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Free Department of Employment leaflets

The following is a list of leaflets published by the 
Department of Employment. Though some of the more 
specialised titles are not stocked by local offices, most 
are available in small quantities, free of charge from 
employment offices, jobcentres, unemployment 
benefit offices and regional offices of the Department 
of Employment.
In cases of difficulty or for bulk supplies (10 or more) 
orders should be sent to General Office, Information 4, 
Department of Employment, Caxton House, Tothill 
Street, London SW1H 9NF.
Note: This list does not include the publications of the 
Manpower Services Commission or its associated 
divisions nor does it include any priced publications of 
the Department of Employment.

Employment legislation

A series of leaflets giving guidance on current employ­
ment legislation.

1 Written statement of main terms and
. conditions of employment PL700

2 Procedure for handling redundancies PL706
3 Employee's rights on insolvency of

employer PL718
4 Employment rights for the expectant

mother PL710
5 Suspension on medical grounds

under health and safety regulations PL705
6 Facing redundancy? Time off for job

hunting or to arrange training PL703
7 Union membership rights and the

closed shop PL708(rev)
8 Itemized pay statement PL704
9 Guarantee payments PL724

10 Employment rights on the transfer of
an undertaking PL699

11 Rules governing continuous
employment and a week's pay PL711

12 Time off for public duties PL702
13 Unfairly dismissed? PL712
14 Rights on termination of employment PL707
15 Union secret ballots PL701
16 Redundancy payments PL713
Employment Acts 1980 and 1982—an
outline PL709
Compensation for certain closed shop 
dismissals between 1974 and 1980—a 
guide for applicants > PL697
The law on unfair dismissal—guidance for 
small firms PL715
Fair and unfair dismissal—a guide for 
employers PL714
Individual rights of employees—a guide 
for employers PL716
Recoupment of benefit from industrial 
tribunal awards—a guide for employers PL720
Code of practice—picketing 
Code of practice—closed shop 
agreements and arrangements

Industrial tribunals

Industrial tribunals procedure—for those 
concerned in industrial tribunal 
proceedings ITL1
Industrial tribunals—appeals against levy 
assessments ITL5
Industrial tribunals—appeals concerning 
improvement or prohibition notices 
under the Health and Safety at Work 
etc Act 1974 ITL19

Overseas workers

Employment of overseas workers in the 
UK from January 1, 1980
Information on the work permit scheme— 
not applicable to nationals of EC member 
states or Gibraltarians OW5(1981)
Employment in the United Kingdom 
A guide for workers from non-EC 
countries OW1^(1980)
Employment of overseas workers in the 
UK from January 1, 1980 
Training and work experience schemes OW21(1981)

Employers and employees covered by 
Wages Councils

Are you entitled to a minimum wage and 
paid holidays?
A brief description of the work of wages 
councils which fix statutory minimum 
pay, holidays and holiday pay for 
employees in certain occupations 
Statutory minimum wages and holidays 
with pay
The Wages Council Act briefly explained

EDL504

WCL1(rev)

Other wages legislation

The Fair Wages Resolution
Information for government contractors
The Truck Acts
Describes the provisions of the Truck
Acts 1831-1940, which protect workers 
from abuses in connection with 
the payment of wages PL538
Payment of Wages Act 1960
Guide to the legislation on methods of 
payment of wages for manual workers 
(in particular those to whom the Truck 
Acts apply) PL673

Special employment measures

Temporary Short Time Working 
Compensation Scheme 
For firms faced with making workers 
redundant
Job Release Scheme
For women aged 59, disabled men aged 
60 to 64, and men aged 62 to 64 
Young Workers Scheme
Information for employers on a scheme 
to create more employment 
opportunities for young people 
Job Splitting Scheme
Details of a new scheme which helps 
employers to split existing jobs and open 
up more part-time jobs

PL692

PL721

PL678(rev)

PL698

Young people

PL669

PL690

PL675

The work of the Careers Service 
A general guide 
Employing young people 
Describes the help available to 
employers from the Careers Service 
Help for handicapped young people 
A guide to the specialist help 
available from the Careers Service>

Quality of working life

PL661

PL687

PL688

Work Research Unit
Practical advice and help available for 
those in industry, commerce and the 
public services who want to improve the 
quality of working life
Work Research Unit—1981 Report of 
the Tripartite Steering Group on Job 
Satisfaction
Meeting the challenge of change 
Guidelines for the successful 
implementation of changes in 
organisations
Meeting the challenge of change. 
Summaries of case study reports 
produced as a result of monitoring 
change programmes in 12 British 
organisations

Employment agencies

The Employment Agencies Act 1973 
General guidance on the Act, and 
regulations for usedxjf employment 
agency and employment business 
services PL594(2nd rev)

Equal pay

Equal Pay
A guide to the Equal Pay Act 1970 
Equal pay for women—what you should 
know about.it
Information for working women PL573(rev)

Race relations

The Race Relations Employment
Advisory Service and the multi-racial 
workforce - . - PL6/9
Background information about some 
immigrant groups in Britain

Miscellaneous

The European Social Fund
A guide for possible applicants for help 
from the fund which seeks to improve 
employment opportunities through 
training, retraining and resettlement in 
EC member states PL694
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Government plans autumn legislation for democracy

Computers create 
new job 

opportunities
The increasing use of computers by 
many employers is creating new job 
opportunities for trained people.

And in Bolton, a local computer 
systems company, and the Manpower 
Services Commission are joining 
together in an ambitious scheme to 
provide youngsters with the skills 
they need for computer-related 
careers.

B and B Computers will train 
young people in commercial compu­
ter applications under the new 
Youth Training Scheme. They are 
to offer 12-months training, to over 
70 local school-leavers. The first 
group will begin training this month.

The programme begins with a 
week’s induction, followed by 13- 
weeks “off-the-job” training in the 
company’s training centre. Then the 
youngsters will be able to follow a 
choice of areas—the electronic office, 
visual word processing, accounting 
and general clerical skills.

They will then go to outside place­
ments with local employers for “on 
the job” work experience. The 
youngsters will have the opportunity 
of studying for a recognised office 
skills qualification, the bec general 
certificate.

John Blackburn of B and B Computers signs 
a yts managing agency agreement with 
Msc programme assessor Andrea 
Molyneux. Also pictured (standing) is 17- 
year-old Janet Dawson, a former YOP 
trainee with B and B, who now works 
full-time with the firm.

in trade unions
The events of recent weeks had made it abundantly clear that trade unionists 
were insistent on having a greater democratic voice in the affairs of their unions., 
Mr Norman Tebbit, Secretary of State for Employment said in the House of 
Commons. His Bill, he said, would respond to that demand.

He was announcing the Government’s 
conclusions following the consultations on 
the Green Paper Democracy in Trade 
Unions and outlining the legislative prop­
osals he would lay before Parliament when 
the House reassembles in the autumn. He 
had published a paper (full text on pages 
305-307) explaining the proposals and pro­
viding an opportunity for consultations on 
them.

Responses
; “Numerous detailed and thoughtful re­
sponses to the Green Paper were received 
from employers, employers’ organisations 
and individual trade unions, including 
some affiliated to the rue,” Mr Tebbit 
said in his statement to the House.

“These confirmed that there is wide­
spread concern about shortcomings in 
trade union procedures for elections and 
for consulting their members on major 
issues, particularly on strike decisions. 
There is undoubtedly widespread support

Equal pay law
The Equal Pay Act 1970 is to be amended 
to allow a woman or a man to claim equal 
pay for work of equal value where no job 
evaluation scheme exists. A woman will 
also be able to claim equal pay if such a 
scheme discriminates by sex.

Following wide ranging consultations on 
possible amendments to the Act, Mr Alan 
Clark, Parliamentary Under Secretary of 
State for Employment, has laid a draft 
Order before Parliament to amend the 
Act.

The present provisions for a woman to 
claim equal pay if her work is the same, or 
broadly similar to, that of a man, or if their 
jobs have already been rated as equivalent 
under job evaluation, will continue.

Industrial tribunals will be able to 
appoint independent experts to assist them 
in deciding whether a woman’s job is of

for legislation to safeguard the rights of 
members in relation to their unions.
UgflAs foreshadowed in our election Man­
ifesto the legislation will cover three main 
issues: trade union elections, strikes and 
the political activities of trade unions.

“First, elections. The legislation will 
require elections to the governing bodies of 
trade unions to comply with the following 
principles:

• voting must be secret and by ballot 
paper

• there must be an equal and unrestricted 
opportunity to vote

• every union member should be able to 
cast his vote directly.

“These principles are not a legal strait­
jacket. They are the minimum necessary to 
ensure free, fair: and democratic elections. 
Within them, trade unions will be free to

Continued on next page

to be changed
equal value to that of the man with whom 
she seeks to compare herself. The Advis­
ory, Conciliation and Arbitration Service 
will designate the list of experts. The 
expert’s report will involve an appraisal of 
the demands made on the workers in the 
two jobs being compared: for example 
effort, Skill and decision making. It will not 
necessarily amount to a formal job evalua­
tion.

To deal with equal value claims, new 
regulations will be required to govern the 
procedure of industrial tribunals. A draft 
of these procedure regulations will be 
available for comment later.

An explanatory note of the operation of 
the procedure as a whole can be obtained 
from the Department of Employment, 
mpuaI, Level 1, Caxton House,, Tothill Street, 
London swIh 9nf.
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Democracy in trade 
unions

Continued from previous page.

constitute their governing bodies in the 
way they judge will best serve their mem­
bers’ interests and to decide on the form of 
ballots.

“Secondly, strikes. The consultations 
have shown continuing concern about the 
way in which strike decisions are taken. 
Accordingly, I propose that if a trade union 
orders or endorses industrial action by its 
members in breach of their contracts of 
employment without first consulting those 
members in a secret ballot, that trade 
union should lose immunity from the nor­
mal civil law consequences of its action. 
This will give the community more protec­
tion against irresponsible industrial action 
and provide new safeguards for trade 
union members themselves against being 
required to strike without their consent.

Agreements
“I also expect in due course to consult on 

the need for industrial relations in specified 
essential services to be governed by ade­
quate procedure agreements, breach of 
which would deprive industrial action of 
immunity.

“Thirdly, the political activities of trade 
unions. The Government accepts that a 
trade union should be able to adopt politi­
cal objectives and to set up a political fund. 
However, I believe that the authorisation 
of a political fund should be subject to 
review by a periodic ballot of the mem­
bership. The present members of trades 
unions should not be bound forever by a 
ballot that may well have been taken 
before any of them were born. I propose 
that the 1913 Act should be amended to 
require that political objectives and funds 
should be submitted to ballot at least every 
10 years.

Levy
“For some years there has been disquiet 

over the operation of the system for 
contracting out of the political levy. ;I 
therefore intend to invite the tuc to discuss 
the arrangements which trade unions 
themselves might take to ensure that their 
members are fully aware of their statutory 
rights and able to exercise them freely and 
effectively. I hope that the trade unions 
will be willing to take such steps. If that 
hope is disappointed I would be ready to 
introduce measures, as we made clear in 
our manifesto, to guarantee a free and effec­
tive right of choice.”

Refresher courses open for specialists

“Open Tech is aimed at some of British 
industry’s key personnel—men and women 
who need to keep up-to-date but often 
can’t spare the time to learn,” said the 
Open Tech director, Dr George Tolley.

“These new projects, and others on the 
way, will help to satisfy that need, and we 
expect that some 20,000 people per year 
will eventually benefit from projects run 
under the Open Tech Programme.”

Projects are of two types—operational 
(aimed directly at the provision of learn­
ing) and supporting (helping other 'pro­
jects).

The latest operational projects are 
aimed at workers in lift technology, the 
fibreboard industry, technical supervision, 
printing and graphics, farm management, 
the construction industry and electronics.

Open Tech Programme, the new training initiative that helps Britain’s technicians and 
supervisors to update their skills without disrupting their work, has launched nine new 
projects, aimed at specialists in fields as diverse as lift technology and farm management.

Funded on a start-up basis by the Man­
power Services Commission, the schemes 
are proposed by a variety of organisations 
who then provide open learning packages 
that allow workers to study when and 
where it suits them.

This may mean the use of written ma­
terial, seminars, evening classes, visits to 
drop-in learning centres or video and audio 
tapes—in fact any medium that provides 
open and distance learning.

Seven projects were already operating 
before the latest were announced, and 
more are in the pipeline.

The Commission has recommended that 
the Open Tech budget for 1983-84 be 
doubled to £8m, emphasising the msc’s 
commitment to improve the country’s 
adult training provision. The latest projects 
will cost £1-5 million.

Three type to jobs success

Merseyside’s new business partners (Hto r) Janef .Roberts, Mandy Card and Del 
McCallum, all set to start typing.

The future looks bright for three Liverpool 
girls who have typed themselves into jobs— 
and their own commercial partnership.

Mandy Card, Del McCallum and Janet 
Roberts, met nine months ago when they 
were among the first to train under the 
Training Opportunities scheme at a centre 
in Liverpool’s Toxteth district set-up 
with Manpower Services Commission 
support.

They spotted the market for secretarial 
services and set up their own business, 
“The Type-Right-Typing Agency” in the 
centre of Liverpool. They offer typing, 
temping, photocopying and other commer­

cial services to businesses and organisa­
tions on Merseyside.

The idea to start their own business 
came partly through people calling at the 
training centre and asking for typing to be 
done. Centre manageress, Lola Thomas, 
encouraged the three girls to consider this 
demand. They then carried out research, 
established there was a market and set 
about going into business.

They applied to the Prince’s Trust and 
were rewarded with a grant. In addition 
they have support from the training centre 
which has provided office equipment to 
start the new venture.

EMPLOYMENT BRIEF

Pat

Challenges
Current conditions also present chal­

lenges for trade unions, says the report. As 
employers extend their communications 
systems, unions will need to monitor the 
effectiveness of their own arrangements to 
make sure they are always in touch with 
their members.

Public sector disputes accounted for a 
high proportion of the working days lost in 
1982. ACAS sees this as a major problem of 
present-day industrial relations and one 
that is likely to persist—-emphasising the 
need to develop satisfactory systems of pay 
determination in the non-trading public 
sector, such as central and local govern­
ment, education, the heatlh service.

Of itself the cash limit system does not 
facilitate collective bargaining on pay and 
can have the effect of pre-empting negotia­
tions which still have to take place. It may 
lead also to an early, perhaps unrealistical­
ly low, offer which management may find 
difficulty in improving because of its appa­
rent inconsistency with stated Government 
policy. This can create the impression of an 
inflexible bargaining stance. But the prob­
lems are, and must be, capable of resolu­
tion in the public interest.

* Copies of the acas Annual Report 1982 are available 
free from any acas office.

The acas chairman, Mr Pat Lowry in a 
statement said: “In the course of 1982 
ACAS, among other activities, conciliated 
in 1,865 collective disputes and in 46,000 
complaints in which individuals alleged 
that their employer had broken a statutory 
employment right. We handled 284,000 
individual inquiries on a wide range of 
industrial relations matters. We were in­
volved in no fewer than 10,800 separate 
advisory meetings with employers and also 
with trade unions. We carried out 515 
in-depth exercises for the purpose of di­
agnosing and assisting towards the solution 
of various industrial relations problems. In 
96 of these exercises we were instrumental 
in setting up joint working parties of 
managers and employees through which 
they were assisted towards a better under­
standing of the nature of their problems 
and to developing their own solutions.”

The report points out that pay and other 
terms and conditions of employment were 
again the most frequent issues in the 
disputes referred, accounting for 977 (60 
per cent) against 969 (56 per cent) in 1981. 
As in previous years, trade union recogni­
tion was the second largest cause of dis­
putes (14 per cent of completed cases as in 
1981).

Industrial relations in 1982 continued to be influenced by high levels of 
unemployment, little growth in output and significant further redundancies. 
That is the message of the Advisory, Conciliation and Arbitration Service Annual 
Report 1982* published recently, which also urges all concerned with industrial 
relations to make positive efforts to prepare for an upturn in the economy.

Arbitration service urges employers and 
unions to prepare for economic change

Two training organisations have agreed to 
provide about 30,000 places on the Youth 
Training Scheme..

The largest single contract has been 
awarded by the Manpower Services Com­
mission to ; the Construction Industry 
Training Board, which will become a 
managing agent for the industry with about 
21,000 yts. trainees.

Up to 10,0000 young people could be­
nefit from places on the Yts under a 
contract awarded to the Clothing and 
Allied Products Industry Training Board.

The Construction itb will be providing 
training and work experience across the 
country for three extra school leavers in 
1983-84 for every two school leavers taken 
on under the citb’s new entrant training 
schemes in 1982-83.

The contract, worth £41 million, was 
signed in London by msc chairman David 
Young, citb chairman Leslie Kemp and 
citb director Russell Gardner.

Mr Peter Morrison, Minister of State for 
Employment, attended the signing cere­
mony for the Contract with the Clothing 
and Allied Products itb.

Training bodies boost 
—youth scheme—

Changes

There have been noticeable changes in 
both management and trade union orga­
nisation. The decline in the numbers and 
influence of personnel managers “has gone 
a little beyond what might simply have 
been expected from the impact of the 
recession and reversed a trend that had 
been a notable feature of industrial rela­
tions in the previous decade”. The report 
says that this may be partly due to cost­
cutting falling hardest on support services 
during a period of recession. It is also part 
of a more general change in philosophy to 
return aS much responsibility for manage­
ment as possible to the line manager and in 
particular to the first line supervisor, acas 
says employers should consider the extent 
to which they can reduce the number of 
personnel specialists since line managers 
will continue to look to them for counsel 
and advice.

Lowry . . . “positive efforts”.

Today’s overall industrial relations cli­
mate, acAs says, creates particular prob­
lems and opportunities for management. 
Their view is that, with any up-turn in the 
economy, management may find, where 
care has been taken during the period of 
recession to continue to foster or maintain 
good relationships with union representa­
tives and to promote joint consideration of 
the enterprise’s problems, the company 
will be better placed to ensure any future 
problems being more easily overcome.

At the signing of a major yts contract are 
(rom I, to r.) Minister of State Peter Morrison, 

apitb chairman Bill Beattie, msc chairman 
David Young.
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Policy makers to get improved information 
service on research into employment

Plans to improve the flow of up-to-date information on the labour force were announced 
recently by Mr Norman Tebbit, the Employment Secretary.

A new unit within the Department of Employment will provide up-to-date information 
about research into the employment market and an improved Labour Force Survey will 
provide annual data and indications of broad trends within the year.

The new Employment Market 
Research Unit will co-ordinate and analy­
se all research about the labour market for 
employment policy purposes. It will moni­
tor research from all available sources and 
produce critical surveys. It will undertake 
research on its own account and make 
recommendations about other avenues of 
research. The unit will maintain close 
contacts with other Government depart­
ments and with members of the business 
and academic communities.

Comprehensive
A further step to improve the informa­

tion available is the introduction of the 
new Labour Force Survey to provide a 
more comprehensive, and up-to-date pic­
ture of the employment market. It will be 
based on more than 100,000 household 
interviews a year in Great Britain, instead 
of about 80,000 interviews every two years. 
The interviews will now be spread over the 
year with some bunching in the spring and 
some repeated interviewing in successive 
quarters.

The new Labour Force Survey will 
provide improved information (see page 
295) for example, about:

The self-employed, which increased sub­
stantially between 1979 and 1981 and is 
probably still increasing.
Number of employees—The results of 
the 1981 Census of Employment showed 
that the quarterly employment estimates 
based on returns from employers had 
been underestimating the number of 
employees; it is likely that recent esti­
mates are also too low.
Activity rates, which throw light on 
trends, for example, in the number of 
married women seeking work and in 
people taking early retirement. 
Unemployed— More up-to-date guid­
ance to supplement the monthly count 
of unemployed claimants on, for exam­
ple, the numbers of unemployed not in 
the monthly count and the numbers of 
people in the count who are not seeking 
work.
Other topics, such as occupations, train­
ing, absences from work, and people 
moving from one part of the labour force 
to another, for example, becoming 
self-employed.

The new Labour Force Survey will start 
in 1984. The survey currently being com­
pleted for 1983 will be the last biennial 
survey and the results will be available in 
the spring of 1984.

The Labour Force Survey will provide a 
check on trends in broad employment 
totals in between Censuses of Employ­
ment. In view of this, the burden bn 
industry and the cost, it has been decided 
that the next Census of Employment will 
be held three years after the previous 
census in 1984.

The director of the Employment Mar­
ket Research Unit will be Mr David 
Stanton who was for the past five years a 
senior economic adviser in the Depart­
ment and was previously in the Treasury. 
He will be supported by a group of six 
economists and other social scientists 
drawn .mainly from the Department’s ex­
isting staff.

Call for action on 
noise at work

Noise at work too often causes deafness. 
We can save people’s hearing if we act 
now. A great deal of unnecessary pain and 
suffering can be avoided if only we take 
deafness seriously, said Mr John Selwyn 
Gummer, Parliamentary Under-Secretary 
of State for Employment and the minister 
directly responsible for health and safety at 
work, recently.

During visits to firms in Huntingdon and 
Stamford as part of a campaign to draw 
attention to the need for good practice, he 
said: “Although much has been done 
about noise at work, the deafness it can 
cause remains an underrated hazard. I 
intend to ensure that further progress is 
made. If people faced up to the risks, 
they’d take the necessary precautions,”

Collaboration
Mr Selwyn Gummer visited Baco Lei­

sure Products to see how they had dealt 
with noisy circular saws and Newage En­
gineering where he saw the results of 
constructive collaboration between man­
agement and shop-floor workers in dealing

New chairman for 
health 
and 
safety 
body
Dr John Cullen has been appointed chair­
man of the Health and Safety Commission 
Mr Norman Tebbit, Secretary of State for 
Employment announced earlier this 
month.

Dr Cullen will succeed Mr Bill Simpson 
who has been chairman for the past nine 
years and whose present appointment is 
due to end on September 30. Dr Cullen’s 
appointment is initially for three years from 
October 1.

After graduating at Cambridge Univer­
sity in chemical engineering. Dr Cullen 
took a Master’s degree at the University of 
Texas and was awarded a PhD by Cam 
bridge University. He subsequently work­
ed with the uk Atomic Energy Authority 
and ici. More recently he has been depu­
ty chairman of Rohm and Hass (uk) Ltd 
and the company’s European director with 
responsibility for engineering, safety, 
health, environmental and regulatory 
affairs.

Director of Medical
Dr Tim Carter has 
been appointed as 
the Health and Safety 
Executive's director 
of medical services 
to fill the vacancy 
created by Dr K P 
Duncan’s promotion 
to deputy director 
general.

Dr Carter, formerly 
senior medical officer 
with BP Chemicals, is 
also responsible for' 

Services

safety and environ- 
mentalprotection.

with noise in the press shop.
He said there were simple, inexpensive 

and readily available methods to protect 
hearing.

“In the future there may be a Europen­
wide Directive on the protection of work­
ers from noise. But there is a great deal 
that we can be achieving in this country 
now. Guidance on how to achieve gbod 
standards is already available in a code of 
practice published by the Health and 
Safety Executive.
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Employee * | Scheme compensates over 400 workers 
involvement — for ; dismissed in closed shop without legal remedy

Oyer 400 people who lost their jobs between 1974 and 1980 for refusing to join a union have 
applied to Employment Secretary Norman Tebbit for compensation under a schemeand against 

legislation
“Unemployment, and the urgent need to 
bring it down”, were the reasons behind 
the Commission presenting its Memoran­
dum on the reduction and reorganisation 
of working time, said Ivor Richard, EC 
Social Affairs Commissioner, at an Indust­
rial Society conference recently. “If we do 
not succeed in finding ways to offer work 
to more people, the democratic institutions 
of our societies risk being undermined and 
the social fabric destroyed”.

He was well aware of the problems in 
reorganising working time but said that the 
stakes were so high that we had to find a 
way through them. Employers had to 
safeguard competitivity by keeping labour 
costs down. The Commission shared this 
concern and had urged a strict limit on 
wage compensation.

The Commission’s proposals to legislate 
for employee involvement were strongly 
attacked by Dr James McFarlane, director 
general of the Engineering Employers’ 
Federation.

He told the conference that the revised 
version of the Vredeling draft Directive 
seemed to the Federation—on initial ex- 
amination—to be almost as objectionable 
as its predecessor; He described it as 
“doctrinaire and irrelevant to the real 
problems of European industry, whose 
competitiveness it would damage.”

Graduate shortages
Shortages of science and engineering 
graduate manpower will be studied by the 
Institute of Manpower Studies at the re­
quest of the Department of Employment. 
The aims are to see whether there are 
persistent shortages of graduates with spe­
cialised skills or training and to identify 
future requirements for graduates, particu­
larly in the new technologies, which are 
unlikely to be met by existing higher 
education provision,

It is planned to interview a sample of,up 
to 100 employers and interested organisa­
tions. There have'already been some pre­
liminary interviews, and the whole project 
is due to be completed by the autumn. 
The research findings will then be used by 
the Department of Education and Science 
and other Government departments in 
their decisions On the planning and funding 
°t courses in higher education;

introduced by the 1982 Employment Act.
Of the 435 applications received so far 

207 have already been found eligible and a 
total of £26.1,086 has been paid out—an 
average of £4,835 per head. Many more 
payments are expected to be made over the 
next few months.

The scheme started in October last year. 
It compensates anyone dismissed in a 
closed shop without a legal remedy while 
the 1974 and 1976 closed shop legislation 
was in force provided they already held the 
job before the closed shop was introduced 
or had a genuine conscientious objection to 
belonging to a trade union,

Commenting on the' success of the 
scheme so far, Mr Tebbit ..said it was 
encouraging to have found so many of the

New arrangements to 
train engineers

Training by time serving will be 
phased out of the engineering indus­
try over the next three years. A new 
agreement sighed recently by the 
Engineering Employers’ Federation 
and the Confederation of Shipbuild­
ing & Engineering Unions will oper­
ate from August 1983 in time for this 
year’s apprentice intake.

First year training in future will be 
according to the Engineering indus­
try training board’s initial training. 
When 'successfully completed, 
apprentices will be awarded the eitb 
certificate of basic training. They 
will then have to complete two eitb 
approved modules, after Which their 
skilled status will be marked with an 
eitb certificate of craftsmanship.

The System of payment will also 
change. In future it will be related to 
the stage of training arid not to the 
age of the apprentice.

The new agreement will enable 
the industry to make the most effec­
tive use of available manpower and 
provide an up to date system of 
training for new skills to meet the 
needs of changing technology.

Engineering companies are ex­
pected to take on some 10,000 
apprentices this year, 3,000 of whom 
will be under the Youth Training 
Scheme.

people concerned arid to have been able to 
put right the injustices of the closed shop as 
it affected them during those years.

He continued: “This Government 
moved quickly to repeal that unjust legisla­
tion and is now compensating the victims 
of it. We have published a new code of 
practice which makes clear that closed 
shops should be tolerated only if they have 
the support of the overwhelming majority 
of their members and should be operated 
flexibly, tolerantly and decently, We must 
ensure that the closed shop is riot used to 
bully people into line.”

Special measures
A new leaflet on the Government’s special 
measures for the young and unemployed, 
which are helping 607,000 people at a cost 
of £l-8bn in 1983-84, has been produced 
by the Department of Employment.

This is the first time a leaflet has been 
produced listing all the special employment 
arid training measures which are currently 
reducing the number of unemployment 
benefit claimants by 355,000.

The leaflet, entitled Jobs-, training and 
early retirement, is available from Jobcen­
tres and unemployment benefit offices.

Aid for data bases
The Department of Trade and Industry has 
allocated up to £5 million oyer four years 
for developing data bases and related 
information activity.

Under the Department’s “Support for 
Innovation” scheme, there will be grants 
covering up to one-third of development 
costs.

Announcing the allocation in Oxford 
recently, Mr Kenneth Baker;, Minister of 
State for Industry and Information Tech­
nology, said Ins Department would be 
looking for data bases which enabled 
industry and business to do their job 
better, and which in themselves helped to 
develop a strong information supply sector 
in the uk.

“Information provision is of course well 
established in the key areas of science and 
technology, so We need to find where there 
are still opportunities to create specialised 
data bases that meet unfilled needs. We 
shall be looking towards information scien­
tists to help identify those needs,” Mr 
Baker said.
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This article summarises a selection of results from the latest survey* of 
British workplaces designed to gather information on a broad range of 
industrial relations practices. The survey covers the whole of manufactur­
ing and the service sectors, both public and private in Great Britain, and 

this gives the results a value far beyond that of earlier surveys.

by Neil Millward
Social Science branch 
Department of 
Employment

Workplace industrial relations
Results of a new survey of industrial relations practices

The first extensive survey bf British workplaces 
 designed to gather information on a broad range of 

industrial relations practices was sponsored by the Royal 
Commission on Trade Unions and Employers’ Associa­
tions, the “Donovan Commission”, in 1966. Subsequent 
surveys were carried out in 1972 and 1973 on behalf of the 
Department with a very different design but a similar 
range of topics.

By 1979 the results of the 1973 survey were becoming 
less and less useful and the Department decided to 
sponsor a new survey of industrial relations practices 
which was planned to be the first of a regular series. The 
project attracted interest and subsequently sponsorship 
from the Policy Studies Institute and the Social Science
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Research Council and the survey became known as the 
de/psi/ssrc Workplace industrial Relations Survey 
(1980)*.

Design of the survey
The design of the survey had three key features. First, 

the establishment (workplaces) was made the unit of 
analysis. Secondly, interviews were carried out with both 
management and worker representatives in establish­
ments. Thirdly, the coverage was more comprehensive 
than that of any previous survey of its type.

* A fuller account of the results and discussion of them in relation to other research 
is to be published in “Workplace Industrial Relations in Britain” by W W Daniel 
and Neil Millward, Heinemann Educational Books, London, September 1983.

As the basic unit was the establishment, most of the 
uestioning was focused upon matters in relation to the 

Establishment as a whole. As will be seen, however, some 
euestions focused upon just one sub-section of the 
workforce. Where appropriate, a few questions were 
asked about the total organisation of which the establish­
ment was a part. There were separate interviews with 
management and worker representatives in the same 
establishment. Here the aim was to ensure that worker 
respondents represented clearly defined sections of the 
workforce so that questions about those sections could be 
nut to both management and worker representatives, 
confident that they were thinking of the same group. 
Having data from a number of people in the same 
establishments made it possible to have some check on the 
reliability of much of the information. It was also possible 
to collect information about a wider range of topics than is 
possible when there is only one respondent at the 
establishment, as is the common practice with industrial
surveys. ns»| |W ?

The third and most important feature of the design to 
highlight here was its comprehensiveness. The survey 
covered the whole of manufacturing and the service 
sectors, both private and public in Great Britain. This 
gives the results a . value far beyond that of the earlier 
surveys. Interviews were successfully carried out at 2,041 
establishments by the fieldwork agency Social and Com­
munity Planning Research. The overall response rate was 
75 per cent.

Respondents
After interviewers had identified and interviewed an 

appropriate manager they sought, through the manager, 
to contact and interview worker representatives. In 
establishments with recognised trade unions for manual 
workers an interview was sought with the senior shop 
steward (or similar lay representative) of the negotiating 
group which represented the largest number of manual 
workers. Similarly, where non-manual unions were recog­
nised, the senior lay representative of the largest non­

Table 1 Overall pattern of trade union recognition and 
membership

Per cent

All 
establish­
ments

Any union recognised 67

Both manual and non-manual 
unions recognised 38

Manual union recognised but 
not non-manual 16

Manual recog nised/no 
non-manual workers —

Non-manual union recognised 
but not manual 7

Non-manual recognised/no 
manual workers 5

Neither manual nor 
non-manual unions 
recognised 33

Overall trade union density 62

Base: all establishments
w3hHed 2,040 134 576 746 580
leignieq 2,000 79 577 548 790
Nbtp'hr* Les^ t*ian 0-5 Per cent’
"All.Mtahr k servicaa covers aH public sector employment except nationalised industries. The 
allocated ♦lsrirnen,s figures include six private sector establishments in extraction which are not 
emolovpa^ mhanufacturin9 or services. Overall trade union density is the proportion of full-time 
proDortinnc • 0 ^e^e. rePortecl as being union members, where estimates were given. The 
catAflnrv«..in sVbsi,diary categories do not always add up to the proportion in the overall

9 ry owing to the rounding of decimal points. 

National­
ised 
industries

Public 
services

Private 
manu­
facturing

Private 
services

100 94 68 42

88 65 31 18

6 2 37 14

1 1 — •

* 15 * 6

5 11 — 5

6 32 58

97 89 68 55

manual negotiating group was sought for interview. In 
establishments with worker representatives, interviews 
were obtained and completed in 84 per cent of cases for 
manual workers and in 85 per cent of cases for non- 
manual groups. In total, interviews were successfully 
carried out with 2,439 worker representatives and 2,205 
managers, the bulk of them during the period May to 
August 1980.

Weighting of the results
To generate enough larger establishments for satisfac­

tory inter-size comparisons to be made, it was decided to 
sample larger units with greater frequency than smaller 
ones. The figures in this article and in the main report 
have been weighted to make the results representative of 
all establishments in the population.

Overall pattern of trade union recognition and 
membership

Table 1 shows the overall pattern of trade union 
recognition and membership in relation to the ownership 
of establishments. Sixty-seven per cent of establishments 
recognised trade unions as representing some employees 
at the place of work. The 67 per cent was made up of 38 
per cent of establishments where both manual and 
non-manual trade unions were recognised; 16 per cent 
where manual unions were recognised but non-manual 
employees had no recognised unions to represent them; 
and 12 per cent where non-manual unions were recog­
nised but not manual unions. Altogether 66 per cent of 
manual workers were union members and 46 per cent of 
non-manual workers were.

Levels of trade union membership and union recogni­
tion followed similar patterns, both being generally 
greater in the public sector. However, union recognition 
appears to have been granted at substantially lower levels 
of membership in the public sector compared with the 
private. In private sector establishments where less than 
one-quarter of manual workers were union members, just 
under a half of managements recognised unions, while in 
the great majority of public sector establishments with 
similar levels of manual union membership trade unions 
were recognised. These contrasts between the sectors 
were repeated in relation to non-manual employees.

In the private sector over a third of establishments had 
no manual trade union members and nearly a third of 
establishments had membership densities of 90 per cent or 
more. That pattern is partly attributable to the closed 
shop, which is discussed later in this article. The size of 
establishments especially and, to a lesser extent, the size 
of enterprises were strongly associated with the extent of 
recognition. A further substantial influence upon levels of 
trade union recognition and membership was the propor­
tion of women who were employed at the establishment. 
Again, that influence was more apparent when analysis 
was confined to the private sector. The higher the 
proportion of women employed, the less likely was a 
union to be recognised and the lower was the membership 
density.

Formality of recognition
In nearly three-quarters (71 per cent) of establishments 

where manual unions were recognised the manager 
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reported that there were written agreements relating to 
the primary manual negotiating group and 15 per cent said 
that there was more than one such agreement. Similar 
proportions applied to non-manual unions. Manual recog­
nition was usually brought about as a result of discussion 
and agreement and quite often was simply extended from 
other establishments. However, in five per cent of cases 
industrial action or the threat of industrial action had been 
involved in gaining recognition for a manual union and in 
one per cent of cases the Advisory, Conciliation and 
Arbitration Service (acas) had been called in to help. By 
contrast, non-manual unions were never reported as 
having gained recognition after industrial action, whereas 
workforce ballots and references to acas were slightly 
more common.

Lay trade union officers
In roughly three-quarters of establishments where 

manual unions were recognised managers reported that 
the manual unions had one or more shop stewards there. 
In just over a half of establishments they reported that 
there were senior stewards or convenors. In five per cent 
of cases they said that one or more senior stewards or 
convenors spent all or nearly all their work time on trade 
union affairs concerning the establishment. Full-time 
convenors were rare in workplaces with fewer than 500 
people, but nearly two-thirds of establishments with 2,000 
or more employees had full-time convenors for manual 
workers. Generally speaking non-manual unions were less 
likely to have stewards, senior stewards or full-time 
convenors at the place of work.

The tendency for workplaces where a high proportion 
of women were employed to have less well-developed 
union organisation was again apparent, even when analy­
sis was confined to cases where unions were recognised.

Training of shop stewards
Overall, just over one-quarter of manual stewards had 

received training in the previous year. According. to 
management respondents, courses had been held at the 
initiative of trade unions in about three-quarters of the 
cases where they occurred and at the initiative of 
managements in about one-quarter of instances. Training 
for non-manual stewards was slightly less common overall 
and less likely to be initiated by management. A relatively 
high use of the time-off provisions of the Employment 
Protection Act was reported by union representatives. 
Thirty-eight per cent of manual representatives reported 
that the provisions had been used and about one-quarter 
said that they had been used for shop steward training. 
The very large majority of managers felt that the training, 
where it had occurred, was valuable. The large majority of 
stewards gave the highest rating to training and nearly all 
felt it was useful.

Facilities for senior stewards
Substantial majorities of senior stewards for manual 

workers had access to some office services provided by 
management. There was a marked tendency for facilities 
of all types to have been introduced in the previous five 
years, that is between mid-1975 and mid-1980. Frequently 
facilities were provided for within formal, written agree­
ments with management, especially in larger establish­
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ments. The provision of facilities for non-manual senior 
stewards was very similar to that for manual counterparts

Multi-unionism
The survey confirmed that multi-unionism was wide­

spread in Britain. In establishments that recognised 
manual trade unions, one-quarter had three or more 
manual trade unions with members at the workplace. 
Nearly one-half had two or more manual unions. How­
ever, in many cases the unions combined for negotiating 
purposes: in three-quarters of establishments managers 
dealt with only one bargaining unit for manual grades. 
Manual and non-manual workers were almost invariably 
represented by different unions and had separate nego­
tiating arrangements with management. Multi-unionism 
was more common among non-manual workers than 
among manual workers and multiple negotiating groups 
were also slightly more common.

Extent of the closed shop
It was reported by managers in 25 per cent of 

establishments which employed manual workers that at 
least some manual workers normally had “to be members 
of a trade union in order to have or keep their jobs”. In 
cases where a closed shop operated for any manual 
workers it generally embraced all of them. That was true 
in 90 per cent of establishments that had any form of 
closed shop for manual workers. Overall, nearly half (44 
per cent) of all the manual workers employed by the 
survey establishments normally had to be trade union 
members in order to keep their jobs.

The closed shop was much less common among 
non-manual workers. In ten per cent of establishments 
that employed non-manual grades there was a require­
ment for some non-manual workers to be trade union 
members. Compared with the pattern for manual work­
ers, it was less frequently the case that such non-manual 
closed shops were comprehensive. That was especially 
true at larger establishments. As a result, the proportion 
of non-manual employees who were covered by a closed- 
shop arrangement (nine per cent) was close to the 
proportion of establishments that operated a non-manual 
closed shop. Taking manual and non-manual employees 
together, the results indicate that 27 per cent of employees 
covered by the survey were in a closed shop.

Managers’ reports concerning the existence of closed 
shops were very similar to the reports of worker repre­
sentatives and were consistent with their figures on levels 
of trade union membership. At the same time, it was clear 
that substantially more establishments had very high 
levels of manual trade union membership than were 
reported as having a comprehensive manual closed shop. 
Whichever definition is taken of the coverage of the 
closed shop, the findings show that the institution grew 
substantially over the 20 years up to 1980.

Analysis revealed four major sources of variation in the 
incidence of the closed shop. These were ownership 
(largely public versus private sector),- the size of the 
establishment, the size of the organisation of which the 
workplace was part and the composition of the workforce. 
Thus the principal sources of variation in the extent of the 
closed shop were the same as those that distinguished 

between establishments that recognised trade unions and 
those that did not.

Pre-entry or post-entry
Eight per cent of all manual workers employed by 

establishments in the survey were in a pre-entry closed 
hop compared with 44 per cent of all manual workers 

who were in some form of closed shop. Virtually all 
non-manual workers in closed shops were covered by 
post-entry arrangements.
' Respondents reporting a post-entry closed; shop were 
asked how long people were given to join a union after 
they started work. For both manual and non-manual 
workers the most common periods were one week or one 
month and in about two-thirds of cases the requirement 
was one month or shorter.

The check-off
The check-off was reported widely and was much more 

widespread than the closed shop. Three-quarters of 
workplaces that recognised unions for manual workers 
had a system for deducting trade union subscriptions from 
the pay packet. In cases where white-collar unions were 
recognised, a slightly higher proportion of establishments 
deducted trade union dues than did so for manual 
workers. The check-off was almost universal in national­
ised industries and public corporations and very common 
in national and local government and larger businesses in 
the private sector.

Details of closed-shop arrangements
Generally, managers reported that the closed shop was 

supported by an agreement between management and 
unions and the agreement took a written form. In about 
one-half of cases the closed shop arrangements contained 
an agreed provision for some manual workers to be 
exempted from the requirement to be members of a trade 
union. In a similar proportion of cases there was an agreed 
procedure for dealing with disputes over the requirement 
to be a trade union member. The most commonly 
specified basis for exemption from the closed-shop was 
religious belief, which was specified in just under a third 
of manual closed-shop cases. Conscience and non­
membership of a union prior to the closed-shop arrange­
ment were specified in 10 per cent and 13 per cent of cases 
respectively.

Trade union branches—their size and 
composition

The survey interviews with worker representatives 
furnished new data about trade union branches and the 
appointment of shop stewards. Typically, primary manual 
respondents belonged to a branch of 400 or so members. 
Their branches ranged in size from less than 50 to several 
thousands with about one-half in the range between 200 
and 2,000 members. Non-manual respondents reported 
belonging to rather smaller branches—typically with 300 
or so members. Individual trade unions varied consider­
ably in terms of their typical branch size, but this was very 
nruch a matter of the composition of the branch. 
Workplace based” branches, where all branch members 

or the trade union in question are employed at the same 
establishment were the smallest. “Single employer” bran­

ches, where membership is drawn from more than one 
establishment of the same employer were of intermediate 
size and “Multi-employer” branches were generally the 
largest.

Frequency of branch meetings and attendance
Workplace branches typically met less than once every 

two months whereas multi-employer branches met more 
often than every month. Workplace branches were 
typically attended by a much higher proportion of 
members than the other types of branch—about one-fifth, 
compared with about one-twentieth for manual respon­
dents’ branches; about one-third, compared with about 
one-twentieth for non-manual respondents’ branches. 
Multi-employer branches generally had lower attendances 
than single employer branches. The results also suggest 
that shop stewards attend branch meetings much more 
frequently than the typical branch member, especially in 
single employer and multi-employer branches.

Workplace representatives—methods of 
appointment

The most common method of electing shop stewards 
and other lay representatives was by a show of hands at a 
meeting. Ballots of one kind or another were reported as 
being used in about a quarter of cases for manual 
stewards, and in just over a third of cases for non-manual 
stewards. The use of ballots for electing workplace 
representatives, although the minority practice, occurred 
in almost all the major trade unions. Postal ballots were 
rarely mentioned for manual steward elections but were 
more common for non-manual union representatives 
(about 10 per cent of cases). Generally speaking periodic 
re-election was more often practised than was technically 
necessary and commonly occurred once per year. In about 
a half of establishments there was never more than a 
single candidate for shop steward elections.

The method of appointing senior shop stewards varied 
with the size of the steward body. Where there were few 
stewards, union members themselves tended to elect the 
senior shop steward; but where there were many shop 
stewards it became more common for shop stewards to 
elect the senior steward rather than for ordinary union 
members to do so.

Joint shop stewards’ committees and meetings
In a minority of multi-union establishments a joint shop 

stewards’ committee was reported by worker representa­
tives (32 per cent in the case of manual respondents, 17 
per cent in the case of non-manual respondents). Typi­
cally, the committees had representatives from three 
unions. The existence of such committees was more likely 
in larger establishments and ones with several bargaining 
groups, but they were by no means universal where pay 
bargaining was predominantly at the establishment.

Management organisation
Although the survey interviews were normally carried 

out with the senior manager at the Sampled establishment 
who dealt with industrial relations or staff or employee 
relations, fewer than a half of management respondents 
spent the major part of their time on such work and only 
about a quarter were employed as personnel or industrial 
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relations managers. Many of those who spent a major part 
of their time upon personnel and industrial relations work 
were general managers or administrators. However, the 
position varied markedly between different sizes of 
establishment: few small establishments had specialist 
industrial relations managers, but the great majority of 
larger ones did so.

One-third of those respondents who said that they spent 
a major part of their time on personnel or industrial 
relations work said that they had a formal qualification 
relevant to such work. But taking all management 
respondents together it appeared that education and 
training for industrial relations and personnel work 
consisted largely of on-the-job training and training that 
was specific to the organisation in which people were 
employed. Normally, respondents had gained relevant 
experience at their present establishment, and in nearly 
two-thirds of cases it had been gained with the same 
employer.

External consultation
In about 40 per cent of cases the manager reported 

having consulted with an external body or person about 
personnel or industrial relations matters at his establish­
ment. Employer’s associations and full-time trade union 
officials were the two outside agents most commonly 
consulted by managers. Trade union officers were placed 
third in the rank order of bodies that were consulted most 
frequently over a period of a year; employers’ associations 
and personnel managers in other establishments of the 
same employer were consulted most frequently.

Representation of the personnel function on the 
board of directors

Managers in commercial establishments were asked if 
there was some member of the top governing body of their 
enterprise who had responsibility for personnel or indust­
rial relations matters. Two-thirds of them stated that there 
was. In a third of cases there was someone whose main job 
was being responsible for personnel matters, industrial 
relations or both. In organisations that employed more 
than 10,000 people, that figure reached two-thirds. In 
organisations employing 25 to 500 people only nine per 
cent had such specialists. In cases where company 
bargaining was the most important level, enterprises were 
most likely to have specialist representation on the board, 
while in cases where the most important level was the 
plant, enterprises were least likely to have specialist 
representation.

Consultative committees
Managers reported the existence of a consultative 

committee of managers and employees in 37 per cent of 
establishments overall, a figure that suggests substantial 
growth in the 1970s. Establishment size, organisation size 
and public ownership appear to be the main characteris­
tics associated with the presence of consultative commit­
tees, establishment size being particularly influential. 
Where consultative machinery existed, it was about four 
times more likely to exist alongside collective bargaining 
than it was to exist on its own. More than half of 
employees were in establishments with a consultative 
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committee and one or more recognised trade unions, and 
only ten per cent of employees were in establishments 
with neither form of employee representation.

Establishments with newly introduced committees out­
numbered those that had abandoned them during the 
same period by about nine to one,' clearly suggesting H 
substantial growth in consultative arrangements. The 
results also show that the growth has been a very general 
phenomenon, not confined to particular sectors.

In nearly one-half of establishments with a consultative 
committee managers reported that the principal commit­
tee met at least as often as once a month. Between 80 per 
cent and 90 per cent of both managers and worker 
representatives said that senior management attended all 
meetings.

Respondents were also asked to mention what they 
thought was the most important matter discussed by their 
establishment’s consultative committee in the last year. 
The results suggest that very few consultative committees 
discussed nothing of substance. Three issues were men­
tioned most frequently by both management and worker 
representatives: production issues, employment issues 
and pay issues.

There was also accord between non-manual worker 
representatives and their corresponding managers on the 
three most frequently mentioned issues, although in this 
case working conditions replaced pay issues in the top 
three. The survey offers some evidence that where 
consultative machinery and collective bargaining machin­
ery exist together there is some overlap in the issues with 
which they deal.

Other channels of employee representation
Besides joint consultative committees, channels for 

employee representation on specific issues were men­
tioned in a substantial proportions of establishments. 
These included health and safety committees (in 37 per 
cent of establishments), job evaluation committees (in ten 
per cent) as well as various types of individual representa­
tive. Taking the presence of any of the forms of 
representation (including recognised trade union chan­
nels) as an indication that at least some sections of the 
workforce have formal representatives who deal with 
management on their behalf, the overall picture is of 
widespread representation in the British economy. On 
this measure over four-fifths of establishments had some 
form of employee representation. Most of these forms of 
representation were more common in larger establish­
ments—the proportion rose from 74 per cent in work­
places with under 50 employees to 99 per cent in those 
with over 500 employees.

Disclosure of information
Managers and worker representatives: were asked to 

assess the amount of information given on each of three 
broad topics: pay and conditions of service! manpower 
requirements; and the financial position of the establish­
ment*. Pay and conditions of employment were the

* Respondents were asked about the three topics in a general way and no reference 
was made to the categories of information specified in the disclosure provisions o 
the Employment Protection Act. These provisions were the subject of a subsequen 
question.

biect of more communication to-.the workforce than 
SU„nnower requirements; the financial position of the 

tablishment was the subject of least communication out 
of the three topics. Worker representatives rated the 
amount of information they received a good deal lower 
than managers rated the amount they gave. The differ­
ences were substantial for all three topics and occurred 
with both manual and non-manual worker representa­
tives. aMPRR

Managers in larger establishments, and particularly in 
those with a full-time worker representative such as a 
convenor, rated more highly the amount of information 
disclosed on all three topics. The assessments were also 
higher where the top governing body of the organisation 
had a personnel or industrial relations specialist. It was 
workforces that were predominantly female and manual 
that received the least amount of information from 
management, according to both managers’ and worker 
representatives’ assessments.

When worker representatives were asked how useful 
they found the information that management gave them., 
the general tendency was that the higher was the 
assessment of the amount of information given, the more 
useful was the information regarded. For both manual and 
non-manual worker representatives there was a strong 
relationship between high assessments of the amount of 
information received from management and a favourable 
assessment of their establishment’s industrial relations. 
This pattern was repeated in managers’ accounts.

Nine per cent of managers in establishment with 
recognised unions (six per cent'of all establishments) 
reported having received a request for disclosure of 
information under the provisions. of the Employment 
Protection Act, 1975. Compared with this, 20 per cent of 
manual worker representatives and 14 per cent of non- 
manual representatives reported making requests.

Industrial relations procedures
The most common types of formal industrial relations 

procedure were for dealing with discipline and dismissals 
(reported by management in 83 per cent of establish­
ments) and individual grievances (in 80 per cent of 
establishments). Where establishments had separate pro­
cedures for these two types of issue, or only a single 
procedure, it was most commonly one for dealing with 
discipline and dismissals,. Procedures for dealing with 
collective disputes over pay arid conditions were substan­
tially less common, being reported by management in 59 
per cent of establishments overall or 68 per cent of 
establishments with recognised trade unions. The pre­
sense of each of the three types of procedure was strongly 
related to the degree of trade union organisation at the 
workplace.

Disciplinary procedures
The survey evidence indicates that formal disciplinary 

procedures have become much more common, and more 
standardised and universal in their application, since the 
early 1970s, probably under the impact Of unfair dismissal 
legislation. The introduction of written disciplinary proce- 
ures appears to have been most common in the mid- 
"70s, although in tile public sector they were much older 

and almost universal.. In the public sector the procedure 

applied more widely than to the establishment in over 95 
per cent of cases, but in the private sector there was much 
more variation, even among establishments that were part 
of a larger group.

In establishments where employees covered by the 
procedure were represented by trade unions or staff 
associations, managers reported that the procedure had 
been agreed with those bodies in the great majority of 
Cases (91 per cent of those with unions , 64 per cent of all 
establishments). Where employee representation existed, 
in the majority of cases the procedure was set out in a 
document signed by both parties, but the procedure was 
usually agreed and signed at a level in the organisation 
higher than the individual establishment. This was so in 90 
per cent of public sector establishments with jointly signed 
agreements. In the private sector, nearly one-half of 
procedures were agreed locally. Thus the level at which 
procedures were agreed followed quite closely the sector- 
by-sector pattern of pay bargaining—and the distribution 
of procedures for dealing with pay and conditions dis­
putes.

When procedures at establishment level dp not lead to 
the resolution of an issue over discipline there is 
frequently provision within them to invoke an “external” 
procedure or go to a higher level in the organisation. Such 
a provision Was reported in over 80 per cent of public 
sector establishments and nearly 60 per cent of private 
sector establishments with procedures. The body or 
person most commonly specified was higher level manage­
ment, although acas was nearly as frequently mentioned. 
Such provisions were by no means unused. In 13 per cent 
of establishments with a disciplinary procedure managers 
reported that a body or person outside the establishment 
had been brought in to help settle a disciplinary dispute 
during the past year. The pattern bf use was similar to the 
pattern of provision, although the. differences, where they 
existed, suggest that even relatively formal procedures are 
used flexibly and that trade union officials may be brought 
in frequently by management before the final stages of a 
formal procedure are reached.

In 85 per cent of cases where there were procedures, 
managers reported that most matters in respect of 
disputes over discipline and dismissals were dealt with 
under the procedure laid down.

Managers were much more likely than worker repre­
sentatives to be satisfied with the working of the disciplin­
ary procedures at their establishment. A wide variety of 
reasons were given for dissatisfaction with disciplinary 
procedures, where it existed, but the length and complex­
ity of the procedure was the reason most frequently given 
by both managers and workers representatives.

Procedures for disputes over pay 
and conditions

Although less common, the variations in the extent of 
procedures for dealing with matters of pay and conditions 
were in many ways similar to those for dismissal proce­
dures. In both the public and private sectors, pay and 
conditions procedures, where they existed, were almost as 
likely to be written down as were disciplinary procedures. 
They also followed a similar pattern in terms of their 
applicability to establishments other than the sampled 
establishment. The same relationship with the level of pay 
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bargaining as had appeared for disciplinary procedures 
was also apparent. The implication from the results seems 
to be that disciplinary procedures, being generally more 
recent than pay and conditions procedures, are introduced 
to a large degree into the existing framework of collective 
bargaining.

Overall 62 per cent of establishments with recognised 
trade unions had negotiating procedures (written proce­
dures for dealing with collective pay and conditions 
disputes). In only a few cases were written negotiating 
procedures not jointly signed: 59 per cent of establish­
ments with recognised unions (39 per cent of all establish­
ments in the sample) had a jointly signed negotiating 
procedure. As with disciplinary procedures, it was mainly 
in private sector establishments where only manual unions 
were recognised that negotiating procedures were not 
jointly signed.

In terms of provision for third party intervention, 
managers reported such a provision rather more frequently 
for pay and conditions procedures than for disciplinary 
procedures. The specified third party also varied between 
the two types of procedure, acas and joint union/ 
management bodies were more frequently mentioned in 
negotiating procedures than in disciplinary procedures.

The identity of the body or persons brought in to help 
settle pay and conditions disputes broadly followed what 
was specified in the procedure but there was even more 
use of trade union officials. Employers’ associations also 
featured more prominently in practice than was provided 
for in the procedure.

Both managers and worker representatives reported 
that most disputes about pay and conditions were dealt 
with under the formal procedure. Dissatisfaction with pay 
and conditions procedures was uncommon and was 
registered more often by worker representatives than by 
managers, and more often by non-manual worker repre­
sentatives. In the public sector some nine per cent of 
managers and 20 per cent of non-manual worker repre­
sentatives expressed dissatisfaction with the working of 
their pay and conditions procedures, compared with two 
per cent and 11 per cent respectively in the private sector.

Pay determination
For purposes of describing the formal institutional 

structures that influenced rates of pay, three main types of 
workplace were distinguished. First, there were the 
establishments that recognised trade unions. These were 
asked what levels of bargaining had either led directly to 
increases in rates of pay or had formed the basis of 
subsequent negotiations on the most recent occasion that 
rates had been increased. They were also asked which of 
these levels had had the greatest impact on the size of the 
increase. The second type of workplace was those where 
pay increases were determined by Wages Councils. The 
third category consisted of establishments where rates 
were neither regulated by wages councils nor subject to 
collective bargaining. In the first type, establishments 
where there was trade union recognition, there was 
questioning about differences between the largest and 
second largest negotiating units in cases where there was 
more than one unit.

In over half the establishments in the sample (58 per
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Table 2 Levels of pay bargaining

Manual workers

National/industry-wide 
Regional/district 
Company/organisation: 

all establishments 
some establishments 

Establishment (plant) 
Other answer
More than one level

Largest 
group

Second 
largest 
group

64 65
9 8

26 22
6 7

26 30
3 1

29 27

Non-manual workers
p«f cent

Largest 
group Second 

largest 
group
—62 70

6 3

30 24
6 5

15 12
4 2

19 13

Base: all establishments with recognised trade unions for groups specified in column headings
Unweighted 1,344 470 1,250 635
Weighted 1.070 260 988 434

Note: Percentages add to more than 100 because more than one answer was given.

cent for manual workers, 50 per cent for non-manual 
workers), pay increases were the result of collective 
bargaining at some level. In the great majority of the 
remainder pay was not subject to collective bargaining.

Levels of bargaining
At establishments where at least some workers had 

their pay determined by collective bargaining, managers 
were asked at what levels bargaining took place. The 
questions were put separately for the largest and second 
largest groups of manual workers where separate bargain­
ing arrangements for two or more groups existed and 
correspondingly for non-manual Workers. Table 2 shows 
the answers in aggregate. The widespread coverage of 
multi-employer bargaining is a noteworthy feature of the 
table; another is the overall similarity between manual 
and non-manual groups and in each case the first and 
second largest negotiating groups: One obvious difference 
is that establishment-level negotiations are considerably 
more common for manual than for non-manual em­
ployees. This is reflected in the greater incidence of 
multi-level bargaining in relation to manual workers’ pay.

Pay bargaining arrangements showed clear differences 
between sectors. For example, for the largest negotiating 
group of manual workers in the public sector it was rare 
for collective bargaining over rates of pay to take place at 
all at establishment level. In the private sector, by 
contrast, plant bargaining was much more common. The 
majority of establishments in the manufacturing sector 
that recognised trade unions engaged in plant bargaining 
for manual workers, and in engineering, metal working 
and vehicle manufacture the large majority did so.

When analysis was focused upon the level that mana­
gers judged to be the most important the differences 
between sectors were even more marked. Thus in private 
manufacturing industry, 41 per cent of managers reported 
that plant bargaining was the most important level of 
negotiations that influenced rates of pay for manual 
workers in the largest bargaining unit. In private services 
as a whole that proportion was 13 per cent. In the public 
sector less than half of one per cent of managers took that 
view. This shows as clearly as anything does the diversity 
of collective bargaining arrangements that characterises 
the different sectors of the British economy.

Size of establishment was also an important variable, 
particularly in the private sector; plant-level bargaining 
was judged to be most important much more frequently m 
larger establishments.

Bargaining over non-pay issues
Tn establishments where unions were recognised, mana- 

were asked how a range of other issues besides pay 
were resolved in relation to the largest bargaining units of 
both manual and non-manual workers. The answers 
indicated that a surprisingly large range of issues was 
subject to joint regulation with the largest manual union, 
especially at the workplace level. For instance, in nearly 
two-thirds of cases where trade unions were recognised 
management respondents reported that they negotiated 
with representatives of manual workers at the workplace 
about issues concerning physical working conditions and 
the redeployment of labour within their establishment. In 
nearly a half of the cases issues concerning manning levels^ 
redundancy, major changes in production methods and 
recruitment were negotiated at the workplace. Pensions, 
the length of the working week and holiday entitlement 
were very commonly negotiated at company or national 
level. Only capital investment, of the ten issues men­
tioned, was not normally the subject of collective bargain­
ing at any level. The pattern in relation to non-manual 
workers was little different and the answers of union 
representatives to the corresponding questions about 
negotiations over non-pay issues was remarkably consis­
tent with those of managers. That consistency suggests 
that there was scope for union officers to influence 
decisions over a wide range of issues in large sectors of 
industry.: s

Systems of payment
The survey revealed sharp differences in the extent to 

which the majority of people within an establishment were 
paid by results. Skilled manual workers and semi-skilled 
or unskilled male manual workers were the groups paid by 
results most frequently. Female workers were subject to 
rather less payment by results than their male counter­
parts at the semi-skilled or unskilled level.

Systems of payment-by-results for the job levels princi­
pally involved were most common in the private sector 
generally, and in manufacturing industry and construction 
in particular, and were generally more common in larger 
establishments.

Among manual workers payment by results was based 
upon work study in about half the cases where it was 
operated.

Job evaluation
Nearly one-quarter of establishments reported that 

some employees at the establishment were covered by a 
job evaluation scheme. There were strong indications that 
many schemes were recent: a third had been introduced 
within the previous three years (1977 to 1980). Job 
evaluation was concentrated in the private sector, and 
manufacturing industry in particular.

In nearly two-thirds of instances where there were 
schemes, there was a review committee that oversaw the 
scheme and was responsible for the grading of new or 
changed jobs. In about two-thirds of the cases where there 
were such job evaluation committees, employee repre­
sentatives sat upon them. In most cases these representa­
tives were appointed by trade unions or staff associations.

The most common type of job evaluation scheme was 
ased on the points system. The analysis also showed that 

systematic job evaluation was markedly less common in 
circumstances where a relatively large proportion of the 
workforce was female.
Share option schemes

In 14 per cent of all commercial establishments mana­
gers reported that the company owning it operated a share 
ownership scheme. Such schemes were very much more 
common in the financial services than in any other sector. 
They were least common in manufacturing. One half of 
the schemes had been introduced in the previous three 
years, and it is probable that at least some of this was 
encouraged by the tax advantages in the Finance Act 
1978. Generally, it appeared that schemes tended to be 
introduced when firms were doing well. They were more 
common where product demand was rising, where the size 
of the workforce was increasing and where managers gave 
a favourable rating to the financial performance of the 
establishment. Where schemes existed they tended to be 
available to the majority of employees, but participation 
was by no means universal. Altogether about five per cent 
of employees in the private sector were reported to be 
participants in share option schemes.

Levels of pay
To see how different payment systems and methods of 

pay determination were associated with levels of pay, the 
survey included a question to managers about the gross 
pay of a typical worker in four broad occupational 
categories. The four categories were: semi-skilled manual 
workers, skilled manual workers, clerical workers and 
middle managers. The question was in some cases a 
difficult one to answer but analysis of the results has 
shown that they can be used to indicate whether establish­
ments paid more or less to the four broad categories of 
employee and hence provide a sound basis for exploring 
patterns of variations in pay as between different types of 
establishment and category of employee.

Pay levels were quite clearly related to a number of 
structural and organisational characteristics of establish­
ments. The positive association between pay levels and 
the number of people employed was very strong and 
consistent. Levels of pay for semi-skilled and skilled 
manual workers were generally lower the higher was the 
proportion of manual workers who were female. This 
result suggests that the pay of women tends to be lower 
than that of men not only because women are concen­
trated in lower paying occupational grades but also 
because women are concentrated in lower paying estab­
lishments. The analysis also showed that the higher the 
level of trade union membership, organisation and activity 
at a workplace the more employees tended to earn 
compared with counterparts elsewhere. The results on 
levels of pay exhibit a number of complex relationships 
and are being subject to further analysis.

Industrial action
The survey provided a good deal of new information on 

the various forms of industrial action and the types of 
establishment affected by it, although the results refer to a 
period of widespread strike activity*. In broad terms, a

*The number of workers involved in officially-recorded strikes in the period 
covered by the survey data was 40 per cent higher than the annual average from 
1966 to 1981.
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quarter of establishments were reported as having experi­
enced some form of industrial action in the year up to 
mid-1980. Somewhat fewer were affected by strike action 
(16 per cent) than by other forms of industrial action (19 
per cent). Manual workers were more likely to have 
taken strike action, whereas non-manual workers were 
more likely to have taken non-strike action. Where 
non-strike action was taken, overtime bans were the most 
frequent form.

Distinct differences

Industrial action was one of the areas of questioning 
where there were distinct differences between the re­
sponses of managers compared with those of worker 
representatives. Management respondents appear to have 
reported industrial action, especially strike action, among 
manual workers more often than did manual worker 
representatives. On the other hand, non-manual worker 
representatives reported industrial action, especially non- 
strike action, more frequently than did management 
respondents. Because of this, figures summarising the 
extent of industrial action, including those given above, 
have been based upon the combined reports of managers 
and worker representatives.

There was a strong relationship between the occurrence 
of every type of industrial action and the number of 
workers at the establishment so that it was obviously 
desirable to take account of the effect of establishment 
size in the remaining analysis.

For manual workers, both strike and non-strike indust­
rial action were clearly related to union membership 
density. Recognition and the presence of representatives 
increased the likelihood of an establishment being 
affected by industrial action—again irrespective of estab­
lishment size. Some sort of hierarchy among shop 
stewards appeared not to be as important as the presence 
at all of stewards. There appeared to be a rather weak 
tendency for strikes to be more frequent among manual 
workers where there were more unions representing the 
manual workforce. The proportion of the workforce 
which was male and the proportion which was full-time 
were both strongly associated with industrial action; but 
these associations were largely confined to establishments 
with higher union density. Another association was with 
the levels of pay bargaining: there was much greater 
likelihood of manual workers taking strike action where 
they negotiated their pay at establishment level and where 
substantial numbers were paid by results.

The main difference in the corresponding picture for 
non-manual workers was their greater use of non-strike 
industrial action, particularly work-to-rules and blackings 
of work, and their less frequent use of other sanctions. 
The patterns in relation to workforce size, union density 
and recognition were similar to those for manual workers. 
Unlike the case of manual workers, however, there was 
no tendency for non-manual strike experience to be 
greater when pay determination was at establishment 
level.

Characteristics of reported industrial action
Taking all strikes, both long and short, as a single 

category, only three per cent of establishments had had 

288 JULY 1983 EMPLOYMENT GAZETTE

two or more strikes by manual workers during the year 
according to management reports. The equivalent figure 
for non-manual workers was one per cent. In onlv 
one-quarter of establishments did the strike involve both 
manual and non-manual employees, most of these cases 
being strikes involving all sections of the workforce. The 
results indicate that strike action is usually undertaken bv 
a section or group of employees with common representa­
tion arrangements and that disputes only rarely spill over 
to other groups represented by separate trade unions. The 
proportion of the workforce involved in industrial action 
was typically one third for strikes and about one sixth for 
other forms of action. Generally, the establishment 
characteristics associated with the occurrence of a strike 
were also associated with a higher proportion of the 
workforce involved in the stoppage. The clearest correla­
tion was with trade union density.

Pay issues

The reasons given by respondents for the most recent 
industrial action show a predominance of pay issues for 
both strikes and other forms of industrial action. Rather 
fewer non-strike incidents were reported as being over 
pay issues, but pay was still by far the most common 
reason given. The exceptions to the general pattern were 
manning and work allocation issues, where non-strike 
action featured more prominently than strikes, and 
dismissal and disciplinary measures, where non-strike 
action was hardly used at all.

With the exceptions of manning and work allocation 
issues, and discipline and dismissal measures, the issues 
reported as giving rise to strikes—and indeed to other 
forms of industrial action—present a broadly similar 
pattern to that revealed by the official records compiled 
by the Department, although strict comparisons between 
the two sources are not possible. A further element of the 
picture is the apparent consistency of the answers given by 
the different types of respondents about the reasons for 
industrial action.

The results also contain new information on the length of 
time for which non-strike action was carried out. In 
general it was for considerably longer periods than strike 
action, the typical (median) duration being about two 
weeks, whereas the typical strike lasted about one day.

Picketing and secondary industrial action
Both managers and primary worker representatives 

were asked whether the establishment had been picketed 
within the last twelve months and, if so, on how many 
occasions. Taking combined responses, about one-eighth 
of establishments were reported as having been picketed, 
the proportion being over a half for establishments with a 
thousand or more employees.

Primary picketing
The results confirmed that “primary” picketing (that is, 

picketing in connection with a dispute at the establishment 
in question) was almost never connected with non-strike 
industrial action. The relevant base for examining the 
proportion of disputes involving picketing was therefore 
those establishments which had experienced a strike: On 
this basis about one-third of strikes involved primary 
picketing. The results indicated that strikes were more 

i kelv to involve picketing the longer the strike went on 
1 d the greater the proportion of the workforce involved 

■ the strike. Widespread strikes were less often subject to 
nrimary picketing than purely local strikes. Employees 
striking for the first time appeared less likely to set pickets 
than “experienced” strikers.

According to managers, the maximum number of 
pickets present at any one time was about 17 on average, 
although the typical (median) figure was 10. When 
analysis was confined to those cases where a single 
entrance was picketed , the maximum number of pickets in 
the typical case was six.

There was some divergence of view about the identity 
of pickets. Managers reported that a minority of pickets 
were not members of their establishment’s workforce 
whereas worker representatives reported that almost 
everyone involved in the picketing was an employee of the 
establishment. There was, however, close agreement 
between managers and worker representatives about the 
most common organisers of picketing. Establishment­
based shop stewards or local trade union officials were 
mentioned in about 90 per cent of cases by managers and 
worker representatives.

Respondents agreed that in about 60 per cent of cases 
picketing had had the effect of preventing goods pi 
services entering or leaving the establishment or of 
preventing some of the establishment’s employees from 
entering the premises. It was clear that the most common 
effect of primary picketing was the prevention of goods 
and services from entering the establishment. Effects 
upon the movement of people were' less widespread and 
were mentioned by about one-third of managers.

Secondary picketing
For the purposes of the survey secondary picketing was 

defined as picketing which was ‘‘not in connection with a 
dispute at this establishment”. Approximately one-twelfth 
of establishments were reported as having experienced 
secondary picketing. Thus, in overall terms, secondary 
picketing (defined as above) was rather more common 
than primary picketing in 1979-80, although again it 
affected quite a small minority of establishments It was 
most commonly experienced by the kinds of establishment 
which had experienced primary picketing: larger estab­
lishments, and those with predominantly male and full- 
time employees.

Further analysis
This article has been limited to summarising a selection 

of results from the survey. The analysis reported in 
Workplace Industrial Relations in Britain is much fuller in 
terms of the questions covered and in its examination of 
the relationships between industrial relations practices 
and the characteristics of establishments. It also uses the 
survey data, where possible, to indicate changes over time 
and often seeks to compare the survey results with other 
research evidence In many areas, however, there is no 
comparable evidence to call upon and the survey breaks 
new ground. Yet the book represents only the starting 
point in the analysis of the rich data embodied in the 
survey, which, it is hoped, will help illuminate both past 
and future developments in British workplace industrial 
relations. ■
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SPECIAL FEATURE

Impact of YOP on a rural labour market
Is there a difference?

by Kathleen 
McDermott 
and 
Sally Dench
University College 
of North Wales, 
Bangor.

This article is based on a research project commissioned by the Manpower 
Services Commission as part of a number of longitudinal studies 
examining the impact of the Youth Opportunities Programme on differing 
labour markets1. As most of the other studies were being conducted in 
urban areas this project was selected to operate within a rural one in order 
to demonstrate whether there were any distinctive problems in im­
plementing yop in such an area. The district of Ceredigion was chosen 
within Dyfed, Mid-Wales as displaying many of the characteristics typical of 

a rural economy.

The study approached the question of the role of 
 yop in Ceredigion as it affected two categories of 

young people. First, information was collected on all 
minimum age school leavers in the area, who entered the 
labour market during the summer of 1980 and at Easter 
1981. This part of the study provided valuable information 
about the characteristics of all 16-year-old school leavers 
in the area against which to set the characteristics of the 
yop entrants. It also gave details of the employment 
histories of school leavers, including their usage of yop,’ 
during their first 18 months out of school. Secondly, the 
study examined the characteristics and employment his­
tories of other young people (17-18 years old) who 
became eligible for yop during the same period. This 
group is not included in this article.

Local employment context
Rural economies are characterised by vulnerability,!; 

seasonality, narrow occupational opportunities, high self­
employment and dependency either upon one large 
employer or a branch of a company based elsewhere. 
Agriculture has undergone much change since the war 
with increasing mechanisation resulting in new service 
attitudes and training of craftsmen, but also leading to a 
reduction in the labour force and the viability of small 
farm holdings. The light industrial sector faces major 
problems in terms of restricted access to market centres, 
poor local transport provision, and often inadequate 
service and educational facilities. The development of 
tourism has created seasonal low paid jobs, often filled by 
women, contributing to the distinctive employment struc­
ture.

Even though agriculture is the main base of a rural 
labour market, the very success of this sector is contribut­
ing to a reduction in the amount of labour it can employ. 
Craft and textile activities have been the most successful 
alternatives in the manufacturing sector, but it has been 
shown that these demand only a small labour force. The 
service sector has captured the majority of the labour 
force (on average 60 per cent of the population). In most 
rural areas four or more jobs are in the service sector for

every one in manufacturing; this can be compared to a 
ratio of two to one for the rest of the country. However, 
most of these service jobs are low paying, filled by women 
and cannot be seen as taking up the slack in the male 
labour force leaving agriculture.

Ceredigion2 reflects these characteristics of a rural 
labour market. Service employment is the most important 
sector in the district comprising two-thirds of all jobs and 
providing 80 per cent of female employment. About 70 
per cent of service jobs are located in the Aberystwyth 
Travel to Work area. The growth in the service sector of 
the economy explains the growth in importance of the 
towns in the last 20 years.

Agriculture provides almost 20 per cent of employment 
and represents the most widely dispersed form of employ­
ment. The pattern of land tenure in Ceredigion is one 
dominated by owner farmers, of under 100 acres rearing 
stock or dairying. Twenty-eight per cent of the working 
population is self-employed and slightly over half of these 
are in farming. The manufacturing sector only comprises 
10 per cent of the working population. The most 
significant areas in manufacturing are: bread, milk, 
clothing and footwear production. The Milk Marketing 
Board at Felinfach and the textile factories at Lampeter 
and Cardigan dominate these sectors, with both firms 
employing over 100 people.

Small firms
There are 1,300 firms in Ceredigion. Almost two-thirds 

of all employing concerns in the district employ up to four 
people and over 80 per cent only up to ten Jpeople. 
However, about half the employed population work in 
establishments with 50 or more employees although only 
100 units employ more than 20 people. In other words, 
Ceredigion consists mainly of.small firms employing under 
ten people with a few large employers in manufacturing 
and services.

A survey conducted in 1976 by the District Council 
showed that over 50 per cent of enterprises in Ceredigion 
The views expressed in the article are those of the authors and need not represent 
the view of the Department.

could be described as branches. Almost half of these had 
their headquarters in England, about one-third elsewhere 
in Wales and the remainder in Ceredigion. As operational 
decisions are made at their headquarters, these firms are 
less responsive to local needs.

Unemployment in the district has more than doubled 
between 1.975—82 Aberystwyth, which has always had a 
rate much lower than the national average, has been 
increasing: over the last year reaching 1.1-4 per cent in 
April 1982. compared with 6:9 per cent in July 1980. 
Cardigan and Lampeter have always experienced above 
average unemployment, but both areas have been the 
highest for Wales during the study with Cardigan being 
21-5 per cent and Lampeter 21-2 per cent in April 1982, It 
is within this context that the young people in our sample 
sought to find work.

The study cohort
The data reported here were collected between July 

1980 and April 1982 and relate to minimum age summer 
school leavers who entered the Ceredigion labdur market 
in 1980. Eight schools in Ceredigion were included in the 
study. In all there were 288 school leavers from these 
schools and data relating to 242 of them are included in 
this report. Of the 242 for whom we have data, 154 (63b 
per cent) were boys and 88 (36-4 per cent) were girls. The 
small number of girls reflects the established trend in 
Ceredigion for girls to remain longer in full-time educa­
tion than boys. A high proportion of the sample had poor 
academic, qualifications: almost half (46-5 per cent) had 
either no examination passes or else only one or two low 
grade passes at cse. A fifth of the sample had moved into 
the area within the past ten years; reflecting the high 
in-migration rate to this district. About a quarter of the 
young people came from disadvantaged families although 
only a tenth could be described as multiply disadvantaged. 
The proportion bf children from single parent families was 
high at 15 per cent with twice as many girls as boys coming 
from such families. These factors are used throughout the 
report to measure the extent to which the young person’s 
characteristics affected their job histories.

Two-thirds of the cohort were unemployed immediately 
on leaving school. Of the 88 young people who went 
straight into employment 60 were boys arid only 28 were 
girls. Three-quarters of the boys found skilled employ­
ment spread across all Sectors of the labour market, while 
only a third of the girls found skilled work, and then, 
mainly in the service sector. These young people were 
mainly long-term residents arid most found their jobs 
through either friends or relatives. A third went into their 
family’s business, most of these were home' farms 
although a few were construction or manufacturing firiris. 
The role of social networks in obtaining jobs was found to 
be important especially in finding work with little or no 
unemployment. Rural areas are often thought of as “face 
to face” communities.; The very , intensity of social 
interaction creates a strong informal opportunity network 
not usually found in the more urban communities.

Of the remaining 154 young people who experienced 
some unemployment 115 (74-7 per cent) entered yop; 12 
(7-8 per cent) neither, worked nor entered yop and 27 
(17-5 per cent) found work after some unemployment but

Can we help you?
Up-dated lists of Department of Employment 
leaflets are carried periodically in
Employment Gazette. Or for immediate advice, 
you can telephone 01-213 5551.

had no experience of yop. These figures show that yop 
played a part in the labour market experience of the 
majority of school leavers in Ceredigion who had rib job 
oh leaving school.

YOP in Ceredigion
The provision of yop in Ceredigion was typical of that in 

other rural areas. It was influenced by a widely dispersed 
population; poor transport facilities; small scale em­
ployers and a labour market dominated by the service 
sector and family farms, weep provided the main yop 
outlets absorbing 80 per cent (247 places) of the intake of 
trainees, A Community Service Scheme (Ceredigion 
Youth Scheme) offered 49 places. The range of provision 
under yop in Ceredigion was narrow and this had 
implications for the types of client group for which it could 
cater.

There were 115 1980 school leavers who entered yop 
during 1980-81 (68 boys and 47 girls). Their qualifications 
were similar to those who did not enter yop. Those who 
had better qualifications were more likely to be drawn 
from residents with weak social networks, and were' also 
more likely to live in the south Of the district which has 
one of the highest unemployment rates in the country.

Only 13 young people had any work experience before 
entering their first yop, ten boys and three girls. All three 
girls had been made redundant from semi-skilled jobs in 
factories and hotel's. Half the boys had also been made 
redundant, most from labouring jobs in construction, 
while the other half had left their jobs voluntarily and 
were unable to find employment. Almost all of these 
young people had no qualifications, which is consistent 
with an interpretation that the unqualified are more likely 
to take any job while the better qualified hold out for the 
job that they Want even if it is only bn yop.

Considering the flexibility of the operation of the “six 
week rule” the length of unemployment experienced by
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the young people was extensive. Only a third of them had 
been unemployed for up to six weeks; nearly one in eight 
experienced over six months unemployment before enter­
ing yop. Due to the rural nature of the area, matching 
suitable placements and trainees within travelling distance 
was difficult and took time to accomplish. The girls were 
more likely to have been unemployed for longer than the 
boys which might be accounted for by the fact that girls 
experienced serious transport difficulties, and the fact that 
they embarked on a longer search for the job they wanted. 
However, since the provision in Ceredigion was weep, the 
girls’ longer wait might also reflect the more limited 
opportunities for girls and the narrow range of placements 
considered “appropriate” for them.

The entry to yop of disadvantaged young people was 
fairly high, one-third of the yop sample, compared to 
one-fifth of the whole cohort, especially in view of the 
limited priority for recruitment given to this group. In an 
area of high unemployment one would expect that social 
disadvantages make one more vulnerable to unemploy­
ment. Those who were disadvantaged were indeed more 
likely to have longer periods of unemployment prior to 
yop than the sample as a whole.

Experience on YOP
Looking in detail at the experience of school leavers in 

Ceredigion, it is possible to show that yop was operating in 
a fairly successful way. The schemes were assessed by 
means of composite variables on practical and social 
aspects, and the young people’s ratings of their place­
ment. Most of the young people felt that they were 
learning new skills, getting experience of real work and 
maturing socially. Many were on placements that were 
related to their job aspirations and half reported that their 
job aspirations had been influenced by being on yop.

The young people valued the support they received 
from both their workmates and sponsors. Many of the 
sponsors responded to the trainees by giving advice and

Note: Nine young people were still on YOP at the end of the survey.

Table 1 Immediate destination after leaving first YOP

Destination Male 
n

Female All 
n %% n %

Taken on 14 21-9 8 19-0 22 20-7
OthLr employment 14 2-1-9 4 9-5 18 17-0
Further education 3 4-7 4 9-5 7 6-6
Second YOP 5 7-8 4 9-5 9 8-5
Unemployed 28 43-7 22 52-5 50 47-2

N=106 64 10.0-0 42 100-0 106 100-0

Note: Five young people (two boys and three girls) were not in the labour market six 
months after YOP.

Table 2 Destination six months after leaving first YOP
Destination Male 

n
Female All 

n %% n %

Employed 29 46-7 12 30-8 41 40.-6
Further education 5 8-1 5 12-8 10 9-9
Second/third YOP 4 6-5 8 205 11-9
Unemployed 24 38-7 14 35-9 38 37-6
N = 101 62 100-0 39 100-0 101 100-0

informal training, yop also functioned to overcome the 
social isolation that was experienced while unemployed. 
To most, the main benefit of yop was that it provided 
work, and thereby a role and feeling of self worth.

While most of the trainees were favourable about their 
experience on yop, over two-thirds said that they would 
not want to go on another yop. They wanted more out of a 
scheme than yop was able to provide. The two aspects 
stressed were: first, better training that would qualify 
them for a job with prospects, and secondly, a scheme 
where a permanent job would follow.

After YOP
Success in finding employment after yop was limited. 

The level of qualifications was a significant factor for all in 
getting a job after yop, but was most important for girls. 
Young people with any type of disadvantage were the 
least likely to find employment. The more disadvantaged 
entered and left yop later than the others so their 
subsequent entry into the labour market may have been 
impeded as much by worsening economic conditions as by 
their vulnerable position, yop functioned to compensate 
for the lack of social networks for many of the new 
residents, mainly among the girls. There was more success 
in overcoming the limited opportunities in the south of the 
district, again mostly for the better qualified. While the 
disadvantaged did not fare as well in obtaining jobs after 
yop, there did seem to be some compensation in terms of 
social development.

Girls were more likely to be unemployed or on another 
yop immediately after leaving yop than were boys (see 
table 1) and their status did not improve six months after 
they had left their first yop.

Overall numbers
Six months after they had left their first yop, overall 

numbers in employment had risen very little (see table 2), 
reflecting the worsening economic conditions. Numbers in 
further education had however risen.

Of the 22 young people who were taken on by their 
sponsors, two were made redundant within six months. Of 
the 46 who were in employment three months after yop, 
34 were still in emplpyment six months after yop although 
three had changed jobs. One boy entered further educa­
tion and another went on a second yop after being made 
redundant. Nine (20 per cent) were unemployed after six 
months although only three of these had been made 
redundant. One young person left college and is now 
unemployed. Of those who were on a second yop three 
months after their first yop, half (seven) became unem­
ployed; three found a job; three were still on yop and one 
entered further education. Staying on for another yop did 
not significantly improve the chances of finding a job.

Of the 38 young people who were unemployed three 
months after leaving their first yop, two-thirds of them 
were still unemployed after six months; a fifth went on a 
second yop and 11 per cent (four) found a job. The girls 
who found employment within the first three months of 
leaving yop stayed in employment. However, only three 
of the girls who were unemployed then eventually found 

work The rest of the girls either entered further educa­
tion (five); went on another yop (11) or remained 
unemployed (14) for the entire time. Boys were more 
likely to find employment both immediately and at a later 
stage, indicating the broader opportunities for boys. 
However, the' boys were more likely to leave their job 
voluntarily-within six months of obtaining that job.

jobs after YOP
The types of job obtained by those young people who 

entered yop were similar to the jobs obtained by those 
who did not enter yop. Just ds many found skilled and 
good quality jobs as those with rib yop experience. 
However, non-yop entrants were more likely to find work 
in agriculture. This is not surprising as those in agriculture 
mostly found work through family dr friends and did not 
need the intervention of yop.

There were some marked differences between boys and 
girls. Boys with yop experience were less likely to get 
skilled work (3'6-8 per cent) than boys without yop (50 per 
cent). However, girls with yop experience (40 per cent) 
were much more likely to get skilled work than girls 
without yop (24-2 per cent). Some of this may be 
explained by the fact that girls with better qualifications 
preferred taking a yop in the type of work they wanted 
rather than simply taking any job, and were also likely to 
find a job after their placement: Boys were found to get 
good jobs without yop much more easily than girls.

Boys on yop had mostly practical placements across all 
sectors and found similar work. Girls bn yop had practical, 
clerical and caring placements, almost exclusively in the 
service sector arid found work only in the service and 
industrial sectors. Girls in the non-yop group were also 
mainly in the service and industrial sectors, with some in 
agriculture, yop did not broaden opportunities for girls 
but placed them exclusively into traditional female work. 
However, the quality of j obs for girls with Yop experience 
was better than those without yop. The better quality of 
jobs obtained by girls with yop is partly explained by the 
higher level of qualifications held by them and partly by 
yop providing a network into good jobs for the girls that 
was not needed by the boys. Of the yop entrants 49 per 
cent had no training in their jobs compared to 35 per cent 
of those without yop. This was more true for boys than 
girls. Boys without yop were more likely than boys with 
yop to have training, and girls with yop were more likely 
than girls without yop to have such training.

The type of training for both boys and girls with yop 
experience was mainly on-the-job training, of less than a 
year’s duration. This does not compare well with the 
training received by those without yop experience, only 
one-third of whom had on-the-job training. Again, those 
with apprenticeship training were able to find their jobs 
without yop intervention.

Favourably rated
Most of the young people rated both their job and. yop 

favourably arid felt that yop was like a real job, except for 
the money and its temporary nature. This is hot surprising 
as most of those trainees who found work after yop were 
on a weep scheme and attributed their finding a job to 

their yop placement. However, those who rated yop 
positively and their job negatively tended to be in poor 
quality semi-skilled jobs, receiving no training, and only 
taking the job for stop-gap reasons. There were also a, 
few, mainly boys, with good qualifications who rated their 
yop and their job negatively. They had poor quality jobs 
and cOuld be described as drifters, in contrast to those 
with stable records. Young people’s evaluation of work 
was very much influenced by the quality of the jobs and 
their belief that they would benefit from that experience:

How then does the impact of yop in Ceredigion 
compare with other areas in the country? Two studies 
have recently reported findings on their surveys of yop 
trainees. One was conducted by the Office of Population 
Censuses and Surveys; who undertook a national survey 
of yop participants entering between September 1978 and 
June 1979 (Bedeman, T and Harvey, J (1982)). The other, 
conducted by Oxford University was a case study of the 
role of yop in Castlehill, an area of Birmingham (Jones, et 
al, 1983).. This study focused on young people entering 
yop between September 1979 and September 1980. Both 
these studies can be looked upon as a continuum with the 
Ceredigion research as opcs covered the beginning of yop 
with relatively low unemployment and a small yop 
programme; Oxford covered the next year with rising 
unemployment and an increasing role of yop; and this 
study has covered the following year, 1980—81, when yop 
played a major role involving half of the school leaving 
population.

Indication
Another indication of the increase of youth unemploy­

ment during this period and the effect it had on the 
characteristics of yop entrants was the large number of 
qualified and relatively advantaged young people in the 
Ceredigion sample while the majority of the yop samples 
in both the national survey and Castlehill studies were 
unqualified and socially disadvantaged. As youth unem­
ployment rose, those young people who usually would 
have had little difficulty in obtaining work found them­
selves unemployed and took advantage of the yop option. 
Furthermore, 46 per cent of yop entrants in Castlehill and 
40 per cent in the national study worked before entering 
yop compared to only 11 per cent of the Ceredigion study, 
indicating once again the increasing severity of youth 
unemployment over the years.

yop functioned as a bridge to work with decreasing 
success over the years. On leaving their yop scheme half of 
the opcs and Oxford samples found Work while only a 
third did so in the Ceredigion sample. Six months later the 
opcs sample rose to 60, per cent in work while the Oxford 
sample fell to only 42 per cent in employment, similar to 
the Ceredigion figure of 41 per cent. The Midlands, 
dominated by manufacturing industry, was severely hit by 
the recession where unemployment more than doubled 
during 1980-81 placing young people in an even more 
vulnerable position3 One point worth noting about the 
Ceredigion sample’s destination after yop was the large 
number of young people entering further education (ten 
per cent compared to the national average of three per 
cent). This was due in large part to the willingness of the 
Further Education Colleges in Ceredigion to give many of
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Notes
(1) This article is based on “Youth Opportunities in a 

rural area: a study of yop in Mid-Wales”. (McDermott 
and Dench, 1983a), to be published by msc in their 
Research and Development Series.

(2) Information on Ceredigion’s labour market was 
obtained from: Dyfed Structure Plan, 1980; Apprais­
als and Policies. Ceredigion District Council, 1979; 
Migration and Labour Mobility Survey. Ceredigion 
District Council, 1981; and conversations with local 
council officials.

(3) An article in Employment Gazette (Jones, January 
1983) illustrates the subsequent rise in unemployment 
in this area and the devastating effect it has had on 
young school leavers, particularly the most disadvan­
taged.

these young people entry without the necessary qualifica­
tions and to the efforts of the Careers monitor and the 
community service staff in guiding young people towards 
this option.

The constraints of particular local labour markets were 
shown by the diversity and broad provision of schemes in 
the two earlier studies. However, the young people’s view 
of their experience while on yop was positive in all three 
studies. The Ceredigion sample reported a higher number 
of tasks being learnt as well as support being given, 
perhaps indicating the positive effect of small firms’ 
emphasis on personal relations and multiplicity of roles. 
An area of similarity among all three studies was the sharp 
division between boys’ and girls’ work. There appears to 
have been little effort of trying to break down traditional 
gender barriers.

Finally, there was one other area of similarity among 
the three studies that causes great concern. Despite the 
different time periods and different geographical areas, 
the unqualified and most disadvantaged in all three 
studies were the least likely to obtain employment. The 
Holland report stated that a major aim of yop was to 
provide help to those least qualified and able (msc., 1977). 
Clearly the findings of all these studies point to an area 
that any new policy must take action on.

Implications for the YTS programme
The rural economy is characterised by a narrow 

employment structure, dominated by the services sector 
with a shrinking demand for labour in agriculture and 
limited opportunities in manufacturing. The nature of yop 
in Ceredigion was closely related to this structure, 
provision being very narrow and almost entirely weep. 
Hence, although the quality of weep was found to be very 
high, the range of experience participants were able to 
gain was limited. The problems of physical isolation and 
poor transportation facilities added further constraints in 
matching young people with the available schemes. Few 
trainees were able to participate in off-the-job training, as 
training facilities in the district are limited and sparsely 
distributed. Hence, it can be illustrated that yop in 
Cerdigion was based very much within the constraints of 
the rural economy.

yop could have tried to overcome some of these 

constraints but did not. yts presents a new opportunity to 
learn from the difficulties encountered by yop and 
provides a chance to innovate. Alternatives such as 
mobile training centres, travelling instructors, of bringing 
the facilities to the trainees instead of the trainees to the 
facilities, might overcome the remoteness of some 
trainees’ residences. Flexible working hours to match bus 
timetables, and sharing of transport would allow young 
people greater access to a variety of employers. The use of 
local church and town halls as meeting places for 
induction, assessment, training and social and life skill 
courses is a way of sharing resources and allowing small 
numbers to be cost-effective.

The rural fe college has a chance of being in the 
vanguard of creating new opportunities ’, by offering 
courses and an approach that is flexible and varied. These 
colleges should become an essential part of an integrated 
approach to youth training, education and rural develop­
ment. Training, while based on national standards, should 
be placed within a local framework, taking young people 
and employers into consideration and co-operation. The 
demand yts will be placing on the rural fe colleges should 
be seen as an opportunity to explore alternatives, such as 
co-operatives, community projects and a more varied 
curriculum of work experience, job training and self­
development.

However, rural areas are not autonomous and are as 
affected by wider economic and social policies as more 
urban communities. The same mechanisms are at work 
that create inequalities on the labour market elsewhere. 
Girls, the educationally and socially disadvantaged were 
the most likely to be unemployed. Those in poor quality 
jobs were the most vulnerable to instability in employ­
ment. It is clear then from the findings of our research that 
implementation of the yts will have to overcome the 
special problems imposed by a rural labour market and 
the structural constraints that make certain groups vulner­
able in finding suitable employment throughout society.
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SPECIAL FEATURE

Labour Force Survey changes
This article explains the need to replace the biennial Labour Force Survey 
(lfs) in Great Britain by a more frequent one. Since 1973, the lfs has 
provided information about various characteristics of members of the 
labour force to supplement the aggregate statistics that are published 

regularly in Employment Gazette.

— On June 29 the Secretary of State announced plans 
to replace the biennial Labour Force Survey in 

Great Britain by a more frequent survey. The announce­
ment came in a written answer to a Parliamentary 
Question (see box on page 296).

Since 1973, the biennial Labour Force Survey (lfs) has 
provided information about various characteristics of 
members of the labour force to supplement the aggregate 
statistics that are regularly published in Employment 
Gazette. The survey met the requirements of the Statistic­
al Office of the European Communities which lays down 
guidelines for labour force surveys to be conducted 
throughout the Community. Being based on interviews 
with individual members of some 80,000 households in 
Great Britain every other year, the survey has been able 
to cover a broad range of data; this is in contrast to the 
relatively simple aggregate information obtainable in, for 
example! the monthly and quarterly estimates of em­
ployees in employment (based on sample returns from 
employers) and the monthly unemployment count.

However, the long interval between surveys has limited 
the value of the data. Considerable change is currently 
taking place in the labour force and its composition, in 
contrast with earlier experience of steadier trends. More 
timely data on all the main components of the labour 
force, Of the type previously available only every other 
year from the lfs, are needed as a basis for assessment of 
labour market trends. The new survey will provide annual 
data in as much detail as the present biennial survey, 
together with indications Of trends in the course of the 
year for broad groups .'within the labour force. It will also 
continue to meet ec requirements and provide statistics 
which are comparable with those from similar surveys in 
other member states.

Need for improved data
Recent experience has highlighted deficiencies in the 

available information about the labour market* . The four 
main areas for which more frequent data will be provided 
are:

Self-employinent The results of the 1981 Labour Force 
Survey, which became available in 1982, showed that 
this significant part of the labour force, numbering 
about two million, arid subject to considerable change; 
grew by about ten per cent between 1979 arid 1981. The 
more frequent survey will provide substantially based 
annual, instead of the present biennial, estimates 

together with an indication of trends in the course of the 
year; arid also information on the flows into arid out of 
self-employment.

Employees The quarterly statistics, based on returns 
from employers, substantially under-estimated num­
bers, especially in the service industries, over the period 
1978-81 (because of the difficulty in accurately identify­
ing the opening of employing establishments), and 
there are indications that this has continued. The 1983 
Labour Force Survey followed by the new survey will 
provide a check on the main totals between triennial 
censuses of employment, In addition, plans to improve 
the quarterly employment statistics are in hand.

The labour force and activity rates Trends are liable to 
marked change, reflecting-, for example, the strength of 
the trend to earlier retirement,, and the possible 
stabilisation of the labour force participation of married 
women following rapid growth in the last decade.. The 
new survey will provide more frequent and timely 
indications of change. Such comprehensive data are 
important for analysis and appraisal of the labour 
market and in forecasting.

Survey-type information on the unemployed The new 
survey will provide more frequent information than 
hitherto to supplement that from the monthly count, for 
example guidance on the numbers of unemployed not in 
the monthly count arid numbers of people in the count 
who are riot seeking work. The survey will also provide 
additional information-—for example occupation and 
household characteristcs—about those seeking work. 
The monthly count will remain the regular indicator of 
trends in unemployment.

The survey will also provide information about a range 
of other topics, such as occupations, training, absences 
from work, and people moving from one part of the 
labour force to another.

* See, for example, therfollowing articles in recent issues of Employment Gazette: 
‘■Census of employment results for September 1981”, 1982 December pp. 504-513. 
“How many self-employed?’’, 1983 February pp. 55-56.
“Employment and the working population: adjustments for underestimation”, 
1983 June pp. 242-244.
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Design of the new survey
The new survey is designed to meet the need for two 

types of information:

(a) Broad indication of trends within the labour force 
over time;

(b) an indication of levels, that is the size of different 
components of the labour force.

These needs are reflected in the survey design, which 
combines interviewing throughout the year (to measure 
changes) with an enhanced sample in the spring (to 
establish levels).

The survey will be carried out by Social Survey Division 
of the Office of Population Censuses and Surveys, on 
behalf of the Department of Employment.

The main features of the design are as follows:

(a) Information will be collected directly from house­
holds by trained interviewers.

(b) Interviews will be spread throughout the year. The 
basic survey will involve interviews with sbme 5,000 
households a month, with an additional boost of an 
extra 15,000 households each month during March, 
April and May. Thus the total sample size for the 
three-month period March-May will be 60,000 
households.

(c) Households participating in the basic survey will be 
interviewed five times at quarterly intervals, so that 
in any month 1,000 households will be receiving 
their first interview, another 1,000 their second, and 
so on, with 1,000 being interviewed for the fifth and 
last time. There will also be some overlap between 
the boost sample in consecutive years. This design 
improves the reliability of trend data.

(d) Information will normally be obtained directly from 
the individual concerned. However, to reduce 
costs, information about someone who is not 
available for personal interview may be provided by 
another related and responsible member of the 
household. Proxy response was also a feature of the 
biennial Labour Force Survey.

(e) Also to reduce costs, second and subsequent 
interviews will be carried out by telephone when­
ever possible.

(f) The sampling frame for the survey will be the Post 
Office’s Postcode Address File (paf), which will be 
used to extract a sample of postal delivery points. 
Compared with the electoral register, which has 
been widely used in the past, the paf is less inclined 
to become out of date, has better coverage, and is 
easier to use (for example, it is available in 
computerised form).
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Pensioner household indices
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International comparisons
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Comparison of expenditue

Other countries
A number of other countries already have labour force 

surveys conducted more frequently than annually, and 
incorporating repeat interviews. In Canada and the 
United States, these surveys are the primary source of 
statistics on employment and unemployment and the 
sample sizes are therefore much larger than in the new gb 
survey. Where similar surveys already exist in Europe (in 
Italy, Spain, Finland and Sweden, for example) they are 
generally designed to supplement other data sources, as is 
now proposed for Great Britain.

(g) As in all Government social surveys, information 
about individuals will be kept strictly confidential 
and the data will be used for statistical purposes 
only.

Timing
The 1983 lfs, for which interviewing was completed last 

month, will be the last biennial survey. Planning for the 
new survey is now at an advanced stage. The first 
interviews will take place in the fourth quarter of 1983, on 
a reduced scale, with full scale operation starting in 
January 1984. g
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Mr Tebbit: I have decided to improve the statistics of 
the labour force so as to provide a more comprehensive, 
accurate and up-to-date picture.

I am therefore arranging for the Labour Force Survey, 
hitherto conducted every two years, to be replaced by a 
more frequent survey. This will provide annual data in as 
much detail as in the present biennial survey, together 
with indications of trends in the course of the year for 
broad groups within the labour force. The new survey will 
provide, in particular, an improved indication of trends in 
self-employment, a check on trends in the number of 
employees—between triennial censuses of employment—a 
more up-to-date guide to trends in the overall labour force 
and activity rates, and more frequent survey-type informa­
tion on the unemployed to supplement that from the 
monthly count. Plans are being made for the new survey to 
be introduced from the beginning of 1984.

I am also concerned that this and other information 
relating to employment should be fully analysed. I am 
therefore setting up a new unit within the Department of 
Employment with responsibility for the oversight of labour 
market research;

(June 29)
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Summary

Evidence continues to point to 
improvement in the economy in 
the first half-year and beyond, 
with growth in output widely ex­
pected to be around 2-21/z per 
cent in 1983 as a whole. Recov­
ery in other countries, at a gener­
ally moderate rate, is also de­
veloping and is expected to con­
tinue.

Recent higher levels of de­
mand have been maintained, 
with consumers’ expenditure and 
housing starts remaining well up 
on a year ago. Destocking in the 
first quarter was at a much lower 
rate than in the previous six 
months.

Some improvement in manu­
facturing output has taken place, 
but imports also have continued 
to rise.

Total employment in the first 
quarter fell considerably more 
slowly than in the second half of 
last year, with employment in 
service industries showing an in­
crease.

The underlying increase in un­
employment was 19,000 in June, 
below the average for recent 
months (after allowing for men 
aged 60 and over who no longer 
have to sign on); over the first 
half-year the underlying rate of 
increase averaged 24,000 a 
month, compared with 29,000 in 
the second half of last year. 
Vacancies showed further im­
provement in the first half-year, 
especially in June.

Average earnings increased at 
an underlying rate of 71/4 per cent 
in the year to May.

The rate of inflation, as mea­
sured by the 12-monthly change 
in the retail prices index, was 3-7 
per cent in June.

Economic background

The general consensus of re­
cent economic forecasts is for 
output growth of around 2-21/z 
per cent in 1983. The cso’s 
cyclical indicators present a con­
sistent picture of a continued 
upswing in the business cycle 
into 1984. All the composite in­
dicators have risen in recent 
months.

The June cbi Monthly Trends 
Enquiry showed expectations of 
rising output among uk manufac­

turers for the fifth successive 
month. Both domestic and export 
order books were again reported 
to have improved slightly in June; 
output expectations and order 
books were both at their 
strongest in the consumer goods, 
sector.

GDP (output) rose by ’/z per 
cent in the first quarter compared 
with the fourth quarter of 1982 
and was 11/z per cent higher than 
a year earlier.

In the three months to May, 
industrial production was 1/z per 
cent higher than in the previous 
three months and 11/z per cent 
higher than a year earlier. Output 
in manufacturing industries grew 
patchily in the latest three 
months there was expansion in 
metal manufacture, chemicals, 
coal and petroleum products, and 
engineering and allied industries 
but contraction in food, drink and 
tobacco. Overall, manufacturing 
output grew by about 1/z per cent 
over this period, but was 1/z per 
cent down on the level a year 
earlier.

Consumers’ expenditure fell 
slightly in the first quarter of this 
year from its record level in the 
previous quarter, but remained 
3-4 per cent up on a year ago in 
real terms. Spending on durable 
goods continued to rise, but con­
sumption of food, and of fuel and 
light fell in the first quarter. Retail 
sales have grown steadily during 
the first five months of 1983, 
suggesting consumers’ expendi­
ture may well rise again in the 
second quarter.

The volume of stocks held by 
manufacturers, wholesalers and 
retailers, on revised estimates, 
fell by about £40 million in the 
first quarter. Reductions in the 
levels of manufacturers’ and 
wholesalers’ stocks were parti­
ally offset by a large increase in 
the level of retailers’ stocks. The 
rate of destocking in the first 
quarter was much lower than that 
in the previous two quarters; the 
level of stocks fell by £334 million 
in the third quarter and by £566 
million in the fourth quarter.

Manufacturing investment con­
tinues to fall, but capital expendi­
ture by the distributive and ser­
vice sectors is still rising. In the 
first quarter of 1983, total capital 
expenditure by manufacturing, 
distributive and service indus­
tries (excluding shipping) was lit­
tle changed from its level in the 
preceding quarter. The growth in 
distributive and service indus­

tries capital expenditure is ex­
pected to continue in the second 
half of this year and next.

Housing starts (GB provisional 
estimates) rose by 6 per cent in 
the six months to May and were 5 
per cent higher than a year ear­
lier.

All three target monetary 
aggregates have grown at rates 
above the target range of 7-11 
per cent per annum over the four 
months to June. Sterling M3 grew 
at an annual rate of 15-8 per 
cent, mi at 17-6 per cent and 
PSL2 at 17-9 per cent. Annualising 
growth over such a short period 
may, however, give a misleading 
impression of the underlying 
trend.

Sterling’s effective exchange 
rate in the first week of July had 
weakened by about 31/z per cent 
from its level one month earlier, 
following the 1/z per cent cut in 
interest rate on June 15. The 
effective exchange rate re­
mained some 61/z per cent above 
its low level in March this year, 
however.

The current account of the ba­
lance of payments was estimated 
to be in surplus by £198 million in 
the three months to May, com­
pared with a surplus of £519 
million in the previous three- 
month period. Visible trade 
showed a deficit of £528 million, 
compared with a deficit of £107 
million in the previous period. 
The volume of exports has shown 
little change in decent months 

and was only marginally higher in 
the three months to May than in 
the previous period. The volume 
of imports rose by 1 per cent in 
the three months to May, con­
tinuing its upward trend.

World outlook

Clear signs of a world econo­
mic recovery emerged in the first 
half of 1983. Recent forecasts 
generally predict a sustained re­
covery in the oecd area in 1983 
and 1984, although the expected 
recovery is modest by historical 
standards.

Output in the oecd area is 
widely forecast to rise by about 
11/z-2 per cent in 1983 and 
around 3 per cent in the following 
year. Recovery in Japan and the 
us is expected to be more rapid 
than in Western Europe.

In the us, gnp grew at an annual 
rate of 21/z per cent in the first 
quarter of 1983, largely due to a 
reduction in the rate of destock­
ing, but also as a result of in­
creases in consumer spending 
and residential investment. The 
size of the Federal Budget deficit, 
however, continues to be a major 
factor sustaining high interest 
rates.

Strengthening business confi­
dence and further moves towards 
restocking in Europe point to ris­
ing output in the second half of

S2

EARNINGS: Average earnings index: increases over previous year

1983. In Japan, domestic de­
mand remains generally weak 
but export orders seem likely to 
benefit from the resurgence in us 
demand.

A relatively sluggish upswing in 
world trade is one factor under­
lying the modest output fore­
casts. This largely reflects the 
weakness of demand for oecd 
exports from the rest of the world 
opec spending has been cut back 
sharply following the fall in world 
oil prices, and a marked fall in 
non-oil commodity prices over 
the last two years, together with 
the high level of international 
debts and a tightening of bank 
lending, has caused many less- 
developed countries to cut back 
their spending on oecd manufac­
tures.

Average earnings

ago. The underlying monthly in­
crease in average earnings in the 
three months to May remained at 
about Va per cent.

In manufacturing industries 
and in index of production indus­
tries the underlying increases in 
average earnings in the year to 
May were 8V4 and 8 per cent 
respectively, similar to the under­
lying increases in the year to 
April. These increases are close 
to the actual increases in 
the year to May of 8-2 per cent 
and 7-9 per cent respectively. 
For these industries changes in 
timing of settlements had only a 
marginal effect. The increase in 
average earnings in the year to 
May in part reflects an increase 
in hours worked (less short-time 
and more overtime working).

In the three months to May, 
wages and salaries per unit of 
output in manufacturing were 3-3 

per cent higher than a year ear­
lier.

Retail prices

The rate of inflation, as mea­
sured by the 12-monthly change 
in the retail prices index- (rp,|), 
was 3-7 per cent in June, the 
same as in May. The rate has not 
been lower than this since March 
1968.

Between May and June the 
index went up by 0-2 per cent, a 
similar increase to last year. The 
rise this year was caused mainly 
by higher prices for fresh veget­
ables and fruit, motor vehicles 
and beer, partly offset by lower 
London Transport fares and 
cheaper clothing in the summer 
sales.

The increase in the rpi during 
the latest six months, excluding 
the effect of seasonal food 
prices, was 2-5 per cent in June 
compared with 2-1 per cent in 
May.

The tax and price index rose by 
3-1 per cent in the year to June, 
0-6 per cent less than the corres­
ponding increase in the rpi, to 
stand at (January 1978 = 100).

Input prices (that is the prices 
of materials and fuels purchased 
by manufacturing industry) in­
creased by 0-5 per cent between 
May and June, largely as a result 
of a higher sterling price for crude 
oil caused by the depreciation of 
sterling against the dollar. The 
increase over 12 months was 4-4 
per cent in June, compared with 
6-3 per cent in May.

Manufacturers’ selling prices 
(as measured by the wholesale 
price index for home sales) in­
creased by 0-2 per cent between 
May and June, over a third of this 
increase resulting from higher 
prices for food products. The 
increase over 12 months fell 
slightly from 7-3 per cent in May 
to 7-2 per cent in June.

In May the rate of inflation in 
the United Kingdom was 1 -8 per­
centage points lower than the 
average for all oecd countries 
(5-5 per cent) and 3-5 percen­
tage points lower than the aver­
age for the European Community 
(7-2 per cent). A year earlier the 
rate in the United Kingdom had 
been about 1 percentage point 
Higher than the oecd average 
and 11/4 percentage points lower 
than the ec average.

Unemployment and 
vacancies

The seasonally adjusted figure 
for June shows an increase of 
1,000 in the total number of un­
employed, but this reflects reduc­
tions in the count of 16,000 aris-

The underlying increase in 
average earnings in the year to 
May was 71/4 per cent similar to 
the increase in the year to April.

The actual increase in the year 
to May 8-4 per cent (sea­
sonally adjusted) was inflated by 
temporary factors. The net effect 
of variations in timing of settle­
ments was to inflate the annual 
increase by 1 per cent as some 
groups of employees (for exam­
ple, teachers and National Health 
Service employees) received in­
creases both from their 1983 set­
tlements and from their delayed 
1982 settlements, during the 12 
months to May 1983. Back-pay in 
May was similar to that a year 

EARNINGS: Average earnings index: underlying rate of change*

* Adjusted for seasonal and temporary factors: for description see Employment Gazette, April 1981, pages 193-6
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ing from the initfal effects of the 
second Budget provision for men 
aged 60 and over (which enables' 
those on supplementary benefit 
to receive the long term rate right 
away) and a further 3,000 from 
the first Budget provision (which 
enables men aged 60 and over to 
obtain automatic national insur­
ance credits without signing on at 
an unemployment benefit office). 
Allowing for these Budget 
effects, there was an underlying 
(seasonally adjusted) increase of 
19,000, compared with 25,000 a 
month during the first five months 
of this year and 29,000 a month 
in the second half of 1982.

The recorded total fell by 
65,000 in June to 2,984,000. This 
reflected a reduction of 19,000 
from Budget effects, a fall of 
59,000 from seasonal influences, 
and a fafeof 7,000 in school­
leavers, offset by an underlying 
increase of 19,000. The recorded 
total does not include those sum­
mer school leavers who are not 
entitled to benefit until Septem­
ber.

The unemployment total in 
June included 119,000 school 
leavers, compared with 126,000 
in May and 99,000 in June 1982; 
the decrease of 7,000 between 
May and June compared with a 
decrease of 6,000 in 1982. Not 
included in the above total are 
128,000 non-claimant school 
leavers registered at Careers 
Offices who are not entitled to 
benefit until September; in June 
last year they numbered 
120,000.

The number of people covered 
by special employment mea­
sures at the end of May was 
561,000, a decrease of 46,000 
since April. The decrease mainly 
reflected smaller numbers sup­
ported by the Temporary Short 
Time Working Compensation 
Scheme and the phasing out of 
the Youth Opportunities Prog­
ramme following the introduction 
of the new Youth Training 
Scheme which is expected to be 
in full operation by September.

The effect on the unemployment 
count, which for a number of 
reasons is much less than the 
total, is estimated at 340,000.

The stock of vacancies (sea­
sonally adjusted) increased by 
8,000 in June to 139,000. In the 
second quarter of this year the 
stock averaged 135,000 com­
pared with 124,000 in the first 
quarter, an increase of 11,000 of 
which 7,000 were Community 
Programme vacancies. The 
stock is currently 34,000 higher 
than a year ago. The inflow of 
vacancies increased sharply in 
June, giving an average of 
176,000 a month in the second 
quarter, compared with 172,000 
in the first quarter; in the second 
quarter last year the inflow aver­
aged 162,000.

Male unemployment is cur­
rently rising at the same rate as 
for females, after a period of 
about three years in which the 
male increase was more marked. 
In the second quarter the re­
corded increase on the first quar­
ter for males was 0-3 percentage 
points (after adding back the 
Budget effects), the same as for 
females.

The regional pattern in the 
second quarter, compared with 
the first quarter, shows increases 
above the national average 
(+0-3 percentage points after 
adding back the Budget effects) 
in the North (+0.6 points) and 
Northern Ireland (+0-5). In all 
other regions the increases were 
at or below the national average; 
the smallest increases were in 
East Anglia and the South West 
(both +0-1).

International comparisons of 
unemployment show that most 
countries have experienced in­
creases over the past year. The 
recent increases in the season­
ally adjusted national unemploy­
ment rates (latest three months

compared with the previous three 
months) are: Belgium (+1-1 per­
centage points), Australia 
(+10), the Netherlands (+0-8), 
Italy (+0-7), Austria, Germany 
and Ireland (all +0-6), Denmark 
(+0-5), Norway (+0-3) the Un­
ited Kingdom (+0-3), Japan 
(+0-2) and France (no change). 
There were decreases in Canada 
(-0-1) and the United States 
(-0-3).

Employment

Total employment fell con­
siderably more slowly in the first 
quarter of 1983. Using the sup-
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Manufacturing and non-manufacturing employees in employment

Note: This chart uses the provisional supplementary estimates from December 1981. See 
footnote to table 1'2. ■

footnot Cllar* USeS Provisional supplementary estimates from September 1981 . See

plementary estimates, which in­
corporate an allowance for 
underestimation in the basic 
series (see article on page 242 of 
the June issue of Employment 
Gazette), total employment (sea­
sonally adjusted) fell by about 
30,000 in the first quarter com­
pared with a fall of 120,000 in the 
last quarter of 1982 and 143,000 
in the third quarter. On the same 
basis, employment in service in­
dustries is estimated to have in­
creased by about 60,000 in the 
first quarter of the year.

Estimates for May show a de­
cline in manufacturing employ­
ment of 22,000, similar to the 
average monthly decrease of 
20,000 in the first four months of 
the year. These amounts are 
below the monthly average fall of 
30,000 in the fourth quarter of 
1982.

Overtime working (by opera­
tives in manufacturing industries) 
in May was 9% million hours a 
week (seasonally adjusted), 
somewhat higher than the low 
figure of 91A million hours in 
April, and slightly above the level 
of 91/a million hours in the pre­
vious five months.

Short-time working fell sharply

to 1 0 million hours lost a week 
(not seasonally adjusted), the 
lowest figure for ten months.

Industrial stoppages

The number of working days 
lost through industrial stoppages 
fell in June and the provisional 
estimate of 93,000 is the lowest 
monthly figure this year. The 
cumulative total of 2-1 million 
days lost in the first half of the 
year compares with 3-1 million 
days for the corresponding 
period in 1982 and an average 
for the first six months of 5-1 
million days over the last ten 
years.

One third of the days lost in 
June were accounted for by three 
stoppages—one in shipbuilding, 
one in metal manufacture and 
one in the newspaper industry.

The number of stoppages pro­
visionally recorded as beginning 
in the month was 81.

The feature article on page 297 
of this issue provides analyses of 
the final figures for stoppages in 
1982.
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0-1 BACKGROUND ECONOMIC INDICATORS*

Seasonally adjusted

Output Demand

Index of [jroduc- Whole economy2 Index of produc-1 Consumers’
tion—DEC:d tion—manufacturing expenditure
countries 1975 prices

1975 = 100 1975 = 100 1975 = 100 £ billion

1972 98 6-5 97-9 -3-1 100-1 2-7 63-3 6-0
1973 108 10-2 103-6 5-8 108-4 8-3 66-3 4-7
1974 109 0-9 102-0 -1-5 106-6 -1-7 65-0 1-8

1975 100 -8-3 100-0 -2-0 100-0 -6-2 64-7 0-6
1976 109 9-0 101-8 1-8 101-4 1-4 64-7 0-9
1977 113 3-6 104-6 2-8 103-0 1-6 64-5 - 0-3
1978 118 4-4 108-0 R 3-3 104-0 10 68-2 5-8
1979 123 4-2 110-4 R 2-2 R 104-3 0-3 ’71-6 4-9

1980 123 0-0 107-6 R -2-5 R 95-4 -8-5 71-6 0-0
1981 123 R 0-0 R 105-1 R -2-3 R 89-4 -6-3 71-9 ■0/1
1982 118R -4-1 R 106-1 R 1 -0 88-5 72-7 1-1

1981 Q4 123 0-0 105-6 R 0-3 89-6 -0-6 18-0 0-7

1982 Q1 121 -2-4 105-5 R 0-6 R 89-3 0-3 17-9 0-6
Q2 119 R —40 R 105-8 R 1-1 R 88-9 -0-4 4/18-0 0-0
Q3 117 R -5-6 R 106-3 R 0-9 R 88-3 -1-6 18-2 1-7
Q4 116 R -5-7 R 106-7 R 1-0 87-4 -2-5 18-6 R 3-3 R

1983 Q1 117 -3-3 [107-2] [1-6] R 88-6 -0-7 [18-5] [3'4]

1982 Dec 115-3 R -5-7 R 87-7 -2-5

1983 Jan 116-9 R -4-9 R 89-0 -1-2
Feb 117-1 R -4-2 R 88-6 -0-5
Mar 117-9 e -3-3 e 88-3 -0-7

Apr [89-1] [-1-0]
May
June

UNITED KINGDOM

Retail sales 
volume1

Real personal 
disposable income

Fixed invest* 
ment3 
1975 prices

Stock 
building4 9 
1975 prices

1978 = 100 1975 = 100 £ billion £ billion

95-2 50 95-2 8-7 9-6 1-4 -0-1
99-6 4-6 101-4 6-5 8-9 -2-1 2-2
98-5 •10 100-1 -1-3 7-3 -2-1 1-4

96-6 -1-8 100-0 -0-1 7-4 1-2 . -1-5
96-4 -0-1 99-2 -0-8 7-3 -1-3 0-7
98-3 •1-7 97-7 -1-5 7-9 9-1 1-1

100-0 5-6 105-7 8-2 8-8 10-7 0-5
104-3 4-6 113-1 7-0 10-0 12-8 1-1

104-3 0-6 114-5 1-2 9-9 -0-9 -1-6
105-5 1-2 112-5 R -1-7 R 9-2 -5-3 .<-1-3
108-2 2-6 R 111-6 R -0-8 R 9-3 -1-1 -0-9

105-3 1-1 111-6 R -3-5 R 2-3 -8-0 -0-2

106-5 0-0 111-9 R -2-4 R 2-3 0-0 0-1
106-8 1-7 111-6 R -0-3 R 2-3 0-0 -0-1
108-9 3-3 110-9 R -0.-8 R 2-4 4-3 -0-3
110-7 5-T . 111-9 R 0-3 R 2-4 R 4-3 R -0-6

111-1 4-5 111-7 0-2 2-4 R 4:3 R -0-0

112-2 5-1

110-1 4-8
111-1 4-9
111-9 4-5

112-9 5-3
113-7 R 5-8 R

Visible trade Balance of payments Competitiveness . Profits Prices

Export volume Import volume Current Effective exchange Relative unit Gross trading profitsWholesale prices Indext8 
balance9 ratet5 labour costs6 of companies7 Materials and fuels Home sales

1975 = 100 1975 = 100 £ billion 1975 = 100 1975 = 100 £ billion 1975 = 100 1975 = 100

1972 85-6 -0-3 95-2 11-3 0-2 123-3 -3-6 ( 100-2 -1-7 7-7 16-6 44-4 4-5 62-1 5-3
1973 97-2 13-6 108-4 13-9 -1-0 111-8 -9-3 89-0 -11-2 8-8 15-2 58-8 32-4 66-7 7-4
1974 104-2 14-6 109-5 1-0 -3-3 108-3 -3-1 94-5 a-2 8-3 -5-7 86-8 47-6 81-8 22-6

1975 100-0 -4-0 100-0 -8-7 -1-5 100-0 -7-7 100-0 5-8 9-5 14-3 100-0 15-2 100-0 22-2
1976 109-9 9-9 105-8 5-8 -0-9 85-7 -14-3 93-9 -6-1 11-8 23-9 127-0 27-0 117-3 17-3
1977 118-4 7-7 107-7 1-8 -0-0 81-2 5-3 90-2 3-9 15-7 33-0 145-6 14-6 140-5 19-8
1978 121-5 2-6 112-8 4-7 0-9 81-5 0-4 96-2 6-7 18-3 16-4 144-6 -0-7 153-3 9-1
1979 125-7 3-5 125-6 11-3 -0-9 87-3 7-1 111-5 15-9 18-7 2-2 167-6 15-9 172-0 12-2

1980 127-9 1-8 118-8 -5-4 2-9 96-1 10-1 137-0 22-9 18-8 0-5 200-9 19-9 200-0 16-3
1981 126-6 -1-0 118-6 -0-2 60 95-3 -1-2 146-2 19-9 18-9 0-5 228-2 13-6 221-3 10-6
1982 128-9 1-8 125-8 6-1 4-1 R 90-7 -4-8 21-8 R 15-3 R 243-5 6-7 240-2 8-6

1981 Q4 131-0 3-6 125-0 12-2 1-3 R 89-7 -10-5 139-0 -7-8 5-2 13-0 237-3 16-7 229-2 11-2

1982 Q1 127-5 4-7 125-5 20-2 0-7 R 91-2 -10-1 142-4 -9-0 4-9 R 14-0 R 238-2 11-4 234-3 10-3
Q2 131-4 4-5 130-2 140 0-6 R 90-3 -7-7 142-8 -3-8 6-1 R 29-8 R 240-0 6-3 238-2 8-5
Q3 125-1 -2-0 123-7 -4-5 1-0 R 91-5 1-0 147-2 4-5 5-2 13-0 244-9 3-8 242-0 8-0
Q4 131-4 -0-3 1240 -0-8 1-8 R 89-1 -0-7 5-6 R 7-7 R 251-9 6-2 246-8 7-7

1983 Q1 130-0 20 131-7 5-3 0-4 R 80-6 -11-6 5-6 14-3 [258-8] 8-6 >1251 -2] I3 7-2 R
Q2 84-3 -6-6 [253-5] [5-6] [255-5] [7-3]..'

1982 Dec 135-0 -0-3 123-8 -0-8 0-7 85-4 -0-1 255-8 6-2 248-8 7-7

1983 Jan 121-1 2-5 133-7 ’ 0-0 -0-3 81-9 -5-6 261-4 8-0 [250-2] 7-4
Feb 130-2 2-3 134-2 5-9 0-1 R 80-7 -11-8 257-1 8-2 psi-2 , [7-2]
Mar 138-8 2-0 127-1 4-9 0-6 79-1 -11-6 [257-8] [8-6] [252-3] 1=i [7-2J R

Apr 124-7 -0-5 R 132-8 3-0 -0-1 R 82-8 -10-9 [253-9] [7-51 l254 2L
May 125-0 -2-8 135-6 0-7 -0-3 84-9 -8-8 252-6 R 7'3 [255-8] 1R B'SR
June 85-2 -6-6 [253-9] [5-6] [256-4] [7-3] .

Notes: * For each indicator two series are given, representing the series itself in the units 
stated and the percentage change in the series on the same period a year earlier, 
t not seasonally adjusted.
(1) The percentage change series for the monthly data is the percentage change 

between the three months ending in the month shown and the same period a 
year earlier.

(2) GDP at factor cost.
(3) Manufacturing, distributive and service industries (excludiog shipping).
(4) Manufacturing and distribution.

(5) Averages of daily rates.
(6) IMF index of relative unit labour costs (normalised). Downward movements 

indicate an increase in competitiveness.
(7) Industrial and commercial companies excluding MLH 104,‘/net of stock 

appreciation.
(8) Manufacturing industry.
(9) No percentage change series is given as this is not meaningful for series 

taking positive and negative values.

S6 JULY 1983 EMPLOYMENT GAZETTE

THOUSAND

EMPLOYMENT
Working population

Quarter Employees in employment* Self-employed persons
- (with or without 

employees)!!

HM 
Forces

Male

R

Female All

Basic 
series* 
R

Supple* 
mentary 
series*

Basic 
series

Supple­
mentary 
series

rmjifED KINGDOM
" Unadjusted tor 

1979 Mar
seasonal 

13,365
variation

9,501 22,866 1,903 315
June 13,443 9,658 23,101 1,903 314
Sep 13,502 9,672 23,175 1,930 319
Dec 13,422 9,737 23,159 1,957 319

1 QRd Mar 13,266 9,588 22,854 1,984 321
June 13,239 9,620 22,859 2,011 323
Sep 13,105 9,516 22,621 2,037 332
Dec 12,836 9,432 22,267 2,064 334

1981 Mar 12,565 9,236 21,801 2,091 334
June 12,446 9,255 21,701 2,118 334
Sep 12,387 9,227 21,614 2,118 2,143 335
Dec 12,186 9,216 21,403 21,443 2,118 2,168 332

1982 Mar 12,032 9,077 21,109 21,189 2,118 2,193 328
June 11,989 9,114 2.1,103 21,223 2,118 2,218 324
Sep 11,931 9,033 20,964 21,124 2,118 2,243 323
Dec 11,764 9,011 20,775 20,975 2,118 2,268 321

1983 Mar . 11,633 8,889 , 20,521 20,761 2,118 2,293 321

Ujuaic 
1979 Mar 13,435 9,571 23,006 1,903 315

June 13,440 9,641 23,081 1,903 314
Sep 13,441 9,665 23,106 1,930 319
Dec 13,411 9,688 , 23,099 1,957 319

1980 Mar 13,337 9,660 22,997 1,984 321
June 13,237 9,600 22,837 2,01 f 323
Sep 13,042 9,508 22,550 2,037 332
Dec 12,828 9,386 22,214 2,064 334

1981 Mar 12,633 9,308 21,941 2,091 334
June 12,443 9,233 21,676 2,118 334
Sep 12,323 9,218 21,541 2,118 2,143 335
Dec 12,183 9,171 21,354 21,394 2,118 2,168 332

1982 Mar 12,099 _9,149 21,248 21,328 2,118 2,193 328
June 11,983 9,091 21,074 21,194 2,118 2,218 324
Sep 11,865 9,024 20,889 21,049 2,118 2,243 323
Dec 11,761 8,968 20,729 20,929 2,118 2,268 321

1983 Mar 11,697 8,961 20,658 20,898 2,118 2,293 321

Employed labour forcer Unem- Working population 
ployed 
excluding 

------------------------------------ students** -------------------------------
Basic Supple- Basic Supple-
series^ mentary series*** mentary
R seriest R series*

25,084
25,318
25,424
25,435

1,320
1,235
1,292
1,261

26,404
26,553
26,716
26,696

25,159 1,376 26,535
25,193 1,513 26,706
24,990 1,891 26,881
24,665 2,100 26,765

24,226 2,334 26,560
24,153 2,395 26,548
24,067 24,092 2,749 26,816 26,841
23,853 23,943 2,764 26,617 26,707

23,555 23,710 2,821 26,376 26,531
23,545 23,765 2,770 26,315 26,535
23,405 23,690 3,066 26,471 26,756
23,214 23,564 3,097 26,311 26,661

22,960 23,375 3,172 26,132 26,547

25,224
25,298
25,355
25,375

26,547
26,592
26,580
26,649

25,302 26,672
25,171 26,756
24,919 26,739
24,612 26,720

24,366 26,694
24,128 26,607
23,994 24,019 26,670 26,695
23,804 23,894 26,571 26,661

23,694 23,849 26,508 26,663
23,516 23,736 26,378 26,598
23,330 23,615 26,320 26,605
23,168 23,518 26,265 26,615

23,097 23,512 26,264 26,679

B. GREAT BRITAIN
Unadjusted for seasonal variation

1,261 25,7741979 Mar 13.078 9,279 22,356 1,842 315 24,513
June 13,154 9,433 22,587 1,842 314 24,743 1,175

1,226
25,918

Sep 13,216 9,448 22,664 1,869 319 24,852 26,078
Dec 13,137 9,510 22,647 1,896 319 24,862 1,201 26,063

1980 Mar 12,986 9,363 22,349 1,923 321 24,593 1,313 25,906
June 12,960 9,396 22,356 1,950 323 24,629 1,444 26,073
Sep 12,830 9,294 22,124 1,976 332 24,432 1,806 26,238
Dec 12,568 9,213 21,782 2,003 334 24,119 2,011 26,130

1981 Mar 12,304 9,021 21,325 2,030 334 23,689 2,239 25,928
June 12,191 9,040 21,232 2,057 334 23,623 2,299 25,922

26,208Sep 12,135 9,013 21,148 2,057 2,082 335 23,540 23,565 2,643 26,183
Dec 11,938 9,001 20,940 20,980 2,057 2,107 332 23,329 23,419 2,663 25,992 26,082

1982 Mar 11,788 8,863 20,651 20,731 2,057 2,132 328 23,036 23,191 2,718 25,754 25,909
June 11,748 8,903 20,651 20,771 2,057 2,157 324 23,032 23,252 2,664 25,696 25,916
Sep 11,691 8,821 20,512 20,672 2,057 2,182 323 22,892 23,177 2,950 25,842 26,127
Dec 11,525 8,798 20,323 20,523 2,057 2,207 321 22,701 23,051 2,985 25,686 26,036

1983 Mar 11,393 8,676 20,069 20,309 2,057 2,232 321 22,447 22,862 3,059 25,506 25,921

Adjusted for seasonal variation
1979 Mar 13,146 9,349 . 22,495 1,842 315 24,652 25,914

June 13,152 9,416 22,568 1,842 314 24,724 25,956
Sep 13,156 9,441 22,597 1,869 319 24,785 25,949
Dec 13,127 9,463 22,590 1,896 319 24,805 26,017

1980 Mar 13,055 9,435 22,490 1,923 321 24,734 26,041
June 12,957 9,376 . 22,333 1,950 323 24,606 26,121
Sep 12,768 9,286 22,054 1,976 332 24,362 26,102
Dec 12,562 9,168 21,730 2,003 334 24,067 26,084

1981 Mar 12,372 9,092 21,464 2,030 334 23,828 26,059
June 12,188 9,019 21,207 2,057 334 23,598 25,979
Sep 12,072 9,003 21,075 2,057 2,082 335 23,467 23,492 26,042 26,067
Dec 11,935 8,957 20,892 20,932 2,057 2,107 332 23,281 23,371 25,945 26,035

1982 Mar 11,854 8,935 20,789 20,869 2,057 2,132 328 23,174 23,329 25,884 26,039
June 11,742 8,879 20,621 20,741 2,057 2,157 324 23,002 23,222 25,757 25,977
Sep 11,627 8,811 20,438 20,598 2,057 2,182 323 22,818 23,103 25,698 25,983
Dec 11,523 8,755 20,278 20,478 2,057 2,207 321 22,656 23,006 25,640 25,990

1983 Mar 11,459 8,748 20,207 20,447 2,057 2,232 321 22,585 23,000 25,635 26,050

Estimates of employees in employment are provisional from December 1981. The basic series may understate the level of employment, mainly in service industries. The supplementary 
series includes an allowance at the rate of 40,000 per quarter for such underestimation. See article on page 242 of Employment Gazette, June 1983.

II estimates of self-employed for GB have been updated to June 1981. Figures in the basic series are assumed unchanged from then until later data becomes available; the supplementary 
asenes assumes that self-employment has increased by 25,000 a quarter since then. See the article on page 242 of Employment Gazette, June 1983.

selfemV °^emPl°yec* labour force, and working population are provisional from September 1981. The basic series may understate the level. See notes above on employees and 

t HM Forces figures, provided by the Ministry of Defence, represent the total number of UK service personnel male and female, in HM Regular Forces, wherever serving and including those 
**°m re'®as® leave. The numbers are not subject to seasonal adjustment.

new basis (claimants) see footnotes to table 2-1.
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1-2
THOUSAND

EMPLOYMENT
Employees in employment : industry

GREAT 
BRITAIN

Index of Produc­
tion industries 
ll-XXI

Manufacturing 
industries 
lll-XIX

Service 
industries 
XXII-XXVIlt III IV V VI VII VIII IX X

1979 Jan 9,003 9,024 7,084 7,102 344 671 38 441 450 924 152 756 171
Feb 8,984 9,015 7,069 7,091 345 666 38 441 447 923 152 756 171
Mar 22,356 8,969 9,005 7,060 7,084 13,034 13,124 353 345 667 38 441 447 921 152 756 169

April 8,955 8,997 7,048 7,078 345 670 37 442 445 919 152 753 168
May 8,968 9,002 7,047 7,075 345 673 37 443 444 918 152 752 168
June 22,587 8,989 8,999 7,053 7,065 13,240 13,208 358 347 680 37 444 442 914 152 752 166

July 9,038 9,008 7,085 7,066 346 691 37 446 443 915 153 756 166
Aug 9,029 8,995 7,079 7,055 345 696 37 448 441 914 154 756 166
Sep 22,664 9,010 8,974 7,060 7,034 13,272 13,258 382 346 689 36 446 440 914 153 756 165

Oct 8,977 8,944 7,027 7,004 346 688 36 445 435 908 153 755 163
Nov 8,960 8,935 7,015 6,994 347 687 36 445 434 907 153 756 163
Dec 22,647 8,933 8,918 6,992 6,975 13,352 13,308 363 348 686 36 445 432 905 153 757 160

1980 Jan 8,857 8,881 6,921 6,941 348 676 35 442 427 897 151 753 158
Feb 8,811 8,845 6,879 6,902 348 672 35 442 426 894 149 750 156
Mar 22,349 8,768 8,803 6,839 6,862 13,233 13,326 348 349 668 35 441 422 891 148 746 154

April 8,710 8,752 6,787 6,816 348 664 35 439 416 888 148 741 154
May 8,672 8,703 6,746 6,771 347 665 34 437 407 882 147 740 152
June 22,356 8,641 8,648 6,711 6,720 13,363 13,328 351 347 669 34 436 399 877 147 739 151
July 8,600 8,570 6,667 6,647 346 675 34 435 390 871 147 737 149
Aug 8,527 8,491 6,598 6,572 346 672 33 432 384 861 145 732 149
Sep 22,124 8,456 8,416 6,531 6,503 13,287 13,275 381 346 663 33 430 382 855 143 726 149

Oct 8,367 8,333 6,450 6,427 345 662 33 426 366 842 142 720 149
Nov 8,260 8,238 6,366 6,348 344 657 32 421 357 833 140 713 148
Dec 21,782 8,183 8,173 6,310 6,297 13,242 13,199 357 343 654 32 419 358 823 140 707 148

1981 Jan 8,067 8,094 6,219 6,240 342 642 31 416 342 815 137 699 148
Feb 7,993 8,028 6,158 6,182 341 632 31 413 343 806 137 693 148
Mar 21,325 7,927 7,961 6,106 6,127 13,049 13,142 349 339 629 30 411 335 794 134 692 148

April 7,864 7,905 6,056 6,084 339 632 30 408 327 784 134 683 145
May 7,818 7,848 6,020 6,043 337 630 30 406 324 778 132 677 142
June 21,232 7,765 7,770 5,974 5,981 13,124 13,085 343 336 627 29 403 322 772 133 680 140

July 7,748 7,718 5,967 5,946 335 634 28 406 316 773 135 680 142
Aug 7,723 7,685 5,951 5,925 334 635 28 405 314 768 132 673 143
Sep 21,148 7,686 7,644 5,924 5,896 : 13,091 13,079 371 334 629 28 403 314 767 134 673 144

Oct 7,644 7,608 5,895 5,872 333 627 28 401 312 759 133 671 144
Nov 7,587 7,567 5,860 5,845 332 625 28 398 309 753 132 664 143
Dec 20,940 7,526 7,521 5,821 5,811 13,059 13,017 354 330 619 27 398 307 748 132 661 144

20,980 7,530 7,525 5,825 5,815 13,095 13,053

1982 Jan 7,437 7,465 5,755 5,777 329 607 27 393 304 741 131 653 144
Feb 7,420 7,457 5,741 5,766 328 605 26 393 303 737 131 651 144
Mar 20,651 7,404 7,438 5,728 5,749 12,907 13,000 340 328 603 26 393 302 738 131 650 143

20,731 7,412 7,446 5,736 5,757 12,979 13,072

April 7,364 7,405 5,690 5,718 327 602 26 389 299 729 130 646 142
May 7,343 7,372 5,666 5,689 326 602 26 387 296 725 129 645 143
June 20,651 7,335 7,338 5,655 5,660 12,971 12,930 345 325 605 26 388 295 722 129 642 141

20,771 7,347 7,350 5,667 5,672 13,079 13,038

July 7,330 7,300 5,648 5,627 324 610 25 387 291 721 130 643 ; 139
Aug 7,305 7,266 5,624 5,597 323 607 25 383 289 719 131 644 . 139
Sep 20,512 7,280 7,238 5,601 5,573 12,861 12,848 370 323 604 25 381 287 716 131 646 138

20,672 . 7,296 7,254 5,617 5,589 13,005 12,992

Oct 7,245 7,209 5,570 5,548 322 603 25 383 286 709 132 644 136
Nov 7,190# 7,172 5,528 5,513 321 596 25 380 282 703 132 642 136
Dec 20,323 7,138 7,134 5,487 5,479 12,824 12,783 361 321 591 24 375 276 694 129 641 , 135

20,523 7,158 7,154 5,507 5,499 13,004 12,963

1983 Jan 7,055 7,087 5,416 5,438 320 579 24 370 270 685 127 636 134
Feb 7,024 7,061 5,397 5,422 319 575 24 369 265 679 127 634 136
Mar 20,069 7,004 7,038 5,391 5,412 12,715 12,808 350 318 576 23 370 265 677 126 631 134

20,309 7,028 7,062 5,415 5,436 12,931 13,024

April 6,966 7,007 5,364 5,392 316 573 23 365 261 674 124 633 133
May 6,945 6,973 5,346 5,368 315 571 23 366 258 670 124 629 131

* Estimates of employees in employment are provisional from October 1981. This basic 
series may understate the level of employment, mainly in service industries. Quarterly 
supplementary series including an allowance for underestimation are shown in italics for 
the major industry groupings. See article on page 242 of Employment Gazette June 1983.

t Excludes private domestic service.
tt These figures cover only a proportion of national and local government employees.

They exclude those engaged in, for example, building, education and health, which are 
activities separately identified elsewhere in the classification. They include employees in 
police forces, fire brigades and other national and local government services which are 
not activities identified elsewhere. Members of HM Forces are excluded. Comprehensive 
figures for all employees of local authorities, analysed according to type of service, are 
published quarterly as table 1-7.
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EMPLOYMENT
Employees in employment: industry

THOUSAND

BRITAIN

XII XIII XIV XV XVI XVII XVIII XIX XX XXI XXII XXIII XXIV XXV XXVI XXVII

1979 Jan 
Feb 
Mar

April 
May 
June

July 
Aug 
Sep

Oct 
Nov 
Dec

1980 Jan 
Feb 
Mar

April') 
May 
June

July 
Aug 
Sep

Oct 
Nov 
Dec

1981 Jan 
Feb 
Mar

April 
May 
June

July 
Aug 
Sep

Oct 
Nov 
Dec

1982 Jan 
Feb 
Mar

April 
May 
June

July 
Aug 
Sep

Oct 
Nov 
Dec

1983 Jan
Feb 
Mar

737 538 446 37 354 259 251 542 317 1,235 339
734
733

537
536

446
445

38
37

354
352

258
258

251
251

541
540

317
317

1,231
1,227

339
338 1,462 2,772 1,229 3,660 ,2,359 1,553

734 533 441 37 352 258 251 541 316 1,223 339
733
733

534
535

440
439

37
37

351
354

258
258

251
251

541
544

314
314

1,237
1,252

339
338 1.476 2,813 1,241 3,657 2,489 1,564

734 537 439 37 355 260 253 547 317 1,266 341
733
735

536
535

435
431

36
36

353
351

260
259

252
252

548
548

316
315

1,265
1,263

341
341 1,488 2,835 1,270 3,611 2,510 1,558

733 533 426 36 349 257 250 548 313 1,261 342
731
728

534
534

422
417

36
35

347
344

255
255

249
248

549
549

311
308

1,256
1,251

342
341 1,485 2,908 1,282 3,682 2,455 1,539

722 530 411 35 338 252 245 546 303 . 1,246 341
719
715

529
528

404
397

35
34

334 
33^!

251
250

242
240

545
544

297
294

1,242
1,238

342
341 1,476 2,818 1 >282 3,680 2,443 1,534

709 525 389 33 326 249. 238 542 203 1,234 341
705 521 387 33 321 ' 247 238 541 289 1,238 341

1,292 3,658 2,571 1,539699 518 382 33 319 246 237 539 288 1,242 342 1,483 2,821

692 513 374 33 316 244 234 540 284 1,245 342
686 505 367 33 310 243 232 537 279 1,240 344

1,315 3,608 2,564 1,538680 497 358 32 307 240 230 533 275 1,234 345 1,478 2,784

674 490 351 32 301 234 227 531 271 1,229 344
660 485 344 32 295 229 226 527 264 1,207 344

3,664 2,495 1,527658 477 341 32 290 225 223 524 259 1,186 344 1,452 2,800 1,305

645 474 334 31 282 228 221 519 254 1,164 342
639 465 332 30 281 222 219 516 252 1,153 342

3,666 2,438 1,518630 455 329 30 278 220 221 518 253 1,141 341 1,426 2,707 1,294

621 453 328 30 277 217 221 514 253 1,130 339
614 451 323 32 280 216 219 514 252 1,123 338

3,649 2,522 1,520608 446 318 30 272 216 218 510 252 1,117 338 1,422 2,715 1,295

598 443 319 30 271 216 215 508 252 1,110 337
591 449 319 31 268 215 214 511 255 1,110 338

3,600 2,529 1,516590 445 315 30 265 213 216 508 250 1,090 338 1,419 2,718 1,309

584 440 314 30 267 212 213 508 253 1,080 336
582 441 312 29 267 211 212 507 248 1,060 336

3,667 2,445 1,501576 441 310 29 262 208 209 506 246 1,040 335 1,389 2,756 1,301

573 433 308 29 258 205 208 500 241 1,020 333
570 434 306 29 258 206 206 500 240 1,019 332

2,411 1,493567 433 304 29 259 205 205 500 241 1 017 331 1,372 2,664 1,291 3,677

561 432 303 29 258 206 203 497 238 1,016 330
555 428 301 29 258 205 205 496 238 1,020 331

2,496 1,496551 430 299 29 260 207 202 493 237 1,024 331 1,363 2,656 1,300 3,660

549 425 300 29 259 205 203 494 237 1 029 330
543 422 298 29 258 201 205 492 236 1 027 331

2,470 1,497541 418 297 29 257 201 205 491 235 1,025 331 1,352 2,644 1,304 3,594

533 417 297 28 261 193 200 490 234 1,024 330
530 413 296 26 257 193 203 486 231 1,013 328

2,362 1,487530 409 292 27 254 195 204 484 228 1,003 327 1,333 2,685 1,297 3,660

523 402 289 27 252 194 202 480 224 993 326
522 399 291 28 252 194 202 479 223 982 326 R

2,325 1,487520 399 288 28 251 194 204 479 223 972 324 1,324 2,612 1,302 3,667

April 
May

517 398 287 27
516 395 288 27

250 194 204 479 222
250 .194 204 476 223

961 324
961 323
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3 EMPLOYMENT . .
Employees in employment*: index of production industries TH0USAND

GREAT BRITAIN

SIC 1968

Order 
or MLH 
of SIC

Index of Production Industries H-XXI
All manufacturing industries lll-XIX
Mining and quarrying H

Coal mining 'O'
Food, drink and tobacco

Bread and flour confectionery
Biscuits
Bacon curing, meat and fish products
Milk and milk products
Cocoa, chocolate and sugar confectionery
Fruit and vegetable products
Food industries n.e.s.
Brewing and malting
Other drinks industries

III
212
213
214
215
217
218
229
231
239

Coal and petroleum products IV
Chemicals and allied industries V

General chemicals 271
Pharmaceutical chemicals and preparations 272
Synthetic resins and plastics materials and

synthetic rubber 276
Other chemical industries 279

Metal manufacture VI
Iron and steel (general) 311
Steel tubes 312
Iron castings etc 313
Aluminium and aluminium alloys 321
Copper, brass and other copper alloys 322

Mechanical engineering VII
Metal-working machine tools 332
Pumps, valves and compressors 333
Construction and earth-moving equipment 336
Mechanical handling equipment 337
Other machinery 339
Industrial (including process) plant and steelwork 341
Other mechanical engineering n.e.s. 349

Instrument engineering VIII
Scientific and industrial instruments and systems 354

Electrical engineering
Electrical machinery
Insulated wires and cables
Telegraph and telephone apparatus and equipment 
Radio and electronic components

366
367
368
369
X
XI 
381 
383
XII 
390 
399

IX
361
362
363
364

Broadcast receiving and sound reproducing equipment365
Electronic computers
Radio, radar and electronic capital goods
Electric appliances primarily for domestic use
Other electrical goods

Shipbuilding and marine engineering
Vehicles

Motor vehicle manufacturing
Aerospace equipment manufacturing and repairing

Metal goods not elsewhere specified
Engineers’ small tools and gauges 
Metal industries n.e.s.

Textiles XIII
Spinning and doubling on the cotton and flax systems412 
Woollen and worsted 414
Hosiery and other knitted goods 417
Textile finishing 423

Leather, leather goods and fur XIV
Clothing and footwear XV

Men's and boys’ tailored outerwear 442
Women’s and girls’ tailored outerwear 443
Overalls and men's shirts, underwear, etc 444
Dresses, lingerie, infants’ wear, etc 445
Footwear 450

Bricks, pottery, glass, cement, etc XVI
Bricks, fireclay and refractory goods 461
Pottery 462
Glass 463
Abrasives and building materials, etc, n.e.s. 469

Timber, furniture, etc XVII
Timber 471
Furniture and upholstery 472

Paper, printing and publishing XVIII
Paper and board 481
Packaging products of paper, board and associated 

materials 482
Printing and publishing of newspapers 485
Printing and publishing of periodicals 486
Other printing, publishing, bookbinding, engraving, etc489

Other manufacturing industries XIX
Rubber 491
Plastics products n.e.s. 496

Construction 500
Gas, electricity and water XXI

Gas 601
Electricity 602
Water 603

[May 1982] R [Mar 1983] R [April 1983] R t [May 1983] t

Male Female Ail Male Female All Male Female All Male Female All

5,531 4 1,811 6 7,343 0 5,276 0 1,728 4 7,004 5 5,247-6 1,718 1 6,965 6 5,229 8 1,715 3 6,945-1
4,053-5 1,612-9 5,666-4 3,859-2 1,531-5 5,390-7 3,843 1 1,521-3 5,364-4 3,827 3 1,518 6 5,345 9

307-8 17 9 325 8 299-6 17 9 317 6 298 0 17 9 315 9 296 7 17 9 314-6
250-2 10-6 260-8 240-5 10-6 251 238-9 10-6 249-5 237-6 10-6 248-1
360-9 241-5 602 4 348 9 227 1 575 9 346-3 227-0 573 2 344-7 226 4 571-1

51-5 31-2 82-7 50-1 29-2 79-3 49-9 29-0 78-9 49-3 29-0 78-4
14-1 23-9 38-0 13-8 22-7 36-4 13-5 23-1 36-7 13-7 23-6 37-2
48-2 45-6 93-8 48-3 43-9 92-2 48-5 44-0 92-5 48-5 44-0 92-5
33-8 14-0 47-8 32-9 12-8 45-7 32-9 13-1 45-9 33-6 13-3 46-9
27-4 29-5 56-9 26-9 27-8 54-7 26-6 27-1 53-8 26-5 27-4 53-8
25-4 26-6 52-0 24-1 24-9 49-0 24-0 24-7 48-7 23-6 24-3 47-9
21-8 16-6 38-4 21-2 16-3 37-4 20-9 16-8 37-6- 20-5 16-1 36-6
48-3 10-9 59-2 45-7 10-1 55-9 45-6 10-1 55-7 45-1 9-8 54-9
18-7 10-7 29-4 17-7 9-6 27-3 17-2 9-5 26-6 16-6 9-3 25-9
22 6 3 0 25 6 20 6 2 8 23 4 20 5 2 8 23 4 20 4 2 8 23 2

277-4 109-7 387 2 264-4 105 8 370 2 260 6 104 5 365-1 262 0 103 8 365-8
108-4 20-5 128-9 100-0 19-4 119-3 98-8 19-1 117-9 98-3 18-9 117-2
41-6 30-5 72-1 41-9 29-7 71-6 42-2 29-8 72-0 42-2 29-6 71-8

38-1 9-3 47-4 35-7 9-7 45-5 34-2 10-1 44-3 35-6 9-8 45-4
34-8 21-7 56-5 34-5 21-1 55-6 33?8 20-8 54-6 33-7 20-5 54-2

262 4 34 0 296-4 235 3 29 9 265-3 232 6 28 7 261-3 229 0 28 6 257 6
113-3 9-7 123-0 99-7 8-4 108-1 97-6 7-5 105-1 95-8 7-3 103-2
29-1 5-0 34-1 25-2 3-9 29-1 24-9 3-7 28-7 25-0 3-7 28-7
44-6 4-9 49-6 39-9 4-7 44-6 39-9 4-9 44-8 39-1 5-0 44-1
32-8 6-1 38-9 31-0 5-6 36-6 31-1 5-5 36-6 30-7 5-5 36-2
23-9 4-5 28-4 22-3 3-9 26-2 22-1 3-6 25-7 21 -4 3-7 25-2

6120 112 5 724 5 574 2 103-1 677 3 571-2 102-4 673 6 566-1 103 8 669 9
42-5 7-1 49-6 37-1 6-4 43-6 36-8 6-4 43-1 37-5 6-3 43-9
58-0 11-2 69-2 55-1 10-5 65-5 54-6 10-5 65-1 53-8 10-4 64-2
23-8 3-0 26-8 21-3 2-8 24-.1 20-7 2-8 23-6 20-6 2-9 23-6
46-2 6-8 53-0 44-7 6-3 51-1 46-3 5-9 52-2 43-2 8-0 51-2

144-6 29-8 174-4 137-1 27-8 164-9 136-1 27-8 163-9 135-6 27-2 162-8
102-0 12-8 114-9 95-7 11-5 107-1 94-2 11-4 105-6 94-1 11-3 105-4
111-1 22-7 133-9 105-8 20-9 126-7 105-4 20-7 126-1 104 -6 20-8 125-4

86-1 43 3 129-4 85-6 40 7 126 3 83 9 40 2 124-1 84-2 40-1 124-3
58-3 25-7 84-0 59-9 25-3 85-2 58-9 25-1 84-0 59-0 24-8 83-7

435-4 209 1 644-5 427-9 203 5 631-4 430 1 203 2 633 3 426 6 202-1 628-7
85-6 24-0 109-6 83-6 23-0 106-6 83-9 23-0 106-9 83-2 22-8 106-0
25-9 8-8 34-8 25-7 8-5 34-2 25-5 8-5 33-9 25-3 8-4 33-8
37-5 21-1 58-6 36-9 20-8 57-7 37-3 20-5 57-8 36-2 20-0 56-3
58-4 48-1 106-5 59-3 46-1 105-4 59-7 46-2 105-8 59-9 47-1 107-0
12-2 11-3 23-5 11-8 10-2 22-0 12-0 10-4 22-3 12-1 10-9 23-1
44-5 15-2 59-7 43-4 14-8 58-3 44-0 14-7 58-7 43-3 13-9 57-2
78-3 28-7 106-9 78-0 28-6 106-6 78-0 28-7 106-6 77-5 28-2 105-7
29-1 14-3 43-4 28-8 13-8 42-6 28-7 13-7 42-4 29-0 13-5 42-5
63-9 37-6 101-6 60-4 37-5 98-0 61-1 37-6 98-7; 59-9 37-3 97-2

131 4 11-2 142-6 122-8 11 0 133 8 121 9 11-1 133-1 120 7 10 6 131-2

490-4 64-6 555-0 460 8 59 0 519 8 458 5 58 1 516-6 458-6 57 8 516-4
271 -5 35-8 307-3 258-1 32-5 290-6 257-9 32-2 290-0 257-8 31-9 289-6
151-1 23-4 174-4 142-3 21-7 164-0 141-6 21-5 163-0 141-9 21-5 163-4

320-7 107-2 427 9 299 7 99 4 399 0 299 1 99 2 398-2 297 4 97 8 395 2
47-1 11-0 58-1 41-6 9-4 51-0 40-5 9-4 50-0 39-2 9-2 48-4

192-1 62-6 254-7 181-8 59-9 241-8 183-0 60-2 243-2 183-1 59-4 242-5

161-3 139-9 301 2 154-0 134-3 288 3 154-6 132-2 286 8 155-7 132-3 288 0
12-2 9-3 21-4 11-7 8-3 20-1 11-6 8-4 20-0 12-0 8-7 20-8
29-4 20-2 49-6 27-5 18-8 46-3 27-2 18-8 46-1 27-4 18-9 46-2
26-7 60-0 86-7 25-8 58-3 84-0 25-6 58-0 83-5 25-9 57-9 83-8
22-0 8-8 30-8 21-5 8-3 29-8 22-2 7-3 29-5 222 7-2 29-4

15-7 12-9 28 5 15-7 12-1 27 8 15 5 11-8 27-3 15 5 11 5 27-1

61-7 195-9 257-6 59 6 191-5 251 1 59 7 190 7 250 4 59 7 190 2 249-9
7-6 26-3 33-9 7-4 26-1 33-4 7-3 25-2 32-5 7-2 25-0 32-2
6-1 21-4 27-5 5-4 19-5 24-9 5-1 19-4 24-5 5-4 19-4 24-8
5-5 25-1 30-7 5-5 25-8 31-3 5-5 25-7 31-3 5-5 26-3 31-8

10-7 65-0 75-6 10-4 62-6 73-0 10-6 63-2 73.8 10.6 62.0 72.5
23-7 28-2 51-9 23-4 27-8 51-1 23-7 27-5 51-2 23-6 27-6 51 -3

160-9 44-2 205 1 153 4 40 9 194-3 153 0 40-7 193-7 153-1 40 9 194-0
27-1 3-3 30-4 25-5 3-0 28-4 25-7 3-0 28-7 25-7 3-0 28-7
24-6 18-8 43-4 22-4 16-3 38-8 222 16-2 38-4 22-2 16-5 38-8
42-3 12-8 55-0 40-8 11-7 52-6 40-7 11-8 52-5 40-6 11-8
52-1 8-0 60-1 50-5 8-7 59-2 50-4 8-5 58-9 50-5 8-4 58-9

163 6 410 204 6 163 2 40 9 204-2 162-7 41-1 203-8 162 8 41-6 204-4
54-3 8-7 63-0 54-6 8-4 63-0 55-2 8-2 63-3 54-0 8-3 62-3
58-3 15-3 73-6 57-9 15-1 73-1 57-3 15-4 72-8 58-3 15-7 74-0

335 2 160 8 496-1 325 6 153 7 479 3 325 5 153-0 478 5 323-4 152 7 476-1
37-2 8-1 45-3 34-3 7-3 41-7 34-0 7-3 41-3 33-9 7-3 41-2

43-5 22-3 65-8 41-1 20-6 61-7 . 41-3 20-4 61-7 41-2 20-4 61-7
72-8 24-2 97-0 73-3 23-6 96-9 73-6 23-6 97-2 73-6 23-6 97-3
25-7 18-3 44-0 25-8 17-9 43-7 25-5 17-8 43-3 25-2 18-1 43-3

127-6 70-4 198-i 124-1 67-7 191-8 124-0 67-3 191-2 122-6 66-9 189-5

155-8 8-21 237-9 147 5 75-9 223 5 147-4 74-6 222 1 147-4 75 7 223-1
56-3 16-2 72-5 51-2 14-7 65-9 51-2 14-7 65-9 51-0 1.4-7 65-7
63-2 33-0 96-2 63-0 31-6 94-6 63-0 31-1 94-1 62-4 30-9 93-2

906-0 114-3 1,020-3 857-4 114-3 971-7 847-0 114 3 961 3 847 0 114 3 961 3

264 0 66 5 330 5 259 8 64-7 324 5 259-5 64 5 324 0 258 9 64-4 323-3
78-0 26-3 104-3 75-8 25-3 101-0 75-6 25-1 100-7 75-4 25-0 100-4

132-5 29-9 162-4 129-0 29-4 158-4 128-8 29-4 158-2 128-5 29-4 157-8
53-6 10-3 63-8 55-0 10-0 65-1 55-0 10-0 65-1 55-0 10-0 65-1

Note: Details of smaller' industries excluded from this table appear in table 1 -4 on a quarterly basis. p «or
* Estimates of employees in employment are provisional from December 1981 and may understate the level of employment. Supplementary series which include an allowance 
underestimation are shown in italics for major industry groupings in table 1-2. ino-Jhnrome
t The figures for April and May 1983 in this table are derived from a smaller sample than those for quarter months and will be subject to amendment when the figures for June 19oJ ce 
available. The revision for any one MLH is unlikely to be more than 1,500.
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* Employees in employment: March 1983

THOUSAND

[Mar 1983[ ”[Dec 1982)H[Mar 1982] RGREAT BRITAIN
AllFemaleMaleAllFemaleMaleAllFemaleMale

AllAllAll

20,0693,7178,67611,39320,3233,76811,52420,6513,7728,86311,788
349-732 580 4269 3361 133-131 878 1261-9

7,004 5391-91,728 45,276 07,137-6403 8420 61,826 05,578 2ll-XXI
5,390 7327 41,531 53,859 25,487 0339 5355-81,626-94,101-2lll-XIX

001

VII

126-3VIII

85-2354

106-6367

133-8

XXII- 
XXVII

272
273
274
275

22-0
58-3

42-6
98-0

IV
261
262
263

276
277
278
279

332
333
334
335

336
337
338
339

351
352
353

363
364

365
366

368
369

5,848-3 
269 3
253-0

Part- 
time

71-6 
19-9 
22-7 
15-8

II
101
104

211
212
213
214
215
216

V 
271

VI
311
312
313
321
322
323

341
342
349

IX
361
362

Part- 
time

Part- 
time

3 7 
2-5 
0-2

321-1
254-7

27-1

591 3 
16-5 
80-6 
37-9 
92-7 
45-0 
10-0

370-2
119-3

265-3 
108-1 

29-1 
44-6 
36-6 
26-2 
20-6

677 3 
18-3 
43-6 
65-5 
25-5

24-1
51-1
15-2

164-9

107-.V 
23-9 

126-7

631-4
106-6
34-2

57-7 
105-4

217
218
219
221
229
231
232
239
240

317 6
251-1

27-1

Order 
or MLH 
of SIC

3,319 1
31 8 
30-9

12,824 1 
361 1 
342-4

6,867 0 
80 4 
78-0

3,293-1 
32 5 
31-6

12,715 3
349 7 
331-0

5,947 7
261 9 
245-6

3,330 7 
33-1 
32-2

3 7
2-5
0-2

299 6 
2’40-5 

23-9

17 9
10-6
3-3

12-9 
6-8 
1-3 
0-2 
4-8 
1-9 
1-3 
0-9 
1-5

575 9 
16-3 
79-3 
36-4 
92-2 
45-7
8-3

74 5
2- 1 

14-4
9-4 

13-7
3- 7 
0-4

26-9 
24-1 
17-8
4-7 

21-2 
45-7 
14-9 
17-7 
13-3

54- 7 
49-0 
22-2

5-6 
37-4
55- 9 
20-6 
27-3 
24-9

12-5 
6-4 
1-2 
0-2 
4-9 
1-8 
1-3 
1-0 
1-5

9-9
5-8

25-3

23 4
4- 6 

12-9
5- 8

45-5 
10-6 
9-3 

55-6

55-9 
52-0 
23-3 

5-7 
38-2 
57-5 
21-6 
28-6 
25-6

27-8 
24-9

4- 4
0-9 

16-3
10- 1

5- 7 
9-6

11- 6

Metal manufacture
Iron and steel (general)
Steel tubes
Iron castings, etc
Aluminium and aluminium alloys 
Copper, brass and other copper alloys 
Otner base metals

80 8
2- 5 

15-8 
12-0 
14-7

3- 7 
0-5

348 9 
11-0 
50-1 
13-8 
48-3 
32-9 
6-4

227 1 
5-3 

29-2 
22-7 
43-9 
12-8
1-9

6,958 9 
78-1 
75-7

Mechanical engineering
Agricultural machinery (except tractors) 331 
Metal working machine tools 
Pumps, valves and compressors 
Industrial engines
Textiles machinery and accessories
Construction and earth-moving

equipment
Mechanical handling equipment
Office machinery
Other machinery
Industrial (including process) plant 

and steelwork
Ordnance and small arms
Other mechanical engineering nes

Instrument engineering
Photographic and document 

copying equipment
Watches and clocks
Surgical instruments and appliances
Scientific and industrial instruments 

and systems

Electrical engineering
Electrical machinery
Insulated wires and cables
Telegraph and telephone apparatus

and equipment
Radio and electronic components
Broadcast receiving and sound 

reproducing equipment
Electronic computers
Radio, radar and electronic capital 

goods
Electric appliances primarily for 

domestic use
Other electrical goods

Shipbuilding and marine engineering X

SIC 1968 
All Industries and services §

Agriculture, forestry and fishing

Index of Production industries 

of which, manufacturing industries

Service industries §

Aariculture, forestry and fishing 
Agriculture and horticulture

Mining and quarrying
Coal mining t „
Petroleum and natural gas

Food, drink and tobacco
Grain milling
Bread and flour confectionery
Biscuits "
Bacon curing, meat and fish products 
Milk and milk products
Sugar
Cocoa, chocolate and sugar 

confectionery
Fruit and vegetable products 
Animal and poultry foods
Vegetable and animal oils and fats 
Food industries nes 
Brewing and malting 
Soft drinks
Other drink industries
Tobacco :

Coal and petroleum products
Coke ovens and manufactured fuel 
Mineral oil refining
Lubricating oils and greases

Chemicals and allied industries 
General chemicals 
Pharmaceutical chemicals and 

preparations
Toilet preparations
Paint
Soap and detergents
Synthetic resins and rubber and 

plastics materials
Dyestuffs and pigments 
Fertilisers
Other chemical industries

8,798

340 0 270 3 90 8

7,404-2 5,374-5 1,763 0

5,728 1 3,921-7 1,565-3

12,906-9 5,879-9 6,944-4
340-0 270 3 90 8
321-3 254-0 88-4

327 8 303 2 17 9
263-1 244-1 10-6

25-4 23-9 3-3

602 5 355 5 235 8
17-2 11-2 5-3
83-6 50-4 30-2
37-0 14-1 23-9
93-9 48-1 44-6
46-8 32-4 12-6
8-4 7-8 2-3

57-6 27-1 28-8
51-6 25-2 26-7
23-5 18-7 4-6

6-4 4-8 0-9
38-1 21-4 16-8
59-9 46-9 10-6
22-3 15-5 6-2
29-5 18-4 10-2
26-7 13-6 12-0

26 2 21 0 3-0
5-0 4-6 0-3

15-1 11-9 1-3
6-1 4-6 1-4

393 0 268 2 106 7
131-5 102-1 19-8

73-0 42-1 30-1
20-6 8-3 11-6
23-6 16-9 5-9
16-0 10-4 5-6

49-7 36-1 9-6
11-4 9-4 1-4
10-2 8-3 1-4
57-1 34-6 21-2

302-1 245 1 30-9
127-4 104-9 8-7
33-9 27-1 4-2
50-6 41-0 4-5
39-0 31-8 5-8
28-6 22-7 4-1
22-7 17-6 3-6

737-5 588 4 105 7
19-6 15-6 2-8
50-1 39-4 6-7
69-7 56-2 10-8
29-8 23-6 3-2
13-4 9-7 1-7

27-6 22-1 3-1
53-6 45-3 6-4
16-5 11-4 3-8

176-6 140-5 28-6

119-4 98-1 11-9
24-5 18-2 5-3

136-8 108-1 21-4

130 5 87-0 42 3

11-8 7-6 3-2
7-8 4-0 3-7

26-0 15-6 9-8

84-8 59-7 25-5

649 7 432 5 208 2
110-3 85-0 23-4
35-0 26-0 8-6

58-4 36-9 20-7
108-3 60-1 47-5

23-8 12-1 10-5
59-1 43-5 14-8

107-1 78-6 28-7

45-9 28-9 15-2
101-8 61-5 38-8

143-2 124 3 11 1

309 8 17-9 3 7
252-2 10-6 2-5

22-1 3-3 0-2

361-9 240 6 81 0
11-7 5-5 2-4
52-1 31-5 15-1 :
13-6 23-4 11-9
48-5 45-3 14-9
33-4 13-4 3-3
6-3 2-1 0-4

27-6 29-9 13-5
25-3 26-3 7-2
18-8 4-7 1-3
5-3 1-2 0-3

21-7 16-4 4-6
49-0 11-0 2-1
15-9 6-5 1-3
18-8 10-7 0-9
13-9 12-8 1-7

23-1 3-1 0-5
4-7 0-3 0-1

13-6 1-4 0-2
4-7 1-4 ' 0-2

282 9 110 1 20 8
110-7 20-8 3-1

42-2 30-8 5-2
8-4 12-2 2-2

17-5 6-1 1-2
10-5 5-5 1-6

40-0 9-8 3-2
9-8 1-6 0-2
8-7 1-5 0-4

35-2 21-9 3-8

268-1 34-0 7-1
117-0 10-4 1-8

29-5 4-4 1-0
45-6 5-0 1-4
32-8 6-1 1-3
24-2 4-4 0-9
18-9 3-8 0-7

622-8 114-7 23 6
16-6 3-0 0-8
42-4 7-6 2-7
58-3 11-3 1-9
26-2 3-5 0-5
11-2 2-1 0-6

24-4 3-2 0-6
46-8 6-9 1-4
11-8 4-7 0-6

146-4 30-2 6-2

106-0 13-4 2-3
19-0 5-5 0-4

113-5 23-2 5-6

86-7 43 8 9-4

8-4 3-5 0-9
4-1 3-8 0-3

15-5 10-5 3-6

58-8 26-1 4-5

437-8 211-9 36 5
86-4 23-9 3-3
26-1 8-9 1-1

37-0 21-3 2-4
59-0 49-3 10-7

12-1 11-7 2-2
43-6 15-5 2-1

78-5 28-5 4-5

31 -1 14-8 2-7
63-9 37-9 7-5

132-0 11-3 2-4

0-5 24-0 20 6 2 8 0-4
0-1 4-8 4-4 0-3 0-1
0-2 13-2 11-7 1-2 0-2
0-2 6-0 4-5 1-3 0-2

19 0 374 9 264-4 105 8 19-5
3-1 122-0 100-0 19-4 3-0

5-1 72-2 41-9 29-7 5-2
1-4 19-9 8-3 11-6 1-7
1-2 22-8 16-8 5-8 1-1
1-4 16-0 10-0 5-8 1-5

2-7 45-8 35-7 9-7 2-9
0-2 10-8 9-2 1-4 0-2
0-3 9-7 8-0 1-3 0-3
3-5 55-7 34-5 21-1 3-6

6-0 276-0 235 3 29 9 6-1
1-3 113-6 99-7 8-4 1-3
0-8 31-3 25-2 3-9 0-8
1-4 45-5 39-9 4-7 1-5
1-1 37-6 31-0 5-6 1-1
0-7 26-8 22-3 3-9 0-7
0-7 21-2 17-1 3-5 0-7

22 7 694-0 574 2 103-1 21-7
0-7 18-4 15-4 2-9 0-7
2-2 46-1 37-1 6-4 2-3
1-7 67-0 55-1 10-5 1-7
0-3 26-8 22-6 3-0 0-4
0-4 11 -4 9-8 1-6 0-4

0-7 25-1 21-3 2-8 0-6
1-3 51-7 44-7 6-3 1-3
0-4 15-3 11-3 3-9 0-4
6-5 169-1 137-1 27-8 6-0

2-4 110-0 95-7 11-5 2-5
0-4 23-5 18-3 5-5 0-4
5-5 129-5 105-8 20-9 5-1

8-4 129 2 85 6 40-7 8 2

0-8 10-8 7-0 3-0 0-7
0-3 7-7 3-0 2-8 0-2
2-9 25-5 15-6 9-7 2-9

4-4 85-2 59-9 25-3 4-4

36 0 640 8 427 9 203 5 35 8
3-1 108-4 83-6 23-0 3-8
1-1 34-6 25-7 8-5 1-0

2-9 57-6 36-9 20-8 3-5
10-1 107-6 59-3 46-1 9-3

1-9 22-6 11-8 10-2 1-9
1-8 58-3 43-4 14-8 1-7

4-2 107-4 78-0 28-6 4-3

2-8 44-1 28-8 13-8 2-9
8-1 100-3 60-4 37-5 7-5

2 6 135-4 122 8 110 2 3
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4 EMPLOYMENT
Employees in employment: March 1983

THOUSAND

GREAT BRITAIN Order [Mar 1982] R [Dec 1982] R [Mar 1983] R
or MLH-------------------
of SIC Male Female All Male Female All Male Female All

SIC 1968

Vehicles XI
Wheeled tractor manufacturing 380
Motor vehicle manufacturing 381
Motor cycle, tricycle and pedal

cycle manufacturing 382
Aerospace equipment manufacturing

and repairing 383
Locomotives and railway track

equipment 384
Railway carriages and wagons and trams 385

Metal goods not elsewhere specified XII
Engineers’ small tools and gauges 390
Hand tools and implements 391
Cutlery, spoons, forks and plated

tableware, etc 392
Bolts, nuts, screws, rivets, etc 393
Wire and wire manufactures 394
Cans and metal boxes 395
Jewellery and precious metals 396
Metal industries nes 399

Textiles XIII
Production of man-made fibres 411
Spinning and doubling on the cotton

and flax systems 412
Weaving of cotton, linen and

man-made fibres 413
Woollen and worsted 414
Jute 415
Rope, twine and net 416
Hosiery and other knitted goods 417
Lace 418
Carpets 419
Narrow fabrics (not more than

30cm wide) 421
Made-up textiles 422
Textile finishing 423
Other textile industries 429

Leather, leather goods and fur XIV
Leather (tanning and dressing) and

fellmongery 431
Leather goods 432
Fur 433

Clothing and footwear XV
Weatherproof outerwear 441
Men’s and boys’ tailored outerwear 442
Women’s and girls’ tailored outerwear 443
Overalls and men’s shirts,

underwear, etc 444
Dresses, lingerie, infants’ wear, etc 445
Hats, caps and millinery 446
Dress industries nes 449
Footwear 450

Bricks, pottery, glass, cement, etc XVI
Bricks, fireclay and refractory goods 461
Pottery 462
Glass 463
Cement 464
Abrasives and building materials, etc nes 469

Timber, furniture, etc XVII
Timber 471
Furniture and upholstery 472
Bedding, etc 473
Shop and office fitting 474
Wooden containers and baskets 475
Miscellaneous wood and cork

manufactures 479

Paper, printing and publishing XVIII
Paper and board 481
Packaging products of paper,

board and associated materials 482
Manufactured stationery 483
Manufactures of paper and board nes 484 
Printing, publishing of newspapers 485
Printing, publishing of periodicals 486
Other printing, publishing,

bookbinding, engraving, etc 489

Other manufacturing industries XIX
Rubber 491
Linoleum, plastics, floor-coverings, 

leather-cloth, etc 492
Brushes and brooms 493
Toys, games, children’s carriages

and sports equipment 494
Miscellaneous stationers’ goods 495
Plastics products nes 496
Miscellaneous manufacturing industries 499

Construction 500

Gas, electricity and water XXI
Gas 601
Electricity 602
Water supply 603

All Part- 
time

All Part- 
time

All Part- 
time

501-4 66 0 7 6 567-4 469 0 60 6 6 9 529 6 460 8 59 0 6 3 519-8
23-5 1-6 0-1 25-1 20-1 1-3 0-1 21-4 19-8 1-2 0-1 21-0

277-6 36-6' 4-3 314-2 260-3 33-4 3-8 293-7 258-1 32-5 3-4 290-6

5-9 1-9 0-4 7-8 6.0 I 1-9 0-4 7-9 5-8 1-9 0-4 7-7

154-1 24-1 2-5 178-2 145-5 222 2-3 167-8 142-3 21-7 2-0 164-0

16-3 0-9 0-2 17-2 15-1 0-9 0-2 16-0 14-7 0-9 . 0-2 15-6
24-0 1-0 0-1 25-0 21-9 0-9 o-i 22-8 20-0 0-8 °’1W 20-8

324-2 108-6 27-6 432-8 307-5 101-4 25-7 408-9 299-7 99-4 24-6 399-0
47-7 11-2 30 58-9 44-2 9-9 3-6 54-1 41-6 9-4 3-0 51-0
10-7 3-9 0-8 14-6 10-2 3-5 0-8 ■ 13-7 10-1 3-5 0-8 13-6

5-5 3-8 1-0 9-3 5-4 3-6 1-0 8-9 5-3 3-5 1-0 8-8
13-6 4-7 0-9 18-3 13-1 4-0 10 17-1 13-0 3-8 0-9 16-8
20-2 4-6 1-1 24-8 19-5 4-5 0-9 24-0 18-5 4-4 1-0 22-9
21-1 9-8 2-2 30-9 19-3 9-0 2-0 28-2 18-7 8-8 2-1 27-5
11-5 70 1-9 18-5 11-3 6-4 1-9 '-A^7-7 10-7 6-0 1-6 16-8

193-9 63-5 16-7 257-4 184-6 60-6 14-5 245-2 181-8 59-9 14-1 241-8

163-5 140-7 26 2 304-3 155-1 136 6 25 9 291-7 154 0 134-3 24 5 288 3
14-8 2-2 0-4 17-0 13-7 1-9 0-3 15-5 13-5 1-8 0-2 15-3

12-5 9-7 2-0 22-2 11-7 8-6 1-5 20-3 11-7 8-3 1-4 20-1

12-8 9-2 1-6 22-0 11-8 8-6 1-5 20-4 11-5 8-3 1-4 19-8
29-6 20-4 4-3 50-0 27-5 18-9 4-1 46-4 27-5 18-8 4-0 46-3
30 1-3 0-1 4-3 2-8 1-2 0-1 3-9 2-9 1-2 0-1 4-2
2-1 1-9 0-3 4-0 2-3 1-9 0-3 4-2 2-2 1-9 0-3 4-1

26-2 59-3 10-4 85-5 25-9 59-2 10-3 85-1 25-8 58-3 9-8 84-0
1-8 2-6 0-5 4-4 1-6 2-3 0-4 3-9 1-6 2-3 0-4 3-9

12-7 5-7 0-9 18-5 12-3 5-6 0-9 17-9 12-2 5-5 0-8 17-6

5-7 5-2 10 10-8 5-4 4-8 0-9 10-1 5-3 4-7 0-8 10-1
6-9 10-2 2-3 17-1 6-9 11-6 3-5 18-5 6-9 11-5 3-3 : 18-4

22-3 9-1 1-8 31-4 21-4 8-5 1-6 30-0 21-5 8-3 1-4 29-8
13-0 4-1 0-7 17-1 12-0 3-6 0-6 15-6 11-5 3-3 0-5 14-8

16 1 12 9 4-1 29 0 15 4 11 8 3 2 27 2 15 7 12 1 3 7 278

9-9 3-5 1-2 13-4 9-6 3-2 1-0 12-8 10-1 3-5 1-0 13-6
4-5 7-7 2-3 12-2 4-2 6-9 1-7 11-1 4-0 6-9 2-1 »1 -o
1-7 1-8 0-6 3-5 1-6 1-8 0-5 3-4 1-5 1-7 0-6 3-2

62 2 196 9 32 6 259-1 60 5 193 0 30-6 253 5 59 6 191 5 30 2 251-1
2-6 9-4 1-6 12-0 2-5 9-4 1-2 11-8 2-2 9-5 1-3 11-8
7-8 26-9 3-3 34-7 7-5 26-0 3-4 33-5 7-4 26-1 3-3 33-4
5-8 19-0 2-8 24-8 5-7 20-0 2-4 25-7 5-4 19-5 2-1 24-9

5-7 26-0 30 31-7 5-6 26-2 3-6 31-7 5-5 25-8 3-8 31-3
10-9 67-0 13-0 77-8 10-7 63-7 11-7 74-4 10-4 62-6 11-1 73-0

1-2 2-8 0-8 4-0 1-3 2-4 0-8 3-7 1-3 2-5 1-1 3-9
3-9 16-8 4-7 20-7 4-0 17-3 3-9 21-3 3-9 17-7 4-0 21-6

24-4 28-9 3-4 53-3 23-4 27-9 3-6 51-2 23-4 27-8 3-4 51-1

159-6 44 9 7 6 204-5 153-1 418 7-0 194-8 153-4 40 9 7 0 194-3
26-4 3-3 0-8 29-7 25-7 3-0 0-7 28-7 25-5 3-0 0-6 28-4
24-0 18-5 1-5 42-6 22-6 17-0 1-3 39-6 22-4 16-3 1-4 38-8
43-1 12-9 2-8 56-1 40-8 12-0 2-5 52-8 40-8 11-7 2-5 52-6
14-8 1-3 0-3 16-1 14-1 1-2 0-2 15-3 14-1 1-2 0-2 15-3
51-2 8-8 2-3 60-0 50-0 8-6 2-3 58-6 50-5 8-7 2-3 59-2

163-9 41-3 11-9 205-2 161 8 41 8 12-1 203 6 163 2 40 9 11-8 204 2
53-7 8-9 3-9 62-7 54-0 8-5 3-2 62-6 54-6 8-4 2-8 63-0
58-2 14-9 3-1 73-1 57-9 15-1 3-3 73-0 57-9 15-1 3-8 73-1
8-8 7-1 1-2 15-9 8-5 8-0 1-9 16-5 8-5 7-4 1-9 15-9

23-6 50 20 28-7 23-1 4-9 2-0 28-0 23-4 4-8 1e-7 28-2
8-1 2-2 0-6 10-3 7-3 2-0 0-6 9-4 7-4 2-0 0-5 9-4

11-4 3-2 1-1 14-6 10-9 3-2 1-1 14-2 11-4 3-2 1-0 14-6

337-0 163 0 38-1 500-0 327 5 156-1 35 0 483 6 325 6 153-7 34 8 479-3
37-7 8-4 1-3 46-1 35-0 7-7 1-3 42-7 34-3 7-3 1-2 41-7

44-2 22-8 4-8 670 41-7 21-3 3-8 63-0 41-1 20-6 3-9 61-7
15-9 10-4 1-8 26-3 15-0 9-8 : ’ 1-6 24-8 14-9 9-7 1-6 24-7
12-8 7-3 1-4 20-1 12-5 6-9 1-3 19-4 12-1 6-8 1-3 18-9
73-2 24-7 7-3 97-8 73-3 23-8 7-1 97-1 73-3 23-6 6-8 96-9
25-8 18-9 2-6 44-8 25-7 17-8 2-2 43-5 25-8 17-9 2I® 43-7

127-3 70-5 18-9 197-8 124-3 68-8 17-8 193-1 124-1 67-7 17-9 191-8

157 9 83 2 18 8 241-1 149 7 78 5 17-1 228 2 147-5 75-9 16 2 223-5
56-7 16-6 2-6 73-3 52-8 15-3 2-5 68-1 51-2 14-7 2-5 65-9

6-3 1-6 0-3 7-8 50 1-2 0-2 6-2 4-9 1-2 0-1 6-0
3-9 3-9 10 7-8 3-7 3-9 0-9 7-6 3-9 3-8 0-8 7-7

13-0 15-6 4-3 28-6 11-8 14-8 3-7 26-6 11-7 14-1 3-0 25-9
3-8 3-8 0-4 7-7 3-6 3-3 0-4 6-9 3-6 3-2 0-4 6-8

64-3 33-4 8-4 97-6 63-3 32-5 8-1 95-8 63-0 31-6 8-0 94-6
10-0 8-4 1-7 18-4 9-5 7-5 1-3 17-0 9-2 7-3 1-4 16-5

903 0 114 3 47-5 1,017-3 888 6 114-3 47-5 1,002 9 857 4 114-3 47-5 971 7

264 1 66 9 13-6 331-1 261 0 65 5 13-1 326 6 259 8 64-7 13-3 324 5
78-0 26-5 50 104-5 76-5 25-5 4-8 102-0 75-8 25-3 4-8 101-0

133-8 30-4 6-6 164-2 130-6 29-7 6-4 160-4 129-0 29-4 6-5 158-4
52-3 & .10-0 2-0 62-3 53-9 10-3 2-0 64-2 55-0 10-0 2-0

[Mar 1983] R[Dec 1982] R
GREAT BRITAIN AllFemaleMaleAllFemaleMaleAllFemaleMale

AllPart-All
Part- 
timePart- 

time

Miscellaneous services * § 
Cinemas, theatres, radio, etc 
Sports and other recreations 
Betting and gambling 
Hotels and other residential 

establishments
Restaurants, cafes, snack bars 
Public houses 
Clubs
Catering contractors 
Hairdressing and manicure 
Laundries
Dry cleaning, job dyeing, carpet 

beating, etc
Motor repairers, distributors, 

garages and filling stations
Repair of boots and shoes 
Other services

EMPLOYMENT
* Employees in employment: March 1983

Order [Mar 1982] R 
or MLH 
of SIC

SIC 1968 _______________________

Transportand communication
Road passenger transport
Hoad haula9e contracting for 

general hire or reward
Other road haulage
Sea transport
Port and inland water transport
Air transport ’
postal services and 

telecommunications
Miscellaneous transport services . 

and storage

Distributive trades '
Wholesale distribution of food 

and drink
Wholesale distribution of petroleum 

products
Other wholesale distribution
Retail distribution of food and drink 
Other retail distribution 
Dealing in coal, oil, builders 

materials, grain and agricultural 
supplies

Dealing in other industrial materials 
and machinery

Insurance, banking, finance and 
business services

Insurance
Banking and bill discounting 
Other financial institutions 
Property owning and managing, etc 
Advertising and market research 
Other business services 
Central offices not allocable 

elsewhere

Professional and scientific services
Accountancy services t 
Educational services 
Legal services + 
Medical and dental services 
Religious organisations t 
Research and development services 
Other professional and scientific 

services + .

Public administration t
National government service
Local government service____________________________________________________________

• Estimates of employees in employment are provisional from December 1981 and may understate the level of employment, mainly in service industries. Supplementary series which include 
an allowance for underestimation are shown in italics for major industry groupings in table 1-2.
§ Excludes private domestic service. ......... t __
t The fiaijreq fnr “arrnuntancv services” “leaal services”, “religious organisations” are included in other professional and scientific services .4 These9 iqures cover only a proportion of’national and local government employees. They exclude those enaged in, for example, building, education and health, which are activ t es 
separately^dentified elsewherePin the classification. They includl employees in police forces, fire brigades and other national anc• *oca'^ernment service which, are no ac^v,t^st^nt f,.|d 
elsewhere. Members of HM Forces are excluded. Comprehensive figures for all employees of local authorities, analysed according to type of service, are published at a

THOUSAND

All

XXII
701
702

1,102 5 
179-5 
161-5

268 9 
14-0 
26-7

55 5 
0-9 
5-8

1,371 5 
193-4 
188-3

1,069 7 
173-1 
159-6

263 6
13-0
27-0

55-0
0-8
6-0

1,333 2 
186-1 
186-6

1,062-5
171-3
159-7

261 1
12-7
26-7

52 3 
0-8 
5-2

1,323 6 
184-0 
186-4

703
704
705
706
707

157-4 
16-0
52- 8 
47-8
53- 8

21-0 
2-9 
6-5 
4-6 

18-8

8-6 
1-1 
0-7 
1-2 
0-9

178-4 
19-0 
59-3 
52-4 
72-6

153-3 
14-9 
46-3 
43-4 
51-9

20-9
3- 0 
5-7
4- 4 

17-9

9-1 
1-2 
0-5 
1-2 
0-9

174-1 .
17-9 
52-0 
47-8 
69-8

149-9 
14-9 
46-3 
43-8 
51-4

21-1
’ 3-1

5-7
4-4

17-9

9-2 
1-1 
0-5 
1-2 
0-5

171-0 
18-0 
52-0 
48-2 
69-3

708 319-6 101-7 20-3 421-3 316-4 100-8 20-2 417-2 315-4 100-1 20-1 415-5

709 114-1 72-7 16-0 186-8 110-8 70-9 15-1 181-7 109-8 69-4 13-7 179-2

XXIII 1,186-6 1,477-2 769 5 2,663 8 1,183 8 1,501 2 794-1 2,685 0 1,165-8 1,446 0 759 5 2,611 8

810 150-8 70-0 25-4 220-8 151-0 68-4 24-3 219-4 147-0 67-8 23-1 214-8

811
812
820
821

26-6 
157-5 
227-1 
381-2

6-0 
106-0 
379-6 
830-9

0-5 
33-2 

232-3 
451-4

32-7 
263-5 
606-7 

1,212-0

24-0 
155-6 
230-5 
381-0

5-7 
102-8 
379-1 
861-5

0-5 
31-2 

236-3 
476-1

29-7 
258-4 
609-6 

1,242-5

24-1 
153-9 
227-9 
373-4

5-5 
101-3 
3BB-0 
815-1

0-5 
30-9 

233-6 
444-1

29-6 
255-2 
595-9 

1,188-5

831 91-7 34-1 12-1 125-8 93-6 32-8 11-4 126-4 92-6 33-4 11-3 126-0

832 151-7 50-6 14-7 202-3 148-1 50-9 14-3 199-0 147-0 54-8 16-1 201-7

XXIV
860
861
862
863
864
865

613 6
155- 1
156- 7 

60-8 
56-9 
21-6

130-6

677 4 
133-8 
207-3 

73-4 
57-3 
19-0 

167-9

210-5
25- 7
26- 9 
1S-4 
26-8

4-5 
108-5

1,291-0 
288-9 
364-0 
134-2 
114-2 
40-6

298-5

618 9 
155-7 
158-1

60- 4
61- 1 
22-9

130-2

678 6 
132-5 
210-9 

74-0 
57-9 
19-4 

165-7

205 4 
24-3 
28-4 
15-9 
24-5

4-0 
105-7

1,297 4 
288-1 
369-0 
134-4 
119-1
42-2 

295-9

619 8
155- 1
156- 8
60-6
62-2 
22-8 

132-0

681 7 
130-9 
211-7 
74-7 
58-3 
19-0 

169-2

210 1 
22-3 
30-6 
16-5 
24-5 

4-1 
109-6

1,301-5 
285-9 
368-5 
135-3 
120-5 
41-8 

301-3

866 31-9 18-7 2-7 50-6 30-5 18-2 2-6 48-7 30-3 17-9 2-5 48-2

XXV 1,143-9 2,532 9 1,269 9 3,676 9 1,139-6 2,520-0 1,267 5 3,659 6 1,141-1 2,525 9 1,273 6 3,667 0

871
872 562-4 1,201-3 710-5 1,763-7 560-4 1,190-8 709-7 1,751-2 563-1 1,195-2 714-1 1,758-3

873
874 303-6 1.091-3 484-2 1,394-9 302-8 1,091-1 484-6 1,393-8 303-4 1,093-2 487-6 1,396-6

875
876 76-6 29-0 5-6 105-6 75-4 28-2 5-1 103-6 75-0 28-2 5-0 103-2

879 201-3 211-3 69-6 412-7 201-0 209-9 68-1 411-0 199-6 209-3 66-9 408-9

XXVI
881
882
883

986 5
56-2
69-6
29-7

1,423 9 
41-7 
57-5 
59-4

869 3 
16-8 
38-1 
36-8

2,410 5 
97-8 

121-7 
89-1

961 8
57-2
66-4
28-2

1,400-6 
42-2 
56-8 
60-8

864-0 
16-3 
39-0 
37-4

2,362 4 
99-4 

123-1 
89-0

954-1
564- 
66-5 
27-1

1,370 4 
42-4 
53-6 
58-5

853 0 
16-6 
36-5 
36-4

2,324 5 
98-6 

120-1 
85-6

884
885
886
887
888
889 
892

83-5 
64-4 
66-8 
48-0 
20-3 
10-7 
13-0

143-3 
112-5 
172-2 
86-8 
62-9 
79-3 
27-9

77-9 
75-8 

144-6 
70-9 
37-0 
26-7 
10-8

226-8 
176-9 
239-0 
134-8 
83-2 
89-9 
40-9

83-3
65- 0
66- 5 
47-3 
18-9
11- 3
12- 6

138-8 
112-0 
172-4 
82-8 
53-1 
75-1 
27-9

76-6 
74-2 

146-6 
67-2 
25-4 
24-0 
10-0

222-0 
177-0 
238-9 
130-0 
72-0 
86-4 
40-4

81-8 
61-4 
64-5 
48-5 
19-1 
10-2 
12-4

134-1 
103-5 
167-5 

81-1 
53-6 
75-6 
27-3

75-1 
72-9 

148-0 
69-0 
25-2
21-3 

; io-o

215-9 
164-9 
232-0 
129-6 
727 
85-8 
39-6

893 4-9 14-3 7-6 19-2 5-0 13-8 7-2 18-8 4-9 14-0 7-3 18-8

894
895
899

359-1 
3-0 

157-4

109-6 
1-8 

455-0

43-8 
1-0 

281-7

468-7 
4-8 

612-4

349-3 
3-0 

148-0

108-0 
1-8 

455-2

43-8
; 1-0
295-3

457-3 
4-8 

603-2

349-1 
3-6 

148-9

108-2 
1-1 

449-9

42-8 
1-0 

291-0

457-2 
4-8 

598-8

XXVII
901
906

914 6 
313-9 
600-7

578 6 
267-1 
311-5

144-4
24-3

120-1

1,493 2 
581-0 
912-2

906-1
307-1 
599-0

580 4 
265-9 
314-5

144-7
22-6

122-1

1,486 5
573-0
913-5

905 0 
306-1 
598-9

581 9 
264-7 
317-2

144-6 
22-1 

122-5

1,486 9 
570-8 
916-1

S12 JULY 1983 EMPLOYMENT GAZETTE JULY 1983 EMPLOYMENT GAZETTE S13



All industries and services

Male R Female

All Part-time

SIC 1968 ll-XXI lil-XIX

111-6

1983

1,055
1,044
1,039
1,035
1,022
1,008

2,011
1,987
1,981
1,968
1,956
1,929

533
532
522
518
507
503

853
841
848
848
827
820

639
630
653
649
628
618

269
265
264
257
266
258

506
500
497
484
495
485

1,453
1,438
1,435
1,424
1,416
1,388

88-2
86-8
86-3
85.2
84-7
83-4

77-8
76-5
75-8
75-2
73-8
72-4

5,821
5,728
5,655
5,601
5,487
5,391

1,464
1,447
1,446
1,434
1,442
1,426

642
638
640
634
637
630

108-3 
107-6 
107-9
106- 9
107- 4 
106-3

105-0 
103-8 
103-7
102- 8
103- 4 
102-3

106-7
105-8

43
44
44
44
44
43

17
17
16
18

12
12
12
12
12

22
22
22
22
21
21

2
2
2
2
2
2

1,088
1,074
1,081
1,070
1,053
1,040

1,368
1,349
1,335
1,327
1,311
1,292

641
635
629
623
613
603

836
829
824
822
809
795

390
384
388
389
380
385

1,074
1,059
1,054
1,047
1,051
1,034

1,490
1,466
1.454
1,446
1.455
1,441

474
469
470
466
468
460

756
743
746
741
746
738

833
821
816
805
805
790

277
272
278
278
271
260

335
331
327
329
330
329

158
161
157
155
159
157

469
457
456
449
458
449

349
340
341
338
347
340

359
352
350
344
347
342

123
125
125
130
124
128

20,940
20,651
20,651
20,512
20,323
20,069

1,943
1,913
1,933
1,904
1,880
1,860

2,443
2,408
2,389
2,374
2,362
2,325

1,115
1,104
1,100
1,088
1,081
1,064

1,812
1,787
1,785
1,775
1,767
1,746

917
913
901
897
884
874

667
656
665
667
651
646

93-9
92-6
92-6
92-0
91-1
90-0

100-3
98-7

100-0
100-3
97-9
97-2

92-4
92-0
90-8
90-4
89-1
88-1

89-5
88-7
88-3
87-4
86-8
85-4

90-4 
89-1 
88-4 
87-9 
87-4 
86-1

91.0
89-7
89-6
89-1
88-7
87-7

98-2
96-8
98-8
98-5
95-8
94-6

98-0
97-0
96-8
96-0
95-5
93-6

91-0 
89-8 
89-3 
88-7
88-7 
87-6

7,526
7,404
7,335
7,280
7,138
7,004

683
669
663
657
645
630

340
334
331
328
321
316

459
453
447
440
429
419

961
943
927
922
902
882

667
660
655
651
637
623

895
879
867
858
843
825

486
478
478
474
463
456

228
222
222
221
218
214

845
830
825
819
802
790

73-2
71-9
71-3
70-6
69-1
68-0

72-3 
71-3 
70-4 
69-3
67-5 
66-0

74-6
73-2
71-9
71-5
70-0
68-4

76-6
75-7
74-7
74-4
72-9
71-6

84-6
83-7
83-1
82-6
80-8
79-0

72-0 
70-7 
69-8 
69-0 
67-8 
66-4

83-0
81-6
81-6
81-0
79-1
77-9

87-0
84-7
84-7
84-4
83-2
81-7

480
469
463
456
446
436

229
225
222
219
214
211

333
329
323
317
309
302

555
548
539
536
524
514

800
785
768
763
747
730

507
503
498
493
482
471

757
744
732
723
709
694

366
360
359
355
347
343

642
630
624
618
605
598

180
175
174
173
171
168

75-5
74-3
73-4
72-7
71-2
70-0

71-0
69-4
68-5
67-4
66-0
64-5

68-3
67-1
66-2
65-3
63-8
62-9

71-3
70-4
69-2
67-9
66-2
64-7

73-4
72-0
70-4
70-0
68-5
67-0

72-6 
71-7 
70-5 
70-1
68-6 
67-2

82-2
81-6
80-8
80-0
78-2
76-4

70-0
68-8
67-7
66-9
65-6
64-2

87-9
85-4
85-0
84-5
83-5
82-0

71-2
69-9
69-2
68-5
67-1
66-3

1,021
1,007
1,014
1,005
1,013
1,006

1,057
1,043
1,041
1,024
1,026
1,019

2,654
2,621
2,609
2,593
2,607
2,578

552
556
546
545
538
533

753
747
747
738
746
733

958
946
976
972
942
934

398
396
407
405
393
392

106-9
105- 7
106- 2 
105-3
105-0 
104-1

108-2
106- 8
108-8
107- 0
105-9
105-4

110- 4
111- 2 
109-2 
109-0
107-6 
106-6

105-9
104- 4
105- 2
104- 2
105- 1
104-3

114-8
113-9
113-9
112- 5
113- 8
111-8

108-9
107-4
107-2
105-5
105-7
105-0

113-6
110-2
109-9

108-5
107-1
110-5

98-4
97-2
96-8
96-2
96-7
95-6

354
340
345
370
361
350

25
24
23
24
25
25

15
14
13
15
15
14

30
29
29
31
31
30

33
31
33
36
34
32

31
29
30
33
33
30

48
47
47
51
50
48

41
38
37
41
41
40

2
2
2
2
2
2

330
328
325
323
321
318

44
44
44
44
45
44

36
36
35
34
34
34

40
39
39
38
37
36

81
80
79
79
79
78

71
70
70
69
69
68

5
5
5
5
5
5

1,149
1,130
1,122
1,110 
1,097 
1,083

9,001
8,863
8,903
8,821
8,798
8,676

855
839
851
835
827
820

384
381
379
379
377
371

617
610
611
602
607
594

3,825
3,772
3,776
3,723
3,768
3,717

209
203
201
197
204
203

300
301
311
314
300
299

1,982
1,950
1,938
1,914
1,902
1,873

1,492
1,471
1,501
1,497
1,455
1,438

3,501
3,453
3,435
3,414
3,411
3,370

93-2
91- 8
92- 7
91-4
90-2
89-2

760
751
741
738
723
710

75-2
73-6
73-0
72-3
71-0
69-3

81-7
80-3
80-1
79-2
77-4
76-5

13,059
12,907
12,971
12,861
12,824
12,715

1,217 
1,201;.
1,224
1,204
1,191
1,186

11,938 
11,788
11,748
11,691
11,524
11,393

73-6 
72-3 
71-8 
71-3
69-8 
68-8

Dec 
Mar 
June 
Sep 
Dec 
Mar

Dec 
Mar 
June 
Sep 
Dec 
Mar

Standard 
region

Service 
industries

Dec 
Mar 
June 
Sep 
Dec 
Mar

Dec 
Mar 
June 
Sep 
Dec 
Mar

Manufacturing 
industries

index of Production 
industries R

Agricul­
ture, 
forestry 
and 
fishing

Index 
(June 1974 
= 100)

Index 
(June 1974 
= 100)

South East
1981
1982

1983 r 
Wales
1981
1982

Mining 
and 
quarrying

1983 ....
Scotland
1981
1982

1983 ....
Great Britain
1981
1982

1983
Greater London 
(included in 
South East)

All Index
employees (June 1974 
R = 100) R

Index 
(June 1974 
= 100) 

XXII-XXVII

* Estimates of employees in employment are provisional from December 1981 and may understate the level of employment mainly in service industries. Supplementary series which include 
an allowance for underestimation are shown in italics for major industry groupings in table 1 -2. y

EMPLOYMENT
Employees in employment by region

II

4,024
3,970

3.092
3,040

1,255
1,237

7,116
7,010

96-.6
95-1

2,048
2,015

81-6
80-2

1,616
1,591

80-0
78-7

4,996
4,927

104-7
103-3

72
69

11
113,960 3,044 1,244 7,005 95-1 2,003 79-8 1,577 78-0 4,931 103-4 71 11

3,950 3,020 1,210 6,970 94-6 1,992 79-3 1,566 77-5 4,900 102-7 78 11
3,905 3,019 1,231 6,923 94-0 .. ,1,957 77-9 1,539 76-1 4,896 102-6 71 ‘ 1 -j
3,865 2,990 1,212 6,855 93-0 1,929 76-8 ' W ,521 75-3 4,855 101-8 71 11

June 
Sep 
Dec 
Mar

1981 Dec
1982 Mar

1983

June 
Sep 
Dec 
Mar

East Anglia
1981 Dec
1982 Mar

1983

June 
Sep 
Dec 
Mar

South West
1981 Dec
1982 Mar

1983

June 
Sep 
Dec 
Mar

West Midlands
1981 Dec
1982 Mar

1983

June 
Sep 
Dec 
Mar

East Midlands
1981 Dec
1982 Mar

1983

June 
Sep 
Dec 
Mar

Yorkshire and
Humberside

1981 Dec
1982 Mar

1983

June 
Sep 
Dec 
Mar

North West
1981 Dec
1982 Mar

1983

June 
Sep 
Dec 
Mar

North 
1981 Dec
1982 Mar

EMPLOYMENT -4 (T
Employees in employment by region* I * O

THOUSAND

Standard 
region

SIC 1968

Food 
drink 
and 
tobacco

III

Coal 
petroleum 
and 
chemical 
products

IV-V

South East
1981 Dec 132 124
1982 Mar 129 122

June 129 121
Sep 128 120
Dec 125 118

1983 Mar ,, 124 117
Greater London
(included in, ?
South East)
1981 Dec 67 47
1982 Mar 64 46

June 65 46
Sep 64 45
Dec 62 45

1983 Mar 61 44
East Anglia
1981 Dec 40 10
1982 Mar 37 10

June 37 10
Sep 38 9
Dec 38 9

1983 Mar 35 9
South West
1981 Dec 51 17
1982 Mar 50 16

June 51 16
Sep 51 16
Dec 49 16

1983 Mar 48 15
West Midlands
1981 Dec 47 20
1982 Mar 47 r 20

June 47 20
Sep 47 20
Dec 46 19

1983 Mar 45 . 19
East Midlands
1981 Dec 50 26
1982 Mar 49 25

June 50 25
Sep 50 26
Dec 50 25

1983 Mar 48 24
Yorkshire and

Humberside
1981 Dec 79 34
1982 Mar 77 34

June 78 34
Sep 78 34
Dec 76 34

1983 Mar 74 33
North West
1981 Dec 95 97
1982 Mar 93 96

June 92 93
Sep 92 92
Dec 88 90

1983 Mar 86 89
North
1981 Dec 27 . 49
1982 Mar 27 50

June 27 48
Sep 27 46
Dec 26 45

1983 Mar 25 44
Wales
1981 Dec 18 18
1982 Mar 17 18

June 17 18
Sep 17 17
Dec 17 16

1983 Mar 16 15
Scotland
1981 Dec 81 30
1982 Mar 77 29

June 78 29
Sep 77 28
Dec 77 281983 Mar 74 27Great Britain

1981 Dec 619 4251982 Mar 603 419
June 605 413Sep 604 406Dec 591 3991983 Mar 576 394

Metal 
manu­
facture

VI

Engineering 
and 
allied 
industries

VII-XII

Textile, 
leather 
and 
clothing

XIII-XV

28 840 75
28 829 73
28 820 75
27 816 73
27 802 72
26 791 72

11 291 43
11 285 42
11 281 42
10 280 41
10 275 40
10 270 40

2 74 10
2 73 10
2 72 10
2 71 9
2 69 9
2 69 9

6 187 28
6 184 28
6 183 28
6 182 27
5 178 27
5 176 27

78 445 32
77 434 32
76 423 32
75 417 32
72 411 31
70 401 30

26 188 137
25 187 137
25 182 136
24 179 134
23 173 132
22 169 129

57 197 94
57 194 93
55 190 92
52 189 92
51 184 89
49 179 90

,17, 330 110
16 327 108
17 319 105
16 317 105
16 312 103
15 303 102

29 145 30
28 143 30
26 140 30
26 137 30
24 133 30
22 131 30

38 93 21
38 92 20
37 91 20
36 89 20
35 87 20
34 88 20

26 203 64
25 200 62
25 195 61
23 193 60
21 189 58
21 182 58

307 2,702 601
302 2,661 592
295 2,615 588
287 2,590 582
276 2,538 572
265 2,488 567

Other Construe- Gas, Transport
manufac- tion electricity and
turing R and communi-

water cation

XVI-XIX XX XXI XXII

416 319 102 595
411 312 101 583
404 314 100 580
402 315 101 573
395 308 99 564
392 299 99 558

183 155 44 365
182 152 44 357
179 153 43 356
178 153 43 351
174 150 43 347
173 145 42 339

45 36 10 44
44 35 10 44
44 35 10 44
44 35 10 44
44 34 10 44
44 33 10 44

77 80 29 84
76 78 29 83
76 79 29 83
73 79 29 83
72 77 28 82
71 74 27 82

134 85 31 91
134 83 30 91
134 83 30 90
132 84 31 90
131 82 30 90
129 79 30 89

81. ... 66 23 77
80 64 23 77
80 65 23 76
80 65 23 76
79 63 23 76
78 61 23 75

93 92 33 102
93 90 33 102
92 90 33 102
92 91 33 101
90 89 32 100
89 86 32 99

152 111 38 152
146 108 38 151
143 109 38 149
141 109 38 147
138 107 37 144
135 103 37 144

52 66 20 63
52 65 19 62
52 65 19 61
52 65 20 62
51 64 19 61
50 62 19 61

42 55 20 54
40 54 20 53
40 54 20 52
40 54 20 51
39 53 20 49
39 51 20 49

77 131 28 128
76 128 28 126
76 129 28 126
75 129 28 124
73 126 28 123
72 122 27 122

1,168 1,040 335 1,389
1,151 1,017 331 1,372
1,139 1,024 331 1,363
1,132 1,025 331 1,352
1,110 1,003 327 1,333
1,101 972 324

Distribu­
tive 
trades

XXIII

Financial 
profession 
al and 
miscellan­
eous

XXIV-XXVI

Public 
administra- 
tuon and 
defence

XXVII

1,003 2,841 558
966 2,824 555
959 2,838 553
953 2,820 553
972 2,808 552
945 2,802 549

487 1,491 312
469 1,478 317
464 1,473 316
460 1,464 317
471 1,473 317
457 1,469 314

90 228 36
88 229 35
89 238 35
89 237 35
89 225 35
89 224 35

208 557 109
200 556 107
202 583 108
201 580 108
203 551 106
195 551 106

239 588 138
233 582 137
229 585 137
224 573 137
227 573 137
223 571 136

173 424 79
166 425 79
164 427 79
166 415 80
170 420 80
165 413 80

232 579 108
225 573 108
225 579 108
225 571 108
228 578 108
222 576 108

321 831 161
311 825 160
309 827 160
308 819 160
314 825 160
304 819 160

140 354 85
136 355 85
134 359 85
132 355 85
134 357 84
130 354 84

103 315 81
101 322 81
98 315 81

100 312 81
100 309 80
96 307 82

248 694 148
240 688 147
246 704 149
245 686 149
249 674 145
243 676 146

2,756 7,413 1,501
2,664 •7,378 1,493
2,656 7,456 1,496
2,644 7,368 1,497
2,685 7,319 1,487
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Whole economy Index of production industries

excluding MLH 104t including MLH 104t excluding MLH 104t

UNITED 
KINGDOM

•4 O EMPLOYMENT
I * O Indices t of output, employment and productivity

t MLH 104 consists of the extraction of mineral oil and natural gas.
i Gross domestic product for whole economy.
‘ Since the second half of 1981 the provisional estimates of the employed labour force may have been understating the level of employment, mainly in service industries (see article on nana 
242 of Employment Gazette June 1983). Data used in this table are those inclusive of an allowance for underestimation. , " "

seasonally adjusted (1975 = 100) 
Manufacturing industries^^^^^*"

including MLH104t

Output* Employed 
labour 
force*

Output 
per 
person 
em­
ployed ’

Output* Employed 
labour 
force*

Output 
per 
person 
em­
ployed

Output Employed 
labour 
force*

Output 
per 
person 
em­
ployed*

Output Employed 
labour 
force*

Output 
per 
person 
em­
ployed*

Output Employed 
labour 
force*

Output 
per 
person 
em­
ployed

Output 
per 
person 
hour

——_
19/3 103-6 100-1 103-6 103-5 100-1 103-5 109-7 104-6 104-8 109-5 104-6 104-7 108-8 104-3 104-3 101-3

101-9
100-0

1974 1020 100-5 101-5 102-0 100-5 101-5 105-7 104-2 101-4 105-7 104-2 101-5 107-5 104-6 102-81975 100-0 100-0 100-0 100-0 100-0 100-1 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0
1976 101-8 99-3 102-6 101-3 99-3 102-1 102-5 97-1 105-5 101-1 97-1 104-1 102-0 96-9 • 105-3 105- 2

106- 1
107- 2
108- 7
107-3
112-6
117-0

1977 104-6 99-3 105-3 102-9 99-3 103-6 106-8 96-7 110-5 102-6 96-7 106-1 103-9 97-2 107-61978 108-0 100-0 108-0 105-5 100-0 105-5 110-6 96-6 114-5 104-5 96-5 108-3 104-5 96-8 1Q7-91979 110-7 101-1 109-5 107-1 101:1 106-0 114-0 96-2 118-5 105-2 96-1 109-5 104-6 95-6 109-41980 107-6 100-1 107-5 104-0 100-1 103-9 106-2 92-1 115-3 97-2 92-0 105-7 95-1 90-3 105-21981 105-1 96-5 108-9 101-1 96-5 104-8 100-8 84-3 119-7 90-9 8'4-1 108-1 89-0 81-6 109-11982 106-1 94-8 112-0 101-5 94-7 107-2 101-9 80-0 127-5 90-7 79-7 R 113-8 R 88-4 77-1 114-7
1980 Q1 110-1 101-2 108-8 106-4 101-1-’ 105-3 111-2 94-8 117-3 102-0 94-6 107-9 100-8 93-7 107-5 107-4

107-4
107-3 R
107-0

Q2 108-4 100-7 107-7 104-8 100-7 104 T 108-0 93-4 115-7 99-1 93-3 106-3 97-6 91-9 106-2Q3 106-7 99-9 106-9 103-2 99-8 103-4 104-6 91-3 114-6 96-0 91-2 105-2 93-3 89-3 104-5Q4 105-3 98-7 106-6 101-4 98-7 102-8 101-0 88-9 113-7 91-6 88-7 103-3 88-7 86-4 102-6
1981 Q1 104-9 97-7 107-4 100-9 97-6 103-4 100-2 86-7 115-6 90-3 86-5 104-4 87-9 84-1 104-5 109-4Q2 104-6 96-7 108-2 100-7 96-7 104-1 100-1 84-9 117-9 90-4 84-7 106-7 88-3 82-1 107-6Q3 105-4 96-1 109-6 101-4 96-1 105-5 101-4 83-3 121-8 91-7 83-1 110-3 89-8 80-6 111-4 114- 3

115- 3Q4 105-6 95-6 110-5 101-3 95-6 106-0 101-6 82-3 123-4 91-1 82-1 110-9 89-8 79-6 112-8
1982 Q1 105-5 95-4 110-6 101-2 95-3 106-2 101-5 81-2 125-0 91-1 81-0 112-4 89-5 78-6 113-9 116- 2

117- 0
117-5
117-3

Q2 105-8 95-0 111-4 101-3 94-9 106-7 101-9 80-5 126-6 90-7 80-2 R 113-1 R 89-0 77 7 114-5Q3 106-3 94-5 112-5 101-7 94-5 107-6 102-4 79-5 128-8 91-0 79-2 R 114-9 R 88-1 76-5 115-2Q4 106-7 94-1 113-4 101-8 94-0 108-3 102-0 78-6 129-7 89-9 78-4 114-7 87-0 75-4 115-3
1983 Q1 107-2 94-0 R 114-0 R 102-3 93-9 R 108-9 R 103-1 R 77-6 132-8 R ■ 91-0 R 77-4 117-6 R 88-6 R 74-3 119-3R 121-4 R

Output and productivity
Whole economy

Manufacturing industries

Seasonally adjusted 

(1975 = 100)
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EMPLOYMENT
Selected countries: national definitions

Main Source: OECD—Labour Force Statistics.

United 
Kingdom 
(D (2)

Australia

(2) (3) (4)

Austria

(2) (5)

Belgium

(D

Canada

(2)

Denmark France Germany 
(FR) 
(2)

Irish 
Republic 
(6)

Italy

(2)

Japan

(2) (5)

Nether­
lands 
(7)

Norway

(2) (5)

Spain

(5) (8)

Sweden

(2)

Switzer­
land 
(2)

United 
States 
(2)

CIVILIAN Indices: 1975 = 100
EMPLOYMENT
Years
1973 1000 99-0 102-3 99-9 94-4 102-3 100-5 105-7 99-0 97-3 100-7 100-6 96-9 101-3 95-5 106-2 99-1
1974 100-3 100-3 102-3 101-4 98-3 101 0 101-2 103-6 99-8 99-4 100-3 100-7 97-2 101-8 97-5 105-6 101-1
1975 100-0 100-0 100-0 100-0 100-0 100-0 . TOO-O 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0
1976 99-1 101-0 100-2 99-2 102-1 102-6 zy00-7 " 99-0 99-1 100-8 100-9 100-0 104-8 98-8 100-6 96-7 103-4

1977 99-3 102-6 101-6 990 103-9 103-5 101-6 98-8 100-9 101-8 102-3 100-6 106-9 980 100-9 96-7 107-2
1978 99-9 102-2 102-5 99-0 107-4 106-0 101-9 99-6 103-5 102-3 103-5 101-2 108-6 95-3 101-3 97-3 111-9
1979 101-2 103-4 103-7 100-2 111-7 107-1 102-0 100-9 106-7 103-4 104-9 102-4 109-7 93-3 102-9 98-2 115-1

1980 100-7 106-4 104-3 100-1 114-8 102-0 101-8 108-5 104-9 106-0 102-7 112-1 89-7 104-2 100-0 115-7
1981 96-4 108-5 105-0 117-8 101-2 101-0 105-3 106-9 113-2 87-1 104-0 101-2 117-0
1982 93-9 108-7 113-9 99-1 104-8 107-9 114-0 86-6 103-9 115-9

Quarters
1980 Q4 98-3 107-3 104-8 116-2 101-6. 101-8 105-6 106-3 113-3 89-7 104-0 99-9 115-9

1981 Q1 97-3 107-8 104-9 117-5 101-5 105-9 106-8 113-9 88-6 104-6 100-7 116-7
Q2 96-3 108-5 105-0 118-2 101-2 105-1 106-7 112-7 87-9 103-5 101-1 117-4
Q3 95-8 108-8 105-1 118-2 100-9 104-7 106-8 113-1 87-8 104-4 101-4 117-1
Q4 95-0 108-9 105-1 117-2 100-9 100-5 105-2 107-3 113-1 87-1 103-6 101-3 116-6

1982 Q1 94-6 109-2 109-0 115-9 99-9 104-9 107-9 113-6 86-8 103-6 101-1 116-1
Q2 93-9 R 109-0 108-0 114-5 99-5 105-5 107-7 115-0 86-8 103-9 101-1 116-2
Q3 93-1 108-6 108-3 113-2 98-9 104-3 107-5 114-0 86-7 104-0 100-3 116'0
Q4 92-5 R 108-0 112-2 98-4 104-5 108-8 113-5 86-6 104-0 115-5

1983 Q1 92-2

CIVILIAN EMPLOYMENT Thousand
1975 24,704 5,84-tv; g 2,942 3,748 9,284 2,332 20,714 24,798 1,058 19,594 52,230 4,547 1,707 12,692 4,062 3,017 85,846
1980 24,870 R 6,242 3,070 3,751 10,655 21,127 25,745 1,148 20,551 . 55,360 4,669 1,914 11,254 4,232 3,016 99,303
1981 23,819 6,364 3,091 10,933 20,959 25,548 20,623 55,810 1,932 10,931 4,225 3,054 100,397
1982 23,221 R 6,376 10,574 25,066 20,542 56,380 1,946 10,869 4,219 99,526
Civilian employment: proportions by sector Per cent
1982 Agriculture! 2-7 6-5 M0-3*** 3-0* 5-3 8-3** 8-6*** 5-5 19-2* 12-4 9-7 6-0* 8-0 18-3 5-6 7-0*** 3-6Industry!! 34-6 29-8 40-0*** 34-8* 26-5 ' 30-0** 35-2*** 42-7 32-4* 37-0 34-9 31-9* 29-4 33-9 30-3 39-3*** 28-4

Services 62-7 63-7 49-8*** 62-3* 68-2 61-7** 56-2*** 51-8 48-4* 50-6 55-4 62-1* 62-5 47-8 64-1 53-6*** 68-0
All 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0
Manufacturing Per cent

1971 34-0 26-6 29-7 32-3 21-8 28-0. 20-4 27-0 26-0 27-3 36-4 24-7
1972 32-9 25-5 29-7 31-9 21-8 24-9 28-1 36-6 27-0 25-1 23-8 27-1 35-5 24-3
1973 32-3 25-6 31-8 22-0 24-7 28-3 36-4 20-7 27-4 24-7 23-5 27-5 35-0 24-81974 32-4 25-2 30-2 31-5 21-7 23-6 28-4 36-6 21-0 27-2 24-6 23-6 28-3 34-8 24-2
1975 30-9 23-4 30 -1 30-1 20-2 22-7 27-9 35-8 21-2 25-8 23-9 24-1 28-0 33-7 22-71976 30-2 23-5 29-6 29-1 20-3 22-5 27-4 35-8 20-8 25-5 22-9 23-2 24 0 26-9 32-8 22-8
1977 30-3 23-1 29-,8 28-1 19-6 21-6 27-1 35-7 21-2 27-5 25-1 22-8 22-4 24-1 25-9 32-7 22-7
1978 30-0 21-8 29-7 27-0 19-6 21-5 26-6 35-4 21-1 27-1 24-5 22-1 21-3 24-1 24-9 32-6 22-71979 29-5 222 29-5 25-9 20-0 21-3 26-1 35-1 21-2 26-7 24-3 21-6 20-5 23-7 24-5 32-3 22-7
1980___________________ 28-4 30-9 29-5 25-4 19-8 25-7 35-1 21-2 26-7 24-7 21-3 20-3 23-7 24-2 32-2 22-1

Notes: 11 Annual data relate to June.
2 Quarterly figures seasonally adjusted.
3 Annual data relate to August.
4 Employment in manufacturing includes electricity, gas and water.
5] Civilian employment figures Include armed forces.

161 Annual figures relate to April.
71 Data in terms of man-years.

8] Annual data relate to the 4th quarter.
• 1980
** 1979."* 1981.

Including hunting, forestry and fishing.
‘Industry’ includes manufacturing, construction, mining and quarrying, electricity, gas and water.

— Break in series
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1-11 EMPLOYMENT
Overtime and short-time operatives in manufacturing industries

GREAT 
BRITAIN

OVERTIME SHORT-TIME

Hours of overtime worked Working part of week Stood off for whole or part of week

Hours lost Hours lost

(Thou) (Thou)

Opera­
tives 
(Thou)

Opera­
tives 
(Thou)

Opera­
tives 
(Thou)

Percent­
age of all 
opera­
tives

Opera­
tives 
(Thou)

Percent­
age of all 
opera­
tives Hours 

lost 
(Thou) Average 

per 
opera­
tive on 
short- 
time

Stood off for whole 
week

Average 
per 
opera­
tive 
working 
part of 
the week

Season­
ally 
adjusted

Average Actual 
per (million) 
operative 
working 
over­
time

Note: Figures from October 1981 are provisional.

1977 1,801 34-6 8-7 15-58 13 495 35 362 10-2 48 0-9 857 17-4
1978 1,793 34-8 8-6 15-50 5 199 32 355 11-0 37 0-7 554 15-1
1979 1,724 34-2 8-7 14-90 8 317 42 455 10-6 50 10 772 15-0
1980 1,399 29-5 8-3 11-58 20 810 253 3,129 12-1 274 5-9 3,938 14-3
1981 1,122 26-7 8-2 9-26 15 599 310 3,608 11-3 325 7-7 4,206 I 12-5
1982 1,189 30-1 8-4 9-97 8 304 125 ; 1,395 10-7 132 3-4 1,640 12-4

Week ended
1979 May 5 1,854 36-8 8-4 15-60 15-28 4 160 28 257 9-3 32 0-6 417 13-2

June 9 1,830 36-3 8-6 15-69 15-61 2 73 29 265 9-0 31 0-6 339 10-9

July 7 1,822 35-9 8-9 16-13 15-75 4 169 35 436 12-6 39 0-8 605 15-6
Aug 4 ' 1,304 25-7 9-2 11-93 13-12 3 121 21 177 8-4 24 0-5 298 12-4
Sep 8 1,407 27-8 90 12-65 12-75 9 363 42 423 10-1 51 10 786 15-4
Oct 13 1,694 33-7 8-6 14-62 14-47 23 920 62 710 11-4 86 1-7 1,630 19-1
Nov 10 1,836 36-7 8-6 15-79 15-35 8 299 56 648 11-4 64 1-3 ■947 14-7
Dec 8 1,863 37-3 8-6 16-06 15-26 4 155 61 713 11-5 65 1-3 868 13-2

1980 Jan 12 1,632 330 8-3 13-48 14-73 5 182 81 999 12-4 86 1-7 1,181 13-8
Feb 16 1,704 34-7 8-4 14-30 14-40 13 539 107 1,198 11-2 120 2-4 1,737 14-5
Mar 15 1,645 33-7 8-4 13-78 13-54 22 874 153 1,864 12-2 175 3-6 2,738 15-7
April 19 1,531 31-7 8-3 12-70 12-53 13 526 144 1,585 11-0 157 3-3 2,111 13-4May 17 1,534 31-8 8-3 12-78 12-51 16 653 154 1,699 11-0 170 3-5 2,352 13-8June 14 1,508 31-4 8-3 12-53 12-31 14 548 193 2,229 11-6 207 4-3 2,777 13-5
July 12 1,370 28-7 8-5 11-59 11-24 11 440 212 2,521 11-9 223 4-7 2,961 13-3
Aug 16 J,173 24-9 8-4 9-84 10-88 19 774 246 3,017 12-3 265 5-6 3,791 14-3
Sep 13 1,210 25-9 8-2 9-96 10-06 33 1,311 338 4,106 12-1 371 8-0 5,417 14-6
Oct 11 1,174 260 8-1 9-49 9-46 38 1,523 434 5,729 13-2 472 10-4 7,252 15-4Nov 15 1,150 25-8 8-1 9-26 8-86 26 1,059 506 6,411 12-7 532 12-0 7,470 14-0Dec 13 1,161 26-3 7-9 9-19 8-48 32 1,287 473 6,188 13-1 506 11-4 7,475 14-8

1981 Jan 17 997 230 7-7 772 8-92 41 1,637 557 6,878 12-4 598 13-7 8,515 14-2
Feb 14 1,055 24-5 7-9 8-39 8-46 30 1,182 555 6,861 12-4 585 13-6 8,043 13-8
Mar 14 1,054 24-7 8-1 8-51 8-29 19 771 494 6,059 12-3 513 120 6,829 13-3
April 11 1,104 26-1 8-3 9-16 9-05 18 725 420 4,984 11-9 438 10-3 5,709 13-0
May 16 1,103 26-2 80 8-92 8-66 18 703 338 3,824 11-4 355 8-4 4,527 12-7
June 13 1,133 27-1 8-1 9-23 8-89 10 389 293 3,277 11-2 303 7-2 3,667 12-1

July 11 1,110 26-6 8-3 9-31 9-01 9 363 204 2,292 11-3 213 5-1 2,655 12-5
Aug 15 1,039 24-9 8-7 8-98 9-88 8 331 190 2,038 10-7 199 4-8 2,399 11-9
Sep 12 1,175 28-1 8-5 9-98 10-07 8 320 183 1,960 10-7 191 4-6 2,280 11-9
Oct 10 1,188 28-6 8-4 9-98 9-99 6 258 169 1,805 10-7 175 4-3 2,063 11-7
Nov 14 1,257 30-4 8-3 10-39 10-03 7 261 176 1,797 10-2 182 4-4 2,058 11-1
Dec 12 1,255 30-6 8-4 10-59 9-96 6 247 142 1.516 10-7 148 3-6 1,763 11-9

1982 Jan 16 1,091 26-9 8-1 8-91 10-08 7 272 149 .>,678 11-2 156 3-9 1,950 12-5
Feb 13 1,207 29-8 8-4 10-20 10-24 12 487 150 1,585 10-6 162 4-0 2,071 12-8
Mar 20 1,254 31-1 8-3 10-36 10-17 11 433 145 1,545 10-6 156 3-9 1,978 12-7

April 24 1,192 29-7 8-2 9-71 9-65 6 239 136 1,476 10-8 142 3-7 1,716 12-1
May 22 1,233 30-8 8-6 10-58 10-31 7 280 120 1,265 10-5 127 3-2 1,545 12-2
June 19 ^1,241 31-1 8-5 10-54 10-14 5 201 113 1,233 10-9 118 3-0 1,434 12-2

July 17 1,193 29-9 8-6 10-23 9-98 4 171 83 853 10-2 87 2-2 1,024 11-8
Aug 14 1,095 27-6 8-6 9-44 10-24 5 209 92 981 10-6 97 2-4 1,190 12-2
Sept 11 1,170 30-1 8-4 9-79 9-88 7 277 107 1,121 10-5 114 2-9 1,399 12-3

Oct 16 1,211 31-4 8-3 10-03 10-05 8 332 121 1,305 10-8 130 3-3 1,637 12-7
Nov 13 1,189 31-1 8-3 9-90 9-58 12 464 144 * 1,582 11-0 156 4-1 2,045 13-2
Dec 11 1,190 31-2 8-4 10-01 9-45 7 287 137 1,403 10-3 144 3-8 1,690 11-8

1983 Jan 15 1,051 27-9 7-9 8-25 9-41 6 254 134 1,441 10-8 141 3-7 1,696 12-1
Feb 12 1,128 30-1 8-3 9-36 9-38 11 431 124 1,336 10-8 134 3-6 1,768 13-2
Mar 12 1,170 31-3 8-3 9-68 9-50 6 230 116 1,226 10-6 122 3-3 1,456 12-0

April 16 1,123 30-2 8-3 9-22 9-20 10 385 92 1,024 11-1 102 2-7 1,409 13-9
May 14 1,211 32-6 8-4 10-10 9-82 7 274 71 739 10-3 78 2-1 1,014 13-1

EMPLOYMENT
Hours of work—Operatives: manufacturing industries 1-12

FiH6X °Votal weekly hours , worked is subject to revision from October 1981.
■ rigures from 1976 use a revised methodology. See article on page 240 of Employment Gazette June 1983.

Seasonally adjusted 1962 AVERAGE = 100

iTnEAT BRITAIN INDEX OF TOTAL WEEKLY HOURS WORKED BY ALL OPERATIVES’ INDEX OF AVERAGE WEEKLY HOURS WORKED PER OPERATIVE

All manu­
facturing 
industries

Orders lll-XIX

Engineering 
allied 
industries 
(except 
vehicles) 
Orders 
Vll-X and XII

Vehicles

Order XI

Textiles, 
leather, 
clothing

Orders XIII-XV

Food, drink 
tobacco

Order III

All manu­
facturing 
industries

Orders lll-XIX

Engineering 
allied 
industries 
(except 
vehicles) 
Orders 
Vll-X and XII

Vehicles

Order XI

Textiles, 
leather, 
clothing

Orders XII

Food, drink, 
tobacco

l-XV Order III

— 100-9 96-3 104-9 108-6 99-1 103-3 102-8 104-9 104-5 102-01959
1960 103-9 99-4 107-9 110-1 100-1 102-4 101-7 101-7 104-8 101-7

102-9 101-9 102-9 104-7 100-1 101-0 101-3 100-6 101-1 100-41961 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 10001962 98-4 97-6 99-1 98-2 98-4 99-9 99-6 100-2 100-5 99-91963 100-7 101-7 99-1 98-8 97-3 100-7 100-7 100-8 101-4 99-91964
1965 99-8 101-9 96-2 95-6 96-6 99-4 98-8 98-4 100-3 99-0

97-3 101-0 91-5 91-7 95-2 97-8 97-4 95-7 98-5 98-1isoo 92-4 96-8 86-1 84-4 92-8 97-1 96-6 95-7 97-3 98-0
91-5 94-6 87-0 83-3 90-4 97-9 96-8 96-9 98-3 98-3isoo 92-4 96-1 88-3 83-6 90-8 98-0 97-3 97-4 97-7 98-4

1970 90-2 94-3 86-7 78-3 89-3 97-0 96-1 95-4 96-9 97-5

1071 84-4 87-2 82-1 74-0 85-9 95-1 93-4 93-2 96-3 96-6
1079 81-3 82-7 79-8 71-7 84-5 94-7 92-6 92-8 95-6 96-7
1973 83-2 85-8 82-6 71-2 85-4 96-5 94-9 95-1 96-7 97-6
1974 81-0 84-7 79-3 66-1 87-2 93-8 92-4 91-8 94-8 96-8
1975 75-4 80-2 75-1 60-9 82-0 92-8 91-3 92-5 93-7 95-4

1976 73-8 76-7 74-6 58-9 79-8 93-0 91-3 93-0 93-8 95-2
1977 74-5 77-7 76-4 58-9 78-6 93-7 91-9 93-2 94-0 95-6
1978 73-6 77-2 75-9 56-6 77-9 93-5 91-9 92-2 94-0 95-6
1979 72-1 75-4 74-5 53-9 - 78-4 93-4 91-4 92-7 93-8 95-9
1980 65-0 68-0 65-2 44-6 74-7 90-3 88-5 870 90-0 94-6

1981 57-7 60-3 56-0 39-6 70-5 89-1 87-3 85-4 91-5 93-8
1982 54-6 57-1 50-6 37-9 67-7 90-7 88-9 86-8 93-5 94-0

Week ended
1979 May 5 72-4 93-5

June 9 72-5 75-9 74-9 54-7 78-5 93-6 91-8 92-7 94-1 95-9

July 7 72-3 93-5
Aug 4 71-5 92-5
Sep 8 71-1 73-9 72-4 53-8 78-5 92-3 89-6 90-5 93-9 95-9

Oct 13 71-1 93-2
Nov 10 71-6 93-7
Dec 8 71-2 75-1 75-0 51-7 78-3 93-5 92-2 94-1 93-1 95-7

1980 Jan 12 70-7 93-3
Feb 16 69-9 93-0
Mar 15 68-6 72-7 71-0 48-8 76-5 92-2 91-1 90-8 91-8 95-1 . .

April 15) 67-7 91-6
May 17 66-9 91-3
June 14 66-1 70-6 68-3 46-1 75-7 90-9 89-8 890 90-4 95-0

July 12 64-8 90-1
Aug 16 63-6 89-6
Sep 13 62-3 66-2 63-1 42-7 73-7 88-8 87-5 85-9 89-0 94-3

Oct 11 60-6 87-8
Nov 15 59-7 87-5
Dec 13 59-1 62-4 58-4 40-8 72-7 87-4 85-7 82-5 88-7 93-9

1981 Jan 17 58-5 87-3
Feb 14 58-0 87-1
Mar 14 57-8 60:7 57-2 39-7 71-5 87-5 85-4 83-2 89-0 93-6
April 1-I 57-9 88-3
May 16> 57-7 88-6
June 13 57-5 60-2 56-7 39-5 70-3 89-0 86-9 85-4 91-3 93-4
July 11 57-5 89-5
Aug 15 57-8 90-1
Sep 12 57-9 60-9 56-3 39-7 70-5 90-4 88-5 870 92-5 94-1
Oct 10 57-7 90-6Nov 14 57-1 90-2
Dec 12 56-6 59-4 53-8 39-2 69-8 9.0-3 88-2 86-0 93-1 94-2

1982 Jan 16 56-4 90-5
Feb 13 56-2 90-8Mar 20 55-9 59-0 53-0 38-7 69-0 90-8 89-0 87-0 93-2 94-0
April 2‘» 55-3 90-4May 22! 55-1 90-8
June 19 54-6 57-5 5Q-6 38-1 68-4 90-6 88-8 86-1 93-2 94-1
July 17 54-3 90-6Aug 14 54-0 90-7Sep 11 53-7 56-6 50-0 37-5 67-3 90-7 88-8 86-9 93-4 940
Oct 16 53-6 91-0Nov 13> 53-1 91-1Dec 11 52-8 55-3 48-9 37-2 66-1 91-0 88-9 87-4 94-1 94-0

1983 Jan 15 52-4 91 -0Feb 12 52-2 91-0Mar 12 52-2 54-5 48-3 37-3 66-2 91-1 88-9 87-7 94-6 94-4
April li
May 1/s 51-7

1 51-7
90- 8
91- 1
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■ EMPLOYMENT
Apprentices and trainees by region: manufacturing industries 
March 1983 

Region Number (thousand) As a proportion of employees in the region

Male Female All Male Female All

South East Apprentices 24-9 1-1 260 2-3 0-3 1-7
Other trainees 10-3 4-6 14-9 0-9 1-1 10
All trainees 35-2 5-7 40-8 3-2 .1-3 2-7

Greater London Apprentices 7-1 0-3 7-4 1-7 0-2 1-2
Other trainees 3-7 1-6 5-3 0-9 0-9 0-9
All trainees 10-8 1-9 12-7 2-6 1-1 2-1

Rest of South East Apprentices 17-8 0-8 18-6 2-7 0-3 20
Other trainees 6-6 30 9-6 1,0 1-2 10
All trainees 24-4 3-8 28-1 3-6 1-5 30

East Anglia Apprentices 2-2 — 2-2 1-8 — 1-3
Other trainees 10 0-3 1-3 0-8 0-6 0-8
All trainees 3-2 0-3 3-5 2-7 0-7 2-1

South West Apprentices 7-9 0-2 8-2 3-1 0-3 2-4
Other trainees 2-4 1-2 3-7 0-9 1-4 1-1
All trainees 10-3 1-5 11-8 40 1-7 3-5

West Midlands Apprentices 110 0-5 11-5 2-1 0-3 1-7
Other trainees 50 1-8 6-8 10 1-0 10
All trainees 160 2-3 18-3 3-1 1-3 2-6

East Midlands Apprentices 7-8 0-3 8-1 2-6 0-2 1-7
Other trainees 2-3 2-3 4-6 0-8 1-4 10
All trainees 10-2 2-6 12-8 3-3 1-6 2-7

Yorkshire and Humberside Apprentices 9-3 0-2 9-5 2-6 0-1 1-8
Other trainees 2-3 2-2 4-4 0-6 1-4 0-9
All trainees 11-6 2-3 13-9 3-2 1-6 2-7 .

North West Apprentices 130 0-5 13-5 2-5 0-2 1-8
Other trainees 3-8 2-4 6-2 0-7 1-2 0-9
All trainees 16-8 2-9 19-7 3-2 1-4 2-7

North Apprentices 8-1 0-3 8-4 3-6 0-4 2-8
Other trainees 1-1 10 20 0-5 1-2 0-7
All trainees 9-2 1-3 10-5 4-1 1-6 3-5

Wales Apprentices 3-6 3-6 2-3 0-1 1-7
Other trainees 0-7 0-5 1-2 0-4 0-9 0-6
All trainees 4-3 0-6 4-8 2-7 10 2-3

Scotland Apprentices 11-1 0-3 11-4 3-6 0-2 2-6
Other trainees 1-2 1-5 2-7 0-4 1-2 0-6
All trainees 12-3 1-8 14-1 40 1-4 3-2

Great Britain Apprentices 99 0 3-4 102 4 2 6 0-2 19
Other trainees 30 1 17 8 47-9 0 8 1-2 0 9
All trainees 129 1 21 2 150 3 3 3 1-4 2-8
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2e d UNEMPLOYMENT* 
I UK summary

THOUSAND

UNITED MALE AND FEMALE  .
KINGDOM UNEMPLOYED UNEMPLOYED EXCLUDING SCHOOL LEAVERS UNEMPLOYED BY DURATION

Number Per cent School 
leavers 
included 
in unem­
ployed

Non­
claimant 
school 
leavers $

Actual. Seasonally adjusted

Average 
change over 
3 months 
ended

Up to 4 
weeks

Over 4 
weeks 
aged 
under 60

Over 4 
weeks 
aged 60 
and over

Number Per cent Change 
since 
previous 
month

1977 1,402-7 5-8 89-7 1,313-0 5-6
1978 1,382-9 5-7 83-9 1,299-1 5-5
1979 Annual 1,295-7 5-3 68-3 1,227-3 5-1
1980 averages 1,664-9 6-8 104-1 1,560-8 6-4
1981 2,520-4 10-5 100-6 2,419-8 10-0
1982 2,916-9 12-2 123-5 2,793-4 11-7

1978 June 8 1,343-1 5-6 122-6 1,220-5 1,326-2 5-5 -3-0 -5-9

July 6 1,470-8 6-1 214-2 1,256-6 1,319-8 5-5 -6-4 -5-9
Aug 10 1,499-6 6-2 197-2 1,302-4 1,325-2 5-5 5-4 -1-3
Sep 14 1,418-4 5-9 120-8 1,297-6 1,310-8 5-4 -14-4 -5-1

Oct 12 1,335-8 5-5 69-1 1,266-7 1,296-9 5-4 -13-9 -7-6
Nov 9 1,303-0 5-4 47-3 1,255-7 1,275-2 5-3 -21-7 -16-7
Dec 7 1,280-2 5-3 34-7 1,245-5 1,262-0 5-2 -13-2 -16-3

1979 Jan 11 1,372-8 5-6 3.6-9 1,335-9 1,271-2 5-2 9-2 -8-6
Feb 8 1,369-2 5-6 29-5 1,339-7 1,293-8 5-3. 22-6 6-2
Mar 8 1,320-3 5-4 22-7 1,297-6 1,289-3 5-3 -4-5 9-1

April 5 1,260-9 5-2 18-8 1,242-2 1,253-4 5-1 -35-9 -5-9
May 10 1,218-9 5 0 29-3 1,189-6 1,253-5 5-1 0-1 -13-4
June 14 1,234-5 5-1 114-8 1,119-7 1,232-7 5-1 -20-8 -18-9

July 12 1,347-3 5-5 186-4 1,160-9 1,227-0 5-0 -5-7 -8-8
Aug 9 1,344-9 5-5 158-2 1,186-7 1,213-9 5-0 -13-1 -13-2
Sep 13 1,292-3 5-3 96-7 1,195-6 1,211-8 5-0 -2-1 -7-0

Oct 11t 1,267-5 5-2 56-5 1,211-0 1,222-3 5-0 10-5 -1-6
Nov 8 1,258-7 5-2 39-8 1,219-0 1,215-8 5-0 -6-5 0-6
Dec 6 1,260-9 5-2 30-5 1,230-4 1,224-2 5-0 8-4 4-1

1980 Jan 10 1,373-7 5-6 34-6 1,339-1 1,249-4 5-1 25-2 9-0
Feb 14 1,388-6 5-7 28-2 1,360-3 1,289-7 5-3 40-3 24-6
Mar 13 1,375-6 5-6 22-7 1,353-0 1,321-2 5-4 31-5 32-3

April 10 1,418-1 5-8 3.9-3 1,378-8 1,367-5 5-6 46-3 39-4
May 8 1,404-4 5-8 36-3 1,368-1 1,413-5 5-8 46-0 41-3
June 12 1,513-0 6-2 142-8 1,370-1 1,468-8 6-0 55-3 49-2

July 10 1,736-5 7-1 251 -0 1,485-6 1,535-2 6-3 66-4 55-9
Aug 14 1,846-1 7-6 227-4 1,618-8 1,631-3 6-7 96-1 72-6
Sep 11 1,890-6 7-8 176-7 1,714-0 1,713-1 7-0 81-8 81-4

Oct 9 1,916-4 7-9 121-9 1,794-5 1,806-7 7-4 93-6 90-5
Nov 13 2,016-0 8-3 91-5 1,924-5 1,918-9 7-9 112-2 95-9
Dec 11 2,099-9 8-6 77-1 2,022-8 2,014-4 8-3 95-5 100-4

1981 Jan 15 2,271-1 9-4 80-5 2,190-6 2,094-0 8-7 79-6 95-8
Feb 12 2,312-4 9-6 68-9 2,243-5 2,166-0 9-0 72-0 82-4
Mar 12 2,333-5 9-7 58-1 2,275-4 2,238-1 9-3 72-1 74-6

April 9 2,372-7 9-8 5.3-3 2,319-4 2,301-1 9-5 630 69-0
May 14 2,407-4 10-0 82-7 2,324-7 2,368-0 9-8 66-9 67-3
June 11 2,395-2 9-9 77-5 2.317-7 2,417-4 10-0 49-4 59-8

July 9§ 2,511-8 10-4 76-5 2,435-3 2,476-5 10-3 59-1 58-5
Aug 13§ 2,586-3 10-7 85-5 2,500-8 2,514-2 10-4 37-7 48-7
Sep10§ 2,748-6 11-4 178-8 2,569-9 2,554-6 10-6 40-4 45-7

Oct8§ 2,771-6 11-5 179-4 2,592-2 2,582-8 10-7 28-2 35-4
Nov 12 2,769-5 11-5 143-8 2,625-8 2,615-5 10-9 32-7 33-8
Dec TO 2,764-1 11-5 122-2 2,642-0 2,629-0 10-9 13-5 24-8

1982 Jan 14 2,896-3 12-'1 : 127-3 2,769-0 2,670-5 11.2 41-5 29-2
Feb 11 2,870-2 12-0 111-3 2,758-9 2,679-8 11-2 9-3 21-4
Mar 11 2,820-8 11-8 94-9 2,725-9 2,687-9 11-3 8-1 19-6

April 15 2,818-5 11-8 86-9 2,731-6 2,715-1 1.1-4 27-2 14-9
May 13 2,800-5 11-7 104-5 2,695-9 2,739-8 11-5 24-7 20-0
June 10 2,769-6 11-6 99-0 120-2 2,670-6 2,772-7 11-6 32-9 28-3

July 8 2,852-5 12-0 99-4 196-9 2,753-2 2,813-8 11-8 41-1 32-9
Aug 12 2,898-8 12-1 102-5 193-7 2,796-3 2,832-4 11-9 18-6 30-9
Sep 9 3,066-2 12-9 203-8 2,862-3 2,866-4 12-0 34-0 31-2

Oct 14 3,049-0 1:2-8 174-2 2,874-6 2,885-4 12-1 19-0 23-9 361 2,468 220
Nov 11 3,063-0 12-8 147-5 2,915-6 2,905-5 12-2 20-1 24-4 330 2,511 220
Dec 9 3,097-0 130 130-6 2,966-4 2,948-8 12-4 43-3 27-5 298 2,571 228

1983 Jan 13 3,225-2 13-5 137-8 3,087-4 2,982-7 12-5 33-9 32-4 310 2,682 233
Feb 10 3,199-4 13-4 123-8 3,075-6 3,000-6 12-6 17-9 31-7 295 2,670. 234
Mar 10 3,172-4 13-3 112-2 3,060-2 3,025-7 12-7 25-1 25-6 272 2,662 238

April 14tt 3,169-9 13-3 134-5 3,035-4 3,021-1 12-7 -4-6(24-8) 12-8(22-6) 321 2,634 215
May 12tt 3,049-4 12-8 125-6 2,923-7 2,969-9 R 12-4 -51-2(23-0)- 10-2(24-3) 274 2,629 146
June 9tf 2,983-9 12-5 118-9 128-4 2,865-0 2,970-4 12-4 0-5(19-3)- 18-4(22-4 265 2,598 121

Note: The national and regional unemployment series are seasonally adjusted using to a large degree information on claimants included in the old series. There will be an element of 
uncertainty in these figures until experience of seasonal movements in the new series has been gained. As a result, the latest figures are provisional and subject to revision, mainly in the 
following month.
& * New baste ^claimants). The figures for Great Britain prior to May 1982 and for Northern Ireland prior to November 1982 are estimates. See article on page S20 of Employment Gazette 

t Fortnightly payment of benefit, prior to October 1979 seasonally adjusted figures have been adjusted by the estimated effect arising from the introduction of fortnightly payment.
t Not included in total. The new count of claimants excludes new school leavers not yet entitled to benefit. A special count at Careers Offices is made in June, July and August, . /
§ The recorded unemployment figures for July to October 1981 are overstated by about 20,000 (net) as the result of industrial action at benefit offices. The seasonally adjusted figures 

have been reduced to allow for this. No adjustment has been made to other unemployment figures and in particular tables 2-3 (regions) and 2-19 (unemployment flows).
tt From April 1983 men aged 60 and over no longer have to sign on at an unemployment benefit office to secure national insurance credits. Changes in brackets allow for this effect.
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MALE FEMALE

UNEMPLOYED EXCLUDING UNEMPLOYED 
SCHOOL LEAVERS

UNEMPLOYMENT Q , 4 
UK summary I— * I

THOUSAND

UNEMPLOYED EXCLUDING 
SCHOOL LEAVERS

MARRIED

UNITED 
KINGDOM

UNEMPLOYED

Number Per cent School 
leavers 
included 
in unem­
ployed

Actual Seasonal

Number

7-3 46;5 998-3
7-0 43-4 966-2
6-5 36-0 894-2

1 1R0-6 8-3 55-0 1,125-6
1 843-3 130 55-6 1,787-8
2J33-2 15-2 70-1 2,063-2

985-6 6-9 65-8 919-8 9.84-5

7-.3 114-6 930-2 979-1
i 059-6 7-4 106-8 952-8 97.8-9
<007-2 7-0 60-3 946-8 967-8

958-7 6-7 33-6 925-1 955-7
941-9 6-6 22-8 9190 938-8
935-2 6-5 170 918-2 928-0

1 006-8 7-0 18-6 988-2 937-1
1 011-4 7-1 15-2 996-3 956-1

978-0 6-8 11-6 966-3 951-2

932-8 6-5 9-6 923-2 921-3
895-1 6-2 15-6 879-5 913-9
888-3 6-2 62-9 825-4 894-3

935-8 6-5 100-8 835-0 886-8
933-1 6-5 86-7 846-4 877-1
899-0 6-3 490 850-0 874-8

890-2 6-2 27-4 862-8 881-7
890-5 6-2 19-2 871-3 875-9
900-6 6-3 150 885-5 879-2

980-1 6-9 17-1 963-0 895-0
994-6 7-0 14-0 980-6 923-7
986-5 7-0 11-2 975-2 944 0

1.017-0 7-2 20-9 996-1 979-1
1.008-0 7-1 19-3 988-7 1,010-4
1.071-5 7-5 77-5 994-1 1,053-1

1.197-9 8-4 134-2 1,063-7 1.104-7
1,277-2 8-9 123-3 1,153-9 1,176-2
11317-1 9-2 91-9 1,225-2 1.240-5

1.352-7 9-5 62-8 1,289-9 1,309-7
1.443-0 10-1 47-4 1,395-6 1,398-5
1.522-0 10-6 40-6 1,481-4 1,472-6

1.649-7 11-6 42-9 1,606-8 1,534-8
1.689-0 11-9 37-0 1,652-0 1,591-1
1,714-4 12-1 31-7 1,682-7 1,648-2

1,749-0 12-3 29-4 1,719-6 1,697-6
1.779-3 12-5 46-6 1,732-7 1,753-4
1.775-2 12-5 43-6 1,731-6 1,791-9

1.845-1 130 43-0 1,802-1 1,834-2
1,890-2 13-3 48-2 1,842-0 1,861-7
1,983-4 13-9 98-7 1,884-8 1,890-0

2.005-4 14:1 98-5 1,906-9 1,912-3
2,014-2 14-2 79-2 1,935-0 1,935-2
2.025-3 14-2 680 1,957-2 1,945-4

2.122-8 15-1 71-0 2,051 -8 1.978-4
2.106-5 15-0 62-3 2,044-2 1.982-1
2.073-5 14-8 53-8 2,019-7 1,984-8

2.075-0 14-8 50-0 2,025-0 2,004-7
2,063-4 14-7 60-3 2,003-1 2,024-1
2,042-9 14-6 57-2 1,985-7 2,047-4
2,088-3 14-9 57-4 2,030-9 2,076-7
2.113-8 15-1 59-8 2,0540 2,090 02.208-6 15-8 114-9 2,093-7 2,113:2
2.207-4 15-7 97-3 2,110-1 2,129-82,228-4 15-9 82-8 2,145-6 2,146-12,268-0 16-2 74-1 2,193-9 2,178-5
2,354-9 16-8 77-5 2,277-4 2,199-52,336-6 ■ 16-7 70-1 2,266-6 2,208*52,319-5 16-5 63-8 2,255-6 2,223-6

2,306-4 
2199-4 16-5 77-4 2;229-0 2,210-1

15-7 72-5 2,126-9 2,148-6 R
15-3 68-6 2.076-1 2,139-6

adjusted

Per cent

Number Per cent School 
leavers 
included 
in unem­
ployed

Actual

7-0 357-9 3-7 43-5 314-5
6-8 373-4 3-8 40-5 332-9
6-3 365-6 3-7 32-4 333-2
7-9 484-3 4-8 R 49-1 435-2

12-5 677-0 6-9 R 45-0 632-0
14-7 783-6 8-0 53-4 730-2

6-9 357-5 3-7 56-8 300-7

6 8 426-1 4-4 99-6 326-5
6-8 440-0 4-5 90-4 349-6
6-7 411-2 4-2 60-4 350-8

6-7 377-1 3-9 35-4 341-6
6-5 361-1 3-7 24-4 336-7
6-5 345-0 3-5 17-7 327-3

6-5 366-0 3-7 18-3 347-7
6-7 357-7 3-6 14-3 343-4
6-6 342-3 3-4 11-0 331-3

6-4 328-1 3-3 9-1 3190
6-4 323-8 3-2 13-8 3100
6-2 346-2 3-5 51-9 294-3

6-2 411-5 4-1 85-6 325-9
6-1 411-8 4-1 71-5 340-3
6-1 393-3 3-9 47-7 345-6

6-1 377-3 3-8 29-1 348-1
6-1 368-2 3-7 20-6 347-6
6-1 360-4 3-6 15-5 344-9

6-3 393-7 3-9 17-5 376-1
6-5 394-0 3-9 14-2 379-7
6-6 389-2 3-9 11-5 377-7

6-8 401-1 4-0 18-5 382-6
7-1 396-4 3-9 17-1 379-4
7-4 441-4 4-4 65-4 376-1

7-7 538-6 5-4 116-8 421-8
8-2 568-9 5-7 104-1 464-9
8-7 573-5 5-7 84-7 488-8

9-2 563-7 5-6 59-1 504-5
9-8 573-0 5-7 44-2 528-8

10:3 577-8 5-7 36-4 541-4

10-8 621-3 6-3 37-6 583-7
11-2 623-4 6-3 31-9 591-5
11-6 619-1 6-3 26-4 592-7

11-9 623-7 6-3 23-9 599-8
12-3 628-1 6-4 36-1 592-0
12-6 6200 6-3 33-9 586-1

12-9 666-7 6-8 33-5 633-2
131 696-1 7-0 37-3 658-8
13-3 765-2 7-7 80-1 685-1

13-4 766-1 7-8 80-8 685-3
13-6 755-4 7-7 64-6 690-8
13-7 738-9 7-5 54-1 684-7

14-1 773-5 7-9 56-3 717/2
14-1 763-8 7-8 49-0 714-7
14-2 747-3 7-6 41-2 706-1

14-3 743-5 7'6 36-9 706-6
14-4 737-0 7-5 44-2 692-8
14-6 726-7 7-4 41-8 684-9

14-8 764-2 7-8 42-0 722-2
14-9 785 0 8-0 42-7 742-3
15-1 857-6 8-7 89-0 768-6

15:2 841-6 8-6 76-9 764-7
15-3 834-6 8-5 64-7 769-9
15-5 829-0 8-4 56-5 772-5

15-7 870-4 8-8 60-3 810-0
15-8 862-8 8-8 53-7 809 -1
15-9 852-9 8-9 48-4 804-5

15-8 863-5 8-8 57-1 806-4
15-3 849-9 8-6 53-1 796-8
15-3 839-2 8-5 50-3 788-9

Seasonally adjusted Number

Number Per cent

3-3 1977
3-5 1978
3-4 1979 Annual
4-3 1980 averages
6-4 1981
7-4 1982

341-7 3-5 1978 June 8

340-7 3-5 July 6
346-3 3-6 Aug 10
343-0 3-5 Sep 14

341-2 3-5 Oct 12
336-4 3-5 Nov 9
334-0 3-4 Dec 7

334-1 3-3 1979 Jan 11
337-7 3-4 Feb 8
338-1 3-4 Mar 8

332-1 3-3 April 15
339-6 3-4 May 10
338-4 3-4 June 14

340-2 3-4 July 12
336-8 3-4 Aug 9
337 0 3-4 Sep 13

340-6 3-4 Oct 11
339-9 3-4 Nov 8
345-0 3-4 Dec 6

354-4 3-5 1980 Jan 10
366-0 3-6 Feb 14
377-2 3-7 Mar 13

388-4 3-9 April 10
403-1 4-0 May 8
415-7 4-1 June 12

430-5 4-3 July 10
455-1 4-5 Aug 14
472-6 4-7 Sep 11

497-0 4-9 Oct 9
520-4 5-2 N6v 13
541-8 5-4 Dec 11

559-2 5-7 1981 Jah 15
574-9 5-8 Feb 12
589-9 6-0 Mar 12

603-5 6-1 April 9
614-6 6-2 May 14
625-5 6-3 June 11

642-3 6-5 July 9§
652-5 6-6 Aug 13§
664-6 6-7 Sep 10§

670-5 6-8 Oct 8§
680-8 6-9 Nov 12
683-6 6-9 Dec 10

692-1 7-0 1982 Jan 14
697-7 7-1 Feb 11
703-1 7-1 Mar 11

710-4 7-2 April 15
715-7 7-3 May 13
725-3 7-4 June 10

737-1 7-5 July 8
742-4 7-5 Aug 12
753-2 7-7 Sep 9

755-6 7-7 Oct 14
759-4 7-7 307-6 Nov 11
770-3 7-8 308-9 Dec 9

783-2 8-0 321-1 1983 Jan 13
792-1 8-0 321-4 Feb 10
802 -1 8-2 321-7 Mar 10

811-0 8-2 325-7 April 14tf
821-3 8-3 324-8 day 12tt
830-8 8-4 323-9 une 9tt

JULY 1983 EMPLOYMENT GAZETTE S23



Q r\ UNEMPLOYMENT* 
GB summary

GREAT BRITAIN MALE AND FEMALE

thousand

UNEMPLOYED EXCLUDING SCHOOL LEAVERS UNEMPLOYED BY DURATIONUNEMPLOYED

Number Per cent School 
leavers 
included 
in unem­
ployed

Non­
claimant 
school 
leavers?

Actual Seasonally adjusted Up to 4 
weeks

Over 4 
weeks 
aged 
under 60

Over 4 
weeks 
aged 60 
and over

Number Per cent Change 
since 
previous 
month

Average 
change over 
3 months 
ended

1977 1,344-9 5-7 84-7 1,260-2 5-5
1978 1,320-7 5-6 78-6 .1,242-0 5-4
1979 Annual 1,233-9 5-2 63-6 1,170-3 5-0
1980 average 1,590-5 6-7 97-8 1,492-7 6-3
1981 2,422-4 10-3 94-0 2,328-4 9-9
1982 2,808-5 12-1 117-3 2,691-3 11-5

1978 June 8 1,281-8 5-4 116-9 1,164-9 1,268-3 5-4 -3-3 -6-3

1 July 6 1,401-4 6-0 203-7 1,197-7 1,261-8 5-4 -6-5 -5-9
Aug 10 1,429-3 6-1 186-8 1,242-5 1,266-9 5-4 5-1 -1-6
Sep 14 1,350-8 5-7 112-8 1,238-0 1,252-5 5-3 -14-4 -5-3

Oct 12 1,274-3 5-4 63-9 1,210-5 1,240-0 5-3 -12-5 -7-3
Nov 9 1,244-7 5-3 43-3 1,201-4 1,219-9 5-2 -20-1 -15-7
Dec 7 1,222-0 5-2 31-6 1,190-4 1,206-1 5-1 -13-8 -15-5

1979 Jan 11 1,311-6 5-5 34-1 1,277-5 1,214-6 5-1 8-5 -8-5
Feb 8 1,307-7 5-5 27-0 1,280-8 1,236-0 5-2 21-4 5-4
Mar 8 1,260-7 5-3 20-6 1,240$Z ;• 1,231-8 5-2 -4-2 8-6

April 5 1,202-9 5-1 17-0 1,185-9 1,196-9 5-0 -34-9 -5-9
May 10 1,160-8 4-9 26-4 1,134-4 1,196-4 5-0 -0-5 -13-2
June 14 1,174-9 4-9 108-8 1,066-1 1,176-6 5-0 -19-8 -18-4

July 12 1,279-0 5-4 176-1 1,102-9 1,169-9 5-4 -6-7 -9-0
Aug 9 1,276-9 5-4 148-7 1,128-2 1,156-9 4-9 -13-0 -13-2
Sep 13 1,226-3 5-2 89-1 1,137-2 1,154-7 4-9 -2-2 -7-3

Oct 11t 1,206-0 5-1 51-7 1,154-4 1,165-2 4-9 10-5 -1-6
Nov 8 1,199-1 5-0 35-9 1,163-1 1,159-0 4-9 -6-2 0-7
Dec 6 1,200-7 5-1 27-3 1,173-4 1,166-4 4-9 7-4 3-9

1980 Jan 10 1,310-8 5-5 31-6 1,279-2 1,191-4 5-0 25-0 8-7
Feb 14 1,325-1 5-7 25-5 1,299-5 1,230-3 5-2 38-9 23-8
Mar 13 1,312-9 5-5 20-4 1,292-5 1,261-0 5-3 30-7 31-5

April 10 1,353-4 5-7 36-0 1,317-4 1,305-8 5-5 44-8 38-1
May 8 1,340-3 5-6 32-9 1,307-3 1,350-8 5-7 450 40-2
June 12 1,444-3 6-1 135-8 1,308-5 1,404-6 5-9 53-8 47-9

July 10 1,656-9 70 238-9 1,417-9 1,468-1 6-2 63-5 54-1
Aug 14 1,763-2 7-4 215-7 1,547-5 1,561-0 6-6 92-9 70-1
Sep 11 1,806-4 7-6 166-7 1,639-8 1,639-9 6-9 78-9 78-4

Oct 9 1,831-6 7;7 114-1 1,717-5 1,729-6 7-3 89-7 87-2
Nov 13 1,929-4 8-1 84-8 1,844-7 1,838-3 7-7 108-7 92-4
Dec 11 2,011-3 8-5 70-8 1,940-5 1,931-3 8-1 93-0 97-1

1981 Jan 15 2,177-5 9-3 74-5 2,103-1 2,008-6 8-5 77-3 93-0
Feb 12 2,218-1 9-4 63-2 2,154-9 2,079-0 8-8 70-4 80-2
Mar 12 2,239-1 9-5 53-1 2,186-0 2,149-1 9-1 70-1 72-6

April 9 2,279-2 9-7 48-9 2,230-3 2,211-7 9-4 62-6 67-7
May 14 2,311-5 9-8 76-5 2,235-1 2,276-3 9-7 64-6 65-8
June 11 2,299-3 9-8 71 -5 2,227-8 2,324-8 9-9 48-5 58-6

July 9§ 2,413-9 10-3 70-8 2,343-1 2,383-4 10-1 58-6 57-2
Aug 13§ 2,488-3 10-6 80-2 2,408-2 2,421-0 10-3 37-6 48-2
Sep 10§ 2,643-2 11-2 167-8 2,475-4 2,460-9 10-5 39-9 45-4

Oct 8§ 2,667-7 11-3 169-9 2,497-8 2,488-5 10-6 27-6 35-0
Nov 12 2,667-7 11-3 136-1 2,531-6 2,520-7 10-7 32-2 33-2
Dec 10 2,663-0 11-3 115-3 2,547-6 2,534-1 10-8 13-4 24-4

1982 Jan 14 , 2,790-5 12-0 120-7 2,669-8 2,573-7 11-0 39-6 28-4
Feb 11 2,765-5 11-9 105-2 2,660-3 2,582-9 11-1 9-2 20-7
Mar 11 2,717-6 11-7 89-9 2,627-7 2,590-1 11-1 7-2 18-7

April 15 2,714-3 11-6 81-9 2,632-4 2,615-6 11-2 25-5 14-0
May 13 2,695-3 11-6 98-4 2,596-9 2,638-8 11-3 23-2 18-6 291 2,201 203
June 10 2,663-8 11-4 93-1 117-4 2,570-6 2,670-0 11-5 31-2 26-6 264 2,196 205

July 8 2,744-4 11-8 93-5 192-2 2,650-8 2,710-8 11-6 40-8 31-7 344 2,190 210
Aug 12 2,789-7 12-0 97-0 187-6 2,692-7 2,728-7 11-7 17-9 30-0 298 2,282 210
Sep 9 2,950-3 12-7 193-3 2,757-0 2,761-8 1-1-9 33-1 30-6 429 2,307 214

Oct 14 2,935-3 12-6 166-5 2,768-7 2,779-6 11-9 17-8 22-9 352 2,366 217
Nov 11 2,950-8 12-7 141-7 2,809-1 2,798-5 12-0 18-1 23-3 321 2,411 219
Dec 9 2,984-7 12-8 125-8 2,858-9 2,840-7 12-2 42-2 26-3 290 2,469 225

1983 Jan 13 3,109-0 13-3 133-4 2,975-6 2,873-4 12-3 32-7 31-0 302 2,577 231
Feb 10 3,084-7 13-2 119-8 2,964-8 2,891-1 12-4 17-7 30-9 287 2,567 230
Mar 10 3,058-7 13-1 108-8 2,950-0 2,915-7 12-5 24-6 25-0 265 2,559 235

April 14 ft 3,053-3 13-1 129-8 2,923-7 2,909-2 12-5 -6-5(22-9) 11 -9(21 -7) 311 2,530 212
May 12+t 2,934-4 12-6 121-6 2,812-8 2,857-3 R 12-3 -51-9(22-3) -11-3(23-3) 266 2,526 143
June 9tt 2,870-5 12-3 115-3 125-6 2,755-2 2,858-1 12-3 0-8(18-5) -19-2(21-2) 256 2,496 118

See footnotes to table 2-1.

UNEMPLOYMENT*
GB summary

THOUSAND

MALE___________ _______________________________________
.^mpToYED UNEMPLOYED EXCLUDING
UNtM SCHOOLS LEAVERS

FEMALE

UNEMPLOYED UNEMPLOYED EXCLUDING 
SCHOOL LEAVERS

NumberNumber Per cent School 
leavers 
included 
in unem­
ployed

Actual Seasonally adjusted Number Per cent School 
leavers 
included 
in unem­
ployed

Actual Seasonally adjusted

Number Per cent Number Per cent

7-1 43-4 960-5 6-9 340-9 3-6 41-2 299-7 3-3
965-7 6-9 40-4 925-3 6-7 354-9 3-7 38-3 316-7 3-4
887-2 6-3 33-1 854-1 6-2 346-7 3-6 30-4 316-3 3-3

1 129-1 8-1 51-2 1,077-9 7-7 461-3 4-7 46-6 414-8 4-2
1 773-3 12-8 51-4 1,721-9 12-4 649-1 6-7 42-5 606-5 6-3
2^055-9 15-0 66-2 1.989-7 14-5 752-6 7-8 51-1 701-6 7-3

942-0 6-7 62-4 879-6 943-0 6-7 339-8 3-6 54-6 285-3 325-3 3-4

997-7 7-1 108-8 888-9 937-7 6-7 403-7 4-3 94-9 308-8 324-1 3-4
1 012-1 7-2 101-1- 911-0 937-4 6-7 417-2 4-4 85-7 : 331-5 329-5 3-5

’961«O’r? 6-8 55-7 905-3 926-3 6-6 389-8 4-1 57-1 332-7 326-2 3-4

916-2 6-5 30-7 885-5 915-3 6-5 358-1 3-8 33-2 325-0 324-7 3-4
901-3 6-4 20-6 880-7 899-6 6-4 343-4 3-6 22-7. < 320-7 320-3 3-4
894-1 6-4 15-2 878-9 888-2 6-3 327-9 3-5 16-4 311-5 ' 317-9 3-3

963-1 6-9 16-9 946-2 896-6 6-4 348-5 3-6 17-1 331-3 318-0 3-3
967-1 6-9 13-7 953-4 914-6 6-5 340-7 3-5 13-3 327-4 321-4 3-3
934-9 6-7 10-3 924-5 910-1 6-5 325-8 3-3 10-2 315-6 321-7 3-3

890-9 6-4 8-6 882-4 881-0 6-3 312-0 3-2 8-4 303-6 315-9 3-2
853-6 6-1 13-7 839-9 873-4 6-2 307-2 3-1 12-7 294-6 323-0 3-3
846-7 6-0 59-3 787-5 855-0 6-1 328-2 3-4 49-6 278-6 321-6 .3-3

890-6 6-4 95-1 795-5 847-0 6-0 388-5 4-0 81-0 307-4 322-9 3-3
887-9 6-3 81-3 806-7 837-5 6-0 389-0 4-0 67-4 321-6 319-4 3-3
854-8 6-1 44-4 810-4 835-2 6-0 371-5 3-8 44-7 326-8 319-5 3-3

848-6 6-1 24-5 824-1 842-2 6-0 357-4 3-7 27-2 J 1 330-2 323-0 3-3
849-5 6-1 16-8 832-7 836-4 6-0 349-6 3-6 19-1 330-5 322-6 3'3
858-5 6-1 13 0 845-5 838-7 6-0 342-1 3-5 14-3 327-9 327-7 3-4

935-9 6-7 15-3 920-6 854-4 6-1 374-9 3-8 16-4 358-6 337-0 3-4
949-8 6-8 12-3 937-5 882-2 6-3 375-3 3-8 13-2 . , 362-1 348-1 3-5
942-2 6-7 9-9 932-3 902-0 6-5 370-7 3-8 10-6 360-2 359-0 3-7

971-6 7-0 18-8 952-8 936-2 6-7 381-8 3-9 17-2 364-6 369-6 3-8
962-9 6-9 17-1 945-8 966-7 6-9 377-4 3-8 15-8 361-5 384-1 3-9

1.024-0 7-3 •' 73-2 950-8 1,008-4 < 7-2 420-3 4-3 62-6 357-7 396-2 4-0

1,144-8 8-2 127-3 1,017-6 1,058-0 7-6 512-0 5-2 111-6 400-4 410-1 4-2
1.221-6 8-7 116-4 1,105-1 1.127-2 8-1 541-6 5-5 99-2 442-4 433-8 4-4
1.259-9 9-0 ' 85-9 1,174-0 1,189-1 8-5 546-5 5-6 80-8 465-8 450-8 4-6
1.294-0 9-3 58-0 1,236-0 1.255-2 9 0 537-5 5-5 56-1 481-5 474-4 4-8
1.382-8 9-9 43-3 1,339-6 1,341-7 9-6 546-6 5-6 41-5 505-1 496-6 5-11.459-8 10-4 36-8 1,422-9 1,413-8 10-1 551-5 5-6 34-0 517-5 517--5 5-3
1.583-4 11-4 39-2 1,544-2 1,474-0 10-6 594-2 6-2 35-3 558-9 534-6 5-51.621-6 11-7 33-5 1,588-1 1,529-0 11-0 596-2 6-2 : 29-7 566-7 550-0 5-71.646-7 11-8 28-5 ^,618-1 1,584-6 11-4 592-5 6-1 24-6 567-9 564-5 5-9
1.681-6 12-1 26-6 1,655-0 1,633-4 11-8 597-7 6-2 22-3 575-4 578-3 6-01.710-3 12-4 42-6 1,667-7 1,687-5 12-1 601-2 6-2 33-9 567-4 588-8 6-11.706-1 12-3 39-7 1,666-4 1,725-0 12-4 593-2 6-2 31-8 561-4 599-8 6-2
1.775-1 12-8 39-4 1,735-7 1,766-8 12-7 638-7 6-6 31-4 607-3 616-6 6-41.819-8 13-1 . 44-8 1,775-0 1,793-9 12-9 668-6 6-9 35-4 633-2 627-1 6-51.908-8 13:7?.^- 91-8 1,817-0 1,821-9 13-1 734-5 7-6 76-0 658-4 639 0 6-6
1.932-0 13-9 92-8 1,839-2 1,844-2 13-3 .?Z-35-7 ,7-6 77-1.. 658-6 644-3 6-71.941 -7 14-0 74-5 1,867-2 1.866-7 13-4 726-0 7-5 61-6 664-4 654-0 6-81.952 9 14-1 63-8 1.889-1 1,877-1 13-5 710-0 7-4 51-5 658-5 - 657-0 6-8
2.047-3 14-9 66-9 1,980-3 1.908-9 /13-9 743-3 7-7 53-7 689-5 664-8 6-914-8 58-6 1,973-0 1.912-7 14-0 734-0 7-6 46-6 687-3 670-2 7-01.999-4 14-6 50-6 1,948-8 1,914-8 14-0 718-1 7-5 39-3 678-9 675-3 7-0
2.000-3 14-6 46-8 1,953-4 1.933-5 14-1 714-0 7-4 35-0 679-0 682-1 7-114-5 56-4 1,931-6 ’ -1,951-7 14-2 707-2 7-4 41-9 665-3 687-1 7-214-4 53-6 1,913-6 1,973-6 14-4 696-7 7-3 39-6 657-1 696-4 7-3
2.011-6 14-7 53-7 1,957-9 2,002-5 14-6 732-8 7-6 39-8 693-0 708-3 7-414-9 56-3 1,980-3 2,015-5 14-7 753-1 7-8 40-7 712-5 713-2 7-415-5 108-2 2,019-1 2,038-3 14-9 823-0 8-6 85-1 737-9 723-5 7-5
2.127-4 15-5 92-7 2,034-6 2,054-0 15-0 807-9 8-4 73-8 734-1 725-6 7-615-7 79-3 2,068-3 2,068-3 15-1 803-2 8-4 62-4 740-8 730-2 7-616-0 71-1 2,115-2 2.099-7 15-3 798-3 8-3 54-7 743-6 741 -0 7-7
2.270-6
2 252-7 16-6 74-8 2,195-9 2,120-0 15-5 838-4 8-7 58-6 779-8 753-4 7-8
2.236-0 67-6 2,185-1 2,128-5 15-5 832-0 8-7 52-2 779-7 762-6 7-916-3 61-6 2,174-4 2,143-1 15-6 822-7 8-6 47-1 775-6 772-6 8-0
2.221 -1-^ 
2.115-0 16-2 74-4 2,146-7 2,128-2 15-5 832-5 8-7 55-4 777-0 781-0 8-1
2.061-8 69-9 2,045-1 2,066-1 R 15-1 819-4 8-5 51-7 767-7 791 -2 8-215-0 66-3 1,995-5 2,057-6 15-0 808-7 8-4 49-0 759-7 800-5 8-3

GREAT
- BRITAIN 

MARRIED

1977
1978
1979 Annual
1980 | averages
1981
1982

1978 June 8

July 6
Aug 10
Sep 14

Oct 12 
Nov 9 
Dec 7

1979 Jan 11 
Feb 8 
Mar 8

April 5 
May 10 
June 14

July 12 
Aug 9 
Sep 13

Oct 11* 
Nov 8 
Dec 6

1980 Jan 10 
Feb 14 
Mar 13

April 10 
May 8 
June 12

July 10 
Aug 14 
Sep 11

Oct 9 
Nov 13 
Dec 11

1981 Jan 15 
Feb 12 
Mar 12

April 9 
May 14 
June 11

July 9§ 
Aug 13§ 
Sep 10§

Oct 8§ 
Nov 12 
Dec 10

1982 Jan 14 
Feb 11 
Mar 11

April 15
280-6
278-6

May 13 
June 10

282-5 July 8
287-7 Aug 12
291-6 Sep 9

291-6 Oct 14
294-0 Nov 11
295-5 Dec 9

307-2 1983 Jan 13
308-0 Feb 10
308-5 Mar 10

312-2 April 14 —
311-4 May 12
310-7 June 9:-:‘
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2-3 UNEMPLOYMENT*
Regions

UNEMPLOYED EXCLUDING SCHOOL LEAVERS
THOUSAND

NUMBER UNEMPLOYED PER CENT

All Male Female School All 
leavers 
included 
in un­
employed

Male Female Actual Seasonally adjusted

Number Per cent Change 
since 
previous 
month

Average 
change 
over 3 
months 
ended

Male Female

SOUTH EAST

1978 2960 222-3 73-7 11-0 3 9 5-0 2-4 285-0 3-8 220-7 70-3
1979+ 257-7 192-3 65-4 7-8 3-4 4-3 2-0 249-9 3-3 191-2 63-1
1980 Annual 328-1 241-0 87-1 14-6 4-2 5-4 2-8 313-5 4-1 233-1 80-5
1981 averages 547 6 407-5 140-1 16-5 7-1 9-1 4-3 531-0 6-5 398-1 132-9
1982 664 6 490-8 173-8 22-4 8 7 11-1 5-4 642-3 8-4 477-9 164-2

1982 June 10 628-6 469-7 158-9 17-3 8 2 10-6 5-0 611-3 636-3 8-3 6-0 5-1 474-6 161-7

July 8 
Aug 12 
Sep 9

649-2 480-4 168-8 16-9 8 5 10-9 5-3 632-2 643-2 8-4 6-9 6-1 478-6 164-6
664-5 487-6 176-9 16-9 8 7 110 5-5 647-7 649-5 8-5 6-3 6-4 482-5 167-0
699 6 507-6 192-0 37-7 9 2 11-5 6-0 661-9 657-8 8-6 8-3 7-2 488-0 169-8

Oct 14 701-3 509-8 191-5 35-8 9 2 11-5 6-0 665-5 664-2 8-7 6-4 7-0 491-9 172-3
704-1 513-9 190-3 29-9 9 2 11-6 5-9 674-2 673-0 8-8 8-8 7-8 498-4 174-6

Dec 9 711-0 522-8 188-2 26-1 9 3 11-8 5-9 684-9 684-9 9-0 11-9 9-0 507-6 177,3

1983 Jan 13 739-3 542-4 196-9 24-9 9 7 12-3 6-1 714-3 693-2 9-1 8-3 9-7 512-l':< 181.-1
Feb 10 738-2 540-9 197-3 22-4 9 7 12-2 6-2 715-8 699-9 9-2 6-7 9-0 515-1 184-8
Mar 10 7346 539-1 195-5 20-2 9 6 12-2 6-1 714-5 708-7 9-3 8-8 7-9 521-3 0187-4

April 14+t
May 12++ 
June 9++

731-3 533-6 197-6 23-2 9 6 12-1 6-2 708-0 706-6 9-3 -2-1 (4-3) 4-5(6-6) 516-3 190-3
704-8 509-6 195-2 22-5 9 2 11-5 6-1 682-3 693-6 R 9-1 -13-0(4-7) —2-1(5-9) 500-5 193-1 R
689 8 496-4 193-4 21-2 9 0 11-2 60 668-6 694-1 9-1 0-5(3-9) -4-9(4-3) 499-2 194-9

GREATER LONDON (included in South East)

1978 
1979+
1980
1981
1982

Annual 
averages

142 9
126 0
157 5
263 5
323 3

109-6 
96-1 

117-1 
195-8 
238-5

33-3
29-9
40-4
67-6
84-8

4-7 
3-4 
6-0 
90 

10-7

3- 7 
3 4
4- 2 
7-0 
8 6

4-8
4- 3
5- 4 
8-8

10-8

2-1
1- 9
2- 6
4- 4
5- 5

138-1 
122-6 
151-5 
254-5 
312-6

3-7
3- 3
4- 1 
6-7 
8-3

109-2 
95-9 

114-0 
190-4 
232-3

32-0 
29-0 
37-6 
64-0 
80-3

1982 June 10 311-3 231-9 79-4 8-5 8 3 10-5 5-2 302-7 312-2 8-3 4-1 4-2 232-2 800

July 8 320-0 236-8 83-2 8-4 8 5 10-7 5-4 311-6 316-9 8-5 4-7 4-6 235-5 81-4
Aug 12 
Sep 9

329-4 241-6 87-8 8-3 8 8 10-9 5-7 321-1 320-1 8-5 3-2 4-0 237-4 82-7
341 9 248-6 93-3 16-0 9 1 11-2 6-1 325-9 321-9 8-6 1-8 3-2 238-6 83-3

Oct 14 341-5 248-5 93-1 16-8 9 1 11-2 6-1 324-7 324-7 8-7 2-8 2-6 240-4 84-3
341-1 249-0 92-1 14-6 9 1 11-3 60 326-5 326-7 8-7 2-0 2-2 241-6 85-1

Dec 9 343 8 252-5 91-4 13-0 9 2 11-4 6-0 330-8 332-4 8-9 5-7 3-5 246-1 86-3

1983 Jan 13 354 9 260-2 94-6 12-2 9-5 11-8 6-2 342-7 335-7 90 3-3 3-7 247-8 87-9
Feb 10 357-4 261-9 95-5 110 9 5 11-8 6-2 346-4 341-3 9-1 5-6 4-9 251-3 900
Mar 10 357 8 262-7 95-1 10-0 9 6 11-9 6-2 347-9 346-4 9-3 5-1 4-7 254-9 91 -5

April 14++
May 12++

359-9 263-2 96-8 10-9 9 6 11-9 6-3 349-0 349-2 9-3 2-8(5-4) 4-5(5-4) 255-7 J 93-5
353-4 257-1 96-3 11-0 9 4 11-6 6-3 342-4 345-6 R 9-2 - 3-6(30) 1 -4(4-5) 250-9 R 94-7 R

June 9++ 348-6 253-0 95-5 10-5 9 3 11-4 6-2 338-1 347-1 9-3 1-5(2-9) 0-2(3-8) 251-7 95-4

EAST ANGLIA

1978 34-1 25-7 8-4 1-5 4 8 5-9 3-0 32-6 4-7 25-4 7-9
1979+ Annual 30 8 22-7 8-1 1-1 4-2 5-2 2-8 29-7 4-1 22-4 7-7
1980 39-2 28-5 10-7 2-0 5 3 6-5 3-6 37-2 5-0 27-5 9-7
1981 averages 61-4 45-9 15-5 2-0 8-4 10-4 5-3 59-4 8-1 44-9 14-5
1982 72-2 53-2 19-0 2-4 9 9 12-1 6-4 69-8 9-5 51-9 17-9

1982 June 10 67 5 50-3 17-2 2-0 9 2 11-5 5-8 65-5 68-6 9-4 0-7 0-6 51-1 17-5

July 8 68-5 50-4 18-1 1-9 9-4 11-5 6-1 66-6 69-0 9-4 0-4 0-5 51-2 ■ 17-8
Aug 12 69 4 51-1 18-3 1-8 9-5 11-7 6-2 67-6 69-6 9-5 0-6 0-6 51-8 17-8
Sep 9 73-8 53-7 20-2 4-2 10 1 12-3 6-8 69-6 71-3 9-7 1-7 0-9 53-0 18-3

Oct 14 75-6 54-8 20-8 3-8 10-3 12-5 7-1 71-9 72-7 9-9 1-4 1-2 54-0 18-7
Nov 11 77-3 56-4 20-9 3-1 10-5 12-9 7-1 74-1 74-5 10-2 1-8 1-6 55-3 19-2
Dec 9 78 7 57-9 20-8 2-7 10-7 13-2 7-0 76-0 75-6 10-3 1-1 1-4 56-1 19-5

1983 Jan 13 82 7 60-4 22-2 2-6 11-3 13-8 7-5 80-1 77-0 10-5 1-4 1-4 56-7 20-3
Feb 10 82-6 60-3 22-3 2-4 11-3 13-8 7-6 80-2 76-8 10-5 —0-2 0-8 56-2 20-6
Mar 10 81 9 60-0 21-9 2-2 11 2 13-7 7-4 79-8 77-2 10-5 0-4 0-5 56-5 20-7

April 14++ 81 8 59-4 22-4 2-8 11-2 13-6 7-6 79-0 77-2 10-5 -(0-7) 0-1(0-3) 56-2 21 0
May 12++ 77 3 55-3 220 2-6 10 6 12-6 7-4 74-7 75-1 10-2 - 2-1 (—0-1)-0-6(0-3) 53-8 21-3
June 9++ 73-6 52-3 21-3 2-4 10 0 12-0 7-2 71-1 74-3 10:1 —0-8(—0-2) —1l0(0-1) 52-9 21-4

* See footnotes to table 2-1.
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NUMBER UNEMPLOYED PER CENT

UNEMPLOYMENT* Q Q 
Regions ’ 0

______________________________________________________THOUSAND

UNEMPLOYED EXCLUDING SCHOOL LEAVERS

All Male School All 
leavers 
included 
in un­
employed

Male Female Actual Seasonally adjusted

Number Per cent Change Average Male Female
since change
previous over 3
month months 

ended

WEST MIDLANDS

SOUTH WEST

102 4 75-31978 90-5 64-91979* Annual 106-9 75-31980 averages 155 6 112-01981
1982 179 0 128-0

1982 June 10 164 6 119-5

169 5 122-5
Aug 12 172 9 123-9
Sep 9 182 8 129-1

Oct 14 187 1 131-9
Nov 11 191-0 134-7
Dec 9 194-8 138-4

1983 Jan 13 203-4 144-2
Feb 10 202-1 143-0
Mar 10 199 3 141-2

April 14++ 194-4 137-3
May 12++ 182-4 126-5
June 9++ 174-1 120-4

1978 
1979t
1980
1981
1982

Annual 
averages

1982 June 10

July 8 
Aug 12 
Sep 9

Oct 14 
Nov 11 
Dec 9

1983 Jan 13 
Feb 10 
Mar 10

122-5 88-0
120 2 85-4
170-1 119-4
290 6 213-9
337 9 249-9

323 0 240-4

331-4 245-3
337-5 249-1
357 9 260-6

353-4 259-2
353-0 260-3
355 6 263-6

3673 272-0
365 1 270-6
364-5 270-6

April 14++ 
May 12++ 
June 9++

366 8
353 8 
347-5

270-8
259-1
253-4

EAST MIDLANDS

1978 75-9 56-4
1979+ A
1980 Annual 70 9

98 7
52-5
71-6

1981 averages 155 3 115-31982 J 176 6 130-7

1982 June 10 168 2 125-3

July 8 172 6 127-3
Aug 12 175-1 128-7
Sep 9 186 2 134-8

Oct 14 183-0 133-8
Nov 11 184 4 135-5
Dec 9 187-7 138-9

1983 Jan 13 197-0 145-4
Feb 10 196-9 145-6
Mar 10 195 9 145-1

April 14++ 195-0 142-6
May 12+t 185-5 134-1
June 9++ 180-6 129-8

27-1 4-9 6 2 7-6 4-0 97-5 6-0 73-9 25-3
25-6 3-6 5-4 6-6 3-7 86-9 5-2 63-9 24-2
31-6 5-5 6-4 7-7 4-5 101-5 6-0 72-4 29-1
43-6 4-4 9 3 11-5 6-3 151-2 9-1 109-7 41-5
51-0 5-7 10 8 13-2 7-3 173-3 10-4 124-8 48-4

45-1 4-6 9 9 12-4 6-5 159-9 171-5 10-3 2-5 1-4 123-7 47-8

47-0 4-5 10-2 12-7 6-7 165-0 1>3-1 10-4 1-6 1-7 124-9 48-2
49-0 4-6 10 4 12-8 7-0 168-3 174-3 10-5 1-2 1-8 125-6 48-7
53-7 9-2 11 0 13-4 7-7 173-6 177-7 10-7 3-4 2-1 127-6 50-1

55-2 8-6 11-2 13-6 7-9 179-1 179-1 10-8 1-4 2-0 128-4 50-7
56-3 6-7 11-5 13-9 8-1 184-2 180-5 10-8 1-4 2-1 129-4 51-1
56-4 6-0 11-7 14-3 8-1 188-9 184-0 11-1 3-5 2-1 132-0 52-0

59-2 6-2 12 2 14-9 8-5 197-2 187-0 11-2 3-0 2-6 134-1 - 52-9
59-1 5-7 12-1 14-8 8-5 196-4 188-1 11-3 1-1 \ • 2-5 134-3 53-8
58-1 5-1 12 0 14-6 8-3 194-2 189-1 11-4 1-0 1-7 134-8 54-3

57-2 6-2 11-7 14-2 8-2 188-2 185-8 11-2 -3-3(-0-4) —0-4(0-6) 131-6 54-2
55-9 5-8 110 13-1 8-0 176-6 180-3 R 10-8 -5-5(1 -7) -2-6(0-8) 124-9 R 55-4
53-6 5-4 10 5 12-5 7-7 168-7 180-5 10-8 0-2(2-0) -2-9(1 -1) 124-2 56-3

34-5 8-9 5-3 6-2 3-8 113-6 5-0 85-1 30-3
34-9 7-2 5 2 6-1 3-8 113-0 4-9 82-7 31-6
50-7 12-2 7 3 8-5 5-4 157-9 6-8 113-3 44-6
76-6 12-3 12-7 15-4 8-4 278-3 12-1 207-3 71*0
87-9 14-8 149 18-4 9-8 323-0 14-3 241-6 81-4

82-6 11-5 14-3 17-7 9-2 311-5 320-2 14-2 3-2 2-4 238-8 81-4

86-1 11-5 14-7 18-0 9-6 319-8 324-9 14-4 4-7 3-2 242-5 82-4
88-4 12-3 14-9 18-3 9-8 325*2 324-4 14-4 -0-5 2-5 243-2 81-2
97-3 24-2 15 8 19-1 10-8 333-7 331-7 14-7 7-3 3-8 247-3 84-4

94-2 21-3 15 6 19-0 10-5 332-2 331-5 14-7 -0-2 2-2 248-3 83-2
92-7 18-1 15-6 19-1 10-3 334-9 334-2 14-8 2-7 3*3 250-4 83-8
92-0 16-1 15-7 19-4 10-2 339-6 338-7 15-0 4-5 2-3 253-7 85-0

95-3 16-1 16 3 20-0 10-6 351-3 343-4 15-2 4-7 4-0 257-2 86-2
94-5 14-5 16 2 29-9 10-5 350-6 345-7 15-3 2-3 3-8 258-5 87-2
93-8 13-3 16-1 19-9 10-4 351-2 349-2 15-5 3-5 3*5 260-8 88-4

96-1 * 16-5 16-2 19-9 10-7 350-3 349-8 15-5 0-6(2-2) 2-1(2-7) 260-4 89-4
94-7 15-3 15-7 19-0 10-5 338-4 343-7 R 15-2 -6-1(30) -0-7 2-9) 253-0 R 90-7
94-1 14-4 15-4 18-6 10-5 333-1 341-8 15-1 -1-9(1-0) -2-5(2-1) 250-4 91-4

19-5 4-0 4-7 5-8 3-0 71-8 4-5 55-0 17-9
18-5 3-2 4-4 5-4 2-8 67-7 4-2 51-3 17-2
27-1 6-3 6 1 7-4 4-1 92-4 5-7 68-4 24-1
39-9 5-6 9 6 12-0 6-2 149-7 9-3 112-3 37-4
45-9 6-4 110 13-8 7-0 170-2 10-6 127-0 43-2

42-9 5-1 10-5 13*2 6-6 163-1 168-3 10-5 1-0 1-6 125-7 42-6

45-3 4-9 10 8 13-4 6-9 167-7 171-2 10-7 2-9 2-0 127-5 43-7
46-4 5-1 10 9 13-6 7-1 169-9 170-9 10-7 -0-3 1-2 127-4 43-5
51-4 11-5 11 6 14-2 7*9 174-6 174-3 10-9 3-4 2-0 129-5 44-8

49-2 9-1 114 14*1 7-5 173-9 175-0 10-9 0-7 1-3 130-3 44-7
48-9 7-7 11 5 14-3 7-5 176-7 177-2 11-1 2-2 2-1 131-7 45-5
48-9 6-7 117 14-6 7*5 181-1 180-4 11-3 3-2 2-0 134-1 46-3

51-7 6-7 12 3 15-3 7-9 190-4 184-9 11-5 4-5 3-3 137-3 47-6
51-3 6-1 12-3 15-3 7*8 190-7 186-1 11-6 1*2 3-0 138-1 48-0
50-8 5-5 12-2 15-3 7*8 190-4 188-5 11-8 2-4 2-7 139-6 48-9

52-4 7-1 12-2 15-0 8-0 187-9 186-5 11-6 -2-0(1-6) 0-5(1-7) 136-7 49-8
51-4 6-4 116 14-1 7-9 179-1 181-2 R 11-3 -5-3(1 -3) -1-6(1-8) 131-2 R 50-0
50-8 6-0 11-3 13-7 7-8 174-6 179-7 11-2 -1-5—) -2-9(1-0 129-6 50-1
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Q Q UNEMPLOYMENT*
£ ’ O Regions

__________________________________________________________ thousand

NUMBER UNEMPLOYED PER CENT UNEMPLOYED EXCLUDING SCHOOL LEAVERS

All Male Female School 
leavers 
included 
in un- 
employec

All Male

YORKSHIRE AND HUMBERSIDE

1978 1 119 2 87-6 31-6 7-3 5 7 6-9
1979+ 114 6 82-2 32-3 6-4 5 4 6-5
1980 Annual 154-6 109-9 44-7 11-0 73 8-7
1981 averages 237 2 175-9 61-3 9-8 11 5 14-1
1982 273 2 201-1 72-0 13-0 13 4 16-4

1982 June 10 259 1 192-5 66-6 10-1 12-7 15-6

July 8 266 3 196-2 70-1 10-2 13 0 15-9
Aug 12 270 3 198-2 72-1 10-7 13 2 16-1
Sep 9 288-3 208-4 79-9 22-2 14 1 16-9

Oct 14 286 8 208-4 78-4 19-7 14 0 J $6-9
Nov 11 288 9 211-6 77-3 16-6 14-1 17-2
Dec 9 292 2 215-6 76-6 14-6 14 3 17-5

1983 Jan 13 302-9 222-9 80-0 ©4-4 14 8 18-1
Feb 10 300-2 221-1 79-1 12-8 14-7 18-0
Mar 10 296 7 218-6 78-1 11-6 14-5 17-8

April 14++ 297-5 217-6 79-9 15-6 14-6 17-7
May 12++ 284 6 206-0 78-6 14-2 13 9 16-7
June 9++ 277-6 199-9 77-7 13-4 13 6 16-2

NORTH WEST

1978 'I 197 7 145-0 52-6 14-1 6 9 8-6
187 0 134-9 52-1 11-2 6 5 8-1
242-1 171-5 70-6 15-4 8 5 10-3
354-9 257-9 97-0 13-9 12 6 15-7

1982 407 8 298-6 109-2 16-6 14 7 .18-4

1982 June 10 391-1 288-5 102-5 13-6 14-1 17-8

July 8 403 8 296-1 107-7 14-2 14 5 18-3
Aug 12 409 3 299-5 109-9 14-8 14 7 18-5
Sep 9 431-7 312-2 119-6 26-6 15 5 19-2

Oct 14 425-6 310-0 115-6 22-6 15-3 19-1
Nov 11 426 2 311-7 114-5 19-6 15-3 19-2
Dec 9 430 1 316-2 113-9 17-6 15-5 19-5

1983 Jan 13 447 0 326-9 120-1 18-0 16-1 20-2
Feb 10 443-0 324-7 118-4 ^6-4 15 9 20-0
Mar 10 440-3 323-2 117-1 14-8 15-8 19-9

April 14++ 443-3 324-6 118-8 18-8 16 0 20-0
May 12++ 429 9 312-6 117-3 17-8 15-5 19-3
June 9t+ 422 8 307-4 115-4 17-1 15-2 18-9

NORTH

1978 116-3 83-7 32-6 8-5 8 6 10-1
1979+ * „i 113-7 81-0 32-6 7-1 8 3 9-9
980 ■ An™?L. 140 8 99-9 40-8 9-8 10 4 12-3

1981 averages 192-0 141-0 50-9 8-9 14 6 17-9
1982 214 6 158-8 55-8 10-7 16-5 20-3

1982 June 10 204-2 152-1 52-1 8-5 15 7 19-5

July 8 211-0 157-0 54-1 8-6 16 2 20-0
Aug 12 213 7 158-5 55-2 9-5 16-4 20-3
Sep 9 229-3 167-1 62-2 ®9-2 17 6 21-4

Oct 14 224 2 165-0 59-2 14-4 17 2 21 -1
Nov 11 224-5 165-8 58-7 12-4 17 2 21-2
Dec 9 226 8 168-8 58-0 11-1 17-4 21-6

1983 Jan 13 235 4 174-9 60-5 11-3 18 1 22-4
Feb 10 231 1 171-8 59-3 9-9 17 7 22-0
Mar 10 228 2 169-7 58-5 9-0 17 5 21-7

April 14++ 229-8 170-1 59-8 11-9 17 6 21-8
May 12 222 4 163-6 58-8 11-0 17-1 21-0
June 9++ 218 6 160-3 58-3 10-4 16 8 20-5

Female Actual Seasonally adjusted

FemaleNumber Per cent Change 
since 
previous 
month

Average 
change 
over 3 
months 
ended

Male

3-8 011-8 5-4 85-2 28-4
3-8 108-2 5-2 80-1 29-4
5-3 143-7 6-8 104-5 39-2
7-5 227-4 11-0 170-7 ; 56-7
8-9 260-1 12-7 193-9 : 66-1

8-2 249-0 258-8 12-7 3-1 3-0 193-0 65-8

8-6 256-1 261-4 12-8 2-6 3-1 195-0 66-4
8-9 259-6 263-0 12-9 1-6 2-4 196-3 66-7
9-8 266-1 265-5 13-0 2-5 2-2 | 197-7 67-8

9-6 267-1 267-8 13-1 2-3 2-1 199-1 68-7
9-5 272-3 271-5 13-3 3-7 2-8 202-4 69-1
9-4 277-6 275-6 13-5 4-1 3-4 205-6 70-0

9-8 288-5 279-4 13-7 3-8 3-9 208-2 71-2
9-7 287-4 280-4 13-7 1-0 3-0 208-3 72-1
9-6 285-1 281-7 13-8 1-3 2-0 208-9 72-8

9-8 282-0 281-2 13-8 -0-5(30) 0-6(1-8) 207-5 73-7
9-7 270-4 274-1 R 13-4 -7-1 (—) -21(1-4) 199-7 74-4 R
9-6 264-2 274-0 13-4 -01(1-7) -2-6(1-6) 198-4 75-6

4-5 183-6 6-5 139-3 46-9
4-4 175-8 6-2 130-2 47-6
5-9 226-7 7-9 163-3 63-5
8-3 341-0 12-1 250-2 90-8
9-4 391-2 14-1 289-2 102-0

8-9 377-4 390-8 14-1 5-2 4-9 288-6 102-2

9-3 389-7 393-2 14-2 2-4 3-7 291-0 102-2
9-5 394-5 395-3 14-2 2-1 3-2 292-6 102-7

10-3 405-1 399-8 14-4 4-5 3-0 295-5 104-3

10-0 403-0 403-5 14-5 3-7 3-4 298-9 104-6
9-9 406-6 406-3 14-6 2-8 3-7 300-7 105-6
9-8 412-5 412-2 14-8 5-9 4-1 305-3 106-9

10-4 429-4 419-1 15-1 6-9 5-2 309-9 109-2
10-2 426-7 419-5 15-1 0-4 4-4 309-9 109-4
10-1 425-4 424-6 15-3 5-1 4-1 313-6 111-0

10-3 424-6 425-0 15-3 0-4(3-9) 20(3-1) 313-3 111-7
10-1 412-1 418-5 R 15-1 -6-5(1-9) -0-3(3-6) 305-9 R H2-6R
10-0 405-8 418-9 15-1 0-4(2-3) -1-9(2-7) 305-3 Q3*6

6-2 107-7 8-0 79-9 28-8
6-0 106-5 7-9 77-6 29-6
7-6 130-9 9-7 94-8 36-2
9-7 183-0 Ml4-° 136-2 46-8

10-7 203-9 15-6 152-6 51-3

10-0 195-8 203-1 15-6 3-3 2-8 151-9 51-2

10-3 202-5 206-6 15-9 3-5 3-1 155-4 51-2
10-6 204-2 207-8 15-9 1-2 2-7 156-5 51-3
11-9 210-2 210-5 16-2 2-7 2-5 158-2 52-3

11-3 209-8 210-9 16-2 0-4 1-4 158-6 52-3
11-2 212-1 211-7 16-2 0-8 1-3 159-0 52-7
11-1 215-6 213-6 16-4 1-9 1-0 160-5 1 53-1

11-6 224-1 215-9 16-6 2-3 1-7 162-2 53-7
1.1-4 221-1 215-0 16-5 -0-9 1-1 160-9 54-1
11-2 219-1 217-1 16-7 2-1 1-2 162-4 54-7

1.1-4 218-0 217-0 16-7 -0-1 (2-7) 0-4(1-3) 161-8 55-2
11-3 211-4 214-9 R 16-5 —2-1(4-2) —(30) 158-9 R 56-0
11-2 208-2 215-9 16-6 0-9(2-2j -0-4(30) 159-3 56-5 

* See footnotes to table 2-1.

NUMBER UNEMPLOYED PER CENT

UNEMPLOYMENT* Q Q 
Regions * O

______________________________________________________THOUSAND

UNEMPLOYED EXCLUDING SCHOOL LEAVERS

All Male School All 
leavers 
included 
in un­
employed

Male Female Actual Seasonally adjusted

Number Per cent Change Average Male Female
since change
previous over 3
month months 

ended

WALES
84-8 61-6 23-2 6-4 7-7 9-2 5-5 78-4 7-3 59-2 20-31978 , 80 5 57-1 23-4 5-3 7 3 8-5 5-4 75-2 6-9 55-0 21-11979+ Annual 102 7 72-0 30-7 7-4 9-4 10-9 7-1 95-3 8-7 68-3 27-01980

1 noi
averages 145 9 106-8 39-1 6-5 13 6 16-4 9-2 139-4 13-0 103-3 36-1ISO ■ 

1982 164 8 120-9 43-8 7-7 15 6 19-0 10-5 157-1 14-9 116-5 110-5

1982 June 10 155 2 115-0 40-2 6-4 14 7 18-1 9-6 148-8 155-4 14-7 0-8 0-7 115-2 40-2

159 3 117-2 42-1 6-1 15 1 18-4 10-0 153-2 157-4 14-9 2-0 1-1 116-8 40-6
160-5 117-8 42-8 6-3 15 2 18-5 10-2 154-2 157-8 15-0 0-4 1-1 117-0 40-8

Sep 9 172 6 124-8 47-9 13-2 16-4 19-6 11-4 159-4 159-4 15-1 1-6 1-3 118-0 41-4

Oct 14 171-2 124-7 46-5 10-2 16-2 19-6 11-1 160-9 160-6 15-2 1-2 1-1 119-1 41-5
Nov 11 172-4 126-3 46-1 8-8 16-3 29-9 11-0 163-6 161-4 15-3 0-8 1-2 120-0 41-4
Dec 9 174-6 128-5 46-0 7-7 16-5 20-2 11-0 166-9 164-3 15-6 2-9 1-6 122-2 42-1

1983 Jan 13 180 7 133-1 47-6 7-9 17-1 20-9 11-4 172-7 166-3 15-8 2-0 1-9 124-0 42-3
Feb 10 178-1 131-1 47-0 7-1 16 9 20-6 11-2 171-0 166-5 15-8 0-2 1-7 123-7 42-8
Mar 10 175 8 129-4 46-4 6-5 16-7 20-4 11-1 169-3 167-2 15-8 0-7 1-0 124-1 43-1

April 14++ 176-2 1290 47-2 8-9 16-7 20-3 11-3 167-3 166-7 15-8 f|-0-5(1-4) 0-1(0-8) 123-0 43-7
May 12++ 167-5 121-5 46-0 8-0 15-9 19-1 11-0 159-5 163-1 R 15-5 R -3-6(0-9) -1-1(10) 119-0 R 44-1
June 9++ 162 2 117-6 44-5 7-3 15 4 18-5 10-6 154-9 161-6 15-3 -1-5(-0-6) -1-9(0-6) 117-3 44-3

SCOTLAND

1978 172 0 120-1 52-0 11-6 7 7 9-1 5-7 160-4 7-3 115-3 47-8
1979 168-3 114-4 53-9 10-1 7 4 8-7 5-7 158-2 7-1 110-0 50-2
1980 Annual 207 9 140-3 67-6 13-2 9 1 10-7 7-1 194-7 8-6 133-2 61-6
1981 averages 282 8 197-6 85-2 14-6 12 6 15-1 9-0 268-2 11-9 189-4 787
1982 318 0 223-9 94-1 17-8 14-2 17-3 10-0 300-2 13-4 213-7 86-4

1982 June 10 302 3 213-9 88-4 14-0 13 5 16-5 9-4 288-3 298-0 13-3 2-0 2-4 212-4 85-6

July 8 312 7 219-1 93-6 14-6 14-0 16-9 10-0 298-1 302-1 13-5 4-1 2-9 214-4 877
Aug 12 316 4 222-3 94-1 14-9 14-2 17-2 10-0 301-5 302-9 13-6 0-8 2-3 216-0 86-9
Sep 9 327 9 229-0 98-9 25-1 14-7 17-7 10-5 302-8 305-4 13-7 2-5 2-5 218-0 87-4

Oct 14 327 0 229-6 97-4 21-8 14 6 17-7 10-4 305-3 307-1 13-8 1-7 1-7 219-4 87-7
Nov 11 329 1 231-5 97-6 18-8 14-7 17-9 10-4 310-3 309-1 13-8 2-0 2-1 220-5 88-6
Dec 9 333 2 235-7 97-5 17-3 14 9 18-2 10-4 315-9 313-0 14-0 3-9 2-5 223-0 90-0

1983 Jan 13 352 8 247-9 104-8 25-3 15 8 19-2 11-2 327-5 317-1 14-2 4-1 3-3 225-2 91-9
Feb 10 347 4 243-7 103-7 22-4 15 6 18-8 11-0 325-0 316-9 14-2 -0-2 2-6 224-3 92-6
Mar 10 341 5 239-1 102-4 20-5 15 3 18-5 10-9 321-0 318-3 14-3 1-4 1-8 225-2 93-1

April 14++
May 12++ 
June 9++

NORTHERN IRELAND

337 3
326 3 
323-9

236-2
226-9
224-2

101-1 
99-4 
99-7

18-9
17-9
17-7

15-1
14-6
14-5

18-3
17-5
17-3

10-8
10-6
10-6

318-4 
308-4 
306-1

317-6
315-2
315-9

14-2
14-1
14-1

-0-7(1 -7)
-2-4(2-7)

0-7(2-3)

0-2(1-0) 
-0-6(1-9) 
-0-8(2-2)

224-5
220-9
220-7

93- 1
94- 3 R
95- 2

1978 62 3 43-8 18-4 5-2 11-0 13-2 7-9 57-0 10-1 40-9 16-2
1979+ 61 8 43-0 18-9 4-8 10 8 13-0 7-8 57-0 9-9 40-1 16-91980 Annual 74 5 51-5 22-9 6-4 13 0 15-7 9-3 68-1 11-9 47-7 20-41981 averages 98 0 70-0 27-9 6-6 17 3 21-6 11-6 91-4 16-2 660 25-6
1982 108 3 77-3 31-0 6-2 19 4 24-5 12-8 102-1 18-3 73-5 28-7

1982 June 10 105 8 75-8 30-0 5-8 19-0 24-0 12-4 100-0 102-7 18-4 1-7 1-6 73-8 28-9

July 8 108 2 76-7 31-4 5-8 19 4 24-3 13-0 102-3 103-0 18-5 0-3 1-2 74-2 28-8
Aug 12 109 0 77-2 31-9 5-5 19-5 24-4 13-2 103-5 103-7 18-6 0-7 0-9 74-5 29-2
Sep 9 115-8 81-3 34-5 10-5 20 8 25-7 14-3 105-3 104-6 18-7 0-9 0-6 74-9 29-7

Oct 14 113-7 80-1 33-7 7-7 20 4 25-3 13-9 106-0 105-8 19-0 1-2 0-9 75-8 30-0
Nov 11 112 2 80-8 31-4 5-7 20 1 25-6 13-0 106-5 107-0 19-2 1-2 1-1 77-8 29-2
Dec 9 112-3 81-6 30-7 4-8 20-1 25-8 12-7 107-5 108-1 19-4 1-1 1-2 78-8 29-3

1983 Jan 13 116 2 84-2 32-0 4-4 20 8 26-7 13-2 111-8 109-3 19-6 1-2 1-2 79-5 29-8
Feb 10 114-7 83-9 30-8 4-0 20 6 26-6 12-7 110-8 109-5 19-6 0-2 0-8 800 29-5Mar 10 113 7 83-4 30-2 3-5 20-4 26-4 12-5 110-2 110-0 19-7 0-5 0-6 80-5 29-5
April 14 116-4 85-3 31-1 4-7 20 9 27-0 12-9 111-7 111-9 20-1 1-9 0-9 81-9 30-0May 12 115 0 84-4 30-6 4-0 20-6 26-8 12-6 110-9 112-6 20-2 0-7 1-0 82-5 30-1
June 9++ 113-4 82-9 30-5 3-6 20 3 26-2 12-6 109-8 112-3 20-2 —0-3(0-8) 0-8(1 -1) 820 30-3
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2-4 UNEMPLOYMENT*
Area statistics

Unemployment in regions by assisted area status^, in travel-to-work areas and in counties at June 9,1983

Male Female All Rate
  unemployed  

Male Female All Rate
 unemployed

per cent per centASSISTED REGIONS8

South West 
SDA 4,196 . 1|483 5,679 16-7

♦♦Newport (loW)
*’Oxford

3,500
8,770

1,334
4,246

4,834
13,016

11-5
7-3

Other DA 19,991 9,885 29,876 130 ** Portsmouth 15,612 6,569 22,181 11-2
IA 9,797 4,242 14,039 12-6 ♦♦Ramsgate 3,666 1,472 5,138 14-5
Unassisted 86,448 38,021 124,469 9-7 ♦♦Reading 8,612 3,220 11,832 6-9
All 120,432 53,631 174,063 10 5 Sheerness 1,556 558 2,114 190

♦♦Sittingbourne 2,292 871 3,163 12*6
East Midlands ♦♦Slough 5,817 2,432 8,249 6-8

SDA —— — ♦♦Southampton 13,640 5,125 18,765 8-4
Other DA 4,293 1,431 5,724 190 **Southend-on-Sea 21,292 7,491 28,783 14-7
IA 3,105 1,225 4,330 150 **St Albans 4,233 1,565 5,798 6-5.
Unassisted 122,420 48,130 170,550 10-9 Stevenage 2,819 1,355 4,174 10-9
All 129,818 50,786 180,604 11-3 ♦♦Tunbridge Wells 4,191 1,699 5,890 7-0

♦ ’Watford 6,301 2,234 8,535 6-9
Yorkshire and Humberside ♦♦Worthing 3,803 1,366 5|169 8-6

SDA —— .■ • -••1 — —
Other DA 49,017 17,275 66,292 16-1 East Anglia
IA 46,138 19,024 65,162 14-8 ♦♦Beccles 646 242 888 8-8
Unassisted 104,748 41,398 146,146 11-7 Bury St Edmunds 1,335 698 2,033 7-2
All 199,903 77,697 277,600 13 6 Cambridge 3,451 1,447 4,898 5-5

Cromer 899 335 1,234 150
North West Dereham 821 329 1,150 13-7

SDA 99,364 34,300 133,664 18-6 Diss 714 322 1,036 9-4
Other DA 25,213 10,569 35,782 17-0 Downham Market 784 406 1,190 18-2
IA 39,062 16,021 55,083 14-3 Ely 729 310 1,039 10-4
Unassisted 143,773 54,520 198,293 12-8 Fakenham 540 273 813 11 •!.
All 307,412 115,410 422,822 15-2 Great Yarmouth 3,479 1,263 4,742 12-9

Halesworth 242 96 338 .8'4
North Haverhill 764 353 1,117 10-4

SDA 122,041 41,171 163,212 17-8 Hunstanton 680 297 977 25-5
Other DA 18,446 8,342 26,788 13-8 Huntingdon 1,474 825 2,299 10-2
IA 10,439 3,674 14,113 15-1 ** Ipswich 6,872 2,677 9,549 8-8
Unassisted 9,394 5,063 14,457 91 r Kings Lynn 2,444 957 3,401 «j«9
All 160,320 58,250 218,570 16 8 Leiston 427 152 579 11-6

Lowestoft 2,544 1,161 3,705 12-8
Wales March 761 295 1,056 12-9

SDA 34,191 13,274 47,465 17-3 ♦♦Newmarket 840 450 1,290 7-5
Other DA 63,672 23,760 87,432 14-6 North Walsham 587 189 776 9-2
IA 15,179 5,496 20,675 13-8 ♦♦Norwich 9,155 3,238 12,393 9-6
Unassisted 4,573 2,015 6,588 9-8 Peterborough 6,973 2,551 9,524 14'5
All 117,615 44,545 162,160 15-4 St Neots 659 337 996 9-2

Sudbury 840 410 1,250 9-4
Scotland ♦♦Thetford 1,811 958 2,769 13-9

SDA 144,823 60,932 205,755 16.9 Wisbech 1,822 688 2,510 160
Other DA 31,169 14,993 46,162 14-7
IA 7,264 3,723 10,987 12-4 South West
Unassisted 40,977 20,006 60,983 9-7 ♦♦Axminster 376 128 504 100
All 224,233 99,654 323,887 14-5 Barnstaple 1,539 696 2,235 100

Bath 2,913 1,155 4,068 8-7
UNASSISTED REGIONS Bideford 964 485 1,449 12-5

Blandford 396 262 658 8-8
South East 496,412 193,373 689,785 90 Bodmin 600 225 825 11-8
East Anglia 52,293 21,259 73,552 100 ♦♦Bournemouth 10,974 4,130 15,104 10-5
West Midlands 253,380 94,087 347,467 15-4 *’Bridgwater 2,273 1,103 3,376 11.6

Bridport 534 225 759 1 1.4
GREAT BRITAIN ’’Bristol 23,831 9,481 33,312 10-1

SDA 404,615 151,160 555,775 17-6 Bude 446 205 651 13.3
Other DA 211,801 86,255 298,056 150 Camelford 184 87 271 11-1
IA 130,984 53,405 184,389 14-2 Chard 562 281 843 10-1
Unassisted 1,314,418 517,872 1,832,290 10-7 ♦♦Cheltenham 4,161 1,670 5,831 7-8
All 2,061,818 808,692 2,870,510 12 3 ♦♦Chippenham 1,540 952 2,492 8-7

’’Cinderford (Forest of Dean) 2,211 1,136 3,347 ‘’515-8
Northern Ireland 82,931 30,480 113,411 20-4 Cirencester 567 275 842 7-2

Dartmouth 203 108 311 <12'6
Devizes 418 210 628 6-9

Local areas (by region) Dorchester ? 520 246 766 4-7
South East Dursley 710 372 1,082 9-6
♦♦Aidershot 4,176 2,196 6,372 7-4 ** Exeter 4,450 1,878 6,328 8-7

Alton 296 138 434 4-8 Falmouth 1,617 525 2,142 18-8
Andover 926 436 1,362 70 Frome . 550 311 861 9-7
Ashford (Kent) 2,049 835 2,884 10-5 Gloucester 4,333 1,665 5,998 8-9
Aylesbury 2,298 951 3,249 7-1 Helston 658 393 1,051 17-7
Banbury 2,184 1,074 3,258 11.5 Honiton 654 240 894 10-9
Basingstoke 2,382 1,248 3,630 7-6 Ilfracombe 577 225 802 18-5

** Bedford 5,293 2,320 7,613 90 Kingsbridge 332 129 461 11-1
♦♦Braintree 2,508 1,168 3,676 10-4 Launceston 371 187 558 10-6
♦♦Brighton 11,587 4,115 15,702 11-4 ♦♦Liskeard 662 285 947 14-3

Buckingham 266 123 389 7-5 Midsomer Norton 846 429 1,275 10-7
♦♦Canterbury 3,362 1,245 4,607 11-4 Minehead 499 241 740 9-2
♦♦Chatham 13,247 5,240 18,487 15-4 Newquay 1,002 448 1,450 15-6
♦♦Chelmsford 3,211 1,391 4,602 6-6 Okehampton 378 176 554 12-7
♦♦Chichester 2,503 1,078 3,581 7-4 Penzance 1,400 513 1,913 15-8

Clacton-on-Sea 2,171 687 2,858 15-8 *’Plymouth 10,609 5,816 16,425 13-1
Colchester 4,420 2,101 6,521 11-0 ** Redruth 2,579 958 3,537 15-7
Cranbrook 489 171 660 9-9 ’’Salisbury 2,131 1,372 3,503 8-5

♦♦Crawley 6,177 2,657 8,834 5-3 Shaftesbury 330 135 465 8-3
Dover 1,324 633 1,957 7-7 St Austell 1,568 743 2,311 10-6

♦♦Eastbourne 2,566 924 3,490 8-1 St Ives 362 123 485 ^014-0
♦♦Folkestone 2,611 978 3,589 12-7 ’’Stroud 1,726 753 2,479 9-9
♦♦Guildford 3,619 1,447 5,066 5-4 ’’Swanage/Wareham 523 253 776 8-9
** Harlow 4,520 2,035 6,555 90 Swindon 6,340 2,884 9,224 10-9

Harwich 538 236 774 8-5 Taunton 2,398 1,066 3,464 8-4
♦♦Hastings 3,959 1,444 5,403 120 Tiverton 1,026 421 1,447 12-2
♦♦Hertford 1,616 790 2,406 5-7 ’♦Torbay 6,759 2,824 9,583 13-5
♦♦High Wycombe 4,179 1,538 5,717 60 ’♦Trowbridge 1,486 836 2,322 8-4
♦♦Hitchin 2,960 1,406 4,366 80 Truro 1,218 490 1,708 9-6
♦♦Luton 10,553 4,362 14,915 10-9 Wadebridge 334 >, 145 479 13-3

Lymington 821 315 1,136 9-1 Warminster 589 386 975 8-4
Maidstone 3,755 1,568 5,323 6-4 ** Wells 1,009 486 1,495 7-3
Margate 2,350 841 3,191 18-2 Weston-Super-Mare 2,307 1,111 3,418 13-2
Milton Keynes 5,558 2,269 7,827 16-3 Weymouth 1,568 851 2,419 11-4
Newbury 1,432 690 2,122 7-4 *’Yeovil 1,908 1,128 3,036 7-3
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UNEMPLOYMENT*
Area statistics 2-4

Unemployment in regions by assisted area status^, in travel-to-work areas and in counties at June 9,1983
 —Male Female All 

unemployed
Rate Male Female All 

unemployed
Rate

per cent per cent

West Midlands 
♦'Birmingham

Burton-on-Trent 
“Coventry 
“Dudley/Sandwell

Evesham 
Hereford 

♦♦Kidderminster
Leamington 
Ledbury 
Leek 
Leominster 
Ludlow 
Market Drayton 

♦♦Oakengates
Oswestry 
Redditch 
Ross on Wye 
Rugby 
Shrewsbury 

*’Stafford 
♦♦Stoke-on-Trent

Stratford on Avon 
Uttoxeter 

♦♦Walsall
Whitchurch 

♦♦Wolverhampton 
♦♦Worcester

East Midlands 
Alfreton 
Boston 

♦♦Buxton 
♦♦Chesterfield 
♦♦Coalville 

Corby
♦* Derby 

Gainsborough 
Grantham 
Hinckley 
Holbeach 
Horncastle 
Kettering

*’Leicester 
Lincoln 
Loughborough 
Louth 
Mablethorpe 
Mansfield
Market Harborough 

’’Matlock
Melton Mowbray 
Newark 

’♦Northampton 
♦’Nottingham

Retford 
Rushden 
Skegness 
Sleaford 
Spalding

*‘Stamford 
Sutton-in-Ashfield 
Wellingborough 
Worksop

Yorkshire and Humberside
“Barnsley
“Bradford

Bridlington
“Castleford
“Dewsbury
“Doncaster

Driffield
Filey
Goole
Grimsby

“Halifax
Harrogate
Huddersfield

“Hull
Keighley

“Leeds
Maltby
Malton

“Mexborough
Northallerton
Pickering
Richmond
Ripon
Rotherham
Scarborough

“Scunthorpe
Selby

“Sheffield
Skipton
Thirsk
Todmorden
‘Wakefield
Whitby
York

84,787 28,400 113,187 160
2,285 940 3,225 8-4

26,684 9,793 36,477 15-3
36,228 < 13,306 49,534 16-3

757 315 1,072 7-6
2,788 1,313 4,101 110
3,761 1,784 5,545 140
3,416 1,477 4,893 9-6

222 109 331 8-7
851 343 1,194 8-9
451 188 639 ,11-7
766 275 1,041 12-6
555 279 834 16-4

9,030 3,455 12,485 20 0
1,000 471 1,471 10-9
4,426 2,076 6,502 18-2

496 182 678 13-1
2,623 1,250 3,873 11-6
3,045 1,220 4,265 10-2
3,246 1,550 4,796 9-2

17,318 7,867 25,185 12-6
1,159 577 1,736 90

480 158 638 8-4
21,701 7,963 29,664 17-5

590 221 811 ;14'9
18,463 6,001 \ 24,464 16-5
6,252 2,574 8,826 12'2

2,045 762 2,807 13-1
2,144 978 3,122 12-5
1,384 710 2,094 9-3
7,301 3,057 10,358 120
3,592 1,464 5,056 10-7
4,293 1,431 5,724 190

11,476 3,994 15,470 10-4
1,315 630 1,945 15-1
1,585 782 2,367 10-9
2,169 1,060 3,229 12-5

636 215 851 13-8
240 103 343 110

2,564 1,125 3,689 120
19,120 6,913 26,033 10-9
5,873 2,088 7,961 12-2
2,544 1,008 3,552 7-7

579 276 855 10-4
514 185 699 18-1

4,523 1,931 6,454 10-4
329 169 498 5-2
892 378 1,270 7-1
913 471 1,384 10-3

2,121 1,016 3,137 140
7,749 2,873 10,622 9-5

29,063 10,436 39,499 ’11-5
838 518 1,356 8-6
738 372 1,110 6-5

1,276 410 1,686 140
579 357 936 101

1,089 607 1,696 110
1,654 884 2,538 11-4
2,466 875 3,341 9-7
2,311 971 3,282 13-3
2,427 1,128 3,555 12.3

7,750 4,041 11,791 14-2
19,414 6,108 25,522 150

1,132 378 1,510 14-2
5,454 2,503 7,957 12-3
7,010 2,453 9,463 14-2

12,095 5,924 18,019 15-9
377 201 578 8-8
225 76 301 7-4

1,309 600 1,909 14-7
8,263 2,448 10,711 13-9
6,685 2,529 9,214 12-1
1,786 786 2,572 7-1
7,360 3,438 10,798 12-1

20,774 7,205 27,979 15-5
2,707 1,121 3,828 13-3

29,315 10,871 40,186 11-8
1,032 539 1,571 16.5

293 157 450 60
3,991 1,811 5,802 21-1

783 421 1,204 7-7
242 146 388 4-7
653 415 1,068 11-3
355 212 567 8-2

8,331 3,327 11,658 19-4
1,890 793 2,683 10-2
7,658 2,484 10,142 15.3

618 460 1,078 8-8
30,105 10,418 40,523 13-7

625 350 975 6-3
383 229 612 80

1,040 449 1,489 15-2
5,275 2,362 7,637 10-3

863 226 1,089 19-3
4,110 2,216 6,326 7-5

North West
*’Accrington 3,041 i 1,238 4,279 14-7
’ *Ashton-under-Lyne 10,393 4,353 14,746 15-5

Barnoldswick 443 301 744 10-2
’♦Birkenhead 21,609 8,023 29,632 18-5
♦♦Blackburn 6,787 2,463 9,250 12-8
♦♦Blackpool 10,486 4,178 14,664 13-2
♦♦Bolton 12,079 4,421 16,500 150
♦♦Burnley 4,333 1,841 6,174 13-1
♦♦Bury 6,379 2,616 8,995 13-6

Chester 4,412 1,640 6,052 10-4
Clitheroe 402 236 638 5-8

’♦Crewe 4,422 2,029 6,451 9-3
♦’Lancaster 4,263 1,826 6,089 12-8
♦’Leigh 4,590 2,215 6,805 15-2
♦’Liverpool 66,105 22,216 88,321 18-5

Macclesfield 1,765 887 2,652 9-2
’’Manchester 69,542 23,238 92,780 12-9
♦’Nelson 2,591 1,227 3,818 140
♦’Northwich 3,870 1,665 5,535 14-7
’’Oldham 9,033 3,624 12,657 13-7
♦’Ormskirk 4,870 1,802 6,672 20-8
’’Preston 11,982 5,422 17,404 11-7

Rochdale 6,222 2,410 8,632 17-5
’’Rossendale 1,774 881 2,655 13-1

Southport 3,774 1,716 5,490 16-2
St Helens 8,125 2,971 11,096 164

” Warrington 8,382 3,327 11,709 14-4
♦’Widnes 8,122 2,946 11,068 19-7
♦’Wigan 9,092 4,307 13,399 18-4

North
♦’Alnwick 956 569 1,525 14-9

Barnard Castle 258 133 391 8-7
Berwick on Tweed 570 287 857 10-5
Carlisle 3,510 1,619 5,129 10-1

*’Central Durham 6,770 2,649 9,419 113-5
♦♦Consett 6,021 1,822 7,843 24-7
*’Darlington and S/West 

Durham 9,483 3,105 12,588 15-1
♦’Furness 2,604 1,768 4,372 100

Haltwhistle 214 137 351 13-3
Hartlepool 7,150 2,478 9,628 22-8
Hexham 557 279 836 80

’♦Kendal 932 372 1,304 5-7
Keswick 172 61 233 8-3

’♦Morpeth 5,681 2,682 8,363 13-1
’’North Tyne 27,575 9,287 36,862 13-6

Penrith 577 407 984 7-6
’♦Peterlee 3,295 1,414 4,709 180
♦♦South Tyne 24,994 8,301 33,295 18-5
♦♦Teesside 32,408 10,495 42,903 190
♦* Wearside 20,598 7,374 27,972 201
♦♦Whitehaven 2,448 1,265 3,713 12-7
* ’Workington 3,547 1,746 5,293 17-1

Wales
Aberdare 2,632 1,096 3,728 170
Aberystwyth 716 354 1,070 9-3
’Bargoed 3,602 1,340 4,942 18-5
Barmouth 292 115 407 10-9
Blaenauffestiniog 203 98 301 12-8
Brecon 422 170 592 8-3

♦Caernarvon 2,870 810 3,680 15-1
’Cardiff 19,945 6,672 26,617 13-3
Cardigan 421 181 602 16-7
Carmarthen 695 354 1,049 60
Denbigh 407 219 626 9-1
’Ebbw Vale 4,236 1,657 5.893 21-9
Fishguard 237 76 313 10-3

♦Holyhead 2,970 1,069 4,039 210
’Lampeter 911 307 1,218 210
Llandeilo 287 126 413 12-9
Llandrindod Wells 588 311 899 11-9

♦Llandudno 2,193 930 3,123 11-5
♦Llanelli 4,185 1,831 6,016 160
Llangollen 470 215 685 14-3
Ll&nrwst 191 67 258 9-8
Machynlleth 167 56 223 12-8

♦Merthyr Tydfil 3,028 1,131 4,159 14-5
’Milford Haven 2,859 1,059 3,918 17-2
Monmouth 432 170 602 14-4

♦Neath 2,738 1,232 3,970 14-7
♦Newport 9,653 3,536 13,189 14-7
Newtown 769 242 1,011 12-9
Pembroke Dock 1,147 346 1,493 24-6
’Pontypooi^; 4,915 1,959 6,874 13-4
’Pontypridd 7,596 3,178 10,774 150
’Port Talbot 8,380 3,308 11,688 14-5
♦Pwllheli 738 280 1,018 10-9
Rhyl 2,426 996 3,422 18-2

♦Shotton 5,757 2,304 8,061 17-2
♦Swansea 11,871 . 4,164 16,035 14.7
Tenby 446 153 599 18-3
Tywyn 127 42 169 17-4
Welshpool 510 245 755 120

♦Wrexham 5,583 2,146 7,729 17-1
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2-4 UNEMPLOYMENT* 
Area statistics

Unemployment in regions by assisted area status^, in travel-to-work areas and in counties at June 9,1983

Male Female All 
unemployed

Rate

per cent

Scotland
Aberdeen 5,829 3,039 8,868 6-7
Anstruther 212 119 331 18-5
Arbroath 1,288 827 2,115 20-5

**Ayr 4,826 2,040 6,866 14-6
Banff 472 223 695 9-3

*’Bathgate 6,791$: 3,118 9,909 19-2
Blairgowrie 485 235 720 14-8
Buckie 273 164 437 13-6
Campbeltown 612 266 878 17-8
Castle Douglas 546 305 851 12-2
Cumnock 1,784 702 2,486 16-9
Cupar 490 350 840 9-9

**Dingwall 1,524 671 2,195 16-4
’’Dumbarton 3,879 2,049 5,928 19-2
’’Dumfries 2,641 J;326 3,967 11-5

Dundee 10,388 5,347 15,735 16-1
’’Dunfermline 4,161 2,381 6,542 12-5

Dunoon 352 190 542 11-9
’’Edinburgh 20,945 9,298 30,243 10-5

Elgin 1,412 876 2,288 12-5
Eyemouth 205 124 329 9-7

’’Falkirk 7,159 
702

3,491 10,650 16-6
Forfar 453 1,155 

647
1.1-6

Forres 323 324 19-6
Fort William 821 418 1,239 160
Fraserburgh 873 371 1,244 15-6
Galashiels 751 382 1,133 

788
7-9

Girvan 541 247 17-5
’’Glasgow 68,703 25,578 94,281 16-1

. ’’Greenock 5,463 2,498 7,961 16-4
Haddington 391 246 637 8-4
Hawick 742 357 1,099 9-6
Huntly 177 99 276 9-9
Inverness 2,336 1,055 3,391 9-6

’’Irvine 7,000 2,722 9,722 230
Kelso 390 211 601 110
Kilmarnock 3,822 1,587 5,409 15-7

’’Kirkcaldy 5,805 3,206 9,011 13-5
Kirkwall 534 174 708 11-1

” Lanark 1,552 934 2,486 18-2
Lerwick 482 283 765 6-5
Lochgilphead 205 104 309 10-1
Montrose 816 501 1,317 10-2
Nairn 262 137 399 140
Newton Stewart 385 188 573 15-3

”North Lanarkshire 20,842 9,580 30,422 19-5
Oban 384 194 578 8-1

’’Paisley 10,646 4,448 15,094 16-2
Peebles 317 148 465 10-4
Perth 2,353 1,127 

497
3,480 90

Peterhead 896 1,393 12-2
Portree 286 110 396 14-4
Rothesay 376 151 527 22-3
Sanquhar 187 107 294 14-8
St Andrews 302 214 516 8-1

’’Stirling 4,905 2,381 7,286 13-1
Stornoway 1,281 431 1,712 19-8
Stranraer 902 379 1,281 16-3
Thurso 451 316 767 12-2
Wick 755 355 1,110 12-9

Northern Ireland
Armagh 1,973 739 2,712 21-3

’’Ballymena 7,215 2,732 9,947 21.1
’’Belfast 36,148 14,112 50,260 16.4
’’Coleraine 4,450 1,352 5,802 22.5

Cookstown 1,459 548 2,007 33.0
’’Craigavon 5,169 2,243 7,412 17.7
’’Downpatrick 2,551 1,200 3,751 21.1

Dungannon 2,632 881 3,513 32.4
Enniskillen 3,023 1,125 

2,556
4,148 25.5

’’Londonderry 8,962 11,518 27-5
Newry 4,509 1,441 5,950 31-8
Omagh 2,006 828 2,834 220
Strabane 2,834 723 3,557 38-4

Counties (by region) 
South East

Bedfordshire 15,502 6,526 22,028 10-2
Berkshire 15,861 6,342 22,203 6-9
Buckinghamshire 12,301 4,881 17,182 8-8

Male Female All 
unemployed

Rate

East Sussex 17,730 6,385 24,115

per cent

10-9
Essex 40,685 15,735 56,420 11-7
Greater London (GLC area) 253,041 95,546 348,587 9-3
Hampshire 36,616 15,328 51,944 9-0
Hertfordshire 21,556 8,769 30,325 7-2
Isle of Wight 3,500 1,334 4,834 11-5
Kent 43,331 17,024 60,355 11‘3
Oxfordshire 10,954 5,320 16,274 7-8
Surrey 14,087 5,644 19,731 5-4
West Sussex 11,248 4,539 15,787 6-4

East Anglia
Cambridgeshire 15,869 6,453 22,322 10-T
Norfolk 21,626 8,419 30,045 11-4
Suffolk 14,798 6,387 21,1185 9-3

South West
Avon 29,897 12,176 42,073 10-2
Cornwall 13,444 5,646 19,090 13-7
Devon 27,424 12,807 40,231 12-0
Dorset 14,581 6,036 20,617 10-0
Gloucestershire 13,708 5,871 19,579 9-3
Somerset 8,874 4,455 13,329 8-8
Wiltshire 12,504 6,640 19,144 9-4

West Midlands
West Midlands Metropolitan 168,903 57,191 226,094 16-2
Hereford and Worcester 21,194 9,274 30,468 130
Shropshire 14,986 5,921 20,907 15-3
Staffordshire 34,653 15,645 50,298 12-9

■{•Warwickshire 13,644 6,056 19,700

East Midlands
Derbyshire 31,652 12,472 44,124 10-8
Leicestershire 27,764 10,722 38,486 10-4
Lincolnshire 17,135 7,291 24,426 12-2
Northamptonshire 17,655 6,772 24,427 11-4
Nottinghamshire 35,612 13,529 49,141 11-3

Yorkshire and Humberside
West Yorkshire Metropolitan 84,260 31,834 . 116,094 12-6
South Yorkshire Metropolitan 63,304 26,060 89,364 .15-2
Humberside 39,513 13,316 52,829 ;l4-9
North Yorkshire 12,826 6,487 19,313 80

North West
Merseyside Metropolitan 97,655 34,175 131,830 18-2
Greater Manchester
Metropolitan 123,555 45,541 169,096 14-0
Cheshire 35,230 14,279 49,509 13-1
Lancashire 50,972 21,415 72,387 13-1

North
Cleveland 39,558 12,973 52,531 19-6
Cumbria 13,790 7,238 21,028 10-9
Durham 28,641 10,290 38,931 16-2
Northumberland 8,395 4,135 12,530 12-5
Tyne and Wear Metropolitan 69,936 23,614 93,550 16-6

Wales
Clwyd 15,764 6,409 22,173 16-8
Dyfed 11,904 4,787 16,691 14-6
Gwent 20,370 7,757 28,127 15-4
Gwynedd 8,463 2,382 11,345 14-5
Mid-Glamorgan 22,692 9,025 31,717 15-8
Powys 2,456 ' | 1,024 3,480 11-4
South Glamorgan 17,528 5,768 23,296 13-3
West Glamorgan 18,438 6,893 25,331 14-6

Scotland
Borders 2,405 1,222 3,627 9-3
Central 12,064 5,872 17,936 15-0
Dumfries and Galloway 4,661 2,305 6,966 12-6
Fife 10,970 6,270 17,240 12-7
Grampian 10,255 5,593 15,848 8-5
Highlands 6,435 3,062 9,497 12-3
Lothians 28,127 12,662 40,789 11-8
Orkneys 534 174 708 11-1
Shetlands 482 283 765 6-5
Strathclyde 130,987 53,290 184,277 16-9
Tayside 16,032 8,490 24,522 140
Western Isles 1,281 431 1,712 19-8

Note: Unemployment rates are calculated for areas which are broadly self-contained 
labour markets. In some cases rates can be calculated for single Jobcentre areas 
Otherwise they are calculated for travel-to-work areas which comprise two or more 
Jobcentre areas. For the assisted areas and counties the numbers unemployed are 
for Jobcentre areas and the rates are generally for the best fit of complete 
travel-to-work areas. The denominators used to calculate the rates at sub-regiona: 
level are the mid-1978 estimates of employees in employment plus the unem­
ployed. National and regional rates are. based on mid-1982 estimates.

* New basis (claimants). See also footndtes to table 2-1.
** Travel-to-work area consisting of two or more Jobcentre areas.
t A proportion of the unemployed is in a travel-to-work area associated with another 

county for the purpose of calculating an unemployment rate. For this reason a meaningfug 
rate cannot be calculated.

t Assisted area status (as at August 1,1982) is defined as “Special DeveloPme/?tA-^rfL 
(SDA), “Development Areas other than Special Development Areas” (other DA) ana 
“Intermediate Areas” (IA). . .

§ The summarised figures by assisted area status (at the beginning of the taoie; iui 
October 1982 to May 1983 inclusive have been revised. These revisions can be obtamea 
from Department of Employment (Stats C1), Orphanage Road, Watford, Hertfordshire 
WD1 1PJ. The figures for individual travel to work areas and Jobcentre areas comprising 
the assisted areas are not affected by these revisions, nor are those for each region as a 
whole.

UNEMPLOYMENT 
Age and duration 2-5

THOUSAND

UNITED 
kingdom

Under 25 25-54 55 and over All ages

Up to 
26 
weeks

Over 26 
and up 
to 52 
weeks

Over 52 
weeks

All Up to 
26 
weeks

Over 26 
and up 
to 52 
weeks

Over 52 
weeks

All Up to 
26 
weeks

Over 26 
and up 
to 52 
weeks

Over 52 
weeks

All Up to 
26 
weeks

Over 26 
and up 
to 52 
weeks

Over 52 
weeks

All

----------------- — — —

male and female

1981 Jan 
April 
July 
Oct

638-5 
562-6 
769-5 
752-0

201-4
241-8
245-8
238-9

91-1 
112-7 
155-0 
204-1'

931-0
917-2

1,170-2
1,195-0

688-0
672-4
618-6
611-0

216-1 
291-4 
339-8 
344-4

234-1 
266-1 
320-6 
401-3

1,138-2
1,229-9
1,279-1
1,356-7

155-7
153-8
149-5
151-5

64-4
87-2

102-0
106-3

130-1
137-2
151-2
179-2

350-2
378-2
402-8
437-0

1,482-2
1,388-9

. 1,537-6
1,514-5

481-8
620-4
687-6
689-5

455-4
515-9
626-9
784-6

2,419-5
2,525-2
2,852-1
2,988-6

1982 Jan:..;
April 
July-JM* 
Oct

662-0 
564-4 
760-9 
758-0

255-8 
283-0 
257-3 
233-1

235-8
256-6
278-8
312-0

1,153-6
1,104-1
1,297-0
1,303-1

655-4
595-7
560-7
603-9

333-2
327-8
315-8
305-5

478-2
530-3
566-7
611-0

1,466-8 
1,453-8 

»443-3 
1,520-5

149-7
133-0
122-5
130-8

109-4 
109-5 
102-8 
94-3

191-1 
207-5 
225-1 
246-5

450-2 
450-0 
450-4 
471-6

1,467-1
1,293-1 
1,444-1 
1,492-7

698-5 
720-3 
676-0 
632-9

905-1
994-4 

1,070-5 
t,169-6

3,070-6 
3,007-8 
3,190-6 
3,295-1

Oct *■ t 721-6 217-5 257-6 1,196-3 587-3 293-3 494-7 1,375-3 138-9 101-2 237-5 477-5 1,447-7 612-1 t 989-3 t 3,049-0

691-6 248-8 285-5 1,226-0 643-5 293-2 557-4 1,494-1 145-5 95-8 263-9 505-2 1,480-6 637-8 1,106-8 3,225-2

April tf 583-0 307-7 301-1 1,191-8 589-3 313-0 591-6 1,493-8 135-3 98-2 250-8 484-3 1,307-6 718-8 1,143-4 3,169-9

1981 Jan
April ’J.'

383-0
342-0
442-8
428-7

!-7d117-9 
148-6

58-5 
74-3 

102-6

559-4
564-9
700-7

510-5
495-5
444-3

152-8
213-0
254-2

184-3
211-2
254-4

847-6
919-7
952-8

138-0
136-8
132-9

56-7
77-2
90-8

114-7
121-0
133-6

309-3 
335-1 
357-3

1,031-4 
974-4 

1,020-0

327-4
438-9
500-2

357-6
406-5
490-6

1,716-4
1,819-8
2,010-8

July 
Oct 150-1 137-5 716-4 431-4 252-4 319-1 1,002-9 133-8 94-8 158-5 387-1 993-9 497-3 615-1 2,106-4

1982 Jan 
April

388-6
334-5
434-6
433-2

156-6
170-3

162-8
178-9

708-0
683-7

471-1
418-7

240-2
233-4

385-9
428-5

1,097-1 
1,080-6

132-0
117-3

97-9
97-3

168-3
183-0

398-2
397-6

991-8
870-5

494-6
501-1

716-9
790-4

2,203-3
2,162-0

155-9 193-0 783-5 386-3 223-0 456-6 1,065-9 107-6 91-4 198-7 397-7 928-5 470-2 848-4 2,247-1
July 
Oct ~ .142-1 21'2-5 787-8 415-5 211-2 488-3 1,115-1 114-6 83-7 217-5 415-7 963-4 437-0 918-3 2,318-7

Oct *t 418-1 135-5 182-5 735-8 419-1 212-2 417-0 1,047-9 122-6 90-3 211-2 424-0 959-4 438-0 t 810-2 t 2,207-4

1983 Jan 405-3 154-4 202-9 762-6 464-3 208-5 470-1 1,143-0 128-8 85-1 235-3 449-2 998-4 448-1 908-4 2,354-9

April it 344-2 187-1 213-4 744-5 415-1 222-5 496-5 1,134-'1.„ 120.0 86-5 220-9 427-5 879-4 496-1 930-8 2,306-4

FEMALE

255-5 83-5 32-6 371-6 177-5 63-3 49-8 290-6 17-8 7-7 15-4 40-9 450-8 154-4 97-8 703-1
April • 220-6 93-2 38-4 352-2 176-9 78-3 54-9 310-2 17-0 10-0 16-1 43-1 414-5 181 -5 109-5 705-5

.326-6 90-5 52-4 469-5 174-4 85-7 66-2 326-2 16-7 11-3 17-6 45-6 517-6 187-4 136-2 841 -3
Oct 323-3 88-7 66-5 478-6 179-6 92-0 82-2 353-8 17-8 11-4 20-7 49-9 520-6 192-2 169-5 882-3

1982 Jan
April
July ;
Oct

273-3 99-2> 73-0 445-6 184-3 93-1 92-4 369-7 17-7 11-6 22-8 52-1 475-3 203-8 188-2 867-3
229-9 112-7 77-8 420-4 177-0 94-4 101-7 373-1 15-6 12-2 24-5 52-3 422-6 219-2 204-0 845-8
326-3 101-4 85-7 513-5 174-4 92-8 110-1 377-4 14-9 11-5 26-3 52-7 515-7 205-7 222-1 943-6
324-8 91-0 99-5 515-3 188-4 94-3 122-7 405-4 16-2 10-6 29-1 55-9 529-3 195-9 251 -2 976-5

Oct * t 303-5 82-1 75-1 460-5 168-5 81-2 77-7 327-4 16-3 11-0 26-3 53-5 488-3 174-1 t 179-1 t 841-6

1983 Jan
April

286-4
238-8

94-4 
120-5

82-5
87-7

463-3
447-0

179-1
174-1

84-7
90-5

87-3
95-1

351-1
359-7

16-7
15-3

10- 7
11- 7

28- 6
29- 9

55- 9
56- 9

482-2
428-2

189-7
222-7

198-4
212-6

870-4
863-5

* New basis (claimant). See footnotes to table 2.1  the
t The duration figures for October 1982 on the new basis have been affected by.industr.ial action.tn 1981. The consequent emergency computer procedures have caused an increaseffigthe 
numbers in the 26 to 52 weeks category by about 40,000, with a corresponding reduction in the over 52 weeks group. The total figure for the latter is estimated at 1,029,000. From January 
1983 figures for those groups are unaffected. , . zz- x *• ■ •
tt The April 1983 figures reflect the effects of the provision in the Budget for older men no longer having to sign on at an unemployment benefit office to secure national insurance credits. 
The numbers affected Jh! the over 52 weeks category were 25,000; the total effect over all groups was 29,000.
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n “7 UNEMPLOYMENT
1 Age

UNITED KINGDOM Under 18 18 to 19 20 to 24 25 to 34 35 to 44 45 to 54 55 to 59 60 and over All ages

MALE AND FEMALE 
1981 April 155-9 252-8 508-5 580-1 341-7 308-0 179-6 198-6

Thousand 
2,5252

July 363-7 275-0 531-5 601-6 355-1 322-4 191-7 211-1 2,852 1
Oct 295-9 317-6 581-5 638-7 376-9 341-1 207-9 229-1 2,988-6

1982 Jan 230-1 318-2 605-3 688-8 410-4 367-5 221-3 229-0 3,070-6
April 193-4 316-0 594-8 676-8 408-9 368-1 223-8 226-2 3,007 8
July 370-5 333-4 593-1 668-1 406-9 368-3 224-3 226-0 3,190-6
Oct 274-0 381-3 647-8 703-5 428-9 388-0 236-4 235-2 3,295 1

Oct * 252-9 350-7 592-7 629-2 391-9 354-2 238-3 239-2 3,049-0

1983 Jan 221-7 369-8 634-4 682-9 429-1 382-1 254-0 251-1 3,225 2

Apriltt 207-5 359-2 625-1 679-0 429-8 385-0 253-8 230-5 3,169-9

1981 April
Proportion of number unemployed 

6-2 10-0 20-1 23-0 13-5 12-2 7-1 7-9
Percent 

100 0
July 12-8 9-6 18-6 21-1 12-5 11-3 6-7 7-4 100 0
Oct 9-9 10-6 19-5 21-4 12-6 11-4 70 7-7 100 0

1982 Jan 7-5 10-4 19-7 22-4 13-4 12-0 7-2 7-5 100 0
April 6-4 10-5 19-8 22-5 13-6 12-2 7-4 7-5 100 0
July 11-6 10-4 18-6 20-9 12-8 11-5 ./;Z;7-0 7-1 100 0
Oct 8-3 11-6 19-7 21-3 13-0 11-8 7-2 71 100 0

Oct * 8-3 11 -5 19-4 20-6 12-9 11-6 7-8 7-8 100-0

1983 Jan 6-9 11-5 19-7 21-2 13-3 11-8 7-9 7-8 100 0

April tt 6-5 11-3 19-7 21-4 13-6 12-1 8-0 7-3 100 0

MALE 
1981 April 87-8 148-5 328-7 421-7 265-7 232-2 138-4 196-7

Thousand 
1,819 8

July 197-6 159-7 343-4 434-6 275-4 242-8 148-4 208-9 2,010-8
Oct 163-2 180-8 372-4 457-8 289-9 255-2 160-3 226-8 2,106 4

1982 Jan 128-5 186-0 393-6 501-0 319-1 277-0 171-6 226-6 2,203-3
April 110-3 186-5 386-9 489-7 315-8 275-1 173-8 223-9 2,162-0
July 203-9 194-9 384-7 480-5 311-6 273-8 174-2 223-5 2,247-1
Oct 152-3 218-9 416-7 502-2 326-2 286-8 183-2 232-5 2,318 7

Oct * 141-9 203-5 390-4 464-3 313-3 270-3 185-9 238-1 2,2074

1983 Jan 123-8 217-9 420-9 506-5 344-1 292-5 199-0 250-2 2,354-9

April tt 1.18-5 212-7 413-5 499-5 342-3 292-4 198-0 229-5 -2,306-4

1981 April
Proportion of number unemployed 

4-8 8-2 18-1 - 23-2 14-6 12-8 7-6 10-8
Per cent 

100 0
July 9-8 7-9 17-1 21-6 13-7 12-1 7-4 10-4 100 0
Oct 7-7 8-6 17-7 21-7 13-8 12-1 7-6 10-8 100-0

1982 Jan 5-8 8-4 17-9 22-7 14-5 12-6 7-8 10-3 100 0
April 5-1 8-6 17-9 22-7 14-6 12-7 8-0 10-4 100 0
July 9-1 8-7 17-1 21-4 13-9 12-2 7-8 9-9 100-0
Oct 6-6 9-4 18-0 21-7 14-1 12-4 7-9 10-0 100 0

Oct * 6-4 9-2 17-7 21-0 14-2 12-2 8-4 10-8 100-0

1983 Jan 5-3 9-3 17-9 21-5 14-6 12-4 8-5 10-6 100 0

April tt 5-1 9-2 17-9 21-7 • 14-8 12-7 8-6 10-0 100 0

FEMALE
1981 April 68-1 104-4 179-7 158-4 76-0 75-7 41-2 1-9

Thousand 
705 5

July 166-0 115-3 188-1 167-0 79-7 79-5 43-3 2-2 841-3
Oct 132-7 136-8 209-1 180-9 87-0 85-9 47-6 2-4 882 3

1982 Jan 101-6 132-2 211-8 187-8 91-3 90-5 49-7 2-4 8673
April 83-0 129-4 207-9 187-2 93-1 92-9 50-0 2-3 845 8
July 166-6 138-6 208-3 187-6 95-3 94-4 50-2 2-5 943-6
Oct 121-7 162-4 231-1 201-4 102-7 101-2 53-2 2-7 976 5

Oct * 111-0 147-2 202-3 164-9 78-6 83-9 52-4 1-1 841-6

1983 Jan 98-0 151-9 213-5 176-4 85-0 89-6 55-0 0-9 8704
April 890 146-5 211-6 179-5 87-6 92-6 55-9 1-0 863-5

1981 April
Proportion of number unemployed 

9-7 14-8 25-5 22-5 10-8 10-7 5-8 0-3
Per cent 

100-0
July 19-7 13-7 22-4 19-9 9-5 9-4 5-1 0-3 100 0
Oct 15-0 15-5 23-7 20-5 9-9 9-7 5-4 0-3 100 0

1982 Jan 11-7 15-2 24-4 21-7 10-5 10-4 5-7 0-3 100 0
April 9-8 15-3 24-6 22-1 11-0 11-0 5-9 0-3 100 0
July 17-7 14-7 22-1 19-9 10-1 10-0 5-3 0-3 100 0
Oct 125 16-6 23-7 20-6 10-5 10-4 5-4 0-3 100 0

Oct * 13-2 17-5 24-0 19-6 9-3 10-0 6-2 0-1 100 0

1983 Jan 11-3 17-5 24-5 20-3 9-8 10-3 6-3 0-1 100-0
April 10-3 17-0 24-5 20-8 10-1 .. 10-7 6-5 0-1 100-0

* New basis (claimants). See footnote to table 2.1
bee footnotes to table 2-5.

Th'' ' April 1983 figures reflect the effects of the provision in the Budget for older men no longer having to sign on at an unemployment benefit office to secure national insurance credits, 
ne numbers affected in the over 52 weeks category were 25,000; the total effect over all groups was 29,000

* New basis (claimants). See footnotes to table 2.1 . .
tt The April 1983 figures reflect the effects of the provision in the Budget for older men no longer having to sign on at an unemployment benefit office to secure national insurance credits. 
The numbers affected in the 60 and over category were 27,000; the total effect over all groups was 29,000.

UNEMPLOYMENT Q O
Duration 4— O

UNITED kingdom Up to 2 weeks Over 2 and up Over 4 and up Over 8 and up Over 13 and up Over 26 and up Over 52 weeks All
to 4 weeks to 8 weeks to 13 weeks to 26 weeks to 52 weeks unemployed

and female
157-5 136-9 249-5 286-7 558-2 620-4 515-9

Thousand
2,525 2

1981 April 196-3 189-1 354-8 266-4 531-0 687-6 626-9 2,852 1
July 
Oct 160-5 170-7 332-0 279-7 571-6 689-5 784-6 2,988 6

1982 Jan
April.

146-6 118-1 281-7 312-8 607-8 698-5 905-1 3,070-6
130-2 137-0 242-0 260-9 522-9 720-3 994-4 3,007 8
201-1 188-1 324-3 241-9 488-8 676-0 1,070-5 3,190 6

Oct 157-0 g!63-7 363-6 271-5 537-0 632-9 1,169-6 3,295-1

Oct*t 196-1 166-3 350-3 242-4 492-5 612-1t 989-3t 3,049-0

1983 Jan 195-7 115-3 259-7 297-2 612-7 637-8 1,106-8 3,225 2

April tt 184-6 138-0 224-6 245-5 514-9 718-8 1,143-4 3,169 9

Proportion of number unemployed Percent

1981 April. 
July. . 
Oct

6-2 5-4 9-9 11-4 22-1 24-6 20-4 100 0
6-9 6-6 12-4 9-3 18-6 24-1 220 100 0
5-4 5-7 11-1 9-4 19-1 23-1 26-3 100 0

4-8 3-8 9-2 10-2 19-8 22-7 29-5 100-01982 . Jan 
April 
July 
Oct

4-3
6-3

4- 6
5- 9

8-0 
10-2

8-7
7-6

17-4
15-3

23-9 
21-2

33-1
33-6

100-0 
100 0

4-8 5-0 11-0 8-2 16-3 19-2 35-5 100-0

Oct * 6-4 5-5 11-5 8-0 16-2 20-1t 32-4t 100 0

1983 Jan 6-1 3-6 8-1 9-2 19-0 19-8 34-3 100-0

April tt 5-8 4-4 7-1 7-7 16-2 22-7 36-1 100 0

MALE 
1981 April 

July 
Oct

Thousand
110-5 94-0 172-6 196-0 401-3 438-9 406-5 1,819 8
119-9 117-7 229-0 181-9 371-5 500-2 490-6 2,010 8
106-3 108-1 208-0 185-6 385-8 497-3 615-1 2,106 4

94-4 81-0 196-6 211-7 408-1 494-6 716-9 2,203 3
April 
July 
Oct

85-9 92-0 161-0 171-3 360-3 501-1 790-4 2,162 0
120-1 114-8 205-8 160-3 327-5 470-2 848-4 2,247-1
103-6 105-5 224-5 179-5 350-4 437-0 918-3 2,318 7

Oct *t 131-1 108-9 217-6 165-9 336-0 438-Ot 810-2t 2,207 4

1983 Jan 122-2 77-1 180-5 205-4 413-1 448-1 908-4 2,354-9

April tt 120-3 92-0 150-9 163-8 352-4 496-1 930-8 2,306-4

Proportion of number unemployed
22-1 24-1 22-3

Per cent
1981 April 6-1 5-2 9-5 10-8 1000

July 6-0 5-9 11-4 9-0 18-5 24-9 24-4 100-0
Oct 5-0 5-1 9-9 8-8 18-3 23-6 29-2 100-0

1982 Jan 4-3 3-7 8-9 9-6 18-5 22-4 32-5 100-0
April 4-0 4-3 7-4 7-9 16-7 23-2 36-6 100 0

July 5-3 5-1 9-2 7-1 14-6 20-9 37-8 100-0
Oct 4-5 4-5 9-7 7-7 15-1 18-8 39-6 100 0

Oct * 5-9 4-9 9-9 7-5 15-2 19-8t 36-7t 100 0

1983 Jan 5-2 3-3 7-7 8-7 17-5 19-0 38-6 100 0

April tt 5-2 40 6-5 7-1 15-3 21-5 40-4 100 0

FEMALE Thousand
1981 April 47-0 43-0 76-9 90-7 156-9 181-5 109-5 705-5

July 76-3 71-4 125-8 84-5 159-5 187-4 136-2 841-3
Oct 54-1 62-6 124-0 94-1 185-8 192-2 169-5 882-3

1982 Jan 52-2 37-1 85-2 101-0 199-8 203-8 188-2 867-3
April 44-3 45-0 81-0 89-6 162-6 219-2 204-0 845-8
July 80-9 73-3 118-5 81-6 161-3 205-7 222-1 943-6
Oct 53-4 58-2 139-1 92-0 186-6 195-9 251-2 976-5

Oct *t 65-0 57-5 132-7 76-6 156-5 174-1t 179-1t 841-6

1983 Jan 73-5 38-2 79-2 91-7 199-6 189-7 198-4 870 4
April 64-3 45-9 73-8 81-7 162-6 222-7 212-6 863-5

1981 April
Proportion of number unemployed Per cent

6-7 6-1 10-9 12-9 22-2 25-7 15-5 100 0
July 9-1 8-5 15-0 10-0 19-0 22-3 16-2 100-0
Oct 6-1 7-1 14-1 10-7 21-1 21-8 19-2 100 0

1982 Jan 6-0 4-3 9-8 11-6 23-0 23-5 21-7 100 0
April 5-2 5-3 9-6 10-6 19-2 25-9 24-1 100 0
July 8-6 7-8 12-6 8-6 17-1 21-8 23-5 100 0
Oct 5-5 60 14-2 9-4 19-1 20-1 25-7 100 0

Oct • 7-7 6-8 15-8 9-1 18-6 20-7t 21-3t 100-0

1983 Jan 8-4 4-4 9-1 10-5 22-9 21-8 22-8 100 0
April 7-4 5-3 8-5 9-5 18-8 25-8 24-6 100 0
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2-4 Q UNEMPLOYMENT*
• I O Students: regions

Note: * New basis (claimants) Students seeking vacational employment are not included in the statistics of the unemployed. Figures on the new basis (claimants) not available for 
Northern Ireland prior to October 1982.

*• Included in south East.

South 
East

Greater 
London**

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

York­
shire 
and 
Humber­
side

North 
West

North Wales Scotland Great 
Britain

Northern 
Ireland

United 
Kingdom

MALE AND FEMALE 
1982 June 10 1,678 969 124 389 600 288 595 777 316 294 4,611 9,672

July 8 34,291 13,429 3,588 8,467 12,994 8,645 13,055 18,661 7,934 8,838 19,525 135,998
Aug 12 45,326 19,727 4,011 10,988 15,464 10,273 16,890 23,164 9,017 10,685 21,507 167,325
Sep 9 51,299 21,437 4,960 13,312 18,781 12,585 19,270 27,759 11,628 13,170 25,155 197,919

Oct 14 8,819 4,698 520 1,509 2,091 1,301 2,249 3,064 1,269 1,195 4,019 26,036 3,072 29,108
Nov 11 3,651 1,948 233 740 1;343 729 1,072 1,630 704 691 2,062 12,855 391 13,246
Dec 9 2,456 1,094 277 749 390 488 591 465 462 298 401 6,577 6,577

1983 Jan 13 7,363 3,387 751 2,976 2,206 1,393 1,982 1,739 536 1,052 1,163 
352

21,161 696 21,857
Feb 10 1,690 1,093 90 431 296 302 278 349 141 117 4,046 — 4,046
Mar 10 658 343 41 144 182 104 159 220 77 79 198 1,862 — 1,862

April 14 22,786 11,303 1,635 6,050 7,051 5,940 7,662 7,980 2,390 6,018 6,746 74,258 900 75,158
May 12 3,480 1,391 103 612 1,198

794
1,080 661 1,914 252 321 994 10,615 i — 10,615

June 9 1,728 923 151 410 388 1,012 1,014 423 365 4,975 11,260 2*686 13,946

Temporarily stopped: regions

Note: Temporarily stopped workers are not included in the statistics of the unemployed. 
** Included in South East.
t Computerised count of claimants

South 
East

Greater 
London**

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

York­
shire 
and 
Humber­
side

North 
West

North Wales Scotland Great 
Britain

Northern 
Ireland

United 
Kingdom

MALE AND FEMALE
1982 June 10 1,877 748 243 566 2,033 810 2,335 1,936 461 303 1,657 12,221 1,786 14,007

July 8 1,911 719 208 460 1,906 695 2,185 1,365 588 329 2,643 12,290 1,202 13,492
Aug 12 1,449 580 275 352 2,156 1,307 1,963 1,580 434 409 2,293 12,218 1,100 13,318
Sep 9 1,609 503 174 475 3,577 815 1,894 2,021 597 398 1,898 13,458 1,438 14,896

Oct 14 1,292 388 247 574 2,779 908 2,406 1,530 1,184 451 2,494 13,865 1,379 15,244

Oct 14t 1,264 318 259 434 3,282 1,802 2,289 1,841 780 470 2,564 14,985 1,379 16,364
Nov 11 1,462 389 194 1,082 2,306 1,509 1,819 1,639 676 401 2,731 13,819 1,369 15,188
Dec 9 1,706 433 393 1,037 2,759 1,572 2,057 2,461 871 601 2,687 16,144 1,266 17,410

1983 Jan 13 2,009 487 333 887 2,313 2,052 2,335 2,023 1,732 701 3,380 17,765 1,800 19,565
Feb 10 1,724 538 283 1,307 5,089 2,298 4,685 1,870 977 748 3,182. 22,163 2,155 24,318
Mar 10 1,752 601 416 1,072 3,738 1,946 2,777 1,551 854 1,033 2,466 17,605 1,620 19,225

April 14 1,265 469 187 1,425 4,818 1,637 1,942 1,385 730 689 1,965 16,043 1,281 17,324
May 12 1,067 458 304 1,142 3,010 2,651 1,935 1,145 521 382 2,756 14,913 1,082 15,995
June 9 1,161 556 212 771 2,651 1,711 1,128 1,003 384 349 1,564 10,934 997 11,931

2-14
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co cofT> UNEMPLOYMENT
Selected countries: national definitions

THOUSAND

United Kingdom! Austra­
lia XX

Austria* Bel­
gium:!:

Canada xx Den- 
mark§

France* Germany Greece* 
(FR)*

Irish ltaly||
Republic*

JapanH Nether­
lands*3

Norway* Spain* Sweden*
land* Statesxx

Incl. Excl.
school school
leavers leavers  _______------------ ------------ ------------------- ----------------- - ------------— — —. ------------------- —- -------------

NUMBERS UNEMPLOYED
Annual averages 
1978 1,383 1,299 402 59 282 911 190 1,167 993 31 99 1,529 1,240 206 200 817 94 10-5 6,047

1979
1980
1981
1982

1,296
1,665
2,520
2,917

1,227 
1,561 
2,420 
2,793

405 **
406
390
491

57
53
69

105

294
322
392
457

838
867
898 

1,305

159
180
241
258

1,350
1,451 
1,773 
2,008

876
900

1,296
1,855

32
37
41
51

90 
101 
128 
157

1,653
1,778
1,979
2,375

1,170
1,140
1,259
1,360

210
248
385

24-1
22-3
28-4
41.4

1,037 
1,277 
1,566 
1,873

88 
86** 

108 
137

10-3 
6-2 
5-9 

13-2

5,963
7,449 

. 8,211 
10,678

Quarterly averages
1982 Q2

Q3 
Q4

2,796
2,939
3,070

2,699
2,804
2,919

445
472
588

81
72

130

445
460
475 R

1,259
1,372
1,440

245
230
266

1,894
1,981
2,156

1,669
1,792
2,061

41
33
61

149
159
172

2,308
2,340
2,543

1,380
1,320
1,360 735

33-5
40-3
52-8

1,793
1,834
2,061

120
158
134

10-3 
12-2 
200

10,267
10,814
11,349

1983 Q1 
Q2

3,199
3,068

3,074 
2,941

724 172 504 1,614 310 2,076 2,470
2,177

84 188
188

2,726 1,660 774 67-4 2,192 150 27-2 12,259
11,123

Monthly
1982 Oct 

Nov 
Dec

3,049 
3,063 
3,097

2,875
2,916
2,966

537
552
674

104
128
156

466
474
484

1,388
1,438
1,494

255
265
277

2,177
2,161
2,131

1,920 
2,038 
2,223

39
62
83

165
170
180

2,492
2,551
2,585

1,390
1,340
1,350

710
730
765

45-2
50-2
62-9

1,967 
2,065 
2,151

127
134
140

16-2
20-3
23-6

10,942 
11,476 
11,628

1983 Jan 
Feb 
Mar 
Apr 
May 
June

3,225
3,199
3,172
3,170 
3,049 
2,984

3,087 
3,076 
3,060 
3,035 
2,924 
2,865

692
747
732
707

182
181
152
133
110

497
509
506
502
495

1,598 
1,585 

•1,658 
1,570 
1,493

319
310
302

2,130 
2,080 
2,017 
1,950 
1,913

2,487
2,536
2,387
2,254
2,149
2,127

90
86
75
65
50

187
188
189
188
187
189

2,690
2,746
2,742
2,706 R
2,717

1,620
1,650
1,720
1,700

776
779
768
757
753

67-3 
67-5 
67-4 
61-4

2,196
2,208
2,172
2,175

147
155
149
122

27-9 
27-8 
25-9 
25-9

12,517 
12,382 
11,879 
11,035 
10,765 
11,570

Percentage rate 
latest month 12-5 10-3 3-9 180 12-3 11-5 100 8-7 3-1 14-9 120 2-9 16-1 3-1 16-7e 2-8 0-9 10-2

NUMBERS UNEMPLOYED, SEASONALLY ADJUSTED
Quarterly averages
1982 Q2

Q3 
Q4

2,743
2,838
2,913

450
490
603

107
122
113

459
471
461 R

1,244
1,452 
1,520

251
250
261

2,003
2,043
2,038

1,785
1,919 
2,066 R

49
48
58

150
162
172

2,097
1,986
2,083

1,360
1,370
1,410 722

36-8
42-9 
520

131
149
137

10,369 
11,025 
11,839

1983 Q1 
Q2

3,003
2,987

670 116 492 1,498 274 2,018 2,200
2,315

63 184
190

2,244 1,580 757 62-3 145 11,439 
11,222

Monthly
1982 Oct 2,885

2,906
570 
601

115
112

465
457

1,513
1,515

258
262

2,046
2,039

2,035
2,073

51
57

168
171

2,083 1,430
1,390

708
722

470
50-5

128
138

11,576
11,906
1 O HOC

Dec 2,949 638 113 460 1,533 263 2,028 2,090 R 67 176 1,420 736 58-5 144 I £,UOO

1983 Jan 
Feb

2,983
3,001

640
670

104
112

477
496

1,481
1,497

270
274

2,019
2,020

2,131
2,215

65 R 
64

181
184

2,244 1,600
1,600

745
756

59-9
62-3

128
153

11,446 
11,490

Mar 3,026 702 131 503 1,515 278 2,014 2,257 61 187 1,530 769 64-6 155 11,381

Apr 
May 
June

3,021 715 139 510 1,507 2,004 2,284 63 187 1,580 783 60-8 R 135 11,328 
111922,970

2,970
145 e 508 e 1,500 2,029 2,317 R

2,343
63 e 190

192
793

11J 46

Percentage rate: 
latest month 12-4 10-3 50 e 18-5 e 12-4 10-6 10-6 9-6 3-9 15-1 9-8 2-7 170 3-1 3-1 100
latest three months
change on previous 
three months -0-1 + 10 + 1-0 + 1-1 -0.1 +0-5 — +0-5 -0-1 +0-4 +0-7 +0-2 +0-8 +0-3 +0-2 -0-3

Notes: (1) It is stressed that the figures are not directly comparable owing to national differences in coverage, concepts 
of unemployment and methods of compilation (described in an article on pages 833-840 of the August 1980 issue of 
Employment Gazette). There are two main methods of collecting unemployment statistics:

(i) by counts based on registration or insurance systems.
(ii) by conducting a labour force survey from a sample number of households.

(2) Source: SOEC Statistical telegram for Italy, OECD Main Economic Indicators for remainder, except United 
Kingdom, supplemented by labour attache reports. In some instances estimates of seasonally adjusted levels have 
been made from the latest unadjusted data.
* Numbers registered at employment offices. Rates are calculated as percentages of total employees. Irish rate 
published by SOEC, calculated as a percentage of the civilian labour force.
t New basis ^(claimants) — see footnotes to table 2-1.

t Insured unemployed. Rates are calculated as percentages of total insured population.
| Labour force sample survey. Rates are calculated as percentages of total labour force.
** Average of 11 months. . . ~
II Registered unemployed published by SOEC. The rates are calculated as percentages of the civilian labour force. 

Seasonally adjusted figures are available only for the first month of each guarter and taken frorn OECD sources.
§ Numbers registered at employment offices. From 1977 includes unemployed insured for loss of part-time work. From 
January 1979 includes an allowance for persons partially unemployed during the reference period. Rates are calculated 
as percentages of the total labour force. . __
XX Labour force sample survey. Rates are calculated as a percentage of the civilian labour force.
(3) Netherlands the definition of registered unemployment has changed as of Jan 1983. The new senes is not available 
for the past and there is a break in the series.
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■ UNEMPLOYMENT AND VACANCIES 
Flows

thousand

GREAT BRITAIN UNEMPLOYMENT VACANCIES

Inflow Outflow Excess of inflow over outflow Inflow Outflow Excess of 
inflow over 
outflowMale Female All Male Female All Male Female All

1978 June 8(
Seasonally adjusted^; average of 3 months ended.

286 -5 1 -4 221 216 5193 89 282 198 88

July 6 192 89 280 198 88 286 -6 0 -6 225 219 5
Aug 10 190 89 279 196 88 284 -6 1 -5 227 222 5
Sep 14 187 89 276 196 90 285 -9 -1 -9 229 224 5

Oct 12 186 90 276 196 90 286 -10 0 -10 232 225 7
Nov 9 184 90 275 197 92 288 -12 -2 -14 234 228 6
Dec 7 183 90 273 196 92 287 -12 -1 -14 234 230 4

1979 Jan 11 186 89 275 192 91 282 -6 -2 -7 226 227 -1
Feb 8 189 88 277 184 89 272 5 -1 4 219 222 -3
Mar 8 188 88 276 182 87 269 7 1 7 215 217 -3

April 5 182 88 270 184 87 271 .. -2 1 -1 223 221 2
May tO 177 88 264 190 88 278 -13 0 -13 231 225 7
June 14 176 89 265 190 89 279 -14 0 -14 238 230 U 8

July 12 176 90 266 188 89 276 -12 1 -11 238 234 4
Aug 9 177 91 268 186 90 276 -9 1 -8 236 238 -2
Sep 13 176 92 268 184 90 274 -8 2 -6 232 237 -4

Oct 11 t 176 93 269 179 9.1 270 -3 2 -1 228 234 -6
Nov 8 t 176 93 268 175 90 265 3 3 225 230 -5
Dec 6 t 179 95 274 176 90 267 2 5 7 224 233 -9

1980 Jan 10 184 97 280 177 90 267 7 7 13 214 227 — 13
Feb 14 190 100 290 175 91 266 15 9 24 207 222 -15
Mar 13 194 102 296 174 92 266 20 10 31 202 215 -14

April 10 199 105 303 173 94 267 25 11 36 201 212 -11
May 8 202 106 308 173 95 268 29 11 40 197 208 -11
June 12 204 107 311 169 95 263 36 12 48 188 199 -11

July 10 210 110 320 168 95 263 42 15 58 181 194 -13
Aug 14 217 112 328 169 94 263 47 17 65 171 183 -11
Sep 11 226 114 340 171 94 265 55 20 75 167 176 -10

Oct 9 233 115 348 174 95 270 59 20 78 160 168 -8
Nov 13 242 117 359 176 97 273 65 21 86 154 161 -7
Dec 11 245 117 362 176 97 274 69 20 88 149 152 -4

1981 Jan 15 243 117 360 179 98 276 65 20 84 154 155 -1
Feb 12 238 117 356 179 99 278 60 18 78 152 153 -1
Mar 12 232 116 348 177 100 277 55 16 71 148 151 -3

April 9 229 115 343 176 101 277 53 14 66 140 143 -3
May 14 227 113 340 176 101 277 51 12 63 139 142 -3
June 11 e 228 114 341 182 103 285 46 11 56 . 142 147 -5

July 9 e § 220 110 331 175 99 274 45 12 57 143 144 -1
Aug 13 e § 209 105 314 172 91 263 38 14 52 147 144 3
Sep TO § 202 104 305 168 87 254 34 17 51 151 145 6

Oct 8 § 204 108 312 176 90 266 28 18 46 155 151 4
Nov 12 § 212 115 325 191 102 293 21 13 33 157 154 3
Dec 10 § 216 118 334 203 111 314 13 7 20 158 155 4

1982 Jan 14 § 222 118 340 208 113 321 15 4 19 163 161 2
Feb 11 § 221 118 339 208 114 322 13 5 18 166 165 1
Mar 11 218 118 337 210 112 . 322 9 6 15 166 167 -1

April 15 214 120 333 210 114 324 3 6 9 163 164 -1
May 10 215 120 335 206 114 319 9 6 15 162 164 -2
June 10 220 122 342 201 114 315 19 7 26 162 164 -2

July 8 224 127 350 204 119 324 19 7 26 163 162 1
Aug 12 224 127 351 208 118 327 16 8 25 165 161 3
Sep 9 227 130 357 209 118 327 18 12 3.1 163 162 1
Oct 14 227 127 354 21:0 113 323 18 13 31 161 160 2

Unadjusted*
Oct 14 262 134 395 257 144 401 5 -10 -6 161 160 2
Nov 11 248 120 368 217 117 334 31 3 34 161 160 1
Dec 9 227 102 329 180 102 282 47 0 47 165 161 4

1983 Jan 13 208 108 316 142 79 221 66 29 95 169 168 1
Feb 10 217 110 327 232 113 345 -15 -3 -19 173 171 2
Mar 10 205 100 305 221 107 328 -16 -7 -23 172 171

April 14tt 209 102 311 235 103 338 -27 -1 -28 171 171 0
May 1211 201 101 302 316 114 430 -115 -14 -128 169 171 -2
June 911 196 97 293 254 108 362 —58 -11 -69 176 176 0

? The unemployment flow statistics, old basis (registrations), and the vacancies flows statistics are described in Employment Gazette, June 1980, pp. 627-635; they relate to Jobcentres 
only. While the coverage of the flow statistics differs from the published totals of unemployed excluding school leavers, and of vacancies notified to Jobcentres, the movements in the 
respective series are closely related.

* The figures for unemployment flows on the new basis (claimants) exclude school leavers and a minority still covered by clerical counts in Benefit offices. A seasonally adjusted series 
cannot yet be estimated.

Flow figures are collected for four or five-week periods between unemployment or vacancy count dates; the figures in this table are converted to a standard 41/& week month, 
t The October 1979 monthly figures for those leaving the register have been increased to allow for the effect of fortnightly payment of benefit.
§ See footnote to table 2-1.
tt See footnote to table 2-1.

VACANCIES Q e -4
Regions: notified to Jobcentres: seasonally adjusted * O

THOUSAND

South 
East

Greater 
Londont

East 
Anglia

,978 June 2 923 50 3 6-2

June 30 93-6 50 5 6-2
Aug 4 94-3 493 6-2
Sep 8 100-8 550 6-8

Oct 6 104-4 56-8 7-1
Nov 3 104-8 56-1 7-2
Dec 1 106-1 56 3 7-1

1979 Jan 5 106-3 55-1 7-1
Feb 2 106-5 560 6-9
Mar 2 108-6 56 9 6-8

Mar 30 111-1 58-2 7-9
May 4 112-9 58 2 7-9
June 8 115-1 584 8-9

July 6 114-3 57 8 8-8
Aug 3 109-3 547 8-6
Sep 7 ■" 108-5 53 9 8-3

Oct 5 1.06-5 530 8-3
Nov 2 105-0 52-6 8-3
Nov 30 99-4 504 7-8

1980 Jan 4 92-8 472 7-1
Feb 8 86-7 44-4 6-6
Mar 7 81-1 40 8 6-2

April 2 76-2 38-6 5-6
May 2 71-5 35-8 5-6
June 6 65-0 33 0 5-0

July 4 56-4 286 4-3
Aug 8 51-5 260 4-1
Sep 5 48-3 244 3-8

Oct 3 43-3 212 3-4
Nov 6 38-9 18-7 3-2
Dec 5 38-7 18-4 3-3

1981 Jan 9 40-8 193 3-7
Feb 6 37-4 17-2 3-7
March 6 37-1 17-4 3-5

April 3 35-5 165 3-5
May 8 33-1 157 3-1
June 5 31-6 149 2-9

July 3 34-9 169 2-9
Aug 7 38-2 189 3-1
Sep 4 37-9 188 3-3

Oct 2 37-5 18-2 3-6
Nov 6 38-1 183 4-1
Dec 4 39-1 18 3 4-6

1982 Jan 8 41-2 19 6 4-8
Feb 5 42-3 19 7 5-2
Mar 5 42-3 199 4-4

Apr 2 41-6 20 1 4-7
May 7 39-1 19 2 3-5
June 4 38-3 179 3-7

July 2 42-3 202 3-8
Aug 6 44-1 219 3-7
Sep 3 40-0 20 0 3-6

Oct 8 41-1 210 3-8
Nov 5 41-2 199 3-8
Dec 3 41-8 19-7 4-1

1983 Jah 7 43-6 20-1 4-6
Feb 4 45-3 20-5 4-7
Mar 4 450 20-2 4-9

Apr 8 46-6 20 3 4-8
May 6 44-2 192 4-0
Jun 3 47-0 209 4-2

South 
West

West 
Midlands

East 
Midlands

York­
shire 
and 
Humber­
side

North 
West

North

13-2 13-0 13-4 14-7 16-0 10-4

13-6 12-9 13-5 15-1 15-5 9-9
13-9 12-8 13-5 15-0 16-6 10-4
13-8 13-5 14-4 15-7 17-0 10-5

15-0 140 15-6 15-4 18-0 10-8
15-5 14-3 15-9 15-8 18-4 11-0
15-4 14-2 16-0 16-3 18-5 11-1

15-6 14-2 16-2 16-3 18-5 10-5
15-9 13-2 14-8 15-2 17-9 10-2
14-5 13-5 14-8 15-7 18-6 10-3

16-2 15-3 16-3 16-3 20-1 10-6
17-5 15-7 16-2 17-3 20-4 10-9
18-3 15-9 16-0 17-4 21-1 11-4

17-7 15-6 15-8 16-7 20-7 11-6
17-1 15-5 15-4 16-8 20-5 10-7
17-7 14-9 15-4 16-1 20-6 10-3

17-5 14-0 14-7 15-7 19-5 10-0
16-5 14-0 14-3 14-9 18-7 9-7
15-8 13-2 12-9 13-2 17-2 9-4

14-5 12-4 12-1 12-3 16-2 8-7
14-0 11-5 11-5 11-5 15-1 7-8
14-3 10-8 10-6 10-5 14-2 7-4

12-6 9-7 9-4 9-8 13-7 6-9
12-0 9-0 8-8 8-8 13-1 6-7
10-4 8-0 8-5 7-9 11-6 6-1

9-5 6-9 7-1 7-2 9-8 5-4
8-4 6-2 6-9 6-2 9-4 5-3
7-8 5-8 5-7 5-7 8-8 5-1

7-0 5-6 4-9 5-6 80 4-7
7-1 5-2 4-9 5-6 8-1 4-6
7-6 5-3 5-1 6-1 8-4 4-7

7-9 5-1 5-4 6-0 8-6 4-5
7-9 5-0 5-0 5-7 8-8 4-4
7-4 5-4 5-4 5-6 9-1 4-2

7-6 5-7 5-5 5-1 8-9 4-3
6-8 5-9 6-2 5-0 8-5 4-1
5-0 5-4 5-9 4-9 8-0 3-9

6-7 6-2 6-6 5-1 9-0 4-0
7-9 6-3 6-1 5-6 8-4 4-1
8-2 6-4 5-9 5-9 8-0 4-2

8-3 6-6 5-6 6-4 9-0 4-7
9-1 6-7 5-5 6-5 9-2 4-9
9-2 6-8 6-0 6-8 9-8 4-9.

9-6 6-8 6-5 7-3 10-0 4-9
9-4 6-6 6-3 7-2 9-9 5-7
9-5 6-3 6-8 7-5 9-7 5-5

9-1 6-4 7-1 7-0 10-2 5-2
9-4 6-7 7-3 7-1 10-1 4-9
8-8 6-6 7-0 6-7 9-8 4-7

9-9 7-0 6-8 6-7 10-4 4-7
9-8 7-0 7-0 6-8 9-9 4-8
9-8 6-7 7-3 6-8 9-2 4-7

11-1 7-5 7-2 6-4 10-7 5-3
11-2 7-4 6-8 6-8 11-1 5-4
10-9 7-4 7-2 7-3 12-0 5-6

11-2 7-6 7-4 8-2 11-9 5-4
10-9 8-0 7-1 8-7 11-8 5-8
11-0 8-4 8-2 8-8 13-0 5-6

11-5 9-8 8-4 8-8 14-5 6-5
11-6 10-2 80 9-2 14-2 6-3
11-4 11-4 8-1 8-9 15-2 7-2

Britain Ireland Kingdom

8-1 21-1 208-4 1-8 210-2

8-4 21-4 210-3 1-7 2120
8-2 20-7 211-9 1-6 213-5
8-7 20-5 222-0 1-5 223-5

8-9 21-4 230-7 1 - 4 232-1
8-8 20-6 232-7 1-4 234-1
8-8 20-8 234-4 1-4 235-8

8-3 21-1 233-7 1-3 235-0 ■
8-6 20-5 228-9 1-2 230-1
9-0 19-8 231-4 1-2 232-6

8-9 20-4 242-6 1-4 244 0
10-4 22-1 251-1 1-4 252-5
10-7 22-5 257-4 1-3 258-7

10-4 22-1 253-6 1-4 255 0
10-2 22-3 247-5. 1-3 248-8
9-7 22-5 244-0 1-3 245-3

9-8 21-9 237-8 1-3 239-1
9-5 21-8 232-9 1-3 234-2
9-0 21-0 218-6 1-3 219-9

8-4 19-8 203-9 1-2 205-1
7-7 19-2 191-6 1-2 192-8
7-3 18-5 180-4 1-3 181-7 '

6-9 17-6 168-0 1-2 169-2
6-7 17-5 159-5 1-2 160-7
6-1 16-8 145-8 1-1 146-9

5-5 15-7 127-9 1-0 128-9
5-1 15-6 119-7 1-0 120-7
5-2 15-1 111-4 0-8 112-2

4-7 13-6 100-9 0-8 101-7
4-6 13-7 96-0 0-7 96-7
5-0 14-3 98-3 0-8 99-1

4-9 13-9 100-3 0-8 101-1
5-4 13-6 97-0 0-7 97-7
5-2 12-7 95-3 0-6 95-9

5-1 11-9 92-7 0-7 93-4
5-2 11-7 89-5 0-6 90-1
4-7 11-4 84-1 0-6 84-7

4-8 11-9 92-2 0-7 92-9
5-3 11-9 97-8 0-7 98-5
5-1 11-9 97-0 0-8 97-8

5-1 13-0 99-8 0-8 100-6
5-5 13-8 103-4 0-9 104-3
5-5 13-9 106-5 1-0 107-5

5-6 14-4 ■ 110-7 0-9 111-6
5-5 13-9 112-1 0-9 .113-0
5-7 12-5 109-8 0-8 110-6

5-9 12-1 108-9 0-8 109-7
5-5 12-3 105-8 0-8 106-6
5-4 12-9 104-4 0-8 105-2

5-6 13-2 110-4 1-0 111-4
5-5 13-5 112-9 1-1 114-0
5-4 12-6 106-2 1-1 107-3

6-1 13-5 112-7 1-2 113-9
6-1 13-6 113-2 1-2 114-4
6-0 14-3 116-4 1-2 117-6

6-1 15-2 120-8 1-2 122-0
5-9 14-8 1:22-9 1-1 124-0
6-1 14-6 1250 1-1 126-1

6-7 16-1 133-4 1-1 134-5
6-6 16-0 130-0 1-1 131-1
6-7 17-5 138-1 1-2 139-3

Note: The figures relate only to the number of vacancies notified to Jobcentres and remaining unfilled and include some that are suitable for young persons. 
*The series from January 1978 onwards have been calculated as described on page 155 of the March’1981 issue of Employment Gazette.
v Included in South East.
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0.0 VACANCIES
Regions: notified to Jobcentres and careers offices

thousand

Notes. About one-third of all vacancies are notified to Jobcentres. These could include some that are suitable for young persons and similarly vacancies notified to careers office^ could 
include some tor adults. Because of possible duplication the two series should not be added together. The figures represent only the number of vacancies notified by employers and 
remaining unfilled on the day of the count. >
: Included in South East.

South 
East

Greater
London

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

York­
shire 
and 
Humber­
side

North 
West

North Wales Scotland Great 
Britain

Northern 
Ireland

United 
Kingdom

Notified to Jobcentres ----- ----------

1981 June 5 39-1 18-4 3-6 8-2 , 5-7 6-4 6-2 9-4 4-6 6-0 13-1 102-3 } 0-7 103-0
July 3 36-8 17-3 3-3 7-5 5-8 6-4 5-7 8-8 4-3 5-2 12-4 96-3 0-7 97-0Aug 7 36-3 16-7 3-3 80 6-3 5-9 5-7 8-6 4-3 5-2 12-2 95-9 0-7 96-ASep 4 410 19-6 3-9 8-5 6-9 5-8 6-4 8-7 4-6 5-3 13-1 104-2 . 0-8 104-9
Oct 2 42-5 21-3 3-8 7-9 70 60 6-9 9-4 4-8 4-8 13-4 106-4 0-8 107-2Nov 6 37-9 18-9 4-1 7-7 , 6-7 ■; 6-0 6-2 8-8 4-5 4-7 13-5 100-1 0-9 100-9Dec 4 33-9 16-1 4-|||| 7-0 6-2 5-5 5-8 8-2 4-1 4-4 12-3 91-4 0-8 92-2

1982 Jan 8 34-2 16-7 40 7-0 6-2 5-7 6-1 8-5 4-2 4-5 11-3 91-7 0-8 92-4Feb 5 36-3 176 4-3 80 6-2 6-1 6-3 8-8 5-1 4-8 12-1 97-9 0-8 98-7Mar 5 38-5 18-2 40 9-7 6-4 6-6 6-9 9-4 5-5 5-6 12-2 104-7 . 0-9 105-6
April 2 42-4 20-3 4-5 10-4 6-7 7-1 7-3 11-1 5-5 7-0 13-1 115-1

o'-l
1160May 7 45-2 21-8 4-3 11-5 7-2 8-0 7-9 11-7 5-5 6-9 14-2 122.-4 0-9 123-8June 4 45-8 21-4 4-4 12-0 6-9 7-6 8-0 11-2 5-4 6-7 14-7’ | 122-7 1-0 123,-7 <

July 2 44-1 20-6 4-2 10-6 6-6 6-6 7-3 10-2 5.0 6-0 13-7 114-3 1-0 115-3Aug 6 42-1 19-6 40 9-9 70 6-8 6-9 10-0 5-0 5-5 13-9 111-0 1-1 112-0Sep 3 43-3 208 4-1 10-2 7-2 7-3 7-2 9-9 5-0 5-6 13-8 113-5 1-1 114-6
Oct 8 460 24-0 40 10-6 7-8 7-6 6-9 11-1 5-4 5-8 13-8 119-1 1 -2 120-3Nov 5 41 0 20-5 3-7 9-8 7-4 7-3 6-6 10-7 5-1 5-3 13-3 110-0 1-1 111-1Dec 3 36-7 17-6 3-6 8-8 6-8 6-7 6-3 10-4 4-8 4-9 12-7 101-5 1-0 102-5

1983 Jan 7 36-6 172 3-8 8-6 70 6-6 7-0 10-3 4-8 5-0 12’2 101 -8 1 -0 102-9Feb 4 39-3 183 3-9 9-5 7-6 6-8 7-7 10-8 5-1 5-1 13-0 108-7 . 1-0 109.-8Mar 4 41-2? $ 18-5 4-4 11-2 8-5 80 8-2 12-6 5-6 6-0 14-4 119-9 •: 12 121-1
April 8 47-4 20-5 4-6 12-8 10-1 8-4 9-1 15-4 6-8 7-8 17-1 139-6 1-2 140-8May 6 50-3 21-9 4-7 13-8 10-8 8-7 9-9 15-8 6-9 7-9 17-8 146-6 1 -2 147-8June 3 54-5 24-4 4-9 14-6 11-8 8-6 10-3 16-5 7-9 80 - 19-3 156-4 1-4 157-7

Notified to careers offices

1981 June 5 3-3 2-1 0-2 0-3 0-6 0-3 0-4 0-3 0-2 0-1 0-3 6-1 0-1 6-1
July 3 2-2 12 0-2 0-3 0-7 0-3 0-4 0-2 • 0-2 0-1 0-4 5-0 0-1 5-1Aug 7 2-3 12 0-2 0-3 o-7-fl 0-3 0-4 0-2 0-2 0-2 0-3 4-9 0-1 5-0Sep 4 2-5 1-3 0-2 0-3 0-7 0-3 0-4 0-3 0-2 0-1 0-2 5-2 0-1 5-3
Oct 2 2-7 15 0-2 0-2 0-7 0-4 0-4 0-3 0-1 0-1 0-2 5-2 0-2 5-4Nov 6 2-2 1-3 0-1 0-2 0-6 0-3 0-3 0-2 0-2 0-1 0-2 4-4 0-1 4-5Dec 4 1-8 10 0-1 0-1 0-3 0:2 0-3 0-2 0-2 0-1 0-2 3-4 0-1 3-6

1982 Jan 8 2-1 11 0-1 0-2 0-5 0-3 0-3 0-3 0-2 0-1 0-2 4-2 0-1 4-4Feb 5 2-4 1-3 £ 0-2 0-4 0-5 0-4 0-4 0-3 0-2 0-1 0-2 5-2 > 0-2 5-4Mar 5 2-7 16 0-2 0-3 0-6 0-4 0-4 0-3 0-2 0-1 0-4 5-7 0-2 5-8
April 2 2-6 13 0-2 0-3 0-6 0-5 0-4 0-3 0-3 0-2 0-3 5-8 0-2 6-0May 7 4-5 26 0-2 0-8 0-6 0-6 0-5 0-4 0-3 0-2 0-4 8-5 0-2 8-7June 4 40 2-4 0-3 0-5 0-8 0-5 0-5 0-4 0-3 0-2 0-5 7-9 0-2 8-1
July 2 3-3 1-9 0-2 0-3 0-6 0-4 0-5 0-3 0-2 ; 0-2 0-3 6-3 0-2 6-5Aug 6 2-5 1-3 0-2 0-3 0-6 0-4 0-4 0-3 0-2 , 0-2 0-4 5-6 0-2 5-8Sep 3 2-7 14 0-2 0-4 0-6 0-5 0-5 0-4 0-3 0-2 0-3 5-9 0-2 6-1
Oct 8 2-8 1-6 : 0-2 0-4 0-7 0-5 0-4 0-4 0-3 0-2 0-3 6-1 0-2 6-3Nov 5 2-4 1-3 0-2 0-3 0-5 0-4 0-4 0-3 0-2 0-2 0-2 5-1 0-2 5-3Dec 3 2-4 15 0-1 0-2 , 0-5 0-3 0-4 0-2 0-2 0-2 0-2 4-7 0-2 4<9

1983 Jan 7 2-3 13 0-1 0-3 0-5 0-4 0-4 0-3 0-2 0-1 0-2 4-7 0-2 4-9Feb 4 2-7 1-5 0-2 0-3 0-4 0-4 0-4 0-3 0-2 0-2 0-2 5-3 0-2 5-5Mar 4 2-7 1-4 0-2 0-3 0-6 0-4 0-5 0-3 0-3 0-2 0-2 5-7 0-2 5-9
April 8 3-2 1-7 0-2 0-4 0-6 0-5 0-5 0-4 0-2 0-2 0-3 6-7 0-3 . 7-0May 6 5-7 31 0-3 0-9 0-8 0-7 0-6 0-7 0-3 0-2 0-4 10-7 0-3 11-0June 3 4-9 2-8 0-3 0-6 0-8 0-5 0-6 0-5 0-3 0-3 0-4 9-2 0-3 9-5

VACANCIES Q./1 
Occupation: notified to Jobcentres O T’

Mote: About one-third of all vacancies are notified to Jobcentres. The figures represent only the number of vacancies notified to Jobcentres and remaining unfilled on the day of the count.

UNITED 
kingdom

Managerial and 
professional

Clerical and 
related

Other non- 
manual occupa­
tions

Craft and similar 
occupations, in­
cluding foremen, 
in processing, 
production, 
repairing, etc

General 
labourers

Other manual 
occupations

All 
occupations

19-6 280 17-3 39-2 6-8 65-6
Thousand 
176 6

19-4 27-4 17-6 32-1 5-5 63-4 165-3
Sep 
Dec

16-6 18-2 15-6 21-2 3-7 44-1 119 3
14-4 13-7 12-3 11-7 20 29-4 83 5

Mar 14-5 16-2 13-8 120 2-4 31-8 90 7
June 15-6 17-5 15-3 130 3-4 38-3 103 0
Sep 
Dec

14-9 17-2 16-9 15-6 3-5 36-8 104-9
140 14-5 15-2 13-6 2-4 32-6 92 2

1982 Mar 
June

14-9 17-5 15-9 15-4 3-6 38-3 105 6
16-5 20-1 18-6 17-4 4-3 46-8 123-7

Sep 15-7 18-2 18-4 18-1 3-4 40-8 114-6
Dec 14-6 17-2 16-4 15-4 2-8 36-1 102-5

1983 Mar 16-4 220 16-7 18-4 4-5 43-1 121-1

-|Q80 Mar
Proportion of vacancies In all occupations 
11-1 15-9 9-8 22-2 3-9 37-1

Per cent 
100-0

June 11-7 16-6 10-6 19-4 3-3 38-4 100 0
Sep 
Dec

13-9 15-3 13-1 17-8 3-1 370 100-0
17-2 16-4 14-7 140 2-4 35-2 100 0

1981 Mar 160 17-9 . 15-2 13-2 2-6 35-1 100 0
June 15-1 170 14-9 12-6 3-3 37-2 100 0
Sep 
Dec

14-2 16-4 16-1 14-9 3-3 35-1 100-0
15-2 15-7 16-5 14-8 2-6 35-4 100-0

1982 Mar 14-1 16-6 15-1 14-6 3-4 36-3 100 0
June 13-3 16-2 150 14-1 3-5 37-8 100 0
Sep 13-7 15-9 16-1 15-8 30 35-6 100 0
Dec 14-2 16-8 16-0 150 2-7 35-2 100 0

1983 Mar 13-5 18-2 13-8 15-2 3-7 35-6 100 0
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4e 4 INDUSTRIAL DISPUTES
I Stoppages of work*

Stoppages: June 1983

t includes 500 involved for the first time in the month.

United Kingdom Number of 
stoppages

Workers 
involved

Working 
days lost

Stoppages:
in progress in month 93 18,200 93,000
of which:
beginning in month 81 1.6,500 70,000
continuing from
earlier months 12 1,700t 23,000

Note The monthly figures are provisional and subject to revision, 
normally upwards, to take account of additional or revised 
information received after going to press.

Stoppages: cause
United Kingdom Beginning in 

June 1983
Beginning in 
the first six 
months of 1983

Pay-wage-rates and earnings levels 
-extra-wage and fringe benefits 

Duration and pattern of hours worked 
Redundancy questions 
Trade union matters 
Working conditions and supervision 
Manning and work allocation 
Dismissal and other disciplinary measures 
All causes

Stop- Workers Stop- Workers
pages directly pages directly

involved involved
— ----- - ■ — --------------

36 7,400 231 106,100
2 400 8 900
2 300 22 5,300

1.0 2,000 83 62,900
2 100 23 4,000
7 2 000 49 7,700

16 1 200 148 33,200
6 700 52 13,200

81 14,100 616 233,200

Stoppages: industry*

* Comparable monthly 1982 figures by industry groups based on the revised SIC 1980 are 
not available. The figures for “All industries and services”, January-June 1982 were 900 
stoppages, 741,100 workers and 3,120,000 working days lost.

United Kingdom Jan to June

Stoppages 
beginning 
in period

» 1983

Stoppages in progress

Workers 
involved

Working 
days lostSIC 1980 Class

Agriculture, forestry and fishing 01-03 1 100 ------ —
Coal extraction 11 179 46,100 256,000Extraction and processing of 

coke, mineral oil and natural 
gas 12—14 3 400 2,000Electricity, gas, other energy 
and water 15-17 7 36,100 770,000Metal processing and 
manufacture 21-22 20 13,300 116,000Mineral processing and 
manufacture 23-24 8 1,700 14,000Chemicals and man-made fibres 25-26 9 2,700 6,000Metal goods not elsewhere 
specified 31 15 3,200 20,000Engineering 32-34, 37 81 27,800 i 180,000

Motor vehicles 35 42 64,400 374,000Other transport equipment 3.6 21 13,400 95,000Food, drink and tobacco 41—42 20 5,700 28,000Textiles 43 7 800 6,000Footwear and clothing 45 6 1,000 6,000Timber and wooden furniture 46 4 500 3,000
Paper, printing and publishing 47 27 3,900 32,000
Other manufacturing industries 44, 48, 49 16 6,300 25,000Construction 50 21 2,900 24,000Distribution, hotels and 

catering, repairs 61-67 19 3,100 11,000
Transport services and 

communication 71-75, 79 41 19,100 31,000
Supporting and miscellaneous 

transport services 76—77 11 4,800 82,000
Banking, finance, insurance, 

business services and leasing 81-85 4 200 2,000
Public administration, education 

and health services 91-95 47 21,000 52,000
Other services 96-00 7 3,800 5,000

All industries and services 616 282,100 2,139,000

Prominent stoppages in quarter ending June 30, 1983
Industry and locality Date when stoppage Number of workers involved Number of 

working 
days lost 
in quarter

Began Ended Directly Indirectly

Coal extraction
—

Doncaster 5.5.83 23.5.83 1,230 Hi-' 11,300
Selby 1.4.83 11,5.83 1,310 — 7,400

Metal manufacture and
metal goods
Newport 21.3.83 22.4.83 1,100 — 15,400

Warrington 29.3.83 cont 370 __ 20,600
Rotherham

Sheffield 4.4.83 25.4.83 8,680 — 51,400

Engineering
Kilmarnock 11.4.83 29.4.83 350 440 7,500
Wallsend 17.1.83 13.5.83 500 8,600

Chelmsford 8.4.83 27.4.83 1,400 _ 17,400
Aberdare 8.4.83 15.4.83 1,100 __ 6,600
Dundee 1.4.83 22.4.83 400 — 5,800
Dundee 8.4.83 25.5.83 100 350 11,800

Motor vehicles and other
transport equipment
Halewood 8.3.83 7.4.83 3,500 4,300 20,600
Cowley 28.3.83 26.4.83 5,180 2,520 100,600
Glasgow 6.5.83 23.5.83 1,350 20 15,800Wolverhampton 6.4.83 15.4.83 1,000 8,000
Birmingham 23.3.83 11.5.83 90 90 4,500Birkenhead 2.6.83 cont 1,170 150 16,500

Paper, printing and
publishing
London 18.3.83 3.5.83 320 __ 4,300London 31.5.83 cont 270 210 8,000

Transport and
communication
Tilbury 14.3.83 5.5.83 2,780 7^' 39,000

Cause or object

Objection to deputy's attitude and behaviour. 
Dissatisfaction with incentive payments.

Over selection of workers for redundancy (total working days lost 
25,200).
Over proposed redundancies.

Over redundancies and changed work practices.

Over pay differentials between workers at the same plant.
For pay lost when in dispute over interpretation of “inclement weather” 
agreement (total working days lost 11,600). 
Over pay and conditions.
Over wage freeze and reduced bonus payments.
Over annual wage negotiations and conditions of employment.
Over compulsory redundancies

Over dismissal of a worker for alleged vandalism (total working 
days lost 146,600).
Withdrawal of “washing-up” time at end of shift (total working days 
lost 125,700).
Over proposed redundancies.
For extra payment following introduction of new appliance and job 
regrading.
Over pay and grading (total working days lost 5,000).
For extra payment for working on a special construction

Dispute over pay arrears (total working days lost z,300).
Erosion of pay differentials with machine room workers, following 
new productivity agreement.

For pay parity with tally-clerks (total working days lost 75,400).
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INDUSTRIAL DISPUTES* . Q 
Stoppages of work: summary Hr ’

United Kingdom

1974;
1975
1976
1977
1978
1979
1980
1981
1982

1983 Jan 
Feb 
Mar 
April 
May 

. June

1982 Jan 
Feb 
Mar 
April 
May 
June 
July 
Aug 
Sep 
Oct 
Nov 
Dec

1981 May 
June 
July 
Aug 
Sep 
Oct 
Nov 
Dec

Working days lost in all stoppages in progress
Number of stoppages Workers involved in stoppages (thou) in period (thou)

Beginning in period In progress in period Beginning in period! In progress In period All industries and 
services

AH manufacturing 
industries

2,922 2,946 1,622 1,626 14,750 7,498
2,282 2,332 789 809 6,012 5,002
2,016 2,034 666§ 6688 3,284 2,308
2,703 2,737 1,155 1,166 10,142 8,057
2,471 2,498 1,001 1,041 9,405 7,678
2,080 1,125 4,583 4,608 29,474 22,552
1,330 1,348 830§ 8348 11,964 10,896
1,338 1,344 1,499 1,513 4,266 2,292
1,528 1,538 2,1018 2,1038 5,313 1,919

93 136 62 89 408 262
109 143 48 83 358 154
74 111 38 66 289 107
70 96 21 28 108 68

119 142 83 86 169 121
135 173 47 94 336 257
136 164 142 153 506 422
76 110 47 82 160 89

156 166 130 131 710 245
148 197 62 143 851 341 .
164 200 78 92 355 191
164 194 102 117 ' 321 209
133 177 82 120 273 127
135 168 285 358 611 130
93 123 74 150 444 59

102 127 52 122 219 53
111 136 856 1,024 753 261
116 141 283 322 428 107
133 163 45 69 239 153
73 93 52 55 111 43

96 108 69 70 327 98
97 127 55 96 740 108

135 167 70 91 483 261
110 142 39 63 369 295
97 127 31 40 126 68
81 93 17 18 93 75

Working days lost in all stoppages in progress in period by industry
THOUSAND

United 
Kingdom

SIC 1968

Mining and 
quarrying 
II

Metal 
manufacture 
and metal 
goods nes 
VI-XI I

Mechanical, 
instrument 
and electrical 
engineering 
VII, VII and IX

Shipbuilding 
and marine 
engineering 
X

Vehicles
XI

Textiles, 
clothing and 
footwear 
XII-XV

All other 
manufacturing 
industries 
lll-V, 
XVI-XIX

Construction 
XX

Transport and All other non-
communica­
tion 
XXII

manufacturing 
industries 
and services 
I, XXI 
XXIII—XXVII

1974 ! 5,628 1,106 2,005 693 2,033 255 1,406 252 705 666
1975 56 564 1,737 509 1,121

895
350 720 247 422 286

1976 78 478 543 62 65 266 570 132 196
1977 97 981 1,895 163 3,095 264 1,660 297 301 1,390
1978 201 585 1,193

13,341
160 4,047 179 1,514 416 360 750

1979 128 1,910 303 4,836 110 2,053 834 1,419 4,541
1980 166 8,884 586 195 490 44 698 281 253 367
1981 237 113 433 230 956 39 522 86 359 1,293
1982 374 199 486 116 656 66 395 44 1,675 1,301

1981 May 2 4 33 5 169 3 48 6 13 125
June 11 13 74 23 1 43 5 .. 17 172
July 8 6 32 3 9 1 57 3 18 152
Aug 2 3 30 — 3 1 31 3 10 25
Sep 9 12 14 42 10 4 40 1 13 26
Oct 10 12 42 95 92 3 13 4 27 38.
Nov 6 15 37 9 343 1 16 1 18 59
Dec TO 21 23 34 — TO 2 26 34

1982 Jan 21 10 42 22 124 4 42 3 434 7
Feb 10 12 45 5 207 3 69 1 469 29
Mar 21 16 42 23 61 7 42 6 73 64
April 24 12 43 3 88 10 52 11 22 54
May 20 39 22 1 12 8 45 6 12 107
June 108 19 47 8 19 8 28 6 190 178
July 18 4 25 1 6 2 20 4 213 150
Aug 2 4 31 2 6 . —— 9 4 4 156
Sep 118 14 114 38 56 ; . 1 37 3 100 271
Oct 11 55 12 8 9 12 1,2 —— 141 168
Nov 11 14 58 — 61 6 15 — 13 62
Dec 10 1 4 4 6 4 24 — 3 55

Extraction 
and 
processing 
of coal

Metal 
manufacture 
and metal 
goods nes

Engineering Motor 
vehicles

Other 
transport 
equipment

Textiles, 
footwear 
and clothing

All other 
manufacturing 
industries

Construction Transport 
and commun­
ication

All other non­
manufacturing 
industries 
and services

SIC 1980|| (11-14) (21, 22, 31) (32-34, 37) (35) (36) (43, 45) (23-26, 41, 42, 
44, 46-49)

(50) (71-79) (01-03, 15-17, 
61-67, 81-85, 
91-99 & 00)

1983 Jan 10 1 38 17 17 1 24 2 6 212
Feb 39 4 24 29 34 2 13 10 6 577
Mar 167 22 22 184 4 5 25 6 40 9
April 10 80 62 121 14 2 16 2 42 20
May 28 12 24 18 5 1 8 2 17 10

__. June 3 . 17 10 4 22 — 2.1 3 1 11

x See page S63 for notes on coverage. The figures for 1983 are provisional.
t Workers involved in Stoppages beginning in one month and continuing into later months are counted in the month in which they first participated.
? Figures for stoppages in coal mining, other than for the national stoppage of February 10-March 8, 1974, are not available for December 1973-March 1974.
s Figures exclude workers becoming involved after the end of the year in which the stoppages began.
h From January 1983 the figures of working days lost by industry are based on the revised SIG 1980. The new groupings are not comparable in every detail to the previous 1968 groupings 
but are very broadly in alignment.
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S EARNINGS
Earnings, prices, output per head

EARNINGS C e -4
Average earnings index: all employees: main industrial sectors O *

JAN 1976 = 100

Note: The seasonal adjustment factors currently used are based on data up to December 1980. 
The figures reflect abnormally low earnings owing to the effects of national disputes.

GREAT BRITAIN

SIC 1968

Whole economy Index of production 
industries

Manufacturing 
industries

Change ove 
12 months

previous

Actual Seasonally 
adjusted

Actual Seasonally 
adjusted

Actual Seasonally 
adjusted

Whole 
economy

IOP 
industries

Manufacturing

_____________
1060 106-2 106-2

Per cent

1976 115-6 117-2 117-1
1977 130-6 134-3 134-0
1978 Annual 150-9 154-9 154-9
1979 Averages 182-1 183-9 182-5
1980 205-5 208-5 206-5
1981
1982 224-7 231-5 229-5

1978 May
June

129-4 128-4 134-2 132-5 133-6 131-5 12-6 15-0 14-2
133-1 132-0 136-1 134-6 135-1 133-7 15-4 16-7 16-1

133-6 132-1 136-6 135-4 135-9 135-1 14-2 16-2 15-8juiy 131-7 132-2 134-4 136-5 133-5 135-7 13-9 16-0 15-5Aug 
Sep 134-2 134-6 137-1 138-4 135-9 137-8 15-0 16-4 15-9

Oct 135-2 135-9 139-7 140-6 139-1 140-5 14-7 16-6 16-4
136-1 136-0 141-1 140-3 140-6 139-7 13-3 14-4 13-6

Dec 138-0 137-6 142-8 142-2 142-8 142-0 13-4 15-1 14-8

135-7 136-9 139-8 141-2 140-3 140-9 11-7 12-6 12-21979 Jan 141-1 142-5 143-7 145-1 144-6 145-6 15-0 14-3 14-6
Mar 143-7 143-7 149-9 149-1 150-2 149-8 14-9 17-0 17-2

144-3 144-4 149-5 149-2 149-7 149-3 13-4 13-4 13-2
146-9 145-7 153-0 151-1 154-3 151-9 • 13-5 14-0 15-5

June 150-9 149-6 157-9 156-1 158-6 156-8 13-3 160 17-3

155-6 153-9 158-2 156-7 158-2 157-2 16-5 15-8 16-4
153-3 153-9 153-5 155-9 151-5 154-0 16-4 14-3 13-5

Sep* 153-6 153-9 153-7 155-1 151-9 153-9 14-3 12-1 11-7

Oct 158-1 158-8 162-6 163-6 161-8 163-5 16-8 16-4 16-4
162-1 162-0 167-2 166-3 167-1 166-0 19-1 18-5 18-8

Dec* 165-1 164-5 170-2 169-2 170-3 169-1 19-6 19-0 19-1

1980 Jan * 163-0 164-6 167-2 169-0 166-8 167-6 20-2 19-7 190
Feb * 167-3 169-0 170-0 171-8 168-8 170-0 18-6 18-4 16-8
Mar * 172-8 172-8 177-2 176-4 174-4 174-1 20-3 18-3 ^§6-2

April 175-0 175-1 178-4 178-0 176-9 176-4 21-3 19-3 18-2
May 178-1 176-7 181-6 179-4 181-4 178-7 21-3 18-7 17-6
June 183-7 182-1 187-0 184-8 186-7 184-5 21-7 18-4 17-7

July 185-1 183-1 189-6 187-8 188-2 186-9 18-9 19-8 ■■■•1.8-9
Aug 186-5 187-3 186-6 189-6 185-3 188-5 21-7 21-6 22-3
Sep 193-6 194-0 189-1 190-8 186-9 189-4 26-1 23-1 23-1

Oct 189-9 190-7 190-0 191-3 187-8 189-9 20-1 16-9 16-2
Nov 192-6 192-6 194-0 193-0 192-5 191-4 18-9 16-1 15-3
Dec 197-3 196-6 196-5 195-3 194-0 192-6 19-5 15-4 13-9

1981 Jan 193-3 195-3 195-6 197-8 193-5 194-5 18-6 17-0 16-0
Feb 194-8 196-9 198-4 200-5 196-1 197-6 16-5 16-7 16-2
Mar 197-8 197-9 202-5 201-7 198-9 198-7 14-5 14-3 14-1

April 199-3 199-5 200-7 200-2 198-1 197-5 13-9 12-5 12-0
May 201-6 200-0 203-7 201-3 201-9 198-9 13-2 12-2 11-3
June 205-7 203-9 210-0 207-5 207-7 205-2 12-0 12-3 11-2

July 207-6 205-3 211-7 209-7 209-8 208-4 12-1 11-6 11-5
Aug 210-4 211-4 211-2 214-6 210-2 213-8 12-8 13-2 13-5
Sep 211-7 212-1 212-6 214-6 210-8 213-7 9-3 ’ 12-4 12-8

Oct 212-5 213-4 215-9 217-5 214-9 217-4 11-9 13-7 14-5
Nov 214-3 214-4 219-0 217-9 218-0 216-8 11-3 12-9 13-3
Dec 217-1 216-5 220-6 219-3 218-2 216-6 10-1 12-3 12-5

1982 Jan 214-1 216-4 220-2 222-7 219-1 220-2 10-8 12-6 13-2
Feb 217-0 219-4 224-1 226-5 220-4 222-1 11-4 13-0 12-4
Mar / 219-7 219-7 227-2 226-2 224-7 224-4 11-0 12-2 13-0
April 219-6 219-8 226-9 226-4 225-3 224-7 10-2 13-1 13-7
May 222-5 220-8 230-6 227-9 229-4 225-9 10-4 13-2 13-6
June 226-0 224-0 233-8 231-0 231-8 229-0 9-8 11-3 11-6
July 230-3 227-8 234-7 232-5 232-3 230-7 11-0 10-9 10-7
Aug 226-9 228-0 231-7 235-5 229-8 233-7 7-8 9-7 9-3
Sep 226-2 226-7 232-3 234-5 229-8 232-9 6-8 9-3 9-0
Oct 228-0 229-0 234-5 236-2 233-8 236-4 7-3 8-6 8-8
Nov 232-2 232-3 240-3 239-1 237-7 236-4 8-4 9-7 9-1
Dec 233-8 233-1 242-1 240-6 239-5 237-8 7-7 9-7 9-8

1983 Jan 232-4 234-9 239-6 242-3 237-9 239-1 8-6 8-8 8-6
Feb 237-1 239-7 240-6 243-2 238-9 240-7 9-3 7-4 8-4
Mar 238-2 238-3 245-3 244-2 242-2 241-9 8-4 8-0 7-8

April 237-7 237-9 246-5 246-0 244-6 243-9 8-2 8-6 8-6
[May] 241-1 239-3 248-8 245-9 248-2 244-5 8-4 7-9 8-2
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f“ Q EARNINGS
0*0 Average earnings index: all employees: by industry
GREAT 
BRITAIN

Agri­
culture*

Mining 
and 
quarry­
ing

Food, 
drink 
and 
tobacco

Coal 
and 
petro­
leum

Chemi­
cals and 
allied 
indus­
tries

Metal 
manu­
facture

Mech­
anical 
engin­
eering

Instru­
ment 
engin­
eering

Elec­
trical 
engin­
eering

Ship­
building 
and 
marine 
engin­
eering

Vehicles Metal 
goods 
not 
else­
where 
specified

Textiles Leather, 
leather 
goods 
and 
fur

SIC 1968

JAN 1976 = 100

19761 111-5 105-9 106-6 105-7 105-7 108-3 105-7 105-9 106-7 105-9 105-7 106-6 106-1 101-6
1977 120-7 114-5 117-5 114-8 116-2 119-2 117-6 118-0 116-4 114-6 113-9 119-1 116-9 114-4
1978 135-6 141-0 134-4 133-6 132-3 136-5 135-3 137-6 132-9 133-9 129-7 | ’ 135-8 132-9 128-2
1979 Annual 153-2 165-7 157-3 155-5 156-3 M ■ ‘ 155-0 160-1 152-1 147-9 148-4 156-5 151-2 147-0
1980' averages 189-9 201-5 187-5 194-5 187-4 183-7 189-4 183-7 175-1 176-0 182-9 173-6 170-9
19811 212-6 225-7 213-8 221-5 212-7 206-3 200-6 218-8 207-4 199-1 194-6 205-0 195-2 192-5
1982 232-5 249-7 236-0 255-1 236-4 225-4 223-3 246-3 232-7 220-9 217-6 227-8 213-7 216-4

1978 May 132-8 137-8 133-9 130-4 128-4 140-1 133-9 137-8 133-1 131-7 130-8 134-7 132-1 124-3
June 136-5 142-0 135-1 130-6 134-7 138-7 135-1 136-6 135-3 129-2 132-2 136-1 135-3 125-9

July 133-0 143-8 135-4 137-2 133-8 145-2 136-7 142-1 134-2 130-9 131-3 137-4 135-2 131-1
Aug 141-4 142-3 134-4 135-3 132-7 130-1 136-5 137-8 132-4 125-8 129-0 135-0 135-1 130-7
Sep 148-2 144-6 136-0 135-4 136-2 138-1 137-2 139-0 134-1 134-8 128-8 137-7 136-0 133-3

Oct 151-9 148-3 137-1 135-8 135-0 139-8 139-6 141-4 138-4 169-8 132-6 140-4 137-8 133-4
Nov 139-3 148-8 142-8 138-2 138-7 138-4 143-7 145-2 139-9 146-9 132-4 143-9 139-5 133-0
Dec 134-8 153-4 146-5 142-5 144-5 142-0 145-7 147-7 140-1 131-2 139-1 143-1 139-8 132-5

1979 Jan 132-5 152-1 140-6 143-0 136-5 134-4 143-3 146-4 139-9 136-3 138-1 142-2 138-8 136-3
Feb 139-7 153-8 145-0 150-4 139-4 143-9 145-7 152-3 142-6 137-6 145-4 146-3 140-1 141-3
Mar 144-8 166-3 150-3 147-9 149-4 147-4 150-1 155-9 149-6 156-9 148-9 152-3 147-2 141-1

April 148-8 166-5 148-6 149-7 146-6 154-6 151-4 155-5 147-1 144-7 144-9 152-3 144-7 147-4
May 144-8 162-3 156-2 150-0 145-4 165-6 154-4 158-0 151-2 151-8 150-8 154-9 150-7 142-3
June 152-2 164-0 158-4 152-9 156-3 162-4 160-0 158-9 154-5 148-6 158-0 160-7 154-2 145-9

July 158-5 166-7 158-9 161-2 156-9 166-8 160-0 162-3 153-3 147-9 152-6 159-4 153-2 147-3
Aug 163-9 166-2 156-7 159-0 157-9 .151 -1 §§ 147-9§§ 157-9§§ 144-7§§ 139-9§§ 139-0§§ 150-5§§ 154-3 146-6
Sep 174-0 169-5 162-3 156-4 172-9 151-3§§ 141 -6§§ 156-6§§ 146-7§§ 149-9§§ 126-8§§ 148-8§§ 155-6 149-4

Oct 167-8 171-0 163-1 • 158-7 169-3 158-3 163-4 169 0 160-1 150-0 150-5 166-1 156-2 151-9
Nov 156-3 172-6 172-8 166-9 170-0 165-5 168-5 172-8 168-3 156-9 155-1 171-6 159-2 156-0
Dec 155-4 177-2 174-4 J69-6 174-6 173-2 175-4 167-4 154-4 170-2 !M73-0 ■*159-9 158-2

1980 Jan 161-2 189-5 171-3 179-6 170-5 171-4 174-2 . Ji 67-6 158-7 170-9 176-4 160-6 161-3
Feb 174-7 190-0 173-5 189-2 171-9 + r 174-6 177-9 C?17O-1 159-6 171-1 175-0 164-4 163-9
Mar 179-8 207-2 183-8 185-0 177-9 177-9 180-7 177-2 215-1 173-5 173-9 168-7 165-1

April 190-2 202-2 179-2 188-9 174-5 170-4 179-7 180-4 178-8 165-1 174-3 179-9 168-9 167-6
May 189-0 195-6 184-4 190-3 176-7 197-5 182-2 184-6 180-7 165-3 173-3 181-9 171-6 167-6
June 191-1 201-6 189-2 199-7 194-3 189-4 186-9 187-2 185-6 169-9 179-9 185-7 176-1 172-4

July 189-5 205-7 189-6 202-0 194-6 197-7 186-1 191-1 190-7 178-5 179-3 186-4 176-6 172-9
Aug 200-0 201-6 189-2 201-3 191-4 184-6 186-8 189-3 187-0 176-7 174-6 184-3 173-9 171-3
Sep 212-2 204-9 190-6 196-7 193-8 183-8 187-3 194-7 189-0 170-1 176-2 185-4 177-2 174-1

Oct 206-2 206-6 193-7 197-3 192-3 179-8 188-3 198-5 191-8 177-1 176-2 185-5 179-1 176-6
Nov 193-7 206-4 199-4 198-1 204-9 189-9 189-9 208-9 192-8 183-9 181-9 190-6 182-4 178-0
Dec 191-1 206-3 205-5 206-1 205-6 193-2 192-7 205-7 192-7 181-1 180-5 190-0 183-6 180-0

1981 Jan 190-4 , 227-2 202-1 209-6 195-8 190-5 191-0 204-1 194-1 182-0 181-3 192-5 184-4 181-3
Feb 193-5 224-2 201-4 214-8 197-9 193-3 192-8 206-5 196-0 186-4 190-3 194-7 187-5 185-1
Mar 203-1 228-9 202-9 214-4 202-9 195-8 195-4 208-0 201-9 181-2 191-4 198-5 188-7 185-4

April 214-5 221-9 205-3 214-4 200-2 194-7 195-1 209-4 200-7 190-3 189-1 195-8 183-4 186-9
May 210-0 217-2 211-0 220-3 204-0 201-2 197-5 212-5 204-4 205-7 182-6 201-1 193-3 192-4
June 212-4 222-0 217-4 217-5 211-8 200-6 200-4 218-4 207-2 197-4 195-5 205-1 197-3 ®9T0

July 209-7 227-5 216-8 229-5 211-8 216-0 199-6 223-8 213-3 202-6 199-8 206-3 198-0 193-2
Aug 231-9 224-4 217-6 226-0 227-2 209-8 201-4 220-6 209-9 208-3 197-4 207-4 200-9 196-5
Sep 238-4 226-1 217-3 223-2 216-7 215-2 205-8 223-5 211-6 190-3 196-1 211-1 199-4 197-5

Oct 230-7 229-5 219-0 224-1 224-9 220-1 207-7 225-6 215-2 240-1 198-6 211-7 203-2 199-1
Nov 212-1 230-7 226-4 226-8 227-4 221-4 209-1 230-5 216-8 204-1 209-0 219-4 205-7 200-6
Dec 204-1 229-3 228-0 237-T 231-3 217-5 211-2 242-5 218-1 200-8 204-6 215-8 200-9 201-5

1982 Jan 201-7 230-1 224-4 251-1 ‘ 225-8 224-7 211-8 234-9 220-9 211-5 208-3 216-2 205-3 207-6
Feb 217-1 273-1 224-6 250-3 224-4 222-2 215-1 236-2 222-1 207-3 210-7 220-3 206-2 208-1
Mar 223-9 252-2 227-1 248-7 226-3 221-9 220-3 241-6 229-4 209-3 213-7 226-7 209-9 210-7

April 232-5 244-5 230-5 251-4 228-4 227-3 217-7 244-6 229-8 224-7 210-8 224-2 209-9 212-5
May 226-7 248-9 240-6 250-5 230-1 226-5 221-3 251-7 231-8 227-3 216-6 226-4 215-8 209-9
June 232-2 244-9 238-0 255-6 238-2 224-0 226-3 244-1 234-2 237-2 218-3 229-6 216-6 217-7

July 245-4 246-7 235-8 266-6 238-2 231-9 227-9 244-8 236-2 215-4 222-0 230-1 216-2 219-8
Aug 248-3 248-9 237-7 253-8 236-2 223-0 223-9 245-3 233-5 217-4 216-2 229-8 214-2 221-4
Sep 259-3 247-1 240-1 254-9 236-9 222-4 223-3 249-7 233-8 237-0 211-6 228-3 213-0 - 220-0

Oct 246-3 228-5 240-2 256-8 240-6 230-8 227-4 249-5 239-0 230-1 218-8 231-9 216-8 220-3
Nov 231-3 264-3 246-7 258-1 253-9 224-5 231-3 257-2 240-0 224-8 224-6 236-4 221-2 223-5
Dec 225-0 266-9 245-7 263-7 257-2 225-7 233-7 255-8 242-2 208-8 239-1 233-9 219-6 225-1

1983 Jan 222-6 267-8 245-1 269-8 244-3 229-5 232-0 254-2 243-1 222-0 229-0 236-1 222-7 222-5
Feb 234-1 265-2 245-4 270-6 245-4 230-0 231-9 257-8 243-6 224-9 230-1 236-2 224-7 225-7
Mar 234-0 265-5 247-9 269-5 245-2 232-1 237-6 264-6 248-7 226-2 232-2 241-4 228-4 230-1

April 250-1 260-7 251-8 271-7 246-9 239-4 238-4 262-3 251-4 227-7 232-0 241-1 230-0 231-3
[May] 252-2 256-6 271-0 252-6 242-7 243-5 265-1 253-9 229-9 238-2 243-1 234-0 232-4

* England and Wales only
t Excluding sea transport.
$ Educational and health services only.
§ Excluding private domestic and personal services.
|| Because of a dispute in the steel industry, reliable averages for "metal manufacture" for 1979 and 1980 cannot be calculated.

S46 JULY 1983 EMPLOYMENT GAZETTE

EARNINGS C.Q
Average earnings index: all employees: by

Clothing 
and 
foot­
wear

Bricks, 
pottery, 
glass, 
cement 
etc

Timber, 
furni­
ture etc

Paper, Other Con-
printing manu- struc-
and factoring tion
publish- indus-
Ing tries

Gas, 
elec­
tricity 
and 
water

Trans­
port 
and 
com­
munica­
tion

Distri­
butive 
trades

a nee, sional laneous adminis­ economy BRITAIN
banking and services tration
and scientific §
finance services

SIC 1968

JAN 1976 = 100

105-1
118-3
133-9
154-5
182-5
206-7
227-3

131- 8
132- 4

105-0 
115-0
131- 6 
154-6 
180-5 
201-7 
226-5

129-2
132- 7

131-7
131-6
133-4

134- 4
133-2
135- 1

137-2
140-5
143-9

136-8
138-7
144-7

144- 0
145- 9
147-6

137-4
140-8
143-8

151- 1
152- 1 
151-7

154-1 
151-8 
158-8

149-1 
153-1
157- 4

155- 7
158- 7
156- 6

161-8 160-6
166- 8 169-3
167- 9 172-8

104-3 106-9
114-3 118-2
131-2 136-9
150-7 162-5
173-9 194-1
191-7 225-4
209-7 250-0

128-8 139-2
130-3 138-6

133-9 139-4
131-3 138-0
135-1 141-7

136-4 143-6
137-6 143-2
139-2 143-9

138-7 142-6
142-7 147-6
145-5 154-4

145-6 154-4
145-5 161-9
152-6 166-4

153-9 166-3
150-3 165-3
156-6 168-7

157-2 173-7
159-3 175-3
161-0 173-1

170-1 165-9 164-5 175-5
173-5 1 68-9 1 69-1 178-2
177-5 168-5 171-0 183-7

178-9 175-5 169-6 181-7
180-8 180-2 168-3 191-0
182-6 187-8 172-0 201-1

186-3 184-0 178-4 199-8
182-0 182-9 173-9 198-2
186-2 184-8 177-2 204-0

187-6 185-2 179-1 203-7
191-7 187-1 179-8 206-8
192-7 195-0 183-9 205-9

196-6 188-1 184-2 207-4
200-5 188-0 184-5 209-1
205-3 192-0 185-3 213-0

200-0 192-7 185-1 214-4
205-0 198-4 185-5 221-5
208-2 208-1 193-6 235-8

207-2 204-3 195-6 230-8
205-2 205-5 191-8 230-2
209-1 205-7 196-5 233-2

212-2 206-4 198-4 235-8
216-1 211-1 200-6 236-8
215-3 220-5 199-1 237-0

218-4 211-4 198-3 238-0
222-8 215-6 200-0 238-1
224-4 221 T 206-9 245-2

224-2 222-1 205-7 246-5
226-3 227-1 206-8 253-4
226-1 232-6 207-6 255-2

227-7 230-3 210-3 252-3
227-1 228-6 209-9 251-1
229-8 228-2 213-2 247-9

230-1 230-7 218-7 254-3
234-2 232-5 220-3 258-8
236-1 237-4 218-5 259-0

240-1 235-7 220-8 257-3
243-5 236-4 225-0 258-3
244-8 237-1 224-9 263-7

244-3 240-5 224-2 272-5
246-8 242-8 225-2 272-2

106-7 106-5 107-4 103-4 107-6 101-1 108-3 105-6 103-8 106-0 1976
116-7 118-3 115-6 111-5 119-4 110-2 115-3 116-9 110-7 115-6 1977
132-0 132-1 135-2 126-1 134-7 125-1 1270 131-6 123-0 130-6 1978 Annual
153-8 151-2 154-4 151-2 157-3 147-0 141-6 155-8 143-7 150-9 1979 averages
180-8 180-7 196-9 180-7 184-3 181-7 182-6 183-8 181-9 182-1 1980
203-1 204-1 226-6 201-7 208-2 207-7 208-1 203-3 206-7 205-5 198T
223-5 223-5 251-4 220-6 228-5 232-5 218-9 222-4 223-3 224-7 1982

130-5 128-3 155-2 123-6 133-5 119-5 125-7 129-0 119-8 129-4 1978 May
133-2 132-5 155-7 130-4 134-3 125-1 134-1 <131-0 126-8 133-1 June

131-7 135-3 140-4 133-5 135-5 123-2 136-1 131-5 122-5 133-6 July
131-8 133-8 138-3 127-7 134-6 127-4 131-8 132-1 124-2 131-7 Aug
133-9 138-3 139-0 130-9 135-6 132-8 131-4 134-7 129-1 134-2 Sep

136-0 138-9 138-6 128-9 136-7 129-1 130-9 134-7 127-8 135-2 Oct
140-3 140-2 139-3 132-5 140-2 130-9 128-2 135-2 127-4 136-1 Nov
139-7 140-7 137-0 130-1 147-4 131-1 129-0 145-8 128-5 138-0 Dec

137-8 133-1 138-0 128-9 145-7 134-2 126-9 142-9 127-5 135-7 1979 Jan
142-3 135-6 140-7 160-7 146-0 143-1 126-7 146-6 129-8 141-1 Feb
146-5 144-9 142-3 141-7 152-4 141-8 029-1 149-8 130-9 143-7 Mar

147-6 144-4 142-1 137-5 152-4 141-6 134-3 149-7 135-4 144-3 April
151 -8 145-3 143-2 142-4 153-7 135-7 137-8 154-8 134-3 146-9 May
158-2 153^8 149-7 149-6 155-9 138-3 135-3 157-6 143-2 150-9 June

156-9 157-1 150-7 155-1 158-9 144-4 156-4 158-5 150-3 155-6 July
154-2 153-6 171-7 151-5 158-3 154-0 155-5 156-8 150-8 153-3§§ Aug
158-6 157-3 155-9 155-2 159-3 150-8 150-2 158-3 155-4 153-6§§ Sep

160-6 160-6 171-8 157-0 162-8 152-7 147-5 158-9 156-7 158-1 Oct
165-4 163-2 173-5 168-6 167-2 157-3 148-6 163-5 155-7 162-1 Nov
166-1 165-5 173-6 166-2 174-5 169-8 151-2 171-9 154-9 165-1tt Dec

167-4 162-4 169-4 165-6 170-7 160-4 147-4 171-3 159-7 163-0tt 1980 Jan
173-2 168-7 169-4 164-8 173-5 164-0 161-1 173-0 167-4 167-3$+ i-eo
176-0 172-7 205-5 166-3 175-2 183-2 167-5 178-2 165-1 172-8$? Mar

174-7 173-5 190-2 174-5 178-9 170-6 165-9 181-4 175-8 175-0 April
179-4 171-7 199-2 176-4 182-9 170-4 169-2 180-8 183-3 178-1 May
183-4 178-0 202-7 189-7 184-9 199-3 174-1 ; 181-1 180-9 183-7 June

183-6 185-9 205-8 180-4 187-3 187-0 178-0 187-2 185-1 185-1 July
185-3 182-5 202-4 179-9 187-1 184-9 195-7 186-2 190-8 186-5 Aug
183-6 189-8 202-4 192-4 188-2 182-9 229-1 186-9 191-1 193-6 Sep

185-1 189-7 205-9 188-6 188-4 183-4 202-2 188-9 188-6 189-9 Oct
189-7 192-7 205-5 197-5 191-9 190-3 197-5 191-9 188-5 192-6 Nov
188-0 201-2 204-7 191-7 202-5 204-1 203-0 198-1 206-5 197-3 Dec

193-6 191-0 203-7 190-5 196-6 191-7 194-3 194-7 198-0 193-3 1981 Jan
193-0 196-3 206-4 190-4 197-8 193-1 193-9 194-8 199-4 194-8 Feb
196-1 203-1 221-9 191-3 199-2 212-9 194-0 196-5 197-3 197-8 Mar

193-6 198-5 218-9 197-5 205-8 197-9 200-7 200-2 202-2 199-3 April
200-7 198-5 225-3 193-2 205-4 206-2 210-5 202-0 197-0 201-6 May
205-5 205-4 238-7 199-4 208-9 213-3 208-6 203-4 198-7 205-7 June

207-0 204-7 238-5 203-7 209-7 207-9 212-2 205-8 200-9 207-6 July
204-7 202-9 229-9 201-6 209-9 208-0 220-6 204-5 223-5 210-4 Aug
207-1 207-9 232-1 ; 216-0 211-1 206-4 215-8 207-0 219-2 211-7 Sep

209-9 207-7 234-3 207-3 212-0 207-4 217-9 206-6 216-5 212-5 Oct
212-3 212-1 235-1 213-6 216-7 216-7 212-5 207-4 215-1 214-3 Nov
213-8 220-8 234-6 216-1 225-6 230-5 216-1 216-6 212-2 217-1 Dec

212-5 210-2 241-2 212-9 219-9 213-4 209-4 216-5 212-8 214-1 1982 Jan
215-4 215-2 241-2 210-5 219-0 218-7 213-5 216-2 217-3 217-0 Feb
218-6 221-9 238-9 212-8 222-3 242-8 210-8 218-2 215-5 219-7 Mar

219-7 220-3 . 236-9 217-1 226-0 225-9 209-7 218-7 216-8 219-6 April
223-1 222-0 239-3 215-7 227-2 228-2 211-1 220-9 227-1 222-5 May
228-8 225-1 261-4 224-9 228-8 247-1 215-3 219-2 221-9 226-0 June

226-5 227-4 263-6 229-0 229-7 231-1 240-9 222-3 223-9 230-3 July
225-1 222-4 255-0 220-1 228-2 230-3 232-1 223-6 223-4 226-9 Aug
226-1 225-8 257-3 222-5 228-8 230-8 219-5 226-3 226-6 226-2 Sep

227-4 226-4 257-7 223-0 230-6 232-2 222-9 227-1 227-9 228-0 Oct
230-7 230-1 268-2 229-7 235-0 239-3 219-8 229-2 237-5 232-2 Nov
228-3 235-7 256-6 228-9 246-0 250-7 221-9 230-8 229-3 233-8 Dec

228-3 228-7 249-7 225-7 236-7 233-1 235-5 231-4 229-6 232-4 1983 Jan
230-7 231-5 249-3 228-4 236-8 239-4 258-1 229-6 231-5 237-1 Feb
234-3 240-5 264-7 234-3 239-8 264-4 237-9 229-8 233-1 238-2 Mar

237-5 236-6 271-2 237-8 243-6 242-6 230-7 231-5 234-5 237-7 April
242-3 237-5 269-2 236-0 252-2 254-2 233-6 235-7 240-2 241-1 [May]

§§ The figures reflect abnormally low earnings due to the effects of the national dispute in the engineering industries.
Because of the dispute in the steel industry, insufficient information is available to enable reliable indices for "metal manufacture" to be calculated for these months, but the best 

possible estimates have been used in the compilation of the indices for all manufacturing industries and whole economy.
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( A EARNINGS AND HOURS
* i Average earnings and hours: manual workers: by industry

UNITED 
KINGDOM

October

Food, 
drink 
and 
tobacco

Coal 
and 
petro­
leum 
products

Chemicals 
and 
allied 
indus­
tries

Metal 
manu­
facture

Mech­
anical 
engineer­
ing

MALE
Weekly earnings

Full-time men (21 years and over)
1976 66-81 76-75 71-72 73-72 66-11
1977 72-46 82-36 77-80 79-40 73-38
1978 83-91 95-65 90-78 91-93 83-39
1979 99-79 116-51 107-95 103-58 96-39

Full-time males on adult rates*
1980 115-61 136-07 123-36 118-20 109-34
1981 126-36 151-26 138-48 132-96 119-51
1982 138-28 175-01 148-46 139-01 130-01

Hours worked
Full-time men (21 years and over)

1976 45-9 42-9 44-1 44-0 42-9
1977 46-4 43-0 44-4 43-8 43-3
1978 46-2 43-0 44-6 43-7 43-0
1979 46-3 44-4 44-5 43-0 42-5

Sic 1968

Instru­
ment 
engineer­
ing

Electrical 
engineer­
ing

Shipbuild­
ing and 
marine 
engineer­
ing

Vehicles Metal 
goods 
nes

Textiles Leather, 
leather 
goods 
and fur

61-64 63-48 72-09 72-48 64-90 61-19

—---------

£ 
55-8967-93 69-13 76-37 75-59 70-65 65-32 . 61-91

76-41 80-35 88-64 84-88 81-69 75-96 71-2090-34 92-34 95-46 98-01 93-92 87-35 80-82

101-95 107-41 109-63 109-41 103-05 97-90 92-74
114-17 118-31 127-04 119-08 114-64 106-60 105-39
121-30 128-47 * 141-81 132-73 123-74 113-78 107-12

42-7 42-3 43-4 42-6 43-2 ' ta-4 43-1
43-0 42-6 43-7 42-2 43-1 43-1 42-9
42-5 42-9 43-8 41-4 43-1 43-6 43-4
42-3 42-3 43-7 41-5 42-7 43-1 43-0

Full-time males on adult rates*
1980 45-5 44-2 42-9 41-6 41-5 41-9 41-6 41-8 40-1 41-1 42-2 42-5
1981 44-8 42-4 43-1 42-3 41-5 41-6 41-6 43-2 39-9 41-8 42-4 43-3
1982 44-9 43-2 43-1 41-4 41-4 41-4 41-8 43-7 39-7 41-3 42-5 42-3

Hourly earnings
Full-time men (21 years and over) pence

1976 145-6 178-9 162-6 167-5 154-1 144-4 150-1 166-1 170-1 150-2 141-0 129-7
1977 156-2 191-5 175-2 181-3 169-5 158-0 162-3 174-8 179-1 163-9 151-6 144-3
1978 181-6 222-4 203-5 210-4 193-9 179-8 187-3 202-4 205-0 189-5 174-2 164-1
1979 215-5 262-6 242-6 240-6 226-8 213-6 218-3 218-4 236-2 220-0 202-7 188-0

Full-time males on adult rates*
1980 254-1 307-9 287-6 284-1 263-5 243-3 258-2 262-3 272-8 250-7 232-0 218-2
1981 282-1 356-7 321-3 314-3 288-0 274-4 284-4 294-1 298-4 274-3 251-4 243-4
1982 308-0 405-1 344-5 335-8 314-0 293-0 307-3 324-5 334-3 299-6 267-7 253-2

FEMALE
Weekly earnings

Full-time women (18 years and over) £
1976 43-69 48-46 44-11 43-58 46-77 42-32 43-54 46-08 50-43 42-21 37-93 32-61
1977 47-51 55-97 48-64 47-21 51-14 45-49 47-04 49-55 53-68 45-28 40-95 36-90
1978 53-85 59-54 54-85 54-33 56-79 52-06 53-96 56-59 60-50 52-04 46-02 4203
1979 62-86 68-37 64-44 63-27 64-02 62-12 62-55 61-00 69-52 60-12 52-44 49-62

Full-time females on adult rates*
1980 74-60 86-29 77-68 73-64 75-29 72-41 73-98 71-57 80-71 69-61 61-06 61-02
1981 83-06 94-69 87-62 79-07 82-67 81-21 81-18 85-06 89-97 77-34 65-96 67-16
1982 90-76 120-04 94-36 88-12 90-39 87-73 89-32 94-02 97-67 84-27 71-35 71-39

Hours worked
Full-time women (18 years and over)

1976 37-9 36-5 38-4 37-7 38-0 37-6 37-6 37-4 37-8 37-5 36-7 36-4
1977 38-1 37-7 38-2 37-3 37-8 37-7 37-8 38-1 38-0 37-0 . 36-4 36-2
1978 37-9 38-7 38-2 37-8 37-9 38-3 37-9 37-9 37-4 37-2 36-7 36-7
1979 38-1 38-7 38-5 38-0 37-6 38-7 37-6 39-5 37-6 37-2 36-4 36-7

Full-time females on adult rates*
1980 37-9 38-4 38-9 38-0 37-8 38-3 37-7 35-6 37-7 36-9 37-1 37-4
1981 38-1 39-3 39-1 37-1 38-5 38-7 38-1 38-0 37-6 37-8 37-1 37-7
1982 38-4 41-3 39-0 37-8 38-4 38-4 37-6 38-2 37-6 37-4 37-6 37-6

Hourly earnings
Full-time women (18 years and over) pence

1976 115-3 132-8 114-9 115-6 123-1 112-6 115-8 123-2 133-4 112-6 103-4 89-6
1977 124-7 148-5 127-3 126-6 135-3 120-7 124-4 130-1 141-3 122-4 112-5 101-9
1978 142-1 153-9 143-6 143-7 149-8 135-9 142-4 149-3 161-8 139-9 125-4 114-5
1979 165-0 176-7 167-4 166-5 170-3 160-5 166-4 154-4 184-9 161-6 144-1 135-2

Full-time females on adult rates*
1980 196-8 224-7 199-7 193-8 199-2 189-1 196-2 201-0 214-1 188-6 164-6 163-2
1981 218-0 240-9 224-1 213-1 214-7 209-8 213-1 223-8 239-3 204-6 177-8 178-1
1982 236-4 290-7 241-9 233-1 235-4 228-5 237-6 246-1 259-8 225-3 189-8 189-9

* An article on page 103 of the Employment Gazette for March 1981 comments on the effects of the change of definitions 
§ Except sea transport

EARNINGS
Index of average earnings: non-manual employees
Full-time adults*

* Men aged 21 and over, and women aged 18 and over, whose pay was not affected by absence. 
Source: NewEarnings Survey.

Great Britain 
April of each year

Manufacturing Industries

Weights 1975 1976 1977 1978 1979 1980 1981 1982

Men 689 191 -8 225-6 248-0 287-3 328-5 404-0 451 -4 506-2
Women 311 226-7 276-2 310-0 353-4 402-4 494-1 559-5 625-3

Men and women 1,000 197-5 233-9 258-1 298-1 340-6 418-7 469-1 > 525-6

5-5

EARNINGS AND HOURS C a
Average earnings and hours: manual workers: by industry vJ *

Clothing Bricks, 
pottery,

Paper, Other All Mining Con- Gas, Transport All 
industriesprinting manu- manu- and struction electricity and

and etc. and facturing facturing quarrying and communi- covered
footwear cement publishing industries industries (except coal water cation §

etc. mining)

£

53-30 68-82 61-48 73-88 66-27 67-83 66-36 65-80 68-42 71-22 66 97
75-15 67-66 82-09 71-04 73-56 74-96 72-91 72-72 76-96 72-89

61 -61 87-48 77-85 96-79 83-51 84-77 84-52 81-77 87-78 88-03 83-50
67-50 ..
80-37 102-32 91-05 114-88 96-89 98-28 99-82 94-06 104-30 103-30 96-94
_ —————

90-62 
98 67 

106-59

114-47' 101-16 137-73 108-09 111-64 116-58 113-36 126-12 123-77 113 06
127-96 111-31 154-22 113-15 123-23 126-08 121-55 142-28 138-19 125-58
141-91 124-38 162-63 124-08 134-26 138-54 131-53 157-69 150-67 137-06

40- 9
41- 3 '
41-3 (
41-0

45-3 42-8 43-6 43-3 43-5 46-4 44-3 42-8 47-5 44 0
45-7 43-0 44-5 43-4 43-6 47-2 44-7 42-4 48-0 44-2
45-4 43-0 44-6 43-3 43-5 47-2 44-9 42-8 48-8 44-2
45-0 43-2 43-8 43-4 43-2 46-8 44-9 43-4 48-6 440

----- ------------

40- 1
41- 1
41-4

43-2 41-7 42-5 41-7 41-9 47-9 44-0 42-2 47-1 43-0
43-6 42-2 41-9 41-8 42-0 46-0 43-8 40-1 46-9 43 0
44-2 43-0 41-2 41-8 42-0 47-9 43-8 40-0 46-7 42-9

■-------- pence
130-3
149-2
163-4
196-0

151-9 143-6 169-4 153-0 155-9 143-0 148-5 159-9 149-9 152-2
164-4 157-3 184-5 163-7 168-7 158-8 163-1 171-5 160-3 164-9
192-7 181-0 217-0 192-9 194-9 179-1 182-1. 205-1 180-4 188 9
227-4 210-8 262-3 223-2 227-5 213-3 209-5 240-3 212-6 220-3

226 0 
240-1 
257-5

265-0 242-6 324-1 259-2 266-4 243-4 257-6 298-9 262-8 262 9
293-5 263-8 368-1 270-7 293-4 274-1 277-5 354-8 294-6 292-0
321-1 289-3 394-7 296-8 319-7, 289-2 300-3 394-2 322-6 319-5

£
33-59 42-22 42-14 45-20 39-49 40-71 — 36-11 43-43 50-23 40 61
38 08 45-59 46-20 48-87 43-44 44-45 — 39-14 47-94 53-25 44 31
41-94 52-12 53-62 55-33 49-15 50-08 — 42-97 58-10 63-79 50 03
50-43 60-06 61-84 67-15 56-08 58-44 48-23 70-29 72-38 58-24

58-62 71-01 74-01 82-15 64-95 68-40 __ 61-45 81-75 92-14 68-73
64-02 79-13 81-55 92-83 70-58 75-71 — 66-49 99-07 105-76 76 44
69-58 85-78 90-75 102-44 78-51 83-17 — 69-33 103-22 114-12 83 96

36-0 36-7 37-3 38-4 37-3 37-2 __ 38-3 36-4 41-6 374
36-1 36-8 37-2 38-5 37-5 37-2 37-9 36-0 41-3 37-4
36-1 36-7 37-5 38-1 37-0 37-2 —— 38-5 36-8 43-5 37 4
36-0 36-8 36-7 38-3 37-4 37-2 37-2 37-6 43-3 374

36-4 37-3 36-8 38-2 37-3 37-3 38-5 37-0 42-3 37 5
36-5 37-5 37-6 37-4 37-5 37-5 — 39-1 36-3 42-8 37 7
37-5 38-3 38-2 37-7 38-1 37-8 37-9 35-1 42-6 38-0

pence
93-3 115-0 113-0 117-7 105-9 109-4 —— 94-3 119-3 120-7 108-6

105-5 123-9 124-2 126-9 115-8 119-5 — 103-3 133-2 128-9 118 5
116-2 142-0 143-0 145-2 132-8 134-6 — 111-6 157-9 146-6 133 8
140-1 163-2 168-5 175-3 149-9 157-1 — 129-7 186-9 167-2 155-7

161-0 190-4 201-1 215-1 174-1 183-4 159-6 220-9 217-8 183-3
175-4 211-0 216-9 248-2 188-2 201-9 170-1 272-9 247-1 202 8
185-5 224-0 237-6 271-7 206-1 220-0 — 182-9 294-1 267-9 220 9

EARNINGS C . C
Index of average earnings: non-manual employees w v-J

Fixed weighted: April 1970 = 100

AH Industries and services

Men 
Women

Weights 1975 1976 1977 1978 1979 1980 1981 1982

575 195-0 232-6 253-6 287-2 322-4 403-1 465-2 510-4
425 224-0 276-6 304-5 334-5 373-5 468-3 547-4 594-1

.nand women-1.000 202-9 244-5 267-3 300-0 336-2 420-7 487-4 533-0

*34) and^priH 976 j**" pu)list1ed Employment Gazette as table 124 until ’September 1980, and are described in detail in articles’ in the' issues of May 1972 (pages 431 to
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6 EARNINGS AND HOURS
Average weekly and hourly earnings and hours: 
manual and non-manual employees

Note: New Earnings Survey estimates. Age is measured in complete years on January 1.

GREAT BRITAIN MANUFACTURING INDUSTRIES ALL INDUSTRIES AND SERVICES

Weekly 
earnings (£)

Hours Hourly 
earnings (pence)

Weekly 
earnings (£)

Hours Hourly 
earnings (pence) I

excluding 
affected l

j those whose pay was 
>y absence

excluding those whose 
affected by absence

pay was1

Including 
those

excluding 
those

including 
overtime

excluding 
overtime

Including 
those

excluding 
those

including 
overtime excluding

whose pay 
was

whose pay 
was

pay and 
overtime

pay and 
overtime

whose pay 
was

whose pay 
was

pay and 
overtime

pay and'

affected by' affected by hours hours affected by affected by hours hours
April of each year absence absence absence absence

—
FULL-TIME MEN, 21 years and over

Manual occupations 
1975 54-5 56-6 45-0 125-8 123-1 54-0 55-7 45-5 122-2 119-2
1976 65-1 67-4 45-1 149-2 146-3 63-3 65-1 45-3 143-7 141 -0
1977 71 -8 74-2 45-6 162-6 160-0 69-5 71 -5 45-7 156-5 154-3
1978 81 -8 84-7 45-8 184-8 181 -8 78-4 80-7 46-0 l JI75 -5 172-8
1979 94-5 97-9 46-0 212-8 208-7 90-1 93-0 46-2 201 -2 197-5
1980 111 -2 115-2 45-0 255-5 250-0 108-6 111 -7 45-4 245-8 240-5
1981 119-3 124-7 43-5 286-0 279-8 118-4 121 -9 44-2 275-3 269-1
1982 134-8 138-1 43-8 315-1 307-9 131 -4 133-8 44-3 302-0 294-7

Non-manual occupations
1975 68-2 68-7 39-2 173-2 173-3 67-9 68 4 38-7 174-3 174-6
1976 80-2 80-9 39-1 204-3 204-4 81 -0 81 -6 38-5 210-3 210-6
1977 88-2 88-9 39-2 223-4 223-8 88-4 88-9 38-7 227-2 227-9
1978 102-4 103-0 39-4 258-1 258-9 99-9 100-7 38-7 257-1 257-9
1979 116-8 117-7 39-6 293-8 294-7 112-1 113-0 38-8 288-6 289-5
1980 143-6 144-8 39-4 362-3 362-0 140-4 141 -3 38-7 360-8 361 -3
1981 159-6 161 -8 38-8 411 -9 411 -5 161 -2 163-1 38-4 419-1 419-7
1982 180-1 181 -4 38-8 457-9 457-0 177-9 178-9 38-2 462-5 462-3

All occupations 
1975 58-1 60-2 43-4 137-7 136-5 59-2 60-8 43-0 139-9 139-3
1976 69-2 71 -4 43-4 163-2 162-0 70-0 71 -8 42-7 166-8 166-6
1977 76-1 78-5 43-8 177-7 177-1 76-8 78-6 43-0 181-1 181 -5
1978 87-3 90-0 44-0 202-9 202-2 86-9 89-1 43-1 204-3 204-9
1979 100-5 103-7 44-2 233-1 231 -8 98-8 101 -4 43-2 232-2 232-4
1980 120-3 124-3 43-4 284-1 281 -8 121 -5 124-5 42-7 288-2 287-6
1981 131 -3 137-1 42-0 323-5 320-8 136-5 140-5 41 -7 332-0 331 -2
1982 148-8 152-6 42-2 357-0 354-0 151 -5 154-5 41-7 365-6 364-6

FULL-TIME WOMEN, 18 years and over
Manual occupations 

1975 30-9 32-4 39-5 81 -8 81 -4 30-9 32-1 39-4 81 -6 81 -1
1976 38-5 40-3 39-6 102-0 101 -5 38-1 39-4 39-3 100-7 100-2
1977 43-0 45-0 39-8 113-4 112-7 42-2 43-7 39-4 111 -2 110-7
1978 49-3 51.-2 39-9 128-5 127-5 48-0 49-4 39-6 125-3 124-4
1979 55-4 57-9 39-9 145-4 144-2 53-4 55-2 39-6 139-9 138-7
1980 66-4 69-5 39-8 174-5 172-8 65-9 68 0 39-6 172-1 170-4
1981 72-5 76-3 39-6 192-8 191 -4 72-1 74-5 39-4 189-8 188-2
1982 79-9 82-9 39-6 209-5 207-1 78-3 80-1 39-3 205-0 202-7

Non-manual occupations 
1975 35-2 35-4 37-1 95-2 95-0 39-3 39-6 36-6 106-1 105-9
1976 42-8 43-1 37-1 115-9 115-6 48-5 48-8 36-5 132-0 131 -8
1977 48-1 48,-4 37-1 130-1 129-8 53-4 53-8 36-7 143-8 143-7
1978 54-9 55-2 37-2 148-0 147-5 58-5 59-1 36-7 158-1 157-9
1979 62-3 62-8 37-2 168-5 168-0 65-3 66-0 36-7 176-8 176-6
1980 76-7 77-1 37-3 205-8 204-9 82-0 82-7 36-7 221 -2 220-7
1981 86 4 87-3 37-1 234-2 233-4 95-6 96-7 36-5 259-7 259-2
1982 97-2 97-6 37-2 260-3 259-0 104-3 104-9 36-5 283-0 282-2

All occupations 
1975 32-4 33-6 38-5 87-2 86-9 36-6 37-4 37-4 98-5 98-3
1976 40-1 41 -5 38-5 107-6 107-2 45-3 46-2 37-3 122-6 122-4
1977 44-9 46-4 38-7 120-0 119-6 50-0 51 0 37-5 134-0 133-9
1978 51 -3 52-8 38-8 136-1 135-4 55-4 56-4 37-5 148-2 148-0
1979 57-9 60-0 38-8 154-6 153-7 61 -8 63-0 37-5 166-0 165-7
1980 70-3 72-8 38-7 187-3 186-1 77-3 78-8 37-5 207-0 206-4
1981 78-1 81 -5 38-4 211 -6 210-6 89-3 91 -4 37-2 241 -8 241 -2
1982 87-1 89-7 38-5 232-1 230-4 97-5 99-0 37-1 263-1 262-1

FULL-TIME ADULTS
(a) MEN, 21 years and over

WOMEN, 18 years and over
All occupations 

1975 52-1 54-2 42-3 127-2 125-4 52-7 54-0 41 -3 128-9 127-7
1976 62-5 64-7 42-3 151 -8 150-0 62-7 64-2 41 -1 154-7 153-8
1977 68-9 71 -3 42-7 165-8 164-3 68-7 70-2 41 -3 168-0 167-5
1978 78-8 81 -5 42-8 188-7 187-0 77 3 79-1 41 -4 188-6 187-9
1979 90-4 93-7 43-0 216-7 214-2 87-4 89-6 41 -5 213-6 212-4
1980 108-4 112-4 42-3 263-3 259-8 107-7 110-2 41 -1 264-8 262-8
1981 118-6 124-3 41 -2 299-0 295-6 121 -6 124-9 40-3 305-1 303-2
1982 134-0 138-0 41 -3 329-6 325-4 134-1 136-5 40-2 334-6 332-1

(b) MALES AND FEMALES,
18 years and over 

All occupations 
1975 51 -5 53-6 42-3 125-8 124-1 52-0 53-4 41 -4 127-3 126-0
1976 61 -8 64-0 42-5 150-1 148-3 61 -8 63-4 41 -1 152-6 151 -6
1977 68-0 70-4 42-7 163-8 162-3 67-8 69-3 41 -3 165-7 165-1
1978 77-8 80-5 42-8 186-5 184-7 76-3 78-1 41 -4 186-1 185-3
1979 89-1 92-5 43-0 213-9 211 -3 86 2 88-4 41 -5 210-7 209-3
1980 106-9 110-9 42-3 259-8 256-2 106-3 108-7 41 -1 261 -1 259 0
1981 116-8 122-5 41 -2 294-7 291 -2 119-8 123-1 40-3 300-4 298 4
1982 132-0 135-9 41 -3 324-6 320-3 132-1 134-5 40-2 329-3 326-7

LABOUR COSTS
All employees: main industrial sectors and selected industries 5-7

SIC 1968

Manu­
facturing

Mining and 
quarrying

Construction Gas, 
electricity 
and water

Index of 
production 
industries

Whole 
economy

— Pence per hour
Labour costs 1968 58-25 73-80 60-72 66-55 59-58

1973 106-90 143-45 107-32 129-61 109-37
1975 161-68 249-36 156-95 217-22 166-76
1978 244-54 365-12 222-46 324-00 249-14
1979 295-1 431-1 263-9 377-1 298-9
1980 361-0 532-7 333-6 495-1 368-6
1981 394-34 603-43 357-43 595-10 405-57

Percentage shares of labour costs • « Per cent
Wages and salariest. 1968 91-3 82-8 87-7 87-1 90-2

1973 89-9 82-5 91-1 84-7 89-3
1978 84-3 76-2 86-8 78-2 83-9
1981 82-1 73-3 850 75-8 81-6

ol which Holiday, sickness, injury and 1968 7-4 8-6 5-2 10-5 7-3
” maternity pay 1973 8-4 12-0 6-4 9-8 9-2

1978 9-2 9-3 6-8 11-2 9-0
1981 10-0 8-7 7-8 11-5 9-7

Statutory national insurance contributions 1968 4-4 3-8 4-2 3-8 4-3
1973 4-9 4-3 4-9 4-5 4-9
1978 8-5 6-7 9-1 6-9 8-4
1981 9-0 7-0 9-9 70 8-9

Private social welfare payments 1968 3-2 5-7 1-4 6-3 3-2
1973 3-5 5-9 1-6 8-0 3-7
1978 4-8 9-4 2-3 12-2 5-1
1981 5-2 10-1 2-8 13-1 5-6

Payments in kind, subsidised services, 
training (excluding wages and salaries

1968 1-1 7-7 6-7 2-7 2-3
1973 1-6 7-3 2-4 2-9 2-2

element) and other labour costs t 1978 2-3 7-7 1-9 2-6 2-6
1981 3-7 9-6 2-3 4-1 3-9

unit of output §Labour costs per

Wages and salaries per unit of output §

% change 
over 
a year 
earlier

1975=100 
% change 

over 
a year 
earlier

1976 112-7 12-7 85-7 111-6 105-9 110-9 111-3 11-3
1977 125-1 11-0 63-3 119-4 109-6 118-9 120-3 8-1
1978 141-0 12-7 59-8 132-6 127-6 131-6 134-1 11-5
1979 162-3 15-1 55-6 156-1 149-5 148-6 155-6 16-0
1980 199-3 22-8 66-8 192-7 196-1 181-1 188-7 21-3
1981 218-6 9-7 69-4 222-7 226-2 198-0 209-0 10-8
1982 218-4 4-5

1981 Q1 204-2 16-7
Q2 207-6 12-7
Q3 211-9 7-6
Q4 212-4 6-7

1982 Q1 216-2 5-9
Q2 216-8 4-4
Q3 219-3 3-5
Q4 221-3 4-2

1983 Q1 224-0 3-6

1976 110-6 10-6 84-4 110-6 104-2 109-5 109-8 9-8
1977 120-1 8-6 62-0 116-9 106-5 115-2 116-9 6-5
1978 136-2 13-4 60-0 127-8 120-6 126-2 129-3 10-6
1979 155-3 14-0 55-6 149-0 139-9 141-0 149-1 15-3
1980 190-4 22-6 66-7 183-6 183-0 171-2 180-8 21-3
1981 207-6 9-0 68-2 211-0 206-6 185-3 198-3 9-7
1982 219-3 5-6 208-8 5-3

1981 Q2 204-4 10-1 196-5 11-3
Q3 208-5 5-6 200-8 6-3
Q4 211-0 3-2 201-5 5-9

1982 Q1 214-0 3-6 205-2 5-6
Q2 216-8 6-1 207-8 5-8
Q3 221-2 6-1 210-3 4-7
Q4 225-3 6-8 212-1 5-3

1983 Q1 221 -3|| 3-4 214-6 4-6

1983 Jan 219-4 2-1
Feb 221-5 4-0
Mar 222-9 4-0
April 223-4 3-7
May 219-2 2-1

3 months ending:-
1983 Jan 223-3 5-1

Feb 221-7 3-9
Mar 221-5 3-4
April 222-6 3-9
May 221-8 3-3

Department of Employment. See reports on labour cost surveys in Employment Gazette.
± Emnin 9 M-ld^ bonuses up to 1975 but not in 1978.
§ Sourer* '♦a i 'IX insurance, provision for redundancy (net) and selective employment tax (when applicable) less regional employment premium (when applicable).
II Sourra- n entLa ®‘absbca' Office (using national accounts data). Quarterly indices are seasonally adjusted.

Not av 1 bl °n seasona**y adjusted monthly statistics of average earnings, employees in employment and output.
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8 WAGE RATES AND HOURS see note below
Indices of basic national wage rates and normal weekly hours: 
manual workers: by industry

UNITED 
KINGDOM

SIC 1968

Agricul* 
ture, 
forestry 
and fishing

I

Mining 
and 
quarrying

II

Food, 
drink and 
tobacco

III

Chemicals 
and allied 
industries

IV and V

All metals 
combined

VI—XII

Textiles

XIII

Leather, 
leather 
goods 
and fur

XIV

Clothing 
and 
footwear

XV

Bricks, 
pottery, 
glass, 
cement,

XVI

Timber, / 
furniture, 
etc I 

etc

XVII
Basic weekly wage rates julywTTi^
Weights 210 305 454 294 2,953 366 29 217 236 186
1978 273 247 250 240 271 254 243 255 242 248
]®T9 Annual 310 276 285 265 314 288 280 300 276 279loan averaoes 371 334 325 324 369 330 318 355 321 3351981 410 372 361 367 400 359 349 395 349 3631982 451 403 388 396 421 379 363 416 373 388
1981 June 411 367 362 ** 377 399 364 342 395 351 363

July 411 367 362 ** 377 399 364 356 395 351 363Aug 411 367 366 ** 377 399 364 356 395 ,351 363Sep 411 367 366 ** 377 400 365 356 399 j|353 363
Oct 411, 367 366 ** 377 400 365 356 399 353 363Nov 411 397 376 ** 377 415 365 356 399 360 363Dec 411 397 376 ** 377 415 365 356 399 360 363

1982 Jan 445 397 383 ** 379 417 369 363 415 360 388Feb 451 399 383 ** 379 417 369 363 415 363 388Mar 451 399 383 ** 379 417 369 363 415 363 388
April 451 399 384 ** 379 418 369 363 415 368 388May 451 399 384 ** 390 418 382 363 415 375 388June 451 399 387** 406 418 383 363 415 375 388
July 451 399 387 ** 406 419 383 363 * 415 375 388Aug 451 399 388 ** 406 419 383 363 * 415 375 388Sep 451 399 388 ** 406 420 384 363 * 419 377 388
Oct 451 399 389 ** 406 420 385 363 * 419 377 388Nov 451 ... 425 401 ** 406 436 385 363 * 419 384 388Dec 451 425 401 ** 406 436 385 363 * 419 384 388

1983 Jan 478 425 406 ** 407 437 388 363 * 434 384 408Feb 483 425 406 ** 407 437 388 363 * 434 384 408Mar 483 425 406 ** 407 437 388 363 * 437 390 408
April 483 427 406 ** 407 437 388 370 * 437 392 408May 483 427 406 ** 410 437 401 370 * 437 392 408June 483 427 408 ** 410 437 401 370 * 437 392 408

Normal weekly hours Hours
1978 40-2 360 400 400 400 400 400 400 40-1 400

Annual 40-2 360 40-0 400 400 400 400 40-0 40-1 4001980 avaranoc 40-2 360 400 400 400 400 400 400 40-1 39-51981; 40-2 36-0 400 400 39-9 400 400 40-0 39-9 39-11982 40-2 36-0 400 39-8 39-1 400 400 40-0 3'9-6 39-1
1983 June 40-2 360 39-6 38-6 39-0 400 400 40-0 39-5 39-1
Basic wage rates adjusted for changes in normal weekly hours JULY 1972 = 100
1978 286 247 251 240 271 254 243 255 243 248
1979 Annual 326 276 286 265 314 288 280 300 276 279
1980 averages 390 334 327 324 369 330 318 355 321 3401981 431 372 362 367 402 359 349 395 350 3721982 473 403 389 398 430 379 363 416 379 398
1981 June 432 367 363 ** 377 399 364 342 395 352 372

July 432 367 364 ** 377 399 364 356 395 352 372Aug 432 367 367 ** 377 400 364 356 395 353 372
Sep 432 367 367** 377 400 365 356 399 355 372
Oct 432 367 367 ** 377 400 365 356 399 355 372Nov 432 397 377 ** 378 424 365 356 399 362 372Dec 432 397 377 ** 378 424 365 356 399 362 372

1982 Jan 467 397 384 ** 380 426 369 363 415 365 397
Feb 474 399 384 ** 380 426 369 363 415 368 397
Mar 474 399 384 ** 380 426 369 363 415 368 398
April 474 399 385 ** 381 427 369 363 415 374 398May 474 399 385 ** 393 427 382 363 415 381 398June 474 399 388 ** 408 427 383 363 415 381 398
July 474 399 388 ** 408 428 383 363 * 415 381 398
Aug 474 399 389 ** 408 428 383 363 * 415 381 398
Sep 474 399 389 ** 408 429 384 363 * 419 383 398
Oct 474 399 390 ** 408 429 385 363 * 419 383 398Nov 474 425 402 ** 408 445 385 363 * 419 390 398
Dec 474 425 402 ** 408 445 385 363 * 419 391 398

1983 Jan 502 425 411 ** 420 447 388 363 * 434 391 418
Feb 508 425 411 ** 420 447 388 363 * 434 391 418
Mar 508 425 411 ** 420 447 388 363 * 437 397 418
April 508 427 411 ** 420 447 388 370 * 437 399 419
May 508 427 411 ** 425 447 401 370 * 437 399 419
June 508 427 414 ** 425 448 401 370 * 437 399 419

* The indices will reflect delays in making new national agreements or the situation where a national agreement is initially in abeyance. Industry groups which are significantly affected by 
agreements remaining outstanding more than 6 months after their normal settlement date are indicated from the earliest month affected. . .

One of the agreements used in calculating this index was abolished in October 1982. Omitting this agreement from the calculations would alter the index of weekly wage rates for periods 
from June 1980 (the anniversary of the last change to the discontinued agreement) in the following way: 
adjusted index = /Existin9 Index - 74.445\ 

\ 0-802 /
The basic wage rates index adjusted for changes in normal weekly hours would be altered pro rata.

NOTE: Calculation of these indices will be discontinued after December 1983. 

WAGE RATES AND HOURS CO
Indices of basic national wage rates and normal weekly hours: J’O 

manual workers: by industry
paper, 
printing 
and 
publishing

XVIII

Construc­
tion

XX

Gas, 
electricity 
and water

XXI

Transport 
and 
communi­
cation

XXII

Distributive 
trades

XXIII

Professional 
services 
and public 
adminis­
tration 
XXV and XXVII

Miscel­
laneous 
services

XXVI

Manufac­
turing 
industries

III—XIX

All 
industries 
and 
services

UNITED 
KINGDOM

SIC 1968
------- -------- Basic weekly wage rates

970 209 1,034 802 756 576 5,138 10,000 Weights
403

290 261 232 272 252 253 258-8 259-3 1978
232 321 301 266 320 281 319 297-5 298-1 1979
270 384 318 380 329 386 348-5 351-8 1980
310 417 458 351 423 361 419 381-7 387-7 1981
351
383 450 495 378 462 382 455 404-1 414-3 1982

ocq 404 461 352 432 358 420 * 382-0 387-2 June 1981

430 462 356 432 361 420 * 382-3 390-7 July
361 431 462 358 432 361 420 * 383-1 391-2 Aug
363
363 431 463 358 432 361 420 * 384-1 391-6 Sep

431 463 358 432 361 425 * 386-2 393-0 Oct
363 431 463 358 432 371 425 * 394-0 398-7 Nov
363
363 431 466 358 432 371 425 * 394-0 398-8 Dec

431 480 368 432 371 445 397-2 403-6 Jan 1982
365

431 480 368 433 371 452 397-8 404-5 Feb
371
371 431 497 371 433 371 452 397-9 405-3 Mar

433 497 379 463 382 452 400-1 410-6 April
433 497 379 472 382 452 402-0 412-3 May

386 462 497 379 472 382 456 403-4 416-T June

462 497 381 472 385 456 403-9 416-8 July
qqn 463 497 381 472 385 456 404-3 417-1 Aug
390 463 498 383 472 385 456 405-2 417-7 Sep

390 463 498 383 473 385 460 405-3 418-1 Oct
390 463 498 383 473 392 460 415-8 424-8 Nov
390 463 503 383 473 392 460 415-8 424-9 Dec

391 463 512 385 473 392 470 418-6 428-3 Jan 1983
396 463 512 385 473 392 472 419-0 428-5 Feb
396 463 526 387 474 392 472 419-3 429-3 Mar

407 465 526 387 499 401 472 420-4 432-8 April
407 465 526 387 499 401 1 472 421-4 433-3 May
407 488 526 387 499 401 472 421-7 435-7 June

Normal weekly hours
39-6 39-9 390 40-6 400 400 400 39-9 40-0 1978
39-6 39-9 39-0 40-4 40-0 40-0 400 39-9 39-9 1979
39-6 39-9 390 40-4 400 400 40-0 39-9 39-8 Annual 1980
39-2 39-7 38-5 40-4 39-7 40-0 40-0 39-8 39-7 averages 1981
38-6 38-9 380 40-1 39-7 39-9 39-9 39-4 39-6 1982

38-1 38-9 380 40-0 39-6 39-5 39-5 39-4 39-4 June 1983

Basic wage rates adjusted for changes in normal weekly hours
232 291 268 232 279 252 261 259-0 260-9 1978
270 321 309 268 327 281 330 297-7 300-2 Annual 1979
310 375 393 319 389 329 398 348-8 354-6 1980
355 421 476 352 435 361 433 382-9 391-7 averages 1981
392 462 518 383 475 382 468 410-3 422-6 1982

363 405 480 353 445 358 434 * 382-8 390-8 June 1981
365 432 480 358 445 361 434 * 383-2 394-3 July
367 433 480 359 445 361 434 * 383-9 395-0 Aug
367 433 481 359 445 361 434 * 384-9 395-2 Sep
367 433 487 359 445 361 439 * 387-0 396-4 Oct
367 443 487 360 445 371 439 * 399-2 405-8 Nov
367 443 490 360 445 371 439 * 399-2 405-9 Dec

369 443 504 372 445 371 460 402-8 411-3 Jan 1982
375 443 504 372 446 371 467 403-5 412-2 Feb
375 444 522 375 446 371 467 403-5 413-1 Mar

390 445 522 383 477 381 467 406-1 418-5 Apr
390 445 522 383 486 381 467 407-9 420-2 May
390 475 522 383 486 381 467 409-3 „ 424-1 June

399 475 523 386 . 486 385 467 410-4 425-2 July
403 475 523 386 486 385 467 410-9 425-9 Aug
403 475 523 387 486 385 467 411-8 426-1 Sep

403 475 523 387 487 385 475 411-9 426-5 Oct
403 476 523 388 487 396 475 422-6 433-8 Nov
403 476 529 388 487 396 480 422-6 434-3 Dec

405 476 539 390 487 397 492 426-8 438-7 Jan 1983
409 476 539 390 489 397 493 427-1 439-0 Feb
409 476 554 392 490 397 493 427-4 439-8 Mar
421 478 554 392 516 406 493 428-5 443-3 April
421 478 554 392 516 406 493 429-7 443-9 May
422 502 554 392 516 406 493 430-3 446-8 June

centr3ilr relateto changes in a representative selection of basic wage rates or minimum entitlements, and in normal weekly hours, for full-time manual workers, which are the outcome of 
exarnni d®}®rm.’nec* arrangements, usually national collective agreements or statutory wages orders. In general no account is taken of changes determined by local negotiations. (For 
oaid at6» dl®5r>ct, establishment or shop floor level). The figures do not, therefore, necessarily imply a corresponding change in the local rates or actual earnings of those who are being 
quesHnteSa kOve n)*n'mum- Where a national agreement appears to have been permanently discontinued the coverage of the index is adjusted. Indices relate to the end of the month in 
weeklv nhand those Published in previous issues of Employment Gazette have been revised where necessary to take account of changes reported subsequently. The figures for normal 

My nours are derived from indices based on the same representative selection of national agreements and statutory wages orders used to compile the indices of basic wage rates.
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Selected countries: wages per head: EARNINGS 
manufacturing (manual workers) cn

(8) (10)

Q4 238-1
170

1982

1983 Q1 264-0
181

Apr 269-7
182

26

Q4 13
8

1982

Q11983 8
5

Apr 9

Source:

1980
1981
1982

1980
1981
1982

259- 5
260- 0 178

180

5
5
5

1975
1976
1977
1978
1979

1975
1976
1977
1978
1979

67-8
79-4

9
10

18
13

Q1
Q2
Q3
Q4

200-3
226-7
251-9

13
13
10
9

9
8
8

180
181
181

100
108
118
128
139

5
5

9
8
9
8
9

9
9

Q1
Q2
Q3
Q4

10
14
15

173
175
177
178

151
165
176

13
17 -

7
6
5

243-9
248-6
255-1
260-0

100-0
116-5
128-5
147-1
169-9

262=4
264- 2
265- 5

4 Hourly wage rates.
5 Monthly earnings.
6 including mining.

Annual averages
1973
1974

United 
States

Great 
Britain

7 . Including mining and transport.
8 Hourly earnings.
9 All industries.

10 Production workers.

Per cent
8
8

1983 Jan 
Feb 
Mar

1983 Jan 
Feb 
Mar

Quarterly averages 
1981

Quarterly averages 
1981

Monthly
1982 Nov

Dec

Monthly
1982 Nov

Dec

Notes: 1 Wages and salaries on a weekly basis (all employees).
2 Seasonally adjusted.

Increases on a year earlier
Annual averages
1973
1974

1975 = 100
85
92

(1) (2)

Australia Austria Belgium Canada Denmark France Germany 
(FR)

Greece Irish 
Repub­
lic

Italy Japan Nether­
lands

Norway Spain Sweden Switzer­
land

(3) (4) (2) (5) (6) (7) (8) (2) (8) (6) (8) (4) (8) (8) (8) (4) (2) (5) (4) (3) (8) (2) (8) (9) (6) (8) (5)

65-8
83-8

76-2
88-2

69
83

76
86

69-1
83-9

71-5
85-3

84
92

64
80

65
78

64-5
78-9

71-1
89-7

74
88

71
83

61-8
77-8

78-4
87-1

Indices 
81-8 
93-1

100-0
114-4
127-6
136-6
147-1

100-0
109-0
118-4
125-1
132-4

100
111
121
130
140

100
114
126
135
147

100-0
112-7
124-3
137-1
152-6

100-0
114-1
128-5
145-2
164-1

100
107
114
120
127

100 
129 
156 
193 
232

100
117
135
155 
179

100-0 
120-9 
154-6 
179-6 
213-7

100-0 
112-3 
121-9 
129-1 
138-5

100
109
117
123
128

100
117
129
139
143

100-0 
130-3 
169-8 
214-2 
264-8

100-0
117-9
125-8
136-6
147-2

100- 0
101- 6
103-3
106-9
109-2

163-2
179-8
209-6

142-8
151-7
161-0

153
168
179

162
181
202 R

169-8 
185-4 
204-7

188-8
216-2
249-2

135
142
149

295
376
501

217
252

261-7
323-6
379-1

148-8
157-2
164-8

134
138
148

157
173
191

313-8
375-1 
430-8

160-2
177-0
191-0

114-8
120-6
128-2

186-1 155-5 178 190 193-7 224-4 145 399 263 345-6 159-7 142 R 1 78 181-1 121-4
197-0
203-7
217-7
219-8

159- 3
161- 6
160- 5
162- 4

175
177
178
186

196
200
205
208

196-4
203-4
205-8
213-0

233-6
244-3
252-0
252-3

145
149
150
150

436
501
523
545

271
286
293

• 358-0 
371-0 
386-1 
401-3

161-1
163-5
166-8
166-7

*.'4’46
146
150 R
150

178
188
198

185-5
192-7
192- 3
193- 3

128-3
127-5
127- 9
128- 9

181 R 262-6 169-0 152 194-7

219- 5
220- 8

162-2
161-9 186

208
210

211-3
216-5

406-4
406-4

166- 2
167- 6

150 R
150

192-4
194-8

221-1 160-8
165-4

211 210-4 262-6 406-8 167-7. 152 195-6 R
420-2 168-6 152 194-7 R

170-6 152 193-7

13
27

13
16

17
20

9
13

19
21

15
19

11
10

16
26

20
20

24
22

23
26

12
19

11
18

19
26

8
11

r

14
19
15
11
7
8

13 
9 
9 
6 
6

20
11
9
7
8

16
14
11
7
9

19
13
10
10
11

17
14
13
13
13

9 
7 
7
5
6

25
29
21
24
20

28 
17 
15 
15
15

27
21
28
16
19

11
12
9
6
7

14
9 
7 
5
4

20
17
10
8
3

29
30
30
26
24

15
18
7
9
8

7
2
2
3
2

11
10
17

8
6
6

9
10
11

10
12
12

11
9

10

15
15
15

6
5
5

27
27
33

21
16

22
24
17

7
6
5

5
3 
7

10
10
10

19
20
15

9 
.11

8

5
5
6

11 5 11 12 10 15 5 28 13 23 6 4 8 8 5
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RETAIL PRICES
Recent movements in the all-items index and in the index excluding 

seasonal foods for June 14
6-1

All items except seasonal foodsAll items

Index Jan 15, 
1974 = 100

Percentage change over Index Jan 15, 
— 1974 = 100

Percentage change over
1 month 6 months 12 months 1 month 6 months

1982 Jan 310-6 0-6 4-5 12-0 3.11:-5 0-4 4-2
May 322-0 0-7 4-9 9-5 322-0 0-6 4-2
June 322:9 0-3 4-6 9-2 323-4 0-4 4-2

■' July 323:0 0-0 4-0 8-7 324-6 0-4 4-2
Aug . 323-1 00 4-0 8-0 325-9 0-4 4-6
Sep 322-9 0-0 3-0 7-3 325-9 00 3-8
Oct 324-5 0-5 1-5 6-8 327-6 0-5 2-3
Nov 326-1 0-5 1-3 6-3 329-2 0-5 2-2
Dec 325-5 -0-2 0-8 5-4 328-4 -0-2 1 -5

1983 Jan 325-9 0-1 0-9 4-9 328-5 0-0 1 -2
Feb 327-3 0:4 1-3 5-3 329-8 0-4 1 -2
Mar 327-9 0-2 1-5 4-6 330-4 0-2 1 -4
Apr 332:5 1-4 2-5 4-0 334-8 1-3 2-2
May 333-9 0-4 2-4 3-7 . 336-2 0-4 2-1
June 334-7 0:2 2-8 3-7 336-7 0-1 2-5

The rise in the index of June was caused mainly by higher prices for fresh vegetables and 
fruits although the full effect of these were partially offset by lower fares on London 
Transport buses and underground trains. Price rises were recorded for motor vehicles and 
beer but women’s and children’s clothing were cheaper in the summer sales.
Food: Most vegetables and fruit increased in price and the effect on the seasonal food 
index was a rise of about 4 per cent over the month. There were small rises in most other 
items which caused the food group index to rise by about one per cent.
Alcoholic drink: Prices of both canned and draught beers increased over the month. 
Smaller rises were recorded for wines and spirits. Overall the group index rose by nearly a 
half of one per cent.

Clothing and footwear: The summer sales were reflected in lower prices for women's 
and children’s clothing. Most other items of clothing Showed small price increases. The 
index for the group however fell by less than a quarter of one per cent.
Transport arid vehicles: London Transport fares were reduced which had the effect of a 
fall over 4 per cent in the fares index. Prices of motor vehicles were higher and therefore 
the fall in,the group index was restricted to rather less than a half of one per cent.' 
Services: Small rises in a number of miscellaneous services caused a rise of less than a 
quarter of one per cent in the index for this group.
Meals bought and consumed outside the home: Small rises in the prices of most items 
in this .group caused the index to rise by a little over a half of one per cent.

Detailed figures for various groups, sub-
RETAIL PRICES INDEX 

groups and sections for June 14
Index Percentage 
Jan change over 
1974 (months) 
= 100 —-----------------------

1 12

Index Percentage
Jan change over 
1974 (months) 
= 100 -----------------------------

1 12

All items V -0-2

VI 0 2

VII -0 22

VIII -0-33

IX 0-2

X 0 2
0 4 2

0 2

IV
0 2

XI
363 5 0 6 6 8

0
0
3
2
6
2

233-4 
224-3 
366 3 
354-7 
315 T 
382-0 
431-5 
338-5 
312-3 
448:5 
459-7 
444-7 
345-7 
470-6
469- 1
470- 4 
343-8 
356-7 
304-3 
439-1

461-8
426-4
431-5
416-4
374-3
492-1
623-2
251 2
260-9

0
4

293-0 
342 7 
361-4 
457-0 
336-6 
278-8
411-5 
411-0 
440-8 
415-6 
407-6
381-2

211-7 
345-5 
213 7 
234-9 
302-1 
158-4
269-9 
239-8

7
4

3
8
8
8
7
5
8

5-9
5
5
5

All items excluding food 
Seasonal food 
Food excluding seasonal

3 2
3

-2 
0 

6 0 
9 

20
6
7
4
5
6

8
2 0

2
4

5
2

57
6
7
8
6
6
3

5
3 7

7-9
9
6

5 9
6
6

-0 5
5

-18
6
6

3 
3 

-8
5 

12 
12 
24

9
6
6 
9 
3 
6 

-10 
— 16 
-6 
-5

3

Fuel and light
Goal and smokeless fuels

Coal
Smokeless fuels

Gas
Electricity
Oil and other fuel and light

Durable household goods
Furniture, floor coverings and soft furnishings
Radio, television and other household 

appliances
Pottery, glassware and hardware

Clothing and footwear
Men’s outer clothing
Men’s underClothing
Women’s outer clothing
Women’s underclothing
Children’s clothing
Other clothing, including hose, haberdashery, 

hats and materials
Footwear

Transport and vehicles
Motoring and cycling

Purchase of motor vehicles
Maintenance of motor vehicles
Petrol and oil
Motor licences
Motor insurance

Fares
Rail transport
Road transport

Miscellaneous goods
Books, newspapers and periodicals

Books
Newspapers arid periodicals

Medicines, surgical etc goods and toiletries
Soap, detergents, polishes, matches, etc

Soap and detergents
Soda and polishes

Stationery, travel and sports goods, toys, 
photographic and optical goods, plants etc 

Services
Postage and telephones

Postage
Telephones, telemessages, etc

Entertainment
Entertainment (Other than TV)

Other services
Domestic help
Hairdressing
Boot and shoe repairing
Laundering

Meals bought and consumed outside the 
home

Food
Bread, flour, cereals, biscuits and cakes

Bread
Flour
Other cereals
Biscuits

Meat and bacon
Beef
Lamb
Pork
Bacon
Ham (cooked)
Other meat and meat products

Fish
Butter, margarine, lard and Other cooking fats

Butter
Margarine
Lard and other cooking fats

Milk, cheese and eggs
Cheese
Eggs
Milk, fresh
Milk, canned, dried etc

Tea, coffee, cocoa, Soft drinks etc
Tea
Coffee, cocoa, proprietary drinks
Soft drinks

Sugar, preserves and confectionery
Sugar
Jam, marmalade and syrup
Sweets and chocolates

Vegetables, fresh, canned arid frozen
Potatoes
Other vegetables

Fruit, fresh, dried and canned
Other foods

Food for animals
Alcoholic drink

Beer
Spirits, wines etc

Tobacco
Cigarettes
Tobacco

Housing
Rent
Owner-occupiers' mortgage interest payments'
Hates and water charges
Materials _______

’ndices are given to one decimal place to provide as much information as is available but precision is greater at higher levels of aggregation, that is at sub-group and group levels.

320- 4
303- 4 
255-6
377- 4
304- 9 
257-7 
316-7 
263-2 
221-5 
230-8 
226-4 
235-6 
255-2
321- 0
418- 2 
224-5 
212-0
311- 7 
359-2 
150-3
378- 4 
406-2 
339-4 
365-3 
362-0 
323-7 
421-0
419- 7
312- 1 
416-4 
341-8
379- 2
313- 7 
296 0 
323-9 
275-3 
368 2 
423-3 
295-3 
444-0 
444-7 
434-8 
364-0 
359-2 
277-0

3d,(es. ®nd water charges 4'63-6
materials and charges for repairs and maintenance380-3

5
4

334-7 0 2 3 7

341-9 0 4 4 2
281-5 4-0 -9 6
314-0 0 6 3 9

308 8 10 15
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6. Q RETAIL PRICES
* O Average retail prices of items

Average retail prices on June 14, for a number of important 
items of food, derived from prices collected for the purposes of 
the General Index of Retail Prices in more than 200 areas in the 
United Kingdom, are given below.

Many of the items vary in quality from retailer to retailer, and 
partly because of these differences there are considerable 
variations in prices charged for many items.

An indication of these variations is given in the last column of 
the following table which shows the ranges of prices within.

of food
which at least-four-fifths of the recorded prices fell.

The average prices given below have been calculated in 
accordance with the stratification scheme described in the 
article ‘Technical improvements in the retail prices index’ on 
page 148 in the February 1978 issue of Employment Gazette

The average prices are subject to sampling error and some 
indication of the potential size of this error was given on paqe 
S57 of the February 1983 issue of Employment Gazette.

Average prices on June 14,1983 D„3 ’ Pence per lb*

Item Number of 
quotations

Average 
price

Price range 
within 
which 80 
per cent of 
quotations 
fell

Item Number of 
quotations

Average 
.price Price range 

within 
which 80 
per cent of 
quotations 
fell

Beef: home-killed
P P

Bread P P
Chuck (braising steak) 676 165-6 148-183 White, per 800g wrapped and
Sirloin (without bone) 608 280-3 214-350 sliced loaf 628 37-5Silverside (without bone) t 672 215-8 195-234 White, per 800g unwrapped loaf 375 43-5 39- 47Best beef mince 642 117-8 98-153 White, per 400g loaf, unsliced 432 28-3 26- 31Fore ribs (with bone) 531 145-0 116-177 Brown, per 400g loaf, unsliced 528 29-5
Brisket (without bone) 629 144-1 118-177
Rump steak t 670 286-8 246-325 Flour
Stewing steak 638 145-5 122-168 Self-raising, per 11/2 kg 606 41-4 34- 52

Lamb: home-killed Butter
Loin (with bone) 473 203-1 165-250 Home-produced, per 500g 570 99-9 92-112Breast t 462 54-7 39- 78 New Zealand, per 500g 514 96-7 90-102
Best end of neck 399 131-8 76-201 Danish, per 500g 541 106-1 98-116Shoulder (with bone) 479 '120-0 94-153
Leg (with bone) 496 186-3 150-214 Margarine

Standard quality, per 250g 127 17-4 16- 20
Lamb: imported Lower priced, per 250g 108 15-8 14- 17

Loin (with bone) 390 126-3 102-150
Breast t 390 35-1 26- 48 Lard, per 500g 668 31-2 26- 37
Best end of neck 357 93-1 58-130
Shoulder (with bone) 415 78-4 68- 90 Cheese
Leg (with bone) 429 132-0 120-148 Cheddar type 647 115-2 98-130

Pork: home-killed Eggs
Leg (foot off) 587 100-9 82-134 Size 2 (65-70g), per dozen 440 75-8 70- 82
Belly t 649 74-3 62- 86 Size 4 (55-60g), per dozen . 445 64-7 60- 70
Loin (with bone) 669 120-9 110-148 Size 6 (45-50g), per dozen 108 55-3 47- 66
Fillet (without bone) 454 154-9 116-230 Milk

Bacon Ordinary, per pint — 21-0 —
Collar t 332 98-9 78-120
Gammon!
Middle cut !, smoked

383
340

153-4
122-6

126-183
102 138 Higher priced, per 125g 261 37-2 34- 40

Back, smoked 299 144-5 Medium priced, per 125g 1,168 34-8 32- 37
Back, unsmoked 405 141-2 122-162 Lower priced, per 125g 676 30-2 29- 34
Streaky, smoked 225 97-4 86-120 Coffee

Ham (not shoulder) 524 194-5 148-238 Pure, instant, per 100g 647 104-9 98-116

Sausages
Sugar

Granulated, per kg 721 46-4 45- 48
Pork 686 73-6 62- 88
Beef 505 66-5 54- 82 Fresh vegetables

Potatoes, old loose
Pork luncheon meat, 12 oz can 439 46-4 39- 54 White 348 7-5 6- 9

Red 207 8-5 7- 11Corned beef, 12 oz can 540 85-0 72- 98 Potatoes, new loose 570 16-2 13- 19
Tomatoes 559 48-4 42- 56Chicken: roasting Cabbage, greens 421 19-3 14- 26

Frozen (3lb), oven ready 447 57-5 50- 64 Cabbage, hearted 312 17-0 11- 25
Fresh or chilled Cauliflower 301 33-5 20- 45

(4lb), oven ready 409 74-2 66- 82 Brussels sprouts —
Carrots 407 29-4 17- 37

Fresh and smoked fish Onions 530 16-4 13- 20
Cod fillets 354 124-2 100-148 Mushrooms, per 1/4 lb 589 26-0 21- 30
Haddock fillets 351 128-3 102-148
Haddock, smoked whole 324 129-4 106-150 Fresh fruit
Plaice fillets 330 143-0 120-177 Apples, cooking 514 26-2 20- 30
Herrings 250 68-7 54- 84 Apples, dessert 568 31-7 24- 40
Kippers, with bone 366 90-6 78-102 Pears, dessert 495 37-9 31- 43

Oranges 445 28-3 20- 36
Canned (red) salmon, half-size can 567 107-3 98-120 Bananas 583 37-4 34- 41

* Per lb unless otherwise stated, 
t Or Scottish equivalent.

RETAIL PRICES 
Index of retail prices VyO
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6 A retail prices
*^+ General index of retail prices RETAIL PRICES ft A 

General index of retail prices O’

UNITED KINGDOM ALL 
ITEMS

FOOD* All items 
except 
food

All items 
except 
items of 
food the 
prices of 
which 
show 
significant 
seasonal 
variations

All Items the 
prices of 
which 
show 
significant 
seasonal 
variations

All items 
other than 
those the 
prices of 
which 
show 
significant 
seasonal 
variations

Items mainly manufactured in 
the United Kingdom

Items 
mainly 
home- 
produced 
for direct 
consump­
tion

Items 
mainly 
imported 
for direct 
consump­
tion

Primarily 
from 
home- 
produced 
raw 
materials

Primarily 
from 
imported 
raw 
materials

All

Weights 1971 1,000 250 41-7-43-2 206-8-208-3 41 -0-42-0 63-8-64-3 104-8—106-3 47-5 54-5 750
1972 1,000 251 39-6-41-1 209-6-211-4 39-9-41-1 61-7-62-3 101-6-103-4 50-3 57-7 749
1973 1,000 248 41-3-42-5 205-5-206-7 38-0-38-9 58-9-59-2 96-9-98-1 53-3 55-3 752 957-5-958-7
1974 1,000 253 47-5-48-8 204-2-205-5 39-2-40-0 57-1—57-6 96-3-97-6 48-7 59-2 747
1975 1,000 232 33-7-38-1 193-9-198-3 40-4—41 -6 66-0-66-6 106-4-108-2 42-3-45-3 42-9-46-1 768 961 -9-966-3
1976 1,000 228 39-2-42 0 186-0-188-8 35-9-36-9 56-9-57-3 92-8-94-2 50-7 42-1-43-9 772
1977 1,000 247 44-2-46-7 200-3-202-8 38-0-39-0 62-0-62-2 100-0-101-2 53-0 47-0—48-7 753
1978 1,000 233 30-4-33-5 199-5-202-6 38-5-39-7 63-3-63-9 101-8-103-6 51-4 46-1—48>0 767
1979 1,000 232 33-4-36-0 196-0-198-6 37-7-38-9 60-9-61-5 98-6-100-4 52-5 44-7-46-2 768 964-0 966-6
1980 1,000 214 30-4-33-2 180-9-183-6 34-5-35-9 59-1-59-7 93-6-95-6 48-0 38-8-40-6 786
1981 1,000 207 28-1-30-8 176-2—178-9 34-3-35-3 56-8-57-2 91-1-92-5 48-4 36-2-38-2 793 969-2-971-91982 1,000 206 32-4-34-3 171-7-173-6 33-9-37-9 52-8-53-3 87-0-88-2 47-7 36-7-38-4 794 965-7 967-6
1983 1,000 203 [27-3] [175-7] [36-3] [57 0] [93-3] 46-8 [35-6] 797 [972-7]

Jan 16, 1962 = 100

1969 131-8 131-0 136-2 130-1 126-0 133-0 130-5 136-8 123-8 132-2 131-7
1970 140-2 140-1 142-5 139-9 136-2 143-4 140-8 145-6 133-3 140-3 140-2
1971 Annual 153-4 155-6 155-4 156-0 150-7 156-2 154-3 167-3 149-8 152-8 153-5
1972 averages 164-3 169-4 171-0 169-5 163-9 165-6 165-2 181-5 167-2 162-7 164-1
1973 179-4 194-9 224-1 189-7 178-0 171-1 174-2 213-6 198-0 174-5 177-71974 208-2 230-0 262-0 224-2 220-0 221-2 221-1 212-5 238-4 201-2 206-1
1969 Jan 14 129-1 126-1 124-6 126-7 121-7 129-6 126-7 133-4 121-1 130-2 129-3
1970 Jan 20 135-5 134-7 136-8 134-5 130-6 137-6 135-1 140-6 128-2 135-8 135-5
1971 Jan 19 147-0 147-0 145-2 147-8 146-2 151-6 149-7 153-4 139-3 147-0 147-1
1972 Jan 18 159-0 163-9 158-5 165-4 158-8 163-2 161-8 176-1 163-1 157-4 159-1
1973 Jan 16 171-3 180-4 187-1 179-5 170-8 168-8 170-0 205-0 176-0 168-4 170-8
1974 Jan 15 191-8 216-7 254-4 209-8 196-9 191-9 193-7 224-5 227-0 184-0 189-4
Jan 15, 1974 = 100
1974 108-5 106-1 103-0 106-9 111-7 115-9 114-2 94-7 105-0 109-3 108-8
1975 134-8 133-3 129-8 134-3 140-7 156-8 150-2 116-9 120-9 135-2 135-1
1976 157-1 159-9 177-7 156-8 161-4 171-6 167-4 147-7 142-9 156-4 A156-5
1977 Annual 182-0 190-3 197-0 189-1 192-4 208-2 201-8 175-0 175-6 179-7 181-5
1978 averages 197-1 203-8 180-1 208-4 210-8 231-1 222-9 197-8 187-6 195-2 197-8
1979 223-5 228-3 211-1 231-7 232-9 255-9 246-7 224-6 205-7 222-2 224-1
1980 263-7 255-9 224-5 262-0 271-0 293-6 284-5 249-8 226-3 265-9 265-3
1981 295-0 277-5 244-7 283-9 296-7 317-1 308-9 274-8 241-3 299-8 296-9
1982 320-4 299-3 276-9 303-5 315-8 331-9 325-4 299-6 258-3 326-2 322-0

1975 Jan 14 119-9 118-3 106-6 121-1 128-9 143-3 137-5 98-1 113-3 120-4 120-5
1976 Jan 13 147-9 148-3 158-6 146-6 151-2 162-4 157-8 137-3 132-4 147-9 147-6
1977 Jan 18 172-4 183-2 214-8 177-1 178-7 189-7 185-2 169-6 165-7 169-3 170-9
1978 Jan 17 189-5 196-1 173-9 200-4 202-8 222-4 214-5 186-7 183-9 187-6 190-2
1979 Jan 16 207-2 217-5 207-6 219-5 220-3 240-8 232-5 212-8 197-1 204-3 207-3
1980 Jan 15 245-3 244-8 223-6 248-9 256-4 277-7 269-1 236-5 218-3 245-5 246-2
1981 Jan 13 277-3 266-7 225-8 274-7 286-7 308-2 299-6 264-2 232-0 280-3 279-3

June 16 295-8 280-0 257-2 284-2 296-3 317-1 308-7 275-6 239-8 300-2 297-3

July 14 297-1 279-6 250-3 285-1 297-5 318-6 310-1 276-0 240-6 302-0 298-9
Aug 18 299-3 277-3 233-2 285-9 298-6 320-0 311-4 275-4 241-8 305-3 301-8
Sep 15 301-0 279-6 241-3 287-0 298-9 320-9 312-1 276-0 244-3 306-9 303-3

Oct 13 303-7 282-7 250-3 289-0 300-9 321-5 313-2 277-8 248-1 309-5 305-7
Nov 17 306-9 285-5 256-8 291-1 301-6 322-1 313-8 281-1 251-6 312-9 308-9
Dec 15 308-8 288-5 266-8 292-8 303-1 322-0 314-3 285-6 252-4 314-4 310-4

1982 Jan 12 310-6 296-1 287-6 297-5 306-2 323-4 316-4 296-1 255-4 314-6 311-5
Feb 16 310-7 297-2 285-7 299-2 309-0 324-9 318-5 297-6 256-6 314-4 311-6
Mar 16 313-4 299-8 296-5 300-1 311-6 325-8 320-0 298-1 256-8 317-2 314-1

Apr 20 319-7 302-6 308-9 301-1 313-0 327-5 321-6 298-5 257-1 324-5 320-2
May 18 322-0 305-6 322-8 301-9 314-2 329-5 323-3 299-0 256-6 326-6 322-0
June 15 322-9 304-1 311-5 302-3 314-8 330-6 324-2 298-7 256-8 328-2 323-4

July 13 323-0 . 299-5 281-0 303-0 315-2 331-9 325-1 298-6 258-0 329-4 324-6
Aug 17 323-1 295-5 249-5 304-7 316-7 335-5 327-9 298-9 259-2 330-7 325-9
Sep 14 322-9 295-9 244-3 306-1 318-9 337-6 330-0 299-1 260-7 330-3 325-9

Oct 12 324-5 296-5 244-1 306-7 321-2 338-0 331-1 299-1 260-7 332-2 327-6
Nov 16 326-1 298-8 243-1 309-3 324-5 338-6 332-9 305-3. 261-0 333-7 329-2
Dec 14 325-5 300-1 248-2 309-9 324-6 339-4 333-4 306-5 261-2 332-5 328-4

1983 Jan 11 325-9 301-8 256-8 310-3 325-6 341-0 334-8 305-8 260-8 332-6 328-5
Feb 15 327-3 302-1 258-2 310-4 325-6 342-9 335-9 303-8 261-2 334-2 329-8
Mar 15 000-0 302-4 260-6 310-4 326-6 342-9 336-3 30.2-2 261-8 335-0 330-4

Apr 12 332-5 304-6 270-8 311-0 327-7 343-8 337-3 302-3 262-3 340-3 334-8
May 17 333-9 305-6 270-8 312-2 328-6 345-3 338-5 303-2 263-7 341-7
June 14 334-7 308-8 281-5 314-0 329-1 346-6 339-5 306-8 264-9 341-9 336-7

Note: The General Index covers almost all goods and services purchased by most households, excluding only those for which the income of the head of household is in the top 3-4 per cent 
and those one and two-person pensioner households of limited means covered by separate indices. For those pensioners, national retirement and similar pensions account for at leas 
three-quarters of income.

*The items included in the various sub-divisions are given on page 191 of the March 1975 issue of Employment Gazette.
t These are coal, coke, gas, electricity, water (from August 1976), rail and bus fares, postage and telephones.
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Alcoholic Tobacco Housing Fuel Durable Clothing Transport Miscel- Services Meals UNITED KINGDOM
drink and household and and laneous boughtand 

services light goods footwear vehicles goods and 
consumedmainly 

produced outside 
theby national- home

ised , x
Industries.

Jan 16, 1962 = 100

01 65 59 119 60 61 87 136 65 54 44 1971 Weights
66 53 121 60 58 89 139 65 52 46 1972

89 73 49 126 58 58 89 135 65 53 46 1973

80 70 43 124 52 64 91 135 63 54 51 1974
77 82 46 108 53 70 89 149 71 52 48 1975

90 81 46 112 56 75 84 140 74 57 47 1976
91 83 46 112 58 63 82 139 71 54 45 1977
96 85 48 113 60 64 80 140 70 56 51 1978
93 77 44 120 59 64 82 143 69 59 51 1979
93 82 40 124 59 69 84 151 74 62 41 1980

104 79 36 135 62 65 ’ 81 152 75 66 42 1981
99 77 41 144 62 64 77 154 72 65 38 1982

109 78 39 137 69 64 74 159 75 63 39 1-983

140-1 136-2 135-5 147-0 137-8 118-3 117-7 123-9 132-2 142-5 135-0 ] 1969
149-8 143-9 136-3 158-1 145-7 126-0 123-8 132-1 142-8 153-8 145-5 1970
172-0 152-7 138-5 ‘172-6 160-9 135-4 132-2 147-2 159-1 169-6 165-0 Annual 1971
185-2 159-0 139-5 190-7 173-4 140-5 141-8 155-9 168-0 180-5 180-3 averages 1972
191-9 164-2 141-2 213-1 178-3 148-7 155-1 165-0 172-6 202-4 211-0 1973
215-6 182-1 164-8 238-2 208-8 170-8 182-3 194-3 202-7 227-2 248-3 1974

139-9 134-7 135-1 143-7 138-4 116-T 115-1 122-2 130-2 140-2 130-5 Jan 14 1969
146-4 143-0 135-8 150-6 145-3 122-2 120-5 125-4 136-4 147-6 139-4 Jan 20 1970
160-9 151-3 138-6 164-2 152-6 132-3 128-4 141-2 151-2 160-8 153-1 Jan 19 1971
179-9 154-1 138-4 178-8 168-2 138-1 136-7 151-8 166-2 174-7 172-9 Jan 18 1972
190-2 163-3 141-6 203-8 178-3 144-2 146-8 159-4 169-8 189-6 190-2 Jan 16 1973
198-9 166-0 142-2 225-1 188-6 158-3 166-6 175-0 182-2 212-8 229-5 Jan 15 1974

Jan 15, 1974 ioo
108-4 109-7 115-9 105-8 110-7 107-9 109-4 111-0 111-2 106-8 108-2 1974
147-5 135-2 147-7 125-5 147-4 131-2 125-7 143-9 138-6 135-5 132-4 1975
185-4 159-3 171-3 143-2 182-4 144-2 139-4 166-0 161-3 159-5 157-3 1976
208-1 183-4 209-7 161-8 211-3 166-8 157-4 190-3 188-3 173-3 185-7 Annual 1977
227-3 196-0 226-2 173-4 227-5 182-1 171-0 207-2 206-7 192-0 207-8 averages 1978
246-7 217-1 247-6 208-9 250-5 201-9 187-2 243-1 236-4 213-9 239-9 1979
307-9 261-8 290-1 269-5 313-2 226-3 205-4 288-7 276-9 262-7 290-0 1980
368-0 306-1 358-2 318-2 380-0 237-2 208-3 322-6 300-7 300-8 318-0 1981
417-6 341-4 413-3 358-3 433-3 243-8 210-5 343-5 325-8 331-6 341-7 1982

119-9 118-2 124-0 110-3 124-9 118-3 118-6 130-3 125-2 115-8 118-7 Jan 4 1975
172-8 149-0 162-6 134-8 168-7 140-8 131-5 157-0 152-3 154-0 146-2 Jan 1 3 1976
198-7 173-7 193-2 154-1 198-8 157-0 148-5 178-9 176-2 166-8 172-3 Jan 1 8 1977
220-1 188-9 222-8 164-3 219-9 175-2 163-6 198-7 198-6 186-6 199-5 Jan 17 1978
234-5 198-9 231-5 190-3 233-1 187-3 176-1 218-5 216-4 202-0 218-7 Jan 16 1979
274-7 241-4 269-7 237-4 277-1 216-1 197-1 268-4 258-8 246-9 267-8 Jan 15 1980
348-9 277-7 296-6 285-0 355-7 231-0 207-5 299-5 293-4 289-2 307-5 Jan 3 1981
372-0 306-5 362-2 321-7 384-2 236-4 207-1 322-6 297-7 298-5 317-4 June 16
374-9 311-0 362-2 322-6 389-2 236-8 206-9 325-7 299-8 299-4 319-7 July 16377-3 311-0 375-7 324-0 393-0 238-3 208-4 334-5 301-3 301-3 320-4 Aug 18377-2 313-9 384-9 325-5 393-2 240-6 209-4 333-8 303-8 303-0 322-6 Sep 15
373-8 318-5 389-7 334-5 396-4 240-3 210-7 331-1 306-6 304-3 325-0 Oct 13381-6 319-3 389-7 345-6 398-5 240-9 210-0 332-9 308-1 314-2 326-3 Nov 17383-6 319-3 389-7 351-0 398-6 240-4 209-3 332-3 309-3 321-9 328-1 Dec 15
387-0 321-8 392-1 350-0 401-9 239-5 207-1 330-5 312-5 325-6 329-7 Jan 12 1982324-4 393-8 344-5 406-5 241-1 209-3 326-0 314-4 327-3 331-9 Feb 16332-1 399-1 345-6 410-2 242-8 209-6 330-0 317-8 328-0 334-2 Mar 16
412-5 338-8 404-4 364-9 416-2 243-4 210-2 341-1 322-1 331-4 336-4 0342-3 414-9 364-2 426-1 243-9 210-2 343-9 323-8 330-2 339-1 May 18341-3 419-2 365-8 436-0 243-5 209-6 346-7 326-0 330-5 340-3 June 15
425-9 344-1 419-5 366-8 441-2 242-4 209-2 348-2 327-7 332-1 342-6 July 13345-7 419-9 368-1 445-4 244-1 210-0 349-3 327-6 333-3 344-5 Aua 17348-8 420-0 359-0 445-5 245-0 212-4 348-2 330-8 334-7 347-0 Sep 14
430-4
43-5-4 352-0 425-8 360-4 449-0 245-3 212-2 350-9 333-7 335-0 349-8 Oct 12
438-5 351 -7 424-8 360-9 458-1 246-8 212-8 352-8 335-9 335-2 351-6 Nov 16348-8 426-5 348-8 462-9 247-7 213-2 354-6 336-8 335-9 352-8 Dec 14
441-4 353-7 426-2 348-1 467-0 245-8 210-9 353-9 337-4 337-6 353-7 Jan 11 1983
440-3

356-0 430-9 349-0 464-8 247-9 213-6 355-9 338-5 337-3 355-3 Feb 15357-6 432-9 349-7 465-6 249-3 213-8 356-5 339-5 337-8 356-5 Mar 15
443-4
441-8 363-9 440-3 363-5 465-5 249-7 214-5 363-6 342-0 341-1 358-9 Anr 12
437-8 366-7 443-2 363-4 462-6 250-8 214-2 367-4 345-1 342-0 361-4 May ' 7368-2 444-0 364-0 461-8 251-2 213-7 366-3 345-7 342-7 363-5
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6e c RETAIL PRICES
* O General index of retail prices: Percentage increases on a year earlier

-------------------------------------------- ---- Per cent
UNITED KINGDOM All 

items
Food Alcoholic Tobacco 

drink
Housing Fuel and 

light
Durable 
house­
hold 
goods

Clothing 
and 
footwear

Trans­
port and 
vehicles

Miscel­
laneous 
goods

Services Meals 
bought 
and 
con­
sumed 
outside 
the home

Goods 
and 
services 
mainly 
produced 
by 
nation­
alised 
industries*

1974 Jan 15 12 20 2 0 10 6 10 13 10 7 12 21 5
1975 Jan 14 20 18 18 24 10 25 18 19 30 25 16 19 201976 Jan 13 23 25 26 31 22 35 19 11 20 22 33 23 441977 Jan 18 17 23 17 19 14 18 12 13 14 16 8 18 151978 Jan 17 10 ' 7 9 15 7 11 12 10 11 13 12 16 11
1979 Jan 16 9 11 5 4 16 6 7 8 10 9 8 10 7
1980 Jan 15 18 13 21 17 25 19 15 12 23 20 22 22 17
1981 Jan 13 13 9 15 10 20 28 7 5 12 13 17 151982 Jan 12 12 11 16 32 23 13 4 0 10 7 13 7 27

11
May 18 9 10 12 15 14 14 3 1 7 8 11 7 14June 15 9 9 11 16 14 13 3 1 7 10 11 7 14
July 13 9 7 11 16 14 13 2 1 7 9 11 7 14Aug 17 8 7 11 12 14 13 2 1 4 9 11 8 14Sep 14 7 6 11 9 10 13 2 1 4 9 11 8 14
Oct 12 7 5 11 9 8 13 2 1 6 9 10 8 15Nov 16 6 5 10 9 4 15 2 1 6 9 7 8 1 4Dec 14 5 4 9 9 -1 16 3 2 7 9 4 8 14

1983 Jan 11 5 2 10 9 . -1 16 3 2 7 8 4 7 1 AFeb 15 5 2 10 9 1 14 3 2 9 8 3 7 13Mar 15 5 1 8 9 1 14 3 2 8 7 3 7 12
Apr 12 4 1 7 9 0 12 3 2 7 6 3 7 7May 17 4 0 7 7 0 9 3 2 7 7 4 o 6June 14 4 2 8 6 -1 6 3 2 6 6 4 7 3

*These are coal, coke, gas-, electricity, water (from August 1976), rail and bus fares, postage and telephones ------- ■

6-6 Indices for pensioner households: all items (excluding housing)

Group indices: annual averages

UNITED KINGDOM
One-person pensioner households Two-person pensioner households General index of retail prices
Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4

1974 199-4 207-5 214-1 225-3 199-5 208-8 214-5 225-2 190-7 201-9
JAN 

208-0
16, 1962 = 100 

218-1

1974 JAN 15, 1974 - 100101-1 105-2 108-6 114-2 101-1 105-8 108-7 114-1 101-5 107-5 110-7 116-11975 121-3 134-3 139-2 145-0 121-0 134-0 139-1 144-4 123-5 134-5 140-7 145-71976 152-3 158-3 161-4 171-3 151-5 157-3 160-5 170-2 151-4 156-6 160-4 168-01977 179-0 186-9 191-1 194-2 178-9 186-3 189-4 192-3 176-8 184-2 187-6 190-81978 197-5 202-5 205-1 207-1 195-8 200-9 203-6 205-9 194-6 199-3 202-4 205-31979 214-9 220-6 231-9 239-8 213-4 219-3 233-1 238-5 211-3 217-7 233-1 239-81980 250-7 262-1 268-9 275-0 248-9 260-5 266-4 271-8 249-6 261-6 267-1 271-81981 283-2 292-1 297-2 304-5 280-3 290-3 295-6 303-0 279-3 289-8 295-0 300-51982 314-2 322-4 323-0 327-4 311-8 319-4 319-8 324-1 305-9 314-7 316-3 320-21983 331-1 334-3 327-5 331-5 323-2 328-7

UNITED KINGDOM All items 
(excluding 
housing)

Food Alcoholic 
drink

Tobacco Fuel and 
light

Durable 
household 
goods

Clothing 
and 
footwear

Transport 
and 
vehicles

Miscel­
laneous 
goods

Service>s Meals 
bought and 
consumed 
outside 
the home

INDEX FOR ONE-PERSON PENSIONER I

1974 107-3 104-0

HOUSEHOLDS

110-0 115-9 109-9 108-5 109-5 109-0 114-5 106-7
JAN15,1974 = 100 

108-8
1975 135-0 129-5 135-8 147-8 145-5 131-0 124-9 144-0 147-7 134-4 133-1
1976 160-8 156-3 160-2 171-5 179-9 145-2 137-7 178-0 171-6 155-1 159-5
1977 187-8 187-5 185-2 209-8 205-2 169-0 155-4 204-6 201-1 168-7 188-6
1978 203-1 199-6 197-9 226-3 224-8 184-8 168-3 228-0 221-3 185-3 209-8
1979 226-8 222-4 219-0 247-8 251-2 205-0 186-6 262-0 250-6 206-0 243-9
1980 264-2 248-1 263-8 290-5 316-9 230-6 206-1 322-5 298-4 248-8 288-3
1981 294-3 269-2 307-5 358-9 381-6 241-4 208-0 363-3 333-6 276-6 313-6
1982 321-7 291-5 341-6 414-1 430-6 248-2 211-6 398-8 370-8 305-5 336-3
INDEX FOR TWO-PERSON PENSIONER
1974 107-4 104-0

HOUSEHOLDS 
110-0 116-0 110-0 108-2 109-7 111-0 113-3 106-7 108-8

1975 134-6 ,128-9 135-7 ? 148-1 146-0 132-6 126-4 145-4 144-6 135-4 133-1
1976 159-9 155-8 160-5 171-9 180-7 146-3 139-7 171-4 168-2 157-1 159-5
1977 186-7 184-8 186-3 210-2 207-7 170-3 158-5 194 d 197-4 171-2 188-6
1978 201-6 196-9 199-8 226-6 226-0 186-1 172-7 2-1-7 217-8 188-5 209-8
1979 225-6 220-0 221-5 247-8 252-8 206-3 191-7 246-0 246-1 210-3 243-9
1980 261-9 244-6 268-3 289-9 319-0 231-2 212-8 301-5 292-8 254-8 288-3
1981 292-3 265-5 314-5 358-1 383-4 242-3 216-8 343-9 327-3 284-1 313-6
1982 318-8 287-8 350-7 413-1 430-5 249-4 219-9 369-6 362-3 314-1 336-3
GENERAL INDEX OF RETAIL PRICES
1974 108-9 106-1 109-7 115-9 110-7 107-9 109-4 111-0 111-2 106-8 108-2
1975 136-1 133-3 135-2 147-7 147-4 131-2 125-7 143-9 138-6 135-5 132-4
1976 159-1 159-9 159-3 17T-3 182-4 144-2 139-4 166-0 161-3 159-5 157-3
1977 184-9 190-3 183-4 209-7 211-3 166-8 157-4 190-3 188-3 173-3 185-7
1978 200-4 203-8 196-0 226-2 227-5 182-1 171-0 207-2 206-7 192-0 207-8
1979 225-5 228-3 217-1 247-6 250-5 201-9 187-2 243-1 236-4 213-9 239-9
1980 262-5 255-9 261-8 290-1 313-2 226-3 205-4 288-7 276-9 262-7 290-0
1981 291-2 277-5 306-1 358-2 380-0 237-2 208-3 322-6 300-7 300-8 318-0
1982 314-3 299-3 341-4 413-3 433-3 243-8 210-5 343-5 325-8 331-6 341-7

Note: The General Index covers almost all goods and services purchased by most households, excluding only those for which the income of the head of household is irt®e top 3-4 per cent 
and those one-and-two person pensioner households of limited means covered by separate indices. For these pensioners, national retirement and similar pensions account for at lea 
three-quarters of income.

S60 JULY 1983 EMPLOYMENT GAZETTE



JU
LY 

1983 
EM

PLO
YM

EN
T 

G
AZETTE

•jbsA snoiASjd joj sejej aBueqoxa pue ajnppuadxa uoijdiunsuoo ibuij ajaAud ujoj) psAuep s;q6ia/A Buisn psiidtuoo si aioujAA a se 0030 -»oj xapui em t .9)on

aonoN ssajj SQOUd jaujnsuoo—0030 
•sjojeoipui PIUJOUO03 uiey^—QO3O '-saojnos

s-s 9-8 8-8 Z-8 Z-LL 3-6 9-3
z-s 68 9 V V-8 63L L-6 Z-3

z-s 9-8 H 6 V 8-8 8-3L 3-6 Z-3
z-s 98 8 V 3-8 V-8L 6-6 V-8
8 9 88 a 6-V 00L Z-8L LOL 8-8

9 9 98 a 6-V 8-8 SSL Z-6 88

9 9 S-V Z-9 6-8 Z8L 9-LL 9-V
VZ 89 9*9 9-Z 9-VL 6-OL 8-9
V 8 8-9 6-9 Z-8 L-9L 6-LL 9-9
0 6 9-Z 8-9 0-6 3VL 8-LL 6-9

8Z L-9 9-9 9-8 VVL 3-LL 6-9
9 01 VOL 9-9 L-3L 9-VL 9-8L Z-9
6 SL 9-8L 0 V g-SL 9-9L 60L 9-9

8 6 8-LL 9-6 3Z Z-9L 8 V 3-V
0 8 ZZ L-L 00L 8-6L L-8 L-V
6 8 9-9 SL VLL 9V3 L-6 V-9
Z-8 89 ZL 8-OL Z-ZL L-6 8-8
8-LL L-6 Z-9 8-6 6-9L Z-LL 3-OL

98 L O-LL 8-6 6-6 Z-9L V-6 9-6
8 Z 3-9 Z-8 Z-9 VLL 9Z 0-8

juao jaj

0 861 8-V8L 9-63L 9L3 8-688 803 8-V9L
H 3 96 L 8-88 L 9-63L 9L3 a 9-888 803 a 8-V9L

8V6L 0 38L a L-63L 8L3 6 888 303 Z89L
o -V6L 6-L8L 8-83 L 3L3 9-LSS 003 9-89L
9 86 L 8L8L a Z-83L 8L3 8-638 66 L 3-89L

L-V6L 6L8L a 6-83 L 8L3 8L88 003 9-89 L

9 361 0-38 L 6-83L 903 6-6L6 96 L V-89L
V 061 9-L8L 6-Z3L LOS Z-3L8 36 L V-39L
ZZ8L 8-8ZL 8-93L 66 L 8 808 Z8L 6 09 L
8 88 L 9-9ZL 6-33 L 96 L 0 863 88 L 9-8VL

V88L 8-6ZL 3-93L LOS V-Z08 68 L 3-L9L
8VZL 0-69L 9-6 L L 98 L 8-893 OZL 83VL
S-89L L89L 3-3LL 99 L 9V83 09 L 8 88 L

S-OVL 6V8L 6Z0L 9VL 0-803 98 L 9-93 L
ZZSL 3-L3L L-VOL 98 L V-9ZL 63 L 9 03 L
e-8i l 9-3LL 0-80 L 83 L 9-9VL 6LL 8-9LL
Z 801 8*90 L Z-LOL OLL ZZLL 60 L 8-80L
0 001 0 001 0-00L 00 L 0 00 L 00 L 0 00L

8 68 9-L6 Z-86 L6 9-98 06 Z-06
3-6Z 938 V-98 88 68Z L8 Z-38

00L = 9Z6L saoipui

(l) sapis pue|
ujeds Abmjon

SpUB|
0030 IIV paiiuh -jaziiMS uapdMS -jaqPN

Z-3 L-9L 3-6 L33 0-8 0-6 z-z
03 V-9L 9L3 8-8 ■•?L-.6 z-z

S3 L-9L L83 98 0-6 9Z
6L L-9L 9-3L 3L3 z-e 3-6 Z-8
0'3 3-9L Z-8L 68 9-6 L-6

3-6
L3 L-9L 9-3L 0L3 Z-8 8-6 V-8

83 6-9L 8-3L Z-6L z-v 9-6 6-6
93 Z-9L OZL ZL3 8-9 6-OL 9-6
V3 9-9L 0-L3 333 V-9 8-8L 9-6
0-8 OZL 6-8 L V03 8-9 O-VL 9-LL

Z-3 9-9L L Z L 603 8-9 8-LL L-OI®
6-V 9-6L V-03 9V3 6-9 V8L Z-LL
0-8 3L3 3-8L 6V3 9-9 9-8L 8-3L

98 8-VL 8-8L 0-6L L-V 8-OL 9-6
88 L-3L 9-Z 93L Z3 L-6 00L
L-8 V-8L 98 L ; L3L Z-8 V-6 L-LL
8-6 8-9L 0-8L SSL 9-V 9-6 0-6
8LL OZL 60S V-6L 0-9 8LL 9-6

9V3 L-6L O-ZL 6-93 o-z Z-SL 8-9L
Z-LL 80L V-LL 9-9L 6-9 e-z 8-6

9-L9L 3 0V8 3-Z63 8-988 8-68 L 3-933 8-VL3
0-09 L 3-zee a L-088 3-68 L a 9 V33 9-3L3

V-6VL Z-S88 9-8Z8 6-88L ZL33 80L3
9-8VL Z-088 V-683 V-998 0-68L 9-6L3 8LL3
0-6VL 8-938 Z-6V8 6-88 L L-8L3 60L3

3Z63
0-6VL 3 088 V-683 6-698 6-88L 8-6L3 0-LL3

V-6VL V-6L8 V-383 VLV8 8-88L 3-VL3 V-603
L-8VL 0-908 0-8Z3 L-838 V-ZSL 30L3 8V03
VZVL 6 363 33Z3 3-8L8 8-98L V-Z03 3-66L
6-9VL 8-V83 8Z93 VZ63 0-V6L LL03 9V6L

8-ZVL 9 008 9-3Z3 0 038 V-98L 9-803 6-LOS
6-SVL 8-Z93 Z-383 9V93 9-63L 9-98L 8-68 L
3-Z8L Z-9L3 3-66 L 93L3 8-33L 9-V9L L-V9L

0Z3L 0-8ZL 9-89 L 3-OZL 6-9LL 8VVL L-9VL
9 33 L L-99L 8-VVL 08VL 8-LLL 8-08 L 3 88L
L-8 L L 8-88 L LV8L LZ3L V-80L 6-6LL L-L3L
8-60 L 8-9LL 0-8LL 8-8LL 9-VOL 9-60L 0-60 L
0 00 L 0-00 L 0 00L O-OOL O-OOL O-OOL O-OOL

V-68 9-98 Z-38 3-88 VV6 9-68 8-L6
6-LZ 8-LZ z-oz 9-69 3-88 Z-8Z 3-6Z

aiiqnday (Hd)
uedep Aibii qsij| aoaajQ Aueiujeg aouejj jjjBiuuaa

z-e unp
V-9 9Z 9-3 z-e Abiai
9-9 0-8 08 o-v jdv

3-Z 6-8 9-8 9-V JB|A|
v-z Z-8 L-V a v-ll 8-9 qaj
8-8 V-8 LV 6-V □Bp £86L

Amiuon

8-8 30
9-Z Z-8 6-8 a v-ll 6-V LO 886 L

Z-6 6-8 z-v 60L 3-9 VO
9-OL L-6 3-9 83L 0-8 80
9-LL 3-6 6-9 8-OL V-6 30
9-LL 9-Z 0-9 9-OL L-LL LO 386L

saCejaAB ApajJEno

8-OL Z-8 9-9 L-LL 9-8 386 L
9-3L 9-Z 8-9 Z-6 6-LL L86L
LOL 9-9 V-9 3-OL 0-8L 086 L

L-6 9-V Z-8 L-6 V8L 6Z6L
0-6 9-V 98 6-Z 8-8 8Z6L
0-8 L-Z 9-9 83L 8-9L ZZ6L
9-Z 3-6 e-z 9-CL 9-9L 9Z6L
80L 8-3L V-8 L-9L 3V3 9Z6L

80L ; Z-3L 9-6 L-9L L-9L VZ6L
9Z o-z 9-Z 9-6 3-6 8Z6L

saftEJdAB |Bnuuv
jai|jea jeeA e uo saseajoui

8-8V3 unp
9-96 L V-69L 8-8VL Z-ZV3 Ab|/m
L-86L 9-89L a 8-6VL Z-9V3 jdv

L-86L 6Z9L V-6VL 3 8V3 JB|N
0-96L 8Z9L L-6VL a 8-9L3 8-3V3 qaj
3-96L V-99L 9-8VL 8LV3 uep £86L

Aiuiuoh

9-ZV3 30
V-96L 3-Z9L 0-6VL a 8-9L3 9 3V3 LO 886 L

8-96 L- V-V9L 3-ZVL 9-OLS VLV3 VO
L-36L 8L9L 9-9VL ZV03 9-683 80
L-88L VZ9L V-9VL 8-Z6L 9-883 30
9-38 L 8-89L V-8VL 3-86 L L-L83 LO 386L

saSBJdAE A|ja)JBno

9-68L 3-69 L Z-9VL 9-LOS ZZ83 386 L
OLZL 9-9VL L-86L V-L8L 6-8L3 L86L
L-39L L-98L 8-63 L V-99L 9-96L 086 L

L-88L 9Z3L 9L3L L09L 8-99L 6Z6L
9-93L L-33L 8-ZLL 9-ZSL 3-9VL 8Z6L
L-9LL 6-9LL 38LL 9Z3L 0 98L ZZ6L
9-ZOL 3-60 L 8-ZOL 9-8LL 9-9LL 9Z6L
O-OOL O-OOL O-OOL 0 00 L 0 00 L 9Z6L

606 Z-88 336 6-98 908 VZ6L
V-L8 Z-8Z 3V8 9-9Z V-69 8Z6L

saSEJdAB pnuuv

mop
-Bum

BpBUBO iuni6|ag BUjsnv Bi|BJjsnv pauun

CD 
saoipui saoud jauinsuoo zsauiunoo papaps • 

saoiaa nviaa 00



HOUSEHOLD SPENDING
All expenditure: per household and per person

Average weekly expenditure per household

At current prices At constant prices

Actual Seasonally 
adjusted

Seasonally 
adjusted

£

Percentage 
increase 
on a 
year 
earlier £

Index 
(1975=100)

Percentage 
increase 
on a 
year 
earlier

Annual averages
1975 54-58 18-3 100 __
1976 61-70 130 96-1 -3-1
1977 71-84 16-4 97-3 0-4
1978 80-26 11-7 100-4 3-2
1979 94-17 17-3 104-3 3-8
1980 110-60 17-4 104-9 0-6
1981 125-41 13-4 105-5 0-6
Quarterly averages
1980 Q3 113-81 16-1 1130 105-6 0-8Q4 11805 12-5 114-3 103-9 -1-31981 Q1 119-39 15-9 123-4 108-9 2-4

Q2 125-13 16-3 125-9 106-6 2-7
Q3 125-70 10-4 124-9 103-7 -1-8Q4 131-53 11-4 127-6 102-8 -1-1

1982 Q< < . 125 04 4-7 129 T 1020 -6-3
Q2 135-43 8-2 136-1 105-6 -0-9Q3 137-56 9-4 136-7 105-1 1-3

At current prices At constant prices

Average weekly expenditure per person

Actual Seasonally 
adjusted

Seasonally 
adjusted

■------ -

£

Percentage 
increase 
on a 
year 
earlier £

Index 
(1975=100)

Percentage" 
increase 
on a 
year 
earlier

19-41 19-2
22-45 <15-7
26 00 15-8
29-54 13-6
34-85 180
40-81 '17-1
45-96 12-6

100
99-2 -0-8
99-1 -0-1

104 0 5 0
108*6 4-4
108-7 0-2
108-7 0 0

41-98 17-6 41-7
43-34 11-7 41-8
43-35’ 13-3 44-8
45-40 15-1 45-9
46-55 10-9 462
48-61 12-2 47-1
46 06 6-2 47-5
48-78 7-4 49-3
50-95 9-5 50-5

109-7 1-9
1070 -20
111-2 0-1
109-2 1-8
107-9 -1-6
106-6 -0-4
105-6 -50
107-5 -1-5
109-2 1'2:

Source: Family Expenditure Survey.*
For a brief note on the Survey, the availability of reports and discussion of response rates see Employment Gazette for Dec 82 (pp. 521-526),

HOUSEHOLD SPENDING
Composition of expenditure

Source: Family Expenditure Survey.
* / discontinuity in housing expenditure occurred in 1976 when the calculation of imputed rents (see page S63) was revised (see page 96 of the 1981 FES Report).
_discontinuity in miscellaneous expenditure occurred in 1980 when the classification of credit card expenditure was revised (see Employment Gazette, Nov 81, p. 469 or Annex A of the

£ per week per household

UNITED 
KINGDOM

All 
items

Commodity or service

Housing* Fuel, 
light 
and power

Food Alcoholic 
drink

Tobacco Clothing 
and 
footwear

Durable 
household 
goods

Other 
goods

Transport 
and 
vehicles

Services Misc­
ellaneous"

Annual averages
1975 54-58 7-16 2-99 13-52 2-81 1-95 4-75 403 4-14 7-54 5-39 0-311976 61-70 9-21 3-53 15-36 3-11 2-29 4-99 406 4-49 8-14 6-19 0-321977 71-84 10-31 4-38 17-74 3-51 2-60 5-78 4-99 5-33 9-71 6-93 0-561978 80-26 11-87 4-76 19-31 3-92 2-72 6-78 5-66 5-99 10-90 7-66 0-691979 94-17 13-72 5-25 21-83 4-56 2-85 7-79 705 7-28 13-13 9-74 0-971980 110-60 16-56 6-15 25-15 5-34 3-32 8-99 7-70 8-75 16-15 11-96 0-531981 125-41 19-76 7-46 27-20 606 3-74 9-23 9-40 9-45 18-70 13-84 0-58
Quarterly averages
1980 Q3 113-81 17-63 5-74 25-30 5-56 3-33 8-78 7-60 8-35 16-58 14-49 0-47Q4 11805 1703 6-38 26-16 6-23 3-26 1106 909 11-57 1609 10-59 0-601981 Q1 119-39 18-29 802 26-39 5-38 3-32 805 8-53 8-66 17-86 14-33 0-55Q2 125-13 20 02 8-13 27 06 5-79 3-66 8-89 8-60 8-69 19-51 . 14-20 0-61Q3 125-70 20-27 6-49 26-77 6-10 3-87 902 8-78 8-79 20-81 14-33 0-47Q4 131-53 20-46 7-19 28-60 6-96 4-11 11-01 11-72 11-74 16-54 12-49 0-701982 Q1 125 04 20-45 8-92 27-41 5-29 3-78 7-98 900 8-78 18-72 14-26 0-45Q2 135-43 22-30 9-41 29 03 608 3'67 9-51 808 9-33 20-30 17-31 0-41Q3 137-56 23-83 7-39 28-12 6-27 3-96 9-21 9-94 1008 21-19 1704 0-53
Standard error!: 

per cent
1982 Q3 1-7 2-4 1-8 1-4 3-2 3-3 3-6 7-4 2-9 3-7 5-4 150
Percentage increase In 

expenditure on a 
year earlier

1979 17-3 15-6 10-3 13-1 16-3 4-8 :;f14-9 24-6 21-5 20-5 27-2 40-6
1980 17-4 20-7 17-1 15-2 17-1 16-5 15-4 9-2 20-2 230 22-8 -45-4
1981 13-4 19-3 21-3 8-2 13-4 12-7 2-7 220 80 15-8 15-7 9-4
1982 Q2 8-2 11-4 15-7 7-3 50 0-3 70 -60 7-6 40 21-9 -32-8

Q3 9-4 17-6 13-9 50 2-8 2-3 2-1 13-2 14-7 1-8 18-9 -12-8

Percentage of total 
expenditure

1979 100 14-6 5-6 23-2 4-8 30 8-3 7-5 7-7 13-9 10-4 1-0
1980 100 15-0 5-6 22-7 4-8 30 8-1 70 7-9 14-6 10-8 0-5
1981 100 15-8 5-9 21-7 4-8 30 7-4 7-5 7-5 14-9 110 0-5

t For notes on standard errors see Employment Gazette, Mar 83, p. 122 or Annex A of the 1981 FES Report.
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DEFINITIONS
The terms used in the tables are defined more fully in periodic 
articles in Employment Gazette relating to particular statistical 
series- The following are short general definitions.
BASIC WEEKLY WAGE RATES
Minimum entitlements of manual workers under national collec­
tive agreements and .statutory wages orders. Minimum entitle­
ments in this context means basic wage rates, standard rates, 
minimum guarantees or minimum earnings levels, as appropriate, 
together with any general supplement payable under the agree­
ment or order.
earnings
Total gross remuneration which employees receive from their 
employers in the form of money. Income in kind and employers’ 
contributions to national insurance and pension funds are 
excluded.
employed labour force
Total in civil employment plus HM forces.
employees in employment
Civilians in the paid employment of employers (excluding home 
workers and private domestic servants),
full-time workers
People normally working for more than 30 hours a week except 
where otherwise stated.
general index of retail prices
The general index covers almost all goods and services purchased 
by most households, excluding only those for which the income of 
the head of household is in the top 3-4 per cent and those one and 
two person pensioner households of limited means covered by 
separate indices. For these pensioners, national retirement and 
similar pensions account for at least three-quarters of income.
HM FORCES
All UK service personnel of hm Regular Forces, wherever serving, 
including those on release leave.
HOUSEHOLD SPENDING
Expenditure on housing (in the Family Expenditure Survey) 
includes, for owner-occupied and rent-free households, a notional 
(imputed) amount based on rateable values as an estimate of the 
rent which would have been payable if the dwelling had been 
rented: mortgage payments are therefore excluded.
INDEX OF PRODUCTION INDUSTRIES
SIC (1968) Orders II-XXI. Manufacturing industries plus mining 
and quarrying, construction, gas, electricity and water. SIC 1980 
Divisions 1 to 4, ie excluding construction.
INDUSTRIAL DISPUTES
Statistics of stoppages of work due to industrial disputes in the 
United Kingdom relate only to disputes connected with terms and 
conditions of employment. Stoppages involving fewer than 10 
workers or lasting less than one day are excluded except where 
the aggregate of working days lost exceeded 100.

Workers involved and working days lost relate to persons both 
directly and indirectly involved (thrown out of work although not 
parties to the disputes) at the establishments where the disputes 
occurred. People laid off and working days lost elsewhere, owing 
for example to resulting shortages of supplies, are not included.

There are difficulties in ensuring complete recording of 
stoppages, in particular those near the margins of the definitions; 
for example, short disputes lasting only a day or so. Any 
under-recording would particularly bear on those industries most 
affected by such stoppages, and would affect the total number of 
stoppages much more than the number of working days lost. 
manual workers
Employees other than those in administrative, professional, 
technical and clerical occupations.

MANUFACTURING INDUSTRIES
SIC 1968 Orders III-XIX. SIC 1980 Divisions 2 to 4.
NORMAL WEEKLY HOURS
The time which the employee is expected to work in a normal 
week, excluding all overtime and main meal breaks. This may be 
specified in national collective agreements and statutory wages 
orders for manual workers.
OVERTIME
Work outside normal hours for which a premium rate is paid.

PART-TIME WORKERS
People normally working for not more than 30 hours a week 
except where otherwise stated.
PENSIONER HOUSEHOLDS
Retail prices indices are compiled for one- and two-person 
pensioner households, defined as those in which at least three- 
quarters of total income is derived from national insurance 
retirement and similar pensions.
SEASONALLY ADJUSTED
Adjusted for regular seasonal variations.
SELF-EMPLOYED PEOPLE
Those working on their own account whether or not they have any 
employees.
SERVICE INDUSTRIES
SIC 1968 Orders XXII-XXVII. SIC 1980 Divisions 6 to 9.
SHORT-TIME WORKING
Arrangements made by an employer for working less than regular 
hours. Therefore, time lost through sickness, holidays, absentee­
ism and the direct effects of industrial disputes is not counted as 
short-time.
STANDARD INDUSTRIAL CLASSIFICATION (SIC)
The classification system used to provide a consistent industrial 
breakdown for UK official statistics. It was revised in 1968 and 
1980.
TEMPORARILY STOPPED
People who at the date of the unemployment count are suspended 
by their employers on the understanding that they will shortly 
resume work and are claiming benefit. These people are not 
included in the unemployment figures.
UNEMPLOYED
People claiming benefit (that is unemployment benefit, sup­
plementary benefits or national insurance credits) at Unemploy­
ment Benefit Offices on the day of the monthly count, who on 
that day were unemployed and able and willing to do any suitable 
Work. (Students claiming benefit during a vacation and who 
intend to return to full-time education are excluded.)
UNEMPLOYED PERCENTAGE RATE
The number of unemployed expressed as a percentage of the 
latest available mid-year estimate of all employees in employ­
ment, plus the unemployed at the same date.
UNEMPLOYED SCHOOL LEAVERS
Unemployed people under 18 years of age who have not entered 
employment since terminating full-time education.
VACANCY
A job notified by an employer to a local Jobcentre or careers 
service office, which remained unfilled on the day of the count.
WEEKLY HOURS WORKED
Actual hours worked during the reference week and hours not 
worked but paid for under guarantee agreements.
WORKING POPULATION
Employed labour force plus the unemployed.

Conventions
The following standard symbols are used:

not available
~ nil or negligible (less than half the final digit shown)
II provisional

break in series

R revised
e estimated
MLH Minimum List Heading of the SIC 1968
n.e.s. not elsewhere specified
SIC UK Standard Industrial Classification, 1968 or 

1980 edition
EC European Community

Aithounh^fUres *lave been rounded to the final digit, there may be an apparent slight discrepancy between the sum of the constituent items and the total as shown.
to this d ■ Ures (Hay be'given in unrounded form to facilitate the calculation of percentage changes, rates of change, etc. by users, this does not imply that the figures can be estimated 

s oegree of precision, and it must be recognised that they may be the subject of sampling and other errors.
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Regularly published statistics
Employment and working Fre- * Latest Table
population quency issue number

Working population: GB and UK 
Quarterly series M (Q) July 83:

or page

1-1
Labour force estimates, 1981 Feb 83: 49

Employees in employment 
Industry: GB

All industries: by MLH Q July 83: 1-4
: time series, by order group M July 83: i-2.

Manufacturing: by MLH M July 83: 1-3
Occupation

Administrative, technical and 
clerical in manufacturing A Nov 82: 1-10

Local authorities manpower Q May 83: 1-7
Occupations in engineering Oct 82: 421

Region: GB
Sector: numbers and indices, 

quarterly Q July 83: 1-5
Self employed, 1981: by region Feb 83: 55

: by industry June 83: 257
Census of Employment

Key results, Sep 1981 on SIC 1968 Dec 82: 504
GB regions by industry MLH, 

Sep 1981 on SIC 1968 Feb 83: 61
UK by industry MLH Mar 81: 141

Census supplement
GB and regions by industry 

Sep 1981 on SIC 1980 May 83 Supp. 1-20
International comparisons M (Q) July 83: 1-9
Apprentices and trainees by industry: 

Manufacturing industries A June 83: 1-14
Apprentices and trainees by region: 

Manufacturing industries A July 83: 1-15
Registered disabled in the public sector Apr 83: 149
Exemption orders from restrictions to 

hours worked: women and young 
persons Oct 82: 450

Labour turnover in manufacturing Q May 83: 1-6
Trade union membership A Jan 83: 26
Work permits issued Mar 82: 108

Unemployment and vacancies
Unemployment

Notes:* Frequency of publication, frequency of compilation shown in brackets (if different).

Summary: UK M July 83: 2-1
GB M July 83: 2-2

Age and duration: UK M (Q) July 83: 25
Broad category: UK M July 83: 2-1
Broad category: GB M July 83 2-2
Detailed category: GB, UK Q June 83: 2-6
Region: summary Q June 83: 2-6
Age time series quarterly UK M (Q) July 83: 2-7

(six-monthly prior to July 1978)
: estimated rates Q Jan 83: 2-15

Duration: time series, quarterly UK M (Q) July 83: 2-8
Region and area

Time series summary: by region M July 83: 2-3
: assisted areas, counties, local

areas M July 83: 2-4
Occupation Nov 82: 2-12 D
Age and duration: summary Q June 83: 2-6

Industry
Latest figures: GB, UK Jul 82: 2-10 D
Number unemployed and

percentage rates: GB Jul 82: 2-9 D
Occupation:

Broad category; time series
quarterly Nov 82: 2-11 D

Flows GB, time series M July 83: 2-19
Adult students: by region M July 83: 2-13
Minority group workers: by region Sep 82: 2-17D
Disabled workers: GB June 83: 271
International comparisons M July 83: 2-18

Temporarily stopped: UK
Latest figures: by region M July 83: 2-14

Vacancies (remaining unfilled)
Region

Time series: seasonally adjusted M July 83: 3-1
: unadjusted M July 83: 3-2

Industry: UK Q June 83: 3-3
Occupation: by broad sector

and unit groups: UK M (Q) July 83: 3-4
Region summary Q May 83: 3-6

Flows: GB, time series M July 83: 2-19
Skill shortage indicators Jah 81: 34

Redundancies
Due to occur: latest month M July 83: 314
Advance notifications Q July 83: 314
Payments Q Apr 83: 174

A Annual. Q Quarterly. M Monthly. D Discontinued.

Earnings and hours Fre- Latest Table
quency issue number

or page
Average earnings

Whole economy (new series) index
Main industrial sectors M July 83: 5-1Industry M July 83: 5-3Underlying trend May 83: 210New Earnings Survey (April estimates)

Latest key results A Oct 82: 444Time series M July 83: 5-6Average weekly and hourly earnings
and hours worked (manual workers.)

Manufacturing and certain other
industries
Summary (Oct) M (A) July 83: 5-4Detailed results A Feb 8.3: 66Manufacturing
Indices of hours M (A) July 83: 5-6
International comparisons of wages

per head M July 83: 5-9Aerospace A Aug 82: 354
Agriculture A Apr 83 204Coal mining A Feb 83: 78

Average earnings: non-manual employees M (A) July 83 5-5
Basic wage rates, (manual workers)

wage rates and hours (index) M July 83: 5-8
Normal weekly hours A April 83: 147
Holiday entitlements A April 83: 147

Overtime and short-time: manufacturing
Latest figures: industry M July 83: 1-11
Region: summary Q May 83: 1-13

Hours of work: manufacturing M July 83 1-12

Output per head
Output per head: quarterly and

annual indices M (Q) July 83: 1-8
Wages and Salaries per unit of output

Manufacturing index, time series M July 83: 5-7
Quarterly and annual indices M July 83: 5-7

Labour costs
Survey results 1981 Triennial May 83: 188

Per unit of output M July 83: 5-7

Retail prices
General index (RPI)

Latest figures: detailed indices M July 83: 6-2
percentage changes M July 83: 6-2

Recent movements and the index
excluding seasonal foods M July 83: 6-1

Main components: time series
and weights - M July 83: 6-4

Changes on a year earlier: time
series M July 83: 6-5

Annual summary A Mar 83: 1:07
Revision of weights A Mar 83: 115

Pensioner household Indices
All items excluding housing;

quarterly M (Q) July 83: 6-6
Group indices: annual averages M (A) July 83: 6-7
Revision of weights A May 83: 1.95

Food prices M July 83: 6-3
London weighting: cost indices June 82: 267
International comparisons M July 83: 6-8

Household spending
All expenditure: per household Q July 83: 7-1

: per person Q July 83: 7-1
Composition of expenditure

: quarterly summary Q July 83: 7-2
: in detail A June 83: 7-3

Household characteristics A June 83: 7-3

Industrial disputes:stoppages bit work
Summary: latest figures M (Q) July 83: 4-1

: time series M July 83: 4-2
Latest year and annual series A July 82: 289

Industry
Monthly

Broad sector; time series M (Q) July 83: 4-1
Annual

Detailed A July 82: 289
Prominent stoppages A July 82: 291

Main causes of stoppage
Cumulative M (Q) July 83: 4-1
Latest year for main industries A July 82: 290

Size of stoppages
Stoppages beginning in latest year A July 83: 301
Aggregate days lost A July 83: 301
Number of workers involved A July 83: 302

Days lost per 1,000 employees in
recent years by industry A July 83: 304

International comparisons A Mar 83: 105
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SPECIAL FEATURE

Stoppages caused by industrial disputes in 1982
Provisional figures for stoppages of work arising from industrial disputes in 
the United Kingdom during 1982 have already been published in Employ­
ment Gazette. The present article gives more detailed tabulations of these 
stoppages; where necessary, figures have been revised in the light of later 

information received.

— There were 5-3 million working days lost through 
stoppages of work caused by industrial disputes in 

1982 in the United Kingdom, compared with 4-3 million in 
1981 and an annual average of 12-0 million for the ten 
years 1972-81. The number of stoppages of work begin­
ning in 1982 which came to the notice of the Department 
of Employment and were included in official statistics was 
1,528 compared with the 1981 figure of 1,338.

Estimates of workers involved and working days lost as 
a result of the stoppages, at the establishments where the 
disputes occurred, are given in table 1, together with the 
corresponding figures for 1981. (An extended comparison 
with earlier years is given in table 9). In this, as in other 
tables in the article, distinction is made as necessary 
between stoppages which began in the year and stoppages 
“in progress”. These latter figures include stoppages 
which continued from the previous year.

Stoppages included in the statistics
The statistics compiled by the Department of Employ­

ment relate to stoppages of work known to the Depart­
ment which are the result of industrial disputes connected 
with terms and conditions of employment*.
* The figures therefore exclude, for example, a stoppage on January 26 in Sheffield 
by an estimated 25.000 workers, mainly in the metals, engineering and transport 
industries and some local authority employees, in protest against the Government’s 
economic policies and their effect on local government; a stoppage on March 10 by 
an estimated 33.000 London bus and underground employees in protest at the 
enforced fares rise following the Law Lords’ ruling that the Greater London 
Council's cheap fares policy was illegal; and absences from work on June 10. in 
support of the Trades Union Congress's* Union Day" in opposition to the 
Government's Employment Bill.

Table 1 Stoppages, workers involved and working days 
lost

Stoppages
beginning in year 
in progress in year

Workers involved in stoppages 
beginning in year 
of which directly involved 

indirectly involved

1982

1,528
1,538

1,338
1,344

2,101,200* 1,498,900
1,974,300 1,325,500

126,900 ® 73,400

5,258,0001 
5,313,000

2,102,900’
1,975,800

127,100

1,512,500
1,336,100

176,400

4,188,0001 
4,266,000

which Un^-1,5®P.wor*<.ers Wbo became involved for the first time in 1983 in stoppages 
1 in 2<2?"t,nued ,nt0 that year., In aridv inai Vear-years »«?♦’ stoppages which began in 1982 and 1981 and continued into the following 
respectively0 In 'he l0SS of 18’000 and 56.000 working days in 1983 and 1982,

>n progress in year
of which directly involved 

indirectly .involved
^®rking days lost through stoppages 

beginning in year 
ln Progress in year

Table 2 Stoppages by industry

Industry group

Stoppages 
beginning 
in 1982

Stoppages in progress in 
1982

Workers 
involved*
(000s)

Working 
days lost* 
(000s)

Agriculture, forestry, fishing 3 0-2
Coal mining 403 225-4 374
All other mining and quarrying 1 0-1 -• ——
Grain milling — —
Bread and flour confectionery, 

biscuits 6 8-6 47

All other food industries 35 15-4 81
Drink 16 5-8 34
Tobacco 3 1-7 3
Coal and petroleum products 4 2-1 3
Chemicals, dyestuffs, plastics, 

fertilisers, etc 13 3-1 6
Pharmaceutical and toilet 

preparations 2 10 1

Paints, soap and other chemical 
industries 13 3-5 23

Iron (including castings) and steel 
(including tubes) 29 77-6 94

All other metal manufacture 16 4-7 20
Mechanical engineering 126 130-3 215
Instrument engineering 12 31-6^ 74

Electrical engineering 64 132-3 197
Shipbuilding and marine 

engineering 31 81-3 116
Motor vehicles 143 186-4 551
Aerospace equipment 1.2 11-6 49
All other vehicles 9 18-9 57-V.

Metal goods not elsewhere 
specified 40 9-7 86

Cotton flax and man-made fibres- 
preparation and weaving 7 1-9 4

Woollen and worsted 4 0-7 10
Hosiery and other knitted goods 9 1-2 10
All other textile industries 21 3-4 21

Clothing other than footwear 14 3-6 21
Footwear . ,'$■ . __ ■> i: __ —
Bricks, fireclay and refractory goods 7 0-7 4
Pottery 3 12-3 3
Glass 11 2-9 14

Cement, abrasives and building 
materials not elsewhere specified 5 1-6 17

Furniture, bedding, upholstery 8 2-3 3
Timber, other manufactures of wood 

and cork 5 4-3 4
Paper and board, cartons, etc 13 3-0 25
Printing, publishing, etc 25 30-1 _ 67

Other manufacturing industries 30 10-9 62
Construction 45 10-5 44
Gas, electricity, water 9 52-5 51
Railways 14 153-5 1,197
Road passenger transport 45 60-0 68

Road haulage contracting 13 10-7 15
Sea transport ■ ■ .7'. 6-9 27
Port and inland water transport 6.0 32-5 106
Other transport and communication 33 217-6 261
Distributive trades 35 5-6 21

Insurance, banking, finance and 
business services 4 4-9 4

Professional and scientific services 61 281-4 910
Miscellaneous services (enter­

tainment, sport, catering, etc) 40 3-3 25
Public administration and 

defence 63 233-2 291
All industries and services 1,5281 2,102 9 5,313

* The figures have been rounded up to the nearest 100 workers and 1.000 working davsT 
the sums of the constituent items may hot, therefore, agree precisely with the total shown!
1 Some stoppages involved workers in more than one industry group, but have each been 
counted as only one stoppage in the total for industries taken together.
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Table 3 Stoppages by cause and broad industry group (SIC 1968)
Pay Duration 

—and 
pattern of 
hours 
worked

All Of which

Wage 
rates and 
earnings 
levels

Extra 
wage and 
fringe 
benefits

Stoppages beginning in 1982
Mining and quarrying 133 131 2 29
Metal manufacture 20 20 — 2
Engineering 126 121 5 6
Shipbuilding and marine engineering 13 12 1 3
Motor vehicles 43 41 2 13
Aerospace equipment 9 9
All other vehicles 4 4 __ _
Metal goods not elsewhere specified 27 25 2
Textiles, clothing and footwear 39 39 — __
All other manufacturing industries 100 99 1 8
Construction 26 22 4 3
Transport and communication 64 55 9 15
All other non-manufacturing industries and 

services 66 63 3 14
All industries and services 6541 6251 29 93

of which “sympathetic action"* 2 1 1 1

Workerst§ directly involved in stoppages 
Mining arid quarrying

beginning in 1982 (thou)
185-9 185-9 0-1 6-0

Metal manufacture 19-0 19-0 __ 0-5
Engineering 257-5 254-0 3-5 1-8
Shipbuilding and marine engineering 69-0 68-8 0-2 3-1
Motor vehicles 96-6 96-2 0-4 2-4
Aerospace equipment 10-8 10-8
All other vehicles 5-6 5-6 _
Metal goods not elsewhere specified 6-5 5-9 0-6
Textiles, clothing and footwear 8-2 8-2 __
All other manufacturing industries 81-2 81-1 0-1 3-2
Construction 6-0 5-5 0-5 1-0
Transport and communication 242-0 239-7 2-5 21-1
All other non-manufacturing industries and 

services 470-8 470-6 0-2 2-2
All industries and services 1,459-4 1,451-5 8 0 41 3

of which “sympathetic action”’ 949-3 948-0 1-3 1-6

Working days|§ lost by all workers involved in stoppages beginning in 1982 (thou)
Mining and quarrying 315 315 13
Metal manufacture 31 31 2
Engineering 330 318 12 4
Shipbuilding and marine engineering 76 76 __ 6
Motor vehicles 132 131 __ 29
Aerospace equipment 46 46 __
All other vehicles 8 8 __
Metal goods not elsewhere specified 55 52 3 __
Textiles, clothing and footwear 42 42 __
All other manufacturing industries 260 260 —' 13
Construction 22 13 9 2
Transport and communication 1,178 1,170 8 200
All other non-manufacturing industries and 

services 1,003 1,003 15
All industries and services 3,498 3,464 34 286

of which “sympathetic action”* 674 672 2 5

Redund­
ancy 
questions

Trade 
union 
matters

Working 
condi­
tions and 
super­
vision

Manning 
and work 
allocation

Dismissal 
arid other 
discip­
linary 
measures

All 
causes Stoppage, 

involvinq 
sym­
pathetic 
action 
included in 
previous 
columns*

3 12 80 131 16 404
------------—

13 2 1 3 3 43
24 7 13 14 10 199 31 4 4 3 3 30

6 6 14 35 26 143 11 2 • > 'i — — 12 15 — — ifl — 9 15 1 2 5 39 13 6 — 3 4 55
17 17 9 1.8 18 187 33 2 4 1 6 45 214 8 7 38 21 167 3
28 25 23 23 31 2091221 911 1541 271 143 1,5282 3 1 1 — 10 10

4-6 2-2 7-6 10-8 1-6 218-7 . 145-859’6 0-9 — ¥ 0-1 0-6 80-8 13-116-0 2-7 2-2 3-4 5-9 289-5 224-5— . . 3-7 3-1 0-6 1-5 80-9 65017-4 1-8 2-1 6-5 5-0 131-8 4500-1 0-6 11-6 5-09-9 — — — .. —— L 15-5 3-81 0 — 0-1 0-4 80 2-00-4 0-5 —— 0-1 1-3 10-560 3-4 0-8 3-0 2-7 100-5 57-31-0 0-3 1-4 0-5 10-2 4-4160-9 2’5 0-8 7-4 20 4:36-9 147-8
36-6 7-0 7-0 36-4 19-5 579-5 273-2313-5 25-7 25 0 68 4 41-1 1,974-4
6-8 0-2 0-4 28-6 .--- : }• 986-8 986’8

6 2 11 25 2 374 22378 2 — — 1 113 8
50 27 9 27 36 484 101—— 27 6 7 ■ ? 1 ’ i 124 33253 6 21 76 34 551 311 1 ,<■—J. ' ! — —■ 49 249 — — — — 57 222 A? r— — 1 7 84 1
3 16 — 1 3 66

37 13 8 29 10 369 41
6 1 8 1 3 43 3

239 5 2 23 6 1,653 97
95 25 11 108 52 1,309 172

839 125 76 296 155 5,276
3 , .‘T; . 2 29 • — . 713 713

* Sympathetic action stoppages, namely those in support of workers involved in stoppages at other establishments are classified to the cause of the primary stoppaqe
.' ?2veJl st°PP£9es’.each affecting more than one of the broad industry groups, have each been counted as one stoppage in the totals for all industries and services
r I?.? f'9ures have been rounded to the nearest 100 workers and 1,000 working days; the sums of the constituent items may not; therefore, agree precisely with totals shown
§ Includes workers involved for the first time in 1983 and days lost in 1983 as a result of stoppages continuing into that year. 9 p y

Information about stoppages is supplied by the Depart­
ment’s local unemployment benefit office managers, and 
in addition, information is available from other sources: 
for example, from certain nationalised industries and 
statutory authorities, from the press and, in the case of 
some larger stoppages, from the organisations involved. 
There is no differentiation as far as the figures are 
concerned between “strikes” and “lock-outs”. Small 
stoppages involving fewer than 10 workers, and those 
lasting less than one day, are excluded from the statistics 
except where the aggregate number of days lost exceeded 
100.

There are difficulties in ensuring complete recording of 
stoppages, in particular those near the margins of the 
definitions: for example, short disputes lasting only a day 
or so. This under-recording would of course bear most 
heavily on any industries particularly affected by this type 
of stoppage; and would have much more effect on the 
total of stoppages than on working days lost. This can be 
seen in table 5 where recorded stoppages lasting not more 
than one day accounted for 37 per cent of all stoppages yet 
only eight per cent of all the working days lost.
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Workers involved and working days lost
The figures include workers directly involved, and also 

those indirectly involved at the establishments where the 
disputes occurred (that is, workers not themselves parties 
to the disputes) where they are unable to work as a result. 
The total numbers of workers shown as involved in 
stoppages during any given year is obtained by. aggregat­
ing the numbers directly and indirectly involved in 
separate stoppages during that year. Some workers will 
have been involved in more than one stoppage and are 
counted more than once in the year’s total.

Excluded from the figures is any loss of time, for 
example, through shortages of material, which may be 
caused at other establishments by the stoppages which are 
included in the statistics.

Further tabulations
Table 2 distinguishes 1982 stoppages data by industry 

group. The railways industry group showed the largest 
number of working days lost (1,197,000) followed by the 
professional and scientific services, including the National 
Health Service (910,000), motor vehicles (551,000) and

Table 4 Prominent stoppages

Industry and 
locality

Coal mining
Doncaster

Doncaster

Morpeth

Barnsley

Food, drink and 
tobacco

Kilmarnock

Halesworth/
Gt Witchingham/
Kings Lynn 
Barnsley/ 
Wakefield 
Various areas in 
Northern Ireland

Bristol/ ;
Southport
Hartlepool/Malton

Chemicalsand 
allied 
industries 

Dagenham

Metal manufacture 
Kidderminster

Glasgow/ 
Motherwell

Kirkby

Various areas in 
Great Britain 
Sheffield

Mechanical 
engineering 

Cardiff 7

Eccles 
Coventry

North Shields 
Lincoln 
Shipley

Gateshead

Instrument 
engineering 

Stretford

Dundee

Dundee

Electrical 
engineering 

Spennymoor

Bathgate.

Liverpool

Cambuslang

Newcastle-upon-
Tyne
London

Date when 
stoppages

Number of workers 
involved

Began Ended Directly Indirectly

12.1.82 221.82 1,100

15.3.82 23.3.82 755 —

22.4.82 7.5.82 1,270 1,000

9.7.82 16.7.82 1,835 —

7.1.82 15.182 50 790

15.2.82 26.3.82 1,055 —

23,3.82 23.4.82 1,575 —

26.3.82 20.4.82 515 —

16.4.82 26.5.82 600 —

25.6.82 23.7.82 560 —

5.2.82 28.2.82 460 —

22.1.82 5.2.82 565

8.3.82 11.3.82 2,965 1,035

30.4.82 14.5.82 800 400

22.10.82 22.10.82 50,000 —

30.10.82 10.11.82 2,370 30

27.1.82 16.2.82 320 80

17.2.82 23.2.82 2,000 __
18.2.52 23.3.82 700 650

29.3.82 4.6.82 20 100
7.4.82 23.4.82 1,200 —
4.5.82 27.5.82 350 —

18.10.82 29.11.82 405 295

1.3.82 8.4.82 700 —

23.8.82 8.9.82 590 —

9.11:82 19.11.82 3,500 —

14.1.82 18,1.82 3,500 —

25.1.82 19.3.82 260 45

26.1.82 16.2.82 400

19.4.82 4.5.82 25 860

27.5.82 10.6.82 600 —

9.6.82 13.8.82 250 —

Number of 
working days 
lost

Type of worker 
involved

Directly Indirectly

8,400 Face and surface 
workers

—

5,300 Face and surface 
workers

—

23,000 Mineworkers, 
craftsmen and 
supervisory 
grades

Mineworkers

9,000 Mineworkers —

5,100 Supervisors, 
loaders and fork­
lift drivers

Production 
workers

20,300 Process workers —

36,100 Production workers —

9,300 Meat processing 
operativesand 
clerical workers

—

16,500 Production workers -—

11,800 Production, 
maintenance, 
distribution and 
clerical workers

—

7,400 Production workers —

6,200 Forge workers 
and electricians

—

10,000 Crane drivers, 
loaders, packers, 
fitters and 
clerical staff

Craftsmen, 
cleaners and 
crane drivers

10,900 Production workers Electricians, 
fitters, joiners, 
supervisors 
and office 
staff

50,000 Production and 
clerical workers

—

5,300 Melting shop, 
maintenance 
and production 
workers

Rolled ring 
operators and 
furnacemen

5,100 Machine 
operators

Toolmakers 
and fitters

7,500 Production workers
10,300 Production workers 

and clerical 
staff

Inspectors and 
maintenance 
workers

5,600 Labourers Piece workers
9,600 Fitters
6,000 Engineering 

workers and 
labourers

—

18,6:00 Platers, 
welders and 
caulkers

Fitters, 
electricians 
and labourers

19,800 Management, 
clerical Staff, 
turners, 
millers, 
fitters, 
toolmakers 
and electric­
ians

—

7,100 Toolmakers, 
assemblers 
and turners

—

28,000 Watch, camera 
arid computer 
assemblers

10,5:00 Production, 
process and 
maintenance 
workers, 
fitters arid 
labourers

—

12,000 Assembly 
workers

Assembly 
workers

6,300 Engineering 
workers

5,100 Electricians Production 
workers

5,900 Technical 
staff

11,900 Fitters and 
electricians

—

Cause or object

Over manning and deployment

Over manning levels

Fall in bonus earnings due to machinery 
breakdowns

Non-payment of wages to certain workers who 
took part in a previous dispute

Over cold working conditions

For improved pay offer

For improved pay offer

For improved pay Offer

For improved pay offer

Against proposed redundancies

For improved pay offer

For improved pay offer

Against introduction of new pay and productivity 
scheme

Over suspension of employee for refusing to Work 
with outside contractors in dispute over 
proposed redundancies

Against feared redundancy arid closure 
of plants
Against compulsory redundancies

Over delays in pay negotiations

Over dismissal of deputy convenor
Series of stoppages in support of improved 
pay offer

For pay increase
Over transfer to different department
Against compulsory redundancies

Inter-union demarcation dispute over use of 
new equipment

For improved pay Offer

Over compulsory redundancies

Over the suspension of workers following 
restrictive practices in protest against 
introduction of new working procedures

For improved pay Offer

Over proposed plant closure

Over proposed compulsory redundancies

Over shift payments and manning levels

For improved pay Offer

For improved pay offer
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Table 4 Prominent stoppages (continued)

Industry and 
locality

Date when Number of workers Number of Type of worker Cause or object
stoppages involved working days 

lost
involved

Began Ended Directly Indirectly Directly Indirectly

Electrical engineering (contd)
Ilford 17.6.82 25.6.82 1,600 7,100 Production and 

engineering 
Production and 
maintenance 
workers

Over sick leave self-certification

Preston 17.6.82 2.7.82 810 — 9,700 — ■ Over inclusion of productivity conditions 
in pay awards

Walsall/ 
Brownhills/ 
Wolverhampton

21.7.82 26.8.82 2,000 — 8,000 Operators, 
assembly 
and warehouse 
workers

One day stoppages in support of demand for 
improved pay offer

Abercynon 16.8.82 3.9.82 860 12,000 Production workers Over the inclusion of productivity conditions 
in the pay award

Salford 23.9.82 8.10.82 70 350 5,000 Machine 
operators

Machine 
operators

Over local manning arrangements

Shipbuilding and
marine engineering 

Port Glasgow 14.1.82 3.2.82 1,665 — 24,800 Boiler 
scalers and 
ship repair 
workers

— Over loss of payment due to a previous 
stoppage of work

Pallion 3.3.82 12.3.82 2,800 j i. g 21,000 Ship yard 
workers

— Over disciplinary action against shop stewards 
for delayed resumption of work after a meeting

Birkenhead 18.6.82 21.6.82 3,000 6,000 Shipyard 
workers

— Over reduction in time allowed for meal breaks

North Shields 28.9.82 18.10.82 470 — 6,600 Shipyard 
workers

— Over guaranteed earnings agreement

Pallion 21.12.82 14.1.83 70 1,400 7,700 Crane drivers Shipwrights Over operational changes resulting in loss of 
maintenance allowances

Motor vehicles
Dagenham/
Halewood/Swansea

5.1.82 8.1.82 11,510 46,500 Body, assembly, 
axle and 
transmission 
workers

For improved pay offer

Bathgate/Chorley/ 
Leyland

21.1.82 19.2.82 11,700 247,900 Truck and 
tractor 
operatives

Supervisory 
and clerical 
staff

Against proposed redundancies

Kirkby 11.2.82 18.2.82 1,800 —— 10,200 Production workers —- , For improved pay offer
Halewood 26.2.82 1.3.82 40 4,000 6,100 Paint shop 

sealers
Body paint 
and trim shop 
workers

Over dismissal of worker for absenteeism and bad 
timekeeping

Coventry 8.3.82 26.3.82 190 1,400 21,800 Paint 
sprayers

Production 
workers

Against proposed reduction in rest periods

Halewood 19.4.82 23.4.82 270 6,300 32,800 Body 
production 
workers

Production, 
paint, trim, 
and final 
assembly 
workers

Over demarcation

Halewood 23.6.82 24.6.82 50 5,200 6,300 Paint shop 
workers

Assembly and 
production 
workers

Over suspension of worker for failure to meet work 
standards

Cowley i. 11.82 12.11.82 445 2,100 14,100 Assembly 
workers

Production 
workers

Over management response in dispute over alleged 
bad workmanship

Luton/Dunstable/ 8.11.82 8.11.82 13,280 12,200 Production workers — For improved pay offer
Ellesmere Port 
Halewood 22.11.82 26.11.82 420 5,450 24,000 Body shop 

workers
Metal 
stamping, 
body, paint 
and trim 
shop workers

Over proposed reduction in manning levels

Aerospace 
equipment

Broughton/CIwyd 17.3.82 26.3.82 1,940 — 15,500 Fitters, 
assemblers and 
machinists

— For pay parity with workers at the company s 
other plants

Shipley/Yeadon 31.8.82 4.10.82 1,010 — 23,100 Engineering 
workers

— For an improved pay offer

Other vehicles
Coventry 22.3.82 16.4.82 3,100 800 46,000 Production workers Management 

and clerical 
staff

Against compulsory redundancies

Metal goods not 
elsewhere

Prescot

Ayr

8.4.82

30.4.82

24.5.82

30.6.82

760

440 120

18,000

19,900

Process workers, 
fitters, and 
toolmakers 
Assembly and 
production 
workers

Supervisory, 
clerical and 
canteen staff

For improved pay offer

Over compulsory redundancies which included 
union official

Textiles
Kinross 12.4.82 7.5.82 380 -— 7,200 Mill operatives ■ IT % For improved pay offer
Glasgow 14.5.82 25.6.82 210 6,000 Clippers, 

seamers, 
machinists 
and packers

For improved pay offer

Smethwick 8.10.82 23.12.82 200 8,900 Sewing 
machinists

— For union recognition and reinstatement of 
three workers dismissed for union activity

Clothing and 
footwear

Runcorn 8.2.82 16.7.82 50 — 5,600 Sewing 
machinists

Over claim for union recognition

Bolsover 12.10.82 2.11.82 400 — 6,100 Sewing 
machinists

— Over piecework rates

Bricks, pottery, 
glass, cement etcyiasa, vcincm civ 

Gateshead 14.6.82 25.7.82 380 — 11,300 Production workers — For improved pay offer

Paper, printing
and publishing

Edinburgh 8.1.82 25.2.82 150 50 .7,000 Printing Printing Over operating procedures for new
operatives operatives machinery
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Table 4 Prominent stoppages (continued)

r'TSnr and Date when Number of workers Number of
. -iitu stoppages involved working dayslocamy --------------------------------- --------------------------------- |OS|

Began Ended Directly Indirectly

J^Tprlntlng and publishing (contd)
Barrow-m-Furness ‘ 6.2.82 7.3.82 150 900 11,100

Canterbury/Doyer 29.4.82 19.5.82 460 40 6,200

New Malden/ 
Saltash/Crawley

1.12.82 17.12.82 1,030 — 10,700

London EC 20.12.83 31.12.82 90 1,200 9,300

Other manufactur-
mg inousinea 

Burnley 2.5.82 13.5.82 760 — 5,500

Construction
Retford 1.4.82 7.5.82 310 — 7,400

Gas, electricity
and water

Liverpool/Chester 2.2.82 13.2.82 1,200 . — 7,600

England/Wales/ 
Northern Ireland

18.10.82 18.10.82 30,000 — 30,000

Port and inland 
water transport

Tilbury 22.3.82 5.4.82 2,900 220 27,000
Various ports in 
England and

21.4.82 21.4.82 8,680 — 8,680

Scotland 
Liverpool 18.11.82 26.11.82 1,300 — 7,900

All other
transport 
communication

Various ports in 
Great Britain

4.1.82 9.2.82 570 1,500 12,400

Harwich and 
various ports in 
Great Britain

1.7.82 3.8.82 2,500 130 11,600

Brighton 10.1.82 9.2.82 485 — 10,700

All areas in 
Great Britain

13.1.82 18.2.82 19,000 40,000 814,300

Heathrow 9.2.82 1.4.82 2,710 — 75,900

London 18.6.82 29.6.82 10,000 75,000

All areas in 
Great Britain

28.6.82 29.6.82 56,300 — 108,300

All areas in 4.7.82 18.7.82 19,000 193,600
Great Britain 
Various areas in 
United Kingdom

20.10.82 20.10.82 —139,000 139,000

Professional and 
scientific 
services

Barking/Dagenham 16.2.82 ' 16.4.82 900 __ 30,600All areas in 
United Kingdom

14.4.82 15.12.82 180,000 781,000

Devon/Kent 10.5.82 14.6.82 820 — 6,000

Edinburgh/Dundee/ 
Glasgow/

6.8.82 6.8.82 5,000 — 5,000
Dunfermline

Public 
administration 
and defence

London 
West Bromwich 11.2.82

15.3.82
Vj 2.3.82

22.3.82
2,500 
1,000

— 21,700 
6,000

Manchester 17.3.82 H 17.3.82 15,000 — 15,000

London 19.4.82 2.6.82 6,000 17,200

Liverpool 14.6.82 14.6.82 10,000 10,000
Birmingham 
Oxford 15.9.82 14.1.83 2,000 48,400

28.9.82 10.1.83 100 7,100

Type of worker Cause or object
involved

Directly Indirectly

Craftsmen and Paper makers,
ancillary finishers
workers and ancillary 

workers
Paper Clerical
processing 
workers

staff

Print workers, 
warehousemen, 
drivers and 
clerical workers

—

Electricians Printers, 
journalists 
and produc­
tion workers

Overwork practices and manning 
levels

For pay increase and extra benefits

Over proposed redundancies

For extra money for operating new machinery

Production workers — Over introduction of new shift system

Platers, welders, 
erectors, fitters 
and handymen

For payment in excess of working agreement

Electricians, 
joiners, fitters, 
drivers, meter­
readers and 
labourers 
Manual workers

Over implementation of shorter working week

National stoppage in support of claim for pay 
parity with gas and electricity workers

Stevedores 
Dockers

Dock workers For improved pay offer
National stoppage over proposed changes in the 
National Dock Labour Board and fear of job losses

Dockers Over manning levels

Officers and 
ratings 
Seamen

Bus drivers 

Footplatemen

Baggage 
handlers and 
other airport 
staff 
Underground 
and bus crews 
Guards, 
signalmen and 
other conciliatory 
grades 
Footplatemen

Telephone 
engineers, 
management and 
clerical staff

Ratings

Clerical 
staff

Various other 
railway 
grades

Protest over proposed withdrawal of Newhaven/ 
Dieppe ferry service
Stoppage at one port over proposal to cut wage 
rates, followed by action at other ports

Loss of overtime due to introduction of 
new rosters
National stoppages on selection dates over terms 
of agreement involving flexible rostering

Introduction of revised work schedules 
resulting in reduced overtime earnings

Over the introduction of new timetables and cuts 
in services
National stoppage following breakdown in pay 
negotiations

Over the introduction of flexible rostering

National stoppage in protest against privatisation 
and the anticipated effect on job prospects

Teachers 
Ancillary, 
nursing, 
ambulance and 
other NHS 
staff 
School meals 
staff

Porters, storemen, 
catering and 
domestic staff

Over proposed redundancies 
National stoppage for improved pay offer

Against changes in conditions of service 
involving withdrawal of wages paid as retainer 
during school holidays
Against a government newspaper advertisement 
regarding NHS pay claim

Council workers 
Carpenters, 
electricians 
and plumbers 
Council workers, 
teachers and 
clerical workers 
Refuse 
collectors, 
manual workers 
and switchboard 
operators 
Council workers

Clerical staff 
Clerical staff

Over suspension of employee
Against dismissal of shop steward for alleged 
time sheet irregularities

Against cuts in services and possible 
redundancies

Against proposed use of private contractors for 
refuse collection

Against proposed privatisation and possible 
redundancies
For additional staff to cope with increased work loads 
Over staffing levels
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Table 4 Prominent stoppages (continued)

Industry and 
locality

Date when 
stoppages

Number of workers 
involved

Number of 
working days 
lost

Type of worker 
involved

Cause or object

Began Ended Directly Indirectly Directly indirectly

Public administration and defence (contd)
South Shields 4.1.0.82 10.11.82 1,800 — 13,400 Administrative, 

supervisory 
and clerical 
staff

Over introduction of new technology 
leading to suspension of five employees

Birmingham 21.10.82 10.11.82 9,500 13,600 Manual and — Dismissal of three social workers for non-
clerical staff co-operation in efficiency study exercise

Rhondda 24.11.82 7.12.82 260 500 6,900 Clerical staff Tradesmen, Dismissal of employees for refusing to accept
labourers and 
refuse 
collectors

instructions

Various areas in 3.12.82 3.12.82 28,600 — 28,600 Executive and — National stoppage in support of colleagues in
Great Britain clerical staff Birmingham on strike over staffing levers

Miscellaneous 
services

Inter-union demarcation disputeLondon 10.11.82 15.12.82 200 — 5,200 Electricians —

Various industries 
and services

Various whole-day and part-day stoppages inAll areas in 19.5.82 19.10.82 948,000 ■ — ■ 672,000 Various ---
United Kingdom occupations support of National Health Service workers' pay 

claim

coal mining (374,000). Thirteen per cent (more than one 
in eight) of all working days lost in 1982 resulted from 
stoppages by workers in sympathy with the national strike 
by National Health Service employees which lasted from 
April to December. These sympathy stoppages were 
spread throughout many industries, particularly affecting 
coal mining, engineering and public administration but 
also considerably increasing the total of days lost in other 
smaller groups.

This table does not allow for the different numbers of 
employees in employment in the industry groups shown, 
which are however taken into account in the table of 
incidence rates 1979-82 (table 10).

Table 5 Stoppages by duration in working days
Duration in days Stopp­

ages 
begin­
ning in 
1982

Per cent 
of all 
stopp­
ages

Workers* 
involved 
directly 
and 
indirectly 
in these 
stoppages

Per cent 
of all 
workers

Aggregate 
number of 
working 
days lost* 
in these 
stoppages

Per cent 
of all 
working 
days lost

Over Not 
more 
than

__ 1 566 370 446,200 21-2 403,000 7-7
1 2 218 14-3 131,900 6-3 215,000 4-1
2 3 135 8-8 41,400 20 91,000 1-7
3 4 90 5-9 35,800 1-7 128,000 2-4
4 5 68 4-5 36,600 1-7 141,000 2-7
5 10 209 13-7 90,000 4-3 507,000 9-6

10 15 109 7-1 65,100 3-1 552,000 10-4
15 20 41 2-7 76,200 3-6 923,000 17-5
20 30 46 30 35,300 1-7 - 539,000 10-2
30 50 29 1:9 11,700 0-6 226,000 4-3
50 __ 17 1-1 1,132,500 53-8 1,551,000 29-4
All stoppages 1,528 1000 2,102,7001 100 0 5,276,000+ 1000

* The figures have been rounded to the nearest 100 workers and 1,000 working days; the 
sums of the constituent items may not, therefore, agree precisely with the totals shown.
t Includes workers involved for the first time in 1983 and days lost in 1983 as a result of 
stoppages continuing into that year.

Table 6 Stoppages by aggregate number of working days 
lost

Stopp­
ages 
begin­
ning in 
1982

Per 
cent 
of all 
stopp­
ages

Workers* 
involved 
directly 
and 
indirectly 
in these 
stoppages

Per 
cent 
of all 
workers

Aggregate 
number of 
working 
days lost 
in these 
stoppages

Per 
cent 
of all 
working 
days 
lost

Under 250 days 765 50-1 53,200 2-5 66,000 1-2
250 and under 500 192 12-6 48,200 2-3 68,000 1-3
500 and under 1,000 175 11-5 70,400 3-3 122,000 2-3
1,000 and under 5,000 295 19-3 202,500 9-6 652,000 12-4
5,000 and under 25,000 81 5-3 161,100 7-7 857,000 16-3
25,000 and under

50,000 10 0-6 91,600 4-4 354,000 6-7
50,000 days and over 10 0-6 1,475,700 70-2 3,157,000 59-8
All stoppages 1,528 100 0 2,102,700 1000 5,276,000 100-0

• See footnotes to table 5.
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Cause of stoppages
Disputes data for 1982 are set out in table 3, for 13 broad 

industry groups, according to the principal causes of stop­
pages of work.

Disputes over pay were again the main cause of 
stoppages, accounting for 43 per cent of recorded stop­
pages beginning in 1982 and 66 per cent of working days 
lost. These proportions compare with 47 per cent of 
stoppages and 62 per cent of days lost in 1981. Stoppages 
over redundancy questions accounted for eight per cent of 
all stoppages and 16 per cent of days lost in 1982, 
compared with 1’1 per cent and 15 per cent respectively in 
1981.

Prominent stoppages
Table 4 gives the main details of those stoppages of 

work due to industrial disputes beginning in 1982’which 
caused a loss of 5,000 or more working days; there were 
101 such stoppages in 1982 compared with 105 in 1981 and 
100 in 1980. There were three large stoppages in the 
railway industry which accounted in aggregate for 1-1 
million days lost, while the strike by National Health 
Service employees, together with supporting sympathy 
stoppages, resulted in a loss of nearly 1-5 million days.

Although the number of prominent stoppages was only 
seven per cent of the total recorded stoppages in the year 
they accounted for 83 per cent of all the working days lost.

Table 7 Stoppages by total number of workers directly 
and indirectly involved

Stopp­
ages 
begin­
ning in 
1982

Per 
cent 
of a l l 
stopp­
ages

Workers* 
involved 
directly 
and 
indirectly 
in these 
stoppages

Per 
cent 
of all 
worker:

Working 
days lost* 
in these 

s stoppages

Per 
cent 
of all 
working 
days

Under 25 workers 322 21-1 5,200 0-3 22,000 0-4 
0-9
1- 5
4- 5
5- 9
8- 1
9- 7 
5-7
2- 2

25 and under 50 199 13-0 7,100 0-3 4:7,000 ■
50 and under 100 240 15-7 16,800 0-8 79,000
TOO and under 250 299 19-6 47,400 2-3 236,000
250 and under 500 189 12-4 66,400 3-2 312,000
500 and under 1,000 140 9-2 . 95,100 4-5 42610.0.0
1,000 and under 2,500 89 5-8 132,100 6-3 511,000
2,500 and under 5,000 23 1-5 74,800 3-5 303,000
5,000 and under 10,000 12 0-8 76,400 3-6 117,000
10,000 workers and 

over 15 0-9 1,581,400 75-2 3.223,000 61-1
1000All stoppages 1,528 1000 2,102,700 100 0 5,276,000

* See footnotes to table 5.

Table 8 Stoppages by region and broad industry group (SIC 1968)
_--------- -----------
Industry South 

East
East 
Anglia

South 
West

West 
Midlands

East 
Midlands

York­
shire and 
Humber­
side

North 
West

T"j^MnV0|ved in 1982 jn all stoppages in progress
Minina and quarrying 5'2' — — 14-3 44-6 81-1 6-0
Metal manufacture 0:2 

76-5 4-5 19-4
3-,6

29-6
9-7

13-5
27-6
19-1

. 2-1
47-6

chiobuilding and marine engineering 8-1 — 7 —T ' — __ 9-0
68-4 0-8 0-6 8-9 0-7 1-6 89-3

Aerospace equipment 2-3 — 1-2 0-2 —— 10 ? 1-8
All other vehicles t
Metal qoods not elsewhere specified 0-1 —

2-0
0-6

10-7
■' 1-3 0-3

0-4
0-8

2-0
2-4

Textiles Clothing and footwear 0-2 • — . 0-1 1-9 0-8 0-1 3-5
All other manufacturing industries 29-4 4-7 4-1 20-1 4-7 9-4 1’4-3
Construction
Transport and communication

1-6 
181-7

0-1
11-8 24-5

0-3
290

1-6 
22-0

0-2
41-4

1-5 
68-9

Allother non-manufacturing industries and
136-9 11-9 29-4 59-4 35 1 45-5 92'5

All industries and services 510-6 33 7 81-8 179-1 133-1 228-1 340-8

Working days* lost in 1982 in all stoppages in progress
Mininq and quarrying ; 5 — .. — 21 66 159 10
Metal manufacture 1 — 11 11 '31 13
Engineering . , 79 12 13 48 22 30 100
Shipbuilding and marine engineering 4 — — — — 11
Motor vehicles 73 —r- 4 36 3 4 348
Aerospace equipment 1 —r- ' / 1 2 • —~ ■- < 23 3
All other vehicles — 50 — 2 —
Metal goods not elsewhere specified 1 rS,.; 5 14 • '■ — 5 31
Textiles, clothing and footwear — — — 15 7 1 14
All other manufacturing industries 73 35 ?4 23 12 62 38
Construction 2 — - — . . ■ 2 15 i 2 4
Transport and communication
All other non-manufacturing industries and

709 41 78 79 85 158 194

services 271 20 45 170 97 97 224
All industries and services 1,220 109 170 471 319 575 989

Days lost per 1,000 employees 
All industries and services 174 163 113 243 222 322 414

North Wales Scotland Northern United
Ireland Kingdom

17-6 33-0 23-7 — 225:5
13-9 14-5 10-7 — 82-3
26-1 11-6 44-2 2-2 294-2
37-0 — 24-2 3-0 81-3

1-3 6-4 6-8 1-4 186-4
.. — 2-1 —— 3-0 11-6

2-0 1-8 18-9
0-3 2-0 20 9-7
0-5 0-1 3-5 0-1 10-7
6-8 5-6 7-2 3-1 109-4
2-2 1-8 1-0 0-1 10-5

22-6 22-2 50-6 6-6 481-3

39-3 35-4 68-9 26-9 581-2
169-6 134-7 244-8 46-4 2,102-91

36 35 43 __ 374
14 14 18 — 113
75 24 84 1 486
50 — 49 2 116

2 14 62 3 551
— 17 —— 49
— r— 4 — 'a.''- 57

2 1 28 — 86
3 — 24 1 66

40 33 37 19 396
9 3 5 1 44

99 79 148 6 1,675

117 . 65 133 63 1,301
447 283 634 97 5,313

407 314 328 216 252

* The figures have been rounded to the nearest 100 workers and 1,000 working days; the sums of the constituent items may not, therefore, agree precisely with the totals shown, 
t Excludes 1,500 workers who became involved for the first time in 1983 in stoppages which continued into that year.

Duration, working days lost and workers in­
volved

Distributions of all reported stoppages beginning in 
1982 are shown in tables 5, 6 and 7, grouped in terms of 
the length of time they lasted, the loss of working time 
they caused, and the total number of workers involved; 
The totals for workers involved arid for days lost take 
account of those stoppages which continued into 1983..

The numbers of working days lost cannot readily be

Table 9 Stoppages in years 1962-82
Year Workers* involved 

in stoppages (000s)

2,449 
2,068 
2,524 
2,354

1,937
2.116 
2,378
3.116 
3,906

2,228 
2,497 
2,873 
2,922 
2,282

2,016 
2,703 
2,471 
2,080 
1,330

1,338 
1,528

Stopp­
ages 
beginning 
in year

Working days lost in 
stoppages (000s)

1962
1963
1964
1965

1966
1967
1968
1969
1970

1971
1972
1973
1974
1975

1976
1977
1978
1979
1980

1981
1982

began.6 ^ures *n ^is column include days lost only in the year in which the stoppages 

beaan6ar?dUrfi« in thi® column include days lost both in the year in which the stoppages
* Workers i i '2-the follow'n9 year.
a year’s total more than one stoppage in any year are counted more than once in 
another are rki.n?ar?i!nv?lved in.a stoppage beginning in the year and continuing into 
•n stoonanGc In years in the column showing the number of workers involved 
tpjai ,n progress.
stoppage began*6 workers becoming involved after the end of the year in which the

Beginning in year In pro­
gress 
in year

Beginning in year In pro­
gress 
in yearDirectly Indirectly (a) (b)

4,297 123 4,423 5,767 5,778 5,798
455 135 593 1,731 1,997 1,755
700t 172 883t 2,011 2,030 2,277
673 195 876 2,906 2,932 2,925

414t 116 544+ 2,372 2,395 2,398
5511 180 734+ 2,765 2,783 2,787

2,0731- 182 2,258+ 4,672 4,719 4,690
1,426 228t 1,66.5+ 6,799 6,925 6,846
1,460 333 1,801 10,854 10,908 10,980

863t 308t 1,178+ 13,497 13,589 13,551
1,448t 274t 1,734+ 23,816 23,923 23,909
1,103 410 1,528 7,089 7,145 7,197
1,161 461 1,626 14,694 14,845 14,750

570 219 809 5,861 5,914 6,012
444t 2221 668+ 3,230 3,509 3,284
785 370 1,166 9,864 10,378 10,142
725T 276t 1,041 + 8,890 9,391 9,405

4,lfl 463 4,608 28,974 29,051 29,474
702t H28t 834+ 11,887 11,965 1'1,964

1,326 173 1,513 4,188 4,244 4,266
1,974t 11® 2,103+ 5,258 5,276 5,313

derived from the other grouped figures in the tables. 
Apart from the imprecision of grouped data, the totals 
shown for aggregate working days lost are in general less 
than the totals Obtained by multiplying the numbers of 
days each., stoppage lasted by the number of workers 
involved, since some would hot have been idle throughout 
the whole duration of the dispute.

Sixty-six per cent of the stoppages lasted not more than 
four days, and 50 per cent involved fewer than 100 
workers. Stoppages in which under 500 days .were lost 
accounted for 63 per cent of the total but contributed only 
three per cent of the days lost. Only one per cent of ail 
stoppages involved the loss of 50,000 or more working 
days but in aggregate these accounted for 60 per cent of all 
the days lost.

Regional figures
The industrial structure in each region is an important 

factor affecting the regional distribution of stoppages. 
Table 8 provides a breakdown by standard region of the 
number of workers involved and of the aggregate number 
of working days lost by broad industry group. An 
additional feature this’, year is the inclusion of the 
incidence rate (days lost per 1,000 employees) in “all 
industries and services” for each region. It should be 
noted, however, that the statistics in this table entail a 
greater degree of estimation than in the national figures 
owing to the need to allocate the figures for large national 
stoppages to particular regions and industries using 
incomplete information.

Review 1962-82
Figures relating to stoppages of work due to industrial 

disputes since 1962 are given in fable 9. The number of 
working days lost from stoppages in progress in 1982 was
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* Based on the latest estimates of employees in employment as published in Employment 
Gazette.

Table 10 Incidence rates 1982
Industry Group Working days lost per 1,000 employees*

Sic 1968 1979 1980 1981 1982

Agriculture, forestry, fishing — 17
Coal mining 393 532 858 1,440
All other mining and quarrying 243 225 26 2
Grain milling 4,167 495 122 —
Bread and flour confectionery, biscuits 413 46 f 74 379

All other food industries 1,534 180 331 240
Drink 2,098 540 428 301
Tobacco 3,199 18 95
Coal and petroleum products 1,217 — 16 114
Chemicals, dyestuffs, plastics, fertilisers, etc 278 357 478 31

Pharmaceutical and toilet preparations 187 29 7 12
Paints, soap and other chemical industries 
Iron (including castings) and steel

582 1,098 402 238

(including tubes) 1,596 30,276 172 458
All other metal manufacture 3,748 678 194 218
Mechanical engineering 7,956 541 275 296

Instrument engineering 3,279 66 101 566
Electrical engineering ’ 7,213 129 299 303
Shipbuilding and marine engineering 1,732 1,233 1,556 790
Motor vehicles 6,700 1,027 2,158 1,795
Aerospace equipment 7,421 252 1,073 \ 271

All other vehicles 3,583 56 6 780
Metal goods not elsewhere specified 
Cotton flax and man-made fibres—

1,766 262 123 199

preparation and weaving 276 82 19 62
Woollen and worsted 125 35 11 193
Hosiery and other knitted goods 67 153 29 118

All other textile industries 134 71 131 189
Clothing other than footwear 67 27 81 95
Footwear 255 3 3 ——
Bricks, fireclay and refractory goods 41 95 601 126
Pottery 46 90 23 61

Glass
Cement, abrasives and building materials

920 122 466 248

not elsewhere specified 422 84 282 205
Furniture, bedding, upholstery
Timber, other manufactures of wood and

47 139 111 30

cork 127 27 111 37
Paper and board, cartons, etc 350 126 53 157

Printing, publishing, etc 1,836 723 121 197
Other manufacturing industries 566 57 189 227
Construction 647 ..; 220 75 42
Gas, electricity, water 109 53 57 149
Railways 492 72 26 6,217

Road passenger transport 311 184 288 359
Road haulage contracting 4,292 65 56 75
Sea transport . • — ;. 302 1,423 479
Port and inland water transport 1,414 2,216 2,215 1,986
Other transport and communication 257 25 83 379

Distributive trades
Insurance, banking, finance and business

26 12 27 8

services 5 11 10 3
Professional and scientific services 
Miscellaneous services (entertainment,

377 48 24 242

sport, catering, etc) 251 14 8 10
Public administration and defence 1,461 50 684 188
All industries and services 1,276 523 197 252

5-3 million, higher than the 1981 figure of 4-3 million but 
well under half of the annual average of 12-0 million for

the ten years 1972-81; It can be seen that the number of 
working days lost varies considerably between one year 
and the next.

Three large national rail stoppages anil the strike by 
National Health Service employees from April to Decem­
ber; together with related sympathy stoppages, accounted 
for nearly a half of the days lost in 1982. It is estimated 
that about 3-4 million of the days lost in the year were in 
the public sector and T9 million in the private sector 
Between 1975 and 1979, the incidence of days lost through 
strikes was higher in the private than in the public sector. 
In the most recent three years this position has been 
reversed:

The number of stoppages recorded as beginning in 1982 
(1,528) was higher than the 1981 figure) Of 1,338, but is still 
relatively low when compared with the average of 2,251 
for the previous decade. However sbch comparisons must 
be regarded with caution, as the number of stoppages 
recorded is rather less well founded than the number of 
working days lost (the bulk of which result from large 
disputes). The number of workers involved in stoppages 
in progress in 1982 (2-1 million) was higher than the 
average of 1-6 million for the period 1972-81.

Incidence rates
The direct comparison of industrial stoppages experi­

enced by different industry groups, as shown by table 2, 
does not allow for the considerable,variation in numbers 
employed in the different industries. More useful com­
parisons for some purposes are given in terms of incidence 
rates that allow for industry size by showing the numbers 
Of days lost per annum per 1,000 employees in each 
industry. Incidence rates are shown in table 10 for the 
years 1979-82. Comparisons between industries may 
still be affected by other factors, such as variation in the 
numbers of days lost owing to differences in the propor­
tions of workers directly and indirectly affected.

International comparisons
International comparisons of stoppages for a number of 

countries for the years 1972 to 1981, showing working 
days lost per 1,000 employees, were published in the 
March 1983 issue of Employment Gazette (pp 1.05-106). ■

New Earnings Survey, 1982
—\

Subscription form
Essential reading for all concerned with earnings, hours of 
work etc., in Great Britain. Published in six separate parts, 
price £7.00 each.

Copies should be sent to:
Name ..................................................... .......... .............
Address .......... ....................................................

To HM Stationery Office, PO Box 569, London SEI 9NH: 
please find enclosed £44.64, a subscription, including post­
age for all six parts of New Earnings Survey. 

SPECIAL FEATURE

Democracy in trade unions

An outline of the legislative proposals on democracy in trade unions to be 
put before Parliament in the autumn is presented. These conclusions arise 
following consultations on the Green Paper published in January—a 
summarised version appeared in Employment Gazette, 1983, January, pp. 

11-12.

(1) The Government intend to introduce legislation in the 
cunent Session of Parliament to provide for greater 
democracy in trade unions in three important areas:

• elections for the governing bodies of trade unions

• ballots before strikes

• the political activities of trade unions

(2) The Government have drawn up their proposals after 
extensive consultations on the basis of the Green Paper on 
Democracy in trade unions (Cmnd 8778) which was 
published in January 1983. More than 150 organisations 
and individuals submitted comments on the Green Paper. 
These consultations showed very wide support for legisla­
tion to safeguard the democratic rights of trade union 
members.

Trade union elections
(3) The Government propose to introduce legislation 
which will require elections to the governing bodies of 
trade unions (that is their executives) to be conducted in 
accordance with a number of basic principles, including 
the following:

 voting must be secret

 voting must be by the marking of a ballot paper

 every trade union member must have an equal and 
unrestricted Opportunity to vote

 each trade union member must be able to vote 
directly for members of the governing body

These principles will not make unreasonable or imprac­
ticable demands on trade unions. They will not require the 
use of postal ballots , in all circumstances and balloting at 
the workplace could satisfy the tests. However, balloting 
at meetings held at inconvenient times or places would not 
do so. The principles will apply to the election of 
presidents and general secretaries only if they have a vote 
°r casting vote on the governing body of their union, but 
not to elections below the level of the governing body. 
They will, however, exclude such practices as voting by a 
show of hands and the use of the block vote. They will not 

permit the election of governing bodies by the mem­
bership of any intermediate body, for example delegates 
to a national conference or members of, for instance, a 
regional committee. Trade unions would remain able 
either to have separate constituencies, for example on a 
geographical or occupational basis, for seats on the 
governing body or to provide for all members to have a 
vote in respect of all seats. It will be a requirement that 
the members of governing bodies should be elected or 
re-elected at least once every five years.

(4) The statutory principles governing elections will come 
into effect one year after the legislation receives Royal 
Assent so as to allow the trade unions time to make the 
necessary adjustments to their rules and electoral arrange­
ments. This will mean that trade unions will be under a 
statutory duty to observe the statutory principles in the 
first elections due to be held after this part of the 
legislation comes into effect.

(5) The Government propose that these principles should 
take the form of a statutory duty owed by each trade 
union to each of its members. Enforcement of this 
statutory duty will therefore be a matter for the members 
of each union, acting either singly or in groups, by means 
of an application to the ordinary courts. The Government 
propose that the first step should be an application for a 
declaration that a trade union has failed to perform its 
statutory duty because a particular election has not been 
parried out in accordance with the principles set down in 
the legislation. Following such a declaration the union 
would be allowed six months within which to ensure that it 
complied with its statutory duty to its members. If at the 
end of the six month period it had not done so the member 
or members who had sought the declaration could seek 
enforcement of the order to compel the union to perform 
its statutory duty. Defiance of such an order could lead to 
contempt proceedings. Except for the addition of a six 
month declaratory stage, the enforcement procedure is 
virtually identical with that which is already used by union 
members seeking to ensure that elections are carried out 
in accordance with union rules.

(6) The availability, under the Employment Act 1980, of 
finance for postal ballots for trade union elections will 
continue.
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(10) It is intended that the provisions relating to strike 
ballots should come into force shortly after Royal Assent.

that trade unions should, if they so choose, be able 
to pursue their members’ interests through political 

(13) It is also intended that the definition of ‘political 
objects’ in Section 3(3) (see annex) of the Trade Union 
Act 1913 should be brought up to date so as to cover 
expenditure on television, radio and other forms of 
publicity, on elections to the European Parliament and 
the printing of political literature.

(8) The Government have therefore decided to bring 
forward legislation on the following lines. In the case of 
industrial action which is ‘authorised or endorsed’ by a 
trade union (in accordance with the provisions of Section 
15 of the Employment Act 1982—see annex) immunity in 
tort will be conditional on the support of the union 
members concerned being tested in a secret ballot. In 
other words when a trade union calls or endorses a strike 
it will either have to ballot those of its members who are 
being called on strike* to retain immunity! or, on the 
other hand, accept that calling or endorsing a strike 
without a ballot forfeits immunity. Without immunity the 
trade union would be at risk of being sued for an 
injunction and its funds would be at risk of an action for 
damages. The Government believe that this approach is. 
the best means of providing unions with a powerful and 
direct inducement to hold ballots before calling strikes 
and that it is therefore the most effective means of 
extending union members’ democratic rights in this area, 
while at the same time reducing the likelihood of 
irresponsible industrial action.

(9) Again, the legislation will not impose unreasonable or 
impractical obligations on trade unions. It will not require 
trade unions to hold ballots before unofficial or spon­
taneous strikes, which it has not endorsed and which may 
be shortlived and involve only small numbers of strikers. 
Nor will it inhibit trade union officials from attempting to 
bring unofficial action to an end; on the contrary, only if 
the action is made “official” will any question of loss of 
immunity arise. The legislation will not make immunity 
conditional on the result of the ballot. The Government 
do not believe that any trade union would persist with a 
strike call if it had been shown not to have the support of a 
majority of those directly involved. However, a ballot will 
ensure immunity only if all those who are being called on 
to take the industrial action have had an equal and 
unrestricted right to vote in a secret ballot on the specific 
question whether they wish to strike or take other action 
in breach of their contracts of employment.

Strike ballots
(7) The consultations on the Green Paper have confirmed 
that there is widespread concern about the way in which 
strike decisions are taken, particularly in the case of 
national strikes and strikes in essential services. Clear 
support was expressed for legislation on strike ballots 
provided that the practical difficulties identified in the 
Green Paper could be overcome.

* Here and elsewhere in this paragraph, by ‘strike’ is meant any industrial actioru 
in breach of contract.
t Assuming that it is not unlawful on other grounds (for example that it is no 
unlawful secondary action).

(12) Under the 1913 Act unions are required to hold an 
affirmative ballot of their members , only in order to 
authorise the setting up of a political, fund. There is no 
statutory requirement ever to hold a further ballot on the 
issue (unless a union amalgamates with another which has 
no political fund). The Government believe it to be 
indefensible that political funds should be operated on the 
basis of decisions taken up to 70 years ago. They propose 
to provide that the continued operation of a political fund 
must be submitted to the test of an affirmative ballot of 
the whole membership of a union (in accordance with the 
procedure laid down in the 1913 Act) every ten years. The 
Government believe that this step is necessary to safe­
guard the right of successive generations of trade union 
members to determine whether or not their union has a 
political fund and engages in political activities.

Conclusion
(15) The Government intend to introduce a Bill to give 
effect to these proposals when Parliament reassembles in 
the autumn. They would welcome comments on the 
proposals by the end of September. Any comments should 
be sent to the Department of Employment. Caxton 
House, Tothill Street, London swih 9NF.

(14) In respect of the second principle referred to in 
paragraph 11, the consultations on the Green Paper have 
confirmed that there is a widespread disquiet about the 
way in which the right of individual members not to pay 
the political levy operates in practice through the system of 
‘contracting out’. The Secretary of State for Employ­
ment is therefore inviting the tuc to discuss the steps the 
trade unions themselves can take to ensure that their 
members are freely and effectively able to decide for 
themselves whether or not they pay the political levy.

organisations and to give financial support to such 
organisations;

The political activities of trade unions
(11) In the Green Paper the Government made clear its 
commitment to the principles of the Trade Union Act 
1913: 
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(ii) that no trade union member should be obliged to 
support financially any political organisation if he 
does not want to, and that he should not suffer so 
far as his union membership is concerned by 
refraining from giving such support.

The responses to the Green Paper have confirmed the 
Government’s view that these principles are no longer 
adequately safeguarded.

Annex
Trade union liability
(paragraph 8 of paper)

(1) Section 15 of the Employment Act 1982 lays down 
when a trade union is to be held liable for the unlawful acts 
of its officials and members.
(2) The union will be held liable for any unlawful act 
authorised or endorsed by:
• its executive committee;
• its general secretary or president;
• any other person given power under the union’s own 

rules to call industrial action.
(3) In addition the union will be held liable for any 
unlawful act authorised or endorsed by:
• any official employed by the union;
• any committee to which one of these officials 

regularly reports; except where
• the official or committee who authorised or endorsed 

the act was forbidden to do so by the union’s own 
rules; or

• the authorisation or endorsement is disowned by the 
executive committee, the general secretary or the 
president. This “repudiation” must be delivered in 
writing and as quickly as is practicable. It will not be 
regarded as repudiation if the executive committee, 
general secretary or president subsequently behave 
in a manner which is inconsistent with having 
disowned the unlawful action.

“Political objects” of trade unions
(paragraph 13 of paper)

(4) Section 3(3) of the Trade Union Act 1913 reads:
(3) The political objects to which this section applies 

are the expenditure of money:
(a) on the payment of any expenses incurred either 

directly or indirectly by a candidate or prospec­
tive candidate for election to Parliament or to 
any public office, before, during, or after the 
election in connection with his candidature or 
election; or

(b) on the holding of any meeting or the distribu­
tion of any literature or documents in support of 
any such candidate or prospective candidate; or

(c) on the maintenance of any person who is a 
member of Parliament or who holds a public 
office; or

(d) in connection with the registration of electors or 
the selection of a candidate for Parliament or 
any public office; or

(e) on the holding of political meetings of any kind, 
or on the distribution of political literature or 
political documents of any kind, unless the main 
purpose of the meetings or of the distribution of 
the literature of documents is the furtherance of 
statutory objects within the meaning of this Act.

The expression “public office” in this section means the 
office of member of any county, county borough, district, 
or parish Council, or board of guardians, or of any public 
body who have power to raise money, either directly or 
indirectly, by means of a rate.
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SPECIAL FEATURE

Statutory wage regulation in 1982
This annual article reviews the operation of statutory wage regulation 
during 1982, which is embodied in successive Wages Councils Acts. (It 
does not cover agriculture, which is subject to the Agricultural Wages Acts.)

Wages rates and other terms and conditions of 
. employment in Great Britain are normally'fixed by 

voluntary agreement between employers and workers or 
their respective organisations. In certain trades and 
industries, however, minimum pay, holidays and holiday 
pay are fixed by wages councils under legislation currently 
embodied in the Wages Councils Act 1979. In 1982, about 
2% million workers employed in some 389,710 establish­
ments were covered by these councils.

Each wages council comprises equal representation of 
employers and workers, with three independent members 
who can if necessary exercise a casting vote. Successive 
governments have abolished wages councils where these 
were no longer necessary.

Table 1 Work of the wages Inspectorate in 1982

Establishments

Establishments on register at January 1982 
Establishments inspected by visit

389,710
23,272

Branches of multiple firms not visited where, following 
visit to head office and a sample of branches, pay and 
conditions were regarded as satisfactory in the 
organisation as a whole 7,611
Establishments covered by formal pay agreements 
which were reviewed and found satisfactory (mainly 
large multiples) 3,725

Establishments not visited where the reply ,to a postal 
questionnaire showed the current pay and conditions 
were satisfactory 4,906
Establishments where arrears of wages (including 
holiday pay) were paid following inspection 8,679

Workers

2,800,000

165,118

Workers employed in establishments on register 
(estimated)
Workers whose wages were directly examined 
(124,883) or assumed to be satisfactory following 
examinations of a sample of workers in the establish­
ment (40,235)

Workers at branches of multiple firms not visited where, 
following a visit to the head office and a sample of 
branches, pay and conditions were regarded as satis­
factory in the organisation as a whole 72,557
Workers at establishments covered by formal pay 
agreements which were reviewed and found satisfac­
tory (mainly large multiples) 65,423

Workers in establishments not visited where the reply 
to a postal questionnaire showed that current pay and 
conditions were satisfactory 24,529
Workers for whom arrears of pay (including holiday 
pay) were assessed as due 20,406

Councils in 1982
Two orders came into operation in 1982 which made 

minor, and unopposed, changes to the) fields of operation 
of the Boot and Shoe Repairing Wages Council (Great 
Britain) and the Licensed Residential Establishment and 
Licensed Restaurant Wages Council. The orders came 
into operation on April 26, 1982 and July 26, 1982 
respectively.

A report by the Advisory Conciliation and Arbitration 
Service on the Aerated Waters Wages Councils was 
published on May 27, 1982. This followed a reference to 
the Service in 1981 by the Secretary of State of objections 
to his notice ©f intention to merge the two separate 
Councils for England and Wales and for Scotland to form 
the Aerated Waters Wages Council (Great Britain). The 
report concluded that objections received by the Secretary 
of State to the draft order did not justify substantial 
modifications to the order. The Aerated Waters Wages 
Councils (Abolition and Establishment) Order 1982 was 
subsequently made on November 8, 1982 to come into 
operation on February 14, 1983.

Statutory wages orders in 1982
During 1982, 34 wages orders embodying wages 

council proposals were made; of these 31 were effective 
during the year. Nineteen of the orders provided for both 
increases in minimum remuneration and changes in 
holiday entitlement; seven provided for increases only in 
minimum remuneration; and eight related to changes in 
holiday entitlement.

Permits
Wages councils can issue permits authorising the 

employment of individual handicapped workers at rates 
below the statutory minimum. During 1982, 14 new 
permits were issued, 31 existing permits were renewed 
and 27 permits were cancelled.

Inspection and enforcement
At the end of 1982 the Wages Inspectorate employed 

119 inspectors oh outdoor work and 97 other staff on 
administrative and support work in 15 divisions. The work 
of the inspectorate in 1982 is summarised in table 1.

The arrears paid to workers following inspection 
totalled £1,861,783. In addition, arrears of £425,110 were 
assessed as due to 1,8.44 workers but were not collected 
either because the workers concerned stated that they did 
not want payment of ail or part of the amount due or 
because the Inspectorate decided that it was not practic­
able to pursue payment. Where underpayments were 

Table 2 Complaints from workers in 1982
Tiding at the beginning of the year 1,667
□eceived during the year 10,100
Eed during the year 10,118
Outstanding at the end of the year 1,649
_-------------------------------------------------------------------------------------------------------------

found, every effort was made to secure future compliance 
with the statutory minimum rates and to inform workers 
of their legal entitlement.

All complaints received from workers or their repre­
sentatives in 1982 were investigated or were in the process 
of investigation at the end of the year. The numbers of 
complaints dealt with during the year are shown in table 2. 
Because of the introduction of a change in the method of 
keeping statistics the number of complaints shown as 
received in 1982 is some 18 per cent higher than in 1981.: 
In practice, the level of complaint work in 1982 was much 
the same as in 1981:

In 1982 staff in the divisional offices of the Inspecto­
rate dealt with 273,625 requests for information and 
guidance from employers, workers and various orga­
nisations. The majority were inquiries by telephone.

Special attention to homeworkers continued to be 
given in 1982. The wages and, where appropriate, the 
holiday allowances of 1,358 homeworkers covered by 
wages councils were inspected. Of these, 113 were 
found to be receiving below the statutory minimum 
rates and arrears totalling £10,221 were collected on 
their behalf.

Civil proceedings for recovery of arrears were taken 
against seven employers in 1982 and judgement was 
given in all cases for the Inspectorate. Criminal pro­
ceedings were taken against seven employers for off­
ences under the Wages Councils Act 1979 and all were 
found guilty. Fines totalling £1,425 were imposed.

Inspectors investigated 62 complaints alleging off­
ences under the Truck Acts 1831-1940. All were 
resolved satisfactorily and there were no prosecutions. 
In addition, the Inspectorate dealt with 721 inquiries.

Compliance with wages orders
Of the 327,627 workers whose pay was checked by all 

inspection methods in 1982, 6-2 per cent were found to 
be underpaid. Although this figure cannot be taken as 
representative of all workers in wages council trades, it 
provides a useful guide to the extent to which employers 
overall comply with the'regulations. ■

Redundancy statistics
The chart opposite replaces chart 3 that appeared 

in the special feature ‘Statistics of redundancies and 
recent trends’ {Employment Gazette, June 1983 p. 
248), Some errors to the original’s presentation of 
employment decline have been rectified, and 
account taken of the; allowance for underestimation 
in the employment series, as reported on pp. 242-244 
of June 1983 Employment Gazette. Quarterly redun­
dancy totals are shown in place of the monthly 
statistics given in the earlier chart

Quarterly changes in employment (seasonally adjusted), 
and confirmed redundancies, by industry sector GB; 
1977-83.
(Revised figures)

Redundancies 
or decline in 
employment 
(thousand)

* Figures for confirmed redundancies (ES 9.55) for February 
1981 arid later are not fully comparable with those for January 
198'1 arid earlier because of improvements in the method of 
data collection designed to secure a better coverage of 
redundancies actually taking place.

308 JULY 1983 EMPLOYMENT GAZETTE JULY 1983 EMPLOYMENT GAZETTE 309



questions in 
PARLIAMENT
A selection of Parliamentary questions put to Department of Employment ministers on matters of interest to readers 
of Employment Gazette between June 23 and July 1 i is printed on these pages. The questions are arranged by 
subject matter, and the dates on which they were answered are given after each answer. An asterisk after the date 
denotes that the question was answered orally.

School leavers
Mr Robert McCrindle (Brentwood and 

Ongar) asked what is the policy of Her 
Majesty’s Government on the European 
Commission proposal that unemployed 
school leavers should be automatically enti­
tled to one year’s vocational training.

Mr Morrison: The Government wel­
comes the resolution on vocational training 
agreed on June 3 by the joint Council of 
Education and Employment Ministers by 
which Member States undertake to do 
their utmost to provide a period of at least 
six months and, if possible, one year’s basic 
training and/or initial work experience for 
minimum age school leavers.

The uk will be meeting this undertaking 
through the new Youth Training Scheme 
in Great Britain, which guarantees to 16 
year-olds leaving school who remain unem­
ployed the offer of a suitable 12 months 
training place, and through the corres­
ponding Youth Training Programme in 
Northern Ireland.

(June 27)

Young people
Mr John Lee (Pendle) asked the Secret­

ary of State for Employment, if he was 
proposing to make any modifications to the 
young workers scheme following the start Of 
the youth training scheme.

Mr Clark: It has already been 
announced that the Young Workers 
Scheme will continue to be available to 
assist employers taking on young people 
aged 16 or 17 who are not covered by the 
Youth Training Scheme. Young people 
leaving the Youth Training Scheme will 
also be eligible for support under the 
Young Workers Scheme if they are under 
18, earn less than the specified earnings 
limits and are in their first year of employ­
ment. Time spent in the Youth Training 
Scheme as a trainee will be disregarded for 
the purposes of this calculation; for those 
participating in the yts as employees, 
however, the time must count towards the 
first year of employment.

I have decided to increase the earnings 
limit of the Young Workers Scheme with 
effect from August 1 1983. Claims covering 
periods of employment including August 1.

Department of Employment 
Ministers

Secretary of State: Norman Tebbit

Minister of State: Peter Morrison

Parliamentary Under-Secretaries
of state: John Selwyn Gummer

Alan Clark

will be paid at the rate of £15 per week in 
respect of each eligible employee whose 
gross earnings are not more than £42 a 
week, and £7.50 per week in respect of 
each eligible employee whose gross earn­
ings are more than £42 but not more than 
£47 a week. For claims which cover periods 
ending on or before July 31, the current 
earnings limits of less than £40 and less 
than £45 respectively will continue to 
apply.

I am also amending the current rules 
about the acceptance of applications for 
support under the Scheme. Applications 
will be accepted from August 1, 1983 only 
if they are submitted within 13 weeks of the 
first date on which all the conditions of the 
Scheme1 are met, rather than six months as 
at present.

(June 28)

Vocational education
Mr Tim Brinton (Gravesham) asked the 

Secretary of State for Employment, what 
assessment he had made of responses by 
local education authorities to the technical 
and vocational education initiative; and 
what plans he had for extending the initia­
tive.

Mr Tebbit: The Government have been 
encouraged by the enthusiasm and com­
mitment shown by the 66 local education 
authorities which submitted proposals, and 
I am confident that the 14 schemes selected 
for support will be under way by Septem­
ber.

Detailed examination of these schemes 

has shown that they will not require as 
much support from the Manpower Services 
Commission as was originally expected 
and I understand that it may be possible for 
the Commission to find from within its 
existing resources up to another £14m in 
1984-85 and £20m in subsequent years to 
apply to an extension of the Initiative 
from September 1984.

My colleagues and I would welcome an 
extension on this basis and-Kam therefore 
asking the Commission, if they are willing 
to move forward in this way, to let me have 
proposals for extending the Initiative from 
September 1984 by increasing the number 
of five-year projects. My rt hon Friends the 
Secretaries of State for Education ' and 
Science, for Wales and for Scotland are 
consulting the local authority associations.

Job vacancies
Mr Ivan Lawrence (Burton) asked what 

progress was being made in the develop­
ment of a national computerised job availa­
bility scheme.

Mr Morrison: The Employment Service 
intends to introduce at the end of this year 
a computer system which will make in­
formation about jobs in other parts of the 
country more readily available to Jobcen­
tre staff and their clients. It will allow 
selected job vacancy information to be sent 
from any Jobcentre, via existing vacancy 
circulation computer systems, to a single 
national computer file to which Jobcentre 
staff will have ready access. The develop­
ment of further computerised systems to 
handle job vacancies in the employment 
service is under consideration. but expend­
iture on such developments will be autho­
rised only if they prove more cost-effective 
than present arrangements and offer the 
prospect of offsetting savings to the tax­
payers. ' ; „ rm(June 3v)
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Employe® participation
Mr Christopher Murphy (Welwyn, Hat- 

\field) asked the Secretary of State for 
' Employment, if he would make a statement 
\of Government policy on encouraging em­
ployee participation in companies. 
f Mr Gummer: The Government is firmly 
(committed to the principle of manage­
ments informing and consulting employees 
about matters which affect them. It be­
lieves, however, that successful employee 
involvement is best introduced voluntarily 
and we have consistently urged employers 
to develop procedures which suit their 

[particular circumstances.
[ Section 1 of the Employment Act 1982, 
which provides that companies with more 
than 250 employees should report annually 
on their employee involvement activities, 

[will help to encourage the spread of good 
practice. I hope that companies will take 
full advantage of the opportunity to review 

[ and publicise their policies in this area. I 
will be looking in detail at the way in which 

j companies comply with this new legislative 
requirement.

(June 27) ,

Employment measures
Mr Jim Lester (Broxtowe) asked the 

! Secretary of State for Employment, if he 
twill take further action to publicise the 
\ special employment measures.

Mr Tebbiti .My Department has pro­
duced a leaflet, PL 723, Jobs,'training and

I early retirement, which outlines the Gov- 
i ernment’s schemes of this kind to help the 
unemployed. I hope that unemployed peo­
ple and all concerned about helping them 
will read this leaflet, which can be obtained 
from Jobcentres and Unemployment 
Benefit Offices.

(June 29)

Wage deductions
Mr David Alton (Liverpool, Mossley 

Hill) asked the Secretary of State for Em­
ployment, if he would take steps to prohibit 
It/ie practice of employers deducting till 
I discrepancies from employees’ wages; and 
if he would make a statement.

Mr Gummer: The Truck Acts 1831-1940 
provide such protections to manual work­
ers, and to shop assistants in respect of 
fines imposed by employers. We are cur­
rently reviewing the working of the Truck 
Acts and related legislation in the light of 
responses made to our consultative docu­
ment on updating the law relating to the 
payment of wages. We note and share the

I concern that is felt over cases where 
| arbitrary deductions make inroads into pay

packets and will give due weight to this in 
preparing proposals which will be put to 
the House in due course.

(June 29)

Trade unions
Mr Christopher Murphy (Welwyn, Hat­

field) asked the Secretary of State for 
Employment, if he would take steps to curb 
trade union power. j r

Mr Gummer: A strong and effective 
trade union movement, properly securing 
the interests of its members, has a valuable 
part to play in our society. The Govern­
ment’s steps to curb abuses in respect of 
the closed shop, picketing, indiscriminate 
secondary action and industrial action out­
side the context of a trade dispute all help 
towards a responsible approach. The forth­
coming Bill on democracy in trade unions 
will provide that trade union executives 
must ;be elected by secret ballot of their 
members; that trade unions will have 
immdnity to call industrial action only if 
they have consulted their members in a 
secret ballot; and that trade unions must 
also5 consult their members by secret ballot 
if they'wish to retain a political fund and 
continue to engage in political activities.

(June 28)

Labour force
Mr K Harvey Proctor (Billericay) asked 

the Secretary of State for Employment, if he 
would publish in the Official Report a table 
showing: (a) the estimated levels of ethnic 
minority unemployment on a region by 
region basis, (b) the estimated working 
population oh the same basis; and (c) if he 
will express (a) as a percentage of (b) in 
each case at the latest convenient date for 
which figures were available.

Mr Clark: The latest available informa­
tion which provides the required compari­
son is from the 1981 Labour Force Survey.

Estimates for the second quarter of 1981 
of the numbers of economically active 
persons identified as of non-white ethnic 
origin and of these the numbers and 
proportions out of employment are given 
below:

The sample numbers in the 1981 Labour 
Force Survey are too small to produce

Economic­
ally 
active

000s

Out of 
employ­
ment

000s

Out of employ­
ment as a 
propor­
tion of 
economic­
ally active 
(Per cent)

North West 66 14 21
South East 511 68 13
East Midlands 75 14 18
West Midlands 149 35 24
Yorkshire and

Humberside 58 14 23

Q QUESTIONS IN 
PARLIAMENT

reliable estimates for other regions.
Information on the ethnic origin of those 

within the working population is not avail­
able.

(July 11)

Mr Stuart Holland (Vauxhall) asked 
what proportion of total employment in the 
United Kingdom was currently represented 
by the nationalised industries and services.

■ Mr Gummer: On the latest available 
estimates the nationalised industries’ share' 
of the employed labour force in the United 
Kingdom at mid-1982 was 6-3 per cent.

(July 11)

Single parent wage
Mr Gerald Bermingham (St Helens South) 

asked the Secretary of State for Employ­
ment, if he would obtain and publish 
statistics indicating the average wage of a 
single parent.

Mr Gummer: The following is the latest 
information from the Family Expenditure 
Survey:

Weekly averages (£) during 1981*
Wages and 
salariest

Total 
incomes

Household consisting 
of one adult with children 42-7+f i;V 106-1

Notes:
*The amounts shown include income attributable to chil­
dren and absent parents.

tCovering both full- and part-time employment.
^Including social security benefits, investment income, 
imputed rent from owner occupation. and other income. 

ttExcluding those without wages and salaries, the figure is 
78 0.

(July 11)

Retail prices
Mr Hal Miller (Bromsgrove): asked the 

Secretary of State for Employment, if he is 
satisfied that the index of retail food prices 
adequately reflects the purchasing habits of: 
(a) the population in general and (b) 
pensioners.

Mr Clark: I am quite satisfied that the 
General Index of Retail Prices, and the 
food component thereof, accurately re­
flects the prices paid by the great majority 
of uk households. Prices actually charged 
in shops throughout the country are 
obtained each month and the relative 
importance, or weight, assigned to each in 
calculating the index is based on expendi­
ture patterns reported by households in the 
continuous Family Expenditure Survey. 
Separate price indices are compiled for one 
and for two person pensioner households 
of limited means, where income is mainly 
derived from state benefits.

. (June 30)
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Questions in
PARLIAMENT-

MSC cash limits
Mr Tim Renton (Mid-Sussex) asked 

whether any changes would be made to the 
cash limits of the Manpower Services Com­
mission.

Mr Clark: Subject to Parliamentary 
approval of the necessary Supplementary 
Estimates, the total grant-in-aid of the 
Manpower Services Commission will be 
increased by £24,510m from £1,442,196m 
to £1,446,706m. This is a net increase 
which includes an additional £25m for 
extending nationwide the Enterprise Allow­
ance Scheme from August 1 to March 31 
1984, as announced by my rt hon and 
learned Friend the then Chancellor of the 
Exchequer in his Budget statement on 
March 15. This is offset by the reduction of

£490,000 in the residual winding up costs of 
industrial training boards as a result of 
recent and more accurate estimates of 
costs.

There is a further offsetting saving of 
£261,000 in Class IV Vote 16 (Manpower 
Services Commission) in respect of the 
1981-82 final claim on the National Insur­
ance Fund for the cost of dealing with the 
long term unemployed provided for in the 
vote.

The cash limits to be amended are 
detailed below.

These increases will be met from the 
Contingency Reserve, and will not add to 
planning total of public expenditure.

(June 23)

Present 
cash limit*

Increase Revised 
cash limit

Class IV, Vote 16 Manpower
Services 
commission £1,210,905,000 £19,886,000 £1,230,791,000

Class XV, Vote 4 MSC 
Scotland £ 137,189,000 £ 2,888,000 £ 140,077,000

Class XVI, Vote 4 MSC Wales £ 70,860,000 £ 1,475,000 £ 72,335,000
* As announced on May 12 (Official Report Vol 42 col 416): original cash limits revised to take account of reduction in
National Insurance Surcharge.

Price increase
Mr Stuart Holland (Vauxhall) asked 

what had been the annual rate of price 
increase of: (a) nationalised industries and 
(b) private sector companies, excluding 
food, since 1979.

Mr Clark: Over the four years from May 
1979 to May 1983 the retail prices index for 
goods and services mainly produced by 
nationalised industries increased at an 
average annual rate of 16-7 per cent. 
Corresponding information relating solely 
to private sector companies is not avail­
able. The comparable annual average rate 
for the retail prices of all items of goods

and services excluding food is 12-5 per 
cent.

(July 11) 
Job release

Mr Michael Hirst (Stathkelvin and Bears- 
den) asked the Secretary of State for Employ­
ment, whether he had any plans to extend 
the job release scheme to all men over the 
age of 60 years.

Mr Clark: I have no plans to change the 
age limits for the Job Release Scheme 
already announced for the period until 
March 31, 1985.

The existing full-time Scheme will be 
open until March 31, 1984 to men from the

age of 62, to disabled men from the age of 
60 and to women aged 59; from April 1984 
to March 31, 1985 the age limit for men 
will be raised from 62 to 64; women will 
continue to be eligible at 59 and disabled 
men from the age of 60.

A part-time Job Release Scheme, open 
to the same age groups covered by the 
present full-time schemes, will be open for 
applications on August 8, 1983 and allow­
ances will be paid from October 3. This 
scheme will continue until March 31,1985

(July 5)

Health and safety
Mr Dennis Skinner (Bolsover) asked the 

Secretary of State for Employment, how 
many: (a) fatalities and (b) serious acci­
dents occurred in the mining industry in 
1980, 1981, 1982, and to the nearest avail­
able date in 1983.

Mr Gummer: The number of fatalities 
and serious accidents reported for the 
mining industry in 1980,1981,1982 and up 
to week ending June 25, 1983 were as 
follows:

Fatal 
injuries

Reportable 
serious 
bodily 
injuries

Reportable 
major 
injuries

1980 46 524 _
1981 37 — 838
1982 39 — 882
1983 (21) ' (411)
(to June 25)

Reportable major injuries are those 
arising under the Notification of Accidents 
and Dangerous Occurrences Regulations 
1980 which came into effect on January 1, 
1981. Figures reported thereunder cannot 
be compared with serious bodily injuries 
reported on the previous basis under the 
Mines and Quarries Act 1954, The effect of 
the 1980 regulations has been to increase 
the number of accidents that are statutorily 
reportable.

(July'11)

Subscription form for Employment Gazette

The copies should be sent to

Name
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To: HM Stationery Office
P.O. Box 569, London SEI 9NH

Enclosed please find £32-76 being one year’s sub­

scription to Employment Gazette, including postage.

Employment topics
Unregistered unemployment
□ The table presenting estimates of 
unregistered unemployment pub­
lished in the article -The" unem­
ployed—survey estimates for 1981

compared with the monthly count" 
[Employment Gazette, 1983, June 
pp. 265-67) contained a misprint 
The correct table is given below:

Table 1 Estimates* of unregistered unemployment: 
1971-81

Great Britain Thousand

Year

1971
1975
1977
1979
1981

Male Female All

80 230 310
80 320 400
80 340 420
80 220 300

130 270 400
’Composite estimates derived from a variety of sources each of which is subject to error. 
See article for estimate of those in the monthly count not actively seeking work.

Approval scheme
□ The Health and Safety Executive 
(hse) has written, to suppliers of 
sterile, non-adhesive first-aid 
dressings to invite their inclusion in 
a proposed list of approved sources 
of supply of such dressings. This is 
a scheme to protect the public, 
including persons at work, against 
the use of contaminated dressings.

The scheme will be run by HSE 
with support from the Department 
of Health and Social Security 
(dhss). It follows last year’s report 
by Dr Whitehead, director of the 
Public Health Laboratory Service, 
into the; contamination of 
supposedly sterile first-aid 
dressings and implements. Dr 
Whitehead’s recommendation that 
hse should make information 
available to employers about 
satisfactory sources of supply.

The proposed list will identify 
manufacturers whose processes 
conform to the Guide to good 
manufacturing practice for sterile 
medical devices and surgical pro­
ducts 1981, and thus enable pur­
chasers to choose dressings which 
are manufactured properly. Com­
panies which do not manufacture 
dressings but supply them pack­
aged with their own name will also 
be eligible for inclusion, at least 
initially, provided the manufactur­
er has been inspected;:.?;

In due course, the list of 
approved sources will be published 

y hse with the recommendation 
that sterile non-adhesive first-aid 
ressings, the majority of which are 

used in the workplace, should be 
Purchased only from such sources.

Any company which has not 
een approached but would like

further information on the scheme 
should write to: Health and Safety 
^Executive, md A4, Room 14713, 25 
Chapel Street, London nwi sdt.

Guide to gooa manufacturing 
practice for sterile medical devices and 
surgical products 1981; available from 
HMSO, price £2.80 plus postage.

Mining safety
□ Speakers from 17 nations will 
address the 20th International Con­
ference of Safety in Mines Re­
search Institutes in the City Hall, 
Sheffield, from October 3 to 8.

This biennial conference which 
started in Buxton in 1931, is to be 
sponsored by the Health and Safety 
Executive (hse), for the first time. 
Dr Archie Johnston, director of its 
Research and Laboratory Services 
Division (rlsd) and head of the 
Safety in Mines Research Estab­
lishment (smre), is chairman of the 
organising committee, and the 
conference co-ordinator is Dr 
Brian Maguire, deputy director of 
the. rlsd’s Safety Engineering 
Laboratory.

The impressive list of speakers 
for the week-long conference in­
cludes experts in mine safety from 
the USA, USSR, German Demo­
cratic Republic, German Federal 
Republic, Japan, China, Australia, 
Canada, Belgium, France, 
Czechoslovakia, Yugoslavia, Poland, 
Hungary, Rumania, Bulgaria, and 
the host nation.

They will cover practically every 
aspect of mining safety. Subjects to 
be discussed by the delegates in­
clude rescue; electrical safety; fire 
detection, development and con­
trol; underground haulage and

transport safety; accident preven­
tion; ventilation; explosives; gas 
and coal-dust explosions, rock out­
bursts; methane formation, igni­
tion and control; and monitoring 
pit environment.

Papers for presentation will be 
translated into four languages— 
English, French, German and 
Russian—and there will be simul­
taneous interpretations during the 
13 sessions.

Advice service
□ Many managers are becoming 
increasingly worried about how the 
new Youth Training Scheme will 
actually work in practice and what 
action they can take to make it 
effective within, their own 
organisation.

The Youth Employment Unit of 
The Industrial Society has set up an 
information service to help all 
companies who need advice on 
Youth Training Schemes.

Services offered by The 
Industrial Society include 
conferences and workshops for all 
those involved in implementing the 
Youth Training Scheme including 
managing agents, scheme mana­
gers, off-the-job trainers and su­
pervisors. In addition the Society 
offers a full consultation and in­
formation service to organisations 
and can tailor courses to particular 
needs.

The Society is very keen that 
organisations should carry out their 
own “off-the-job” training which is 
an important element of the 
Scheme. The “yts Action Pack” 
helps make the off-the-job element 
trainee-centred—based on learning 
by doing—cost-effective and work- 
related.

Full details of the service are 
available from: Gail Harris, Youth 
Training Unit, The Industrial 
Society, 48 Bryanston Square, 
London wi.

New Earnings Survey
□ As announced in the February 
1983 issue of Employment Gazette 
(page 75), the results of this survey 
will be published in a series of six 
booklets from October 1983. Each 
booklet will be published earlier 
than in previous years. The first 
two will apear a week earlier than 
in 1982 and the remainder will 
follow at three-weekly intervals, so 
that the complete series will be 
available by early February, in­
stead of mid-March as in previous

years. The contents of the booklets 
will be similar to those of the 1982 
survey.

For the first time the results of 
the survey will be presented in 
terms of the 1980 Standard Indust­
rial Classification (sic), and there 
will be additional tables showing 
the 1982 results in terms of the 
newly adopted sic, to help link up 
with earlier results.

Planned publication dates are as 
follows: Part A (streamlined analy­
ses and key analyses by agreement), 
October 13; Part B (report, sum­
mary analyses and other analyses by 
agreement), November 3; Part. C 
(industry analyses), November 24; 
Part D (analyses by occupation), 
December 15; Part E (analyses by 
region and age group), January 19, 
1984; and Part F (analyses of hours 
of work, earnings of part-time 
women employees, and additional 
analyses of earnings of employees 
on adult rates), February 2, 1984.

An article containing results of 
the survey will appear in the Octo­
ber issue of Employment Gazette.

Open Tech
□ A new information video that 
explains and illustrates the Open 
Tech Programme has been re­
leased. Open Tech, launched last 
year, helps workers to update their 
skills and retrain by studying at a 
time, place and pace that suits 
them or their employers, using a 
variety of means, for postal tuition 
to ‘drop-in’ learning centres. This 
initiative is aimed primarily at 
adults at technician and supervisor 
level.

The video is available on free 
loan from the Manpower Services 
Commission as part of a major 
drive to market this ambitious 
training initiative among people 
involved in education and training, 
including employers and trade 
unions.

Called Open For Training, the 
new video begins by establishing 
the need for a more flexible 
approach to training and examines 
the barriers conventional courses 
present to many adults wishing to 
return to learning.

The use of open learning systems 
to overcome these barriers is 
shown and it is against this back­
ground that the Open Tech Pro­
gramme is set.

Copies of the film are available 
on free loan from the msc. Contact 
Sue Thompson on Sheffield (0742) 
704431.
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Redundancies: confirmed as due to occur
 The numbers of redundancies 

confirmed by the Manpower Ser­
vices Commission as due to occur 
in recent months are given in the 
table below. Provisional numbers 
reported by July 1 for May and 
June 1983 are 23,800 and 17,900 
respectively. After allowing for 
further reports and revisions, the

Redundancies confirmed as

final totals are likely to be around 
26,000 in both months. This brings 
the projected monthly average in 
the second quarter to around 
27,000, compared with 29,000 in 
the previous quarter and 33,000 
confirmed redundancies per month 
on average during 1982.

due to occur*: Great Britain

* Figures are based on reports (ES955’s) which follow up notifications of redundancies 
under Section 100 of the Employment Protection Act 1975 shortly before they are expected 
to take place. The figures are not comprehensive as employers are only required to notify 
impending redundancies involving ten or more workers. A full description of these 
Manpower Services Commission figures is given in an article on page 245 in the June 1983 
issue of Employment Gazette.

All Jan to 
April

1982 1983

1977 158,400 51,600 Jan 26,800 30,000
1978 172,600 61,500 Feb 30,000 27,400
1979 186,800 52,100 Mar 38,600 29,400

1980 493,800 121,300 Apr 37,200 28,800
1981 532,000 199,300 May 30,300 26,000

1982 398,000 132,700 Jun 29,300
(Projection) 
26,000

1983 __ 115,500 Jul 35,400
(Projection)

Aug 
Sep

29,800
29,000

Oct 36,400
Nov 32,600
Dec 42,400

Redundancies: advance notifications
 The numbers of impending re­

dundancies notified to the Depart­
ment of Employment under the 
redundancy handling provisions of 
the Employment Protection Act 
1975 in the last six months are 
given in the table.

However many notified redun­
dancies do not take place and there 
is no statutory requirement to 
notify withdrawals. A better mea­
sure of redundancies involving ten 
or more employees actually due to 
occur is provided by Manpower 
Services Commission reports. (See 
“Redundancies: reported as due to 
occur”.)

1983

Jan 
Feb 
Mar

Apr 
May 
June

70,968
55,853
57,585

41,060
42,429
40,422

Notes: Section 100 of the Employment 
Protection Act 1975 requires employers to 
notify the Secretary of State of impending 
redundancies involving ten or more em­
ployees within certain time limits. A full 
description of statutory notification figures 
is given in an article on page 260 in the 
June 1981 issue of Employment Gazette.

Redundancy Fund
 During the period January 1, 

1983 to March 31, 1983 (inclusive) 
178,861 employees (including Gov­
ernment Staff) received Statutory 
redundancy payments amounting 
to £238-1 million. Of this amount 
£129-9 million (nett of rebate) was 
paid by employers and the balance 
of £108-2 million was paid from the 
Redundancy Fund. The Fund is 
financed by contributions from em­
ployers and employees. Analysis of 

the figures for all payments made 
during the quarter shows that in­
dustries in which the highest redun­
dancies were recorded (figures to 
the nearest 100) are metal manu­
facture (11,600), mechanical en­
gineering (21,300), construction 
(16,200), transport and com­
munication (10,900), distributive 
trades (16,300) and miscellaneous 
services (10,600). 

314 JULY '1983 EMPLOYMENT GAZETTE

Disabled jobseekers
3 Registration as a disabled person 
under the Disabled Persons (Em­
ployment) Acts 1944 and 1958 is 
voluntary. The tables below relate 
to both registered disabled people, 
and to those people who, although 
eligible, choose not to register. At 
April 18, 1983, the latest date for 
which figures are available, the 
number of people registered under 
the Acts was 433,177.

On October 18, 1982, the com­
pulsory requirement to register for 
employment as a condition for the 
receipt of unemployment benefit 
was removed for people aged is 
years and over. The Figures below 
relate only to those disabled people 
who have chosen to register for 
employment at msc Jobcentres in­
cluding those seeking a change of 
job.

Returns of disabled jobseekers (June 1983)
Registered for employment at June 3, 1983
Employment registrations taken from

May 7, to June 3,1983
Placed into employment by Jobcentre advisory

service May 7, 1983 to June 3, 1983
* These numbers do not include placings through displayed vacancies or on to Communitv 
Programme. Placings into Community Enterprise Programmes were included In the flni J. 
before 1983 but were not separately identified. ^ures

185,506

7,330

2,810

Disabled jobseekers and unemployed disabled people 
(quarterly

Thousand

Great 
Britain

Disabled people*

Suitable for ordinary 
employment

Unlikely to obtain 
employment except 
under sheltered 
contions

Registered Unregistered Registered Unregistered 
disabled disabled disabled disabled

1982 Mar 69-1 112-6 7-5 4-4
June 68-1 115-2 7-4 4-3
Sep 68-6 119-8 7-5 4:4

* Those eligible to register under the Disabled Persons [Employment] Acts 1944, and 1958; 
this is those who, because of injury, disease or congenital deformity, are substantially 
handicapped in obtaining or keeping employment of a kind which would otherwise be suited 
to their age, experience and qualifications. Registration is voluntary.
t On October 18, 1982; the compulsory requirement to register for employment as a 
.condition for the receipt of unemployment benefit was removed for people aged 18 years or 
over. Figures shown subsequent to that date, relate to those disabled people, whether or not 
they are unemployed, who have chosen to register for employment at MSC Jobcentres, and 
all young disabled people registered at local authority careers offices, ^js not possible to 
provide figures on a comparable basis for dates before an after October 1982.

Dect 76-4 132-2 8-1 .5 2
of whom

unemployed 68-1 115-2 7-2 4-3
1983 Mart 74-7 125-5 8-0 5-0
of whom

unemployed 65-9 107-8 7-lup 4-1

Safety lights
 Changes in . regulations concer- 

ing the use of mains-powered electric 
lighting in certain types of mines 
came into effect earlier this month.

The Health and Safety Commis­
sion said that the previous,regula­
tions placed severe restrictions on 
the use of mains lighting, particu­
larly in areas where potentially 
dangerous concentrations of 
flammable gas are liable to occur.

In recent years changes in work­
ing methods and mine layouts, as 
well as significant improvements in 
ventilating and design, construc­
tion and operation of lighting 
equipment, have reduced the risk

of ignition. Effective illumination is 
also, of course, a Safety benefit.

The amendment regulations re­
flect the changed situation. They 
will obviate the need for individual 
mines to apply for separate regula­
tions to install mains lighting at or 
within 10 metres of a working face 
and will revoke the 89 sets of such 
regulations already issued.

The Health and Safety Commis­
sion sought the views of the major 
interested organisations before re­
commending that the amendment 
regulations be made.

Coal and Other Mines (Safety Lamps, 
and lighting) (Amendment) Regulations 
1983 (SI 1983 No. 710), HMSO or 
booksellers, price 75p plus postage. 
ISBN. 010 367 146. . 

structure matters
n Most managers now recognise 
that leadership structure is a major 
factor in the success of many 
major companies; To help all orga­
nisations make their structure more 
effective, The Industrial Society 
has published Structure of work 
groups by Alex Smith.

Structure is defined as the 
arranging of work groups in such a 
way as to provide for the most 
effective achievement of the orga­
nisation’s objectives; Structure of 
work groups has sections on diffe­
rent types of structure- pyramid, 
matrix or salary-grades—and why 
structure matters. There are also 
practical chapters on how to set up 
an effective structure, organise 
teams in complicated situations and 
how to deal with the problem of 
accountability.

Illustrated with straightforward 
diagrams,. Structure of work 
groups is the latest addition to The 
Industrial Society’s- Notes for 
Managers series-. The book will 
help organisations achieve a better 
structure and remove the barriers 
to more effective performance by 
those at work.

Copies are available, price £1.50 from: 
The Publications Officer, The Industrial 
Society. .3 Carlton House Terrace, Lon­
don SW1Y 5DG.,„4

No radiation risk
WThe health of people working 
with visual display- units (vot.'s) is 
at no increased risk from radiation, 
says a guidance note published by 
the Health and Safety Executive. 
Other possible health risks associ­
ated with vdu operation are, for 
most people / also of an extremely 
low order, the guidance note 
says. Nevertheless, close attention 
should be given to some aspects of 
vdu use if discomfort such as eye­
strain and backache is to be 
avoided.

The guidance note is based on 
an earlier research report pub­
lished by the Executive and gives 
advice and makes recommenda­
tions bn the introduction and use of 
VDUS.

It states that there is no elevated 
risk from radiation emanating from 
VDUs when emissions are compared 
with national . and international 
standards. The likelihood of a vdu 
precipitating a first attack of photo­
sensitive epilepsy is said to be 
extremely remote. It says that very 
few vdu operators have com­
plained of facial rash, but adds that 
it is not clear whether vdus cause 
facial dermatitis. The risk associ­
ated with these possible health 

effects are extremely low, the 
guidance note says.

However, operators have re­
ported symptoms of fatigue relat­
ing to yision, posture and to mental 
processes. These are all the result 
of various indirect consequences of 
work involving vdu operation.

The booklet provides general 
guidance on the needs and require­
ments of the user, in the introduc­
tion and operation of vdus. Atten­
tion to human factors, it says, can 
considerably improve both the 
acceptability of the system and also 
its overall effectiveness.

Some general guidance is given 
on planning and organisational as­
pects resulting from the decision to 
introduce vdus and the guidance 
note emphasises that various hu­
man factors must be considered at 
an early stage in planning. Some 
brief recommendations concerned 
with job design, training and rest 
pauses are also provided.

The section concerned with 
equipment selection emphasises 
the need for a vdu image that is 
both clear and stable. On the sub­
ject of work Station design, the 
guidance suggests that individual 
workplaces should be tailored to 
suit the operator and to meet the 
demands of the task. These can be 
most satisfactorily achieved by 
adjustable seating, detachable 
keyboards and the provision of 
document holders. Careful atten­
tion should also be given to the 
design of lighting and room decor. 
Adequate but not excessive illu­
mination should be provided and 
freedom from harsh contrast 
caused by excessive illumination 
and by glare should be ensured.

Finally, brief guidelines are 
given on other aspects of good 
environmental design and room 
layout.

Visual Display Units. Health and Safety 
Executive. HM Stationery Office, price 
£5.00.

Research Paper 10. "Human factor 
aspects of visual display unit operation”. 
HM Stationery Office.

Correction
A figure given in the table on p. 244 is incorrect (“Employment and 
the working population", June 1983, pp. 242-244). The correct 
figure for “Working population: series including an allowance" 
should read 26,112 for September 1982.

with one particular firm or orga­
nisation. Applicants papers may 
take any form or structure pro­
vided it contains a clear exposition 
of the problem, a discussion and 
proposals for action. Three type­
written copies on A4 paper will be 
required and length must not ex­
ceed 3,500 words which should 
include a summary of not more 
than 200 words.

Originality, insight, practicality, 
lucidity and presentation are the 
criteria for the award. The Man­
power Society will wish to publish 
the winning entry and reserves the 
right to do so in whatever form it 
thinks fit. The author will be in­
vited to present the paper to some 
appropriate audience.

Entries should be submitted by Au­
gust 31 to Mr A R Fidgett. Secretary of 
the Manpower Society. c/os EITD. 54 
Clarendon Road, Watford. Herts WD1 
1LD.

Trainer training
 The fourth Annual List of Reg­

istered Providers of Trainer Train­
ing, which was recently published 
by the Manpower Services Com­
mission, contains information ab­
out 31 organisations belonging to a 
voluntary registration scheme.

“This scheme brings together a 
variety of bodies who are all in­
terested in maintaining and impro­
ving the standards of trainer train­
ing," said Mr Tom Clendon, chief 
training adviser, MSC. “They have 
all given undertakings to apply the 
scheme’s code of practice to their 
programmes, to involve users in 
their planning, and to participate in 
workshops on staff development.”

The list includes consultancy 
organisations, colleges of further 
and higher education, universities,

polytechnics, industrial training 
boards and an employer associa­
tion’s management training centre. 
An interesting feature of this year’s 
list is the separate section covering 
large organisations who train their 
own trainers but have joined be­
cause they want to meet the aims 
and standards of the scheme.

Copies of the list are available free 
from: The Voluntary Registration 
Scheme, Chief Training Advisers’ 
Branch (CTA2), Manpower Services 
Commission, Moorfoot, Sheffield SI 
4PQ.

Voluntary projects
 A detailed explanation of the 

Youth Training Scheme, the 
Voluntary Projects Programme, 
Community Programme, and other 
MSC initiatives are contained in the 
latest issue of “Newscheck”, the 
new magazine published by the 
Careers and Occupational Centre 
(COIC).

The July issue contains a step-by- 
step explanation of the new Youth 
Training Scheme, including the im­
portant difference between “Mode 
A” and “Mode B” schemes; the 
implications of Yts,,' by Edward 
Fennell, a former careers officer 
who now writes on training issues; 
how the Community Programme 
Scheme works; the Voluntary Pro­
jects Programme; items of interest 
to disabled pebple, and those who 
work with them—plus editorial 
comment, letters, reviews, courses 
and; training advice, and plenty 
more.

If you have an interest in young 
people, their education, training, 
and work, then you’ll find News­
check essential reading.

Free copies are available from COIC, 
MSC. Moorfodt. Sheffield SI 4PO-

Manpower prize - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
- - - - - - - - - - - - - - - - - - - - - - -  Special exemption orders
 The Manpower Society is offer­

ing a prize of £250 to the author of 
the best paper submitted for its 
1983 annual award. This competi­
tion is open to all but only unpub­
lished papers of less than 3,500 
words are eligible. The closing date 
is August 31. Applicants are in­
vited to consider a problem and its 
solution on any aspect of man­
power planning but with special 
reference to new technologies and/ 
or employment initiatives. The 
paper may cover national or global 
aspects or, alternatively, just deal

 The factories Act 1961 and re­
lated legislation restricts the hours 
which women and young people 
(aged under 18) may work in fac­
tories. Section 117 of the Factories 
Act 1961 enables the Health and 
Safety Executive,, subject to certain 
conditions to grant exemptions 
from these restrictions for women 
and for young people aged 16 and 
17, by making special exemption 
orders in respect of employment in 
particular factories. Orders are 

valid for a maximum of one year, 
although exemption may be con­
tinued by further orders granted in 
response to renewed applications.

During the quarter ended June 
30, 1983 the Health and Safety 
Executive has granted or renewed 
special exemption orders relating 
to the employment of 46,323 
women and 3,604 young persons. 
At the end of the period 150,876 
women and 15,337 young persons 
were covered by 3,560 orders.
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Baling machines
□ Mr Jim Whitaker, chief agri­
cultural inspector, has issued an 
urgent reminder to farmers to 
check the guarding on hay and 
harvesting machinery and to follow 
proper safety practices. This fol­
lows two recent fatal accidents 
involving Massey Ferguson 20-8 
balers.

In 1980 Massey Ferguson issued 
to their dealers a safety service 
bulletin covering the design and 
fitting of additional guards and the 
provision of a warning for this 
model of baler. Instructions were 
also issued to the Agricultural In­
spectors to draw farmers attention 
to the need for the additional 
guards when these balers were seen 
during inspections,, and are now 
again reminded of the importance 
of these guards.

Mr Whitaker said: Accident pre­
vention requires a positive commit­
ment by all concerned and every 
farmer should follow a simple four 
point safety plan.
• Have a carefully planned safe 

system of work understood by 
all concerned.

• Make sure that all guards are in 
place.

• Make sure that machinery is 
stopped with the power off be­
fore any attempt is made to cope 
with blockages or breakdowns.

• Stop the tractor engine, apply 
brakes, disengage the drive to 
any machinery every time that 
on-site maintenance occurs.”

Industrial relations
□ The Industrial Society has laun­
ched a three-part video training 
package to promote productive in­
dustrial relations on the shop-floor 
and in the office. Titled The 
Balanced Approach, it is designed 
as an induction for newly elected 
stewards or newly appointed super­
visors who have had little formal 
training and gives practical guid­
ance in their respective areas of 
industrial relations.

Justice, at Work covers the 
role of the shop steward and in­
cludes sections on representation, 
communication, consultation, 
negotiation and union organisa­
tion.” Getting Things Done 
Through People outlines the re­
sponsibilities of supervisors in the 
area of industrial relations and how 
they affect achieving the task, de­
veloping individuals and building 
the team. The Balanced 
Approach is the final part of the 
package and shows the importance 
of joint training for supervisors and 

shop stewards, particularly how 
more productive industrial rela­
tions can result if each appreciates 
the other’s role.

Each video is approximately 20 
minutes long, contains training 
breaks and comes complete with 
Trainer’s Manual for the in-com­
pany trainer, and a full set of 
handouts and action notes.

The packages are priced at £217each 
or £550 for the set of three and are 
available on all video formats from: 
Publications Department, The Industrial 
Society, Peter Runge House, 3 Carlton 
House Terrace, London, SW1Y 5DG.

Learning

□ A new initiative aimed at helping 
people at all levels of work to 
become “everyday learners” was 
launched recently with the publica­
tion of a free fold-out leaflet called 
Learn how to Learn.

It comes from the Training of 
Trainers Advisory Group (TTAG), a 
national advice body supported by 
the Manpower Services Commis­
sion. The group believe that em­
ployees, from the manager down­
wards, have a responsibility to help 
others to learn as they work.

“Much valuable learning takes 
place on-the-job, rather than in a 
classroom, and people need to be 
helped to learn from that experi­
ence,” said Mr Mike Langham, at 
the msc’s Trainer Development 
Section, who are planning a wide 
distribution of the new folder for 
TTAG.

This initiative is part of a wider 
ttag Objective to stimulate debate 
about the need to move away from 
classical tutor-led study and en­
courage people to pursue their own 
learning objectives.

The msc’s Trainer Development 
Section is also managing a number 
of projects that support the view 
that people should be helped to 
take wider responsibility for their 
own continuing education.

Copies of the folder are available 
from MSC (CTA2). Moorfoot, Sheffield.

New guide

□ A revised edition of the Guide to 
Good Pharmaceutical Manufactur­
ing Practice has been published by 
hmso*. It was compiled by the 
Medicines Inspectorate of the De­
partment of Health . and Social 
Security, in consultation with other 
interested bodies. Its purpose is to 

outline steps which should be taken 
by manufacturers of medicines to 
ensure that their products will con­
sistently meet the required stan­
dards.

It is particularly concerned with 
those aspects of quality, safety and 
efficacy which may be affected by 
manufacturing processes. The 
quality of manufactured medicines 
cannot be assured by the testing of 
end-product samples alone. Scru­
pulous control must be exercised 
throughout the entire production 
cycle, from the ordering, receipt 
and testing of raw materials, 
Through the various stages of bulk 
manufacture, in-process control, 
packaging, storage and distribu­
tion.

This .involves consideration of 
such aspects as the manufacturing 
environment, production and test 
equipment, training of personnel, 
manufacturing formulas and proce­
dures. All these matters, and 
others, are covered in the Guide, 
but. it is a guide and not a legal 
document. It is acknowledged that 
there may well be methods and 
approaches other than those de­
scribed which are equally capable 
of achieving, the .desired ends.

The new edition has been in 
preparation for some 18 months 
and there has been extensive con­
sultation. The opportunity to com­
ment on a draft was offered to all 
interested official, industrial, pro­
fessional, hospital and academic 
bodies, and many took the oppor­
tunity to do so.

Guide to Good Pharmaceutical Manufac­
turing Practice, hmso £3.95 net.

Alcohol abuse
□The Institute of Alcohol Studies 
has issued what it calls an “indust­
rial pack” to help industry and 
commerce tackle alcohol abuse at 
work. This consists of five book­
lets: Guidelines for managements 
and trade unions; Guidelines for su­
pervisors; Guidelines for occupa­
tional health and welfare services; 
Guidelines on alcohol education at 
work; Alcohol problems in employ­
ment.

“Considerable progress,” says 
the Alcohol problems in employ­
ment report, “is being made in 
Britain in utilising the workplace as 
a focus’ of intervention into drink­
ing problems. Just because of this 
progress it is perhaps time to con­
sider whether or not the conven­
tional alcohol policy is always the 
most appropriate method of in­
tervention.”

The report finds that those more 
likely to have a hangover at work 

these days are workers in the 18-25 
age group, both men and women.

The industrial pack, price £4.50 ■ 
available from the Institute of Alcohol 
Studies, 12 Caxton Street, London SW1

Young and jobless
□ A new leaflet on the Govern­
ment’s special measures for the 
young and unemployed, which are 
helping 607.000 people at a cost of 
£l-8bn in 1983-84, has been pro­
duced by the Department of Em­
ployment. ij

This is the first time a leaflet has 
been produced listing all the spe­
cial employment and training mea­
sures which are currently reducing 
the number of unemployment 
benefit claimants by 355.000. A brief 
account is given of each scheme 
and details of where further in­
formation can be obtained. Guid­
ance is also given on schemes for 
those approaching retirement' age.

The leaflet, entitled Jobs, train­
ing and early retirement, is aviil- 
able'Trom Jobcentres and unem­
ployment benefit’ offices. These 
offices can also supply detailed 
leaflets bn particular employment 
and training schemes.

Jobseekers’ aid
□ For young people, finding a job 
during a period of high unemploy­
ment can be a daunting task. Many 
youngsters fall by the wayside and 
give up. The Institute of Careers 
Officers hopes to help many young 
job hunters with advice in a new 
booklet, How to look for a job.

The illustrated booklet tells 
young people how to make the 
most of their efforts and. stand the 
best chance of getting a job. The 
booklet covers writing application 
letters, the correct way to tele­
phone for a job, where to look for 
adverts, and how to fill in applica­
tion forms. Tips on interviews are 
covered too. There is also a two- 
page progress list for young people 
to fill in themselves as an aid to 
hunting for jobs methodically.

A copy of the publication's available-to 
individuals for £1 (post free) cash with 
order. Multiple copies for education 
authorities to purchase in bulk or for 
individual schools or parent teachers 
associations to purchase for their pupils 
are available at 55p per copy in packs of 
20. Postage and handling is charged at 
£1.50 per pack. Large orders have big­
ger discounts. Copies are available 
from: The Institute of Careers Officers. 
Old Board Chambers. 37A High Street, 
Stourbridge, West Midlands DY8 1TA, 
Tel: Stourbridge (03843) 76464.

Work research
□ Over the last three years orga­
nisations seeking the advice of the 
Department’s Work Research Unit 
have frequently, done so because 
they were contemplating introduc­
ing new technology, mostly on a 
small, almost experimental basis. 
In 1982 this trend was strengthened 
because companies were beginning 
to install new technology, starting 
to work with it and again seeking 
advice, says the Tripartite Steering 
Group on Job Satisfaction in its 
1982 Annual Report published re­
cently.

The number of visits made by 
Unit staff to enterprises increased 
from 275 in 1981 to 420. While 
most companies were concentrat­
ing in 1981 on combating the short­
term effects of recession, 1982 has 
seen more companies putting more 
resources into longer-term future 
development.

There has been a growing aware­
ness, helped by the impact of desig­
nating 1982 as Information Tech­
nology year, that office jobs can be 
as much affected by new tech­
nology as those in manufacturing.

Just under half of all visits were 
to manufacturers, 15 per cent con­
cerning new technology just instal­
led or planned. Interest arose not 
only from manufacturing industry 
but also from public administra­
tion, local’government and the 
service sector generally, including 
finance. Just under a third of all 
visits were to these sectors, about 
10 per cent being about new tech­
nology and over 10 per cent on 
work structure and the processes of 
change. During the year there was 
an increase of 65 per cent in the 
number of enquiries which reached 
a new level of 2,,100.

Unfortunately some. . organisa­
tions have continued to respond 
negatively to the pressures of reces­
sion,’ failing to communicate eVen 
with their middle managers and 
supervisors and certainly not com­
municating with other workers. In 
defending the jobs and working 
conditions of their members in the 
face of economic strain, trades 
unions’ attitudes are governed by 
the extent to which workers are 
likely to. share in the benefits of 
proposed changes- in work orga­
nisation.

However, experience in 1982 
confirmed the view that companies

Copies of the 1982,annual(report of the 
tripartite Steering Group on Job Satis- 

may' be obtained from: The 
°rk. Research Unit, Department of 

employment. Steel House, 11 Tothill 
Sheet, London swih vnf. (Tel- ni 
213 4702). ’ -: ' 

were most likely to be successful if 
they informed their middle mana­
gers, supervisors, union repre­
sentatives and workers about the 
introduction of change, including 
new technology and sought .joint 
solutions to the problems.

Skill training
□ A report that looks at the way 
people lose—and relearn—their 
skills has been published by the 
Manpower Services Commission.

The study, conducted for the msc 
by Prof John Annett, of Warwick 
University, draws on various re­
search projects to explain, in sim­
ple terms, the facts about skill loss.

There is no simple rule about 
how rapidly a particular skill will 
deteriorate but once a task has 
been learned it is re-learned at a 
much faster rate. “It is possible for 
a skill to be thought virtually en­
tirely forgotten after a long period 
without practice and yet be re­
learned in a fraction of the time it 
took to learn originally”, says the 
report.

Some things are retained better 
than others. Tasks that involve 
manual skills, hand-eye co-ordina­
tion and bodily movement suffer 
less from lack of practice than tasks 
depending mainly on knowledge. 
How do you increase skill reten­
tion? Numerous researchers have 
shown that the best way is to 
provide thorough original training; 
but the report goes further, sug­
gesting good and bad learning tech­
niques.

“Long procedures are better 
learned and remembered if they 
can be divided into coherent se­
quences and the reason for each 
stage thoroughly understood by the 
learner”, says the report.

“Learning factual material, such 
as formulae and procedures, purely 
by rote is not to be recommended 
since apparent mastery in a test 
immediately after learning may be 
only temporary. Watching some­
one else perform is not the best way 
to acquire a skill but it can be an 
effective way of rehearsing a skill 
that has already been learned.”

Trainees who wish to maintain 
their skills can help themselves by 
systematic rehearsal, and research 
has shown that imaginary rehearsal 
can also be surprisingly helpful. In 
one study of flying training some 
trainee pilots were encouraged to 
engage in ‘mental practice’, going 
over training exercises in their 
mind’s eye after they had com­
pleted actual flights, and this was 
found to be effective in consolidat­
ing the learning.

The study has a lot of positive 
messages about the encouraging 
degree to which people maintain 
their skills even though they have 
not been practised for considerable 
periods, and adds that someone 
who has been unemployed, for 
example, for a year or more might 
easily and quickly regain his former 
competence.

Copies of the report, “Skill Loss,” 
front Wendy Morrel, W645, MSC, 
Moorfoot, Sheffield.

Career guides
□ Five new booklets that give the 
inside story on jobs ranging from 
garage work to child-care have 
been released by the Manpower 
Services Commission.

The 16-page guides are part of 
the ‘Working in . . .’ series, pro­
duced to help job seekers and 
anyone involved in careers advice 
to learn about various occupations 
by talking to people actually in 
them.

The booklets, produced by the 
Careers and Occupational In­
formation Centre (coic) of the 
msc, are Working in Garages, 
. . . Science, . . . Insurance . . . 
Languages and . . . Children.

“These booklets will be of in­
terest to everyone involved in 
career decisions, be they school­
leavers, further education students, 
job-seeking adults, careers special­
ists or parents,” says coic.

“Each booklet takes a particular 
occupational field and looks, 
through the eyes of those employed 
in them, at the pleasures and pains 
of everyday working life.”

Single copies of these publications can 
be obtained by sending cheques or 
Postal Orders value £1.20 payable to 
Manpower Services-Conmission. Dept 
C.W. COIC' c/o Papworth Industries, 
Papworth Everard, Cambridge CB3 srg.

Enquiries about discounts, bulk 
orders and so on should be sent to COIC 
Sales Dept.. Room W101. Moorfoot, 
Sheffield.

Licence fees

□ An increase in the licence fees 
for storing petroleum spirit is prop­
osed in a consultative document 
published by the Health and Safety 
Commission (hsc).

Fees are intended to cover the 
full economic costs involved in the 
isssue, renewal and transfer of 
licences and directly related site 
inspections; they do not include 
enforcement costs. The average 
increase of six per cent now being 

proposed takes account of the in­
creased costs to the authorities 
since the levels were last fixed in 
1981."

Under these proposals the new 
scale of fees (with previous scale in 
brackets) will be £17 (£16) per 
annum for up to 2,500 litres, £26 
(£24) for amounts between 2,500 
litres and 50,000 litres and £51 
(£48) for more than 50,000 litres 
and £51 (£48). The fee for transfer­
ring a licence will be £4 (£3).

It is proposed that the revised 
charges will come into operation on 
October 1,1983. Comments on the 
consultative document should be 
sent to Miss A Houghton, Health 
and Safety Executive, Hazardous 
Substances Division, Branch B, 25 
Chapel Street, London nei 5DT.

Fees for Petroleum Spirit Licences: Draft 
Regulations, price 50p, is obtainable 
from the Directorate of Information and 
Advisory Services (IAS 5), Baynards 
House, 1 Chepstow Place, London w2 
4tf.

Safety policies
□ Guidelines recommending that 
health services adopt a three part 
safety policy were published re­
cently by the Health and Safety 
Commission (hsc).

Produced by the Health Services 
Advisory Committee the guidelines 
provide^ a framework for use by; 
health authorities when preparing 
their written safety policies and 
thus help them to comply with their 
duties under the Health and Safety: 
at Work etc Act 1974.

The size and complex organisa­
tion of the health services mean 
that a single document is unlikely' 
to be suitable say the guidelines) 
which recommend a three-part 
safety policy along the following 
lines: general policy of the em­
ploying authority; details of im­
plementing this in each specialist 
group, and details for im­
plementing this in each geographic­
al unit.

A breakdown Of the essential 
contents for each of the three parts 
is given in the guidelines which also 
stress the importance of ensuring, 
that each part inter-relates to pro­
duce a unified policy for the 
authority as a whole.

Monitoring is essential to ensure 
the policy is effective and advice is 
given on how this can be done. An 

; appendix gives details of the 
health, safety and welfare matters 
which should be covered by the 
statement.

Safety policies in the health services. 
Available from HMSO, price £2.40 plus 
postage.
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home area

(continued) ►

age (a very small number of 
applicants were outside the com­
pany’s prescribed age limits)

In 1982 the msc’s Employment Service Division (esd) was involved in a 
recruitment campaign for production workers for Austin Rover Group (arg) 
at Cowley, Oxford. The District Manpower Committeef asked esd to 
undertake a study Of what sort of people applied to join the firm. This study 
does not reveal information about any individual and is compiled from 
information taken for statistical purposes. No interviews were carried out 
for the purpose of the study nor were applicants taken for the sample asked 
to provide any additional information or to fill in additional forms. The survey 
was of applicants and does not necessarily represent the same mix of people 
actually appointed.

the occupation in which appli- • 
cants were employed or had last 
been employed 

♦ the industry in which applicants 
were currently working or had 
last worked

* Mr Robinson is senior research officer at Oxford 
University Institute of Economics and Statistics, 
t The District Manpower Committee (replaced in 
April 1983 by the Area Manpower Board) was set 
up with members from employers, trade unions, 
local authorities and other local interests, to advise 
the msc on matters relating to the services it 
pre^id^^in Wc^county/

people interested in production line 
assembly work: company training 
would be provided. The company 
asked for people in the 18 to 45 age 
range who are fit and active and 
Who are prepared to do shiftwork.

The District Manpower Commit­
tee under the chairmanship of Mr 
Derek Robinson* asked msc Em­
ployment Service to undertake a 
study of those who applied. A large 
sample of 400 applicants was taken 
at random from among about 1,000 
applications on the company’s form 
during the middle part of 1982, and 
®as analysed by.

Hl

Two operators fit a Maestro front screen using the special glass-to-metal bonding system.

A vehicle for work
STUDY

(continued) ►

Austin Rover’s vehicle electrical test system in operation to maintain Maestro quality.

years of losses in market share, 
what sort of people apply to work 
for arg at Cowley in 1982? The rate 
of unemployment in Oxfordshire at 
the time of the study stood at 8-6 
per cent compared with the Great 
Britain figure of 12-3 per cent.

With a view to recruiting over a 
period of several months at the 
Cowley car assembly plant the local 
Jobcentres were asked to supply a 
large number of applications, with­
in certain specific limitations, for

*Mr Gutry was the secretary of the District 
Manpower Committee and Mr Smallbone is at.MSC 
Training Division’s Regional Manpower Intelli­
gence pnit.
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British Leyland is Oxford- 
 shire’s largest employer but 

has been reducing its workforce 
considerably during recent years. It 
is said that the car industry in Ox­
ford attracts workers away from 
other employers. These sometimes 
including key skilled workers from 
small firms. At a time of high 
unemployment in all age groups 
and with Austin Rover Group in a 
period of revival, following some 

by P. Guiry and K. Smallbone*



CASE STUDY

• current employment status: em­
ployed or unemployed at time of 
application

• skill defined as apprenticeship.

Classification by industry
An analysis of the applicants in 

the sample by the industry in which 
they were working or, if unem­
ployed, in which they had last work­
ed, showed that 47 per cent of 
applicants had previously worked in 
the manufacturing sector, 27 per 
cent in the service sector, and 24 
per cent in construction. It was 
interesting to compare this with the 
industrial breakdown of the total 
registered as unemployed in Oxford 
Employment Office area at the 
time. This showed that 24 per cent 
of the total unemployed had last 
worked in the manufacturing sec­
tor, 59 per cent in the service 
sector, and 15 per cent in construc­
tion.

Previous work
Among applicants from' the 

manufacturing sector, the largest 
single group (nearly ten per cent of 
the total sample) had previously 
worked in the motor vehicle indus­
try, that is their last job had been at 
Cowley or with a company involved 
in uppKim. uimpoiientb X>. j 
comparison some 15 per cent of the 
total unemployed had last worked 
in the motor vehicle industry. The 
leading individual service industry 
providing applicants was retailing 
(14 per cent compared to eight per 
cent of the total unemployed in 
Oxford).

Apart from the individual indus­
tries mentioned earlier applicants 
came from a very wide range of 
industries and services. Other in­
dustries and services supplying sig­
nificant numbers of applicants were 
printing and bookbinding, educa­
tional services, catering and motor 
repairers/garages. Only two appli­
cants in the sample had not pre­
viously worked.

Classification by occupation
An analysis of applicants in the 

sample by the occupation in which 
they were employed or, if unem­
ployed, in which they had last work­
ed showed that 86 per cent of 
applicants had last worked in manu­
al occupations and 14 per cent in 
non-manual occupations.

Construction trades supplied the 
largest group of applicants from a 
specific occupational group (13 per 
cent of total sample), while sales 
(distribution), transport, pipe/sheet 
metal working, installation/mainte- 
nance, painting/finishing occupa­
tions, and civil engineering/mate- 
rials handling being prominent 
among a wide cross-section of other 
previous occupations in the sample.

Classification by age
Over three-fifths of all appli­

cants in the sample aged under 30 
and a quarter of all applicants were 
aged under 21. Thirty-six per cent 
of applicants were in the 30 to 45 
age group.

The concentration among youn­
ger people seemed a little Surpri^ 
ing. However the high proportion 
of applicants among the under thir­
ties compared to the over thirties 
was; partly a reflection of their 
respective shares of total unemploy­
ment in the Oxford Employment 
Office area at the time. Those aged 
under 30 accounted for 47 per cent 
of the unemployed, while'the . age 
group 30 to 45 represented 24 per 
cent. '

Classification by home area
As many as 40 per cent of appli­

cants lived within two miles of the 
car plant, that is in East Oxford and 
the immediate locality. Nearly 30 
per cent of applicants had addresses 
in Cowley or in the large housing 
estate nearby and were therefore 
within reasonable walking or cycl­
ing distance of the factory. Another 
20 per cent of applicants lived with­
in the rest of the City area and 
immediately adjoining areas.

Only 35 per cent of applicants 
lived beyond the Oxford City area 

and just one per cent beyond the 
county boundary.

Classification by sex
Onb loin pci suit o| thL tlll, 

sample were female applicants.

Classification by employment 
status

Scsenly-six per cent of applicants 
in the sample were unemployed at 
the time of making the application 
and 24 per cent were employed and 
included some in temporary work or 
in jobs threatened by redundancy.

Classification by skill
Less than two per cent of appli­

cants were skilled and had served a 
recognised apprenticeship. * |
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DG Research papers
The Department of Employment carries out a considerable programme of research, both 
internally and through external commissions with academic researchers and research institutes, 
on employment and industrial relations issues. The results of much of this research are published 
in the Department’s Research Papers Series. A list of publications expected in the next 6 months 
is listed below.

Copies of research papers can be obtained, free of charge, on request from: Department of 
Employment, Research Administration, Steel House, 11 Tothill Street, London SW1H 9NF 
(telephone 01-213 4662). Papers will be sent as soon as they are available.

Forthcoming titles
Research 1982-83
The annual report on Department of Employment research in the period 1 April 1982 - 31 March 
1983 lists the research projects in progress during the year and reviews the main areas of research

July 1983activity in the Department.

Screening in the recruitment of young workers
R Livock, Centre for Criminological and Socio-Legal Studies, University of Sheffield
Based on local labour market analysis the extent and characteristics of the methods used by 
employers to ‘screen’ young people for recruitment and the implications for young people s 
employment are examined, along with various aspects of screening procedures.

September 1983

The relative pay and employment of young people
W Wells, Department of Employment
A study of how and why the earnings of young people relative to those of adults have moved 
over the post-war period; and what effect this might have had on the employment prospects of 
young people. The study uses evidence drawn from national statistics. October 198

Employers’ use of outwork: A study based on the 1980 Workplace Industrial Relations Survey 
Dr C Hakim, Department of Employment and Ms J Field, Social and Community Planning
Research
An analysis of data on employers’ use of outworkers collected in the 1980 Workplace Industrial 
Relations Survey, setting the results in the context of other studies in the Department’s research
programme on homeworking. December 1983
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