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RICHARD

Richard Stacey had to be different.

As a kid he always wanted to drive a lorry, not a train. And he saw no 

reason why being born 95% deaf should stop him.

He can hear a lorry reversing. He can hear a police siren. He can hear 

let’s face it, about as much as you're going to hear In the cab of a 40-foot artlc 

So when he was refused a provisional H6V licence, he went to court. 

Spoke for himself. And won his case. Trouble was. it cost him all the 

money he'd saved for his driving lessons.

jfB Bl Kr Bm| E E Tuffnells Parcels Express, the International carriers, stepped Into
•• W V B% 11 ■■ n | ■ pay for the lessons. He passed first time. They gave him a Job.

EQUAL opportunities

WHEN THEY

HGV LICENCE
HE JUST

In our experience, not one of them would ask for anything more.

And the symbol, In turn, tells people with disabilities that they're 

in with an equal chance.

It's our job to encourage employers to offer opportunities to people 

like Richard. On the basis of what they can do, not what they can't.

Sometimes we supply equipment. Sometimes, advice. And always, the 

most valuable commodity of all: Information.

/Kk': EMPLOYMENT
W.S-’r VICE

Three years on, Richard Is One of their best representatives.

To communicate with customers, he talks, signs and lip-reads.

To communicate with head office, he has a mobile phone with a key- 

ft E E 11 E E m I BUfl A Ikl board This is takes to put on

Bvk Ml ■ BA IV hi Bb BI B B B M BW ,hG same level of ability as any other driver. It was provided

by us, the Employment Service.

Call Freephone 0800 567 667 (or minlcom line for text telephone 

users 0742 596117) for our booklet "Employing people with disabilities.” 

Bn* BB III |ft ® T I I C T E BU| how your company can make a commit-
“I ■ ^B ■ ■ ■■ ■ w B ment to disabled people. And how we can help;

The booklet explains how you can use the new disability symbol when 

you advertise for staff.

What a waste!

ANE campaign, which aims to remedy 
a situ tion which is “a waste for women 
and E waste for the country”, has got 

i off to i flying start.
I The first ‘New Horizons for Women’ 
event, held in Manchester last month, won a 

Ipositi response from both its key audiences. 
I. Oi r 200 local employers; training 
I prov: ers and opinion formers attended a 

pres ation hosted by Employment Secretary 
Gill; r Shephard. And women from all over 
[the forth West visited the accompanying 
[exhibition;- to meet and get advice from 
[organ, rations ranging from the local TECs 
[and women’s organisations ib the Equal 
Opportunities Commission, the Engineering 
[Council and the Public Appointments Unit, 
f The campaign has two messages. First, it 
aims to ratse. wbnten'ks awareness of the 
opportunities available to them in 
employment, training, public life and 
[voluntary work. Second, it is also about 
encouraging'employers, trainers and local, 
regional and national public bodies (such as 
schobligoveming boards, consumer councils 
and tribunals)'to make sure they do not 
overlook the massive resource represented by 
womeni' |

“My aim is quite simple,” explained Mrs 
Shephard. “I want to widen the horizons for 
women in the world of work, and in public 
life generally. Not just more women in top 
jobs,. I want women to be able to make the 
most of their potential at all levels of the 
kitreer ladder - and that may mean getting a 
first foothold on the lower rungs to start with.” 
i New Horizons for Women, she stressed, is

not about altruism. The hosts of women doing 
jobs below their capabilities or being 
effectively barred from certain occupations 
by Outmoded attitudes goes beyond the 
individuals concerned. The paucity of women 
in key positions in the professions (see above) 
is “a waste for women and a waste for the 
country,” she said. Employers and society as 
a whole risk losing out.

TEC TALK Employment Secretary Gillian 
Shephard visits Oldham TEC’s stand at the 
'New Horizons for Women' exhibition in Man­
chester. Accompanying her is Kay Coleman, a 
member of her Advisory Group on Women’s 
Issues, who is chief executive of Harvey’s & 
Co (Clothing) and a director of Oldham TEC.

Photo: Margaret Robinson

Moreover, the campaign calls for those 
responsible for filling public and community 
appointments to attract good Candidates from 
the widest spectrum: “This will never be the 
case if the talents of half the population are 
under-used.”;T

Two new ED publications were launched 
at Manchester, which support the campaign 
objectives.

Through examples and case studies, Rising 
to the challenge shows how some leading 
employers, organisations and individual 
women are succeeding in breaking down the 
attitudinal barriers that often prevent women 
from realising their potential.

Public Appointments - a Handbook for 
Women lists details of national public 
appointments and gives practical advice to 
women on how to apply for these posts. It 
also suggests how women’s organisations can 
develop their members’ skills and encourage 
them to volunteer to serve on public bodies. 
Details on how to obtain these publications 
are on page 00.
• The next New Horizons for Women 
‘opportunity shop’ event will take place at 
the Eldon Square Leisure Centre iri 
Newcastle upon Tyne on 22 March.

Professional women - 
the vital statistics

Management - Of the 144,000 managers in 
large companies only 8 per cent are female.

Public appointments --The ratio of men to 
women holding public appointments is 3:1.

Education - Women make up 46 per cent of 
all university students: but only 3 per cent 
become professors or principal lecturers.

Medicine - 50 per cent of medical-students 
are female; only 15 per cent of medical 
oonsultants'are women.

Engineering - Of a total of 537,000 qualified 
engineers only 25,000 are female.

Law - 50 per cent of legal students are 
women; but in the last five years only two 
women became circuit judges.

— « NewHorizons
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APPOINTMENTS

ES chief executive to stay. 
New ACAS chairman

Your local library — 
open for learning
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MIKE FOGDEN has been reappointed as 
chief executive of the Employment Service 
following an open competition in which 
candidates from the private and public 
sectors were considered.

Employment Secretary Gillian Shephard 
described his reappointment as “a tribute to 
the tremendous work which has been carried 
out under his leadership to bring the 
Employment Service up to its present level 
of performance. I am sure we have the right 
person for the job”.

Mr Fogden has been in post since the 
launch of the ES as an executive agency in 
April 1990, and his reappointment will run 
until May 199.6.

He plans to use the opportunity to further 
develop the organisation’s professionalism.

“We have a Strong commitment, through 
our high street Jobcentres, to improving pur 
standard of service to the public,” he said; 
“My energies will be totally devoted to that 
aim.’’:

Mike Fogden began his career in a local 
National Insurance office and served as 
Private Secretary to Richard Crossman and 
Sir Keith Joseph. He has also worked bn 
aspects of policy pn health, social security 
andmanpower.

computer equipment.
As well as core subjects such as 

management, information technology, 
business start-up, returning to Work and basic 
literacy/ numeracy skills, each centre can buy 
in other packages to meet individual needs Or 
local job opportunities.

If required, the library will arrange further 
support with the local Further Education 
college or other training provider.

Complementing this programme, thirteen 
pilots are being set up in 19,93/94 to trial 
open learning credits for unemployed people, 
to give them the means to purchase open 
learning materials and support.

Both initiatives meet the Government’s: 
commitments in the People.. Jobs and 
Opportunity White Paper to make open 
learning more accessible and to encourage 

individuals to take more responsibility for 
their own skills development.
The following TECs and LECs will run the
open learning credits pilots:

South Glamorgan
Scottish Borders
Lochaber

- CENTEC -4.
Coventry and Warwickshire
Devon and Cornwall
Essex/ Hertfordshire
Greater Nottingham/ North

Nottinghamshire,
Hampshire
Humberside
Manchester/ Stockport and High Peak/

South and East Cheshire
NORMID (North and Mid Cheshire) 
Tyneside OR Northumberland/ Wearside

John Hougham

A THI IE-YEAR programme to provide 
an ope: learning centre in one public libary 

I per lot .1 authority has been launched by 
the Employment Secretary, Gillian 

[ Sheph: rd.
| pwe ty-five library authorities in England, 
' workin in conjunction with their local TECs, 
are set ng up ‘Open for Learning’ centres, 
with n re coming on stream later this year 
throng out Britain.

The entres enable anyone Who wants to 
develr their occupational skills at a time 
and p :e which Suits them to have easy 
acces; ,o all the necessary , materials and 
guida
J Op i learning courses (comprising 
work! oks, audio tapes, videos and computer 
packs :s) can either be taken out on Joan or 
used i the centre, which has video and

JOHN HOUGHAM has been appointed 
chairman of the Advisory, Conciliation and 
Arbitration Service (ACAS). He succeeds 
Sir Douglas Smith who retired at the end 
of January.

Mr Hougham has over 30 years’ experience 
in industrial relations, most recently as 
Director of Personnel at Ford UK. He has 
also served on a number of industrial, 
professional and public bodies including the 
Engineering Training Authority, the Institute 
of Personnel Management National Council 
for Equal Opportunities, the CBI Employment 
Policy Committees and the Careers Research 
and Advisory Centre.

Commenting on the two-year appointment, 
John Hougham said he was delighted to be 
taking on “one of the most interesting and 
prestigious jobs in British industrial 
relations.”

SHAKING HANDS ON IT: Partnership was the name of the game at the first national conference on 
Careers Service Partnerships. Over 50 ED-sponsored Partnerships between local education 
authority-run careers services and TECs are up and running, with more planned for next year. By 
integrating careers services with the local business community the aim is to provide a better 
service for clients. Pictured above are Arthur Ridings, director of education in: Lincolnshire (left) 
with Alan Davies, head of the ED Careers Service Branch.

T ie choice 
is yours

FOL IWING ON the success of training 
Itredi' for young people, oyer the next two 
/years some 250,000 adults will be offered 
cred: s to pay for professional career 

| guidance.
I The Employment Department has chosen 

13 Training arid Enterprise Councils in 
[England to pilot the ‘Skill Choice’ initiative.
I Staring this April', each of these TECs 
will de elop a network of approved providers

I of assessment arid guidance, Which operate 
| to the highest standards.
! Employed people receiving the credits will 
'then be free to choose a provider from this 
network to help them analyse their existing 
skills and career potential. They will also be 
able to plan ongoing training or receive formal 
recognition of prior learning which will set 
them on the road to gaining NVQs.

The TECs are: AZTEC (Kingston/ Merton/ 
Wandsworth); Birmingham; CambsTEC; 
CEWTEC (Chester/ Ellesmere Port/ Wirral); 
Coventry and Warwickshire; Dorset; Greater 
Nottingham; Hampshire; Hertfordshire; 
Northumberland; South & East Cheshire; 
Tyneside; and Wiltshire.

If the pilot scheme proves successful and 
post-effective, the ED intends to make the 
| credits available nationwide.

BUILDING A FUTURE! A new drive to promote vocational qualifications among the UK’s 1.5 million 
construction workers has got off to an auspicious start. To launch the campaign a banner was 
unfurled by Employment Secretary Gillian Shephard with the slogan ‘Building on a Future with 
NVQs,’ on the refurbishment site opposite TO Downing Street. Similar banners will be displayed on 
building sites up and down the country as part of the Construction Industry Training Board 
campaign. The CITB already offers National Vocational Qualifications in 28 construction skills.

Photo: Julian Anderson.



TOUGH MESSAGE: “If you want to compete ; 
world class markets you must invest more n 
people and plant,” urges management gur Sir 
John Harvey-Jones who described himself ■> a 
passionate believer in TECs. He was addre Ing 
over a hundred East London employers at a 
conference organised by LETEC to promote 
Investors in People.

TEC reportFEC news

LONDON TECs
COMPANIES IN the capital can now get 
access to recommended business consultants 
via a new database register set up jointly by 
London’s nine TECs.

Called ‘TECassure’, the new system 
provides employers with easy access to a 
wide list of consultants who meet high 
standards of quality and performance. 
During the life of a project, their 
performance will also be audited to ensure 
they continue meeting the necessary 
standards.

Explains Martine Wilkinson, product 
development manager at London East TEC, 
“Our clients are demanding a more 
professional approach to the selection and 
assessment of consultants. With TECs 
helping firms in their efforts to achieve 
quality standards such as Investors in People 
and BS5750, quality assurance of 
consultancy providers is now essential.”
• For further information, call the London 
TEC Information Line on freephone 0800 
282 583.

TYNESIDE
YOUNG PEOPLE who slip through the 
training/ employment net are the focus of 
the ‘Youth Choices’ initiative being run by 
Tyneside TEC and the National Association 
for the Care and Resettlement of Offenders 
(NACRO).

Around the country there are 
disadvantaged young people who, while 
eligible for training places, do not always 
take part in YT. They may have been 
discharged from care or custody, be 
homeless, have a record of truancy, be drug 
or alcohol misusers or have children 
themselves.

Youth Choices aimed to identify the 
‘missing’ young people (an estimated 900 in 
the Newcastle area) to find out why they do 
not take up training, and to encourage them 
to make use of suitable opportunities.

In 1991/92 Youth Choices contacted 209 
young people. Following consultation and a 
chance to try out different areas of training, 
52 of them took up YT, 24 began further 
education, 12 found j obs and 5.6 were 
actively considering YT.

Three features of the project contributed 
greatly to this success: outreach work to 
contact non-participants ‘on their own 
territory’ and examine their attitudes and the 
barriers (real or perceived) to taking up 
training; the provision of introductory 
training activities at the local NACRO 
centre; and strong cooperation with the 
careers service and other local agencies 
involved.

During its second year, Youth Choices 
plans to develop training specifically for 
homeless young people, which will include 
cbutses in home management, life skills, and 
vocational training in 3-month modules.

As well as describing the Tyneside 
project, the report recommends how other 

TECs can develop similar schemes which 
are responsive to particular client needs.
• The^outh Choices report is available, 
price £1.50plus 50p postage, from NACRO, 
169 Clapham Road, London SW9 OPU.

GLOUCESTERSHIRE
A STUDY into how small firms operate and 
what services they need in order to be 
successful has been commissioned by 
Gloucestershire TEC.

Working with the DTI Small Firms 
Division, the TEC is sponsoring research by 
a local marketing consultancy into the. 
regional small firms sector.

With over 90 per cent of firms in the 
county employing fewer than 25 people, the 
TEC aims to use the resulting report as the 
basis for developing future policy for small 
firms.
• For further information, contact Mike 
Waring on 0242 243343.

LINCOLNSHIRE
COME UP with suggestions for 

revitalising the rural economy and we will 
help make them happen. That is the 
invitation being made by Lincolnshire 
TEC’s Rural Action Team to communities in 
this predominantly rural county.

In conjunction with a number of 
government agencies, the National Farmers 
Union, Lincolnshire Comity Council, and 
local training bodies, the Team has launched 
the ‘Rural Challenge’ competition.

As agriculture contracts in the county, 
new businesses and jobs must be created in 
order to regenerate the local economy. Rural 
Challenge encourages rural communities to 
appraise their area’s needs in terms of 
employment and quality of life, and develop 
ideas for improvements. The best entries 
will receive funding in order to help put the 
plans into action. The overall project will 
receive the Rural Challenge Award,

In the first year Lincolnshire TEC is 
investing over £100,000 to support the 
initiative by providing advice, training, and 
some funding for projects.
• For further information, contact Nicky 
Shier on 0522 532266.

WEST WALES
A QUALITY circle set up with the help of 
West Wales TEC is paying high dividends at 
minimum cost.

Ten small manufacturing and engineering 
companies are taking part in a 6-month 
programme designed to help them gain the 
quality standard BS5750. They meet 
regularly at a central location, to pool 
experiences and help solve common 
difficulties. Eighty per cent funding by the 
TEC means that individual firms pay less 
than £200 for the professionally-led 
programme. So far, seven of the companies
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have already gained the standard.
Says project manager Gary Jones, 

“People want results, not hot air. The pr- of I 
of the effectiveness of the training is the 
registration certificates to the quality 
systems BS5750 issued to our clients:’’
• For further information, contact Sim< i 
Mears on 0792 460355.

AZTEC
THE SINGLE European Market has ju: 
begun and AZTEC is losing no time in 
making sure that its area (south west 
London) stands to benefit.

In partnership with Wandsworth, 
Kingston and Merton Ideal authorities, th 
TEC is going all put to access European 
funding for local firms.

They have also appointed a European 
officer,, Gerty Smith, to raise awareness 
among local firms and education institutions 
of opportunities in Europe, and identify 
available funding in the EC to develop local 
business and employment opportunities. He 
will also coordinate bids for EC funding, 
including the European Social Fund.

AZTEC also aims to promote the area’s I 
interests in Brussels and Strasbourg, and 
establish working links With authorities and 
agencies in Europe:
• Epr more information, contact Gerry 
Smith bn 081-547 3534.

the

Coal mining may be almost at an end in 
Mid Glamorgan, but tec, as the local 
Training and Enterprise Council is known, 
has soaring ambitions for the future. ‘Op­
tions Centres’ for the unemployed, and 
consortia which share the costs of train­
ing are two of its boldest moves so far.

I decline live on: Mid Glamorgan 
ttom of the British league on GDP, 
Id income is 7’6 per cent of the 
average, and in 1991 half the 

workforce had no qualifications of

CHANGING TACK: 18 year-old Mark 
Meade from Bedlinog switched careers: 
from retailing to computing after attend­
ing Merthyr’s Options Centre.
INSET:TEC chief executive Allen Williams

comity’s people raise their sights. High-street 
‘Opportunity Shops’, staffed mainly by 
Careers Service staff, offer an ‘ageless’ 
guidance service on careers, training and 
education. As well aS administering tec’s 
training credits for 16 to 18 year olds when 
these are launched in April this year, they 
will offer assessment and access to open 
learning materials to anyone - employed or 
jobless - who cares to drop in. Six Shops are 
planned by April.

In its efforts, to spark a training revolution 
in Mid Glamorgan, tec has gone farther than 
almost any other in promoting training 
consortia. The trend began in 1990 when 
engineering firms were surveyed on what 
training they most needed .to avoid having 
staff poached by electronics giant Bosch - a 

e a dependency culture, used to 
coal and

ividing our if’" 
us,” admits
:f executive, 
Williams.. J

; also a I
■ad poverty ’ 
ion - a lack * 
after three 
ons of

-:ss.” Yet he
> turn the 

into
factoring 
1 of Wales’, 
ear 2010. To 
this, two priorities have been set: to 
mployers’ and individuals’ attitudes 
ig on the one hand and to transform 
ity of tec and private sector training 
on the other.
the assault on attitudes has come 

■t big innovation.: a chain of ‘Options 
which give unemployed people 

a experience of a work placement 
ommitting themselves down a certain 
ix centres have been set up around

r .: up today through the Rhondda 
- Ileys and you would never know 
t; it here, a hunched years ago, more 
i ruined than anywhere else on earth.

heaps have been greened and new
coal w;

The; _
manufac arers have moved in, led by Bosch, 
ford a: .1 Jaguar. But other legacies of 
industrr — 
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any kin
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hands 
before 
route.
the con ity since April 1992, talking referrals 
of all ages from the Employment and Careers 
Service .

I “The e Centres take us into completely new 
I territorysays tec’s operations director, Gary 
Owen. “Prior to that We had Initial Training, 
but that didn’t use the wider resources 
available through employers and other 
partners for helping people experience Work 
situations.”

“We’re tackling needs that haven’t been 
tackled before, in the way that clients are 
given individual support and tune to make 
up their minds against the background of very 
practical assessments,” adds Pat Cowan, a 
trainer at the Merthyr Tydfil centre. “We’ll 
target those returning to work, for example 
ex-miners, who’ve tost their self-social skills 
and self-esteem. We can lead them quite 
gently through a programme, even attaching 
them to one member Of Staff if necessary.” 

i Options Centres are working closely with 
another tebj. initiative aimed at helping the

big new rival for skilled staff in the comity. 
To everyone’s surprise, middle managers.’ 
inter-personal skills came out as the biggest 
weakness, and after three companies had 
joined forces to tackle the problem, the project 
soon snowballed to include some 100 firms.

Now, 50 per cent funded by tec, three such 
middle management consortia have been 
joined by others covering-sectors including 
plastics, residential care homes, funeral 
directors and indoor market traders in 
Pontypridd.

“I’m amazed at the amount of support 
they’re giving to one another, from initially 
being very cautious and concerned about 
poaching,” says tec business development 
executive Norma Gardner. “It’s obviously 
more cost effective, because with the numbers 
you’ve got purchasing clout and can get 
courses delivered to the standard you want at 
the times you want, and as far as possible 
within the county.

“The general feeling is that consortia are 
raising skills levels generally, and there’s a 
real buzz in the meetings because they’re so 
anxious to get on!”

Meanwhile, some 150 new- small 
businesses have been given a flying start in 
the county since April under tec’ s pioneering 
Enterprise Rehearsal (ER) programme - a 
development of the Enterprise Allowance 
Scheme.

ER gives unemployed would-be 
entrepreneurs the chance to try put their idea 
without financial commitment before moving 
onto the main allowance scheme. Participants 
follow a four-week core course in 
bookkeeping and other skills as part of 
Employment Training, followed by a further 
nine weeks setting up and running the 
business. They are supported throughout by 
the training provider, who takes all the 
responsibility for finance. If the business 
looks like a winner, the trainee moves onto 
Enterprise Support proper.

“There’s a huge leap from hieing 
unemployed to running your own business, 
and this scheme takes some of the risk away,” 
says- business development manager Richard 
Jenkins. “It saves us a lot of the heartache of 
seeing new businesses fail.” Survival rates 
under the scheme have been very premising, 
he says.

If all goes according to plan, these and a 
raft of other initiatives - covering everything 
from NVQs and Investors in People to the 
local campaign to help women in the 
Workforce - will transform Mid Glamorgan 
by 2010 into ‘the preferred location in the 
UK for inward investment’. So, despite the 
fact that only one colliery in the once-mighty 
South Wales coalfield is still open, fee’s: 
vision for the future is nothing if not 
ambitious.
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‘Rover takes active steps to develop everyone’s 
careers, and I expect to see the proportion of 
women rising. An important factor in this is the 
presence of women role models to inspire those 
further down the line.’

Rita Crowe, 
supply manager in purchasing at Rover Group.
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A game of two halves

Engineering change

EQUAL opportunities

THE Women in Lucas Project’ shows 
how i well-structured approach can 
lead o a positive, all-round equal op­
port lities strategy that’s good for 
worn i and good for business.

“WE ECOGNISE that women are a vital 
part . the workforce. The perspective and 
'style they bring to managerial work I 
coni butes significantly to improved 
peri nance. Therefore, it makes good 
busi ss sense to attract and retain our share 
of a. available talent and remove barriers 
whi prevent women realising their full 
pou ia|||||

S says Sir Anthony Gill, chairman of 
mul national engineering firm Lucas 
Indu ries, explaining why he initiated the 
‘Wo en in Lucas Project’.
S.0 Lucas’ 25;000 workforce in the UK, 
just t ider a third are. women. The majority 
worl in light assembly work, with a much 
sma er'number in professional and 
man, teria! positions - a situation which is 
foil y- of the engineering industry as a 
whi

B far from neglecting its'female staff, 
Luc; has recognised the need to adapt to 
cha ng patterns in the labour force. It is 
|w rial, it believes, to move away from 
one andard set of employment policies to 
re fl. t a broader diversity in the workforce.

A id this belief has the full commitment 
and ipport of senior management.

f 1990 the company launched the 
'Wi nen in Lucas Project’ based on the 
findings- of a thorough investigation of the 
situation inside and outside the company. 
The project was designed to answer the 
questions: “Why does Lucas have such a 
poor record in developing women with 
professional and managerial potential - and 
what can we do about it?”

Data was collected on national trends and 
statistics relating to demographic changes, 
employment patterns, education and skills 
acquisition. Other organisations in a range 
of sectors were contacted to find out what 
action they were taking.

Information was also collected inside the 
company from a target group of women 
already in professional/man agerial roles and

those likely to reach these levels in the 
future.

This produced interesting insights into 
women’s experience of working for Lucas. 
For example, only half of the sample 
expected to stay long-term within Lucas - 
giving lack of prospects as the main reason 
for leaving.

What would encourage them to stay? 
Flexible working arrangements., childcare ■ 
support, and planned career development. 
Gathering all the information together, 
Lucas then drew up proposals for action.

These are now being developed through 
the ‘Women tn Lucas Project’, which 
includes moves to:
• introduce "'career development 

programmes for women;
• examine recruitment and' selection 

criteria;
• developjfiexible working,-maternity and 

childcare support;
• promote networking; and
• liaise with schools to promote, 

engineering as a career for girls.
As well as encouraging women’s career 

development through networking, 
conferences and training opportunities, the 
project puts equal emphasis on the 
‘demand side’!

‘When I joined Lucas, I felt I had to prove 
myself as a woman in a predominately male 
world, but the intensive training and the op­
portunity to assume responsibility soon 
helped me build up my confidence.’

Swat! Shah, 
manufacturing systems engineer.

Line managers are urged to set and work 
towards measurable targets in promoting 
women up the 1 ine. A key goal is to increase .;:: 
the represent at i on of women in the top three 
bands by 1996, a target which will in turn 
stimulate a long-term structural change 
throughout the company. Lucas reports that 
steady progress is being made, backed up 
by regular monitoring and evaluation.

As Kate Corfield, director of the project, 
explains, “Our aim is to put in place 
processes which, oyer time, generate and 
sustain continuous improvement rather than 
an ad hoc set of quick fix solutions. In this 
way, Lucas can make sure it continually ‘ 
attracts and retains enough talented people, f 
It is not about favours for women but 
ensuring the company has competitive 
capability. It is about creating the conditions 
which enable all employees to give of their 
best.” y

FEBRUARY 1993 EMPLOYMENT GAZETTE 9

‘If you want to succeed in any field... ove 
yourself as a valuable team member.’

Rosemary Tf. n®,j
finance director, Sainst y’s

8 FEBRUARY 1993 EMPLOYMENT GAZETTE

I
N THE face of demographic and cultural 
changes, as well as fierce international 
competition, more and more employers 
are reappraising their views of the roles of 

men and women at work.
With women making up over half the UK 

population and nearly half its labour force, 
they represent both a large proportion of the 
customer base and a wealth of ability waiting 
to be tapped.

Forward-looking companies and 
organisations realise that business success 
increasingly depends on having a well-trained, 
competent and diverse workforce, which 
capitalises on the talents of all the available 
workforce.

Nevertheless, many companies are still 
wary of the changes, practical and attitudinal, 
they need to make in order to redress the 
balance.

A major challenge facing UK employers 
today is how best to realise women’s 
potential in the workforce. Help is at 
hand from a new Employment 
Department booklet which sets out how 
any company can rise to the challenge.

Advice on how to do this is offered in a 
new Employment Department booklet, Rising 
to the Challenge, which accompanies the New 
Horizons for Women campaign (see page 3).

It focuses on the vital elements of a 
successful equal opportunities programme: 
setting targets, monitoring and evaluating 
progress, communicating the equal 
opportunities message; training and 
networking; and gaining commitment from 
the top.

Also included are case studies describiM 
how individual women and leading pt Slid 
and private sector organisations (such as Ranis 
Xerox, Shell UK, British Airways and th| 
Employment Department) have, tackled l-J 
issues and are making equal opportunities 
work for them.
• Copies of Rising to the Challenge and U 

useful ED publications: Equal Opportuni !S 
Ten Point Plan for Employers and The Bi. oi 
Both Worlds (a guide for employers on th ,enl 
efits of a flexible approach to working ar jnge, 
ments) are available free from Department IE, 
ISCO5, The Paddock, Frizinghall, Bradfor BD9 
4HD.
• Public Appointments - a Handbook for W« neri 
can be obtained free from the Women’s National 
Commission Secretariat, Caxton House, T othill] 
Street, London SW1H 9NF.

‘Women should be given the opportunity to 
prove themselves. Since joining the BBC five 
years ago I’ve had training in all aspects of 
technical production, camerawork, cameras, 
vision operation, sound recording and graph­
ics.’

Nichola Wood, 
BBC television operator.



A FITTING WINNER: Having a stimulating, well-paid job and good prospects make Dawn Fitt pleased 
she chose a career in engineering. Twenty-five year old Dawn, a commissioning engineer at 
Worcester engineering firm Froude Consine, has been named Young Woman Engineer of the Year 
1992. This award is presented annually by the Institution of Electronics and Electrical Incorporated 
Engineers (IEEIE).
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‘Health and safety New challenge for NCVQ
makes sense’

The new members are:

"Nd

Reappointed members of NCVQ are:

IT

Don’t panic, report it
ices

vise

pop1
I a str:

I and
qual.

I frair
I the /

W 
and:

John Barnes, senior lecturer in political 
science, London School of Economics and 
Political Science

Dr John Capey, principal, Exeter College 
Professor Ray Cowell, director and chief 
executive, Nottingham Trent University 
Peter Reay, previously personnel director, 
Cadbury Schweppes pic
Dr John Spence, chairman, Richardsons 
Fertilisers Ltd

providing ready access to to cost effective 
assessment and certification of NVQ units;

• all stages in the NVQ system are cost- 
effective for employers and individuals;

• General NVQs are developed into a credible 
and effective method of demonstrating 
achievement by 16-19 year olds which is of 
a high academic standard and occupationally 
relevant, with a good evaluation programme 
put in place; and that

• the purpose and benefits of the NV Q system 
are clearly publicised to boost NVQ uptake 
by employers and individuals.
As well as these specific objectives, NCVQ 

will continue its current work managing the 
distribution of the National Record of 
Achievement, building up links with the TEC 
network, and beginning to develop information 
sendees in relation to EC work on qualifications.

David Gwyther, chairman, Somerset
Training and Enterprise Council
Peter Hill, managing director, Rolls Royce 
Motor Cars Ltd
Prudence Leith, managing director, 
Prudence Leith Ltd
Kevin Lyden, managing director, Shotton 
Paper pic
Leif Mills, general secretary, Banking 
Insurance and Finance Unibn
John Randall, director of training, Law 
Society
Ruth Silver, principal, Lewisham College 
George Stevenson, managing director, 
Mathiesons Family Bakers.

Subject areas according to expertise ranging 
from arts/ design and education to law, 
management and science. It indicates the type 
of engagements they are prepared to undertake, 
from TV interviews to school speech days, and 
their fees.

It should prove particularly useful for 
employers involved in the Opportunity 2000 
campaign who want to motivate female 
employees or girls into non-traditional careers. 
• Copies of the Directory of Women Speakers 
are available, price £5, from Peta Clark, RSA 
8 John Adam Street, London WC2N 6EZ. The 
database is available, price £25.

YOU ABE in charge of a workplace 
when an accident happens. You know 
you have to make a report on it but to 
whom, how and when? The answers 
can be found in a new leaflet from HSE, 
Reporting under RIDDOR.

This outlines what duties employers.;, the 
self-employed and those in control of work 
premises have under the Reporting of Injuries, 
Diseases and Dangerous Occurrences 
Regulations 1985.

The leaflet makes' it ;clear that failure to 
comply with the Regulations is a criminal
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COMPETITION and more 
iration has been the main 
ment of the past year says the 
progress report on Industry 

■g Organisations (ITOs).
lave raised their profile in the national 
framework, are working towards 

efficiency,, and 'are improving their 
ship with Training and Enterprise

ONE OF the best ways to promote career 
development for women is for 
audiences to hear it ‘straight from the 
horse’s mouth’, in other words, from 
women who are experts in their field.

To meet the growing demand for women 
speakers at conferences, careers fairs and on 
TV Or radio a new directory and database has 
been produced by the Women’s Advisory 
Group of the RSA.

The Directory of Women Speakers 
sponsored by the Employment Department, 
lists the names and addresses of 200 
experienced women speakers divided into 16

opportunity provided by the implements 
of the Framework Directive to require 
management of health and safety in lav. 
that duty can be developed into good 
effective management’ - Something 
implies a change of culture and not 
compliance with the law -. then some c 
large percentage. of accidents attributed t< 
management can be reduced.

In conclusion. Mr McLoughlin said 
One should underestimate the importai t task! 
that lies ahead for employers and gover meni 
in fully implementing new Direc 
Employers in particular need tin 
assimilate the new requirements they ha 
face and to make them work. We must 
sure that the requirements of directive 
properly understood by employers 
employees alike..

“We must be equally Sure that legi: 
is carried through on the ground throi 
the community. The benefits of EC legis 
can only be felt if it is properly implerri 
and enforced in all Member States.”

then/ 
Qualifi 
a chan 
extend 
traininc 
I Eight 
educatic 
joiningf

Os making 
headwayoffence but it also explains that .repp ing 

injuries, diseases and dangerous occur: 
allows HSE to identify trends in freq ticy 
and causation, and thereby help and a 
on suitable preventative action.
• Reporting under RIDDOR is availabi; free; 
from HSE Information Centre, Broad Lane, 
Sheffield S3 7HQ, tel 0742 892346.
• More detailed information is available in 
d Guide to the Reporting of Injuries, Dis 
and Dangerous Occurrences Regulc 
1985, price £4, from HMSO bookshop 
accredited agents'.
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MANAGING HEALTH and safety makes 
good commercial sense, says 
Employment Mli.nist.eir Patrick 
McLoughlin.

Those businesses that do it will be better 
placed financially than those that do not. And 
the obvious potential for reducing the pain 
and suffering of workpeople is there to be 
realised.

‘‘The costs of failing to prevent accidents 
and ill-health at work are much more than 
many people imagine and they significantly 
affect a firm’s overall performance.”

Addressing European health arid safety 
experts at a conference in London last month, 
Mr McLoughlin continued: “In a recent 
survey of companies the costs Of accidents in 
all cases were between 8 and 36 times greater 
than the insured costs.

“Successful health and safety management 
reduces costs and liabilities as well as 
preserving and developing a company’s 
human resources.

“Here in the UK we have taken the

LESS 
coIla! 
achiei 
latest 
Train!,

The; 
trainin 
greatei 
relatioi 
Counci .
I The ITO Network Review Implementation 
Group Final Report shov/s that work is Under 
way to clarify the respective roles of TECs and 
ITOs in local and sectoral training 
development, pool labour market information, 
and promote examples of model partnerships.

The report also reviews the development Of 
the ITQ network, both in terms of national 
coverage (six new ones have been created 
since 1991, bringing the current total to over 
120) and in their value to the various industrial 
sectors they serve. It highlights the continuing 
debate over how best to measure and improve 
’erformance, given the diversity inherent in 
he network.

It also shows that ITOs are working hard to 
get their message over to key audiences.
* ITONetworkReview Implementation Group 
final Report. Available free from NCITO, 5 
Ne»rge Lane, Royston SG8 9AR, tel 0763 
247285. 'S

Carrot or stick?
THE NEED to tailor reward systems to 
organisational needs, rather than attempt to 
fit the organisation to the system, is high­
lighted in a new Occasional Paper from the 
Advisory Conciliation and Arbitration 
Service (ACAS).

This paper brings together and evaluates 
current thinking on motivating and reward­
ing employees, and discusses such ap­
proaches as profit sharing, share ownership, 
job evaluation and payment for new skills 
acquired by employees. It highlights the 
important role played by line managers and 
Supervisors in motivating staff
• Rewarding Employees: Some aspects of 
Theory and Practice, Occasional Paper No 
51, is available free from ACAS offices Or 
by sending a cheque or postal order for £1 
(made out to ACAS Reader) to ACAS 
Reader, PO Box 797; London SE8 4JX.

Business Education 
Partnerships

A REVISED and updated edition of Die 
Directory of Local Contacts for Business 
Education Partnerships is now available, 
price £7.50, from Janet Jones Associates 
Ltd, King’s College Hampstead, Bay House, 
Kidderpore Avenue, London NW3 7ST, tel 
071-794 064'9;

Teleworking study
THE DEPARTMENT of Trade arid Industry 
is conducting a year-long study into the 
business, employment and economic. 
implications of teleworking. The study is 
due to report in June 1993.
• Companies (including those who already 
use teleworking) wishing to participate in 
the study should contact Carole Head, DTI 
Teleworking Study Coordinator, Brameur 
Ltd; 237 High Street, Aidershot, Hampshire 
GU11 1TJ, tel 0252 313437.

Directory of women speaker

Next Steps Review
INFORMATION ON last year’s perform­
ance by all 76 Government Executive 
Agencies is brought together in the Next 
Steps 'Agencies Review. 1992.

Half the Civil Service - around 300,000 
people - now work on Next Steps lines, 
aiming for quantifiable improvements in 
efficiency, productivity and value for 
money.

The review reports that the Employment 
Service met the targets set for finding work 
for people unemployed for 26 weeks or 
more, people with disabilities and clients 
living in inner city areas, and exceeded the 
target for job placings of longterm clients. 
• The Next Steps Agencies Review. 1992 is 
available from HMSO, price £13,3'0.

IONAL Council for Vocational 
lions (NVCQ) begins 1993 with 
: of faces at the helm and an 
| remit to promote vocational 
n the UK.

new experts from business and 
have been appointed to the Council, 

■/e reappointees (see below). Sir Bryan 
kjcholsi n continues as Chairman.
I Their objective for 1993 arid beyond is to 

operation of the NVQ system simpler 
: accessible for individual's and 
s. In particular, seven key priorities 
i identified by the Government, 
has been charged with ensuring that: 
tional Vocational Qualifications 
ork is completed (a target has been 

NVQs at levels 1-4 to be accredited 
er 90 per, cent of the employed 
: ion by the end of 1995);
gy for higher level NVQs (levels 4 

is developed so. that these 
cations can be incorporated into the 
vork;
arding Bodies move rapidly towards
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NEWS brief special FEATURE

DIARY dates

ACCESS TO NVQs
22-23 February, London 

Conference for training providers, FE 
colleges, industry lead bodies, TECs 
and others to discuss access to NVQs 
for people with special training needs.

Tel: 0788 860540.

LONE PARENTS - THEIR POTENTIAL 
IN THE WORKFORCE

3 March, London
Annual conference of the National
Council for One Parent Families.

Tel: 071-267 1361.

VARYING TERMS IN EMPLOYMENT 
CONTRACTS

11 March, London
Detailed programme for personnel 
professionals covering all aspects of the 
employment contract.

Tel: 071-490 1713.

ED research report
A COMPREHENSIVE listing of research 
commissioned or carried out last year 
by the Employment Department is now 
available.

The Annual Report on Research 1992 
includes a full list of ED research publications, 
publication dates and contacts for further 
information.

It describes the aims, methodology and 
findings of each research study and indicates 
how the information has assisted the 
Department in planning its objectives and 
policies.

U sing a central research budget (£7.5 million 
in 1993/94), the Employment Department 
commissions expert research contractors to 
carry out a wide range of research and 
evaluation work in order to obtain accurate, 

up-to-date information about current labod 
market, training and employment issues.

This work is specified and manager. bJ 
specialists in the Department, who work J 
Close cooperation with their ‘policy custom.- rs I 
The Department is one of the major fundei s of 
employment research and places coni ts 
(obtained by competitive tender) with aead-nil 
bodies, commercial research agencies and 
consultants, and independent rese-.cH 
institutes.

One of the main vehicles for publication of 
this work is in the ED ResearchSeries.
• Free copies of the Annual Repcrt 
Research 1992 are available fromEmplo ment 
Department; Research Management B. nch< 
Room W441, Moorfoot, Sheffield SI 4P tel 
0742 593932.

Skill 
needs 

in Britain 
1992

Work it through
nonitoring skill needs 

and training activity

HOMAN RESOURCES
DEVELOPMENT

30 March -1 April, London
This year’s conference and exhibition 
focus on HRD issues in relation to 

the European Single Market. 
Tel: 081-742 2828.

DISABILITY AND THE LABOUR 
MARKET

21 April, Leeds
How TECs, voluntary bodies, local 
authorities and employers can help 
lower barriers to the employment of 
disabled people.

Tel: 0532 832600 ext 4368.

MEASURING THE EFFECTIVENESS 
OF TRAINING

22 April, Brighton
Institute of Management Studies 
seminar.

Tel:: 0273 678181.

RURAL EMPLOYMENT 
OPPORTUNITIES

22 April, Cambridge 
'Using telematics to link major 
employers to labour markets in rural and 
post-industrial areas’. Conference 
supported by Consortium of Rural TECs, 
DTI arid National Association of 
Teleworkers.

Tel: 0223 421911.

HELPING PEOPLE to find ways out of 
redundancy will be the theme of a 
campaign on BBC radio laterthis month.

Underthe title, Workit through, ‘The Jimmy 
YoungShow’, ‘Hayesover Britain ‘ You and 
Yours’ and other programmes across the 
network will include talks aitd phone-ins On 
every aspect of redundancy ranging from the 
legal and benefit rights to retraining, how to set 

up your own business'; and job hunting.
The Campaign will be broadcast on 16. 17 

and 18 February.
For confidential advice from exp is, 

listeners will be able to ring a help me 
sponsored by the Employment Depart!’: mt. 
The helpline will run from ! 0am to 7p, bn 
freephone 0800 100 900.

This rticle presents a number 

of re- alts from Skill Needs in 

Britan-1992' and compares

STICKY PROBLEM SOLVED: “It’s not easy to get a 13-year-old lad to wear a paper hat," says 
teacher Keith Scott (far right}. But it was ail part of bringing a real-life work situation (including 
hygiene regulations) into the classroom. Smith and Nephew production supervisor Richard Clipson 
(left) set pupils at a Hull school the task; Work out the most cost-effective method of producing a 
box of Elastoplast. The boys rose to the challenge and even managed to show a profit. This is just 
one of many local school-industry projects set up by the Humberside Education Business Partner­
ship, with backing from Humberside TEC.

Photo: Hull Daily Mail

them joth with the two previous 

Skill Needs surveys and also 

with the sister survey of 1992 

looking at the needs of small 

firms. Joanna Selden, of the 

Employment Department’s 

Statistical Services Division 

reports.
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There were a number of skills which employers felt cou Id be improved, including computer 
and IT and communications. Photo: Joanne O’ Brien/FORMAT

• Five per cent of large 
establishments were experiencing 
hard-to-fill vacancies at the time of 
the interview, as were six per cent 
of small establishments.

• In large establishments hard-to-fill 
vacancies were most often 
reported in the distribution and 
consumer services sector, while 
in small establishments the 
engineering sector is most 
affected.

• Three-quarters of large estab­
lishments had funded or arranged

off-the-job training for their 
employees in the past year. A third 
of employees in these estab­
lishments received off-the-job 
training during the year.

• Three in ten of the small 
establishments had funded or 
arranged off-the-job training for 
their employees in the past year, 
while six in ten had provided on- 
the-job training in the past year. 
One in six employees in small 
establishments received off-the- 
job training during the year.

n IN RECENT years there has been 
 much concern about skill shortages 

holding back growth ini the economy. The 
CBI Quarterly Industrial Trends survey 
reports the percentage of manufacturing 
firms which expect a lack of skilled labour 
to limit their output over the coming few 
months. In October 1988 the figure reached 
a peak of 28 per cent. A survey, Skill 
Needs in Britain, was developed with the 
aim of monitoring, on a regular basis, 
employers’ recruitment difficulties. The 
third survey in the annual series, Skill 
Breeds- in Britain-1992, whs published in 
October 1992, and in November an 
additional survey looking at similar issues 
in small firms was published. Results 
from both surveys of 1992 are reproduced 
here.

Skill Needs in Britain -1992
This was the third survey in the skills 

monitoring series. The survey was 
commissioned by the Employment 
Department and conducted by IFF 
Research Limited, between April and July 
1992. The survey consisted of a telephone 
interview with around 4,000 estab­
lishments with 25 or more employees. All 
business sectors were covered except for 
agriculture, forestry and fishing. As it was 
a telephone survey it was not possible to 
collect very detailed information from 
the employers questioned. In the first 
survey, published in 1990, the focus was 
very much on recruitment difficulties, the 
impact of the vacancies on the business, 
and the measures taken to reduce the 
problems caused by recruitment
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difficulties. Since 1990, the level of 
recruitment difficulties has fallen and is 
of less interest than some other issues. As 
a result the survey has diversified and now 
collects much more information on 
training practices. Questions are asked 
about recruitment difficulties at the 
establishment and employers’ awareness 

■ of, and involvement in, a number of
Employment Department initiatives.. 
Employers are also asked a number of 
questions about their provision of training.

Small firms’ skill needs and 
training survey

This year a similar telephone survey 
was conducted amongst establishments 
with fewer than 25 employees. Again, all 
business sectors were included except 
agriculture, forestry and fishing. This 
survey covered the same broad areas, 
although the questions were not exactly 
the same. In addition to questions about 
off-the-job training the small firms were 
also asked about on-the-job training. 
Fieldwork for this survey was conducted 
between July and August 1992.

Throughout tins article the term larger 
establishments refers to those with 25 or 
more employees, while smaller 
establishments are those with fewer than 
25 employees.

Reported hard-to-fill 
vacancies

Skill Needs in Britain-1992 reports that 
the current low level of skill shortages is 
being maintained. Just five per cent of 
establishments with 25 or more employees 
were experiencing hard-to-fill vacancies 
at. the time of the interview. The small 
firms survey reports that six per cent of 
small establishments had hard-to-fill 
vacancies at the time of the interview. 
Over the previous 12 months 16 per cent 
of larger establishments had hard-to-fill 
vacancies While the figure was 14 per cent 
for the smaller establishments. Figure 1 
gives a breakdown of these results by 
establishment size, and indicates the 
decline in the percentage of firms affected 
by difficulties since 1990.

5K// Needs in Britain-1990 reported 
that 22 per cent of larger firms had hard- 
to-fill vacancies at the time of the 
interview, and 46 per cent had experienced 
them over the past 12 months. Thus there 
has been a decline in hard-to-fill vacancies 
since 1990;

Results from the survey can also be 
given by industry sector or region. Figures 
2a and 26 present the percentage of 
establishments with current hard-to-fill 
vacancies by industry. It can be seen that 
engineering is the sector in which most 
small establishments are experiencing 
recruitment difficulties, While for larger 
establishments distribution and consumer 
Services is the sector Which is most 
affected. At a more detailed industry sector

What are skill shortages?
pay or conditions. On the other hand A skill shortage exists when there are 

not enough people available with the 

skills needed to do the jobs that need 

to be done. There will always be some 

mis-match between skills supply and 

demand. Demand for skills changes 

as new firms are established, new 

technologies develop and new 

products emerge. It takes time for 

individuals to acquire new skills, and 

so skill supply cannot respond 

immediately to changing demand.

Skill Needs in Britain-1992 uses 

hard-to-fill vacancies as a measure of 

skill shortages: The survey provides 

data on the number of establishments 

affected, and also on the size of the 

shortage. There are limitations to 

measuring skill shortages in this way. 

Not all hard-to-fill vacancies are due 

to a lack of skills in the labour force. 

Other causes of hard-to-fill vacancies 

include unrealistically high recruitment 

standards, or lack of labour market 

competitiveness, Such as unattractive 

skill shortages can exist which do not 

show themselves in current 

recruitment difficulties. Emp|Oy8rs 

may respond to skill shortages by 

reducing the quality of their product or 

service, or accepting reduced 
efficiency rather than putting m >re J 

effort into recruitment. This situas n, 

where existing employees need n e 

skills to do their job effective!' is 

known as a ‘skills gap’, but ca iot 

easily be measured.

Measures of skill shortages ar ? the I 

differences between two, much la: er, 

numbers; the total demand for a till, ■ 

and the total supply. As a rc j|t 

comparatively small changes in • al 

demand or supply can lead tc 

changes in measured skill short

A downturn in employment is like; to 

lead to reductions in reported .< ill 

shortages, and an upturn to increat s, 

even when the stock of skills in e 

workforce changes little.

Figure 1 Hard to fill vacancies by establishment size (per cent)

in Britain-1992 reports 
which more than title in 

^establishments had hard-to-fill 
fancies at the time of the interview. 
E.se were hotels and catering, other 
| anufactnring, medical' and health 
Lice? and education.

Ther<“ are regional variations in reported 
,eve[s ( skill shortages. Amongst larger 
establi;. ments the highest level was in 
Yorksh e and Humberside where one in 
tenrep< ted a current hard-to-fill vacancy. 
Le hi test level amongst the smaller 
establii ments was similar and found in 
theSou WestandEastMidlands. Further 
analys s indicates that the regional 
variatif is can be explained by differences 
in the i idustrial structure of the regions. 

■ Table 1 presents detailed regional results.

I Numl er of hard-to-fill 
vacai cies

Em] oyers who had or were currently 
experi icing hard-to-fill vacancies were 
asked ore detailed questions about these 
and th r effect on business. In the larger 
estab shments 21,000 hard-to-fill 
vacan es were reported, grossed up, this 
isani erage of 2.6 hard-to-fill vacancies 
per *< fected’ employer, and fewer than 
the a rages of 4.4 in 1990 and 2:9 in 
1991. ihe fall in the number of hard-to- 
fill vi ancies has been faster than the drop 
in the otal number of vacancies. Hard-to- 
fill vi ancies accounted for 15 per cent of 
the v. ancies reported at the time of the 
1992 nterview. In 1990 hard-to-fill 
vacan ies accounted for nearly half of all 
currer t vacancies1. Employers without 
hard-t'-fill vacancies were asked what 
they f It was the main reason behind this. 
Since 1990 the reason cited by most 
estab shments has changed from ‘no 
prob! ms finding recruits’ to ‘not doing 
muc ecruitment’ with almost two-thirds 
stati ; this reason in 1992. These results 
sugg st that lbw levels of reported hard- 
to-fr vacancies are mainly due to a drop 
in d nand rather than improvements in 
labour supply.

Similar questions, were asked: in the 
small firms survey. Here around 118,500 
hard-to-fill vacancies Were reported. These, 
are grossed up figures. Hard-to-fill 
vacancies accounted for 55 per cent of 
current vacancies reported. Employers 
with hard-to-fill vacancies had ah average 
of 1.7 vacancies each. The Smaller 
establishments with no hard-to-fill 
vacancies were also ’asked about the 
reasons behind this. As in the larger 
establishments the employers ‘not doing 
much recruitment’ outnumbered those 
having ‘no problems finding recruits’ by 
two to one.

Another Way to look at the extent of 
hard-to-fill vacancies is to look at the 
number of hard-to-fill vacancies per 
thousand employees. In larger 
establishments there were 1.3 hard-to-fill

Skill Needs i 
..fon-sectors in

Figure 2a Current hard to fill vacancies by industry sector (per cent)

Figure 2b Past hard to fill vacancies by industry sector (per cent)

vacancies per thousand employees in 
1992, compared to 8.6 in 1990. In small 
establishments there were 16.8 hard-to- 
fill vacancies per thousand employees.

Impact of hard-to-fill 
vacancies

There are many possible effects that 
hard-to-fill vacancies could have On a 
business. The most common impact 
reported in larger establishments is that of 
increased running costs. This Was cited by 
42 per cent of establishments. A third of 
larger establishments also said that hard- 
to-fill vacancies led to a loss of quality in 
customer service and a similar number 

reported that they, increased recruitment 
costs.

The results were different in smaller 
establishments. Here a lower level of 
customer service was the most common 
result, stated by a third of employers, A 
quarter reported that hard-to-fill vacancies 
had increased running costs, restricted 
business development or loss of business. 
Figfire 3 illustrates these results.

Occupations
The employers With hard-to-fill 

vacancies were asked in which occupations 
these existed, both currently and over the
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Table 1 Establishments reporting hard-to-fill vacancies by region 1990-92 (per cent)

1990s 1991s 1992s 1992h

South East 26 7 4 7
London 23 6 4 3
South West 28 4 6 9
West Midlands 21 4 6 4
East Midlands and Eastern 24 12 5 9
Yorkshire and Humberside 19 8 10 6
North West 21 6 4 7
Northern 11 9 6 4
Scotland 15 9 5 6
Wales 15 11 9 4

Source: Skill Needs in Britain-1992 and Small Firms’Skill Needs and Training Survey 

a Establishments with 25 or more employees.
b Establishments with fewer than 25 employees.

Source: Skill Needs in Britain-1992 and Small Firms’ Skill Needs and Training Survey 

a Establishments with 25 or more employees 

b Establishments with fewer than 25 employees

Table 2 Distribution of current hard-to-fill vacancies by occupational group 1990-92 
(per cent)

1990s 1991s 1992s 19920

Managers and administrators 3 6 4 3
Professional occupations 
Associate professional and

18 23 17 2

technical occupations
Clerical and secretarial

13 17 12 8

occupations 15 9 8 9
Craft and related occupations 

Personal and protective service
22 15 21 16

occupations 6 11 16 15
Sales occupations 7 8 9 21
Plant and machine operatives 9 7 6 15
Miscellaneous occupations 7 4 7 10

past year. At the time of the interview in 
larger establishments it was the personal 
and protective service occupations in 
which the most employers were 
experiencing difficulties, but this was still 
only one per cent of all employers. 
Difficulties in any other occupational areas 
were cited by less than one per cent of 
employers. At a more detailed 
occupational level the areas causing 
current concern include textiles and related 

trades, engineers and technologists, 
catering occupations and health 
occupations.

In the smaller establishments it was the 
craft, sales, and personal and protective 
occupations in which most employers had 
current difficulties, with just over one per 
cent of establishments having a hard-to- 
fill vacancy in these areas. Other 
occupations were causing less difficulty. 
More detailed occupational data for small
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Off-the-job training
In both surveys employers were i 

about their training provision. The n Its 
provide useful information about the 
pattern of training, although emplo ers 
are likely to under-estimate the volun ; of 
training because they were not prom ted 
with examples of the types of training 
may be included. Thus, some info 
types of training may have been excl; 
The information about the volun 
training in Training in Britain2 doe 
have these shortcomings and is thus b utter 
data.

The high percentage of la 
establishments providing training has 
maintained, with 77 per cent prov 
training for some employees in the 
year. In the smaller establishments 2!
cent of employers had provided off-lie­
job training for at least some employee: in 
the past year. Overall the surveys estim; ted 
that 36 per cent of employees in larger 
establishments had received training, 
while in smaller establishments the figure 
was 17 per cent. In numerical terms it is 
estimated that 5.5 million employees in 
larger establishments received off-the- 
job training while the figure is 1.2 million 
for smaller establishments.

By combining volume and employee 
data it can be estimated that the average 
amount of off-the-job training per 
employee trained, in larger estab­
lishments, is 5.3 days. This is equivalent 
to an .average of 1.8 days off-the-job

g provider for at least some of their 
-job training in the past 12 months, 
lost commonly used types were 
; sector training companies and 
r Education colleges. These were 
used by one in three training 
ishments. Other providers oftraining 

commonly used include equipment 
iers, professional associations and 

Higier Education establishments. 
Employers were then asked about their 
satisfaction with the training providers 
which had been used. Generally 
satisfaction levels were very high with 
more than half of the establishments being 
very satisfied.

Not surprisingly three-quarters of 
smaller establishments conduct their off- 
the-job training away from the company 
premises. The most commonly used 
methods in smaller establishments were 
courses provided by private sector training 
companies or Further Education colleges. 
The larger small establishments are more 
likely to have a company training officer 
to provide and arrange courses. For advice 
about off-the-job training small 
establishments are likely to turn to a 
private sector training company, FE 
college or equipment suppliers. Again
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Skill needs
The larger establishments were a 

if they felt that the level of skills ne 
by their ‘average’ employee 
increasing. Sixty per cen 
establishments said that this was the case] 
The main reasons were the introdi ctionl 
of computers and other new technt 
A substantial minority, 15 per cen 
that there was a significant gap bei 
the skills their employees had and 
needed to meet business objectives.' 
were a number of skills which empl. 
felt could be improved, inclu 
computer and IT and communic. 
skills.
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tied that in larger establishments 

line oftraining in the previous 12 
was about 30 million days, while 
establishments provided 6.8 

days off-the-job training. Skill 
Britain-1991 reported that around 
nn days of off-the-job training 
i provided. Employers were asked 
are last.year’s training with the 

3 year and comment on changes in 
age number of training days. Most 
mailer establishments report that 

theave age number of off-the-job training 
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infom ition about the level of training 
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In the larger establishments'the mo J 

current hard-to-fill vacancies occurred ij 
craft and related occupations. This sector 
accounted for a fifth of all current hard-to ' 
fill vacancies. The majority of othe 
hard-to-fill vacancies occurred in thd 
professional occupations and in personal 
and protective service occupations. In, he 
smaller establishments a fifth of currenl 
hard-to-fill vacancies, occurred in a sales 
occupation, while most of those remai rind 
were in craft, machine operativi 
personal and protective occupations. T 
2 presents the distribution of hard-tr 
vacancies.

two-thirds of establishments had taken 
steps to assess the effectiveness of training, 
and half of these had used management 
assessment.

On-the-job training
Employers in smaller establishments 

were also asked a number of questions 
about on-the-job training. This was defined 
as ‘ instruction at the normal place of work 
(during which little or no useful output is 
being produced) with the objective of 
learning or enhancing specific skills.’ 
Around six out of ten employers had 
provided on-the-job training for at least 
some of their employees over the previous 
12 months. There was little difference 
between industry sectors, but multi-unit 
enterprises were more likely to have 
provided on-the-job training than single­
unit enterprises. Employers also 
commented on whether the average 
volume of on-the-job training per 
employee had changed from the previous 
year. In most cases the volume had been 
maintained and in a quarter of cases had 
increased.

Employers were then asked about the 
methods used to provide on-the-job 
training. In most cases, and not 
surprisingly, the owner or most senior 
person in the business conducted the 
training. Three in ten employers said that 
training is conducted by experienced staff 
or line managers. Around two-thirds of 
employers take steps to assess the 
effectiveness of the training they provide. 
Management assessment is the most 
common method and is used by 58 per 
cent of establishments that carry out 
assessment.

Training planning
Both large and small establishments 

were asked if they had manpower, business 
or training plans or training budgets. In 
addition they were asked if these were 
formal written documents or if they were 
held on a less formal basis. Three-quarters 

of larger establishments currently hold a 
business plan, and over half a manpower 
plan. Two-thirds of larger establishments 
hold a training plan and the same 
proportion hold a training budget. Most of 
these are formal statements. Employers 
in the service sector are more likely to 
have training plans and budgets than those 
in manufacturing. The incidence of 
training plans and budgets increases as 
the size of the establishments increases.

Smaller establishments were also asked 
about planning. Almost half of these 
establishments hold a business plan. It is 
almost as likely to be an informal document 
as a formal one. Nearly one in five smaller 
establishments hold a manpower plan and 
the same proportion a training plan, while 
slightly fewer hold a training budget. 
Multi-unit enterprises are more likely to 
hold training plans and budgets than single 
unit enterprises.

Training courses
Employers in larger establishments 

were asked about the type of courses that 
had been undertaken and the reasons for 
their training. The vast majority of 
employers, 89 per cent, said that they 
were providing training to help employees 
in their current jobs. Nearly half were 
providing training to enable their 
employees to perform a wider range of 
jobs, while a quarter were giving training 
to help their employees do different jobs. 
A wide range of training courses have 
been undertaken by employees. Almost 
two-thirds of establishments had funded 
or arranged health and safety training in 
the past 12 months, with a similar number 
arranging management training. Six out 
often employers had provided training in 
new technology, and induction and 
supervisory training was also provided.

Six out of ten employers stated that 
some of the training they provided over 
the previous 12 months was leading to 
formal qualifications. In almost all cases 
these were nationally recognised
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qualifications. A few employers, six per 
cent, are providing training in basic skills 
such as literacy and numeracy, while four 
per cent give training in English for 
speakers of other languages.

Participation
AH the employers were asked if they 

had participated in an ED or TEC 
programme over the past year. Six out of 
ten larger establishments have participated 
in at least one of the programmes 
discussed, while one in three of small 
establishments have participated. 
Employers in large establishments are 
most likely to have taken part in providing 
work experience for pupils on TVEI or 
Youth Training, and the same is true in 
smaller establishments although 
participation was at a lower rate. Figure 5 
shows the results in more detail.

Links built
All employers were asked if they had 

built links with other organisations 
specifically to meet their longer term skill 
needs. Two-thirds of large establishments 
and one-third of smaller establishments 
have built links of this type. The most 
common link was With schools, closely 
followed by Further Education 
establishments. Figure 6 shows more 
details.

Awareness of training 
initiatives

Employers were asked if they were 
aware of a number of ED skills and training 
initiatives. Three-quarters of large 
establishments and half of the smaller 
establishments are aware of at least one of 
the initiatives mentioned. The most well 
known initiative is NVQs/SVQs. There is 
little difference between large and small 
establishments in the awareness of the 
Loan Guarantee Scheme and the National 
Education and Training Targets (NETTS). 
Figure 7 shows more detailed results.

Conclusion
The surveys confirm that skill shortages 

are remaining at a low level. However, it 
is possible that skill shortages could re- 
emerge when demand for labour increases. 
Training helps to prevent skill shortages 
and it is encouraging that most of the 
employers in the survey report that they 
are increasing or maintaining their 
provision of training. TECs have an 
important role to play in achieving higher 
levels of training by making employers 
aware of the importance of training and 
the opportunities that are available to 
them and their employees. The levels 
must continue to increase if the training 
targets are to be met. ■
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Footnotes
1 The Skill Needs in Britain surveys, and the Small 

Firms'Skill Needs and Training Survey are available 
from IFF Research Limited, 26 Whiskin Street, 
London EC1R OBP priced £35 each.

2 The main Training in Britain report and research 
reports are. available from HMSO stockists.
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CONTENTS THIS MONTH

Sickness absence of 
managers and othersW men in employment

H< using tenure

Hotel <£ catering sector jobs Job related training by 
Work restricted by ill-health region 
or disability

•J' his monthly feature describes 
I some of the requests for

Lol >ur Force Survey (LFS) data 

wh h are dealt with by the 

En loyment Department Brief 

de tils are given of the sort of 
in rotation requested, the types of

organisations requesting the data 

and the way they are used.

Most of the requests have been 

received via the LFS Help-Line, 

which gives advice bn sources of 

labour force information and 

provides some LFS data to the

general public. Other requests have 

been received by Quantime Ltd 

which provides LFS data on a bureau 

basis.
This feature draws on results 

from the summer (June to August) 

1992 LFS. Key results from the

Survey were released in the LFS 

Quarterly Bulletin on the 17 

December 1992 and are summarised 

in tables 74,7.2 and 7.3 of the 

“Labour Market Data” pages of the 

Employment Gazette.

Women in Employment

( e of the most frequent 
t des of enquiry on the LFS 
] Ip-Line is the labour market
< aracteiisticsofwomen.Two 
c the tables, asked for most 
i en are the percentage of 
v unen in professional jobs 
a d the employment of 
w imen by industry.

In summer 1992 there were 
1 1.1 million women employ- 
e s, 47 per cent of all 
i iployees. 2.8 million (27 per

cent of women employees) 
worked in, the clerical & 
secretarial occupation and 2.4 
million (23 per cent of all 
Women employees) Were 
employed in the distribution, 
hotels & catering industry.

A significant difference 
between men and women 
employees is that a much larger 
proportion of women 
employees work part-time, 44 
per cent in summer 1992,

compared with only 6 per cent 
ofmen employees. Thesection 
on part-time workers in the 
January LFS Help-Line feature 
showed that only 9 per cent of 
the women employees who 
were working part-time did so 
because they could not find 
full-time work. The following 
charts include employees in 
both full-time andpart-timework

. Analyses of the percentage 
of employees in each industry

and occupation who are 
women are shown in figures. 1 
and 2 below. It can be seen 
that 75 per Cent of all clerical 
& secretarial employees, were 
.women compared to Only 1’3 
per cent in the craft & related 
occupations. Ohly 16 per cent 
of the- construct ion industry’s 
employees were women and 
baniking; finance & insurance 
had almost an equal proportion 
of men and women employees.

igure I Percentage of employees that are women 
y industry (Great Britain, summer 1992, not 
aasonally adjusted)

09m)

^Transport & communication (0.36m)

Agriculture, forestry St fishing (0.06m)

Other manufacturing (0.70m)

Extraction < >f minerals, metal 
manufactur ing & chemicals (0.17m)

Metal goods, engine iring 
& vehicles (0.51 m)

Construction (0.16m) GB rate
47 per cent

Banking, finance & insurance (L22m)

Distribution, hotels & catering (2.37 m)

| Other services (4.49m)

Percentage of employees that are women
Industries are coded according to the Standard Industrial Classification 
() The figures shown in brackets are the number of women employees in each industry.

Figure 2 Percentage of employees that are women 
by occupation (Great Britain, summer 1992, pot 
seasonally adjusted)

Plant & machine O| eratives (0.49m)

Managers & administrators (0.94m)

Professional (0.84 m)

GB rate 
47 per cent

raft & related (0.31 m)

Associate professional & technical (0.97m)

Personal & protective services (1.53 m)

Other occupations (1.09m)

Selling (1.18m)

80

1 Clerical & secretarial (3.77m)

Percentage of employees that are women
Industries are coded according to the Standard Occupational Classification 
() The figures shown in brackets are the number of women employees in each occupation.
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Housing Tenure

Information about household 
tenure (i.e. owner occupied etc.) 
is collected in the LFS and allows 
all LFS information to be looked 
at for different tenure groups. 
This is of interest to enquirers 
who wish to relate household 
characteristics to people’s 
positions in the labour force.

Figure 3 shows the percent­

age ofheads of households who 
are owner-occupiers by region. 
People in Scodand are much 
less likely to live in owner- 
occupied housing than those in 
the South East (except for 
Greater London), and much 
more likely to live in local 
authority and housing 
association accommodation.

Figure 3 Percentage of heads of households who

Owner occupiers paying just 
ground rent are treated as 
owning ©ft buying not just renting.

Table I Jobs as employees and self-employed in 
Hotels and Catering Sector (SIC Class 66) (Great 
Britain, summer 1992, not seasonally adjusted)

Employee and self-employed jobs in sector People employed in sector

(Thousands)

Main jobs Second jobs Total jobs People with 

main t&second 

job in sector

Total people 

working in 

sector

Men 431 55 486 I 480

Women 7.I4 100 8I5 - 806

Total 1145 155 1300 I4 1286

- Sample size is coo small to give reliable estimates
In addition to the figures shown there were 10,000 people on Government employment & training 
programmes and 15,000 unpaid family workers who had their main job in the hotels and catering 
sector.

Work restricted by ill-health or disability

Enquiries about disabilities 
and health problems are 
received bytheLFSHelp-Line 
not only from medical 
institutions but also from social 
and commercial organisations. 
Many people ask about the 
distribution of where disabled 
people live and have used this 
information, for example, in 
theplanningofservicesfordisabled 
people and in the evaluation of 
regional health hazards.

The LFS collects inform­
ation on people who have 
health problems or disabilities

which limit the kind of paid 
work that they can do, which 
is useful for under-standing 
the labour market but it should 
be noted that such people do 
not conform to usual 
definitions of people with 
disabilities because these 
people may be temporarily dr 
permanently limited.

Percentages of people in 
each region who answered ‘yes’ 
to having, health problems or 
disabilities which limit the type 
of paid work they can do are 
given in Figure 4.

If the property is leasehold and 
the original length of lease is for 
less than 21 years then the res­

pondent is coded as renting.

Co-ownership schemes are 
included as owning or buying as 
long as the household will 
eventually own all ©ft part of their 
accommodation.

jobs in the hotels and catering sector

One of the strengths of the 
LFS is that not only does it 
provide information about 
both employees and self- 
employed people working in 
each industrial sector, but it 
allows estimates of total jobs' 
to be obtained by aggregating 
peoples’ main jobs and their 
second jobs.

Although die LFS Quarterly 
Bulletin provides summary 
figures by industry, figures for 
more detailed industry groups 
are .often provided to. enquirers 

by Quantime Ltd..
Table 1 shows the sort of 

analysis that can be obtained, 
using the example of the 
important Hotels and Catering 
sector.

The table shows that in 
summer 1992 there were 1.3 
million jobs in the Hotels and 
Catering sector, over 60 per 
cent of them filled by women. 
A total of155,000 second jobs 
(17 per cent of all second jobs) 
were in this sector.

Figure 4 Percentage of people’ who are limited by 
health problems or disabilities in the kind of paid 
work they can do by region (Great Britain, 
summer 1992)

a All persons in employment and other men aged 
16-64 and women aged 16-59. 

Under 12%
12-135% M
14-15.9% O
16% and over LZ]

GB rate
14 per cent
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Training is regarded by many 
employers as an essential 
investment for the future. 
B -quests for LFS training data 
al received from employers 
o ED’s Training Statistics 
H Ip-Line (0742-594027).

There is much interest in 
fi a res for individual parts of 
C eat Britain. Figure 5 shows 
tl regional differences in the 
p rcentage of employees of 

,v irking age receiving job- 
r lated training ip the four 
v eks prior to interview.

Regional variations around 
i i 11,4 per cent GB average 
, re relatively small with the

proportion of employees of 
working age receiving training 
ranging from a high of 13.3 
per cent in Greater London to 
a low of 9.4 per cent in 
Scodand. Not surprisingly, the 
South East (including 
London):, with the largest 
regional total employees of 
working age, contributed the 
most trainees --85,000 or more 
than a third of the overall total. 
In contrast East Anglia 
exhibited the smallest regional 
total, at 78,000 or 3 per cent of 
the national total of employees 
of working age receiving job 
related training.

jure 5 Percentage of employees of working age 
ceiving job-related training in four weeks prior 
interview by region (Great Britain, summer 
92, not seasonally adjusted)

Organisational hierarchies tend 
to vary a great deal and to allow 
maximum comparability, LFS 
respondents are asked to 
allocate themselves to one of 
only three broad groups. The 
groups are composed of 
“managers” (who manage 
employees directly or through 
supervisors and who have a

Sickness absence of managers and others

Studies of sickness absence 
within large companies and 
within the civil service show 
that staff at higher grades and 
men tend to have less sickness 
absence. The Help-Line has 
tested this observation using 
LFS data and has found, as

shown by Figure 6, that, 
whereas there is a clear 
difference between the sickness 
absence rates of male managers 
and other men and between 
male and female managers, 
there are relatively small 
differences otherwise'

Figure 6 Percentage of employees absent from 
work for at least one day in the reference week 
due to sickness dr in jury by sex and managerial 
responsibilities (Great Britain, summer 1992, not 
seasonally adjusted)

GRADES OF EMPLOYEES

general responsibility for policy 
or long-term planning);
“foremen and supervisors” 
(who have day to day control 
over a group of workers whom 
they supervise directly and who 
sometimes do some of the 
work they supervise); and 
people who are not managers, 
foremen or supervisors.

Getting access to the LFS

There are several ways for users to get access to data from the quarterly LFS either in the form of 
published tables or in the form of anonymised individual data records for their own analysis.

Labout Force Survey 
Quarterly Bulletin
Key results from the quarterly 
LFS are first published in the 
LFS Quarterly Bulletin 
(LFSQB) which is issued on a 
subscription basis, by the 
Employment Department. In 

addition, the LFSQB provides 
detailed technical notes about 
the concepts., definitions and 
methodology used in the LFS.

The advertisement follow­
ing describes the Bulletin and 
provides a subscription form1.

Quantime Bureau Service 
The Quan time Bureau Service 
can supply up-to-date LFS data 
24 hours a day, 7 days a week, 
or you can get the results for 
analysis yourself using the 
Quan vert data base interrogat­
ion package with a standard 
personal computer.

For further details about the 
QUANTIME LFS SERVICE, 
telephone 0/1-625 7111.

LFS Help-Line
For further information about 
the LFS, telephone LFS 
HELP-LINE 071-273 5585
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Labour Force Survey J
Quarterly Bulletin

The Labour Force Survey Quarterly 
Bulletin (LFSQB) is a full colour 
publication with summary charts, 
tables and commentary providing an 
easy-to-use guide to the latest results 
from the quarterly LFS, and showing 
how these compare with the results for 
previous quarters and years. The 
LFSQB is published in March, June 
September and December.

employment (down 3.8 per cent) and 5.7 
million in part-time employment (up 1.2

2.6 million people were unemployed 
(according to the internationally agreed 
ILO definition), a rise of 15.0 percent.

• Economic Activity and 
Employment

• Self-Employment
• Full-time and Part-time 

Employment
• Second jobs

• Unemployment
• Economic Activity 

by Sex & Age Group

Employees
Sell-employeO

Full-lime
Part-time

• Occupation

• Industrial Sectors
• Hours of Work
• Job related training
• Redundancy
• Economic Inactivity
• Discouraged Workers
• Regional Analysis

This bulletin presents the main results of the Employment Department's Labour Force 
Survey (LFS) for (.real Britain, a sample survey of around 60,000 households each quarter 
which is conducted on behalf of the Department by the Social Survey Division of the Office 
of Population Censuses and Surveys. The contents of this bulletin are listed on page 2. More 
detailed results from the LFS are published in the Employment Gazette.

LAYOUT AND CONTENTS

The LFS is a vital source ofinformation 
about the labour market using 
internationally agreed concepts and 
definitions- Key data on the following 
topics will be presented in all editions 
of the LFSQB, and a special feature, 
concentrating on a different major 
labour market topic will also be 
included each quarter.

Labour Force Survey 
Quarterly Bulletin

No. 1 - September 1992

Great Britain: Results for Spring (March to May) 1992

* 27.7 million people were economically
' active, a fall of 0.7 per ceni.

" 25.1 million people were in employment, a 
fall of 2.1 percent.

* 21.4 million people were employees and
3.1 million were self-employed, falls of 2.2
per cent and 5.6 per cent respectively. A
further 0.4 million people were on
government employment & training 
programmes.

Changes in year ending Spring 1992
Economically active

In employment 
ILO Unemployed

Fill in and return the form NOW I would like to subscribe to the Labour Force Survey Quarterly Bulletin
to order your copy for a full year. (an invoice of £20 for 1 year’s subscription will be sent with first copy)

Chris Randall, Name: Title Initials Surname

I S.SDC2,
Organisation Position! Department of Employment,

I Level 1, Caxton House, Address
1
| Tothill Street,

London, SW1H 9NF.
(071-273 6110) Postcode

1 EC Telephone Number

STATISTICAL update

Quarterly projections of the 
New Earnings Survey - October 1992

This rticle presents the results 

of pr< acting the April 1992 New 

Earn igs Survey to October 

1992

An ’tide1 in the November 

199, Employment Gazette 

pres nted the July projections 

alor with the methodology and 

bac ground

Table 1 Average gross weekly earnings for full time employees, October 1992

Occupations
Major 
Group

All employees on adult rates

Male Female All

Managers and administrators 1 485.5 326.7 447.0

Professional occupations 2 468.5 380.5 436.4

Associate professional and technical
occupations 3 403.4 307.4 361.2

Clerical and secretarial occupations 4 255.9 214.3 226.6

Craft and related occupations 5 293.4 171.5 283,0

Personal and protective service
occupations 6 289.8 187.6 245.5

Sales occupations 7 296.1 182:9 247.8

Plant and machine operatives 8 276.4 182.5 259.2

Other occupations 9 239.2 161.5 223.8

All non-manual occupations 408.1 262.8 341.5

All manual occupations 273.1 173.7 255.3

All occupations 1-9 346.7 2’47.1 31:0.9

Table 1 Average gross weekly earnings for full time employees on adult rates, October 1992____________________ ________

Not available.

Indust Division SIG Males Females Males arid Females

code
Manual Non- 

manual
All Manual Non- 

manual
All Manual Non- 

manual
All

Agricul. ire, forestry and fishing 0 206.7 314.6 229.4 155.8 2'26.2 188.7 |
202.3 293.8 224:5

Energy nd water supply industries 1 366.5 495.4 424.7 285.0 282.1 364.1 429,0 399.5

Extrac jn of minerals & ores other 
than :els; manufacture of metals, 
min. ral products and chemicals 2 298.0 424.6 346t7 194.1 257.4 235.2 285.2 376.6 325.2

Meeh' real engineering 32 284.3 395.3 326.9 183.8 217.1 208.9 278.6 355.1 3.11.8

Electr al and electronic engineering 34 275.1 400.2 338,4 179.1 232.1 203.7 . 246.8 357.5 301.5

Metalcods, engineering & vehicles 
indi.-tries 3 287.3' 407.7 337:6 185.0 239.2 216.8 273.2 368.0 3'115.9

■Food, crink and tobacco 41-42 285.7 425.7 334.0 195.3 237.7 214.8 262.8 360.5 299:6

Paper products, printing and publishing 47 316.8 441.3 374,.7 197.8 270.3 24'8.8 294.7 376.2 338,3

Other manufacturing industries 4 275,1 409.2 324.5 171.9 242.1 203.2 244:8 34,9.1 285.9

Construction 50 279:6 3075 321.7 * 21:2:0 210.8 279:0 357.9 31,1.8

Distribution and repairs 61,62,64, 
65,67 2311.4 325.5 291.3 156.4 198.4 194.6 222.0 269.5 256.9

Hotels and catering 66 187.7 305.9 231.5 1'40:6 207.7 1:68.0 165.3 2553 200.4

Distribution, hotels arid catering; repairs 6 222.8 324.2 283.9 146.7 199.5 189.4 205:6 268:6 248.5

Transport 71-77 285.3 409:4 326.2 250,0 241.6 243.8 282:8 340.9 310.8

Postal services & telecommunications 79 289.7 432.4 341.5 248:5 283.7 277:0 286-7 379.6 328.7

Transport and communication 7 286.9 4118:1. .. 3.31.7 240:5 257.6 256.1 284,2 361.2 317.3

Banking and finance 81 350:8 506'0 490.4 * 267.6 2677 330.2 375.1 374,3

Business services 83 259.4 485:2 446.3 1189,4 276.6 274,2 251.8 388.8 373:5

Banking, finance', insurance, 
business services arid leasing 8 263:0 476.9 444:9 193.4 267:9 266.5 257:1 375.3 364:5

Public administration 91 235.7 374:3 354.4 199.1 254.4 251.9 228.7 320:5 311.0

Education and health services 93,95 226.5 429.8 388.3 1:50:3 306.9 296:2 200.3 34'6,2 328.7

Other services 9 232.6 395.0 356.7 165.0 286.4 272.6 207.9 332.0 310:9

All industries and services 0-9 273.1 408.1 346.7 173.7 262.8 247.1 255.3 341.5 310.9
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Region Males Females

All

288.1

■- 0.9

Articles in this series appear quarte /

Footnote

Gazette regularly?

Turn to the front of this

magazine (facing page 3)

for full details and subscription

form

Males and

• Nor is there evidence of systematic 
falls in the pay of young people relative 
to the pay of employees aged 21 
years and over in the period following 
the Wages Act, when comparing 
the figures in wages council trades 
with the averages for all industries.

Bl 4.4 

*'2.6

S76.S

|| QuarterlyprojectionsofNewEarningsSurvey .'suits, 

Employment Gazette, November 1992, ppE 1-591.

355.8

294.3

288.9

There was an error in the fourth key 
finding of the above special feature, 
which appeared in the January 1993 
edition of Employment Gazette. The 
finding should read as follows:

The pay of young people in Wages Council 
trades since the 1986 Wages Act

annual increases in weekly earnings 
obtained from the 1991 and 1992 New 
Earnings Surveys so that the overall 
increase (which was 7.0 per cent) 
equals the 2.06 per cent increase in the 
Average Earnings Index (AEI) between 
April and October 1992. The AEI used 
is an unpublished series which 
excludes arrears of pay.

groups (and manual/non-manual), 
selected industry groups, and standard 
regions of Great Britain.

For categories not shown in tables 
1-3, users can construct their own 
October 1992 projections by applying 
the appropriate multiplier from table 4 
to the NES estimates for April 1992.

The multipliers are produced by 
scaling the equivalent 3x3 table of

281.8

233.0
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Table 3 Average gross weekly earnings for full time employees, October 1992

Manual Non- 
manual

All Manual Non- 
manual

All Manual Non- 
manual

South East 291.0 4'59.6 399.5 i; 194.8 297.6 284.1 273.3 386.7
East Anglia 272.5 381.8 327.6 163.9 240,7 227.3 256.2 318.5
South West 254.7 374.1 321.3 166,0 243.3 230:6 239.5 314.7
West Midlands 264.2 375.9 318.2 165.2 237.4 222.0 24'6.8 313,0
East Midlands 263.5 366.6 312.0 163.4 241,4 221,2 243.9 311.4
Yorkshire & Humberside 268.5 362.6 313.5 163,8 239.3 223.5 250'6 306:6
North West 268.6 380.4 326.3 166.8 244.0 229,5 250.4 316.2
North 273.5 375.8 320.4 168.8 240.7 226.1 256.4 311.5

England 273.7 41.2.1 350,3 174.8 265.9 250.2 256.1 345.7
Scotland 275.5 385.9 330.9 167.8 241,7 227,4 255.5 315.6
Wales 258:9 358.5 305.0 165.1 241.2 224.1 241,5 302.4

Great Britain 273.1 408.1 346.7 173.7 262.8 247.1 255.3 341,5

Estimated average earnings Table 4 Multipliers used for ratio projections

m uciooer isaz Males Females All
It is estimated that the average gross
weekly earnings of full-time adult Manuals | 1.0180 1.0209 . 1.0182
employees in October 1992 was Non-manuals 1.0191 '1.0244 1.0206
£310.9. Tables 1, 2 and 3 show the All 1.0194 1.0247 1.0206
detailed figures for nine occupation
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LABOUR MARKET commentary

Summary
The workforce in employment in 
the United Kingdom was 
24,933,000 in September 1992. 
This represents a fall of 409,000 
in the third quarter of 1992 and a 
fall of 877,000 over the year to 
September 1992.

The number of employees 
employed in manufacturing 
industry in Great Britain, at 
4,344,000, is estimated to have 
fallen by 31,000 in November 
1992. Employment in 
manufacturing fell by 253,000 
over the year to November 1992, 
compared with a fall of 373,000 
in the previous twelve months.

Claimant unemployment in the 
UK (seasonally adjusted) rose 
by 60,800 between November 
and December to 2,973,500. 
The level is now 1,378,000 
higher than in April 1990 when 
the current upward trend began. 
The unemployment rate in 
December was 10.5 per cent of 
the workforce, an increase of 0.2 
percentage points on the rate for 
November.

The underlying rate of 

increase in average earnings in 
Great Britain in the year to 
November was 5 per cent 
(provisional estimate), down 1/4 
percentage point on the revised 
October rate.

In the three months ending 
November, manufacturing output 
has shown the smallest year on 
year fall (0.1 per cent) since 
August 1990 and unit wage 
costs were 1/2 per cent higher 
than in the same period a year 
earlier.

The rate of inflation, as meas­
ured by the 12-month change in 
the Retail Prices Index, was 2.6 
per cent in December, down 
from 3.0 per cent in November.

It is provisionally estimated 
that 0.5 million working days 
were lost through stoppages of 
work due to industrial disputes in 
the 12 months to November 
1992, compared with 0.8 million 
days in the previous 12 months.

Overseas residents made an 
estimated 1,460,000 visits to the 
United kingdom in October 
1992, while United Kingdom 
residents made about 3,090,000 
visits abroad.

Economic background
The latest output based estimate 
for the United Kingdom economy 
shows that Gross Domestic 
Product (GDP) in the third 
quarter of 1992 grew by 0.1 per 
cent from the previous quarter 
but Was 0.7 per cent lower than 
a year earlier.

Output of the production 
industries in the three months to 
November 1992 increased by 
1.1 per cent compared with the 
previous three months, and was 
0.2 per cent higher than the 
same period a year earlier.

Manufacturing output in the 
three months to November fell 
by 0.5 per cent compared to the 
previous three months, and was 
0.1 per cent lower than the same 
period a year earlier.

In the three months to 
November the output of oil and 
natural gas rose by 8.9 per cent, 
and other energy and water 
supply rose by 2.5 per cent, 
compared with the previous 
three months. Compared with a 
year earlier, the output of oil and 
natural gas rose by 3.0 per cent, 

OUTPUT INDICES: United Kingdom

Index

but other energy and water 
supply fell by 1.3 percent.

Latest estimates suggest that i 
in the third quarter of 1992 
consumers ’ expenditure was 
£67.3 billion (at 1985 prices" nd 
seasonally adjusted), 0.4 pr 1 
cent higher than the previou 
quarter and 0.3 percent hig'r >r i 
than the same period a yea: 
earlier.

The provisionally estimab 
December index of the voljji ; ; Of 
retail sales is 120.7 (1.985=1 oj 
This is down by 0.7 per cer 
from the October and Nove be’l 
figures. Over the period Or ober 
to December 1992, the vol. ne 3 
of sales was 0.3 per cent h: ,her 1 
compared with the previous 
three months (after season, i 
adjustment) and 1.3 per ce 
higher than in the same pei .1 a 
year earlier.

New credit advanced, to 
consumers in November 
(excluding loans by banks t 
personal accounts, insurant, 
companies and retailers) w 
£4:01 billion (seasonally 
adjusted), compared to £3.? ■; 
billion in October 1992 To, 
consumer cred/foutstandinr -,t . 
the end of November is 
estimated to have been £21 
billion (Seasonally adjusted 5 
per cent lower than a year 
earlier.

Fixed investment (capita! 
expenditure, see Table 0.1 • vie 
5 for definition) in the third 
quartet of 1992 at 1985 pric s« 
was estimated to have bee; ■' 8 
per cent lower than In the 
previous quarter and 0.2 pt 
cent lower than the same g iod i 
a year earlier. Fixed invest, ent 
by the manufacturing Indus es j 
(including leased assets ahi 
seasonally adjusted) for the rd 
quarter of 1992 was estima. ' io 
be 0.3 per cent higher than the 
previous quarter, but 1.1. pe 
cent lower than a year ago

The estimate of stockbuii ig 
in the second quarter of 199!! fat 
1985 prices and seasonally 
adjusted) indicates a fallof £ 87 
million following a fall of £216 
million in the previous quarts . 
Manufacturers increased their 
stocks by £22 million following a 
fall of £696 million in the 
previous quarter. Wholesalers _•» 
stocks fell by £287 million in the 
second quarter following a fail of 
£106 million in the previous 
quarter. The level of 
wholesalers’ Stocks has now 
fallen for nine successive 
quarters Retailers stocks fell by 
£376 million following an 
increase of £245 million in the 
previous quarter.

The latest figures indicate > j 

JOBCENTRE VACANCIES: United Kingdom

JOBCENTRE VACANCIES
United Kingdom 

300 .........................................

Seasonally Adjusted
Thousand

About one third of all vacancies 
are notified to jobcentres

)Mt yfe/We trade in the three 
' “ ths’o November was in 
Eb £3.5 billion, £0.3 billion 
Eth-n the previous three 
months. In November the 
Eus to trade in oil was £0.1 

haiion mpared with £0:2 billion 
■ Octo ar. The deficit in non-oil 
«de in November was £1 5 
lllion, 3.2 billion larger than in 

Odobi
•f he Mme of exports, 

xciud. ■! oil and erratic items, in 
ihethr months to November 
was 3 >er cent hi9her than the 
orevioi . three months and 6.2 
percei higher than a year 
earlier Import volume, 
exclud :g oil and erratic items, in 
lhethr i months to November 
was 0 Per cent higher than in 
thepr: ious three months and 
7.6 pei ent higher than a year 
earlier ■ ' \

fe The urrent account of the 
balanc of payments in the three 
month: 0 November was 
estima d to have been in deficit 
by £2.. trillion, £0.3 billion larger 
than ir he previous three 
montf

Ste ng’s effective Exchange 
Rate I tex (ERI) for December 
was p visional ly estimated to 
be 80 (1985-100), a rise of 2.3 
per cc- from November 1992.

On 3 November 1992, the 
UK m mum lending rate (MLR) 
reduc J by 1 percentage point to 
7 per mt, following the previous 
1 pen stage point reduction on 
160c iber.

Th. Public Sector Borrowing 
Requ ament (PSBR,. not 
seas, ally adjusted) in 
Dece ber is provisionally 
estim ed to have been £3.4 
billior Privatisation proceeds 
were 1.3 billion. The PSBR 
exclu rig privatisation proceeds 
was!. 2 0 billion in the first nine 
mon! 5 of1992-93, compared 
with: 7.2 billion in the same 
peric last year.

100-
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Employment

New figures this month estimate 
that the number of employees 
employed in the manufacturing 
industry in Great Britain fell by 
31,000 in November to 
4,344,000. This follows falls of 
13,000 in October and 32,000 in 
September and 50,000 i n 
August. Over the year to 
November 1992, employment in 
manufacturing industries fell by 
253,000 compared with a fall of 
373,000 in the previous year.

The United Kingdom 
Workforce in employment 
(employees in employment, self- 
employed persons, members of 
HM Forces and participants in 
work-related government training 
programmes) was 24,933,000 in 
September 1992. This 
represents a fall of 877,000 over 
the year and a fall Of 409,000 in 
the third quarter of 1992. It is 
now 1,987,000 below the June 
1990 peak.

The number of employees in 
the energy and water supply 
industries in Great Britain fell by 
6,000 in November 1992 to 
384,000. This follows a fall of

1---------- 1--------- I———r----------
1984 1985 1986 1987

6,000 in October and a fall of 
1,000 in September.

Overtime working by 
operatives in the manufacturing 
industries in Great Britain stood 
at 8.85 million hours per week in 
November 1992, a rise of 0.07 
million hours per week since 
October.

Short-time working by 
operatives stood at 0.77 million 
hours per week in November 
1992, a rise of 0.20 million hours 
per week since October.

The index of average weekly 
hours (1985=100) worked by 
operatives in manufacturing 
(which takes account of hours of 
overtime and short-time as well 
as normal basic hours) stood at 
98.7 in November 1992 
compared with 98.8 in October.

Unemployment and 
vacancies.

The seasonally adjusted level of 
claimant unemployment in the 
United Kingdom increased by 
60,800between November and 
December 1992 to 2.973,500 
This was the thirty-second 
consecutive month that

1988 1989 1990 1991 1992

unemployment has risen, and it 
is. now at its highest level since 
February 1987. The 
unemployment level is 1,378,000 
(86%) higher than in April 1990 
when unemployment stopped 
falling and the current upward 
trend began. The claimant 
unemployment rate in December 
1992 was 10.5 percent of the 
workforce, an increase of 0.2 
percentage points on the rate for 
November.

The December 1992 rise in 
seasonally adjusted 
unemployment compares with 
rises of 44,900 in November and 
24,400 in October. Over the 
three months to December 
unemployment has increased by 
an average of 43,400 per month. 
This compares with an average 
monthly rise Of 41,500 over the 
latest six months.

Between November and 
December there were increases 
in the level of seasonally 
adjusted unemployment in all 
regions of the UK. The largest 
percentage rises occurred in the 
East Midlands, East Anglia, and 
the North.

Over the last 12 months, 
however; regions in the south 
have witnessed the largest 
increases in claimant 
unemployment. Greater London 
and the South East have each 
had an increase of 2 percentage 
points in their rates of 
unemployment over the past 
year as against an increase of 
1.5 percentage points for the UK 
as a whole

The UK unadjusted total of 
claimants increased by 119,270 
between November and 
December 1992 to 2,983,339 or 
10.6 percent of the workforce, an 
increase of 0.5 percentage 
points on the rate for the 
previous month. The rise in the 
unadjusted total is larger than 
the rise in the seasonally 
adjusted total because seasonal 
influences tend to increase the 
unadjusted total between 
November and December by 
about 57,000.

The number of vacancies 
remaining unfilled at Jobcentres 
(UK, seasonally adjusted) >

UNEMPLOYMENT: United Kinadom 
Ul> tMPLOYMENT Seasonally Adjusted 

Million
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ECONOMIC ACTIVITY: Great Britain, population aged 16 and over

Spring 1984

Spring 198S

Spring 1986

Spring 1987
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Productivity and unit wade 
costs

Labour Force Survey

Average earnings

trial disputes

MANUFACTURING AND NON-MANUFACTURING 
EMPLOYEES IN EMPLOYMENT: United Kingdom

Spring 1992
Summer 1992

rose sharply by 8,300 between 
November and December to 
stand at 109,100. However this 
increase was from a low 
November total. This follows a 
fall of 1,900 in October and a 
rise of 2,600 in November.

Seasonally adjusted, the 
number of new vacancies 
notified to Jobcentres and the 
number of people placed into 
jobs by the Employment Service 
also rose sharply between 
November and December. Both 
totals rose to their highest levels 
since May 1991. However, 
monthly movements in these 
figures tend to be volatile.

visionally estimated that 
working days were iost

■ stoppages of work due 
stria! disputes in 
ber1992. Of this 
mal total 55,000 working 
are lost in public

Among people aged 16 and over, 
74.0 per cent of men and 52.9 
per cent of women (seasonally 
adjusted) were economically 
active in summer 1992. Over 
recent years, economic activity 
rates for women have been 
increasing, while those for men 
have shown little change. Since 
spring 1990, however, activity 
rates have been decreasing; 
there have been falls since 
spring 1992 of 1.8 percentage 
points in the male economic 
activity rate and 0.6 points in 
that for women.

Of the 25.0 million people in 
employment (seasonally 
adjusted - table 7.2) in summer 
1992, 3.1 million were self- 
employed, 0.3 million were on 
employment and training 
programmes and 0.2 million 
were unpaid family workers. 
The remaining 21.4 million were 
employees. Estimates of 
employment from the LFS differ 
from those derived from surveys 
of employers partly because 
they are based on numbers of 
people rather than numbers of 
jobs. People with two or more 
jobs are counted only once in the 
LFS. There are also differences 
in the coverage of the two 
series.

Since spring 1992, there has 
been a rise in the overall 
economic activity rate (not 
seasonally adjusted). As table 
7.3 shows, this is mainly due to 
a substantial rise in the activity 
rate of people aged 16-19. 
Activity rates for people aged 35 
and oyer have fallen slightly 
since spring 1992.

Numbers of people in 
employment (not seasonally 
adjusted) rose for all age groups 
under 35, and fell for ages 35 
and Over. Since spring 1984, 
employment numbers have 
fallen for the 16-19,20-24 and 
50-59/64 age groups and risen 
for the others.

Table 7.3 also shows that 
there has been a very sharp rise 
since spring 1992 in the ILO 
unemployment rate among those 
aged 16-19. This is partly due to 
seasonal factors, in particular 
the entry of school and college 
leavers into the labour market

The underlying rate of increase 
in average earnings for the 
whole economy in the year to 
November 1992 was 
provisionally estimated to be 5 
percent, 1/4 percentage point 
down on the rate for October 
(which has been revised down 
by 1/4 percentage point). Thus 
the rate has fallen by 2 
percentage points since April 
1992 and stood 5i/4 points below 
the peak rate of 101/4 per cent 
recorded in July 1990.

In the production industries 
the provisional underlying 
increase in average earnings in 
the year to November was 53/4 
per cent, unchanged from the 
October rate. The rate of 
increase in the energy and water 
industries was about 51/2 per 
cent. This was 1/4 percentage 
point below the underlying 
increase for manufacturing, 
which stood at 53/4 per cent in 
November. The underlying 
increase for manufacturing in 
October has been revised down 
from 6 per cent to 51/4 per cent. 
Overtime working in November 
in terms of hours per operative 
was at about the same level as 
in the months July-October 
1992.

The provisional estimate for 
the underlying increase in 
average earnings in service 
industries in the year to 
November was 5 per cent, which 
is 1/4 percentage point below the 
rate for October, which has been 
revised down from 51/2 per cent. 
The November increase is the 
lowest since the series began in 
January 1985.

Million

19.0. -

The actual increase in 
earnings in the whole economy 
was 4.7 per cent in the year to 
November (4.6 per cent 
seasonally adjusted). This is 
below the underlying rate 
because of timing adjustments 
for bonuses paid in November
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er of 1991. This was 
ntage points lower than 
eponding.rate in the 
quarter, and 7.7 
re points below the 10.7 
•eak rate of the third 
1990.

It is 
64,C 
throi 
to in< 
Nove 
provi 
days 
admii stration and education 
The e stimate of 64,000 working 
days lost this November 
compares with 46,000 in both 
October 1992 and November 
1991. It also compares with an 
average of 475,000 for 
November during the ten-year 
period 1982 to 1991. In the 12 
months to November 1992 a 
provisional total of 0.5 million 
working days were lost 
compared with a figure of 0.8 
million days in the previous 12 
months and an annual average 
over the ten year period ending 
November 1991 of 5.9 million 
days.

During the 12 months to 
November 1992 a provisional 
total of 243 stoppages has been 
recorded as being in progress; 
this figure is expected to be

of 1992 showed an 
?Jpaseof3percentbnthe 
i^® .. Ar Af 1991. This WE 
JiiW 
1.3perc 

hhecorr' 
previou 
percent 
per cer 
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For the three months ending 
November 1992, manufacturing 
output was down 0.1 percent d ‘ 
the smallest fall since negative 
growth rates were recorded in 
the three months ending August
1990. The November figure 
follows a fall of 0.8 per cent in 
September and 0.2 per cent. ■ 
October.

Manufacturing productivity n 
terms of output per head she‘vj 
a rise of around 5 per cent fc 
the three months ending 
November 1992. This was th- 
largest rise since June 1989

Wages and salaries per u 
of output in manufacturing ir 
three months to November >, 
0.5 per cent higher than in tl 
same period a year earlier. - 
wage cost growth has declir 
by over 10 percentage point 
from the peak of 10.8 per a- 
April1991.

Productivity figures for th: 
whole economy in the third 
quarter of 1992 show that ot 
per head was 2.4 per cent h 
than in the same quarter of
1991. Output, as measured! 
GDP, fell by 0.7 per cent in i 
year to the third quarter of it 
but this was accompanied b 
3.1 per cent fall in the emplc 
labourforce.

Unit wage Cost figures for 
whole economy for the third

Seasonally i

AVERAGE EARNINGS INDEX - UNDERLYING: Great Britain, increases over previous year

revised upwards because of late 
notifications. The figure 
compares with 387 stoppages in 
the 12 months to November 
1991 and an annual average in 
the ten year period ending 
November 1991 of 975 
stoppages in progress.

Overseas travel and 
tourism

It is provisionally estimated that 
there were 1,460,000 visits to 
the UK by overseas residents in 
October 1992, which was a 1 per 
cent increase on the same 
month of 1991. There was an 
increase of 2 per cent in visits by 
residents of Western Europe, a 
decrease of 1 per cent in visits 
from residents of North America, 
and a decrease of 2 per cent in 
visits from other parts of the 
world. Of the total number of 
visits, 870,000 were by residents 
of Western Europe, 310,000 by 
residents of North America and 
280,000 by residents of other 
parts of the world.

UK residents made ah 
estimated 3,090,000 trips abroad 
in October 1.992, a rise of 2. per 
cent compared with October 
1991. The number of visits to 
Western Europe rose by 3 per 
cent, visits to North America 
rose by 4 per cent, and visits to 
other parts Of the world fell by 9 
per cent. Western Europe 
remains the most popular 
destination with an estimated 
2,500,000 visits being made in 
October 1992. There were an 
estimated 340,000 visits to North 
America, and an estimated 
250,000 visits to other parts of 
the world;

UK residents spent an

estimated £1,065 million abroad 
in October 1992, an increase of 
2 per cent compared with 
October 1991, while overseas; 
residents spent an estimated 
£630 million in the UK, a fall of 3 
per cent compared with October 
1991. This resulted in a balance 
of payments’ deficit of £435 
million on the travel account for 
October 1992, compared with 
£399 million in October 1991.

During the first ten months of 
1992 the number of visits to the 
U K by overseas residents 
increased by 8 per cent 
compared with the same period 
of 1991, to 15,420,000. The 
number of visits by UK residents 
going abroad during the first ten 
months of 1992, at 30,120,000, 
was 11 per cent higher than the 
same period a year earlier.
Overseas residents’ expenditure

in the UK increased by 7 per 
cent in the first ten months of 
1992, compared with the same 
period in 1991., to £6,480 million. 
UK residents' expenditure 
abroad during the first ten 
months of 1992 rose by 13 per 
cent compared with the previous 
year, to £9,955 million.

In the twelve months eriding 
October 1992, the number of 
visits to the UK by overseas 
residents increased by 8 per 
cent compared with the previous 
twelve months, to 17,870,000. 
The number of visits abroad by 
UK residents rose by 10 per cent 
compared with the previous 
twelve months to 33,390,000. 
Expenditure by overseas 
residents in the twelve months to 
October 1992 increased by 7 per 
cent compared with the previous 
12 months to £7,595 million >

RETAIL PRICES AND PRODUCER PRICES(INPUT AND 
OUTPUT): United Kingdom, changes over previous year

Per cent
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BACKGROUND ECONOMIC INDICATORS* Q -|RPI AND TPI: United Kingdom, increases over previous year

Per cent UNITED KINGDOM

Season Income30

Index of output UK

RPI25 —
1985=100

20 —

-2

15 —
1992 C

1992 I 111.6-0.310 —

111.1

-0.15“

Flxed Investments5

0

-3.12.7 r-5.814.7r0.3119.6:-2 067.0 r1991
-0.51992

1.2120.31992

1.3

Balance of payments

£ billion

CONSUMER PRICES INDICES: Increases over previous year

-1.8r1991

1992

73

-0.9 r1992

S7S6

International comparisons

-0 
0

Current
balance

-5.5
-3.8

112.9
112.7
112.8

66.7
67.0
67.3

2
3

Retail sales 
volumes1

121.5
121.5
120.7

-0
-0

105.6
105.5
105.9

107.0
106.3

14.8
15.0
14.6

-2:1
-0.7

112.3
110.8

2.5
2.6
2.6

-0.9
-0.7

-8.3
-3.3

1987
1988
1989
1990
1991
1992

1987
1988
1989
1990
1991
1992

110.7
117.7
119.9
120.4
119.5
120.4

86.9
86.8
86.9

119.5
120.0
120.8R
121.2

0.9
1.3

0.7
0.5
0.8

7

4 
3

Production 
industries1’2

106.3
106.2

105.3
104.9
105.7

Manufacturing 
industries1-3

111.3
110.7

10.0
11.2
12.4
11.8
10,7

116.2
114.6
115.6

Real personal 
disposable 
income

1046$
104.5

-1.3
-0.3
-0.6

0.1
0.2

-1.0
-1.2

101.3
106.6
114.1
119.0
118.4
112.2

-2.0
-0.8
-0.8

-1.0
-0.8
-0.8

-1.2
-1.3
-0.5

-15.5
-20.4
-17.0
-6.3

-2.9
-3.1
-2.2

111.5r
111.4

-0.8
-1.0
-0.9

113.6r
113.4

87:5 r
87.3

115.3 IT
115.5

Gross trading 
profits of 
companies4

119.9
121.0
121.3^

51.0
58.3
65.1
64.5
59.2 r

Over the same period, 
expenditure by UK residents 
going abroad rose by 12 per cent 
to £10,950 million. As a result, 
the deficit on the travel account 
of the balance of payments for 
the twelve month period ending 
in October 1992, was £3,355 
million, compared with £2,675 
million in the corresponding 
period a year ago.

GDP 
1985prices

All 
industries 
1985prices

The latest international 
comparisons show that the 
unemployment rate in the United 
Kingdom is lower than in Canada 
and Australia, and lower than in 
Spain and Ireland amongst our 
European partners. However, it 
is higher than in all other EC 
countries and also remains 
above the EC average using the 
latest available SOEC data (11.3 
per cent for the UK in November 
1992 compared with 9.9 per cent 
for the EC in November 1992).

Although the underlying 
increase in average weekly 
earnings for manufacturing 
industry in Great Britain in the 12 
months to November, at 5 3/4 per 
cent, is at the lowest level for 25 
years, it still compares 
unfavourably with the latest 
figures for other OECD 
countries, which are shown in 
table 5.9. Precise comparisons 
are not possible because of 
differences in definition, though 
the increase in average earnings 
in Great Britain is higher than the 
increases in 9 of the other 13 
countries shown. The latest 
available OECD estimates of 
manufacturing productivity, 
however, show that only 2 of the 
11 countries (excluding Belgium 
and Denmark for which figures 
are not available) had faster 
annual growth than Great Britain, 
which grew by 4.2 per cent in the 
year to quarter 3 of 1992.

In EC countries there was an 
average rise in consumer prices 
of 3.7 per cent over the 12 - 
months to November 1992, 
compared with 3.0 per cent in 
the UK. Over the same period 
consumer prices rose in France 
by 2.1 per cent and in West 
Germany by 3.7 per cent, while 
outside the EC, consumer prices 
rose by 3.0 per cent in the 
United States, 1.7 per cent in 
Canada and 0.7 per cent in 
Japan.

It should be noted that these 
comparisons can be affected by 
variations in the way national 
indices are compiled. In 
particular the treatment of 
housing costs differs between 
countries. ■

1986
1937
1988
1993
1990
1991

1991 C

6.6
11.4
10.7 
-5.1 
-9.4

Index of 
production 
OECD 
countries1

11.2
14.2
11.8 
-0.9 
-8.2

0.1 
-0.4

1.3
5.2 
7.0
4.3

-0.5 
-5.2

2.4 
3.2 
3.6 
0.4

-0.5 
-2.9

-0.8
-0.8
-0.6

-2.3
1.5 

-0.2
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1980 1981 1982 1983 1984 1985 1986 1987 1988 1989 1 1990 ’ 1991 ’ 992

5.1
6.3
1.9
0.4 

-0.7
0.8

July 
Aug. 
Sep--

Oct 
Nov 
Dec

P=Provisional
R=Revised
r=Series revised from indicated entry onwards.
Data values from which percentage changes are calculated may have been rounded.
‘ For most indicators  two series are given, representing the series itself in the units stated and the percentage 
change in the series on the same period a year earlier.
+Notseasonally adjusted.

(1) The percentage change series for the monthly data is the percentage change between the 
three months ending in the month shown and the same period a year earlier.

(2) Production industries: SIC divisions 1 to 4.

Industrial and commercial companies (excluding North Sea oil companies) net of stocK 

GroTs domestic fixed capital formation, excluding fixed investment in dwellings, the transfer 
costs of land and existing buildings and the national accounts statistical adjustment. 
Including leased assets.
Value of physical increase in stocks and work in progress.
Base lending rate of the London clearing banks on the last Friday of the period shown. 
Average of daily rates.* . _ 1   1 . .pa a a pa At /apoaa at mrxn+hhz mHir'oc

5.5
7.4 
3.3 
0.7 

-2.
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3:8 
46 
4.5 
2.
0.
-26

(3) Manufacturing industries: SIC divisions 2 to 4.

(5)
H

(7)
8

(9) nveiays Vi uun; lutpw
(10) Annual and quarterly f igures are average of monthly indices.

£ billion %1985=100 %

Output

GDP

£ billion
’245.8F”

264.1
272:9
274.7
269.2 R

1985=100

103.8
108.6
113.5
115.8
116.6
113.7R

Expenditure

Consumer 
expenditure 
1985prices

£ billion %

3197
334.4
349.4
3567
359.0
350.2 R

1985=100

102.4
1057
109.5
109.9
109.3
106.1

Manufacturing 
industries 
1985 prices3-6

£ billion '

TPI

1985=100 % 1985=100 % £ billion %

101.2 1.2 104.1 4,1 45.9 r 17:9
104.9 3.7 107.8 36 53.8 17.1
110.7 5.6 114.2 b.9 63.9 186
114.6 3:5 119.4 46 67.7 5.9
116.8 1.9 122.4 2.5 706 4.3
116.1 -0.5 122.0R -0.3 71.4 1.1

116:6 -1.1 122.2 -0.7 18.2r 1.3
1'16.2 -0.5 122,1 -06 18.8 14.1

115.8 __ 123.0 1.1 17.1 2.0
115.3 -0.5 123.6 1:3 18.4 4.5
115.5R -0.9 125.3 26 18.2 -0.2

115.1

Base 
-------- ---------------------- --------------------- -- lending

Effective 
exchange 
rate +1-9General 

government 
consumption 
at1985 prices

Stock rates + 8 
changes 
1985 
prices1

£ billion % £ billion % 1985=100 %

76.0 1.2 1.16r 8.5 9011 -1.5
76.5 0.6 4.01 13.0 95.5 6.0
77.2 0.9 266 156 92.6 -36
79.7 3.2 -1.11 14.0 916 -1.4
81.8 R 2.7 -3.51 10.5 91.7 0.4

76 88.4 -3.6

20.4 r 1.3 -0.47 r 10.5 90.9 -3.4

20.4 1.4 -0.22 10.5 906 -3.4
20.6 -06 6.17 106 92.3 16
20.4 -0.8 9.0 90.9 0.2

76 796 -12.2

10.0 926 1.0

106 92.5 2.1
10.0 92,0 2.2
9,0 88.2 0.2

8.0 80.8 -412
7.0 78.3 -9.4
76 80.1 -123

Prices

Tax and price Producer price index + 1,3,10

Materials and fuels Home sales

Jan1987=100 % 1985=100 % 1985=100 %

100.4 .2:6 95.3 3.1 103.3 -1.0
103.3 2.9 98.4 3.2 •■1:13.2 96
110.6 7.1 1046 ' 5.7 1196 5.1
119.7 8.2 1036 -0.2 126.0 5.9
126.2 5.4 102.6 -1.2 133.1 5.6
129.8 2.8 103.1 P 0.4 138.0P 37

127.9 3.6 101.5 1.0 133.9 5.0

1287 3.5 102.5 -0:0 134.6 5.6
1306 3.3 1007 -1.2 1366 4.9
129.9 2.6 100.7 -2.2 138.5 4.5
130.5 26 106.5P -2:6 139.1 P 4.1

130.2 3.3 F 1016 -1.2 138.1 36

129.6 3.0 101.0 -1.5 138.4 3.5
129.7 27 100.0 -1.4 1386 3.5
130.3 2.6 101.0 -06 138.6 3.4

130:8 2.6 103.7 0.4 138.7 3.4
130.6 2.4 1076R 2:2 139.2R 3.3
130.1 26 108.8P 3.9 1396 P 3.3

Visible trade

Export volume1 Import volume1 Visible 
balance

1985=100 % 1985=100 % £ billion

109.7 5.3 115.3 7.4 -11.2
111.8 T:9 131.0 13.6 -21.6
1.16:9 46 140.6 7.3 -24.6
124.2 6.2 142.1 1.1 ’■186
126.3 1.7 138.1 -2.8 -10.3

128.8 3.0 139:2 16 -26

127.2 3.0 143.1 5.1 -3.1
129.5 2.8 14719 76 -3.2
1306 2.2 148.1 519 -3.2

127.1 26 146.0 7.0 6.9

129.2 1,6 149.0 6.4 -1.1
1326 -018 149.7 5.3 -1,1
130.0 1.6 1456 5.9 -16

134.4R 3.4 144.8R 5.2 -1.2
1:336 4.4 145.1 56 -1.4



THOUSAND

thousand
(1-4)Employees in employment

All employeesMale Female All All employeesAll employees
All Part-time All Part-time lasses

1991

1992

22,662
Ja>'1991

21,91721,813Ma
21,865

21,70021,710

21,545 R21,558 R

■Ov
21,34421,423

1992
21,34421,246

21,207 R21,217 R

20,825 R20,839 R

GREAT UTAIN

(25-26)(01-03)r classes

■ve.

i are

290
324

2861991

26415,41615,361
695

686May|
27215,33815,377

29415,292 R15,249 R

26715,20315,262

1992

26015,28615,229

318
26415,198 R15,239 R

300

297289 P14,964 R14,918 R
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11,270
11,257
11,070

4,579
4,697

22,320
22,216

297
297

26,183
25,976

356
350
352

4,375
4,344

5,188
5,150
5,122

321
317

740
737

12,076
11,927

1,025
1,042

1,098
1,147
JgO2

10,292
10,210
10,062

10,542
10,503

10,799 
10,761;;

10,699
10,626
10,585
10,484

10,647
10,639
10,559
10,548

10,776
10,825

4,651
4,625
4,595

21,344
21,207
20,825

22,300
22,129

21,246
21,217
20,839

21,864
21,727
21,345

21,765
21,736
21,359

22,447
22,226

22,851
22,752

2,951
2,913
2,901

2,951
2,913
2,901

3,183
3,144

3,259
3,220

290
284

290
284

297
297

397
402

370
334

413
418

413
418

406
353
338

24,940
24,726
24,317

24,842
24,736
24,331

26,203
26,062

25,606
25,406
25,201
25,048

26,332
26,020
25,810
25,585

25,556
25,342
24,933

26,806
26,600

28,490
28,456

153
152
149

145
142
139

127
122

4,791
4,752
4,715

4,616
4,597
4,584

4,524
4.515
4.516

284
283

268
268

5,328
5,279
5,220

4,895
4,882
4,887

4,795
4,762

359
355
352

346
343
343

5,335
5,299
5,254

5,224
5,185
5,147

4,931
4,917
4,914

4,869
4,816
4,783

4,765
4,728

303
302
303

304
306
303

297
296

763
740

676
673
674

657
655
650

682
683
682

679
679
672

663
659
652

652
655
648

628
623

999
1,067

10,441
10,369
10,329
10,230

10,240
10,225
10,034

10,519
10,564

10,547
10,465
10,317

10,495
10,480
10,288

21,917
21,700
21,545
21,344

21,813
21,710
21,558
21,423

22,342
22,235
22,081
21,948

3,183
3,144

3,180
3,143
3,105
3,067

3,180
3,143
3,105
3,067

3,259
3,220

303
300

290
284

293
290
284

303
300

303
300

297
297

397
402

390
333
318
341

25,710
25,396
25,189
24,969

25,456
25,351
24,946

26,826
26,689

27,498
27,354
27,067 404

388
382
378
373
359

4,889
4,841
4,785

4,471
4,446
4,426

4,405
4,377

150
149
148

149
149
145

138
135
132

130
130
128

129
128
127

280
278
277

278
275
276

275
271
267

5.111
5.112
5,105

4,962
4,941
4,917

707
694
642
544
507
462
445
430

5,111 
5,087 
5,073

5,041
5,016
4,997

299
309
306

306
307
307

300
299
300

696
684
678

667
667

650
649
647

646
643
637

714
709
700

643
639
637

11,694
11,596
11,523
11,399

10,390
10,383
10,304
10,291

303
300

298
297
297

316
306

390
333
318
341

406
353
338
359

370
334
325

26,227
26,028
25,821
25,668

22,297
22,213

12,240 
12,545 
12,624 
12,698 
12,895
13.260 
13,384 
13,142 
13,117
13,169 
13,503 
13,769 
13,954 
14,247 
14,860
15.261 
15,574

343
338
330
320
321
310
302
293
280 
278

4,756
4,717
4,691

354
355
344
328
311

273
234
203
182
167
156

355
361
361
356
349

361
356
343

319
309
302
297

5,071
5,050
5,022

365
356
372
388

342
338
341

334
331
332

311
309

440
432
424
431
434
436
420
383
367
345
343
339
328
320
324

311
308
306

741
737

718
706
698

631
626

954
938
862
815
788
786
780

4,632
4,649
4,539

4,620
4,659
4,583
4,656

352
316
306

28,218
28,076
27,790

27,778
27,817 <

12,240 
12,545 
12,624 
12,698 
12,859
13,222 
13,345 
13,102 
13,078 
13,130
13,465 
13,731 
13,918 
14,220 
14,841';
15,242 
15,540

4,546
4,530
4,509

4,556
4,553
4,534

782
753
716

1,095
1,134
1,126

3,105
3,066
3,028
2,989

3,105
3,066
3,028
2,989

3,029
2,990
2,978

3,029
2,990
2,978

4,646
4,630
4,607

7,722
7,351
7,118
7,172
7,143
7,113
6,808
6,107
5,761
5,431
5,316
5,269
5,138 
5,068 
5,109 
5,101
5,056

4,470
4,420
4,388

8,429 
8,069 
7,830 
7,880 
7,845 
7,819 
7,517 
6,798 
6,422 
6,057 
5,909
5,836 
5,658 
5,548 
5,566 
5,537 
5,474

4,969
4,961
4,943

1,086
1,078
1,060
1,085

1,081
1,093
1,032
1,102

4,632
4,647

27,704
27,593
27,549
27,424

27,771
27,734

22,126
22,273

22,458
21,386 
20,916 
20,572 
20,741
20,920
20,886 
21,080 
21,740 
22,134
22,370

22,296
22,209

22,124
22,246 
22,611 
22,432 
21,362
20,896 
20,557 
20,731 
20,910
20,876 
21,081 
21,748 
22,143 
22,365

7,722 
7,351 
7,118 
7,172
7,138 
7,107 
6,801 
6,099 
5,751
5,418 
5,302 
5,254 
5,122 
5,049
5,089 
5,080 
5,033

4,899
4,863
4,818

4,677
4,657
4,645

4,868
4,842
4,820

1,033 
1,005 

901 
844 
768 
750

4,679
4,682
4,678

4,489
4,480
4,492

8,429 
8,069 
7,830 
7,880
7.850 
7,825 
7,524 
6,807 
6,432 
6,070 
5,923
5.851
5,673 
5,567 
5,587 
5,558 
5,499

28,424
28,317
28,272
28,144

Ju. 
Au 
&

1975 
;1976 
1977 

'1978 
[1979 
■1980
1981
1982
1983
1984
1985
1986
1987
1988
1989
1990

Apr / 
May, 
June

July: 
Aug 
Sep

Seasonally 
adjusted

Mar
Jun 
SepR 
Dec

Sep
Dec

Oct P 
NovP

Mar 
JunR 
SepR

Seasonally 
adjusted

Service Industries

Oct;
Nov:
Dec;

Agriculture 
forestry 
and fishing

Seasonally 
adjusted

Coal, oil and 
natural gas 
extraction and 
processing 
(11-14) ,

Jan 
Feb;
Mar

man-made 
fibres

Manufacturing industries 
(2-4) 

Electricity, gas, 
other energy 
and water 
supply 
(15-17)

Work-related 
government 
training 
programme ++:5

All industries and services 
(0-9) 

SIC198
Divisior

27,446
27,310 C
27,068 ;

27,650
27,549 ■
27,547 ;
27,498
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Self-employed HM 
persons Forces # 
(with or without 
employees) **

Workforce in Workforce 7 
employment##

EMPLOYMENT 
Workforce *

990;
.sue:

Metal manufact- Chemicals 
uring, ore and 
other mineral 
extraction 
(21-24)

UNITED KINGDOM
Unadjusted for seasonal variation
1990 ’■

Ap
Mg
Ju'

orce

cent;

SffiATBf AIN

All employees Seasonally
adjusted

1974 .
1975 u
1976 .
1977
1978
1979 .
1980
1981 ,
1982 ,
1983
1984
1985
•1986
1987
1988
1989
1990

28,164 : 
28,029 <■ 
.27,794 §

Definitions of terms used will be found atthe end of the section.
* Workforce in employment plus claimant unemployed.
# HM Forces figures, provided by the Ministry of Defence, represent the total number of UK service personnel, male and female, in HM Forces, wherever serving and including those on release 
The numbers are not subject to seasonal adjustment.
** Estimates of the self-employed up to mid-1990 are based on the 1981 census of population and the results of the Labour Force Survey carried out between 1981 and 1990. The figures for Jun< 
are earned forward for later dates pending the results of the 1991 Labour Force Survey. A detailed description of the derivation of the estimates is given in the article on page 197 of the April 199' 
of the Employment Gazette. r
++ Includes all participants on govemmenttraining and employment programmes who are receiving some work experience on their placement but who do not have acontract of employment (those with a cont; 
includedintheemployeesinemploymentseries).Thenumbersarenotsubjecttoseasonaladjustment.
## Employees in employment, the self-employed, HM Forces and participants in work-related governmenttraining programmes. See page S6 of Employment Gazette, August 1988.
§ The figures unadjusted for seasonal variation remain as recorded and do not allowfor changes to the unemployment statistics. The seasonal adjustment series shows the best estimate of trends in the wc 
and does allowfor most of these changes. No adjustment has been made for the change to the unemployment series resulting from the new benefit regulations, introduced in September 1988, for under 18ye 
most of whom are no longer eligible for Income Support. However, the associated extension of the YTS guarantee will result in an increase in the numbers included in the workforce in employment For the uhempl- 
senessee tab/e 2.7 and 2.2and their footnotes. r .

EMPLOYMENT d O
Employees in employment in Great Britain * I .

4,638
4,636
4,638
4,606

5IC1980
Divisions;

Junt 
Jurv 
Jurr 
Jur-f 
Jun- 
Jun 
Jui 
Jun- 
Jun 
Jur 
Jur. 
Jur 
Jun 
Jun 
Jur 
jur 
Jur'

28,500 6
28,540 §

28,369 §
28,269 S
28,272 e
28,220 6

Industries (1-5)

All employees Seasonally 
adjusted

9,652 9,652
9,276 9,276
9,033 9,033
9,048 9,048
9,006 9,007
9,020 9,022
8,723 8,727
7,900 7,907
7,460 7,470
7,072 7,087
6,919 6,936
6,830 6,848
6,622 6,639
6,531 6,550
6,587 6,606
6,594 6,613
6,518 6,541

6,188 6,227

6,061 . 6,085

6,015 5,979

5,895 5,870

5,757 5,788

5,715 5,740

5,633 R 5,592 R

; and Mechanical Office machin-
engineering ery, electrical 

engineering 
and instruments

(32) (33-34,37) 

1,061 1,043
1,050 972
1,020 925
1,019 939
1,032 941

UNITED KINGDOM
Adjusted for seasonal variation
1990 Sep

Dec
12,033
11,901

1991 Mar 11,749
Jun 11,600
SepR 11,484
Dec 11,381

1992 Mar 11,317
JunR 11,262
SepR 11,028

GREAT BRITAIN
Unadjusted for seasonal variation
1990 Sep 11,800

Dec 11,652

1991 Mar 11,423
Jun ,’11,327
SepR 11,254
Dec 11,132

1992 Mar 11,006
JunR 10,992
SepR -7/10,805

GREAT BRITAIN
Adjusted for seasonal variation
1990 Sep 1'1,758

Dec .11,627

1991 Mar 11,476
Jun 11,331
SepR 11,216
Dec 11,115

1992 Mar 11,052
JunR 10,997
SepR 10,764



■4 O EMPLOYMENT
I ■ Employees in employment in Great Britain

1HQUSAN 

GREATB’

SIC19SO 

products 

llanufact

Energy a'
Coale
Miner?
Electri
Gas

‘ Water

Metal m?
Extrac 

J Metal.

Non-mei

Chemic

Metal go

Metal go

Meehan

Office it< 
procr

Electric.
Wire?

p Elect-

Tele<
Othe
Light

Moton

Other t*

Instrur

Other*

Food,
Fbo; 

f ' Alec

+ These figures do not cover all employees in national and local government. They exclude those engaged in, for example, building, education and health. Members of HM Forces are excluded. 
Comprehensive figures for all employees of local authorities, analysed according to type of Service, are published quarterly in table 1.7.
** Excludes private domestic service.

Textile

Leaths

Footw
Foe
Clot
Hoi.

Timbe

Paper.
Pul.

Prin

Rubb'

Othei

PPrc

Great Britain

SIC1980
Divisions or classes

Motor vehicles 
and parts

(35)

equipment

(36)

n.e.s.

(31)

Food, drink arid 
tobacco

(41/42)

Textiles, leather, 
footwear and 
clothing 
(43-45)

Timber, wooden 
furniture, rubber 
plastics etc 
(46,48-49)

printing and 
publishing 
(47)

Construction

(50)

Wholesale 
distribution 
and repairs 
(61-63,67)

1974 June 498 401 560 769 946 647 576 1,223
1,207

- .1,032 
1,032 
1,023 
1,042 
1,070 
1,111 
1,146

1975 June 458 400 526 731 875 602 553
1976 June 449 394 500 720 841 601 530 1,203
1977 June 465 381 511 719 849 601 527 1,167
1978 June 472 379 515 712 819 597 531 1,161
1979 June 464 376 505 713 800 591 542 1,201
1980 June 434 365 483 705 716 554 538 1,206
1981 June 361 349 410 664 614 500 510 1,102
1982 June 315 337 385 638 577 473 495 1,038 1 115
1983 June 296 318 344 599 548 469 481 1,015 1,124
1984 June 278 290 332 582 547 472 477 1,010 1,155
1985 June 271 276 327 575 550 473 477 994
1986 June 263 263 318 555 555 485 467 964 1,134
1987 June 257 244 321 551 543 497 474 983 1,138
1988 June 268 232 333 541 546 517 478 1,021 1,168
1989 June 262 228 333 530 514 531 487 1,056 1,206
1990 June 243 247 320 524 487 546 486 1,044 1,235

1991 Jan 233 242 315 532 461 517 486
Feb 229 240 310 529 459 512 484
Mar 225 238 306 526 450 504 480 968 1,227

Apr 223 236 303 528 446 504 477
May 219 232 299 530 441 500 474
June 216 230 298 527 438 497 474 939 1,217

July 219 226 297 526 441 498 472
Aug 220 224 296 525 442 501 472
Sep 218 225 297 523 440 498 473 910 1,221

Oct 222 217 294 520 437 499 469
Nov 224 214 292 516 432 496. 472
Dec 219 214 293 511 433 486 471 872 1,213

1992 Jan 220 207 290 503 431 474 471
Feb 218 210 288 497 436 472 464
Mar 216 211 283 496 434 473 465 840 1,198

Apr 215 209 282 495 435 470 457
May 215 207 281 498 432 468 458
June 219 202 285 496 429 473 468 828 1,173

July 220 199 284 500 417 469 470
Aug 219 197 278 499 417 466 469
Sep 216 195 275 500 420 464 468 813 RP 1,135

Oct P 215 194 275 501 420 463 470
NovP 216 192 ,273 498 420. 458 465

GREAT BRITAIN Retail Hotels and Transport Postal Services Banking, Public Education Medical arid Other
distribution catering and telecomm- finance, administration other health services

SIC 1980

unications insurance etc + services, 
veterinary
services

Divisions or classes (64/65) (66) (71-77) (79) (81-85) (91-92) (93) (95) (94,96-91
1974 June 2,051 804 1,035 435 1,472 1,861 1,464 1,032 . 1,056
1975 June 2,050 824 1,041 439 1,468 1,937 1,534 1,112 1,108
1976 June 2,025 849 1,015 422 1,472 1,935 1)581 1,141 1,161
1977 June 2,052 862 1,020 411 ’■ 1,495 1,934 1,562 1,150 1,169
1978 June 2,063 882 1,038 407 1)546 1,943 1,568 1,172 1)206
1979 June 2,135 931 1,044 414 1,622 1,947 1,605 1,190 1,262
1980 June 2,135 959 1,036 428 1,669 1,925 1,586 1,214 1,286
1981 June 2,051 930 975 429 1,712 1,844 1)559 1)247 1,282
1982 June 1,984 959 932 428 1,771 1,825 1,541 1,258 . 1,305
1983 June 1,964 949 902 424 1,848 1)861 1,535 1,247 1,315
1984 June 2,012 995 897 424 1,941 1,879 1,544 1,252 1,403
1985 June 2,038 1,027 889 419 2,039 1,862 1,557 1,301 -1,489
1986 June 2,054 1,026 867 412 2,136 1,868 1)592 1)312 1,553
1987 June 2,057 1,028 852 413 2,250 1,910 1,641 1,337 1,620
1988 June 2,132 1,105 870 430 2,428 1,924 1,691 1,388 1,723
1989 June 2,234 1,198 902 438 2,594 1,870 1,721 1,418 1,680
1990 June 2,237 1,256 930 431 2,709 1,927 1,750 1,438 1,662

1991 Jah
Feb
Mar 2,167 1,187 920 415 2,676 1,932 1,764 1,460 1,615

Apr
May
June 2,143 1,230 913 415 2,652 1,925 1,744 1,465 1,672

July

Sep 2,140 1,219 911 413 2,644 1,917 R 1,635 1,480 1,670

Oct
Nov
Dec 2,185 1,144 915 404 2,611 1,919 1,749 1,491 1,631

1992 Jan
Feb
Mar 2,119 1,135 .918 397 2,604 1,925 1,776 1,502 1,655

Apr
May
June 2,105 1,215 916 389 2,604 1,917 R 1,737 1,506 1,676

July
Aug
Sep 2,056 1,194 909 364 2,563 1,915 R 1,625 R 1,524 1,632

OctP
NovP

EMPLOYMENT
Employees in employment: industry: production industries

"AIN

industries

2-4

24

25/26

snes

32

33

34

341/342

35

36

4

ik and tobacco

424-429

43

44nd leather goods

46nd wooden furniture

48nd plastics

Division, 
class or 
group 
or AH

41/42 
411-423

111
14
161
162
17

2 
21/23

471472
475

343
344
345
346-348

45
451 
453/456
455

sport equipment

it engineering

lufacturing industries

jc, soft drink and tobacco 
jiufacture

inting and publishing 
.taper, board and derived 
oducts
g and publishing

rand clothing
?ar
ig.hats,gloves and fur goods 
hold textiles

engineering

ninery and data
Ing equipment

nd electronic engineering 
ables, and basic 
rrical equipment

,1 equip, for industrial use 
! batteries and accumulators 
nnunications equipment 
actronic equipment 
Appliances/lnstallation

icles and parts

:ng industries

water supply 
ction and solid fuels
processing

iply industry

acturing and chemicals 
of metal ores and minerals

lufacture

iic mineral products 

t dustry/man-made fibres

s, engineering and vehicles 3

31

Nov 1991 R

Females All

Sep1992

Males Females All Males Females All Males Females All

3,589.6 1,4602 5,049.9 3,4262 1,393.7 4,819.9 3.406.4R 1,388.2R 4,794.6R 3,380.9 1,380.7 4,761.5

3,250.4 1,379.3 4,629.7 3,1112 1,315.0 4,4262 3,094.8 1,310.0 4,404.8 3,074.4 1,302.7 4,377.1

339.3
. 71.2

14.8
101.5
54.7
41.5

80.9
3.4
3.3

29.1
22.6
12.6

4202
74.6
18.1

130.6
77.3
54.1

315.0
59.0
13.9
93.7
52.5
41.4

78.7
3.4
3.0

27.8
22.4
12.4

393.7 
62:5
16.9

121.5
74.9
53.8

311.7
57:3
13.7
90.1 R
53.3
41.5

78.2 
3.0 
2.9

27.4R
22.5
12.4

3893
60.3
16.6

117.5R
75.8
53.8

3065
53.2
13.6
89.8 
53:0 
41.0

78.0
2.9
2.9

27.4 
22:4
12.4

384.4
56.0
16:5

1172
75.4
53.4

4882
27.9

110.6

150.0
4.1

15.1

638.3 
32.0

125.7

461.7
25.9

103.8

152.1
4.3

147

6132
30.2

118.5

457.8
24.6

103.2

151.0
4.1

14.7

608.8
28.7

117.9

454.7
24.5

103.0

150:6
4.0

14.6

6052
28.6

117.6

135.9 37.4 173.4 130.9 37.6 167.9 1282 36.3 164:9 1272 36:0 1632

213.8 93.4 3072 201.1 96.1 297.2 201.3 96:0 297.3 199.9 96.0 295.9

1,630.0 445.1 2,075.1 1350.4 410.0 1,960.4 1,5392 403.9 1,942.9 1,529.6 4015 1,931.0

227.6 64.1 291.7 215.4 59.6 275.0 215.8 59.4 2752 2142 585 273.1

556.8 109.8 6665 532.0 105.0 637.0 527.1 104.4 631.5 521.4 104.8 6263

50.6 22.3 72.8 47.1 20.7 67.8 46.4 18.6 65.0 465 18.3 65.1

353.9 1632 517.1 330.8 150.4 4812 326.9 148.4 475.3 324.4 146.4 470.8

95.7 30.3 125.9 90:0 30.4 120.5 89.0 30.0 119.0 88.1 29.3 117.4

40.4 
103:9
64.8
49;1

18.7
45.8
43.7
24.7

59:2
149.7
108:5
737

43.5
93:9
58.5
44.9

17:6
42.9
37.9
21.5

61.i.
136.8
96.4
66.4

43.1
92.3
58.0
44.4

17.4
42.1
37.6
21.2

60.6
134.4

95.6
65.6

43.5
91.2
57.5
44.1

17.3
41.4
37.0
21.3

60.8 
132’6 
94:6
65.4

194.7 29.6 224.4 191:0 25.1 216.1 190.1 24.5 214.6 191.6 24.7 2163

189.4 24.4 213.8 172.9 22.5 195.4 1712 22.2 194.1 170.0 215 1915

57.0 31.8 883 612 26,7 872 60.8 265 87.3 61.1 265 87.5

1,132.2 7842 1,916.3 1,099:1 752.9 1,852.1 1,098.0 755.0 1,853.1 1,0902 750:7 1,8405

3002
245.4

215.8
1947

516.0
440.1

294.4
242.2

205.9
185.4

5002
427.6

293.1
241.8

207.7
187.3

500.8
429.0

2922
240.6

2055
1853

497.7
425.8

54.8 21.1 75.9 52.1 20.5 72.7 51.4 20.4 71.8 51.6 20.2 71.9

92.0 79.4 171.4 94.4 77.5 171.9 93.7 763 1705 93.1 75.7 1685

11.0 6.9 17.9 9.8 7.3 17.1 9.5 7.3 16.9 92 73 165

73.4
15.3
40.6
17.5

1697
18.4

128.1
23.2

243.1
33.7

168.7
40.8

72.3
14.3
40.7
17.2

1587
15.0

119.9
23.8

231.0
29.3

160.6
41.1

724
14.4
40.6
17.4

1593
15.0

1207
24.1

2322
29:4

161,3
41.5

73.0
14.5
41.1
17.5

1612
14.9

121.7
24.6

234.2
29.4

162.8
42.1

171.7 46.7 2185 156.4 42:0 198.4 155.4 422 197.7 153.4 415 195.3

300.7 171.1 471.8 294.8 1725 4677 296.7 173.0 469.7 294.3 170:8 4652

94.1
2067

38.8
132.2

132:9
338.9

89.3
205.5

39.2
133.7

128:5
339.2

89:1
207.5.

38.8
134.2

127.9
3413

87.9
206.5

38.4
132.5

126.2
338.9

147.6 57.8 2055 1402 56.6 196.8 140.5 56.4 196.9 1385 56.5 195.0

722 37.0 32.0 69.0 36.6 313 68.4 36.3 31.7 68.0

onal
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■4 4 EMPLOYMENT n
I Employees in employment: September 1992

_______________________________________________________________________________________________________________________________________________________ THOUSAND
GREAT BRITAIN Division Sept 1991  June 1992 Sept 1992

SIC 1980

Class or 
Group Male Female

All Part-time All Part-time

All industries and services # 09 11.254.0R 1,031.9R 10303.7R 4.582.6R

Agriculture, forestry and fishing 0 214.7 313 79.1 28.8

Production and construction
1,618.8 368.9industries 1-5 4,396.3 783

Production industries 1-4 3,626.1 65.9 1,479.3 3129
of which, manufacturing industries 2-4 3,281.0 64.6 1,397.5 296.5

Service industries # 09 6.643.0R 921.7R 8.605.7R 4,184.8R

Agriculture and horticulture 01 199.7 30.9 76.1 27.7

Energy and water supply 1 345.1 12 81.8 16.4
Coal extraction and solid fuels 111 75.4 0.1 4.3 1.5
Mineral oil processing 14 14.5

0.3
2.9 0.2

Electricity 161 103.2 29.6 6.5
Gas 162 54.8 0.1 22.7 5.3
Water supply industry 17 43.0 0.5 12.7 2.2

Other mineral and ore extraction, etc 2 489.7 4.4 157.5 24.9

Extraction of metal ores and minerals 21/23 28.4 0.1 4.0 1.1
Metal manufacture 22 113.2 0.7 15.8 ' 2.1

Non-metallic mineral products 24 139.3 1.9 40.1 72

Chemical industry/man-made fibres 25/26 208.8 1.6 97.6 14.5

Metal goods, engineering, vehicles 3 1,6502 24.4 445.8 773

Metal goods nes 31 233.0 35 64.1 145

Mechanical engineering 32 564.9 7.4 109.0 25.2

Office machinery and data processing
51.0 0.8 23.0 12equipment 33

Electrical and electronic engineering 34 3502 3.8 1672 24.8
Wires, cables, batteries and other

5.0electrical equipment 341/342 91.1 0.9 31.3
Industrial electrical equipment 343 41.1 0.8 19.5 3.7
Telecommunications equipment 344 106.6 0.7 49.2 4.6
Other electronic equipment 345 64.0 0.8 44.4 7.6
Lighting/Appliances/lnstallation 346-348 47.4 0.6 22.9 4.0

Motor vehicles and parts 35 189.7 2.8 282 23

Other transport equipment 36 198.8 2.8 26.1 2.8

Instrument engineering 37 62.5 3.4 28.1 52

Other manufacturing industries 4 1,141.0 355 794.2 194.3

Food, drink and tobacco 41/42 302.9 123 220.4 79.4
Food
Alcoholic, soft dri nk and tobacco

411-423 247.9 11.8 198.7 76.6

manufacture 424-429 54.9 0.5 21.7 2.8

Textiles 43 96.1 12 792 14.7

Leather and leather goods 44 10.1 03 7.7 12

Footwear and clothing 45 72.9 3.1 1733 28.7
Footwear 451 16.4 0.3 17.6 1.6
Clothing,hats,gloves and fur goods 453/456 39.5 1.9 132.3 22.4
Household textiles 455 17.0 0.9 23.4 4.6

Timber and wooden furniture 46 173.9 4.4 473 12.5

Paper, printing and publishing 47 299.9 9.8 173.6 36.4
Pulp, paper, board and derived products 471-472 93.1 0.9 40.8 6.8
Printing and publishing 475 206.7 8.9 132.9 29.6

Rubber and plastics 48 147.9 23 592 123

Other manufacturing industries 49 37.5 1.7 32.7 8.0

Construction 5 770.3 13.0 139.5 56.0

Distribution, hotels, catering, repairs 6 2,079.0 383.4 2,501.3 1,498.0

Wholesale distribution 61 6142 26.5 295.5 862
Agriculture and textile raw materials,

2.8 32.8 8.6fuels, ores, metals, etc 611/612 86.4
Timber and building materials 
Machinery, industrial equipment,

613 94.2 3.5 26.8 8.1

vehicles and parts 614 131.7 4.3 56.5 12.8
Household goods/clothing 615/616 58.3 2.1 39.8 11.1
Food, drink and tobacco 617 159.3 7.9 79.7 27.7
Pharmaceutical and other goods 618/619 85.0 5.9 59.9 17.8

All Male Female All Male Female All

All Part-time All Part-time

21,557.7R 10,992.1 R 10325.3R 21517.4R 10.805.3R 1,102.1 R 10,034.1R 4.538.8R 20.839.4H

293.8 190.0 73.5 263.5 210.0 30.3 78.8 294 288.3

6,015.1 4,163.4 1,551.9 5,715.3 4,099.5R 885 1533.3 346.8 5,632.8R

5,105.3 3,475.1 1,412.3 4,887.4 3,4262 75.6 1,393.7 290.8 43190
4,678.4 3,157.3 1,334.4 4,491.8 3,111.2 74.2 .1,315.0 275.0 3.4,426.'

15,248.7R 6,638.7R 8.599.9R 15238.6R 6,495.8R 983.2R 8,422.0R 4,162.6R 143175R

275.7 175.0 70.5 2454 194.9 29.9 75.8 283 ^707

426.9 317.8 77.9 395.7 315.0 1.3 78.7 15.8 393
79.7 59.6 3.6 63.1 59.0 0.1 3.4 1.2 ^.,62 •
17.5 14.1 3.0 17.0 13.9 3.0 0.2 16' ",

132.8 95.1 27.3 122.3 93.7 6.3 27.8 6.1 121
77.5 52.6 22.0 74.6 52.5 0.3 22.4 5.5 7-‘' •
55.8 42.0 12.4 54.4 41.4 0.5 124 2.0 g||53> ■

6472 472.8 1524 6252 461.7 3.9 152.1 24.0 %|-613.

32.5 26.0 4.3 30.3 25.9 02 4.3 1.4
129.0 108.5 14.9 123.4 103:8 0.5 14.7 1.7

179.4 133.4 38.0 171.4 130.9 1.7 37.0 7.0 ^■'-1C-

306.4 204.9 95.2 300.0 201.1 1.6 96.1 14.0

2,096.0 1,580.1 420.9 2,001.0 1,550.4 245 410.0 70.0

2972 224.5 60.4 284.9 215.4 32 59.6 12.8

673.9 541.6 1055 647.1 532.0 74 105.0 24.4

732 47.1 212 68.3 47.1 02 20.7 1.7

517.4 334.7 1563 491.0 330.8 42 1504 22.2 '- 3

122.3 92.1 29.6 121.7 90.0 1.9 30.4 5.1
60.5 41.5 20.0 61.5 43.5 0.4 ®t7.6 3.2

155.8 95.5 44.1 139.6 93.9 0.6 42.9 4.5
108.4 59.7 39.9 99.6 58.5 1.0 37.9 5.8
70.3 46.0 22.6 68.6 44.9 0.3 . 21.5 3-6

217.9 193.7 25.8 2195 191.0 2.8 25.1 25

224.9 178.3 232 2015 172.9 22 22.5 23

90.6 603 28.4 88.7 612 4.7 26.7 4.1 9

1,935.3 1,104.5 761.1 1,865.6 1,099.1 45.4 752.9 181.0 ||pf.-.lj

5233 292.9 202.8 495.7 294.4 13.0 205.9 73.7 3'':
446.6 240.4 183.4 423.8 242.2 12.2 185.4 , 70.6 figwM 3

76.6 52.6 19.4 71.9 52.1 0.9 20.5 3.2

176.0 955 79.0 174.4 94.4 3.6 775 14.6

173 10.0 7.7 17.7 95 02 73 1.6 1

2462 733 163.6 236.9 72.3 42 158.7 232 •'X: .03
34.0 15.0 16.0 31.0 14.3 0.2 15.0 1.5 IK .SSB

171.8 41.3 123.3 164.6 40.7 3.9 119.9 16.5 Ite: ■ 5. 3
40.4 17.0 24.3 41.3 17.2; 0.8 23.8 5;1

221.2 157.4 445 201.9 1564 43 42.0 11.1

4735 295.5 172.4 467.9 294.8 12.1 172.9 362
133.9 88:5 39.4 127.9 89.3 2.8 39.2 6.1
339.6 207.1 133.0 340.0 205.5 9.3 133.7 30.1

207.1 143.0 59.0 202.0 1402 3.7 56.6 121

70.1 365 32.3 69.2 37.0 22 32.0 8.7 ■ ”3

909.8 6883 1395 827.8 673.4R 13.0 139.5 56.0 O.f: <QR

4,580.4 2,046.3 2,447.4 4,493.6 1,995.6 395.1 2,390.0 1,462.3 g?4." &

910.4 596.2 284.3 8805 576.9 27.4 272.2 77.7 -T -

119.2 83.9 31.0 114.9 83.3 3.2 30.4 8.1
121.0 96.1 25.0 121.1 87.9 3.3 23.5 7.0 ■■ -4

188.2 132.5 53.1 185.6 127.8 3.3 51.8 Wf23
98.1 54.8 40.3 95.1 53.8 2.0 37.9 9.8

239.1 152.5 77.0 229.5 149.8 92 75.0 26.5 ||j.

144.8 76.3 57.9 134.3 74.4 5.8 53.5 14.1
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EMPLOYMENT
Employees in employment: September 1992

THOUSAND

Sm7=8ITAIN Division Sept1991 June1992 Sept1992
Class or —— ------------------------------------------------------------------------
Group Male Female All Male Female All Male Female All

All Part-time All Part-time 

t scrap and waste materials 62 18.7 1.4 4.4 1.6

Comm’ ionagents 63 22.0 Z4 132 32

Retails trlbutlon ? 64/65 801.7 171.1 1,338.1 8242
641 212.3 66.9 412.1 295.0

I Cor tionery, tobacco, etc 
Dis; sing and otherchemists 
CI0- g footwear and leather goods 
Rfit' lousehold textiles/goods

642 27.6 13.8 89.8 66.7
643 20.8 6.4 105.7 63.2
645/646 45.3 11.8 181.1 114.7
647/648 124.3 18.9 115.8 64.6

H Moi ehicibs and parts, filling 
ons 651/652 188.0 19.1 77.5 30.0

Ott itail distribution 653-656 183.2 34.1 356.3 190.1

Hotels i catering 66 419.7 1702 799.6 559.8
k™ pec rants, snack bars, cafes, etc 661 108.9 38.9 173.3 118.8

Pub lousesandbars 662 93.4 56.3 229.5 193.4
|; Nig! iubs and licensed clubs 
f?- 'Car ns and messes

663 54.9 34.9 90.4 76.3
664 38.9 8.5 103.2 63.2

Hot ade s; 665 105.3 27.5 179.7 96.1
Oth hort stay accommodation 667 18.3 4.1 23.5 12.0

Repair :onsumer goods and
Vet s r; 67 202.0 11.8 49.7 22.6

Transp and communication 7 1,014.6 502 308.6 76.3

Railway 71 122.0 0.5 10.6 0.9

Other i nd transport 72 3512 22.4 60.1 21.6

Seatra: jort -,i 74 26.9 0.4 6.1 02

Alrtra srt 75 36.5 0.9 24.6 3.0

Miscel rous transport and storage 77 103.8 102 81.3 17.8

Postal vicesand 
Tel mmunications 79 304.0 12.7 108.5 29.8
Pc: services :. 7901 159.2 12.3 45.2 20.1
Tel nmunications' 7902 144.8 0.5 63.4 9.7

Banki finance and insurance, etc 8 1,294.7 96.6 1,349.1 340.0

Bankii nd finance 81 237.3 6.1 364.9 81.3
•Bar g and bill discounting 814 178.4 1.8 260.2 55.1
; ; Ott i nanCiail institutions 815 58.8 4.3 104.6 26.2

Insure .except social security 82 131.6 2.8 127.6 18.7

Busine services 83 765.4 612 748.4 204.4
Act as auxiliary to banking 

j finance 831 24.1 0.4 16.3 1.7
Act es auxiliary to insurance 832 49.7 3.8 58.4 16.6

• Hoi and estate agents 834 44.3 7.0 63.5 22.7
Lee ervices /z.: 835 50.2 6.1 153.8 31.8
Ace slants,auditors,tax experts 836 77.8 3.3 93.3 21.7
Prof sional and technical 

vices Ties 837 197:3 8.1 93.6 31.1
Ad. sing M 838 23.3 1.1 26.1 7.6
Cor ter services 8394 103.5 ®7;9 57.0 15.7
Bus ss services nes 8395 174.0 21.8 169.7 50.4

. Cer 'offices not allocable elsewhere 8396 21.2 1.6 16.7 5.2

Rentin' t movables 84 93.1 12.4 39.0 11.9

Ownin: ad dealing in real estate 85 672 142 69.3 23.7

Others /ices 9 2,254.6R 391.4R 4,446.7R 2,270.6R

Public a ministration and defence+ 91 795.7R 53.6R 770.3R 269.1 R
Nats il government nes/social 
sec ' 9111/9190 223.1 4.5 303.9 73.4
Loc overnment services nes 9112 258.0R 33.8R 347.3R 171.7R

Justi , police, fire services 912®14 239.0 14.6 82.3 19.4
Natic i! defence 915 75.7 0.7 36.8 4.6

Sanitary arvices 92 132.5 38.1 218.3 189.0
Refus d disposal, sanitation and 
.-rsuMlarservices . 9211/9212 63.3 1.6 12.5 6.0

Cleaning services 9230 69.3 36.5 205.9 183.0

Educatici 93 505.2 118.7 1,129.7 618.7

Research and development 94 60.9 1.1 33.5 6.4

Medical and other health services 95 278.1 53.6 1,201.7 603.1

Otherservices 96 168.3 43.8 677.7 389.5
Social welfare, etc 9611 110.2 26.3 592.1 348.2

Recreational and cultural services 97 260.2 72.6 264.2 135.6
Libraries,museums,art galleries etc 
Sport and other recreational services

977 20.7 2.9 44.1 21.6
979 174.8 61.2 166.6 99.1

Personal services # 96 53.7 10.0 151.3 592
 hairdressing and beauty parlours 9820 13.9 1.2 99.9 31.9

All Part-time All Part-time
23.1 18.5 42 22.7 18.0 22 4.0 1.7 215

35.9 19.9 15.9 352 18.7 1.4 13.8 3.6 325

2,139.8 795.8 1,309.1 2,104.9 774.3 1721 1,281.9 807.9 2,056.2
624.4 204.4 407.9 612.3 199.8 68.2 400.3 296.1 600.1
117.4 33.5 85.3 118.7 34.2 18.2 85.4 66.4 119.6
126.5 19.8 102.8 122.6 19.5 7.9 102.0 63.4 121.5
226.4 49.7 174.2 223.9 47.4 11.9 169.1 110.6 216.5
240.1 123.1 119.1 242.2 115.0 16.4 114.5 64.2 229.6

265.5 182.8 78.2 260.9 179.5 16.7 76.5 29.3 256.0
539.5 182.6 34t|;|e' 524.3 178.8 32.8 334.1 178.0 512.9

1^19.3 428.5 786.9 1215.4 420.0 180.9 774.4 551.1 1,194.5
282.3 110.8 185.7 296.5 108.1 42.2 181.4 128.9 289.5
322.9 99.6 219.0 318.6 98.0 61.6 215.6 182.3 313.6
145.4 53.0 88.8 141.8 52.6 33.3 87.8 75.3 140.4
142.1 39.0 98.3 137.3 36.6 8.3 98.0 61.0 134.6
284.9 108.4 170.1 278.5 107.3 31.6 166.7 89.3 274.0
41.7 177;;/- 25.0 42.7 17.4 4.0 24.9 14.3 42.3

251.8 187.3 47.0 234.3 187.7 11.0 43.7 20.4 231.4

1,3232 1,003.4 300.9 1,304.3 979.8 61.0 2923 775 1,2722

132.6 1212 103 131.7 1212 05 10.5 0.9 131.7

4113 347.9 59.9 407.8 339.8 21.4 58.8 235 398.6

33.0 26.9 6.1 33.0 26.9 0.4 6.1 05 33.0

61.1 352 233 59.4 35.7 0.6 234 34 59.1

185.1 113.7 82.4 196.1 114.7 21.8 84.0 19.0 198.6

412.5 287.6 101.1 388.7 271.4 13.4 92.3 27.6 363.6
204.3 152.7 43.1 195.8 151.1 12.9 42.6 20.2 193.7
2082 134.9 58.0 192.9 120.3 0.5 49.6 7.4 169.9

2,643.8 12862 1,318.1 2,604.3 1,267.1 115.8 1,296.0 337.7 2,563.1

602.1 231.0 354.8 585.9 227.8 7.3 348.9 81.8 576.7
438.7 173.6 252.0 425.5 171.9 1.7 249.3 54.6 421.2
163.5 57.5 102.8 160.3 55.9 5.6 99.6 27.2 155.5

2592 128.6 121.0 249.6 123.7 1.8 1192 17.0 2429

1,513.8 762.7 7352 1,497.9 760.1 74.5 725.1 206.5 1,4852

40.4 22.5 15.3 37.8 21.5 0.1 14.6 2.1 36.1
108.1 52.5 58.2 110.8 52.4 7.3 57.8 < 17.6 110.2
107.8 42.8 59.0 101.8 41.1 6.6 59.0 21.6 100.1
204.0 47.2 150.2 197.4 45.3 5.4 145.5 31.7 190.8
1712 75.0 91.6 166.6 76.6 3.5 91.4 21.5 168.0

290.9 185.4 92.0 277.4 179.9 5.9 88.7 30.8 268.5
49.4 20.5 23.0 43.6 19.1 0.9 22.2 8.0 41.2

160.6 104.9 56.6 161.5 107.8 9.7 58.1 13.6 166.0
343.6 192.1 175.0 367.2 197.4 33.9 174.4 56.9 371.9
37.9 19.6 14.2 33.8 19.0 1.2 13.5 2.8 32.5

132.1 89.1 39.7 128.8 84.0 135 36.8 11.6 120.8

1363 74.8 67.4 1422 71.5 18.7 65.9 20.8 137.3

6,701.3R 2,302.9R 4,533.5R 6,836.4R 2,253.2R 411.4R 4,443.7R 2,285.1 R 6,696.9R

1,566.0R 793.8R 771 .OR 1,564.8R 792.2R 53.1 R 773.0R 280.4R 1,565.3R

527.0 225.6R 310.5R 536.1 R 223.3R 5.3R 311.1R 81.2R 534.4R
605.3R 252.6R 340.8R 593.5R 252.6R 32.3R 3421R 173.9R 5947R

321.3 239.8R 82.0 321.8R ' . 241-OR 14.8R <5825® 20.4R (323.4FL
112.5 75.7 37.6 113.4 75.3 0.7 37.4 4.8 7127

350.9 135.0 2172 3523 1382 40.6 211.5 1828 349.7

75.7 62.2 12.2 74.5 62.7R 1.8R 12.3R 6.7R 74.9R
275.2 72.8 205.0 277.8 75.5 38.9 199.2 176.2 274.7

1,634.8 5542 1,182.9 1,737.1 516.1 R 134.5R 1,109.4R 593.8R 1,625.5R

94.4 58.1 312 89.9 563 0.9 31.0 6.1 875

1,479.8 282.8 1223A 1,506.1 290.8 585 1,233.6 628.7 1,5244

846.0 1713 690.7 8620 164.3 415 679.8 392.2 844.1
702.3 109.2 603.7 712.9 109.6 25.8 601.0 354.8 710.7

524.4 255.5 264.8 520.3 245.9 72.4 257.9 1365 503.7
64.9 20.8 44.7 65.5 20.7 3.9 45.7 24.2 66.3

341.4 173.8 169.3 343.1 169.6 61.5 164.1 99.2 333.7

205.0 522 151.7 203.9 49.0 95 1475 64.6 196.5
113.7 13.4 104.5 117.9 13.5 1.4 101.0 40.1 114.5

Note: Figures for certain industries are not shown separately but they are included in class and division totals. In addition, estimation considerations prevent the publication of part-time male figures 
°Msom,e °f ^e industries shown, but they are included in class and division totals.
Members, of HM Forces are excluded. Comprehensive figures for all employees of local authorities analysed by type of service, are published in table 1.7 on a quarterly basis, 

domestic servants are excluded. ?
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■4 C EMPLOYMENT
I . O Employees in employment by region*

See footnotes to table 1.1.

region
All Part- All Part-

time time

SIC 1980
South East
1991 June 3,770 391 3,501 1,447 7,271

Sept 3,724 R 360 R 3,456 1,411 R 7,179 R
Dec 3,703 391 3,461 1,444 7,163

1992 Mar 3,659 382 3,437 1,433 7,096
June 3,639 R 389 R 3,436 R 1,439 R 7,075 R
Sept 3,562 R 366 R 3,333 R 1,371 R 6,895 R

Greater London
(Included in South East
1991 June 1,731 151 1,527 507 3,258

Sept 1,719 R 145 1,508 R 492 R 3,227 R
Dec 1,709 157 1,496 495 3,205

1992 Mar 1,692 149 1,482 489 3,175
June 1,681 149 R 1,469 R 479 R 3,150 R
Sept 1,660 R 154 R 1,431 R 463 R 3,091 R

East Anglia
1991 June 428 48 379 183 806

Sept 426 R 44 375 177 R 801 R
Dec 420 50 375 181 795

1992 Mar 413 45 370 '181 783
June 415 R 50 364 177 780
Sept 412 R 46 R 360 172 R 772 R

Southwest
1991 June 903 X 100 855 425 1,758

Sept 901 R 99 848 R 424 R 1,748 R
Dec 881 99 840 428 1,722

1992 Mar 868 102 828 421 1,696
June 873 112 844 436 R 1,717
Sept 862 R 108 R 828 R 430 R 1,690 R

West Midlands
1991 June 1,079 104 931 405 2,010

Sept 1,061 87 920 397 R 1,981
Dec 1,057 108 907 398 1,964

1992 Mar 1,050 112 896 394 1,947
June 1,051 115 895 400 1,946 R
Sept 1,015 R 108 R 878 R 387 1,893 R

East Midlands
1991 June 817 73 741 352 1,558

Sept 821 R 71 732 R 344 R 1,553 R
Dec 807 72 -/-7'736 352 1,543

1992 Mar 803 76 734 349 1,538
June 798 R 74 R 726 R 345 R 1,525 R
Sept 798 R 75 R 718 R 341 R 1,517 R

Yorkshire and Humberside
1991 June 979 83 898 447 1,877

Sept 976 81 889 R 438 R 1,865 R
Dec 959 81 893 449 1,852

1992 Mar 948 78 892 448 1,840
June 957 R 88 891 R 449 R 1,849 R
Sept 939 83 R 880 R 445 R 1,819 R

Northwest
1991 June 1,248 107 1,149 527 2,397

Sept 1,241 R 105 1,146 R 521 R 2,387 R
Dec 1,217 108 1,143 525 2,360

1992 Mar 1,196 103 1,145 527 2,341
June 1,189 R 103 R 1,137 R 523 R 2,325 R
Sept 4,172 R 104 R 1,126 R 518 R 2,299

North
1991 June 567 41 514 242 1,081

Sept 571 42 516 R 242 R 1,087‘R
Dec 570 47 519 245 1,089

1992 Mar 558 47 522 248 1,080
June 557 51 R 514 R 246 1,071 R
Sept 549 R 49 R 506 R 245 R 1,055 R

Wales
1991 June 505 41 464 215 969

Sept 508 40 467 215 975
Dec 493 41 465 217 958

1992 Mar 490 41 460 214 950
June 489 43 462 215 951 R
Sept 488 45 456 R 213 R 944 R

Scotland
1991 June 1,031 106 953 417 1,984

Sept 1,026 103 954 414 1,980
Dec 1,026 105 952 416 1,978

1992 Mar 1,020 112 955 418 1,975
June 1,023 R 123 956 R 419 1,979 R
Sept 1,008 R 119 R 948 R 416 R 1,956 R

Great Britain
1991 June 11,327 1,093 10,383 4,659 21,710

Sept 11,254 R 1,032 R 10,304 R 4,583 R 21,558 R
Dec 11,132 1,102 10,291 4,656 21,423

1992 Mar 11,006 1,098 10,240 4,632 21,246
June 10,992 R 1,147 10,225 R 4,649 R 21,217 R
Sept 10,805 R 1,102 R 10,034 R 4,539 R 20,839 R

Northern Ireland
1991 June 269 256 525

Sept 268 255 524
Dec 267 257 525

1992 Mar 264 255 519
June 265 254 519
Sept 265 254 519

United Kingdom
1991 June 11,596 10,639 22,235

Sept 11,523 R 10,559 R 22,081 R
Dec 11,399 10,548 21,948

1992 Mar 11,270 10,495 21,765
June 11,257 R 10,480 R 21,736 R
Sept 11,070 R 10,288 R 21,359 R

Sept 
1989 
=100

tion and 
construc­
tion in­
dustries 
1-5

Sept 
1989 
=100

tion in­
dustries

1-4

Sept 
1989 
=100

factoring 
industries

2-4

Index 
Sept 
1989 
=100

95.7 :),540 89.1 1,257 89.2 1,158 88.5
94.5 1,523 88.1 1,248 88.6 1,150 87:9
94.3 1,505 87.0 1,241 88.1 1,143 87.4
93.4 1,466 84.8 1,211 86.0 1,114 85.2
93.1 1,462 84.5 1,21177 85.9 1,115 85.2
90.8 1,443 R 83.5 1,196 84.9 1,101 84.1

93.6 539 87.2 423 86.8 381 85:9
92.7 534 86.2 420 86.4 379 85.4
92.1 527 85.1 418 85.9 375 84.6
91.2 519 83.9 414 85.0 371 83.7
90.5 515 83.2 411 84.5 369 83.3
88.8 518 R 83.7 416 85.5 374 843

100.7 215 92.3 182 93.1 171 927
100.0 212 91.2 181 92.3 169 91.9
99.3 204 87.8 174 88.9 163 88.4
97.8 200 86.1 171 87.6 160 870
97.4 205 88.2 177 90.2 165 89.8
96.4 201 86.3 173 88:2 162 87.8

100.2 445 92.6 377 93.4 349 92.9
99.7 443 92.2 377 93.4 349 92.9
98.2 434 90.4 371 91.9 344 91.5
96.7 417^? 86.8 356 88.3 330 87.7
97.9 409 85.2 349 86.5 323 85.8
96.4 402 83.6 343 84.9 317 84.3

95.7 731 89.1 647 89.2 613 887
94.3 715 87.1 634 87.4 600 86.9
93.5 693 84.5 615 84.8 585 84.6
92.6 673 82.0 598 82.4 568 82.2
92.6 672 81.9 598 82.4 569 82.4
90.1 657 R 80.1 585 80.6 556 80.5

99.0 559 91.1 498 91.4 453 91.7
98.7 556 90.7 497 91.3 453 917
98.1 549 89.5 493 90.4 450 91.0
97.7 540 88.0 485 89:1 445 90.0
96.9 538 87.6 484 88.8 445 90.1
96.4 533 R 86.9 480 88,2 442 89.4

98.6 613 92.9 525 93.8 472 93.8
98.0 612 92.7 526 94,1 475 94.3
97.2 600 90.8 518 92.5 468 920
96.6 587 89.0 509 90.9 459 91.2
97.^ 582 88.2 505 90.2 460 91.3
95.5 b/b K 87.2 499 89.2 455 90.3

98.6 749 91.3 648 91.9 605 91.6
98.2 745 90.8 646 91.7 604 91.4 .
97.1 727 88.7 633 89.8 592 89.6
96.3 712 86.8 622 88.2 582 88.0
95.6 699 85.2 610 86:5 572 865
94.5 686 R 83.6 598 84.8 560 84.7

96.8 359 92.3 297 93.4 261 93.2
97.4 360 92.5 300 94.3 264 94.3
97.6 357 91.8 300 94.3 266 94.9
96.7 348 89.4 293 920 266 92.6
96.0 341 87.6 287 90.1 254 90.7
94.5 339 R 87.1 286 89.9 253 90.4

98.2 288 91.0 247 91.6 223 92.2
98.9 292 92.0 251 93.2 228 94.0
97.1 281 88.7 243 90.0 220 90.8
96.3 278 87.8 241 89.4 218 90.1
96.4 279 88.0 242 89.9 220 91.0
95.6 278 87.6 242 89.8 220 90.9

100.8 561 94.6 444 96.6 385 95.7
100.6 557 93.9 444 96.5 385 95.7
100.5 543 91.5 -434 94.5 376 93.5
100.4 535 90.1 430 93.6 373 92.6
100.6 528 89.0 425 92.5 368 91.5
99.4 519 R 87.4 418 90.9 361 89.6

97.6 6,061 91.0 5,122 91.6 4,691 91.2
97.0 6,015 90.4 5,105 91.3 4,678 910
96.4 5,895 88.5 5,022 89.8 4,607 8916
95.6 5,757 86.5 4,917 87.9 4,509 87.7
95.4 5,715 85.9 4,887 87.4 4,492 870
93.7 5,633 R 84.6 4,820 8612 4,426 86.1

99.4 133 95.3 110 96.8 102 96.9
99.1 132 94.6 109 96.4 102 96.4
99.3 ,&$3t 93.3 - 108 95:3 101 95.4
98.2 127 91.0 106 93.1 98 93.2
98.2 126 89.8 105 92.0 97 92.2
98.3 126 89.7 104 92.0 97 92.2

97.7 6,195 91.1 5,232 91.7 4,793 91.3
97.0 6,148 90.4 5,215 91.4 4,780 91.1
96.4 6,025 88.6 5,131 89:9 4,708 89.7
95.6 5,884 86.6 5,022 88<0 4,607 87.8
95.5 5,841 85.9 4,992 87.5 4,589 87.4
93.8 5,758 R 84.7 4,924 86.3 4.524 86.2

THOUSAND
Service *
industries

6-9

0^24.

$6?'

P6-

ffi6:

<657
[65?

564 
•558 
[563 
:55c
547

5,673
5,594
5,604
5,579
5,557 ",
5,391 :

[97:
(961
i9&.
p97!.'

2,718
2,692 ?
2,677
2,655
2,634 :
2,572 i

1,27 
fe 
SS2A 
1,2-. 
$27 
1,24

to: 
1,23: 
;1X 
9J25 
1,25

» i
>21; ■'

1,41 R

:1,4C

£5,37.
|»3. R- 
35,26;
|ffi22S
.-15.235 1
14,918 R

15,749
15,621 R
15,637
15,602
15,613 R
15,292 R

THOUSAND

EMPLOYMENT
Employees in employment by region*

See footnotes toteSfexT

Sept jg=100

Agricul­
ture, 
forestry 
and 
fishing 
0

Energy 
and water 
supply

1

Metal 
manufac­
turing 
and 
chemicals 
2

Metal 
goods, 
engineer­
ing and 
vehicles 
3

Other 
manufac­
turing

4

Construc­
tion

5

Wholesale 
distribution, 
hotelsand 
catering

6

Transport 
arid 
communi­
cation

7

Banking 
insurance 
and 
finance

8

Education, 
health and 
other 
services

9

Standard 
region

SIC 1980

97.7 57
62

98
98

135
137

562
556

461
457

283
275

1,517
1,494

538
537

1,246
1,239

2,372
2,324 R

South East
1991 June

Sept
: 96.4 54 98 135 554 454 264 1,491 532 1,223 2,358 Dec
i 96.6 52 97 134 537 444 255 1,461 532 1,215 2,371 1992 Mar
■ 96.1 56 95 134 536 445 251 1,463 523 1,208 2,363 R June
• 957

92.9 61 P 95 132 529 441 247 RP 1,408 505 1,195 2,282 R Sept

95.0 1
1

42
41

37
37

145
144

199
198

117
113

614
604

289
289

735
731

1,079
1,068 R

Greater London 
(Included in South East)

1991 June
Sept

94.1 43 37 143 196 109 604 287 719 1,066 Dec
y 93.6 1 43 36 145 191 105 594 288 708 1,065 1992 Mar

92:8 1 42 36 142 191 103 597 281 700 1,056 June
■ -92.1

89.9 1 P 42 36 145 193 102 R P 575 270 696 1,032 R Sept

105.4 28
30

12
11

16
16

70
69

85
84

33;
32

184
185

60
61

74
73

246
239 R

East Anglia
1991 June

Sept
104.4

28 11 16 68 78 30 183 60 71 250 Dec
105.3 11 15 66 79 29 176 61 69 251 1992 Mar
104.0

28 11 15 67 83 29 172 61 68 245 June
.102.3 

g ion 31 P 11 16 .64 82 28 P 167 61 68 245 R Sept

■■■ 10315
I .102.7 
7'101:5 

100:8 
10313 
101.4

39
43
39
38
37
41 P

28
28
27
27
27
26

34
34
32
32
31
30

178
178
175
169
163
162

138
137
137
129
128
125

68
66
63
61
60
59 RP

427 
432
419 
403
425
420

86
88
87
87
87
87

198
197
191
1.89 
195 
188

562
546 R
551
561
562 R
553

Southwest
1991 June 

Sept 
Dec

1992 Mar 
June 
Sept

-■100:1
98.9 
99:6 

&?;99.9
99:8 

gk'96.5

25
27

34
34

91
90

346
342

175
169

84
81

382
383

102
99

200
199

570
558

West Midlands
1991 June

Sept
24 31 88 337 160 78 377 106 197 568 Dec
23 30 87 326 154 75 374 102 193 582 1992 Mar
24 29 86 332 151 74 380 105 185 581 R June
26 P 29 85 318 153 73 P 365 104 182 558 R Sept

26 45 59 167 227 61 343 79 130 421
East Midlands 

1991 June
1041 28 44 59 167 227 59 344 79 132 414 R Sept

26 43 58 164 228 56 340 78 129 421 Dec
104 25 41 58 160 227 54 338 77 130 427 1992 Mar
1033 25 39 60 157 227 54 333 75 135 420 R June

102:6 28 P 39 58 160 223 53 P 324 76 131 425 R Sept

101 9 23 52 82 166 224 88 415 104 160 562
Yorkshire and Humberside 

1991 June
100.9 25 51 82 166 227 85 414 102 159 554 Sept
1010 22 50 81 164 ppp 82 412 101 155 561 Dec
101:1 21 49 81 160 219 79 405 101 156 570 1992 Mar
102,1 22 45 80 161 219 78 407 103 158 576 R June
.1.00:1 24 P 44 80 155 <0 76 RP 398 98 159 565 Sept

102,3 15 43 94 253 258 101 502 136 261 734
Northwest

1991 June
^101'9 17 / 42 94 250 259 98 502 135 261 727 R Sept
-^101.4 15 41 94 238 260 94 503 137 253 725 Dec

1012 15 40 92 235 255 91 491 136 255 732 1992 Mar
>101.0 15 38 91 230 251 89 498 135 250 728 R June

100/ 16 P 38 88 224 248 88 RP 498 131 242 726 Sept

99.6 11 36 51 116 95 62 215 59 87 349
North 

1991 June
100.1 12 36 51 115 99 60 219 58 89 348 R Sept
100:9 11 34 52 116 98 57 217 58 89 356 Dec
101.0 11 33 49 112 99 55 215 58 91 357 1992 Mar
100.8 11 33 47 110 97 54 213 58 92 356 R June

’ 98.6 12 P 33 47 110 97 53 RP 210 56 89 349 R Sept

101:9 20 24 46 98 79 42 189 53 90 329
Wales 

1991 June
102.2 22 24 46 100 81 ■ 40 192 52 90 328 Sept
101:3 20 23 46 95 79 39 182 49 90 336 Dec
100.7 19 23 45 95 78 37 179 51 88 335 1992 Mar
100.7 20 22 44 98 79 37 183 49 89 331 R June
99.3 22 P 22 43 95 81 36 P 180 48 89 328 Sept

103.7 28 59 38 153 194 '117 . 415 111 205 662
Scotland 

1991 June
1037 28 59 38 153 194 ' 114 415 112 203 664 Sept
104.6 28 58 38 155 184 109 418 1.11 213 664 Dec
105:0 28 58 37 153 183 1.05 411 110 217 673 1992 Mar
105.9 27 57 36 147 185 103 419 109 223 672 R June

. 104:9 28 P 57 35 143 182 101 RP 416 107 220 667 R Sept

100:7 272 431 646 2,108 1,936 939 4,590 1,328 2,652 6,807
Great Britain

1991 June
99.8 294 427 647 2,096 1,935 910 4,580 1,323 2,644 6,701 R Sept
99.9 267 416 640 2,066 1,90-1 872 4,542 1,319 2,611 6,790 Dec
99.7 260 408 629 2,012 1,867 840 4,452 1,315 2,604 6,858 1992 Mar
99:8 264 396 625 2-001 1,866 828 4,494 1,304 2,604 6,836 R June
97.7 289 P 394 614 1,960 1,852 813 RP 4,386 1,272 2,563 6,697 R Sept

101.2 19 8 10 31 61 23 96 21 35 221
Northern Ireland 

1991 June
101.0, 19 8 Io 30 61 23 97 21 36 219 Sept
101.8 19 8 10 30 61 22 99 20 36 219 Dec
101.1 19 7 10 29 59 22 97 20 35 220 1992 Mar
101,5 19 7 10 29 59 21 98 20 36 220 June
101.7 19 P 7 10 28 59 21 P 98 20 36 - 221 Sept

100.7 291 439 657 2,139 1,997 962 4,686 1,349 2,687 7,028
United Kingdom 

1991 June
99.9 313 434 657 2,126 1,996 933 4,677 . - . 1,344 2,680 6,920 R Sept

100:0 286 423 650 2,096 1,961 894 4,641 ^#1,339 2,647 7,010 Dec
997 279 415 639 2,042 1,927 862 4,549 1,335 2,640 7,078 1992 Mar
99.8 283 403 635 2,030 1,924 849 4,592 1,324 2,640 7,056 R June
 97,8 308 P 401 624 1,989 1,911 834 RP 4,484 1,292 2,599 6*917 R Sept
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■4 Q EMPLOYMENT
I . O Indices of output #, employment and output per person employed

""^"""^^^Whoie"""""^fbtaT"Manufacturinghidustrie^^^""-"""""""

Employed labour force*

economy vonstruc- 
tionindustries Total manu­

facturing
Metals Other 

minerals 
and mineral 
products

Chemicals 
and man­
made fibres

Engineering 
and allied 
industries

Food, drink 
andtobacco

Textiles, 
clothing and 
leather

Other manu­
facturing

Class Div 1-4 Div 2-4 21-22 23-234 25-26 31-37 41-42 43-45 46-47 Div 5
Output * --------- -—-

1985 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
1986' 103.9 1024 101.3 1003 1013 101.8 1002 100.8 100.7 104.5
1987 108.6 105.7 106.6 108.6 106.8 109.0 103.7 1032 103.7 115.0 119Q
1988 113.5 .109.5 114.1. 1223 1173 1142 1123 104.8 1020 126.6
1989 115.9 109.9 119.0 124.7 120.1 119.3 119.9 105.7 > 98.3 132.2 iqo n
1990 116.6 109.3 118.4 121.3 113.4 118.3 119.8 106.4 95.7 1332
1991 113.8 '>‘>-106.1 1122 109.9 103.0 121.6 111.0 106.3 87.8 ■ 126-1 ; 122.6

1987 02 107.9 104.8 105.6 107.8 106.1 106.8 102.6 103.0 103.8 114.1 109303 109.8 106.7 108.1 1103 109.6 111.0 1053 103.3 105.3 116.6 ■ 113204 110.6 107.8 109.6 113.1 110.4 1122 106.9 104.3 103.8 1192 ,?• 1182

1988 Q1 112.2 107.9 111.0 118.7 1172 111.1 108.1 103.7 ; 103.5 1224 < f'1247
02 113.0 109.4 1123 120.7 115.1 1126 110.5 104.6 100.9 123.8 ’;^^-1242
03 113.9 110.3 115.4 123.8 116.4 116.0 113.5 105.8 1020 129.4 1247
04 114.8 110.5 117.5 126.1 120.7 117.0 1172 104.8 101.4 ' 131.0 1288

1989 Q1 115.4 109.7 118.9 130.8 122.3 118.9 118.9 104.9 100.0 1325 ;?^-'-1342
02 115.5 109.0 118.8 1223 1223 118.6 119.4 105.7 99.3 1327
03 116.1 1103 119.1 121.8 119.3 119.8 121.1 106.0 972 1312 131-2
04 116.5 110.5 119.0 123.7 116.3 120.0 120.4 106.3 96.6 132.4

1990 Q1 1172 A/A109.8 119.5 119.9 116.1 120.6 120.3 106.5 98.4 134.8 5 '■ 138r
02 117.6 111.7 120.3 126.1 1143 119.8 1223 106.1 97.0 1352 i135 ?
03 116.2 108.6 118.8 123.0 1129 1183 1203 1072 94.9 133.4 ,.„;133
04 115.3 107.0 1152 116.3 109.8 114.4 116.3 106.0 92.6 129.3

1991 Q1 114.4 106.7 113.4 108.0 104.4 118.1 113.9 107.0 89.4 126.7 ^>T27 i
02 113.5 1052 112.4 111.0 103.0 120.4 111.3 106.7 87.9 126.3 |Hh&2
03 113.6 106.3 1123 1112 103.8 124.0 110.5 105.8 87.6 1262 ><-, ?120<<
04 113.4 1062 110.8 109.4 100.8 124.0 108.2 105.5 86.4 125.3

1992 Q1 7 ,112.9 105.3 111.1 1073 100.7 123.4 107.8 1072 86.5 127.3 z ’ 1185
02 112.7 104.9 111.5 107.9 992 1222 108.3 109.0 87.5 128.1 - 116.'03 '■1128 105.7 111.4 105.7 97.8 121.8 108.3 108.3 88.0 128.6 1152

Output per person employed #

1985 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 ".'■-•■100.C
1986 100.1 97.3 97.9 89.2 94.0 97.1 97.5 97.4 100.1 100.7 0 '- 99.6
1987 101.9 96.1 97.0 823 902 94.8 96.3 965 99.3 103.3 ; 104
1988 1052 96.7 982 77.8 90.5 962 97.6 95.9 100.0 106.3 ®Oio.8
1989 107.8 96.6 98.5 83.0 93.8 97.8 97.6 94.1, 95.6 109.5 ^Z''120.9
1990 1083 952 972 87.8 942 95.9 95.8 93.3 90.5 . ,109.9 ?W-121.!?
1991 105.4 90.1 91.6 77.0 86.7 90.9 89.5 92.8 83.7 . - z ,105.4 ; 110.

1987 Q2 1013 95.9 96.8 81.5 89.5 94.1 95.3 95.1 98.5 - 102.0 103.*-’
Q3 1023 962 972 820 91.0 95.2 96.7 ? 98.1 99.8 1042 77 T05.;-1
Q4 1032 96.4 97.5 81.7 90.4 95.4 975 98.4 100.6 105.3 Z-'. 106.6

1988 Q1 104.1 96.6 97.9 79.8 88.8 94.9 97.0 94.7 • 1002 104.5 -- 108T
Q2 104.8 96.7 98.1 77.0 90.0 95.1 96.8 942 99.8 104.9 7 < 109.6
Q3 105.7 96.7 98.3 77.3 91.9 97.0 98.0 97.1 99.9 107.3 ^>111.3
Q4 106.3 96.9 98.4 77.0 913 97.9 98.7 97.6 100.0 108.7 1136

1989 Q1 107.1 96.9 98.6 74.8 892 97.0 98.1- 93.5 982 107.8 116.
Q2 107.6 96.7 98.5 78.4 91.9 96.8 97.0 92.6 95.7 108.1 M 119?
03 108.0 96.6 98.5 87.8 96.8 98.4 975. 95.1 94.6 .-.1103 123.,
Q4 108.4 96.3 983 91.0 973 98.9 97.7 952 94.0 111.3 M124

1990 Q1 108.6 96.1 98.0 90.1 94.6 96.6 96.4 91.5 92.1 109.6 12f.'
Q2 108.8 95.7 975 88.1 93.9 95.4 952 913 90.6 1095 7W23.
Q3 108.6 952 972 87.9 95.1 96.4 96.1 94.8 902 110.7
Q4 107.9 94.0 96.0 85.1-^ 5; 93.4 95.3 95.3 95.8 89.1 110.0

1991 Q1 106.9 924 942 80.0 88.6 91.5 9210*’ 93.0 85.9 106.6 5. '
Q2 105.8 90.7 923 76.6 862 89.6 892 92.5 832 104.9 Ml?.
03 104.9 89.3 90.6 76.4 86.6 90.8 88.7 935 83.0 105.4 ioe
Q4 104.0 88.0 89.5 74.8 85.3 91.6 88.0 92.1 82.7 104.6 Oip5"

1992 Q1 103.5 86.9 88.5 727 82.1 89.9 85.6 882 81.8 101.9 ®102
Q2 103.0 86.3 87.9 71.8 81.5 88.6 84.1 873 80.8 101.2
Q3 101.7 84.7 862 71.1 81.6 88.7 83.5 892 79.9 101.7 Z 4 / 986

# Industries are grouped according to the Standard Industrial Classification 1980.

1985 100.0 100.0 100.0 100.0 100.0 >100.0 100.0 100.0 100.0 100.0 - ^feoo
1986 103.7 105.3 103.5 1125 107.8 104.9 102.8 103.5 100.5 103.8 ^■'■T 10-Z
1987 106.6 110.1 109.8 131.8 118.3 114.9 107.7 107.0 104.4 1113 ®.108‘
1988 107.9 1132 1162 ..',•1572 129.6 118.6 115.0 , 109.3 102.0 119.0 .' 113-
1989 107.5 113.7 120.8 7^512 1282 122.1 122.9 112.3 102.8 120.8
1990 1075 4M114.8 121.9 138.0 120.3 123.3 125.1 114.0 105.8 121.1 C; ; / 110Z
1991 107.9 117.8 122.5 142.7 ; 6 118.8 133.8 124.0 114.5 104.9 119.7 111.

1987 Q2 106.3 1092 , 109.1 132.1 118.5 71133 107.6 108.3 105.4 111.8 - 105
CB 107.4 111.0 1112 134.3 120.4 :; 116.6 108.9 105.3 105.5 111.8 107
Q4 1072 111.9 112.4 1382 1222 117.6 109.7 106.0 1032 113.2 / 110.’

1988 Q1 107.8 111.8 113.4 148.6 131.8 117.1 111.5 109.5 103.3 117.1 ... 115.0
Q2 107.9 1132 ; . ;.:114.5 156.6 127.8 118.4 1142 111.1 101.1 118.0 113.S
Q3 .107.8 114.0 ®I17.4 159.9 126.5 119.5 ®415.8 108.9 102.1 120.6 . -112.0
Q4 108.0 114.0 -;-;-119.4 163.6 132.1 119.6 118.7 107.4 101.4 1205 113.2

1989 Q1 107.8 1132 120.6 174.7 137.1 122.6 121.2 112.1 101.8 122.9 < 115.1
Q2 107.4 112.7 120.7 155.7 133.1, 122.5 123.0 114.1 103.7 122.8 111.7
Q3 1075 ' 114.3 121.0 138.6 123.1 121.7 1242 111.4 102.8 118.7 106.5
04 107.5 114.7 121.0 135.7 119.5 121.4 123.1 7 111.6 ... 1028 149377 . 106.8

1990 Q1 107.9 114.3 121.9 133.0 122.7 124.8 124.9 116.4 106.9 123.0 111.5
02 108.1 116.7 123.4 143.0 122.4 125.6 128.4 116.1 107.1 123.5 1102
Q3 107.0 114.1 122.2 139.7 ;7 7118.6 122.7 125.3 113.1 1052 120.4 109.6
Q4 106.9 113.9 120.0 136.5 :H75 120.0 122.0 110.6 103.9 117.6 ' 109.4

1991 Q1 107.0 115.5 120.4 134.9 117.8 129.1 123.6 115.0 104.0 118.8 109.8
02 107.3 116.0 121.7 144.8 119.4 134.4 124.7 115.3 ' 105.7 120.4 1-10.0
Q3 108.3 119.0 123.9 1452 119.8 136.6 124.6 1132 105.5 119.7 111.3
Q4 109.1 120.6 123.8 146.1 1182 135.3 1229 114.5 104.5 119.8 113.2

1992 Q1 109.1 121.1 125.6 1473 1226 1373 126.0 121.5 105.7 124.9 116.0
Q2 109.4 121.6 126:9 1502 121.7 137.8 128.7 124.8 108.3 126.6 116.8
Q3 110.9 124.8 1292 148.5 119.7 137.4 129.6 1215:.'; 1102 126.4 117.6
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EMPLOYMENT
Indices of output, employment and productivity

Source: Central Statistical Office

Grossdomestic productforwhole economy. . •
M ,Pe employed labourforce comprises, employees in employment, the self-employed, and HM Forces. This series is used as adenominator  for the productivity calculations forthe reasons explained on page So
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Seasonally adjusted (1985=100)

UNIT KINGDOM Whole economy Production industries Manufacturing industries
Divisions 1-4 Divisions 2-4

Output* Employed Outputper Output Employed Outputper Output Employed Outputper
labour force* person labour force* person labour force* person

employed employed employed

1985 100.0 100.0 : J'ZIOO.O 100.0 z <7100.0 100.0 100.0 100.0 1000
1986 103.9 100.1 103.7 102.4 97.3 105.3 101.3 -97:9 103.5
1987 108.6 101.9 106.6 105.7 96.1 110.1 106.6 97.0 109.8
1988 113.5 105.2 107.9 109.5 96.7 >113.2 114.1 98.2 116.2
1989 115.9 107.8 107.5 109.9 96.6 11317 119.0 98:5 120.8
199C, 116.6 108.5 107.5 109.3 95.2 1143 118.4 972 121.9
1991 113.7 105.4 107.9 106.1 90.1 117.8 1122 91.6 122.5

1984 Q1^ 96.5 98.3 982 97.2 101.1 96.2 97.1 100.6 96.6
95.6 98.7 96.9 94.1 100.9 93.3 97.0 1003 963
95.7 99.0 96.7 93.3 100.6 923 97.9 1003 973
96.8 99.5 97.3 94.4 100.5 93.9 97.7 100.4 97.3

1985 'ilW 98.5 99.8 98.7 97.8 100.4 97.4 100.4 100.3 100.2
100.3 100.0 100.3 101.7 100.2 101.5 101.1 100.1 101.0

J3 100.2 100.1 100.1 100.6 99.9 100.7 99.9 100.0 99.9
24^ 100.9 100.1 ; 100.8 99.9 99.4 100.5 983 99.7 99:0

1986 Q1» 101.7 100.0 101.7 101.1 98.7 102.5 98.8 99.1 99.7
103.3 100.0 103.3 102.2 97.6 104.7 1003 982 1023

' Q3« 104.8 100.1 104.7 103.0 96.8 106.4 101.3 97.3 104.1
Q4 rgg 105.6 100.4 105.2 103.5 96.2 107.5 104:4 970 1077

1987 Q1c^ 1062 100.7 105.5 103.7 95.8 108.3 1030 96.5 106.7
Q2 107.9 101.5 ...1063 104.8 95.9 109.2 1053 963 109.1
Q3W 109.8 1023 107.4 106.7 96.2 111.0 108.F' > 97.2 1112
Q4 110.6 103.2 107.2 107.8 96.4 111.9 1093 973 1124

1988 Q1 1 112.2 104.1 107.8 107.9 96.6 1113 111.0 97.9 113.4
02 113.0 104.8 107.9 109.4 96.7 1132 112:3 98:1 1143
Q3 X 113.9 105.7 107.8 110.3 96.7 -1143 115.4 98.3 117.4
04. ' 114.8 106.3 1080 110.5 96.9 114.0 1173 98.4 119.4

1989 Q1 115.4 107.1 107.8 109.7 96.9 1132 - 118.9 98.6 1203
Q2 115.5 107.6 107.4 109.0 96.7 112.7 118.8 983 120.7
Q3 116.1 108.0 107.5 110.3 96.6 114.3 119.1 98.5 1210
04 116.5 108.4 107.5 110.5 96.3 1,14.7 119-Q 983 121.0

1990 Q1 117.2 108.6
3SlQ7.9 109.8 96.1 1143 119.5 98.0 121.9

02 117.6 108.8 ? 108.1 111.7 95.7 1'16.7 1203 973 123.4
Q3 116.2 108.6 107.0 108.6 95.2 114.1 1183 97.2 122.2
Q4 - 1153 107.9 106.9 107.0 94.0 115.2 960 120.0

1991 Q, 114.4 106.9 107.0 106.7 92.4 115.5 113.4 942 120.4
Q2 113.5 105.8 107.3 105.2 90.7 116.0 112.4 92.3 121.7
Q3 113.6 104.9 108.3 ' 106.3 89.3 1193 112.3 903 123.9
Q4 113.4 104.0 109.1 106.2 . 88.0 120.6 110.8 89.5 123.8

1992 Q1 / 112.9 103.5 109.1 105.3 86.9 121.1 111.1 88.5 125.6
Q2 112.7 103.0 109.4 104.9 86.3 121.6 111.5 87.9 126.9
Q3 112.8 101.7 110.9 105.7 84.7 1243 111.4 86.2 129.2



■4 Q EMPLOYMENT
I . <7 Selected countries: national definitions

United 
Kingdom

(1,2,3)

Australia

(4)

Austria

(2,5)

Belgium

(3)

Canada Denmark Finland France

(7,11)

Germany 
(FR)

Greece

(6)

Irish 
Republic

(8)
QUARTERLY FIGURES: seasonally adjusted unless stated Thousand

Civilian labour force
1989 Q2 28,172 8,207 3,457 13,466 2,557 29,221

Q3 28,162 8,263 3,460 13,525 2,542 29,273
Q4 28,200 8,343 3,460 13,580 2,551 29,404

1990 Q1 28,181 8,353 3,492 13,627 2,549 29,702
Q2 28,229 8,425 3,509 13,638 2,550 29,857
Q3 28,187 8,472 3,537 13,721 2,542 29,933
Q4 28,155 8,505 3,567 13,744 2,540 30,029

1991 Q1 28,126 8,509 3,579 13,717 2,537 30,080
Q2 28,019 8,508 3,586 13,767 2,524 30,181
Q3 27.975R 8,535 3,595 13,781 2,514 30,263
Q4 27,849 8,518 3,625 13,761 2,518 30,363

1992 Q1 27,925 8,606 3,641 13,743 2,509 30,411
Q2 27.787R 8,565 3,679 13,757 2,484 30,485
Q3 27,506 8,647 13,811 2,485 30,515

Civilian employment
1989

Q2 26,386 7,698 3,340 12,446 2,468 21,543 27,180
Q3 26,466 7,767 3,359 12,521 2,452 21,585 27,281
Q4 26,558 7,840 3,339 12,547 2,468 21,535 27,417

1990 Q1 26,583 7,832 3,394 12,597 2,478 21,586 27,799
Q2 26,617 7,884 3,394 12,623 2,465 21,796 27,914
Q3 26,503 7,864 3,415 12,601 2,451 21,803 28,062
Q4 26,299 7,819 3,445 12,493 2,437 21,689 28,210

1991 Q1 26,034 7,762 3,470 12,321 2,401 21,707 28,446
Q2 25,722 ' 7,708 3,462 12,348 2,349 21,854 28,482
Q3 25,512R /; 7,708 3,468 12,350 2,307 21,870 28,550
Q4 25,291 7,643 3,488 12,340 2,265 21,728 28,652

1992 Q1 25,262 7,674 3,531 12,274 2,220 21,729 28,783
Q2 25.052R 7,657 3,540 12,207 2,177 21,863 28,693
Q3 24,648 7,718 12,218 2-148 28,658

LATEST ANNUAL FIGURES: 1990 unless stated Thou;

Civilian labourforce: Male 16,035 4,922 2,081 2,355 7,561 1,543 1,333 13,449 17,500 882
Female 12,194 3,491 1,445 1,736 6,119 1,336 1,213 10,480 12,329 412
All 28,229 8,413 3,526 4,091 13,681 2,878 2,545 23,929 29,829 •S 1,294

Civilian employment: Male 14,845 4,584 2,019 2,212 6,948 1,422 1,279 12,514 16,532 744
Female 11,771 3,241 1,393 1,514 5,624 1,216 1,179 9,218 11,414 £ 371
All 26,617 7,825 3,412 3,726 12,572 2,638 2,457 21,732 27,946 1,115

Civilian employment: proportions by sector Per: I

Male: Agriculture 3.1 6.7 3.3 5.5 10.4 3.2
Industry 40.0 34.3 38.6 34.1 43.5 50.2
Services 56.9 59.1 58.2 60.4 46.1 46.6

-emale: Agriculture 1.0 3.7 1.7 2.6 6.3 3.7
Industry 15.9 12.8 13.5 12.7 17.4 24.7
Services 83.1 83.5 84.8 84.7 76.3 71.6

All: Agriculture 2.2 5.4 7.9 2.7 4.2 5.6 8.4 6.1 3.4
Industry 29.3 25.4 36.9 28.3 24.5 27.5 31.0 29.9 39.8 2?
Services 68.6 69.2 55.2 68.9 71.3 66.9 60.6 64.0 56.8 ^56

Sources: OECD "Labour Force Statistics 1970-1990" and "Quarterly Labour Force Statistics". For details of definitions and national sources the reader is referred to the above publications. Differences ma’> st
between countries in general concepts, classification and methods of compilation, so comparisons must be approached with caution.

Notes: 1 Civilian labour force figures referto workforce excluding HM Forces. Civilian employment refers to workforce in employment excluding HM Forces. The proportions by sector refers to employee 
in employment and the self-employed. Industry refers to production and construction industries. See also footnotes to table 1.1.

2 Quarterly figures relate to March, June, September and December.
3 Annual figures relate to June.
4 Quarterly figures relate to February, May, August and November.
5 Civilian labour force and employment figures include armed forces.
6 Annual figures relate to second quarter.
7 Civilian employment figures include apprentices in professional training.
8 Annual figures relate to April.
9 Quarterly figures relate to January, April, July and October.
10 Annual figures relate to January.
11 Unadjusted figures.

EMPLOYMENT
Selected countries: national definitions

■ Italy Japan Luxembourg Nether­
lands

Norway Portugal Spain Sweden Switzer­
land

United
States

1

9 Thousa

(5) (10) (5) (5) . , (2X5)

— QUARTERLY FIGURES: seasonally adjusted unless stated

Civilian labour force

S 23 66C 62,569
62,823
63,126

2,131 4,600 14,783 4,522 3,520 123,702 1989 Q2
2,115 4,637 14,869 4,533 3,547 124,036 Q3■ 23 1

■ 23“' 2,101 4,614 14,933 4,552 3,555 124,409 Q4

9'23,889 63,501
63,649
63,850
64,297

2,104 4,625 15,006 4,576 3,574 124,668 1990 Q1
2,108 4,658 15,023 4,562 3,569 124,826 Q29 23.931 2,111 4,660 15,006 4,583 3,590 124,818 Q39 24.021

9 24.017 2,093 4,828 15,049 4,584 3,604 124,913 Q4

9 24.001:
9 24-^

64,759 2,081 4,744 15,016 4,588 3,603 125,019 1991 Q1
64,885 2,068 4,848 15,042 4,568 3,594 125,476 Q2
65^098
65,490

2,111 4,788 1:5,11'2 4,544 3,601 125,266 Q39 24.022
9 24.05t 2,099 4,837 15,126 4,511 3,612 125,500 Q4

9 23.987
9 24,350
9 24,090

65 856 2,083 4,493 15,097 4,493 3,599 126,308 1992 Q1
65*467 2.083R 4,490 15,170 4,495 3,584 127,180 Q2
65,622 2,115 4,511 • 15,149 4,459 127,414 Q3

Civilian employment

9 20.751
9 20.831
9 20.971

61,141 .2,025 4,353 12,208 4,457 3,500 117,223 1989 Q2
61*432 2,011 4,396 12,367 4,475 3,529 117,483 Q3
61,735 1,989 4,394 12,409 4,493 3,541 117,745 Q4

9 21.09'
9 21.210
9 21.270
■ 21.30(

62,185 1,985 4,405 12,529 4,517 3,557 118,131 1990 Q1
62*324 1,995 4,443 12,567 4,500 3,550 118,244 Q2
62,552 2,001 4,437 12,594 4,513 3,567 117,832 Q3
62,934 1,986 4,606 12,635 4,502 3,578 117,640 Q4

1 21.369 21.452
9 21.44
9 21.40:

63,447 1,968 4,568 12,630 4,490 3,574 116,916 1991 Q1
63,528 1,958 4,645 12,635 4,461 3,555 117,009 Q2
63,734 1,991 4,584 12,611 4,411 3,556 116,767 Q3
64,102 1,974 4,625 12,570 4,364 3,556 116,789 Q4

64,503 1,959 4,336 12,498 4,316 3,523 117,169 1992 Q1
9 21£4
9 21,42

64,095 1,956 4,292 12,464 4,287 3,500 117,635 Q2
64,154 1,989 4,322 12,341 4,223 117,737 Q3

n Thous LATEST ANNUAL FIGURES: 1990 unless stated

| 14,79
9 8&

124.8 4,092 1,144 2,653 9,686 2,218 68,234 Civilian labourforce Male
66.2 2,692 960 2,041 5,335 1,363 56,554 Female

B 23J4 191.0 6,784 2,104 4,694 15,021 3,581 124,787 All

| 13,69 37,130 123.7 3,864 1,078 2,568 8,519 2,346 2,208 64,435 Civilian employment: Male
■ 7,42 25,360 65.2 2,404 914 1,906 4,059 2,162 1,355 53,479 Female
I 21,12' 62,490 188.9 6,268 1,992 4,474 12,578 4,508 3,563 117,914 All

| Perce: Civilian employment: proportions by sector

6.3 8.6 12.7 4.7 6.3 4.1 Male: Agriculture
38.6 36.2 41.2 43.1 43.9 35.7 Industry

I 5 55.0 55.1 46.2 52.1 49.5 60.2 Services

8.5 3.9 10.1 1.8 4.4 1.3 Female: Agriculture
27.4 11.2 17.1 14.0 20.3 14.8 Industry

■ 6 64.1 85.0 72.9 84.3 75.2 83.9 Services

7.2 3.3 4.6 6.5 17.8 11.8 3.3 5.6 2.8 All: Agriculture
34.1 30.5 26.3 24.8 34.8 33.4 29.1 35.0 26.2 Industry
58.7 66.2 69.1 68.8 47.4 54.8 67.5 59.3 70.9 Services
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1.11 EMPLOYMENT
Overtime and short-time operatives in manufacturing industries

GREAT BRITAIN OVERTIME SHORT-TIME

Working part of week Stood off for whole or part of week 

 
Hours of overtime worked

Hours lostActual Hours lost
fives

Opera­
tives 
(Thou)

Actual
(Thou)

Opera­
tives 
(Thou)

Percent­
age of all 
opera­
tives Hours 

lost 
(Thou)

Opera­
tives 
(Thou)

Percent­
age of all 
opera­
tives

Stood off for 
whole week

Average 
per 
operative 
working 
over­
time

Season­
ally 
adjusted

 Season- Opera­
pillion) ally 

adjusted (Thou) Average 
per 
opera­
tive on 
short- 
time

(Thou) Average 
per 
operative 
working 
part of 
the week

1987 1,350 36.0 9.4
 

12.63 4 149 20 199 10.0 24 0.6 348 ' 14 f
1988 1,413 37.9 9.5 13.42 3 101 15 143 9.8 17 0.5 244 ' ' . 14 ;
1989 1,394 37.6 9.6 13.44 3 119 19 183 9.5 22 0.6 302 13 ,
1990 1,322 37.7 9.4 12.43 7 263 15 133 9.0 22 0.6 396 19 ‘
1991 . 1,075 34.5 9.1 9.82 8 327 53 486 9.3 61 1.9 813

weekended
1990 Dec 14 1,296 38.9 9.5 12.34 11.25 7 261 20 173 8.9 27 0.9 435 504 Kje.:

1991 Jan 11 1,096 33.6 9.0 9.80 10.80 11 432 28 290 10.1 39 1.3 722 674 ^018.<
Feb 8 1,061 32.9 8.7 9.22 9.57 10 393 55 523 9.5 65 2.0 917 < 727 i^f'14.’
Mar 15 1,060 33.3 9.0 9.49 10.00 11 420 94 836 9.1 104 3.2 1,255 956

Apr 12 1,052 33.4 8.8 9.21 9.70 10 385 88 842 9.7 98 3.0 1,226 984 0'^12
May 17 7 1,052 33.8 9.0 9.36 9.65 11 431 61 545 9.1 72 2.3 976 906
June 14 1,041 33.6 9.2 9.57 9.83 7 278 48 452 9.4 55 1.8 730 938

July 12 1,104 35.7 9.3 10.32 10.50 6 212 48 422 8.7 53 1.7 634 723
Aug 16 Wi,020 33.0 9.3 9.54 9.94 12 451 43 386 9.0 54 1.8 837 899 1 '■ 1 ■
Sep 13 1,047 34.1 9.3 9.69 9.41 8 325 47 411 8.7 55 1.8 .736 819

Oct 11 1,134 37.2 9.4 10.70 9.58 3 115 44 373 8.4 47 1.5 488 604
Nov 15 1,133 37.2 9.2 10.46 9.45 5 200 42 405 9.7 47 1.5 605 697
Dec13 ^pl,098 . 36.3 9.5 10.44 9.34 7 283 34 352 10.3 41 1.4 634 730 r- 1;-

1992 Jan 10 977 32.8 8.9 8.73 9.73 15 563 48 437 9.1 62 2.1 999 944
Feb 14 1,086 36.6 8.9 9.70 10.06 2 71 61 606 9.9 63 2.1 677 537
Mar 13 1,019 34.5 9.1 9.31 9.85 7 286 60 554 9.2 68 2.3 840 634

Apr 10 1,088 37.0 9.2 ?10.00 10.51 5 200 50 500 10.0 55 1.9 700 558
May 15 1,134 38.6 9.6 10.92 11.24 3 103 31 276 8.8 34 1.2 379 351
June12 1,037 35.2 9.3 9.67 9.95 5 185 34 314 9.2 39 1.3 499 643

July 10 1,076 36.7 9.5 10.23 10.40 2 80 24 255 10.6 26 0.9 335 387
Aug 14 994 34.1 9.3 9.29 9.65 3 126 27 270 10.0 30 1.0 396 424
Sep11 996 34.2 9.7 9.65 9.36 5 197 34 299 8.8 39 1.3 497 548

Oct9P 1,053 36.3 9.4 9.92 8.78 4 140 36 320 9.0 39 1.4 460 574
Nov 13 P ^$,044 36.2 9.4 9.85 8.85 7 280 49 387 7.9 57 2.0 667 774 1 •

1.12 EMPLOYMENT
Hours of work-operatives in: manufacturing industries Seasonally adju ocB 

1985 AVERAGE ;■ IQl

GREAT BRITAIN

SIC 1980 
classes

INDEX OF TOTAL WEEKLY HOURS WORKED BY ALL OPERATIVES INDEX OF AVERAGE WEEKLY HOURS WORKED PER OPERATIVE

All manu­
facturing 
industries

21-49

Metal 
goods, 
engineering 
and 
shipbuilding 
31-34, 37 
Group 361

Motor 
vehicles 
and other 
transport 
equipment 
35, 36 
except 
Group 361

Textiles, 
leather, 
footwear, 
clothing

43-45

Food, 
drink, 
tobacco

41,42

All manu­
facturing 
industries

21-49

Metal 
goods, 
engineering 
and 
shipbuilding 
31-34, 37 
Group 361

Motor 
vehicles 
and other 
transport 
equipment 
35,36 
except 
Group 361

Textiles, 
leather, 
footwear, 
clothing

43-45

Food, 
drink, 
tobacco

41,42

1987 96.2 97.3 92.8 98.8 97.6 100.6 100.7 101.4 100.3 9919
1988 97.7 100.7 91.4 97.4 97.4 101.2 101.4 103.3 99.5 101.5
1989 97.1 98.8 90.9 90.2 95.0 101.0 100.6 104.2 98.7 < '’.101.3
11990 90.9 89.5 90.8 81.3 90.9 100.4 100.4 105.5 98.1 ' 100.4
1991 R 79.8 76.9 78.0 71.9 88.6 99.1 98.1 103.0 97.1 99.9

Weekended
1990 Nov 9 

Dec14
87.0
86.0 85.8 89.5 77.2 91.1

99.8
99.8 100.2 106.6 97.6 100.3

1991 Jan 11 84.7 99.3
Feb 8 82.9 98.2
Mar 15 81.8 79.5 83.1 73.1 91.4 98.3 97.4 104.6 95.8 100.3

Apr 12 R 81.5 98.7
May 17 R 80.5 98.9
June 14R 79.9 76.8 79.5 71.8 90.4 992 97.8 104.6 96.8 100.3

July 12 R 79.3 99.9
Aug 16R 78.5 99.4
Sep 13R 77.6 75.7 74.6 71.7 87.8 98.9 98.2 100.3 97.3 100.0

Oct 11 R 77.4 99.4
Nov 15 R 77.0 99.3
Dec 13 R 76.8 75.6 74.8 70.8 84.9 99.3 99.0 102.5 98.4 98.9

1992 Jan 10 R 762 99.3
Feb 14 R 76.8 99.6
Mar 13 R 762 73.4 73.0 71.0 84.7 99.4 98.6 1012 98.1 99.8

Apr 10 R 76.7 100.0
May 15 R 77.1 100.9
Jun 12 R 76.0 73.4 72.5 70.8 84.1 99.4 98.5 101.6 98.8 100.6

Jul 10 R 75.6 100.0
Aug 14R 74.5 99.3
Sep11R 73.8 71.8 70.4 68.2 83.9 99.0 982 101.1 98.5 101.6

Oct 9 PR 73.1 98.8
Nov 13P 72.5 98.7

S20 FEBRUARY 1993 EMPLOYMENT GAZETTE



FEBR
U

AR
Y 1993 

EM
 PLO

YM
EN

T G
AZETTE

Seasonally adjusted
Thousand

U
N

EM
PLO

YM
EN

T A
N

D VA
C

A
N

C
IES: U

N
ITED K

IN
G

D
O

M 1982-92



Q M CLAIMANT UNEMPLOYMENT
I UK Summary

P The latest national and regional seasonally adjusted unemployment figures are provisional and subject to revision, mainly in the following month.
* National and regional unemployment rates are calculated by expressing the number of unemployed claimants as a percentage of the estimated total workforce (the sum of unemployed clain s. 
employees in employment, self-employed, HM Forces and participants on work-related Government training programmes) at mid-1990 for 1990 and 1991 figures and at the corresponding mic ear 
estimates for earlier years.
+ Unadjusted figures for 1988 were affected by the benefit regulations for those aged under 18 introduced in September 1988, most of whom are nd longer eligible for income support. This rdouced 
the UK unadjusted total by about 90,000 on average, with most of this effect having taken place over the two months to October 1988.

Q Q CLAIMANT UNEMPLOYMENT
GB Summary

MALE AND FEMALE

UNEMPLOYED SEASONALLY ADJUSTED # UNEMPLOYED BY DURATION

Number Per cent Number Per cent Change Average Up to 4 Over 4
workforce * workforce * since change over weeks weeks weeksprevious 3 months aged aged 60month ended under 60 and over

1988+ ) 2,370.4 8.4 2,274.8 8.1 - —
1989 ) Annual 1,798.7 6.3 1,784.4 6.3
1990 ) averages 1,664.4 5.8 1,662.7 5.8
1991 j 2,291.9 8.1 2,287.4 8.1

1990 Dec 13 1,850.4 6.5 1,853.1 6.5 75.9 57.1 273 1,550 27
1991 Jan 10 1,959.7 6.9 1,893.6 6.7 40.5 56.7 267 1,664 9Q

Feb 7 2,045.4 12 1,985.7 7.0 92.1 69.5 313 1,703 •30Mar 14 2,142.1 7.6 2,089.2 7.4 103.5 78.7 300 1,810 32
April 2,198.5 7.8 2,166.6 7.7 77.4 91.0 292 1,873 31May 9 2,213.8 7.8 2,232.2 ;/ 7.9 65.6 82.2 270 1,908 35June13 2,241.0 7.9 2,292.9 8.1 60.7 ' . 67.9 262 1,942 37

July 11 2,367.5 8.4 2,362.5 8.4 69.6 65.3 363 1,967 35
Aug 8 2,435.1 8.6 2,422.5 8.6 60.0 63.4 310 2,086 40Sept 12 2,450.7 8.7 2,458.1 8.7 35.6 55.1 303 2,106 41

Oct 10 2,426.0 8.6 2,477.1 8.8 19.0 38.2 310 2,075 42Nov 14 2,471.8 8.7 2,517.7 8.9 40.6 31.7 303 2,126 43Dec 12 2,551.7 9.0 2,551.2 9.0 33.5 31.0 296 2,211 44

1992 Jan 9 2,673.9 9.5 2,6O7.S1 9.2 55.9 43.3 297 2,330 47Feb 13 2,710.5 9.6 2,644.9 9.4 37.8 42.4 310 2,354 47Mar 12 2,707.5 9.6 2,652.7 . 9.4 7.8 33.8 282 2,379 47

Apr 9 2,736.5 9.7 2,695.3 9.5 42.6 29.4 302 2,387 47May 14 2,707.9 9.6 2,715.7 9.6 20.4 23.6 254 2,407 48June11 2,678.2 9.5 2,724.3 9.6 8.6 23.9 258 2,373 47

July 9 2,774.0 9.8 2,760.1 9.8 35.8 21.6 369 2,359 46
Aug 13 2,845.5 10.1 2,811.1 9.9 51.0 31.8 324 2,476 45
Sept 10 2,847.4 10.1 2,843.4 10.1 32.3 39.7 315 2,488 45

Oct 8 2,814.4 10.0 2,867.8 10.1 24.4 35.9 345 2,425 44
Nov 12R 2,864.1 10.1 2,912.7 10.3 24.4 33.9 331 2,488 '45
Dec 17P 2,983.3 10.6 2,973.5. 10.5 60.8 43.4 309 2,627 47

1989 ) Annual 1,693.0 6.1 1,678.8 6.1
1990 ) averages 1,567.3 5.6 1,565.5 5.6
1991 ) 2,191.5 8.0 2,187.0 7.9

1990 Dec 13 1,754.8 6.3 1,755.9 6.3 75.2 567 266 1,463 26

1991 Jan10 1,861.5 6.8 1,796.2 6.5 40.3 56.1 259 1,574 28
Feb 7 1,947.6 7.1 1,888.0 6.9 91.8 69.1 306 1,612 - 29
Mar 14 2,043.9 7.4 1,990.5 7.2 102.5 78.2 293 1,720 31

April 2,099.4 7.6 2,067.4 7.5 76.9 90.4 285 1,782 33
May 9 2,115.8 7.7 2,132.8 7.7 65.4 81.6 264 1,818 34
June13 2,142.8 , ; 7-8 2,192.9 ' 8.0 60.1 67.5 255 1,852 36

July 11 2,263.9 8.2 2,261.7 8.2 68.8 64.8 351 1,876 37
Aug 8 2,330.7 8.5 2,320.7 8.4 59.0 62.6 302 1,990 39
Sept 12 2,346.3 8.5 2,356.1 8.6 35.4 54.4 294 2,013 40

Oct 10 2,324.5 8.4 2,374.6 8.6 18.5 37.6 301 1,983 41
Nov 14 2,371.0 8.6 2,414.8 8.8 40.2 31.4 296 2,033 42
Dec 12 , '2,450.5 8.9 2,448.2 8.9 33.4 30.7 290 2,117 ' 43

1992 Jan 9 2,569.1 9.3 2,503.3 9.1 55.1 42.9 290 2,234 46
Feb 13 2,606.6 9.5 2,541.0 9.2 37.7 42.1 303 2,258 46
Mar 12 2,603.4 9.5 2,548.2 9.3 7.2 33.3 275 2,283 46

Apr 9 2,632.1 9.6 2,590.8 9.4 42.6 29.2 295 2,291 46
May 14 2,604.1 9.5 2,610.5 9.5 19.7 23.2 247 2,310 46
June 11 2,573.9 9.3 2,618.1 9.5 7.6 23.3 250 2,278 46

July 9 2,663.8 9.7 2,652.8 9.6 34.7 20.7 357 2,262 45
Aug 13 2,734.1 9.9 2,702.6 9.8 49.8 30.7 316 2,374 44
Sept 10 2,737.0 9.9 2,735.4 9.9 32.8 39.1 305 2,388 44

Oct 8 2,708.0 9.8 2,760.3 10.0 24.9 35.8 337 2,328 43
Nov 12R 2,759.4 10.0 2,805.9 10.2 45.6 34.4 325 2,391 44
Dec 17P 2,877.9 10.5 2,866.6 10.4 60.7 43.7 303 2,529 46

CLAIMANT UNEMPLOYMENT Q H
UK Summary I

THOUSAND

FEMALE
: ----- ——1

hmf.MF' oyed SEASONALLY ADJUSTED # UNEMPLOYED SEASONALLY ADJUSTED # MARRIED

Number
Numbe Per cent 

workforce *
Number Per cent 

workforce *
Number Per cent 

workforce *
Number Per cent 

workforce *

■___—
10.1 1,588.1 9.7 719.9 6.1 686.8 5.8 1988+ S'«

, 1,650.f ; 7.9 1,277.4 7.8 507.9 4.2 507.0 4.2 1989 ) Annual
1,290.1 7.6 1,231.3 7.6 394.9 32 431.4 3.5 1990 ) averages
j,232.>

' 1,737.-. $ 10.7 1,734.6 10.7 554.9 4.6 552.8 4.6 1991 )

tyOO.i I 8.6 1,393.0 8.6 449.8 3.7 460.1 3.8 151.7 1990 Dec 13

1,480. 9.1 1,425.6 8.8 479.0 4.0 468.0 3.9 160.7 1991 Jan 10
9.6 1,499.5 9.3 497.6 4.1 486.2 4.0 165.4 Feb 7

1,547.'
1,623.1 10.0 <579.3 9.7 518.2 4.3 509.9 4.2 172.6 Mar 14

1,668. '
1,684.
1,707./ •-

10.3 1,639.3 10.1 530.2 4.4 527.3 4.4 178.2 April
10.4 1,690.6 10.4 529.0 4.4 541.6 4.5 178.3 May 9
10.5 1,739.0 10.7 533.4 4.4 553.9 4.6 179.9 June13

: 1,782. /
1,823.
1,843.‘

11.0 1,791.1 11.1 585.2 4.8 571.4 4.7 189.8 July 11
11.3 1,835.5 11.3 612.2 5.1 587.0 4.9 199.5 Aug 8
11.4 1,864.5 11.5 607.2 5.0 593.6 4.9 194.9 Sept 12,

1,839.
1,885.
1,957.

11.4 1,883.4 11.6 586.2 4.9 593.7 4.9 192.4 Oct 10
11.6 1,919.6 11.9 586.1 4.9 598.1 5.0 192.6 Nov 14
12.1 1,948.0 12.0 594.3 4.9 603.2 5.0 197.1 Dec 12

2,045.
2,074.: i
2,075 <

12.6 1,990.2 12.3 628.5 . 5.2 616.9 5.1 208.9 1992 Jan 9
12.8 2,022.4 12.5 636.0 5.3 622.5 5.2 210.5 Feb 13
12.8 2,030.3 12.5 632.4 5.2 622.4 5.2 210.5 Mar 12

2,100 :
2,085.
2,061. ;■

13.0 2,065.9 12.8 636.5 5.3 629.4 5.2 214.2 Apr9
12.9 2,084.2 12.9 622.8 5.2 631.5 5.2 210.4 May 14
12.7 2,089.7 12.9 617.0 5.1 634.6 5.3 207.7 June 11

2,108
2,149. ;

.2,160 /

13.0 2,112.9 V13.0 665.3 5.5 647.2 5.4 215.0 July 9
13.3 2,149.4 < 13.3 696.1 5.8 661.7 5.5 224.9 Aug 13
13.3 2,176.2 13.4 686.5 5.7 667.2 5.5 218.8 Sept 10

2,151
12,199

2,299

13.3 2,198.8 13.6 662.5 5.5 669.0 5.5 215.4 Oct 8
13.6 2,236.5 13.8 664.4 5.5 676.2 5.6 216.9 Nov 12R
14.2 2,284.1 14.1 683.7 5.7 689.4 5.7 224.7 Dec 17P

CLAIMANT UNEMPLOYMENT Q Q 
GB Summary

121? i? 7.6 1,199.8 7.5 479.9 4.1 479.1 4.1 1989 ) Annual
L159 7.3 1,158.1 7.3 408.2 3.4 407.4 3.4 1990 ) averages

.1,660 | 10.5 1,657.9 10.5 531.1 4.5 529.1 4.5 1991

1,327 | 8.4 1,319.3 8.3 427.4 3.6 436.6 3.7 143.3 1990 Dec 13

1,405 8.9 1,351.6 8.6 456.0 3.9 444.6 3.8 152.3 1991 Jan 10
1,472 f 9.3 1,425.2 9.0 475.0 4.0 462.8 3.9 157.1 Feb 7
1,548 9.8 1,504.2 9.5 495.6 4.2 486.3 4.1 164.3 Mar 14

1,592 j 10.1 1,563.7 9.9 507.3 4.3 503.7 4.3 169.6 April
1,609 10.2 1,614.7 10.2 506.6 4.3 518.1 4.4 169.8 May 9
1,632 j 10.4 1,662.7 10.5 510.4 4.3 530.2 4.5 171.4 June13

1,704 10.8 1,714.3 10.9 559.2 4.8 547.4 4.7 180.3 July 11
1,744 11.1 1,757.8 11.1 585.8 5.0 562.9 4.8 189.9 Aug 8

3,764. | 11.2 1,786.5 11.3 581.3 4.9 569.6 4.8 186.0 Sept 12

1.762 |
11.2 1,805.0 11.4 562.0 4.8 569.6 4.8 183.8 Oct 10

1,801 - 11.5 1,840.6 11.7 562.8 4.8 574.2 4.9 184.3 Nov 14
1,879 | 11.9 1,869.0 11.9 571.4 4.9 579.2 4.9 188.8 Dec 12

1,96-’ j 12.5 1,910.8 12.1 604.4 5.1 592.5 5.0 200.3 1992 Jan9
1,994 12.6 1,942.8 12.3 612.4 5.2 598.2 5.1 202.2 Feb 13
1,994- 12.6 1,950.1 12.4 609.0 5.2 598.1 5.1 202.1 Mar 12

2,019. | 12.8 1,985.5 12.6 613.0 5.2 605.3 5.1 205.6 Apr 9
2,004. 12.7 2,003.3 12.7 599.6 5.1 607.2 5.2 201.9 May 14
1,9805 126 2,008.3 12.7 , 593.0 5.0 609.8 5.2 199.1 June11

2,026/ 12.8 2,031.0 12.9 637.7 5.4 621.8 5.3 205.3 July'9
2,066/ 13.1 2,066.7 13.1 668.0 5.7 635.9 5.4 215.0 Aug 13
2,077.6 132 2,093.4 13.3 659.4 5.6 642.0 5.5 209.7 Sept TO

2,070.6 3
13.1 2,116.2 13.4 637.4 5.4 644.1 5.5 206.7 Oct 8

2,119.1 13.4 2,154.5 13.7 640.2 5.4 651.4 5.5 208.4 Nov 12R
2,218.1 -'J 14.1 2,202.0 14.0 659.9 5.6 664.6 5.6 216.3 Dec 17P

# The seasonally adjusted series takes account of past discontinuities to be consistent with the current coverage of the count (see Employment Gazette, December 1990, page 608 for the list of 
discontinuities taken into account). To maintain a consistent assessment, the seasonally adjusted series relates only to claimants aged 18 and oyer.
§The unadjusted unemployment figure between September 1989 and March 1990 is affected by the change in the conditions of the Redundant Mineworkers Payment Scheme. An estimated 15,500 
men left the count as a result of this change.
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B
q CLAIMANT UNEMPLOYMENT 
. O Regions

thousand

See footnotes to tables 2.1 and 2.2.

NUMBER UNEMPLOYED PER CENT WORKFORCE * SEASONALLY ADJUSTED

All Male Female All Male Female Number Percent 
workforce*

Change 
since 
previous 
month

Average 
change 
over 3 
months 
ended

Male Female

SOUTHEAST —

1988+ ) 508.6 346.8 161.8 5.5 6.5 4.1 495.8 5.4 339.8 1560
1989 ) Annual 367.4 259.6 107.8 3.9 4.9 2.7 366.9 3.9 259.3 1076
1990 ) averages 372.4 273.3 99.2 4.0 52 2.5 371.8 4.0 273.1 99.0
1991 ) 638.8 477.9 160.9 6.9 9.2 4.1 637.8 7.0 477.4 160.4

1991 Dec 12 753.5 569.4 184.® 8.3 11.0 4.7 752.6 8.3 16.3 15.4 5672 185.4

1992 Jan 9 784.2 592.3 191.9 8.6 11.4 4.9 776.2 8.5 23.6 19.5 584.7 191 5
Feb 13 808.2 611.1 197.1 8.9 11.8 5.0 796.0 8.7 19.8 19.9 600.9 1951
Mar 12 814.9 617.1 197.8 9.0 11.9 5.0 803.4 8.8 7.4 16.9 607.8 195.6

Apr9 832.1 631.0 201.1 9.1 12.2 5.1 820.0 9.0 16.6 14.6 621.7 1983
May 14 830.4 631.7 198.7 9.1 12.2 5.1 829.7 9.1 9.7 11.2 630.0 199.7
June11 826.1 628.9 197.2 9.1 12.1 5.0 833.7 9.2 4.0 10.1 632.9 200.8

July 9 850.9 642.4 208.6 9.3 12.4 5.3 848.1 9.3 14.4 9.4 6422 205.9
Aug 13 881.9 660.3 221.6 9.7 12.7 5.6 870.1 9.6 22.0 13.5 657.3 > i® 2128
Sept 10 887.9 665.1 222.7g 9.8 12.8 5.7 885.4 9.7 15.3, 172 668.5 -216.9

Oct 8 885.9 667.2 218.7 9.7 12.9 5.6 899.1 9.9 13.7 17.0 679.6 - 219.5
Nov 12 R 903.4 682.6 220.8 9.9 13.2 5.6 918.1 10.1 19.0 16.0 694.6 223.5
Dec 17 P 943.3 715.3 228.0 10.4 13.8 5.8 941.1 10.3 23.0 18.6 712.3 228.8

GREATER LONDON (included in South East)

1988+ ) 291.9 205.1 86.7 6.8 8.2 4.9 285.3 6.6 201.5 83.8
1989 ) Annual 218.2 156.5 61.8 5.1 6.4 3.4 218.0 5.1 156.4 ■61-7
1990 ) averages 211.8 154.7 57.1 5.0 6.4 3.2 211.4 5.1 154.5 ®57.0
1991 ) 332.1 244.3 87.8 8.2 10.4 5.1 331.7 8.2 244.1 87.6

1991 Dec 12 385.3 286.0 99.4 9.5 12.3 5.8 385.8 9.5 7.3 7.2 285.9 99.9

1992 Jan 9 394.0 292.7 101.4 9.7 12.5 5.9 395.5 9.8 9.7 8.4 293.2 <' 102.3
Feb 13 404.3 300.9 103.4 10.0 12.9 6.0 403.3 10.0 7.8 8.3 299.7 Wftl03.6
Mar 12 408.9 304.9 104.1 10.1 13.1 6.1 407.1 10.1 3.8 7.1 303.3

Apr 9 418.1 312.1 106.0 10.3 13.4 6.2 414.3 10.2 7.2 6.3 309.1 105.2
May 14 419.8 314.3 105.5 10.4 13.5 6.2 419.8 10.4 5.5 5.5 313.5 , 106.3
June11 420.4 315.0 105.4 10.4 13.5 62 422.2 10.4 2.4 5.0 315.3 106.9

July 9 432.4 321.7 110.6 10.7 13.8 6.5 428.7 10.6 6.5 4.8 319.7 J 09.0
Aug 13 446.5 329.6 116.8 11.0 14.1 6.8 438.1 10.8 9.4 6.1 326.0 5»^12.1
Sept 10 449.7 332.0 117.7 11.1 142 6.9 444.9 11.0 6.8 7.6 330.8 .... #14.1

Oct 8 447.6 332.1 115.5 11.1 14.2 6.8 451:0 11.2 6.1 7.4 335.8 d15.2
Nov 12 R 452.3 336.2 116.1 11.2 14.4 6.8 458.8 11.3 7.8 6.9 341.5 117.3
Dec 17P 469.3 349.7 119.6 11.6 15.0 7.0 468.8 11.6 10.0 8.0 349.0 #<119.8

EAST ANGLIA

1988+ ) 52.0 33.6 18.5 5.4 6.0 4.6 50.4 5.2 32.7 ^177
1989 ) Annual 35.2 24.0 11.2 3.6 4.2 2.7 35.2 3.6 24.0
1990 ) averages 37.5 27.3 10.2 3.7 4.7 2.4 37.4 3.7 27.2 ®02
1991 ) 59.1 44.2 15.0 5.8 7.5 3.5 59.0 5.8 44.1 ;^I4.9

1991 Dec 12 67.8 51.2 16.7 6.7 8.7 3.9 67.8 6.7 1.5 1.3 50.8

1992 Jan 9 73.1 54.9 18.2 7.2 9.3 4.3 70.5 7.0 2.7 2.1 52.8 ®J;7

Feb 13 75.8 57.1 18.7 7.5 9.7 4.4 72.4 7.1 1.9 2.0 54.4 18.0
Mar12 76.2 57.5 - 18.7 7.5 9.8 4.4 73.1 72 0.7 1.8 55.1 i&c

Apr 9 77.4 58.3 19.1 7.6 9.9 4.5 74.8 7.4 1.7 1.4 56.4 MB4
May 14 76.2 57.6 18.6 7.5 9.8 4.4 752 7.4 0.4 0.9 56.8 18/
June 11 74.0 55.9 182 7.3 9.5 4.3 75,7 7.5 0.5 0.9 57.0 i187

July 9 76.2 56.8 19.4 7.5 9.7 4.5 77.0 7.6 1.3 0.7 57.7 fflliife
Aug 13 78.6 58.2 20.4 7.7 9.9 4.8 79.2 7.8 2.2 1.3 59.2 . * 20.C
Sept 10 78.9 58.6 20.3 7.8 10.0 4.7 80.6 7.9 1.4 1.6 60.3 ||g2o.3

Oct 8 78.7 58.9 19.9 7.8 10.0 4.7 81.6 8.0 1.0 1.5 61.3 ^20.3
Nov 12 R 81.4 61.3 20.1 8.0 10.4 4.7 83.3 8.2 1.7 1.4 62.8 20.5
Dec 17P 86.0 65.1 20.9 8.5 11.1 4.9 85.7 8.5 2.4 1.7 64.7 tSA1-0

SOUTHWEST

1988+ ) 137.6 88.5 49.1 6.4 7.2 5.4 133.7 6.2 86.5 ##473
1989 ) Annual 98.1 66.1 31.9 4.5 5.3 3.3 98.0 4.5 66.1 #+31.9
1990 ) averages 97,3 69.8 27.5 4.4 5.6 2.8 97.2 4.4 69.8 ##27.5
1991 ) 161.2 121.1 40.1 7.1 9.4 4.1 160.8 7.1 120.9

1991 Dec 12 190.1 144.3 45.8 8.3 11.2 4.7 186.7 8.2 3.8 3.5 141.7 . .45.0

1992 Jan 9 201.3 152.4 48.9 8.8 11.8 5.0 192.4 8.4 5.7 4.6 145.9 46.5
Feb 13 204.8 155.0 49.7 9.0 12.0 5.1 195.8 8.6 3.4 4.3 148.8 47.0
Mar 12 203.8 154.7 49.1 8.9 12.0 5.0 196.9 8.6 1.1 3.4 149.8 : 47-'

Apr 9 205.6 156.8 48.7 9.0 12.1 5.0 201.9 8.9 5.0 3.2 153.8 48.1
May 14 201.5 154.5 47.0 8.8 11.9 4.8 203.3 8.9 1.4 2.5 155.2 48.1
June 11 197.5 151.5 46.0 8.7 11.7 4.7 204.1 9.0 0.8 2.4 155.6 48.5

July 9 205.1 155.8 49.3 9.0 12.0 5.0 208.1 9.1 4.0 2.1 158.4 49.7
Aug 13 212.3 160.2 52.2 9.3 12.4 5.3 213.4 9.4 5.3 3.4 1621 51.3
Sept 10 213.8 ;<161.6 522 9.4 12.5 5.3 216.6 9.5 3.2 4.2 164.6 . ' 52.0

Oct 8 212.2 161.0 51.2 9.3 12.4 5.2 216.7 9.5 0.1 2.9 164.8 51.9
Nov 12R 219.3 166.4 52.9 9.6 12.9 5.4 221.2 . 9.7 4.5 2.6 168.3 52.9
Dec17P 229.6 174.7 55.0 10.1 13.5 5.6 225.4 9.9 42 2.9 171.4 54.0

Seeloolnotesto tables2./and2.2.

CLAIMANT UNEMPLOYMENT 
Regions 2.3

THOUSAND

NUMBER UNEMPLOYED PER CENT WORKFORCE * SEASONALLY ADJUSTED

Al Male Female All Male Female Number Percent Change Average Male Female
workforce* since change

previous over 3
month months 

ended

west >lands

238.0 163.0 75.0 9.4 11.1 7.1 229.7 8.9 158.3 71.4
168.5 118.8 49.7 6.7 8.1 4.7 167.9 6.6 118.2 49:6
152.7 111.7 41.1 6.0 7.6 3.9 152.6 5.9 111.6 41:6:

1991 218.7 165.1 53.6 8.6 11.2 5.1 218.4 8.6 164.9 53.5

f 1991 247.0 1892 57.8 9.8 12.8 5.5 249.0 9.8 4.0 3.7 189.8 59.2

1002 an 9Z 258.8 197.4 61.4 10.2 13.4 5.8 254.4 10.1 5.4 4.8 193.5 60.9
eb13 . 263.5 201.0 62.5 10.4 13.6 5.9 259.0 10.2 4.6 4.7 1:97.3 61.7
)ar.12 263.0 200.9 62.1 10.4 13.6 5.9 259.0 10.2 — 3.3 197.5 61.5

or9;-^ 265.4 203.0 62.4 10.5 13.8 5.9 263.2 10.4 4.2 2.9 201.0 62.2
ay 14 264.7 203.2 61.6 10.5 13.8 5.8 265.6 10.5 2.4 2.2 203,1 62.5

' ne11 262.6 201.3 61.3 10.4 13.7 5.8 265.6 10.5 » 2.2 202.9 62.7

Hy9 ' 270.8 205.3 65.5 10.7 13.9 62 268.2 10.6 2.6 1.7 204.5 63:7
jgi3 278.0 209.4 68.7 11.0 14.2 6.5 273.3 10.8 5,1 2.6 208.1 65.2
apt10 278.5 210.4 68.1 11.0 14.3 6.5 276.0 10.9 2.7 3.5 210.5 65.5

18 274.2 209.1 65,1 10.8 14.2 6.2 279.2 11.0 3.2 3.7 213,5 65.7
ovi12R 277.7 213.0 64.7 11.0 14.5 6.1 ' 283.9 11.2 4.7 3:5 217.6 66,3
SC.17P 288.3 222.1 66.3 11.4 15.1 6.3 2902 11.5 6.3 4.7 222.7 67.5

; EAST LANDS

1988- 147.8 101.9 45.9 7.5 9.1 5.4 137.3 . 7.1 93.5 43.9
1989 annual 108.9 77.2 31.7 5.5 6.9 3.8 104.7 5.4 73.1 31.6
1990 verages 99.4 72.2 27.2 5.1 6.4 32 99.3 5.1 72.1 27.1

; 1991 142.1 106.7 35.4 7.2 9.5 4.2 141.7 7-2 106.5 35.2

f 1991 \ 159.7 121.8 37.9 8.1 10.9 4.5 160.5 82 3.0 2.4 121.5 39.0

K 1992 n9 168.5 128.2 40.3 8.6 4.8 164.1 8.4 3.6 3.2 124.6 39.5
?bl3 '. 172.2 131.5 40.7 8.8 11-7 4.8 166.8 8.5 2.7 3.1 127.1 39.7
ar 12 ||| 172.1 131.5 40.6 8.8 11.7 4.8 167.1 8.5 0.3 2.2 127.5 39.6

,or9,#^ 173.7 132.9 40.8 8.8 11.8 4.8 170.0 8.7 22 2.0 129.9 40.1
:a$14 171.8 131.7 40.1 8.7 11.7 4.8 '-171.8 8.7 1.8 1.7 131:3 40.5
;ne 11/ 168.8 129.3 39.4 8.6 11.5 4.7 171-6 8.7 -0.2 1.5 131 -1 40,5

j!v9^M 174.5 131.9 42.6 8.9 11.8 :• 5.1 173.5 8.8 1.9 1.2 1322 41.3
:g13 I 177.7 ; 133.4 44.2 9.0 11.9 5.3 175.5 8.9 2.0 1.2 133.6 41.9
pt 10 177.6 133.9 43.8 9.0 < 11.9 5.2 178;0 9.1 2.5 2.1 135.6 42.4

ct 8 174.7 132.9 41.9 8.9 11.8 5.0 179.4 9.1 1.4 2.0 137.0 42.4
iov12R 178.6 136.9 41.7 9.1 12.2 4.9 1829 9.3 3.5 2.5 140:2 42.7
ec17P 188.2 144.8 43.4 9.6 12.9 52 188.5 9.6 5.6 3.5 1443 44.2

YORK 1IRE AND HUMBERSIDE

1988+ Oli 234.9 165.8 69.1 9.8 122 6.8 221.0 9.3 155.8 65,2
1989 Annual 178.8 129.7 49.1 7.5 9.5 4.8 175.2 7.4 126.2 49.0
1990 averages 161.3 120.6 40.6 6.8 8.9 4.0 161.1 6.7 120,5 40.6
1991 207.4 159.4 48.0 8,7 11.7 4.7 206.9 8.7 159.1 47.8

1991 9C12 223.0 173.2 49.7 9.3 12.7 4.9 222.6 9.3 1.1 .9 171.8 50.8

1992 in 9 233.1 180.7 52.4 9.8 13.3 5.1 ' 225.9 9.5 3.3 1.8 174.7 51.2
ab,13 | 234.8 182.1 52.7 9.8 13.4 5.1 228.3 9.6 2.4 2.3 176.9 51.4
ar12 233.3 181.1 522. 9.8 133 5.1 228.6 9.6 0.3 2.0 177.2 51.4

>r9 - ■/## 234.0 181.8 52.2 9.8 13.4 S.® 230.7 9.7 2.1 1.6 179.0 51.7
iayd4 230.5 179.2 51.2 9.7 13.2 5.0 231.9 9.7 1.2 1.2 179.9 52.0
inell 227.3 176.5 50.8 9.5 13.0 5.0 232.3 9.7 0.4 1.2 180.1 52:2

.ily9- ; 235.3 180,6 54.6 9.9 13.3 5.3 234.3 9.8 2.0 1.2 181.5 52.8
jg13 240.2 182.9 57.4 10.1 13.4 5.6 237.5 10.0 3.2 1.9 183.5 54.0
ept10 241.2 184.5 56.6 10.1 13.6 5.5 240.1 10.1 2.6 2.6 185:5 54,6

-Ct 8 236.8 183.0 53.8 9.9 13.4 5.3 241.5 10.1 1.4 2.4 187.1 54,4
Y0VA12R 241.1 187.8 53.3 10.1 13.8 5.2 245.4 10.3 3.9 2.6 190.7 54:7
)^17P 252.3 197.2 55.1 10.6 14.5 5.4 250.6 10.5 5.2 3.5 194,8 55.8

NORT VEST

1988+ , 333.0 235.9 97.1 10.9 13.5 7.4 320.8 10.4 228.3 92.4
1989 Annual 262.6 191.6 71.0 8.6 10.9 5.4 261.9 8.5 191.0 70.91990 averages 234.9 176.4 58.5 7.7 10.1 4.5 234.7 7.7 176.3 58:4
1991 i 287.1 220.9 66.3 9.4 12.6 5.-I 286.6 9.4 220.6 66.0

1991 Deci 2 306.8 239.3 67.6 10.0 13.7 5.2 308.4 10.1 1.3 1.9 239.2 69.2

1992 Jan 9 322.0 250.0 72.0 10.5 14.3 5.5 313.4 10.3 5.0 3.1 243.2 70,2
Feb 13/ 322.2 250.7 71.5 10.5 14.3 5.5 314.9 10.3 1.5 2.6 244,8 70.1
Mar 12 320.8 249.8 71.0 10.5 14.3 5.4 314.2 10.3 -0.7 1.9 244.3 69.9

Apr9 323.8 252.3 71.5 10.6 14.4 5.5 319.2 10.4 5.0 1.9 248.3 70.9
May 14 319.3 249.7 69.7 10.4 14.2 5.3 319.9 10.5 0.7 1.7 249.2 70.7
June 11 314.1 245.5 ; 68.5 10.3 14.0 5.3 319.6 10.5 -0.3 1.8 248.8 70:8

July 9 324.1 250.3 73.8 10.6 14.3 5.7 321.6 10.5 2.0 0.8 250.1 71.5
Aug 13 ■’■''.i 330.4 253.3 ,77.1 10.8 14.4 5.9 325.1 10.6 3.5 1.7 252.4 72.7
SepHO 329.7 254.0 75.6 10.8 14.5 5.8 326.6 10.7 1.5 2.3 254:3 72.3

Oct 8 320.7 249.4 71.3 10.5 14.2 5.5 327.3 10.7 0.7 1.9 255.1 72.2
N0V12R 323.2 252.3 70.8 10.6 14.4 5.4 329.5 10.8 2.2 1.5 257.0 72.5

___Dec 17 P 334.2 261.7 72.5 10.9 14.9 5.6 333.5 10.9 4.0 2.3 260.0 73.5
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Q Q CLAIMANT UNEMPLOYMENT 
. O Regions

NUMBER UNEMPLOYED PER CENT WORKFORCE SEASONALLY ADJUSTED
thousand

All Male Female All Female NumberMale Male FemaleAverage 
change 
over 3 
months 
ended

Percent Change 
workforce * since 

previous 
month

NORTHERN IRELAND

NORTH

1988+ ) 179.4 130.7 48.7 . 13.0 16.4 8.3 171.0 11.9 124.6 46.4
1989 ) Annual 141.9 105.7 36.2 10.2 '13.3 6.1 140.0 9.9 103.8 36.2
1990 ) averages 122.9 93.4 29.5 8.9 11.7 5.0 122.7 8.7 93.3 29.41991 j 143.7 111.1 32.6 10.4 14.0 5.5 143.4 10.4 110.9 32.5

1991 Dec 12 150.8 118.4 32.3 10.9 14.9 5.5 151.0 10.9 1.0 0.4 117.8 33.2

1992 Jan 9 158.0 123.5 34.5 11.4 15.5 5.9 152.2 11.0 1.2 0.9 118.7 33.5
Feb 13 157.2 122.6 34.5 11.3 15.4 5.9 152.7 11.0 0.5 0.9 119.2 33.5
Mar 12 155.9 122.1 33.8 11.3 15.3 5.7 152.1 11.0 -0.6 0.4 119.0 33.1

Apr 9 156.7 123.0 33.7 11.3 15.4 5.7 153.6 11.1 1.5 0.5 120.4 33.2
May 14 153.6 121.0 32.W 11.1 15.2 5.5 153.8 11.1 0.2 0.4 120.7 33.1
June 11 151.3 119.2 32.2 10.9 15.0 5.5 154.3 11.1 0.5 0.7 121.2 33.1

July 9 155.6 121.3 34.3 11.2 15.2 5.8 155.8 11.2 1.5 0.7 122.3 33.5
Aug 13 157.4 122.1 35.4 11.4 15.3 6.0 157.6 11.4 1.8 1.3 123.8 33.8
Sept 10 159.3 124.1t' 35.1 11.5 15.6 6.0 158.9 11.5 1.3 1.5 125.2 ;: 33.7

Oct 8 157.6 124.0 33.6 11.4 15.6 5.7 160.8 11.6 1.9 1.7 126.9 ' 33.9
Nov 12R 162.4 128.7 33.7 11.7 16.2 5.7 164.3 11.9 3.5 2.2 130.0 34.3
Dec17P 169.2 134.9 f 34.2 12.2 16.9 5.8 168.5 12.2 4.2 3.2 133.6 34.9

WALES

1988+ ) 130.0 92.9 37.1 10.0 12.3 6.8 123.9 9.8 88.6 35.3
1989 j Annual 97.0 70.9 26.2 7.5 9.4 4.8 96.0 7.3 69.9 26.1
1990 ) averages 86.3 65.7; ; 20.6 6.6 8.7 3.8 86.2 6.6 65.6 20.6
1991 ) 113.2 88.6 24.6 8.7 11.7 4.5 113.0 8.7 88.5 24.5

1991 Dec 12 122.9 97.1 25.8 9.4 12.8 4.7 121.8 9.4 0.8 0.6 95.7 26.1

1992 Jan 9 128.8 101.1 27.6 9.9 13.4 5.1 123.3 9.5 1.5 1.1 96.8 26.5
Feb 13 128.1 100.7 27.4 9.8 13.3 5.0 123.6 9.5 0.3 0.9 97.3 26.3
Mar 12 125.9 99.2 26.7 9.7 13.1 4.9 122.5 9.4 -1.1 0.2 96.4 26.1,

Apr 9 125.7 99.1 26.6 9.7 13.1 4.9 123.6 9.5 1.1 0.1 97.4 B -262
May 14 122.9 97.4 25.5 9.4 12.9 4.7 124.2 9.5 0.6 0.2 98.0 . < 26.2
June11 120.5 95.7 24.8 9.3 12.6 4.6 124.6 9.6 0.4 0.7 98.4 26.2

July 9 125.2 97.9 27.3 9.6 12.9 5.0 125.9 9.7 1.3 0.8 99.1 - ; 26.8
Aug 13 128.4 99.9 28.5 9.9 13.2 5.2 128.2 9.9 2.3 1.3 101.0 . 27.2
Sept 10 .;j29.3 101.1 28.3 9.9 13.3 5.2 129.8 10.0 1.6 1.7 102.3 27.5

Oct 8 127.2 100.5 26.7 9.8 13.3 4.9 130.1 10.0 0.3 1.4 102.9 212
Nov 12R 129.4 102.5 26.9 9.9 13.5 4.9 131.0 10.1 0.9 0.9 103.7 27.3
Dec 17P 134.9 107.2 27.8 10.4 14.2 5.1 133.5 10.3 2.5 1.2 105.7 27.8

SCOTLAND

1988+ ) 293.6 207.2 86.4 11.6 14.3 8.0 278.2 11.2 197.4 80.8
1989 ) Annual 234.7 169.5 65.2 9.3 11.7 6.1 233.2 9.3 168.2 65.0
1990 ) averages 202.5 148.7 7 53.8 8.0 10.3 5.0 202.1 8.1 148.5 53.6
1991 ) 220.2 165.5 54.7 8.7 11.5 5.1 219.4 8.7 165.0 54.3

1991 Dec 12 228.8 175.2 53.6 9.1 12.1 5.0 227.9 9.0 0.8 , 0.7 173.6 54.3

1992 Jan9 241.4 184.1 57.2 9.6 12.7 5.3 230.9 9.2 3.0 1.7 176.0 54.9
Feb 13 239.8 182.3 57.5 9.5 12.6 5.3 231.5 9.2 0.6 1.5 176.2 55.3
Mar 12 237.6 180.5 57.1 9.4 12.5 5.3 231.3 9.2 -0.2 ■ 1.1 175.5 55.8

Apr 9 237.9 181.0 56.9 9.4 12.5 5.3 233.9 9.3 2.6 1.0 177.7 •> 56.2
May 14 233.1 178.5 54.6 9.2 12.4 5.1 235.2 9.3 1.3 1.2 179.1 56.1
June11 231.8 177.1 54.7 9.2 12.3 5.1 236.5 9.4 1.3 1.7 180.1 564

July 9 246.2 183.8 62.4 9.8 12.7 5.8 240.3 9.5 3.8 2.1 183.1
Aug 13 249.1 186.6 62.5 9.9 12.9 5.8 242.8 9.6 2.5 2.5 185.9 •/T>56.9
Sept 10 240.9 184.2 56.7 9.6 12.7 5.3 243.5 9.7 0.7 2.3 186.8 _/,56.7

Oct 8 239.9 184.7 55.2 9.5 12.8 5.1 244.5 9.7 fi&-0 1.4 188.0 7 56.5
Nov 12R 242.9 187.5 55.4 9.6 13.0 5.2 246.0 9.8 1.5 1.1 189.4 56.6
Dec 17P 251.8 195.1 56.7 10.0 13.5 5.3 249.6 9.9 3.6 2.0 192.5 57.1

See footnotes to tables2.1 and 2.2.

1988+ .) W115.7 84.3 31.3 15.8 19.6 10.4 113.2 15.6 82.7 30.5
1989 ) Annual 105.7 77.7 28.0 14.5 18.1 9.3 105.6 14.6 77.6 27.9
1990 ) averages 97.2 73.2 24.0 13.3 17.0 8.0 97.2 13.4 73.2 24.0
1991 .)■> 100.4 76.7 . 23.8 13.7 17.8 7.9 100.5 13.8 76.7 23.8

1991 Dec 12 101.3 78.4 22.9 13:9 18.2 7.6 103.0 14.1 0.1 0.0 79.0 24.0

1992 Jan 9 104.8 80.7 24.1 14.3 18.8 8.0 103.8 14.2 0.8 0.4 79.4 24.4
Feb 13 103.9 80.3 23.5 14.2 18.7 7.8 103.9 14.2 0.1 0.3 79.6 24.3
Mar 12 104.1 80.7 23.4 14.2 18.8 7.8 104.5 14.3 0.6 0.5 80.2 24.3

Apr 9 ‘ 104.4 81.0 23.5 14.3 18.8 7.8 104.5 14.3 __ ' 0.2 80.4 24.1
May 14 103.8 80.6 23.2 14.2 18.7 7.7 105.2 14.4 0.7 0.4 80.9 24.3
June 11 104.3 80.3 24.0 14.3 18.7 8.0 106.2 14.5 1.0 0.6 81.4 24.8

July 9 110.1 82.6 27.5 15.1 19.2 9.2 107.3 14.7 1.1 0.9 81.9 ’ 25.4
Aug 13 111.4 83.3 28.1 -15.2 19.4 9.4 108.5 14.9 1.2 1.1 82.7 25.8
Sept 10 110.4 83.3 27.1 15.1 19.4 9.0 108.0 14.8 -0.5 0.6 82.8 25.2

Oct 8 106.4 81.3 25.2 14.6 18.9 8.4 107.5 14.7 -0.5 0.1 82.6 24.9
Nov 12R 104.7 80.5 24.2 14.3 18.7 8.0 106.8 14.6 -0.7 -0.6 82.0 24.8
Dec 17 P 105.4 81.6 23.8 14.4 19.0 7.9 106.9 14.6 0.1 -0.4 82-1 24.8
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CLAIMANT UNEMPLOYMENT Q A
Area statistics . H"

Rate#Male

percent

-REGIONSASSIST

South v

10.1
AH

West A

11.4
AH

EastM

9.6
All

Yorksf

10.6All

North'

10.9All

North

122All

Wales

10.4All

Scotia

10.0All

-TED REGIONSUNAS

Great

All

TRAVE TO-WORK AREAS

Englani

landRossendale(l)

n- payment in regions by assisted area status * and in travel-to-work areas + at December 171992

ruth East 
.st Anglia

Ireland 
ngdom

715,277
65,149

228,035 
20,874

12.0
9.9

10.4
8.5

Northt 
United

Leek 
Leicester 
Lincoln 
Liverpool(D) 
London

943,312 
86,023

Exeter 
Fakenham 
Falmouth (D) 
Folkestone 
Gainsborough (I);

■velopment Areas 
ermediate Areas 
'assisted

Brighton 
Bristol 
Bude (I) 
Burnley 
Burton-on-Trent

Crawley
Crewe
Cromer and North Walsham
Darlington (I)
Dartmouth and Kingsbridge

Derby
Devizes
Diss
Doncaster (I)
Dorchester and Weymouth

Dover and Deal 
Dudley and Sandwell (I) 
Durham (I) 
Eastbourne 
Evesham

Gloucester 
Goole and Selby 
Gosport and Fareham 
Grantham 
GreatYarmouth

Hastings
Haverhill
Heathrow
Helston (D)
Hereford and Leominster

Clacton
Clitheroe
Colchester
Corby (D)
Coventry and Hinckley (I)

Hertford and Harlow
Hexham
Hitchin and Letchworth
Honiton and Axminster
Horncastle and Market Rasen

Keighley
Kendal
Keswick
Kettering 
and Market Harborough

Kidderminster (I) 
King’s Lynnand Hunstanton 
Lancaster and Morecambe
Launceston 
Leeds

velopment Areas 
ermediate Areas 
assisted

Bury St Edmunds 
Burton 
Calderdale 
Cambridge 
Canterbury

Grimsby (I)
Guildford and Aidershot
Harrogate
Hartlepool (D)
Harwich

Bournemouth 
Bradford (I) 
Bridgwater 
Bridlington and Driffield 
Bridport

Carlisle
Castleford and Pontefract
Chard
Chelmsford and Braintree 
Cheltenham

-velopment Areas 
armediate Areas 
assisted

.velopment Areas 
ermediate Areas 
assisted

and Humberside 
velopment Areas 
rm edi ate Areas 

assisted

Huddersfield
Hull(l)f%
Huntingdon and St Neots 
Ipswich 
Isle of Wight

ands 
^mediate Areas 
assisted

Chesterfield
Chichester
Chippenham
Cinaerford and Ross-on-Wye (I) 
Cirencester

nds
velopment Areas 
-[mediate Areas 
assisted -

/elopment Areas
;rmediate Areas 
assisted

percent 
employees workforce 
and unem­
ployed

Accring?
Alfreton nd Ashfield 
Alnwick and Amble 
Andover
Ashford

Female All

Basingstoke and Alton 
Bath
Beccles and Halesworth
Bedford
Beiwick-on-Tweed

Aylesbuiy and Wycombe 
Banbury 
Barnsley (I)
Barnstaple and Ilfracombe 
Barrow-in-Furness

Bicester
Bideford
Birmingham (I) 
Bishop Auckland (D) 
Blackburn (I)

Blackpool
Blandford
Bodmin and Liskeard (I) 
gtaandBuryd)^^

Male Female All Rates#

percent 
employees 
and unem­
ployed

percent 
workforce

11,747 3,352 15,099 14.4 11.8
20,570 5,501 26,071 11.7 10.5

3,107 988 4,095 13.1 10.8
2,412 805 3,217 15.5 12.5

948 338 1,286 15.5 11.2
E 18,767 5,675 24,442 15.3 12.7

28,994 8,806 37,800 11.0 9.8
955 372 1,327 21.7 14.8

3,090 789 3,879 9.1 8.0
5,236 1,741 6,977 11.5 10.0

1,827 673 2,500 7.1 6.2
1,307 500 1,807 7.9 6.2
6,975 2,191 9,166 10.8 9.5
7,762 2,576 10,338 7.0 6.0
4,477 1,174 5,651 11® 9.8

3,148 985 4,133 7.8 6.7
5,361 1,365 6,726 13.1 11.7

715 236 951 9.8 8.0
8,789 2,764 11,553 10.5 8.9
5,270 1,545 6,815 8.5 7.5

7,792 2,167 9,959 13.2 11.5
4,957 1,254 6,211 10.5 8.5
2,472 831 3,303 11.2 , 9.0
2,372 882 3,254 12.7 10.3

988 349 1,337 9.2 7.7

3,387 842 4,229 21.6 16.7
404 140 544 6.2 5.0

7,160 2,155 9,315 11.6 9.9
2,725 864 3,589 10.3 9.3

24,090 7,363 31,453 13.5 12.0

10,967 3,524 14,491 7.0 6.1
4,137 1,307 5,444 11.2 9.9
1,952 550 2,502 12.4 9.8
4,501 1,121 5,622 11.2 9.7

904 296» 1,200 14.7 9.9

12,484 3,715 16,199 10.8 9.5
974 323 1,297 10.0 8.3
942 354 1,296 8.9 6.8

12,395 3,361 15,756 16.0 14.0
3,524 1,181 4,705 12.2 10.3

4,154 1,128 5,282 11.8 10.3
28,227 8,174 36,401 14.1 12.6
5,187 1,452 6,639 10.9 9.6
5,389 1,604 6,993 12.8 10.3
1,970 727 2,697 9.2 7®

6,995 1,939 8,934 8.8 7.5
1,103 354 1,457 14.4 10.7
1,661 523 2,184 18.1 14.4
3,785 869 4,654 14.8 12.3
1,375 410 1,785 14.4 11.9

5,631 1,567 7,198 9.4 8.5
2,662 892 3,554 12.1 10.5
5,344 1,720 7,064 13.0 11.4
1,493 452 1,945 8.4 7.0
5,149 1,708 6,857 16.0 13.4

8,261 2,052 10,313 13.7 12.1
12,774 3,896 16,670 9.0 7.6
2,077 686 2,763 6.2 5.3
5,685 1,246 6,931 - 19.8 17.4

910 274 1,184 16.0 13.8

6,935 1,902 8,837 17.6 13.9
1,024 337 1,361 12.0 9.9

49,856 17,474 67,330 10.0 8.7
1,104 407 1,511 21.3 15.5
3,639 1,224 4,863 11.1 8.9

17,821 6,198 24,019 10.9 9.5
905 345 1,250 8.9 6.5

4,876 1,676 6,552 11.5 9.9
1,486 440 1,926 11.1 8.1

903 377 1,280 10.1 7.6

7,379 2,377 9,756 10.7 9.2
20,786 5,585 26,371 13.6 12.1
3,707 1,465 5,172 10.6 9.1
7,048 1,927 8,975 8.0 7.2
5,945 1,994 7,939 17.4 14.2

2,551 839 3,390 11.1 9.4
1,031 345 1,376 5.7 4.5

194 101 295 8.1 5.7

2,890 897 3,787 9.3 8.0

3,563 1,174 4,737 11.8 10.1
3,519 1,113 4,632 11.1 9.3
4,599 1,384 5,983 13.3 11.0

810 305 1,115 
35,036

13.5 9.5
27,329 7,707 10.2 9.1

661 215 876 7.3 6.1
20,074 5,838 25,912 10.2 8.9

5,956 1,696 7,652 12.2 10.4
58,697 15,716 74,413 17.2 15.3

321,449 109,203 430,652 13.5 11.8

10,612 3,616 14,228 20.5
21,494 6,960 28,454 15.8

142,551 44,386 i 186,937 11.3
174,657 54,962 229,619 12.0

173,183 50,639 223,822 14.2
48,876 15,648 64,524 10.0

222,059 66,287 288,346 13.0

2,866 914 3,780 10.5
4,494 1,463 5,957 11.6

137,453 41,044 178,497 11.1
144,813 43,421 188,234 11.1

20,108 5,068 25,176 15.0
97,585 25,946 123,531 13.7
79,502 24,120 103,622 10.2

197,195 55,134 252,329 12.1

105,917 28,993 ® 34,910 15.7
81,898 22,130 104,028 11.5
73,900 21,352 95,252 10.5

261,715 72,475 334,190 12.5

105,063 25,580 130,643 15.4
15,267 4,064 19,331 12.3
14,610 4,579 19,189 8.9

134,940 34,223 169,163 13.9

40,804 10,033 50,837 13.4
56,781 14,504 71,285 12.1
9,592 3,215 12,807 10.1

107,177 27,752 134,929 12.3

112,059 29,701 141,760 13.4
32,751 10,670 43,421 13.6
50,275 16,318 66,593 8.2

195,085 56,689 251,774 11.5

ain 
ivelopment Areas 
’ermediate Areas 
(assisted

397,429 103,905 501,334 14.7
483,453 136,376 619,829 13.2

1,337,185 419,571 ? 1,756,756 11.2
2,218,067 659,852 2,877,919 12.1 10J

81,597 23,823 105,420 16.9 14.4
2,299,664 683,675 2,983,339 12.2 10.6

3,759 1,056 4,815 9.6 8.1
5,143 1,318 6,461 10.4 9.3
1,178 404 1,582 14.8 11.5
2,024 714 2,738 8.8 7.7
3,021 769 3,790 11.1 9.3

11,194 3,498 14,692 8.6 7.2
2,512 875 3,387 10.5 9.0
8,761 2,184 10,945 15.5 13.5
3,386 1,083 4,469 16.4 13.0
3,708 1,013 4,721 10.5 9.3

4,855 1,523 6,378 7.5 6.8
5,002 1,808 6,810 9.8 8.5
1,160 435 1,595 10.0 7.7
5,771 1,800 7,571 9.7 8.6

667 211 878 9.6 7.9

1,264 478 1,742 9.6 7.9
1,438 514 1,952 20.5 15.9

78,917 23,054 101,971 14.4 12.9
4,782 1,169 5,951 15.0 12.9
6,133 1,483 7,616 11.9 10.3

10,361 2,759 13,120 11.6 9.3
682 233 915 9.1 72

3,111 1,159 4,270 18.8 13.9
16,902 4,598 21,500 12.2 10.5

1,846 531 2,377 10.1 8.2
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Q A CLAIMANT UNEMPLOYMENT
Area statistics

Unemployment in regions by assisted area status * and in travel-to-work areas + at December 171992

Male Female All Rate# Male Female All Rates#

percent 
employees 
and unem­
ployed

percent 
workforce

percent 
employees 
and unem­
ployed

percent 
workforce

Loughborough and Coalville 4,187 1,374 5,561 8.8 7.7 Wareham and Swanage 953 365 1,318 11.1. 9.1Louth and Mablethorpe 1,552 494 2,046 15.4 11.8 Warminster 601 231 832 10.7 8.8Lowestoft 3,181 1,116 4,297 13.2 11.4 Warrington 5,577 1,500 7,077 8.3 7.6Ludlow 991 373 1,364 10.7 7.8 Warwick 4,994 1,720 6,714 8.3 '-'7.1Macclesfield 2,758 996 3,754 6.2 5.2 Watford and Luton 27,029 8,261 35,290 10.9 9’5

Mai on 354 132 486 6.2 5.1 Wellingborough and Rushden 3,904 1,235 5,139 10.6 9,Q
Malvern and Ledbury 1,725 543 2,268 11.2 8.7 Wells 2207 786 2,993 11.5 ’ - . 9.3Manchester (I) 67,118 18,466 85,584 11.6 10.4 Weston-super-Mare 4,380 1,417 5,797 13.8 z 11.3Mansfield 6,846 1,692 8,538 14.6 12.7 Whitby (D) 905 325 1,230 16.0 117Matlock 851 347 1,198 6.5 5.3 Whitcnurch and Market Drayton 1,059 404 1,463 10.6 79

Medway and Maidstone 22,984 6,483 29,467 13.8 11.9 Whitehaven 2,647 715 3,362 10.5 9.3Melton Mowbray 1,341 458 1,799 8.3 6.8 Widnes and Runcorn (D) 6,405 1,735 8,140 13.8 - 126
Middlesbrough (D) 16,747 3,799 20,546 17.1 15.2 Wigan and St Helens (D) 18,992 5,421 24,413 14.5 12.7
Milton Keynes 8,007 2,497 10,504 10.7 9.7 Winchester and Eastleigh 3,906 1,118 5,024 5.9 ■py.<,5,3
Minehead 1,021 421 1,442 16.4 12.3 Windermere 423 174 597 7.5 55

Morpeth and Ashington (I) 5,595 1,495 7,090 15.1 13.1 Wirral and Chester (D) 21,823 6,121 27,944 13.9 12.3
Newark 2,147 670 2,817 12.3 10.1 Wisbech 1,956 637 2,593 15.8 p: 12.5
Newbury 2,476 920 3,396 8.2 7.0 Wolverhampton (l)^sg 15,532 4,473 20,005 15.1 ?p-,13.5
Newcastle upon Tyne (D) 37,612 9,514 47,126 13.5 12.1 Woodbridge and Leistdn 1,184 385 1,569 6.3 - 5.3
Newmarket 1,908 736 2,644 9.3 7.8 Worcester 4,756 1,382 6,138 10.5 9.'

Newquay (D) 1,721 775 2,496 23.8 18.4 Workington (D) 3,025 975 4,000 14.4 | ,v12.0
Newton Abbot 2,557 779 3,336 13.5 10.8 Worksop 2,438 613 3,051 13.0
Northallerton 733 247 980 5.6 4.7 Worthing 6,906 1,723 8,629 11.2 Of.
Northampton 8,407 2,720 11,127 9.3 8.2 Yeovil 3,310 1,189 4,499 10.1 ®8?-
Northwich 3,593 1,156 4,749 9.2 7.9 York 5,369 1,771 7,140 7.4

Norwich 10,558 3,132 13,690 9.5 8.2
Nottingham 32,714 9,229 41,943 12.6 11.1/ Wales
Okehampton 444 165 609 13.1 9.0
Oldham (I) 7,876 2,387 10,263 12.3 10.7 Aberdare(D) 2,647 593 3,240 16.5 WI-I47
Oswestry 1,086 441 1,527 11.1 8.9 Aberystwyth 674 271 945 ®5.7

Bangor and Caernarfon (I) 3,246 951 4,197 14.8 12.:
Oxford 11,199 3,299 14,498 7.6 6.7 Blaenau, Gwent
Pendle 2,331 675 3,006 9.3 7.8 and Abergavenny (D) 3,747 846 4,593 14.7 ^-12.3
Penrith 685 276 961 6.5 4.9
Penzance and St Ives (D) 2,846 983 3,829 20.6 15.6 Brecon 576 203 779 9.2 W6.6
Peterborough 9,160 2,669 11,829 11.8 10.5 Bridgend (I) 5,818 1,616 7,434 13.2 p/11/-

Cardiff (I) 18,789 4,403 23,192 11.1 W9.9
Pickering and Helmsley 391 146 537 7.3 5.4 Cardigan (D) 917 301 1,218 17.2 <?1O.-'
Plymouth (I) 15,581 4,779 20,360 15.3 13.4 Carmarthen 1,008 292 1,300 6.6 5.'
Poole 6,546 1,700 8,246 12.2 10.3
Portsmouth 16,301 4,336 20,637 13.6 11.9 Conwy and Colwyn 3,300 1,002 4,302 13.2 IIIR0.3
Preston 11,092 3,106 14,198 9.0 7.9 Denbigh 763 239 1,002 10.7 7.2

Dolgellau and Barmouth 507 181 688 14.2 W10.6
Reading 9,992 2,674 12,666 8.0 7.1 Fishguard (I) 383 128 511 •17.1
Pedruth and Camborne (D) 3,280 928 4,208 19.8 16.0 Haverfordwest (I) 2,286 554 2,840 14.9 pp.11.7
Retford 1,826 627 2,453 11.8 9.9
Richmondshire 696 365 1,061 8.2 6.3 Holyhead (D) 2,596 792 3,388 19.7 S.15.F
Ripon 537 242 779 7.4 5.7 Lampeter and Aberaeron (D) 575 .W488 763 13.8 Wt8-8

Llandeilo 289 94 383 13.4 W5y7Z
Rochdale (I) 6,456 1,743 8,199 13.3 11.4 Llandrindod Wells 652 252 904 9.3 'P 6'
Rotherham Llanelli (lg^ 3,293 892 4,185 13.7
andMexborough(D) 13,370 3,184 16,554 17.0 15.2
Rugby and Daventry 3,670 1,480 5,150 9.9 8.3 Machynlleth 365 170 535 13.9
Salisbury 2,953 1,021 3,974 8.7 7.3 Merthyr and Rhymney(D) ' 6,365 1,371 7,736 14.6 ^p.12.7

Monmouth 412 128 540 12.5
Scarborough and Filey 3,079 1,030 4,109 12.3 10.2 Neath and Port Talbot (D) 3,729 718 4,447 10.8
Scunthorpe (D) 5,624 1,497 7,121 11.8 10.3 Newport (I) 7,758 2,143 9,901 11.5 10-
Settle 253 117 370 5.7 4.1
Shaftesbury 1,221 389 1,610 11.5 8.3 Newtown 556 w&6i 717 6.9 lEs.l
Sheffield (I) 28,589 7,837 36,426 14.0 12.5 Pontypool and Cwmbran (Ip , 3,856 988 4,844 122 WIO'

Pontypridd and Rhondda (D) ;7,095 1,506 8,601 13.5 1 11
St ewsbury 2,961 887 3,848 9.3 7.6 Porthmadocand Ffestiniog (I) 729 278 1,007 14.7 fc1.1.‘
Sittingboume and Sheemess 5,287 1,560 6,847 17.4 14.9 Pwllheli (I) 766 286 1,052 18.3
Skegness 1,889 669 2,558 23.0 17.6
Skipton 566 187 753 7.1 5.5 Shotton, Flint and Rhyl (D) 6,352 1,815 8,167 10.6 , 8
Sleaford 689 287 976 7.8 6.4 South Pembrokeshire (D) 2,130 640 2,770 22.5

Swansea (I) 9,857 2,265 12,122 11.8 PP10.2
Slough 11,805 3,830 15,635 8.8 7.7 Welshpool 490 222 712 9.6 6,
South Molton 476 152 628 13.6 9.1 Wrexham (D) 4,651 1,263 5,914 11.4
South Tyneside (D) 8,879 2,117 10,996 22.4 19.7
Southampton 17,902 4,345 22,247 12.2 10.7
Southend 29,513 8,511 38,024 15.5 13.0 Scotland

Spalding and Holbeach 1,530 550 2,080 8.7 6.7 Aberdeen 6,430 1,953 8,383 4.7 4. '
St Austell 2,624 880 3,504 15.3 11.9 Alloa (I) 1,847 542 2,389 13.6
Stafford 4,223 1,394 5,617 7.9 6.8 Annan 619 232 851 9.3
Stamford 1,128 408 1,536 8.7 7.0 Arbroath (0) 952 350 1,302 14.1

' i it:
Stockton-on-Tees (D) 8,720 2,252 10,972 14.6 13.2 Ayr (I): 3,870 1,138 5,008 10.7 |B9z

Stoke 15,899 4,539 20,438 10.9 9.6 Badenoch(l) 405 238 643 14.5 P&I1.7
Stroud 3,273 1,065 4,338 11.4 9.2 Banff 470 177 647 7.5 ^5/.
Sucfoury 1,574 575 2,149 13.2 10.4 Bathgate (D) 4,827 1,411 6,238 'J 13.1 11 ■
Sunderland (D) 19,963 4,620 24,583 16.0 14.1 Berwickshire 439 147 586 12.6
Swindon 7,909 2,473 10,382 9.4 8.4 Blairgowrie and Pitlochry 763 348 1,111 10.1 ||p.

Taunton 3,055 870 3,925 8.6 7.1 Brechin and Montrose 925 382 1,307 10.4 ■" 8.i
Telford and Bridgnorth (1) 6,669 1,933 8,602 11.7 10.2 Buckie 315 100 415 9.7 '> 7.7
Thanet 6,195 1,534 7,729 19.7 16.0 Campbeltown (I) 368 133 501 14.7 10.1
Thetford 1,935 674 2,609 12.3 10.3 Crieff 310 126 436 11.4 8.7
Thirsk 258 130 388 6.3 5.0 Cumnock and Sanquhar (D) 2,496 616 3,112 24.1 ' 19.7

Tiverton 942 312 1,254 112 8.8 Dumbarton (D) 3,240 900 4,140 14.0 P-'Z12.3
Torbay 6,282 1,744 8,026 17.2 13.4 Dumfries 1,510 596 , 2,106 8.8 PP7.5
Torrington 563 230 793 15.8 10.9 Dundee (D) 7,934 2,425 10,359 <-<115 10.2
Totnes 873 310 - 1,183 16.4 11.7 Dunfermline (I) 4,880 1,480 6,360 13.0 11.5
Trowbridge and Frame 3,861 1,208 5,069 10.8 9.2 Dunoon and Bute (I) 1,188 423 1.611 19.3 13.7

Truro 2,100 661 2,761 11.1 9.0 Edinburgh 20,937 6,009 26,946 9.0 8.0
Tunbridge Wells 6,129 1,664 7,793 8.1 6.7 Elgin 1,003 463 1,466 9.1 7.7
Uttoxeter and Ashbourne 785 316 1,101 9.0 7.4 Falkirk (I) 5,473 1,613 7,086 11.7 10.5
Wakefield and Dewsbury 10,583 2,919 13,502 12.6 112 Forfar 573 276 849 8.7 7.1
Walsall (1) 16,986 4,711 21,697 14.8 13.1 Forres (1) 393 . 170 563 19.1 14.6

CLAIMANT UNEMPLOYMENT O A
Area statistics

Unem
Joyment in regions by assisted area status * and in travel-to-work areas + at December^ 71992

Male Female All Rate# Male Female All Rates#

percent percent 
employees workforce 
and unem­
ployed

Frasertx 
Galashif 
Girvanf 
Glasgov 
Greenex

Haddinc 
Hawick 
Huntiy 
Invergo 
Inveme

Irvine (L 
Islay/M 
Keith 
Kelsoa. 
Kilmarr

Kirkcak 
Lanark1 
Lochab 
Locke* 
Newtor

North E 
Oban
Orkney 
Peebles 
Perth

(l)lnten 
/D) Dev- 
^Assist 
+trave 
1986 (p. 
SUnerr. 
Govern

percent percent 
employees workforce 
and unem­
ployed

455 150 605 7.8 6.2 Peterhead 942 289 1,231 107 8.6
705 224 929 5.6 4.7 Shetland Islands 304 122 426 4.5 3.6
483 155 638 17.1 13.1 Skye and Wester Ross (I) 702 377 1,079 15.4 11.9

60,399 15,873 76,272 12.7 11.4 Stewartry(l) 478 221 699 10.6 7.4
4,563 1,038 5,601 15.1 13.2 Stirling 2,368 767 3,135 8.8 7.6

996 309 1,305 12.0 9.7 Stranraer (I) 706 277 983 13.5 10.7
542 174 716 8.5 7.3 Sutherland (I) 455 264 719 17.4 12.9
228 64 292 9.1 6.7 Thurso 532 201 733 10.4 8.7

■andDingwall (I) 1,602 493 2,095 15.8 13.6 Western Isles (I) 1,576 386 1,962 20.1 14.8
3,305 995 4,300 11.7 9.9 Wick (I) 548 133 681 16.3 12.4

6,539 1,872 8,411 16.1 14.1
383 166 549 12.1 9.6 Northern Ireland
390 165 555 11.1 8.9

9.4xlburgh 
.m '

266 113 379 7.5 5.9 Ballymena 1,959 704 2,663 11.3
3,506 1,010 4,516 14.3 12.4 Belfast 39,638 12,310 51,948 14.9 13.0

Coleraine 4,849 1,407 6,256 19.6 16.3
6,623 1,999 8,622 14.3 12.6 Cookstown 1,623 498 2,121 24.2 19.1

(D) 7 1/603 4,206 21,809 14.8 12.8 Craigavon 6,594 2,111 8,705 14.9 12.6
772 438 1,210 15.3 12.3
266 .157 423 12.4 8.8 Dungannon 2,616 748 3,364 20.5 16.7

wart (I) 382 190 572 19.2 12.7 Enniskillen 2,780 713 3,493 18.5 14.5
Londonderry 9,078 1,974 11,052 23.1 19.7

Fife 1,205 493 1,698 9.7 7.9 Magherafelt 1,935 624 2,559 20.2 1:6.4
583 337 920 11.9 8.8 Newry 5,343 1,416 6,759 24.6 20.2
331 148 479 6.5 4.6
396 119 515 11.7 9.4 Omagh 2,478 760 3,238 19.6 1'5.6

; 1,784 516 2,300 7.4 6.4 Strabane 2,704 558 3,262 28.7 23.0

iiateArea

area status as designated on November291984. There are no development areas in the West Midlands region, and all of the South East and the East Anglia regions are unassisted.
-workareas are defined in the supplementto the September 1984 issue of the Employment Gazette, with slight amendments as given in the October 1984 (page 467), March 1985 (page 126), February 
86) and December 1987 (page S25) issues.  . .. * . .

ym ent rates are calculated as a percentage of the estimated total workforce (the sum of employees in employment, unemployment claimants, self-employed, HM Forces and participants on work-related 
at training programmes) and as a percentage of estimates of employees in employment andthe unemployed only.

CLAIMANT UNEMPLOYMENT Q C 
Age and duration . yj

THOUSAND

UNITE:
KINGD p

18-24 25-49 50 and over All ages ’

Upto
26 
weeks

Over 26 
and up 
to 52 
weeks

Over 52 
weeks

All Upto 
26 
weeks

Over 26 
and tip 
to 52 
weeks

Over 52 
weeks

All Upto
26 
weeks

Over 26 
and up 
to 52 
weeks

Over 52 
weeks

All Up to
26 
weeks

Over 26 
and up 
to 52 
weeks

Over 52 
weeks

All

FEMALE

1990 332.2 83.6 819 496.8 436.6 , 161.1 272.1 869.9 1029 44.7 154.5 301.8 873,4 289.5 507.7 1,670.6

1991 - 399.7 ' 101.3 854 586.5 567.3 183.5 286.9 1,037.8 131.8 48.5 152.5 3328 1,101,5 333.4 5248 1,959.7
430.5 134.5 94.0 6599 646.7 221.1 309.2 1,177.0 151.4 56.1 151.8 359.3 1,231.5 411.9 555.1 2,198.5
472.9 155.3 107.9 736.2 6509 269.4 336.4 1,256.6 155.3 66.9 1479 370.1 1,283.5 491.9 592.2 2867.5

Cct.W 447.6 158.6 125.3 731.5 618.3 308.1 376.2 1,302.6 ,;152-4 '819 1523 385.9 1,2239 548.0 .6540 2,426.0

1992 467.6 ■ttO ■ 147.0 7893 692.7 326.9 436.7 1,456.3 1:68.9 88.4 163.2 420.5 1,336.2 590.7 747.0 2,673.9
431.9 189.9 1.683 790.0 684.5 3209 497.5 1,5029 171.6 87.5 175.1 434.1 1,297.5 598.2 840.8 2,736.5
457.7 1809 184.7 823.3 650.2 317.9 540.2 1,508.3 162.8 86.4 1803 429.5 1,282.6 586.1 905.3 2,774.0

Cct^ 464.4 159.7 195.5 8197 652-1 3143 572.9 1,539.3 163.7 90.5 1879 441.2 1,293.1 565.7 955.6 2,814.4

MALE 
1990 Oct 220.5 59.5 60.9 340.9 322.7 121.6 227.3 671.7 801 34.6 116.1 2308 624.4 215.8 404.3 1,244.4

1991 Jan-':-P 272.8 72.6 65.0 410.4 4309 1409 2409 810.8 105.4 37.7 115.1 258.2 809.5 250.3 4219 1,480.8
Apr 295.9 96.9 72.2 465.0 488.6 171.9 260.2 9207 121.5 44.4 115.1 2809 907.4 313.2 4476 1,668.2
July? 314.2 1139 83.2 511.0 4819 212.9 284.3 979.1 123.3 537 112.7 2898 921.8 380.3 480.3 .1,782:4
Oct 296.8 ,117.6 97.2 511.6 459.2 243.1 319-3 1,021.6 1219 65.4 116.9 303.3 880.1 426.2 533.4 1,839.7

1992 Jan 315.8 1289 115.4 559.3 5217 255.2 3723 1,149.4 134.8 71.3 126.4 332.6 976.1 4548 614.4 2,045.4
Apr , 295.0 '1369 132.8 563.8 513.7 248.3 4243 1,186.8 137:2 70.2 136.3 343.7 951,2 454.9 6949 2,100.1
July 300.7 130.4 145.2 576.3 477.4 2479 4613 1,186.9 128.1 69.3 140.9 338.4 912.8 448.1 7478 2,108.7
Oct 307.1 117.1 153.5 5778 482.7 2443 490.4 1,217.6 129.5 72.6 146.4 348.6 926.5 434.9 790.4 2,151,9

S®’°*itestptat>/es2:1and2:2.
^eluding some aged under 18.

1990 Oct . ; 1118 24.0 20.2 156.0 1138 395 448 ; 1988 22.4 10.1 38.4 719 249.0 73.7 103.5 4262

1991 Jan 126.9 28.8 20.4 176.1 137.4 43.6 469 227.0 26.4 108 37.4 74.6 292.0 83.1 103.8 479:6
Apr 134.6 376 218 194:0 1588 49:2 48.9 256.4 309 118 36.7 78.4 324.1 98.7 1075 530.2
July 158.7 41.8 24.7 225.2 1699 56.5 52.1 2775 319 13:2 35.1 808 361.7 : 111.6 111.9 585.2
Oct . 1508 41.0 28.0 219.8 159.1 65.0 57.0 2819. 31.4 15.7 35.6 82.6 343.9 121.8 1208 5862

1992 Jah 151.8 47.0 31.5 230:3 171.0 71.7 64.1 306.8 34.1 17.1 36.8 88.0 360.1 135.9 1325 6285
Apr 136.9 53.9 35.4 226.2 170.7 719 728 315.2 348 17.3 38.8 90.4 3468 143.3 1.46.9 636.5
July 1579 50.5 395 247.0 172.8 709 78.6 321.4 34.6 171 39.3 91:1 369.8 138.0 157.4 665.3
Oct 1573 42.6 42.0 241.9 169.4 69.7 82.5 321.6 34.1 17.9 40.6 92.7 366.6 130.7 1652 6625
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2.9
jner ployment in counties and local authority districts at December 171992THOUSAND

All 18 and over 18 to 19 25 to 29 30 to 39 40 to 49 50 to 5920 to 24UNITED KINGDOM MaleRate* Female All Rate+Male
MALEAND FEMALE Percent Percent

2,426.0

ASTSOUTi
113 10.0Bedfo>

1,839.7 17.4 142

8.3 73 13.0 11.0Berks.

5862

8.19.4Buck!

Including some aged under 18.

153 12.4Easts 8.0 6.9

11.513.8

9.1 7.7

13.1 11.6Great

2.8
93 82

9.5

8.8 7.6

9.711.19.611.0

17.9 13.8

103 8.9

11.013.5

S30 S31

•fl

4,818
1,157
1,196

2,769
4,126
3,791

25,128
2,712
1,559
3,129
1,802
2,942
1,971
2,574
1,876
1,737
2,695
2,131

639
998
947

75,069
3,921
5,651
3,788
5,282
5,286
5,574

2,130
3,128
2,844

5,945
3,347
2,598

821
715

628.5
636.5
665.3
662.5

15,836
3,508
4,345
3,369
2,607
2,007

59,005
3,121 
4,477 
2,958 
4,154 
4,1'24 
4,312 
4,301 
7,463 
3,031 
3,785 
5,287 
6,195 
3,080 
2,717

1,994
1,067

927

20,654
4,665
5,541
4,298
3,428
2,722

33,113
3,653 
2,069 
4,077 
2,392 
3,795 
2,619 
3,507
2,483
2,305 
3,475 
2,738

7,939
4,414
3,525

16,064 
800 

1,174 
830 

1,128 
1,162 
1,262 
1,221 
2,034 

880 
869

1,560 
1,534 

875 
735

9,497
3,911
4,654
6,847
7,729
3,955
3,452

7,985
941
510
948
590
853
648
933
607
568
780
607

>ex 
ighton 
■stboume 
astings 
ave . < 
wes 
jther 
aalden

Three Rivers
Watford
Welwyn Hatfield

London
larking and Dagenham 
iamet 
lexley
rent 
omley 
amden
.ity of London 
ity of Westminster 
roydon 
aling 
afield 
reenwich 
ackney „ ■ '

aringey 
arrow 
avering 
illingdon 
ounslow 
iington 
ensington and Chelsea 
ngston-upon-Thames 
ambeth 
awisham 
lerton 
lewham 
edbridge 
!ichmond-upon-Thames 
outhwark 

•atton
ower Hamlets

■ Valtham Forest 
Vandsworth

isildon 
aintree 
entwood

.astle Point 
elmsford

olchester 
aping Forest 
arlow 
aldon 
ochford 
authend-on-Sea 
andring 
nurrodk 
tlesford

Isle of Wight
Medina 
South Wight

Oxfordshire
Cherwell 
Oxford
South Oxfordshire 
Vale of White Horse 
West Oxfordshire

FEBRUARY 1993 EMPLOYMENT GAZETTE

CLAIMANT UNEMPLOYMENT 
Duration

CLAIMANT UNEMPLOYMENT 
Age

lamshire
desbury Vale
liltem

jlton Keynes
)Uth Buckinghamshire
■/combe

acknell
■wbury
aading
augh
indsorand Maidenhead 
okingham

Percent 
employees workforce 
and unem­
ployed

shire
ton
d Bedfordshire 
arth Bedfordshire 
auth Bedfordshire

Percent 
employees workforce 
and unem­
ployed

Surrey
Elmbridge 
Epsom and Ewell 
Guildford 
Mole Valley
Reigate and Banstead 
Runnymede 
Spelthome 
Surrey Heath 
Tand ridge 
Waverley 
Woking

Hertfordshire
Broxboume 
Dacorum 
East Hertfordshire
Hertsmere
North Hertfordshire 
St Albans 
Stevenage

FEBRUARY 1993 EMPLOYMENT; GAZETTE

CLAIMANT UNEMPLOYMENT
Area statistics

Kent
Ashford 
Canterbury 
Dartford 
Dover 
Gillingham 
Gravesham 
Maidstone 
Rochester-upon-Medway 
Sevenoaks 
Shepway 
Swale
Thanet
Tonbridge and Mailing 

\ Tunbridge Wells

Female All

Hampshire
Basingstokeand Deane 
East Hampshire 
Eastleigh 
Fareham
Gosport 
Hart 
Havant 
New Forest 
Portsmouth 
Rushmoor 
Southampton 
Test Valley 
Winchester

60 and over All ages

2,045.4
2,100.1
2,108.7
2,151.9

2,673.9
2,736.5
2,774.0
2,814.4

2,420.0 208.4 523.0 4182 506.9 377.5 338.0 47.9

2,666.4 219.0 570.6 465.2 567.4 423.6 3672 53.4
2,726.1 217.8 572.2 474.8 5882 439.0 379.9 542
2,761.0 221.1 602.2 475.1 593.4 439.8 377.8 51.6
2,800.1 229.7 590.0 481.6 605.7 452.0 390.7 50.5

1,836.5 131.9 379.7 323.5 410.9 2872 255.8 47.5

2,041.3 140.9 418.4 362.5 462.8 3242 279.7 52.9
2,094.4 141.7 422.1 371.1 479.9 335.8 290.1 53.7
2,101.6 142.1 4342 369.7 482.0 335.2 2872 512
2,144.0 146.1 431.6 376.3 494.6 346.8 298.6 50.0

583.5 76.5 143.3 94.8 95.9 90.3 82.2 0.5

625.1 78.1 152.2 102.8 104.6 99.5 87.5 0.5
631.8 76.1 150.1 103.6 108.3 1032 89.9 03
659.4 79.0 168.0 105.4 111.4 104.6 90.6 05
656.2 83.5 158.4 1052 111.1 105.2 92.2 0.5

1991 Oct

1992 Jan
Apr 
July
Oct

MALE
1991 Oct

1992 Jan
Apr 
July
Oct

FEMALE
1991 Oct

1992 Jan
Apr
July
Oct

20,158 6,118 26,276
8,475 2,342 10,817
2,997 1,015 4,012
4,923 1,537 6,460
3,763 1,224 4,987

22,743 6,912 29,655
2,756 868 3,624
3,428 1,180 4,608
5,455 1,302 6,757
4,936 1,528 6,464
3,204 1,105 4,309
2,964 929 3,893

19,309 6,064 25,373
4,372 1,485 5,857
1,941 604 2,545
7,031 2,161 9,192
1,399 505 1,904
4,566 1,309 5,875

29,900 8,903 38,803
9,265 2,776 12,041
3,257 924 4,181
4,600 1,165 5,765
4,165 1,44<^ 5,606
2,981 876 3,857
2,535 777 3,312
3,097 944 4,041

58,205 17,668 75,873
7,287 2,130 9,417
4,336 1,338 5,674
1,850 581 2,431
3,430 1,003 4,433
4,565 1,505 6,070
5,278 1,559 6,837
3,878 1,427 5,305
3,410 1,208 4,618
1,886 607 2,493
2,497 754 3,251
7,597 2,157 9,754
5,094 1,362 6,456
5,443 1,435 6,878
1,654 602 2,256

349,743 119,592 469,335
7,346 2,032 9,378

10,095 4,104 14,199
8,147 2,608 10,755

16,450 5,607 22,057
9,335 2,960 12,295

10,524 4,475 14,999
104 45 149

8,615 3,467 12,082
13,504 4,273 17,777
12,789 4,555 17,344
12,006 3,993 15,999
12,237 3,694 15,931
15,799 5,026 20,825

n 9,362 3,808 13,170
15,819 5,692 21,511
6,437 2,301 8,738
8,134 2,459 10,593
7,660 2,570 10,230
8,557 3,164 11,721

12,518 4,777 17,295
6,320 3,087 9,407
4,188 1,373 5,561

19,717 6,813 26,530
15,939 5,227 21,166
6,853 2,249 9,102

15,627 4,419 20,046
9,088 3,064 12,152
4,654 ' 1,848 6,502

16,673 5,409 22,082
5,898 . 1,814 7,712

13,115 3,433 16,548
12,373 4,081 16,454
13,860 5,165 19,025

56,411 15,576 71,987
4,325 1,357 5,682
2,770 812 3,582
3,107 864 3,971
2,898 854 3,752
2,839 976 3,815
1,858 606 2,464
5,229 1,290 6,519
4,919 1,266 6,185
9,326 2,535 11,861
2,570 814 3,384

11,592 2,711 14,303
2,621 788 3,409
2,357 703 3,060

31,824 10,553 42,377
3,161 1,205 4,366
4,090 1,264 5,354
3,257 1,157 4,414
2,690 900 3,590
3,696 1,248 4,944
3,247 1,083 4,330
3,581 1,112 4,693

West Sussex 21,070 5,788 26,858
Adur 2,004 438 2,442
Arun 4,278 1,038 5,316
Chichester 2,912 794 3,706
Crawley 2,621 846 3,467
Horsham 2,872 893 3,765
Mid Sussex 3,033 947 3,980
Worthing 3,350 832 4,182

EAST ANGLIA

Cambridgeshire 21,025 6,782 27,807
Cambridge 3,348 1,038 4,386
East Cambridgeshire 1,515 503 2,018
Fenland 2,919 957 3,876
Huntingdon 3,978 1,559 5,537
Peterborough 6,909 1,921 8,830
South Cambridgeshire 2,356 804 3,160

Norfolk 25,894 8,134 34,028
Breckland 3,234 1,082 4,316
Broadland 2,396 760 3,156
GreatYarmouth 4,665 1,581 6,246
NorthNdrfolk 2,729 793 3,522
Norwich 6,239 1,742 7,981
South Norfolk 2,534 871 3,405
West Norfolk 4,097 1,305 5,402

Suffolk 18,230 5,958 24,188
Babergh 2,192 716 2,908
Forest Heath 1,275 510 1,785
Ipswich 4,352 1,068 5,420
Mid Suffolk 1,677 563 2,240
StEdmundsbury 2,563 928 3,491
Suffolk Coastal 2,330 800 3,130
Waveney 3,841 1,373 5,214

SOUTHWEST

Avon 38,145 11,965 50,110
Bath 3,367 1,215 4,582
Bristol 20,318 5,947 26,265
Kingswood 2,879 840 3,719
Northavon 3,698 1,332 5,030
Wansdyke 2,166 744 2,910
Woodspring 5,717 1,887 7,604

Cornwall 21,308 7,298 28,606
Caradon 2,990 1,034 4,024
Carrick 3,559 1,122 4,681
Isles of Scilly 40 39 79
Kerrier 4,127 1,238 5,365
North Cornwall 3,053 1,134 4,187
Penwith 3,387 1,146 4,533
Restormel 4,152 1,585 5,737

Devon 40,911 12,477 53,388
East Devon 2,914 872 3,786
Exeter 4,124 1,060 5,184
Mid Devon 1,722 568 2,290
North Devon 3,91.9 1,273 5,192
Plymouth 12,599 3,762 16,361|

UNITED KINGDOM Up to 4 weeks Over 4 and up 
to 26 weeks

Over 26 and up 
to 52 weeks

Over 52 and up 
to 104 weeks

Over 104 and up 
to 156 weeks

Over 156 weeks All 
unemployed

Total over 
52 weeks

MALEAND FEMALE Thousand
1991 Oct 309.8 9142 548.0 348.7 101.3 204.1 2,426.0 654.0

1992 Jan 2972 1,039.0 590.7 424.7 115.4 206.9 2,673.9 747.0
Apr 302.4 995.1 5982 497.1 134.9 208.8 2,736.5 840.8
July 369.2 913.4 586.1 538.3 156.4 210.5 2,774.0 905.3
Oct 345.4 947.7 565.7 553.7 184.8 217.1 2,814.4 955.6

Proportion of number unemployed Percent
1991 Oct 12.8 37,7. 22.6 14.4 42 8.4 100.0 27.0

1992 Jan 11.1 38.9 221 15.9 4.3 7.7 100.0 27.9
Apr 11.0 36.4 21.9 182 4.9 7.6 100.0 30.7
July 13.3 32.9 21.1 19.4 5.6 7.6 100.0 32.6
Oct 12.3 33.7 20.1 19.7 6.6 7.7 100.0 34.0

MALE Thousand
1991 Oct 218.7 661.4 4262 282.9 83.4 167.1 1,839.7 533.4

1992 Jan 206.3 769.9 454.8 348.7 95.9 169.9 2,045.4 614.4
Apr 216.6 734.6 454.9 409.4 1125 172.1 2,100.1 694.0
July 243.8 669.0 448.1 < 442.5 131.2 174.1 2,108.7 747.8
Oct 243.5 683.1 434.9 454.0 156.0 180.3 2,151.9 790.4

Proportion of number unemployed Percent
1991 Oct 11.9 35.9 23.2 15.4 4.5 9.1 100.0 29.0

1992 Jan 10.1 37.6 22.2 17.0 4.7 83 100.0 30.0
Apr 10.3 35.0 21.7 19.5 5.4 82 100.0 33.0
July 11.6 31.7 212 21.0 62 8.3 100.0 35.5
Oct 11.3 31.7 202 21.1 7.3 8.4 100.0 36.7

FEMALE Thousand
1991 Oct 91.1 252.8 121.8 65.8 17.9 37.0 586.2 120.6

1992 Jan 90.9 269.1 135.9 76.0 19.5 37.0 628.5 132.5
Apr 85.8 260.5 143.3 87.7 22.4 36.8 636.5 146.9
July 125.4 244.4 138.0 95.9 25.2 36.4 665.3 157.4
Oct 102.0 264.6 130.7 99.7 28.8 36.7 662.5 1652

1991 Oct
Proportion of number unemployed Percent

15.5 43.1 20.8 112 3.0 63 100.0 20.6

1992 Jan 14.5 428 21.6 12.1 3.1 5.9 100.0 21.1
Apr 13.5 40.9 22.5 13.8 3.5 5.8 100.0 23.1
July 18.8 36.7 20.8 14.4 3.8 5.5 100.0 23.7
Oct 15.4 39.9 19.7 . 15.0 4.3 5.5 100.0 24.9



2.9 CLAIMANT UNEMPLOYMENT 
Area statistics

Unemployment in counties and local authority districts at December 171992
Male Female All Rate+ Male Female All

Percent Percent 
employees workforce 
and unem­
ployed

South Hams 
Teignbridge

2,420
3,619

858 
1,089

3,278
4,708

North West Leicestershire 
OadbyandWigston

2,373 
1,082

751
294

3,T24
1,376

Torbay 6,065 1,673 7,738 Rutland 542 196 738
Torridge 2,172 798 2,970
West Devon 1,357 524 1,881 Lincolnshire 18,787 6,002 24,789

Boston 1,714 493 2,207
Dorset 24,764 7,297 32,061 13.0 10.7 East Lindsey 4,416 1,564 5,980

Bournemouth 8,488 2,406 10,894 Lincoln 4,289 1,108 5,397
Christchurch 1,390 396 1,786 North Kesteven 1,856 679 2,535
East Dorset 2,059 585 2,644 South Holland 1,604 573 2,177
North Dorset 1,137 368 1,505 South Kesteven 2,619 843 3,462
Poole 5,525 1,412 6,937 West Lindsey 2,289 742 3.031J
Purbeck 1,310 485 1,795
West Dorset 2,298 790 3,088 Northamptonshire 19,369 6,341 25,710
Weymouth and Portland 2,557 855 3,412 Corby 2,556 800 3,356

Daventry 1,491 598 2,089
Gloucestershire 17,429 5,315 22,744 9.7 83 East Northamptonshire 1,800 560 2,360

Cheltenham 3,541 964 4,505 Kettering 2,432 745 3,177
Cotswold 1,739 636 2,375 Northampton 7,184 2,298 9,482
Forest of Dean 2,176 772 2,948 South Northamptonshire 1,561 578 2,139
Gloucester 4,335 1,139 5,474 Wellingborough 2,345 762 3,107
Stroud 3,325 1,053 4,378
Tewkesbury 2,313 751 3,064 Nottinghamshire 43,800 12,087 55,887

Ashfield 4,480 1,143 5,623
Somerset 14,950 4,967 19,917 11.0 9.0 Bassetlaw 3,995 1,222 5,217/

Mendip 3,400 1,157 4,557 Broxtowe 3,289 1,083 4,372
Sedgemoor 3,399 1,078 4,477 Gedling 3,585 1,115 4,700
South Somerset 4,078 1,455 5,533 Mansfield 4,400 1,035 5,435
Taunton Deane 2,922 821 3,743 Newark . 3,721 ,|»125 4,846
West Somerset 1,151 456 1,607 Nottingham 17,555 4,426 21,981

Rushdiffe 2,775 938 3,713
Wiltshire 17,150 5,643 22,793 9.6 83

Kennet 1,772 642 2,414 YORKSHIRE AND HUMBERSIDE
North Wiltshire 3,253 1,156 4,409
Salisbury 2,812 953 3,765 Humberside 38,521 10,334 48,855
Thamesdown 6,182 1,869 8,051 Beverley 2,554 905 3,459
West Wiltshire 3,131 1,023 4,154 Boothferry 2,118 619 2,737

Cleethorpes 2,748 695 3,443
WEST MIDLANDS East Yorkshire 2,760 941 3,701

Glanford 2,095 632 2,727
Hereford and Worcester 21,455 7,022 28,477 11.5 9.6 Great Grimsby 5,033 ' J,187 6,220

Bromsgrove 2,747 941 3,688 Holdemess 1,679 534 2,213
Hereford 1,923 674 2,597 Kingston-upon-Hull 16,433 4,093 20,526
Leominster 1,055 322 1,377 Scunthorpe 3,101 .728 3,829
Malvern Hills 2,318 764 3,082
Redditch 2,954 925 3,879 North Yorkshire 17,054 6,046 23,100
South Herefordshire 1,226 496 Wl,722 Craven 906 339 1,245
Worcester 3,336 874 4,210 Hambleton 1,536 582 2,118
Wychavon 2,566 939 3,505 Harrogate 2,768 985 3,753
Wy re Forest 3,330 1,087 4,417, , Richmondshire 712 369 1,081

Ryedale 1,582 588 2,170
Shropshire 12,585 3,940 16,525 10.8 9.0 Scarborough 3,927 1,330 5,257

Bridgnorth 1,318 483 1,801 Selby 2,150 857 3,007
North Shropshire 1,225 440 1,665 York 3,473 996 4,469
Oswestry 963 397 1,360
Shrewsbury and Atcham 2,650 m 3,427 South Yorkshire ’ 61,516 16,078 77,594
South Shropshire 933 341 1,274 Barnsley 9,661 2,367 12,028
The Wrekin 5,496 1,502 6,998 Doncaster 13,925 3,703 17,628

Rotherham 11,734 - 2,886 14,620
Staffordshire 35,641 11,086 46,727 113 10.0 Sheffield 26,196 ;. . 7,122 33,318

Cannock Chase 3,764 1,202 4,966
East Staffordshire 3,432 1,126 4,558 West Yorkshire 80,104 22,676 102,780
Lichfield 2,771 976 3,747 Bradford 19,898 5,379 25,277
Newcastle-under-Lyme 3,778 1,127 4,905 Calderdale 6,975 2,191 9,166
South Staffordshire 3,416 1,142 4,558 Kirklees 13,092 3,856 16,948
Stafford 3,170 1,069 4,239 Leeds 28,073 7,902 35,975
Staffordshire Moorlands 2,191 763 2,954 Wakefield 12,066 3,348 15,414
Stoke-on-Trent 9,969 2,630 12,599
Tamworth 3,150 1,051 4,201 NORTHWEST

Warwickshire 15,678 5,467 21,145 10.6 9.1 Cheshire 30,508 9,044 39,552
North Warwickshire 2,130 736 2,866 Chester 3,804 1,089 4,893
Nuneaton and Bedworth 4,846 1,514 6,360 Congleton 1,940 747 2,687
Rugby 2,680 1,128 3,808 Crewe and Nantwich 3,720 »|i5l 4,871
Stratford-on-Avon 2,451 899 3,350 Ellesmere Port and Nestori 2,961 802 3,763
Warwick 3,571 1,190 4,761 Halton 6,001 1,616 7,617

Macclesfield 3,193 1,092 4,285
West Midlands 136,700 38,772 175,472 14.4 13.0 Vale Royal 3,312 1,047 4,359

Birmingham 59,106 16,476 75,582 Warrington 5,577 1,500 7,077
Coventry 16213 4,787 21,000
Dudley 12,363 3,765 16,128 Greater Manchester 107,425 29,716 137,141
Sandwell 15,960 4,405 20,365 Bolton 10,270 2,615 12,885
Solihull 7,127 2,356 9,483 Bury 5,102 1,604 6,706
Walsall 12,575 3,254 15,829 Manchester 28,578 7,479 36,057
Wolverhampton 13,356 3,729 17,085 Oldham 8,675 2,647 11,322

Rochdale 8,300 2,279 10,579
EAST MIDLANDS Salford 10,829 2,513 13,342

Stockport 8,428 2,449 10,877
Derbyshire 33,923 10,213 44,136 11.6 10.0 Tameside 8,291 2,550 10,841

AmberValley 2,994 1,031 4,025 Trafford 7,268 2,226 9,494
Bolsover 3,044 758 3,802 Wigan 11,684 3,354 15,038
Chesterfield 4,483 1,255 5,738
Derby 10,313 2,962 13,275 Lancashire 46,177 12,825 59,002
Derbyshire Dales 1,425 577 2,002 Blackbum 5,815 1,379 7,194
Erewash 3,832 1,155 4,987 Blackpool 6,887 1,832 8,719
High Peak 2,286 790 3,076 Burnley 3,051 780 3,831
North East Derbyshire 3,671 1,042 4,713 Chorley 2,655 906 3,561
South Derbyshire 1,875 643 2,518 Fylde 1,286 365 1,651

Hyndbum 2,352 680 3,032
Leicestershire 28,934 8,778 37,712 9.6 83 Lancaster 4,608 1,393 6,001

Blaby 1,918 638 2,556 Pendle 2,331 675 3,006
Chamwood 3,747 1,262 5,009 Preston 5,408 1,292 6,700
Harborough 1,408 485 1,893 Ribble Valley 814 252 1,066
Hinckley and Bosworth 2,435 814 3,249 Rossendale 1,748 482 2,230
Leicester 14,353 3,984 18,337 South Ribble 2,692 793 3,485
Melton 1,076 354 1,430 West Lancashire 4,061 1,353 5,414
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Percent Percent- 
employees workforce 
and unem­
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11-5 94

9-9 8.6

12.5 no

13.3 ,11.15

82 6.7

15.1 13/

112 9.

9.6

12.0 10

10.6 SA

Unemployment in counties and local authority districts at December 171992
Male Female All Male Female All

CLAIMANT UNEMPLOYMENT Q Q
Area statistics . <7

SCOTLAND

Rate+

Percent 
employees 
and unem­
ployed

Percent 
workforce

yre/.’>£ 2,469 643 3,112

Merse': & 
owsley

77,605 20,890 98,495 177 153
10,166 2,501 12,667

:?rpool 31,697 8,406 40,103
ton 12,852 3,524 16,376
Helens 7,753 2,186 9,939
ral 15,137 4,273 19,410

NORT

Cleve -I / 
trtlepool

30,456 7,109 37,565
6,509

16.7 15.0
5,339 1,170

ngbaurgh 7,550 1,684 9,234
ddlesbrough 8,847 2,003 10,850
ockton-on-Tees 8,720 2,252 10,972

14,971 4,623 19,594 9.3 7.9
ordale 3,356 1,145 4,501
trrow-ln-Fumess 3,200 836 4,036
Triisle 2,852 872 3,724
opeland 2,788 746 3,534
Jen.'.u-^ 808 320 1,128
>uth Lakeland 1,967 704 2,671

Durha 22,713 5,735 28,448 13.4 11.7
nester-le-Street 1,930 533 2,463
ariington 4,099 970 5,069
irwentside 3,697 908 4,605
jrharfi 2,748 842 3,590
isington 
dgefield

3,534 764 4,298
3,158 840 3,998

aesdale 622 217 839
earValley 2,925 661 3,586

North berland 10,215 3,065 13,280 13.4 117
inwick . 970 341 1,311
orwick-upon-Tweed 755 249 1,004
iyth Valley 3,271 897 4,168
astle Morpeth 1,219 405 1,624
nedale 1,247 443 1,690
ansbeck 2,753 730 3,483

Tyne 4 Wear 56,585
9,545

13,691 70^76 14.9 134
ateshead 2,303 11,848
ewcastle upon Tyne 15,022 3,830 18,852
iorth Tyneside 8,269 2,082 10,351
outh Tyneside 8,879 2,117 10,996
underiand 14,870 3,359 18,229

WALL

Clwy. 13,141 3,707 16,848 117 97
lynandDeeside 2,185 657 2,842
olwyn 1,760 529 2,289

.elyn . 1,918 524 2,442
tiyndwr 1,096 351 1,447^
huddlan 2,070 576 2,646
'rexham Maelor 4,112 1,070 5,182

Dyfec 11,720 3/413 15,133 133 10.0
armarthen 1,400 413 1,813
eredigion 1,688 616 2,304
inefwr 1266 391 1,657
anelli 2,380 616 2,996
resell 2,856 737 3,593
outh Pembrokeshire 2,130 640 2,770

Gwer 16,979 4,351 21,330 123 10.7
jaenau Gwent 3,010 611 3,621
wyn •<; 1,946 457 2,403

tonmouth 2,113 699 2,812
ewport 6,189 1,644 7,833
orfaen. , i 3,721 940 4,661

Gwyn- -Sd 10,018 3,226 13744 15.6 127
berconwy 1,925 612 2,537

vfon 2,665 762 3,427
Owyfor 1,106 404 1,510
Meirionnydd 1,190 477 1,667
< nys Mon - Isle of Anglesey 3,132 971 4,103

Mid Glamorgan 22,287 5,087 27,374 14.4 12.5
■ynon Valley 3,017 673 3,690

MerthyrTydfil 2,624 609 3,233
Ogwr 5,197 1,357 6,554
Rhondda 3,437 621 4,058
Rhymney Valley 
Tan-Ely

4,495 946 5,441
3’51?O 881 4,398

Powys 2,825 999 3,824 8.9 6.4
Brecknock 1,123 355 1,478
Montgomery 1,162 427 1,589
Radnor .540 217 757

South Glamorgan 17,106 4,119 21725 10.8 9.6
Cardiff 12,925 3,018 15,943
Vale of Glamorgan 4,181 1,101 5,282

West Glamorgan 13,101 2,850 15,951 11.4 10.0
Afan 1,542 278 1,820
Uiw Valley 1,787 420 2,207
Neath 2,187 440 2,627
Swansea 7,585 1,712 9,297

Rate

Percent 
employees 
and unem­
ployed

Percent 
workforce

Borders Region 2,348 777 3,125 8.0 63
Berwick 439 147 586
Ettrick and Lauderdale 705 224 929
Roxburgh 808 287 1,095
Tweedale 396 119 515

Central Region 9/413 2,822 12,235 112 93
Clackmannan 1,681 498 2,179
Falkirk 5,287 1,518 6,805
Stirling 2,445 806 3251

Dumfries and Galloway Region 4740 1,759 5,999 10.8 8.6
Annandale and Eskdale 885 389 1,274
Nithsdale 1,789 682 2,471
Stewartry 478 221 699
Wigtown 1,088 467 1,555

Fife Region 12,879 4,046 16,925 133 11.6
Dunfermline 4,824 1,451 6,275
Kirkcaldy 6,523 1,955 8,478
North East Fife 1,532 640 2,172

Grampian Region 10,805 3,628 14,433 6.0 52
Banff and Buchan 1,867 616 2,483
City of Aberdeen 5,196 1,403 6,599
Gordon 934 398 1,332
Kincardine and Deeside 707 313 1,020
Moray 2,101 898 2,999

Highlands Region 8,321 3,139 11,460 133 11.1
Badenoch and Strathspey 405 238 643
Caithness 1,045 320 1,365
Inverness 2,552 744 3,296
Lochaber 772 438 1,210
Naim 481 150 631
Ross and Cromarty 2,079 728 2,807
Skye and Lochalsh 497 243 740
Sutherland 490 278 768

Lothian Region 26,946 7,824 34,770 9.6 8.6
City of Edinburgh 16,423 4,772 21,195
East Lothian 2,862 780 3,642
Midlothian 2,648 766 3,414
West Lothian 5,013 1,506 6>519

Strathclyde Region 104,865 27,742 132,607 133 112
Argyll and Bute 2,354 963 3,317
Bearsden and Milngavie 732 273 1,005
City of Glasgow 40,782 10,196 50,978
Clydebank 2,521 585 3,106
Clydesdale 2,058 594 2,652
Cumbernauld and Kilsyth 2,298 634 2,932
Cumnock and Doon Valley' 2,470 588 3,058
Cunninghame 6,582 1,927 8,509
Dumbarton 3,240 900 4,140
East Kilbride 2,793 957 3,750
Eastwood 1,019 397 1,416
Hamilton 4,443 1,011 5,454
Inverclyde 4,384 966 5,350
Kilmarnock and Loudoun 3,506 1,010 4,516
Kyle and Carrick 4,100 1,235 5,335
Monklands 4,606 1,140 5,746
Motherwell 6,496 1,461 7,957
Renfrew 7,984 2,176 10,160
Strathkelvin 2,497 729 3,226

Tayside Region 13,057 4,296 17353 10.4 9.0
Angus 2,528 1,020 3,548
City of Dundee 7,529 2,243 9,772
Perth and Kinross 3,000 1,033 4,033

Orkney Islands 331 148 479 63 4.6

Shetland Islands 304 122 426 43 3.6

Western Isles 1,576 386 1,962 20.1 14.8

NORTHERN IRELAND

Antrim 1,745 612 2,357
Ards 2,179 779 2,958
Armagh 2,313 727 3,040
Ballymena 1,959 704 2,663
Ballymoney 1,196 314 1,510
Banbridge 1,086 404 1,490
Belfast 20,205 5,330 25,535
Carrickfergus 1,345 490 1,835
Castlereagh 1,842 674 2,516
Coleraine 2,703 856 3,559
Cookstown 1,623 498 2,121
Craigavon 3,195 980 4,175
Deny 7,218 1,474 8,692
Down 2,403 878 3,281
Dungannon 2,616 748 3,364
Fermanagh 2,780 713 3,493
Lame 1,546 403 1,949
Limavady 1,860 500 2,360
Lisburn 3,707 1,203 4,910
Magherafelt 1,935 624 2,559
Moyle 950 237 1,187
Newry and Mourne 5,343 1,416 6,759
Newtownabbey 2,788 1,043 3,831
North Down 1,878 898 2,776
Omagh 2,478 760 3,238
Strabane 2,704 558 3,262

conf6loymei?t P®rcen^a9e rates are calculated for areas which form broadly self-contained labour markets. An unemployment rate is not given for Surrey or local authority districts since these do not meetthe self- 
ntamment criteria for a local labour market as used for the definition of travel-to-work areas.
unemployment rates are calculated as a percentage of the estimated total workforce (the sum of employees in employment, unemployed claimants, self-employed, H M Forces and participants on work-related 

£°vernment training programmes) and as a percentage of estimates of employees in employment and tne unemployed only. These local area rates have not yet been revised to take account of the results of the 1989 
ensus of Employment and 1990 Labour Force Survey, and hence are not consistent with the rates (not seasonally adjusted) shown in tables 2.1,2.2and 2.3.
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o i H CLAIMANT UNEMPLOYMENT
u. I U Area statistics .
Unemployment in Parliamentary constituencies at December 171992

Male Female All Male Female All

SOUTHEAST Kensington
Kingston-upon-Thames

3,833
2,379

1,758
796

5,591
3.175

Bedfordshire Lewisham East 4,201 1,366 5567
Luton South 5,478 1,421 6,899 Lewisham West 5,210 1,717 6,927

8672Mid Bedfordshire 3,239 1,080 4,319 Lewisham Deptford 6,528 2,144
North Bedfordshire 3,822 1,192 5,014 Leyton 5,394 1,734 7,128 

5,498 
7,258 
6,412 
■6,376 

' 8,542
2,444

North Luton 3,961 1,216 5,177 Mitcham and Morden 4,269 1,229
South West Bedfordshire 3,658 1,209 4,867 Newham North East 5,657 1,601

Newham North West 4,925 1,487
Berkshire Newham South 5,045 1,331

East Berkshire 3,348 1,083 4,431 Norwood 6,334 2,208
Newbury 2,773 1,004 3,777 . Old Bexley and Sidcup 1,809 635
Reading East 3,563 879 4,442 Orpington 2,109 639 2,748
Reading West 3,066 751 3,817 Peckham 6,370 2,058 8,428
Slough 4,936 1,528 6,464 Putney 3,357 1,295 4,652
Windsor and Maidenhead 2,612 890 3,502 Ravensboume 1,920 658 2578
Wokingham 2,445 777 3,222 Richmond-upon-Thames and Barnes 2,259 953 • ' 3,212

Romford 2,654 776 3430
Buckinghamshire Ruislip-Northwood 1,816 652 2,468

Aylesbury 3,050 1,025 4,075 Southwark and Bermondsey 6,130 1,854 7,984
Beaconsfield 1,998 688 2,686 Streatham 5,610 1,958 7,568
Buckingham 1,783 636 2,419 Surbiton 1,809 577 2,386
Chesham and Amersham 1,937 599 2,536 Sutton and Cheam 2,594 874 -■ 3,468
Milton Keynes N.E. CC 3,131 993 4,124 ^.Tooting 5,096 1,934 7,030
Milton Keynes S.W. BC 3,900 1,168 5,068 Tottenham 9,270 2,994 ■ ' • 12,264
Wycombe 3,510 955 4,465 Twickenham 2,395 895 3,290

Upminster 2,773 809 . 3,582
East Sussex Uxbridge 2,724 859 . 3,583

Bexhill and Battle 2,271 674 2,945 Vauxhall ' 7,773 2,647 - 10,420
Brighton Kemptown 4,692 1,256 5,948 Walthamstow 4,119 1,333 - 5'452
Brighton Pavilion 4,573 1,520 6,093 Wanstead and Woodford 2,267 858 3,125
Eastbourne 3,520 1,002 4,522 Westminster North 5,361 2,196 7,557
Hastings and Rye 5,130 1,345 6,475 Wimbledon 2,584 1,020 3,604
Hove 4,165 1,441 5,606 Woolwich 5,105 1,472 7 • 6,57
Lewes 3,080 912 3,992
Wealden 2,469 753 3,222

Hampshire
Essex Aidershot 3,588 1,126 4,714

Basildon 5,093 1,424 6,517 Basingstoke 3,537 1,090 4,627
Billericay 3,482 1,068 4,550 East Hampshire 2,998 924 . 3,922
Braintree 3,779 1,190 4,969 Eastleigh 4,109 1,081 > 5,190
Brentwood and Ongar 2,274 712 2,986 Fareham 3,109 925 0 '4)034
Castle Point 3,430 1,003 4,433 Gosport 3,122 1,065 4,187
Chelmsford 3,370 1,116 4,486 Havant 4,460 1,078 ; z .5,538
Epping Forest 2,973 1,118 4,091 New Forest 2,569 720 | 3,289
Harlow 3,891 1,386 5,277 North West Hampshire 2,464 787 3,25;
Harwich 4,297 1,116 5,413 Portsmouth North 4,185 1,097 5,282
North Colchester 3,794 1,089 4,883 Portsmouth South 5,910 1,650 7,560
Rochford 3,210 987 4,197 Romsey and Waterside 3,295 814 . 4,109
Saffron Walden 2,693 906 3,599 Southampton Itchen 5,466 1,323 - 6,789
South Colchester and Maldon 4,167 1,323 5,490 Southampton Test 5,124 1,171 6,295
Southend East 4,136 1,172 5,308 Winchester 2,475 725 . ' . 3,200
Southend West 3,461 985 4,446
Thurrock 4,155 1,073 5,228 Hertfordshire

Broxboume 3,496 1,323 4,819
Greater London Hertford and Stortford 2,661 952 ; . 3,613

Barking 3,692 1,017 4,709 Hertsmere 2,929 971 ■7 3,900
Battersea 5,407 ; 1,936 7,343 North Hertfordshire 3,504 1,172 4,676
Beckenham 3,181 1,036 4,217 South West Hertfordshire 2,625 831 3,45’
Bethnal Green and Stepney 6,459 1,621 8,080 St Albans 2,577 857 . 3,43*
Bexleyheath 2,462 835 3,297 Stevenage 4,138 1,309 5,447
Bow and Poplar 6,656 1,812 8,468 Watford 3,669 1,177 : 4,846
Brent East 6,426 2,087 8,513 Welwyn Hatfield 2,871 957 ,.z '3,828
Brent North 3,608 1,354 4,962 West Hertfordshire 3,354 1,004 >■". 4,358
Brent South 6,416 2,166 8,582
Brentford and Isleworth 3,817 1,521 5,338 Isle of Wight
Carshalton and Wallington 3,304 940 4,244 isle of Wight 5,945 1,994 7,935
Chelsea 2,487 1,329 3,816
Chingford 2,860 1,014 3,874 Kent
Chipping Barnet 2,332 876 3,208 Ashford 3,121 800 3,92
Chislehurst 2,125 627 2,752 Canterbury 3,295 873 4,16(
City of London Dartford 3,532 1,011 ' 4,54.
and Westminster South 3,358 1,316 4,674 Dover 3,803 1,024 4,82
Croydon Central 3,328 929 4,257 Faversham 5,071 1,505 6,5
Croydon North East 3,929 1,281 5,210 Folkestone and Hythe 3,785 869 . - 4,65
Croydon North West 3,995 1,321 5,316 Gillingham 4,205 1,185 9X'‘5,3$-/.
Croydon South 2,252 742 2,994 Gravesham 4,312 1,262 T: 5,57-
Dagenham 3,654 1,015 4,669 Maidstone 3,287 921 4,208
Dulwich 4,173 1,497 5,670 Medway 4,298 1,254 ■ 51552
Ealing North 4,007 1,304 ’ 5,311 Mid Kent 4,179 1)080 T"15,259
Ealing Acton 3,935 1,485 5,420 North Thanet 4,427 1,115 5)542
Ealing Southall 4,847 1,766 6,613 Sevenoaks 2,457 699 3,155
Edmonton 4,636 1,477 j 6,113 South Thanet 3,436 856 4,29'.
Eltham 3,464 993 4,457 Tonbridge and Mailing 3,080 875 3,95
Enfield North 4,377 1,369 5,746 Tunbridge Wells 2,717 735 ’' 3,45
Enfield Southgate 2,993 1,147 4,140
ErithandCrayford 3,876 1,138 5,014 Oxfordshire
Feltham and Heston 4,740 1,643 6,383 Banbury 3,175 1,090 4,26!
Finchley 2,516 1,115

1,842
3,631 Henley 1,980 591 2,57

Fulham 4,211 6,053 Oxford East 3,622 934 &X4.55)
Greenwich 3,668 1,229 4,897 Oxford West and Abingdon 2,499 814 ? 3,313
Hackney North and Stoke Newington 7,649 2,550 10,199 Wantage 2,220 607 2,82
Hackney South and Shoreditch 8,150 2,476 10,626 Witney 2,340 782 3,12
Hammersmith 5,151 1,966 7,117
Hampstead and Highgate 4,271 2,105 6,376 Surrey
Harrow East 3,697 1,316 5,013 Chertsey and Walton 2,591 841 • 7 ■ 3,432
Harrow West 2,740 985 3,725 East Surrey 1,737 568 2,305
Hayes and Harlington 3,120 1,059 4,179 Epsom and Ewell 2,117 669 2,786
Hendon North 2,700 1,038 3,738 Esher 1,642 593 2,235
Hendon South 2,547 1,075 3,622 Guildford 2,549 759 ' . 3,308
Holborn and St Pancras 6,253 2,370 8,623 Mole Valley £<4,915 626 2)541
Hornchurch 2,707 874 3,581 North West Surrey 2,678 869 3,547
Hornsey and Wood Green 6,549 2,698 9,247 Reigate 2,384 694 3,078
Ilford North 2,779 955 3,734 South West Surrey 2,247 644 2,891
Ilford South 4,042 1,251 5,293 Spelthome 2,574 933 3)507
Islington North 6,826 2,581 9,407 Woking 2,694 789 3,483
Islington South and Finsbury 5,692 2,196 7,888
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2.10
All

rundel 3,619 855 4,474
hichester 2,912 794 3,706
rawley 3,177 1,037 4,214
.orsham 2,872 893 3,765
dSussex . 2,477 756 3,233
.oreham 2,663 621 3)284

/orthing 3,350 832 4,182

EAS' UGLIA

Cam! ’gesture 
ambndge 3,034 939 3)973
untingdon 3,220 1,234 4,454

,’orth East Cambridgeshire 3,674 1,201 4,875
eterborough 6,123 i;635 7)758
>outh EastCambridgeshire 2,088 734 2,822
outh West Cambridgeshire 2,886 1,039 3,925

Norf' 777'- ft
Yeat Yarmouth 4)665 1,581 6,246
lid Norfolk 2,542 808 3,350
Sorth Norfolk 2,729 793 3,522
lorth West Norfolk 3,249 992 4,241
.orwich North 2,955 809 3,764
lorwich South 4,213 1,208 5,421
outh Norfolk 2)534 871 3,405
;outh West Norfolk 3,007 1,072; 4,079

Suffc
>ury St Edmunds 2,857 1,099 3,956
entral Suffolk 2,500 762 3,352
jswich 3,439 869 4,308
;outh Suffolk 3,173 1,055 4)228
Suffolk Coastal 2)330 800 3,130
Vaveney 3,841 1,373 .5,214

SOU WEST

Avoi
lath 3)367 1,215 4,582
Bristol East 4,475 1,313 5,788
irisfolNbrthWest 4,120 1,124 5,244
Bristol South 5,744 1,473 7,217
Bristol West 4,766 1)760 6,526
.ingswood 3,637 1,000 4,637
•lorthavon 3)066 1,085 4,151
Vansdyke 2,685 916 3)601

, Veston-super-Mare 3,642 1,182 4,824
■Voodspring 2,643 897 3,540

Cor; ill |
-almouth and Camborne 4,458 1,286 5,744
North Cornwall 4,610 1,838 6,448
South East Cornwall 3,635 1,252 4)887
St Ives. 4)637 1,619 6)256
Truro 3,968 1)303 5,271

Dev;
Sxeter 4,124 1,060 5)184
Honitoh' > 2,433 734 3,167
North Devon 4,044 1,318 5)362
’lymodth Devonport 4;593 1,256 5)849
lymoufh Drake 4,709 1,432 6;i4i
lymouth Sutton 3,297 1,074 4,371
outhHams 3,532 1,192 4)724
eignbridge 3,255 970 4,225

i iverton 2,491 797 3,288
orbay . 4)904 1,322 6,226
orridge and West Devon 3,529 1,322 4,851

Dor;
foumemouth East .5;202 1,525 6;727
Bournemouth-West 4)441 1,150 5,591
Christchurch 2,488 717 3,205
forth Dorset 2,412 740 3;152
foole .. 4,370 1,143 5)513
South Dorset 3,609 1,259 4,868
West Dorset 2,242 763 3)005

Glour stershire
Cheltenham 3,829 1,048 4,877
Cirencester and Tewkesbury 2,835 977 3,812
Gloucester 4,451 1,182 5,633
Stroud 3,406 1,103 4,509
WestGloucestershire 2,908 1,005 3,913

Somerset
Bridgwater 3,298 1,078 4,376
Somerton and Frame 21913 998 3)911
Taunton 3)035 870 3,905
Wells 2,968 1,055 4,023
Yeovil 2,736 966 3,702

Wiltshire
Devizes 3,110 1,062 4,172
North Wiltshire 3,253 1,156 4,409
Salisbury 2,689 918 3)607
Swindon 4,844 1)449 6,293
Westbury 3,254 1)058 4,312

WEST MIDLANDS

Hereford and Worcester
Bromsgrove 2,747 941 3,688
Hereford 2,877 1,070 3,947

Leominster 2,302 764 3,066
Mid Worcestershire 3,943 1;284 5,227
South Worcestershire 2,613 912 3,525
Worcester 3;643 964 4,607
Wyre Forest 3,330 1,087 4,417

Shropshire
Ludlow 2,251 < 824 3,075
North Shropshire 2,571 970 3)541
Shrewsbu ry and Atcham 2,650 TH 3)427
The Wrekin 5,113 1,369 6,482

Staffordshire
Burton 3,432 1,126 4,558
Cannock and Bumtwood 3,762 1,293 5,055
MidStaffordshire 2,829 962 3,791
Newcastle-under-Lyme 2,883 823 3;706
South East Staffordshire 3,791 : 1,280 5;07i
South Staffordshire 3,416 1,142 4,558
Stafford 2,660 845 3;505
Staffordshire Moorlands 2,191 763 2,954
Stoke-on-Trent Central 3,777 1;032 4,809
Stoke-on-Trent North 3,720 939 <659
Stoke-on-Trent South 3,180 881 4;O61

Warwickshire
North Warwickshire 3,622 1,227 4,849
Nuneaton 3;574 1,116 4,690
Rugby and Kenilworth 2;962 1)212 4)174
Stratford-on-Avon 2,451 899 3,350
Warwick and Leamington 3,069 1,013 4,082

West Midlands
Aldridge-Brownhills 2,926 905 3,831
Birmingham Edgbaston 3,694 1,223 4,917
Birmingham Erdington 5,356 1,465 6,821
Birmingham Hall Green 4,168 1,196 5)364
Birmingham Hodge Hill 5,228 1,325 6)553
Birmingham Ladywood 6,639 1,847 8)486
Birmingham Northfield 5,428 1,519 6,947
Birmingham Perry Barr 5,460 1,469 6,929
Birmingham Small Heath 6,917 1)606 8,523
Birmingham Sparkbrook 6,197 1,475 7,672
Birmingham Yardley 3,476 1,078 4,554
Birmingham Selly Oak 4,199 1,384 5)583
Coventry North East 5,579 1,596 7,175
Coventry North West 3,409 1,066 4,475
Coventry South East 4;189 1,154 5,343
Coventry South West 3)036 971 4,007
Dudley East 4;937 1,373 6,310
Dudley West 4)065 1,293 5,358
Halesowen and Stourbridge 3,361 1,099 4,460
Meriden 4,612 1,385 5,997
Solihull 2)515 971 3,486
Sutton Coldfield 2,344 889 3,233
Walsall North 4,985 1,157 6,142
Walsall South 4,664 1,192 5,856
WarleyEast 3,968 1,1'02 5,070
WarleyWest 3,628 1,026 4;654
West Bromwich East 3,890 1,099 4,989
West Bromwich West 4,474 1,178 5,652
Wolverhampton North East 5,177 1,285 6;462
Wolverhampton South East 4,215 1,131 5,346
Wolverhampton South West 3,964 1,313 5)277

EASTMIDLANDS

Derbyshire
Amber Valldy 2,591 861 3,452
Bolsover 3)557 879 4,436
Chesterfield 4,047 1,146 5)1:93
Derby North 3,820 1,076 4)896
De rby South 5,506 1,580 7;086
Erewash 3,690 1)117 4,807
High Peak 2,435 856 3,291
North East Derbyshire 3)594 1,030 4,624
South Derbyshire 2,862 949 3)811
West Derbyshire 1)821 719 2,540

Leicestershire
Blaby 2,435 797 3,232
Bosworth 2,604 867 3,471
Harborough 1)973 620 2,593
Leicester East 4,031 1,189 5,220
LeicesterSouth 4,906 1,435 6,341
Leicester West 5,416 1,360 6,776
Loughborough 2,757 925 3)682
North West Leicestershire 2,659 861 3,520
Rutland and Melton 2,153 724 2,877

Lincolnshire
EastLindsey 4,100 1,417 5,517
Gainsborough and Homcastle 2,605 889 3)494
Grantham 2,656 882 3,538
Holland with Boston 2,505 760 3)265
Lincoln 4)818 1,298 6,116
Stamford and Spalding 2)103 756 2,859

Northamptonshire
Corby 3,491 1,078 4,569
Daventry 2,297 907 3,204
Kettering 2)691 853 3)544
Northarfipton North 3,777 1,149 4)926
Northampton South 3,903 1,310 5,213
Wellingborough 3,210 1,044 4,254
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Female All

YORKSHIRE AND HUMBERSIDE

NORTH

NORTHWEST

878

WALES

3,0877032,384

888
842
893
673
948
828
663

735
897

5,339
4,602
5,923
5,010
5,140
4,442

1,136
1,125
1,127
1,278

969
1,113

670
746
733
576
912

6,509 
5,748 
7,281 
6,007 
6,344 

<5,676

3,631
2,326
2.788
1.788
1,630
2,808

2,190
3,271
1,484
3,270

3,118 
3,901 
4,469 
4,193 
3,608 
4,431 
3,761
4.686
5.687 
4,714 
5,748 
3,590 
4,679

1,170
1,146
1,358

997
1,204
1,234

3,528
2,748
3,822 
3,088 
3,678
3,303
2,546

978 
1,107 

981 
1,065 
1,109

7,134 
8,045 
4,449 
6/114 
6,553 

: 6,624 
5,478 

<5;750 
7,648 
.8,076 
6,527 
3,882 
4,600 
5,339 
.5,963 
3,060 
3-253

Tyne and Wear
Blaydon
Gateshead East
Houghton and Washington 
Jarrow
Newcastle upon Tyne Central 
Newcastle upon Tyne East 
Newcastle upon Tyne North 
South Shields 
Sunderland North 
Sunderland South 
Tyne Bridge 
Tynemouth 
Wallsend

North Yorkshire
Harrogate
Richmond
Ryedale
Scarborough
Selby
Skipton and Ripon
Yoik

Humberside
Beverley 
Booth Ferry 
Bridlington 
Brigg and Cleethorpes 
Glanford and Scunthorpe 
Great Grimsby 
Kingston-upon-Hull East
Kingston-upon-Hull North 
Kingston-upon-Hull West

Nottinghamshire
Ashfield 
Bassetlaw 
Broxtowe 
Gedling 
Mansfield
Newark
Nottingham East 
Nottingham North 
Nottingham South 
Rushdiffe
Sherwood

South Yorkshire
Barnsley Central 
Barnsley East
Barnsley West and Penistone 
Don Valley
Doncaster Central 
Doncaster North 
RotherValley 
Rotherham 
Sheffield Central 
Sheffield Attercliffe 
Sheffield Brightside 
Sheffield Hallam 
Sheffield Heeley 
Sheffield Hillsborough 
Wentworth

Cheshire
City of Chester
Congleton
Crewe and Nantwich
Eddisbury
Ellesmere Port and Neston
Halton
Macclesfield
Tatton
Warrington North
Warrington South

Cleveland
Hartlepool
Langbaurgh 
Middlesbrough 
Redcar
Stockton North 
Stockton South

Durham
Bishop Auckland 
City of Durham 
Darlington 
Easington 
North Durham 
North West Durham 
Sedgefield

Cumbria
Barrow and Furness
Carlisle
Copeland
Penrith and the Border 
Westmorland 
Workington

Greater Manchester
Altrincham and Sale 
Ashton-under-Lyne 
Bolton North East 
Bolton South East 
Bolton West 
Bury North 
Bury South 
Cheadle 
Davyhulme 
Denton and Reddish 
Eccles 
Hazel Grove
Heywood and Middleton 
Leigh

Northumberland
Berwick-upon-Tweed 
Blyth Valley 
Hexham
Wansbeck

West Yorkshire
BatleyandSpen 
Bradford North 
Bradford South 
Bradford West 
CalderValley 
Colne Valley 
Dewsbury 
Elmet 
Halifax 
Hemsworth 
Huddersfield 
Keighley 
Leeds Central 
Leeds East 
Leeds North East 
Leeds North West 
Leeds West
Morley and Leeds South 
Normanton
Pontefract and Castleford 
Pudsey 
Shipley 
Wakefield

Clwyd
AlynandDeeside

if8&
M;87t 
<5/57t 
■5,174 
4,67
5,54 
4,687 
5,82 
6,812
5,845
7,026 
4,559 
5,792

4,617 
2,99" 

.3,53*: 
^521 
2,20: 

<72C

4,4'

4,71 
3/76' 
-.4,62^ 
<4,131 
3/209

5,755 
4,301 
4,418 
3,831
3,733 
2,016 
3,032 
2,846 
3,451
3,006
5,691
1,710 
3,669 
3,485 
5,242 
2,816

2,92' 
;4,16L

4,14

3,273 
4,158 
9,024 
5,559 
6,087 
6,004 
5,542 
5,285 
3,912
5,110 
5,904 
4,621 
3,242
6,956 
5,208 
4,522

O 1 n CLAIMANT UNEMPLOYMENT 
C. I v Area statistics
Unemployment in Parliamentary constituencies at December 171992

Male Female All

3,893 970 4,863
3,527 977 4,504
2,692 907 3,599
2,990 953 3,943
3,778 903 4,681
3,119 1,009 4,128
7,124 1,883 9,007
5,539 1,217 6,756
4,892 1,326 6,218
2,775 938 3,713
3,471 1,004 4,475

2,362 825 3,187
2,784 883 3,667
3,965 1,291 5,256
3,976 1,080 5,056
3,968 975 4,943
5,033 1,187 6,220
5,107 1,219 6,326
6,038 1,462 7,500
5,288 1,412 6,700

2,036 669 2,705
2,070 864 2,934
2,000 793 2,793
3,599 1,187 4,786
2,238 882 3,120
1,638 655 2,293
3,473 996 4,469

3,483 812 4,295
3,108 716 3,824
3,070 839 3,909
3,995 1,144 5,139
4,868 1,250 6,118
5,062 1,309 6,371
3,750 1,001 4,751
4,236 978 5,214
6,532 1,600 8,132
3,748 968 4,716
5,144 1,139 6,283
2,565 1,017 3,582
4,689 1,271 5,960
3,518 1,127 4,645

i*#; 3,748 907 4,655

3,460 979 4,439
5,123 1,305 6,428
4,037 1,064 5,101
5,795 1,448 7,243
2,871 949 3,820
2,652 884 3,536
3,263 882 4,145
2,328 723 3,051
4,104 1,242 5,346
3,221 881 4,102
3,717 1,111 4,828
2,628 884 3,512
5,732 1,423 7,155
4,856 1,135 5,991
3,035 993 4,028
2,427 799 3,226
3,886 1,069 4,955
3,071 915 3,986
2,508 792 3,300
3,592 891 4,483
2,162 690 2,852
2,315 678 2,993
3,321 939 4,260

3,109 836 3,945
2,087 797 2,884
3,573 1,101 4,674
2,661 863 3,524
3,264 910 4,174
4,795 1,305 6,100
1,949 688 2,637
2,287 733 3,020
3,562 912 4,474
3,221 899 4,120

2,146 703 2,849
3,109 908 4,017
3,265 772 4,037
4,066 989 5,055
2,939 854 3,793
2,423 710 3,133
2,679 894 3,573
1,764 627 2,391
2,684 846 3,530
3,683 1,068 4,751
3,371 764 4,135
2,102 594 2,696
3,346 975 4,321
3,550 903 4,453

Male

Littleborough and Saddleworth 2,441 832
Makerfield 3,142 1,016
ManchesterCentral 7,329 1,695
Manchester Blackley 4,480 1,079
Manchester Gorton 4,778 1,309
Manchester Withington 4,520 , 1,484
Manchester Wythenshawe 4,493 1,049
Oldham Central and Royton 4,145 1,140
Oldham West 2,985 927
Rochdale 4,058 1,052
Salford East 4,842 1,062
Stalybridge and Hyde 3,552 1,069
Stockport 2,509 733
Stretford 5,416 1,540
Wigan 4,047 1,161
Worsley 3,561 961

shire
Blackbum 4,773 982
Blackpool North 3,410 891
Blackpool South 3,477 941
Burnley 3,051 780
Chorley 2,770 963
Fylde 1,566 450
Hyndbum 2,352 680
Lancaster 2,173 673
Morecambe and Lunesdale 2,659 792
Pendle 2,331 675
Preston 4,633 1,058
Ribble Valley 1,309 401
Rossendale and Darwen 2,790 879
South Ribble 2,692 793
West Lancashire 3,946 1,296
Wyre 2,245 571

fside
Birkenhead 5,760 1,374
Bootle 6,538 1,507
Crosby 3,337 1,112
Knowsley North 4,904 1,210
Knowsley South 5,262 1,291
Liverpool Broadgreen 5,236 1,388
Liverpool Garston 4,318 1,160
Liverpool MossleyHill 4,422 1,328
Liverpool Riverside 6,028 1,620
Liverpool Walton 6,482 1,594
Liverpool West Derby 5,211 1,316
Southport 2,977 905
St Helens North 3,528 1,072
St Helens South 4,225 1,114
Wallasey 4,675 1,288
Wirral South 2,288 772
WirralWest 2,414 830

CLAIMANT UNEMPLOYMENT O 4 ft 
Area statistics ZL.. I U

I Iner ployment in Parliamentary constituencies at December 171992__________________________________________ ______________
— ' Male Female All Male Female All

wyd North West 
wyd South West 
?lyn 
exham

3,189
2,206
2,408
2,954

884
662
671
787

4,073
2,868
3,079
3,741

Highlands Region
Caithness and Sutherland 
Inverness, Naim and Lochaber 
Ross, Cromarty and Skye

1,535
3,896
2,890

598
1,434
1,107

2,133
5,330
3,997

Lothian Region
iimarthen 2,413 725 3,138 EastLothian 2,862 780 3,642
eredigion and Pembroke North 2,199 783 2,982 Edinburgh Central 3,048 1,055 4,103
ineili 2,633 695 3,328 Edinburgh East 2,578 654 3,232
mbroke 4,475 1,210 5,685 Edinburgh Leith 3,943 1,090 5,033

Edinburgh Pentlands 2,233 648 2,881
Gwen' Edinburgh South 2,528 750 3,278

aenau Gwent 2,888 585 3,473 Edinburgh West 1,710 445 2,155
wyn 1,946 457 2,403 Linlithgow 2,694 727 3,421
jnmouth 2,078 658 2,736 Livingston 2,702 909 3,611
ewportEast 3,046 870 3,916 Mid Lothian 2,648 766 3,414
jwportWest 3,570 911 4,481
irfaen 3,451 870 4,321 Strathclyde Region

Argyll and Bute 2,354 963 3,317
Gwyn 1 <-;<> Ayr 2,944 866 3,810

semarfon 2,656 822 3,478 Carrick Cumnock and Doon Valley 3,626 957 4,583
>nwy 2,762 832 3,594 Clydebank and Milngavie 2,889 698 3,587
eirionnydd Nant Conwy 1,468 601 2,069 Clydesdale 3,012 804 3,816
tys Mon 3,132 971 4,103 Cumbernauld and Kilsyth 2,298 634 2,932

Cunninghame North 3,180 953 4,133
Mid G iorgan Cunninghame South 3,402 974 4,376

dgend 2,785 775 3,560 Dumbarton 3,240 900 4,140
ierphilly 3,662 791 4,453 East Kilbride 2,793 957 3,750
/nonValley 3,017 673 3,690 Eastwood 2,020 639 2,659
erthyr Tydfil and Rhymney 3,457 764 4,221 Glasgow Cathcart 2,190 560 2,750
}more 2,959 688 3,647 Glasgow Central 4,200 1,082 5,282
jntypridd 2,970 775 3,745 Glasgow Garscadden 3,334 698 4,032
>ondda 3,437 621 4,058 Glasgow Govan 3,322 790 4,112

Glasgow Hillhead 3,249 1,202 4,451
Powys Glasgow Maryhill 4,353 1,146 5,499

econ and Radnor 1,663 572 2,235 Glasgow Pollock 3,852 932 4,784
ontgomery 1,162 427 1,589 Glasgow Provan 4,259 924 5,183

Glasgow Rutherglen 3,432 831 4,263
South amorgan Glasgow Shettleston 4,025 922 4,947

ardiff Central 3,876 1,113 4,989 Glasgow Springbum 4,566 1,109 5,675
ardiff North 1,992 524 2,516 Greenock and Port Glasgow 3,882 772 4,654
ardiff South and Penarth 3,862 731 4,593 Hamilton 3,489 801 4,290
ardiffWest 4,030 871 4,901 Kilmarnock and Loudoun 3,506 1,010 4,516
ale of Glamorgan 3,346 880 4,226 Monklands East 3,003 779 3,782

Monklands West 2,416 602 3,018
West morgan Motherwell North 3,447 752 4,199

>eravon 2,090 391 2,481 Motherwell South 3,049 709 3,758
jwer 2,003 570 2,573 Paisley North 2,933 822 3,755
?ath 2,314 457 2,771 Paisley South 2,712 715 3,427
jvanseaEast 3,134 597 3,731 Renfrew West and Inverclyde 1,840 591 2,431
wanseaWest 3,560 835 4,395 Strathkelvin and Bearsden 2,048 648 2,696

SCO! ND Tayside Region
Angus East 2,213 827 3,040

Bordi Region Dundee East 3,753 1,110 4,863
axburgh and Berwickshire 1,247 434 1,681 Dundee West 3,438 1,025 4,463
veeddale, Ettrick and Lauderdale 1,101 343 1,444 North Tayside 1,523 673 2,196

Perth and Kinross 2,130 661 2,791
Centr legion

ackmannan 2,303 716 3,019 Orkney and Shetland Islands 635 270 905
ilkirkEast 2,565 702 3,267
alkirkWest 2,477 713 3,190 Western Isles 1,576 386 1,962
ding 2,068 691 2,759

NORTHERN IRELAND
Dumf s and Galloway Region 

jmfries 2,207 900 3,107 Belfast East 2,970 940 3,910
alloway and Upper Nithsdale 2,033 859 2,892 Belfast North 5,580 1,379 6,959

Belfast South 4,134 1,643 5,777
Fife R‘. on Belfast West 7,855 1,490 9,345

entral Fife 3,307 1,049 4,356 East Antrim 4,142 1,264 5,406
jnfenmlineEast 2,815 796 3,611 East Londonderry 6,100 1,846 7,946
jnfermlineWest 2,326 715 3,041 Fermanagh and South Tyrone 5,396 1,461 6,857
rkcaldy 2,899 846 3,745 Foyle 8,589 1,743 10,332
orth East Fife 1,532 640 2,172 Lagan Valley 3,791 1,249 5,040

Gram,
Mid-Ulster 5,832 1,681 7,513

>n Region Newry and Armagh 5,806 1,546 7,352
oerdeen North 2,320 562 2,882 North Antrim 4,105 1,255 5,360
oerdeen South 1,941 542 2,483 North Down 2,677 1,126 3,803
anff and Buchan 1,867 616 2,483 South Antrim 3,282 1,284 4,566
ordon 1,299 541 1,840 South Down 4,736 1,653 6,389
acardine and Deeside 1,277 469 1,746 Strangford 2,804 1,057 3,861

■loray 2,101 898 2,999 Upper Bann 3,798 1,206 5,004
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2.13 CLAIMANT UNEMPLOYMENT
Students: regions

CLAIMANT UNEMPLOYMENT
Rates by age 2.15

Note.Students claiming benefit during a vacation are not included in the totals of the unemployed. From September 1990 the vast majority of students have no longer been entitled to claim unemployment 
related benefits, via Unemployment Benefit Offices, during their vacations.
‘ Included in South East.

South 
East

Greater
London *

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

Yorkshire 
and Hum­
berside

North 
West

North Wales Scotland Great 
Britain

Northern 
Ireland

United 
Kingdom

MALEANDFEMALE
1991 Dec 12 436 308 29 53 102 40 55 76 37 36 48 912 912

1992 Jan 9 445 316 23 60 99 42 56 81 33 33 50 922 922
Feb 13 463 321 17 58 105 39 65 86 38 32 46 949 949
Mar12 474 316 15 54 100 48 68 88 41 31 45 964 ■ —■ 964

Apr 9 513 330 19 59 107 55 79 96 42 35 50 1,055 1,055
May 14 493 317 18 58 112 53 76 98 40 37 55 1,040 1,040
June 11 508 329 22 65 121 59 '97 96 39 40 77 1,124 ^1,124

>Xfaly9 765 411 51 154 297 112 245 202 107 136 158 2,227 2,227
Aug 13 878 486 48 153 280 117 240 213 111 129 155 2,324 •.<'''''•2,324
Sept 10 800 466 43 136 285 112 229 207 125 127 104 2,168 ; 2,168

Oct 8 628 419 23 81 163 64 210 101 46 58 65 1,439 1,439
Nov 12 668 475 43 71 155 59 153 82 40 50 58 1,379 1,379
Dec 17 718 513 24 84 147 58 99 85 38 52 64 1,369 1,369

UNITE kingdom 18-19 20-24 25-29 30-39 40-49 50-59 60 and over All ages*

male ®female
1989 ct 9.5 8.6 6.9 5.0 4.0 7.1 2.2 5.8

10.4 9.3 7.1 5.1 4.1 6.9 2.2 5.9
9.8 8.9 6.9 5.0 4.0 6.6 2.1 5.7

Ily T-'y 9.8 9.5 6.9 5.0 3.9 6.2 2.0 5.7
'c^|g 10.8 9.4 7.2 5.2 4.0 6.3 2.1 5.9

12.5 11.2 8.6 6.2 4.8 6.9 2.5 6.9
13.9 12.6 9.8 7.0 5.4 7.3 2.9 7.7alyfll

•'ctnn
14.3 13.8 10.7 7.6 5.8 7.5 3.0 8.3
15.6 13.9 .10.8 7.8 6.0 7.8 3.5 8.5

16.4 .152 12.0 8.8 6.7 8.5 3.9 9.4
pr 17.8 15.8 12.2 9.0 6.8 9.0 3.8 9.7
jlyW 18.0 16.7 12.2 9.1 6.8 8.9 3.6 9.8
ct w 18.7 16.3 12.4 9.2 7.0 9.2 3.5 10.0

MALfc 
1989 Ct 10.9 10.5 8.3 6.6 5.3 8.9 3.0 7.2

1990 tn 11.9 11.7 8.9 7.0 5.5 8.9 3.1 7.6
-jr?^ 11.3 11.3 8.7 6.8 5.3 8.4 2.9 7.4

11.2 11.8 8.8 6.8 5.2 7.9 2.8 7.3
■‘Ct 12.4 12.0 9.2 7.2 5.5 8.1 3.0 7.7

1991 in 14.7 IB 4.5 11.2 8.7 6.6 9.0 3.6 9.1
16.6 16.4 12.8 9.9 7.4 9.7 4.2 10.3
17.3 17.6 13.9 10.6 8.0 9.8 4.5 10.9

etW 18.3 18.1 14.1 11.0 8.2 10.3 4.9 11.3

1992 19.5 19.9 15.8 12.3 9.3 11.2 5.5 12.6
or >.$■ 22.0 20.7 16.0 12.6 9.5 11.9 5.6 13.0
jly>W 22.1 21.3 16.0 12.7 9.5 11.8 5.3 13.0
Ct;^ 22.7 21.1 T6.2 13:0 9.8 12.2 5.2 13.3

FEMA
1989 )ctW 7.9 6.2 4.8 2.7 2.5 4.5 .1 3.8

1990 ah g| 8.6 6.3 4.6 2.6 2.4 4.3 .1 3.7
?r ■ 8.1 5.9 4.4 2.5 2.3 4.1 .1 3.5
jiy. 8.2 6.6 4.3 2.5 2.3 3.9 .1 3.5
,>ct;^ 9.0 6.1 4.3 2.4 2.2 3.8 .1 3.5

1991 an 9.9 7.0 4.9 2.8 2.6 4.0 .1 3.9
10.8 7.8 5.5 3.2 2.9 4.2 .1 4.4

aly 10.9 9.0 6.1 3.5 3.2 4.3 0.1 4.8
12.5 8.7^ 6.0 3.5 3.2 4.5 0.1 4.8

1992 an 12.8 9.2 6.5 3.8 3.5 4.7 0.1 5.2
13.1 9.6 6.6 4.0 3.5 5.0 .1 5.3

’Jly;.^ 13.6 10.7 6.7 4.1 3.6 5.0 .1 5.5
)ct 14.4 10.1 . 6.7;^ 4.1 3.6 5.1 .1 5.5

<lnclL' s those aged under 18. These figures have been affected by the benefit regulations for under 18-year olds introduced in September 1988. See also note + to tables 2.1 and 2.2. 
Notes. Unemployment rates by age are expressed as a percentage of the estimated workforce in the corresponding age groups at mid-1991 for 1991 and at the corresponding mid-yearfor  earlier 
year.' hese rates are consistent with the unadjusted rates in table 2.1.

While the figures are presented to one decimal place, they should not be regarded as implying precision to that degree. The figures for those aged 18-19 are subject to the widest errors.

■4 A CLAIMANT UNEMPLOYMENT 
. I H" Temporarily stopped: regions

Note: Temporarily stopped workers are not included in the totals of the unemployed.
* Included in South East.

South 
East

Greater
London *

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

Yorkshire 
and Hum­
berside

North
West

North Wales Scotland Great 
Britain

Northern 
Ireland

Unitec
Kirigc;

MALEANDFEMALE
1991 Dec 12 283 73 53 183 1,227 321 604 485 122 175 769 4,222 1,350 5,5 .

1992 Jan 9 467 125 67 63 971 525 489 602 155 180 2,384 5,903 1,513 fe,4r:

Feb 13 441 157 64 142 2,761 353 1,217 1,022 269 325 5,539 12,133 1,773 ^3,9.
Mar 12 291 154 71 73 2,353 291 1,087 1,194 412 340 1,425 7,537 1,924 5^9,4i''

Apr 9 251 112 87 108 2,195 249 995 897 205 278 1,453 6,718 1,904
^8,6'

May 14 200 129 41 86 1,461 291 853 657 242 225 950 5,006 1,321 6,3
June11 212 70 42 125 1,370 174 584 573 225 215 1,009 4,529 979

fifiuiys 121 53 27 117 1,193 765 639 480 173 134 935 4,584 965 ^,;5,54.

Aug 13 209 76 45 105 1,293 748 682 452 149 243 684 4,610 884 ^5,49r

Sept 10 86 36 23 65 797 327 755 410 191 86 | 4,136 3,876 868 '^4,744

Oct 8 95 41 67 86 1,693 747 725 520 178 129 906 5,146 954
^£ioo •

Nov 12 129 47 79 127 1,266 775 996 519 238 315 1,157 5,601 638 t>\;6,239
Dec 17 122 62 91 119 1,334 221 1,400 499 303 255 1,944 6,288 287 6;5/b
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B
-4 Q UNEMPLOYMENT

. I O Selected countries

United Australia## Austria# Belgium ++ 
Kingdom *

NUMBERS UNEMPLOYED, NATIONAL DEFINITIONS (1) NOT SEASONALLY ADJUSTED
Monthly 
1991 Dec 2,552 920 224 459

1992 Jan 2,674 960 250 461
Feb 2,710 998 235 451
Mar 2,707 949 199 443

Apr 2,737 911 185 439
May 2,708 920 168 430
June 2,678 914 153 436

July 2,774 926 153 488
Aug 2,846 906 157 506
Sep 2,847 926 165 502

Oct 2,814 903 189 501
Nov 2,864 895 213 501
Dec 2,983 989

Percentage rate: latest month 10.6 11.3 6.5 12.0
latest month: change on

ayearago +1.6 +0.7 +0.4 +1.2

NUMBERSUNEMPLOYED, NATION AL DEFINITIONS (I)SEASONALLY ADJUSTED
Annual averages
1987 2,807 629 165
1988 2,275 575 159 459
1989 1,784 509 150 419
1990 1,663 590 169 403

Monthly
1991 Dec 2,551 908 184 446

1992 Jan 2,607 894 186 450
Feb 2,645 908 183 454
Mar 2,653 900 176 457

Apr 2,695 887 186 461
May 2,716 906 192 466
June 2,724 963 196 470

July 2,760 960 195 474
Aug 2,811 948 196 478
Sep 2,843 928 202 482

Oct 2,868 980 203 486
Nov 2,913 980 202 491
Dec 2,974 979

Percentage rate: latest month 10.5 11.3 6.2 11.7
latest three months: change on

previous three months +0.4 +0.4 +0.2 +0.3

THOUSAND

Canada## Denmark++ Finland ++ France ++ Germany# 
(FR)

Greece+

1,384 303 341 2,919 1,731 207

1,551 340 337 2,966 1,875 225
1,575 332 344 2,938 1,863 220
1,695 330 339 2,877 1,768 213

1,552 319 342 2,824 1,747 187
1,548 304 338 2,770 1,704 160
1,553 292 370 2,753 1,716 168

1,615 290 389 2,829 1,828 164
1,590 310 377 2,896 1,822

1,784
161

1,434 312 385 2,969 159

1,433 404 3,009 1,830
1,591 420 3,028 1,885 183

2,026

11.5 11.2 16.9 10.8 7.4 4.7

+1.4 +0.6 +4.6 +0.8 +0.9 -0.1

1,150 217 142 2,621 2,231 110
1,031 238 129 2,564 2,234 109
1,018 259 104 2,533 2,029 118
1,110 267 106 2,505 1,870 140

1,420 303 306 2,827 1,676 183

1,429 303 314 2,860 1,700 192
1,451 305 322 2,876 1,700 187
1,525 305 333 2,858 1,725 190

1,511 308 347 2,898 1,766 183
1,536 310 362 2,913 1,783 179
1,603 310 377 2,925 1,803 188

. 1,606 314 390 2,911 1,824 185
1,607 316 401 2,881 1,845 187
1,567 316 408 2,911 1,872 188

1,561 413 2,942 1,920 195
1,645 416 2,971 1,951 : 178

1,972

11.8 11.3 16.6 10.5 7.2 4.6

+0.1 +0.2 +0.8 +0.1 +0.3 N/C

OECD STANDARDISED RATES: SEASONALLY ADJUSTED (2)
Latest month Nov Nov
Percent 10-5 11-3

Nov
8.1

Nov
11.8

Oct Oct Oct
14.3 10.4 4.9

Notes: 1 The figures on national definitions are not directly comparable due to differences in coverage and methods of compilation.
2 Unemployment as a percentage of the total labour force. The OECD standardised unemployment rates are based on national statistics but have been adjusted when necessary, and a 
as the available data allow, to bring them as close as possible to the internationally agreed ILO definitions. The standardised rates are therefore more suitable than the national figures for pomp? 
the levels of unemployment between countries.
3 The following symbols apply only to the figures on national definitions.

* The seasonally adjusted series for the United Kingdom takes account of past discontinuities to be consistent with the current coverage (see notes to table 2.1).
+ Numbers registered at employment offices. Rates are calculated as percentages of civilian labour force, except Greece, which excludes civil servants, professional people and farmers.

UNEMPLOYMENT
Selected countries 2.18

THOUSAND

Irish 
Repub

Italy**
v+

Japan** Luxem­
bourg #

Nether­
lands ++

Norway ++ Portugal# Spain + Sweden## Switzer­
land ++

United 
States##

NUMBERS UNEMPLOYED, NATIONALDEFINITIONS(1)NOTSEASONALLY ADJUSTED

•2& 1,270 2.5 322 107 297 2,329 159 52.8 8,569 1991 Dec

27 2,713 1,410 2.8 316 121 309 2,336 181 60.9 9,949 1992 Jan
& 27 1,370 2.8 314 115 313 2,338 178 65.2 10,161 Feb

27 1,510 2.7 314 113 313 2,327 187 68.0 9,691 Mar

g 2S 2,622 1,410 2.6 299 118 313 2,286 185 71.0 8,945 Apr
2" 1,420 2.4 286 105 309 2,218 196 73.4 9,169 May

1,330 2.4 278 118 308 2,187 209 75.4 10,095 June

ss- 2,667 1,340 25 274 130 310 2,143 245 80.2 9,845 July
1,440 2.6 288 122 315 2,134 259 84.4 9,390 Aug

& 2< 1,470 2.9 307 105 319 2,195 229 90.8 9,090 Sep

1,450 2.9 324 103 325 2,272 227 96.9 8,600 Oct
2.9 105 334 2,323 8,848 Nov

& d 8,829 Dec

11.0 2.2 1.8 4.5 4.8 7.3 15.3 5.2 3.5 7.0 Percentage rate: latest month 
latest month: change on

+04 +0.2 +0.1 +0.1 +0.1 +0.7 -0.1 +2.1 +2.0 +0.2 ayearago

NUMBERS UNEMPLOYED, NATIONAL DEFINITIONS (1) SEASONALLY ADJUSTED

1,729 2.7 32.3 319 2,924 84 21.9 7,412 1987
Annual averages

2 2,885 1,552 2.5 432 49.9 306 2,858 72 19.5 6,696 1988
2,656 1,417 2.3 391 83.5 312 2,550 62 15.1 6,521 1989
2,751 1,344 2.1 345 93.2 307 2,349 70 16.0 6,884 1990

"a 1 1,410 2.4 297 108 292 2,291 162 49.2 8,984 1991
Monthly

Dec

2,655 1,390 2.5 307 104 295 2,274 167 51.0 8,929 1992 Jan
2 3 1,320 2.7 304 105 296 2,273 175 58.0 9,244 Feb

1,360 2.6 313 108 298 2,280 188 63.7 9,242 Mar

2,679 1,320 ■.2.?O : 310 120 305 2,264 194 68.5 9,155 Apr
1,400 2.6 304 116 308 2,243 205 75.0 9,504 May
1,390 2.7 292 116 314 2,238 224 80.7 9,975 June

2,675 1,410 2.7 281 126 318 2,220 244 86.5 , 9,760 July
1,450 2.8 287 113 325 2,203 250 932 9,624 Aug
1,450 2.9 303 113 329 2,232 222 102.0 9,550 Sep

2.9 316 115 331 2,266 223 105.9 9,379 Oct
.‘8 2.9 113 335 2,295 9,301 Nov

9,280 Dec

.17 | 11.1 2.2 1.8 4.4 5.1 7.3 15.1 5.1 3.7 7.3 Percentage rate: latest month 
latest three months: change on

M I +0.2 +0.1 +0.1 +0.1 -0.3 +0.2 +0.3 +0.4 +0.6 -0.3 previous three months

OECD STANDARDISED RATES: SEASONALLY ADJUSTED (2)
De 1 Jul Oct Oct Aug Aug Aug Nov Nov Latest month
16 9.9 2.3 7-1 6.0 4.1 ;^/18.3 5.3 .. 7.1 Percent

# Nun ;rs registered at employment offices. Rates are calculated as percentages of total employees.
§ InsL : unemployed. Rates are calculated as percentages of total insured labour force.
“ Lab force sample survey. Rates are calculated as percentages of total labour force.
++ Nt- ars registered at employment offices. Rates are calculated as a percentage of total labour force.
## La’ ir force sample survey. Rates are calculated as a percentage of the civilian labour force.
N/CN nange<-'.
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2.19 CLAIMANT UNEMPLOYMENT
Flows: standardised, not seasonally adjusted

* The unemployment flow statistics are described in Employment Gazette, August 1983, pp 351 -358. Flow figures are collected for four or five-week periods between count dates; the figures in the t; 
are converted to a standard 41/3 week month. . . z * ui • *• * «* * i« *
+ The flows in this table are not on quite the same basis as those in table 2.20. While table 2.20 relates to computerised records only for GB, this table gives estimates of total flows for the 
It is assumed that computerised inflows are the best estimates of total inflows, while outflows are calculated by subtracting the changes in stocks from the inflows.

THOUSAND

UNITED KINGDOM 
Month Ending

INFLOW + 

Male and Female Male Female 

All Change since 
previous year

All Change since 
previous year

All Change since 
previous year

Married

1991 Dec 12 353.4 +25.0 258.5 +17.7 94.9 +7.3 33.7

1992 Jan9 362.2 +34.8 249.5 +23.2 112.6 +11.7 41,1
Feb 13 389.6 +1.9 274.6 -0.1 115.0 +2.0 41.3
Mar 12 352.4 -25.7 249.3 -20.5 103.0 -5.2 38.9

366.5 +7.3 261.6 +9.3 104.9 -2.0 40.3
May 14 
June 11

322.8 -11.9 228.9 -8.7 93.9 -3.2 36.5
322,4 -3.9 226.8 -4.4 95.6 +0.5 34.8

July 9 
Aug 13 
Sept 10

448.0 +6.1 296.2 +2.7 151.8 +3.4 42.3
408.0 +22.2 275.2 +16.2 132.8 +6.1 43.4
3873 +15.6 264.6 +12.4 123.4 +3.2 39.7

Oct 8 431.5 +44.3 301.3 +30.6 130.2 +13.7 41.3
Nov 12 408.9 +34.-1 291.0 +24.7 118.0 +9.4 41.2
Dec 17 365.4 +12.0 266,3 +7.9 99.1 +4.1 34.7

UNITED KINGDOM OUTFLOW +
Month Ending

FemaleMale and Female Male

All Change since All Change since All Change since Married
previous year previous year previous year

1991 Dec 12 266.8 +44.4 180.8 +31.0 86.0 +13.4 28.9

1992 Jan 9 229.8 +21.0 154.2 +14.7 75.6 +6.3 289
Feb 13 357.9 +62.9 249.4 +47.2 108.5 +15.7 39.9
Mar 12 355.6 +61.3 248.7 +44.8 1069 +16.6 389

Apr 9 
May 14

335.0 +36.9 234.6 +30.4 100:4 +6.6 36.4
347.6 +29.5 241.9 +22.2 105.7 +7:3 39.7

June 11 354.6 +51.9 252.7 +41.3 : 101.9 +10.6 37.7

July 9 344.3 +39.4 244.7 +32.1 99.5 +7.3 34.5
Aug 13 346.0 +33.5 240.0 +24.9 106.1 +8.6 34.8
Sept 10 385.9 +27.0 252.1 +17.7 133.8 +9,4 469

Oct 8 467.2 +53.3 311.1 +36.3 156.2 +16.9 44.9
Nov 12 365.9- +30.8 249.6 +23.2 116:3 +7.6 40.0
Dec 17 262.0 -4.8 179.6 -1,2 82.4 -3.6 27.9

CLAIMANT UNEMPLOYMENT Q OH
Flows by age (GB); standardised *; not seasonally adjusted computerised rates Z_ 

OnlY THOUSAND

INFLC < . Age group
Monti .nding

Under IB 18-19 20-24 25-29 30-34 35-44 45-54 55-59 60 and over All ages

MALE 
1092 jiy® 2.8 31.6 83.9 46.3 31 5 42.6 31.9 12.1 69 288.7

>ug13 3.0 28.3 68.3 449 30.6 42.1 34.1 12.7 5.5 269.5
.ept 10 29 31.5 60.6 42.1 29.7 41.4 32.0 11.8 5:5 257.5
jet 8 3,0 34.1 68.0 49.2 34.4 47.9 36.8 13.8 7.0 294.3
;ovW$ 2.9 25.6 62:6 48.8 35.4 49.5 39,0 14.2 7.1 285.1
;ec17 3.5 28.9 69.3 56:6 41.4 58.0 45.2 16.2 7.7 326.4

rciw'
1992 uly 9 2.3 23.2 52.2 205 11.5 17.9 13.9 3.7 145.3

ug13 2.4 19.6 39:5 195 11.2 18.6 14.7 3.9 129.4
teptlO 2.2 23.5 31.8 18.0 10.5 16.2 129 3.7 . 1189
)ct 8 2.3 25.1 335 19.4 11,2 16:7 139 3.9 — 126.1
Iov12 2.2 16.8 30.3 19:0 109 169 14.8 4.0 114.9
)ec17 2.5 17.4 31.0 20.2 11.8 18.0 159 4.2 — 1219

Chai: son a year earlier
MALI
1992 jiy 9 -7; 0.5 0:1 -0.5 -0.6 0.9 0.5 2.4 0.3 -0.9 2.7

iug13 0.5 0.6 2.2 2.3 2.0 2.1 5:8 1.4 -0.7 16.2
;ept10 0.5 -1:4 1,6 1.4 2:1 2.6 4.6 1.2 9.2 12.4
let 8 0.6 4.7 5.4 3.7 4.1 5.0 5.7 1.4 0.1 30.7
iov12 05 , — 2.2 3.4 4.2 5.2 7:0 2,1 0:6 25.2
ec17 0.9 5.2 12.7 12.5 109 13.3 13.1 4.4 15 73.5

FEM; ■
1992 ’uly 9 05 0.7 O.1 — 0.4 0,1 1,1 0.2 3.3

ugi3 ? 0.5 -0.1 19 0.4 0.8 1.2 1.4 0.2 .___ 6.1
eptio 0.5 -1.3 0.4 0:7 0.9 0.4 1.5 0.4 — 3.4

>ct 8 0.6 4.4 2.4 1,6 1.2 1,2 1.9 0.4 — 13.7
Iov12 0.4 0.2 1.5 1,6 1.3 1.3 25 0.4 9.2
:>ec 17 0.8 3.5 6.3 4.9 3.0 49 4.8 1,3 — 285

OUT )W ■ ■ Age group

Under18 18-19 20-24 25-29 30-34 35-44 45-54+ 55-59 + 60 and over+ All ages
MAL
1992 j|y9 1.6 17.2 52.2 39.6 27.9 38.5 29.0 10 8 79 224.6

\ug13 - . 1.6 16.8 53,7 374 26.6 36.3 27.5 10.6 7.5 217:8
Sept 10 19 19:0 58:6 39:7 27.7 38.3 28.3 10.6 69 231.0
let 8 2.3 329 ' 77.8 47.2 325 43.4 319 11.4 7.7 286.0
•lov12 1.8 18.9 54.4 38.8 276 38.1 29.0 10.9 7.3 226.8
tec 17 1.5 15.5 46.7 34.7 24.8 35.3 289 10.4 73 204.2

FEM;
1992 j|y9 1.3 12.1 25.8 15.5 9.2 13.1 10,6 3.1 0,1 90:8

■ug13 1.4 12:7: 30.3 15.8 9.1 13.3 10.8 3.2 0.1 96.7
.ept 10 1.7 14.7 38.1 19.3 11.3 18.7 145 - 4,0 ■ 6.1 122.4
)ct 8 1:9 26,3 45.4 21.4 12.4 18.4 14.1 3.9 0.1 143.9
iov12 1,6 15.2 30.8 173 1.0:3 15.1 12:3 3:5 0.1 106.3
tec 17 1.2 13.3 27.4 15.8 9.1 13.2 11.1 3.1 0.1 94.4

Char s on a year earlier

1992 uly 9 > 0.8 0.1 39 5.4 4:6 5.5 6,2 2.3 2,2 31.1
ug13 . 0:8 -0.8 2.3 3:6 3.7 4,2 49 2.0 1.9 22.7

Sept 10 09 -2.0 0.9 2.1 2,7 3.8 4.9 1,8 1.2 16.4
Jet 8 -'z, -J /- 1.1 1:3 7.0 4.5 4.6 5,6 5.3 1.9 1,2 32.6
<ov12 0.7 -0.1 3.2 3.0 3.0 3.7 4.8 1.7 1.1 21.0
tec17 0.6 0.7 6.6 6.1 49 7,0 7.3 25 1.8 37.6

FEMA* 2 
1992

' Flow- figures are collected for four or five-week periods between count dates; the figures in the table are converted to a standard 4 1/3 week month.
+ The outflows, for older age groups in particular, are affected by the exclusion of non-computerised records from this table. Those who attend benefit offices only quarterly, who are mainly aged 50 
ana over, cease to be part of the computerised records.

July 9 0.6 0.3 09 09 1.0 1.0 1.6 05 __ 6.9
■«igl3 6:8 1:0 1.3 1.1 1,6 2.2 0.6 — 85
^eptlO , 0.8 -1,3 1.7 1.3 1.2 1:7 2.5 0:7 8.6
Oct 8 0.9 1.4 4.7: 19 1.7 1.8 2,4 0,6 • __ 15.4
Nov 12 0.7 -0.1 1:4 0.9 1.1 - 09 15 0:4 — 6.8
Dec17 0.5 1.2 3.4 2.6 1.7 2.1 2:6 0:6 14.8
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Q2 REDUNDANCIES IN GREAT BRITAIN

WbteTig^s are based onestimatesfrom the the LabourForceSurveTandshow  the numbers of people who weremaderedundaritinthe  three monthspriortotheirinterview. They differfrom the estimates previously 

published in tables 2.30 and 2.31, which were based on statutory reports from employers.

1989 
Spring

1990 
Spring

1991
Spring

1992 
Spring

1992 “
Summer

Now in employment All 48 63 98 79 66

(found new job since redundancy)

Not in employment All 94 117 290 243 212

All people All 142 181 388 322 278
Men 94 118 268 217 185
Women 48 64 121 105 92

2.33 REDUNDANCIES BY REGION

Great Northern Yorkshire East East South South East Greater South West North Wales Scotlar1, 
Britain and Hum- Midlands Anglia East excluding London West Midlands West

berside Greater
London

Redundancies (Thousands) 
All
Spring 1990 181 20 17
Spring 1991 388 21 30 32 12
Spring 1992 322 19 31 32 15
Summer 1992 278 13 25 15 12

Redundancy rates (Redundancies per1,000employees)
All
Spring 1990 8.1 10.1 10.3
Spring 1991 17.8 18.4 15.5 19.4 14.1
Spring 1992 15.1 16.6 16.2 19.9 17.8
Summer 1992 13.0 11.5 13.1 9.4 15.0

61 35 26 11 17 18 11 ^12

126 74 53 26 44 43 27 28
101 64 37 25 32 32 17
96 58 38 18 25 35 12 27

8.5 7.9 9.5 6.0 8.1 7.4 10.4
17.8 16.5 20.0 14.7 21.2 17.7 26.3
14.8 14.8 14.7 14.3 16.1 13.6 16.6 ^>.9.7

14.0 13.3 15.3 10.1 12.4 14.9 12.1 ' -13.;

2.34 REDUNDANCIES BY AGE

Years 16to24 25 to 34 35 to 44 45 to 54 55 and over All ages

Redundancies (Thousands)
Spring 1990 46 43 31 32 29 181

Spring 1991 99 101 78 57. 53 r 388

Spring 1992 72 80 65 61 45 ^>322

Summer 1992 69 65 52 51 41 278

Redundancy rates (Redundancies per1,000employees)
Spring 1990 10.2 7.6 5.9 7.7 10.9 ||g^8.'

Spring 1991 23.5 17.8 15.0 13.8 20.4

Spring1992 18.6 14.2 12.8 14.3 17.7 Z-- 15

Summer 1992 17.9 11.5, 10.3 11.8 162

2 35 REDUNDANC,ESBY,NDUSTRY
SIC Agriculture Energy and 

water supply
Mineral 
extraction

Metal goods 
etc

Other manu­
facturing

Construction Hotels, 
distribution

Transport, co­
mmunication

Financial 
services

Other 
services

Redundancies (Thousands)
Spring 1990 All 31 31 22 36 17

||h

Spring 1991 All 20 67 60 52 72 22 45 • - 37

Spring 1992 All 16 15 46 45 41 75 34 2

Summer1992 All 14 43 40 33 62 15 29

Redundancy rates (Redundancies per1,000employees)
Spring1990 All .. .. .. 12.4 14.6 18.5 8.2 ..6.9
Spring1991 All .. . .. 25.7 28.3 Z>.7 46.3 16.4 ,'^53 18.1
Spring1992 All 32.3 21.9 19.6 24.2 39.9 17.7 15.4 14.6
Summer1992 All..■■19.4 18.5 21.4 32.0 14.5 11.1 12.3

REDUNDANCIES BY OCCUPATION

Personaland Sales 
protective 
services

SOC Managersand Professional Associate Clerical and Craft and
administrators professional secretarial related

and technical

Redundancies (Thousands)
Spring 1991 35 16 25 55 93
Spring 1992 36 13 20 53 69
Summer 1992 35 14 19 43 55

Redundancy rates (Redundancies per1,000employees)
Spring 1991 12.8 7.6 13.1 14.2 33.1
Spring1992 12.4 6.2 10.9 14.5 27.7

11.8 6.4 10.0 11.6 21.9

Plant and Other 
machine 
operatives

21
16
19

9.8
6.9
8.2

30
27
23

16.6
14.9
12.5

71 ;;:-<7?<?>41

48 ; Z3
40

30.1 ' / -z 198
22.6 15'8
18.5 143

1992

UNIT:
KINO

Noh 
natic 
date 
‘Ex, 
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1987
1988
1989
1990 

|1991

1990 

fl991

- VACANCIES Q -4
UK vacancies at jobcentres *: seasonally adjusted O■ I

. THOUSAND

acahcje^riotified to and placihgs made by jobcentres do not represent the total number of vacancies/engagemehts in the economy. Latest estimates suggest that about a third of all vacancies 
ly are notified to jobcentres; and about a quarter of all engagements are made through jobcentres. Inflow, outflow and placings figures are collected for four or five week periods between count 
ne figures in this table are converted to a standard 41/3 week month.
•rig vacancies on Government programmes (except vacancies on Enterprise Ulsterand Action forCommunity Employment (ACE) which are includedinthe seasonally adjusted figuresfor Northern Ireland) 
on the current basis'are availble back to 1980. For further details, see Employment Gazette, October 1985, page 143.

□ Ji 
OM

UNFILLED VACANCIES INFLOW OUTFLOW of which PLACINGS

Level Change since 
previous month

Average 
change over 3 
months ended

Level Average 
change over 3 
months ended

Level Average 
change over 3 
months ended

Level Average 
change over 3 
months ended

) . 235.4 226.4 222.3 159.5
) Annual 248.6 231.2 232.8 159.0
) averages 219.5 226.0 229.2 158.5

173.6 201.2 207.4 147.0
117.9 171.3 172.5 126.6

Dec 132.5 -7.4 -9.6 177.6 -5.8 180.5 -6.9 132.4 -4.0

Jan 141.1 8.6 -2.5 192.7 2.0 181.3 -6.1 131.7 -4.4
i-eb »139;8 -1.3 -0.0 166.3 -6.0 167.6 -9.0 119.3 -7.6
Mar . 134.9 -4.9 0.8 166.8 -3.6 171.8 -2.9 126.9 -1.8

Apr 120.0 -14.9 -7.0 181.3 -3.8 198.7 5.8 148.5 5.6
May 109.8 -10.2 -10.0 179.8 4.5 197.1 9.8 147.9 9.5
June 103.7 -6.1 -10.4 163.8 -1.0 1702 -.5 125.0 -0.6

July 105.6 1.9 -4.8 1662 -5.0 164.6 -11.4 122.6 -8.6
Aug 108.0 2.4 -.6 168.1 -3.9 165.5 -10.5 121.5 -8.8
Sept 110.0 2.0 2.1 168.4 1.5 166.7 -12 121.4 -1.2

Oct -. 107.3 -2.7 0.6 167.9 0.6 168.2 1.2' ' 122.7 0.0
Nov • 111.8 4.5 ,1.3 164.1 -1.3 156.3 -3.1 114.0 -2.5
Decx-.> 123.3 11.5 4.4 170.4 0.6 161.7 -1.7 117.9 -1.2

ian .... 119.1 -4.2 3.9 175.2 2.4 176.6 2.8 127.9 1.7
Feb 120.0 0.9 2.7 163.9 -0.1 1632 2.3 115.0 0.3
Jar ' *^120.2 02 -1.0 169.9 -0.2 169.2 2.5 121.9 1.3

Apr 117.8 -2.4 -0.4 163.2 -4.0 171.0 vM.9 122.3 -1.9
May 115.2 -2.6 161.5 1 -0.8 1692 2.0 121.7 2.2
June 112.5 -2.7 -2.6 174.6 1.6 177.1 2.6 128.9 2.3

112.6 0.1 -1.7 170.6 2.5 170.7 -0.1 125.1 0.9
Aug , - . 108.4 -4.2 -2.3 162.5 0.3 164.9 -1.4 121.1 -0.2
Sept 100.1 -8.3 -4.1 162.0 -4.2 168.0 -3.0 125.0 -1.3

Oct 98.2 -1.9 -4.8 167.0 -1.2 1652 -1.8 127.4 0.4
Nov 100.8 2.6 -2.5 162.2 -0.1 155.0 -3.3 120.3 -0.3

109.1 8.3 3.0 177.9 5.3 171.9 1.3 133.3 2.8

„ . VACANCIES
Regions: vacancies remaining unfilled at jobcentres *: seasonally adjusted 3.2

' ?„ef1 fo°tnote to table 3.1.
* Included in South East.

THOUSAND

South Greater East South West East Yorkshire North North Wales
East London+ Anglia West Midlands Midlands and Hum- West Britain Ireland Kingdom

berside
1990 Dec 32.5 9.3 3.7 11.1 10.4 8.5 9.5 17.8 7.7 102 16.8 128.2 4.3 132.5
1991 Jan 33.3 9.6 3.8 12.2 11.1 8.7 10.0 19.4 8.8 10.7 19.1 136:8 4.3 141.1Feb 32.0 9.5 3.6 ®2.5 10.1 8.0 9.1 19.0 8.0 10.5 22.6 135.5 4.3 139.8Mar ' 31.3 9.8 3.5 9.7 7.2 8.6 18.1 7.5 9.6 23.5 130.8 4.1 1342

Apr- 28.1 9.0 3.4 10.0 8.2 7.1 8.1 16.7 6.8 8.6 > 18:9 116.0 4.0 1202May . -4 26.3 8.2 2.8 8.6 7.8 6.8 7.9 15.0 5.9 7.1 17.5 105.8 4.0 109.8June 24.2 7.2 2.8 I 7.8 6.2 72 14.2 5.4 7.0 . 17.2 99.5 4.2 103.7
July 26.2 7.8 2.9 8.3 7.4 6.4 7.1 14.6 5.4 6.8 16.5 101.5 4.1 105.6Aug 27.9 8.0 2.9 8.8 7.4 6.7 7.2 14.5 5.7 6.8 16.0 1032 4.1 1082Sept 28.7 7.9 3.0 9.0 7.1 6.7 7.0 14.7 6.2 7.0 16.5 105.9 4.1 110.0
Oct 26.6 6.1 3.0 9.4 6.6 6.9 7.1 13.6 6.2 7.2 17.0 103.4 3.9 107.3Nov 28.0 7.0 3.2 9.7 6.6 6.9 7.3 14.2 6.7 7.9 174 107.9 3.9 111.8Dec 32.5 8.4 3.7 10.4 8.2 7.5 8.2 15.8 6.7 8.8 17.5 119.1 42 123.3

1992 Jan 32.0 9.1 3.6 9.7 7.6 7.0 7.7 14.9 6.5 82 17.8 115.0 4.1 119.1;-':Feb 32.1 8.7 3.7 ■ 9.5 7.8 7.3 7.9 14.5 6:3 8.4 1:8:6 116.0 4.0 1202Mar 31.6 8.4 3.7 92 82 -7^7.8 7.8 14.5 6.0 8.6 18.5 115.9 42 1202
Apr 30.3 8.2 3.5 8.4 8.0 7.5 7.7 14.5 5.6 8:9 19.5 113.8 4.0 117.8May 27.9 7.8 3.5 8.3 7.7 7.5 7.6, 14.4 5.7 8.8 19.7 111.1 4.1 1152June 27.3 7.7 3.2 7.8 7.5 7.7 7.5 14.2 6.0 8.3 192 108.5 42 112.5
July 28.2 7.9 3.4 8.1 7.2 7.6 7.6 14.3 5.9 8.2 18.1 108.5 4.1 112.6Aug 26.7 7.7 3.3 8.1 6.9 7.1 6.9 13.7 5.8 8.0 176 104.1 4.3 108.4Sept 24.5 7.0 3.0 7.8 5.9 5.9 6.5 12.7, 5:4 7,6 16.8 952 4.3 100.1
Oct 23.0 6.3 2.7 7.4 5.1 6.0 6.7 12.9 5.1 7.3 172 93.3 4.3 97.6

23.3 6.8 2.9 7.6 5.5 6.1 6.8 , 12.7 52 7.6 18.4 962 4.8 1002 Dec 27.2 7.8 3.2 8.3 6.5 6.7 7.3 13.7 5.5
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a
n VACANCIES

. O Regions: vacancies remaining unfilled at jobcentres and careers offices
 thousand

Note- About one-third of all vacancies nationally are notified to jobcentres. These could include some that are suitable for young people and similarly vacancies notified to careers offices could inc 
some for adults. The figures represent only the number of vacancies notified by employers and remaining unfilled on the day of the count. Because of possible duplication and also due to a^iffert 
between the timing of the two counts, the two series should not be added together.
* included in South East.
+ Excluding vacancies on Government programmes. See note to table 3.1.

South
East

Greater
London*

East 
Anglia

South 
West

West
Midlands

East 
Midlands

Yorkshire 
and Hum­
berside

North
West

North Wales Scotland Great 
Britain

Northern United
Ireland Kingdom

Vacancies at Jobcentres: 
1987 )

total +
90.7 37.7 8.0 19.7 21.1 122 15.6 24.2 12:0 : 112 18.8 233.2 1.6 234.9

1988 ) Annual 95.1 32.2 9.7 20.4 24.1 13.8 15.5 23.9 114 12:1 20.0 245.9 2.0 247.8
1989 j averages
1990 )

71.7 23.6 8.3 18.5 20.5 12.9 13:3 24.4 10.7 132 21.7 215.8 2.6 218.4
47.6 14.8 5.4 132 14.6 10.5 11.7 21.1 10.7 12.1 21.6 169.1 3.4 1725

1991 ) 28.8 8.2 3:2 92 82 I; 7-1 ; 7.9 152 6.6 8.2 18.3 113.8 2.8 116.9

1991 Dec 26.7 7.3 2.9 7.2 7.1 6.6 6.8 13.5 5.4 7.0 152 99:0 2.8 1017

1992 Jan 24.2 7.0 2.6 6.6 6.3 5.8 6.3 12:4 5.0 6.6 14.4 90:1 2:6 92.7
Feb 25.6 7.0 22 7.3 6.4 6.1 6.6 12.7 5.4 7.1 15.8 952 2.7 98.5
Mar 27.6 7.2 3:1 8.6 6.8 62 6.9 13,1 5:5 7.8 16.9 103.3 2.9 .106.3

Apr
May 
June

29.7 8.1 3,5 918 7.4 7.1 7.3 14.3 5.9 9.0 20.1 114.0 32 117.0
30.1 8.3 32 10.8 7.6 7.6 7:8 142 6.3 9.7 20.7 119.4 3.2 1222
32.2 8.5 4.0 10.9 8,0 8.2 8:4 15,2 7.2 92 20.9 124.8 32 128.0

July 30.2 7.7 3.6 9.1 7.1 7.5 7.7 13.9 6.5 9.1 184 113.3 3.1 <4$ . 116.4
Auo 27.2 7.1 3.4 8.3 6.6 72 7.0 13.7 62 8.4 17.8 1052 3.1 1084
Sept 29.1 8.1 3.6 8,9 7.4 7.4 7.9 15.0 5.9 8.5 182 112.5 3.4 ^115.9

Oct 303 9.3 3,5 82 7.8 7.8 8.8 162 5.8 82 19.8 116.5 3.7 ; >120.2
Nov 26.1 8.0 3.0 6.6 6.9 6.8 7.4 14.0 5.0 72 19.2 1022 3.6 0 i 105.9
Dec 21.3 6.7 2.3 5.1 5.3 5.7 5.8 11.3 4.2 6.6 16.4 842 3.3 >87.4

Vacancies at careers offices 
1QR7. 11.8 7.0 0.5 1.2 1.4 0.9 0.9 1.0 0.4 0.3 0:4 18.7 0,8 19.-'
1988 j Annual 16.0 8.1 0.9 1.6 1:8 12 1.1 12 0.4 0.3 0,5 25.2 1.0 .#>.‘26.:
1989 j averages 1:4:4 7.5 1.0 1.6 2:7 1.5 1.2 1.4 0.5 0.4 0.8 25.5 1.3 gH&.f
1990 j 9.4 5.0 0.6 1.1 2.3 1.0 1.1 1.5 0.5 02 1.1 18.8 0.6
1991 ) 3.5 2.0 0.3 0.5 1.4 0.4 0.6 0.8 0.3 0-1 0.7 8.7 0.3

1991 Dec 2.1 1.3 0.2 0.3 1.1 02 0.3 0.5 0.2 0.1 0.4 5.4 0,3 »5>

1992 Jan 2.0 1.1 0.1 0.4 1.1 0.2 0.3 0.5 0.2 0.1 0,5 5.3 0.3
Feb 2.1 1.2 0.2 0.3 0.9 02 0:3 0,5 0:3 0.1 0.4 5.4 0.3
Mar 2.0 1.1 0.3 0.3 1.4 0.2 0:4 0.5 0.3 0.1 0:6 6.1 0.3 igg.4

Aor 2.0 0.9 0:3 0.4 1.4 0.2 0,5 0.5 0:3 0.1 0.5 62 0.3 . .6.!;
May 
June

2.3 1.1 0.4 0.4 1.5 6,3 0,6 0.6 0.3 0,1 0:6 7.1 0.3 ■ :'7.-
5,1 3.1 0,4 0.4 1.6 0.5 0.5 0.8 02 6,1 0.7 10.4 6.4

July 4.8 3.0 0.4 0.5 1.4 0:4 0.5 0.6 0,3 ' o.i 0.7 9.7 0,3
Ann 3.3 1.8 0.3 0:5 1.4 0.4 6.5 0.6 02 6:1 0.5 7.8 0.3 I
Sept 3.2 1.7 0.3 0:4 1,4 0.4 0.5 0.7 0.3 0.1 0,5 7.7 0.4 ®8.f

Oct 2.2 1.3 02 0,4 0.7 0.4 0.4 0.5 0.3 0.1 0.6 5.8 0.4 : . 6./
Nov 2.1 1.3 02 0.3 6:5 0.2 02 0.4 02 0.0 0.5 4,8 0:4
Dee 1.8 1.2 0.1 0.3 015 02 0.3 0.3 02 02 0.4 4.1 0,4

gtof >ages in progress: industry

Unitec .ingdom 12 months to November 1991 12 months to November 1992

SICK
Stop­
pages

Workers 
involved

Working 
days lost

Stop­
pages

Workers 
involved

Working 
days lost

Agrici 
an 

Ooak

re, forestry 
shing 
action

1
32

100
6200

# 
32,000

1
10

100
2,600

# 
8,000

Coke, 
an.

Electr
en

neral oil 
aturalgas 
y, gas, other 
jy and water 3 2,400 4,000

1

6

+

6,300

#

26,000
Metal- 

an
cessing.
manufacture 4 800 3,000 3 300 8,000

Miner; 
■ an

-ocessing 
,anufacture 3 400 5,000 3 300 1,000

Cherr Js and man-
m: 

Metal
j fibres 
cdsnes

1
9

100 
1,000

# 
18,000 9 1,500 6,000

Ingin:
Motor

ng 41 14,100 114,000 26 10,700 48,000
nicies 10 3,200 4,000 12 5,600 7,000

Other
ec

nsport 
rnent 15 16,200 44,000 6 3,400 9,000

‘.Food, 
> to!

nkand
co ' - ■ 8 2,800 16,000 5 10,100 10,000

' Textih 2 100 # 1 100 #
: Footv
’ Timbi-

rand clothing 
nd wooden

6 900 1,000 1 500 1,000

fUi ..ire 2 100 #
Pape;

pi
intingand 
hing 9 500 2,000 5 700 5,000

Other nufacturing 
tries 3 800 6,000 4 600 9,000

Const tion 19 6,400 14,000 10 3,100 9,000.
Distrit on, hotels

ar atering, repairs 6 800 8,000
i Trans 

an
t services 
ommunication 49 13,900 64,000 13 4,600 8,000

Supp<
S trc

igandmisc. 
aort services 2 200 # 1 400 1,000

Bankii finance, 
ance, business
arvicesandleasin 4 3,700 7,000 2 1,700 2,000

Public Iministration,
ec ationand

ealth services 137 92,300 377,000 115 86,200 299,000
Other vices 21 4,400 46,000 9 4,900 33,000
All Fiji tries

ervices 387* 171,100 767,000 243* 143,800 489,000

* Sorr toppages which affected more than one industry group have been counted under 
each ae industries but only once in the total for all industries and services.
+ Les ian 50 workers involved.
# Les: len 500 working days tost.

** Includes 12,400 involved for the first time in the month

INDUSTRIAL DISPUTES
Stoppages of work 4.1

Stoppages: November 1992

United Kingdom Number of Workers
stoppages involved

Working 
days lost

Stoppages in progress 21 28,000 64,000

of which, stoppages:
Beginning in month 
Continuing from earlier months

14 8,700 *
7 19,300**

25,000
39;000

* All directly involved

The monthly figures are provisional and subject to revision, 
normally upwards, to take account of additional or revised information 
received after going to press. For notes on coverage, see Definitions 
page at the end of the Labour Market Data section. The figures for 
1992 are provisional.

Stoppages in progress: cause

United Kingdom 12 months to November 1992

Stoppagers Workers 
involved

Working 
days lost

Pay wage-rates and earnings levels 82 51,100 158:000
extra-wage and fringe benefits 6 12,700 14,000

Duration and pattern of hours worked 7 2,700 3,000
Redundancy questions 49 46,500 203,000
Trade union matters 13 1,400 10,000
Working conditions and supervision 33 12,900 54,000
Manning and Work allocation 34 10,300 22,000
Dismissal and other disciplinary measures 19 6,200 26,000

All causes 243 143,800 489,000

Working days lost in all stoppages in progress in period (Thousand)

See Definitions page at the end of the Labour Market Data section for notes oh coverage. Figures for 1992 are provisional.

INDUSTRIAL DISPUTES 
Stoppages of work *: summary

Number of stoppages.. Number of workers (Thousand)Unite) ingdom

SIC 15 1^

Beginning 
in period

In progress 
in period

Beginning 
involvement 
in period in 
any dispute

All involved 
In period

All industries Goal, coke, Metals, 
engineering 
and vehicles 
(21-22,31-37)

Textiles, 
clothing and 
footwear 
(43-45)

Construction

(50)

Transport 
and comm­
unication 
(71-79)

All other 
industries 
and services

and services

(All classes)

mineral oil 
and natural 
gas (11-14)

1985 887 903 643 791 6,402 4,143 590 31 50 197 1)3911986 1,053 1,074 538 720 1,926 143 895 38 33 190 6221987 1,004 1,016 884 887 3,546 217 458 50 22 1,705 1,0951988 770 781 759 790 3,702 222 1,456 90 17 1,490 4281989 693 701 727 727 4,128 52 655 16 128 625 2,6521990 620 630 285 298 1,90 94 953 24 14 177 6411991 357 369 175 176 761 ■ 29 181 1 14 60 476

1990 41 62 18 20 65 6 11 5 16 26
,ec'' : - 27 45 9 12 40 3 5 4 28

1991 .'an:'>7^ 20 32 7 8 44 5 2 4 2 32
27 37 14 16 36 4 3 4 25!ar 34 46 40 41 55 1 4 3 2 46•!pr . ;>■ 44 54 12 38 105 11 2 2 90lay 48 65 20 22 105 2 50 32 21
30 50 7 11 53 32 1 4 16..'!j|<47-7 37 57 10 12 57 1 13 1 13 28
28 46 10 12 64 12 6 46^ep 29 40 11 13 78 1 28 4 44
27 42 17 21 84 4 24 55Nov '■ 18 38 12 15 46 3 1 42Dec - - - 15 29 15 17 34 3 31

1992 Jan . ’: • 22 35 18 22 56 .1 14 1 41Feb • >, 23 37 5 7 24 1 10 13Mar 27 38 11 12 35 2 3 1 4 25Apr 19 33 7 9 24 4 8 12May 13 24 10 11 28 4 1 7 17Juh 32 40 ;10 12 32 11 3 18Jul 20 37 12 14 36 10 1 25Aug 19 28 10 12 52 4 1 1 46
14 25 14 21 58 4 54Oct 11 17 9 11 46 3 1 40Nov 14 21 21 28 64 3 61.
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EARNINGS
Earnings and output per head: manufacturing - increases over previous year

Earnings and output per head: whole economy - increases over previous year

Per cent

S48 FEBRUARY 1993 EMPLOYMENT GAZETTE

EARNINGS C
Average earnings index: all employees: main industrial sectors O.

grea
SIC=1

“ 3RITAIN

0 -.4
Whole economy 
(Divisions 0-9)

Manufacturing industries
(Divisions 2-4)

Production industries 
(Divisions 1-4)

Service Industries 
(Divisions 6-9)

Actual Seasonally adjusted Actual Seasonally adjusted Actual Seasonally adjusted Actual Seasonally adjusted

Per cent change Per cent change Per cent change Per cent change
over previous over previous over previous over orevious
.12 months 12 months 12 months 12 months

Under- Under- Under- Under-
1988= 0 lying * lying * lying • lying *

1988 100.0 100.0 100.0 100.0
1989 •\nnual • ; 109.1 108.7 109.1 108.9
1990 iverages 119.7 118.9 119.4 119.4
1991 129.3 128.7 129.7 128.5

1988 an 95.4 96.1 95.8 96.6 95.8 96.5 95.4 96.3
eb ' ? 95.5 96.7 95.6 96.3 95.3 96.0 96.0 97.1
lar 98.3 97.5 98.0 97.7 97.8 97.8 98.6 97.4

97.8 97.9 98.8 98.0 98.9 98.2 97.3 97.6
lay 98.4 98.6 99.3 98.9 99.5 99.2 98.0 982
me '.■> 99.8 99.3 100.6 99.5 100.4 99.5 99.6 99.2
iiy $ 101.3 100.2 101.1 99.9 101.3 100.1 101.3 100.4
g 100.3 100.9 99.5 100.9 99.9 100.9 100.5 100.8

100.9 101.5 1002 101.3 100.5 101.5 100.6 101.4

•ct^ 101.7 102.6 101.8 102.6 101.9 102.7 101.2 102.3
OV 103.7 ’ 103.5 103.6 103.5 103.7 103.4 103.6 103.5

106.9 105.2 105.5 104.4 105.3 104.3 107.9 105.6

1989 104.2 105.0 9.3 9 104.2 105.1 8.8 &A Hi 04.2 105.0 8.8 &/4 104.2 105.2 9.2 9
8b 104.6 105.9 9.5 9/4 105.0 105.8 9.9 8/2 104.9 105.8 102 8% 104.4 105.7 8.9 9/4
.ar 107.3 106.5 9.2 9/2 105.7 105.4 7.9 8% £M06.0 106.0 8.4 &A 107.8 106.5 9.3 9/2

or 107.3 107.4 9.7 9/4 Si 07.8 106.9 9.1 8/2 ®07.9 1072 9.2 ep/4 107.1 107.4 10.0 9/4
win 107.5 107.7 9.2 9 108.0 107.6 8.8 8% 108.1 107.8 8.7 8% 107.2 107.3 9.3 9
me 109.1 108.4 92 8% O09-4 108.2 8.7 8/2 109.6 108.6 9.1 8% 108.5 108.1 9.0 8/2

y 110.3 109.1 8.9 8% 110.3 109.1 9.2 8/2 110.8 109.5 9.4 9 109.7 108.8 8.4 8/4
g 109.1 109.6 8.6 8% 108.3 109.8 8.8 8% 109.2 110.3 9.3 91/* 108.7 109.0 8.1 8/2

ept ? 110.7 111.3 9.7 9 109.5 110.7 9.3 8% 109.8 110.9 9.3 9 110.4 1112 9.7 8%

111.7 1126 9.7 9/4 110.6 111.5 8.7 9 111.0 111.8 8.9 9/4 111.6 112.9 10.4 9
■OV-.-% 113.2 112.9 9.1 9/4 112.2 112.1 8.3 8% 112.9 0'12.5 8.8 9 112.7 112.5 8.7 9/4
iC ' ■../:<?>'// 114.7 112.9 7.3 9/4 113.8 112.7 8.0 8/2 114.3 113.3 8.6 9 114.3 111.9 6.0 9

1990 m 2S 113.8 114.7 9.2 9/2 112.7 113.6 8.1 8K 113.2 114.1 8.7 9% 113.9 115.0 9.3 9%
eb <>4 114.0 115.4 9.0 9/2 113.9 114.7 8.4 9/4 114.3 115.1 8.8 9/2 113.7 115.0 8.8 9%

117.4 116.5 9.4 9/2 116.8 116.5 10.5 9/2 117.0 117.0 10.4 9% 117.2 115.8 8.7 9/4
pr MO 117.3 117.5 9.4 9% 117.2 116.2 8.7 9/2 117.4 116.6 8.8 9% 116.9 1172 9.1 9/2
iay ■ > 118.5 118.8 10.3 9% 117.9 117.5 92 9/4 118.2 117.8 9.3 9% 118.6 118.8 10.7 9%
jne 120.5 119.9 10.6 10 -><120.1 118.8 9.8 9/2 120.7 119.7 102 9% 119.8 119.4 10.5 10

•u|yS 1212 120.0 10.0 10/4 120.8 119.5 9.5 9/2 121.3 119.9 9.5 10 120.5 119.5 9.8 10
jg 120.9 121.6 10.9 10 118.8 120.5 9.7 9/2 119.7 120.9 9.6 9% 121.1 121.5 11.5 10
apt 121.3 122.0 9.6 10 120.2 121.6 9.8 9/2 121.0 122.1 10.1 9% 120.6 121.5 9.3 10

■Ct 121.7 1227 9.0 9% 120.8 121.7 9.Sg 9/4 M21.6 122.4 9.5 9% 120.9 122.2 8.2 9%
123.8 123.5 9.4 9% 123.0 122.9 9.6 9/2 123.7 123.3 9.6 9% 123.0 122.8 92 9%

ec 126.3 124.2 10.0 9% 125.1 123.8 9.8 9/2 125.2 124.1 9.5 9% 126.3 123.7 10.5 9/2

1991 in 124.3 125.2 9.2 9/2 123.4 124.4 9.5 9/4 124.3 125.2 9.7 9/2 123.8 125.0 8.7 9/2
eb ' .•/ 124.7 126.2 9.4 9/4 124.3 125.1 9.1 8% 125.2 126.1 9.6 9 123.8 125.3 9.0 9
ar 127.5 126.5 8.6 9 126.1 125.8 8.0 8/2 126.8 126.9 8.5 9 127.6 126.1 8.9 8%

127.4 127.5 8.5 8% 128.0 126.9 9.2 8/2 128.6 5 27.7 9.5 9 126.1 126.4 7.8 8%
W- > 128.1 128.4 8.1 8/2 127.7 127.3 8.3 8% 129.2 128.9 9.4 9 127.1 127.3 7.2 8
me 129.2 128.5 7.2 8 129.7 128.3 8.0 8/4 130.3 129.2 7.9 83/4 127.9 127.4 6.7 7/2

jiy 130:5 Im 29.1 7.6 7% 130.0 128.5 7.5 8/4 130.8 ?129.3 7.8 8/2 129.5 128.5 7.5 7/2
ijg < 130.8 131.5 8.1 7% 128.7 130.6 8.4 8 130.2 131.4 8.7 8/4 130.4 130.8 7.7 • 7/2
ept 130.8 131.7 8.0 7% *$29.2 130.6 7.4 8 130.9 132.1 8.2 8/2 130.1 131.1 7.9 7/2

‘Ct 130.9 132.0 7.6 7/2 - 130.8 131.8 8.3 8 131.7 132.6 8.3 8/2 129.8 1313 7.4 7/4:ov 133.3 133.0 7.7 7/2 1326 132.4 7.7 8 133.8 133.4 8.2 8/4 132.7 132.5 7.9 7/4
tec. /. 134.5 132.3 6.5 7/4 134.1 132.7 7.2 7% 134.8 133.7 7.7 8 133.6 130.8 5.7 7

1992 an 133.0 134.0 7.0 7/4 132.7 ; 133.8 7.6 7% 133.9 134.9 7.7 T3^ 132.3 133.5 6.8 7
eb 134.0 135.7 7.5 7/2 134.0 >134.9 7.8 8/4 135.0 136.1 7.9 8/4 133.3 134.9 7.7 7/2Jar ;: 138.6 137.6 8.8 7/2 139.1 138.8 '■ 10.3 8 ^■140.0 140.0 10.3 8 137.6 136;0 7.9 7/4

,:pr 135.3 135.5 6.3 7 134.4 133.3 5.0 7/2 135.9 135.1 5.8 7/2 134.7 135.0 6.8 7
■ay <• 136.3 136.6 6.4 6/4 136.6 136.1 6.9 6/4 137.7 137.4 6.6 6/2 135.4 135.6 6.5 6/2

■une 137.1 136.3 6.1 6/4 137.3 135.8 ' 5.8 6/4 138.3 137.1 6.1 6/2 135.8 135.3 6.2 6%

July 137.8 036.4 5.7 6 138.1 136.6 6.3 6/4 139.2 137.6 6.4 6/2 136.7 135.5 5.4 6Aug - 137.3 138.0 4.9 5% 137.1 139.1 6.5 6 138.1 139.4 6.1 6/4 136.5 136.9 4.7 5%
oept 137.3 w38-2 4.9 5/2 136.6 138.1 5.7 6 137.7 139.0 5.2 6 136.5 137.5 4.9 5/2

138.9 140.1 6.1 5%R 139.0 140.1 6.3 5%R 140.1 141.1 6.4 53/4 137.8 139.3 6.1 5!4RNov P 139.5 139.1 4.6 5 .140.0 139.9 5.7 5% 141.2 140.8 5.5 53/4 138.3 138.1 4.2 5
Note: ; For a note on the underlying rate of change see Statistical Update, Employment Gazette, December 1992. oaoe 608.

) The seasonal adjustment factors currently used are based on data up to April 1991
W rigures for years 1984-89 on a 1985=100 basis were published in Employment Gazette,October 1989; the 1985=100 series was discontinued after July 1989.
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■
 Q EARNINGS
. 0 Average earnings index: all employees: by industry (unadjusted)

EARNINGS
Average earnings index: all employees: by industry (unadjusted) 5.3

* England and Wales only.
Note: Figures for the years 1985to 1989 on a 1985=100 basis were published in Employment Gazette, October 1989;the 1985=100 series was discontinued after July 1989.

GREAT BRITAIN
SIC 1980

1988=100

Agricul­
ture and 
forestry*

(01,02)

Coal and 
coke

(11)

Mineral 
oil and 
natural 
gas

(13,14)

Electricity, 
gas, other 
energy 
and water 
supply 
(15-17)

Metal pro­
cessing 
and manu­
facturing

(21,22)

Mineral 
extraction 
and manu­
facturing

(23,24)

Chemicals 
and 
man-made 
fibres

(25,26)

Mechani­
cal engi­
neering

(32)

Electrical, 
electronic 
and instru­
ment engi­
neering 
(33,3437)

Motor 
vehicles 
and parts

(35)

Other 
transport 
equipment

(36)

Metal 
goods 
n.e.s.

(31)

Food, 
drink and 
tobacco

(41,42)

1988 ) 100.0 100.0 100.0 100.0 100.0 100.0 '-100.0 100.0 100.0 100:0 100.0 100.0 1000
1989 ) Annual 108.0 113.3 110.3 109.8 107:2 109.4 109.0 1098 109.5 409:9 11271 1079 109.3
1990 ) averages 120.0 125.0 126.7 121.6 115.5 119.1 122:6 119.3 119.3 119:5: 125.6, 117:5 121 7
1991 ) 132.1 141.9 140.4 134.2 122.8 125.9 1340 130.2 129.5 129.1 136:2 124.7 134.6

1988 Jan 90.1 94.3 97.3 95.3 97.3 95.6 94.5 95.8 96.5 93.6 98.6 96.2 96‘
Feb 89.2 86.0 95.2 94.7 91.1 96.8 95.7 97.3 9711 837 98:9 96.8 :W;951
Mar 91.8 97.1 96.0 94.9 91.6 979 95.3 98:3 99.5 101.7 100.3 96.9

Apr 95.5 104.4 97.0 98.4 107.1 98.2 98.2 98.7 98.3 98.6 98.9 98.6 B^9&:
May 95.2 98.5 100.5 101.2 938 99.8 987 99.3 99.0 1.00:4 99.0 998 7--- 100;-
June 97.9 97.8 96.2 100.3 97.7 100.6 100.9 993 100.2 105:2 94.9 100.2 < 101

July 100.8 103.4 101.1 102.8 111.2 100.5 98.4 100.9 100.2 104:0 97.0 101.7 10c -
Aug 109.4 101.8 100.0 103.7 1018 99.0 99.2 993 99.5 106.7 95.4 99.3 ^-■98i
Sept 114.2 103.7 99.0 101.6 96.4 101.0 99.0 99.9 100.4 100.2 100:6 100.8

Oct 116.3 104.8 101.4 102.4 111.5 101.4 99.8 101.8 101:6 100.5 102.0 101.4
Nov 98.6 104.5 109.1 102.7 970 102:6 ; 108.2 104:0 102:6 105.5 103.9 10516
Dec 101.3 103.8 107.6 101.6 104.5 106.6 111.9 105.6 105.1 106.2 110.8 102.6

1989 Jah 96.4 106.7 106.6 100.7 107.9 1'04.8 102.5 1,04.9 105:0 105.2 108.1 104.6
Feb 95.2 1072 104.0 101.8 99.8 106.6 Wi8 1068 1055 1071 108.2 105:9 ®'Z1K
Mar 98.5 ^111.0 104.0 106.6 99.6 105:5 103.7 1071 1072 1093 11212 103,9

Apr 102.1 112.3 105.9 105.4 116.3 107.3 107.0 108.4 1083 1068 111.7 106:5
May 103.6 109.5 110.4 107.3 102.6 110:6 108:1 10819 1078 109.4 111.5 107.4
June 103.2 110.6 107.3 109.8 1022 111.2 108.8 110.6 1097 110.8 116.1 1077 so

July . 110.5 112.5 114.7 114.7 121.7 109.9 107.3 110:6 110.5 111.8 114.4 110:1
Aug 119.5 115.6 111.0 118.3 101.2 108.7 109.6 109:1 109:6 1078- 1113 107.5 •
Sept 126.3 115.1 110.0 110.9 1030 111.1 108.5 HO2 1107 108.7 112.9 109.2

Oct 120.4 117.2 110.1 113.0 118.6 1108 109.6 111.6 112.0 110:1 114.3 109:5
Nov 111.6 122.2 120.5 114.9 1042 112.6 1175 113.2 113:5 112.2 115:5 111:3 ^^113
Dec 108.3 119.6 118.9 1144 109.6 114.2 1208 115.6 11:3.6 119.4 115.7 110.8

1990 Jan 104.3 124.7 123.1 112.6 111.5 112.6 115.7 114.4 . 113.5 1093 115.3 112.7
Feb 103.8 124.5 118.2 113.3 104.9 1144 1:172 116.2 115.4 10914 118.1 1133
Mar 108.1 124.5 120.4 1148 1079 115.7 117.7 118.9 118.4 122.8 12318 115.5

Apr 110.8 124.2 Sl21.6 116.3 121.2 1179 120.2 116.9 116.2 122.0 121.7 116.1
May 110.6 121.7 123.3 118.7 109.4 119.3 12019 118.4 117.9 118.4 1253 117:0
June 122.6 123.1 125.3 1265 1198 121.4 123.4 119.9 119:2 122.3 1277 118,8

July 124.9 122.5 130.7 1243 131.8 121.8 121:9 121.5 119.9 121.3 127.3 119:0
Aug 133.3 125.9 129.2 1272 112.6 1183 1227 11812 119:0 119.4 127.3 118:0 12-
Sept 139.3 125.9 130.8 125.8 114.7 119.6 122.0 120.0 121.2 119.1 1273 118.9

Oct 136.0 128.3 130.4 126.9 122.0 ■ 120.5 122.3 120.7 122.1 121.5 127:9 118.9
Nov 126.5 131.1 131.4 126.8 1130 122.6. 130.2 1223 123.5 124.0 132.1 121.4 O'-12;
Dec 120.1 123.7 135.8 125.4 117.7 /.124.8 136:9 1247 124.7 125.0 132.8 120:8 SO-

1991 Jan 118.7 137.8 139.6 125.7 123.2 1228 1268 124.2 123.6 124.5 135.0 119:9 12 .
Feb 122.0 141.0 131.5 127.8 114.9 121.9 129.7 1:26.6 125:3 124.8 132:4 121.8 1;
Mar 120.9 142.7 136.0 126.4 116.9 122.2 135.4 1278 1273 124.9 135.7 ; 122.6

Apr 129.9 139.3 140.0 127.8 1272 123.7 129:9 129:1 127.1 139.4 139.2 122.6
May 126.4 140.6 140.8 140.9 11-95 125.8 1307 129.2 129.4 126.7 133.2 1230 ^<-12 ;
June 127.1 142.2 141.7 129:0 1198 128.0 131.6 131.6 132.1 131.2 135.5 124.4

July 134.4 139.7 145.1 133:4 1288 127.5 1324 131,0 131.0 131.3. 136.0 127.4
Aug 160.4 141.5 140.8 140.8 125.9 126:5 134.6 130:5 1293 124.9 136.2 124:3
Sept 147.6 140.7 140.4 146.1 1208 127.2 135.5 130.6 129.6 127.0 135.3 1267

Oct 137.6 141.8 141.1 136.2 130:1 127.3 136.8 132.6 131.7 129.1 139.8 125.9
Nov 130.4 152.7 141.1 139.1 121.8 128.5 140.6 13415 133.0 131.5 1130:0 128.0
Dec 129.7 142.8 146.5 137.6 125.2 130.2 144:5 135:1 134.6 134.3 1376 129:4

1992 Jan 126.6 156.2 142.1 136:5 130.1 12810 138.7 1347 134.6 1338 139.4 129:2
Feb 121.4 155.7 143.4 13711 124.2 129.3 138:9 136.0 134.9 1378 1403 ■ - 71303
Mar 128.1 158.9 155.8 137.7 126:2 130.4 150.4 140.5 140.1 141.5 -144.0 134.5

Apr 137.1 161.3 142.8 142.4 134:5 130:0 138.9 135.8 135.9 137.6 140.3 1323
May 139.6 153.4 144.2 144.3 126.3 131.7 139:4 136:4 138.2 15210 140.5 1333
June 138.3 149.5 147.7 143.6 126.9 133.6 1407 138.8 130:0 144:1 142.1 135.0

July 140.7 155.4 147.6 143.7 139.7 132.7 141.3 140.8 139.0 142.8 141.5 136.0
Aug 148.9 151.5 146.4 141:9 124.8 133.5 1 141:6 139:1 1373 138.2 146.7 134:9
Sept 151.6 151.6 145.6 142.8 125.4 13217 140:0 : 1387 137.5 136.4 143.0 135.2

Oct 143.0 146.9 146.3 150.1 140.3 133:0 141.4 146.4 138.4 137.0 146:6 134.4
NovP 137.8 157.9 146.8 1254 133.3 147.4 14215 140.3 1387 146.8 136.1

+Excluding sea transport.
* Excluding private domestic and personal services.

Textile- Leather, 
footwear 
and 
clothing

Paper 
products 
printing 
and 
publishing

Rubber, 
plastics, 
timber and 
other man­
ufacturing

Construc­
tion

Distribu­
tion and 
repairs

(61,62,

Hotels arid 
catering

Transport 
and comm­
unication +

(71,72,

Banking, finance Public Education 
and health 
services

Other 
services #

(92pt,94,96

Whole 
economy

GREAT BRITAIN
SIC 1980insurance and 

business 
services 
(81-82,

admini­
stration

(43) (44,45) (47) (46,48,49) (50) 64,65,67) (66) 75-77,79) 83pt-84pt) (91-92pt) (93,95) pt,97,98pt) 1988=100
iTx Ja| 100i0 100.0 100:0 100:0 100.0 100.0 100.0 100.0 100.0 10010 100:0 100:0 1988 )

■ it 1 1071 106:1 1077 111.8 108.6 107.6 107.6 109.9 1088 1085 1113 109.1 1989 ) Annual
’11 1158 113:5 1175 124.6 1173 118.4 118.8 121.2 120.7 118.0 12219 119.7 1990 ) averages

123.7 121.6 1260 134.6 124.7 128.8 128.6 129:4 130.0 129.1 132.7 1293 1991 j

97.0 94.9 95.0 93.4 95.6 96.0 97.3 95.7 95.2 93.0 978 95.4 1988 Jan
975 95.5 965 93:9 96.1 95,1 96.6 968 97.2 93.5 95.9 95.5 Feb

100:0 98:0 985 987 100.1 97-0 97.8 100.0 983 97.1 96:3 983 Mar

100.6 97.7 96.7 96.7 98.2 97.6 99.3 987 96.6 94.1 96:8 97.8 AprI* c 100.1 99.7 9917 96.9 99:2 99.1 98.9 98.8 979 94.5 99:0 98.4 May
101:6 102.2 101.5 100.4 1005 99.8 98.7 , 100.3 98.6 99.0 1003 998 June

101:0 101.3 1025 101.7 99.7 100.2 100.4 100.9 101.6 103.6 102.2 101.3 July
100:6 101.3 100:2 99.0 99.9 997 100.2 99.6 100:2 102.8 100.2 100.3 Aug
99.3 102.1 ■ 101,1 102.1 101.0 100:5 102.2 98.6 100.5 101.1 101.4 100.9 Sept

100:2 102.4 101.9 1034 101.2 102.4 102.3 98.6 103.4 100.8 100:9 1017 Oct
101.0 102.6 1025 106.1 102.1 103,1 103.2 106:1 105.9 101:8 101:9 103.7 Nov
101:5 102.4 1O4:1 107.8 106.3 109.9 1028 106.0 1043 118.7 106:6 10619 Dec

104:0 101.6 i02:9 104.7 104.7 1037 1027 105:0 104.7 102.8 107.8 104.2 1989 Jan
104.7 101.6 107.2 106.0 105.0 103:6 103.0 105.1 105:9 102.7 104.7 104.6 Feb
106,6 103.5 105.0 11T2 109.5 106.5 103.8 1147 106.2 103.2 106.8 107.3 Mar

105.3 104.9 104.9 ■108.3 109.4 104:6 106.7 108.3 106.0 104.4 107.7 1073 Apr
.1: 107.1 105.8 106:7- 108:6 107.6 106.2 106:0 107:3 106.6 107.8 107.6 1075 May

108.4 . ,107.7 109.5 1128 1092 106.8 105.8 108.5 106.9 110.3 112.2 109.1 June

108:8 107.2 109:1 112.3 108.1 ,106:6 109.1 111.5 106.8 111.7 114.2 1103 July
106:2 1068 1076; 109:3 1075 107.5 107:2 108:0 106:3 113.8 1105 109.1 Aug
1078 1088 109.4 114.0 110.1 -1:Q8;0 1076 1075 1107 114:6 114.1 1107 Sept

108.5 1.07.7 108.2 113:9 108.4 108:9 117.1 109.5 114.6 110.8 114.4 1117 Oct
ASM 109:0 108.3 110:4 119:0 109.1 111.1 111.9 115:6 115.9 110.6 1167 113:2 Nov

109:2 109.3 1112 121.5 114.3 117.6 110:6 118.1 115-1 11.0:2 118.6 1147 Dec

1123 108.6 111-9 118.0 111.7 1122 114.7 116.2 114.7 111.7 117.7 113.8 1990 Jan
112.5 108:7 115.7 ----- :. -1177 . 1128 111:6 1121 115.4 1155 1103 118.6 114:0 Feb
113.8 111.4 116.3 123.2 117.6 1141 114.2 1243 116.6 1117 1185 117.4 Mar.

113:3 111.5 115.0 122.5 117.1 115.4 115.6 119:4 115.7 113.8 , 124.0 117.3 Apr
116.1 112:1 115.7 121:6 117:0- 1-193 1163 120:3 118:2 120:2 1193 118:5 May
116.4 114.3 118.0 126:1 1177 118.9 1207 121.7- 121.0 < 118.0 122.0 1205 June

1 116.9 114.5 118.3 1268 1177 118.2 120:9 122:8 120.8 119.9 125.4 121.2 July1: i-. H 1.15.1 114.7 116:4 123:2 1175 120:1 ' 117.8 1'195 124:4 125.4 124:9 120:9 Aug
116.8 116:5 119:3 125.1 118:4 120,0 1186 1195 123.4 122.0 1242 1213 Sept

1'1 w 117.1 115:8 1188 127.0 117.7 120.0 119:6 120.6 126.3 120.6 12219 121.7 Oct
12 1I8 118.6 1-16.7 121.1 1318 1'187 121.9 122.1 126:6 125.7 121.3 127.3 123.8 Nov

; 12 120.6 117.1 123.4 132.6, ; 1238 129,6 133.1 128.3 125.2 121.3 129.7 126.3 Dec

119.1 117.0 1208 129.7 120.1 123.6 125.1 126.5 125.7 122.3 125.8 1243 1991 Jan
-’W 120:1 . 116.1 1228 130.8 1208 : : 1243 124.8 1237 1265 122:6 1285 124.7 Feb

- 121.9 118.0 122.9 131.9 1'255 124.3 125:9 134.9 126.9 1235 130:7 1275 Mar

122.6 119.1 123,7 133.4 124.3 125.0 126.5 1268 125.7 126.4 129.7 127.4 Apr
123:6> ' -120:1 125:6 132.1 1248 127.6 126:8 127:6 1275 127.9 130.6 128.1 MayIP-2 1258 122.5 127.9 137.4 1257 129.8 125.7 129:4 126.9 129:1 132.3 129.2 June

T' 124.8 123.4 127.2 137.0 125.5 128.7 127.8 129.0 131.7 133.9 130.8 130.5 July
1233 122.9 1254 1325 1248 132.1 130:6 1283 131.1 136.3 134.9 130.8 Aug
123.9 124.0 1:26:8 1348 125.1 129.6 1337 /, 127.5 . 133.7 1318 133.4 130.8 Sept

1255 123:5 128.1 1355 123:6 129.6 1317 128.3 136.0 130:0 135.6 130:9 Oct
-1:- 126.7 1255 129:3 1378 128:4 1318 133.2 135.2 134:5 13'1:4 138.2 133.3 Nov

126.6 127.2 132.1 142,4 -128.1 138.6 131.9 1357 134.2 134.1 142.1 134.5 Dec

126.3 124:6 128.7 136.9 126.5 132:7 132.4 134.2 134.1 133.2 137.6 133.0 1992 Jan1i ■. 127.9- 7: 1248 133.3 138.5 128.5 132:6 133:1 135.9 134.9 133,1 139.0 134.0 Feb
129.9 128:5 138-0 143.3 133.8 1347 1345 147.4 136.7 134.7 1390 138.6 Mar

137 0® 125.2 127.1 130.1 137.9 130.0 137.2 133.4 135:0 134:6 138:6 139.6 135.3 Apr
- . 13: 07J; 1298 5'^128.4 132:2 1377 129.1 137.9 1358 136:0 134.4 1,40:9 1393 136.3 May14; 130:3 129.0 133.7 142.1 129.5 134.7 138.1 134.6 137.4 141.3 137.7 137.1 June

141 1 131.2 ■- 129.8 134.3 1417 / 130.0 1333 139.7 135.8 135.4 144.7 136.0 137.8 July
141.2 1317 131.2 133:0 138.5 1288 136-0 136.1 1343 137-9 146.4 138:0 1373 Aug

:: 13C '3 W 130:0 130.1 134.3 140:4 128.8- 136.3 137.3 133.8 141,0 143.1 1.388 137.3 Sept

140.9 • 132.0 131.3 133.8 1427 129.0 136.6 140.4 135.3 144.4 142:8 1393 138.9 Oct141 ' -7 134.0 131.5 134.4 142.8 128:3 137.4 140.1 1407 142:6 141.0 1427 1395 NdvP
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■
 A EARNINGS AND HOURS
. H* Average earnings and hours: manual employees: by industry

+ 1991 figures are explained in more detail in an article in April issue of Employment Gazette, pp292-309. Previous articles can be found in the April 1991, May 1990, April 1989, April 'i 988, and March 198t jes, 
and in February issues for earlier years.

UNITED KINGDOM Metal process- 
October ing and manu-
SIC1980 factoring
Class (21-22)

Mineral extrac­
tion and manu­
facturing 
(23-24)

Chemicals and 
manmade fibres

(25-26)

Mechanical 
engineering

(32)

Electrical and 
electronic engi­
neering etc 
(33-34)

Motor vehicles 
and parts

(35)

Other transport 
equipment

(36)

Metal goods 
and instrument 
engineering 
(31,37)

Food, drink and I 
tobacco

(41-42)

MALE (full-time on adult rates) ----------— 1
Weekly earnings £
1985 180.15 172.96 187.19 167.86 160.26 170.94 174.76 156.56 17318
1986 198.21 184.98 201.37 176.15 167.36 184.09 186.36 168.16 18647
1987 219.89 198.94 215.84 192.92 179.27 , 210.58 197.89 184.19 19782

■-0988 238.17 21,6.29 234.67 212.22 •196.04 226.97 213.22 197.33 211.36
1989 253.44 229.61 255.71 229.02 217.18 247.11 231.45 212.40 22959 I
1990 265.23 248.83 279.94 245.92 228.76 263.70 262.23 228.41 251.04
1991 * 279.02 261.77 294.50 258.71 240.66 2774^4 ? 275.87 240.29 264.09

Hours worked
1985 41.9 45.3 42.7 43.0 42.3 40.4 42.1 42.9 45.1
1986 41.8 45.1 42.9 42.3 41.8 40.2 41.8 42.8 44.9
1987 42.8 45.3 43.3 43.6 42.6 41.8 42.3 43.6 45.0
1988 42.8 45.4 434 44.2 42.7 42.3 43.3 43.6 451

I ’ :-1989 42.7 45.0 43.6 43.8 43.3 42.3 42.8 43.3 Bio
1990 41.6 44.1 43.0 42.8 41.4 41.2 42.6 43.0 44.7
1991 *

Hourly earnings pence
1985, 429.6 382.2 438.5 390.6 379.2 422.8 414.8 364.9 383.7
1986 473.6 410.5 469.1 416.1 400.6 457.8 445.9 392.6 415.7
1987 513.7 439.3 498.3 442.1 420.8 503.5 467.9 422.8 439.2
1988 556.2 476.4 541.3 479.7 459.5 536.8 492.6 452.7 468.3
1989 594.0 509.8 586.1 523.4 501.3 584.0 541.3 490.5 509.9
1990 638.2 563.7 651.7 574.6 552.1 639.8 616.3 531.6 561.7
1991 *

FEMALE (full-time on adult rates)
Weekly earnings £
1985 111.45 106.43 118.44 118.10 109.74 126.39 126.63 105.55 114.20
1986 113.84 112.92 130.58 125.38 117.27 140.86 127.86 115.19 123.21 1
1987 124.44 121.14 137.88 131.67 127.08 155.14 138.76 123.99 130.64
1988 137.36 131.60 147.78 147.78 139.18 174.17 ; 151.51 13324 14428
1989 144.26 139.90 164.11 159.79 148.50 197.97 166.95 145.28 156.58
1990 152.48 152.88 177.25 171.79 162.56 207.23 177.75 -155.76 - 167.98
1991 * 162.70 163.12 189.13 183.30 173.45 221.11 189.66 166.20 179.23

Hours worked
1985 38.5 38.4 38.5 39.0 38.6 38.1 38.2 38.1 Hife' 38.7
1986 38.9 38.1 39.1 38.8 38.9 38.0 38.9 38.7 39.0
1987 39.0 38.8 39.1 39.4 39.0 39-0 39.4 39.3 38.7
1988 39.4 38.8 39.8 40.0 39.6 40.8 39.6 39.4 39.7
1989 39.6 38.8 40.0 39.7 39.5 40.5 39.0 39.0 40.1
1990 39.2 38.1 39.2 38.8 39.5 39.1 38.2 39.2 39.0
1991 *

Hourly earnings pence
1984 265.4 259.0 286.1 275.6 267.9 304.6 288.9 262.4 274.2
1985 289.2 277.0 308.0 302.9 284.3 331.6 3312 277.3 295.0
1986 293.0 296.1 333.9 323.0 301.5 370.9 328.3 297.3 z 316.1

' 1987 319.2 312.4 352.5 334.4 326.0 397.9 352.3 315.8 337.7
V -1988 348.8 339.0 371.5 369.6 351.5 427.4 383.0 338.5 363.5

1989 364.2 360.6 410.6 402.6 375.6 489.0 427.7 3725 390.0
1990 389.4 401.7 452.7 443.3 411.9 529.7 465.6 397.6 430.3
1991 *

ALL (full-time on adult rates)
Weekly earnings £
1985 177.90 165.23 174.30 165.16 142.68 167.87 172.71 145.58 156.17
1986 195.68 175.69 187.43 173.36 148.97 181.07 183.24 157.31 -1168.55 |
1987 216.75 189.58 201.11 189.24 159.36 206.97 195.23 17210 178.66
1988 234.83 205.75 217.86 207.98 174.46 223.16 210.12 184.24 19227
1989 250.12 218.09 237.12 224.52 190.97 243.88 228.53 197.81 ’ '209.25
1990 261.78 236.72 260.62 241.39 205.28 259.82 258.80 21259 227.6'
1991 * 275.65 249.27 274.43 254.18 216.16 273.59 272.52 223.86 239.6"

Hours worked
1985 41.8 44.5 41.9 42.8 41.0 40.3 42.0 41.9
1986 41.8 44.2 42.2 42.1 40.7>% 40.1 41.6 420 ) £ 43.2
1987 42.7 44.5 42.5 43.4 41.2 41.6 42.2 427 43.2
1988 42.7 44.6 42.7 44.0 41.5 42.2 43.1 42.7 - 43.6
1989 42.6 44.2 42.9 43.5 41.9 42.2 42.6 42.4 - 43.7
1990 41.5 43.4 42.2 42.6 40.7 41.1 42.4 421 43.’
1991 *

Hourly earnings pence
1985 425.4 371.6 416.0 386.2 348.1 416.9 411.6 347.8 ; 360.8
1986 468.6 397.8 444.4 411.4 365.8 452.0 440.0 374.6 390.2
1987 507.8 426.0 473.0 436.2 386.5 497.1 463.1 403.1 ; 413.3
1968 549.9 461.5 510.6 473:1 420.4 529.1 487.5 431,2 441.2
1989 587.5 493.0 552.9 516.2 456.0 578.0 . 536.6 466.9 . 479.2
1990 631.0 545.7 617.0 567.3 503.9 632.6 610.8 504.5 528.1
1991 *

Changes to Labour Market Data Tables S.4-5.6

Following the decision last year to discontinue the October Manuals Survey (OMS), it is proposed to revise the way in which ■ 
statistics on the levels of average earnings are presented in Employment Gazette. The net result of this will be that more 
information is published.

Thediscontinuation of the OMS has meant thatTable 5.4, based on that Survey, will not contain any data after 1991. This table 
will therefore be replaced by one giving similar figures from the New Earnings Survey (NES).It is further proposed to replace 
Table 5.5 (an index of average earnings for non-manual workers) with more comprehensive non-manual data from the NES; 
and to make Table 5.6 (already based on the NES) consistent with the othertwo tables. The detailed proposals are set out 
in the box opposite.

Thesechangesarescheduledtotakeeffectfrom the April 1993 issue of the Gazette. Userswhowouldliketohavetheirviews 
taken into account should write, before the end of February, to:
Steve Wellington, SSD A2, Grosvenor House, PO Box 12, Runcorn WA7 2D

EARNINGS AND HOURS C A
Average earnings and hours: manual employees: by industry*

1 Leather, foot- Timber and Paper products, Rubber, plastics All Electricity, gas, Construction transport and All industries
wear and wooden printing and and other manufacturing other energy and communication * Covered
clothing furniture publishing manufacturing industries water supply SIC 1980I (M) (44-45) (46) (47) (48-49) (21-49) (15-17) (50) (71-72,75-77,79) Class

1 0.50 129.72 154.00 214.42 162.57 170.58 193.34 160.37
£

I 3.48 134.81 163.40 235’17 177.70 182195 208170 171.25
1 2.93 142.55 174.76 - 253’77 190.88 1:97.92 2222? 180162
I 0.37 153.01 186.54 269.67 207.04 213159 237.16 200.01
| 1.36 166.76 193.08 284.81 219.21 229.87 262:63 220.12

180.71 208.11 301.03 235,83 • 247.15 295.57 239.46
■6.73.: p 190.11 218.93 316:68 248.09 260.00 310.94 251.94

1 4.2' 42.0 44.1 42.4 43.4 43.0 41.1 44.0
1 3.7 41.7 43.6 42.1 43.4 42.7 41.3 44:0
| 4.5 • O 42.0 44.4 43.0 43.7 43.5 41.4 44.1

3.4 ,: 41.5 43.8 42.9 43.7 43.6 41.7 44.6
2.8 < 41.4 42.4 42.9 4313 43.4 41.9 45.2
•2.5:^ 41.5 42.5 41.7 42.4 42.6 42:0 44.9

7.9 309.0 348.9 506.1 374.5 397.1 470.0 364.8
pence

0.0 323.6 374.7 558.6 409.6 426.8 504.9 389:3
1 6.3-^ 339.7 393.9 590.7 436.3 455:1 53613 409:4

21 368.4 425.4 628:1 473.6 489.6 568.1 448.3
4.1 403.1 455.7 663.6 506.8 529.6 627.1 487.4
2.7 435.5 489.5 721.4 556.0 580.0 704.3 533.1

3 52 85.22 113.18 129.16 98:23 103.21 124.17 95.86
£

r '4.4l® 89.55 121.09 139.81 107.39 110.48 157:49 98.55
1 213 96.51 128.43 152:00 113:63 118.79 163179 104,68

0.05 , 102.63 137.79 163.55 123.37 128182 183.91 107.21
! 7.87.M 112.31 145.85 179.34 129.52 139.93 1:88.28 123:40
I 3.36 - / <^120.34 157.59 194.17 142.26 150:44 209.22 138.96

5.96^ ^128.40 168.15 207.18 151.79 160.52 223.24 148,27

7.9 37.1 38.7 38:5 38.6 38.1 36.9 38.3
7.6 36.8 38.4 3817 38.5 38.1 3914 37.8
7.8.;. ' 37.2 39.1 39.2 38.7 38.4 38.6 3810
.8 :7-, 37.0 39.2 39.5 39.3 38.7 39.4 38.4

7.4 - 36.9 38.1 39.8 38.4 38.6 38.8 39.7
7° 36.9 38.0 39.6 38.3 38.3 37.3 39.2

5.8^1 212.6 267.2 308.3 239.8 252.9 336.1 226:6 3054
pence

254.9
w 229.9 292.4 335.9 254.5 271.0 336.4 250:4
1.4. 243.3 315.5 3613 278:8 289.7 399.4 260.8
0.1W 259.8 328.3 387.7 293.7 309.5 424.7 275.81.0£if 277.7 351.9 414.3 313.7 332.8 466.8 279.5

■ 5.3 304.3 383.1 . 451.0 337.1 362:1 48418 310:7
326.6 414.9 490.2 ' 371.4 393.2 561.6 35412

95.10 149.83 198.21 145.72 155104 192.65 160.11 181.06
£

160.39
i .66 ’ 99.31 159.09 215.74 161.91 1’64174 208:03 170:99 193147 171.025.8$O 106.78 170.20 233.61 171.85 178.54 221.48 180130 206.73 184.103.59:^^; 113.66 181.70 247.94 187.21 192.55 236.44 199.61 218:52 198.573.6?<< 124.62 188.29 262:12 196.60 207.53 261148 219.74 233.30 21447
■ .59 133.91 202.37 279.30 212.93 223:75 294.48 239.06 251:11 231.85

141.01 213.10 294.10 224.22 235161 310.09 251173 264.42 244.14

38.2 43.6 41.6 - 42.2 41.8 41.1 43.9 46:4 42.8
37.9 43.1 41.4 42.3 41,6 41.3 44:0 47.0 42.7

1.5 38.2 43.8 42.2 42.5 42.2 41.4 44.1 47:0 43.1J.9 38.0 43.4 42.2 42:7 42.4 41.7 44:6 48.3 43.50.4':-^ 37.9 41.9 42.2 42.0 . 42.2 41.8 45.1 48:0 43.40.O|| 37.9 42.0 41.3 41.4 41:6 41.9 44.9 47.7 42.9

L'5D^
249.2 343.8 4762 345.7 370.6 468.9 364.4 390.0

pence
374.73'?4.2>^ 262.4 369.4 521.0 382.9 396.1 503.6 388:8 411.3 400:6J<7.4 279.3 388.2 553.3 404.4 422.7 535.0 409:0 439.5 426.7351.0;^ 299.4 418.8 587:2 438.7 454:1 566:8 447.7 452:5 456.3

328.7 449.0- 620.6 467.7 491.6 6250 486:7 485.9 493.9^12.',%$ 353.4 481.8 676.3 5142 538.4 702.7 532:5 526.9- 5404

I Except sea transport.

The proposed new Tables

Table 5.4: To show the same series as the existing table (average weekly earnings, hours worked and hourly earnings of full- 
Wne adult manual employees), for slightly more years (upto 1992), and for a wider range of industries available from the New 
Earnings Survey - approximately the same categories used in the quarterly projections from the NES published for October 
1992 on page 23 - 24 of this issue.

Table 5.5: To show the same information as table 5.4 but for non-manual employees. The previous tab/e5.5appearedfor 
the lasttimein the January 1993 issue. Users who require this information in thefutureshould request itfrom the aaaressgiven 
in me box opposite.

Table 5.6: Toshowthesame information as tab/e5.4butforail (manual and non-manual) employees. The existing table5.6 
contains some series which will be lost to make way for the industrial detail; but this information will continue to be available in 
the NES Reports published each year by HMSO.
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■
 EARNINGS AND HOURS

Average weekly and hourly earnings and hours: 
full time manual and non-manual employees on adult rates

Note:*Resultsformanufacturingindustriesrelatetodivisions2,3,and4ofthe1980StandardlndustrialClassification ds
+Manual and non-manual resultsfor each year up to and including 1989togetherwith the first row of figures for 1990are based on the List of Key Occupationsfor Statistical Purposes (KOS). Results for 1991 onwaru 
together with the second row of figures for 1990 are based on the Standard Occupational Classification (SOC). See the “Technical Note” on page 610 of the November 1991 issue of the EmploymentGazette.

GREAT BRITAIN MANUFACTURING INDUSTRIES *

Weekly earnings (£) Hours Hourly earnings Weekly earnings (£) Hours Hourly earnings

excluding those whose pay excluding those whose pay —“— 1
was affected by absence was affected by absence

Including Excluding Including Excluding Including Excluding Including Excluding 
overtime paythose whose those whose overtime pay overtime pay those whose those whose overtime pay

pay was pay was and overtime and overtime pay was pay was arid overtime
affected by affected by hours hours affected by affected by hours hours

April of each year absence absence absence absence

ADULTS
Manual occupations 
1985 153:5 159.2 43.7 3:64 3.51 149.1 153.0 43.7 3.51 3.40
1986 163.9 168:6 43.7 3.88 3.75 159.5 163.2 43.6 3.75 3.63
1987 175.2 181.1 43.8 4.13 3.99 169.4 173.5 43.8 3:98 3:85
1988 188.7 195.5 44.3 4.41 424 1822 187.2 442 4.25 4.11
1989 204.1 212.1 44.5 4.76 4.58 203.2 203.2 444 459 4.44
1990+ 223.3 231:1 44.3 520 5:00 216.2 2212 44.3 501 4.84

223.9 231.9 44.3 5.22 5.03 218.2 223.3 444 5.04 4.87
1991 232.7 241.9 429 5.62 5.44 230:2 236.2 43:6 5.43 527
1992 250.2 258.9 432 5:98 5:79 244.3 250.7 43.7 5.76 5-60

Non-manual occupations 
1985 200.0 201:5 38:8 5.11 5.08 1829 184.6 37.7 4.79 4.76
1986 220.3 221:6 38.7 5.61 5:58 199.1 2003 37.7 5.22 5.19 I
1987 235.7 237.6 38.8 5.99 5.97 215.0 217.4 378 5.63 5:60
1988 258.4 260.3 38.9 652 6:49 237:9 240.7 379 622 6.19
1989 284.3 286.5 39.0 7.19 , 7.17 261.9 264.9 379 6.89 6.83
1990+ 313.3 315:1 38.9 7.89 7.86 288.4 291.2 379 7.51 7.49

305.1 307.6 39.4 7:61 759 284.3 287.3 38:0 7:38 7.36
1991 330.0 333.5 38.9 8.39 8.38 309.1 312.5 378 8.10 8.09
1992 351.6 355.5 39:0 8.90 8.89 33'0:8 334.6 378 8.68 8.67

All occupations 
1985 1692 174.7 41.9 4.12 4.05 167.4 17T0 404 4.17 4.13
1986 183.1 188.6 41.9 4.44 4.38 1812 184.7 40.4 4.51 4.47
1987 196.0 2020 42.0 4.74 4:68 1942 198.9 404 4.85 4.81
1988 212.7 219:4 423 5.09 5:02 2135 218.4 40.6 5.29 526
1989 231.7 239.5 425 5:55 5.48 234.3 239:7 40:7 5.81 5.79
1990 255.1 2622 42.4 6:09 6.01 258.0 263.1 40:5 6.37 6.34
1991 271.3 280.7 41.3 6.69 6.62 278:9 284:7 400 700 6.98
1992 290.7 299.7 41:5 7.09 7.02 298.5 304.6 39.9 750 7.49

MEN
Manual occupations 
1985 167.5 1726 44.6 3:87 3.74 159.8 163:6 44.5 3.68 357
1986 178.4 183.4 44.5 4.12 3:99 1702 174.4 44.5 3.93 ■ >■ 3:81
1'987 1912 195.9 44.7 4.38 424 1820 185:5 44:6 4:17 /'■ 4104
1988 206.8 212.3 452 4.69 452 196:3 200:6 450 4.46 432
1989 223.8 230.6 455 5:06 4.89 2129 217.8 45.3 4.81 4.66
1990+ 2437 250.0 452 551 5.32 233.1 237.2 452 5.25 5'09

245.1 251.4 45.3 5.55 5.36 235.4 239:5 45.4 528 '• 5.12
1991 254.5 261.8 43.7 5.98 5:80 248.4 253.1 44.4 5.70 554
1992 2725 279.7 44.0 6.35 6.17 2629 268.3 44.5 605 ; 5.89 |

Non-manual occupations 
1985 230.7 232.0 39.3 5.82 5.81 223.5 225.0 38:6 5.75 5.73
1986 254.4 255.7 39.3 6.41 6.40 243:4 244:9 38.6 6.27 6:26
1987 271.9 273.7 39.4 6.84 6.84 263.9 265:9 38.7 6.80 1 6.79
1988 299.1 300.5 39.4 7.45 7.44 292.1 294.1 38.7 7.49 7.48
1989 329.6 331:5 39:6 8.22 8.23 3213 323'6 38.8 823 824
1990+ 362.3 364.1 39:6 9.03 9:04 3529 354.9 38.7 9:02 9.02

348.2 35.1.0 40.1 857 859 344.0 346.4 38.9 8.72 8174
1991 3755 379.2 39.5 943 9.45 3728 375.7 38.7 9:55 9.56
1992 399.3 403.2 39.5 9:99 10.01 397.2 4004 38:6 1021 1023

All occupations 
1985 187.2 192.6 42.9 4.44 4.39 1872 192.4 41:9 4.53 4.50
1986 202.3 207.8 429 4.79 '4.74 203.4 207.5 41.8 4.89 ■ 4.87
1987 2170 222.3 43.0 5:11 5.07 219.4 224:0 41.9 527 526
1988 236.3 242.3 43.3 550 5.44 240:6 245.8 42.1 5.74 W-5.73
1989 257.3 264.6 43:6 5.98 5.94 263.5 269:5 42.3 628 ?-./629
1990 282.2 289.2 43.4 6.55 650 290:2 295.6 422 6.88 6.89
1991 299.5 308:1 421 7.20 7.15 3129 318:9 415 755
1992 319.8 328.3 423 7.62 7.58 333.6 340:1 414 807 . 8110

WOMEN
Manual occupations 
1985 100:1 104.5 40.0 262 2.57 982 101.3 39.5 257 '■'253

1986 1070 111.6 40.0 2:79 275 104.5 1075 395 2.73 2.69
1987 113.8 119.6 40.3 2.97 2.92 111.4 115.3 39.7 2.92 287
1988 121.2 127.9 40.5 3.16 3.10 118.8 123.6 39:8 3:11 3.06
1989 1312 1382 40.4 3.42 3.35 129:7 134.9 39:9 3.39 ^73.33
1990+ 145.2 152.8 40.5 3.77 3:69 1422 148:0 39.8 3.72 . p66

145.2 152.8 405 3.77 3.69 1424 148:4 40.0 3.71 3.65
1991 152.8 162.1 40.0 4.06 3.98 152.5 159.2 39:7 401 .3:95
1992 165.6 174.4 402 4.34 4.25 163:3 170.1 39.8 428 421

Non-manual occupations 
1985 125.5 126.8 37.4 3.37 3.35 132.4 133.8 36.6 3.59 358
1986 135.8 136.7 37.4 3:63 3.61 1443 1457 36.7 3.91 / 3189
1987 147.7 149.1 37.5 3.92 3:89 155.4 157.2' 36:8 4118 4.16
1988 161.6 163.3 37.6 4.30 428 172:9 176:5 36:9 4.68 4.65
1989 181.3 182:8 37.6 4:82 4.80 192.5 195.0 36.9 5.22 520
1990+ 201.6 2028 37.6 5.31 5.29 213.0 215.5 36.9 5.76 5.73

199.7 2012 37.7 5.25 5.23 211.7 2143 36:9 5.72 5.70
1991 219.3 221.8 37.6 5:86 5.83 233.8 236.8 36:8 6.38 6.36
1992 235.6 237.7 37.7 626 624 253.2 256.5 36.8 6.90 6.88

All occupations 
1985 110.6 1147 38.8 294 2.92 123.9 126.4 37.3 3.34 3.32
1986 119:2 123.2 38.8 3.16 3.13 134.7 1372 373 3.63 3:61
1987 128.2 133.4 39.0 3.39 3.36 144.9 148.1 375 3.88 3.86
1988 138.4 144.3 392 3.66 3:62 160.1 1642 376 4.31 429
1989 152.7 159.1 39.1 4.04 4.00 178.1 182.3 376 4:80 4.78
1990 170.3 1771 39.1 4.48 4.44 197:0 201.5 37.5 5.30 5.28
1991 1842 192.9 38.8 4.94 4:91 2172 222.4 37.4 5.91 5.89
1992 199.3 207.1 38.9 5.28 524 235.8 241.1 37.3 6.40 628

UNIT WAGE COSTS* C
Ail employees: indexfor main industrial sectors O.

I Jth INGDOM Manufacturing Energy and 
- water supply

Production 
industries

Construction Production and 
construction 
industries

Whole economy

Per cent 
change from 
a year earlier

Per cent 
change from 
a year earlier

1 —-' 1980 80:1 22.3 W1.8 85.6 79.9 85.0 75.2 21 71981 87.5 9.3 106.6 91.3 91.8 91.8 82.3 9.41982 91.2 4.4 106.5 934 89.8 934 86.6 521983 91.7 .4 100.4 91.9 91.1 92.3 89.6 3.51984 94.5 3:1 86.8 95.4 955 95.7 94.9 5.91985 100.0 5.8 100:0 100.0 100.0 100.0 100.0 5.4
1986 104.0 4.0 99:1 1032 1032 103:7 • 104.6 4.61987 105:9 1.8 100.3 106.2 1082 107.1 1092 4.51988 1085 2.5 108.2 110.2 115.7 112:3 1171 7.1
1989 113.6 45 1284 119.8 133.8 1282 95
1990 1232 85 1382 130.6 1464 141,1 10.1
1991 132:6 7.6 144.9 1372 155.6 151.9 7.8

1986 Q1 104.9 8.3 103.6 5.7
Q2 104.0 5.8 104.4 5.9
Q3 104:0 3.0 104.6 32Q4 103.1 -.7 105.8 3.6

1987 Q1 105:8 .9 106:9 3.2
Q2 105.4 1.3 1084 3.8
Q3 1055 1,4 1095 4:8
Q4 106.9 37 1122 6.1

1988 Q1 107.8 1.9 113.8 6.5
Q2 108:9 3.3 115.6 6.6
Q3 108.2 2.6 118.1 78
Q4 109.4 2.3 121.1 7.8

1989 Q1 110.3 2.3 123.9 8:9
Q2 1125 3.3 126.9 9.8
Q3 114.6 5.9 129.4 9.6
Q4 116.9 6.9 132.7 9.6

1990 Q1 119.0 7.9 135.7 9.5
Q2 120.2 6.8 1392 97
Q3 1245 8.6 143.3 10.7
Q4 129:1 10.4 146.1 10.1

1991 Q1 131.1 10.2 149.1 9.9
Q2 132.2 10:0 1515 8.8
Q3 132.3 6:3 153:0 63
Q4 134.8 4.4 154.2 5.5

1992 Q1 136.5 4.1 159'6 6.6
Q2 134:3 1:6 158.0 4.3
Q3 1347 1,8 157:6 3.0

1990 Oct 127:6 95
Nov 130:2 11.0
Dec 129.6 10.9

1991 Jan 129.7 97
Feb 132.1 11.0
Mar 131:5 9.9
fior 132.4 11.7
May 132.0 10.1
Jun 132:1 8.2
Jul 130.3 6.3
Aug 133.3 72
Sep 1332 5.3
Oct 135:0 55
Nov 1345 3.4
Dec 134.7 3.9

1992 Jah 135.9 4.8
Feb 135.1 2.3
Mar 1385 52
Apr 132.4 .0
May 1355 2.7
Jun 134.8 2.0
Jul 134.3 3:1
Aug 135.8 1:9
Sep 134.2 .8
Oct 135.6 .4
Nov 135:2 .4

Three me: ihs ending: 1990 Nov 128.1 9.9
Dec 129.1 10.4

1991 Jan 129.8 105
Feb 130.5 105
Mar 131.1 1:6:2
Apr 132:0 10.9
May 132.0 10.6
Jun 1322 10:0
Jul 131.5 8.2
Aug 131.9 7.2
Sep 132.3 62
Oct 133.8 6.1
Nov 134.3 4:8
Dec 134.8 4,4

1992 Jan 135.1 4.0
Feb 1352 3.7
Mar 136.5 4.1
Apr 135.3 25
May 1355 2.7
Jun 13?k3 1.6
Jul 134.9 2.6
Aug 135.0 2:3
Sep 134.7 1.8
Oct 1352 1,0
Nov 135:0 .5

Ger*tral Statistical Office.
salaries,aemploymentSandSoutput s®asona^ monthly statistics of aversge earnings, employed labour force and output. Other sectors are based on national accounts data of wages and

ages and salaries per unit of output.
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5.9 EARNINGS
Selected countries: wages per head: manufacturing (manual workers)

Nov 6

Great 
Britain
(1,2)

Belgium

(7,8)

Canada

(8)

Denmark

(6,8)

France

(4)

Germany 
(FR) 
(8)

Greece

(8)

Irish 
Republic 
(8)

Italy

(4)

Japan

(2,5)

Nether­
lands 
(4)

Spain

(2,8,9)

Sweden

(6,8)

United 
States 
(8,10)
**—

Annual averages
1984 91M 96 96 95.3 94.6 96 83 92 90.2 97.0 95 90.9 93.0 96
1985 100.0 100 100 100.0 100.0 100 100 100 100.0 100.0 100 100.0 100.0 100
1986 107.7 102 103 104.8 104.3 104 113 107 104.8 101.6 102 110.9 107.4 10P
1987 116.3 104 106 114.5 107.2 108 124 113 111.6 193.1 103 119.3 114.3 ■■■: 104
1988 126.2 105 110 122.0 110.5 113 146 118 118:4 107.8 104 127.0 123.4 - 107
1989 137.2 111 116 127.7 114.7 117 176 124 125.6 114.0 106 136.3 135.7 ^piio
1990 150.1 116 122 133.8 119.9 123 210 131 134.7 120.1 109 148.2 148.5
1991 162.4 122 128 139.8 125.1 130 246 138 147.9 124.4 113 160.3 155.4 W11''

Quarterly averages
1990 Q2 148.3 116 122 134.1 119.4 124 207 128 133.6 120.7 109 146.1 149.6

Q3 152.1 115 122 134.3 120.6 125 211 129 135.8 118.1 110 148.8 149.1
Q4 155.0 120 125 135.9 121.7 126 224 131 137.9 121.8 109 152.5 150.9

1991 Q1 157.9 119 127 136.1 123.2 126 230 133 142.0 121.1 111 155.0 152.7
Q2 160.9 120 128 140.9 124.4 132 241 135 146.7 125.7 112 158.7 155.1
Q3 163.9 121 128 140.7 125.8 133 251 136 150.3 122.5 114 161.2 155.8 ■■
Q4 167.0 127 130 141.6 126.7 134 261 138 152.5 125.5 114 165.6 158.2

1992 Q1 171.4 124 132 141.1 127.6 271 155.0 124.6 116 167.3 158.3
Q2 170.5 128 133 145.3 129.1 275 155.5 128.6 118 171.4 163.5
Q3 174.1 127 132 145.2 130.2 156.0 119 163.6

Monthly
1990 Nov 155.1 126 135.1 138.7 121.5 109 149.9

Dec 156.2 120 127 137.6 131 139.0 124.0 109 153.5

1991 Jan 157.0 128 136.1 123.2 126 141.7 121.0 7 111 151.5
Feb 157.9 129 135.5 142.1 121.4 111 ’> 152.1
Mar 158.8 119 130 136.7 133 142.2 120.9 111 153.7
Apr 160.1 130 139.9 124.4 132 142.7 121.5 112 153.9
May 160.7 130 141.8 148.5 122.7 113 156.3
Jun 161.9 120 130 140.9 135 148.7 132.8 113 154.9
Jul 162.2 127 143.6 125.8 133 149.9 120.8 114 156.1
Aug 164.8 127 138.6 150.6 124.2 114 154.7
Sep 164.8 121 129 139.8 136 150.6 122.6 114 156.5
Oct 166.3 129 140.7 126.7 134 150.6 123.3 114 156.3
Nov 167.1 130 140.8 153.5 124.8 114 157.3
Dec 167.5 127 131 143.4 138 153.5 128.4 114 160.9

1992 Jan 168.9 131 140.7 127.6 155.0 126.7 115 158.7
Feb 170.2 132 140.5 155.0 123.4 116 158.1
Mar 175.2 124 133 142.1 155.1 123.6 116 158.1
Apr 168.2 133 1:44.7 129.1 ; 155.3 123.6 118 162.2
May 171.8 133 144.8 155.4 124.2 .117 164.0
Jun 171.4 128 132 146.4 155.7 138.0 118 164.4
Jul 172.4 131 148.0 130.2 155.9 123.8 118 165.6
Aug 175.5 132 143.4 155.9 122.1 118 162.0 SKSsl"-
Sep 174.3 127 133 144.3 156.2 119 163.2
Oct 176.8 156.8 119
Nov 176.6

Increases on a year earlier
Annual averages
1985 9 4 4 5 6 4 20 9 11 3 5 10 8
1986 8 2 3 5 4 4 13 7 5 2 2 11 ■ 7
1987 8 2 3 9 3 4 10 6 6 1 1 8 6
1988 9 1 4 7 3 5 18 4 6 5 1 6 8
1989 9 6 5 5 4 4 21 5 6 6 2 7 10
1990 9 5 5 5 5 5 19 6 BO 5 3 9 9
1991 8 5 5 4 4 6 17 5 10 4 4 8 5

Quarterly averages
1990 Q2 9 5 6 5 4 6 20 6 7 7 3 10 10

Q3 10 5 5 5 5 6 20 5 7 3 4 9 9
Q4 10 3 5 5 5 6 19 5 7 6 3 8 8

1991 Q1 9 5 7 4 5 6 14 6 8 4 4 7 6
Q2 8 3 5 5 4 6 16 5 10 4 3 9 4
Q3 8 5 5 5 4 6 19 5 11 4 4 8 4
Q4 8 6 4 4 4 6 17 5 11 3 5 9 5

1992 Q1 9 4 4 4 4 18 9 3 5 8 4
Q2 6 7 4 3 4 14 6 2 5 8 5
Q3 6 5 3 3 3 4 4 5

Monthly
1990 Nov 10 5 4 7 5 3 8

Dec 10 3 6 4 5 7 6 3 9

1991 Jan 9 6 4 5 5 8 1 4 8
Feb 9 7 4 8 6 4 4
Mar 8 5 7 4 6 8 4 4 5 Eifc- •

Apr 9 7 5 5 6 9 4 3 3
May 8 6 6 10 4 4 5 ggg - 4
Jun 8 3 6 5 5 10 5 4 3 3
Jul 8 5 5 4 6 10 2 4 4
Aug 8 5 5 11 7 4 5 4

Sep 7 5 6 4 5 11 3 5 4 3 '
Oct 8 6 4 4 6 11 3 5 5
Nov 8 5 4 11 3 5 5
Dec 7 6 3 4 5 10 4 5 5

1992 Jan 8 2 3 4 9 5 4 5
Feb 8 2 4 9 2 5 4
Mar 10 4 2 4 9 2 5 3
Apr 5 2 3 4 9 2 5 5 3
May 7 2 2 5 1 ' 4 5 3
Jun 6 7 2 4 5 4 4 6 <5
Jul 6 3 3 3 4 2 4 6 2

Aug 7 4 3 4 -2 4 • 5 3

Sep 6 5. 3 3 4 4 4 • •'3’: •
0

Oct 6 4 4

Source: OECD - Main Economic Indicators.
Notes: 1 Wages and salaries on a weekly basis (all employess).

2 Seasonally adjusted.
3 Males only.
4 Hourly wage rates.
5 Monthly earnings.
6 Including mining.
7 Including mining and transport.
8 Hourly earnings.
9 All industries.
10 Production workers.
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6.1 RETAIL PRICES
Recent movements in the all-items index and in the index
excluding seasonal food

° (Source: Central Statistical Office)

All items All items except seasonal foods

Index
Jan 13 1987=100

Percentage change over 

1 month 6 months

1991 Dec 135:7

1992 Jan 135.6
Feb 136.3
Mar 136.7
Ax- 138.8
May 139.3
Jun 139.3
Jul 138.8
Aug 138.9
Sep 139:4
Oct 139:9
Nov 1.39.7
Dec 139.2

0.1 1.2

-0.1 1.3
0.5 1.6
0.3 1.6
1.5 2.7
0.4 2.7
0:0 2.7

-0.4 2.4
0.1 1.9
0.4 2.0
0.4 0.8

-0.1 0.3
-0.4 -0.1

Between November and December mortgage interest rates fell and there were a variety of other price 
reductions, notably for motor vehicles and alcoholic drinks. There were, however, some price increases 
forfood, tobacco and household goods.
Food: The group index rose by 0.9 per cent between November and December. Seasonal food prices 
rose, as usual in December. The riseof 4.0per cent in the month reflecteddearerfreshfruitandvegetables, 
eggs and home-killed lamb. The indexfor non-seasonal food rose by 0.5 percent overthe month. There 
were price increases for bread, biscuits and cakes and most meats although there were pre-Christmas 
offers on poultry.
Catering: The index rose by 0.3 percent overthe month, reflecting price increases across the group, 
particularly for restaurant meals.
Alcoholic drinks: Pricesfell by 0.5 percent on average overthe month. There were widespread Christmas 
discounts for off-sales, especially for wines and spirits.
Tobacco: The index rose by 1.6 per cent in December as manufacturers’ price increases continued to 
feed into the index.
Housing: A decrease of 2.6 percent between November and December mainly reflected reductions in 
mortgage interest rates.
Fuel and light: On average, pricesfell by 0.3 percent overthe month. There were reductions in the prices

Index Percentage change over
---------------------------------- Jan 13 1987=100 -------------------------------- --  
12 months 1 month 6 months

4.5 136.0 0.1 1.3

4.1 135.9 -0.1 1.3
4.1 136:6 0.5 1,6
4.0 137.0 0:3 1:3
4:3 139.2 1.6 2.7
4.3 139.7 0.4 2.8
3.9 139:9 0.1 2.9
3:7 139:6 -0.2 2.7
3.6 139.7 0.1 2.3
3.6 140.3 0.4 2.4
3.6 140:7 0.3 1.1
3.0 140:5 -0.1 0.6
2.6 139.9 -0.4 0:0

of heating oil and a further phased reduction in gas prices.
Household goods: Overall, prices increased by 0.7 per cent in December. This mainly reflected cr 
increasesfor furniture, furnishings and electrical appliances as new stocks entered the shops. h 
Household services: The group, index fell by 0.3 per cent overthe month. There Were reductions for r 
fees and subscriptions.
Clothing and footwear: Prices fell by 0.5 per cent on average overthe month, There were widesp 
special offers on a range of clothing items, particularly childrens’ wear, although there were some increi 
as new stocks arrived in the shops.
Personal goods and services: On average, pricesfell by 0.2 percent between November and Decerr 
This reflected special offers for some chemists goods and personal articles;
Motoring expenditure: On average, prices fell by 0.4 percent. Continuing reductions in the prici 
second-hand cars were partially offset by increases in petrol prices.
Faresand othertravelcosts.This indexfell by0.3 per cent between NovemberandDecemberrefle; 
reductions in miscellaneous  travel costs.
Leisure goods: Overall, there was no change to this group index.
Leisure services: The index rose by 0.1 percent overthe month.

I
Q RETAIL PRICES

. Detailed figures for various groups, sub-groups and sections for December 8
(Source: Central Statistical Offic

Index Percentage change over Index Percentage change over
Jan 1987=100 ------------------------------------------------------------- Jan 1987=100 ——■ -----------

 1 month 12 months 1 month 12 months  

Notes: 11ndices are given to one decimal place to provide as much information as is available, but precision is greater at higher levels of aggregation^ that is at sub-group and group levels.
2 The structure of the published components of the index was recast in February 1987. (See General Notes under table 6.7.)

ALL ITEMS 1392 -0.4 2,6 Tobacco
Cigarettes

1493
150.4

1.6 9.1
9

Food and catering 133.4 03 1.9 Tobacco 143.0 8
Alcohol and tobacco 1'49:8 02 6.2
Housing and household expenditure 143.4 -12 1.3 Housing 156.3 -2.6 03
Personal expenditure 128.7 -0.4 13 Rent 170.8 8
Travel and leisure 138.0 -0.3 3.8 Mortgage interest payments 163.7 ■ -12

Rates and community charges 136,6 13
Water and other payments 191.8 10

All items excluding seasonal food 130:9 -0.4 2.9 Repairs and maintenance charges 145:6 3
All items excluding food 141.3 -0.6 23 Do-it yourself materials 142.3 2
Seasonal food 110:6 4.0 -9.9 Dwelling insurance & ground rent 198,8 3
Food excluding seasonal 131.5 0:5 2.7

Fuel and Light 127.4 -0:3 -0.5
Coal and solid fuels 1.18:6 1

All items excluding housing 135.7 0.1 3,0 Electricity 142.7 2
All items exc mortgage interest 138,1 0.1 3.7 GaS 113.9 3

Oil andotherfuels 113.5 3

Consumer durables 117.1 0.3 -0.4 Household goods 128.8 0.7 2.1
Furniture 131.5 2
Furnishings 125.5 1

Food 128,4 0.9 0.9 Electrical appliances 113:9 6
Bread 137.6 6 Other household equipment 130:9 0
Cereals 134.9 -1 Household consumables 145.7 5
Biscuits and cakes 137.9 5 Pet care 121.2 2
Beef 128.3 3
Lamb 112:2 6 Household services 138.1 4)3 3.8

of which, home-killed iamb 110.1 7 Postage 138.2 0
Pork 123.3 -1 Telephones, telemessages, etc 120:6 0
Bacon 138.0 4 Dom estic services 153.1 5
Poultry 109.3 -2 Fees and subcriptions 147.4 7
Other meat 125.5 2
Fish 129.3 2 Clothing and footwear 120.5 -0.5 -1.1

of which, fresh fish 146.2 0 Men’s outerwear 121.1 -2
■ • Butter 128.1 2 Women’s outerwear 111.2 -2

Oil and fats 125.1 -1 Children’s outerwear 1183 -2
Cheese 135,2 10 Other clothing 136:5 1
Eggs 119.7 1 Footwear 124.0
Milk fresh 139.4 3
Milk products 137.8 2 Personal goods and services 144.3 -02 5.4

Tea 149,0 -2 Personalarticles 114.8 3
Coffee and other hot drinks 90.8 0 Chemists goods 148.8 5
Softdrinks 152.8 3 Personal services 173.1 9
Sugar and preserves 138.3 0
Sweets and chocolates 122.4 4 Motoring expenditure 139.7 -0.4 4.0
Potatoes 121.3 -4 P urchase of motorvehicles 125.2 -2

of which, unprocessed potatoes 99.7 -15 Maintenance of motor vehicles 156.9 6
Vegetables 111.3 3 Petrol and oil 138.4 7

of which, other fresh vegetables 103.1 -11 Vehicles tax and insurance 175.0 15
Fruit 117.1 -12

of which, fresh fruit 114.5 -15 Fares and other travel costs 145.7 -0.3 53
Other foods 135.4 1 Rail fares 152.2 7

Bus and coach fares 156,6 5
Catering 1512 0.3 52 Other travel costs 133.9 4

Restaurant meals 150.6 5
Canteenmeals 155.1 7 Leisure goods 121.6 0.0 13
Take-aways and snacks 150.5 5 Audio-visual equipment 82.5 3

Records and tapes 1123 1
Alcoholicdrink 150.0 3.5 5.0 Toys, photographic and sport goods 120.9 1

Beer 155.0 5 Books and newspapers 155.4 6
on sales 157.9 5 Gardening products 139.2 3
off sales 134.9 3

Wines and spirits 143.0 5 Leisure services 153.1 0.1 59
on sales 151,2 5 Television licences and rentals 118.4 1
off sales 137.3 5 Entertainment and other recreation 173.6 8

RETAIL PRICES
Average retail prices of selected items 6.3

Aver ge retail prices on December 8 for a number of important It is only possible to calculate a meaningful average price for fairly 
item; derived from prices collected by the Central Statistical standard items, that is, those which do not vary between retail 
Offic for the purpose of the General Index of Retail. Prices in outlets.
m0r< ihan 180 areas in the United Kingdom are given below.. The averages given are subject to uncertainty, an indication 

of which is given in the ranges within which at least four-fifths 
of the recorded prices fell, given in the final column below.

Avei'ge prices on December 81992

Item Number of 
quotations

Average price 
(pence)

Price range within 
which 80 per cent 
of quotations fell 
(pence)

Item Number of 
quotations

Average price 
(pence)

Price range within 
which 80 per cent 
of quotations fell 
(pence)

-------FOOD ITEMS Margarine
Soft500g tub 319 46 32- 85

Beef: ne-killed,perlb Low fat spread, 250g 321 47 44- 52
Be reef mince 660 161 128-202
To; 'e 639 273 218x309 Cheese
Bri 4 (without bone) 506 203 176x229 Cheddar type, per lb 323 178 154-215
Rti -steak* - 671 373 299-399

: . ste ig steak 649 186 174-272 Eggs
Size2 (65-70g), per dozen 297 127 105-146

Lamb me-killed, per lb Size4 (55-60g), per dozen 265 112 89-126
Lo vithbone) 661 255 199-299
Shi der (with bone) 631 119 99-155 Milk
Lee -ithbone) 615 203 185-238 Pasteurised, per pint 352 34 27-32

Skimmed, per pint 342 33 26- 31
Lamb ported (frozen), per lb

•lioi. vithbone) 285 179 149-279 Tea
Lee vithbone) 278 178 158-198 Loose, per 125g 328 65 46- 76

Teabags, per250g 324 137 75-159
Pork: I Tie-killed, per lb

Ler not off) 557 146 120-180 Coffee
■Loi.1 vithbone) 652 174 139-209 Pure, instant, per 100g 653 124 65-159

Shi der (with bone) 564 147 108-179 Ground (filterfine), per 8oz 316 135 89-209

Bacon er lb Sugar
Stl. !<y* 482 142 119-174 Granulated, per kg 327 65 59- 69
Ga ion* 487 246 188-296
Bar vacuum packed 433 224 159-295 Fresh vegetables
Bar not vacuum packed 430 214 169-249 Potatoes, old loose, perlb

White 495 12 9- 18
Ham Red 189 14 10- 18

Ha not shoulder), per4oz 517 75 59- 98 Potatoes, new loose, perlb 531 28 12-39
Tomatoes, per lb 705 70 68- 89

Sauss s, per lb Cabbage, greens, perlb 661 39 24-59
Pc 527 115 94-154 Cabbage, hearted, perlb 686 22 15- 35
Be 430 111 83-125 Cauliflower, each 707 46 38-59

Brussels Sprouts, per lb 688 32 22X42
Canne seats Carrots, perlb 7’16 17 12- 19

Co d beef, 12oz can 317 85 77-95 Onions, perlb 717 23 15-29
Mushrooms, per4oz 709 32 25- 37

Chickt roasting, oven ready, per lb Cucumber,each 712 55 48- 65
Fro i 299 70 63- 80 Lettuce - iceberg; each 705 68 59-75
Frei orchilled 621 88 70-129

Fresh fruit
Fresh i d smoked fish, per lb Apples, cooking, per lb 697 35 29- 39

Cot lets • 525 309 270-350 Apples, dessert, perlb 715 41 29- 45
Mat. irel, whole 486 102 80-138 Pears, dessert, perlb 704 45 38- 55
Kip; 's, with bone 554 118 95-175 Oranges, each 702 21 13- 36

Bananas, perlb 712 46 39-49
Cannes sh Grapes, perlb 617 116 59-199

Ret il mon, half size can 311 135 117-165

Bread
Wh loaf, sliced, 800g 357 55 39- 74 Items other than food
Wh oaf, unwrapped, 800g 322 74 65- 81
Wh oaf, unsliced, 400g 352 48 43-53 Draught bitter, per pint 818 134 117-154
Bro loaf, sliced, 400g 337 51 43- 56 Draught lager, per pint 826 149 132x169
Bro loaf, unsliced, 800g 333 77 65-85 Whisky per nip 832 104 92-116

Gin, pernip 831 104 92-116Flour Cigarettes 20 king size filter 5,283 214 179-227Se using, per 1.5kg 323 63 49- 73 Goal, per 50kg 436 633 515x770
Smokeless fuel per 50kg 532 896 725-1093Butter 4-star petrol, per litre 643 52 50-55Ho, produced, per250g 319 66 59- 73 Derv per litre 601 47 45- 50Ne\ ealand, per250g 315 61 60- 65 Unleaded petrol ord; per litre 650 48 46- 51Par i,per250g 307 73 69- 79 Super unleaded petrol, per litre 368 51 48- 53

* Or Sc -ish equivalent.
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■
 RETAIL PRICES

General index of retail prices
(Source: Central Statistical office)

UNITED KINGDOM
January 13,1987 = 100

ALL
ITEMS

All items 
except 
food

All items 
except 
seasonal 
food +

AH items 
except 
housing

AH items 
except 
mortgage 
interest

National­
ised 
industries”

Consumer 
durables

Food Catering Alcoholic 
drink

All Seasonal + Non- 
seasonal + 
food

1987 Weights 1,000 833 974 843 956 57 139 167 26 141 46 76
1988 1,000 837 975 840 958 54 141 163 25 138 50 78
1989 1,000 846 977 825 940 46 135 154 23 131 49 83
1990 1,000 842 976 815 925 132 158: 24 134 47 77
1991 1,000 849 976 808 924 — 128 151 24 127 47 O 77
1992 1,000 848 978 828 936 127 152 22 130 47 \ 80

1987 Annual averages 101.9 102.0 101.9 101.6 101.9 100.9 101.2 ■ 101.1 101.6 1016 102.8 101.7
1988 106.9 107.3 10710 105.8 106.6 106.7 1-03:7 104.6 102.4 105.0 1696
1989 115.2 116.1 115.5 111.5 1129 . —— 107.2 1105 105.0 111.6 1165 >;^112.9
1990 126.1 127.4 126.4 1192 122.1 111.3 119.4 1164 1199 126.4 123.8
1991 133,5 135.1 133.8 128.3 130.3 — 1148 1256 121.6 126.3 139.1

1987 Jan 13 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 >.400:0
1988 Jan 12 103.3 103.4 10313 1032 103.7 102.8 1012 1029 103.7 102.7 106.4 1037
1989 Jan 17 111.0 111.7 1112 1085 1094 110.9 < 4045 1074 1032 108.2 113.1 O - 109.1
1990 Jan 16 119.5 120.2 119-6 114.6 116.1 — 1080 116.0 116.3 116.0 121.2 # 116

1990 Dec 11 129.9 131.4 130.2 122.6 125.9 — 1144 122.1 .119.2 122.6 1314

1991 Jan 15 1302 131.6 130.4 122.7 126.0 __ 110.7 122:9 1212 1234 132.2 /. 129.
Feb 12 13019 132.2 131:1 123.5 126:7 — 111.8 124.4 125.9 124.0 132.8 O<13(-'
Mar 12 131.4 132.8 1316 123.9 1272 . 1130 124.4 124.4 1244 133.3 131

Apr 16 133.1 134.5 133.3 127.6 129.3 1152 125.9 125.6 1256 137.9 MW-

May 14 133.5 135.1 133.8 128.5 1302 — 116.0 125.6 122.5 126.2 1394 14C
Jun 11 1'34,1 135.5 134.3 129.3 130.9 — 1464 126.9 1260 127.1 139.9

Jul 16 133.8 1354 1342 1292 130.9 — 113.2 125.3 117.3 ; 426:8 1407 142
Aug 13 134:1 135.6 1344 129:8 1314 113.9 1264 121.6 127.3 141.2 142
Sep10 134.6 136.4 1'352 1304 132.0 — ■ 116.2 1254 114.9 1274 142.0 fel43,'

Oct 15 135.1 136.9 135.6 131.1 1327 116.9 125.6 116.1 1274 142.6 | 143.t

Nov 12 135.6 137.3 135.9 131.7 1334 — 117.3 126.8 121.3 4278 1432
Dec 10 135.7 137.4 136.0 131.8 133.2 117.6 1272 122.7 1280 143.7

1992 Jan 14 135.6 137.1 135.9 131.6 133.1 1132 128.4 125.2 1296 :.<>144.3,.
Feb 11 136.3 13718 1366 132.3 133.8 - .• 114.4 1294 126.0 129.7 144.8 ^z.:-.-144'
Mar10 136.7 138.2 1370 133.0 134.5 — 115.7 129.4 124.8 1302 145.3 1 |45

Apr 14 138.8 140.7 1392 1344 136.7 — 1162 128.9 1224 130.1 146.3 14,
May 12 139.3 1412 139.7 1349 137.1 — 116.4 129.5 120.9 A;i31.0 147.2 1^.147
Jun 9 139.3 141.3 139.9 135.0 1372 1164 129.0 1174 1316 147.9

Jul 14 138.8 141.1 139.6 134.3 136.7 __ 113,1 .. 127.2 105.8 130.9 148.3 lllSSb

Aug 11 138.9 141.2 1397 1344 136.9 113.5 127.5 107.0 131.1 1483 ■
Sep 8 139:4 141.8 140.3 1349 137.3 — 116.0 1274 104.0 131,1 149.6

Oct 13 139.9 142.3 140.7 1355 137.8 — 116.8 127.4 106.5 131.1 1502 HBb

Nov 10 13917 142.1 140.5 1356 .137,9 — 116:8 127.3 106.3 130.9 150.7 i«$5C.
Dec 8 139.2 141.3 139.9 135.7 1384 117,1 1284 1106 131.5 1512

+ For the February, March and April 1988 indices the weights used for seasonal and non-seasonal food were 24 and 139 respectively. Thereafter the weight for home-killed lamb (a seasonal item 
increased by 1 and that for imported lamb (a non-seasonal item) correspondingly reduced by 1, in the light of new information about the relative shares of household expenditure; , 
** The Nationalised Industries index is no longer published from December 1989, see also General Notes under table 6.7. ■

Note:! structures of the published components of the index were recast in February 1987. (See General Notes under table 6.7):

Central Statistical Office)

RETAIL PRICES O /I
General index of retail prices O. H"

Housing Fuel 
and 
light

Household 
goods

Household
services

Clothing 
and 
footwear

Personal 
goods and 
services

Motoring 
expendi­
ture

Fares and 
other 
travel

Leisure 
goods

Leisure 
services

157 61 73 44 74 38 127 22 47 30 1987 Weights
160 55 74 41 72 37 132 23 50 29 1988
175 54 71 41 73 37 128 23 47 29 1989

^185 50 71 40 69 39 131 21 48 30 1990
192 46 70 45 63 38 141 20 48 30 1991

^72 ' 47 77 48 59 40 143 20 47 32 1992

1. 1033 99:1 1021 101.9 101.1 101.9 103.4 1015 101.6 1016 1987 Annual averages
1 112.5 101.6 1052 106.8 104.4 106:8 108.1 107.5 104.2 108.1 1988
! 135.3 1073 110.1 1125 109.9 114.1 114.0 115.2 107.4 115.1 1989
1 , 163.7 115.9 1154 119.6 1156 122.7- 120.9 123.4 112.4 124.5 1990
1 ) 160.8 125.1 122.5 129.5 1185 133.4 1292 135.5 117.7 138.8 1991

! i 100.0 1006 100.0 1006 1006 100.0 100.0 100.0 100:0 1006 1987 Jan 13
1 1 103.9 98.3 103.3 105.0 101.1 104.3 105.1 105.1 1022 1036 1988 Jan 12
! 124.6 1042 107.5 110.3 105.9 110.4 110.6 112.9 105.1 112:1 1989 Jan 17

145.8 110.6 112:0: 116.3 110.8 118.6 115.0 117.5 110.1 1196 1990 Jan 16

3 169.6 120.5 118.5 124.0 1186 1262 123.0 126:2 115.1 1296 1990 Dec 1.1

1 ' 1706 1216 116.7 125.5 114.2 127.2 122.8 130:8 1142 130.7 199.1 Jan 15
1 5 171.4 1216 1182 1256 1152 1284 122.8 132.2 115.7 130:8 Feb 12

|| 1'- 1722 1202 119.5 126.1 1162 129.0 1236 132.7 : 115.3 130.8 Mar 12
ifl 161-8 121.3 1216 128.5 119.3 131.9 128.1 133.6 117.2 137.8 Apr 16

• ' 159.6 123.5 123.2 1296 1196 132:9 1292 134.9 118.1 138.4 May 14
is?■?' 125.7 123.6 1296 120.0 1335 130.5 136.5 117.8 139.0 Jun 11

1 157.2 1272 122.4 1302 115.6 135:3 132.2 136.7 1186 139.7 Jul 16.
156.1 1276 123.8 130.2 115.8 135.9 132.5 1372 118:2 146.1 Aug 13

1,'. ! 156.0 128.0 124,8 131.0 , 120.1 136.1 1322 137.4 118.2 144.5 Sep 10

1 154:8 1280 124.8 1326 121.5 137.0 134.5 137.8 119.1 144.6 Oct 15
155.0 128.3 125.4 133.3 121:8 137.1 134.7 138.3 149:5 144.5 Nov 12

1 1555 128.0 126.1 1336 121.9 136.9 134.3 138.1 119.8 144.6 Dec 10

: 156.0 1277 123.9 135.3 115.7 1384 134.0 140.9 1193 145.5 1992 Jah 14
1 . 156.5 127.8 125.0 135.3 1172 139.2 135.6 141.4 119.9 145.6 Feb 11
:fl M 1276 1263 1355 1182 139.9 136.4 141.8 120.4 145.8 MarlO

B 1-< ' ' ■ 161-1 127.8 1264 136.6 1206 1 141.3 139.1 1426 120.8 149.6 Apr14
■ 1614 1282 126.9 1366: 120.0 141:8 140.0 142:9 121.1 150.0 May 12

1 ^<^^;161.1 128.3 126.8 136.6 120.3 1.42.0 1402 145,0 120.9 150.2 Jun 9

■ 1A : ■ . 1615 1284 125.1 138.1 115.5 143.1 140.3 1442 120.7 150.2 Jul 14
■VU44 '161.8 1276 126'0 137.9 115.4 143.2 1:40.0 145.0 1202. 1504 Aug 11
g 14 ' > 162.1 127.5 127.1 137-7 1206 143.9 139.3 145.2 121.0 153.7 Sep 8

1-- ; ' 162.3 127.7 1273 138.0 121.6 144.2 140.3 1457- 121.2 153.4 Oct 13
14 - 1604 127.8 127.9 138.5 121.1 1446 140.3 146.1 1216 153:0 NovIO
14: ; 156.3 127.4 128.8 138.1 1205 144.3 139.7 145.7 121.6 153.1 Dec 8
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Notes:See notes under table 6.7.

All
Items

Food Catering Alcoholic 
drink

Tobacco Housing Fuel 
and 
light

House­
hold 
goods

House­
hold 
services

Clothing 
and 
footwear

Personal 
goods 
and 
services

Motoring 
expendi­
ture

Fares 
and other 
travel 
costs

Leisure 
goods

Leisure 
services

1988 Jan 12 3.3 2.9 6.4 3.7 1.4 3.9 -1.7 3.3 5.0 1.1 4.3 5.1 5.1 2.8 3£
1989 Jan 17 7.5 4.4 6.3 6.0 4.1 19.9 6.0 4.1 5.0 4.7 ■ 5.8 5.2 7.4 2.2 82
1990 Jan 16 7.7 8.0 7.2 5.8 2.6 17.0 6.1 4.2 5.4 4.6 7.4 4.0 4.1 4.8 6.7

1990 Dec 11 9.3 6.6 9.4 11.3 8.7 17.1 9.5 5.6 7.6 4.8 7.6 7.9 7.8 4.6 9.5

1991 Jan 15 9.0 5.9 ,9.1 11.5 9.1 17.0 9.9 4.2 7.9 3.1 7.3 6.8 11.3 4.4 ^'•93
Feb 12 8.9 6.3 9.0 11.8 9.1 16.8 10.6 4.8 7.6 2.5 7.5 6.4 8.9 4.7 c '
Mar 12 8.2 5.7 8.9 11.6 9.2 14.0 9.2 4.9 8.0 3.1 7.3 6.6 9.2 3.9

Apr 16 6.4 6.0 11.3 14.7 17.5 -2.2 8.6 6.2 9.7 3.7 8.9 7.8 9.7 5.1 12
May 14 5.8 4.6 11.3 13.2 16.0 -4.3 8.0 7.0 9.4 3.6 9.2 8.8 10.2 5.3 w'12 z
Jun 11 5.8 5.8 11.1 13.4 15.9 -5.2 8.4 7.0 9.0 4.1 9.4 8.8 10.3 4.9 g^i2o

Jill 16 5.5 5.5 10.7 12.9 15.9 -7.0 9.0 6.7 9.1 2.8 102 9.5 10.1 5.3 12?
Aug 13 4.7 5.3 10.6 12.5 15.7 -8.2 7.6 7.0 9.0 1.8 9.7 7.3 9.9 5.1 12/
Sep10 4.1 42 10.0 12.4 15.6 -8.8 7.1 6.9 7.6 3.2 9.0 5.2 9.9 4.7

Oct 15 3.7 4.3 9.7 12.0 14.4 -10.0 5.0 6.5 7.6 3.3 9.1 5.5 9.4 4.3 12
Nov 12 4.3 4.5 9.5 11.8 16.0 -8.7 6.2 6.3 7.5 2.7 8.7 7.4 9.7 4.0
Dec10 4.5 4.2 9.4 11.1 16.5 -8.3 6.2 6.4 7.3 2.8 8.5 9.2 9.4 4.1

1992 Jan 14 4.1 4.5 9.2 10.9 16.2 -8.6 5.0 6.2 7.8 1.3 8.8 9.1 7.7 3.8
Feb 11 4.1 3.8 9.0 10.5 16.2 -8.7 5.1 5.8 7.7 1.7 8.4 9.9 7.0 3.6 SSKK;’ 1•;
Mar10 4.0 4.0 9.0 10.4 16.1 -9.9 6.2 5.7 7.5 1.8 8.4 10.4 6.9 4.4

Apr 14 4.3 2.4 6.1 5.6 10.3 -0.4 5.4 3.9 6.3 0.6 7.1 8.6 6.7 3.1
May 12 4.3 3.1 5.8 5.6 9.7 1.1 3.8 3.0 5.9 0.2 6.7 7.8 5.9 2.5
Jun 9 3.9 1.7 5.7 5.1 9.6 1.4 2.1 2.6 5.9 02 6.4 7.5 62 2.6

Jul 14 3.7 1.5 5.4 5.1 9.5 2.7 0.9 2.2 6.1 -0.1 5.8 6.1 6.0 2.3
Aug 11 3.6 0.9 5.4 4.9 9.5 3.7 0.2 1.8 5.9 -0.3 5.4 5.7 5.7 2.3
Sep 8 3.6 1:4 5.4 4.8 9.5 3.9 -0.4 1.8 5.1 -0.1 5.7 4.8 5.7 2.4

Oct 13 3.6 1.4 5.3 5.1 9.5 4.8 -0.2 2.0 4.1 0.1 5.3 4.3 5.7 1.8
Nov 10 3.0 0.4 5.2 5.1 8.5 3.5 -0.4 2.0 3.9 -0.6 5.5 -42 5.6 1.8
Dec 8 2.6 0.9 5.2 5.0 9.1 0.5 -0.5 2.1 3.8 -1.1 5.4 4.0 5.5 1.5

■
 ft RETAIL PRICES
. O Indices for pensioner households: all items (except housing) {Soura!;Cen)ralstatistlcal0,

UNITED KINGDOM One-person pensioner households Two-person pensioner households General index of retail prices (excl. housing)

January1987=100 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4

1987 100.3 101.2 100.9 102.0 100.3 101.3 101.1 102.3 100.3 101.5 101.7 1025
1988 102.8 104.6 105.3 106.6 103.1 104.8 105.5 106.8 103.6 d 05.5 106.4 107.7
1989 108.0 110.0 111.0 113.2 108.2 110.4 11113 113.4 109.0 111.2 1120 113.7
1990 115.3 118.1 119.9 122.4 115.4 118.3 120.2 122.6 115.2 118.5 120.3 122.l
1991 123.8 127.4 128.5 129.9 123.7 128.0 128.9 130.4 123.4 128.5 129.8 131
1992 130.8 132.2 131.6 131.5 133.2 132.6 132.3 134.8 134.5

6.5 RETAIL PRICES
General index of retail prices: percentage changes on a year earlier

(Source: Central

RETAIL PRICES
Group indices: annual averages 6.7

UNITE 
kings

janua-

All items 
(excluding 
housing) 

1987=100

Food Catering Alcoholic 
drink

INDK OR ONE-PERSON PENSIONER HOUSEHOLDS

|qA7 101.1 101.1 102.8 101.8
104.8 115.3 118.1 119.9
110.6 123.8 127.4 128.5

1990 118.9 130.8 126.4 1223
1991 127.4 126.1 139.2 137.4

INDE OR TWO-PERSON PENSIONER HOUSEHOLDS

1987 1012 101.1 102.8 101.8
1988 105.0 104.7 109.6 106.7
1989 110.9 111.0 116.5 1124
1990 119.1 120.4 126.3 123.1

71991 127.8 1262 138.9 138.5

GEN! AL INDEX OF RETAIL PRICES

1987 101.6 101.1 102.8 101.7
1988 105.8 104.6 109.6 106.9
1989 111.5 110.5 116.5 1129
1990 1192 119.4 126.4 123.8
1991 128.3 125.6 139.1 1392

Tobacco Fuel 
and 
light

Household Household Clothing
goods Services and 

footwear

1002 99.1 1021 111.3 113.4
122.4 115.4 118.3 1202 1226
129.9 123.7 128.0 128.9 130.4
113.8 1315 116.5 116.4 T15.3
1302 124.5 123.9 126.7 119.7

100.1 99.1 1022 100.9 1012 ,
103.4 101.4 106.1 103.8 104.5
106.4 106.8 110.5 107.9 109.4
113.7 115.7 115.8 114.9 115.5
129.9 124.7 1232 125.0 120.5

100.1 99.1 102.1 101.9 101.1
103.4 101.6 105.9 106.8 104.4
106.4 107.3 110.1 112.5 109.9
113.6 115.9 115.4 119.6 115.0
129.9 125.1 122.5 129.5 118.5

(Source: Central Statistical office)

Personal 
goods 
and 
services

Motoring 
expendi­
ture

Fares 
and other 
travel 
costs

Leisure 
goods

Leisure 
services

109.0 1112 1120 113.7 100.4
1152 118.5 120.3 1226 103.3
123.4 128.5 129.8 131.5 106.1
1323 124.1 121.7 124.8 1112
143.6 135.0 134.3 1342 1192

102.3 103.0 102.8 103.4 100.5
108.8 107.4 108.7 109.4 103.7
118.3 1142 1152 116.3 106.7
127.6 122.8 122.1 124.6 1121
140.4 1332 135.7 133.6 120.6

101.9 103.4 101.5 101.6 101.6
106.8 108.1 107.5 1042 108.1
114.1 114.0 115.2 107.4 115.1
1227 120.9 123.4 1124 124.5033.4 129.9 135.5 117.7 138.8

Notes 1 The General Index covers the goods and services purchased by all households, apart from those in the top 4 per cent of the income distribution and pensioner households deriving at 
least three-quarters of their total income from state benefits.

General Notes - Retail Prices

The■ :po nsi bi I i ty for the Retail Prices Index was transferred in July 1989 
from eEmploymentDepartmenttotheCentralStatisticalOffice. Forthe 
imm ate future the RPI will continue to be published in Employment 
Ga; a.

Stri Jure

With fectfrom February 1987 the structure of the published components 
was . tast. In some cases, therefore, no direct comparison of the new 
comp nent with the old is possible. The relationship between the old and the 
new i Jex structure is shown in Employment Gazette, September 1986, 
pagt '9.

Definitions

Seasonal food: Items of food the prices of which show significant seasonal 
variations. These are fresh fruit and vegetables, fresh fisn, eggs and home- 
killedlamb.

Consumerdurables: Furniture, furnishings, electrical appliancesand other 
household equipment, men’s, women’s and children’s outerwear and footwear, 
audio-visual equipment, records and tapes, toys, photographic and sports 
goods.
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■
 RETAIL PRICES

Selected countries
, (Source: CENTRAL STATISTICAL OFFICE

United European Belgium Denmark Germany Greece Spain France Irish Italy Luxemburg
1985=100 Kingdom Community (West) Republic

-

Annual averages
1985 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 1000^1986 103.4 103.5 101.3 103.6 99.9 123.0 108.8 102.7 103.8 105.8 1003
1987 107.7 106.9 102.9 107.8 100.1 143.2 114.5 105.9 107.1 110.9 1002
1988 113.0 110.7 104.1 112.7 101.4 162.6 120.0 108.7 109.4 116.5 101 7
1989 121.8 116.3 107.3, 118.1 104.2 184.9 128.2 112.7 113.9 123.8 1051
1990 133.3 122.9 . ?Jl11.0 121.2 107.0 222.6 136.8 116.5 117.6 131.8 1090
1991 141.1 129.0 114.6 124.1 110.7 265.9 145.0 120.0 121.3 1402P -112.4

Monthly 
1991 Nov 143.4 131.4 115.9 125.7 112.5 285.2 148.3 121.5 122.9 143.3 .'.114:0

Dec 143.5 131.6 115,7 125.3 112.6 290.1 148.4 121.6 143.7 <SM'ii4.i

1992 Jan 143.4 132.1 116.0 125.1 113.1 290.4 150.6 121.9 144.6 ■'<114.5
Feb 144.1 132.8 116.4 125.7 113.8 291.2 151.6 122.2 124.0 145.2 1145
Mar 144.5 133.2 116.4 126.2 114.2 297.1 152.2 122.5 145.8

Apr 146.7 134.0 116.5 126.4 ' 114.5 301.6 152.1 122.8 146.3 ’ 115.1
May 147.3 . 134.5 117.0 127.3 115.0 301.6 152.5 123.2 124.9 147.0 •/, 115.7
Jun 147.3 134.6 117.3 127.3 115.2 306.7 152.5 123.3 147.4 115.9

Jul 146.7 134.7P 117.9 126.7 115.2 301.0 153.0 123.6 147.6P <. ■ 116.2
Aug 146.8 135.0P 117.7 126.8 115.4 305.2 154.3 123.7 125.6 147.7P ’-•<116.3
Sep 147.4 135.5P : 117.9 127.3 115.7 317.7 155.6 ,123.8 148.1 P ||g»

Oct 147.9 136.1 P 118.1 127.2 116.1 325.4 155.7 124.1 P 149.1 P V"<,;117.0
Nov 147.7 136.3P 118.5 127.5 116.7 155.9 121.5P 125.7 150.3P 117.3
Dec . 147.2

Increases on a year earlier 
Annual averages l|||perc ■ ■

1985 6.1 6.1 4.9 4.7 2.2 19.3 7.8 5.9 5.4 9.2 B?«4.i
1986 3.4 3.5 1.3 3.6 -0.3 23.0 8.8 2.7 3.8 5.8
1987 4.2 3.3 1.6 4.1 0.2 16.4 5.2 3.1 , 3.2 4.8
1988 4.9 3.6 12 4.5 1.3 13.5 4.8 2.6 2.1 5.0 iW-ts
1989 7.8 5.1 ' 3.1 4.8 2.8 13.7 6.8 : 3.7 4.1 6.3
1990 9.4 5.7 3.4 2.6 2.7 20.4 6.7 3.4 3.2 6.5
1991 5.9 5.0. 3.2 2.4 3.5 19.5 6.0 3.0 3.1 6.4P IIIk?-1
Monthly 
1991 Nov 4.3 4.7 2.8 2.3 4.2 18.0 5.8 3.0 3.6 6.0 |lfe<2.6

Dec 4.5 4.8 2.8 2.3 4.2 18.0 5.6 ; 3.1 6.1

1992 Jan 4.1 4.6 2.3 2.1 4.0 18.1 59 2.9 6.1 • 2.9
Feb 4.1 4.7 2.3 2.3 4.3 18.2 6.7 3.0 3.7 5.7
Mar 4.0 4.8 2.7 2.6 4.8 18.3 6.8 3.2 5.4

Apr 4.3 4.8 2.8 2.5 4.6 16.0 6.5 3.1 5.4 3.6
May 4.3 4.8 2.8 . 2.5 4.6 15.8 6.5 3.1 3.6 5.5 o/
Jun 3.9 4.5 2.6 2.3 4.3 15.1 6.2 3.0 5.4

Jul 3.7 4.1 2.6 2.2 3.3 13.6 5.2 2.9 5.2 . 3..
Aug 3.6 4.1 P 2.1 2.1 3.5 15.3 5.7 2.7 2.8 4.9P
Sep 3.6 4.0P 2.3 2.0 3.6 15.3 5.8 2.6 4.7P .3:

Oct 3.6 4.0P 2.2 1.6 3.7 15.9 5.2 2.4 4.7P
Nov 3.0 3.7P 2.2 1.4 3.7 5.1 2.1 2.3 4.9P
Dec 2.6

Source: Eurostat
Notes: 1 Since percentage changes are calculated from rounded rebased series, they may differ slightly from official national sources.

2 The construction ofconsumerpricesindicesvariesacrosscountries. Inparticular,thetreatmentofowneroccupier'ssheltercostsvaries.reflectingbothdifferencesinhousingmarketsand methode .

Netherla

antral Statistical office)

RETAIL PRICES O Q 
Selected countries O. O

ds Portugal United 
States

Japan Switzerland Austria Norway Sweden Finland Canada
1985=100

;----------
Annual averages

100 ■ 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 1985
; 100 7 111.7 : 101.9 100.6 100.8 101.7 107.2 104.2 103.6 104.1 1986

99.' 122.2 105.7 100.7 102.2 103.1 116.5 108.6 107.1 108.7 1987
L 100. 133.9 110.0 101.4 104.2 105.1 124.3 114.9 112.6 113.1 1988
< 101. 151.0 115.3 103.7 107.4 107.8 130.0 122.3 120.0 118.7 1989

104 170.9 121.5 106.9 113.2 111.3 135.4 135.1 127.3 124.4 1990
~ 108 189.5 126.6 110.4 119.8 115.0 140.0 147.8 132.6 131.4 1991

Monthly
„ 11C 194.3 128.1 112.0 122.4 115.9 141.2 150.4 133.4 132.2 1991 Nov
|Znc 195.5 128.2 111.4 122.1 115.7 141.2 150.1 134.0 131.6 ~ Dec

. 11C 197.2 128.4 111.2 122.6 117.3 141.2 149.7 134.7 132.2 1992 Jan
- 11C 199.9 128.9 111.1 123.5 118.4 141.5 149.8 135.0 132.3 Feb
Wii 201.6 129.5 111.7 123.9 118.7 142.8 150.4 135.4 >W32.8 ~ Mar

| hi 204.8 129.7 112.8 124.0 118.7 143.1 150.8 135.9 132.9 ~ Apr
112 206.9 129.9 112.9 124.4 119.1 143.3 150.9 136.0 133.1 ~ May
111 2O7.T>;<-,< 130.4 112.8 124.9 119.5 143.6 150.6 136.3 133.4 ~ Jun

« 112 208.7 130.7 112.0 124.5 120.9 143.7 150.4 136.1 133.7 Jul
- 113 209.7W< 131.0 112.3 124.9 121.4 143.3 150.5 135.9 133.7 - Aug
< 113 209.9 131.4 112.8R 125.0 120.6 144.0 152.6 136.4 133.6 Sep

K114 210.7 131.9 112.9 125.2 120.4 144.3 152.9 136.9 133.8 ~ Oct
131.9 112.8 126.4 120.4 144.3 152.4 134.4 ~ Nov

Dec

Increases on a year earlier
Percent Annual averages

19.6 3.5 2.0 3.4 3.3 5.5 7.4 6.3 4.2 1985
11.8 1.9 0.6 0.8 1.7 7.2 4.2 3.6 4.1 1986

-JI 9.4 3.7 0.1 1.4 1.4 8.7 4.2 3.4 4.4 1987
£/-'■ (i 9.6 4.1 0.7 2.0 1.9 6.7 5.8 5.1 4.0 ;1988

12.8 4.8 2.3 3.1 2.6 4.6 6.4 6.6 5.0 1989
13.2 5.4 3.1 5.4 3.2 4.2 10.5 6.1 4.8 1990

~ O 10.9 4.2 3.3 5.8 3.3 3.4 9.4 4.2 5.6 1991

Monthly
9.0 3.0 3.1 5.5 3.3 2.6 8.0 3.3 4.2 1991 Nov
8.9 3.1 2.7 5.2 3.1 2.9 7.9 3;9 3.8 ~ Dec

8.6 2.6 1.8 4.9 3.9 2.4 5.2 2.9 1.6 1992 Jan
8.0 2.8 2.0 4.6 4.1 2.3 2.4 2.6 1.7 Feb
8.5 3,2 2.0 4.9 4.1 2.5 2.4 2.8 1.6 ~ Mar

- L 9.6 3.2 2.4 4.8 4.0 2.4 2.1 2.8 1.7 ~ Apr
- a 9.8 3.0 2.0 4.2 4.3 2.4 2.1 2.4 1.3 ~ May
& 4 9.6 3-1 2.3 4.2 4.0 2.5 2.0 2.7 1.1 Jun

3. 9.6 3.2 1.7 3.8 4.0 2.5 1.9 2.6 1.3 ~ Jul
3’ 9.2 3.1 1.7 3.5 3.8 2.3 2.0 2.3 1.2 Aug
3 9.3 ; 3.0 2.0 3.5 3.9 2.0 2.4 2.6 1.3 Sep

a ■ 9.0 3.2 1.1 3.5 4.0 2.2 2.2 2.7 1.6 Oct
3.0 0.7 3.3 3.9 2.2 1.3 1.7 ~ Nov

~ Dec
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LABOUR FORCE SURVEY
Economic activity+, not seasonally adjusted

thousand
GREAT BRITAIN n employment # ILO 

unemployed ##
Total 
economically 
active

Economically 
inactive

All aged 16 an? 1 
over

Employees Self-employed On government 
employment 
and training 
programmes §

Unpaid family 
workers**

All ++

-----------——■ - 1

ALL
Spring 1979 22,218 1,762 24(210 41146
Spring 1981 21,187 2,177 23,606 41,940
Spring 1983 20,236 2,295 355 22,944 42,394 |
Spring 1984 20,454 2,618 315 23,387 3,094 26,481 16,194 42675 a
Spring1985 20,629 2,714 396 23,739 2,968 26,708 16,244
Spring1986 20,703 2,726 396 23,828 2,990 26,797 16347 43,144 I
Spring 1987 20,755 2,996 488 24,247 2,879 27,126 16,303 43.429 1
Spring 1988 21,419 3,142 520 25,085 2,376 27,461 16,138 43,600 1
Spring 1989 22,055 3,426 481 25,962 1,978 27,941 15,804 43.745 I
Spring 1990 22,254 3,472 448 26,-175 1,869 28,044 15,802 43,846 I
Spring1991 21,876 3,318 408 25,601 2,302 27,903 16,000 43,903 I
Spring 1992 21,396 3,131 357 179 25,064 2,649 27,713 16(342 44.054 1
Summer 1992 21,485 3,135 330 176 25,127 2,797 27,923 16,156 44,079 |

Estimated changes
Spring 1992 - Summer 1992 89 -27 63 148 211 -186 25 |
Percent 0.4 -7.6 0.3 5:6 0.8 -1.1 I
MALE
Spring 1979 13,179 1,429 14,743 19,684 I
Spring 1981 12,212 1,726 14,093 20,087 1
Spring 1983 11,571 1,747 212 13,565 20,332
Spring 1984 11,537 1,978 195 13,710 1,838 15,548 4,942 20,489
Spring 1985 11,572 2,029 252 13,853 1,788 > 15,642 4,996 20,637
Spring 1986 11,490 2,046 268 13,806 1,800 15,592 5,155 ■20,746 I
Spring 1987 11,399 2,234 313 13,951 1,717 15,669 5217 20(886 I
Spring 1988 11,727 2,358 327 14/413 1,398 15,811 5,168 : 20,986' J
Spring 1989 11,866 2,608 303 14,777 1,148 15,924 5,141 21,065 1
Spring 1990 11,943 2,628 289 14,860 1,091 15,950 5,183 . 21,133 I
Spring 1991 11,647 2,512 248 14/407 1,434 15,841 5,327 . 21,168 1
Spring1992 11,248 2,353 236 53 13,890 1,785 15676 5,579 21,255 I
Summer 1992 11,341 2,352 221 53 13,966 1,867 15,833 5,435 21,268 I
Estimated changes
Spring 1992- Summer 1992 93 -16 76 82 158 -144 ■ 13 1
Percent 0.8 -6.6 - OS 4.6 1.0 -2.6 0.1 I
FEMALE
Spring 1979 9,039 333 9,467 21,462 |
Spring 1981 8,975 451 9,512 21,852 |
Spring 1983 8,665 549 143 9,379 22,062 I
Spring 1984 8,918 639 120 9,678 1,256 10,933 11,253 22,185 |
Spring 1985 9,057 685 144 9,886 1/180 11,066 11349 22,315 |
Spring 1986 9,214 680 128 10,023 1,190 11,205 11,192 22,397 I
Spring 1987 9,356 762 175 10,296 1,161 11,457 11,086 22,54? |
Spring1988 9,692 785 193 10,672 978 Ml 1,650 10,970 22,626 I
Spring 1989 10,189 819 178 11,186 831 12,016 10,664 22,68! 1
Spring 1990 10,311 845 159 11,315 779 12,094 10,620 22,716 ■
Spring 1991 10,229 806 160 11,194 868 12,062 10/673 '22,73: ■
Spring 1992 10,148 778 121 126 11(174 863 12,037 10,762 22,79. I
Summer 1992 10,144 783 109 124 11,160 930 12,090 10/721 22,81 |

Estimated changes
Spring 1992- Summer 1992 ■ -12 -13 66 53 -41
Percent - - -9.8 -0.1 7.7 0.4 -0.4
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* Less ?n 10,000 in cell: estimate not shown.
+Seec esponding notes to table 7.1
#Thes tonally adjusted estimates may be subjectto revision as more quarterly data become available.

LABOUR FORCE SURVEY
Economic activity +, seasonally adjusted # 7.2

THOUSAND
I IbE? BRITAIN n employment ILO Total Economically All aged 16 arid

Employees Self-employed On government Unpaid family All +
unemployed economically 

active
inactive over

employment 
arid training

workers +

programmes

mT a 3 
Spring -34 . ^

1 Spring 35 ■ ■
| Spring 'g ,
I Sprinc 3/

Spring 38 5-/ 
Spring 39;/ 
Spring 30 .
Spnn. 1
Spring 14 
Summ 992 7;/

20,587 2,627 328 23,542 3,105 26(647 16(033 42,680
20,758 2,723 408 23,889 2,980 26,869 16,085 42,954
20,827 2,739 410 23,976 2,981 26,957 16,191 43,148
20,878 3,009 502 24,389 2,890 27,279 16,151 43,430
21,535 3,154 534 25(222 2,385 27,607 15,993 43,600
22,171 3,433 495 26;099 1,983 28,082 15,663 43,745
22(379 3,477 462 26,318 1,871 28,189 15,658 43,847
22,008 3,323 420 25,751 2,301 28,051 15,854 43,905
21,524 3,138 369 179 25,209 2,649 27,858 16,199 44,057
21,387 3(136 348 176 25,048 2,758 . 27,806 16263 44,069

Estinr dchanges
! Sprinc '92-Summer 1992 -136 » -20' * -161 109 -52 63 12

Perce -0.6 -5.5 -0.6 4.1 -0.2 0.4 0.0

MALI
Spring 84
Spring 85
Sprinc, 36
Spring 87> -

11,607 1,980 203 13,790 1,848 15,639 4(851 20,490
11,639 2,032 260 13,931 1,798 15,730 4,908 20;637
11,554 2,055 278 13,886 1,796 15,682 5,066 20,748
11,462 2/246 324 14,032 1(724 15,756 5,130 20,886

Spring 38 11,783 2,372 338 14,492 1,401 15,893 5,087 20,980
Sprinc 39 11,924 2,620 314 14,858 1,146 16(004 5;061 21/065
Sprinc 30 12,006 2(641 300 14(946 1,085 16(031 5,103 21,134
Spring 31 .■ 11,716 2,527 257 14,500 1,424 15,924 5,247 21,170
Sprino 32 11,318 2,368 245 53 13,983 1,775 15,758 5,499 21,257
Sumrr 992 11,260 2,351 230 53 13,894 1,850 15,743 5,522 21(265

Estim d changes
Sprino 92 - Summer 1992 -58 -17 -15 C?:- * * * § ** -89 75 -15 23 *
Perce -OS -0.7 -6.2 -0.6 4.2 -O.1 0.4 *

FENIA
Sprinc 34 8,980 647 125 9,751 1,257 11,008 11,181 22,190
Sprino 35. z 9,119 691 148 9,958 1,181 11,139 11,177 22,317
Sprino 36 ■ 9,273 684 132 10,090 1,186 11,275 11,125 22,400
Spring 37 9(41.6 763 178 10,357 1,166 11,523 11,021 22,544
Sprino 38 < 9,752 782 196 10,730 984 11,714 10,906 22,620
Sprinc ’39'., 10(247 813 181 11,241 836 12/Q77 10,602 22,680
Sprinc r'O 10,373 836 163 11,372 785 12,158 10,556 22,713
Spring 31 10,291 797. 163 11,251 877 12,128 10,607 22,735
Spring -32 < 10,206 770 124 126 11,226 874 12,100 1O;7O1 22,801Sumrr 992 |, 10,127 785 119 124 11,154 909 12,063 10,741 22,804

Estim; dchanges 
Spring 92|Summer1992 -79 15 * -72 35 -37 41 *
Perce: -0.8 19 -0.5 4.0 -0.3 0.4 *

* Less than 10,000 in cell: estimate not shown.
+Since 1984thedefinitions used in the Labour Force Survey (LFS) have been fully in line with international recommendations. For details see “The Quarterly Labour Force Survey: a new dimension to laboc zketl 
statistics”, Employment Gazette, October 1992, pp483-490.
# People in full time education who also did some paid work in the reference week have been classified as in employment since spring 1983.
§ Those on employment and training programmes have been classified as in employment since spring 1983.
** Unpaid family workers have been classified as in employment since spring 1992.
++ Includes those who did not state whether they were employees or self-employed.
## The definition of unemployment recommended by the International Labour Organisation (ILO) was first used in spring 1984.
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"7 Q LABOUR FORCE SURVEY
/ . 0 Economic activity* by age, not seasonally adjusted

THOUSAND

All aged 16 and overGREAT BRITAIN

In employment
Spring 1984
Spring 1985
Spring 1986
Spring 1987
Spring 1988
Spring 1989
Spring 1990
Spring 1991
Spring 1992
Summer 1992

Economically inactive
Spring 1984
Spring 1985
Spring 1986
Spring 1987
Spring 1988
Spring 1989
Spring 1990
Spring 1991
Spring 1992
Summer 1992

Economic activity rate+
Spring 1984
Spring 1985
Spring 1986
Spring 1987
Spring 1988
Spring 1989
Spring 1990
Spring 1991
Spring 1992
Summer 1992

ILO unemployment rate#
Spring 1984
Spring 1985
Spring 1986
Spring 1987
Spring 1988
Spring 1989
Spring 1990
Spring 1991
Spring 1992
Summer 1992

ILO unemployed
Spring 1984
Spring 1985
Spring 1986
Spring 1987
Spring 1988
Spring 1989
Spring 1990
Spring 1991
Spring 1992
Summer 1992

(Male) 
(Female)

* See corresponding note to table 7.1
+ The economic activity rate is the percentage of people aged 16 and over who are economically active.
# The ILO unemployment rate is the percentage of economically active people who are unemployed on the ILO measure.

Age groups

All Male Female 16-19 20-24 25-34 35-49 50-64 (Male) 
50-59 (Female)

65 arid over i
60 and over i

23,387 13,710 9,678 1,917 2,937 5,155 7,879 4,777 722
23,739 13,853 9,886 1,976 3,075 5,280 8,053 4,684 672
23,828 13,806 10,023 1,927 3,086 5,412 8,166 4,598 640
24,247 13,951 10,296 1,985 3,186 5,624 8,262 4,545 644
25,085 1'4,413 10,672- 2,072 3227 5,973 8,570 4,575 668
25,962 14,777 11,186 2,081 3,350 6,311 8,785 4,669 765
26,175 14,860 11,315 1,917 3,264 6,563 8,950 4,717 764
25,601 14,407 11,194 1,707 3,022 6,537 8,958 4,617 761
25,064 13,890 11,174 1,505 2,826 6,471 8,932 4,535 794
25,127 13,966 11,160 1,548 2,858 6,489 8,927 4,518 788

3,094 1,838 1,256 541 632 726 691 447 58
2,968 1,788 1,180 484 592 730 702 411 49
2,990 1,800 1,190 495 607 754 682 406 46
2,879 1,717 1,161 434 523 762 680 437 42
2,376 1,398 978 326 437 621 551 401 40
1,978 1,148 831 239 352 530 455 349 52
1,869 1,091 779 250 325 501 444 314 35
2,302 1,434 868 298 439 620 553 352 46
2,649 1,785 863 296 494 729 684 414 31
2,797 1,867 930 420 537 733 668 411 28

16,194 4,942 11,253 1,090 833 1,600 1,666 2,235 8,770
16,244 4,996 11,249 1,018 841 ®l,560 1,636 2,260

2,273
8,930

16,347 5,155 11,192 971 854 1,552
1,510

1,664 9,034
16,303 5,217 11,086 931 832 .1,666 2,241 9,122
16,138 5,168 10,970 881 822 1,477 1,584 2,232 9342
1'5,804 5,141 10,664 840 717 1,425 1,570 2,176 9,076
15,802 5,183 10,620 859 727 1,417 1,519 2,156 9,125
16,000 5,327 10,673 854 798 1,470 1,557 2,165 9,156
16,342 5,579 10,762 1,011 899 1,534 1,555 2,194 9,148
16,156 5,435 10,721 809 804 < 1,545 1,610 2,218 9,170 

percent
62.1 75.9 49.3 69.3 81.1 78.6 83.7 70.0 ; 82
62.2 75.8 49.6 707 81.3 79:4 84.3 69.3 75
62:1 752 50.0 71.4 812 79.9 842 68:8 7.1
62.5 75.0 50.8 72.2 81.7 80.9 84.3 69.0 : ' 7.0
63.0 75.4 51.5 73.1 817 , 817 85:2 69.0 72
63.9 75.6 53:0 73.4 83.8 82.8 85.5 69:8 8.3
64.0 75:5 53.2 71:6 832 83.3 86:1 70.0 8.1
63.6 74.8 53.1 70.1 81.3 830 85.9 69:6 8.0
62.9 73.8 52:8 64.0 78.7 82.4 86.1 69.3 83
63.3 74.4 53.0 70:9 80.9 824 85.6 69.0 82

percent
11.7 11.8 11.5 22.0 17.7 12.3 8:1 8:6 7.4
11.1 11.4 10.7 19.7 162 122 8.0 81 6.8
11.1 11.5 10.6 20.4 16:4 12.2 7.7 8.1 6.7
10.6 11.0 10:1 17.9 14:1 1:1.9 7.6 88 62
8.7 8.8 8.4 13:6 11:9 9.4 6.0 8.1 5.6
7.1 72 6:9 103 9.5 , 7:8 4.9 7.0 63
6:7 6.8 6.4 11.5 9.1 7.1 4.7 62 4.3
8.3 9.1 72 14.9 12.7 8.7 5:8 ■ 7.1 5.0
9:6 11.4 72 16.4 14.9 10.1 7.1 . 8.4 3.8

10.0 11.8 7.7 21.3 15.8 10.1 7.0 8.3: ; ,3.5

JWiy waste time searching 
for what we already have?

When you need facts and figures fast get the

Guide to Official Statistics
16 detailed chapters, over 100 sections and 600 subsections, all containing 
vital information about sources of government and important non-govemment 
statistics for the United Kingdom, In addition the Guide to Official Statistics 
notes regular and occasional reports and articles as useful, additional sources 
of information. It is an essential fact-finder for everyone needing to trace 
primary sources of statistics. Libraries, business, industry, education and the 
media all need to know where to find the facts — fast.

Guide to Official Statistics No 5, Revised 1990 £24
ISBN0 11 620394 3

Published by HMSO for the Central Statistical Office. 
HMSO Books are available from HMSO Bookshops, 
Agents (see Yellow Pages) and through booksellers:
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8.1 TOURISM
Employment in tourism-related industries in Great Britain

thousand!
Restaurants 
cafes, etc

Public houses Night clubs and Hotels and other * Libraries, museums, All
and bars licensed clubs tourist accommodation art galleries, sports

and other recreational 
services

661 662 663 665,667 977,979

* Based on Census of Population.

Self-employed* 
1981 48.0 51.7 1.6 36.4 18.4 156.1

Employees in employment

1986 Mar 215.3 249.9 137.1' 226.5 322.0 1150.8
June 229.2 259.8 138.2 270.5 370.9 1268.6
Sept 227.7 264.3 138.5 268.4 362.0 1260.9
Dec 225.2 263.4 1392 232.3 331.2 11912

1987 Mar 223.8 257.0 138.4 220.9 328.5 1168.6
June 240.4 263.1 136.9 265.4 375.1 1280.9
Sept 242.2 264.1 139.9 270.1 367.0 1283.3
Dec 245.9 274.5 143.3 245.5 348.3 1257.5

1988 Mar 245.3 274.3 139.3 240.9 352.7 1252.4
June 265.1 289.3 140.5 281.2 373.5 1349.7
Sept 265.9 304.5 139.5 287.3 374.3 1371.6
Dec 269.9 313.1 144.9 251.7 346.3 1325.8

1989 Mar 268.4 316.4 139.9 259.1 3432 1327.0
June 290.1 326.2 140.4 301.0 373.3 1431.0
Sept 295.3 329.1 143.3 310.6 378.0 1456.4
Dec 296.3 336.3 144.5 282.1 343.1 1402.3

1990 Mar 294.3 325.5 140.9 281.6 346.5 j j 1388.8
June 306.4 337.2 142.5 323.1 394.6 1503.8
Sept 310.7 335.9 145.1 < 329.2 392.7 1513.6
Dec 302.9 328.6 150.4 3022 365.8 1450.0

1991 Mar 287.1 310.8 146.0 296.1 361.8 1401.7
June 296.0 317.3 145.7 325.6 401.8 1486.4
Sept 282.3 322.9 145.4 326.6 406.3 1483.4
Dec 281.4 305.4 144.0 282.3 379.6 1392.6

1992 Mar 276.6 299.8 141.9 282.2 382.9 1383.4
June 296.5 318.6 141.8 321.2 408.6 1486.8
Sept 289.5 313.6 140.4 316.3 400 1459.9

CHANGES:
Sep 1992-1991

no.(thousands) 7.2 -9.3 -5.0 -10.3 -6.3 -23.5
Percentage 2.6 -2.9 -3.4 -3,2 -1.6 -1.6

In addition the Labour Force Survey showed the following estimates (thousands) of self-employed in all tourism industries: (1982 not available).;

+ These are comparable with the estimates for all industries and services shown in table 1.4.

1981 163 1986 211 1990 190
1983 159 1987 200 1991 P 183
1984 187 1988 204
1985 190 1989 191

8.2 TOURISM
Overseas travel and tourism: earnings and expenditure

TOURISM
Overseas travel and tourism: visits to the UK by overseas residents

THOUSAND

All areas North America Western Europe Other areas

Notes: ' table 8.2.

Actual  Seasonally adjusted
„-— 12,646 2,475 7,865 2,306
1978 12,486 2,196 7,873 2,417
1979 12,421 2,082 7,910 2,429
1990 11,452 2,105 7,055 2,291
1961 11,636 2,135 7,082 2,418
1982 12,464 2,836 7,164 2,464
1993 13,644 3,330 7,551 2,763
1984 14,449 3,797 7,870 2,782
1995 13,897 2,843 8,355 2,699
1986 15,566 3,394 9,317 2,855
1987 15,799 3,272 9,669 2,859
1988 17,338 3,481 10,689 3,168
1989 18,021 3,749 10,645 3,627
1990
1991 16,664 2,772 10,880 3,013

2,775 3,781 391 1,860 523
1991 4,187 4,153 750 2,752 685

5,809 4,203 986 3,700 1,122
3,894 4,528 644 2,567 682

3,284 4,548 616 2,040 627
1992 R 4,820 4,641 878 3,203 739

'e) :: 5,860 4,211 1,120 3,550 1,190

992 1,280 171 586 236
769 1,287 80 565 123

1,014 1,215 141 709 164
1,288 1,402 178 924 186
1,436 1,432 256 935 245
1,463 1,319 316 893 255
1,939 1,361 349 1,223 367
2,204 1,398 359 1,458 388
1,666 1,444 279 1,019 367
1,449 1,439 312 853 285
1,272 1,535 187 881 204

.C 1,173 1,553 145 834 193

1002 1,178 1,503 223 708 247
948 1,521 159 614 175

1,158 1,524 234 718 206
R 1,625 1,554 207 1,211 207

iyR 1,568 1,535 326 996 246
,R 7 1,627 1,552 345 996 286
(e) 7 1,930 1,329 390 1,180 360
q(e) 2,300 1,460 390 1,470 440
j(e) 1,630 1,422 340 900 390

(e) 1,460 1,414 310 870 280

(e) Rounded to the nearest £5 million.
For further details see Business Monitors MQ6 and MA6 Overseas Travel and Tourism, available from HMSO. 
Source: International Passenger Survey

£ MILLION AT CURRENT PRi S

Overseas visitors to the UK 
(a)

UK residents abroad 
(b)

Balance
(a) less (b)

1982 3,188 3,640 -452.
1983 4,003 4,090 -87.
1984 4,614 4,663 -49.
1985 5,442 4,871 571.
1986 5,553 6,083 -530.
198/ 6,260 7,280 -1020.
1988 6,184 8,216 -2032.
1989 6,945 9,357 -2412.
1990 7,785 9,916 -2131.
1991 7,168 9,834 -2,666

Overseas visitors to the UK UK residents abroad Balance

Actual Seasonally adjusted Actual Seasonally adjusted Actual Seasonally adjuster

1991 Q1 1,119 1,658 1,572 2,312 -453 -655
Q2 Ml ,692 1,793 2,383 2,481 -691 -688
Q3 2,596 1,771 3,838 2,466 -1,242 -695
Q4 1,761 1,946 2,041 2,576 -280 -630

1992 Q1 1,345 1,984 1,945 2,863 -600 -879
Q2R 1,879 1,970 2,738 2,819 -859 -849
Q3(e) 2,625 1,802 4,205 2,693 -1580 -891

1991 Jan 408 560 507 70 -99 -211
Feb 282 524 446 748 -164 -225
Mar 429 575 619 94 -190 -220
Apr 477 583 746 $ 36 -269 -324
May 586 635 698 795 -111 -160
June 628 576 940 79 -312 -203
July 835 578 1,093 f 15 -258 -238
Aug 977 595 1,436 829 -459 -235
Sept 784 599 1,309 f 21 -525 -223
Oct 647 614 1,046 855 -399 -242
Nov 596 711 574 t 33 22 -173
Dec 518 622 421 837 96 -216

1992 Jan 494 656 657 961 -163 -305
Feb 368 657 587 972 -219 -315
Mar 483 671 701 930 -218 -259
AprR 589 709 823 951 -234 -242
MayR 640 642 899 1,014 -259 -372
JunR 651 619 1,016 854 -366 -235
Jul(e) 850 583 1,210 900 -360 -317
Aug(e) 995 595 1,580 909 -585 -314
Sep(e) 780 624 1,415 884 -635 -260
Oct(e) 630 576 1,065 874 -435 -298

TOURISM Q
Visits abroad by UK residents O ■

THOUSAND

All areas North America Western Europe Other areas

Actual Seasonally adjusted

1978 13,443 782 1,144
1979 15,466 1,087 12,959 1,420
1980 17,507 1,382 14,455 1,670
1981 19,046 1,514 15,862 1,671
1982 20,611 1,299 17,625 1,687
1983 20,994 1,023 18,229 1,743
1984 22,072 919 19,371 1,781
1985 21,610 914 18,944 1,752
1986 24,949 1,167 21,877 1,905
:1987 27,447 1,559 23,678 2,210
1988 28,828 1,823 24,519 2,486
1989 31,030 2,218 26,128 2,684
1990 31,182 2,349 25,817 3,016
1991 30,497 2,321 25,383 2,793

1991 01 & 5,089 7,439 366 4,071 651
Q2^S 7,824 7,540 595 6,577 652

11,290 7,496 777 9,686 826
04'.'$® 6,295 8,022 583 5,048 664

1992 Q1 J| 6,022 8,854 480 4,733 808
Q2 R« 8,971 8,573 668 7,534 769

12,040 8,118 910 10,210 920

1991 Jan 1,674 2,575 •132 1,277 264
Feb 1,414 2,378 92 1,162 160

“ Mar - 2,001 2,485 142 1,632 226
2,671 2,939 188 2,218 265

May 2,290 2,408 167 1,936 188
June 2,863 2,193 240 2,424 199
July - 3,304 2,521 201 2,881 222
Aug . . - 4,275 2,499 307 3,676 292
Sept 3,710 2,476 269 3,129 312
Oct z 3,029 2,558 327 2,428 274
Nov 1,901 2,708 143 1,558 '200,
Dec 1,364 2,755 112 1,062 190

1992 Jan 1,862 2,821 181 1,386 294
Feb 1,786 2,944 128 1,406 252
Mar 2,374 3,089 171 1,941 262

f AprR 2,900 3,034 159 2,429 312
MayR 2,983 3,017 223. 2,538 223
JunR 3,087 2,522 286 2,567 234
Jul(e) 3,640 2,796 220 3,180 240
Aug(e) 4,470 2,614 320 3,790 360
Sep(e) 3,930 2,708 370 3,240 320
 Oct (e) 3,090 2,610 340 2,500 250

'wres. See table 8.2.
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9.2 OTHER FACTS AND FIGURES
Numbers of people benefiting from Government employment measures

EnglandMeasure

32,300Business and Enterprise Support as at 6 December 1992

Note: Community industry figures which were formally provided in Table 9.2 are no longer being published as they now form part of Youth Training.

■
 O OTHER FACTS AND FIGURES

B 0 Jobseekers with disabilities: registrations arid placement into employment

Placed into employment by jobcentre advisory service, 7 November 1992 - 4 December 1992 + 3,560
Registered as disabled on 7 April 1992 # , 372,089

+ Not including placings through displayed vacancies. . u
# Registration as a disabled person under the Disabled Persons (Employment) Acts 1944 and 1958 is voluntary. People eligible to register are those who, because of injury, disease or conger/ 
deformity, are substantially handicapped in obtaining or keeping employment of a kind otherwise suited to their age, experience and qualifications.

OTHER FACTS AND FIGURES
Regional Development Grants Of over £25,000 (Original scheme) 

and over £100,000 (revised scheme): July-September 1992*
9.8

g' d company   Area* 

ORIGI-- SCHEME

•emi-Conductor (UK) Ltd
;emi-Conductor (UK) Ltd
.ami-Conductor (UK) Ltd
;<3mi-Conductor (UK) Ltd 
ami-Conductor (UK) Ltd

Greenock
Greenock
Greenock
Greenock
Greenock

Kb ags Europe Peterlee
Sard rompson (Printers) Ltd Sunderland
uirfian- ontagu Industrial Leasing (UK) Ltd Sunderland
Natwes rentier Leasing Ltd Sunderland
Total

Value (£) Region and company

REVISED SCHEME

Area* Value (£)

WALES
174,111 EG A Ltd Shotton, Flint & Rhyl 132,000
84,922 Huurre (UK) Ltd Shotton, Flint & Rhyl 215,000

110,950 Pilkington. Micronics Ltd Shotton, Flint & Rhyl 193,000
86,970

145,897
Total 540,000

602,850 NORTH EAST
Presswork (Metals) Ltd Bishop Auckland 1.23,287
Dunlop Coflexip Umbilicals Ltd Newcastle upon Tyne 360,000

239,900 Ikeda Hoover Ltd Sunderland 149,105
32,119 Nissan Motor Manuf (UK) Ltd Sunderland 2,940,000
91,370
25,075

Total 3,572,452

388,464 NORTH WEST
Bristel-Myers Squibb Pharmaceut Ltd Wirral and Chester 239,834
Total 239,834

YORKSHIRE AND HUMBERSIDE
Devalit UK
Total

Scunthorpe 773,126
773,126

Mntp-E uiries regarding the published information should be addressed to:
Fnolist 'ses - Department of Trade and Industry, Bay 417/9, Kingsgate House, 66-74 Victoria Street, London SW1E 6SW (tel 07.1 -215 2596). 
crnttisl Hses - Scottish Office industry Department, IE/1A Branch 3, Room 305, Magnet House, Glasgow G2 7BT (041-242 5803/5698).
Welsh c ~ss - Welsh Office, Industry Department, Cathays Park, Cardiff CF1 3NQ (tel 0222 825167).
* Comp <es listed here may have received one or more payments.
+ Empl ient Office Area for the original scheme, travel-to-work area for the revised scheme.

-7 OTHER FACTS AND FIGURES
/ Regional Development Grants: July-September 1992

Note: For enquiries about these figures, see footnote to table 9.8.

North
East

North 
West

Yorkshire 
and 

Humberside

East 
Midlands

South 
West

England Scotland Wales Gres-—, 
Britain

Original Scheme 566,498 0 0 0 0 566,498 602,850 0 1,169,348

Revised Scheme 4,077,714 391,692 779,168 23,196 0 5,271,770 . 157,474 701,000 6,130,244
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D E F I NITI O N S REGULARLY PUBLISHED statistics

• CLAIMANT UNEMPLOYED
People claiming benefit, i.e. Unemployment 

Benefit, Income Support or National Insurance credits 
at Unemployment Benefit Offices on the day of the 
monthly count, who say on that day they are 
unemployed and that they satisfy the conditions for 
claiming benefit. (Students claiming benefit during a 
vacation and who intend to return to full-time 
education are excluded.)

• EARNINGS
Total gross remuneration which employees 

receive from their employers in the form of money. 
Income in kind and employers’ contributions to , 
National Insurance and pension funds are excluded.

• ECONOMICALLY ACTIVE
In tables 7.1, 7.2 and 7.3(LabourForceSurvey) 

people aged 16 and over who are in employment (as 
employees, self employed, on government employ­
ment and training programmes, or from 1992, as 
unpaid family workers) together with those who are 
ILO unemployed.

• ECONOMICALLY INACTIVE
In tables 7.1, 7.2 and 7.3 (Labour Force Survey) 

people aged 16 and over who are neither in 
employment nor ILO unemployed; this group includes 
people who are, for example, retired or looking after 
their home/family.

• EMPLOYEES IN EMPLOYMENT
A count of civilian jobs of employees paid by 

employers who run a PAYE scheme. Participants in 
Government employment and training schemes are 
included if they have a contract of employment. HM 
Forces, homeworkers and private domestic servants 
are excluded. As the estimates of employees in 
employment are derived from employers’ reports of 
the number of people they employ, individuals holding 
two jobs with different employers will be counted 
twice.

• FULL-TIME WORKERS
People normally working for more than 30 hours a 

week except where otherwise stated.

• GENERAL INDEX OF RETAIL
PRICES
The general index covers almost all goods and 

services purchased by most households, excluding 
only those for which the income of the household is in 
the top 4 per cent and those one and two person 
pensioner households (covered by separate indices) 
who depend mainly on state benefits, i.e. more than 
three-quarters of theijtfncome is from state benefits.

• HM FORCES
All UK service personnel of HM Regular Forces, 

wherever serving, including those on release leave.

• ILO UNEMPLOYED
In tables 7.1, 7.2 and 7.3 (Labour Force Survey) 

people without a paid job ifcthe reference week who 

were available to start work in the next fortnight and 
who either looked for work at some time in the last 
four weeks or were waiting to start a job already 
obtained.

• INDUSTRIAL DISPUTES
Statistics of stoppages of work due to industrial” | 

disputes in the United Kingdom relate only to disputes 
connected with terms and conditions of employment. 
Stoppages involving fewer than 10 workers or lasting

The terms used in the tables are defined 

more fully in the periodic articles in 

Employment Gazette which relate to 

particular statistical series.

less than one day are excluded except where the 
aggregate of working days lost exceeded 100.

Workers involved and working days lost relate to 
persons both directly and indirectly involved (thrown 
out of work although not parties to the disputes) at the 
establishments where the disputes occurred. People 
laid off and working days lost elsewhere, owing for 
example to resulting shortages of supplies, are not 
included.

There are difficulties in ensuring complete 
recording of stoppages, in particular those near the 
margins of the definitions; for example, short disputes 
lasting only a day or so. Any under-recording would 
particularly bear on those industries most affected by 
such stoppages, and would affect the total number of 
stoppages much more than the number of working 
days lost.

• MANUAL WORKERS (OPERATIVES)
Employees other than those||administrative, 

professional, technical and clerical occupations.

• MANUFACTURING INDUSTRIES
SIC 1980 Divisions 2 to 4.

• NORMAL WEEKLY HOURS
The time which the employee is expected to work 

ma normal week, excluding all overtime and main ., 
meal breaks. This may be specified in national 
collective agreements and statutory wages orders for 
manual workers. '

• OVERTIME
Work outside normal hours for which a premium 

rate is paid.

CONVENTIONS
The following standard symbols 
are used:
.. not available

5 nil or negligible (less than 
half the final digit shown)

P provisional
__ break in series
R revised
r series revised from indicated

entry onwards
nes not elsewhere specified 
SIC UK Standard Industrial

Classification, 1980 edition
EC European Community
Where figures have been rounded to the final 
digit, there may be an apparent slight discrep­
ancy between the sum of the consituent items 
and the total as shown. Although figures may be 
given in unrounded form to facilitate the calcu­
lation of percentage changes, rates of change 
etc by users, this does not imply that the figures 
can be estimated to this degree of precision, and 
it must be recognised that they may be the 
subject of sampling and other errors.

• PART-TIME WORKERS
People normally working for not more than 30 

hours a week except where otherwise stated.

Frequency Tafcte 
rurte 
otpage

• PRODUCTION INDUSTRIES
; SIC 1980 Divisions 1 to 4.

• SEASONALLY ADJUSTED
Adjusted for regular seasonal variations.

• SELF-EMPLOYED PEOPLE
Those who in their main employment Work on 

their own account, whether or not they have any 
employees. Second occupations classified as self 
employed are not included.

• SERVICE INDUSTRIES
SIC 1980 Divisions 6 to 9.

• SHORT-TIME WORKING
Arrangements made by an employer for working 

less than regular hours. Therefore, time lost through 
sickness, holidays, absenteeism and the direct effect 
of in’dustrial disputes is not counted as short-time.

• STANDARD INDUSTRIAL
CLASSIFICATION (SIC)
The classification system used to provide a 

consistent industrial breakdown for UK official 
statistics. It was revised in 1968 and 1980.

• TAX AND PRICE INDEX
Measures the increase In gross taxable income 

needed to compensate taxpayers for any increase in 
retail prices; taking account of changes to direct ta 
(including employees’ National Insurance 
contributions). Annual .and quarterly figures are 
averages of monthly indices. ?

• TEMPORARILY STOPPED
People who at the date of the unemployment 

courifjare suspended by their employers on the ur 
standing that they will shortly resume work and f? 
claiming benefit. These people are not included i 

Unemployment figures.

• VACANCY
A job opportunity notified by an employer to a 

Jobcentre or Careers Office (including ‘self employ 
opportunities created by employers) which remaint 
■filled on the day of the count.

• WEEKLY HOURS WORKED
Actual hours worked during the reference .’week 

and hours not worked but paid for under guarantee 

agreements.

• WORKFORCE
Workforcein employment plus”the claimant 

unemployed as defined above.

• WORKFORCE IN EMPLOYMENT I
Employees in employment, self-employed, HM I 

Forces and participants on work-related Government I 
training programmes. I

• WORK-RELATED GOVERNMENT I 
TRAINING PROGRAMMES
Those participants on Government programmes | 

and schemes who in the course of their participation I 
receive training in the context of a workplace but are! 

not employees, self-employed or HM Forces,

• f iployment and workforce
Wo orce: UK and GB
Quf erly series M(Q) Feb 93 1.1

jbour force estimates, projections May 91 269
Em jyees in employment 

dustry: GB
i! industries: by division, class or group Q Feb 93 1.4

: time series, by order group M Feb 93 1.2
anufacturing: by division, class or group 
ccupation 
dministrative, technical and clerical in

M Feb 93 1.3

anufacturing A Jul 91 1.10
acai authorities manpower Q Jan 93 1.7
jgion: GB 
•seton numbers and indices Q Feb 93 1.5

Self mployed: by region Q Apr 90 224
: by industry Apr 90 222

Cer ,s of Employment
< and regions by industry (Sept 1989) Apr 91 209
3 and regions by industry (Sept 1989) May 91 308

Inte ational comparisons Q Feb 93 1.9
Apt ntices and trainees 

anufacturing industries: by industry D Aug 89 1.14
: by region D Aug 89 1.15

■Em| yment measures M Feb 93 9.2
Rec ered disabled in the public sector A Feb 93 61
Lab ir turnover in manufacturing D Mar 90 1.6
Trar union membership A Jun 91 337

• C simant unemployment and vacancies
Clai ant unemployment

jmmary: UK M Feb 93 2.1
: GB M Feb 93 2.2

;e and duration: UK M(Q) Feb 93 2.5
oad category: UK M Feb 93 2.1
bailed category: UK and GB Q Feb 93 2.2
agion: summary Q Dec 92 2.6

i leStime series UK M(Q) Feb 93 2.7
: estimated rates M Feb 93 2.15

jration: time series UK M(Q) Feb 93 2.8
i gion and area

ne series summary: by region M Feb 93 2.3
: assisted areas, travel-to work areas M Feb 93 2.4
: counties, local areas M Feb 93 2.9
: parliamentary constituencies M Feb 93 2.10

e and duration: summary Q Dec 92 2.6
JWS

' K, time series M Feb 93 2.19
3, time series D May 84 2.19

> e time series M Feb 93 2.20
Regions and duration D Oct 88 2.23/24/26
Age and duration D Oct 88 2.21/22/25

Stua nts: by region M Feb 93 2.13
Dise :ed jobseekers: GB M Feb 93 9.3
Inte; ational comparisons M Feb 93 2.18
Ethn ; origin Feb 93 25

Tern orarily stopped
atest figures: by UK region M Feb 93 2.14

Vace.ides
Unfilled, inflow, outflow and
□lacings seasonally adjusted M Feb 93 3.1

; nfilied seasonally adjusted by region M Feb 93 3.2
I nfilled unadjusted by region M Feb 93 3.3

• Redundancies
Confirmed: GB time series D Sep 92 2.30

Regions D Sep 92 2.30
Industries D Sep 92 2.31In Great Britain M Feb 93 2.32
by region M Feb 93 2.33
by age M Feb 93 2.34
by industry M Feb 93 2.35
by occupation M Feb 93 2.36Advance notifications S(M) Feb 91 48Payments: GB latest quarter D Jul 86 284

• Earnings and hours
Average earnings

Whole economy (New series) index
Main industrial sectors M Feb 93 5.1
Industries M Feb 93 5.3
Underlying trend Q(M) Jul 91 364New Earnings Survey (April estimates) A Nov 90 571Latest key results
Time series

Average weekly and hourly earnings M(A) Feb 93 5.6

and hours worked [Manual workers]
Manufacturing and certain other industries

nummary (Oct) B(A) Feb 93 5.4Detailed results A Feb 93 23
* Frequency of publication, frequency of compilation shown in brackets (if different). 
A Annual. S Six monthly. Q Quarterly. M Monthly. B Bi-monthly. D Discontinued.

Frequency Latest
ESLe

Tate 
rirrter
otpage

Holiday entitlements A Apr 90 222
Average earnings: non-manual employees D Jan 93 5.5

Manufacturing
International comparisons M Feb 93 5.9
Agriculture
Coal-mining

A
A

May 90
May 90

253
253

Overtime and short-time: manufacturing
Latest figures:industry M Feb 93 1.1
Regions: summary Q Dec 92 1.13

Hours of work: manufacturing M Feb 93 1.1

• Output per head
Output per head: quarterly and

annual indices M(Q) Feb 93 1.8
Wages and salaries per unit of output

Manufacturing index, time series M Feb 93 5.8
Quarterly and annual indices Q Feb 93 5.8

• Labour costs
Survey results 1988 Quadrennial Dec 90 431

Per unit of output Q Dec 92 5.7

• Retail prices
General index (RPI)

Latest figures: detailed indices M Feb 93 6.2
: percentage changes M Feb 93 6.2

Recent movements and the index 
excluding seasonal foods M Feb 93 6.1
Main components: time series and weights M Feb 93 6.4
Changes on a year earlier: time series M Feb 93 6.5
Annual summary A May 89 242
Revision of weights A Apr 89 197

Pensioner household indices
All items excluding housing M(Q) Feb 93 6.6
Group indices: annual averages M(A) Feb 93 6.7
Revision of weights A Jun 91 351

Food prices M Feb 93 6.3
London weighting: cost indices D May 82 267
International comparisons M Feb 93 6.8

• Labour Force Survey
Economic activity: not seasonally adjusted M Feb 93 7.1
Economic activity: seasonally adjusted M Feb 93 7.2
Economic activity by age: not seasonally adjusted M

• Industrial disputes: stoppages of work

Feb 93 7.3

Summary: latest figures M Feb 93 4.1
: time series M Feb 93 4.2

Latest year and annual series 
Industry

A Jul 89 349

Monthly: broad sector time series M Feb 93 4.1
Annual: detailed A Jul 90 337

: prominent stoppages A Jul 90 344
Main causes of stoppage

Cumulative M Feb 93 4.1
Latest year for main industries A Jul 90 341

Size of stoppages
Days lost per 1,000 employees in recent

A Jul 90 342

years by industry A Jul 90 339
International comparisons

• Tourism
Employment in tourism: by industry

A Dec 92 653

Time series GB M Feb 93 8.1
Overseas travel:-earnings and expenditure 
Overseas travel: visits to the UK by

M Feb 93 8.2

overseas residents M Feb 93 8.3
Visits abroad by UK residents 
Overseas travel and tourism

M Feb 93 8.4

Visits to the UK by country of residence Q Jan 93 8.5
Visits abroad by country visited 
Visits to the UK by mode of travel and

Q Jan 93 8.6

purpose of visit
Visits abroad by mode of travel and

Q Jan 93 8.7

purpose of visit Q Jan 93 8.8
Visitor nights Q Jan 93 8.9

• YTS
Entrants: regions D Oct 90 9.1

• Regional aid
Selective Assistance by region Q Jan 93 9.5
Selective Assistance by region and company Q Jan 93 9.6
Development Grants by region Q Feb 93 9.7
Development Grants by region and company Q Feb 93 9.8
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special FEATURE
STATISTICAL ENQUIRY points

Trade union membership 0928 792825

Vocational qualifications 0742 5942
071-273 4961Press Enquiries

071-273 5.Wage rates, basic hours

Workforce training 0742 59I

Youth Cohort Study 0742 594;
0928 792563Employment

0923 792690Employment census thnic origins and the labour market
0928 792825Industrial disputes (ey points

30

11071-625 7

0742 5940 5071-273 5530 Skills and Enterprise NetworkRedundancies

0742 594420Small firms; self employment

GENERAL ENQUIRIES

FOR STATISTICAL INFORMATION ON:

FOR ADVICE ON:

This article presents new information from the annual 

Labour Force Survey on the position of different 

ethnic groups in the labour market in Great Britain1

For the convenience of Employment Gazette 

readers who require additional statistical 
information or advice, a selection of Employment 
Department enquiry telephone numbers are listed 

below.

Travel-to-Work Areas (TTWAs), composition and 
review of 071-273 553f

FOR ACCESS TO DETAILED INFORMATION, 

INCLUDING ON-LINE:

New Earnings Survey (annual): levels of earnings 
and hours worked for groups of workers (males and 
females, industries, occupations, part-time and 
full-time); distribution of earnings; composition of 
earnings; hours worked 0928 794603/4

Unit wage costs, productivity, international 
comparisons of earnings and labour costs 

071-273 55?

Quantime Ltd (on-line and other access to 
Labour Force Survey data)

NOMIS (the National On-line Manpower 
Information System) 091-374 2468/2

The latest published Employment Department 
statistics are available from the Public Enquiry 
Office 071-273 6969

Retail Prices Index (Central Statistical Office)
Ansafone service 0923 800511
Enquiries 0923 800002

Sources of labour market statistics 071 -273 5'

Labour Force Survey; labour force projections
071-273 5585

Employment Training and Youth Training
0742 594027

iver the years 1989-91) some 4.9 per cent of the 
opulation of working age in private households in 
Ireat Britain, or 1,663,000 people, were from ethnic 
ilnority groups.

conomic activity rates for people of working age2 
vere highest for those of West Indian origin (81 per 
ent) and in the White population (80 per cent).

Imong young people aged 16-24, participation in 
l>e labour market was much lower for the ethnic 
minority groups (57 per cent overall) than for the 
Kt of the population.

Imong women of working age, economic activity 
ates were highest for those of West Indian origin 

per cent) and lowest for those of Pakistani or 
** wgladeshi origin (25 per cent).

•■'(■employ ment was reported more frequently (16 
wcent) among members of the ethnic minority 
■FPs who were working than in the corresponding 
■We population (13 per cent): self-employment 
Vs highest among men of Indian or Pakistani/ 
W^ladeshi origin.

•tween 1990 and 1991 unemployment rates (on 
■6 definition3) reversed the trend of recent
■ 3fs by rising both for the ethnic minority 
KMation and for the White group: rates for people
■ e)hnic minority origin remained generally higher
■ n those for comparable White people.

Tourism
overseas and domestic, including day visits; tourism 
income and expenditure; tourism employment;
International Passenger Survey 071-273 5507

Most of the estimates presented in this article are based on 
 the averages of results from the annual Labour Force 

Survey for spring 1989,1990 and 1991, since three-year averages 
produce more reliable estimates for ethnic minority groups from 
that survey than do data for a single year4. Further, in line with 
current practice, estimates are not shown where they are based on 
small samples5, and results relating to unemployment (and to 
economic activity) use the internationally recognised ILO 
definition.

From spring 1992, the Labour Force Survey is being conducted 
each quarter rather than annually. Apart from providing more 
frequent, more reliable and more timely results, one welcome 
consequence of the change is that improvements in the sampling 
procedures mean that data from the quarterly survey relating to 
ethnic minority groups will no longer need to be generally given 
as three-year averages. Future articles in this series will therefore 
be based on results for individual quarters, subject only to the 
continuing requirement for adequate sample sizes (see above). In 
addition, the adoption of computer-assisted interviewing 
techniques is resulting in the collection of better quality data, 
with (for example) fewer non-responses to questions in the 
survey such as those relating to ethnic origin (see details at end 
of article).

Skills surveys and research into skills 
shortages 0742 594216
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Monthly Average Earnings Index 0928 794547

Vacancies notified to Jobcentres 071-273 55

Unemployment (claimant count) 071-273 5532

Labour market analysis and research related to 
qualifications, skills and training 0742 594?? 2 he Labour Force Survey shows that (averaged

Among women 
of working age, 
economic 
activity rates 
were highest for 
those of West 
Indian origin.

Photo: Brenda Prince/Format
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(iii) State retirement age (d)

groups, aim pauuiiis ui icgiuiiai unupvuuvu w uuudvuutu ot^v, 
are discussed in more detail in OPCS Labour Force Survey 
reports and articles8.

Participation in the labour market
Overall, economic activity rates among people of working age 

in 1989-91’ were highest for men, for people in the prime age 
range (25-44), and for people of West Indian or White ethnic 
origin: see table 2 and figure 2.

For men, there were lower activity rates for the ethnic minority 
groups in the 16-24 age band (62 per cent overall, against 85 per 
cent for the White population of the same age), while in the prime 
ages (25-44) labour force participation was generally high, 
particularly for the White group and those of Indian origin (96 per 
cent).

For women, activity rates among the White population tended 
to decline in the older age bands, whereas among the ethnic 
minority groups (taken together) the reverse was found. Women 
of Pakistani/Bangladeshi origin had much the lowest economic 
activity rates, 25 per cent overall, while women of West Indian 
origin had the highest, 76 per cent overall and 78 per cent for the 
oldest age group. Among women of Indian origin, economic 
activity rates were highest in the 25-44 age range (68 per cent).

Table 3 shows the economic status of men and women in the 
main ethnic groups, indicating how many were in employment 
and how many were unemployed (on the ILO definition), together 
with population numbers and numbers economically active and 
inactive: these estimates are given for all persons aged 16 and 
over as well as for people of working age. The economically 
active population of working age included an estimated 1,137,000 
people (4.2 per cent) from ethnic minority groups. >

snnng tyyz, me ciassmcation oi euiiuc origins useu in 
i 'hour Force Survey has been revised to conform to that 

jin the 1991 Census of Population: the present article is 
”, re the last to be based on the ethnic groupings traditionally 
i this series. The next article will show results for the new 
'"land full details of their construction), and will include 

ipS comparing the two classifications. Some selected results 
’ mill 1992 were included in the LFS Help-Line features in 
zwment Gazette, Novemberl992,pp533-538andDecember 
Lp 615-620 and are appropriately referenced in the present

Key results for summer 1992 appeared in the January 
, fcature and further coverage will be given from time to time 
iis new monthly series.

rtnic groups in the population
hound 4.9 per cent of the population of working age (that is, 
d ] 6-64 for men and 16-59 for women) in private households 
great Britain, some 1,663,000 people, identified themselves 
Members of ethnic minority groups, according to annual 
Lj Force Survey figures averaged over the three years 1989- 
(see table /). Of these, 522,000 were of Indian origin, 

>000 were of Pakistani or Bangladeshi origin and 319,000 
•j of West Indian or Guyanese origin, while the remainder 
«mainly of Chinese, African, Arab or Mixed origin.
raHf I and figure 1 show thatthere was a greater concentration 
Ethnic minority groups in the younger ages than among older 
Lie, with 8.2 per cent of young people under 16 being from 
tority groups, compared with 4.9 per cent of the working age 
julation and only 1.0 per cent of those over state retirement

Differences between the age structures of the various ethnic 

a See note on percentages at end of text
|,lh private households
c 16 ■ 64 for males, 16-59 for females
? 65 and over for males, 60 and over for

Mte.LFS estimates (see also table 1)

Total = 33,907,000

■ Ethnic minority groups

H White

gure 1 Ethnic minority groups as a percentage (a) of each age group of the population (b)

Great Britain
Average: spring 1989,1990,1991

Total = 9,925,000

(I) Under 16 (ii) Working age (c)

Total = 11,152,000

i

I
iii!

i

11
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ct economic activity rates (a) by ethnic origin, age and sex

------------ Indian

Great Britain
Average: spring 1989,1990,1991

Per cent

All other originsWhite

... West Indian/Guyanese — — Pakistani/Bangladeshi (b)

ay rates are based on the ILO definition of unemployment
ily rate for females of Pakistani/Bangladeshi origin
ij45 - 59 not shown (estimate based on small sampletsee table 2)

LFS estimatesfsee also table 2)

3 Percentage of economically active (a) persons from ethnic minority groups, by region (b)

hl

*>
r

iii

|

lii

II

■i

I
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All1

20-

■

White
origins

Pakistani/ 
Bangladeshi

Ethnic 
minority 
groups

West 
Indian/ 
Guyanese

West 
Indian/ 

Guyanese

a 

b

Great Britain
Persons of working age in employment 
Average: spring 1989,1990,1991

origin (26 per cent) and from the Pakistani/Bangladeshi 
communities (24 per cent).

Among women of working age, seven per cent of those in 
employment were self-employed, including 11 per cent of those 
of Indian origin’

Among women employees, full-time work was reported more 
frequently among the ethnic minority groups, while part-time 
work was relatively more prevalent among the White population. 
Members of the ethnic minority groups accounted for around 416 
per cent of women employees working full-time and for 216 per 
cent of those working part-time.

Young people
Table 5 examines the economic status of young people aged 

between 16 and 24 in the different ethnic groups: some key 
findings are also reported in table A.

Males
In employment 
ILO unemployed 
Economically inactive

Females
In employment 
ILO unemployed 
Economically inactive

Less than 10,000 in cell: estimate not shown
Percentages shown for each ethnic origin are based on the total numbers of males or 

females aged 16-24 in the group.
Includes those of other origins not shown, including Mixed origin.

clinic minority groups in the regions
*The regional distribution of economically active members of 
hnic minority groups of working age is illustrated in table 4 and 

’ I10 Estimates are given both for standard regions and for
.tropolitan county areas.
The analysis shows that 68 per cent of these members (and 77 
r cent of West Indians) lived in the metropolitan county areas 

Spared with 30 per cent of the White group. The analysis also 
Es that 58 per cent of economically active members of the 
Lie minority population lived in the South East region, including 
Lly two-thirds of West Indians, more than half of Indians, and 
L two-fifths of Pakistanis/Bangladeshis: the corresponding 
^portion for the White population was 31 per cent.
f The table indicates that particular ethnic minority groups tend 
Bbe concentrated in particular parts of the country, although the 
Lil extent of geographical clustering cannot be studied from 
labour Force Survey data as these are not analysed below 
metropolitan county area level. Further, many entries in the table 
ijre not shown, as they are based on small samples.

Overall, about 16 per cent of the economically active population 
If working age in Greater London and 10 per cent in the West 
Midlands metropolitan county area were from ethnic minority 
Lpups, compared with proportions of one per cent or less in 
Scotland, Wales, the North, and those parts of the West Midlands 
Ld of Yorkshire and Humberside lying outside metropolitan 

county areas.

Types of employment
As well as estimates of the ethnic composition of the 

economically active and inactive populations as a whole, table 3 
includes more detailed information on how employment status 
varied with ethnic origin, while figure 4 highlights some of the 
results for self-employment.

Overall, 81 per cent of men of working age in employment 
were employees, 17 per cent were self-employed and two per 
cent were on government employment or training programmes. 
The proportion of self-employed was highest for men of Indian 

Persons aged 16-24______

White

Indian Pakistani/ 
Bangladeshi other 

origins
Source: LFS estimates (see also table 3)
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Figure 4 Self-employment by ethnic origin

Per cent self-employed 
25-i

Table A Economic status of 16-24 year olds by sex and 
ethnic origin; average: spring 1989-91

Great Britain 
_________ Per cent8 of 16-24 age group 

Ethnic minority groups

Indian

Source'. LFS estimates (see also fab/e 5)

75 49 54 51 45
10 14 *

15 38 25 37 41

68 41 57 43 26
7 9

25 49 29 50 64



eater proportion of these young people from the White 
lion were economically active: 80 per cent were in the 
force compared with 57 per cent of other young people, 
jvity rate for 16-24 year olds of West Indian origin (73 per 
aS a little below that of the White population, but for other 
participation was much lower: 56 per cent for Indians, 47 
I for Pakistanis/Bangladeshis and 54 per cent for those of 
Mother origins.
■e differences are explained partly by the different 
ions of young people aged 16-24 staying in full-time 
on and partly by the different proportions of young 
i whose domestic and family activities meant they were 
lilable for work. Thus, the proportion of young people in 
•band who were students was much higher for the ethnic 
iygroups (34 per cent for young men and 30 per cent for 
#omen) than for the White population (13 and 12 per cent 
ng men and women respectively) and greater proportions 
ig women in ethnic minority groups were not available for 
went for domestic and family reasons: in particular, more 
quarter of the Pakistani/Bangladeshi women in the age

try distribution
16 identifies the industries in which men and women of 
it ethnic origins were employed. The analysis covers all 
aged 16 and over in employment, except those on 
nent employment or training programmes. The results 
ire summarised in table B.

i Employment8 by industry and ethnic origin; 
average: spring 1989-91

I* White Ethnic
minority groups

In employment* aged 16 and over Great Britain

Millions Per cent Millions Per cent

sides* 24.3 too 1.0 100

vtacturinff1
al goods, engineering 
id vehicles 2.4 10 0.1 10
er manufacturing 2.2 9 0.1 11

vices
ribution, hotels, 
■bring and repairs 
isport and

4.9 20 0.3 27

mmunications 
king and

1.5 6 0.1 8

ance, etc .2.7 11 0.1 11
er services 6.7 28 0.3 26

Source-. LFS estimates (see also table 6) 
ng those on government employment or training programmes.
are shown for SIC 1980 divisions accounting for at least 50,000 persons from 

minority groups.
include those in SIC 1980 divisions not shown (see tab/e 6) and those who did 

pny industry.
■1980 division 2, see table 6.

'ty-nine per cent of men from ethnic minority groups in 
pent (168,000 out of 580,000) were in distribution, 
Bering and repairs, compared with 16 per cent of the 
ppulation. Men from ethnic minority groups were also 
y strongly represented in health services. The proportion 
employed in manufacturing was similar (just over a 
tor both the White and the ethnic minority populations. 
c minority women were more likely than women in the 
pup to be working in health services, and in parts of the 
■taring sector. Overall, however, the sectoral profile of 
pwO women from the ethnic minority groups in 
®eut was very similar to that for employed women from 
e Population.

Occupational distribution
The occupational pattern of different ethnic groups in 1989- 

9112 is shown in table 7 and figure 5. As for table 6 previously, 
the analysis excludes people on government employment or 
training programmes.

For men in employment, the overall proportion of ethnic 
minority workers in non-manual occupations (52 per cent) was 
slightly higher than for White workers (48 per cent). However, 
there were bigger differences among the ethnic minority groups: 
around a third of West Indian men and two fifths of Pakistani/ 
Bangladeshi men were non-manual workers, compared with 
well over half those of Indian or other origins. These variations 
mainly reflect the different proportions in managerial and 
professional occupations. Converse patterns apply for manual 
jobs, where the highest proportion in craft and similar occupations 
was 28 per cent for the West Indian group.

Among women in employment, the proportion in non-manual 
occupations was around two-thirds in each of the ethnic groups, 
and higher than the corresponding proportion of men.

Qualifications held
The levels of highest qualification held13 in the period 1989-91 

by people in different age groups and from different ethnic 
origins are considered in table 8, with summary findings set out 
in table C.

Persons of working age (16-59/64)
Great Britain

Per cent*

Table C Whether or not qualifications held, by ethnic 
origin and age; average: spring 1989-91

Age group and 
whether or not with 
qualifications held

White Ethnic minority groups

All6 West Indian
Indian/
Guyanese

Pakistani/ 
Bangladeshi

16-24
With qualifications 79 76 79 80 63
No qualifications 21 24 21 20 37

25-44
With qualifications 74 67 78 66 36
No qualifications 26 33 22 34 64

45-59/64
With qualifications 55 48 41 52 33
No qualifications 45 52 59 48 67

Source: LFS estimates (see also table 8) 
a Percentages shown for each ethnic origin are based on the total numbers in the 

respective age group, excluding persons not stating whether or not they held 
qualifications.

b Includes those of other origins not shown, including Mixed origin.

Qualification levels generally are related to age, so in 
interpreting these results the younger age profiles of ethnic 
minority groups need to be borne in mind.

White people of working age were more likely than people 
from ethnic minority groups to have formal qualifications of 
some kind, although at higher levels (above GCE A-level or 
equivalent) the position was reversed.

Different ethnic groups had different patterns of highest 
qualifications. Overall, people of Pakistani/Bangladeshi origin 
were least likely to hold qualifications, with 49 per cent of men 
and 63 per cent of women having no formal qualifications. Two 
years earlier, however, (in 1987-89) these proportions were 
noticeably higher, 56 per cent and 72 per cent respectively, and 
they are likely to reduce further in future years since the younger 
people in the group are on the whole better qualified than their 
older counterparts.

Qualifications and economic status
Table 9 shows the levels of highest qualification held by
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Broad occupation groups by ethnic origin Great Britain
Persons aged 16 and over in employment (a)
Average:spring 1989,1990,1991

figure 5

a Excluding those on government employment and training programmes, 
b Too few to be shown separately for ethnic minority groups.

Source: LFS estimates (see alsofab/e 7)

| _ | Other manual 

H General labourers (b) 

| . | Craft and similar

KM Other non-manual

QB Clerical and related 

HI Managerial and professional

employed, ILO unemployed and economically inactive men and 
women of working age, while table D summarises the economic 
status of people holding qualifications at different broad levels.

The figures in table 9 suggest that, both in the ethnic minority 
communities (taken together) and in the White population, men 
and women in employment were more likely to possess a 
qualification of some sort than were the ILO unemployed and the 
economically inactive. However, there were distinctiverelativities 
in the different ethnic populations, with economically inactive 
men and ILO unemployed women from the minority groups both 
containing a proportion of qualified people (around two-thirds) 
that was somewhat higher than that found in the corresponding 
group from the White population.

Table D shows that among people holding qualifications at 
each broad level, the proportion in employment was higher in the 
White population than it was in the ethnic minority population.

ILO unemployment and ethnic minority groups
Overall, unemployment rates (based, as noted earlier, on the 

ILO definition of unemployment) for ethnic minority groups 
were appreciably higher than those for the White population: 13 
Per cent compared with seven per cent over the three-year period 
1989-91. Table 10 and figure 6 show that there were wide 
variations from these overall figures among the different ethnic 
minority groups and according to age and sex.

The overall figures (for people aged 16 and over) reflect in part
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Table D Economic status by highest qualification level 
and ethnic origin; average: spring 1989-91

Great Britain 
Persons of working age (16-59/64)Per cent* 

White Ethnic
minority groups

All*
In employment 
ILO unemployed 
Economically inactive

Higher qualifications0
In employment 
ILO unemployed 
Economically inactive

Other qualifications'
In employment 
ILO unemployed 
Economically inactive

75 60
6 9

19 32

87 79
3 5

10 16

79 62
5 9

16 29

63 47
8 10

29 43

No qualifications
In employment
ILO unemployed
Economically inactive

Source: LFS estimates (see also table S)
a Percentages shown for each ethnic origin are based on the total numbers in the 

respective qualification level group.
b Includes those not stating highest qualification held. ..................
c ‘Higher’ qualifications are those above GCE A-level or equivalent, other quotations are 

those of GCE A-level or equivalent or lower.



6ILO unemployment rates by ethnic origin and sex

white UM Pakistani/Bangladeshi

West Indian/Guyanese MB All other origins

Great Britain
Economically active persons of working age

Indian

>:LFS estimates (see also table 10)

hunger age profile of ethnic minority groups, since ILO 
ployment was generally higher among those aged up to 24. 
theless, as the table illustrates, people of ethnic minority 
ns were also more likely to be ILO unemployed than White 
le within the same age and sex group.
'e highest ILO unemployment rates were among the Pakistani/ 
padeshi and West Indian communities, and among 16-24 
blds in each of the main ethnic minority groups, although the 
re in table 10 is incomplete owing to the limited information 
able for many of the categories.

ids in ILO unemployment rates
ble 11 and figure 7 show ILO unemployment rates for the 
[ethnic groups for single years, from 1984 to 1991. Between 
J1984 and spring 1990 ILO unemployment rates for the 
: population of working age declined by over two-fifths to 
ir cent while the overall rate for the ethnic minority groups 
[mated to have gone down by nearly half to 11.2 per cent, 
of the reduction occurring after 1986. Between spring 1990 
’ring 1991, however, ILO unemployment rates rose sharply 
Put 1 !4 percentage points for the White population and by 
| four percentage points for the ethnic minority groups 
11: in each case the rise was greater for men than for 

lie years 1984,1985 and 1986, the ILO unemployment rate 
[ethnic minority groups was nearly twice that for the White 
Ron. In the four years following, it was generally lower in 
[e terms, at a level around two-thirds above that for the 
‘group. However, the 1991 level in relative terms was 
[and again similar to the level of 1984,1985 and 1986, as 
ated in figure 7.
es for individual minority ethnic groups are subject to 
erable year-to-year fluctuations. Nevertheless, the broad 
r shown in the table and figure is of ILO unemployment 
r *hese groups (both for men and for women) which were 
[eases lower in 1989 and 1990 than in the preceding years, 
Rng upwards in 1991. In 1991, unemployment remained 
. ® the Pakistani/Bangladeshi communities and among 
n«ian men than elsewhere.

Figure 7 Trends in ILO unemployment rates by 
ethnic origin

E3 White SMjS Ethnic minority groups

Source1. LFS time series estimates (see also table 11)

ILO unemployment and qualifications
Table 12 presents ILO unemployment rates (averaged for the 

years 1989-91) for men and women by highest qualification level 
and age. The results, which are also highlighted in table E, show 
that these rates were generally higher among the ethnic minority 
groups than among White people with the same broad level of 
qualifications15.

The pattern also persisted if age is taken into account, but the 
available data are insufficient to support further analyses by 
highest qualification of ILO unemployment rates for particular 
ethnic minority groups by age (beyond those in table 10).

Table E ILO unemployment rates by whether or not 
qualifications held, ethnic origin, age and sex; 
average: spring 1989-91

Age group and whether or Males Females
not with qualifications ------------------------------- --------------------------------

SourcetLFS estimates (see also table 12)
* Less than 10,000 in cell: estimate not shown

Great Britain 
Persons of working age (16-59/64)Per cent

held White Ethnic 
minority 
groups

White Ethnic 
minority 
groups

16-24
With qualifications 9 18 7 17
No qualifications 22 34 20

25-44
With qualifications 4 8 6 10
No qualifications 14 17 9

45-59/64
With qualifications 5 * 4 *
No qualifications 10 17 ■ 6 *

Job search
The main methods by which ILO unemployed people looked 

for work are explored in table 13 and summarised in table F.
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a

ILO unemploy­
ment ratea 
(per cent)

The ILO unemployment rates are derived by dividing the relevant total of ILO unemployed 
people by the corresponding economically active population.
Results are shown for regions accounting for at least 10,000 ILO unemployed persons 
from ethnic minority groups.
Including regions not shown.

Visiting jobcentre, employment 
office, etc

Name on private agency books
Answering advertisements in 

newspapers/jou mats'
Studying situations vacant 

columns in newspapers
Direct approach to firms/employers 
personal contacts
Other methods' . 

table F Main method of seeking work among the ILO 
unemployed, by ethnic origin; average: spring 
1989-91

For ethnic minority groups (taken together16), visiting 
jobcentre or employment office was the most frequently reported 
main method of search, particularly by men. This method was 
also commonly reported by the White group. In general, the 
ethnic minority communities relied less than the White population 
on looking through newspaper advertising, but reported more 
frequent use of personal contacts to seek a job.

ILO unemployment in the regions
ILO unemployment rates vary according to region, as shown 

in table 14. The table also includes estimated numbers of ILO 
unemployed people by region, with further information for 
Greater London in a footnote. Data for particular minority ethnic 
groups and for metropolitan county areas (outside Greater London) 
are not included, as many of the entries concerned are based on 
small samples and would not be shown. Table G summarises the 
analyses for those regions which account for the largest 
concentrations of ILO unemployed people from ethnic minority 
groups.

ILO unemployment rates for the minority group population of 
working age in the years 1989-91 were generally higher than for 
the White population, and also reflected the overall regional 
pattern of unemployment.

32 FEBRUARY 1993 EMPLOYMENT GAZETTE

Great Britain 
ii Q unemployed persons of working age (16-59/64)Per cent8

--------------------- ----------- Source: LFS estimates (see also table 13)

• Less than 10,000 in cell: estimate not shown
Percentages shown for each ethnic origin are based on the total numbers in the group, 
excluding persons not stating their main method of seeking work.

h includes notices outside factories or in shop windows
c includes advertising in newspapers/joumals and awaiting job application results.

Table G ILO unemployment rates3 and numbers ILO 
unemployed, by ethnic origin and region; 
average: spring 1989-91

Persons of working age (16-59/64)___________________________

Region of residence1

White Ethnic 
minority groups

31 33
2

11 12

32 25
9 8

10 15
5

Numbers ILO 
unemployed 
(thousands)

White Ethnic 
minority 
groups

White Ethnic 
minority 
groups

Great Britain' 7 13 1,842 146

Yorkshire and Humberside 8 16 181 11
South East 5 11 425 76

Greater London 7 12 183 65
Rest of South East 5 8 242 11

West Midlands 7 17 176 24
North West 9 15 260 12

Source: LFS estimates (see also table 14)

Some 45 per cent of the ILO unemployed from ethnic minority 
communities (65,000 out of 146,000) were resident in Greater 
London. This percentage is similar to that for economically 
active people from ethnic minority groups {table 4), and so the 
ILO unemployment rate for the ethnic minority population in 
Greater London (12 per cent) was close to the national figure for 
that population (13 per cent). Among the main ethnic minority 
groups in Greater London, the ILO unemployment rate was 
highest in the Pakistani/Bangladeshi communities (19 per cent) 
and lowest among people of Indian origin (10 per cent).

The Labour Force Survey and definitions used
This article is based mainly on results from the 1989,1990 and 

1991 annual Labour Force Surveys. Each of these was a sample 
survey carried out in the spring of the year concerned, based on 
interviews with members of about 60,000 private households 
throughout Great Britain. Methodological details are given in 
OPCS reports and in an article in the April 1992 issue of 
Employment Gazette. Previous results have been published in 
articles in Employment Gazette, as well as in the OPCS reports.

People interviewed in the annual Labour Force Survey were 
asked to classify their own ethnic origin and that of others in their 
household by means of the question: "To which of these groups 
(listed on a card) do you consider . . . belongs?" The card 
contained the following list of ethnic groups: White, W est Indian 
or Guyanese, Indian, Pakistani, Bangladeshi, Chinese, African, 
Arab, Mixed Origin, Other. The last two groups were asked for 
further specification.

In this article, those of Pakistani and Bangladeshi origin are 
grouped together, and those in the Chinese, African, Arab, 
Mixed Origin and Other groups are also combined together. The 
numbers in these groups are too small for their labour market 
characteristics to be reliably analysed separately. In 1991, there 
were (after grossing up) an estimated 172,000 people aged 16 or 
over whose ethnic group was not reported.

As noted at the beginning of this article, the Labour Force 
Survey is being conducted each quarter from spring 1992 and 
uses a different classification of ethnic groups which conforms to 
that adopted in the 1991 Census of Population. As a result of 
improved interview techniques, non-response to the ethnic origin 
questions in the survey is now much reduced from previous 
levels: in spring 1992, there were (after grossing up) only an 
estimated 31,000 people aged 16 or over whose ethnic group was 
not reported, compared with 172,000 in spring 1991,288,000 in 
spring 1990 and 488,000 in spring 1989.

The internationally recognised definition of unemployment 
used in this article (the ILO definition) is that laid down by the 
International Labour Organisation and also used by the OECD. 
On this measure, the unemployed comprise people without a paid 
job who are available to start work in the next fortnight and have 
either looked for work at some time in the last four weeks or are 
waiting to start a job already obtained.

The percentage distributions quoted in this article are generally 
based on the population for whom data are available, excluding 
any respondents who did not answer the relevant questions, in 
table 1 and figures 1 and 3, however, the proportions illustrated 
are based on totals which include those not stating ethnic origin.B

Contact for further information
Further information about the analyses presented in this 
article and about the Labour Force Survey generally 
(including references to published results) is available 
on request by writing to Statistical Services Division C3, 
Employment Department, Caxton House, Tothill Street, 
London SW1H 9NF, or by telephoning the LFS Helpline: 
071-273 5585.



nomen in employment, the proportion in non-manual occupations was around two-thirds in each of the ethnic groups.
Photo: Brenda Prince/Format

lotes
tide updates the material reported in ‘Ethnic origins and the labour 

Employment Gazette, February 1991, pp 59-72. Summary details 
he annual Labour Force Survey and a description of the definition of ethnic 
used appear at the end of this article, together with a contact address for 

information about the analyses presented. Fuller technical details about 
lual Labour Force Survey and the principal concepts and definitions used 

en in Employment Gazette, April 1992,pp 171-172.

Die activity rate is the proportion of a group of people who are either in 
fment or who are unemployed on the ILO definition (see end of article), 
s of working age are men aged 16-64 and women aged 16-59.

: of the ILO definition of unemployment are given at the end of this article.

asons for this are explained in Employment Gazette, March 1988, page 
hree-year averages will not be needed from 1992: see text following.

•ponding to less than 10,000 people in a cell, after grossing up.

suits from the quarterly Labour Force Survey show a continuation of the 
: trend for more people to identify themselves as coming from ethnic 
lygroups. This is partly a result of demographic factors (see next section), 

■probably also a consequence of the much reduced level of non-response 
survey questions about ethnic origin (see details at end of article). Other 

Minay be the move to the different classification of ethnic origins and the
on in the survey for the first time of people living in student hostel and NHS 

nmodation.

artier discussion about estimates from the quarterly Labour Force Survey: 
estimates for spring 1992 published in Employment Gazette, November 
PP 533-538 (table 1) relate to people aged 16 and over, but for people of 
'9 age the ethnic minority population is reported to be 1,955,000, or 5.7 per 
^the total working age population. For spring 1991, the ethnic minority 

ation of working age (estimated from the annual Labour Force Survey for 
pi) is 1,772,000, or 5.2 per cent of the total working age population, 
“onal figures from the April 1991 Census of Population show that 5.9 per 
toe total population in England and Wales classified themselves as being 

^minority origin. This is broadly in line with corresponding estimates from 

“’ourForce Survey. In spring 1991, the annual Labour Force Survey shows 
® ethnic minority population (of all ages) in England and Wales was nearly 
f'°n people, 5.6 per cent of the total population (with a non-response rate 
tonic origin questions of 0.5 per cent); while in spring 1992, the quarterly 
Jr Force Survey shows the ethnic minority population as rising to nearly 3.1 

11 People, 6.1 per cent of the total (with a much reduced non-response rate 

Percent).

Labour Force Survey report produced by the Office of Population 
Usesand Surveys (OPCS), published by HMSO, covers the 1990 and 1991 

“ surveys, with results for ethnic groups based on data for 1989-91 (Series

June 1992, price £9.40). In addition, analytical and interpretative

articles (and shorter items) on ethnic minority populations (derived from annual 
Labour Force Survey data averaged over three years) have been published by 
OPCS in Population Trends volumes 57,60,63,67 and 69, published by HMSO.

9 Economic activity rates for spring 1992 for people aged 16 and over, based on 
the quarterly Labour Force Survey, are given in Employment Gazette, November 
1992, pp 533-538 (table 1). The spring 1992 activity rates (per cent) for people 
of working age are as follows: All_origins: all 79, males 86, females 71; White 

group: all 80, males 87, females 72; ethnic minority groups-, all 66, males 75, 

females 56.

10 A similar analysis for spring 1992, based on the quarterly Labour Force Survey, 
appears in Employment Gazette, November 1992, pp 533-538 (figure 1). Note, 
however, that that analysis relates to the employed population rather than the 

economically active population.

11 Further analyses of self-employment in the ethnic minority communities are 
included in “Self-employment: into the 90’s”, Employment Gazette, June 1992, 

pp 269-292 (table 18 and figure 8).

12 Some results for spring 1992, based on the quarterly Labour Force Survey, 
appear in Employment Gazette, December 1992, pp 615-620 (table 1). Note, 
however, that those results are based on the new Standard Occupational 
Classification, first introduced in the Labour Force Survey in 1991: for details of 
the new classification and the previous CODOT classification (adopted in the 
present analysis), see Employment Gazette, April 1992, pp 153-172 (tables 12, 

13 and 14, and Technical note).

13 The composition of the broad qualifications bands used in this analysis (and in 
table 9 following) is described in a footnote to table 8 (or 9). More detailed 
analyses of the highest qualifications held by people from different ethnic origins 
are shown (for 1988-90) in Employment Gazette, March 1992, pp 101-133 

(tables 3 and 7).

14 ILO unemployment rates for spring 1992 (relating to people aged 16 and over), 
based on the quarterly Labour Force Survey, appear in Employment Gazette, 
November 1992, pp 533-538 (table 1). They indicate a pattern of rising ILO 

unemployment rates between 1991 and 1992 which is similar to that occurring 

between 1990 and 1991 shown by the present analysis.

. 15 Trends in ILO unemployment rates by ethnic origin and level of highest 
qualification held are examined in Employment Gazette, March 1992, pp 101- 
133 (table 13). The analysis referred to also shows trends in the incidence of ILO 

unemployment of at least a year’s duration.

16 An analysis showing results for the different ethnic minority groups (but not 
cross-classified by sex) is shown (for 1987-89) in Employment Gazette, February 
1991, page 69 (table 10). The analysis is not repeated in the present article in 
the same form owing to the limited information available for many of the 

categories.
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Great Britain 
Thousands

Source: LFS estimates

All age groups9 Under 16 Working age State retirement age

All Males Females All Males Females All 
(16- 
59/64)

Males 
(16-64)

Females 
(16-59)

All 
(60/65 
and over)

Males 
(65 
and over

Females 
(60 

) and over)

All origins6 54,984 26,842 28,142 11,152 5,719 5,433 33,907 17,685 16,221 9,925 3,437 6,488

White
Ethnic minority groups

51,805 25,231 26,574 10,055 5,156 4,899 31,995 16,699 15,295 9,756 3,376 6,380
2,682 1,372 1,310 917 474 442 1,663 858 805 102 40 63

' West Indian/Guyanese 456 224 233 109 56 53 319 157 162 29 11 18
Indian 793 409 384 232 120 112 522 274 248 39 T5 24
Pakistani/Bangladeshi 613 319 294 271 142 129 332 172 159 11
All other origins' 819 420 398 305 156 148 490 255 235 24 15

Ethnic minority groups
as percentage? of 
all origins 4.9 5.1 4.7 8.2 8.3 8.1 4.9 4.9 5.0 1.0 1.2 1.0

• Less than 10,000 in cell: estimate not shown.
a Totals for people aged 16 and over are shown in the lower part of table 3.
b includes those who did not state origin.
c includes those of Mixed origin.
d See note on percentages at end of text.

Great Britain
Persons of working age (16-59/64) Per cent

Source: LFS estimates

Table 2 Economic activity rates by ethnic origin, age and sex; average: spring 1989-91

All of working age8 16-24 25-44 45-59/64

All Males Females Ail Males Females All Males Females All Males Females

All origins6 80 88 71 78 83 73 84 96 73 75 81 67

White 81 89 72 80 85 75 85 96 74 75 81 67
Ethnic minority groups 68 80 56 57 62 51 74 89 59 71 81 56

West Indian/Guyanese 80 84 76 73 75 71 84 92 77 80 81 78
Indian 73 84 60 56 63 50 82 96 68 70 83 52
Pakistani/Bangladeshi 51 75 25 47 59 36 53 89 22 53 73
All other origins' 68 76 60 54 57 51 72 82 62 77 85 66

' Less than 10,000 in cell: estimate not shown.
a The totals used to derive the activity rates for all of working age appear in table 3. 
b Includes those who did not state origin.
c Includes those of Mixed origin.
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economic status by sex and ethnic origin; average: spring 1989-91

Great Britain
,aed 16 and over- Per cent

All origins* White Ethnic minority groups

All West Indian/ 
Guyanese

Indian Pakistani/ 
Bangladeshi

All other 
origins*

j-59/64 
jsands) 33,907 31,995 1,663 319 522 332 490
lically active
sands) 27,157 25,831 1,137 255 380 169 333

vloyment 
^5= 100 per cent) 25,149 23,989 991 220 341 133 297

Jyeesc
ill-time

85 86 81 90 78 74 82
67 67 . 68 75 67 63 67
18 19 13 14 12 11 15

>fliployed
Ivernment employment

13 13 16 7 20 22 15

training programmes 2 2 3

employed (thousands) 2,008 1,842 146 35 39 36 36
'tally inactive 
sands) 6,750 6,163 526 64 143 162 157

liousands) 17,685 16,699 858 157 274 172 255
Uy active 
sands) 15,603 14,811 684 132 231 129 193
floyment
sands = 100 per cent) 14,399 13,710 592 112 207 102 171

■?yeesc 81 81 77 85 72 73 79
Jll-time 78 78 72 81 69 67 73
■rt-time 3 3 5 7
■mployed 17 17 20 11 26 24 18

ivernment employment 
training programmes 2 2 2 * * * *

I nemployed (thousands) 1,204 1,101 92 20 23 27 22
ucady inactive 

rands) 2,082 1,888 174 25 43 43 62

lies (thousands) 16,221 15,295 805 162 248 159 235
mica//y active 
ISM") 11,554 11,020 453 123 149 40 141

1 ployment

sands =100 per cent) 10,750 10,279 399 108 134 31 126

oyeesc 91 92 88 95 87 74 86
hl-time 53 52 62 69 62 48 59
st-time 39 39 26 25 25 27
Employed 
overnment employment

7 7 9 11 11

training programmes 2 1 3

mployed (thousands) 
tally inactive

804 741 54 14 15 10 15

sands) 4,667 4,275 352 39 99 119 94

i and over Thousands

43,831 41,750 1,765 348 561 343 514

tally active 27,963 26,622 1,147 260 382 170 336
iployment 25,913 24,739 1,000 224 343 133 299
^employed 2,050 1,883 147 35 39 36 37
Ucally inactive 15,869 15,128 618 88 179 173 178

21,122 20,075 898 168 289 177 264

>cally active 
Voyment 
Employed 
l'ally inactive

s

’cajy active 
Voyment 
Employed 
^slly inactive

15,905
14,681

1,224
5,217

22,709

12,057
11,231

826
10,652

15,108 687 133
13,988 594 112

1,120 93 21
4,967 211 35

21,676 867 180

11,514 460 127
10,751 405 112

763 55 15
10,162 407 53

u.,0,000 in cell: estimate not shown.
r nose who did not state origin.

Ose of Mixed origin.
ose on government employment or training programmes but including others not stating whether full-time/part-time.

232 129 193
208 103 171

24 27 22
57 48 71

272 165 250

150 40 142
135 31 127

15 10 15
122 125 108

Source: LFS estimates

The full-time/part-time classification is based on respondents’
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FemalesAllRegion of residence

White

45311,02011,55468425,83127,157Great Britain
441661

2646

1633

31

45460509761,247

16

2,370
596

1,002

772 
2,008 
1,020 
8,712 
3,327 
5,385 
2,258 
2,571

2,285
581
948

9,958
610
221
390

998
245
431

9,448
602
218
384

967
239
412

25
16

1,324 
3,043 
1,252

645
1,146 
1,307 
2,433

22,153
1,413

508
905

756 
1,925

992 
7,971 
2,759 
5,212 
2,208 
2,414

1,297 
2,946 
1,201

626
1,120 
1,285 
2,393

41
14

389
303

86
23
87

54
30
10
14

323
856
438

3,722
1,429
2,293

973
1,068

559
1,293

525
277
490
557

1,039

316
820
427

3,413
1,189
2,224

952
1,007

547
1,261

507
271
483
548

1,025

276
221

55
16
52

Ethnic 
minority 
groups

■ Less than 10,000 in cell: estimate not shown, 
a Includes those who did not state origin.
b Includes those of Mixed origin.

23,416
1,434

515
918

England
North

Tyne and Wear 
Rest of North 

Yorkshire and 
Humberside

South Yorkshire 
West Yorkshire 
Rest of Yorkshire 

and Humberside
East Midlands 
East Anglia 
South East

Greater London
Rest of South East 

South West 
West Midlands

West Midlands 
metropolitan 
county area

Rest of West 
Midlands

North West
Greater Manchester 
Merseyside
Rest of North West 

Wales
Scotland

Ethnic All White 
minority origins9 
groups

Table 4 Economically active population by ethnic origin, for regions and metropolitan county areas; average: spring 1989-si 

Persons of working age (16-59/64)Thousands

All 
origins9

Males

Ethnic minority groups

All West Indian
Indian/
Guyanese

Pakistani/
Bangla­
deshi

All 
other 
origins1

All 
origins9

White

1,137 255 380 169 333 15,603 14,811

1,101 253 372 159 317 13,458 12,705
13 ★ * * * 824 811

* * * * 295 290
* * * * 529 521

71 11 25 21 15 1,372 1,318
11 * * * * 351 342
49 * 16 18 * 572 536

11 * * * * 449 440
72 12 42 * 11 1,152 1,105
23 * * * 10 582 564

665 164 206 73 221 4,991 4,558
525 144 159 50 172 1,898 1,570
140 20 47 24 50 3,092 2,988

39 12 * * 15 1,286 1,256
139 38 60 25 16 1,503 1,407

121 34 52 22 13 738 657

18 * * * * 766 750
80 10 22 23 24 1,750 1,686
46 * 14 15 10 726 693
14 * * * * 368 355
19 * * * * 656 637
14 * * * * 751 738
22 * 1 10 1,394 1,368
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5 Economic status of 16-24 year olds by sex and ethnic origin; average: spring 1989-91

Wes (thousands = 100 per cent)

Great Britain
Per cent of 16-24 age group

FEBRUARY 1993 EMPLOYMENT GAZETTE

^ousands = 100 per cent)

jmically active 
employment

fEmployees0
a Self-employed
i On government employment or 
' training programmes 
p unemployed

ionically inactive 
"inhich: Students 

looking after home/family

s (thousands = 100 per cent)

comically active 
employment 
Employees0 
Self-employed 
On government employment or 

training programmes
{unemployed 

iiornically inactive 
"which: Students
1 looking after home/family

ionically active 
f employment 

Employees0 
Self-employed 
On government employment or 

t training programmes 
^unemployed 
Stoically inactive 
Pich: Students 
| looking after home/family
P slhan 10,000 in cell: estimate not shown 
I ides those who did not state origin. 
Hides those of Mixed origin.

Aiding those on government employment or training programmes.

ns aged 16-24

Source: LFS estimates

All origins0 White Ethnic minority groups

All West Indian/ 
Guyanese

Indian Pakistani/ 
Bangladeshi

All other 
origins0

7,346 6,820 453 81 129 109 134

78 80 57 73 56 47 54
70 71 45 55 47 36 44
61 63 39 49 40 29 40

4 4 3 *

4 5 3 * * * *

9 8 12 18 9 12 10
22 20 43 27 44 53 46
14 12 32 17 35 33 37

5 5 7 13

3,733 3,465 232 40 67 55 70

83 85 62 75 63 59 57
73 75 49 54 51 45 45
62 63 41 45 41 38 41

6 6 4

5 5 * * * * *

10 10 14 * *

17 15 38 25 37 41 43
14 13 34 * 35 37 39

* * B *

I 3,613 3,355 221 42 62 54 64

73 75 51 71 50 36 51
66 68 41 57 43 26 43
61 62 37 53 39 19 39

2 2 * *

4 4 * * * * *

7 7 9 * * B

27 25 49 29 50 64 49
13 12 30 * 35 28 35
11 11 14 27
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Table 6 Employment1 by industry and ethnic origin; average: spring 1989-91

parsons in employment3 aged 16 and over

SIC 1980° All

White Ethnic 
minority 
groups

Thou- Per 
sands cent

Thou- Per 
sands cent

Great Britain

Males Females

White Ethnic 
minority 
groups

White Ethnic 
minority 
groups

Thou­
sands

Per 
cent

Thou­
sands

Per 
cent

Thou­
sands

Per 
cent

Thou­
sands

Per 
cent

• Less than 10,000 in cell: estimate not shown.
a Fxcludino those on government employment or training programmes. . 
b Results are shown for all SIC 1980 divisions, and for classes accounting for at least 30,000 persons from ethnic minority group . 

c The totals include those who did not specify industry.
d Comprises all other public services excluding sanitary, research and development, recreational and domestic services.

AH industries0 24,326 100 973 100 13,726 100 580 100 10,600

0 Agriculture, forestry, 
fishing

1 Energy & water supply
2-4 Manufacturing

538
560

5,399

2
2

22 222 23

420
472

3,847

3
3

28 151 26 '

117
88

1,552

2 Extraction of minerals, 
metal manufacture, etc 778 3 20 2 590 4 15 3 188

3 Metal goods, engineering
& vehicles 2,408

4 Other manufacturing 2,213
45 Footwear and clothing 271
5 Construction 1,912
6-9 Services 15,858

10
9
1
8

65

96
106

31
33

705

10
11
3
3

73

1,887
1,369

71 
1,725 
7,227

14
10

1
13
53

74
62
11
29

391

13
11
2
5

68

520
844
200
187

8,631

6 Distribution, hotels, 
catering and repairs

64/65 Retail distribution
66 Hotels and catering

4,886
2,728 
1,032

20
11
4

264
144
82

27
15

8

2,235
1,101

323

16
8
2

168
87
53

29
15

9

2,651
1,626

710

7 Transport and 
communications 1,508 6 82 8 1,158 8 65 11 351

8 Banking and
finance, etc

83 Business services
9 Other services

2.732
1,485
6.732

11
6

28

103
59

256

11
6

26

1,404
803

2,431

10
6

18

59
36

100

10
6

17

1,328
681

4,301

91 Public administration,
49
37

870
502

23
15

4 627
national defence, etc

93 Education
1,497
1,646

6
7

5
4 4 3 1,144

95 Medical/health/ 
veterinary services 1,237 5 88 9 243 2 29 5 994

96 Other services to 
the public* 900 4 36 4 174 1 * * 726

100 393 100

1 * *
1 * *

15 72 18

2 * *

5 22 6
8 44 11
2 20 5
2 *

82 314 80

25 96 24
15 57 14

7 28 7

3 18 4

13 45 11
6 23 6

41 156 40

6 25 6
11 22, 6

9 59 15

7 28 7

estimates
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ta

estimates

Great Britain
Per cent

itian 10,000 in cell: estimate not shown.
Hing those on government employment or training programmes.
81 the Labour Force Survey collected information using the new Standard Occupational Classification (SOC) for the first time, as well as the Classification of Occupation and Directory of 
national Titles (CODOT) as in previous years. The results shown in this table are 1989-91 averages and are therefore based on CODOT. Some comparisons of data for 1991 based on the 
Eupational classifications (SOC and CODOT) are included in ‘Results of the 1991 Labour Force Survey’, Employment Gazette, April 1992 (pp 153-172), but they do not show analyses by 

corigin.
des those who did not state origin.
des those of Mixed origin.
des those who did not state their occupation.

I tfnp,oy|,,enl °y Droaa occupation", euiniu uiiym aim mm; avuiayc. opn

All originsc White Ethnic minority groups

All West Indian/ 
Guyanese

Indian Pakistani/ 
Bangladeshi

All other 
origins*

eiisands = 100 per cent? 25,467 24,326 973 217 337 127 291

manual occupations 57 57 58 48 60 45 67
anagerial and professional 33 33 35 26 37 28 43
Leal and related 16 16 16 17 16 10 17

8 8 6 4 7 8 7
janual occupations 43 43 42 52 40 55 33
aft and similar 16 16 13 16 14 17 8
eneral labourers 1 1
ther manual 27 27 29 36 25 36 25

/Itiousands = 100 per cent)/3 14,401 13,726 580 108 205 100 167

ion-manual occupations 48 48 52 32 59 40 64
tanagerial and professional 36 36 38 20 43 28 49
jerical and related 5 5 8 9 8
jher non-manual 6 6 6 6 7
manual occupations 52 52 48 68 41 60 36
raft and similar 25 25 17 28 16 17 12
icneral labourers 1 1
ther manual 26 26 30 40 24 41 24

s (thousands = 100 per cent? 11,066 10,600 393 109 133 27 124

on-manual occupations 68 68 66 63 62 64 72
anagerial and professional 29 29 31 33 28 35
{terical and related 30 30 28 26 27 30
jther non-manual 10 10 7
isnual occupations 32 32 34 37 38 36 28
ftaft and similar 4 4 7 11
ieneral labourers 0 0
ther manual 28 28 27 33 27 25
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Great Britain
Per cent

Less than 10,000 in cell: estimate not shown Source: LFS estimates
‘Higher’ qualifications are those above GCE A-level or equivalent, ‘other1 qualifications are those of GCE A-Level or equivalent or lower. For further information,see article on economic activity 
and qualifications in Employment Gazette, March 1992 (pp101-133).
Includes those who did not state origin.
Includes those of Mixed origin.

Table 8 Highest qualification lever oy etnmc origin;sex ana age; average; epi mg

of working age(16-59/64)

Sex, age group and level of 
highest qualification held9

All origins1' White Ethnic minority groups

All West Indian/ 
Guyanese

Indian Pakistani/ 
Bangladeshi

All other 
origins0

All
16-59/64
All (thousands =100 per cent) 33,907 31,995 1,663 319 522 332 490

22Higher qualifications 14 14 15 11
Other qualifications 55 55 50 56 49 37 55
No qualifications 31 31 35 33 34 56

16-24
All (thousands = 100 per cent) 7,346 6,820 453 81 129 109 134

Higher qualifications 6 6 6
76

8
58Other qualifications 72 73 69 72

No qualifications 21 ■21 24 21 20 37

25-44
All (thousands = 100 per cent) 16,101 15,157 832 140 268 150 275

29
49

Higher qualifications 18 18 20 16 20 9
Other qualifications 55 56 46 62 45
No qualifications 26 26 33 22 34 64 22

45-59/64
All (thousands = 100 per cent) 10,460 10,017 377 98 126 73 81

Higher qualifications 13 13 15 10 19
25

21
Other qualifications 42 42 33 31 33 44
No qualifications 45 45 52 59 48 67 35

Males
16-64
All (thousands = 100 per cent) 17,685 16,699 858 157 274 172 255

Higher qualifications 15 15 16 6 20 10 23
Other qualifications 57 58 52 59 51 41 56
No qualifications 28 27 32 35 29 49 21

16-24
All (thousands =100 per cent) 3,733 3,465 232 40 67 55 70

Higher qualifications 6 6 7
62Other qualifications 71 71 70 74 71 73

No qualifications 23 23 23 25 19 32 18

25-44
All (thousands =100 per cent) 8,075 7,617 402 63 133 68 138

Higher qualifications 20 20 22 24 31
Other qualifications 58 59 48 65 47 32 50
No qualifications 22 22 29 24 29 56 19

45-64
41/ (thousands =100 per cent) 5,877 5,617 225 55 74 49 47

Higher qualifications 14 14 15 22 21
Other qualifications 48 48 39 40 39 32 47
No qualifications 38 38 46 55 39 59 31

Females
16-59
All (thousands =100 per cent) 16,221 15,295 805 162 248 159 235

Higher qualifications 13 13 14 15 13 20
Other qualifications 52 52 47 54 47 32 53
No qualifications 35 35 39 . 31 39 63 27

16-24
All (thousands = 100 per cent) 3,613 3,355 221 42 62 54 64

Higher qualifications 6 6 5
70Other qualifications 74 75 69 77 74 54

No qualifications 20 19 26 20 43 22

25-44
All (thousands = 100 per cent) 8,025 7,539 430 77 135 81 137

Higher qualifications 17 17 19 19 17 27
Other qualifications 52 53 44 60 44 23 48
No qualifications 31 30 37 20 39 70 25

45-59
All (thousands = 100 per cent) 4,583 4,401 153 43 52 24 34

Higher qualifications 12 12 15
Other qualifications 34 34 24 24 40
No qualifications 54 54 61 64 62 84 40
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Highest qualification level3 by economic status, ethnic origin and sex; average: spring 1989-91

of Worl<ing age(16-59/64)
Males

[10 ILO unemployment rates by sex, age and ethnic origin; average: spring 1989-91

isaged 16 and over

White

Red 16 and over*

S-24

ped 16 and over'

Source: LFS estimates.

7
7

8
8

12
7 
7 
7

7
7

11
6
6
5

7
7

12
6
7
6

7
7
9
7
5
4

7
7

10
7 
5 
4

7
6
5

,6-64
Nover3

Great Britain
Per cent

Great Britain 
Per cent

All origins3

Lan 10,000 in cell: estimate not shown, 
r^lhose who did not state origin, 

those of Mixed origin..
ps those over state retirement age.

thousands - 
ficentr

(qualifications 
qualifications 

Salifications

h
M4
M9
Fd over

Bed 16 and over*
B/64 
p-24
M4
V59/64
Sand over3

and level 

^qualification

^(thousands = 
par centf

L qualifications 

..qualifications 
allocations

minority groups'
•sands =
fircentr

it qualifications
Qualifications
jialifications
K2^^sKbnoveSGOCWEnA-level or equivalent, 'other' qualifications are those of GCE A-level or equivalent or lower. For further information, see article on economic activity 

Jfications in Employment Gazette, March 1992 (pp 101 -133).
Etas noting hSualffication held (304,000 in all; including 270,000 White people and 29,000 from ethnic minority groups, and 218,000 'nempioyment, 17,000 ILO unemployed 

KconcmicX inactive) but percentages are based on figures which exclude this group. Percentage distributions of economtc status are shown in table D.

[detailed analysis by ethnic origin is shown, for 1988-90, in Employment Gazette, March 1992, page 128 (table 7).

Females

All ILO Econ- All In ILO Econ- All In ILO Econ-

employ- unem- omically employ- unem- omically employ- unem- omically

merit ployed inactive ment ployed inactive ment ployed inactive

33,907 25,149 2,008 6,750 17,685 14,399 1,204 2,082 16,221 10,750 804 4,667

14 17 6 8 15 17 6 8 13 16 8 7

55 58 51 45 57 60 49 47 52 55 54 45

31 26 42 47 28 23 45 45 35 29 38 48

31,995 23,989 1,842 6,163 16,699 13,710 1,101 1,888 15,295 10,279 741 4,275

14 16 6 7 15 17 6 8 13 16 8 7

55 58 51 45 58 60 50 46 52 55 54 45

31 26 42 47 27 23 45 46 35 29 39 47

1,663 991 146 526 858 592 92 174 805 399 54 352

15 20 8 8 16 20 * 8 14 21 * 7

50 52 51 45 52 51 47 56 47 52 57 40

35 28 40 47 32 28 45 36 39 27 33 53

Source: LFS estimate?

Ethnic minority groups

All West 
Indian/ 
Guyanese

Indian Pakistani/ 
Bangla­
deshi

All 
other 
origins3

13 14 10 21 11
13 14 10 21 11
20 24 16 25 18
11 11 8 19 10
11 * * * 5

*

13 15 10 21 11
13 15 10 21 11
22 * * »
11 * 8 19 10
12 * * * »

«

12 12 10 24 11
12 12 10 24 11
19 * * *

10 * *
★ * * *
* * * *
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Table 11 Trends in ILO unemployment rates by ethnic origin; spring 1984 to spring 1991 A*

Persons of working age (16-59/64)
Great Britain

Per cant

All origins* White Ethnic minority groups

All West Indian/ 
Guyanese

Indian Pakistani/ 
Bangladeshi

All other 
origins1’

* Less than 10,000 in cell: estimate not shown. Source: LFS time series estimates

a Includes those who did not state origin. 
b Includes those of Mixed origin.

All
21.4 24 16 34 191984 11.8 11.4

1985 11.2 10.9 20.7 22 18 30 18
1986 11.2 10.8 20.0 23 17 28 17
1987 10.7 10.5 17.1 18 13 29 15 I

1988 8.7 8.5 13.5 15 12 24 10 I
1989 7.1 6.9 12.0 14 9 22 8
1990 6.7 6.5 11.2 11 9 17 11

1991 8.3 8.0 15.2 15 12 25 14 |

Males
1984 11.9 11.4 22.1 30 13 33 19
1985 11.5 11.0 21.6 24 19 28 18
1986 11.5 11.1 20.5 26 16 27 17
1987 11.0 10.7 17.4 21 10 30 15
1988 8.9 8.6 14.2 18 11 24 9
1989 7.2 6.9 12.7 15 10 18 8

1990 6.9 6.7 11.3 13 8 15 12
1991 9.1 8.7 16.1 18 12 25 14

Females
1984 11.7 11.3 20.2 18 20 19
1985 10.9 10.6 19.2 20 17 17
1986 10.8 10.4 19.4 19 19 17
1987 10.3 10.1 16.5 16 17 15
1988 8.5 8.4 12.5 11 13 10
1989 7.0 6.8 11.0 14 9 8
1990 6.6 6.3 11.1 11 24 9
1991 7.3 7.0 13.7 12 11 24 14

Great Britain
Persons of working age (16-59/64)Per cent

Table 12 ILO unemployment rates by highest qualification level3, ethnic origin, age and sex; average: spring 1989-91

Age group and level 
of highest qualification 
held*

All Males Females

All 
origins*

White Ethnic 
minority 
groups

All 
origins*

White Ethnic 
minority 
groups

All 
origins*

White Ethnic 
minority 
groups

16-59/64* 7 7 13 8 7 13 7 7 12
Higher qualifications 3 3 6 3 3 3 3
Other qualifications 7 6 13 6 6 12 7 7 13
No qualifications 12 11 18 14 13 20 9 9 14

16-24* 11 11 20 12 12 22 10 9 19
Higher qualifications 6 5 7 6 a *

Other qualifications 9 8 18 10 9 19 8 8 17
No qualifications 22 21 32 22 22 34 20 20

25-44* 7 6 11 7 6 11 7 7 10
Higher qualifications 3 2 * 2 2 * 4 3
Other qualifications 6 6 11 5 5 10 7 7 11
No qualifications 12 12 15 14 14 17 9 9

45-59/64* 6 6 11 7 7 12 5 5 *

Higher qualifications 3 3 a 3 3 5 3 3 ★

Other qualifications 5 5 6 6 4 4
No qualifications 8 8 15 10 10 17 6 6

* Less than 10,000 in cell: estimate not shown. Source: LFS estimates
a For definition of highest qualification levels, see footnote to fab/e 8 (or 9).
b Includes those who did not state origin.
c Includes those whose highest qualification level was not stated.
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^3 Main method of seeking work among the ILO unemployed, by ethnic origin; average: spring 1989-91

employed persons of working age (16-59/64)

All Males

All 
origins”

White Ethnic 
minority 
groups"

All 
origins”

White Ethnic 
minority 
groups

jjausands = 100 per cent) 2,008 1,842 146 1,204 1,101 92

^.jobcentre, employment office,etc 31 31 33 35 35 37

Lon private agency books
Ling advertisements in newspapers/journals' 
Lg situations vacant columns in newspapers 
^approach to firms/employers
L| contacts

2 2 2 2
11 11 12 10 10
32 32 25 26 26 23

9 9 8 10 10
11 10 15 13 13 17

, methods" 4 5 4 4

\sihan 10,000 in cell: estimate not shown
aides those who did not state origin.
Je detailed analysis by ethnic origin is shown, for 1987-89, in Employment Gazette, February 1991, page 69 (table 10). 
aides notices outside factories or in shop windows.
dudes advertising in newspapers/journals and awaiting job application results.

Great Britain
Per cent

Females

Source. LFS estimates

All 
origins”

White Ethnic 
minority 
groups

804 741 54

24 24 27
3 3 *

13 12 *

41 42 30
8 7 *

7 7 *

5 5 *

He 14 ILO unemployment rates” and numbers ILO unemployed, by ethnic origin and region; average: spring 1989-91 

tons of working age (16-59/64)
L of residence ILO unemployment ratea (per cent) Numbers ILO unemployed (thousands)

! A than 10,000 in cell: estimate not shown Source. LFS estimates
Wf ILO unemployment rates are derived by dividing the relevant total of ILO unemployed people (shown in this table) by the corresponding economically active population (shown in table 4).

‘Ades those who did not state origin.
’^Greater London, ILO unemployment rates and numbers ILO unemployed for 1989-91 are as follows for people of working age in the main ethnic minority groupings: West Indian/ 
wnese 13 per cent and 18,000; Indian 10 per cent and 16,000; Pakistani/Bangladeshi 19 per cent and 10,000; all other origins (including Mixed origin) 13 per cent and 22,000. Sample 
'As are generally too small to permit a similar breakdown for other regions. The corresponding figures for Great Britain are shown in tables 10 and 3 (or 13).

All origins" White Ethnic 
minority 
groups

All origins" White Ethnic 
minority 
groups

Britain 7 7 13 2,008 1,842 146

jtod 7 7 13 1,659 1,501 142

Juth 11 11 * 156 152
j rkshire and Humberside 8 8 16 194 181 11
J st Midlands 7 7 * 140 129
H Anglia 5 5 * 52 49

tilth East. 6 5 11 508 425 76
S Greater London' 8 7 12 252 183 65
! Rest of South East 5 5 8 256 242 11
M West 6 6 * 134 128 n
fest Midlands 8 7 17 203 176 24
fah West 9 9 15 274 260 12
ft 9 9 ■ * 118 114
■nd 9 9 * 231 227 *

I
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PARLIAMENTARY questions

A selection of Parliamentary 
Questions put to Employment 

Department Ministers.
They are arranged by 

subject matter. The date on 
which they were answered is 

given at the end of each PQ

Employment Department Ministers
Gillian Shephard
Secretary of State

Michael Forsyth
Minister of State

Patrick McLoughlin
Parliamentary Under 
Secretary of State

Viscount Ullswater 
Parliamentary Under 
Secretary of State

& 
•jl

:l

Employee offences
Sam Galbraith (Strathkelvin and Bearsden) 
asked the Secretary of State for 
Employment, how many employees have 
been jailed for offences under the Health 
and Safety at Work etc. Act 1974 since 
1974.

Patrick McLoughlin: To date, no 
employees have been jailed for offences 
under the Health and Safety at Work etc. 
Act 1974.

(December 17)

Youth training
Tony Lloyd (Stretford) asked the Secretary 
of State for Employment, what estimate she 
makes of the number of 16 and 17 year olds 
eligible for the youth training guarantee who 
were not on a youth training scheme for 
each month since January; how many of 
these receive no financial assistance; and 
how many she expects will be in this position 
for each month in 1993.

Patrick McLoughlin: The information is 
not available in the form requested. The 
Government continues to be committed to 
the Youth Training Guarantee and a range 
of financial support is available to young 
people whilst they are seeking suitable 
training.

(December 17)

Private finance
Sir John Stanley (Tonbridge and Mailing) 
asked the Secretary of State for 
Employment, in what areas of her 
Department’s responsibilities she has 
introduced, or may introduce, private 
finance; and if she will describe in each 
case the procedures by which private finance 
is sought.

Michael Forsyth: Important elements of 
the private finance initiative include capital 
projects or the provision of services where 
the greater part of the cost involves capital 

expenditure. Although the majority of the 
Department’s spending is not in this area, 
we are considering howto apply the initiative 
on the basis of the guidance which has 
been published by the Treasury.

(December 17)

Task Force members
Tony Lloyd (Stretford) asked the Secretary 
of State for Employment, how many 
members of the national training task force 
are (a) women (b) from an ethnic minority 
and (c) people with disabilities, in numbers 
and as a percentage of the group.

Patrick McLoughlin: There are two (10.9 
per cent) women members of the National 
Training Task Force (NTTF) and one (5.3 
per cent) member from an ethnic minority 
group. There are no members who have 
registered or non-registered disabilities.

(December 17)

Betting shop employees
Tim Devlin (Stockton South) asked the 
Secretary of State for Employment, if she 
will introduce safeguards and protection for 
betting shop employees who do not wish to 
change contracts in the event of a relaxation 
of betting shop hours.

Tim Devlin (Stockton South) asked the 
Secretary of State for Employment, if she 
will introduce regulations to prevent 
exploitation of betting shop employees by 
employers who refuse to allow a choice 
between new contracts of employment and 
existing ones.

Patrick McLoughlin: Terms and 
conditions of employment are in general a 
matter for employers and employees, and it 
is always open to either party to a contract 
of employment to seek to renegotiate its 
terms. All employees have protection 
against unilateral changes being made to 
their contracts of employment.

(December 17)

Accident hazards
Bill Michie (Sheffield, Heeley) asked the 
Secretary of State for Employment, what 
account is taken by the emergency off-site 
plan of each site designated under the 
Control of Major Accident Hazards 
Regulations 1984 because of the quantity 
of chlorine which they stored, of the 
possibility of catastrophic failure of the site's 
chlorine storage facilities.

Patrick McLoughlin: In preparing off­
site emergency plans for all those sites 
subject to regulation 11 of the Control of 
Industrial Major Accident Hazards 
Regulations 1984 (as amended) the 
emergency planners have to take account 
of the full range of possible events, in 
accordance with the official guidance 
published by the Health and Safety 
Executive [(HS(G) 25 -The Control of 
Industrial Major Accident Hazards 
Regulations: further guidance on emergency 
plans and HS(R) 21 (Revised) - a guide to 
the Control of Industrial Major Accident 
Hazards Regulations 1984]

(December 17)

Bill Michie (Sheffield, Heeley) asked the 
Secretary of State for Employment, pursuant 
to her answer of 19th October, official 
Report, column 114, what sorts of 
information relating to accidents at 
installations covered by the Control of 
Industrial Major Accident Hazards 
Regulations 1984 are held by the Health 
and Safety Executive; what arrangements 
have been made for the analysis of 
information relating to accidents at such 
sites; and if she will make a statement.

Patrick McLoughlin: In respect of 
accidents at an installation subject to the 
Control of Industrial Major Accident Hazard 
Regulations 1984 (CIMAH) that are defined 
as major accidents by Regulation 2, the 
Health and Safety Executive (HSE) holds 
information provided by manufacturers in 
accordance with Regulation 5(1). This 
requires that where a major accident occurs 
on a site, the manufacturer should notify 
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eg anc provide the following information 
Lon as it becomes available:
L circumstances of the accident; 
the dangerous substances involved; 
the d? ' ■ available for assessing the effects 
of the accident on persons and the 
'environment; .
the emergency measures taken;
L statement of the steps envisaged to 
Llle'jvte the medium or long term effects 
Lft,, )najor accident, if any and the steps 
Ineces >ary to prevent a recurrence.
In accordance with Regulation 5(2) of

ISE is responsible for collecting 
ormati n about major accidents to enable 
lull an lysis to be made. HSE complies 
hthis aquirement by investigating every 
jijorar ident that occurs on a site subject 
tlMA ..determining the cause, collecting 
brmat in and sending a report to the 
iropea i Commission for entering on a 
jtabas used for accident prevention 
Irpose ■ An analysis of such reports is 
Mto tl a Competent Authorities annually, 
n re: oect of sites subject to CIMAH, 

5E al o holds information on other 
tiden: and dangerous occurrences not 
jortab s under CIMAH but which may be 
jortat a to HSE under the Reporting of 
juries Diseases and Dangerous 
icurre ices Regulations. These are 
;luded n the statistical analysis published 
HSE i its annual reports.
Additi Tally HSE uses the Major Hazard 
ident1 ata Service maintained by the UK 
bmic nergy Authority’s Safety and 
[liabilit Directorate (SRD) funded jointly 
HSE i nd SRD.

(December 2)

aining for Work
ex Carlile (Montgomery) asked the 
krefarj of State for Employment, what 
pposa/r she has to increase retraining 
wammes for unemployed adults over 
I years of age; and if she will make a 
itemeni. 3

Patrick McLoughlin: Training for Work, 
ch wi;l replace Employment Training, 

)h Tec hnology National Training and 
iployrr erit Action from April 1993, will 
)w Training and Enterprise Councils 
ipe to provide opportunities for 320,000 
employed adults aged 18 and over to 
inorretrain to meettheir assessed needs. 
Is is part of the package of employment 
fl training measures which we are 
Teasing by nearly 500,000 opportunities 
993-94.

(December 14)

>od service industry
ez Carlile (Montgomery) asked the 
jcrefary of State for Employment, if she 
estimate how many students work (a) 

riffle and (b) part-time in the food service 
lustry; what were the comparable figures 
j 1988, 1989 and 1990; and if she will 
p a statement.

PatrickMcLoughlin:Estirnates from the 
pur Force Survey (LFS) of the numbers 
Relents (those still at school or in other 

full time education) employed part-time in 
the Hotels and Catering Industry (Class 66 
of the Standard Industrial Classification) 
are given in thefollowing table. The numbers 
of students working full-time in the industry 
are too small for reliable estimates to be 
produced from the LFS

Students working part-time in Hotels and 
Catering Industry;

Great Britain Thousands

Spring 1988 99
Spring 1989 102
Spring 1990 126
Spring 1992 144

(December 14)

Funding union ballots
Peter Bottomley (Eltham) asked the 
Secretary of State for Employment, when 
she decided to end funding for trades union 
ballots and training; and how much 
expenditure she expects to save.

Michael Forsyth: The final decision to 
end public subsidy for trade union ballots 
and the training of officials was taken after 
this year’s Autumn Statement. Expenditure 
for the two schemes together will amount to 
some £5.6 million in 1992-93. Full savings 
will hot be made immediately, as the 
schemes in question are being phased out 
over three years.

(December 16)

Leaflets in other languages
John Austin-Walker (Woolwich) asked the 
Secretary of State for Employment, which 
leaflets published by the Health and Safety 
Executive are available in languages other 
than English; and if she will list the languages 
in which they are available.

Patrick McLoughlin: The Health and 
Safety at Work etc. Act 1974 places the 
responsibility for the provision of necessary 
information to employees upon employers. 
This reflects the need for information to 
relate to the work in hand and the practical 
difficulty of providing information about 
hazard in the numerous minority languages 
spoken in the workplace. The Health and 
Safety Executive (HSE) have recently 
published a booklet Health and Safety in 
Great Britain; it is available free in all 
European Community Languages. A Welsh 
language version of the poster Health and 
Safety Law - What you should know is 
available in Welsh and three leaflets in the 
agricultural series have also been produced 
in Welsh. HSE have undertaken to produce 
its booklet HSEand you, which is addressed 
to the citizen, in a number of minority 
languages.

(December 16)

John Austin- Walker (Woolwich) asked the 
Secretary of State for Employment, when 
she proposes to publish leaflets containing 
advice and guidance for home workers; and 

in what languages she intends to publish 
them.

John Austin- Walker (Woolwich) asked the 
Secretary of State for Employment, when 
she intends to publish advice and guidance 
for employers of homeworkers.

Michael Forsyth :Advice to homeworkers 
and their employers is given in the 
Department of Employment booklet Be 
Flexible - A Guide to Flexible Working, 
which was published in March 1992. My 
right hon. Friend, the Secretary of State, 
has no plans to issue versions in other 
languages.

(December 16)

Payments to consultants
Sam Galbraith (Strathkelvin and Bearsden) 
asked the Secretary of State for 
Employment, how much money has been 
paid to PA Consulting Group in respect of 
contracts undertaken to (a) establish the 
feasibility of privatising the Electrical 
Equipment Certification Service and (b) 
undertake a pay and grading review for the 
Health and Safety Executive.

Patrick McLoughlin: The Health and 
Safety Executive paid PA Consulting Group 
£87,400 in the financial year 1991-92 for a 
study of the future status of the Electrical 
Equipment Certification Service. The Health 
and Safety Executive appointed PA 
Consulting Group in March 1992 to assist in 
a review of pay and grading arrangements. 
A total of £79,400 has been paid to date.

Both contracts were awarded following 
competitive tendering exercises.

(December 9)

TEC guidelines
leu an Wyn Jones (Yynys Mon) asked the 
Secretary of State for Employment, what 
guidelines have been produced by her 
Department to training and enterprise 
councils concerning the inclusion of 
statements relating to (a) the quality of 
training provision and (b) equal opportunity 
statements within their operating 
agreements.

Patrick McLoughlin: Relations between 
Training and Enterprise Councils and 
theEmployment Department are governed 
by the TEC Operating Agreement. Under 
this agreement TECs are required to:
• contract only with training providers that 

obtain and maintain Approved Training 
Organisation status under criteria 
published by the Secretary of State or 
under criteria that are agreed to be at 
least equivalent; and

• to use all reasonable endeavours to 
ensure equality of opportunity in respect 
of all their activities and to pass on this 
obligation to their training providers.
Each year, my right hon. Friend the 

Secretary of State produces strategic 
guidance to support TECs in developing 
their plans. This sets out the strategic 
priorities that underpin the operating
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agreement. These cover help for those at a 
disadvantage in the labour market and the 
provision of high quality training. In addition, 
TECs have access to Developing Good 
Practice Briefs on Equal Opportunities, 
Managing Quality and a wide range of other 
subjects.

(December 9)

Changing role of ACAS
Greville Janner (Leicester West) asked 
the Secretary of State for Employment, how 
the role of ACAS has changed since its 
foundation; and what further changes are 
proposed.

Patrick McLoughlin: Since its creation 
as an independent statutory body, by the 
Employment Protection Act 1975, there have 
been three main changes to the statutory 
role of ACAS. First, the provisions in the 
1975 Act relating to ACAS's role in the 
determination of claims for trade union 
recognition were repealed by the 
Employment Act 1980. Second, ACAS’s 
role in undertaking inquiries into questions 
concerning Wages Councils was ended by 
the Wages Act 1986. Third, ACAS’s role in 
seeking to promote the settlement of 
complaints without them having to be 
determined by an industrial tribunal has 
been extended by a variety of enactments. As 
to the future, I refer the hon. Member to the 
reply given on 1 December, Official Report, 
cois 132-133, to my hon. Friend, the Member 
for Colne Valley. If there are to be any 
further changes, they will be made after 
consultation with the ACAS Council.

(December 9)

TECs
Alun Michael (Cardiff South and Penarth) 
asked the Secretary of State for 
Employment, whether it is her policy that 
TECs shall pass on to training providers the 
cash to pay allowances to trainees in 
advance of the relevant pay day or within 
seven days of those costs falling on the 
training providers.

Patrick McLoughlin: Training and 
Enterprise Councils (TECS) are responsible 
for the funding arrangements which they 
have with their providers. It is for these two 
parties to agree such arrangements.

(December 8)

Stephen Milligan (Eastleigh) asked the 
Secretary of State for Employment, what 
measures she is taking to meet the concerns 
which have been expressed by TECS.

Gillian Shephard: Last month, I was 
pleased to be able to announce a package 
of measures that has been welcomed by 
TECs throughout the country.

(December 1)

leuan Wyn Jones (Ynys Mon) asked the 
Secretary of State for Employment, if she 
will make it her policy to allow training and 
enterprise councils to utilise a wider range 
of performance indicators for disabled 
trainees than those currently suggested 

within the output-related funding 
arrangements.

Patrick McLoughlin: Training and 
Enterprise Councils already have the 
flexibility to recognise in their contracts with 
providers outputs additional to those for 
which they receive funding from the 
Department.

(December 8)

Radiological emergencies
Elfyn Llwyd (Meirionnydd Nant Conwy) 
asked the Secretary of State for 
Employment, if she will make it her policy to 
promote a standard national warning system 
to be operatedduring peacetime radiological 
emergencies.

Patrick McLoughlin: No. In the event of 
an accident at a civil licenced nuclear site 
having potential radiological effects off-site, 
the emergency plan prepared by the site’s 
operator and approved by the Health and 
Safety Executive requires the operator to 
alert and inform the police. They will inform 
people in the vicinity of the site, others at a 
greater distance from the site will be kept 
informed by special announcements on local 
radio and television.

(December 8)

Elfyn Llwyd (Meirionnydd Nant Conwy) 
asked the Secretary of State for 
Employment, if she will provide regular 
updated information using non-teChnical 
language to the general public on the 
hazards of a potential radiological 
emergency in the United Kingdom.

Elfyn Llwyd (Meirionnydd Nant Conwy) 
asked the Secretary of State for 
Employment, if she will target information 
on the hazards of a potential radiological 
emergency to (a) pregnant women and (b) 
emergency service personnel.

Patrick Mcloughlin: The Public 
Information for Radiation Emergencies 
Regulations which transpose the 
requirements of EC Directive 89/618/ 
Euratom into national legislation was laid 
before the House on 8 December 1992. 
These regulations will require employers 
who conduct undertakings from which a 
radiation emergency is reasonably 
forseeable to provide prescribed items of 
information to members of the public likely 
to be affected byany such emergency. This 
information needs to cover the likely 
emergencies that could arise, their 
consequences and the planned health 
protection measures for members of the 
public. The information also needs to be 
made publicly available and regularly 
updated.The Health and Safety Executive 
is producing guidance on the Regulations, 
particularly aimed at assisting those with 
duties under them. In addition to this the 
Health and Safety Executive produced 
guidance in 1991 which gave advice to 
emergency services personnel on the 
control of radiation exposure in the event of 
a radiation emergency.

(December 8)
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Patrick McLoughlin: We expect1 
private sector Directors of Training a 
Enterprise Council (TEC) Boards to refl 
broadly-the pattern of employment in th 
area and this includes the manufacture 
industry. It is for individual TECs to appt 
Directors in accordance with the bro 
criteria which my right hon. Friend has? 
out in the contract with the TECs. Regie) 
Directors Co-operate with TECs to ensi 

' various ways in which the EC institutions 
nd Member States can identify effective 
ractiee in tackling unemployment.

During the Presidency, we were also 
We to secure final agreement on the 
Jrective on the Protection of Pregnant 
prkers, which will bring increased benefits 
? working women throughout the EC.
I In addition, the following proposals were 

agreed or adopted by the Social Affairs 
Council: a Resolution on the acceptance of 
Member States’ vocational qualifications 
throughout the Community; two Directives 
on minimum health and safety requirements 
in the extractive industries; a proposal for 
the introduction of a new, improved 
information system for the Community 
covering job vacancies, applications forwork 
and living and working conditions in the EC; 
the introduction of a Community-wide labour 
force survey; and a Recommendation on 
prompting employees’ financial participation 
in organisations for which they Work.

The Social Affairs Council also agreed 
Conclusions on the proper implementation 
and enforcement of Community legislation, 
which was another important theme of the 
UK Presidency.

Useful progress was also made on. 
proposals on the free movement of workers, 
posted workers, the HELIOS II Community 
Action Programme for people with 
disabilities, health and safety in work with 
biological agents, and work on board fishing 
vessels.

In addition, the UK presidency hosted a 
productive Informal meeting of EC 
Employment and Social Affairs Ministers in 
Wales in October, at which employment 
and unemployment, implementation and 
enforcement, subsidiarity and the Pregnant 
Workers Directive were discussed; and also 
hosted a wide range of successful 
conferences arid special events in many 
different parts of.the UK, reflecting the UK’s 
Presidency thern.es.

(January 11)

16 and 17 year-olds
Rhodri Morgan (Cardiff West) asked the 
Secretary of State for Employment what 
consultations she has had with the chairmen 
and women of the training and enterprise 
councils concerning the 16 and 17 year- 
olds not on training schemes, Orin full-time 
education; what statistics she has in relation 
to the numbers o f such young people; how 
many were (a) on a waiting list for YT 
places, (b) have already staffed and left a 
YT place and (c) other and what proposals 
she has to widen the coverage of YT 
placement,

Patrick McLoughlin: Departmental 
officials are carrying out reviews on a weekly 
basis with TECs which are responsible for 
the delivery of the YT regular reports on 
TEC performance in the delivery of the YT 
Guarantee; Mt right hon:. Friend announced 
the estimated numbers of young people 
seeking training at national level in a reply to 
my hon Friend the Member for Gedling on 
December 1. More recent figures will be 
published When they are available.

(January 11)

Paul Flynn (Newport West) asked the 
Secretary of State for Employment what is 
the legal effect of the statement in leaflet IS 
26 that a person aged 16 or 17 years has a 
right to the offer of a YT place; and what 
remedy is available if such an offer is hot 
made.

Patrick McLoughlin: The statement 
reflects the Government’s Guarantee of the 
offer of a suitable Youth Training place to 
young people aged 16 and 17 who are not 
in full-time education or a job and are seeking 
training. The Department contracts with 
Training and Enterprise Councils (TECs) 
for the delivery of the Guarantee at Ideal 
level and various remedies are available to 
my right hon. Friend if TECS fail to deliver 
the Guarantee. The contract requires TECs 
to record and investigate any complaint 
made directly by or on behalf of a person in 
the Guarantee Group to the effect that the 
Guarantee has not been discharged in 
respect of that person,. TECs are required to 
use best endeavours to remedy any 
complaint which is upheld or, if a remedy is 
not available, to notify my right hon. Friend 
in Writing;

* (January 14)

Black adult unemployment
Helen Jackson (Sheffield, Hillsborough) 
asked the Secretary of State for Employment 
what is her latest estimate in percentage 
and absolute terms of unemployment 
amongst black adults in England and Wales.

Patrick McLoughlins Results from the 
Labour Force Survey Show that in Summer 
(June-August) 1992there were ah estimated 
102,00.0 black people aged 16 and over, in 
England and Wales, who were unemployed 
on the internationally agreed ILO definition. 
The ILO unemployment rate for the Group 
was 25 per cent.

(January 14)

Solvent-based paints
Nigel Spearing (Newham South) asked 
the Secretary of State for Employment what 
assessment She has made of experience 
outwith the United Kingdom on legislation 
governing the conditions under which 
solvent-based paints can be used and the 
circumstance under which they, can be 
applied; end if She will review the United 
Kingdom legislation in the light of the 
assessment.

Patrick McLoughlin: No assessment 
has been made of experience outside the 
United Kingdom on legislation governing 
the use of solvent-based paints. However, 
the dangers presented by these products 
are under regular review, both within the 
United Kingdom by the Health and Safety 
Executive (HSE) and within the European 
Community through expert working groups 
involving representatives from all member 
states. In the United Kingdom, the use of 
solvent-based paints at work is subject to 
the Control of Substances Hazardous to 
Health Regulations 1988 (COSHH). Specific 
guidance published by HSE recommends 
the substitution of solvent-based paints by 
less harmful substances, such as water­
based paints.

(January 14)
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Family-friendly 
way to reconcile 
the ‘twins’
BALANCING WORK and 
family is one of the biggest 
problems facing any employee. 
This common dilemma is at last 
being recognised by employers, 
the best of whom are developing 
working arrangements to help 
reconcile these twin demands on 
employees’ time and efforts.

For many employers, the 
development of‘family-friendly’ 
policies is a new area which 
raises many operational and cost 
questions.

By illustrating several ways of 
becoming a so-called family 
friendly employer, a new book 
from The Daycare Trust, The 
Family Friendly Employer: 
Examples from Europe, provides 
a starting point for employers 
thinking of heading down this 
route.

It reports on the first study to 
examine company schemes in 
seven European countries (the 
UK, the Netherlands, Ireland, 
Denmark, Belgium, Germany and 
France). It describes how 25 
medium-sized and large public 
and private sector organisations 
set up initiatives such as flexible 
working arrangements, family 
leave, childcare and adult care 
support.

It summarises trends in 
employment and family policy in 
the EC, current public and private 
measures to support employed 
parents and the emerging role of 
the Community in the issue.

A key message of this well 
presented, useful book is that 
such policies need hot be 
complicated or expensive and 
that they can help give firms a 
competitive edge.
• The Family Friendly 
Employer: Examples from Eur­
ope by Christine Hogg and Lisa 
Harker. Available from the Day­
care Trust, Wesley House,. 4 Wild 
Court, London WC2B 5AU, tel 
071-405 5617. Price £13.95 pbk.

Career breaks
PRODUCED BY New Ways to 
Work (NWW), with financial 
assistance from Barclays Bank 
and the Institute of Personnel 
Management this publication 
details the practicalities of

Training for safety

On REVIEW

A NEW range of videos on the theme of 
safety by Longman Training in conjunction 
with British Telecommunication pic 
includes three work-related ones:

The hazard zone is intended to train 
employees to recognise and avoid hazards 
which can exist in the workplace, including 
those created by human error;

Back for the future encourages safety 
awareness and good practice amongst 
employees whose work involves lifting of 
any sort;

A nice happy outfit provides gener I 
training on the risks of fire on busine is 
premises, together with practical advice on 
fire prevention and what to do in the /ent 
of fire breaking out.
• A nice happy outfit costs £105 for s wo- 
day hire or £130 for seven days. Pure ase 
price £650. The other videos are for I e at 
£100 - two days, £125 seven days;
purchase price £600. Longman Train! g, 
Longman House, Burnt Mill, Harlow; Essex 
CM20 2JE, tel 0279 623 927.

introducing career/employment 
break schemes.

It draws on a NWW survey of 
45 employers operating 
employment break schemes and 
includes those operated by 
Barclays Bank, Shell UK Ltd and 
the Royal Borough of Kingston 
upon Thames. It considers the 
benefits of offering career breaks 
and looks at the practicalities and 
legal issues.

The report argues that 
increasingly companies are 
finding that by offering a range of 
flexible work patterns they are 
achieving a cost-effective Way Of 
improving retention of skilled 
and experienced staff who are 
unable to fit traditional patterns. 
• Taking a Break, New Ways to 
Work, 309 Upper Street, London 

N1 2TY, tel 071-22.6 4026, Price 
£6 pbk.

To telework or
not...
THIS BOOK, part of the Wiley 
series in information systems; 
deals with the pros and cons Of 
teleworking - the lone worker at a 
computer terminal linked only by 
an electronic cable to an 
employer and the outside world.

It attempts to tackle the 
controversial questions such as 
whether this way of working 
extends or diminishes freedom, 
improves or degrades working 
conditions, liberates or enslaves 
women.

The book discusses the place 

of teleworking in the cont txt of 
office automation and its 
economics. It also looks e1 the I 
law aS applied to teleworking and 
the organisation and mana gement 
of telework.

It takes a close look at the 
human aspects, childcare, social j 
contact and other factors relating 
to working at home, In this 
section it leaves the reader to 
decide whether the benefits of 
flexibility and integration with 
domestic life outweigh the 
possibilities of social isolation 
which teleworking can bring. 
• Telework, edited by Richard 
Boland and Rudy Hirschheim, 1 
John Wiley and Sons Ltd, Baffin5 
Lane, Chichester, West Sussex . 
PO19 IUD, tel 0243 775878. J 
Price £18.95 pbk.
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