
91

December 14. 2,004 330 16,391 8 1 65 23 172 8 24 0-4 237 10

1964 January 18 
February 15 . 
March 21

1,897
1,971 
2,029

31- 4
32- 6
33- 5

15,286
15,916
16,599

8
8
8

1
2
3

67
88

101

23
24
20

180
219
173

8
9
81

24
26
23

0-4
0-4
0-4

247
307
274

10
111
12

April 18 
May 16 . 
June 20.

2,050
1,952
2,064

33- 8
32-2
34- 0

16,912
15,556
17,204

8
8
81

1
1
2

57 .
54
72

20
33
27

172
269
226

81
81
81

21
34
29

0-4
0-6
0-5

229
323
298

II
91

101

July 18 .
August 15 
September 19

1,946
1,739 
2,046

32- 1
28-5
33- 4

16,670
14,258
17,039

81
8
81

1
1
2

57
42
71

15
12
34

117
101
265

8
8
8

16
13
36

0-3
0-2
0-6

174
142
336

101
101
91

October 1,7 
November 14. 
December 12.

2,117
2.142
2.143

34-5
34-9
34-9

17,426
17,683
17,849

8
81
81

1
1
1

57
49
49

25
36
27

192
322
217

8
9
8

26
37
29

0-4
0-6
0-5

249
371
226

91
10“
91

1965 January 16 
February 13 . 
March 13

2,027
2,083
2,095

33- 2
34- 2
34-4

16,785
17,391
17,549

81
81
81

2
2

16

67
80

675

33
41
39

277
313
402

81
71

101

35
43
55

0-6
0-7
0-9

344
392

1,078

10
9

20

April 10 
May 15 . 
June 19.

2,128
2,160
2,113

35-2
35-6
34-9

17,894
18,325
17,884

81
81
81

8
2
1

336
85
47

28
28
23

272
233
227

10
81
91

36
30
25

0-6
0-5
0-4

609
318
274

17 
II 
II

July 17 . 
August 14 
September 18

2,063
1,835
2,108

34-0
30-1
34-5

18,142
15,452
17,964

9
81
81

1
6
2

50
236

62

20
41
24

170
719
220

81
171
9

21
47
26

0-3
0-8
0-4

i

220
956
281

101
201
II

October 16 . 
November 13 
December 11.

2,202
2,233
2,227

36-0
36-5
36-4

18,651
18,867
19,006

81
81
81

1
1
2

32
29
72

23
23
27

171
209
205

71
9
71

23
24
28

0-4
0-4
0-5

203
238
276

81
10
10

1966 January 15 
February 19 . 
March 19

2,107
2,174
2,205

34- 2
35- 3
35-9

17,698
18,345
18,685

81
81
81

1
1 
i

43
38
53

37
30
26

302
232
230

8
8
81

38
30
28

0-6 
0-5 
0-4

344
270
253

9
9

101

♦ Figures relate to establishments with more than ten employees in all manufacturing 
industries except shipbuilding and ship repairing. Prior to May 1961 the figures 
relate to establishments which rendered employment returns in the month concerned. 
Subsequently they include an allowance for those not rendering returns.

t Figures from May 1960 are based on the Standard Industrial Classification (1958). 
§ Operatives stood off for the whole week are assumed to have been on short-time 

to the extent of 45 hours each until November 1960 and 42 hours each thereafter.

HOURS OF WORK

1962 AVERAGE =JOO
TOTAL WEEKLY HOURS WORKED BY ALL OPERATIVES AVERAGE WEEKLY HOURS WORKED PER OPERATIVE

Vehicles
Vehicles

1963

1964

1965

1966

* Tn the calculations use is made of information

101- 8
102- 0
101-8

102-6
102-4
102-7

100-0
100-0

103- 8
104- 9
104-9

103- 6
104- 0
103-9

1956
1957
1958
1959
1960
1961
1962
1963
1964
1965

95-7
83-4 

101-8

101-5 
101-9 
101-5

103-6
103-7
103-5

101 -0
101-5
101-8

102-1
102- 2
103- 5

103-1
103-6
103-4

104-7
104-3
104-2

99-5
84-6 

104-9

103-3 
103-1 
103-6

101- 3
102- 0
102-4

94-1
80-9 

100-1

98-9
98-7

101
101
101

100
100
101

101
100
101

101
101
101

99-9
100 -1

99-9
99-9
99-8

4
2

6
9
3

102-4
102-3
102-2

97-3
84-6 

103-5

99-4
99-5
99-4

94-7
82-6 

101-4

104-6
103-9
100-4
100-9
103-9
102-9
100-0
98- 4

100-7
99- 9

97-3
84-0 

103-3

105-1 
105-7 
105-1

100-4 
100-6 
100-0

100-3
100-7
100-8

100-8
100-7
100-4

1010
101 -I
101-2

100-6
100-9
100-8

4
6
2

5
5
2

98-6
98- 6
96-5
96- 3
99- 4 

101-9
100- 0
97- 6

101- 7 
101-9

98-6
98-4
98-9

103-8 
103-7
102- 5
103- 2 
102-5 
101 • I 
100-0
100- 0
101- 2 
100-4

101- 4
102- 1 
102-5

January 16 
February 13 
March 13 .

October 19 
November 16 
December 14

April 18 . 
May 16 . 
June 20

January 18 
February 15 
March 21 .

May 18 
June 15

Textiles, 
leather, 
clothing

October 17 
November 14 
December 12

Other 
manu­
facturing

July 20* .
August 17*
September 14

July I7*f .
August 14*
September 18

Textiles, 
leather, 
clothing

April 10 .
May 15 
June 19

Food, 
drink, 
tobacco

July 18* .
August 15*
September 19

Engin­
eering, 
electrical 
goods, 
metal 
goods

Engin­
eering, 
electrical 
goods, 
metal 
goods

Other 
manu­
facturing

Food, 
drink, 
tobacco

All 
manu­
facturing 
industries

October 16
November I3f
December 11

All 
manu­
facturing 
industries

January 15 
February 19$
March 19$

Indices of hours worked by operatives 
in manufacturing industries: Great Britain

employee and from June 1962“^nw^, th^e“1“!™ ZHffi 
‘1963ad1964 Vnd mo,ntfh’ , consequence the indices for July and Aug^s™196^

the^ndices6 fw’julv ^962^6’<>aX^rt^4.V1OUS1,years■to th?last ful1 week in the month, 
indol < <&/J962""65 ,would have been approximately six points lower the
aDnroximatSS1?? • approximately 15 points higher, the indices for August 196*3-64 
pomts hfghen M P°mtS hlgher’ and mdex for August 1965 approximately 13

fpr dates after June 1965 are subject to revision in the light of information 
frn^e^nvel Cou1nt National Insurance cards in mid-1966. The figures
from November 1965 may also be subject to revision when the results of the Anri 1^1966 
enquiry into the hours of work of manual workers are available P

+ Provisional; full information for sick absence not available.
Note:

method of calculation was published on pages 305 to 307 of 62 and °n Page 404 Of the Octo^er 1963 issufreTpectivel? of to

Table 121

106- 9 
104-6
101- 6 
104-9
107- 9
102- 9 
100-0 
99-1 
99-1 
96-1

119-0 
117-7 
108-3 
108-6 
110-1 
104-7 
100-0
98-2
98-8
95-6

100-1
99- 5

100- 1
99-1 

100-1 
100-1 
100-0
98-4
97-3
96-8

103-6
103- 1
99- 6

100- 5
104- 9 
103-7 
100-0
98-9

102- 8
103- 0

103-7 
103-6
102- 5
103- 3 
102-4
101-0 
100-0
99- 9

100- 7
99-4

103-7 
103-5 
102-4 
102-8 
101-7 
101-3 
100-0
99- 6

100- 7
98-8

104-1 
104-5
103- 2
104- 9 
101-7 
100-6 
100-0 
100-2 
100-8
98-4

104-3 
104-5 c
103- 0
104- 5 
104-8 
101-1 
100-0
100- 5
101- 4 
100-3

102-8 
102-7 
102-5 
102-0 
101-7 
100-4 
100-0
99-9
99-9
99-0

101-8
101-6

100-7
100-3

97-7
99-7

100-4 
100-5

99- 8
100- 0

99-5
99-5

100-7 
100-6

100-5
100-6

99- 8
100- 7

87-4
87-9 

102-8

91-7
79-4 

100-7

100-9
92-3 

102-2

96-5
82-9 

102-4

100-5 
100-7 
100-5

100-0
99- 9

100- 0

100-8
100- 9
101- 5

101-1
100- 8
101- 0

101- 1
102- 3 
99-9

102-9
102-3
102-5

101-3
101- 8
102- 2

102-6 
101-6 
101 -0

102- 8
103- 7
104- 0

100-6
100-6 
100-8

100-3
100-6
100-7

100-8 
100-4 
100-7

101-3 
101-4 
101-6

99-9
99-5 

100-2

101-4 
101-4 
101-5

100- 7
101- 4 
101-5

96-2
95-5
95-6

102- 6
103- 3 
103-8

100-2
100- 5
101- 0

100-2
100-6
100-9

100-6
100- 8
101- 9

101-I 
101-6 
101-8

98- 8
99- 0
99-6

102-5
102-3
102-5

102-1
102-1
101-3

96- 5
97- 9
98- 0

104-5 
104-4 
104-6

101-1
100-3
100-9

101-I
100- 2
101- 2

102-2
101-2
101-4

102-0 
101-5 
101-9

99-9
99-8
99-7

87-7
87-4 

1010

92-5
80-2 

101-3

98- 9
90-1
99- 8

100-0
85-7

105-9

101-1 
1010 
100-6

101-2
100-8
100-7

101-4
100-8
99-8

101-9 
101-2 
101-0

100- 9
101- 5 
99-9

100-7 
100-8 
99-9

101-1 
' 100-9

100-8

99- 9
100- 0
99-1

106-0 
106-1 
106-4

100-5 
100-8 
100-1

100- 5
101- 2 
99-5

99-9
99-9
99-1

100-8
100- 9
101- 2

99- 8
99-6

100- 0

99-0
99-8
97-3

98-8
98-9
98-3

94-4
94-3
94-8

104-5
104- 9
105- 1

99-4
99-8
99-9

99-0
99-4
99-3

98- 7
99- 3
99-3

100-3 
100-7 
100-5

98-2
98- 5
99- 0

99- 8
100- 4 
100-3

98-3
98-2
97-8

96-2
96- 4
97- 5

105-8 
105-7 
105-1

100-0
99-9
99-8

99-6
99-7
99-5

100-1 
100-2 
100-1

100-4 
100-3 
100-5

99-3
98- 9
99- 2

85-6
81-9
97-2

89-3
77-6
97-8

98-4
90-2 

100 -1

100-2
86-0 

105-1

99-5
99-2
98-8

98-2
98-2
97-8

99-3
95- 7
96- 5

100-6 
100-3 
100-2

99- 8
100- 5
98-8

97-3
97-3
97-7

97-5
97-6
97-0

100-0
99-7
99-2

104-8 
104-6 
104-1

98-9
98-7
98-8

98-2
98-2
98-3

96-8
96- 9
97- 5

100-0 
100-0 
100-1

98-4
98-3
98-9

96-2
95-8
95-7

94-7
94-8
94-5

93-8
93-3
93-6

101-6 
101-8 
101-5

97-5
97-3
97-7

97-3
97-3
97-9

96-4
95- 7
96- 2

98-8
98-6
98-8

96-3
95- 8
96- 3

-
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EARNINGS AND 
HOURS

Average weekly and hourly earnings of wage earners 
Average hours worked by wage earners; United Kingdom

Table 122

Food, drink Chemicals Metal Engineer- Shipbuild- Vehicles
and and allied manufac- ing and ing and
tobacco industries ture electrical 

goods
marine 
engineering

MEN (21 YEARS AND OVER)*

Metal Textiles Leather, Clothing Bricks,
goods not leather and pottery,
elsewhere goods footwear glass,
specified and fur cement, 

etc.

Average Weekly Earnings

1961 April 
Oct.

£
13
14

s.
19
10

£
15
15

s.
12
13

1962 April 14 17 16 4
Oct. 15 1 16 4

1963 April 15 II 16 F6
Oct. 15 18 17 8

1964 April 16 8 18 0
Oct. 17 3 18 19

1965 April 17 15 19 II
Oct. 18 14 20 8

Average Hours Worked

1961 April 48-3 47 •3
Oct. 413-5 46 •8

1962 April 48-2 46-9
Oct. 47-9 46 •3

1963 April 47-8 46-6
Oct. 48-2 46 •7

1964 April 48-0 46 •9
Oct. 480 46-9

1965 April 480 47-0
Oct. 47-7 460

Average Hourly Earnings
s. d. s. d.

1961 April 5 90 6 7-2
Oct. 5 11-7 6 8-3

1962 April 6 20 6 10-9
Oct. 6 3-4 6 1 -9

1963 April 6 60 7 2-4
Oct. 6 7-2 7 5-5

1964 April 6 100 7 8-2
Oct. 7 1-6 8 0-8

1965 April /••■i 7 4-8 W 8 3-9
Oct. . 7 100 8 0-3

£ s. £ s. £ s.
16 12 16 0 15 4
16 9 16 2 15 4
16 12 16 4 15 14 %
16 18 16 6 15 9
17 1 16 5 15 17
17 19 16 18 16 4
19 1 17 18 17 10
19 10 18 7 17 17
20 7 19 2 19 6
21 3 19 16 19 16

46-5 47-7 46-9
460 47-3 46-2
45-6 470 46*8
45-3 46-3 45 *6
45-4 460 46 •1
46-5 46-7 46-4
46-9 47-2 47*4
46-6 47-1 47-3
46-7 46-6 47*8
460 46* 0 46 •1

s. d. s. d. S. d.
7 1-6 6 8*4 6 5*8
7 1-8 6 9*7 6 7*0
7 3-3 6 10*6 6 8*5
7 5'6 7 0-4 6 9*2
7 61 7 0*9 i 6 0*4
7 8-5 7 2*8 6 1*7
8 1-5 7 71 7 4*7
8 4-5 7 9*5 7 6*5
8 8-5 8 2*4 8 1*0
9 2-4 8 7*3 8 7*0

£ s. £ s. £ S.
18 4 15 10 13 17
17 14 15 13 13 19
18 13 15 14 14 2
18 6 16 0 14 9
19 6 16 3 14 14
19 17 16 18 15 7
21 5 17 19 16 1
21 1 18 5 16 7
22 9 19 2 16 18
22 9 19 16 17 17

46*2 47*4 47*2
44*9 47*3 46*6
45*6 46*7 46*2
44*4 46*4 46*4
45*0 46*3 46*5
45*4 47*2 47*0
46*1 47*7 47-2
45*0 47*3 46*9
45-1 47-1 46*9
43-6 46*4 46*7

s. d. s. d. s. d.
7 10*6 6 6*5 5 10*4
7 10*6 6 7*4 6 0*0
8 2*0 6 8*8 6 1-3
8 2*9 6 10*7 6 2*6
8 6*8 6 118 6 3*8
8 8*8 7 2*0 6 6*4
9 2*7 7 6*3 6 9*5
9 4*2 7 8*6 6 11-8
9 11*4 8 1*4 7 2*6

10 3*4 8 6*3 7 7*8

£ s. £ s. £ $.
13 II 13 9 15 5
13 15 13 12 15 12
13 18 13 18 15 18
14 7 14 2 16 4
14 7 14 7 16 6
15 7 14 17 17 4
15 8 15 9 18 0
16 4 15 16 18 12
16 8 16 4 19 5
17 7 C 17 5 20 1

46*4 44*2 49*7
46*7 43*7 49*3
45*9 43*2 48*9
46*2 43*0 48*8
46 *4 43*0 48*7
47*2 43*7 49*4
46*6 43*9 49*6
46*1 43*7 49*4
45*8 43*0 49*3
46*1 43*0 48*7

s. d. s. d. s. d.
5 10 1 6 10 6 1*5
5 10*6 6 2*7 6 4-0
6 0*7 6 5*2 6 5*9
6 2*6 6 6*7 6 7*6
6 2*3 6 8*0 6 8*4
6 5*9 6 9*6 6 11*6
6 7-4 7 0*3 7 3*1
7 0*2 7 2*7 7 6*4
7 2*0 7 6*4 7 9*6
7 6*4 8 0*2 8 2-7

WOMEN (18 YEARS AND OVER)*

Food, drink 
and 
tobacco

Chemicals 
and allied 
industries

Metal 
manufac­
ture

TextilesVehicles Leather, 
leather 
goods 
and fur

Engineer­
ing and 
electrical 
goods

Metal 
goods not 
elsewhere 
specified

Clothing 
and 
footwear

Bricks, 
pottery, 
glass, 
cement, 
etc.

Shipbuild­
ing and 
marine 
engineering

♦ Working full-time.

Average Weekly Earnings
£ s.£ s.

1961 April 7 6 7 7
Oct. 7 9 7 10

1962 April 7 II 7 13
Oct. 7 16 7 16

1963 April 8 1 7 19
Oct. 8 5 8 5

1964 April 8 9 8 8
Oct. 8 14 8 14

1965 April 9 0 9 0
Oct. 9 8 9 7

Average Hours Worked

1961 April 40*9 40-1
Oct. 40*7 39-9

1962 April 40*3 40-1
Oct. 40*2 40* 1

1963 April 40*3 40-0
Oct. 40*4 40-1

1964 April 40*5 40*2
Oct. 40*4 39-3

1965 April 39*6 39*6
Oct. 39* 1 38*9

Average Hourly Earnings
s. d. s. d.

1961 April 3 6-8 3 7*9
Oct. 3 8*0 3 9-2

1962 April 3 9-1 3 9*7
Oct. 3 10-5 3 10-8

1963 April 3 11-8 3 11-8
Oct. 4 0-9 4 1 -2

1964 April 4 2-1 4 2*2
Oct. 4 3-7 4 5-0

1965 April 4 6*4 4 6-5
Oct. 4 9*5 4 9-7

£ s. £ s. £ 5.
7 17 8 4 7 10
7 17 8 5 7 14
7 19 8 6 7 8
8 1 8 II 7 17
8 3 8 13 7 18
8 6 8 16 8 4
8 18 9 6 8 18
9 0 9 7 8 13
9 5 9 13 9 17
9 11 9 18 io 0

39-5 40-3 40*3
39-3 40-3 40-2
39-4 40-2 39*1
38-8 40*0 40-0
39-0 40*2 40*5
39-1 40-2 40-2
39-4 40*4 41-6
38-9 39*7 39-3
38*4 39*2 41-1
37*6 38-5 39-5

s. d. s. d. s. d.
3 11-5 4 0*8 3 8*5
3 11-9 4 1-0 3 9-9
4 0-5 4 1-6 3 9-3
4 1-7 4 3-2 3 11-0
4 2-1 4 3-6 3 10-7
4 30 4 4-5 4 0*8
4 6-2 4 7-3 4 3*4
4 7-6 4 8-4 4 4-7
4 9-7 4 10*9 4 9*5
5 0-8 5 1-7 5 0*7

£ . s. £ S. ?i*’ £ s.
9 1 7 9 7 12
8 18 7 9 7 13
9 7 7 12 7 14
9 9 7 15 7 17
9 15 7 17 8 0
9 19 8 2 8 7

10 15 8 10 8 13
10 10 8 12 8 17
II 3 8 18 9 0
II 4 9 5 9 9

40*0 39*3 39*8
39-5 38*9 39*5
40-2 39-4 39-2
39*9 38*9 39*3
40-3 39-1 39*4
39*9 39*3 39*8
40*5 39*4 39*9
39-5 38*7 39*3
39*4 38-5 39*2
38-5 37-9 39*1

s. d. s. d. ■ s. d.
4 6-2 3 9-3 3 9*7
4 6-1 3 10-0 3 10*3
4 7-8 3 10-4 3 ll-l
4 8-8 3 11-9 4 0-0
4 10-1 4 0-1 4 0-7
4 li-8 4 1-5 4 2-3
5 3-7 4 3-8 4 3-9
5 3-9 4 5*4 4 5-9
5 7-8 4 7-5 4 7-1
5 9*9 4 10*5 4 10-1

£ s. £ S. £ s.
7 2 7 8 7 4
7 3 7 8 7 5
7 9 7 12 7 II
7 13 7 15 7 12
7 14 7 17 7 15
8 2 8 2 8 0
8 2 8 II 8 9
8 7 8 14 8 II
8 13 8 17 9 0
9 3 ■;,*?, 9 7 9 5

39*3 38-8 39*2
38*9 38*5 38*8
38-6 38*4 39*0
39*3 38* 1 38-5
39*2 38*2 38*5
39*4 38*4 38*7
38*8 38*9 39*3
38*5 38*4 38*7
38*3 38*1 38*6
38*4 37*9 38* 1

s. d. s. d. s. d.
3 7*5 3 9*7 3 8-1
3 8*2 3 10*2 3 9-0
3 10*2 3 11*6 3 10-6
3 10-8 4 0*9 3 11-5
3 III 4 1*3 4 0-2
4 1-3 4 2*5 4 1-7
4 2-0 4 4*8 4 3-6
4 4*1 4 6*3 4 5-0
4 6-2 4 7*9 4 7-9
4 9-1 4 11*3 4 10*2
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Average weekly and hourly earnings of wage earners 
Average hours worked by wage earners: United Kingdom

EARNINGS AND 
HOURS

Table 122 (continued) MEN (21 YEARS AN D OVER)*

Timber, . 
furniture, 
etc.

Paper, 
printing 
and 
publishing

Other 
manufac­
turing 
industries

All 
manufac­
turing 
industries

Mining and 
quarrying 
(except 
coal)

Construc­
tion

Gas, 
electricity 
and 
water

Transport 
and 
communi­
cation!

Certain 
miscellan­
eous 
services!

Public 
administra­
tion

All 
industries 
covered

Average Weekly Earnings
£ s. £ s. £ s. £ s. £ s. £ s. £ s. £ s. £ s. £ s. £ s.

14 1 17 3 15 4 15 15 14 15 14 7 13 19 14 II 12 17 II II 15 1 April 1961
14 18 17 17 15 10 15 18 14 15 15 5 14 2 14 19 13 1 II 15 15 7 Oct.
14 18 18 4 15 19 16 4 14 15 15 13 14 17 14 18 13 9 II 17 15 13 April 1962
15 II 18 13 16 5 16 7 15 10 16 2 15 0 15 5 13 12 12 5 15 17 Oct.
15 2 18 17 16 II 16 12 15 19 16 1 15 13 16 2 14 1 12 16 16 3 April 1963
16 10 19 10 17 6 17 6 16 8 16 13 16 6 16 12 14 5 12 18 16 15 Oct.
16 19 20 6 17 17 18 4 17 2 17 12 16 10 17 5 14 17 13 II 17 12 April 1964
17 14 21 4 18 12 18 13 17 13 18 4 17 13 17 13 15 2 13 19 18 2 Oct.
17 16 21 15 19 0 19 9 18 8 19 2 17 12 18 15 15 16 14 7 18 18 April 1965
19 0 22 17 19 17 20 3 19 1 19 15 18 8 19 15 16 10 15 1 19 12 Oct.

Average Hours Worked

46*9 47-1 47-7 47-3 51-4 50-1 47*8 50-4 46-5 44*7 47*9 April 1961
46*7 46-7 47-6 46*8 50*2 49*4 47*9 50*3 45*9 44*4 47*4 Oct.
45-6 46*4 47-4 46*6 50*1 49*4 48*4 49*7 46*1 44*6 47-3 April 1962
46-3 45-9 47-4 46-2 50*8 49*5 48*5 49*4 45-8 44*6 47*0 Oct.
45*1 45-8 47-0 46-1 51*3 48-9 48*4 49*6 46*2 44*9 46*9 April 1963
47*2 46*4 47-8 46-8 51-4 49-8 49*2 50*5 46*0 44-8 47*6 Oct.
46*5 46-5 47-9 47-1 51-6 49-7 48*6 50-6 46*2 44*9 47*8 April 1964
46*9 46-8 47-7 46-9 51-2 49-8 48*7 50*5 45*9 44*8 47*7 Oct.
46*0 46-4 47-0 46-7 518 49-5 46-3 50*7 45-9 45*1 47-5 April 1965
46*5 46-5 47-0 46*1 50*8 49*8 43*8 50*6 45*4 44*9 47*0 Oct.

Average Hourly Earnings
s. d. s. d. s. d. s. d. s. d. s. d. s. d. s. d. s. d. s. d. s. d.
5 11-8 7 3-4 6 4*4 6 8*0 5 8*9 5 8-8 5 100 5 9*3 5 6*2 5 2*1 6 3*5 April 1961
6 4-6 7 7-8 6 6-1 6 9*5 5 10-6 6 2*1 5 10*5 5 11*4 5 8*1 5 3*4 6 5*7 Oct.
6 6-3 7 10-1 6 8*6 6 11-4 5 10*7 6 4*1 6 1 *7 6 0*0 5 10-0 5 3-7 6 7-4 April 1962
6 8-6 8 1*6 6 10*4 7 0*9 6 1*2 6 6*0 6 2*3 6 2*1 5 III 5 5-9 6 9*0 Oct.
6 8-3 8 2*9 7 0*4 7 2-5 6 2-6 6 6-7 6 5*6 6 6*0 6 1*1 5 8*4 6 10*7 April 1963
7 0*0 8 4-9 7 3*0 7 4*7 6 4-6 6 81 6 7*4 6 6*9 6 2*3 5 9*0 7 0*4 Oct.
7 3-4 8 8-7 7 5-4 7 8*8 6 7*5 7 1*1 6 9*4 6 9*9 6 5*1 6 0*3 7 4*5 April 1964
7 6-5 9 0*7 7 9-6 7 11-5 6 10*8 7 3*7 7 3*0 6 11-9 6 7*0 6 2*6 7 7*1 Oct.
7 9*0 9 4*5 8 0-9 8 3-9 7 l-l 7 8*7 7 7*2 7 4*7 6 10*6 6 4*5 7 11'5 April 1965
8 2*0 9 9*8 8 5*2 8 9*0 7 6* 1 7 11*3 8 4*8 7 9*8 7 3-2 6 8*3 8 4*0 Oct.

WOMEN (18 YEARS AND OVER)*

Timber, Paper, Other All Mining and Construe- Gas, Transport Certain Public All
furniture, printing manufac- manufac- quarrying tion electricity and miscellan- administra- industries
etc. and 

publishing
turing 
industries

turing 
industries

(except 
coal)

and 
water

communi­
cation!

eous 
services!

tion covered

Average Weekly Earnings
£ s. £ s. £ s. £ s. £ s. £ s. £ s. £ s. £ s. £ s. £ s.
7 18 7 15 7 5 7 13 7 10 6 16 7 12 10 8 6 13 8 0 7 13 April 1961
8 6 8 2 7 8 7 14 7 16 7 2 7 II 10 18 6 13 8 1 7 15 Oct.
8 8 8 6 7 12 7 17 7 17 7 3 8 1 10 16 6 18 7 19 7 17 April 1962
8 15 8 10 7 16 8 1 7 9 7 II 8 9 II 3 7 1 8 4 8 1 Oct.
8 16 8 14 7 19 8 3 8 7 7 12 9 2 II 5 7 5 8 14 8 4 April 1963
9 5 8 16 8 4 8 8 8 II 7 16 8 15 II II 7 4 8 16 8 8 Oct.
9 10 9 5 8 II 8 16 8 8 7 18 9 0 12 4 7 II 9 2 8 16 April 1964
9 15 9 7 8 14 8 19 9 1 8 1 9 13 12 9 7 14 9 7 8 19 Oct.
9 18 9 13 8 17 9 4 8 12 8 9 10 0 12 14 8 2 9 14 9 4 April 1965

10 7 10 3 9 6 9 12 9 1 8 8 10 17 13 7 8 6 9 13 9 12 Oct.

Average Hours Worked

39* 1 40*9 39*6 39*8 40-5 40-2 38-6 44* 1 40-6 40*8 39-9 April 1961
39*4 40*4 39*8 39-6 40-5 39-4 37*9 43-9 40-3 40-7 39-7 Oct.
38*6 39*9 39*9 39*4 40-2 39-0 38*6 43*8 40-2 40-2 39-6 April 1962
38*9 39*6 39*8 39*3 38-1 39-1 39-1 43-7 40-0 40-0 39-4 Oct.
38*8 39*7 39*6 39*4 40*6 39*3 38-0 43*5 40-5 40*7 39-5 April 1963
39*7 39-5 40*3 39*6 40-1 38-8 38-0 44*0 39-8 40*8 39-7 Oct.
39*5 39*9 40*1 39*8 39*9 37-7 38-3 43-6 40-3 40-9 39-9 April 1964
39*0 39*8 39*6 39*3 40*7 38*2 38*2 43*8 39-8 40-8 39*4 Oct.
38-6 39*5 39*0 38*9 39-5 37-9 38-0 43-9 40-0 41-5 39-1 April 1965
38*4 39*4 39*0 38-6 38-9 37*7 37-6 43-7 39-2 40-3 38-7 Oct.

Average Hourly Earnings
s. d. s. d. s. d. s. d. s. d. s. d. S'. d. s. d. s. d. s. d. s. d.
4 0*5 3 9*5 3 8-0 3 10-0 3 8*5 3 4*5 3 11-3 4 8*6 3 3*2 3 11*0 3 9-9 April 1961
4 2*6 4 0*2 3 8*5 3 10-7 3 10-3 3 7-4 3 11*7 4 11-7 3 3-7 3 11-5 3 10-7 Oct.
4 4*2 4 1-8 3 9*8 3 11-8 3 10-8 3 7*9 4 1-9 4 III 3 5*0 3 11-5 3 11-6 April 1962
4 5*9 4 3-6 3 10*9 4 1-0 3 10*8 3 10*3 4 3-8 5 1*3 3 6-2 4 1-3 4 1-0 Oct.

19634 6*3 4 4*6 4 0-1 4 1-8 4 1-2 3 10*3 4 9*5 5 2*0 3 7-1 4 3-2 4 1-7 April
4 7-8 4 5*6 4 0*9 4 3*0 4 3*0 4 0*4 4 7-2 5 3-1 3 7-5 4 3-9 4 2-9 Oct.

19644 9*8 4 7*6 4 3*0 4 5-2 4 2*5 4 2-1 4 8*3 5 7-2 3 8*9 4 5-4 4 5-0 April
5 0*1 4 8-5 4 4*6 4 6-6 4 5*5 4 2*6 5 0*7 5 8*1 3 10*4 4 6*9 4 6.5 Oct.

19655 1*5 4 10*7 4 6*4 4 8-8 4 4*3 4 5-6 5 3*2 5 9*4 4 0*6 4 8*2 4 8-5 April
5 4*8 5 1-8 4 9* 1 4 11-7 4 7*7 4 5-6 5 9-3 6 1-3 4 2-8 4 9-5 4 11-5 Oct.

t Except railways, London Transport and British Road Services.
+ Consisting of laundries and dry cleaning, motor repairers and garages and repair of boots and shoes.
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Table 123

TextilesVehiclesOctober

Males d.

I
2

10

Females f
12 * I

4

October

Males
d.d.d. Wage drift

2

88

Females
410

9121268

1959 = 100

Females

1000

105-1

110 6

117-5

123-9

130-5

142-5

in

6
2
6

3
2

1960
1961
1962
1963
1964
1965

1960
1961
1962
1963
1964
1965

1960
1961
1962
1963
1964
1965

£
20
21
22
23
25
26

8
9
9
9

10

12
2

10
18

6
10

2
5
2
6

£
21
22
23
25
26 
28

18
8

15
8
8

14
5
9

16
8
0

0
2
4

16
5

12
19

7
4

9
9

10
10

0
12
5

15
8
2

8
8

10
10
10

10
2
5
5

9 
0
5

d.
7

618,000
629,000
631,000
636,000
630,000
650,000

1960
1961
1962
1963
1964
1965

£
19
20
21
22
24
25

7
8
8
8
9

10

14
3

19
10
2

9
10
9
7
4
9

Chemicals 
and allied 
industries

8
8
9
9

10

7
8
8
8
9

10

4
0
6

10
5
7

£
19
20
21
22
23
25

7
19

d.
0

0
7
7
2

7
9
6
0

£
18
19
20
21 
23 
25

7
8
8
8
9

10

£
18
19
20
21
22
23

9
15
8
3

7
2
7

d.
4
2
0
8
5
4

3
9
8
2
9

£
18
19
20
21
23
24

3
10
13
17
8
5

7
14
7

19

2
9
2
5
4

8
2

7
4

7
7
4
5

7
8
8
8
9

10

£
18
18
19
21
22
24

15
5

12
15

6
8

15
4
9
2

£
19
20
21
22
23 
25

7
8
8
8
9
9

7
8
8
9
9

10

0
7

14
3

15

19
8

15
2

14
9

6
2
7
4
5

7
2
7

5
0
0
9
7

£
18
19
21
22
23 
25

12
13
13
14
15

17
8

£
18
19
20
21
22
24

15
6

£
18
19
20
21
22
25

3
10

d.
3
2
3
0
4
2

£
19
20
21
22
23 
25

10
7
8
3

Metal 
manu­
facture

£
18
19
20
20
22
24

7
8
8
8
9

10

7
8
8
8
9

10

17
7

10
18
12
7

9
10
7

7
7
7
7
8
9

7
8
8
8
9
9

7
7
8
8
8
9

0
7

Clothing 
and foot­
wear

Engineer­
ing and 
electrical 
goods

Ship-, 
building 
and mar­
ine engin­
eering

Metal 
goods not 
elsewhere 
specified

Bricks, 
pottery, 
glass, 
cement, 
etc.

No. covered
1,293,000
1,331,000
1,345,000
1,375,000
1,373,000
1,434,000

Food, 
drink, and 
tobacco

Docks, air transport and, from 1963, London Transport and British Waterways), 
f Administrative and technical grades (including employees with professional 

qualifications) and clerical and analogous grades.

Timber, 
furniture, 
etc.

♦The non-manufacturing industries and services covered are national and local 
government, education (teachers), the National Health Service, banking, insurance 
and the nationalised industries (coal, gas, electricity, British Railways, British Transport

EARNINGS AND 
HOURS

of average earnings of salaried employees

EARNINGS AND 
HOURS

Note:
The table covers all full-time workers in the industries included in the Ministry of 

Labour’s half-yearly earnings enquiries.
* The figures in column (3) are calculated by:

1. Assuming that the amount of overtime is equal to the difference between the 
actual hours worked and the average of normal weekly hours;

Earnings of administrative, technical and 
clerical employees (average earnings, monthly-paid 
and weekly-paid, combined on weekly basis)

2. Multiplying this difference by 1J (the assumed rate of overtime pay);
3. Adding the resultant figure to the average of normal weekly hours to produce a 

“standard hours equivalent” of actual hours worked; and
4. Dividing the average weekly earnings by the “standard hours equivalent” which 

gives a reasonably satisfactory estimate of average hourly earnings exclusive 
of overtime.

s.
13
10
9
0
4
8

d.
9
4
0

io
o
2

s.
2
0
0
5
2

16

s.
17
13
13

s.
13
14
13

s.
4
7
8
8
0

15

s.
12
18
16
0

10
9

s.
3
2

d.
3
2
4
4
2
3

s.
18
19
19
18
16
18

s.
7

13
10
12
15
10

d.
5
6

10
5
2
3

d.
7
0
6
4
4
5

d.
5
4

s.
14

d.
10
6

s.
19
19
19
9

17
0

s.
7
7
5
5

15
13

s.
12
13
15
17
4

15

s.
15
13
13

Firms with fewer than 25 employees (administrative, technical, clerical and opera­
tives combined) were outside the scope of the enquiry. Only a 50 per cent, sample 
of firms with 25-99 employees were asked to complete the enquiry forms and tor

Average earnings of clerical and analogous 
employees! and all salaried employees in certain 
industries and services* : United Kingdom

British Waterways and London Transport.

Index g---------- ------------- -
All industries and services covered T

♦ “ Salaried employees ” covers administrative and technical grades (including 
employees with professional qualifications) and clerical anadogo<g

+ National and local government; coal; gas; electricity, British Railways, Brit sn 
Transport Docks; air transport; National Health Service; education (teachers); banking

this reason in compiling these tables the numbers of administrative, technical and 
clerical emnlovees in this size range and their aggregate earnings have been doubled 
before being added to the corresponding totals for the larger firms in each industry 
for the purpose of calculating average earnings.

Table 125

October

(1)

Clerical and analogous employees only All salaried employees

Males Females Males Females

Number of 
employees 
covered by 
returns

(2)

Average 
earnings 
monthly- 
paid and 
weekly-paid 
combined 
on weekly 
basis

(3)

Index of 
average 
earnings 
October 
1959= 100

(4)

Number of 
employees 
covered by 
returns

(5)

Average 
earnings 
monthly- 
paid and 
weekly-paid 
combined 
on weekly 
basis

(6)

Index of 
average 
earnings 
October 
1959 = 100

(7)

Number of 
employees 
covered by 
returns

(8)

Average 
earnings 
monthly- 
paid and 
weekly-paid 
combined 
on weekly 
basis

(9)

Index of 
average 
earnings 
October 
1959 = 100

(10)

Number of 
employees 
covered by 
returns

(II)

Average 
earnings 
monthly- 
paid and 
weekly-paid 
combined 
on weekly 
basis

(12)

Index of 
average 
earnings 
October 
1959 = 100

(13)

1956 . 321,000
£ s. d.
II 1 10 89-7 305,000

£ s. d.
7 14 1 83-0 873,000

£ s. d.
15 7 6 86-4 795,000

£ s. d.
9 7 6 84-6

1957 . 312,000 II 13 4 94-4 311,000 8 6 3 89-5 888,000 16 4 10 91-3 808,000 10 0 3 90-4

1958 . 307,000 II 16 4 95 6 315,000 8 9 7 91-3 898,000 16 13 10 93-8 826,000 10 2 2 91-2

1959 . 301,000 12 7 2 100-0 321,000 9 5 8 100-0 913,000 17 15 8 100-0 854,000 II 17 100-0

I960 . 298,000 13 2 3 106-1 333,000 9 16 10 106-0 928,000 18 18 2 106-3 876,000 II 13 9 105-5

1961 . 301,000 13 10 II 109-6 356,000 10 7 2 111*6 953,000 19 15 0 lll-l 915,000 12 4 6 110-3

1962 . 301,000 14 2 5 114-3 370,000 10 14 II 115-8 975,000 21 1 1 118-4 943,000 13 0 8 117-6

1963 . 246,000 14 0 10 116-7 366,000 112 0 119-2 1,014,000 22 6 5 125-5 972,000 13 15 7 124-4

1964 . 277,000 14 18 9 120-9 392,000 Illi 6 124-7 1,035,000 23 6 7 131-2 992,000 14 7 3 129-6

1965 . 278,000 16 3 1 130-7 406,000 12 9 6 134-4 1,045,000 25 10 1 143-4 1,033,000 15 15 3 142-3

9
9

£ s. d. £ s. d. £ s. d. £ s. d. £
18 1 10 18 12 5 19 16 7 20 4 7 19
18 18 8 19 16 1 20 14 4 21 0 0 20
19 14 7 20 13 6 21 9 II 20 17 6 21
20 5 8 21 18 9 22 6 10 22 13 6 22
21 II 4 23 II 2 23 10 3 24 0 6 23
24 0 4 25 17 0 25 4 5 25 II 10 25

0
7
0

9 5 7 17 6 7 115 7 12
17 2 8 7 7 7 18 3 7 18
3 2 8 14 1 8 8 5 8 6
9 10 9 2 6 8 15 8 8 12

18 6 9 12 10 9 4 4 9 1
10 8 10 10 1 9 19 3 9 13

All industries and 
services coveredPaper, 

printing, 
and 
publishing

Other 
manu­
facturing 
industries

All
manu­
facturing 
industries

Mining 
and 
quarrying

Construc­
tion

Gas, 
electricity 
and water

All production 
industries covered 
by enquiry

Public 
admini­
stration 
and certain 
other 
services

s. d. £ s. d. No. covered
19 4 19 2 0 2,103,000
17 3 20 0 9 2,165,000
4 4 21 2 8 2,200,000
9 9 22 5 1 2,267,000
9 0 23 10 7 2,283,000

13 4 25 10 8 2,340,000

15 4 10 3 0 1,452,000
6 5 10 13 6 1,500,000
2 II II 6 II 1,529,000

18 1 II 19 4 1,563,000
10 0 12 II II 1,576,000
18 8 13 15 1 1,635,000

Table 126

Average weekly 
wage earnings

(1)

Average hourly 
wage earnings

(2)

Average hourly 
wage earnings 
excluding the. 
effect of overtime ♦

(3)

Average hourly 
wage rates

(4)

“ Wage drift ” 
(col. (3) minus
col. (4))

5)

1952 April................................................ + 8-1 4- 9-7 4-10-6 4- 9 -1 4- 1-5
October ..... + 7-5 4- 7-6 4- 7-5 4- 8-0 — 0-5

1953 April.......................................................... 4- 6-9 4- 5-5 4- 4-7 4- 5-5 — 0-8
October ....... + 5-4 4- 5-0 4- 4-8 4- 4-5 4- 0-3

1954 April...................................... 4- 5-8 4- 5-0 4- 4-7 4- 4 -1 4- 0-6
October ....... 4- 7-4 4- 6-4 4- 6-0 4- 5-3 4- 0-7

1955 April.......................................................... + 9-5 4- 8-7 4- 8-2 4- 7-2 4- 1-0
October ....... 4- 9-0 4- 8-5 4- 8-3 4- 6-7 4- 1-6

1956 April ....... 4- 8-6 4- 9 -1 4- 9-3 4- 8-3 4- 1-0
October ....... 4- 7-3 4- 7-9 4- 8-2 4- 7-6 4- 0-6

1957 April ....... 4- 3-5 4- 3-6 4- 3-8 4- 2-5 4- 1-3
October ....... 4- 5-8 4- 6-5 4- 6-6 4- 5-6 4- 1-0

1958 April ....... 4- 4-6 4- 5-5 4- 5-9 4- 4-8 4- l-l
October ..... . . 4- 2-3 4- 3 -1 4- 3-4 4- 3-7 — 0-3

1959 April ....... 4-3-9 4- 3-6 4- 3-5 4- 3-5 — 0-0
October ....... 4- 5 -1 4- 3-6 4- 2-9 * 4- 14 4- 1-5

I960 April ....... 4- 6-5 4- 7-0 4- 6-4 4- 4-4 4- 2-0
October.......................................................... 4- 6-6 4- 8 -1 4- 7-3 4- 5-5 4- 1-8

1961 April ..... 4- 6-6 4- 7-3 4- 6-5 4- 6-2 4- 0-3
October ....... 4-5-4 4- 7-0 4- 6-9 4- 6-4 4- 0-5

1962 April.......................................................... 4- 4-0 4- 5 -1 4- 5-2 4- 4 -1 4- l-l
October ....... 4-3-2 4-4-1 4- 4-4 4- 4-2 + 0-2

1963 April.......................................................... 4-30 4- 3-6 4- 4-0 4- 3-6 4- 0-4
October ....... 4- 5-3 4- 4 -1 4- 3-6 4- 2-3 4- 1-3

1964 April.......................................................... 4- 9 -1 4- 7-4 4- 6-5 4- 4-9 4- 1-6
October 4-' 8-3 4-8-2 4- 8 -1 4- 5-7 4- 2-4

1965 April ....... 4- 7-5 4- 8-4 4- 8-0 4- 5-3 4- 2-7
October ....... 4- 8-5 4-10-1 4- 9-5 4- 7-3 4- 2-2

Table 124

October All employees Males

1955 79-2

1956 85-0

1957 90-9

1958 93-9

1959 100-0 100-0

I960 105-6 106-0

1961 110-8 111-2

1962 117-0 117-2

1963 123-4 123-5

1964 130-3 130-5

1965 141-4 141-7
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EARNINGS Index of average earnings (monthly enquiry) 
Great Britain

Table 127

Food 
drink 
and

Chemicals 
and 
allied

Metal 
manu­
facture

Engineer­
ing and 
electrical

Ship­
building 
ship.

Marine 
engin­
eering

Vehicles Metal 
goods 
not 
pkpwhere

Textiles Leather, 
leather 
goods 
and fur

Clothing 
and 
footwear

Bricks, 
pottery, 
glass, 
cement,

tobacco industries goods repairing specified etc.

Employees paid weekly*
1964 June 

July
107- 3
108- 2

112-1 
HI-7

August 105-9 107-4
September 104-7 109-7

October . 105-5 111*8
November 108-1 115-2
December 110-4 109-0

1965 January . 108-3 112-0
February . 107-7 111-3
March 116-9 112-8

April 110-7 114-6
May 112-4 118-4
June 113-0 120-3

July 111-8 115-6
August 112-0 112-0
September 112-7 115-5

October . 113-9 118-0
November 116-2 117-4
December 117-6 114-7

1966 January . 115-3 121-4
February 116-2 122-0
March 126-4 123-6

April

Employees paid monthly*
1964 June 107-6 102-0

July. 102-9 100-8
August 102-4 100-4
September 101-9 100-0

October . 103-0 100-3
November 103-1 101-6
December 123-5 110-7

1965 January . 107-5 109-7
February . 104-8 126-6
March 114-8 109-8

April 107-3 108-6
May 107-9 108-6
June 113-2 110-2

July. 1101 110-9
August 107-7 107-9
September 108-8 107-4

October . 108-2 108-2
November lll-l 108-9
December 125-2 117-8

1966 January . 112-5 114-7
February . 112-0 135-2
March 123-6 113-8

April

JO-7 109-8 115-2 117-1 110-6
10-7 109-6 115-1 112-6 109-9
10-0 106-9 113-7 110-0 109-0

110-9 108-2 117-1 109-6 108-7

HI-4 110-4 117-1 115-1 110-8
12-5 111-4 117-7 114-2 HI-7

108-2 106-1 112-4 108-8 107-1

113-8 112-5 123-5 118-2 112-7
114-5 113-0 122-4 119-8 112-9
115-8 114-3 126-7 120-2 115-5

115-7 111-6 122-4 116-3 111-5
118-4 117-3 126-4 122-0 118-2
118-3 116-2 132-0 125-5 117-4

118-9 115-4 139-3 124-3 116-6
118-1 114-3 125-5 121-0 113-8
120-5 116-4 130-4 123-4 114-3

121-7 118-9 130-2 125-4 116-7
122-4 119-6 132-1 124-8 116-2
118-6 114-6 122-3 118-2 113-6

120-7 120-4 135-5 124-3 115-7
121-8 120-2 133-5 136-5 118-8
124-3 123-0 141-5 126-6 130-3

104-4 105-9 109-1 117-1 104-6
103-6 104-0 103-2 102-1 104-9
101-1 102-7 103-7 101-6 103-6
106-3 102-5 103-3 100-1 103-8

102-6 104-6 103-8 100-1 104-8
104-8 104-6 104-9 1010 107-4
1110 113-7 128-6 122-3 115-6

104-2 107-9 106-6 101-I 105-7
107-7 107-5 107-9 100-3 106-9
115-5 110-5 110-6 102-8 108-1

107-7 107-3 107-3 101-6 107-3
108-5 109-1 109-5 102-9 106-5
114-0 109-1 109-5 102-5 108-5

110-7 109-2 112-9 103-8 109-7
108-9 107-3 ill-8 104-7 109-1
109-9 107-5 114-1 106-3 109-9

112-5 109-5 114-9 106-7 111-4
112-6 111-8 114-7 107-5 113-2
116-7 118-0 128-1 117-3 120-0

111-5 112-0 117-2 106-8 113-4
114-9 II1-9 119-9 108-0 115-5
115-5 114-1 123-0 107-8 119-5

HI-2 108-9 105-3 109-0 HI-2
116-3 111-8 105-7 HI-7 110-7
110-7 106-8 100-9 107-6 109-7
110-2 106-8 101-6 107-9 110-7

111-8 109-0 102-8 108-9 113-1
114-6 110-0 103-4 109-3 112-4
105-3 98-8 97-5 102-1 104-5

113-6 110-4 101-9 109-4 111-5
114-3 411-1 103-5 110-4 112-7
115-1 112-2 103-1 112-7 113-3

113-1 108 9 103-4 112-1 113-9
118-1 114-0 106-4 115-0 118-4
118-5 115-0 107-9 114-6 116*6

119-2 115-6 110-5 117-7 117-0
117-8 113-6 108-2 112-6 113-6
118-4 114-0 106-8 115-4 116*1

120-4 117-3 109-2 117-1 120-9
121 -5 117-9 108-5 116-6 118-3
113-5 110-6 101 -0 110-7 110-9

119-6 117-8 107-7 117-2 118-7
121-8 118-4 108-4 118-1 119-0
124-9 120-8 108-9 119-9 121 -1

103-0 104-4 112-6 98-5 107-5
108-3 104-2 108-0 97-2 101 -3
102-8 100-4 106-0 97-3 101 -9
102-8 100-3 107-5 97-2 104-1

102-4 102-4 110-1 100-4 100-4
104-0 101-7 119-7 101-0 103-6
113-9 112-9 146-3 106-9 lll-i

102-3 108-1 109-8 103-9 100-6
106-3 108-2 105-5 108-7 104-9
109-2 109-8 118-4 116-5 104-4

105-6 108-4 106-5 102-2 102-1
106-1 111-0 107-0 102-8 104-2
106-5 107-4 110-9 101-7 110-5

114-7 110-8 111-3 104-3 106-3
106-7 106-0 108-2 103-5 103-4
108-4 106-5 106-6 106-3 101-3

110-4 107-5 108-1 105-6 101-7
110-4 115-1 107-4 107-9 103-6
121-5 116-5 138-2 114-9 113-7

110-4 112-8 113-4 108-4 105-0
111-5 113-2 HI-9 111-5 105-7
117-4 115-6 128-8 119-8 105-9

All employees’}
1964 June . 1 107-4 108-5 109-8 109-1 114-8

July 107-3 107-8 109-7 108-6 114-4
August 105-3 104-9 108-7 106-1 113-1
September 104-2 106-3 110-2 107-1 116*3

October . 105-0 107-8 110-2 109-3 116-3
November 107-2 110-4 111-4 110-1 116-9
December 112-6 109-5 108-6 107-4 113-1

1965 January . 107-9 lll-l 112-4 111*4 122-3
February . 106-9 116-7 113-5 III-7 121-3
March 116-2 111-6 115-7 113-4 125-6

April 109-8 112-3 114-6 110-6 121-3
May ill-3 114-8 117-0 115-5 125-2
June 112-8 116-6 117-6 114-7 130-5

July HI-2 113-8 117-7 114-0 137-6
August 110-9 110-5 116-8 112-8 124-5
September HI-7 112-5 118-9 114-5 129-3

October . 112-5 114-5 120-4 116-9 129-1
November 115-0 114-3 121-0 117-9 130-9
December 118-8 115-8 118-3 115-1 122-3

1966 January . 114-4 118-6 119-3 118-5 133-9
February 115-0 127-0 120-8 118-2 132-2
March 125-4 119-6 1230 121-0 140-0

April

♦The earnings of employees paid monthly relate to the calendar month; those of 
employees paid each week relate to the last pay-week in the month.

117-1 1 110-0 110-1 108-4 106-0 108-2 110-6
111-7 109-4 115-2 110-9 105-8 110-6 109-5
109-2 108-4 109-6 106-1 101-4 106-8 108-6
103-7 108-2 109-2 106-0 102-1 107-1 109-8

113-7 110-2 110-6 108-3 103-5 108-2 111-4
113-0 HI-3 113-1 109 0 ; 105-0 108-7 111 -2
109-7 108-0 106-4 100-6 102-7 102-6 105-4

116-1 HI-7 111*9 110-2 102-6 109-0 109-9
117-5 112-0 113-1 110-8 103-6 110-3 " 111 -6
118-1 114-5 114-2 112-0 104-6 113-0 112-0

114-5 110-8 HI-9 108-9 103-6 111-2 112-2
119-7 116-6 116-3 113-7 106-3 113-9 116*3
122-8 116-2 116-7 114-1 108-1 113-4 115-6

121 -9 115-6 118-4 115-1 110-5 116-5 115-4
119-0 1130 116-2 112-7 108-1 111-8 112-1
121-3 113-7 116-9 113-1 106-7 114-6 113-9

123-2 115-9 118-9 116-2 109-0 116-1 118-1
122-6 115-7 119-9 117-6 108-3 • 115-9 116* 1
117-7 114-2 114-3 111-4 105-0 lll-l 111-3

121 -9 IJ5-I 117-9 , 117-2 107-8 116-5 116-5
123-1 118-1 120-0 117-7 108-2 117-5 116*8
124-0 128-6 123-5 120-2 110-7 119-9 118-7

t Revised since publication of last month’s Gazette. 
j Provisional.
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Index of average earnings (monthly enquiry) 
Great Britain
Table 127 (continued)

EARNINGS

1963 AVERAGE « 100

Timber, Paper Printing Other All Agri- Mining Construe- Gas, Transport Miscel- Allfurniture, and and manu- manu- culture and tion electri- and laneous industries
etc. paper publishing facturing facturing quarrying city and commu- services]] andproducts industries industries water nication§ services

covered

109-3 111-7 107 6 109 5 110-1 107-2 102-5
111-3 108-6 106 6 no 3 110-6 107-4 101-7
109-2 106-6 105 8 108 6 108-0 111-9 104-9
111-7 106-9 108 8 109 2 108-8 ni-2 104-5

112-4 108-2 109 7 109 1 110-4 105-0 106-5
114-0 105-1 111 1 no 3 111-6 101-4 107-2
105-8 105-7 104 5 106 0 106-2 101-9 108-4

111-9 110-4 110 8 III 6 112-1 105-1 107-5
112-5 115-7 III 1 112 4 112-6 104-3 108-0
114-9 111-8 114 0 III 8 114-7 107-2 107-7

107-7 109-1 113 6 no 9 112-2 lll-O 109-2
111-8 117-7 115 3 116 3 116-9 112-7 110-4
114-2 116-4 III 8 119 3 116-7 118-0 109-4

111-2 116-3 113 0 117 6 116-4 115-5 109-6
110-6 113-5 III 2 114 0 114-3 116-5 112-3
113-8 116-2 117 0 115 8 116-3 123-1 112-1

115-6 116*9 117 4 117 1 118-4 117-4 112-3
114-8 120-9 118 0 118 1 118-9 113-8 113-0
104-9 112-9 112 2 113 6 114-0 112-2 117-0

HI-7 121-5 119 7 120 0 119-0 110-4 113-2
112-8 123-2 120 5 120 4 119-9 112-If 113-2
114-3 122-6 124 6 121 7 124-2 118-21 113-9

107-7 103-3 104 0 102 5 104-8 102-4
110-7 104-0 102 8 103 3 103-5 __ 102-5
103-3 102-0 101 8 103 3 102-0 __ 102-5
106-9 102-6 101 2 102 1 102-3 — 104-4

103-4 105-3 102 8 102 6 103-0 104-1
105-2 106-9 106 5 104 6 104-2 __ ■ 105-9
114-7 113-1 112 1 117 4 114-2 ‘ i 105-4

114-8 108-3 110 2 109 3 107-3 105-8
103-9 108-7 103 1 104 1 109-4 107-4
110-2 113-3 109 8 no 2 110-7 — 105-7

109-7 112-7 104 6 101 5 106-9 108-8
108-4 106-9 105 4 105 4 107-8 108-8
113-9 108-6 109 0 104 4 109-4 — 108-2

108-0 110-4 107 2 103 0 109-5 108-9
HI-3 107-3 107 5 102 9 107-3 __ 109-7
112-2 107-6 105 3 104 2 107-6 — 109-4

108-8 108-7 105 4 105 4 108-7 109-6
110-3 112-4 108 2 107 3 110-8 109-4
116-2 113-4 113 7 115 5 118-2 n 0-0.

117-6 110-3 110 4 112 4 112-2 112-6111-3 109-8 109 5 no 2 115-4 ■ ' __ _ 114-0119-2 120-2 115 4 115 2 116-0 112*1

109-1 110-3 107 1 108 1 109-2 107-2 102-5111-2 107-8 106 0 108 8 109-4 107-4 101 -7108-5 105-8 105 2 107 5 107-0 111-9 104-8HI-2 106-1 107 6 107 7 107-7 ni-2 104-5
111-4 107-7 108 6 107 8 109-2 105-0 106-3113-1 105-4 110 3 109 1 110-3 101-4 107-1106-8 106-9 105 6 107 9 107-4 101-9 108-2
112-1 110-0 110 5 no 9 lll-l 105-1 107-4111-4 114-4 109 6 no 6 111-9 104-3 108-0114-3 112-0 113 1 III 3 113-9 107-2 107-6
107-9 109-6 III 9 108 9 ni-2 lll-O 109-2
II1-4 115-8 113 5 113 9 115-2 112-7 110-3114-1 115-0 III 1 116 2 115-3 118-0 109-3
110-8 115-2 III 8 114 6 115-1 115-5 109-6110*6 112-3 no 4 III 6 113-0 116-5 112-1113*6 114-6 114 9 113 3 114-7 123-1 112-0
114-8 115-4 115 2 114 5 116-6 117-4 112-1114-3 119-4 116 1 115 8 117-3 113-8 112-8106-1 112-9 112 3 113 7 114-6 112-2 116-6
112-3 119-4 117 8 118 2 117-6 110-4 113-2112*6 120-7 118 3 118 0 118-9 112-If 113*3114-8 122-1 122 7 120 0 122-5 118-2$ 113-9

107-7 107-3 109-2 110-3
107-8 109-5 109-8 109-2
106-4 108-0 109-2 105-8
108-0 108-1 110-0 106-5

108-2 108-6 109-6 107-2
107-9 108-4 110-3 108-5
93-8 105-5 108-5 104-9

105-5 109-2 111-8 108-2
109-9 109-9 113-6 109-5
111-8 111-9 115-5 109-1

107-3 no-i 115-7 110-2
115-6 112-7 118-7 113-1
114-0 112-0 120-6 110-2

113-3 no-1 120-0 109-0
110-4 109-9 119-3 108-4
114-9 112-8 121-3 109-5

115-5 117-5 121-2 112-8
111-7 116-4 121 -9 113-5
104-1 114-5 123-7 109-5

109-9 117-0 123-0 115-5
112-0 118-2 123-6 117-7
119-0 117-8 124-9 119-9

106-1 104-5 107-9 99-9
105-0 104-5 106-6 97-3
101-9 104-2 106-0 98-5
102-3 103-3 110-6 95-2

104-3 103-7 109-8 96-0
104-4 104-1 110-1 98-9
126-2 105-0 115-7 110-3

104-7 107-0 112-2 96-1
105-8 107-9 113-4 95-6
113-2 108-1 114-9 106-0

107-6 107-8 113-7 104-7
112-0 108-8 121-1 100-4
lll-O 108-0 117-4 98-3

111-8 107-9 119-3 101-1
109-7 108-2 117-7 99-2
110-4 107-7 118-8 98-2

111-7 111-4 119-0 97-8
112-0 111-3 119-8 100-6
137-0 112-0 123-2 105-2

112-9 115-4 119-1 101 -0
113-6 114-7 120-2 104-8
121-5 116-9 112-9 108-9

107-5 106-5 109-1 108-4
107-4 108-1 109-6 107-1
105-9 106-9 109-0 104-5
107-4 106-7 110-0 104-5

107-7 107-2 109-6 105-2
107-5 107-1 110-3 106-8
96-6 105-3 109-0 105-7

105-0 108-6 111-6 105-9
109-1 109-3 113-3 106-9
111-5 110-8 115-2 108-4

106-9 109-4 115-2 109-0
114-8 111-6 118-7 110-6
113-3 110-8 120-0 107-9

112-7 109-5 119-6 107-4
109-9 109-4 118-8 106-6
114-0 111-3 120-8 107-3

114-7 115-7 120-7 110-0
111-3 114-9 121-4 lll-l
106-9 113-8 123-4 108-5

109-7 116-6 122-2 112-7
111-7 117-1 122-9 115-2
118-7 117-5 124-4 117-7

Employees paid weekly*
109 1 June 1964
109 3 July
107 7 August
108 5 September

109 5 October
no 1 November
104 6 December

no 5 January 1965
111 7 February
113 5 March

III 6 April
116 1 May
116 0 June

115 5 July
113 9 August
116 2 September

117 7 October
117 4 November
113 6 December

117 5 January 1966
118 5 February
122 6 March

April

Employees paid monthly*
104 6 June 1964
103 4 July
102 1 August
102 4 September

103 1 October
104 2 November
114 2 December

106 7 January 1965
108 5 February
no 5 March

107 2 April
108 6 May
109 3 June

109 6 July
107 7 August
108 0 September

109 2 October
no 9 November
118 9 December

112 2 January 1966
114 8 February
116 4 March

April

All employees’?
108 4 June 1964
108 5 July
106 9 August
107 6 September

108 6 October
109 3 November
105 9 December

109 8 January 1965
no 0 February
112 8 March

no 7 April
114 8 May
114 9 June

114 4 July
112 8 August
114 8 September

116 2 , October
116 2 November
114 1 December

116 4 January 1966
117 8t February
121 4 March

April

Sea Gasport, postal services. The indices from 
august, 1963 include London Transport.
of boots and sho«aUn^r^eS and c^ean^ns’ motor repairers and garages and repair

If Earnings of employees paid monthly have been converted to a weekly according 
to the formula:—monthly earnings multiplied by 12 and divided by 52.
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Weekly Rates of Wages, Average Weekly Earnings 
Average Salary Earnings (1955-64); Retail Prices

(Manual Workers)
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EARNINGS

Table 128 GREAT BRITAIN: JANUARY 1964= 100

Average weekly earnings including overtime premiumSummary Average hourly earnings excluding overtime premium

Engineering industries*

Shipbuilding and ship repairing!

Chemical manufacture^

2

106-9
105- 2
106- 4
107- 0
106-5
106-7

109-0 
109-8
108- 9
109- 4
110- 8 
109-5

120-0
123-9
120-9

428
477
406
392
347
423
425
469
402
385
338
415

98-6
97- 9
98- 3
98-2
98-2
97-8

98-0
98-8
98-3

104-7
103- 9
104- 3
105- 4
104- 8
105- 1

105-7
105-7
105-7

109-4
107-9
109-0

113- 9
114- 1 
114-0

110-8
82-5
78-0 

101-4 
108-3
81-2
73-8
97-3

95- 7
98-5
96- 2

107-0
107-4
107-0

115-7 
112-5
114- 8
115- 5
114- 5
115- 1

112-4
112- 0
113- 4
110-7
109-9
113-0

419
482
432
412
472
425

3
5
8
2

10
6

6
0
6
5
8
0
4
7

2
6
8

102- 0
103- 7 
103-0 
102-4
101- 5
102- 4 
102-1 
102-8 
102-6 
101-4
101- 7
102- 3

106- 5 
110-6
107- 5
106- 1 
105-8
107- 7

109-0
105- 1
107- 8
109-7
106- 5
108- 7

106- 0 
110-8
107- 6 
104-8
108- 7
106- 9
107- 0 
110-5
107- 8 
106-3
109- 5
108- 1

114- 9 
111-7 
113-9
115- 0
113- 3
114- 4

112- 2 
117-3
113- 5

116-7
118-9
116- 0
114-8
117- 4
118- 0

121-5
120- 8
121- 4

d.
99-0 

107-8
91-7
90-9
80-3
94-0

d.
96-7 

109-1
99-4

119-8 
109-8
79-8 

113-2 
113-9 
101-6
76-1 

105-1

d.
94-6
76-7
68-7
82-2

109-4 
111-4 
109-9

109- 7
110- 9 
114-6
108- 9
109- 7
111- 3

107-4
111-3
107- 0
109-3
109-6
108- 2
108-2

120- 7
117-2
119-6
121- 5
119- 2
120- 8

111-0
120-4 
113-0 
102-8 
113-7 
105-2

102- 7 
104-1
103- 0 
103-1 
102-9
102- 9
103- 0 
103-6 
102-8
102- 3
103- 1 
103-1

100-9
98-5 

100-2
97- 7
98- 4
97-7

104-4 
104-1
102- 4 
101-4
103- 1
104- 2

107- 3
108- 5
109- 9
107- 5 
106-1
108- 4

115-0 
115-9 
115-1

108- 2
109- 9
110- 2
109-4

102-0 
104-3 
101-3
100- 6
101- 5
102- 6

103-1 
109-2
105- 7
103- 1
106- 5
104- 5
103- 9 
108-9 
106-5
104- 4 
106-6
105- 5

109-8 
112-3 
108-4
108- 2
109- 6
110- 3

114-4 
113-2 
113-2 
116-7 
113-9
113- 1 
116-2
114- 5

103- 3 
107-7
104- 8 
104-2
106- 1 
104-3
104- 0
107- 6 
106-0
105- 4
106- 4 
105-3

117- 9
120-7
118- 4
119- 2
122-6
119-9

June
1963

June
1963

t370-1.
t271-272; 276. 
§311-312.

106-4 
110-2
106- 2
107- 6
109- 7 
107-3- 
107-1
110- 0
107- 8
108- 3 
110-0 
108-3

Time workers
Skilled .... 
Semi-skilled.
Labourers .... 
All timeworkers. 

Payment-by-results workers
Skilled .... 
Semi-skilled.
Labourers ....
All payment-by-result workers 

All skilled workers . 
All semi-skilled-workers .
All labourers .... 
All workers covered

Time workers
Skilled .... 
Semi-skilled.
Labourers ....
All timeworkers . 

Payment-by-result workers
Skilled .... 
Semi-skilled.
Labourers ....
All payment-by-result workers 

All skilled workers . 
All semi-skilled workers . 
All labourers .... 
All workers covered

114-1 
124-3 
105-6
99-4
85-9 

110-9 
112-8 
119-8 
102-7
96-4
83 -6 

107-6

Timeworkers
General workers .
Craftsmen .... 
All timeworkers . 

Payment-by-result workers
General workers .
Craftsmen ....
All payment-by-result workers 

All general workers. 
All craftsmen .
All workers covered

d.
6
0
6
0
9

10

s.
396
447
386
370
324 
383

$.
406
466 
420

d.
10

d.
108-5
92-5
74-9
97-8

Standard InduSiaTalSffiS:-W Headings of the 
*331-349: 361: 363-369: 370-2; 381-385; 391; 393; 399.

Index of earnings by occupation 
in certain manufacturing industries

Iron and steel manufactures

Timeworkers
Process workers . . . .
Maintenance workers (skilled)
Maintenance workers (semi-skilled)
Service workers ....
Labourers . . . . .
All timeworkers .... 

Payment-by-result workers
Process workers ....
Maintenance workers (skilled)
Maintenance workers (semi-skilled)]
Service workers . . . .
Labourers .....
All payment-by-result workers

All process workers.
All maintenance workers (skilled)
All maintenance workers (semi-skilled) 
All service workers.
All labourers ..... 
All workers covered

January
1966

| June January June January
j 1964 1965 1965 1966 January

1966
June January June January
1964 1965 1965 1966

93-9 103-5 106-7 109-4 114-0
s. d.

444 6 95-1 102-5 106-7 110-0 116-295-5 104-9 105-4 109-8 111-3 384 9 95-7 102-6 106-1 108-4 112-994-1 104-1 106-9 110-7 112-7 315 7 94-7 101-0 106-6 109-6 114-294-5 104-0 106-2 109-7 113-0 404 3 95-1 102 -1 106-3 109-2 114-8
93-9 103-9 107-6 110-7 114-3 458 II 96-0 102-6 107-6 110-8 116-894-1 103-9 106-3 109-7 111-8 415 II 94-9 102-6 107-3 110-3 114-993-2 102-4 104-2 109-7 111-0 329 10 95-2 100-6 103-7 108-2 112-694-0 103-8 106-8 1100 112-8 432 7 95-4 102-5 107-2 110-2 115-593-9 103*6 107-1 110-0 114-1 451 6 95-6 102-6 107-2 110-4 116-594-8 104-4 105-9 109-8 111-7 401 7 95-4 102-7 106-9 109-6 114-293-9 103-7 106-3 110-6 112-4 318 10 94-9 100-9 106-0 109-4 114-194-3 103-9 106-5 109-9 112-9 418 2 95-5 102-5 107-0 1101 115-4 S

100-1 108-5 114-6
!

120-9 130-1
s. d.

441 8 95-4 102-3 111-5 112-7 119-999-8 102-2 114-9 119-6 124-2 346 3 96-6 99-5 104-7 111-2 118-993-7 99-3 109-9 112-5 120-3 320 2 95-3 99-0 106-3 107-1 116-297-2 104-1 114-0 119-4 125-5 380 8 95-0 100-6 109-7 112-1 118-4
95-4 102-4 112-0 120-2 123-6 454 0 96-2 101-4 107-9 113-7 120-393-6 102-9 111-5 116-1 120-6 354 2 97-0 1010 108-3 111 -6 118-593-8 95-5 107-8 116-3 114-4 359 3 93-5 98-7 104-2 108-7 113-295-1 101 -9 111-8 119-3 122-5 424 3 96-2 101-4 108-2 113-3 120-096-3 103-5 112-5 120-3 124-8 452 3 96-2 101-7 108-5 113-3 120-795-1 102-8 112-3 117-0 121-6 352 6 96-6 100-7 107-6 111 -7 118-994-1 97-0 108-7 114-6 117-0 341 9 94-4 98-6 105-1 107-9 114-695-7 102-5 112-4 119-4 123-7 415 4 96-0 101-5 108-7 113-1 120-6
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Table 130
31st JANUARY 1956 = 1001955 AVERAGE =100

Table 129

ALL MANUAL WORKERS*
Men Women Juveniles

All industries and services

19561 104-8 104-2 105-5 104-7 104-8 104-2 105-5 104-7

-Monthly averages -

March1965 143-7 146-6 152-0 144-5 93-5 93-9 93-4 93-6 153-7 156-1 162-7 154-5

1959 122-0120-598-7
126-3124-3123-899-6

1960 130-6128-398-3
133-4134-3132-098-3

1966

1961 140-0136-797 -7
April 151-5 156-8 163-4 152-9 91-1 91-2 91-1 91-1139-9 166-3 171-8 179-4143-8 167-8139-296-8

Manufacturing industries
1962 19561147-1142-2 104-996-6 103-9 104-9 104-7 104-9 103-9 104-9 104-7

147-7149-6143-796-0

Monthly averages-*1963 152-6146-496-0

155-8155-9151-397-0

1964
1965 March 140-1 144-9 148-4 141-3 93-6 93-5 93-6 93-6 149-6163-7 154-9159-8 158-6 150-997 -7

164-5168-5163-897-2

1965

1966177-5171-8 -96-8

April 147-5 155-1 160-7 149-3 91-4 91-2 91-2 91-3 161-4 170-1 176-2 163-6
178-5185-7177-895-7

1966

" 4.

158-6 
158-6 
160-3

92-8
92-5
92-5

159-5
159- 9
160- 2

1957
1958
1959
1960
1961
1962
1963
1964
1965

143-5
143-6
143-9

143-0
143-0
143-2

140-5
140- 9
141- 1

149-8 
149-9 
151-3

147- 3
148- 0
148-3

146-6
146-7
146-9

144-1
144- 5
145- 5

153-0
153- 0
154- 4

150-0
150-2
150-5

149-0 
149-1 
149-5

145- 8
146- 2
146-4

155-1
155- 2
156- 3

147-2
147- 8
148- 2

155-2 
155-3 
155-6

149-2
149- 7
150- 1

161-3
161-4
163-0

152- 5
153- 1
154- 1

147-4
147-4
149-0

144-5
144-6
144-8

141- 8
142- 2
142-4

147-6
147- 8
148- 0

91-9
91-9
91-8

92-1
92-1
92 1

93-4
93-3
93-2

91-7
91-4
91-2

93-3
93-2
93-1

91-6
91-6
91-5

92-1
92-0
91 -9

92-3
92-3
92-3

93-2
93-0
93-0

91-7
91-5
91-4

92-3
92-1
921

100-0
(44-7)

99-9
99-8
99-8 
98!
95-9 
95-1 
95-0 
94-5 
92-7

92-0
91-9
91 -9

92-1
92-1
92 1

93-2
93-1
93 1

92-2
92-2
92-2

93-1
92-9
92-7

100-0
(44-6) 

99-9 
99-7 
99-6 
98-0 
95-9 
95-1 
95-0 
94-6 
92-9

92-0
92-0
91-9

93-3
93-2
93-2

93-4
93-2
93-1

158-8
1591
161-0

158-5
158- 7
159- 0

162- 9
163- 3 
163-8

156- 5
157- 2 
157-5

161-4
161- 5
162- 0

169-3
169- 6
170- 9

164-4
166-0
166-8

161- 9
162- 9
163- 3

157- 2
158- 2
158-9

173-2
173-3
175-3

169- 6
170- 1 
170-4

168-4
168-6
168-9

176-4
176-6
178-7

163- 9
164- 8 
166-1

171- 4
172- 9
173- 4

160- 9
161- 1
162- 9

155- 3
156- 0
157- 2

161- 0
162 -1
162- 6

68-1
75-0
80-9
85-9
91-5 

100-0 
108-0 
113-0 
116-9 
122-2 
130-1 
138-0 
142-9 
148-9 
161-8 
174-8

100-0 
107-3 
114-8 
118-5 
126-3 
133-4 
139-9 
147-7
1558 
164-5 
178-5

4957
4958
1959
1960
1961
1962
1963
1964
1965

110-1 
113-6 
116-5 
119! 
1239 
127-4 
131-0 
137-0 
141-9

110-0 
113-8 
116-8 
119-7 
124-6 
129-1 
133-6 
139-8 
145-7

109-6 
113-6 
116-4 
120-0 
124-3 
129-0 
133-6 
141-0 
147-5

151-7
153-0
153-6

150-2
150- 7
151- 0

109-7
114-0 
117-0 
120-8 
125-3 
130-3 
135-7 
142-6 
149-4

156-0
156-4
156-5

157- 7
158- 8
159- 2

156- 9
157- 2
157-3

111-3 
115-8 
119-0 
123-2 
130-3 
135-6 
141-0 
147-6 
155-1

145-2 
145-3 
145-6

110-0 
113-7 
116-5 
119-4 
124-2 
128-0 
131-8 
138-0 
143-3

151-2
151- 3
152- 6

145-0
145- 4
146- 3

1100
114-0
117-0
120-0 
125-0 
129-6 
134-3 
140-6 
146-7

100-0 
(44-/) 

99-9 
99-7 
99-6 
97-1 
95-6 
95-2 
95-1 
94-9 
92-7

91-6
91-5
91-4

100-0 
(44 4) 

99-9 
99-7 
99-6 
97-9 
96-0 
95-1 
95-0 
94-6 
92-8

92-2
92-1
92-0

2.
3.

100-0
(45-2)

99 -9
99-6
99-5
98-3
95-8
95-1
95-0
94-8
93-1

93-6
93-4
93-3

100-0
(44 3)
100-0 
99-9 
99-7 
97-5 
95-4 
95-0 
94-9 
94-6 
92-7

91-6
91-5
91 4

91-5
91-4
91-2

92-0
91-9
91-8

100-0 
(44-2)
100-0
99-8
99-6
97-3
95-4 
95 1 
95-0
94-8
92-7

91-6
91-5
91-5

92-2
92-2
92-1

91-6
91-4
91-2

92-2
921
92-0

92-5
92-4
92-4

156-1 
156-2 
156-7

155-2 
155-4 
155-5

150- 4
151- 1
151-4

110-1 
113-9 
117-0 
122-8 
129-6 
133-8 
137-7 
144-4 
1530

163- 5
164- 0
165- 9

154- 4
155- 1
156- 3

110-1 
114-2 
117-3 
122-3 
129-8 
135-7 
140-6 
147-8 
156-9

167-1
167- 1
168- 8

109-6 
113-7 
116-7 
122-7 
130-6 
136-0 
141-0 
149 1 
159-1

109-8 
114-4 
117-7 
122-8 
130-7 
137-0 
142-8 
150-4 
160-5

160-0
160- 7
161- 2

110-7 
114-7 
117-7 
125-9 
135-7 
141’1 
145-6 
152-9 
164-4

170-1
170-5
170-7

HI-4
116-0 
1192 
125-6 
135’9 
142-5 
148-4 
156-1 
167-4

157- 8
158- 0
158-5

156- 8
1569
157- 2

151- 9
152- 6
152-9

165-0
165-4
167-2

110-1 
114-3 
117-4 
122-5 
130-3 
136-2 
141-3 
148-6 
157-9

110-6
114-5
117-3
122-7
129-5 
134-1
138-2 
144-7 
152-4

148- 4
149- 3
149-6

145-5
145-6
147-2

159- 8
160- 7
161- 1

97- 7
98- 4
97- 7
98- 5
99- 3 

$100-0(47-0)
99 -5
99-0
98- 3
99- 1
98-3
97-2
96-3
96- 5
97- 4
96-3

110-1 
113-9 
116-9 
122-8 
130-1 
134-6 
138-6 
145-6 
154-5

April 
May 
June

April 
May 
June

January . 
February 
March 
April

October . 
November 
December

January . 
April 
July 
October

January . 
April 
July 
October

January . 
April 
July 
October

January . 
April 
July 
October

October . 
November 
December

January . 
April 
July 
October

July 
August 
September

July 
August 
September

January 
February . 
March

January 
February . 
March

January . 
February 
March 
April 
May 
June 
July 
August . 
September 
October. 
November 
December

January . 
February 
March 
April 
May 
June 
July 
August . 
September 
October 
November 
December

Hourly rates 
of wages

Average weekly 
earnings

Average salary 
earnings!Weekly rates 

of wages
Average hourly 
earningsNormal weekly, 

hours
All 
workers

1950 .
1951 .
1952 .
1953 .
1954 .
1955 .
1956 .
1957 .
1958 .
1959 .
1960 .
1961 .
1962 .
1963 .
1964 .
1965 .

Average hours 
worked

100-0 
(44 4) 
100-0
99-9
99-7
97-8
95-2
94-9
94-8
94-6
92-7

WAGES AND 
HOURS

92-5
92-4
92-4
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t Compiled annually (October). . . .
$ Actual average figure in hours for the index base year (1955) is given in brackets
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HOURS

Note.—
These indices have been converted to a common base date (Average 1955 = 100) 

and therefore should not be compared with indices on different bases.
♦ The indices of rates of wages and of normal weekly hours relate to manual workers 

in all industries and services, but those for average weekly earnings and average hours 
worked cover only those in industries included in the half-yearly enquiry into earnings 
and hours of manual workers. <

Indices of weekly rates of wages, normal weekly hours, 
hourly rates of wages (manual workers): United Kingdom

69-7
76-1
82-8
87-1
92-2 

100-0 
108-4 
114-0 
118-9 
123-2 
132-5 
141-9 
148-4 
154-3 
166-1 
181-6

tive agreements between organisations of employers and workpeople, arbitration 
awards or wages regulation orders. The indices do not reflect changes in earnings 
or in actual hours worked due to such factors as overtime, short-time variations 
m output etc.
The figures relate to the end of the month.

Hcation of the index figures to one decimal place must not be taken to mean 
that the figures are thought to be significant to more than the nearest whole 
number.
Where necessary, figures published in previous issues of this Gazette have been 
revised to include changes having retrospective effect or reported belatedly. Revised 
figures are given m italics.

Movement in rates of wages, hours 
of work, earnings and salaries: United Kingdom

at thebase (31st I965>
Notes.—
1. These indices measure the average movement in the level of full-time weekly rates

• wa8®s» normal weekly hours of work and hourly rates of Swages in the principal 
SdSS Ta se™ce%in United Kingdom/ Details. of the represeSative 

Ar ?nd services for which changes are taken into account and the method
1957 Anri? 8iVln m thws™es °J This Gazette for February 1957, September 

-1 !?58J Fe5ruary 1959 and January 1960. The indices are based on 
the recognised rates of wages and normal hours of work fixed by voluntary collec-

Hourly rates of wagesWeekly rates of wages Normal weekly hours*
Men Women Juveniles 1 All 

workers
Men | Women Juveniles All 

workers

6)

73-1 73-0 100-2
79-3 79-2 100-2
85-8 85-7 100-1
89-8 89-7 100-1
93-7 93-6 100-1

100-0 100-0 $100-0 (44-
107-9 108-0 100-0
113-4 113-6 99-9
1175 117-9 99-7
120-6 121-1 99-6
123-7 126-3 90-0
128-8 134-3 95-9
133-6 140-5 95-1
138-4 145-7 95-0
144-9 153-2 94-6
151-2 162-8 92-9

119-9 120-3 99-6
120-3 120-8 99-6
120-6 121-1 99-6
120-9 121-5 99-5

122-0 122-7 99-4
123-3 125-6 98-7
123-8 126-5 97-9
124-4 127-9 97’3

127-3 132-0 96-4
128-1 133-1 96-3
129-0 134-6 95-8
130-1 136-4 95-4

130-7 137-3 95-2
132-7 139-5 95-1
134-4 141 -3 95-1
134-9 142-0 95-1

136-3 143-4 95-1
137-8 145-0 95-1
138-6 145-8 95-1
138-9 146-2 95-0

142-5 150-3 94-9
142-7 150-5 94-8
143-1 151-0 94-8
143-7 151-6 94-8
144-2 152-3 94-7
145-0 153-2 94-7
145-6 153-9 94-6
145-8 154-1 94-6
146-1 154-5 94-6
146-2 154-7 94-6
146-7 155-5 94-4
147-4 156-9 93-9

148-4 158-2 93-8
148-6 158-4 93-8
149-0 159-3 93-6
149-4 160-1 93-3
149-9 160-8 93-2
150-8 161-1 93-1
151-6 164-5 92-5
152-4 164-9 92-4
152-6 165-2 92-4
153-0 166-0 92-2
153-8 167-1 92-1
154-2 167-6 92-0

155-8 170-1 91.6
1559 170-6 91-4
157-3 172-4 91-2
157-6 173-0 91-1
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WAGES AND 
HOURS

Weekly rates of wages, normal weekly hours, 
hourly rates of wages. By industry group 
(all workers): United Kingdom

Weekly rates of wages, normal weekly hours, 
hourly rates of wages. By industry group 
(all workers): United Kingdom
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31st JANUARY 1956 = 100 31st JANUARY 1965 « 100Table 131

Textiles

-Monthly averages .Monthly averages .

March 1965March .1965

19661966

AprilApril

Normal weekly hours*Normal weekly hours*

-Monthly averages

March 1965March .1965

19661966

AprilApril

-Monthly averages .-Monthly averages .

156 159158 157155 163148 161147148 163149 157161150 163 150159March . March1965 1965

1966 1966

167 172174 168172161 174157 181160162 176174158 174170April 182 171 April

* See footnote on previous page.

159
159
159

154
154
154

166
166
166

165
165
165

163
163
163

155
160
160

152
152
152

1959
1960
1961
1962
1963
1964
1965

January 
February 
March .

January 
February 
March .

159
159
159

118
119
130
134
140
147
155

150
150
157

158
158
158

120
126
135
140
147
155
165

163
164
164

165
165
167

168
168
168

173
173
174

Chemicals 
and allied 
industries

152
156
156

162
162
162

148
148
148

155
155
155

147
147
147

149
149
149

152
153
154

155
155
157

148
148
154

154
154
154

161
161
161

164
164
165

165
165
165

165
165
167

165
166
166

169
169
169

165
165
165

164
165
165

158
158
162

172
172
172

165
165
165

159
164
165

168
168
168

160
160
168

158
160
160

158
158
158

163
167
167

163
163
163

163
163
163

177
181
181

177
177
177

171
171
175

162
162
165

170
170
171

167
167
167

163
164
166

171
171
173

164
168
171

157
161
163

117
122
132
138
145
150
162

179
181
181

172
174
174

166
166
168

171
171
171

1959
1960
1961
1962
1963
1964
1965

April 
May 
June

117
122
130
135
142
150
159

159
159
159

169
169
169

157
158
158

158
158
158

112
118
123
130
137
145
154

156
156
156

156
156
160

155
155
155

157
157
160

112
116
127
131
135
141
148

118 
121
127
132
137
142
152

159
159
159

118
125
130
138
142
152
161

115
121
132
137
145
154
163

163
163
163

169
169
169

118
125
132
141
144
152
161

119
126
131
141
147
154
163

114
120
127
136
144
151
159

167
167
174

120
123
130
143
147
156
163

112
119
126
132
139
149
168

173
175
175

116
124
131
138
145
154
166

168
168
171

122
126
138
144
151
159
168

162
163
163

118 
121
127
136
141
148
156

1959
1960
1961
1962
1963
1964
1965

October 
November 
December

118
124
130
133
136
142
151

Leather, 
leather 
goods 
and fur

April 
May 
June

October 
November 
December

April 
May 
June

October 
November 
December

April 
May 
June

January 
February 
March .

January 
February 
March

July 
August 
September

April 
May 
June

October 
November 
December

April 
May 
June

Agriculture, 
forestry 
and fishing

October 
November 
December

October 
November 
December

July . 
August. 
September

All metals 
combined

July 
August 
September

July 
August 
September

July . 
August. 
September

Mining 
and 
quarrying

Bricks, 
pottery, 
glass, 
cement, etc

July . 
August. 
September

Clothing 
and 
footwear

Food, 
drink and 
tobacco

January 
February 
March

January 
February 
March

•Actual average of normal weekly hours at the index base date (31st January 1956) 
are shown in brackets at head of column.
Note.— t ... . . ,.

If comparisons are made between the indices for different industry groups, it should 
be remembered that the indices for a particular group may have been affected by

the incidence of changes in rates of wages or hours of work in the months immediately 
prior to the base date (31st January 1956.) In addition, there is considerable variation 
in the provisions of collective agreements and statutory wages regulation orders 
and there is therefore no common pattern for the calculation of the indices for the 
different industry groups.

Hourly rates of wages
1959
1960
1961
1962
1963
1964
1965

Weekly rates of wages
1959
1960
1961
1962
1963
1964
1965

Hourly rates of wages
C 1959

1960
1961
1962
1963
1964 

11965

Table 131 (continued)

Timber, 
furniture, 
etc.

Paper, 
printing 
and 
publishing

Other 
manu­
facturing 
industries

Construc­
tion

Gas, 
electricity 
and water

T ransport 
and 
communi­
cation

Distributive 
trades

Professional 
services 
and public 
adminis­
tration

Miscellan­
eous 
services

Weekly rates of wages
118
122
126^
134
138
143
149

118
122
126
133
137
143
152

112
115
120
128
135
142
146

120
122
125
133
138
144
148

112
115
120
125
132
141
156

115
121
125
129
135
144
153

117
121
128
132
138
143
150

119
123
129
134
140
148
156

118
120
125
132
137
143
147

146 148 145 148 154 151 148 152 144
147
147
149

148
153
154

146
146
146

148
148
148

154
154
157

151
152
154

148
149
150

155
155
156

144
145
145

151
152
152

154
154
154

146
147
147

148
148
148

157
159
159

154
154
154

150
151
151

156
156
159

147
149
149

152
152
152

154
154
154

147
147
151

148
151
151

160
160
160

155
156
156

151
154
156

160
161
161

151
151
151

153
153
153

159
159
159

151
151
151

151
151
154

160
164
164

157
157
157

156
156
158

161
161
161

158
158
158

153 159 151 155 164 157 185 162 159

117
120
127
132
138
143
152

118
119
126
129
135
139
145

119
123
128
132
138
144
150

112
115
118
124
131
139
144

117
119
125
127
139
136
140

112
116
121
124
128
133
139

118
121
122
126
131
135
142

118
123
124
132
135
144
151

115
120
126
131
138
146
155

151 142 148 142 138 138 138 147 151

152
152
152

142
142
148

149
149
149

143
143
143

138
138
138

138
138
138

138
138
144

151
151
151

155
155
155

152
152
152

148
148
148

150
150
151

144
144
144

141
141
141

140
140
140

144
144
144

153
153
154

157
157
157

152
152
152

148
148
148

151
151
151

144
144
148

142
142
142

142
143
143

144
144
144

154
154
154

158
158
158

158
158
158

148
148
148

155
155
155

148
148
148

144
144
146

143
143
144

148
148
148

154
154
155

158
158
158

159 148 156 149 146 144 148 157 161

-Monthly averages .

(47 5)
99-9
980
97-8
97-8
97-5
95-6
95-5

(39/) 
100-0 
99-9 
96-7 
96-6 
96-6 
950 
94-1

(45 0) "
99-1
97-5
94-8
94-4
94-1
93-0
911

(43-6) 
100-0 
96-8 
95-9 
95-9 
95-9 
95-9 
93-1

(40 4)
99-6
96-4
95-6
95-4
95-4
95-3
92-4

(45 0) 
100-0
99-7
94-8
96-6
94-6
94-5
93-8

(45 0) 
100-0 
100-0
96-3
95-6
95-6
95-0
93-3

(44-2) 
100-0 
98-7 
95-8 
95-4 
95-3 
95-3 
93-6

(44’7)
99-9
98-7
95-5
95-3
95-3
95-3
94-7

(44 0) 
100-0 
98-0 
96-1 
95-5 
95-5 
94-5 
92-8

(43’2)
99-1
96-9
95-8
94-2
93-2
93-2
93-2

(45 0)
98-6
96-2
94-5
94-2
94-1
93-9
91-9

(45-0
100-0
99-0
96-1
93-5
93-4
92-5
90-8

(44’2)
100-0
96-1
95-1
95-1
94- 1
95- 1
93-2

(45-6)
98-9
97-4
95-6
93-6
93-4
93-2
92-1

I (45-6)
100-0
99-8
96-9
95-5
95-5
95-5
92-9

(451)
97 7
97’4
93-5
93’2
932
932
930

(45-9)
999
992
97 9
967
966
965
944

95-5 94-2 91-9 95-7 93-5 94-0 93-3 94-7 95-3 93-5 93-2 92-2 90-7 95-1 92-3 94-0 93-2 961

95-5
95-5
95-5

94-2
94-2
94-2

91-3
91-0
91-0

93-9
92-0
92-0

93-4
93-4
93-4

94-0
94-0
94-0

93-3
93-3
93-3

93-5
93-5
93-5

95-2
95-2
95-2

93-5
93-5
92-2

93-2
93-2
93-2

92-2
92-2
92-2

90-7
90-7
90-7

95-1
95-1
95-1

92-3
92-3
92-3

93-8
92-9
92-2

93-2
93-2
93-2

95-1
95-1
95-1

95-5
95-5
95-5

94-0
94-0
94-0

91-0
91-0
90-8

92-0
92-0
92-0

91-5
91-5
91-5

940
94-0
94-0

93-3
93-3
93-3

92-9
92-9
92-9

94-7
94-7
94-6

92-2
92-2
92-2

93-2
93-2
93-2

92-2
91-8
91-8

90-7
90-7
90-7

92-8
92-8
910

92-1
92-1
92-1

92-1
92-1
92-1

93-2
93-2
93-2

94-4
93-2
93-2

95-5
95-5
95-5

94-0
94-0
94-0

90-4
90-4
90-4

92-0
92-0
92-0

91-5
91-5
91-5

93-4
93-2
93-2

93-3
93-3
93-3

92-9
92-9
92-9

93-7
93-7
93-7

92-2
92-2
92-2

93-2
93-2
93-2

91-8
91-8
89-8

90-7
90-7
90-7

90-6
90-6
90-6

91-4
91-4
91-1

92-1
91-4
91-4

92-6
92-4
92-4

92-8
92-8
92-8

93-4
93-4
93-4

94-0
94-0
940

89-5
89-5
89-4

91-8
91-8
91-8

91-4
91-3
91-3

92-3
92-3
92-2

93-3
93-3
93-3

92-9
92-9
92-3

93-7
93-7
93-7

92 0
92-0
92-0

92-3
92-3
92-3

89-7
89-7
89-7

90-7
90-7
88-8

90-6
90-6
90-6

91 1
89-8
89-8

91-3
91-3
91-3

90-0
88-8
88-8

92-8
92-8
92-8

93-4 940 89-2 91-8 91-3 92-2 92-1 91-1 92-8 920 92-3 89-7 88-8 90-6 89-4 91-2 88*8 92-8
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RETAIL PRICES Index of retail prices: 
United Kingdom

Table 132

All items FOOD

All ! Seasonal* Imported! Other

All items 

except food

Alcoholic 

drink

17th January 1956 = 100

Weights .... 1,000 350 92$-94$ 47 2IO$-2O8$ 650 71

1956'1
1957
1958
1959
1960
1961

-Monthly averages . «

102-0
105-8
109-0
109- 6
110- 7 
114-5

102-2
104-9
107- 1
108- 2
107-4
109- 1

104-9 
106-6 
115-1
110-0
108-1
114-1

99- 0
91-7
90-7 

105-1
100- 9
96-8

101-6
107-0
107- 3
108- 2
108- 6
109- 5

102-0 
106-3 
110-0 
110-4 
112-5 
117-5

101- 3
104- 3
105- 8
100-0
98-2

102- 5

1961 January 17 . 
February 14 
March 14 .

112-3
112-3
112-7

107-7
107-5
107-4

107-4
107- 5
108- 3

101-2
99-0
96-7

109-4
109-3
109-4

114-7
114- 9
115- 6

98-4
98-4
98-4

April 18.
May 16 
June 13

113-3
113- 6
114- 6

108- 0
109- 5
111-4

109-4
114-4
121-8

98- 3
99- 8
99-6

109-6
109-5
109-4

116-1
115- 8
116- 3

98-4
98- 4
99- 0

July 18 
August 15 . 
September 12

114- 6
115- 7
115-5

110-7
109-9
108-5

119-8
117-4
113-4

97-2
95-7
94-3

109-6
109-7
109-6

116-7
118- 8
119- 2

101-7 
106-0 
106-9

October 17. 
November 14 
December 12

115- 7
116- 9
117- 1

108- 0
109- 8
110- 2

113-2 
118-4 
118-5

91-0
93-2
95-6

109-5
109-6
109-8

119- 9
120- 8
120-9

108-0
108-0
108-0

1962 January 16 . 117-5 110-7 119-3 97-1 110-0 121-2 108-2

16th January 1962 = 100

Weights

Monthly averages

1962

1963

October 15

1964

0

1965

1966

April 19 0

1962')
1963 I
1964 r
I965J

April 14
May 12 
June 16

October 13. 
November 17 
December 15

1962
1963
1964
1965
1966

1,000
1,000
1,000
1,000
1,000

83$—85$
83$—85$ 
76 —78
73$—75$

681
681
686
689
702

3
3
9

2
5
5

5
0
0

2
2
2

0
0
0

0
0
0

October 12. 
November 16 
December 14

January 14 
February 18 
March 17

319
319
314 
311
298

37$
37$
40
41$
35$

198$—196
198$—196$ 
198 —196
194$—196$

64
63
63
65
67

0
3
6

9 
0 
0

9
8
3

7 
0

January 12 .
February 16 
March 16

January 18 . 
February 22 
March 22 .

April 13
May 18
June 15

January 15 
April 9 
July 16

I 
0 
0

July 14 
August 18 . 
September 15

April 17 
July 17 
October 16

July 13 
August 17 . 
September 14

2

17th January
1956 = 100

119-3 101 6 102 3 102 6 101 2 102 4 101 2 100
103 6 104 8 103 2 107 6 104 2 103 1 102

K 107 0 107 8 101 4 116 5 109 0 106 6 107
- 1 112 1 III 6 107 5 118 0 112 3 112 3 117

119-7 101 9 104 1 114 0 100 6 100 5 100 9 100
120-4 102 5 104 6 108 8 100 6 103 6 101 5 100
119-1 101 4 100 5 92 4 102 9 103 6 101 9 100

102 7 103 8 103 6 105 2 103 7 102 2 100
104 0 106 5 116 3 101 7 103 4 102 9 101
103 3 102 3 101 8 106 0 104 1 103 2 103

103 7 104 1 97 8 112 0 105 6 103 5 103

104 7 105 4 99 6 113 9 106 3 104 3 103
104 8 105 4 98 0 115 4 106 7 104 5 103
105 2 105 8 98 8 114 8 107 2 104 8 103

106 | 107 4 103 3 114 7 107 9 105 3 103
107 0 107 8 103 5 115 0 108 3 106 5 110
107 4 109 1 106 6 115 4 109 1 106 6 110

107 4 108 9 103 2 117 2 109 8 106 7 no
107 8 108 7 100 6 118 2 110 2 107 4 110
107 8 108 1 98 8 117 4 110 3 107 6 110

107 9 108 0 98 8 117 5 110 2 107 7 no
108 8 109 4 102 0 118 6 110 8 108 4 110
109 2 109 9 103 1 120 1 III 0 108 9 110

109 5 110 9 103 1 119 7 III 7 109 2 no
109 5 109 9 102 1 118 3 III 7 109 3 111
109 9 110 4 104 1 117 6 III 8 109 6 111

112 0 III 6 108 1 117 1 112 1 112 2 118
112 4 III 9 109 9 116 3 112 0 112 6 119
112 7 112 5 III 2 117 1 112 5 112 8 119

112 7 112 0 108 6 117 1 112 6 112 9 119
112 9 112 1 108 3 118 2 112 6 113 2 119
113 0 III 7 106 8 118 4 112 6 113 6 119

113 1 III 4 106 0 118 5 112 5 113 8 119
113 6 112 2 109 4 118 1 112 4 114 3 119
114 1 113 3 112 8 119 1 112 5 114 4 119

114 3 113 0 III 6 118 5 112 7 114 8 119
114 4 112 8 109 8 118 8 113 1 115 0 119
114 6 113 1 109 1 119 7 113 6 115 3 119

• 116- 0 115- 2 115 1 120-7 114-3 116-3 119-

♦ Items prices of which are affected by seasonal variations (fresh milk, eggs, potatoes 
and other fresh vegetables, apples and pears, fish and home-killed mutton and lamb).

t Items prices of which are affected considerably by changes in import prices (bacon, 
cooked ham, butter, cheese and chilled beef).

Index of retail prices : 
United Kingdom
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RETAIL PRICES

Table 132 (continued)

Tobacco Housing Fuel Durable Clothing Transport Miscellaneous Servicesand light household and footwear and vehicles goods
goods

17th January 1956 =■ 100

80 87 55 66 106 68 59 58 Weights

103-5 
106-1

102-8
110-1

101-3
107-9

101-0
101-1

100-6
102-2

102-1 
110-2

102-4
107-7

103-5
109-4

f 1956
1957
1958
1959

107-8 121-7 113-3 100-5 103-0 112-9 113-0 114-5107-9
111-9

127-8
131-7

114-5
117-3

98-5
98-3

102- 6
103- 9

114-7 
118-1

113-5 
115-0

116-1
120- 1

»Monthly averages*

117-7 137-6 124-7 100-3 105-6 123-0 124-3 126-2
I960 

.1961
113-1
113-1
113-1

134-0
134-4
134-7

125- 8
126- 1 
126-1

99-4
99-5
99-5

104- 8
105- 0
105-2 O

O
O 118-5

118-5
123-8

122- 8
123- 0
124- 2

January 17 
February 14 
March 14

1961

113-1 137-0 126-2 99-7 105-3 122-0 124-2 124-7 April 18
May 16 
June 13

113- 1
114- 4

137-4
137-8

120- 9
121- 7

99- 8
100- 0

105-4
105-5

122-4
122-3

124-2
124-2

125-0
125-4

114-6 138-0 121-8 100-0 105-6 122-2 124-3 126-1 July 18 
August 15 
September 12

123-6
123-6

138-4
138-7

122-2
122-4

100- 8
101- 0

105- 8
106- 0

123-4
123-9

125- 8
126- 2

126-5
128-1

123-6
123-6
123-6

139- 8
140- 2
140-3

122-8 
130-2 
130-4

101-2 
101-3 
101-4

106-3
106-4
106-4

125- 6
126- 2
126-5

127-0
127-3 
127-4

128- 8
129- 8
129-9

October 17 
November 14 
December 12

123-6 140-6 130-6 102-1 106-6 126-7 128-2 130-1 January 16 1962

16th January 1962 = 100

79
77
74
76
77

102
104
107
109
113

62
63
66
65
64

64
64
62
59
57

98
98
95
92
91

92
93 

100 
105 
116

64
63
63
63
61

56
56
56
55
56

1962
1963
1964
1965
1966

Weights.

100-0
100-0
105-8
118-0

103-3 
108-4 
114-0 
120-5

101-3 
106-0 
109-3 
114-5

100-4 
100-1 
102-3
104-8

102- 0
103- 5
104- 9
107-0

100-5
100-5
102-1 
106-7

100- 6
101- 9
105-0
109-0

101-9 
104-0 
106-9 
112-7

’Monthly averages*
r 1962

1963
1964

LI 965
100-0
100-0
100-0

103- 3
104- 1
104-9

100-8
100- 2
101- 1

99- 8
100- 6 
100-8

100-9
102- 6
103- 0

100- 4
101- 4
101-1

100-2
100- 7
101- I

101- 4
102- 0
102-9

April 17 
July 17 
October 16

1962.

100-0
100-0
100-0

105-5 
107-7 
109-1

106-5
106-8
104-2

99-8
99- 8

100- 1

103-2
103-5
103-5

99- 6
100- 4
101- 0

101-0
101-7
101-8

102- 4
103- 5
104- 1

January 15
April 9
July 16

1965

100-0 109-8 104-9 100-3 103-7 100-5 102-6 104-9 October 15
100-0
100-0
100-0

110- 9 
Illi
111- 3

110-1
110-2
110-0

101-2
101-3 
101-4

104-0
104-2
104-5

100-6
100- 7
101- 4

102- 9
103- 2
104- 0

105-0
105- 2
106- 2

January 14 
February 18 
March 17

1964

100-0
107-2
107-2

113- 8
114- 1 
114-3

110-1 
106-1 
lot-5

102-2
102-2
102-2

104-5 
104-7 
104-7

101-7
101-8
101-7

104-4
104-6
104-8

106-7
106-3
106-5

April 14
May 12 
June 16

107-2
109-5
109-5

114-6
114- 9
115- 0

106-5
108- 9
109- 4

102-5
102-6
102-6

104- 8
105- 1 
105-2

101- 8
102- 3 
102-5

105-2
104- 9
105- 2

106- 8
107- 1 
107-7

July 14 
August 18 
September 15

109-5
109-5
109-5

115-7
115-8
115-9

109- 7
110- 2
114-4

102-9
102- 9
103- 0

105-5
105-8
105-9

102-4 
104-0 
104-1

105-3
107-4
107-9

108-0 
108-4 
108-5

October 13 
November 17 
December 15

109-5
109-5
109-5

116-1
116-2
116-5

114- 8
115- 1 
115-7

104-0
104-2
104-4

106-0
106-4
106-6

103- 9
104- 2
104-6

109-0
107-4
107-9

108-3
108- 5
109- 6

January 12 
February 16 
March 16

1965

120-8
120-8
120-8

120- 7
121- 0
121-2

110- 5
111- 2
112- 1

104-6 
104-7 
104-8

106-7
106-8
106-9

106- 8
107- 4
107-6

108- 6
109- 0
109-0

110- 1
111- 9
112- 4

April 13
May 18 
June 15

120-8
120-8
120-8

121-6
121-7
121-9

112-2
112-7
115-2

104- 9
105- 0
105-1

107-0
107-2
107-4

107-6
107-6
107-6

109-2
109-3
109-4

113- 0
114- 9
115- 4

July 13 
August 17 
September 14

120-8
120-8
120-8

122-5
122- 8
123- 6

115-4 
119-6 
119-6

105-4
105-4
105-4

107-6
107-7
107-9

107-6
107-7
107-8

109-6
109-7
109-7

115- 6
116- 2 
116-5

October 12 
November 16 
December 14

120-8 
120-8 .
120-8

123-7
123- 9
124- 5

119- 7
120- 1 
120-1

105-6
105-7
105-8

108-1
108-4
108-8

109-1 
109-2 
109-6

110-6
110- 9
111- 3

116-6
116- 9
117- 9

January 18 
February 22 
March 22

1966

120-8 129-0 120-3 106-4 109-1 110-1 112-2 118-6 April 19
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January 1962 = 100

125

120

I IO

105

IOO

95

-J 90
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IOO

120

105

HO

90

95

1962

Ail items

1963 1964

Nonfood

Other food

1965 1966

Food affected by 
import prices

'zFood affected by 
seasonal variations
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Stoppages of work-industrial disputes*

Table 133

NUMBER OF 
STOPPAGES

NUMBER OF 
WORKERS 
INVOLVED IN 
STOPP AG ESf

WORKING DAYS LOST IN ALL STOPPAGES IN PROGRESS 
IN PERIOD!

Beginning In progress Beginning In progress All Mining Metals, Textiles Construe- Transport All other
in period in period in period in period industries and engineer- and tion and industries

and quarrying ing, clothing communi- and
services ship­

building 
and

cation services

vehicles
(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (II)

1962

12

3

1963 6

2

1964

15

5
1965

1966

April

1954
1955
1956
1957
1958
1959
1960
1961
1962
1963
1964
1965

April 
May . 
June.

October 
November 
December

April 
May . 
June.

October 
November 
December

10
48
18

8
8

22

22
10
24

10
3

12
April 
May . 
June.

October 
November 
December

January 
February 
March

January 
February 
March

47
32
23

13
9

12
9

19

13
57
83

18
10
17

7
4

19

3
2
5

July . 
August 
September

10
30
18

January 
February 
March

October 
November 
December

July . 
August 
September

22
9
I

July . 
August 
September

April 
May . 
June.

July .
August 
September

19
10
16

(000’s)
84

219
421
180
116

3,647
308
305
241
122
160
254

January 
February 
March

January 
February 
March

t From 1960 the analysis by industry is based on the Revised Standard Industrial 
Classification 1958.

§ This figure excludes 3,000 workers who became involved in 1961 in stoppages 
which began in 1960.

|| This figure excludes 2,000 workers who became involved in 1965 in stoppages 
which began in 1964.

The statistics relate to stoppages of work due to disputes connected with terms 
?Ar.empliOyment°r coitions of labour. They exclude stoppages involving fewer than 

workers and those which lasted less than one day, except any in which the aggregate 
number ofworkmg days lost exceeded 100. The figures for 1965 and 1966 are provisional 
and subject to revision.
JW°rkers ^nvo^v®d in stoppages beginning in one period and continuing into later 
P nods are counted, in col. (3), in the period in which they first participated, and, 
in col. (4), m each period in which they were involved.

1,989 1,999
(000’s)

448
(000’s)

450
(000’s)
2,457

(000’s)
468

(000’s)
741

(000’s)
12

(000’s)
233

(000’s)
919

2,419 2,426 659 671 3,781 1,112 669 23 71 1,687
2,648 2,654 507 508 2,083 503 1,018 29 78 34
2,859 2,871 1,356 1,359 8,412 514 6,592 44 84 998
2,629 2,639 523 524 3,462 450 609 20 151 2,116
2,093 2,105 645 646 5,270 370 962 57 138 95
2,832 2,849 8I4§ 8I9§ 3,024 495 1,450 25 110 636
2,686 2,701 774 779 3,046 740 1,464 22 285 230
2,449 2,465 4,420 4,423 5,798 308 4,559 37 222 431
2,068 2,081 590 593 1,755 326 854 25 356 72
2,524 2,535 8711| 883|| 2,277 309 1,338 34 125 312
2,342 2,353 869 876 2,933 413 1,774 52 134 305

207 223 48 51 121 19 51 2 25 12
259 287 1,815 1,821 1,934 31 1,802 5 31 7
283 318 1,846 1,849 2,018 54 1,780 3 34 64

223 251 68 72 241 22 168 1 9 29
259 304 62 68 213 40 119 3 21 19
195 231 32 41 108 26 53 1 15 9

144 172 28 31 69 10 29 18 4
214 240 52 58 133 20 54 5 19 32
209 236 44 54 145 27 70 13 9 7

237 264 371 376 600 31 283 21 243
147 177 30 40 135 23 84 2 14 3
72 92 23 25 82 7 66 1 4 3

150 163 22 24 54 15 25 1 3 3
143 162 32 33 56 18 24 6 4 2
173 202 39 49 101 39 45 3 10 2

174 186 30 33 92 22 60 1 5 1
192 212 64 73 187 29 145 1 5 5
173 189 49 55 144 76 51 4 7

151 174 29 35 125 21 76 1 15 2
147 176 96 104 400 19 59 4 287 1
217 234 44 45 107 22 46 2 5 14

238 266 76 80 189 36 107 1 II 15
211 245 62 67 131 22 85 2 4 8

99 122 47 53 170 8 130 2 3 II

192 203 91 102 381 60 283 4 7 18
213 231 70 83 178 17 126 1 9 23191 222 44 60 179 19 132 1 10 7

283 308 90 94 268 63 141 - II 35
219 262 66 84 204 29 145 4 9 8238 261 67 71 172 13 97 1 18 26

167 200 154 157 249 8 67 14 136
180 203 56 58 100 15 54 6 6 7227 258 62 67 159 24 81 II 8 10

239 277 66 77 161 25 68 4 26 23235 261 63 65 159 27 100 1 5 12140 160 42 44 68 9 44 1 1 8
201 212 76 83 123 17 62 1 9 27246 280 134 155 372 32 217 1 20 94264 300 87 110 420 17 324 3 14 40

208 257 52 67 263 19 150 25 9 14265 301 124 130 503 209 198 7 12 46187 229 74 122 328 64 210 8 15 8
138 179 67 75 183 12 143 1 7 9164 198 49 59 169 6 139 9 6201 238 56' 84 149 9 95 3 13 12
184 225 49 78 197 17 122 1 14 32197 226 59 68 146 7 79 1 8 487 114 36 49 78 5 37 1 5 13
211 225 53 67 147 25 81 1 12 16187 227 38 55 186 6 142 13 16261 287 56 66 153 II 101 1 13 15
150 183 50 54 120 6 77 1 15 10
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definitions

The terms used in these tables are defined more fully elsewhere in articles in this Gazetie 
relating to particular statistical series. The following are short general definitions.

WORKING POPULATION
All employed and registered unemployed persons.

hm forces
Serving UK members of H.M. Armed Forces and Women’s 
Services including those on release leave.

CIVILIAN LABOUR FORCE 
Working population less HM Forces.

TOTAL IN CIVIL EMPLOYMENT
Civilian labour force less registered wholly unemployed.

EMPLOYEES IN EMPLOYMENT 
Total in civil employment less self-employed.

TOTAL EMPLOYEES
Employees in employment plus registered wholly un­
employed.

(The above terms are explained more fully on pages 
207-214 of the May 1966 issue of the Gazette).

REGISTERED UNEMPLOYED
Persons registered for employment at an Employment 
Exchange or Youth Employment Office on the day of the 
monthly count who are not in employment on that day, 
being either wholly unemployed, or temporarily stopped 
(Certain severely disabled persons are excluded)

WHOLLY UNEMPLOYED
Registered unemployed persons without jobs on the day of 
the count, and available for work on that day.

UNEMPLOYED SCHOOL-LEAVERS
Registered wholly unemployed persons under 18 years of 
age not in full-time education who have not yet been in 
insured employment.

TEMPORARILY STOPPED •
Registered-unemployed persons who, on the day of the 
count, are suspended from work by their employers on the 
understanding that they will shortly resume work'and are 
still regarded as having a job.

UNEMPLOYED PERCENTAGE RATE
Total number of registered unemployed expressed as a 
percentage of the estimated total number of employees 
at mid-year.

VACANCY
An employment situation notified by an employer to an 
Employment Exchange or Youth Employment Office 
which is unfilled at the date of the monthly count.

MEN
Males aged 18 years and over, except where otherwise 
stated.

WOMEN
Females aged 18 years and over,

ADULTS
Men and Women.

BOYS
Males under 18 years of age.

GIRLS
Females under 18 years of age.

YOUNG PERSONS
Boys and Girls.

YOUTHS
Males aged 18-20 years (used where Men means males- 
aged 21 and over).

OPERATIVES
Employees in manufacturing industries other than 
administrative, technical and clerical workers,

MANUAL WORKER
Employees, other than administrative and clerical 
employees, in industries covered by earnings enquiries.

PART-TIME WORKER
A person normally working for not more than 30 hours- 
per week.

NORMAL WEEKLY HOURS
Recognised weekly hours fixed in collective agreements etc.

WEEKLY HOURS WORKED
Actual hours worked during the week.

OVERTIME
Work outside normal hours.

SHORT-TIME WORKING
Arrangements made by an employer for working less than* 
normal hours.

STOPPAGES OF WORK—INDUSTRIAL DISPUTES —
Stoppage of work due to disputes connected with terms of 
employment or conditions of labour, excluding those 
involving fewfer than 10 workers and those which last for 
less than one day, except any in which the aggregate 
number of man-days lost exceeded 100.
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BRITISH GOVERNMENT CONTRACTORS
These announcements are restricted tp firms and companies 
on the lists of Contractors to HM Government Departments.

Tub-sized: Air-dried Extra Strong 
^Ledger, Writings, White and Tinted 
boards, Envelope Paper and Cartridge. 
Engine-sized: Extra Strong Ledger, 
Writings, Banks, Bonds, Watermarked 
and Plain, Linen-faced Writings, Printings, 
Cartridge, Envelope and Cover Papers.

Caldwell’s Paper Mill Co Ltd
Inverkeithing, Fifeshire
Telephone: 1 Inverkeithing 
and at
Clan House, 19 Tudor St, 
London, EC4
Telephone: FLE 2323 (Telex 21539)

Plant & Machinery 
Maintenance

Draws attention to the impor­
tance of maintenance of plant 
and machinery as a factor in the 
establishment of safe working 
conditions and underlines the 
particular risks to which 
maintenance workers may be 
exposed.
Safety Health and Welfare New Series 
Booklet No 28 3s (by post 3s 6d) 
Government publications can be 
purchased from the Government Book­
shops in London (post orders to P.O. 
Box 569, S.E.I), Edinburgh, Cardiff, 
Belfast, Manchester, Birmingham and 
Bristol, or through any bookseller

USE PLASTICS FOR 
EFFICIENCY
Our tough fire-resistant PVC 
covers have 1000 industrial uses. 
For packaging, use our attractive 
POLYTHENE BAGS for all trades. 
We design and print any shape or 
quantity. Price right, delivery 
right.

HJB Plastics Ltd
Packaging House, Norton 
Street, Leicester
Telephone: 26031/3—Telex 34560

Fu//y Represented in London and all provinces. 
Scotland: Abbotsinch Rd., Grangemouth.
Tel. Grangemouth 3017

Makers of Fine Esparto 
and Woodfree Printings and 
Enamelling Papers

The East Lancashire 
Paper Mill Co Ltd

Radcliffe, nr. Manchester
Telephone: Radcliffe 2284 STD 06'1 
Telegrams: 'Sulphite Radcliffe’ 
Telex: 66729
London Office:
18, Blackfriars Lane, E.C.4
Telephone: CEN 8572 STD 01

ZmJfrWP TUBULAR
/ I | 1 FURNITURE AND

■ J | EQUIPMENT

Metalliform Ltd. manufacture a wide 
range of tubular furniture and equipment, 
all modern in design and sturdy in

- construction. Illustrated catalogues 
gladly forwarded on request.

Metalliform Limited
Hoyland Common, nr. Barnsley 
Telephone: Hoyland 2187

We
EXTRACT THE QUST 
FROM INDUSTRY

Spencer & Halstead Ltd
Osset, Yorkshire

Envelope Cartridges, Printings, , 
Bonds, Glazed Manillas, Specially 
Treated Papers, Cellulose 
Wadding and Creped Tissues.

Chas Turner & Co Ltd
Springside Mills, Belmont, 
nr. Bolton, Lancs.
London Agents:
Johnston Horsburgh & Co. 
Ltd.
20-21 Queenhithe, E.C.4 
Telephone: CENtral 3636

Manufacturers of Brass Spur Teeth Grommets 
Brass Eyelets and Rings, Ventilator Eyelets
WE HOLD ALL STOCK SIZES

BODILL, PARKIER (1922) Ltd 
(Established in I860)

Lower Tower Street, Birmingham 19 
Telephone ASTon Cross 1711-2
Telegrams: ‘Bodills, Birmingham’

Subscription form for the Ministry of Labour Gazette
To HM Stationery Office:
London, S.E.1: P.O. Box 569 
Manchester 2: Brazennose Street 
Cardiff: 109 St. Mary Street 
Belfast 180 Chichester Street 
Edinburgh 2: 13a Castle Street 
Birmingham 5: 35 Smallbrook, Ringway

Bristol 1: 50 Fairfax Street 
Enclosed please find £3 7s. Od. 
being one year’s subscription to the 
MINISTRY OF LABOUR 
GAZETTE
The copy should be sent to:

Name............ .......................................

Address...................................
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MINISTRY OF LABOUR (HM Factory Inspectorate)

Accidents
How they are caused and how to prevent them .

This well illustrated booklet contains descriptions of accidents notified, sfei 
H.M. Inspectors of Factories.

Details are given of safety precautions applicable to factories, building 
operations, works of engineering construction and docks.

Quarterly 2s (by post 2s 6d) Annual Subscription 10s including postage

HEISS

Government publications can be purchased from the Government bookshops in London 
(post orders to PO Box 569, S.E.l), Edinburgh, Cardiff, Belfast, Manchester, Birmingham 
and Bristol, or through any bookseller

(93960) Dd. 126302 R. 90 5/66 Hw.



S.O. Code No. 72-3-66-5

Summary of the Monthly Statistics 
Employment, Unemployment, Vacancies 
Index of Average Earnings, Wages and 
Hours of Work
Index of Retail Prices

Price 5j. net
Annual Subscription £3 7s. Od. including postage

Volume LXXIV No. 6
Published monthly by Her Majesty's Stationery Office

© Crown copyright 1966

Printed apS published by 
Her Majesty's Stationery Office

To be purchased from
49 High HolbOm, London w.c.l
423 Oxford Street, London w.l
13a Castle Street, Edinburgh 2

109 St. Mary Street, Cardiff 
Brazennose Street, Manchester 2

50 Fairfax Street, Bristol 1
35 Smallbrook, Ringway, Birmingham 5

80 Chichester Street, Belfast 1 
or through any bookseller

Printed in England

June 1966
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Start each day in a bright and cheerful office 
that’s had the ‘spick and span’ treatment 

of Office Cleaning Services.

Spick
OFFICES

give a good start to the day

Many of the ministries and countless 
commercial organisations find that it pays to 

unload the complete burden of office 
cleaning on to the responsible 

shoulders of Office Cleaning Services Limited.
For

Daily Cleaning

OFFICE

FLOORS, METALWORK, 
ENTRANCES, TELEPHONES, 
TOILETS, ETC.

For 
regular attention to

WALLS,
CARPETS, PICTURES.
FILES. ETC

CLEANING SERVICES LTD
EstobK>he<fH00 I Head Office: 28-34 Eagle Street, High Holborn, London WC1

Branches throughout the Greater London area, and at
CROYDON, LONGFORD (MIDDX), BRISTOL, SOUTHAMPTON, BOURNEMOUTH, ROCHESTER, BIRMINGHAM, MANCHESTER

Cut Paint Cleaning
Costs with the Revvi

WALL WASHING 
MACHINE
Now includes the 
versatile ‘Fluibrush’ unit

Practically all internal painted surfaces 
can now be cleaned—without mess or 
drips—with this machine. Added to the 
familiar flat metal trowels for wall and 
ceiling surfaces, the new Fluibrush 
attachment probes awkward corners, 
mouldings, window and door frames, 
radiators, pipes and the pointing of brick 
walls.

• Speeds cleaning

• Improves working 
conditions

• Raises employee 
morale

• Stimulates ‘good 
housekeeping’

No more ‘bucket and sponge’ work. 
The new versatile ‘Fluibrush’ included as 
standard equipment with price unchanged. Price complete £65

For further details write or phone:
REVVI Limited,459 Green Lanes, Palmers Green, London, N.I3 
Telephone: Palmers Green 3763


