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Job programmes get green How the places 
light across the country have been 

building up
The 28 area boards set up to develop 

the two new programmes to help unem­
ployed people—the Youth Opportunities 
Programme for young people and the 
Special Temporary Employment Pro­
gramme for adults—have had their plans 
for implementation of the schemes through­
out the country approved by the Man­
power Services Commission’s^ special pro­
grammes board.

If the targets contained in the plans are 
met by the end of March next year they 
will provide training and work experience 
for 200,000 unemployed young people and 
temporary jobs for over 35,000 adults.

Chairman of the special programmes 
board and head of the MSC, Mr Richard 
O’Brien giving details of the proposals 
said: “The plans are very much more than 
numbers. A very considerable amount of 
work has gone into their preparation and 
there has been consultation at all stages 
with employers, trade unions, voluntary 
organisations and the careers service to 
ensure that the Youth Opportunities 
Programme’s aim of matching opportuni­
ties to the need of individuals is realised.”

He added that special attention had 
been paid to the needs of the most dis­
advantaged and the least well-qualified.

Where the opportunities are
Special programmes 
completions targets and planning budgets by region 1978/79

Region Youth Opportunities Programme Special temporary employment 
programme

Target completions Planning budget 
(£m)

T arget completions Planning budget 
(£m)

Scotland 33,500 21-5 5,000 5-3
North 23,700 12-5 3,800 3-7
Yorks & Humberside 19,800 108 2,950 3-4
North West 33,550 22-3 5,650 6-7
Midlands 30,200 17-2 4,750 6-2
Wales 18,600 10-2 2,950 2-6
South West 16,650 9-3 3,450 3-1
Greater London 8,300 8-1 3,200 3-9
South East 24,000 14-1 3,750 5-1

Totals 208,300 1260 35,500 400From area plans
(Central Reserve) 140 100

Grand total 1400 500

Important exceptions
Several important exceptions have been 

made to the rules covering eligibility for the 
Youth Opportunities Programme.

• Disabled young people, whether 
registered or otherwise who leave 
school this summer without jobs will 
be able to go onto the programme at 
once without having to wait until the 
end of August like others.

* Provided that there are no young

people in the area who have been 
unemployed for six weeks or more 
who could take places, they will be 
immediately available to disabled 
young people; young people who are 
subject to care or supervision orders; 
those discharged from borstal or 
detention centres; and by people not 
previously registered for employment 
who are referred by recognised special­
ist workers in the careers service and 
elsewhere.

By the end of June this year there were 
already 65,000 places available under the 
Youth Opportunities Programme. In addi­
tion there were 5,500 places in existence 
under the Community Industry scheme and 
about 40,000 training places in industry. 
Some 15,000 young people are still engaged 
on Job Creation Projects.

There are many applications for projects 
under the new programmes in the pipeline. 
More than 100 applications for training 
workshops are nearing approval and there 
are further enquiries for at least 100 more. 
Together these should provide between 
7,000 and 8,000 places in training workshops 
alone by the end of this year.

Employers’ premises

At the moment most of the available 
opportunities provide for work experience 
on employers’ premises. But by March 1979 
just under half the total number of places 
under the Youth Opportunities Programme 
will be work experience with employers. 
There should be over 10,000 places in 
training workshops; 15,000 on work experi­
ence projects; 12,000 on community service 
projects and another 12,000 on short indus­
trial courses.

August onwards

The special programmes board is still 
anxious for sponsors to come forward with 
work experience projects and community 
service schemes, including voluntary orga­
nisations. So far these elements in the 
programme “have made a relatively slow 
start”.

The Special Temporary Employment 
Programme has also made a slow start, but 
the number of available projects should 
grow “dramatically” from the end of 
August onwards as the present Job Creation 
projects come to an end. The special pro­
jects board has said it would like to see 
existing sponsors of Job Creation projects 
converting them either to the Special 
Temporary Employment Programme or to 
work experience or other projects in the 
Youth Opportunities Programme.
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News

Dust control pays off in pits

Exhaust duct entry on a boom-type heading machine at Silverwood Colliery shows how 
dust control measures are getting to grips with the pneumoconiosis problem.

The overall accident rate in coal 
mining last year was the lowest so 
far recorded, says the National 
Coal Board's annual report for 
1977-78.

This was achieved through a 
further reduction on previous years 
in the incidence of minor accidents.

The prevalence of certifiable 
pneumoconiosis amongst mine­
workers x-rayed at 60 collieries was 
also the lowest ever recorded at 
1-8 per cent. The report says that 
this downward trend reflects the 
increasingly effective dust control 
measures adopted over recent 
years in the industry.

Employment service handles more jobs
The numbers of vacancies notified to the 

public employment service in the year 
ended March 31,1978 totalled 2,359,000— 
an increase of 8-9 per cent on the previous 
year; The numbers of people placed in jobs 
rose by nearly the same proportion to over 
1,600,000 in the same year.

These figures are contained in the annual 
report of the Manpower Services Commis­
sion published recently. It says that just 
over 28 per cent of those people looking 
for jobs through the general placing 
service were successfully placed compared 
with 27-6 per cent in the previous year. 
.'The proportion of vacancies filled, rose 
slightly from 67-4 per cent to 67-6 per cent.

Marked rise
- There was a particularly marked rise in 
the numbers of people who already had 
jobs who made use of the service—from 
624,000 in 1976/77 to 909,000 in 1977/78.

Nearly 100,000 people received training 
under the Training Opportunities Scheme 
(TOPS) in the year, and more than 100,000 
obtained temporary work under the Job 
Creation Programme. Work experience 
was provided for 53,000 young people 
and 40,000 training places were provided 
within industry.

Provisional expenditure
Detailing provisional expenditure for the 

last financial year, the Commission’s report 
shows that £122 million went on the 
employment services; £291-9 million on 
training services-; £14-7 million on the 
.work experience programme.; and a further 
£3-9 million on preparations for dispersal 
of the Commission to Sheffield and other 
central expenses. In addition to the total 
£432-5 million spent directly by the Com­
mission a further.£111 million went on 
services provided on behalf of the Depart­
ment of Employment.

Adult employment 
subsidy trial in 
three areas

An experimental subsidy to encourage 
the employment of people who have been 
out of work for 12 months or more has 
been announced by Employment Secretary 
Mr Albert Booth.

Starting early in August an experiment 
to assess the effectiveness of a subsidy 
will run in Merseyside, Tyneside and Leeds 
for nine months.

Every eligible person
Employers in industry and commerce 

and the nationalised industries in each area 
Will receive a £20 per week subsidy for up 
to 26 weeks for eyery eligible person taken 
into full-time employment.

The prospective employees must have 
been registered unemployed for 12 months 
or more, aged 19 to 64 for men and 19 to 59 
for women, and registered in the respective 
areas.

Road haulage loses 
wages council

Following the recommendation of the 
Advisory, Conciliation and Arbitration 

. Service (ACAS), the Employment Secretary 
Mr Albert. Booth has decided to abolish 
the Road Haulage Wages Council, with 
effect from September 4, 1978.

The question of abolishing the Wages 
council was referred to ACAS oyer two 
years ago and they were subsequently asked 
to consider whether the council should be 
converted to a statutory joint industrial 
council. In a report in February last year 
ACAS said that the wages council was no 
longer necessary to maintain a reasonable 
standard of pay for workers in the 
industry. The majority were covered by 
voluntary agreements and adequate levels 
of pay could be left to trade union bar­
gaining. ACAS also recommended that 
the Road Haulage Wages Council should 
not be converted into a statutory joint 
industrial council.

Objections
Objections to the abolition plan were 

received after Mr Booth gave notice of his 
intention to abolish the Council in March 
last year. But after further consultation 
with ACAS it was decided that no fresh 
evidence had been put forward to justify 
reversing the decision.

News odl

Microelectronics gets fresh boost from Government
A new electronics applications division 

has been set up within the Department 
of Industry to stimulate awareness of the 
competitive advantages offered by micro­
electronic techniques—in particular micro­
processors—and to encourage companies 
in all sectors of British industry and com­
merce to use them where they can be of 
benefit.

Microprocessor
The new division will be responsible for 

implementing the microprocessor applica­
tion project, the initial- mechanism to be 
used, and for developing further initiatives 
with the same objectives.

Statement
This follows the Prime Minister’s 'state­

ment of June 19 about the importance of 
realizing the full, benefits of microelec­

tronics, and the introduction by Mr Eric 
Varley, Secretary of State for Industry, oh 
July 4 of the Microprocessor Application 
Project.

To complement the division’s Work, 
engineers will be appointed within the 
Department’s other sponsoring divisions 
with specific responsibility for promoting 
the application of microelectronics in their 
sectors of industry.

New division
The hew division Will in addition be the 

sponsoring division for the instrument and 
automation industries; sponsorship of the 
microelectronics device industry will re­
main with that of the electronics . and 
computer industries generally, under the 
computer systems and electronics division.

The new division will be headed by Mr 
John Major, Dean Bradley House, 
Horseferry Road, London SW1. Prime Minister : realizing full benefits

New procedures will benefit "all those 
who have to appear before tribunals”

Changes in procedures to enable indus­
trial tribunals to get to the heart of cases 
more readily have been proposed to 
Parliament.

Day-to-day running
They should benefit all those who have to 

appear before tribunals and are based on 
experience of the day-to-day running of 
industrial tribunals. It is hoped to bring in 
the new procedures this month.

In future cases
In future :

■ Applicants and respondents Will be 
asked to set out fuller details of their 
cases on the forms.
At present some applicants and 
respondents do hot give enough detail 
to show, what the case is about and 
time has to be spent at the outset of 
hearings establishing the basic facts.

® Tribunals may ask for more details 
from applicants or respondents before 
a hearing. 

At present a tribunal can only ask for 
further particulars at the request of one 
of the parties.

H Tribunals. may dismiss cases where 
applicants, without explanation, do 
not attend hearings.

■ Tribunals will have powers, similar to 
those of County Courts, to authorise 
a party to the hearing to take copies of 
documents held by the other party;
At present a tribunal can require only 
that documents are produced at 
hearings, not that they can be copied.

■ A tribunal will be able to review the 
decision of another tribunal where it is 
impracticable for the original tribunal 
to do so, of where it was the decision 
of a chairman sitting alone.

Review decision
The present rules only enable a tribunal 
in certain circumstances to review “its 
decision”. This can of course be im­
possible if one of the members has 
died or is seriously ill.

9 Industry Secretary, Mr Eric Varley has 
announced a £70 million scheme oyer five 
years to help the development and manu­
facture of micro-electronic products.

Selective
Assistance will be given oh a selective 

basis to viable projects which will contribute 
to the strengthening of the UK micro­
electronics industry as a whole and which 
require help in their realisation.

Varley: £70m scheme over next five years
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Industrial diseases compensation could 
be extended...
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■ The Industrial Injuries Advisory Council 
has been asked to consider whether 
changes should be made to the present 
provisions for compensating occupational 
diseases.

Following recommendations
Following recommendations by the 

Royal Commission on Civil Liability and 
Compensation for Personal Injury the 
Council will consider whether, in the light 
of experience and of advances in knowledge, 
adjustments should be made in the terms

Industrial injuries benefits for occupa­
tional deafness should be extended to 
workers in certain noisy occupations, says 
a recent report* by the Industrial Injuries 
Advisory Council.

Drilling
The provisions for compensating occupa­

tional deafness should apply to workers 
who supervise or assist in the use of 
pneumatic percussive tools or who Use 
these tools-on metal or for drilling coal or 
rock says the report. They should also 
apply to certain workers employed in the 
textile industry and in nail manufacture, 
and to people operating plasma guns for 
the deposition of metal.

Also recommended are changes in the 
way occupational deafness is diagnosed 
and how resulting disablement is assessed. 
It is suggested that a hearing loss of HOdB

The Post Office management and trade 
unions have invited two teams of research­
ers to help monitor and evaluate their 
experiment in industrial democracy. The 
experiment involves worker participation 
oh the Post Office Board and oh decision­
making bodies at regional and local levels.

The research teams are from the Social 
Science Research Council’s industrial rela­
tion research unit at the' University of 
Warwick, and the industrial sociology 
unit at Imperial College. 

of their prescription. It will also consider 
whether, in addition to compensating 
listed diseases compensation should be 
extended to any individual who can show 
that his disease is occupational in origin 
and a particular risk of his occupation.

' The Industrial Injuries Advisory Council 
will be prepared to consider evidence in 
connection with its enquiry from interested 
persons and organisations Arrangements 
for receiving evidence will be announced by 
the Council shortly.

should be taken as equalling 100 per cent 
disablement rather than a 90dB hearing 
loss as at present. The report adds that any 
claimants whose awards would be reduced 
if this change came about should continue 
to receive the same rate of benefit they are 
already receiving.

Operation
The Industrial Injuries Advisory Council 

was asked in February 1976 by the Govern­
ment to review the operation of the 
occupational deafness provisions of the 
industrial injuries Scheme and to consider 
whether they should be extended as and 
when financial and other resources became 
available.

* Occupational deafness. Report by the Industrial In­
juries Advisory Council in accordance with section 141 of 
the Social Security Act 1975 on the operation of the pro­
visions for occupational deafness and on other processes 
with severe noise levels (Cmnd. 7266). HMSO, price 70p.

In addition the Post Office and the 
Council of Post Office Unions will them­
selves be monitoring the experiment 
throughout its progress, and the findings 
of the two research teams will supplement 
this.

The results will form a significant 
part of the information bn which the Post 
Office and COPOU Will base their reports 
to the Secretary of State for Industry at 
the end Of the two-year experimental 
period.

Vinyl chloride 
protection planned 
throughout EEC

The Council of Ministers of the EEC has 
adopted a directive on the approximation, 
of the laws, regulations and administra­
tive provisions of member states on the 
protection of the health of .workers 
exposed to vinyl chloride monomer (VCM).

This represents a first stage in a 
specific SEC project for the protection of 
workers against emissions of harmful 
substances.

In view of the threat to workers’ health 
posed by high concentrations of vinyl 
chloride monomer at places where this 
substance is processed or used, the direc­
tive' aims - at the adoption of technical 
preventive and protective measures, based 
On the latest scientific knowledge, so that 
the concentrations of VCM in works’ 
atmosphere can be reduced to the lowest 
possible levels. Since there are certain 
differences in the protective measures 
adopted by the various member states, 
the Directive aims to harmonize and im­
prove existing national laws.

The protection of workers laid down by 
this Directive comprises..

—technical preventive measures:
—the establishment of limit values for 
the atmospheric concentration of 
vinyl chloride monomer in the working 
area;
—the' definition of measuring methods 
and the fixing of provisions for 
monitoring the atmospheric concen­
tration of vinyl chloride , monomer 
in the working area;
—personal protection measures;
—adequate information for workers 
on the risks to which they are exposed 
and the precautions to be taken;

the keeping of a register of workers 
with particulars of the type and 
duration of their work and the exposure 
to which .they have been subjected;
—medical surveillance provisions 
(according to the latest medical 
knowledge).

The provisions of the directive may be 
re-examined on the basis of experience 
gained and; in the light of developments 
in medical techniques and knowledge in 
this field, the final objective being to 
achieve optimum protection of workers.

In July 1976 the Council adopted a 
directive prohibiting the use of vinyl 
chloride monomer as an aerosol propellant 
for any purpose whatsoever.

... including deafness payment

Post Office to research industrial 
democracy experiment
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News

Employment rights 
in one Act soon

Individuals’ rights in employment, at 
present provided under a number of 
separate Acts, Will be brought together in a 
single comprehensive piece of legislation 
from November 1, now that the Employ­
ment Protection (Consolidation) Bill has 
been given Royal Assent

The new Act will make things simpler in 
future for anyone dealing with the various 
employment fights, but it does not amend 
or add to any of them.

Its main provisions are the right not to 
be unfairly dismissed; entitlements to a 
written statement of terms and conditions 
of employment; guarantee pay; time^off 
work for trade union duties; redundancy 
pay; minimum periods of notice; and 
maternity rights.

The various rights covered by the new 
legislation are taken from the Redundancy 
Payments Act 1975; the Contracts of 
Employment Act 1972; the Trade Union 
and Labour Relations Acts 1974 and 1976; 
and the Employment Protection Act 1975.

Provisions of the Trade Union and 
Labour Relations Acts and. the Employ­
ment Protection Act other than those 
concerned with individual rights are1 not 
affected.

Changes in assisted 
areas

Three minor adjustments in the bound­
aries of the assisted areas in Scotland and 
Wales to take in small extensions of 
existing special development areas (SDAs) 
have been announced by the Department of 
Industry. Two are sites identified for 
industrial development—Bloak Moss in 
Ayrshire and Briton Ferry in West Glamor­
gan—where an SDA/DA boundary runs 
through their middle. The third change is 
at Livingston new town in Scotland where 
the SDA boundary is being extended to 
correspond to the recently extended bound­
ary of the new town. The changes took 
effect on August 24.
Industrial development in the areas con­

cerned will get an increase from 20 per 
cent to 22 per cent in the rate of regional 
development grants.

0 About 2,500 new job opportunities are 
expected to be provided as a result 
of a £10 million extension to the 
advance factory programme for as­
sisted areas in England, announced 
this month by industry minister, Mr 
Alan Williams.

Mr Booth on the. right lines with Job Creation

engine, and the building of a new 
electrical power sub-station.

Workers have gained experience 
of electrical and mechanical en­
gineering, wood and metal work 
and brick and stone. laying, and 
many have gone on to full employ­
ment after a time at the museum.

Mir Booth laid a commemorative 
stone to the "contribution made to 
the development of the Tramway 
Museum by the Job Creation Pro­
gramme". In addition to talking to 
some of the people currently working 
on restoration projects, Mr Booth 
took over the controls of a tram.

Job creation took a step back 
recently, iinto the last century when 
Albert Booth, Secretary of State 
for Employment, opened a 700-yard 
extension to the Crich Tramway 
Museum near Matlock, Derbyshire.

The extension is the fest full 
scale one to be carried out by the 
museum in the past 30 years; Some 
100 young and older people have 
worked at the museum over a three- 
year period under Manpower 
cervices Commission schemes. 
nf°lkCts *1ave included; restoration 
or the museum’s trams, a horse- 

rawn power wagon and steam
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Opinion formers" agree to 
have details of disabled 

employees published
Employers who influence public opinion, 

including newspapers and television com­
panies, face the same problems as the 
public sector in recruiting their quota of 
disabled people, said Mr John Grant, 
Parliamentary Under Secretary of State for 
Employment in reply to a Parliamentary 
Question from Mr Terry Walker MP 
(Kingswood) . The minister included in his 
reply the figures for unions, employers’ 
organisations, political parties, the House 
of Commons and the House of Lords.

Agreed
All the employers concerned have agreed 

to the publication of their quota figures.
‘Th seeking their permission, I also 

invited them to, comment on the quota 
scheme, including any difficulties which 
they may have experienced in meeting the 
quota,” said Mr Grant.

It was important to recognise that only 

those disabled people who were registered 
under the terms of the 1'944 Act could be 
counted towards an employer’s quota, Mr 
Grant said. There was no obligation to 
disclose registration to an employer. Most 
“opinion formers” had indicated that they 
were employing disabled people who were 
not registered, so their quota figures did 
not truly represent their contribution to 
the employment of the disabled.

The reluctance of disabled people to 
register and the shortage, of suitably 
qualified disabled people were valid reasons 
why some employers were below quota, Mr 
Grant continued.

“At the same time, I was disappointed 
that a few replies from ‘opinion formers’ 
assumed that jobs which require specialised 
or professional staff with high academic 
qualifications automatically ruled out 
disabled people. This is a real, misconcep­
tion.

European survey 
into training for 
women's equality 
at work

The Manpower Services Commission is 
taking part in a survey of training initia­
tives for women in Common Market 
countries, designed to find put how 
women are being trained to compete on 
equal terms for jobs.

The survey is sponsored by the European 
Centre for Development of Vocational 
Training (CEDEFOP) which has its head­
quarters in West Berlin. All nine EEC 
countries will participate and in the UK 
the work is being done by the MSC’s 
Training Services Division,

Systematic review

It will involve a systematic review of new 
initiatives in training and vocational 
guidance programmes which are aimed at 
achieving equal opportunities for women in 
entering or re-entering employment, fol­
lowed by detailed studies of some of them.

Innovative

To qualify for inclusion, all schemes must 
be innovative, in that they increase women’s 
range of occupational choice and prepare 
them for functions normally carried out by 
men; they must promise a long-term 
improvement in women’s employment; 
involve vocational training; and have 
been initiated in recent years.

Major task
The first major task for the Manpower 

Services Commission’s researchers will be 
actually to find suitable initiatives. Many 
projects which would qualify are likely to 
be mounted by smaller firms and organisa­
tions, and consequently might escape 
notice. In order to make the maximum 
number of schemes available for considera­
tion, the Commission is appealing for 
information from anyone who knows of a 
project which could qualify. Details sho 
go to Marie Alexander, Survey Unit, Man­
power Services , Commission (Training 
Services Division); 95 Wigmore Stree, 
London W1H 9AA (Tel. 01-486 6688).

The review stage of the survey is to 
completed by September and the tma1 
report will be presented to CEDEFOP 
January 1979.

♦The column headed “registered disabled employees” in the table shows in the case of the AUEW 0-5 of a decimal place. 
This is because registered disabled people who are normally employed between 10-30 hours per week count as half a unit 
of staff for the purpose of calculating an employer’s quota percentage. A sim ilar rule applied to the total number of staff 
employed.

The Express Group was approached but declined to allow publication of its quota figures.

Quota position of ‘opinion formers’

Employer

Date to which 
information 
relates

Registered 
disabled 
employees Quota position %

Trade Union Congress 
Transport and General Workers

22.5.78 5 3-1

Union
Amalgamated Union of Engineering

20.3.78 27 21

Workers
General & Municipal Workers

9.6.78 *15-5 3-4

Union May 1978 14 17
Confederation of British Industry 5.5.78 6 1-7
National Farmers Union 15.2.78 3 1-3
Engineering Employers Federation 
National Federation of Building

15.5.78 Nil Nil

Trade Employers
Conservative Unionist Central

10.4.78 Nil Nil

Office 4.5.78 1 0-3
The Labour Party 17.2.78 3 1-6
ATV Network Ltd 27.1.78 16 0-9
London Weekend Television 14.3:78 18 1-5
Yorkshire Television 15.5.78 14 1-1
Thames Television Ltd 9.5.78 19 1-1
Granada Television Ltd 12.578 13 1-1
Guardian Newspapers Ltd 24.5.77 51 2-1
Evening Standard Co Ltd 9.1.78 7 04
Daily Telegraph 24.2.78 93 30
Mirror Group Newspapers Ltd . 14.6.78 94 1-8
Associated Newspapers Group Ltd 8.6.78 1:50 3-1
Newsgroup Newspapers Ltd 20.2.78 36 0-9
The Times Newspapers Ltd 
The Morning Star Cooperative

3:2.78 87 1-4

Society Ltd 315.78 6 40
House of Commons 28.6.78 7 1-3
House of Lords 28:6.78 4 2-2
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Winning the battle against inflation
The Government's White Paper in full*

“The nation owes a debt to trade unionists and employers 
alike for the commonsense they have shown in observing the 
Government’s guidelines in the last twelve months. Inflation 
will remain around eight per cent for the rest of this year at least. 
We must now ensure that it does not rise into double figures 
again next year. This means that earnings must increase 
sphsfantially less in file coming pay round than in the current 
round. Our aim should he to keep the increase next year to 
half what it has been this year. The climate for pay negotiation 
is now very much more favourable to moderate settlements 
than if was a year ago. Nevertheless, the Government cannot 
rely on this alone. It must give a clear lead—it must accept 
the responsibility for fixing guidelines which will enable us 
to keep inflation in single figures. The White Paper published 
today therefore sets a guideline for pay settlements for the 
coming round at five per cent—half the level of the guideline 
in the current round.”

Chancellor of the Exchequer, 
Denis Hedley, House of Commons,

July 21,1978

In the past year, inflation has come down from, 17 per 
cent to around eight per cent, the lowest for almost six 
years. This dramatic success has been partly due to a 
higher exchange rate and stable commodity prices: The 
Government’s monetary and fiscal policies have also played 
a vital role; But it was the firm pay policies over the past 
three years, and the responsible co-operation by employers 
and trade unions in observing them, which made the 
achievement possible.

These policies have gained wide support as people have 
experienced the real advantages to be gained from a 
sustained attack on inflation. Reducing the rate of inflation 

y negotiating moderate pay settlements does not mean 
■ghtening belts and making sacrifices. Real living standards 
ave hcen rising. Moderate gains in real wages have been 

supplemented by tax cuts and better child benefits for those 
!n Those who depend oh pensions and other social 
cnefits have more than held the real advances they have 

gained since 1974.
Taking account of all the fiscal changes from last October

Picture: Financial Times

onwards, for a family with two children under 11, mother 
not working and father earning £75 a week the fiscal 
changes alone wilt provide an increase in net income of 
some six per cent or the equivalent of a gross pay increase 
of about eight per cent; For the same family where the father 
earns '£50 a week, the increase is greater; just over eight 
per cent or the equivalent of a gross pay increase of nearly 
12 per cent. For a married couple with no children, wife 
not working, the fiscal changes are Worth just under five 
per cent (just under six per cent in gross pay terms) if the

* Cmnd 7293 HMSO 25p net.
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husband earns £75 a week and over six per cent (over eight 
per cent in gross pay terms) if he earns £50 a week. For 
pensioners, the increase in the married couples’ retirement 
pension to £28 last November meant an-improvement in 
purchasing power of over 15 per cent since the previous 
Government’s last uprating in October 1973; Those depen­
dent on other social benefits also experienced an improve­
ment in real terms over the same period—some 11 per cent 
for single parents receiving long-term supplementary 
benefit for example. Short-term supplementary benefit for a 
family with two children was four per cent higher in real 
terms. And there will be further increases in all these benefits 
in November. Thus the married couples’ retirement pension 
will rise to £31.20. Child Benefit will increase by 70p, and 
will increase again by another £1 next April. For a family 
with two children under eleven, these Child Benefit increases 
will mean about a further six per cent rise in net income if 
the father earns £75 a week and eight per cent if he earns 
£50 a week. The extra percentage gross pay increase 
necessary to achieve the same effect would be 7?,- per cent 
for the £75 a week family and just over 11 per cent for the 
£50 a week one. For all these groups the slowing-down of 
the rate of inflation means a very great deal.

Lower rate of inflation

A lower rate of inflation is also essential if we are to create 
more jobs and keep British goods competitive, both at home 
and abroad. In the past year, at a time of great difficulty 
in world markets, British exports have more than held their 
share of the world total. Over most of the last year, the 
trend of unemployment has been slowly but firmly down­
wards: These improvements must be continued if we are to 
achieve a high wage, high output, high employment 
economy.

Although at around eight per cent our current inflation 
rate is about the average for industrial countries and lower, 
for example, than that of France and Canada it is still 
considerably higher than some of our most active com­
petitors like Germany and Japan. The inflation rate is the 
product of Changes in several factors. We can have little 
influence over those which are external, such as basic 
commodity prices, but these are the same for our competi­
tors. The rate of exchange and the level of taxation required 
to sustain the social wage themselves depend to a large 
extent on the rate of inflation as well as contributing to 
it. Other main factors, which are within our power as a 
country to influence, are productivity and labour costs. 
The latest indications are that unit labour costs in the 
United Kingdom are now growing faster than in other 
major countries, while productivity overall remains lower 
despite the gains made in some cases in the current round. 
Unless there is a noticeable improvement in the growth of 
productivity or a substantial decrease in the growth of 
money earnings—and preferably both—unit labour costs 
in the United Kingdom will continue to grow too fast and 
inflation will once again start on an upward spiral.

Our gains so far will all be lost if we fail to build on our 
success. Twelve months ago, the Government set a guide­
line for the growth of earnings of ten per cent—very much 
lower than the increase in the Retail Price Index dyer the 
previous year at that time. In fact earnings will prove to 
have risen somewhat higher than this although the increase 
in the value of the pound'in 1977 offset the adverse effects 

of the excess. Part of the excess has arisen from self-financine 
productivity deals and would not have fed through into 
prices; on the contrary, it will'contribute to that improve­
ment in our industrial performance which is bur prime 
objective. But if we do no better in the coming year than 
in the past year, inflation will be driven back into double 
figures, the competitiveness which we are only just holding 
Will be undermined, and we could all too easily see prices i 
and incomes spiralling upwards again, dashing our hopes 
of reducing unemployment.

So the increase in earnings for next year must be sub­
stantially lower. Only in this way can we be sure of making 
the present success a lasting one. The Government has 
therefore decided to adopt a pay policy to apply from 
August 1, 1978 in which the guideline will be set at five per 
cent.

This may seem an ambitious objective: But in many of 
our competitor countries settlements have been at or below 
this level. With determination there is no reason why we 
cannot return to the same standards ourselves.

It is the Government’s view that the: country should aim 
at a long-term approach in which collective bargaining is 
based each year on a broad agreement between Government, 
unions and employers about the maximum level of earnings 
which is compatible with keeping inflation under control 
in the following 12 months. The policy for next year has 
been shaped so as to permit a transition to such longer term 
arrangements.

The 1978-79 pay round

The Government has discussed the coming pay round 
with the TUC, whose partnership in the attack on inflation 
has been of vital importance; These discussions have taken 
place in the context of economic and social policy as a 
whole. The Government has found such consultations 
valuable in widening its understanding of the TUC’s 
point of view and achieving a broad measure of consensus 
on economic and social objectives. The Government intends 
to keep in close and continuous consultation with the trade 
union movement on the whole range of its economic policies. 
The CBI and other bodies have also been consulted and 
their views too are reflected in parts of this White Paper. 
There was general agreement amongst all concerned on the 
economic objectives to be pursued for jobs, prices and 
output.

Moreover, the Government has an inescapable responsi­
bility at this time to indicate the level of growth in earnings 
which it considers to be appropriate for the coming pay 
round and consistent with preventing an increase in the 
rate of inflation. It is itself directly or indirectly involved in 
pay bargaining for the public sector—some 30 per cent of 
the labour force—mid it has overriding responsibility for 
the economic welfare of the nation as a whole. It would be 
neither fair nor practicable for the Government to set a 
guideline for earnings growth in the public sector and leave 
the private sector subject only to the constraint of market 
forces. Britain has a highly structured and interlocking 
pay system, each section of which has repercussions on 
others. These considerations make it necessary for the 
Government to give guidance for the whole economy.

In these circumstances the Government’s duty is 0 
advocate a policy which provides the best possible founda­
tion for a further reduction in inflation, an increase in J° s 
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and output, and an improved standard of living. In achieving 
that end what matters is the total increase, from all sources, 
in the average earnings of the group concerned and other 
costs required to be taken , into account. Settlements must 
be assessed for this purpose on the basis of past experience. 
In the Government’s: view; the total increase fbr any group 
compared with the previous year (apart from those excep­
tions described elsewhere in this White Paper) should not 
be more than five per cent.

Flexibility
In formulating its policy the Government has had to 

reconcile the need to contain inflation with the need for 
flexibility in pay bargaining: Each of the last two rounds of 
pay policy has been more flexible than its predecessor. The 
rigid £6 round was replaced by one with a guideline of five 
per cent, within a floor of £2.50 and a ceiling of £4. This in 
turn gave way to a guideline of10 per cent. In the 10 per 
cent round the kitty principle enabled negotiators to 
structure their settlements in whatever way suited their 
circumstances and many used this flexibility, for example 
to consolidate into basic rates the supplements outstanding 
from the previous two rounds. The Government wishes to 
continue this flexibility; But the Government cannot ensure 
that the flexibility it recommends is fully used: this is the 
responsibility of employers and unions, who should shape 
their settlements in a way best suited to meeting their special 
needs.

The pay policies of the past three years have in varying 
degrees inhibited the adjustment of internal pay structures 
and external pay relativities that would otherwise have 
occurred. However, even where desirable, such adjustments 
must not be allowed to promote leap-frogging claims. 
Where they are absolutely necessary the flexibility which is 
provided by the provisions in this White Paper and which 
was largely present in the previous- guidelines—notably 
the ability for negotiators to adjust internal pay structures 
within the overall limit on increases for the group or groups 
concerned—offers an effective means for dealing with many 
of them progressively. This flexibility should be increasingly 
used for this purpose.

Nevertheless, the Government did recognise in a small 
number of cases—firemen, police, the armed forces, others 
covered by Review Bodies, and university teachers—that 
some exceptional increase was needed. The pay of the groups 
concerned was determined very largely by external compari­
sons and this process was interrupted by the introduction 
of the £6 policy in July 1975. In each case the necessary 
increase was identified and quantified on the basis of inde­
pendent recommendations, and the balance over and above 
me guidelines increase in the current round is to be paid 
m two equal stages on the next two annua! settlements dates 
or the group concerned. Each stage is estimated tb result 

ln total111 an increase in the index of average earnings of the 
order of 0-15 per cent.

It may be that there is a small number of groups in a 
similar position for whom similar treatment might be 
appropriate when they reach their settlement date. If so, 

ere must be prior clearance through the Department of 
niployment or, for public sector groups, through sponsor 
epartments. It would be self-defeating, if more than a few 

groups were accorded such treatment, and the Government 

will therefore examine, any proposals put forward very 
critically to See how far the same considerations apply.

Lower incomes
Although families on low incomes will benefit significantly 

from the general reduction in the rate of inflation, the 
Government recognises, their special needs. However, the 
recent report of the Royal Commission on the Distribution 
of Income and Wealth showed that some 40 per cent of 
lower incomes families have income from earnings. Fbr 
those dependent on State benefits, the arrangements 
already in force ensure that these benefits are protected 
against inflation, and in the majority of cases are increased 
in real terms. To help the lowest earners, however, the 
Government would be ready to see higher percentage 
increases where the resulting earnings were ho more than 
£44.50 for a normal full-time week. This level of earnings 
represents the TUC minimum pay target of £30 in 1974-75 
updated by the maximum increases generally available under 
subsequent policies including those set out in this White 
Paper. The Government expects those on higher earnings 
in the same or other industries to accept the consequential 
relative improvement in the position of the lowest paid.

Settlement dates
Responsible collective bargaining, must preserve an 

orderly pattern of settlements through the maintenance 
of existing practices as regards the date of settlements.

For these reasons the Government looks to those con­
cerned with pay determination in the public and private 
sector to respect their existing annual, settlement date. There 
may be an exceptional case where a highly fragmented 
bargaining situation needs to be.rationalised. The Govern­
ment will be prepared to consider such a case on the basis 
that the overall level of the settlement takes account of any 
costs involved.

Productivity
The Industrial Strategy is dedicated tb increasing British 

industry’s share of home and overseas markets by improving 
productivity and competitiveness through higher invest­
ment and better use of our productive resources. By 
supporting investment projects under Section 8 of the 
Industry Act 1972, the Government has made a major 
contribution towards improving the level and direction of 
investment in British manufacturing industry. But the evi­
dence from the Sector Working Parties shows also that 
major improvements must be made in the way industrial 
assets are used. Pay policy has a role to play in achieving 
these improvements. First, the flexibility provided by the 
kitty principle makes it possible to adjust pay structures 
within the overall limit to meet changing technological 
requirements. Secondly, in the current pay round there 
have been examples of marked increases in productivity 
through self-financing productivity deals. The Government 
has therefore decided to continue providing for such deals 
in the next round, on the same conditions—that any deal of 
this nature should never increase unit costs and so far as 
possible should reduce them. It must be demonstrated to be 
self-financing before any payments are made; and payments 
should continue only if regular checks confirm that it is still 
self-financing. The savings generated by such deals should be 
shared between the workers, the enterprise and consumers, 



900 AUGUST 1978 DEPARTMENT OF EMPLOYMENT GAZETTE 

so that they may contribute towards the cost of other pay 
increases, assist investment and restrain prices.

Hours
Much attention has been focused on the possibility of 

reducing working hours and the contribution this could 
make to increasing job opportunities. The Government 
welcomes the recent TUC initiative on the reduction of over­
time working. There appears to be significant scope 
particularly in those areas of employment in which over­
time has recently increased substantially—for additional 
jobs in substitution for overtime working at no increased 
cost. There could also be scope for reduction in working 
hours without loss of individual earnings where revised 
shift arrangements or other working practices make possible 
additional job opportunities with a corresponding increase 
in output, and overall unit costs are not increased. In many 
areas industrial plant is less intensively and effectively used 
in the United Kingdom than in some competing countries, 
and moves in this direction could contribute towards the 
high income, high output, high employment economy 
which is our objective.

The introduction to this White Paper has emphasised the 
importance of our unit costs, particularly labour costs in 
relation to productivity, by comparison with those of other 
countries, and the question of hours generally is an impor­
tant element in these costs. If more people were employed 
to produce the same output without any reduction in 
individual earnings, labour costs would inevitably be that 
much higher. For example, a reduction from 40 to 39 hours, 
other things being equal, would result in an increase in 
labour costs of over 2| per cent. The consequent price 
increases would reduce sales and eventually lead to unem­
ployment; this effect would be reinforced if our main 
competitors in home as well as overseas markets were not 
adopting'similar changes. The Government has indeed 
taken the initiative in discussions within the European 
Community to encourage parallel moves, but must empha­
sise the dangers for the United Kingdom in increasing 
costs through reductions in hours in advance of our competi­
tors.

In general, therefore, the Government can accept a 
reduction in hours as part of a normal pay settlement on 
condition that it is demonstrated that the settlement as a 
whole does not lead to any increase in unit costs above what 
would have resulted from a straight guideline settlement on 
pay. Indeed the cost of any improvement in conditions of 
employment such as holidays, hours and fringe benefits 
must count towards the level of settlements—subject to the 
same exceptions as in the current round for improved 
pension benefits, sick pay, job security, etc.—save in so far 
as any cost involved is fully offset by increased productivity, 
in which case this must be subject to all the conditions 
applied to other productivity deals, including regular 
checking.

The public sector
The Government will do everything possible to secure 

that full account is taken by employers and unions of the 
guidance in this White Paper throughout the public sector. 
The cash limits .for 1978-79 have already been published 

in Cmnd 7161 and no. general changes in them are planned 
as a result of this White Paper. For 1979-80 the assumptions 
used for the cash limits will reflect the Government’s policy 
on pay.

The private sector
In the private sector the Government relies on employers 

and unions to act responsibly and moderately, as' the CBI 
and the TUC have given assurance,they will. In the light 
of these assurances the Government trusts it will not be 
necessary for the guidelines to be involved in the application 
of its discretionary, powers. However, the Government will, 
if necessary, take account of any failure to observe the 
guidelines in exercising its discretion in the fields of statutory 
assistance and other appropriate discretionary powers. The 
pay clauses in existing Government contracts will remain 
in force, and they will continue to be included in new 
contracts.

The Remuneration, Charges and Grants Act 1975
The provisions of the Remuneration, Charges and Grants 

Act 1975 expire on July 31, 1978 and the Government does 
not propose to seek their renewal. It is recognised that in 
some cases observance of the guidelines in this White 
Paper may conflict with existing contractual obligations. 
This should, however, be much less widespread in the coming 
pay round than in the past three years. Where such cases 
arise it is open to the parties concerned to make the neces­
sary modifications by mutual arrangements and the Govern­
ment would expect them to do so.

Prices and Dividends
The Government regards continuing price control as an 

important part of the attack on inflation. The Price 
Commission Act 1977, which has been in force since last 
August, replaced a detailed and inevitably inflexible price 
code related to additional costs with a policy under which 
the Price Commission reports selectively on individual 
companies and industries whose pricing primafacie justifies 
investigation. We are now seeing the results of this new 
policy.

Between August 1977 and June 1978 the Price Commission 
initiated 24 investigations into pricing by individual enter­
prises, of which 18 have been completed. In 15 of these the 
price increases sought were wholly or partly restricted during 
the investigation ; and in nine cases prices are being held or 
restricted for various periods after the investigation. At the 
same time action has been taken to follow up Price Com­
mission examinations of sectors of industry. This has led to 
reductions or restrictions in the prices of tea, coffee and beer. 
In the nationalised industries, as elsewhere, price increases 
have been far lower than for several years. Rebates worth 
£100 million have been returned to telephone subscribers. 
No major increases are expected in nationalised industry 
prices for the remainder of this year. _ _

Over the coming months the Price Commission wi 
maintain an active programme of investigations in o 
individual companies, and will also examine, at the direction 
of the Government, pricing practices in different sectors o 
industry. In addition, the very existence of the Pri“ 
mission encourages companies to examine carefully 
justification for price increases. Companies may be in uce 
to withdraw or reduce notified increases so as to avoi

(continued on page W/l
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Work Experience: an opportunity to assess capabilities, develop skills; test occupational preferences

After the Work Experience Programme: 
following their progress

by Sheila Smith and Roger Lasko, Manpower Intelligence and Planning

Division, Manpower

An earlier article published in Employment Gazette 
(March 1978 pp 294-297) described the objectives and 
operation of the Work Experience Programme (WEP) 
which was run by the Manpower Services Commission 
(MSC) between September 1976 and March 1978. The 
article provided an analysis of the plates made available 
tor young people in that programme and described the 
characteristics of young people joining WEP. It also in­
cluded a summary of the preliminary results from a 
“How-up survey pf trainees after they had left WEP

Services Commission

schemes. This article presents more information from that 
exercise which included questions on young people’s em­
ployment position before and after joining WEP as well 
as their attitudes towards, and experience of, WEP. The 
material from the survey also enabled the estimates of 
the net cost of work experience in Young People; and 
Work to be refined1.

The MSC’s new Youth Opportunities Programme 
(YOP) in which WEP was incorporated from April 1978, 
has a basic objective pf trying to improve participants’ 
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dhances of employment in the present highly competitive 
labour market. The programme aims to achieve this by 
giving unemployed young people aged between 16-18 
years an opportunity to' gain first-hand experience of work­
ing life in a range of industrial and commercial activities, 
and to assess their own capabilities, to develop their skills 
and test Occupational preferences.

One assessment of the relative effectiveness of the pro­
gramme can therefore be measured by the extent to which 
individuals move from a scheme into permanent employ­
ment, education or training. Other dimensions can also be 
examined, for example, increased self confidence, im­
proved communications with adults and so on; but the 
work undertaken so far concentrates mainly on the em­
ployment effect of the programme on individuals and 
participants’ views of the programme. The information 
on which this article is based was collected by personal 
interviews in September and October 1977 with a random 
sample of almost half the young people who joined WEP 
schemes in the first four months of the programme. A 
total of 1,004 young people were interviewed representing 
a response rate of 85 per cent (the fieldwork and data 
processing were undertaken by National Opinion Poll 
Market Research Ltd).

Cautious interpretation

For several reasons the sample selected and their ex­
perience may not be typical of the 60,000 young people 
who-had gone through the programme by March 1978 
nor of the young people now participating in YQP. One 
of the reasons for cautious interpretation of the material 
lies in the fact that they were a very early group of WEP 
trainees. Consequently while the socio-economic charac­
teristics of the sample were similar to the particular group 
from which they were selected, they are different in a 
number of respects from the total of young people helped 
by WEP. As pointed out in the earlier article; the charac­
teristics of young people joining WEP changed markedly 
from quarter to quarter and as table 1 shows the sample 
who were interviewed: were a little older, contained more 
females and were better qualified than subsequent trainees. 
However a more important reason for caution in generalis­
ing their experience is that they were the first trainees 
taken on by employers running WEP schemes. Consequ­
ently the content of their scheme, their induction and 
general experience may differ from young people entering 
as a third or fourth “generation” in a scheme. In some 
oases they may have received an exceptional amount of

Nos.

Sex Male 
Female

Age on entry
16
17
18+

Before entry to WEP
Highest educational qualification

None 
CSE 
O Level 
A Level 
Other eg RSA

No job before WEP
Had job before WEP
No. weeks unemployed before WEP 

up to 4 weeks 
5-8 weeks 
9-13 weeks 

14-26 weeks 
27—52 Weeks 
52 and over 
Not stated

Table 1 Characteristics of sample and entrants to 
the Work Experience Programme

Sample All entrants
Sept, to bee;
1976

All entrants 
Jan. to. Dec. 
1977

1004 2414 47571
%
38 35 4462 65 56

24 25
30 40
38 29
4 3
4 3

65 65
35 35

19 17
13 10
13 1'0
4.4 51

8 7
2 2
1 3

32 
39
25 

2 
2

74
26

34 
17 
15 
23 
7 
2 
2

attention while in others, because of employers’ uncer­
tainty in interpreting and applying a new programme, the 
young people may not have fully benefited from the 
scheme. The experiences of WEP reported by the sample 
may therefore not reflect the present position. Finally a 
substantial' proportion of the sample went on to be re­
cruited into the permanent labour force of their WEP 
employer and there must be some, doubt whether that 
result—or indeed the overall employment figures—can be 
replicated for later generations of trainees' entering work 
experience on employers’ premises.

The type of schemes which respondents joined naturally 
reflected the opportunities which were available in the first 
few months of WEP and the characteristics of firms offer­
ing places also changed as the programme developed. At 
that time the majority of available places were in the 
distribution and service sectors, with over half the places 
being approved in large scale organisations, that is with 
over one thousand employees, although the take-up or 
occupancy of places was higher in small; non-distributive 
sector schemes.

The sample, and indeed all the entrants in the last 
quarter of 1976, included a larger proportion of young 
people who had been unemployed for more than three 
months compared to all entrants to the programme, about 
half of whom were drawn from the short term unem­
ployed, that is up to two months; The major difference 
occurs on the educational qualifications of WEP entrants

Table 2 Educational qualifications of young people

Highest qualifications achieved WEP 
survey

16-18 year olds in 
the April 1977 JCP 
survey

Surveys undertaken for “Youne People and All school leavers in 
1976/77 4Work”1 

Employed 
sample2

Unemployed 
sample2

Unemployed 
survey 3

No qualifications 24 53 25 48 53 18
CSE below grade 1 34 31 31 22 28 33
1—4 ‘O’ levels or CSE grade 1 
5 or more ‘O' levels or CSE

30 j-21 26 17 15 27

grade 1 8 10 4 4 6
A-levels 4 3 8 8 0 16

1. Young People and Work, Manpower studies No. 19781, Manpower Services Commission
2. Fieldwork undertaken by NOP
3. Field work undertaken by Social Community and Planning Research
4. Social Trends, No. 8,1977, Central Statistical Office, HMSO. This includes young people who have gone to further and higher education.

For most, work experience was the first taste of a job: afterwards over 
75 per cent wanted more training.

where the level of qualifications obtained by entrants 
from which the sample was drawn was among the highest 
achieved by all WEP entrants. Furthermore the respon­
dents to the survey were drawn from the better qualified 
in the sample.

The relatively good position of this group in terms of 
educational qualification compared to other young people 
is highlighted in fable 2.

Educational attainment

The pattern of educational attainment is very close to 
that of young people in employment; considerably better 
than entrants to the MSC’s Job Creation Programme or 
unemployed young people in general, and with the ex­
ception of passes at ‘A’ Level, little lower than for all 
school-leavers. Of the WEP sample which was interviewed 
38 per cent had passes at CSE Grade 1 or at ‘O’ Level; 
on average about one CSE Grade 1 and two ‘O’ Level 
passes were obtained and about one-third of these passes 
were in subjects such as English, mathematics and technical 
drawing.

Only 11 per cent of the sample went into full-time 
further education on leaving school, almost all taking 
examination courses for ‘O’ or ‘A’ Levels. It would there­
fore appear that in its first few months WEP trainees 
tended to be drawn from the middle rather than the least 
qualified of the school leaver population, that is, from those 
who might well have got jobs in normal circumstances 
but who were unsuccessful because of the depressed state 

the labour market.
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-About three quarters of the sample had had a clear 
idea of the type of work they wanted to do. on leaving 
school, girls mainly mentioning clerical and other non- 
manual jobs and boys tending to look for manual occu­
pations, the most popular: choice being .from the manu­
facturing sector. At this stage the majority weje aware 
of likely difficulties in obtaining employment particularly 
for young people with limited qualifications. Seventy-seven 
per cent hoped for a job which, would involve training.

Employment and unemployment before WEP

As well as obtaining information on the trainees’ em­
ployment position after WEP, the survey included a num­
ber of questions on their labour market behaviour before 
WEP. On leaving full-time education, only 13 per cent 
managed to find a full-time job with a further five per cent 
finding some part-time employment The vast majority 
(80 per cent) registered immediately as unemployed. The 
experience of those with the poorest 'educational qualifica­
tions was rather different; 20 per cent of those without 
any passes in school examinations went straight from 
school into a full-time job compared with only 10 per cent 
of those with some examination passes; This difference 
may reflect a greater Willingness to take the first job which 
came along or that while 'their colleagues were sitting 
examinations these young people were looking for 
employment.

A further 22 per cent did manage to obtain a job at 
some stage between leaving school and the period of 
unemployment before entering. WEP, leaving 65 per cent 
of the sample without employment before joining the pro­
gramme. The work which was found tended to be clerical 
or in retail distribution for the girls, and in manufacturing 
Or service type occupations for boys. The employment was 
generally stable, 'two-thirds' being in one job, but only for 
16 weeks, with the older entrants having longer employ­
ment in their first job. Only one-fifth of the jobs was re­
ported to have included any instruction or training and of 
that small number, about one tenth of the respondents 
described themselves as being in a formal training scheme 
or apprenticeship The reasons given for leaving the em­
ployment before WEP are shown in table 3- and although 
half left for what could be described' as voluntary reasons 
only 15 per cent expected it would be easy to find another 
job. Thus the majority of entrants had not worked before 
joining WEP and where they had worked, half had left 
the job voluntarily, probably because they failed to find 
the type of work they wanted.

♦ Note: Total adds to more than 100 per cent because respondents could give more than

Table 3 Reasons for leaving last job before WEP

o/ 
/o

Job was casual dr temporary 16
Redundancy 12
Dismissed 17
Boring/poor job satisfaction 16
Disliked superior or boss 6
Not enough money 5
Other voluntary reasons 34
Don’t know 3

Total 110*

one reason.
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The average length of unemployment before joining 
WEP was 16 weeks; for those who had not worked since 
leaving full-time education it was 20 weeks, and 70 per 
cent of this group had been unemployed for more than 
three months. For those.who had worked before WEP the 
duration of unemployment was much shorter, with 78 per 
cent being oh the register fpr three months or less; on 
average this group were unemployed for ten weeks. Some, 
of course, had experienced unemployment before finding a 
job, as well as before WEP, and including that the total 
length of unemployment spells was on average 17 weeks.

Whether they had worked before or not, respondents 
gave similar answers on why they thought they could not 
find a job—39 per cent mentioned that there were too 
many applicants for the same job, 35 per cent thought 
they had inadequate qualifications'and a further 3.5 per 
cent felt that employers wanted experience Which they 
could hot offer. The reasons given for why young people 
wanted to join WEP reinforced the responses given on 
difficulties on finding employment: 40 per cent said that 
they had wanted to join WEP in order to get basic work 
experience; 25 per cent thought it might be easier to 
obtain a job afterwards, 22 per cent that it sounded in­
teresting and 20 per cent because there seemed to be no 
prospect of a permanent job; 43 per cent thought anything 
would be better than unemployment. A significant number 
(13 per cent) hoped that they might be able to get a per­
manent job with the WEP employer and indeed 16 per 
cent of respondents reported that they had tried unsuccess­
fully to get a job earlier with the employer running the 
WEP scheme.

Reactions to WEP

Once a trainee joined a WEP scheme the majority (70 
per cent) were aware that there was someone in the 
organisation allocated to look after them, most frequently 
the supervisor or foreman directly, supervising the trainee 
(38 per cent), a personnel officer (24 per cent) or another 
management representative (11 per cent). Inevitably, this 
pattern varied between firms according to their size; in 
smaller organisations where there is less likely to be a 
personnel department, the young person’s contact tended 
to be the supervisor and in larger firms it was more likely 
to be a personnel officer. Almost half of the respondents 
did approach their supervisor or manager with a problem 
arid reported that they usually found them to be helpful 
in discussing problems. Where there was a trade union or 
staff association in the organisation about a quarter of the 
respondents had some contact with the shop steward or 
lay representative and again they were., usually found to 
be helpful. .The great majority of the trainees (88 per cent.) 
said they were made to feel part of the firm and more 
generally three quarters said they got oh “very well” with 
the people they worked with on the scheme and most of 
the remainder said they got on “quite well”.

One of the main aims Of the programme was to pro­
vide experience of several discrete and fairly simple acti­
vities typical of those being carried out in the organisation, 
many of which would be common to different industries, 
eg issuing stores, maintaining files and so on while others 
would be unique to particular industries. Over half the 
respondents (52 per cent) were in fact given experience 
of several jobs and 3.1 per cent said they had done a few. 

The survey showed .that the opportunity for providing 
schemes with a wide variety of jobs varied between in­
dustries and tended to be lowest in the distributive trades 
However, only a minority (six per cent) reported their dis­
like in. staying too long on' just a few jobs and about two 
thirds of those who experienced only one job left their 
WEP scheme early.

Favourable response

More generally respondents were asked what, if anything, 
they particularly liked or disliked abpjit being on WEP* 
There was a very positive response in favour of the pro­
gramme. Whereas only five per cent could think of nothing 
good to say about the programme, 40 per cent could find 
nothing bad to say about it. The aspects most liked by 
the young people were that it gave them a chance to get 
basic work experience (41 per cent), that it was better than 
being unemployed (36 per cent), that it provided the chance 
to work with adults (27 per cent) and to mix with other 
young people (24 per cent). However, among those with a 
positive dislike the most frequently mentioned aspect was 
the feeling of being used as cheap labour.

The use of trainees as cheap labour would represent a 
most serious abuse of the programme, but unfortunately 
this survey does not provide information On the number of 
respondents who meant anything, more than they, were 
working alongside employees whose pay was higher than 
their allowance (£16 per week at that time). The picture 
is made more complex by the fact that at least three quar­
ters of those who made the “cheap labour” criticism also 
said something good about WEP and this group were no 
more likely to vote with their feet and leave the scheme 
earlier than respondent's who did not make this com­
plaint. The majority of respondents (63 per cent) felt that 
the length of their WEP scheme was “about right” and a 

Once on the Programme, the majority were aware that someone in the 
organisation was allocated to look after them.
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auarter felt it too short. There was surprisingly little 
^gerence here between those who completed their course 
and those who left early.

Firms running WEP schemes are encouraged to include 
a period of formal training dr education and 10 per cent 
of respondents were sent on such courses. The courses they 
attended divided roughly equally into training in a specific 
skill (45 per cent of.those who were sent on a training 
course) and general education or coping skills (this in­
cluded a very small number who attended “Life, and 
Social Skills” courses):- One third of those sent on courses 
went to Colleges of Further Education, and 40 per cent 
were trained at the establishment where the WEP scheme 
was or at another establishment belonging to the WEP 
employer. Most responded favourably to these courses 
saying that the courses had increased their abilities, their 
self-confidence or had helped them decide what they 
wanted to do. A minority (25 per cent) thought the courses 
a waste of trine.

Employment after WEP

While on the programme nearly two-thirds (64 per cent) 
of the sample kept looking for work and this applied 
equally to those Who left early and to those Who com­
pleted; respondents with the lowest educational qualifica­
tions were less likely to continue active job search but 
even in this group the proportion looking for work was 
over half. The main reason given for hot continuing to 
look for permanent employment Was the hope that the 
WEP employer would recruit them. However;1 the majority 
of trainees clearly perceived WEP as a temporary measure 
and they continued to look for permanent jobs by, for 
example, looking at newspaper advertisements (44 per 
cent), contacting employment or career services offices 
(40 per cent), directly approaching their WEP employer 
(12 per cent) and so on.

In practice exactly half left their scheme early—after 15 
weeks oh average—and two thirds of this group left their 
scheme in order to take up a permanent job either with 
their WEP or another employer. The proportions leavings 
and the reasons for leaving early, varied from industry to 
industry and the main features are shown in table 4.

Once again trainees in distribution differed from other 
WEP participants; they were less likely to leave because 
they had found another job and more likely to leave of 
their own accord. In general respondents were more likely

Table 4 Reasons for leaving WEP early

Total all 
schemes

Percentage* who: %
Transferred to perma­
nent workforce of 
WEP employer 14
Joined another employer 19
Dismissed 3
Just wanted to leave 5
Other incl. ill health 9

—-------------- - ----------------------- ----

Perccntage* leaving 
“Er early 50

Manufac­
turing

15
22

2
5

10

Distribu­
tion

13
13
4
8
7

,„^c'nages relate 
•urvey. to early leavers as a proportion of all Programme participants in the 

to leave early from those schemes run by large organisa­
tions (1,000 or moWemployees), and there was a greater 
tendency to leave schemes with larger numbers of places 
for young people. dNot surprisingly, those who had worked 
before WEP were more likely to leave early than those 
who had not worked since leaving full-time education, as 
were respondents with higher educational qualifications 
(57 per cent of those with more than four ‘O’ Level passes 
left early).

In contrast, a lower proportion of those who completed 
their scheme went directly into fuff-time employment but 
a much higher proportion were recruited by their WEP 
employer compared to the early leaver group. The em­
ployment position immediately on leaving WEP for both 
groups is shown in table 5.

Table 5 Employment position immediately after 
WEP

All respon­
dents

■ Early 
leavers

Completed 
schemes

Percentage who:
Transferred to perma­
nent workforce of WEP

% 0/
Zo

0/ 
Zo

employer
In full-time job with

38 30 47

another employer 23 41 6
Unemployed
Other incl. full-time

35 26 43

education, part-time job 4 3 4

Total 100 100 100

While among the sample as a whole 61 per cent moved 
directly into employment (23 . per cent with their WEP 
employer) 35 per cent were unemployed, concentrated 
mainly among 'those who completed schemes. The results 
would suggest that many of the young people who did 
complete their scheme, staying on average 26 weeks, did 
so either because they expected to be taken on to the 
permanent labour force or because they were unable to 
find a job. Educational qualifications appeared not to be a 
determinant in recruitment by the WEP employers; those 
young people with lower qualifications (no passes at school 
or CSE below grade 1) were just as likely to be recruited 
as those with higher qualifications.

However, the employment position shown in table 5 
only reveals part of the material generated by the survey. 
It might be expected that among those young people who 
were unemployed immediately after WEP or who could 
only find a part-time job, more time spent on searching 
for a job might enable them to obtain employment The 
questionnaire therefore included questions bn their em­
ployment position at the time of their interview which 
was on average approximately five months after they had 
left WEP and the results are shown in table 6.

Educational qualifications

Once again, the early leaver group had a slightly larger 
proportion in employment but there was a difference in 
the employment position by type of educational qualifica­
tions which indicates difficulties among the less well quali­
fied in finding and retaining employment with a non-WEP 
employer. It suggests that when given an opportunity to 
prove themselves with an employer during a WEP scheme,
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Table 6 Employment position at time of interview

Total

Percentage
In full time employment
Unemployed
Other including full-time education, part-time job

All 
respondents

Early 
Leavers

Completed 
schemes

oz % %
72 74 70
23 23 24

5 3 6

100 100 100

No qualification or CSE Gradel 
CSE below Grade 1 or above

100 100

78
16
6

68
29

3

the less well qualified are as capable as the better quali­
fied and as attractive in terms of recruitment by a WEP 
employer; but when they have to compete for a job with 
ah employer who can only judge on the basis of an inter­
view or application form they fare less well than the 
better qualified candidates.

Tn .the periods between the snapshots shown in tables 
5 and 6, individuals naturally moved into and out of 
employment, education etc and indeed in and out of the 
labour market. Of those who were not in full-time employ­
ment immediately after their scheme (39 per cent), 58 per 
cent did manage to find employment by the time of the 
interview, thus bringing the proportion with experience of 
employment after WEP to 84 per cent. This compares with 
35 per cent who had worked in the generally much longer 
time period between leaving school and joining WEP.

Again the proportion who found work was higher for 
early leavers (89 per cent) and as might be expected 
among those who had worked before WEP (87 per cent). 
However, the survey revealed that 14 per cent had moved 
from WE? into unemployment and had remained on the 
register, on average for 21 weeks; a further three per cent 
had been unemployed on leaving WEP and had subsequ­
ently had broken spells of employment.

Benefits derived
Respondents taken on by employers other than the 

WEP employer were asked how useful they thought WEP 
had been in obtaining that employment: 81 per cent had 
told their employer they had been On WEP and of those, 
oyer half (57 per cent) felt that WEP had helped them to 
get the job, mainly because they could offer experience and 
also because they had done the particular types of work 
they were applying for. For just oyer half of all respon­
dents, the first job after WEP involved at least some of 
the tasks as encountered on WEP and two thirds said the 
sort of things they did oh WEP helped them in doing the 
job. In fact there was a marked difference in the type of 
work obtained by respondents between those who left their 
schemes early and those who completed it (table 7.)

All respon- Early Completed
dents leavers schemes

Table 7 Type of work done in first job after WEP

Percentage in: 0/ 
zo

0/ 
zo

O/ 
zo

Clerical 32 40 23
Sales 26 18 36
Manufacturing 21 20 22
Other 21 22 19

Total 100 100 100

Early leavers were much more likely to go into clerical 
than selling jobs compared to those who completed; the 
proportions entering manufacturing and other jobs were 
broadly similar. Not surprisingly the strongest link was 
between the type of industry in which the respondents 
had been on WEP and the type of industry in which they 
got their first job. For example, of the 22 per cent in the 
sample who were on schemes in the distributive trades 
(SIC order xiii), 55 per cent of these went to employ­
ment in that industry. Similarly, 37 per cent had been in 
schemes in the manufacturing sector, and 44 per cent of 
that group found jobs there. This degree of association 
can only in part be explained by WEP employers taking 
trainees onto their permanent labour force.

High percentage

Most male respondents went from WEP into manual 
jobs (76 per cent) and female tended to go into non- 
manual employment. Oyer a fifth (22 per cent) of males 
went into a job which was either an apprenticeship or 
involved formal training leading to a qualification, but the 
proportion among females was only eight per cent. How­
ever, the proportion going into apprenticeships or a job 
with formal training was equally high for completers and 
early leavers and with no differentiation by type of educa­
tional qualifications.

By the time of the interview, 78 per cent of respondents 
were still in the same job they had taken on or after leav­
ing WEP and they had been in that job on average 21 
weeks. Respondents who had got a job straight from WEP 
—most of whom were taken on by the WEP employer— 
were much more likely to have stayed in that job than 
respondents Who got their job later. This pattern might 
possibly be explained by the fact that young people mov­
ing straight into a job were probably the more able, and 
that Where they were recruited by the WEP employer 
there was less chance of an induction crisis. However, 
even among those who were no longer with their first em­
ployer about half had found another job. An overall 
comparison of the employment position before and after 
WEP is shown in table 8.

While only 35 per cent had held a job before WEP, the 
proportion afterwards was 84 per cent and many had been 
continuously employed since leaving the programme.

Table 8 Employment before and after WEP
._____ ______ ____ ___

Before WEP After WEP

Percentage in at least one job 35% 84%
Average number of weeks _ .
unemployed 19 Weeks 5 weeks
Average number of weeks , _ .employed 5 weeks 17 weeks

The survey also provided information on the level of 
supplementary, and unemployment benefits received by 
young people before they entered WEP and these were re­
calculated to take account of the increase in benefits in 
1976 'and 1977. This data enabled the estimated net costs 
of providing work experience on employer’s premises to 
■be refined and compared to .those Shown for the whole of 
YOP in Fonng People and Work2. The gross costs of a 
programme such as WEP and YOP do hot take account 
of the benefits which would have been paid to young 
people if they had remained on the unemployment register 
and not entered the programme. These “savings” in bene­
fits together with any changes in indirect taxes such as 
VAT or excise duties paid by young people on the WEP 
allowance represent the offsets which should be deducted 
from the gross cost to provide an estimate of the net costs 
of the programme.

Costs i nvolved

At present the gross cost of providing a place for work 
experience on employer’s premises is estimated to be £22 
per week. Taking account of the offsetting factors it is 
estimated that the net cost of providing a place on such 
a programme in 50 per cent of the gross cost; or approxi­
mately £11 per week. The net cost in fact faffs as the age of 
the trainee increases, between 52 per cent for a 16 year

Winning the battle against Inflation

(continued from page 900)

investigation. All this in turn influences leading competitors, 
suppliers, and trade customers of the enterprise concerned. 
At the same time the Price Commission is required by law 
to discharge its functions in a way which takes account of 
other objectives in our national economic policy, The 
Commission must have regard, among other matters, to the 
promotion of new investment and technological innovation, 
the encouragement of industrial efficiency, the appropriate 
level bf profits and dividends and the interests of consumers, 
Thus the Commission not only has a duty to identify 
excessive price increases and to recommend the steps 
needed to correct them, but also in doing so to take full 
account of the wider economic background against which 
such price increases are put forward.

The present statutory powers to control dividends expire 
on July 31, 1978. The Government intends to introduce a 
Bill to extend the statutory control for a further 12 months 
from August 1, 1978 on the present basis and with the 
present provisions for exceptions and with one addition. 
This is that from August 1, 1978 no company will be 

old and 42 per cent in the example of an 18 year-old, and 
therefore the net cost of the programme as a whole will 
vary according to the age distribution of the trainees par­
ticipating in it.

There is a limit on the extent to which the survey results 
described above can be used to evaluate the success of 
the programme in providing unemployed young people 
with a better chance of finding and retaining employment 
and some further analyses are being undertaken by the 
MSC. We are attempting to examine What might have 
happened to the young people in the absence of the pro­
gramme in terms of continuing unemployment and subse­
quent employment. In addition the group described above 
will be re-contacted to provide longitudinal information 
on their employment progress in the labour market and the 
experience of a second cohort of WEP trainees will be 
examined to determine the reliability of the results for 
later entrants to the programme.

Further information on the survey can be obtained from 
the MSC, 166 High Holibom, London WC1. |

References

1. Young People and Work, Manpower Services Com­
mission, May, 1977.
2. op. cat.

required by the controls to increase its dividend cover above 
the highest level achieved since the current controls began. 
This will enable companies to increase their dividends in 
fine with profits or in fine with the statutory limit, whichever 
is the higher, but they will not be permitted to distribute 
funds accumulated in the past. A separate announcement 
giving details of this provision will be made.

Fight against inflation
The Government is convinced that the British people 

will not throw away the gains it has made in the last three 
years in the fight against inflation. The guidelines set out 
in this White Paper offer a far better course—the oppor­
tunity for pay negotiators to use their freedom in reaching 
settlements with responsibility and moderation, to con­
solidate the success of the last three years. They can do so 
with confidence that this, within the framework of the 
Government’s continuing monetary and other policies, will 
build on the solid foundations which have already been 
laid for economic growth. It will encourage the regeneration 
of industry, guarantee living standards and make possible a 
continuing fall in unemployment, bringing lasting benefits 
to all sections of the community. ■
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A depressing feature of the current recession has been the particularly high levels of unemployment amongst young people. 
It is a phenomenon which has affected not just this country but most western industrialised countries too. Recent figures from the 
FEC, for instance, showed that more than 35 per cent of France’s unemployed were young people under 25. In the Netherlands 
the figure was well over 40 per cent and in Belgium just under 35 per cent. In this country as in others the problem has led to 
the introduction of special measures specifically aimed at alleviating the unemployment of young people.

A number of reasons can be advanced to explain changes in the levels of unemployment amongst young people over time and this 
article examines the available evidence with the help of statistical technique: regression analysis.

The young and out of work

It is to be expected that youth unemployment, like total 
unemployment, is responsive to the buoyancy of the 
economy. However, there are a number of reasons why 
unemployment amongst young workers might be relatively 
worse.during a recession. Firms will respond to a downturn 
in demand and the need to~reduce their"labour force by 
ceasing -or-^educing~~Tecrmtment (and allowing natural 
wastage'to~ibdu<^ employment),..as.well-as by declaring 
redundancies. ~Cur~5acks in recruitment will particularly 
affect young people who are joining the labour market 
(suclTas schooTleavers) or who have relatively little experi­
ence of employment. Muteuver young workers tend to 
changeTobs relatively frequently, and they will be more 
exposed~tu a fallifflevels of recruitment caused by recession. 
It has been argued also that redundancy policies may-reflect 
a “last-in, first-outl’ pattern to the detriment, of young work? 
ers .with relatively short seryine—However studies of large 
scale -redundancies suggest that older workets-are most 
affected by redundancies and probably redundancies do 
not disproportionately affect young people.

Changes in demand

Some explanations point to changes in employers demand 
for young people. The main argument is that increases in 
the pay*of some young.peonle-ralative-to-adnlts have priced 
them out of the market. Certainly the pay of young people 
has risen considerably in relation to that of adults, as 
chartsJ-afia 2 demonstrate. This increase in relative pay 
may reflect a number of influences a trend towards 
payment of adult male wage rates at ages below 21, Equal 
Pay, ttieeflfecnrfthe JM / Traising'of the school leaving age 
in removing from the labour market 15 year olds, (who may 
have been lower paid than 16 year olds*), and the effects
of flat rate incomes policies.

'Another argument fhatrelates particularly to girls is that 
an increasing number'd? adult WOtlTffn haiie been seeking 
employment in competition with young people. This may 
be importanFTT employers preter4emale-laboun-wifh more 
experience-and a tendency to lower turnover rates. Such a
trend towards increasing adult female activity rates may not 
be significant in an expanding economy, hut may be an 
influence if there are limited employment-opportunities.

Young people have increased as a percentage of the total 
population since 1970 anti-it haojbfign-aigued that this 
demdg^phieohahge-mayhave increasedjhe unemployment 
of young people. It is of course to be expected thaFif the 
nurn^f~bf~TTHiiigqffiopIe~aged 15—19 increase3~Then the 
absolute number of young people unemployed will also 
increase”; but if hasTeen argued that a larger youtFcohort 
will incfeaseThe percentage of young people unemployed 
since- larger nunibers cannot be accommodated in an 
inflexible job structure in which there~are“Hmits to the 
numberof jobsf that can^eUbne byyouhgpeoplez

Anotherppssible explanation is thatThe willingness of 
young people to sedCeinplbyment may-have been influenced 
by Changes m social secuntynBenetitsrihusr-ifHhe gap 
between net earnings and available benefits has "reduced, 
employmeifTmay-havebecomerelatively-lessattractive to 
youngsters. ” ~ ~~

One other argument is that legislationTo safeguard the 
rights of workers in employment (the Employment Protec- 
tion Act,~~~ReduiTdancy'~Payments Act and JIrade_Union 
and Labour RefatTOns~Act)Tias decreased~Kidundan^jnd 
dismissal amonpsf'Aldef-workei^^ndso worsened the 
employment -prospects ^bf^younger workers. Yet reggnt, 
research~f-h-as-fnnnrt~rrogeneraTindication rn'manufactuting 
that employment, protection—legislation Was inhibiting 
management from taking on—labour where they would 
otherwise have done so, certainly in larger-firms.

Otber)xghangekhaMemlso been^cited fronrTfrne^te--tinie 
such a^long term decline in manufacturing industry, 
however young people are not disproportionately employed 
in manufacturing, and this argument is not examined here.

Evidence

Evidence on changes in youth unemployment comes from 
the age and-jhiration analysis-of-the unemployed w c

♦ Most national agreements cited in Time Rates of Wages 
Work April 1973 showed a lower rate for 15 than 16 year olds (p g 
254 to 268). .
t W. W. Daniel The effects of employment protection laws in mauja 
industry. Employment Gazette June 1978.
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Chart i Average hourly earnings of youths and boys aged under 21 as a per cent of adult male hourly earnings 
1948-1976 — manual workers, all industries UK

Source : DE Gazette. October earnings survey

haye_beetLcarried out in January and July each year. Such 
evidence covers those who are registered_as-jmemplnyed 
^ doesjmppse a number of measurement problems 

when changes over time in youth unemployment are 
analysed-------------------------------- - -------- 7

unemployed register
First, the propensity of young people to register as 

unemployed could vary between periods of low and high 
unemployment. Young people form a high proportion of 
mosewho are unemployed for short periods, and it may 
, ttatduring a boom, many voung people are unemployed 

r such short periods that they do not register as unem 
P A small increase in the average-duration of-unem- 

ployjngnt,..during -a-reccssion may-inducc this group, to 
register„asnnemplQyed with a consequent disproportionate 
increase in the figures of registered unemployment for 
young people.

Second, younger women who tend to be paying full 
national-insurance contributions are more likely to register 
RS unemployed than those older, married women who have 
opted out of paying full contributions and who are therefore 
notientitled to claim unemployment benefit (Ahont 60 per 
cent ofmarried women in Great Britain Lave opted ont of 
payingfuUcontrihutions).Therefore..when-unemp1oyment 
increases younger women _may make up a larger share, of 
registered unemployment simply due to their greater 
propensity to register.
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Chart 2 Average hourly earnings of girls (aged under 18) as a per cent of adult females hourly earnings 1948- 
1976—manual workers, all industries UK

Source : DE Gazette, October earnings survey

School leaver effect
Third, the registration behaviour of school leavers* 

has been greatly influenced by two changes in school leaving 
arrangements during the 1970s which affect comparisons 
between years.

Thejaising of the school leaving age came into effect in 
1972 and had an immediate effect on the unemployment of 
school leavers in 1973 through reducing the nnmber-of young 
people leaving school, and a longer term effect by influencing 
the registration Of school leavers: Tnorto that it was possible 
to leave school at the age of 15, which is below the age of 
eligibility fm supplementaiy benefitr~whereas alter the 
raising-of the schooTfeaving age, school leavers (now mostly 
aged T6) could claim supplementary benefit immediately 
after leaving school, JIus change will have increased the 
incentive to register asunemployec&^The other important 
change was the relaxation of rules governing the time of 
leaving school, particularly during the summer term, made_ 
offitnallyTn 19767this change hronght_sc,hoo1 leavers into 
the labour force much earlier in the year, and considerably 
increased the number of school leavers covered in the July 

count of those unemployed^ Both these changes will have 
meant that the number ofschool leavers regisieied as-being 
unemployed, particularly in July, will have risen.

Influencing factors
These factors, which affect the relative registration 

behaviour of young people, influence the apparent trends 
in youth unemployment over time. The^first and second 
factor means that young people will tend to form adugher 
proportion oftotal unemployment as unemployment 
increases. The third factor means that in the_jaid-lA70s 
schooTIeavers wilTbe registering as unemployed in July, 
who, in previous years, would have been_eilher_slrll at 
schoolor "unemployed but not registered^since they would

* Unemployed school leavers are defined as unemployedjpersons age 
under 18 years of age who have not entered employment since terminat­
ing full time education. .
t The pattern in Scotland is somewhat different to England and Wai 
since a much greater percentage of school leavers leave in Decern 
(25 per cent as compared with about two per cent in England and w a)■ 
However the Education (Scotland) Act 1976 did mean 
about 4,500 additional leavers in the summer of 1976. See Employm 
Gazette June 1977.

AUGUST 1978 DEPARTMENT OF EMPLOYMENT GAZETTE 911

Chart 3 Unemployed young people as a proportion 
oftotal unemployment; 1959-1977

Note: Adult students are included in numbers unemployed 
aged under 20 up to July 1975.

not have been eligible for benefit- These features need to be 
bonfe"iti mind when examining trends over time in youth 
unemploymenFas well as those explanations that previously 
have' been "adduced.

Chart 4 Number of unemployed school leavers in 
January and July each year 1959-1977
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Chart 5 Comparison of numbers of young people aged under 20 unemployed in January including school leavers 
and July excluding school leavers 1959-1977

Note : 1 No data are available tor January 1974 and January 1975
2 Adult students are excluded up to July 1975

Chart 3 shows that youth unemployment* as a percentage 
of total unemployment, rose in the early 1960s and the early 
1970s.~Two points are evident from thl? chart. '

(i) that the higher is total unemployment, the greater 
is the proportion of total unemployment made up by 
youth unemployment
(ii) that there~Ts considerable divergence between die 
January and July series in 1976 and1977, andTtte 
much stronger upward shift in the July series probably 
reflects the changes in summer leavers registration 
behaviotinfeicuGGed before. This divergence is shown 
even more acutely in chart 4 which compares trends 
in numbers of school leavers registered as unemployed 
in January and July.

Since the registration pattern of school leavers in July is 
affected by the particular institutional changes in the mid 
1970s and the January series of youth unemployment is 
incomplete!>the rest of this article examines trends over 

time in youth unemployment in terms of the unemployment 
in July of each year of males and females aged- under 20 
excluding school leavers. The omission of school leavers 
however is not detrimental to the analysis because as chart 5 
shows, for these years in which data are available for both 
months, the number of young people unemployed in July 
excluding school leavers has moved similarly over time to 
the number of young people unemployed in January 
including school leavers. Chart 6 shows the rate of unem­
ployment of young people aged under 20 (excluding school 
leavers in July,of-each-year) between 1959 andTSTZut is 
apparent that youth unemployment has grown over this 
period in rnueh_the_same-way as-the pcrcfintage-Pf 
unemployment made up by youth unemployment has 
increased (as shown in chart 3).

* Defined in terms of numbers of unemployed young people including 
school leavers aged under 20. _  T
f No data are available for January 1974 and 1975. The January 
is also affected by changes in school leaving arrangements in i

Chart 6 Unemployment rates of males and females 
aged under 20 (excluding school leavers) 1959- 
1977

%
Unemployment
Rate

Regression analysis

. M been seen., a number of explanations for the large 
tt'creaserin-yAHth unemployment during the current

bave been-advanced. Ideatjfication of those factors 
,,„atar? more significantly associated with changes in yoiith 
^employment than others is of course difficult. The 

this article presents the results of an analysis- 
tbe degtee~bf association between changes"in..youth 

unemployment and the major possible explanations of such 
changgs^total unemployment, relative pay adffitfemnle 
activity-xatesr-demographic-changes and-social security— 
using a statistical-technique^ namely regression analysis*.

The jesults-show_that_ male _yonth im employment js 
closely jcelated to ...overall male iinemploymenV-moving 
with .overall male unemployment hut with a greater ampli­
tude. It appears that an increase of one percentage point 
in the rate of overall male-unemployment is-associated with 
an increase in male youth employment of T-7 pei'centyge 
points; as overall unemployment rises, youth unemployment 
worsens relatively. This phenomenon can account for

The regression results and an explanation of the data sources used 
are available on written request from the offices of Employment 
Gazette.

Chart 7 Unemployment rates of males aged under 
20 (excluding school leavers) and all males 
1959-1976

% Unemployment Rate
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persistent features of the labour market during the 1970s 
which might at first sight seem more amenable to other 
explanations. For example, before 1970 the rate of male 
youth unemployment was always below the overall male 
rate, as shown in chart 7; since 1970 it has been below 
it only once. But this can be explained by the fact the male 
unemployment has been much higher since 1970, and as 
the regression results show, the higher is male unemploy­
ment, the higher is relative male youth unemployment.

Percentage variations

Changes injthejmemployment of giris~are closely asso- 
ciated with the rate of femaleainemployment. but-a fuller 
explanation of changes in girls’ unemplnyrnfttit-requires 
the inclusion of the economic activity rate of ndult women 
as an influence. The results suggest that an increase of one 
percentage point in the unemployment rate of females~is 
associatecTwith a rise~of"almosTTEree percentage points 
in the imemploymenfrate of~firls and thatan increase of ten 
percentag^pomtsm the economi<ractivity rates of females 
aged 25-59 (such as has been estimated to have occurred 
between 1968 and 1976)~is associated with an increase of 
1*2 percentage points in the unemployment rate of-females 
aged,under 20. Young- females’ unemployment is more 
sensitive to changes in female unemployment than young 
males’unemploymentjsjto_changes4n-male<unemployment. 
This reflects the much smaller variation in female than male 
unemployment over the period* which probably is due tothe 
tefiTfegryTfaTmarried women-to drop xmt-nfZtiieZJaboHr 
market in a recession and to the. fact .that increases-in 
employment over much of the period have tended to occur 
in female intensive service industries^Chart 6 shows that. 
during_the late 1960’s, the unemployment rate of males 
aged under .20 was considerably above that of females aged 
under 20, but since 1974 their rates have movedTmuch 
closetjogether.

Variations in youth unemployment over the period do not 
appear to show any systematic relationship with changes 
in the relative earnings of young people. However this 
conclusion needs to be qualified for males, since the 
analysis deals with the whole age group under 20 and 
may not have identified adequately the influence on the 
unemployment of 18-19 year old males of changes in their 
relative pay brought about by the reduction in the age of 
majority!. Tly position tor females is more clear-cut. The 
earnings of females aged under 18 as a percentage of adult 
female earnings was no higher in 1975776 than in the late-^. 
1960’sT^nd was only one percentage poinf~highei in 1976 
thanjn l956? It is therefore not surprising that no assOCia- 
tion~between the unemployment of yuung females and 
changes in their relative earnings was found, this finding 
doesof course apply to the total of unemployed young 
people and for particular sub-groups the picture may be 
different.

Distinction drawn

When examining the relationship between demographic 
change~~~and- youth unemployment, a distinction musT~be 
drawn between, rates of yonth imemployment (which we are 
concerned with here) and numbers of unemployed young 
people. The Ane-series results do not show an association 
between rates of youth unemployment and the proportion 

of young people in the population. It may be that the 
regression analysis has not adequately identified the effect 
of demographic change since previous demographic 
increases occurred at times of relatively high employment 
when young people might have expected to fare relatively 
well. It could be argued that the current demographic 
increase has met a static or falling number of jobs, and this 
has compounded the effect of the recession on young 
people’s employment. Against this, it must be borne in 
mind that the raising of the school leaving age in 1972 
effectively reduced the number of young people seeking 
employment, by removing 15 year olds from the labour force. 
It is possible to conclude that a demographic effect did not 
increase the rates of youth employment for the age group 
under 20. There is, however, likely to be some relationship 
between increased numbers of young people aged 16-19 
since 1973 and numbers of unemployed young people.

Changes in the levels of social security benefits relative 
to the net earnings of young people were found not to be 
associated significantly with changes in youth unemploy­
ment. This is perhaps not surprising since young people’s 
relative pay has increased, while the social security benefits 
to which they are entitled have tended to move in proportion 
with changes in all benefits. The social security benefits/net 
earnings relationship is shown in chart 8. Changes in social 
security benefits would not therefore be expected to bear 
particularly on young people.

Relationship derived

Where the regression analysis has shown that a strong 
association between youth unemployment and some of the 
explanatory variables exists, relationships can be derived 
from the analysis to give values of youth unemployment 
which are predicted solely on the basis of actual values of 
the explanatory variables. Relationships derived from the 
association between male youth unemployment and overall 
male unemployment over the period 1959-1972 are used to 
predict the level of youth unemployment that would have 
been anticipated in these years of such past relationships 
held true. The predicted values are compared with the actual 
values in chart 9. The relationship between male youth 
unemployment and total unemployment is a strong one, 
and the level of youth unemployment predicted in 1976 and 
1977 on the basis of the 1959-1972 relationships is very 
close to the actual level. The upward shift in male youth 
unemployment in 1975 was however slightly greater than 
would have been expected, given this simple relationship. 
A similar exercise was carried out for girls’ unemployment, 
basing the predictions on the relationship between girls’ 
unemployment with overall female unemployment and the 
activity rates of adult females; the predicted values are

* If changes in the unemployment rate of young females are compared 
with changes in the rate of male unemployment, it is found that 
between 1959 and 1976 a change of one percentage point in the male 
unemployment rate tended to be associated with a change of to 
percentage points in the unemployment rate of females aged under zu 
(compared of course to a change of 1-66 percentage points m tne 
unemployment rates of males aged under 20. This demonstrates tnai 
the apparent greater sensitivity of young females unemployment 
reflects the small degree of variation in overall female unemploymen 
rather than any tendency for the unemployment rate of young females 
to vary more than the unemployment rate of young males.
t Separate information on the earnings of males aged 18-19 is no 
available for the whole period, and this prevents a satisfactory anaiys 
for the 18-19 male age group. 
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Chart 8 Scale rate supplementary benefits as a per­
centage of the net earnings of young people

compared with the actual values in chart 10. The level of 
girls’ unemployment is under-predicted by this relationship, 
by just under one percentage point in 1975 and 1976, and 
half a percentage point in 1977.

Other evidence

Some influences, such as employers’ attitudes to young 
people, are not amenable to examination using regression 
analysis. There is little evidence to suggest a strong shift in 
employers’ preferences away from young people but it is 
apparent frdm anTemplovers2—survev-carrie<L.Qut for the 
Manpower Services Commission report Young People and 
Work thatlyoung—people-must_compete-fbr-_employment 
against-others.- particularlv married women. There was 
also a sizeable minority of employers (SFpeFcent) who felt' 
that there_had been some deteriofation in the quality of 
young applicants with respect to such things as .basic 
education and work attitudes. It is difficult to say to what 
extent thFfeported attitudes of employers are independent 
factorsinLthedxpIanaSonsof youth unemployment, of to 
what extent they are a rationalisation of thecurrent position, 
but it is ApparenfThaLa prapnrtinn nfemplnyefs fate young 
people badly against their competitors.

Chart 9 Unemployment rate of males aged under 20 (excluding school leavers) 
predicted rates

1959 to 1976, as compared with

10

1959 I960 1961 1962 1963 1964 1965 1966 1967 1968 1969 1970 1971 1972 1973 1974 1975 1976 1977

%
Unemployment 
rate

Rate predicted by relationship between male youth unemployment and overall male unemployment over the period 1959—1972
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Chart 10 Unemployment rate of females aged under 20 (excluding school leavers) 1959 to 1976, as compared with 
predicted rates

Unemployment
Rate

10

the
* Rate predicted by 

period 1959—1972.

Conclusions
The changes in youth unemployment over time examined 

here uses information at a national level on young people 
registered as unemployed. Since such information is, by its 
nature, highly aggregated, it is not possible to consider 
whether the increase in youth unemployment has been 
concentrated on particular groups such as unqualified 
youngsters*. Since the data covers those registered as 
unemployed, awareness of the influences underlying the 
registration behaviour of young people is essential in 
identifying trends. It is apparent that changes in school 
leaving regulations have affected the registration behaviour 
of summer school leavers and increased the number of 
school leavers registering as unemployed independently of 
other influences.

The analysis has shown that the percentage rate of unem­
ployment for males under 20 excluding school leavers is 
related very closely indeed to the percentage rate for males 
of all ages, but it has a much wider range of variation. If 
the unemployment rate for all males rises by one percentage 
point then the unemployment rate for males under 20 
excluding school leavers rises by about 1 -7 percentage points. 
So far, the same relationship has also held when unemploy­
ment has been falling and male youth unemployment has 
fallen faster than overall male unemployment.

This relationship is confirmed by the fact that when based 
on the date for 1959-72 it gave a very accurate prediction 

of the unemployment rate for males under 20 excluding 
school leavers in each year from 1973 to 1977. There seems 
no obvious need to introduce other hypotheses (such as the 
effect of pay increases or unemployment benefit) in order to 
account for the changes in unemployment in this particular 
category.

Changes in the unemployment rate for females under 20 
excluding school leavers are also closely related to the 
unemployment rate for females of all ages; an increase of 
one percentage point in the latter is associated with a rise 
of almost three percentage points for the former. There also 
appears to be an association between the activity rates of 
adult females and the unemployment of young females. It 
may be that some girls have been displaced by the influx of 
dult women.

The overall conclusion that when total unemployment 
increases, youth employment increases to a much greater 
extent means that if total unemployment were to continue 
at a high level, than a major task of employment policy 
must be to place emphasis on measures to help young 
people. Conversely, if total unemployment were to decline 
and past relationships were to hold, youth unemploymen 
could be expected to decline faster than total unemploymen.

♦See Unqualified, Untrained, Unemployed. Report *®cn?1977f 
Party from the National Youth Employment Council. HMs (.

relationship between girls unemployment and overall female unemployment plus adult female activity rates over
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Household spending in 1977
Early results from the Family Expenditure Survey

Estimates of weekly expenditure of private households 
in the United Kingdom on goods and services in 1977, 
obtained from the Family Expenditure Survey, are given 
below, together with comparable figures for the two pre­
vious years 1975 and 1976. The amount shown for each 
type of commodity or service is generally the average 
expenditure per week per household taken over all the 
households which co-operated—7,198—in the survey dur­
ing the year 1977. In the section analysing expenditure on 
housing, where separate figures are given for households 
by tenure group, die figures are averages per household 
within these groups.

The table shows that total expenditure in 1977 of £71.84 
per week has increased by £10.14 or 16’4 per cent, over 
that for 1976. The overall pattern of expenditure has 
changed little over the last three years. Food continues to 
account for almost a quarter of expenditure on goods and 
services, 24'7 per cent. The three groups food, housing, 
and transport and vehicles together represent 52’6 per 
cent of the recorded expenditure, as compared With 53 0 
per cent in 1976 and 517 per cent in 1975.

Commodity groups and items on which average house­
hold expenditure in 1977 showed large rises compared with
1976 were net purchases of motor vehicles, up by 71 pence 
per week (over 25 per cent), expenditure on fuel, light and 
power, up by 85 pence per week (about 25 per cent) and 
women’s clothing by 47 pence per week (over 25 per cent): 
by contrast, expenditure on men’s clothing rose by only 
6 pence per week (about five per cent). In the food group, 
weekly expenditure on tea and coffee rose by 24 pence 
(over 60 per cent) and on fresh milk by 23 pence (about 
20 per cent) whereas weekly expenditure on potatoes fell 
by 16 pence (20 per cent). Expenditure on housing rose 
by £1.10 per week (about 12 per cent), so that housing 
accounted for a smaller proportion of total expenditure in
1977 than in 1976. Like all survey results, these figures 
are subject to sampling error.

The estimates of expenditure, other than the imputed 
rental equivalents for households that are owner-occupied 
or live rent-free, are based on information reported or

recorded by the households without adjustment, but it is 
known that survey estimates of expenditure on alcoholic 
drink, tobacco, meals out and some kinds of confectionery 
tend to be low. The estimates of expenditure on gas and 
electricity from 1976 take account of subsequent rebates 
where payments are made by slot meter; in earlier years 
this adjustment was not made. The effect of the change 
in both 1976 and 1977 is to reduce average weekly house­
hold expenditure on gas by about 2p and on electricity 
by about 2p.

For owner-occupied households a notional amount has 
been included in expenditure as an estimate of the rent 
which would have been paid had the dwelling been rented 
instead of being owner-occupied. (A similar allowance is 
also made for the few households that pay no rent.) The 
rateable value, which is assessed on the basis of the letting 
value of the dwelling, is used to provide an estimate of 
this notional rent. The rateable value is assessed only at 
intervals of some years and, in the interim, estimates are 
made using a suitable indicator to update the last official 
assessment. Up to 1975, the rateable values were up­
dated by the increase in the rent component of the General 
Index of Retail Prices. However from 1976 an improved 
index for updating has been used. This alternative index, 
compiled by the Central Statistical Office for use in the 
National Accounts, measures the increase in the total value 
of gross public sector rents and housing subsidies and of 
gross rents in the private sector.

The introduction of this new estimating procedure leads 
to a discontinuity in the housing expenditure data in the 
following tables. About one-third of the increase of about 
29 per cent in housing costs between 1975 and 1976 was 
attributable to the change in procedure.

The margins of error of the estimates due to sampling 
are indicated by the standard errors of the 1977 figures, 
expressed as percentages of the estimates themselves. As 
these are calculated by an approximate formula, they tend 
to be slightly under-stated. The true value of expenditure 
would probably lie within a range of two standard errors 
above or below the estimate, although this rule does not

Average weekly household expenditure of all households 1975, 1976 and 1977

Average weekly household expenditure Percentage increase

A*er&geweekly household expenditure
Commodity or service
Group totals

Housing
Fuel, light and power
Food
Alcoholic drink
Tobacco
Clothing and footwear

oSgi0d“seholdgood!
Transport and vehicles
services
Miscellaneous

Total, all expenditure groups

ese figures are affected by the change in definition mentioned above. 

7-16 
2-99 

13-52 
2-81 
1-95 
4-75 
4-03
4- 14 
7-54
5- 39 
0-31

54-58

9-21 ♦ 
3-53 

15-37
3- 11 
2-29
4- 99 
4-06 
4-49 
8-14 
6-19 
0-32

41-70*

1975 

£

1976 

£

As percentage of total expenditure

1977 1975 1976* 1977* 1975/1976 1976/1977

£ per cent per cent per cent per cent per cent

10-31* 13-1 14-9 14-4 28-6* 11-9
4-38 5-5 5-7 6-1 18-1 24-1

17-74 24-8 24-9 24-7 13-7 15-4
3-51 5-1 5-1 4-9 10-7 12-9
2-60 3-6 3-7 3-6 17-4 13-5
5-78 8-7 8-1 8-0 5-1 15-8
4-99 7-4 6-6 6-9 0-7 22-9
5-33 7-6 7-3 7-4 8-5 18-7
9-71 13-8 13-2 13-5 8-0 19-3
6-93 9-9 10-0 9-7 14-8 12-0
0-56 0-5 0-5 0-8 3-2 75-0

71-84* 13-0* 16-4
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take account of low recording on certain items described 
above. The difference between the estimates for two indi­
vidual years has a greater margin of error than the estimate 
for either of the years, and is probably not significant 
unless it is greater than about three times the 1977 stan­
dard error.

As the individual and total average figures have been 
rounded independently, the sums of the separate items

may not agree exactly with the totals shown in the table
The full report of the 1977 survey will be published 

towards the end of the year. It will contain a general 
description of the survey and definitions of the terms used 
as well as many other analyses of results for a variety of 
household groupings and a range of household 
characteristics. . H

Average weekly household expenditure of all households 1975, 1976 and 1977 (continued)

1975 1975 1977

Standard 
error as 
percentage 
of the 
estimated 
1977 mean

Number of households by type of 
housing tenure

Rented unfurnished 
Local authority 
Other

Rented furnished
Rent free
Owner-occupied

In process of purchase 
Owned outright

3,077 
2,288 

789 
309 
198 

3,619 
2,128 
1,491

3,100 3,172
2,342 2,471

758 701
314 211
187 157

3,602 3,658
2,034 2,192
1,568 1,466

Average weekly housing expenditure 
in each tenure group

Rented unfurnished
Payment such as rent, rates and water 

less receipts from sub-letting
Payment by households for repairs, 

maintenance and decorations
Local authority

Payments as defined above
Rent, etc
Repairs, etc

Other
Payments as defined above

Rent, etc 
Repairs, etc

£ £ £ Per cent

4- 99 5-77 6-69 0-8

0-41 0-46 0-53 10-9

5- 24 6 07 6-99 0-8
0*43 0-45 0-51 12-8

4-27 4-85 5-64 2*7
0-35 0-49 0-62 21 0

Rented furnished
Payment such as rent, rates and water 

/ess receipts from sub-letting 8-29 9-96 11-11 4-5
Payment by households for repairs, 

maintenance and decorations 0*14 0-22 0*38 46*2

Rent-free
Payment such as rates and water to­

gether with the weekly equivalent of 
the rateable value less receipts from 
sub-letting

Rateable value (weekly equivalent) in­
cluded in preceding payment

Payment by household for repairs, 
maintenance and decorations

Owner-occupied
Payment such as rates, water, insurance 

of structure together with the weekly 
equivalent of the rateable value less 
receipts from letting

Rateable value (weekly equivalent) 
included in preceding payment

Payment by households for repairs, 
maintenance and decorations

In process of purchase
Payments as defined above

Rates, etc
Rateable value (weekly equivalent)
Repairs, etc

Owned outright
Payments as defined above

Rates, etc
Rateable value (weekly equivalent) 
Repairs, etc

4*05 8*57* 9*45* 6*8

3*57 5-48* 6*84* 7*1

0*42 0*80 0*83 31*9

6*89 9*27* 10-63* 0*9

4*63 6-60* 7-43* 0*9

1*81 2*42 2*30 8*1

7*43 9-96* 11*49* 1*0
4*94 703* 7*96* 1*1
2*24 2*70 2*77 10*0

6*11 8-36* 9*35* 1*5
4*19 6-04* 6*65* 1*5
1*19 2*04 1*59 12*6

Characteristics of households

Total number of households 7,203 7,203 7,198

Total number of persons 

Total number of adults

Average number of persons per 
household

All persons
Males
Females

Adults
Persons under 65
Persons 65 and over

Children
Children under 2
Children 2 and under 5
Children 5 and under 18

Persons working
Persons not working

Men 65 and over, women 60 and over 
Others

20,254 19,793 19,885

14,094 13,978 14,072

2*81 275 2*76
1.37 135 134
144 140 142
1*96 194 1*95
160 1-57 159
035 037 036
0-86 0*81 0*81
008 007 008
015 013 013
063 061 060
1*35 134 1*35
1*46 141 1*41
038 039 039
108 102 102

Commodity or service 1975 1976

Standard 
error as 
percentage 
of the 
®,tiniated 

MT 1977 mean

Average weekly household expenditure £ £ £ percent

Housing
Payments as defined in preceding section 

averaged overall households
Rent, rates, etc 6*06 777* 8*88* 0*7
Repairs, maintenance and decorations 1*10 144 1*43 6-8

Total 7*16 921* 10 31* 11

Fuel, light and power
Gas and hire of gas appliances 0*78 0*91 1*20 1*4
Electricity and hire of electric appliances 1*44 1*77 2*06 0*9
Coal 0*43 0*48 0*61 5*1
Coke 0*10 0*11 0*17 11*3
Fuel oil and other fuel and light 0*23 0*25 0*35 4*3

Total 2*99 3*53 4*38 1*0

Food
Bread, rolls, etc
Flour
Biscuits, cakes, etc
Breakfast and other cereals
Beef and veal
Mutton and lamb
Pork
Bacon and ham (uncooked)
Ham, cooked (including canned) 
Poultry, other and undefined meat 
Fish
Fish and chips
Butter
Margarine
Lard, cooking fats and other fat
Milk, fresh
Milk, dried, canned; cream, etc
Cheese
Eggs
Potatoes
Other and undefined vegetables
Fruit
Sugar
Syrup, honey, jam, marmalade, etc
Sweets and chocolates
Tea
Coffee
Cocoa, drinking chocolate, other 

drinks
Softdrinks
Ice cream
Other food, foods not defined
Meals bought away from home

Total

0*63 071 0*84 08
006 0*07 0-10 3*1
0*70 0*74 0-85 12
0*19 0*21 024 1*6
0*92 0*99 1*12 2-0
0 38 0*42 0-49 2-7
0*27 0*33 0 40 28
0*41 0-47 0-52 1*3
0*15 0-16 0-17 1'8
1*12 1-28 1-42 1-2
0*33 0-36 0'41 1-7
0*11 0-11 0-25 20
0*29 0-36 0-39 1*3
0*10 012 0-18 1'6
0*12 0-12 0*14 2-2
0*86 1-09 1*32 0-9
0*15 016 0-19 2-1
0*27 0-31 0-38 1-3
0*33 0-37 0-41 1*0
0*54 0-81 0 65 1*2
0-80 0*89 1*01 0-9
0*68 0-72 0-84 1*2
0-26 0-25 0*26 1'2
0*10 0-10 0*12 2-6
0*42 0-44 0*47 1-7
0*17 0-21 0-36 1-4
0*13 0-18 0-27 3*3

food
0 02 0-02 0 03 2-9
0*30 0-34 0-32 1-9
0*12 0-12 0*11 2-9
0*75 0-83 0*89 2-0
1*85 209 2*59 2*5

13*52 15-36 17*74 0-7

Alcoholic drink
Beer, cider, etc 1*69 1*93 2*06 2*1
Wines, spirits, etc 0*90 0*95 0*96 2*9
Drinks not defined 0*22 0*23 0*48 4*6

Total 2-81 3-11 3'51 1-8

Tobacco
1-6Cigarettes 1-77 2*09 2-37

Pipe tobacco 0-11 0-12 0*14 5-0
Cigars and snuff 0-08 008 0-09 6-5

Total 1*95 2-29 2-60 1-5

Clothing and footwear . _
Men's outer clothing 0*83 0*96 0*97 4-5
Men's underclothing and hosiery 0*32 0*33 0*38 4-0
Women's outer clothing 1*42 1*37 1*80 3-1
Women’s underclothing and hosiery 0*33 0-33 0*37 3*0

Average weekly household expenditure of all households 1975, 1976 and 1977 (continued)

Commodity or service 1975 1976 1977

Standard 
error as 
percentage 
of the 
estimated 
1977 mean

oarage weekly household expenditure £ £ £ per cent

Clothing and footwear (cont)
Boys’ clothing 
Girls’ clothing

0*19 0-25 0-25 5-6
0-21 0-24 0-31 5-5

Infants’ clothing 0-16 0*17 0-19 5*7
Mats doves, haberdashery, etc 0-23 0*25 0-30 3-0
clothing materials and making-up 

charges, clothing not fully defined 0-15 0-13 0-13 7*8
Footwear 0-91 0*97 1-09 2-8

Total 4-75 4-99 5-78 1-9

Durable household goods 
Furniture 0-69 0-84 1-04 9-1
Floor coverings 0-48 0-37 0-55 13-3
Softfurnishingsand household textiles 0-46 0-42 0-53 6-2
Television, radio and musical instru­

ments, including repairs 0-75 0-73 0*90 8-1
Gas and electric appliances, including 

repairs 0*94 0*90 1*05 6-7
Appliances other than gas or electric 

appliances 008 0*06 0-08 20-5
China, glass, cutlery, hardware, iron­

mongery, etc
Insurance of contents of dwelling

0-54 0-61 0-69 3*9
0-09 0-11 0-14 2-1

Total 4-03 406 4*99 3-6

Other goods 
Leather, travel and sports goods, 

jewellery, clocks, fancy goods, etc 0-62 0-74 0-81 4-7
Books, newspapers, magazines and 

periodicals 0-87 0-96 1-14 1-7
Toys, stationery goods, etc 0-53 0-55 0*69 3-2
Medicines and surgical goods 0-23 0-25 0*30 5-4
Toilet requisites, cosmetics, etc 
Optical and photographic goods

0-62 0*66 0-74 1-6
0*27 0*25 0*32 7-9

Matches, soap, cleaning materials, etc 0-40 0-43 0*49 1-2
Seeds, plants, flowers, horticultural 

goods 0-21 0*26 0*31 4-5
Animals and pets 0-40 0-39 0-53 4-2

Total 4-14 4-49 5-33 1-4

Transport and vehicles
Net purchases of motor vehicles, spares 

and accessories 2-50 2-64 3*35 3-1

Standard 
error as 
percentage 
of the

Commodity or service 1975 1976 1977
estimated 
1977 mean

Average weekly household expenditure £ £ £ per cent

Transport and vehicles (cont)
Maintenance and running of motor 

vehicles 3*53 3*76 4*48 2*1
Purchase and maintenance of other 

vehicles and boats 0*11 0*16 0-17 14-5
Railway fares 0*35 0*38 0-46 5-0
Bus and coach fares 0*62 0*77 0-81 2*3
Other travel and transport 0*42 0*43 0-43 8*0

Total 7*54 8*14 9-71 1*7

Services
Postage, telephone, telegrams 0-70 0-91 0-97 1-2
Cinema admissions 0*07 0*07 0*08 5*1
Theatres, sporting events and other 

entertainments, except betting 0-37 043 0*49 3*7
Television licences, television and radio 

rental 0*76 0-86 0-91 1*1
Domestic help, etc 0*23 0-22 0-24 6-2
Hairdressing, beauty treatment, etc.
Footwear and other repairs not allocated 

elsewhere

0*35 0-40 0-46 22

0*14 0-13 0-16 14-6
Laundry, cleaning and dyeing 0*15 0-15 0-16 3-8
Educational and training expenses 0*35 0*40 0-52 7*1
Medical, dental and nursing fees 0*14 0*16 0-16 9-7
Subscriptions and donations, hotel and 

holiday expenses, miscellaneous other 
services 2-13 2-46 2’78 7-2

Total 5-39 6*19 6-93 3-1

Miscellaneous
Expenditure not assignable elsewhere, 

including pocket money to children 0-31 0*32 0*56 5-7

Total, all above expenditure 54*58 61*70* 71*84* 0-8

Other payments recorded
Income tax and surtax, payments less 

refunds 12*14 13*65 14-30 1-5
NationaIJnsurance contributions 2*58 2*96 3*43 1-0
Purchase or alteration of dwelling, 

including mortgage payments 3.52 3-86 4*37 3-9
Life assurance, contributions to pension 

funds 2-51 2-81 3*22 1-9
Sickness and accident insurance, sub­

scriptions to sick clubs, friendly 
societies 0-09 0-07 0*08 4-8

Contributions to Christmas, savings or 
holiday clubs 0*15 0-16 0-18 6-3

Savingsand investments 0*87 1-02 0*93 8-6
Betting, payments/ess winnings 0-32 0-40 0*37 12*3

* These figures are affected by the change in definition mentioned above.
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Earnings and hours of manual workers in 
certain industries: April 1978

The New Farnings Survey conducted by the Department of 
Employment is the main and most comprehensive source of 
detailed statistics of earnings of employees in the various 
industries and occupations in Great Britain. It relates to 
April each year and the results of the 1978 survey will be 
published shortly in Employment Gazette. However, in 
addition and at the request of organisations in the industries 
concerned, the Department has also carried out a separate 
survey into the earnings and hours of manual workers in 
the industries listed below in the United Kingdom in April 
1978, as in earlier years. The numbers of workers covered 
by these returns are much larger than the New Earnings 
Survey sample number in these industries although New 
Earnings Survey provides a wider range of information— 
for example on the distribution and make-up of gross 
earnings.

Manufacturing:
biscuits (MLH 213)
coke ovens and manufactured fuel (MLH 261) 
pharmaceutical chemicals and preparations (MLH 272) 
insulated wires and cables (MLH 362) 
aerospace equipment manufacturing and repairing 

(MLH 383)
cans and metal boxes (MLH 395)
jute (MLH 415)
other textile industries (MLH 429)
leather (tanning and dressing) and fellmongery (MLH 

431)

Service:
dry cleaning, etc (MLH 893)
repair of boots and shoes (MLH 895)

Results
The results of the survey, which is conducted on a 

voluntary basis, are given in the table on page 921. Forms 
were sent to some 950 establishments and about 900 were 
returned in time to be included in the results. The results 
are classified according to the 1968 edition of the Standard 
Industrial Classification. The results of the April 1977 
survey were published on page 801 of the August 1977 issue 
of Employment Gazette: those of the regular full-scale 
October 1977 survey into the earnings and hours of manual 
workers appeared on pages 151-161 of the February 1978 
issue.

Coverage
The survey covers manual workers only, including fore­

men (other than works and other higher level foremen), 
transport workers, warehousemen and canteen workers (if 
employed by the firm concerned rather than an indepen­

dent contractor or the employees themselves). The results 
generally relate to full-time workers, that is, those ordinarily 
employed for more than 30 hours per week excluding over­
time and main meal breaks, and are given separately for 
men aged 21 and over, youths and boys aged under 21, 
women aged 18 and over and girls aged under 18. For 
women, however, separate figures are given for part-time 
workers, that is, those ordinarily employed for not more 
than 30 hours per week.

Date of survey
The figures relate to the pay-week which included April 

12, 1978, or, if the establishment was stopped for the whole 
or part of that week because of a general or local holiday, 
breakdown, fire or industrial dispute, the nearest week of an 
ordinary character. The results cover those workers who 
were at work for the whole or part of the survey week: thus 
some workers who were paid for less than a full week would 
be included.

Weekly earnings
The figures represent gross earnings in the survey week 

before deductions for PAYE income tax, workers national 
insurance contributions or any other deductions. They 
include payments for supplements, overtime, piecework, 
shift-work, night-work, those made under guaranteed week 
agreements and the proportionate weekly value of non­
contractual gifts and annual and periodical bonuses paid 
otherwise than weekly: they exclude income in kind.

Weekly hours
The figures show hours worked in the week, excluding 

main meal breaks, but including all overtime and any hours 
not actually worked but paid for under guaranteed wage 
agreements.

Averages
The results cover all classes of manual workers, skilled, 

semi-skilled and unskilled. Average weekly earnings and 
average weekly hours were obtained by dividing the total 
earnings and hours, respectively, by the number of persons 
in the particular group. Average hourly earnings were 
obtained by dividing average weekly earnings by average 
weekly hours.

In view of the wide variations between different industries, 
in the proportions of skilled and unskilled workers, and in 
the opportunities for extra earnings from overtime, night­
work and payment-by-results schemes, the differences in 
average earnings shown in this table should not be taken 
as evidence of, or as a measure of, disparities in the ordinary 
rates of pay prevailing in different industries for comparable 
classes of workers employed under similar conditions.
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Average weekly earnings, hours worked and hourly earnings of manual workers in April 1978*

(Standard Industrial Classification 1»48)
Minimum list 
heading

Numbers shown on 
returns received

Average weekly 
earnings

Average hours 
worked

Average hourly 
earnings

_——--------- : £ D
Men (11 ye"* and over>

Manufacturing
Biscuits j f i
Coke ovens and manufactured fuel

213 9.028 79-97 47-7 167-8
261 5,638 85-21 45-6 186-9

Pharmaceutical chemicals and preparations 
Insulated wires and cables

272 10.583 79-28 45-2 175-5
362 16,909 81-74 45-4 180-1

Aerospace equipment manufacturing and repairing 383 72,497 80-80 420 192-5
Cans and metal boxes 395 7,485 89-62 45-7 196-2

415 3,336 61-96 42-6 145-3
Other textile industries 429 7,998 79 51 44-8 177-6
Leather (tanning and dressing) and fellmongery 431 7,265 65-11 43-1 150-9

Service:
Dry cleaning, etc
Repair of boots and shoes

893 460 62-76 43-5 144-3
895 918 62-37 43-1 144-7

Youths and boys (under 21 years) 

Manufacturing
Biscuits 213 727 56-77 42-8 132-8
Coke ovens and manufactured fuel 261 227 57-65 41-1 140-2
Pharmaceutical chemicals and preparations 272 702 50-09 40-9 122-3
Insulated wires and cables 362 1,002 50-10 39-4 127-0
Aerospace equipment manufacturing and repairing 383 6,736 42-05 39-0 107-8
Cans and metal boxes 395 689 55-31 41-1 134-6
Jute 415 336 4451 40-9 108-9
Other textile industries 429 379 56-42 39-9 141-4
Leather (tanning and dressing) and fellmongery 431 1,194 46-59 40-1 116-2

Service:
Dry cleaning, etc 893 75 — — —
Repair of boots and shoes 895 347 32-02 40 6 78-9

Full-time women (18 years and over) 

Manufacturing:
Biscuits 213 8,245 48-87 38-3 127-7
Coke ovens and manufactured fuel 261 7 — — __
Pharmaceutical chemicals and preparations 272 8,638 51-19 38-5 132-9
Insulated wires and cables 362 4,544 52-24 37-8 138-2
Aerospace equipment manufacturing and repairing 383 5,998 56-66 38-1 148-6
Cans and metal boxes 395 3,471 55-51 38-9 1428
Jute 415 1,716 46-82 38-3 122-2
Other textile industries 429 1,215 52-14 37-6 138-5
Leather (tanning and dressing) and fellmongery 431 1,606 44-52 36-6 121-7

Service:
Dry cleaning, etc 893 660 37-68 38:0 99-1
Repair of boots and shoes 895 347 38-03 37-7 100-8

Part-time women (18 years and over )f 

Manufacturing:
Biscuits 213 12,461 28-04 22-4 125-1
Coke ovens and manufactured fuel 261 25 __ __
Pharmaceutical chemicals and preparations 272 3,199 25-31 205 123-4
Insulated wires and cables 362 1,209 28-35 21-8 130-3
Aerospace equipment manufacturing and repairing 383 1,354 30-70 22-7 135-1
Cans and metal boxes 395 2.330 27-66 22-8 121-3
Jute 415 305 21-08 20-4 103-3
Other textile industries 429 398 26-09 20:7 126-0
Leather (tanning and dressing) and fellmongery 431 433 23-27 20-8 112-1

Service:
Dry Cleaning, etc 893 383 20-79 21-7 95-8
Repair of boots and shoes 895 269 19-52 21-1 92-7

Girls (under 18 years)

Manufacturing:
Biscuits 213 589 3852 38-4 100-2
Coke ovens and manufactured fuel 261 __ __
Pharmaceutical chemicals and preparations 272 671 36-00 39-2 91-9
Insulated wires and cables 362 247 34-02 38-1 89-2
Aerospace equipment manufacturing and repairing 383 123 __
Cans and metal boxes 395 182 __ . AewKlbcir
Jute 415 81 __ , v
Other textile industries 429 43
Leather (tanning and dressing) and fellmongery 431 83 — — —

Service:
Dry cleaning, etc
Repair of boots and shoes

893 28
895 51 — — __

. vvhere no is S'ven, the number of workers covered by the returns was too small to provide a satisfactory basis for the calculation of a general average. 
T Women ordinarily employed for not more than 30 hours a week are classed as part-time workers.
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Managers in road transport
by David Barnett divisional manager. Planning and Intelligence RTITB

backgrounds of the people themselves.
So in 1977 it was decided to carry out a major survey of 
managers in the industry. In the words of the Board “this was 
to be the most far-reaching survey of management ever carried 
out in any industry”.

Each autumn the Road Transport Industry Training Board 
updates its overall strategic training plan for the industry. It 
recently became clear to them that to be really effective more 
information was needed about the complexity of managers, 
management organisation, individual responsibilities, and the

When the Road Transport Industry Training (RTITB) 
Board came into existence in 1966 there was no manpower 
information available at all about the industry. From the 
beginning, the board took the view that without manpower 
planning neither it nor the industry could make much 
progress in the modern world. Thus, a manpower planning 
system was one of the Board’s first priorities.

Manpower planning is more talked about than practiced 
and many people still take the view that it is difficult, if not 
impossible. On the other hand, the RTITB, recognising 
the key importance to the economy of the road transport 
industry, has evolved for itself and the industry one of the 
most highly sophisticated manpower planning systems 
enjoyed by any industry.

At first, the system concentrated on the general picture 
within the industry. This is still important. However, for 
several years the board has moved on from the general to 
the particular, recognising that decisions are taken about 
specific problems, concerning specific groups of people, in 

specific places, at specific times. Thus, it has concentrated 
on both local manpower studies on the one hand and surveys 
of particular key occupational groups on the other.

Last year, the board published six of over thirty local 
manpower studies carried out over the last few years. Now 
Managers in Road Transport represents an in-depth 
study of a key occupational group in the industry.

In practice, the range and depth of this study is unique, 
not only in terms of the Road Transport Industry, but for 
the British economy in general. For the first time the Board 
have found out

who managers are
how, when and where they achieved managerial status 
what they actually do (and do not do) 
where they have come from
and what they have done previously.

All this is set out in 18 chapters of close analysis and over 
150 detailed tables of statistics.

Road transport is, of course, of key importance to the 
economy. The significance of this study lies both in what 
it tells us about this key service industry and the gaps it 
indicates in our knowledge about other industries. While 
some of the features of management in road transport are 
singular to that industry, many others are shared with 
large sections of British industry as a whole.

Since 1971 the board has based its activities on its overall 
strategic training plan for the industry. In practice, this 
has led to a major review of future policies in the manage­
ment training area.

Obviously, for this to be successful it was necessary to 
provide a sound information base, from which decisions 
could be taken in the full knowledge of the complexity of 
management organisation, responsibilities, backgrounds 
etc. in the industry. Thus it was necessary to provide a 
suitable in-depth data base. The board decided that the 
way to do this was to carry out a major survey Of manage­
ment in the industry:

The survey itself was carried out by means of a question­
naire designed for self-completion by the individual 
manager: No names were attached and it was completely 
anonymous.

The questionnaire covered four major areas,

Q personal information, including age and sex

0 educational, technical and professional qualifications

Q details of present job, including length of service, 
job title, the activity of major importance in the job, 
responsibilities for staff, the significant component? 
of the j ob, and the level at which it was performed

® details of previous jobs, covering Overall career 
pattern with both present and previous employers.

The validity of both the survey itself and the questionnaire 
were tested in a pilot exercise in the Summer of 1976. This 
was highly successful and the full-scale survey was carried 
out in the Spring and Summer of 1977.

Sample

A sample of 1,300 companies was made, just under ten pet 
cent of all leviable companies. Completed questionnaires 
were received back from 7,000 managers; which was one-in­
eight of all managers employed in the industry.

Eleven main areas are examined in detail. All information 
is sub-divided into eight separately identifiable sectors of the 
road transport industry, four major geographical break­
downs and several size-bands of company;

Management, occupations
It must be stressed that the average size of company in 

road transport is 17 employees, and 80 per cent of the 45,000 
companies in the industry have fewer than ten staff; Over 
60,000 managers are employed and additionally about 
20,000 companies are managed by their proprietors. Thus, 
half the management in the industry is of companies of the 
very smallest size, where one person does everything, and 
another quarter manage companies where the management 
structure is of the simplest kind, involving no more than 
three or four people.

0 10 20 30 40

Per Cent

1 Areas of management activity

Chart 1 shows that in terms of broad areas of managerial 
activity,

(i) one third of managers in the industry are in the 
general management area

(ii) just under a sixth in the service area
(i«) one eighth in sales
(iv) just under 10 per cent each in parts/stores manage­

ment, transport/traffic management and the pro­
fessional area

(v) four per cent in office management
(yi) and three per cent in the personnel/specialist manage- 

ment services area.
These patterns vary in terms of the different sectors of the 
industry. Thus in furniture removals, nearly two-thirds of 
all managers are in the general management area.
Sex/Age structure

Only three per cent Of managers in the industry were women 
compared with 17 per cent nationally, over 25 per cent in 
the Distributive industry and over 20 per cent in clothing 
and footwear. Most of the 1,600 female managerial staff 
in the industry were to be found in only four of the 22 
occupational areas,

general branch managers
company secretaries
accountants
office/administration management.

The industry’s overall age structure for managers com­
pares favourably with most other industries. The average 
age was 42 years compared with just over 44 for managers 
nationally. As a point of interest, the average age of 42 years 
compares with 44 years for craftsmen in the industry, 40 for 
HGV drivers and 41 for PSV drivers. For passenger trans­
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port the average age was much higher, nearly 47.
Chart 2 shows that 45 per cent of managers were under 40, 

28 per cent were between 40 arid 50 and only 15 per cent 
were over 55.

2 Age distribution

Seven per cent of managers will retire within .five years 
and 15 per cent within ten years. For passenger transport 
28 per cent will retire within ten years.

Educational qualifications
This is an area covered in great detail by the survey. Some 

of the more salient points to emerge (Chart 3) are: one-third

3 Educational qualifications

0 10 20 30 40

Per Cent

of managers had no formal educational qualifications at all- 
a further third had a highest educational qualification up to 
GCE “0” level or equivalent; 12 per cent had a highest 
educational qualification up to GCE “A” level or equiva­
lent; seven per cent had ONC/OND or HNC/HND; only 
three per cent were graduates; a further 15 per cent had 
City and Guilds as their highest qualification.

Educational qualifications vary widely between the 
different sectors. Thus in vehicle bodybuilding the propor­
tion of managers with no formal educational qualifications 
was nearly half and for road haulage 43 per cent. Conversely, 
far more managers in warehousing and passenger transport 
Were gra.dua.tes, nearly eight pet cent compared With three 
per cent for the industry as a whole.

There were also major variations in educational qualifica­
tions for the different age groups of managers. Taking the 
two extremes, chart 4 shows that half the managers aged 55 
and oyer had no educational qualification and under four pgr 
cent had a highest qualification of ONC/OND or above 
compared with 19 per cent for both for those managers 
aged under 30. Nearly nine per cent of managers aged under 
30 were graduates compared with three per cent overall.

Per 
Cent

None ONC/OND
& over

4 Educational qualifications by age

Apprenticeship
Well over one-third of managers in the industry had 

served a formal apprenticeship, mostly as light vehicle 
mechanics.

Membership of professional institutions
Only a quarter of the managers in the industry were 

members of a professional body. Much the most common 
were the IMI, IRTE, and CIT. For furniture removals 
the proportion was over half, for agricultural machinery 
only nine per cent.
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leng/A of Service
Over half the managers in the industry had been employed 

by their current employer for ten years or more. Over a 
quarter of managers had been in their current job for over 
ten years (chart 5).

5 Length of service in current job

There were very marked differences between industrial 
sectors. While nearly half the managers in vehicle body­
building had been in their present jobs for ten years or more; 
in motor factoring half had been in their present jobs for 
undbr two years.

Recruitment patterns
The Survey sought data on how managers in the industry 

had achieved their Current managerial status (Chart 6). The 
largest proportion (44 per cent) have been promoted to 
managerial status while in service with their current 
employer. A further quarter already had managerial status 
prior to their recruitment by their present employer.

Slightly smaller was the proportion promoted to 
managerial status on being recruited by their current 
employer. The remaining seven per cent had never had any 
other job than a management post with their current 
employer.

Previous jobs
Chart 7 shows that over 40 per cent of managers were 

already managers in their previous jobs. Nearly 20 per cent 
had previously had supervisory jobs and one-third other 
jobs.

Previous employers
Management in rbad transport is fairly self-contained. 

Over one-sixth of managers had never worked for any 
other employer than their present one (Chart 8). Of those 
who had, just over 40 per cent had come from companies 
in the same sector of the road transport industry. A further 
sixth each came from other sectors of road transport or 
from distribution on the one hand and from manufacturing 
on the other. Of those from manufacturing, half came from 
engineering and half from other manufacturing industries. 
Yet a further sixth came from public administration and 
the aimed Forces.

Over 40 per cent of managers in the retail motor trade 
had previously worked for other motor traders, but only 
seven per cent of managers in warehousing previously worked 
in the same sector. In furniture removals over a quarter 
of all managers came from the armed forces or public 
administration.



926 AUGUST 1978 DEPARTMENT OF EMPLOYMENT GAZETTE

8 Previous employers

Components of the job
One of the most important sections of the questionnaire 

was that which asked managers which of 21 key tasks they 
performed as a significant component of their job, and 
whether it was performed at overall company level, branch/ 
depot level, or departmental level.

Chart 9 shows that of the six most common areas of 
management activity, three were concerned with customer 
relations (nearly 80 per cent of all managers in the industry), 
generating business (71 per cent) and controlling operations 
(69 per cent); and three with selecting, appraising and 
training/developing staff (78 per cent, 71 per cent and 59 per 
cent respectively). The proportion who scheduled operations 
was 59 per cent. Only 38 per cent were involved in authoris­
ing revenue expenditure and 33 per cent with capital 
expenditure.

In terms of company objectives, 58 per cent of managers 
prepared, 54 per cent reviewed, and 44 per cent approved 
objectives.

Of the managers involved in any particular major task, 
usually well under half were involved in the activity at 
company level as compared with branch/depot or depart­
mental level.

Perhaps the most important point to emerge in this area 
is that far more junior and middle managers, especially 
branch managers, are involved in certain specific tasks than 
their own more senior managers are aware of, or believe to 
be company policy. This implies either organisational or 

communications problems, or both. Moreover, far more 
managers in all occupational areas are involved in all 
activities than have received any form of training in them

Responsibilities for subordinate staff
Four per cent of managers in the industry had no 

subordinate staff. The highest proportion (one-third) had 
under five subordinate staff and just over a quarter 
had six to ten subordinate staff. Ohly five per cent had 
over 50 subordinate staff. The large majority of managers 
with over 50 subordinate staff were either branch general 
managers or transport/traffic managers.

9 Major job components

The typical manager in road transport
Although an “average” manager does not, of course, 

exist, it is possible to describe a manager typical in road 
transport. He is male and in his early forties. He directly 
controls five subordinate staff. He has little dr no formal 
educational qualifications and is unlikely to possess a pro­
fessional qualification. He has occupied his current job 
for over ten years and been with his current employer for 
much longer still. He previously worked in the same type of 
company but his present company first gave him managerial 
responsibility. He covers a wide range of tasks, for few of 
which he has received any directly applicable training, and 
many of which his senior managers are unaware he is 
engagedin. B
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Unemployment vacancies and placings 
by occupation, Great Britain

Occupational analysis of unemployed persons and of notified vacancies and placings 

at employment offices, March 1978-June 1978

The following tables show (1) a broad summary of the 
occupational analysis of numbers unemployed and notified 
vacancies unfilled at June 1978 and (2) a detailed occupational 
analysis of unemployed persons and of notified vacancies and 
placings in the second quarter of1978. The analysis is based on the 
List of Key Occupations for Statistical Purposes (KOS) which 
was introduced in November 1972 (see Employment Gazette, 
September 1972, page 799).

The following points have a bearing on the interpretation of 
the tables:

(1) At any one time some of the unemployed will be under 
submission to some of the unfilled vacancies.

(2) The vacancy statistics relate only to notified vacancies 
and it is estimated from a survey carried out in April-June 
1977, that vacancies notified to employment offices are about 
one-third of all vacancies in the economy as a whole. The 
extent to which vacancies are notified to local offices of the 

Employment Service Department can vary for different 
occupations.

(3) The tables relate to Great Britain as a whole and there 
may be wide variations in the state of the labour market in 
different parts of the country for particular occupations.

(4) Care needs to be taken in comparing the analyses of the 
unemployed with those for vacancies, as the unemployed 
can frequently fill vacancies in an occupational group 
different from that under which they are registered. Some 
unemployed people may be suitable for a range of jobs 
including those where employers are flexible in their require­
ments. Vacancies, however, are usually notified for particular 
jobs and so are given precise classifications. Nevertheless, 
all unemployed registrants who could do these jobs are con­
sidered for them. Thus, a considerable number of the rm- 
employed are registered as “general labourers”, so as to 
indicate that they could undertake a variety of different 
kinds of unskilled work. They will be considered for all 
suitable jobs notified, some of which may be in other occu­
pations or offer the opportunity for acquiring limited skills.

Table 1 Broad summary of the occupational analysis of numbers unemployed and 
notified vacancies unfilled at June 1978, Great Britain

Numbers unemployed arid registered at employment 
offices

Notified vacancies unfilled 
at employment offices

TotalMales Females Total

Managerial and professional 65,545 27,931 93,476 18,522
Clerical arid related* 75,141 98,487 173,628 35,010
Other non-manual occupations!

24,999 45,497 70,496 19,282
Craft and similar occupations, including foremen, 

ln processing, production, repairing, etc {
127,391 9,682 137,073 56,896

General labourers
370,703 69,395 440,098 10,581lner manual occupations § 217.%4 69,100 287,064 85,658

fotal: all occupations
881,743 320,092 1,201,835 225,949

t CODOT (and k r\ ®roup except postmen, mail sorters, messengers arid their supervisors.
security guards natrZiJt/ 8r<>ups VIII (Selling occupations) and IX (Security, protective service occupations) except petrol pump and forecourt attendants, roundsmen, van salesmen , 
t Selector! patr®’men, coastguards and bailiffs, etc.
§ This erou>n<iUpiat!iOnS in 9ODOT (andkey list) groups XII to XVI arid XVIII.

p nciudes a wide range of manual occupations with varying degrees of skills.
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Table 2 Occupational analysis of unemployed adults and of notified vacancies and placings:* Great Britain: 
March, 1978 to June, 1978

Unemployed 
at
March 9, 
1978

GRAND TOTAL 1,316,109

Group I Managerial (general management) 1,713
Top managers—national government and other non-trading organ­

isations ...
General, central, divisional managers—trading organisations 1,673

Group II Professional and related supporting management and 
administration

Judges, barristers, advocates and solicitors
Company secretaries
Town clerks and other clerks to local authorities
Secretaries of trade associations, trade unions, professional bodies 

and charities
Accountants
Estimators, valuers and assessors
Finance, investment, insurance and tax specialists
Personnel and industrial relations officers and managers
Organisation and methods, work study and operational research 

officers
Economists, statisticians, actuaries
Systems analysts and computer programmers
Marketing and sales managers and executives
Advertising and public relations managers and executives
Purchasing officers and .buyers
Property and estate managers
Librarians and information officers
Public health inspectors
Other statutory and similar inspectors
Civil servants (administrative and executive functions) not identified 

elsewhere
Local government officers (administrative and executive functions) 

not identified elsewhere
All other professional and related supporting management and 

administration

15,238
692
242

7

88 
1,960 

387 
421 

1,841

248 
1,234 
2,926 

802
1,006 

309 
778 

62 
156

131

167

1,268

Group III Professional and related in education, welfare and 
health

University academic staff
Teachers in establishments for further and higher education
Secondary teachers
Primary teachers
Pre-primary teachers
Special education teachers
Vocational/industrial trainers
Directors of education, education officers, school inspectors
Social and behavioural scientists
Welfare workers (social, medical, industrial, educational and moral)
Clergy, ministers of religion
Medical practitioners
Dental practitioners
Nurse administrators and nurse executives
State registered and state enrolled nurses and state certified midwives
Nursing auxiliaries and assistants
Pharmacists
Medical radiographers
Ophthalmic and dispensing opticians
Remedial therapists
Chiropodists
Medical technicians and dental auxiliaries
Veterinarians
All other professional and related in education, welfare and health

28,884 
1,631 

671 
5,140 
4,332

105
243
559
67 

588 
3,880

40
309

81
446 

4,501 
3,489

126
194
41

302
24 

253
55 

1,807

Group IV Literary, artistic and sports 14,446
Authors, writers and journalists 2,016
Artists, commercial artists 2,298
Industrial designers 928
Actors, musicians, entertainers, stage managers 6,545
Photographers and cameramen 1,006
Sound and vision equipment operators 363
Window dressers 404
Professional sportsmen, sports officials 490
All other literary, artistic and sports 396

Group V Professional and related in science, engineering, tech­
nology and similar fields

Biological scientists and biochemists
Chemical scientists
Physical and geological scientists and mathematicians
Civil, structural and municipal engineers
Mining, quarrying and drilling engineers
Mechanical engineers
Aeronautical engineers
Electrical engineers "|
Electronic engineers >
Electrical/electronic engineers J
Chemical engineers
Production engineers
Planning and quality control engineers
Heating and ventilating engineers
General and other engineers
Metallurgists
All other technologists
Engineering draughtsmen
Architectural and other draughtsmen
Laboratory technicians (scientific and medical)
Engineering technicians and technician engineers
Architects and town planners
Town planning assistants, architectural and building technicians
Quantity surveyors
Building, land and mining surveyors
Aircraft flight deck officers
Air traffic planners and controllers

17,477
1,590 

766
758
542

69
859

85

1,026

154 
234 
524
122 
199
123 
313

1,648 
267 

2,668 
1,779 

785 
956 
531 
378 
315

89

Notified Vacancies Placings March 4, 1978 to June 2, 1978

remaining March 4,
unfilled at 1978 to
March 3, June 2,
1978 1978 Total Males Females

<—
184,173 691,789 439,660 280,915 158,745

47 56 37 . 35 2

5 21 24 23 1
42 35 13 12 1

2,157 1,697 614 502 112
18 9 4 4
35 7 6 5 1
— — — — ——

7 5 1 1
469 487 137 130 7
216 26 20 19 1

33 23 15 12 3
175 182 60 45 15

235 161 58 52 6
26 39 9 7 2

406 194 50 45 5
202 149 58 52 6

20 20 11 8 3
153 109 43 39 4

9 8 1 — 1
17 68 44 22 22
7 6 2 2

24 66 14 II 3

55 11 7 4

5 9 3 3 —

45 129 67 38 29

5,828 9,419 4,293 832 3,461
3 18 14 7 7
9 4 2 1 1

24 81 55 25 30
10 21 16 2 14

1 12 — mm

13 24 12 7 5
291 234 47 42 5

7 55 26 10 16
9 51 22 9 13

848 1,875 969 354 615
18 — 9 9 —
3 — ■M>
1 3 1 — l

460 495 57 8 49
2,573 3,024 1,167 61 1,106

746 2,247 1,360 106 1,254
7 9 3 2 1
2 5 1 — 1
II 13 6 2 4
44 103 31 9 22
__ -■ ■MM 1
38 75 20 3 17
— 1 — —

710 1,063 475 175 300

586 1,458 842 423 419
48 53 20 16 4
37 131 80 61 19
21 22 13 9 4
63 286 255 174 81
49 131 62 39 23
45 118 48 39 9
73 128 53 10 43

120 89 36 22 14
130 500 275 53 222

4,757 4,307 1,538 1,319 219
29 65 55 42 13
90 70 29 24 5
49 31 13 13 —
97 44 28 26 2

4 21 3 3 —
345 275 61 58 3
84 — 6 6 —

428 274 81 81 —

61 41 14 14 —
159 78 24 24 ——
210 80 29 27 2

50 15 3 3 —
67 64 14 14 —
27 19 10 10 —
57 44 6 5 1

1,423 1,045 342 317 25
49 94 22 20 2

583 915 379 240 139
609 466 125 120 5

21 20 13 13
117 315 132 120 12
93 22 19 18 1
16 31 9 8 1
2 7 3 3 —
2 10 4 4 —

Table 2 (continued)

225,949210,353

4422

4321

2,519

163 458

40
8

38 
5 

156

17 
66 
92 
15 
30
9 

35 
613 
60 

566 
316

9 
130 
32 
23
2 
5

598 
26 
63 
13
54 
68 
62 
76
55 

181

604
55 
25 
17 
40
50 
53 
72 

118 
174

3 
323 

80 
19 

102

8 
496 
142 
22 

195

71 
147
169 
47 
87 
27
60 

1,513
61 

553 
634

19
170
64 
15
4 
3

5,007 
28 
91 
59 
75 
17 

403
67

Notified 
vacancies 
remaining 
unfilled at 
June 2, 
1978

2,044
7

20

1,196
16
16

Vacancies 
cancelled 
March 4, 
1978 to 
June 2, 
1978

148 190
9 47

160 390
105 188

16 13
79 140

3 13
25 16

3 8
27 49

2 42

8 3

52 55

4,031 6,923
5 2
6 5

22 28
9 6
3 10
7 18

148 330
16 20
13 25

817 937
2 7
4 5
2 1

384 514
1,471 2,959

677 956
7 6
5 1
9 9

49 67
MM ^M
51 42

1
323 975

Unemployed at June 8, 1978

1,201,835 881,743 320,092

1,541 1,520 21

33 31
1,508 1,489

13,358 10,900 2,458
568 450 118
215 190 25

7 7 —

82 74 8
1,800 1,672 128

344 335 9
368 342 26

1,545 1,026 519

497 466 31
197 161 36

1,072 867 205
2,589 2,422 167

707 528 179
938 835 103
254 242 12
623 287 336

52 40 12
133 128 5

118 84 34

122 84 38

1,127 660 467

25,552 8,345 17,207
1,496 1,130 366

633 443 190
4,158 1,886 2,272
3,436 539 2,897

60 4 56
207 61 146
536 469 67
72 51 21

460 248 212
3,511 1,653 1,858

35 23 12
314 2I3 101

59 39 20
420 98 322

4,339 4I4 3,925
3,336 269 3,067

119 73 46
177 33 144
26 I7 9

233 65 168
24 I3 II

260 67 193
45 29 16

1,596 508 1,088

12,652 8,420 4,232
1,628 1,045 583
2,055 1,393 662

756 314 442
5,865 4,121 1,744

897 786 III
318 299 19
357 127 230
394 235 159
382 100 282

16,069 14,316 1,753
1,181 815 366

691 627 64
615 558 57
513 502 II

69 69
885 880 5

84 82 2

988 969 19

148 140 8
208 208 __
554 538 16
108 108
200 199 1
129 123 6
303 277 26

1,595 1,511 84
235 191 44

2,488 1,641 847
1,706 1,688 18

695 613 82
814 745 69
448 445 3
344 334 10
299 299

86 84 2

Key occupation

GRAND TOTAL

Group I Managerial (general management)
Top managers—national government and other non-trading organ­

isations
General, central, divisional managers—trading organisations

Group II Professional and related supporting management and 
administration

Judges, barristers, advocates and solicitors
Company secretaries
Town clerks and other clerks to local authorities
Secretaries of trade associations, trade unions, professional bodies 

and charities
Accountants
Estimators, valuers and assessors
Finance, investment, insurance and tax specialists
Personnel and industrial relations officers and managers
Organisation and methods, work study and operational research 

officers
Economists, statisticians, actuaries
Systems analysts and computer programmers
Marketing and sales managers and executives
Advertising and public relations managers and executives
Purchasing officers and buyers
Property and estate managers
Librarians and information officers
Public health inspectors
Other statutory and similar inspectors
Civil servants (administrative and executive functions) not identified 

elsewhere
Local government officers (administrative and executive functions) 

not identified elsewhere
All other professional and related supporting management and 

administration

Group III Professional and related in education, welfare and 
health

University academic staff
Teachers in establishments for further and higher education
Secondary teachers
Primary teachers
Pre-primary teachers
Special education teachers
Vocational/industrial trainers
Directors of education, education officers, school inspectors
Social and behavioural scientists
Welfare workers (social, medical, industrial, educational and moral)
Clergy, ministers of religion
Medical practitioners
Dental practitioners
Nurse administrators and nurse executives
State registered and state enrolled nurses and state certified midwives
Nursing auxiliaries and assistants
Pharmacists
Medical radiographers
Ophthalmic and dispensing opticians
Remedial therapist
Chiropodists
Medical technicians and dental auxiliaries
Veterinarians
All other professional and related in education, welfare and health

Group IV Literary, artistic and sports
Authors, writers and journalists
Artists, commercial artists
Industrial designers
Actors, musicians, entertainers, stage managers
Photographers and cameramen
Sound and vision equipment operators
Window dressers
Professional sportsmen, sports officials
All other literary, artistic and sports

Group V Professional and related in science, engineering, tech­
nology and similar fields

Biological scientists and biochemists
Chemical scientists
Physical and geological scientists and mathematicians
Civil, structural and municipal engineers
Mining, quarrying and drilling engineers
Mechanical engineers
Aeronautical engineers

C Electrical engineers
< Electronic engineers
(. Electrical/electronic engineers

Chemical engineers
Production engineers
Planning and quality control engineers
Heating and ventilating engineers
General and other engineers
Metallurgists
All other technologists
Engineering draughtsmen
Architectural and other draughtsmen
Laboratory technicians (scientific and medical)
Engineering technicians and technician engineers
Architects and town planners
Town planning assistants, architectural and building technicians
Quantity surveyors
Building, land and mining surveyors
Aircraft flight deck officers
Air traffic planners and controllers
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Table 2 (continued) Occupational analysis of unemployed adults and of notified vacancies and placings:* 
Great Britain: March, 1978 to June 1978

Key occupation Unemployed Notified Vacancies
at vacancies notified
March 9, remaining March 4,
1978 unfilled at 1978

March 3, June 2,
1978 1978

Placings March 4, 1978 to June 2, 1978

Total Males Females

Group V Professional—(continued)
Ships’ masters, deck officers and pilots
Ships' engineer officers
Ships’ radio officers
All other professional & related in science, engineering & other tech­

nologies & similar fields

Group VI Managerial (excluding general management)
Production managers, works managers, works foremen
Engineering maintenance managers
Site and other managers, agents and clerks of works, general foremen

(Building and Civil Engineering)
Managers—underground mining and public utilities
Transport managers—air, sea, rail, road, harbour
Managers—warehousing and materials handling
Office managers—National Government *]
Office managers—Local Government >
Other office managers .
Managers—wholesale distribution
Managers—department store, variety chain store, supermarket and 

departmental managers
Branch managers of shops other than above
Managers of independent shops
Hotel and residential club managers
Publicans
Catering and non-residential club managers
Entertainment and sports managers
Farm managers
Officers (Armed Forces) not identified elsewhere
Police Officers (inspectors and above)
Prison officers (chief officers and above)
Fire service officers
All other managers

Group VII Clerical and related
Supervisors of clerks
Clerks
Retail shop cashiers
Retail shop check-out and cash and wrap operators
Receptionists
Supervisors of typists, etc.
Personal secretaries, shorthand writers and shorthand typists
Other typists
Supervisors of office machine operators
Office machine operators
Supervisors of telephonists, radio and telegraph operators
Telephonists
Radio and telegraph operators
Supervisors of postmen, mail sorters and messengers
Postmen, mail sorters and messengers

Group VIII Selling
Sales supervisors
Salesmen, sales assistants, shop assistants and shelf fillers
Petrol pump/forecourt attendants
Roundsmen and van salesmen
Technical sales representatives
Sales representatives (wholesale goods)
Other sales representatives and agents

Group IX Security and protective service
Non-commissioned officers and other ranks (Armed Forces) not 

identified elsewhere
Supervisors (police sergeants, fire fighting and related)
Policemen (below sergeant)
Firemen
Prison officers below principal officer
Security officers and detectives
Security guards, patrolmen
Traffic wardens
All other in security and protective service

Group X Catering, cleaning, hairdressing and other personal 
service

Catering supervisors
Chefs, cooks
Waiters, waitresses
Barmen, barmaids
Counter hands/assistants
Kitchen porters/hands
Supervisors—housekeeping and related
Domestic housekeepers
Home and domestic helpers, maids
School helpers and school supervisory assistants
Travel stewards and attendants
Ambulancemen
Hospital/ward orderlies
Hospital porters
Hotel porters
Supervisors/foremen—caretaking, cleaning and related
Caretakers
Road sweepers (manual)
Other cleaners
Railway stationmen
Lift and car park attendants
Garment pressers
Hairdressing supervisors
Hairdressers (men), barbers
Hairdressers (ladies)
All other in catering, cleaning, hairdressing and other personal service

190 II 13 10 9
139 4 41 35 35
88 — 2 1 1

280 70 205 68 61

26,528 3,406 5,594 2,105 1,638
2,551 422 403 142 140
1,274 181 135 29 27

2,882 177 221 114 III
126 4 4 2 2

1,156 95 124 52 48
1,289 148 257 95 93

3,795 344 484 166 138

319 48 93 30 26

1,133 200 375 142 104
1,560 308 570 214 114

706 104 211 85 55
837 61 114 39 32
890 55 50 13 II

2,042 239 487 169 98
675 57 167 75 62
320 7 4 —— —

5 2 2 1 1
7 — — — ■ ■ -
5 1 1 — —

41 2 __ \ 1
4,915 951 1,892 736 575

188,810 29,420 115,502 63,277 / 12,671
2,300 341 886 353 ' 169

146,492 16,197 69,015 40,119 9,931
2,056 787 3,426 1,899 269
1,173 508 3,012 1,983 138
7,559 902 4,368 2,236 105

192 98 225 28 2
7,848 4,218 11,386 4,452 55
7,535 3,151 11,632 5,904 78

104 29 61 17 6
4,140 1,141 3,470 1,512 258

151 16 108 67 5
6,415 1,010 4,719 2,696 133

896 188 452 213 67
16 5 8 1 I

1,933 829 2,734 1,797 1,454

74,595 13,518 47,552 27,235 ' 8,784
1,107 596 1,286 518 227

56,647 6,975 34,862 20,453 4,278
1,032 445 . 2,437 1,378 805
1,598 449 2,125 1,488 1,384
2,557 775 697 260 24I
7,476 986 1,631 725 6I0
4,178 3,292 4,514 2,413 1,239

5,637 3,724 6,262 3,889 3,657

20 61 29 27 27
257 40 44 22 22
79 840 75 88 72

230 140 234 109 107
32 54 39 23 I7

4,106 1,699 3,795 2,426 2,326
514 567 1,062 714 698

23 48 128 59 38
376 275 856 421 350

81,695 32,344 149,054 89,816 38,915
3,867 1,469 3,606 1,353 752
7,274 3,947 11,258 4,920 2,954
5,792 2,792 13,303 7,034 1,500
6,457 2,555 12,775 6,599 2,869
6,524 2,195 13,628 8,814 1,235
8,064 2,186 23,583 18,317 13,633

633 273 680 226 104
460 503 533 171 9

12,890 3,460 13,815 7,937 404
309 146 520 259 33
838 73 341 213 III
73 45 188 42 34

3,145 786 2,365 1,395 216
751 239 836 497 477

1,512 461 2,371 1,268 1,238
131 193 475 139 70

1,356 575 1,912 724 655
140 115 736 538 442

12,314 5,492 27,696 18,217 6,178
88 164 473 352 312

236 120 1,216 962 899
1,004 647 1,374 767 260

33 14 22 6 4
526 147 217 67 28

2,345 1,071 2,094 641 38
4,933 2,676 13,037 8,358 4,460

I

7

467
2
2

3

4 
2

28

4

38 
100 
30 
7 
2

71 
13

50,606
184

30,188
1,630 
1,845 
2,131

26 
4,397 
5,826

II
1,254 

62 
2,563

146

343

18,451 
291

16,175 
573 
104 

19
115 

1,174

232

16
2 
6 

100 
16 
21 
71

50,901
601 

1,966 
5,534 
3,730 
7,579 
4,684 

122 
162 

7,533 
226 
102 

8 
1,179 

20 
30 
69 
69 
96 

12,039
40 
63 

507 
2 

39 
603 

3,898

Table 2 (continued)

Vacancies 
cancelled 
March 4, 
1978 to 
June 2, 
1978

Notified 
vacancies 
remaining 
unfilled at 
June 2, 
1978

Unemployed at June 8, 1978

Total Males Females

4 10 193 192 1
8 138 138 —
1 90 88 2

61, 146 262 252 10

3,900 24,304 22,044 2,260
240 443 2,476 2,448 28
109 178 1,204 1,195 9

138 146 2,491 2,482 9
4 2 110 110 —

77 90 1,064 1,049 15
140 170 1,277 1,250 27

303 359 3,586 3,246 340

58 53 316 296 20

179 254 1,040 862 178
292 372 1,415 1,175 240
115 115 697 603 94
70 66 687 586 101
38 54 801 727 74

264 293 1,893 1,487 406
78 71 594 497 97

4 7 263 249 14
I 2 2 2 —

— 4 4 —
2 — 1 ■ 1
I __ 43 41 2

882 1,225 4,340 3,735 605

45,651 35,994 175,597 76,989 98,608
511 363 2,278 1,948 330

25,315 19,778 137,729 70,897 66,832
1,307 1,007 1,840 110 1,730

839 698 1,036 21 1,015
1,827 1,207 5,880 261 5,619

92 203 182 2 180
6,211 4,941 7,160 77 7,083
5,021 3,858 6,741 99 6,642

43 30 93 24 69
1,528 1,571 3,975 768 3,207

30 27 132 59 73
1,913 1,120 5,791 473 5,318

220 207 791 402 389
9 3 21 19 2

785 981 1,948 1,829 119

16,433 17,402 68,465 22,336 46,129
628 736 1,130 644 486

11,120 10,264 51,844 8,659 43,185
875 629 982 337 645
484 602 1,455 1,315 140
457 755 2,369 2,304 65
842 1,050 6,824 6,207 617

2,027 3,366 3,861 2,870 991

2,079 4,018 5,303 5,111 192

2 61 8 8
27 35 227 218 9
24 803 72 48 24
60 205 227 226 1
24 46 22 18 4

1,199 1,869 3,894 3,788 106
393 522 458 447 11
25 92 18 9 9

325 385 377 349 28

46,312 45,270 71,396 25,856 45,540
1,823 1,899 2,880 1,973 907
5,194 5,091 5,731 3,642 2,089
4,221 4,840 3,903 1,340 2,563
4,043 4,688 5,495 3,156 2,339
3,719 3,290 6,370 320 6,050
4,408 3,044 7,286 4,226 3,060387 340 561 330 231367 498 450 19 4314,510 4,828 11,130 204 10,926

229 178 238 26 21299 102 528 385 1436| 130 53 44 9973 783 3,140 471 2,669341 237 729 722 7961 603 1,241 1,221 20250 279 128 87 411,086 677 1,398 1,302 96109 204 200 79 121
6,930 11,947 3,253 8,694171 1 14 64 51 13134 240 205 190 15

685 966 452 514
21 29 17 12o2 215 441 322 119

1,684 1,984 302 1,682
3,670 4,299 1,722 2,577

Key occupation

Group V Professional—(continued)
Ships’ masters, deck officers and pilots
Ships’ engineer officers
Ships’ radio officers
All other professional & related in science, engineering & other tech­

nologies & similar fields

Group VI Managerial (excluding general management)
Production managers, works managers, works foremen
Engineering maintenance managers
Site and other managers, agents and clerks of works, general foremen

(Building and Civil Engineering)
Managers—underground mining and public utilities
Transport managers—air, sea, rail, road, harbour
Managers—warehousing and materials handling

C Office managers—National Government
< Office managers—Local Government

Other office managers
Managers—wholesale distribution
Managers—department store, variety chain store, supermarket and 

departmental managers
Branch managers of shops other than above
Managers of independent shops
Hotel and residential club managers
Publicans
Catering and non-residential club managers
Entertainment and sports managers
Farm managers
Officers (Armed Forces) not identified elsewhere
Police Officers (inspectors and above)
Prison officers (chief officers and above)
Fire service officers
All other managers

Group VII Clerical and related
Supervisors of clerks
Clerks
Retail shop cashiers
Retail shop check-out and cash and wrap operators
Receptionists
Supervisors of typists, etc.
Personal secretaries, shorthand writers and shorthand typists
Other typists
Supervisors of office machine operators
Office machine operators
Supervisors of telephonists, radio and telegraph operators
Telephonists
Radio and telegraph operators
Supervisors of postmen, mail sorters and messengers
Postmen, mail sorters and messengers

Group VIII Selling
Sales supervisors
Salesmen, sales assistants, shop assistants and shelf fillers
Petrol pump/forecourt attendants
Roundsmen and van salesmen
Technical sales representatives
Sales representatives (wholesale goods)
Other sales representatives and agents

Group IX Security and protective service
Non-commissioned officers and other ranks (Armed Forces) not 

identified elsewhere
Supervisors (police sergeants, fire fighting and related)
Policemen (below sergeant)
Firemen
Prison officers below principal officer
Security officers and detectives
Security guards, patrolmen
Traffic wardens
All other in security and protective service

Group X Catering, cleaning, hairdressing and other personal 
service

Catering supervisors
Chefs, cooks
Waiters, waitresses
Barmen, barmaids
Counter hands/assistants
Kitchen porters/hands
Supervisors—housekeeping and related
Domestic housekeepers
Home and domestic helpers, maids
School helpers and school supervisory assistants
Travel stewards and attendants
Ambulancemen
Hospital/ward orderlies
Hospital porters
Hotel porters
Supervisors/foremen—caretaking, cleaning and related
Caretakers
Road sweepers (manual)
Other cleaners
Railway stationmen
Lift and car park attendants
Garment pressers
Hairdressing supervisors
Hairdressers (men), barbers
Hairdressers (ladies) .
All other in catering, cleaning, hairdressing and other personal service
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Table 2 (continued) Occupational analysis of unemployed adults and of notified vacancies and placings:* Great 
Britain: March, 1978 to June, 1978

Key occupation Unemployed Notified Vacancies Placings March 4, 1978 to June 2, 1978

March 9, remaining March 4, ------ ------ -
1978 unfilled at 1978 to

March 3, June 2,
1978 1978 Total Males Females

Group XI Farming, fishing and related
Foremen—farming, horticulture, forestry
General farm workers
Dairy cowmen
Pig and poultry men
Other stockmen
Horticultural workers
Domestic gardeners (private gardens)
Non-domestic gardeners and groundsmen
Agricultural machinery drivers/operators
Forestry workers
Supervisors/mates—fishing
Fishermen
All other in farming and related

Group XII Materials processing (excluding metal) (hides, 
textiles, chemicals, food, drink and tobacco, wood, paper and 
board, rubber and plastics)

Foremen—tannery production workers
Tannery production workers
Foremen—textile processing
Preparatory fibre processors
Spinners, doublers/twisters
Winders, reelers
Warp preparers
Weavers
Knitters
Bleachers, dyers, finishers
Burlers, menders darners
Foremen—chemical processing
Chemical, gas and petroleum process plant operators
Foremen—food and drink processing
Bread bakers(hand)
Flour confectioners
Butchers, meat cutters
Foremen—paper and board making
Beatermen, refinemen (paper and board making )
Machinemen, dryermen, calendermen, reelermen (paper and board 

making)
Foremen—processing—glass, ceramics, rubber, plastics, etc.
Glass and ceramic furnacemen and kilnmen
Kiln setting
Masticating millmen (rubber and plastic)
Rubber mixers and compounders
Calender and extruding machine operators (rubber and plastics)
Man-made fibre makers
Sewage plant attendants
All other in processing materials (other than metal)

18,059
165

1,932
107

10,900
193

8,278 -
148

5,384
144

4,836 101 596 421 372
248 26 66 29 28
370 50 156 103 89

1,463 48 210 I3J 128
761 132 619 457 269

1,627 349 1,689 921 879
2,518 448 1,846 1,224 1,201

523 84 461 266 265
403 52 190 157 157
229 1 41 39 39

1,138 13 518 508 507
3,778 521 4,315 3,874 1,306

10,475 3,111 12,995 8,103 6,430
9 i ■ ■ ■ ■

78 22 126 90 84
171 42 78 28 24
493 93 400 278 206
908 90 511 361 2I8
644 95 391 274 84
99 43 121 57 38

452 121 327 245 155
358 149 342 196 122
315 51 296 199 170
168 76 76 57 4
47 9 47 6 6

494 136 937 650 599
II6 6I 89 32 3I
827 249 963 448 383
169 77 259 157 95

3,004 978 3,207 I.6I2 I,4I9
I0 — 5 — —
2 I 1 I —

2I 8 8 7 4
33 9 19 8 7
24 4 68 49 46
I0 2 7 6 6
3 __ 12 11 II
5 3 12 5 5

89 46 250 185 I7I
7 __ 1 — ■■
7 I3 38 I6 I6

I.9I2 733 4,404 3,125 2,526

2,894 
4 

49 
I 

14 
3 

188 
42 
23 

I

I
2,568

1,673

6 
4 

72 
143 
190 

19 
90 
74 
29 
53

51
I 

65 
62 

193

I

3 
I 
3

I4

599

Group XIII Making and repairing (excluding metal and elec­
trical) (Glass, ceramics, printing, paper products, clothing, 
footwear, woodworking, rubber and plastics)

Foremen—glass working
Glass formers and shapers
Glass finishers and decorators
Foremen—clay and stone working
Casters and other pottery makers
Cutters, shapers and polishers (stone)
Foremen—printing
Compositors
Electrotypers, stereotypers
Other printing plate and cylinder preparers
Printing machine minders (letterpress)
Printing machine minders (lithography)
Printing machine minders (photogravure)
Printing machine assistants (letterpress, lithography, photogravure)
Screen and block printers
Foremen—bookbinding
Foremen—paper products making
Bookbinders and finishers
Cutting and slitting machine operators (paper and paper products 

making)
Foremen—textile materials working
Bespoke tailors and tailoresses
Dressmakers
Coach trimmers
Upholsterers, mattress makers
Milliners
Furriers
Clothing cutters and markers (measure)
Other clothing cutters and markers
Hand sewers and embroiderers
Linkers
Sewing machinists (textile materials)
Foremen—leather and leather substitutes working
Boot and shoe makers (bespoke) and repairers
Leather and leather substitutes—cutters
Footwear lasters
Leather and leather substitutes—sewers
Footwear finishers
Foremen—woodwork! ng
Carpenters and joiners (contruction sites and maintenance)
Carpenters and joiners (ship and stage)
Carpenters and joiners (others)
Cabinet makers
Case and box makers
Wood sawyers and veneer cutters
Woodworking machinists (setters and setter operators)
Other woodworking machinists (operators and minders)
Patternmakers (moulds)
Labourers and mates to woodworking craftsmen
Foremen—rubber and plastics working
Tyre builders

39,192
16

12,623
3

33,395
3

21,082
1

14,518
1

169 107 255 149 108
35 14 35 22 17
14 7 12 7 6

74 31 108 53 37
120 34 67 50 49
73 21 19 9 9

795 139 251 88 65
95 1 — 1 —

197 28 47 15 12
287 75 81 20 17
295 118 154 42 34

10 1 19 8 7
148 22 68 45 23
467 96 328 170 138

8 3 2 — —
8 — 2 — —

514 87 317 167 66

132 59 159 78 69
166 78 106 33 15
428 150 160 55 22
141 37 88 34 3
81 33 62 16 15

532 167 208 92 77
10 13 — 2 2
34 34 17 13 8

208 39 43 26 17
584 230 513 204 135
260 267 350 187 10
100 71 332 61 2

6,572 4,518 6,624 4,631 216
37 22 15 14 II

190 88 112 53 47
149 48 144 70 48
74 17 72 45 31

220 238 231 173 13
27 II 34 18 9

479 116 233 140 140
14,346 1,902 9,860 6,399 6,391

503 89 1,079 1,009 1,009
1,123 385 936 498 494

759 251 459 268 264
132 42 101 70 70
239 83 230 150 148
533 184 472 232 231
393 254 568 356 351
152 164 84 44 44
239 13 178 136 136

62 48 37 15 15
8 — 47 42 41

6,564

4I 
5 
I

I6 
I

23 
I 
3 
3 
8 
I

22 
32

I0I

9 
I8 
33 
3I

I 
15

5 
9

69 
177 
59 

4,415 
3 
6

22
14

160
9

8

4
4

2 
I
5
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Table 2 (continued)

Vacancies 
cancelled 
March 4, 
1978 to 
June 2, 
1978

Notified 
vacancies 
remaining 
unfilled at 
June 2, 
1978

Unemployed at June 8, 1978

2 328 2,226 15,918 13,401 2,517
’ 82 70 138 135 3
186 90 3,994 3,524 470
37 26 219 189 30
72 31 294 255 39
78 49 1,238 1,111 127

163 131 670 439 231
488 629 1,439 1,381 58
529 541 2,228 2,163 65
137 142 468 466 2
45 40 333 329 4

3 __ 198 198 —
9 14 1,014 1,011 3

499 463 3,685 2,200 1,485

3,908 4,095 10,114 8,353 1,761
— 8 8 —

27 31 64 60 4
49 43 166 153 13

147 68 489 427 62
131 109 858 649 209
134 78 655 199 456
40 67 112 59 53
87 116 472 312 160

133 162 331 273 58
88 60 293 264 29
55 40 152 10 142

3 47 63 63 —
181 242 476 465 11
60 58 150 142 8

275 489 786 691 95
75 104 152 71 81

1,263 1,310 2,822 2,767 55
3 2 7 7 —

1 3 3 —

3 6 28 28 __
10 10 38 37 1
15 • 8 19 18 1
3 __ 13 13 __

_ 1 6 6 __
6 4 4 4 __

50 61 74 73 1
_ 1 6 5 1
16 19 7 7

1,054 958 1,860 1,539 321

10,322 14,614 33,823 24,628 9,195
3 2 18 18 __

76 137 161 147 14
15 12 34 31 3
3 9 15 13 2

53 33 69 52 17
20 31 97 97 __
13 18 59 54 5

135 167 653 582 71
— 56 56
29 31 160 137 23
61 75 251 228 23
94 136 258 226 32

5 7 15 10 5
34 II 123 109 14

116 138 420 364 56
3 2 8 6 2— 2 9 9

99 138 500 148 352

64 76 127 114 13
60 91 159 60 99
88 167 428 310 118
35 56 162 25 137
15 64 78 67 11
98 185 475 433 42

3 8 3 1 2
10 28 36 28 8
18 38 174 149 25

252 287 560 427 133
185 245 263 17 246
25 317 119 1 1182,286 4,225 6,736 283 6,4539 14 23 19 465 82 161 155 6
74 48 153 131 2219 25 60 52 873 223 223 73 15016 II 63 47 16
94 115 376 3762,397 2,966 10,570 10,564 6
84 75 482 482 ——

290 533 902 895 7193 249 708 701 718 55 125 125 _ _
72 91 224 224154 270 503 497 6202 264 371 365 650 154 139 138 127 28 209 208 134 36 66 63 35 — 8 8 —
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Key occupation

Group XI Farming, fishing, and related
Foremen—farming, horticulture, forestry
General farm workers
Dairy cowmen
Pig and poultry men
Other stockmen
Horticultural workers
Domestic gardeners (private gardens)
Non-domestic gardeners and groundsmen
Agricultural machinery drivers/operators
Forestry workers
Supervisors/mates—fishing
Fishermen
All other in farming and related

Group XII Materials processing (excluding metal) (hides, 
textiles, chemicals, food, drink and tobacco, wood, paper and 
board, rubber and plastics)

Foremen—tannery production workers
Tannery production workers
Foremen—textile processing
Preparatory fibre processors
Spinners, doublers/twisters
Winders, reelers
Warp preparers
Weavers
Knitters
Bleachers, dyers, finishers
Burlers, menders, darners
Foremen—chemical processing
Chemical, gas and petroleum process plant operators
Foremen—food and drink processing
Bread bakers (hand)
Flour confectioners
Butchers, meat cutters
Foremen—paper and board making
Beatermen, refinemen (paper and board making )
Machinemen, dryermen, calendermen, reelermen (paper and board 

making)
Foremen—processing—glass, ceramics, rubber, plastics, etc.
Glass and ceramic furnacemen and kilnmen
Kiln setting
Masticating millmen (rubber and plastic)
Rubber mixers and compounders
Calender and extruding machine operators (rubber and plastics)
Man-made fibre makers
Sewage plant attendants
All other in processing materials (other than metal)

Group XIII Making and repairing (excluding metal and elec­
trical) (Glass, ceramics, printing, paper products, clothing, 
footwear, woodworking, rubber and plastics)

Foremen—glass working
Glass formers and shapers
Glass finishers and decorators
Foremen—clay and stone working
Casters and other pottery makers
Cutters, shapers and polishers (stone)
Foremen—printing
Compositors
Electrotypers, stereotypers
Other printing plate and cylinder preparers
Printing machine minders (letterpress)
Printing machine minders (lithography)
Printing machine minders (photogravure)
Printing machine assistants (letterpress, lithography, photogravure)
Screen and block printers
Foremen—bookbinding
Foremen—paper products making
Bookbinders and finishers
Cutting and slitting machine operators (paper and paper products 

making)
Foremen—textile materials working
Bespoke tailors and tailoresses
Dressmakers
Coach trimmers
Upholsterers, mattress makers
Milliners
Furriers
Clothing cutters and markers (measure)
Other clothing cutters and markers
Hand sewers and embroiderers
Linkers
Sewing machinists (textile materials)
Foremen—leather and leather substitutes working
Boot and shoe makers (bespoke) and repairers
Leather and leather substitutes—cutters
Footwear lasters
Leather and leather substitutes—sewers
Footwear finishers
Foremen—woodworking
Carpenters and joiners (contruction sites and maintenance)
Carpenters and joiners (ship and stage)
Carpenters and joiners (others)
Cabinet makers
Case and box makers
Wood sawyers and veneer cutters
Woodworking machinists (setters and setter operators)
Other woodworking machinists (operators and minders)
Patternmakers (moulds)
Labourers and mates to woodworking craftsmen
Foremen—rubber and plastics working 
Tyre builders
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Table 2 (continued) Occupational analysis of unemployed adults and of notified vacancies and placings:* Great 
Britain: March, 1978 to June, 1978

Key occupation Unemployed 
at 
March 9, 
1978

Notified 
vacancies 
remaining 
unfilled at 
March 3, 
1978

Vacancies 
notified 
March 4, 
1978 to 
June 2, 
1978

Placings March 4, 1978 to June 2, 1978

Total Males Females

Group XIII Making and repairing (continued)
Moulding machine operators/attendants (rubber and plastics) 
Dental mechanics
All other in making and repairing (excluding metal and electrical)

Group XIV Processing, making, repairing and related (metal 
and electrical) (iron, steel and other metals, engineering 
(including installation and maintenance), vehicles and ship­
building)

Foremen—metal making and treating
Blast furnacemen
Furnacemen (steel smelting)
Other furnacemen (metal)
Rollermen (steel)
Metal drawers
Moulders and moulder/coremakers
Machine moulders, shell moulders and machine coremakers
Die casters
Smiths, forgemen
Electroplaters
Annealers, hardeners, temperers (metal)
Foremen—engineering machining
Press and machine tool setters
Roll turners, roll grinders
Other centre lathe turners
Machine tool setter operators
Machine tool operators (not setting-up)
Press and stamping machine operators
Automatic machine attendants/minders
Metal polishers
Fettlers/dressers
Foremen—production fitting (metal)
Toolmakers, tool fitters, markers-out
Precision instrument makers
Metal working production fitters (fine limits)
Metal working production fitter-machinists (fine limits)
Other metal working production fitters (not to fine limits)
Foremen—installation and maintenance—machines and instruments
Machinery erectors and installers
Maintenance fitters (non-electrical) plant and industrial machinery
Knitting machine mechanics (undustrial)
Motor vehicle mechanics (skilled)
Other motor vehicle mechanics
Maintenance and service fitters (aircraft engines)
Watch and clock repairers
Instrument mechanics
Office machinery mechanics
Foremen—production fitting and wiring (electrical/electronic)
Production fitters (electrical/electronic)
Production electricians
Foremen—installation and maintenance—electrical/electronic 
Electricians (installation and maintenance) plant and machinery 
Electricians (installation and maintenance) premises and ships 
Telephone fitters
Radio, T.V. and other electronic maintenance fitters and mechanics 
Cable jointers and linesmen 
Foremen/supervisors—metal working—pipes, sheets, structures 
Plumbers, pipe fitters
Heating and ventilating engineering fitters
Gas fitters
Sheet metal workers
Platers and metal shipwrights
Caulker burners, riveters and drillers (constructional metal)
General steelworkers (shipbuilding and repair)
Steel erectors
Scaffolders, stagers
Steel benders, bar benders and fixers
Welders (skilled)
Other welders
Foremen—other processing, making and repairing (metal and elec­

trical)
Goldsmiths, silversmiths and precious stone workers
Engravers and etchers (printing)
Coach and vehicle body builders/makers
Aircraft finishers
Maintenance and installation fitters (mechanical and electrical) 
Setter operators of woodworking and metal working machines 
All other processing, making and repairing (metal and electrical)

Group XV Painting, repetitive assembling, product inspecting, 
packaging and related

Foremen—painting and similar coating
Painters and decorators
Pottery decorators
Coach painters "I
Other spray painters j
French polishers
Foremen—product assembling (repetitive)
Repetitive assemblers (metal and electrical goods)
Foremen—product inspection
Inspectors and testers (skilled) (metal and electrical engineering)
Viewers (metal and electrical engineering)
Foremen—packaging
Packers, bottler, canners, fillers
All other in painting, repetitive assembling, product inspecting, 

packaging and related

Group XVI Construction, mining and related not identified 
elsewhere

Foremen—building and civil engineering not identified elsewhere
Bricklayers
Fixer/walling masons
Plasterers
Floor and wall tilers, terrazzo workers

520 175 1,006 671 546
137 26 24 7 6

6,297 1,984 7,043 4,393 3,293

99,490 34,377 66,709 39,401 , 38,057
89 49 57 15 15

7 ■ ■ 1 MM* • •

78 19 46 58 58
197 28 166 113 113
35 II 3 — —>
55 17 85 73 71

471 138 138 98 96
375 42 134 89 87
140 33 90 52 52
304 94 131 71 71
267 58 131 75 75
94 30 70 44 44

208 131 132 27 27
677 672 780 331 325
64 34 109 31 31

1,287 1,261 1,480 839 833
3,556 3,901 4,223 2,177 2,147
5,542 1,181 3,982 2,755 2,363
1,868 335 1,352 963 629

332 97 513 248 222
456 153 360 211 193
252 93 356 239 236
149 39 65 15 15
999 1,171 1,069 402 401
246 201 209 76 69

2,430 863 1,614 838 831
381 153 182 104 101
605 242 536 295 291
464 154 232 51 51
871 122 305 255 255

7,317 3,547 5,725 3,220 3,203
75 20 25 2 2

7,899 4,257 7.001 3,284 3,259
124 38 124 68 66
187 77 78 23 23
136 20 16 9 9
271 357 269 128 123
215 98 153 68 68
72 34 26 7 6

1,089 350 493 244 240
353 101 207 122 115
348 52 102 22 21

4,279 1,842 3,026 1,653 1,648
4,780 1,311 2,814 1,934 1,931

375 58 189 47 46
2,882 869 940 417 417

259 77 124 70 70
538 126 174 54 54

6,196 1,454 4,128 2,576 2,575
972 366 594 258 258
533 91 133 44 44

2,439 1,909 2,536 1,200 1,196
1,727 633 1,006 702 702

443 14 136 104 102
34 1 59 41 41

2,961 67 303 248 248
2,505 222 899 481 481
1,795 71 242 101 101
8,919 1,206 4,439 3,070 3,063

440 118 363 206 181

19 8 12 4 4
258 76 85 53 40

95 15 37 18 17
404 314 307 149 148

3 2 1 —
215 164 123 84 84

10 8 8 3 3
15,824 3,082 11,261 8,142 7,766

41,921 7,353 36,810 25,059 15,889
309 36 186 112 112

19,735 1,160 9,932 6,511 6,491
238 44 232 121 92

2,054 460 1,646 859 842

180 70 59 28 26
104 37 84 37 32

4,667 1,032 5,085 3,760 1,679
132 41 68 20 15

1,769 974 1,376 698 636
724 343 660 366 288
189 50 250 112 86

7,502 1,264 9,832 7,127 2,482

4,318 1,842 7,400 5,308 3,108

77,519 7,154 40,137 29,053 28,978
1,981 210 786 474 472

10,450 1,419 7,631 4,618 4,609
271 53 156 87 87

4,445 301 1,641 1,003 1,000
755 39 147 53 53

125
I

1,100

1,344

7
7
3
4

6
30 

392 
334
26
18
3

17

25
2

5

I
4 
7 
I
5 
3 
I

7
25

13 
I 
I

376

9,170

20 
29
17
2 
5 

2,081
5 

62 
78 
26 

4,645

2,200

75
2
9

3

Table 2 (continued)

Vacancies 
cancelled 
March 4, 
1978 to 
June 2, 
1978

Notified 
vacancies 
remaining 
unfilled at 
June 2, 
1978

Unemployed at June 8, 1978

263 
20 

2,265

247
23

2,369

486 442 44
136 129 7

5,609 4,732 877

23,773 
40

4 
45

9 
13 
67 
59
33 
50 
53 
31 

100 
435

34 
625

2,023 
1,205 

397 
267 
145 
125
35 

535
83 

521 
96 

168 
163 
65 

2,146
16 

2,802
56
17
8 

115 
74 
21

272 
79
56 

1,268
944

57 
517

43 
115 

1,291
273 

53
1,023 

319
10 
17 
53

227 
95 

1,090 
156

5
36
9 

120
I 

88
4 

2,871

9,034
60 

1,841
95

494
29 
35 

1,118
46 

645 
271 
146 

2,331

10,070
50 

2,740
60 

753
72 
49 

1,239 
43 

1,007 
366 
42 

1,638
1,923 2,011

8,829
238 

1,988 
39 

446
65

9,409 
284 

2,444 
83 

493 
68

91,120 88,913 2,207
103 101 2

14 14 —
90 90 —

233 233 —
40 40 —
51 51 —

359 340 19
250 242 8
143 142 1
329 328 1
229 227 2
103 102 1
212 210 2
682 678 4

49 48 1
1,180 1,177 3
3,395 3,370 25
5,595 4,922 673
1,821 1,035 786

336 291 45
421 406 15
294 286 8
145 145 —
914 913 1
241 236 5

2,126 2,123 3
398 398
501 499 2
435 435 —
725 725 —

6,838 6,832 6
60 60 —

7,185 7,159 26
98 97 1

146 145 1
136 133 3
234 233 1
213 213 —-

65 61 4
1,047 1,038 9

357 328 29
313 312 1

4,154 4,147 7
4,505 4,500 5

321 319 2
2,660 2,653 7

248 247
466 466 —

5,454 5,451 3
893 893 —-
407 407 ——

2,286 2,284 2
1,620 1,620 —

436 436 —-
38 38

2,369 2,368 1
1,993 1,993 ——
1,408 1,407 1
7,636 7,619 17

439 377 62

27 27
245 217 28

83 74 9
325 325 —

2 2 ——
187 187 ——

10 10 —
14,802 14,428 374

36,493 24,660 11,833
225 225 —.

14,848 14,818 30
205 146 59

1,820 1,804 16
159 148 II
99 85 14

4,699 1,480 3,219
113 108 5

1,650 1,412 238
671 471 200
78 56 22

7,638 1,487 6,151

4,288 2,420 1,868

64,143 64,060 83
1,435 1,433 2
6,773 6,752 21

187 185 2
3,520 3,519 1

579 578 1

Key occupation

Group XIII Making and repairing (continued)
Moulding machine operators/attendants (rubber and plastics) 
Dental mechanics
All other in making and repairing (excluding metal and electrical)

Group XIV Processing, making, repairing and related (metal 
and electrical) (iron, steel and other metals, engineering 
(including installation and maintenance), vehicles and ship­
building)

Foremen—metal making and treating
Blast furnacemen
Furnacemen (steel smelting)
Other furnacemen (metal)
Rollermen (steel)
Metal drawers
Moulders and moulder/coremakers
Machine moulders, shell moulders and machine coremakers
Die casters
Smiths, forgemen
Electroplaters
Annealers, hardeners, temperers (metal)
Foremen—engineering machining
Press and machine tool setters
Roll turners, roll grinders
Other centre lathe turners
Machine tool setter operators
Machine tool operators (not setting-up)
Press and stamping machine operators
Automatic machine attendants/minders
Metal polishers
Fettlers/dressers
Foremen—production fitting (metal)
Toolmakers, tool fitters, markers-out
Precision instrument makers
Metal working production fitters (fine limits)
Metal working production fitter-machinists (fine limits) .
Other metal working production fitters (not to fine limits)
Foremen—installation and maintenance—machines and instruments
Machinery erectors and installers
Maintenance fitters (non-electrical) plant and industrial machinery
Knitting machine mechanics (industrial)
Motor vehicle mechanics (skilled)
Other motor vehicle mechanics
Maintenance and service fitters (aircraft engines)
Watch and clock repairers
Instrument mechanics
Office machinery mechanics
Foremen—production fitting and wiring (electrical/electronic)
Production fitters (electrical/electronic)
Production electricians
Foremen—installation and maintenance—electrical/electronic
Electricians (installation and maintenance) plant and machinery
Electricians (installation and maintenance) premises and ships 
Telephone fitters
Radio, T.V. and other electronic maintenance fitters and mechanics 
Cable jointers and linesmen 
Foremen/supervisors—metal working—pipes, sheets, structures 
Plumbers, pipe fitters
Heating and ventilating engineering fitters
Gas fitters
Sheet metal workers
Platers and metal shipwrights
Caulker burners, riveters and drillers (constructional metal)
General steelworkers (shipbuilding and repair)
Steel erectors
Scaffolders, stagers
Steel benders, bar benders and fixers
Welders (skilled)
Other welders .
Foremen—other processing, making and repairing (metal and elec­

trical)
Goldsmiths, silversmiths and precious stone workers
Engravers and etchers (printing)
Coach and vehicle body builders/makers
Aircraft finishers .
Maintenance and installation fitters (mechanical and electrical) 
Setter operators of woodworking and metal working machines 
All other processing, making and repairing (metal and electtical)

Group XV Painting, repetitive assembling, product inspecting, 
packaging and related

Foremen—painting and similar coating
Painters and decorators
Pottery decorators

{Coach painters
Other spray painters
French polishers
Foremen—product assembling (repetitive)
Repetitive assemblers (metal and electrical goods)
Foremen—product inspection .
Inspectors and testers (skilled (metal) and electrical engineering)
Viewers (metal and electrical engineering)
Foremen—packaging
Packers, bottlers, canners, fillers
All other in painting, repetitive assembling, product inspecting, 

packaging and related

Group XVI Construction, mining and related not identified 
elsewhere

Foremen—building and civil engineering not identified elsewhere
Bricklayers
Fixer/walling masons
Plasterers
Floor and wall tilers, terrazzo workers
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Table 2 (continued) Occupational analysis of unemployed adults and of notified vacancies and placings:* Great 
Britain: March, 1978 to June, 1978

Key occupation Unemployed 
at

Notified 
vacancies

Vacancies 
notified

March 9, remaining March 4,
1978 unfilled at 1978 to

March 3, June 2,

__________________________
1978 1978

Placings March 4, 1978 to June 2, 1978

Group XVI Construction—(continued)
Roofers and slaters
Glaziers
Railway lengthmen
Asphalt and bitumen road surfacers
Other roadmen
Concrete erectors/assemblers
Concrete levellers/screeders
General builders
Sewermen (maintenance) .
Mains and service layers and pipe jointers (gas, water, drainage, oil) 
Waste inspectors (water supply)
Craftsmen’s mates and other builders’ labourers not identified 

elsewhere
Civil engineering labourers
Foremen/deputies—coalmining
Face-trained coalmining workers
Tunnellers
All other in contruction, mining, quarrying, well drilling and related, 

not identified elsewhere.

2,619 
552 

91 
481 
990 
130 
497 

2,041 
59 

1,049 
6

41,880 
2,539

6,172

307
126
50
33

164

33
231

49 
94
7

1,592
194 
24 

1,425

Group XVII Transport operating, materials moving and storing 
and related

Foremen—ships, lighters and other vessels
Deck and engine-room hands (sea-going)
Bargemen, lightermen, boatmen, tugmen
Foremen—rail transport operating
Railway engine drivers, motormen
Secondmen (railways)
Railway guards
Railway signalmen and shunters
Foreman—road transport operating
Bus inspectors
Bus and coach drivers
Heavy goods drivers (over 3 tons unladen weight)
Other goods drivers
Other motor drivers
Bus conductors
Drivers’ mates
Foremen—civil engineering plant operating
Mechanical plant drivers/operators (earth moving and civil engineer­

ing)
Foremen—materials handling equipment operating
Crane drivers/operators
Fork lift and other mechanical truck drivers/operators
Foremen—materials moving and storing
Storekeepers, warehousemen
Stevedores and dockers
Furniture removers
Warehouse, market and other goods porters
Refuse collectors/dustmen
All other in transport operating, materials moving and storing and 

related, not identified elsewhere

102,144
73 

1,217 
218

7 
43

4 
29 
50 

133 
72 

2,031 
18,692 
39,296 

1,635 
192 

1,054 
83

4,472 
II 

2,985 
5,106 

695 
20,500 

158 
138 

1,366 
112

1,772

11,341
1

38 
25

18
6 

168 
53 
17
2 

730
2,490 
2.042 

388 
223 

87
4

505

134
251
132 

3,273 
7

12
430 

29

276

Group XVIII Miscellaneous
Foremen—miscellaneous
Electricity power plant operators and switchboard attendants
Turncocks (water supply)
General labourers
All other in miscellaneous occupations not identified elsewhere

472,286
2,746 

729 
4 

465,537
3,270

10,495
289 
162 

3 
9,606 

435

759 486 484 2
311 164 163 I
340 278 273 5
255 191 191
770 501 499 2

33 21 21
206 141 140 1

1,007 611 606 5
67 50 50

430 231 230 1
13 4 4

19,776 15,699 15,672 27
1,728 1,439 1,438 1

18 1 1
613 687 687 __

4 3 3 —

3,446 2,311 2,295 16

63,202 42,851 41,544 1,307
II 2 2 _

151 143 142 1
79 69 69

2 —■. ~~~
75 45 44 1

8 6 5 1
280 223 223
276 200 198 2

37 14 14
38 20 20 __

1,717 1,147 1,137 10
13,308 8,688 8,663 25
14,751 10,627 10,128 499

1,637 997 950 47
817 709 674 35
780 564 551 13

3 4 4 —

2,022 1,086 1,080 6
14 _ __ w

732 495 493 2
2,251 1,662 1,652 10

505 255 248 7
18,703 12,296 11,770 526

46 42 41 1
113 68 68 —

3,076 2,240 2,181 59
309 259 256 3

1,461 990 931 59

86,740 72,187-L 61,339 10,848
854 662 633 29
307 183 178 5

11 II 4 7
83,699 69,887 59,496 10,391

1,869 1,444 1,028 416

Table 2 (continued)

Vacancies 
cancelled 
March 4, 
1978 to 
June 2, 
1978

Notified 
vacancies 
remaining 
unfilled at 
June 2, 
1978

Unemployed at June 8, 1978

249 
130
29 
60 

226
7

42 
292

35 
154 

5

3,533 
277

70 
I

943

331 
143 
83 
37 

207
5 

56 
335 

31 
139

2,136
206

41
1,281

60
20
12

408
3,447
3,537

519
128
193

16,774
2

27
27

27

14,918
8

19
8
2

21
8 

110 
69
20
8 

892 
3,663 
2,629 

509 
203 
110

3

558 883
12 2

194 177
518 322
219 163

5,578 4,102
3 8

39 18
695 571

43 36

393 354

13,549 11,499
230 251
138 148

2 1
12,837 10,581

342 518

2,265 2,265 —
503 499 4

86 86 —
443 443 —
893 893 —
102 102 —
402 401 1

1,657 1,656 1
58 57 1

820 818 2
8 8 —

37,283 37,249 34
1,697 1,697 —

70 70 —
272 271 1
249 249 —

4,841 4,829 12

90,136 86,685 3,451
67 67 —

1,234 1,231 3
122 121 1

7 7 —
44 44 —
19 7 12
42 42 —
51 51 —

184 178 6
66 59 7

1,410 1,395 15
15,195 15,122 73
35,652 33,114 2,538

1,508 1,348 160
155 94 61
973 958 15

58 58 —

2,727 2,718 9
7 7 —

2,788 2,781 7
4,804 4,790 14

690 681 9
18,994 18,542 452

190 188 2
147 146 1

1,257 1,240 17
68 68 —

1,677 1,628 49

445,851 375,206 70,645
2,011 1,908 103

647 600 47
2 2 —

440,098 370,703 69,395
3,093 1,993 1,100

Key occupation

Group XVI Construction—(continued)
Roofers and slaters
Glaziers
Railway lengthmen
Asphalt and bitumen road surfacers
Other roadmen
Concrete erectors/assemblers
Concrete levellers/screeders
General builders
Sewermen (maintenance)
Mains and service layers and pipe jointers (gas, water, drainage, oil)
Waste inspectors (water supply)
Craftsmen’s mates and othe builders’ labourers not identified 

elsewhere
Civil engineering labourers
Foremen/deputies—coalmining
Face-trained coalmining workers
Tunnellers
All other in contruction, mining, quarrying, well drilling and related, 

not identified elsewhere.

Group XVII Transport operating, materials moving and storing 
and related

Foremen—ships, lighters and other vessels
Deck and engine-room hands (sea-going)
Bargemen, lightermen, boatmen, tugmen
Foremen—rail transport operating
Railway engine drivers, motormen
Secondmen (railways)
Railway guards
Railway signalmen and shunters
Foreman—road transport operating
Bus inspectors
Bus and coach drivers
Heavy goods drivers (over 3 tons unladen weight)
Other goods drivers
Other motor drivers
Bus conductors
Drivers’ mates
Foremen—civil engineering plant operating
Mechanical plant drivers/operators (earth moving and civil engineer­

ing)
Foremen—materials handling equipment operating
Crane drivers/operators
Fork lift and other mechanical truck drivers/operators
Foremen—materials moving and storing
Storekeepers, warehousemen
Stevedores and dockers
Furniture removers
Warehouse, market and other goods porters
Refuse collectors/dustmen
All other in transport operating, materials moving and storing and 

related, not identified elsewhere

Group XVIII Miscellaneous
Foremen—miscellaneous
Electricity power plant operators and switchboard attendants
Turncocks (water supply)
General labourers
All other in miscellaneous occupations not identified elsewhere

This table does not include unemployed persons, notified vacancies and placings at careers offices.
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Unemployment and vacancies by occupation
Occupational analysis of unemployed persons and notified

The following tables give an analysis by standard region of the 927-937 of this Gazette, together with those for Northern Ireland
figures incorporated in the table for Great Britain on pages and the United Kingdom. Table 1 provides a broad summary

Occupational analysis of unemployed people and notified unfilled vacancies at employment offices 
by region: June 1978

South East East Anglia South West

Unemployed
Unfilled 
vacancies

Unemployed

Total
Unfilled 
vacancies

Unemployed

Total
Unfilled 
vacanciesMales Females Total » Males Females s Males Females

Table 1 Broad summary

Managerial and professional 24,536 8,826 33,362 7,997 2,077 753 2,830 464 6,425 2,536 8,961 1,088
Clerical and related*  * * § < 27,521 23,298 50,819 17,732 2,922 2,393 5,315 934 9,302 7,528 10(030 2,302
Other non-manual occupations! 7,709 7,503 15,212 0,792 823 1,068 1,891 517 2,492 3,270 5,762 1,302

Craft and similar occupations, including fore­
men, in processing, production, repairing, 
etc$ 31,329 1,397 32,726 22,013 2,824 110 2,934 1,821 9,283 353 9,636 3,523

General labourers 60,213 11,144 71,357 4,158 8,027 1,519 9,546 375 22,594 4,180 26,774 622

Other manual occupations § 61,337 14,895 76,232 38,711 6,751 1,827 8,578 2,647 16,395 5,1'51 21,546 7,315

Total: all occupations 212,645 67,063 279,708 99,403 23,424 7,670 31,094 6,758 66,491 23,018 89,509 16,152

Table 2 Occupational groups

1 Managerial (General management) 668 3 671 2 77 — 77 1 125 2 127 —

II Professional and related supporting 
management and administration 4,001 841 4,842 1,031 329 86 415 43 1,041 194 1,235 70

III Professional and related in education, 
welfare and health 2,926 4,408 7,334 2,820 300 473 773 192 838 1,699 2,537 556

IV Literary, artistic and sports 5,055 2,332 7,387 208 174 74 248 16 528 317 845 43

V Professional and related in science, 
engineering technology and similar 
fields 4,698 545 5,243 2,228 439 54 493 114 1,544 142 1,686 224

VI Managerial (excluding general manage­
ment) 7,188 697 7,885 1,708 758 66 824 90 2,349 182 2,531 195

VII Clerical and related 28,774 23,366 52,140 18,351 2,945 2,396 5,341 950 9,376 7,538 16,914 2,327

VIII Selling 6,947 7,689 14,636 7,823 785 1,081 1,866 430 2,539 3,385 5,924 1,298

IX Security and protective services 1,512 51 1,563 2,072 140 3 143 142 287 11 298 141

X Catering, cleaning hairdressing and 
other personal service 10,487 9,745 20,232 18,987 762 1,234 1,996 1,472 2,320 3,816 6,136 4,809

XI Farming, fishing and related 3,182 648 3,830 867 1,504 218 1,722 140 1,609 313 1,922 242

XII Materials processing (excluding metal) 
(Hides, textiles, chemicals, food, 
drink, and tobacco, wood, paper and 
board, rubber and plastics) 1,334 82 1,416 1,059 118 13 131 134 428 37 465 288

XIII Making and repairing (excluding metal 
and electrical) (Glass, ceramics, 
printing, paper products, clothing, 
footwear, woodworking, rubber and 
plastics) 7,679 1,428 9,107 7,077 657 128 785 391 1,705 311 2,016 757

XIV Processing, making, repairing and 
related (metal and electrical) (iron, 
steel and other metals, engineering 
(including installation and mainten­
ance), vehicles and shipbuilding) 18,180 295 18,475 15,050 1,791 18 1,809 1,252 5(634 59 5,693 2,3'69

XV Painting, repetitive assembling, pro­
duct inspecting, packaging and rela­
ted 8,959 2,692 11,651 5,312 615 191 806 249 1(660 427 2,087 626

XVI Construction, mining and related not 
identified elsewhere 17,686 32 17,71.8 2,920 1,503 1 1,504 347 5(052 6 5,058 690

XVII Transport operating, materials moving 
and storing and related 21,848 685 22,533 7,328 2,408 93 2,501 304 6y504 317 6,001 848

XVIII Miscellaneous 61,521 11,524 73,045 4,560 8,119 1,541 9,660 394 22,872 4,262 27,134 669

Total 212,645 67,063 279,708 99,403 23,424 7,670 31,094 6,758 66,491 23,018 89,509 16)152

*CODOT (and key list) group VII except postmen, mail sorters, messengers and their supervisors.
! CODOT (and key list) groups VIII (Seiling occupations) and IX (Security, protective service occupations) except petrol pump and forecourt attendants, roundsmen, van salesmen, 

security guards, patrolmen, coastguards and bailiffs, etc.
t Selected occupations in CODOT (and key list) groups XII to XVI and XVIII.
§ This group includes wide range of-manual occupations with varying degrees of skills.
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and region in the United Kingdom
unfilled vacancies at employment offices by
comparable with that for Great Britain on page 927 and table 
2 gives information for the separate occupational groups. The 
points made about the interpretation of the figures in the intro-

regions: June 1978
duction to the article on page 927 apply equally to these two 
tables.

West Midlands East Midlands Yorkshire and Humberside

Unemployed
Unfilled 
vacancies

Unemployed

Total
Unfilled 
vacancies

Unemployed

Total
Unfilled 
vacancies

Males Females Total Males Females Males Females

5,120 1,939 7(059 1,170 2,744 1,293 4,037 963 4,782 2,088 6,870 1,166

Broad summary

Managerial and professional

5,147 8,420 13,567 1,595 4,095 5,040 9,135 1,661 5,360 7,255 12,615 2,259 Clerical and related!*

2,322 4,330 6,652 1,022 1,319 2,543 3,862 1,115 1,853 3,935 5,788 1,125 Other non-manual occupations!

11,844 956 12,800 4,489 5,021 916 6,837 4,966 9,527 861 10,388 4,930

Craft and similar occupations, including fore­
men, in processing, production, repairing, 
etc!

31,481 5,3.06 36,787 513 26,165 4,602 30,767 750 39,420 6,294 45.714 837 General labourers

24,545 9,279 33,824 4,441 11,167 3,961 15,128 4,276 16,882 6,138 23,020 5,669 Other manual occupations§

80,459 30,230 110,689 13,230 51,411 18,355 69,766 13,739 77,824 26,571 104,395 1'5,986 Total: all occupations

156 6 162 30 84 84 1 91 1 92 2

Occupational groups

1 Managerial (General management)

1,005 201 1,206 168 497 101 598 77 737 175 912 72
Il Professional and related supporting 

management and administration

632 1,181 1,813 313 369 905 1,274 349 740 1,389 2,129 580
III Professional and related in education, 

welfare and health

359 208 567 24 201 113 314 39 453 213 666 32 IV Literary, artistic and sports

1,128 139 1,267 398 549- 80 629 300 1(023 127 1,150 233

V Professional and related in science, 
engineering technology and similar 
fields

1,840 204 2,044 237 1,044 94 1,130 197 1,738 183 1,921 247
VI Managerial (excluding general manage­

ment)

5,192 8,426 13,618 1,633 4,126 5,042 9,168 1,742 5,418 7,260 12,678 2,290 VII Clerical and related

2,085 4,369 6,454 917 1,221 2,563 3,784 1,040 1,700 3,987 5,687 1,069 VIII Selling

437 29 466 212 190 5 195 159 316 13 329 198 IX Security and protective services

1,581 4,053 5,634 1,891 1,147 2,584 3,731 1,884 1,431 3,761 5,192 2,856
X Catering, cleaning, hairdressing and 

other personal service

1,208 177 1,385 131 929 179 1,108 152 1,171 392 1,563 151 XI Farming, fishing and related

524 119 643 301 544 59 603 375 1,843 531 2,374 619

XII Materials processing (excluding metal) 
(Hides, textiles, chemicals, food, 
drink, and tobacco, wood, paper and 
board, rubber and plastics)

1,925 060 2,794 745 1,129 964 2(093 -1,363 1,483 708 2,191 864

XIII Making and repairing (excluding metal 
and electrical) (Glass, ceramics, 
printing, paper products, clothing, 
footwear, woodworking, rubber and 
plastics)

11,428 1,423 12,851 3,729 4,023 46 4,069 2,672 7,226 96 7(322 3,220

XIV Processing, making, repairing and re­
lated (metal and electrical) (iron, steel 
and other metals, engineering (in­
cluding installation and maintenance), 
vehicles and shipbuilding)

3,221 2,783 6,004 690 1,099 766 1,865 458 1,478 1,078 2,556 595

XV Painting, repetitive assembling, pro­
duct inspecting, packaging and rela­
ted

6,378 10 6,388 461 3,258 2 3,260 1,221 4,421 2 4,423 1(029
XVI Construction, mining and related hot 

identified elsewhere

9,576 514 10,090 804 4,737 224 4,961 901 6,911 300 7,211 1(042
XVII Transport operating, materials moving 

and storing related

31,784 5,519 37,303 546 26,264 4(628 30(092 809 39,644 6,355 45,999 887 XVIII Miscellaneous

80,459 30,230 110,689 13,230 51,411 18,355 69,766 13,739 77,824 26,571 104,395 15,986 Total
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North West North Wales

Unemployed Unemployed

Total
Unfilled 
vacancies

Unemployed " —

Unfilled
Males Females Total

Unfilled 
vacancies Males Females » Males Females Total

Table 1 Broad summary
Managerial and professional 7,666 3,219 10,885 1,585 3,295 1,901 5,196 1,326 4,086 1,889 5,975 982

Clerical and related* 7,884 14,425 22,309 2,673 3,640 8,319 11,959 1,795 3,671 6,827 10,498 1,171

Other non-manual occupations! 3,350 6,748 10,098 1,687 1,261 4,826 6,087 907 1,316 3,807 5,123 912

Craft and similar occupations, including fore­
men, in processing, production, repairing, 
etc| 18,473 1,543 20,016 4,491 13,012 920 13,932 2,567 8,172 418 8,590 2,249

General labourers 66,658 13,212 79,870 820 37,796 6,684 44,480 638 26,464 4,795 31,259 363

Other manual occupations§ 29,436 9,339 38,775 6,087 14,091 5,274 19,365 3,907 12,139 3,367 15,506 3,568

Total: all occupations 133,467 48,486 181,953 17,343 73,095 27,924 101,019 11,140 55,848 21,103 76,951 9,245

Table 2 Occupational groups
I Managerial (General management) 109 1 110 6 60 3 63 1 86 2 88 1

II Professional and related supporting 
management and administration 1,415 280 1,695 224 531 134 665 115 692 184 876 90

III Professional and related in education, 
welfare and health 974 2,058 3,032 473 416 1,370 1,786 537 602 1,342 1,944 292

IV Literary, artistic and sports 659 419 1,078 56 225 129 354 42 265 123 388 90

V Professional and related in science, 
engineering technology and similar 
fields 1,743 184 1,927 418 885 110 995 438 969 127 1,096 246

VI Managerial (excluding general manage­
ment) 2,766 277 3,043 408 1,178 155 1,333 193 1,472 111 1,583 263

VII Clerical and related 8,005 14,432 22,437 2,709 3,711 8,323 12,034 1,826 3,710 6,836 10,546 1,194

VIII Selling 2,878 6,765 9,643 1,572 985 4,869 5,854 728 1,213 3,859 5,072 833

IX Security and protective services 741 42 783 286 410 8 418 250 250 5 255 178

X Catering, cleaning, hairdressing and 
other personal service 3,321 5,883 9,204 3,447 1,010 4,343 5,353 2,265 851 2,803 3,654 2,298

XI Farming, fishing and related 880 128 1,008 147 423 91 514 85 685 130 815 89

XII Materials processing (excluding metal) 
(Hides, textiles, chemicals, food, 
drink, and tobacco, wood, paper and 
board, rubber and plastics) 1,847 426 2,273 496 362 57 419 164 200 21 221 116

XIII Making and repairing (excluding metal 
and electrical) (Glass, ceramics, 
printing, paper products, clothing, 
footwear, woodworking, rubber and 
plastics) 3,499 1,459 4,958 1,248 2,087 929 3,016 489 1,126 383 1,509 385

XIV Processing, making, repairing and 
related (metal and electrical) (iron, 
steel and other metals, engineering 
(including installation and mainten­
ance), vehicles and shipbuilding) 12,457 121 12,578 2,766 10,154 20 10,174 1,737 5,743 23 5,766 1,346

XV Painting, repetitive assembling, pro­
duct inspecting, packaging and 
related 2,957 2,025 4,982 689 1,630 396 2,026 342 1,015 105 1,120 198

XVI Construction, mining and related not 
identified elsewhere 10,135 8 10,143 554 5,232 — 5,232 472 4,694 18 4,712 696

XVII Transport operating, materials moving 
and storing and related 12,149 441 12,590 937 5,731 286 6,017 775 5,675 228 5,903 490

XVIII Miscellaneous 66,932 13,537 80,469 907 38,065 6,701 44,766 681 26,600 4,803 31,403 440

Total 133,467 48,486 181,953 17,343 73,095 27,924 101,019 11,140 55,848 21,103 76,951 9,245
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Northern Ireland United Kingdom

-■ ZZZiZvZtl Unemployed UnemployedUnemployed Unfilled -------------------------------- Unfilled -------------------------------- Unfilled

Males Females Total vacancies Males Females Total vacancies Males Females Total vacancies
------- -—

4,814 3,487 8,301 1,781 1,566 1,489 3,055 215 67,111 29,420 96,531 18,737
Broad summary
Managerial and professional

5,599 14,982 20,581 2,888 1,699 5,253 6,952 354 76,840 103,740 180,580 35,364 Clerical and related*

2,554 7,467 10,021 1,903 1,698 2,197 3,895 127 26,697 47,694 74,391 19,409 Other non-manual occupations!

17,006 2,208 19,214 5,847 8,492 1,056 9,548 420 135,883 10,738 146,621 57,316

Craft and similar occupations, including fore­
men, in processing, production, repairing, 
etc|

51,885 11,659 63,544 1,497 13,889 1,843 15,732 321 384,592 71,238 455,830 10,902 General labourers

25,221 9,869 35,090 9,037 12,679 4,519 17,198 504 230,643 73,619 304,262 86,162 Other manual occupations§

wlotT 49,672 156,751 22,953 40,023 16,357 56,380 1,941 921,766 336,449 1,258,215 227,890 Total: all occupations

64

652

3

262

67

914 154

52

237

5

63

57

300

4

48

1,572

11,137

26

2,521

Occupational groups
1,598

13,658

48

2,092

I

II

Managerial (General management)

Professional and related supporting 
management and administration

III Professional and related in education,
548 2,382 2,930 811 285 1,261 1,546 43 8,630 18,468 27,098 6,966 welfare and health

501 304 805 54 120 57 177 2 8,540 4,289 12,829 606 IV

V

Literary, artistic and sports

Professional and related in science, 
engineering technology and similar

1,338 245 1,583 408 439 28 467 46 14,755 1,781 16,536 5,053

VI

fields

Managerial (excluding general manage-
1,711 291 2,002 354 433 75 508 72 22,477 2,335 24,812 3,972 ment)

5,732 14,989 20,721 2,972 1,766 5,259 7,025 366 78,755 103,867 182,622 36,360 VII Clerical and related

1,983 7,562 9,545 1,683 741 2,151 2,892 97 23,077 48,280 71,357 17,499 VIII Selling

828 25 853 380 1,085 56 1,141 54 6,196 248 6,444 4,072 IX

X

Security and protective services

Catering, cleaning hairdressing and
2,946 7,318 10,264 5,361 1,117 2,918 4,035 161 26,973 48,458 75,431 45,431 other personal service

1,810 241 2,051 222 1,241 46 1,287 38 14,642 2,563 17,205 2,264 XI

XII

Farming, fishing and related

Materials processing (excluding metal) 
(Hides, textiles, chemicals, food, 
drink, and tobacco, wood, paper and

1,153 416 1,569 543 792 291 1,083 64 9,145 2,052 11,197 4,159

XIII

board, rubber and plastics)

Making and repairing (excluding metal 
and electrical) (Glass, ceramics, 
printing, paper products, clothing, 
footwear, woodworking, rubber and

3,338 2,016 5,354 1,295 2,029 1,054 3,083 190 26,657 10,249 36,906 14,804

XIV

plastics)

Processing, making, repairing and 
related (metal and electrical) (iron, 
steel and other metals, engineering 
(including installation and mainten-

12,277 106 12,383 3,771 4,877 45 4,922 155 93,790 2,252 96,042 38,067

XV

ance), vehicles and shipbuilding)

Painting, repetitive assembling, pro­
duct inspecting, packaging and re-

2,026 1,370 3,396 911 973 936 1,909 61 25,633 12,769 38,402 10,131

XVI

lated

Construction, mining and related not
5,701 4 5,705 1,019 4,164 3 4,167 77 68,224 86 68,310 9,486

XVII

identified elsewhere

Transport operating, materials moving
11.066 363 11,429 1,409 5,321 55 5,376 118 92,006 3,506 95,512 15,036 and storing and related

53,405 11,775 65,180 1,606 14,351 2,054 16,405 345 389,557 72,699 462,256 11,844 XVIII Miscellaneous

107,079 49,672 156,751 22,953 40,023 16,357 56,380 1,941 921,766 336,449 1,258,215 227,890 Total

Notes:
The occupational groups used in this table are those used in the List of Key Occupations for Statistical Purposes which was introduced in November 1972. (See Department of Employment 

«azette, September 1972, page 799). More detailed summaries are available on request from the Director of Statistics, Department of Employment HQ, Statistics Branch C1 Orphanage 
Road, Watford WD1 1PJ.

The following points have a bearing on the interpretation of the table:
(®) at any t’me some °f t*1e unemployed will be under submission to some of the unfilled vacancies;
(b) the vacancy statistics relate only to notified vacancies and it is estimated from a survey carried out in April-June 1977 that vacancies notified to employment offices are about 

one-third of all vacancies in the economy as a whole. The extent to which vacancies are notified to local employment offices varies for different occupations, for example, 
there are special arrangements for seamen;

(y there may be wide variations between different parts of a region in the state of the labour market for particular occupations.
(d) care needs to be taken in comparing the analyses of the unemployed with those for vacancies, as the unemployed can frequently fill vacancies in an occupational group different 

from that under which they are registered. Some unemployed people may be suitable for a range of jobs including those where employers are flexible in their requirements. 
Vacancies, however, are usually notified for particular jobs and so are given precise classificatoins. Nevertheless, all unemployed registrants who could do these jobs are considered for 
them. Thus, a considerable number of the unemployed are registered as “general labourers'*, so as to indicate that they could undertake a variety of different kinds of unskilled 

y.. work. They will however be considered for all suitable jobs notified, some of which may be in other occupations or offer the opportunity for acquiring limited skills.
is table does not include unemployed persons and notified unfilled vacancies at careers offices.
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Manpower in the local authorities
Information about the numbers of employees in local 

authorities at mid June each year was published annually 
in the Gazette up to June 1974. These figures had been 
collected and compiled by the Department of Employment 
since 1952 with the co-operation of local authorities in 
England, Scotland and Wales. From March 1975, local 
authorities in England and Wales, jointly with central

government, began a new quarterly series for the pur­
poses of the joint manpower watch. In Scotland under a 
similar joint arrangement a new series began in March 
1976^

The figures for the surveys are compiled by the Local 
Authorities’ Conditions of Service Advisory Board (LAC- 
SAB) and the National Joint Council for Local Authority

TABLE A England (a)

Service

December 11,1976 March 12,1977 June 18,1977(f)

Full- 
time

Part- 
time

FT(e) 
equiva­
lent

Full- 
time

Part- 
time

FT(e) 
equiva­
lent

Full- 
time

Part- 
time

FT(e) 
equiva­
lent

Education—Lecturers arid teachers 501,017 146,549 531,422 500,727 149,139 531,345 500,052 131,828 528,538
—Others 207,404 472,048 410,456 207,104 472,642 410,440 205,277 470,134 407,536

Construction 129,407 523 129,632 128,206 464 128,408 125,680 505 ’ 1'25,897
Transport 20,341 321 20,480 20,133 329 20,276 20,201 345 20,350
Social Services 123,872 147,803 185,774 123,898 148,810 186,249 123,868 147,319 185,617
Public libraries and museums 24,206 14,496 31,301 24,157 14,566 31,282 23,882 14,471 30,957
Recreation, parksand baths 61,922 14,850 68,258 61,1,82 14,928 67,561 66,471 17,149 73,792
Environmental health 19,912 1,989 20,754 19,857 1,990 20,700 20,118 2,01.5 20,972
Refuse collection and disposal 47,095 238 47,1.96 46,735 247 46,841 47,073 261 47,185
Housing 39,108 10,670 43)733 39,127 10,772 43,798 38,883 10,883 43,603
Town and country planning 20,785 572 21,077 20,556 588 20,854 20,365 555 20,648
Fire Service—Regular 30,772 — 30,772 30,808 — 30,808 30,939 — 30,939

—Others (b) 4,320 1,738 5,061 4,286 1,757 5,035 4,250 1,746 4,993
Miscellaneous services (c) 236,388 45,606 256,236 232,669 44,912 252,-190 231,903 45,269 25.1,568

Total of above 1,466,549 857,403 1,802,152 1,459,445 861,144 1,795,787 1,458,962 842,480 1,792,595
Police service—Police (all ranks) 102,968 — 102,968 103,202 — 103,202 103,226 — 103,226

—Others (d) 38,796 7,579 42,055 38,027 7,430 41,219 37,041 7,437 40,236
Probation, magistrates’ courts and 

agency staff 14,411 3,018 15,858 14,410 3,030 15,865 14,135 3,120 15,636

Total (including JCP)
Job Creation Programme (JCP)

Grand total (excluding JCP)

1,622,724
7,549

868,000 
85

1,963,033
7,584

1,615,084
8,164

871,604
9

1,956,073
8,169

1,613,364
7,832

853,037
6

1,951,693
7,835

1,615,175 867,915 1,955,449 1,606,920 871,595 1,947,904 1,605,532 853,031 1,943,858

931

125,038

127,048
2,010

118,150
6,112
1,855

33,689
23,384
10,776

2,128
1-1,123
1,689
5,082
1,219
2,413
1,828
1,664
1,559

353
21,243

FT(e) 
equiva­
lent

Notes: (a) Source: Department of the Environment/Joint Manpower Watch surveys undertaken on behalf of central and local government by the Loc®* ^uth°7c'® d treasurers) and 
Advisory Board, (b) Includes administrative, clerical and cleaning staff employed by the Fire Service, (c) Covers central services department (eg g . . . cjvj|janemploy«« 
others not included in listed departments or services, school-crossing patrols, staff on special functions, trading services and ^F*culture_and:fisherie^.<_ Teachers and lecturers
of police forces, traffic wardens and police cadets, (e) Based on the following factors to convert part-time employees to approximate full-time equivalents, i eac 
in further education, 0-ft; Teachers in primary and secondary education and all other non-manual employees, 0-53; Manual employees, 0-41, (f ) rrovis o g

TABLE B Wales (a)

Service

December 11,1976 March 12, 1977 June 18,1977(f)

Full- 
time

Part- 
time

FT(e) 
equiva­
lent

Full- 
time

Part- 
time

FT(e) 
equiva­
lent

Full- 
time

Part- 
time

Education—Lecturers and teachers 32,608 5,058 33,580 33,078 4,866 33,891 32,669 4,680
—Others 12,875 26,360 23,982 12,725 26,368 23,827 12,61:9 25,595

Construction 10,857 19 10,866 10,752 26 10,763 10,763 29
Transport 2,1.61 32 2,174 2,11.2 33 2,126 2,112 36
Social Services 7,514 8,491 11,035 7,494 8,630 11,076 7,641 8,387
Public libraries and museums 1,376 668 1,702 1,402 664 1,727 1,362 669
Recreation, parks and baths 4,087 1,1.65 4,578 3,907 1,231 4,424 4,478 1,437
Environmental health 1,110 249 1,213 1,104 243 1,205 1,113 255

Refuse collection and disposal 2,379 7 2,382 2,356 22 2,365 2,411 6

Housing 1,664 370 1,834 1,621 412 1,811 1,637 416

Town and country planning 1,739 26 1,752 1,703 25 1,715 1,649 30

Fire Service—Regular 1,516 — 1,561 1,593 — 1,593 1,559 —
—Others (b) 317 1.16 367 309 111 355 306 113

Miscellaneous services (c) 19,823 3,546 21,319 19,747 3,508 21,226 19,757 3,521

Total of above 100,071 46,107 118,345 99,903 46,139 118,104 100,076 45,174
Police service—Police (all ranks) 6,165 —— 6,165 6,1:45 —— 6,145 6,112 —

—Others (d) 1,772 343 1,935 1,742 348, 1,907 1,690 348

Probation, mangistrates’ courts and 
agency staff 867 147 933 868 144 932 868 138

Total (including JCP) 
Job Creation Programme (JCP)

108,875
1,877

46,597 127,378
1,877

108,658
2,124

46,631 127,088
2,124

108,746
2,010

45,660
1

Grand total (excluding JCP) 106,998 46,597 125,501 106,534 46,631 124,964 106,736 45,659

Services (Scottish Councils) on behalf of central govern­
ment and the local authority associations. The quarterly 
results for England and Wales were published for the first 
time in the November 1976 issue of the Gazette. Provisional 
figures for March 1978 are published in this issue together 
with revised figures for March 1977 and December 1977. 
The survey results for the latest six quarters will continue 
to be published quarterly. The Scottish figures appeared 
for the first tithe in the August 1977 issue. The responsibili­
ties of local authorities in Scotland differ in a number of

respects from those in England and Wales, for examples in 
Scotland local authorities discharge responsibilities for 
water management which in England and Wales are the 
province of Regional Water Authorities.

Employees engaged by local authorities under the 
Government’s Job Creation Programme (JCP) are now 
separately identified and excluded from the grand total.

The November 1976 Gazette included in the introductory 
article a note on the new series for England and Wales and 
its relationship with the previous series.

December 10,1977 (f)September 10,1977 (f) March 10,1.978(f)

Full- 
time

Part-, 
time

FT(e) 
equiva­
lent

Full­
time

Part- 
time

FT(e) 
equiva­

lent

Full- 
time

Part- 
time

FT(e) 
equiva­
lent

rnn 701 99,100 524,325 501,209 147,089 530,358 502)095 154,137 532,474
701,844 460,756 400,787 202,501 467,813 403,923 201,496 472,752 405,153

w 491 514 125,712 125,715 488 125,927 125)419 474 125,626

20357 350 20,508 19,934 33'5 20,080 19,886 330 20)029
124 J 27 148,639 186,427 124,814 151,630 188,399 125'227 152,816 189,329
24 210 14,532 31,308 24,044 14,611 31,1.91 23,97.1 14,724 31,180

66631 1.6,868 73,843 61,385 15,234 67,909 61,378 15,744 68,133
20065 1,962 20i897 19,694 1,872 20,487 19,634 1,841 20,416
47442 278 47,560 46,693 259 46,804 47,082 248 47,186

39,154 10,983 43,918 39,298 11,184 44,148 39,258 11,304 44,162
20,547 560 20,833 20,507 559 20)793 20,574 554 20,856

30,875 30)875 30)61,7 — 30,617 30,181 — 30,181
4,245 1,806 5,012 4,1181 1,823 4,955 4,250 1,814 5,022

231,078 45,203 250,740 228)343 44,668 247,778 227,152 43,956 246,240

1,457,767 801,551 1,782,745 1,448,935 857,565 1,783,369 1,447,603 870,694 1,785,997
103:265 103,265 102,719 — 102,719 102,285 — 102,295
36,386 7,440 39,583 36,283 7,477 39,495 35,771 7,497 38,992

14,414 3,306 16,010 14,383 3,270 15,954 14,385 3,366 16,002

1,611,832 812,297 1,941,603 1,602,320 868,312 1,941,537 1,600,044 881,557 1,943,276
8,116 24 8,126 8,01.2 48 8,036 8,029 166 8,102

1,603,716 812,273 1,933,477 1,594,308 868,264 1,933,501 1,592,015 881,391 1,935,174

TABLE A England (continued)

Service

Education—Lecturers and teachers 
—Others

Construction
T ransport
Social Services
Public libraries and museums
Recreation, parks and baths 
Environmental health
Refuse collection and disposal
Housing
Town and country planning
Fire Service—Regular 

—Others (b)
Miscellaneous services (c)

Total (including JCP)
Police service—Police (all ranks) 

—Others (d)
Probation, magistrates’ courts and 

agency staff

Total (including JCP) 
Job Creation Programme (JCP)

Grand total (excluding JCP)

Definitrare: Full-time includes all employees with normal full-time engagements. Part-time includes employees normally working for not h,°^,emp^eM
is the total of full-time equivalents of part-time employment converted by the factors at Note (e). These derive from analysis of hours worked by local authority employ 
as reported for the New Earnings Survey 1974.

September 10,1977 (f) December 10,1977 (f) March 10,1978(f) TABLE B Wales (continued.)

Service

Full- 
time

Part- 
time

FT(e) 
equiva­
lent

Full- 
time

Part- 
time

FT(e) 
equiva­
lent

Full- 
. time

Part- 
time

FT(e) 
equiva­
lent

32,792 2,351 33,516 33,150 4)789 33,896 33,217 4,932 34,046 Education—Lecturers and teachers
12,526 25,495 23,247 12,567 26,510 23,750 12,487 26,546 23,660 —Others
10,748 34 10,763 10,730 30 10)743 10,639 25 10)650 Construction
2,089 38 2,105 2,085 32 2,098 2,075 32 2,088 Transport
7,756 8,444 11,263 7,735 8;681 11,342 7,869 8,797 1T.528 Social Services
1,354 671 1,682 1,349 663 1;674 . 1,329 686 1,664 Public libraries and museums
4,633 1,463 5)245 4,169 1,349 4)734 4,096 1,285 4,634 Recreation, parks and baths
1,122 249 1^225 1,104 236 1,202 1,097 249 1,200 Environmental health
2,461 3 2,462 2,393 1.3 2,398 2,405 4 2,407 Refuse collection and disposal
1,686 398 1,868 1,640 429 1,834 1,666 406 1,851 Housing
1,774 32 1,790 1,732 19 1,741 1,788 20 1,798 Town and country planning
1,576 1,576 1,611 1,611 1,587 —w 1,587 Fire Service—Regular

299 143 346 296 114 343 296 117 345 —Others (b)
19,758 3,573 21,263 19,685 3,607 21,205 19,706 3,570 21,208 Miscellaneous services (c)

100,574' 42,864 118)351 100)246 46,472 118,571 100,257 46,669 118,666 Total of above
6,103 6,103 6,081 6,801 6,066 — 6,066 Police Service—Police (all ranks)
1,660 343 1,823 1,621 345 1,785 1,618 348 1;783 —Others (d)

Probation, magistrates’ courts and
872 137 934 883 140 946 880 153 949 agency staff

109,209 43,344 127,211 108,831 46)957 127,383 108,821 47,170 127,464 Total (including JCP)
2,147 - 11 2,153 2,089 1 2,089 2,060 36 2,076 Job Creation Programme (JCP)

107,062 433,333 125,058 106,742 46,956 125)294 106,761 47,134 125,388 Grand total (excluding JCP)
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Manpower in the local authorities
TABLE C Scotland (g)

Service

December 11,1976 March 12,1977 June 18,1977
—

Full- 
time

Part- 
time

FT(m) 
equiva­
lent

Full- 
time

Part- 
time

FT(m) 
equiva­
lent

Full- 
time

Part- 
time

FT(ni) 
equiva­
lent

Education—Lecturers and teachers (h) 61,532 6,000 63,872 61,776 5,402 63,883 61,438 4,921 63,357
—others (i) 29,502 33,774 45,389 29,000 33,449 44,713 26,076 35,595 47 772

Construction 21,679 218 21,780 21,244 165 21,321 19,901 170 19 9RQ
Transport 10,367 75 10,403 10,186 73 10,221 9,790 74 9 826Social Services 16,710 20,700 26,359 16,532 20,347 26,022 16,204 20,239 25 640Public libraries and museums 2,934 1,239 3,586 2,898 1,243 3,555 2,981 1,255 3 643
Recreation, leisure and tourism 11,763 1,932 12,682 11,666 1,877 12,559 1.3,165 2,235 14 ??>;
Environmental health 2,145 456 2,357 2,143 451 2,353 2,136 503 2369Cleansing 9,731 270 9,855 9,593 259 9,713 9,755 238 9,865Housing 3,894 385 4,078 3,883 373 4,040 3,930 416 4,133
Physical Planning 1,657 25 1,670 1,672 24 1,685 1,978 25 1,991
Fire Service—Regular 3,868 — 3,868 3,877 — 3,877 3,879 3'879

—others (j) 394 150 464 389 143 456 372 145 440
Miscellaneous services (k) 32,228 3,159 33,774 31,522 3,086 33,038 32,355 4,302 33,893

Total of above 208,404 68,383 240,137 206381 66,892 237,436 203,960 70,118 236,013
Police Service—Police (all ranks) 12,698 — 12,698 12,732 —— 12,732 12,488 — 12488

—others (1) 3,336 2,296 4,409 3,271 2,287 4,360 3,173 1,023 4,196
Administration of District Courts 84 21 95 83 14 89 86 1:4 94

Total (including JCP) 224,522 70,700 257,339 222,467 69,193 254,617 219,707 71,155 252,791
Job Creation Programme (JCP) 3,636 — 3,636 3,966 — 3,966 4,712 — 4,712

Grand total (excluding JCP) 220,886 70,700 253,703 218,501 69,193 250,651 214,995 71,155 248,079

Notes: (g) Figures are based on surveys undertaken on behalf of central and local government by the National Joint Council for Local Authority Services (Scottish Councils).
(h) Includes only those part-time staff employed in vocational FE (that is courses of an academic nature or those leading to qualification).
(i) Includes school-crossing patrols.
(j) Includes administrative, clerical and cleaning staff employed by the fire service.
(k) Covers central services departments (for exam pie engineers, treasurersand water employees) and others not included in listed departments or services.
(l) Includes civilian employees of police, traffic wardens and police cadets*.
(m) Based on the following factors to convert part-time employees to approximate full-time equivalents: for lecturers and teachers 0-40; non-manual staff (excluding Police,
Teachers and Firemen) 0-57; manual employees 0*45. .

Definitions: Full-time includes all employees with full-time engagements. Part-time includes employees normally working for not more than 30 hours per week. FT equivalent is the total 
of full-time and full-time equivalents of part-time employment converted by the factors at note (m). These derive from analyses of hours and earnings of local authority em­
ployees as reported in surveys.

* Prior to December 10,1977 police cadets were (contrary to earlier footnotes) included in police (all ranks).

September 10,1977 December 10,1977 March 10,1978 TABLE C Scotland (g)

Full- 
time

Part- 
time

FT(m) 
equiva­
lent

Full- 
time

Part- 
time

FT(m) 
equiva­
lent

Full- 
time

Part- 
time

FT(m) 
equiva­
lent Service

61,418 4,018 62*985 62,010 4,918 63,977 61,949 5,071 63,977 Education—Lecturers and teachers (h)
25,394 35,516 41,722 25,692 35,703 42,105 25,477 36,046 42,006 —others (i)
20,297 190 20,383 19,666 193 19,754 19,617 200 19,708 Construction

9,507 85 9,547 9,500 84 9,540 9,271 83 9,310 Transport
16,298 19,575 25,245 16,541 20,215 25,780 17,174 20,652 26,591 Social Services

2,981 1,281 3,649 2,970 1,266 3,632 3,006 1,278 3,661 Public libraries arid museums
13,694 2,151 14,691 12,871 2,048 13,827 13,251 2,087 14,220 Recreation, leisure and tourism
2,179 497 2,405 2,165 387 2,341 2,154 375 2,325 Environmental health
9,813 220 9,911 9,453 218 9,552 9,690 219 9*815 Cleansing
3,936 385 4,117 3,949 415 4,143 3,940 406 4,129 Housing
1,553 25 1,566 1,567 20 1,578 1,673 19 1,683 Physical Planning
3,848 —— 3,848 3)873 — 3,873 3,794 3,794 Fire Service—Regular

428 105 476 428 95 472 435 104 483 —others (j)
31,726 3,096 33,234 31,784 3,017 33,254 31,537 3,039 32,991 Miscellaneous services (k)

203,072 67,144 233,779 202,469 68,'579 233,828 202,968 69,579 234)693 Total of above
12,395 —— 12,395 12,019 — 12,019 12,015 12)015 Police service—'Police (all ranks)
3,183 2,299 4,222 3,491 2,262 4,514 3,485 2,311 4,529 —others (1)

74 11 80 77 11 83 72 11 78 Administration of District Courts

218,724 69,454 250,476 218,056 70,852 250,444 218,540 71,901 251,315 Total (including JCP)
4,962 — 4,962 5,153 — 5,153 5,722 — 5,722 Job Creation Programme (JCP)

213,762 69,454 245,514 212,903 70,852 245,291 212,818 71,901 245,593 Grand total (excluding JCP)
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Labour turnover: manufacturing industries 
June 1978

The table below shows the numbers of engagements and 
discharges (and other losses) per 100 employees in manu­
facturing industries for the four-week period ended June 10 
1978. The labour turnover figures are based on information 
obtained on returns from a sample of employers. Every third 
month employers are asked to state in addition to the numbers 
employed at the beginning and end of the period, the numbers on 
the payroll at the later of the two dates who were not on the 
payroll at the earlier date. These are taken to represent engage­
ments during the period.

The figures of discharges (and other losses) are obtained by 
adding the numbers engaged during the period to the numbers on 
the payroll at the beginning of the period, and deducting from the 
figures thus obtained the numbers on the payroll at the end of 
the period:

It must be borne in mind, however, that the figures of engage­
ments obtained in the way indicated do not include persons 
engaged during the period who were discharged or otherwise left 
their employment before the end of the same period, and the per­
centage rates both of engagements and of discharges in the table 
accordingly understate to some extent the total intake and 
wastage during the period.

In spite of this limitation, however, the figures enable compari­
sons to be made between the turnover rates of different industries

Males Females Total Males Females Total

Industry (Standard Order N umber of engage­ Number of dis­
industrial Classification or ments per 100 charges (and other
1968) MLH employed at losses) per 100

of SIC beginning of employed at
period beginning of period

Food, drink and tobacco III 3 0 3-7 3 3 2 3 2 8 2-5
Grain milling
Bread and flour confec­

211 2-4 20 2-3 2-8 20 2-6

tionery 212 5-7 5-2 5-6 3-6 3-5 3-5
Biscuits
Bacon curing, meat and fish

213 2-5 2-9 2-7 2-7 2-9 2-8

products 214 . 3-9 40 3-9 3-9 3-6 3-8
Milkand milk products 215 2-9 4-8 3-4 2'4 2-4 2-4
Sugar
Cocoa, chocolate and sugar

216 1-6 3-9 2-2 1-5 J 20 1-6

confectionery
Fruit and vegetable pro­

217 2'1 30 2-6 1-7 2-1 1-9

ducts 218 2'5 47 3-7 20 3-9 30
Animal and poultry foods 
Vegetable and animals oils

219 1'3 1'5 1-3 1-8 2-2 1-8

and fats
Food industries not else­

221 1'5 2-9 1-7 0-8 0-8 0-8

where specified 229 1-8 4-3 2-9 20 3'5 2-6
Brewing and malting 231 1-1 1-6 1-2 0-7 1-4 0-8
Softdrinks 232 7'3 7'3 7-3 2-4 2-3 2-4
Other drink industries 239 2-3 3-2 2-7 1-3 2-4 1-7
Tobacco 240 0-8 0-7 0-7 0-8 0-9 0-8

Coal and petroleum pro­
ducts

Coke ovens and manufac­
IV 0 8 14 0-9 12 1-1 1-2

tured fuel 261 0-8 1-8 0-8 2-5 0-7 2-5
Mineral oil refining 262 0-5 0-7 0'5 0-5 1'3 0-6
Lubricating oils and greases 263 1'9 2-1 1-9 10 10 1-0

Chemicals and allied in)
dustries V 1*3 28 1-7 1-2 26 1-6

General chemicals
Pharmaceutical chemicals

271 0-9 2-3 1-1 0-8 2-3 1-1

and preparation 272 1-6 2-7 2-1 1'6 2-5 2-0
Toilet preparations 273 2-6 3-7 3-2 1'7 4-8 3-6
Paint 274 1-6 2-4 1'9 2-2 .2'4 2-3
Soap and detergents 
synthetic resins and

275 1-5 5'6 3'1 1'7 2-3 1-9

Plastics materials and 
synthetic rubber 276 1'5 1-8 1-5 0-9 4-4 1-5

Dyestuffs and pigments
fertilisers
Other chemical industries

277 0-8 2-7 1-1 0-9 1'1 09
278
279

1'1
1-5

1-4
2'5

1-1
1-8

10 
1-6

20
1'8

1-2
1-7

and also between the figures for different months for the same 
industry.

Trends in labour turnover in the manufacuring industries can 
be studied by forming a four quarter moving average from the 
available data. The June 1977 Gazette contained a'time series 
from 1966 to 1976 of such an average in tabular and graphical 
forms. The latest averages are shown below. (See also the chart 
on page 947).

Four quarter moving average* of total engagements 
and discharges (and other losses): manufacturing 
industries in Great Britain.

* The four quarter moving average has been compiled from the number of engage­
ments and discharges (and other losses) in a period of four weeks expressed as a per­
centage of the estimated numbers of employees in employment.
t On which the moving average is centred.

Year Reference 
monthf

Total 
engagements

Total discharges 
(and other 
losses)

1977 February 2-10 203
May 208 203
August 205 205
November 200 205

1978 February 200 2-10

Industry (Standard 
Industrial Classification 
1968)

Order 
or 
MLH 
of SIC

Number of engage­
ments per 100 
employed at 
beginning of 
period

Number of dis­
charges (and other 
losses) per 100 
employed at 
beginning of period

Males Females Total Males Females Total

Metal manufacture VI 11 16 11 19 2-1 1-9
iron and steel (general) 311 0-7 10 0-8 2-1 2-4 2-1
Steel tubes 312 1-5 1-8 1-5 1-4 20 1-5
Iron castings, etc.
Aluminium and aluminium

313 1-3 1-9 1-4 20 2-1 2-0

alloys
Copper, brass and other

321 1-5 1-3 1-5 1-5 1-9 1-5

copper alloys 322 1'5 2-5 1-7 1-2 1-9 1-3
Other Base metals 323 1-0 2-7 1-3 1-2 1-5 1-2

Mechanical engineering
Agricultural machinery

VII 16 2-1 1'7 17 2-3 1-8

(excluding tractors)
Metal-working machine

331 1-8 2-3 1-9 1-5 3-5 1-8

tools
Pumps, valves and com-

332 1'1 1-6 1-2 1-5 2-1 1'6

pressors. 333 1-5 3-4 1-8 1-4 2-4 1 -6
Industrial engines
Textile machinery and

334 1-4 1-5 1-4 0-9 1-3 10

accessories
Construction and earth-

335 1-2 1-3 1-2 1-5 2-2 1 '6

moving equipment 
Mechanical handling equip-

336 1-2 1-5 1-2 1-8 1-6 1-8

ment 337 1-3 1-4 1-3 2-8 2-6 2-7
Office machinery 338 1-7 1-9 1-8 1-6 2-2 1-8
Other machinery
Industrial (including pro­

cess) plant and steel-

339 1-8 2-3 1-9 1-3 2-2 1-5

work 341 1-9 2-1 20 2-1 2-5 2-2
Ordnance and small arms 
Other mechanical engin­

eering not elsewhere

342 0-7 1'2 0-8 1-1 1-1 1-1

specified 349 1'5 2-1 1-6 20 2'6 2-1

Instrument engineering
Photographic and docu-

VIII 20 2-5 2-2 1'8 3-1 2-3

ment copying equipment 351 1-1 1-7 1-3 1-8 3-5 2-2
Watches and clocks
Surgical instruments and

352 1-4 2-6 2-1 10 2-2 1 '6

appliances
Scientific and industrial

353 2-9 20 2'6 2-1 3-8 2-8

instruments and systems 354 1-9 2-7 2-2 1-8 30 2-2

Electrical engineering IX 1-5 2-1 1-7 15 2-4 1-8
Electrical machinery 361 1-4 1-6 1-4 1-4 2-3 1'6
Insulated wire and cables 362 1-1 1-8 1'3 1-3 20 1-5



946 AUGUST 1978 DEPARTMENT OF EMPLOYMENT GAZETTE AUGUST 1978 DEPARTMENT OF EMPLOYMENT GAZETTE 947

Labour turnover (continued)

Industry (Standard 
Industrial Classification 
1968)

Order 
or 
MLH 
of SIC

Number of engage­
ments per 100 
employed at 
beginning of 
period

Males Females Total

Number of dis­
charges (and other 
losses) per 100 
employed at 
beginning of period

Males Females Total

Telegraph and telephone 
apparatus and equipment 363 

Radio and electronic com­
ponents 364

Broadcast receiving and 
sound reproducing 
equipment 365

Electronic computers 366
Radio, radar and electronic 

capital goods 367
Electric appliances pri­

marily for domestic use 368
Other electrical goods 369

Shipbuilding and marine
engineering X

Vehicles XI
Wheeled tractor manufac­

turing 380
Motor vehicle manufac-

acturing 381
Motor cycle, tricycle and

pedal cycle manufactur­
ing 382

Aerospace equipment
manufacturing and re­

383pairing
Locomotives and railway

384track equipment
Railway carriages and

385wagons and trams

Metal goods not else­
where specified XII

Engineers’ small tools and 
gauges 390

Hand tools and implements 391
Cutlery, spoons, forks and 

plated tableware etc. 392
Bolts, nuts, screws, rivets,

etc 393
Wire and wire manufac­

394tures
Cans and metal boxes 395
Jewellery and precious

396metals
Metal industries not else­

where specified 399

Textiles XIII
Production of man-made

fibres 411
Spinning and doubling on 

the cotton and flax
systems 412

Weaving of cotton, linen
and man-made fibres 413

Woollen and worsted 414
Jute 415
Rope, twine and net 416
Hosiery and other knitted

goods 417
Lace 418
Carpets 419
Narrow fabrics (not more

421than 30cm wide)
Made-up textiles 422
Textile finishing 423
Other textile industries 429

Leather, leather goods and
fur XIV

Leather (tanning and dress­
ing) andfellmongery 431

Leather goods 432
Fur 433

0-8 1-8 1-2 1-1 1-4 1-2

1-6 2-4 20 1-6 2-6 2-1

1-7 1-8 1-8 2-7 3-7 3-3
1-5 2-2 1-7 0-8 1-5 10

1-4 2-2 1-6 1-6 2-6 1-9

1-6 2-5 1-9 1-7 2-1 1-8
1-9 2-3 2-1 1-4 2-2 1-7

16 1-7 16 1-9 1-9 19

1’1 1-6 12 11 1-5 11

0-1 0-6 0-1 1-4 1-2 1-4

1-3 1-4 1-3 10 1-4 1-1

2-2 1-7 2-1 10 2-1 1-2

0-8 20 10 1-2 1-5 1-2

0-6 1-3 0-6 0-9 1-1 10

1-3 1-5 1-3 10 0-2 0-9

2 3 26 2-3 2 2 29 2-4

1-7 2-4 1-8 1-9 2-5 20
2-8 1-9 2-5 3-0 4-1 3-3

2-9 40 3-4 2-2 4-6 3-2

1-5 1-9 1-6 1-7 2-9 2-1

1-7 2-1 1-8 2-1 2-3 2-2
1-5 2-5 1-9 1-3 3-2 2-1

2-2 4-4 30 3-8 3-6 3-8

2-5 2-5 2-5 2-2 2-7 2-3

2 2 2 9 2-5 2-3 26 2-5

10 2-2 1-1 10 2-3 1-2

3-1 2-9 30 3-7 3 0 3-4

2-6 2-7 2-6 2-6 2-1 2-4
2-9 30 2-9 2-4 2-7 2-5
3-2 3-5 3-3 2-5 1-6 2-2
1-7 3-2 2-5 2-1 1-5 1-8

2-2 3-4 3-0 2-8 2-7 2-7
1-8 2-2 2-0 0-8 1’6 1-2
1-1 1-4 1-2 1-5 1-9 1-7

1-6 1-8 1-7 2-3 2-1 2-2
4-2 3-3 3-6 3-2 3-5 3-4
2-3 2-6 2-4 1-9 2-7 2-1
1-4 1-1 1-3 2-2 20 2-2

1-4 22 18 3 5 2-3 3-0

1-6 0-9 1-5 4-4 2-3 3-9
1-1 3-0 2-3 2-2 2-5 2-4
0-9 0-2 0-6 1-8 10 1-5

Industry (Standard 
Industrial Classification 
1968)

Order Number of engage­
or ments per 100
MLH employed at
of SIC beginning of 

period

Number of dis­
charges (and other 
losses) per 100 
employed at 
beginning of period

Clothing and footwear XV
Weatherproof outerwear 441
Men’s and boys’ tailored 

outerwear 442
Women’s and girls* tailored 

outerwear 443
Overalls and mens* shirts 

underwear etc , 444
Dresses, lingerie, infants’ 

wear etc 445
Hats, caps and millinery 446
Dress industries not else­

where specified 449
Footwear 450

Males Females Total Males Females Total

2-3 3-2 3-0 2-2 ro 2 8
3-1 3-5 3-5 3-7 3-1 3-2

2-6 3-9 3-6 2-7 3-0 3-0

2-4 3-7 3-4 3-6 3-0 3-1

3-0 3-7 3-6 2-3 3-2 3-1

2-7 30 3-0 2-3 3-5 3-3
1-4 2-2 2-0 3-5 20 2-5

1-8 2-3 2-2 1-1 2-7 2-4
2-0 2-5 2-3 1-5 2-1 1-9

Bricks, pottery, glass, 
cement, etc XVI

Bricks, fireclay and refrac­
tory goods 461

Pottery 462
Glass 463
Cement 464
Abrasives and building 

materials etc not else­
where specified 469

17

1-2 
22 
1-6 
1-2

1-9

Timber, furniture, etc XVII
Timber 471
Furniture and upholstery 472
Bedding, etc 473
Shop and office fitting 474
Wooden containers and 

baskets 475
Miscellaneous wood and 

cork manufacturers 479

2- 8
3- 0
2- 1
3- 6 
3-5

3-0

2-9

Paper, printing and pub­
lishing

Paper and board
Packaging, products of 

paper, board and asso­
ciated materials

XVIII 
481

1-4
1-5

482 1-5
Manufactured stationery 483 1-6
Manufactures of paper and 

board not elsewhere 
specified 484 2-1

Printing and publishing of 
newspapers 485 0-8

Printing, publishing of 
periodicals 486 1-1

Other printing, publishing, 
bookbinding, engraving, 
etc 489 1-6

Other manufacturing in-
2 1dustries XIX

Rubber 491 1-3
Linoleum, plastics floor­

covering, leather cloth, 
etc 492 0-7

Brushes and brooms 493 1-6
Toys, games, children’s 

carriages and sports 
equipment 494 2-9

Miscellaneous stationers 
goods 495 1-2

Plastics products not else­
where specified 496 2-9

Miscellaneous manufactur­
ing industries 499 4-1

Total, all 
manufacturing 
industries 1-7

2-0 1-8 18 2-1 18

1-3 1-2 1-7 22 1-7
2-4 2-3 1-9 2-1 2-0
1-6 1-6 1-1 22 1-4
1-9 1-3 1-4 1-4 1-4

1-6 1-9 2-3 1-9 2-2

2-3 2-7 2-2 2-6 2-3
2-8 3-0 1-9 1-9 1-9
2-1 2-1 2-3 3-0 2-4
2-5 3-0 3-3 2-9 3-1
3-0 3-5 2-6 2-4 2-6

1-6 2-7 20 1-2 1-9

1-1 2-5 2-9 3-2 3-0

2-9
2-4

2- 2
20

3- 8

3- 3

4- 1

2-9

3-7
2-1

20
4- 4

5- 4

3-3

3-7

3-2

28

1-9
1’6

1-7
1- 8

2- 8

1- 3

2- 1

2-1

2-7
1-5

10
3- 1

4- 4

2- 2

3- 2

3-7

20

1-4
1-4

20
2-0

1-9

0-9

1-2

1-3

19
1-5

1-3
1- 1

2- 1

0-8

2-3

2-6

17

2-3
1-8

2-4
2- 8

3- 1

20

2-0

2-3

24
2-0

1-5
1- 8

2- 8

4-2

2-6

1-8

25

1-7
1-5

2-2
2-3

2-4

1-2

1-5

1-7

2-1
1-6

1-3
1- 5

2- 5

2-5

2-4

2-2

2-0

Engagements and discharges (and other losses): manufacturing industries in Great Britain

Four quarter moving average*

1966 1967 1968 1969 1970 1971 1972 1973 1974 1975 1976 1977 1978
*Thefour quarter moving average has been compiled from the number of 

engagements and discharges (and other losses) in a period of four weeks expressed as 
a percentage of the estimated numbers of employees in employment.
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Duration of unemployment and age of 
unemployed

The table below gives an analysis according to (a) age and (b) the length of the current spell of registered unemployment, of the number 
of unemployed persons on the registers of local employment offices and careers offices in Great Britain at July 6, 1978. The age ranges 
have been revised—see page 952.

Duration of AGE GROUPS
“nw^ek°yment Under 18 18 19 MJ4 30J4 S55 4s5» 5CL54 sTs» 60-64 6S and

MALES
One or less 21,380
Over 1 and up to 2 29,487
Over 2 and up to 3 20,593
Over 3 and up to 4 10,613
Over 4 and up to 5 13,909
Over 5 and up to 6 27,745
Over 6 and up to 7 4,802
Over 7 and up to 8 3,614
Over 8 and up to 9 2,036
Over 9 and up to 13 5,299
Over 13 and up to 26 10,743
Over 26 and up to 39 3,407
Over 39 and up to 52 2,354
Over 52 3,337

Total 159,319

4,432 2,482 9,531
6,233 2,690 10,296
4,510 2,157 8,098
2,107 1,736 6,325
1,690 1,402 5,792
1,293 1,031 4,004
1,271 1,070 4,280
1,209 1,020 4,120
1,038 922 3,802
3,240 3,140 12,494
6,521 6,197 26,247
3,147 3,612 15,546
1,946 2,512 10,604
2,770 4,554 24,082

41,407 34,525 145,221

5,190 3,649 4,743
5,559 3,862 4,862
4,912 3,576 4,614
4,225 3,180 4,076
4,021 2,888 3,820
3,025 2,254 2,993
3,131 2,485 3,158
2,995 2,275 2,923
2,806 2,209 3,031
9,390 7,304 9,864

20,675 15,960 21,471
12,685 10,190 14,233

8,888 7,282 10,250
24,749 23,969 42,049

112,251 91,083 132,087

1,967 1,725 1,880
1,959 1,631 1,632
1,857 1,691 1,525
1,590 1,494 1,396
1,605 1,438 1,359
1,263 1,124 1,270
1,407 1,196 1,170
1,288 1,157 1,085
1,350 1,276 1,237
4,126 3,831 4,102
9,297 9,008 9,736
6,138 6,251 6,937
4,525 4,838 5,645

22,533 25,884 30,538

60,905 62,544 69,512

3,348 50 60,377
1,980 31 70,222
1,841 25 55,399
1,767 35 38,544
2,003 46 39,973
1,965 23 47,990
1,651 22 25,643
1,548 30 23,264
1,624 33 21,364
6,547 109 69,446

15,934 233 152,022
13,621 205 95,972
15,356 219 74,419
58,605 1,080 264,150

127,790 2,141 1,038,785

FEMALES

One or less 17,969 5,307 2,012
Over 1 and up to 2 23,984 6,383 2,049
Over 2 and up to 3 17,471 4,176 1,662
Over 3 and up to 4 9,924 2,121 1,286
Over 4 and up to 5 12,099 1,410 1,171
Over 5 and up to 6 22,075 1,135 773
Over 6 and up to 7 3,679 1,022 840
Over 7 and up to 8 2,354 971 804
Over 8 and up to 9 1,718 862 724
Over 9 and up to 13 4,681 2,779 2,547
Over 13 and up to 26 10,733 5,858 5,650
Over 26 and up to 39 3,670 3,049 3,184
Over 39 and up to 52 2,680 1,994 2,270
Over 52 4,005 2,881 3,815

Total 137,042 39,948 28,787

6,568 2,076 1,217 1,588 656
6,802 2,140 1,147 1,439 656
5,041 1,971 1,059 1,361 632
4,039 1,802 1,027 1,179 578
3,686 1,769 968 1,140 547
2,391 1,199 610 771 412
2,612 1,326 746 902 473
2,498 1,366 777 919 438
2,455 1,240 728 848 432
8,423 4,578 2,561 3,202 1,476

18,521 10,190 5,669 7,031 3,685
10,629 6,010 3,177 4,177 2,308
7,741 4,368 2,527 3,227 1,948

11,749 6,114 4,262 7,722 5,600

93,155 46,149 26,475 35,506 19,841

641 557 22 38,613
616 469 40 45,725
564 459 35 34,431
506 443 27 22,932
510 432 39 23,771
389 351 28 30,134
422 358 29 12,409
442 333 30 10,932
406 342 31 9,786

1,572 1,326 86 33,231
3,722 3,568 233 74,860
2,541 2,472 150 41,367
2,075 2,322 137 31,289
7,882 9,768 424 64,222

22,288 23,200 1,311 473,702

Figures for the main age-groups and “duration” categories are given in the following table for each region:

Duration of 
unemployment 
in weeks

2 or less
Over 2 and up to 4 
Over 4 and up to 8 
Over 8 and up to 13 
Over 13 and up to 26 
Over 26 and up 52
Over 52

Total

MALESFEMALESMALES FEMALES

Under 
25

25-44 45 and 
over

Total Under 
25

25-44 45 and 
over

Total Under 
25

25-44 45 and 
over

Total Under 
25

25-44

SOUTH EAST YORKSHIRE AND HUMBERSIDE

22,463 7,770 5,132 35,365 16,422 2,484 1,144 20,050 8,334 2,579 1,401 12,314 7,281 714
12,142 6,629 3,815 22,586 8,505 2,041 941 11,487 6,197 2,265 1,152 9,614 5,448 596
13,946 9,242 6,201 29,389 9,773 2,820 1,358 13,951 6,852 3,103 2,177 12,132 5,581 1,012
7'553 9 J 00 6’676 23,329 4,972 2,822 1,476 9,270 2,823 2,948 2,161 7,932 2,362 1,009

11,117 15,424 12,307 38,848 7,363 4,855 2,946 15,164 4,337 4,863 3,809 13,009 3,996 1,659
8,474 15,219 16,482 40,175 5,607 4,405 3,338 13,350 3,515 5,191 6,380 15,086 3,214 1,689
5^059 16,606 28,966 50,631 2,776 2,994 4,960 10,730 2,857 7,561 13,378 23,796 1,995 1,340

80,754 79,990 79,579 240,323 55,418 22,421 16,163 94,002 34,915 28,510 30,458 93,883 29,877 8,019

45 and Total 
over

280
254

426
888

1,169
2,163

5,595

8,275
6,298
7,008
3,797
6,543
6,072
5,498

43,491

EAST ANGLIA NORTH WEST

2 or less
Over 2 and up to 4
Over 4 and up to 8
Over 8 and up to 13
Over 13 and up to 26
Over 26 and up to 52 
Over 52

2,111 
1,329 
1,688 

670 
1,097 

870 
587

848 
624 
917 
793 

1,479 
1,416 
1,794

545 
380 
640 
752 

1,573 
1,869 
4,167

3,504
2,333
3,245
2,215
4,149 
4,155 
6,548

1,796 
918 

1,373
534 
862 
659 
381

291 
233 
348 
319. 
576 
182
391

99 
101 
158 
172 
352 
317 
640

2,186 
1,252 
1,879 
1,025 
1,790 
1,158 
1,412

11,277 
9,655 

13,443 
5,163 
8,607 
7,749 
8,553

3,481 
3,632 
5,319 
4,867 
8,635 
9,866 

18,316

1,831 
1,684 
2,821 
2,959 
5,554 
7,815 

20,020

16,589 
14,971 
21,583 
12,989 
22,796 
25,430 
46,889

9,250 
7,761 

10,322 
3,715 
6,675 
5,771 
4,597

1,292 
1,234 
1,774 
1,947 
3,368 
3,434 
2,893

546 
445 
770 
866 

1,667 
2,138 
3,444

11,088 
9,440 

12,866 
6,528 

11,710 
11,343 
10,934

73,909
Total 8,352 7,871 9,926 26,149 6,523 2,340 1,839 10,702 64,447 54,116 42,684 161,247 48,091 15,942 9,876

__ —-—■—■
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Duration of unemployment and age of unemployed by region (continued)

Duration of 
unemploymen* 
jn weeks

MALES FEMALES MALES FEMALES

Under 
25

25-44 45 and 
over

Total Under 
25

25-44 45 and 
over

Total Under 
25

25-44 45 and 
over

Total Under 
25

25-44 45 and 
over

Total

SOUTH WEST

5.986 1.886 1.287 9,159 4,774 696 281 5,751

NORTH 

6,085 2,137 1,045 9,267 5,493 738 207 6,4382 or less
Over 2 and up to 4 
Over 4 and up to 8 
Over 8 and up to 13. 
Over 13 and UP to 26 
Over 26 and up to 52
Over 52

1,402 1,662 1,010 6,074 2,719 575 232 3,526 4,963 1,866 1,072 7,901 4,212 675 222 5,109
5,486 2,481 1,871 9,838 4,018 821 426 5,265 8,936 2,734 1,587 13,257 7,278 1,047 346 8,671
1,969 2,480 2,082 6,531 1356 874 426 2,856 2,630 2,745 1,651 7,026 2,236 1,074 378 3,688 ■
3,050 4,029 3,885 10,964 2,461 1,495 872 4,828 4,127 4,557 3,435 12,119 3,988 ' 1,896 745 6,629
3,000 4,634 5,962 13,596 2,415 1,690 1,294 5,399 3,866 5,486 4,815 14,167 3,726 2,3.01 1,076 7,103
1,232 6,063 11,949 20,244 1,504 1,385 2,030 4,919 3,359 8,123 13,876 25,358 2,441 1,563 1,982 5,986

Total 25,125 23,235 28,046 76,406 19,447 7,536 5,561 32*544 33,966 27,648 27,481 89,095 29,374 9,294 4,956 43,624

West midlands WALES

2 or less
Over 2 and up to 4
Over 4 arid up to 8
Over 8 and up to 13
Over 1.3 and up to 26
Over 26 arid up to 52
Over 52

11,779 2,462 1,333 15,574 10,156 810 285 11,251 7,309 1,760 1,058 10,127 6,199 634 189 7,022
6,624 2,015 1,131 9,770 5,831 707 .317 6,855 2,864 1,483 877 5,224 2,581 539 170 3,290
5,383 3,091 1,999 10,473 4,323 1,181 551 6,055 3,543 2,451 1,449 7,443 2,668 757 267 3,692
3,099 3,171 2,175 8,445 2,256 1,184 561 4,001 1,995 2,404 1,744 6,143 1,581 929 310 2,820
4,782 5,476 3,897 14,155 4,080 2,103 1,037 7,220 3,105 3,528 2,255 8,888 2,898 1,694 649 5,241
4,048 5,865 5,542 15,455 3,439 2,271 1,279 6,989 2,813 4,419 3,70.1 10,933 2,610 1,832 873 5,315
3,112 8,465 13,564 25,141 2,564 1,955 2,371 6,890 2,435 6,615 8,181 17,231 1,905 1,364 1,460 4,729

Total 38,827 30,545 29,641 99,013 32,649 10,211 6,401 49,261 24,064 22,660 19,265 65,989 20,442 7,749 3,918 32,109

EAST MIDLANDS SCOTLAND

5,085 1,564 884 7,533 4,448 524 173 5,145 6,102 3,378 1,687 11,167 5,255 1,424 453 7,132
Over 2 and up to 4 3,275 1,334 767 5,376 2,909 492 188 3,589 5,688 3,073 1,333 10,094 4,836 1,307 374 6,517
Over 4 and up to 8 4,547 1,987 1,491 8,025 3,736 756 295 4,787 14,428 4,643 2,414 21,485 10,448 1,977 647 13,072
Over 8 and up to 13 1,736 1,912 1,595 5,243 1,463 766 317 2,546 4,333 4,184 2,440 10,957 3,514 2,233 739 6,486
Over 13 and up to 26 2,774 3,258 2,891 8,923 2,328 1,273 648 4,249 6,712 6,857 4,602 18,171 6,111 3,971 1,404 11,486
Over 26 and up to 52 2,283 3,408 4,996 10,687 1,917 1,191 728 3,836 6,510 8,024 6,173 20,707 5,859 4,213 1,741 11,813
Over 52 1,556 4,671 8,741 14,968 1,214 1,083 1,352 3,649 4,993 12,553 15,798 33,344 3,073 3,130 3,272 9,475

Total 21,256 18,134 21,365 60,755 18,015 6,085 3,701 27,801 48,766 42,712 34*447 125,925 39,096 18,255 8,630 65,981

GREAT BRITAIN

2 or less 86,531 27,865 16,203 130,599 71,074 9,607 3,657 84,338
Over 2 and up to 4 56,139 24,583 13,221 93,943 45,720 8,399 3,244 57,363
Over 4 and up to 8 78,252 35,968 22,650 136,870 59,520 12,493 5,233 77,246
Over 8 and up to 13 31,971 34,604 24,235 90,810 24,189 13,157 5,671 43,017
Over 13 and up to 26 49,708 58,106 44:,208 152,022 40,762 22,890 11,208 74,860
Over 26 and up to 52 43,128 63,528 63,735 170,391 35,217 23,486 13,953 72,656
Over 52 34,743 90,767 138,640 264,150 22,450 18,098 23,674 64,222

— i.— ■ ■ ■— . 1 ————— —— • ii i " l ■■ ■ . ■■
Total 380,472 335*421 322,892 1,038,785 298,932 108,130 66,640 473,702

Unemployment: entitlement to benefit

OF the 1,324,866 unemployed persons in Great Britain on 
May 11, 1978, it is estimated that about 426,000 were 

receiving unemployment benefit only, about 117,000 were in 
receipt of unemployment benefit and a supplementary allowance; 
about 528,000 were in receipt of supplementary allowance only, 
and about 254,000 who were registered as unemployed received 
no payment.

This last group includes those who at the date of the count 
had been unemployed for only a short time and whose claims 
were still being examined; married women, school-leavers, per­
sons previously self-employed and others seeking employment 
with an employer, who have not yet paid the minimum number of 
contributions needed to qualify for unemployment benefit; some 
retired persons who are again seeking paid employment; and 
some persons who have been disqualified from receiving unem­
ployment benefit or who have received all the unemployment 
benefit to which they are entitled in their current spell of unem- 
ployment.

Supplementary allowances are paid by unemployment benefit

offices and certain education authorities careers offices in Scot­
land on behalf of the Supplementary Benefits Commission to 
those unemployed persons who do not qualify for unemployment 
benefit or Whose income, including unemployment benefit, falls 
short of their assessed needs.

Details are given in the table below.

Entitlement to benefit thousands

Note: Because the figures have been rounded independently some totals may differ 
from the sum of the rounded components.

Males Females Total

Receiving unemployment benefit only 290 137 426
Receiving unemployment benefit and

supplementary allowance 102 14 117

Total receiving unemployment benefit 392 151 543
Receiving supplementary allowance

only 404 122 528
Others registered for work 161 95 25.4

Total 957 368 1,325
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Trends in the labour market

Regional differences

Changes in the numbers 
employed and unemployed by 
region during 1977, highlighted 
in the Manpower Services Com­
mission's latest report, points to 
a divergence of regional unem­
ployment rates, reversing the 
previous long-term trend to­
wards a smoothing-out of geo­
graphical variations. There is 
now a striking difference be­
tween the South East, South 
West and Midlands—all regions 
with relatively low unemploy­
ment rates—and the rest of 
Great Britain.

The former regions accounted 
for about 60 per cent of the 
working population and virtually 
all of the increase in employment 
in 1977. But they accounted for 
less than a quarter of the increase 
in unemployment. As a result 
the unemployment rate for the 
South East in March 1978, for 
example, was unchanged on the 
previous March at 4-2 per cent. 
But over the same period the 
unemployment rate for the Nor­
thern region increased from 7-3 
per cent to 8-4 per cent.

Other development areas 
shared in the North's experience 
with their average rate increas­
ing from 8-2 per cent to 9-0 per 
cent. This relative deterioration 
shows up in individual localities 
such as Girvan special develop­
ment area where the unemploy­
ment rate rose from 11 percentto 
13-8 per cent and Hartlepool 
area where it increased from 
8-4 per cent to 13-8 per cent.

are stocks, that is changes which 
represent only the net difference 
between much larger inflows 
and outflows. For example the 
average monthly inflow to the 
unemployed register during 
1977/78 was 372,000 and the 
average outflow was 368,000, 
the difference of 4000 a month 
accounting for the increase in 
unemployment of 46,000 over 
the year.

It might be thought that the 
two types of unemployment 
flow should tend to move in 
opposite directions with a period 
of recession, bringing about a 
rise in the numbers joining the 
register and a fall in the numbers 
leaving it. But in fact inflow 
and outflow tend to increase and 
decrease together. In the first 
half of 1977/78 they were both 
about three per cent higher than 
in the corresponding period of 
the previous year. A small change 
of this kind should not be taken 
as positive evidence of an 
increase in labour market activity 
since the figures may be affected 
by the modernization of the 
employment service causing 
more people to register. On the 
other hand the rapid decrease 
in flow volumes in the second 
half of 1977/78 does appear to 
signal a real drop in the level of 
activity.

The contrast between gross 
flows and net changes is 
equally striking in relation to the 
employed labour force. The 
number of people leaving their 
jobs in recent years is almost 
exactly balanced by the numbers 

Changes in numbers employed and unemployed 
December 1976-December 1977

Region Employed Unemployed

South East and East Anglia +21 ■ .+ 8
South West +11 + 6
West Midlands +10 + 2
East Midlands + 3 + 6
Yorks and Humberside ' + 3 +13
North West - 3 +15
North —— +1'6
Wales - 1 +10
Scotland - 4 +20

Total +38 +95

Labour market flows

Trends in employment and 
unemployment levels do not give 
a complete picture of the pace of 
labour market activity as these

entering jobs. Even in 1975/76, a 
year of unusually large decrease 
in employment, the net change 
was not more than 200,000. The 
numbers entering and leaving 
jobs vary cyclically, both being 

highest when jobs are plentiful 
and lowest when they are 
scarce (Between 10£ and 11 
million in 1973/75 compared 
with 8| and 9 million in 
1975/77).

Figures for manufacturing 

not increased substantially since 
1975, the bottom of the present 
recession. In December 1973 
engagements per 100 workers 
in manufacturing stood at 3-2 
and losses at 2-9 By December 
1975 these figures had declined 

Unemployment flow volumes

Average for 3-month period Inflow Outflow

July-October 1977 386,000 379,000
October 1977-Jan 1978 358,000 357,000
Jan 1978-April 1978 358,000 375,000

industry which may indicate 
general trends suggest that 
labour turnover, and hence the 
number of job opportunities for 
the unemployed and new en­
trants to the labour force, has

to 1-4 engagements and 1-8 
losses but in December 1977 had 
only risen to 1-7 engagements 
and 1 -9 losses.
Source: Manpower Services Com­
mission Annual Report 1977-78.

Disabled people

Returns of unemployed disabled people at June 8,1978
Section 1 Male's Females Total

Registered SO, 738 7,741 58,479
Unregistered 54,236 13,912 68,148

Section II Males Females Total

Registered 8,116 1,603 9,719
Unregistered 3,145 846 3,991

Placings of disabled people from May 6, 1978 to June 2 
1978

* Only registered 'disabled people are placed in sheltered (Section II) employment.
Notes: (a) Section I classifies those disabled people suitable for ordinary or open employ

Males Females Total

Registered Section I 2,541 487 3,028
Disabled people Section II 127 25 152
Unregistered* Section I 1,734 540 2,274
Disabled people

Total of placings 4,402 1,052 _ 5,454

rnwit.
Section II classifies those disabled people unlikely to obtain employment 
other than Under special or sheltered conditions:

(b) At April 17 1978, the number of persons registered under the Disabled 
Persons' (Employment) Act, 1944 and 1958 was 494, 877.

(c) Unregistered disabled people are those who satisfy the eligibility conditions 
for registration, but have chosen not to register under the Disabled Person 
(Employment) Act, 1944 (registration is voluntary).

• Details of the scheme 
whereby holders of a Mobility 
allowance can lease cars through 
"Motability" were given in the 
July "News and Notes".

Although generally applica­
tions will continue to be phased 
in on a priority system according 
to age, disabled people who 

need a car in order to get to 
work or to approved training 
may make an application as if 
they were in the current priority 
group by arrangement with their 
local disablement resettlement 
officer (DRO). The DRO cap be 
contacted through any local job­
centre or Employment Office.
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London Transport

Some figures, supplied by the 
London Transport Executive, of 
average weekly earnings of 
their manual workers in the pay- 
week which included 5 October 
1977 are given below. They 
relate to males (including those 
aged under 21 years arid a small 
number of part-time workers) 
and are comparable with those 
for October 1'975 and October 
1976 published on page 729 of 
the July 1977 issue of Employ­
ment Gazette.

The average hours worked in 
the October 1977 pay-week 
were about: 43|.

Corresponding figures for a

pay-week in October 1978 will 
be published in dug course.

Thereafter, London Transport 
propose to modify the form in 
which the statistics are compiled'. 
This will; inter alia, enable the 
Department's regular October 
survey of the earnings and 
hours of manual workers to 
cover the whole of the Road 
passenger transport industry 
(Standard Industrial Classifies^ 
tion Minimum'List Heading 702), 
rather than this industry exclud­
ing London Transport. Separate 
figures for London Transport 
employees will no longer be 
published.

Earnings of manual workers—London Transport

Average 
weekly 
earnings

Number 
of 
workers

Road staff 24,237 £88-74
Rail staff 14,188 £84-74
Common services staff 2,138 £83:29
All staff 40,563 £8706

Fatalities, if any, included in these figures are shown in brackets.

Notified industrial diseases

Year ended December 1977

Disease Number of cases

Aniline 25
Anthrax 3
Arsenical
Beryllium 1
Cadmium 1
Carbon bisulphide
Chrome ulceration 120
Chronic benzene 1
Compressed air
Epitheliomatous ulceration 15(2)
Lead poisoning 12(1)
Manganese
Mercurial
Phosphorus
Toxic anaemia
Toxic jaundice

Total of above 178 (3)

British Rail Compressor noise

The regular surveys held by 
the Department of Employment 
into the earnings and hours of 
manual workers dp not cover 
British Rail.

Information
For a number of years, how­

ever, the British Railways Board 
has provided information about 
the earnings and hours of 
manual workers in its employ­
ment.

The table below gives a 
summary of the information 
available tor the pay-week ended 
April 15, 1978. Information for 
April '1977 was published on 
page 729 of the July 1977 issue 
of Employment Gazette. 

In April the Commission of 
the European Communities sub­
mitted to the Council a proposed 
Directive on the limitation of the 
noise emitted by compressors. 
The Council of Ministers has 
been asked to take a decision on 
the proposal within nine months. 
The European Assembly and the 
Economic and Social Committee 
have been asked to give their 
opinions on the draft Directive, 
in accordance with the require­
ments of the Treaty of Rome.

Working group
The Commission's proposal 

reflects the position reached by 
a Council working group on the 
measurement of noise from 
machinery used in the construc­

tion industry. It lays down 
methods of testing the noise 
emitted by, and prescribes noise 
emission limits for, air com­
pressors used as construction 
plant or equipment. It is pro­
posed that equipment which 
meets the requirement of the 
Directive will enjoy free circula­
tion throughout the Community.
Design stage

The draft Directive; requires 
manufacturers to: limit the noise 
at the design stage, which is 
generally recognised to be the 
most effective method of reduc­
ing noise in the long term. The 
desirability of this approach has 
been recognised in the Health 
and Safety at Work etc Act 1974, 
which contains general obliga­
tions on designers, manufac­

turers, importers and suppliers to 
ensure that their machines are 
safe and without risks to health.

The proposal may require 
legislation, probably by Subordi­
nate instrument and Member 
States of the EEC will have a 
duty to ensure that all machines 
placed on the market comply 
with it. There are a number of 
points in the proposal which 
will need to be resolved during 
the discussions in the Council 
machinery.
Consulted

Manufacturers Associations, 
user interests, research bodies 
and professional bodies have 
already been consulted and such 
consultation will continue. The 
CBI and TUC will also be 
consulted.

Earnings of manual workers—British Rail

PAY-WEEK ENDED APRIL 15, 1978

tgnwle junior. 32 34-16 37-4 42 38-00 37-5

PAY-WEEK ENDED OCTOBER 8,1977

Numbers Average 
Weekly 
earnings

Average 
hours 
worked

Numbers Average 
weekly 
earnings

Average 
hours 
worked

Male adults £ £

Wages other than workshop 91,488 76-02 480 91,093 76-69 48-3
Workshop wages staff 41,988 74-18 45-1 39,835 73’93 44-9
All wages staff 133,476 75-44 47-1 130,928 75-85 47-3

Male juniors 5,279 40-60 38-7 4,924 42-81 38-8

female adults
Full-time 3,112 53’63 43-2 3,198 53-79 43-2
Part-time 616 22:53 26 2 604 20’81 25-1
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Job mobility

The increasing willingness 
of people to consider moving 
from one geographical location 
to another when looking for 
work is demonstrated by the 
growing numbers of people 
taking advantage of the various 
Government incentives, operated 
through the Employment Service 
Division of the Manpower Ser­
vices Commission.

Incentives to encourage geo­
graphical mobility of labour have 
existed for a long time. The 
Employment Transfer Scheme 
(ETS) came into being as such 
in 1972, but it replaced the 
Resettlement Transfer Scheme, 
which had operated for some 
time previously. Together with 
the Jobsearch Scheme, it pro­
vides financial assistance for 
unemployed workers and those 
under the threat of redundancy 
who have to move beyond daily 
travelling distance of their homes 
to look for and take up work.

Key workers
There is also the Key Workers 

Scheme which is intended to 
help people who are transferred 
away from their home area to 
occupy key posts where their 
employers are setting up or 
extending in the designated 
assisted areas.

Review
An Employment Service work­

ing party reviewing geographical 
mobility has just completed its 
second report and a number of 
proposals have been made for 
improving the Employment 
Transfer Scheme, which include 
increasing grants and allowances 
and the salary limit for applicants, 
as well as improvements in the 
administration and presentation 
of the scheme.

A further proposal to set up an 
experiment offering a premium 
payment on top of the normal 
ETS allowances covering par­
ticular identifiable types of 
vacancy is already under con­
sideration by the Manpower 
Services Commission.

Interim changes
Pending the final conclusions 

of the review, expected soon, 
some interim changes have 
been introduced to make the 
Employment Transfer Scheme 
more efficient. In particular retro­
spective applications and appli­
cations from students (except 

mature students) during the 
first six months of leaving 
higher education will no longer 
be accepted.

It is not possible to identify 
separately the amounts paid 
under each of the individual 
schemes and the amounts in the

table cover expenditure for all the 
schemes. The figures given for 
settling-in grants represent the 
numbers of workers transferred 
under the ETS, Key Workers 
Scheme and Nucleus Labour 
Force Scheme (Now defunct). 
The figures in the table cover:

Jobsearch scheme
Fare to attend interview 
Speculative temporary transfer 
allowance

Actual cost 
£5 for first night and £3.50 
for subsequent nights.

Employment Transfer and Keyworkers Schemes
Forward fare Actual cost
Settling-in grant 
Assisted home visits

£15
12 visits per year, four visits per 
for workers under 18 with no 
dependants. First pound of each 
return fare to be contributed by 
worker.

Temporary separation 
allowance

Disturbance allowance
£15
£6 per week (£12 per week for 
first three months of transfer).

Continuing liability allowance Up to £15 per week maximum. 
Household removal expenses Actual cost.

Fares for dependants 
Legal expenses grant 
—for house sale

—for house purchase 

Actual cost.
Seventy-five per cent
Seventy-five per cent of legal 
costs (maximum of £250) 
Seventy-five per cent of legal 
costs (maximum of £170)

Transfer grant
—for workers from non-Assisted

Areas. £150
—for workers from Assisted Areas. £500 
—for workers who have

completed a course of training 
under the Training Opportunities 
Scheme and who are taking up 
their first job in the training 
trade within six months of 
completing the course. £700

Numbers of workers assisted in each financial year

1972-73 1973-74 1974-75 1975-76 *1976-77 1977-78

Jobsearch Scheme
Fare to attend 

interview 6,391 4,946 4,649 7,894 10,273 13,553
Speculative tempo­

rary transfer — — 294 382 386 462

Employment
Transfer, Key 
Workers and 
Nucleus Labour
Force Scheme
Settling-in grant 
Forward Fare

19,406
12,292

15,995
10,535

15,120
10,199

16,143 
12,36?

17,254 
14,704

26,880
23,140

Assisted home 
visits 6,048 5,789 4,525 5,350 9,565 15,260

Temporary Separa­
tion Allowance 8,845 6,114 5,042 5,627 5,920 6,826

Disturbance
Allowance

Continuing Liability
Household removal

4,396 5,160 4,749
Not Available

4,938 5,573 11,658

assistance (in­
cludes removal
expenses, legal 
fees grant, 7,808 7,716 5,637 6,594 6,363 14,974
transfer grant 
and fares for 
dependants)

Total cost of all £
schemes 4,463,350

£ 
4,518,447

£ 
4,372,296

£ 
5,979,201

£ 
10,912,023

£ 
11,943,919

‘Excludes quarter ending December 31 1976 for which figures are not available

Industrial relations

The volume of advisory 
work performed by ACAS con­
tinues to increase. In the first 
half of the year the Service's 
officials made 5,391 advisory 
visits compared with 4,627 in 
the corresponding period of 1977 
In January-June 1978 a total 
of 3,647 advisory visits were 
made to firms with fewer than 
three hundred employees and 
1,557 advisory visits to firms 
employing fewer than fifty 
people.

Deep seated
In addition to the advisory 

visits, more detailed surveys and 
advisory projects were made to 
assess the causes of deep 
seated problems. Requests for 
these came mostly from small 
firms. In the first half of 1978 
ACAS carried out 157 of these 
more extensive surveys and 
advisory projects compared with 
131 in the first half of 1977.

Unemployment

The age analysis of the 
unemployed, hitherto made only 
in January and July each year. 
Will in future be made also in 
April and October, Information 
for July 1978 is given on page 
94'8.

As more detailed information 
about the numbers unemployed 
in lower age groups is required 
in connection with the special 
measures to mitigate unemploy­
ment, the analysis has been 
revised to show those aged 18 
and 19 separately. The numbers 
aged 35-39 and 40-44, formerly 
given separately, are now in­
cluded as a single group and this 
has led to changes in the age 
ranges given in Table 110 on 
page 986.

For regions, the age groups 
given on pages 948-949 have 
been revised to show those 
under 25, 25-44 and 45 and oyer. 
More detailed information for 
regions is available from Statis­
tics Division (C1), Department 
of Employment, Orphanage 
Road, Watford.

The regional analysis of un­
employment on page 963 shows 
the numbers unemployed to 
"up to four weeks" and over 
four weeks". More detailed 
information also is given onthes 
pages.
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•The numbers shown are those stated by employers in their applications. The actual 
numbers of workers employed on conditions permitted by the orders may, however, 
vary during the period of validity of the orders.

{‘‘Extended hours” are those worked in excess of the limitations imposed by the 
Factories Act for daily hours or overtime.

{Includes 18,715 people employed on shift systems involving work on Sundays, or 
on Saturday afternoons, but riot included under those headings.

|Part-time work outside the hours of employment allowed by the Factories Act.

Special exemption orders. Jiine 1978

The Factories Act 1961 and 
related legislation restrict the 
hours which women and young 
people (aged under 18) may 
work in factories. Section 117 of 
the Factories Act 1961 enables 
the Health and Safety Executive, 
subject to certain conditions to 
grant exemptions from these 
restrictions for women and for 
young people aged 16 and 17, 
by making special exemption

orders in respect of employment 
in particular factories. Orders 
are valid for a maximum of one 
year, although exemptions may 
be continued by further orders 
granted in response to renewed 
applications. The number of 
women and young people cov­
ered by special exemption orders 
current on June 30, 1978, 
according to the type of 
exemption granted were:

Type of exemption Females 
(18 years 
and over)

Young people aged 16 
and 17

Total

males females

Extended hours*
Double day shifts*
Long spells
Night shifts
Part-time work§
Saturday afternoon work
Sunday work
Miscellaneous

21,407 
38,477 
10,630 
63,799 
14,780 

4,053 
52,816

6,343

1,281
3,389

390
2,151

121
302

1,294
364

1,583
2,695
4,345

291
214
199

4,792
163

24,271
44,561
12,365
66,241
15,115

4,554
55,902

6,870

Total 212,305 9,292 8,282 229,879

Non-production workers in manufacturing industry

The proportion of non­
production workers in UK manu­
facturing industry, such as 
managers, salesmen and tech­
nicians, has now levelled put at 
approximately a third of total 
employees.

This is one of the findings of a 
two year study by R. E. Crum 
and G. Gudgin of the University 
of East Anglia published by the 
Commission of the European 
Communities. The study was 
commissioned and financed by 
the EEC and the Department of 
Industry.

The report. Non-production 
activities in UK manufacturing 
industry, found that while 
the proportion of non-production 
workers has shown a steady 
increase over the last 50 years it 
has levelled out in recent years.

The study also found that 
there were considerable varia­
tions between industries and 
regions, with a maximum of 66 
Per cent in periodical printing and 
publishing, down to 11 per cent 
in manufacture of wood and 
cork products. The major dif­
ferences can be attributed to a 
concentration of scientific and 
technical workers in the 
chemicals and engineering 
industries, and sales arid distri­

bution workers in the consumer 
goods industries. Proportions 
have, however been increasing 
in all industries.

The regional differences in the 
numbers vary from 46 per cent 
in Greater London to 28 per cent 
in Wales which only partly 
reflect the regional structure of 
British industry. Also Head 
Officesand major research estab­
lishments detached from pro­
duction sites tend to be con­
centrated in London and the 
South East. The distribution of 
non-production Workers there­
fore tends to decrease with 
increasing distance from London. 
The report shows that a figure of 
46 per pent in Greater London 
declines to 42 per cent in the 
Outer Metropolitan Area and to 
36-5 per cent in the rest of the 
South East. In the Midlands, the 
North West and Yorks and 
Humberside it drops.below 32 
per cent. The lowest figures are 
in Scotland at 31 per cent, just 
under 30 per cent in the North 
East arid less than 29 per cent in 
Wales. In all regions non­
production workers tend to be 
concentrated in urban conurba­
tions, In general the study found 
that the spread of individual 
occupations followed that of the 
total category.

Job design

The Department of Employ­
ment's Work Research Unit has 
produced four 30-minute video­
tapes which are available for 
sale or hire. Each videotape 
depicts a separate case study 
showing recent developments in 
work organisation in four com­
panies in Britain.

South Eastern Electricity Board 
of Brighton {Videotape 1)

Ninety-five years ago the 
world's first public supply of 
electricity was laid in Brighton'. 
Today the South Eastern Elec­
tricity Board remain in the van­
guard of change. The film 
traces the way in which clerical 
staff are involved in the Board's 
objectives and the decision, 
taken ten years ago, to com­
puterise the keeping of consumer 
records. Despite automation the 
Board managed to make clerical 
work more interesting. The clerks 
involvement in the restructured 
system provides responsible and 
demanding jobs and has led to a 
decrease in absenteeism. Another 
result has been the vast improve­
ment in customer service.

Canadian Transport Terminals 
Ltd at Tilbury Dock. {Videotape 
2)

Since 1967 Berth 42 in 
Tilbury Dock has been leased by 
this company. Its labour force of 
under 100 people are employed 
in handling and delivery of 
imported forestry products. The 
film illustrates the way in 
Which the management and 
trade unions worked together 
to replace the traditional ideas 
on dock manning with a secure 
and autonomous working 
environment; The company have 
managed to make the work 
more varied and interesting 
which has created an efficient 
and trouble-free terminal.

Helleman Deutsch of East 
Grinstead. {Videotape 3)

This company produce com­
ponents for advanced tech­
nologies such as Concorde and 
heart and lung machines. The film 
shows ways the company, with 
a work force of over 650, has 
tried to improve the quality of 
working life for its employees. 
In the process it reduced staff 
turnover from 62 to 29 per Cent. 
The development of autonomous 
working groups and the breadth 
of Skills acquired by individual 
operators in highlighted. As a 
result the organisation of work is 
more flexible and can be 
restructured to accommodate the 
needs of the labour force.

Baxi Heating of Preston {video­
tape 4)

This firm produces domestic 
central heating equipment with 
some 660 employees. In 1964 
they wrote worker participation 
through job enrichment into the 
company objectives. Since then 
a works council has been set up, 
profit sharing introduced, piece 
rates abolished, and changes in 
Work organisation established. 
The film shows how manage­
ment and trade unions have 
co-operated in making jobs more 
varied and interesting. A new 
foundry where a job rotation 
system and autonomous group 
working was established is 
illustrated. The film demonstrates 
how job enrichment helped to 
alleviate bordedom, a major 
problem in the technological 
age.

Available
The videotapes are available 

from the Central Film Library, 
Government Building, Bromyard 
Avenue, London W3 7JB. Tel1: 
01-743 5555. Hire charges are 
£25 and £35 for two or four 
case studies per week. Purchase 
prices are £55 each, £85 for two 
and £170 for four case studies.

Work research

Work stress and Mental strain 
P. review of literature by Hywel 
Murrell, Professor Emeritus, Uni­
versity of Wales Institute of 
Science and Technology.

This Work Research Unit 
publication (WRU Occasional 
Paper No 7) forms the final 
report of a survey carried out by 
Professor Hywel Murrell, review­
ing literature and critically asses­
sing research on stress in 
industry. It looks at the short­
term arid long-term behavioural 
and physical effects of certain 
types of work with particular 
reference to paced assembly line 
work. The survey was commis­
sioned by the Department of 
Employment throughthe Medical 
Research Council.

Free of charge
Copies of this publication are 
available free of charge upon 
request from Leslie Philpott, 
Department of Employment, 
Work Research Unit,Steel House 
11 Tothill Street, London SW1H 
9LN.
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Questions in 
Parliament

A selection of Parliamentary questions put to Department of Employment ministers on matters of interest 
to readers of Employment Gazette between July 10 and July 28 is printed on these pages. The questions are 
arranged by subject matter, and the dates on which they were answered are given after each answer. An 
asterisk after the date denotes that the question was answered orally.

Occupational carcinogens
Mrs Margaret Bain (East Dunbarton­

shire) asked the Secretary of State for 
Employment when he expected ratification 
of the International Labour Office recom-. 
mendations of June 1974 concerning the 
prevention of occupational cancer; and, in 
particular, when he expected the Health 
and Safety Executive to publish lists of 
known and suspected occupational car­
cinogens.

Mr Grant: I am advised by the chairman 
of the Health and Safety Commission 
that proposals for Regulations to control 
the hazards to workpeople are currently 
being drafted.

When the Regulations are made I 
anticipate that HM Government will be 
in a position to ratify the ILO Convention 
but as the Commission are bound to carry 
out extensive consultations before sub­
mitting their proposals to me, it is too 
early to say when the Regulations will 
be made.

I am also advised that it is proposed 
that these Regulations will include lists 
of those known and suspected occupa­
tional carcinogens to which the Regula­
tions will apply. The Health and Safety 
Executive publishes annually as Guidance 
Note EH15 the current list of threshold 
limit values together with lists ot some 
known and suspected carcinogens as 
prepared by the American Conference of 
Governmental Industrial Hygienists. (July 
11)

Mrs Bain also asked if he would list in the 
Official Report the: (a) current and (b) 
proposed arrangements for keeping records 
of past, present and future known and 
suspected carcinogens used at individual 
places of work, and for making these records 
available to people who may subsequently 
develop cancers related to work activity.

Mr Grant: I am advised by the chairman 
of the Health and Safety Commission that 
the Carcinogenic Substances Regula­
tions, 1967, the Mule Spinning (Health) 
Special Regulations 1953 and the Patent 
Fuel Manufacture (Health and Welfare)
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Special Regulations 1946 require the 
occupier to keep a register of all persons 
employed in connection with these work 
activities. There is no requirement in 
these Regulations for the occupier to 
keep any records of past, present and 
future known and suspected carcinogens 
used at individual places of work nor for 
the occupier to make the registers avail­
able to people who may subsequently 
develop cancers related to work activity.

However, in the Safety Representatives 
and Safety Committees Regulations 1977 
there is an obligation on any employer to 
make available to safety representatives 
the registers referred to above and also, 
with certain reservations, any information 
within the employer's knowledge neces­
sary to enable them to fulfil their func­
tions. In addition, under the terms of the 
Administration of Justice Act 1970 the 
courts can require the production of any 
document relevant to a civil claim being 
pursued through the courts.

I am also advised that the Health and 
Safety Executive with a view to putting 
proposals to the Commission is examin­
ing the need for preparing draft Regula-’ 

tions to control the hazards to workpeople 
from exposure to certain known and 
suspected carcinogens which will be 
named in lists forming part of these 
Regulations and that consideration is 
being given to the question of arrange­
ments for keeping records and for making 
these available to workpeople. (July 11)

Transportation of gases
Mr Michael Grylis (North kUesf Surrey) 

asked the Secretary of State for Employ­
ment, if he Would request the Health and 
Safety Executive to undertake research into 
which was the least hazardous form of 
transport for liquefied petroleum gas : (a) 
road or (b) rail.

Mir Grant: I am informed by the chair­
man of the Health and Safety Commission 
that the Health and Safety Executive are 
meeting employers in the industry shortly 
to discuss the conveyance of compressed 
and liquefied gases, in the light of the 
Spanish and Mexican accidents. The 
commissioning of research will depend 
on the outcome of these discussions.
(July 24)

S/r Bernard Braine (South East Essex) 
asked the Secretary of State for Employ­
ment, whether the Health and Safety 
Executive had yet served notice on the 
British Gas Corporation to empty the pipe­
line containing liquefied petroleum gas 
from their methane terminal on Canvey 
Island and to take it out of service in order 
to remove the potential hazard to explosion 
for people who lived near the route of the 
pipeline; and by what date such action was 
to be completed.

Mr Grant: 1 understand from the chair­
man of the Health and Safety Commission 
that following the discussions between 
the Health and Safety Executive and the 
British Gas Corporation on May 25, 1978, 
the Corporation have informed the 
Executive that they will be taking steps to 
empty and take out of service the liquefied 
petroleum gas pipeline. A section of the 
line has already been emptied and the 
work is proceeding. It is expected that 
the whole of the line from Canvey Island 
to East Greenwich will be completely 
emptied within two months. In view of the 
undertaking given by the Corporation and 
the progress already made in this matter, 
the Health and Safety Executive will not 
be serving a notice on the British Gas 
Corporation. (July 17)

Sir Bernard went on to ask if he was 
satisfied that the Health and. Safety Execu­
tive possessed adequate power to require 
all oil companies that were preparing to 
build alkylation plants on Canvey Island 
to install the appropriate equipment to 
prevent the accidental release of hydrogen 
fluoride affecting people who lived in and 
around Canvey Island; and whether the 
companies had. been told that these powers 
would be used.

Mr Grant: The chairman of the Health 
and Safety Commission informs me that 
he is satisfied that the Health and Safety 
Executive have adequate powers under 
the Health and Safety at Work etc Act 1974 
to require oil companies that are pre­
paring to build alkylation plants on Can­
vey Island to install the appropriate 
equipment to mitigate the effects of any 
accidental release of hydrogen fluoride 
affecting people who Live on and around 
Canvey Island.

The one company so far concerned, is 
fully aware of the standards which the 
Health and Safety Executive will require, 
and the Health and Safety Executive will, 
n necessary, use their legal powers to 
have these standards implemented.. The 
Health and Safety Executive has also

Health and Safety—Canvey Island 
made clear their views that planning per­
mission shotild not be granted unless 
the standards which the HSE recommend 
are complied with. (July 17)

Sir Bernard then asked if he was satisfied 
that the Health and Safety Executive had 
adequate powers to implement the sugges­
tion made in their recent report on the risks 
from fire and explosion to people living in 
and around Canvey Island that a new 
protective wall should be built round the 
site operated by the British Gas Corporation 
for the transhipment and storage of liquefied 
gases; if these would now be used without 
delay; and. if such powers were inadequate, 
he would seek to strengthen them.

Mr Grant: The chairman of the Health 
and Safety Commission informs me that 
the report of the investigation of potential 
hazards from operations at the Canvey 
Island and Thurrock areas does not 
recommend that a new protective wall 
should be built round the whole of the 
site operated by the British Gas Corpora­
tion, for transhipment and storage of 
liquefied gases.

The building of containment walls of an 
appropriate height around the inground 
storage tanks, possible changes in the 
liquefied petroleum gas storage arrange­
ment, the carrying out of a special study 
of the ways of minimising the conse­
quences of any release of liquefied gases 
from ships at the jetty and the imple­
mentation of any necessary remedial 
action resulting from the study are 
suggested.

The measures required as a result of 
the report on the investigation of hazards 
from operations at Canvey Island have 
been notified to the British Gas Corpora­
tion and discussions on their implementa­
tion are currently taking place. The 
chairman is satisfied that the Health and 
Safety Executive have adequate powers to 
implement the measures necessary in 
relation to these matters. (July 17)

Sir Bernard then asked whether, in view 
of the statement on page 84 of the Health 
and Safety Report on the risks to the people 
of Canvey Island from hazardous industries 
there that no detailed statistics were avail­
able for tankers carrying pressurised gases, 
he would take steps to ensure that such 
statistics were collected forthwith.

Mr Grant: The chairman of the Health 
and Safety Commission informs me that a 
pilot study of the factors affecting the 
vulnerability of road tankers in accidents

Questions in Parliament

is already in progress. This work is to be 
carried out by the Safety and Reliability 
Directorate of the UKAEA on behalf of 
the Health and Safety Executive.

This work includes the collection of 
statistics both on the number of accidents 
and related mileage information. It is 
however limited at present to tankers 
carrying petroleum spirit but considera­
tion will be given to extending the project 
to the conveyance of other hazardous 
substances if it proves successful. (July 
17)

Sir Bernard finally asked if he would 
list the qualifications of the 30 engineers, 
chemists and other specialists who had 
been utilised by the Health and Safety 
Executive at various stages of their recent 
investigation into the safety of the people 
who lived on and around Canvey Island 
from hazardous industrial activities in the 
area.

Mr Grant: I am informed by the chair­
man of the Health and Safety Commission 
that all the members of the investigating 
team of engineers, chemists and other 
specialists utilised at various stages of 
the investigation into the potential haz­
ards from operations in the Canvey 
Island/Thurrock area are professionally 
qualified, hold at least first degrees or 
equivalent technical qualifications, and 
possess experience highly relevant to 
the assessment work carried out. The 
team included members of the Institution 
of Civil Engineers, Institution of Mechani­
cal Engineers, Institution of Electrical 
Engineers, Institution of Chemical Engi­
neers, and Institute of Physics. (July 18)

Advisory Committee for 
Railways

Sir Bernard Braine (South East Essex) 
asked the Secretary of State for Employ­
ment why represen tatives of the travelling 
public had not been appointed to the new 
Advisory Committee for Railways set up 
by the Health and Safety Commission to 
consider ways of improving health and 
safety for workers engaged in the railway 
industry and the protection of the public 
from related hazards.

Mr Grant: The safety of railway travel­
lers falls in the main within the responsi­
bility of my Right Honourable Friend the 
Secretary of State for Transport and was 
to that extent placed outside the remit of 
the Railway Industry Advisory Committee. 
(July 17)
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Questions in Parliament_______________________________________ _

Equal employment opportunities
Mr John Tilley (Lambeth Central) asked 

the Secretary of State for Employment 
what steps he was taking to ensure that 
public bodies or private companies adopted 
effective equal employment opportunities 
policies to eliminate discrimination or 
disadvantage based on race or sex.

Mr Grant: My Department’s Race 
Relations Employment Advisory Service 
provides guidance on problems arising 
in the multi-racial work force; this Service 
is being expanded and in recent months 
the number of full-time Advisers has 
increased from 14 to 23 and will reach a 
total of 26 by the Autumn. This expansion 
provides for a more intensive approach 
to the promotion of racial equality policies 
in employment. Advice about equal pay 
and sex discrimination legislation is, 
provided by the Advisory Conciliation 
and Arbitration Service.

Through the responsible Ministers, an 
approach has been made to the national­
ised industries and other public bodies 
requesting them to review their policies 
for ensuring racial equality, and I hope 
that later in the year they will be in a 
position to let me know the outcome of the 
reviews. The assistance of the Advisory 
Service has been offered to the bodies 
concerned to help both in carrying out 
their reviews and in improving racial 
equality policies and procedures and I 
hope that full advantage will be taken of 
this.
vjs<have also had consultations with the 
Ministers responsible for the health 
authorities and local authorities about the 
separate action which they have taken to 
draw attention to the importance which 
the Government attaches to effective 
racial equality policies and procedures 
in employment. (July 19).

ACAS recommendations
Mr Joe Ashton (Bassetlaw) asked the 

Secretary of State for Employment whether 
he would arrange for a report to be pub­
lished listing the recommendations made 
by the Advisory, Conciliation and Arbitra­
tion Service so that precedents and caselaw 
could be established.

Mr Walker: In accordance with the 
requirements of the Employment Protec­
tion Act 1975, the Advisory, Conciliation 
and Arbitration Service produces annual 
reports which are submitted to me, laid 
before Parliament and published. Appen­
dices to the reports for 1976 and 1977 
give short summaries of the reports on 
recognition references • issued by the 
Service during the years in question. 
Copies of the reports on individual recog­
nition references are available from the 
Service. (July 10)

Pay policy
Mr Arthur Lewis (Newham North IVesf) 

asked the Secretary of State for Employment, 
why he would not amend the pay policy to 
permit all persons below the national 
average wage level to receive an average of 
30 per cent increase on the same basis as 
the top paid persons detailed in the Boyle 
Report.

Mr Walker: The recommended in­
creases referred to by my hon Friend 
result from the very special circum­
stances of the groups concerned and 
would in general, if applied to other 
employees in place of the increases they 
have received since 1972, produce a 
substantial cut in pay. (July 28) 

Disabled people
Employment protection laws
Mr George Rodgers (Chorley) asked the 

Secretary of State for Employment if he 
would make a statement on the findings of 
the recent report by the Policy Studies 
Institute (PSI) entitled "The Impact of 
Employment Protection Laws", particularly 
in the light of its failure to cover firms 
employing less then 50 people.

Mr Walker: I believe that the report is 
valid for firms of the size and type covered 
—establishments employing between 50 
and 5,000 employees in manufacturing 
industry. Establishments in the size 
range account for over 80 per cent of all 
employees in manufacturing industry. 
I have commissioned some further 
research into the effects of the legislation 
in small firms employing less than 50 
people.

It should be noted that the response 
from those smaller independent firms 
employing between 50 and 199 people in 
the PSI sample did not differ from that of 
the sample as a whole. (July 26)

Mr John Ovenden (Gravesend) asked the 
Secretary of State for Employment what 
had been the results of the 12 months' 
experimental period of the Job Introduction 
Scheme for disabled people, and if he 
would make a statement.

Mr Grant: I am informed by the Man-, 
power Services' Commission that the 
Job Introduction Scheme which was 
introduced experimentally for one year 
from July 4,1977, enables the Employment 
Service Division to make grants of £30 
per week for six weeks to employers 
who enagage a disabled person, who has 
been unemployed for more than six 
months, for a trial period of employment. 
The scheme is operated selectively by 
Disablement Resettlement Officers and 
by Careers Officers in conjunction with 
DROs, in cases where an employer’s 
reservations about the suitability of a 
disabled person might be removed by a 
trial period.

After an initially slow take-up, usage of 
the scheme increased and 639 disabled 
people have been placed by this method

during the 12 month period. Follow up of 
the 166 placements made during the 
first six months showed that 134 (81 
per cent) were still in satisfactory em­
ployment one month after the end of 
their trial periods. Follow up reports on 
the placements made during the second 
six months will be analysed in September.

In the evaluation of this experiment, two 
modifications were recommended. Firstly, 
that the eligibility criterion of six months 
or more unemployment should be re­
moved, and secondly, that extended trial 
periods of up to 13 weeks should excep­
tionally be granted, in those cases where 
disabled people need longer than six 
weeks to demonstrate their ability to do a 
job.

In view of the encouraging results, it 
has been decided to continue the scheme 
for a further experimental period of 18 
months, and to incorporate the two 
recommended modifications. In the light 
of a further evaluation, it is proposed that 
a decision will then be taken about making 
the scheme permanent. (July 28)

Redundancy fund
Mr Geoffrey Finsberg (Camden, Hamp­

stead) asked the Secretary of State for 
Employment, what was the credit balance 
in the Redundancy Fund on December 31, 
1977, March 31, 1978 and June 30, 1978.

Mr Golding: The following shows the 
credit balance in the Redundancy Fund 
at the dates given (July 14)

Balance
(£ million)

Mr Geoffrey Finsberg (Camden, Hamp­
stead) asked the Secretary of State for 
Employment, what had been the balance 
standing to the credit of the Redundancy 
Fund at the date of reducing the employer's 
rebate from 50 per cent; what was the 
balance to the latest convenient date; and 
if he would now restore the 50 per cent 
rebate.

Mr Golding: Rebate was reduced from 
50 per cent to 41 per cent on August 14, 
1977. At July 31, 1977 the Redundancy 
Fund had a credit balance of £14-2 million. 
At May 31, 1978 the credit balance was 
£47-9 million. The possibility of restoring 
rebate to 50 per cent is under considera­
tion (July 24)

Date

December 31,1977
March 31,1978
May 31,1978 
(latest available figure)

Employment in Community 
countries

Mr John Prescott (Kingston upon Hull 
East) asked the Secretary of State for 
Employment whether his department had 
received any complaints from British 
workers in Community countries about the 
non-receipt of earnings for work done in 
those countries negotiated by contractors 
in the United Kingdom.

Mr Walker: My department has received 
very few complaints of this kind in respect 
of employment in Community countries 
with UK based work contractors or 
employment businesses (staff contrac­
tors), but rather more have been received 
concerning non-receipt of earnings from 
staff contractors or other employers in 
the construction industry in Community 
countries for whom workers have been 
recruited by agents or representatives 
in the UK. (July 17)

Mr Prescott also asked if he would 
seek to introduce a system of licensing of 
contract agents in the United Kingdom who 
hired British employees and subcontracted 
them to employers in other community 
countries.

Mr Walker: The Employment Agencies 
Act 1973, which came into operation on 
July 1, 1976, already provides, inter alia, 
for the licensing and regulation of 
employment businesses carried on from 
premises in Great Britain who employ 
workers and supply them to act for and 
under the control of third parties in the 
United Kingdom or abroad. (July 17)

Industrial tribunals
Mr Bruce George (Walsall South) asked 

the Secretary of State for Employment, 
if he would estimate for each year for which 
statistics were available the number of 
successful complaints made through the 
industrial tribunal system on behalf of 
male applicants, and the number of 
successful complaints made through the 
industrial tribunal system on behalf of 
female applicants.

Mr Walker: This information is only 
available about applications made under 
the Equal Pay and Sex Discrimination 
Acts, which came into force on December 
29,1975. It is as follows:

Applications upheld by industrial 
tribunals

Female Male
1976 229 8
1W7____________ ~69________________39______________

(July 26)

Language training
Mr Maurice Macmillan (Farnham) asked 

the Secretary of State for Employment, if 
any of his department's retraining schemes 
provided for training in any of the languages 
of the European Community; and, if, they 
did not at present, would he consider 
instituting language courses to aid greater 
mobility of labour within the European 
Community.

Mr Golding: I am informed by the Man­
power Services Commission that support 
is provided under the Training Opportuni­
ties Scheme (TOPS) for suitably qualified 
people who need refresher training in 
foreign languages (including those of the 
European Community) in order to improve 
their employment prospects in such 
occupations as export management, 
overseas sales, advanced secretarial 
work, interpreting and translating. I 
understand that the Commission has no 
present plans for extending the scope of 
such support. (July 24)

Questions in Parliament

Training applications from 
foreign nationals

Mr Ralph Howell (North Norfolk) asked 
the Secretary of State for Employment, 
under what circumstances foreign nationals 
who had never worked in Great Britain 
were permitted to enrol in the Training 
Opportunities Programme sponsored train­
ing courses, and to draw training allowance.

Mr Golding: I am informed by the Man­
power Services Commission that training 
applications may be accepted from 
foreign nationals provided they are resi­
dentin Great Britain at the time of applica­
tion, allocation and commencement of 
training, and have declared that they 
intend to seek employment in their 
training trade in Great Britain (or, in the 
case of EEC nationals, employment 
within the EEC).

Applications are not accepted from 
foreign nationals whose stay in Great 
Britain is subject to time and/or employ­
ment restrictions.

Foreign nationals who are accepted 
for TOPS training receive TOPS allow­
ances according to their personal circum­
stances. (July 12)

Apprentice wage rates
Mr Jo Grimond (Orkney and Zetland) 

asked the Secretary of State for Employ­
ment if he would seek to provide payments 
for apprentices more nearly equivalent to 
those paid to students at universities.

Mr Golding: No. The great majority of 
apprentices are trained in employment 
and their wage levels are settled through 
industrial negotiation. Where industrial 
training boards are currently sponsoring 
appentices through award schemes in 
order to sustain recruitment levels, their 
allowances are fixed in the light of 
apprentice wage rates. (July 17)

Early retirement
Mr John Watkinson (H/esf Gloucester­

shire) asked the Secretary of State for 
Employment, how many people had applied 
for early retirement under the job release 
scheme.

Mr Golding: Up to July 11, 1978 the 
number of applications approved under 
the Job Release Scheme in Great Britain 
was 29,207. (July 25)
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School leavers
Mr Ron Thomas (Bristol North IVesf) 

asked the Secretary of State for Employ­
ment, if a youngster who left school at 
Easter and who was likely to have particular 
difficulty in finding suitable employment 
would have to wait until September 1, before 
he or she could take advantage of the 
Youth Opportunities Programme.

Mr Golding: No. I am informed by the 
Manpower Services Commission that 
Easter school leavers are eligible for 
entry to the Youth Opportunities Pro­
gramme at any time after leaving school, 
provided that they have been registered as 
unemployed for at least six weeks. 
(July 12)

Mr Thomas went on to ask what provision 
had been made for those youngsters who 
left school during or at the end of the sum­
mer term and who were likely to have 
particular difficulties in finding suitable 
employment, especially disabled school 
leavers; and if he would make a statement.

Mr Golding: I am informed by the Man­
power Services Commission that young 
people leaving school during or at the 
end of the summer term will be eligible 
for entry to the Youth Opportunities 
Programme from September 1 in England 
and Walesand from Augustl in Scotland. 
However, disabled young people can 
enter courses within the programme at 
Employment Rehabilitation Centres or 
Residential Training Centres at any time 
after leaving school. In addition, in an 
area where unemployment is such that 
young people are likely to experience 
exceptional difficulties in finding employ­
ment, there is provision for the restriction 
on entry to the programme to be waived. 
The question of the eligibility conditions 
for disabled young people entering other 
parts of the programme and of additional 
provision for the particular needs of the 
disabled which might appropriately be 
made under the programme is currently 
being examined by the Manpower Ser­
vices Commission. I shall make a state­
ment in due course (July 12)

Mr Thomas finally asked if a disabled 
youngster who left school at Easter would 
have to wait until September 1 before he or 
she could take advantage of the Youth 
Opportunities Programme.

Mr Golding: No. I am informed by the 
Manpower Services Commission that all 
Easter school leavers are eligible for 
entry to the Youth Opportunities pro­
gramme at any time after leaving school 
provided that they have been registered 

as unemployed for at least six weeks. 
Disabled Easter school leavers can 
enter courses within the programme 
which are specifically designed for their 
needs immediately after leaving school 
and they are eligible to take up other 
opportunities in the programme at any 
time provided that there is no waiting 
list of young people who have been regis­
tered as unemployed for six weeks or 
more. (July 12)

Mr Neville Sandelson (Hillingdon, Hayes 
and Hartington) asked the Secretary of 
State for Employment, whether he would 
ensure that there was an early reorganisa­
tion of the district manpower committees 
of the Manpower Services Commission so 
as to provide the district manpower com­
mittees with clear and positive objectives 
and adequate resources with which to 
tackle more effectively at local level the 
problems of youth employment.

Mr Golding: I am informed by the Man­
power Services Commission that a review 
of district manpower committees is 
currently being undertaken. The review 
is looking at the way the committees are 
working and is also considering the role 
and form of advisory machinery best 
suited to meet the Commission's 
needs in carrying out its functions. 
(July 14)

Mr Ian Wrigglesworth (Teesside, Thor- 
naby) asked the Secretary of State for 
Employment, what assistance he proposes 
to give for the Careers Service to enable it 
to cope with extra work in connection with 
the Youth Opportunities Programme of the 
Manpower Services Commission.

Mr Golding: In June 1977 when I an­
nounced the Government's decision to 
ask the Manpower Services Commission 
to operate the Youth Opportunities 
Programme I said that in view of the extra 
work falling on the Careers Service we 
should be providing an additional 170 
unemployment specialist posts on top 
of the extra 320 posts already agreed and 
a new allowance for clerical support in' 
respect of all these posts. I also said that 
I would keep the position under close 
review as the Programme developed.

It is now clear that the Careers Service 
will need further posts to help it cope 
with its part in the Youth Opportunities 
Programme and I am arranging together 
with my Rt Hon Friends the Secretaries 
of State for Scotland and Wales for a 
further 150 unemployment specialist posts 
to be provided, making a total of 640 in all, 
plus clerical support.

The cost can be met by reallocating 
employment programme spending priori­
ties. Any extra expenditure this year will 
be met within existing cash limits. (July

Expenditure to relieve 
unemployment

Mr Alec Woodall (Hemsworth) asked the 
Secretary of State for Employment, what 
was the total estimated expenditure in the 
current financial year on unemployment 
benefit and on supplementary benefit for 
the unemployed and on all social employ­
ment and training measures, such as 
temporary employment subsidy, to relieve 
unemployment.

Mr Golding: Expenditure in the current 
financial year on measures to relieve 
unemployment is estimated as £530 
million. I am informed by my right hon. 
Friend the Secretary of State for Social 
Services that expenditure in the same year 
oh unemployment benefit is estimated ,at 
£688 million and on supplementary 
allowances payable to unemployed 
people as £775 million. (July 27)

A4r 'Ralph Howell (North Norfolk) asked 
the Secretary of State for Employment, if he 
would list those categories Of persons who 
did not qualify to receive special unemploy­
ment assistance as was given to young 
people or those hearing retirement.

Mr Golding: There are no categories of 
persons who are excluded from all the 
special employment and training meas­
ures. The Youth Opportunities Pro­
gramme, Community Industry and in 
practice most of the special training 
programmes are confined to young 
people, The Special Temporary Employ­
ment Programme is limited to persons 
over 18 arid is concentrated in the areas 
of highest unemployment with priority 
given to people aged 19 to 24 who have 
been unemployed six months or more and 
to people aged 25 and oyer who have been 
unemployed for at least 12 months. The 
Small Firms Emp Loy me nt Subsidy applies 
to small manufacturing firms in the 
private sector in Assisted Areas and the 
Inner City Partnership Areas but, as with 
the Temporary Employment Subsidy, the 
subsidies apply to workers of any age. 
The Job Release Scheme is restricted 
to 64 year old men and 59 year old 
women who give up their job but the 
replacement condition has no age limita­
tion. The Job Introduction Scheme is 
directed at disabled people of any age. 
(July 1.4)
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Monthly Statistics

Summary

Employment in production industries

The estimated total number of employees in employment in 
industries covered by the index of industrial production in Great 
Britain at mid-June 1978 was 9,062,200 (6,781,900 males and 
2,280,300 females). The total included 7,161,300 (5,064,900 males 
and 2,096,400 females) in manufacturing industries, and 1,220,300 
(1,118,400 males and 101,900 females) in construction. The total 
in these production industries was 14,600 higher than that for 
May 1978 and 57,100 lower than in June 1977. The total in 
manufacturing industries was 10,400 higher than in May 1978 
and 43,600 lowei than in June 19777 The number in construction 
was 4,000 higher than in May 1978 and 7,700 lower than in 
June 1977. The seasonally adjusted index for the production 
industries (av 1970 = 100) was 88 7 (88-6 at mid-May) and 
for manufacturing industries 87-9 (87-8 at mid-May):

Unemployment

The number of unemployed, excluding school-leavers, in 
Great Britain oh July 6, 1978 was 1,280,787. After adjustment 
for normal seasonal variations, the number was 1,310,000, 
representing 5-6 per cent of all employees, compared with 
1,304,700 in June 1978. In addition, there were 231,700 un­
employed school leavers so that the total number unemployed 
was 1,512,487, a rise of 131,084 since June 1978. This total 
represents; 6-5 per cent of all employees; Of the number Un­
employed in July 1978, 366,243 (24-2 per Cent) had been oh the 
register for up to four weeks.

Overtime and short-time
In the week ended June 10, 1978 the estimated number of 

operatives working overtime in manufacturing industries was 
1,777,900. This is about 34-3 per cent of all operatives. Each 
operative worked an average of 8-5 hours overtime during the 
week. The total number of hours of overtime worked, seasonally 
adjusted, was 15-41 millions (15-67 millions in May). In the 
same week the estimated number on short-time in these in­
dustries was 36,400 of about 0-7 per cent of all' operatives, each 
losing 12-3 hours on average.

Average earnings
Tn June 1978 the “new series” index of average earnings 

of employees in all industries in Great Britain was 15-4 per cent 
higher than in June 1977. The seasonally adjusted “older 
series” index for manufacturing and those other industries 
covered by the monthly enquiry before 1976 was 333-8 (January 
1970 = 100) compared with 327-2 in May 1978 and was 16-5 
per cent higher than in June 1977.

Basic rates of wages
At July 31, 1978, the index of basic weekly rates of wages 

of manual workers was 15-1 per cent higher than at July 31, 
1977. This increase reflects that normally-negotiated rates for 
engineering workers remained unchanged between February 
1976 and April 1978. The index was 262-6 (July 31, 1972 = 100).

Ah article on recent movements in these indices was published 
in the May 1'978 Employment Gazette, page 584.

Vacancies

The number of vacancies notified to employment offices and 
remaining unfilled in Great Britain on June 30,1978 was 216,895; 
9,054 lower than on June 2, 1978. After adjustment for normal 
seasonal variations, the number was 209,200, compared with 
215,500 in June 1978. The number of vacancies notified to 
careers offices and remaining unfilled in Great Britain bn June 30, 
1978 was 27)770- 2,787 lower than on June 2, 1978.

Temporarily stopped

The number of temporarily stopped workers registered in 
order to claim benefits in Great Britain on July 6, 1978 was 
10,920 a rise of 1,807 since June 8, 1978.

Index of retail prices
The index of retail prices for all items for July 18, 1978 was 

198-1 (January 15, 19.74 = 100). This represents an increase of 
0-5 per cent on June 1978 (197-2) and of 7-8 per cent on July 
1977 (183-8).

Stoppages of work
The number of stoppages of work due to industrial disputes in 

the United Kingdom beginning in July which came to the 
notice of the Department of Employment was 104, involving 
approximately 31,400 workers. During the month approximately 
62,500 workers were involved in stoppages, including some 
which had continued from the previous month, and 311,000 
working days were lost, including 159,000 lost through stoppages 
which had continued from the previous month;
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Industrial analysis of employees in employment
The table below provides an industrial analysis of employees in 
employment in Great Britain for industries covered by the Index 
of Production at mid-June 1978, for the two preceding months 
and for June 1977.

The term employees in employment includes persons tem­
porarily laid off but still on employers’ payrolls and persons 
unable to work because of short-term sickness. Part-time workers 
are included and counted as full units.

For manufacturing industries, the returns rendered monthly 
by employers under the Statistics of Trade Act, 1947 have been 
used to provide a ratio of change since June 1976. For the re­
maining industries in the table, estimates of monthly changes 
have been provided by the nationalised industries and govern­
ment departments concerned.

Employees in employment: Great Britain thousand

* See footnote* at end of table.
t industries included in Index of Production, namely Orders ll-XXI of the Standard Industrial Classification (1968).
$ Order lll-XIX.
§ Under 1.000.
|| From February 1978 there has been a change in the method of estimating the construction figures. For further details see page 511 of the May 1978 issue of Employment Gazette.

Industry (Standard Industrial 
Classification 1968)

Order 
orMLH 
ofSIC

June 1977* April 1978* May 1978* June 1978*
—

Males Females Total Males Females Total Males Females Total Males Females Total
Total, Index of Production Industries! 6,821-5 2,297-8 9,119-3 6,779 9 2,275-1 9,054-9 6,775-1 2,272,9 9,048-0 6,781-9 2,280-3 »,0«2-2
Total, all manufacturing industries! 5,090-1 2,114 8 7,204-9 5,070-5 2,091-3 7,161-7 5,061-9 2,0890 7,1509 5,064-9 2.0M-4 7,141-3

Mining and quarrying II 332-5 14 4 346-9 327-7 14 4 342-2 327-2 14-4 341-7 327-0 14-4 34h5Coal mining 101 288-9 9-9 298-8 284-1 9-9 294-1 283-6 9-9 293-6 283-4 9-9 293-4

Food, drink and tobacco III 419-4 282-4 701-9 413-6 275-4 689-0 413-4 275-9 689-3 417-0 2790
Grain milling 211 16-5 4-9 21-4 16-3 4-9 21-2 15-9 4-8 20-8 15-9 4-8 20-7Bread and flour confectionery 212 65-2 36-8 102-0 63-7 36-0 99-7 63-0 35-5 98-5 64-4 36-0 100-4Biscuits 213 16-2 26-2 42-5 15-7 26-3 42-0 16-4 26-4 42-8 16-4 26-5 42-9Bacon curing, meat and fish products 214 54-8 50-4 105-2 53-2 48-8 102-0 52-8 48-8 101-6 53-2 49-5 102-8Milk and milk products 215 42-3 15-9 58-2 41-9 15-5 57-4 42-2 15-6 57-8 42-4 15-9 58-3Sugar 216 8-7 3-0 11-7 8-5 2-9 11-4 8-6 2-9 11-5 8-6 3-0 11-5Cocoa, sugar and chocolate confectionery 217 32-2 38-7 70-9 32-9 38-6 71-5 33-0 39-0 72-0 33-2 39-3 72-5Fruit and vegetable products 218 28-3 31-8 60-1 27-5 30-8 58-3 27-3 30-8 58-1 27-5 31-2 58-7
Animal and poultry foods 219 21-6 5-0 26-7 21-3 4-8 26-1 21-4 4-7 26-1 21-2 4-7 25-9
Vegetable and animal oils and fats 221 5-6 1-4 70 5 7 1-4 7-2 5-7 1-4 7-2 5-8 1-5 7-2
Food industries not elsewhere specified 229 20-2 14-9 35-0 20-0 13-7 33-7 19-8 13-8 33-6 19-8 14-1 33-9
Brewing and malting 231 55-8 13-0 68-8 55-8 13-0 68-9 55-8 12-9 68-7 55-9 12-9 68-9Softdrinks 232 17-6 10-6 28-2 16-2 9-2 25-4 16-5 9-6 26-1 17-3 10-2 27-5
Other drinks industries 239 20-0 13-1 33-1 20-4 13-3 33-7 20-5 13-5 340 20-5 13-5 33-9
Tobacco 240 14-5 16-6 31-1 14-5 160 30-5 14-6 16-0 30-5 14-8 16?0 30-8

Coal and petroleum products IV 33 1 40 37 1 32-6 4-1 36 7 32-5 4-0 36-5 323 4-0 36-4
Coke ovens and manufactured fuel 261 10-6 § 110 10-2 § 10-6 10-0 § 10-5 9-9 § 10-3
Mineral oil refining 262 16-7 2-1 18-8 16-6 2-1 18-6 16-5 2-1 18-6 16-5 2-0 18-5
Lubricating oils and greases 263 5-8 1-5 7-3 5-9 1-5 7-4 5-9 1-5 7-5 6-0 1-6 7-5

Chemicals and allied industries V 306 5 120-6 427 1 306-1 122-7 428-8 305-6 122-8 428-4 305-9 122-8 428-8
General chemicals 271 112-9 21-8 134-7 113-4 22-1 135-4 113-4 22-2 135-7 113-6 22-2 13-58
Pharmaceutical chemicals and preparations 272 40-0 31 0 70-9 40-9 32-1 73-0 40-8 32-1 72-9 40-8 32-2 73-0
Toilet preparations 273 8-8 14-6 23-3 8-6 14-7 23-3 8-6 14-9 23-5 8-8 15-1 23-8
Paint 274 19-3 7-2 26-5 19-5 7-4 26-9 19-5 7-4 26-9 19-4 7-4 26-8
Soap and detergents
Synthetic resins and plastic materials and

275 10-6 6-5 17-2 10-5 6-4 16-9 10-4 6-4 16-7 10-3 6-6 16-9

synthetic rubber 276 43-0 8-6 51-6 42-5 8-6 51-1 42-7 8-5 51-2 42-9 8-3 51-2
Dyestuffsand pigments 277 190 3-5 22-6 18-6 3-5 22-0 18-6 3-4 22-0 18-5 3-5 22-0
Fertilisers 278 9-7 1-6 11-3 9-5 1-6 11-1 9-5 1-6 11-1 9-5 1-6 11'1
Other chemical industries 279 43-1 25-8 68-9 42-7 26-5 69-1 42-2 26-3 68-5 42-1 26-0 68-1

Metal manufacture VI 421-9 54 2 476-1 413-2 53 4 466-6 409-2 53-1 462-3 406-0 52-9 458-9
Iron and steel (general) 311 216-2 19-8 236-0 207-1 19-7 226-8 204-2 19-6 223-8 201-6 19-3 220-9
Steel tubes 312 44-2 6-9 51-1 42-0 6-8 48-7 41-9 6-7 48-6 42-0 6-7 48-7
Iron castings etc. 313 67-1 7-3 74-3 69-5 6-9 76-4 68-9 6-8 75-8 68-2 6'8 75-1
Aluminium and aluminium alloys 321 42-7 7-9 50-6 42-8 7-6 50-3 42-7 7-5 502 42-7 7-5 50-2
Copper, brass and other copper alloys 322 33-9 8-2 42-1 34-0 8-3 42-3 33-8 8-3 42-1 34-0 8-4 42-3
Other base metals 323 17-8 4-2 22-0 17-9 4-1 22-0 17-7 4-1 21-8 17-4 4-2 21-6

Mechanical engineering VII 778-8 144-0 922-8 782-2 144-4 926-6 781-2 144-6 925-8 780-3 144-5 9247
Agricultural machinery (except tractors) 331 25-8 4-0 29-8 25-6 4-1 29-7 25-2 4-1 29-3 25-2 4-0 29-2
Metal-working machine tools 332 55 0 9-1 64-1 55-8 9-3 65-2 55-8 9-3 65-1 55-6 9-3 64-9
Pumps, valves and compressors 333 69-7 14-6 84-3 70-2 14-6 84-8 69-6 14-4 84-0 69-7 14-6 84-3
Industrial engines 334 25-4 4-0 29-5 25-7 4-2 29-9 25-6 4-2 29-8 25-7 4-2 29-9
Textile machinery and accessories 335 20-6 3-8 24-4 20-5 3-5 240 20-0 3-5 23-5 19-7 3-4 23-1
Construction and earth-moving equipment 336 38-4 4-5 42-9 38-6 4-5 43-1 38-6 4-4 43-0 38-4 4-4 42-9
Mechanical handling equipment 337 52-3 8-3 60-6 52-4 8-4 60-8 52-7 8-5 61-2 52-3 8-5 60-8
Office machinery 338 16-3 6-7 23-0 15-8 6-5 22-3 15-8 6-5 22-3 15-8 6-5 22-3
Other machinery 339 178-6 35-7 214-3 179-1 35-7 214-8 179-5 35-9 215-4 180-2 360 216-2
Industrial (including process) plant and steelwork 341 1'38-1 16-7 154-8 139-1 17-0 156-1 139-3 17-1 156-4 139-0 17-0 156-1
Ordnance and small arms
Other mechanical engineering not elsewhere

342 17-1 4-5 21-6 17-3 4-3 21-6 17-3 4-3 21-6 17-2 4-3 21-5

specified 349 141-6 32-0 173-6 142-2 32-2 174-4 141'7 32-3 174-1 141-3 32-2 173-5

Instrument engineering VIII 96-0 53 4 149-4 94-8 523 147-1 94-5 52-3 146-8 94-9 52-3 147-3
Photographic and document copying equipment 351 8-9 3-2 12-1 8-8 3-0 11-8 8-8 2-9 11-7 8-8 2-9 11-7
Watches and clocks 352 5-5 6-2 11-7 5-4 6-4 11-8 5-4 6-4 11-8 5-4 6-4 11-8
Surgical instruments and appliances 353 16-2 11-7 27-9 15-6 11-0 26-5 15-4 10-9 26-3 15-6 10-9 26-4
Scientific and industrial instruments and systems 354 65-4 32-3 97-6 65-0 32-0 97-0 64-9 32-1 97-0 65-2 32-1 97-3

Electrical engineering IX 463-1 274-1 737-2 465-7 274-5 740-3 465-2 273-8 738-9 465-2 274'4 739-6
Electrical machinery 361 100-7 33-2 134-0 100-4 33-3 133-7 100-3 33-0 133-3 1004 32-9 133-3
Insulated wires and cables 362 31-7 12-7 44-4 31-3 12-4 43-7 31-1 12-3 43-4 31-1 12-3 43-4
Telegraph and telephone apparatus and equipment 363 42-6 24-4 67-1 41-2 24-3 65-5 41 0 24-6 65-5 40-4 24-9 65-3
Radio and electronic components 
Broadcast receiving and sound reproducing

364 63-2 66-2 129-3 63-5 64-7 128-2 63-5 64-6 128-1 63-4 64-5 127-9

equipment 365 24-7 270 51-7 24-2 26-1 50-3 24-1 25-9 50-1 24-0 25-6 49-6
Electronic computers 366 31-5 11-2 42-6 33-0 12-4 45-4 33-0 12-0 44-9 33-4 12-5 45-9
Radio, radar and electronic capital goods 367 65-7 25-7 91-4 67-4 26-6 94-0 67-5 26-6 94-1 67-4 26-5 93'9
Electric appliances primarily for domestic use 368 41-5 21-2 62-8 41-3 208 62-1 41-3 20-5 61?8 41-4 20-9 62-3
Other electrical goods 369 61-5 52-5 11-40 63-5 54-0 117-5 63-4 54-2 117-5 63-8 54-3 1.18-1
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Employees in employment: Great Britain (continued) THOUSANDS

June 1978*May 1978*April 1978*June 1977*

Total Males Females TotalTotal Males FemalesFemalesTotal MalesFemalesMales

Order 
orMLH 
of SIC

Industry (S‘in,d»'d Industrial
Classification 1968)

Shipbuilding and marine engineering X

XI 
^//'heeled tractor manufacturing 380

Motor vehicle manufacturing 381
Motor cycle, tricycle and pedal cycle manufacturing 382 
Aerospace equipment manufacturing and repairing 383 
Locomotives and railway track equipment 384
Railway carriages and wagons and trams 385

Metal goods not elsewhere specified XII
Engineers’ small tools and gauges 390
Hand tools and implements 391
Cutlery, spoons, forks and plated tableware etc. 392
Bolts, nuts, screws, rivets, etc. 393
Wireand wire manufacturers 394
Cans and metal boxes 395
Jewellery and precious metals 396
Metal industries not elsewhere specified 399

Production of man-made fibres
Spinning and doubling on the cotton and flax 

systems
Weaving of cotton, linen and man-made fibres
Woollen and worsted
Jute
Rope, twine and net
Hosiery and other knitted goods
Lace
Carpets
Narrow fabrics (not more than 30 cm wide)
Made-up textiles
Textile finishing
Other textile industries

XIII
411

412
413
414
415
416
417
418
419
421
422
423
429

Leather, leather goods and fur XI V
Leather (tanning and dressing) and fellmongery 431
Leather goods 432
Fur 433

Clothing and footwear XV
Weatherproof outerwear 441
Men’s and boys’ tailored outerwear 442
Women’s and girls’ tailored outerwear 443
Overalls and men’s shirts, underwear etc. 444
Dresses, lingerie, infants’ wear, etc. 445
Hats,capsand millinery 446
Dress industries not elsewhere specified 449
Footwear 450

Bricks, pottery, glass, cement, etc. XVI
Bricks, fireclay and refractory goods 461
Pottery 462
Glass 463
Cement 464
Abrasivesand building materials etc. not elsewhere 

specified 469

Timber, furniture, etc.
Timber
Furniture and upholstery
Bedding, etc.
Shop and office fitting
Wooden containers and baskets
Miscellaneous wood and cork manufactures

XVII
471
472
473
474
475
479

Paper, printing and publishing XVIII
Paper and board 481
Packaging products of paper, board and asssociated 

materials 482
Manufactured stationery 483
Manufactures of paper and board not elsewhere 

specified 484
Printing and publishing of newspapers 485
Printing and publishing of periodicals 486
Other printing, publishing, bookbinding, 

engraving, etc. 489

Other manufacturing industries XIX
Rubber 491
Linoleum, plastics floor-covering, leather cloth, etc. 492
Brushes and brooms 493
Toys, games, children’s carriages and sports

equipment 494
Miscellaneous stationers’ goods 495
Plastic products not elsewhere specified 496
Miscellaneous manufacturing industries 499

162-2 13-0 175-1 161-3 13-0 174-2 161-7 13-2 174-9 161-3 13-2 174-5

666-4 92 1 758-5 672-5 92-9 765-4 671-9 93-0 764-9 671-3 93-0 764-3
33-0 2-6 35-6 32-9 2-6 35-5 32-4 2-6 35-0 32-0 2-6 34-6

417-8 57-6 475-4 423-8 58-0 481-8 423-7 58-1 481-8 423-8 580 481-8
10-3 3-0 13-3 10-1 3-4 13-5 10-2 3-4 13-6 10-3 3-4 13-7

164-8 26-5 191-3 164-3 26-7 191-0 164-7 26-6 191-3 164-2 26-7 1910
16-9 1-1 18-0 17-0 10 18-0 16-9 10 17-9 16-9 10 17-9
23-7 1-2 24-9 24-3 1-2 25-5 240 1-2 25-2 24-1 1-2 25-3

382-9 151-2 534-1 385-5 150-6 536-1 385-3 150-6 535-9 386-1 150-3 536-5
48-3 12-2 60-5 48-6 12-5 61-1 48-5 12-4 60-8 48-2 12-4 60-6
12-7 6-4 19-2 13-2 6-2 19-4 13-1 6-2 19-3 13-1 60 19-1
7-6 5-0 12-6 7-8 5-0 12-9 7-8 5-0 12-8 7-9 5-1 130

24-4 100 34-3 24-2 100 34-2 24-0 10-0 34-0 24-0 9-8 33-8
29-9 7-9 37-7 28-8 7-7 36-6 28-6 7-6 36-3 28-6 7-7 36-2
17-5 13-4 30-9 17-8 13-2 31-0 17-8 13-2 310 17-9 13-1 31-0
14-0 8-1 22-0 14-4 7-9 22-3 14-3 8-0 22-3 14-2 8-0 22-2

228-7 88-3 316-9 230-6 88-1 318-8 231-1 88-2 319-3 232-3 88-2 320-5

264-0 220-4 484-4 2541 210-6 464 7 253-4 209-3 462-7 253-9 210-3 464-2
27-9 4-7 32-6 26-3 4-2 30-5 26-4 4-2 30-5 26-4 4-2 30-5

29-0 22-1 51-0 26-8 20-4 47-2 26-8 20-2 47-0 26-7 20-2 46-9
23-6 15-9 39-5 22-4 14-9 37-4 22-3 14-9 37-2 22-3 15-0 37-2
46-1 36-2 82-2 44-3 350 79-3 44-1 34-7 78-8 44-5 35-0 79-5
5-3 2-7 8-0 5-4 2-7 8-1 5-4 2-8 8-1 5-4 2-8 8'2
2-6 3-0 5’6 2-6 2-7 5-3 2-6 2-6 5-2 2-6 2-7 5-2

39-0 80-1 119-1 38-1 770 115-1 38-0 76-2 114-2 37-8 76-8 114-6
2-4 2-7 5-4 2-4 2-8 5-2 2-3 2’8 5-2 2-5 2-8 5-2

22-9 11-8 34-7 21-3 11-3 32-6 21-4 11-3 32-7 21-3 11-2 32-5
6-0 7-1 13-1 6-0 7-2 13-2 6-0 7-1 13-1 5’9 7-1 13-0
8-2 14 3 22-5 8-1 130 21-1 8-0 13-1 21-1 8-1 13-3 21-4

32-8 14-0 468 320 13-4 45-4 31-9 13-5 45-4 32-3 13-5 45-8
18-4 5-8 24-2 18-4 5-8 24-2 18-3 5-8 24-1 18-2 5-8 240

23-1 17-6 40-7 229 17-8 40-7 22-8 17-6 40-4 22-4 17-4 39-8
14-6 4-2 18-8 14-4 4-1 18-5 14-2 4-1 18-3 13-9 4-0 17-9
6-2 11-5 17-7 6-4 120 18-3 6-4 11-8 18-2 6-3 11-7 18-0
2-3 1-8 4-1 2-2 1-7 3-9 2-2 1-7 3-9 2-2 1-7 3-9

88-6 283-2 371-9 87-7 276-6 364-3 87-6 276-1 363-6 87-6 276-9 364-6
3-5 14-7 18-2 3-7 14-4 18-1 3-7 14-3 18-0 3-7 14-4 18-1

16-3 56-3 72-5 15-2 54-9 70-0 15-1 54-7 69-8 15-1 55-0 70-1
10-7 30-0 40-7 10-2 27-9 38-1 10-4 28-4 38-7 10-3 28-7 390

5-5 31-8 37-3 5-6 31-2 36-8 5-7 31-2 36-9 5-6 31-4 37-1
12-9 79-6 92-4 13-2 78-8 92-0 13-1 78-6 91-7 13-2 78-1 91-3

1-3 3-5 4-8 1-4 3-5 4-9 1-4 3-4 4-8 1-4 3-4 4-8
5-8 25-3 31-1 5-9 23-8 29-7 5-8 23-5 29-3 5-8 23-6 29-4

32-7 42-2 74-8 32-4 42-2 74-6 32-4 420 74-4 32-6 42-2 74-8

200-4 62-0 262-4 198-8 62-5 261-2 199-4 62-5 261-9 200-1 62-6 262-7
37-0 4-2 41-2 35-1 4-1 39-2 35-2 4-2 39-5 35-6 4-3 39-8
30-6 29-7 60-3 31 0 29-9 610 31-2 300 61-2 31-3 30-0 61’3
52-5 16-0 68-5 52-7 15-8 68-5 52-7 15-8 68-5 530 15-7 68-7
12-0 1-1 13-1 12-2 1-1 13-3 12-2 1-1 13-3 12-2 11 13-3

68-2 110 79-3 67-8 11-5 79-2 68-1 11-4 79-5 68-1 11-4 79-5

208-2 49-5 257-7 207-6 50-1 257-7 207-3 49-9 257-2 209-2 49-7 258-9
75-5 11-6 87-0 75-3 11-8 87-1 75-3 11-8 87-1 76-4 12-0 88-4
72-1 16-6 88-8 72-8 17-1 89-9 72-3 170 89-3 72-6 16-9 89-5
10-3 9-4 19-7 9-9 9-2 19-1 9-8 9-3 19-1 9-8 9-2 190
23-8 4-0 27-8 23-2 4-3 27-5 23-5 4-2 27-7 23-8 4-2 280
11-9 3-6 15-5 11-6 3-4 150 11-7 3-3 15-0 11-6 3-3 150
14-7 4-2 18-9 14-9 4-3 19-1 14-8 4-2 19-0 14’9 4-1 19-0

363-8 172-4 536-2 362-8 173'5 536-3 362-5 173-4 535-9 362-3 174-2 536-5
52-5 10-8 63-4 51-8 10-4 62-2 51-8 10-5 62-3 520 10-6 62’5

51-4 30-2 81-6 50-7 28-9 79-6 50-8 28-9 79-8 50-6 28-9 79-5
19-7 15-8 35-6 19-8 16-1 35-9 19-8 160 35-8 19-8 15-8 35-7

14-9 9-4 24-4 14-9 9-6 24-5 14-9 9-6 24-5 14-9 9-7 24-6
59-5 16-9 76-5 59-2 17-3 76-5 59-2 17-1 76-3 59-1 17-3 76-4
41-1 18-9 60-1 41-2 19-9 61-1 41-1 20-0 61-1 41-1 20-4 61-5

124-6 70-2 194-7 125-1 71-4 196-5 1250 71-1 196-1 124-8 71-5 196-3

211-6 120-8 332-3 209-1 116-9 325-9 208-3 116-9 325-3 209 0 118-8 327-8
86-6 25'2 111-8 85-5 24'4 109-9 85-2 24-6 109-8 84-9 24-6 109-5
11-5 2-7 14-2 11-3 2-6 14-0 11-3 2-6 13-9 11-2 2-6 13-9
4-2 4-8 8-9 40 4-6 8-6 40 4-7 8-7 40 4-8 8-8

181 26-1 44-1 17-2 24-1 41-2 17-1 24-0 41-1 17-5 24-8 42-3
4-1 4-3 8-5 4-1 4-1 8-2 4-1 4-1 8-2 4-1 4-1 8-2

74-5 45-5 1260 750 45-5 120-5 74-8 45-5 120-3 75-1 46-1 121'2
12-6 12-2 24-7 11-9 11’6 23-4 11-8 11-4 23-3 12-1 11-8 23’8

Construction 500 1,126-1 101-9 1,228-0 1,110’4 101-9 1,212-3 1,114’4 101-9 1,216-3 1,118-4 101-9 1,220-3

®lectricity and water XXI 272-8 66-7 339-5 271-3 67-5 338-7 271-6 67-6 339-1 271-6 67-6 339-1
Gas 601 75-2 26-0 101-2 75-3 26-1 101-4 75-5 26-1 101-6 75-5 26-1 101-6
Electricity 602 1430 33-2 176-2 141-6 33-4 175-0 141-7 33-5 175-2 141-7 33-5 175-2
Water 603 54-6 7-5 62-1 54-4 8-0 62-3 54-4 80 62-3 54-4 8’0 62-3

Motes: Although the estimates are given in hundreds, this does not imply that they are reliable to that degree of precision. They are shown in this way in order to give as much infor­
mation as is available about the extent of the change from one month to the next.
* Estimates in these columns are subject to revision when the resultsof the June 1977 census of employment.are available.
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Overtime and short-time in manufacturing industries
In the week ended June 10, 1978 it is estimated that the 

total number of operatives working overtime in manufacturing 
industries was 1,777,900, or about 34-3 percent of all operatives, 
each working 8-5 hours on average.

In the same week, the estimated number on short-time was 
36,400 or 0-7 per cent of all operatives, each losing 12-3 hours on 
average.

The estimates are based on returns from a sample of employers. 
They are analysed by industry and by region, in the table below.

Overtime and short-time worked by operatives in 
June 10,1978

All figures relate to operatives, that is they exclude administrative 
technical and clerical workers. Hours of overtime refer to hours 
of overtime actually worked in excess of normal hours. The 
information about short-time relates to that arranged by the 
employer and does not include that lost because of sickness 
holidays of absenteeism. Operatives stood off by an employer 
for a whole week are assumed to have been on short-time for 
40 hours each.

manufacturing industries—Great Britain: week ended

Industry OPERATIVES WORKING OPERATIVES ON SHORT-TIME
OVERTIME

Number 
of 
opera­
tives 
(000’s)

Per­
centage 
of all 
opera­
tives 
(per 
cent)

Hours of overtime 
worked

Stood off for 
whole week

Working part of a week Total

Total 
(000’s)

Average 
per 
opera­
tive 
working 
overtime

Number 
of 
opera­
tives 
(000’s)

Total 
number 
of hours 
lost 
(000’s)

Number 
of 
opera­
tives 
(000’s)

Hours lost Number 
of 
opera­
tives 
(000’s)

Per­
centage 
of all 
opera­
tives 
(per 
cent)

Hours lost

Total 
(000’s)

Average 
per 
opera­
tive 
working 
part of 
the week

Total 
(000’s)

Average 
per 
opera­
tive on 
short- 
time

Great Britain analysis by industry 
(Standard Industrial Classification 1968)

Food, drink and tobacco 195-4 37-0 1,972-5 10 1 0 6 25-4 1-6 0-7 0-1 25-4 38-4Food industries (211-229) 145-7 350 1,488-8 10-2 0-6 25-3 __ __ 1-0 0-6 0-2 25-3 39-5Drink industries (231-239) 44-5 50-2 451-3 10-1 __ __ __ 1-9 1-8Tobacco (240) 5-2 22-7 32-4 6-3 — — — — — — —

Coal and petroleum products 9-2 37-4 100-1 10 9 — — — — — — — — —

Chemical and allied industries 87-2 33 4 865-8 9-9 __
General chemicals (271) 29-1 34-7 313-7 10-8 — — — — — — — — —

Metal manufacture 134-7 390 1,231-4 9-1 0-3 13-9 5-7 56-4 9-8 6-1 1-8 70-3 11-6
Iron and steel (general) (311) 48-7 29-9 445-0 9-1 __ 1-9 2-1 20-9 10-0 2-1 1-3 22-8 10-7
Other iron and steel (312-313) 49-4 50-5 455-5 9-2 0-3 11-4 3-3 32-4 10-0 3:5 3-6 43-8 12-4
Non-ferrous metals (321-323) 36-6 43-4 331-0 9-0 — 0-6 0-4 3-1 8-0 0-4 0-5 3-8 9-3

Mechanical engineering 276-5 45-2 2,198-1 80 06 25 5 2-4 42-1 17-8 3-0 0-5 67:6 22-5

Instrument engineering 31-5 34-3 221-2 7-0 0 3 12-9 — 0-4 10-8 0-4 0-4 13-3 37-3

Electrical engineering 147-0 307 1,155-1 7-9 __ 1-2 0-9 6-7 7-5 0-9 0-2 7-9 8-5
Electrical machinery (361) 32-6 37-1 243-9 7-5 — 1-2 0-3 1-3 5-1 0-3 0-3 2-5 8-7

Shipbuilding and marine engineering 53-3 39-4 522-1 9-8 — 0-7 — — — — — 0:7 400

Vehicles 194-7 35 4 1,393-5 7-2 0-3 11-7 8-2 70:6 8-6 8-5 1-5 82-3 9-7
Motor vehicle manufacturing (381) 144-7 38-2 1,014-9 7-0 0-3 11-6 3-7 34-8 9-3 4-0 1-1 46-4 11-5
Aerospace equipment manufacturing and 

repairing (383) 24-7 250 180-1 7-3 — — — — —

Metal goods not elsewhere specified 158-7 38 5 1,234-9 7-8 0-1 3 3 29 29-2 10-0 3-0 0:7 32-5 10-8

Textiles 94-7 25 0 809-4 8-6 0-5 190 4-7 41-4 8-8 5-2 1-4 60-4 11-7
Production of man-made fibres (411) 9-8 42-3 101-1 10-4 _ — _ __ __ —
Spinning and weaving of cotton, flax, linen 

and man-made fibres (412-413) 15-9 21-9 132-9 8-3 0-5 6-1 130 0-5 0-6 6-1 13-0
Woollen and worsted (414) 22-7 33-8 217-4 9-6 —— 0-4 0-7 6-6 8-8 0-8 1-1 7-0 9-2
Hosiery and other knitted goods (417) 9-5 9-9 63-4 6-7 0-1 5-8 2-8 21-5 7-6 3-0 3-1 273 9-2

Leather, leather goods and fur 6-3 19-2 469 7-5 i — — 0-5 5-8 11-5 0-5 1-5 5-8 11-5

Clothing and footwear 25-7 82 133-1 5 2 0-1 3-1 4-2 26-8 6-3 4-3 1-4 29-9 6-9
Clothing industries (441-449) 17-5 7-0 96-7 5-5 0-1 3-1 1-0 8-9 8-7 1-1 0-4 11-9 10-9
Footwear (450) 8-2 13-0 36-4 4-4 — — 3-2 17-9 5-6 3-2 5-1 17-9 5-6

Bricks, pottery, glass, cement, etc 79-8 38-8 794-0 10-0 02 7-5 0-2 2-0 9-2 0-4 0-2 »s 23-4

Timber, furniture, etc 73-6 37-1 544-2 7-4 — 0-5 10 149 152 10 0-5 15:4 155

Paper, printing and publishing 135-3 36-9 1,224-3 9-1 0-1 2-4 0-7 5-7 8 1 0-8 0:2 8-2 10-6
Paper and paper manufactures (481-484) 53-5 34-3 530-3 9-9 0-1 2-4 0-7 5-7 8-1 0-8 0-5 8-2 10:4
Printing and publishing (485-489) 81-7 38-8 694-1 8-5 — — — — 12-0 — 12-0

Other manufacturing industries 74-4 29 6 657-7 8-8 — 0-7 1-7 16-3 9-7 1-7 0-7 17-0 10-0
Rubber (491) 24-4 29-5 212-2 8-7 — — 1-4 10-8 7-9 1-4 1-7 10:8 7-8

Total, all manufacturing industries 1,777-9 34 3 15,104-5 85 3-2 127-8 33 2 3184 96 36-4 0-7 444-2 12*

Analysis by region 
South East and East Anglia 524-1 38 3 4,507-7 8-6 0-1 4-8 2-8 23:5 8-4 29 0-2 28-3 »-7
South West 109-6 36 6 926-6 85 0-4 15-2 1-1 6-7 60 1:5 0-5 220 14’5
West Midlands 231-5 30-9 1,842-3 80 0-7 279 140 145-3 10-4 14-7 20 173-1 11-8
East Midlands 144-5 32-2 1,190-2 8-2 —— 0-4 62 456 7-3 6-2 1-4 45-9 7-4
Yorkshire and Humberside 185-2 34-1 1,606-6 87 10 38-1 2-8 25-6 9-2 3-7 0:7 63-7 17-0
North West 253-4 33-9 2,167-9 8-6 0-1 3-2 1-9 23-1 12-2 2-0 0-3 24-3 13-3
North 102-1 30-8 896-1 8-8 07 27 6 1-0 14-4 14-2 1-7 0-5 420 24-6
Wales 61 0 26 3 523-6 8-7 0-1 4-4 10 66 6-9 1-1 0-5 10-9 10-2
Scotland 166-5 35-8 1,434-5 86 02 6-2 2-4 27-4 11-4 2-6 0$ 33-» 13-2

Notes: Figures in brackets after the industrial headings show the Standard Industrial Classification minimum list numbers of the industries included.
Although the estimates are given in hundreds, this does not imply that they are reliable to that degree of precision. They are shown in this way in order to give as 
mation as is available about the extent of the change from month to month.
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Unemployment on July 6, 1978

The number unemployed, excluding school leavers, in Great 
Britain on July 6, 1978, was 1,280,787, 38,565 more than on 
June 8, 1978- The seasonally adjusted figure was 1,310,000 (5-6 
per cent of employees). This figure rose by 5,300 between the 
June and July counits, and fell by an average of 5,500 per month 
between April and July.

Between June and July the number unemployed rose by 
131 084. This change included a rise of 92,519 school leavers.
The proportion of the number unemployed, who on July 6,1978 
had been registered for lip to four weeks was 24-2 per cent. The 
corresponding proportion for June was 20-1 per cent.

Regional analysis of unemployment: July 6,1978

* Numbers unemployed expressed as a percentage of the estimated total number of employees (employed and unemployed) at mid-1976.
T Included in females

Unemployed, excluding school leavers 
Actual 295.981 144,736 32,250 94,020 120,012 75,251 112,429 196,071 107,697 82,105 164,971 1,280,787 61,708 1,342,495

Seasonally adjusted 
Number 304,000 148,500 34,200 99,600 126,300 76,500 115,600 197,500 109,300 84,800 168,200 1,310,000 61,400 1,371,400 

5-7Percentage rates* 40 38 4-9 6-2 5-2 4-9 5-5 70 80 7-9 7-6 5'6 1T2

School-leavers (included in 
Males

unemployed)
21,133 7,978 2,561 8,256 14,450 7,138 12,961 21,113 13,110 8,298 15,171 124,191 6,236 130,427

Females 17,21.1 5,753 2,318 6,674 1.3,812 6,167 11,984 17,972 11,912 7,695 11,764 107,509 5,380 112,889

Unemployed 
Total 334,325 158,467 37,129 1108,950 148,274 88,556 137,374 235,156 132,719 98,098 191,906 1,512,487 73,324 1,585,811
Males 240,323 118,632 26,149 76,406 99,013 60,755 93,883 161,247 89,095 65,989 125,925 1,038,785 48,513 1,087,298
Females 94,002 39,835 10,980 32,544 49,261 27,801 43,491 73,909 43,624 32,109 65,981 473,702 24,811 498,513
Married femalesf 26,593 10,819 3,632 10,361 13,758 8,963 13,060 23,103 15,366 11,851 28,573 155,260 10,089 165,349

Percentage rates*
Total 4-4 4 1 5-3 6-8 6-4 5-6 6:6 8-3 9-8 9-1 8-7 6-5 13-4 6-6
Males 5-4 51 6-1 7-9 7-0 6-4 7-3 9-5 10 5 9-8 9-6 7-4 14-8 7'6
Females 3-1 26 40 5-1 5-5 4-5 5-4 6-5 8-5 80 7-3 5-1 11-4 5-3

Length of time on register
UP to 4 weeks 89,488 40,134 9,275 24,510 43,450 21,643 36,501 52,088 28,715 25,663 34,910 366,243 16,556 382,799 

1,203,012over 4 weeks 244,837 118,333 27,854 84,440 1104,824 66,913 100,873 183,068 104,004 72,435 156,996 1,146,244 56,768

students (excluded from unemployed)
Nales 13.288 4.666 1,475 4,194 6,656 4,154 6,582 10,305 4,588 5,034 7,565 63,841 3,544 67,385

50,125Females 9,010 2,762 1,200 3,072 4,881 3,039 5,163 7,417 3,552 4,238 5,167 46,739 3,386
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Area statistics of unemployment
The following table shows the numbers unemployed in the assisted areas, certain local areas and counties, together with their nerce 

age rates of unemployment. The composition of the assisted areas changed from April 14,1977. A full description of the assisted ar 
as they were prior to April 14 is given on page 1021 of the November 1974 issue of the Gazette and an article on page 578 of 
June 1977 issue of Employment Gazette describes the changes which took effect on April 14. The unemployment rates take acco t 
of the review of travel-to-work areas announced on pages 815 to 816 of the July 1978 issue of Employment Gazette.

Unemployment in development areas, special development areas, intermediate areas, counties and certain 
local areas at July 6,1978

Males Females Total Percentage 
rate

DEVELOPMENT AREAS 
AND SPECIAL 
DEVELOPMENT AREASf

South Western DA 11,640 4,039 15,679 94

Hull and Grimsby DA 16,754 6,567 23,321 90

Whitby and Scarborough DA 1,373 344 1,717 5'6

Merseyside SDA 65,284 29,823 95,107 12 6

Northern DA 89,095 43,624 132,719 98

North East SDA 61,736 28,587 90,323 10 5

West Cumberland SDA 2,979 2,121 5,100 8-6
Welsh DA 57,392 27,783 85,175 92

North West Wales SDA 4,114 1,671 5,785 10-9

South Wales SDA 14,956 8,782 23,738 10-3

Scottish DA 122,812 64,609 187,421 90

Dundee and Arbroath SDA 6,398 3,501 9,899 9-3
Girvan SDA 351 134 485 11-5

Glenrothes SDA 844 742 1,5861

Leven and Methil SDA 1,087 581 1,668J
85

Livingston SDA 883 731 1,614 10 2
West Central Scotland SDA 68,333 34,522 102,855 10-5

Total all Development Areas 364,350 176,789 541,139 97

Of which, Special
Development Areas 226,965 111,195 338,160 11-0

Northern Ireland 48,513 24,811 73,324 13-4

INTERMEDIATE AREAS!

South Western 7,709 4,034 11,743 9 3

Oswestry 681 280 961 7-2

High Peak 1,052 546 1,598 40

North Lincolnshire 1,916 789 2,705 6-9

North Midlands 7,527 3,341 10,868 5-8

Yorks and Humberside 75,756 36,580 112,336 6-3

North West 95,963 44,086 140,049 6 7

North Wales 2,661 912 3,573 9-1

South East Wales 5,936 3,414 9,350 87

Aberdeen 3,113 1,372 4,485 3 6

Total all intermediate areas 202,314 95,354 297,668 6-6

LOCAL AREAS (by region) 
South East

♦Aidershot 2,204 1,089 3,293 4-0
Aylesbury 856 557 1,413 3-3
Basingstoke 1,427 699 2,126 4-6

♦Bedford 2,086 1,277 3,363 4-1
♦Braintree 1,022 681 1,703 4-8
♦Brighton 6,805 2,139 8,944 6-6
♦Canterbury 1,816 698 2,514 6-4♦Chatham 5,829 3,081 8,910 7-6
♦Chelmsford 1,822 939 2,761 4-1
♦Chichester 1,678 646 2,324 4-9
Colchester 2,070 1,156 3,226 5-6♦Crawley 2,918 1,220 4,138 2-6

♦Eastbourne 1,350 327 1,677 4-1
♦Guildford 1,836 702 2,538 2-7♦Harlow 2,182 1,179 3,361 4-6♦Hastings 2,232 763 2,995 6-9♦Hertford 600 272 872 2-3♦High Wycombe 1,522 756 2,278 2-5♦Hitchin 1,288 678 1,966 3-7♦Luton 4,658 2,821 7,479 5-7
Maidstone 2,192 954 3,146 4-0♦Newport (loW) 1,693 597 2,290 5-6

♦Oxford 
♦Portsmouth 
♦Ramsgate 
♦Reading 
♦Slough 
♦Southampton 
♦Southend-on-Sea 
♦St Albans 
Stevenage

♦Tunbridge Wells 
♦Watford 
♦Worthing

East Anglia 
Cambridge 
Great Yarmouth

♦Ipswich 
Lowestoft

♦Norwich 
Peterborough

South West
Bath 

♦Bournemouth 
♦Bristol 
♦Cheltenham 
♦Chippenham 
♦Exeter
Gloucester 

♦Plymouth 
♦Salisbury 
Swindon 
Taunton

♦Torbay 
♦Trowbridge 
♦Yeovil

West Midlands 
♦Birmingham

Bu rton-u pon-T ren t 
♦Coventry 
♦Dudley/Sandwell 
Hereford 

♦Kidderminster 
Leamington 

♦Oakengaces 
Redditch 
Rugby 
Shrewsbury 

♦Stafford 
*Stoke-on-T rent 
♦Walsall 
♦Wolverhampton 
♦Worcester

East Midlands 
♦Chesterfield 
♦Coalville
Corby 

♦Derby 
Kettering 

♦Leicester
Lincoln 
Loughborough 
Mansfield 

♦Northampton 
♦Nottingham 
Sutton-in-Ashfield

Yorkshire and Humberside 
♦Barnsley 
♦Bradford 
♦Castleford 
♦Dewsbury 
♦Doncaster
Grimsby 

♦Halifax
Harrogate 
Huddersfield 

♦Hull
Keighley 

♦Leeds 
♦Mexborough 
Rotherham 

♦Scunthorpe 
♦Sheffield 
♦Wakefield 
York

North West
♦Accrington 
*Ashton-under-Lyne 
♦Birkenhead 
♦Blackburn

Males Females Total Percentage 
rate

5,602 3,304 8,906 5-0
9,328 4,279 13,607 6-8
1,958 708 2,666 7-7
4,467 1,757 6,224 3-7
2,389 931 3,320 2-8
7,156 3,204 10,360 4-8

10,260 4,160 14,420 7-4
1,745 802 2,547 2-8
1,201 654 1,855 4-8
2,103 855 2,958 3-6
2,816 1,075 3,891 3-2
1,844 572 2,416 4-1

1,782 837 2,619 3-1
1,468 410 1,878 5-1
3,479 1,431 4,910 4-5
1,344 525 1,869 6-6
4,788 1,899 6,687 5-3
2,618 1,342 3,960 5-8

2,244 954 3,198 6-9
5,481 1,670 7,151 5-2

15,439 5,710 21,149 6-6
2,334 958 3,292 4-6
1,058 615 1,673 60
3,290 1,327 4,617 6-3
2,444 1,317 3,761 5-7
7,483 3,952 11,435 9-3
1,496 904 2,400 6-2
3,914 2,247 6,161 7-8
1,531 611 2,142 5-2
4,002 1,325 5,327 7-7

667 385 1,052 4-1
1,421 872 2,293 5-7

33,946 14,798 48,744 7-0
1,261 723 1,984 5-4

11,015 6,877 17,892 7-3
10,274 4,961 15,235 5-2
1,475 729 2,204 6-1
1,694 890 2,584 6-5
1,709 929 2,638 5-3
3,277 2,024 5,301 9-3
1,327 774 2,101 6-2
1,304 886 2,190 7-1
1,575 692 2,267 5-4
1,371 821 2,192 3-9
6,841 2,922 9,763 4-8
8,023 4,488 12,511 7-1
7,129 3,890 11,019 7-6
2,885 1,179 4,064 5-7

3,567 1,714 5,281 6-5
1,332 489 1,821 3-9
1,844 1,056 2,900 9-4
4,918 2,560 7,478 5-1
1,027 429 1,456 4-9
8,902 3,999 12,901 5-5
2,883 1,738 4,621 7-3
1,120 662 1,782 40
2,708 1,152 3,860 6-3
3,109 1,127 4,236 4-0

15,102 5,535 20,637 6'1
1,104 365 1,469 4-2

4,207 1,951 6,158 7-6
8,884 3,420 12,304 7-3
3,001 1,407 4,408 7*1
2,875 1,080 3,955 6‘0
5,660 3,538 9,198 8-3
4,206 1,652 5,858 7-7
2,664 1,160 3,824 4-8
1,107 535 1,642 4-8
2,617 1,701 4,318 4-8

12,548 4,915 17,463 9-6
1,169 556 1,725 5-8

14,368 5,962 20,330 5-9
2,144 1,270 3,414 11 *3
3,663 1,809 5,472 9-0
2,596 1,766 4,362 6'8

10,916 5,088 16,004 5-5
3,015 1,355 4,370 5-9
2,514 1,360 3,874

1,186 603 1,789 6-1
3,828 1,748 5,576

12,566 6,559 19,125 122
3,499 1,750 5,249

ii omoloyment in development areas, special development areas, intermediate areas, counties and certain 
loS areas at July 6,1978 (continued)________________________________________________________________ ____________________

-Males Females Total Percentage Males Females Total Percentage
rate rate

578 
2,029 
3,490 
2,579

4,321 
1,622 
4,614 
3,695 

16,358 
2,143 

14,911 
14,973 
12,744 

1,518 
1,461

2,365 
13,760 
2,644 
1,758 
1,156 
4,503
2.980 
4,270
3.981 
2,719 
5,508 
3,658

:ontinued
4,942 
5,319 
1,698 
2,256 
2,617 
1,923 
2,499 
2,009 

44,836 
35,374
1,102 
1,599 
3,720 
5,928 
2,564 
1,997 
4,017 
3,136 
3,865 
4,427

[3cAL AREAS (by region)- 
♦Blackpool 
♦Bolton 
♦Burnley 
♦Bury 
^Chester 
♦Crewe 
♦Lancaster 
♦Leigh 
♦Liverpool 
♦Manchester 
♦Nelson 
♦Northwich 
♦Oldham 
♦Preston 
♦Rochdale
Southport 
St. Helens 

♦Warrington 
♦Widnes 
♦Wigan

North
♦Alnwick 
Carlisle

♦Central Durham
♦Consett
♦Darlington and S/West 

Durham
♦Furness 
Hartlepool

♦Morpeth
♦North Tyneside 
♦Peterlee
♦South Tyneside 
♦Teesside 
♦Wearside 
♦Whitehaven 
♦Workington

Wales
♦Bargoed 
♦Cardiff 
♦Ebbw Vale 
♦Llanelli 
♦Neath 
♦Newport 
♦Pontypool 
♦Pontypridd 
♦Port Talbot 
♦Shotton 
♦Swansea 
♦Wrexham

Scotland 
♦Aberdeen 
♦Ayr 
♦Bathgate 
♦Dumbarton 
♦Dumfries
Dundee 

♦Dunfermline 
♦Edinburgh 
♦Falkirk 
♦Glasgow 
♦Greenock 
♦Irvine 
♦Kilmarnock 
♦Kirkcaldy 
♦North Lanarkshire 
♦Paisley 
♦Perth 
♦Stirling

Northern Ireland 
Armagh 

{Ballymena 
{Belfast 
{Coleraine
Cookstown 

{Craigavon 
{Downpatrick
Dungannon 
Enniskillen 

{Londonderry
Newry 
Omagh 
Strabane

3,113 
3,000
2,771

1,466 
5,834 
2,670 

12,846
2,848 

40,733 
3,811 
3,723
2,269
3,311 

11,231
4,626 
1,255 
2,207

1,226 
3,569 

21,051 
2,378 

844
3,074
1,527
1,632
1,684
5,324 
3,050 
1,151 
2,003

2,078 7,020 6-5
2,228 7,547 6-8

949 2,647 5-3
1,090 3,346 5-3
1,555 4,172 7-8
1,305 3,228 5-1
1,070 3,569 7-6
1,202 3,211 7-4

18,415 63,251 13-1
12,726 48,100 6-8

584 1,686 6-5
888 2,487 6-2

1,520 5,240 5-3
3,523 9,451 6-5
1,029 3,593 6-9
1,037 3,034 9-2
2,328 6,345 10-4
2,171 5,307 6-8
2,521 6,386 11-7
2,735 7,162 9-6

419 997 9-3
1,106 3,135 6-2
2,011 5,501 8-3
1,318 3,897 12-4

2,458 6,779 8-4
1,512 3,134 6-9
1,862 6,476 14-4
1,814 5,509 9-1
6,790 23,148 8-5
1,248 3,391 12-8
6,512 21,423 12-0
7,015 21,988 9-7
6,448 19,192 13-5
1,002 2,520 8-6
1,119 2,580 8-5

1,174 3,539 13-2
4,146 17,906 9-0
1,476 4,120 13-5
1,390 3,148 8-7

827 1,983 7-6
2,735 7,238 8-2
1,714 4,694 9-4
2,397 6,667 9-9
2,597 6,578 8-2
2,016 4,735 9-7
2,556 8,064 7-5
1,935 5,593 13-6

1,372 4,485 3-6
1,707 4,707 10-3
2,141 4,912 10-2
1,255 3,482 11-6

816 2,282 6-9
3,056 8,890 9-2
1,926 4,596 9-2
5,315 18,161 6-4
2,094 4,942 7-4

16,948 57,681 9-7
2,139 5,950 11-7
1,991 5,714 14-3
1,283 3,552 9-9
2,252 5,563 8-5
7,841 19,072 13-1
2,787 7,413 80

644 1,899 5-0
1,403 3,610 7-7

746 1,972 16-5
2,027 5,596 12-5

11,082 32,133 10-7
1,090 3,468 14-3

538 1,382 25-3
1,841 4,915 11-9
1,011 2,538 16-2

784 2,416 23-8
972 2,656 17-6

2,044 7,368 18-7
1,280 4,330 26-1

825 1,976 16-7
571 2,574 29-7

COUNTIES (by region)§
South East

Bedfordshire 6,534 4,025 10,559 5-1
Berkshire 7,788 3,195 10,983 3-5
Buckinghamshire 4,208 2,472 6,680 3-7
East Sussex 10,203 3,240 13,443 6-2
Essex 20,031 8,972 29,003 6-0
Greater London (GLC area) 118,632 39,835 158,467 4-1
Hampshire 20,901 9,495 30,396 5-3
Hertfordshire 9,411 4,157 13,568 3-2
Isle of Wight 1,693 597 2,290 5-6
Kent 21,282 9,411 30,693 6-0
Oxfordshire 6,607 3,889 10,496 5-1
Surrey 7,064 2,523 9,587 2-7
West Sussex 5,969 2,191 8,160 3-3

East Anglia
Cambridgeshire 7,067 3,393 10,460 4-8
Norfolk 11,156 4,327 15,483 6-0
Suffolk 7,926 3,260 11,186 5-0

South West
Avon 19,710 7,580 27,290 6-8
Cornwall 9,878 3,475 13,353 9-9
Devon 18,690 7,919 26,609 80
Dorset 7,675 2,637 10,312 5-4
Gloucestershire 7,036 3,594 10,630 5-3
Somerset 5,725 2,836 8,561 5-7
Wiltshire 7,692 4,503 12,195 6-4

West Midlands
West Midlands Metropolitan 62,949 30,251 93,200 6-8
Hereford and Worcester 9,061 4,367 13,428 6-0
Salop 6,501 3,424 9,925 7-6
Staffordshire 14,377 7,385 21,762 4-7
Warwickshire)! 6,125 3,834 9,959

East Midlands
Derbyshire 14,030 6,625 20,655 5-4
Leicestershire 12,395 5,858 18,253 5-1
Lincolnshire 8,526 4,727 13,253 6-8
Northamptonshire 7,046 3,094 10,140 4-9
Nottinghamshire 18,758 7,497 26,255 6-0

Yorkshire and Humberside
South Yorkshire Metropolitan 27,092 13,920 41,012 7-0
West Yorkshire Metropolitan 38,824 16,756 55,580 6-1
Humberside 20,687 9,077 29,764 8-5
North Yorkshire 7,280 3,738 11,018 4-8

North West
Greater Manchester

Metropolitan 57,898 23,387 81,285 6-7
Merseyside Metropolitan 62,648 27,517 90,165 12-5
UCheshire 16,062 10,409 26,471 7-3
Lancashire 24,639 12,596 37,235 6-9

North
Cleveland 19,587 8,877 28,464 10-5
Cumbria 7,664 5,234 12,898 6-7
Durham 15,152 8,309 23,461 9-5
Northumberland 5,351 2,745 8,096 8-3
Tyne and Wear Metropolitan 41,341 18,459 59,800 10-8

Wales
UCIwyd 9,326 5,067 14,393 11-1
Dyfed 6,075 3,094 9,169 8-4
Gwent 11,248 6,475 17,723 9-5
Gwynedd 5,226 1,992 7,218 9-3
Mid-Glamorgan 12,209 6,807 19,016 10-1
Powys 1,220 582 1,802 6-4
South Glamorgan 12,396 3,460 15,856 9-0
West Glamorgan 8,289 4,632 12,921 7-8

Scotland
Borders 1,104 442 1,546 3-9
Central 5,055 3,497 8,552 7-5
Dumfries and Galloway 2,859 1,686 4,545 8-6
Fife 6,645 4,602 11,247 8-5
Grampian 5,158 2,815 7,973 4-4
Highlands 4,057 1,925 5,982 8-1
Lothians 15,945 7,643 23,588 7-0
Orkneys 195 83 278 4-4
Shetlands 179 64 243 3-4
Strathclyde 75,369 38,238 113,607 10-4
Tayside 8,617 4,718 13,335 7-8
Western Isles 742 268 1,010 12-3

Note: The denominators used in calculating the percentage rates of unemployment are 
the mid-1976 estimates of employees (employed and unemployed). The estimates are 
available on request from the Director of Statistics. Department of Employment Statis­
tics Branch C1 Orphanage Road, Watford WD1 1PJ.

Figures relate to a group of local employment office areas.
r * he composition of the assisted areas as they weer prior to April 14,1977 is shown on 

Page 1021 of the November 1974 issue of the Employment Gazette. An article on page 578 
of the June 1977 issue of the Employment Gazette describes the changes which took effect 
on April 14. The Livingston and Glenrothes New Towns are Special Development 
Areas. Unemployment figures are for Employment Office areas which are somewhat 
ar?er than the new towns. The percentage rate for North East includes the Darlington 

and South West Durham and Morpeth travel-to-work areas and so includes Darlington, 
Morpeth and Newton Aycliffe which are outside the Special Development Area. The 
Percentage rate for South Wales excludes Newbridge, Cymmer, Maesteg, Pontardawe, 
Utradgynlais, Ammanford and Garnant which are parts of the Newport, Port Talbot, 
Swansea and Llanelli travel-to-work areas, the majorities of which are outside the 

Pecial Development Area. The percentage rate for Leven and Methil and Glenrothes 
id jS to t*le Kirkcaldy travel-to-work area, which also includes Kirkcaldy and Burnt 
wand which are not Special Development Areas. The percentage rate for Livingston 
® to Bathgate travel-to-work area, which also includes Bathgate, Broxburn 

•nd West Calder which are not Special Development areas. The percentage rate for 
LSt C®ntral Scotland includes the Greenock travel-to-work area and so includes

rga which is outside the Special Development Area.

The percentage rate for High Peak relates to the Buxton travel-to-work area and so 
excludes Glossop which is a small part of the Ashton-under-Lyme travel-to-work area, 
the remainder of which is not in the High Peak Intermediate Area. The percentage rate 
for North Midlands excludes Heanor which is in the Nottingham travel-to-work area, 
the majority of which is outside the Intermediate Area. The percentage rate for North 
Wales relates to the intermediate area plus part of the Llandudno travel-to-work area 
outside the designated area. The percentage rate for SE Wales relates to the. inter­
mediate area plus parts of the Pontypool and Newport travel-to-work areas outside the 
designated area.

{ Travel-to-work areas. See note on page 790 of the August 1975 issue of the Employ­
ment Gazette.

§ The number unemployed in Counties are aggregates of figures for employment 
office areas. Where these straddle county boundaries, they have been allocated to 
counties on a “best fit” basis. The percentage rates are for the nearest areas which ran 
be expressed in terms of complete travel-to-work areas. Rates calculated from June 1978 
onwards take account of the review of travel-to-work areas—see pages 815,816 and 836 
of the July 1978 issue of Employment Gazette.

|| A high proportion of the unemployed is in a travel-to-work area associated with 
another county for the purpose of calculating unemployment rates. For this reason a 
meaningful rate cannot be calculated.

IT Unemployment rates are affected by changes in the employment estimates for 
Shotton and Chester (see page 816 of the July 1978 issue of Employment Gazette).
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Temporarily stopped
The number of temporarily stopped workers claiming benefits 
in Great Britain on July 6, 1978 was 10,920.

These workers were suspended by their employers on the 
understanding that they would shortly resume work. They are 
regarded as still having jobs, and are not included in the unem­
ployment statistics.

Notified vacancies
The number of vacancies notified to employment offices and 

remaining unfilled in Great Britain on June 30,1978 was 216,895; 
9,054 lower than on June 2, 1978.

The seasonally adjusted figure of notified vacancies at 
employment offices on June 30, 1978 was 209,200 ; 6,300 lower 
than that for June 2,1978 and 7,200 higher than on April 7,1978.

The number of vacancies notified to careers offices and 
remaining unfilled on June 30,1978 was 27,770; 2,787 lower than 
on June 2, 1978.

The figures represent only the number of vacancies notified to 
employment offices and careers offices by employers and remain­
ing unfilled on June 30, 1978. It is estimated from a survey 
carried out in April-June 1977 that vacancies notified to employ­
ment offices are about one-third of all vacancies in the country 
as a whole.

Number of temporarily stopped workers claiming 
benefits on July 6, 1978: regional analysis

Note: Industrial analyses of these figures are made in respect of February May Aum. 
and November. '* august

Region Males Females Total
South East 245 40 •----- ----------

285Greater London 72 7
East Anglia 101 54 79
South West 1,165 17 155 

1,182 
5,189 

■407 
624 
357 
517

West Midlands 4,972 217
East Midlands 287 120
Yorkshire and Humberside 470 154
North West 300 57
North 
Wales

284
278

233 
39

Scotland 1,657 230 1,887
Great Britain 9,759 1,161 10,920

Notified vacancies remaining unfilled on June 30, 
1978: regional analysis

Region At employment 
offices*

At careers 
offices*

South East 96,451 14,912
Greater London 51,270 9,340

East Anglia 6755 773
South West 14,828 1,481
West Midlands 12,697 3,396
East Midlands 13,396 1,644
Yorkshire and Humberside 15,849 2,165
North West 15,758 1,065
North 10,264 728
Wales 8,989 456
Scotland 21,908 1,150

Great Britain 216,895 27,770

Note: Industrial analyses of the figures are made in respect of February, May, August 
and November.

* Vacancies notified to employment offices include some that are suitable for young 
persons and those notified to careers offices include some that are suitable for adults. 
Because of possible duplication the two series should not be added together.

Monthly index of average earnings: new series

New monthly series of indices of average earnings of employees in Great Britain have been introduced, based on average earnings in 
January 1976 — 100, as described in an explanatory article in the April 1976 issue of the Gazette.

The latest available values of the principal new index, covering virtually the Whole economy, are given in the table, together with 
corresponding indices for the various industry groups (Order groups of the Standard Industrial Classification).

There are three sets of industry groups:
Type A: those for which the indices published in table 127 have been rebased on January 1976, by scaling:
Type B: those for which indices were not available before 1976:
Type C: those for which indices were available before 1976 but with narrower coverage than those now available.

These new figures will be subject to seasonal movements, but it will hot be possible to estimate their normal pattern for some years. 
Consequently, it should not be assumed that month-to-month movements in the new principal index provide a better general indication 
of the underlying trend in average earnings than movements in the seasonally adjusted index given in table 127 and the new table 129 
relating mainly to the production industries. The complete series from January 1976 of the whole economy index is also given in table 
129.

Table 127 continues to give indices for type A and C industry groups on an unchanged basis (January 1970 = 100 and coverage as in 
1970): it also includes, in both unadjusted and seasonally adjusted forms, indices for all manufacturing industries and for all 
industries covered by the monthly inquiries before their recent extension.

cic Type LATEST FIGURES PERCENTAGE CHANGE OVER 12 MONTHS ENDING
Order (January 1976 = 100) 

May 
1978

June* 
1978

June 
1977

September 
1977

December 
1977

March 
1978

May 
1978

June* 
1978

I to XXVII B WHOLE ECONOMY 129-4 133-1 8-2 7-7 9-4 10-4 12-6 15-4

I c Agriculture and forestry! 132-8 not available 4-9 19-5 5-9 12-8 11-8 not available
II A Mining and quarrying 137-8 141-9 7-0 7-3 7-7 20-7 23-1 25-9

III to XIX c ALL MANUFACTURING INDUSTRIES 133-6 *135-0 8-9 8-8 11-2 11-9 14-3 16-1
in A Food, drink and tobacco 133-9 134-9 8-9 9-2 10-8 7-2 14-0 16-3
IV A Coal and petroleum products 130-4 130-6 8-8 7-1 8-8 17-3 12-9 13-5
v A Chemicals and allied industries 128-4 134-2 7-5 7-6 15-6 140 12-7 16-0
VI A Metal manufacture 1401 138-3 9-3 9-8 9-1 14-1 17-1 17-7
VII C Mechanical engineering 133-9 135-9 10-0 10-2 12-9 13-1 14-0 16’6
VIII A Instrument engineering 137-8 136-0 10-2 8-8 14-8 11-3 18-8 16-7
IX A Electrical engineering 133-1 135-7 6-2 6-9 9-1 11-7 15-2 18-6
X C Shipbuilding and marine engineering 131-7 129-2 9-5 5-1 4-3 13-3 12-9 11-8
XI A Vehicles 130-8 132-2 7-3 4-1 11-7 12-9 13-2 15-3
XII A Metal goods not elsewhere specified 134-7 135-3 9-3 12-3 12-3 11-7 14-9 15-7
XIII A Textiles 132-1 134-8 8-5 8-9 10-1 90 12-8 15-8
XIV A Leather, leather goods and fur 124-3 125-8 13-2 10-1 10-2 10-2 10-7 12-1
XV A Clothing and footwear 131-8 132-2 11-4 13-6 11-5 12-2 13-4 13-6
XVI A Bricks, pottery, glass, cement, etc 

Timber, furniture, etc 
Paper, printing and publishing 
Other manufacturing industries

129-2 132-6 9-6 8-3 11-3 11-4 12-2 13-5
XVII A 128-8 129-8 7-3 9-5 8-8 10-9 15-7 17-1
XVIII C 139-2 138-6 9-6 8-4 1-0-5 12-7 17-0 16-5
XIX A 130-5 133-2 7-7 8-8 7-7 9-6 11-9 15-5

XX C Construction 128 3 132-4 1’1-6 10-0 9-5 6-5 8-9 11-6
XXI A Gas, electricity and water 155-2 155-8 8-6 4-7 6-6 2-8 350 33-3
XXII C Transport and communication 123-6 130-4 4-7 8-2 9-7 11-3 11-8 17-8
XXIII B Distributive trades 133-5 1.34-6 11-2 9-2 11-0 11-9 12-9 14 0
XXIV B Insurance, banking and finance 119-5 124-8 9-3 7-4 1’1-5 8-6 10-1 15-3
XXV B Professional and scientific services 1257 134-0 4-9 4-9 4-4 7-9 10-1 14-1
XXVI C Miscellaneous services 1290 131-4 11-1 8-8 10-9 11-6 12-6 12-3
XXVII B Public administration 119-8 126-7 7-2 50 9-0 9-8 8-6 14-4

Note: Some relatively small industries are not covered; for example, fishing in Order I, sea transport in Order XXII and business services in Order XXIV.
’Provisional
tEngland and Wales only.

Monthly index of wages and salaries per unit of output
This series was introduced in an article on page 360 of the 

April 1971 issue of the Gazette.
The most recent figures available are contained in the table 

below. Quarterly averages of the monthly figures in the series are 
presented in line 3d of table 134 in the statistical series section 
of the Employment Gazette, page 1012.

Index of wages and salaries per unit of output in manufacturing industries two - iw

Th.1' tj-e a^sence of earnings data for February 1972 due to the effects of the coalmining dispute, no index of wages and salaries per unit of output has been calculated for that month.
* ln<l,ce> calculated for January and March 1972 are less reliable than usual!

Year January February March April May June July August September October November December

1970
1971
1972
1973
1974
1975
1976
1977
1978

94-5 95-6 96-3 97-4 98-6 99-6 100-9 102-0 102-6 103-4 104-3 105-1
106’1 107-7 108-3 108-2 107-3 108-0 108’8 109.7 110’2 110-5 110-2 110’4
110-9 * 112-6. 112-5 112’6 113’2 114-1 114-8 114-9 115-0 114-3 114-0
113’8 114-4 116-0 117-7 119’5 120-3 121’2 122’2 123-7 125-7 129-0 131-2
132-5 134-0 134-9 139’3 142-1 146-8 149-5 153’9 159-0 164-7 170-7 173-8
176’3 178-2 1'82’8 188-6 192-6 196-5 200-2 203-1 205-0 205-2 208-9 211-4
213-8 214-4 215-2 215-9 217-9 219-9 223-3 223’8 224-9 224-9 228-0 230-3
232-5 233-8 237-3 240-5 245-6 245-9 247-3 245-7 248-7 252-7 257-5 261-0
263’3 264-9 267-8 271-2
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Basic rates of wages and normal hours of work—manual workers
The statistical tables in this article relate to changes in basic 

rates of wages or minimum entitlements and reductions in normal 
weekly hours, where these are the outcome of centrally deter­
mined arrangements, usually national collective agreements or 
statutory wages orders. In general, no account is taken of 
changes determined by local negotiations, e.g. at district, estab­
lishment or shop floor level. The figures do not, therefore, 
necessarily imply a corresponding change in the local rates or 
actual earnings of those who are being paid at rates above the 
basic or minimum rates. The figures are provisional and relate to 
full-time manual workers only.

Indices
At July 31, 1978, the indices of weekly rates of wages, of 

normal weekly hours and of hourly rates of wages for all workers, 
compared with the previous five months, were:

ALL INDUSTRIES AND SERVICES

Date Indices July 31,1972 = 100 Percentage increase 
over previous 
12 months

Basic Basic
weekly hourly
rates rates

1978

Basic Normal Basic
weekly weekly hourly
rates hours rates

February 28 237-7 99-4 239-2 6-3 6-3
March 31 238-6 99-4 240-0 6-5 6-5
April 30 258-2 99-4 259-8 14-9 14-9
May 31 259-2 99-4 260-8 14-9 14-9
June 30 262-3 99-4 263-9 15-4 15-4
July 31 262*6 99-4 264-2 15-1 15-1

Notes: 1. The full index numbers and explanatory notes are given in table 131.
2. Details of the representative industries and services for which changes are 

taken into account and the method of calculation are given in the issues of the 
Gazette for February 1957, September 1957, April 1958, February 1959 and 
September 1972.

3. As explained in articles in the May 1977 issue (page 463) and May 1978 issue 
(page 584) of the Gazette, movements in the indices have been influenced 
considerably by nationally-negotiated rates of wages for engineering workers 
remaining unchanged between February 1976 and April 1978.

4. As announced in the May 1978 issue of the Gazette (page 584), the separate 
indices for the residual group, “Other manufacturing industries”, have been 
discontinued from July 1978. There have been consequential changes in the 
weights used for combining the various indices for the manufacturing groups to 
compile^the indices for “All manufacturing industries” and “All industries and 
services”. Both the old and the new weights are now shown in Table 131.

Principal changes reported in July
Brief details of the principal changes, with operative dates, are: 

Cocoa, chocolate and sugar confectionery manufacture—Great Britain: Increase 
in minimum weely rates of £3.70, after consolidation of previous supplements, for 
adult workers. Young workers receive proportional amounts (June 5).
Leather producing (tanning, currying and dressing)—Great Britain: General 
increase of 10 per cent after consolidation of previous supplements, for adult workers, 
with proportional amounts for young workers (first full pay-week commencing on or 
after July 1).

(®nfi>*neer’n8» motor transport, supplies and rank and file grades)— 
United Kingdom: Increases in national rates of varying amounts, according to grade 
for adult workers. Introduction of a single non-enhanceable supplement, replacing the 
previous phase I and II supplements. Young workers receive proportional amounts 
(July 1).
Unlicensed place of refreshment (Wages Council)—Great Britain: Increases of 
varying amounts according to area, occupation or hours of duty after consolidation of 
previous supplements for workers 20 and over (previously 21). Young workers receive 
proportional amounts (June 19).

Full details of changes reported during the month are given in 
the separate publication Changes in Rates of Wages and Hours of 
Work.

The changes in monetary amounts represent the increase in basic 
full-time weekly rates of wages or minimum entitlements only, based 
on the normal working week, that is excluding short-time or 
overtime.

Estimates of the changes reported in July indicate that the 
basic weekly rates of wages or minimum entitlements of some 
415,000 workers were increased by a total of £2,420,000, but as 
stated earlier, this does not necessarily imply a corresponding 
change in “market” rates or actual earnings. For these purposes 
any general increases are regarded as increases in basic or mini­
mum rates. The total estimates referred to above include figures 
relating to those changes which were reported in July with 

operative effect from earlier months (240,000 workers a d 
£1,360,000 in weekly rates of wages). Of the total increase nf 
£2,420,000 about £1,270,000 resulted from arrangements mad 
by joint industrial councils or similar bodies established bv 
voluntary agreement, £575,000 from statutory wages orders and 
£575,000 from direct negotiations between employers’ associa 
tions and trade unions.

Analysis of aggregate changes
The following tables show (a) the cumulative effect of the 

changes, by industry group and in total, during the period 
January to July 1978, with the total figures for the corres­
ponding period in the previous year entered below, and (b) the 
month by month effect of the changes over the most recent 
period of 13 months. In the columns showing the numbers of 
workers affected, those concerned in two or more changes in any 
period are counted only once.

Table (a)

Industry group

Normal weekly hours 
of work

Agriculture, forestry, fishing 
Mining and quarrying 
Food, drink and tobacco 
Coal and petroleum products 
Chemicals and allied industries 
Metal manufacture 
Mechanical engineering 
Instrument engineering 
Electrical engineering 
Shipbuilding and marine 

engineering
Vehicles
Metal goods not elsewhere 

specified
Textiles
Leather, leather goods and fur 
Clothing and footwear 
Bricks, pottery, glass, cement 

etc.
Timber, furniture, etc 
Paper, printing and publishing 
Other manufacturing industries 
Construction
Gas, electricity and water 
Transport and communication 
Distributive trades
Public administration and pro­

fessional services
Miscellaneous services

Basic weekly rates of 
wages or minimum 
entitlements

Approximate Estimated Approximate Estimated
number of net amount number of amount ofworkers of increase workers reductionaffected by affected by in weekly
net increases £ reductions hours

260,000 1,395,000 __
250,000 1,485,000 __
225,000 810,000 __

5,000 30,000 __ __
105,000 340,000 — —

2,315,000 26,975,000 — —

305,000 1,185,000
25,000 105,000 __

265,000 835,000 — —

85,000 390,000 __ __
120,000 930,000 — —
210,000 1,175,000 __ __

25,000 160,000 __ __
855,000 3,960,000
140,000 1,415,000
835,000 4,130,000
165,000 635,000 — —

55,000 270,000 __
250,000 1,040,000 — —

Totals—January-July 1978 6,495,000 47,265,000 — —

Totals—January-July 1977 5,950,000 15,180,000 — —

Table (b)

• Figures revised to take account of changes reported subsequently, or with retro­
spective effect.

Month Basic weekly rates of wages or 
minimum entitlements

Normal weekly hours 
of work

Approximate number of 
workers affected by

Estimated 
net 
amount of 
increase

(£000’$)

Approxi­
mate 
number of 
workers 
affected by 
reductions 
(000’s)

Estimated 
amount of 
reduction 
in weekly 
hours

(OOP’*)

increases

(000’s)

decreases

(000’s)

1977
July 770 __ 2,125 — ——
August 195 — 800 ——
September 245 __ 1,045 — —
October 360 1,630 3 4
November* 1,515 50 6,350 — ——
December 710 — 2,735 — —

1978
January* 1,315 — 6,305 —— —
February 475 50 2,330 — —
March* 360 __ 1,675 —-
April* 2,950 _ — 29,550 —— —
May* 315 1,305 — —•
June* 1,025 5,045
July 175 — 1,055 — —

Retail prices, July 18, 1978

The index of retail prices for all items on July 18, 1978 was 
198-1 (January 15, 1974 + 100). This represents an increase 
of 0-5 per cent on June 1978 (197-2) and of 7-8 per cent on July
1977 (183-8). The index for July 1978 was published on August 18,
1978

The rise in the index during the month was due mainly to an
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increase in the level of mortgage interest payments; to increases 
in the prices of cars and some foods, particularly meat and fruit; 
to increases in some bus and rail fares; and to increases in 
average charges for electricity and for canteen and restaurant 
meals. These increases were partially offset by lower prices for 
potatoes and tomatoes.

Recent ^movements in the all-items index and in the index excluding seasonal foods:

■--------- All items All items except seasonal foods

Index Jan 15 
1974 = 100

Percentage change over

Index Jan 15 
1974 = 100

Percentage change over

1 month 6 months 12 months 1 month 6 months

1977
September 
October 
November 
December

185- 7
186- 5
187- 4
188- 4

+0-5
' +0-4

+0-5
+0-5

+5-6
+3-4

. +3-1
+2-6

4-15-6 
4-14-1 
4-130 
4-12’1

186- 2
187- 3
188- 2
189- 0

4-0-7 
4-0-6 
4-0-5 
+0:4

+6-8
+4-8
+4-3
+3-6

1978
January 
February 
March 
April 
May 
June 
July

189- 5
190- 6
191- 8
194- 6
195- 7
197- 2
198- 1

+0-6 
4-0-6 
+0-6 
+1-5 
4-0-6 
4-0-8 
4-0-5

+3-1 
+3-2

• +3-3 
+4-3 
+4-4 
+4-7 

. .+4-5

+ 9-9 
+ 9-5 
+ 9-1 
+ 7-9 
+ 7-7 
+ 7-4 
+ 7-8

190- 2
191- 4
192- 4
195- 0
196- 1
197- 2
198- 7

+0-6 
+0-6 
+0-5 
+1-4 
+0-6 
+0-6 
+0-8

+3-7 
+3-5 
+3-3 
+4-1 
+4-2 
+4-3 
+4-5

The principal changes in the groups in the month were:
Food: The food index fell by rather less than one half of one per cent to 
206-1, compared with 206-7 in June, mainly because of lower prices for 
potatoes and tomatoes. Some other foods increased in price, particu­
larly meat, some fresh fruits, butter, sugar, sweets and chocolates. The 
index for foods whose prices show significant seasonal variations fell by 
about 7t per cent to 185-5, compared with 200-8 in June.

Alcoholic drink: Increases in the prices of some wines and spirits 
caused the group index to rise by one half of one per cent to 197-5, 
compared with 196-6 in June.

Housing: The housing index rose by rather more than one per cent 
to 174-1, compared with 172-1 in June. The rise was due mainly to an 
increase in the rate of interest on house mortgages (from 8y to 9| per 
cent) which some building societies began to charge from the beginning 
of July.

Fuel and light: Increases in electricity charges caused the group index 
to rise by rather more than one half of one per cent to 230-6, compared 
with 228-9 in June.

Clothing and footwear: There were increases in the prices of men's 
and children’s underwear and of women’s woollen outerwear and 
walking shoes. These increases were partially offset by reductions in 
prices due to summer sales, particularly of cotton dresses. The group 
index rose by about one half of one per cent to 170-9, compared with 
170-3 in June.

Transport and vehicles: There were increases in the prices of cars 
and in underground rail and bus fares in the London area, causing the 
group index to rise by rather less than one per cent to 207-9, compared 
with 206-3 in June.

Miscellaneous goods: Reductions in the prices of some soaps and 
detergents were more than offset by increases in the prices of some 
newspapers, books and periodicals, cosmetics, polishes and some travel 
and sports goods. The group index rose by rather less than 1| per cent 
to 207-9, compared with 205-2 in June.

Meals bought and consumed outside the home: Increases in the 
prices of meals at restaurants, cafes and works canteens, caused the 
group index to rise by about one per cent to 208-9 compared with 
206-7 in June.

Table 2
Percentage changes in the main components of the index over the month and over the last twelve months:

indices (January 15,1974 = 100) Percentage change over

July 18,1978

All items 198-1
All items excluding food 195 9

Food 206-1
Seasonal food 185-5
Other fo'od 210-0

Alcoholic drink 197-5
Tobacco 224*2
Housing 174-1
Fuel and light 23.0-6
Durable household goods 181-8
Clothing and footwear 170-9
Transport and vehicles 207-9
Miscellaneous goods 207-9
Services 191-8
Meals out 208-9 

1 month 12 months

-t-0-5 . + 7:8
+0-7 + 7-9

—0-3 + 7-3
— 7-6 - 4-4
+ 1-0 + 9-5
+0-5 + 7-0
+0-0 + 3-7
+1-2 + 6-6
+0-7 + 6-5
+ 0-1 + 90
+0-4 + 8-6
+0-8 + 7-3
+1-3 + 9-5
+0-3 +10-9
+ 1-1 +12-1
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Retail prices Index July 18, 1978
Detailed figures for various groups, sub-groups and 
sections:

Note: Indices are given to one decimal place to provide as much information as is avail­
able but precision is greater at higher levels of aggregation, i.e. at sub-group and 
group levels.

Index 
Januar 
1974 
= 100

Percentage 
y change 

over 12 
months

I Food 206-1 + 7
Bread, flour, cereals, biscuits and cakes 208-4 +14

Bread 201-9 +20
Flour 212-3 + 12
Other cereals 221-0 + 10
Biscuits 224-9 + 11

Meat and bacon 178-3 + 13
Beef 199-6 + 17
Lamb 191-9 + 22
Pork 170-4 +1.3
Bacon 164-1 / +9
Harn (cooked) 153-4 +11
Other meat and meat products 167-1 + 8

Fish
Butter, margarine, lard and other

189-3 +12

cooking fat 239-3 , +13
Butter 282-8 + 27
Margarine 193-8 -4
Lard and other cooking fat 181-1 -o

Milk cheese and eggs 190-2 + 9
Cheese 214-5 + 12
Eggs 105-9 +2
Milk, fresh 226-8 - +9
Milk, canned, dried etc 234-1 ■ +20

Tea, coffee, cocoa, soft drinks etc 265-6 -6
Tea 295-1 — 20
Coffee, cocoa, proprietary drinks 346-3 = 3

Sugar, preserves and confectionery 263-2 + 13
Sugar 251-5 ' +8
Jam, marmalade and syrup 225-0 +14
Sweets and chocolates 260-1 + 14

Vegetables, fresh, canned and frozen 201-3 -13
Potatoes 1:97-9 -21
Other vegetables 196-0 -9

Fruit, fresh, dried arid canned 231-7 + 1
Other food 215-8 + 9

Food for animals 198-1 + 11

II Alcoholic drink: Total 197-5 +7
Beer 212-9 +9
Spirits, wines etc 1.76-4 + 4

111 Tobacco: Total 224-2 +4
Cigarettes 223-6 +4
Tobacco 229-7 +3

IV Housing: Total 1741 +7
Rent
Owner-occupiers’ mortgage interest

163-4 +10

payments 1-23-2 -5
Rates and water changes
Materials and charges for repairs and

213-2 +10

maintenance 217-9 +9

V Fuel and light: Total (includingoil) 230-6 +6
Coal and smokeless fuels 223-4 + 11

Coal 225-7 • 12
Smokeless fuels 214-9 +8

Gas 176-1 -1
Electricity 268-5 +10

VI Durable household goods: Total
Furniture, floor coverings and soft 
furnishings
Radio, television and other household 
appliances
Pottery, glassware and hardware

Index 
January 
1974 
= 100

Percentage 
change 
over 12 
months

1'81-8 +9

184-6 + 9

172:3 + 7
202*4 +13

Clothing and footwear: Total
Men’s outer clothing
Men’s underclothing 
Women’s outer clothing 
Women’s underclothing 
Children’s clothing
Other clothing, including hose, 
haberdashery, hats and materials 
Footwear

1709 +9
1780 '+1'1
212-4 +16
1'53-4 ' +4
183-7 +8
182-3 + 10

167-6 +10
1700 +9

VIII Transport and vehicles: Total 207-9 +7
Motoring and cycling 202-7 +6

Purchase of motor vehicles 212-4 + 1'5
Maintenance of motor vehicles 217-3 -■ +12
Petrol and oil 1:86.0 -1.0
Motor licences 1'99-0 +0
Motor insurance 1:97-0 +16

Fares 243-6 + 16
Rail transport 252-9 +17

IX Miscellaneous goods: Total 2079 +9
Books, newspapersandperiodicals 234-7 + 9

Books 233-1 + 13
Newspapers and periodicals 235-1 + 9

Medicines, surgical etc goods and 
toiletries 184-2 + 7
Soap, detergents, polishes, matches,
etc 226-6 +8
Soap and detergents 211-6 + 8
Soda arid polishes
Stationery, travel and sports goods, 
toys, photographic arid optical goods,

249-0 +14

plants, etc 1197-0 + 11

X Services.: Total 191 8 +11
Postage arid telephones 205-2 ■ +5

Postage 247-6 +0
Telephones, telegrams, etc 191-7 +6

Entertainment 159-0 + 11
Entertainment (other than TV) 188-8 + 11

Other services 221-8 +1'5
Domestic help 239-9 +11
Hairdressing 221-5 +15
Boot and shoe repairing 217:8 . +14
Laundering 205-7 +14

XI Meals bought and consumed outside 
the home 208 9 +12'1

+7-8198-1All items
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Average retail prices of items of food

Average retail prices on July 18, 1978 for a number of 
mnortant items of food, derived from prices collected for the 

* urposes of the General Index of Retail Prices in more than 
200 areas in the United Kingdom, are given below.

Many of the items vary in quality from retailer to retailer, 
and partly because of these differences there are considerable 
variations in prices charged for many items. An indication of 
these variations is given in the last column of the following table, 
which shows the ranges of prices within which at least four-fifths

of the recorded prices fell.
The average prices given below have been calculated in accord­

ance with the new stratification scheme described in the article 
“Technical improvements in the Retail Prices Index” oh page 148 
of the February 1978 issue of Employment Gazette.

The average prices are subject to sampling error, and some 
indication of the potential size of this error was given on page 227 
of the February 1978 issue of Employment Gazette.

Average prices (per lb unless otherwise stated) of certain foods

Item Number of 
quotations 
July 18,1978

Average 
price July 18, 
1978

Price range 
within 
which 80 
per cent of 
quotations 
fell

Beef: Home-killed

Sirloin (without bone) 746
Silverside (without bone)* 800
Back ribs (with bone)* 540
Fore ribs (with bone) 625
Brisket (without bone) 754
Rump steak* 805

p P

9.6-4 88 -104
168-9 136 -200
138-6 130 -150
94-4 79 -120
890 78 -110
86-5 60 -104

188-9 150 -210

Lamb: Home-killed
Loin (with bone) 
Breast*
Best end of neck 
Shoulder (with bone) 
Leg (with bone)

626 129-1 110 -150
605 38-6 30 - 50
536 92-4 50 -126
609 84-1 74 -110
638 120-0 116 -140

Lamb: Imported
Loin (with bone) 
Breast*
Best end of neck 
Shoulder (with bone) 
Leg (with bone)

64 - 96
52 - 68
88 -120

501 94-8 86 -106
488 29-2 22 - 38
448 74-5 50 - 94
505 680 60 - 78
517 100-6 95 -110

Pork: Home-killed
Leg (foot off) 729
Belly* 734
Loin (with bone) 798

Pork sausages 800
Beef sausages
Roasting chicken (broiler)

666

frozen (31b)
Roasting chicken, fresh or chilled

574

41b oven ready 511

43 - 56
38 - 52

42 - 50

Fresh and smoked fish

46 - 60

Cod fillets 415 91-1 80 -100
Haddock fillets 404 98-7 85 41'16
Haddock, smoked whole 329 94-5 80 -110
Plaice fillets 414 100-6 86 -120
Herrings 227 60-1 48 - 70
Kippers, with bone 426 74-3 62 - 88

Bread
White, per 800g wrapped arid 

sliced loaf 750 26-1 23 - 29
White, per 800g unwrapped loaf 463 28-4 26 - 31
White, per 400g loaf 548 18-1 17 - 20
Brown, per 400g loaf 601 19-4 19 - 21

Flour
Self-raising, per 1| kg 736 35-6 29 - 41

*Or Scottish equivalent.

Item

Fresh vegetables
Potatoes, old loose

White
Red

Potatoes, new loose
Tomatoes
Cabbage, greens
Cabbage, hearted
Cauliflower or broccoli
Brussels sprouts
Carrots
Onions
Mushrooms, per |lb

Fresh fruit
Apples, cooking 
Apples, dessert 
Pears, dessert 
Oranges 
Bananas

Bacon
Collar*
Gammon*
Middle cut*', smoked
Back, smoked
Back, unsmoked 
Streaky, smoked

Ham, cooked (riot shoulder)

Pork luncheon meat, 12 oz can

Canned (red) salmon, half-size can

Milk, ordinary, per pint

Butter
Home-produced
New Zealand
Danish

Margarine
Standard quality, per Jib 
Lower priced, per lib

Lard
Cheese, cheddar type

Size 2 (65-70g), per dozen 
Size 4 (55-60g), per dozen 
Size 6 (45-50g), per dozen

Sugar, granulated, per kg

Pure coffee instant, per 4 oz

Tea
Higher priced;, per | lb 
Medium pr ced, per {lb 
Lower priced', per | lb

Number of 
quotations 
July 18,1978

Average price 
July 18,1978

Price range 
within 
which 80 
per cent of 
quotations 
fell

P P

i ■ — ——
__. i.... ——

655 5-8 4-7
751 29-6 24 - 36
498 10-8 8-14
403 11-3 8-15
455 21-7 14 - 30

■ —
678 16-5 14 - 30
750 12-2 10 - 15
676 16-8 14 - 19

487 24-8 18 - 30
749 287 24 - 34
413 35-4 28 - 40
627 20-3 14 - 27
733 22-6 20 - 25

400 74-2 64 - 88
491 102-5 90 -120
379 87-7 76 -102
327 101-0 91 -118
404 97-6 86 -118
268 74-4 64 - 90

658 129-2 100 -156

584 30-8 24 - 38

664 880 79 - 99

547 61-3 54 - 67
579 60-5 56 - 64
604 65-4 59 - 69

167 14-4 124- 15|
128 13-8 124- 15
790 24-5 21 29
744 68-9 58 - 76

509. 56-9 51 - 62
563 43-6 37 - 50
252 370 29 - 45

815 27-7 27 - 30

697 112-5 108 -120

243 27-9 24 - 31
1,375 240 22 - 27

826 22-5 21 - 25
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Stoppages of work
The official series of statistics of stoppages of work due to industrial 
disputes in the United Kingdom relates to disputes connected with 
terms and conditions of employment. Stoppages involving fewer 
than 10 workers or lasting less than one day are excluded except 
where the aggregate of working days lost exceeded 100. Workers 
involved are those directly involved and indirectly involved (thrown 
out of work although not parties to the disputes'} at the establish­
ments where the disputes occurred. The number of working days 
lost is the aggregate of days lost by workers both directly and 
indirectly involved (as defined). It follows that the statistics do not 
reflect repercussions elsewhere, that is, at establishments other 
than those at which the disputes occurred. For example, the 
statistics exclude persons laid off and working days lost at such 
establishments through shortages of material caused by the stoppages 
included in the statistics. More information about definitions and 
qualifications is given in a report on the statistics for the year 1977 
on pages 690 to 699 of the June 1978 issue of Employment 
Gazette.

The number of stoppages beginning in July* which came to the 
notice of the department, was 104. In addition, 52 stoppages 
which began before July were still in progress at the beginning of 
the month.

The approximate number of workers involved at the establish­
ments where these stoppages occurred is estimated at 62,500 
consisting of 31,400 involved in stoppages which began in July 
and 31,100 involved in stoppages which had continued from the 
previous month. The latter figure includes 17,100 workers 
involved for the first time in July in stoppages which began in 
earlier months. Of the 31,400 workers involved in stoppages 
which began in July, 17,600 were directly involved and 13,800 
indirectly involved.

The aggregate of 311,000 working days lost in July includes 
159,000 days lost through stoppages which had continued from 
the previous month.

Prominent stoppages of work during July

Widespread industrial action, which included selective 
stoppages of work by large numbers of industrial civil servants, 
took place for various periods from mid-June and continued 
throughout July. Defence establishments, including naval dock­
yards and Royal Ordnance factories, were particularly affected 
by the action which was in support of an improved pay offer 
and for assurances on future pay levels. The dispute remained 
unresolved at the end of the month.

A four-week stoppage of work at a power engineering plant 
in Stafford ended on July 29. Industrial action, which included 
an over-time ban and refusal to carry out certain duties in 
support of an improved pay offer, led to the suspension of about 
1,000 workers two days before the factory closed for the annual 
two week holiday. When they returned, on July 17, a decision to 
continue sanctions resulted in the 2,500 hourly-paid labour force 
being laid off. Work was resumed to allow further negotiations 
to proceed.

At a Merseyside car plant 86 drivers stopped work at the 
beginning of July in support of a claim for a reduction in their 
working week from 47| to 40 hours, which they claimed to be 
in line with EEC regulations. They also demanded a productivity 
bonus, which had been delayed due to Government pay policy, 
for the increased weight they drive. About 2,500 assembly 
workers withdrew their labour on July 11 in support of the 
drivers. The stoppage was still in progress'on July 21 when the 
factory closed for the company’s three week annual holiday.

Stoppages of work in the first seven months of 1978 
and 1977

Causes of stoppages

Industry group 
Standard Industrial 
Classification 1968

January to July 1978 January to July 1977

No. of 
stop­
pages 
begin­
ning in 
period

Stoppages in 
progress

No. of 
stop­
pages 
begin­
ning in 
period

Stoppages in 
progress

Workers 
in­
volved

Working 
days 
lost

Workers 
in­
volved

Wo rking 
days 
lost

Agriculture, forestry ■----- ------—_
fishing 1 t t 2 100

54,000Coal mining 
AU other mining and

188 73,900 134,000 139 32,800

quarrying 9 900 2,000 3 800 6,000 
123,000Food, drink and tobacco 

Coal and petroleum
64 23,600 191,000 68 24,600

products
Chemicals and allied

3 1,000 7,000 3 400 2,000
industries 24 5,100 35,000 36 12,600 188,000

517,000
828,000

Metal manufacture 80 31,900 219,000 94 31,600
Engineering 
Shipbuilding and

203 57,700 443,000 246 79,900

marine engineering 22 36,800 234,000 32 15,3.00 89,000 
1,275,000 

72,000 
226,000

Motor vehicles 100 105,100 819,000 115 165,300
Aerospace equipment 21 9,500 82,000 31 18,500
All other vehicles 
Metal goods not

10 12,000 130,000 16 16,300

elsewhere specified 75 17,300 132,000 91 18,900
Textiles 37 8,100 73,000 41 5,600
Clothing and footwear 
Bricks, pottery, glass,

16 4,000 16,000 27 7,600 42^000

cement, etc 
Timber, furniture, etc 
Paper, printing and 

publishing

29 10,600 84,000 39 6,500 30,000 
4,00016 3,100 12,000 10 2,000

53 10,100 82,000 24 5,600 44,000All other manufacturing
industries 39 12,300 139,000 50 27,100 119,000Construction 

Gas, electricity and
112 23,100 267,000 173 24,000 215,000

water 8 2,300 28,000 16 4,800 24,000Port and inland water
transport 

Other transport and
40 15,800 74,000 62 16,200 71,000

communication 64 16,300 77,000 69 14,100 91,000Distributive trades 
Administrative,

29 3,400 22,000 49 5,600 51,000

financial and pro-
fessional services 47 37,000 351,000 70 1'9,000 95,000

Miscellaneous services 15 1,400 10,000 15 1,400 21,000

Total 1,300$ 522,200 3,665,000 1,508$ 556,600 4,366,000

Duration of stoppages ending in July

Principal cause Beginning in July 
1978

Beginning in the first 
seven months of 1978

N umber of 
stoppages

Number of 
workers 
directly 
involved

N umber of 
stoppages

Number of 
workers 
directly 
involved

Pay—wage rates and earn­
ings levels 64 7,400 730 186,200

—extra wage and fringe 
benefits 6 500 49 15,900

Duration and pattern of 
hours worked 3 3,900 33 18,200

Redundancy questions 4 1,300 23 4,800
Trade union matters 4 500 68 9,600
Working conditions and 

supervision 5 1,700 101 18,300
Manning and work alloca­

tion 9 800 175 28,200
Dismisal and other disci­

plinary measures 9 1,700 121 23,200
Miscellaneous — — — —

Total 104§ 17,600 1,300§ 304,500

♦The figures for the month under review are provisional arid subject to reivision, 
normally upwards, to take account of additional or revised information received after 
going to press; continuous revision is reflected in figures for earlier months in the current 
year included in the cumulative totals; on this page and in table 133 on page 1010 of this 
Gazette. The figures have been rounded to the nearest 100 workers and 1,000 working 
days,; in’the tables the sums of the constituent items may not, therefore, agree with the 
totals shown,

t Less than 50 workers and 500 working days. ,
$ Some stoppages of work involved workers in more than one industry group, ou 

have each been counted as only one stoppage in the total for all. industries taken together.
§ Includes one stoppage involving ‘'sympathetic” action.

Duration pf stoppage in working 
days

Number 
of stop­
pages

Workers 
directly 
involved

Working days 
lost by all 
workers 
involved

Not more than 1 day 3 1,700 1,000
Over 1 and not more than 2 days 17 1,800 8,000
Over 2 and not more than 3 days 14 2,100 4,000
Over 3 and not more than 6 days 22 3,200 26,000
Over 6 and not more than 12 days 21 5,500 86,000
Over 12 days 30 4,600 180,000

Total 107 18,900 305,000

Statistical series
Tables 101434 in this section of the Gazette give the principal 
statistics compiled regularly by the department in the form of 
time series, including the latest-available figures together with 
comparable figures for preceding dates and years.

They are arranged in subject groups, covering the working 
population, employment, unemployment, unfilled vacancies, 
hours worked, earnings, wage rates and hours of work, retail 
prices and stoppages of work resulting from industrial disputes. 
Some of the main series are shown as charts. Brief definitions of 
the terms used are at the end Of this section.

The national statistics relate either to Great Britain or the 
United Kingdom, and regional statistics to the standard Regions 
for Statistical Purposes (see the Gazette, June 1974, page 533) 
which conform generally to the Economic Planning Regions.

Working population. The changing size and composition of 
the working population of Great Britain at quarterly dates is in 
table 101, and more detailed analyses of the employment and 
unemployment figures are in subsequent tables.

Employment As it is not practicable to estimate short-term 
changes in the numbers of self-employed persons, the group 
of employment tables relates only to employees. Monthly 
estimates are given for broad groups of industries covered by the 
Index of Industrial Production, and quarterly estimates are now 
given for other groups (table 103). Quarterly estimates for all 
industries and services, agriculture, Index pf Production in­
dustries and service industries are separately analysed by region 
in table 102.

Unemployment. Tables 104-113 give analyses of the unem­
ployed at the monthly counts. People are included in the counts 
if they are registered for employment at a local employment or 
careers office, have no job, and are both capable of and available 
for work on the count date. The counts include both claimants 
to unemployment benefit and people not claiming benefit, but 
they exclude non-claimants who are registered only for part-time 
work. Adult students seeking temporary employment during a 
vacation, and severely disabled people who are considered un­
likely to obtain work other than under special conditions, are 
also excluded. The number unemployed is expressed as a percen­
tage of total employees (employed and unemployed) to indicate 
the incidence of unemployment.

Separate figures are given in the tables for young people under 
the age of 18 seeking their first employment, who are described 
as school leavers. The numbers unemployed excluding school 
leavers are adjusted for seasonal variations. Detailed analysis of 
the unemployed by region, industry, occupation, age, duration 
and by entitlement io benefit, are summarised as time series. 
Also included, is a table of unemployment, total and seasonally 
adjusted, for selected countries: there are, however, varying 
methods in the compilation of these statistics.

Temporarily stopped workers who register to claim benefit but 
have jobs to which they expect to return are not included in the 
unemployment count, but are counted separately.

Unfilled vacancies. The vacancy statistics shown for the United 
Kingdom and analysed by regions in table 118 relate to vacan­
cies notified by employers to local employment and careers 
offices, and which, at the date Of the count remain unfilled. They 
are not a measure of total vacancies. Because of possible dupli­
cation the figures for employment offices and careers offices 
should not be added together. Seasonally adjusted figures at 
employment offices are given in Table 119.

Hours worked. This group of tables provides additional 
information about the level of industrial activity. Talple 120 
gives estimates Of overtime and short-time Working by operatives 
hi manufacturing industries; table 121 the total hours worked 
and the average hours Worked per operative per week in broad 

industry groups in index form. Average weekly hours of em­
ployees are included in tables in the following groups.

Earnings and wage rates. Average weekly and hourly earnings 
and hours of manual workers in the United Kingdom in 
industry groups covered by the regular (October) enquiries are 
given in tables 122 and 123; averages for full-time men and 
women are given by industry group in table 122. Average 
earnings of all non-manual workers in Great Britain in all 
industries, and in all manufacturing industries, are shown in 
table 124 in index form. Table 125 is a comparative table of 
annual percentage changes in hourly earnings and hourly wage 
rates of full-time manual workers. New Earnings Survey (April) 
estimates of average weekly and hourly earnings and weekly 
hours of various categories of employees in Great Britain are 
given in table 126. Table 127 shows, by industry group and in 
index form, average earnings of all employees in Great Britain, 
derived from a monthly survey; the indices for all manufacturing 
and all industries covered are also given adjusted for seasonal 
variations. These seasonally adjusted series are also given in 
table 129 together with a new (unadjusted) series for the whole 
economy. Average earnings of full-time manual men in the 
engineering, shipbuilding and chemical industries are given by 
occupation in table 128, in index form. Indices of basic weekly 
and hourly wage rates and normal hours are given by industry 
group and for all manufacturing and all industries in table 131 
(Table 130 has been discontinued.)

Retail prices. Table 132 gives the all-items and broad item 
group figure for the official General Index of Retail Prices. 
Quarterly all-items (excluding housing) indices for pensioner 
households are given in tables 132(a) and 132(b).

Industrial stoppages. Details of the number of stoppages of 
work due to industrial disputes, the number of workers involved 
and days lost are in table 133.

Output per head and labour costs. Table 134 provides annual 
and quarterly indices of output, employment and output per 
person employed for the whole economy, the Index of 
Production and manufacturing sectors, and for selected indus­
tries where output and employment can be reasonably matched. 
Annual and quarterly indices of total domestic incomes per unit 
of output are given for the whole economy, with separate indices 
for the largest component—wages and salaries. Annual indices 
of labour costs per unit of output (including all items for which 
regular data is available) are shown for the whole economy and 
for selected industries, A full description is given in the Gazette 
October 1968, pages 810-803.

Conventions. The following standard symbols are used: 
not available

— nil or negligible (less than half the final digit 
shown)

n.e.s, not elsewhere specified
SIC UK Standard Industrial Classification (1958 or

1968 edition as indicated)
A line across a column between two consecutive figures 

indicates that the figure above and below the line have been 
compiled on a different basis, and are not wholly comparable, or 
that they relate to different groups for which totals are given in 
the table.

Where figures have been rounded to the final digit, there 
may be an apparent slight discrepancy between the sum of the 
constituent items and the total as shown.

Although figures may be given in unrounded form to facilitate 
the calculation of percentage changes, rates of change, etc., 
by users, this does not imply that the figures can be estimated to 
this degree of precision, and it must be recognised that they may 
be the subject of sampling and other errors.
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EMPLOYMENT 
working population
TABLE 101 housands

Quarter

  
A. UNITED KINGDOM

Employees in employment

Males Females Total

Self-em- HM Employed Unem- Working
ployed Forces labour ployed poi>ulatiL
persons force excluding °n
(with or adult
without students
employees)   

Numbers unadjusted for seasonal variation
1973 December 13,819 8,953

1974 March 13,620 8,997
June 13,659 9,131
September 13,726 9,209
December 13,643 9,229

1975 March 13,534 9,094
June 13,532 9,174
September 13,545 9,172
December 13,453 9,198

1976 March 13,342 9,070
June 13,388 9,151
September! 13,447 9,171
December! 13,419 9,248

1977 March! 13,322 9,178
June! 13,383 9,281
September! 13,436 9,283
December! 13,385 9,321

1978 March! 13,295 9,244

Numbers adjusted for seasonal variation
1973 December 13,783 8,956

1974 March 13,682 9,022
June 13,671 9,120
September 13,681 9,198
December 13,613 9,215

1975 March 13,599 9,133
June 13,545 9,164
September 13,491 9,162
December 13,429 9,168

1976 March 13,409 9,124
June 13,400 9,139
September! 13,389 9,162
December! 13,399 9,209

1977 March! 13,390 9,241
June! 13,393 9,268
September! 13,377 9,273
December! 13,366 9,280

1978 March! 13,363 9,309

B. GREAT BRITAIN

Numbers unadjusted for seasonal variation
1973 December 13,525 8,761
1974 March 13,325 8,802

June 13,363 8,933
September 13,431 9,010
December 13,349 9,029

1975 March 13,240 8,894
June 13,240 8,973
September 13,253 8,971
December 13,161 8,997

1976 March 13,050 8,870
June 13,097 8,951
September! 13,156 8,970
December! 13,128 9,048

1977 March! 13,031 8,977
June! 13,091 9,081
September! 13,145 9,082
December! 13,094 9,120

1978 March!

Numbers adjusted for seasonal variation

13,003 9,044

1973 December 13,488 8,764

1974 March 13,387 8,827
June 13,375 8,922
September 13,386 8,999
December 13,319 9,015

1975 March 13,305 8,932
June 13,253 8,963
September 13,199 8,962
December 13,137 8,967

1976 March 13,117 8,924
June 13,109 8,938
September! 13,098 8,961
December! 13,107 9,009

1977 March! 13,100 9,039
June! 13,101 9,068
September! 13,086 9,072
December! 13,075 9,079

1978 March! 13,071 9,109

22,773 1,937 354 25,064 512 25,576
22,617 1,931 349 24,897 618 25,515
22,790 1,925 345 25,060 542 25,602
22,935 1,915 347 25,197 650 25,847
22,871 1,905 343 25,119 t t
22,629 1,895 338 24,862 803 25,665
22,707 1,886 336 24,929 866 25,795
22,717 1,886* 340 24,943 1,145 26,088
22,651 1,886* 339 24,876 1,201 26,077
22,412 1,886* 337 24,635 1,285 25,920
22,539 1,886* 336 24,761 1,332 26,093
22,618 1,886* 338 24,842 1,456 26,298
22,667 1,886* 334 24,887 1,371f 26,258
22,500 1,886* 330 24,716 1,383 26,099
22,664 1,886* 327 24,877 1,450 26,327
22,719 1,886* 328 24,933 1,609 26,542
22,705 1,886* 324 24,915 1,481 26,396
22,539 1,886* 321 24,746 1,461 26,207

22,739 1,937 354 25,030 25,540
22,704 1,931 349 24,984 25,580
22,791 1,925 345 25,061 25,656
22,879 1,915 347 25,141 25,752
22,828 1,905 343 25,076 t
22,732 1,895 338 24,965 25,760
22,709 1,886 336 24,931 25,846
22,653 1,886* 340 24,879 25,971
22,597 1,886* 339 24,822 26,028
22,533 1,886* 337 24,756 26,048
22,539 1,886* 336 24,761 26,136
22,551 1,886* 338 24,775 26,166
22,608 1,886* 334 24,828 26,207
22,631 1,886* 330 24,847 26,246
22,661 1,886* 327 24,874 26,367
22,650 1,886* 328 24,864 26,402
22,646 1,886* 324 24,856 26,347

22,672 1,886* 321 24,879 26,362

22,286 1,874 354 24,514 484 24,998

22,127 1,869 349 24,345 590 24,935
22,297 1,864 345 24,506 515 25,021
22,441 1,854 347 24,642 618 25,260
22,377 1,844 343 24,564 t t

22,135 1,834 338 24,307 768 25,075
22,213 1,825 336 24,374 828 25,202
22,224 1,825* 340 24,389 1,097 25,486
22,158 1,825* 339 24,322 1,152 25,474

21,920 1,825* 337 24,082 1,235 25,317
22,048 1,825* 336 24,209 1,278 25,487
22,126 1,825* 338 24,289 1,395 25,684
22,176 1,825* 334 24,335 1,316t 25,651

22,008 1,825* 330 24,163 1,328 25,491
22,172 1,825* 327 24,324 1,390 25,714
22,227 1,825* 328 24,380 1,542 25,922
22,214 1,825* 324 24,363 1,420 25,783

22,047 1,825* 321 24,193 1,399 25,592

22,252 1,874 354 24,480 24,963

22,214 1,869 349 24,432 24,999
22,297 1,864 345 24,506
22,385 1,854 347 24,586
22,334 1,844 343 24,521
22,237 1,834 338 24,409 25,170

22,216 1,825 336 24,377
22,161 1,825* 340 24,326
22,104 1,825* 339 24,268
22,041 1,825* 337 24,203 25,443

22,047 1,825* 336 24,208 25 557
22,059 1,825* 338 24,222
22,116 1,825* 334 24,275
22,139 1,825* 330 24,294 25,636

25,752
22,169 1,825* 327 24,321 25,786
22,158 1,825* 328 24,311 25,730
22,154 1,825* 324 24,303

22,180 1,825* 321 24,326
25,745

1. From June 1976 the figures for employees in employment in the United Kingdom include a constant component for Northern Ireland.
2. From June 1974 the figures for self-employed persons in Northern Ireland are assumed unchanged.

*Estimates are assumed unchanged until later data become available.
fEstimates of the registered unemployed are not available for December 1974. The figures for December 1976 were estimated. See footnote to 
^Employment estimates after June 1976 are provisional.
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table 102
employees in employment: Great Britain and standard regions

Standard region

South East and 
East Anglia

1976 September? 
December?

1977 March $ 
June! 
September? 
December!

1978 March!

South West
1976 Septembeij 

December?
1977 March! 

June! 
September! 
December!

1978 March!

West Midlands
1976 September! 

December!
1977 March! 

June! 
September! 
December!

1978 March!

East Midlands
1976 September! 

December!
1977 March! 

June! 
September! 
December!

1978 March!

Yorkshire and 
Humberside

1976 September!
December!

1977 March! 
June! 
September! 
December!

1978 March!

NorthWest
1976 September! 

December!
1977 March! 

June! 
September! 
December!

1978 March!

North
1976 September! 

December!
1977 March! 

June! 
September! 
December!

1978 March!

Regional 
totals as 
percentage 
of Great 
Britain

 Total 

Numbers of employees in employment (Thousands) 

All industries and services

FemalesMalesTotal

Service§ 
industries

of which 
manufac­
turing! 
industries

Agricul­
ture, 
forestry 
and fishing

Index of 
Produc­
tion* 
industries

35'85 7,932 4,656 3,275 129 2,601 2,063 5,201
35*96 7,974 4,660 3,315 119 2,615 2,080 5,240
35'93 7,907 4,621 3,286 108 2,598 2,072 5,201
35'87 7,952 4,640 3,311 121 2,605 2,077 5,226
35'93 7,986 4,669 3,317 127 2,619 2,090 5,240
35'99 7,995 4,652 3,343 117 2,619 2,090 5,260
3600 7,938 4,619 3,319 113 2,599 2,076 5,226

6'84 1,514 896 618 48 559 426 907
6*78 1,503 890 613 46 562 430 895
6-79 1,494 885 609 48 560 430 886
6*93 1,536 902 634 49 564 434 923
6*91 1,536 904 632 50 569 438 917
6*82 1,514 894 619 46 569 438 899
6*81 1,501 889 612 45 564 434 893

9-92 2,194 1,335 859 33 1,151 989 1,010
9'96 2,208 1,339 869 31 1,157 996 1,020
9*97 2,194 1,333 860 28 1,157 998 1,009
9*93 2,201 1,329 873 32 1,158 999 1,012
9*93 2,207 1,337 870 31 1,164 1,004 1,012
9*98 2,218 1,340 878 30 1,167 1,008 1,021

1001 2,208 1,335 873 30 1,161 1,003 1,017

6'81 1,506 904 602 37 768 594 702
6*82 1,513 906 607 36 770 597 707
6*81 1,499 899 601 31 766 594 703
6*82 1,512 904 608 35 774 601 703
6*82 1,515 908 607 36 775 603 704
6*82 1,516 903 613 35 775 603 706
6*82 1,503 • 899 604 32 768 596 703

8*98 1,988 1,209 779 34 946 721 1,008
8*98 1,992 1,206 787 35 947 722 1,011
8*99 1,978 1,199 779 33 942 720 1,002
8*98 1,991 1,202 789 35 944 720 1,012
8*96 1,991 1,205 787 35 948 726 1,008
8*98 1,995 1,201 794 34 946 724 1,016
8*95 1,973 1,189 783 32 935 714 1,006

11*99 2,653 1,553 1,100 18 1,202 1,015 1,433
11*96 2,652 1,545 1,107 18 1,203 1,016 1,431
11*97 2,635 1,530 1,104 17 1,193 1,009 1,425
11*89 2,636 1,530 1,106 17 1,196 1,012 1,423
11*92 2,649 1,541 1,109 18 1,200 1,015 1,432
11*92 2,649 1,533 1,116 17 1,198 1,013 1,433
11*93 2,630 1,523 1,108 17 1,187 1,004 1,427

5*70 1,261 771 490 17 605 441 639
5*70 1,265 769 496 17 602 439 645
5*70 1,254 762 492 18 596 435 640
5*69 1,261 766 494 17 601 440 643
5*69 1,264 768 496 17 601 440 646
5*69 1,265 768 497 16 600 438 649
5*68 1,252 759 493 16 595 435 642

Wales
1976 September! 4*51 997 614

December! 4*49 995 609
1977 March! 4*53 997 610

June! 4*54 1,006 616
September! 4*50 1,001 611
December! 4*47 994 605

1978 March! 4*47 986 602

Scotland
1976 September! 9*41 2,081 1.217

December! 9*35 2,073 1,204
1977 March! 9*32 2,051 1,191

June! 9*37 2,077 1,202
September! 9*34 2,077 1,203

1978
December! 9*31 2,069 1,196
March! 9*33 2,057 1,188

Great Britain
1976 September! 10000 22,126 13,156

December! 10000 22,176 13,128
1977 March! 100 00 22,008 13,031

June! 100 00 22,172 13,091
September! 100 00 22,227 13,145

1978
December! 100 00 22,214 13,094
March! 10000 22,047 13,003

383 25 438 309 534
386 24 439 311 531
387 26 437 311 534
390 25 436 309 545
390 25 437 311 539
389 25 434 309 535
383 24 429 305 532

864 48 849 615 1,183
868 49 849 616 1,175
860 50 840 612 1,162
875 49 841 613 1,187
874 50 845 616 1,183
872 49 840 611 1,181
868 49 836 610 1,172

8,970 390 9,119 7,172 12,618
9,048 376 9,146 7,207 12,654
8,977 358 9,089 7,181 12,561
9,081 381 9,119 7,205 12,672
9,082 389 9,157 7,242 12,681
9,120 368 9,147 7,232 12,698
9,044 357 9,072 7,176 12,619

Regional indices of employmentll 
(June 1974 = 100)

Index of 
Produc­
tion 
industries

Manufac­
turing 
industries

Service 
industries

93*8 92*7 101*4
94*3 93*4 102*2
93*7 93*1 101*4
93*9 93*3 101*9
94*5 93*9 102*2
94*5 93*9 102*6
93*7 93*2 101*9

95*4 95*0 102*7
96*0 95*9 101*3
95*6 95*8 100*4
96*4 96*8 104*5
97*1 97*7 103*9
97*1 97*7 101*8
96*2 96*9 101*2

92*6 91*5 104*0
93*1 92*2 105*1
93*1 92*4 104*0
93*1 92*4 104*2
93*6 92*9 104*3
93*9 93*3 105*2
93*4 92-8 104*8

97*4 96*4 107*1
97*6 96*8 107*8
97*1 96*4 107*2
98*2 97*5 107*2
98*3 97*8 107*3
98*3 97*7 107*7
97*4 96*7 107*2

95*4 94*3 104*6
95*5 94*5 104-8
95*0 94*1 103*9
95*2 94*2 104*9
95*6 94*9 104*6
95*4 94*6 105*3
94*3 93*4 104*3

93*3 93*0 102*8
93*4 93*2 102*6
92*5 92*6 102*2
92*8 92*8 102*0
93*1 93*0 102*7
93*0 92*9 102*8
92*1 92*1 102*3

95*3 94*4 107*8
94*9 94*0 108*8
93*8 93*1 108*0
94*6 94*2 108*4
94*6 94*1 109*0
94*4 93*8 109*4
93*6 93*0 108*2

94*4 92*2 106*8
94*5 92*7 106*1
94*1 92*6 106*8
94*0 92*2 108*9
94*1 92*6 107*7
93*5 92*0 106*9
92*4 90-8 106*4

93*5 90-9 105*2
93*4 91*1 104*4
92*5 90*5 103*3
92*6 90*6 105-5
92*9 91-1 105-2
92*4 90*3 105*0
92*0 90*2 104-2

94-2 93-1 103-3
94*5 93-5 103-6
93-9 93-2 102-8
94*2 93-5 103-8
94*6 94-0 103-8
94-5 93-9 104-0
93*7 93-1 103-3

Notes: 1. Approximately 6,000 employees work within the Welsh sector of the Chester employment office area and are indu ded in the figures for North West
* The industries included in the index of Production are Orders ll-XXI of the § The service industries are Orders XXII-XXYII of the ilG (lyeoj.

SIC (1968). ! Figures after June 1976 are provisional.  ,
t The manufacturing industries are Orders III-XIX of the SIC (1968). II Regional indices of employment are not adjusted for seasonal vanaooas.
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TABLE 103 THO USANDs

1973 October 
November 
December

9,767
9,805
9,813

1974 January 9,711
February 9,698
March 9,660

April 9,662
May 9,674
June 22,297 9,679

July 9,713
August 9,745
September 22,441 9,728

October 9,725
November 9,682
December 22,377 9,629

1975 January 9,549
February 9,490
March 22,135 9,437

April 9,394
May 9,352
June 22,213 9,300

July 9,294
August 9,280
September 22,224 9,251

October 9,233
November 9,217
December 22,158 9,193

----— — —
9,726 94-8 7,741 7,708
9,751 950 7,779 7,732
9,768 95-2 7,799 7,759

9,732 94-8 7,719 7,726
9,724 94-8 7,701 7,718
9,704 94-6 7,686 7,716

9,705 94-6 7,691 7,725
9,716 94-7 7,708 7,745
9,716 94-7 7,705 7,744

9,710 94-6 7,739 7,743
9,720 94-7 7,767 7,748
9,694 94-5 7,748 7,727

9,678 94-3 7,744 7,713
9,625 93-8 7,730 7,678
9,581 93-4 7,688 7,645

9,565 93-2 7,612 7,617
9,516 92-8 7,555 7,571
9,478 92-4 7,503 7,531

9,437 920 7,447 7,482
9,392 91-5 7,389 7,426
9,330 90-9 7,334 7,369

9,285 90-5 7,318 7,319
9,249 90-1 7,304 7,284
9,226 89-9 7,280 7,254

9,193 89-6 7,253 7,216
9,168 89-4 7,239 7,196
9,152 89-2 7,214 7,178

94-1 351 744 39
94-4 349 749 39
94-7 347 750 39

94-3 346 741 39
94-2 346 742 39
94-2 344 741 39

94-3 346 738 39
94-6 347 739 39
94-6 404 347 740 39

94-5 346 751 40
94-6 347 752 40
94-3 400 348 744 40

94-2 347 742 40
93-8 347 741 40
93-4 381 347 736 40

930 347 728 40
92-4 348 719 40
92 0 370 350 710 40

91-4 351 705 40
90-7 350 702 40
900 388 350 701 39

89-4 349 716 40
88-9 349 717 40
88-6 391 349 707 39

881 348 707 39
87-9 348 709 39
87-7 361 347 705 39

———— ■ ■ ■ —— ■ ■■ ■ '•
431 518 965 160 816
434 517 971 161 827
436 516 972 161 831

431 511 960 160 827
432 510 960 160 824
431 508 959 159 825

431 507 962 159 825
433 505 964 158 829
432 507 965 159 830

437 509 969 159 835
441 511 974 160 838
441 512 977 159 837

442 513 978 160 836
442 514 978 160 832
441 515 976 160 823

440 512 973 159 809
438 511 970 157 802
436 510 966 157 797

433 507 960 156 786
430 505 955 154 777
428 501 949 154 768

430 498 945 153 761
430 495 943 152 760
428 493 944 152 757

425 489 938 152 756
423 487 936 151 753
423 485 932 151 748

793
790
793

176 
176 
175

175
174
175

174
176 
178

176 
178
177

177
177
177

176
175
175

175
174
174

789
785
782

783
783
783

783 
785
787

788 
788 
791

786 
779 
771

768 
757 
748

741
741
742

737 
736
738

173
174
174

177
177
176

June} 9,062 9,097 88-7 7,161 , 7,198 87-9

1976 January 9,118 9,134 890 7,150 7,158 87-4
February 9,094 9,120 88-9 7,122 7,140 87-2
March 21,920 9,070 9,110 88-8 7,104 7,131 87-1 358

April 9,042 9,085 885 7,089 7,123 87-0
May 9,040 9,080 88-5 7,082 7,120 86-9
June 22,048 9,056 9,086 88-6 7,099 7,133 87-1 382

July* 9,098 9,089 88-6 7,142 7,142 87-2
August! 9,110 9,082 88-5 7,156 7,138 87-2
September! 22,126 9,119 9,093 88-6 7,172 7,146 87-3 390

October}: 9,145 9,103 88-7 7,198 7,159 87-4
November}: 9,153 9,104 88-7 7,209 7,166 87-5
December}: 22,176 9,146 9,105 88-7 7,207 7,172 87-6 376

1977 January! 9,100 9,114 88-8 7,171 7,179 87-7
February! 9,089 9,116 88-8 7,180 7,198 87-9
March! 22,008 9,089 9,129 89-0 7,181 7,209 880 358

April! 9,097 9,142 89-1 7,185 7,219 88-2
Mayt 9,100 9,143 89-1 7,189 7,229 88-3
June! 22,172 9,119 9,153 89-2 7,205 7,241 88-4 381

July* 9,156 9,151 89-2 7,240 7,242 88-4
August! 9,160 9,137 89-1 7,241 7,225 88-2
September! 22,227 9,157 9,130 89-0 7,242 7,218 88-1 389

October! 9,150 9,107 88-8 7,241 7,205 88-0
November! 9,151 9,103 88-7 7,241 7,198 87-9
December! 22,214 9,147 9,106 88-8 7,232 7,197 87-9 368

1978 January! 9,090 9,102 88-7 7,191 7,198 87-9
February ! 9,086 9,113 88-8 7,187 7,205 880
March ! 9,072 9,113 88-8 7,176 7,204 880 357

April! 9,055 9,101 88-7 7,162 7,196 87-9
May! 9,048 9,091 88-6 7,151 7,191 87-8

* The industries included in the Index of Production are Orders II—XXI of the SIC 
(1968).

348 692 39 419 480 926 150 740 176 735
347 685 39 419 477 924 149 736 176 733
346 683 39 419 475 921 148 734 176 732

346 684 38 420 472 921 148 732 176 731
346 685 38 420 471 918 148 729 176 729
346 691 37 421 469 919 148 730 175 733

345 709 38 423 470 919 148 732 176 735
345 712 37 425 472 919 149 732 175 738
345 704 38 425 475 925 148 735 177 745

345 707 37 426 476 925 149 739 177 748
344 707 38 427 476 925 149 741 176 751
344 705 37 426 477 923 149 742 176 754

344 696 37 425 477 919 148 738 175 754
344 693 37 426 476 921 149 738 176 758
345 692 37 426 476 922 148 738 175 758

346 692 37 426 477 924 149 739 175 757
346 694 37 427 476 923 149 737 176 757
347 702 37 427 476 923 149 737 175 759

345 715 37 429 478 926 150 742 175 761
343 716 37 430 478 928 150 742 175 761
341 706 37 431 479 933 150 742 177 767

341 704 37 430 477 934 150 743 177 771
341 704 37 430 477 933 150 744 177 770
341 702 37 431 476 934 149 744 176 772

341 694 37 428 473 932 149 741 175 769
341 689 37 428 472 929 149 742 175 770
342 689 37 429 470 928 148 741 175 769

342 689 37 429 467 927 147 740 174 765
342 689 37 428 462 926 147 739 175 765
342 696 36 429 459 925 147 740 175 764

f These figures cover only a proportion of national and local government employ • 
They exclude those engaged in, for example, building, education and health, wnic 
activities separately identified elsewhere in the classification. They include employe 
police forces, fire brigades and other national and local government services 
not activities identified elsewhere. Members of HM Forces are excluded, co p 
hensive figures for all employees of local authorities, analysed according to type o 
vice, are published quarterly in Employment Gazette.

! Figures after June 1976 are provisional.
§ Excludes private domestic service. , . „ con.
|| From February 1978 there has been a change in the method °^.estirna?lc£/y(nvment 

struction figures. For further details see page 511 of the May 1978 issue of Emp Y 
Gazette.

(continued)
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572 551 43
577 553 43
S80 556 43

573 549 43
572 547 43
570 545 43

574 546 43
576 547 43
577 546 42

582 545 42
581 547 42
579 542 42

580 537 42
579 532 42
576 525 42

569 516 42
564 510 42
558 503 42

554 500 41
547 498 42
542 494 41

540 492 42
537 491 42
535 486 42

533 483 42
532 482 42
530 480 41

526 478 41
524 477 41
521 478 40

518 477 40
519 478 40
519 480 40

524 481 40
526 482 40
526 482 40

529 482 40
529 485 40
530 486 40

527 484 41
529 483 41
532 484 41

531 484 41
534 483 41
534 484 41

538 484 40
536 482 40
540 479 40

538 476 41
539 475 41
540 475 41

539 470 40
539 470 40
536 468 40
536 465 41
536
537

463 40
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413 299 289 582 351 1,338
415 300 289 584 353 1,342
415 301 289 586 354 1,331

410 296 283 584 347 1,310
407 294 282 585 345 1,316
406 293 280 584 346 1,295

406 294 279 583 348 1,288
408 295 279 586 351 1,283
404 295 278 582 351 1,290

403 295 276 585 355 1,290
405 297 276 587 357 1,292
403 294 274 586 354 1,292

402 292 274 586 356 1,292
403 290 271 587 354 1,262
401 284 268 584 349 1,250

395 284 263 579 343 1,246
392 283 263 574 336 1,244
389 281 263 572 333 1,241

388 278 262 568 328 1,253
386 275 260 565 325 1,270
383 270 259 559 323 1,273

381 269 258 558 323 1,283
380 269 259 556 322 1,281
378 266 260 555 321 1,276

377 265 260 552 322 1,285
377 264 262 548 324 1,283
375 263 262 546 322 1,286

370 260 260 542 319 1,274
367 258 261 539 318 1,279
365 257 260 537 318 1,274

361 258 259 535 319 1,261
361 258 258 534 321 1,268
364 258 259 536 321 1,269

364 260 261 536 326 1,267
364 262 262 536 327 1,265
365 262 261 536 328 1,259

369 262 265 536 331 1,260
369 263 265 537 332 1,257
369 262 264 536 331 1,253

366 260 262 533 329 1,243
368 260 262 533 331 1,224
369 259 261 533 332 1,222

372 259 259 534 332 1,226
371 261 258 534 332 1,225
372 262 258 536 332 1,228

371 265 257 539 334 1,231
368 265 258 539 334 1,235
369 263 259 539 332 1,232

370 264 260 538 334 1,227
370 264 261 537 332 1,228
368 264 260 538 329 1,235

365 262 259 535 326 1,219
365 262 259 536 325 1,218
365 261 259 536 325 1,216

364 261 258 536 326 1,212
364 262 257 536 325 1,216

259 537 328 1,220

336
335
335

338
337
337 1,483 2,707 1,101 3,284

338
339
341 1,493 2,709 1,107 3,353

342
343
344 1,494 2,767 1,092 3,414

343
343
343 1,500 2,699 1,081 3,433

343
343
343 1,495 2,709 1,088 3,465

344
345
347 1,492 2,703 1,091 3,495

347
347
347 1,472 2,757 1,078 3,551

346
347
346 1,450 2,671 1,069 3,565

345
344
343 1,453 2,669 1,087 3,559

343
343
343 1,445 2,675 1,105 3,513

342
342
342 1,435 2,724 1,110 3,573

342
341
341 1,428 2,661 1,1<M 3,576

341
340
340 1,428 2,682 1,110 3,551

340
341
342 1,433 2,682 1,134 3,510

341
340
339 1,423 2,728 1,135 3,577

339
340
339 1,414 2,657 1,136 3,589

339
339
339

October 
November 
December

1973

January 
February 
March

1974

2,088 1,551

April 
May 
June

2,078 1,570

July 
August 
September

2,021 1,577

October 
November 
December

2,027 1,587

January 
February 
March

1975

2,157 1,608

April 
May 
June

2,188 1,613

July 
August 
September

2,153 1,594

October 
November 
December

2,154 1,583

January 
February 
March

1976

2,252 1,581

April 
May 
June

2,279 1,601

July! a 
August! 
September!

2,226 1,586

October! 
November! 
December!

2,214 1,578

January! 
February! 
March!

1977

2,318 1,583

April! 
May!
June!

2,337 1,586

July! a 
August! 
September!

2,264 1,572

October! 
November! 
December!

2,249 1,572

January! 
February! 
March !

April ! 
May! 
June!

1978



978 AUGUST 1978 DEPARTMENT OF EMPLOYMENT GAZETTE
AUGUST 1978 DEPARTMENT OF EMPLOYMENT GAZETTE 979

UNEMPLOYMENT 
summary analysis: United Kingdom

* Percentage rates have been calculated by expressing the total numbers unemployed as percentages of the numbers of employees (employed and unemployed) at the app op 
mid-year. The mid-1976 estimate (23,871,000) has been used to calculate the percentage rates from January 1976 onwards. . . j,Mme

t Because of industrial action by some staff in the Department of Employment Group, (a) figures for October and November 1974, for January 1975 and for December 19/o inc 
estimates: (b) figures for December 1974 and November 1976 are not available. omnlnvedon

t From October 1975 onwards, the day of the count was changed from Monday to Thursday. Adjustments to take into account amendments—in respect of the numbers unempioy 
the statistical date—notified during the four days following the date of the count were discontinued (see Employment Gazette), September 1975, page 906). fiaiires shown

§ In January 1976, unemployment returns from eight employment offices in the West Midlands showed only combined figures for males and females. The male and female rig 
include estimates.

|| The seasonally adjusted series from January 1975 onwards has been calculated as described on page 279 of the March 1978 issue of Employment Gazette.

TABLE 104

UNEMPLOYED UNEMPLOYED EXCLUDING SCHOOL LEAVERS Adult stud 
•nts regie, 
tered for 
vacation 
employment 
(not included 
in previous 
columns)

(000's)

Percen­
tage 
rate*

per cent

Total 
number

(000’s)

of which: School 
leavers 
included 
in total

(000’s)

Actual 
number

Seasonally adjusted||

Males

(000’s)

Females

(000's) (000’s)

Total 
number

(000’s)

Percen­
tage 
rate*

per cent

Change 
since prev­
ious month

(000’s)

Average 
change ov< 
3 months 
ended 
(000’s)

Males 
»r

(000’s)

Females

(000’s)

1973 July 9 2-4 5670 473-7 93-3 9-3 557-7 601-2 26 iO-18-8 —16-3 501-7 99-5 22-2
August 13 2-5 582-3 482-3 1000 23-1 559-2 577-7 2-5 —23'5 9-18-8 483-7 940 21-7
September 10 2-4 556-2 461-7 94-5 14-3 5420 557-6 2-4 -201 -20-8 467-8 89-8 21-7

October 8 2-3 533-8 444-8 890 5-9 527-9 539-2 2-3 -18-4 —20'6 454-8 84-4 3-4
November 12 2-2 520-4 435-8 84-6 2-8 517-6 5220 2-2 —17'2 11-18’6 442-6 79-4
December 10 2-2 511-5 431-6 79-9 20 509-3 5130 2-2 -90 — 14'9 434-2 78-8 20

1974 January 14 27 627-5 528'1 99-4 50 622-5 563'4 2-4 4-50-4 +8-1 475-7 87-7 8-4
February 11 2-7 628-8 529-8 990 3-4 625-4 577-7 2-5 4-14-3 4-18-6 488-8 88-9
March 11 27 618-4 523-4 950 2-3 616-1 582-5 2-5 +4-8 4-23-1 494-1 88-4 0-1

April 8 26 6076 510-3 97-3 5-8 601-8 581-9 2-5 -0-6 +6-2 489-6 92-3 72-8
May 13 2-4 561'6 475-4 86-2 5-5 556-1 574-2 2-5 -7-7 -1-2 483'5 90-7
June 10 2-3 541-5 459-8 81-7 60 535 5 588-6 2-5 4-14-4 +2-1 493-9 94-7 1-6

July 8 2-5 574-3 4816 92-7 17-5 556-8 595'0 2-5 + 6-4 +4-3 499'7 95-3 27-2
August 12 2-8 661-0 540-7 120-3 59-6 601-4 616-5 2-6 4-21-5 +141 516-7 99-8 30-5
September 9 2-8 649-7 532-0 117-7 363 613-4 627-6 2-7 +11-1 4-130 523-8 103'8 32-9

October 14f 2-7 640-8 529-3 111-5 15-1 625-7 638-1 2-7 4-10-5 4-14-4 534-7 103-4 26
November 11 f 2-8 653-0 539-4 113-6 9-4 643-6 648-9 2-8 4-10-8 4-10-8 542-2 106-7
December 9f

1975 January 20f 3.3 771'8 635-1 136-7 9-1 762-7 703'1 30 581-2 121-9 4-6
February 10 3-4 791-8 650-2 141-6 9-3 782-4 733-8 3-1 4-30-7 605-2 128-6
March 10 3-4 802-6 657-7 144-9 6-7 795-9 768-8 3-3 4-35-0 630-2 138'6 0-1

April 14 3-6 845-0 690-2 154-9 21-8 823-2 812-1 3-4 4-43-3 4-36-3 663-7 148-4 94-8
May 12 3-6 850-3 693-9 156-4 15-8 834-5 858-5 3-6 4-464 4-41-6 698-2 160-3
June 9 3-7 866-1 706-6 159-4 19-9 846-1 9050 3-8 4-46-5 4-45-4 733-2 171-8 3-8

July 14 4-2 990-1 784-5 205-6 62-1 927-9 960-5 4-1 4-55'5 4-49'5 775-5 1850 97-8
August 11 4-9 1,1510 885'2 265-8 165-6 985-4 993-2 4-2 4-32-7 4-44-9 798-8 194-4 99-3
September 8 4-9 1,145-5 883-3 262-2 124-2 1,021-3 1,030-1 4-4 4-36-9 4-41'7 826 0 204-1 103-8

October 9$ 4-9 1,147-3 888-8 258-5 69-6 1,077-6 1,088-7 4-6 4-586 4-42'7 865-9 222-8 18-1
November 13 50 1,168-9 909 0 259-9 43-8 1,125-1 1,129-4 4-8 4-40-7 4-45'4 895-4 2340 —
December 11 5-1 1,200-8 940-5 260-3 350 1,165-8 1,166-5 4-9 + 37-1 4-45-5 923-1 243-4 10-7

1976 January 8 § 5-5 1,303-2 1,017-4 285'8 40-7 1,262-6 1,196-9 50 4-304 +36'1 942-8 254-1 127-1
February 12 5-5 1,304-4 1,014-6 289-8 30-1 1,274-3 1,224-6 5-1 4-27-7 +31 -7 958-5 266-1 —
March 11 54 1,284-9 997-7 287-2 23-4 1,261-5 1,238-1 5-2 +13-5 +23'9 964-6 273-5 0-1

April 8 54 1,281-1 994-2 287 0 22-7 1,258-4 1,251-5 5-2 4-13-4 +18-2 971-6 279-9 179-3
May 13 5-3 1,271-8 982-9 288'9 37-8 1,234-1 1,260-1 5-3 4- 8-6 +11-8 976-2 283-9 0-3
June 10 5-6 1,331-8 1,009-4 322-4 122-9 1,208-9 1,270-5 5-3 4-104 +10-8 979-5 2910 60

July 8 6-1 1,463-5 1,071-2 392-2 208-5 1,2550 1,285-6 5-4 +15-1 +11-4 983-5 302-1 108-8
August 12 6-3 1,502-0 1,093'2 4088 203-4 1,298-6 1,304-5 5-5 4-18-9 + 14-8 989-9 314-6 122-7
September 9 6-1 1,455-7 1,059-8 395-9 149-8 1,305-9 1,310-3 5-5 + 5-8 +13-3 990-4 319-9 131-8

October 14 5-8 1,377-1 1,0100 367-1 82-7 1,294-4 1,305-9 5-5 - 4-4 + 6-8 984-1 321-8 9-1
November 11 f
December 9 f 5-7 1,3710 51 0 1,320-6 1,320-3 5-5

1977 January 13 6-1 1,448-2 1,074-1 374-1 510 1,397-2 1,329-9 5-6 + 9'6 994-6 335-3 10-3
February 10 60 1,421-8 1,055-5 366'3 41-8 1,3800 1,3300 5-6 + 0-1 994-1 335-9 —
March 10 5-8 1,383-5 1,028-5 355 0 33-3 1,350-1 1,328-5 5-6 4^- 1'5 +2-7 9920 336-5 —

April 14 5-8 1,392-3 1,032-4 359-9 53-6 1,338-7 1,333-8 5-6 +5-3 +1-3 994-1 339-7 92-8
May 12 5-6 1,341-7 994-3 347-4 45-1 1,296-6 1,323-8 5-5 —10-0 —2'1 985-3 338-5 0-9
June 9 6-1 1,450-1 1,050-8 399-2 149'0 1,301-1 1,364-3 5-7 4-40-5 +11-9 1,0100 354-3 6'7

July 14 6-8 1,622-4 1,132-7 489-6 253-4 1,3690 1,398-5 5-9 4-342 H-21-6 1,023-9 374-6 133-4
August 11 6-9 1,635-8 1,143-5 492-3 231-4 1,404-4 1,410-3 5-9 4-11-8 +28'8 1,029-5 380-8 130-3
September 8 6-7 1,609-1 1,124-3 484'8 175-6 1,433-5 1,434-9 60 4-24-6 +23-5 1,042-9 392'0 145-2

October 13 6-4 1,518-3 1,070-8 447-6 98-6 1,419-7 1,431-5 60 -3'4 +110 1,039-7 391-8 13-4
November 10 6-3 1,499-1 1,063-2 435-9 73-5 1,425-6 1,429-6 60 -1-9 +6+ 1,038-1 391-5 —
December 8 6-2 1,480-8 1,060-7 420-1 58-4 1,422-4 1,422-3 60 —7-3 ■r4'2 1,033-5 388-8 30

1978 January 12 6-5 1,548-5 1,114-8 433-8 61-1 1,487-4 1,419-2 5-9 -3-1 -41 1,030-9 388-3 16-3
February 9 6-3 1,508-7 1,089-6 419-1 49-7 1,4590 1,409-0 5-9 -10-2 —6'9 1,025-1 383-9 0'6
March 9 6-1 1,4610 1,058-4 402-6 40-2 1,420-7 1,400 0 5-9 -90 -7-4 1,020-0 380-0 0-2

April 13 6-1 1,451-8 1,045-4 406-4 60-8 1,3910 1,387-1 5-8 ^12-9 —10-7 1,005-4 381-7 530
May 11 5-8 1,386-8 1,001-1 385-7 48-2 1,338-6 1,366-4 5-7 —20'7 —14'2 991-9 374-5 1-2
June 8 6-1 1,446-1 1,022-9 423-1 145-6 1,300-5 1,364-7 5-7 -1-7 -r-11'8 984-4 380-3 6'8

July 6 6-6 1,585-8 1,087-3 498-5 243-3 1,342-5 1,371-4 5-7 +6-7 —5'2 982-5 388-9 117-5

UNEMPLOYMENT
summary analysis: Great Britain

UNEMPLOYED EXCLUDING SCHOOL LEAVERSUNEMPLOYED
Seasonally adjusted||of which:

FemalesMalesFemalesMales

(000’s)(000’s)(000’s)(000’s)(000’s) per cent(000’s)(000’s)(000’s)(000’s)per cent

Total 
number

School 
leavers 
included 
in total

Actual 
number 

Percen­
tage 
rate*

Percen­
tage 
rate*

Total 
number

Change 
since prev­
ious month

ents regis­
tered for 
vacation 
employment 
(not included 
in previous 
columns)

Average 
change over 
3 months 
ended 
(000’s)

1973 July’ 
August 13 
September 10

October 8 
November 12 
December 10

1974 January 14 
February 11 
March 11

April 8 
May 13 
June 10

July 8 
August 12 
September 9

October 14f 
November 111 
December 9f

1975 January 20f 
February 10 
March 10

April 14 
May 12 
June 9

July 14 
August 11 
September 8

October 91 
November 13 
December 11

1976 January 8§ 
February 12 
March 11

April 8 
May 13 
June 10

July 8 
August 12 
September 9

October 14 
November 11 f 
December 9f

1977 January 13 
February 10 
March 10

April 14 
May 12 
June 9

July 14 
August 11 
September 8

October 13 
November 10 
December 8

1978 January 12 
February 9 
March 9

April 13 
May 11 
June 8

July 6

(000’s)

2-4
2-4
2-3

535-4
551-6
526-9

450-8
460-1
440-5

84-5 
91-5 
864

7-7 
21-6 
130

527-7 
530-0 
513-9

571-2 
548-5 
529-1

2-5 
24 
2-3

■-17'8
-22-7
-19-4

—15'5 
—18-1 
—20-0

479-7 
462-1 
446-6

91-5 
86-4 
825

19'8
19-2
18-5

2-2
2-2
2-1

506-8
493-6
484'3

425-2
416-1
411-3

81-6
77'5
730

5-1
2-3
1-8

501-6 
491-2 
482-5

511-9 
495-2 
486-2

2-3 
22 
2-1

-17-2
-167
-90

-19-8
-17-7
-14'3

434-5
422-6
414-3

77-4 
72-6 
71-9

2'8

1'9

2-6
2-6
2-6

597-7 
599-2 
590-1

505'3 
507-1 
501-9

92-4 
92-1 
88-2

4-5 
3-1 
20

593'1 
596-1 
5881

535-9 
549-8 
554-9

2-3
2-4 
2-4

+49-7
+13-9
+5-1

+80
+18'2
+22-9

455'0 
467-6 
473-4

80- 9
82-2
81- 5

7-9

2-5
2'3
2-3

579-9
535-4
514-6

489-6 
455 6 
439-5

90-3 
79-7 
75-1

5'6
4- 9
5- 4

574-3
530-4
509-2

554-7 
547-5 
560-5

2-4
2-4 
2-5

-0'2
-7'2

+130

+6-2
^0-7
+1-8

469-4
463-5 
472-8

85-3
840 
87-7

66*9 

+1

2-4 
2-8 
27

542-5 
628-7 
617'8

458-4 
517-5 
509-3

84-1 
111-2 
108-5

14-4 
56-0 
33-4

528-1 
572-7 
584-4

5662 
588-0 
598-5

2-5 
2-6 
2-6

+5'7 
+21-8 
+105

+3-9 
+13-5 
+12-6

478'1 
495-6 
502-4

88-1
92-4
96-1

24-4 
27-6 
29-3

27
27

610-3 
621-4

5070 
516-3

103-2 
105-1

13-4 
8-0

596-8
613-4

608-4 
618-5

27 
2-7

+9-9 
+10-1

+14-1
+10-2

512'6
519-7

95-8 
98'8

2-3

3-2 
3-3 
3-3

738-0
757'1 
768-4

6100 
624 6 
6328

128-0 
132-5 
135'6

80 
8-4 
5-8

730 0 
748-7 
762-6

672-3 
701-2 
735-7

2- 9
3- 0 
3-2

+28-9
+34-5

558-5
581-4
606-3

113-8 
119-8 
129-4

40

3-5 
3-5 
3-6

808 2 
813-1 
828-5

663 3 
666 9 
679-6

144-9 
146-2 
148-9

19-9 
14-3 
18'4

788-3 
798-8 
810'1

7770 
821'6 
867-4

3-4 
3-6 
3-8

+41-3
+44-6
+45-8

+34-9 
+40-1 
+43-9

638-1 
671-5 
706-1

138-9
150'1
161-3

91'5
£5

4'1 
4-8 
4-8

944-4 
1,1020 
1,096-9

753'0 
851-5 
849-9

191-3 
250-5 
2470

55-3 
158'2 
117-9

889-1 
943-8 
979-0

921-9
952-3 
988-2

40
4-1 
4-3

+54-5 
+ 30-4 
+35-9

+48-3 
+43-6 
+40-3

747-7 
769-3 
795-8

174'2 
183'0 
192-4

920 
93-5 
97-4

4-8
4-9 
50

1,098-6 
1,120-1 
1,152-5

8551
8750 
9066

243-5 
245-2 
245-9

653 
40-4 
32-1

1,033-3 
1,079-7 
1,120-4

1,043-6 
1,083-8 
1,120-8

4-5 
4-7
4-9

+55-4
+40'2
+370

+40-6 
+43-8 
+44-2

833 6 
862-8 
890-6

2100 
2210 
230-2

15-6

105

5-4 
5-4 
5-3

1,251-8 
1,253'4 
1,234'6-

981-3 
978-8 
962-5

270-5 
274-6 
272'1

38-0
28-0
21'7

1,213-8 
1,225-4 
1,212-9

1,1500 
1,176-8 
1,189-4

4- 9 
50
5- 1

+29-2
+26-8
+12-6

+ 35-5 
+310 
+22-9

909-7
924-9
930-5

240-3
251-9
258-9

120-6

5'3 
5-2 
5'5

1,231-2 
1,220-4 
1,277-9

959-1 
947-1 
972-4

272'1 
273-3
305-5

21-3 
35-1 

118-2

1,209-9 
1,185-3 
1,159-7

1,202-6 
1,2100 
1,219-5

5-2 
5-2 
5-2

+13-2
+7-4
+9-5

+17-5 
+11-1 
+10-0

937'3 
941-3 
944-1

265-3 
268-7 
275-4

172-3 
0-3 
4-6

60
62 
6-0

1,402-5 
1,4400 
1,395'1

1,030-7 
1,052-3 
1,019'6

371-8 
387-7 
375-5

199-4 
194-5 
142-3

1,203-1 
1,245-4 
1,252-8

1,233-9 
1,252-4 
1,257-8

5-3 
5-4 
5-4

+14-4
+18-5
+5-4

+10-4 
+14-1 
+12-8

947-7
953.9 
954-1

286-2
298-5 
303-7

1020 
116-5 
1250

5-7 1,320-9 972-2 348-8 780 1,243'0 1,253-6 5-4 -4'2 +6-6 947-8 305-8 80

5-6 1,316-0 480 1,268 0 1,267-9 5-4

60
5-9
5-7

1,390-2 
1,365-2 
1,328-1

1,034-0
1,0160

989-5

356'2 
349-1 
338-6

48-2
39-4
31-3

1,342 0 
1,325-8 
1,296-8

1.276- 6
1.276- 8 
1,274-9

5-5 
5-5 
5-5

+8-7
+0-2
-1-9 +2-3

957-5 
956-9 
954-2

319-1
319- 9
320- 7

9-5

5-7
5- 5
6- 0

1,335-6
1,285-7
1,390-4

992-5 
954-6 

1,009-4

343-1 
331-1 
3810

50-4 
420 

142-7

1,285-3 
1,243-7 
1,247-7

1,279-9 
1,269-7 
1,309-2

5-5 
5-4 
5-6

+5-0 
—10'2 
+39'5

+1-1 
—2'4 

+11-4

956-2 
9470 
971'1

323-7 
322-7 
338-1

91 0 
0-9 
5-4

67
6’7 
6’6

1,553-5 
1,567 0 
1,541-8

1,087-3 
1,097-9 
1,079-6

466-2 
469-1 
462-3

241-6
220-4
166'2

1,311-9 
1,346-6 
1,375-7

1,341-7 
1,353'7 
1,377-9

58 
5-8 
5-9

+32-5 
+120 
+24-2

+20-6 
+280 
+22-9

984-6
990-1 

1,003-3

357-1 
363-6 
374-6

127-1 
124'6 
138-4

6’2 
6’2 
6-1

1,456-6 
1,4380 
1,419-7

1,028-7 
1,021-5 
1,018-5

427-9 
416-5 
401-2

92-6 
68-6 
54-3

1,3640 
1,369'4 
1,365-4

1,37+9 
1,373-0 
1,364-7

5'9
5-9
5-9

-30 
-1'9 
-8-3

+11-1 
+6-4 
-4-4

1,000 0 
998-5 
993-1

374-9 
374-5 
371-6

11-6

34)

6-4
6-2
60

1,484-7 
1,445-9 
1,3990

1,070-2 
1,045-2 
1,014-4

414'5 
400-7 
384-6

57'4 
46'6 
37-6

1,427-3 
1,399-2 
1,361'3

1,361-0 
1,350-2 
1,340-3

5-8 
5-8 
5'7

-3-7 
-10-8 
-99

-4-6
& ^7-6

-8-1

990-0 
983-4 
977-6

3710 
366-8 
362-7

16-0 
0'6 
0-1

5-9 
5-7 
5-9

1,387-5 
1,324-9 
1,381'4

9999 
957-4 
978-1

387-6 
367-4 
403-3

56-7 
44-7 

139-2

1,330-8 
1,280-2 
1,242-2

1,326-4 
1,306'8 
1,304-7

5-7 
5-6 
5-6

—13'9 
—19'6 
-2'1

-11-5 
-14-5 
-11'9

962-2
949-9
942-3

364-1 
356-9 
362-4

52-6 
0-9 
4-7

6-5 1,512-5 1,038-8 473-7 231-7 1,280-8 1,3100 5-6 : +5-3 -5'5 940-3 369-7 110-6

• Percentage r«es have been calculated by expressing the total numbers unemployed as percentages of the estimated employee, (employed and unemployed)
appropriate mid-year. The mid-1976 estimate (23,326,000) has been used to calculate the percentage rates from January 1976 onwards.

1t 5 II see footnotes to table 104.
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UNEMPLOYMENT 
regional analysis

UNEMPLOYED UNEMPLOYED EXCLUDING SCHOOL LEAVERS Adult

TABLE 106

Percen­
tage 
rate*

per cent

Total 
number

(000’s)

Of which: School 
leavers 
included 
in total

(000’s)

Actual 
number

(000’s)

Seasonally adjusted! students 
registered 
for vacation 
employ, 
ment (not 
included in 
previous 
columns) 
(000’s)

Males

(000’s)

Females

(000’s)

Total 
number

(000’s)

Percen­
tage 
rate*

per cent

Change 
since 
previous 
month

(000’s)

Average 
change 
over 3 
months 
ended 
(000’s)

Males

(000’s)

Females

(000’s)

SOUTH EAST*

1977 July 14 4-9 371-3 270-3 1010 45-5 325-8 333-9 4-4 + 10-2 +5-7 251-7 82-2 29-1
August 11 50 375-6 272-9 102-7 42-0 333-6 333-9 4-4 —— + 6-3 251-1 82-8 29-2
September 8 4-9 371-5 270-1 101-4 30-7 340-8 339-3 4-5 +5-4 » +5'2 254-1 85-2 32-1

October 13 4-6 347-7 254-3 93-4 15-1 332-6 334-8 4-4 —4-5 +0-3 250-7 84-1 3-2
November 10 4-5 339-8 249-7 90-1 10-1 329-7 331-2 4-4 —3-6 -0-9 248-1 83-1
December 8 4-4 332-7 247-1 85-6 7-5 325*2 327-3 4-3 —3-9 g-40 245-4 81-9 1-4

1978 January 12 4-6 348-9 260-0 88-9 6-8 342-1 325-3 4-3 -20 —3-2 243-5 81-8 5-8
February 9 4-4 335-2 250-1 85-1 5-6 329-7 317-0 4-2 —8-3 —4-7 237-4 79-6 0-2
March 9 4-3 323-3 242-3 81-0 4-4 318-9 313-9 4-2 -3.1 -4-5 235-7 78-2 0-1

April 13 4-2 320-7 240-2 80-5 8-3 312-4 310-3 4-1 -3-6 -50 232-7 77-6 14-6
May 11 40 304-6 228-6 76-0 6-3 298-3 306-4 4-1 —3-9 -3-5 230-5 75’9 0-5
June 8 4-1 308-7 228-5 80-2 21.2 287-5 303-5 40 -2-9 H-3-5 226-6 76’9 0-5

July 6 4-4 334-3 240-3 94-0 38-3 296-0 304-0 4-0 4-0-5 -2-1 225-2 78-8 22.3

EAST ANGLIA

1977 July 14 5-7 39-9 28-8 11-2 5-4 34-5 36-4 5-2 +0-8 +0-5 27-5 8-9 2-7
August 11 5-7 40-4 29-2 11-2 4-9 35-4 36-7 5-2 +0-3 4-0-9 27-7 9-0 2-6
September 8 5-6 39-7 28-6 11-1 3-5 36-2 37-4 5-3 +0-7 4-0-6 28-1 9-3 2-7

October 13 5-4 37-9 27-4 10-5 1’9 36-0 36-9 5-2 -0-5 +07 27-6 9-3 0-1
November 10 5-3 37-2 27-3 99 1-4 35-8 36-6 5-2 -0-3 — 27-4 9-2 —
December 8 5-3 37-0 27-4 9’6 10 36-0 36-0 5-1 -0-6 —0-5 26-9 9-1 0-2

1978 January 12 5-4 38-3 28-6 9’7 0-9 37-4 35-1 5-0 —0-9 —0-6 26-2 8-9 0-4
February 9 5-5 38-6 29-0 9’6 0-7 37-9 35-5 5-0 4-0-4 —0-4 26-5 9-0 —
March 9 5-3 37-3 28-0 9-3 0-6 36-7 35-1 5-0 —0-4 -0-3 26-2 8-9 —

April 13 5-3 37-0 27-7 9-3 1-1 35-9 34-7 4-9 —0-4 —0-1 26-0 8-7 2-0
May 11 5-0 35-0 26-2 8-9 0-9 34-1 34-0 4-8 —0-7 —0-5 25-5 8-5 —
June 8 5-0 35-3 25-7 9-6 3-3 32-0 33-6 4-8 -0-4 —0-5 25-0 8-7 —

July 6 5-3 37-1 26-1 11-0 4-9 32-3 34-2 4-9 4-0-6 —0-2 25-3 8-9 2-7

SOUTH WEST

1977 July 14 7-2 115-3 82-9 32-4 15-0 100-3 105-9 6-6 4-1-4 4-13 78-5 27-4 8-7
August 11 7-2 115-8 83-2 32-6 13-6 102-2 106-8 6-6 4-0-9 4-1-8 79-0 27-8 8-9
September 8 7-2 116-2 83-3 32-9 10-7 105-5 109-4 6-8 4-2-6 4-1-6 80-4 29-0 10-1

October 13 7-2 115-7 82-7 33-0 5-5 110-2 111-1 6-9 4-1-7 4-1-7 81-4 29-7 0-4
November 10 7-2 116-0 82-7 33-3 4-7 111-3 109-3 6-8 -1-8 4-0-8 80-1 29-2 •—
December 8 7-1 114-2 82-2 32-0 3-7 110-4 107-9 6-7 -1’4 -0-5 79-1 28-8 0-4

1978 January 12 7-4 119-2 85-9 33-3 3-4 115-8 108-2 6-7 4-0-3 -1-0 78-9 29-3 1-2
February 9 7-2 116-0 83-6 32-4 2-8 113-2 107-0 6-6 -1-2 H—0-8 77-8 29-2
March 9 6-9 111-8 81-1 30-6 2-3 109-5 104-7 6-5 —2-3 -1-1 76’6 28-1 —

April 13 6-8 109-0 78-9 30-2 3-6 105-4 103-3 6-4 -1-4 -1’6 75’3 28-0 3-9
May 11 6-3 101-8 74-2 27-5 2-7 99-0 101-8 6-3 -1-5 -1-7 7A7 27-6 —•
June 8 6-3 101-8 73-2 28-6 9-8 92-1 99-4 6-2 -2-4 -1’8 72-2 27-1 0-1

July 6 6-8 109-0 76-4 32-5 14-9 94-0 99-6 6-2 4-0-2 -1-2 72-0 27’7 7-3

WEST MIDLANDS

1977 July 14 6-7 154-9 105-3 49-6 29-2 125-7 126-0 5-4 +4-0 +1-4 91-5 34-5 14-0
August 11 6’7 156-0 106-5 49-4 26-7 129-2 126-9 5-5 +0-9 +1-9 92-1 34-8 14-0
September 8 6-6 152-5 103-4 49-0 20-5 132-0 128-7 5-6 +1-8 +2-2 92-8 35-9 15-0

October 13 6-0 137-8 94-9 42-8 10-5 127-2 126-8 5-5 -1-9 +0-3 91-4 35-4 1-6
November 10 5-7 131-7 91-4 40-3 7-4 124-3 124-5 5-4 -2-3 -0-8 89-5 35-0 —
December 8 5-5 127-7 90-3 37-4 5-7 121-9 123-2 5-3 —1-3 -1-8 88-9 34-3 0-1

1978 January 12 5-7 130-8 93-0 37-8 5-2 125-6 121-8 5-3 -1-4 87-9 33-9 1-4

February 9 5-5 126-9 90-6. 36-3 4-1 122*8 120-7 5-2 -1-1 -1-2 87-2 33-6 —-
March 9 5-3 123-7 88-5 35-2 3-1 120-6 120-8 5-2 +0-1 -0-8 86-8 34-0

April 13 5-4 125-5 89-1 36-5 6-0 119-5 120-9 5-2 +0-1 —0-3 86-6 34-3 4-2

May 11 5-2 121-2 86-1 35-0 4-4 116-7 120-4 5-2 -0-5 -0-1 86-1 34-3 u-i

June 8 5-3 123-4 86-6 36-8 8-4 114-9 120-1 5-2 -0-3 -0-2 85-6 34-5 0*3

July 6 6-4 148-3 990 49-3 28-3 120-0 120-3 5-2 +0-2 —0-2 85-7 34-8 11-5

UNEMPLOYMENT 
regional analysis

TABLE 106 (continued)

UNEMPLOYED

Of which: School

Percen­
tage 
rate*

Total 
number

Males Females included 
in total

percent (000’s) (000’s) (000’s) (000’s)

----- -------- --------

EAST MIDLANDS

1977 Julyl-4 
August 11 
September 8

5-6 
5-7 
5-5

88- 3
89- 5 
87-1

61-8
63-0
61-9

26-5 
26-5 
25-2

13-8
11-5 

8-1

October 13 
November 10 
December 8

5-1
5-0
5-0

80-4 
792 
78-2

57-2
57-1 
56-8

23-2
22-1
21’3

3-8 
2-7 
20

1978 January 12
February 9 
March 9

5-2
5-2
5-0

82-2 
81-2 
79-1

60-1
59-8 
58-5

22-1
21-4
20-6

1-8
1-4
1-2

April 13 
May 11 
June 8

5-0
4- 8
5- 1

78-8
75-5
80-6

57-4
55-2
57-4

21-5 
20-3 
23-3

2-5
20
9-2

July 6 5-6 88-6 60-8 27-8 13-3

UNEMPLOYED EXCLUDING SCHOOL LtAVtKi
students 
registeredActual Seasonally adjusted!

Total Percen- Change Average Males Females employ-
number tage since change ment (not

rate* previous over 3 included in
month months previous

ended columns)
(000’s) (000’s) percent (000’s) (000’s) (000’s) (000’s) (000’s)

74-5 75-7 4-8 +17 4-0-9 55-9 19-8 8-1
78-0 77-1 4-9 +T4 +17 56-8 20-3 8-0
79-0 77-7 4-9 4-0-6 + 1-2 57-4 20-3 8-7

76-5 77-9 5-0 4-0-2 +0-7 57-1 20-8 0-8
76-5 77-7 4-9 -0-2 +0-2 57-0 20-7 —
76-2 77-0 4-9 S-0-7 Hr0’2 56-4 20-6 0-1

80-4 769 4-9 -0-1 —0-3 56-2 20-7 0-9
79-8 77-2 4-9 +0-3 -0-2 56-7 20-5 —
77-9 76-6 4-9 -0-6 -0-1 56-6 20-0 —

76-3 76-1 4-8 -0-5 -0-3 55-5 20-6 2-8
73-5 75-2 4-8 -0-9 -0-7 55-1 20-1 —-
71-4 75-2 4-8 — gb-°'5 54-9 20-4 0-3

75-3 76-5 4-9 +1-3 +0-1 55-2 21-2 7’2

YORKSHIRE AND 
HUMBERSIDE

t See footnotes at end of table.

1977 July 14
August 11 
September 8

6-5
6-5
6-4

134- 9
135- 6 
134-1

92- 8
93- 8 
93-5

42-2
41-8 
40-6

24-9 
21-6 
16-1

110-1 
114-0 
118-0

113-3
115-4
117-9

5-4 
5-5 
5-7

++3
+2-1
+2-5

+2-5 
4 30 
+3-0

83- 1
84- 9 
86-7

30-2
30- 5
31- 2

13-5
13- 0
14- 4

October 13 
November 10 
December 8

6-0
5-9 
5-9

125-9
122-7 
122-2

89-1
87- 9
88- 4

36-8 
34-9 
33-8

8-2 
5-9 
4-4

117-7
116- 9
117- 7

117-9 
117-0 
117-0

5-7 
5-6 
5-6

-0-9
+1-5
+0-5

■ '-0-3

86-5 
85-8 
85-7

31-4 
31-2 
31-3

0-6

0-1

1978 January 12 
February 9 
March 9

6-1 
6-0 
5-8

127-6
125-0
120-8

92-9
91-1 
88-7

34-8
33-8
32-1

3-9 
3-2 
2-5

123-7 
121-8 
118-3

117-5 
117-2 
116-3

5-6 
5-6 
5-6

+0-5 
dLO-3 
-0-9

-0-1 
4-0-1 
-0-2

85-9
85-8
85-8

31-6 
31-4 
30-5

1-1

April 13 
May 11 
June 8

5-8 
5-6 
5-9

121-7 
117-4 
1230

88-4
85-5 
87-5

33-3 
32-0 
35-5

5-5 
4-4 

13-0

116-3
113-1
109-9

116-3 
116-1 
115-6

5-6 
5-6 
5-5

-0-2 
-0-5

-0-4 
-0-4 
-0-2

85-2 
85-3 
84-4

31 1
30- 8
31- 2

4-6

0-2

July 6 6-6 137-4 93-9 43-5 24-9 112-4 115-6 5-5 — -0-2 83-7 31-9 11-7

NORTH WEST

1977 July 14 
August 11 
September 8

8-3
8-3 
8-2

235- 7
236- 0 
232-9

165-4
165-3
163-1

70-3
70-7 
69-8

40-8
37-5
29-9

194-9 
198-5 
203-0

196-5
199-1
202-3

6- 9
7- 0
7-1

+4-2
+2-6
+3’2

+3-2 
+ 4-1 
+3-3

145- 1
146- 2
147- 9

51- 4
52- 9 
54-4

20-4
20- 0
21- 7

October 13 
November 10 
December 8

7-7 
76 
75

217-7
215-9 
212-7

155-1 
153-9 
152-2

62-6 
62-0 
60-4

17-6
13-5
11-1

200- 1
202-4
201- 6

202- 4
203- 2 
201-6

7-1
7-2
7-1

4-0-1
4-0-8
-1-6

4-2-0
4-1-4 
-0-2

148-6
148-2
146-9

53- 8
55-0
54- 7

2’2

0-2

1978 January 12 
February 9 
March 9

77 
7’5 
7’2

217-5 
213-9 
205-4

156-4
154-5 
148-6

61-1
59-4 
56-9

10-0 
8-2 
6-5

207-5
205-8
198-9

199- 6
200- 3 
197-5

7-0 
7-1 
7-0

-2-0 
4-0-7 
-2-8

-0-9
-1-0
-1-4

145- 2
146- 1 
143-9

54-4 
54-2 
53-6

1-5

April 13 
May 11 
June 8

7’3 
7-0 
7-5

207-3 
199-2
2120

148- 9 
143-7
149- 6

58-4
55-5 
62-3

10-1 
8-4 

25-1

197-2 
190-8 
186-9

196-6 
194-0 
194-7

6-9 
6-8 
6-9

-0-9 
-2-6 
4-0-7

-10 
-2-1 
-0.9

142-4 
141-1 
140-6

54-2
52-9
54-1

67

0-3

July 6 8-3 235-2 161-2 73-9 39-1 196-1 197-5 7-0 4-2-8 +0-3 141-7 55-7 17-7

north

1977 July 14 
August 11 
September 8

9-3 
9-4 
9-1

126- 9
127- 3
124-1

85- 6
86- 4
83-6

41-3
40-9
40-5

23-9
22-4
16-2

102-9
104-9
107-9

104- 5
105- 5
107-5

7-7 
7-8 
7’9

4-2-2
4-10
4-2-0

+1-4
+2-2
+17

75-0
75- 2
76- 1

29- 5
30- 3
31- 4

9-1
8- 0
9- 5

October 13 
November 10 
December 8

8-7
8-8
8-7

118- 2
119- 0
118-2

80-8
82-6
82-9

37-4 
36-4 
35-2

10-2 
7-6 
6-2

108-1
111- 4
112- 0

108-3 
111-0 
111-7

8-0
8-2 
8-2

+0-8
+27
+07

+ 1-3 
+1-8 
+ 1-4

767 
79’2 
80-0

31-6
31-8
31-7

0-5

0-3

1978 January 12 
February 9 
March 9

9-1
8-9 
8-7

123-3 
121-4
118-2

87-7 
86-9 
84-9

35-7 
34-5 
33-3

5-5 
4-5 
3-6

117-8
116-9
114-6

113- 3 
1140
114- 1

8-3
8-4
8-4

+1-6 
+07 
+0-1

+17
+10 
+0-8

81- 5
82- 6 
82-7

31-8 
31-4 
31-4

0-8

April 13 
May 11 
June 8

8-6 
8-2 
90

117-0 
112-1 
122-9

83- 4 
80-1
84- 7

33-7 
32-0 
38-2

5-8 
4-8 

17-8

111-2 
107-3 
105-1

111-7 
109-5 
109-1

8-2 
8-1 
80

-2-4 
-2-2 
-0-4

-0-5 
-1-5 
-1-7

80-5 
79-1 
777

31-2
30- 4
31- 4

2-9

0-1

July 6 98 132-7 89-1 43-6 250 107-7 109-3 8-0 +0-2 -0-8 77-8 31-5 8-1

t $ See footnotes at end of table.
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UNEMPLOYMENT 
regional analysis
Table 106 (continued)

UNEMPLOYED UNEMPLOYED EXCLUDING SCHOOL LEAVERS Adu(t

Of which: School Actual Seasonally adjusted! j
-------------------------------- leavers number registered

Percen­
tage 
rate*

per cent

Total 
number

(000’s)

Males

(000’S)

Females

(000’s)

included 
in total

(000’s) (000’s)

Total 
number

(000’s)

Percen­
tage 
rate*

per cent

Change 
since 
previous 
month

(000’s)

Average 
change 
over 3 
months 
ended 
(pod’s)

Males

(000’s)

Females

(000’s)

for vacation 
employ, 
ment (not 
included in 
previous 
columns) 
(000’s)

WALES

1977 July 14 8-6 920 63-2 28-8 15-3 76'7 79-4 7-4 +1'2 +1-1 57-5 21-9 9-6
August 11 8-8 94-5 64-9 29-6 15-4 79-2 80-9 7-6 . +1-5 /+1-9 58-2 22-7 8-8
September 8 8-8 94-6 64-6 300 12-3 82-3 83 3 7-8 +2-4 +1-7 59-5 238 9-9

October 13 8-6 91-4 62-9 28-5 7'4 840 840 7-9 +0-7 +1-5 59-8 24-2 0-7
November 10 8-5 91-1 63-4 27-7 5-9 85-3 84'7 7-9 + 0-7 +1-3 60-6 24-1
December 8 8-5 90-8 63-7 27'1 4-9 85-9 84-4 7-9 -0-3 +0-4 60-4 24'0 —

1978 January 12 8-7 93-1 660 27-1 4-8 88-3 83-6 7-8 -0-8 +0-1 60-1 23-5 1-1
February 9 8-5 90-8 64-6 26-2 3-6 87-2 84-3 7-9 +0-7 +0-1 60'5 23-8
March 9 8-3 885 62-8 25-7 30 85-4 84-2 7-9 -0'1 -0'1 60-5 23-7 —

April 13 8-4 89-5 62-5 270 5-7 83-8 83-6 7-8 -0-6 __ 59'3 24-3 4-3
May 11 8-1 86-8 61'3 25'5 4-4 82-4 840 7-9 +0'4 -0-1 60-2 23-9
June 8 80 86-5 60-6 259 6-3 80-2 84-6 7-9 +0-6 +0-1 60.3 24-4 0-1

July 6 9-1 98-1 660 32-1 160 82-1 84-8 7-9 +0-2 +0-4 600 24'8 9-3

SCOTLAND

1977 July 14 8-8 194-3 131'1 63-2 27-8 166-5 169-7 7-7 +20 ■++2-5 118 2 51'5 120
August 11 8-9 196-3 132-6 63-7 24-7 171-6 171-6 77 ■■ +1-9 - ..+3-4 119'0 52-6 12-1
September 8 8-5 189-1 127-4 61 7 18'1 1710 174'4 7'9 +2-8 +2-2 120-4 540 14-3

October 13 8-3 183-9 124-3 59-6 12'4 171'5 175-2 7-9 +0-8 120'6 54-6 1-6
November 10 8-4 185-2 125-5 59-7 9-4 175-8 176-5 80 +1-3 +1-6 121-6 54-9
December 8 8-4 186-2 127'4 58-8 7-8 178-4 177'8 80 . +1-3 +1-1 112'8 550 —

1978 January 12 9-2 203-6 139-5 64-1 15-1 188-5 178-3 80 +0-5 + 10 123-5 54-8 1-8
February 9 8-9 196-8 134-9 61-9 12 7 184-1 1.77-4 80 -0-9 +0-3 123'1 54-4 0-3
March 9 8-6 1910 130-9 60-1 10-5 180-5 177-1 8-0 -0-3 -0-2 122-8 5:4'3

April 13 8-2 180-9 123-5 57-4 80 172-8 172-4 7-8 r-4'7 - -20 118-5 53-9 6-6
May 11 7-7 171-2 116-5 54-7 6-4 164-8 168-4 7-6 -40 -30 115'4 530 0-3
June 8 8-4 187-2 124'2 630 25 0 1621 168-6 7-6 +0-2 —2'8 114-8 53'8 2:9

J u ly 6 8'7 191-9 125-9 660 26-9 1650 168-2 7-6 —0-4 —1-4 113-2 550 12-7

NORTHERN IRELAND

1977 July 14 12-6 68-9 45-4 23-5 11-8 57'1 56-8 104 +1’7 - +1-0 39-3 17-5 6-3
August 11 12'6 68-8 45'6 23-2 11-1 57'8 56-6 10-4 -01 ,+0-8 39'4 171 5-7
September 8 12'3 67-2 44-7 22-5 9-4 57-8 570 10'4 +0-6 -tt+0-7 39-6 17-4 6-8

October 13 11-3 61'8 42-1 19-7 60 55-7 56'6 10'4 -0-4 +o-i 39'7 16-9 1-8
November 10 111 61-1 41-7 19-4 4'9 56'3 56'6 10-4 ■— h — 39-6 170 —
December 8 11-2 61-1 42'2 18-9 40 57-1 57-6 10'5 +10 -01 40-4 171 —

1978 January 12 11-7 63-9 44-6 19-3 3-7 601 581 10-7 +0-6 ■: -+0-5 40'9 17'3 0-3
February 9' 11-5 62-8 44-4 18-4 3-1 59'7 58-7 1(0 8 + 0-5 : +0-7 41-7 17-1 —
March 9 11'4 620 44'0 180 2-6 59-4 59'7 10-9 ++0 +0-7 42-4 17-3 —

April 13 11-8 64-3 45-5 18-8 4-1 60-2 60-7 11-1 < +1-0 +6-8 43-1 17-6 0-4
May 11 11 4 6)1'9 43'7 18-3 3-5 58-4 59'6 10-9 -1'1 +0-3 420 17-6 0-2
June 8 11-9 64-7 44'9 19'8 6-4 58-3 600 1+0 +0'4 , -+0.1 42'1 17-8 20

July 6 13-4 73 3 48-5 24-8 11'6 61-7 '61-4 11-2 + 1-4 +0-2 421 19'2 6-9

* Percentage rates have been calculated by expressing the total numbers unemployed as percentages of the following numbers of employees (employed and unemployed) at June 1976: 
South East 7,555,000. East Anglia 703,000, South West 1,611,000, West Midlands 2,313,000, East Midlands 1,571,000, Yorkshire and Humberside 2,083,000, North 1,359,000, Scotland 
2,215,000 and Northern Ireland 546,000. The percentage rates for North West and Wales have been based on employment estimates of 2,837,000 and 1,069,000, respectively, up to 
May 1978. Following a re-alignment of boundaries described on page 816 of the July 1978 issue of Employment Gazette, the estimates used to calculate rates from June 1978 are 2,831,00U tor 
North West and 1,075,000 for Wales.

f The seasonally adjusted series has been calculated as described on page 279 of the March 1978 issue of Employment Gazette.
t Includes Greater London.

UNEMPLOYMENT
simplified analysis by duration and age

TABLE 107
THOUSANDS

GREAT BRITAIN*

Up to 4 Up to 4 Over 4 Over 4 Total!
weeks weeks weeks weeks
aged aged 60 aged aged 60
under 60 and over under 60 and over

1973 July 9
August 13 
September 10

October 8 
November 12 
December 10

1974 January 14 § 
February 11$ 
March 11 $

April 8 
May 13 
June 10

July 8 
August 12 
September 9

October 14!
November 11t 
December 9$

1975 January 20| 
February 10 
March 10

April 14 
May 12 
June 9

July 14 
August 11 
September 8f

October 9f 
November 13 
December 11

1976 January 8 
February 12 
March 11

April 8 
May 13 
June 10

July 8 
August 12 
September 9

October 14 
November 11 IT 
December 91T

1977 January 13 
February 10 
March 10

April 14 
May 12 
June 9

July 14 
August 11 
September 8

October 13 
November 10 
December 8

1978 January 12
February 9 
March 9

April 13 
May 11 
June 8

July 6

124
137
124

127
112
106

8
8
8

9
8
7

314
319
309

286
288
285

96
95
93

92
91
91

610
606
598

140 8 346 93 587
120 7 325 91 543
113 7 313 89 522

151 8 303 87 549
198 9 344 88 639
163 9 366 90 628

166 9 354 91 620
154 9 372 92 627

738
174 io 485 96 765
162 9 509 97 777

182 9 540 98 829
167 9 547 100 823
167 9 561 101 838

243 11 594 102 950
322 12 679 104 1,117
227 12 767 109 1,115

231 12 746 110 1,099
213 12 783 112 1,120
198 11 826 118 1,153

196 11 923 122 1,252
202 11 918 122 1,253
182 10 921 122 1,235

199 11 899 122 1,231
178 9 911 122 1,220
260 9 886 123 1,278

345 11 923 123 1,402
247 11 1,056 126 1,440
226 11 1,032 126 1,395

240 10 946 125 1,321

1,316

197 10 1,053 130 1,390
201 id 1,028 126 1,365
183 10 1,010 125 1,328

213 to 989 123 1,336
187 10 969 120 1,286
278 10 982 120 1,390

379 10 1046 118 1,553
257 12 1,178 120 i,567
232 10 1,175 125 1,542

243 10 1,079 125 1,457
220 10 1,083 125 1,438
192 9 1,092 126 1420

190 9 1,156 130 1,485
194 9 1,114 129 1,446
180 9 1082 128 1,399

211 9 1041 127 ,1,387
176 9 1015 125 1,325
267 9 983 123 1,381

357 9 1,024 122 1,512

UNITED KINGDOM*

Up to 4 
weeks 
aged 
under 60

Up to 4 
weeks 
aged 60 
and over

Over 4 
weeks 
aged 
under 60

Over 4 
weeks 
aged 60 
and over

Total!

130 8 337' 98 573
143 8 342 97 590
130 8 330 95 563

132 9 306 94 541
117 8 309 92 526
111 7 306 92 516

640
636
627

144 8 367 95 614
125 7 345 93 570
118 7 332 91 548

159 8 325 89 581
205 9 367 90 671
171 9 388 92 660

172 9 377 93 651
160 9 397 94 660

773
180 io 512 98 800
168 9 535 99 811

191 9 568 100 868
174 9 576 102 861
173 9 591 103 876

254 11 627 104 996
332 12 716 106 1,166
237 12 805 111 1,165

239 12 787 112 1,150
221 12 822 114 1,169
205 11 865 120 1,201

202 11 973 124 1,310
209 11 960 124 1,304
189 10 962 124 1,285

206 11 940 124 1,281
185 9 954 124 1,272
270 9 928 125 1032

359 11 968 125 1,463
256 11 1,107 128 1,502
235 11 1,082 128 1,456

248 10 992 127 1077

1,371

203 10 1,103 132 1,448
208 10 1,076 128 1,422
190 10 1057 127 1,383

221 10 1036 125 1,392
193 10 1,016 122 1,342
289 10 1,030 122 1,450

394 10 1,099 120 1,622
265 12 1,237 122 1,636
241 10 1,231 127 1,609

251 10 1,130 127 1,518
227 10 1,135 127 1,499
200 9 1,144 128 1,481

197 9 1,211 132 1,549
201 9 1,167 131 1,509
187 9 1,135 130 +461

220 9 1,094 129 1,452
182 9 1069 127 1,387
277 9 1,035 125 1,446

374 9 1,078 125 1,586

(fnh6monethsPX

°“°ber 1975 ““and 
from all unemployment statistics from March 1976. Estimates of the numbers of adult students have be j|IPafjnn analvses are not adjusted to take into account amendments—in 

tThe figures hthis table for the total unemployment before October 1975 and the corresponding age and duration 5 and 10 differ slightly
respect of the numbers unemployed on the statistical date—notified during the four days following the , . . was changed from Monday to Thursday,
from those in tables 104 and 105 in the Gazette. From October 1975 onwards, all adjustments were discontinued and the day of the count was cnangeo worn i o y

detailed information about age and duration was not collected in January, February and March 1974. Northern Ireland was not affected.
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UNEMPLOYMENT
industrial analysis (excluding school leavers):* Great Britain
TABLE 108

Others 
not 
classified 
by 
industry

Agricul- Mining Manufac- Construe- Gas, elec- T ransport Di,tri- Financial,ture, and turing tion tricity and butive profes-forestry quarrying and commun- trades sional trationand water ication and mis- and
cellaneous defence

1 II lll-XIX XX XXI XXII XXIII
services
XXIV-XXVI XXVII

Total
unem­
ployed}

Total number (thousands)

1974 February 12-4 17-9 159-9 112-9 6-1
May 100 15-9 146-5 95-8 5-7
August 10-1 15-9 158-4 1006 5-8
November 12-2 15-7 165-7 111-7 5-8

1975 February 15-9 15-7 217-1 144-2 5-9
May 14-9 15-5 248-4 I486 63
August 168 16-6 293-4 1636 6-9
November^ 20-5 170 3180 184-7 7-7

1976 February 24-4 17-5 357-1 221-7 8-7
May 220 17-1 353-6 2066 8-6
August 21’9 17-1 350-2 193-8 9-3
November**

1977 February 26-7 170 342-3 227-4 96
May 23-7 16-6 330’6 204-1 9-2
August 23-1 21-1 342-3 I960 9-4
November 25-9 22-2 337-4 203-1 9-2

1978 February 28-8 22-7 344-8 221-8 8-9May 24-1 22-1 333-7 186-5 8-6

Percentage rate§

1974 February 30 4-9 20 8-2 1-8May 2-4 4-4 1-9 6-9 1-7August 2-5 4-4 20 7-3 1-7November 30 4-3 2-1 8-1 1-7
1975 February 40 4-3 2-9 10-1 1-7May 3-7 4-2 3-3 10-4 1-8August 4-2 4-5 3-9 11-5 20

November! 5-1 4-7 4-2 130 2-2
1976 February 6-1 4-8 4-8 15-1 2-5

May 5-5 4-7 4-8 14-1 2-4
August 5-4 4-7 4-7 13-2 2-6
November**

1977 February 6-6 4-7 4-6 15-5 2-7May 5-9 4-6 4-4 13-9 2-6August 5-7 5-8 4-6 13-3 2-7
November 6-4 6-1 4-5 13-8 2-6

1978 February 7-2 6-3 4-6 15-1 2-5May 60 6-1 4-5 12-7 2-5

Total number, seasonally adjusted (thousands)H

37-1 56-6 98-9
32-7 49-8 83-4
31-9 53-1 900
35-9 56-0 107-9

43-6 740 123-8
44-7 80-8 1250
48-6 95-2 148-3
56-8 107-3 191-1

64-4 128-8 209 0
60-3 125-8 192-9
58-8 1310 202-8

64-1 1410 234-9
59-7 131-7 211-6
58-2 137-7 223-2
61-9 1380 252-7

64-2 145-9 249-8
58-4 132-7 2190

2-4 2-1 1-5
2-2 1-8 1-3
2-1 1-9 1-4
2-4 20 1-6

2-8 2-6 1-8
2-9 2-9 1-8
3-2 3-4 2-2
3-7 3 8 2-8

4-3 46 2-9
40 4-5 2-7
3-9 4-7 2-9

4-2 5-1 3-3
3-9 4-7 30
3-8 4-9 3-2
4-1 4-9 36

4-2 5-2 3-5
3-9 4-8 3-1

31-8 69-3 596-132-3 65-8 530-434-1 82-7 572-737-0 71-2 613-4
40-2 76-7 748-741-2 83-4 798-845-3 123-6 943-852-7 123-7 1,079-7
568 136-9 1,225-456*6 141-8 1,185-360-9 199-5 1,245-4

70-0 192-6 1,325-8
68-7 187-8 1,243-7
73’5 262-4 1,346-678-5 240-7 1,369-4

80-2 232-0 1,399-276-2 218-9 1,280-2

20 2-620 23
2-2 252-3 2-7

2-4 322-5 3*52-7 4-1
3-2 4-7

3-5 5*3
3-5 5-1
3-7 5-3

4-3 5-7
4-2 53
4-5 5’8
4-8 5-9

4-9 6-0
4-7 5-5

1974 February 
May 
August 
November

1975 February 
May 
August 
November!

1976 February 
May 
August 
November**

1977 February 
May 
August 
November

1978 February 
May

33-3 51-7 89-9 30-2 70-7 549’833-3 50-5 90-1 33-4 70-8 547-534-9 54-5 97-3 35-2 74-8 588*036-2 58-9 101-4 36-1 71-5 618-5

39-8 68-3 113-6 38-8 79-3 701-245-5 82-3 134-9 42-6 94-9 821-651-3 96-2 156-8 46-4 108-8 952-357-1 110-5 182-8 51-6 1240 1,083-8

60-7 122-9 198-1 55-4 1400 1,176-8
61 0 127-5 203-7 58-2 155-3 1,2100
61 *6 1320 211-8 62-0 181-7 1,252-4

60-3 134-9 223-8 68-4 196-1 1,276-8
60-4 133-7 222-8 70-4 202-3 1,269-7
60-9 138-7 232-4 74-5 243-2 1,353-7
62-1 1410 242-9 77-1 241-8 1,3730

60 5 139-7 238-6 78-7 235-6 1,350-2
59-1 134-7 230-6 780 2340 1,306-8

♦Classified by industry in which last employed. Excludes adult students registered for vacation employment.
date notffi'ed^n the*four dTvs fol^ovvin^ ’P P1’5 ta^e’are adjusted to take into account amendments—in respect of the numbers unemployed on the statistical

+ f uyS fo',°w,n« the date of tl?e co.unt- Subsequent figures, and all the industry figures are not adjusted.r TkOn?i Oct°ber 1^75 the day of the count of unemployed was changed from Monday to Thursday.
h J beeen usTto XlMe iercen^e^atesUm'appropriate mid-’,ear estimate °f employe“ (employed or unemployed). The latest available, that for mid-1976

- *»TStSa“O,,?"yJadLUStTd s®ries. have been “,culateb “ described on page 279 of the March 1978 issue of Employment Gazette.
Because of industrial action by some staff in the Department of Employment Group, figures are not available for November 1976.
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UNEMPLOYMENT
occupational analysis: numbers registered at employment offices in Great Britain

TABLE 109

Managerial and 
professional

Other non- 
manual occupa­
tions!

Craft and similar 
occupations, in­
cluding foremen, 
in processing, 
production, 
repairing, etcf

General 
labourers

Other manual 
occupations!!

Total: all 
occupations

Percentage of total number unemployed

MALES

1975 March 
June 
September 
December*

39,611
40,958
51,489
56,460

60,357
61,530
76,294
72,949

15,150 
16,015 
19,248 
21,667

89,931 
98,019 

112,510 
133,461

269,213
287,686
377,729
360,540

146,304
157,656
195,076
222,717

620,566
661,864
832,346
867,794

1976 March 
June 
September 
December?

58,289
56,787 
65,013

76,242
74,202 
83,773

24,054
23,640
24,860

150,256
141,193
137,903

378,769
361,428
374,066

244,129
230,633
231,679

931,739
887,883
917,294

1977 March 
June 
September 
December

64,069 
70,053 
81,801 
77,250

80,607
76,662
86,430 
82,035

26,592 
25,969 
27,352 
27,720

153,581
143,324
142,279
145,715

379,340 
368,032 
390,725
391,649

247,363
227,579
233,194
241,241

951,552
911,619
961,781
965,610

1978 March 
June

72,446
65,545

79,503
75,141

27,749
24,999

151,425
127,391

394,500
370,703

247,567
217,964

973,190
881,743

1975 March 
June 
September 
December*

6-4
62
6-2
6-5

9-7 
9-3 
9-2 
8-4

2-4
2-4
2-3
2-5

14-5
14- 8 
13-5
15- 4

43-4 
43-5 
45-4 
41-5

1976 March 
June 
September

6- 3 
6’4
7- 1

82
8- 4
9- 1

2*6
2-7 
2-7

16-1
15-9
150

40-7 
40-7
40’8

Decern berlT

1977 March
June 
September 
December

6- 7
7- 7 
85 
80

85 
8-4 
90 
85

28 
2-8 
28 
2-9

16-1
15-7
14- 8
15- 1

39- 9
40- 4 
40-6 
40-6

1978 March 
June

7-4
7-4

82
8-5

2-9 
2-8

15-6 
14-4

40-5
420

236 100-0
23-8 100-0
23-4 100-0
25-7 100-0

26-2 100-0
26-0 100-0
25-3 100-0

26-0 100-0
25-0 100-0
24-2 100-0
25-0 100-0

25-4 100-0
24-7 100-0

FEMALES

1975 March 9,199 38,908 14,645
June 8,894 41,739 15,308
September 14,600 70,924 22,523
December* 16,161 70.173 26,324

1976 March 17,124 80,113 32,350
June 16,216 77,624 31,488
September 24,011 97,455 36,021
December?

1977 March 23,899 100,401 42,366
June 25,353 97,480 40,631
September 38,619 116,712 44,984
December 35,328 110,914 46,951

1978 March 31,840 107,358 48,963
June 27,931 98,487 45,497

Percentage of total number unemployed

1975 March 7-4 31-5 11-8
June 6-6 31-2 11-4
September 6-5 31-7 10-1
December* 7-6 32-9 12-3

1976 March 7-0 32-8 13-2
June 6-8 32-4 13-2
September 8-4 34-2 12-6
December?

1977 March 7-9 33-1 13-9
June 8-5 32-7 13-6
September 11-0 33-3 12-8
December 10-2 32-0 13-5

1978 March 9-3 31:3 14-3
June 8-7 30-8 14-2

3,351 28,518 29,065 123,686
4,137 32,869 31,044 133,991
5,270 65,968 44,253 223,538
6,320 47,590 47,043 213,611

7,363 53,477 53,972 244,399
7,765 53.526 52,596 239,215
8,168 60,539 59,024 285,218

8,391 62,173 66,520 303,750
8,300 62,554 63,546 297,864
9,482 70,473 70,124 350,394
9,266 69,871 74,534 346,864

9,558 71,037 74,163 342,919
9,682 69,395 69,100 320,092

2-7 23-1 23-5 100-0
3-1 24-5 23-2 100-0
2-4 29-5 19-8 100-0
3-0 22-3 22-0 100-0

3-0 21-9 22-1 100-0
3-2 22-4 22-0 100-0
2-9 21-2 20-7 100-0

2-8 20-5 21-9 100-0
2-8 21-0 21-3 100-0
2-7 20-1 20-0 100-0
2-7 20-1 21-5 100-0

2-8 20-7 21-6 100-0
3-0 21-7 21-6 100-0

♦The figures from December 1975 exclude adult students.
t CODOT (and Key List) group VII except postmen, mail sorters, messengers and their supervisors. ..lumen
I CODOT (and Key List) groups VIII (Selling occupations) and IX (Security, protective service occupations) except petrol pump and forecourt attendants, roundsmen, van salesmen, 

security guards, patrolmen, coastguards and bailiffs, etc.
§ Selected occupations in CODOT (and Key List) groups XII to XVI and XVIII.
II This group includes a wide range of manual occupations with varying degrees of skills.
9 Because of industrial action by some staff in the Department of Employment Group, figures for December 1976 are not available.
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UNEMPLOYMENTUNEMPLOYMENT
detailed analysis by duration: Great Britain*detailed analysis by age: Great Britain

THOUSANDSTABLE 111

TotalsOver 52 weeksUp to 2 weeks

TOTAL, MALES AND FEMALES

1976

1977

1978

1975

1976

1977

1978

1977

1978

Over 8 and up 
to 13 weeks

Over 2 and up 
to 4 weeks

Over 4 and up 
to 8 weeks

Over 26 and up 
to 52 weeks

Over 13 and up 
to 26 weeks

age ranges shown in this table have been revised—see note on page 952.
+ '°n was not collected in January 1974 because of the energy crisis and in January 1975 because of industrial action at local offices of the Employment Service Agency.
T Adult students are excluded from the figures from January 1976 but are included in the figures for earlier dates. From January 1976 the count was made on a Thursday instead of 

a ironday. '
/k^>kef°re January 1976, the total column differs from the total for Great Britain published in table 105; in this latter table, (a) the number unemployed excludes adult students and 
Idj tne unemployed figures are adjusted before October 1975 to take into account amendments notified during the four days following the date of the count.

females
1975

All the figures in this table are unadjusted in respect of amendments notified on the four days following the count.
T information is not available for January 1975 because of industrial action at local offices of the Employment Service Agency.
s October 1975 onwards the figures exclude adult students. Also from October 1975 the count was made on a Thursday instead of a Monday.

(b»th°re October 1975, the total column differs from the total for Great Britain published in table 105; in this latter table, (a) the number unemployed excludes adult students ana 
/ ne unemployed figures are adjusted before October 1975 to take into account amendments notified during the four days following the date of the count.

TABLE 110
thousand*

Under 18 18-19 20-24 25-34 35-44 45-54 55-59 60 and over Total
MALES
1972 July 35 0 47-1 100-9 123-1 101-3 97-7 53-4 117-5 676-0
1973 January 28-1 44-9 96-1 121-9 97-5 97-6 53-4 121-1 660-6

469-8July 16-5 28-7 62-5 78-6 67-1 71-4 41-2 103-7

1974 January*
July 21-2 32-4 69-8 88-8 67-5 69-0 37-3 94-4 480-3

1975 January*
July 61-3 80-9 147-6 161-2 108-2 98-4 45-7 112-3 814-9

1976 January! 57-5 730 166-8 221-4 145-2 127-1 58-8 131-6 981-3 
1,030-7July 146-6 70-3 155-2 206-9 137-2 123-3 58-6 132-5

1977 January 62-9 72-5 170-4 236-9 152-5 134-1 66-1 138-6 1,034-0
1,087-3July 166-2 76-8 161-3 219-8 142-5 126-6 66-5 127-5

1978 January 67-0 75-4 175-0 247-3 158-0 137-0 73-0 137-6 1,070-2
1,038-8July 159-3 75-9 145-2 203-3 132-1 123-4 69-5 129-9

Percentage of total number unemployed
1972 July 5-2 7-0 14-9 18-2 15-0 14-5 7-9 17-4 100-0
1973 January 4-3 6-8 14-5 18-4 14-8 14-8 8-1 18-3 1000July 3-5 6-1 13-3 16-7 14-3 15-2 8-8 22-1 100-0
1974 January*

July 4-4 6-7 14-5 18-5 14-1 14-4 7-8 19-6 ioo-6
1975 January*

July 7-5 9-9 18-6 19-8 13-3 12-i 5-6 13-8 ioo-6

1976 January! 5-9 7-4 17-0 22-6 14-8 13-0 6-0 13-4 100-0July 14-2 6-8 15-1 20-1 13-3 12-0 5-7 12-9 idd-6
1977 January 6-1 70 16-5 22-9 14-7 13-0 6-4 13-4 100-0July 15-3 7-1 14-8 20-2 13-1 11-6 6-1 11-7 iodo
1978 January 6-3 7-0 16-4 23-1 14-8 12-8 6-8 12-9 100-0July 15-3 7-3 140 19-6 12-7 11-9 6-7 12-5 iodo

FEMALES

1972 July 21-9 21-2 30-7 17-8 12-1 18-5 11-9 0-6 134-7
1973 January 18-9 22-8 30-6 19-2 12-1 18-9 12-2 0-6 135-4July 10-5 14-3 21-7 13-3 8-1 13-7 9-6 0-4 95-1
1974 January*

July 12 i 15-8 22-8 13-8 7-7 12-5 si 0-4 93-3
1975 January*

July 43-7 47-6 56-4 29-3 16-8 21-6 11-6 0-9 227-2

1976 January! 48-6 45-5 62-2 43-9 24-0 29-5 15-8 1-1 270-5July 121-8 51-6 69-7 49-9 27-8 32-7 17-0 1-3 371-8
1977 January 59-5 57-4 84-5 62-3 32-8 38-5 19-9 1-4 356-2July 146-5 66-7 91 0 66-4 34-8 39-5 19-8 1-4 466-2
1978 January 67-9 64-6 101-4 76-1 37-6 42-8 22-7 1-4 414-5July 137-0 68-7 93-2 72-6 35-5 42-1 23-2 1-3 473-7

1972 July
Percentage of total number unemployed
16-3 15-7 22-8 13-2 9-0 13-8 8-9 0-4 100-0

1973 January 14-0 16-8 22-6 14-2 8-9 13-9 9-0 0-4 100-0July 11-5 15-6 23-7 14-5 8-8 14-9 10-5 0-4 100-0
1974 January*

July 130 170 24-4 14-7 8-3 13-4 8-7 0-5 iodo
1975 January*

July 19-2 20-7 24-8 12-9 7-4 9-5 si 0-4 iodo

1976 January! 18-0 16-8 23-0 16-2 8-9 10-9 5-8 0-4 100-0
July 32-8 13-9 18-7 13-4 7-5 8-8 4-6 0-3 100-0

1977 January 16-7 16-1 23-7 17-5 9-2 10-8 5-6 0-4 1000July 31-4 14-3 19-5 14-2 7-5 8-5 4-3 0-3 1000

1978 January 16-4 15-6 24-5 18-4 9-1 10-3 5-5 0-3 1000
July 28-9 14-5 19-7 15-3 7-5 8-9 4-9 0-3 1000

1975 January!
140-9 141-9 132-4 108-4 147-9 113:3 135-6 920-4

July 197-6 148-7 140-1 114-8 165-5 132-5 143-0 1,042-2

October! 163-9 103-7 157-7 162-5 195-1 154-5 161-2 1,098-6

109-2 97-4 190-3 184-4 280-8 207-3 182-3 1,251-8
120-1 90-5 152-4 151-1 249-4 256-7 211-0 1,231-2

July 213-4 142-9 206-7 142-7 223-6 243-5 229-8 1,-402'5
October 136-4 113-4 166-9 151-5 262-8 225-3 264*6 1,320*9

125-7 81-0 179-7 183-0 279-9 256-8 284-3 1,390-2
126-6 96-8 151-7 151-7 249-7 262-8 296-3 1,335-6

July 189-5 199-8 230-3 150-6 233-7 242-6 307-1 1,553-5
October 135-2 117-3 177-2 172-8 297-0 232-8 324-3 1,456-6

January 116-4 82-1 177-8 190-5 307-2 276-8 333-9 1,484-7
115-3 104-6 149-0 148-1 253-8 284-4 332-3 1,387-5

July 214-9 151-3 214-1 133-8 226-9 243-0 328-4 1,512*5

Percentage of total number unemployed

January! 
April 15-3 15-4 14-4 11-8 16-i 12*3 1*7 100-0
July 19-0 14-3 13-4 110 15-9 12-7 13-7 1000

October! 14-9 9-4 14-4 14-8 17-8 14-1 14-7 100-0

January 8-7 7-8 15-2 14-7 22-4 16-6 14-6 100-0
April 9-8 7-4 12-4 12-3 20-3 20-9 17-1 100-0
July 15-2 10-2 14-7 10-2 15-9 17-4 16-4 100-0
October 10-3 8-6 12-6 11-5 19-9 17-1 20-0 100'0

January 9-0 5-8 12-9 13-2 20-1 18-5 20-5 100-0
April 9-5 7-2 11-4 11-4 18-7 19-7 22-2 100'0
July 12-2 12-9 14-8 9-7 15-0 15-6 19-8 100'0
October 9-3 8-1 12-2 11-9 20-4 16-0 22*3 100'0

January 7-8 5-5 12-0 12-8 20-7 18-6 22-5 100-0
April 8-3 7-5 10-7 10-7 18-3 20-5 23-9 100'0
July 14-2 10-0 14-2 8-8 150 16-1 21-7 100'0

MALES

1975 January!
April 104-9 97-4 103**5 85-4 121-9 97-5 122'9 733-5
July 134-2 106-5 108-9 90-9 132-8 112-5 129-2 #1+9

October! 118-6 75-3 115-6 117-9 154-6 128-5 144-5 855-1

1976 January 77-7 73-1 144-3 138-7 213-7 170-3 163-5 981-3
April 89-0 66-8 111-9 111-3 190-2 203-6 186-2 959-1
July 135-0 94-8 142-1 102-7 165-2 189-1 201-8 1,030-7
October 95-5 77-8 114-7 105-2 181-5 169-7 227-8 972-2

1977 January' 87-4 57-6 131-4 130-7 197-6 186-9 242-4 1,0340
April 88-6 70-3 1080 106-9 179-4 189-8 249-5 992-5
July 119-3 122-1 148-1 105-5 162-8 175-0 254-5 1,087-3
October 92-0 78-5 116-9 116-6 194-1 165-7 264-9 1,028'7

1978 January 78-4 57-0 126-9 133-3 210-9 191-1 272-5 1,070-2
April 79-3 69-4 102-8 101-7 177-7 198-5 270-4 999'9
July 130-6 93-9 136-9 90-8 152-0 170-4 264-2 1,038-8

1976

January!
April 360 44-5 29-6 23-6 26-1 15-7 12-8 186-9
July 63-4 42-2 31-3 23-9 32-6 19-9 13-9 227-2

October! 45-2 28-4 42-1 44-6 40-6 26-0 16-7 243-5

January 31-5 24-3 45-9 45-8 67-1 37-1 18-8 270-5
April 31-1 23-7 40-5 39-8 59-2 53-1 24-8 272-1
July 78-4 48-0 64-6 40-0 58-3 54-4 28-0 371-8
October 40-9 35-5 52-3 46-3 81-3 55-6 36-8 348-8

January 38-2 23-4 48-3 52-3 82-3 69-9 41-9 356-2
April 38-0 26-4 43-7 44-8 70-3 73-0 46-7 343-1
July 70-1 77-7 82-2 45-1 70-8 67-6 52-6 466-2
October 43-2 38-8 60-2 56-2 102-9 67-1 59-4 427-9

January 38-0 25-1 50-9 57-2 96-2 85-7 61-4 414-5
April 36-0 35-2 46-2 46-3 76-1 85-9 61-9 387-6
July 84-3 57-4 77-2 43-0 74-9 72-7 64-2 473-7
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UNEMPLOYMENT
unemployed persons by entitlement to benefit: Great Britain
TABLE 112 thousands

Receiving 
unemployment 
benefit only

Receiving 
unemployment 
benefit and 
supplementary 
allowance

Receiving 
supplementary 
allowance only

Others registered 
for work

Total

1973 November 150 41 180 122 4»4
1974 February* 

May 172 58 186 119November 209 67 201 144 621
1975 February 271 91 236 159May 303 96 252 162 813 

1,120November 421 124 373 202

117* February 483 152 416 202 1,253
1,220

May 
Novemberf

454 143 420 203

1977 February 469 144 535 217 1,365
1,286 
1,438

May 427 136 511 211November 470 129 574 265
1978 February 480 138 561 267 1,446

1,325May 426 117 528 254

Note: The group “others registered for work” includes those who at the operative date had been unemployed for only a short time and whose claims were still beins examine 
Also included are those who are registered for employment but not claiming benefits (e.g. those married women who are not entitled to benefit, some school leaver 
some retired people who are again seeking employment, and some people who have been disqualified from receiving unemployment benefit or who have received all ph2 
unemployment benefit to which they are entitled in their current spell of unemployment). ° xne

♦ Detailed information for February 1974 was not collected because of an energy crisis.
t Because of industrial action by some staff in the Department of Employment Group, figures for November 1976 are not available.
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UNEMPLOYMENT
Selected countries: national definitions

THOUSANDS
table 1U

United Kingdom*' Belgium! Denmark* France* 
5

Germany* Ireland! Italy* 
tt

Nether­
lands*

Japan* Canada! United
States!

incl. Excl.
school school
leavers leavers   . --------------------- _ -----------------. ----------------  ------------------ ---------- —

numbers unemployed

Annul ivaragM
1973
1974
1975
1976

619 611 92 21 394
615** 600** 105 50 498
978 

1,359**
929 

1,270**
177
229

124
126

840
933

1977 1,484 1,378 264 164 1,073R

Qunrtnrly avaragen 
1976 2nd 

3rd
1,295 217 108 853
1,474 224 111 868

4th 1,374e 248 142 1,035

1977 1st 1,418 260 172 1,048
2nd 1,395 250 152 981
3rd 1,622 259 154 1,081
4th 1,499 287 181 1,181 R

1978 1st 1,506 292 216 1,108R
2nd 1,428 274 176 1,047

numbers unemployed, seasonally adjusted

Quarterly averages
1976 2nd 1,261 227 115 928

3rd 1,300 238 120 925
4th 1,313e 238 126 942

1977 1st 1,329 246 147 997
2nd 1,341 261 156 1,069
3rd 1,415 276 163 1,149
4th 1,428 276 171 1,073R

1978 1st 1,409 275 185 1,055R
2nd 1,373 285e 183 1,141

Latest data
Month July 78 July 78 June 78 July 78

Number 1,371 286e 183 1,241
Percentage rates 5'7 10-6e 8-5 6'6

274 44 669 110 670 520 4,305
583 48 560 135 740 521 5,076

1,074 75 654 195 1,000 697 7,830
1,060 84 732 211 1,080 736 7,288

1,030 82 1,545 204 1,100 862 6,856

989 84 693 194 1,083 726 6,950
928 82 776 209 1,010 718 7,308

1,006 82 777 210 963 714 6,984

1,182 87 1,459 215 1,210 922 7,837
972 83 1,432 185 1,087 851 6,724
949 80 1,692 205 1,053 838 6,712

1,016 78 1,598 209 1,047 836 6,149

1,179 82 1,520 216 1,343 1,014 6,705
930 1,455 185 945 5,823

1,040 84 209 1,102 728 7,111
1,031 85 217 1,101 748 7,363
1,014 84 206 1,038 770 7,443

1,018 82 197 1,032 826 7,161
1,025 83 200 1,110 852 6,889
1,054 83 213 1,150 878 6,736
1,023 80 205 1,126 900 6,554

1,014 77 197 1,146 910 6,155
984 200e 943 5,962

July 78 Mar 78 Apr 78 June 78 Apr 78 June 78 June 78

1,008e 77e 1,455 204e 1,198 944 5,754
4-5e 11 0e 6-8 5-1 e 2-2 8'6 5-7

Notes* 1 It is stressed that the figures are not directly comparable owing to national differences in coverage, concepts of unemployment and methods of compilation (described in 
an article on pages 710-715 of the July 1976 issue of the Gazette). There are two main methods of collecting unemployment statistics:

(1) by counting registrations for employment at local offices:
(2) by conducting a labour force survey from a sample number of households. . . utfAi«

2 Source: OECD Main Economic indicators supplemented by labour attach^ reports, except United Kingdom. In some instances estimates of seasonally adiusted levels have 
been made from the latest unadjusted data.

* Numbers registered at employment offices. Rates are calculated as percentages of total employees.
t Insured unemployed. Rates are calculated as percentages of total insured population. a^.:i i,.im
t Labour force sample survey. Rates are calculated as percentages of total labour force. The quarterly data for Italy relates to January, April, July and October.
** The annual averages are averages of 11 months. ,.
ft New survey from January 1977. No seasonally adjusted data available, and the figures for April 1978 are unadjusted.
§ From January 1977 includes unemployed insured for loss of part-time work.
e Estimated.
R Revised.
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UNEMPLOYMENT AND VACANCIES
<|«WS* of unemployment and vacancies at employment offices in Great Britain, standardised 

and seasonally adjusted!
THOUSANDS

117  ■■

Average of 3 months UNEMPLOYMENT^ —
•"de<l Joining register (inflow) Leaving register (outflow) Excess of inflow over outflow Inflow Outflow Excessof^

Maie. Female. Total Male. Female. Total Male. Female. Total  wtflaw

1172 January 10

April 10
July 10
October 9

1973 January 8

April 9
July 9
October 8

1974 January 14

February 11 
March 11 
April 8f

May 13 
June 10 
July 8

August 12
September 91| 
October 14||

November 111| 
December 9|| 

1971 January 20||

February 10|| 
March 10|| 
April 14||

May 12|| 
June 9 
July 14

August 11
September 8 
October 9

November 13
December 11 

1974 January 8

February 12 
March 11 
April 8

May 13 
June 10$ 
July 8

August 12
September 9 
October 14

November 111| 
December 13||

1977 January 13||

February 10|| 
March 10|| 
April 14

May 12 
June 9 
July 14

August 11 
September 8 
October 13

November 10 
December 8

1978 January 12

February 9 
March 9 
April 13

May 11 
June 8

245 84 329 232 81 313 13 3 16 160 157 3

230
228
227
213

78
80
78
75

308
308
304
288

228
245
234
231

78
82
78
77

306
327
312
307

2 
-17 
- 7 
-18

—2
-1
-1

2 
-19 
- 8 
-19

163
174
180
198

159
172
174
182

4
2
5

16

210
210
206
214

76
74
73
74

286
283
278
288

232
223
219
213

80
77
76
73

312
300
295
286

—22 
-13 
-13 

2

-4 
-4 
-4 

1

-26
-17
-17

2

235
232
233
207

213
217
222
219

22
15
11 

-12

221
225
228

75
76
78

296
300
305

210
210
220

72
73
76

281
283
296

11
15
7

3
2
2

15
18

9

194
189
207

214
209
208

-20
-20
- 1

227
231
232

79
82
83

306
313
315

227
230
230

79
81
82

306
311
312

1
1
2

1 
1

2 
4

218
223
220

208
212
216

10
11
4

238
239
238

86
86
86

323
325
324

230
231
229

83
83
84

313
314
313

8
8
9

3
3 
3

11
11
12

212
208
204

219
216
213

- 6
- 8
- 9

240 87 327 232 85 317 8 2 10 201 211 -10

258
264

102
110

360
375

225
228

94
98

319
326

34
36

8
13

41
49

159
157

179
173

—20
-16

264
266
264

113
117
118

377
383
383

230
236
239

100
104
108

330
340
347

34
30
25

13
13
11

47
43
36

160
163
161

167
167
165

- 8
- 4
- 5

260
254
246

119
116
112

379
371
357

235
226
215

109
106

99

344
332
314

25
29
31

10
. 11

12

35
39
43

155
148
146

161
154
147

- 6
- 5
- 1

242
240
244

110
111
113

352
351
357

217
229
239

99
101
108

315
330
347

25
11

5

12
10

5

37
22
10

148
156
163

144
149
159

4
7 
4

245
249
251

116
120
127

361
369
378

240
242
244

112
116
117

352
358
361

5
7
6

4
4

10

9 
11 
17

165
164
170

168
172
173

- 3
- 8
- 3

248
244
242

128
129
129

376
373
371

248
245
246

118
119
124

367
364
370

-1 
-4

9 
10 

5

9
9
1

180
186
188

176
180
185

4 
6
3

231 122 354 236 122 358 —5 —5

236
238
248

126
127
141

362
365
389

242
232
242

126
124
131

369
356
373

-6
6
6

-1
3

10

-7
9

16

196
192
192

197
198
196

- 6
- 4

245
245
245

139
141
141

384
386
386

237
241
243

129
131
137

366
372
379

8
5 
2

10
10
4

17
14

6

193
192
199

195
194
198

- 2
— 2

1

248
245
229

145
143
129

393
388
358

243
244
229

141
143
129

384
387
357

4 
1 
1

4 9 
1 
1

196
198
195

196
193
185

5
10

222
220
226

125
127
132

347
347
358

227
231
238

126
129
137

353
360
375

-5
-11
-12

-1
-2 
-5

-6 
-13 
-17

200
209
213

186
192
203

15
17
10

229
232

135
138

363
369

239
240

139
140

379
381

-11
-9

-5
-3

-16
-11

218
221

215
221

3

• The flow statistics are described in the Guzette, September 1976, pp. 976-987. While the coverage of the flow statistics is different from the published touts of unemployed

xclud.aduit.tud.nu, 

u collected. , . .
« Because’of' ilXuYal’SS’” X^oym^ for th. p.riods Nov.mb.r 1974 to March 1975 and November 1976 to March 1977 ar. not

available. The figures for th. period September to November 1974 include some estimates.
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VACANCIES
notified vacancies remaining unfilled: regional analysis
TABLE 118

thousands

NorthSouth 
West

West 
Midlands . Total 

United 
Kingdom

Northern 
Ireland

East Yorkshire North 
Midlands and West 

Humber* 
side

Wales Scotland Total 
Great 
Britain

South East 
East* Anglia

Numbers notified to employment offices

1976 May 7
June 4

46-2
48-9

3-8 
3-8

9-4 
9-5

6-1
6-1

6-9 
70

10-1 
9-7

106 
10-9

7-6
7-9

5-6
5-3

15-6 
15-7

July 2 
August 6 
September 3

50-1
50-3 
54-7

40
3-9 
40

9-1
8- 9
9- 7

6-4
6-9
8-3

7-2
7- 7
8- 5

10-4
10- 4
11- 1

110
11- 1
12- 3

8-6
8-5
88

5-7
5- 5
6- 3

14-5
14- 9
15- 8

October 8 
November 5f 
December 3f

57-0 4-1 7-9 8-0 8-7 11'2 11-9 8-5 5-5 14-8

1977 January 7f
February 4 
March 4

540 
57-4

3-3 
3-6

7- 1
8- 8

8- 8
9- 2

9-2
9-7

10- 8
11- 5

11- 5
12- 2

8- 8
9- 3

5-5
5-9

13-6
15-0

April 6 
May 6 
June 1

62-1
68- 2
69- 4

4-0 
4-4 
4-7

9-8
10- 3
11- 0

9-2
9-4
9-3

10-8
10-9
10-6

12- 3
13- 7 
13-8

12- 6
13- 3 
13-7

9-3 
9-8 
9.2

6-7
6- 6
7- 1

17-1
17-0 
180

July 8 
August 5 
September 2

66-6
63- 6
64- 0

5-4
5-2 
5-5

9-7 
9-3 
9-2

9-2
9-8

10-6

10-7 
10-3 
10-3

13-2 
12-4 
12-6

13-6 
12-8 
12-8

9-2 
9-1 
9-6

6-7 
6-1 
6-2

16-9 
16-9 
18-1

October 7
November 4
December 2

70-6 
69-2 
65-3

50 
4-8 
4-8

8-9
8-2
8-1

10-9 
10-1 
10-4

11-3
10-6
10-2

130 
12-4 
11-6

13-3
12-6
12-6

9-3
8-8
7-9

6-4
5-8
5-9

18-3
15-4
15-7

1978 January 6 
February 3 
March 3

66-2
73-2
77-9

4-7
4- 8
5- 5

8- 5
9- 7 

10-8

11-4
11-5 
118

10- 4
11- 6 
11-9

12-1 
12-4 
12-9

13- 2
14- 1 
14-9

8- 8
9- 1

10- 1

6-3 
6-5 
8-4

15-7
17-1
200

April 7 
May 5 
June 2

85-1
93-3 
99-4

6-1
6-7 
6-8

12-8
14-2 
16-2

12-3
12- 5
13- 2

12- 8
13- 4 
13-7

15-6 
15-1 
160

15- 9
16- 7
17- 3

10-5
10-6
11.1

8-8
8- 7
9- 2

22-3
22- 9
23- 0

June 30 96-5 6-8 14-8 12-7 13-4 15-8 15-8 10-3 9-0 21-9

122 0 2-4
124-8 2-2

153*9 1*8
163-6 1*8
166*8 2*0

161*2 2*0
155*5 2*0
159-0 2*1

166*9 2*1
157*9 2*0
152*6 1*8

157*2 1*8
170-2 1*9
184*2 1*9

202-3 1-8
214-0 1*9
225-9 1*9

216-9 1-7

124*4 
127*0

129*1 
129*8 
141*6

139*8

155*7
165*4
168-8

163*2 
157*5 
161*0

169*1 
159*9 
154-4

204-1
215-9
227-9

218-6

1976 May 7 
June 4

July 2 
August 6 
September 3

October 8 
November 5f 
December 3f

1977 January 7f 
February 4 
March 4

April 6 
May 6 
June 1

July 8 
August 5 
September 2

October 7 
November 4 
December 2

1978 January 6 
February 3 
March 3

April 7 
May 5 
June 2

June 30

Numbers notified to careers offices

11- 7
12- 0

1-2
0-9

1-8
1-2

3- 8
4- 2

2-5 
1-6

2-2 
1-9

2-0 
1-3

1-2
1-6

0-7
0-7

1- 7
2- 3

28-7
27-7

0-7
0-5

29-3 
28-2

11-7 
11-3 
11-7

0-8
0-7
0-7

1-2
1-3
1-4

3-7
3-5
3-6

1-5
1-6
1-7

2-1 
1-7 
1-9

1-2
1-4
1-8

1-3 
0-9 
1-0

0-8
0-8
0-7

1-7
1-6
1-1

26-0
24- 8
25- 6

0-5 
0-5 
0-7

24- 5
25- 4
24-3

10-3 0-7 1-3 2-7 1-6 1-8 1-7 0-8 0-7 1-1 22-7 0-6 23-3
0-5
0-5

7-9 
10-5

0-6 
0-9

6-9
1-3

2-1 
2-2

1-3 
1-9

1- 5
2- 2

1-3 
1-7

0-7 
0-8

0-5
0-5

0-8 
1-0

17-4
22-9

0-5
0-5
0-5

17-9
23-4

11- 9
13-8
12- 0

1-1 
1-1 
0-6

1-3
1-7
10

2-5 
5-5 
5-1

1- 9
2- 1
1-6

2- 4
3- 2 
2-3

1- 8
2- 0 
1-4

1-0
1-1
0-9

0-6
0-5
0-5

0-9
1-5 
1-6

25-4
32-4
270

0-5
0-6
0-6

25-9
33-0
27-6

8-5
8-4
8-9

0-6
0-6
0-7

10 
1-1 
10

3-9
3-7
3-5

1-3
1-2
1-4

1-9
1-8 
1-5

1-1
1-2 
1-2

1-0
0-9
1-0

0-5
0-5
0-6

1-2
1-2
1-2

20-8
20- 4
21- 1

0-4
0-4
0-6

21-2
20- 8
21- 6

9-1
9-4
8-9

0-6
0-5
0-5

0-8
0-7 
0-6

2-3
2-0 
1-7

1-3
1-3
1-1

1-4
1-2
1-1

1-1 
09 
1-0

0-8
0-6
0-5

0-4 
04 
0-3

09 
0-8 
0-9

18-8 
18-0 
16-7

0-5
0-4
0-3

19-3 
18-4 
17-1

9-0 
10-0 
12-6

0-5 
0-5 
0-9

0-7 
0-9 
1-1

1-6
1- 7
2- 2

1-1
1-3
1-7

1-2 
1-4 
1-8

1-1 
1-2 
1-6

0-5 
0-6 
0-7

0-3 
04
0-4

0-8
0-8 
1-2

16-9 
18-9 
24-1

0-4
0-4
0-3

17-2 
19-2 
24-4

13-2 
15-7 
15-6

0-9
1'1 
0-9

1- 4
2- 1
1-6

2-4
4-4
4-2

1- 9
2- 8 
1-8

2-0
2-1
2-5

1- 7
2- 0 
1-4

0-6 
1-2 
0-9

0-4
0-5 
0-5

0-9
1-2
1-2

25-4
33-2
30-6

0-3
0-3
0-3

258 
33-6 
30-9

14-9 0-8 1-5 3-4 1-6 2-2 1-1 0-7 0-5 1-2 27-8 0-3 28-1

«timfLted“roma^rartrie7oUumt',ienA^rilX”ed1OTrtthatd^d^X^„Td “T" b7 employers and remaining unfilled on the day of the count. It is 

notified to employment offices could include some that are suitable for voun? ?ffices ar? abouS one-third of all vacancies in the country as a whole. Vacancies
possible duplication the two series should not be added together Y & persons. Similarly vacancies notified to careers offices could include some for adults. Because ©f 

♦ Including Greater London.
1 J»u.U”l977dU‘tri11 action by Some Staff in the DePartment of Employment Group, information for Great Britain is not available for November and December 1976 and

VACANCIES
vacancies notified to employment offices and remaining unfilled: regional analysis, 

seasonally adjusted*
THOUSANDSTABLE 119

South 
Eastf

East 
Anglia

South 
Westf

West 
Midilands

East 
Mid­
lands!

York­
shire 
and 
Humber­
side!

North
West!

North! Wale, Scotland Total 
Great 
Britain

Northern 
Ireland

Total 
United 
Kingdom

1973 July 4 
August 8 
September 5

149-4 12-1 26-2 25-6 21-0 22-5 26-3 14-2 9-2 18-3 324-8 2-9 327-7
152-6 12-3 26-8 26-1 21-1 22-9 27-1 14-1 9-0 18-8 330-9 3-1 334-0
156-1 12-8 27-9 27-7 21-8 24-6 28-3 15-2 9-3 19-3 343‘2 3-2 346-4

161-6 13-2 28-2 29-1 22-5 25-3 29-9 15-8 9-8 19-8 354-9 3-3 358-2
167-0 13-4 28-6 29-1 22-2 25-7 300 15-6 9-8 200 360-8 3-5 364-3

December 5 164-8 12-9 27-6 28 8 22-1 25-5 29-9 15-1 98 19-4 356-1 3-6 359-7

1974 January 9 
February 6 
March 6

142-6 14-7 23-9 24-4 18-9 21-8 25-3 12-8 8-7 17-7 307-6 3-5 311-1
130-8 15-0 21-9 21-5 17-6 20-4 23-4 11-8 7-8 15-8 281-6 3-4 285-0
130-6 14-9 21-1 21-1 17-3 19-4 23-4 12-1 7-9 15-4 278-1 3-6 281-7

April 3 137-8
- 13-6

23-1
23-1

18-6 22-2 26-7 12-5
8-7 17-4 300-4 3-8 304-2

April 3 
May 8 
June 5

135-5 29-9 19-4 22-7 26-0 11-9
322-4143-2 12-5 27-7 25-1 20-5 23-5 27-9 13-4 8-7 19-2 318-6 3-8

144-7 11-5 26-6 24-7 19-9 24-5 28-1 13-9 9-4 19-7 323-2 3-8 327-0

July 3 
August 7 
September 4

145-3 10-6 26-0 24-1 19-1 23-4 27-1 13-6 9-5 19-9 319-1 4-2 323-3
136-3 9-9 23-2 22-2 18-0 22-1 24-4 13-2 9-2 19-4 298-8 4-1 302-9
132-5 9-8 22-8 21-0 17-6 21-7 24-7 13-0 9-2 21'2 294-3 4-1 298-4

October 9|| 129-5 9-2 20-9 20-8 16-9 21-0 23-7 13-2 8-9 22-2 286-4 4-2 290-6
November 6|| 121-6 8-3 18-5 17-9 16-5 19-7 21-8 12-2 8-7 21-7 267-5 3-9 271-4
December 4|| 17-6 16-3 15-0 18-0 20-5 11-7 80 21-7 3-7

1975 January 8|| 
February 5 86-9 5-7 13-7 12-2 11-i 15-4 16 0 11 i 6-4 18 0 195-1

3-6
3-9 199-6

March 5’ 81-6 6-0 13-3 10-4 10-3 14-5 14-9 11-1 6-7 19-1 188-0 3-6 191-6

April 9 
May 7 
June 4

74-9 5-1 12-1 9-1 9-1 13-5 14-4 10-7 6-2 18-8 174-1 3-3 177-4
66-8 4-7 10-7 8-1 8-7 11-6 13-5 10-4 5-6 18-2 158-4 3-0 161-4
60-6 4-3 10-0 7-3 8-4 10-6 12-7 10-2 5-2 17-7 147-2 3-1 150-3

July 9 
August 6

53-7 4-0 8-9 6-6 7-4 9-8 11'8 9-1 4-8 16-5 132-8 2-7 135-5
52-7 4-4 9-2 6-7 7-3 9-3 11-7 9-4 4-9 16-1 132-5 2-7 135-2

September 3 52-2 3-9 8-6 6-1 7-3 8-8 11-4 9-0 4-7 15-8 128-1 2-5 130-6

October 3$ 47-3 3-6 8-3 5-5 6-7 8-1 10-3 7-9 4-5 14-8 116-8 2-4 119-2
November 7 43-1 3-4 7-6 5-5 6-5 7-6 10-8 7-8 4-4 14-8 111-8 2-4 114-2
December 5 43-0 3-5 7-9 5-3 6-3 8-0 10-3 7-9 4-5 14-7 110-8 2-3 113-1

1976 January 2 42-1 3-4 8-5 5-2 6-4 7-5 10-0 7-2 4-6 14-0 108-8 2-3 111-1
February 6 44-4 3-4 8-7 5-6 6-8 8-2 10-5 7-2 4-6 14-0 112-0 2-2 114-2
March 5 46-6 3-6 8-1 6-0 6-0 8-3 10-7 7-1 4-7 14-5 116-7 2-1 118-8

April 2 46-7 3-7 8-0 6-4 7-0 8-8 10-5 7-4 5-0 14-1 117-7 2-2 119-9
May 7 45-5 3-5 7-9 6-3 6-8 9-2 10-2 7-1 5-1 14-5 116-1 2-3 118-4
June 4 45-1 3-3 7-1 6-2 6-7 8-8 9'7 7-3 4-7 14-6 113-8 2-1 115-9

July 2 45-6 3-4 7-7 6-3 7-0 9-8 10-2 8-1 5-2 14-8 118-3 2-1 120-4
August 6 48-5 3-4 8-1 6-8 7-7 10-4 10-6 80 5-4 14-9 124-4 1-9 126-3
September 3 49-6 3-3 8-0 7-3 7-9 10-5 110 7-9 5-8 14-6 126-1 2-2 128-3

October 8 49-6 3-6 7-7 7-2 7-7 10-6 11-0 8-1 5-5 13-7 124-6 1-9 126-5
November 5|| 2-0
December 3|| 2-0

1977 January 7|| 
February 4 60-7 4-6 9-5 9-3 10-3 11-9 13-2 9-2 6-1 14-3 147-6

2-1 
1-8 148-8

March 4 63-2 4-0 9-4 9-7 11-4 12-0 13‘1 9-1 6-1 15-1 152-2 1-8 154-0

April 6 64-0 4-2 9-0 9-6 10-9 11-8 12-8 8-9 6-3 16-2 153-8 1-7 155-5
May 6 67-3 4-1 8-8 9-6 10-8 12-8 12-9 9-2 6-1 15-9 157-7 1-7 159-4
June 1 65-8 4-3 8-7 9-4 10-4 12-9 12-6 8-7 6-4 16-8 156-2 1-9 158-1

July 8 62-6 4-9 8-3 9-2 10-5 12-6 12-8 8-7 6-2 17-2 153-1 2-1 155-2
August 5 61-7 4-8 8-4 9-7 10-2 12-3 12-3 8-6 5-9 16-9 151'3 2-1 153-4
September 2 58-7 4-8 7-6 9-6 9-7 12-0 11-5 8-7 5-7 16-8 145-3 1-9 147-2

October 7 63-1 4-5 8-7 10-1 10-4 12-4 12-4 90 6-3 17-5 154-0 2-0 156-0
November 4 66-5 5-0 9-3 10-0 10-1 12-5 12-4 9-4 6-3 15-4 157-4 2-0 159-4
December 2 68-9 5-3 9-7 10-6 10-3 12-6 13-2 9-4 6-7 16-9 163-0 2-0 165*0

1978 January 6 74-3 5-6 11-5 11-9 10-9 13-6 15-0 10-2 7-0 18-1 178-3 2-0 180-3
February 3 79-8 5-6 12-0 12-0 12-8 13-6 15-8 9-6 7-1 18-5 185-2 1-8 187-0
March 3 83-7 5-9 11-3 12-2 12-6 13-4 15-8 10-0 8-6 20-2 193-9 1-9 195-8

April 7 86-9 6-3 12-0 12-7 12-9 15-1 16-1 10-2 8-4 21-4 202-0 1-7 203-7
May 5 92-4 6-4 12-7 12-7 13-3 14-1 16-2 10-1 8-2 21-8 208-1 1-8 209-9
June 2 95-8 6-3 13-9 13-4 13-5 15-1 16-3 10-6 8-6 21-8 215-5 1-8 217-4

June 30 92-8 6-2 13-5 12-7 13-3 15-2 15-0 9-7 8-5 22-1 209-2 1-8 211-0

Note: The figures relate only to the number of vacancies notified to employment offices and remaining unfilled and include some that are suitable for young persons. In the period 
before April 1974 the figures relate to vacancies for adults. .Q_o • r u /-
* The series for Great Britain, Northern Ireland and United Kingdom from January 1975 onwards have been calculated as described on page 279 of the March 1978 issue of the Gazette, 
t The boundaries of this region were revised in April 1974. Figures for April 1974 are shown on both the old and the revised basis.
t From October 1975 the day of the count was changed from a Wednesday to a Friday. j r _ 4Q_C ■ i j
II Because of industrial action by some staff in the Department of Employment Group, (a) some of the figures for October. November and December 1974 and for February 1975 include 
estimates for certain offices which did not render returns, (b) in December 1974 no count of unfilled vacancies was made in the South East, East Anglia, West Midlands and cast 
Midlands regions, and (c) figures are not available for January 1975, November and December 1976 and January 1977.
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HOURS OF WORK
manufacturing industries: hours worked by operatives: Great Britain

1 00

OPERATIVES
PER OPERATIVE*

WORKING OVERTIME ON SHORT-TIME

Week ended Hours of overtime worked weekf Working part of week Total

Hours lost
ActualHours lost VehiclesActual

1973 3

1974

13-7

1976

1977

0*9

0-6

4

33
36
33

1.833
1.765
1.456

1,720
1.840
1.846

35-7
36*2
34*3

33*6 
35*0 
35*7

33*0
35*2
35*3

14*23 
15*85 
15*84

16*03
1601 
16*43

16*27 
15*67 
15*41

15*72
16*19
15*72

15*56 
16*20 
16*13

13
34

13 
9 
6

3
3
3

8
5 
8

3
6
3

123 
99 

128

332
189
333

43
41
36

33
36
43

309
238
457

339 
641
272

278
347
354

379
333
318

13*5
12-9 
11*0

46
45
39

39
35
36

1,208
1,007

968

1,781
2,336
2.152

2,695
2,973
2.434

1,483
2,210
2,740

809
706
592

502
432
446

563
618
589

12*8
12*3
12*3

15*0
15*3
14*9

10*9
13*6
15*1

10*7
13*0
10*9

12*2 
10*7 
11*1

11*3
12*5
11*7

20*7
16*4
13*9

1,748
1,823 
1,857

1,816
1,917
1,785

34*4
30*8
33*7

35*8
35*2
36*0

34*7
36*6
34*0

16*25
15*98
16*43

16*19
14*58
15*41

15*52
16*50
15*44

15*52 
14*99 
15*24

15*94
15*74
15*30

5
24

8
8 
8

498
1,344

145

176
170
145

204
936
869

532
358
239

30
26
41

36
33
33

573
522
396

47
45
40

35
50
63

48
82
31

41
41
51

513
1,174
1,326

837
1,985

417

1.696
1,373 
1,008

749
692
542

614
623 
754

501
446
649

17*5
24*2
13*5

16*0
15*4 
13*7

17*7
15*6
15*2

11*8
13*3
14*4

15*1
14*3
12*7

100*2 
100*8 

98*4 
95*7 
95*7 
96*9 
97*4 
95*4 
93*2 
92*8 
95*1 
91*8 
92*5 
93*7 
93*3

100*5 
101*4 
100*3 

98*5 
97*3 
98*3 
97*7 
96*9 
96*3 
95*6 
96*7 
94*8 
93*7 
93*8 
94*2

1,878
1,846
1.885

36 
49
27

282
434
421

2,005
1,772
1,665

377
446
948

1,850
1,872
1,778

1,814
1,625
1,777

14*70
15*67
16*18

14*78
14 87 
14*54

15*79
16*73

1958
1959
1960
1961
1962
1963
1964
1965
1966
1967
1968
1969
1970
1971
1972
1973
1974
1975
1976
1977

16*07
15*97
15*10

11*5
12*1
12*3

14*0
13*0
15*0

10*74 
11*42 
13*55

Total 
(000’s)

8*6 
12*0 
10*0

99*9 
99*9 
99*0 
98*1 
98*0 
98*3 
98*4 
97*5 
96*6
96*7 
97*6 
96*8 
95*4 
95*1 
95-9

Total 
(000’s)

9*6 
13*2 
10*0

Food, 
drink, 
tobacco

April 15 § 
May 13§ 
June 10$||

Textiles, 
leather, 
clothing

November 17
December 15

8*3
8*6
8*6

8*5 
8*6 
8*7

Total 
seasonally 
adjusted 
number 
(millions)

8*5
9*6

10*7

0*7
0*9
1*2

Seasonally 
adjusted

0*9
0*9
0*7

8*9
9*0
8*7

Total 
number 
of hours 
lost 
(000’s)

0*8
0*8
1*0

INDEX OF TOTAL WEEKLY HOURS WORKED 
BY ALL OPERATIVES*

April 6 
May 18 
June 15 (a) •

8-4
8-6
8*7

Average 
per 
opera­
tive 
working 
part of 
the week

Number 
of 
opera­
tives 
(000’s)

8*7
8*5 
8-5

Number 
of 
opera­
tives 
(000’s)

0*9 
0*9 
0*8

per 
opera­
tive on 
short- 
time

0-8
0*7
0*7

8*7
8*7
8*7

99*6 
100*7 

98-8 
97*4 
96*6 
96-8 
97*3 
96*1 
93*4 
92*6 
94*9 
92*4 
91*3 
91*1 
92*2

All manufacturing 
industries

All manufacturing 
industries

Percent­
age of all 
opera­
tives 
(per cent)

14*7
23*8
21*1

81*3 
83*2 
81-0 
75*4 
73*8 
75*1

10*6
9*9

11*8

100*4
100*9 
103*9 
102*9 
100*0
98*4

100*7
99*8 
97*3 
92*4 
91*5
92*4 
90*2

102*5 
103*3 
102*4 
101*0 
100*0 
99*9

100*7 
99*4 
97*8 
97*1 
97*9 
980 
97*0 
95*1 
94*7 
96-5 
93*8 
92*8 
93*1 
94*0

100*1 
99*1 

100*1 
100*1 
100-0
98*4 
97*3 
96-6 
95*2 
92*8 
90*4 
90-8 
89*3 
85-9 
84*5 
85-4 
87*2 
82*0 
79*8 
80-3

101-6 
104*9 
107*9 
102*9 
100*0 
99-1 
99*1 
96*2 
91*5
86-1 
87*0 
88-3 
86*7 
82*1 
79*8 
82*6 
79*3 
75*1
74*5

96*5 
96*3 
99*4 

101*9 
100*0 
97*6 

101*7 
101*9 
101-0 
96-8 
94*6 
96-1 
94*3 
87*2 
82*7 
85-8 
84*7 
80*2 
76*5

108*3 
108*6 
110*1 
104*7 
100*0
98*2 
98*8 
95*6 
91*7 
84*4 
83*3 
83*6 
78*3 
74*0 
71*7 
71*2 
66-1
60*9
58- 9
59- 6

10-3
9-2 

11*1

10*5
10*2

9*6

N The method of calculation of thi, index was published on pages 305 to 307 of the August 1962 issue, and on page 404 of the October 1963 issue, rwp.ctiv.ly, of Employment Gazette.

April 23$ 
May 14$ 
June 18$

July 16$
August 13$ 
September 10$

October 15$
November 12$
December 10$

January 19$ 
February 16±
March 16$

January 15$ 
February 12$ 
March 12$

Total 
of 
opera­
tives 
(000’s)

Engin­
eering, 
shipbuilding, 
electrical 
goods, 
metal 
goods

made in the method of calculating forc?he monthly employment returns (see page 736 of the August 1974 issue of the Gazette). At the same time revisions were
related to operatives at establishment, with «vlt°4n'ernei E|Sur®s f°r Iune 1974 have been calculated on both the old and new basis. Thus, up to and including June 1974 (a) the figures 
workers. The new series from June 1974 na ml.tr V ®TP °7®®? In al1 manufacturing industries except shipbuilding and ship-repairing but excluded overtime worked by maintenance 
is included. S to a °Peratlves ,n manufacturing industries including shipbuilding and ship-repairing and overtime worked by maintenance worker,

+ H Janua^Februa™ Ind m! are, assum.ed to l?»¥® been on short-time to the extent of 40 hours each.
5 Figures aker JunI«76 1974( h5 volum®.°f overtime and short-time was affected by an energy crisis.
j sJ. W® 962 “or d^lrt tO “ke a“ount of the results of the June 1977 °f ®mployment.

1978 January 14$ 
February 11 $ 
March 11$

. ‘The index of total weekly hours worked is subject to revision from July 1976 when the results of the June 1977 Census of Employment b«ome available Both indexes1 ar® sub- 
lect to revision from November 1977 to take account of the October 1978 enquiry into the hours of manual workers and the proportion of operatives to total amp y

OVERTIME AND SHORT-TIME
Great Britain: manufacturing industries
TABLE 120

Seasonally 
adjusted

Engin­
eering, 
shipbuilding,
electrical 
goods, 
metal 
goods Vehicles

Textiles, 
leather, 
clothing

Food, 
drink, 
tobacco

102*4 103*2 103-0 102*5
102-8 104*9 104*5 102*0
101*7 101*7 104*8 101*7
101*3 100*6 101*1 100*4
100-0 100-0 100*0 100*0

Average

Number 
of 
opera­
tives 
(000’s)

Percent­
age of all 
opera­
tives 
(per cent)

per 
opera­
tive 
working 
over­
time

Total 
actual 
number 
(millions)

1,940 37*2 8-6 16*73
1,969 37*6 8*9 17*43

1,264 24*4 7*8 9*81
1,397 27*1 7*7 10*79
1,586 30-8 8*1 12*89

1,735 33*7 8*4 14*53
1,769 34*3 8*5 15*13
1,742 33*9 8-6 14*84

375

109
35

21
9

211 
71

10*3
7*9

23 
10

0*4 
0*2

320
105

13*8 
10-7

309 1,130 15,543 13*8 1,137 222 15,852 ia.e317 941 12,430 13*2 949 18*5 12'747319 227 2,725 12*0 235 4*6 3,044 13 0
110 33 360 11*0 35 0*7 470 13*2221 28 244 8*6 34 0*6 465 13*7107 23 245 10*6 25 0*5 352 13-7

1975

June 15 (b) * 2,066 36*7 8-6 17*71 17-68 3 115 25 260 10-6 27 0*5
July 13 
August 17 
September 14

1,994
1,880
1,989

35*2
33*1
35*1

8-8
8-8
8*7

17*60
16*47
17*31

17*46
17*51 
17*08

3
4 
6

104
140
226

24
31
58

273
306
722

11*2 
9*9 

12*5

27
34
63

0*5 
0*6 
1*1

October 19 
November 16 
December 14

2,011
2,017
2,003

35*5 
35-6 
35*7

8*5 
8-5 
8-6

17*00
17*07
17*19

16*28
15-99
16*14

23
19
8

927 
740 
321

59
65
64

769
632
686

13*1 
9*7 

10-7

82
84
72

1*4
1*5
1*3

January 18 
February 15 
March 15

1,785
1,758
1,729

32*1 
31*9 
31-6

8*3 
8-2 
8*2

14*88 
14*45 
14*14

16*21 
14*91 
14*60

6
11
17

222
449
665

124
171
206

1,261
1,762 
2,076

10*2 
10*3
10*1

130
182
222

2*3 
3*3 
4*1

April 19 
May 17 
June 14

1,683
1,610
1,560

31-0
29-8 
29*1

8*1
8*3 
8-2

13*71 
13*34 
12*86

13*92 
13-00 
12*97

11
17
14

444
681
570

228
221
194

2,250
2,291
1,865

9*9 
10*3 
9*6

239
238
208

4*4 
4*4
3*9

July 19 
August 16 
September 13

1,509
1,388
1,558

28*2 
26-0 
29*3

8-8
8*4
8*4

13*21 
11-60 
13*02

13*02
12-68
12*85

21
17
12

846
683
489

111
107
119

1,158
1,089
1,174

10*4
10*2
9*9

132
124
131

2*5
2*3
2*5

October 18 
November 15 
December 13

1,614 
1,664 
1,689

30- 5
31- 8
32- 2

8-3 
8-3 
8*5

13*38 
13*74 
14*26

12*65
12-70
13*16

6 
20 
24

229 
810 
934

146
156
127

1,553
1,526
1,218

10-7 
9*8 
9*6

151 
176 
150

2*9 
3*4 
2*9

January 10 
February 14 
March 13

1,423
1,558
1,610

27*5
30*3
31*4

7*8
8-3
8*4

11*13
12*95
13*53

12*47
13*34
13*89

13 
6 
4

499
245
174

139
158
127

1,335 
1,521 
1,282

9*6 
9*6 

10*1

151
165
131

2*9 
3*2 
2*6

April 10 
May 15 
June 12

1,620
1,672
1,623

31*6
32*7
31*7

8-3 
8*4 
8*3

13*42 
14*03 
13*46

13*62
13*70
13-68

4
2 
6

163 
94 

256

110
100
76

1,043
914
712

9*5 
9*2 
9*5

114
102

82

2*2
2*0
1-6

July 10$
August 14$ 
September 11$

1,649
1,507
1,695

32*0 
29*2 
32*7

8-6 
8*5 
8*6

14*11
12*86 
14*58

13-89
13*99
14*45

2
6
3

83 
227 
103

51
42
52

481
391
486

9*5 
9*3 
9*4

53
48
54

1*0 
0*9 
1*0

October 16$ 
November 13$ 
December 11$

1,836 
1,858 
1,904

35*1
35*4
36-3

8-6 
8*5 
8*6

15*77 
15*88 
16*47

15*04
14*87
15-30

3 
3
2

125
133
90

43
30
41

375
313 
559

8*8
10*6
13*9

46
33
43

0*9
0-6
0*8

Week ended

1974 June 15 84-4 82-6 88-3 84-5 707 88-1 95-7 95-5 94-3 95*7 98-3 96-5

July 13 
August 17 
September 14

79-9 
70-3 
84-3

82- 6
83- 0
81-9

84-6 
73-1 
88-7

72-8 
72-8 
83-3

64-7 
56-4 
69-9

87- 9 
79-6
88- 8

960
95-6 
95-1

95-3
94-7
94-9

94- 6
95- 0
93-6

95-6 
95-1 
93-4

98-6
98-7
97-9

97-4
97-9 
966

October 12 
November 16 
December 14

83-2 
82-7 
82-6

80-9 
80-4 
80-5

87-3
87-1
87-5

82- 8 
836
83- 7

68-5
66- 9
67- 0

87-0
87-4
87-2

94-7
94-8
94-9

94-5 
94-5 
94-7

93-1
93-3 
93-2

93- 7
94- 5
94-5

97-9
95-3
95-3

96-2
96-2 
970

1975 January 18 
February 15 
March 15

80-6
79-3
78-5

80-0
78-8 
780

855
84-3 
84-0

81-5
79-6
78-2

65-3
63-9
62-8

85^1
83-0
82-3

93-3
92-9
92-7

94-4
93-8
93-3

92-0
91-7 
91-6

92-4
91-7
91-4

94-1
93-8 
93-8

950 
94-8 
94-5

April 19
May 17
June 14

780
76-8 
76-4

76-9
75-4
74-8

83- 3
84- 2 
81-4

78-4
75-8 
75-6

62- 9 
64-2
63- 8

82-1
81- 6
82- 1

92-6 
92-4 
92-3

92-7 
92-2 
92-2

91-4 
91-4 
90*9

91-5
91-1
91-9

93-9
93- 9
94- 3

94-5
946 
94-8

July 19 
August 16 
September 13

71-7
620 
75-8

74-1
73-2
73-6

76-3 
65-4 
80-6

65-3 
65-7 
75-9

57-4 
48-4 
61-6

83-9 
75-0
83-8

93-1
93-1 
92-5

92-4
92-2
92-4

91-4
91-1
90-7

93-1
93-0 
93-0

94-2 
940 
93-2

97-4
96*6
95*6

October 18 
November 15 
December 13

75-1
74- 9
75- 1

730
72- 9
73- 1

802 
78-4 
78-8

75-6
750 
74-4

60-9 
60-0 
60-1

83-0
80-9
80-6

92-4
92- 5
93- 1

92-2
92-2
92-7

90-6
90- 8
91- 5

93-3
93- 4
94- 3

92- 8
93- 1 
93-5

95*5 
95-5 
95*7

1976 January 10 
February 16 
March 13

73-6 
73-8 
73-2

730 
73-3 
72-7

76-5 
770 
76-1

74- 2
75- 1 
74-7

60-0 
59-8 
58-8

78-4 
77-2 
77-0

91-4
91- 7
92- 1

92-5 
92-6 
92-8

89-2
89- 8
90- 1

92- 8
93- 1 
93-5

92-7
92-9
92-9

940
93- 6
94- 1

April 10 
May 15 
June 12

73- 8
74- 6
75- 2

72- 8
73- 3 
73-7

76- 9
77- 6 
77-6

74- 7
75- 5
76- 1

59-2
59- 7
60- 6

78- 3
79- 3
80- 4

92- 7
93- 0
92-9

92-9
92-9
92-9

91-7 
91-1
90-6

93-5 
940 
93-9

93-6
93-9
93-9

950
94- 9
95- 1

July 10* 
August 14* 
September 11*

71-6 
62-7 
76-5

740 
74-2 
74-3

74-3
64-2
78-9

669 
65-5 
77-2

55-6
47-8
60-9

81-6 
74-4 
83-0

93- 7
94- 1 
93-4

93-0
93-2 
93-3

91-3 
91-6
91-2

95-7 
93-6 
93*6

94-3
94-4
93-8

96-1 
96-5 
95-5

October 16* 
November 13* 
December 11*

770
770
770

74-8
750 
74-9

79-3 
79-5 
79-7

78-4
78-2
77-4

61-3 
61-4 
61 6

82-8
82-8 
82-4

93-8
93- 9
94- 2

93-6 
93-6 
93-7

91- 7
92- 1 
92-5

94-6
93-7 
92-8

94-2 
94-4
94-7

95- 3 
95*3
96- 0

1977 January 15* 
February 12* 
March 12*

760 
76-4 
76-4

75-4
75-8
75-9

78*3 
79-4 
79-5

78-1
77-6
77-8

61-3
61-7
61-5

80-3 
79-8 
79-9

93-2
93-8
93-8

94-3 
94-7 
94-4

91- 4
92- 4 
92-3

930 
92-1 
92-6

94-1
94-6 
94-5

94-6 
950 
94-9

April 23* 
May 14* 
June 18*

76-4
76-7
76-7

75-4 
75-4 
75-2

79-3 
79-8 
790

770 
79-2 
79-2

61-7 
61-6 
61-6

80-1
80- 3
81- 6

93- 8
94- 2 
93-9

94-0 
94-1 
93-9

92-0 
92-7 
91-8

93- 1
94- 0 
93-5

94-4 
94-4 
94-2

95-3
95- 6
96- 1

July 16* 
August 13* 
September 10*

72-8
63-0
76-7

75-2 
74-6 
74-5

75-8 
64-4 
790

69*5 
67-5 
79-1

55-8
47-8
60-5

81-5 
73-7 
81-6

94- 6
95- 0
93-6

93- 9
94- 1 
93-5

92- 9
93- 1 
91-7

95-4
92-8 
92-8

94-3 
94-5 
93-6

96- 4
97- 4
95-6

October 15* 
November 12* 
December 10*

770
76- 5
77- 1

74-9 
74-6 
750

79-9
79- 6
80- 1

80-2
77-7
82-0

60-4
60-9
60-8

81-1 
81-7 
81-7

94-0
93- 8
94- 3

93-8 
93-6 
93-8

92-1
92-0 
92-4

93- 5 
92-9
94- 0

93- 9 
940
94- 0

96-0
96- 3
97- 0

1978 January 14* 
February 11* 
March 11*

76-1
760
760

75-4 
75-4 
755

79-4
79-4
79-2

80-1
80-2 
80-7

60-0 
60-0 
60-0

79-7
78- 9
79- 1

93-2
93- 3
94- 0

94-3 
94-2 
94-6

91-6
91- 8
92- 2

91-5 
91-9 
93-1

93*6 
93*5 
94-1

953 
95*3 
960

April 15* 
May 13* 
June 10*

76-2 
76-2 
76-1

75-2
750 
74-6

79-5 
79-3 
79-1

81-1
81-6 
80-0

60-0
59- 8
60- 2

79-2 
79-7 
81-0

940
940 
93-7

94-2
94-1 
93-7

92-3 
92-1
91-6

93- 5
94- 0 
92-2

94-1 
94-1 
94-2

95-9 
960 
96*4
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EARNINGS AND HOURS
United Kingdom: manual workers: average weekly and hourly earnings and hours worked
TABLE 122
Standard Industrial Classification 1968

Food, Coal Chemicals Metal Meeh- Instru- Electrical Shipbuild- Vehicles
drink and ' and manu- anical ment engineer- ing and
and petro- allied facture engineer- engineer- ing marine
tobacco leum indus- ing ing engineer-

products tries ing

FULL-TIME MEN (21 YEARS AND OVER)

Meta! Textiles Leather, Clothint 
goods not leather and 1
eke- goods footwear
where and fur

Average weekly earnings
£ £ £ £ £ £

1974 Oct. 47-97 57-01 51-29 51-76 48-49 44-32
1975 Oct. 60-29 69-74 63-10 62-50 58-86 53-35
1976 Oct. 66-81 76-75 71-72 73-72 66-11 61-64
1977 Oct. 72-46 82-36 77-80 79-40 73-38 67-93
Average hours worked
1974 Oct. 46-6 43-8 44-2 44-8 44-2 43-7
1975 Oct. 46-2 42-6 42-7 41-9 42-6 42*0
1976 Oct. 45-9 42-9 44-1 440 42-9 42-7
1977 Oct. 46-4 43-0 44-4 43-8 43-3 43-0
Average hourly earnings

1974 Oct. 102-9 130-2
P 
116-0

P 
115-5

P 
109-7

P 
101-4

1975 Oct. 130-5 163-7 147-8 149-2 138-2 127-0
1976 Oct. 145-6 178-9 162-6 167-5 154-1 144-4
1977 Oct. 156-2 191-5 175-2 181-3 169-5 158-0

£ £ £ £ £ £ £
46-18 50-40 52-73 46-97 43-74 41-39 40-3756-79 67-53 62-52 56-12 53-65 50-76 484663-48 7209 72-48 64-90 61-19 55-89 53-3Q
69-13 76-37 75-59 70-65 65-32 61-91 61-61

43-4 43-5 42-3 43-7 43-6 44-2 41*142-2 43-9 41-4 42-1 42-4 43-7 40-542-3 43-4 42-6 43-2 43-4 43-1 40*942-6 43-7 42-2 43-1 43-1 42-9 41-3

P P P P P p
106-4 115-9 124-7 107-5 100-3 93-6 98*2134-6 153-8 151-0 133-3 126-5 116-2 118-9
150-1 166-1 170-1 150-2 141-0 129-7 130-3
162-3 174-8 179-1 163-9 151-6 144-3 149-2

Bricks, 
pottery, 
glass, 
cement, 
etc

Timber, 
furniture, 
etc

Paper, 
printing 
and . 
publishing

Average weekly earnings
£ £ £

1974 Oct. 50-40 45-61 54-96
1975 Oct. 61-07 55*83 65-17
1976 Oct. 68-82 61-48 73-88
1977 Oct. 75-15 67-66 82*09
Average hours worked
1974 Oct. 46-1 43-8 43-9
1975 Oct. 44-5 43-1 42-4
1976 Oct. 45-3 42-8 43-6
1977 Oct. 45-7 43-0 44-5
Average hourly earnings

P P p
1974 Oct. 109-3 104-1 125*2
1975 Oct. 137-2 129-5 153-7
1976 Oct. 151-9 143-6 169-4
1977 Oct. 164-4 157-3 184-5

Other 
manu­
facturing 
industries

All 
manu­
facturing 
industries

Mining 
and 
quarrying 
(except 
coal 
mining)

Con­
struction

£ £ £ £
48-23 49-12 48-46 48-75
58-06 59-74 59-82 60-38
66-27 67-83 66-36 65-80
71-04 73-56 74-96 72-91

43-9 44-0 48-0 46-8
42-5 42-7 47-2 45-2
43-3 43-5 46-4 44-3
43-4 43-6 47-2 44-7

P P P P
109-9 111-6 101-0 104-2
136-6 139-9 126-7 133-6
153-0 155-9 143-0 148-5
163-7 168-7 158-8 163-1

Gas, 
electricity 
and 
water

Transport 
and 
communi­
cation*

Certain 
miscel­
laneous 
services!

Public 
admin­
istration

All 
industries 
covered

£ £ £ £ £
47*71 52*06 41-68 37-87 48*63
60-45 63-81 50-71 49-88 59-58
68-42 71-22 57-36 53-97 66-97
72-72 76-96 63-31 59-04 72-89

440 49-5 43-8 43-7 45*1
42-3 47-3 43-2 43-2 43*6
42-8 47-5 43-0 42-7 44-0
42-4 48-0 43-3 42-9 44*2

P P P P P
108-4 105*2 95-2 86-7 107-8
142-9 134-9 117-4 115-5 134-7
159-9 149-9 133-4 126-4 152*2
171-5 160-3 146-2 137-6 164-9

Standard Industrial Classification 1968

Food, 
drink 
and 
tobacco

Coal 
and 
petro­
leum 
products

Chemicals 
and 
allied 
indus­
tries

Metal 
manu­
facture

Mech­
anical 
engineer­
ing

Instru­
ment 
engineer­
ing

Average weekly earnings

1974 Oct.
£ £ £ £ £ £
28-75 31*41 28-73 27-38 30-02 26-87

1975 Oct. 37-28 42-91 37-40 35-41 38-94 35-48
1976 Oct. 43-69 48-46 44-11 43-58 46-77 42-32
1977 Oct. 47-51 55-97 48-64 47-21 51-14 45-49
Average hours worked
1974 Oct. 38-0 38-8 38-4 37-5 38-0 37-9
1975 Oct. 37-7 38-6 37-9 36-7 37-5 37-4
1976 Oct. 37-9 36-5 38-4 37-7 38-0 37-6
1977 Oct. 38-1 37-7 38-2 37-3 37-8 37-7
Average hourly earnings

1974 Oct.
P 
75-7

P 
81-0

P 
74-8

P 
73-0

P 
79-0

P 
70-9

1975 Oct. 98-9 111-2 98-7 96-5 103-8 94-9
1976 Oct. 115-3 132*8 114-9 115-6 123-1 112-6
1977 Oct. 124-7 148-5 127-3 126-6 135-3 120-7

FULL-TIME WOMEN (18 YEARS AND OVER)

Electrical 
engineer­
ing

Shipbuild­
ing and 
marine 
engineer­
ing

Vehicles Metal 
goods not 
else­
where 
specified

Textiles Leather, 
leather 
goods 
and fur

Clothing 
and 
footwear

£ £ £ £ £ £ £
28*21 28-01 33-48 26-79 25*52 22*38 24*04
36-38 39-19 42-33 34-40 31-76 28-13 28-70
43-54 46-08 50-43 42-21 37-93 32-61 33-59
47-04 49-55 53-68 45-28 40-95 36-90 38-08

37-2 36-7 37-9 37-1 37-2 36*1 36*1
37-1 37-0 37-5 36-8 36-1 36-5 35*5
37-6 37-4 37-8 37-5 36-7 36-4 36*0
37-8 38-1 38-0 37-0 36-4 36-2 36*1

P P P P P P P
75-8 76-3 88-3 72*2 68-6 62-0 66*6
98-1 105-9 112-9 93-5 880 77-1 80-9

115-8 123*2 133-4 112-6 103-4 89-6 93*3
124-4 130-1 141-3 122-4 112-5 101-9 105*5

Bricks, 
pottery, 
glass, 
cement, 
etc

Timber, 
furniture, 
etc

. Paper, 
printing 
and 
publishing

Other 
manu­
facturing 
industries

All 
manu­
facturing 
industries

Average weekly earnings

1974 Oct.
£ £ £ £ £
27-54 28-86 30-09 26-27 27-05

1975 Oct. 35-20 36-77 38-51 32-94 34-23
1976 Oct. 42-22 42-14 45-20 39-49 40-71
1977 Oct. 45-59 46-20 48-87 43-44 44-45
Average hours worked
1974 Oct. 36-3 37-7 38-7 37-5 37*21975 Oct. 35-9 37-0 37-9 37-3 36-8
1976 Oct. 36-7 37-3 38-4 37-3 37-2
1977 Oct. 36-8 37-2 38-5 37-5 37-2
Average hourly earnings

1974 Oct. P 
75-9

P 
76-6

P 
77-8

P 
70-1

P 
72-7

1975 Oct. 98-1 99-4 101-6 88-3 93-0
1976 Oct. 115-0 113-0 117-7 105-9 109-41977 Oct. 123-9 124-2 126-9 115-8 119-5

Mining 
and 
quarrying 
(except 
coal 
mining)

Con­
struction

Gas, 
electricity 
and 
water

Transport Certai n Public 
admin­
istration

All 
industrial 
covered

and 
communi­
cation*

miscel­
laneous 
services!

£ £ £ £ £ £ £
— 23-92 29-89 34-58 21-73 29-18 27 01
— 30-45 38-76 44-07 26-59 38-64 34-19
— 36-11 43-43 50-23 31-69 43-62 40-61
— 39-14 47-94 53-25 35-16 46-41 44*31

__ 38-1 36-7 42-4 38*7 39-5 37*4
37-5 35-4 41-5 38-3 40-3 37-0

— 38-3 36-4 41-6 37-8 39-9 37-4
— 37*9 36-0 41-3 38-3 39-4 37*4

P P P P P P„
■ . 62-8 81-4 81-6 56-2 73-9 72-2

81-2 109-5 106-2 69-4 95-9 92-4
94-3 119-3 120-7 83-8 109-3 108*6

— 103-3 133-2 128-9 91-8 117-8 118-5

* Except railways and London Transport.
T Consisting of laundries and dry cleaning, motor repairers and garages and repair of boots and shoes.

EARNINGS AND HOURS 
average weekly and hourly earnings and hours worked: manual workers: United Kingdom

• Women ordinarily employed for not more than 30 hours a week are classed as part-time worker^. • -•-*____
♦ The industries covered are manufacturing; mining and quarrying (except coal mining); construction; gas, electricity and water; transport and communication (except railways and 

Leadoa Transport); certain miscellaneous services and public administration.

TABLE 123 - ...............-
October 1975

Average Average Average Average Average Average Average Average Average
weekly hours hourly weekly hours hourly weekly hours hourly

gtandM-d Indurtrial Classification 1968 earnings worked earnings earnings worked earnings earnings worked earnings

£ P £ P £ P
All manufacturing indurtrio 

Full-time man (21 year, and over) 
Full-time women (18 yean and over) 
Part-time women (18 years and over)- 
Full-time boys (under 21 years) 
Full-time girls (under 18 years)

59*74 
34-23 
18-38 
32-87 
23-15

42-7
36- 8 
21-4 
39-7
37- 5

139-9 
93-0 
85-9 
82-8 
61-7

67-83 
40-71 
22-06 
37-75 
26-87

43*5 
37-2 
21-6 
40*0 
37-6

155-9 
109-4 
102-1 
94-4 
71-5

73-56 
44-45 
23-90 
41-16 
29-90

43-6 
37-2 
21-5 
40-0
37-6

168-7 
119-5 
111*2 
102*9 
79-5

All industries eoveredf
Full-time men (21 years and over) 
Full-time women (18 years and over) 
Part-time women (18 years and over)- 
Full-time boys (under 21 years) 
Full-time girls (under 18 years)

59-58 
34-19 
18-02 
33*08 
23-03

43-6 
37-0 
21-2 
40-4 
37-5

136-7 
92-4 
85-0 
81-9 
61-4

66-97 
40-61 
21-50 
37-94 
26-70

44-0 
37-4 
21-2 
40-5 
37-5

152-2 
108-6 
101-4 

93-7 
71-2

72-89 
44-31 
23-14 
41-30 
29-74

44*2 
37-4 
21-0 
40-5 
37-6

164*9 
118-5 
110-2 
102-0 

79*1

index of average salaries: non-manual employees: Great Britain
Fixed-weighted: April 1970 =• 100

ALL INDUSTRIES: non-manual ALL MANUFACTURING INDUSTRIES: non-manual

FULL-TIME ADULTS: MEN (21 years and over) WOMEN (18 years and over)

Men Women

1970 April 100-0 100-0
1971 April 111-5 112-2
1972 April 124-1 125-8
1973 April 137-3 139-8
1974 April 155-3 161-8
1975 April 195-0 224-0
1976 April 232*6 276*6
1977 April 253-6 304-5

Weights 575 425

Men and Men Women Men and
women women

100-0 100-0 100-0 100-0
111-7 110-7 112-5 111-0
124-5 122-3 124-9 122-7
138-0 135-9 139-9 136*5
157-0 152-1 165*2 154-3
202-9 191-8 226-7 197-5
244-5 225-6 276-2 233-9
267-3 248-0 310-0 258-1

1,000 689 311 1,000

N»tt: These fixed weighted series are based on results of the New Earnings Survey and are described in articles in the May 1972 (pages 431 to 434 )and January 1976 (page 19) issue 
of the Gazette. They relate to those whose pay for the survey pay-period was not affected by absence.

annual percentage changes in hourly wage earnings and hourly wage rates: United Kingdom
TABLE 125

Average weekly Average hourly
wage earnings wage earnings

(D W

Average hourly 
wage earnings 
excluding the 
effect of overtime* 
(3)

Average hourly 
wage ratesf

Differences (col. (3) 
minus col. (4))

(5)

1962 April + 40 + 5-1 + 5-2 + + 1-1
October + 3-2 ; - + 4-1 + 4-4 4- 4 -1 4- 0-2

1963 April + 30 + 3-6 4- 4-0 4* 3-6 4- 0-4
October + 5-3 + 4-1 + 3*6 4- 2-3 4- 1*3

1964 April + 9-1 + 7-4 + 6*5 4- 4-9 4- 1*6
October + 8-3 + 8-2 + 8*1 4- 5-7 4- 2-4

19*5 April + 7-5 + 8-4 4- 8-0 4- 5-3 4* 2*7
October + 8-5 4-10-1 + 9-5 4- 7-3 4- 2-2

1966 April + 7-4 4- 9-8 + 9*7 4- 8-0 4-1-7
October + 4-2 + 6*2 + 6*5 4- 5-6 4- 0-9

1M7 April + 2-1 + 2-8 + 3-0 + 2*7 4- 0-3
October + 5-6 sHs-3 + 5*0 4- 5*3 — 0-3

1»«8 April + 8-5 + 8*1 + 7-7 + 8*6 — 0-9
October + 7-8 + 7*2 + 7*0 + «*7 4- 0-3

1M> April + 7-5 + 7*1 + 6*9 + 5*4 + 1*5
October + 8-1 4- 8-0 4- 8-0 4- 5-5 4- 2-5

1970 October +13-5 4-15-3 4-16*0 4-12-4 4* 3*6
1971 October +11-1 4-12-9 4-13-7 4-11-6 4- 2 -1
1972 October +15-7 4-15-0 4-14-6 4-18-1 - 3-5!
1973 October ft +15-1 4-14-1 4-13-6 4-12-1 4-1’5
1974 October 4-20-0 4-21-4 4-21-9 4-20-6 4* 1’3
1975 October 4-23-4 4-26-9 4-28-6 4-26-5 4- 2 -1
1976 October 4-13-2 4-12-1 4-11-6 4-16-5 - 4-9 §
1977 October 4- 8-6 + 8*4 4- 8-2 + 4*5ft 3-7f!

Note: The table covers full-time workers in the industries included in the department’s regular inquiries into the earnings and hours of manual workers (table 122).
*The figures in column (3) are calculated by:
1. Assuming that the amount of overtime is equal to the difference between the actual hours worked and the average of normal weekly hours;
2. Multiplying this difference by 1| (the assumed rate of overtime pay);
3. Adding the resulting figure to the average of normal weekly hours to produce a “standard hours equivalent” of actual hours worked; and
4. Dividing the average weekly earnings by the “standard hours equivalent” which gives a reasonably satisfactory estimate of average hourly earnings exclusive of overtime.

t The figures in this column are based on the hourly wage rates index. ... ... , .. « * j
t The engineering and construction industries had large wage rates increases in August 1972 and September 1972, respectively, increases which were not fully reflected in actual earnings 

b* th® date of the October 1972 earnings inquiry.
5 The reason for the negative figure is that a flat rate supplement of pay represents a higher proportion of basic wage rates than of earnings.
tt These figures have been affected by nationally negotiated rates of wages for engineering workers remaining unchanged between February 1976 and April iv/».
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EARNINGS AND HOURS
Great Britain: manual and non-manual employees:
average weekly and hourly earnings and hours (New Earnings Survey estimates)
TABLE 126
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From 1974 ,age has been measured in completed years at January 1; but previously at the time of the survey.

MANUFACTURING INDUSTRIES ALL INDUSTRIES AND SERVICES
Average weekly 
earnings

Average 
hours

Average hourly 
earnings

Average weekly 
earnings

Average 
hours

Average hourly ~ 
earnings

excluding those whose 
affected by absence

pay was excluding those whose 
affected by absence

pay was

including 
those

excluding 
those

including 
overtime

excluding including excluding including excluding
whose pay 
was 
affected by 
absence

whose pay 
was 
affected by 
absence

pay and 
overtime 
hours

pay and 
overtime 
hours

whose pay 
was 
affected by 
absence

whose pay 
was 
affected by 
absence

pay and 
overtime 
hours

overtime 
pay and 
overtime 
hours

£ £
FULL-TIME MEN, 21 years and over P P

Manual occupations
April 1972
April 1973
April 1974

33-6 
38-6 
43-6

34-5 
39-9 
45-1

45- 6
46- 4
46-2

75-8 
86-0 
97-4

83-7
95-2

32-1 
37-0 
42-3

32-8
38-1
43-6

46-0
46-7 
46-5

71-3 
81-7 
93-5

69-1 
79-2
91-1

April 1975
April 1976
April 1977

54-5 
65-1 
71-8

56-6
67-4
74-2

45-0
45-1 
45-6

125-8
149-2
162-6

123-1 
146-3 
160-0

54-0 
63-3 
69-5

55-7 
65-1 
71-5

45-5 
45-3 
45-7

122-2
143-7
156-5

119-2
141-0
154-3

Non-manual occupations
April 1972
April 1973
April 1974

43’7 
48-4 
54-1

43-8
48-7 
54-5

38- 9
39- 2
39-1

111-3
122-4
137-7

122-4
137-8

43-4
47-8
54-1

43-5
48-1
54-4

38-7
38-8
38-8

110-7
121-6
137-9

110-8
121-7
138-1

April 1975
April 1976
April 1977

68*2
80-2
88-2

68-7
80-9
88-9

39-2
39-1
39-2

173-2
204-3 
223-4

173-3 
204-4 
223-8

67-9
81-0 
88-4

68-4
81-6
88-9

38-7
38-5
38-7

174-3 
210-3 
227-2

174-6
210-6
227-9

All occupations
April 1972
April 1973
April 1974

36-2 
41-1 
46-3

37-1 
42-3 
47-7

43- 9
44- 5 
44-3

83-7 
94-5 

106-9
93-5 

106-1

36-0
40-9
46-5

36-7
41-9
47-7

43-4 
43-8 
43-7

83-7 
94-3 

107-6

83-3 
93-7 

107-2
April 1975
April 1976
April 1977

58-1 
69-2 
76-1

60-2 
71-4 
78-5

43-4 
43-4 
43-8

137-7 
163-2 
177-7

136-5 
162-0 
177-1

59-2 
70-0
76-8

60-8
71-8
78-6

43-0
42- 7
43- 0

139-9 
166-8 
181-1

139-3 
166-6 
181-5

FULL-TIME WOMEN, 18 years and over

Manual occupations
April 1972
April 1973
April 1974

170 
19-6 
23-1

17-7 
20-5 
24-1

400 
40-0 
39-9

44-4
51-2 
60-6

50-7 
60-1

16-6 
19-1 
22-8

17-1
19-7
23-6

39-9
39-9
39-8

43-0
49-6
59-3

42-6
49-1
58-7

April 1975
April 1976
April 1977

30-9
38-5 
430

32-4
40-3 
45-0

39-5 
39-6 
39-8

81-8 
102-0 
113-4

81-4 
101-5 
112-7

30-9 
38-1 
42-2

32-1 
39-4 
43-7

39-4 
39-3 
39-4

81-6
100-7
111-2

81-1 
100-2 
110-7

Non-manual occupations
April 1972
April 1973 
April 1974

19-4
21-8 
25-6

19-5 
21-8 
25-8

37-3
37-3
37-3

52-3 
58-5 
69-0

58-3 
68-8

22-1
24-5
28-3

22-2
24-7
28-6

36-8 
36-8 
36-8

59-9
66-2
76-9

59-8
66-1
76-7

April 1975 
April 1976 
April 1977

35-2
42-8 
48-1

35-4
43-1
48-4

37-1
37-1
37-1

95-2 
115-9 
130-1

95-0 
115-6 
129-8

39-3 
48-5
53-4

39-6
48-8
53-8

36-6
36-5 
36-7

106-1
132-0
143-8

105-9
131-8
143-7

All occupations
April 1972
April 1973 
April 1974

17-8
20-3
23-9

18-4 
21-0 
24-8

39-0
39-0
38-9

47-0
53-9
63-8

53-5 
63-4

20-1 
22-6 
26-3

20-5 
23-1 
26-9

37-8 
37-8 
37-8

54-0 
60-5 
70-8

53-9 
60-3 
70-6

April 1975
April 1976
April 1977

32-4 33-6 38-5 87-2 86-9 36-6 37-4 37-4 98-5 98-340-1 41-5 38-5 107-6 107-2 45-3 46-2 37-3 122-6 122-444-9 46-4 38-7 120-0 119-6 500 51-0 37-5 134-0 133-9
FULL-TIME ADULTS

(a) MEN, 21 years and over and
WOMEN, 18 years and over

All occupations
April 1972
April 1973

31-7 32-7 42-6 76-4 31-4 32-0 41-8 75-8 75-036-0 37-3 43-1 85-7 84-1 35-5 36-4 42-1 85-2 84-140-8 42-3 43-0 97-6 96-1 40-6 41-7 42-0 97-8 96-8
April 1975
April 1976
April 1977

52-1 54-2 42-3 127-2 125-4 52-7 54-0 41-3 128-9 127-7
62-5 64-7 42-3 151-8 150-0 62-7 64-2 41-1 154-7 153-8
68-9 71-3 42-7 165-8 164-3 68-7 70-2 41-3 168-0 167-5

(b) MALES AND FEMALES,
18 years and over

All occupations
April 1973
April 1974

35-6 36-8 43-1 84-6 83-1 35-0 35-9 42-1 84-1 82-9
40-3 41-8 430 96-4 95-0 40-1 41-1 42-0 96-6 95-5

April 1975
April 1976
April 1977

51-5 53-6 42-3 125-8 124-1 52-0 53-4 41-4 127-3 126*0
61-8 64-0 42-5 150-1 148-3 61-8 63-4 41-1 152-6 151*6
680 70-4 42-7 163-8 162-3 67-8 69-3 41-3 165*7 165*1
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EARNINGS
Great Britain: index of average earnings;: all employees (monthly inquiry—older series)
TABLE 127

JAN U ARY 1970 = 100

Coal Chemi- Ship- Metal
and cals building goods Bricks,Food, petro- and Metal Meeh- Instru- Elec- and not Leather, Clothing 

anddrink leum allied manu- anical ment trical marine else- leather * pottery,
and pro- indus- facture engin- engin- engin- engin- where goods foot-

glass,
tobacco ducts tries eering eering eering eering Vehicles 'specified Textiles and fur wear o® ment 

etc
m 1OAQ ■—

1973
January 145-2 137-7 142-9 135-2 139-5 138-9 142-9 135-3 145-2 139-1 142-0 149-4 139-7February 146-4 138-7 151-6 140-4 140-7 140-9 145-4 137-3 141-8 139-6 144-5 148-3 141*6March 161-1 139*6 143-5 144-0 142-0 143-5 146-4 139-2 141-0 140-1 145-7 152-6 143-6 146-5
April 154-0 139-5 146-2 141-9 140-5 143-0 146-6 133-3 142-1 138-0 142-7 150-1 140-1May 158-0 141-7 148-1 145-3 145-8 145-8 151-8 144-8 148-1 144-6 152-8 153*2 146-7June 158-1 145-6 154-7 152-7 148-8 148-8 155*0 148-1 153-5 148-2 156-3 155-2 147-9 154-9
July 157-9 150-2 154-0 155-0 150-4 150-3 154-3 148-6 153-3 148-9 156-3 162-2 146*9 154-6August 158-5 150-0 150-8 150-7 148-4 146-9 153-8 145-2 152-3 145-6 154-6 161-3 146-7September 160-5 151-9 152-8 154-1 152-8 151-7 156-6 146-0 152-8 150*5 155-7 162-0 152-6 156-3
October 160-7 153-0 155-2 154-9 156-6 153-5 158-5 148-4 155-5 154-2 159-3 160-2 157-1 159-7November 165-8 148-7 161-1 157-5 158-9 155-7 161-1 154-7 157-8 158-4 161-6 161-8 159-2 162?7December 170-3 152-8 162-3 155-2 159-5 160-2 161-6 145-2 157-0 155-5 157-4 157-9 159-4 163-0

1974
January!! 166-3 150-6 159-2 145-2 150-5 154-6 155-4 142-8 144-6 145-6 142-9 159-6 141-0 155*3February!! 165-3 151-0 169-5 153-6 154-1 157-9 157-3 148-2 144-4 149-0 146-0 164-4 145-8 157-5March 169-0 160-2 162-3 159-5 165-0 166-6 162-9 158-5 160-3 163-3 168-6 176-1 170-4 166-2
April 170-2 163-0 161-9 159-3 158-5 159-9 162*2 159-0 155-6 157-7 166-6 172-8 167-7 167-2May 176-0 164-2 165-6 163-7 167-2 166-9 168-8 159-2 164-9 165-0 175-5 180-0 169-6 171-4June 181-9 169-6 174-8 174-7 179-1 175-0 178-5 176-3 174-7 175-6 185-1 184-5 175-9 178-6
July 186-2 184-0 185-2 181-2 180-5 176-9 183-1 176-8 174-0 180-0 188-4 199-2 176-6 180-1August 188-6 197-1 188-1 180-5 181-8 176-9 182-6 170-5 178-7 177-4 187-5 190-1 175-6 181-8September 193-6 197-6 190-8 184-8 185-5 182-1 190-8 178-2 180-2 182-1 187-3 196-1 184-0 188-5
October 197-4 200*2 199-2 184-8 190-4 188-6 192-5 175-7 183-5 187-9 191-5 197-6 190-4 192-1November 209-2 203-4 209-2 195-0 198-3 197-2 199-1 187-1 204-5 196-4 197-6 207-0 194-4 199-4December 218-6 206-1 211-3 200-8 198-5 199-3 204-3 191-8 201-6 196-9 199-6 206-3 197-0 203-0

1975
January 214-8 212-1 205-5 203*6 203-7 201-2 204-0 197-8 196-9 201-0 200-7 214-5 198-1 204-9
February 214-5 209-1 213-2 214-4 205*3 204-4 208-4 202-8 200-2 203-8 203-7 209-1 202-3 207-0March 233-0 219-3 207-6 220-0 208-8 209*2 212-2 211-3 199-3 209-4 203-7 215-8 204-7 206*0
April 220-8 213-0 210-8 212-9 215-4 210*5 217-5 221-4 200-7 209-1 208-5 215-1 210-5 210-8
May 225-4 215-6 215-4 221-2 215-5 215-2 222-0 218-7 198-8 210-7 218-5 216-9 210*5 213-2
June 233-1 223*2 217-5 222-5 220-5 224-2 226-8 232*2 207-5 218-6 225-7 219-6 215-3 220-1
July 237-2 240-9 251-4 225-6 230-1 231-5 237-8 217-3 213-5 227*8 233*2 227-7 219-7 224-9
August 241-0 242-9 249-7 225-8 226-7 228-7 236-9 200-1 219-9 224-9 230-1 225-9 213-0 224-6
September 245-0 245-1 245-5 229-6 230-2 232-9 241-1 236*1 217-0 228-2 233-4 232*1 220-5 231-7
October 248-1 247-2 246-6 236-2 234-7 236-1 244-7 238-5 223-0 232-8 238-8 236-6 228-6 236*5
November 254-7 250-6 255-9 241-3 239-8 238-4 248-4 244-4 227-3 239-7 242-9 238-5 232-0 242-2
December 263-5 252-8 264-2 235-0 241-2 248-3 255-4 239-7 230-3 240-8 242-5 237-9 236-8 246-6

1976
January 257-0 251-1 256-0 241-2 243-6 244-2 251-4 244-8 234-0 243-7 250*6 248*1 240-2 247-7
February 255-6 251-4 256-0 249-1 242-9 245-3 253*0 249-6 237-7 243-8 251-6 241-4 238-7 247-1
March 277-0 260-8 258-8 249-9 247-9 252-9 259-8 251*3 236-7 249-9 256-3 242*2 245-6 250-4

April 265-8 262-3 260-8 257-7 250-0 250-7 262-4 248-3 237-2 251-8 252*6 240-2 246-1 253-9
May 274-6 265-4 266-3 264-1 257-7 254-7 268-9 255-0 249-7 258-5 268-2 245-4 252-2 259-5
June 273-5 265-7 275-6 259-5 258*3 258-0 271-0 255-7 249-9 260-6 268-8 245-9 250-6 264-1
July 275-7 271-4 274-7 271-3 261-5 260-9 271-3 246-8 253*0 263-0 269-5 257-7 252-6 261-3
August 277-6 265-6 273-7 260-7 259-1 260-7 270-5 254-3 248-7 260-5 269-1 253-6 249-6 259-8
September 276-3 267-4 274-8 263-5 260-6 263-8 273-0 258-7 250-3 263*2 269-9 257-6 253-6 264-7

October 276-3 269-9 276-5 271-0 264-8 265-7 274-9 258-1 256*2 269-5 275-0 258-2 260-5 265-8
November 286-0 276-0 288-6 273-5 269-5 272-2 279-8 266-3 256-1 276-2 278-4 263-1 266-9 270-7
December 291-2 278-3 286-0 273-2 271-7 271-8 282-0 265-7 256-8 275-2 279-1 269-0 269-7 275-6

1977
January 286-4 277-4 282-6 277-9 272-5 275-4 280-8 273-5 259-6 276-7 283-2 279-2 270-8 269-4
February 285-5 277-2 283-9 282-7 274-4 277-9 282-2 270-6 253*2 278-4 284-8 272-1 276-6 272*2
March 308-4 284-7 285-9 281-3 277-8 285-9 288-7 265-8 256-7 283-2 286-6 276-5 276-8 275-8
April 291-0 282-9 286-5 279-7 280-5 279-3 288-5 271-1 260-3 282-9 287-6 278-9 277-8 280-0
May 301-9 289-9 291-8 288-6 285-9 283-2 290-5 281-0 270-3 285-7 293-4 278-3 278-8 285-1
June 297-9 288-9 296-3 283*5 283-9 284-4 287-7 278-4 268-1 284-8 291-5 278-3 279-3 289-5
July 298-4 296-2 293-2 303-8 287-2 285-2 289-2 277-0 266-8 291-6 292-5 283-7 280-5 282-4
August 293-4 291-0 290-6 281-9 283-1 286-3 291-6 269-8 265-5 285*5 291-0 281-7 278-7 280-4
September 301-7 286-4 295-7 289-2 287-3 287-0 291-7 272-7 260-5 295-6 294-0 283*5 288-2 286-6

October 309-7 286-6 304-2 292-9 294-1 296-3 296-2 265-8 267-4 300-7 299-0 296-1 296-3 293-0
November 326-0 294-1 328-2 290-3 301-9 304-0 315-8 290-2 280-6 307-5 303-2 297-5 302-8 298-2
December 322-6 302-7 330-6 298-0 307-8 312-1 307-8 279-1 287-0 308-9 307-4 296-4 300-8 306-8

1978
January 321-8 311-6 320-1 299-5 307-6 312-0 311-9 292-8 287-9 312-7 311-8 308-9 308-2 306-3
February 322-5 315-5 319-6 305-2 311-0 314-7 313-2 287-7 291-6 313-7 315-0 303*3 306-5 305-9
March 330-5 333-8 325-8 321-0 315-4 318-1 322-6 306-1 289-7 316-2 312-4 304-6 310-6 307-1

April 337-1 339-8 323-7 340-6 325-1 331-9 328-4 348-0 299-6 326-3 321-9 308-4 317-6 319-5
May 344-2 327-4 328-8 337-8 327-3 336-3 334-6 321-2 305-9 328-1 330-9 308-1 316-3 320-0
JuneT 346-6 327-8 343-6 333-6 331-8 332-0 341-2 323-7 309-2 329-6 337-7 311-9 317-3 328-4

* England and Wales only.
t Except sea transport and postal services.
! Consisting of laundries and dry cleaning, motor repairers and garages and repair of boots and shoes. .
§ Because of disputes in coalmining a reliable index for “mining and quarrying” cannot be calculated for February 1974. The figures for coalmining for a month earlier have been use 

in the compilation of thelndex “all industries and services covered”.
T Provisional.
♦* Insufficient information is available to enable a reliable index for “agriculture” to be calculated for the current month, but the best possible estimate has been used in the compilation 

of the index “all industries and services covered”.
tt The figures reflect temporary reductions in earnings while three-day working and other restrictions were in operation.
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EARNINGS
index of average earnings: all employers (monthly inquiry—older series): Great Britain

TABLE 1Z7 (continued)

unadjusted

Miscel­
laneous 
services^

Seasonally 
adjusted 

All industries and 
services covered

Gas, 
elec­
tricity 
and 
water

Trans­
port 
and com- 
munica­
tion!

All manufacturing 
industries

Seasonally 
unadjusted adjusted

Standard Industrial Classification 1968

JAN U ARY 1970 = 1 00

142- 1 142-9 1431
143- 7 144-5 144-4
145-5 146-7 145-9

1973 
January 
February 
March

Con­
struc­
tion

Paper, 
printing

Other
MiningTimber 

furni­
ture, 
etc

manu-
and facturing

Agricul­
ture*

and
publish­
ing

indus­
tries

quarry­
ing

—------ -—

147-6
149- 3
150- 6

139-5 141-3 139-6 140-9
140-6 143-0 148-8 141-1
143-3 144-1 145-5 140-6

151-7
157-1 
160-9

141-6 145-6 160-3 144-8
148-7 148-9 167-9 146-9
152-6 154-6 175-6 149-8

161-1
156-4

151-3 154-1 171-3 150-3
149-1 154-0 185-7 148-9

162-4 154-5 154-7 181-4 152-5

165-7 156-1 158-9 167-4 153-1
166-6 160-2 163-3 172-5 139-1
163-5 155-8 163-1 167-5 139-8

157-7 153-9 151-7 170-5 139-2
160-8 155-3 154-6 184-0 §
173-0 162-9 172-3 194-0 191-3

172-3 162-3 168-7 202-3 189-1
172-9 165-6 172-4 206-8 187-3
183-0 169-6 181-8 203-3 195-3

185-2 175-9 184-4 213-9 198-3
183-9 174-9 183-7 230-4 199-0
192-9 183-7 188-4 229-0 204-1

198-1 186-0 190-4 217-3 208-2
204-2 190-8 198-6 215-9 214-5
202-4 191-1 201-9 218-9 215-9

212-4 194-0 203-7 225-7 215-5
220-3 193-6 212-2 232-5 218-2
223-4 199-4 207-6 236-1 253*0

223-6 199-9 213-4 249-1 261-6
222-6 202-7 217-3 259-2 256-9
231-8 210-4 221-1 257-7 262*3

241-7 216-3 227-7 259-4 260-2
234-8 215-6 226-7 280-1 258-7
241-8 221-6 232-1 290-1 261-4

247-0 224-5 237-1 275-4 263-5
249-8 230-7 241-7 267-4 265-6
248-6 227-6 243-5 259-5 267-3

254-7 231-3 249-7 273-4 268-1
259-3 232-7 257-5 288-0 268-3
258-3 237-3 259-9 301-9 288-0

256-0 242-4 258-3 307-7 286-1
259-6 249-0 261-6 298-1 281-0
262-8 251-2 267-4 312-1 282-4

269-3 250-2 268-9 325-3 285-0
264-6 250-2 268-0 333-5 282-8
270-1 254-5 270-3 307-4 287-3

272-9 255-4 275-8 300-9 290-1
276-0 259-5 279-2 302-0 292-8
282-4 256-9 278-9 308-8 295-7

281-3 260-9 283-2 298-5 297-4
284-5 260-6 286-8 312-2 297-0
286-5 266-6 288-4 322-6 317-3

281-7 271-5 288-2 329-8 304-0
283-4 275-6 291-0 323-3 300-1
282-1 275-6 288-0 326-7 302-1
289-3 273-9 291-0 340-5 306-1
290-2 269-9 284-9 339-1 305-7
295-7 275-9 294-2 368-5 308-2
301-9 281-6 294-2 347-1 312-0
306-7 287-2 305-1 326-1 313-0
307-2 284-1 300-4 326-8 318-4

312-1 288-3 307-6 318-4 318-1
321-0 294-7 317-1 343-6 347-2
31 /-6 300-9 316-2 365-4 382-9

147-0 145-4 144-2 147-6 141-9
150-7 141-8 144-0 148-7 143-5
156-9 145-4 145-5 151-7 145-3

152-6 148-1 147-2 149-5 144-0
157-7 152-6 149-9 147-0 149-5
163-9 161-6 155-1 154-0 153-3

163-7 158-7 157-1 156-0 153-6
159-7 155-7 155-0 152-6 151-7
166-3 160-8 157-0 154-3 154-8

169-4 160-2 159-2 158-4 157-4
169-9 160-2 160-7 158-7 160-6
168-4 156-8 155-9 157-9 159-8

163-3 160-2 157-2 162-7 151-7
166-8 163-8 157-4 163-1 154-8
174-2 177-1 161-8 172-2 165-0

174-3 170-7 162-6 172-3 162-7
175-6 176-6 168-8 170-6 168-6
189-3 186-0 171-7 183-4 177-9

192-3 185-2 177-9 188-5 181-5
188-3 196-0 184-6 185-4 182-1
196-8 204-4 186-5 190-7 186-9

200-9 202-0 189-4 193-5 190-6
203-3 206-8 205-4 198-8 200-2
205-7 221-3 234-2 194-2 202-4

204-7 216-3 214-1 209-6 203-6
217-4 219-3 214-6 208-9 207-3
219-1 214-7 215-7 220-6 210-8

225-6 219-5 219-2 223-7 212-2
223-2 227-8 225-0 220-5 214-9
231-7 249-9 223-8 237-4 221-2

241-6 287-0 227-8 242-7 229-5
235-9 262-9 232-7 238-6 228-5
244-9 257-4 256-1 240-5 232-5

248-9 256-6 241-6 244-3 236-9
248-9 255-5 244-6 244-4 242-2
252*8 258-6 245-6 244-0 244-4

245-8 261-0 253-3 256-5 245-9
248-3 261-9 250-9 259-3 247-6
254-3 270-2 252*2 271-0 252-7

251-0 274-4 253-5 266-0 253-3
255-5 278-0 258*9 268-2 261-0
261-8 280-9 259-1 267-1 262-4

264-6 299-7 261-2 273-2 264-5
264-7 288-0 260-8 284-5 262-5
271-8 287-2 263-6 281-3 264-7

272-3 287-7 265-3 282-8 268-3
278-1 286-0 281-3 282-5 273-3
280-2 286-5 265-5 284-8 274-5

274-0 291-7 274-9 294-7 276-1
278-3 295-2 270-8 295-8 276-8
290-4 299-6 272-9 312-4 281-6

283-3 297-6 275-0 305-4 281-3
291-1 299-9 278-4 301-5 287-1
293-0 305-1 281-8 305-0 285-6

293-7 305*3 282-4 304-4 288-1
288-7 301-1 281-5 304-1 283-9
300-1 300-7 285-2 314-3 288-0

302-4 306-7 285-2 313-8 293-7
305-5 311-6 293-6 311-2 304-2
307-7 305-5 288-3 308-4 305-6

300-4 306-5 293-9 329-8 307-5
303-8 309-9 301-4 327-5 310-3
308-7 308-0 307-0 338-5 315-3

147- 7
148- 9
152-0

145-8
150-6 
155-2

1483 
149-5 
152-8

April 
May 
June

152-3 155-5 153’4 July
153-3 153-5 154’2 August
155-3 157-0 155-8 September

157-3 159-1 1578 October
158-6 160-9 158-8 November
161-4 159-7 160-9 December

1974
152-0 153-9 154-0 January!!
155-1 156-9 156-8 February!!
165-2 167-6 166-6 March

163-1 166-1 165-2 April
173-9 171-0 174-9 May
176-7 180-0 177-5 June

180-0 183-6 181-0 July
184-1 184-9 185-7 August
187-8 189-9 188-8 September

190-8 193-0 191-9 October
198-0 201-7 199-2 November
203.8 206-6 207-7 December

1975
203-8 ■ 205-7 205-6 January
207-7 210-2 210-1 February
210-7 214-2 212-7 March

212-9 217-1 216-2 April
217-4 219-6 220-8 May
220-0 226-0 223-4 June

227-5 234-3 230-9 July
230-8 232-8 233-4 August
233-7 239-0 237-6 September

237-4 240-9 239-8 October
239-1 244-6 241-1 November
245-2 246-6 247-2 December

1976
246-3 248-2 248-2 January
248-5 250-1 250-3 February
252-5 255-7 253-9 March

254-6 255-9 255-4 April
259-0 2620 259-3 May
261-5 263-9 261-4 June

262-1 267-0 262-9 July
265-0 266-0 266-4 August
266-4 268-3 266-8 September

269-1 270-8 269-8 October
270-0 276-2 272-3 November
274-7 275-5 275-7 December 

1977
276-5 278-1 277-9 January
277-8 278-8 279-0 February
281-3 285-3 283-1 March

283-0 284-0 283-6 April
284-7 288-9 285-7 May
284-9 288’9 286-5 June

285-4 2908 286-3 July
286-5 287-3 287-7 August
290-0 292-4 291-0 September

294-6 2966 295-8 October
300-7 304 5 300-5 November
305-6 3048 304-8 December

1978
307-9 306-5 306-3 January
311-6 311-0 311-2 February
315.0 . 317’3 314-8 March

327-4 325-9 325-7 April
325-9 330-9 327-2 May
331-6 336-5 333-8 JuneK

376-4
369-3
380-3

323-9 
325-7 
332-5

325-7
405- 0
406- 6

313-9 
316-5 
327-0

344-6 
344-4 
351-7

311.9
313-3
325-4

325-4 
328-7 
332-3

311-8
323-3 
321-3

368-2
363-3
**

325-6 
327-8 
330-4

... manual diiu iion-niaiiuai cmpiLiycci ucinccu iuii viiiiv bum
Note (2); The seasonal adjustments are based on the data for 1963 to December 1977. . i*»n article in the
Note (3): A new series, based on January 1976 = 100, has been introduced, including index numbers for the whole economy and 27 industry groups. It is explained in an article 
pnl 1976 issue of the Gazette. The latest figures are given elsewhere in the present issue.

. Note (1).- This series is explained in articles in the March 1967, July 1971, May 1975 and February 1977 issues of the Gazette. The information collected is the gross 
including overtime payments, bonuses, commission, etc. Monthly earnings have been converted into weekly earnings by using the formula:—monthly earnings multiplied oy u an 
divided by 52. In arriving at the indices of average earnings the total remuneration is divided by the total number of employees without distinguishing between males and females, aauics 
and juveniles, manual and non-manual employees or between full-time and part-time employees.
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EARNINGS
Great Britain: manual men in certain manufacturing industries: 
indices of earnings by occupation

Industry group Average weekly earnings including overtime premium Average hourly earnings excluding overtime premium

TABLE 128 GREAT BRITAIN: JANUARY 1964 —

SIC (1968)
January June January June January January January June January June January
1976 1976 1977 1977 1978 1978 1976 1976 1977 1977 1978 1978

SHIPBUILDING AND SHIP REPAIRING*

Timeworkers
£ P

Skilled 399-5 403-2 452-0 446-7 473-0 80-27 437-3 448-7 475-4 493-4 506-5 166-5
Semi-skilled 438-7 452-6 498-3 492-3 506-8 70-63 455-3 480-4 483-0 499 0 512-4 137-7
Labourers 404-1 479-0 466-5 470-8 534-5 71-15 464-2 505-2 508-8 530-7 578-7 142-5
All timeworkers 423-7 436-5 483-5 477-1 503-4 76-36 462-9 479-7 500-7 517-3 535-3 154-8

Payment-by-result workers
Skilled 381-9 42G-2 411-1 430-8 450-4 82-75 416-1 428-1 432-8 449-0 464-9 178-4
Semi-skilled 409-2 452-1 447-7 469-1 484-7 73-32 459-6 476-2 475-9 494-1 507-2 147-1
Labourers 375-2 401-2 426-4 423-7 457-4 71-83 425-5 441-3 457-4 479-3 497-4 142-8
All payment-by-result workers 388-3 426-4 419-7 438-6 458-6 79-38 425-5 438-8 441-7 458-7 474-3 167-0

All skilled workers 384-1 416-1 419-5 429-5 451-4 81-78 416-3 430-2 434-0 450-3 464-7 173-7
All semi-skilled workers 425-1 461-1 471-5 480-8 496-6 72-60 454-8 476-1 469-8 486-3 500-7 142-5
All labourers 392-9 432-9 448-8 447-1 490-3 71-61 450-8 474-1 487-6 509-5 536-9 142-7
All workers covered 395-4 428-8 434-3 442-9 465-2 78-12 432-0 448-5 448-8 464-9 481-2 161-8

CHEMICAL MANUFACTURE!

Timeworkers
General workers 379-7 414-6 425-6 449-3 468-2 79-36 449-9 484-1 494-0 503-7 534-1 177-4
Craftsmen 371-6 404-4 416-2 433-5 461-0 86-76 416-7 449-1 455-8 467-7 500-1 188-3
All timeworkers 379-1 413-2 424-7 446-0 467-6 81-28 443-8 477-7 486-7 496-7 528-1 180-2

Payment-by-result workers
General workers 352-6 395-1 411-9 418-6 448-7 79-80 371-4 402-8 415-0 424-4 444-7 170-6
Craftsmen 333-1 372-9 387-0 412-0 430-4 86-02 361-2 390-5 399-7 416-3 431-7 184-5
All payment-by-result workers 346-7 388-5 404-6 413-7 442-0 80-78 366-4 397-4 408-8 418-7 438-3 172-7

All general workers 370-8 406-3 418-0 439-1 459-2 79-42 421-2 453-9 463-8 473-2 501-0 176-6
All craftsmen 361-3 393-9 405-6 423-2 449-5 86-71 393-9 424-9 431-4 443-0 472-9 188-1
All workers covered 369-5 404-1 415-9 435-5 457-6 81-23 415-0 447-2 456-3 465-7 494-6 179-5

Average weekly earnings including overtime premium Average hourly earnings excluding overtime premium

June 
1976

June 
1977

June 
1977

June 
1976

June 
1977

June 
1977

ENGINEERING!

£ P
Timeworkers

Skilled 339-8 373-4 72-78 381-6 410-6 159-8
Semi-skilled 371 -7 397-6 68-71 416-1 444-0 151-5
Labourers 372-6 407-9 57-11 423-3 456-2 124-7
All timeworkers 359-1 390-0 69-74 402-8 431-8 153-3

Payment-by-result workers
Skilled 330-7 367-6 73-78 368-7 4010 171-2
Semi-skilled 3190 356-2 66-25 356-0 338-6 154-8
Labourers 352-5 385-9 57-38 406-9 435-6 128-7
All payment-by-result workers 326-6 363-0 69-57 364-7 396-5 161-8

All skilled workers 335-2 370-0 73-17 373-3 402-7 164-1
All semi-skilled workers 345-3 376-5 67-71 382-6 412-0 152-8
All labourers 368-0 402-8 57-17 420-3 451-9 125-6
All workers covered 343-3 376-4 69-67 382-8 412-3 156-5

The industries covered comprise the following Minimum List Headings of the Standard Industrial Classification 1968: 
* 370-1
1271-273; 276-278
! 331-349; 361; 363-369; 370-2; 380-385; 390-391; 393; 399
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EARNINGS
Monthly index of overage earnings: all employees: Great Britain

TABLE 129 (new version)

JulyApril May JuneJanuary February March August September October November December Annual 
average^

NEW SERIES: unadjusted: January 1976 = 100

Whole economy

1976
1977
1978

100-0 
110-9 
121-5

100-6
111-0
122-7

102-2
113-3
125-0

103-3 
113-1 
127-2

105-5
114-9
129-4

106-7
115-4
133-1T

107-6 
116-2

107-8
115-7

108-3
116-6

108-5
117-9

110-6
120-1

111-3
121-7

106-0 
115-6

OLDER SERIES: SEASONALLY ADJUSTED: January 1970 = 100

All industries and services covered:

1967 79-4 79-8 80-2 80-4 80-6 81-2 82-4 82-2 83-1 83-7 84-6 84-2 81-8
1968 85-4 86-1 86-3 86-2 87-6 87-5 88-2 89-1 89-6 90-0 91-1 91-9 88-2
1969 92-2 91-7 92-7 94-0 93-4 95-0 95-3 95-7 96-7 97-5 98-2 99-6 95-2
1970 100-0 101-8 103-0 103-8 104-9 106-3 106-9 108-9 109-3 110-6 112-0 113-1 106-7

1971 114-2 114-6 115-8 116-0 117-6 117-8 119-4 120-7 121-1 122-0 122-2 123-3 118-7
1972 124-4 128-3 129-4 130-5 132-1 132-8 134-1 137-8 140-2 141-7 142-5 134-0*
1973 143-1 144-4 145-9 148-3 149-5 152-8 153-4 154-2 155-8 157-8 158-8 160-9 152-1
1974 (154-0)1 (156-8)+ 166-6 165-2 174-9 177-5 181-0 185-7 188-8 191-9 199-2 207-7 (1791)t

1975 205-6 210-1 212-7 216-2 220-8 223-4 230-9 233-4 237-6 239-8 241-1 247-2 226-6
1976 248-2 250-3 253-9 255-4 259-3 261-4 262-9 266-4 266-8 269-8 272-3 275-7 261-9
1977 277-9 279-0 283-1 283-6 285-7 286-5 286-3 287-7 291-0 295-8 300-5 304-8 288-5
1978 306-3 311-2 314-8 325-7 327-2 333-81T

All manufacturing industries

1967 78-3 79-0 79-4 79-5 80-0 80-3 81-5 81-6 82-6 83-3 84-0 83-9 81-1
1968 84-8 85-5 85-9 85-6 87-1 87-4 88-0 88-5 89-1 89-3 90-4 91-7 87-8
1969 91-8 91-5 92-5 93-7 93-1 94-4 94-8 95-5 96-5 97-3 98-1 99-6 94-9
1970 100-0 101-3 103-0 103-8 104-7 106-5 107-5 109-5 109-7 111-2 112-7 113-7 107-0

1971 114-4 115-0 115-7 116-2 118-1 118-0 119-3 120-6 121-4 122-2 122-6 123-6 118-9
1972 125-4 128-2 130-1 131-2 132-9 133-9 135-1 138-2 139-7 140-7 141-0 134-2*
1973 142-1 143-7 145-5 147-7 148-9 152-0 152-3 153-3 155-3 157-3 158-6 161-4 151-5
1974 (1520)t (155-1)+ 165-2 163-1 173-9 176-7 180-0 184-1 187-8 190-8 198-0 203-8 (177-5)1

1975 203-8 207-7 210-7 212-9 217-4 220-0 227-5 230-8 233-7 237-4 239-1 245-2 223-8
1976 246-3 248-5 252-5 254-6 259-0 261-5 262-1 265-0 266-4 269-1 270-0 274-7 260-8
1977 276-5 277-8 281-3 283-0 284-7 284-9 285-4 286-5 290-0 294-6 300-7 305-6 287-6
1978 307-9 311-6 315-0 327-4 325-9 331-61T

PERCENTAGE INCREASES OVER PREVIOUS 12 MONTHS

NEW SERIES: unadjusted

OLDER SERIES: SEASONALLY ADJUSTED

All industries and services covered

Whole economy

1977 10-9 10-3 10-8 9-4 9-0 8-2 8-1 7-3 7-7 8-7 8-6 9-4 9-0
1978 9-5 10-5 10-4 12-4 12-6 15-411

1967 3-1 3-0 2-3 2-1 1-7 2-2 3-6 3-3 4-3 5-1 6-6 5-5 3-6
1968 7-6 7-9 7-5 7-3 8-7 7-8 7-1 8-3 7-8 7-5 7-7 9-0 7-8
1969 7-9 6-5 7-5 9-1 6-6 8-5 8-0 7-4 7-9 8-4 7-9 8-4 7-8
1970 8-5 11-0 11-2 10-4 12-4 11-9 12-2 13-8 13-0 13-4 14-0 13-6 12-1

1971 14-2 12-5 12-4 11-8 12-1 10-8 11-7 10-8 10-9 10-3 9-2 8-9 11-3
1972 9-0 __* 10-8 11-5 11-0 12-2 11-3 11-1 13-8 14-9 15-9 >5-6 12-9
1973 15-0 __* 13-7 14-6 14-5 15-6 15-5 15-0 13-0 12-5 12-1 12-9 13-5
1974 (7-7)f (8-6)f 14-2 11-3 17-1 16-2 18-0 20-4 21-2 21-6 25-4 29-1 17-8

1975 (27)! (28)! 27-7 30-9 26-2 25-9 27-6 25-7 25-9 25-0 21-1 19-0 26-5
1976 20-7 19-1 19-4 18-1 17-4 17-0 13-9 14-1 12-3 12-5 12-9 11-5 15-6
1977 12-0 11-5 11-5 11-1 10-2 9-6 8-9 80 9-1 9-6 10-3 10-6 10-2
1978 10-2 11-5 11-2 14-8 14-5 16-51T

All manufacturing industries

1967 2-2 2-3 2-1 1-3 1-5 1-9 3-4 3-3 4-8 5-9 7-3 6-8 3-6
1968 8-3 8-3 8-2 7-6 8-8 9-0 7-9 8-4 7-9 7-1 7-6 9-3 8-2
1969 8-2 7-1 7-7 9-4 6-9 8-0 7-8 7-9 8-3 9-0 8-5 8-6 8-1
1970 8-9 10-7 11-4 10-9 12-5 12-8 13-4 14-6 13-6 14-3 14-9 14-1 12-7

1971 14-4 13-5 12-3 11-9 12-8 10-8 10-9 10-2 10-7 9-9 8-7 8-8 11-2
1972 9-6 —♦ 10-8 11-9 11-1 12-7 12-2 12-0 13-8 14-3 14-8 14-0 12-8
1973 13-3 13-4 13-6 13-5 14-4 13-7 13-5 12-3 12-6 12-7 14-4 12-9
1974 (7-0)f (7-9)f 13-5 10-4 16-8 16-2 18-2 20-1 21-0 21-3 24-8 26-3 17-2

1975 (25)$ (261)! 27-6 30-6 25-0 24-5 26-4 25-4 24-4 24-4 20-8 20-3 26-1
1976 20-9 19-6 19-9 19-6 19-1 18-8 15-2 14-8 14-0 13-4 12-9 12-0 16-5
1977 12-2 11-8 11-4 11-2 10-0 9-0 8-9 8-1 8-9 9-5 11-4 11-2 10-3
1978 11-4 12-1 12-0 15-7 14-5 16-41T

Notes: Figures are given to one decimal place, but this does not imply that the final digit is significant. Figures to two decimal places were used in calculating the percentage changes, 
and so the percentages may differ from those based on the rounded figures.
The seasonal adjustments (older series) are based on data up to December 1977.

* As industrial activity was severely disrupted by restricted electricity supplies, the monthly survey was not carried out in February 1972. Consequently it is not possible to 
calculate indices for that month nor percentage increases involving that month. The annual averages of the indices for 1972 are based on data for eleven months—ie. excl. February.

t The figures reflect temporary reductions in earnings while three-day working and other restrictions were in operation.
! These are estimates of the percentage increases in the indices that would have occurred if there had been no reductions in earnings in January and February 1974 as a result 

of three-day working and other restrictions.
§ In this column, the percentage increases given in the lower part of the table are obtained by simple comparisons of the figures for successive years in the upper part of the 

table.
1f Provisional.
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WAGE RATES AND HOURS
indices of basic weekly and hourly rates of wages and normal weekly hours: 
all manual workers: United Kingdom

Basic weekly rates of wages

Agricul- Mining Food, Chemicals All metals Textiles Leather, Clothing Bricks, Timber
ture, and drink and and allied combined leather and pottery, furniture
forestry quarrying tobacco industries goods footwear glass, etc

1968 and fishing and fur cement, etc
Standard Industrial Classification IV and V VI-XII

Weights!
Up to June 1978 210 305 <436 

1454
283
294

2,840
2,953

352
366

28
29

209
217

227
236

179
186From July 1978

1974' r 149 143 136 124 137 136 136 129 133 138
1975 [Average of monthly I 186 190 177 165 179 176 171 167 171 171
1976 [index numbers | 232 211 209 199 214 211 200 213 203 199
1977. L 247 225 228 218 218 232 220 232 218 213

1976 July 232 215 213 208 215 220 210 214 205 198
August 232 215 214 208 215 220 210 214 205 199
September 232 215 214 208 215 220 210 216 207 200

October 232 215 214 208 215 220 210 216 207 200
November 232 215 219 208 215 220 210 217 210 200
December 233 215 219 208 215 220 210 217 210 200

1977 January 246 215 220 209 217 223 216 227 210 211
February 247 225 222 209 217 223 216 228 210 211
March 247 225 222 209 217 223 216 232 213 211
April 247 226 224 209 217 224 216 232 215 212
May 247 226 224 213 218 235 216 232 216 212
June 247 226 228 219 218 236 216 232 216 212
July 247 226 228 219 218 236 224 232 216 212
August 247 226 230 227 218 236 224 232 216 212
September 247 226 230 227 218 237 224 235 220 215

October 247 226 231 227 218 237 224 235 220 215
November 247 226 238 227 218 237 224 235 229 215
December 250 226 238 227 218 237 224 235 229 215

1978 January 271 226 240 228 220 241 234 249 230 247
February 273 249 240 227 220 241 234 249 230 247
March 273 249 242 227 220 241 234 255 235 247

April 273 249 244 227 281 242 234 255 239 248
May 273 249 244 234 281 258 234 255 239 248
June 273 249 251 234 282 258 234 255 239 248

July 273 249 251 234 282|| 258 252 255 239 248

Normal weekly hours* (42-2) (360) (40 0) (400) (40 0) (40-0) (40-0) (40-0) (40-1) (40-0)
19741 r 99-3 1000 1000 1000 1000 100-0 100-0 100.0 99-8 100-0
1975 I Average of monthly J 99-2 1000 99-6 1000 1000 100-0 100-0 100-0 99-8 100-0
1976 | index numbers | 99-2 1000 99-6 1000 1000 100-0 100-0 100-0 99-8 100-0
1977 J 99-2 1000 99-6 1000 1000 100-0 100-0 100-0 99-8 100-0

1978 July 99-2 1000 99-6 1000 100-0 100-0 100-0 100-0 99-8 100-0

Basic hourly rates of wages
1974'] r 150 143 136 124 137 136 136 129 134 138
1975 i Average of monthly] 187 190 178 165 179 176 171 167 172 170
1976 I^index numbers 233 211 210 199 214 211 200 213 203 199
1977J L 249 225 229 218 218 232 220 232 218 213

1976 July 233 215 214 208 215 220 210 214 206 198
August 233 215 215 208 215 220 210 214 206 199
September 233 215 215 208 215 220 210 216 207 200

October 233 215 215 208 215 220 210 216 207 200
November 233 215 220 208 215 220 210 217 210 200
December 235 215 220 208 215 220 210 217 210 200

1977 January 248 215 221 209 217 223 216 227 211 211
February 249 225 223 209 217 223 216 228 211 211
March 249 225 223 209 217 223 216 232 214 211

April 249 226 224 209 217 224 216 232 216 212
May 249 226 224 213 218 235 216 232 216 212
June 249 226 229 219 218 236 216 232 217 212

July 249 226 229 219 218 236 224 232 217 212
August 249 226 231 227 218 236 224 232 217 212
September 249 226 231 227 218 237 224 235 220 215

October 249 226 232 227 218 237 224 235 220 215
November 249 226 238 227 218 237 224 235 229 215
December 252 226 238 227 218 237 224 235 229 215

1978 January 273 226 241 228 220 241 234 249 230 247
February 275 249 241 227 220 241 234 249 230 247
March 275 249 243 227 220 241 234 255 236 247

April 275 249 245 227 281 242 234 255 240 248
May 275 249 245 234 281 258 234 255 240 248
June 275 249 252 234 282 258 234 255 240 248

July 275 249 252 234 282|| 258 252 255 240 248

Notts: (1)The indices are based on minimum entitlements and normal weekly hours laid down in national collective agreements and statutory wages orders for.manual workers 
representative industries and services. Minimum entitlements mean basic rates of wages, standard rates, minimum guarantees or minimum earnings levels as the case may 
together with any general supplement payable under the agreement or order.

(2) The indices relate to the end of the month. Figures published in previous issues of Employment Gazette have been revised, where necessary, to take account of changes report
subsequently. . 4057

(3) Details of the representative industries and services for which changes are taken into account and the method of calculation are given in the February 1957, September 1 »
April 1958, February 1959, and September 1972 issues of Employment Gazette.

* The figures given in brackets are the average normal weekly hours at the base date, July 31,1972.
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WAGE RATES AND HOURS 
indices of basic weekly and hourly rates of wages and normal weekly hours: 

all manual workers: United Kingdom
JULY 31, 1972 = 100TABLE 131 (continued)

Paper, 
printing 
and 
publishing

Other 
manu­
facturing 
industries!

Construc­
tion

Gas, 
electricity 
and water

Transport 
and 
communi­
cation

Distributive Professional
trades services 

and public 
adminis­
tration

387 197 J.970 209 1,034 802 756
403 r

124
160
198
209

130 162 135 131 138 145
158 215 170 169 181 182
183 247 199 199 217 214
207 268 214 213 243 230

205
205
205

199 260 201 202 227 214
199 260 201 202 227 214
199 260 201 202 227 214

205
205
205

199 260 201 202 231 214
199 260 201 203 235 220
199 260 202 203 235 227

205 199 260 209 206 235 227
199 260 209 210 237 227

205 199 260 215 210 237 227

200 260 215 213 237 227
209
209

200 260 215 213 240 227
203 273 215 213 240 227

210 213 273 215 214 245 229
213 273 215 214 245 229

212 213 273 215 214 245 229

213 213 273 215 214 245 229
213 213 273 215 214 252 237
213 213 273 216 214 258 249

213 213 275 233 221 259 249
218 213 275 233 221 260 249
218 213 275 250 223 260 249

232 214 275 267 233 260 249
232 214 275 267 233 262 249
232 214 301 267 233 262 249

232 —t 301 268 235 262 249

(39-6) (39-3) (40-0) (40-0) (40-6) (40-9) (40 0)

100-0 100-0 100-0 97-4 100-0 97-7 100-0
100-0 100-0 99-7 97-4 100-0 97-7 100-0
100-0 100-0 99-7 97-4 100-0 97-7 100-0
100-0 100-0 99-7 97-4 100-0 97-7 100-0

100-0 100-0 99-7 97-4 100-0 97-7 100-0

126 130 162 138 131 141 145
160 159 215 175 169 185 182
198 183 248 204 199 222 214
209 207 268 219 213 249 230

205 199 260 207 202 232 214
205 199 260 207 202 232 214
205 199 260 207 202 232 214

205 199 260 207 202 236 214
205 199 260 207 203 241 220
205 199 260 208 203 241 227

205 199 261 214 206 241 227
205 199 261 214 210 242 227
205 199 261 220 210 242 227

209 200 261 220 213 242 227
209 200 261 220 213 246 227
209 203 274 220 213 246 227

210 213 274 220 214 251 229
212 213 274 220 214 251 229
212 213 274 220 214 251 229

213 213 274 220 214 251 229
213 213 274 220 214 258 237
213 213 274 222 214 265 249
213 213 276 240 221 265 249
218 213 276 240 221 267 249
218 213 276 257 223 267 249

232 214 276 274 233 267 249
232 214 276 274 233 268 249
232 214 301 274 233 268 249

232 -t 301 275 235 268 249

Miscel­
laneous 
services

Manufac­
turing 
industries§

All 
industries 
and 
services§

576 5,138

Basic weekly rates of wages

Weights!
10,000 Up to June 1978

128 134-3 138-0 'I
From July 1978 

<1974
163 174-4 178-7 I Average of monthly J 1975
212 209-0 213-2 f index numbers ] 1976
233 218-9 227-2 J [1977

217 212-3 217-7 July 1976
217 212-5 217-8 August
217 212-7 217-9 September

218 212-7 218-2 October
218 213-3 219-4 November
221 213-3 220-2 December

227 215-5 222-5 January 1977
230 215-7 223-5 February
230 216-0 223-9 March

230 216-8 224-7 April
230 2180 225-5 May
232 218-9 227-4 June

232 219-3 228-2 July
232 220-4 228-8 August
232 220-9 229-0 September

238 221-1 229-4 October
238 222-0 231-1 November
243 222-0 232-9 December

245 225-4 236-5 January 1978
248 225-7 237-7 February
248 226-3 238*6 March

248 261-8 258-2 April
248 263-4 259-2 May
252 264-3 262-3 June

252 264-4|| 262-6|| July

(41-3) (40-0) (4O<2) Normal weekly hours*

97-2 100-0 99-5 | f1974
97-0 100-0 99-4 ^Average of monthly J 1975
96-9 100-0 99-4 I index numbers ] 1976
96-9 100-0 99-4 J 1.1’77

96-9 100-0 99-4 July 1978

132 134-2 138-7

Basic hourly rates of wages

i rw*
168 174-5 179-8 [.Average of monthly J 1975
218 209-1 214-5 I index numbers | 1976
240 219-0 228-6 J 11977

224 212-4 219-0 July 1976
224 212-6 219-1 August
224 212-8 219-2 September

225 212-8 219-5 October
225 213-4 220-7 November
228 213-4 221-5 December

235 215-6 223-9 January 1977
237 215-8 224-9 February
237 216-1 225-3 March

237 216-9 226-0 April
237 218-1 226-9 May
240 219-0 228-7 June

240 219-4 229-6 July
240 220-6 230-2 August
240 221-1 230-4 September

245 221-2 230-8 October
246 222-1 232-5 November
250 222-1 234-3 December

253 225-5 237-9 January 1978
256 225-8 239-2 February
256 226-4 240-0 March

256 261-9 259-8 April
256 263-6 260-8 May
261 264-4 263-9 June

261 264-6|| 264-2|| July

f As explained in the May 1978 issue of this Gazette (page 584), this series has been discontinued. . . ti,. i«mI in
! The weights within the manufacturing sector were changed from July 1978 when the index for ‘Other manufacturing industries was

compiling the general basic weekly wage rates indices for all manufacturing industries and for all industries and services. Those used for the corresponding indices of hourly 
5 pibliratiohn0of these’fifJres t^one'decimal place must not be taken to mean that the figures are thought to be significant to more ^rthl!!^t’nationallv-
U As explained in articles in the May 1977 (page 463) and May 1978 (page 584) issues of tins Gazette, movements in these indices were influenced considerably by nationally

negotiated rates of wages for engineering workers remaining unchanged between February 1976 and April 1978.
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RETAIL PRICES
United Kingdom: general* index of retail prices
TABLE 132

JANUARY 16, 1962 = 100
Weights 1968 1,000

1969 1,000
1970 1,000
1971 1,000
1972 1,000
1973 1,000
1974 1,000

FOODf
All items

All Items the 
prices of 
whicji 
show 
significant 
seasonal 
variations

All items 
other than 
those the 
prices of 
which 
show 
significant 
seasonal 
variations

Items mainly manufactured in 
the United Kingdom

Primarily Primarily All
from from
home- imported
produced raw
raw materials
materials

Items 
mainly 

- home- 
produced 
for direct 
consump­
tion

Items 
mainly 
imported 
for direct 
consump­
tion

except 
food except 

items of 
food the 
prices of 
which 
show 
significant 
seasonal 
variations

263 46-4-48-0 215-0-216-6 39-6-40-7
254 44-0-45-5 208-5-210-0 38-8-39-9
255 46-0-47-5 207-5-209-0 38-5-39-5
250 41-7-43-2 206-8-208-3 41-0-42-0
251 39-6-41-4 209-6-211-4 39-9-41-1
248 41-3-42-5 205-5-206-7 38-0-38-3
253 47-5-48-8 204-2-205-5 39-2-40-0

64-4-64-9 104-0-105-6 53-4 57-6 73764-3-64-7 103-1-104-6 51-4 54-0 746
64-6-65-1 103-1-104-6 48-7 55-7 745
63-8-64-3 104-8-106-3 47-5 54-5 750
61-7-62-3 101-6-103-4 50-3 57-7 749
58-9-59-2 96-9- 98-1 53-3 55-3 75257-1-57-6 96-3- 97-6 48-7 59-2 747

952*0-953-6
954-5-956-0
952-5-954-0
956- 8-958-3
958-6-960-4
957- 5-958-7
951-2-952-5

1968'1
1969
1970
1971
1972
1973 
1974.

Monthly 
averages

125-0 
131-8 
140-2 
153-4 
164-3 
179-4
208-2

123-2 
131-0 
140-1 
155-6 
169-4 
194-9
230-0

121-7 
136-2 
142-5 
155-4 
171-0 
224-1 
262-0

123-8 
130-1 
139-9 
156-0 
169-5 
189-7 
224-2

118-9 
126-0 
136-2 
150-7
163-9 
178-0 
220-0

126-1 
133-0 
143-4 
156-2 
165-6 
171-1 
221-2

123-5 
130-5 
140-8 
154-3 
165-2 
174-2 
221-1

130-2 
136-8 
145-6 
167-3 
181 -5 
213-6 
212-5

119-0 
123-8 
133-3 
149-8 
167-2 
198-0 
238-4

125-7 
132-2 
140-3 
152-8 
162-7 
174-5
201-2

125-2 
131-7 
140-2 
153-5 
164-1
177-7 
206-1

1968 January 16 121-6 121-1 121-0 121-3 115-9 120-9 119-2 128-2 119-3 121-9 121-7
1969 January 14 129-1 126-1 124-6 126-7 121-7 129-6 126-7 133-4 121-1 130-2 129-3
1970 January 20 135-5 134-7 136-8 134-5 130-6 137-6 135-1 140-6 128-2 135-8 135-5
1971 January 19 147-0 147-0 145-2 147-8 146-2 151-6 149-7 153-4 139-3 147-0 147-1
1972 January 18 159-0 163-9 158-5 165-4 158-8 163-2 161-8 176-1 163-1 157-4 159-1
1973 January 16 171-3 180-4 187-1 179-5 170-8 168-8 170-0 205-0 176-0 168-4 170-8
1974 January 15 191-8 216-7 254-4 209-8 196-9 190-9 193-7 224-5 227-0 184-0 189-4

Weights 1974
1975
1976
1977
1978

1,000 
1,000 
1,000 
1,000 
1,000

253
232
228
247
233

47-5-48-8 
33-7-38-1 
35-9-42-0 
40-7-46-9 
32-1 §

204-2-205-5 
193-9-198-3
186- 0-196-1
187- 4-202-8 
200-9§

39- 2-400
40- 4-41-6
35- 9-41-4
36- 7-39-0 
39-4§

57-1-57-6 
66-0-66-6
56- 9-66-5
57- 2-62-3
63-7§

96-3-97-6 
106-4-108-2
92- 8-107-9
93- 9-101-3 

103-1 §

48-7 
42-3-45-3 
45-3-50-7
50- 7-53-0
51- 4§

59-2 
42-9-46-1 
42-1-43-9 
42-7-48-7 
46-5 §

747
768
772
753
767

951-2-952-5 
961-9-966-3 
958-0-964-1 
953-3-959-3 
967-9 §

1974^
1975 1
1976 |
1977J

L Monthly
averages

r 108-5
J 134-8
5 157-1
L 182-0

106-1 
133-3 
159-9 
190-3

102-0 
129-8 
177-7 
197-0

106-9 
134-3 
156-8 
189-1

111-7 
140-7 
161-4
192-4

115-9
156-8
171-6
208-2

114-2 
150-2 
167-4
201-8

94-7 
116-9 
147-7 
175-0

105-0 
120-9 
142-9 
175-6

109-3 
135-3 
156-4 
179-7

108-8
135-1
156-5
181-5

1975 January 14 119-9 118-3 106-6 121-1 128-9 143-3 137-5 98-1 113-3 120-4 120-5
October 14 
Noviember 11 
December 9

142-5
144-2
146-0

138-4 
141-6 
144-2

137-9
140-1
148-9

138-9
142- 4
143- 9

147- 2
148- 9
149- 8

158-8
158-5
160-4

154-1
154-6
156-1

123-1
133- 1
134- 6

124-7
126-5
128-2

1438
145- 0
146- 6

142-8
144-5
146-1

1976 January 13 
February 17 
March 16

147-9
149- 8
150- 6

148-3
152- 1
153- 8

158-6
173-5
181-2

146-6 
148-2 
148-6

151-2
153- 9
154- 3

162-4
164- 5
165- 0

157-8 
160-2 
160-6

137-3
137- 5
138- 0

132-4 
134-1 
134-4

147-9
149-1
149-8

147-6 
149-0 
149-5

April 13 
May 18 
June 15

153-5
155- 2
156- 0

156- 7
157- 1 
156-7

189-9 
184-8 
174-3

150- 4
151- 9
153-5

157-4 
157-9 
157-8

166- 6
167- 6
168- 4

162- 8
163- 6
164- 1

139-6
141-3
144-7

135-5
137-9
139-7

152-7
154- 7
155- 9

152-2
154- 2
155- 4

July 13
August 17 
September 14

156-3
158-5
160-6

153-4 
158-4 
164-4

149-0
163-6
178-6

154-8
157-8
161-9

160-3
162- 0
163- 8

169-6
173-5
175-5

165-8
168-8
170-7

145-6
148-7
157-2

140-6
143-2
146-5

157- 2
158- 6
159- 5

156-8
158-5
160-0

October 12 
November 16|| 
December 14||

163-5
165-8
168-0

169-3 
172-7 
176-1

184-0
192-8
202-1

166-8
169-1
171-4

171- 1
172- 6
174-4

179-1
182-2
184-8

175-8 
178-3 
180-5

160-9
160- 2
161- 8

152-1
157-4
160-5

161-8
163-8
165-6

162-8
164-8
166-8

1977 January 18 
February 15 
March 15

172-4
174- 1
175- 8

183- 1
184- 5
186-5

214- 8
216-8
215- 7

177- 1
178- 5
181-0

178- 7
179- 8
185-1

189-7
192-7
197-8

185-2
187-5
192-7

169-6 
169-1 
168-9

165-7
167-3
167-9

169-3
171- 1
172- 6

170-9
172-5
174-3

April 19 
May 17 
June 14

180- 3
181- 7
183-6

189-6
189-9
193-7

223-9
213-7
219-4

183-2
185-4
189-0

189-7
191- 8
192- 2

200-6
205- 0
206- 8

196-2
199- 6
200- 8

168- 9
169- 9
177-5

169- 7
170- 9
174-5

177-6
179- 3
180- 8

178-7
180-5
182-4

July 12
August 16
September 13

183- 8
184- 7
185- 7

192-0 
191 -9 
192-5

194-1 
182-8 
176-9

191-8 
193-8 
195-6

196-3 
196-9 
198-3

210-2
214-9
216-9

204-5 
207-6 
209-4

178-4
178- 8
179- 7

177-5
179-3
182-1

181- 5
182- 7
183- 8

183- 5
184- 9
186-2

1978

October 18 
November 15 
December .13

186- 5
187- 4
188- 4

192-3
192-9
194-8

168-1
166-9
171-1

196- 9
197- 5
198- 9

199- 0
200- 3
201- 1

219- 0
220- 5
224-1

211- 0
212- 3 
214-8

179-9
179-5 
179-9

184-0
184-2
184-5

184- 9
185- 9
186- 6

187- 3
188- 2
189- 0

January 17 
February 14 
March 14

189- 5
190- 6
191- 8

196- 1
197- 3
198- 4

173- 9
174- 5 
179-0

200- 4
201- 7
202- 2

202-8
205- 1
206- 1

222- 4
223- 9
224- 4

214-5
216- 3
217- 0

186-7
188- 1
189- 9

183- 9
184- 2
182-7

187- 6
188- 8
189- 9

190- 2
191- 4
192- 4

April 18 
May 16 
June 13

194- 6
195- 7 
197-2

201-6
203-2
206-7

186- 3
187- 5 
200-8

204-7
206- 3
207- 9

209-3
209- 7
210- 4

228- 0
229- 5
230- 3

220- 4
221- 5
222- 3

192-5 
195-6 
198-2

183- 1
184- 3 
186-4

192- 7
193- 6
194- 5

195- 0
196- 1
197- 2

July 18 198-1 206-1 185-5 210-0 211-9 232-1 224-0 198-7

* See article on page 305 of March 1978 Employment Gazette.
± These a?eS-'coal coke ’322-“ ?ub-divisio"s are “J «1 of the March 1975 issue of Employment Gazette.
§ Provisional. ’ °^e’ S1S’ eectrlclty- water (from August 1976), rail and bus fares, postage and telephones.

II The number of quotations used in compiling the indices for these months was less than normal because of industrial action by some employees of the Department of Employment Group.

RETAIL PRICES 
general* index of retail prices: United Kingdom

TABLE 132 (continued)

HousingTobacco Fuel 
and 
light

Alcoholic 
drink

Goods 
and, 
services 
mainly 
produced 
by. 
national­
ised 
industries?

Durable 
household 
goods

Clothing 
and 
footwear

Transport 
and 
vehicles

Miscel­
laneous 
goods

Services Meals 
bought 
and 
consumed 
outside 
the 
home

— ----— — ■ -------- JANUARY 16, 1962 = 100

63 66 121 62 59 89 120 60 56 41 1968 Weights
64 68 118 61 60 86 124 66 57 42 1969
66 64 119 61 60 86 126 65 55 43 1970
65 59 119 60 61 87 136 65 54 44 1971
66 53 121 60 58 89 139 65 52 46 1972
73 49 126 58 58 89 135 65 53 46 1973

80 70 43 124 52 64 91 135 63 54 51 1974

127-1 125-5 141-3 133-8 113-2 113*4 119*1 124*5 132*4 126-9 r1968
136-2 135*5 147-0 137-8 118*3 117-7 123-9 132*3 142*5 135-0 1969
143-9 136-3 158-1 145-7 126*0 123-8 132*1 142*8 153*8 145*5 Monthly 1970

17J-0 152-7 138-5 172-6 160-9 135*4 132-2 147-2 159*1 169*6 165*0 averages 1971
185.2 159*0 139-5 190-7 173-4 140*5 141*8 155*9 168*0 180*5 180*3 1972
191 *9 164-2 141-2 213-1 178-3 148*7 155-1 165*0 172*6 202-4 211-0 1973
215-6 182-1 164-8 238-2 208-8 170*8 182*3 194*3 202*7 227-2 248*3 L.1974

1330 125-0 120-8 138-6 132*6 110*2 111-9 113*9 116-3 128-0 121-4 January 16 1968

139-9 134-7 135-1 143-7 138-4 116-1 115-1 122-2 130-2 140-2 130-5 January 14 1969

146-4 143-0 135-8 150-6 145-3 122-2 120-5 125-4 136*4 147-6 139*4 January 20 1970

160-9 151-3 138*6 164*2 152-6 132-3 128-4 141-2 151-2 160-8 153-1 January 19 1971

179-9 154-1 138*4 178-8 166*2 138*1 135-7 151-8 166-2 174*7 172-9 January 18 1972

190-2 163-3 141-6 203-8 178-3 144-2 146-8 159-4 169-8 189-6 190*2 January 16 1973

198-9 166-0 142-2 225-1 188*6 158-3 166-6 175-0 182-2 212*8 229-5 January 15 1974
JANUARY 15, 1974 = 100

80 70 43 124 52 64 91 135 63 54 51 1974 Weights
77 82 46 108 53 70 89 149 71 52 48 1975
90 81 46 112 56 75 84 140 74 57 47 1976
89 83 46 112 58 63 82 139 71 54 45 1977
93 85 48 113 60 64 80 140 70 56 51 1978

108-4 109-7 115-9 105-8 110-7 107-9 109-4 111-0 111-2 106*8 108*2 <1974
147-5 135-2 147-7 125-5 147-4 131-2 125-7 143*9 138*6 135*5 132*4 I Monthly 1975
185-4 159-3 171-3 143-2 182-4 144*2 139*4 166*0 161*3 159*5 157*3 r averages 1976
208-1 183-4 209-7 161-8 211-3 166*8 157*4 190-3 188*3 173-3 185*7 J 11977

119-9 118-2 124-0 110-3 124-9 118*3 118*6 130*3 125-2 115*8 118*7 January 14 1975

165-1 144-3 160-7 133-1 159-6 138*8 129*6 150*8 146*9 150*4 140-8 October 14
169-0 144-5 160-7 133-8 161-9 140*2 130*5 153*4 147*6 151*6 142*1 November 11
171-5 146-6 162-2 134-2 166-8 141*3 131*4 156*0 149*1 152*5 143*6 December 9

172-8 149-0 162*6 134-8 168-7 140*8 131*5 157*0 152*3 154*0 146*2 January 13 1976
173-2 150-9 162-8 135-8 169-4 141-2 134*9 156*9 154*2 154*9 148*3 February 17
173-9 151-9 162-8 136-3 169-7 141*9 135*9 157*4 154*7 155-7 149*5 March 16

179-1 154-3 162-8 143-5 174-6 140*7 136*6 160*9 158*7 156*1 153*1 April 13
183-8 158-7 170-8 142-6 180-0 141*1 137*3 164*0 159*2 158*6 154*6 May 18
186-5 159-7 175-3 143-1 183-8 141-5 137*7 165*2 159*3 159*4 156-3 June 15

188-9 162-4 175-3 143*8 185-6 142-7 138*3 166*9 162*0 160*1 158*0 July 13
190-5 163-3 175-3 144-5 187-0 143*3 140*5 169*5 163*4 160*9 159*9 August 17
190-7 164-1 175-3 145-4 187-3 143*8 142*4 170*6 163*8 161*6 161*2 September 14

193-4 164-5 175-0 147-5 191-3 1500 144*5 171*7 167-5 163-4 164*4 October 12
195-1 165-8 178-1 147-9 194-9 151-0 145*9 175*4 169*4 164*2 167*0 November 16||
196-4 166-9 179-7 153-6 196-7 151*8 146*8 176*4 170*8 164*8 169*1 December 14||

198-7 173-7 193-2 154-1 198-8 157*0 148*5 178*9 176*2 166*8 172*3 January 18 1977
198-7 176-4 194-3 154-6 198-0 160*1 151-1 181*3 178-5 167*7 173*8 February 15
199-3 179-3 193-7 155-7 198-7 162*0 153*4 182*4 180*9 168*1 176*5 March 15

203-1 181-2 206-5 166-3 202-9 163*7 153*8 189*1 185*9 170*0 178*8 April 19
208-0 183-9 206-5 164-3 210-4 165*2 154*6 192*2 187*2 171*9 182*0 May 17
211-4 184-0 216-1 164-3 214-5 166*0 155*7 193*2 187*8 173*3 184*0 June 14

211-6 184-6 216-1 163-3 216-6 166*8 157*4 193*8 189*9 172*9 186*4 July 12
211-4 185-7 217-6 164-3 217-3 169*1 160*4 192*9 190*9 174*4 188*7 August 16
209-6 187-4 217-6 164-8 217-5 170*7 161*8 193*7 192*5 173*3 194*7 September 13

213-3 188*3 218-2 163*3 220-8 172-2 163-3 194-3 195-6 176-9 195*9 October 18
215-4 188-3 218-2 163-3 220-3 173*8 164*4 195-6 196-9 180-6 197*4 November 15
217-2 188-3 218-2 163-8 220-0 174*7 164*7 196*4 197-5 184-0 198*0 December 13

220-1 188-9 222-8 164-3 219-9 175*2 163*6 198*7 198*6 186-6 199*5 January 17 1978
221-3 191-0 222-8 162-1 221-1 177-1 167-1 201*1 199*8 187-7 200*6 February 14
221-9 194-8 222-8 162.3 222*0 178*8 167*9 201*8 200*5 188-8 201*7 March 14

224-1 196-6 224-2 170-6 223*6 180*1 169*1 203-3 203*4 190*1 203*9 April 18
226-0 196-6 224-2 171-0 226-4 181*0 169*8 204*8 204*7 190*7 205*4 May 16
227-9 196-6 224-2 172-1 228*9 181*7 170*3 206*3 205*2 191*2 206*7 June 13

230-0 197-5 224-2 ... 174-1 230*6 181*8 170*9 207*9 207*9 191*8 208*9 July 18
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RETAIL PRICES
United Kingdom: General* index of retail prices: Percentage changes on a year earlier
TABLE 132 (continued)

All 
items

Per cent

Food

Per cent

Alcoholic Tobacco 
drink

Housing

Per cent

Fuel and 
light

Per cent

Durable 
house­
hold 
goods

Per cent

Clothing 
and 
footwear

Per cent

T rans- 
port and 
vehicles

Per cent

Miscel­
laneous 
goods

Per cent

Services

Per cent

Meals 
bought 
and 
con­
sumed 
outside 
the home

Per cent

Goods 
and 
services 
mainly 
produced 
by 
nation­
alised 
industries 
Per centPer cent Per cent

1968 January 16 +3 - +3 -0 '""'+0 "4-6 ”+6 +1 +0 .. +3 *5+2 + 3 T + 51969 January 14 , . . +6 +4 +8 +12 4-4 +4 +5 +3 +7 +12 +10 +7 I-51970 January 20 +5 +7 +6 +1 +5 +5 +5 +5 < +3 +5 +5 +7 +51971 January 19 +8 +9 +6 +2 +9 +5 +8 +7 +13 +11 +9 +10 +101972 January 18 +8 +11 +2 -0 4-9 +10 o+4 + 6 : +s +10 +9 +13 +121973 January 16 +8 +10 +6 +2 +14 + 6 .<+4 +7 .+5 . +2 +9 +10 +61974 January 15 +12 +20 +2 +0 +10 +6 +10 + 13 +10 i,+7 +12 +21 +51975 January 14 +20 +18 +18 +24 +10 +25 +18 + 19 +30 +25 +16 +19 +20
1976 January 13 +23 +25 +26 +31 +22 +35 +19 +11 +20 +22 +33 +23 +44December 14|| +15 +22 +14 +11 ++14 +18 +7 +12 +13 +15 +8 +18 +15
1977 January 18 +17 +23 +17 +19 +14 +18 +12 i+13 +14 1+16 +8 + 18 +15February 15 +16 +21 +17 + 19 +14 +17 +13 +12 +16 ■fl+16 +8 +17 +15March 15 +17 +21 +18 +19 +14 +17 + 14 +13 +16 +17 >,<+8 +18 +15

April 19 +17 +21 +17 +27 +16 +16 +16 M 13 +18 +17 +9 + 17 +13May 17 +17 +21 +16 +21 +15 +17 +17 +13 +17 + 18 +8 + 18 +13June. 14 +18 +24 +15 +23 +15 +17 +17 +D ’+17 +18 +9 +18 +13 ’
July 12 +18 +25 +14 +23 +14 +17 +17 +14 +16 +17 ' +8 +18 +12August 16 +17 +21 ■ +14 +24 +14 +16 +18 + 14 +14 +17 +8 +18 +11September 13 +16 +17 +14 +24 +13 +16 +19 + 14 +14 +18 +7. +21 +10
October 18 +14 +14 +14 + 25 M-11 +15 +15 +13 +13 +17 +8 + 19 +10November 15 +13 +12 + 14 +23 +10 +13 +15 +13 .+ 12 +16 +10 +18 + 10
December 13 +12 +11 +13 +21 +7 +12 +15 +13 +11 +16 +12 +17 +11

1978 January 17 +10 +7 ■ +9 +15 ;+7 +11 . +12 +10 +11 +13 +12 +16 +11February 14 +9 +7 + 8 + 15 + 5 + 12 +11 +11 +11 + 12 +12 +15 +11March 14 +9 +6 ’ +9 + 15 , +4 +12 +10 +9 +11 +11 + 12 +14 1*11
April 18 +8 +6 +8 +9 +3 + 10 +10 +10 + 8 +9 +12 + 14 +10May 16 +8 +7 , +7 +9 +4 +8 +10 +10 + +7 '~+9 +11 +13 +9June 13 .+7 +7 +7 4-4 , +5 +7 +9 +9 +7 „+? +10 +12 +8
July 18 +8 +7 +7 +4 +7 +6 +9 +9 +7 +9 :>11 +12 +9

1TThe Cost of Living Advisory Committee (now renamed the Retail Prices Index including the food group. The index for meals out for January 16, 1968 implicit in this
Advisory Committee) recommended in 1962 that until a satisfactory index series based recommendation was 121*4, but there was no corresponding index for January 1967 to
on actual prices became available half the expenditure on meals out should continue to compare it with.
be allocated to the food group and the other half spread proportionately over all groups,

United Kingdom: indices for pensioner households
TABLE 132(a) ALL ITEMS INDICES (EXCLUDING HOUSING)

INDEX FOR

TABLE 132(b) GROUP INDICES: ANNUAL AVERAGES

One-person pensioner households 

Quarter

Two-person pensioner households 

Quarter

General index of retail prices

Quarter

1st 2nd 3rd 4th 1st 2nd 3rd 4th 1st 2nd 3rd 4th

JANUARY 16,1962 = 100
1968 122-9 124-0 124-3 126-8 122-7 124-3 124-6 126-7 120-2 123-2 123-8 125-3
1969 129-4 130-8 130-6 133-6 129-6 131-3 131-4 133-8 128-1 130-0 130-2 131-8
1970 136-9 139-3 140-3 144-1 137-0 139-4 140-6 144-0 134-5 137-3 139-0 141-7
1971 148-5 153-4 156-5 159-3 148-4 153-4 156-2 158-6 146-0 150-9 153-1 154-9
1972 162-5 164-4 167-0 171-0 161-8 163-7 166-7 170-3 157-4 159-5 162-4 165-5
1973 175-3 180-8 182-5 190-3 175-2 181-1 183-0 190-6 168-7 173-8 176-6 182-6
1974 199-4 207-5 214-1 225-3 199-5 208-8 214-5 225-2 190-7 201-9 208-0 218-1

JANUARY 15,1974 - 100
1974 101-1 105-2 108-6 114-2 101-1 105-8 108-7 114-1 101-5 107-5 110-7 116-1
1975 121-3 134-3 139-2 145-0 121-0 134-0 139-1 144-4 123-5 134-5 140-7 145-7
1976 152-3 158-3 161-4 171-3 151-5 157-3 160-5 170-2 151-4 156-6 160-4 168-0
1977 179-0 186-9 191-1 194-2 178-9 186-3 189-4 192-3 176-8 184-2 187-6 190*8
1978 197-5 202-5 195-8 200-9 194-6 199-3

Meals

All items 
(excluding 

Year housing) Food
Alcoholic 
drink Tobacco

Fuel and 
light

Durable 
household 
goods

Clothing 
and 
footwear

Transport 
and 
vehicles

Miscel­
laneous 
goods Services

bought and 
consumed 
outside 
the home

INDEX FOR ONE-PERSON PENSIONER HOUSEHOLDS
JANUARY 15, 1974 - 100
1974 107-3 104-0 110-0 115-9 109-9 108-5 109-5 109-0 114-5 106-7 108-8
1975 135-0 129-5 135-8 147-8 145-5 131-0 124-9 144-0 147-7 134-4 133-1
1976 160-8 156-3 160-2 171-5 179-9 145-2 137-7 178-0 171-6 155-1 159-5
1977 187-8 187-5 185-2 209-8 205-2 169-0 155-4 204-6 201-1 168-7 188-6
INDEX FOR TWO-PERSON PENSIONER HOUSEHOLDS
JANUARY 15, 1974 - 100
1974 107-4 104-0 110-0 116-0 110-0 108-2 109-7 111-0 113-3 106-7 108-8
1975 134-6 128-9 135-7 148-1 146-0 132-6 126-4 145-4 144-6 135-4 133-1
1976 159.9 155-8 160-5 171-9 180-7 146-3 139-7 171-4 168-2 157-1 159-5
1977 186-7 184-8 186-3 210-2 207-7 170-3 158-5 194-9 197-4 171 -2 188-6
GENERAL INDEX OF RETAIL PRICES
JANUARY 15, 1974 - 100
1974 108-9 106-1 109-7 115-9 110-7 107-9 109-4 111-0 111-2 106-8 108-2
1975 1364 133-3 135-2 147-7 147-4 131-2 125-7 143-9 138-6 135-5 132-4
1976 159.1 159-9 159-3 171-3 182-4 144-2 139-4 166-0 161-3 159-5 157-3
1977 184-9 190-3 183-4 209-7 211-3 166-8 157-4 190-3 188-3 173-3 185-7
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Index off retail prices

* Figures in brackets are the 1978 group weights
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INDUSTRIAL DISPUTES *
United Kingdom: stoppages of work
TABLE 133

NUMBER OF STOPPAGES
NUMBER OF WORKERS WORKING DAYS LOST IN ALL STOPPAGES IN 
INVOLVED IN STOPPAGES! PROGRESS IN PERIODS

Beginning in period Beginning in period! All industries and services Mining and quarrying

Total Total Total Total

(4) (11) (12)

(000’s)

42

10,726

5,567

4

1974

1975 6

1976

1977

1978

8

156

219
210
237

1961
1962
1963
1964
1965
1966
1967
1968
1969
1970
1971
1972 
19731 
19741T
1975
1976
1977

2,701 
2,465 
2,081 
2,535 
2,365 
1,951 
2,133 
2,390 
3,146 
3,943 
2,263 
2,530 
2,902 
2,946
2,332 
2,034 
2,737

288
317
239

248
249
161

262
347
349

15
8

10

10
18

5

8
9

5
8

4
4 
4

404
340
153

217
346
395

213
158
88

490
431
203

3 
11

3

10
9
2

6
8
6

3 
2

5
6 
4

of which 
known 
official!

of which 
known 
official

of which 
known 
official!

of which 
known 
official

progress 
in period Col (9) as 

percentage 
of col(8)

Col (2) 
percentage 
of col (1)

In 
progress 
in period

(000’s) 
740
308 
326
309 
413
118 
108
57 

1,041 
1,092

65 
10,800

91
5,628

56 
78 
97

8

5

184
197
252

219
213
233

2

6

239
301
302

335 
339 
352

330 
218 
207

15
18
34

18

377
409
403

283
303
366

222
271
284

266
278
254

Total
11
4

11

4
5
5

whid?hstedS|e« ^toppages work due to disputes connected with terms and conditions of employment. They exclude stoppages involving fewer than ten workers and those
! FiJ^es ofSoon^eX^wn ^ha?ltny the a«r®«?.e number of working days lost exceeded 100. The figures for 1978 are provisional and subject to revision.
I WOrk»r7^™Pr?Sf!„j" tohave been official are compiled in arrear and this table does not include those for the last three months.

are exdLded Work.4 i„J iJT 7 'nvolved “the establishments where the stoppages occurred. Workers laid off at establishments other than those at which the stoppages occurred 
(includinFworkeZ inCJvId £ £t0.pPa«e? beginning in one month and continuing into later months are counted, in cols. (5) and (6), in the month in which they first participated 
‘ Losd"time to ■ h KmeJn sto?pages wh'eh began in an earlier month), and in col. (7), in each month in which they were involved. r J .
Industrial cZfiaZnrhoEi.J < i™ g.1. ° c.maSer j i '?hld? b® caused at other establishments is excluded. The analysis by industry prior to 1970 is based on the Standard 
mounriai Classification 1958 and from 1970 on the Standard Industrial Classification 1968.

II Figures exclude workers becoming involved after the end of the year in which the stoppages began.
a rigures tor stoppages in coal mining, other than for the national stoppage of February 10-March 8,1974, are not available for December 1973-March 1974.

(1) (2) (3)

2,686 60 2-2
2,449 78 3-2
2,068 49 2-4
2,524 70 2-8
2,354 97 4-1
1,937 60 3-1
2,116 108 5-1
2,378 91 3-8
3,116 98 3-1
3,906 162 4-1
2,228 161 7-2
2,497 160 6-4
2,873 132 4-6
2,922 125 4-3
2,282 139 6-1
2,016 69 3-4
2,703 79 2-9

April 300 13 4-3
May 292 7 2-4
June 323 15 4-6
July 188 10 5-3
August 236 8 3-4
September 289 15 5-2

October 401 13 3-2
November 309 8 2-6
December 113 6 5-3

January 189 11 5-8
February 235 22 9-4
March 220 13 5-9
April 261 19 7-3
May 229 12 5-2
June 257 11 4-3
July 235 10 4-3
August 149 7 4-7
September 157 10 6-4
October 170 10 5-9
November 115 11 9-6
December 65 3 4-6
January 166 11 66
February 154 7 4-5
March 203 6 30
April 157 7 4-5
May 156 9 5-8
June 175 6 3-4
July 162 4 2-5
August 172 3 1-7
September 179 1 10
October 190 5 26
November 199 7 35
December 103 3 2-9

January 228 8 3-5
February 260 8 3-1
March 264 8 30
April 196 3 1-5
May 240 5 2-1
June 170 5 2-9
July 150 3 20
August 295 9 3-1
September 277 10 36
October 300 11 3-7
November 236 9 38
December 87

January 195 9 4-6
February 201 1 0-5
March 209 5 2-4
April 206 7 3-4
May 204 !
June 181 t

July 104 t

’s)

(5) (6) co (8) (9) (10)

(000’s) (000’s) (000’s) (000’s) (000’s) (000’
771 80 779 3,046 861 283

4,420 3,809 4,423 5,798 4,109 70-9
590 80 593 1,755 527 300
872|| 161 883|| 2,277 690 30-3
868 94 876 2,925 607 20-8
5301 50 544|| 2,398 1,172 48-9
731 | 36 734|| 2,787 394 14-1

2,2551 1,565 2,258|| 4,690 2,199 46-9
1,654| 283 1,665|| 6,846 1,613 23-6
1,793 296 1,801 10.980 3,320 30-2
1,17111 376 1,178|| 13,551 10,050 74-2
1,722|| 635 1,734|| 23,909 18,228 762
1,513 396 1,528 7,197 2,009 27-9
1,622 467 1,626 14,750 7,040 47-7

789 80 809 6,012 1,148 19-1
6661| 46 668|| 3,284 472 14-4

1,155 205 1,166 10,142 2,512 248
Tota

130 147 667 116 17-4
102 151 838 109 130
160 183 856 189 22-1
80 121 499 167 33-5
77 94 520 45 8-7

129 159 999 48 4-8

214 273 1,656 110 6-6
156 257 1,456 177 12-2

75 138 764 328 42-9

70 89 339 37 10-9
97 109 388 55 14-2
76 108 711 63 8-9
87 121 668 179 268
76 118 864 265 30-7

112 150 935 252 270
63 92 631 97 15-4
48 74 469 10 2-1
37 56 300 21 70

58 67 352 52 14-8
30 44 220 74 33-6
34 40 135 42 31-1

77 80 324 13 40
58 69 240 80 33-3
68 74 304 19 6-3
48 68 298 15 50
39 49 200 22 110
47 56 224 44 19-6
44 57 219 53 24-2
70 78 321 45 140
69 94 385 45 11-7
44 59 254 45 17-7
65 76 327 39 11-9
37 46 188 52 277

88 95 434 72 166
115 149 781 54 6-9
93 142 1,042 82 7-9

68 86 619 7 1-1
87 101 678 11 1-6
66 93 514 13 2-5

39 54 299 24 80
108 122 868 248 28‘6
150 182 1,277 466 36-5

138 179 998 90 90
173 238 1,624 645 39-7

40 110 1,008 801 79-5

77 118 864 390 45-1
60 90 570 103 18-1
75 94 376 7 1-9
67 87 592 15 2-5
82 102 511 t
72 92 441 t

49 63 311 t
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INDUSTRIAL DISPUTES* 
stoppages off work: United Kingdom

I TABLE 133 (continued)______________ _________________ . _________ ■

I WORKING DAYS LOST IN ALL STOPPAGES IN PROGRESS IN PERIOD§
I Metals engineering, Textiles, clothing and Transport and All other industries
I shipbuilding and vehicles footwear Construction communication and services

1 —------- of which of which of which of which
known known known known

Total official Total official Total official Total official Total official

(13) (14) (15) (16) (17) (18) (19) (20) (21) (22)

1 /noo’s) (000’s) (000’s) (000’s) (000’s) (000’s) (000’s) (000’s) (000’s) (000’s)
1 1464 624 22 14 285 44 230 36 305 143 1961
1 4*554 3,652 37 21 222 61 431 275 241 100 1962
l 854 189 25 4 356 279 72 7 122 49 1963
1 133^ 501 34 — 125 — 312 117 160 29 1964

17^3 455 52 20 135 16 305 20 257 95 1965
871 163 12 4 145 6 1,069 906 183 93 1966

1422 205 31 10 201 17 823 136 202 26 1967
3*363 2,010 40 6 233 31 559 41 438 112 1968
3*739 1,229 140 7 278 12 786 90 862 274 1969
4540 587 384 58 242 10 1,313 590 3,409 2,076 1970
6035 3,552 71 10 255 21 6,539 6,242 586 225 1971
6 636 2,654 274 129 4,188 3,842 876 576 1,135 301 1972
4799 923 193 82 176 15 331 102 1,608 887 <1973
5*837 602 255 23 252 22 705 33 2,072 794 <1974
3932 814 350 70 247 69 422 23 1,006 172 1975
1 977 209 65 4 570 185 132 5 461 71 1976
6,133 962 264 19 297 18 301 12 3,050 1,498 1977

Total Total Total Total
439 18 22 42 134 April 1974
455 29 41 92 217 May
512 14 33 19 268 June

275 15 10 26 168 July
327 34 15 13 126 August
820 37 26 24 87 September

1,103 36 34 151 323 October
903 25 30 183 305 November
300 29 9 93 331 December

195 12 13 27 86 January 1975
228 10 38 27 81 February
327 23 32 218 109 March

420 12 35 66 128 April
658 13 29 24 132 May
640 53 16 11 207 June

468 38 14 9 97 July
370 27 6 10 51 August
213 38 7 8 31 September

261 8 23 7 50 October
108 51 22 11 25 November

44 64 11 5 10 December

247 9 31 17 16 January 1976
127 2 39 3 64 February
218 4 37 17 24 March

161 12 65 15 43 April
105 7 31 7 38 May
103 5 50 18 45 June

115 8 46 13 32 July
230 5 46 7 28 August
268 5 59 11 38 September

108 3 75 7 52 October
178 1 67 11 52 November
116 4 25 7 30 December

322 5 19 17 56 January 1977
531 10 40 12 180 February
819 9 46 12 146 March

441 10 26 58 79 April
429 26 37 46 132 May
420 6 20 12 49 June

198 3 27 6 59 July
575 7 12 31 239 August
550 54 23 32 610 September

649 67 28 44 204 October
913 41 16 24 623 November
287 28 2 8 674 December

355 17 23 44 410 January 1978
390 9 33 11 109 February
223 16 30 6 67 March

387 18 47 34 88 April
218 13 55 42 139 May
269 13 54 11 87 June

216 4 25 4 61 July
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OUTPUT PER HEAD AND LABOUR COSTS
indices of output, employment and output per person employed and off costs 
per unit of output: annual
TABLE 134 (1970 g <a0)

1968 1969 1970 1971 1972 1973 1974 1975 19761 1977f
— - ;

1 WHOLE ECONOMY
Output, employment and output per person employed

1a Gross domestic product§ 96-4 98-3 100-0 101-5 104-4 110-7 109-6 107-4 108-7 110-4 
(100-5) 
(109-9)

1b Employed labourforce* 100-5 100-4 100-0 98-3 99-0 101-1 101-3 100-7 (100-2)
(108-5)1c GDP per person employed* 95-9 97-9 100-0 103-3 105-5 109-5 108-2 106-7

Costs per unit of output
1 d Total domestic incomes 89-6 92-8 100-0 110-6 122-0 131-5 154-2 198-5 226-0 253-0 

246-3 
252-1

1 e Wages and salaries 88-2 91-1 100-0 109-0 118-7 128-2 157-9 205-7 227.3
1f Labour costs 87-4 90-9 100-0 109-0 118-9 128-0 158-1 207-6 231-8

2 INDEX OF PRODUCTION INDUSTRIES
Output, employment and output per person employed

2a Output 97-2 99-9 100-0 100-1 102-3 110-0 106-3 100-6 101-32b Employment 101-6 101-4 100-0 96-9 94-7 95-8 95-5 91-5 (89-3) (89-5) 
(114-6)2c Output per person employed 95-7 98-5 100-0 103-3 108-0 114-8 111-3 109-9 (113-4)

Costs per unit of output
2d Wages and salaries 85-5 90-1 100-0 107-5 114-2 124-9 158-2 206-5 232-92e Labour costs 84-6 89-6 100-0 107-8 114-8 125-3 161-8 212-6 242-5

3 MANUFACTURING INDUSTRIES
Output, employment and output per person employed

3a Output 96-0 99-6 100-0 99-4 102-0 110-5 108-9 102-2 103-2 103-83b Employment 99-0 100-3 100-0 96-7 93-6 94-1 94-3 90-1 (87-3) (88-n 
(117-8)3c Output per person employed 97-0 99-3 100-0 102-8 109-0 117-4 115-5 113-4 (118-2)

Costs per unit of output
3d Wages and salaries** 83-1 88-4 100-0 108-8 113-4 121-2 150-0 195-7 221-0
3e Labour costs 82-3 87-8 100-0 109-4 114-5 122-6 154-8 203-1 232-0

4 MINING AND QUARRYING
Output, employment and output per person employed

4a Output 111-2 104-0 100-0 100-0 84-1 92-6 79-2 85-9 88-7 103-64b Employment 117-4 106-6 100-0 96-6 92-6 88-2 85-2 85-8 (85-0) (845)4c Output per person employed 94-7 97-6 100-0 103-5 90-8 105-0 93-0 100-1 (104-4) (122-6)

Costs per unit of output
4d Wages and salaries 89-2 92-7 100-0 101-0 139-3 130-3 219-6 290-8 310-2
4e Labour costs 89-2 92-8 100-0 100-7 144-7 136-7 234-5 311-7 332-7

5 METAL MANUFACTURE
Output, employment and output per person employed

5a Output 98-0 100-3 100-0 91-3 91-4 100-0 91-7 78-6 85-3 80-6
5b Employment 98-9 99-4 100-0 94-1 87-5 87-3 85-9 84-1 (79-9) (80-4)
5c Output per person employed 99-1 100-9 100-0 97-0 104-5 114-5 106-8 93-5 (106-8) (100-2)

Costs per unit of output
5d Wages and salaries 76-7 84-2 100-0 112-3 116-9 121-3 163-2 247-1 253-5
5e Labour costs 76*0

6 MECHANICAL, INSTRUMENT AND ELECTRICAL ENGINEERING

84-0 100-0 112-7 117-4 123-3 171-5 261-6 271-8

Output, employment and output per person employed
6a Output 91-2 97-1 100-0 99-4 99-1 109-7 113-1 108-7 103-6 103-3
6b Employment 97-6 99-0 100-0 96-4 92-0 92-6 94-2 90-3 (86-8) (HE6c Output per person employed 93-4 98-1 100-0 103-1 107-7 118-5 120-1 120-4 (119-4)

Costs per unit of output
6d Wages and salaries 85-6 89-4 100-0 108-2 110-1 115-4 139-3 179-2 211-8
6e Labour costs 84-6 88-9 100-0 108-8 111-4 116-5 144-5 187-1 224-0

7 VEHICLES
Output, employment and output per person employed

7a Output 102-9 106-9 100-0 100-2 104-0 107-6 103-0 95-3 91-9 93-3
7b Employment 97-0 99-4 100-0 97-0 93-7 94-7 94-3 90-6 (89-0) (91-7)
7c Outputper person employed 106-1 107-5 100-0 103-3 111-0 113-6 109-2 105-2 (103-3) (ioi n

Costs per unit of output
7d Wages and salaries 78-4 83-3 100-0 108-4 117-0 133-4 160-4 203-7 242-8
7e Labour costs 77-8 82-9 100-0 108-7 118-1 135-6 166-9 212-8 256-6

8 TEXTILES
Output, employment and output per person employed

8a Output 97-1 100-2 100-0 100-6 102-9 108-6 99-2 93-8 97-4 93-7
8b Employment 102-7 104-2 100-0 92-4 88-5 87-9 85-8 78-2 (75-8) (75-9)
8c Output per person employed 94-5 96-2 100-0 108-9 116-3 123-5 115-6 119-9 (128-5) (123-5)

Costs per unit of output
8d Wages and salaries 87-3 93-8 100-0 104-8 108-8 131-3 155-7 189-0 213-3
8e Labour costs 86-2 93-2 100-0 105-2 109-3 131-3 158-6 193-2 220-6

9 GAS, ELECTRICITY AND WATER
Output, employment and output per person employed

9a Output 91-6 96-2 100-0 103-8 111-3 118-1 118-5 120-3 123-1 128-1
9b Employment 108-1 103-8 100-0 95-9 91-2 88-6 89-2 90-8 (90-7) (89-8)
9c Output per person employed 84-7 92-7 100-0 108-2 122-0 133-3 132-8 132-5 (135-7) (142-7)

Costs per unit of output
9d Wages and salaries 93-5 94-1 100-0 108-2 112-6 111-3 141-8 184-8 210-2
9e Labour costs 93-4 94-1 1000 108-7 112-9 113-2 145-9 190-8 220-0

* Civil employment and HM Forces.
” The quarterly indices for wages and salaries in manufacturing industries are derived from the m 
t Figures shown in brackets are provisional.

onthly index, recent values of which are published on page 967 of this issue.

§ As from 1970 the gross domestic product is shown adjusted to allow for the use of delivery rather than production indicators to represent output in certain industries within manu- | 
factunng. The industrial production index and the index for manufacturing are still shown unadjusted for this effect.
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OUTPUT PER HEAD AND LABOUR COSTS 
indices of output, employment and output per person employed and of costs 

per unit of output: quarterly (seasonally adjusted)
TABLE 134 (continued) (1970 = 100)

1973 
1 2 3 4

1974 
1 2 3 4

1975
1 2 3 4

1976
1 2 3t It

1977 
H :n 3t

1978 
n___

110-2 111-1 111-0 107-5 110-4 111-3 109-3 109-2 107-3 106-4 106-8 108-1 108-4 108-3 110-2 110-6 109-5 110-6 111-1 112-0 1a
101 0 101-1 101-2 101-0 101-3 101-6 101-4 100-9 100-8 100-6 100-4 100-1 100-1 (100-2) (100-4) (100-5) (100-6) (100-5) (100-5) (100-6) 1b

,109'6 109-1 109-9 109-7 106-4 109-0 109-5 107-8 108-2 106-4 105-8 106-4 108-0 108-3 (108-1) (109-8) (110-0) (108-8) (110-0) (110-5) (111-3) 1c

127-9 133-4 137-4 143-1 145-3 159-8 168-4 182-3 193-2 204-9 214-2 215-0 222-9 230-6 235-5 243-6 246-6 257-9 264-0 270-3 1d
125-2 130-7 135-1 149-7 148-9 159-6 173-6 192-5 199-7 213-2 217-6 220-8 224-5 2310 232-9 241-3 240 0 247-4 256-6 263-6 1e

122-4 124-7 130-1 1350 149-6 148-5 160-1 174-2 1930 201-9 215-5 220-0 223-7 229-3 236-0 238-1 246-5 246-1 253-3 262-6 269-2 1f

109-7 110-7 109-7 103-7 108-4 108-4 104-5 103-9 100-0 98-8 99-6 100-1 101-5 100-9 102-9 103-2 101-9 102-8 102-3 103-3 2a
V95-5 95-8 95-9 95-9 95-7 95-6 95-3 95-3 93-2 91-8 91-0 900 89-6 89-3 (89-2) (89-2) (89-5) (89-8) (89-6) (89-2) (89-4) 2b

il15-2 114-5 115-4 114-4 108-4 113-4 113-7 109-7 111-5 108-9 108-6 110-7 111-7 113-7 (113-1) (115-4) (115-3) (113-5) (114-7) (114-7) (115-5) 2c

109-7 110-0 111-5 111-0 106-7 111-0 110-8 107-0 106-5 101-3 100-3 100-9 101-2 103-3 103-4 104-7 105-3 103-0 103-8 103-3 104 2 3a
J93-7 94-0 94-2 94-5 94-3 94-5 94-5 93-8 92-5 90-7 89-1 87-9 87-3 87-1 (87-3) (87-5) (87-9) (88-3) (88-3) (87-9) (88-0) 3b

V117-1 117-0 118-4 117-5 113-1 117-5 117-2 114-1 115-1 111-7 112-6 114-8 115-9 118-6 (118-4) (119-7) (119-8) (116-6) (117-6) (117-5) (118-4) 3c

114-7 119-2 122-4 128-6 133-8 142-7 154-1 169-7 179-1 192-6 202-8 208-5 214-5 217-9 224-0 227-7 234-5 2440 247-2 257-1 265-3 3d

98-4 95-8 94-1 81-9 54-3 86-1 89-2 87-3 86-4 85-6 85-0 86-6 86-6 88-7 87-4 92-1 102.4 104-0 104-7 103-4 108-2 4a
/90-4 89-0 87-6 85-9 84-9 85-0 85-3 85-5 85-8 86-0 85-8 85-7 85-4 84-8 (84-9) (84-7) (848) (84-9) (84-4) (84-0) (84-0) 4b

j 108-8 107-6 107-4 95-3 64-0 101-3 104-6 102-1 100-7 99-5 99-1 101-1 101-4 104-6 (102-9) (108-7) (120-8) (122-5) (124-1) (123-1) (128-8) 4c

100-9 101-2 100-5 97-4 89-5 93-2 96-1 88-1 89-9 75-8 73-5 75-3 81-7 88-1 86-3 85-1 83-9 80-5 83-3 74-8 76-8 5a
-/ 87-6 87-6 87-4 86-7 85-8 85-6 86-0 86-3 86-1 85-3 83-4 81-7 80-4 79-6 (79-6) (80-0) (80-3) (80-5) (80-6) (80-0) (79-5) 5b
J115-2 115-5 115-0 112-3 104-3 108-9 111-7 102-1 104-4 88-9 88-1 92-2 101-6 110-7 (108-4) (106-4) (104-5) (100-0) (103-3) (93-5) (96-6) 5c

1,07-6 108-5 110-9 111-6 109-1 113-1 115-6 114-7 114-0 110-2 106-2 104-6 103-0 104-1 102-9 104-1 105-4 101-6 103-5 102-6 104-8 6a
)>? 92-3 92-6 93-5 93-6 94-2 94-7 94-1 92-9 91-1 89-2 87-9 87-1 86-7 (86-6) (86-6) (86-9) (87-3) (87-4) (87-2) (87-5) 6b

J1171 117-6 119-8 119-4 116-6 120-1 122-1 121-9 122-7 121-0 119-1 1190 118-3 120-1 (118-8) (120-2) (121-3) (116-4) (118-4) (117-7) (119-8) 6c

, 108-7 105-2 108-6 108-1 97-7 105-8 105-7 102-8 101-8 92-7 94-2 92-8 92-3 92-0 91-3 91-9 92-6 94-2 92-8 93-5 93-4 7a
< 94-4 94-7 95-1 94-7 94-1 94-3 94-4 94-4 93-3 91-3 89-3 88-3 88-1 88-4 (89-3) (90-0) (90-8) (91-6) (92-1) (92-3) (92-3) 7b
/115-1 111-1 114-2 114-1 103-8 112-2 112-0 108-9 109-1 101-5 105-5 105-1 104-8 104-1 (102-2) (102-1) (102-0) (102-8) (100-8) (101-3) (101-2) 7c

J11-2. 109-7 106-7 106-9 97-3 104-7 101-6 93-2 92-9 94-2 93-1 94-9 97-1 95-7 97-5 99-4 98-7 92-5 92-7 90-9 91-3 8a
J 88*6 88-1 87-6 87-3 87-0 86-7 85-8 83-7 80-9 78-7 77-1 76-0 75-8 75-6 (75-7) (76-1) (76-5) (76-4) (75-7) (74-8) (74-4) 8b

124-5 121-8 122-5 111-8 120-8 118-4 111-4 114-8 119-7 120-8 124-9 128-1 126-6 (128-8) (130-6) (129-0) (121-1) (122-5) (121-5) (122-7) 8c

115-6 118-6 117-7 120-2 107-4 118-1 124-0 124-3 120-0 121-4 117-7 122-0 124-2 123-5 119-6 125-1 127-5 131-1 128-8 1250 132-9 9a
88-6 88-3 88-1 88-2 88-9 89-4 90-1 90-4 90-6 91-1 91-2 91-3 90-9 (90-5) (90-0) (89-9)i (89-9 ) (89-9) (89-6:I (89-4) i 9b

133-9 133-3 136-4 121-8 132-8 138-7 1380 132-7 134-0 129-2 133-8 136-0 135-9 (132-2) (139-0)I (141-8]I (145-8) (143-3) (139-5:) (148-7) 9c

Not ^L^res s^.own ar® provisional.
e‘ The series was introduced in an article on pages 801-806 of the October 1968 issue of the Gazette.
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definitions

The terms used in these tables are defined more fully elsewhere in articles in this Gazette 
relating to particular statistical series. The following are short general definitions.

WORKING POPULATION
All employed and registered unemployed persons.

hm forces
Serving, UK members of HM Armed Forces and Women’s 
Services, including those on release leave.

employed labour force
Working population less the registered unemployed.

total in civil employment
Employed labour force less HM Forces.

EMPLOYEES IN EMPLOYMENT
Total in civil employment less self-employed.

TOTAL EMPLOYEES
Employees in employment plus the unemployed. (The above 
terms are explained more fully on pages 207-214 of the 
May 1966 and pages 5-7 of the January 1973 issues of this 
Gazette).

UNEMPLOYED
Persons registered for employment at a local employment 
office or careers service office on the day of the monthly 
count who on that day have no job and are capable of and 
available for work. (Certain severely disabled persons, and 
adult students registered for vacation employment, are 
excluded).

UNEMPLOYED SCHOOL-LEAVERS
Unemployed persons under 18 years of age who have not 
entered employment since terminating full-time education.

adult students
Persons aged 18 or over who are registered for temporary 
employment during a current vacation, at the end of which 
they intend to continue in full-time education. These people 
are not included in the unemployed.

unemployed percentage rate
The unemployed expressed as a percentage of the estimated 
total number of employees (employed and unemployed) at 
mid-year.

temporarily stopped
Persons registered at the date of the count who are sus­
pended by their employers on the understanding that they 
will shortly resume work, and register to claim benefit. 
These people are not included in the unemployment figures.

vacancy

A job notified by an employer to a local employment office 
or careers service office which is unfilled at the date of the 
monthly count.

SEASONALLY ADJUSTED
Adjusted for normal seasonal variations.

MEN
Males aged 18 years and over, except where otherwise 
stated.

WOMEN
Females aged 18 years and over.

ADULTS
Men and women.

BOYS
Males under 18 years of age, except where otherwise stated.

GIRLS
Females under 18 years of age.

YOUNG PERSONS
Boys and girls.

YOUTHS
Males aged 18-20 years (used where men means males aged 
21 and over).

OPERATIVES
Employees, other than administrative, technical and clerical 
employees in manufacturing industries.

MANUAL WORKERS
Employees, other than administrative and clerical employ­
ees, in industries covered by earnings enquiries.

PART-TIME WORKERS
Persons normally working for not more than 30 hours a 
week except where otherwise stated.

NORMAL WEEKLY HOURS
Recognised weekly hours fixed in collective agreements, etc.

WEEKLY HOURS WORKED
Actual hours worked during the week.

OVERTIME

Work outside normal hours.

SHORT-TIME WORKING
Arrangements made by an employer for working less than 
normal hours.

STOPPAGES OF WORK—INDUSTRIAL DISPUTES
Stoppages of work due to disputes connected with terms 
and conditions of labour, excluding those involving fewer 
than 10 workers and those which last for less than one day, 
except any in which the aggregate number of man-days lost 
exceeded 100.
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Subscription form for the Department of Employment Gazette

To HM Stationery Office:

P.O. Box 569, London SEI 9NH
41 The Hayes, Cardiff CF1 1JW
13a Castle Street, Edinburgh EH2 3AR
Southey House, Wine Street, Bristol BS1 2BQ

39 Brazennose Street, Manchester
M60 8AS

Chichester Street, Belfast BT1 4JY 
258 Broad Street, Birmingham Bl 2HE

Enclosed please find £17.64 being one year’s subscription (including postage) to the department of employment 
GAZETTE.

The copies should be sent to

Name

Address ............................................. ....................... ...

B HIT150 books

New Earnings Survey, 1977
Essential reading for all concerned with earnings, hours of work etc., in Great Britain.
Published in six separate parts, now all available, price £2.00 net each.

Subscription form
To HM Stationery Office:

P.O. Box 569, London SEI 9NH
41 The Hayes, Cardiff CF1 1JW
13a Castle Street, Edinburgh EH2 3AR
Southey House, Wine Street, Bristol BS1 2BQ

39 Brazennose Street, Manchester
M60 8AS

80 Chichester Street, Belfast BT1 4JY
258 Broad Street, Birmingham Bl 2HE

Enclosed please find £12.90, being a subscription (including postage) for all six monthly parts of the 1977 NEW 
EARNINGS SURVEY

The copies should be sent to

Name

Address

A binder is also available from HMSO, price £1.25 (£1.81 including postage and packing).
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