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tyre#' GB headline average earnings growth

Per cent of all aged 16-59/64
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Employment rate was 74.4 per cent among people of working age in the 
January-March 2000 period, compared with 74.3 per cent in October-December 1999 

and up from 74.0 per cent a year earlier (Figure I, Table A I).

ILO unemployment rate was 5.8 per cent in the January-March 2000 
period, compared with 5.9 per cent in October-December 1999 and down from 

6.2 per cent a year earlier (Figure 2, Table A. /).

Employment was 27.82 million in January-March 2000, up 284,000 over the 
year (Table A. I).

Workforce jobs rose by 207,000 over the year to 27.99 million in December 
I999; this rise comprised 72,000 male jobs and 135,000 female jobs (TableA.3).

ILO unemployment level was 1.71 million in January-March 2000. This is 
105,000 lower than a year ago (Table A I).

Claimant count down 28,800 in month to April 2000 to 1.11 million. Claimant 
count rate in April 2000 was 3.9 per cent, compared with a rate of 4.0 per cent in 

March (Table A3).

Economic activity rate was 79.0 per cent among people of working age in 

January-March 2000, unchanged from October-December 1999 and also on a year 

earlier (Table A I),

Economic inactivity rate was 21.0 per cent among people of working age 
in the January-March 2000 period, unchanged from October-December 1999 and also 

on a year earlier (Table A. I).

GB headline rate for average earnings was 5.8 per cent in March 
2000, compared to 4.8 per cent a year earlier. This is down 0.2 percentage points 

from the February rate (Figure 3, Table A3).

New vacancies notified to Jobcentres up 5,100 in April 2000 to 

238,600 (TableAS).

Stock of unfilled vacancies up 12,500 in April 2000 to 359,400 

(Table G. I).

if Rising employment indicated by January-March 2000 Labour Force Survey (LFS) results.

S II. unemployment rate fell in January-March 2000 LFS. Fall in April claimant count

Empfojfflent has continued to grow. The ILO unemployment rate and the claimant count have fallen. The whole economy headline average earnings growth rate has decreased.

Labour force Survey data for January to March 2000 show that the working-age employment rate was 74.4 per cent, up from 74.3 per cent in the preceding three months. Survey 

estimate indicate that employment grew by 55,000 over the quarter and by 284,000 over the year.

The ILL unemployment rate was 5.8 per cent, down from 5.9 per cent in the preceding three months and 6.2 per cent a year earlier. The claimant count fell by 28,800 in April.

The avroge monthly fall in the claimant count has been 16,500 over the past three months and 14,800 over the past six months.

The heidline rate of growth in average earnings in March was 5.8 per cent, down from 6.0 per cent in February.

Whole economy, percentage change over 12 months

Percent

January 'larch 2000: Latest LFS three-month average results, earnings;

Mar 
1998

Sampling variability ±0.3%

Sampling variability ±0.2%



EMPLOYMENT

3 Men in employment up 20,000 since October-December 1999 to 15.36 

million in January-March 2000, and women up 35,000 in the same period to 
12.47 million (Figures 4 and 5, Table B.I).

3 People in full-time employment up 1,000 since October-December 1999 to 1 

20.89 million in January-March 2000. People in part-time employment up I 
54,000 over the same period to 6.93 million (Table B.I).

3 Manufacturing employee jobs down by 98,000 in the three months to 
March 2000 compared with the same three months a year ago, at 4.0 million 

(Table B. 12).

3 The LFS estimate of the total number of actual hours worked per week was | 
905.9 million during January-March 2000, down 0.3 per cent from January-March | 

1999. This is due to an increase in total employment of 1.0 per cent over the year 

combined with a decrease of 1.3 per cent in average actual weekly hours 

(Table B.2I).

UNEMPLOYMENT

3 Number of people ILO unemployed for between six and 12 months I 
down 14,000 over the year to 256,000 in January-March 2000 (Table C.l).

3 ILO unemployment over 12 months fell 46,000 in year to stand at I 
465,000 in January-March 2000 (Table C.l).
_____________________________ : ........... ' ■■ '_______ I

3 ILO unemployment for those aged 18 to 24 years fell 24,000 I 
over the year to stand at 424,000 in January-March. 2000 (Figure 6, Table C.l).

3 ILO unemployment rate for UK government office regions | 
down over the year in all regions except East Midlands and Scotland. The highest rate I 
is in the North East at 9.0 per cent and lowest is in the South East at 3.5 per cent I 
(Figure 7, Table A.4).

3 Claimant count over 12 months (computerised claims only, unadjusted) 
shows a fall of 72,800 over the year to 255,700 in April 2000 (Table C.l2).

3 Total claimants aged 18-24 (computerised claims only, unadjusted) stood 
at 263,100 in April 2000, a fall of 34,400 over the year (Table C.l2).

3 Claimant count aged 18 to 24 over 12 months (computerised daims 
only, unadjusted) stood at 6,300 in April 2000, a fall of 9,800 over the year 

(Table C.I2).

3 Number of people in categories affected by New Deal
(computerised daims only, unadjusted):

April 2000 Change on year I
18-24, over six months 52,873 -17,375

25 and over, more than 2 years 126,057 -31,156 I
Total 178,930 -48,531

ECONOMIC ACTIVITY AND INACTIVITY

3 Number of economically active people was 29.54 million in January-March I 
2000. Of this total, 16.39 million were men and 13.15 million were women 

(Table D. I).

3 Number of economically inactive people of working age was 7.61 
million in January-March 2000. Of this total 5.31 million people did not want a job 

and 2.11 million wanted a job, but had not actively looked for one (Figure 8, 

Table D.2).
______________________________ :_________________ I

3 The LFS shows that the net increase of the number in employment was 284,000 ip | 
the year to January-March 2000. This was balanced by a decrease in the ILO 

unemployed of 105,000, a decrease in the number of economically inactive of 27,000, I 
and an increase in the total population aged 16 and over of 152,000 (Table A. I).

3 Economic activity rate for men of working age was 84.7 per cent in 
January-March 2000, unchanged from October-December 1999, while the rate for 

women was 72.9 per cent for the same period, compared with 72-8 per cent for I 
the October-December 1999 period (Table D. I).

3 Economic inactivity rate for men of working age was 15.3 per cent in I 
January-March 2000, unchanged from October-December 1999, while the rate for 

women was 27.1 per cent for the same period, compared with 27.2 per cent for 

the October-December 1999 period (Table D.3).
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REDUNDANCIES (not seasonally adjusted)

3 There were 193,000 people made redundant in winter 1999/2000 (December 

1999-February 2000). This compares with 212,000 in winter 1998/99 (Table CAI, 

May 2000).

3 Results for winter 1999/2000 show that 0.9 per cent of male employees and 0.6 per I 
cent of female employees had been made redundant in the three months prior to the I 

interview. Of those made redundant, 39 per cent were back in employment at the I 

time of the interview (Table CAI,May 2000).

GB AVERAGE EARNINGS

3 Headline (three-month average) rate of increase in average 

earnings for the whole economy in the year to March 2000 was provisionally 

estimated to be 5.8 per cent, down 0.2 percentage points from the February rate I
. (Figure 9, Table E. I).

3 The actual increase in whole economy average earnings in the year to I 

March 2000 was 5.6 per cent, down 0.1 percentage point from the February rate 

(Table El).

3 In the manufacturing industries, the headline (three-month average) 

increase for March 2000 was 4.9 per cent, down 0.5 percentage points from the 

February rate (Figure 9, Table El).

3 The production industries headline (three-month average) increase was I
4.7 per cent for March 2000, down 0.4 percentage points from the February rate I
(Table El).

3 In the service industries the headline (three-month average) increase was I 

6.0 per cent in March 2000, down 0.2 percentage points from the February rate I 

(Figure 9, Table El).

3 Public sector headline (three-month average) increase for March 2000 was

4.2 per cent compared with a year earlier, unchanged from the February rate 

(Table El).

3 Private sector headline (three-month average) increase for March 2000 was I
6.2 per cent compared with a year earlier, down 0.3 percentage points from the I 

February rate (Table E l).

PRODUCTIVITY AND UNIT WAGE COSTS

3 Manufacturing output was 1.6 per cent higher in the three months ending I 

March 2000 compared with a year earlier (Table B.32).

3 Manufacturing productivity in terms of output per filled job was 4.3 per I 
cent higher in the three months ending March 2000 compared with a year earlier I 

(Table B.32).

3 Manufacturing unit wage costs was 0.6 per cent higher in the three 

months ending March 2000 compared with a year earlier (Table E21).

3 Whole economy output per filled job was 1.8 per cent higher in the I 

fourth quarter of 1999 compared with a year earlier (Figure 10, Table B.32).

3 Whole economy unit wage costs were 3.2 per cent higher in the fourth I 

quarter of 1999 compared with a year earlier (Figure IO, Table E2I).

INTERNATIONAL COMPARISONS

3 UK ILO unemployment rate in January-March 2000 was 5.8 per cent, 

below the EU average of 8.7 per cent in March 2000 and lower than all EU 

countries except Austria, Denmark, Luxembourg, Ireland, the Netherlands and Portugal 

(Figure 11, Table C.5I).

3 UK ILO unemployment rate among under-25s at 13.0 per cent 

in January-March 2000 was lower than all EU countries except Austria, Denmark, 

Germany, Ireland, Luxembourg, the Netherlands, Portugal and Sweden.

3 In EU countries there was an average increase in consumer prices of 1.9 per 

cent (provisional) over the 12 months to March 2000, compared with 0.7 per cent in 

the UK. Over the same period consumer prices rose in France by 1.7 per cent 

(provisional) and in Germany by 2.1 per cent

June 2000 Labour Market trends 24 I
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The next Labour Market Update, as well as containing the usual monthly labour market statistics, will also include the latest workforce jobs data. 
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| VACANCIES

j LABOUR DISPUTES (not seasonally adjusted)

| GOVERNMENT EMPLOYMENT AND TRAINING MEASURES (not seasonally adjusted)

I ECONOMIC BACKGROUND

Next month •

3 Number of working days lost in the 12 months to March 2000 is provisionally 

estimated to be 200,000, from 192 stoppages. Some 27 per cent of the days lost were 

in construction and 22 per cent were lost in transport, storage and communication.

3 Number of working days lost to labour disputes in March 2000 is provisionally 

estimated to be 15,600, from 16 stoppages (Figure 13, Tables G.ll and G.I2).

New vacancies notified to jobcentres in April 2000 were 18,000 higher than 

the same month last year (Figure 12, Table G.l).

The number of young people in Work-based training for young people 
in England and Wales as at 26 December 1999 was 304,200, 4 per cent higher than 

12 months earlier. Of these, 24 per cent were on National Traineeships, an increase of 

16 per cent in the last year (Table EI, May 2000)._______________________________

The proportion of Modern Apprenticeships (MA) leavers in the year to June 
1999 gaining any full qualification was 59 per cent, ten percentage points higher than 

a year earlier. This contrasts with a one point rise (to 46 per cent) in the number of 

Other Training (0T) leavers gaining a full qualification in the same period. 
Likewise, the proportion of MA leaven gaining a full qualification at level 3 or above 

also rose by 11 percentage points to 39 per cent while the percentage of 0T leavers 

gaining a level 2 or above remained at 40 per cent (Table F.5, May 2000).__________

The number participating in Work-based learning for adults in England and 
Wales as at 26 December 1999 was 35,000, II per cent more than 12 months earlier 

(Table El,May 2000)._________________

The proportion of Work-based learning for adults trainees going into a job

Stock of unfilled vacancies at Jobcentres in April 2000 were 61,000 

than the same month last year (Table G. I).

Placings by Jobcentres down by 1,900 in April 2000 to stand at 116,400 

(Table G./).

Apr 
W.,2000

Figure 12 Notified vacancies at Jobcentres

§

I

If you have any comments or suggestions on the Labour Market Update please ring Funmi Mashigo at the Office for National Statistics, 

e-mail funmi.mashigo@ons.gov.uk, tel. 020 7533 6172.  

has risen as the labour market has improved (from 31 per cent in 1991-92 to Ti per 

cent in 1997-98). However this trend has reversed in the past 1.2 months with a 

point fall to 40 per cent in a job. This coincides with the increasing emphasis in 
programme on people with literacy and numeracy needs (Table E3, May 2000) 

Some 436,900 1 8 to 24-year-olds had started on New Deal in Great Brit: 
the end of February 2000 - 307,900 had left, leaving 129,000 participants at th: 

of February 2000 (Table Ell).___________________________________________

Some 41 per cent of these leavers entered sustained unsubsidised jobs, 12 per cep 

transferred to other benefits, 19 per cent left-for other known reasons and 28 ps 

for unknown reasons (Table E14)._______________________________________

By the end of February 2000; 237,600 people aged 25 or more had : 
on New Deal for the tong Term Unemployed in Great Britain - 151,400 had left 

86,200 participating at the end of February 2000 (Table E16).______________

In all, 31,980 people had entered sustained jobs in Great Britain by the end of ft 

2000, of which 24,660 were unsubsidised and 7,320 were subsidised (Table El 9)

Over the same period, the all items excluding mortgage interest payments .index (RPIX) | 

rose by 1.9 per cent, down from 2.0 per cent for the previous month.

The largest upward effect on the all items 12-month rate came from changes in housing costs,] 
largely due to higher mortgage interest payments. Within housing costs, there was a partially] 
offsetting downward effect’ from changes in water and sewerage tariffs. A further upward J 
effect came from price changes for cigarettes and tobacco; due to duty increases announced 1 
in the March 2000 budget. A further upward effect came from price changes for household] 
goods and smaller upward effects came from price-changes, for seasonal food and lor 
clothing and footwear. The largest offsetting downward effect came from changes in motonngj 
costs, mainly due to petrol and oil prices. A smaller downward effect came from price • 
changes to fuel arid light, due to gas tariffs and heating oil prices. Further small downwar... 
effects came from price changes for personal goods and services and leisure servicn_j|

were 0.2 per cent lower than the previous three months but 9.0 per cent higher ifcui 

the same period a year earlier.  

Excluding oil and erratics, import volumes in the three months to February 21 
were up 1.6 per cent on the previous three months and up 10.4 per cent on the sa 

three months last year,  

The all items retail prices index (RPI) rose by 1.0 per cent over the month is 
stand at 170.1 for Apnl. ' _____

In the 12 months to April, the all items RPI rose by 3:0 per cent, up from 2.6 per cei 

for March. 

Thousands

275
250

llllllllllllllllllllllll
Apr Apr

1998 1999

Gross domestic product (GDP) at constant market prices in the hrst quarter 
of 2000 grew by 0.4 per cent, down from 0.8 per cent in the previous quarter, 
Compared with the first quarter of 1999, GDP nas grown by 2.9 per cent_____________

Retail sales volumes in the three months to March 2000 were I.5 per cent 
higher than in the previous three months and 5.1 per cent higher than in the same 
period a year earlier.____________________________________ _____________________ __

Manufacturing output in the three months to March 2000 was 0.5 per cent 
lower compared with the previous three months but 1.6 per cent higher than the same 
period a year earlier.___________________________________________________ _________

The total volume of construction output in the fourth quarter of 1999 was 
0.6 per cent higher compared with the previous quarter and 2.1 per cent higher than in 
the same period a year earlier.__________________________ _________________________

Business investment in the fourth quarter of 1999 was 1.1 per cent higher 
than the previous quarter and 1.8 per cent higher than the fourth quarter of 1998. 

Government consumption in the fourth quarter of 1999 was up 1.2 per cent 
on the previous quarter and 4.7 per cent higher than a year earlier. _______

The balance of trade in goods in the three months to February 2000 was in 
deficit by £8.0 billion; up from a deficit of £6.0 billion in the previous three months 
and up from a deficit of £7.2 billion a year earlier._________ _______________________

Excluding oil. and erratics, export volumes, in the three months to February 2000

Figure 13 Working days lost due to labour disputes

News and research

NATIONAL STATISTICS NEWS

National Statistics
National Statistics was launched on 7 
June - this marks a significant change in 
the governance arrangements and 
accountability of official statistics. The 
aim of this initiative is to address 
concerns expressed by users over quality 
and actual or perceived political 
interference in statistical operations. It 
implements the structure set out in the 
October 1999 White Paper, Building 
Trust in Statistics (see p571, Labour 
Market Trends, November 1999). The 
White Paper outlined a new framework 
for UK statistics, involving the 
appointment of an independent Statistics 
Commission and a National Statistician.

Key aspects of the new National 
Statistics framework include: the creation of 
an independent Statistics Commission, 
chaired by Sir John Kingman, publicly to 
advise ministers and comment on the 
prog am for National Statistics; the 
appointment of Len Cook (previously 
Gove ament Statistician in New Zealand) as 
National Statistician to assume professional 
responsibility for National Statistics; a new 
code of practice to define professional 
standards to be applied by all producers Of 
National Statistics; a framework document 
clearly to outline the roles and 
responsibilities of all the key players; and a 
rolling program of quality reviews of all 
key outputs on a continuous five-year cycle.

The consultation process made it clear 
that users of official statistics prefer to think 
in terms of topic areas rather than individual

departments. It is less important that they 
know which arm Of government produces a 
particular output than that they regard it as a 
credible source of statistical information. 
To meet this challenge, a new structure has 
been developed in which all statistical 
outputs across government will be assigned 
to one of 12’themes. Each theme will have 
its own working group comprising 
representatives from the key departmental 
statistical producers to that theme. The 
themes are:
• labour market;
• agriculture, fishing and forestry;
• crime and justice;
• transport, travel and tourism;
• the natural and built environment;
• education and training;
• population and migration;
• health and care;
• the economy;
• commerce, energy and industry;
• social and welfare; and
• other (e.g. outputs from Department for 

International Development, Cabinet 
Office etc.)

The labour market theme group will be 
chaired by the Socio-Economic Statistics 
and Analysis Group of ONS, and each ONS 
Division producing labour market statistics 
will be represented oh the group. Other 
group members will include representatives 
from the Department for Education and 
Employment, the Department of Trade and 
Industry and the devolved administrations.

This -group, like the other theme working 
groups, is responsible for:
• drawing up National Statistics plans for 

their theme;
• ensuring that good user consultation 

arrangements are in place; and
• developing a programme of quality 

reviews.

Labour Market Trends will be a key 
National Statistics output for the labour 
market theme. It is envisaged that it will 
include details of the more common 
questions and Views from users relating to 
National Statistics plans, and the response 
to these.

The new National Statistics website was 
launched on 7 June, and can be found at 
www.statistics.gov.uk. This replaces the 
previous ONS and Government Statistical 
Service websites. The new website contains 
information including datasets, output 
information, and copies of key documents 
for National Statistics. Each theme, 
including labour market, has its own pages 
on the site. This includes an area called 
Your Views, where you will find key papers 
from the labour market theme working 
group and an e-mail feedback facility 
enabling users and other stakeholders to 
feed in their views on National Statistics 
labour market planning.

As part of the new look.for National 
Statistics, the use of the former Government 
Statistical Service logo has been 
discontinued.

Social inequalities
THE FIRST in a new series bringing 
together in one accessible volume the 
information on factors associated With 
social inequality was published on 11 
May 2000. The major themes in this 
report are income, education and work. 
The report looks at differences between 
groups in society, those higher up the 
income distribution as well as those at 
the bottom; those in different kinds of 
employment and those not in 
employment; those with qualifications 
end those without.

Around nine-tenths of working-age men 
®d women in the UK with a degree level 
Qualification in 1999 were in employment. 
Less .than half of Women and only around 
®-tenths of men with no qualifications had

a job. Over the last decade many jobs have 
increased their skills requirement. A higher 
proportion of younger people in work 
undertake training than those over the age of 
50. Over three-quarters of women who work 
part-time do so because they do not want a 
full-time job. Although temporary contracts 
overall make up less than a tenth of 
employment, two-fifths of men on 
temporary contracts could not find a 
permanent job. Men who had been 
employed in unskilled occupations during 
the 1990s Were about 65 per cent more 
likely to be unemployed than men overall. 
Unemployment rates for men in the UK 
were twice as high for those from Black or 
Pakistani/Bangladeshi groups than for those 
from White or Indian groups in spring 1999'.

In Britain income is not evenly 
distributed; those in the bottom half of the 
income distribution received around a 
quarter of total income, a similar amount to 
that shared by. those in the top 10 per cent in 
1997-98. Over three in five children living 
in a household with two parents Where 
neither Was in full-time Work, and tWo in 
five children living With a lone parent not in 
full-time work, had an income of below 60 
per cent of the median in 1997-98. For full- 
time Workers, hourly pay was lowest in 
1999 among the youngest Workers.

• Social Inequalities. The Stationery Office. 
ISBN 0 11 621269 1, £30. .
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working outside ‘normal’ hours has 
increased significantly during the past three 
years; and that this trend is likely to 
continue. Almost a quarter of the workforce 
(including the self-employed) now say they 
sometimes work at night.

IDS analysis of official figures also 
shows that the proportion of employees 
receiving payments for ‘unsocial hours’ has 
fallen significantly over the past 15 years. 
This partly reflects changes in the economy 
- a decline in traditional shift working and 
the rise of new businesses - but IDS says 
that “there is no doubt that the practice of 
making premium payments for working 
shifts is declining, while the numbers 
working outside the usual working day, 
full-time or part-time, are on the increase.” 
An IDS survey of employers suggests that, 
with abnormal hours becoming normal, 
fewer employers are making premium 
payments to those working during the 
evening. As a result, the idea of unsocial 
hours could be increasingly obsolete, 
although the survey indicates that nights

and Sundays are still regarded as unsocial 
by almost all employers.

However, extended hours do not 
necessarily mean longer hours for 
individuals. The report cites Labour Force 
Survey data to indicate that full-time men 
are on average working 47 hours a week, 
two hours longer than a decade ago, and 
that average hours for women working full- 
time have risen from 40 to .41 over the same 
period. IDS suggests that the figures mean 
that employees in general 
feel that they are working 
harder and are under 
more pressure.

women who started on fixed-term contracts. 
Workers in seasonal and casual jobs 
experienced the worst wage growth penalty. 
After the first ten years of working, men 
Who had had a seasonal dr casual job in the 
first year before moving to a permanent job 
had earned 12 per cent less than men who 
had always been on a permanent contract. 
The equivalent wage penalty for women 
was 5 per cent. While a fixed-term contract 
in the early stages of a career was 
associated with lower wages, Women who 
Started off on fixed-term contracts and then 
moved to permanent contracts may have 
experienced a high wage growth. Within a 
period of seven to ten years, they were 
likely to have fully, caught up with their 
permanent counterparts.

Seasonal-casual jobs were typically very 
short, with a median duration of three 
months. Fixed-term contracts were longer, 
with a median duration of about 12 months. 
After being in temporary Work, more than 
two-thirds of temporary workers stayed 
with the same employer for at least another 
spell of employment (which in the majority 
of cases was also temporary). For women, 
exit from a fixed-term contract into a 
permanent job was more likely for the 
better educated and those employed in the 
private sector, in a non-union job, and 
working more hours of unpaid overtime. 
The exit from seasonal/casual jobs into 

permanency was more likely When the local 
-labour market is tighter, and for full-time 
workers who are employed in the private 
sector, working' long hours and in union- 
covered jobs.

Of those employed in a seasonal/casual 
job between 1991 and 1997, 28 per Cent of 
men and 34 per cent of women eventually 
became permanent workers. The median 
seasonal/casual job duration before exit into 
permanency was 18 months for men and 26 
months for Women. For workers on fixed- 
term contracts, the transition rate to 
permanency Was significantly higher for 
men (38 per cent) and almost the same for 
Women (36 per cent). Their rate of exit into 
permanency, however, was lower than that 
of workers in the other type of temporary 
work, at about 3 years for men and 3!4 
years for women. Approximately 70 per 
cent of workers gaining permanency 
continued with the same employer.

• 24-hour society, IDS 
Focus 93. Available as 
part of a £65 annual 
subscription to this esss®. I
quarterly. Incomes Data |
Services,.77_ Bastwick Stfeet/ws™^^W 
London ECI V 3TT, tel. 020 7324 2599, e-mail 
sales@incomesdata.co.uk.

• The ISER working paper Temporary jobs: 

who gets them, what, are they worth, 

and do they lead anywhere? can be 
downloaded from the Institute’s website 
www.iser.essex.ac.uk/pubs/workpaps. Also 
available for £3.50 from the Publications 
Office, Institute for Social and Economic 
Research, University of Essex, Wivenhoe. 
Park, Colchester, CO4 3SQ, tel. 01206 
873087.

[TEMPORARY workers are generally 
less satisfied with their jobs, receive less 
fwork-related training and are paid less 
[than employees on permanent contracts, 
[researchers at the Institute for Social and 
Economic Research (ISER) at the 
[University of Essex have found. In 
[Britain, about 10 per cent of female 
[employees and 7 per cent of male 
workers are in temporary jobs1. This 

[proportion has been relatively stable 
lover the 1990s, in contrast to the 
dramatic growth in temporary jobs in 

■other European countries such as 
France, Italy and Spam.
I The research, which is based on data 

from the British Household Panel Survey 
Brom 1991 to 1997, shows that temporary 
porkers, particularly those in seasonal of 
Bosual jobs; reported lower levels of job 
[satisfaction than workers employed in 
[permanent jobs, especially in terms of 
[promotion prospects and job security. This 
I ®oy reflect the high level of uncertainty 
■Wounding all temporary jobs.
■ The pay of temporary workers compared 
Rrith that of permanent staff varied 
■hording to sex and whether the job was 
■easonal/casual of fixed-term contract. For 
Flen- permanent work always provided 
|"igher wages. Workers who started their 
|®eers in temporary jobs generally suffered 
I1’income loss, with the exception of 
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Impact of ‘24-hour society’
IfHE SHIFT towards a ‘24-hour society’ 

is leading to extended working time in an 
■increasing number of organisations, 

according to a new report from Incomes 
IData Services (IDS) published in its 
Ifccur series. Such pressures, IDS 
I belie'1 will grow further With moves by 
[ the Government to allow pubs and I restav -nts to open found the clock and 
■make public services more accessible out 
lof nortnal office hours.
I This could have serious consequences for 
■workers’ health and, especially, family life. 
IlbS cites evidence from the United States 
llhat suggests that marital breakdown and 
I divorc • rates increase by up to six times 
■when one partner works at night. However, 
■the report also says that, While the 24-hour 
I society may be an inevitable consequence 
Eof economic change and technical 
I innovation, it does not mean that everyone 
I needs t work round the clock.
I The IDS report indicates that many 

itions no longer have a standard 
day; that the number of people 

Focus on London 2000

Ethnicity in education, training and the labour market
THERE is a clear pattern of continuous 
underachievement for certain ethnic 
groups, starting in early education and 
persisting in the- labour market, 
according to a new report from the 
Department for Education and 
Employment The report draws together 
and summarises evidence from research, 
statistics and evaluation studies on the 
subject to make this conclusions

National data on individual pupil 
achievement at school analysed by ethnic 
group will not be available until 2001, but 
figures from some individual local 
education authorities and from surveys 
suggest important differences both at the 
early Key Stages and at GCSE level. The 
Youth Cohort Study shows that some ethnic 
groups underachieve markedly at GCSE H 
although more pupils from the Indian and 
‘other Asians’ categories get at least five As 
C grade GCSEs than do White pupils, there 
is noticeable underachievement by Black, 
Bangladeshi arid Pakistani pupils. Research 
shows that differences in achievement are 
likely to be influenced by a combination of 
factors,- such as pupils’ cultural 

backgrounds, social class, neighbourhood, 
peer and teacher influences and school 
effectiveness. But the absence of nationally 
•representative statistics and research means 
that no definitive conclusions are possible 
about the relative importance of these 
factors on the achievements of pupils in 
each ethnic group.

The report notes that inequalities in 
achievement in education persist info the 
labour market, with Very high rates of ILO 
unemployment for certain groups. This is 
especially true for Bangladeshi men and 
Pakistani men and women. Graduates from 
some ethnic minority groups also have 
higher unemployment rates than do White 
graduates. Looking at all those in the 16-24 
age group, the ethnic groups that tend to 
underachieve throughout education have the 
highest unemployment rates. In general, the 
better qualified ethic groups are also those 
that are successful in the labour market, 
Such as Chinese and Indians. An exception 
is-Black Africans - despite being very well 
qualified, they experience very high levels 
of unemployment. Recent research suggests 
that personal characteristics such as age, 

educational attainment arid work experience 
do not wholly explain differences in. 
employment rates between White and 
ethnic minority meri.

The report concludes that while there has 
been an improvement in the position of 
people from particular ethnic groups, such 
as Indians and Chinese, this is not the case 
for all ethnic minority people: “there is 
a clear pattern Of continuous 
underachievement for certain ethnic groups 
which starts in early compulsory education, 
continues through further and higher 
education and persists in the labour 
market”

• Race research for the 

future: ethnicity in 

education, training and S__ .:SiS-

the labour market. DfEE r;?.. St - 
research . topic paper j 22“ . -g 
RTP01. Available free of g-; 
charge from DfEE.
Publications, PO Box [ jWg*”52'' [
5050, Sherwood Park, ■
Annesley, Nottingham NG15. ODJ, e-mail 
dfee@prologistics.co.uk, tel. 0845 6022260.
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GROSS WEEKLY earnings in London 
were about a third higher than in Great 
Britain as a whole in April 1999, 
according to a new report looking at 
many aspects of life in the capital. Gross 
household income between 1996 and 
1999 was a fifth higher than the UK 
average, and workplace-based gross 
domestic product per head Was 40 per 
cent greater than the national average in 
1997.

Focus on London 2000, a publication 
produced jointly by the Office for National 
Statistics, the Government Office for 
London and the London Research Centre, 
updates earlier versions of this report (see 
p212, Labour Market Trends, May 1998, 
rind p228, May 1999). As with earlier 
Versions, information on a wide range of 
topics is presented in tables, graphs and 
maps. Contents include population, 
environment, housing, economy, labour 
market, education and training, and many 
other subjects. The new book includes an 
interactive Version of the report on CD- 
ROM.

The labour market chapter, Which draws 
on data from the Labour Force Survey, the 

Annual Employmerit Survey and the New 
Earnings Survey among other sources, 
shows that in London between 1989 and 
1999 there was a sharp rise in the share of 
employee jobs in financial and business 
services - it went from 25 per cent to 32 per 
cent. Male employees in London are more 
likely to work part-time than those 
nationally (9.7 per cent of them Were part- 
timers in spring 1999, compared with 8.4 
per cent nationally), but the opposite was 
true for women (32,8 per cent of women 
employees in London were part-time, 
compared with 43.7 per cent nationally). 
Earnings in London, the report notes, have 
traditionally been higher in London than 
elsewhere, and the differentials could be 
very striking in some cases - the top 10 per 
cent of male non-manual earners in London 
were paid more than a third as much again 
as their counterparts in Great Britain as a 
Whole. Factors underlying this are-believed 
to include the high salaries paid in the 
financial services sector and the payment of 
allowances to Some workers in London to 
make up for higher than average living 
costs, ILO unemployment remains higher in 
London than in the UK as a whole, which 

has been the ease since 1990'. There is a 
considerable difference, however, in the J 
ILO unemployment rate between boroughs 
-over the period March 1998 to February 
1999 it Varied from 5.0 per cent in 
Wandsworth to 16.7 per cent in Newham. I

The chapter on education and training 
shows that female employees in London' 
were more likely to receive job-related 
training than male employees: in spring 
1'999 13.9 per cent of male employees and 
18.1 pet eent of female employees in 
London had received some form of job-| 
related training in the four weeks before 
interview, compared with 14.7 per cent and 
17.3 per cent respectively for employees in 
the UK as a whole, frt inner London, 42.6 
per cent of economically active people of 
working age had a higher education 
qualification, compared 
with 29.2 per cent of those 
in outer London arid 25,6 
per cent in the UK as a 
whole.

• Focus on London 2000. 

The Stationery Office. 
ISBN 011 621280 2, £45.
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HISTORICAL SUPPLEMENT

The latest seasonally adjusted data back to 1992 is available on disk, £15 + VAT. An updat 
supplement providing annual data 1984-2000 will be available in August. Tb order call 
01633 812078. For more information contact: Lester Browne (Tel 020 7533 614

LFS results are a major part of the labour market statistics 
First Release. A wide range of analyses and tables are 
included each month. Annual subscription £45.
Contact: ONS (Tel 020 7533 6363)

Further LFS analyses are included in the LFS Quarterly 
Supplement. Annual subscription £37.
Contact: The Stationery Office (Tel 0870 600552;

LABOUR MARKET STATISTICS FIRST 
RELEASE AND LFS QUARTERLY 
SUPPLEMENT

LFS' USER GUIDE

The LFS User Guide consists of ten volumes -1) Background & Methodology, 2) LFS 
Questionnaire, 3) Details of LFS Variables, 4) LFS Standard & Eurostat Derived Variables, 5) 
LFS Classifications, 6) LFS Local Area Data 7) LFS Variables 1984-91 8) Household and Family 
Data, 9) Eurostat and Eurostat Derived Variables, and 10) Regrossing. Volumes 1, 2, 5, 6, 7.
8 and 10 cost £5 each. Volumes 3, 4 and 9 cost £10 each. Complete LFS User 
Guide Is £50. Subscription or User Guide contact: Barbara Louca (Tel 020 
7533 6179)

LFS via SPSS-IVIR

SPSS MR (formerly Quantime) now offers you:
• Bureau services
• LFS data to use on your PC
• Full training and technical support
• Direct dial-up facilities
• Export data in a range of formats 

(SPSS, SIR, SAS)
For more information and a free 
information pack, contact: 
SPSS MR (Tel 020 7625 7222)

HELI* LINE

For further information about the LFS, 
contact the LABOUR MARKET 
STATISTICS HELPLINE 
Tel 020 7533 6094

LFS DATA via NOMIS*

Nomis® now offers you:
• LFS data for TECs/LECs
• LFS data for counties and local authority 

districts
• Efficient computer mapping
• User support services
For more information and a free 
information pack, contact: 
NOMIS® (Tel 0191 374 2468)

RESEARCH USE OF LFS

For research users, copies of all LFS 
databases are available from the Data 
Archive.
For information Tel 01206 872001

Parliamentary questions

A selection of recent Parliamentary Questions concerning labour market statistics 
answered in letters from Dr Tim Holt, until recently Director of the Office for National Statistics. 

The date on which the answer was given is at the end of each PQ.

Une mployment statistics
D^VID MACLEAN (Penrith and the Border) 
asked the Chancellor of the Exchequer (1) if 
he will provide a breakdown of the average 
monthly Aow from the unemployment count 
for claimants aged 18 to 24 and unemployed 
for over six months for (a) each year from 
1990 h ■ 1999, (b) April 1993 to May 1997, (c) 
October 1997 to March 1998 and (d) April 
1998 to the latest available month; (2) if he 
will provide a breakdown of the average 
monthly flow from the unemployment count 
for claimants aged over 25 and unemployed 
for over two years for the periods (a) April 
1993 to May 1997, (b) May 1997 to June 
1998 and (c) June 1998 to the latest available 
month.

TIM HOLT: The ON'S publishes a monthly 
count of claimants of unemployment-related 

i benefits. The claimant count consists of all 
people claiming Jobseeker’s Allowance or 

i National Insurance credits at Employment 
: Service local offices. They must declare that 
■ they are out of work, capable of, available for, 
and actively seeking work during the week in 

I which the claim is made.
Binformation on the numbers of people 
entering and leaving the claimant count by age 

i and duration on the unadjusted basis can be 
i obtained from the Nomis® database at the 
(House of Commons Library.
I Between April 1993 and May 1997 in Great 
I Britain on average there were 18,325 (4.6 per 

cent) claimants aged 25 and over who had been 
I claiming unemployment-related benefit for 2 

years or more (computerised claims only) 
leaving the claimant count each month. The 

[ corresponding figure was 16,579 (7.3 per cent) 
between May 1997 and June 1998 and 8,498 

I(5.8 per cent) between June 1998 and 
December 1999. Computerised claims by age 
nad duration data for Northern Ireland are only 

| available from February 1994, therefore the 
I data refer to Great Britain.

(16 February)

Employment tenure
FRANK FIELD (Birkenhead) asked the 
Chancellor of the Exchequer how many 
People in work have been with their present 
employer for (a) three, (b) four, (c) five and 
M) six or more years.

WEN PULLINGER: I am replying in Dr. 
wit’s absence. The Labour Force Survey 
P'S) is the ONS’s major source of labour

market data on individuals. Estimates from the 
LFS of the number of employees who had 
worked for their current employer for three, 
four, five or six or more years are given in the 
table below. The figures are for the United 
Kingdom and for the autumn (September to 
November) 199.9 quarter, and are not seasonally 
adjusted.

Length of time employees had worked for their 
current employer UK, autumn 1999, not 
seasonally adjusted

Source: labour Force Survey

Thousands

Less than 3 years 10,066

3 years, but less than 4 1,616

4 years, but less than 5 083

5 years, but less than 6 1,117

6 or more years 10,002

All employees3 24,144

a Includes some employees who did not state how long 

they had worked for their current employer.

(2 March)

Unemployment (ethnic 
minorities)
SHAUN WOODWARD (Witney) asked the 
Secretary of State for Education and 
Employment what has been the change in 
the number of unemployed individuals from 
ethnic minorities between 1997 and the latest 
date for which figures are available.

TIM HOLT: Latest available non-seasonally 
adjusted estimates from the Labour Force 
Survey (LES) show that in the autumn 
(September to November) quarter of 1999 the 
number of ILO unemployed from all ethnic, 
minorities in the UK was 2'0.3,000. This 
compares to 266,000 in the same period in 
1997, a reduction of 23,000.

People interviewed in the LFS are asked to 
classify their own ethnic origin. The figures 
given represent people who did not classify 
themselves as being of White origin.

The measure of unemployment derived from 
the LFS is defined on a consistent and 
internationally recognised basis set out by the 
International Labour Organisation (ILO). It 
counts as unemployed people who are a) 
without a paid job, b) available to start work 
within the next two weeks and c) have either 
looked for work in the last four weeks or are 
waiting to start a job already obtained.

(8 March)

Workless households
FRANK FIELD (Birkenhead) asked the 
Chancellor of the Exchequer (1) what 
proportion of working-age people lived in a 
household where nd adult worked in (a) 1998 
and (b) 1999; (2) what proportion of children 
aged under 16 years lived in workless 
households in 1998 and 1999.

TIM HOLT: In August 199.8 the ONS 
introduced Labour Force Survey (LFS) 
databases especially designed for analyses of 
labour market data on households. Workless 
households in the LFS are defined as 
households with no-one in employment. People 
aged 16 or over are classed as in employment 
by the LFS if they have done at least One hour 
of paid Work (as an employee or self-employed) 
in the week prior to their LFS interview or if 
they have a job that they are temporarily away 
from. People Who do unpaid Work in a family 
business and people on Government-supported 
training and employment programmes are also 
included according to the International Labour 
Organisation convention.

The estimates below have been restricted to 
working-age households, which are defined as 
household's including at least one person Of 
working age, i.e. a man aged 1-6 to 64 and a 
Woman aged 16 to 59.

For spring 1998, the estimate of the 
proportion of working-age people living in 
workless households Was 13.0 per Cent. For 
spring 1999 it Was 12.6 per Cent. For spring 
1998, the estimate of the proportion of children 
aged under 16 living in workless households 
was 18.2 per cent. In spring 1999 it Was 17.6 
per eent. Both sets of figures Were published in 
an article in the January 2000 issue of Labour 
Market Trends (pp25-34) which is held in the 
House of Commons Library.

(3 February)

Parliamentary

Questions can be 
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World Wide Web at 
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Percentage of household population3 not in employment, by age; United Kingdom, spring 1989 and spring 1999, not seasonally adjusted

Not in employment (000s)

Source: Labour Force Surwfl

a Includes the population in private households, plus students in halls of residence and people in NHS accommodation.
(18 January!
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Parliamentary questions Labour market statistics quarterly update

o

movements introduced

Work in progress

Full-time employees on adult rates, whose pay 
for the survey period was unaffected by absence

0.0

0.0

0.0]

Percentage earning less than two-thirds of average 

gross weekly earnings

Not working
EARL RUSSELL asked Her Majesty’s 
Government what percentage of those aged 
60 to 65 are not in employment; how many 
people this represents; how the percentage 
has changed over the past ten years; how 
many people aged 50 to 60 are not in 
employment; what percentage of the age 
group this represents; how the percentage 
has changed over the past ten years; and 
how many people aged 40 to 50 are not in 
employment; what percentage of the age 
group this represents; how the percentage 
has changed over the past ten years; and 
how many people aged 30 to 40 are not in 
employment; what percentage of the age 
group this represents; how the percentage 
has changed over the past ten years; how 
many people aged 20 to 30 are not in 
employment; what percentage of the age 
group this represents; and how the 
percentage has changed over the past 10 
years.
TIM HOLT: The attached table shows estimates 
from the Labour Force Survey (LFS), which is 
the main source of labour market data on 
individuals. It gives the number and proportion 
of the household population not in employment 
for 1989 and 1999 and the change over this 
period. The LFS household population only 
includes people in private households, plus 
students in halls of residence and people in 
NHS accommodation.

The total number of people not in 
employment includes those who are 
unemployed and those who are economically 
inactive. The ONS measure of unemployment, 
derived from the LFS, is defined on a consistent 
and internationally recognised basis set out by 
the International Labour Organisation (ILO) 
and counts as unemployed people who are: (a) 
without a paid job; (b) available to start work 
within the next two weeks and (c) have either 
looked for work in the last four weeks or are 
waiting to start a job already obtained.

People who are economically inactive are 
neither in employment nor ILO unemployed 
and include, for example, retired people and 
people looking after the family or home.

Earnings
FRANK FIELD (Birkenhead) asked the 
Chancellor of the Exchequer to list the 
numbers and proportions for full-time men 
and women workers who earned below two- 
thirds of average earnings for each of the last 
30 years.
JOHN PULLINGER: I am replying in Dr. 
Holt’s absence. The New Earnings Survey 
(NES) is based on a one per cent sample of 
employees in the PAYE system and is therefore 
likely to under-represent relatively low paid 
staff earning below the tax threshold, and in 
particular those who work part-time. Below is a 
table showing the requested information from 
the 1986 to 1999 New Earnings Surveys. This 
information is not available from 1970 to 1985.

We are only able to give percentages earning 
below specific thresholds, rather than numbers, 
because appropriate grossing factors for the 
NES sample are not available.

Labour Market Statistics Quarterly Update is designed to inform users about developments taking place 
os port of ONS’ continuing work to improve labour market statistics. It appears every quarter in March, 
lune, September and December.

ONS released a new Average Earnings Index (AEI) for the private services sector. This index supplements the existing AEI 

information and has now been included within the labour market statistics First Release. The introduction of the new. index 

was discussed in an article on pp201-3, Labour Market Trends, May 2000. Contact: Derek Bird, 01928 792614.

I Each year, a review of the seasonal adjustment of the Labour Force Survey (LFS) series is undertaken. In response to user 

I demartd for greater additivity in LFS seasonally adjusted data (i.e. for the components of a series to add up to its total), a 

I project has been completed which identified ways of achieving this. The project was timed such that the changes could be 

I introduced as part of this year’s annual review and could utilise regrossed LFS data. The new methodology can be found in 

■ ONS publications from 19 April. Full details of the new approach can be found in the article in the May edition of Labour 

I Market Trends. Contact: Allan Smith, 020 7533 6140.

ONS is reviewing the methodology and content of the annual local area Labour Force Survey databases and launching a new 

small area LFS data service. An article outlining the proposed changes and developments and inviting users to comment was 

published on pp231-6, Labour Market Trends, May 2000. Contact: Steve Good, 020 7533 6159.

I The second edition of the Guide to Labour Market Statistics Releases was published in April. Copies can be obtained from the 

| Labour Market Statistics Helpline on 020 7533 6094. Contact: Emma Woby, 020 7533 6112.

LFS data from autumn 1993 to autumn 1999 have been regrossed using more up-to-date population estimates and projections. 

The regrossed data (individual level datasets with regional and unitary authority/county identifiers, as well as local area tables) 

were aade available from 19 April 2000. In advance of their release, an article was published in the February 2000 edition of 

Labour Market Trends covering the methodology behind regrossing LFS data. A further article, analysing the key 

characteristics of the changes resulting from the regrossing can be found in an article on pp211-8, Labour Market Trends, May 

2000. Data for winter 1999/2000 has been grossed using the more up-to-date population estimates and projections. Regrossed 

household datasets, further regrossed unitary authority/county datasets and a regrossed time series database will be made 

available in July 2000. Contact: Mehdi Hussain, 020 7533 6133.

ONS is undertaking a project in conjunction with Southampton University to improve the model for measuring the effect of 

•be national minimum wage. Contact: Nigel Stuttard, 020 7533 6167.

Source: New Earnings Survey

(2 March)

o.°|
0.01

Percentage with annual 
earnings in excess of: £100,000 £500,000 £1 cnllionj

Earnings statistics
MATTHEW TAYLOR (Truro and St Austell) 
asked the Chancellor of the Exchequer what 
is his estimate of the number of people 
earning (a) over £100,000 per annum, (b) 
over £500,000 per annum and (c) over £1 
million per annum, for each year from 1979J 
80 to 1999-2000; and if he will make a 
statement
TIM HOLT: The New Earnings Survey (NES),I 
carried out in April of each year, is a 1 
sample of all employees who are members of 
pay-as-you-eam (PAYE) schemes. It d 
capture information relating to the self- | 
employed. However, I am only able to ovide I 
estimates of the percentage of employees whosaI 
earnings he within specified ranges, rar r than I 
numbers, because appropriate factors to gross]I 
the survey results to accommodate this . tnple | 
frame are not currently available. Add' .sally, | 
I am unable to provide data for financial years I 
prior to 1997-98 since estimates of annual]I 
earnings are not available. Data for the 1999a 
2000 financial year will be available when the I 
NES 2000 is published in November f this I 
year.

The available information, from the 1998 and I 
1999 New Earnings Survey, is presented in the I 
attached table.

Employees on adult rates, who have beer, ?. the 
same job for at least 12 months

Males Females

April 1986 23.0 19.6

April 1987 24.4 20.8

April 1988 25.7 22.8

April 1989 26.1 23.7

April 1990 26.4 24.0

April 1991 27.2 23.8

April 1992 27.5 24.8

April 1993 28.4 25.3

April 1994 29.0 25.4

April 1995 29.2 25.5

April 1996 29.8 25.7

April 1997 29.5 25.7

April 1998 30.4 26.1

April 1999 30.3 26.7 Source: New Earnings S-n'veyl

1997-98

Full-time employees 0.4 0.0

Part-time employees 0.0 0.0

All employees 0.3 0.0

1998-99

Full-time employees 0.6 .0.0

Part-time employees 0.0 . 0.0

All employees 0.4 0.0

Not in employment (per cent)

Age Spring 1989 Spring 1999 Spring 1989 Spring 1999 Change: spring 1989-1999

20 and less than 30 : 2,226. 1,957 24.3 25.8
1J

30 and less than 40 1,685 «,873 21.7 20.2
-1.5a

40 and less than 50 1,348 1,414 18.4 18.3
-0.2

50 and less than 60 1,915 2,128 31.9 30.2
-1.71

60 and less than 65 1,881 1,817 65.0 64.5
-0.5]
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A Joi -related training (LFS)

S tree of data shown in brackets. For more information, see ‘Sources’ (pS2) and ‘Definitions’ (pS3).
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jure developments

The Labour Market Statistics 
Helpline receives many calls about 
the economic status of people in 
ethnic groups.

Hax: 020 1533 6183 

labour-market© ons.gov.uk

O On average 2.3 million people, 
6.7 per cent of the working age 
population, were from ethnic 
minority groups.

O The areas with the highest rate 
of ethnic minorities in the 
population were inner and outer 
London and the West Midlands 
with 29, 22 and 10 per Cent 
respectively. The ethnic mix 
varies between these areas; 15 
per Cent of people living in 
inner London were Black 
(including Black-mixed origins) 
and 8 per cent of all those living 
in outer London were Indian.

® The North East, Wales, 
Scotland and the South West all 
had very low ethnic minority 
populations.

Percentage of working-agea population from ethnic minority groups by region;
Great Britain; average spring 1999-winter 1999/2000, not seasonally adjusted

Many callers are interested in 
regional statistics for ethnic 
minorities to set the context for 
monitoring the employment of 
ethnic minorities in their 
organisations. Figure 1 sets the 
context by showing the percentage 

' of the population by region who 
are from ethnic minorities for the 
average of spring 1999 to winter 
1999/2000. This information is 
collected in the Great Britain LFS 
(but not in Northern Ireland).

Tn the future, ONS expects to make LFS data available for a wider range of geographical areas, and improve the quality of 

unemployment rates for small areas based on internationally agreed definitions. Contact.- Tricia Wiazns, 020 7533 6113.

ONS is reviewing the methodology Used to calculate claimant count rates. The details will be announced in Labour Market 

Trends in summer 2000. Contact: Tricia Williams, 020 7533 6113

ONS will fee introducing an extended range of local area tabulations from the LFS from summer 2000 for both quarterly and 

annual data; Contact: Tricia Williams, 020 7533 6113.

A programme of research into the customer base for labour market statistics products started in January 1999 with the 

Objective of informing a review of all ONS labour market publications and the need for new products. An article on the 

findings of the main survey appeared on pp363-70, Labour Market Trends, July 1999, and invited comments from readers! 

Research into current and potential use of the products has been completed and an article putting forward plans for future 

development of the dissemination of labour market statistics will be published in July’s Labour Market Trends. Contocl 

Frances Sly, 020 7533 6141.

The booklet How exactly is unemployment measured? is currently being revised and is due for publication later in the year! 

Contact: Emma Woby, 020 7533 6112.

The Guide to Regional and Local Labour Market Statistics is currently being revised to reflect recent developments. The new 

edition is due to be published at the end of June 2000.. Contact: Tricia Williams, 020 7533 6113.

A new booklet, How exactly are earnings measured?, is in preparation. Contact: Labour Market Statistics Helplines 

020 7533 6094.
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very month Labour Market Spotlight highlightsstatistics of topical or general interest in a dear and straightforward presentation. 
It aims to foster awareness and understanding of labour market statistics from a range of sources.

Your suggestions for topics to be included are welcomed. Please contact the Labour Market Statistics Helpline.

A Ethnic groups by economic activity, region and managerial Disabled people and the labour market (LFS) 

status. (LFS)

Uir Market Statistics Helpline:
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I Ethnic groups by economic activity, region and managerial status (cont.)

Table |

Source:

Some of the most commonly requested . 
economic activity breakdowns are 
provided in Table 1.

O According to the LFS, there were 2.6 
million members of ethnic minority 
groups in Great Britain, in winter 
1999/2000 over the age of 16, of 
whom 1.4 million were in 
employment.

CO Among the ethnic minority groups, 
the Black group had the highest 
working-age economic activity rate at 
73 per cent, but the Indian grouping 
had the highest employment rate at 
69 per cent.

O The Pakistani/Bangladeshi group had 
the highest ILO unemployment rate, 
with nearly one in five economically 
active members unemployed (this 
compares with just over one in 20 
economically active White people).

® All ethnic groups had lower activity 
rates for women than for men. The 
largest difference was for the 
Pakistani/Bangladeshi group, where 
the rate for men was nearly Ar.ee 
times Aat for women.

CO The current ethnic origin question in 
the LFS, introduced in spring 1992 is 
identical to Ae 1991 Census question. 
However, in the LFS Apse who 
answered ‘’Black-mixed” were 
included with “Other/mixed”, 
whereas in the Census Aey Were put 
into th'e “Black” category. From 19 
April the Black classification used in 
ethnic origin tables in labour market 
publications 'has been changed so Aat 
it is fully in line with the Census 
classification.

252 Labour Market trends

Table 2 shows the employment rates 
for ethnic minorities and Whites by 
region in order of ethnic minority 
concentration for the average of spring . 
1999 to winter-1999/2000.

CO In all regions Ae employment rate of. 
ethnic minorities is lower than the 
White employment rate. There does 
not seem to be a consistent 
relationship between Ae rate of ethnic 
minorities in Ae population and Aeir 
employment rates, nor between the 
population proportions and the 
difference between the White and 
ethnic minority employment rates.

® The most notable example is Ae West 
Midlands where Ae 
employment rate is close to Ae 
national average, blit for ethnic 
minorities it is below average.

CO The lowest employment rates for boA 
Whites and ethnic minorities are in 
Ae North East.

CO The difference between the highest 
(SouA West) and lowest (North East) 
employment rates for ethnic 
minorities is mote than double the 
spread for Whites.

62

69

43

54

57

All________________ _____________________________________________ '
White ’>~25,598y 1,444 27,042 42,664 79.7 75.4

All ethnic minority groups 1,394  195 1,588 2,610 66

Black3________________________433__________75 507 769 73

Indian_____________ 440 28 468 720 73

Pakistani/Bangladeshi____232 50__________282________ 586_________53

Chinese_______________________ 54___________*___________62_________106________ 61

Other origins1*235 34 268 429 65

Men_________________________________________________________
White_________________________14,056 879 14,935 20,812 84.9 79,8

All ethnic minority groups 815 114 929 1,303 77 _____68

Black3 _____________________217__________ 38 256 366 78__________66

Indian_______________________ 258_____17 275 364 83__________ 78

Pakistani/Bangladeshi 178__________33__________211________ 310_________ 73__________62

Chinese_____________________27______*____________ 30_______ 49__________ 66__________ 58

Other origins11 136 22 157 214 75 65

Women 

Source: Labour Fore 
Note: Sampling errors are proportionately greater the smaller the estimate, and fluctuations from quarter to quarter in est 
for smaller groups are to be expected.
An estimate of 10,000 (the smallest released) has an approximate 95% confidence interval of +/- 4,000. 
Does not include people who did not state their ethnic group.
a Includes Caribbean, African and other Black people of mixed and non-mixed origin, 
b Includes those of other origins not shown, including mixed origin (except Black-mixed).
* Sample size too small for reliable estimate.

White .11,542 565 12,108 21,851 74,1 70.5 4.7

AH ethnic minority groups 578 8'1 659 1,308 55 13
 i

Black1 215 36 252 403 68 58

Indian 182 II 193 356 63 59 6

Pakistani/Bangladeshi 54 17 71 277 29 22 24

Chinese 28 * 32 57 57 49

Other origins11 99 12 111 214 54 49

a Working age is defined as 16-64 for men and 16-59 for women.

Table | | Employment rates for ethnic minorities of working agea by region;? ~ fl

- Great Britain; average spring 1999-winter 1999/2000, not seasonally adjusted ,

Per cent |

All ethnic groups H _______ White i

Great Britain 57.8
75.5 1

England 58.1
76.3 I

Inner London 51.0 72.3

London 59.1 Bl 75.7 J

Outer London 65.8
77.7 1

West Midlands 53.8
76.1 I

East Midlands 61.8
. 771 |

Yorkshire and Ae Humber 50.8 _
74.5,1

North West 50.5 _
72.8 |

East 63.5 _
___ 789.1

South East 64.6 lOu-
80.6 1

Scotland 49.3 ____
72A|

Wales 57.6 __
69.3 1

North East 45.8 ________
67.2 |

South West 70.1—
78.6

Economic activity by ethnic group; Great Britain; winter 1999/2000, 
not seasonally adjusted

jic groups by economic activity, region and managerial status (cont.)

Managerial responsibility of employees in equal opportunities target groups; 
Great Britain; winter 1999/2000, not seasonally adjusted

Per cent
Managers Foremen and 

supervisors
Not managers, 

i foremen or

supervisors

All employees 

of working age1 
(000s) (=100%)

Source: Labour Force Survey

Whi-: 4 . 23 12 65 11,679

Blac; ■' 16 10 H 185
Indian 1 19 8 73 203

Pakisani/Bangladeshi_________ 14 7 79 135

Othd !■ groups1_______________ 24 9 68 134

All nployees*1__________ __ 23 12 65 12,337

Wc ten

Wh-V ,. 14 II 74 10,199

Blac-1' 10 14 75 202

Indi : 9 II 80 159

Paki ,.-ani/Bangladeshi_______ ' * * 80 49

Oth?r groups1_______________ 10 12 78 HO

Ail nployeesd 14 II 75 10,719

* S; iple size too small for a reliable estimate.
a l> iudes a small number of employees who did not state their management status, and who were excluded from the calculation 

c percentages.
b h Judes Caribbean, African and other Black people of non-mixed and mixed origin (see note opposite);
c h-Judes those of other origins not shown, including mixed origin (except Black-mixed).
d h. iudes a small number of employees who did not state their ethnic origin.

F^gagerial responsibility in the LFS

Org nisational hierarchies tend to vary a great deal. To allow maximum comparability, LFS respondents 

are sked to allocate themselves to one of only three broad groups. The groups are composed of 

‘managers’ (who manage employees directly or through supervisors and who have a general 

responsibility for policy or* long-term planning); ‘foremen and supervisors’ (who have day-to-day control 

over a group of workers whom they supervise); and people who are not managers, foremen 

or supervisors.

0 2 4 6 8 10 12 14 16 18 20

Percentage of all in employment
---------|,  ... Source.- Labour Force Survey
Note: Excludes those who did hot state their ethnic group.
* Includes Caribbean, African and other Black people of non-mixed and mixed origin.
? Includes those of other origins not shown,' including mixed origin (except Black-mixed).
0 The numbers in brackets give the numbers (in thousands) of self-employed in each ethnic group.

Many employers monitor the 
management positions (see red box) 
held by people in equal opportunities 
target groups, such as ethnic 
minorities, to help assess their equal 
opportunities policies. Table 3 shows 
Ae management status of male and 
female employees from different 
ethnic groups against those without 
supervisory responsibilities, in winter 
1999/2000.

CO Pakistani/Bangladeshi employees 
were more likely to have 
no managerial or supervisory 
responsibility (79 per cent for men 
and 80 per cent for Women) Aan 
any oAer group.

CO Although a relatively low 
proportion of Black female 
employees Were managers (10 per 
cent compared with 14 per cent 
for all female employees), they 
were the most likely of the 
sex/ethnicity groups to be foremen 
Or supervisors (14 per cent).

It is important to appreciate that by 
no means all jobs wiAout managerial 
or supervisory responsibility are ‘low 
status’. Many of Aose in professional 
and technical occupations, such as 
most doctors, will not be managers or 
supervisors. This: goes some Way to 
explaining Ae apparent contraAction 
between there being 73 per cent of 
Indian male employees without 
management or supervisory 
responsibilities and the fact that 
nearly half of male Indian employees 
and self-employed are in managerial, 
professional and technical 
occupations. Self-employment 
(Figure 2) is very common among 
Indian men, particularly in 
managerial occupations.

Just as there were considerable 
differences between Ae eAnic groups 
in terms of economic status, there 
were also differences in Ae types of 
employment undertaken. Figure 2 
shows the proportion of all in 
employment who were self-employed 
wiAin Ae various ethnic groups.

CO The Indian, Pakistani/Bangladeshi 
and Chinese groups all had high 
proportions of self-employment 
at 15, 18 and 18 per cent 
respectively.

CO The Black ethnic group had Ae 
lowest proportion of seif- 
employed people, at 8 per cent.

June 2000 Labour Market trends 2.53



ILO

Percentage of employees receiving job-related training
ILOSource: Labour Foi

Source: Labour Force Survey

Another employer’s premises

0

the Women

Percentage

I Not disabled Disabled

Source: Labour Force Survey0
Percentage of employees doing some off-the-job training

June 2000
June 2000

ibled people and the labour market2 Job-related training

Figure ; Length of job-related training/ Great Britain; winter 1999/2000; not seasonally adjusted

Figure Z|_ Site of job-related training;3 Great Britain; winter 1999/2000, not seasonally adjus

Educational institution5

Employer’s premises

Other0

Private training centre

At homed

Ecot

In 6:

the 
per

orking age is 16-64 for men and 16-59 for women.
rent long-term health problem or disability.

■» percentage of economically active people who are unemployed on the ILO measure.

a The percentage of economically active people who are unemployed on the ILO measure. 
Working age is defined as 16-64 for men and 16-59 for women.

c Current long-term health problem or disability.

Note: Base for calculation of percentage includes those who did not state how long their training lasted, 
a Includes all types of job-related training in the last four weeks.
b Includes training with no definite limit

re ILO unemployment rate3 for working ageb people by whether disabled0 
B? or not; United Kingdom; winter 1999/2000, not seasonally adjusted

A regular topic of interest among callers to 
the Labour Market. Statistics Helpline is 
the labour market status of disabled 
people. LFS respondents can be defined as 
having a current long-term disability 
covered by the Disability Discrimination 
Act (DDA) or a work-limiting disability, 
or both. A definition of current long-term 
disability including all those who report 
having either a current DDA-covered 
disability or a work-limiting disability 
gives the most comprehensive and 
coherent coverage of disability. Table 4 
shows the economic activity status, and 
Figure 6 the ILO unemployment rates, of 
people according to whether they were 
disabled or not under this broad 
definition.

9 In winter 1999/2000 there were 6.6 
million people of working age with 
long-term disabilities in the UK, just 
over half of whom were men (52 per 
cent).

9 Those who were not disabled were 
much more likely to be economically 
active than those who were disabled (85 
per cent compared with 52 per cent). 
This was the case for both men and 
women.

9 Non-disabled men and women were 
also much more likely to be in 
employment than those who were 
disabled (86 per cent compared with 49 
per cent for men and 75 per cent 
compared with 43 per cent for 
women).
Disabled people in employment were 
slightly more likely than non-disabled 
people to work part-time (29 per cent 
compared with 23 per cent).
The rates of ILO unemployment 
(Figure 6) were much higher for the 
disabled compared with the non­
disabled (11 per cent compared with 5 
per cent).
Disabled people who were unemployed 
were also much more likely than non­
disabled unemployed to have been 
unemployed for at least a year (39 per 
cent compared with 24 per cent).
Disabled people were much more likely 
to be economically inactive than non­
disabled people, (48 per cent overall 
compared with 15 per cent). The 
difference was greater for men (45 per 
cent compared with 9 per cent). For 
women, the overall percentage of those 
economically inactive was higher at 52 
per cent, but it was also higher for the 
non-disabled at 22 per cent.

9 Among the economically inactive, 
disabled people were more likely than 
non-disabled people to want a job. This 
was true for both men arid women.

shows

of the main
payment for

ijeZl Economic activity status of working age3 people according to whether 
KL- they are disabled;1* by sex; United Kingdom; winter 1999/2000, not seasonally 

adjusted”

Learning throughout working life^| 
is becoming increasingly necessary 
because of the pace of change in 
skill requirements within the 
labour market. Training is seen by 
a large number of employers and 
employees as an essential 
investment for the future. Job- 
related training can include 
training both on- and off-the-job. 
Many requests for LFS data about 
training are received by the DfEE 
workforce training enquiry point 
(0114 259 3489).

9 In winter 1999/2000, 3.5 
million employees of working 
age received job-related 
training in the four weeks prior 
to interview, 15 per cent of all 
such employees in United 
Kingdom (seasonally adjusted 
figures).

9 Figure 3 shows the length of 
the course for all those 
employees receiving job-related 
training in the four weeks prior 
to their interview;- The most 
common length of course was 
less than one week, which 
accounted for nearly two-fifths 
of the total. For around one- 
sixth, the training was ongoing 
and for one-tenth the training 
was to last more than three 
years in total.

9 For 2.3 million (69 per cent) of 
those receiving job-related 
training, training was either 
wholly or partially off the job. 
Figure 4 shows the 
distribution of the types of sites 
for those receiving such 
training.

9 The most common site was an 
educational institution (37 per 
cent) followed .by 
employer’s premises (34 
cent).

9 Figure 5 
distribution 
method of
training for those whose 
training was either partially or 
wholly off the job. The 
majority of such job-related 
training in Great Britain (63 
per cent) was paid for mainly 
by the employer (or potential 
employer) of the employee 
concerned.

Note: Base for calculation of percentages includes those who did not state who paid for their training, 

a Main source of payment
b Off-the-job, ora combination of on- and off-the-job training received in the last four weeks.
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Note: Base for calculation includes those who did not state where their training occurred, 
a Off-the-job, or a combination of on- and off-the-job training received in the last four weeks, 
b Mainly further education colleges and universities, but also including open colleges arid other educational institutions, 
c Includes employment rehabilitation centres, community projects, government or local authority training workshops, and intormar r 

technology centres.
d Open University, open technical college, or correspondence course.

Percentage of employees doing some off-the-job training
. Source: Labour Fore

Per cent

Eco

Men Women All
Disabled Not 

disabled

90.7

Disabled

47.7

Not 
disabled

78.1

Disabled

51.6

Not 
disabled

84.7jmicaily active 55.2

aloyment 48.6 85.6 43.3 74.5 46.1 80.3

forking full time 42.7 79.2 22.0 42.9 32.9 61.9

forking part time 5.9 6.4 21.2 31.6 13.2 18.4

inemployed 6.6 5.1 4.4 3.6 5.6 4.4

O unemployed for less than 1 year 3.5 3.6 3.2 3.0 3.4 3.3

0 unemployed for at least 1 year 3.1 1.5 1.2 0.6 2.2 1.1

employment rate1 (2.0 5.6 9.3 4.6 10.8 5.2

imically inactive 44.8 9.3 52.3 21.9 48.4 15.3

/ants job 16.0 2.5 16.4 6.1 16.2 4.2

oes not want job 28.8 6.8 35.9 15.8 32.2 11.1

ople of working age’ 

'%)(millions) 3.5 15.5 3.2 14.1 6.6 29.6

Figure C, Payment of fees** for job-related training;1* Great Britain; winter 1999/2000. 
not seasonally adjusted
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Defining homeworkers
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In the LFS, homeworkers are defined as j 
those who work mainly in their own 
home (see red box). Table 5 gives the 
number of employee and self-employed 
homeworkers, those who worked in the 
same grounds or buildings as home, and 
those who used their home as base, for 
autumn 1999. There was a total of 
599,000 people (2.2 per cent of all 
employees and self-employed) working as 
homeworkers in their main job in 
autumn 1999.

9 Of those who were homeworkers in 
their main job, 56 per cent worked 
part time and 66 per cent were 
women.

9 In their main job, 7.6 per cent of all 
employees and self-employed people 
did paid work in different places using 
their home as a base and a further 1.2 
per cent worked in the same grounds 
or buildings aS home.

9 In their main job, men were far more 
likely to be working in different places 
with their home as a base than were 
women (10.9 per cent compared with 
3.6 per cent). This difference is largely 
explained by the fact that nearly one- 4 
third of all such jobs were in the 
construction industry, and men 
accounted for almost all of these.

9 There was a total of 159,000 people 
working as homeworkers in their 
second job in autumn 1999 (12.7 per 
cent of all employees and self- 
employed with a second job).

9 Of the 42,000 homeworkers doing 
unpaid work for a family-owned 
business, the majority were women 
(32,000).

scope and coverage of the index 
sampling of locations and outlets where 
prices are collected
choice of items to be priced 
instructions given to price collectors 
validation and error checking of 
individual prices

• calculation of weights.

Figure 7 shows the total usual weekly 
hours of homeworkers in their main job.

9 Male homeworkers are more likely to 
work long hours than female 
homeworkers, for example 32 per cent 
of male homeworkers worked over 45 
hours compared with only 10 per cent 
of female homeworkers. Some 35 per 
cent of those working over 45 hours 
per week are managers and 
administrators, who are predominantly 
male.

9 Conversely, 17 per cent of female 
homeworkers worked less than 6 
hours compared to 8 per cent of male 
homeworkers. About half of those 
working less than 6 hours per week 
are in clerical and secretarial 
occupations, which are predominantly 
female.

9 Both male and female homeworkers 
are much more likely to work less 
than 15 hours than non­
homeworkers.
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Male homeworker Male non-homeworker Female homeworker Female non-homewc

The LFS asks all employees, self-employed and unpaid family workers the following question aboui 

location of their work:

(In your main job) Do you work mainly...

In your own home (

Often part of the living accommodation is set aside for the purpose of work.

In the same grounds or buildings as home
If the place of work is a separate unit attached to the respondent’s home (e.g. a doctor’s surgery, 

farmers who work in fields or buildings adjacent to their home). This aims to capture ti< 

accommodation, rented or owned with business premises attached.

In a different place using home as a base
Many self-employed people, such as builders, may use their home as a base (e.g. as an office) but

mainly work elsewhere. This group also includes mobile workers (e.g. mobile hairdressers an 

mechanics).

Or somewhere quite separate from home?

\O

The RPI is 
one®of the 

economic 
indicators, fundamental 

to any economic outlook or 
business projection. For users 
who wish to better understand 

its compilation and scope, the Office 
for National Statistics has produced the Retail Prices 
IndexTechnical Manual. The most comprehensive 
work of its kind produced by any country, it provides 
authoritative and up-to-date methodological 
guidance.

h * RPI: widely 
s< d but not

to

Per cent 

100

Retailers 
% deny prices

M ays fully 
nlerstood

I

80

Figure *7 Total usual weekly hours of homeworkers and non-homeworkers; 
' United Kingdom; autumn 1999, not seasonally adjusted

Table 1 Employees and self-employed working from home 
" United Kingdom; autumn 1999, not seasonally adjusted

or using home asa||r

Thousands

All I Men ■EStR/ ci
Main job
People working mainly in their own home (homeworkers) 599 202

As a percentage of all employees and self-employed 2.2 1.3

Of which full-time 263 138

Of which part-time 335 64

People working in the same grounds or buildings as home 323 204

People doing paid work in different places with home as a base 2,096 1,655

Base: All employees and self-employed 27,530 15,219 K&n
Second job
People working mainly in their own home (homeworkers) 159 65

People working in the same grounds or buildings as home 20 12

People doing paid work in different places with home as a base 173 102

Base: All employees and self-employed 1,250 534

Unpaid family workers
People working in their own home 42 10

Base: All unpaid family workers 110 36

* Sample size too small for a reliable estimate.
Source: Labour Force y

■
More than 45
___________  Source Labour Force St

Hi



1999
By Jackie Davies, Employment, Earnings and Productivity Division, Office for National Statistics

For detailed enquiries on employment, ILO 
unemployment, claimant count, economic activity, 
earnings and other labour market topics call the Labour 
Market Division on 020 7533 6094 during office hours 
fax 020 7533 6183, e-mail labour.m

Labour disputes in

• O' the working days lost, 23 per 

cent /ere from 25 stoppages in the 

trans ...ort manufacturing industry, 21 

per cunt were from 91 stoppages in 

the transport, storage and communi- 

catio group, and 20 per cent were 
‘from 20 stoppages in construction.

• T: e working days lost through 

strik< accounted for just one in 

ever; 21,000 potential working days 

in th year.

• There were 12 stoppages involv­
ing the loss of more than 5,000 

working days and accounting for 55 

P®r cent of the total number of 
forking days lost.

I Ti are were 205 stoppages of 

work because of labour disputes - 

Be s' ond lowest calendar year total 

omr< ord. This compares with 166 

stopf ges in 1998, which was the 

ijpwe■■■ calendar year total since 

reco! Is began in 1891.

• Ti 2 working days lost is equiva­
lent o 10 days lost per 1,000 

empl /ees - equal to the 1997 figure, 

and t.,e lowest annual strike rate on 

race 

I • Ths regions with the highest num- 

I ber of days lost per 1,000 employee 

jobs were Scotland and London; the 
Ifaions with the lowest were the 
I East Midlands and the West 
I Midlands.

• Stoppages over pay accounted for 
W per cent of the working days lost.

• Some 53 per cent of all stoppages 
"lasted not more than one working 

day.

| |n the calendar year 1999:

Seme 242,000 working days were 
j lost through labour disputes - 41,000 

•fewer than the total lost in 1998, and 

! the s. cond lowest annual figure on

reco: .

■r

In 1999, 242,000 working days were lost in the UK as a result 
of labour disputes. This article presents detailed analyses of 
the disputes and compares the 1999 data with previous years.

IN 1999, 242,000 working days were 

lost in the UK from 205 stoppages of 

work arising from labour disputes. 

These are the second lowest totals for 

both the working days lost and the num­

ber of stoppages series since records 

began in 1891. This article analyses the 

disputes by industry, region, cause, size 

and duration, and also compares the 

1999 figures with previous years.

Statistics on labour disputes in 1998 

and 1999 are shown in Table 1. There 

are three core components to the data: 

the number of stoppages, the number of 

workers involved in those stoppages 

and the number of working days lost 

through stoppages. A distinction is 

made in the table between disputes that 

were in progress at some point during 

the year and those that began in the 

year.
Working days lost are defined as the 

number of days not worked by people 

involved in a dispute at their place of 

work. Workers who are both directly 

and indirectly involved in the dispute 

are counted in the statistics (see techni­

cal note for definitions). However, as 

can he seen from Table 1, the vast 

majority of workers are directly 

involved in the stoppage. Workers who 

are indirectly affected at other estab­

lishments (because of a shortage of 

material from a supplier who is in dis­

pute, for example) are not included in 

the statistics. y
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Labour disputes in 1999

Working days lost; United Kingdom; 1979-99

1000

2.500

2.000

Stoppages in progress; United Kingdom; 1979-1999
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StoppagesYear
,000

500

1979 1980 1981 1982 1983 1984 1985 1986 1987 1988 1989 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999

Source: Office for National Statistics
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Historically, certain industries have
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Review of 1979-99

Industrial analyses
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Working

days lost

per 1,000

employees

66

59

that the number of strikes has been on a

townward trend over the past 20 years.

The second column of Table 2 shows

working days lost per 1,000 employees

for each year from 1979 to 1999. This is

the standard method that has been used

to convert working days lost into a

strike rate that takes account of the size

M the labour force. This also enables

comparisons to be made across indus­

tries and regions that differ in size.

Since the number of employee jobs has

not changed dramatically over the past

20 years, the rates for the UK as a

whole show the same pattern of general

decline and occasional peaks that can

l>e seen in the working days lost series.

i'he 242,000 working days lost in 1999

18 equivalent to 10 days lost per 1,000

In progress in year

Beginning in year

Workers

involved

(000s)

Table 2 presents labour dispute data

for the 20-year period 1979 to 1999,

and Figures 1 and 2 illustrate working

days lost and the number of stoppages.

The unusually high number of days lost

in 1979 and 1984 was due to very large

individual stoppages, which shows the

impact that large disputes can have on

the statistics. This was also evident in

1998 when one dispute accounted for

30 per cent of the total days lost over

the year.

Both Figure 1 and 2 show a substan­

tial decline in strike activity in the

1990s and Figure 2 in particular shows

Working

days lost

(000s)

employees - equal to the 1997 figure,

and the lowest annual strike rate on

record.

An alternative way of putting the

strike statistics into a wider context is to

consider working time lost through

strikes as a proportion of time actually

worked. In 1999 an estimated 39,000

million hours were worked in the UK.1

Comparing this with 1.9 million hours

lost through strikes shows that approxi­

mately one in every 21,000 potential

working days was lost through strikes

in 1999. The equivalent figure for 1998

was one in every 18,000.

Stoppages, workers involved and working days lost; United Kingdom

998 and 999

Stoppage

involving
lossoflO uO a

working d

or mor

been more prone to strike than others,

and breaking the strike statistics down

into separate industries can reveal some

interesting patterns and shifts over time.

However, it should be noted that com­

parisons between industries can also be

affected by the methodology that is

used for compiling the data. For exam­

ple, because small stoppages are

excluded from the figures, it is more

likely that industry groups with large

firms will have disputes included in the

statistics. Similarly, better reporting

arrangements exist for some industries

than others.

Table 3 shows labour dispute statis­

tics for 1999 broken down into 27

industrial groups (classified according

to the Standard Industrial Classification

1992) and Table 4 shows working days

lost per 1,000 employees in 1998 and

1999 for the same industries.

Some 24 per cent of the working

days lost in 1999 were as a result of 37

stoppages in manufacturing industries;

21 per cent of the days lost were from

91 stoppages in the transport, storage

and communication group, and a fur­

ther 20 per cent were from 20 stoppages

in construction. Of the 57,300 working

days lost in manufacturing, 95 per cent

were from 25 stoppages m the manu­

facturing of transport equipment. There

were also 17 stoppages m public

which resulted inadministration,

35,500 working days lost (15 per cent),

and 21 stoppages in the education sec­

tor, which resulted in 25,400 working

days lost (11 per cent).

Table 4 presents the strike rates for

1998 and 1999. It shows an increase in

the rate for manufactunng industries

between 1998 and 1999; the most sig­

nificant of which was m the manufac­

turing of transport equipment. There

were also notable increases m the rates

for construction and education. The

strike rates for transport, storage and

communication, and other community,

social and personal service activities

decreased significantly.

Table 5 shows strike rates over time

for the mining, energy and water supply

industries, manufacturing and service

sectors. Between 1982 and 1993 the

mining, energy and water supply indus­

tries had the highest rate in each year

except 1989, when there was a large

The 1999 total of 242,000 working

days lost through labour disputes was

the second lowest calendar year total

since records began in 1891. The 1999

total compares with 282,000 working

days lost in 1998, and is only slightly

higher than the 1997 figure of 235,000,

which was the lowest total ever record­

ed. The 1999 total is less than half the

average number of working days lost

per year in the 1990s (660,000), and is

considerably lower than the average for

both the 1980s (7.2 million) and the

1970s (12.9 million). Stoppages that

began in 1998 and continued into 1999

accounted for 14,300 of the 242,000

working days lost. Stoppages that

remained unresolved at the end of 1999

and continued into 2000 resulted in the

loss of 4,600 days m the first two

months of 2000. The 205 stoppages

total in 1999 was the second lowest cal­

endar year total since records began in

1891. The 1999 total compares with

166 stoppages m 1998, which was the

lowest ever annual total on record. Of

the 1999 total, five started m 1998 and

continued into 1999. One stoppage that

began in 1998, and four stoppages that

began in 1999, continued into 2000.

The number of stoppages has fallen

sharply since the 1980s when the aver­

age annual number was 1,129 - the

average number m the 1990s was 273.

workers141,000There were
involved in labour disputes during

1999; this compares with 92,700 in

1998. To put the figure into context, the

average number of workers involved in

labour disputes in the 1990s was

202,000.

205

200

Source: Office for Nations' Statistic!

Stoppages that began in 1998 and continued into 1999 accounted for 14,300 days lost in 1999. Stoppages that began in ! 997 and
continued into 1998 accounted for 20,800 of the days lost in 1998.

Stoppages

1998 1999

Working days lost through stoppages

In progress in year3 282,400 241,800

Beginning in year 261,600 227,500

Workers involved in stoppages

In progress in year 92,700 140,900

Of which:

directly involved 89,300 131,300

indirectly involved 3,400 9,600

Beginning in year 90,400 139,900

Of which:

directly involved 87,100 130,400

indirectly involved 3,300 9,600

Source: Office for National Statist!

1979

1980

29,474

11,964

1,272

520

4,608

834

2,125

1,348

1981 4,266 195 1,513 1,344

1982 5,313 248 2,103 1,538

1983 3,754 178 574 1,364

1984 27,135 1,278 1,464 1,221

1985 6,402 299 791 903

1986 1,920 90 720 1,074

1987 3,546 164 887 1,016

1988 3,702 166 790 781

1989 4,128 182 727 701

1990 1,903 83 298 630

1991 761 34 176 369

1992 528 24 148 253

1993 649 30 385 211

1994 278 13 107 205

1995 415 19 174 235

1996 1,303 57 364 244

1997 235 10 130 216

1998 282 12 93 166

1999 242 10 141 205

a Based on the latest available mid-year (|une) estimates of employee jobs.

Stoppages in progress; United Kingdom; 1979-99
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Stoppages in progress by industry; United Kingdom; 1999

Industry group (SIC 1992)SIC classIndustry group (SIC 1992) SIC class Working days lost per 1,000 employees'

1998 1999

AH industries and services241.8 140.9All industries and services 205 12 10

Agriculture, hunting, forestry and fishingAgriculture, hunting, forestry and fishing 01,02, 05■
Mining and.quarrying 10,14Mining and quarrying

3

2 2

2

Electricity, gas and water supply 40,41Electricity, gas and water supply

Construction 4520 12 46Construction

50-52

Hotels and restaurants 554 5 7Hotels and restaurants

Transport, storage and communication91 60-64 101 35Transport, storage and communication

Financial intermediation 65-67 2Financial intermediation

Real estate, renting and business activities4 70-74 2Real estate, renting and business activities

17 75 20 24

Education21 80 3 13Education

Health and social work4 85 6 2Health and social work

90-93, 95, 99 27

b

June 2000 Labour Market trends 263262 Labour Market trends June 2000
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Table Working days lost per 1,000 employees; United Kingdom; 1998 and 1999

2

2

37

148

7

3

6

5

63

8

13

138

3

25

2

14

7

15, 16

17, 18

19

20

21,22

23

24

25

26

27, 28

29 

30-33

34, 35

36, 37

Wholesale and retail trade; repair of motor vehicles, 

motorcycles and personal and household goods

Wholesale and retail trade; repair of motor vehicles, 

motorcycles and personal and household goods

Mining, energy and water 

Manufacturing

Services

Public administration and defence; 

compulsory social security

Public administration and defence; 

compulsory social security

10-14, 40, 41 

15-37

50-99

Manufacturing of:

Food products, beverages and tobacco

Textiles and textile products

Leather and leather products

Wood and wood products

Pulp, paper and paper products; printing and publishing 

Coke, refined petroleum products and nuclear fuels 

Chemicals, chemical products and man-made fibres 

Rubber and plastic products

Other non-metallic mineral products

Basic metals and fabricated metal products

Machinery and equipment not elsewhere specified

Electrical and optical equipment

Transport equipment

Manufacturing not elsewhere specified

Nil or negligible.
The figures for working days lost and workers have been rounded and consequently the sums of constituent items may not agree precisely with the totals.
Some stoppages involved workers in more than one of the above industry groups, but have each been counted as only one stoppage in the totals for all industries and services.

Manufacturing of-

Food products, beverages and tobacco

Textiles and textile products

Leather and leather products

Wood and wood products

Pulp, paper and paper products; printing and publishing 

Coke, refined petroleum products and nuclear fuels 

Chemicals, chemical products and man-made fibres 

Rubber and plastic products

Other non-metallic mineral products

Basic metals and fabricated metal products

Machinery and equipment not elsewhere classified

Electrical and optical equipment

Transport equipment

Manufacturing not elsewhere classified

Other community, social and personal service activities, 

private households with employed persons, extra­

territorial organisations and bodies

Other community, social and personal service activities, 

private households with employed persons, extra­

territorial organisations and bodies

Mining, energy and water

Manufacturing

Services

Working 

days lost 

(000s)a

Workers 

involved 

(000s)a

Nil or negligible.
1 Based on the latest mid-year 0une) estimates of employee jobs.

6

. Source: Office for National Statistics

8
Source: Office for National Statistics™

Stoppages

10-14, 40,41 - -
15-37 57.3 .30.6

50-99 135.3 92.5

01,02, 05 - -

10,14 - -

15, 16 0.1 0.1

17, 18 - -

19 - -

20 . - -

21,22 0.3 0.3

23 - -

24 - -

25 - -

26 0.3 0.2

27, 28 1.0 0.1

29 0.4 0.2

30-33 0.1 0.1

34, 35 54.6 29.3

36, 37 0.6 0.4

40,41 Hll ■ -

45 49.3 17.9

50-52 - -

55 9.8 1.4

60-64 50.1 42.1

.65-67 - -

70-74 2.3 1.1

75 35.5 17.4

80 25.4 28.3

85 4.8 0.4

90-93, 95, 99 7.3 1.8
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Labour disputes in 1999

Working days lost per 1,000 employees in 1999; all industries and services

Less than 5

Scot and

North East

250

200

50

00

50

Source: Office for National Statistics

South East

South West

__ Source: Office for National Statistics
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FeatureFeature

Regional analyses

Causes of disputes

separately, for the period between 1990 

and 1999.

Northern
re and

East
Mid ands

strike m the public administration sec­

tor. Up until 1991, the rate for the man­

ufacturing industries had been signifi­

cantly higher than that of the service 

sector, with the exception of 1987 and

1989. However, since 1991, the rates 

have been relatively low and fairly sim­

ilar, with the exception of 1996, when 

the service sector rate was almost three

times the rate for the manufacturing

sector. The low rates make it difficult to 

work out any particular pattern between

the two sectors. It is worth noting that

in 1999, the mining, energy and water 

supply industries group had a ml strike

rate for the first time on record, 

although the number of employee jobs 

in these industries was also at a record

low. Figure 3 shows the stake rates for 

the manufactunng and services sectors

West
Mid ands

QI

North
West

Yorkshire
and the Humber

.0,

int

;kei

Working days lost per
1,000 employees

Nil or negligible.
Based on the latest available mid-year dune) estimates of employee jobs.
Figures for 1979-1993 are classified according to SIC 80 whereas figures for 1994-1999 are classified to SIC 92.

Working days lost per 1,000 employees, by manufacturing and service

sectors; United Kingdom; 1990-99 ml
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Table 6 shows regional strike rates 

for government office regions (GORs)| 
between 1995 and 1999 and a further! 

breakdown of the data for 19* 

industry.2 The rates for 1999 ar 

presented in Figure 4. When inf 

mg these figures, it is important

in mind that the mdustnal comp 

of employment in a region is

factor influencing the scale of 

disputes it expenences. In 19( 

were 67,400 (28 per cent) worki

lost m stoppages of work ths 

widespread and cannot be alloc 

any particular region. Having noi

point, the regions with the higher

ber of working days lost per th

employee jobs in 1999 were S

(22) and London (16). The region 

the lowest were the East Midi a’

and the West Midlands (1), al

eight of the regions had rates bel

It is difficult to highlight any sign 

increases or decreases m regional

rates between 1998 and 1999

rates are relatively low and fain

lar. Some 32 per cent of the tota 

ber of days lost in manufacturing

from one stoppage m Scotland 

accounted for 41 per cent of th

lost in that region. London saw

cent of all days lost to stoppages i 

lie administration, and these

accounted for 69 per cent of ah

lost in public administration in the 

Stoppages in the transport, storage s

communication group accounted fc

per cent of all working days lost

East, 66 per cent lost in the South Vvest

and 60 per cent lost in the North

One fifth of all stoppages in progress

1999 were in London.

Table 7 shows stoppages in 1999 by 

principal cause and industry group and 

Table 8 provides a time-series of work­

ing days lost by cause. Figure 5 illusi 

trates the number of working days lost 

in 1999 by principal cause of dispute. In 

1999, 69 per cent of working days lost 

were due to disputes over pay and

accounted for 39 per cent of ail stop-

Source: Office for National Statistics

Table P
Working days lost per 1,000 employees;2 United Kingdom; 1979-1999b

Mining, 

energy and 

water

Manufacturing Services All industries 

and services

1979 232 3,347 422 1,272

1980 259 1,691 42 520

1981 374 396 117 195

1982 649 352 211 248

1983 2,212 345 39 178

1984 38,425 529 114 1,278

1985 7,518 183 86 299

1986 293 220 46 90

1987 482 124 181 164

1988 536 339 116 166

1989 165 156 199 182

1990 245 228 44 83

1991 87 52 30 34

1992 97 23 24 24

1993 91 28 31 30

1994 2 15 13 13

1995 6 17 20 19

1996 8 24 70 57

1997 9 - 21 7 10

1998 1 8 13 12

1999 - 14 7 10
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however, the stoppage will be included in each industry category, 
d Based on the latest available mid-year (June) estimate of employee jobs.

pages. This compares with 59 per cent in the manufacturing sector, 83 per cent This will, in part, reflect the lower nri. 1

of days lost and 44 per cent of stop- resulted from 19 stoppages over pay; of ority employees place on pay durin? 1

pages in 1998. Redundancy issues the days lost in construction, 79 percent periods of job insecurity. However it |

accounted for 14 per cent of the total resulted from 13 stoppages overpay. should also be noted that disputes over!

days lost, and 13 per cent of all stop- Figure 6 shows the distribution of pay also include stoppages over feared 1

pages. In comparison, staffing and work working days lost by cause in each year or alleged reductions in earnings as 1

allocation issues accounted for only 2 from 1990 to 1999 for four causes: pay; well as disputes over pay increases!

per cent of the total days lost, but 16 per redundancy; staffing and work alloca- Also, the data are often dominated bv 1

cent of all stoppages. Trade union mat- tion; and other. This shows the decline onej or two very large strikes hich 1

ters accounted for less than 1 per cent of in the proportion of days lost because of will, in turn, dominate all of the d> tailed!

working days lost, and only 2 per cent disputes over pay between 1990 and analyses and cani make comparison!

of all disputes. Of the working days lost ||1993 and the subsequent general rise. over time difficult.'

I Stoppages in progress in 1999 by Government Office Region and industry group;a,b,c

Industry group (SIC 1992) North North Yorkshire East West South East London South Wales Scotland Northern UK

East West and the Midlands Midlands West East Ireland

Humber

Days lost per 1,000 employees'1 - all industries and services

1995 27 17 9 24 6 3 17 2 15 36 9

1996 86 56 46 44 56 51 47 85 40 62 60 35

1997 38 7 7 3 7 - 5 13 2 3 26 23 10

1998 9 9 1 1 7 1 II 13 1 2 25 6

1999 3 5 II 1 1 2 2 16 4 4 22 10

Working days lost (000s) 1999

Agriculture, hunting, forestry and fishing - - - - - - - - - - - -

Mining, quarrying, electricity, gas and water - - - - - - - - - - - -

Manufacturing 2.5 0.5 3.4 - 2.4 - - 4.2 11.9 0.4 20.9 1.0 57.3 i

Construction - 0.2 6.7 0.3 - 0.1 0.4 0.7 - - 6.0 t : 49,3

Transport, storage and communication 0.4 7.1 6.0 0.3 0.6 2.3 3.2 13.0 1.0 0.3 9.5 2.8 50.1

Public administration and defence - 2.2 2.9 0.3 - 0.4 - 24.4 - 3.2 1.7 03.3 a

Education - 1.5 0.6 - - 0.6 0.3 1.5 - - 0.1 2.3 25.4

All other services - 0.2 2.1 0.8 - 0.1 - 13.9 - 0.2 6.7 24 J 1

All industries and services 3.0 11.9 21.8 1.8 3.1 3.4 3.8 57.7 12.9 4.1 44.9 6.1 241.8

Workers involved (000s) 1999

Agriculture, hunting, forestry and fishing - - - - - - - ■ - - - - -

Mining, quarrying, electricity, gas and water - - - - - - - - - - - -

Manufacturing 1.6 1.4 1.3 - 5.7 - - 2.9 2.5 0.2 9.5
2.8 30.6 |

Construction - 0.6 0.6 0.3 - - 0.2 0.6 - - 3.6
’ l7-9 I

Transport, storage and communication 0.6 6.0 3.2 0.5 0.8 2.6 2.6 9.9 0.6 0.3 6.6
2.1 42.1 |

Public administration and defence - 1.2 0.1 0.3 - 0.5 - 8.8 - 3.4 0.1 - - 17.4 1

Education - 1.3 0.6 - - 0.2 0.2 1.2 - - 0.1 2.5 28.3 1

All other services - 0.3 0.5 0.3 - 0.1 - 1.8 0.2 0.6 - "l.i i

All industries and services 2.2 10.9 6.4 1.4 6.5 3.4 3.1 25.2 3.1 4.1 20.7
7.3 140.9 I

Stoppages 1999

Agriculture, hunting, forestry and fishing - - - - - - - - - - -

Mining, quarrying, electricity, gas and water - - - - - - - - - -

Manufacturing 6 3 5 1 2 - - 4 3 2 8
2 37 |

Construction - 2 2 1 - 1 1 3 - - 8 20 I

Transport, storage and communication 2 22 6 2 4 8 12 12 5 6 9
2 91 1

Public administration and defence - 2 2 2 - 1 - 7 - 1 1 17 1

Education - 4 1 - - 2 3 8 1 1 2 21

All other services - 3 2 3 - 1 - 9 - 1 5 20 I

All industries and services 8 36 18 9 6 13 16 42 8 II 32
6 M5 1

Source: Office
for National Statistics 1

Not available
Nil or negligible

a The figures for working days lost and workers involved have been rounded and consequently the sum of the constituent items may not agree precisely with the totals.
b Figures for widespread stoppages which cannot be disaggregated down to government office regional level are included ^in the UK total but excluded from the regional figures in the table ab

• accounts for 67,400 days lost in 1999.
c When a stoppage has been identified as covering more than one broad industry group, the actual number of working days lost and workers involved will be allocated to the specific broad in y ,|

Feature

Thousands

1 fiB '■O Stoppages in progress, by main cause and broad industry group; United Kingdom; 1999

1 Industry group (SIC 1992)
Pay Duration Redundancy Trade Working Staffing bismissal All causes

and questions union conditions and work and other
All Of which: pattern of matters and allocation disciplinary

Wage rates Extra wage
hours worked supervision measures

and earnings and fringe

levels benefits

I Working days lost (000s)a

I Agricu ture, hunting, forestry and fishing - - - - - - - - - -
I fining quarrying, electricity, gas and water - - - - - - - - -
I Manufacturing 47.6 47.6 - 2.2 0.9 0.8 3.6 0.8 1.5 57.3
I Construction 39.1 38.2 ■1.0 - 0.6 - 6.6 - 2.9 49.3
I Transport, storage and communication 23.3 18.5 4.8 1.2 7.4 - 4.3 4.7 9.1 50.1
I Public administration and defence 22.5 20.6 1.9 - 13.0 - - - 35.5

I Education 22.0 22.0 - 0.6 1.8 1.0 - - - 25.4
1 Other services 11.9 11.9 - 0.6 11.0 - - - 0.8 24.3
I All industries and services 166.5 158.8 7.7 4.6 34.6 1.8 14.6 5.5 14.3 241.8

I Workers involved (000s)a

I Agriculture, hunting, forestry and fishing - - - - - - - - •- -
I Mining, quarrying, electricity, gas and water - - - - - - - - - -
1 Manufacturing 14.9 14.9 - 7.4 2.4 0.5 3.4 1.0 1.0 30.6
I Construction 15.9 14.8 1.1 - 0.5 - 0.6 - 0.9 17.9
I Transport, storage and communication 16.0 12.0 4.0 1.5 6.3 - 7.0 4.6 6.7 42.1
I Public administration and defence 13.2 10.9 2.3 - 4.1 - - - - 17.4
I Education 25.8 25.8 - 0.5 1.2 0.8 - ■- - 28.3
I Other services 3.0 3.0 - 0.1 1.2 - - - 0.3 4.7
I All industries and services 88.8 81.4 7.4 9.6 15.7 1.3 11.0 5.6 9.0 140.9

I Stoppages11

I Agriculture, hunting, forestry and fishing - - - - - - - fir -
I Mining, quarrying, electricity, gas and water - - - - - - - - - . -
I Manufacturing 19 19 - 3 4 2 4 3 2 37
I Construction 13 10 3 - 2 - 3 2 20
I Transport, storage and communication 22 17 5 4 3 - 7 28 27 91
I Public administration and defence II 7 4 - 6 - - - - 17
I Education 7 7 - 6 5 2 - 1 - 21
I Other services 7 7 - 2 7 - 1 - 3 20
I All industries and services 79 67 12 15 27 4 IS 32 34 205

Source: Office for National Statistics

■ • Nil or negligible..
■1 a The figures for working days lost and workers involved have been rounded and consequently the :sum of the constituent items may not agree with the totals.
1 b The number of stoppages for the industry groups shown may not sum to the total for all industries and services, as some stoppages which affect more than the broad industry group have been counted
1 once only in the total for all industries and services.

| KM Working days lost by main cause in all industries and services; United Kingdom; 1989

11
-1999

a figures for working days lost have been rounded and consequently the sum of the constituent items may not agree with the totals.

fear Pay - Duration 

and 

pattern of 

hours worked

Redundancy 

questions

Trade 

union 

matters

Working 

conditions 

and 

supervision

Staffing 

and work 

allocation

Dismissal 

and other 

disciplinary 

measures

All causes’

All Of which:

Wage rates 

and earnings 

levels

Extra wage 

and fringe 

benefits

1989 3,290 3,254 36 333 164 100 61 148 31 4,128
1990 | 1,098 1,084 14 483 35 32 59 144 50 1,903
1991 309 306 3 16 248 4 66 62 56 761
1992 196 182 14 3 193 10 49 52 24 528
1993 ISO 145 5 34 391 4 3 62 6 649
1994 160 154 6 8 14 1 2 82 12 278

i 1995 202 119 83 30 72 3 1 88 18 415
I 1996

1,063 1,028 34 52 39 6 91 35 18 1,303
i 1997 128 103 26 7 69 2 8 IB 4 235

1998 166 147 19 2 54 2 14 16 28 282
I 1999

166 159 8 5 35 2 15 6 14 242

_____ _______ ..Source: Office for National Statistics

266 Labour Market trends June 2000
June 2000 Labour Market trends 267



1*1’

Staffing issues

21 to 50 days

Labour disputes in 1999

Working days lost by principal cause of dispute; United Kingdom; 1999

Source: Office for National Statistics

60 .

1998 19991990 1991 1992 1995

Pay

Source: Office for National Statistics

Working days lost by principal cause of dispute; United Kingdom; 

1990-99

Stoppages in progress by duration in working days; United Kingdom; 

1999

1993 1994 1996 1997

Per cent
100 rr-

Stoppages in progress in 1999 by duration* in working days; United Kingdom

The statistics cover the number of 

days that strike action took place, not 

the number of days the parties involved 

in the dispute were actually in disagree­

ment.
Table 9 shows the duration of the 

stoppages in progress in 1999 and this 

information is displayed in Figure 7. 

Some 53 per cent of stoppages lasted 

just one day, involved 72,300 workers 

and accounted for 22 per cent of the 

total working days lost. Two stoppages 

lasted more than 50 days, involved 

300 workers and accounted for 3 per 

cent of the total working days lost. 

Some 85 per cent of all stoppages in 

1999 lasted not more than four days, 

involved 122,500 workers and account­

ed for 66 per cent of the total working 

days lost.

....Source: Office for National Statistical

Nil or negligible.
The statistics cover the number of days that strike action took place, not the number of days the parties involved in the dispute | 
were actually in disagreement.
Classification by size is based on the full duration of stoppages, but the figure for days lost include only those days lost in ISSS.
The figures for working days lost and workers involved have been rounded, and consequently the sum of the constituent items may 
not agree precisely with the totals.
The working days lost figures are in general less than the product of the duration of each stoppage and the number of workers | 
involved, because some workers would not have been involved throughout the dispute - see technical note.

Days* Working 

days lost 
(000s)1 bc

Per cent 

of all 

working 

days lost

Workers 

involved 
(000s)b

Per cent 

of all 

workers

Stoppages 

in progress
Per cent 

of all 

stoppages

1 53.9 22.3 72.3 51.3 108 52.7

2 41.3 17.1 26.8 19.0 47 22.9

3 29.8 12.3 12.7 9.0 14 6.8

4 34.9 14.4 10.7 7.6 6 2.9

5 2.9 1.2 6.5 4.6 4 2.0

6-10 35.4 14.6 7.6 5.4 8 3.9

11-15 10.7 4.4 1.2 0.8 6 2.9

16-20 7.9 3.3 2.3 1.6 3 1.5

21-30 10.2 4.2 0.5 0.3 4 2.0

31-50 8.7 3.6 0.1 - 3 1.5

Over 50 6.2 2.5 0.3 0.2 2 1.0

All stoppages 241.8 100 140.9 100 205 100

STOP
OUNCIL
COTS'
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Source: Office for National Statistics
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6,500

18,900

Working days 

lost in 1999

Education

Various areas GB

Hotels and restaurants

London

Other community, social 
and personal service 

activities

Strathclyde

Public administration 

and defence

London

Construction

Humberside

Various areas of GB

Over pay increases arising out of 
changes in job content or in working I 

conditions.

Over pay increases to alter differentials 
between workers in the same plant I

Over straight pay increase.

Over basic facilities for personnel.

Over pay increase to accompany and 
compensate for a basic change in the 

payment system.

Over straight pay increase.

I Table 10 shows disputes in 1999 by
■ size an^ Figure 8 illustrates the main 
I finding, which is that the majority of 

■days lost result from large stoppages 
I but that very few stoppages are large. 

Ifbe chart shows that 55 per cent of 

I working days lost in 1999 resulted from

■ stoppages where more than 5,000 days

■ were lost in total, but that only 6 per

■ cent of stoppages were that large. By

■ contrast, 49 per cent of stoppages

■ involved the loss of less than 250 days, 
I but only 4 per cent of all days lost came 

I from stoppages of this size.

I Table 11 shows the main details of
■ the 12 stoppages in progress in 1999 
I that resulted in the loss of more than 

1 5.000 days. There were 14 such stop- 
I pages in 1998 and 15 in 1997.

Over feared or alleged reductions in j 

earnings.

Over market testing, privatisation, cuts 

in services.
Over feared or alleged reductions in I 

earnings.

S'go

Over pay increase to accompany and 
compensate for a basic change in the 

payment system.

7,300
(total days lost 14,600)

5,700
(total days lost 14,500)

Further information 
For further information, please contact: 

Jackie Davies, 

Room 249, 

Office for National Statistics, 

East Lane House, 

East Lane, 

Runcorn WA7 2GJ, 

e-mail jackie.davies@ons.gov.uk, 

tel. 01928 792825.

here were 67,400 working days lost in 1999 resulting from stoppages that were widespread and cannot be disaggregated to government office 

egion level.

: Stoppages in progress

250 to 4,999 5,000 and over

Over market testing, privatisation, cuts 

in services.
...... Source: Office for National Statist]

Manufacturing of transport equipment

Various areas of UK

Per cent 

100

Industry and county Date Date

began ended

Stoppages in progress by number of days lost; United Kingdom; 1999Stoppages in progress, by size of dispute; United Kingdom; 1999

Stoppages in 1999 resulting in a loss of 5,000 or more working days

The figures for working days lost and workers involved have been rounded and consequently the sum of the constituent items may not agree with the totals.

Working 

days lost 

(000s)a

Per cent 

of all 

working 

days lost

Workers 

involved 

(000s)a

Per cent 

of all 

workers

Stoppages 

in progress

Per cent I 

of all 
stoppages 1

Under 250 days 10.7 4.4 12.8 9.1 100 48.81
250 and under 500 12.7 5.3 15.3 10.9 38 18.1

500 and under 1,000 15.9 6.6 13.2 9.4 22 IO.!|

1,000 and under 5,000 69 28.5 50.2 35.6 33 id

5,000 and under 25,000 133.5 55.2 49.4 35 12 5.1

All stoppages 241.8 100 140.9 100 205 10I

-------------Source: Office for National Statistics!

20.02.99 23.02.99 2,500

09.03.99 12.03.99 . 300

26.05.99 24.06.99 600

05.05.99

10.05.99

17.05.99

16.05.99

400

4,000

21.09.99 29.09.99 8,000

20.11.98 Continuing 200

02.03.99 12.03.99 2,500

05.08.99 03.09.99 300

07.12.99 15.12.99 4,000

25.05.99 25.05.99 22,100



By James Partington and Charles Mayell, Employment, Earnings and 

Productivity Division, Office for National Statistics

Labour disputes in 1999
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Number of stoppages
There are difficulties in ensuring complete recording of stc:■ 

pages, in particular for short disputes lasting only a day or so, j 
involving only a few workers. Because of this recording difficv 
and the cut-off applied, the number of working days lost is - 
sidered to be a better indicator of the impact of labour dispuis 
than the number of recorded stoppages.

Definition of stoppages
The statistics cover stoppages of work in progress in the UK 

during a year caused by labour disputes between employers and 
workers, or between workers and other workers, connected with 
terms and conditions of employment. A distinction can be drawn 
between stoppages that started in the current year and those that 
started in earlier years.

The statistics exclude disputes that do not result in a stoppage 
of work, for example work-to-rules and go-slows; this is because 
their effects are not quantifiable to any degree of certainty. 
Stoppages involving fewer than 10 workers or lasting less than one day 
are also excluded unless the total number of working days lost in 
the dispute is 100 or more.

Stoppages over issues not directly linked to terms and conditions 
between workers and employers are omitted, although in most 
years this is not significant. For example, in 1986 one stoppage was 
considered to be political (a protest in the coal industry against 
the visit of an MP) and it was excluded from the figures. The total 
working days lost amounted to less than 1,000. The next known 
dispute to be excluded was in 1991. This involved a boycott by 
self-employed market traders who, after increased rent and 
changes to the market rules, kept their stalls closed for about 20 
weeks.

The statistics include ‘lock-outs’, i.e. where an employer pre­
vents their employees from working by refusing entry to the place 
of work, and ‘unlawful’, i.e. unlawfully organised strikes. However, 
no distinction is made between a ‘strike’ and a ‘lock-out’ or 
between ‘lawful’ and ‘unlawful’ stoppages. This is principally 
because of the practical difficulty in deciding which category a par­
ticular stoppage falls into. It was for similar reasons that a distinc­
tion between ‘official’ and ‘unofficial’ disputes was no longer made 
after 1981.

Working days lost
In measuring the number of working days lost, account is taken 

only of the time lost in the basic working week. Overtime work is 
excluded, as is weekend working where it is not a regular practice. 
Where an establishment is open every day, and runs two or more 
shifts, the statistics will record the number of working days lost 
for each shift In recording the number of days lost allowance is 
made for public and known annual holidays, such as factory fort­
nights, occurring within the strike’s duration. No allowance is 
made for absence from work for such reasons as sickness and 
unauthorised leave.

Where strikes last less than the basic working day, the hours lost 
are converted to full-day equivalents. Similarly, days lost by part-

time workers are converted to full-day equivalents. The number of 
working days lost in a stoppage reflects the actual number of 
workers involved at each point in the stoppage. This is generally 
less than the total derived by multiplying the duration of the stop­
page by the total number of workers involved at any time during 
the stoppage, because some workers would not have been 
involved throughout.

In disputes where employers dismiss their employees and sub­
sequently reinstate them, the working days lost figure includes 
those days lost by workers during the period of dismissal. 
For disputes where employers dismiss their employees 
replace them with another workforce the statistics cannot assure.? 
that working days lost by the sacked workers continue indefinite­
ly. In such cases the statistics measure the number of days lost ? 
terms of the size of the replacement workforce. For exams’- 
where an employer initially recruits 100 workers and wishes ? 
build up to 300, the number of working days lost on day one -. 
be 200 and will then progressively reduce on subsequent d. 
eventually to zero when the new workforce reaches the targe: <• 
300.

Coverage
Information about labour disputes in the UK is collected by ONS 
from a number of sources. Certain major industries and public 
bodies provide regular centralised returns but more often the 
information is collected directly from the employer or trade union 
involved after ONS has been notified of a dispute from press 
reports. Up until September 1996, this information was collected 
by the Employment Service local office network on behalf of ONS. 
ONS publishes data on labour disputes each month. They appear 
in the labour market statistics First Release and are published in 
Tables G. 11 and GJ 2 in the Labour Market Data section of Labour 
Market Trends.

Workers involved
The figures for workers involved are for workers both dirt 

and indirectly involved at the establishment where the disptr- 
occurred. Workers indirectly involved are those who are n- 
themselves parties to the dispute but are laid off because of t<? 
dispute. However, the statistics exclude workers at other sites whc. 
are indirectly affected. This is partially because of the difficulty ir 
deciding to what extent a particular firm’s production problem1: 
are due to the effects of a strike elsewhere or some other cause 
Workers involved in more than one stoppage during the year are 
counted in the statistics for each stoppage in which they take part. 
Part-time workers are counted as whole units.
The statistics try to record the number of workers that are 
involved at any time in the stoppage. For example, consider ? 
three-day strike where there were 200 workers involved on the 
first day, 300 on the second day, of whom 100 were involved for 
the first time; and 200 on the third day, of whom SO were involved 
for the first time. The total number of workers involved in the dis­
pute is 3S0 - the sum of all those involved on the first day, and 
those joining for the first time on subsequent days. However, the 
number of workers taking strike action for the first time during a 
dispute cannot always be easily ascertained. In such cases the sta­
tistics record the highest number involved at any one time (300 in 
the above example). Take another example, where there are 2d0 
workers involved in a stoppage on each of days one, two an 
three. It may be necessary to assume that there was a total of 2 
workers involved, although it is possible, but unlikely, that as many 
as 600 workers could have been involved. For this reason, the sta­
tistics may under-estimate the number of workers involved in a 
dispute. However, the estimate of the number of working days ost 
is unaffected by this consideration.

Annual Employment Survey 1998

• E: gland, Scotland and Wales each 

saw s rise in employee jobs between 

1997 and 1998 of about 2 per cent.

• Ir September 1998, 51 per cent of 

total employee jobs were held by 

men and 49 per cent by women.

• Some 44 per cent of employee 

jobs lield by women were part-time, 
compared with 12 per cent of 

employee jobs held by men.

• Some 76 per cent of all employee 

jobs were in the service sector, 17.5 

per cent were in manufacturing and 

4.6 per cent in construction. The 

remainder were in the agriculture 

and energy sectors.

• The largest increase in the 

absolute number of jobs between 

1997 and 1998 was in retail sales and 

repa r. The largest percentage rise 

was in the manufacture of office 

mad nery and computers.

• The estimate of employee jobs in 

Gres Britain for September 1998 is 

33,351(900.

• Employee jobs rose by 505,700 

between the 1997 and 1998 Annual 

Empi >yment Surveys.

This article presents the results of the Annual Employment 
Survey 1998.

THE Annual Employment Survey 

(AES), which began in 1995, replaced 

the Census of Employment, which was 

last carried out in 1993. A biennial 

Sample Census had run from 1987 until 

1993. This article discusses the.results 

of the latest AES for September 1998. 

An article on ppl37-47, Labour Market 

Trends, March 1999 had alerted users 

to the possibility that the AES would 

be superseded by a new survey called 

the Annual Business Inquiry (ABI/part 

1). Although this is still a key part of 

ONS plans it has not yet occurred 

because of the need fully to evaluate the 

statistical products derived from AB VI. 

The AES is, therefore, the sole official 

source of estimates of employee jobs in 

1998.

AES questionnaires were sent to 

approximately 64,000 enterprises in 

late August 1998. These enterprises 

were required to report in respect of the 

employee jobs in about 480,000 local

units (i.e. individual workplaces) as at 

12 September ,1998. Data collected 

from the sampled workplaces were fed 

into an estimation process that enabled 

results to be produced for the whole 

business population. The results take 

the form of aggregate statistics, 

analysed by geography and industry, 

but are also a. rich dataset from which 

many other small area analyses, cus­

tomised to need, can be derived. The 

dataset is available on-line from 

Nomis® (the AES 98 data were loaded 

in early May 2000).

The AES results are used as a bench­

mark for the smaller short-term 

employment series which measures 

monthly/quarterly ‘ movements ’ (by 

region and industry) between the 

benchmark dates. The new September 

1998 benchmark (which is, in effect, 

the AES result) was published in the 

December 1999 labour market statistics 

First Release.
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The AES uses the Standard Industrial 

Classification 1992 (SIC 92) to organ­

ise data according to industrial sectors. 

The SICs can be organised into broad
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A detailed comparison of 
1997 and 1998 results by 
industry and geography

Table 3 breaks down the employee 

jobs by sex and full-time/part-time sta­

tus by county and unitary authority (i.e. 

equivalent to NUTS levels 3/4).

If
3CD

Table 1 shows the number of 

employee jobs by industry for men and 

women and whether the jobs were full- 

time or part-time. The proportion of 

full- and part-time jobs by sex is shown 

in Figure 1. In September 1998 there 

were 23,351,900 employee jobs. Of 

these, only slightly more were held by 

men (51.3 per cent) than by women 

(48.6 per cent). Some 56.4 per cent of 

employee jobs filled by women were 

full-time and 43.6 per cent were part- 

time. The profile for men is much more 

heavily weighted towards full-time jobs 

(88.5 per cent). The service sector as a 

whole accounts for 76 per cent of all 

employee jobs, compared with 17.5 per 

cent in the manufacturing industries. 

The energy and water supply industries 

are the smallest individual industry 

group, as shown in Figure 2.

Table 2 shows where the employee 

jobs were located by government office 

region (GOR). This is equivalent to 

Nomenclature Of Territorial Units level 

1 (NUTS 1). London and the South East 

combined had 30 per cent of total 

employee jobs in Great Britain. These 

two regions had 33 per cent of total jobs 

in the service industry sector, as a 

whole, in Great Britain. The largest 

number of jobs in a single GOR in agri­

culture were in the South East, closely 

followed by the East and Scotland. 

Scotland had 21 per cent of the jobs in 

the energy and water sector in Great 

Britain as a whole, followed by the 

South East, which had 11 per cent of 

Great Britain jobs in that industry. The 

West Midlands had the largest share of 

manufacturing jobs in Great Britain (14 

per cent) with the North West as its 

closest rival (13 per cent). The South 

East had the largest share of construc­

tion jobs. All GORs (i.e. NUTS 1) 

showed a rise in employee jobs 

between AES 97 and AES 98. The 

largest absolute rises were in London 

(up by 157,000) and the South East 

(130,000). These were also the largest 

percentage increases: 4.5 per cent for 

London and 4.1 per cent for the South 

East. Employee jobs increased between 

1997 and 1998 by 446,500 in England, 

40,000 in Scotland, and 20,000 in 

Wales. In each case this represented a 2 

per cent increase.

Employee jobs by sex and full-time and part-time status; Great Britain; 

September 1998

Two-digit

SIC92 
codes

All industries and services

Agriculture, hunting and related services 
Forestry, logging and related services 
Fishing, operation of fish hatcheries and farms 
Agriculture, forestry and fishing

Mining of coal and lignite; peat extraction 
Extraction of crude petroleum and natural gas 
Mining of metal ores 
Other mining and quarrying 
Electricity, gas, steam and hot water supply 
Collection, purification and distribution of water 
Energy and water supply industries

Food products and beverages 
Tobacco products 

Textiles 
Wearing apparel; dressing and dyeing of fur 
Tanning and dressing of leather; luggage etc. 
Wood and wood based products; articles of straw 
Pulp, paper and paper products; publishing 
Publishing, printing and reproduction of recorded media 
Coke, refined petroleum products and nuclear fuel 
Chemicals and chemical products 
Rubber and plastic products 
Other non-metallic mineral products 
Basic metals 
Fabricated metal products except machinery 
Machinery and equipment n.e.c.
Office machinery and computers 
Electrical machinery and apparatus n.e.c. 
Radio, television and communication equipment 
Medical, precision and optical instruments; clocks 
Motor vehicles, trailers and semi-trailers 
Other transport equipment 
Furniture; manufacturing n.e.c. 
Recycling
Manufacturing industries

Construction

Sale, maintenance and repair of motor vehicles; sale of fuel 50 
Wholesale trade except motor vehicles 
Retail trade, except of motor vehicles; repair 
Hotels and restaurants
Distribution, hotels and restaurants

Land transport; transport via pipelines 
Water transport 
Air transport 
Supporting and auxiliary transport activities 
Post and telecommunications 
Transport and communications

Financial intermediation, except insurance 
Financial intermediation n.e.c.
Activities auxiliary to financial intermediation 
Real estate activities
Renting of machinery and equipment without operator 
Computer and related activities 
Research and development 
Other business activities 
Banking, finance and insurance etc

Public administration and defence; social security 
Education
Health and social work
Public adminstration, education and health

^ge and refuse disposal, sanitation 
Activities of membership organisations n.e.c.

I Recreational, cultural and sporting activity 
Other service activities 

| Other service industries

Thousands

Per cent 

100

industry groups, which are used in 

Figure 2 and in the section headings ol 

Table 1. Within those broad industry 

groups, further definition is provided in 
the following analysis, down to a two] 

digit SIC classification. The geographi 

of the analysis uses GORs (equivalent! 

to NUTS 1). The year-on-year changJ 

for each industry is summarised irl 

Table 4. The following commentarJ 

draws out some of the more significant] 

of those changes, as well as giving furl 

ther details of the factors which under! 

lie them. Detailed tables showing

3

Employee jobs by industry; Great Britain; September 1998

75

Male

Full-time Part-time All Full-time Part-time All

10,597.3 1,378.5 11,975.8 6,401.3 4,958.2 11,359.5 23,351.9

179.4 28.3 207.7 59.6 29.4 88.9 296.7
6.6 0.3 6.9 1.7 l.l 2.8 9.7
4.2 0.6 4.7 1.3 1.3 2.7 7.4

190.1 29.2 219.3 62.6 31.8 94.4 313.7

14.3 0.2 14.5 0.8 0.6 1.4 ,, 15.9

23.7 o.gj 23.8 5.6 0.5 6.1 29.8
0.1 0.0 0.1 0.0 0.0 0.1 0.2

24.8 0.4 25.1 3.0 l.l 4.1 29.2
75.9 0.9 76.7 20.0 3.9 23.9 100.6
23.4 0.9 24.2 8.3 3.3 11.6 35.8

162.1 2.4 164.5 37.7 9.4 47.1 211.7

279.5 12.6 292.1 118.9 45.3 164.3 456.5,
4.1 0.0 4.2 2.2 0.1 2.4 6.5

94.9 2.6 97.5 56.9 10.9 67.8 165.5
34.8 1.6 36.4 74.7 20.5 95.2 131.7
17.3 0.5 17.9 10.7 1.9 12.5 30.4
68.7 1.3 70.0 8.5 4.5 13.0 83.1
77.9 1.2 79.2 30.4 3.7 34.0 113.2

200.3 8.1 208.4 125.6 26.8 ■ 152.5 361.2
23.3 0.2 23.5 4.0 0.7 4.7 28.1

173.2 1.3 174.5 71.9 ll.l 82.9 257.5
177.0 2.6 179.5 47.5 10.8 58.3 237.9
109.7 l.l 110.7 26.3 4.5 30.8 141.6
108.8 0.7 109.4 16.5 2.5 19.0 128.4
337.5 5.0 342.5 56.6 13.2 69.8 412.7
316.7 3.5 320.1 63.5 12.0 75.5 395.7

39.5 1.5 41,1 15.7 2.0 17.7 58.8
120.1 1.7 - 121.8 56.8 6.2 63.0 184.8
86.7 1.7 88.4 33.2 4.1 37.2 125.7

102.0 1.7 103.7 40.8 6.7 47.5 151.2
199.0 0.9 199.9 26.5 2.4. 28.8 228.8
150.3 0.6 150.9 15.1 1.9 17.0 167.9
131.5 9.9 141.3 47.4 14.0 61.4 202.9

10.3 0.2 10.4 1.2 0.5 1.7 I2,L
2,863.0 60.4 2,923.4 950.8 206.1 1,157.0 4,082.2

875.4 15.5 890.9 117.9 60.7 178.6 1,070.8

402.3 24.0 426.3 80.0 34.4 114.4 541.3
730.2 26.2 756.4 253.0 71.9 325.0 1,082.8
501.5 267.3 768.8 562.5 1.023.5 1,585.9 2,357.4
347.5 200.0 547.5 328.4 473.8 802.2 1,350.7

1,981.5 517.5 2,499.0 1,223.9 1,603.6 2,827.5 5,332.2

375.6 19.5 395.0 55.2 23.4 78.6 473.9
12.1 0.4 12.5 4.3 0.7 5.1 17.5
43.7 l.l - 44.8 29.5 7.6 37.1 81.9

182.2 10.6 192.8 118.8 22.3 141.1 334.2
307.1 14.0 321.1 99.9 27.9 127.8 449.0
920.8 45.5 966.2 307.7 82.0 389.6 1,356.6

262.6 3.7 266.3 231.9 61.1 293.0 559.5
116.8 2.2 118.9 103.2 17.6 120.8 239.8
105.2 2.0 107.1 71.9 11.6 83.5 190.8
113.9 16.8 130.7 102.0 63.7 165.7 296.8
91.5 9.7 101.2 31.6 12.4 44.1 145.5

256.3 4.8 261.2 116.4 22.9 139.2 401.7
54.6 2.1 56.7 35.2 6.1 41.2 983)

813.6 288.3 1,101.9 646.3 667.8 1,3141 2,418.3
1,814.6 329.6 2,144.1 1,338.5 863.1 2,201.7 4,350.3

658.5 43.5 702.0 461.2 205.0 666.2 1,368.2
372.2 108.7 481.0 602.8 697.3 1,300.1 1,781.2
390.0 II 1.3 501.3 1,000.8 924.8 1,925.6 2,427.6

1,420.7 263.5 1,684.2 2,064.8 1,827.1 3,891.9 5,577.1

62.7 1.5 64.2 10.4 5.5 15.8 80.1

51.8 28.7 80.5 57.4 54.9 112.3 . 193.1
188.3 70.4 258.7 143.8 149.7 293.5 552.7

66.4 14.2 80.5 85.7 64.4 ISO.t.g 231.2

369.1 114.8 484.0 297.4 274.4 571.8 1,057.2
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Thousands

All industries and services 23351,!

1,070.8Construction

Source: Annual Employment Survefl

Columns may not sum to the total due to the effect of rounding.
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Employee jobs (excluding

15.!!
29.8!

296.71

9]
i'7.|

313.1

■ w 
202.] 
12] 

4,082.1

Agriculture, hunting and related services 
Forestry, logging and related services 
Fishing, operation of fish hatcheries and farms 
Agriculture, forestry and fishing

ME'

w.
35]

211.3

Great

Britain

131.71 
30]
83.1

113.1 

361.2] 
38.] 

257]
237.1

Yorkshire and the Humber 

East Riding of Yorkshire UA 

Kingston upon Hull, City of UA 

North East Lincolnshire UA 

North Lincolnshire UA 
York UA ?

North Yorkshire

South Yorkshire (met. county) 

West Yorkshire (met county)

East Midlands

Derby UA 

Leicester UA 

Nottingham UA 

Rutland UA 

Derbyshire 

Leicestershire 

Lincolnshire 

Northamptonshire

Nottinghamshire

North West
Blackburn with Darwen UA

Blackpool UA

Halton UA

Warrington UA

Cheshire

Cumbria <
Greater Manchester (met. county)

Lancashire
Merseyside (met. county)

1,082] 
2,357] 
1,350]

5.332.1

473.1 

173 
8ll 

334] 
449]

l,356.|

559] 
2391 
190]
296.1 

145] 
401.] 
98]

2.418.1

4,350.3]

1,368] 
l.78l|
2.427.1 

5,577.|

80| 

193] 
552] 
231] 

1,057.1

North East
Darlington UA

Hartlepool UA

Middlesbrough UA

Redcar and Cleveland UA 

Stockton-on-Tees UA 

Durham
Northumberland

Tyne and Wear (met. county)
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West Midlands

Herefordshire, County of UA 

Stoke-on-Trent UA 

Telford and Wrekin UA 

Shropshire

Staffordshire

Warwickshire

West Midlands (met. county) 

Worcestershire

Mining of coal and lignite; peat extraction 
Extraction of crude petroleum and natural gas 
Mining of metal ores 
Other mining and quarrying 
Electricity, gas, steam and hot water supply 
Collection, purification and distribution of water 
Energy and water supply industries

Food products and beverages 
Tobacco products 
Textiles
Wearing apparel; dressing and dyeing of fur 
Tanning and dressing of leather; luggage etc. 
Wood and wood based products; articles of straw 
Pulp, paper and paper products; publishing 
Publishing, printing and reproduction of recorded medi a 
Coke, refined petroleum products and nuclear fuel 
Chemicals and chemical products 
Rubber and plastic products 
Other non-metallic mineral products 
Basic metals
Fabricated metal products except machinery 
Machinery and equipment n.e.c. 
Office machinery and computers 
Electrical machinery and apparatus n.e.c. 
Radio, television and communication equipment 
Medical, precision and optical instruments; clocks 
Motor vehicles, trailers and semi-trailers 
Other transport equipment 
Furniture; manufacturing n.e.c.
Recycling
Manufacturing industries

Sale, maintenance and repair of motor vehicles; sale of fuel 
Wholesale trade except motor vehicles 
Retail trade, except of motor vehicles; repair 
Hotels and restaurants
Distribution, hotels and restaurants

Land transport; transport via pipelines
Water transport
Air transport
Supporting and auxiliary transport activities 
Post and telecommunications
Transport and communications

Financial intermediation, except insurance 
Financial intermediation n.e.c.
Activities auxiliary to financial intermediation
Real estate activities
Renting of machinery and equipment without operator 
Computer and related activities
Research and development
Other business activities
Banking, finance and insurance etc

Public administration and defence; social security
Education
Health and social work
Public adminstration, education and health

Sewage and refuse disposal, sanitation
Activities of membership organisations n.e.c.
Recreational, cultural and sporting activity 
Other service activities
Other service industries

East

Luton UA 

Peterborough UA 

Southend-on-Sea UA 

Thurrock UA 

Bedfordshire 

Cambridgeshire 

Essex 

Hertfordshire

Suffolk

128]
412] 
395] 
58.8] 
•84] 
125.1

■s

so

Table

England

456.51

agriculture) by cbunty/UA; Great Britain; September 1998

Anni

Male
Thousands

' 1

Female All ■ .m\-

Full-time
31'

Part-time All Full-time Part-time All

9,104.3 1,190.3 10,294.7 5,531.8 4,275.9 9,807.7 20,116.8 : 3
1 .

- 2
406.6 47.0 453.7 244.8 216.1 460.9 915.0

18.4 2.1 20.5 12.4 9.5 21.9 42.5
. *•«; '4'

12.4 1.5 13.9 6.5 8.7 15.2 29.1 1

22.4 3.2 25.5 16.7 16.3 33.0 58.6
17.1 1.8 18.9 9.2 10.1 19.3 38.2
35.1 3.7 38.8 17.3 15.8 33.2 72.0
68.3 5.8 74.2 39.9 30.6 70.4 144.7
39.1 5.7 44.8 25.7 25.8 51.5 96.4 1

193.8 23.3 217.0 . 117.1 99.3 216.4 433.7

1,171.4 141.4 1,312.8 720.8 568.7 1,289.5 2,604.1
27.6 3.1 30.8 17.7 13.0 30.7 61.5
21.0 4.4 25.3 16.6 14.7 31.3 56.6
21.7 2.1 23.8 11.5 10.1 21.5 45.3
46.9

127.8

5.4

14.8

52.3

142.6

25.5

72.5

18.0

58.2

43.5

130.7

95.9

273.5
79.7 9.4 89.2 45.3 42.2 87.5 176.8

469.3 55.4 524.8 291.3 218.8 510.1 1,035.5
190.3 20.7 211.0 112.3 82.6 194.8 406.1
187.0 26.0 213.1 128.1 111.3 239.4 452.7

888.9 108.1 996.9 501.1 439.7 940.9 1,939.1
43.2 6.0 49.2 22.1 25.9 48.0 97.3 1
49.6 5.7 55.3 30.3 25.3 55.5 110.9
27.2 3.2 30.4- 14.3 15.4 29.8 60.2
34.8 2.5 37.3 14.2 12.9 27.1 64.5
35.1 6.4 41.5 21.4 20.6 42.0 83.6
87.1 12.4 99.5 49.9 50.0 100.0 199.6

207.2 22.6 229.8 116.9 102.6 219.5 449.6
404.6 49.3 453.8 232.0 187.0 419.0 873.4

768.1 93.0 861.1 437.1 347.4 784.5 1,646.7
55.5 5.5 61.0 26.6 20.3 46.9 107.9
66.3 8.7 75.0 45.8 28.2 74.1 149.1
76.1 10.9 87.0 50.4 38.8 89.2 176.2
4.6 0.9 5.6 3.1 3.0 6.1 11.6

116.7 12.2 128.9 60.1 52.6 112.7 241.8

116.1 12.4 128.5 64.1 43.4 107.6 236.3

95.0 14.1 109.1 57.0 51.8 108.8 218.1

128.7 14.8 . 143.5 71.0 53.7 124.7 268.4

109.1 13.5 122.6 59.0 55.5 114.6 237.3

1,035.0 106.5 1,141.5 568.1 446.9 1,015.1 2,158.1

25.7 3.1 28.8 15.3 14.3 29.6 58.4

50.4 5.6 56.0 30.6 22.9 53.5 109.6

39.2 2.7 41.9 21.6 12.2 33.8 75.7

41.5 4.9 46.4 25.7 22.4 48.1 94.5

135.1 15.0 150.1 75.6 66.0 141.6 291.9

102.0 1 l.l 113.1 53.1 43.8 96.9 210.1

550.4 52.8 603.3 292.0 217.6 509.6 1,113.7

90.7 11.3 102.0 54.2 47.7 101.9 204.1

927.3 124.1 1,051.4 543.1 451.7 994.8 2,047.8

38.8 4.2 43.0 21.1 14.0 35.1 78.2

34.5 4.4 38.9 22.8 16.7 39.6 78.5 1
21.9 3.9 25.9 16.8 14.7 31.5 57.4

23.1 3.0 26.1 11.2 13.0 24.1 50.2

62.7 7.6 70.3 35.6 27.5 63.1 133.5

105.5 13.7 119.1 62.7 47.4 110.1 229.4

193.5 26.4 220.0 114.9 100.1 215.0 435.3

199.3 31.2 230.5 116.5 100.9 217.5 448.3

126.2 16.0 142.2 73.8 65.0 138.8 281.2

121.8 13.6 135.4 67.7 52.3 120.0 255.6

North

East

North

West

Yorkshire 

and the 

Humber

East 

Midlands

West

Midlands

East London South 

East

South

West

Wales Scotland

920.1 2,622.6 1,957.8 1,670.1 2,180.5 2,083.2 3,633.2 3,3327 1,913.2 1,007.0 2,031.5

6.2 224 .22.8 29.9 26.4 45 J 2.9 51.5 38.0 18.2 33.3
0.2 0.7- 0.4 0.6 0.5 0.7 0.3 1.6 0.9 0.9 29
0)1 0.2 0.6 0.1 0.1 0.4 0.4 . 0.4 0.7 0.2 ! 4.2
6.5 23.2 23.8 30.6 27.0 46.1 3.6 53.6 39.6 19.2 40.5

1.2 0.1 5.3 . 3.8 B-2 0.0 0.0 0.0 0.1 1.6 26
0.2 0.2 0.2 • 0.3 0.0 1.5 4.5 1.4 0.1 0.0 21.4
0.0 0.0 0.0 0.1 0.0 0.0 0.0 0.0 0.0 0.0 0.0
1.7 22 1.9 3.5 26 2.4 0.5 29 5.7 2.6 3.2
54 9.0 9.9 8.1 125 9.2 7.0 14.7 9.5 4.1 11.4
1.5 5.7 26 1.0 4.2 4.0 ' l.l 4.9 4.6 0.1 " 6.0

10.0 17.3 19.9 16.9 20.5 17.1 13.1 24.0 20.0 8.4 44.5

24.0 623 60.8 55.8 39.7 47.0 25.2 31.8 40.1 20.1 49.6
1.2 1.2 0.0 1.2 0.0 0.0 0.1 1.6 0.5 0.8 0.0
3.7 37.5 29.7 41.3 9.5 4.0 5.8 5.6 6.3 4.3 ■ 17.7
7.1 18.7 13.7 26.5 14.8 5.2 17.9 27 4.8 6.6 13.7
0.9 4.7 1.9 10.1 24 21 25 l.l 26 1.2 l.l
4.4 ■ 8.8 11.0 8.4 8.7 7.7 4.3 7.9 7.6 4.8 9.5
5.2 227 10.8 10.1 7.4 10.4 5.5 14.8 8.4 6.6 11.2
7.6 31.3 30.6 24.7 21.8 37.6 96.3 53.6 28.0 9.5 20.0
0.2 125 3.9 0.7 l.l l.l 0.6 20 1.0 22 27

23.9 53.5 28.2 223 13.9 20.2 15.4 39.9 124 ®B:7 : 16.1
13.9 33.5 20.0 25.6 37.1 23.6 9.5 25.8 21.9 13.6 13.4
4.8 17.4 153 17.8 36.5 9.4 47 11.0 9.2 6.2 8.8
5.8 7.9 27.6 12.5 31.9 4.6 21 6.3 4.4 19.7 5.5

20.0 44.6 47.7 35.4 98.0 31.3 177 39.0 , 27.3 21.0 30.6
20.6 43.4 41.9 39.5 65.1 420 15.0 53.0 ■ 34.1 14.8 26.3

1.5 4.5 0.9 22 6.4 6.2 3.8 11.3 4.8 2.2 15.0
HI 22.8 13.1 15.8 30.8 15.9 11.3 26.4 13.9 121 11.6
8.3 7.3 4.9 5.6 8.2 13.0 5.5 21.3 13.7 18.1 19.7
3.3 126 6.9 7.2 123 20.0 9.3 38.8 20.1 7.2 13.6

13.2 26.3 15.3 17.0 78.5 20.1 6.2 20.9 12.8 13.6 4.9
5.2 29.6 7.4 21.7 11.3 10.8 6.7 226 . 28.2 7.7 16.5
8.5' 23.6 25.2 23.8 24.9 19.8 15.8 . 24.5 15.0 14.3 7.5
0.8 1.9 1.6 0.9 1.5 1.0 0.8 1.0 1.0 0.7 1.0

195.3 528.6 419.2 426.1 561.8 353.1 281.9 462.9 318.1 219.2 316.0

52.3 122.0 98.3 80.4 90.8 105.0 116.1 148.2 89.3 51.4 116.9

19.5 59.1 47.9 43.7 55.7 58.8 47.6 88.1 520 22.4 46.5
26.0 126.4 87.6 83.3 II 1.6 109.5 177.1 185.6 75.6 323 67.7

95.7 280.4 197.4 153.4 194.1 224.7 ' 3526 338.1 207.2 104.3 209.4

53.3 159.3 104.1 83.0 108.0 108.8 234.8 181.5 129.6 57.0 131.4

194.5 625.2 437.0 363.3 469.4 502.1 812.1 793.1 464.4 216.0 455.0

19.4 55.8 47.4 41.0 45.1 44.3 77.5 48.8 33.6 19.1 42.0

0.3 0.9 1.3 0.1 0.6 1.3 3.3 5.6 1.2 0.4 2.6
’ 1.3 4.9 0.7 2.2 L5 5.5 43.7 15.8 20 0.2 . 4.1

9.0 41.6 25.9 18.3 228 37.3 76.8 495 222 7.0 23.9

15.0 46.7 322 25.8 38.2 47.7 93.9 65.6 35.2 15.0 33.7

44.9 149.9 108.4 86.5 108.2 136.0 295.3 185.2 94.1 41.8 106.2

11.5 47.6 47.0 27.7
40. i

31.8 188.1 66.1 39.4 15.6 44.6

3.7 27.3 15.5 5.1 14.2 25.4 43.0 528 24.8 6.0 21.9

26 14.3 10.4 6.2 11.0 17.3 80.1 222 W.l 3.0 10.6

7.7 28.9 19.6 15.6 23.0 25.7 77.5 49.1 25.2 8.7 16.0

5.8 . 17.2 11.4 9.9 12.7 14.7 21.9 21.0 126 5.6 127

7.6 325 18.8 20.6 28.8 44.0 91.1 104.8 30.3 5.9 17.2

1.6 5.4 3.0 4.4 4.8 23.0 13.6 28.2 4.9 15 7.7

69.2 228.1 159.1 138.6 194.2 202.2 640.2 389.2 153.1 69.2 175.2

109.6 401.2 284.8 228.1 328.8 384.0 1,155.5 733.4 303.5 115.3 306.0

'.70.1 156.5 113.9 78.4 107.7 92.4 219.6 . 176.4 133.4 74.1 145.7

727 194.6 157.4 131.7 171.8 170.8 220.2 273.1 157.8 825 148.6
jgfe’r.7 295.2 ■ 215.1 165.2 209.1 189.6 2928 3325 215.3 1320 259.2

264.5 646.3 486.3 375.4 488.6 452.8 732.5 782.0 506.5 288.7 553.4

3.4 10.0 7.0 4.7 6.3 6.5 123 11.6 5.6 4.8 7.9

113 18.2 14.8 10.6 18.8 13.9 41.7 23.6 W)2.8 10.4 17.0

19.2 55.0 425 30.6 39.0 45.7 130.7 75.9 39.8 23.7 50.6

8.3 25.7 16.6 16.1 21.4 21.0 38.4 38.9 19.4 8.0 17.5

42.2 108.8 80.9 62.0 85.4 87.1 223.1 150.0 77.6 46.9 93.0
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Employee jobs (excluding agriculture) by county/UA; Great Britain; September 1998

s
mi

jg 

3g 
■ LCL 

E
LU

Table

a

Male Female
Thou ,-nds ■

All I Male Female

Thousands

All

Full-time Part-time All Full-time Part-time All Full-time Part-time All Full-time Part-time All

London 1,620.9 241.2 1,862.1 1,115.7 651.6 1,767.4
3,632.3Ifl Devon 101.6 16.8 118.4 60.7 64.1 124.8 243.4

Barking and Dagenham 21.7 2.7 24.4 9.8 8.5 18.3
42.71B Dorset 56.1 8.0 64.1 30.0 29.9 59.9 124.0

Barnet 41.6 8.5 50.1 34.7 32.1 66.8
117.01B Gloucestershire 104.9 13.4 118.2 58.7 49.7 108.4 226.8

Bexley 25.7 3.7 29.4 14.9 13.8 28.7 is.flB Somerset 78.6 10.2 88.8 43.6 42.1 85.7 174.6
Brent 44.4 6.7 51.1 26.1 16.5 42.6 <lflB Wiltshire 70.7 8.5 79.2 41.3 35.9 77.2 156.6
Bromley 34.1 6.5 40.6 26.1 22.7 48.8 89.5 ■
Camden 106.2 16.9 123.1 81.5 38.0 119.5 -<42.811 Wales 451.0 52.7 503.7 267.0 218.5 485.5 989.8
City of London 149.9 11.0 160.9 100.1 25.4 125.5 86.5 ■B Blaenau Gwent 9.6 0.7 10.3 4.5 4.0 8.4 18.7

Croydon 53.9 9.3 63.2 36.5 27.0 63.5 U6.8HB Bridgend 21.5 1.9 23.5 11.5 10.1 21.7 45.1

Ealing 51.7 8.2 59.8 34.2 20.7 54.9 1 1 31B Caerphilly 20.9 1.5 22.3 11.2 8.8 20.0 42.4

Enfield 37.6 4.8 42.5 23.1 16.7 39.7 82.3 ■| Cardiff 65.4 9.5 74.9 45.1 33.9 79.0 154.0

Greenwich 23.3 4.2 27.5 15.9 13.1 29.0 6.5 ■B Carmarthenshire 20.0 2.6 22.6 11.3 9.9 21.2 43.8

Hackney 38.1 4.2 42.3 23.1 11.6 34.7 77.1 ■B Ceredigion 7.9 1.4 9.4 5.8 5.0 10.8 20.2

Hammersmith and Fulham 39.5 7.5 47.0 29.7 17.1 46.8 93,«B Conwy 11.7 2.4 14.1 8.4 8.7 17.1 31.2

Haringey 22.2 4.2 26.4 15.6 12.7 28.4 54.8 ■B Denbighshire 12.3 1.8 14.1 8.9 7.0 16.0 30.1

Harrow 24.5 4.8 29.3 18.9 13.8 32.7 62.1 ■B Flintshire 30.7 2.1 32.8 14.2 9.1 23.3 56.2

Havering 25.9 3.9 29.7 17.3 15.9 33.2 -3.(fl■ Gwynedd 17.0 2.8 19.7 11.5 9.9 21.3 41.1

Hillingdon 88.4 7.1 95.5 50.2 23.7 74.0 9.5 ■■ Isle of Anglesey 6.8 0.9 7.7 4.0 3.4 7.5 15.1

Hounslow 57.4 6.2 63.5 33.3 16.5 49.8 M.flI Merthyr Tydfil 6.7 0.9 7.6 3.8 2.7 6.6 14.1

Islington 63.9 8.5 72.4 41.5 20.2 61.7 4.3]■B Monmouthshire 12.1 1.7 13.8 7.2 7.2 14.4 28.2

Kensington and Chelsea 44.3 9.3 53.6 36.3 22.0 58.3 H2.oH1 Neath Port Talbot 23.0 1.6 24.6 8.6 7.5 16.1 40.8

Kingston upon Thames 26.5 5.3 31.8 20.7 14.8 35.4 7.flB. Newport 33.4 3.0 36.4 16.1 12.3 28.4 64.8

Lambeth 45.8 6.6 52.4 31.6 17.8 49.4 SBB Pembrokeshire 12.1 1.6 13.7 7.6 7.1 14.8 28.5

Lewisham 19.4 4.0 23.4 13.9 13.0 27.0 u.flB Powys 15.9 2.5 18.4 11.0 9.8 20.8 39.3

Merton 26.6 5.2 31.8 15.3 12.9 28.2 60.0«B Rhondda, Cynon, Taff 33.3 3.7 36.9 20.0 15.6 35.6 72.5

Newham 26.1 3.6 29.7 16.9 10.5 27.4 57. flB Swansea 33.2 4.6 37.8 22.6 20.3 42.9 80.7

Redbridge' 23.6 4.3 27.9 17.8 15.2 33.0 6I.0BB The Vale of Glamorgan 18.7 2.1 20.7 10.7 9.8 20.6 41.3

Richmond upon Thames 25.6 5.7 31.4 17.8 13.5 31.3 ■2.7BB Torfaen 15.3 1.3 16.6 9.0 7.1 16.0 32.7

Southwark 65.8 7.6 73.4 38.9 21.4 60.3 i33.8flB Wrexham 23.5 2.2 25.8 13.9 9.2 23.1 48.9

Sutton 23.7 3.6 27.3 16.8 12.0 28.8 6. fl

Tower Hamlets 60.0 7.2 67.2 35.9 19.6 55.5 I22.fl■ Scotland 890.2 108.2 998.4 564.9 439.0 1,003.9 2,003.8

Waltham Forest 20.9 3.1 24.0 13.3 9.4 22.7 46.8HB Aberdeen City 78.8 8.2 87.0 38.6 31.0 69.5 156.6

Wandsworth 34.1 6.9 41.0 26.2 19.3 45.5 86.6«B Aberdeenshire 28.2 3.9 32.1 16.0 16.5 32.5 64.7

Westminster 228.5 40.0 268.5 181.7 84.2 265.9 '“7«■ Angus 14.6 1.8 16.4 9.1 8.6 17.8 34.1

B Argyll and Bute 13.8 1.5 15.4 7.8 7.0 14.8 30.2

South East 1,455.0 212.1 1,667.1 908.4 716.4 1,624.8 3,294.5«B Clackmannanshire 6.3 0.5 6.8 3.2 2.6 5.8 12.6

Bracknell Forest UA 24.6 3.0 27.6 14.7 9.7 24.4
2.flB Dumfries and Galloway 21.5 2.5 24.0 12.3 11.3 23.7 47.7

Brighton and Hove UA 41.0 8.2 49.2 30.8 24.6 55.3 l<4.6>B Dundee City 27.8 3.5 31.2 17.5 13.0 30.5 61.7

Isle of Wight UA 16.8 2.9 19.7 10.7 10.0 20.7 '0.5«B East Ayrshire 12.3 1.4 13.7 8.2 6.2 14.4 28.1

Medway UA 32.9 4.6 37.5 20.2 19.3 39.4 t.oBB East Dunbartonshire 7.7 1.3 9.0 5.6 4.7 10.3 19.3

Milton Keynes UA 54.5 5.7 60.2 32.5 20.5 53.0 H3.3BB East Lothian 8.3 1.0 9.4 5.7 5.5 11.2 20.5

Portsmouth UA 44.2 6.0 50.3 27.8 24.5 52.3
l02.flB East Renfrewshire 5.7 0.9 6.6 3.8 3.9 7.7 14.3

Reading UA 42.5 5.5 47.9 29.4 16.8 46.2 94.2«B Edinburgh, City of 107.2 16.5 123.7 79.2 55.3 134.5 258.3

Slough UA 38.7 3.7 42.3 20.4 11.5 31.8
74.flB Eilean Siar 3.8 0.5 4.3 2.4 2.5 4.9 9.2

Southampton UA 47.3 6.7 54.0 29.8 22.4 52.2
IO6.flB Falkirk 25.4 2.1 27.5 12.8 10.2 23.0 50.5

West Berkshire UA 34.0 4.5 38.5 18.5 12.3 30.7 69.3SB Fife 50.8 5.5 56.3 32.6 25.7 58.3 114.7

Windsor and Maidenhead UA 27.5 4.6 32.1 20.3 14.1 34.4 66.6HB Glasgow City 148.1 19.7 167.8 101.8 66.9 168.7 336.8

Wokingham UA 24.2 3.8 28.0 14.0 11.8 25.8
53.flB Highland 33.2 4.9 38.1 21.1 21.5 42.5 80.7

Buckinghamshire 85.4 13.8 99.2 55.3 45.7 101.1
200.flB Inverclyde 13.7 1.3 15.0 9.7 6.7 16.3 31.3

East Sussex 57.5 10.0 67.6 39.1 35.2 74.3
I42.flB Midlothian 8.9 1.2 10.1 5.2 5.2 10.4 20.5

Hampshire 222.7 32.0 254.7 123.0 107.1 230.1
48S.lflB Moray 11.6 1.5 13.1 7.4 7.4 14.8 27.9

Kent 205.2 28.3 233.5 129.4 105.1 234.5
468,flB North Ayrshire 19.2 1.5 20.8 11.3 8.4 19.6 40.5

Oxfordshire 121.6 18.7 140.2 75.3 59.8 135.1
275.5flB North Lanarkshire 48.8 5.2 54.1 29.7 19.9 49.6 103.8

Surrey 204.1 30.3 234.4 131.3 97.4 228.8
463.6flB Orkney Islands 3.0 0.5 3.5 1.8 1.7 3.5 7.0

West Sussex ’ 130.4 19.8 150.2 86.2 68.4 154.6 3O5.(flB Perth and Kinross 19.8 3.0 22.8 13.5 II.1 24.6 47.4

B Renfrewshire 37.1 3.5 40.6 19.5 15.0 34.6 75.2

South West 831.1 116.9 948.0 492.6 437.3 929.9
l,879.1flB Scottish Borders 15.1 1.7 16.8 10.0 9.2 19.2 36.0

Bath and North East Somerset UA 29.1 4.7 33.8 19.6 16.9 36.5
7O.flB Shetland Islands 4.6 0.7 5.2 2.4 3.3 5.7 10.9

Bournemouth UA 23.1 4.8 28.0 20.0 16.2 36.1
64.flB South Ayrshire 19.0 2.1 21.0 11.7 10.1 21.8 42.9

Bristol, City of UA 95.1 12.6 107.7 59.1 41.3 100.3
208. IflB South Lanarkshire 43.1 4.6 47.7 28.1 21.9 50.0 97.8

North Somerset UA 25.6 3.8 29.4 14.8 13.9 28.7
58.flB Stirling 12.9 1.8 14.8 11.3 8.1 19.4 34.2

Plymouth UA 41.4 5.6 47.0 26.2 23.5 49.7
96.flB West Dunbartonshire 12.1 1.4 13.5 9.1 6.8 15.9 29.5

Poole UA 27.0 3.6 30.6 16.1 12.4 28.5
39-flB West Lothian „ 27.9 2.5 30.4 16.6 11.9 28.5 58.9

South Gloucestershire UA 48.8 5.0 53.8 23.4 19.2 42.6
96.4H

..Source: Annual Employment Survey

Swindon UA 50.8 5.0 55.8 28.9 18.5 47.4
IO3.fl

Torbay UA 16.5 3.2 19.7 12.1 10.6 22.7 I55.fl

Cornwall and the Isles of Scilly 61.8 1 1.9 73.6 38.1 43.3 81.4
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The largest percentage fall in 

Britain as a whole was in the
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6.5

165.5
131.7
30.4
83.1
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28.1
257.5
237.9
141.6
128.4
412.7
395.7

58.8
184.8
125.7
151.2
228.8
167.9
202.9

111
4,082.2

81-1
25.3 

-26J
80.4]

Sewage and refuse disposal, sanitation 
Activities of membership organisations n.e.c. 
Recreational, cultural and sporting activity 

Other service activities
Other service industries

Mining of coal and lignite; peat extraction 
Extraction of crude petroleum and natural gas 
Mining of metal ores 
Other mining and quarrying
Electricity, gas, steam and hot water supply 
Collection, purification and distribution of water 

Energy and water supply industries

456.3
5.8

169.3
134.0
31.4
82.5

113.8
353.0

28.5
250.1
236.5
141.8
131.5
424.3
397.8
47.4

180.4
127.7
160.5
225.0
153.6
198.7

9.9
4,060.0

jobs was in the East Midlands, and the 

largest percentage increase for post and 

telecommunications was in the East. 

Air transport rose by 12 per cent and 

8,000 jobs in Great Britain, with the 

North East showing the largest percent­

age increase for an individual GOR. 

Water transport and supporting and 

auxiliary transport activities categories 

both saw falls of about 3,000 jobs in 

Great Britain. The largest absolute falls 

in employee jobs for water transport 

were in London and the South East; the 

largest absolute fall for auxiliary trans­

port activities was in Scotland (down 

by 3,000 jobs).

Within banking, finance, insurance 
etc., it is again the computer-related 
activities which stand out. This would 

include employee jobs in areas such as 

software consultancy and supply. This 

sector shows a 14 per cent rise in jobs 

for men and women overall in Great 

Britain (equating to 50,000 jobs). 

However, the percentage increase in 

jobs held by women (up 38 per cent) is 

much higher than that for men (up 4 per 

cent). All GORs took a share of these 

jobs, but London, the South East and 

the South West had the highest absolute 

numbers. This broad industry group 

also includes employment agencies and 

management consultancies, which grew 

by 68,000.

In public administration, educa­
tion and health, the two-digit SIC for 
public administration, defence and 

social security rose by 80,000 jobs. 

Yorkshire and the Humber and Scotland 

both showed absolute increases of

away from the workplace (e.g. sales representatives, transport 
workers).

The total number should exclude: self-employed; working pro­
prietors; partners; directors not under contract of service; people 
working in their own homes on piecework; domestic staff work­
ing in private households; members of the armed forces; employ­
ees still on the payroll as pensioners; trainees who do not have 
employee status; those employed by outside contractors or agen­
cies; people under 16‘years of age; workers covered by the 
Agricultural Census.

The business description on the form is processed, using opti­
cal character recognition technology allied to a piece of software 
called Precision Data Coder, to provide an industrial classification

<U
E

s

LU
ifij

Agriculture, hunting and related services 
Forestry, logging and related services 
Fishing, operation of fish hatcheries and farms 

Agriculture, forestry and fishing

Data collected
Employers in the sampled group were required to make a 

return for the number of employees in their employment on 12 
September 1998 The return distinguishes between men and 
women and between full-time and part-time workers (the latter 
being defined as those normally employed for up to 30 hours a 
week).

The total number of employee jobs should include: those tem­
porarily absent at the survey date because of sickness, holidays, 
short-time or other stoppages (regardless of whether the 
employees affected were being paid); employees who did not work 
on the survey date but who are regularly employed on other 
days (e.g. part-time and weekend workers); those employed

Food products and beverages 
Tobacco products 
Textiles
Wearing apparel; dressing and dyeing of fur 
Tanning and dressing of leather; luggage etc. 
Wood and wood based products; articles of straw 
Pulp, paper and paper products; publishing 
Publishing, printing and reproduction of recorded media 
Coke, refined petroleum products and nuclear fuel 
Chemicals and chemical products 
Rubber and plastic products 
Other non-metallic mineral products 
Basic metals
Fabricated metal products except machinery 
Machinery and equipment n.e.c.
Office machinery and computers
Electrical machinery and apparatus n.e.c.
Radio, television and communication equipment 
Medical, precision and optical instruments; clocks 
Motor vehicles, trailers and semi-trailers 
Other transport equipment 
Furniture; manufacturing n.e.c.
Recycling
Manufacturing industries

Land transport; transport via pipelines

Water transport
Air transport
Supporting and auxiliary transport activities
Post and telecommunications
Transport and communications

0.9] 
-OJ 

-0.9

0.91
-69.5

-O.|
8.11 

-0.4
7.41

Thousands

Change

4.41 
-2.11

Financial intermediation, except insurance
Financial intermediation n.e.c.
Activities auxiliary to financial intermediation

Real estate activities
Renting of machinery and equipment without operator
Computer and related activities

• Research and development
Other business activities
Banking, finance and insurance etc

Public administration and defence; social security

Education
Health and social work
Public adminstration, education and health

Change in employee jobs by industry; Great Britain; September 1997- 

September 1998

-4.1 

171 
-2.01 
18.9

about 20,000 jobs in this sector. 

Education rose by 25,000, most of 

which was accounted for by increases 

in the East, London and Wales. Health 

and social work fell by 26,000. All 

GORs except the North East, West 

Midlands and the South East showed a 

fall in the absolute numbers of jobs in 

this sector. However, it should be noted 

that the boundaries between health, 

education and government can be 

blurred, especially during a time of 

local government reorganisation.

Other service industries saw a rise 
of 5,000 jobs (6 per cent) in sewage and 

refuse disposal in Great Britain as a 

whole. Most of this volatility was in 

London and the South East. Businesses 

have found it increasingly difficult to 

separate the different activities 

involved in clean water, Waste water 

and other energy supply. There was a 

fall of 18,000 jobs (-3.3 per cent) in 

recreational, cultural and sporting activ­

ity in Great Britain. The largest per­

centage change was in Yorkshire and 

the Humber.

movements by region, industry and sex 

are available on request.

The agriculture sector is particularly 
volatile when measured across particu­

lar points in time. The fall bewen 1997 

and 1998 can be shown to have been 

exaggerated by this factor. Employee 

jobs in energy and water supply 
industries fell between the years. 
Percentage changes in these industries 

tend to be rather misleading because of 

the relatively small number of jobs 

involved. The largest absolute fall 

(about 2,200 jobs in Great Britain) was 

for men in the collection, purification 

and distribution of water. A fall in the 

number of full-time women’s jobs in 

Great Britain in this sector 

(-500) was offset by a rise of nearly 

1,000 part-time women’s jobs. Most of 

the jobs lost were located in the North 

West, East Midlands and the South 

East, but these were offset by job gains 

in Scotland. Mining of coal and other 

mining and quarrying fell by an aggre­

gate of about 1,000 jobs for men and 

women in Great Britain overall. The 

North West saw the largest absolute 

number of jobs lost in these two mining 

sectors.

In manufacturing, office machinery 
and computers saw significant percent­

age increases for both full-time men 

and women in Great Britain overall (20 

per cent men and 27 per cent for 

women). This sector also saw a very 

large percentage rise for part-time men 

(280 per cent), albeit from a low 

absolute level in 1997. The GORs 

showing the biggest percentage change 

in this industry were the North East (up 

162 per cent) and the North West (up 85 

per cent), although Yorkshire and the 

Humber (up 57 per cent) and Wales (up 

53 per cent) also showed significant 

change. The recycling industry saw 

large increases for both full-time and 

part-time men (23 per cent and 28 per 

cent respectively) representing nearly 

2,000 more employee jobs. The jobs 

gained were mostly in the North East, 

the North West and the South East. 

Full-time men’s employee jobs in Great 

Britain in the tanning and dressing of 

leather and other transport equipment 

categories rose by more than 11 per 

cent.

Great

n.l
no.a

18.3 
-2.a
8.3 

•4.1 

17.1
37.2]

park
I bond 

jobs
I Nortl ■

I larges

I about 8 per cent). Hotels and restau- 

| rants in Great Britain as a whole saw an 

labsolute increase of 74,000 employee 

I jobs, primarily full-time men. One third 

I of this increase was in London alone.
I In transport and communications, 
I the two-digit SICs for land transport 
| and post and telecommunications each 

I saw rises in Great Britain as a whole of 

I about 4 per cent and 17,000 jobs. The 
I biggest percentage rise in land transport

Further information
For further information, please 

call the AES Helpline on 01928 792690 
or contact:

Carole Sutton, 

Office for National Statistics, 

East Lane House, 
East Lane, 

Runcorn WA7 2GJ, 
e-mail carole.sutton@ons.gov.uk.

medical, precision and optical instru- 

I jnents and clocks category, which was 
I down by 6 per cent (representing about 

LoOOjobs).

I Construction jobs rose by 83,000 (8 
I per cent), the huge majority of which 

|were taken by full-time men. The 

[increase in this sector is partly the result 

[ of a move towards reclassifying certain 

[subcontractors from self-employed to 

[employee status. All GORs showed an 

[increase (except for the North East, 

which was broadly unchanged). The 
[largest absolute change (up by 15,000 

jobs) was in the South East. The East 
[ was not far behind.

[ In distribution, hotels and restau- 
I rants, the retail trade had 110,000 more 
I employee jobs in 1998 than in 1997. 

[ This was the largest absolute increase 

I within the individual two-digit SIC 

[sectors in Great Britain. This increase 

| was primarily among women, and split 

[broad’.y equally between full-time and 

me jobs across the regions, 

in had the largest absolute rise in 

up by nearly 26,000) but the 

East vied with London for the 

; percentage change (both were

Sale, maintenance and repair of motor vehicles; sale of fuel 537.5 
Wholesale trade except motor vehicles 
Retail trade, except of motor vehicles; repair 
Hotels and restaurants 
Distribution, hotels and restaurants

„6s
*■<
3
S>
3,

80.1
193.1
552.7
231.2

1,057.2 

.Source: Annual Em|
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of the business under SIC 92.
The postcode is the means by which the results process assigns 

employees in local units to wards. These ward totals are then 
aggregated at ward level; employers are required to make their 
returns in respect of employees at each individual workplace (i;e. 
local unit). Where employers have more than one distinct business 
activity at a single location, the workplace should be classified to 
the principal activity taking place at the site.

have 
eral,

Collection method
The AES is a statutory postal inquiry conducted in Great 

Britain under the Statistics of Trade Act 1947. Section I of the Act 
creates an obligation on contributors to provide information ‘nec­
essary for the appreciation of economic trends and the provision 
of a statistical service for industry and for the discharge by gov­
ernment departments of their functions’.

Survey forms are sent to the address held on the Inter- 
Departmental Business Register (IDBR) which is identified as the 
address where an employer held pay details for a particular part 
of the business (known as the reporting unit). Where employers 
have supplied information, such as their business description, in an 
earlier survey, this information is pre-printed on their AES form. 
Non-response is followed up by reminder letters, which include 
information about possible enforcement action. Data for about 
900 enterprises was collected via means other than survey forms. 
This included data supplied on disk and, in some cases, data col­
lected by telephone approaches to businesses who had supplied 
returns in the previous survey year.

Each unit for which a separate return is made is known as a 
local unit (LU). Most LUs will represent an entire factory, office or 
shop. Occasionally there will be two or more LUs at the same 
address, reflecting either split PAYE arrangements (e.g. separate 
schemes for weekly and monthly paid staff) or that there is more 
than one distinct business activity carried out at the same address. 
The AES 98 response rate was 90 per cent.

Sample
The sample was drawn from the IDBR, which was created as a 

result of an agreement reached in 1992 between the former 
Central Statistical Office and Employment Department to create a 
register of businesses from VAT and PAYE administrative sources.

The AES 98 sample comprised 65,000 enterprises. An enter­
prise is roughly defined as a combination of local units (i.e. individ­
ual workplaces with PAYE schemes or registered for VAT) under 
common ownership. These enterprises covered roughly 480,000 
local units. The main sample for AES 98 was drawn in the July pre­
ceding the survey date in September 1998 and then topped up by 
a further sample of about 800 enterprises drawn in early October 
1998. The primary intention of the ‘top-up’ is to survey a sample 
of enterprises operating on the survey date but not identified in 
administrative returns until after the main sample selection.

It will be noted that the AES 98 sample was smaller than the 
AES 97 sample (see technical note to the AES 97 results article on 
ppi37-47, Labour Market Trends, March 1999). This is largely 
explained by the fact that AES 98 was running in parallel to the 
planned Annual'Business Inquiry/1.

The frequency of inclusion in the sample for any enterprise is 
as follows:
• Multi-workplace enterprises with 25 or more employees - 

every year.

JOBSEEKER’S Allowance (JSA) was 
introduced in October 1996 and replaced 
Unemployment Benefit (UB) and Income 
Support (IS) as the benefit for unem­
ployed people seeking work.

In order to assess whether the new bene­
fit had met its objectives, a large-scale pro­
gramme of research was undertaken, based 
on a series of ‘before’ and ‘after’ studies 
designed to compare the knowledge, atti­
tudes and behaviour of clients under the 
UB/IS and ISA regimes. It was sponsored 
and managed jointly by researchers from the 
Department of Social Security (DSS), 
the Department for Education and 
Employment, the Employment Service 
(ES) and the Benefits Agency. The centre­
piece of the evaluation was a series of client 
surveys, in which the experience of two sep­
arate samples, some 10,000 unemployed 
people in total, were compared under the old 
and new benefit regimes. Respondents in 
each sample were interviewed twice, 
approximately six months apart. A macro- 
economic evaluation and a number of small­
er qualitative studies complemented the 
client surveys. This report draws together 
the key findings of the evaluation as a 
whole.1

• Multi-workplace enterprises with fewer than 25 employees - 
once every four years.

• Single-workplace enterprises with 50 or more employees 
every year.

• Single-workplace enterprises With between 25 and 49 employ- 
ees - once every four years.

• Single-workplace enterprises with fewer than 25 employees 
once every 25 years.

Speed of leaving 
unemployment

JSA led to a large increase in movements 
off benefit in the first year of operation. 
Thereafter, it has resulted in small but sig­
nificant increases in movements off benefit, 
which are accounted for by increased move­
ment off benefit in areas of low unemploy­
ment and among longer-term clients.2

The likelihood of leaving benefit 
remained highest during the first eight 
weeks of unemployment, with the ‘average’ 
spell of unemployment being approximately 
three months. Otherwise', the relationship 
between social and demographic character­
istics, and duration of unemployment, 
remained the same. A balance between flex­
ibility regarding working conditions and 
focused jobsearch continued to be important 
in securing work.

Destinations and 
experiences of those 
leaving unemployment

After JSA, just over two-thirds of people 
who left benefit moved into work, compared 
with just under two-thirds before the intro­
duction of ISA, The duration of a client’s 
unemployment and the level of local unem­
ployment both influenced the destinations 
of those who cease claiming JSA. The 
majority of retum-to-work jobs remained 
stable both before and after ISA, especially 
for those who had experienced only a short 
spell of unemployment.

Former jobseekers were less likely to 
return to benefit after the introduction of 
JSA, and those who had left benefit for 
work Were less likely to return to unem­
ployment-related benefit when they lost 
their jobs. This is accounted for by the 
increase in the proportion of people who 
took up part-time work or who experienced 
health problems.

In general, JSA has had little impact upon 
the job satisfaction levels of those leaving 
unemployment, despite the fact that retum- 
to-work earnings have fallen.

Estimation methodology
The AES 98 collected employee jobs data for those entero.? 

es in the sample, and estimates were derived for all enterprise; 
not in the sample but present in the total population held on th? 
IDBR, and for enterprises that failed to respond to the survsr- 
questionnaire.

In general, a statistical technique known as linear regress!:, 
was used in order to derive these estimates. This technique 
exploits the relationship between (i) the employee jobs data < 
lected for sampled enterprises in AES 98; and (ii) data from PAY 
administrative sources, for those same enterprises, held on th 
IDBR. Values for (i) and (ii) were plotted for sampled enterprise 
of similar category and size-band. This plot allowed the constru 
tion of a line of best-fit which showed how surveyed employ 
jobs data related to PAYE-derived employment data for each c: 
egory and size-band of enterprise This relationship was express­
in coefficients which were applied to the PAYE-derived data fc 
each non-sampled and non-responding enterprise, to arrive at th 
required estimates.

The methodology for grossing to the total population in AES ' 
was consistent with that used for the AES 97 results.

The regression method of estimation could not be used k 
non-sampled/non-responding enterprises for which PAYE-deriv 
data were not available. In these cases, therefore, each enterpr 
was given the average employment value of enterprises in th- 
same category and size-band who had supplied an employmer 
return to AES 98.

The local unit structure for non-sampled/non-responde ; 
enterprises with multiple sites was assumed to be as held on the 
IDBR, as at March 1999. The variation between this date and th-.: 
survey date was designed to compensate for time-lags in th: 
process of updating the local unit structure on the IDBR.

The employment breakdown (i.e. male/female/full-time/part 
time) across local units for non-sampled/non-responding enter­
prises was imputed via what are known as decomposition factors 
These decomposition factors were derived from the 
sampled/responding units.

Jobsearch behaviour
Since the introduction of ISA, there have 

been fewer inactive clients. More jobseekers 
are making regular job applications tinder 
JSA, and clients in high unemployment 
areas are now making as many job applica­
tions as those in low unemployment areas. 
However, the increase in job applications 
made by those in high unemployment areas 
has not led to a corresponding increase in 
movements into work for this group.

In general, the jobsearch strategies Of 
unemployed people changed little with the 
introduction of ISA. However, there was a 
significant increase in the numbers of job­
seekers contacting employers directly, sug­
gesting that jobsearch behaviour has 
become more active since the introduction 
of JSA,

• JSA led to a large increase in move­
ment; off the claimant count in the first 
year of operation. Thereafter, it has 
resulted in smaller but significant increas­
es in movements off the claimant count, 
whit- are accounted for by increased 
movement off the count in areas of low 
unemployment arid among longer-term 
dien t.
• E th before and after JSA, two-thirds 
of people who left benefit moved into 
work The majority of return-to-work 
jobs were stable, especially for those who 
had experienced only a short spell of 
unen iloyment. Former jobseekers were 
less nicely to return to benefit after the 
intrc uction of JSA, and those who had 
left Benefit for work were less likely to 
return to unemployment-related benefit 
wher they lost their jobs;

ice the introduction of JSA, there 
been fewer inactive clients. In gen- 
the jobsearch strategies of unem­

ployeds people changed little with the 
introduction of JSA. However, there was 
a significant increase in the numbers of 
jobseekers contacting employers directly, 
suggesting that jobsearch behaviour has 
become more active since the introduc­
tion of JSA;
• Clients were more likely to be given 
advice and told of jobtvacancies under 
JSA. Jobcentre staff Were more likely to 
directly' contact employers on a client’s 
behalf after the introduction of JSA.
• Jobseekers claimed to understand the 
rules better under jSA, and awareness of 
benefit sanction as a consequence of fail­
ing to seek work actively increased signif­
icantly after the introduction of JSA. 
Many jobseekers experiencing dis­
allowance or sanction increased their 
Jobsearch as a result of the penalty. 
However, Others considered that their 
personal circumstances had made the 
penalty unavoidable, suggesting that the 
deterrent effect is limited.
• Around one in ten jobseekers were 

'participating in part-time work, voluntary 
work, and/or a course of study while 
claiming JSA. The impact of participation 

jib activities while claiming upon individu­
als’ chances of moving off benefit varied.
• The economic activity of individuals 
continued to influence that of their part­
ners after the introduction Of JSA. Other 
factors that influenced partners’ econom­
ic activity include household type and the 
level of local unemployment.

Jobs in agriculture
Most Of the data for employee jobs in agriculture are supplier: 

to ONS by the Ministry of Agriculture, Fisheries and Food, the 
Scottish Executive and the National Assembly for Wales. 
However,, each of these bodies first suppresses cells of data which 
would potentially disclose the identities of the employers who had 
made returns to the Agricultural Census; The pattern of ceil sup­
pression is such that it precludes the preparation of whole econ­
omy sub-national data that would sum to the Great Britain total. 
For that reason, agriculture data have been excluded from Table . 
Customers seeking to build Whole economy datasets with a sub­
national analysis are invited to contact ONS for further advice 
(see the helpline number at the end of the article).

JSA interventions
The content of the New Jobseeker . I 

Interview had improved under JSA, with a 
greater number of jobseekers being 
informed of the rules, alerted to job vacan-

Evaluating Jobseeker’s Allowance: a summary of the 
research findings
This report draws together the key findings of a large-scale programme of research to assess the 
effectiveness of Jobseeker’s Allowance.
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Evaluating JSA: a summary of the research findings

The New Deal for Young People, two years on
By Chris Hasluck, Institute for Employment Research
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Aim of the review

The NDYP evaluation
programme

number of key issues have been 
led in the review including the piv- 
ole of the New Deal Personal 
jr, the flexibility and complexity of 
rogramme and variations in the

o

that their personal circumstances had made 
the penalty unavoidable, suggesting that the 
deterrent effect is limited. Only a third of ES 
advisers believe penalties are effective in 
enforcing compliance with benefit rules, 
although their attitudes towards disal­
lowance and sanction are much more posi­
tive than before the introduction of JSA.

ns; to intensify Follow-Through; 
o ensure greater equality of out- 
, across NDYP clients.

The New Deal has been subject to a com­
prehensive programme of evaluation. There 
is now a substantial body of information 
available about the ways in which NDYP 
has been delivered and the effects that such 
interventions have had on individual partic­
ipants, employers' and the partners con­
cerned. This review draws together this evi­
dence and establishes the current state of 
knowledge of the programme. It provides an 
overview of all aspects of the monitoring 
and evaluation programme and seeks to 
identify the lessons relating to implementa­
tion, delivery and impact.

if-' 
jlej 

for!

The NDYP has been the focus of a com­
prehensive programme of evaluation, the 
main elements of which are the New Deal 
evaluation database; qualitative and quanti­
tative1 research with individuals; qualitative 
and quantitative research with employers; 
case studies in delivery of NDYP and 
macroeconomic analysis.

The pattern of NDYP evaluation to date 
reflects the pattern of implementation of 
NDYP and the time scales required by dif­
ferent research methods. Early evaluation 
has tended to focus on processes and imme­
diate outcomes. The evaluation of longer- 
term impacts requires a wait until such 
effects could reasonably be expected to be 
detectable.

The bulk of the survey data for evalua­
tion has now been collected With some fur­
ther data collection to take place in 2000. 

Data from administrative sources will con­
tinue to accumulate in the evaluation data­
base and the macroeconomic analysis will 
continue to assess impacts in the longer 
term. The evaluation programme is howev­
er, now entering a final analytical and 
assessment phase. This review is a contribu­
tion to this process of reflection.

The review considers a wide range Of evi­
dence relating to the Operation and effect of 
NDYP. Several key issues have emerged.
• The complexity of the NDYP pro­

gramme. NDYP offers flexibility and a 
focus on the needs Of the individual 
client, lai practice, young people have 
proceeded through NDYP at a variety of 
speeds and in a variety of ways.

• There is much evidence pointing to very 
positive views of NDYP among partici­
pants, employers and providers. Many 
have a perception that something new 
and positive is being done to deal with 
the problem of longer-term unemploy­
ment among young people.

• Evaluation evidence points to the 
absolutely pivotal role of the New Deal 
Personal Advisor (NDPA) in the process. 
The relationship between client and 
NDPA is crucial in determining the way 
in which NDYP develops for the client.

• Individual experience of NDYP is very 
varied. This partly stems from the clients, 
who differ greatly in terms of their quali­
ties and aspirations'. However, there is 
much variation in the way Units of 
Delivery are managed and in local NDYP 
provision. There', are also marked differ­
ences in outcomes for individuals in 
terms of entry into unsubsidised employ­
ment,

• The NDYP design places a great empha­
sis on job search during the programme. 
This approach was reinforced by a re-ori- 
entation of the programme in late 1998.

• NDYP is intended to provide a higher 
quality of support for unemployed young 
people than existed before. In terms of 
continuity and content of NDPA support 
and the range of activities and opportuni­
ties', this has undoubtedly been achieved. 
However, concern has emerged regarding 
the quality of training provision.

dies, and taking action as a result of the 
interview than was the case under UB/IS. 
Most jobseekers reported following the 
Jobseeker’s Agreement to some extent, but 
feSs than half of these found it useful.

JS A has succeeded in changing jobseek­
ers- perceptions of the purpose of the. 
Fortnightly Jobsearch Review, and the inter­
ventions themselves are now more focused 
on jobsearch. ‘Active signing’ was found to 
have a significant impact on movements off 
the claimant count.

Jobseekers-’ attitudes towards greater ES 
intervention were mixed, and ‘jobfinders’ 
tended to underestimate the role ES played 
in helping them find work. The transition to 
delivery of JSA from a single office appears 
to have been seamless. The quality and con- 
sistency of JSA delivery has improved even 
since the introduction of JSA.

(ND':
pre!

I This 
wide

The evaluation included research uf c 

taken by the Centre for Research in 

Social Policy, the National Centre fa 

Social Research, British Market Rests 

Bureau International, Cragg Ross 

Dawson, and MORI.
The period of observation for this :■ 

research was summer 1997 to spring 

1998.

4 comprehensive review establishes the current state of knowledge of NDYP and seeks to identify 
lessons relating to implementation, delivery and impact.

number of revisions in NDYP oper- 
have been introduced, including:

Client Progress Kit; Intensive

THE NEW Deal for. Young People 
(NDYP) is a key element in the 
Government’s New Deal initiative and 
part of the wider welfare-to-work strate­
gy. NDYP was introduced in 12 
Pathfinder areas from January 1998 and 
became a national programme three 
months later in April 1998. The pro­
gramme is intended to contribute to an 
increase in the sustainable level of 
employment and a reduction in social 
exclusion.

idem 
otal 
Advi: 
the
NDY experience.

atior 
the
Gateway. Trailblazers; intensive coun­
selling for all young people reaching 
four months on Gateway; and tightening 
sanct ons during Options.

Activities while claiming
JSA had little impact upon levels of job­

seekers’ participation in part-time work 
while claiming, With around One in ten par­
ticipating. Income disregard levels contin­
ued. to act as a major disincentive, and tee 
introduction of tee Back to Work Bonus has 
failed to strengthen tee appeal of part-time 
work.

Evidence regarding tee ‘stepping stone’ 
effect of part-time work while claiming is 
inconclusive, and suggests teat part-time 
work while claiming has no great effect 
upon movements off benefit for ISA 
claimants.

Around One in ten jobseekers participated 
in voluntary work while claiming, as Was 
tee cafe prior to JSA. There is some small 
evidence teat voluntary Work had assisted in 
tee pursuit of full-time work for some 
groups of JSA claimants.

Around one in ten jobseekers had experi­
ence of studying while claiming JSA. Those 
who did study tended to be already relative­
ly well-qualified. Possessing educational 
qualifications was associated with an 
increase in tee Speed Of leaving benefit, but 
studying while claiming significantly 
reduced the speed of return to work. Such 
clients were often determined to finish their 
courses before moving into work.

Partners and 
unemployment

The characteristics and economic activity 
of jobseekers’ partners changed little after 
tee introduction of JSA. The economic 

• The New Deal for Young People 
P) has been the focus of a com- 
nsive programme of evaluation, 
eview considers a wide range of 

ice from the evaluation.

Understanding of rules and 
obligations among 
jobseekers

JSA has succeeded in reinforcing the idea 
of a ‘contract’ between client and state. 
Awareness of tee existence of disallowance 
and sanction Was very high bote before and 
after JSA, arid jobseekers generally agreed 
with fie principle of sanctions. However, 
tee proportion of jobseekers who believed 
teat sanctions would be applied has 
■increased since the introduction of JSA and 
over the post-JSA period.

Many jobseekers who had been disal­
lowed or sanctioned expressed surprise at 
their penalty and expressed a need for more 
face-to-face contact with tee ES. Appeals 
against disallowance or sanction have 
increased under JSA. Disallowance and 
sanction had a significant impact upon job­
seekers, exacerbated by their uncertainty of 
entitlement to hardship payments. Many 
jobseekers experiencing disallowance or 
sanction increased their jobsearch as a result 
of tee penalty. However, others considered 

activity of individuals continued to inf|u| 
ence teat of- their partners, although the 
impact upon partners’ behaviour was not 
immediate.

One of tee most significant changes since 
tee introduction Of JSA has been in the timj 
ing of partners’ withdrawal from the labour] 
market. This may be due to the reduction to1 
Six months in tee period of entitlement to 
contributory benefit; Benefit disincentive! 
continued to influence partners’ economil 
activity, but played a lesser role than domes! 
tic commitments.

I * |p the light of experience, four prior-
I ities or the future have been identified.

The-
I ord: to reduce the number overstaying;
I to ini, rove the quality and work focus of
I 0pth
I and
I com-

Evaluating Jobseeker’s Allowan, a j 
(summary of tee research findings. 5 | 
research report no 116. ISBN 18412. ■' 7 I 
5, £76. Available from the DSS order ■ e, 1 
Corporate Documents Services, 7 |
House, Trinity Arcade, Leeds LSI /

’ tel. 0113 399 4040, fax 0113 399 , ,5, I 
t e-mail edstffcorpdm s.co.uk.

Research examining tee effect o. 
found that tee new benefit has had a; 
icaiit impact upon Unemployed pi 
Unemployed people are now lookin 
and finding, work much more than cyl 
were before tee introduction of JSA and. are! 
now much Clearer about tee rules and eirl 
responsibilities - probably as a result of the1, 
extra advice and assistance they tesriiya 
from Jobcentre staff.

Reflections on NDYP
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Introduction Profile of the sample
Issues for the future
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Aims and study design The Options

Responses to the issues

chose who felt that all or most of 
needs had been met; through to 
who felt few or none of their

'/ability needs had been met by

dominant 
who are

Many of the issues identified above are 
already being addressed. A greater emphasis 
on jobsearch and placement in unsubsidised 
jobs was introduced in late 1998. A number

;ce>J
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THIS REPORT presents the findings of a 
qualitative study of young people’s views 
and experiences of New Deal for Young 
People (NDYP) in national areas. It is 
based on qualitative interviews with 
young people, covering both ongoing 
participants and leavers from the pro­
gramme. The key study objectives were: 
to explore individuals’ expectations and 
views about the structure and delivery 
of Follow-Through; to identify key diffi­
culties or suggestions for development; 
and to establish the impact of Follow- 
Through, especially in relation to job­
search, employability and employment 
decision-making.

Thes' 
and t. 
retur 

■perse 
unmc

The study is the last of six qualitative 
studies exploring young peoples’ experi­
ences of the different stages of the New Deal 
programme. It is based on qualitative inter­
views with fifty-two young people, thirty-six 
in the main national sample and sixteen who 
Were interviewed for a second or third time 
from the national longitudinal sample.

Fieldwork for the national Follow- 
Through study was conducted in October of 
1999, approximately one and a haff years 
after the national launch of the NDYP pro­
gramme: Four areas were selected for the 
study to reflect a range of local labour mar­
ket conditions as Well as different delivery 
models of NDYP.

The young people who took part in the 
research were both ongoing participants and 
leavers from the programme, though mainly 
the latter. All had experienced the Gateway 
stage of NDYP, forty-seven had gone on to 
one or more Option placement, and thirty­
seven were Follow-Through clients. The 
sample Was designed to include ybung peo­
ple with different dates Of entry to Follow- 
Through and those Who spent varying 
lengths of time on tins last part of NDYP. 
Both young people Who had completed their 
Option placement(s) and those who had left 
before the end were included, as Were those 
from all four Option types.

Participants Were purposively selected 
from the NDYP evaluation database to 
ensure diversity in terms of age, gender, eth­
nicity, length of unemployment, mode of 
entry to the programme and type of Option 
followed.

The opportunity to undertake an Option 
placement was generally well received. The 
types of Option placements were, in nature 
if not in detail, very similar to those 
described in previous components of this 
research. In general, there was more variety 
in the Subsidised Employment and the Full- 
time Education and Training Options than in 
the Environment Task Force and Voluntary 
Sector Options.

Many Option completers had very posi­
tive experiences during their placements, in­
terms of the content, organisation and deliv­
ery. In the main, they regarded their place­
ments to have been both enjoyable and ben­
eficial and felt highly motivated to success­
fully complete them. In such circumstances, 
the young people were generally pleased 
with the nature of the work experience 
received, the training and qualifications 
attained, the level and accessibility of sup­
port, as Well as the availability of resources 
to support their NDYP experience.

However, there'Were those Who, despite 
completing the full term Of their Option, had 
a negative experience of their placement. 
Here, previous failure to complete courses Or 
jobs sometimes produced a determination to 
complete the Option. Alternatively, the fear 
of benefit Sanctions upon non-completion 
deterred some of those with negative experi­
ences fromleaving their placements early.

Non-completers of Options generally 
reported less! affirmative experiences of 
their placement(s). These encompassed 
issues of content and delivery, as well as a

Young people in the sample had differing 
lengths of unemployment prior to joining 
the programme and diverse employment 
histories; ranging from those who had never 
worked before to those Who had had rela­
tively stable periods of employment before 
New Deal. They also had mixed education­
al backgrounds including those With few, Or 
no, formal qualifications.

Similarly, the young people were diverse 
in terms of age, ethnicity, gender and per­
sonal circumstances. The Study included 
nineteen young people With particular needs 
or vulnerabilities, ranging from recent Or 
current homelessness to educational disad­
vantage.

I

• It is still too early to establish fully the 
long-term Outcomes of the programme. 
However, early results suggest that the 
programme has had a significant and pos­
itive impact on the number of young peo­
ple entering jobs. There is little evidence 
so far of negative impacts on other job­
seekers.

of ES ‘products’’ have been developed to help 
improve delivery and employment outcomes. 
These include the development of core per­
formance measures as part of the ‘Continuous 
Improvement Strategy for New Deal’.

In the light of operational experience and 
the evaluation evidence, four, main priorities 
for the future have been identified. These 
are:
• to improve the Gateway in order to 

reduce the number overstaying, increase 
the number moving into unsubsidised 
jobs and tackle basic skills needs;

• to improve the quality and work focus of 
Options, with a greater take-up of the 
Employment Option and an increased 
focus on jobsearch and job broking dur­
ing the Option period;

• to intensify Follow-Through;
• to ensure greater equality of outcomes 

across NDYP clients.
To achieve these desired changes, a 

number of revisions in NDYP operations 
have been introduced, including;
• the Client Progress Kit, as an instrument 

for consistent and structured assessment 
and caseload management;

• Intensive Gateway Trailblazers have 
been launched in 12 areas to test ways of 
increasing the effectiveness of the 
Gateway. In these areas young people 
will receive an increased number of inter­
views with NDPAs and will be required 
to attend a full-time course aimed at 
enhancing self-confidence, self-presenta­
tion and jobsearch in the second month of 
the Gateway. The Intensive Gateway will 
be put in place across the country from 
.summer 2000;

• intensive counselling for all young peo­
ple reaching four months on Gateway, 
aimed at moving them into a job or an 
Option (as appropriate);

eo-I
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The review highlights a number of issues 
for the future. These are:
• improving the effectiveness of NDYP 

provision in helping young people to 
secure jobs (including training);

• improving partnerships;
• increasing employer involvement in the 

design and delivery of the Gateway;
• addressing the gap between the (lack of) 

job-readiness of some young people and 
the expectations of employers;

• enhancing the scope and quality of the 
NDPA advisory role;

• reducing time spent on Gateway;
• making the Gateway more effective;
• improve and market the benefits of the 

Voluntary Sector and the Environment 
Task Force Options;

• developing the self-employment route­
way;

• increasing retention in paid jobs at the 
end of Options; and

• maintaining the focus on moving people 
into sustained jobs.
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• There Was considerable diversity in 
the ease with Which clients moved from 
Options to Follow-Though. The scope of 
factors affecting this process included: 
the accessibility of support from New 
Deal Personal Advisers after Gateway; 
the involvement of Option providers; the 
foting person’s understanding of the 
sanctions regime; and the young person’s 
awareness of Follow-Through.

£ 
p

eg research found that
Follow-Through was largely 

taken by those young people who 
work focused irrespective of the 
f support they received. However, 
support Was available, it generally

• T. 
durin. 
unde; 
.were 
'.level 
whe:
siistai ed the young person’s motivation 
to w< k.

• Fie main groups can be identified 
amor/, those young people interviewed 

are: the work focused; education 
aining focused; those awaiting to 
to Options; those with 

lai issues; and those 
ivated to work.

• M ny young people who had com­
pleter an Option were very positive 
about rhei r experience of New Deal

• Consistent with the Pathfinder 
resea th, there were marked differences 
in th level of activity reported during 
Folio '-Through. These ranged from 
'intent ve support, to those individuals 
who ould not identify any post Option 
activi yJH

• Ti a young people interviewed varied 
in their opinions about how New Deal 
had helped them overcome barriers to 
employment. The responses given ranged 
from 
■their 
'those 
emplc
participating in New Deal.

• The research discovered that com­
plex as well as the simpler needs of the 
young people had to be met to ensure a 
successful outcome from New Deal.

• tightening sanctions during Options-
• making more innovative use of the 

employment subsidy on the Employment] 
Option, including the use of intermediary 
organisations, on a pilot basis;

• allowing the training component of the] 
employer subsidy to be spent at the startI 
of the job placement, to remove the need] 
to release the young person for training at 
a later time;

• placing more emphasis on jobsearch dur­
ing Options and to involve the] 
Employment Service and other job! 
broking organisations with OptioM 
providers;

• making the employment subsidy -vail­
able to young people who enter Fc iw- 
Through;

• identifying ways of intensifying tl 
provided during Follow-Through 
aiddress continuing barriers to e 
ment.

• introducing the Ethnic Minority r 
to improve outcomes for ethnic m 
participants; and

• the Innovation Fund to develop pro 'sionj 
that addresses the specific needs o 
pie from ethnic minority backgr 
ex-offenders, homeless people and 
facing severe disadvantage in l' 
market.

I Copies <?/ the full report, New D 
Young People, Two Years On, ESI 
available, free of charge, from: 
Management. Employment 5 
Research and Development, L 
Rockingham House, 123 'West

fSheffield, SI 4ER, tel. 0114 259 61

8!H®I r

for;
are!

Mew Deal for Young People: national Follow-Through
By William O’Connor, Sara Bruce and Jane Ritchie, National Centre for Social Research

In-depth interviews and group discussions with New Deal participants were used in this study to 
explore young people’s experiences of the different stages of the New Deal programme.
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/ receipt of an introductory letter; 
/er a fifth of those who received a 
became full participants in the pro­
ne. Some 77 per cent of target 
lone parents did not respond to

have occurred without the pro­
ne. Generally the programme was 

towards lone parents who were 
eady, rather than the ‘harder to 
Nevertheless, 64 per cent of full 
pants said they had benefited from

The NDLP was launched as a ‘Phase One 
prototype’ in July and August 1997 in eight 
areas across the UK, and was implemented 
nationally in October 1998. Like the nation­
al programme, the NDLP Phase One proto­
type was voluntary and aimed to help lone 
parents on Income Support (IS) move into 
work, or towards work. Personal advisers 
provided an integrated service of advice and 
support. Although all lone parents on IS in 
the prototype areas were eligible, there was 
a ‘target group’ - those with children aged 

NDLP should be seen as part of an 
increasingly significant policy focus on lone 
parent families. There have been striking 
increases in recent decades in the proportion 
of families headed by lone parents, and of 
those who are dependent on Income 
Support. Poverty and benefit dependency

over five years and three months - who 
were sent invitation letters.

• The . overall cost of the programme 
per participant moving into work is esti­
mated at £ 1,388.-

The DSS has published research into the effects of Phase One prototypes of New Deal for Lone 
Parents. This report summarises the main findings of an extensive evaluation.

Objectives
The main objectives of the evaluation can 

be classified under four headings:
• participation (who participated and who 

did not participate in the programme, and 
for what reasons?)

• lessons (what did participants and advis­
ers think was helpful in getting lone par­
ents into work?)

• resources (what was the take-up among 
those eligible, what resources did they 
need and what additional demand was 
generated for other services?)

• counterfactual (how. much movement 
into work was additional and. could be 
attributed to the programme?)
A key feature of the evaluation was the 

use of six areas where the programme was 
not operating to act as comparison areas.

Design
The evaluation incorporated a range of 

research components, including site visits, 
labour market studies, in-depth interviews, 
surveys of lone parents, analyses of admin­
istrative data, work and benefit histories, 
and an assessment of the costs and benefits 
of the prototype. These studies have been 
reported in a number of separate reports. 
The synthesis report aims to draw together 
the main findings across all the areas of 
research, both to provide an overview of the 
evaluation and also to provide pointers to 
where more information is contained in the 
set of more detailed reports.

THIS REPORT presents findings from 
the evaluation of the New Deal for Lone 
Parents (NDLP) Phase One prototype, 
which was commissioned by the 
Department of Social Security (DSS). It 
has been conducted by a consortium of 
independent researchers at the National 
Centre for Social Research (formerly 
SCPR), the Centre for Analysis of Social 
Policy at the University of Bath and the 
Institute for Employment Research at the 
University of Warwick.

The aim of the NDLP prototype 
(launched in July and August 1997 in eight 
areas across the UK) was to help lone par­
ents on Income Support move into work or 
towards preparing for work through the key 
mechanism of the support of a personal 
adviser.

The evaluation incorporated a range of 
research components and this report aims to 
draw together the main findings across all 
the areas of research. A number of reports 
present findings from separate aspects of the 
evaluation: the survey report (Hales et al, 
2000, DSS Research Report No. 109) is 
concerned with the findings of surveys con­
ducted for the evaluation; the econometric 
and cost benefit analysis report consists of 
three papers on cost-benefit analysis and the 
pattern of transitions off and factors affect­
ing Income Support (Hasluck, McKnight 
and Elias, DSS Research Report No. 110).

I * T e NDLP prototype had a small pos- 
| jtive! feet on the number Of lone parents 
I movi'g off Income Support. After 18 
I months the number of lone parents on 
I Incorie Support was 3.3 per cent lower 
I than ' would have been in the absence of 

□gramme.

e evaluation estimates that 20 per
cent jobs gained following participation 
in NDLP were additional to those that 
woul 
gram 
geart 
work 
help' 
parti> 
the pi pgrarhme.

• Nearly a quarter of target group lone 
parents came forward for interview fol- 
lowir 
just < 
lettei 
grain! 
group 
the letter.

Evaluation of New Deal for Lone Parents: early lessons 
from the Phase One prototype - synthesis report

By Jon Hales, Carli Lessof, Wendy Roth, Mandy Gloyer, Andrew Shaw, Jane Millar, Matt Barnes, Peter Elias, 
Chris Hasluck, Abigail McKnight and Anne Green

NDYP: national Follow-Through

perceived lack of support from Personal 
Advisers (PAs), tutors and other agents of 
NDYP. However, factors Unrelated to the 
programme also contributed to Option non­
completion. These generally encompassed 
redundancies, employment disputes, or the 
consequences of ill health and other difficult 
personal circumstances. In addition, person­
al apathy about work among some young 
people appeared to be at the foot Of their 
departure from Options.

Follow-Through is intended as an oppor­
tunity for young people to optimise their 
experience of NDYP in a search for unsub­
sidised employment. However, this compo­
nent of the programme contains a variety of 
participant groups that each display differ­
ing orientations toward work during their 
time on Follow-Through. Five main groups 
can be identified among the young people 
interviewed:
• work focused - those with high determi­

nation and drive to find work while on 
Follow-Through, often enhanced by their 
experiences on Options. They include 
both Option completers and non-com­
pleters;

• education and training focused — Option 
completers Who had clarified previous, dr 
forged new, vocational or career direc­
tions. The main focus for these young 
people was further training or education 
rather than immediate entry into the 
labour market;

• awaiting return to Options — Option non­
completers. who wanted to return to 
Options to complete their placement 
(either a similar or different one);

• dominant personal issues — both Option 
completers and non-completers who had 
dominant personal issues that overshad­
owed then- activities or ambitions, and 
affected jobsearch and employment ori­
entation;

• unmotivated to work— Option completers 
and non-completers Who displayed a per- 
sistent lack of interest in Working. Unlike 
other NDYP participants, involvement in 
the programme had not increased their 
motivation to work.

There Was considerable diversity in the 
ease with which clients moved from 
Options into Follow-Through, A range of
factors influenced this, encompassing:
• the accessibility of PA support after 
. Gateway;
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• the involvement of Option providers;
• the young person’s understanding of the 

conditions surrounding sanctions; and
• young people’s awareness of Follow- 

Through.
’ Consistent with the Pathfinder research, 

there were marked differences in the level of 
activity reported during Follow-Through.. 
This ranged from those who had experience 
of an active Follow-Through - with fre­
quent meetings and intensive support — to 
those who could not identify any post 
Options activity, even though they were 
still, in theory, on the programme.

The young people’s accounts suggest that 
variation in delivery may result from differ­
ent practices by individual PAs, different 
work pressures across Jobcentres and extent 
to which the young people themselves 
engage with the programme.

There was some diversity in arrange­
ments for the delivery of Follow-Through, 
In the main, it was either provided by 
Employment Service PAs, with reliance on 
external providers for support, or was con­
tracted out entirely to an external provider. 
In the latter context, the young people gen­
erally had little contact with their Jobcentre, 
other than to survey appropriate vacancies.

Young people who, during their time on 
Follow-Through, focused upon horizons 
other than work, do hot as a result end up 
empty-handed. Rather, their differing cir­
cumstances and expectations has meant that 
PAs, and other agents involved in the deliv­
ery of Follow-Through, have had to be flex­
ible in the nature and level of Support given. 
The general Steer given to PAs to formulate 
tailor-made packages of Support for young 
people throughout their NDYP experience 
appears to have aided such flexibility.

Jobsearch during Follow-Through was 
largely undertaken by those y oung people 
who Were ‘work focused’ irrespective of the 
level of support they received. However, 
Where support Was available it generally 
sustained the young person’s motivation to 
work; helped to identify employment oppor­
tunities; and aided in negotiations with 
employers.

The young people interviewed displayed 
diversity in their readiness for Work, demon­
strated by the different concentrations of 
barriers and the varying levels of employa­
bility needs evident on their entry to the pro­
gramme. Those whose barriers to the labour 
market were somewhat straightforward 
could clearly be distinguished from those 
whose barriers were more complex, or those 
for whom difficult personal issues were a 
dominant feature,

Copies of the full report. New Dea inr I 
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ESR47are available, free of charge, p -< | 
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The young people interviewed made varj 
ied assessments of the impact of NDYpi 
upon such barriers.' The appraisals give! 
ranged from those Who felt that all or most! 
of their needs had been met by involvement! 
with the programme; through those who felt I 
that-some of their needs had been met, but! 
that other barriers still remained; to those! 
who felt that few or none of their employaJ 
bility needs had been met by participation in! 
the programme.

It Was notable that complex as well as I 
simpler needs had been met. Furthermore ! 
the young people’s accounts reveal a: ctsl 
of their experience Of NDYP that have! 
influenced the extent to which their er .. - )y-| 
ability needs have been met. These er. ami 
passed the identification of client < <>ira-| 
lions during Gateway; successful ( .Onl 
matching; effective delivery of Option' the! 
accessibility of PA support; and 0, slionj 
completion.

There Was some evidence to suggst an! 
association between the perceived let of 1 
needs met by participation in the ro-| 
gramme and the durability of emplo . nenl 
gained upon leaving NDYP. Two d ■ Liitel 
patterns emerged. Leavers who felt t- all 
or most of their needs had been met by ar-l 
ticipation had been more likely to ten i in| 
employment gamed on departure, at le. it in I 
the short period that had elat sed.l 
Conversely, movement out of emplc .rent] 
was more concentrated among those /ho] 
felt they were left With significant bar iersl 
to the labour market after participation he 
main factor influencing this emplo; ent 
mobility appeared to be the extent to " rich] 
involvement in NDYP had prepare.', the] 
young person for pursuit of a job that was! 
concordant With their personal aspiratitns. j

The final chapter provides an overview 
of the young people’s perspectives ts. • ossl 
the six qualitative studies; and draws toaethl 
er the key features of their recollections. It 
highlights the aspects of the programme that 
have received consistently favourable or] 
persistently unfavourable appraisal through! 
out the evaluation Of the programme.
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are features of many lone parent families, 
and this has been associated with their low 
levels of employment. While increasingly 
other mothers have entered employment, 
lone mothers have faced particular barriers 
to the labour market. Throughout the 1990s 
there has been a gradual evolution of work 
incentive measures aimed at removing these 
barriers.

Eight Benefits Agency (BA) districts 
constituted the Phase One prototype. Three 
levels of claimant unemployment were used 
in the selection of areas, with rates varying 
between 2.6 and 7.7 per sent at the start of 
the prototype.1 The size of the lone parent 
population claiming IS in each BA district 
ranged from approximately 5,000 to 13,000 
and the number of advisers' varied accord­
ingly.

Six other BA districts were selected as a 
basis for comparison to assist the evalua­
tion, having been matched as far as possible 
on labour market characteristics, including 
rates of claimant unemployment.

’ off’ calculation for those who were uncer­
tain about the financial advantages of 
working, or working more hours. After 
starting with much larger caseloads; advis­
ers found that at any one time they managed 
caseloads of between 20 and 30 clients most 
effectively.

not appropriate for them, rather than it “just 
ending up” that they did not participate. Of 
these, some were already in work (17 per 
cent of those who decided not to take part), 
or were in education (7 per cent), or on a 
training course (1 per cent); Others said 
their children were too young (15 per cent), 
or their health precluded work (11 per cent) 
or were affected by circumstances at the 
time, such as illness (10 per cent) or other 
pressing matters (13 per cent). Some 8 per 
cent wanted to conduct their own jobsearch 
independently.

a result,. few conclusions can be drawn 
about the resources that might be needed if 
these services were taken up fully in a simi­
lar national programme.

The report identifies some of the factors 
which make it inappropriate to extrapolate 
directly from the prototype to a national 
programme.

These include differences in the orienta­
tion of the prototype phase, compared with 
the national programme, which could work 
in either a positive or a negative way.
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Movement into work
On average, each adviser helped a lone 

parent to start work every one and a half 
weeks. Those lone parents who were not 
invited to an interview but participated on 
their own initiative had the highest success 
rate-in obtaining employment.

Effect of the prototype
The evaluation examined a number of 

measures of programme performance. 
These included movement off IS, movement 
into paid work, financial and other benefits 
associated with the programme.

Various sources of information were 
employed in the assessment of the effect 
of the Phase One prototype. These included 
administrative records of IS claims, labour 
market data, survey data collected by means 
of interviews with lone parents, site visits 
to meet advisers, two seminars with the 
adviser-managers of the eight areas, and 
financial data from the programme adminis­
tration.

Comparing the monthly counts of IS 
claims by lone parents in the target group, 
the number of IS recipients fell in both the 
prototype and comparison areas. In October 
1998, at which time NDLP was implement­
ed nationally, the decline in the prototype 
areas was approximately one and a half per­
centage points greater than in the compari­
son areas.

Cost per lone parent
The average unit cost of the prototype 

ranged from around £140 per lone parent 
invited to attend an interview to around 
£1,388 per lone parent who gained employ­
ment.

Non-participants
Of the non-participants, 60 per 

actively decided that the programme 

Early and later invitation to 
participate

A second type of evidence on the pro­
grammed effect was based on a feature of 
the programme’s implementation that made 
it possible to identify lone parents who were 
invited to participate in the programme 
earlier or later in the course of Phase One. 
Comparison of movements off IS for 
these two groups shows that, by the time 

Participation
Despite differences in the organisation 

of personal advisers between areas, the 
initial interview was a key aspect of the 
NDLP intervention in all areas. In order to 
encourage participation, advisers provided 
various forms of help, including a ‘better 

From the prototype to a 
national programme

Initial and full participation
Participation rates, as indicated by the 

survey data, suggest that overall one in five 
(21 per cent) of the lone parents who were 
approached to take part in the Phase One 
prototype became full participants. This 
means that they had at least one interview 
with a personal adviser and discussed one 
or more of the topics which the programme 
was concerned to promote. A further 3 per 
cent had an initial interview with an adviser 
but did not discuss any of these topics or 
proceed further. Of all those who had an 
initial interview, 93 per cent are classified 
on this basis as full participants. Just over 
three-quarters (77 per cent) of the lone 
parents! in the target group did not take 
part at all.4

There was little diffetence between par­
ticipants and non-participants in terms of 
demographic characteristics. However, par­
ticipants were likely to have less restricting 
family responsibilities (in terms of numbers 
and age of children in their household, for 
example) and notably greater eligibility for 
the labour market in terms of qualifications 
and work experience.. More were already 

; looking for work. Proximity to the NDLP 
office also affected take-up. However, of 
particular significance was the form of 
approach letter used. This greatly increased 
initial take-up and ultimately full participa- 

1 don in the programme, if it specified an 
appointment time, because this was often 

i- assumed by lone parents to indicate 
attendance was compulsory.

Target group
Lone parents whose youngest child was 

aged five or over were the target group for 
the programme, but others could put them­
selves forward. In the prototype areas, there 
were 33,332 members of the ‘stock’ target 
group at the outset of the programme, that is 
people who had IS claims which had started 
prior to May 1997? By the end of the proto­
type, there had been a much smaller number 
(5,700) of ‘flow’ target group lone parents 
in receipt of IS - those whose IS claim start­
ed in May 1997 or later.

Advisory interviews
Initial advisory interviews varied appre­

ciably in length. Participants on the whole 
had just one interview, usually with tele­
phone follow-up and/or material sent by 
post. Occasionally they had a visit at home 
from the personal adviser. Generally, they 
gauged this as about the right amount of 
contact but some (21 per cent) would have 
liked more. Some lone parents expected to 
have further contact with a personal adviser 
after the end of the prototype (i.e. within the 
Phase Three programme).

The main issues discussed with advisers 
(for about two participants in three) were 
steps towards looking for a job, advice on 
benefits, and childcare. Four out of five par­
ticipants obtained a ‘better-off calculation’, 
which in most cases (70 per cent) showed 
that they would be better off in work. Such 
information met with a mixed reaction. 
While half were pleased and surprised, oth­
ers were disappointed that their in-work 
income would not be greater. The increased 
level of income did not necessarily lead 
them to consider paid work as in their own 
best interest.

A quarter Of the participants received 
help with job applications or with a CV. 
Those who were given advice or help with 
seeking, applying for or deciding on a job 
almost all said the adviser’s help was good. 
About half of the participants who started 
work and left IS felt that the programme had 
affected their jobsearch strategy by, for 
example, encouraging a more positive atti­
tude to work or a more active and varied 
jobsearch.

Those participants who went on to start 
work occasionally received further support 
(e.g. with benefit claim forms, benefit prob­
lems, or childcare issues). There was also 
only a limited amount of referral to other 
services, such as Jobclubs or the Work- 
Based Training for Adults5 programme for 
unemployed people, either run by the ES or 
other organisations. Advisers did not active-, 
ly offer the reimbursements for travel or 
childcare costs that were available, so the 
use of these resources was very limited. As
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Assessments of personal 
advisers

The role and manner of the personal 
advisers was pivotal in determining lone 
parents’ overall assessment of the pro­
gramme. A distinction was made between 
those advisers perceived as “effective” or 
“ineffective”. Views fended to polarise 
between these extremes, with four-fifths of 
participants taking the very favourable view. 
Interestingly, a good adviser was valued 
more for qualities that were supportive and 
understanding of the lone parent’s situation 
(friendly, outgoing, positive, enthusiastic, 
relaxed, confident) than for practical assis­
tance. Great benefit was attributed to having 
someone “on their side” to talk to who could 
provide information about options, and help 
make sense of the system. This was valued 
in the context of low self-confidence among 
many of the lone parents.

Overall, lone parents very much valued 
the personal adviser approach. As a source 
of advice and support, advisers helped to 
build a more positive, confident attitude, a 
better sense of available options, knowledge 
arid help regarding benefits, and knowledge 
of whether they would be better or worse off 
in work. Many lone parents felt they had 
been helped to do something that they might 
not have done alone. The personal adviser 
service was experienced as very different 
from the Benefits Agency’s and the 
Employment Service’s traditional stance 
towards customers.

As such, the approach may have acceler­
ated movement towards paid work among a 
group of people who had been diffident in 
their ability to achieve this. But in many 
cases work would be in the longer term, and 
not necessarily achieved in the time avail­
able for the prototype. On the whole, the 
conclusion on the prototype is that personal 
advisers largely worked with.people who 
were already on the way to starting work 
and who might have done so anyway.

International experience
NDLP is one of a number of programmes 

in Britain which have been designed to 
encourage work among those who are able. 
Their, emphasis on advisory services has 
similarities with programmes in other coun­
tries, for example the Australian Jobs, 
Employment and Training Scheme and the 
Californian Greater Avenues for 
Independence Program- Both of these pro­
grammes have resulted in modest overall 
reductions in welfare benefit expenditure.

Personal advisers
NDLP prototype pioneered the use 

of personal advisers by the BA. and the 
Employment- Service (ES) to deliver a 
Weffarjto Work programme.3 The advisers 
were able to offer a wide range of informa­
tion and advice, tailored to the personal 
situation of each client. However, there was 
some constraint in the limited size of each 
team of advisers, in relation to the size 
of the lone parent population. There was 
also a limited time available to demonstrate 
the effectiveness of the approach, which 
mean that some of the benefits of personal 
adviser activity had not materialised by the 
end of 1998. - rt> ;
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scarce resources to social programmes, it 
has to be recognised that with a programme 
such as NDLP there are many non-financial 
aains f°r l°ne P3™118- their children and 
society as a whole.

Movement off Income 
Support

In terms of their destinations, the sc ey 
conducted between mid-October 1998 
the end of January 1999 showed that 2> 
cent of the sample of lone parents livin, 
comparison areas had ceased to claim 
compared with 30 per cent in the prole- 
areas. Similar proportions of lone parerc 
the prototype and comparison areas 
moved into work, although labour rnc 
conditions were more favourable i>. 
comparison areas during the time o, 
study. Other evidence also suggests ti a| 
higher percentage of lone parents in the oj 
totype areas were leaving IS and entering 
education or training, or had ceased to cl; mi 
IS having repartnered. Many of those ir he] 
prototype areas who had found work alt 
that their ability to start work had ; ea 
influenced by their personal adviser.

Survey evidence also showed that 1 nel 
parents who had started work reported ia| 
they felt they were financially better of 
work than claiming IS.
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most of the later group of lone parent! 
received their letters of invitation about six 
months after the start of the prototype, 
additional one and a half per cent of the earl 
lier group had moved off IS. Transitions ofl 
IS were modelled within an econometril 
framework using the data from administral 
five records, adjusting for lone parents’ pel 
sonal characteristics and local labour markel 
conditions. On the basis of this analysis, it i| 
estimated that after 18 months the stock of- 
IS claims was 3.3 percentage points lower il 
the prototype areas than could have eeil 
expected if the programme had not exi-.tel
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Cost-benefit analysis
As well as the private benefit to the 

parent’s household of having an inc 
from work, increased employment coul 
beneficial for the economy and 
Treasury. Evidence from the evaluate: 
costs and benefits suggests that the protoW 
type programme resulted in economic 
returns which were slightly less than hel 
cost of the prototype, representing a m IssB 
net cost to the Exchequer. This calculation 
was based on an estimate that about 26 pen 
cent of the jobs gained by lone parents ho 
participated in the programme were addi-B 
tional to the number of lone parents ■■hoi 
could be expected to have started work in itsi 
absence. If the percentage of additional job| 
had been 23 per cent, the programme would! 
have had economic benefits equal to ifl 
costs.

While a financial assessment is importanj 
in terms of justifying the allocation oF 
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multivariate techniques that were applied to 
administrative and survey data. In particu­
lar, this small but significant NDLP effect 
was demonstrated by a greater likelihood to 
stop claiming IS among members of the 

. stock target group who were invited early in 
the programme.

in 

e 

'g 
inj

Unemployment rates were falling prior to and during the prototype programme; at the time when the areas were selected for the programme, 

unemployment rates were higher, and it is these rates which are quoted in section I. I.
The NDLP prototype was launched in July 1997. Invitation letters were sent to lone parents in the NDLP target group eight weeks after they had 

started claiming IS. Therefore, the ‘stock’ comprised those whose claims had started more than eight weeks before the launch of the prototype, that is 

prior to May 1997.

A small-scale ‘Lone Parent Caseworker Pilot’ programme had operated for six months in 1995.

All percentages are quoted to the nearest whole number, and as a result they may add to more or less than 100.

This programme is now called Work-Based Learning for Adults.

Positive features of a prototype may be seen 
in the commitment and enthusiasm of staff, 
competition between teams, and urgency to 
do the job in the limited time available. 
Other than the short period of time available 
to the prototype, Phase One operated under 
three main constraints. These were the time 
of year when it began (the school summer 
holidays), the lack of institutional support 
arrangements for services to which lone 
parents could be referred for help in over­
coming barriers to work, and the scale of 
the operation (in terms of the large numbers 
of lone parents who were potential partici­
pants). The national programme, how­
ever, is likely to see the development of 
partnerships between the ES and other 
organisations to deliver services, which 
should result in a programme well adapted 
to local needs.

Also, the national programme now oper­
ates in a different setting to Phase One. 
Since the prototype was introduced, other 
policy developments have led to comple- 

. mentary programmes that improve access to 
childcare and increase the level of in-work 
financial support. The National Childcare 
Strategy (DfEE, .1'998) is a significant 
change that should support both part-time 
and full-time work. Initiatives that make 
work financially more attractive include the 
national minimum wage and, from October 
1999, the Working Families Tax Credit.

• The majority of non-working mothers 
had chosen to stay at home with their 
children, but nearly a quarter said they 
were unable to work primarily because of 
a lack of affordable and adequate child- 
care.'-sgjfr

The overall aim of Part 2: Childcare use 
and parental employment was two-fold: 
first, to explore the influences which shape 
parents’ employment decisions; secondly to 
assess the factors that determine parents’ 
decisions to use childcare, with a focus on 
affordability, but also with some considera­
tion for other important influences, such as 
quality and accessibility.

Given that the Overwhelming majority of 
Part 2. respondents (93 per cent) were 
women, the report focuses on mothers’ 
employment decisions, looking, whenever 
possible, at how their partner’s employment 
circumstances and support With childcare 
might have influenced such decisions.

The survey findings show that most 
mothers were still primarily responsible for 
childcare, and predictably their employment 
circumstances had a greater influence than 
those of fathers on a household’s childcare 
arrangements.
• Some 70 per cent of full-time working 

mothers and 62 per cent of those in a 
part-time job had Used some childcare in 
the previous week, compared with less 
than half (47 per cent) of mothers who 
were not in paid employment.

• Nearly three-quarters (73 per cent) of 
mothers in managerial and professional 
occupations reported using some child­
care in the previous Week-,, compared’with 
58 per cent of mothers in manual jobs.

• Some 29 per cent of mothers in the high­
est socio-economic groups reported using 
more than 30 hours of childcare in the 
reference week, with 10 per cent report­
ing more than 50 hours; only 18 per cent 
of mothers in other non-manual occupa­
tions reported using more than 30 hours 
of childcare in the previous week.
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The findings on the factors .that influ­
enced mothers’ decisions to go out to work 
show that:

E
tag

jjfiis summary focuses on the second part of a study on the demand for childcare, which explores 
the factors that influence the use of paid childcare and parents* labour market participation.

Mothers’ labour market 
participation and use of 
childcare

prototype
The most serious constraint that the 

prototype faced was probably the focus on 
providing a service for as many as possible. 

prototype
A number of positive outcomes of the 

prototype were identified. Almost half of 
those who participated were successful in 
finding jobs during the period in which the 
prototype operated, and most Were 
impressed by efforts made by personal 
advisers. A quarter of lone parents (28 per 
cent) who started work said their personal 
adviser had given them significant help in 
achieving this. The nature of this help was 
in boosting confidence and encouraging a 
positive attitude, rather than identifying 
vacancies and acting as an advocate with the 
employer.

prototype
While it is difficult to estimate the net 

costs Of the Phase One prototype with any 
precision, it is estimated that there are sig­
nificant social benefits consistent with the 
policy that were achieved at a relatively 
small Exchequer cost (just 12 per cent of the 
direct expenditure on the programme). Only 
a Smail change in one of the key parameters 
that determine costs and benefits would 
bring the net Exchequer cost closer to or 
beyond the break-even point

Estimating the early impact 
of the programme

The evaluation’s overall conclusion is 
that the Phase ©tie NDLP had a small but 
appreciable effect on the rate of movement 
Off IS and into work among lone parents in 
the eight BA districts where it Was imple­
mented. This conclusion is supported by 
evidence of a fall in the number of lone par­
ents claiming IS, which was greater in the 
eight prototype areas than in the Six com­
parison areas. This finding is supported by

• 'hen asked to identify the kind of 
arrangements that would help working 
families, paid time off when a child is sick 
and availability of term-time work were 
the most frequently mentioned by work­
ing mothers (by 59 and 49 per cent 
respectively).

• Some 35 per cent of working moth­
ers would like their partners to work less 
and help them more with childcare.

• Lack of family-friendly and flexible 
working arrangements played a major 
role in influencing non-working mothers’ 
decision to stay at home,

• Some 66 per cent of non-working 
mothers said they Would prefer to work 
or study if they had access to good 
quality, convenient, reliable and affordable 
childcare.

Complementary policy 
developments

In conclusion, it can be argued that 
prototype gave sufficient evidence th. 
voluntary personal adviser service ■ 
workable and demonstrated positive res 
that justify the introduction of a natic 
programme. Two key facilitators of a fu 
welfare to Work programme for lone part 
are the National Childcare Strategy and 
Working Families Tax Credit These ini 
fives complement Phase Three of ND p| 
while the existence of the programme 
do much to ensure, that the new measure; 
understood among the lone parents clair 
IS, Which is likely to be a critical facte 
their impact

ing and a further 18 per cent the 
e to be financially independent

ome 59 per cent of working lone 
lers identified financial need as the 
reason for Working, compared with 

er cent of mothers with a partner.

itrinsic interest in work was also a 
stro ig motivator, with a quarter of work­
ing mothers reporting this as the key fac- 
tor determining their decision to work 
outs.de the home.

• Some 70 per cent of full-time working 
mothers and 62 per cent of those in a 
part time job had used some childcare in 
the previous week, compared with less 
than half (47 per cent) of mothers who 
wer not in pSid employment

• i early three-quarters (73 per: cent) 
of rr others in managerial and profession! 
al t xupations reported using some

are in the previous week, compared 
58 per cent of mothers in manual

THE REPORT presents the findings of a 
study of the demand for childcare among 
parents of children aged 14 and under in 
England and Wales. The survey Was car­
ried out by the National Centre for Social 
Research (formerly Social' and 
Community Planning Research) on behalf 
of the Department for Education and 
Employment, between January and April 
1999.

Part 1: Baseline survey Of parents' 
demand for childcare provides baseline data 
on the use of and demand for childcare to 
inform the government’s National Childcare 
Strategy. A wide range of formfl and infor­
mal providers Were included in the definition 
of childcare. The household characteristic 
which most strongly influenced use of child­
care was parental working status. Usage in 
the past week was highest for lone parents 
with full-time jobs (77 per cent) and couples 
who both worked full-time (70 per cent).

There were fairly large disparities in use 
of childcare levels across different regions. 
The highest levels of use were in the South 
West and the lowest in London. This is 
somewhat corroborated by further analysis 
that Suggests that the proportions of people 
with very low incomes arid households 
Where the mother was not in employment 
were greatest in London and least in the 
South West. The strongest predictors of 
childcare use Were child's age, household 
structure and the number of children in the 
household. Childcare provision was more 
likely to be of an informal nature than for­
mal. Of the informal.providers, the most 
commonly used ones were grandparents.

31 per cent of parents who had used Some 
childcare in the past year said there were 
times over that period When they would 
have needed or liked more childcare but 
Were unable to obtain it. The most common 
reasons for this Unmet demand were the 
usual arrangement being unavailable, being 
unable to find a suitable provider, a child’s 
illness and cost. Nearly three-quarters of 
parents who worked or studied outside the 
home said that their current childcare 
arrangements were hot ideal. The most com-, 
monly cited reasons for this dissatisfaction 
were lack of local provision and inability to 
afford more adequate childcare.

• ' ver a third of working mothers gave 
financial necessity as the main reason for 
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Anta result, advisers devoted the majority of 
their resources to lone parents who camel 
forward most readily and were already 
preparing to look for work. While this had 
many positive benefits, fewer resource! 
were then available to encourage those wha 
faced greater barriers to returning to work 
(and who might be harder to reach). In pari 
this was necessitated by the scarcity of other 
resources such as job assistance scheme! 
and training that the personal advisers c 
call on.
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Research brief Parents’ demand for childcare

• financial considerations played a major 
role, with over a third mentioning finan­
cial necessity as the main reason for 
working arid a further 18 per cent identi­
fying the desire to be financially indepen­
dent;

• 59 per cent of lone mothers identified 
financial need as the main reason for 
working, compared with 29 per cent of 
mothers with a partner;

• intrinsic interest in work was also a 
strong motivator, with a quarter of moth­
ers reporting this as the key factor deter­
mining their decision to work outside the 
home;

• for mothers With higher qualifications 
and job status, intrinsic job interest and 
concern about the potential negative 
impact of a break on Career prospects 
were more important motivators than for 
other mothers. On the other hand; for 
mothers with low qualifications the need 
to socialise emerged aS a more important 
reason for working. Some 42 per cent Of 
mothers With no qualifications said they 
worked because they wanted to get out of 
the house; and

• a small proportion Of mothers (between 4 
arid 16 per cent) mentioned the availabil­
ity of flexible arrangements as influences 
on their decision to go out to work. 
Mothers with higher qualifications and 
job levels seemed slightly more likely to 
have access to flexible working arrange­
ments; such as home working and term- 
time jobs.
The children’s age and access to informal 

childcare were also key factors determining 
mothers’ decisions to work outside the 
home. Each Of these were mentioned by 
over half of working mothers. Access to 
affordable Childcare was the second most 
important factor (after the availability Of 
good quality childcare) determining tone 
parents’ decision to Work,

When asked to identify the kind of 
arrangements that would help working fami­
lies:
• paid time off when a child is sick and 

term-time work came at the top Of the list 
of mothers’ priorities (mentioned by 59 
and 49 per cent respectively);

• Some 35 per cent of mothers would also 
like their partners to Work less and help 
them more with childcare; this was par­
ticularly likely to be mentioned by moth­
ers in part-time employment; and

• over a third of mothers said they would 
like to change their and their partner’s 
working horns in order to spend more 
time as a family. These findings could 
reflect the impact that the intensification 
of Work and the emergence of a long­
horns culture have had on parents in 

employment, many of whom have to 
work in Very ‘family-unfriendly’ organi­
sations.

Non-working mothers
Lack of family-friendly and flexible 

working arrangements played a major rble 
in influencing, mothers’ decision to stay at 
home: 28 per cent mentioned unsuitable 
hours and 15 per cent Said the job they 
would like to do would be too demanding to 
combine With caring responsibilities.

'Perception of low employability also 
played a part: predictably this was a more 
important factor for mothers with low or no 
qualifications, those who had tow expecta­
tions about the type of job they would be 
able to obtain if they returned to work, and 
also among those Who had had a long break 
from employment.

Financial considerations influenced a 
minority of all mothers to stay at home, but 
31 per cent of lone parents identified the 
potential toss of benefits as a reason for not 
Working.

The majority of mothers had chosen to 
Stay at home with their children, but nearly 
a quarter said they were unable to go out to 
wqrk primarily because of a lack of afford­
able and adequate childcare.

The results on the factors Which would 
encourage, mothers to return to work 
showed that:
• 66 per cent of mothers said they would 

prefer to work Or study if they had access 
to good quality, convenient, reliable and 
affordable childcare;

• financial considerations were also very 
high on the list, with 40 per cent saying 
they Would work if they earned enough to 
make it worthwhile; and

• many mothers also mentioned a range of 
flexible working arrangements that 
would facilitate their return to paid 
employment, with home 'working and 
term-time work most likely to’ be men­
tioned.
Looking at mothers’ future plans, nearly 

half were planning to return to paid employ­
ment in the next year, 30 per cent believed 
they would go back to work one day, while 
over a fifth had no plans to return to paid 
employment.

Mothers’ attitudes to 
combining paid work with 
caring responsibilities

Childcare is no longer seen as a ‘private 
affair’ and the overwhelming majority of 
mothers (around 90 per cent) expected the 
government and employers to do more to 
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Childcare costs and 
affordability

help working families (a view held even by I 
a majority of mothers who were not plan-1 
ning to return to Work).

The findings on mothers’ general atti I 
tudes also confirm the Strong link between! 
employment decisions and children’s life-! 
cycle stage: 53 per cent of mothers believed! 
that a pre-school' Child is likely to suffer if I 
both parents work. However, it must be con-1 
sidered that these views were expressed in I 
the context of the current level of child, are! 
provision, where many parents still do not! 
have access to suitable childcare.

The findings on families’ weekly child-1 
care costs show that these Were not er® 
high. However, 36 per cent of respondents! 
said they found it difficult to pay for child-1 
care. Predictably, households with younger] 
children were more likely to report diffi: il-l 
ties in paying for childcare (around 40 pel 
cent of those with pre-School children it 

tioned this) and those from lower inc. 
groups (half of households earning less: an! 
£20,880 reported this).

The most important reason why parents] 
used paid childcare was that free prove ion! 
was not available .for their child’s age group:] 
This was mentioned by 29 per cent of] 
parents. Some 16 per cent used paid child-1 
care because free provision was not avail 
for the hours and days that they needed 
while 14 per Cent were concerned I 
the free Childcare available would not p 
vide enough learning opportunities for t’ 
child.

Parents were asked about the effect of] 
potential increases and decreases in theirl 
current childcare costs, in order to test the! 
flexibility of the price of childcare, rhe] 
results showed, for example, that:
• With a 25 per cent increase in costs, as 

fifth of respondents said they would liavel 
to reduce or stop using childcare alto] 
gether;

• a potential decrease of 25 per cent in] 
costs would encourage over a third of| 
parents to get more childcare, With 12 pea 
cent Saying they Would use the addition® 
‘free’ time to do some learning or train-1 
ing and 13 per cent to work more hours orj 
took for another job;

• with a charge of £1,50 an hour, 36 pea 
cent of families who had only used . iee| 
provision said they would have to reduce] 
or stop using childcare; and

• of households who said they would have] 
liked more childcare in the previous 
week, 41 per cent of respondents said! 
they would be likely to pay £3 an hour fol 
the additional childcare they needed, j

Parents’ priorities for 
clfdcare___________

An ‘ideal world’ scenario was created to 
understand, how parents balance different 
needs and priorities.
• The findings on the ideal arrangements of 

parents with pre-school children show 
that the quality of provision is a crucial 
consideration in choosing the most suit­
able childcare provision, although exist­
ing formal childcare users seemed to 
show a relatively high level of satisfac­
tion with their current provision. Also, 
while these parents would like to have 
more childcare, the increase was not very 
large, showing a moderate need for addi­
tional childcare.

• The findings on 4 to 7-year-olds seem to 
indicate that an improvement in the qual­
ity of childcare is a greater priority for 
parents of this age group than for parents 
of pre-school children. This could indi­
cate a tower level’of satisfaction among 
pa; ents with the quality of current out-of- 
sckool provision for 4 to 7-year-olds, 
compared with pre-school provision for 
younger children.

• The findings for 8 to 11-year-olds are 
very similar to those of younger primary 
school children and show: first, that there 
is i need for a modest increase in child- 
cate both among current formal users and 
non-Users; and second, that quality is the 

Parents’ demand for childcare Research brief

predominant consideration in choosing 
childcare arrangements. In particular, 
parents of 8 to 11-year-olds would tike 
their children to receive adequate support 
With homework outside school; in most 
cases this dries not appear to be available 
at the moment.

• Like parents of younger children, respon­
dents With young people in die 12 to 14 
age group gave fairly high values to all 
the quality measures. Again, the impor­
tance given to the Opportunity to get 
some help With homework was relatively 
high and Was exactly the same as that 
given by parents of 8 to 11-year-olds.
When looking at some key socio-eco­

nomic factors and how they are likely to 
influence parents’ preferences, it was found 
that:
• tone parents gave greater priority to 

quantity than couples, while the reverse 
was true when looking at the quality of 
provision;

• the analysis of households with tow and 
medium/high incomes shows that while 
parents in. these two groups have Similar 
needs and aspirations in terms of child­
care quantity and quality, parents’ ability 
to obtain what they need and think is best 
for their children is limited by financial 
circumstances;

• mothers-’ employment status makes tittle 
difference when it comes to quality, with 
all expecting relatively high quality 

childcare. The findings on the ideal 
arrangements of current formal childcare 
users show that Working mothers had a 
higher value for quantity than non-work­
ing mothers.
Finally, the findings for all age and socio­

economic groups indicate an overwhelming 
preference for local provision, and also 
clearly show that among formal childcare 
users their existing providers were very con­
veniently located.

^Gopiesfrfrfy the full report. Parents’ 
j Demand for Childcare, RE 176. ISBN 
■ / 84185 155 8, price £4.95, are available 
from DfEE Publications, PO Box 5050. 
Sherwood Park, Annesley, Nottingham. 
NG15 ODJ. Cheques should he made 
payable to 'DfEE Priced Publications’. 
Copiesof the full Research Brief can 

Ifiiefobtained free of charge from DfEE 
Publications by telephoning 0845- 
6022260. Research Briefs can also be 
accessedon sthe DfEE website at 

| http://frww.dfeeigov.uk/research/index/.
Eurther: information about this research 

I can be obtained from Rebecca Goldman,
LID. DfEE, Caxton House, 6-12 Totliill 

[ Street, London SW1H ONA. e-mail 
'.frbedpa-goldman@dfee.gov.uk
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Research brief

Tracking 
People:

longitudinal social sources

Longitudinal data offer a wealth of information 
about individuals and their life experiences.

Produced by the Office for National Statistics, 
Tracking People is an up-to-date guide to the 
major sources of longitudinal data on people 
and households, covering both government and 
non-government sources.

It describes the information collected, the date 
and method of collection and the publications 
which provide analysis of the data collected.

Tracking People is an invaluable reference work 
for those who need a signpost to existing 
sources of longitudinal data.

Available from ONS Direct, 
D140 ONS, Cardiff Road, Newport, South Wales, NP9 IXG 

Tel 01633 812078, Fax 01633 812762

The business benefits of race equality at work
By Hilary Metcalf and John Forth, National Institute of Economic and Social Research

fi new study aims to show the benefits to companies of race equality actions.

|y points

The research found that all companies 
may derive business benefits from race 
equality actions. The benefits, which 
cou d be substantial, were:

• ' nprovements to staffing, including 
the alleviation of recruitment shortages, 
imp ovement in the quality of staff, 
imp wed morale, reduction in turnover, 
easi r deployment of staff;

• iproved management and employee 
rela ons, including reduction in disputes, 
imp'wed management systems and 
idea ; H

• iproved service to customers, 
inch ding improved understanding of cul­
ture: differences, ability to converse in 
the ustomers’ first language,

• creased sales and improved market­
ing hrough the use of the ideas and spe- 
ciali ed knowledge of ethnic minority 
staff, through compliance with customer 
org. usations which require a race equal­
ity olicy and through a public image 
whi h attracts ethnic minority cus­
tom rs;

• improved relations with public bodies, 
affecting, for example, the granting of 
planting permission and the receipt of 
grants;-and

• avoidance of tribunal costs.

These led to increased productivity, 
Bcreased sales and increased profits.

Introduction
MORE THAN 20 years after the imple­
mentation of the Race Relations Act 
(1976) ethnic minorities still experience 
inequalities in the labour market. The 
Race Relations Act aimed to eliminate dis­
crimination in employment through legal 
redress. The Act prompted employers to 
introduce equal opportunity policies and, 
in the 1980s, the number of organisations 
with policies rose substantially. By the 
1990s, government policy had moved 
from regulation towards a more volun­
tarist approach, based on the idea that the 
pursuit of certain social objectives assist­
ed profitability, i.e. business benefits could 
be derived from policies to support social 
objectives.

Despite a number of studies showing the 
business benefits of race equality at work, 
the poor implementation of policies sug­
gests that these benefits are not widely 
known. Policies are unlikely to be effective 
except in companies with a strong commit­
ment to equality unless compensating 
benefits have been identified or sanctions 
feared. Against this background, the 
Department for Education and Employment 
commissioned a study to examine the evi­
dence of the net benefits to companies of 
race equality actions and to produce case­
study evidence of the ways in which com­
panies might realise net benefits.

The study was based on a literature 
review, case studies of 12 companies that 
were striving for race equality, and demo­
graphic projections of the ethnic composi­
tion of the labour force.

Aims of the study
The aim of the study was to examine the 

evidence of the net benefits to companies of 
race equality actions, and to produce ease 
study evidence of the ways in which com­
panies might realise net benefits. There Were 
four specific aims of the study as listed 
below:
• to review the current literature concern­

ing the business benefits of action for 
race equality;

• to supply reliable projections of the grow­
ing ethnic minority labour force in Britain;

• to explore further the benefits of race 
equality actions through new case stud­
ies; and

• to provide practical examples of good 
practice for employers based on the 
findings from the research. (Good prac­
tice examples are published separately.)

Methodology

Case studies
There were 12 case studies conducted of 

companies with good race equality practices. 
In order to identify how different factors 
affected benefits, the companies .were drawn 
from a range of industries, employment sizes 
and labour market situations. The companies 
were identified through discussions with 
organisations such as the Commission for 
Racial Equality, the Trades Unions Congress, 
the Institute of Personnel and Development 
and the CBI. Companies taking part in the 
study include Asda Stores Ltd, BT, Grain 
d’Or Ltd, Lloyds TSB Pic, The Mayday 
Group, Pork Farms Bowyers, Robert 
McBride Ltd, Sainsbury’s Supermarkets Ltd 
and Sun Microsystems Ltd. These companies 
are identified in the report. Three companies 
wished to remain anonymous. These tended 
to be smaller in size.

A total of 126 people were interviewed 
across the case studies. Each case study was 
based on documentary evidence and on dis­
cussions that took place with managers, 
human resources and equal opportunities 
Specialists and other employees (including 
ethnic minority employees) in order to iden­
tify race equality practices, their effective­
ness and their effects on the business.

Generating population 
projections

The method used followed the steps used 
in official projections of the population of 
Great Britain as far as possible. The method 
involved ‘ageing-on’ the population as 
measured in the 1991 Census, adjusting for 
births, deaths and net international migra­
tion to Great Britain in each successive year. 
The resulting projections extend annually to 
the year 2009.

Factors affecting business 
benefits

The business benefits reaped depended 
on the actions taken; the approach to race 
equality and to the company context.
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The effectiveness of race 
equality

Business benefits of race equality at work
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increase in benefits, as, between 1999 and 
2009, there will be:
• a rise in the ethnic minority labour force 

of 20 per cent compared with an increase 
of 1 per cent in the White labour force;

• an increase of 310,000 in the ethnic 
minority labour force: greater than the 
220,000 increase in the White labour 
force; and

• the percentage of the labour force from 
ethnic minorities will increase from 5:7 
per cent to 6.7 per cent.
For companies recruiting locally, the 

changes will mainly impact on those located 
in areas with high ethnic minority popula­
tions and the greatest impact will be on 
recruiters of younger people, especially the 
25-34 age group. For this group, a small rise 
in ethnic minorities (of 17,000) will contrast 
with a fall in the White labour force of 1.3 
million, thus increasing the percentage of 
the labour force from ethnic minorities aged 
25-34 from 6.5 per cent to 8.3 per cent. 
Demographic change will also increase the 
importance of race equality for those 
recruiting in regional and national labour 
markets, particularly at higher skill levels, 
as the educational level of ethnic minorities 
is rising at a much faster rate than that of 
Whites.

The approach to race 
equality affecting business 
benefits

The study found that companies pursuing 
race equality within a diversity policy were 
likely to maximise the business benefits 
derived. The diversity approach led to com­
panies thinking more widely of the possible 
benefits, together with the development of 
channels for achieving such benefits.

Companies, that expected business 
benefits from race equality actions appeared 
to enjoy more benefits. This, seemed to stem 
from such companies designing their race 
equality actions to achieve those benefits, 
rather than business benefits being more 
available to them. Such companies also 
seemed to establish a virtuous circle, Where­
by a strategic approach and careful imple­
mentation led to the realisation of benefits, 
which reinforced the need to implement 
race equality actions thoroughly.

Company context: the 
labour force

Companies, that can reap the most 
staffing benefits (and, conversely, suffer the 
greatest losses through lack of face equality) 
are those that have ethnically diverse labour 
markets. The projections show a marginal

Company context: product 
markets

The companies that are most likely to 
derive sales benefits from race equality are 
those that sell to ethnic minorities, whether 
to the public or to other companies. 
However, other companies may benefit 
from a more diverse workforce, as, drawing 
on different cultures and experiences, it is 
likely to be more fertile for ideas. In addi­
tion, tire number of companies requiring 
suppliers to have race equality policies is 
likely to increase.

Company context: human 
resource systems

Race equality actions require formalised 
procedures, to reduce the possible effect 
of prejudice and also to reduce 'the likeli­
hood of indirect discrimination. They also 
require good communication systems with­
in the company. The cost of establishing 
such systems is much higher than the mar­
ginal- cost of adjusting a system, nncl so 
companies with poorly developed human 
resource Systems will be confronted With 
higher initial costs in developing race equal­
ity actions. Unless the company takes a 
long-term view of the net costs and benefits, 
this will act as a disincentive to improving 
race equality.

Specific actions affecting 
business benefits

The study provides numerous examples 
of specific actions providing benefits. For 
example:
• changes in recruitment procedures to pro­

vide greater access to ethnic minorities; 
these reduced recruitment difficulties, 
increased the quality of recruits and pro­
vided a more diverse workforce;

• changes in recruitment procedures lead­
ing to a workforce reflecting the ethnic 
composition of the Customer base result­
ing in better Service to ethnic minority 
customers (through knowledge of culture 
and language) and increased sales;

• changes in promotion and disciplinary 
procedures leading to a reduction in 
racial tension and disputes;

• actions affecting access to promotion 
leading to more ethnic minority man­
agers and better utilisation of ethnic 
minority staff;

• local recruitment leading to easier 
deployment across branches and reduced 
staff turnover; and

• measures to ensure that the specialist 
knowledge of ethnic minority employees 
is used to develop products and market­
ing aimed at ethnic minority customers.

An indirect finding of the study was that 
race equality is still Under-developed in 
companies. There continues to be a major

Monitoring
The importance and usefulness of effec­

tive monitoring cannot be overstressed. It 
assists in the identification of problems and 
their nature, enables strategic prioritisation 
of actions, provides information to demon­
strate the need for action, and can be used 
to assess and demonstrate progress. 
However, monitoring was at a low level of 
development in several of the case-study 
companies. Factors leading to this Seemed 
to be lack of computerised personnel sys­
tems hat assisted monitoring, and lack of 
understanding of monitoring and its power.

Business benefits of race equality at work

need to improve race equality and reduce 
harassment at work. In this regard:
• business benefits can be a major stimulus. 

The government is promoting the mes­
sage to employers that racial diversity in 
the workplace is essential for good busi­
ness practice and that ethnic minority 
people play an increasingly important 
role in helping businesses compete and 
prosper. However, the research suggests a 
particular challenge in affecting compa­
nies with poor human resource systems 
and lacking a strategic outlook;

• the importance of legal sanctions should 
not be underestimated. It has raised 
awareness among employers of race 
equality issues in employment. Action to 
strengthen the probability of discrimina­
tory behaviour being identified would 
strengthen this impetus;

• there is a continuing need to provide 
assistance to employers in introducing 
racial equality policies and practices

among their workforce; and
• the way that assistance is provided, by 

Government and other bodies, may need 
to be further developed.

Copies of the full report Business Benefits 
l.bfRace Equality at Work, RR177, ISBN 1 

84785' 760 4, price £4.95. are available 
fromfPfEE Publications, PO Box 5050. 
Sudbury Suffolk CO 10 6ZQ. Cheques 

^should be made payable to 'DfEE Priced 
Publications ’ A summary of the report

IS ^available,'free of charge, from 
DfEE publications and can also 

nZ http 7/www.dfee.gov.uk/ 
. research/. Further information about this 
'research feffh^be obtained from Shelly 
Pathak, Level I, DfEE, Caxton House, 
TothillStreet,^London SW1H 9NA, e-mail

I ihalm pathak© dfee gov uk
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The study suggested that good race: 
equality practice is rare. Even among the 
case studies, Winch were striving for race 
equality, examples of poor practice and lac J 
of achievement were found: The main fac­
tors that affected effectiveness are sum­
marised below.

Embedding race equality
The study highlighted the importaacJ 

of a strategic approach to race equality:.: 
companies need to be clear about why they ; 
are implementing a policy and to tailor the! 
policy in relation to their own needs.| 
Otherwise, it becomes an additional burden'] 
to the ‘real work’ within the company anti is’ 
likely therefore to be poorly impleme&ed. 
The identification of business benefit! 
seemed to be the best way to get races 
equality actions accepted, although ,ie 
personal commitment alone of sei-or 
personnel may be effective in very siualll 
companies. A diversity approach, whereby] 
companies accept diversity (in the market 
and the Workforce) as a sitoation to exr lit 
rather than to regiment, is more like! to 
lead to the identification of benefits -id: 
therefore appropriate policies. A stratugiq 
approach, through prioritising action and; 
assessing results, is also likely to improve 
overall effectiveness, through better targ.t-1 
mg and through visible results encouraging, 
continued action.

Communication and the 
organisation of race 
equality action

All employees, not just managers id: 
supervisors, affect race equality in a Compal 
ny. It is therefore important that it is cleat to; 
all employees a) what the policy is, b) i at 
the policy is regarded as important by the! 
company and c) what individuals’ responsi­
bilities are and their means of redress.

Devolved companies
Difficulties of implementation increase] 

with devolvement of hitman resources and,] 
if possible, even devolved companies] 
Should maintain central expertise and cen| 
tral monitoring. In these cases, emphasis on 
the business case may also be a useful tool] 
to gain the commitment of those to whom 
responsibility is devolved, as may be the 
inclusion of race equality in performance 
targets.

Research briefResearch brief
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SOURCES OF LABOUR MARKET STATISTICS

definitions

COMPARISONS OF OLD AND NEW TABLE NUMBERS

REGULARLY published statistics

S96STATISTICAL ENQUIRY POINTS

Consumer price indices

S6
513
514
S16

13 Tuesday

11 Tuesday

15 Tuesday

S60
562
563

565
566
568
569
570 
S72 
S74
576
577

S78
578
579
579
580
S80
580
581
S81

S82
582
583
584
585
586
S86

587
588
588
589
590
S92
S94

Juneg 

July... 

August

14 Wednesday

12 Wednesday

16 Wednesday

S18
S20
S22
S24
526
527
528
529
530

June.. 

July ... 

August

S32
535
536
S40
542
543
544
S46
S50
554
555
556
S56
S58

Economic activity by age 
Economic inactivity 
Economic inactivity by age

New Deal 18-24 summary figures
Numbers participating in New Deal 18-24
Numbers leaving Gateway of New Deal 18-24
Immediate destinations on leaving New Deal 18-24
Number of 18 to 24-year-olds into employment from New Deal
New Deal 25+ summary figures
Numbers participating in New Deal 25+ v
Numbers leaving Advisory Interview Process of New Deal 25+
Numbers into employment from New Deal 25+

Background economic indicators
Retail prices: summary
Retail prices: detailed indices
Retail prices: selected items
Retail prices: general index
Retail prices: changes on a year earlier
EU countries: comparisons

Average Earnings Index: industrial sectors
Average Earnings Index: industries
Average Earnings Index: effects of bonus payments 
New Earnings Survey: quarterly'projections 
Earnings and hours: manual employees 
Earnings and hours: non-manual employees 
Earnings and hours: all employees
Unit wage costs
Earnings: international comparisons

I LABOUR MARKET STATISTICS
Vacancies at Jobcentres: UK summary
Vacancies at Jobcentres by region
Vacancies at Jobcentres and careers offices by region
Labour disputes: summary
Labour disputes: stoppages in progress
Labour market and educational status of young people 
Jobseekers with disabilities placed into employment

Labour market statistics
Unemployment, employment, vacancies, earnings, hours, unit wage costs, 

productivity and industrial disputes.

UR MARKET SUMMARY
UK summary: seasonally adjusted and unadjusted
Trends
Other headline indicators
Regional summary

OYMENT AND PRODUCTIVITY
Employment by category
Employment by age
Workforce jobs
Employee jobs by industry
Employee jobs: production industries
Workforce jobs by industry 
Actual weekly hours of work 
Usual weekly hours of work
Output, employment and productivity

LABI

A.112
A3

A.4

RETAIL PRICES AND ECONOMIC INDICATORS
H.1
H.11
H.12
H.13
H.14
H.15
H.21

GOVERNMENT EMPLOYMENT AND TRAINING MEASURES 
F.11 
F.ri2 
F.13 
F.14 
F.15 
F.16 
F.17 
F.18 
F.19
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ECONOMIC ACTIVITY AND INACTIVITY
D.1
D.2
D.3

EARNINGS AND UNIT WAGE COSTS 
E.1 
E.2 
E.4 
E.11 
E.12 
E.13 
E.14 
E.21 
E.31

EMP

B.1

B.2

B.11

B.12

B.13

B.18

B.21

B22

B.32

C.1 

C2 

C.11 

C.12 

C.13

C.14 

C21 

C.22 

C23 

C24 

C.31

C.33 

C34 

C.51

OTHER 
G.1 
G.2 
G.3 
G.11 
G.12 
G.21 
G.22

UNEMPLOYMENT
ILO unemployment by age and duration 
ILO unemployment rates by age 
Claimant count by region
Claimant count by age and duration 
Claimant count by age and duration: regions 
Claimant count by sought and usual occupation 
Claimantcount: Travel-to-Work Areas 
Claimant count: counties/local authorities 
Claimant count: Parliamentary constituencies 
Claimant count: NUTS2 and NUTS3 areas 
Claimant count flows 
Interval between claims
Destination of leavers from claimant count 
International comparisons

N O M I S

Facilities available include:

For more information contact:

ONS - 020 7533 6114/6086 
Durham - 0191374 2468

All major geographies

Immediate access to the latest official statistics 
Access 24 hours a day, 365 days a year 

Full user support 
Comprehensive analytical facilities

Outputs readily imported into other packages

YOUR OPEN DOOR TO 
LABOUR MARKET DATA

The Office for National Statistics’ ONLINE labou 
market database that contains information on:

• Employment

• Unemployment

• Jobcentre vacancies

• Labour Force Survey

• Census of Population

.. ♦ and much more

Run under contract by the University of Durham

J

Labour Market Data

Publication dates of main economic indicators June-August
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The following standard symbols are used:
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R
r

EU

DefinitionsSources of labour market statistics

CONVENTIONS

her of jobs is mainly collected through postal 
surveys (see notes on sources). This gives the 
of employee jobs (formerly known as 

as in employment). The total number of 
a jobs (formerly known as workforce in 
ient) is calculated by summing employee jobs, 
iloyment jobs from the LFS, those in HM Forces 
imment-supported trainees. As the main part 
estimate is the employee jobs total, this 
ition represents the employers’ perception of

Self-
Those 
accour

make three-month on three-month comparisons, it is 
important to use seasonally-adjusted data.

received from all sources. Income includes interest from 
building society and bank accounts, dividends from 
shares, benefit receipts, trust funds, etc. It should be 
noted that the Average Earnings Index excludes bonuses 
at the more detailed industry levels shown in Table E.2, in 
order to reduce volatility In the Index.

The terms used in the tables are 
defined more fully in the periodic 

articles in Labour Market Trends that 
relate to particular statistical series

Productivity
The number of units of output (measured by the Index 
of Production for the manufacturing sector and by 
Gross Domestic Product for the whole economy) 
produced by each filled job.

Standard Industrial Classification (SIC) 
The classification system used to provide a consistent 
industrial breakdown for UK official statistics. It was 
revised in 1968, 1980 and 1992. The SIC 1992 
classification splits businesses into 17 sections, A-Q. 
The breakdown includes the following categories: 
production industries - SIC 1992 Section E including 
manufacturing (Section D); service industries - SIC 
1992 Sections G-Q.

Weekly hours worked
The actual hours worked during the reference week and 
hours not worked but paid for under guarantee 
agreements.

Labour disputes
Statistics cover disputes (strikes) connected with terms' 
and conditions of employment. Workers involved and 
working days lost relate to persons both directly and 
indirectly involved at the establishments where the 
disputes occurred.

Claimant count rate
The number of claimants resident in an area expressed 
as a percentage of the sum of claimants and workforce 
jobs in the area.

Economic activity rate
The number of people who are in employment or 
unemployed as a percentage of the total population aged 
16 and over. Can be calculated for any population group.

Economic inactivity rate
The number of economically inactive people as a 
percentage of the total population aged 16 and over. 
Can be calculated for any population group.

Where figures have been rounded to the final digit, 
there may be an apparent slight discrepancy 
between the sum of the constituent items and the 
total as shown. Although figures may be given in 
unrounded form to facilitate the calculation of 

percentage changes, rates of change etc by users, 
this does not imply that the figures can be 
estimated to this degree of precision, and it must 
be recognised that they may be the subject of 

sampling and other errors. 

Unit wage costs
A measure of the cost of wages and salaries in 
producing a unit of output.

HOURS WORKED 
(Labour Force Survey)
Respondents to the LFS are asked a series of questions 
enabling the identification of both their usual hours and 
their actual hours during the reference week, excluding 
meal breaks, but including paid and unpaid overtime.

Jobcentre vacancies
A job opportunity notified by an employer to a 
Jobcentre or careers office (including ‘self-employed’ 
opportunities created by employers) which remained 
unfilled on the day of the count.

Employment rate
Employ nent rates can be presented for any population 
group as the proportion of that group who are in 
employment. The main presentation of employment 
rates is the proportion of the population of working age 
(16-59 for females and 16-64 for males) who are in 
employment.

ILO unemployment rate
The percentage of economically active people who are 
unemployed on the ILO measure. Can be calculated for 
any population group.

Average Earnings Index
Average earnings are obtained by dividing the total paid 
by the total number of employees paid, including those 
on strike. The headline rate is the change in the 
average seasonally-adjusted index values for the last 
three months compared with the same period a year 
ago, and replaces the underlying rate of change.

nes
SIC

Gove-nment-supported trainees
Those government-supported training programmes are 
include in the employee jobs estimate if they have a 
contrac of employment. If, however, they do not have a 
contraci. of employment they are included in the workforce 
jobs est mate as government-supported trainees.

OTHER DEFINITIONS
General index of retail prices
The Retail Prices Index measures the change in the 
prices of goods and services bought for the purpose of 
consumption by the vast majority of households in the 
UK. The general index includes virtually all types of 
household spending as detailed In Table H.12.

HOURS WORKED
(New Earnings Survey)
Normal weekly hours
The time which an employee is expected to work in a 
normal week excluding all overtime and main meal breaks.

Standard Occupational Classification 
(SOC)
The classification system used to provide a consistent 
occupational breakdown for UK official statistics. This 
system was introduced in 1991.

Thia 
reel 

Is of 
tent]

UNEMPLOYMENT
ILO unemployment
The International Labour Organisation (ILO) definition of 
unemployment covers people who are: out of work, 
wit a job, have actively sought work in the previous 
four weeks and are available to start work within the 
next fortnight; or out of work and have accepted a job 
that they are waiting to start in the next fortnight.

EARNINGS
Earnings
A measure of gross remuneration people receive in return 
for work done. It includes salaries and bonuses but does 
not include non-monetary perks such as benefits in kind. 
This differs from income, which is the amount of money

Employer surveys
ONS conducts a range of employer surveys, collect­
ing information on their turnover and profits, and 
also the number of filled jobs.

The Annual Employment Survey (AES) is con­
ducted annually in September to measure the num­
ber of employee jobs. The survey samples around 
450,000 local units covering one-third of the work­
sites in the United Kingdom.

Short-Term Turnover Employer Surveys are 
smaller surveys which are conducted every three 
months. The surveys are used to provide estimates 
of quarterly changes in the number of jobs between 
the annual surveys. For production industries 
surveys are conducted monthly, allowing estimates 
to be produced for each month. Around 9,000 
production enterprises are sampled each month.

Both the AES and the Short-term Turnover 
Employer Surveys take a sample of businesses from 
the Inter-Departmental Business Register (IDBR). 
The IDBR holds details of all businesses that run a 
PAYE tax system or register for VAT.

The Monthly Wages and Salary Survey covers 
a sample of firms in Great Britain. The survey 
obtains details of the gross wages and salaries paid 
to employees, in respect of the last pay week for the 
weekly paid, and for the calendar month for the 
monthly, paid. The sample covers the wage bill for 
some 9 million employees. It is used to calculate the 
Average Earnings Index.

ECONOMIC ACTIVITY
Economically active
The economically active population are those who are 
either in employment or ILO unemployed.

Administrative records
Labour market data on the number of people claim­
ing unemployment-related benefits and Jobcentre 
vacancies are derived from administrative records.

Claimant count data are provided by the Benefits 
Agency. Jobseeker’s Allowance (JSA) replaced both 
Unemployment Benefit and unemployment-related 
Income Support on 7 October 1996. Up to 6 October 
the claimant count figures included those who 
claimed Unemployment Benefit, income Support or 
National Insurance credits. A seasonally-adjusted 
consistent claimant count series Is available from 

1971. The claimant count records the number of 
people claiming unemployment-related benefits on 
one particular day each month. Claimant count fig­
ures are announced five weeks after the date to 
which they refer.

ECONOMIC INACTIVITY
Economically inactive
Economically inactive people are out of work, but do not 
satisfy all the criteria for ILO unemployment, such as 
those in retirement and those who are not actively 
seeking work.

Earnings
For monthly estimates of changes, the Aver 
Earnings Index is most suitable. For annual chan 
the New Earnings Survey should be used, or I 
estimates of levels (amounts workers earn each v.eel 

or each hour), the sources are the NES and LFS. Tha 
NES is preferred as a source of the earnings of ' ill-j 

time employees, and of the hourly earnings of all 
employees. The LFS is preferred as a source about the]I 
earnings of part-time employees. LFS earnings estijI 
mates are published in the LFS Quarterly SuppF “nil

not available

nil or negligible (less than half the 
final digit shown)

provisional;

• break in series

revised

series revised from indicated entry 
onwards

not elsewhere specified

UK Standard Industrial
Classification

European Union

on 
the] 
ora

Employment
The LFS provides a more complete measur 
employment than the workforce jobs series, bu 
workforce jobs series probably provides a 
accurate industrial breakdown than the LFS.

To gain an idea of the extent of work being 
formed in the UK, the LFS is preferred. The LT J is 
also the only source of detailed information aLoui 
the characteristics (occupations, homework ng| 
work patterns and so on) of people’s work - er apt! 

for the industry in which people work, where he 
workforce jobs series is likely to be more acciiate] 
and consistent with other national economic seuesl

Self­
Part of fie total workforce jobs. Includes self-employed 
people ; their main job and people who are employees in 
ter m job who are self-employed in their second job 
(from th LFS).

Count of claimants of unemployment- 
related benefits (claimant count)

The claimant count records the number of people 
claiming unemployment-related benefits. These are 
currently the Jobseeker’s Allowance (JSA) and National 
Insurance credits, claimed at Employment Service local 
offices. People claiming JSA must declare that they are 
M of work, capable of, available for and actively 
seeking work during the week in which the claim is 
Me. They enter into a Jobseeker’s Agreement setting 
out the action they will take to find work and to improve 
Mr prospects of finding employment.

MAIN SOURCES
Labour Force Survey
Much of the labour market data published are 
measured by the LFS. The concepts and definitions 
used in the LFS are agreed by the International 
Labour Organisation (ILO), an agency of the United 
Nations. The definitions are used by European Union 
member countries and members of the Organisation 
for Economic Co-operation and Development.

The LFS is the largest regular household survey in 
the United Kingdom. In any three month period, a 
nationally representative sample of approximately 
120,000 people aged 16 or over in around 61,000 
households are interviewed. The survey also covers 
students in halls of residence (who are sampled in 
their parental residences) and people living in NHS 
accommodation. Each household is interviewed five 
times, once every three months. The initial interview 
is generally done face-to-face by an interviewer visit­
ing the address. Further interviews are done by tele­
phone wherever possible. The survey asks a series of 
questions about respondents' personal circum­
stances and their labour market activity, with most 
questions referring to activity in the week before the 
interview. The first and fifth interviews also ask about 
earnings. Interviews are carried out continuously 
throughout the year and key results are published 
every month for the latest available three month peri­
od. Other data are available once a quarter or once or 
twice a year.

The LFS was carried out every Iwo years from 1973 
to 1983. The ILO definition was first used in 1984. This 
was also the first year in which the survey was con­
ducted on an annual basis with results available for 
every spring quarter (March to May). The survey 
moved to a continuous basis in spring 1992 in Great 
Britain and in winter 1994/5 in Northern Ireland, with 
results published four times a year. Since April 1998, 
results are published 12 times a year for an average of 
each three-month period. LFS data are published 
around six weeks after the period to which they refer.

The LFS three-monthly results can be compared 
in various ways over time, shown by the chart below. 
The shaded areas show the periods for which LFS 
results are available. Comparisons over time should 
be made with the periods shaded in the same pat­
terns, e.g. January to March 2000 should be com­
pared with January to March 1999 or October to 
December 1999. Comparing estimates for overlap­
ping three-month periods can produce more volatile 
results which can be difficult to interpret. In order to 

Data on vacancies are produced by the 
Employment Service (ES) as a by-product of its 
Labour Market System (LMS). LMS is the compute! 

system that manages the currency of vacancies on 
display, controls their circulation around Jobcentres! 

and identifies those for liaison action with employers! 
A consistent vacancies series is available from 19851

ie| 
or i

USING DATA SOURCES
Because the different sources of labour market data 
have different strengths and limitations, it follow! 

that they are best used for different purposes, 
section identifies the source of data that ONS 
ommends using for different types of analys 
three aspects of the labour market: employe 
unemployment, and earnings.

Unemployment
The LFS provides a more complete measure of un.-ml 

ployment (under the ILO definition) than the da;' , nt 
count (which measures benefit receipt), especial; for 
women, and is better-suited to international comoarl 

isons. The claimant count is more useful as a w ■ of 
assessing unemployment in small areas (belov 
level of regions); it is also useful aS a timely Indi 
of up-to-date changes in unemployment.

S2 Labour Market trends June 2000
June 2000 Labour Market trends S3

EMPLOYMENT
Employment
iwe are two ways of looking at employment the 
number of people in employment or the number of jobs, 
■fliese two concepts represent different things, as one 
oerson can have more than one job (see ‘Comparison of 
Lees of employment data', Labour Market Trends, 

December 1997, pp511-16 for more details of 
differer.es between the two sources). People aged 16 
L over are classed as employed by the Labour Force 

Survey (LFS), if they have done at least one hour of 
wrkir the reference week or are temporarily away 
from a -ob (e.g. on holiday). People classify themselves 
info one of four categories in the LFS (according to their

■ nainje: if they have more than one): employees, self- 
anploysd, unpaid family worker (doing unpaid work for 

, ifamiii run business) dr participating in a government- 

j support- d training programme.

Work orce jobs
The no 
ample; 

numbe 

ample 
workfc

■ employ 
' self-er 

and go. 
of the 
classifi 
how nw jobs there are; it excludes homeworkers and 
private domestic servants,

mployed people (LFS)
;ho, in their main job, work on their own 
whether or hot they have employees.



1
Frequency

New table names and numbersOld subject, table names and numbers

I

a

a

E.1

Sep 1999A

1

Labour Market Data tables: comparisons of old and new numbers Regularly published statistics

B.41
B.21

Latest 
issue

A1
A2
A3

Jun 2000
May 2000

Jun 2000

Jun 2000

Jun 2000

G.21 

189 

255

G.22 

251

B.11
B.12
B.13
B.14
B.16
B.32
B.51
B.17

Table 
number 
or page

M

Q

Q

M
Q

A 
Q 

A 

Q 

Q 

Q 

Q 

A 

A

Dec 1999 

Jun 2000 

Mar 1999 

Jun 2000

Apr2000
Apr 2000 

May 2000 

May 2000 
Jun 1998

631 

191 

103 

254 
G.31

G.32 

190 

211 

281

A. 1
B. 11
A. 4
B. 11 
H.1

G.22
G.31
G.32

Statistical update 
Statistical update

B.33
E.11

Number of people participating in training and enterprise programmes 
Number of starts on training and enterprise programmes 
Work-based training for adults: destination of leavers 
Work-based training for adults: qualifications of leavers 
Othertraining: destination of leavers 
Other training: qualifications of leavers

Total hours worked per week 
New Earnings Survey: quarterly projections

SUMMARY TABLES
Labour Force Survey: UK
Workforce: UK
Labour Force Survey: GB
Workforce: GB
Background economic indicators

UK summary: seasonally adjusted and unadjusted
Workforce jobs
Regional labour market summary
Workforce jobs
Background economic indicators

Retail prices: summary of recent movements
Retail prices: detailed figures for various groups, sub-groups and sections 
Average retail prices of selected items 
General index of retail prices
General index of retail prices: changes on a year earlier 
EU countries: Harmonised Indices of Consumer Prices 
Discontinued

Jobseekers with disabilities: placement into employment 
Regional selective assistance by region 
Regional selective assistance by region and company

t count by age and duration: regions 

t count by sought and usual occupation 

: count: Travel-to-Work Areas 

t count: counties/local authorities 

t count: Parliamentary constituencies 

t count: NUTS2 and NUTS3 areas 

it count flows 
t countnumber of previous claims

RETAIL PRICES
Summary of recent movements
Detailed figures for various groups, sub-groups and sections
Average for selected items
General index: time series
Changes on a year earlier: time series
EU countries: Harmonised Indices of Consumer Prices
Selected countries

GOVERNMENT-SUPPORTED TRAINING
Number of people participating in training and enterprise programmes
Number of starts on training and enterprise programmes
Training for Work: destination of leavers
Training for Work: qualifications of leavers
Youth Training: destination of leavers
Youth Training: qualifications of leavers

OTHER FACTS AND FIGURES
Jobseekers with disabilities: placement into employment
Regional selective assistance by region
Regional selective assistance by region and company

EARNINGS
Average Earnings Index: all employees: main industrial sectors
Average Earnings Index: all employees: by industry
Manual employees
Non-manual employees
All employees
Unit wage costs: index for main industrial sectors
Selected countries: index of wages per head

ECONOMIC ACTIVITY AND INACTIVITY
Economic activity by age

Economffi inactivity

Economic inactivity by age

EARNINGS AND UNIT WAGE COSTS
Average Earnings Index: main industrial sectors 

Average Earnings Index: by industry

Average earnings: effects of bonus payments 

New Earnings Survey: quarterly projections 

i New Earnings Survey: report

Average earnings and hours: manual employees

Average earnings and hours: non-manual 

employees
Average earnings and hours: all employees 

Unit wage costs

■ Earnings: international comparisons 
Labour costs 1992 Quadrennial

GOVERNMENT-SUPPORTED TRAINING
Number of people participating in training and 

enterprise programmes
Number of starts on training arid enterprise 

programmes
Work-based training for adults: destination of 

leavers
Work-based training for adults: qualifications of 

leavers
Work-based training for young people: 

qualifications of leavers
Work-based training for young people: 

destination of leavers
Othertraining: outcomes for completers 

New Deal 18-24 summary figures
Numbers participating in New Deal 18-24
Numbers leaving Gateway of New Deal 18-24 
Immediate destinations on leaving New Deal 

Number of 18 to 24-year-olds into employment 

’ from New Deal
New Deal 25+ summary figures
Numbers participating in New Deal 25+
Numbers leaving Advisory Interview Process of 

New Deal 25+
Number of people into employment from New 

Deal 25+
TEC/CCTE performance tables

OTHER LABOUR MARKET STATISTICS
Vacancies at Jobcentres: UK summary 
Vacancies at Jobcentres by region
Vacancies at Jobcentres and careers offices 

by region

Labour disputes: summary
Labour disputes: stoppages in progress: industry

Labour disputes: annual report

International labour disputes

Trade union membership
Labour market and educational status of young 

people
Economic activity of young people
Disabled people and the labour market
Jobseekers with disabilities placed into 

employment
Ethnic groups: labour market status
Ethnic groups in the labour market: annual 

report
Women in the labour market
Women in the labour market: annual report

Job-related training
Regional Selective Assistance by region

Regional Selective Assistance by company

Sickness absence
Seasonal adjustment review

Labour force projections
Employment and Employment Appeal

Tribunal statistics

Frequency of publication, with frequency of compilation shown in brackets if 

different: A-Annual Q-Quarterly M-Monthly

Discontinued tables may be found in the list opposite. Please refer to April 1998 

Labour Market Trends, pS79, for tables not listed here.

Average Earnings Index: all employee jobs: main industrial sectors 
Discontinued
Average earnings and hours of full-time manual employee jobs by industry group E.12 
Average earnings and hours of full-time non-manual employee jobs by industry group E.13 
Average earnings and hours of all full-time employee jobs by industry group E.14
Unit wage costs: index for manufacturing and whole economy E.21
Selected countries: index of wages per head E.31

A.1
A. 1
D.1/B.2/CD3]
B. 1

jjBOLR market structure
UK summary
bends’-

Other headline indicators 

jegional labour market summary

UNEMI -OYMENT
ILOune: nployment by age arid duration

10 unf nployment rates by age
1.0 unemployment rates by previous occupation 

Claima:; I count by region.
Claima ; count by age and duration 

Claims 

Claims 
Claims 

Claims 

Claims 

Claims 

Claims 

Claims
Interval oetween claims
Destination of leavers from claimant count 

Average duration of claims by age 
i Redundancies in UK

Redundancies by region 
s Redundancies by industry

Redundancies

; International comparisons

0.1
0.2
0.3
0.4
0.5

6.1
6.2
6.3
6.4
6.5
6.8
6.9

5.1
5.3
5.4
5.5
5.6
5.8
5.9

H.11
H.12
H.13
H.14
H.15
H.21
H.22

8.1
8.2
8.3
8.4
8.5
8.6

F.1
F.2
F.3
F.4
F.5
F.6

emplc yment and productivity
Employ rent by category 

Employ: tent by age 
(Employment by occupation 

^rkfonre jobs
Employee jobs by industry
Employ a jobs: production industries: UK 
Employee jobs: division, class or group: UK 

Employ a jobs: division, class or group: GB 

Employee jobs by region and industry 

Employment in tourism-related industries 

j Ubrkfonte jobs by industry 

Actuah . eekly hours of work 
’ Usual v uekly hours of work

Slndices >f output, employment and output per 

person employed

Total ho irs worked per week

Job-rel. ted training
i Selecte ! countries: national definitions 

Annual mployment Survey

S4 l_abour Market trends June 2000 June 2000 Labour- Market trends S5

Total hours worked per week
New Earnings Survey: quarterly projections

Note: Coverage and definitions of some tables may have been changed in some cases.

Frequency Latest 
issue

Table 
number 

or page

Q May 2000 F.1

Q May 2000 F.2

Q May 2000 F.3

Q May 2000 F.4

Q May 2000 F.5

Q May 2000 F.6

Q May 2000 F.7

M Jun 2000 F.11

M Jun 2000 F.12

M Jun 2000 F.13

M Jun 2000 F.14

M Jun 2000 F.15

M Jun 2000 F.16

M Jun 2000 F.17

M Jun 2000 F.18

M Jun 2000 F.19

A Dec 1999 655

M Jun 2000 G.1

M Jun 2000 G.2

M Jun 2000 G.3

M Jun 2000 G.11

I M Jun 2000 G.12

A Jun 2000 259

A Apr 2000 147

A Jul 1999 343

M Jun 2000 A.1

M Jun 2000 A.2

M Jun 2000 A.3

M Jun 2000 A.4

M Jun 2000 B.1

M Jun 2000 B.2

Q May 2000 B.3

M(Q) Jun 2000 B.11

M Jun 2000 B.12

M Jun 2000 B.13

Q Apr2000 B.14

Q Apr2000 B.15

Q May 2000 B.16

Q May 2000 B.17

M(Q) Jun 2000 B.18

M Jun 2000 B.21

M Jun 2000 B.22

M(Q) Jun 2000 B.32

Q Apr2000 B.33

Q May 2000 B.41

Q May 2000 B.51

A Jun 2000 273

M Jun 2000 C.1

M Jun 2000 C.2

Q May 2000 C.4

M Jun 2000 C.11

M Jun 2000 C.12

M Jun 2000 C.13

M Jun 2000 C.14

M Jun 2000 C.21

M Jun 2000 6:22

M Jun 2000 C.23

M Jun 2000 C.24

M Jun 2000 C.31

Q May 2000 C.32

Q Jun 2000 C.33

M Jun 2000 C.34

Q Apr2000 C.35

Q May 2000 C.41

Q May 2000 C.42

Q May 2000 C.43

A May 1999 251

M Jun 2000 C.51

M Jun 2000 D.1

M Jun 2000 D.2

M Jun 2000 D.3

M Jun 2000 E.1

M Jun 2000 E.2

M Jun 2000 E.4

Q Jun 2000 E.11

A Dec 1999 641

Q(A) Jun 2000 “ E.12

Q(A) Jun 2000 E.13

Q(A) Jun 2000 E.14

M Jun 2000 E.2T

M Jun 2000 E.31

Sep 1994 313

EMPLOYMENT
Workforce 1.1 Workforce jobs
Employees in employment: industry time series 1’581.2 ■ Employee jobs by industry
Employees in employment industry: production Industries 1.3 Employee jobs: industry: production industries
All industries: by division, class or group 1.4 Employee jobs: by division, class or group
Employees in employment by region and sector MH .5 Employee jobs by region and industry
Output employment and productivity SfS.8 Output, employment and productivity
Selected countries: national definition 1.9 Employment: selected countries: national definitions
Tourism-related industries in Great Britain |||1.14 Employment In tourism-related industries in Great Britain

UNEMPLOYMENT
Claimant count: UK summary 2.1 Claimant count by region C.11
Claimant count: GB summary 2.2 Claimant count by region C.11
Claimant count by region 2.3 Claimant count by region C.11
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. | Labour Force Survey summary: all, seasonally adjusted
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28,487 25,969 2,518 16,310 63.6 58.0 8.8
28,897 26,791 2,106 16,081 64.2 59.6 7.3
29,038 27,033 2,005 16,070 64.4 59.9 6.9
28,935 26,490 2,445 16,291 64.0 58.6 8.4
28,699 25,868 2,831 16,611 63.3 57.1 9.9
28,565 25,568 2,997 16,836 62.9 56.3 10.5
28,578 25,780 2,798 16,909 62.8 56.7 9.8
28,618 26,100 2,518 17,023 62.7 57.2 8.8
28,806 26,412 2,394 17,030 62.8 57.6 8.3
29,004 26,916 2,087 17,032 63.0 58.5 7.2
29,052 27,229 1,824 17,201 62.8 58.9 6.3
29,361 27,563 1,798 17,070 63.2 59.4 6.1

29,039 27,188 1,851 17,177 62.8 58.8 6.4
29,063 27,227 1,836 17,172 62.9 58.9 6.3
29,052 27,229 1,824 17,201 62.8 58.9 6.3

29,054 27,230 1,824 17,218 62.8 58.8 6.3
29,132 27,301 1,830 17,159 62.9 59.0 6.3
29,193 27,352 1,841 17,116 63.0 59.1 6.3

29,177 27,352 1,825 17,146 63.0 59.0 6.3
29,217 27,390 1,828 17,119 63.1 59.1 6.3
29,254 27,438 1,816 17,096 63.1 59.2 6.2

29,261 27,448 1,812 17,103 63.1 59.2 6.2
29,333 27,497 1,836 17,044 63.2 59.3 6.3
29,363 27,525 1,838 17,027 63.3 59.3 6.3

29,358 27,540 1,819 17,045 63.3 59.3 6.2
29,361 27,549 1,811 17,057 63.3 59.4 6.2
29,361 27,563 1,798 17,070 63.2 59.4 6.1

29,362 27,592 1,770 17,082 63.2 59.4 6.0
29,359 27,613 1,746 17,099 63.2 59.4 5.9
29,395 27,659 1,736 17,077 63.3 59.5 5.9

29,434 27,696 1,739 17,049 63.3 59.6 5.9
29,416 27,679 1,737 17,080 63.3 59.5 5.9
29,465 27,724 1,740 17,043 63.4 59.6 5.9

29,502 27,769 1,733 17,018 63.4 59.7 5.9
29,505 27,761 1,744 17,027 63.4 59.7 5.9
29,498 27,783 1,715 17,046 63.4 59.7 5.8

29,538 27,824 1,713 17,019 63.4 59.8 5.8

36 55 -20 1 0.0 0.1 -0.1
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YBSK YBSE YBSH YBSN MGSO MGSU YBTI

27,762 25,284 2,477 7,010 79.8 72.7 8.9
28,061 26,007 2,054 • 6,847 80.4 74.5 7.3
28,216 26,246 1,970 6,802 80.6 75.0 7.0
28,118 25,713 2,404 6,986 80.1 73.3 8.6
27,855 25,056 2,799 7,318 79.2 71.2 10.0
27,762 24,799 2,963 7,481 78.8 70.4 10.7
27,773 25,002 2,771 7,564 78.6 70.8 10.0
27,807 25,308 2,499 7,676 78.4 71.3 9.0
28,018 25,645 2,373 7,645 78.6 71.9 8.5
28,182 26,118 2,063 7,663 78.6 72.9 7.3
28,263 26,460 1,803 7,763 78.5 73.4 6.4
28,532 26,754 1,778 7,645 78.9 74.0 6.2

28,245 26,414 1,831 7,751 78.5 73.4 6.5
28,264 26,450 1,814 7,747 78.5 73.4 6.4
28,263 26,460 1,803 7,763 78.5 73.4 6.4

28,260 26,459 1,801 7,781 78.4 73.4 6.4
28,329 26,522 1,807 7,728 78.6 73.6 6.4
28,398 26,579 1,819 7,673 78.7 73.7 6.4

28,387 26,582 1,805 7,696 78.7 73.7 6.4
28,417 26,608 1,809 7,678 78.7 73.7 6.4
28,452 26,654 1,798 7,655 78.8 73.8 6.3

28,450 26,654 1,796 7,669 78.8 73.8 6.3
28,520 26,700 1,819 7,611 78.9 73.9 6.4
28,550 26,729 1,821 7,592 79.0 74.0 6.4

28,545 26,744 1,801 7,609 79.0 74.0 6.3
28,541 26,747 1,794 7,624 78.9 74.0 6.3
28,532 26,754 1,778 7,645 78.9 74.0 6.2

28,538 26,788 1,750 7,651 78.9 74.0 6.1
28,537 26,810 1,727 7,663 78.8 74.1 6.1
28,568 26,851 1,716 7,645 78.9 74.2 6.0

28,604 26,887 1,717 7,619 79.0 74.2 6.0
28,590 26,872 1,717 7,645 78.9 74.2 6.0
28,631 26,911 1,720 7,614 79.0 74.2 6.0

28,653 26,941 1,712 7,603 79.0 74.3 6.0
28,655 26,933 1,722 7,612 79.0 74.3 6.0
28,641 26,947 1,694 7,638 78.9 74.3 5.9

28,683 26,988 1,695 7,607 79.0 74.4 5.9
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0.1 0.2 -1.0 0.0
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71.9 66.8 7.0 28.1
71.8 66.8 7.0 28.2
71.8 66.8 6.9 28.2

71.7 66.8 6.9 28.3
71.9 66.9 6.9 28.1
72.0 67.0 6.9 28.0

71.9 66.9 7.0 . 28.1
71.9 66.8 7.0 28.1
72.0 67.0 6.9 28.0

72.0 67.0 6.9 28.0
72.1 67.0 7.0 27.9
72.2 67.1 7.0 27.8

72.1 67.1 6.9 27.9
72.0 67.1 6.8 28.0
72.1 67-1 6.8 27.9

72.0 67.2 6.7 28.0
72.0 67.2 6.6 28.0
72.0 67.3 6.5 28.0

72.1 67.4 6.5 27.9
72.0 67.4 6.4 28.0
72.1 67.5 6.4 27.9

72.1 67.5 6.4 27.9
72.2 67.5 6.5 27.8
72.0 67.5 6.3 28.0

72.1 67.5 6.3 27.9

-0.1 0.0 -0.1 0.1

0.0 0.4 -0.6 0.0

JIGSP MGSV YBTJ YBTM

88.6 80.5 9.2 11.4
88.8 82.1 7.4 11.2
88.7 82.4 7.2 11.3
88.1 79.9 9.3 11.9
86.8 76.6 11.8 13.2
86.0 75.1 12.6 14.0
85.6 75.6 11.7 14.4
85.2 76.4 10.3 14.8
85.1 76.7 9.9 14.9
84.9 77.8 8.3 15.1
84.4 78.5 7.0 15.6
84.6 78.8 6.9 .--15.4

84.5 78.5 7.1 15.5
84.4 78.5 7.0 15.6
84.4 78.5 7.0 15.6

84.3 78.4 6.9 15.7
84.4 78.6 6.9 15.6
84.6 78.7 7.0 15.4

84.6 78.6 7.0 15.4
84.5 78.6 7.1 15.5
84.6 78.7 7.0 15.4

84.7 78.8 7.0 15.3
84.7 78.7 7.1 15.3
84.8 78.8 7.1 15.2

84.7 78.8 7.0 15.3
84.6 78.8 6.9 15.4
84.6 78.8 6.9 15.4

84.6 78.9 6.8 15.4
84.5 78.9 6.6 15.5
84.6 79.0 6.6 15.4

84.6 79.1 6.5 15.4
84.6 79.1 6.5 15.4
84.7 79.2 6.5 15.3

84.7 79.2 6.5 15.3
84.8 79.2 6.5 15.2
84.6 79.2 6.4 15.4

84.7 79.3 6.3 15.3

-0.1 0.0 -0.1 0.1

0.0 0.5 -0.6 0.0

2,918
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0.0

24
0.2
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LABOUR MARKET SUMMARY
Labour Force Survey summary: female, seasonally adjusted

Relationship between columns: 1 =2+5; 2=3+4; 6=2/1 ;7=3/1 ;8=4/2;9=5/1.
See technical note on pS12.
All figures from spring 1992 onwards are revised.

Thousands ■

UNITED KINGDOM Total Economic ILO
economically Total in ILO Economically activity Employment unemployment inactivity

SEASONALLY ADJUSTED All active employment8 unemployed Inactive rate (%) rate (%) rate (%) ratept

1 2 3 4 5 6 7 8 9
Females aged 16 and over

Spring quarters 
(Nlar-May)

MGSN MGSH MGSB MGSE MGSK MGWI MGST MGSZ YBTE

1988 23,201 12,109 11,084 1,025 11,092 52.2 47.8 8.5 47 j?
1989 23,272 12,389 11,514 875 10,883 53.2 49.5 7.1 468
1990 23,307 12,482 11,657 825 10,825 53.6 50.0 6.6 464
1991 23,354 12,461 11,546 915 10,893 53.4 49.4 7.3 4661992 23,386 12,434 11,496 938 10,952 53.2 49.2 7.5 468
1993 23,415 12,466 11,483 982 10,949 53.2 49.0 7.9 46 a
1994 23,438 12,500 11,556 943 10,938 53.3 49.3 7.5 467
1995 23,486 12,528 11,649 879 10,958 53.3 49.6 7.0 46,
1996 23,553 12,670 11,850 820 10,883 53.8 50.3 6.5 46 z
1997 23,624 12,819 12,060 760 10,805 54.3 51.0 5.9 457
1998 23,707 12,867 12,160 707 10,839 54.3 51.3 5.5 457
1999 23,774 13,036 12,350 686 10,738 54.8 51.9 5.3 45.2

3-month average
Jan-Mar 1998 23,692 12,849 12,137 711 10,844 54.2 51.2 5.5 45.8
Feb-Apr 23,699 12,874 12,168 706 10,826 54.3 51.3 5.5 457
Mar-May (Spr) 23,707 12,867 12,160 707 10,839 54.3 51.3 5.5 45.7

Apr-Jun 23,714 12,874 12,162 712 10,839 54.3 51.3 5.5 45.7May-Jul 23,721 12,913 12,200 713 10,808 54.4 51.4 5.5 45.6
Jun-Aug (Sum) 23,728 12,939 12,227 712 10,789 54.5 51.5 5.5 45.5

Jul-Sep 23,733 12,934 12,239 694 10,799 54.5 51.6 5.4 45.5
Aug-Oct 23,738 12,976 12,286 691 10,762 54.7 51.8 5.3 45.3
Sep-Nov (Aut) 23,743 12,988 12,300 689 10,755 54.7 51.8 5.3 45.3

Oct-Dec 23,748 12,981 12,293 687 10,768 54.7 51.8 5.3 45.3
Nov 98-Jan 99 23,753 13,030 12,339 691 10,724 54.9 51.9 5.3 45.1
Dec 98-Feb 99 (Win) 23,759 13,032 12,336 696 10,726 54.9 51.9 5.3 45.1

Jan-Mar 1999 23,764 13,039 12,343 696 10,724 54.9 51.9 5.3 45.1
Feb-Apr 23,769 13,043 12,347 696 10,725 54.9 51.9 5.3 45.1
Mar-May (Spr) 23,774 13,036 12,350 686 10,738 54.8 51.9 5.3

Apr-Jun 23,779 13,038 12,362 675 10,741 54.8 52.0 5.2 45.2
May-Ju I 23,784 13,041 12,368 673 10,743 54.8 52.0 5.2 45.2
Jun-Aug (Sum) 23,789 13,060 12,385 675 10,729 54.9 52.1 5.2 45.1

Jul-Sep 23,793 13,081 12,402 679 10,712 55.0 52.1 5.2 45.0
Aug-Oct 23,797 13,071 12,384 688 10,726 54.9 52.0 5.3 45.1
Sep-Nov (Aut) 23,801 13,089 12,402 687 10,713 55.0 52.1 5.2 45.0

Oct-Dec 23,805 13,115 12,430 686 10,690 55.1 52.2 5.2 44.9
Nov 99-Jan 2000 23,810 13,108 12,422 685 10,702 55.1 52.2 5.2 44.9
Dec 99-Feb 2000 (Win) 23,814 13,135 12,451 683 10,679 55.2 52.3 5.2 44.8

Jan-Mar 2000 - 23,818 13,151 12,465 686 10,667 55.2 52.3 5.2 44.?

Changes
Over last 3 months 12 36 35 0 -23 0.1 0.1 0.0 ■0.1
Percent - 0.1 0.3 0.3 0.0 -0.2

Over last 12 months 54 112 122 -10 -58 0.3 0.4 -0.1 -0.'
Percent 0.2 0.9 1.0 -1.4 -0.5

Females aged 16 to 59 •
Spring quarters 
(Mar-May)

YBTH YBSM YBSG YBSJ YBSP MGSQ MGSW YBTK YBTN

1988 16,602 11,663 10,661 1,001 4,939 70.2 64.2 8.6 29.8
1989 16,666 11,870 11,022 849 4,796 71.2 66.1 7.1 28.8
1990 16,706 11,967 11,161 806 4,739 71.6 66.8 6.7 28.4
1991 16,754 11,946 11,053 893 4,808 71.3 66.0 7.5 28.7
1992 16,792 11,906 10,984 922 4,885 70.9 65.4 7.7 29.1
1993 16,828 11,931 10,969 961 4,897 70.9 65.2 8.1 29.1
1994 16,877 11,970 11,043 928 4,907 70.9 65.4 7.7 29.1
1995 16>942 12,013 11,145 869 4,929 70.9 65.8 7.2 29.1
1996 17,022 12,159 11,348 811 4,863 71.4 66.7 6.7 28.6
1997 17,101 12,277 11,530 748 4,824 71.8 67.4 6.1 28.2
1998 17,174 12,359 11,663 696 4,815 72.0 67.9 5.6 28.0
1999 17,234 12,501 11,826 675 4,733 72.5 68.6 5.4 27.5

3-month averages
Jan-Mar 1998 17,162 12,334 11,633 701 4,828 71.9 67.8 5.7 28.1
Feb-Apr 17,168 12,361 11,666 695 4,807 72.0 68.0 5.6 28.0
Mar-May (Spr) 17,174 12,359 11,663 696 4,815 72.0 67.9 5.6 28.0

Apr-Jun 17,181 12,365 11,664 701 4,816 72.0 67.9 5.7 28.0
May-Jul 17,187 12,397 11,694 703 4,789 72.1 68.0 5.7 27.9
Jun-Aug (Sum) 17,193 12,420 11,719 702 4,772 72.2 68.2 5.6 27.8

Jul-Sep 17,197 12,415 11,730 685 4,782 72.2 68.2 5.5
27.8 |

Aug-Oct 17,202 12,445 11,764 681 4,757 72.3 68.4 5.5 27.7
Sep-Nov (Aut) 17,207 12,458 11,778 680 4,748 72.4 68.5 5.5 27.6

Oct-Dec 17,211 12,443 11,764 679 4,768 72.3 68.4 5.5 27.7
Nov 98-Jan 99 17,216 12,497 11,814 683 4,719 72.6 68.6 5.5 27.4
Dec 98-Feb 99 (Win) 17,220 12,504 11,817 688 4,716 72.6 68.6 5.5 27.4

Jan-Mar 1999 17,225 12,516 11,830 686 4,709 72.7 68.7 5.5 27.3
Feb-Apr 17,230 12,513 11,827 686 4,717 72.6 68.6 5.5 27.4
Mar-May (Spr) 17,234 12,501 11,826 675 4,733 72.5 68.6 5.4 27.5

Apr-Jun 17,239 12,506 11,841 665 4,733 72.5 68.7 5.3 27.5
May-Jul 17,244 12,510 11,848 662 4,733 72.5 68.7 5.3 27.5
Jun-Aug (Sum) 17,248 12,528 11,865 664 4,720 72.6 68.8 5.3

Jul-Sep 17,253 12,548 11,881 667 4,706 72.7 68.9 5.3 27.3
Aug-Oct 17,258 12,538 11,861 677 4,720 72.7 68.7 5.4
Sep-Nov (Aut) 17,263 12,551 11,877 674 4,712 72.7 68.8 5.4

Oct-Dec 17,268 12,568 11,896 672 4,700 72.8 68.9 5.3 272

Nov 99-Jan 2000 17,273 12,554 11,883 671 4,719 72.7 68.8 5.3
Dec 99-Feb 2000 (Win) 17,277 12,570 11,902 668 4,708 72.8 68.9 5.3

Jan-Mar 2000 17,282 12,593 11,919 674 4,690 72.9 69.0 5.4 27.1

Changes
Over last 3 months 15 25 23 2 -10 0.1 0.1 0.0
Percent 0.1 0.2 0.2 0.3 -0.2

Over last 12 months 57 75 89 -12 -19 0.2 0.3 -0.1 -0.2

Percent 0.3 0.6 0.7 -1.8 -0.4 J

S8 Labour Market trends June 2000

LABOUR MARKET SUMMARY
Labour Force Survey summary: all, not seasonally adjusted A.1

Thousands

...rrcn KINGDOM Economic ILO EconomicyNITcu mw«****«« economically Total In ILO Economically activity Employment unemployment inactivity
Ltseasonally All active employment8 unemployed inactive rate (%) rate (%) rate (%) rate (%)

[ adjusted 1 2 3 4 5 6 7 8 9

I ill neo le aged 16 and over MGTY MGTS MGTM MGTP MGTV MGUE MGUK

haaqyu)ar,ers
f ^9( -3 44,797 28,345 25,860 2,485 16,453 63.3 57.7 8.8 36.7

44,978 28,764 26,689 2,075 16,214 64.0 59.3 7.2 36.0
v ICKsl'-?-'--1' 45,107 28,909 26,935 1,974 16,198 64.1 59.7 6.8 35.9

iqc’ 45,226 28,813 26,400 2,414 16,413 63.7 58.4 8.4 36.3
' 1QC > 45,310 28,582 25,812 2,769 16,729 63.1 57.0 9.7 36.9

iqu 3 • 45,400 28,447 25,511 2,936 16,954 62.7 56.2 10.3 37.3
45,488 28,455 25,717 2,738 17,032 62.6 56.5 9.6 37.4

■fCX-S 45,641 28,486 26,026 2,460 17,155 62.4 57.0 8.6 37.6
45,835 28,663 26,323 2,340 17,172 62.5 57.4 8.2 37.5

1QC7 46,036 28,852 26,814 2,037 17,184 62.7 58.2 7.1 37.3
1 46,253 28,892 27,116 1,776 17,361 62.5 58.6 6.1 37.5

199* V 46,431 29,194 27,442 1,752 < 17,237 62.9 59.1 6.0 37.1

3-rr onth averages 
ja» Mar 1998 46,216 28,907 27,049 1,858 17,310 62.5 58.5 6.4 37.5
Fe' Apr 46,235 28,943 27,109 1,834 17,292 62.6 58.6 6.3 37.4
Mar-May (Spr) 46,253 28,892 27,116 1,776 17,361 62.5 58.6 6.1 37.5

Ap Jun 46,272 28,959 27,155 1,804 17,313 62.6 58.7 6.2 37.4
-Jul 46,291 29,164 27,306 1,858 17,127 63.0 59.0 6.4 37.0

‘ Ju: Aug (Sum) 46,309 29,396 27,473 1,923 16,913 63.5 59.3 6.5 36.5

46,323 29,400 27,492 1,908 16,922 63.5 59.3 6.5 36.5
Au -Oct 46,336 29,349 27,498 1,850 16,988 63.3 59.3 6.3 36.7
Se; -Nov (Aut) 46,350 29,329 27,518 1,811 17,021 63.3 59.4 6.2 36.7

Oc Dec 46,363 29,279 27,530 1,749 17,084 63.2 59.4 6.0 36.8
Nc 98-Jan 99 46,377 29,286 27,501 1,784 17,091 63.1 59.3 6.1 36.9

; De 98-Feb 99 (Win) 46,390 29,242 27,437 1,805 17,148 63.0 59.1 6.2 37.0

Ja Mar 1999 46,404 29,230 27,403 1,827 17,174 63.0 59.1 6.2 37.0
Fe Apr 46,417 29,243 27,432 1,810 17,174 63.0 59.1 6.2 37.0
Ma May (Spr) 46,431 29,194 27,442 1,752 17,237 62.9 59.1 6.0 37.1

Ap Jun 46,444 29,261 27,512 1,748 . 17,184 63.0 59.2 6.0 37.0
Mi, .-Jul 46,458 29,388 27,615 1,772 17,070 63.3 59.4 6.0 36.7
Ju: Aug (Sum) 46,471 29,596 27,778 1,818 16,875 63.7 59.8 6.1 36.3

Ju Sep 46,483 29,656 27,838 1,819 16,827 63.8 59.9 6.1 36.2
Au Oct 46,496 29,542 27,785 1,757 ?:■ 16,953 63.5 59.8 5.9 . . 36.5
Sep-Nov (Aut) 46,508 29,542 27,807 1,735 16,966 63.5 59.8 5.9 36.5

0c Dec 46,520 29,524 27,857 1,667 16,996 63.5 59.9 5.6 36.5
Nc < 99 -Jan 2000 46,532 29,463 27,767 1,696 17,069 63.3 59.7 5.8 36.7

| Dei 99-Feb 2000 (Win) 46,544 29,382 27,693 1,689 17,162 63.1 59.5 5.7 36.9

Ja Mar 2000 46,556 29,418 27,696 1,722 17,138 63.2 59.5 5.9 36.8

Changes 
Ovr last 3 months 36 -106 -161 55 142 -0.3 -0.4 0.2 0.3
P( cent 0.1 -0.4 -0.6 3.3 0.8

Ovsr last 12 months 152 188 292 -104 -36 0.2 0.4 -0.4 -0.2
Pe cent 0.3 0.6 1.1 -5.7 -0.2

I Allpeo leaged 16-59(W)/64(M) YBSW YBSQ YBST YBSZ MGUB MGUH
Sr Ing quarters 
(kar-May)
196-3 34,772 27,619 25,174 2,445 7,152 79.4 72.4 8.9 20.6
198’1 34,908 27,928 25,905 2,022 6,980 80.0 74.2 7.2 20.0

19! 0 35,108 28,087 26,149 1,939 6,931 80.2 74.7 6.9 19.8
i 19CI 35,103 27,995 25,662 2,373 7,108 79.8 73.0 8.5 20.2

19F2 ■' 35,174 27,734 24,997 2,738 7,440 78.8 71.1 9.9 21.2
1913 - - 35,242 27,640 24,738 2,902 7,602 78.4 70.2 10.5 21.6
1994 35,337 27,648 24,936 2,712 7,690 78.2 70.6 9.8 21.8
19!?5 35,483 27,673 25,230 2,443 7,810 78.0 71.1 8.8 22.0

I 1993 35,663 27,873 25,552 2,321 7,790 78.2 71.6 8.3 21.8
1997 • 35,844 28,026 26,012 2,015 7,818 78.2 72.6 7.2 21.8
1998 | 36,026 28,097 26,341 1,757 7,929 78.0 73.1 6.3 22.0

L ? 1999 M 36,177 28,359 26,627 1,732 7,818 78.4 • 73.6 6.1 21.6

3-months averages 
Ja--Mar1998 35,996 28,114 26,278 1,837 7,881 78.1 73.0 6.5 21.9

I Feb-Apr 36,011 28,143 26,331 1,812 7,868 78.2 73.1 6.4 21.8
Mar-May (Spr) 36,026 28,097 26,341 1,757 7,929 78.0 73.1 6.3 22.0

Apr-Jun 36,041 28,157 26,375 1,782 7,885 78.1 73.2 6.3 21.9
May-Jul 36,056 28,357 26,522 1,835 7,699 78.6 73.6 6.5 21.4
Jun-Aug (Sum) 36,072 28,597 26,696 1,901 7,475 79.3 74.0 6.6 20.7

Jul-Sep 36,083 28,612 26,724 1,888 7,471 79.3 74.1 6.6 20.7
i Aug-Oct 36,095 28,548 26,718 1,830 7,547 79.1 74.0 6.4 20.9

Sep-Nov (Aut) 36,107 28,528 26,735 1,793 7,579 79.0 74.0 6.3 21.0

I Oct-Dec 36,119 28,472 26,738 1,734 7,646 78.8 74.0 6.1 21.2
Nov 98-Jan 99 36,130 28,479 26,711 1,768 7,651 78.8 73.9 6.2 21.2
Dec 98-Feb 99 (Win) 36,142 28,438 26,648 1,789 7,704 78.7 73.7 6.3 21.3.

Jan-Mar 1999 36,154 28,418 26,610 1,808 7,735 78.6 73.6 6.4 21.4
Feb-Apr 36,165 28,421 26,628 1,793 7,744 78.6 73.6 6.3 21.4
Mar-May (Spr) 36,177 28,359 26,627 1,732 7,818 78.4 73.6 6.1 21.6

’ Apr-Jun 36,189 28,428 26,699 1,729 7,760 78.6 73.8 6.1 21.4
May-Jul 36,200 28,562 26,807 1,754 7,639 78.9 74.1 6.1 21.1
Jun-Aug (Sum) 36,212 28,765 26,966 1,798 7,447 79.4 74.5 6.3 20.6

Jul-Sep 36,223 28,828 27,032 1,796 7,395 79.6 74.6 6.2 20.4
Aug-Oct 36,234 28,717 26,980 1,737 7,517 79.3 74.5 6.0 20.7
Sep-Nov (Aut) 36,245 28,711 26,997 1,714 7,534 79.2 74.5 6.0 20.8

Oct-Dec 36,257 28,679 27,032 1,647 7,578 79.1 74.6 5.7 20.9
i Nov99 .Jan 2000 36,268 28,619 26,945 1,675 7,648 78.9 74.3 5.9 21.1

Dec 99-Feb 2000 (Win) 36,279 28,531 26,862 1,669 7,748 78.6 74.0 5.8 21.4

Jan-Mar 2000 36,290 28,564 26,860 1,704 7,726 78.7 74.0 6.0 21.3

Changes
Over last 3 months 33 -115 -172 56 148 -0.4 -0.5 0.2 0.4
Percent 0.1 -0.4 -0.6 3.4 2.0

Over last 12 months 136 146 250 -104 -9 0.1 0.4 -0.4 -0.1
 Percent 0.4 0.5 0.9 -5.8 -0.1

1 RelationshiD between columns: 1 -2+5:2=3+4:6=2/1:7=3/1:8=4/2:9=5/1. Source: Labour Force Survey. Labour Market Statistics Helpline: 02075336094.

1 ah rnce sprin91992 unpaid family workers have been classified as in employment.
1 ^liguresfrom autumn 1993 onwards are regrossed.
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A.1 LABOUR MARKET SUMMARY
Labour Force Survey summary: male, not seasonally adjusted

Relationship between columns: 1 =2+5; 2=3+4; 6=2/1 ;7=3/1; 8=4/2;9=5/1. 
All figures from autumn 1993 onwards are regrossed.

UNITED KINGDOM Total 
economically 

active
Total in 

employment8
ILO 

unemployed
Economically

inactive

Economic 
activity 

rate (%)
Employment 

rate (%)

7

ILO 
unemployment 

rate (%)

8

NOTSEASONALLY 
ADJUSTED

All

1 2 3 4 5 6

Males aged 16 and over MGTZ MGTT MGTN MGTQ MGTW MGUF MGUL
Spring quarters
(Mar-May)
1988 21,596 16,299 14,824 1,475 5,297 75.5 68.6 9.0
1989 21,706 16,434 15,219 1,215 5,272 75.7 70.1 7.41990 21,801 16,483 15,318 1,165 5,318 75.6 70.3 7.1
1991 21,871 16,401 14,887 1,514 5,470 75.0 68.1 9.21992 21,924 16,187 14,322 1,865 5,737 73.8 65.3 11.5
1993 21,985 16,021 14,035 1,986 5,964 72.9 63.8 12.41994 22,049 16,000 14,173 1,826 6,050 72.6 64.3 11.4
1995 22,156 16,009 14,397 1,612 6,146 72.3 65.0 10.1
1996 22,283 16,052 14,503 1,549 6,230 72.0 65.1 9.61997 22,412 16,098 14,792 1,306 6,314 71.8 66.0 8.1
1998 22,547 16,096 14,999 1,098 6,450 71.4 66.5 6.8
1999 22,657 16,234 15,138 1,095 6,423 71.6 66.8 6.7

3-months averages 
Jan-Mar 1998 22,524 16,106 14,959 1,147 6,418 71.5 66.4 7.1
Feb-Apr 
Mar-May (Spr)

22,535 16,113 14,975 1,138 6,422 71.5 66.5 7.1
22,547 16,096 14,999 1,098 6,450 71.4 66.5 6.8

Apr-Jun
May-Jul

22,558 16,135 15,030 1,106 6,423 71.5 66.6 6.9
22,570 16,249 15,119 1,130 6,321 72.0 67.0 7.0

Jun-Aug (Sum) 22,581 16,393 15,220 1,173 6,188 72.6 67.4 7.2

Jul-Sep 22,589 16,392 15,219 1,173 6,197 72.6 67.4 7.2
Aug-Oct 22,598 16,319 15,185 1,134 6,279 72.2 67.2 ~ 7.0
Sep-Nov (Aut) 22,606 16,286 15,179 1,107 6,321 72.0 67.1 6.8

Oct-Dec 22,615 16,268 15,181 1,087 6,347 71.9 67.1 6.7
Nov98-Jan 99 22,623 16,271 15,143 1,127 6,353 71.9 66.9 6.9
Dec 98-Feb 99 (Win) 22,632 16,257 15,125 1,132 6,375 71.8 66.8 7.0

Jan-Mar 1999 22,640 16,238 15,107 1,132 6,402 71.7 66.7 7.0
Feb-Apr 
Mar-May (Spr)

22,649 16,242 15,118 1,124 6,406 71.7 66.8 6.9
22,657 16,234 15,138 1,095 6,423 71.6 66.8 6.7

Apr-Jun
May-Jul

22,666 16,277 15,191 1,087 6,388 71.8 67.0 6.7
22,674 16,345 15,261 1,084 6,329 72.1 67.3 6.6

Jun-Aug (Sum) 22,682 16,471 15,367 1,104 6,211 72.6 67.7 6.7

Jul-Sep 22,690 16,501 15,400 1,101 6,190 72.7 67.9 6.7
Aug-Oct 22,698 16,419 15,374 1,045 6,280 72.3 67.7 6.4
Sep-Nov (Aut) 22,706 16,398 15,364 1,033 6,309 72.2 67.7 6.3

Oct-Dec 22,714 16,376 15,369 1,008 6,338 72.1 67.7 6.2
Nov99 -Jan 2000 22,722 16,368 15,324 1,044 6,354 72.0 67.4 6.4
Dec 99-Feb 2000 (Win) 22,730 16,289 15,264 1,026 6,441 71.7 67.2 6.3

Jan-Mar 2000 22,738 16,307 15,273 1,034 6,431 71.7 67.2 6.3

Changes
Over last 3 months 24 -69 -96 27 93 -0.4 -0.5 0.2
Percent 0.1 -0.4 -0.6 2.7 1.5

Over last 12 months 98 69 166 -97 29 0.0 0.4 -0.6
Percent 0.4 0.4 1.1 -8.6 0.5

Males aged 16 to 64 YBSX YBSR YBSU YBTA MGUC MGUI
Spring quarters 
(Mar-May)

1988 18,169 16,020 14,561 1,458 2,150 88.2 80.1 9.1
1989 18,242 16,117 14,927 1,189 2,126 88.3 81.8 7.4
1990 18,312 16,175 15,027 1,148 2,136 88.3 82.1 7.1
1991 18,350 16,099 14,603 1,496 2,251 87.7 79.6 9.3
1992 18,382 15,871 14,021 1,850 2,511 86.3 76.3 11.7
1993 18,414 15,754 13,780 1,974 2,661 85.6 74.8 12.5
1994 18,460 15,725 13,909 1,816 2,735 85.2 75.3 11.5
1995 18,541 15,713 14,109 1,604 2,828 84.7 76.1 .10.2
1996 18,641 15,776 14,238 1,538 2,866 84.6 76.4 9.7
1997 18,744 15,818 14,523 1,294 2,926 84.4 77.5 8.2
1998 18,852 15,813 14,725 1,088 3,038 83.9 78.1 6.9
1999 18,943 15,937 14,851 1,086 3,006 84.1 78.4 6.8

3-month averages 
Jan-Mar 1998 18,833 15,829 14,692 1,137 3,005 84.0 78.0 7.2
Feb-Apr 
Mar-May (Spr)

18,842 15,828 14,701 1,127 3,015 84.0 78.0 7.1
18,852 15,813 14,725 1,088 3,038 83.9 78.1 6.9

Apr-Jun 18,861 15,846 14,753 1,093 3,015 84.0 78:2 6.9
May-Jul 18,870 15,958 14,841 1,117 2,912 84.6 78.6 7.0
Jun-Aug (Sum) 18,879 16,113 14,951 1,162 2,766 85.3 79.2 7.2

Jul-Sep 18,886 16,120 14,957 1,163 2,766 85.4 79.2 7.2
Aug-Oct 18,893 16,051 14,925 1,126 2,842 85.0 79.0 7.0
Sep-Nov (Aut) 18,900 16,015 14,917 1,098 2,885 84.7 78.9 6.9

Oct-Dec 18,907 15,998 14,918 1,079 2,910 84.6 78.9 6.7
Nov98-Jan 99 18,914 15,993 14,875 1,118 2,921 84.6 78.6 7.0
Dec 98-Feb 99 (Win) 18,921 15,976 14,853 1,123 2,945 84.4 78.5 7.0

Jan-Mar 1999 18,929 15,950 14,827 1,123 2,979 84.3 78.3 7.0
Feb-Apr 
Mar-May (Spr)

18,936 15,953 14,836 1,117 2,983 84.2 78.4 7.0
18,943 15,937 14,851 1,086 3,006 84.1 78.4 6.8

Apr-Jun
May-Jul

18,950 15,980 14,902 1,078 2,970 84.3 78.6 6.7
18,957 16,050 14,974 1,076 2,906 84.7 79.0 6.7

Jun-Aug (Sum) 18,964 16,172 15,076 1,096 2,792 85.3 79.5 6.8

Jul-Sep 18,970 16,203 15,112 1,091 2,767 85.4 79.7 6.7
Aug-Oct 18,976 16,128 15,091 1,037 2,849 85.0 79.5 6.4
Sep-Nov (Aut) 18,983 16,105 15,079 1,026 2,878 84.8 79.4 6.4

Oct-Dec 18,989 16,079 15,078 1,001 2,910 84.7 79.4 6.2
Nov99 -Jan 2000 18,995 16,076 15,040 1,037 2,919 84.6 79.2 6.4
Dec 99-Feb 2000 (Win) 19,001 16,001 14,981 1,020 3,000 84.2 78.8 6.4

Jan-Mar 2000 19,008 16,012 14,984 1,028 2,996 84.2 78.8 6.4

Changes
Over last 3 months 19 -67 -94 27 85 -0.4 -0.6 0.2
Percent 0.1 -0.4 -0.6 2.7 2.9

Over last 12 months 79 62 157 -95 17 0.0 0.5 -0.6
Percent 0.4 0.4 1.1 -8.5 0.6

S I 0 Labour Market June 2000
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LABOUR MARKET SUMMARY A d
Labour Force Survey summary: female, not seasonally adjusted /\. I

Thousands

Source: Labour Force Survey. Labour Market Statistics Helpline: 020 75336094.

UNITED kingdom«0NALLY Total
ILO 

unemployed
Economically

inactive

Economic 
activity 

rate (%)
Employment

rate (%)

ILO 
unemployment 

rate (%)

Economic 
inactivity 
rate (%)All

economically
active

Total in 
employment8

ADJ I*— • t-L/ 1 2 3 4 5 6 7 8 9

■ s aged 16 and over 
Spring quarters 
(’Jar-May)

MGUA MGTU MGTO MGTR MGTX MGUG MGUM

1988 23,201 12,046 11,036 1,010 11,155 51.9 47.6 8.4 48.1
1)89 23,272 12,330 11,470 860 10,942 53.0 49.3 7.0 47.0
1990 23,307 12,427 j01,617 809 10,880 53.3 49.8 6.5 46.7
1991^' 23,354 12,412 11,512 900 10,942 53.1 49.3 7.2 46.9
1992 23,386 12,395 11,491 904 10,992 53.0 49.1 7.3 47.0
1993 23,415 12,426 11,476 949 10,989 53.1 49.0 7.6 46.9
1994 23,438 12,456 11,544 912 10,983 53.1 49.3 7.3 46.9
1995.-- 23,486 12,477 11,629 849 11,009 • 53.jfc 49.5 6.8 46.9
1?96 23,553 12,611 11,820 791 10,942 53.5 50.2 6.3 46.5
1U97 ‘ 23,624 12,754 12,022 732 10,871 54.0 50.9 5.7 46.0
1998 23,707 12,796 Ml 2,117 679 10,911 54.0 51.1 5.3 46.0
1*99. 23,774 12,960 12,304 657 10,813 54.5 51.8 5.1 45.5

3 nonth averages 
t n-Mar1998 23,692 12,801 12,090 711 10,891 54.0 51.0 5.6 46.0
F-.b-Apr
Iviar-May (Spr)

23,699 12,829 12,134 695 10,870 54.1 51.2 5.4 45.9
23,707 12,796 12,117 679 10,911 54.0 51.1 5.3 46.0

A .r-Jun 23,714 12,823 12,125 698 'il 0,891 54.1 51.1 5.4 45.9
My-Jul 23,721 12,915 12,188 728 Si o,8O6 54.4 51.4 5.6 45.6
J n-Aug (Sum) 23,728 13,003 12,252 750 10,725 54.8 51.6 5.8 45.2

-Sep 23,733 13,008 12,273 735 10,725 54.8 51.7 5.7 45.2
/ jg-Oct 23,738 13,029 12,313 716 10,709 54.9 51.9 5.5 45.1

:p-N0V (Aut) 23,743 13,043 12,339 704 1 0,700 54.9 52.0 5.4 45.1

( 4-Dec 23,748 13,011 12,349 662 10,737 54.8 52.0 5.1 45.2
f ;v98-Jan99 23,753 13,015 12,358 657 10,738 54.8 52.0 5.0 45.2
D-iC 98-Feb 99 (Win) 23,759 12,985 1 2,312 673 10,773 54.7 51.8 5.2 45.3

t n-Mar 1999 23,764 12,992 12,296 695 10,772 54.7 51.7 5.4 45.3
F b-Apr
! ir-May (Spr)

23,769 13,001 12,314 686 10768 54.7 51.8 5.3 45.3
23,774 < 12,960 12,304 657 10,813 54.5 51.8 5.1 45.5

/■ ;r-Jun 23,779 12,983 12,322 662 10,795 54.6 51.8 5.1 45.4
My-Jul 23,784 13,043 12,354 689 ? $'110,741 54.8 51.9 5.3 45.2
j n-Aug (Sum) 23,789 13,125 12,411 714 \ 10,664 55.2 52.2 5.4 44.8

'-Sep 23,793 13,156 12,438 718 10,637 55.3 52.3 5.5 44.7
- a-Oct 23,797 13,124 12,411 712 10,673 55.1 52.2 5.4 44.9
f jp-Nov(Aut) 23,801 13,144 12,443 701 10,657 55.2 52.3 5.3 44.8

it-Dec 23,805 13,147 12,488 660 10,658 55.2 52.5 5.0 44.8
i1 v99 -Jan 2000 23,810 13,095 12,443 652 |S1O,715 55.0 52.3 5.0 45.0
Me 99-Feb 2000 (Win) 23,814 13,093 12,430 664 10,721 55.0 52.2 5.1 45.0

n-Mar2000 23,818 13,111 12,423 688 10,707 55.0 52.2 5.2 45.0

langes
/er last 3 months 12 -37 -65 29 49 -0.2 -0.3 0.2 0.2
ircent 0.1 -0.3 -0.5 4.3 0.5

/er last 12 months 54 119 126 -7 -65 0.4 0.4 -0.1 -0.4
er cent 0.2 0.9 1.0 -1.0 -0.6

Feme as aged 16 to 59 YBSY YBSS YBSV YBTB MGUD MGUJ
.prlng quarters 
Mar-May)

8.5 30.1388 16,602 11,600 10,613 987 5,002 69.9 63.9
'89 7 16,666 11,811 10,978 833 4,855 70.9 65.9 7.1 29.1
90 16,706 11,912 11,122 790 4,794 71.3 66.6 6.6 28.7

991 16,754 11,897 11,020 877 4,857 71.0 65.8 7.4 29.0
>992 16,792 11,863 10,975 888 4,929 70.6 65.4 7.5 29.4
>993 16,828 11,887 10,958 928 4,941 70.6 65.1 7.8 29.4
■994 16,877 11,923 11,026 896 4,955 70.6 65.3 7.5 29.4
1995 16,942 11,960 11,121 839 4,982 70.6 65.6 7.0 29.4
1-996 17,022 12,098 11,315 783 4,924 71.1 66.5 6.5 28.9
1997 17,101 12,208 11,488 720 4,892 71.4 67.2 5.9 28.6
1998 17,174 12,284 11,616 668 4,890 71.5 67.6 5.4 28.5
■J99 17,234 12,422 11,776 646 4,812 72.1 68.3 5.2 27.9

"-month averages 
Lee 97-Feb 98 (Win) 17,156 12,265 11,580 685 4,892 71.5 67.5 5.6 28.5

jan-Mar 1998 17,162 12,286 11,586 700 4,877 71.6 67.5 5.7 28.4
Feb?Apr
Mar-May (Spr)

17,168 12,315 11,630 685 4,853 71.7 67.7 5.6 28.3
17,174 12,284 11,616 668 4,890 71.5 67.6 5.4 28.5

Apr-Jun 17,181 12,311 11,622 688 4,870 71.7 67.6 5.6 28.3
May-Jul 17,187 12,399 11,681 719 4,787 72.1 68.0 5.8 27.9
Jun-Aug (Sum) 17,193 12,484 11,745 739 4,708 72.6 68.3 5.9 27.4

Jul-Sep 17,197 12,492 11,767 725 4,705 72.6 68.4 5.8 27.4
Aug-Oct 17,202 12,497 11,793 704’ 4,705 72.6 68.6 5.6 27.4
Sep-Nov (Aut) 17,207 12,513 •11,818 695 4,694 72.7 68.7 5.6 27.3

Oct-Dec 17,211 12,475 11,820 655 4,737 72.5 68.7 5.2 27.5
Nov98-Jan 99 17,216 12,486 11,836 650 4,730 72.5 68.7 5.2 27.5
Dec 98-Feb 99 (Win) 17,220 12,461 11,796 666 4,759 72.4 68.5 5.3 27.6

Jan-Mar 1999 17,225 12,468 11,783 685 4,757
4,761

72.4 68.4 5.5 27.6
Feb-Apr 17,230 12,468 11,792 676 72.4 68.4 5.4 27.6
Mar-May (Spr) 17,234 12,422 11,776 646 4,812 72.1 68.3 5.2 27.9

Apr-Jun 17,239 12,449 11,797 652 4,790 72.2 68.4 5.2 27.8
May-Jul 17,244 12,512 11,833 679 4,732 72.6 68.6 5.4 27.4
Jun-Aug (Sum) 17,248 12,593 11,891 703 4,655 73.0 68.9 5.6 27.0

Jul-Sep 17,253 12,626 11,920 705 4,628 73.2 69.1 5.6 26.8
Aug-Oct 17,258 12,589 11,889 700 4,669 72.9 68.9 5.6 27.1
Sep-Nov (Aut) 17,263 12,606 11,918 688 4,657 73.0 69.0 5.5 27.0

Oct-Dec 17,268 12,600 11,954 647 4,667 73.0 69.2 5.1 27.0
Nov99 -Jan 2000 17,273 12,543 11,905 638 4,730 72.6 68.9 5.1 27.4
Dec 99-Feb 2000 (Win) 17,277 12,530 11,881 649 4,748 72.5 68.8 5.2 27.5

Jan-Mar 2000 17,282 12,552 11,876 676 4,730 72.6 68.7 5.4 27.4

Changes
Over last 3 months 15 -48 -78 30 63 -0.3 -0.5 0.3 0.3
Percent 0.1 -0.4 -0.7 4.6 1.3

Over last 12 months 57 83 93 -9 -26 0.2 0.3 -0.1 -0.2
Percent 0.3 0.7 0.8 -1.3 -0.6

Relationship between columns: 1 =2+5; 2=3+4; 6=2/1 ;7=3/1 ;8=4/2;9=5/1.
J Since spring 1992 unpaid family workers have been classified as in employment.
AH figures from autumn 1993 onwards are regrossed.
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■ H LABOUR MARKET SUMMARY
. I Labour Force Survey summary - technical note

COMPARISONS OVER TIME

ONS recommends that non-overlapping periods are always used for comparisons over time.

The sample design of the LFS enables estimates for any three consecutive months to be calculated. ONS began publication of these estimates ini 
April 1998. The most reliable comparison is one between non-overlapping periods. For the latest data, compare the .data from three months previously 
e.g. December to February data with that for September to November rather than November to January. Due to the overlap of two months, the latter 
comparison would actually just compare the single months of November and February, but the data are not robust enough to make this comparison ’ 
This can lead to unreliable conclusions about change. For further details see article by Richard Laux, pp59-63, Labour Market Trends, February 1 9981

SAMPLING VARIABILITY OF LABOUR FORCE SURVEY DATA

LFS data are based on statistical samples (see Sources, pS2) and, as such, are subject to sampling variability. If we drew many samples, each would! 
give a different result. The ranges shown for the LFS data in the table below represent '95 per cent confidence intervals'. We would expect thct ini 
95 per cent of samples the range would contain the true value. The ranges are approximated from non-seasonally adjusted data for Nov-Jan 13991 
in line with research on the topic. For more information, see the Guide to Labour Market Statistics Releases, or the LFS Quarterly Suppleme .

UNITED KINGDOM 
SEASONALLY ADJUSTED

Level 
(000s)

Sample 
variability

Change 
on quarter

Sample 
variability

Change 
on year

Sample 
variability

In employment 27,824 +158 55 ±115 284 ±203

Employment rate 74.4% ±0.3% 0.1% ±0.3% 0.4% ±0.4%

ILO unemployment 1,713 +54 -20 ±55 -105 ±74

ILO unemployment rate 5.8% ±0.2% -0.1% ±0.2% -0.4% ±0.3%

Economically active 29338 ±155 36 ±113 179 ±199

Economic activity rate 79.0% ±0.3% 0.0% ±0.2% 0.1% ±0.4%

For more detailed analyses, please see the Labour Force Survey Quarterly Supplement.

A.2 LABOUR MARKET SUMMARY
Labour Force Survey trends series: 
employment and unemployment - technical note

Trends indicating the underlying movement of the series, after factors such as seasonality and irregular values have been removed, are sho- in 
the graphs below. The trends are estimated using a standard approach adopted by ONS, based on the results of its short-term trends research pro. ;t.j 
In this case, the recommended method is to apply a 13-term Henderson moving average, augmented by two stages of outlier detection and A! - A 
modelling, to the seasonally adjusted series. For more information, see An Investigation of Trend Estimation Methods, available from the Time S? .is 
Analysis Branch (020 7533 6235).

Estimates of the trends at the end of the series are subject to revision when new data become available. The graphs below give an indication c . ,ej 
likely extent of these revisions. They have been constructed by making statistical estimates of the range of values within which the next data . nt! 
in the series is likely to fall. The resultant extended series have been used to calculate the corresponding likely range of revised trend estimates. ei 
that this range does not take account of revisions which might arise from seasonal adjustment.

There is a margin of error surrounding the trend estimates, particularly at the end of the series. The trend can be used to get a general impress nl 
of the underlying trend behaviour of employment, or ILO unemployment, but month-on-month changes in the trend numbers should not be repot'. :.

For further information, please see the article on pp431-6, Labour Market Trends, August 1999.

S I 2 Labour Market June 2000

LABOUR MARKET SUMMARY
Labour Force Survey trend series: employment and unemployment A.2

JTe--. KINGDOM" Employment11 ILO unemployment0

Level (thousands) Rate (per cent) Level (thousands) Rate (per cent)

jSj? averages
S-May1992

Apr-Jun
25,822 71.1 2,818 9.8
25,804 71.0 2,830 93
25,781 71.0 2,846 9.9
25,754 70.9 2,865 10.0

ini-AeC' 25,725 70.8 2,887 10.1
25,694 70.7 2,913 102
25,662 70.7 2,940 10.3

Oct-Dec 25,631 70.6 2,966 10.4
khv92-.an93 25,604 70.5 2,988 105
ij^92-!-eb93 25,582 70.4 3,004 105

jan-Ms 1993 25,566 70.4 3,011 105
25,557 70.4 3,010 105

Mar-Mfe/ 25,554 70.3 3,003 105
25,557 70.3 2,992 105
25,564 70.3 2,980 10.4

jun-Auc 25,575 70.4 2,968 10.4
hil-SeD 25,589 70.4 2,957 10.4

25,605 70.4 2,946 10.3
Abo-No ' 25,623 70.4 2,934 10.3
Oct-Det 25,645 70.5 2,920 102
Nov 93-. an 94 25,669 70.5 2,902 102
Dec 93- eb 94 25,696 70.6 2,882 10.1

25,724 70.6 2,858 10.0
Feb-Ap: 25,752 70.7 2,833 9.9
Mar-Mt-7 25,780 70.8 2,806 9.8
Apr-Jur. 25,807 70.8 2,778 9.7
May-Ju 25,833 70.9 2,749 9.6
Jun-Au 25,858 70.9 2,717 95
Jul-Sep 25,883 71.0 2,683 9.4
Aug-0*. 25,906 71.0 2,650 9.3
Sep-No 25,928 71.0 2,617 92
Oct-De 1 25,951 71.1 2,589 9.1
Nov94-an95 25,975 71.1 2,565 9.0
Dec94-’ 9b 95 26,002 71.1 2,548 8.9

Jan-M< 995 26,030 712 2,534 8.9
Feb-Ap 26,061 712 2,524 8.8
Mar-M- 26,094 71.3 2,515 8.8
Apr-Jur 26,128 71.4 2,506 8.7
MayJu:. 26,163 71.4 2,497 8.7
Jun-Auc 26,197 71.5 2,488 8.7
Jul-Sep 26,231 71.6 2,479 8.6
Aug-Oc 26,262 71.6 2,469 8.6
Sep-Nc 26291 71.7 2,458 8.6
Oct-De- 26,315 71.8 2,447 85
Nov95 an 96 26,336 71.8 2,436 85
Dec95 eb 96 26,353 71.8 2,424 8.4

Jan-M.- *996 26,369 71.8 2,412 8.4
Feb-Ap' 26,384 71.9 2,400 8.3
Mar-M v 26,400 71.9 2,387 8.3
Apr-Jui 26,420 71.9 2,373 82
May-Ju 26,444 71.9 2,359 82
Jun-Au.' 26,474 72.0 2,344 8.1
Jul-Sep 26,510 72.1 2,327 8.1
Aug-0: 26,553 72.2 2,308 8.0
Sep-Nc 26,602 72.3 2286 7.9
Oct-De 26,655 72.4 2,259 7.8
Nov96 .’an 97 26,711 72.5 2,229 7.7
Dec96 'eb97 26,768 72.6 2,198 7.6

Jan-Ma 1997 26,822 72.7 2,166 75
Feb-Apr 26,873 72.8 2,135 73
Mar-Ms / 26,919 72.9 2,105 72
tor-Jun 26,961 73.0 2,075 7.1
May-Jul 26,998 73.0 2,046 7.0
Jun-Auo 27,030 73.1 2,017 6.9
Jul-Sep 27,058 73.1 1,986 6.8
Aug-Oc 27,081 732 1,956 6.7
Sep-Nov 27,102 732 1,927 6.6
Oct-Dec > 27,121 732 1,902 6.6
Nov97 Jan 98 27,141 73.3 1,880 65
Dec 97 reb 98 27,162 73.3 1,862 6.4

Jan-Ms 1998 27,186 73.4 1,849 6.4
Feb-Apr 27,212 73.4 1,839 6.3
Mar-May 27241 735 1,833 63
Apr-Jun 27271 735 1,829 6.3
May-Ju! 27,303 73.6 1,827 6.3
Jun-Auc 27,336 73.6 1,826 63
Jul-Sep 27,368 73.7 1,826 6.3
Aug-Oct 27,401 73.7 1,826 62
Sep-Nov 27,431 73.8 1,827- 62
Oct-Dec 27,460 73.8 1,826 62
Nov 98-Jan 99 27,486 73.9 1,825 62
Dsc98+'eb99 27310 73.9 1,821 62

Jan-Mat 1999 27,532 73.9 1,813 62
Feb-Apr 27,553 74.0 1,803 6.1
Mar-May 27,573 74.0 1,790 6.1
Apr-Jun 27,595 74.0 1,776 6.0
May-Jul 27,617 74.1 1,763 6.0

■Jun-Aug 27,641 74.1 1,753 6.0
Jul-Sep 27,665 74.1 1,745 5.9
Aug-Oct 27,689 742 1,739 5.9
Sep-Nov 27,713 742 1,734 5.9
Oct-Dec 27,738 74.3 1,730 5.9
Nov99-Jan2000 27,764 74.3 1,725 5.8
Dec 99-Feb2000 27,790 74.3 1,719 5.8
Jan-Mar2000 27,818 74.4 1,712 5.8

a Trend estimates prior to Dec 94-Feb 95 (excluding Mar-May periods), are based on data including interpolated data for Northern Ireland. For further information see pp211 -15, Labour
Market Trends, April 1999.

D Levels are forthose aged 16 and over and rates are forthose of working age.
c Levels and rates are forthose aged 16 and over. The rate is as a proportion of the economically active.

Jhere is a margin of error surrounding the trend estimates, particularly at the end of the series. The trend can be used to get a general impression of the underlying behaviour of employment, or 
ilC' unemployment, but month-on-month changes in the trend numbers should not be reported. For more information, see technical note on pS12.

figures from spring 1992 onwards are revised.
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4.9
4.9
55

12740
12693
12768
12757

12752
12,816
12,838 
12892

286.3
282.3
284.8

282.6
281.5
277.8

54
0.4

May 
June 
July

November 
December 
January

6.0
5.9
5.9

5.6
5.6
55

229.9
225.5
228.0

231.7
2323
236.8

Revised 
Provisional

July 
August 
September

August 
September 
October

235.1
237.0
225.9

1,235.1
1217.6
1213.3

1.161.4
1.156.5
1.140.6

a 
b

1288.0
1,2742
1264.1

27,695
27,623
27,749
27,779

January*1 
February 
March R

March 
June 
September 
December

July 
August 
September

April 
Mayd 
June

March 
June 
September 
December

Change on year
Percent

October*1
November
December

Change on year 
Percent

LABOUR MARKET SUMMARY 
Other headline indicators

-136.1
-13.8

Change on quarter
Percent

-28.8
-2.5

-19.9
-2.3

Change on period 
Percent

-40.1
-13.3

-1762
-13.7

• in egrated software packages that allow you to print, 
r download, manipulate, chart time series and carryout cross 

sectional analyses of the statistics held in the database.

StatBase

line all the information you need when you need it with StatBase

the most comprehensive source of government and official 
st tistics available
es sential information on how to obtain the publications and 
dt tayou need
a rowing database of key economic and social statistics
(many free of charge!)

fort le first time in one place StatBase® offers you free 
rour d-the-dock access to:

StatBase
Countofclaimantsofunemployment-relatedbenefits.i.e. JobseekerisAllowanceand/orNational Insurance credits. Haimantc omnloveeiobs self-employed,!
National and regional claimant count rates are calculated by expressing the number of claimants as a percentage of the estimated total workforce (the sum of^mante. <^jployee J ,
HM Forces and participants on work-related government training programmes) at mid-1998for 1998,1999 and 2000figures and at the corresponding mid-year estimates for y
The headline rate is the average of the annual change in the seasonally adjusted series overthe latestthree months.
Months where there are five weeks between count dates. All the rest are four-week periods.

Average Earnings Headline rate
Index (3-month average)0

Claimant count8
Levels__________
Total

Workforce jobs
Levels_________
Total

Rates (%)b 
Total

Sources: Employer surveys, DfEE Training Data System, Benefits Agency administrative systam, j 

Employment Service administrative system, Monthly Wages and Salaries Survey.
Labour Market Statistics Helpline: 020 7533 6094.1



Labour Force Survey (January to March 2000)

LFS employment ILO unemployment

3.8

5.6

Change on quartet*1

LFS employment ILO unemployment

Relationship between columns: 1 =2+3; 4=6+8. Labour Market Statistics Helpline: 02075336094.

TECHNICAL NOTE: LABOUR FORCE SURVEY SAMPLING VARIABILITY - January to March 2000

Source: Labour Force Survey. Labour Market Statistics Helpline: 020753360
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Some data in this release are based on statistical 
samples, and as such, are subject to sampling 
variability. If many samples were drawn, each 
would give a different result. The ranges shown 
for the LFS data in the table opposite represent 
'95 per cent confidence intervals'. It is expected 
that in 95 per cent of the samples the range would 
contain the true value. The ranges are approxi­
mated from non-seasonally adjusted data in-line 
with research on the topic. For more information, 
see the Guide to Labour Market Statistics Re­
leases.

LABOUR MARKET SUMMARY 
Regional summary

55

4.8

North East
Northwest
Yorkshireandthe Humber
East Midlands
West Midlands
East
Laxfcn
South East
Southwest
Wales
Scotland

52

55

52

The vacancy data for Northern Ireland have been suspended since March 1999.
National and regional claimant count rates are calculated by expressing the number of claimants as a percentage of the estimated total workforce (the sum of claimants, employee jobs, self-employed, 
HM Forces and participants on work-related government training programmes) at mid-1998for 1998,1999 and 2000figures and at the corresponding mid-year estimates for earlier years.

Total aged 
16 and over

n

7.0

Relationship between columns: 2=4+5=6+12; 6=8+10; 12=14+16. 

b

Change on year
Total aged 
16 and over

S I 6 Labour Market

Denominators all persons of working age.
Denominator=total economically active.
Estimates for Northern Ireland are not seasonally adjusted. The quarterly series starting in 1995 provides insufficient data to do this reliably. Quarterly changes are therefore not shown.
Quarterto quarter changes at regional level are particularly subjectto sampling variablihty and should be interpreted in the context of changes over several quarters ratherthan in isolation.

The Labour Force Survey is a survey of the population in private households, student halls of residence and NHS accommodation.

Thousands, seasonally adjusts

LABOUR MARKET SUMMARY A A 
Regional summary / \. nr

Thousands, seasonally adjusted

Employer surveys Benefits Agency administrative system Employment Service administrative system

Civilian workforce jobs (December 1999); 
not seasonally adjusted

Claimant count (April 2000) Jobcentre vacancies0 (April 2000)

Total Men Women Total Men Women

Level Level Level Level Rate* Level Rate’ Level Rate*
Notified 

vacancies
Unfilled Outflow of 

vacancies vacancies
1 2 3 4 5 6 7 8 9 10 11 12

1 Northeast 1,029 531 498 73.1 6.6 58.8 9.6 14.3 29 105 202 112
1 N0rt test 3,020 1,606 1,414 1402 45 1102 6.4 30.0 2.1 305 415 28.9

■ Yorke.iireand
■ theH mber 2,253 1211 1,042 108.7 45 845 6.4 242 22 20.0 31.8 173

■ East. dlands 1,913 1,030 883 70.1 3.5 52.7 43 17.4 1.9 15.8 225 15.0

I West Midlands 2,507 1,354 1,153 107.9 42 82.4 5.7 255 23 24.0 362 23.0
1 East 2,502 1,371 1,131 66.9 26 49.4 35 175 15 185 25.6 173

■ Londe. 4231 2291 1,940 181.7 43 134.3 53 47.4 25 265 36.9 25.7

1 Soul1 ast 3,960 2,111 1,849 813 2.1 615 29 19.8 1.1 26.7 41.8 25.4
1 Sout test 2,305 1234 1,071 63.8 ' 2.6 47.1 35 16.7 15 23.1 352 20.8

I Engl, i 23,721 12,739 10,982 893.7 3.7 680.9 5.1 212.8 15 196.1 292.1 184.6

1 Wale 1,186 647 540 57.3 4.7 44.4 6.6 125 23 14.1 19.8 13.4
I Scot 1 2,278 1,183 1,095 1192 45 92.4 7.1 26.8 24 25.1 38.6 24.8

I Grea ritain 27,185 14,569 12,617 1,070.1 3.8 817.7 53 252.4 20 2352 350.5 222.9

1 Norti n Ireland 715 381 334 41.7 5.4 31.8 72 95 25 N/A N/A N/A

1 Unite. Kingdom 27,901 14,950 12^51 1,1112 35 8495 5A 2623 20 238.6 3594 2263

I Changes on period (period specified below)
Employer surveys Benefits Agency administrative system Employment Service administrative system

Civilian workforce jobs (change on 
September 1999); not seasonally adjusted

Claimant count (change on March 2000) Jobcentre vacancies® 
(change on March 2000)

Total Men Women Total Men Women

Level Level Level Level Rate* Level Rate* Level Rate’
Notified 

vacancies
Unfilled Outflow of 

vacancies vacancies

I North Tast 8 0 8 -2.4 ■02 -1.6 -0.3 -0.8 -02 02 -0.4 0.1

I North'Vest 12 0 12 -3.3 -0.1 -2.1 -0.1 -1.2 -0.1 1.0 15 -0.3

■ York, re and 
I theH mber 9 -15 24 -3.7 -0.2 -2.4 -02 -1.3 -0.1 0.0 24 -1.4

1 East; dlands 20 6 14 -1.4 -0.1 -1.0 -0.1 -0.4 0.0 0.4 0.6 -0.5

1 West idlands 37 14 24 -22 -0.1 -1.4 -0.1 -0.8 -0.1 0.1 03 0.4
1 East 6 4 3 -1.7 -0.1 -1.3 -0.1 -0.4 0.0 03 15 -1.0
I Londe

64 38 25 -3.9 -0.1 -2.7 -0.1 -12 -0.1 12 0.7 0.4
1 South -ast 26 7 19 -2.5 -0.1 -1.9 -0.1 -0.6 0.0 1.1 1.4 -0.3
1 Southwest -17 -12 -5 -1.8 ■0.1 -1.3 -O.1 -0.5 -0.1 0.7 28 -0.7

■ Engla. i 167 43 124 -22.8 -0.1 -15.7 -0.1 -7.1 -0.1 5.1 113 -3.3
1 Wales

-5 -12 6 -1.1 -0.1 -0.8 -0.1 -0.3 0.0 05 0.6 -0.1
1 Scotkd

-13 -8 -5 -3.3 -0.1 -2.3 -0.2 -1.0 -0.1 -0.4 0.7 -0.3

■ Great Britain 149 23 126 -27.3 -0.1 -18.8 -0.1 -8.5 -0.1 5.1 125 -3.6
1 Northern Ireland 7 2 5 -1.5 -0.2 -1.1 -0.3 -0.4 -0.1 N/A N/A N/A
1 United Kingdom 156 25 131 -28.8 -0.1 -195 -0.1 -8.9 -0.1 5.1 125 -3.6

Economically active

Government
Office
Regions

Total Total Men Women Total . Men Women Total Men Women

Level Level Ratef/o)8 Level Level Level Rate(%)a Level Rate(%)8 Level Ratef/o)8 Level Rate(%)b Level Rate(%)b Level Ratef

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16

North East 2,033 1,194 74.4 658 537 1,087 67.7 588 70.9 499 64.1 107 9.0 70 10.6 38

Northwest 5,363 3,309 77.4 1,857 1,452 3,106 725 1,726 77.6 1,380 67.0 203 6.1 131 7.0 72

Yorkshire and 
the Humber 3,957 2,468 78.3 1,377 1,091 2,312 732 1281 77.6 1,031 68.3 157 6.3 96 7.0 60

East Midlands 3,305 2,128 80.8 1,183 945 2,018 76.5 1,119 81.3 900 712 110 52 64 55 46

West Midlands 4,170 2,631 78.8 1,468 1,163 2,471 73.9 1,373 78.9 1,097 68.3 160 6.1 95 6.4 66

East 4264 2,783 81.6 1549 1235 2,673 782 1,485 84.0 1,188 71.9 110 4.0 63 4.1 47

London 5,636 3,661 77.1 2,041 1,620 3,383 71.1 1,878 77.0 1,505 64.8 278 7.6 163 8.0 115

South East 6,322 4258 83.6 2,350 1,908 4,107 80.6 2268 86.1 1,839 74.6 151 35 82 3.5 69

Southwest 3,900 2,500 82.6 1,371 1,129 2,394 79.0 1,313 83.7 1,080 73.8 107 4.3 58 42 49

England 38,950 24,932 79.7 13,853 11,079 23,550 752 13,031 80.3 10,519 69.5 1,383 55 822 5.9 560

Wales 2,307 1,332 742 737 595 1242 69.1 681 72.7 561 65.1 90 6.8 57 7.7 34

Scotland 4,037 2,526 78.0 1,373 1,153 2,336 72.1 1256 75.5 1,080 68.4 190 75 117 85 73

Great Britain 45294 28,790 792 15,964 12,826 27,127 74.6 14,968 79.5 12,159 692 1,663 5.8 996 62 667

Northern Ireland0 1262 744 715 420 324 695 66.7 389 72.7 306 602 49 6.6 31 75 18

United Kingdom 46,556 29538 79.0 16,386 13,151 27,824 74.4 15359 793 12,465 69.0 1,713 53 1,028 63 686

Total aged 
16 and over Economically active LFS employment ILO unemployment

Government Total Total Men Women Total Men Women Total Men Wome
Office 
Regions Level Level Rate(%)a Level Level Level Ratef/o)8 Level Rate(%)8 Level Ratef/o)8 Level Rate(%)b Level Rate(%)b Level Rai y

North East 0 6 0.3 1 5 -2 -0.2 -5 -0.4 3 02 7 0.6 6 0.9 2 02

North West 1 18 05 11 7 13 0.3 • 7 0.4 6 02 5 0.1 5 02 1 0.0

Yorkshire and 
the Humber 2 -4 -0.2 -10 7 -8 -0.4 -9 -0.6 0 -0.1 5 02 -1 -0.1 6 0.6

East Midlands 4 -10 -0.5 -5 -5 -1 -0.2 0 -0.2 0 -0.1 -9 -0.4 -5 -0.4 -4 0.4

West Midlands 2 -8 -0.4 -10 2 11 0.1 -1 -0.2 12 0.6 -19 -0.7 -9 -0.6 -10 •).9

East 6 4 -0.2 0 5 12 0.0 . 7 03 5 -0.2 -7 -0.3 -7 -0.5 0

London 3 -6 -0.1 -1 -4 -23 -0.6 -13 -0.7 -9 -0.5 17 05 12 0.6 5 0.3

South East 9 28 0.3 9 20 49 0.8 24 0.8 25 0.8 -21 -0.5 -16 -0.7 -5 ■13

Southwest 6 5 02 4 1 3 0.1 6 0.3 -3 0.0 2 0.1 -2 -0.2 4 -33

England 33 35 0.0 -2 37 55 on 16 0.0 39 0.1 -20 -0.1 -18 -0.1 -2 10

Wales 2 -12 -0.6 -9 -2 -2 0.0 -2 0.0 0 0.0 -10 -0.7 -7 -0.9 -2 ■?,4

Scotland 0 13 0.4 9 4 3 02 4 02 -1 0.1 10 0.4 6 0.4 5 J.4

Great Britain 34 36 0.0 -2 38 56 0.1 18 0.0 38 0.1 -19 -0.1 -19 -0.1 0 0.0

Northern Ireland0

United Kingdom 36 36 00 0 36 55 0.1 20 0.0 35 0.1 -20 -0.1 -20 -0.1 0

Economically active

Government
Office
Regions

Total Total Men Women Total Men Women Total Men Wome.

Level Level Rate(%)8 Level Level Level Ratef/o)8 Level Rate(%)» Level Rate(%)8 Level Rate(%)b Level Ratef/o)” Level Rate%)b

North East 0 23 1.4 9 14 29 1.9 10 1.6 18 22 -6 -0.7 -1 -0.3 -5 i-1

North West 3 67 15 51 17 83 1.8 66 3.0 17 0.6 -15 -0.6 -15 -1.1 o -V.1

Yorkshire and 
the Humber 10 15 -0.2 -8 24 25 0.1 4 -0.1 21 0.4 -9 -0.4 -13 -0.9 3 02

East Midlands 17 11 -0.3 10 1 9 -0.4 8 -0.3 1 -0.4 2 0.1 2 0.1 0 0.0

West Midlands 7 -8 -0.6 -8 0 17 02 12 0.6 4 -0.4 -24 -0.9 -20 -1.3 -4 -0.4

East 24 14 -0.2 -8 22 21 0.0 -2 -0.7 23 0.8 -7 •O.3 -6 -0.4 -1 '2

London 15 -18 -0.8 -13 -6. -8 -0.5 -1 -0.3 -7 -0.8 -11 -0.2 -12 -0.5 : a1

South East 37 44 0.1 16 28 58 0.4 23 -0.2 35 1.1 -14 -0.4 -7 -0.3 -7 0.4

Southwest 24 6 -0.3 8 -2 21 03 24 1.0 . -3 -0.5 -15 -0.6 -16 -1.2 1 0.1

England 136 155 0.0 57 98 254 0.4 145 05 109 0.3 -99 -0.4 -88 -0.7 -11 -0.1

Wales 7 -2 -0.1 -9 7 3 02 -2 -0.3 6 0.7 -6 -0.4 -7 -0.8 1 0.1

Scotland 2 30 0.8 17 14 26 03 14 0.7 12 0.9 4 0.1 3 0.1 1 0.0

Great Britain 145 183 0.1 65 119 284 0.4 157 05 127 0.3 -101 ■0.4 -92 -0.6 -9 -01

Northern Ireland0 8 -4 -0.6 2 -7 0 -0.1 6 1.1 -5 -1.3 -5 -0.6 -3 -0.8 -1 0.3

United Kingdom 152 179 0.1 67 112 284 0.4 163 05 122 03 -105 -0.4 -95 -0.6 -10 -0-1

Employment ILO
level(OOOs) unemployment 

level(OOOs)

Economically Working age Employment ILO
active economically rate(%) unemployment

level(OOOs) inactive rate (%)
level(OOOs)

±34 ±13 ±34 ±35 ±1.8% ±1.1%
±56 ±18 ±55 ±55 ±1.1% ±0.6%
±47 ±17 ±46 ±45 ±1.2% ±0.7%
±42 ±14 ±42 ±40 ±1.3% ±0.7%
±47 ±16 ±46 ±46 ±1.2% ±0.6%
±47 ±14 ±47 ±44 ±1.1% ±0.5%
±'58 ±23 ±56 ±55 ±1.1% ±0.6%
±56 ±16 ±55 ±50 ±0.8% ±0.4%
±46 ±14 ±46 ±43 ±1.2% ±0.6%
±36 ±12 ±36 ±37 ±1.7% ±0.9%
±46 ±17 ±45 ±44 ±1.2% ±0.7%



Thousands, seasonally adjusted I
Part-time employees and self-employed (reasons for working part-time)

Self-employedTotal workers EmployeesAll in employment
TotalbTotal*

20 21 22
8 9 104 5 6 73 122

YCDAYCCU YCCXycbzMGRQMGRZ MGRN YCBW

1,297

1,2&

1,26?

1,68:

1.68.'

24,391 3,17427,824Jan-Mar 2000 Jan-Mar 20009.96,780 6701,72*-

-0.2
0.30.2 0.8

340 -0.9-51
■0.

YCB’MGRRMGSA MGRO YCCY YCDBYCCVYCC

5‘

552

565 21.7

53E 22.4

524 Jan-Mar 20002,31612,912Jan-Mar2000 15,359 266 20.01,32881Q

-25 0.5a.
0.9

-1.8163 ■2.

YCBYMGRSMGRP YCCZ YCDCMGSB YCCWYCCB

709 Jan-Mar 20007.4909 4035,45285811,47912,465Jan-Mar 2000

4
-0.4

0.3

-0.75914105Over last 12 months 122
0.0

Source: Labour Force Survey. Labour Market Statistics Helpline: 02075336094.

S I 9Labour Market t;June 2000
June 2000Labour Market

257
260
261

8.0
8.0
8.0

15,196
15,202
15,213

11,401
11,405
11,420

3,216
3,163
3,186

2,388
2,400
2,388

2,340
2,329
2,328

11
0.8

718
703
689

285
291
299

424
424
423

422
414
408

10.8
10.6
10.5

21.0
20.2

7.9
7.9
7.9

15,293
15,295
15,322

20
0.1

24,051
24,071
24,089

24,316
24,325
24,335

12,778
12,816
12,831

11,444
11,436
11,438

3,228
3,185
3,302
3,363
3,304
3,357
3,288
3,211

3,184
3,181
3,183

2,377
2,338
2,348

839
825
838

841
844
845

843
852
855

522
520
521

82S:
78y
825

909
903
894

6,692
6,689
6,688

6,709
6,698
6,689

6,723
6,701
6,762

840
881
948

1,034
1,127
1,238
1,265
1,302

1,314
1,316
1,336

1,317
1,313
1,322

1,331
1,329
1,318

5,393
5,392
5,386

88
1.3

29
2.3

46
0.9

721
710
702

193
267
266
288
294
306
303
284

294
279
266

431
430
429

10.1
10.1
9.9

19.5
19.8
19.8

8.1
8.0
7.8

235
1.9

58
0.4

11
1.2

9
3.7

9.3
11.0
11.5
10.9
10.0
9.7
8.9
7.8

7.8
7.7
7.5

5,698
5,792
5,961
6,060
6,337
6,516
6,602
6,688

5,375
5,391
5,386

25,868
25,568
25,780
26,100
26,412
26,916
27,229
27,563

27,592
27,613
27,659

27,696
27,679
27,724

27,769
27,761
27,783

15,339
15,339
15,332

14,372
14,085
14,224
14,451
14,562
14,857
15,069
15,213

15,230
15,245
15,273

12,362
12,368
12,385

24,100
24,107
24,164

24,222
24,253
24,269

12,854
12,873
12,867

11,375
11,394
11,404

3,230
3,244
3,233

2,442
2,388
2,485
2,553
2,476
2,493
2,418
2,385

2,381
2,386
2,385

786
797
817
810
828
864
870
826

895
898
892

1,299
1,297
1,302

4,857 
4,911 
5,012 
5,026 
5,209 
5,278 
5,337 
5,386

5,406
5,388
5,441

716
721
728

679
674
670

452
540
575
547
520
512
477
418

10.7
10.8
10.8

27,540
27,549
27,563

12,343
12,347
12,350

12,430
12,422
12,451

11,496
11,483
11,556
11,649
11,850
12,060
12,160
12,350

12,402
12,384
12,402

22,084
21,877
21,998
22,313
22,731
23,219
23,661
24,089

11,629
11,421
11,471
11,671
11,886
12,188
12,506 
12,685

12,677
12,677
12,685

11,462
11,452
11,468

12,699
12,702
12,744

10,454
10,456
10,527
10,642
10,845
11,032
11,155
11,404

18
0.2

3,226
3,216
3,211

845
830
826

749
740
726

706
709
710

705
706
704

6,689
6,707
6,722

5,378
5,369
5,371

644
808
841
835
814
818
780
702

284
281
284

437
429
418

10.7
10.5
10.3

22.9
30.4
28.0
27.8
26.1
24.7
23.9
21.8

21.9
21.7
21.8

UNITED 
KINGDOM

284
1.0

15
1.8

973
1,042

56;
60.
66-
76

879
876
875

11.3
13.9
14.1
13.8
12.9
12.6
11.8
10.5

899
896
900

53-i
528
525

529
571
639
746 
745 
700 
664
.737

-34
-7.7

Oct-Dec
Nov 99-Jan 2000
Dec 99-Feb2000 (Win)

Oct-Dec
Nov 99-Jan 2000
Dec 99-Feb2000 (Win)

Unpaid 
family 

workers

.535
54!:
547

Over last 12 months 
Percent

Jul-Sep
Aug-Oct
Sep-Nov (Aut)

Over last 12 months 
Percent

Apr-Jun 
May-Jul 
Jun-Aug (Sum)

Jul-Sep
Aug-Oct
Sep-Nov (Aut)

Female
Spring quarters 
(Mar-May)
1992
1993
1994
1995
1996
1997
1998
1999

Oct-Dec
Nov 99-Jan 2000
Dec 99-Feb 2000 (Win)

Oct-Dec
Nov 99-Jan 2000
Dec 99-Feb 2000 (Win)

Apr-Jun
May-Jul
Jun-Aug (Sum)

Jul-Sep
Aug-Oct 
Sep-Nov (Aut)

Oct-Dec
Nov 99-Jan 2000
Dec 99-Feb 2000 (Win)

Apr-Jun
May-Jul
Jun-Aug (Sum)

Apr-Jun 
May-Jul|O 
Jun-Aug (Sum)

Male
Spring quarters 
(Mar-May)
1992
1993
1994
1995
1996
1997
1998
1999

Changes
Over Iast3 months
Percent

Changes
Over last 3 months
Percent

Over last 12 months 
Percent

Oct-Dec
Nov 99-Jan 2000
Dec 99-Feb 2000 (Win)

1,71!
1,717

3-month averages 
Jan-Mar 1999 
Feb-Apr 
Mar-May (Spr)

3-month averages 
Jan-Mar 1999 
Feb-Apr 
Mar-May (Spr)

Over last 12 months
Percent

Changes
Over last 3 months
Percent

Changes
Over last 3 months
Percent

Over last 12 months 
Percent

Changes
Over last 3 months
Percent

All
Spring quarters 
(Mar-May)
1992
1993
1994
1995
1996
1997
1998
1999

52
54

Full-time Part-time
%that 
could 

not find 
full-time 

job

3-month averages 
Jan-Mar 1999 
Feb-Apr 
Mar-May (Spr)

3-month averages 
Jan-Mar 1999 
Feb-Apr 
Mar-May (Spr)

3-month averages 
Jan-Mar 1999 
Feb-Apr 
Mar-May (Spr)

81;
821
826

742
750
827
869
918
961
959
894

Could 
not find 
full-time 

job

-18
-6.3

Jul-Sep
Aug-Oct 
Sep-Nov (Aut)

-18
-4.3

B-4 EMPLOYMENT
HI I Full-time, part-time and temporary workers

-52
-1.6

3-month averages 
Jan-Mar 1999 
Feb-Apr 
Mar-May (Spr)

83
82-*

Full-time Part-time

-65
-2.7

-10
-0.3

Apr-Jun
May-Jul 
Jun-Aug (Sum)

Apr-Jun
May-Jul
Jun-Aug (Sum)

Male 
Spring quarters 
(Mar-May)
1992
1993
1994
1995
1996
1997
1998
1999

Female 
Spring quarters 
(Mar-May)
1992
1993
1994
1995
1996
1997
1998
1999

Jul-Sep
Aug-Oct 
Sep-Nov (Aut)

Jul-Sep
Aug-Oct 
Sep-Nov (Aut)

Changes
Over last 3 months
Percent

724
725
737

1.706
1.69-'-
1,67':

-15
-2.1

80t
SC­
SI;

All
Spring quarters 
(Mar-May)
1992
1993
1994
1995
1996
1997
1998
1999

-9 
-1.3

817;

781

J Includes people who did not state thei r reason for temporary/part-time working. 
A|l figures from spring 1992 onwards are revised.

1,73
1,733
1,716

Government Full-time Part-time 
supported 

training and 
employment 
programmes

EMPLOYMENT
Full-time, part-time and temporary workers

Thousands, seasonally adjusted

1.30
1,357
1,492 
1,63: 
1,67) 
1,791
1,746
1,719

Total Employees® Self­
workers® employed®

Relationship between columns: 1=2+3+4+5. Each series Is seasonally adjusted independently and therefore the sums of series will not necessarily equal the totals, 
a Includes people who did not state whether they worked part-time or full-time.
All figures from spring 1992 onwards are revised.

SI8

Workers 
with 

second 
jobs

Did not 
want 

full-time 
job

lllor 
disabled

Student 
or at 

school

23 24 25

YCDD YCDG YCDJ

4,343 90 621
4,300 87 598
4,355 89 675
4,398 92 735
4,579 85 858
4,660 91 948
4,740 110 973
4,874 117 995

4,851 117 1,003
4,867 119 993
4,874 117 995

4,876 115 981
4,895 113 978
4,883 116 995

4,879 114 998
4,884 116 995
4,871 125 1,005

4,905 124 1,015
4,878 121 1,027
4,926 f®26 1,041

4,933 130 1,047

28 7 32
0.6 5.5 3.1

82 14 44
1.7 11.7 4.3

YCDE YCDH YCDK

354 25 268
336 29 248
350 31 302
387 32 328
420 29 384
476 42 415
490 45 428
548 39 431

537 46 432
540 45 432
548 39 431

550 42 438
554 41 430
553 44 440

554 42 441
554 45 452
555 48 449

558 50 452
553 50 450
560 50 451

556 51 454

-2 2 2
-0.3 3.2 0.4

19 6 22
3.5 12.5 5.2

YCDF YCDI YCDL

3,988 65 353
3,964 58 349
4,005 59 373
4,012 60 407
4,159 56 474
4,184 49 532
4,249 66 545
4,326 78 564

4,314 71 572
4,327 74 561
4,326 78 564

4,326 73 544
4,341 72 548
4,330 71 556

4,325 72 557
4,331 71 544
4,316 76 556

4,347 74 563
4,326 72 577
4,366 76 590

4,377 79 593

29 5 30
0.7 7.0 5.3

63 8 21
1.5 11.2 3.7

Temporary employees (reasons for temporary working)

Total as % Could %that Did Had a Some
of all not find could not want contract other

employees permanent not find permanent with reason
job permanent job period of

job training

14 15 16 17 18 19

YCCC YCCF YCCI YCCL YCCO YCCR

5.9 469 35.9 368 70 397
6.2 569 42.0 361 81 346
6.8 626 42.0 402 98 365
7.3 705 43.2 457 92 377
7.4 684 40.9 472 86 430

. 7.7 685 38.3 543 99 464
7.4 632 36.2 537 99 479
7.1 602 35.0 544 115 457

7.2 607 35.0 567 104 459
7.2 608 35.1 558 110 458
7.1 602 35.0 544 115 457

7.1 611 35.9 537 113 444
7.0 606 35.8 530 115 443
6.9 605 36.2. 522 110 436

6.9 601 35.7 528 106 447
6.9 588 34.9 531 102 464
7.0 579 34.3 527 98 482

7.0 576 33.7 535 99 499
7.1 569 33.2 544 95 509
7.1 569 32.9 542 96 519

7.1 565 32.7 542 95 526

0.1 -11 -1.0 7 -5 27
-1.9 1.2 -4.7 5.3

-0.1 -42 -2.2 -25 -9 67
-7.0 -4.5 -8.9 14.6

YCCD YCCG YCCJ YCCM YCCP YCCS

4.8 240 42.6 107 36 179
5.3 294 48.4 110 44 159
5.8 320 48.1 131 46 168
6.5 382 50.1 155 55 170
6.3 357 47.4 158 51 187
6.8 362 43.7 203 56 209
6.3 334 42.3 193 54 207
6.5 333 40.3 218 68 206

6.5 339 41.0 221 58 210
6.6 340 41.0 218 63 210
6.5 333 40.3 218 68 206

6.4 332 41.0 218 66 194
6.3 332 41.6 211 68 185
6.1 332 42.5 204 61 183

6.3 332 41.4 212 61 197
6.3 321 39.7 219 58 211
6.3 315 38.9 219 58 220

6.3 311 38.4 219 59 222
6.4 309 37.7 223 56 233
6.4 316 38.3 215 58 237

6.3 313 38.3 210 55 239

0.0 2 -0.1 -9 -4 18
0.6 -4.0 -6.1 8.0

-0.2 -26 -2.7 -11 -3 30
-7.8 -4.8 -5.4 14.3

YpCE YCCH YCCK YCCN YCCQ YCCT

7.1 229 30.9 261 34 218
7.2 276 36.8 251 37 187
7.9 307 37.1 271 53 197
8.2 323 37.1 303 37 207
8.5 327 35.6 313 36 242
8.7 323. 33.6 340 43 255
8.6 298 31.1 344 45 272
7.8 270 30.2 326 48 251

8.0 268 29.5 346 46 249
7.9 267 29.6 339 48 248
7.8 270 30.2 326 48 251

7.9 279 31.2 319 47 250
7.9 275 30.6 319 46 258
7.8 273 30.6 317 48 253

7.7 269 30.5 316 45 250
7.7 267 30.5 312 44 252
7.7 264 30.1 309 40 263

7.8 265 29.4 316 41 278
7.8 260 29.0 321 39 276
7.8 252 28.0 327 38 283

7.9 252 27.7 332 40 286

0.1 -12 -1.7 15 -1 9
-4.7 4.9 -2.7 3.2

-0.1 -16 -1.8 -15 -6 37
-5.9 -4.3 -13.4 14.9

MGRT MGRW YCBE YCBH YCBK YCBN YCBQ YCBT

181 376 19,850 6,018 16,934 5,150 2,680 548
150 355 19,473 6,095 16,667 5,210 2,603 582
146 335 19,526 6,255 16,648 5,350 2,691 611
140 284 19,794 6,306 16,882 5,430 2,733 630
127 250 19,866 6,546 17,043 5,688 2,655 649
119 221 20,219 6,697 17,393 5,827 2,667 690
102 177 20,476 6,753 17,778 5,884 2,570 719
101 161 20,723 6,840 18,091 5,998 2,521 690

106 157 20,695 6,845 18,055 5,997 2,530 695
103 160 20,708 6,842 18,068 6,003 2,530 686
101 161 20,723 6,840 18,091 5,998 2,521 690

100 163 20,750 6,843 18,107 5,993 2,534 695
95 167 20,754 6,858 18,103 6,004 2,540 704
96 166 20,782 6,877 ’ 18,157 6,007 2,518 715

97 160 20,834 6,861 18,229 5,993 2,501 715
101 163 20,825 6,854 18,270 5,983 2,448 715
106 163 20,879 6,845 18,292 5,978 2,474 712

102 167 20,891 6,878 18,300 6,016 2,477 707
102 153 20,912 6,849 18,319 6,006 2,487 695
111 154 20,864 6,919 18,269 6,067 2,487 696

109 150 20,893 6,932 18,310 6,081 2,475 699

6 -17 1 54 10 65 -1 -8
6.2 -10.1 0.0 0.8 0.1 1.1 -0.1 -1.2

2 -7 198 86 255 85 -55 3
2.3 -4.2 1.0 1.3 1.4 1.4 -2.2 0.5

MGRU MGRX YCBF YCBI YCBL YCBO YCBR YCBU

56 245 13,376 996 10,971 658 2,260 182
44 232 13,059 1,026 10,743 678 2,185 203
50 219 13,124 1,100 10,737 733 2,270 215
44 183 13,296 1,155 10,870 800 2,320 233
43 157 13,327 1,234 10,996 890 2,238 238
39 137 13,540 1,316 11,202 986 2,240 253
30 115 13,737 1,331 11,511 995 2,147 ■ 271
37 106 13,838 1,375 11,640 1,045 2,127 257

37 101 13,830 1,366 11,634 1,043 2,126 256
35 105 13,837 1,366 11,631 1,046 2,134 251
37 106 13,838 1,375 11,640 1,045 2,127 257

35 108 13,841 1,389 11,646 1,053 2,127 261
34 110 13,853 1,392 11,654 1,048 2,131 269
33 109 13,861 1,412 11,687 1,056 2,108 280

33 105 13,890 1,403 11,730 1,048 2,094 283
33 107 13,895 1,400 11,772 1,044 2,053 285
34 108 13,935 1,387 11,793 ||g,038 2,068 280

35 109 13,950 1,389 11,812 1,042 2,065 275
34 102 13,957 1,382 11,828 1,045 2,062 267
37 100 13,939 1,393 11,814 1,053 2,059 269

36 95 13,965 1,394 11,857 1,055 2,043 273

1 -14 15 5 44: 13 -22 -2
2.0 -12.6 OJ 0.4 0.4 1.3 -1.f -0.8

-1 -6 135 27 223 12 -83 17
-3.7 -6.0 1.0 2.0 1.9 1.1 -3.9 6.8

MGRV MGRY YCBG YCBJ YCBM YCBP YCBS YCBV

125 131 6,473 5,022 5,963 4,491 420 366
107 123 6,414 5,069 5,924 4,532 418 379

96 116 6,402 5,154 5,911 4,616 421 396
96 101 6,498 5,151 6,012 4,630 413 397
84 93 6,539 5,311 6,047 4,798 417 411
80 84 6,679 5,381 6,191 4,841 427 437
72 62 6,738 5,422 6,266 4,889 422 448
64 55 6,885 5,465 6,451 4,953 394 432

69 55 6,865 5,479 6,421 4,953 405 440
68 55 6,871 5,476 6,437 4,957 395 435
64 55 6,885 5,465 6,451 4,953 394 432

65 55 6,909 5,453 6,460 4,941 407 434
61 57 6,901 5,466 6,449 4,956 409 435
63 57 6,920 5,465 6,470 4,951 410 435

64 54 6,944 5,458 6,499 4,946 407 432
68 55 6,930 5,454 6,497 4,939 394 430
72 55 6,945 5,458 6,498 4,939 406 432

67 58 6,941 5,489 6,487 4,974 412 432
67 51 6,955 5,468 6,491 4,961 425 427
73 55 6,925 5,526 6,454 5,014 428 427

73 55 6,927 5,538 6,453 5,026 433 426

6 -3 -14 49 -34 52 21 -6
8.4 -5.3 -0.2 0.9 -0.5 1.0 5.1 -1.4

4 -1 63 59 32 73 28 -14
-1.0 0.9 1.1 0.5 1.5 6.9 -3.2



B.2 EMPLOYMENT 
Employment by age

UNITED 
KINGDOM

All aged 
over16

7
1659/64

2

In employment 
All

Spring quarters 
(Nlar-May) 
1992
1993
1994
1995
1996
1997
1998
1999

3-month averages 
Jan-Mar1999 
Feb-Apr 
Mar-May (Spr)

Apr-Jun
May-Jul
Jun-Aug (Sum)

Jul-Sep
Aug-Oct
Sep-Nov (Aut)

Oct-Dec
Nov99-Jan2000
Dec 99-Feb 2000 (Win)

Jan-Mar2000

Changes
Over fast 3 months
Percent

Over last 12 months
Percent

Male
Springquarters 
(Mar-May)
1992
1993
1994
1995
1996
1997

3-month averages 
Jan-Mar 1999 
Feb-Apr
Mar-May (Spr)

Apr-Jun 
May-Jul 
Jun-Aug (Sum)

Jul-Sep 
Aug-Oct 
Sep-Nov (Aut)

Oct-Dec 
Nov99-Jan2000 
Dec 99-Feb2000 (Win)

Jan-Mar2000

Changes 
Over last 3 months 
Percent

Over last 12 months 
Percent

Female
Spring quarters 
(Mar-May)
1992
1993
1994
1995
1996
1997
1998
1999

3-month averages 
Jan-Mar 1999 
Feb-Apr 
Mar-May (Spr)

Apr-Jun 
May-Jul 
Jun-Aug (Sum)

Jul-Sep 
Aug-Oct 
Sep-Nov (Aut)

Oct-Dec
Nov 99-Jan2000 
Dec 99-Feb 2000 (Win)

Jan-Mar2000

Changes
Over last 3 months
Percent

Over last 12 months
Percent

MGRZ YBSE

25,868 25,056
25,568 24,799
25,780 25,002
26,100 25,308
26,412 25,645
26,916 26,118
27,229 26,460
27,563 26,754

27,540
27,549
27,563

27,592
27,613
27,659

27,696
27,679
27,724

27,769
27,761
27,783

27,824

26,744
26,747
26,754

26,788
26,810
26,851

26,887
26,872
26,911

26,941
26,933
26,947

26,988

55 47
02 02

284 244
1.0 0.9

MGSA YBSF

14,372 
14,085 
14,224 
14,451 
14,562 
14,857 
15,069
15,213

14,072
13,830
13,960
14,163
14,296
14,589
14,797
14,928

15,196
15,202
15,213

15,230
15,245
15,273

15,293
15,295
15,322

15339
15,339
15,332

15,359

14314 
14,920 
14,928

14,947 
14,962 
14,987

15,006 
15,011 
15,035

15,045 
15,051 
15,045

15369

20 
0.1

163
1.1

24 
02

155 
1.0

YBSGMGSB

11,496 10,984
11,483 10,969
11,556 11,043
11,649 11,145
11,850 11,348
12,060 11,530
12,160 11,663
12,350 11,826

12343
12,347
12,350

12,362
12,368
12,385

12,402
12,384
12,402

12,430
12,422
12,451

12,465

11,830
11,827
11,826

11,841
11,848
11,865

11,881
11,861
11,877

11396
11,883 
11,902

11319

35 23
03 02

122 89
1.0 07

Relationship between columns: 1 =2+8; 2=3+4+5+6+7. 
All figures from spring 1992 onwards are revised.
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Thousands, seasoni

1659/64

82

YBUPMGUW MGU2 MGSR MGSU

811
1998

809

8.15,692 74.4593J i-Mar2000

0.10.10.1

0.40.404t er last 12 months

YBUQMGSS

MGUX MG

67.1

675. i-Mar2000

3391
05

04er last 12 months

MGSTFemak
c ring quarters 
ar-May)

MG VoMGUY 33

501

2,231

522
523

52.3

523

0.15472301
Over last 12 months 04

S2ILabour Market trJune 2000

112
2.0

59.6
595
59.6

5.612
5.613
5,624

3,362
3,372
3,379

2342
2,245

45
13

17
0.7

33
6.5

593
59.4
59.4

59.4
59.4
595

67.4
67.4
675

675
675
675

52.0
52.0
52.1

74.0
74.0
74.0

742
742
742

743
74.3
74.3

65+ (M)
60+(F)

8.0
7.6

73
7.8
7.9

7.8
7.8
7.9

7.9
79
7.9

5,639
5,648
5,658

5,672
5,684
5,678

2,261
2,268
2,278

3
0.1

521
520

All aged 
over16

56.3
56.7
572
57.6
58.5
58.9
59.4

65.6
64.1 
645 
652
65.3
66.3
66.8
67.1

672
672
67.3

51.9
51.9
51.9

74.0
74.1
742

7.8 
75 
7.8 
75 
79

8.1
8.1
8.1

20
0.3

492 
49.0
49.3 
49.6
50.3 
51.0
51.3 
51.9

521
52.0
52.1

712
70.4
70.8
71.3
71.9
72.9
73.4
74.0

5580
5,580
5,587

2871
2,795
2838
2896
2969
3,125 
3244 
3,353

3,378
3.380
3.381

1,762
1,781
1,845
1,904 
1,936 
2029 
2155

68
3.0

4,633
4576
4,684
4,799
4,905
5,154
5,398
5,587

3347
3,349
3,353

3,388
3,391
3,382

2284
2292
2,296

1997
1998
1:39

,/9^Jan2000

c 99-Feb 2000 (Win)

Employment rates (%)«

Spring quarters 
(Mar-May)

497
524

Changes
Over last 3 months

65+ (Mi
60+(F)

1'93
1 94 
1.95 
•! 96 
1.-97
1 98
m'99

1995.
1996
1997
1998
1999

UNITED
kingdom

13
24

Aor-Jun 
fchyJul 
jm-Aug(Sum)

rJun 
ayJul 
vAug(Sum)

-Sep 
g-Oct 
p-Nov(Aut)

Nov 99Jan2000
Loe 99-Feb 2000 (Win)

59.7
59.7
59.7

Source: Labour Force Survey. Labour Market Statistics Helpline: 02075336094.

Note Each series is seasonally adjusted independently and therefore the sums of the age series will not necessarily equal the totals.
Aii?enominator=3,1 PeoP|e in the relevant age group.
A|ifiguresfrom spring 1992 onwards are revised.

549
549

C anges
C er last 3 months

3- month averages 
Jan-Mar 1999 
Feb-Apr 
Mar-May (Spr)

Apr-Jun 
May-Jul 
Jun-Aug (Sum)

Jul-Sep 
Aug-Oct 
Sep-Nov (Aut)

Oct-Dec 
Nov99Jan2OOO 
Dec 99-Feb 2000 (Win)

Jan-Mar2000

C anges
O ver last 3 months

3 aonth averages 
j .i-Mar1999 
M ^r-Xy (Spr)

EMPLOYMENT D O 
Employment by age O.

Per cent, seasonally adjusted

3 nonth averages 
>Mar1999

’ >Apr
* i.r-May (Spr)

j -Sep
A’g-Oct
S p-Nov(Aut)

50-64 (M) 
50-59 (F)

7

Male
f ringquarters
(.ar-May)

16-17 18-24 25-34 3549
50-64 (M) 
50-59 (F)

3 4 5 6 7

YBUA YBUD YBUG YBUJ YBUM

48.7 65.9 74.0 79.6 632
435 64.0 74.1 79.0 61.9
45.0 63.7 74.7 79.0 62.4
45.1 642 75.6 79.4 63.0
46.4 65.8 75.9 79.7 635
47.9 66.6 78.0 80.0 645
47.8 66.6 78.7 80.7 655
47.1 66.7 79.7 81.1 662

473 67.1 795 81.0 663
47.1 67.0 795 81.1 662
47.1 66.7 79.7 81.1 662

46.4 66.8 79.7 81.3 . 66.3
462 66.8 79.8 81.3 662
455 67.3 80.1 81.4 662

46.1 67.6 802 812 66.3
46.0 67.6 80.0 812 66.3
46.7 67.8 80.0 812 66.4

464 673 80.1 814 664
46.6 67.8 80.1 812 66.4
46.1 67.8 80.0 815 66.3

46.7 675 80.1 81.7 66.4

03 -0.3 0.0 03 -0.1

-0.6 05 05 05 00

YBUB YBUE YBUH YBUK YBUN

16-17

3

18-24 

4

25-34

5

3549

6

YBTO YBTR YBTU YBTX

673 3,873 6,717 9,161
576 3,638 6,807 9202
584 3,491 6,932 9,312
607 3,390 7,048 9,463
660 3,345 7,091 9,645
699 3295 7247 9,724
696 3266 7,225 9,875
680 3276 7,157 10,054

684 3291 7,170 10,020
680 3290 7,155 10,042
680 3276 7,157 10,054

670 3,279 7,145 10,082
666 3283 7,142 10,105
656 3,305 7,148 10,119

664 3,323 7,144 10,117
663 3,327 7,107 10,127
673 3,337 7,097 10,146

669 3241 7,083 10,176
672 3,339 7,070 10,168
664 3,342 7,043 10220

672 3230 7,036 10258

3 -12 -47 82
0.5 -0.4 -0.7 0.8

-11 39 -134 238
-1.7 12 -1.9 24

YBTP YBTS YBTV YBTY

346 2,033 3,847 4,976
290 1,914 3,861 4,970
298 1,854 3,932 5,037
306 1,811 4,002 5,148
335 1,771 4,013 5,208
343 1,766 4,086 5268
347 1,749 4,093 5,364
336 1,753 4,026 5,460

338 1,751 4,039 5,439
337 1,760 4,029 5,445
336 1,753 4,026 5,460

333 1,762 4,015 5,474
330 1,765 4,007 5,487
320 1,775 4,009 5,504

325 1,784 4,014 5,505
324 1,791 4,002 5,514
333 1,799 4,000 5,521

333 1,798 3,989 5,537
339 1,797 3,976 5,547
329 1,798 3,962 5,575

337 1,790 3,960 5,591

4 -8 -29 54
1.1 -0.4 -0.7 1.0

-1 38 -79 152
-0.2 22 -2.0 2.8

YBTQ YBTT YBTW YBTZ

327 1,840 2,870 4,185
286 1,724 2,946 4232
286 1,637 3,000 4275
300 1,579 3,046 4,316
324 1,573 3,078 4,438
356 1529 3,161 4,455
349 1517 3,132 4,511
344 1,523 3,131 4,595

346 1539 3,131 4,581
343 1,529 3,126 4,597
344 1523 3,131 4,595

337 1517 3,130 4,608
336 1,517 3,135 4,618
335 1,530 3,139 4,615

339 1,539 3,130 4,612
339 1,537 3,105 4,613
340 1,538 3,097 4,625

336 1244 3,094 4,639
333 1,542 3,094 4,621
335 1,544 3,081 4,645

335 1240 3,076 4,667

0 -4 -18 28
-0.1 ■02 -0.6 0.6

-11 1 -54 86
-3.1 0.0 -1.7 1.9

MGSV

76.6 48.8 67.8 83.7 86.5 66.3 85
75.1 42.6 66.0 83.0 85.3 642 7.1
75.6 44.8 662 83.7 85.5 64.4 7.4
76.4 44.4 67.1 84.6 86.3 65.0 8.0
76.7 46.0 682 84.6 85.9 65.9 73
77.8 46.0 69.9 86.4 86.4 67.3 7.3
785 46.6 69.9 875 87.3 67.9 7.4
78.8 455 70.0 87.9 87.6 68.6 7.7

78.8 45.6 700 873 875 68.7 75
78.8 45.6 70.3 87.8 87.5 68.6 7.6
78.8 455 70.0 87.9 87.6 68.6 7.7

78.9 45.1 70.3 87.9 87.7 68.7 7.6
78.9 44.7 70.5 87.9 87.8 68.8 7.6
79.0 43.4 70.8 88.1 88.0 68.8 7.7

79.1 44.1 712 88.4 87.9 68.7 7.7
79.1 44.0 71.4 88.3 87.9 68.6 7.6
792 45.1 71.7 885 87.8 685 7.7

792 452 715 885 88.0 68.6 79
792 46.0 71.6 88.4 88.0 68.6 7.7
792 445 71.6 88.3 88.3 68.3 7.7

793 45.7 712 885 88.4 68.4 73

05 05 -0.4 0.0 05 -02 -0.1

05 O1 13 06 09 -03 02

MGSW YBUC YBUF YBUI YBUL YBUO YBUR

65.4 48.6 63.9 64.0 72.7 58.7 7.8
652 44.3 62.0 65.0 72.6 58.6 7.8
65.4 452 61.1 65.6 72.6 59.5 7.8
65.8 45.9 612 66.4 72.4 60.3 7.7
66.7 46.7 63.3 67.0 73.5 602 7.7
67.4 50.0 632 692 73.6 60.6 8.1
67.9 492 632 695 74.1 62.1 7.6
68.6 48.8 63.3 71.1 74.6 62.8 8.0

68.7 49.1 64.0 708 745 63.0 79
68.6 48.6 63.6 70.8 74.7 62.8 7.9
68.6 48.8 63.3 71.1 74.6 62.8 8.0

68.7 47.9 63.0 712 74.7 63.1 8.0
68.7 47.7 63.0 715 74.8 62.8 7.9
68.8 47.7 63.5 71.7 74.7 62.7 8.0

68.9 482 63.9 71.7 74.5 63.1 8.0
68.7 482 63.7 712 74.5 632 8.0
68.8 48.3 63.7 712 745 63.3 8.0

68.9 47.7 63.9 713 74.7 634 82
68.8 47.4 63.9 715 74.3 635 8.3
68.9 47.7 63.9 71.4 74.6 63.5 8.4

69.0 47.7 63.7 714 743 63.6 8.4

01 00 -0.3 O1 02 01 02

03 -1.3 -0.3 07 03 05 05
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Sibscription c I

91
93
92

LOJU 
211 
195 
191 
181

170 
173
171 
155

149 
125 
119 
108

106 
114 
98 
93

DYDE
197 
165
170
171

158
145 
154
146

137
96

106
100

>YDF

'-6.071

<',09j
7,18

DYCM 
21,896 
22,154 
22,269

BCAH
225
221
218
216

214
210
210
211

211
210
209
210

209
208 
208 
208

DYCU 
225 
221 
218 
216

214 
210
210
211

211 
210
209
210

209 
208 
208 
208

218
216

214
210
211
211

210
210
209
210

209
209
208
208

218
216

214
210
211
211

210
210
209
210

209
209
208
208

DYCZ 
214 
181
189
190

175 
159 
171 
163

153 
112 
121 
114

110 
102 
100
98

LOJT
193
179
171
162

153
159
154
138

132
110
104
93

93
102

91

£75 
£75 

£135

5,228
5,295
5,313
5,284

5211
5,237
5,246
5,268

5251
5,171
5,156
5,171

5,216
5,242
5,277
5287

22,787
23,088

23,037
23,155
23,363
23,482

23276
23,421
23,597
23,755

BCAG
3,595
3,614
3,678
3,640

3,623
3,608
3,638
3,554

3,561
3,485
3,502
3,483

3,465
3,511
3,430
3,422

a 
b

5,070
5,170
5,153
5,206

5,047
5,088
5,079
5,183

5,086
5,012 
4,985 
5,082

5,052
5,081 
5,100 
5,194

DYZN
3,603
3,622
3,650
3,650

3,631
3,615
3,612
3,564

3,569
3,491
3,479
3,493

3,472
3,515
3,411
3,433

DYCT
3,503
3,530
3,593
3,555

3,539
3,518
3,548
3,464

3,471
3,399
3,416
3,397

3,379
3,427
3,346
3,338

26,9| 
27,03® 
27, 06€

27, oa 
27,19s 
27,191

e 
f 
R

5,093
5,160 
5,178 
5,144

5,073 
5,098
5.106 
5,122

5.107 
5,025 
5,012 
5,023

5,069 
5,095 
5,130 
5,135

BCAD
22,474
22,732
22,850
23,017

22,923
23,268
23,388
23,697

23,643
23,762
23,972
24,098

23,889 
24,034 
24214
24,380

DYCN 
22,003 
22,149 
22,217 
22,290

22,466 
22,709 
22,747 
22,958

23,160 
23,189 
23,331 
23,356

23,392 
23,454 
23,571 
23,632

DYZO
3,510
3,538
3,565
3,565

3,546
3,525
3,522
3,474

3,478
3,405
3,393
3,407

3,386
3,431
3,327
3,349

HM 
Forcesb

► “In Brief’ ' the latest findings on health trends from ONS

► articles on health topics

► regular statistical tables, showing trends and the latest 
quarterly information eg abortions, infant deaths, congenital 
anomalies, morbidity, cancer survival, deaths etc

5,205
5,304
5,288
5,346

5,186
5.227
5,220
5,329

5,231
5,158
5,129
5,230

5,199
5.228
5,248
5,346

If you are interested in subscribing 
to these publications contact

The Stationery Office 
Publications Centre
Tel: 0171 873 9090

► “Jn Brief’ - the latest findings on demographic trends from ONS

► Articles on demographic topics

► Aguiar statistical tables, showing trends and the latest 
Quarterly information eg conceptions, births, marriages, 
’divorces, internal and international migration, population

Stimates etc

Government- 
supported 
trainees'1

YDH 
^5,9| 
■6,og 
26,17]

26,3| 
•26,6®

OYDCj
26,6211 
26,7671 
26,8571 
26,924.1

27,0701
27,3051 
>7,3431 
27,4921

7,6951 
■7,62® 
7,7491 
7,7791

7,791
27.903
7.903

To provide
► key information on the “Health of the Population

► quick release of statistics on health and populati

► important information on key areas of populatio 
demography and lifestyle

Fi 
re||unched and a new journal -Health Statistics Quarterly-will be introduced

Population Trends issn 0307-4436

Health Statistics Quarterly issn i 465-i 645
Both

dydaI
26,5091
26,7481
26,9353
27,063]

26,9351 
27246’ 
27,408
27,625]

27,5681
27,569]
27,804
27,905]

27,673]
27,856]
27,952]
28,1091

Self­
employment 
jobs (with 
or without 
employees)6

27,1< 
7,24

BCAJ
22,582
22,728
22,799
22,877

23,056
23,306
23,349
23,562

23,767
23,798
23,941
23,968

24,006
24,069
24,189
24,252

S22 Labour Market tl

8 4 d EMPLOYMENT
. | I Workforce jobsa

ew Populati
all d Health Statistics Quarter I

!‘>ousaj

7orkf0l
iobs® |

Annual
(4 editions) Individual 

£20 
£20 
£40

___________ All

Part-time*

Source: Employment, Earnings and Productivity Division, ONS. Customer helpline. 01633 8J

Note. De1996are due to the inclusion of regrossed data from the Labour Force Survey (HM forces and Government-supported trainees have not been re. -e j 

Workforce jobs (formerly workforce in employment) are calculated by summing employee jobs, self-employment jobs from the Labour Force Sun/ey, HM Forces and goyemment-supported  tram 

HM Forces figures, provided by the Ministry of Defence, representthe total numberof UK service personnel, male and female, in HM Forces, wherever serving and including tnose 
release leave. The numbers are not subjectto seasonal adjustment. ......
Estimates of self-employmentjobs are based on the results ofthe Labour Force Survey. TheNorthem Ireland estimates are not seasonally adjusted.
Includes all participants on govemmenttraining and employment programmes who are receiving some work experience on their placement but who do not have a contraci ot seif.empioymeiffl
employment (those with a contract are included in the employee jobs series). Government-supported trainees are now seasonally adjusted to be consistent with the empl y .
ponents that feed intoTable B. 18 Workforce jobs by industry.
Employeejobs.self-empibymentjobs.HM Forcesand government-supported trainees. , . ♦„„^*««oo«naiiwariin<4ted
Estimates of part-time employees in the United Kingdom are only available on a quarterly basis since December 1992. The Northern Ireland component is not seasonally aajusiea.

Revised

■■

70

Employee jobs

Male Female

All Part-time* All
UNITED KINGDOM

Not seasonally adjusted BCAE BCAF
1996 Mar R 11278 1,305 11,196

JunR 11,385 1,346 11,347
Sep 11,481 1,353 11,368
Dec 11,564 1,395 11,452

1997 Mar 11,614 1,356 11,309
Jun 11,842 1,426 11,426
Sep 11,898 1,435 11,490
Dec 12,038 1,513 11,659

1998 Mar 12,029 1,466 11,614
Jun 12,108 1,456 11,654
Sep 12244 1,430 11,728
Dec 12287 1,488 11,811

1999 Mar 12,195 1,493 11,694
Jun 12,252 1,512 11,782
Sep 12,380 1,541 11,835
Dec 12,432 1,573 11,948

UNITED KINGDOM

Seasonally adjusted BCHI BCHJ
1996 Mar R 11,335 1,315 11247

JunR 11,396 1,347 11,332
Sep 11,427 1,355 11,372
Dec 11,508 1,368 11,369

1997 Mar 11,683 1,375 11,373
Jun 11,868 1,430 11,438
Sep 11,854 1,440 11,495
Dec 11,983 1,486 11,579

1998 Mar 12,094 1,483 11,674
Jun 12,131 1,459 11,667
Sep 12208 1,438 11,734
Dec 12235 1,461 11,734

1999 Mar 12256 1,509 11,750
Jun 12274 1214 11,796
Sep 12,347 1,549 11,842
Dec 12281 1247 11,872

GREAT BRITAIN

Not seasonally adjusted DYCA DYCB
1996 Mar R 10,993 1261 10,903

JunR 11,100 1,303 11,054
Sep 11,194 1,309 11,074
Dec 11273 1,349 11,152

1997 Mar 11,325 1,311 11,011
Jun 11,545 1,379 11,127
Sep 11,599 1,388 11,188
Dec 11,736 1,463 11,352

1998 Mar 11,728 1,417 11,309
Jun 11,806 1,406 11,348
Sep 11,941 1,381 11,422
Dec 11,982 1,437 11,499

1999 Mar 11,891 1,443 11,385
Jun 11,948 1,462 11,473
Sep 12,073 1,491 11,524
Dec 12,123 1221 11,632

GREAT BRITAIN

Seasonally adjusted DYCF DYCG
1996 Mar R 11,049 1271 10,954

JunR 11,110 1,304 11,039
Sep 11,141 1,311 11,076
Dec 11218 1,322 11,072

1997 Mar 11,392 1,329 11,074
Jun 11,572 1,383 11,137
Sep 11,555 1,393 11,191
Dec 11,683 1,436 11275

1998 Mar 11,792 1,434 11,368
Jun 11,829 1,410 11,360
Sep 11,905 1,389 11,426
Dec 11,931 1,410 11,425

1999 Mar 11,951 1,458 11,440
Jun 11,969 1,464 11,485
Sep 12,041 1,499 11,530 

11258



B-4 n EMPLOYMENT 
. I Employee jobs by industry

Thousands

UNITED KINGDOM

1998

5,49423,643 23,767 5,521 1998

5,48123,798 5,50423,762

5,511 5,49223,972 23,941

5,47223,968 5,43724,098

1999

5,362 5,38824,00623,889 1999

4,070

5,351 5,37324,034 24,069

5,378 5,36124,214 24,189

5,394 5,36024,380 24,252

2000

2006

UNITED KINGDOM

0 KINGDOMUNIT?

300

25'

1998
1998

Jun

1999

2000 2000

Source: Employment, Earnings and Productivity Division, ONS. Customer helpline: 01633 812079.
N°,e: Estimates for groups of industry classes are now seasonally adjusted from June 1978for quarterly data and from September 1984for monthly data. For unadjusted figures, please see Tables B. 13

S25Labour MarketJune 2000S24 Labour Market trends June 2000

unite

4,191
4,195
4,195

4,015
4,010
4,005

4,187
4,180
4,185

4,110
4,089
4,067

4,210
4,203
4,194

4,116
4,100 
4,084

4,038
4,032
4,019

4,405
4,398
4,402

4,207
4,243
4,192

4,226
4,221
4,213

2& 
25:

1987
1988
1989
1990
1991
1992
1993
1994
1995
1996
1997

283
298

4,197
4,208
4,207

4,005
4,004
3,998

4,408
4,414
4,408

4.256
4.257
4,245

259
25$
260

K 
70

1987
1988
1989
1990
1991
1992
1993
1994
1995
1996
1997

YEHU
346
338
324
318
309
311

4,264
4,254
4,257

4,428
4,420
4,411

4,404
4,401
4,397

4,373
4,360
4,338

4,048
4,038 
4,042

4,042
4,043 
4,033

YEJL 
4,863 
4,907 
4,900 
4,780 
4,362 
4,137 
3,951 
3,967 
4,069
4,110 
4,173

4,394
4,382
4,354

22,121
22,454
22,706
23,268

YEJG 
4,847 
4,887 
4,877 
4,756 
4,342 
4,125 
3,944 
3,963 
4,064 
4,106 
4,162

4,190
4,195
4,190

4,001
3,997
3,986

4,188
4,185
4,180

4,157
4,143
4,121

4,338
4,318
4,300

4,252
4,245
4,232

4,212
4,210
4,205

LOJY 
6,459 
6,520 
6,534 
6,406 
5,870 
5,505 
5,186 
5,170 
5,218 
5,216 
5,350

BCAJ
21,994
22,685
23,099
23,353
22,682
22,335
22,006
22,084
22,414
22,702
23,306

4,034
4,032
4,017

YEJH 
5,315 
5,331 
5,302 
5,160 
4,720 
4,465 
4,241 
4,224 
4,301 
4,334 
4,390

4,408
4,413
4,412

4,328
4,307
4,284

4,245
4,243
4,226

YEJF 
5,333 
5,353 
5,328 
5,186 
4,742 
4,481
4,250
4,231
4,308 
4,339 
4,400

4,420
4,427
4,424

4,285
4,274
4,264

261
261
262

Jan
Feb

4,177
4,165
4,136

LOJZ
6,477
6,542
6,559
6,435
5,895
5,524
5,200
5,180
5,228 
5,227 
5,374

J 
65-67

Jun
Jun 
Jun 
Jun 
Jun 
Jun 
Jun 
Jun 
Jun 
Jun 
Jun

Jul
Aug
Sep

Jul
Aug
Sep

Manufacturing Industries 
D

JanP 
FebP
MarP

Apr 
May 
Jun

Jun 
Jun 
Jun 
Jun 
Jun 
Jun 
Jun 
Jun 
Jun 
Jun 
Jun

Jan . 
Feb 
Mar

Jun 
Jun 
Jun 
Jun 
Jun 
Jun 
Jun 
Jun 
Jun 
Jun 
Jun

Jan
Feb 
Mar

Jan 
Feb 
Mar

Jah 
Feb 
Mar

261
260
259

Apr 
May 
Jun

telecomm­
unications

Oct
Nov
Dec

Production and construction 
Industries C-F

Oct 
Nov 
Dec

1987
1988
1989
199C
1991
1992
1993
1994
1995
1996
1997

JanP 
FebP 
MarP

Jan
Feb
Mar

SIC1992 
Section, 
subsection, group

SIC1992
Section 
subsection, group

Allemployeejobs Seasonally 
unadjusted adjusted

1987
1988
1989
1990
1991
1992
1993
1994
1995
1996
1997

4,060
4,049

3K 
317 
32?
3) 
27: 
27.;
2& 
24b

All employee jobs Seasonally 
unadjusted adjusted
BCAD 
22,002 
22,688 
23,100 
23,364 
22,702 
22,356

Jun

All employee jobs Seasonally 
unadjusted adjusted

All employee jobs Seasonally 
unadjusted adjusted

All industries and services 
A-Q

Production industries 
C-E

Note: Revisions to datafromSeptember1995toJune1996aredue  to theindusion of regrossed data from the LabourForceSurvey(manufactu ringindustries, production industries and service industries [all seasonally 

unadjusted] have not been revised).

All employee jobs Seasonally 
unadjusted adjusted SIC1^

Sect!-’ 
subs#

Service industries 
G-Q

YEJI
15,204 
15,837 
16,248 
16,643 
16,525 
16,540 
16,518 
16,651 
16,964 
17,213 
17,604

YEID
15,171 
15,806 
16,216 
16,601
16.478 
16,500
16.479 
16,603 
16,912 
17.192 
17,616

Transport and Post and 
storage

262
261
261

EMPLOYMENT
Employee jobs by industry: seasonally adjusted

SICILY
Sectics, I
subsection, group 60-63

Jul
Aug
Sep

Oct
Nov
Dec

Financial Realestate 
Intermediation

Jul
Aug
Sep

Oct
Nov
Dec

257
257
256

255
254
253

and B.14.
Revisions to Annual Employment Survey 95 and 96 had resulted in an upward step in the employee jobs series from September 1995. The project to revise this series for all periods prior to this date is now 
complete.
These figures do not cover all employees in national and local government. They exclude those engaged in, for example, building, education and health. Members of HM Forces are excluded.
Excludes private domestic service.
Revised
Provisional

259
259
258

257
257
257

ED KINGDOM 

92

etion, group

Rubber and 
plastic 
products

DH 
25

Non-metallic 
mineral 
products, 
metal and metal 
products 
DI/DJ 
26-28

Machinery 
and equipment 
n.e.c.

DK 
29

Electrical 
and optical 
equipment

DL 
30-33

Transport 
equipment

DM 
34-35

Coke, nuclear 
fuel and 
other 
manufacturing 
n.e.c.
DF,DN 
23,36-37

Construction

F 
45

Wholesale 
and retail trade, 
and repairs

G 
50-52

Hotels and 
restaurants

H
55

LOKF LOKG LOKH LOKI LOKJ LOKK YEHX LOKL LOKM
Jun 213 857 481 594 510 234 1,144 3,430 989
Jun 223 868 492 593 509 240 1,189 3,536 1,063
Jun 227 884 496 589 499 246 1,231 3,671 1,150
Jun 221 870 495 558 491 247 1249 3,741 1207
Jun 195 779 464 496 437 217 1,152 3,677 1,182
Jun 190 735 429 .454 405 211 1,044 3,669 1,170
Jun 194 693 387 432 356 210 950 3,647 1,136
Jun 203 703 384 448 351 215 949 3,733 1,142
Jun 225 704 398 486 374 229 921 3,781 1,199
Jun 231 713 403 510 388 228 889 3,829 1250
Jun 242 715 402 520 391 245 980 3,959 1275

Jan 243 708 403 535 400 244
Feb 244 707 405 536 403 245
Mar 243 705 404 535 404 245 1,097 4,002 1,349

Apr 244 705 403 537 408 245
May 244 699 402 534 411 245
Jun 244 694 402 532 410 245 1,093 4,014 1,332

Jul 244 693 402 531 411 246
Aug 244 693 402 530 412 247
Sep 244 692 402 528 411 247 1,095 4,057 1,370

Oct 244 685 398 524 410 245
Nov 243 682 397 521 408 246
Dec 242 675 396 516 406 246 1,098 4,063 1,373

Jan 241 674 394 520 405 249
Feb 241 671 392 518 405 247
Mar 240 668 391 514 401 247 1,087 4,063 1,375

Apr 239 664 389 512 400 249
May 238 665 387 510 400 249
Jun 238 665 386 508 397 249 1,109 4,066 1,367

Jul 237 663 383 507 396 249
Aug 235 661 383 506 398 250
Sep 235 661 382 502 394 250 1,129 4,091 1,379

Oct 235 660 381 503 393 251
Nov 236 661 380 503 393 251
Dec 236 662 379 502 392 252 1,147 4,134 1,380

JanP 235 662 378 502 391 253
FebP 235 663 377 501 390 253
MarP 233 665 376 500 390 253

SEASONALLY ADJUSTED

Agriculture, Mining and Food products, Manufacture Wood and Paper, pulp, Chemical
hunting, quarrying, beverages of clothing, wood printing, chemica
forestry supply of andtobacco textiles, leather products publishing and products
and fishing electricity, gas and leather recording man-mad

and water products media fibres
A,B C,E DA DB/DC DD DE DG
01-05 10-14,40-41 15-16 17-19 20 21-22 24

Renting, Public Education Health Other
research, administration and community,
computerand and defence; social work social and
other business compulsory activities personal
activities social security activities
K Lb M N O-Qc
71-74 75 80 85 90-93

YEJJ LOKA LOKB LOKC LOKD
470 529 577 90 467
446 521 581 94 470
428 510 550 97 480
406 504 507 96 481
381 506 433 85 470
343 480 415 83 461
299 467 409 89 453
264 456 401 91 467
239 456 385 82 474
229 449 377 84 474
228 474 370 86 474

222 483 358 86 481
219 485 358 87 480
217 487 358 86 478

218 485 358 86 479
216 484 357 86 481
217 484 356 84 482

216 481 354 84 481
216 481 352 85 480
217 480 349 86 481

216 477 346 85 481
217 478 342 85 480
217 479 338 84 478

222 478 335 84 475
218 477 330 84 476
217 477 326 83 477

215 476 321 81 479
214 475 319 82 475
215 475 316 84 473

214 474 313 84 475
213 473 311 84 474
213 472 309 84 472

211 471 307 84 471
211 470 306 84 470
209 468 305 85 471

207 469 304 86 470
206 469 304 87 470
206 470 300 87 470

64
LOKN LOKO LOKP LOKQ LOKR LOKS LOKT LOKU YEIC

863 444 928 176 2,016 1,487 1,732 2,167 938
880 462 1,004 187 2,146 1,471 1,794 2,301 961
912 471 1,046 195 2,278 1,392 1,835 2,291 975
944 470 1,055 202 2,410 1,434 1,856 2,311 969
931 463 1,033 198 2,375 1,455 1,844 2,367 953
922 454 1,000 218 2,365 1,459 1,826 2,436 982
909 428 968 252 2,423 1,456 1,805 2,447 1,007
902 429 976 266 2,425 1,438 1,828 2,462 1,002
891 430 995 276 2,581 1,402 1,837 2,505 1,015
875 444 971 270 2,717 1,409 1,870 2,514 1,042
896 446 994 288 2,905 1,362 1,876 2,541 1,072

909 451 1,009 286 3,014 1,374 1,873 2,545 1,109

916 454 1,007 288 3,056 1,395 1,859 2,543 . 1,107

917 460 1,005 300 3,079 1,449 1,875 2,518 1,109

923 468 1,005 302 3,124 1,446 1,880 2,522 . 1,125

937 472 1,002 301 3,152 1,449 1,891 2,528 1,143

948 473 1,008 302 3,170 1,453 1,899 2,532 1,157

967 484 1,013 309 3,195 1,442 1,926 2,561 1,157

974 503 1,015 314 3,212 1,446 1,909 2,555 1,148

1999

Mar 17,833 17,922 324

Apr 
May 
Jun 17,960 17,972 323

Jul
Aug
Sep 18,132 18,140 309

Oct 
Nov
Dec 18,333 18,228 304

Jan
Feb 
Mar 18,229 18,312 306

Apr 
May 
Jun 18,367 18,378 318

Jul 
Aug 
Sep 18,514 18,526 302

Oct 
Nov 
Dec 18,690 18,586 307



EMPLOYMENT
Employee jobs: industry: production industries: unadjusted

____________________ Thousands

UNITED KINGDOM Section, 
sub­
section

December 1998 December 1999 1999 2000

Male Female Total Male Female Total Oct Nov Dec JanP FebP MarP

PRODUCTION INDUSTRIES C-E 3,1262 12274 4,353.6 3,0603 1,1653 4226.1 40450 4243.1 4226.1 40070 4003.1 4,1923

MINING AND QUARRYING C 63.9 113 755 603 8.3 69.1 69.9 695 69.1 675 67.6 68.0

Mining and quarrying of energy 
Producing materials CA(10-12) 36.9 75 44.4 329 5.7 38.6 39.4 39.1 38.6 38.9 392 BP 39.4

Mining and quarrying except of 
energy producing materials CB(13/14) 27.0 4.0 31.0 * 27.9 26 30.5 30.4 305 30.5 28.6 28.4 I!' 28 6

MANUFACTURING D 2,957.6 1,1705 4,136.1 2397.9 1,1195 4,0174 4,0333 4,0325 45174 4,001.1 3,996.7

Manufactureof food products, 
beverages and tobacco DA 310.7 173.0 483.8 298.0 174.6 4726 4775 4785 472.6 4658 464.6 ;•> 463.8

Manufacture oftextiles and 
textile products 
oftextiles

DB 
17

139.1 
1013

169.0
692

3082
171.0

1236
91.4

154.0
68.8

277.6
1603

281.4
1613

280.1
160.6

277.6
1603

276.7
160.1

275.4
159.6

0'271.1

/ 158,9
of wearingapparel;
dressing and dyeing of fur 18 37.3 99.8 1372 32.2 852 117.4 120.1 119.6 117.4 116.6 1158 1122

Manufacture of leatherand 
leather products including footwear DC 17.9 11.6 29.6 13.8 126 26.4 26.5 265 26.4 29.4 28.9 2?.a

Manufactureof wood and wood 
products DD (20) 70.7 13.3 84.0 68.8 15.7 84.5 84.5 84.0 84.5 852 85.6 - 87. i

Manufactureof pulp, paperand paper 
products; publishing and printing 

of pulp, paperand paperproducts
DE 
21

289.4
79.7

189.6 
34.0

479.0 
L>X1ia7

295.0
78.6

176.1
26.6

471.1
1052

4725
106.3

471.6
1062

471.1
1052

4713
1053

4693
1045

. 4694
® 10? c,

Publishing, printing
and reproduction of recorded media 22 209.8 155.6 3653 216.4 149.4 365.8 3662 3654 3658 366.0 3655 & 366.3

Manufactureof coke, refined 
petroleum productsand nuclearfuel DF (23) 24.8 5.9 30.7 245 4.8 29.3 29.7 29.5 29.3 292 292 2> .

Manufacture of chemicals, chemical 
products and man-made fibres DG(24) 1762 84.7 260.9 1765 79.4 256.4 257.7 2568 256.4 253.5 2531 252'

Manufacture of rubberand 
plastic products DH (25) 183.0 59.4 2423 174.0 62.9 236.9 236.3 2368 236.9 2343 2352 232'

Manufacture of othernon-metallic 
mineral products DI (26) 112.1 30.7 1428 109.8 29.8 139.6 139.7 140.1 139.6 1412 1415 141.7

Manufacture of basic metals and 
fabricated metal products 

of basic metals
DJ
27

4442 
107.0

88.7
19.3

5329
1263

4375
106.8

83.4
135

5205
1200

522.1
1203

5212
120.1

5209
1202

517.7
120.1

5198 
120.0

V 522c 
R 120-'

of fabricated metal products, 
except machinery 28 337.1 69.5 406.6 330.7 69.9 400.7 4018 401.1 400.7 397.6 399.8 40>

Manufactureof machinery and eqpt n.e.c. DK(29) 3235 74.0 397.4 314.0 66.0 380.1 382.3 382.0 380.1 378.8 3772 . 374}

Manufactureof electrical 
and optical equipment 

of office machinery and computers
DL 
30

353.5
40.3

'>4164.4
17.9

518.0
58.1

3495
38.9

154.1
16.4

5036
552

505.4
55.7

5057
55.4

5036
552

501.6
545

501.7
54.6

50:

of electrical machinery 
andapparatusn.e.c. 31 120.1 61.6 1817 121.7 52.5 1742 1748 175.0 1742 175.4 1752 Kl74I

of radio, television 
andcommunication eqpt 32 89.8 37.8 127.6 83.7 43.8 1275 126.4 1272 1275 127.1 1273 127.

of medical, precision and optical eqpt; 
watches 33 103.3 47.1 1505 1052 41.6 146.7 148.6 148.1 146.7 144.6 144.6 143.7

Man ufactureoftran sport 
equipment

of motor vehicles, trailers 
of othertransport equipment

DM
34
35

359.8
1992
160.6

48.1
29.6
18.5

4073
228.8
179.1

3483
1922
1562

44.8
26.7
18.1

3931
218.9
1742

394.6
219.6
175.0

3955
220.0
1755

393.1
218.9
1742

391.9
217.4 
1745

391.1
2173
1738

389.L-
216.6
173.1

Manufacturing n.e.c. DN 152.6 66.1 218.7 164.1 612 2253 2235 2243 225.3 223.9 223.4 2220

ELECTRICITY, GAS 
AND WATER SUPPLY E 104.7 37.4 142.1 1015 38.0 1398 1415 141.1 139.6 1385 1388 138.7

Source: Employment, Earnings and Productivity Division, ONS. Customer helpline: 01633 8120
P Provisional
R Revised
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EMPLOYMENT
Workforce jobsa by industry: seasonally adjusted

Mar
Jur
Sep
Dec

Ma
Jur

Mar 
Jur- 
Sep
Dec

Ffleonyear
Ecenf

W on quarter 
pnt

|lC92seC’ 5ns_

L Dec

L Mar
I Jun
I Sep
I Dec

ijangeor.
keen!

Lange or 
hcent

iMalejobs
De'

Dec

Mar 
Jun 
SepR 
DecR

MarR 
JunRi 
Sep | 
Dec :

Mar 
Jun 
Sep 
Dec

Mar 
Jun 
&p 
Dec

Mar 
Jun 
Sy 
Dec

Agriculture Energy 
and fishing and water

Source: Employment, Earnings and Productivity Division, ONS. Customerhelpline:01633812079.
Workforce jobs measures the number of jobs held by employees, the self-employed, those on government training schemes and those in the Armed Forces. Where an employee is employed in more 
than one job, the employee jobs series counts the additional jobs. The self-employment jobs series includes second self-employment jobs (where the mainiob is as an employee).
Revisions to Annual Employment Survey 95 and 96 had resulted in an upward step in the employee jobs and workforce jobs senes from September 1995. The project to revise the employee jobs and 
workforce jobs series for all periods prior to this date is now complete. At the same time the opportunity has been taken to revise the self-employment component of workforce jobs for penods pnor to 
1984, to include an estimate of second self-employment jobs.
Revised

Jun 
SepR 
DecR

MarR 
JunR 
Sep 
Dec

tangeot jarter
□ vcent
I tegeor iar

I ixr<l
I emalejot

B.18
Thousands

Con­
struction

Distribution, 
hotelsand 
restaurants
G-H

Transport 
and com­
munications
I

Finance and 
business 
services
J-K

Public admin 
education 
and health
L-N

Other 
services

O-Q

Total 
services

G-Q

LOLU LOLX LOMA LOMD LOMG LOMJ

5,776 1,543 4008 6003 1043 19,173

5,720 1016 4238 6039 1083 19,195
5,725 1029 4032 6035 1081 19002
5,753 1039 4052 6048 1,385 19,377
5,782 1026 4280 6,354 1,410 19,453

5,798 1035 4,400 6038 1,401 19,471
5,798 1532 4,431 6038 1,417 19017
5,758 1,527 4,508 6,329 1,401 19,524
5,771 1,520 4,559 6,351 1,405 >P19,606

5,756 1,506 4,534 6,379 1,427 19,602
5,818 1,523 4,574 6,391 1,451 19,758
5,836 1,543 4,572 6,428 1,492 19,871
5,854 ’ 1,558 4,622 6,404 1,500 19,938

5,929 1,585 4,738 6,344 1,489 20,085
5,980 1,584 4,824 6,364 1,515 20,266
6,031 1,562 4,858 6,341 1,517 20,308
6,068 1,554 4,906 6,336 1,543 20,407

6,086 1,571 4,969 6,365 1,567 20,558
6,056 1,574 4,988 6,372 1,531 20,521
6,129 1,591 5,033 6,409 1,545 20,707
6,100 1,627 5,086 6,434 1,554 20,801

6,101 1,632 5,120 6,455 1,561 20,869
6,113 1,648 5,158 6,480 1,605 21,004
6,103 1,676 5,191 6,500 1,603 21,073
6,157 1,703 5,204 6,487 1,605 21,156

54 27 13 -13 2 83
0.9 1.6 03 -02 0.1 0.4

57 76 118 53 50 354
0.9 4.7 23 08 32 1.7

LOLV LOLT LOMB LOME LOMH LOMK
2785 1,168 2203 2,105 613 8074

2754 J,147 2012 2,121 654 8088
2759 1,161 2,196 2,122 660 8,897
2764 1,171 2270 2,130 666 9,001
2786 1,163 2064 2,127 689 9,029

2799 1,173 2057 2,115 682 9,027
2801 1,175 2270 2,103 687 9,035
2,763 1,172 2,313 2,099 679 9,026
2,739 1,164 2,346 2,109 675 9,032

2,740 1,151 2,309 2,103 673 8,976
2,755 1,163 2,327 2,112 678 9,034
2,770 1,177 2,303 2,132 695 9,077
2,829 1,190 2,309 2,126 696 9,148

2,881 1,200 2,407 2,105 700 9092
2,914 1,191 2,460 2,107 713 9,385
2,959 1,171 2,482 2,082 723 9,418
2,969 1,161 2,525 2,067 740 9,462

2,966 1,172 2,568 2,056 752 9,514
2,966 1,168 2,595 2,044 742 9,515
3,012 1,175 2,634 2,051 745 9,616
2,988 1,200 2,680 2,061 754 9,684

3,005 1,202 2,683 2,084 761 9,735
3,020 1015 2,692 2,095 /// 9,800
3,005 1,229 2,713 2,089 774 9,810
3,029 1043 2,708 2,084 773 9,838

25 13 -5 -5 -1 27
0.8 1 -02 -02 ■O.1 03

41 43 28 23 20 154
1.4 4 1.0 1.1 26 1.6

LOLW LOLZ LOMC LOMF LOMI LOML

2992 374 2,005 4,198 730 10099

2966 369 2,025 4018 729 10,307
2966 368 2,037 4014 721 10006
2989 367 2,082 4018 719 10076
2997 363 2,116 4028 721 10,424

2998 363 2,142 4023 718 . 10,444
2997 357 2J62 4036 730 10,482
2,996 355 2,195 4,229 722 10,498
3,032 356 2013 4042 731 10,574

3,016 355 2,225 4076 754 10,626
3,064 360 2,247 4079 774 10,724
3,066 366 2,269 4,296 797 10,795
3,026 368 2,313 4,279 804 10,790

3,048 385 2,331 4,239 790 10,793
3,066 392 2,364 4,257 802 10,881
3,072 391 2,376 4,258 794 10,891
3,099 393 2,381 4,269 803 10,946

3,120 398 2,401 4,310 814 11,043
3,090 406 2,393 4,328 788 11,006
3,117 417 2,399 4,358 800 11,091
3,112 427 2,406 4,373 801 11,118

3,096 430 2,437 4,371 800 11,134
3,093 433 2,466 4,384 828 11004
3,099 447 2,478 4,411 829 11063
3,128 460 2,496 4,403 831 11018

29 13 18 -8 2 55
0.9 3.0 07 -02 0.3 0.5

16 33 90 30 31 200
0.5 7.8 3.7 07 3.8 1.8

F

DYDC LOU LOLL LOLO LOLR

26,172 588 289 4001 1022

26,173 598 281 4002 1,798
26,198 603 271 4017 1,805
26058 592 260 4027 1003
26,434 575 254 4052 1,801

26,445 570 248 4066 1,790
26,492 567 245 4078 1,786
26,491 560 244 4,387 1,777
26,617 559 249 4,460 1,744

26,598 569 239 4,455 1,733
26,728 560 238 4,430 1,741
26,857 563 237 4,449 1,737
26,924 577 233 4,453 . 1,723

27,070 551 237 4,453 1,745
27,305 578 238 4,483 1,739
27,343 581 232 4,461 1,761
27,492 577 230 4,480 1,798

27,695 569 229 4,531 1,808
27,623 565 227 4,515 1,795
27,749 543 227 4,492 1,780
27,779 524 227 4,429 1,797

27,791 522 224 4,379 1,797
27,907 522 223 4,347 1,810
27,907 504 223 4,299 1,808
27,986 512 219 4089 1010

80 9 -4 -10 2
03 1.7 -1.7 ■02 0.1

207 -12 -8 -141 14
0.7 -23 -az -32 0.8

LOLA LOU LOLM LOLP LOLS
14,179 455 232 3,003 1,616

14,176 466 223 3,006 1,594
14001 471 215 3,025 1094
14097 463 207 3,030 1096
14035 455 202 3,055 1,594

14040 451 199 3,076 1087
14,366 448 197 3,096 1,590
14,360 446 197 3,108 1,583
14,399 441 201 3,172 1,553

14,328 449 194 3,169 1,540
14,378 442 193 3,157 1,551
14,447 444 192 3,174 1,560
14013 . 460 188 3,175 1,541

14,650 433 190 3,173 1,562
14,797 462 190 3,195 1,565
14,779 442 184 3,172 1,564
14,863 433 183 3,194 1,591

14,955 429 181 3028 1,602
14,930 431 178 3,217 1,590
14,981 409 176 3007 1,573
15,022 394 176 3,170 1,598

15,040 391 173 3,143 1,599
15,090 389 173 3,131 1,598
15,069 377 173 3,102 1,607
15,094 383 170 3,095 1,608

25 6 -3 -7 1
02 1.7 -1.6 -02 0.1

72 -11 -6 -75 10
0.5 -28 ■ae -24 0.6

LOLB LOLK LOLN LOLQ LOLT
11,993 133^ 57 1098 206

11,997 /I32 57 1096 204
11,998 /' 132 56 1092 212
12,062/ 129 53 1097 207
12,099 120 52 1097 207

12,105 119 49 1089 203
12,126 119 47 1082 196
12,131 114 47 1,279 193
12019 118 48 1,289 191

12070 120 45 1,286 193
12,350 118 44 1073 190
12,410 119 45 1074 178
12,411 117 45 1,278 182

12,420 118 47 1,280 182
12,507 116 48 1,288 175
12,563 139 47 1,289 197
12,630 144 47 1,287 207

12,740 140 48 1,304 205
12,693 135 49 1,298 205
12,768 134 50 1084 208
12,757 130 51 1059 198

12,752 131 51 1,236 199
12,816 133 50 1,216 212
12,838 127 50 1,197 201
12,892 129 49 1,194 202

54 2 -1 -3 1
0.4 1.7 -1.8 -0.3 0.6

135 -1 -2 -65 4
1.1 ■O.7 ■42 -52 1.8
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Hours, seasonally adjusted
Hted^ngdom Less than 6 hours

Average actual weekly hours of work

Second jobsAll workers11 Full-time workers

Jan-Mar2000

Jar

Jan-Mar2000
Iast3 months

-4.8

YCDO LWYW

380 3.0

Jan-Mar2000

pUres from spring 1992 onwards are revised.Source: Labour Force Survey. Labour Market Statistics Helpline: 02075336094.

June 2000

3.0
3.0
3.0

UNITED 
KINGDOM

367
370
373

373
372
377

378
374
380

2
0.4

5
12

3.0
3.0
3.0

3.3
3.6
3.3
3.4
3.5
3.1
3.2
2.9

375
364
362

4
35

3.0
2.9
2.9

374
411
386
396
410
373
385
362

Jul-Sep
Aug-Oct 
Sep-Nov (Aut)

Jul- 
Aug 
Sep

Jul-Sep
Aug-Oct 
Sep-Nov (Aut)

3-month averages 
Jan-Mar 1999 
Feb-Apr 
Mar-May (Spr)

Jul-Sep
Aug-Oct 
Sep-Nov (Aut)

Apr-Jun
May-Jul 
Jun-Aug (Sum)

Over last 12 months 
Percent

Apr-Jun
May-Jul 
Jun-Aug (Sum)

Over last 12 months 
Percent

Changes 
Over last 3 months
Percent

Apr-Jun
May-Jul 
Jun-Aug (Sum)

3-month averages 
Jan-Mar 1999 
Feb-Apr 
Mar-May (Spr)

Changes 
Over last 3 months
Percent

3-month averages 
Jan-Mar 1999 
Feb-Apr 
Mar-May (Spr)

Ocf
Nov 
Dec

0v Hast 12 months 
Pet cent

Over last 12 months 
Percent

Oct-Dec
Nov 99-Jan 2000
Dec 99-Feb 2000 (Win)

Oct-Dec
Nov 99-Jan2000
Dec 99-Feb 2000 (Win)

Changes 
Over last 3 months
Percent

Apf 
Ma 
Jur

Oct-Dec
Nov99-Jan2000
Dec 99-Feb 2000 (Win)

Female 
Spring quarters 
(Mar-May)
1992
1993
1994
1995
1996
1997
1998
1999

Male 
Spring quarters 
(Mar-May)
1992
1993
1994
1995
1996
1997
1998
1999

<ges 
last 3 months

0v.
Pet

Total weekly hours 
(millions)8

Jan
Feb
Ma.

Jul
Auc
Sep

Over last 12 months 
Percent

All
Spring quarters 
(Mar-May)
1992
1993
1994
1995
1996
1997
1998
1999

Ja;
Feb

Apr- 
Mar 
Jun-

Thousands % of total

Sprli 
(Mar
1992
1993
1994
1995
1996
1997
1998
1999

Oct
Nov
Dec

3.0
3.0
3.1

D QH EMPLOYMENT
LJ.^. I Actual weekly hours of work

Changes
Over Iast3 months
Percent

Chtr 
Ov 
Pet

Chr ges 
Ovt 'll- 
Percent

Male
I Sp:
I (Mr
I 199;..
I 199...
I 199-’
I 199
I 19£
I 199
I 199
I 199

3-month averages 
Jan-Mar 1999 
Feb-Apr 
Mar-May (Spr)

Apr-Jun 
May-Jul 
Jun-Aug (Sum)

Jul-Sep
Aug-Oct 
Sep-Nov (Aut)

Oct-Dec 
Nov 99-Jan 2000 
Dec 99-Feb 2000 (Win)

Jan-Mar 2000

female
I Spr ng quarters

(M -May)
I 19&‘
| 1993
I 1994
I 1995
I 1996
I 1997
I 1998
I 1999

a Main and second jobs.
b Main job only.
All figures from spring 1992 onwards are revised.
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Jar

YCDM LVAA
mg quarters 
i,--May)

484 1.9
525 2.1
506 2.0
531 2.0
541 2.0
502 1.9
502 1.8
491 1.8

onth averages 
Mar 1999 505 1.8
Apr 488 1.8
May (Spr) 491 1.8

Jun 494 1.8
Jul 496 1.8
Aug (Sum) 496 1.8

sp 496 1.8
Oct 496 1.8
.Nov (Aut) 497 1.8

3ec 498 1.8
?9-Jan 2000 492 1.8
99-Feb 2000 (Win) 500 1.8

:4ar2000 504 12

Part-time workers

YBUS YBUV YBUY YBVB YBVE

850.3 33.0 37.9 14.7 10.6
838.8 33.0 38.1 14.7 9.9
853.4 33.3 38.5 15.0 92
871.5 335 38.7 15.1 92
878.8 33.4 38.7 15.1 8.9
892.0 332 38.6 15.1 9.4
901.0 332 38.5 15.1 9.1
914.7 33.3 385 15.4 9.1

9084 33.0 38.3 153 9X)
905.7 33.0 382 15.3 8.8
914.7 33.3 385 15.4 9.1

910.6 33.1 38.3 15.4 9.0
912.4 33.1 38.4 15.4 93
911.1 33.0 38.3 15.3 9.0

912.9 33.0 38.3 153 8.9
909.7 32.9 382 15.3 9.0
906.4 32.7 37.9 15.3 92

913.1 32.9 382 153 93
909.9 32.8 38.0 15.3 92
908.7 32.8 38.0 153 9.1

905.9 32.6 373 153 9.1

-7.3 -0.3 -0.4 0.0 -02
-0.8 -1.0 -1.1 ■0.3 -1.9

-2.5 -0.4 -0.5 OX) 0.1
-0.3 -1.3 -1.4 -0.1 0.9

YBUT YBUW YBUZ YBVC YBVF

5512 38.6 39.9 14.3 11.9
540.4 38.6 40.0 14.3 10.8
550.6 38.9 40.4 14.8 9.8
564.0 392 40.9 14.6 9.9
566.7 39.1 40.8 14.8 9.6
574.4 38.8 40.6 14.8 10.7
581.4 38.7 40.5 15.0 9.7
585.0 38.5 40.4 15.1 9.6

5814 38.4 402 15.1 95
579.3 382 40.1 15.1 93
585.0 38.5 40.4 15.1 9.6

582.3 38.3 402 152 9.7
584.1 38.4 40.3 152 10.1
583.9 38.3 402 15.1 9.8

584.6 38.3 402 15.0 9.7
582.9 382 40.1 15.0 9.7
580.1 37.9 39.8 15.1 10.0

585.3 382 402 15.1 iai
583.3 38.1 40.0 15.0 10.1
582.2 38.1 40.0 14.8 9.7

5802 372 39.7 14.9 9.7

-6.0 -0.4 -05 -02 -0.3
-0.9 -1.0 -1.3 -1.5 -3.3

-12 -0.5 -05 -02 02
•0.2 -1.3 -1.3 -1.5 20

YBUU YBUX YBVA YBVD YBVG

299.1 26.1 34.1 14.7 9.3
298.4 26.1 342 14.8 9.0
302.9 26.3 345 15.1 8.6
307.6 265 34.5 152 8.6
312.1 26.4 34.7 15.1 8.3
317.7 26.4 345 152 8.4
319.6 26.3 34.4 152 8.6
329.7 26.7 34.8 15.4 8.6

326.9 265 345 155 a7
326.4 26.5 34.4 15.3 8.6
329.7 26.7 34.8 15.4 8.6

3282 26.6 34.6 15.4 85
328.3 26.6 345 155 8.7
327.1 26.4 34.4 15.3 8.4

328.3 265 345 15.4 85
326.8' 26.4 34.3 15.4 85
326.3 26.4 34.1 15.3 8.6

3272 264 342 15.4 8.6
326.6 26.3 34.1 15.3 85
326.4 26.3 34.0 15.4 8.6

325.6 262 33.9 15A 8.7

-2.2 -02 -02 0.0 0.1
-0.7 -1.0 -1.0 03 0.6

-1.3 -0.4 -0.6 -0.1 0.0
-0.4 -1.4 -1.7 -0.4 03

6
ent 11

last 12 months -2
ent -0.3

YCDN LWYV
■g quarters 
■May)

110 0.8
114 0.8
120 0.8
134 0.9
131 0.9
129 0.9
117 0.8
130 0.9

jnth averages 
Mar 1999 130 0.9
Apr 124 0.8
May (Spr) 130 0.9

Jun 127 0.8
■Jul 126 0.8
Aug (Sum) 124 0.8

'ep 123 0.8
Oct 124 0.8
Nov (Aut) 121 0.8

Dec 120 0.8
99-Jan 2000 118 0.8
99-Feb 2000 (Win) 120 0.8

Mar2000 124 0.8

EMPLOYMENT 
Usual weekly hours of work B.22

16 up to 30 hours
Thousands, seasonally adjusted 

31 up to 45 hours Over 45 hours6 up to 15 hours

Thousands % of total Thousands % of total Thousands °/» of total Thousands % of total

YCDP LWYX YCDS LWZA YCDV LWZD YCDY LWZG

2,081 8.0 3,463 13.4 13,537 52.3 6,302 24.4
2,039 8.0 3,553 13.9 13,157 51.5 6,294 24.6
2,107 8.2 3,647 14.1 12,977 50.3 6,544 25.4
2,088 8.0 3,677 14.1 13,031 49.9 6,772 25.9
2,135 8.1 3,904 14.8 12,902 48.8 6,930 26.2
2,173 8.1 4,056 15.1 13,110 48.7 7,075 26.3
2,156 7.9 4,155 15.3 13,355 49.0 7,061 25.9
2,147 7.8 4,289 15.6 13,864 50.3 6,771 24.6

2,160 7.8 4,251 15.4 13,819 50.2 6,803 24.7
2,158 7.8 4,267 15.5 13,860 50.3 6,776 24.6
2,147 7.8 4,289 15.6 13,864 50.3 6,771 24.6

2,132 7.7 4,310 15.6 13,878 50.3 6,777 24.6
2,123 7.7 4,321 15.6 13,892 50.3 6,780 24.6
2,132 7.7 4,324 " 15.6 13,888 50.2 6,818 24.6

2,136 7.7 4,313 15.6 13,934 50.3 6,816 24.6
2,119 7.7 4,337 15.7 13,904 50.2 6,822 24.6
2,116 7.6 4,346 15.7 13,944 50.3 6,820 24.6

2,110 7.6 4,372 15.7 13,965 50.3 6,823 24.6
2,110 7.6 4,369 15.7 13,959 50.3 6,831 24.6
2,132 7.7 4,402 15.8 13,933 50.2 6,816 24.5

2,135 7.7 4,403 15.8 13,990 50.3 6,792 24.4

25 31 24 -31
12 0.7 02 -0.5

-25 152 170 -11
-1.2 3.6 12 -0.2

YCDQ LWYY YCDT LWZB YCDW LWZE YCDZ LWZH

342 2.4 581 4.0 8,079 56.2 5,260 36.6
352 2.5 610 4.3 7,755 55.1 5,253 37.3
384 2.7 645 4.5 7,658 53.8 5,417 38.1
407 2.8 668 4.6 7,605 52.6 5,637 39.0
426 2.9 738 5.1 7,538 51.8 5,729 39.3
462 3.1 800 5.4 7,657 51.5 5,808 39.1
469 3.1 813 5.4 7,855 52.1 5,815 38.6
469 3.1 893 5.9 8,222 54.0 5,499 36.1

466 3.1 869 5.7 8,172 53.8 5,559 36.6
469 3.1 872 5.7 8,213 54.0 5,524 36.3
469 3.1 893 5.9 8,222 54.0 5,499 36.1

476 3.1 903 5.9 8,198 53.8 5,526 36.3
477 3.1 892 5.8 8,200 53.8 5,550 36.4
484 3.2 898 5.9 8,193 53.6 5,574 36.5

481 3.1 894 5.8 8,245 53.9 5,551 36.3
472 3.1 901 5.9 8,236 53.8 5,563 36.4
471 3.1 898 5.9 8,272 54.0 5,560 36.3

470 3.1 902 5.9 8,274 53.9 5,573 36.3
474 3.1 896 5.8 8,271 53.9 5,580 36.4
485 3.2 898 5.9 8,252 53.8 5,577 36.4

487 32 887 5.8 8,299 54.0 5,563 362

17 -15 25 -11
36 -1.7 0.3 -0.2

21 18 127 4
4.5 20 1.6 0.1

YCDR LWYZ YCDU LWZC YCDX LWZF YCEA LWZI

1,740 15.1 2,882 25.1 5,458 47.5 1,042 9.1
1,687 14.7 2,943 25.6 5,403 47.0 1,040 9.1
1,722 14.9 3,002 26.0 5,319 46.0 1,127 9.8
1,681 14.4 3,010 25.8 5,426 46.6 1,136 9.7
1,710 14.4 3,166 26.7 5,364 45.3 1,200 10.1
1,710 14.2 3,256 27.0 5,453 45.2 1,267 10.5
1,687 13.9 3,342 27.5 5,500 45.2 1,246 10.2
1,678 13.6 3,396 27.5 5,642 45.7 1,272 10.3

1,695 13.7 3,382 27.4 5,648 45.8 1,244 10.1
1,689 13.7 3,394 27.5 5,647 45.7 1,253 10.1
1,678 13.6 3,396 27.5 5,642 45.7 1,272 10.3

1,656 13.4 3,407 27.6 5,679 45.9 1,252 10.1
1,647 13.3 3,429 27.7 5,692 46.0 1,231 10.0
1,648 13.3 3,426 27.7 5,695 46.0 1,243 10.0

1,655 13.3 3,419 27.6 5,689 45.9 1,266 10.2
1,647 13.3 3,437 27.8 5,669 45.8 1,259 10.2
1,645 13.3 3,448 27.8 5,673 45.7 1,260 10.2

1,640 13.2 3,470 27.9 5,691 45.8 1,250 10.1
1,636 13.2 3,473 28.0 5,688 45.8 1,252 10.1
1,648 13.2 3,504 28.1 5,682 45.6 1,238 9.9

1,648 132 3^17 282 5,691 45.7 1,230 9.9

8 46 -20
0.5 1.3 0.0 -1.6

-46 134 43 -14
-2.7 4.0 0.8 -1.1

Source: Labour Force Survey. Labour Market Statistics Helpline: 02075336094.
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>-A. Report on the Ownership 'ofShares:
.<• asal '3' -December 1998

■
 QO EMPLOYMENT

, Indices of employment and output per filled job ■"national
STATISTICS

Who owns the 
UK's PLCs....?

Manufacturing industriesProduction industriesUNITED KINGDOM Whole economy

OutputOutputOutput8

SIC 1992

Outp 
filled 
job

Workforce. 
jobsb

Workforce 
jobsb

Workforce 
jobsb

Output per 
filled 
job

Output per 
filled 
job

1993

1994

1995

1996

1997

1998

1999

June 2000

1991
1992
1993
1994
1995
1996
1997
1998
1999

1992 Q1 
02 
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Gross value added for whole economy. ._____ ;„„^r^r»har>rr>diictivitvca!cua
The workforce jobs series comprises: employee jobs, self-employment jobs, HM Forcesand government-supported trainees. This senes is used as a denominator Ton p 
for the reasons explained on page S6 of the August 1988 issue of Employment Gazette.

The indices have been rebased from 1990=100 to 1995=100, in common with other economic series. Figures on a 1990=100 basis were last published in Labour Market Trends, October 1998. 1
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LNNM

102.2
LNNN

89.0 94.5
LNOJ
110.4

LNNW
85.6 92.8

LNOK
107.8

91.1 99.3 91.8 94.0 1035 90.8 92.8 1012
932 98.3 94.8 94.9 992 95.7 94.1 97.8
974 99.1 982 98.3 98.6 99.7 98.5 98.0

100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
1025 101.0 101.5 101.1 1012 99.9 100,4 101.4
106.0 102.8 103.1 102.1 101.7 100.4 101.7 102.1
108.5 104.5 103.9 102.7 102.3 100.4 102.0 103.0
110.5 1052 105.1 1032 98.8 104.5 101.9 99.3

90.8 100.4 90.4 94.0 105.8 88.9 92.7 103.3
90.7 99.9 90.9 93.5 104.6 89.4 92.7 102.1
912 98.8 92.3 942 102.8 91.6 93.0 100.6
91.6 98.1 93.4 94.1 100.8 93.4 92.7 98.7

92.1 98.1 94.0 94.6 99.8 94.8 94.1 97.9
927 982 94.3 94.4 99.4 95.0 94.0 97.7
93.5 98.3 95.1 95.1 98.9 96.1 . 93.9 97.8
94.3 98.6 95.6 95.7 98.6 97.1 94.4 97.8

955 98.7 96.7 96.3 985 97.8 965 975
96.9 98.8 98.1 98.1 98.6 99.5 98.0 97.9
98.1 99.3 98.9 98.9 98.6 100.3 99.3 982
99.0 99.6 99.3 99.8 98.8 101.0 100.3 985

99.4 99.8 99.7 99.6 99.3 100.3 99.6 992
99.7 99.9 99.8 100.0 99.8 1002 100.1 99.9

1002 100.0 1002 1002 100.0 100.1 1002 99.8
100.7 100.3 100.4 1002 101.0 99.3 100.1 101.1

101.6 1005 1012 101.0 101.3 99.7 . 100.4 101.1
102.1 100.8 101.3 100.8 100.9 99.9 99.9 101.0
102.8 1012 .101.6 1012 1012 100.1 100.3 101.7
103.6 1015 102.1 101.5 101.3 .100.1 100.9 101.7

104.7 101.9 102.7 102.0 101.4 100.6 101.7 101.6
1055 102.7 102.7 101.9 101.7 100.1 101.4 102.1
1065 103.1 103.3 102.6 101.7 100.9 101.9. 102.1

107.1 1035 103.5 102.0 101.8 1002 101.8 102.6

107.7 1042 103.3 102.1 102.7 995 102.1 1035
1085 104.3 104.0 1032 102.8 100.4 102.4 1035
109.0 104.5 104.3 1032 102.4 , 100.7 1022 103.1
109.0 104.8 104.1 102.4 101.4 , 101.0 1012 102.0

109.3 104.8 104.3 101.9 100.1 101.8 100.9 100.7
109.9 105.1 104.6 102.6 99.1 103.6 1012 99.6
111.0 105.3 105.4 104.1 98.3 105.9 102.6 98.8

111.8 105.5 106.0 1042 97.7 106.6 103.0 98.3

N/A 1032 975 106.0 1025 98.1

Find all the answers in the latest edition of Share Ownership, 
(pul ished March 2000) the definitive guide to the distribution 
and ownership of shares in UK listed companies.

[This definitive guide to the ownership of the UK's PLCs provides 
you with the full raw material for your own analysis. It will be 
invaluable to analysts, economists, market researchers, academics 
and others in and outside the City who need to understand and 
track the changing patterns of ownership of UK listed companies.

phy not visit our website for the latest information from ONS 
www.ons.gov.uk
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Share Ownership

Bass d on the end-1998 Share Register Survey, Share Ownership 
ana /ses in detail the ownership of UK shares, covering fully the 
imaj >r changes to ownership since the last survey (1997). The 
(analysis includes: ownership of the recently demutualised 
companies, the levels of ownership in each share-holding sector, 
and now this has changed over the last 30 years, a breakdown of 
share ownership by industry of issuing company and investing 
hector, ownership of the FT-SE 100 companies, for shares held 
ithro jgh nominees, analysis of the underlying holders of the 
[shares rather than the nominees. As background, several tables 
of data are included.

Related products include: 

financial Statistics

Spare
Ownership

Available from The Stationery Office

_________

You can now order online:

• Tel 0870 600 5522
• Fax 0870 600 5533
• Price £39.50
• ISBN 0 11 621260 8

www.tso-online.co.uk

Whole economyManufacturing industries



Thousands, seasonally adjusted

All aged 16 and over

Jan-Mar2000

Jan-Mar2000

Jan-Mar2000

UNITED 
KINGDOM

Change
Over last 3 months
Percent

Over last 12 months 
Percent

Over last 12 months 
Percent

Over last 12 months 
Percent

Change
Over last 3 months
Percent

Changes 
Over last 3 months
Percent

Oct-Dec
Nov99-Jan2000
Dec 99-Feb2000 (Win)

Oct-Dec
Nov99-Jan2000
Dec 99-Feb2000 (Win)

Oct-Dec
Nov 99-Jan 2000
Dec 99-Feb2000 (Win)

UNEMPLOYMENT
ILO unemployment by age and duration

Jul-Sep
Aug-Oct
Sep-Nov (Aut)

3-month averages
Jan-Mar 1999 
Feb-Apr
Mar-May (Spr)

3-month averages 
Jan-Mar 1999 
Feb-Apr 
Mar-May (Spr)

Jul-Sep
Aug-Oct
Sep-Nov (Aut)

Jul-Sep
Aug-Oct
Sep-Nov (Aut)

Female
Sprino quarters 
(Mar-May)
1992
1993
1994
1995
1996
1997
1998
1999

3-month averages 
Jan-Mar 1999 
Feb-Apr 
Mar-May (Spr)

Aar-Jun
May-Jul 
Jun-Aug (Sum)

Aar-Jun
May-Jul 
Jun-Aug (Sum)

Aar-Jun
May-Jul 
Jun-Aug (Sum)

Male
Spring quarters 
(Mar-May)
1992
1993
1994
1995
1996
1997
1998
1999

All
Spring quarters 
(Mar-May)
1992
1993
1994
1995
1996
1997
1998
1999

All aged 16-59/64

All Rate (%)b
Up to 6 
months

Over 6 and 
up to 12 
months

All 
over12 

months

Percent 
over12 

months

All 
over24 

months All Rate (%)b

Over 6 and All 
over12 

months

Percent 
over12 

months

All 
over24 

months
Up to 6 
months

up to 12 
months

1 2 3 4 5 6 7 8 9 10 11 12 13 14

MGSC MGSX YBWF YBWG YBWH YBWI YBWL YBSH YBTI YBWO YBWR YBWU YBWX YBXA

2,831 9.9 1249 585 997 352 466 2,799 10.0 1238 581 980 35.0 453
2,997 103 1,155 577 . 1265 422 651 2,963 10.7 1,141 571 1050 422 641
2,798 9.8 1,080 467 1251 44.7 735 2,771 10.0 1,072 464 1035 44.6 726
2018 8.8 1,038 403 1077 408 669 2,499 9.0 1,032 400 1,068 42.7 663
2094 8.3 1,060 404 930 38.9 585 2,373 85 1,051 400 922 380 576
2,087 72 992 310 785 37.6 496 2063 70 982 309 773 370 48c
1024 63 992 253 579 31.7 361 1,803 6.4 983 250 570 31.6 354
1,798 6.1 1,020 267 512 28.4 302 1,778 62 1010 264 504 28.3 297

1019 62 1037 270 512 28.1 316 1001 60 1030 268 508 270 3o:
1'311 62 1,019 281 511 282 312 1,794 6.3 1,011 280 504 28.1 306
1,798 6.1 1,020 267 512 28.4 302 1,778 62 1,010 264 504 28.3 297

1,770 6.0 993 272 505 280 296 1,750 6.1 985 269 496 28.3 293
1,746 50 979 261 506 29.0 295 1,727 6.1 971 258 498 28.8 296)
1,736 50 964 273 499 28.8 297 1,716 6.0 955 270 492 28.7 291

1,739 5.9 968 267 504 29.0 296 1,717 6.0 958 263 496 28.9 290
1,737 5.9 970 262 505 29.1 289 1,717 6.0 962 259 496 28.9 2S-?
1,740 5.9 972 263 506 29.0 285 1,720 6.0 963 260 497 28.9 281

1,733 50 971 260 502 280 281 1,712 6.0 961 258 493 28.8 27.
1,744 5.9 987 265 491 282 281 1,722 6.0 977 262 483 28.0 278
1,715 5.8 975 264 476 27.7 273 1,694 50 965 262 467 27.6 270

1,713 53 992 256 465 270 268 1095 50 982 255 458 270 264

-20 -0.1 21 -4 -36 -1.8 -13 -17 -0.1 21 -3 -35 -1.8 -13
-1.1 21 -1.7 -7.2 -4.7 -1.0 22 -1.3 -7.1 ■4.7

-105 -0.4 -45 -14 -46 -1.0 -48 -106 -0j4 -47 -14 -45 -00 ■M
-5.8 -4.3 -5.3 -9.1 -15.3 -5.9 -4.6 -5.1 -8.9 -14.3

MGSD MGSY MGYK MGYM MGYO YBWJ YBWM YBSI YBTJ YBWP YBWS YBWV YBWY YBXB

1093 11.6 752 399 742 392 358 1077 11.8 749 396 732 39.0 350
0014 12.5 699 375 941 46.7 497 2001 126 695 372 935 46.7 494
1354 11.5 615 302 938 50.6 572 1043 11.7 612 300 931 500 56s-
1,639 102 580 258 802 48.9 518 1,631 10.3 577 256 797 48.9 515
1074 9.8 605 259 710 45.1 472 1562 9.9 602 256 704 45.1 467
1328 82 553 190 585 44.0 387 1016 80 549 190 577 43.8 380
1,117 60 535 165 416 37.3 276 1,107 7.0 532 164 411 37.1 273
1,112 6.8 573 166 372 330 229 1,103 6.9 569 165 369 33.4 . 227

1,123 60 587 170 367 32.7 239 1,114 70 584 169 362 320 23:
1,115 6.8 574 171 370 332 237 1,109 60 571 170 367 33.1 234
1,112 6.8 573 166 372 335 229 1,103 60 569 165 369 33.4 227

1,094 6.7 551 172 372 34.0 226 1,085 6.8 546 170 369 34.0 225
1,073 6.6 536 165 372 34.6 225 1,065 6.6 534 164 367 340 222
1,061 65 525 172 363 34.3 225 1,053 6.6 522 170 360 340 222

1,060 65 527 168 364 34.4 225 1,050 65 524 166 360 34.3 222
1,049 6.4 525 161 364 34.7 220 1,040 65 522 159 359 34.5 218
1,054 6.4 529 156 368 34.9 220 1,046 65 527 155 364 34.8 218

1048 64 526 , 152 369 352 220 1040 65 523 151 366 352 218
1,058 65 543 155 360 34.1 221 1051 65 540 154 357 340 221
1,032 63 533 •149 350 33.9 214 1,026 6.4 531 148 347 33.8 213

1028 63 539 146 342 333 210 1021 60 536 146 339 332 209

-20 -0.1 12 -6 -26 -1.9 -10 -19 -0.1 12 -5 -26 -10 -10
-1.9 23 -4.0 -7.1 ■4.5 -1.8 24 -3.6 -72 ■4.4

-95 -O.6 -48 -23 -24 0.7 -29 -93 -0.6 -48 -23 -23 0.7 -26
-8.5 -8.1 -13.7 ■6.7 -122 -8.4 -82 -135 ■6.3 -11.1

MGSE MGSZ MGYL MGYN MGYP YBWK YBWN YBSJ YBTK YBWQ YBWT YBWW YBWZ YBXC

938 75 496 187 255 272 108 922 7.7 488 185 249 27.0 103
982 7.9 455 202 325 33.1 153 961 8.1 446 199 316 32.8 147
943 75 465 165 313 332 162 928 7.7 460 163 304 32.8 15/
879 7.0 458 146 275 312 151 869 72 455 144 270 31.1 148
820 65 455 145 221 26.9 113 811 6.7 449 144 218 26.9 111
760 50 439 120 200 26.4 109 748 6.1 433 119 196 260 105
707 55 457 87 163 23.0 85 696 5.6 .452 86 159 22.8 82
686 53 446 101 139 20.3 72 6/b 5.4 441 ‘ 99 135 20.0 70

696 53 450 101 145 200 77 686 55 446 100 141 200 74
696 53 445 110 141 202 74 686 55 440 109 137 19.9 72
686 53 446 101 139 20.3 72 675 5.4 441 99 135 20.0 70

52 443 100 133 19.7 69 665 50 438 99 127 19.1 68
673 52 443 96 135 20.0 70 662 50 437 95 130 19.7 67
675 52 439 100 136 202 72 664 50 432 99 132 190 69

679 52 440 99 140 20.6 72 667 50 433 97 136 20.4 69

688 53 445 101 141 205 69 677 5.4 441 100 137 200 66
687 52 443 106 137 20.0 65 674 5.4 436 105 133 19.7

686 52 445 106 133 19.4 61 672 50 438 107 128 19.0 59

685 52 444 110 131 19.1 60 671 50 437 109 125 18.6
683 52 442 115 126 185 59 668 50 434 113 120 18.0

686 52 453 110 123 170 58 674 5.4 447 109 119 170 56

0 00 9 2 -10 -15 -4 2 00 9 2 -9 -1.4 -3

0.0 1.9 1.7 -7.6 -5.8 0.3 20 1.9 -6.9

-10 -0.1 3 9 -22 -2.9 -19 -12 -0.1 1 9 -22 -20 -18

-1.4 0.7 8.8 -15.1 -25.1 -1.8 0.1 9.1 -15.7

All figures from spring 1992 onwards are revised.
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UNEMPLOYMENT
ILO unemployment by age and duration

Thousands, seasonally  adjusted 

18-2416-17

united,, 
KINGDOM

All Rate (%)b
Up to 6 
months

Dver6and 
upto 12 
months

All 
over12 

months

Percent 
over12 

months

All 
over24 

months All Rate (%)b

Over 6 and All 
over12 

months

Percent 
over12 

months

All 
over24 

months
Upto 6 

months8
upto 12 
months8

-—
1 2 3 4 5 6 7 8 9 10 11 12 13 14

All YBVH YBVK YBXD YBXG YBXJ YBXM YBXP YBVN YBVQ YBXS YBXV YBXY YBYB YBYE
Spring quarters 
(Mar-May)
1992 149 18.1 117 23 726 15.8 318 173 205 28.3 71
1993 137 190 92 27 18 13.0 787 17.8 317 172 268 34.1 112
1994 145 19.9 110 19 16 11.1 682 16.4 266 147 239 35.1 120
1995 146 19.4 111 23 12 8.0 619 15.4 276 128 184 29.7 94
1996 167 200 128 27 12 70 570 14.6 268 107 163 28.6 77
1997 169 190 130 23 17 90 498 13.1 256 81 128 25.7 59
1998 161 18.7 132 19 • 447 12.0 257 70 88 19.7 37
1999 170 20.0 138 23 10 5.7 435 11.7 263 72 68 15.6 27

3-month averages 
Jan-Mar 1999 177 20.6 143 22 12 60 * 448 12.0 293 74 67 15.0 26
Feb-Apr 
Mar-May (Spr)

177 20.6 140 25 12 7.0 435 11.7 270 79 67 15.4 27
170 20.0 138 23 10 5.7 ■ 435 11.7 263 72 68 15.6 27

Apr-Jun
May-Jul

168 20.0 135 23 10 50 • * 426 110 274 76 65 150 26
165 19.9 138 18 * 416 11.3 299 74 66 15.8 26

Jun-Aug(Sum) ' 173 20.9 139 23 11 6.1 409 11.0 328 74 60 14.6 24

Jul-Sep 175 20.9 143 24 * * * 405 10.9 320 68 63 15.7 25
Aug-Oct 174 20.8 139 23 12 6.6 a 408 10.9 296 59 64 15.6 22
Sep-Nov (Aut) 168 20.0 136 21 12 7.1 w 408 100 287 58 61 15.0 22

Oct-Dec 172 204 138 21 13 70 * 408 10.9 267 53 64 15.7 23
Nov 99-Jan2000 170 200 138 21 11 60 416 11.1 281 57 62 15.0 22
Dec 99-Feb2000 (Win) 173 20.7 140 22 11 60 - 412 11.0 272 64 59 14.3 21

Jan-Mar2000 175 20.6 144 22 10 5A * 424 110 290 66 58 130 22

Changes 
Over last 3 months 3 02 6 1 -4 -2.2 * 16 04 -6 -1.9 -1
Percent 20 42 5.7 -26.9 - 39 -8.8 -3.9

Over last 12 months -2 0.1 1 -1 -3 -10 * -24 -0.7 -3 -8 -9 -10 -3
Percent -1.3 0.7 ■3.0 -20.8 - -5.3 -1.1 -11.1 -127 -135

Male YBVI YBVL YBXE YBXH YBXK YBXN YBXQ YBVO YBVR YBXT YBXW YBXZ YBYC YBYF
Spring quarters 
(Mar-May)
1992 84 190 66 13 * 483 190 197 120 154 25.0 53
1993 75 200 50 15 10 12.9 • 517 21.3 197 115 194 37.5 85
1994 78 20.7 60 10 120 447 19.4 158 99 180 400 93
1995 81 20.9 62 12 * • * 397 18.0 165 87 134 33.7 70
1996 99 22.7 74 17 • * 374 17.4 165 76 122 306 62
1997 91 21.0 69 14 * * * 316 150 156 52 96 30.4 47
1998 86 20.0 71 10 * * 274 13.5 150 51 61 22.1 28
1999 102 230 82 13 ■ 263 13.0 154 49 48 180 21

3-month averages 
Jan-Mar 1999 102 232 81 14 • • • 280 130 176 54 47 16.7 18
Feb-Apr 
Mar-May (Spr)

105 23.7 81 16 * * * 269 130 163 55 46 17.3 20
102 233 82 13 • 263 13.0 154 49 48 180 21

Ax-Jun 100 23.1 80 13 * * • 264 13.0 161 53 46 170 19
May-Jul 93 21.9 76 12 * • * 256 12.6 170 51 46 18.0 20
Jun-Aug (Sum) 98 23.4 78 13 249 103 183 50 42 17.0 18

Jul-Sep 102 23.9 84 14 * * * 243 100 177 47 43 170 18
Aug-Oct 100 23.6 81 13 • 242 11.9 162 39 42 17.4 16
Sep-Nov (Aut) 98 207 81 10 241 11.8 159 36 41 16.9 15

Oct-Dec 97 22.6 80 10 * * * 244 110 151 33 43 17.7 17
Nov 99-Jan 2000 94 21.7 77 10 • • * 250 120 163 35 43 17.0 16
Dec 99-Feb 2000 (Win) 94 22.3 77 11 242 11.9 157 38 40 16.6 16

Jan-Mar2000 95 200 78 10 * * * 248 120 166 39 42 16.7 18

Changes 
Over last 3 months -2 -0.5 -2 1 * * • 5 00 -1 -0.9 1
Percent -2.0 -2.3 6.0 * - 20 -3.3 7.9

Over last 12 months -7 -10 -3 -3 * * * -32 -1.6 -10 -15 -5 ai 0
Percent ■6.7 ■3.7 -24.1 - * -11.4 -5.6 -282 -11.1 -1.4

Fem&jS YBVJ YBVM YBXF YBXI YBXL YBXO YBXR YBVP YBVS YBXU YBXX YBYA YBYD YBYG
Spring quarters 
(Mar-May)
1992 65 163 52 10 * * * 243 11.7 121 53 51 21.0 18
1993 62 17.7 42 11 ■ • 270 13.6 119 57 75 27.7 27
1994 68 19.1 50 11 ■ • . 235 106 109 48 59 250 27
1995 64 17.7 49 11 * * * 223 104 111 42 50 207 24
1996 68 17.3 54 10 w • 196 11.1 103 31 41 21.1 15
1997 78 17.9 60 • 182 10.6 100 30 32 17.6 12
1998 74 170 62 • * * 173 10.3 107 19 27 15.8 *
1999 68 16.6 56 10 * 172 10.1 109 23 20 11.6

3-month averages 
Jan-Mar 1999 75 173 62 * * * * 167 90 117 20 20 101 *
Feb-Apr 
Mar-May (Spr)

72 173 59 W • 166 9.8 107 23 21 103
68 16.6 56 10 - - 172 10.1 109 23 20 11.6 *

AprJun 68 16.7 55 10 * * * 163 9.7 114 23 19 110 *
May-Jul 72 17.7 63 161 9.6 129 23 20 103 •
Jun-Aug (Sum) 75 183 60 11 ■ 160 90 145 25 17 10.7 •

Jul-Sep 73 17.7 59 10 * * • 161 90 143 22 21 109 •
Aug-Oct 74 17.9 58 11 • * 166 9.8 136 20 22 109 •
Sep-Nov (Aut) 71 170 55 11 - 166 9.8 129 22 20 103 *

Oct-Dec 74 iai 58 11 * * * 164 9.6 117 20 21 108 *
Nov 99-Jan 2000 76 18.6 61 11 * * 166 9.7 118 22 20 11.9
Dec 99-Feb 2000 (Win) 78 19.0 63 11 170 9.9 116 26 19 11.0 ■

Jan-Mar2000 80 190 66 11 * * * 176 100 123 27 17 90 *

Changes 
Over last 3 months 5 1.1 8 1 * * * 11 06 -4 •00 *
Percent 70 131 5.5 6.8 -20.0 •

Over last 12 months 5 1A 4 * * * * 8 0A 7 7 -3 -2.5 *
Percent 62 6.4 4.9 5.7 36.0 -16.6 •

L These series are presented not seasonally adjusted, due to variations in the seasonal pattern. Comparisons overtime are likely  to be disproportionately affected by uncertain seasonality and irregular changes 
in the series. Changes overthe last three months have been left blank. See article on pp211 -8, May2000 Labour Market Trends.
ah fi ^enom'nator=economically active for that age group.

figures from spring 1992 onwards are revised.
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Thousands, seasonally adjusted

25-49

Jan-Mar2000

Jan-Mar2000

Jan-Mar2000

Source: Labour Force Survey. Labour Market Statistics Helpline: 020 7533 609 ■ 1

UNITED 
KINGDOM

3-month averages 
Jan-Mar 1999 
Feb-Apr 
Mar-May (Spr)

Changes 
Over last 3 months
Percent

Over last 12 months 
Per cent

Over last 12 months 
Percent

Changes
Over last 3 months
Percent

Changes
Over Iast3 months
Percent

Over last 12 months 
Percent

Oct-Dec
Nov99-Jan2000
Dec 99-Feb2000 (Win)

Jul-Sep
Aug-Oct
Sep-Nov (Aut)

Jul-Sep
Aug-Oct
Sep-Nov(Aut)

Oct-Dec
Nov99-Jan2000
Dec 99-Feb2000 (Win)

Oct-Dec
Nov99-Jan2000
Dec 99-Feb2000 (Win)

UNEMPLOYMENT
ILO unemployment by age and duration

Women
Spring quarters 
(Mar-May)
1992
1993
1994
1995
1996
1997
1998
1999

3-month averages 
Jan-Mar 1999 
Feb-Apr 
Mar-May (Spr)

3-month averages 
Jan-Mar 1999 
Feb-Apr 
Mar-May (Spr)

Jul-Sep
Aug-Oct 
Sep-Nov (Aut)

Ax-Jun
May-Jul 
Jun-Aug (Sum)

Apr-Jun
May-Jul 
Jun-Aug (Sum)

Apr-Jun
May-Jul 
Jun-Aug (Sum)

Male
Spring quarters 
(Mar-May)
1992
1993
1994
1995
1996
1997
1998
1999

* Sample size too small for a reliable estimate.
Total includes people who did not state the duration of their unemployment. Each series is seasonally adjusted independently and therefore the sums of series will not necessarily equal the totals. 
All figures from spring 1992 onwards are revised.

All
Spring quarters 
(Mar-May)
1992
1993
1994
1995
1996
1997 
1996 
1999

50 and over

All Rate (%)b
Up to 6 
months

Over 6 and 
upto 12 
months

All 
over12 

months

Percent 
over12 

months

All 
over24 

months All Rate (%)■>

Over 6 and All 
over12 

months

Percent 
over12 

months

All 
over24 

months
Upto 6 
months

up to 12 
months

1 2 3 4 5 6 7 8 9 10 11 12 13 14

MGVI MGXB YBYH YBYK YBYN YBYQ YBYT YBVT YBVW YBYW YBYZ YBZC YBZF YBZI

1503 8.6 628 313 561 37.3 266 454 7.7 141 91 222 49.0 127
1557 8.9 551 296 709 45.6 373 517 8.8 151 96 270 522 162
1,483 8.4 532 242 710 47.8 427 487 82 . 128 73 286 58.7 187
1350 7.6 492 211 647 47.9 417 403 6.7 117 53 234 57.9 158
1280 7.1 504 223 553 432 361 377 62 119 56 202 53.7 147
1,079 6.0 452 168 459 42.6 297 341 5.4 115 44 182 532 139

927 5.1 463 136 328 35.4 214 289 45 103 32 154 532 111
906 5.0 462 140 304 335 177 287 4.3 121 36 130 45.4 97

911 5.0 471 139 301 33.0 186 283 45 116 35 132 465 102
914 5.0 467 146 302 33.0’ 183 285 4.3 118 37 130 45.7 100
906 5.0 462 140 304 33.5 177 287 4.3 121 36 130 45.4 97

895 4.9 456 140 299 33.4 174 280 42 114 35 131 46.7 97
889 4.9 450 136 303 34.1 175 276 4.1 111 36 129 46.8 94
881 4.9 436 143 301 342 176 273 4.1 106 37 128 47.0 96

883 43 437 140 306 34.6 177 276 4.1 109 41 126 45.8 94
884 4.9 441 135 307 34.7 178 271 4.0 107 41 123 45.3 87
886 4.9 444 137 305 34.4 175 278 4.1 109 42 128 45.8 88

48 439 139 297 33.9 171 278 4.1 112 39 128 453 86
872 4.8 435 145 292 33.5 170 286 42 122 37 127 44.3 88
850 4.7 423 136 291 342 175 280 4.1 125 40 115 41.1 78

833 46 425 129 279 335 164 281 4.1 123 40 118 420 81

-42 -02 -15 -10 -18 -0.4 -7 3 0.0 12 1 -10 -3.9 -4
-4.8 -3.3 -7.2 -5.9 ■4.3 1.0 10.3 25 -7.5 -5.1

-78 -0.4 -46 -10 -22 05 -23 -2 -0.1 7 5 -14 -4.5 -21
-8.5 -9.8 -7.1 -7.2 -122 -0.6 62 131 -10.3 -20.5

MGVJ MGXC YBYI YBYL YBYO YBYR YBYU YBVU YBVX YBYX YBZA YBZD YBZG YBZJ

981 10.0 368 203 410 41.8 202 346 9.8 99 74 172 49.9 101
1,035 10.5 322 183 530 512 284 388 11.3 108 72 208 535 127

970 98 289 151 530 54.7 332 359 10.4 87 54 218 60.6 : 147
862 8.6 251 132 480 55.6 323 299 8.6 81 37 181 60.5 124
821 82 271 132 417 50.8 291 281 8.0 77 41 163 58.0 119
681 6.8 239 96 344 50.5 231 239 6.6 70 32 137 57.1 109
552 55 233 85 234 42.4 163 204 55 65 23 116 56.6 86
544 5.4 243 84 217. 39.9 132 204 53 80 24 100 49.3 77

546 54 251 81 213 39.1 141 195 5.1 73 23 99 51.0 79
548 5.5 249 81 217 39.7 140 194 5.1 73 22 98 50.9 77
544 5.4 243 84 217 39.9 132 204 53 80 24 100 49.3 77

536 53 233 86 217 40.4 131 194 5.1 70 22 101 52.3 76
535 5.3 230 83 222 41.5 133 190 4.9 69 22 98 51.7 73
528 5.3 222 89 217 412 133 186 4.8 66 23 97 52.0 73

524 52 220 84 220 42.0 133 190 4.9 68 25 97 51.0 74
521 52 221 80 220 42.3 135 186 4.8 65 26 95 51.0 67
524 52 223 78 223 42.5 136 191 4.9 65 27 98 51.6 68

514 5.1 219 78 218 424 134 193 5.0 67 26 100 520 68
514 5.1 221 81 212 41.3 134 201 52 77 24 99 495 70
502 5.0 215 75 212 42.1 135 194 5.0 77 25 91 47.1 63

491 43 217 73 201 403 127 193 5.0 74 26 93 48.4 65

-23 -02 -1 -5 -17 -1.5 -7 0 05 8 0 -7 -3.7 -4
■4.5 -0.7 ■6.0 -7.9 -5.3 0.1 11.3 -1.4 -6.9 -5.7

-55 -0.6 -34 -8 -13 15 -14 -2 -0.1 1 3 -6 -26 -14
-10.0 -13.6 -9.9 -5.9 -9.8 -1.0 1.7 129 -6.1 -17.8

MGVK MGXD YBYJ YBYM YBYP YBYS YBYV YBW YBVY YBYY YBZB YBZE YBZH YBZK

522 6.9 260 111 152 29.0 64 108 45 41 17 50 46.4 26
6.8 229 114 180 34.4 89 129 5.3 43 24 62 48.3 35

513 6.6 243 91 179 35.0 94 128 5.1 41 18 68 -53.4 40
488 62 240 80 168 34.4 94 104 4.1 36 16 53 50.4 33
459 5.8 233 91 136 29.6 69 96 3.8 43 14 39 40.8 28
398 5.0 213 70 115 28.9 65 102 3.8 45 12 45 44.0 30
375 4.7 230 51 94 25.0 50 85 3.1 38 - 38 44.9 25
362 45 220 56 87 23.9 45 84 29 41 13 30 35.8 21

365 45 219 58 88 24.0 46 88 3.1 43 13 32 36.6 24
366 45 217 64 84 23.0 44 92 32 46 14 32 34.7 22
362 45 220 56 87 23.9 45 84 29 41 13 30 35.8 21

359 4.4 223 54 82 229 43 86 3.0 44 13 30 342 21
354 4.4 220 53 81 229 42 86 3.0 42 13 31 36.0 21
353 4.4 215 55 83 23.7 43 87 3.1 42 14 32 36.4 23

359 4.4 218 56 86 23.9 44 86 3.0 41 16 30 34.4 20
362 45 221 55 87 23.9 43 85 3.0 42 15 28 33.0
362 45 221 59 82 227 3? 88 3.0 44 15 29 33.3 19

361 45 221 62 79 215 37 86 29 45 13 27 320 17

357 4.4 215 63 80 223 36 86 29 45 13 27 320
348 43 208 61 79 228 40 87 3.0 48 15 24 27.9

342 42 208 56 78 229 37 88 3.0 49 14 25 28.1 17

-19 -02 -13 -5 0 1.1 0 3 0.1 4 1 -3 -4.0 -1

-5.2 -5.9 -8.9 -0.5 -0.5 32 8.9 102 -9.7

-23 -0.3 -12 -2 -9 -1.1 -9 0 -0.1 6 2 -7 -8.5 -7

-6.2 -5.4 -32 -10.4 -19.7 02 13.7 133 -232

UNITES) KINGDOM All aged 
16and

over 16-59/64

MGSX YBTI
Soring quarters 
(Far-May)
1992 9.9 10.0
1993 105 10.7
1994 9.8 10.0
1995 8.8 9.0
1*96 8.3 85
1-37 ‘ ' 72 73
11-96 6.3 6.4
1999 6.1 62

3- month averages
j n-Mar1999 62 63
f -Apr
N r-May (Spr)

62 63
6.1 62

A r-Jun 6.0 6.1
M y-Jul 5.9 6.1
Ji .-Aug (Sum) 52 6.0

Ji Sep 52 6.0
Au-Oct 5.9 6.0
S >Nov 52 6.0

0 -Dec 52 6.0
N ?99-Jan2000 52 6.0
D- c 99-Feb 2000 (Win) 5.8 55

J -Mar2000 53 55

C anges 
( ar last 3 months -0.1 -0.1

( ar last 12 months •O.4 -0.4

Male MGSY YBTJ
1 ring quarters 

ar-May)
■. 92 11.6 11.8
1.93 125 126
1 4 115 11.7
1‘.35 . 102 103
1 96 • 9.8 95
1J7.- 82 83
' 98 62 7.0
1 99 63 6.9

; nonth averages 
i-Mar1999 6.9 70

i i>Apr
! r-May (Spr)

63 65
6.8 65

, r-Jun 6.7 63
I iy-Jul 6.6 6.6
, n-Aug(Sum) 65 6.6

t -Sep 65 65
i g-Oct 6.4 65
! p-Nov(Aut) 6.4 65

C t-Dec 6.4 65
1 /99-Jan2000 65 65[ jc 99-Feb 2000 (Win) 6.3 6.4

. i-Mar2000 63 63

Canges 
G er last 3 months -0.1 -0.1

Over last 12 months -0.6 -0.6

Female MGSZ YBTK
t jring quarters 
( ar-May)
1-32 75 7.7
1:93 75 8.1
1;-'34 75 7.7
T.95 7.0 72
1'36 65 6.7
w . 55 6.1
1'98 55 5.6
1199 5.3 5.4

3 month averages 
Jsn-Mar1999 53 55
F sb-Apr 
Mar-May (Spr)

53 55
53 5.4

AprJun 52 53
May-Jul 52 53
Jun-^ug(Sum) 52 53

Jul-Sep 52 53
Aug-Oct 53 5.4
Sep-Nov (Aut) 52 5.4

Oct-Dec 52 53
Nov99-Jan2OOO 52 53
Dec 99-Feb 2000 (Win) 52 5.3

Jan-Mar2000 52 5.4

Changes 
Over last 3 months 0.0 0.0

Over last 12 months -0.1 -0.1

a Denominator=all economically active forthat age group, 
figures from spring 1992onwards are revised.

16-17

YBVK

14

02

0.1

YBVL

195
205
20.7
20.9
227
21.0
20.0
23.3

18.1 
192 
19.9 
19.4 
202 
195 
18.7 
20.0

232
23.7
233

23.1
21.9
23.4

23.9
23.6
22.7

22.6
21.7
22.3

22.0

173
17.3
16.6

16.7
17.7
18.3

17.7
17.9
172

18.1
18.6
19.0

192

165
17.7
19.1
17.7
173
17.9
175
16.6

-05

-12

YBVM

20.6
20.6 
20.0

20.0
19.9
205

20.9
20.8
20.0

20.4
202
20.7

20.6

UNEMPLOYMENT
ILO unemployment rates by agea C.2

Per cent, seasonally adjusted

18-24 25-34
50-64(M)
50-59(F)

65+(M) 
60-HF)

YBVQ YCGP YCGV MGXE MGXH

15.8 105 73 8.3 3.8
17.8 10.6 75 95 43
16.4 10.0 7.1 8.9 33
15.4 9.0 65 7.4 23
14.6 85 6.0 6.8 26
13.1 6.9 53 53 29
120 63 43 4.7 26
11.7 5.7 45 4.6 24

120 53 45 45 22
11.7 53 45 4.6 21
11.7 5.7 45 4.6 24

115 5.7 4.4 4.4 24
11.3 5.7 4.4 4.4 23
11.0 5.6 4.3 43 24

10.9 5.6 4.4 43 26
105 5.6 4.3 43 23
10.9 5.7 43 4.4 24

10.9 5.7 42 43 25
11.1 5.6 42 4.4 26
11.0 5.6 4.1 4.4 25

113 55 4.0 44 22

04 -02 -03 0l1 -03

-0.7 -03 -05 -0.1 0.0

YBVR YCGQ YCGW MGXF MGXI

192 11.9 85 103 5.1
21.3 121 92 11.8 4.9
19.4 11.6 83 103 4.0
18.0 102 7.4 9.1
17.4 95 72 83 4.3
152 7.7 6.1 63 43
135 6.7 4.6 5.7 34
13.0 6.0 5.0 55

133 6.0 51 53 »-
132 6.0 5.1 53 w
13.0 6.0 5.0 55 *

iao 6.0 4.9 52 •
126 6.0 4.8 5.1 *
123 6.0 4.7 5.0

120 53 43 5.1 33
115 55 4.7 5.0
113 6.0 4.7 5.1

115 55 45 52 •
122 55 4.6 5.4 *
11.9 5.9 4.4 53 •

122 53 42 52 *

03 -0.1 -0.3 0.0 *

-1.6 -02 -0.8 -0.1 *

YBVS YCGR YCGX MGXG MGXJ

11.7 85 5.8 5.0 ai
13.6 85 5.6 5.7 3.9
126 75 5.7 5.7 ao
124 7.4 5.4 4.7 20
11.1 73 4.7 43
10.6 53 4.4 43 22
103 53 3.9 3.3 21
10.1 5.4 3.8 32 20

93 55 33 34 *
93 5.6 3.8 35 20

10.1 5.4 3.8 32 20

9.7 53 33 32 20
9.6 52 3.8 32 21
95 52 33 33 21

95 52 33 32 22
9.8 53 33 32 13
9.8 5.3 33 32 23

9.6 54 33 ai 25
9.7 53 33 ao 26
9.9 52 27 3.0 28

102 5.1 3.6 32 21

0.6 -02 -02 02 -0.4

0.4 -0.4 -02 -02 *

Source: Labour Force Survey. Labour Market Statistics Helpline: 02075336094.
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d UNEMPLOYMENT
I Claimant count by region
NOT SEASONALLY ADJUSTED

Government 
Office 
Regions

CLAIMANT COUNT RATE®

All Male Female All Male Female

United Kingdom BCJA DPAA DPAB BCJB DPAC DPAD
1995' 2,325.6 1,770.0 555.6 8.1 11.0 4.4
1996 ) Annual 2,1222 1,610.3 511.9 7.4 10.1 4.0
1997*) averages 1,602.4 1225.1 377.3 5.6 7.7 29
1998' 1,362.3 1,037.7 324.7 4.7 6.6 25
1999' 1,263.0 963.5 2995 4.4 6.1 23

1998 Apr 9 1,389.9 1,061.5 328.4 4.8 6.7 2.5
May 14 1,349.4 1,036.3 313.1 4.7 65 24
Jun 11 1,322.8 1,013.4 309.3 4.6 6.4 24

Jul 9 1,368.3 1,0302 338.1 4.8 65 26
Aug 13 1,3832 1,030.3 352.9 4.8 65 27
Sep 10 1,334.3 1,005.8 328.5 4.6 6.4 25

Oct 8 1,286.4 976.1 310.3 45 62 24
Nov 12 1283.9 980.4 303.5 45 62 23
Dec 10 1293.6 995.1 298.4 45 6.3 23

1999 Jan 14 1,386.4 1,063.3 323.1 4.8 6.7 25
Feb 11 1,379.1 1,056.4 322.7 4.8 6.7 25
Mar 11 1,346.6 1,033.8 312.7 4.7 65 24

Apr 8 1,320.1 1,010.3 309.8 4.6 6.4 24
May 13 1275.6 982.0 293.6 4.4 62 23
Jun 10 1244.7 956.5 288.2 4.3 6.0 22

Jul 8 1263.6 957.2 306.4 4.4 6.0 24
Aug 12 12632 9472 316.0 4.4 6.0 2.4
Sep 9 1224.0 922.2 301.8 4.3 5.8 23

Oct 14 1,164.9 883.5 281.5 4.0 5.6 22
Nov 11 1,1472 874.0 2732 4.0 5.5 21
Dec 9 1,140.6 875.6 265.0 4.0 55 20

2000 Jan 13 1236.4 946.6 289.8 4.3 6.0 22
Feb 10 1227.0 937.3 289.7 4.3 55 22
Mar 9R 1,194.3 9132 281.1 4.1 5.8 22

Apr 13P 1,1421 874.1 268.0 4.0 55 21

Great Britain BCJG BCJI BCJJ BCJH
1995' 2237.4 1,701.4 536.1 8.0 10.9 4.3
1996 I Annual 2,038.1 1,545.3 492.8 7.3 10.0 3.9
1997 ) averages 1,539.0 1,1752 363.8 55 7.6 29
1998 1,304.9 992.8 312.0 4.7 65 2.5
1999; 12122 9242 288.0 4.3 6.0 2.3

1999 Apr 8 1265.7 967.8 297.9 45 6.3 24
May 13 1224.5 9415 283.0 4.4 6.1 22
Jun 10 1,194.4 9172 277.2 4.3 6.0 22

Jul 8 1210.6 9175 293.1 4.3 6.0 23
Aug 12 1210.6 9082 302.3 4.3 5.9 24
Sep 9 1,1742 884.6 289.6 42 5.7 23

Oct 14 1,119.1 8482 270.8 4.0 55 21
Nov 11 1,103.4 8402 2632 3.9 5.5 21
Dec 9 1,098.1 842.5 255.7 3.9 55 20

2000 Jan 13 1,192.0 912.1 279.9 4.3 55 22
Feb 10 1,183.0 9032 279.7 42 5.9 22
Mar 9R 1,151.1 879.7 271.4 4.1 5.7 21

Apr 13P 1,1002 841.7 2585 3.9 55 20

North East DPCF DPDA
1995; 130.5 104.4 26.1 11.4 16.5 5.1
1996 I Annual 118.4 94.0 24.4 10.4 15.1 4.7
1997 l averages 94.5 75.4 19.0 85 122 3.8
1998 84.4 67.4 17.0 7.6 11.0 3.4
1999] 81.0 64.4 16.6 73 10.6 3.3

1999 Apr 8 85.8 68.1 17.8 7.7 112 3.6
May 13 822 65.8 16.4 7.4 10.8 33
Jun 10 80.3 642 16.1 73 105 32

Jul 8 81.1 64.0 172 73 105 35
Aug 12 80.0 62.5 175 72 102 35
Sep 9 78.0 61.3 16.7 7.0 10.0 3.4

Oct 14 742 58.8 155 6.7 9.6 3.1
Nov 11 74.0 59.1 14.9 6.7 9.7 ao
Dec 9 73.9 59.6 14.4 6.7 9.8 29

2000 Jan 13 81.8 65.6 162 7.4 10.7 3.3
Feb 10 81.0 64.8 162 73 10.6 3.3
Mar 9R 79.6 63.7 15.9 12 10.4 32

Apr 13 P 76.7 614 152 6.9 10.1 3.1

North West DPCG DPDB
1995] 271.7 210.7 61.0 8.6 120 4.4
1996 I Annual 250.7 194.5 562 7.8 11.1 3.9
1997 l averages 194.4 152.0 42.3 6.1 8.7 3.0
1998 1662 129.8 36:4 5.3 7.6 26
1999; 156.0 1213 342 5.0 7.1 24

1999 Apr 8 162.8 1272 35.6 52 7.4 2.5
May 13 157.7 124.1 33.6 5.1 7.3 24
Jun 10 154.0 120.9 33.1 4.9 7.1 24

Jul 8 156.9 121.7 352 5.0 7.1 25
Aug 12 156.8 1205 36.4 5.0 7.1 26
Sep 9 151.8 1172 34.7 45 6.9 2.5

Oct 14 144.0 111.9 32.1 4.6 65 23
Nov 11 1415 1105 31.0 45 65 22
Dec 9 141.6 111.5 302 45 65 21

2000 Jan 13 156.1 1224 33.7 5.0 72 24
Feb 10 155.4 1215 33.9 5.0 7.1 24
Mar 9R 151.3 118.4 328 4.9 6.9 23

Apr 13P 1452 1145 313 4.7 6.7 22

S 3 6 Labour Market trends June 2000

___________________________ Thousands and nar CP„,

SEASONALLY ADJUSTED11

CLAIMANT COUNT RATE®

All Change 
since

average
change

Male Female Ail Male

previous over 3
month months

ended
BCJD DPAD DPAF BCJE DPAH bPAp

2289.7 1,7522 537.5 8.0 10.9 42
2,087.5 1593.1 494.4 72 10.0 3r 1
1,584.5 1214.9 369.6 55 7.6
1,347.8 1,029.4 318.4 4.7 65 2$ I
1,248.1 955.0 293.1 4.3 6.0 23

1,359.9 -8.6 -14.0 1,038.5 321.4 4.7 6.6 2,5 !
1,350.4 -9.5 -10.7 1,031.0 319.4 4.7 65 2r]
1,344.3 -6.1 -8.1 1,026.3 318.0 4.7 65 25 j!

1,339.3 -5.0 -6.9 1,021.8 317.5 4.7 65 2.41
1,335.5 -3.8 -5.0 1,016.9 318.6 4.6 6.4 251
1,322.5 -13.0 -7.3 1,011.6 310.9 4.6 6.4 24]

1,321.7 -0.8 -5.9 1,010.5 3112 4.6 6.4 241
1,327.9 62 -2.5 1,015.7 3122 4.6 6.4 2.4 1
1,319.4 -8.5 -1.0 1,008.9 3105 4.6 6.4 24 i

1,309.9 -9.5 -3.9 1,000.6 309.3 45 6.3 241
1,308.8 -1.1 -6.4 . 1,001.0 307.8 45 6.3 241
1,305.7 -3.1 -4.6 999.3 306.4 45 63 241

1288.0 -17.7 -7.3 985.6 302.4 45 62 23
12742 -13.8 -11.5 9752 299.0 4.4 62 23:
1264.1 -10.1 -13.9 967.6 296.5 4.4 6.1 231

1235.1 -29.0 -17.6 948.8 286.3 4.3 6.0 22
1217.6 -17.5 -18.9 935.3 282.3 42 5.9 221
1213.3 -4.3 -16.9 928.5 284.8 42 5.9 22

1200.8 -12.5 -11.4 9182 282.6 42 5.8 223
1,189.9 -10.9 -9.2 908.4 281.5 4.1 5.7 221
1,1692 -20.7 -14.7 891.4 277.8 4.1 5.6 21

1,161.4 -7.8 -13.1 885.5 275.9 4.0 5.6 211
1,1565 -4.9 -11.1 880.9 275.6 4.0 5.6 211
1,140,6 -15.9 -9.5 869.4 2712 4.0 55 21

1,1113 -28.8 -16.5 8495 262.3 3.9 5.4 20

DPAG DPAJ
2201.8 1,683.6 518.2 75 10.8 421
2,003.7 1,5282 475.5 7.1 9.9 331
1,521.1 1,165.0 356.1 5.4 75 28]
1,290.4 984.6 305.8 4.6 6.4 241
1,197.3 915.7 281.6 4.3 6.0 22]

1233.3 -17.2 -6.9 943.3 290.0 4.4 6.1 23
12212 -12.1 -10.7 934.0 287.2 4.4 6.1 231
1212.8 -8.4 -12.6 927.7 285.1 43 6.0 23

1,185.5 -27.3 -15.9 910.0 275.5 42 5.9 22
1,169.0 -16.5 -17.4 897.5 2715 42 5.8 211
1,165.7 -3.3 -15.7 891.6 274.1 42 5.8 22

1,1542 -11.5 -10.4 8822 272.0 4.1 5.7 22
1,144.1 -10.1 -8.3 873.3 270.8 4.1 5.7 21]
1,124.3 -19.8 -13.8 857.1 267.2 4.0 5.6 211

1,1172 -7.1 -12.3 851.8 265.4 4.0 55 21]
1,1127 -4.5 -10.5 847.7 265.0 4.0 55 21]
1,097.4 -15.3 -9.0 836.5 260.9 3.9 5.4 211

1,070.1 -27.3 -15.7 817.7 252.4 33 53 231

DPDG DPDM
128.5 103.3 252 112 16.3 5.01
116.4 92.9 235 102 14.9 IS
932 74.7 18.6 8.4 12.1 3.7]
83.3 66.7 16.6 75 10.9 331
79.9 63.7 16.1 72 10.4 321

82.4 -0.6 -0.1 65.6 16.8 7.4 10.8 3.4]
81.6 -0.8 -0.5 652 16.4 7.4 10.7 331
81.3 -0.3 -0.6 65.0 16.3 7.3 10.7 3.31

79.8 -1.5 -0.9 63.8 16.0 72 105
3d

78.9 -0.9 -0.9 63.1 15.8 7.1 10.3 321

78.3 -0.6 • -1.0 62.6 15.7 7.1 103 3-2]

76.7 -1.6 -1.0 612 155 6.9 10.0 3J
75.9 -0.8 -1.0 60.5 15.4 6.9 9.9 3.1]

74.9 -1.0 -1.1 59.6 153 6.8 9.8 3.11

75.8 02 -0.3 60.5 15.3 6.8 9.9 3j

75.8 0.0 0.0 60.6 152 6.8 95 3.1]

75.5 -0.3 02 60.4 15.1 6.8 9.9 3.01

73.1 -2.4 -0.9 58.8 143 6.6 95 29]

DPDH DPDN
267.3 208.4 58.9 85 11.8 4J

246.4 1922 542 7.7 11.0 3.3

191.9 150.6 41.3 6.0 8.7 29;

1642 128.7 35.6 5.3 7.5 25j

153.8 120.5 33.3 4.9 7.1

1575 -1.9 -0.7 123.3 342 5.1 72 24

156.3 -1.2 -1.1 122.4 33.9 5.0 72
155.3 -1.0 -1.4 121.4 33.9 5.0 7.1

152.7 -2.6 -1.6 119.9 32.8 4.9 7.0 23]

150.4 -2.3 -2.0 118.4 32.0 4.8 6.9
150.5 0.1 -1.6 117.9 32.6 4.8 6.9

149.8 -0.7 -1.0 117.3 32.5 4.8 6.9 231

1485 -1.3 -0.6 116.1 324 4.8 6.8
146.1 -2.4 -1.5 1142 31.9' 4.7 6.7

145.7 -0.4 -1.4 114.1 31.6 4.7 6.7
2J

145.6 -0.1 -1.0 113.8 31.8 4.7 6.7
143.5 -2.1 -0.9 112.3 312 4.6 6.6

1402 <3.3 -1.8 1102 30.0 45 6.4 2.11

Gove ament
Office
Regie ns .

NOT SEASONALLY ADJUSTED

CLAIMANT COUNT RATE®

All Male Female All Male Female

; Yorkshire and the 
Humbsr BCKB DPAM

207.9 160.6 47.3 8.7 12.0 45
1996) Annual 191.8 147.9 43.9 8.0 11.1 4.1

j 1997) averages 152.0 117.9 34.1 6.4 8.9 32
[ 1998) 134.9 104.4 30.5 5.6 7.9 28

1999) 124.7 96.6 28.1 52 7.3 26

I® Apr 8 1312 101.6 29.6 5.4 7.7 27
May 13 125.0 97.7 272 52 7.4 25
Jun 10 122.3 95.6 26.8 5.1 72 24

Jul 8 123.7 952 28.6 5.1 72 26
Aug 12 1232 93.6 295 5.1 7.1 27
Sep 9 120.0 91.7 28.3 5.0 7.0 26

Oct 14 114.1 87.8 26.3 4.7 6.7 24
Nov 11 113.4 87.8 25.7 4.7 6.7 23
Dec 9 113.7 88.6 25.1 4.7 6.7 23

I 2000 Jan 13 123.0 95.6 27.4 5.1 72 25
"eb 10 122.3 95.0 27.3 5.1 12 2.5
Mar 9R 118.6 920 26.6 4.9 7.0 24

Apr13P 1124 873 25.1 4.7 6.6 23

Eastt Hands BCKC DPAN
1995) 148.3 1125 35.7 7.5 102 4.1
1996'' Annual 133.6 101.0 325 6.8 9.3 3.7
1997) averages 97.4 742 232 4.9 6.8 26
1998} 81.1 61.3 19.8 4.1 5.6 2.2
1999) | 77.0 58.3 18.7 3.9 5.4 21

1999 Apr 8 80.7 615 19.1 4.1 5.7 21
May 13 77.8 59.4 18.4 3.9 55 20
Jun 10 75.6 57.6 18.0 3.8 5.3 20

Jill 8 76.6 57.5 19.1 3.9 53 21
Aug 12
Sep 9

172 57.4 19.8 3.9 5.3 22
HA 555 18.9 3.7 5.1 21

Oct 14 69.8 52.3 175 35 4.8 1.9
Nov 11 692 52.0 17.1 35 4.8 1.9
Dec 9 70.1 532 16.9 35 4.9 1.9

2000 Jan 13 78.4 59.3 19.1 3.9 55 21
Feb 10 78.1 58.9 192 3.9 5.4 21
Mar 9R 75.9 57.3 185 3.8 5.3 21

Apr13P 724 54.6 173 3.6 5.0 20

West Idlands BCKG DPAR
1995} 210.3 158.6 51.7 82 10.8 4.7
1996) Annual 188.6 1420 46.6 7.3 9.7 4.1
1997) averages 142.3 1082 34.1 55 7.4 3.1
1998) 123.5 93.4 30.1 4.8 6.4 27

: 1999) 120.9 921 28.8 4.7 6.3 26

1999 .Apr 8 125.5 95.9 29.6 4.9 6.6 26
May 13 122.6 94.1 285 4.8 6.5 25
Jun 10 120.5 924 28.1 4.7 6.3 2.5

Jul 8 1227 93.1 29.7 4.8 6.4 2.6
Aug 12 124.3 93.1 31.1 4.8 6.4 28
Sep 9 121.3 91.0 30.3 4.7 62 2.7

Oct 14 113.1 85.7 27.4 4.4 5.9 24
Nov 11 109.8 83.7 262 4.3 5.7 23
Dec 9 109.1 83.8 25.3 42 5.7 2.3

| MO Jan 13 117.3 89.6 27.7 45 6.1 25
Feb 10 116.1 88.5 27.6 45 6.1 25
Mar 9R 113.5 86.6 26.8 4.4 5.9 24

Apr13P 1104 84.4 26.0 43 5.8 23

East DPCI DPDD
| 1995) 167.5 124.8 42.7 6.6 8.8 3.9

1996) Annual 148.7 110.6 38.1 6.0 7.9 35
1997) averages 105.5 79.0 265 42 5.6 24
1998) 85.0 63.1 22Q 3.3 45 1.9
1999) 77.3 57.6 19.8 3.0 4.1 1.7

1999 Apr 8 81.7 61.1 205 32 4.3 1.8
May 13 782 58.6 19.6 3.1 42 1.7
Jun 10 75.3 56.4 18.9 3.0 4.0 1.7

Jul 8 76.1 56.5 19.6 3.0 4.0 1.7
Aug 12 75.9 55.7 202 3.0 4.0 1.8
Sep 9 73.9 54.3 19.6 29 3.9 1.7

Oct 14 70.8 521 18.7 28 3.7 1.6
Nov 11 69.6 51.6 18.0 27 3.7 1.6
Dec 9 69.6 52.0 17.6 27 3.7 15

1 2000 Jan 13
75.7 56.5 192 3.0 4.0 1.7

Feb 10 75.3 55.9 19.3 3.0 4.0 1.7
Mar 9R 73.1 54.3 18.8 29 3.9 1.7

Apr 13P 692 513 175 27 3.6 15

UNEMPLOYMENT 
Claimant count by region

Thousands and per cent

SEASONALLY ADJUSTEDb
RATE®CLAIMANT COUNT

All Change 
since 
previous

average 
change 
overs

Male Female All Male Female

month months
ended

DPAX DPBI
204.5 158.9 45.6 85 11.8 43
188.3 1462 421 7.8 11.0 3.9
150.1 116.8 33.3 6.3 8.8 32
1332 1035 29.7 55 7.8 27
123.0 95.6 27.4 5.1 72 2.5

126.9 -2.1 -0.9 98.7 282 53 75 26
125.0 -1.9 -1.5 97.3 27.7 52 7.4 25
1242 -0.8 -1.6 - 96.7 275 5.1 7.3 25

121.6 -2.6 -1.8 94.6 27.0 5.0 72 2.5
119.6 -2.0 -1.8 93.4 262 5.0 7.1 24
119.3 -0.3 -1.6 92.7 26.6 4.9 7.0 24

1182 -1.1 -1.1 91.8 26.4 4.9 7.0 24
117.4 -0.8 -0.7 90.9 265 4.9 6.9 24
1155 -1.9 -1.3 89.3 262 4.8 6.8 24

114.4 -1.1 -1.3 885 25.9 4.7 6.7 24
114.3 -0.1 -1.0 88.4 25.9 4.7 6.7 24
1124 -1.9 -1.0 86.9 255 4.7 6.6 23

108.7 -3.7 -1.9 845 242 45 6.4 22

DPAY DPBJ
145.9 111.4 345 7.4 10.1 4.0
131.3 99.9 31.4 6.7 92 3.6
96.3 73.5 228 4.9 6.7 26
80.3 60.9 19.4 4.0 5.6 22
762 57.9 18.4 3.8 53 20

782 -1.1 -0.1 595 18.7 35 55 21
77.6 -0.6 -0.5 58.9 18.7 3.9 5.4 21
77.3 -0.3 -0.7 58.7 18.6 32 5.4 21

75.4 -1.9 -0.9 57.4 18.0 33 5.3 20
74.7 -0.7 -1.0 57.0 17.7 3.8 52 20
74.4 -0.3 -1.0 565 17.9 3.7 52 20

73.8 -0.6 -0.5 55.9 175 . ’ 3.7 5.1 20
73.7 -0.1 -0.3 55.7 18.0 3.7 5.1 20
726 -1.1 -0.6 54.6 18.0 27 5.0 20

725 -0.1 -0.4 54.4 18.1 26 5.0 20
722 -0.3 -0.5 54.2 18.0 3.6 5.0 20
715 -0.7 -0.4 53.7 17.8 3.6 4.9 20

70.1 -1.4 -0.8 527 174 35 43 13

DPBC DPBN
2075 157.3 502 8.1 10.7 4.6
186.0 140.8 452 12 9.6 4.0
141.0 1075 33.6 55 7.4 3.0
1225 928 29.6 4.7 6.4 26
119.6 91.4 28.3 4.6 6.3 2.5

123.0 -1.3 0.1 94.0 29.0 4.8 6.4 26
1221 -0.9 -0.4 932 28.9 4.7 6.4 26
1212 -0.9 -1.0 92.6 28.6 4.7 6.4 26

119.3 -1.9 -1.2 915 27.8 4.6 63 2.5
1182 -1.1 -1.3 ' 905 27.7 4.6 62 2.5
117.6 -0.6 -1.2 89.8 27.8 4.6 62 25

116.0 -1.6 -1.1 ' 88.6 27.4 45 6.1 24
114.9 -1.1 -1.1 87.6 27.3 4.5 6.0 24
113.0 -1.9 -1.5 862 26.8 4.4 5.9 24

1124 -0.6 -1.2 85.6 26.8 4.4 5.9 24
111.6 -0.8 -1.1 84.9 26.7 4.3 5.8 24
110.1 -1.5 -1.0 83.8 26.3 43 5.8 23

107.9 -22 -1.5 824 255 42 5.7 23

DPDJ DPDP
164.8 123.5 41.3 65 8.7 3.7

.1462 109.4 36.8 5.9 7.8 3.3
104.4 78.4 26.0 4.1 5.6 23
842 626 21.5 3.3 45 1.9
765 57.1 19.4 3.0 4.1 1.7

79.1 -0.7 -0.4 592 19.9 3.1 42 1.8
78.1 -1.0 -0.8 58.3 19.8 3.1 4.1 1.7
77.5 -0.6 -0.8 57.9 19.6 20 4.1 1.7

76.0 -1.5 -1.0 56.9 19.1 20 4.0 1.7
74.7 -1.3 -1.1 56.0 18.7 29 4.0 1.6
742 -0.5 -1.1 555 18.7 29 29 1.6

73.6 -0.6 -0.8 54.9 18.7 29 3.9 1.6
72.7 -0.9 -0.7 542 185 29 3.9 1.6
712 -1.5 -1.0 529 18.3 28 3.8 1.6

70.0 -12 -12 51.9 18.1 28 27 1.6
69.6 -0.4 -1.0 515 18.1 27 3.7 1.6
68.6 -1.0 -0.9 50.7 17.9 27 3.6 1.6

66.9 -1.7 -1.0 49.4 175 26 35 15
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SEASONALLY ADJUSTED”NOT SEASONALLY ADJUSTED

UNEMPLOYMENT 
Claimant count by region

Thousands and per cent

CLAIMANT COUNT RATE” CLAIMANT COUNT RATE" 7 — a

Government All Male Female All Male Female All Change 
since

average 
change

Male Female All Male Female

Regions previous 
month

over? 
months
ended

London DPCJ PPDE DPDK DPDQ

1995) 394.7 292.1 102.6 95 125 5.6 390.0 290.1 99.9 9.4 124 55 I

1996) Annual 360.1 2652 95.0 8.6 11.4 5.1 355.8 263.3 92.5 85 113 5.0 I
1997) averages 271.4 199.8 71.6 6.5 8.7 3.8 269.7 198.9 70.8 6.4 8.6 3.7 I

1998) 226.6 1665 60.1 5.3 7.1 ai 225.4 165.9 595 5.3 7.1 3.1 |

1999) 204.3 1505 53.8 4.8 65 28 203.1 149.9 532 4.8 6.4 2.8 1

1999 Apr 8 209.0 154.6 54.4 4.9 6.6 28 208.1 -3.4 -2.4 153.8 54.3 4.9 6.6 2.8 I

May 13 207.4 153.7 53.8 4.9 6.6 28 206.1 -2.0 -25 1521 54.0 4.8 65 28 |

Jun 10 203.3 150.7 52.7 4.8 65 27 203.3 -2.8 -2.7 150.0 53.3 4.8 6.4 as I

Jul 8 204.3 1505 53.8 4.8 65 28 200.9 -2.4 -2.4 148.4 52.5 4.7 . 6.4 27 1

Aug 12 205.3 149.6 55.8 4.8 6.4 29 198.6 -2.3 -25 146.5 52.1 4.7 63 27 I

Sep 9 203.7 1482 555 4.8 6.4 29 197.6 -1.0 -1.9 145.8 51.8 4.6 63 27 I

Oct 14 1963 143.6 52.7 4.6 62 27 196.1 -1.5 -1.6 144.7 51.4 4.6 62 27 I

Nov 11 191.1 140.3 50.8 45 6.0 26 194.7 -1.4 -1.3 143.6 51.1 4.6 62 2.7 I

Dec 9 186.7 137.9 48.8 4.4 5.9 25 191.3 -3.4 -21 141.1 502 45 6.1 26 1

2000 Jan 13 191.8 1420 49.8 45 6.1 26 190.1 -1.2 -2.0 1402 49.9 45 6.0 26 I

Feb 10 190.7 1412 49.4 45 6.1 26 188.4 -1.7 -2.1 138.9 495 4.4 6.0 26 1

Mar 9R 187.6 139.0 48.6 4.4 6.0 25 185.6 -2.8 -1.9 137.0 48.6 4.4 5.9 25 fl

Apr 13 P 1822 135.1 47.1 43 53 24 181.7 -3.9 -2.8 1343 47.4 42 53 .25 I

South East DPCK DPDF DPDL DPDR

1995) 229.0 173.8 55.1 6.0 82 32 225.7 1722 535 5.9 8.1 11 I

1996) Annual 2002 151.3 48.9 5.1 7.0 28 1972 149.8 47.3 5.0 6.9 ?.7 fl

1997) averages 1362 103.7 325 3.4 4.8 1.8 134.8 102.9 31.9 3.4 4.7 .8 |

1998) 107.0 813 25.7 27 3.8 1.4 106.1 80.8 25.3 27 3.8 4 fl

1999) 96.1 732 23.0 24 3.4 13 95.3 727 22.6 24 3.4 .3 fl

1999 Apr 8 100.8 772 23.6 26 3.6 1.3 98.8 -1.4 -0.8 75.5 23.3 25 35 .3 I

May 13 97.1 74.6 22.5 25 35 13 98.0 -0.8 -0.9 74.8 232 25 35 .3 1

Jun 10 93.0 715 215 24 3.3 12 96.7 -1.3 -1.2 73.8 22.9 25 3.4 .3 1

Jul 8 932 70.7 225 24 33 13 94.0 -2.7 -1.6 71.8 222 24 3.3 2 I

Aug 12 94.1 705 23.6 24 33 1.3 924 -1.6 -1.9 70.8 21.6 23 33 2 I

Sep 9 922 692 23.0 23 32 1.3 920 -0.4 -1.6 702 21.8 23 33 ■2 I

Oct 14 88.4 66.6 21.7 22 3.1 12 913 -0.7 -0.9 69.6 21.7 23 32 2 I

Nov 11 87.4 66.1 213 22 3.1 12 90.3 -1.0 -0.7 68.7 21.6 23 32 2 1

Dec 9 86.7 66.1 20.6 22 at 1.1 882 -2.1 -13 66.9 21.3 22 3.1 .2 |

2000 Jan 13 94.3 71.7 22.6 24 33 1.3 86.7 -1.5 -1.5 65.7 21.0 22 3.1 2 I

Feb 10 92.8 70.4 22.4 24 3.3 1.3 85.6 -1.1 -1.6 64.8 20.8 22 ao 2 ,■

Mar 9R 88.7 67.4 21.3 23 3.1 12 83.8 -1.8 -1.5 63.4 20.4 21 3.0 1 I

Apr 13P 833 632 20.0 21 29 1.1 813 -25 -1.8 615 19.8 21 29 1 1

South West BCKF DPAQ DPBB DPBM

1995) 166.3 124.1 42.3 6.9 9.3 35 1635 122.7 40.8 6.8 92 3 1

1996) Annual 1482 1103 38.0 62 8.3 35 145.6 109.0 36.7 6.1 82 4 I

1997) averages 105.4 79.0 26.4 4.4 5.9 25 104.3 78.4 25.9 4.3 5.9 4 1

1998) 84.8 63.0 21.8 35 4.7 20 84.0 62.5 215 35 4.7

1999} 762 565 19.7 32 42 1.8 75.3 56.0 19.4 3.1 42 8:1

1999 Apr 8 80.4 60.1 20.3 33 45 1.9 78.4 -1.3 -0.5 58.3 20.1 32 4.4 .91

May 13 76.5 57.7 18.8 32 • 4.3 1.7 77.7 -0.7 -0.8 57.9 19.8 32 4.3 8fl

Jun 10 73.0 54.9 18.1 3.0 4.1 1.7 77.4 -0.3 -0.8 57.6 19.8 32 43 81

Jul 8 73.1 54.3 18.8 3.0 4.1 1.7 74.9 -25 -1.2 55.8 19.1 3.1 42 8 1

Aug 12 73.0 535 19.4 3.0 4.0 1.8 732 -1.7 -1.5 54.5 18.7 3.0 4.1

Sep 9 71.6 52.6 19.0 3.0 3.9 1.8 72.7 -0.5 -1.6 54.0 18.7 3.0 4.0 .7 fl

Oct 14 68.8 50.7 18.1 28 3.8 1.7 71.6 -1.1 -1.1 532 18.4 ao 4.0
'.71

Nov 11 68.8 505 18.3 28 3.8 1.7 70.3 -1.3 -1.0 52.1 182 29 3.9

Dec 9 682 50.4 17.8 28 3.8 1.7 68.1 -2.2 -15 50.3 17.8 28 3.8

2000 Jan 13 752 55.4 19.8 3.1 4.1 1.8 665 -1.6 -1.7 492 17.3 28 3.7
61

Feb 10 74.3 54.6 19.7 3.1 4.1 1.8 66.8 03 -1.2 49.3 175 28 3.7

Mar 9R 70.6 51.9 18.7 29 3.9 1.7 65.6 -1.2 -0.8 48.4 172 27 3.6

Apr 13P 65.7 48.8 16.9 27 3.6 15 633 -1.8 -0.9 47.1 16.7 26 35 ■5 i

England
1995) 1,9262 1,461.6 464.5 8.0 10.8 4.4 1,897.7 1,447.7 449.9 7.8 10.7

1996) Annual 1,740.4 1,316.7 423.6 72 9.8 35 1,713.1 1,303.5 409.6 7.1 9.7 8 I
1997) averages 1299.1 9892 309.9 5.3 7.4 29 1285.7 981.6 304.1 53

>41
1998) 1,093.6 830.3 263.3 45 62 24 1,083.1 824.4 258.7 ’2.1
1999) 1,013.5 770.9 242.7 42 5.7 22 1,0028 764.8 238.0 4.1

1999 Apr 8 1,057.9 807.3 250.6 4.3 6.0 23’ 1,0324 -13.8 -5.9 787.9 244.5 42 5.9 221
921

May 13 1,024.4 785.8 238.7 42 55 22 1,022.5 -9.9 -9.0 780.1 242.4 42 22 i
Jun 10 997.3 7642 233.1 4.1 5.7 21 1,0142 -8.3 -10.7 773.7 2405 42

Jul 8 1,007.8 763.3 244.4 4.1 5.7 22 994.6 -19.6 -12.6 760.1 2345 4.1 5.7
211

211
Aug 12 1,009.7 756.4 253.3 4.1 5.6 23 980.7 -13.9 -13.9 7502 230.5 4.0 5.6

211
Sep 9 986.8 740.8 246.0 4.1 55 22 976.6 ■4.1 -12.5 745.0 231.6 4.0

Oct 14 9395 709.5 229.9 3.9 53 21 967.1 -9.5 -9.2 737.2 229.9 4.0 55 211
211

Nov 11 924.8 701.6 2232 3.8 52 20 958.4 -8.7 -7.4 729.4 229.0 3.9 2l|
Dec 9 919.6 703.0 2165 3.8 52 20 940.9 -17.5 -11.9 715.1 225.8 3.9

2000 Jan 13 993.6 758.0 235.6 4.1 5.7 22 934.1 -6.8 -11.0 710.1 224.0 3.8 53 201
20fl

Feb 10 986.0 750.9 235.1 4.0 5.6 21 929.9 -4.2 -9.5 706.4 2235 3.8 20fl
Mar 9R 958.8 730.7 228.1 35 5.4 21 916.5 -13.4 -8.1 696.6 219.9 3.8

Apr 13P 9174 700.1 2173 33 52 20 893.7 -22.8 -135 680.9 2128 3.7 5.1
14

UNEMPLOYMENT 
Claimant count by region

Thousands and per cent

NOT SEASONALLY ADJUSTED SEASONALLY ADJUSTED”

government
Offics 
Regions

CLAIMANT COUNT RATE" CLAIMANT COUNT RATE®

All Male Female All Male Female All Change 
since 
previous 
month

average 
change 
over 3 
months

Male Female All Male Female

Wates
1995)

BCKI
107.8 83.4 24.4

DPAT
8.6 11.9 4.4

DPBE
106.1 825 23.6

DPBP
8.4 11.8 42

1996) Annual 102.7 792 23.5 8.1 11.4 4.1 100.9 78.3 226 8.0 11.3 3.9
1997) averages 80.3 62.4 17.9 6.5 9.1 32 79.3 61.9 175 6.4 9.0 32
19981 " 69.8 545 15.8 5.7 8.0 28 69.0 53.5 155 5.6 7.9 28
199&) 64.9 502 14.7 5.3 7.4 26 642 49.8 14.4 52 7.4 26

1999 Apr 8 68.8 53.3 15.5 5.6 7.9 28 67.0 -0.6 -0.3 51.9 15.1 5.4 7.7 27
May 13 65.3 50.9 14.4 5.3 7.6 26 66.0 -1.0 -0.6 51.1 14.9 5.4 7.6 27
Jun 10 63.3 49.3 14.0 5.1 7.3 2.5 65.6 -0.4 -0.7 50.8 14.8 53 75 27

Jul 8 642 49.0 15.1 52 7.3 27 63.4 -2.2 -1.2 492 142 5.1 7.3 25
Aug 12 63.6 482 15.4 52 7.1 28 61.5 -1.9 -1.5 47.9 13.6 5.0 7.1 24
Sep 9 61.1 46.7 14.4 5.0 6.9 26 61.6 0.1 -1.3 47.9 13.7 5.0 7.1 25

Oct 14 585 45.1 13.4 4.7 6.7 24 612 -0.4 -0.7 47.5 13.7 5.0 7.0 25
Nov 11 58.6 45.6 13.1 4.8 6.8 23 60.6 -0.6 -0.3 47J 13.5 . 4.9 7.0 24
Dec 9 58.7 46.0 127 4.8 6.8 23 595 -1.1 -0.7 462 13.3 4.8 6.9 24

20® Jan 13 64.4 50.1 14.4 52 7.4 26 59.3 -0.2 -0.6 45.9 13.4 4.8 6.8 24
Feb 10 635 492 14.3 52 7.3 26 59.0 -0.3 -0.5 45.6 13.4 4.8 6.8 24
Mar 9 R 61.8 48.0 13.7 5.0 7.1 25 58.4 -0.6 -0.4 452 132 4.7 6.7 24

Apr 13 P 592 45.9 13.3 4.8 63 24 573 -1.1 -0.7 44.4 129 47 65 23

See nd 
199:'

BCKJ
203.5 156.3 472

DPAU
8.1 11.3 4.1

DPBF
198.1 153.4 44.7

DPBQ
7.9 11.1 3.9

199? Annual 195.1 149.3 45.7 7.8 11.1 4.0 189.7 146.5 43.3 7.6 10.9 3.8
199' averages 159.6 123.5 36.0 6.6 9.4 32 156.1 121.5 34.6 6.4 92 3.1
199?! J 141.5 108.5 32.9 5.8 8.3 29 1382 ' 106.6 31.6 5.7 82 28
199E? 133.8 103.1 30.7 55 7.9 27 130.4 101.1 29.3 5.4 7.8 26

1999 Apr 8 139.0 107.1 31.9 5.7 82 28 133.9 -2.8 -0.7 103.5 30.4 55 7.9 27
May 13 134.7 104.8 29.9 55 8.0 26 1327 -1.2 -1.0 102.8 29.9 55 7.9 26
Jun 10 133.7 103.7 30.1 55 8.0 27 133.0 0.3 -1.2 1032 29.8 55 7.9 26

Jul 8 138.7 105.1 335 5.7 8.1 3.0 127.5 -5.5 -2.1 100.7 26.8 52 7.7 24
Aug 12 137.3 103.7 33.7 5.6 8.0 3.0 126.8 -0.7 -2.0 99.4 27.4 52 7.6 24
Sep 9 126.4 97.1 292 52 75 26 127.5 0.7 -1.8 98.7 28.8 52 7.6 26

Oct 14 121.1 93.6 275 5.0 72 24 125.9 -1.6 -0.5 975 28.4 52 75 25
Nov 11 120.0 93.0 27.0 4.9 7.1 24 125.1 -0.8 -0.6 96.8 28.3 5.1 7.4 25
Dec 9 119.8 93.5 26.4 4.9 72 23 123.9 -1.2 -1.2 95.8 28.1 5.1 7.3 25

200 Jan 13 134.0 104.1 29.9 55 8.0 26 123.8 -0.1 -0.7 95.8 28.0 5.1 73 25
Feb 10 133.5 1032 30.3 55 7.9 27 123.9 0.1 -0.4 95.7 282 5.1 7.3 25
Mar 9R 130.6 101.0 29.6 5.4 7.7 26 1225 -1.4 -0.5 94.7 27.8 5.0 73 25

Apr 13 P 123.6 953 27.9 5.1 73 25 1192 -3.3 -1.5 924 26.8 4.9 7.1 24

Nornern Ireland 
19954

BCKK
882 68.7 195

DPAV
11.3 15.1 5.9

DPBG
87.8 68.6 19.3

DPBR
112 15.1 5.9

199C ) Annual „ 842 65.0 19.1 10.8 14.5 5.8 83.8 64.9 18.9 10.7 145 5.7
199?) averages 63.5 49.9 13.5 82 11.3 4.0 63.4 49.9 135 82 11.3 4.0
1990 57.5 44.8 126 7.4 102 3.8 57.5 44.8 126 7.4 102 3.8
1999) . 50.8 39.3 115 6.6 9.0 3.4 50.7 39.3 11.4 65 9.0 3.4

1999 Apr 8 54.4 425 11.9 7.0 9.7 35 54.7 -0.5 -0.4 42.3 124 7.1 9.6 3.7
May 13 51.1 40.5 10.6 6.6 92 32 53.0 -1.7 -0.9 412 11.8 6.8 9.4 35
Jun 10 50.3 39.3 11.0 65 9.0 3.3 51.3 -1.7 -1.3 39.9 11.4 6.6 9.1 3.4

Jul 8 53.0 39.7 132 6.8 9.1 3.9 49.6 -1.7 -1.7 38.8 10.8 6.4 8.8 32
Aug 12 52.7 39.0 13.7 6.8 8.9 4.1 48.6 -1.0 -1.5 37.8 10.8 6.3 8.6 32
Sep 9 49.7 37.5 122 6.4 8.6 3.6 47.6 -1.0 -1.2 36.9 10.7 6.1 8.4 32

Oct 14 45.9 35.3 10.6 5.9 8.0 32 46.6 -1.0 -1.0 36.0 10.6 6.0 82 32
Nov 11 43.7 33.8 9.9 5.6 7.7 3.0 45.8 -0.8 -0.9 35.1 10.7 5.9 8.0 32
Dec 9 425 33.1 9.4 55 7.5 28 44.9 -0.9 -0.9 34.3 10.6 5.8 7.8 32

2000 Jan 13 44.4 34.5 9.9 5.7 7.9 29 442 -0.7 -0.8 33.7 10.5 5.7 7.7 3.1
Feb 10 44.0 34.1 10.0 5.7 7.8 3.0 43.8 -0.4 -0.7 332 10.6 5.7 7.6 3.1
Mar 9R 432 33.5 9.7 5.6 7.6 29 432 -0.6 -0.6 329 10.3 5.6 75 ‘ 3.1

Apr 13P 413 323 95 54 74 28 41.7 -1.5 -0.8 313 93 5.4 72 29

Source: Benefits Agency administrative system. Labour Market Statistics Helpline: 02075336094.
P The latest national and regional seasonally-adjusted claimant count figures are provisional and subject to revision, mainly in the following month.
R Revised.

All figures are revised from 1995onwards.

a National and regional claimant count rates are calculated by expressing the number of claimants as a percentage of the estimated total workforce (the sum of claimants, employee jobs, self-employed, HM
Forces and participants on work-related government trainingprogrammes) at mid-1998for 1998, and 1999figures and at the corresponding mid-year estimates for earlier years.

b Theseasonallyadjustedseriestakesaccountof pastdiscontinuitiestobeconsistentwiththecurrentcoverageofthecount(see EmploymentGazette, December1990,p608forthehistorical listofdiscontinuities 
taken into account,and pS16oftheApril1994issue). Italsotakesintoaccounttheeffectofthechangeih benefit eligibility rules introduced with Jobseeker’s Allowance (see pp211-8, Labour MarketTrends, May 
2000). To maintain a consistent assessment, the seasonally adjusted series relates only to claimants aged 18 and over.
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Bd o UNEMPLOYMENT
. I tL. Claimant count by age and duration

UNITED All ages
KINGDOM -

All
Up to 13 

weeks

Over 13 
weeksand 

up to 6 
months

Over 
6 and 

up to 12 
months

Over 
12and 

up to 24 
months

Percent 
claiming 

over 12 
months

All 
over24 
months

All GEYV GEYX GEYZ
1998 Apr 9 1,382.3 495.8 2627 254.1 159.3 26.7 210.3

May 14 1,342.1 454.5 259.0 2593 163.8 27.5 205.5
Jun 11 1,316.1 4432 244.8 2602 1662 27.9 201.6

Jul 9 1,361.9 496.7 245.0 251.3 169.9 27.1 199.0
Aug 13 1,374.7 524.3 230.9 252.7 171.7 26.7 195.0
Sep 10 1,3222 4924 224.3 2429 1720 27.4 190.6

Oct 8 1271.8 468.7 223.0 228.9 167.5 27.6 183.8
Nov 12 1271.9 493.0 2182 218.6 164.4 26.9 177.7
Dec 10 1282.7 5082 2220 213.8 165.0 26.4 173.9

1999 Jan 14 1,374.6 5521 249.8 229.8 170.7 24.9 1722
Feb 11 1,366.1 535.9 267.6 225.4 169.3 24.7 168.0
Mar 11 1,333.1 503.4 273.4 224.1 167.8 24.9 164.3

Apr 8 1,307.8 498.0 2512 230.0 1672 25.1 161.3
May 13 1262.4 463.6 246.8 231.6 164.3 25.5 157.1
Jun 10 1231.9 451.9 2342 230;1 161.8 25.6 153.8

Jul 8 1251.4 493.4 230.1 217.7 159.6 24.8 150.6
Aug 12 12512 5124 2192 217.9 155.4 24.1 146.3
Sep 9 1212.1 4928 2132 211.0 1521 24.3 143.1

Oct 14 1,153.3 460.1 214.3 - 194.4 146.4 24.7 138.1
Nov 11 1,136.1 463.6 210.1 185.9 141.9 24.3 134.6
Dec 9 1,130.4 465.6 211.8 181.0 138.9 24.1 133.1

2000 Jan 13 1225.7 5122 236.7 201.7 140.9 224 1342
Feb 10 12162 5002 247.3 200.3 137.3 221 131.8
Mar 9 1,1852 4726 249.0 2002 133.8 222 129.6

Apr 13 1,134.1 449.9 225.1 203.4 1285 225 1263

Male GEZG GEZI GEZK
1998 Apr 9 1,0562 357.6 199.0 194.8 126.9 28.8 177.8

May 14 1,0312 333.1 194.4 199.4 130.6 29.5 173.7
Jun 11 1,008.7 3220 1824 2015 1324 30.0 170.4

Jul 9 1,025.8 344.7 1827 1952 1352 29.6 168.0
Aug 13 1,024.5 354.4 173.0 195.9 136.6 29.4 164.6
Sep 10 997.5 342.9 167.7 189.3 136.8 29.8 160.9

Oct 8 966.0 332.5 165.1 179.4 133.7 29.9 155.5
Nov 12 972.0 356.8 160.8 172.0 131.9 29.1 150.6
Dec 10 987.4 376.3 1628 167.8 133.0 28.4 1475

1999 Jan 14 1,054.6 406.7 184.8 178.9 138.0 26.9 146.1
Feb 11 1,046.8 392.5 199.7 175.0 137.0 26.7 1426
Mar 11 1,023.9 368.3 207.0 173.0 136.1 26.9 139.5

Apr 8 1,0012 361.1 190.5 177.0 135.7 272 136.9
May 13 972.1 3412 184.8 179.0 133.6 27.5 1335
Jun 10 947.0 330.6 175.5 178.6 131.6 27.7 130.6

Jul 8 9482 349.3 1720 169.3 129.7 272 127.9
Aug 12 938.4 355.7 163.8 168.8 126.0 26.7 124.1
Sep 9 913.6 346.5 158.7 163.9 123.1 26.8 121.4

Oct 14 875.0 3292 158.1 151.8 118.8 27.0 1172
Nov 11 865.9 335.9 155.1 145.1 115.5 26.5 114.4
Dec 9 868.1 344.5 1562 141.1 1132 26.1 113.1

2000 Jan 13 938.8 378.8 1752 156.0 114.8 24.4 114.0
Feb 10 929.9 367.0 184.4 154.9 111.7 24.0 1120
Mar 9 906.5 345.4 188.0 154.3 108.8 24.1 110.0

Apr 13 8682 329.6 1702 1563 1043 245 1075

Female GEZR GEZT GEZV
1998 Apr 9 326.1 1382 63.7 59.3 324 19.9 32.6

May 14 310.8 121.4 645 59.9 332 20.9 31.8
Jun 11 307.4 1212 623 58.7 33.8 212 312

Jul 9 336.1 1520 62.3 56.1 34.7 19.5 31.0
Aug 13 3502 169.9 57.9 56.8 35.1 187 305
Sep 10 324.7 149.6 56.7 53.6 352 20.0 29.7

Oct 8 305.8 1362 58.0 495 33.8 20.3 28.3
Nov 12 299.9 1362 57.4 46.6 325 19.9 27.1
Dec 10 295.3 131.9 592 46.0 31.9 19.7 26.4

1999 Jan 14 320.0 145.4 65.0 50.9 327 18.4 26.0
Feb 11 319.3 143.4 67.8 50.4 323 18.1 25.3
Mar 11 3092 135.1 66.4 51.1 31.8 18.3 24.8

Apr 8 306.6 137.0 60.7 53.1 315 182 24.4
May 13 290.3 1224 60.9 52.6 30.7 18.7 23.6
Jun 10 284.9 121.3 58.8 51.4 302 18.8 232

Jul 8 3032 J44.1 58.1 48.4 29.9 17.3 227
Aug 12 3127 156.7 55.5 49.1 29.4 16.5 221
Sep 9 298.6 146.3 545 47.1 29.0 17.0 21.7

Oct 14 278.3 131.0 562 427 27.7 17.4 20.8
Nov 11 2702 127.7 55.0 40.8 26.4 17.3 20.3
Dec 9 262.3 121.1 55.6 39.9 25.7 17.4 19.9

2000 Jan 13 286.9 133.4 615 45.7 262 16.1 • 20.1
Feb 10 287.0 1333 62.9 45.4 25.6 15.8 19.8
Mar 9 278.7 127.3 60.9 45.9 25.0 16.0 19.6

Apr 13 2652 1203 55.1 47.1 24.1 162 193

S40 Labour Market trends June 2000

LabourMarket Statistics Helpline: 02075336094.

fte. Only computerised claims are analysed by age and duration on a monthly basis so clerical claims are excluded from this table. These figures therefore differ in total from those given in Table C.11. The latter 
•nciude clerically processed claims which currently amount to less than 1 percent of the total claimant count.
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UNITED 
KINGDOM

UNEMPLOYMENT
Claimant count by age and duration

Thousands and per cent, not seasonally adjusted

50 and over

Thousandsand percent, not seasonally adjusted 

18-24 25-49

All
Up to 13 

weeks

Over13 
weeksand 

up to 6 
months

Over 
6 and 

up to 12 
months

Over 
12 and 

up to 24 
months

Percent 
claiming 

over 12 
months

All I
over24 
months All

Upto 13 
weeks

Over13 
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up to 6 
months

Over 
6 and 

upto 12 
months

Over 
12and 

up to 24 
months

Percent 
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over 12 
months
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over24 
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Up to 13 
weeks

Over 13 
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up to 6 
months

Over 
6 and 

upto 12 
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Over 
12and 

up to 24 
months

Percent 
claiming 

over 12 
months

All 
over24 
months

GEZA GEZC GEZE AH GEZF IACM IACS IACY IACB IADH
343 A 148.1 76.1 695 33.7 14.5 16.1 j 1998 Apr 9 792.7 267.6 147.8 145.7 97.4 292 134.3 2302 675 36.6 38.0 28.1 38.3 59.9
332 n 135.7 75.4 70.9 345 15.1 15.6 1 May 14 7728 245.7 145.7 149.4 100.5 30.0 131.4 2222 61.7 35.iH 382 28.7 39.3 585
3262 136.1 70.0 705 34.6 152 150 1 Jun 11 7582 237.0 138.6 151.3 102.3 30.5 129.1 217.4 59.5 33.4 37.7 29.3 39.9 575

3572 1732 67.7 66.6 35.0 13.9 14.7 I Jul. 9 771.6 252.5 1392 147.5 105.0 30.1 127.4 219.0 60.5 35.4 36.5 29.8 39.6 56.9
3A24 1852 63.6 65.4 34.3 13.3 13.9 1 Aug 13 778.0 265.1 131.1 149.7 107.0 29.8 125.1 220.6 63.8 33.7 36.7 30.3 392 56.0

340.3 174.6 621 585 324 13.3 127 1 -ep 10 755.3 2493 .127.0 147.5 108.7 30.6 1227 214.5 595 33.0 36.0 30.8 40.1 552

3097 156.8 65.4 49.5 275 123 10.6 1 Oct 8 7373 241.9 124.5 1429 108.9 30.9 119.1 211.8 59.8 312 35.6 31.0 402 54.1
9333 158.5 64.1 46.4 22.2 10.3 8.6 I 10V 12 743.5 258.0 121.8 137.4 110.5 30.5 115.9 2155 66.0 30.7 34.1 31.6 39.3 53.1

296.8 160.5 64.6 45.1 19.1 8.9 75 I ,?ec 10 754.6 268.4 124.1 134.4 113.6 302 114.1 218.1 68.5 31.5 33.6 322 38.8 52.3

324 A 1763 71.9 52.0 17.7 7.5 6.8 1 ! 1999 . 'an 14 8042 290.9 139.0 141.5 119.4 28.9 113.3 230.6 73.1 36.3 355 33.6 37.1 52.0
323 n 1750 76.1 51.3 15.0 6.4 5.7 1 11 796.4 277.7 149.0 138.3 120.3 29.1 229.3 69.3 39.9 35.1 33.9 37.1 512

3122 164.6 78.1 51.6 13.1 5.7 4.8 I Mar 11 778.4 259.6 1521 136.8 120.8 29.5 109.1 225.3 65.3 40.7 35.0 33.9 37.4 50.4

2375 15A1 71.1 542 120 5.4 4.1 1 Apr 8 768.5 2603 140.7 139.3 120.8 29.7 107.4 225.5 68.7 37.1 35.6 34.3 37.3 49.8
93A5 146.1 71.7 545 10.9 5.0 3.3 | t’ay 13 743.6 2424 135.9 140.4 119.8 302 1052 2165 63.4 35.1 35.8 335 37.9 48.7

278.8 143.9 67.6 542 102 4.7 28 I in 10 726.5 235.5 129.7 •^f39.6 118.6 30.5 103.1 211.7 61.6 33.8 35.4 329 382 47.9

3031 175.4 65.1 50.1 10.1 4.1 25 1 -ul 8 724.9 246.0 127.7 1329 117.1 30.1 1012 209.1 61.7 34.3 33.8 324 37.9 46.9
311 9 1882 61.7 505 9.4 3.7 21 1 ■<ig 12 7192 252.0 1220 1327 1142 29J5 98.3 206.3 62.3 327 33.6 31.8 37.6 45.9

2982 179.9 602 47.4 8.8 3.6 1-9 1 :,sp. 9 700.0 243.8 118.5 129.6 111.9 29.7 96.1 201.6 602 32.1 329 31.3 37.9 45.1

2723 1592 642 402 7.7 3.4 1.6 1 ct 14 671.0 2312 117.3 121.7 1082 29.9 92.6 196.3 59.5 30.8 31.6 305 37.9 43.9
2A32 1544 63.3 375 6.7 3.0 1.3 i ■Jov 11 663.9 236.3 115.0 117.1 105.3 29.5 90.3 196.1 627 30.1 30.4 29.8 372 43.1

257.7 151.0 63.4 36.0 62 28 1.1 1 Oec 9 663.9 240.5 1165 114.4 103.3 29.0 892 196.0 63.9 30.3 29.9 29.3 36.7 42.7

2337 1662 705 44.3 6.6 27 1.1 1 2000 an 13 713.8 265.8 129.1 124.1 104.6 27.3 902 208.8 69.3 34.6 325 29.6 34.7 42.9
291.5 167.4 722 44.7 6.3 25 0.9 ■ eb 10 703.5 254.6 135.1 1229 101.9 27.1 88.9 205.6 65.3 37.3 320 29.0 34.5 420

2825 158.0 72.7 45.0 6.0 24 03 1 tar 9 685.6 240.3 1362 1225 99.1 272 875 200.8 61.3 375 320 28.6 34.8 41.3

263.1 1445 65.7
t 4&6

5.6 24 0.7 I Apr 13 6602 231.6 123.9 123.7 955 27.4 855 195A 61.7 33.1 323 275 35.0 405

GEZN GEZP I i Male IACI IACN lACT IACW IADC IADI
2435 1025 54.5 49.5 24.7 152 124 | I 1990 pr 9 631.9 2002 116.7 117.4 80.9 31.3 116.7 171.7 47.8 26.5 275 21.3 40.7 48.7
23A4 952 53.3 50.7 25.3 15.7 11.9 1 lay 14 619.6 187.0 114.1 120.6 83.7 31.9 1142 1665 44.3 25.3 27.7 21.6 41.5 47.6

230.7 942 49.1 50.8 252 15.9 11.4 I >un 11 607.4 179.5 1077 122.8 852 325 1122 162.4 422 24.0 27.4 220 423 46.8

2452 1128 47.8 48.0 255 14.9 112 1 .ul 9 610.6 184.5 108.0 120.1 87.4 324 110.6 161.9 41.4 25.4 26.6 223 42.3 462
2473 119.7 452 47.0 24.9 14.3 ’ 105 1 wg 13 608.3 186.8 1024 121.6 89.1 325 108.5 161.0 42.0 24.1 26.7 226 423 455

234.0 114.8 43.8 422 235 142 9.6 1 :ep 10 597.8 181.6 99.1 120.3 90.3 329 106.4 158.8 415 23.4 26.3 229 427 44.9

2142 1053 451 35.8 20.0 13.1 8.0 1 Jd 8 587.2 179.5 96.7 117.0 90.6 33.0 103.4 157.4 42.1 221 26.1 23.0 426 44.1
2097 109.1 44.3 33.6 16.3 10.9 6.5 1 ,4ov 12 594.2 194.6 93.9 113.0 920 324 100.8 160.7 472 21.7 25.0 235 41.6 43.3

210.6 113.8 44.5 32.7 14.0 9.3 5.7 | Oec 10 606.0 206.7 95.0 1102 94.9 320 99.2 1632 49.6 224 245 24.1 40.9 42.7

9934 1241 500 372 129 7.9
5-1 | 1999 Jan 14 643.8 2227 107.4 115.4 99.8 30.8 98.6 172.5 53.0 26.0 25.8 252 392 424

9931 1227 53.6 36.7 10.9 87 4.3 9 reb 11 637.3 211.6 115.9 1124 100.7 31.0 96.6 1715 50.1 28.7 255 25.4 39.1 41.7

221.3 1155 56.0 36.6 95 5.9 3.6 I lar 11 624.1 197.6 119.9 110.7 101.1 31.4 94.8 168.6 47.1 29.7 25.3 25.4 39.5 41.1^

2105 1095 51.1 38.1 8.7 5.6 3.0 I Apr 8 6133 195.3 111.0 1126 101.1 31.7 93.3 168.0 48.7 27.1 25.8 255 395 40.6
903 5 1035 51.1 38.6 7.9 5.1 24 | May 13 5972 185.1 106.6 113.7 100.4 321 91.4 162.4 45.8 25.4 262 252 40.0 39.7

197.0 101.0 47.9 38.7 73 4.8 21 1 Jun 10 583.1 1792 101.4 113.4 995 324 895 158.4 44.1 24.4 26.0 24.8 40.3 39.0

2075 116.8 45.8 35.8 72 4.3 1.8 1 Jul 8 577.1 183.3 99.8 108.1 98.1 322 87.8 155.5 432 24.7 24.9 24.4 40.3 38.3
211 0 1237 435 35.7 6.6 3.8 15 | Aug 12 567.5 183.6 95.3 107.9 95.5 31.8 852 152.1 42.8 23.4 24.5 23.9 40.3 37.4

2028 119.6 422 33.6 6.1 37 1.4 i /ep 9 554.6 179.7 92.4 105.7 93.4 31.9 83.3 149.0 41.9 228 24.0 235 40.5 36.7

1372 1080 442 28.6 5.4 35 1.1 1 Oct 14 534.3 173.1 91.0 995 90.4 31.9 80.3 146.0 42.3 21.8 23.1 23.0 40.3 35.8
132A 1066 43.6 26.7 4.7 3.1 0.9 ■ Nov 11 530.0 178.8 89.1 95.7 882 31.4 782 146.0 44.7 21.4 221 226 39.6 352

181.7 107.3 43.6 25.6 4.4 29 08 1 Dec 9 5329 185.4 90.0 93.4 86.6 30.8 77.4 1462 46.0 21.6 21.6 221 39.0 34.9

9034 117.7 48.9 31.3 4.7 27 0.8 1I 2000 Jan 13 571.3 > 204.6 100.0 100.7 87.7 29.0 782 155.7 50.1 24.8 235 223 36.8 35.0
2049 1173 50.9 31.6 4.4 25 0.7 a eb 10 5624 195.0 1053 99.7 85.4 28.9 77.1 1532 472 26.8 232 21.8 36.6 342

198.7 110.3 521 31.6 42 24 0.6 9 Mar 9 548.9 183.7 107.4 99.1 83.0 28.9 75.8 149.6 44.0 272 23.3 215 36.9 33.6

1853 1014 46.8 326 3.9 24 05 I Apr 13 5283 176.9 97.7 993 79.9 29.1 74.0 1455 44.4 24.1 23.4 205 37.0 33.0

GF7W GEZY GEYU | Fern&’e IACJ IACO IACU IACX IADD IADJ

1001 45.6 21.6 20.1 9.0 128 3.8 91 1998 Apr 9 160.8 67.5 31.1 28.3 16.4 21.1 17.5- 585 19.7 10.1 105 6.9 31.1 11.3

95 A 405 221 202 92 135 3.7 | May 14 1532 58.7 31.6 28.8 16.8 22.2 172 55.7 17.4 9.7 105 7.1 324 10.9
95.4 41.9 20.9 - 19.7 9.3 135 35 | Jun 11 150.9 57.5 30.8 28.4 17.1 226 17.0 55.0 172 9.4 10.3 75 329 10.8

1120 604 19.9 18.6 9.6 11.7 . 35 I| Jul
9 161.0 68.0 312 27.4 17.6 21.4 16.8 57.1 19.1 10.0 9.9 75 31.7 10.6

1151 655 18.5 18.4 9.4 11.1 3.4 1 Aug 13 169.6 78.3 28.8 28.0 17.9 20.4 16.6 59.6 21.8 9.6 10.0 7.7 30.6 105

106.3 59.7 182 16.3 8.9 11.3 3.1 fl Sep 10 157.5 67.7 27.9 272 18.4 220 16.3 55.7 182 9.6 9.7 7.9 327 10.3

956 515 202 13.7 75 10.6 26 I Oct 8 150.1 625 27.8 25.9 18.3 226 15.7 • 54.4 17.7 9.1 95 8.0 332 10.1’

901 494 19.8 128 5.9 8.9 2.1 1 Nov 12 149.3 63.3 27.9 24.4 18.5 225 152 54.8 18.9 9.0 9.1 8.1 327 9.8

86.1 46.7 . 202 124 5.1 8.0 1.8 I Dec 10 148.5 61.7 29.1 242 18.7 226 14.9 54.9 18.9 9.1 9.1 82 325 9.7

959 529 21.9 14.7 4.7 6.7 1.6 II 1999 Jan 14 160.3 682 31.6 26.1 195 21.4 14.8 58.1 20.1 10.3 9.7 8.4 31.0 9.6
949 523 225 14.6 4.1 5.8 1.4 11 Feb 11 1592 66.1 33.0 25.9 19.7 21.5 145 57.8 192 11.1 9.6 85 31.0 9.4

91.0 49.1 221 15.1 35 52 12 | Mar 11 154.3 620 32.2 26.1 19.7 220 14.3 56.6 182 11.1 9.6 85 31.4 9.3

871 46.6 20.0 16.1 33 5.0
1.1 |1 Apr 8 155.3 65.0 29.7 26.8 19.7 21.8 14.1 57.4 20.0 10.0 9.8 85 30.8 92

330 425 20.6 15.9 3.0 4.7 0.9 1| May 13 146.4 57.3 29.3 26.7 19.4 226 13.8 54.1 . 17.6 9.7 9.6 8.3 31.8 8.9

81.8 42.8 19.8 155 29 4.5 0.8 I Jun 10 143.4 562 282 262 192 228 13.6 53.3 17.6 9.4 9.4 8.1 31.8 8.8

957 585 19.3 14.3 29 3.7 0.7 I1 Jul 8 147.8 62.7 27.9 24.8 19.0 21.9 13.4 53.6 18.4 9.6 8.9 8.0 31.1 8.7
mop 645 182 14.8 28 33 0.6 11 12 151.7 68.4 26.7 24.8 18.7 20.9 13.0 54.2 19.5 9.3 9.1 7.9 302 85
954 60.3 18.0 13.8 27 3.4 05 I Sep 9 145.4 64.1 26.1 23.9 185 21.5 128 52.6 18.3 9.3 8.9 7.8 30.6 8.3

355 512 20.0 11.6 23 32 0.5 I1 Oct 14 136.7 58.1 26.3 222 17.8 220 123 50.3 172 9.0 85 75 31.0 8.1
3Q7 478 19.8 10.8 20 29 0.4 I| Nov 11 133.8 575 25.9 21.4 17.1 21.8 120 502 18.0 8.7 8.3 7.3 302 7.9

76.0 43.7 19.8 10.4 1.7 27 03 I1 Dec 9 131.0 55.1 265 21.0 16.7 21.7 11.8 49.8 17.9 8.7 82 72 30.1 7.8

853 484 21.6 13.0 1.9 26 0.3 II 2000 Jan 13 1425 612 29.0 23.4 16.9 20.3 120 53.1 192 9.8 9.0 7.3 28.5 73
887 50.1 21.3 13.1 1.8 24 0.3 1§ Feb 10 141.1 59.6 29.8 23.3 16.5 20.1 11.8 52.3 18.1 10.6 8.8 72 28.5 7.7

83.8 47.7 20.7 13.4 1.7 24 02 I| Mar 9 136.7 56.6 28.8 23.5 16.1 20.3 11.7 512 17.4 10.3 8.8 7.1 28.8 7.6

77.7 43.0 18.9 14.0 15 24 02_ _ Apr 13 1312 54.8 262 23.9 15.6 20£ 115 49.6 172 ao 85 6.9 29.1 75
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8,517 

6,547 

7320

28.7

36,142

19,438

18,834

16,617

25,942

36.4

19,522

11,125

10,520

8305

6,847

26.8

20,753
9,974
8389
4,737
4,715

19.5
48,468

5,841

2,887

2,314

1,478

955

44,379 

24,078 
23,444 

20,899 

32,981 

37.0 

145,781

264,325 

135,510 

125,901

84,111 

85,555

24.4

54,758

26,190
23,907

15,560

11,503

20.5

131,918

320,233

164,752

150,438

99,850

100,960

24.0

329,615 

170,020 
156377 

104,788

107,514 

24.5

868314

10 1
37 I

70 J

951

176,875

97,699

99,757

79,907

74,036

29.1

528274

43,036

18,880

13,990

1,620

213 

24 
77,739 2653701

WALES

6390

2,915

1,808

124

16

1.3

11,153

3,931
497

. 24

185,329

8,108
3,654
2,784]

1,230:
978 i
132]

16,754

UNITED KINGDOM

101,448

46,831

18-24 25-49

 
SOUTH WEST

5,966
2,421
1,538

51
2]

GREAT BRITAIN

171,969 

94,802 

96378 

76,349 

69,538 

28.7

NORTHERN IRELAND

3,445

1,798

1,630

473

a Includes some aged under 18. These figures have been affected by the change in benefit regulations for under 18-year-olds introduced in September 1988.

UNEMPLOYMENT
(. | -S Claimant count by age and duration-computerised claims only

April 13 2000: Government Office Regions

50 and All 18-24
over ages” 

ENGLAND

143,190 

78,510 

80,787 

64,399 

59,209 

29.0

Duration of 
claims 
In weeks

Male Female

18-24 25-49 50 and 
over

All 
agesa

18-24 25-49 50 and 
over

All 
ages8

NORTH EAST
13 or less 7,021 11,668 3,473 22,789 2,739 2875 798 6,806

Over 13 and up to 26 3,847 6,684 1,808 12,468 1,368 1,408 447 3,309

26 and up to 52 2,681 6,368 1,662 10,743 971 1,195 449 2,642

52 and up to 104 304 5,335 1,420 7,062 102 818 382 1,303

Over 104 26 5,514 2,531 8,071 6 688 405 1,099

Percent claiming over52 weeks 24 30.5 36.3 24.8 21 21.6 31.7 15.8

All 13,879 35,569 10,894 61,133 5,186 6,984 2/481 15?159

NORTH WEST

13 or less 14,767 23,676 5,527 45,066 5,681 6,199 2,019 14,678

Over 13 and up to 26 6,983 13,228 2,905 23,337 2,608 2,861 988 6,615

26 and up to 52 4,748 12,711 2,784 20,313 1,889 2,590 873 5,399

52 and upto 104 514 9,672 2,263 12,456 215 1,585 680 2,489

Over 104 49 8,538 3,585 12/172 22 1207 676 1,905

Per cent claiming over 52 weeks 21 26.8 34.3 21.7 23 19.3 25.9 14.1

All 27,061 67,825 17,064 113344 10/415 14,442 5236 31,086

YORKSHIRE AND THE HUMBER

13 or less 10,631 17,493 4,419 33,294 4,402 4,894 1,526 11,379

Over 13 and up to 26 5,252 9,990 2,458 17,836 2,109 2,463 823 5,494

26 and up to 52 3,545 10,122 2,439 16,148 1,445 2,140 861 4,470

52andupto104 240 7,779 1,988 10,012 113 1,358 612 2,085

Over 104 38 6,471 2,996 9,505 15 885 631 1,531

Percent claiming over 52 weeks 1.4 27.5 34.9 225 1.6 19.1 27.9 14.5

All 19,706 51,855 14,300 86,795 8,084 11,740 4,453 24,959

EAST MIDLANDS

13 or less 7,029 11,439 3,227 22,084 2,973 3,761 1,387 8,443

Over 13 and up to 26 3,038 6,240 1,699 11,045 1297 1,798 686 3,839

26 and upto52 1,971 5,795 1,512 9296 878 1,443 592 2,928

52 and up to 104 169 4,661 1,367 6,197 76 920 466 1,462

Over 104 15 3,823 1,880 5,718 8 563 424 995

Per cent claiming over 52 weeks 1.5 26.5 33.5 21.9 1.6 175 25 13.9

All 12222 31,958 9,685 54340 5232 8,485 3J555 17,657

WEST MIDLANDS

13 or less 10,172 15,888 4,013 30,634 4,321 4,897 1,718 11,379

Over 13 and up to 26 4,496 8,146 2,165 14,931 1,917 2,302 817 5,124

26 and up to 52 3,442 9,269 2211 14,956 1,696 2,134 869 4,738

52 and up to 104 621 8,486 2,143 11255 236 1,474 705 2,423

Over 104 103 8,597 3,489 12,189 44 1,311 841 2,196

Percent claiming over52 weeks 3.8 33.9 402 ’ 27.9 34 23 312 17.9

All 18,834 50286 14,021 83,965 8214 12,118 4,950 25,860

EAST

13 or less 5,980 11,349 3,435 21,115 2,804 3,927 1,525 8,579

Over 13 and up to 26 2,418 5,719 1,733 9,948 1,066 1,793 816 3,753

26 and up to 52 1,449 5,459 1,593 8,529 662 1,403 696 2,792

52andupto104 189 4,225 1,350 5,770 71 881 509 1,466

Over 104 26 3,641 1,903 5,570 10 648 575 1233

Per cent claiming over 52 weeks 21 25.9 325 223 1.8 17.7 26.3 15.1

All 10,062 30,393 10,014 50,932 4,613 8,652 4,121 17,823

LONDON

13 or less 11,370 26,342 4,524 42,676 5,851 9,350 2221 17,865

Over 13 and up to 26 5,386 15,374 2,682 23,566 2,692 4,878 1213 8,858

26 and up to 52 4,802 18,761 3,225 26,832 2,499 5,669 1,484 9,687

52 and up to 104 748 15,889 3,186 19,827 340 4,020 1237 5,601

Over 104 104 15277 5,361 20,742 59 2,901 1,483 4,443

Per cent claiming over 52 weeks 3.8 34.0 45.0 30.4 3.5 25.8 35.6 21.6

All 22/110 91,643 188778 133,643 11/141 26,818 7,638 46,454

SOUTH EAST

13 or less 7,084 14,141 4274 25,914 2,950 4,783 1,674 9,689

Over 13 and up to 26 2,692 7,394 2,241 12,405 1,098 2,055 824 4,041

26 and up to 52 1,790 7,052 1,926 10,795 693 1,688 723 3,128

52 and up to 104 178 4,899 1,716 6,795 72 1,007 515 1,595

Over 104 26 4,400 2,447 6,873 9 774 624 1,407

Per cent claiming over 52 weeks 1.7 24.5 33.0 21.8 1.7 17.3 26.1 15.1

All 11,770 37286 12,604 62,782 4,822 10,307 4,360 19,860

UNITED KINGDOM

Description  

UNEMPLOYMENT
Claimant count by sought and usual occupation C.14

United Kingdom as at 13 April 2000
Usual occupation Sought occupation

Female All Male Female AllMale

SOC 
sub­
minor 
groups

Thousands Percent Thousands Percent Thousands Percent Thousands Percent Thousands Percent Thousands Percent

Nob Computerised claims only. 
Not seasonally adjusted.

Corporate managers and administrators 10-15&19 25.6 2.9
Mar .gers/proprietors in agriculture

.d services 16-17 112 13
Scier^e and engineering professionals 20-21 11.4 13
HeaCi professionals 22 0.4 0.0
Tsao ling professionals 23 5.7 0.7
Qthc professional occupations 24-29 5.6 0.6
Scier.ce and engineering

a sociate professionals 30-32 13.6 1.6
Heai associate professionals 34 1.1 0.1
Oth& associate professional

c upations 33&35-39 282 3.3
Cleri al occupations 4O44&49 915 10.5
Seci arial occupations 45-46 15 02
Skip . construction trades 50 44.9 52
Skills - engineering trades 51-52 28.8 33
Othe skilled trades 53-59 70.7 8.1
Proto live service occupations 60-61 122 1.4
Pers lai service occupations 62-69 33.6 35
Buyr s, brokers and sales

i esentatives 70-71 8.8 1.0
Othe sales occupations 72-73&79 34.6 4.0
Indi; nal plant and machine operators,

a .amblers 8086&89 445 5.1
Drive s and mobile machine operators 87-88 60.1 6.9
Oth occupations in agriculture,

f astiyand fishing 90 8.4 1.0
Oth liementary occupations 91-99 2142 24.7
Nop viousoccupation/

ight occupation unknown 111.7 12.9
Tot 8682 100.0

6.0 2.2 31.5 23 27.4 32 65 25 33.9 3.0

3.3 12 145 1.3 12.0 1.4 3.7 1.4 15.8 1.4
12 .0.4 12.6 1.1 132 15 15 0.6 14.7 1.3
02 0.1 0.6 0.1 0.4 0.0 02 0.1 0.7 0.1
42 1.6 9.9 0.9. 6.3 0.7 4.6 1.7 ®105 1.0
2.1 0.8 7.7 0.7 6.6 0.8 25 1.0 9.1 0.8

15 0.6 &|l52 13 16.7 1.9 1.9 0.7 18.6 1.6
2.0 0.8 3.1 0.3 1.4 02 26 1.0 3.9 0.3

105 4.0 38.7 3.4 352 4.0 13.4 5.0 48.6 4.3
455 17®fe< 136.9 12.1 1122 125 555 20.9 167.8 14.8
12.4 4.7 13.9 12 1.6 02 13.6 5.1 .152 13
0.4 0.1 452 4.0 50.1 5.8 05 02 50.6 45
0.4 0.1 292 2.6 322 3.7 05 02 32.7 29
6.3 2.4 77.0 6.8 81.0 9.3 6.6 25 87.6 7.7
0.7 0.3 125 1.1 14.1 1.6 0.8 0.3 14.9 1.3

34.4 125 68.0 6.0 38.0 4.4 423 15.9 80.3 7.1

1.9 0.7 10.7 05 9.7 1.1 20 0.8 11.7 1.0
382 14.4 72.8 6.4 42.9 4.9 50.3 18.9 932 82

12.1 4.6 56.7 5.0 47.5 55 127 4.8 602 5.3
1.6 0.6 61.7 5.4 72.3 8.3 21 0.8 74.3 6.6

1.6 0.6 10.0 0.9 9-1 1.0 21 0.8 112 1.0
34.1 12.8 248.3 21.9 227.7 262 35.7 13.4 263.4 232

45.4 17.1 157.0 13.8 10.7 12 4.1 1.6 14.8 13
2655 100.0 11341 100.0 8682 100.0 265.9 100.0 1134.1 100.0

Source: JUVOS Stock. Labour Market Statistics Helpline: 0207533 6094.
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■ 0-4 UNEMPLOYMENT
, I Claimant count area statistics

Travel-to-Work Areas3 as at April 13 2000
Male Female All Rateb

Percent 
employee 
jobsand 
claimants

ENGLAND

Alnwick and Amble 565 211 776 6.4 4.9
Andover 397 155 552 1.4 1.2
Appleby 66 19 85 2.1 1.5
Ashford 805 262 1,067 2.9 2.5
Axminster 132 48 180 2.9 2.2

Aylesbury and Wycombe 2,350 674 3,024 1.7 1.4
Banbury 513 193 706 1.4 1.1
Barnard Castle 157 50 207 3.2 2.5
Barnsley 4,739 1,316 6,055 7.6 6.6
Barnstaple 689 271 960 3.9 3.0

Barrow-in-Furness 1,652 414 2,066 6.1 5.5
Basingstoke 695 250 945 1,1 0.9
Bath 1,436 490 1,926 2.4 2.0
Bedford 1,929 698 2,627 3.3 2.7
Berwick-upon-Tweed 391 136 527 5.2 4.0

Bideford 632 268 900 6.0 ■4.4
Birmingham 37,916 m 1,317 49,233 6.1 5.6
Bishop Auckland 3,169 930 4,099 6.8 6.1
Blackburn 4,099 1,173 5,272 4.2 3.8
Blackpool 4,102 1,075 5,177 4.4 3.7

Bolton 4,667 1,242 5,909 5.3 4.6
Boston 540 187 727 3.0 2.6
Bournemouth 3,284 966 4,250 3.7 3.2
Bradford 10,671 2,819 13,490 5.9 5.2
Bridgwater 938 373 1,311 4.2 3.5

Bridlington and Driffield 1,214 397 1,611 7.9 6.6
Bridport 168 73 241 2.8 2.3
Brighton 6,496 2,278 8,774 5.4 4.5
Bristol 7,888 2,574 10,462 2.8 2.5
Bude 230 96 326 5.5 4.3

Burnley 1,172 362 1,534 4.0 3.6
Burton on Trent 2,055 644 2,699 3.8 3.4
Bury St Edmunds 515 206 721 2.0 1.7
Buxton 520 167 687 3.4 2.7
Calderdale 3,204 913 4,117 4.7 4.3

Cambridge 2,180 729 2,909 1.8 1.6
Camelford .104 67 171 7.3 5.5
Canterbury 1,639 468 2,107 3.6 3.0
Carlisle 1,664 549 2,213 4.3 3.7
Chard ■ 119 64 183 1.7 1.4

Cheltenham 1,582 480 2,062 2.6 2.-1
Chesterfield 3,565 1,019 4,584 7.2 6.4
Chichester 1,384 459 1,843 2.2 x.0!.8
Chippenham 356 136 492 1.6 1.2
Cinderford 625 277 902 4.4 3.6

Cirencester 257 87 344 1.4 1.0
Clacton 1,133 345 1,478 7.4 5.7
Colchester 2,561 1,012 3,573 2.9 2.4
Coventry 7,043 2,284 9,327 4.0 3.6
Crawley 2,050 672 2,722 1.2 1.0

Crewe 2,513 823 3,336 3.7 3.3
Cromer 682 206 888 5.4 3.8
Darlington 2,143 554 2,697 5.8 5.2
Dartmouth 68 26 94 2.9 2.1
Derby 5,403 1,588 6,991 4.8 4.3

Devizes 247 92 339 2.1 1.4
Diss 282 128 410 2.4 1.8
Doncaster 6,063 1,769 7,832 7.0 6.4
Dorchester and Weymouth 1,017 340 1,357 2.9 2.3
Dover 1,431 408 1,839 6.1 5.1

Dudley and Sandwell 9,501 2,791 12,292 5.3 4.8
Eastbourne 1,579 448 2,027 4.0 3.3
Evesham 351 135 486 1.9 1.5
Exeter 2,524 847 3,371 2.9 2.5
Fakenham 283 125 408 4.3 3.2

Falmouth 620 215 835 7.1 5.4
Folkestone 1,471 443 1,914 5.5 4.7
Gainsborough 676 219 895 7.1 5.8
Gloucester 2,094 608 2,702 3.7 3.3
Goole and Selby 1,123 419 1,542 5.1 4.3

Grantham 594 195 789 3.2 2:8
Great Yarmouth 2,856 874 3,730 9.7 8.8
Grimsby 4,439 1,283 5,722 7.3 6.6
Guildford and Aidershot 2,094 650 2,744 1.2 1.0
Haltwhistle 125 54 179 6.4 4.7

Harlow 1,774 616 2,390 1.9 1.7
Harrogate and Ripon 939 360 1,299 1.8 1.4
Hartlepool 2,805 600 3,405 10.5 9.5
Harwich 398 151 549 8.9 6.8
Hastings 2,345 648 2,993 6.1 5.2

Haverhill gnd Sudbury 577 217 794 2.7 2.3
Hawes and Leyburn 43 25 68 2.1 1.2
Helston 375 182 557 8.3 6.1
Hereford 1,193 434 1,627 3.1 2.4
Hexham 316 102 418 3.4 2.5

June 2000S44 Labour Market t

Percent 
workforce 
jobsand 
claimants 

Male Female All Rateb

Percent Percent
employee workforce
jobsand jobsand
claimants claimants

Holsworthy 101 51 152 5.0 ' 3.7
Horncastle 165 59 224 3.1 2.2
Huddersfield 3,620 1,089 4,709 5.3 4.6
Hull 9,439 2,846 12,285 6.6 5.9
Huntingdon 969 360 1,329 2.3 1.9

Ilfracombe 337 109 446 6.7 . 5.1
Ipswich " 2,785 879 3,664 3.0 2.6
Isle of Wight 2,233 659 2,892 6.4 5.0
Keighley and Skipton 1,572 495 2,067 4.1 > 3.4
Kendal 311 128 439 2.0 1.7

Keswick 38 2 40 1.0 0.8
Kettering and Corby 1,431 505 1,936 3.0 2.8
Kidderminster 985 396 1,381 3.2 2.5
King’s Lynn 1,253 531 1,784 3.8 3.2
Kingsbridge 145 63 208 3.3 2.4

Lancaster and Morecambe 2,251 577 2,828 5.5 4.7
Launceston 246 85 331 4.2 < 3.2
Leeds 12,234 3,229 15,463 4.2 3.7
Leek 291 132 423 2.5 2.0
Leicester 8,327 2,875 11,202 3.9 3.4

Leominster 224 67 291 3.5 2.8
Lincoln 2,340 712 3,052 4.2 . 3.6
Liskeard 415 205 620 5.7 4.3
Liverpool 27,544 7,327 34,871 9.3 8.4
London 134,678 47,042 181,720 4.8 ; 4.2

Loughborough 1,282 517 1,799 3.6 3.1
Louth 458 172 630 5.7 4.1
Lowestoft and Beccles 2,203 754 2,957 7.6 6.3
Ludlow 240 79 319 3.1 < 2.3
Luton 3,616 1,191 4,807 3.7 3.2

Maidstone and North Kent 7,418 2,479 9,897 4.0 v 3.5
Malton 161 80 241 2.0 1.6
Malvern 437 150 587 2.4 1.9
Manchester 31,017 8,282 39,299 4.2 3.8
Mansfield 4,801 1,428 6,229 5.9 5.1

Matlock 492 165 657 2.1 1.7
Melton Mowbray 238 112 350 2.2 1.9
Middlesbrough and Stockton 14,230 3,331 17,561 9.1 a: < 8.3
Mildenhall 264 122 386 2.7 2.2
Milton Keynes 1,964 710 2,674 2.0 1.8

Minehead 342 124 466 5.4 3.9
Morpeth and Ashington 3,166 811 3,977 8.0 6.9
Nelson and Colne 1,127 375 1,502 5.2 4.6
Newark 618 190 808 3.5 2.9
Newbury 423 124 547 1.1 .0.9

Newquay 709 279 988 9.1 7.2
Newton Abbot 549 227 776 2.9 2.2
Northallerton and Thirsk 373 152 525 1.9 1.5
Northampton 2,784 974 3,758 2.6 2.3
Norwich 4,672 1,497 6,169 3.8 3.4

Nottingham 13,012 3,888 16,900 5.1 4.5
Okehampton 194 86 280 3.7 ■ 2.9

Oswestry 452 271 723 4.4 3.8

Oxford 2,460 747 3,207 1.6 1.3
Paignton and Totnes 1,032 386 1,418 5.5 4.3

Penrith 197 56 253 2.0 1.4
Penwith and Isles of Scilly 1,275 507 1,782 9.4 6.8
Peterborough 2,275 728 3,003 2.9 2.6

Pickering 130 48 178 2.0 1.6

Plymouth 4,950 1,624 6,574 4.8 3.9

Poole 1,448 485 1,933 2.2 .1-8

Portsmouth 5,477 1,744 7,221 3.5 2.8

Preston 4,121 1,032 5,153 3.4 3.0

Reading 3,067 957 4,024 1.6 1.3

Redruth and Camborne 989 341 1,330 7.7 5.6

Retford 583 230 813 5.9 5.2

Richmond 179 95 274 2.6
Rochdale 2,768 777 3,545 5.9 ■ 8-1

Rugby 707 271 978 2.6 2.3

Salisbury 647 166 813 1.7

Scarborough 1,414 444 1,858 5.5 4.5

Scunthorpe 2,074 659 2,733 4.2

Settle 91 34 125 2.2
Shaftesbury 301 120 421 1.9 1.5

Sheffield and Rotherham 16,626 4,500 21,126 6.5

Shrewsbury 1,312 385 1,697 2.9 2.4

Skegness and Mablethorpe 816 259 1,075 5.8

Sleaford 274 117 391 2.6
Slough and VVoking 11,459 4,059 15,518 2.2

South Molton 86 44 130 3.3

Southampton and Winchester 4,913 1,387 6,300 2.2 1.9

Southend 7,851 2,733 10,584 4.6
Spalding and Holbeach 396 202 598 2.0
St Austell 732 291 1,023 4.3

Stafford 1,330 420 1,750 2.9

UNEMPLOYMENT
Claimant count area statistics C.21

Male Female All Rateb

Travel-to-Work Areas3 as at April 13 2000
Male Female All Rateb

Percent Percent 
employee workforce 
jobs and jobs and
claimants claimants

Stamford 372 144 516 1.8 1.5
Ste-'enage 2,310 810 3,120 2.0 1.8
Stoke 5,911 1,938 7,849 4.3 3.8
Str id 681 258 939 3.0 2.5
Sunderland and Durham 10,183 2,816 12,999 7.5 6.9

Swindon 2,052 639 2,691 2.1 1.9
Taunton 953 312 1,265 2.6 2.2
Tel >rd and Bridgnorth 2,248 751 2,999 3.3 2.9
Ttenet. 2,701 778 3,479 9.8 8.5
Thetford 468 200 668 3.0 2.4

Tiverton 393 147 540 3.4 2.6
Tor.uay 1,088 352 1,440 5.3 4.4
Trowbridge and Warminster 634 244 878 1.9 1.6
fru.-o 837 319 1,156 4.2 3.2
Tunbridge Wells 1,160 378 1,538 1.6 1.3

Typ. side 24,412 5,730 30,142 7.4 6.8
Vva abridge and Bodmin 389 176 565 3.9 2.9 •
Wa efield 5,007 1,510 6,517 5.1 4.6
Wa ington 4,998 1,515 6,513 4.1 3.8
We wick 1,471 475 1,946 1.9 1.7

We ngborough 1,261 469 1,730 3.3 2.9
We-’iS | 672 281 953 3.0 2.4
We lon-super-Mare 874 288 1,162 3.7 3.0
WK- by 366 118 484 >7.0 5.8 '
Wb- ehaven 1,501 441 1,942 7.1 6.2

Wi< jo and St. Helens 7,252 2,085 9,337 6.4 5.7
Wi iermere 92 24 116 1.2 1.0 .
Wii al and Chester 9,392 2,620 12,012 5.9 5.1
Wii -ech 978 396 1,374 5.2 4.5
Wc 'erhampton and Walsall 10,727 3,256 13,983 6.5 5.8

Wc dbridge 491 142 633 3.3 2.8
Wc jester 1,469 475 1,944 2.8 2.5
Wc xington 1,543 395 1,938 7.9 6.5
Wc xsop 1,018 316 1,334 5.1 4.5
Wc. thing 1,007 300 1,307 2.1 1.8

Ye< vil ' 638 191 829 1.9 1.6
Yorh 2,188 740 2,928 2.7 2.4

W7 -ES

Ab ystwyth 410 152 562 4.1 2.9
Ba gor and Carnarfon 1,762 504 2,266 7.4 5.8
Be vs-y-Coed 147 57 204 7.2 5.9
Brc on 196 75 271 3.0 2.2
Bri jend 2,049 617 2,666 4.9 4.4

Ca lift 7,701 1,860 9,561 4.7 4.2
Caigan 327 111 438 6.6 4.8
Ca narthen 674 216 890 5.1 4.0
Co wyn and Conwy 1,276 334 1,610 6.1 5.1
Cw ibran and Monmouth 1,411 451 1,862 4.3 3.7

Do- iellau and Barmouth 229 65 294 7.1 5.6
Fis guard and St David’s 177 66 243 8.1 6.1
Fli« 1,648 546 2,194 3.8 3.4
Ha- 9rfordwest 1,215 380 1,595 8.5 6.4
Hoi head 462 145 607 9.3 7.0

Kni hton and Radnor 85 34 119 4.4 3.3
Lar Deter 306 111 417 7.3 5.2
Llandeilo 131 60 191 6.8 5.3
Lla: drindod Wells 301 96 399 5.7 4.3
Llanelli- 1,353 367 1,720 7.6 6.0

Lla gefni and Amlwch 640 241 881 9.8 7.4
Machynlleth 187 67 254 7.5 5.8
Merthyr 1,334 379 1,713 9.2 7.9
Neath and Port Talbot 1,855 593 2,448 6.1 5.4
Newport 2,848 840 3,688 4.8 4.2

Newtown 188 72 260 2.3 1.7
Pembroke and Tenby 885 256 1,141 10.1 7.5
Pontypridd and Aberdare 3,714 999 4,713 6.5 5.6
Portmadoc and Ffestiniog 317 143 460 8.4 6.5
Pwllheli 236 60 296 5.1 4.0

Rhyl and Denbigh 1,431 412 1,843 5.9 4.8
Rhymney and Abergavenny 3,485 1,085 4,570 8.0 7.0
Ruthin and Bala 177 64 241 3.8 3.0
Swansea 4,886 1,249 6,135 6.2 5.5
Welshpool 218 96 316 4.0 3.0

Wrexham 1,629 473 2,102 3.9 3.5

SCOTLAND

Percent Percent
employee workforce
jobsand jobsand
claimants claimants

Aberdeen 4,085 1,142 5,227 2.7 2.4
Annan 361 **145 506 5.5 4.6
Argyll Islands 139 72 211 8.8 6.5
Ayr 2,103 613 2,716 6.4 5.5
Badenoch 165 51 216 4.8 4.0

Banff 287 114 401 4.7 3.8
Berwickshire 251 89 340 6.3 5.3
Brechin and Montrose 690 287 977 7.5 6.3
Campbeltown 295 74 369 11.2 8.2
Crieff 152 46 198 3.4 2.8

Dingwall 716 146 862 7.7 6.4
Dufftown 96 39 135 3.4 2.5
Dumbarton 1,786 513 2,299 8.4 6.9
Dumfries 1,598 530 2,128 6.5 5.4
Dundee 5,230 1,487 6,717 7.6 6.9

Dunfermline 2,277 612 2,889 5.4 4.7
Dunoon and Rothesay 451 111 562 8.2 6.0
East Ayrshire 3,201 974 4,175 10.1 8.9
Edinburgh 10,727 2,909 13,636 3.7 3.2
Elgin and Forres 960 333 1,293 6.3 4.7

Falkirk 2,701 872 3,573 6.7 6.0
Forfar 524 224 748 4.6 3.9
Fraserburgh 250 63 313 4.0 3.2
Galashiels and Peebles 540 158 698 3.4 2.9
Girvan 249 75 324 11.7 10.0

Glasgow 29,891 7,871 37,762 6.3 5.8
Greenock 1,916 516 2,432 7.0 6.6
Hawick 362 106 468 5.7 4.8
Huntly 125 42 167 5.7 4.5
Inverness 1,441 396 1,837 4.8 4.0

Keith and Buckie 394 173 567 8.7 6.5
Kelso and Jedburgh 145 50 195 3.0 2.5
Kirkcaldy 3,980 1,238 5,218 8.3 7.4
Kirkcudbright 236 77 313 6.3 5.3
Lewis and Harris 589 149 738 9.0 7.5

Lochaber 194 95 289 3.5 2.9
Lochgilphead 111 39 150 4.2 3.1
Motherwell and Lanark 6,125 1,846 7,971 7.6 6.9
Newton Stewart 182 66 248 8.8 7.4
North Ayrshire 3,695 1,307 5,002 10.8 10.0

Oban 233 83 316 4.9 3.6
Orkney Islands 216 86 302 4.0 3.0
Perth 864 297 1,161- : 3.4 2.8
Peterhead 499 144 643 5.2 4.2
Pitlochry 51 27 78 2.2 1.8

Shetland Isles 319 . 124 443 4.0 3.2
Skye and Ullapool 320 162 482 7.3 6.0
St Andrews 480 171 651 4.1 3.7
Stirling 2,116 679 2,795 5.7 5.0
Stranraer 427 144 571 10.1 8.4

Sutherland 322 123 445 10.6 8.8
Thurso 251 77 328 5.5 4.6
Uists and Barra 134 30 164 8.3 6.9
Wick 307 72 379 8.8 7.4

NORTHERN IRELAND

Ballymena 1,166 452 1,618 5.2 4.2
Belfast 16,347 4,530 20,877 5.8 5.0
Coleraine 1,787 627 2,414 7.5 6.3
Craigavon 2,241 764 3,005 5.0 4.2
Derry 4,288 1,110 5,398 10.2 8.7

Dungannon 562 221 783 4.5 3.6
Enniskillen 1,399 415 1,814 8.2 6.5
Mid-Ulster 856 335 1,191 5.7 4.6
Newry 1,761 498 2,259 7.9 6.5
Omagh 952 328 1,280 7.3 5.9

Strabane 971 237 1,208 11.0 9.0

Source: Benefits Agency administrative system. Labour Market Statistics Helpline: 020 75336094.
a T rayel-to-Work Areas (TTWAs) are as defined in May 1998. A list of the ward composition of the TTWAs is available from the regional and local labour market statistics branch on 020 7533 6159.
b Claimant count rates are calculated as a percentage of the estimated total workforce (the sum of employee jobs, claimants, self-employment jobs, HM Forces and participants on government-supported

training) and as a percentage of the narrow-based estimate (employee jobs plus claimants). All theTTWA rates shown are calculated using mid-1998 based denominators.
Rates for the above TTWAs back to January 1997 and rates for the 1984TTWAs are available from the Office for National Statistics Nom is® database.
Data on claimant count for Assisted Areas, which were redefined on 1 August 1993, are available from the Office for National Statistics Nomis® database. Claimant count rates are available only for those 
Assisted Areas which map precisely to 1984-based Travel-to-Work Areas.
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OO UNEMPLOYMENT
Claimant count area statistics

Counties, unitary authorities and local authority districts as at April 13 2000
Male Female All Rate" Male Female All Rate

Percent 
employee 
jobs and 
claimants

Percent 
workforce 
jobs and 
claimants

Percent PercenT" 
employee workforce 
jobsand jobsand 
claimants claimants

63
73NORTH EAST

Darlington UA 2,134
Hartlepool UA 2,805
Middlesbrough UA 5,167
Redcar and Cleveland U A 3,806
Stockton-on-Tees UA 5,076

County Durham 8,455
Chester-le-Street 860
Derwentside 1,543
Durham 1,188
Easington 1,638
Sedgefield 1,535
Teesdale 286
Wear Valley 1,405

Northumberland 5,479
Alnwick 444
Berwick-upon-Tweed 429
Blyth Valley 1,729
Castle Morpeth 648
Tynedale 628
Wansbeck 1,601

Tyne and Wear (Met County) 28,494 
Gateshead 3,917
Newcastle upon Tyne 7,239
North Tyneside 4,705
South Tyneside 5,319
Sunderland 7,314

NORTH WEST

Blackbum with Darwen UA 2,636
Blackpool UA 2,766
Halton UA 2,690
Warrington UA 2,182

Cheshire 6,080
Chester 1,044
Congleton 567
Creweand Nantwich 1,148
Ellesmere Port and Neston 1,009
Macclesfield 1,054
Vale Royal 1,258

Cumbria 7,112
Allerdale 1,662
Barrow-in-Furness 1,430
Carlisle 1,512
Copeland 1,569
Eden 310
South Lakeland 629

Greater Manchester (Met County) 40,463 
Bolton 4,140
Bury 1,693
Manchester .11,727
Oldham 3,409
Rochdale 3,491
Salford , 3,478
Stockport 2,775
Tameside 2,894
Trafford 2,401
Wigan 4,455

Lancashire 13,229
Burnley 1,100
Ghorley 976
Fylde 355
Hyndbum 829
Lancaster 2,200
Pendle 1,180
Preston 2,253
Ribble Valley 201
Rossendale 636
South Ribble 776
West Lancashire 1,683
Wyre 1,040

Merseyside (Met County) 36,808
Knowsley 4,626
Liverpool 15,430
Saint Helens 3,624
Sefton 5,789
Wirral 7,339

YORKSHIRE AND THE HUMBER

East Riding of Yorkshire UA 3,733
Kingston upon Hull, City of U 7,675
North East Lincolnshire UA 4,203
North Lincolnshire UA 2,174
York U A 1,967

North Yorkshire 4,856
Craven 340
Hambleton 618
Harrogate 826
Richmondshire 243
Ryedale 329
Scarborough 1,755
Selby 745

555 2,689 5.8 52
600 3,405 105 95

1,161 6,328 10.3 93
865 4,671 9.6 8.8

1,239 6,315 8.1 7.3

2535 10,990 6.9 6.1
231 1,091 9.9 8.8
388 1,931 9.0 75
414 1,602 4.0 3.6
561 2,199 9.7 8.6
459 1,994 5.7 52

84 370 4.8 3.7
396 1,803 8.1 6.9

1,579 7,058 65 5.7
167 611 6.1 4.7
154 583 53 4.1
466 2,195 9.0 8.0
211 859 4.0 32
180 808 4.1 3.1
401 2,002 12.7 11.6

6,704 35,198 75 65
966 4,883 5.8 5.4

1,615 8,854 55 5.1
1,158 5,863 8.8 8.1
1,132 6,451 135 121
1,833 9,147 8.3 7.7

676 3,312 5.4 5.1
672 3,438 6.0 5.1
715 3,405 6.1 5.7
752 2,934 3.0 27

1,796 7,876 28 24
278 1,322 21 1.8
233 800 26 22
366 1,514 3.9 3.6
256 1265 3.6 3.4
263 1,317 1.7 15
400 1,658 4.0 3.6

2,046 9,158 43 4.1
438 2,100 6.7 55
337 1,767 6.8 6.3
493 2,005 4.1 3.7
456 2,025 7.3 6.4

91 401 22 1.6
231 860 21 1.8

10,972 51435 4.7 43
1,094 5234 5.1 4.4

537 2,230 3.9 3.3
2,979 14,706 5.4 5.1

937 4,346 55 4.8
962 4,453 6.1 52
813 4291 3.9 3.7
726 3,501 3.1 28
822 3,716 5.1 4.3
736 3,137 29 26

1,366 5,821 6.0 5.4

3,761 16,990 35 3.4
335 1,435 4.0 3.7
277 1,253 4.1 35
127 482 1.3 12
249 1,078 3.6 3.3
562 2,762 5.9 5.0
395 1,575 5.1 4.6
467 2,720 3.4 32
79 280 1.4 1.1

234 870 3.8 3.3
255 1,031 29 2.5
486 2,169 52 45
295 1,335 4.6 3.8

9,886 46,694 93 8A
1257 5,883 127 11.8
4,065 19,495 9.7 8.8

958 4,582 8.4 75
1,520 7,309 7.9 7.0
2,086 9,425 9.0 7.7

1,424 5,157 4.7 4.0
2,096 9,771 7.8 7.4
1,182 5,385 7.8 7.0

714 2,888 42 3.8
664 2,631 2.8 26

1,779 6,635 3.0 23
113 453 21 15
249 867 24 1.9
313 1,139 20 1.4
125 368 26 1.4
144 473 20 1.6
551 2,306 5.8 4.8
284 1,029 3.8 32

South Yorkshire (Met County) 26,728
Barnsley 4,279
Doncaster 5,602
Rotherham 5226
Sheffield 11,621

West Yorkshire (Met County) 35,927
Bradford 9,687
Calderdale 3204
Kirklees 5,915
Leeds 12213
Wakefield 4,908

EAST MIDLANDS

Derby UA 4,450
Leicester UA 6,035
Nottingham UA 7,511
Rutland UA 89

Derbyshire 9,763
Amber Valley 1,459
Bolsover 1214
Chesterfield 2183
Derbyshire Dales 527
Erewash 1,461
High Peak 825
North East Derbyshire 1,410
South Derbyshire 684

Leicestershire 4593
Blaby 616
Chamwood 1,483
Harborough 313
Hinckley and Bosworth 724
Melton 256
North West Leicestershire 682
Oadby and Wigston 519

Lincolnshire 6,732
Boston 510
East Lindsey 1,528
Lincoln 1,705
North Kesteven 633
South Holland 435
South Kesteven 917
West Lindsey 1,004

Northamptonshire 5,652
Corby 722
Daventry 334
East Northamptonshire 516
Kettering 672
Northampton 2354
South Northamptonshire 271
Wellingborough 783

Nottinghamshire 9,818
Ashfield 1,945
Bassetlaw 1,650
Broxtowe 1,182
Gedling 1,305
Mansfield 1,766
Newark and Sherwood 1,155
Rushcliffe 815

WEST MIDLANDS

Herefordshire, County of UA 1,531
Stoke-on-T rent UA 4,151
Telford and Wrekin UA 1,833

Shropshire 2,396
Bridgnorth 377
North Shropshire 452
Oswestry 387
Shrewsbury and Atcham 890
South Shropshire 290

Staffordshire 8,065
Cannock Chase ' 1,043
East Staffordshire 1,340
Lichfield 728
Newcastle-under-Lyme 1,177
South Staffordshire 1,043
Stafford 1,160
Staffordshire Moorlands 659
Tamworth 915

Warwickshire 4,084
North Warwickshire 525
Nuneaton and Bedworth 1,206
Rugby 727
Stratford-on-Avon 542
Warwick 1,084

West Midlands (Met County) 57,338
Birmingham 27,829
Coventry 4,831
Dudley 5230
Sandwell 7,033
Solihull 2123
Walsall 4,817
Wolverhampton 5,475

7,340 34,068
1,191 5,470
1,637 7239 6.9 6.3
1,441 6,667 8.0
3,071 14,692 6.3 57

9215 45,842 45
2565 12252 6.1

913 4,117 4.7 aw??: 4 Q
1,753. 7,668 5.1 ' 4 i
3220 15,433 4.1 QI
1,464 6,372 5.1

1216 5,666 5.6 1 5.1

1,927 7,962 5.0 4.6
1,981 9,492 5.1 g 43

51 140 1.1

3,052 12815 4.9 47
517 1,976 3.9 ■' Qi.
363 1,577 93
590 2,773 62 H 5.
180 707 2.3 13
488 1,949 5.3 A 4."
261 1,086 3.4 2-
431 1,841 72 ■< 6z.
222 906 4.1 fc.. 3.-

2014 6,607 27
242 858 20
602 2085 3.7 A,-
168 481 1.7
417 1,141 28 2.-‘
117 373 22 •A" 22
253 935 2.3 2
215 734 3.8 3

2300 9,032 33
178 688 3.0 h? 2
521 2049 5.3
449 2154 42
265 898 3.3 gss- 2.
219 654 21 wjRS.-l ,
317 1234 28
351 1,355 5.8 4.-

2010 7,662 27 2-
222 944 3.0 2w
165 499 1.8 1.i
201 717 3.3 • 28
273 945 3.0 27
767 3,121 28 A 25
111 382 13 K14

271 1,054 32 ■ 29

3234 13,052 52 43
613 2,558 62 5.4
571 2,221 5.1’ 4.5
438 1,620 52 4.1
445 1,750 55 42
503 2,269 6.4 55
373 1,528 4.6 3.7
291 1,106 33 27

551 2082 32 25
1,321 5,472 45 42

611 2,444 33 3.0

872 3268 32 26
131 506 3.1 24
166 618 32 26
242 629 4.4 3.9
234 1,124 27 24
99 389 33 24

2883 10,948 33 32
412 1,455 5.0 4.4
413 1,753 3.8 35
269 997 28 23
374 1,551 4.1 32
372 1,415 5.6 4.0
365 1,525 2.5 21
287 946 3.5 28
391 1,306 4.8 4.1

1,484 5,568 25 22

203 728 28 24

457 1,663 45 4.0
276 1,003 23 21
212 754 15 12

336 1,420 22 20

16,498 73,836 62 5.7

7,744 35,573 7.3 6.7

1,312 6,143 4.3 3.9

1,594 6,824 53 4.8

2053 9,086 6.7 6.3

680 2803 3.6 32

1,475 6292 5.7 52

1,640 7,115 7.T 65
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UNEMPLOYMENT
Claimant count area statistics C.22

Counties, unitary authorities and local authority districts as at April 13 2000
Male Female All Rate0

Percent 
employee 
jobs and 
claimants

Percent 
workforce 
jobs and 
claimants

4965 1,775 6,740 3.0 25
889 285 1,174 35 27
443 143 586 2.3 1.8
979 395 1,374 3.6 3.3

1,018 296 1,314 3.0 27
717 282 999 2.2 1.9
919 374 1^93 35 28

2,779 875 3,654 4.7 4.3
2,036 623 2,659 3.0 27
2850 787 3,637 5.6 4.8
1,636 614 2,250 4.7 42

3,000 1,154 4,154 3.0 24
1,642 561 2,203 35 3.1

576 283 859 2.4 -1.7
782 310 1,092 2.6 21

4,080 1,429 5,509 23 13
1,167 347 1,514 1.9 1.7

460 162 622 33 25
880 340 1,220 4.3 3.7

1,027 385 1,412 23 20
546 195 741 1.4 1.1

10375 4212 15,087 33 27
1,752 691 2,443 3.7 32

931 395 1,326 3.1 25
328 134 462 1.6 1.3
695 288 983 5.5 42

1,107 480 1,587 2.4 21
1,258 477 1,735 2.7 23

956 381 1,337 3.9 32
900 331 1^31 3.1 29
429 163 592 3.6 24
569 204 773 3.9 3.0

1,705 578 2,283 6.8 52
245 90 335 12 1.0

6,467 2232 8,699 13 15
726 307 1,033 3.6 3.1
848 293 1,141 1.9 1.6
520 166 686 1.3 1.1
519 207 726 1.9 15
782 262 1,044 23 1.9
500 152 662 12 1.0
804 255 1,059 26 24
488 152 640 29 21
739 241 980 1.9 1.6
541 197 738 1.4 12

10,686 3,661 14347 4.6 3.9
1,007 419 1,426 3.8 3.1

848 313 1,161 3.6 3.0
2751 840 3,591 9.7 8.9
1,395 608 2,003 4.1 3.4
1,039 351 1,390 4.9 35
2,872 788 3,660 3.8 3.6

774 342 1,116 3.6 29

6392
594

2,359 9351 3.4 29
201 795 28 23

297 157 454 1.9 1.6
1,880 524 2,404 3.6 3.3

440 224 664 22 1.7
685 261 946 21 1.9
838 261 1,099 26 22

2158 731 2,889 7.4 62

135,122 47,076 182,198 4.9 4.3
2,523 824 3,347 6.4 5.7
3,703 1,350 5,053 4.6 3.6
2179 890 3,069 52 4.1
5,974 1,989 7,963 7.8 6.5
2,810 981 3,791 4.1 32
4,951 1,931 6,882 3.0 28

63 26 89 0.0 0.0
5,072 1,808 6,880 5.3 4.6
4,523 1,558 6,081 52 4.4
4,672 1,659 6,331 7.0 5.8
5,185 1,795 6,980 10.8 8.8
7,486 2,551 10,037 10.9 9.8
3,587 1,324 4,911 55 4.8
7,644 2,400 10,044 14.6 11.9
2135 817 2,952 4.5 3.7
2245 844 3,089 4.5 3.7
1,931 710 2,641 1.8 1.7
2,025 752 2,777

7,879
24 22

5,640 2,239 55 5.0
2365 1,114 3,479 3.0 26
1,059 387 1,446 1.9 1.7
8,603 3,101 11,704 10.6 9.3
6,694 2,232 8,926 13.7 11.3
1,986 702 2,688 42 3.5
7,088 2,050 9,138 13.3 11.7
3,278 1,188 4,466 6.8 5.4
1,148 457 1,605 26 21
7,489 2,641 10,130 7.1 6.4
1266 485 1,751 3.0 24
7,009 1,823 8,832 7.1 6.7
4,731 1,488 6,219 115 9.8
4293 1,531 5,824 6.0 4.9
3,765 1,429 5,194 1.0 0.9

Male Female All Rate0

Percent Percent 
employee workforce 
jobsand jobsand 
claimants claimants

SOUTH EAST

Bracknell Forest UA 463 157 620 12 1.0
Brighton and Hove UA 5,504 1,953 7,457 7.0 5.9
Isle of Wight UA 2,233 659 2,892 6.4 5.0
Medway UA 3,117 1,098 4215 5.5 4.7
Milton Keynes UA 1,635 561 2196 20 1.8
Portsmouth UA 2682 808 3,490 35 28
Reading UA 1,437 402 1,839 22 20
Slough UA 1,452 426 1,878 27 24
Southampton UA 3,187 834 4,021 3.6 32
West Berkshire UA 537 189 726 1.0 0.9
Windsor and Maidenhead UA 750 243 993 15 1.3
Wokingham UA 456 152 608 12 1.0

Buckinghamshire 2587 785 3,372 1.7 14
Aylesbury Vale 849 280 1,129 1.8 15
Chiitem 369 117 486 1.7 13
South Bucks 258 94 352 1.3 12
Wycombe 1,111 294 1,405 1.7 15

East Sussex 4,799 1,395 6,194 42 35
Eastbourne 1,062 283 1,345 45 3.8
Hastings 1,702 435 2137 7.4 65
Lewes 783 240 1,023 3.4 29
Rother 683 231 914 42 .3.4
Wealden 569 206 775 20 1.6

Hampshire 6315 2285 9,100 12 15
Basingstoke and Deane 626 231 857 13 1.1
East Hampshire 518 156 674 1.8 1.4
Eastleigh 550 176 726 15 12
Fareham 547 183 730 1.9 SO-6
Gosport 724 300 1,024 45 3.7
Hart 234 61 295 12 05
Havant 1,305 404 1,709 4.4 3.9
New Forest 915 322 1,237 23 1.8
Rushmoor 495 162 657 15 1.3
Test Valley ’451 163 614 13 1.0
Winchester 450 127 577 ’ 03 0.8

Kent 14/181 4318 18,999 33 32
Ashford 805 263 1,068 29 2.5
Canterbury 1,516 440 1,956 3.9 3.2
Dartford 719 291 1,010 27 24
Dover 1,585 452 2,037 5.3 4.4
Gravesham 1261 386 1,647 6.0 5.4
Maidstone 1,011 337 1,348 20 1.7
Sevenoaks 554 219 773 21 1.7
Shepway 1,454 430 1,884 5.4 4.6
Swale 1,701 533 2,234 55 4.6
Thanet 2701 778 3,479 9.8 85
Tonbridge and Mailing 575 210 785 1.7 1.4
Tunbridge Wells 599 179 778 1.6 1.3

Oxfordshire 3,071 961 4,032 15 12
Cherwell 522 184 706 ®12 1.0
Oxford 1,410 369 1,779 22 20
South Oxfordshire 446 163 609 1.4 1.1
Vale of White Horse 423 141 564 1.1 0.9
West Oxfordshire 270 104 374 12 0.8

Surrey 3,917 1,293 5,210 1.1 05
Elmbridge 452 161 613 13 1.1
Epsom and Ewell 271 135 406 1.6 1.4
Guildford 539 168 707 12 1.0
Mole Valley 226 72 296 0.8 0.6
Reigate and Banstead 423 123 546 '^1.1 0.9
Runnymede 316 105 421 1.1 1.0
Spelthome 456 144 600 1.1 1.0
Surrey Heath 223 53 276 0.7 0.6
Tandridge 305 100 405 1.7 12
Waverley 431 145 576 12 1.0
Woking 275 87 362 0.9 0.8

West Sussex 4,105 1,315 5,420 1.7 15
Adur 375 146 521 3.0 2.5
Arun 845 275 1,120 27 22
Chichester 607 208 815 1.7 1.4
Crawley 669 209 878 1.3 12
Horsham 479 157 636 1.4 12
Mid Sussex 461 139 600 1.1 0.9
Worthing 669 181 850 20 1.7

SOUTH WEST

Bath and North East Somerset 1234 414 1,648 22 20
Bournemouth UA 2,484 687 3,171 4.9 4.4
Bristol, City of UA 6,054 1,853 7,907 3.4 3.1
North Somerset UA 1274 427 1,701 28 23
Plymouth UA 4222 1,331 5,553 52 4.4
Poole UA 1,031 328 1,359 23 1.9
South Gloucestershire UA 1234 504 1,738 1.8 15
Swindon UA 1,682 502 2184 21 15
Torbay UA 1,950 639 2589 5.6 4.6

Cornwall and the Isles of Scilly 7249 2904 10,153 6.0 4.6
Caradon 803 368 1,171 52 3.9
Carrick 1,317 464 1,781 4.8 3.6
Kerrier 1,538 606 2,144 82 6.0
North Cornwall 919 404 1,323 45 35
Penwith 1,267 501 1,768 9.7 7.0
Restormel 1,397 555 1,952 5.8 4.6

Isles of Scilly 8 6 14 1.6 1.6
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329

455

2.1

1.9

WALES

SCOTLAND

Source: Benefits Agency administrative system. Labour Market Statistics Helpline: 020 7>33M
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5/447
1,204
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1,173

544

3.1
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7.0
4.7
6.4
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4.0
65
5.8
4.7
5.1
3.8

24 
32
5.9
4.7 
82
5.7 
7.0
8.9 
55
3.7
5.8
28 
7.4 
6.0 
6.0
5.7
4.8
6.6
3.8
4.8

10.0 
72 
3.0
29 
5.1
3.6 
32
5.8
5.8 
32
9.8
4.9

475
347
296
739
644
724
501

936
415
454
444

3,036
592
804
757
883

26 
4.0 
6.9 
65 
9.4 
6.8 
75 

10.1
6.6 
45

92
4.7
6.4
3.8 
53
3.6
5.4
4.1 
35
5.4
7.4 
75
3.1 
6.0 
45
6.8 
3.0
5.6 
52 
42
4.3
3.4

2245
423
582
601
639

1,764 
342 
118 
313 
488 
300 
203

1,453
339
398
286
285
145

833
88

131
101
82

182
249

342
317 
637 

1,021

Somerset
Mendip
Sedgemoor
South Somerset
Taunton Deane
West Somerset

2701 
6,765 

17,368 
3,716 
1,916

790
1,450 
3,695 
6,666

216
1.351 
3561 
1,308

319
2.352 
4,937 
1,196 
2645 
2,523

2380
286
391
241

2446
283
416
227
426
268
356
342
128

3,248 
2125 
1,850 
1,666

997
2,804
4,155
3201
1215

911
896 

6,493

7,113 
1,583 

434 
1,037 
2,196 
1,105

758

6/111
814

1,353
526

1,120
583
924

1,589 
2012 
2,599 
5,104 
2505

861
1,768 
1271 
1,746 
2,359 
1,382 
1,227

867 
2,269 
2313 
2364 
1,306 
3,714 
4,019 
1,289 
1,788 
1,538

4,077 
2864 
2,585 
2177 
1,341 
3,766 
5224 
4,175 
1,554 
1,141 
1,172 
8,190 

902 
3,573 
8,803 

21,656 
4,838 
2,432 
1,006 
1,995 
5,002 
8,615 

302 
1,835 
4,456 
1,714 

443 
3,040 
6,590 
1,563 
3,311 
3,286

8,857
1,097
1,769

753
1,546

851
1,280
1,104

457

2031
2612 
3,414 
6299 
3,277
1,179
2,263
1,638
2,326 
3,081 
1,857 
1,574
1,163 
3,008 
2,957 
3,088
1,807
4,713
4,955
1,704 
2,242 
1,982

Dorset
Christchurch 
East Dorset 
North Dorset 
Purbeck 
West Dorset 
Weymouth and Portland

Devon
East Devon
Exeter
Mid Devon
North Devon
South Hams
Teignbridge
Torridge
West Devon

Gloucestershire 
Cheltenham 
Cotswold 
Forest of Dean 
Gloucester 
Stroud
Tewkesbury

829 
739 
735 
511 
344 
962 

1,069 
974 
339 
230 
276 

1,697
179 
872 

2038 
4,288 
1,122 

516 
216 
545 

1,307 
1,949

86 
484 
895 
406 
124 
688 

1,653 
367 
666 
763

Wiltshire
Kennet
North Wiltshire
Salisbury
West Wiltshire

Blaenau Gwent
Bridgend
Caerphilly
Cardiff
Carmarthenshire
Ceredigion
Conwy
Denbighshire
Flintshire
Gwynedd
Isle of Anglesey
Merthyr Tydfil 
Monmouthshire 
Neath PortTalbot
Newport
Pembrokeshire
Powys
Rhondda, Cynon, Taff
Swansea
Torfaen
Vale of Glamorgan, The 
Wrexham

UNEMPLOYMENT 
Claimant count area statistics

Counties, unitary authorities and local authority districts as at April 13 2000

a Claimant count rates are calculated as a percentage of the estimaterj total workforce (the sum of employee jobs, claimants, self-employment jobs, HM Forces and participants on government-supported traini'i>:

and as a percentage of the narrow-based estimate (employee jobs plus claimants). All the rates shown are calculated using mid-1998 based denominators.

Aberdeen City 
Aberdeenshire 
Angus 
Argyll and Bute 
Clackmannanshire 
Dumfries and Galloway 
Dundee City 
East Ayrshire 
East Dunbartonshire 
East Lothian 
East Renfrewshire 
Edinburgh, City of
Eilean Siar (Western Isles) 
Falkirk
Fife
Glasgow City 
Highland 
Inverclyde 
Midlothian 
Moray 
North Ayrshire 
North Lanarkshire 
Orkney Islands 
Perth and Kinross 
Renfrewshire 
Scottish Borders 
Shetland Islands 
South Ayrshire 
South Lanarkshire 
Stirling 
West Dunbartonshire 
West Lothian

All

Percent Percent Percent
employee workforce employee ^orkfoiS
jobsand jobs and jobsand
claimants claimants claimants claimant!

3.4 27 NORTHERN IRELAND 32330 9517 41547 6.4
3.0 22
26 24
3.4 26 Antrim 632 234 866 42 3.1

4.4 3.3 Ards 1,123 426 1,549 8.0 6.9]
3.0 21 Armagh 781 293 1,074 6.0 4.91
3.4 26 Ballymena 841 322 1,163 4.6 3.8]

3.1 2.5 Ballymoney 410 125 535 6.4 52]
Banbridge 387 142 529 5.4 4.4]

24 13 Belfast 8,293 1,884 10,177 55 4.8|
22 1.8 Carrickfergus 586 199 785 9.0 72]
21 1.7 Castlereagh 680 203 883 4.1 34
21 1.7 Coleraine 1,112 412 1,524 7.1 6.1

1.6 1.4 Cookstown 420 156 576 6.4 5.1

5.6 45 Craigavon 1,191 362 1,553 4.4 3d
Derry 3,529 880 4,409 10.1 8.1

3.0 25 Down 1,093 340 1,433 8.1 6.1

15 1.1 Dungannon 536 218 754 4.3 aa
4.3 35 Fermanagh 1,341 386 1,727 8.3 6a
3.7 3.4 Lame 469 154 623 6.8 5.1

29 24 Limavady 672 217 889 9.7 8.1
26 1.9 Lisburn 1,518 442 1,960 55 4.1

29 23 Magherafelt 490 202 692 5.4 4a
32 2.5 Moyle 388 133 521 132 10.4
3.9 32 Newry and Moume 1,761 498 2,259 7.9 6a
1.9 1.6 Newtown abbey 1,070 322 1,392 52 4a
25
4.7 3.4 North Down 987 378 1,365 6.6 5J

Omagh 962 339 1,301 7.4 6.01

13 1A Strabane 1,058 250 1,308 112 92
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QQ UNEMPLOYMENT 
V/ , Claimant count area statistics
Parliamentary constituencies as at April 13 2000

Male Female All Rate8

NORTH EAST

Percent 
employee 
jobs and 
claimants

Percent 
workforce 
jobsand 
claimants

Cleveland (former county)
Hartlepool 2805 600 3,405 103 93
Middlesbrough 3,923 846 4,769 8.8 7.9
Middlesbrough South and East Cleveland 2306 578 2,884 14.4 132
Redcar 2,744 602 3,346 9.3 83
Stockton North 2917 679 3,596 8.1 7.4
Stockton South 2159 560 2,719 8.1 73

Durham
Bishop Auckland 1,626 448 2,074 5.9 5.1
Darlington 2022 512 2,534 62 5.5
Durham, City of 1,188 414 1,602 4.0 3.6
Easington 1,469 505 1,974 9.3 8.3
North Durham 1,544 403 1,947 102 9.0
North West Durham 1,480 408 1,888 9.1 7.9
Sedgefield 1260 400 1,660 5.7 52

Northumberland
Berwick-upon-Tweed 1,155 401 1,556 6.4 4.9
Blyth Valley 1,729 466 2,195 9.0 8.0
Hexham 717 216 933 35 3.0
Wansbeck 1,878 496 2,374 8.0 6.9

Tyne and Wear (Met County)
Blaydon 1,335 334 1,669 5.4 4.9
Gateshead East and Washington West 1,486 408 1,894 8.1 7.4
Houghton and Washington East 1,837 506 2,345 6.7 62
Jarrow 2317 485 2,802 13.1 11.8
Newcastle upon Tyne Central 2,067 509 2,576 4.6 42
Newcastle uponTyne East and Wallsend 2614 567 3,181 6.8 62
Newcastle upon Tyne North 1574 361 1,935 7.7 7.1
North Tyneside 2,229 550 2,779 10.4 9.6
South Shields 3,161 700 3,861 14.1 126
Sunderland North 2306 560 2,866 7.4 65
Sunderland South 2667 610 3277 12.1 11.4
Tyne Bridge 3,057 668 3,725 4.6 42
Tynemouth 1,844 444 2,288 82 7.6

NORTH WEST

Cheshire
Chester, City of 909 233 1,142 1.9 1.7
Congleton 567 233 800 26 22
Crewe and Nantwich 1,068 347 1,415 4.0 3.7
Eddisbury 696 226 922 3.8 3.3
Ellesmere Port and Neston 1,058 274 1,332 3.7 35
Halton 1,765 477 2,242 6.4 6.0
Macclesfield 647 154 801 20 1.8
Tatton 545 162 707 1.7 15
Warrington North 1255 402 1,657 3.8 35
Warrington South 927 350 1277 23 22
Weaver Vale 1515 405 1,920 4.7 43

Cumbria
Barrow and Furness 1,617 402 2,019 63 5.6
Carlisle 1,315 420 1,735 42 3.7
Copeland 1,569 456 2,025 73 6.4
Penrith and The Border 646 206 852 3.0 23
Westmorland and Lonsdale 442 166 608 1.8 15
Workington 1,523 396 1,919 65 5.6

Greater Manchester (Met County)
Altrincham and Sale West 688 204 892 27 24
Ashton under Lyne 1,485 402 1,887 52 45
Bolton North East 1,699 399 2,098 62 53
Bolton South East 1,681 460 2,141 4.9 42
Bolton West 760 235 995 4.1 35
Bury North 839 262 1,101 32 28
Bury South 854 275 1,129 4.8 4.1
Cheadle 482 148 630 21 13
Denton and Reddish 1,056 278 1,334 4.7 4.0
Eccles 1233 303 1,536 4.0 3.8
Hazel Grove 628 192 820 33 3.1
Heywood and Middleton 1,509 437 1,946 55 5.1
Leigh 1,324 403 1,727 53 52
Makerfield 1261 398 1.659 72 6.4
Manchester Blackley 2,268 566 2,834 9.6 9.1
Manchester Central 3,578 877 4,455 28 27
Manchester Gorton 2654 676 3,330 17.9 16.9
Manchester Withington 1,650 505 2,155 7.0 6.6
Oldham East and Saddleworth 1271 402 1,673 62 5.4
Oldham West and Royton 1,758 434 2,192 4.8 42
Rochdale 1,894 490 2,384 63 55
Salford 1543 303 1,846 32 3.0
Stalybridge and Hyde 1261 379 1,640 55 5.0
Stockport 1225 285 1510 32 28
Stretford and Urmston 1,495 472 1,967 32 29
Wigan 1,303 411 1,714 4.8 43
Worsley 1269 361 1,630 73 7.1
Wythenshawe and Sale East 1,795 415 2,210 4.4 4^

Lancashire
Blackbum 2197 545 2,742 5.6 52
Blackpool North and Fleetwood 1,558 373 1,931 5.8 45
Blackpool South 1,944 488 2,432 62 53
Burnley 1,100 335 1,435 4.0 3.7
Chorley 976 277 1,253 4.1 35
Fylde 528 167 695 13 1.6
Hyndbum 941 290 1231 35 32
Lancaster and Wyre 928 292 1,220 33 28
Morecambe and Lu nesdale 1562 373 1,935 8.1 6.9
Pendle 1,180 395 1,575 5.1 4.6
Preston 2018 421 2,439 3.4 3.1
Ribble Valley 419 140 559 1.4 1.3
Rossendale and Darwen 963 324 1,287 43 33
South Ribble 742 237 979 35 3.1
West Lancashire 1575' 452 2,027 53 4.6
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Merseyside (Met County) 
Birkenhead 
Bootle 
Crosby 
Knowsley North and Sefton East 
KnowsleySouth 
Liverpool Garston 
Liverpool Riverside 
Liverpool Walton 
Liverpool Wavertree 
Liverpool West Derby 
Southport 
St. Helens North 
St. Helens South 
Wallasey 
Wirral South 
Wirral West

YORKSHIRE AND THE HUMBER

Humberside (former county) 
Beverley and Holdemess 
Brigg and Goole 
Cleethorpes 
East Yorkshire 
Great Grimsby 
Haltemprice and Howden 
Kingston upon Hull East 
Kingston upon Hull North 
Kingston upon Hull West and Hessle 
Scunthorpe

North Yorkshire
Harrogate and Knaresborough 
Richmond 
Ryedale
Scarborough and Whitby 
Selby 
Skipton and Ripon 
Vale of York 
York, City of

South Yorkshire (Met County) 
Barnsley Central
Barnsley East and Mexborough 
Barnsley West and Penistone 
Don Valley 
DoncasterCentral 
Doncaster North 
RotherValley 
Rotherham 
Sheffield Attercliffe 
Sheffield Brightside 
Sheffield Central 
Sheffield Hallam 
Sheffield Heeley 
Sheffield Hillsborough 
Wentworth

West Yorkshire (Met County) 
BatleyandSpen 
Bradford North 
Bradford South 
Bradford West 
CalderValley 
Colne Valley 
Dewsbury 
Elmet 
Halifax 
Hemsworth 
Huddersfield 
Keighley 
Leeds Central 
Leeds East 
Leeds North East 
Leeds North West 
Leeds West 
Morley and Rothwell 
Nonmanton
Pontefract and Castleford 
Pudsey 
Shipley 
Wakefield

EAST MIDLANDS

Derbyshire 
AmberValley 
Bolsover 
Chesterfield 
Derby North 
Derby South 
Erewash 
High Peak 
North East Derbyshire 
South Derbyshire 
West Derbyshire

Leicestershire 
Blaby 
Bosworth 
Chamwood 
Harborough 
Leicester East 
Leicester South 
LeicesterWest 
Loughborough 
North West Leicestershire 
Rutland and Melton

Male

2,906
2,729
1,184
2,315
2,807
2,229
3,919
3,210
2,898
3,174
1,380.
1,635
1,989
2,324

998
1,111

1,060
1,084
1,627
1,376
2,865

619
2,486
2,807
2,535
1,326

546
635
524

1,654
835
520
481

1,628

1,626
1,785
1,466
1,356 
2,080 
1,568
1.500
1,969
1,666
2.501
3,320

666
2,012 
1,456 
1,757

1,193
2,495
1,902
3,002
1.187
1,238
1.188

828

3,304
2,206
1,395

920
1,724
1,111

857
1,361

725
977

1,586

1,268
1,423
2,002
1,630
2,601
1,418

876
1,382

903
710

562
663
637
698

1,624
2,284
2,127
1,047

682 
393

Female

729 
673 
324 
614 
763 
574 

1,104
769 
793 
825 
403 
428 
530 
677 
320
360

440
411
553
449
744
270
672
776
718
383

182
273
224
516
324
210
210
504

459 
458 
422 
,431 
573 
485 
449 
511 
446 
595 
857 
235 
525 
413 
481

341
235
534
371
558
410
738
561
405
263
445
338
301
450
235
314
426

409
423
538
422
722
473
282
423
294
282

252
395
228
312
606
642
677
434
253
191

3,635
3,402
1,508
2,929
3,570
2,803
5,023
3,979
3,691
3,999
1,783
2,063
2,519
3,001
1,318
1,471

1500
1,495
2,180
1,825
3,609

889
3,158
3,583
3,253
1,709

2,132

2,085
2,243
1,888
1,787
2,653 
2,053 
1,949 
2,480
2,112 
3,096 
4,177 

901
2,537 
1,869 
2,238

1,549 
3,095 
2,407
3.738
1,566
1,652
1,529 
1,063 
2,551
1.738
2,591
1,721 
4,042 
2,767 
1,800
1,183
2,169
1,449
1,158
1,811

960 
1291 
2,012

1,677
1,846
2,540
2,052
3,323
1,891
1,158
1,805
1,197

992

814 
1,058 

865 
1,010 
2,232 
2,926 
2,804 
1,481

935 
584

Rate8

Percent 
employee 
jobs and 
claimants

9.8
103
8.4
9.9

133
11.8
4.8

143
11.9
28.3

5.6
9.4
7.7

11.0
5.6
8.4

43
55
12 
6.0 
72
3.4

10.6
11.7
4.7
3.9

1.9
27
23
5.9
32
21
23
3.1

10.7
10.9
55

4.6 
7.0
8.1
5.6
4.6 
62 
43
3.8
4.8
9.4
5.1 
52 
23

11.1
9.1 
45 
82 
43
42
4.6 
26
4.7
43

4.4
9.7
6.0
6.4
5.0
5.4
3.4
7.0
45
23

1.7
28
32
29
6.6
3.8
55
33
23
1.9

‘ ■—r !
1 Ma'e Female All Rate8

Percent 1
workforce 1
Jobs anti |
claims |

Percent 
employee 
jobsand 
claimants

Percent 
workforce 
jobsand 
claimants

Lincolnshire
1 RostonandSkegness 959 321 1280 3.6 29
I Snsborouflh 1,048 367 1,415 52 4.8

5ra-!.namand Stamford 793 265 1,058 28 24

1 iS'andHomcastle 1,742 460 2,202 42 3.8
1,035 362 1,397 5.6 4.0

1 steak -rd and North Hykeham 659 271 930 3.3 24

13.6 M
| South Holland and The Deepings

| Nortf ;mptonshire

496 254 750 22 1.8

952 309 1261 29 27
502 225 727 1.8 15

I Kette --g 733 297 1,030 28 25
| North?.mpton North 1293 434 1,727 4.6 42
| North npton South 1,103 360 1,463 12 1.7
I Wellir -borough

I Notti jhamshire

1,069 385 1,454 3.3 3.0

| Ashfe J 1,672 536 2,208 5.7 5.0
I Bassclaw 1,372 437 1,809 52 4.6
1 Broxt- we 968 354 1,322

1,413
5.0 4.0

| Gedlk n 1,043 370 5.0 29
I Man. -’Id 1560 451 2011 6.0 5.1
I Newark 1,100 373 1,473 45 27
I NottiroharriEast 3,044 774 2818 7.1 6.7
I Nottir ham North 2340 592 2,932 11.0 10.4
I Nottir .?ham South 2127 615 2,742 26 25
| Rush iiffe 815 291 1,106 33 27

t; ||i Sherv >od

WES MIDLANDS

Here rdshlre

1288 422 1,710 7.7 63

1 Here rd 987 374 1,361 ao 23
Leon ister

Shrc shire

601 191 792 3.4 26

Ludlow 584 204 788 33 25
Nort; Shropshire 839 408 1247 27 3.1
Shre sburyandAtcham 890 234 1,124 27 24

| Telfc I 1,158 376 1,534 4.1 28
Wre- i.The

Stat rdshire

758 261 1,019 25 23

1 Burtf..; 1,320 403 1,723
1,530

3.8 35
Can ckChase 1,100 430 52 4.6

1 Lich.:Md 637 224 861 29 24
Nevt-istle-under-Lyme 899 262 1,161 3.8 20
Sou Staffordshire 812 302 1,114 5.0 26
Staf rd 1,064 311 1,375 ai 26

1 Stat; rdshire Moorlands 688 260 948 29 3.1
Stok--on-Trent Central 1,652 468 2,120 25 3.3

1 Stok—on-Trent North 1,099 373 1,472 5.0 4.610 fl Stokr on-Tre nt South 1,434 505 1,939 53 5.4
.1' rare Stork 485 220 705 25 20
4.

13 fl
Tarr, orth

War" ckshire

1,026 446 1,472 4.4 27

9. Nort Warwickshire 874 347 1221 24 29
Nunf'.iton 916 332 1248 3.9 3.5
RugN and Kenilworth 792 301 1,093 24 22

4.C 'fl| Stratwrdon-Avon 517 201 718 15 12
6; B

5.1 fl

Wan .ideand Leamington

Wes Midlands (Met County)

985 303 1288 21 13

4.:; ■ flI Aldridge-Brownhills 879 329 1208 4.7 43
5a flI Birm:-gham Edgbaston 2155 681 2,836 7.0 65

BI Birrri ghamErdington
| Birrri igham Hall Green

2508 606 3,114 93 85
3.4 fl 1561 483 2,044 13.6 126
4/; flI Birm ngham Hodge Hill 2380 617 2997 15.6 143
8.0 11 Birrr-i gham Ladywood 5,536 1,440 6,976 27 24
4.- flI Birm righam Northfield 1,684 484 2168 93 8.7
4- Ifl1 Birmi ngham Perry Barr 2685 777 3,462 124 11.4
2- 1I Bimr ighamSellyOak 2058 625 2683 8.0 7.4
95 'flI Birmingham Sparkbrook and Small Heath 4,745 1,228 5,973 120 120
82 fl| Birmingham Yardley 1,659 472 2131 6.8 63
4:1 fl1 Cove ntry North East 1,917 544 2461 53 53
7- 1I Coventry North West 1,385 397 1,782 62 5.63.5 flI Coventry South 1,529 371 1,900 26 24
38 i flI Dudley North 1,882 548 2430 6.4 5.8
4f’ flI Dudl&ySouth 1,477 458 1,935 4.7 42
23 ; fl| Halesowen and Rowley Regis 1,447 412 1,859 55 5.1
4? I Meriden 1,429 428 1,857 5J9 53
SP flI Solihull 694 252 946 21 1.8

I Stourbridge 1243 388 1,631 52 4.6
1 Suit, n Coldfield 858 331 1,189 3.9 27
I Walsall North 1,950 551 2501 7.6 6.9
I Walsall South 1,988 595 2583 5.0 4.6

de, aI Warley 2059 586 2645 8.7 82
flI West Bromwich East 1,890 589 2479 6.6 62

55 ■ flI West Bromwich West 2,265 666 2931 55 52
Kfi j fl1 Wolverhampton North East 1,843 507 2350 8.9 8.0
4.5 fl
4-7 : 9
2.8 j 1
5.9 > 1
4.1 1
1.9 ’ I

I Wolverhampton South East 1,903 575 2478 20 72
Wolverhampton South West

1 Worcestershire

1,729 558 2,287 5.4 5.0

1 Bromsgrove 889 285 1,174 35 27
I Mid Worcestershire 595 240 835 21 1.8
1 Redditch 989 402 1,391 26 3.3
1 West Worcestershire 510 167 677 23 1.8
I Worcester 1,018 296 1,314 3.0 27

24 1
28 j |
23 I
6-1 I

I Wyre Forest

I east
I Bedfordshire

907 371 1278 3.5 28

3.5 | 11 Bedford 1,356 445 1,801 3.6 325.4 |1 Luton North 1,163 401* 1,564 7.8 7.03.3 | |1 LutonSouth 1,650 482 .2132 3.6 32
21 II Mid Bedfordshire 431 184 615 23 1.71.6 1 |I North East Bedfordshire 519 241 760 20 23

I South West Bedfordshire 660 276 936 26 22

UNEMPLOYMENT
Claimant count area statistics C.23

Parliamentary constituencies as at April 13 2000
Male Female All Rate8

Percent Percent 
employee workforce 
jobsand jobsand 
claimants claimants

Cambridgeshire
Cambridge 1,081 315 1,396 22 20
Huntingdon 776 283 1,059 2.1 1.7
North East Cambridgeshire 1,048 387 1,435 4.4 37
North West Cambridgeshire 787 284 1,071 3.6 3.1
Peterborough 1,452 422 1,874 2.8 25
South Cambridgeshire 407 149 556 12 1.0
South East Cambridgeshire 565 212 m 15 15

Essex
Basildon 1,142 432 1574 36 32
Billericay 841 355 1,196 4.0 3.5
Braintree 743 328 1,071 31 25
Brentwood and Ongar 402 165 567 1.7 1.4
Castle Point 695 288 983 55 42
Colchester 963 387 1,370 2.5 21
Epping Forest 820 322 1,142 4.0 33
Harlow 962 359 1;321 32 29
Harwich 1,464 474 1,938 73 6.0
Maldon and East Chelmsford 637 248 885 33 28
North Essex 516 194 710 39 32
Rayleigh 577 229 806 37 3.0
Rochford and Southend East 1,980 529 2,509 43 4.1
Saffron Walden 433 157 590 1.6 1.4
SouthendWest 1,023 305 1,328 72 6.1
Thurrock 1,405 518 1,923 4.7 42
West Chelmsford 738 323 1,061 2.0 1.7

Hertfordshire
Broxboume 746 313 1,059 3.5 3.0
Hemel Hempstead 664 237 901 13 1.6
Hertford and Stortford 443 137 580 13 1.1
Hertsmere 519 207 726 13 15
Hitchin and Harpenden 511 162 673 2.0 1.7
North East Hertfordshire 430 145 575 13 1.6
South West Hertfordshire 525 163 688 2.4 1.8
St. Albans 388 126 514 12 05
Stevenage 847 273 1,120 2.6 23
Watford 873 278 1,151 2.1 13
Welwyn Hatfield 521 191 712 1.4 12

Norfolk
GreatYarmouth 2751 840 3,591 9.7 85
Mid Norfolk 843 331 1,174 4.7 3.8
North Norfolk 1,039 351 1,390 43 3.5
North West Norfolk 1,143 455 1,598 4.0 33
Norwich North 1376 398 1,774 5.1 45
Norwich South 1,930 541 2,471 3.1 29
South Norfolk 732 331 1,063 37 3.0
South West Norfolk 872 414 1286 35 29

Suffolk
Bury St Edmunds 607 272 879 13 1.6
Central Suffolk and North Ipswich 666 252 918 23 24
Ipswich 1566 418 1,984 ae 3.3
South Suffolk 610 205 815 23 23
Suffolk Coastal 804 248 1,052 2.6 22
Waveney 2041 692 2,733 73 6.6
West Suffolk 596 272 870 22 15

LONDON

Greater London
Barking 1257 405 1,662 6.7 6.0
Battersea 1,609 592 2201 52 43
Beckenham 1293 442 1,735 6.8 5.4
Bethnal Green and Bow 3,984 1,043 5,027 62 6.0
Bexleyheath and Crayford 743 318 1,061 4.7 3.8
Brent East 2330 780 3,110 11.7 9.7
Brent North 1,040 380 1,420 53 5.0
Brent South 2604 829 3,433 6.6 55
Brentford and Isleworth 973 390 1,363 2.0 1.8
Bromley and Chislehurst 760 258 1,018 2.4 20
Camberwell and Peckham 3,088 1,037 4,125 17.4 15.8
Carshalton and Wallington 763 289 1,052 4.0 32
Chingford and Woodford Green 856 298 1,154 65 5.4
Chipping Barnet 953 362 1,315 4.1 32
Cities of London and Westminster 1,903 718 2,621 03 03
Croydon Central 1,811 621 2,432 3.9 3.4
Croydon North 2476 850 3,326 8.9 7.6
Croydon South 785 337 1,122 38 32
Dagenham 1266 419 1,685 6.1 5.4
Dulwich and West Norwood 2396 916 3,312 16.4 14.7
Ealing North 1,431 518 1,949 6.9 55
Ealing Southall 1,916 665 2,581 5.1 4.4
Ealing, Acton and Shepherd's Bush 2663 846 3,509 5.4 4.6
East Ham 2914 827 3,741 165 145
Edmonton 1,964 687 2,651 10.1 82
Eltham 1,354 461 1,815 13.4 10.9
Enfield North 1324 530 2,054 4.8 4.0
Enfield, Southgate 1,184 442 1,626 75 62
Erith and Thamesmead 2144 773 2,917 ia3 105
Feltham and Heston 1,052 362 1,414 23 26
Finchley and Golders Green 1,175 475 1,650 4.7 3.6
Greenwich and Woolwich 2,563 893 3,456 82 6.7
Hackney North and Stoke Newington 2671 1,288 4,959 225 20.1
Hackney South and Shoreditch 3,815 1,263 5,078 73 65
Hammersmith and Fulham 2100 853 2,953 4.8 4.1
Hampstead and Highgate. 2040 846 2,886 83 7.8
Harrow East 1,190 448 1,638 3.9 32
Harrow West 945 369 1,314 5.7 4.7
Hayes and Hartington 803 275 1,078 1.4 13
Hendon 1,575 513 2,088 45 3.8
Holbom and St Pancras 2911 1,085 3,996 20 1.9
Hornchurch 734 290 1,024 5.0 4.1
Hornsey and Wood Green 2654 939 3,593 11.7 9.6
Ilford North 926 381 1,307 63 45
Ilford South 2053 654 2,707 7.6 &0
Islington North 3250 1,276 4,526 iae 122
Islington South and Finsbury 2390 963 3,353 31 28
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Wight, Isle of 
Isle of Wight

12
12

Abt
Abe;
Abe-

21
2.3

3.4
25

05
3.4
0.9
1.0
0.8

Paisley South
Perth
Ross, Skye and Inverness West 
Roxburgh and Berwickshire 
Stirling
Strathkelvin and Bearsden 
Tweeddale, Ettrick and Lauderdale 
West Aberdeenshire and Kincardine 
West Renfrewshire
Western Isles

Belfast East 
Belfast North 
Belfast South 
BelfastWest 
East Antrim 
East Londonderry 
Fermanagh and South Tyrone
Foyle 
Lagan Valley 
Mid Ulster 
Newry and Armagh 
North Antrim 
North Down 
South Antrim 
South Down 
Strangford 
Upper Bann 
WestTyrone

Gloucestershire
Cheltenham
Cotswold
Forest of Dean
Gloucester
Stroud
Tewkesbury

Oxfordshire
Banbury
Henley
Oxford East
Oxford West and Abingdon
Wantage
Witney

Somerset
Bridgwater
Somerton and Frame
Taunton
Wells
Yeovil

Wiltshire
Devizes 
North Swindon 
North Wiltshire
Salisbury
South Swindon
Westbury

Dorset
Bournemouth East 
Bournemouth West 
Christchurch
Mid Dorset and North Poole 
North Dorset 
Poole
South Dorset
West Dorset

Cornwall and the Isles of Scilly 
Falmouth and Camborne
North Cornwall
South East Cornwall
Stives
Truro and St Austell

West Sussex
Arundel and South Downs 
Bognor Regis and Littlehampton 
Chichester
Crawley
East Worthing and Shoreham
Horsham
Mid Sussex
Worthing West

Devon
East Devon 
Exeter
North Devon
Plymouth Devonport 
Plymouth Sutton 
South West Devon 
Teignbridge
Tiverton and Honiton 
Torbay
Torridge and West Devon 
Totnes

Surrey
East Surrey
Epsom and Ewell
Esher and Walton
Guildford
Mole Valley
Reigate
Runnymede and Weybridge
South West Surrey
Surrey Heath 
Woking

Avon (former county)
Bath
Bristol East
Bristol North West
Bristol South
Bristol West
Kingswood
Northavon
Wansdyke
Weston-Super-Mare
Woodspring

. >li Pembrokeshire 
da

i sea East 
sea West

Source: Benefits Agency administrative system. Labour Market Statistics Helpline: 02075336094.
Claimant count rates are calculated as a percentage of the estimated total workforce (the sum of employee jobs, claimants, self-employment jobs, HM Forces and participants on government-supported training) and as a 
percentage of the narrow-base estimate (employee jobs plus claimants). All of the parliamentary constituency rates are calculated using mid-1998-based denominators.

Percent 
employee workforce 
jobsand jobsand 
claimants

UNEMPLOYMENT
Claimant count area statistics

Parliamentary constituencies as at April 13 2000

ieeri Central
Jeen North
*eenSouth

Airci .e and Shotts
Ancjs . ■
Arg land Bute
Ayr’ |
Bar : and Buchan
Ca'il aess, Sutherland and Easter Ross 
Car ck, Cumnock and Doon Valley 
Central Fife
Clyc jbankand Milngavie
Clyc. sdale
Coa bridge and Chryston
Cun jemauld and Kilsyth
Cun inghame North 
Cunnghame South 
Dunbarton
Dumfries
Dundee East
Dundee West
Dunfermline East
Du n; o rm line West 
East Kilbride 
Eas:,.othian
Eastwood
Edinburgh Central
Edinburgh East and Musselburgh 
Edinourgh North and Leith 
Edinburgh Pentlands 
Edinburgh South 
Edinburgh West 
Falk.rk East 
Falkirk West
Galloway and Upper Nithsdale 
Glasgow Anniesland 
Glasgow Baillieston 
Glasgow Cathcart 
Glasgow Govan 
Glasgow Kelvin 
Glasgow Maryhill 
Glasgow Pollok 
Glasgow Rutherglen 
Glasgow Shettleston 
Glasgow Springbum 
Gordon
Greenock  and Inverclyde
Hamilton North and Bellshill
Hamilton South
Inverness East, Naim and Lochaber 
Kilmamockand Loudoun 
Kirkcaldy 
Linlithgow 
Livingston 
Midlothian 
Moray
Motherwell and Wishaw 
North East Fife 
North Tayside 
Ochil
Orkney and Shetland 
Paisley North

Male Female All Male Female All
Percent _____ _
employee workforce 
jobsand jobs end 
claimants claimants

Abersvon
/UynandDeeside
Blaenau Gwent
Brec n and Radnorshire
Bridgond
Caernarfon
Caerphilly
Cardiff Central
Cardiff North
Card; 'South and Penarth
Cardiff West
Carmarthen East and Dinefwr
Carmarthen West and South Pembrokeshire
Cere-'-igion
Ciwy.'i South
Ciwy.-West
Conwy
Cynon Valley 
Dely' 
Gow*r 
Islwyrs 
Llanelli
Meir nnydd Nant Conwy 
Mert' yrTydfil and Rhymney 
Mon, couth 
Mor.omeryshire 
Neath
Nev/. ortEast 
Nev -.ortWest
Ogrr.jre 
Pont pridd 
Pres a*-*
Rhor
Swa' 
Swa 
Torfe...
Vale ofCIwyd
Vale f Glamorgan 
Wre ham 
Yny■: Mon

Percent

UNEMPLOYMENT
Claimant count area statistics

Parliamentary constituencies as at April 13 2000
Male Female
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Male Female All Rate8

Percent 
employee 
jobsand 
claimants

Percent 
workforce 
jobs and 
claimants

1,618 401 2,019 8.0 73
867 289 1,156 32 28

1,334 420 1,754 82 7.0
796 261 1,057 4.6 3.8
968 294 1262 42 3.7
996 293 1,289 7.0 6.4
628 189 817 3.9 32
603 226 829 3.7 32
988 251 1239 4.7 42
723 179 902 8.9 7.4

1,383 384 1,767 4.4 3.8
2,489 551 3,040 43 42
1,657 543 2200 32 28
3,891 683 4,574 163 14.4
1,579 499 2,078 7.0 6.0
1,784 629 2413 7.9 6.7
1,700 550 2,250 63 52
3,529 880 4,409 10.1 8.7

892 320 1212 3.4 29
1,087 412 1,499 5.9 4.8
1,906 590 2,496 6.7 53
1,639 580 2219 5.9 4.8
1,194 457 1,651 72 6.4
1,178 410 1,588 4.4 3.8
1,672 522 2,194 8.4 6.8
1,299 467 1,766 6.3 5.4
1,431 451 1,882 43 3.9
2,020 589 2,609 9.0 72

employee workforce 
jobs and jobsand 
claimants

Kensington and Chelsea 1,167 611 1,778 1.7 15
Kingston and Surbiton 824 277 1,101 1.7 15
Lewisham East 1,693 562 2,255 10.6 8.8
Lewisham West 2187 725 2,912 15.0 124
Lewisham, Deptford 2814 945 3,759 15.4 127
Leyton and Wanstead 1,922 608 2,530 135 11.3
Mitcham and Morden 1,387 472 1,859 92 7.6
North Southwark and Bermondsey 3291 1,179 4,470 42 3.8
Old Bexley and Sidcup 560 240 800 3.3 27
Orpington 757 281 1,038 3.9 3.1
Poplar and CanningTown 4,096 1,095 5,191 9.4 8.8
Putney 1,043 392 1,435 4.9 4.0
Regent’s Park and Kensington North 3,123 1240 4,363 9.1 8.4
Richmond Park 1T7 336 1,113 29 24
Romford 769 267 1,036 3.4 28
Ruislip - Northwood 554 209 763 3.1 28
Streatham 3287 1,187 4,474 18.3 16.0
Sutton and Cheam 503 196 699 22 1.8
Tooting 1,641 547 2,188 8.4 7.0
Tottenham 4,990 1,461 6,451 16.9 13.8
Twickenham 606 231 837 23 1.8
Upminster 742 287 1,029 5.7 4.7
Uxbridge 574 226 800 1.9 1.7
Vauxhall 4,030 1,423 5,453 7.0 62
Walthamstow 2,252 735 2,987 11.3 9.6
West Ham 3,103 908 4,011 11.4 10.0
Wimbledon 599 230 829 1.9 1.6

SOUTH EAST

Berkshire (former county)
Beaconsfield 401 130 531 1.3 1.1
Bracknell 454 155 609 12 1.0
Maidenhead 476 135 611 1.6 1.4
Newbury 398 125 523 0.9 0.8
Reading East 833 248 1,081 15 1.3
Reading West 807 236 1,043 3.6 32
Slough 1,304 388 1,692 28 24
Spelthome 474 152 626 1.0 0.9
Windsor 498 176 674 1.7 15
Wokingham 287 95. 382 1.0 0.9

Buckinghamshire
Aylesbury 684 205 889 1.8 15
Buckingham 279 116 395 1.7 15
Chesham and Amersham 359 105 464 1.7 1.4
Milton Keynes South West 916 312 1,228 22 1.8
North East Milton Keynes 719 249 968 1.8 1.6
Wycombe 884 232 1,116 1.9 1.6

East Sussex
Bexhilland Battle 621 200 821 4.1 3.3
Brighton Kemptown 1,877 613 2,490 9.6 8.0
Brighton Pavilion 2,206 841 3,047 6.3 52
Eastbourne 1,090 292 1,382 4.5 3.8
Hastings and Rye 1,832 487 2,319 7.1 6.1
Hove 1,628 562 2,190 6.4 5.3
Lewes 635 194 829 28 23
Wealden 414 159 573 1.8 1.4

Hampshire
Aidershot 565 184 749 1.6 1.3
Basingstoke 486 181 667 12 1.0
East Hampshire 562 171 733 22 1.7
Eastleigh 508 165 673 15 1.3
Fareham 501 170 671 1.8 1.5 .
Gosport 770 313 1,083 4.3 35
Havant 1,066 336 1,402 4.7 42
New Forest East 487 158 645 23 1.9
New Forest West 428 164 592 22 1.8
North East Hampshire 359 92 451 1.4 1.1
North West Hampshire 431 164 595 1.5 13
Portsmouth North 928 303 1,231 28 22
Portsmouth South 1,754 505 2,259 4.1 3.3
Romsey 342 87 429 1.7 1.4
Southampton Itchen 1,547 382 1,929 28 26
Southampton Test 1,500 425 1,925 4.4 4.0
Winchester 450 127 577 0.9 0.8

Kent
Ashford 805 263 1,068 29 2.5
Canterbury 1,075 313 1,388 32 26
Chatham and Aylesford 1,022 347 1,369 4.7 4.1
Dartford 775 322 1,097 28 24
Dover 1,481 429 1,910 63 5.3
Faversham and Mid Kent 675 239 914 3.4 29
Folkestone and Hythe • 1,454 430 1,884 5.4 4.6
Gillingham 1,035 371 1,406 5.6 4.8
Gravesham 1261 386 1,647 6.0 5.4
Maidstone and The Weald 674 225 899 1.7 15
Medway 1205 440 1,645 4.0 3.4
North Thanet 1,822 518 2,340 9.8 8.4
Sevenoaks 416 170 586 20 1.7
SittingboumeandSheppey 1,419 426 1,845 5.6 4.7
South Thanet 1,424 410 1,834 6.9 5.9
Tonbridge and Mailing 512 168 680 20 1.7
Tunbridge Wells 543 159 702 1.6 13

448 153 601 12
286 97 383 1.1

1,196 303 1,499 3.8
504 155 659 1.0
349 140 489 12
288 113 401 12

375 120 495 1.6
366 165 531 1.7
384 125 509 15
427 134 561 1.1
257 79 336 0.8
288 84 372 0.9
384 141 525 1.1
382 124 506 1.3
313 78 391 0.8
285 99 384 1.0

335 107 442 1.8
660 215 875 3.1
581 203 784 1.6
669 209 878 1.3
584 199 783 26
409 123 532 1.4
353 110 463 1.0
514 149 663 1.9

2233 659 2892 6.4

1,115 322 1,437 5.7 4.9
983 314 1,297 3.6 3.0

1,589 442 2,031 9.7 8.5
823 303 1,126 4.7 3.4

1,090 358 1,448 3.6 32
1,165 340 1,505 8.1 6.6
1,398 388 1,786 7.4 65
1,315 341 1,656 28 2.5

603 148 751 25 23
1,846 386 2,232 4.9 4.4
1,601 364 1,965 8.8 8.0

780 295 1,075 8.0 5.8
s 1,322 386 1,708 6.6 4.9

861 318 1,179 5.1 3.8
763 230 993 6.1 52
911 260 1,171 6.1 52

1,401 393 1,794 5.6 4.6
1200 313 1,513 11.7 10.3

763 266 1,029 45 3.8
930 251 1,181 7.6 6.8
815 279 1,094 5.9 52

1,353 370 1,723 7.6 5.6
725 256 981 7.8 65

1,613 495 2,108 9.7 8.6
811 268 1,079 3.4 3.0
468 190 658 32 23

1,154 417 1,571 8.3 <7.4
1,105 322 1,427 5.7 4.9
1,352 375 1,727 45 4.0
1,099 306 1,405 7.8 6.9
1,077 301 1,378 3.7 32
1,414 445 1,859 8.9 6.6
1,313 345 1,658 10.4 9.3
1,561 338 1,899 6.7 6.0
1,528 347 1,875 45 4.0
1201 390 1,591 5.0 4.4
1,098 300 1,398 5.4 4.6
1,474 386 1,860 53 4.8

888 257 1,145 3.0 25
1,382 475 1,857 10.0 82

1,362 319 1,681 26 2.2
878 206 1,084 24 21

1,008 304 1,312 27 23
1,674 514 2,188 95 8.6
1,383 564 1,947 7.7 6.8
1229 379 1,608 73 6.6
1,508 436 1,944 63 5.6

953 283 1,236 5.1 4.4
1,187 328 1,515 8.0 6.8
2,005 601 2,606 105 95
1,779 574 2,353 7.4 65
1,466 324 1,790 9.4 85
1229 427 1,656 72 65
1,306 386 1,692 8.8 8.0
1,016 291 1,307 5.8 52
1,671 568 2,239 11.7 10.5
2024 739 2,763 102 92
1,786 513 2,299 85 7.6
1,552 528 2,080 5.8 4.7
2,279 599 2,878 105 9.3
1,876 470 2,346 5.3 4.7
1,225 306 1,531 6.8 6.0
1,066 306 1,372 4.7 4.1
1,158 471 1,629 4.6 4.1

781 197 978 5.1 4.5
896 276 1,172 7.7 7.0

1,293 342 1,635 22 1.9
1,102 253 1,355 55 4.9
1,507 432 1,939 25 2.2

931 249 1,180 4.9 4.3
896 240 1,136 4.7 42
894 214 1,108 2.5 2.2

1290 418 1,708 7.4 6.5
1,411 454 1,865 6.1 5.4
1,252 434 1,686 8.6 7.0
1,661 388 2,049 10.6 9.6
1,872 484 2,356 11.9 10.8
1,319 317 1,636 10.5 9.5
1,955 479 2,434 5.7 5.1
1,749 492 2,241 1.4 1.3
2260 579 2,839 92 8.3
1,863 462 2,325 14.5 13.1
1,196 331 1,527 10.7 9.6
2118 454 2,572 95 8.6
2268 552 2,820 126 11.3

705 287 992 4.1 3.5
1,344 373 1,717 5.9 5.4
1,668 491 2,159 55 4.9
1264 379 1,643 13.5 122
1,195 374 1,569 3.6 3.1
2040 625 2,665 9.0 82
1,917 566 2,483 9.6 8.5
1,196 368 1,564 6.4 5.6
1,327 395 1,722 4.7 4.1

674 172 846 4.8 42
1,314 488 1,802 6.3^ 5.5
1,444 400 1,844 82 7.4

778 286 1,064 4.9 4.3
845 335 1,180 4.8 43

1,331 448 1,779 75 6.6
535 210 745 4.0 3.1

1,527 386 1,913 5.6 5.0

861 262 1,123 2.2
1,762 543 2,305 5.0
1,126 346 1,472 29
1,661 482 2,143 5.9
1,527 505 2,032 1.8

700 258 958 35
445 199 644 1.3
440 176 616 25
873 286 1,159 3.7
401 141 542 15

1,685 596 2,281 7.6
1571 661 2,232 5.8
1,020 443 1,463 55
1,690 702 2,392 9.1
1,283 502 1,785 3.9

571 219 790 3.5
1,353 416 1,769 26
1,150 437 1,587 4.4
1,618 506 2,124 5.0
2,265 683 2,948 5.6

564 227 791 3.3
833 321 1,154 3.4
739 280 1,019 29

1560 487 2,047 5.7
1,073 460 1,533 4.7

857 380 1,237 42

1,191 350 1,541 62
1293 337 1,630 4.1

490 163 653 23
487 182 669 26
382 139 521 1.6
702 213 915 21
915 292 1207 . 4.1
435 172 607 1.7

1,156 311 1,467 29
346 132 478 15
751 325 1,076 .4.3

1,708 488 2,196 3.7
775 286 1,061 3.0
613 222 835 24

1,144 438 1,582 4.8
561 206 767 27
921 299 1,220 26
772 318 1,090 29
596 192 788 1.8

591 220 811 20
663 219 882 23
474 181 655 1.6
579 142 721 1.7

1,040 295 1,335 20
580 236 816 20
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The seasonal adjustment of the claimant count has been reviewed - see elsewhere in this issue.
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KINGDOM

6.3
8.9
4.0
4.0

179
86

124

Percent 
employee 
jobs and 
claimants

14
15

1,714
723
216
319

62
7.9
6.8
65
6.1

2,336
902
302
443

1,687
1,949

688
1,653
2,050

8,060
8,615
3,040
6,590
8,703

6,373
6,666
2,352
4,937
6,653

Derbyshire and Nottinghamshire
Derby
East Derbyshire
South and West Derbyshire
Nottingham
North Nottinghamshire
South Nottinghamshire

Leicestershire, Rutland 
and Northamptonshire

Leicester City
Leicestershire CC and Rutland
Northamptonshire

Lincolnshire
Lincolnshire

721
5.8
5.81
43

Tees Valley and Durham
Hartlepool and Stockton-on-Tees
SouthTeeside
Darlington
Durham CC

Northumberland and Tyne and Wear
Northumberland
Tyneside
Sunderland

Cumbria
West Cumbria
East Cumbria

Cheshire
Halton and Warrington
Cheshire CC

Greater Manchester
Greater Manchester South
Greater Manchester North

Lancashire
Blackbum with Darwen
Blackpool
Lancashire CC

Merseyside
East Merseyside
Liverpool
Sefton
Wirral

Berkshire, Buckinghamshire 
and Oxfordshire

Berkshire
Milton Keynes
Buckinghamshire CC 
Oxfordshire

Surrey, East and West Sussex
Brighton and Hove 
East Sussex CC 
Surrey
West Sussex

Hampshire and the Isle of Wight
Portsmouth
Southampton 
Hampshire CC 
Isle of Wight

Kent
Medway Towns 
KentCC

Gloucester, Wiltshire 
and North Somerset

Bristol, City of
North and North East Somerset and
South Gloucestershire

Gloucestershire
Swindon
Wiltshire CC

Dorset and Somerset
Bournemouth and Poole
Dorset CC
Somerset

Cornwall and Isles of Scilly
Cornwall and Isles of Scilly

Devon
Plymouth
Torbay 
Devon CC

West Wales and The Valleys
Isle of Anglesey 
Gwynedd
Conwy and Denbighshire
South West Wales
Central Valleys
Gwent Valleys
Bridgend and Neath PortTalbot
Swansea

East Wales
Monmouthshire and Newport 
Cardiff and Vale of Glamorgan 
Flintshire and Wrexham 
Powys

East Riding and North Lincolnshire
Kingston upon Hull, City of
East Riding of Yorkshire
North and North East Lincolnshire

North Yorkshire
York
North Yorkshire CC

South Yorkshire
Barnsley, Doncaster and Rotherham 
Sheffield

West Yorkshire
Bradford

North East Scotland
Aberdeen City, Aberdeenshire 
and NE Moray

Eastern Scotland
Angus and Dundee City 
Clackmannanshire and Fife 
East Lothian and Midlothian 
Scottish Borders, The 
Edinburgh, City of 
Falkirk
Perth and Kincross and Stirling 
West Lothian

South Western Scotland
East and West Dunbartonshire, 
Helensborugh and Lomond 

Dumfries and Galloway
East Ayrshire and North Ayrshire Mainland 
Glasgow City
Inverclyde, East Renfrewshire 
and Renfrewshire

North Lanarkshire
South Ayrshire 
South Lanarkshire

Highlands and the Islands
Caithness and Sutherland and Ross 
and Cromarty

Inverness and Naim and Moray, 
Badenoch and Strathspey 

Lochaber, Skye and Lochalsh 
and Argyll and the Islands 

Eilean Siar (Western Isles) 
Orkney Islands 
Shetland Islands

Mon
1999

4.9.1
7.41
3.01
321

All Rate8

1.4 fl
12 1
25 I
5.9 1
3.5 I
0-9 I
15 I
22 I
28 I
32 I
15 1
5.0 I
34 I
4.7 I
32 I

All Rate8
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5.4 fl 
48 fl 
■18 fl
4.7 ■ 
79 fl
5.5 .fl

Percent Percent 
employee Workforce 
jobsand jobsand 
claimants claimants

Percent ; 
Workforce 
jobs and 
claimants

UNEMPLOYMENT
Claimant count area statistics

NUTS 2 and NUTS 3 areas as at April 13 2000

Source: Benefits Agency administrative system. Labour Market Statistics Helpline: 02I 

The claimant countflow statistics are describedin Employment Gazette, August 1983, pp351-8. Row figures are collected forfourorfive-week periods between count dates; the figures in the 
table are converted to a standard 41/3 week month.
The latest national seasonally adjusted claimant count figures are provisional and subjectto revision, mainly in the following month. 
Revised.

Source: Benefits Agency administrative system. Labour Market Statistics Helpline: 0207533 6 >
a Claimant count rates are calculated as a percentage of the estimated total workforce (the sum of employee jobs, claimants, self-employment jobs, HM Forces and participants on government-supported training)

and as a percentage of the narrow-based estimate (employee jobs plus claimants). All of the NUTS 3 area rates shown are calculated using mid-1998 based denominators.

This table gives data using the Eurostat Nomenclature des Unitbs Tenitoriales Statistiques (NUTS) system. NUTS 2 areas are in bold type, and NUTS 3 areas are indented and in lighter type. For more information, see p- 
Labour Market Trends, July 1999.

Month ending 

1999

UNEMPLOYMENT P Q1
Claimant count flows: standardised3 Ky ■ O I

SEASONALLY ADJUSTED

All Change 
since 

previous 
month

Male Female

2503 -14.2 176.9 73.4
267.9 17.6 190.1 77.8
258.3 -9.6 183.6 74.7

247.9 -10.4 177.8 70.1
256.5 8.6 182.3 742
253.5 -3.0 180.8 72.7

2503 -3.2 177.4 72.9
248.8 -1.5 176.7 72.1
246.7 -2.1 174.7 72.0

239.9 -6.8 171.8 68.1
251.7 11.8 179.3 72.4
249.9 -1.8 178.1 71.8

238.7 -112 1725 662

27,443 6,955 34,398 &1 72
7,881 1,839 9,720 8.8 8.0
8,973 2,026 10,999 10.0 9.1
2,134 555 2,689 53 52
8,455 2,535 10,990 6.9 6.1

33,973 8283 42256 7A 6.7
5,479 1,579 7,058 6.9 5.7

21,180 4,871 26,051 7.3 6.7
7,314 1,833 9,147 8.3 7.7

7,112 2,046 9,158 43 4.1
4,661 1231 5,892 7.0 6.0
2,451 815 3266 3.1 26

10,952 3263 14215 32 29
4,872 1,467 6,339 4.1 3.8
6,080 1,796 7,876 28 24

40,463 10572 51/135 4.7 43
23275 6,076 29,351 4.3 4.0
17,188 4,896 22,084 5.4 4.7
18,631 5,109 23,740 42 33
2,636 676 3,312 5.4 5.1
2,766 672 3,438 6.0 5.1

13229 3,761 16,990 35 3.4
36,808 9,886 46,694 93 8.4
8250 2215 10,465 10.4 9.4

15,430 4,065 19,495 9.7 8.8
5,789 1,520 7,309 79 7.0
7,339 2,086 9,425 9.0 7.7

17,785 5/116 23201 62 5.6
7,675 2,096 9,771 7.8 7.4
3,733 1,424 5,157 4.7 4.0
6,377 1,896 8273 6.0 5.4
6,823 2,443 9266 3.0 2.4
1,967 664 2,631 28 26
4,856 1,779 6,635 3.0 2.3

26,728 7340 34,068 63 6.1
15,107 4269 19,376 7.4 65
11,621 3,071 14,692 63 5.7
35,927 9315 45,842 45 4A

9,687 2,565 12,252 6.1 55
12213 3220 15,433 4.1 3.7
14,027 4,130 18,157 5.0 45

31542 9,483 41,025 5.1 45
4,450 1216 5,666 5.6 5.1
4,807 1,384 6,191 7.1 6.3
4,956 1,668 6,624 3.8 33
7511 1,981 9,492 5.1 4.8
6,516 2,060 8,576 5.6 4.8
3,302 1,174 4,476 4.7 3.7

16,369 6,002 22371 32 23
6,035 1,927 7,962 5.0 4.6
4,682 2,065 6,747 26 22
5,652 2,010 7,662 27 25
6,732 2300 9,032 33 3.1
6,732 2,300 9,032 3.8 3.1

2000

Apr 8 249.9 177.0 72.9
May13 2442 177.1 67.1
Jun 10 240.6 1715 69.0

Jul 8 295.8 199.1 96.7
Aug 12 278.9 186.4 92.5
Sep 9 256.5 177.9 78.6

Oct 14 261.1 183.8 77.3
Nov11 257.3 185.0 72.3
Dec 9 2422 1795 62.6

Jan 13 250.3 180.3 70.0
Feb 10 273.5 196.0 775
Mar 9 2482 179.6 68.6

Apr13P 234.8 1705 643

12388 3,876 16264 1.7
5,095 1,569 6,664 1.7
1,635 561 2,196 20
2,587 785 3,372 1.7
3,071 961 4,032 15

18325 5356 24281 23
5,504 1,953 7,457 7.0
4,799 1,395 6,194 42
3,917 1293 5210 1.1
4,105 1,315 5,420 1.7

14317 4586 19503 2.6
2,682 806 3,490 3.5
3,187 834 4,021 3.6
6,815 2,285 9,100 1.9
2,233 659 2,892 6.4

17398 5516 23214 4.0
3,117 1,098 4215 55

14,481 4518 18,999 3.8

19,072 6255 25327 26 22 I

6,054 1,853 7,907 3.4 3.1 I

3,742 1,345 5,087 22 1.9 fl
5,349 1,764 7,113 3.0 25 1
1,682 502 2,184 21 19 1
2245 791 3,036 1.8 1.4 fl
9589 3301 13,190 29 24 I
3515 1,015 4,530 26 32 fl
2,380 833 3213 24 1.9 fl
3,994 1,453 5,447 29 23 1
7249 2,904 10,153 6.0 45 |
7249 2,904 10,153 6.0 4.6 fl

12583 4/416 16,999 4.1 331
4222 1,331 5,553 52 4.4 fl
1,950 639 2,589 5.6 4.6 fl
6,411 2,446 8,857 3.4 27 ■

31228 9,166 40394 6.6 5.6 fl
1382 475 1,857 9.8 741
2,359 722 3,081 6.9 5.4 fl
3,039 862 3,901 5.8 4.7 fl
5,730 1,814 7,544 7.1 5.4 fl
4,941 1,346 6287 7.0 6.0 fl
5,477 1,672 7,149 6.9 6.1 fl
4281 1,339 5,620 6.0 5.3 fl
4,019 936 4,955 5.8 52 fl

14,662 4,114 18,776 43 3.71
3,180 940 4,120 45 39 fl
6,892 1,649 8,541 4.4 • 4.0 fl
3284 1,024 4,308 3.9 35 fl
1,306 501 1,807 4.0 3.01

6,438 1,983 8,421 33
29 1

6,438 1,983 8,421 33
291

31,040 9221 40261 5.0 1.4 1

6,005 1,804 7,809 7.3 6.6fl

7,762 2,382 10,144 7.0 62 fl

1,701 446 2,147 4.6 3.8 fl
1,308 406 1,714 42 3.6 fl
6,493 1,697 8,190 3.1 28 9

2,701 872 3373 6.7 6.0 ■
2,547 851 3,398 3.8 32 fl
2,523 763 3286 5.4 4.99

51,628 14,615 66243 79 &3fl

4297 1,137 5,434 83 7.0 fl

2,804 962 3,766 63 5.7 fl

6,831 2,251 9,082 105 9.5 fl

17,368 4,288 21,656 6.1 5.7 fl

OUTFLOW

NOT SEASONALLY ADJUSTED

All Male Female

i ending
Apr 8 278.6 2025 76.1
May13 282.8 201.7 81.1
Jun 10 274.0 199.1 74.9

Jul 8 2753 198.3 77.0
Aug 12 279.2 195.1 84.1
Sep 9 299.0 205.1 94.0

Oct 14 3123 217.4 94.9
Nov11 276.6 195.3 813
Dec 9 249.3 177.8 715

Jan 13 1673 118.7 48.6
Feb 10 283.7 206.1 775
Mar 9 283.7 205.7 77.9

Apr13P 280.1 2044 75.7

SEASONALLY ADJUSTED

All Change 
since 

previous 
month

Male Female

272.1 42 194.0 78.1
276.0 3.9 196.1 79.9
271.4 -4.6 1932 782

280.3 8.9 199.4 80.9
278.5 -1.8 197.6 80.9
2612 -173 189.6 71.6

2553 -5.9 182.8 725
262.0 6.7 187.6 74.4
271.9 95 195.3 76.6

233.8 -38.1 168.6 652
259.0 252 185.0 74.0
259.1 0.1 185.3 73.8

268.4 93 192.1 763

Herefordshire, Worcestershire
and Warwickshire 10580 3310 14390 23 24

Herefordshire, County of 1,531 551 2,082 32 2.5
Worcestershire 4,965 1,775 6,740 ao* 2.5
Warwickshire 4,084 1,484 5,568 2.5 22

Shropshire and Staffordshire 16,445 5,687 22,132 33 32
Telford and Wrekin 1,833 611 2444 3.3 ao
Shropshire CC 2,396 872 3268 32 26
Stoke-on-Trent 4,151 1,321 5,472 45 42
Staffordshire CC 8,065 2883 10,948 3.8 32

West Midlands 57,338 16/198 73,836 62 5.7
Birmingham 27,829 7,744 35,573 73 6.7
Solihull 2123 680 2803 3.6 32
Coventry 4,831 1,312 6,143 4.3 3.9
Dudley and Sandwell 12263 3,647 15,910 6.0 55
Walsall and Wolverhampton 10292 3,115 13,407 6.4 53

EAST

East Anglia 23,694 8,072 31,766 35 3.0
Peterborough 2,036 623 2,659 3.0 27
Cambridgeshire CC 4,080 1,429 5,509 23 1.9
Norfolk 10,686 3,661 14,347 4.6 3.9
Suffolk 6,892 2,359 9251 3.4 29

Bedfordshire and Hertfordshire 12246 4261 16307 25 21
Luton 2,779 875 3,654 4.7 4.3
Bedfordshire CC 3,000 1,154 4,154 3.0 24
Hertfordshire 6,467 2232 8,699 1.9 1.6

Essex 15361 5513 20,974 27 ai
Southend-on-Sea 2850 787 3,637 5.6 4.8
Thurrock 1,636 614 2,250 4.7 42
Essex CC 10,875 4212 15,087 33 27

LONDON

Inner London 76,677 26,392 103,069 43 4A
Inner London - West 19,024 7,355 26,379 20 1.8
Inner London-East 57,653 19,037 76,690 9.4 8.4

Outer London 58,445 20,684 79,129 5.0 42
Outer London - East and North East 24,813 8,688 33,501 7.4 6.0
Outer London - South 12193 4,363 16,556 3.9 33
Outer London - West and North West 21,439 7,633 29,072 4.0 3.4

NORTHERN IRELAND

Northern Ireland 32330 9517 41,847 64
Belfast 8293 1,884 10,177 5.5
Outer Belfast 4,841 1,544 6,385 5.6
East of Northern Ireland 5,736 1,980 7,716 5.6
North of Northern Ireland 7,169 2,017 9,186 9.4
West and South of Northern Ireland 6291 2092 8,383 6.8



C* QQ CLAIMANT COUNT
V.UU Claim history: interval between claims

Claims starting during the quarter ending January 2000 by the interval between the latest and previous claim

Interval (weeks)

Onflows (per cent) Onflows (thousands)

Female Male All Female Male All

4 or less 15 18 17 27.5 89.9 117.4 ’
Over4andupto13 14 19 17 25.7 90.8 1165
Over 13 and up to 26 10 13 12 17.7 64.9 82.5
Over26andupto39 6 8 8 10.4 415 51.9
Over 39 and up to 52 4 5 . 5 7.3 23.6 30.9
Over52 and upto 104 7 8 8 124 39.0 51.5
Over 104 15 14 14 26.9 67.8 94.7
No previous Claims 30 15 19 54.7 71.4 126.1

Total 100 100 100 1827 488.9 671.6

ONFLOWS GOVERNMENT OFFICE REGIONS

North West Yorkshire ;■ '

North and the East West South South Grsat
Interval (weeks) East Humber Midlands Midlands East London East West Wales Scotland Britain

PER CENT
—

4 or less 21 17.1 19 17 17 16 16 18 17 18 18
Over4andupto13 19 18.0 18 17 19 16 18 14 15 17 18
Over 13 and up to 26 14 13.9 13 12 11 10 13 11 11 13 13
Over 26 and up to 39 8 7.8 8 8 7 8 7 7 8 9 9
Over39and up to 52 5 4.7 5 4 4 4 4 5 5 6 5
Over52 and upto 104 6 7.4 7 7 7 9 8 7 8 9 8
Over 104 12 124 12 14 15 18 15 17 16 12 13
No previous Claims 15 18.8 17 21 20 20 20 21 21 17 16 8<19

Total 100 100.0 100 100 100 100 100 100 100 100 . 100 iog

THOUSANDS

4 or less 9.8 15.4 13.4 8.0 102 75 127 10.5 8.3 7.0 14.6 1,17.4
Over 4 and up to 13 8.8 162 13.0 7.9 11.3 7.6 14.1 8.5 75 6.7 14.9 116.5
Over 13 and up to 26 6.4 12.5 9.6 55 6.6 4.9 10.0 62 5.3 52 10.3 82.
Over 26 and up to 39 3.6 7.0 5.6 3.7 3.9 3.9 52 42 4.0 3.4 73 51.9
Over39andupto52 21 4.3 3.6 1.8 26 21 3.1 2.7 23 24 4.0 2 30.8
Over 52 and up to 104 29 6.7 5.3 35 4.0 42 65 4.3 42 3.4 6.6 51.5
Over 104 5.4 112 8.9 6.8 92 8.4 115 9.7 7.8 5.0 10.8 94.7’
No previous Claims 7.1 17.0 11.9 10.1 11.9 95 15.9 126 10.3 6.8 13.1 126.1

Total 46.1 905 712 473 59.8 48.0 79.0 58.6 49.8 39.9 815 671.6

Notes 1: JU VOS cohort is a 5% sample of computerised claims.
2: 'Latest1 claims in this table started between 15 October 1999-13January2000 inclusive.
3: 'Previous' claims in this table must have started after 12 October 1989.
4: The widest 95% confidence interval for the regional percentages is±/-1.7 percentage points (Wales).
5: The widest 95% confidence interval for the male/female percentages is +/-0.9 percentage points.
6: All claims have been grossed by a factor of 20 to represent the population.

QA UNEMPLOYMENT
V/.OA- Destination of leavers from the claimant count by duration of claim

Leavers between 9 March 2000 and 13 April 2000, not seasonally adjusted

Duration of claim

UNITED KINGDOM
Lessthan 
13 weeks

13-26 weeks 26-52weeks 52-104weeks More than 
104 weeks

Total

Thousands 
Found Work 99.9 36.4 18.8 6.9 3.4 165.4
Works on average 16+ hours per week 4.0 0.8 0.5 02 0.1 5.6
Gone abroad 4.6 21 1.4 05 02 83
Claimed Income support 1.9 1.4 12 0.7 0.6 59
Claimed Incapacity Benefit 52 32 3.0 21 1.4 14.9
Claimed another benefit 1.4 1.0 0.8 05 0.4 42
Full-time education 0.6 0.1 0.1 0.0 0.0 03
Approved training 1.1 02 0.1 0.0 0.0 13
Govemmentsupportedtraining 6.4 25 6.8 3.0 1.7 203
Retirement age reached 0.1 0.1 0.1 0.1 0.1 0.6
Automatic credits 0.1 0.1 02 0.1 0.1 05
Gone to prison 0.6 02 02 0.0 0.0 13
Attendingcourt 0.1 0.0 0.0 0.0 0.0 02
Defective claim 1.8 0.0 0.0 0.0 0.0 13
Ceased claiming 24 1.1 1.3 05 02 5.4
Deceased 0.0 0.0 0.0 0.0 0.0 0l1
Not known 7.6 24 21 0.9 05 13.6
Failed to sign 41.7 126 8.4 3.0 1.4 672
New claim review 0.8 02 02 0.1 0.1 14

Total 1803 644 452 18.6 102 319.0

As a percentage of those with a known destination 
Found Work 58.1 58.9 43.8 392 35.4
Works on average 16+ hours per week 23 13 12 1.1 1.0
Goneabroad 27 3.4 3.3 28 21
Claimed Income support 1.1 23 28 4.0 6.3
Claimed Incapacity Benefit 3.0 52 7.0 11.9 14.6
Claimed another benefit 0.8 1.6 1.9 28 42
Full-time education 0.3 02 02 0.0 0.0
Approved training 0.6 0.3 02 0.0 0.0
Govemmentsupportedtraining 3.7 4.0 15.9 17.0 17.7
Retirement age reached 0.1 02 02 0.6 1.0
Automatic credits 0.1 02 05 0.6 1.0
Gone to prison 0.3 0.3 05 0.0 0.0
Attendingcourt 0.1 0.0 0.0 0.0 0.0
Defective claim 1.0 0.0 0.0 0.0 0.0
Ceased claiming 1.4 1.8 3.0 28 21
Deceased ' 0.0 0.0 0.0 0.0 0.0
New claim review 0.5 0.3 05 0.6 1.0
.. . . . . . . . Labour Market Statistics Helpline: 02075336094.
Note: computensed claims only

A guide to 
longitudinal social sources

Longitudinal data offer a wealth of information 
about individuals and their life experiences.

Produced by the Office for National Statistics, 
Tracking People is an up-to-date guide to the 
major sources of longitudinal data on people 
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non-government sources.

It describes the information collected,the date 
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which provide analysis of the data collected.

Tracking People is an invaluable reference work 
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STANDARDISED ILO RATE: SEASONALLY ADJUSTED”

C.51 UNEMPLOYMENT 
Selected countries

Thousands and per cent 1

EU average Major 7 United
nations (G7) Kingdombc

Australia”’*1 Austria”-*1 Belgium” Canada”-*1 Denmark” Flnland”’d France”*” Germany^" 1 
_______________(FR)

OTHER COMPLEMENTARY MEASURES OF UNEMPLOYMENT: SEASONALLY ADJUSTED

1992 9.2 6.8 10.2 10.8 7.3 11.2 9.2 11.7 10.4 6.6
1993 10.7 7.3 10.3 10.9 4.0 8.9 11.2 10.1 16.4 11.7 7.9
1994 11.1 7.1 9.4 9.7 3.8 10.0 10.4 8.2 16.6 12.3 8.4
1995 10.7 6.8 8.6 8.5 3.9 .9.9 9.5 7.2 15.4 11.7 8.2
1996 10.8 6.8 8.0 8.5 4.4 9.7 9.7 6.8 14.6 12.4 8.9
1997 10.6 6.6 6.8 8.5 4.5 9.4 9.1 5.6 12.7 12.3 9.9
1998 9.9 6.4 6.3 8.0 4.7 9.5 8.3 5.1 11.4 11.7 9.4
1999 9.2 6.2 5.9 7.2 4.4 9.0 7.6 4.5 10.2 11.0 9.1

1999 Mar 9.4 6.2 6.2 7.5 3.9 9.2 7.9 5.4 10.5 11.7 8.7

Apr 9.3 6.3 6.1 7.6 3.8 9.1 8.2 5.4 10.3 11.6 8.6
May 9.2 6.2 6.0 7.5 3.8 9.1 7.9 5.3 10.2 11.5 8.7
Jun 9.2 6.2 5.9 7.2 3.7 9.0 7.5 5.2 10.1 11.4 8.?

Jul 9.1 6.2 5.9 6.9 3.7 9.0 7.6 5.1 10.0 11.3 8.7
Aug 9.1 6.1 5.9 7.1 3.7 9.1 7.7 5.2 10.0 11.3 8.7
Sep 9.0 6.1 5.9 7.3 3.6 9.0 7.4 5.0 10.0 11.1 8.7

Oct 8.9 6.0 5.9 7.1 3.6 8.9 7.1 4.9 10.0 10.9 8.7
Nov 8.9 6.0 5.9 6.7 3.6 8.8 6.9 4.8 10.1 10.8 . 8.7
Dec 8.9 6.0 5.9 7.0 3.6 8.7 6.8 4.9 10.2 10.6 8.6

2000 Jan 8.8 5.9 5.8 6.8 3.6 8.7 6.8 5.0 10.3 10.5 8.5
Feb 8.8 6.0 5.8 6.7 3.5 8.6 6.8 4.8 10.5 10.4 8.4
Mar 8.7 5.9 6.9 3.4 8.5 6.8 4.8 10.6 10.2 8.4

1999 Apr 1,288 704 228 509 1,282 163 352 2,847 4,090
May 1,274 699 222 510 1,238 160 352 2,841 4,108
Jun 1,264 683 219 509 1,171 157 348 2,823 4,121

Jul 1,235 659 218 511 1,191 153 347 2,770 4,119
Aug 1,218 677 217 514 1,215 155 346 2,779 4,122
Sep 1,213 694 213 502 1,168 154 344 2,695 4,127

Oct 1,201 676 209 503 1,126 153 343 2,669 4,116
Nov 1,190 646 214 491 1,093 151 341 2,624 4,071
Dec 1,169 672 211 486 1,075 150 339 2,584 3,990

2000 Jan 1,161 655 216 490 1,078 149 337 2,565 3,951
Feb 1,157 644 211 484 1,080 335 2,500 3,922
Mar 1,141 662 1,086 3,930
Apr 1,112

% rate: latest month 3.9 6.9 6.3 6.8 5.4 13.0 10.2 C 1OC

OTHER COMPLEMENTARY MEASURES OF UNEMPLOYMENT: NOT SEASONALLY ADJUSTED

1992 2,779 925 193 473 1,602 315 293 2,776 2,994
1993 2,919 939 222 550 1,647 345 405 2,999 3,443
1994 2,639 856 215 589 1,515 340 409 3,094 3,693
1995 2,326 765 216 597 1,393 285 382 2,985 3,622
1996 2,122 779 231 588 1,437 242 363 3,063 3,980
1997 1,602 787 233 570 1,379 217 315 3,102 4,400
1998 1,362 747 238 541 1,277 180 285 2,977 4,266
1999 1,263 685 222 508 1,190 155 261 2,772 4,093

1999 Apr 1,320 705 231 489 1,329 164 342 2,783 4,145
May 1,276 689 200 479 1,280 150 336 2,712 3,998
Jun 1,245 649 182 475 1,150 141 353 2,648 3,938

Jul 1,264 624 179 524 1,254 153 366 2,640 4,027
Aug 1,263 653 180 552 1,228 163 340 2,741 4,024
Sep . 1,224 713 180 532 1,069 140 328 2,738 3,943

Oct 1,165 643 194 511 1,031 138 327 2,729 3,883
Nov 1,147 610 221 492 1,031 133 330 2,696 3,901
Dec 1,141 667 242 492 995 139 357 2,637 4,047

2000 Jan 1,236 696 279 493 1,139 174 358 2,683 4,293
Feb 1,227 719 265 481 1,136 346 2,594 4,277
Mar 1,194 700 1,141 4,141

Apr 1,142

% rate: latest month 4.0 7.3 8.0 7.3 6.2 13.7 10.6 1

a ILO unemployment as a percentage of the labour force. The standardised ILO rates shown are sourced from ONS (for the UK) and the OECD (for all other countries) and are the most suitable rates ■orl
making international comparisons. The rates for all countries apartfrom Switzerland are based on Labour Force Survey data. For Switzerland, the rates are based on registered unemployment.

b ThelLOunemploymentratefortheUKisanaveragefor3monthscentredonthemiddlemonth.  1
c Levelsofother complementary measuresof unemploymentare:claimantcountforUK; registered unemployedfor Austria, Belgium, Denmark, Finland, France, Germany, Greece, Ireland, Luxemoouig,|

Norway, Portugal, Spain, Sweden, and Switzerland; LFS for Australia, Canada, Italy, Japan and the USA; and a combination of LFS and registered unemployed for the Netherlands. I
d The rate of other complementary measures of unemployment excludes: the armed forces for Australia, Canada, Germany and the USA; conscripts for Finland, Italy; those aged 65 and over in I reiana.a

and the self employed for Austria.
e The rate of other complementary measures of unemployment for France and Ireland is derived from the LFS and from registered unemployed.
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UNEMPLOYMENT
Selected countries .

Thousands and per cent

Greece” Irish
Republic”’*1’”

Italy”’*1 Japan” Luxem­
bourg”

Nether­
lands”

Norway” Portugal” Spain” Sweden” Switzer­
land”

United 
States”’*1

1 STANDARDISED ILO RATE: SEASONALLY ADJUSTED”

1 1992 7.9 15.4 8.8 2.2 2.1 5.6 5.9 4.2 18.4 5.6 2.9 7.4
I 1993 8.6 15.6 10.3 2.5 2.7 6.5 6.0 5.7 22.7 9.1 3.8 6.8
| 1994 8.9 14.3 11.2 2.9 3.2 7.2 5.5 7.0 24.1 9.4 3.6 6.1

I 1995 9.2 12.3 11.6 3.1 2.9 7.0 5.0 7.3 22.9 8.8 3.3 5.6
| 1996 9.6 11.6 11.7 3.4 3.0 6.3 4.9 7.3 22.2 9.6 3.9 5.4

I 1997 ■ 9.8 9.8 11.7 3.4 2.8 5.2 4.1 6.8 20.8 9.9 4.2 4.9

I 1908 10.7 7.7 11.8 4.1 2.8 4.0 3.3 5.1 18.7 8.3 3.5 4.5
1999 5 j? 6.5 11.3 4.7 4.5 15.8 7.0 4.2

| 1999 Mar 6.2 11.6 4.8 2.4 3.6 4.6“ 16.6 7.6 3.2 4.2

Apr 6.0 11.5 4.8 2.4 3.5 4.7 16.1 7.5 - 4.3
May 5.9 11.4 4.7 2.4 3.5 3.1 4.8 16.0 7.0 - 4.2
Jun 5.8 11.4 4.8 2.3 3.4 4.8 15.9 7.2 3.1 4.3

Jul 5.8 11.3 4.8 2.3 3.4 4.6 15.7 7.0 4.3
Aug 5.7 11.3 4.7 2.3 3.3 3.3 4.4 15.7 7.2 4.2
Sep 5.6 11.2 4.6 2.3 3.2 4.3 15.5 7.0 4.2

Oct 5.4 11.1 4.6 2.2 2.9 4.2 15.2 6.7 4.1
Nov 5.3 11.1 4.5 2.2 2.7 3.7 4.1 15.3 6.8 4.1
Dec 5.2 11.2 4.7 2.2 2.8 4.1 15.2 6.8 4.0

I 20: ' Jan 5.1 11.2 4.7 2.2 2.7 4.1 15.1 6.6 4.0
Feb 5.1 4.9 2.2 2.8 4.2 15.1 6.6 4.0
Mar 5.0 4.9 2.2 4.1 14.9 6.5 4.0

OTHER COMPLEMENTARY MEASURES OF UNEMPLOYMENT: SEASONALLY ADJUSTED

| 19f;9 Apr 328 200 2,678 3,230 5.5 234 58 1,688 104 6,032
May 200 3,140 5.4 234 55 1,666 101 5,823
Jun 196 3,240 5.4 224 57 1,647 98 5,934

Jul 194 2,679 3,270 5.5 219 59 1,631 96 5,937
Aug 191 3,170 5.5 213 60 1,624 93 5,842

Sep 187 3,150 5.3 212 61 1,607 91 5,825

Oct 183 2,592 3,140 5.1 207 63 1,595 89 5,757
Nov 179 3,100 5.0 188 63 1,597 87 5,736
Dec 173 3,180 5.2 191 1,590 86 5,688

I 20='} Jan 172 2,623 3,170 5.0 186 1,613 84 5,689
Feb 170 3,290 198 5,804

Mar 164 5,708

Apr

| % rate: latest month 11.2 4.9 2.8 2.3 4.1

I 0" HER COMPLEMENTARY MEASURES OF UNEMPLOYMENT: NOT SEASONALLY ADJUSTED

I 19S2 i 185 283 2,535 1,421 2.7 337 114 317 2,260 233 92 9,613

1993 176 294 2,299 1,656 3.5 417 118 347 2,538 356 163 8,940

1954 180 282 2,508 1,920 4.6 485 110 396 2,647 340 171 7,997

1905 184 278 2,638 2,098 5.1 462 102 430 2,449 332 153 7,404

1906 185 279 2,679 2,250 5.7 441 91 468 2,275 346 169 7,236
19S7 214 254 2,688 2,303 6.4 375 74 443 2,119 342 188 6,739

19V8 290 227 2,744 2,787 5.5 286 56 401 1,890 278 140 6,210
1999 7 193 2,670 3,171 5.4 222 357 1,652 241 99 5,880

1 1999 Apr 335 197 2,729 3,420 5.5 227 58 369 1,708 228 106 5,688
May 192 3,340 5.1 216 51 359 1,649 241 99 5,507
Jun 196 3,290 4.9 209 58 350 1,613 339 92 6,271

Jul 201 2,597 3,190 5.0 213 66 345 1,551 374 90 6,319

Aug 199 3,200 5.0 212 68 339 1,555 318 88 5,826
Sep 186 3,170 5.3 211 58 338 1,570 260 85 5,661

Oct 178 2,600 3,110 5.2 206 57 343 1,592 248 84 5,372
Nov 172 2,950 5.3 189 56 345 1,624 249 86 5,380

j Dec 177 2,880 5.3 201 341 1,614 290 91 5,245

I 2000 Jan 176 2,647 3,090 5.6 201 1,671 282 93 6,264

Feb 172 3,270 215 6,231
Mar 163 6,007

Apr

I % rate: latest month 11.4 4.9 3.1 5.1 2.6 4.3
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D-1 ECONOMIC ACTIVITY AND INACTIVITY 
. I Economic activity by age

UNITED KINGDOM
All aged 
over16 16-59/64 16-17 18-24 25-34 35-49

Economic activity 1 2 3 4 5 6

All MGSF YBSK YBZL YBZO YBZR YBZU
Spring quarters 
(Mar-May)

7,504 9,8771992 28,699 27,855 821 4,599
1993 28,565 27,762 713 4,425 7,614 9,952
1994 28,578 27,773 729 4,173 7,702 10,025
1995 28,618 27,807 752 4,009 7,743 10,119
1996 28,806 28,018 826 3,915 7,752 10264
1997 29,004 28,182 868 3,793 7,783 10267
1998 29,052 28,263 856 3,713 7,708 10,319
1999 29,361 28,532 850 3,710 7,592 10,525

3-month averages 
Jan-Mar 1999 29,358 28,545 861 3,738 7,607 10,493
Feb-Apr
Mar-May (Spr)

29,361 28,541 857 3,725 7,597 10,515
29,361 28,532 850 3,710 7,592 10,525

Apr-Jun
May-Jul

29,362 28,538 838 3,705 7,578 10,544
29,359 28,537 832 3,699 - 7,570 10,566

Jun-Aug (Sum) 29,395 28,568 829 3,714 7,573 10,575

Jul-Sep 29,434 28,604 839 3,728 7,566 10,578
Aug-Oct 29,416 28,590 837 3,736 7,532 10,586
Sep-Nov (Aut) 29,465 28,631 841 3,745 7,526 10,603

Oct-Dec 29,502 28,653 840 3,749 7,508 10,625
10,617Nov 99-Jan 2000 29,505 28,655 842 3,755 7,493

Dec 99-Feb 2000 (Win) 29,498 28,641 837 3,754 7,461 10,653

Jan-Mar2000 29,538 28,683 847 3,753 7,445 10,681

Changes
Over last 3 months 36 30 7 4 -63 56
Percent 0.1 0.1 0.8 0.1 -0.8 0.5

Over last 12 months 179 138 -14 15 -162 188
Percent 0.6 0.5 -1.6 0.4 -2.1 1.8

Male MGSG YBSL YBZM YBZP YBZS YBZV
Spring quarters 
(Mar-May)

4,368 5,4361992 16265 15,949 430 2,515
1993 16,099 15,831 365 2,431 4,395 5,471
1994 16,078 15,803 376 2,301 4,446 5,493
1995 16,090 15,793 387 2,207 4,455 5,559
1996 16,136 15,859 434 2,145 4,432 5,609
1997 16,184 15,905 434 2,082 4,428 5,608
1998 16,185 15,903 433 2,023 4,385 5,624
1999 16,325 16,031 438 2,016 4,282 5,748

3-month averages 
Jan-Mar 1999 16,319 16,029 440 2,032 4,295 5,729
Feb-Apr
Mar-May (Spr)

16,318 16,028 442 2,029 4,286 5,737
16,325 16,031 438 2,016 4,282 5,748

Apr-Jun
May-Jul

16,324 16,032 433 2,026 4,272 5,754
16,318 16,027 423 2,021 4264 5,765

Jun-Aug (Sum) 16,334 16,039 418 2,024 4263 5,///

^Jul-Sep 16,353 16,056 428 2,027 4263 5,780
Aug-Oct 16,344 16,051 424 2,033 4,253 5,785
Sep-Nov (Aut) 16,376 16,081 431 2,041 4255 5,790

Oct-Dec 16,386 16,085 430 2,041 4239 5201
Nov 99-Jan2000 16,397 16,102 433 2,047 4,225 5,812
Dec 99-Feb 2000 (Win) 16,363 16,071 423 . 2,040 4210 5,829

Jan-Mar2000 16,386 16,090 432 2,038 4204 5,838

Changes
Over last 3 months 0 5 2 -3 -36 37
Percent 0.0 0.0 0.4 -0.2 -0.8 0.6

Over last 12 months 57 61 -7 6 -91 109
Percent 0.4 0.4 -1.7 0.3 -2.1 1.9

Female MGSH YBSM YBZN YBZQ YBZT YBZW
Spring quarters 
(Mar-May)

3,136 4,4411992 12,434 11,906 392 2,083
1993 12,466 11,931 348 1,994 3219 4,481
1994 12,500 11,970 353 1,872 3,256 4,532
1995 12,528 12,013 365 1,802 3288 4,561
1996 12,670 12,159 392 1,770 3,320 4,655
1997 12,819 12,277 434 1,711® 3,356 4,658
1998 12,867 12,359 423 1,690 3,323 4,695
1999 13,036 12,501 412 1,694 3,310 4,778

3-month averages 
Jan-Mar 1999 13,039 12£16 421 1,707 3212 4,764
Feb-Apr 13,043 12513 415 1,696 3,312 4,778
Mar-May (Spr) 13,036 12,501 412 1,694 3,310 4,778

Apr-Jun
May-Jul

13,038 12,506 405 1,680 3,306 4,790
13,041 12,510 408 1,678 3,306 4,801

Jun-Aug (Sum) 13,060 12,528 410 1,690 3,310 4,797

Jul-Sep 13,081 12,548 411 1,700 3,303 4,798
Aug-Oct 13,071 12,538 412 1,703 3279 4,801
Sep-Nov (Aut) 13,089 12,551 410 1,704 3271 4,812

Oct-Dec 13,115 12,568 410 1,708 3269 4,825
Nov 99-Jan 2000 13,108 12,554 409 1,709 3,268 4,805
Dec 99-Feb 2000 (Win) 13,135 12,570 414 1,714 3250 4,824

Jan-Mar2000 13,151 12,593 415 1,715 3242 4,843

Changes
Over last 3 months 36 25 5 7 -27 19
Percent 0.3 02 1.3 0.4 -0.8 0.4

Over last 12 months 112 76 -6 9 -70 79
Percent 0.9 0.6 -1.5 05 -2.1 1.7

Relationship between columns: 1=2+8; 2=3+4+5+6+7. 
Each series is seasonally adjusted independently and therefore the sum of the senes will not necessanly equal the totals. 
All figures from spring 1992 onwards are revised.

Thousands, seasonally adjusted

50-64 (M) 65+ (M)
50-59 (F)60+ (F)

7 8

YBZX YCAD

5,054 844
5,059 803
5,144 805
5,184 811
5261 788
5,471 822
5,667 790
5,855 829

5,845 813
5,848 819
5,855 829

5,872 824
5,870 822
5,877 827

5,893 830
5,900 826
5,917 833

5,930 849
5,948 850
5,937 858

5,955 855

25 6
04 0.7

110 41
1.9 5.1

YBZY YCAE

3200 316
3,170 268
3,187 275
3,186 297
3238 277
3,352 280
3,438 282
3,547 294

3233 291
3,535 289
3247 294

3,547 292
3,553 291
3,557 295

3,558 297
3,557 293
3,564 295

3273 301
3,585 295
3,570 292

32/8 296

4 -5
0.1 -1.6

45 6
1.3 20

YBZZ YCAF

1,854 528
’ 1,889 535

1,957 530
1,998 514
2,023 511
2,119 542
2,229 508
2,307 534

2212 523
2,312 530
2,307 534

2,325 532
2,316 531
2,321 532

2,335 534
2,343 533
2,353 538

2,356 548
2,363 554
2,367 . 565

2,377 558

21 11
0.9 20

65 36
2.8 6.8

ECONOMIC ACTIVITY AND INACTIVITY -4 
Economic activity rates by age LA I

Per cent, seasonally adjusted

a Denominator=all persons in the relevant age group. 
All figures from spring 1992 onwards are revised.

united kingdom
All aged 
over16 16-59/64 16-17 18-24 25-34 35-49

50-64 (M)
50-59 (F)

65+ (M) 
60+ (F)

Economic activity rates (%)■
Al! MGWG MGSO YCAG YCAJ YCAM YCAP MGWP MGWS

Spring quarters 
(Mar-May)
1992 63.3 792 595 78.3 82.6 85.8 69.0 8.3
1993 62.9 78.8 53.8 77.9 82.9 85.4 68.4 7.9
1994 62.8 78.6 562 762 83.0 85.1 68.5 7.9
1995 62.7 78.4 55.9 75.9 83.1 84.9 68.1 8.0
1996 62.8 78.6 58.1 77.1 83.0 84.8 68.1 7.7 ,
1997 63.0 78.6 59.5 76.7 83.7 84.5 68.5 8.1
1998 62.8 78.5 58.9 75.7 83.9 84.3 68.7 7.7
1999 632 78.9 58.9 75.6 84.5 84.9 69.3 8.1

3-month averages
Jan-Mar 1999 633 79.0 595 762 843 84.9 69.5 7.9
Feb-Apr 63.3 78.9 59.3 75.9 84.4 84.9 69.4 8.0
Mar-May (Spr) 632 78.9 58.9 75.6 84.5 84.9 69.3 8.1

Apr-Jun 632 78.9 58.1 75.4 84.5 85.0 69.4 8.0
May-Jul 632 78.8 57.7 75.3 . 84.6 85.1 69.3 8.0
Jun-Aug (Sum) 63.3 78.9 . 57.5 75.6 84.8 85.0 692 8.1

Jul-Sep 63.3 79.0 582 75.8 84.9 84.9 69.3 8.1
Aug-Oct 63.3 78.9 58.1 75.9 84.7 84.9 69.3 8.0
Sep-Nov (Aut) 63.4 79.0 58.4 76.1 84.9 84.9 69.4 8.1

Oct-Dec 63.4 79.0 58.3 76.1 84.9 85.0 69.4 83
Nov 99-Jan 2000 63.4 79.0 58.4 762 84.9 84.8 69.5 8.3
Dec 99-Feb 2000 (Win) 63.4 78.9 58.1 762 84.7 85.0 69.3 8.4

Jan-Mar2000 634 79.0 58.8 76.1 84.8 85.1 69.4 83

Chances
Over last 3 months OX) OX) 05 OX) -0.1 0.1 0.0 0.1

Over last 12 months 02 0.1 -0.7 0.0 05 02 -0.1 0.4

M8& MGWH MGSP YCAH YCAK YCAN YCAQ MGWQ MGWT
Spring quarters 
(Mar-May)
1992 742 86.8 60.7 83.9 95.0 94.5 74.0 8.9
1993 732 86.0 53.6 83.8 94.5 93.9 72.8 75
1994 72.9 85.6 56.4 822 94.6 93.3 72.3 7.7
1995 72.6 852 562 81.8 942 93.1 71.5 82
1996 72.4 85.1 59.5 82.6 93.4 92.5 71.8 7.6
1997 72.2 84.9 582 82.4 93.6 92.0 72.2 7.6
1998 71.8 84.4 58.2 80.8 . 93.7 91.5 71.9 7.6
1999 72.1 84.6 59.3 80.5 93.5 92.2 72.6 7.9

3-month averages
Jan-Mar 1999 72.1 84.7 594 812 93.4 922 72.6 73
Feb-Apr 72.0 84.6 59.7 81.0 93.4 922 72.5 7.8
Mar-May (Spr) 72.1 84.6 59.3 80.5 93.5 922 72.6 72

Apr-Jun 72.0 84.6 58.6 80.9 93.5 92.2 72.5 7.9
May-Jul 72.0 84.5 57.3 80.7 93.5 92.3 72.5 7.8
Jun-Aug (Sum) 72.0 84.6 56.6 80.8 93.7 92.3 72.4 7.9

Jul-Sep 72.1 84.6 58.0 80.9 93.9 92.2 72.3 8.0
Aug-Oct 72.0 84.6 575 81.1 93.9 92.2 722 7.9
Sep-Nov (Aut) 72.1 84.7 58.4 81.3 942 92.1 72.3 7.9

Oct-Dec 72.1 84.7 58.3 813 94.0 922 72.4 8.1
Nov99-Jan2000 722 84.8 58.7 815 93.9 922 72.5 7.9
Dec 99-Feb 2000 (Win) 72.0 84.6 57.3 812 93.8 92.3 72.1 7.8

Jan-Mar2000 72.1 84.7 58.6 81.1 93.9 923 72.1 73

Changes
Over last 3 months -0.1 -0.1 03 -02 -0.1 02 -02 -0.1

Over last 12 months OX) 0.0 -0.8 OX) 05 02 -04 0.1

Ferale MGWI MGSQ YCAI YCAL YCAO YCAR MGWR MGWU
Spring quarters 
(Mar-May)
1992 532 70.9 582 72.4 69.9 772 61.8 8.0
1993 532 70.9 ' 53.9 71.7 71.0 76.9 622 8.1
1994 53.3 70.9 55.9 69.9 712 76.9 63.1 8.1
1995 53.3 70.9 55.7 69.8 71.6 76.6 632 7.9
1996 53.8 71.4 56.5 712 72.3 77.1 62.9 7.8
1997 54.3 71.8 60.9 70.7 73.5 76.9 63.3 8.3
1998 54.3 72.0 59.6 70.4 73.8 77.1 64.3 7.8
1999 54.8 72.5 58.4 70.4 75.1 77.6 64.9 82

3-month averages
Jan-Mar 1999 54.9 72.7 59.7 71.0 74.9 775 652 8.0
Feb-Apr 54.9 72.6 58.9 70.5 75.0 77.6 65.1 8.1
Mar-May (Spr) 54.8 72.5 58.4 70.4 75.1 77.6 64.9 82

Apr-Jun 54.8 72.5 57.5 69.8 752 77.7 652 8.1
May-Jul 54.8 72.5 58.0 69.7 75.4 77.8 64.9 8.1
Jun-Aug (Sum) 54.9 72.6 58.3 702 75.6 77.6 64.9 8.1

Jul-Sep 55.0 72.7 585 70.6 75.6 77.5 65.1 82
Aug-Oct 54.9 72.7 58.6 70.6 752 77.5 65.3 82
Sep-Nov (Aut) 55.0 72.7 58.4 70.6 752 77.6 65.4 82

Oct-Dec 55.1 72.8 58.3 70.8 754 77.7 654 8.4
Nov 99-Jan 2000 55.1 72.7 582 70.7 75.5 77.3 65.5 8.5
Dec 99-Feb 2000 (Win) 552 72.8 58.8 70.9 75.3 775 65.5 8.6

Jan-Mar2000 552 72.9 59.1 70.9 75.3 77.7 65.7 85

Changes
Over last 3 months 0.1 0.1 03 02 -0.1 0.0 0.3 02

Over last 12 months 03 02 -0.6 0.0 04 02 0.4 05

Source: Labour Force Survey. Labour Market Statistics Helpline: 02075336094.
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D.2 ECONOMIC ACTIVITY AND INACTIVITY
Economic inactivity

Aged 16-59 (F)/64(M)

Thousands, seasonally adjusted

Total 
aged16 

and over
Does not Wants

Total want job a job Wants job but not seeking in last 4 weeks

Reasons for not seeking

Wants job and seeking work but 
not available to start

UNITED 
KINGDOM

Available to start work 
Total in next2weeks

Available
Not 

available

Dis­
couraged 

workers

Long- 
term 
sick

Looking 
after 

family 
/home Students Other All Students Other

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15

All MGSI YBSN YBVZ
Spring quarter: 
(Mar-May)

s

1993 16,836 7,481 5,335
1994 16,909 7,564 5,299
1995 17,023 7,676 5,396
1996 17,030 7,645 5,328
1997 17,032 7,663 5,268
1998 17,201 7,763 5,359
1999 17,070 7,645 5,319

3-month averages
7,609 5,323Jan-Mar 1999 17,045

Feb-Apr
Mar-May (Spr)

17,057 7,624 5,335
17,070 7,645 5,319

Apr-Jun
May-Jul

17,082 7,651 5,340
17,099 7,663 5,356

Jun-Aug (Sum) 17,077 7,645 5,369

Jul-Sep 17,049 7,619 5,325
Aug-Oct 17,080 7,645 5,357
Sep-Nov (Aut) 17,043 7,614 5,315

Oct-Dec 17,018 7,603 5,327
Nov 99-Jan2000 17,027 7,612 5,339
Dec 99-Feb2000
(Win)

17,046 7,638 5,342

Jan-Mar 2000 17,019 7,607 5,311

Changes
Over last 3 months 1 4 -16
Percent 0.0 0.0 -0.3

Over last 12 months -27 -1 -12
Percent -0.2 0.0 -0.2

Male MGSJ YBSO YBWA
Spring quarter 
(Mar-May)

B

2,583 1,8071993 5,886
1'994 5,971 2,657 1,809
1995 6,065 2,747 1,901
1996 6,147 2,782 1,882
1997 6,228 2,839 1,898
1998 6,362 2,948 1,961
1999 6,332 2,912 1,968

3-month averages
1,963Jan-Mar 1999 6,321 2,900

Feb-Apr
Mar-May (Spr)

6,331 2,907 1,972
6,332 2,912 1,968

Apr-Jun
May-Jul

6,341 2,918 1,974
6,356 2,930 1,980

Jun-Aug (Sum) 6,348 2,925 1,981

Jul-Sep 6,337 2,914 1,965
Aug-Oct 6,354 2,925 1,984
Sep-Nov (Aut) 6,330 2,902 1,958

Oct-Dec 6,328 2,904 1,970
Nov 99-Jan 2000 6,325 2,893 1,972
Dec 99-Feb2000
(Win)

6,367 2,930 1,996

Jan-Mar 2000 6,352 2,918 1,984

Changes
Over last 3 months 24 14 14
Percent 0.4 0.5 0.7

Over last 12 months 31 18 21
Percent 0.5 0.6 1.1

Female MGSK YBSP YBWB
Spring quarter 
(Mar-May)

s ,

3,5281993 10,949 4,897
1994 10,938 4,907 3,490
1995 10,958 4,929 3,496
1996 10,883 4,863 3,446
1997 10,805 4,824 3,370
1998 10,839 4,815 3,398
1999 10,738 4,733 3,351

3-month averages
3,360Jan-Mar 1999 10,724 4,709

Feb-Apr 
Mar-May (Spr)

10,725 4,717 3,363
10,738 4,733 3,351

Apr-Jun
May-Jul

10,741 4,733 3,366
10,743 4,733 3,377

Jun-Aug (Sum) 10,729 4,720 3,389

Jul-Sep 10,712 4,706 3,361
Aug-Oct 10,726 4,720 3,372
Sep-Nov (Aut) 10,713 4,712 3,357

Oct-Dec 10,690 4,700 3,357
Nov 99-Jan 200010,702 4,719 3,367
Dec99-Feb 2000 10,679 4,708 3,346
(Win)

Jan-Mar 2000 10,667 4,690 3,327

Changes
-30Over last 3 months -23 -10

Percent -0.2 -0.2 -0.9

Over last 12 months -58 -19 -34

YBWC YCFF YCFI YCFL

2,146 1,870 873 997
2,264 2,036 924 1,112
2,280 2,041 925 1,116
2,317 2,132 896 1,236
2,395 2,188 783 1,405
2,404 2,185 735 1,451
2,326 2,115 689 1,427

2,285 2,069 680 1,388
2,289 2,077 678 1,399
2,326 2,115 689 1,427

2,311 2,107 672 1,435
2,307 2,100 689 1,412
2,275 2,071 686 1,384

2,294 2,085 705 1,380
2,288 2,074 687 1,387
2,299 2,087 690 1,397

2,276 2,069 676 1,394
2,273 2,079 670 1,410
2,296 2,100 656 1,444

2,296 2,105 658 1,448

20 36 -18 54
0.9 1.7 -2.7 3.9

11 37 -23 59
0.5 1.8 -3.3 4.3

YBWD YCFG YCFJ YCFM

m 654 307 348
847 736 325 411
847 737 321 416
900 815 340 475
941 845 272 573
987 880 277 603
944 854 273 582

937 838 271 567
935 844 268 576
944 854 273 582

944 855 265 590
950 858 273 585
944 853 273 580

949 855 283 571
941 845 274 571
943 845 274 571

933 836 268 568
921 830 264 566
934 846 263 583

933 851 263 588

0 15 -5 20
0.0 1.7 -2.0 3.5

-4 13 -8 21
-0.4 1.5 -3.0 3.6

YBWE YCFH YCFK YCFN

1,369 1,216 566 650
1,417 1,300 599 701
1,433 1,305 604 700
1,417 1,318 556 761
1,454 1,343 510 832
1,417 1,305 457 848
1,382 1,261 416 845

1,348 1,231 410 821
1,354 1,233 410 823
1,382 1,261 416 845

1,367 1,252 408 845
1,357 1,242 416 826
1,332 1,218 413 805

1,345 1,230 421 809
1,347 1,229 413 816
1,355 1,241 415 826

1,343 1,233 408 825
1,352 1,250 406 844
1,362 1,255 393 861

1,363 1,255 395 860 21 290 595 119

YCFO YCFR YCFU YCFX

150 414 748 211
138 503 792 230
109 524 772 240
104 579 776 262

89 692 746 268
72 755 746 248
68 756 681 241

74 742 670 219
71 747 667 230
68 756 681 241

67 752 686 243
64 753 671 244
65 736 656 246

66 751 658 247
67 740 653 238
66 739 661 227

66 725 658 220
67 727 659 223
68 732 651 235

64 738 656 236

-2 13 -2 15
-2.6 1.8 -0.2 6.9

-10 -3 -14 16
-12.9 -0.4 -2.1 7.4

YCFP YCFS YCFV YCFY

89 259 44 112
83 324 49 121
64 327 51 129
60 362 69 141
51 419 70 137
44 474 75 129
40 464 72 122

46 452 70 114
43 460 71 118
40 464 72 122

39 460 72 125
37 455 68 126
38 443 68 126

39 451 67 125
39 445 66 115
41 .445 68 109

42 440 68 106
43 439 68 110
44 441 66 118

43 448 61 116

1 8 -6 10
2.6 1.8 -9.3 9.4

-3 _4 -8 2
-6.8 -0.9 -11.8 2.1

YCFQ YCFT YCFW YCFZ

61 155 704 99
55 179 742 109
45 197 721 111
44 218 707 121
38 272 676 131
28 281 671 119
29 292 610 120

28 289 601 106
28 287 596 112
29 292 610 12Q

28 292 614 118
27 297 604 118
28 293 588 119

28 300 591 122
27 295 586 124
25 294 593 118

24 285 590 114
24 288 591 113
23 292 586 117

YCGA YCGD YCGG YCGJ

346 275 117 159
373 229 100 128
396 239 120 118
411 184: 86 99
393 207 92 115
365 218 92 126
369 210 88 123

363 217 76 140
362 212 82 129
369 210 88 123

360 204 88 117
369 207 87 120
367 205 86 119

362 209 93 117
376 214 95 119
394 212 94 117

400 207 94 113
404 194 88 106
414 195 88 108

411 191 81 110

11 -16 -13 -3
2.8 -7.8 -14.1 -2.5

47 -26 5 -31
13.0 -11.9 6.4 -21.8

YCGB YCGE YCGH YCGK

150 122 58 65
158 112 57 54
166 110 58 52
183 86 41 45
168 96 53 43
158 107 54 52
157 90 43 47

156 99 42 57
152 91 43 48
157 90 43 47

160 89 45 45
172 92 45 47
177 91 47 44

174 95 50 45
180 95 51 44
182 98 52 46

180 97 53 44
171 92 49 43
177 88 48 40

182 83 43 40

2 -14 -10 -4
0.9 -14.8 -18.8 -10.0

26 -16 1 -17
16.4 -16.5 2.7 -30.4

YCGC YCGF YCGI YCGL

196 153 59 94
216 117 43 74
230 129 62 67
228 99 45 54
225 111 39 72
207 112 38 74
211 121 45 76

207 118 34 83
210 121 39 81
211 121 45 76

200 115 43 72
196 115 42 73
191 113 39 75

189 115 43 72
196 118 44 16
211 114 42 72

220 110 42 68
233 102 39 63
237 107 39 68

229 108 38 70

Relationship between columns:2=344; 4=54-13; 5=4 
All figures are revised.

!; 13=14+15.

20 22 -13 34
1.5 1.8 -3.1 4.2

15 2A -15 39
-3.5 4.7

-3 5 5 5
-11.7 1.8 0.8 4.5

-6 1 -6 14
-23.1 0.2 -1.0 13.2

Source: Labour Force Survey. Labour Market Statistics Helpline: 02075336094.

9 -2 -3 2
4.3 -1.6 -8.1 2.4

22 -10 4 -13
10.5 -8.1 10.8 -15.9
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united 
kingdom______ ;_____
Economically Inactive levels

All Sprin^quarters
1992 37

1993
1994
1995
1996
1997
1998
1999

3-month averages 
Jan-Mar 1999 
Feb-Apr 
Mar-May (Spr)

Apr-Jun 
May-Jul 
Jun-Aug (Sum)

Jul-Sep 
Aug-Oct 
Sep-Nov (Aut)

Oct-Dec
Nov 99-Jan 2000 
Dec 99-Feb 2000 (Win)

Jan-Mar2000

Changes
Over last 3 months
Percent

Over last 12 months
Percent

Male

J an-Mar2000

Jan-Mar2000

Changes 
Over last 3 months
Percent

Changes 
Over last 3 months
Percent

Over last 12 months 
Percent

Over last 12 months 
Percent

Dec
Nov99-Jan2000 
Dec 99-Feb 2000 (Win)

Jul-Sep
Aug-Oct
Sep-Nov (Aut)

3-month averages 
Jan-Mar 1999 
Feb-Apr 
Mar-May (Spr)

3-month averages 
Jan-Mar 1999 
Feb-Apr 
Mar-May (Spr)

Ferna .
Spring quarters ^r-fiay)

1993
1994
1995
1996
1997
1998
1999

Spring quarters 
(Mar-May)
1992
1993
1994
1995
1996
1997
1998
1999

Jul-Sep
Aug-Oct
Sep-Nov (Aut)

Oct-Dec
Nov 99-Jan 2000
Dec 99-Feb 2000 (Win)

Apr-Jun
May-Jul 
Jun-Aug (Sum)

Apr-Jun
May-Jul 
Jun-Aug (Sum)

ECONOMIC ACTIVITY AND INACTIVITY 
Economic inactivity by age D.3

Thousands, seasonally adjusted

All aged 
16 and over 16-59/64 16-17 18-24 25-34 35-49

50-64 (M) 
50-59 (F)

65+ (M) 
60+(F)

MGSI YBSN YCAS YCAV YCAY YCBB MGWA MGWD

16,611 7318 559 1,278 1,578 1,630 2,273 9,293
16,836 7,481 613 1,258 1,573 1,701 2,336 9,355
16,909 7,564 569 1,304 1,572 1,756 2,363 9,345
17,023 7,676 592 1271 1,576 1,805 2,432 9,347
17,030 7,645 597 1,166 1,584 1,836 2,463 9,384
17,032 7,663 590 1,155 1/512 1,887 2319 9,370
17,201 7,763 599 1,191 1,477 1,916 2,580 9,438
17,070 7,645 594 1,200 1,393 1,868 2,589 9,425

17,045 7,609 585 1,169 1/415 1371 2368 9,437
17,057 7,624 588 1,185 1,406 1,864 2,581 9,432
17,070 7,645 594 1200 1,393 1,868 2,589 9,425

17,082 7,651 605 1206 1,388 1,864 2,587 9,431
17,099 7,663 611 1214 1,377 1,856 2,604 9,436
17,077 7,645 613 1200 1,356 1,863 2,612 9,432

17,049 7,619 602 1,189 1,342 1,876 2,610 9,430
17,080 7,645 604 1,183 1,356 1,885 2,616 9,435
17,043 7,614 600 1,176 1,341 1,886 2,611 9,429

17,018 7,603 601 1,174 1,337 1380 2,611 9/414
17,027 7,612 599 1,171 1,332 1,905 2,605 9,415
17,046 7,638 604 1,174 1,343 1,887 2,629 9,408

17/119 7,607 593 1,177 1,337 1,876 2,624 9/411

1 4 -7 3 0 -5 13 -3
0.0 0.0 -12 02 0.0 -02 02 0.0

-27 -1 8 8 -77 5 56 -25
■0.2 0.0 1.4 0.6 -5.5 02 22 -0.3

MGSJ YBSO YCAT YCAW YC&Z YCBC MGWB MGWE

5,659 2,433 278 483 230 315 1,127 3,226
5,886 2,583 315 470 257 355 1,187 3,303
5,971 2,657 290 498 253 396 1,220 3,315
6,065 2,747 302 491 275 410 1,270 3,318
6,147 2,782 295 451 313 454 1,270 3,364
6,228 2,839 312 446 302 488 1,291 3,389
6,362 2,948 311 481 294 521 1,340 3,413
6,332 2,912 301 488 298 485 1,339 3,420

6,321 2,900 301 472 303 488 1336 3,421
6,331 2,907 298 475 303 488 1,343 3,424
6,332 2,912 301 488 296 485 1,339 3,420

6,341 2,918 306 479 298 487 1,348 3,423
6,356 2,930 315 484 296 484 1,350 3,426
6,348 2,925 320 481 288 480 1,355 3,424

6,337 2,914 310 479 277 487 1,361 3,424
6,354 2,925 314 475 277 491 1,369 3,429
6,330 2,902 307 468 264 495 1,368 3,429

6328 2,904 307 468 269 494 1365 3,424
6,325 2,893 305 464 272 491 1,361 3,432
6,367 2,930 315 472 276 484 1,383 3,437

6352 2,918 305 475 272 484 1381 3,434

24 14 -2 6 4 -10 16 10
0.4 05 -0.7 12 12 -1.9 12 02

31 18 5 3 -31 -4 45 13
05 0.6 1.6 0.6 -102 -0.8 32 0.4

MGSK YBSP YCAU YCAX YCBA YCBD MGWC MGWF

10,952 4,885 281 795 1,349 1,315 1,146 6,067
10,949 4,897 296 788 1,316 1,347 1,149 6,052
10,938 4,907 278 807 1,319 1,360 1,143 6,031
10,958 4,929 290 780 1,302 1,396 1,162 6,029
10,883 4,863 302 714 1271 1,382 1,193 6,020
10,805 4,824 278 709 1210 1,399 1,228 5,981
10,839 4,815 287 710 1,182 1,396 1340 6,024
10,738 4,733 293 712 1,095 1,383 1350 6,005

10,724 4,709 284 698 1,112 1383 1,232 6,016
10,725 4,717 290 709 1,103 1,376 1338 6,009
10,738 4,733 293 712 1,095 1,383 1350 6,005

10,741 4,733 300 727 1,090 1,377 1339 6,008
10,743 4,733 296 730 1,081 1,372 1355 6,009
10,729 4,720 293 719 1,068 1,383 1357 6,009

10,712 4,706 292 710 1,065 1,390 1349 6,006
10,726 4,720 291 708 1,079 1,394 1347 6,006
10,713 4,712 293 708 1,077 1,391 1343 6,000

10,690 4,700 293 706 1,068 1387 1346 5,990
10,702 4,719 294 707 1,060 1,414 1344 5,983
10,679 4,708 289 702 1,067 1,403 1347 5,971

10,667 4,690 288 702 1365 1392 1,243 5,977

-23 -10 -5 -4 -3 5 -3 -13
-0.2 -02 -1.8 -0.5 -0.3 02 -0.2 -0.2

-58 -19 3 5 -46 8 11 -38
r0.5 ■0.4 12 0.7 ■4.2 0.6 0.9 -0.6

£ach series is seasonally adjusted independently and therefore the sum of the series will not necessarily equal the totals, 
fl figures from spring 1992onwards are revised.
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■ Q ECONOMIC ACTIVITY AND INACTIVITY 
. O Economic inactivity by age

EARNINGS |Z
Average Earnings Index: all employee jobs: main industrial sectors L— ■

UNITED 
KINGDOM

All aged 
16 and over 16-59/64 16-17

Economic Inactivity rates (%)a

All MGSI YBTL LWEX
Sprina quarters 
(Mar-May)
1992 36.7 20.8 40.5
1993 37.1 212 462
1994 372 21.4 43.8
1995 37.3 21.6 44.1
1996 372 21.4 41.9
1997 37.0 21.4 402
1998 372 21.5 41.1
1999 36.8 21.1 41.1

3-month averages 
Jan-Mar 1999 36.7 21.0 402
Feb-Apr 
Mar-May (Spr)

36.7 21.1 40.7
36.8 21.1 41.1

Apr-Jun
May-Jul

36.8 21.1 41.9
36.8 212 42.3

Jun-Aug (Sum) 36.7 21.1 42.5

Jul-Sep 36.7 21.0 41.8
Aug-Oct 36.7 21.1 41.9
Sep-Nov (Aut) 36.6 21.0 41.6

Oct-Dec 36.6 21.0 41.7
Nov 99-Jan2000 36.6 21.0 41.6
Dec 99-Feb 2000 (Win) 36.6 21.1 41.9

Jan-Mar2000 36.6 21.0 412

Changes
Over last 3 months 0.0 02 -0.5

Over last 12 months -02 -0.1 0.7

Male MGSJ YBTN LWEY
Sprina quarters 
(Mar-May)
-1992 25.8 132 39.3
1993 26.8 14.0 46.4
1994 27.1 14.4 43.6
1995 27.4 14.8 43.8
1996 27.6 14.9 40.5
1997 27.8 15.1 41.8
1998 282 15.6 41.8
1999 27.9 15.4 40.7

3-month averages 
Jan-Mar 1999 27.9 153 40.6
Feb-Apr
Mar-May (Spr)

28.0 15.4 40.3
27.9 15.4 40.7

Apr-Jun
May-Jul

28.0 15.4 41.4
28.0 15.5 42.7

Jun-Aug (Sum) 28.0 15.4 43.4

Jul-Sep 27.9 15.4 42.0
Aug-Oct 28.0 15.4 42.5
Sep-Nov (Aut) 27.9 15.3 41.6

Oct-Dec 27.9 153 41.7
Nov 99-Jan 2000 27.8 152 41.3
Dec 99-Feb 2000 (Win) 28.0 15.4 42.7

Jan-Mar2000 272 153 414

Changes
Over Iast3 months 0.1 0.1 -0.3

Over last 12 months 0.0 0.0 08

Female MGSK YBTM LWEZ
Spring quarters 
(Mar-May)
1992 46.8 29.1 41.8
1993 46.8 29.1 46.1
1994 46.7 29.1 44.1
1995 46.7 29.1 44.3
1996 462 28.6 43.5
1997 45.7 282 39.1
1998 45.7 28.0 40.4
1999 452 . 275 41.6

3-month averages 
Jan-Mar 1999 45.1 272 403
Feb-Apr 
Mar-May (Spr)

45.1 27.4 41.1
452 275 41.6

Apr-Jun
May-Jul

452 272 42.5
452 27.5 42.0

Jun-Aug (Sum) 45.1 27.4 41.7

Jul-Sep 45.0 27.3 412
Aug-Oct 45.1 27.3 41.4
Sep-Nov (Aut) 45.0 27.3 41.6

Oct-Dec 44.9 272 41.7
Nov99-Jan2000 44.9 27.3 41.8
Dec 99-Feb 2000 (Win) 44.8 272 412

Jan-Mar2000 442 27.1 402

Changes
Over last 3 months -0.1 -0.1 -0.8

Over last 12 months -0.3 -0.2 05

a Denominator=all persons in the relevant age group. 
All figures from spring 1992 onwards are revised.

S64 Labour Market June 2000

Source: Labour Force Survey. Labour Market Statistics Helpline: 0207533 6(

Per cent, seasonally adjnJ

18-24 25-34 35-49
50-64 (M) 
50-59 (F)

65+ (M) 
60+ (F)

LWFA LWFD LWFG LWFJ LWFM

21.7 17.4 142 31.0 91.7
221 17.1 14.6 31.6 92.1
23.8 17.0 14.9 31.5 . 92.1
24.1 16.9 15.1 31.9 92.0
229 17.0 152 31.9 92.3
23.3 16.3 15.5 31.5 91.9
24.3 16.1 15.7 31.3 92.3
24.4 155 15.1 30.7 91.9

23.8 15.7 15.1 305 92.1
24.1 15.6 15.1 30.6 920
24.4 155 15.1 30.7 91.9

24.6 15.5 15.0 30.6 92.0
24.7 15.4 14.9 30.7 92:0
24.4 152 15.0 30.8 91.9

242 15.1 15.1 30.7 91.9
24.1 15.3 15.1 30.7 92.0
23.9 15.1 15.1 30.6 91.9

23.9 15.1 155 30.6 91.7
23.8 15.1 152 30.5 91.7
23.8 15.3 15.0 30.7 91.6

23.9 152 14.9 30.6 91.7

0.0 0.1 -0.1 0.0 -0.1

0.0 -0.5 -02 0.1 -0.4

LWFB LWFE LWFH LWFK LWFN

16.1 5.0 55 26.0 91.1
162 5.5 6.1 272 92.5
17.8 5.4 6.7 27.7 92.3
182 5.8 6.9 28.5 91.8
17.4 6.6 75 282 92.4
17.6 6.4 8.0 27.8 924
192 6.3 85 28.1 924
19.5 65 7.8 27.4 921

18.8 6.6 73 274 922
19.0 6.6 7.8 275 92.2
195 65 7.8 27.4 92.1

19.1 65 7.8 275 921
19.3 65 7.7 275 922
192 6.3 7.7 27.6 921

19.1 6.1 75 27.7 920
18.9 6.1 7.8 27.8 921
18.7 5.8 7.9 27.7 921

18.7 6.0 73 27.6 915
185 6.1 7.8 •275 92.1
18.8 62 . 7.7 27.9 922

18.9 6.1 7.7 275 921

02 0.1 -02 02 0.1

00 -0.5 -02 0.4 -0.1

LWFC LWFF LWFI LWFL LWFO

27.6 30.1 22.8 382 920
28.3 29.0 23.1 37.8 91.9
30.1 28.8 23.1 36.9 91.9
302 28.4 23.4 36.8 92.1
28.8 27.7 22.9 37.1 922
29.3 26.5 23.1 36.7 91.7
29.6 262 229 35.7 922
29.6 24.9 224 35.1 91.8

29.0 25.1 225 34.8 920
295 25.0 224 34.9 91.9
29.6 24.9 224 35.1 91.8

302 24.8 223 34.8 91.9
30.3 24.6 22.2 35.1 91.9
29.8 24.4 224 35.1 91.9

29.4 24.4 225 34.9 91.8
29.4 24.8 22.5 34.7 91.8
29.4 24.8 224 34.6 91.8

292 24.6 223 34.6 91.6
29.3 24.5 227 34.5 91.5
29.1 24.7 225 345 91.4

29.1 24.7 223 34.3 915

-02 -0.1 02 -0.3 -02

0.0 -0.4 -0.2 -0.4 -0.5

GREAT BRITAIN Wholeeconomy Publicsector Privatesector
SIC 1992 (Divisions 01-93) ____________________________   __________________________________________

Actual Seasonally adjusted Actual Seasonally adjusted Actual Seasonally adjusted

1995=100

Percentchange 
over previous 
12 months

Per centchange 
over previous 
12 months

Per cent change 
over previous 
12 months

Monthly 
rate

Headline 
rate3

Monthly 
rate

Headline 
rate3

Monthly 
rate

Headline 
rate®

— •
LNMM LNMQ LNMU LNNC LNNI LNNJ LNKW LNNE LNKX LNKY LNKZ LNND

1995 ) 100.0 100.0 100.0
1996 ) 103.6 103.0 103.7
1997-) Annual 108.0 105.3 108.7
1993 ) averages 113.5 108.6 114.7
19$ ) 119.0 113.1 1205

1997 Nov 108.8 1102 4.7 45 106.1 106.6 27 23 1095 111.1 5.3 5.0
Dec 1125 110.9 4.9 4.8 1072 106.9 27 26 113.7 111.9 55 53

1998 Jan 110.7 111.3 4.9 4.9 106.4 107.0 26 27 111.7 1124 55 5.4
Feb 111.7 111.7 52 5.0 106.5 107.1 27 26 113.0 1128 5.8 5.6
Mar 118.1 1123 4.9 5.0 106.4 107.3 28 27 121.0 113.5 55 5.6

Apr 113.1 1127 5.7 5.3 106.8 107.4 21 25 114.7 114.0 6.6 6.0
May 1132 1132 6.0 5.6 108.3 108.1 3.1 27 114.4 114.5 , 6.7 6.3
Jun 1126 113.1 52 5.7 108.8 108.7 3.7 3.0 113.5 114.1 5.6 63

Jul 114.0 113.8 55 5.6 1092 109.1 3.8 35 1152 115.0 5.9 6.1
Aug 112.4 114.0 4.9 52 110.6 109.6 4.0 3.9 1128 115.0 52 5.6
Sep 1128 114.5 5.1- 52 110.0 109.8 3.6 3.8 113.4 115.7 5.4 55

Oct 1126 114.8 4.8 4.9 109.6 110.0 3.7 3.8 113.3 116.0 5.0 52
Nov 113.7 1152 4.6 4.8 109.8 110.6 3.7 3.7 114.7 116.4 4.8 5.1
Dec 1172 115.4 4.1 45 110.6 110.4 33 3.6 118.9 116.8 4.3 4.7

1999 Jan 115.7 116.3 4.5 4.4 110.3 1112 4.0 3.6 117.0 117.5 4.6 4.6
Feb 117.5 117.3 5.0 45 111.1 1115 4.1 3.8 119.0 118.7 52 4.7
Mar 124.0 117.7 4.8 4.8 110.6 111.9 4.3 4.1 127.4 119.1 4.9 4.9

Apr 117.3 1172 4.0 4.6 111.6 1125 4.7 4.4 118.8 118.4 33 4.7
May 117.9 117.8 4.1 4.3 113.4 113.3 4.7 4.6 119.0 119.0 3.9 42
Jun 118.6 119.0 52 4.4 1145 114.0 4.9 4.8 119.6 120.1 5.3 4.3

Jul 119.0 118.9 4.4 4.6 113.6 113.6 42 4.6 120.3 120.1 45 4.6
Aug 117.9 119.6 5.0 4.9 114.4 113.7 3.8 4.3 118.7 121.1 5.3 5.0
Sep 117.8 119.8 4.6 4.7 114.1 114.0 3.9 3.9 118.7 1212 4.8 4.8

Oct 118.4 120.7 5.1 4.9 114.0 114.5 4.0 35 1195 1222 5.4 5.1
Nov 119.4 121.1 5.1 42 114.5 114.9 3.9 3.9 120.6 1226 53 52
Dec 124.6 1226 62 55 114.7 114.4 3.6 3.9 127.1 124.6 6.8 5.8

200 Jan 123.3 123.8 65 53 1152 1162 45 4.0 125.3 125.6 6.9 6.3
FebR 124.1 123.7 55 6.0 116.4 116.4 4.4 42 126.0 125.6 5.8 65
MarP 131.0 124.1 5.4 53 115.1 116.0 3.7 42 135.1 126.0 53 62

Source: Employment, Earnings and Productivity Division, ONS. Customer Helpline: 01928792442.

SIC 1992
Service industries 
(Divisions 50-93)

Manufacturingindustries 
(Divisions 15-37)

Production industries 
(Divisions 10-41)

Actual Seasonally adjusted Actual Seasonally adjusted Actual Seasonally adjusted

Per centchange Per cent change Per centchange
over previous 
12 months

over previous 
12 months

over previous 
12 months

Monthly Headline Monthly Headline Monthly Headline
19fcj=100 rate rate3 rate rate3 rate rate3

LNMP LNMT LNMX LNNH LNMN LNMR LNMV LNNG LNMO LNMS LNMW LNNF

1996 ’.'I 100.0 100.0 100.0
1995 ’1 103.3 104.4 104.4
199/ ;) Annual 107.9 108.8 108.5
1993 ;(averages 

1
113.4 113.7 113.4

1999 ] 1192 1183 1173

1997 JNov 1082 109.9 4.8 4.5 110.8 111.1 4.8 45 110.6 110.9 45 42
Dec 1125 110.8 52 4.9 1129 1115 4.6 4.6 1127 111.1 4.4 4.4

199-' Jan 110.9 1112 4.9 4.9 110.5 111.7 4.9 4.8 110.3 111.5 4.8 4.6
Feb 111.7 111.4 5.3 5.1 112.7 1124 4.9 4.8 1124 1120 4.9 4.7
Mar 119.0 1124 4.8 5.0 1172 112.8 5.4 5.1 117.0 1126 5.3 5.0

Apr 1132 1127 5.9 5.3 113.4 112.9 5.0 5.1 113.3 1128 5.1 5.1
May 113.4 113.6 6.5 5.7 112.7 113.1 4.7 5.0 112.5 1129 45 5.0
Jun 1123 112.9 52 5.9 113.1 1135 4.7 4.8 1129 1132 4.6 4.8

Jul 113.7 113.7 55 5.7 114.6 114.0 43 4.8 1142 113.7 4.8 4.7
Aug 1122 113.8 5.0 5.3 1124 114.3 4.5 4.7 1122 114.0 45 4.7
Sep 1126 114.4 52 5.3 1124 114.5 4.4 4.6 1121 114.3 4.4 4.6

Oct 1120 114.6 4.8 5.0 113.7 115.0 45 45 1133 114.8 4.4 45
Nov 113.1 115.1 4.7 4.9 114.7 115.0 35 4.1 114.3 114.7 35 4.1
Dec 117.3 115.5 42 4.6 116.6 115.1 32 3.7 1163 114.6 32 3.7

1999 <Jan 116.0 1162 45 45 115.0 1162 4.0 3.6 114.6 115.8 3.8 35
Feb 117.9 117.4 5.4 4.7 116.6 1162 3.4 35 , 1162 115.8 3.4 35
Mar 1252 117.9 4.9 4.9 121.3 116.7 3.4 3.6 120.9 116.4 3.4 35

Apr 1172 117.1 3.9 4.7 117.4 116.9 35 3.4 1172 116.6 3.4 3.4
May 118.3 118.3 42 4.3 116.6 117.0 3.4 35 116.3 116.7 3.4 3.4
Jun 1192 119.6 6.0 4.7 117.0 117.4 3.4 35 116.6 117.0 33 3.4

Jul 119.1 1192 4.9 5.0 118.7 118.0 35 35 118.1 117.5 3.4 3.4
Aug 118.1 119.9 5.4 5.4 117.0 118.9 4.0 3.7 116.4 118.3 33 35
Sep 117.7 120.0 4.9 5.0 117.4 119.4 4.3 4.0 116.8 118.8 4.0 3.7

Oct 118.0 120.7 53 52 118.9 1202 45 4.3 1182 119.6 42 4.0
Nov 118.9 1212 5.3 52 120.3 120.4 4.8 45 119.5 119.8 45 42
Dec 124.8 1227 6.3 5.6 123.6 121.8 5.8 5.0 1228 120.8 5.4 4.7

2000 .Jan 123.9 124.1 6.8 6.1 121.7 1227 5.6 5.4 121.1 1220 5.4 5.1
FebR 124.8 124.0 5.7 62 1220 121.6 4.6 5.4 121.6 121.1 4.6 5.1
MarP 1324 1245 55 65 1263 1220 4.6 45 126.0 1212 42 4.7

a The headline rate is the change in the average seasonally adjusted index values for the last three months compared with the same period a year ago. For further details please see the article in the May
1999 issue of Labour Market Trends, p227.

B Revised
K Provisional
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C Q EARNINGS
£ * Average Earnings lndex:a all employee jobs: by industry 

(three-month averages,b unadjusted): excluding bonuses
GREAT BRITAIN Agricul- Mining Food Textiles Clothing Wood, Pulp, Chemicals Rubber Other Basic Fabric’d
SIC1992 ture and and products; leather wood paper and and non- metals metal and !

forestry0 quarrying beverages and products products chemical plastic metallic products equip-
and footwear and printing products products mineral (excl. ment
tobacco other and products machin- n.e.c.

manu'ing publish- ery)
n.e.c. ing

March1996=100 (01,02) (10-14) (15,16) (17) (18,19) (202136,37) (2122) (24) (25) (26) (27) (28) (29)

LOTJ LOTK LOTL LOTM LOTN LOTO LOTP LOTQ LOTR LOTS LOTT LOTU LOTV 1

1997 Annual 104.8 103.6 105.1 105.0 107.0 104.4 1052 105.4 105.1 107.7 104.8 1051 1
1998 Averages 108.8 108.1 107.3 1092 111.6 1085 111.5 1105 109.4 113.0 108.3 1094 I
1999 1093 110.0 1113 1113 114.7 1128 119.0 113.7 113.1 1153 1093 1113 1

1997 Mar 103.9 101.6 103.1 104.3 104.3 101.8 103.0 103.6 1025 106.0 1029 £' ■'tea

Apr 104.5 1024 103.6 104.8 105.1 1024 103.7 104.0 1035 106.3 103.8 10-1 I
May 104.7 103.1 104.0 1052 1062 1029 1042 104.4 104.4 107.0 104.0
June 104.7 103.3 105.1 1055 106.7 103.8 105.0 104.8 1052 107.1 104.4 105.6 I

July 105.0 103.8 105.6 105.6 107.1 1042 105.1 105.5 105.4 108.1 104.8 1C6.6 I
Aug 104.8 103.8 105.8 1052 1065 105.0 105.4 105.8 1055 107.4 104.7 165.7 1
Sep 104.6 103.9 105.4 104.9 106.8 105.6 105.5 106.1 1055 108.6 105.1 1052 1

Oct 104.0 103.9 105.6 104.8 107.4 106.4 105.9 106.0 106.0 108.0 105.3 1052 I
Nov 104.8 104.6 106.6 1052 109.1 1065 106.4 106.7 106.6 109.0 106.3 105.7 1
Dec 106.1 105.6 107.0 105.3 110.0 106.4 107.5 107.1 1072 1092 106.7 S ■ 1°68 I

1998 Jan 106.4 105.9 106.4 105.8 110.7 105.8 1082 107.7 107.7 109.5 106.9 107.0 I
Feb 106.8 105.9 105.3 106.5 110.6 1055 109.0 108 108.0 110.0 107.0 107.4 ]
Mar 106.8 105.9 105.0 107.7 1112 105.6 109.1 108.6 108.0 110.3 107.1 107.6 1

Apr 108.0 106.6 105.8 108.6 111.8 106.4 109.6 109.6 1082 1120 108.0 10?.,5 I
May 108.7 107.7 106.3 109.1 112.6 107.4 110.0 110.4 108.6 113.1 108.6 103.0 I
June 108.9 108.4 107.5 109.4 1121 108.0 110.9 1105 109.1 1135 108.8 1£S,5 1

July 108.7 108.8 107.7 109.8 1122 108.3 111.3 110.4 109.8 114.4 108.9
Aug 108.4 1082 1082 109.7 111.4 108.7 111.8 1105 110.1 114.6 108.7
Sep 108.7 1082 107.8 109.8 111.3 109.3 111.7 1112 1102 114.8 108.8 5;., r;<;.d fl

Oct 109.3 108.0 107.9 109.4 110.9 110.1 1121 1115 110.0 114.1 1082
Nov 110.0 109.0 108.7 109.8 111.8 110.7 1129 111.7 110.3 113.7 108.4
Dec 110.6 109.9 108.7 109.8 111.9 111.1 114.5 111.7 110.5 113.4 108.5 110 •) 1

1999 Jan3 110.7 110.1 108.6 1102 111.6 111.4 115.3 111.7 110.4 111.7 108.6

Feb3 109.8 109.6 1075 110.0 111.1 111.1 115.6 111.6 110.1 110.9 108.0
Mar 109.1 109.1 107.4 110.5 111.3 110.7 1155 111.4 1105 , 111.4 107.7

Apr 108.8 108.9 107.9 110.4 111.8 110.7 116.6 111.4 111.4 1120 108.1
May 109.1 109.3 1092 110.9 1126 1112 117.4 111.8 1122 114.0 108.7
Jun 109.4 1095 110.6 111.0 113.4 111.8 118.5 1122 1126 1152 1095

Jul 109.4 109.8 111.6 111.4 1143 1121 118.7 1125 113.0 117.0 110.0
Aug 109.7 110.0 1123 111.1 115.0 1127 119.1 113.3 113.6 1172 109.8
Sep 109.8 110.3 1125 1115 116.0 113.4 119.8 1142 114.1 117.5 110.0 T'v I

Oct 110.3 110.6 1132 1121 116.8 1142 120.3 115.6 114.4 117.3 110.0
Nov 110.9 110.8 113.9 113.6 117.7 114.6 121.1 116.8 114.6 118.5 110.7
Dec 111.0 1112 114.6 114.1 1183 1152 1222 117.1 1152 119.1 110.1

2000 Jan 111.3 1113 113.6 1120 118.1 114.8 1229 116.9 116.3 120.6 110.0
FebR 111.4 1124 1126 110.9 118.3 1145 123.0 1155 117.8 120.6 110.0 1W I
MarP 1121 113.1 1115 1095 118.6 114.1 1229 1143 1185 120.7 111.0 11C2 1

Per cent change on the year
LNLM LN LN LNLO LNLP LNLQ LNLR LNLS LNLT LNLU LNLV LNLW LNLX LN!

1998 Feb 2.9 4.5 1.9 29 65 32 5.7 4.6 5.8 32 45
Mar 28 42 1.9 3.3 6.7 3.7 5.9 4.9 53 4.1 4.1

Apr 3.3 4.1 22 3.6 65 35 5.7 5.4 4.6 5.4 4.1
May 3.8 45 22 3.7 6.0 4.3 5.6 5.7 4.0 5.7 4.4
June 4.1 45 2.3 3.7 5.0 4.0 5.6 55 3.7 6.0 42

July 3.5 4.8 20 4.0 4.8 4.0 52 4.7 42 5.8 3.9
Aug 3.4 42 22 4.3 4.6 35 6.1 4.4 4.4 6.7 3.9
Sep 33 4.1 23 4.6 4.3 35 5.8 4.7 4.4 5.7 35

Oct 5.1 4.0 22 4.4 3.3 35 55 52 3.8 5.6 28
Nov 5.0 42 20 4.4 25 3.9 6.1 4.7 35 4.3 20
Dec 42 4.1 1.6 4.3 1.7 4.4 65 43 3.0 33 1.6

1999 Jan3 4.1 4.0 20 4.1 0.8 53 65 3.8 25 20 15

Feb3 28 35 20 33 05 53 6.1 3.4 20 0.9 1.0
Mar 21 3.0 23 26 0.0 43 55 25 2/4 1.0 05 19 I
Apr 0.7 22 15 1.6 0.0 4.0 6.3 1.6 3.0 -0.1 0.1 1.5 I
May 0.4 1.4 27 1.6 0.0 3.6 6.7 12 33 0.8 0.1 1-6 I
Jun 05 1.1 29 15 1.1 35 65 1.6 3.3 15 0.6 1.6 I

Jul 0.7 1.0 3.6 15 1.8 35 6.6 15 29 23 1.0 14 ■
Aug 0.9 12 1.7 3.9 13 32 3.7 6.6 26 32 23 0.9

1.4 I

Sep 3.6 1.0 1.9 43 1.6 42 3.7 73 27 36 2.3 1.1 1.4 I

Oct 7.0 1.0 2.3 45 25 5.3 3.7 73 • 3.7 4.0 28 1.7
21 |

Nov 6.7 05 1.6 4.8 35 5.3 35 7.3 45 3.9 42 22 3.1 1

Dec 5.0 03 12 5.4 35 5.7 3.7 6.8 43 4.3 5.1 15 1

2000 Jan 3.7 05 15 4.6 1.6 5.8 3.0 6.7 4.6 5.4 7.9 13 4.1 J
FebR 3.3 1.4 25 4.8 0.8 65 3.0 6.4 3.4 7.0 8.7 1.8 4.4 1

MarP 5.1 27 3.7 42 -1.0 6.6 3.1 65 3.1 72 83 3.1 ■6.0 - 1

INULTO. . ,
a As a result of a change in the survey questionnaire the series excluding bonuses are subject to a discontinuity between January and February 1999. See article on pp267-8 of the May 1999 issue or

Labour Market Trends for further details.
b The average of the latest three months. 1
c As a result of a discontinuity in the reporting of data for the agricultural sector, this series is not available before August 1999. Therefore there is no index for this series based on March 1996 as wnn ui« i

other series. .
d The index for the sector education, health and social work is based on a sample which excludes representatives of the private health and social work sector until June 1998. Monthly movements in

the index for this sector therefore exclude private health and social work up to May 1998.
e Excluding sea transport
f Excluding private domestic and personal services.
Users should note that the data contained in this table are not comparable with those previously published in Table E.3. Excluding bonuses and averaging the data over a three-month period render the data 1 
fundamentally different to the previous indices which included bonuses and related to single months only.
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Source: Employment, Earnings and Productivity Division, ONS. Customer helpline: 01928 792442.

EARNINGS |Z Q
Average Earnings lndex:a all employee jobs: by industry L- ■ 

(three-month averages,b unadjusted): excluding bonuses
Electr- Trans- Elec- Constr- Whole- Retail Hotels Trans- Finan- Real Public Education Other GREAT BRITAIN
icaland port tricity, uction safe trade and port, cial estate adminis- health services' SIC 1992
optical equipment gasand trade and rest- storage Inter- renting tration and

1 equip' water repairs aurants and media- and services social
1 meni supply communi- tion business work*1

cation3 activities

1 (30-33) (34,35) (40,41) (45) (51) (50,52) (55) (60-64) (65-67) (70-74) (75) (80-85) (90-93) March1996=100

*ToTW LOTX LOTY LOTZ LOUA LOUB LOUC LOUD LOUE LOUF LOUG LOUH LOUI
105.7 101.6 101.0 103.4 104.9 97.9 106.3 104.3 106.7 104.0 101.0 104.6 106.1 1997 Annual
110.1 106.3 103.9 110.4 110.8 101.8 110.8 1083 113.3 1102 1035 107.6 114.7 1998 Averages
,165 110.7 1021 1152 1138 103.0 117/4 1114 11&0 115.0 106.0 nao 1213 1999

>03.6 99.9 992 1015 1026 96.9 1043 1013 103.7 1024 100.3 103.0 103.9 1997 Mar

1045 100.6 99.4 101.7 103.4 97.3 103.9 1023 104.5 1027 1002 1035 104.1 Apr
105.0 100.9 100.4 102.1 104.1 98.1 1045 103.1 105.5 103.3 100.0 103.8 104.6 May
105.6 100.9 1012 1024 104.5 97.6 104.9 103.8 1065 103.8 99.8 104.1 103.4 Jun

106.4 101.4 101.6 103.1 104.9 982 1062 1042 1072 1043 99.9 104.6 103.7 Jul
96.6 1012 101.0 103.1 1052 98.6 106.9 104.4 107.7 1042 1005 105.6 105.1 Aug
065 1015 101.0 103.7 105.5 99.0 107.1 105.1 107.9 1043 101.1 1065 107.0 Sep

>062 101.7 101.1 1042 105.7 98.8 1072 1052 108.1 104.4 101.9 1063 108.4 Oct
06.6 103.0 1021 1053 105.9 98.4 107.1 105.8 1082 104.8 1025 105.4 109.1 Nov

107.1 104.1 1025 106.0 106.9 982 108.8 1063 108.7 105.6 1029 104.8 110.0 Dec

107.1 104.6 1025 106.4 107.4 985 109.9 107.0 109.3 106.8 1026 104.8 110.6 1998 Jan
075 104.8 1022 106.8 107.9 99.0 110.4 107.3 110.0 108.0 1025 104.9 110.8 Feb

.07.7 105.0 1023 107.1 107.8 992 1095 1073 110.7 108.7 1028 1045 1115 Mar

’08.6 105.7 1032 107.7 108.8 99.8 1093 108.6 1113 1092 1029 104.9 1123 Apr
■09.0 106.0 103.9 108.3 109.9 101.1 109.9 109.8 1123 109.9 1029 105.6 113.7 May
.09.4 106.6 104.1 109.0 111.0 1021 110.4 1083 1132 1103 1029 106.7 113.6 Jun

•10.0 107.0 104.3 110.1 111.6 1029 110.9 107.4 1133 1105 103.4 107.7 114.0 Jul
10.4 107.0 104.3 111.0 111.9 103.0 110.8 1065 113.8 110.0 103.8 108.9 1155 Aug

110.7 106.6 104.6 111.9 1120 103.3 1103 108.0 114.0 1102 103.7 109.8 1165 Sep

11.0 1062 1045 1124 1121 1028 110.7 1083 114.4 1102 104.1 109.9 116.9 Oct
11.6 106.4 1045 1133 1122 102.5 111.0 109.3 114.9 111.1 104.3 109.5 116.9 Nov
125 107.1 1045 1135 1125 1026 1127 108.9 115.4 1113 104.7 1095 1172 Dec

129_ 1073 103.7 113.6 1125 103.4 113.7 109.3 115.8 1129 104.8 109.8 117.1 1999 Jan3

132 1075 1025 113.0 1124 103.1 113.8 109.5 115.7 1135 104.8 1102 117.0 Feb3
1135 107.7 101.4 113.0 1124 1021 1129 109.8 115.9 114.0 105.0 109.9 1172 Mar

•14.0 108.8 1022 113.0 113.1 101.6 113.4 109.8 1165 114.6 105.0 110.3 117.6 Apr
14.6 109.6 103.8 1133 113.6 1021 1152 1102 117.6 115.4 105.1 111.1 1183 May

115.1 1102 104.9 113.4 113.8 1032 117.1 110.9 1182 116.0 105.6 1127 1195 Jun

16.0 1105 103.7 113.9 113.8 1032 118.0 111.9 118.6 116.0 105.9 1135 1212 Jul
1165 111.1 1022 114.4 114.0 103.7 119.0 111.8 118.6 1152 106.1 1145 1225 Aug
118.0 111.6 101.0 1155 114.3 104.0 118.7 1123 118.6 114.6 105.9 1143 123.7 Sep

118.7 1121 100.9 116.6 114.4 103.9 118.7 1123 118.3 1142 106.4 115.0 124.3 Oct
193 1128 100.9 117.9 1142 103.3 1182 1125 118.7 114.7 1072 114.6 125.7 Nov

.193. 113.4 1012 118.1 114.6 1028 120.8 1124 1195 115.3 107.6 114.4 126.8 Dec

1193 113.7 101.8 118.3 115.3 104.0 121.8 113.8 121.4 1163 108.0 114.7 128.6 Jan
’203 1135 101.4 118.6 116.4 104.7 1228 1142 1221 1182 109.0 114.9 1302 FebR
1212 1143 1003 119.7 117.1 1055 1215 1144 1226 1192 1093 1149 130.0 MarP

Per cent change on the year
LMLZ LNMA LNMB LNMC LNMD LNME LNMF LNMG LNMH LNMI LNMJ LNMK LNML

4.0 5.1 * 31 55 5.1 24 5.0 5.4 6.7 62 25 15 73 1998 Mar

35 5.1 3.8 5.9 5.3 26 52 62 6.6 6.3 27 1.4 8.3 Apr
3.8 5.1 3.4 6.0 5.6 3.0 5.1 65 65 6.3 28 1.7 a7 May
36 5.6 29 6.4 6.1 4.6 52 4.9 63 63 ai 25 9.9 Jun

34 5.6 27 6.8 6.4 4.7 45 3.1 62 6.0 26 3.0 95 Jul
36 5.8 33 7.7 6.3 45 3.6 21 5.7 55 33 32 9.9 Aug
3.9 5.0 35 8.0 62 4.3 3.4 28 5.7 5.7 26 ai 8.9 Sep

45 4.4 34 7.8 6.1 4.0 33 3.0 5.8 5.6 22 33 7.8 Oct
43 34 23 7.6 6.0 42 3.6 33 6.1 6.0 1.8 3.9 7.1 Nov
5.1 29 20 7.1 52 45 3.6 24 62 5.8 1.7 45 6.5 Dec

5.4 26 1.1 6.7 4.7 5.0 35 21 5.9 5.7 21 4.8 5.9 1999 Jan3

53 25 02 5.8 42 42 21 21 52 5.1 23 5.0 5.6 Feb3
5.4 26 -0.8 55 42 3.0 21 24 4.7 4.9 21 5.1 5.1 Mar

5.0 3.0 -1.0 43 4.0 1.8 33 1.1 4.7 5.0 20 5.1 43 Apr
52 3.4 0.0 4.7 3.4 1.0 4.9 0.3 4.7 5.0 22 53 4.0 May
52 3.4 0.7 4.1 26 1.1 6.0 1.9 4.5 5.1 25 5.7 52 Jun

55 3.3 -0.6 3.5 20 0.4 6.4 42 42 5.0 24 5.4 62 Jul
5.8 3.8 -20 30 1.9 0.6 7.4 4.9 42 4.8 22 5.1 6.1 Aug
6.6 4.7 -3.4 32 20 0.7 72 • 4.0 4.0 4.0 21 45 6.1 Sep

7.0 5.6 -3.5 37 20 1.1 72 27 35 26 22 4.7 6.4 Oct
6.9 6.0 -3.4 4.1 1.8 0.8 65 3.0 as 32 27 4.7 75 Nov
6.1 5.9 -3.1 4.1 1.9 03 72 33 3.5 ai 28 45 82 Dec

6.1 6.0 -1.8 4.1 25 0.6 7.1 4.1 45 35 ai 4.4 9.8 2000 Jan
63 5.6 -1.1 5.0 3.6 15 7.9 42 55 4.1 4.0 43 113 FebR
63 6.1 -0.7 55 4.1 28 72 42 53 45 41 46 109 MarP
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Great Britain, not seasonally adjut

January 2000
Public sectorPrivate sectorWhole economy1995=100

Change on year (%)Change on year (%)

Occupation

Limited average earnings in January 2000

ndustry

AllManualAll

246.12812213.7

351.0383.8212.0440.7520.3O 309.4

349.7370.12383461.8549.9A-Q 344.6■Industries and services

[Statistic.-: I updates in this series will appear quarterly in the December, March, June and September issues of Labour Market Trends.

fable C Average gross weekly earnings for full-time employees on adult rates; January2000

FemaleRegion Male

AllManualAllManual

i East

349.7370.12383461.8Britain 549.9344.6
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Non- 
manual

Non- 
manual

R 
P

Revised 
Provisional

M 
N

311.5
533.9 
4432 
434.0
345.9

467.7
400.8
423.8

239.8
225.0
2322

374.3
341.1
339.0

312.9
305.5
234.1

319.0
346.9
452.9
3652

A
C
D
DA
DB

J
K

334.9
3422
339.9
3542
330.7
3392
337.6
324.5
351.0
387.7

345.6
335.8
338.0

Non- 
manual

695.5
571.9

488.4 
4472 
481.0
549.6
418.1
412.4
310.1
441.8
707.8
526.4
457.7
460.1
468.3

401.4
433.3
433.0
434.9
413.1
415.7
432.7
420.5
455.1
610.0
491.8

248.8
261.4
208.1

Non- 
manual

364.4
365.6
303.9

399.1
378.1
385.5
390.9 
327.0 
295.0
297.3
375.6
403.3
393.7 
355.0 
4122 
3672

329.6
336.3
336.0
337.7
338.9
329.8
342.8
336.4
364.0
468.5
383.5

373.0
306.8
3552
392.1
326.6
289.4
244.5
368.1
404.0
381.5
352.6
400.7
340.1

310.4
320.7
319.6
325.6
319.1
307.1

354.1
319.5
318.9

DE
DL
DM
E
F
G
H

2802
407.4
364.8
348.1
281.3

408.6
338.8 ’
413.3
453.1
361.4
308.0
237.1
369.9
388.8
321.3
316.3
293.4
275.4

419.3
6762
566.8
6312
4512

470.4
510.5
511.5 
504.4 
489.9
4892 
520.1 
4992

556.8
470.6
497.7

2822
248.7
304.8

2312
193.8
334.5

237.9
249.5
239.5
2142

237.9
238.7
231.7
225.4
224.5
233.0
229.4
238.5
280.5
253.1

5572
602.5
631.6
532.1
465.4
423.3
554.6
718.0
604.6
4822
507.9
560.3

lies
Mland

EARNINGS
Average Earnings lndex:a main industrial sectors

Asaresultofachangeinthesurveyquestionnairetheseriesexcludingbonuses.andthusthebonuseffectsseries.aresubjecttoadiscontinuity between January and February 1999. See pp26.-8,1 

Labour Market Trends, May 1999forfurtherdetails.

Table A Average gross weekly earnings for full-time employees on adult rates; 
Great Britain; January2000

SIC Male 
code------------

Manual

forth East
forth West (including Merseyside)
[North West (excluding Merseyside)
[Merseyside

mshire and the Humber
feslMidlands

pt Midlands

phWestem

Lse tables present the results of projecting the April 1999 
L Earnings Survey (NES) to January 2000.

EARNINGS
Quarterly projections of the New Earnings Survey

Is estimated that the average gross weekly earnings of full­
lie adult employees in January 2000 were £420.3. The tables 

low the detailed figures for nine occupation groups (and 
Luai/non-manual), selected industry groups, and Govern- 

Lt Office Regions.
fcrcategories not shown in the tables, users can construct their 
L January 2000 projections by applying the appropriate 
tiltiplier from Box 1 to the NES estimates for April 1999.

L multipliers are produced by scaling the equivalent 3x3 
Lie of annual increases in weekly earnings obtained from the 
|98 and 1999 New Earnings Survey so that the overall 
Lease (which was 3.7 per cent) equals the 5.1 per cent 
Lease in the Average Earnings Index (AEI) between April 
999 and January 2000. The AEI used is an unpublished 

Lies hat excludes arrears of pay.

Sou rce: Monthly Wages and Salaries Sunyew 
Average Earnings Index enquiries: 01928 /92|

Source: New Earnings Survey and Average Earnings Index 
New Earnings Survey Customer Helpline: 01928792077

New Earnings Survey is conducted in April each year and is based ona1 per cent sample of employees in employment in Great Britain. Forfutl details, see New Earnings Survey 1999 Part A (available 
^ONS Direct, Room D140, Government Offices, Cardiff Road, Newport, Gwent, NP10 8XG, tel 01633 812078).

kultun\. hunting and forestry 
fcjnganJ quarrying 
fenufactu-ing
Lufactureof food products

enufact re of textile and textile products
lanufact e of pulp, paper and paper
Loducts publishing and printing

■anufactitre of electircal and optical equipment 
fenufact. - e of transport equipment 
Eectricity gas and water supply 
lonstniction
molesale and retail trade
plsan restaurants
transport, storage and communication 
financial intermediation
|ealestat;-, renting and business activities

Public ad n nistration and defence
ttatior
Lithane social work

Ktiercor nunity, social and personal 
■enrice activities

fable B / erage gross weekly earnings for full-time employees on adult rates; Great Britain; January 2000

Female

Change on year (%)
Index - 

including 
bonus

Including 
bonus

Excluding 
bonusa

Bonus 
effect®

Index - 
including 

bonus
Including 

bonus
Excluding 

bonus®
Bonus 
effect3

index - 
including 

bonus
Including 

bonus
Excluding 

bonus®
Bonus 
effects

LNMM LOUJ LOJH LOUP LNKX LOUN LOJL LOUQ LNNI LOUO LOJM LOW
1998 Jan 110.7 4.9 4.6 03 111.7 55 52 0.3 106.4 24 24 0.0

Feb 111.7 53 4.6 0.7 113.0 5.9 5.0 0.9 106.5 28 28 ■ 0.0
Mar 118.1 5.3 4.1 12 121.0 5.9 45 1.4 106.4 2.5 25

Apr 113.1 5.8 5.1 0.7 114.7 6.7 5.9 0.8 106.8 21 21 0.0
May 1132 6.1 52 0.9 114.4 6.8 5.6 12 108.3 33 3.4 -0.1
Jun 112.6 5.3 4.8 05 1135 5.6 5.1 05 108.8 4.0 3.8 < ■. 02

Jul 114.0 5.4 4.9 05 1152 5.9 52 0.7 1092 3.6 3.8 \ -0-2
Aug 1124 4.7 45 02 1128 5.0 4.8 02 110.6 3.6 3.6 '•■.s ■ n n
Sep 1128 4.9 45 0.4 113.4 5.3 4.8 05 110.0 3.1 32

Oct 1126 4.7 45 02 113.3 4.9 4.7 02 109.6 3.6 3.6 Aft
Nov 113.7 45 4.8 -0.3 114.7 4.7 5.1 -0.4 109.8 3.4 3.4
Dec 1172 43 42 0.1 118.9 45 4.4 0.1 110.6 3.1 32

1999 Jan® 115.7 45 4.4 0.1 117.0 4.7 4.6 0.1 110.3 3.7 3.7

Feb3 1175 5.1 3.8 13 119.0 53 3.7 1.6 111.1 43 3.8 o-t
Mar 124.0 5.0 35 15 127.4 5.3 35 1.8 110.6 35 3.4

Apr 117.3 3.7 3.3 0.4 118.8 3.6 32 0.4 111.6 45 35
May 117.9 42 3.4 0.8 119.0 4.0 32 0.8 113.4 4.7 4.0
Jun 118.6 5.4 42 12 119.6 5.4 4.1 13 114.5 53 4.7 U.O

Jul 119.0 43 35 0.8 120.3 4.4 35 0.9 113.6 4.0 3.4
Aug 117.9 4.9 3.7 12 118.7 52 3.9 1.3 114.4 3.4 3.0
Sep 117.8 45 3.7 0.8 118.7 4.6 3.8 0.8 114.1 3.7 33

Oct 118.4 52 33 1.4 119.5 5.4 3.8 1.6 114.0 4.0 3.6
Nov 119.4 5.0 3.6 1.4 120.6 52 35 1.7 114.5 4.3 35
Dec 124.6 6.3 27 26 127.1 6.9 33 3.1 114.7 3.7 21

2000 Jan 123.3 65 4.8 1.7 125.3 7.0 5.0 20 1152 45 4.0 ft A
FebR 124.1 5.7 5.1 0.6 126.0 5.9 5.1 0.8 116.4 4.8 4.8
MarP 131.0 5.6 4.7 03 135.1 6.0 43 12 115.1 4.1 42

Production of which: manufacturing Services

Change on year (%) Change on year (%) Change on year (%)
Index Index

including Including Excluding Bonus Including Including Excluding Bonus including Including Excluding Bon;
bonus bonus bonus3 effect® bonus bonus bonus® effect® bonus bonus bonus® effev-

LNMP LOUM LOJK LOUU LNMN LOUK LOJI LOUT LNMO LOUL LOJJ LOU
1998 Jan 110.3 4.7 4.4 0.3 1105 4.8 4.6 02 110.9 4.8 4.6

Feb 1124 5.0 4.3 0.7 1127 5.0 4.4 0.6 111.7 5.4 4.6 Up
Mar 117.0 55 4.6 0.9 1172 55 4.6 0.9 119.0 5.4 4.0

Apr 1123 52 45 0.7 113.4 5.0 4.6 0.4 1132 6.0 53
May 1125 42 4.6 -0.4 1127 45 4.6 -0.1 113.4 6.7 53
Jun 1129 4.4 42 02 113.1 45 4.3 02 1123 53 4.8 0.5

Jul 1142 4.8 4.3 05 114.6 4.9 4.4 05 113.7 5.4 4.9 ; 05
Aug 1122 4.6 4.6 0.0 1124 4.6 4.6 0.0 1122 4.7 4.4 0.3
Sep 1121 43 4.0 03 1124 4.3 4.0 0.3 1126 5.0 4.6 . ' 0.4

Od 113.3 4.4 4.0 0.4 113.7 4.4 3.9 05 1120 4.6 4.6 0.G
Nov 114.3 3.4 3.7 -0.3 114.7 35 3.7 -0.2 113.1 45 4.9 -0.4
Dec 116.3 3.3 3.4 -0.1 116.6 33 3.4 -0.1 1173 43 43 0.0

1999 Jan3 114.6 4.0 3.5 05 115.0 4.1 3.6 05 116.0 4.6 45 0.1

Feb3 1162 3.4 25 0.9 116.6 35 27 0.8 117.9 55 4.0 15

Mar 120.9 3.4 24 1.0 1213 35 26 03 1252 52 3.6 1.6

Apr 1172 3.4 25 0.9 117.4 3.6 26 1.0 1172 3.6 35 0.1

May 116.3 3.4 27 0.7 116.6 3.4 28 0.6 1183 43 3.6 0.7

Jun 116.6 33 29 0.4 117.0 3.4 3.1 0.3 1192 6.1 4.8 L3

Jul 118.1 3.4 26 0.8 118.7 3.6 29 0.7 119.1 4.7 3.8 0.9

Aug 116.4 3.8 35 0.3 117.0 4.1 3.9 02 118.1 5.3 3.8 15

Sep 116.8 42 3.9 0.3 117.4 4.4 4.3 0.1 117.7 4.6 3.6 1.0

Oct 1182 4.3 4.0 0.3 118.9 4.6 45 0.1 118.0 5.4 3.6 1.8

Nov 119.5 45 4.1 0.4 120.3 4.8 45 03 118.9 52 3.4 13

Dec 1228 55 33 1.7 123.6 6.0 42 1.8 124.8 6.4 3.6 28

2000 Jan 121.1 5.7 4.3 1.4 121.7 5.8 45 13 123.9 6.8 5.0 1.8

FebR 121.6 4.6 4.9 -0.3 1220 4.6 5.1 -0.5 124.8 5.9 5.0 0.9

MarP 126.0 42 43 -6.7 1263 45 52 -0.6 1324 53 45 13^

All employees on adult rates

Major 
group Male Female All

Managers and administrators 1 687.9 4923 631.0
Professional occupations 2 6115 5092 569.1
Associate professional and
technical occupations 3 553.4 420.8 496.8
Clerical and secretarial occupations 4 313.0 2852 2921
Craft and related occupations 5 377.5 251.8 3702
Personal and protective service
occupations 6 366.9 249.4 3132

Sales occupations 7 369.4 261.6 320.1
Plant and machine operatives 8 346.8 253.5 331.9
Other occupations 9 298.5 2165 2832

All non-manual occupations 549.9 370.1 466.3

All manual occupations 344.6 238.3 3262

All occupations 1-9 4613 349.7 4203

Manual 
Non-manual

1.0287
1.0465

1.0738
1.0670

1.0356
1.0520

All 1.0438 15711 1.0506

Male and female

Manual Non- 
manual

All

273.5 376.0 301.7
406.5 604.7 513.8
345.6 507.8 415.3
326.6 535.8 398.3
239.8 389.6 2902

389.0 499.9 453.4
311.9 5124 409.6
408.5 567.0 4702
455.1 545.1 5142
363.4 485.7 411.9
297.9 393.6 369.6
217.8 358.0 279.7
368.3 489.3 426.9
3662 559.3 555.6
308.8 5145 4723
307.5 426.1 414.1
275.5 446.7 4232
235.9 4124 3732

283.5 455.1 4032

3262 4663 420.3

Male and female

Manual Non- 
manual

All

315.9 399.0 367.3
324.5 426.8 3915
322.3 429.1 391.7
336.9 415.7 390.6
313.4 417.9 379.3
3192 419.8 380.0
320.0 439.4 394.6
308.1 4229 383.4
334.4 455.7 416.7
368.9 591.3 546.3
337.8 487.6 444.6

327.6 4725 425.9
317.8 406.6 3715
316.7 4202 383.4

3262 466.3 420.3
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E.12E.12

314.1

329.3

1792

39.4

June 2000June 2000

Hourly earnings (£s)
5.10 1989

SIC 
1992

280.7
290.7

234.7
254.4
269.4
287.6
293.9
301.9
315.8
327.4
340.9
355.9
358.3

190.0
200.4

38.5
402

40.3
40.3
39.8
39.7
40.6
40.3
415
40.5
40.8
40.8

45.3
45.1
42.5
43.0

45.7
45.3
43.6

214.4
246.1

GREAT 
BRITAIN

SIC 
1992

4.81 
525
5.70 
6.05 
621
6.30 
6.44
6.70
6.97
7.30 
7.54

45.3
45.1
43.7
44.0
43.7
44.0
44.8
442
44.6
44.4
43.6

5.17
5.62
6.14
6.53
6.71
6.85
7.05
7.37
7.64
8.02
823

415
41.6
41.5
41.6
41.5
41.7
42.0
41.8
41.8
415

120.1
131.3
1372
147.4
152.8
156.5
1695
174.7
180.3
1882
194.8

39.4 
395 
39.1 
392
39.3 
395 
39.6 
395 
39.6
39.4

161.0
175.1
185.0
196.7
210.4
214.5
2342

2382
250.1
262.8

155.3
171.9
181.9
194.0
203.4
2132
220.0
2342
2632
262.2
272.8

40.1
40.7 
40.0 
39.9
40.1 
405
40.7
41.7 
41.6 
405

138.7
149.3
156.1
168.9 
176.0
183.1
178.1 
190.0 
206.0
219.6 
2242

134.6
147.7 
1532 
1692
176.8
178.3
199.7
195.7 
2062
216.3
205.3

41.0
41.1
40.1
405
40.8
41.1
41.8
40.9
41.4
41.0

41.0
412
392
402
402
41.0
41.3
40.8
41.0
40.9

249.8
270.9
283.8
3085
314.8
330.6
349.6
362.9
378.7
406.0
401.8

5.52
5.99
6.68
7.18
7.47
7.71
7.95
8.28
8.73
9.17

42.9
44.0
43.0
43.4
44.3
42.8

43.4 
445
44.6
44.4
44.7
44.5 
442

5.90 
6.55 
7.10 
7.98 
8.42
8.90 
8.81 
9.38 
9.45 
9.85

46.0
46.0
45.4
45.0
44.7
45.3
46.1
45.8
46.9
46.9
46.4

4.65
5.31
5.63 
6.08
6.15
6.16
6.39
6.71 
6.92 
7.29

288.4
316.6

321.4
3215
3472
373.8
381.6
394.8
377.9

242.4
276.0
303.0
305.2
3015
307.1
323.8
349.7
355.6
367.3
353.6

39.7
402
40.6
41.9
41.4
42.4
41.4
41.7
41.3
41.6
39.7

6.18
6.98
7.55
7.33
7.34
7.32
7.83
8.34
8.61
8.84
8.92

183.9
200.6
219.6
234.0
256.4
259.6
257.6
275.4
2812
289.0
307.5

166.9
183.4
199.4
218.4
227.9

231.5
2435
268.7
277.9
285.2

230.6
2422
250.7
264.4
267.7

1990
1991
1992
1993
1994
1995
1996
1997
1998
1999

45.3
45.3
44.4
44.5
44.3
44.7 
452
44.8 
45.1 
45.0
44.4

146.1
164.8
176.8
191.3
199.5
200.6
214.3
218.5
229.4
239.9
243.4

135.6
152.6
1682
1765
1832
188.9
209.9
2142
228.4
213.9 
225.0

40.3
40.5
40.8
40.6
40.4
40.3
40.7
41.0
40.1
40.0

153.4
163.9
166.5
182.4
191.0
202.9
217.1
216.0
225.9
237.7
236.1

219.6
234.6
245.6
2642
262.9
2652
274.7
286.1
2905 
3042 
3082

4.81 
5.19 
5.65 
5.97 
6.07 
5.94 
6.16 
6.44 
6.50 
6.83

249.7
277.0
298.4
334.7
352.5
369.0
373.9
399.7
4012
418.6
440.5

42.3
42.3
42.1
42.0
42.0
41.9
42.5
42.6
42.1
42.5
42.8

274.7
275.0
279.4
295.1
3082
324.8
342.3
351.3

40.3
40.7
41.1
42.6
41.8
42.9
422
42.5
42.1
42.5
39.9

6.34 
721 
7.77 
7.51 
7.71 
7.55 
8.25 
8.76 
9.07 
9.28 
9.46

200.4
225.6
241.6
257.5
258.6
260.1
270.7
277.5
292.4
302.7
312.3

176.1
186.9
203.9
217.4
225.3

1989
1990
1991
1992
1993
1994
1995
1996
1997
1998
1999

241.4
257.6
272.9

'.95 
3.40 
5.96 
.36 

3.58 
5.56 
5.70 
Z.04

Hours worked
1989
1990
1991
1992
1993
1994
1995
1996
1997
1998
1999

MEN
Weekly earnings (Es)
1989
1990
1991
1992
1993
1994
1995
1996
1997
1998
1999

Hourly earnings (£s)
1989
1990
1991
1992
1993
1994
1995
1996
1997
1998
1999

MEN
Weekly earnings (£s)

190.3
206.6
230.0
239.5
246.1
2502
259.4
264.4
280.2
289.0
300.8

NEW EARNINGS SURVEY
Average earnings and hours of full-time manua/employees by industry group al

14.7
432 
13.0
42.8
42.8
43.4
■3.5
•3.5
■2.6

41.7

aThe New Earnings Survey is conducted in April each year and is based on a1 per cent sample of employees in employment in Great Britain. For full details, see New Earnings Survey 
1999 Part A (published by the Office for National Statistics and available from ONS Direct, Rm D.140, Government Buildings, Cardiff Road, Newport, Gwent, NP108XG, tel 01633 812078).
.. Denotes information not available.
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41.8
415
40.8
41.3
41.0
41.6
40.8
42.2
42.0
42.4

NEW EARNINGS SURVEY
Average earnings and hours of full-time manna/employees by industry groupa

217.9
237.2
253.1
268.4
274.4
279.9
291.0
301.3

. 314.3
328.5
335.0

Source: New Earnings Survey 
Customer Helpline: 01928 792077 

Labour Market trends S7 I

GREAT 
BRITAIN

All All All All Agri- Mining & Manu- Manu- Manu- Manu- Manu- Manu- Manu- Manu- \ Manu- 
l facture 
! of else-

Manu- Other Electricity, Construct- Wholesale Hotels Transport, Financial Real Public Education Health Other
indust- index of manu- services culture, quarry- facture facture facture facture facture facture facture facture facture manu- gas ion & retail and storage intermedi- estate, 

renting
admin & & social commun-

rles product- facturlng hunting, Ing of food of textiles of pulp, of chem- of rubber of other of basic of machln- of trans- facturing & water trade; restaur- & comm- ation defence; work ity, social
ion forestry & products; & textile paper & icals, ch. & plastic non-metal- metals ery & : trical & port supply repair of ants unication & busi- compul- & personal
indust- fishing beverages products; products; products products lie mineral & fabric- equipment equipment 

t
motor ness sory social service

ries & tobacco leather publishing & man- products ated metal equipmen vehicles activities security activities
& printing made fibres products

A-Q C-E D G-Q A&B c DA DB DC DE DG PH DI DJ DK | DL______ DM DD,DF,DN E F G H _ I J________ K L M N O

184.7 153.9 231.4
2002 1652 248.6
2173 174.4 267.0
233.1 1892 282.6
241.7 190.7 2927
249.1 1882 299.6
255.9 1992 305.3
264.1 203.3 314.9
275.1 213.9 328.4
2922 227.0 344.0
299.4 230.5 359.6

44.1 424 47.5
44.1 42.6 47.6
43.9 41.9 46.6
43.7 41.9 47.1
43.9 42.0 46.8
44.1 41.9 47.3
44.4 422 47.8
44.4 421 47.6
44.0 41.9 48.5
44.3 42.5 48.0
43.9 42.1 47.5

4.19 3.64 4.88
4.55 3.85 522
4.97 4.13 5.72
5.36 4.52 6.01
5.52 4.56 6.28
5.65 4.67 6.35
5.76 4.71 6.38
5.91 4.83 6.60
6.26 5.10 6.77
6.59 5.34 7.17
6.84 5.48 7.56

124.8 115.5 182.5
132.8 126.1 198.1
148.3 135.0 223.8
156.8 138.1 246.3
169.0 139.5 274.6
170.6 145.6 278.0
169.8 148.8 284.8
185.4 156.7 286.7
194.1 160.5 278.3
203.6 170.8 292.7
215.3 180.5 311.5

39.8 39.3 42.3
39.5 39.0 41.4
40.0 39.1 41.4
39.7 39.1 42.5
40.3 38.8 42.0
40.1 39.1 42.3
39.5 39.4 42.0
40.0 39.4 42.4
40.3 39.2 42.2
40.3 39.4 42.0
39.9 39.3 41.5

3.12 2.97 4.22
3.37 3.26 4.61
3.71 3.50 5.23
3.97 3.61 5.48
4.20 3.66 5.81
4.27 3.79 5.92
4.30 3.79 6.25
4.63 3.98 6.29
4.81 4.07 6.52
5.06 4.30 6.98
5.44 4.55 7.52

177.4 134.8 228.3
192.4 145.5 244.7
207.9 155.5 263.8
223.4 165.5 280.0
232.2 167.5 291.3
238.1 169.9 297.9
244.5 177.1 303.8
253.5 182.4 312.5
264.3 190.6 324.6
280.3 203.6 340.0
287.7 210.3 355.7

43.5 40.8 47.2
43.5 40.7 47.2
43.3 40.5 46.3
43.2 40.6 46.8
43.4 40.5 46.5
43.6 40.7 47.0
43.7 41.0 47.4
43.8 40.9 47.3
43.5 40.7 48.1
43.8 41.2 47.6
43.4 41.0 47.0

4.07 3.31 4.84
4.43 3.55 5.19
4.81 3.83 5.69
5.19 4.11 5.98
5.36 4.16 6.25
5.47 4.30 6.33
5.58 4.32 6.37
5.75 4.46 6.58
6.08 4.67 6.76
6.40 4.93 7.16
6.66 5.12 7.56

231.1 200.9 162.1 286.1 225.0 185.7 263.6 243.0 217.6 228.9 232.6 228.5
250.5 217.3 179.0 311.1 247.4 205.3 276.8 272.8 240.3 243.7 249.8 2472
2632 236.8 192.5 357.4 269.3 213.9 293.6 287.7 247.8 258.4 258.0 252.6
280.8 250.6 203.0 375.5 280.3 233.1 308.4 310.6 264.0 265.7 2762 275.7
288.8 257.6 213.7 355.4 2882 245.1 318.9 3228 275.3 272.3 283.1 285.1
297.9 262.3 217.7 334.8 294.0 248.4 335.6 3323 285.7 286.3 295.7 296.0
312.4 269.3 235.7 350.8 304.7 258.7 348.8 344.1 295.6 300.4 315.8 319.4
323.6 277.3 241.9 367.8 315.3 270.6 361.8 346.8 298.9 309.8 326.4 326.1
337.5 289.3 252.1 4005 3192 276.9 377.9 381.8 318.9 3252 342.5 344.4
352.6 302.6 260.9 408.3 330.7 275.5 394.3 3928 324.0 340.7 358.7 356.5
354.6 313.0 272.8 396.0 338.4 276.3 3972 397.4 3292 343.7 356.4 358.3

45.4 45.1 46.8 46.4 462 43.9 43.9 43.8 45.6 46.6 462 45.9
452 452 47.4 46.9 465 44.1 43.6 43.5 44.9 46.1 45.9 455
43.6 44.9 47.8 48.0 462 432 42.7 429 43.8 45.3 43.9 43.1
43.9 44.8 46.9 48.7 45.9 43.8 42.7 42.8 43.8 44.9 44.7 43.6
43.7 44.7 46.8 48.3 45.5 44.3 43.0 43.0 44.3 44.6 44.4 43.6
44.1 45.1 46.9 49.4 45.6 44.3 43.1 43.1 44.8 45.0 44.8 43.8
44.8 45.3 47.9 51.9 462 43.9 43.6 432 45.7 45.3 45.9 45.4
442 45.1 47.5 50.8 45.0 44.1 43.7 42.6 445 44.6 45.4 44.3
44.5 452 47.8 52.0 45.6 44.3 43.9 42.6 45.1 44.8 45.6 44.9
44.3 452 46.9 50.1 45.4 435 43.7 423 452 44.6 455 44.0
435 44.7 47.4 51.7 45.0 42.6 43.5 41.8 44.0 44.3 44.4 43.1

5.08 4.47 3.45 6.02 4.86 421 5.97 5.52 4.77 4.92 5.04 4.98
5.53 4.83 3.76 6.45 5.30 4.65 6.31 623 5.34 526 5.43 5.43
6.02 529 4.02 726 5.84 4.96 6.81 6.69 5.64 5.67 5.87 5.87
6.39 5.62 4.37 7.68 6.08 5.33 724 723 6.03 5.88 6.17 6.32
6.60 5.80 456 721 6.37 5.53 7.39 7.43 6.19 6.00 6.37 6.54
6.75 5.87 4.70 6.62 6.42 5.60 7.82 7.69 6.36 622 6.61 6.74
6.97 5.94 4.92 6.75 ’ 6.58 5.90 8.01 7.97 6.47 6.62 6.88 7.04
729 6.13 5.08 7.15 7.00 6.15 8.30 8.09 6.70 6.92 7.18 7.35
7.58 6.40 527 7.70 7.00 625 8.59 8.96 7.04 121 750 7.67
7.96 6.70 5.56 8.14 728 6.34 9.02 929 7.13 7.64 7.88 8.11
8.15 7.01 5.76 7.66 752 6.49 9.12 951 7.46 7.76 8.03 8.31

Hours worked
462 42.8 432 429 43.6 1989
47.3 432 43.0 42.2 43.4 1990
47.3 422 43.1 426 43.9 1991
46.3 421 43.1 424 432 1992
46.4 41.7 426 422 432 1993
46.9 420 42.5 420 442 1994
46.8 41.4 41.9 420 442 1995
46.4 424 41.7 41.7 44.0 1996
46.7 423 415 424 44.3 1997
46.4 41.9 41.7 421 44.8 1998
45.5 422 40.8 41.8 44.8 1999

Hourly earnings (£s)
4.38 429 3.85 4.10 4.37 1989
4.88 4.61 428 4.43 4.77 1990
5.17 520 4.57 4.81 525 1991
5.61 5.58 5.04 5.15 5.61 1992
5.64 6.15 5.35 5.38 5.73 1993
5.64 6.19 5.47 5.45 5.74 1994
5.79 6.23 5.52 5.50 5.89 1995
5.99 6.50 5.83 5.81 6.03 1996
6.27 6.66 6.48 5.92 6.33 1997
6.53 6.90 6.67 626 6.47 1998
6.86 7.30 7.00 6.41 6.72 1999.68

<89 9.39 6.97 10.30 7.56

1 -4.9 168.7 134.7 168.5 145.2
• 57.0 184.7 151.8 190.1 148.6
157.8 190.6 165.0 187.2 179.2
>31.6 207.7 174.1 201.3 174.0
185.5 223.0 182.4 214.0 187.6
191.1 235.8 183.5
197.4 251.4 195.2
207.5 257.5 209.2
207.9 276.8 207.7
224.9 284.1 218.6
231.6 283.8 224.8

40.9 41.3 40.5 38.4 39.8
40.7 41.4 40.6 39.3 42.0
40.2 39.4 40.0 37.2 40.2
40.4 40.6 40.3 38.0 40.7
40.4 40.1 40.3 37.0 40.0
40.7 41.8 41.1 38.7 40.5
40.9 42.0 41.0 41.5
40.5 41.4 41.0 • 41.7
40.5 42.1 40.9 43.8
40.7 41.4 40.8
40.2 40.1 40.5

3.55 4.08 3.33
3.86 4.46 3.72 4.84
4.17 4.84 4.14 5.04
4.50 5.13 4.34 5.30
4.58 5.57 4.53
4.71 5.60 4.46
4.83 5.99 4.78
5.13 6.18 5.12
5.13 6.58 5.10
5.52 6.87 5.35 5.57
5.76 7.07 5.55

198.5 245.1 208.9 248.5 213.9
215.8 265.4 223.2 275.7 245.3
231.9 278.4 235.1 296.5 256.6
245.1 302.1 251.4 332.4 273.7
255.0 309.3 251.8 350.2 273.9
254.3 324.6 252.1 367.2 278.4
262.5 343.4 263.2 372.5 293.9
274.5 356.4 275.4 398.5 307.0
282.3 372.5 280.7 399.6 323.4
297.3 399.2 293.7 416.2 340.9
3012 394.5 298.1 439.5 350.9

43.8 45.1 45.1 42.2 45.9
43.5 44.9 44.6 42.3 46.0
42.4 42.3 43.1 42.0 45.3
422 42.8 43.5 41.9 44.9
42.1 42.1 42.9 41.9 44.6
42.2 42.8 44.0 41.8 45.2
42.7 43.9 44.1 42.4 46.0
42.5 42.9 44.0 42.6 45.8
42.6 43.3 44.2 42.0 46.8
42.1 44.1 44.1 42.4 46.9
41.3 42.6 43.8 42.7 46.4

4.54 5.44 4.64 5.88 4.64
4.96 5.90 5.01 6.52 5.30
5.47 6.58 5.46 7.07 5.63
5.81 7.06 5.76 7.94 6.06
6:02 7.36 5.86 8.38 6.13
6.03 7.58 5.72 8.87 6.15
6.16 7.83 5.98 8.79 6.38
6.45 8.15 6.27 9.36 6.70
6.62 8.61 6.35 9.42 6.90
7.07 9.05 6.67 9.81 7.27
7.30 9.26 6.81 10.29 7.56

WOMEN
Weekly earnings (Es)

138.4 138.1 131.8 118.9
1990 148.1 153.0 152.9 143.7 134.0
1991 1592 162.4 1622 156.3 142.1
1992 170.1 174.8 174.6 166.4 150.4
1993 177.1 1822 181.8 1732 1562
1994 182.0 187.0 186.7 177.8 171.9
1995 188.3 199.0 198.8 179.8 179.4
1996 1952 205.0 205.0 187.9 177.9
1997 201.1 2142 214.1 191.7 186.9
1998 210.8 2242 2242 201.6 187.8
1999 221.9 232.0 231.7 215.7 200.1

Hours worked
1969 39.9 40.4 40.4 392 41.0
1990 39.8 40.5 40.5 39.0 41.1
1991 39.8 40.0 40.0 39.4 42.3
1992 39.8 402 402 395 40.7
1993 39.8 40.3 40.3 39.3 41.9
1994 40.1 40.6 40.6 39.6 42.2
1995 403 40.9 40.9 39.7 42.0
1996 402 40.7 40.7 39.8 41.3
1997 402 40.8 40.8 39.8 40.9
1998 402 40.7 40.7 39.8 42.3
1999 392 40.4 40.4 395 41.9

Hourly ear n i ngs^Es)
3.42 3.42 3.36 2.94

1990 3.73 3.78 3.77 3.68 3.32
1991 4.01 4.06 4.06 3.97 3.39
1992 428 4.35 4.34 423 3.74
1993 4.43 453 4.52 4.34 3.76
1994 4.53 4.61 4.60 4.46 4.15
1995 4.64 4.87 4.87 4.45 . 427
1996 4.81 5.04 5.04 4.63 4.33
1997 4.99 526 526 4.79 ■450
1998 5.23 5.52 5.52 5.04 4.44
1999 5.56 5.75 5.74 5.45 4.76

WOMEN 
arninqs(Es)

174.6 143.6 147.0 132.1 127.6 121.4 1989
201.7 154.4 159.4 145.9 139.4 132.5 1990
217.8 168.0 170.5 139.0 151.6 139.5 1991
215.7 169.6 192.3 153.5 164.3 141.7 1992
197.1 175.4 195.9 157.3 168.1 153.8 1993

178.6 195.7 158.0 173.4 159.5 1994
185.5 204.4 167.7 172.7 161.2 1995
199.8 214.6 167.3 177.1 166.6 1996
205.3 218.5 197.1 178.5 176.0 1997
211.9 232.2 203.7 187.2 178.1 1998
221.5 232.3 223.0 199.5 197.4 1999

Hours worked
35.8 40.1 39.0 37.3 38.5 39.7 1989
37.0 39.6 38.6 36.5 38.7 39.2 1990
37.0 39.7 38.8 38.1 38.9 39.8 1991
38.0 40.6 40.3 38.1 38.8 38.9 1992
39.2 40.4 39.1 37.9 38.5 39.5 1993
38.2 40.7 38.9 37.5 39.0 39.6 1994
37.8 40.6 39.5 38.8 39.5 39.6 1995
37.9 41.5 39.6 38.6 39.2 40.0 1996
37.5 41.8 39.4 38.8 39.1 39.7 1997

41.4 39.6 38.3 39.3 39.6 1998
40.4 38.6 38.0 39.1 39.8 1999415 39.3 40.4 40.7 41.6 402 40.6 39.9

353 3.04 4.00 3.85 3.33 3.35 329 3.75
3.97 3.33 4.35 422 3.60 3.79 3.59 3.99
427 3.51 4.65 4.56 3.84 4.13 3.79 425
4.60 3.75 4.94 4.86 4.10 4.32 4.18 4.55
4.81 3.91 5.19 5.08 4.30 4.54 4.35 4.75
4.82 3.97 5.30 529 4.41 4.69 4.33 4.95
5.11 427 5.65 5.40 4.39 5.16 4.78 526
524 4.42 5.62 5.62 453 524 4.79 5.29
5.49 4.56 5.86 6.32 4.93 5.70 4.98 5.52
5.78 4.78 6.15 6.47 5.18 5.35 526 5.81
5.87 4.96 6.50 6.71 5.41 5.60 5.05 5.92

3.66 3.78 3.51 3.35 3.10
3.95 4.09 4.00 3.64 3.40
4.33 4.41 3.62 3.95 3.53
4.35 4.78 3.99 4.32 3.69
4.42 5.02 4.18 4.41 3.89
4.60 5.04 4.21 4.52 4.04
4.60 5.18 4.31 4.39 4.07
4.82 5.43 4.35 4.52 4.17
4.92 5.57 5.05 4.56 4.45
5.08 5.89 5.32 4.75 4.50
5.48 6.09 5.86 5.10 4.94

ALL

193.2 176.4 151.2 149.6
Weekly earnings (£s)

175.3 1989
217.2 192.4 165.6 159.9 189.6 1990
232.5 210.3 180.1 173.4 209.4 1991
247.7 226.6 197.2 186.6 216.8 1992
249.1 246.5 205.4 191.9 223.7 1993
249.5 249.7 208.4 195.9 227.6 1994
258.5 247.4 210.8 194.3 237.0 1995
266.2 264.7 220.0 201.5 241.8 1996
278.2 271.4 224.3 208.1 249.1 1997
289.1 280.7 254.8 218.9 258.3 1998
298.2 296.9 266.0 227.8 273.8 1999

Hours worked
45.5 42.0 40.6 40.6 42.8 1989
46.4 42.3 40.0 40.3 42.5 1990
46.4 41.6 41.5 40.5 43.0 1991
45.7 41.8 41:5 40.3 42.2 1992
45.7 41.3 41.2 40.1 42.4 1993
46.2 41.5 40.9 40.3 43.1 1994
45.9 41.0 40.9 40.4 43.2 1995
45.7 41.9 40.8 40.1 43.0 1996
45.9 41.8 40.6 40.5 42.9 1997
45.6 41.6 40.7 40.5 43.3 1998
44.7 41.7 40.0 40.2 43.5 1999

ALL
Weekly earnings (£s)
1989 2CS.3 216.9 2125 186.6 158.1 284.6 206.0 149.1
1990 2212 236.1 231.4 201.4 175.1 309.3 226.9 165.0
1991 2362 249.7 243.0 219.7 187.6 354.8 2442 171.4
1992 250.8 266.8 259.6 233.3 198.1 372.8 2572 185.9
1993 256.6 273.5 267.9 239.8 208.3 . 3552 265.3 195.4
1994 261.7 280.1 275.7 244.4 2133 333.7 269.8 199.1
1995 271.5 293.6 289.8 249.7 230.1 350.3 281.5 211.1
1996 281.1 304.9 300.8 2572 235.5 366.5 291.3 220.8
1997 292.9 318.4 314.6 267.4 2455 398.9 296.8 227.6
1998 307.3 333.6 329.9 280.7 252.4 403.8 307.4 231.5
1999 315.0 337.7 333.7 292.0 2645 392.5 315.4 235.5

Hours worked
1989 44.4 44.4 44.4 43.9 46.3 46.3 45.1 41.4
1990 44.3 442 44.3 43.9 46.9 46.8 45.3 415
1991 43.6 43.0 42.9 43.8 47.3 47.8 44.9 41.0
1992 43.7 43.3 432 43.8 46.3 485 44.7 41.3
1993 435 43.1 43.0 43.6 46.3 482 44.4 41.6
1994 43.8 43.4 43.4 44.0 46.4 49.1 445 41.7
1995 44.3 44.1 44.0 44.1 47.3 51.9 45.1 41.6
1996 44.0 43.6 43.5 44.0 46.9 50.8 442' 41.7
1997 442 43.9 43.8 44.0 47.1 51.9 44.7 41.9
1998 44.1 43.7 43.7 44.0 46.4 49.9 44.4 41.4
1999 43.6 43.0 43.0 43.6 46.8 51.6 442 40.9

Hourly earnings££s)
4.87 4.78 427 3.41 6.00 4.56 359

1990 5.00 5.31 521 4.62 3.73 6.42 4.99 3.97
1991 5.43 5.78 5.65 5.05 3.97 723 5.43 420
1992 5.76 6.15 6.00 5.37 4.32 7.64 5.70 451
1993 5.92 6.33 621 5.53 4.49 723 5.98 4.71
1994 6.01 6.44 6.34 5.62 4.65 6.63 6.02 4.77
1995 6.13 6.67 6.58 5.65 4.86 6.74 623 5.07
1996 6.37 6.97 6.88 5.83 5.01 7.15 6.58 5.30
1997 6.63 725 7.18 6.07 520 7.69 6.65 5.43
1998 6.96 7.63 7.56 6.37 5.44 8.07 6.92 5.59
1999 723 7.85 7.77 6.70 5.66 7.61 7.14 5.75

245.8 226.5 203.8 2172 224.1 222.3
258.6 253.3 225.3 231.5 241.6 2402
272.0 265.4 232.0 247.1 249.1 2442
287.1 288.8 247.1 253.9 267.6 266.8
299.6 299.4 258.1 259.4 274.8 276.6
314.4 307.7 265.6 271.9 286.9 287.3
329.1 314.3 274.4 287.0 306.8 3103
338.7 320.8 280.0 295.5 317.7 316.6
354.6 355.3 300.3 3112 333.4 334.0
372.4 367.8 307.6 323.0 349.6 347.1
375.6 370.8 313.5 330:0 347.4 3502

432 43.0 44.9 45.8 45.7 45.5
43.0 42.9 44.4 45.3 455 45.1
42.1 42.3 432 44.7 43.6 42.7
42.1 42.3 432 44.3 44.4 43.3
42.6 42.4 43.7 44.0 44.1 43.3
42.6 42.5 442 44.3 445 43.6
432 42.6 44.8 44.6 45.6 45.0
43.1 42.4 44.1 44.1 45.1 44.0
43.4 42.4 44.6 44.1 45.3 44.6
43.3 41.9 44.8 44.0 452 43.7
43.0 41.6 43.6 43.8 442 42.9

5.65 522 453 4.74 4.90 4.89
5.98 5.85 5.06 5.08 529 5.32
6.39 626 5.34 5.49 5.70 5.72
6.82 6.80 5.70 5.68 6.02 6.16
7.00 6.98 5.88 5.79 622 6.39
7.40 720 5.99 6.01 6.45 6.58
7.62 738 6.13 6.42 6.73 6.89
7.86 753 6.34 6.69 7.04 7.18
8.17 8.38 6.72 7.06 7.35 7.50
8.61 8.77 6.84 7.35 7.73 7.93
8.73 8.92 7.17 7.53 7.87 8.16

earnings (£s)
4.31 4.20 3.71 3.73 4.12 1989
4.79 4.52 4.17 4.01 4.49 1990
5.09 5.06 4.29 4.34 4.90 1991
5.49 5.44 4.73 4.71 5.21 1992
5.52 5.98 5.02 4.85 5.34 1993
5.53 6.02 5.11 4.94 5.38 1994
5.64 6.04 5.15 4.82 5.50 1995
5.83 6.32 5.39 5.03 5.63 1996
6.07 6.50 6.02 5.14 5.82 1997
6.33 6.76 6.27 5.40 5.97 1998
6.67 7.15 6.66 5.66 6.29 1999



E. 13 NEW EARNINGS SURVEY
Average sarnings and hours of full-time non-manual employees by industry group|

GREAT All All Ail All Agri- Mining & Manu- Manu- Manu- Manu- Manu- Manu- Manu- Manu-
BRITAIN Indust- index of manu- services culture, quarry- facture facture facture facture facture facture facture facture

rles product- facturing hunting, Ing of food of textiles of pulp, of chem- of rubber of other of basic of machin-
ion forestry & products; & textile paper & icals, ch. & plastic non-metal- metals ery &
indust- fishing beverages products; products; products products He mineral & fabric- equipment
ries & tobacco leather publishing & man- products ated metal

SIC & printing made fibres products
1992 A-Q C-E D G-Q A&B c DA DB DC DE DG DH DI DJ DK

MEN
Weekly earnings (£s)
1989 323.9 337.0 333.6 319.7 258.4 425.9 334.6 307.4 348.5 359.9 310.7 308.9 315.6 314.0 1
1990 355.1 369.7 366.1 350.4 289.9 474.1 369.6 335.1 392.9 390.6 346.5 324.9 339.9 343.8
1991 375.7 388.3 382.4 371.7 302.9 512.9 380.9 3320 404.0 4162 3532 3552 356.9 355.1 |
1992 400.8 4128 404.5 398.0 298.5 5621 424.5 353.3 426.6 455.5 363.7 362.9 364.1 375.0 1
1993 418.9 431.7 424.9 416.4 306.5 565.1 450.6 364.5 450.3 4752 383.6 ‘ 373.6 378.9 391.0 I
1994 430.1 443.6 4362 427.7 323.9 606.7 456.5 375.6 4623 497.8 400.4 365.4 3962 4102 1
1995 445.4 4612 453.5 442.4 347.9 591.3 474.4 379.5 474.7 525.5 411.6 4026 427.3 438.5 |
1996 464.0 487.3 479.6 458.9 363.8 536.8 397.6 515.0 5372 439.3 417.0 446.5 456.5
1997 483.5 497.0 4892 482.7 387.8 621.0 522.1 417.4 506.6 564.3 449.5 440.5 443.5 483.8
1998 506.1 532.2 525.9 500.6 3882 684.4 575.9 4202 550.0 601.4 470.8 473.0 497.0 508.4 1
1999 525.5 547.6 541.6 518.5 404.1 6462 6032 429.7 546.7 635.1 513.9 491.4 505.4 1

Hours worked
1989 38.8 395 39.6 38.4 40.7 392 385 39.4 38.1 38.4 395 38.9 402 39.9 i
1990 38.7 395 39.6 38.3 40.5 39.6 38.7 39.1 38.1 38.5 39.7 39.1 40.1 39.8 1
1991 38.7 39.4 39.4 38.3 420 40.3 39.7 39.8 38.3 38.8 39.7 39.6 39.8 39.4 J
1992 38.7 39.4 395 38.3 41.8 415 39.5 40.1 38.5 38.8 40.1 39.1 39.7 39.8
1993 38.6 39.3 39.4 38.3 40.5 402 39.6 40.0 382 38.8 402 39.4 39.9 39.6
1994 38.8 39.6 39.7 38.5 41.4 392 39.9 38.6 38.7 402 40.0 39.8 40.1 >
1995 39.1 39.9 40.0 38.7 43.1 40.3 39.8 40.6 38.8 38.8 40.9 40.4 40.6 40.3 |
1996 39.1 39.8 39.9 38.8 42.6 40.3 39.6 40.3 38.6 38.8 40.6 39.8 40.6 40.1 J
1997 39.1 39.7 39.8 38.8 43.0 40.3 39.5 405 38.9 38.6 40.9 39.8 40.3 402 *
1996 39.1 39.8 39.8 38.8 42.8 41.3 39.9 39.1 38.1 40.9 39.6 40.3 40.1 J
1999 39.0 395 39.6 38.7 39.9 39.7 39.8 38.9 382 40.3 39.9 39.9 I

Hourly earnings (£s)
8.40 828 821 10.96 856 7.56 8.80 9.31 7.85 7.90 7.54 7.60 1

1990 9.02 920 9.09 8.99 11.78 9.37 829 9.81 10.11 8.33 8.35 822 8.40 J
1991 9.55 9.69 9.52 9.53 1283 9.40 8.04 10.04 10.67 8.66 8.74 8.77 8.84 1
1992 1021 1028 10.06 1024 6.67 13.42 10.81 8.41 10.41 11.64 8.76 9.05 8.89 9.19 I
1993 10.68 10.78 10.59 10.71 7.45 13.61 1122 8.72 1121 1216 924 9.10 9.03 9.77 1
1994 10.94 11.02 10.82 10.97 7.89 14.97 1152 8.37 11.68 12.52 9.78 8.81 9.44 10.13 I
1995 11.37 1152 11.30 11.40 8.14 11.92 920 1205 13.58 10.03 9.99 1052 10.85 1
1996 11.83 12.16 11.95 11.80 8.62 1359 9.76 13.07 13.76 10.60 1051 10.96 11.34 |
1997 12.33 12.50 1228 12.40 15.47 1322 9.98 13.03 14.56 11.09 11.11 10.95 11.98 1
1998 12.90 13.33 13.17 12.86 8.96 16.52 10.35 14.05 15.55 11.48 11.98 1228 12.66 |
1999 13.49 13.85 13.68 13.40 1627 15.18 10.73 14.07 16.62 1272 1221 12.63 I

WOMEN
Weekly earninqs (£s)
1989 1952 186.0 183.9 197.3 164.9 2342 1772 1542 2032 205.5 160.4 161.8 164.6 166.1 I

1990 215.8 2062 204.0 218.0 176.4 257.2 197.5 174.0 230.7 227.7 173.7 184.0 180.9 182.5 1
1991 236.8 226.9 223.3 2392 195.7 282.1 215.7 1923 248.7 254.0 201.5 1982 187.7 201.3 I
1992 256.5 243.1 238.6 259.2 222.3 298.0 228.6 210.9 261.8 279.0 218.8 208.8 2015 213.9 ]
1993 2692 258.5 254.0 271.8 216.7 290.1 258.6 218.0 282.1 299.5 2242 2085 2115 221.5
1994 278.9 268.4 264.0 281.3 230.6 261.0 221.0 300.9 309.1 241.6 216.5 2175 2252 |
1995 289.0 281.9 276.7 290.6 276.6 233.9 310.3 318.1 258.3 227.8 230.9 253.4
1996 302.4 295.0 289.4 304.0 297.8 243.3 324.1 333.0 2626 228.4 243.6 2642
1997 317.8 305.4 300.0 3215 253.3 303.5 261.4 344.7 326.1 235.4 260.8 275.6 j
1998 330.1 321.6 3172 332.2 2502 3221 273.0 356.8 3442 273.6 255.0 269.5 298.4
1999 346.9 344.1 341.5 347.6 2682 342.6 283.8 374.0 407.0 282.9 2802 276.4 314.4

Hours worked
37.6 38.11989 36.9 37.6 37.6 36.8 37.8 37.0 37.4 37.7 36.6 37.4 37.8 375

1990 36.9 37.6 37.6 36.8 38.1 372 37.3 37.8 36.6 37.5 37.7 37.6 37.5 37.7 !
1991 36.8 37.7 37.6 36.7 38.7 372 37.6 38.1 36.7 37.5 37.9 38.0 37.4 37.7
1992 36.8 37.7 37.7 36.6 37.6 37.3 37.7 382 36.8 37.6 37.8 37.7 37.4 37.5
1993 36.9 37.7 37.7 36.8 37.5 37.3 37.5 38.1 36.9 37.5 38.0 38.0 37.7 37.6
1994 37.1 37.7 37.7 37.0 37.9 36.9 37.6 38.6 36.8 37.4 38.1 37.8 37.7 37.9
1995 37.0 37.8 37.8 36.9 385 37.6 375 38.0 36.8 37.6 38.7 37.8 37.7 38.5 I
1996 37.1 37.9 37.9 36.9 37.9 37.1 382 38.1 36.9 37.6 38.8 37.8 37.8 38.6
1997 37.1 37.8 37.8 36.9 37.9 37.9 37.9 38.1 36.9 37.5 382 37.4 37.4 38.4
1998 37.0 37.9 37.9 36.9 39.0 38.1 38.1 37.0 37.6 38.4 38.3 37.7 38.5
1999 37.0 37.9 37.9 36.9 39.4 382 38.1 372 37.6 38.4 38.3 37.5 382

Hourly earnings (£s)
4.91 4.85 529 6.39 4.74 4.10 5.45 5.50 4.27 429 424 4.35

1990 5.76 5.41 5.34 5.84 459 6.90 527 4.55 6.17 5.99 4.60 4.55 4.67 4.75
1991 6.38 6.00 5.90 6.47 5.09 7.72 5.73 5.01 6.69 6.82 523 5.01 4.98 5.30 |
1992 6.90 6.42 6.29 6.99 5.72 8.03 6.06 5.52 7.00 7.41 5.68 521 5.38 5.58 j
1993 723 6.83 6.71 7.32 5.85 6.81 5.64 7.64 7.94 5.76 5.57 5.54 5.80
1994 7.45 7.09 6.96 7.53 6.15 6.95 5.66 8.09 825 6.11 5.65 5.77 5.89
1995 7.79 7.46 7.32 7.86 7.41 6.17 8.46 8.40 6.67 6.01 6.12 6.57
1996 8.16 7.79 7.64 822 7.81 6.39 8.81 8.79 6.78 5.97 6.46 6.85
1997 8.56 8.08 7.94 8.69 8.02 6.84 9.36 8.68 6.25 6.94 7.19
1998 8.90 8.49 8.38 8.99 6.42 8.45 7.17 9.61 9.15 724 6.62 7.15 7.75
1999 9.37 9.09 9.02 9.42 6.78 8.98 7.45 10.04 10.83 7.50 7.30 7.38 8.25

ALL
Weekly earnings (£s)
1989 2652 291.4 288.5 257.5 234.0 383.5 276.3 238.0 289.5 3124 268.7 257.1 276.5 277.4
1990 291.4 320.1 317.0 282.9 261.1 424.9 306.9 266.0 325.3 338.5 293.7 272.2 298.0 304.9
1991 3125 341.0 336.3 304.2 277.8 458.5 324.6 272.8 341.6 365.3 3112 305.7 3162 3192
1992 334.8 363.3 356.9 327.7 275.0 500.6 3555 295.9 363.6 403.6 322.0 3195 323.6 339.1
1993 350.0 3802 3752 343.1 279.0 496.7 382.5 303.4 382.8 422.8 333.7 326.5 338.0 354.1
1994 360.5 390.9 385.5 354.0 294.3 533.5 3882 313.8 397.9 439.4 349.8 321.1 353.9 367.7
1995 373.3 408.9 4028 366.0 324.6 526.6 411.0 3221 408.4 462.3 3682 3515 380.4 397.7
1996 389.3 430.8 424.4 380.8 3329 464.8 332.2 435.0 474.8 388.7 358.4 397.9 414.0
1997 406.8 438.4 4321 402.4 350.5 548.4 442.4 356.9 438.4 477.5 384.9 373.9 399.3 437.8
1998 4252 4682 4632 416.9 3482 607.9 478.1 361.4 469.5 507.7 4102 398.3 4432 463.3
1999 443.3 486.9 4827 433.4 362.5 574.8 509.3 370.0 4752 562.0 445.4 441.1 466.0

38.4 39.5 39.51989 37.9 38.9 39.0 37.6 39.7 38.7 38.1 38.6 37.5 38.1 39.0
1990 37.9 38.9 39.0 37.5 39.8 39.0 38.1 38.5 37.4 382 39.1 385 39.4 392
1991 37.8 38.9 38.9 37.4 41.0 395 38.9 39.1 37.6 38.4 392 39.1 392 39.0
1992 37.8 38.9 38.9 37.4 40.3 40.4 38.8 39.3 37.8 38.4 39.4 38.7 39.1 39.3
1993 37.8 38.8 38.9 37.5 39.4 39.4 38.8 392 37.7 38.4 39.5 39.0 39.3 39.1
1994 38.0 ' 39.0 39.1 37.7 40.0 38.6 39.1 41.0 37.9 38.3 39.5 39.3 39.3 39.6
1995 38.1 39.3 39.3 37.8 41.8 39.6 39.0 39.6 38.0 38.4 402 39.7 39.9 39.9
1996 382 39.3 39.3 37.9 412 395 392 39.4 37.9 38.4 40..1 39.1 39.9 39.8
1997 382 39.1 392 37.9 41.5 39.6 38.9 39.5 38.1 382 40.0 39.0 39.6 39.8
1998 38.1 392 392 37.8 41.6 40.5 39.1 392 382 37.9 402 392 39.7 39.8
1999 38.1 39.0 39.1 37.8 41.1 39.5 39.1 39.1 382 38.0 39.8 39.4 39.6

Hourly earnings (£s) 
1989 636 7.35 725 6.71 5.31 9.89 7.06 5.91 7.41 8.12 6.81 6.60 6.70 6.78
1990 7.52 8.04 7.94 7.36 6.13 1057 7.77 6.59 823 8.80 7.15 6.88 726 7.53
1991 8.10 8.60 8.47 7.96 6.44 1157 8.10 6.73 8.66 9.45 7.68 7.55 7.87 8.02
1992 8.68 9.14 8.97 8.58 6.35 1211 9.04 7.20 9.07 10.37 7.88 7.96 8.01 8.40
1993 9.09 9.61 9.46 8.98 6.88 1215 9.62 7.42 9.75 10.90 8.16 8.07 8.17 8.93
1994 9.34 9.86 9.71 924 726 13.30 9.93 728 1025 1120 8.61 7.87 .8.61 9.19
1995 9.76 10.38 1020 9.65 7.74 1323 1052 8.05 10.64 1203 9.10 8.90 9.52 9.93
1996 10.17 10.92 10.74 10.03 8.16 11.86 8.38 11.33 1226 9.54 9.12 9.93 10.37
1997 10.63 11.19 11.01 10.59 8.30 13.84 11.35 8.79 11.53 12.45 9.72 9.58 10.03 10.94
1998 11.11 11.91 11.78 10.98 823 14.94 1223 9.10 1226 1323 1025 10.18 11.12 11.64
1999 11.64 1247 12.35 11.46 8.87 14.58 13.00 9.42 1245 14.79 1125 11.13 11-75_______— 1
aThe New Earninos Survey is conducted in April each year and is based on a1 per cent sample of employees in employment in Great Britain. For full details, see

New Earnings Survey |

1999 Part A (published bytheOfficeforNational Statisticsand availablefromONS Direct, Rm D.140, Government Buildings, Cardiff Road, Newport, Gwent, NP108XG, tel 01633
.. Denotes information not available.
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Weekly earnings (£s)
3462 328.8 339.4 330.4 312.9 274.4 2472 333.6 395.5 353.3 287.3 308:3 310.9 306.2 1989
3742 368.9 381.4 361.3 347.4 3012 272.5 355.3 4312 3985 315.1 333.3 3323 338.0 1990
397.7 380.9 407.8 402.6 3682 302.7 274.6 377.4 454.4 4235 345.9 376.6 365.5 377.8 1991
418.7 400.3 4274 441.5 389.9 324.8 302.0 408.1 485.5 449.3 370.8 418:5 397.4 369.5 1992
0.3 428.3 448.4 464.9 401.7 342.0 308.8 427.8 506.6 464.1 394.9 43215 4122 379.9 1993
445.3
446.4

436.3 449.3 490.8 409.8 3567 307.1 4485 535.3 478.4 395.6 438.3 4202 389.9 1994
460.3 462.5 522.0 424.3 368.4 328.8 451.9 562.7 501.4 404.3 444.4 424.5 3972 1995

466.0 492.9 478.4 538.5 445.8 3832 357.8 461.1 592.5 515.4 42013 457.3 453.5 410.0 1996
526.7 4387 571.9 46010 404.1 369.4 483.7 6442 540.9 441.9 458.4 480.8 440.5 1997

5157
532.4

558.3 4637 567.1 474.1 424.8 395.5 501.9 664:9 5705 444.8 465.8 509.6 474.1 1998
575.7 472.9 603.5 508.5 4447 404.5 530.0 686.1. 577.7 46018 4855 535.4 4972 1999

Hours worked
39.8 41.1 39.6 38.6 40.3 40.1 43.0 40.8 36:4 38.8 39.1 32.1 38:9 39.7 1989
394 41.6 402 38.7 40.3 40.0 42.3 402 36.4 3816 3819 32.4 38.4 392 1990
393 40.1 39.9 38.7 40.0 40.5 42.4 40.5 36.3 38.4 38.6 32.0 3815 39.3 1991
39.3 40.1 39.7 38.5 40.4 40.1 42.5 4013 362 38.3 38.7 31.9 38.6 39.3 1992
2Q2 39.8 39.6 38.4 40.1 40.4 41.6 4010 362 38:3 38.3 32.7 38:5 39.1 1993
394 39.9 39.8 387 40.3 40.6 41.3 41.1 36.3 38.5 38.1 33.4 38.5 3916 1994
39.8 40.7 405 38.8 40.9 40.6 42.7 41.4 36:5 39.0 383 3316 38;9 40.0 1995
39.6 41.0 40.4 392 40.7 40.8 41.5 4118 365 38.9 38.5 33.8 39.1 39.9 1996
39,6 40.3 40.4 38.8 41.3 40.7 40.5 42.3 365 3910 3813 35.0 3819 39.6 1997
39.6 40.9 40.4 3819 41.6 40.7 41.3 41.4 36.5 39.0 38.3 35:0 39.1 4010 1998
3981 40.4 40.3 38.6 41.4 40.6 40.9 412 36.4 39:0 3813 35.1 38.8 39.8 1999

Hourly earnings (£s)
856 7.99 8.51 8.57 7.74 6.65 5.86 7.94 10.84 8.94 7.34 921 7:90 7.87 1^89

9.44 8.79 9.45 929 8.55 722 6.58 8.53 11.84 10.08 8.08 9.86 8156 8.58 1990
10.03 9.43 9.95 10.34 9.12 7.13 6.70 9.03 12.56 10192 8.94 1151 9.37 8:96 1991
1954 9.93 10.81 11.39 9.61 7.86 7.07 9186 11329 11.51 9:58 12.70 10.17 9.50 1992
1 ;.O9 10.70 11.30 12.05 9.82 822 7.40 10.29 13199 11196 10129; 12:73 10.54 §169 1993
1 .26 10.94 11.15 12151 10.05 8.55 7.52 1051 14160 12135 10.36 1259 10.78 9.93 1994
1L18 11.22 11.46 13.47 1027 9.07 7.70 10:66 15.51 1281 10:54 13.10 10:86 10113 1995
1'74 11.98 11.82 13.76 10.84 9.37 8.70 10.76 16.34 1321 14.01 13.36 11.52 10.44 1996
12.04 13.06 10.83 14.76 11.13 9.91 9.09 11.12 17.74 13.78 11.58 13.01 1231 1126 1997
1-503 13.58 11.47 14.54 11.40 10.44 9.59 11.65 18:34 14.58 1151 1326 ’ 1299 11.92 1998
13.57 14.27 11.75 15.61 12.28 11.03 9.91 1250 18.95 14.79 1203 13181 13176 1283 1999

WOMEN
Weekly earnings (£s)

194.4 190.1 188.8 191.8 1677 151.8 1562 194.0 203.2 205.0 183.5 245.7 205.3 195:6
2)2.6 200.3 207.8 213.0 181.5 164.5 177.3 211.4 229.1 229.1 204.3 270.8 2242 2228 1990

224.1 221.5 2437 196.3 182.7 184.6 231.6 2435 2485 226.3 300:0 248.1 231.5 1991
248.4 239.3 245.0 266:0 209.5 197.9 205.3 249.9 257.8 264.8 251.5 329.8 269.0 252.2 1992
265.1 248.4 244.3 288.8 217.4 211.1 216.3 263.5 274.6 276.6 265.0 338.9 277.8 268.2 1993
276.7 265.0 244.8 298.2 228.5 221.5 228.0 282.8 2842 284.5 2752 347.9 2872 276.7 iw
279.8 259.9 2812 321.8 236.9 227.3 235.6 288.9 303.0 293.6 281.7 351.8 294.4 297.7 1995
235.9 293.5 296.5 344.7 253.1 2412 241.4 3029 320.9 30814 295.8 361111 307.6 304.5 1996
304.8 3024 262.8 3572 273.2 255.8 269.3 313.5 351.1 32614 324.8 3624 311910 315.1 1997
3163 346.3 292.3 361.4 281.1 266.1 272.8 327.0 361.9 350.7 321.9 371.5 327.1 3362 1998
354.4 361.3 311.8 366.4 306.5 276.5 278.6 352.0 378.0 369.0 332.7 J 386.3 34411 35917 1999

Hours worked
38.1 38.7 37.8 37.7 37.4 38.4 39.8 3813 36:3 37.0 37.3 31.3 3716 37.6 1989
382 38.5 38.0 37.9 37.3 38.3 39.6 38.0 3613 37.0 37.3 31.3 3716 37.4 1990
.18.1 38.3 37.7 37.9 37.5 38.5 392 382 362 36.9 372 312 37.5 37.6 1991
38.1 38.5 37.8 37.9 37.5 38.3 39.4 382 36.1 37.0 37.4 312 37.5 37.3 1992
382 382 37.7 37.8 37.4 38.4 392 38.3 362 372 37.3 31.9 37.4 37.4 1993
;82 38.0 38.1 37.7 37.7 38.6 395 392 362 37.3 37.2 32.6 37.4 37.3 1994
38.4 38.6 382 38.3 3810 38.5 40.1 39.3 36.3 37.4 37.1 32.5 37.6 37.9 1995
38.3 387 38.0 38.1 38.3 38.5 39.9 39.7 3613 37.5 37.2 3217 37.7 37.8 1996
38.4 38.7 38.6 37.9 37.6 38.7 39.0 40.3 36.5 37.4 36.8 33.7 37.5 37.6 1997
382 38.8 37.9 37.9 37.4 38.6 39.1 39.1 36.4 37.6 37.0 33.9 37.4 37.7 1998
382 384 38.3 37.8 37.8 38.5 39.4 39.4 36.4 37.5 37.0 33.8 37.7 37.7 1999

Hourly earnings
5.10 4.86 4.80 5.09 4.44 3.92 3.84 5.03 5.56 5.48 4.93 7.72 5:46 523
555 5.16 5.31 5.62 4.80 425 4.37 5.55 6.25 6.15 5.49 8:46 5.96 5.99 1990
6.18 5184 5.81 6.44 520 4.70 4.89 6.08 6.72 6.72 6:08 9.43 6.62 624 1991
6.54 621 6.36 7.01 5.57 5.12 524 6.48 7.10 7.15 6.73 10:36 711.8 6.83 1992
6.93 6.53 6.43 7.63 5.81 5.47 5.54 6.79 7.57 7.46 7.10 1041 7.40 71119 1993
7.22 6.95 6.43 7.97 6.08 5.72 5.77 7.12 7.84 7.69 7.41 10.35 7167 7.52 1994
729 6.76 7.37 8.49 625 5.88 5.86 7.29 8.35 7.85 7.57 10.82 7.82 7.88 1995
7.46 759 7.83 9.07 6.60 626 6.03 7.63 8.84 8.25 7.96 11.03 8118 8.09 1996
7.95 7.82 6.80 9.42 724 6.60 6.80 7.74 951 8.72 8.81 10.74 8.51 8.43 1997
3.28 8.92 7.69 9.54 7.48 6.90 6.90 8.37 9.94 9.32 8.66 10:96 8.74 8194 1998
9.28 9.40 8.14 9.68 8.11 724 7.08 8.86 10146 9.82 8196 11.41 9.13 9.55 1999

ALL
Weekly earnings j£s^

3082 299.9 2947 282.1 278.6 216.3 203.5 280.0 2985 288.1 244.0 273.6 230.6 2522
3332 3322 331.3 311.3 309.8 236.6 2252 300.1 329.2 323.7 267.7 298.5 2502 281.7 1990
355.7 351.3 356.5 347.1 329.7 250.0 229.3 324.4 347.0 34510 293.5 332.2 275.8 306.9 1991
3737 369.6 375.4 377.4 348.8 269.7 252.8 3521 371.0 367.2 317.0 365.6 300.7 315.3 1992
394.0 395.0 387.7 396.8 356.8 2862 260.5 3702 391.5 381.0 335.3 375.4 3112 327.8 1993
401.0 405.3 3862 415.9 366.8 298.4 266.2 389.7 409.9 392.1 3415 383.5 320.7 336.5 1994
4039
4194

426.3 409.8 4502 382.2 307.7 283.9 395.1 431.8 4122 3472 387.9 .326:7 350.9 1995
460.0 4212 471.1 402.8 322.1 298.9 404.4 455.2 425.4 36315 397.9 343:6 361.5 1996

4332 4914 384.0 491.6 412.4 34215 319.4 423.3 496:8 448.4 391.0 399.9 3590 385.9 1997
467.8 525.0 405.3 490.0 425.8 359.4 333.7 4375 512.6 477.1 390.0 407.9 3726 41018 1998
487:1 539.0 416.5 5182 461.7 3742 340.3 465.1 531.7 489.1 405.1 424.6 392.0 432.6 1999

Hours worked
394 40.6 39.1 38.3 39.6 392 41.3 39.8 36.4 38.0 38.4 31.6 3810 38.6 1989
39.1 41.0 39.6 38.5 39.5 39.1 40.7 39.3 36.4 37.9 382 31.8 37.8 382 1990
3910 39.7 39.3 38.4 39.4 39.6 40.5 39.6 362 37.7 38.0 31.5 37.7 38.4 1991
3819 39.8 39.1 38.3 39.6 39.3 40.7 39:5 36.1 37.7 38.1 31.5 37.7 3813 1992
39.0 39.5 39.0 382 39.4 39.5 402 39.6 362 37.8 37.8 32.2 37.7 382 1993
39.1 39.5 39.3 38.3 39.7 39.7 40.3 40.4 36.3 37.9 37.7 32.9 37.7 38.4 1994
394 40.4 39.8 387 402 39.7 41.4 40.7 36.4 38.3 37.8 32.9 37.9 39.0 1995
39.3 40.6 39.6 38.8 402 39.8 405 41.0 36.5 38.3 37.9 33.1 38.0 38.9 1996
3913 40.1 39.8 38.5 40.4 39.9 39.7 41.6 36.5 38.3 37.7 342 37.9 38.7 1997
392 40.6 39.6 38.5 40.6 39.8 402 40.5 36.4 38.4 37.7 345 37.8 38.9 1998
39.0 40.0 39.6 38.3 40.6 39.7 402 40.5 36.4 38.3 37.7 34.3 38.0 38.8

6.55

1999

Hourly earnings
771 736 7.38 7.37 6.97 5.30 4.82 6.82 8.04 7.44 6.36 8:36 6.05
8.45 803 8.19 8.07 770 5.75 5.35 7.39 8.87 8.33 7.00 9.06 6.57 7.25 1990
9103 8.77 8.81 .8199 823 6.03 5.70 7.95 9.43 9.04 7.72 10.18 728 7.60 1991
947 923 9.50 979 8.65 6.63 6.05 8.66 10.02 9.54 8.32 11.25 7.92 8.18 1992

10.04 9.95 9.83 10:36 8.81 7.02 6.37 9.06 10.64 9.96 8.85 1127 8.19 8.43 1993
1023 1023 9.71 10.80 9.11 7.31 6154 927 11.14 10.28 9.05 1121 8.46 8.71 1994
1022 10.50 1029 11.73 9;41 7.73 6.82 9.51 11.85 10.73 9.18 11.72 8.59 9.06 1995
10:65 1128 10.60 12.16 9.93 8.07 7.33 9166 12.48 11.10 9.65 11.93 9.02 9.33 1996
11104 1226 9161 12.79 1020 8.57 7.97 9:94 13.60 11.63 10.42 11.64 9:47 10:02 199/
1192 12.87 1023 12.70 10.49 9.02 827 10.47 14:06 12.38 10.33 .11.86 9:83 10.53 1998
12.50 13.47 10.52 13.50 11.37 9.50 8.49 11.20 14.62 12.72 10.73 1236 10.31 1125 1999

June 2000 Labour Market trends S73



E.14
&

Ion

DI DKDB DCC DAA&B DD,DF,DN EDL

4285

342

7.74

June 2000June 2000Labour Market t

442
44.5
44.1
43.9
43.7
43.9
442
43.3
43.8
43.8
43.5

6.30
6.43
6.54
7.08
7.35
7.76
8.15
8.82

249.7
264.3
286.4

166.5
179.5
195.6
207.4
215.4

272.0
287.6
297.1

46.3
46.7
47.0
46.0
45.7
45.9
47.0
46.6
46.8
46.0
46.3

929
9.32
9.70
9.74

10.52
10.37
11.16
10.82

257.0
283.4
308.3
328.8
341.6
346.3
358.6
385.6
378.7
402.7
415.8

5.19
5.60
5.62
5.93
6.16
6.49
6.88
7.12

42.9
42.9
42.2
42.8
43.0
43.9
42.9
43.0
432
42.3
41.6

4.09
4.27
4.31
4.64
4.85
5.04
5.34
5.62

5.13
5.36
5.38
5.80
6.07
628
6.54
6.86

41.7
415
40.8
40.9
40.9
41.1
41.4
41.4
41.6
41.6
41.3

7.91
8.38
8.87
9.16
9.63
9.90

1053
10.71

2972 
327.0
354.1
385.7
405.1 
419.9
440.1
445.6
482.8
508.8
532.7

41.3
412
40.8
40.8
40.7
40.8
40.9
40.6
40.4
40.0
39.8

8.68
9.14
9.34
9.83
9.97

10.73
11.40
12.34

6.39
6.60
6.80
7.09
7.35
7.61
7.92
8.51

4.72 
5.00 
5.13
5.52
5.57
5.96 
6.00
6.56

2532
272.7
2872
300.9
310.1
323.0
346.3
358.8
369.8
397.8
395.4

6.57
6.77
7.03
7.52
7.86
8.10
8.74
8.87

258.3
281.3
2942
315.5
328.7
342.3
364.4
374.3
397.9
4162
417.7

5.19
5.42
5.54
6.07
626
6.58
7.08
7.55

7.05
7.43
7.64
8.06
8.40
8.84
9.44
9.68

289.6
313.5

39.6
305

39.6
395
38.6
392
38.8
39.4
39.9
39.8
40.1
39.8

164.4
180.7
198.8
213.8
217.9
216.6
241.3
258.5
240.4
262.8
277.6

39.1
39.3
38.6
38.9
38.9
395
39.5
39.3
39.5
39.1

37.6
37.6
37.6
37.7
37.6
38.0
382
38.6
38.0
37.7

38.6
38.4
38.6
38.4
38.6
38.8
38.6
38.7
38.8
38.8

184.6
199.8
2125
231.0
2332
230.3
245.0

262.7
282.3
303.3
324.9
340.4
352.3
356.9
367.9
3862
399.9
423.3

39.0
38.7
38.9
39.0
38.9
39.8
39.8
402
40.7
39.7

3882
424.6
448.3
478.5
498.8
525.5
554.5
584.4
634.8
655.9
678.1

36.3
36.3
362
36.1
362
362
36.3
36.3
365
36.4

273.9
299.8
328.3
349.5
375.5
375.4
383.7
3992
416.5
422.9
438.5

37.4
37.3
37.3
375
37.3
372
372
37.3
36.9

288.9 
3132 
354.0
390.8 
4032 
4092 
4153
428.1
416.8
424.4
440.8

234.9
258.3
292.3
320.9
330.3
338.8
343.3
353.0
348.3
359.0
374.1

31.9
31.9
31.6
31.6
32.3
32.9
32.8
32.9

192.1
209.4
231.6
251.1
258.7
266.7
270.1
281.7
294.3
301.1
3175

37.8
37.8
37.7
37.7
37.6
37.7
38.0
38.0
37.8
37.8

4.77
4.81
521
5.27
5.40
550
5.33
5.67

4.74
4.97
5.19
5.46
5.64
5.89
6.10
6.36

330.4
365.0
410.5
443.1
439.1
459.4
461.8
496.4
495.1
530.5
5115

442
44.6 
455 
462
45.1
44.8
46.6
46.1
46.9 
462 
46.3

6.77
7.11
7.19
7.52
8.19
8.05
8.55
8.91

216.1
239.3
252.8
271.1
282.9
288.2
296.0
308.4
320.9
322.8
329.8

6.32
6.91
7.30
7.64
7.92
8.43
8.78
9.16

6.51
6.95
7.17
7.17
7.48
7.95
8.45
9.51

44.1
43.7
42.5
42.7
43.1
43.5
44.1
43.3
44.0
43.9
42.9

4.79
4.98
5.15
5.41
551
5.81
6.15
6.43

246.4
261.8
284.8
292.9
300.0
308.0
326.8
337.8
355.1
374.7
4005

45.0
44.7
43.8
43.4
432
43.7
44.1
43.4
43.5
43.3
432

44.8
44.6
42.8
43.5 
432
43.5
44.5
44.1 
442 
44.0
43.1

4.86
5.02
5.11
5.53
5.79
6.15
6.44
6.55

1825
194.9
213.4
228.8
239.8
254.6
256.6
278.9
291.6
321.7
331.6

273.1
301.3
318.9
342.3
354.9
368.0
3872
4052
426.5
455.7
460.8

254.8
277.9
305.6
320.6
325.5
326.8
335.3
346.4
335.6
350.3
354.6

191.0 
2121
241.5
263.8
286.6
296.9 
3202 
3432 
355.3
358.9 
366.1

2842
313.7
345.0
384.9
405.3
427.5
444.6
467.1
485.1
495.8
526.6

37.7
38.0
37.9
37.9
37.8
37.8
38.3
38.1
37.9
37.9

243.0
277.8
294.9
314.9
320.7
327.0
341.3
358.3
3732
383.1
400.6

2342
250.0
270.6
277.3
304.9

232.3
2542
271.4
290.4
304.6
316.8
327.4
340.5
358.1
378.9
395.1

148.6
161.0
179.1
193.6
206.6
215.8
221.4
235.4
2492
259.5
2702

128.3
1422
155.0
165.9
1722
181.6
183.1
190.7
207.6
216.0
228.3

39.4 
392 
39.1 
392 
38.9 
39.3
39.6 
39.6 
39.1 
39.3

191.7
208.4
229.8
249.1
265.9
281.8
288.1
2992
306.9
319.9
343.7

203.0 
228.9
243.4
257.5 
274.0
283.6 
302.3 
3202 
3502 
361.0 
3772

316.5
3572
376.4
395.6
405.8
414.0
434.6
447.1
469.8
493.7
504.3

201.6
225.3
244.0
259.3
270.5
276.8
284.6
299.5
315.1
338.6
3562

263.6
283.2
3132
341.1
354.0
360.1
364.4
387.7
409.4
4302
448.7

239.3
264.0
304.5
309.4
319.9
328.1
336.5
347.7
389.3
406.1
422.2

174.5
196.9
209.8
226.5
241.9
250.0
268.8
275.7
286.4
303.4
327.7

175.7
1952
2142
223.7
233.9
240.5
258.4
266.5
281.7
289.2
3002

2982.
3242
3442
363.5
380.5
396.0
407.0
431.7
436.7
466.5
467.9

37.1
372
37.4
375
37.7
37.8
37.8
37.9

181.7
202.1
223.8
248.8
262.5
272.3
278.4
292.4
3202
318.9
3292

38.1 
37.9 
38.1
37.7 
37.9
37.8 
382 
382 
38.0 
38.1

43.9
43.6
41.7 
422 
42.0
42.4
43.5
42.8
43.1
42.5
41.8

41.5
412
40.5
40.4
40.4
40.6
41.1
41.0
41.1
40.7
402

Manu- 
facture 
of other 
non-metal- 
lic mineral 
products

Agri­
culture, 
hunting, 
forestry & 
fishing

Manu­
facture 
of rubber 
& plastic 
products

Manu­
facture 
of textiles 
& textile

Manu­
facture 
of pulp, 
paper & 
products; 
publishing 
& printing 
DE

Mining I 
quarry­
ing

Manu­
facture 
of machin­
ery &

Hours worked
1989
1990
1991
1992
1993
1994
1995
1996
1997
1998
1999

255.4
277.6
301.4
315.3
3305
331.6
331.3
343.5
354.1
3795
389.9

6.68

7.70
8.10
8.14
8.05
8.36
8.63
9.32
9.70

242.6
268.6
283.3
296.1
308.6
320.5
332.8
342.4
3552
368.3
386.5

MEN
Weekly earnings (£s)

1989
1990
1991
1992
1993
1994
1995
1996
1997
1998
1999

Manu­
facture 
of chem­
icals, ch. 
products 
& man­
made fibres 
DG DH

Manu­
facture 
of food 
products; 
beverages products; 
& tobacco leather

Manu­
facture 
of basic 
metals 
& fabric- equipment 
ated metal 
products 
DJ

354.5
369.1
369.2
369.0
385.7
393.9

a The New Earnings Survey is conducted in April each year and is based on a1 per cent sample of employees in employment in Great Britain. For full details, see New Earnings Survey 
1999 Part A (published by the Office for National Statistics and available from ONS Direct, Rm D.140, Government Buildings, Cardiff Road, Newport, Gwent, NP108XG, tel 01633 8i2U/o).
.. Denotes information not available.
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1677 
1838 
2C--.7
215.7 
22S3
233.8

NEW EARNINGS SURVEY
and hours of a//full-time employees by industry groupa

NEW EARNINGS SURVEY 
Average earnings and hours of a/ffull-time employees by industry groupa

Manu- Other
facture manu-
of facturing
transport 
equipment

Source: New Earnings Survey 
Customer Helpline: 01928 792077
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Hourly earnings (£s^

1990
1991
1992
1993
1994
1995
1996
1997
1998
1999

WOMEN
Weekly earnings (£s^

1990
1991
1992
1993
1994
1995
1996
1997
1998
1999

Manu- I
facture 1
of elec- <
trical & 1
optical i
equipment

DM

392
393
39.4
39.8
39.6

■ ■ ■ mvci aye ecu i m

GREAT All All All All
BRITAIN indust- Index of manu- services

ries product­
ion 
indust­
ries

facturing

SIC 
1992 A-Q C-E D G-Q

MEN
Weekly earnings (£s)

266.0 275.31989 269.6 270.0
1990 295.8 294.9 290.5 301.3
1991 318.9 316.7 310.4 325.7
1992 340.3 337.0 329.0 347.6
1993 353.9 348.3 341.8 3632
1994 363.0 357.1 350.8 372.3
1995 376.3 ' 370.7 364.7 384.8
1996 391.3 386.4 380.0 399.3
1997 408.7 398.8 392.7 419.4
1998 427.1 422.7 416.8 436.0
1999 442.4 430.8 424.6 4522

Hours worked
1989 42.3 43.3 43.5 41.1
1990 422 432 43.3 41.0
1991 41.5 42.0 42.0 40.7
1992 41.4 42.3 42.3 40.6
1993 41.3 42.0 42.1 40.6
1994 41.5 42.4 42.4 40.8
1995 41.9 43.0 43.0 40.9
1996 41.7 42.6 427 40.9
1997 41.8 42.8 42.8 41.0
1998 41.7 42.6 42.6 40.9
1999 41.4 42.0 42.0 40.6

Hourly earnings (£s)
1989 628 6.14 6.03 6.59
1990 6.88 6.71 6.59 720
1991 7.55 7.41 7.27 7.86
1992 8.07 7.85 7.66 8.41
1993 8.44 8.16 8.00 8.82
1994 8.63 8.33 8.16 9.02
1995 8.95 8.61 8.45 9.36
1996 9.34 9.01 8.86 9.72
1997 9.74 9.31 9.16 10.19
1998 1020 9.89 9.75 10.61
1999 10.68 1025 10.10 11.11

WOMEN
Weekly earnings (£s)

159.6 188.81989 182.4 162.3
1990 201.7 180.5 177.7 208.1
1991 222.4 197.8 193.9 229.4
1992 241.0 211.8 207.1 248.4
1993 253.0 224.3 219.3 260.3
1994 261.7 231.0 226.1 269.1
1995 270.7 241.7 236.8 277.2
1996 283.0 251.8 246.7 289.8
1997 297.2 264.0 258.8 305.4
1998 309.6 279.3 274.5 316.6
1999 326.5 296.5 2921 332.2

Hours worked
1969 37.6 39.0 39.1 37.1
1990 375 39.1 39.1 37.1
1991 37.4 38.7 38.8 37.0
1992 37.3 38.9 38.9 37.0
1993 37.4 38.9 39.0 37.0
1994 37.6 39.1 392 372
1995 37.6 39.3 39.4 372
1996 37.6 39.3 39.3 37.3
1997 37,6 392 392 37.3
1998 37.6 39.1 392 37.3
1999 37.5 39.0 39.0 372

Hourly earnings (£s)
1989 4.81 4.14 4.05 5.03
1990 5.31 4.58 4.49 5.55
1991 5.91 5.08 6.16
1992 6.40 5.42 528 6.67
1993 6.71 5.75 5.60 6.97
1994 6.90 5.88 5.74 7.16
1995 7.18 6.15 6.01 7.42
1996 751 6.42 627 7.76
1997 7.88 6.74 6.60 8.17
1998 823 7.14 7.01 8.49
1999 8.71 7.62 7.49 8.93

ALL
Weekly earnings (£s)

238.41989 239.8 245.3 240.7
1990 263.2 268.8 263.8 261.1
1991 284.7 2892 282.7 283.6
1992 304.8 308.1 300.3 304.7
1993 317.3 3195 313.0 318.3
1994 326.1 327.3 321.1 327.6
1995 337.6 340.9 334.7 338.0
1996 3515 355.7 3492 351.4
1997 367.6 367.8 361.7 370.1
1998 3845 3902 384.5 384.6
1999 400.1 4012 395.3 400.4

Hours worked
1989 40.7 42.3 42.5 39.4
1990 405 422 42.3 39.3
1991 40.0 41.3 41.3 39.0
1992 40.0 41.5 415 39.0
1993 39.9 41.3 41.3 39.0
1994 40.1 41.6 41.6 392
1995 40.3 42.1 422 39.3
1996 402 41.9 41.9 39.3
1997 40.3 41.9 42.0 39.4
1998 402 41.8 41.8 39.3
1999 40.0 41.3 41.4 392

Hourly earnings j£s)
5.71 5.59 5.96

1990 6.37 625 6.12 6.52
1991 7.00 6.90 6.75 7.15
1992 7.50 7.31 7.12 7.68
1993 7.84 7.63 7.46 8.04
1994 8.03 7.78 7.61 825
1995 8.35 8.08 7.92 8.56
1996 8.71 8.46 8.29 8.90
1997 9.10 8.75 8.60 9.36
1998 9.53 9.31 9.17 9.74
1999 10.01 9.70 9.55 1021

Electricity, Construct­
gas 
& water 
supply

Wholesale Hotels Transport, Financial Real Public Education Health Other GREAT
& retail and storage intermedi- estate, 

renting
admin & & social commun- BRITAIN

trade; restaur- & comm- ation defence; work ity, social
repair of ants unication & busi- compul- & personal
motor ness sory social service
vehicles activities security activities SIC

G H 1 J K L M N O s 1992

Hours worked
4J..3 44.1 44.1 40.7 44.5 421 42.5 45.5 36.6 40.6 39.6 34.1 40.4 421 1989
41,9 44.1 44.0 40.8 44.4 42.0 42.5 45.3 36.6 40.7 39.5 34.3 39.8 41.7 1990
41.0 41.6 423 40.6 43.7 41.8 42.1 44.7 365 40.7 39.1 33.8 39.9 41.7 1991
4?.9 41.9 427 40.4 43.5 41.6 421 44.9 36.5 40.6 392 33.9 39.8 41.3 1992
43.9 41.4 422 403 432 41.8 41.9 44.6 365 40.6 38.8 34.5 39.7 412 1993
4’0 41.8 43.0 40.3 43.6 41.9 41.7 452 36.7 41.0 38.7 35.1 39.6 41.9 1994
4! J 6 42.9 43.3 40.8 44.3 420 42.4 45.6 36.7 41.3 38.8 34.8 39.8 42.0 1995
41.6 42.3 432 41.0 44.0 42.1 41.9 45.5 36.8 41.1 39.1 35.0 39.9 41.8 1996
41.6 42.4 43.4 40.4 44.9 41.9 41.4 462 36.7 412 38.9 36.5 40.0 412 1997
41.1 432 43.3 40.6 45.3 42.0 421 45.7 36.7 41.1 38.8 36.5 40.1 41.9 1998
405 420 43.1 40.6 44.8 41.7 41-7 452 36.5 40.8 38.8 36.4 39.8 41.8 1999

Hourly earnings (£s) 
1989743/? 6.80 620 7.68 6.13 5.83 4.51 6.12 11.57 851 757 858 >’O2 6.19 1990
1991

856 8.13 7.41 9.50 7.09 6.81 527 7.15 1297 958 8.91 10’97 8.44 740 1992
896 8.55 7.61 10.04 726 7.11 5.39 751 13.66 9.89 9.67 11.09 8.81 7.61 1993
897 8.78 7.47 1057 7.35 7.37 5.55 7.66 1421 10.08 9.69 10.98 8.97 7.72 1994
8«5 9.00 7.73 10.92 7.65 7.79 5.72 7.72 15.18 1050 9.89 11.77 9.11 8.03 1995
9J6 9.48 7.99 11.41 8.07 8.06 6.06 7.97 16.01 10.86 1029 1205 9.64 8.31 1996
9.48 10.06 7.71 1209 828 8.52 6.52 823 17.38 11.34 10.72 ‘ .11.33 10.19 9.46 1997

1025 ■ 10.52 8.07 1218 8.44 9.02 6.83 8.58 17.98 11.97 10.88 11.57 10.69 9.63 1998
1O.J58 10.98 822 1297 8.92 952 7.14 923 18.68 1233 1128 1209 1126 10.16 1999

4.04 7.96 623 5.41 751 7.86 6.00 5.80 6.01 6.34

4.74 9.46 7.41 6.15 854 939 6.81 6.62 631 7’35
4.99 951 7.72 6.39 8.99 9.87 7.04 6.75 7.01 7.75
5.19 9.88 7.81 6.37 9.50 10.10. 7.30 6.87 727 7.99
5.48 9.88 8.09 6.85 9.75 10.78 752 7.41 7.78 8.37
5.67 8.89 7.15 10.31 10.88 7.81 7.75 8.11 8.72
5.95 10.56 8.63 732 10.49 11.91 8.07 8.16 8.34 9.19
623 11.43 920 7.55 1121 1261 8.35 8.65 9.01 9.79
6.48 11.06 9.56 7.90 . :Jlr1.33 13.40 8.99 928 9.15 9.97

135.6 229.0 159.6 1262 1902 186.6 147.4 149.1 151.1 161.8
150.1 249.6 178.5 139.1 213.6 206.8 1602 169.0 167.0 176.1
164.3 273.8 193.4 149.6 229.3 228.6 178.1 184.6 173.5 189.4
189.7 289.9 207.7 160.3 2421 2502 1923 1926 188.5 2027
189.0 2927 225.3 1672 263.0 268.0 199.7 195.1 197.6 2112
204.1 226.0 169.9 278.5 276.4 209.8 202.1 201.3 217.7
216.8 3303 238.5 1825 2902 279.8 214.8 218.0 217.9 2402
212.5 2485 190.1 299.5 294.7 223.5 221.0 225.3 246.7
2192 260.3 197.9 318.6 308.0 231.7 231.9 2402 258.1
2172 2752 208.6 3328 323.8 246.9 235.5 250.4 278.5
2325 285.2 218.9 3482 3662 254.8 257.0 252.4 291.8

39.9 372 39.8 39.1 37.8 38.4 402 38.9 39.1 39.1
40.1 37.4 39.9 392 37.7 38.8 39.9 39.0 39.1 38.9
40.9 37.3 39.9 38.9 37.6 38.4 39.4 39.3 38.6 382
39.1 37.5 39.9 39.0 37.7 38.4 39.7 392 38.7 385
39.5 37.3 39.8 39.0 37.9 38.4 39.6 39;3 39.0 385
39.8 37.0 40.1 39.3 37.7 38.5 40.0 39.1 392 39.0
40.4 38.1 402 39.3 38.1 38.8 39.9 39.4 39.4 395
39.8 37.1 40.4 392 37.8 392 40.6 395 39.0 39.4
39.5 38.1 402 392 37.9 38.7 40.1 38.8 38.9 39.3
40.7 . 40.0 39.1 37.9 38.3 40.4 39.1 38.9 39.3
40.7 40.1 39.0 38.0 385 40.0 39.1 38.6 38.7

3.73 6.66 4.46 354 5.55 528 4.01 416 418 446

3?3 39.1 392 37.8 37.9 38.6 39.4 39.8 36.4 37.8 37.0 34.1 38.0 382

4.54 4.90 450 5.59 4.72 4.15 3.57 •5.36 625 6.04 542 786 556 523

551 5.84 5.42 6.96 5.48 5.00 425 628 7.09 6*99 6.63 9.90 6.71 6.08
5.74 620 5.56 7.58 5.73 5.32 4.40 6.60 7.55 726 7.02 10.02 6.91 6.44
591 6.43 5.47 7.93 6.00 5.55 4.66 6.89 7.82 7.47 7.31 9.93 7.12 6.72
5.38 6.44 6.13 8.46 6.14 5.71 4.60 7.09 8.33 7.57 7.47 10.44 7.11 7.03
6.08 7.00 6.60 9.03 6.49 6.09 4.78 7.36 8.82 7.95 7.85 10.68 7.43 722
6.31 727 6.09 • 9.36 7.10 6.40 522 751 9.59 8.33 8.66 10.18 7.79 7.57
6.67 8.08 6.71 9.48 7.32 6.70 5.44 8.08 9.91 8.91 856 10.48 7.97 7.97
729 8.49 7.09 9.68 8.04 7.05 5.78 8.58 10.37 9.42 8.85 10.95 8.36 8.59

170.9 3212 229.3 168.0 2672 269.8 223.1 228.1 239.3 244.1
190.0 354.1 253.3 187.3 291.4 296.1 246.1 243.0 258.4 265.9
207.9 396.3 274.1 199.4 309.0 320.5 261.1 266.1 271.6 277.6
218.6 426.7 2932 214.3 327.9 352.3 273.6 274.9 285.8 298.4
227.2 4212 307.6 224.3 3452 3702 284.4 280.3 295.3 311.3
234.9 438.7 311.3 229.0 360.8 381.9 2942 287.3 307.7 323.1
252.6 443.9 3252 239.5 372.2 395.9 307.3 306.1 329.8 3465
258.8 474.9 349.1 249.9 391.1 404.6 3172 314.6 342.7 356.3
272.5 474.1 344.6 2622 400.6 428.9 327.9 3305 354.0 377.8
277.5 506.5 364.5 268.6 426.5 453.8 343.0 346.5 380.0 3972
289.2 489.1 379.1 277.4 431.6 486.4 360.0 373.6 378.6 401.5

455 43.5 429 40.9 40.5 40.6 432 43.8 44.0 432
45.9 43.8 43.1 40.9 40.4 40.6 42.9 43.5 43.8 42.9
462 445 42.8 40.5 39.8 402 41.8 43.0 422 41.1
44.9 45.1 42.7 40.8 39.9 402 42.0 42.7 42.8 41.6
44.7 44.0 42.5 41.0 39.9 40.1 42.3 42.5 426 415
45.0 43.6 42.7 415 40.0 402 42.6 42.7 43.0 41.9
46.1 45.4 43.1 41.1 40.4 40.3 432 432 43.8 42.9
45.6 44.9 42.5 41.1 40.3 40.2 42.8 42.6 435 42.3
45.7 45.7 42.8 41.3 40.5 38.9 43.1 42.6 43.5 426
452 452 42.6 40.8 40.5 39.5 432 42.5 43.4 42.0
45.4 452 42.5 40.4 40.3 39.4 42.3 42.4 426 41.4

4.01 7.84 5.74 4.46 6’95 722 5.60 550 5.78 6.09

All

263.4 238.1 266.3 236.4 202.9 157.0 249.0 296.9 272.1 237.3 259.6 2126 216.0
Weekly earnings (£s^

288.8 259.6 294.7 269.1 221.5 170.9 267.4 327.8 306.0 2602 2832 2302 2392 1990
307.3 285.2 324.3 285.7 238.5 184.4 289.0 345.9 324.7 285.1 319.6 254.0 2682 1991
3292 299.5 358.4 304.3 256.7 199.7 310.4 369.3 343.8 307.1 350.8 276.6 278.3 1992
342.5 304.1 377.6 309.1 271.0 203.9 325.7 389.1 354.7 326.8 360.6 285.8 289.8 1993
355.6 302.9 396.4 316.1 281.5 207.7 3382 4072 362.0 332.0 368.3 293.5 297.6 1994
373.8 316.7 418.0 330.6 290.5 216.9 343.7 429.3 379.4 337.5 373.1 2962 310.7 1995
3928 328.6 441.3 347.4 303.7 225.9 353.6 452.8 392.0 353.5 383.6 310.9 320.3 1996
413.8 317.7 4552 3612 3212 2422 3702 493.7 4120 377.6 377.7 326.7 348.4 1997
443.5 332.9 462.8 372.5 338.5 255.3 383.4 509.6 436.9 379.5 387.0 338.0 364.6 1998
447.6 3392 489.4 3921 351.8 2662 406.3 528.8 449.6 .3942 402.8 3552 383.8 1999

Hours worked
43.6 43.1 40.1 43.9 40.8 40.9 44.3 36.5 39.3 38.7 329 38.5 40.7 1989
435 43.1 402 43.8 40.7 40.7 44.0 36.5 39.3 38.6 33.0 38.3 40.3 1990
41.3 41.6 40.0 432 40.6 40.5 43.5 36.3 39.3 38.4 325 38.3 40.3 1991
41.6 41.9 39.8 42.9 40.4 40.6 43.8 36.3 39.3 38.5 32.5 38.3 39.9 1992
41.1 415 39.7 42.6 40.6 40.4 43.5 36.3 39.4 382 332 382 39.8 1993
41.6 423 39.7 43.0 40.8 40.5 442 36.4 39.7 38.1 33.8 382 402 1994
42.6 425 402 43.7 40.8 41.1 44.5 36.5 39.9 38.1 33.6 38.5 40.5 1995
420 42.4 40.4 43.5 40.9 40.8 44.5 36.6 39.9 38.3 33.8 38.5 40.4 1996
422 42.6 39.8 44.1 40.9 40.3 45.1 36.6 39.9 38.1 35.1 38.4 39.9 1997
42.9 42.5 40.0 44.6 40.9 40.8 44.5 36.5 39.9 38.1 352 38.4 40.3 1998
41.7 423 39.9 442 40.6 40.6 44.0 36.4 39.7 38.1 35.1 38.5 40.3 1999

Hourly earnings (£s)
6.13 1989

6.60 5.91 7.31 6.02 525 4.02 5.99 8.81 7.64 6.73 8.19 5.98 5.85 1990
6.54 7.42 1991

7.88 7.04 8.97 6.95 6.19 4.77 7.00 9.93 8.62 ^798 10.36 i^j722 6.91 1992
8.31 723 9.49 7.11 6.51 4.91 7.35 10.54 8.93 8.55 10.47 7.47 7.16 1993
8.54 7.06 9.98 <722 6.74 5.13 ""7.53 11.02 9.13 8.71 10.38 7.67 7.34 1994
8.76 7.44 10.43 7.52 7.10 5.23 7.62 11.74 9.48 8.85 11.01 7.68 7.66 1995
9.25 7.73 10.95 7.93 7.40 5.47 7.86 1237 9.83 928 1125 8.06 7.91 1996
9.81 7.43 11.47 8.16 7.84 5.93 8.10 13.47 1027 9.93 10.69 8.49 8.73 1997

10.31 7.82 11.57 8.35 828 623 8.49 13.94 10.90 9.95 10.97 8.78 8.98 1998
10.74 8.01 12.25 8.86 8.71 6.55 9.11 14.52 11.31 10.33 11.45 9.22 9.53 1999
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114.4
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114.6
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116.0
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114.9
114.7
114.4 
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6.6
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5.6
5.0
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5.0
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1092
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111.7

6.8
6.0
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5.0
5.1
4.8
3.1
3.1

g 
h

Jan
Feb
MarP

a Wages and salaries per unit of output.
P Provisional

Jan 
Feb 
Mar 
Apr 
May 
Jun 
Jul 
Aug 
Sep 
Oct 
Nov
Dec

Jan
Feb
MarP

Jan 
Feb 
Mar
Apr 
May 
Jun 
Jul
Aug 
Sep 
Oct
Nov 
Dec

Aug
Sep
Oct
Nov
Dec

Jan 
Feb 
Mar 
Apr 
May
Jun 
Jul 
Aug 
Sep 
Oct
Nov 
Dec

Feb 
Mar 
Apr 
May 
Jun 
Jul 
Aug 
Sep 
Oct 
Nov 
Dec

Monthly earnings.
All industries.
Including mining.
All activities excluding agriculture and non­
market services.

1.0 
12 
0.3 
05 

-0.2 
-0.8 
-1.3 
-0.7

Three months ending 1997

3.0
2.7
21
1.5
0.8
0.8
0.3

-0.1
-0.8
-1.0
-1.0
-0.5

Hourly rates
Average gross hourly earnings paid to 
manual workers.
Industry.
Industry and services.

Notes. a Wages and salaries on a weekly basis (all employees).
b Seasonally adjusted.
,c Hourly earnings.
d Hourly rates: wage earners.
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E
Q4 UNIT WAGE COSTS3

■ I All employee jobs: index for manufacturing and whole economy

Notes. Manufacturing is based on the seasonally adjusted monthly index of average earnings, manufacturing workforce jobs and the manufacturing index of production. Whole economy is based on 
national accounts data for output, wages and salaries and workforce jobs for employment.
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EARNINGS C QI 
Selected countries: index of wages per head: manufacturing (manual workers) . O I

It creases on a year earlier

Germany
(FR)
(J)

Greece

(C)

Irish 
Republic 
(«)

Italy

wo
Japan 

(b,e)

Nether­
lands 
(I)

Spain 

(b,c,l)

Sweden

(c,g)

United
States
(C)1995=100

Great 
Britain 
(a>b)

Belgium

(1)

Canada

(C)

Denmark

(C)

France

(d,h)

Annual averages

1995 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
1996 104.3 1020 1032 103.8 102.6 103.5 108.6 1027 103.1 1025 101.9 105.3 106.6 103.0
1997 108.8 104.0 104.1 107.9 105.4 105.1 117.1 106.9 106.8 105.4 104.8 109.6 111.4 106.0
1998 113.7 106.0 106.3 1125 107.6 107.0 121.3 112.4 109.8 104.3 1082 1126 115.3 109.0
1999 1183 108.0 106.4 1032 1120

Quarterly averages

1398 Q1 1123 105.0 106.4 110.7 106.7 105.6 121.3 107.7 108.3, 106.3 106.8 1120 113.6 109.0
Q2 1132 106.0 1072 1120 107.4 1072 124.0 109.8 109.6 104.8 1075 1121 116.6 109.0
Q3 114.3 106.0 105.4 1132 108.0 1072 124.4 109.7 110.3 103.8 109.1 112.7 114.9 109.0
Q4 115.0 106.0 1062 114.3 1082 108.0 115.5 1124 111.0 104.4 1092 113.7 116.1 110.0

1999 QI 116.4 107.0 106.6 115.9 108.8 1082 111.5 105.9 109.7 114.5 116.5 111.0
Q2 117.1 108.0 106.1 116.4 109.5 109.8 111.9 103.7 1105 115.3 1182 112.0
Q3 118.8 109.0 106.0 117.8 110.9 110.1 1129 103.7 1122 115.5 1162 113.0
Q4 120.8 109.0 107.1 104.0 114.0

ZX> QI 1221

Monthly

1997 Aug 109.4 103.0 107.3 106.3 1052 110.5 106.0
Sep 109.7 102.1 107.3 104.7 1052 111.1 107.0
Oct 110.0 103.9 105.7 107.7 104.8 105.7' 111.3 107.0
Nov 111.1 104.6 107.8 1052 105.7 1126 108.0
Dec 1115 106.6 107.8 104.9 105.7 114.1 109.0

1998 Jan 111.7 106.6 105.6 107.8 108.6 106.6 114.0 108.0
Feb 112.4 105.9 107.9 105.1 106.8 112.8 108.0
Mar 112.8 106.9 1092 105.0 106.9 114.0 109.0

X 112.9 1072 1072 109.5 104.6 107.4 116.3 109.0
113.1 1065 109.6 104.8 107.5 117.6 109.0

Jun 113.5 106.0 107.8 109.7 105.0 107.5 116.1 109.0
Jul 114.0 106.1 1072 109.9 103.3 109.0 114.9 108.0
Aug 114.3 105.0 110.5 103.3 109.0 114.5 109.0
Sep 1145 106.0 105.1 1105 104.7 109.0 115.3 110.0
Oct 115.0 105.6 108.0 110.9 105.3 109.3 115.5 110.0
Nov 115.0 105.4 111.0 107.1 1092 116.1 110.0
Dec 115.1 106.0 107.6 111.0 100.7 109.0 116.8 111.0

1999 Jan 1162 107.5 1082 1115 106.1 109.6 117.1 110.0
Feb 1162 106.6 111.5 105.6 109.6 116.3 110.0
Mar 116.7 107.0 105.6 1115 105.9 109.9 115.9 111.0
Apr 
May

116.9 105.0 109.8 111.9 105.7 110.4 117.9 1120
117.0 105.8 111.9 104.9 110.4 119.4 112.0

Jun 117.4 108.0 1075 111.8 100.4 110.6 117.1 1120
Jul • 118.0 107.7 110.1 112.8 100.7 1122 116.5 113.0
Aug 118.9 1062 1128 104.1 1122 1155 113.0
Sep 119.4 109.0 104.1 113.0 1062 1122 1165 114.0
Oct 1202 1062 113.0 1062 112.3 117.8 114.0
Nov 120.4 106.3 113.0 106.3 1123 118.0 114.0
Dec 121.8 109.0 108.8 99.4 115.0

2JOO Jan 1227 106.7 115.0
Feb 121.6
MarP 1220

UNITED KINGDOM Manufacturing Whole economy

Percent Percent
SIC1992 change from change from
1995=100 a year earlier a year earlier

LNNQ LOUW LNNK LOJE
1992 95.0 02 99.0 29
1993 94.8 -0.2 99.0 0.1
1994 95.3 0.5 98.5 -0.5
1995 100.0 4.9 100.0 1.5
1996 105.4 5.4 101.7 1.7
1997 1092 3.7 104.7 29
1998 114.8 5.1 108.6 3.7
1999 1152 04 1129 4.0

1996 Q3 1062 6.3 101.9 1.8
Q4 106.9 4.4 102.8 22

1997 Q1 106.8 32 103.7 29
Q2 108.8 3.8 104.4 28
Q3 109.5 3.0 104.9 3.0
Q4 111.7 4.5 105.8 3.0

1998 Q1 113.8 6.6 1072 3.4
Q2 114.3 5.0 107.7 32
Q3 115.3 5.3 108.9 3.8
Q4 115.8 3.6 110.6 45

1999 Q1 116.1 21 111.9 4.3
Q2 1152 0.8 1128 4.7
Q3 114.4 -0.8 113.0 3.8
Q4 115.3 -0.5 114.0 32

2000 Q1 1163 0.6

mual averages

1996 4 2 3 4 3 4 9 3 3 3 2 5 7 3
1 97 4 2 1 4 3 2 8 4 4 3 3 4 5 3
1998 4 2 2 4 2 2 4 5 3 -1 3 3 4 3
1-99 4 2 0 -1

C uarterly averages

1398 Q1 5 2 2 4 3 1 4 5 2 0 3 5 3 4
Q2 5 2 3 4 2 2 6 6 3 0 3 2 4 3
Q3 5 2 3 4 2 2 5 5 3 -2 4 3 4 3
Q4 4 . 2 1 5 2 2 0 5 3 -1 3 2 3 2

1999 Q1 ‘ 4 2 0 5 2 2 3 0 3 2 3 2
Q2 3 2 -1 4 2 2 2 -1 3 3 1 3
Q3 4 3 1 4 3 3 2 0 3 2 1 4
Q4 5 3 1 0 4

200 QI 5

Monthly

1997 Aug 4 -1 3 3 3 5 3
Sep 4 -3 3 1 3 4 3
Oct 4 -1 2 3 1 3 5 3
Nov 5 -1 3 2 3 4 4
Dec 5 1 3 2 3 4 3

1998 Jan 5 2 1 2 -1 3 5 3
Feb 5 1 2 0 3 3 3
Mar 5 2 3 0 3 2 3

4 3 2 3 0 3 5 3
May 5 1 3 0 3 4 3
Jun 5 4 3 0 3 4 3
Jul 5 3 2 2 -2 3 3 2
Aug 4 2 3 -3 4 4 3
Sep 4 3 3 0 4 4 3
Oct 5 2 2 3 0 3 4 3
Nov 4 1 3 2 3 3 2
Dec 3 1 3 -4 3 2 2

1999 Jan 4 1 2 3 -2 3 3 2
Feb 3 1 3 0 3 3 2
Mar 3 -1 2 1 3 2 2
fiEy 4

3
-2 
-1

2 2 
2

1- 
0 •

3 
3

1
2

3 
3

Jun 3 2 0 2 -4 3 1 3
Jul 4 2 3 3 -3 3 1 5
Aug 4 1 2 1 3 1 4
Sep 4 3 -1 2 1 3 1 4
Oct 5 1 2 1 3 2 4
Nov 5 1 2 -1 3 2 4
Dec 6 3 1 -1 4

2000 Jan 6 1 5
Feb 5
MarP 5



GOVERNMENT EMPLOYMENT AND TRAINING MEASURES
New Deal 18-24 summary figures

Number on New Deal at 
quarter/monthenda Number of starts6 in quarter/month Number of leavers0 in quarter/month

Quarter/month Male Female Alld Male Female Alld Male Female Alld

UNITED KINGDOM ------ '1

Jan-Mar 98 10.5 3.7 142 120 4.4 16.4 15 0.7 22
Apr-Jun 98 63.8 21.7 85.7 63.7 22.4 862 10.4 4.4 14.8
Jul-Sep 98 93.1 31.6 124.9 50.9 192 702 21.6 9.3 31.0
Oct-Dec 98 105.3 352 140.6 35.9 13.4 49.3 23.7 9.8 33.6
Jan-Mar99 114.6 39.9 154.7 38.3 15.7 54.1 29.0 11.0 40.1
Apr-Jun 99 115.1 40.3 155.6 34.9 13.5 48.4 34.4 13.0 47.4
Jul-Sep 99 108.3 38.9 147.3 36.7 15.0 51.8 43.6 16.4 60.0
Oct-Dec 99e

GREAT BRITAIN

103.5 36.6 140.1 29.3 12.2 13.1 38.4 16.1 53.9

Jan-Mar98 105 3.7 142 120 4.4 16.4 15 0.7 22
Apr-Jun 98 61.7 21.0 82.8 61.3 21.6 83.0 10.1 4.3 14.4
Jul-Sep 98 90.0 30.6 120.8 &2 18.6 67.9 20.8 9.0 29.9
Oct-Dec 98 101.4 33.8 135.4 34.1 126 46.8 227 95 32.3
Jan-Mar 99 110.3 382 148.6 36.8 15.1 52.0 28.0 10.6 38.7
Apr-Jun 99 110.7 38.6 149.5 33.6 13.0 46.6 332 126 45.8
Jul-Sep 99 103.8 372 141.1 35.6 14.6 50.3 42.6 16.0 58.6
Oct-Dec 99 992 34.9 1342 29.0 121 127 37.9 15.9 53.3
Jan2000 98.7 35.4 1342 125 5.5 18.0 13.0 5.0 180
Feb2000 94.3 34.5 129.0 10.5 4.5 15.0 14.9 5.3 202

Source: Research and Development Division, Employment Service; and Department of Economic Development for Northern Ireland. Information: 01142^ 33a

a Figures referto the last Friday of each quarter.
b Those identified by ES as having joined New Deal, including those who have received an initial invitation, but not yet attended their first interview.
c Those who have left during Gateway either to go into an unsubsidised job or for some other reason, plus those who have left an option without returning to ES.
d Totals include those whose sex is not recorded. For this reason, and also because of rounding, components will not necessarily sum to totals.
e Data for Northern Ireland, and hence UK, January 2000 and February 2000 are not available.

For further information, please see article on pp197-206, Labour Market Trends, April 1999.

GOVERNMENT EMPLOYMENT AND TRAINING MEASURES C '< Q 
New Deal 18-24: numbers leaving Gateway by immediate destination3 I . I O

Source: Research and Development Division, Employment Service; and Department of Economic Development for Northern Ireland. Information: 01142596365.

Quarter/month of leaving

Total Unsubsidised 
employment6

Options Other

Total Employer Education and 
training

Voluntary 
sector

Environment 
Task Force

Transferto 
other benefits

Other® Not knownd

GREAT BRITAIN®

AH

Oct-Dec 98 52.2 11.89 24.55 4.44 11.01 4.69 4.41 4.18 3.85 7.74
Jan-Mar 99 54.1 11.70 25.20 4.12 10.68 5.29 5.12 4.64 3.89 8.63
Apr-Jun 99 50.5 13.70 19.96 3.90 6.88 4.64 4.54 3.98 3.77 9.04
Jul-Sep 99 58.5 15.19 23.63 3.33 11.26 4.61 4.43 4.20 5.60 9.89
Oct-Dec 99 47.4 -12.60 .17.90 2.70 7.20 4.10 4.00 3.70 4.50 8.80
Jan2000 15.6 3.69 5.39 0.71 2.16 1.33 1.19 1.41 1.59 3.51
Feb2000 19.0 4.99 6.69 0.90 2.36 1.75 1.68 1.47 1.82 4.01

Meles

Oct-Dec 98 37.8 8.63 18.32 3.25 8.11 2.82 4.15 2.31 2.68 5.82
Jan-Mar 99 39.5 8.67 \ <18.91 3.04 7.85 3.21 4.81 2.57 2.79 6.57
Apr-Jun 99 36.6 10.17 14.84 2.87 4.98 2.73 4.26 2.14 2.67 6.82
Jul Sep 99 41.9 11.27 . 17.11 2.48 7.82 2.67 4.14 2.23 3.90 7.44
Oct-Dec 99 33.8 9.20 13.20 1.90 5.20 2.40 3.70 1.80 3.20 6.40
Jg:2000 11.2 2.70 3.97 0.52 1.54 • 0.80 1.12 0.71 1.14 2.64
Feo2000 13.9 3.74 5.03 0.68 1.70 1.06 1.59 0.80 1.34 3.03

Finales

0<;;-Dec98 14.5 3.26 6.24 1.20 2.90 1.88 0.26 1.87 1.17 1.93
Jan-Mar 99 14.5 3.02 6.29 1.08 2.83 2.08 0.30 2.07 1.10 2.07
Api-Jun99 13.8 3.54 5.12 1.03 1.90 1.91 0.28 1.85 1.10 2.22
Ju Sep 99 16.6 3.93 6.52 0.85 3.44 1.94 0.29 *0-97 1.70 2.46
Oct-Dec 99 13.6 3.40 4.70 0.70 2.00 1.70 0.30 fflt.90 1.30 2.30
Jen2000 4.4 0.99 1.41 0.19 0.62 0.54 0.07 0.70 0.46 0.87
Feb2000 5.0 1.25 1.66 0.22 0.66 0.69 0.09 0.67 0.48 0.98

a Includes those leaving before receipt of a first interview.
b Those who are recorded by ES as having been placed into unsubsidised employment, plus those who are recorded as having terminated their Jobseeker's Allowance (JSA) claim in order to

go into a job. This will undercount the total number going into a job: some who go into a job will not, for whatever reason, record this as the reason for termination of their JSA claim. 
These will be counted as not known. Evidence suggests that a significant proportion of those recorded as destination not known who are later contacted in follow-up surveys, find work.

c For Northern Ireland, figures include those for whom destinations are not known and those for whom the reason for leaving has not been classified e.g. those who transferto other benefits.
d Where there is no leaving code recorded on JU VOS, or where the leaving code is recorded as 'not known', or simply 'ceased claiming1 or 'failed to attend*.
e Data for Northern Ireland, and hence UK, for February 2000 are notavailable.

Fo’furtherinformation, please see article on pp197-206, Labour MarketTrends, April 1999.

C H Q GOVERNMENT EMPLOYMENT AND TRAINING MEASURES
F. I Z. Numbers participating in New Deal 18-24: end-February 20009
; I I 5 | X The-. J

Source: Research and Development Division, Employment Service; and Department of Economic Development for Northern Ireland. Information: 0114 259 >3f

Total Gateway® Options _ Follow-Thro>
Total Employer Education and 

training
Voluntary 
sector

Environment 
Task Force

GREAT BRITAIN

All® 129.0 63.9 43.93 1051 17.98 7.81 753 21.18

Male 94.3 46.4 31.74 7.62 12.46 4.65 7.02 1625

Female 34.5 17.4 12.18 2.99 552 3.16 051 4.92

People with disabilities^6 16.9 7.4 6.39 1.41 2.77 122 0.99 3.12

People from ethnic minority groupsf 182 10.0 5.39 0.88 3.03 1.09 0.38 2.76

White 103.6 495 36.52 9.31 13.98 6.30 6.92 17.55

Prefernottosay 65 3.7 1.92 0.34 0.94 0.42 023 0.85

a Including those awaiting their first Gateway interview.
b Individuals join the Follow-Through stage only after completing their New Deal option.
c Totals include those for whom sex is not recorded. For this reason, and also because of rounding, components will not necessarily sum to totals.
d Data on people with disabilities, compatible with GB definitions, are notcurrently available for Northern Ireland. Consequently data are for GB only.
e Those recorded by ES as having a physical or mental impairment that has a substantial and long-term effect on their ability to carry out normal day-to-day activities.
f Excluding those who, when asked their ethnic origin, were recorded as ‘prefer notto say’.
g February 2000 figures for Northern Ireland are notcurrently available.

For further information, please see article on pp197-206, Labour Market Trends, April 1999.
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Source: Research and Development Division, Employment Service. Information: 01142596365.

GOVERNMENT EMPLOYMENT AND TRAINING MEASURES
Immediate destinations on leaving New Deal 18-24, by stage of New Deal 

process reached I-.14
Thousands

GF’EAT BRITAIN
Quarter/ month of leaving New Deal Total Unsubsidised employment Other benefits Other known destination Not known

Al -lew Deal leavers

Oct-Dec 98 32.27 13.82 4.82 4.66 8.98
Jan-Mar 99 38.72 15.21 5.76 6.17 11.58
Apr-Jun 99 45.80 19.13 5.32 8.01 13.34
Jul-Sep 99 58.64 23.48 5.90 13.12 16.14
Oct-Dec 99 53.30 20.10 5.20 12.90 15.10
Jan2000 17.99 5.78 1.93 4.52 5.76
Feb2000 20.21 7.36 2.11 4.49 6.25

Those leaving before having a first interview

Oct-Dec 98 4.13 1.36 0.38 0.78 1.62
Jan-Mar 99 4.79 1.66 0.46 0.79 1.88
Apr-Jun 99 5.09 1.97 0.44 0.72 1.97
Jul-Sep 99 6.23 2.21 0.47 1.03 2.52
Oct-Dec 99 520 1.60 0.50 0.80 2.30
Jan2000 2.19 0.68 0.21 0.34 0.96
Feb2000 2.15 0.67 0.19 0.33 0.96

Those leaving during the Gateway, having had at least one interview

Oct-Dec 98 23.60 10.56 3.80 3.09 6.14
Jan-Mar 99 24.20 10.09 4.19 3.13 6.79
Apr-Jun 99 25.52 11.77 3.56 3.09 7.10
Jul-Sep 99 30.05 13.68 3.80 4.77 7.79
Oct-Dec 99 24.30 11.00 3.20 3.60 6.50
Jan2000 8.01 3.01 1.21 1.25 2.54
Feb2000 10.15 4.33 1.29 1.49 3.04

Those leaving having started an option®

Oct-Dec 98 2.89 1.29 0.42 0.31 0.89
Jan-Mar 99 4.86 1.91 0.53 0.35 2.07
Apr-Jun 99 6.35 2.46 057 0.40 2.92
Jul-Sep 99 8.01 2.83 0.58 0.73 3.87
Oct-Dec 99 8.50 2.90 050 0.70 4.40
Jan2000 2.76 0.81 0.19 0.24 1.53
Feb2000 2.80 0.89 0.24 0.24 1.43

a Virtually all of these are individuals who have left their option and have not returned to claim JSA. Some of these may start a new JSA claim within 13 weeks of leaving the
option, in which case they will re-enter the New Deal follow-through. The numbers leaving from follow-through are too small to be worth separately identifying.

Forfurtherinformation, please see article on pp197-206, Labour MarketTrends, April 1999.
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Number of leavers6 in quarter/monthNumber of starts1* in quarter/monfh

Employer subsidyAdvisory InterviewTotalGREAT BRITAIN

Number into sustainedBRITAIN

Number on New Deal at 
quarter/month enda

a 
b

d 
e
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a 
b
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a

C 1 C GOVERNMENT EMPLOYMENT AND TRAINING MEASURES 
L ■ I Number of 18 to 24-year-olds into employment from New Deala

RH “7 GOVERNMENT EMPLOYMENT AND TRAINING MEASURES 
, | / Numbers participating in New Deal 25+: end-February 2000

Source: Research and Development Division, Employment Service. Information: 0114 2E
Figures referto the last Friday of each quarter. ...
ThoseidentifiedbyESashavingjoinedNewDeal.includingthosewhohavereceivedaninitialmvitation.butnotyetattendedtheirfirstinterview.
Those who have completed the Advisory Interview Process and not taken up an opportunity, plus those who have started unsubsidised employment or left JSA for reasons otnertnan 
on the Employer Subsidy or other provision. Subsequent data may be revised upwards as leavers from WBTA/TfW and current ES provision are monitored.
Totals include those whose sex is not recorded. For this reason, and also because of rounding, components will not necessarily sum to totals.d

Forfurther information, please see article on pp197-206, Labour Market Trends, April 1999.

g
Forfurther information, please see article on pp197-206, Labour Market Trends, April 1999.

ThpujJ

Work-Based Learning Follow-Through*1 | 

for Adults1*

Source: Research and Development Division, Employment Service. Information: 01142 
The table counts the number of individuals into employment from New Deal. On this basis, a New Deal participant is only ever counted once as starting employmen 
participant has a sustained spell of unsubsidised employment after having had a sustained spell of subsidised employment, then the unsubsidised employment alwa ■ 
/CjobVrom which the participant does not return to claim benefit, or transfer to another option, within 13 weeks. This includes those who have been in employment v 

than 13 weeks, but who have not yet returned to JSA.
Excluding those who have been, or are, in sustained unsubsidised employment.
Excluding those who have been in sustained employment, this comprises those employed for less than 13 weeks.
Excluding those who have been in unsubsidised employment for less than 13 weeks. 
Totals include those whose sex is not recorded.
Excluding those who, when asked their ethnic origin, were recorded as ‘prefer not to say’.

R-| p GOVERNMENT EMPLOYMENT AND TRAINING MEASURES 
, I O New Deal 25+ summary figures

Source: Research and Development Division'/Employment Service. Information: 011425.9

Including those awaiting their first advisory interview. While on the advisory process, clients may participate in provision such as Programme Centres, Jobclub, Jobplan or Worktrla s. | 

Mvidua^sj'Jnlhefoltow^hrough'stage on returnkig from the employer subsidy, unsubsldised employment, or WBTA/TfW within three months of completing training/leavlng JSA, plus 

completing education and training opportunities. x ,u
Totals include those whose sex is not recorded. For this reason, and also because of rounding, components will not necessarily sum to totals.
Excludingthosewho.whenaskedtheirethnicorigin.wererecordedas'prefernottosay'. ................
Those recorded by ES as having a physical or mental impairment that has a substantial long-term effect on their ability to carry out normal day-to-day activities.

Number Into other employment**

Quarter/month Total Unsubsidised Subsidised6 Total Unsubsidised Subsidised6

All*
Jan-Mar 98 1.40 1.07 0.33 0.36 0.34 0.03
Apr-Jun 98 
Jul-Sep 98

925 7.53 1.71 3.04 2.90 0.14
1720 14.02 3.18 6.14 5.87 028

Oct-Dec 98 16.56 13.64 292 7.41 7.13 0.29
Jan-Mar 99 17.86 14.97 2.89 5.73 5.44 0.28
Apr-Jun 99 
Jul-Sep 99

21.71 18.92 278 7.30 7.02 0.29
24.85 22.08 276 9.08 8.78 0.31

Oct-Dec 99 22.69 20.09 2.60 10.66 10.33 0.33
Jan2000 6.54 5.78 0.78 1.64 1.56 0.08
Feb2000 8.34 7.36 0.98 1.58 1.51 0.08

Male
Jan-Mar 98 1.04 0.78 026 0.30 0.28 0.02
Apr-Jun 98 
Jul-Sep 98

6.79 5.54 1.25 2.45 2.34 0.10
12.66 1028 2.38 4.91 4.70 021

Oct-Dec 98 12.01 9.90 2.11 5.75 5.53 021
Jan-Mar 99 1326 11.11 215 4.50 4.30 0.20
Apr-Jun 99
Jul-Sep 99

16.09 14.03 206 5.68 5.46 021
■$8.48 16.40 2.09 721 6.98 0.23

Oct-Dec 99 16.51 14.64 1.87 8.09 6.15 0.19
Jan2000 4.79 424 0.55 121 0.06 0.00
Feb2000 6.31 5.57 0.74 1.16 0.06 0.00

Female 
Jan-Mar 98 0.36 0.30 0.07 0.07 0.06 0.01
Apr-Jun 98 246 1.99 0.47 0.59 0.55 0.04
Jul-Sep 98 4.54 3.75 0.79 123 1.17 0.07
Oct-Dec 98 4.55 3.74 0.81 1.67 1.59 0.08
Jan-Mar 99 4.60 3.85 0.74 122 1.14 0.08
Apr-Jun 99 5.62 4.90 0.72 1.63 1.56 0.07
Jul-Sep 99 6.36 5.69 0.68 1.87 1.79 0.08
Oct-Dec 99 6.18 5.45 0.73 251 2.42 0.09
Jan2000 1.75 1.55 020 0.37 0.36 0.02
Feb2000 203 1.79 024 0.37 0.35 0.02

People from ethnic minority groups^
Jan-Mar 98 0.07 0.06 0.01 0.02 0.02 0.00
Apr-Jun 98 0.74 0.62 0.12 0.29 0.28 0.01
Jul-Sep 98 1.89 1.61 027 0.67 0.66 0.02
Oct-Dec 98 221 1.93 028 0.93 0.91 0.03
Jan-Mar 99 1.97 1.70 027 0.69 0.66 0.03
Apr-Jun 99 231 206 025 0.74 0.72 0.02
Jill-Sep 99 
Oct-Dec 99

266 2.42 024 0.98 0.95 0.03
282 2.59 023 . 121 0.02 0.00

Jan2000 0.65 0.60 0.06 0.19 0.00 0.00
Feb2000 0.88 0.83 0.06 0.18 0.00 0.00

GREAT BRITAIN

Quarterlmonth Male Female All*1 Male Female All Male Female All

Jul-Sep 98 27.2 5.0 32.2 30.3 5.7 36.1 3.1 0.7 3.8

Oct-Dec 98 52.5 95 62.1 32.8 6.1 38.9 7.4 1.6 9.1

Jan-Mar 99 64.2 • 1.1.4 75.6 30.7 5.7 36.4 19.0 3.8 22.8

Apr-Jun 99 67.3 12.1 79.4 28.9 5.5 34.4 25.8 4.7 30.6

Jul-Sep 99 68.0 12.4 80.4 27.2 5.3 32.5 26.5 5.0 31.5

Oct-Dec 99 72.5 13.0 86.0 31.8 5.8 38.3 27.4 52 32.9

Jan2000 72.0 12.9 85.7 92 1.7 11.1 9.6 1.7 11.3

Feb2000 72.3 13.2 86.2 10.3 21 12.5 10.0 1.9 12.0

Education and

All*1 862 702 4.70 2.42 7.78 1.05

Male 
Female

72.3
132

58.9
10.7

4.00
0.65

2.04
0.37

6.47
: 128

0.90 
0.14-

People from ethnic minority groups0 92 . 7.6 027 0.35 0.88 0.08

People with disabilities1 17.0 13.8 0.94 0.50 151 024

Forfurther information, please see article on pp197-206, Labour Market Trends, April 1999.
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GOVERNMENT EMPLOYMENT AND TRAINING MEASURES |Z H Q
Numbers leaving Advisory Interview Process of New Deal 25+, by destination3 I . I O

Thousands

GREAT BRITAIN

Quarter/month of leaving

All Left New Deal Still on New Deal
Left JSA OnJSA6 Left JSA

Employer 
subsidy

Work-Based 
Learning 
for Adults/TfW

OnJSA________
Education and 
training 
opportunities

Unsubsidised 
employment1*

Transfer to 
other benefits Other6 Not known*1

ah~
Ju’-Sep-98 5.4 1.45 1.02 0.46 0.69 0.14 0.50 0.65 0.48
Oct-Dec-98 12.7 2.07 1.57 0.55 2.55 2.01 1.36 1.82 0.74
Jar-Mar99 26.3 3.54 3.27 1.21 2.39 10.65 1.62 2.70 0.89
Apr-Jun 99 32.2 4.03 3.26 1.32 2.77 16.06 1.76 2.39 0.63
Ju-Sep 99 33.2 4.35 3.31 1.41 2.92 15.36 1.72 2.65 1.48
Oct-Dec 99 33.8 4.00 3.21 1.27 3.01 17.44 1.58 2.54 0.80
Jan2000 11.4 1.21 1.17 0.43 0.92 6.24 0.40 0.84 021
Feb2000 12.3 1.48 1.31 0.45 0.98 6.27 0.49 1.03 0.25

Mee

Jul Sep-98 4.4 1.21 0.82 0.36 0.58 0.12 0.44 0.53 0.39
0c -Dec-98 10.4 1.71 1.24 0.43 2.05 1.69 1.17 1.51 0.63
Jar -Mar99 22.0 2.95 2.63 0.97 1.94 9.03 1.39 2.27 0.77
Ap -Jun 99 27.2 3.38 2.66 1.05 2.27 13.76 1.51 1.99 0.56
Ju! Sep 99 27.9 3.65 2.71 1.14 2.38 13.11 1.47 2.18 127
0c -Dec 99 28.2 3.26 2.58 0.98 2.42 14.86 1.30 2.12 0.67
jar 2000 9.6 0.97 0.97 0.35 0.79 5.33 0.34 0.71 0.18
Fe.2000 10.3 1.23 1.07 0.38 0.81 5.31 0.42 0.87 0.21

Female

M Sep-98 1.0 0.24 020 0.10 0.11 0.03 0.06 0.12 0.09
0c Dec-98 22 0.36 0.33 0.12 0.49 0.31 0.19 0.31 0.11
Ja;.-Mar99 42 0.58 0.64 0.24 0.45 1.57 0.23 0.42 0.11

-Jun 99 5.0 0.65 0.60 0.27 0.49 2.26 0.25 0.40 0.07
Jui Sep 99 53 0.69 0.60 0.27 0.54 2.26 0.25 0.47 0.21
0c-Dec 99 5.4 0.70 0.62 0.27 0.56 2.56 0.22 0.40 0.11
Ja 2000 1.7 0.22 0.20 0.08 0.13 0.90 0.06 0.12 0.03
F( 2000 12 0.23 0.23 0.07 0.16 0.94 0.07 0.15 0.03

Source: Research and Development Division, Employment Service. Information: 0114 259 6365.
a Includes those leaving before receipt of a first interview.
b Those who are recorded by ES as having been placed into unsubsidised employment, plus those who are recorded as having terminated their JSA claim in order to go into a 

job. This will undercount the total number going into a job: some who go into a job will not, for whatever reason, record this as the reason for termination of their JSA claim, 
these will be counted as ‘not known’.

c Includes, for example, gone abroad.
d Where there is no leaving code recorded on JUVOS, or where the leaving code is recorded as ‘not known’, or simply ‘ceased claiming’ or ‘failed to attend'. As more data 

are added, the numbers in this category may be revised downwards.
e At the end of the advisory process, clients may return to normal jobseeker activity including regular fortnightly reviews.

Fc. further information, please see article on pp197-206, Labour Market Trends, April 1999.

Gr EAT BRITAIN

GOVERNMENT EMPLOYMENT AND TRAINING MEASURES 
Number of people into employment from New Deal 25+a F.19

Thousands

Number into sustained employment1* Number into other employment*1

Qi irter/month_________________

AE

Total Unsubsidised Subsidised6 Total Unsubsidised Subsidised6

M&.;3

Jui Sep 98 1.85 1.47 0.38 029 028 0.02
0c Dec 98 322 2.15 1.07 0.77 0.69 0.08
Jat -Mar 99 5.01 3.80 121 029 020 0.10
Api-Jun99 5.79 4.49 129 0.99 0.89 0.11
Jul Sep 99 627 4.95 1.32 123 1.11 0.12
Oct-Dec 99 5.95 4.67 128 1.40 120 0.11
Jar,2000 1.73 1.40 033 023 021 0.03
Feu2000 217 1.72 0.44 020 0.18 0.02

ing-

Jui Sep 98 126 123 023 025 024 0.02
Oct-Dec 98 2.70 1.78 022 0.66 0.60 0.07
Jan-Mar 99 421 3.17 1.03 0.78 0.69 0.09
Apr-Jun 99 4.89 3.77 1.12 0.87 0.79 0.09
Jui Sep 99 529 4.16 1.13 1.07 0.97 0.10
Oct-Dec 99 4.88 3.83 1.05 120 1.11 0.09
Jan2000 1.42 1.14 028 021 0.19 0.02
Feb2000 1.82 1.44 038 0.18 0.16 0.01

Female

Jul-Sep 98 029 024 0.05 0.04 0.04 0.00
Oct-Dec 98 0.52 0.37 0.14 0.10 0.09 0.01
Jan-Mar 99 0.80 0.63 0.18 0.11 0.11 0.01
Apr-Jun 99 020 0.73 0.17 0.12 0.10 0.02
Jul-Sep 99 0.97 0.78 0.19 0.15 0.14 0.01
Oct-Dec 99 0.96 0.79 0.17 0.19 0.17 0.02
Jan2000 028 024 0.05 0.03 0.02 0.01
Feb2000 031 025 0.06 0.02 0.02 0.00

People from ethnic minority groupss

Jul-Sep 98 0.13 0.11 0.01 0.03 0.03 0.00
Oct-Dec 98 0.30 025 0.05 0.07 0.07 0.00
Jan-Mar 99 0.44 027 0.07 0.07 0.06 0.01
Apr-Jun 99 0.50 0.43 0.07 0.08 0.07 0.01
Jul-Sep 99 0.60 0.54 0.06 0.11 0.10 0.01
Oct-Dec 99 0.64 056 0.08 0.12 0.11 0.01
Jan2000 0.16 0.14 0.02 0.02 0.02 0.00
Feb2000 0.19 0.16 0.03 0.02 0.02 0.00

Source: Research and Development Division, Employment Service. Information: 0114 259 6365.
a The table counts the number of individuals into employment from 25+ New Deal. On this basis, a New Deal participant is only ever counted once as starting employment. If a

participant has a sustained spell of unsubsidised employment after having had a sustained spell of subsidised employment, then the unsubsidised employment always takes priority.
b A job from which the participant does not return to claim JSA, or transfer to another option, within 13 weeks. This includes those who have been in employment for less than 13

weeks, but who have not yet returned to JSA.
c Excluding those who have been, or are, in sustained unsubsidised employment.
d Excluding those who have been in sustained employment, this comprises those employed for less than 13 weeks.
6 Excluding those who have been in unsubsidisea employment for less than 13 weeks.

Totals include those whose sex is not recorded.
9 Excluding those who, when asked their ethnic origin, were recorded as ‘prefer not to say’.

Forfurther information, please see article on pp197-206, Labour Market Trends, April 1999.
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Thousands

Note:

a

b

P

1999

2000

a

P

289.8 
298.0
300.1

303.5
302.7
3015

301.3 
3032
302.8

305.8
301.4 
298.0

298.4
304.8 
305.0

308.6 
3152
314.3

3332
338.3
347.6

343.1
343.4
346.9

359.4

OTHER LABOUR MARKET STATISTICS
UK vacancies at Jobcentres:3 seasonally adjusted

Vacancies notified to and placings made by Jobcentres do not represent the total number of vacancies/engagements in the economy. Latest estimates suggest that about a third of all 
vacancies nationally are notified to Jobcentres; and about a quarter of all engagements are made through Jobcentres. Inflow, outflowand placings figures are collected forfour orfive-week 
periods between count dates; the figures in this table are converted to a standard 41/3 week month. r ~ u • >
Excluding vacancies on government programmes (except vacancies on Enterprise Ulster and Action for Community Employment (ACE) which are included in the figu res for Northern 
Ireland). Figures on the current basis areavailable back to 1980. Forfurther details, see p143, Employment Gazette, October1985.

The vacancy datafor Northern Ireland have been suspended since March 1999andthefigures between March and April 1999and between Septemberand October1999forGreat Britain have been aff 
by corrections by the Employment Service to the recorded stock of unfilled vacancies. See notes toTable G.3.

There have been some further revisions to the seaonally adjusted series of Jobcentre vacancy data this month, reflecting corrections to the data and the seasonal adjustment process. Revisions affc 
the back series for the stock of unfilled vacancies and the outflow data back to January 1996.

The latest national and regional seasonally adjusted vacancy figures are provisional and subject to revision, mainly in the following month.

Source: Employment Service administrative system. Labour Market Statistics Helpline: 02075336094. I 

See footnote toTable G.1.
The vacancy  datafor Northemireland have been suspendedsince March 1999and the figures between March and April 1999and between September and October1999for Great Britain have been affected 

by corrections by the Employment Sendee to the recorded stock of unfilled vacancies. See notes to Table G.3.

The latest national and regional seasonally adjusted vacancy figures are provisional and subjeetto revision, mainly in the following month.

See footnote toTable G.1

Thousa;

United
Kingdom

O OTHER LABOUR MARKET STATISTICS
(■n X Government Office Regions: vacancies remaining unfilled at

■ Jobcentres:3 seasonally adjusted

Source: Employment Service administrative system. Labour Market Statistics Helpline: 0207533

UNITED KINGDOM UNFILLED VACANCIES1* INFLOW OUTFLOW* of which PLACINGS

Level Change since 
previous month

Average 
changeover3 

months ended

Level Average 
changeover3 

months ended

Level Average 
changeovers 

months ended

Level Average 
change over 3 
months ended

1996 224.9 223.3 2172 1535
1997 283.3 2265 2253 140.0
1996 2953 218.3 2172 1155

1999 306.8 227.6 2244 119.6

1998 Apr 
May 
Jun

289.8 3.7 43 223.3 13.9 215.9 a7 116.1 25
298.0 82 43 2104 -4.0 201.8 -3.7 107.4 -2.6
300.1 2.1 4.7 2252 05 221.1 12 114.7 -1.2

Jul 303.5 34 4.6 219.7 -12 2182 0.8 114.4 ■0.6
Aug 302.7 -0.8 1.6 2192 29 219.8 6.0 115.6 27
Sep 3015 -12 05 2228 -0.8 218.3 -0.9 118.0 ■■ 1.1

Oct 3013 -02 -0.7 231.1 3.8 228.8 3.5 1221 26
Nov 3032 15 02 2226 1.1 220.3 02 118.0 0.8
Dec 302.8 -0.4 0.4 2182 -1.5 2265 27 118.0 ; oo

1999 Jan 3053 33 15 235.3 1.4 235.6 2.3 120.6 -05
Feb 301.4 -4.4 -0.6 227.4 1.6 2312 3.6 1220 1.3
Mar 298.0 -3.4 -1.6 225.0 23 2252 -0.4 119.1 0.4

Apr 
May 
Jun

298.4 04 -2.5 220.6 -4.9 218.1 -5.8 1189 ■0.6
304.8 6.4 3.3 229.9 0.8 223.4 -2.6 121.8 -0.1
305.0 02 2.3 2255 02 223.6 -0.5 1192 0.G

Jul 308.6 35 3.4 228.0 25 223.9 19 120.0 i 0.4
Aug 3152 6.6 3.5 231.7 0.6 2253 0.6 121.0 -0.3
Sep 3143 -0.9 ai 2323 23 230.4 23 1237

Oct 3332 18.9 82 236.8 29 220.9 -1.0 121.8 £ 0.6

Nov 338.3 5.1 7.7 235.1 1.1 233.0 26 123.8 02
Dec 347.6 93 11.1 237.0 1.6 235.6 1.7 1249 0.4

2000 Jan 343.1 -4.5 3.3 225.9 -3.6 240.1 6.4 1231 ■ • ■ 0.4
Feb 343.4 03 1.7 231.0 -1.4 232.7 -0.1 117.9

Mar 346.9 3.5 -02 233.5 -12 229.9 -1.9 118.3 -22

Apr P 3594 125 54 238.6 42 2263 •4.6 1164 22

1998

North
East

East 
lidlands M

West 
lidlands

East London South
East

South
West

England Wales Scotland Great 1 
Britain

Northern 
IrelandWest and the M 

Humber

113 39.6 203 19.6 25.4 235 29.0 35.8 26.9 2319 172 312 2815 8.3

115 40.6 229 203 27.1 23.7 292 35.7 28.1 239.1 18.4 31.8 2893 8./
Jun^

113 413 232 20.4 292 24.0 28.8 35.1 27.1 241.4 185 313 2915 8.9

Jul 121 432 236 20.7 315 24.8 282 34.7 262 245.0 18.4 30.9 294.3 92

Aug 112 436 23.6 202 334 24.4 27.4 34.7 25.6 244.1 130 312 293.3 9.4

Sep 103 427 236 203 34.7 242 273 34.0 252 2434 17.8 30.9 2921 9.4

(Vt 103 428 235 202 355 24.4 27.8 33.5 25.4 243.9 173 305 291.7 9.6

103 41.4 234 20.1 372 25.7 282 34.1 25.6 2465 17.0 30.0 293.5 9.7

Dec 103 40.7 24.0 19.8 37.7 252 285 342 25.7 246.1 16.8 302 293.1 9.7

11.1 395 24.7 20.0 330 245 236 35.9 262 2439 169 30.8 296.6 92

115 38.6 24.1 20.0 38.1 239 28.1 34.3 26.1 244.7 16.9 30.9 2925 85

Mar 113 37.7 242 20.0 373 23.6 273 342 262 2413 16.8 305 289.1 n/a

121 36.1 21.6 193 36.1 242 31.6 355 25.6 2421 163 31.1 2895 n/a

14.6 35.8 224 212 35.6 24.0 313 36.4 26.0 2473 163 31.8 295.9 n/a
Ju/

15.1 35.6 226 213 34.7 23.6 32.0 36.7 26.3 247.9 162 320 296.1 rVa

Jul 162 352 23.1 21.4 33.9 235 323 37.4 27.6 250.6 165 326 299.7 n/a

Aug 18.4 355 237 215 333 24.1 32.7 38.3 28.6 257.0 16.6 327 306.3 n/a

Sep 18.7 35.7 23.8 21.4 33.6 23.3 31.9 383 28.9 255.6 163 33.5 305.4 n/a

Oct 202 369 252 223 365 243 34.6 40.7 302 271.0 17.9 35.4 324.3 rVa

21 0 382 263 226 352 242 352 40.9 30.7 274.3 137 36.4 329.4 rVa

Dec 213 402 272 230 36.0 242 37.3 413 31.0 2820 193 37.4 338.7 n/a

213 39.1 . 27.7 226 34.4 24.4 35.4 40.9 31.0 2773 193 37.6 3342 rVa

Fp6 215 39.7 28.0 223 33.3 24.4 36.0 41.0 312 277.4 192 37.9 3345 rVa

Mar 20.6 40.0 29.4 223 35.4 24.1 362 40.4 32.4 280.8 192 37.9 338.0 n/a

202 415 313 229 362 25.6 369 413 352 2921 192 336 3505 n/a

OTHER LABOUR MARKET STATISTICS Q
Government Office Regions: vacancies remaining unfilled at Jobcentres and ■ O 

■ ________ careers offices: not seasonally adjusted Thousands

North North Yorkshire East West East London South South England Wales Scotland Great Northern United
East West and the Midlands Midlands East West Britain Ireland Kingdom

Humber

Vacancies at Jo bcentresab

1996 8.1 26.8 16.7 14.9 185 17.8
1997 10.1 34.4 21.0 20.4 23.1 23.6
1993 11.0 41.1 226 20.5 305 24.1
1999 16.4 37.1 24.1 21.3 35.7 24.0

1999 Apr 11.0 33.4 21.0 182 33.1 225
May 14.1 34.0 21.9 19.6 333 229
Jun 15.9 35.3 228 20.6 33.8 23.6

Jul 16.9 34.3 23.3 20.3 33.1 23.1
Aug 19.4 35.8 242 20.7 32.9 23.9
Sep 21.7 39.5 262 223 35.9 25.4

Oct 24.9 445 29.8 27.9 44.6 29.4
Nov 23.1 432 28.4 272 41.7 27.8
Dec 205 39.6 26.1 24.1 37.1 24.4

20C J Jan 18.4 35.1 242 21.0 312 215
Feb 17.8 35.9 252 20.0 30.7 21.4
Mar 175 365 27.0 19.7 322 221

Apr 17.7 385 305 205 33.9 24.0

Vs. ancles at careers offices0

1995-: 02 1.1 13 05 1.4 1.4
1997 02 1.9 1.7 0.6 1.0 1.7
1993 . 03 23 1.4 03 15 21
19E9 03 21 21 05 20 15

1999 Apr 03 20 1.4 03 1.8 1.8
May 03 20 1.6 1.0 15 21
Jun 03 24 1.6 12 20 23

Jul 0.4 27 13 13 21 23
Aug 0.4 25 15 12 20 21
Sep 0.4 25 24 1.1 26 20

Oct 03 21 32 1.0 24 15
Nov 03 15 32 05 25 1.7
Dec 03 1.6 3.0 03 24 1.4

2CK) Jan 02 15 28 0.6 23 1.4
Feb 02 1.6 28 0.7 15 15
Mar 0.4 15 29 1.0 20 15

Apr 03 15 1.7 15 23 15

28.9 282 192 179.5 145 255 219.6 7.0 2265
35.1 34.4 25.4 227.5 18.1 315 277.0 6.8 283.9
282 34.8 26.1 238.9 17.9 31.0 287.7 8.9 296.6
321 37.7 27.8 256.1 17.1 33.0 3062 n/a iVa

29.5 34.6 26.0 229.1 155 295 274.9 rVa iVa
30.7 36.4 275 240.4 16.4 30.4 287.3 n/a n/a
321 38.1 29.0 251.1 16.9 315 299.4 n/a n/a

31.6 37.7 28.9 249.1 16.8 31.7 297.6 iVa iVa
313 38.3 28.7 255.1 165 32.8 304.4 n/a n/a
33.4 40.6 31.0 276.0 172 36.6 329.9 n/a rVa

40.7 46.9 33.6 322.4 20.1 405 383.0 rVa n/a
39.7 452 31.6 307.9 19.9 39.8 367.6 rVa n/a
38.3 40.8 283 279.3 182 37.3 334.8 n/a n/a

325 353 25.6 244.8 17.3 345 296.6 n/a n/a
33.6 362 27.4 248.3 17.6 352 301.0 n/a n/a
33.6 37.4 30.4 256.4 182 363 311.0 rVa n/a

343 40.7 35.7 276.0 195 375 3325 n/a n/a

20 23 03 11.0 02 0.6 115 0.8 12.7
3.7 25 13 14.7 03 0.9 15.8 05 16.8
52 3.0 1.4 17.9 0.4 12 195 12 20.7
33 ai 13 175 05 15 195 rVa n/a

4.1 33 1.4 16.9 05 1.4 18.9 iVa n/a
42 ai 15 17.8 05 1.6 19.9 n/a rVa
42 3.4 15 18.8 0.6 1.8 21.1 n/a n/a

42 3.6 1.7 20.0 0.6 1.9 22.5 n/a n/a
35 a6 15 19.0 0.6 1.8 21.4 rVa n/a
3.3 ai 12 19.6 05 1.7 21.8 r^a n/a

33 32 12 18.6 05 15 20.6 n/a n/a
3.1 3.0 12 17.7 05 13 195 iVa n/a
3.0 2.8 1.0 16.4 05 12 18.1 n/a n/a

26 26 1.0 15.0 0.4 12 16.6 n/a n/a
28 27 1.1 14.9 05 12 165 iVa n/a
3.3 28 1.4 17.6 0.4 .1.1 19.1 n/a n/a

32 ao 13 16.6 05 1.1 1&1 n/a. n/a

Source: Employment Service administrative system. Labour Market Statistics Helpline: 02075336094.
Nc:x a About one third of all vacancies nationally are notified to Jobcentres. These could include some that are suitable for young people and similarly vacancies notified to careers offices could include some 

for adults. The figures represent only the number of vacancies notified by employers and remaining unfilled on the day of the count. Because of possible duplication and also due to a difference between 
the timing of the two counts, the two series should not be added together.

b See footnote'a'toTable G.1.
c Annual averages for vacancies at careers offices for GORs are unavailable prior to 1996.

The publication of the vacancy figures for Northern Ireland has been suspended since March 1999 asaresult of adifficulty caused by the introduction ofanew computer systemforprocessing vacancies 
to Training and Employment Agency offices. In the course of correcting for this difficulty, further problems of a procedural nature have also come to light as contributory factors. These further issues 
have delayed the re-instatement of published figuresfor Northern Ireland. TheTraining and Employment Agency expect the problem to be temporary and will reinstate the publication of the vacancy figures 
as soon as possible. Forthe purposes of the seasonally adjusted United Kingdom figures it has been assumed provisionally thatthe Northern Ireland figures have remained constant since February 1999 
as follows: 8,900forthe stock of unfilled vacancies, 3,400for inflows of vacancies notified, 3,400for outflows, and 2,200for placings. These are not estimates for Northern Ireland but assumptions forthe 
purpose of continuity of the United Kingdom series.

The vacancy stock figures for Great Britain have been affected by corrections to the data by the Employment Service to make up forthe gradual build-up of inaccuracies. The figures were corrected on 
8 October 1999to give a true reflection of the number of open vacancies held by the Employment Service. This had an upward effect of some 10,300on the recorded stock of unfilled vacancies for Great 
Britain between September and October1999and there wasacorresponding downward adjustmentto the outflowforOctober, but nottothe placings. There wasasimilar upward correction to the vacancy 
stocks (and a downward effect on the outflow) of 9,100 between March and April 1999.
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G.11 OTHER LABOUR MARKET STATISTICS
Labour disputes3
Stoppages ofwork: summary

UNITED KINGDOM Number of stoppages Number of workers 
(thousands)

Working days lost in all stoppages In progess in 
period (thousands)

Beginning in period In progress In period Beginning involvement 
in period In any dispute

All involvement in period All Industries and 
services

All manufacturing 
Industries

1994 203 205 107 107 278 58
1995 232 235 170 174 415 65
1996 230 244 353 364 1303 97
1997 206 216 129 130 235 86
1998 159 166 91 93 282 34
1999 200 205 140 141 242 57

1997 Mar 23 36 25.7 321 36.4 4.4
Apr 26 36 13.4 14.9 47.7 27.5
May 20 32 9.4 14.1 35.9 192
Jun 19 25 3.8 5.3 13.4 65
Jul 15 18 95 10.4 10.9 4.7
Aug 12 16 4.4 6.0 5.8 20
Sep 7 9 1.1 12 12 0.4
Oct 21 25 16.1 16.3 18.6 3.7
Nov 16 21 7.7 122 14.0 . 0.3
Dec 14 17 122 125 11.8 1.4

1998 Jan 13 20 42 6.4 15.9 8.9
Feb 19 25 5.7 8.8 19.1 6.3
Mar 19 26 14.4 15.6 326 12
Apr 14 23 3.9 7.1 13.7 29
May 15 23 29 3.8 72 1.0
Jun 24 34 312 326 695 24
Jul 10 23 5.4 20.3 58.9 73
Aug 6 16 27 105 24.4 1.6
Sep 8 16 1.9 3.7 5.9 12
Oct 10 13 11.4 11.8 7.1 02
Nov 13 18 42 5.1 17.6 15
Dec 8 13 26 35 10.6 0.1

1999 Jan 9 14 42 52 85 0.3
Feb 19 22 14.4 14.8 27.0 10.1
Mar 18 23 9.4 102 34.8 202
Apr 12 1 26 27 4.3 2.2
May 20 22 325 327 502 1.9
Jun 16 21 85 92 16.0 11.1
Jul 16 21 6.1 6.7 7.6 1.8
Aug 12 14 3.1 3.1 10.8 1.0
Sep 13 17 135 142 221 1.1
Oct 15 22 125 15.0 18.7 45
Nov 35 40 21.7 23.0 215 26
Dec 15 21 11.4 125 20.3 05

2000 Jan 11 R 16R 3.2 R 4.6 R 6.5 R 0.4
Feb 10R 13R 6.3 R 7.1 R 6.4 R 05
Mar 14 16 52 5.6 155 0A

a See 'Definitions1 on page S3 for notes of coverage. The figures for2000 are provisional.
R Revised.

Working days lost in all stoppages in progress in period by industry Thou st?1

UNITED 
KINGDOM

SIC1992

Agriculture, 
hunting, 
forestry and 
fishing

A,B

Mining, 
quarrying, 
electilcity, 
gasand 
water

C,E

Manufactur­
ing

D

Construction

F

Wholesale 
and retail 
trade; repairs; 
hotelsand 
restaurants

G,H

Transport, 
storage and 
commun­
ication

1

Finance, 
realestate, 
renting 
and business 
activities

J,K

Public 
administrat­
ion and 
defence

L

Education

M

Health 
and social 
work

N

Other 
community 
social and 
persona! 
service 
activities 
O,P,Q

1994 1 58 5 1 110 7 11 70 5 11
1995 1 65 10 6 120 10 95 67 16 23
1996 . 2 97 8 5 884 11 158 129 8 3
1997 2 86 17 1 36 23 29 28 7 5
1998 34 13 7 139 9 28 6 16 30
1999 57 49 10 50 2 35 25 5 •

1997 Mar 4.4 3.8 19.4 6.9 1.8 0.1
Apr 21 275 1.1 4.6 4.0 8.0 05
May 192 1.6 5.4 - 4.5 52 -
Jun 6.5 - 29 0.1 0.1 3.8
Jul 4.7 - 5.4 02 02 02 02
Aug 20 35 0.1 - 02
Sep 0.4 - 0.6 0.1 0.1 -
Oct 3.7 53 1.0 7.4 02 • - 0.9
Nov 03 63 1.4 26 23 0.4 05 0.1 02
Dec 1.4 27 32 4.1 02 0.1

1998 Jan 8.9 15 1.6 25 12 - 02
Feb 63 9.4 1.4 - - 0.9 - 12
Mar 12 1.0 26.9 0.8 0.1 05 02 1.9
Apr 29 03 27 29 02 29 1.8
May 1.0 0.1 0.4 0.9 0.8 29 1.1
Jun 24 48.8 52 15 1.0 10.7
Jul 02 7.3 42.6 7.8 0.4 02 0.6
Aug 1.6 . - 6.4 7.4 - 82 0.8
Sep 12 0.3 3.6 0.1 0.6 0.1
Oct 02 0.1 0.6 05 0.1 0.3 53
Nov 15 0.4 22 45 5.0 02 0.1 37
Dec 0.1 03 43 3.1 - - - 28

1999 Jan 0.3 0.1 13 22 0.7 05 - 3.0
Feb 10.1 0.6 ■it 102 1.3 0.3 - 1.8 1.6
Mar 202 02 0.4 0.7 - 8.5 - 25 24
Apr 22 - 0.1 0.8 - ,02 09 0.1 -
May 1.9 25.4 0.1 0.6 - 12 20.8 - 0.1
Jun 11.1 - 02 1.8 0.7 13 1.0 -
Jul 1.8 32 02 05 - 13 05 02
Aug 1.0 0.8 0.8 22 - 5.4 - 0.4 0.1
Sep 1.1 16.0 0.8 32 - 0.9 - -
Oct 45 03 0.8 9.6 - 3.3 0.1 0.1 0.1
Nov 26 1.0 1.1 15.0 0.1 1.1 0.6 -
Dec 05 1.7 24 32 0.1 115 0.9 -

2000 Jan 1.0 0.4 0.1 0.8 26 - 1.0 OAR 02 -

Feb 05 2.5 R 0.6 0.6 R - - 0.8 1.4 ■
Mar 04 32 0.7 45 63 ■
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OTHER LABOUR MARKET STATISTICS 
Labour disputes G. 12

Stoppages in progress: industry '
UNITED KINGDOM 12 months to March 1999 12 months to March 2000

Stop-
Sic *992 pages

Workers 
involved

Working 
days lost

Stop­
pages

Workers 
involved

Working 
days lost

Agriculture, hunting, 
forestry and fishing

Mining and quarrying - - -
Manufacturing of: 

food,beverages  and 
tobacco; 2 300 400 4 100 100

textiles and textile 
products; - 1 200 400

eather and leather 
products; -

vood and wood 
products;

■ ulp, paper and paper 
products; printing 
and publishing; 3 300 700

■oke,refined petroleum 
products, nuclear 
fuels;

r, hemicals, chemical 
products and man­
made fibres;

rubber and plastics; 1 * M - -
•them on-metal lie 

mineral products; 2 1,100 1,300 1 100 100
basic metals and 

fabricated metal 
products; 5 1200 1,300 1 100 1,000

nachineryand 
equipment n.e.c; 4 1,500 1,300 2 400 900

dectri cal and 
optical equipment; 2 300 2100 1 100 100

ansport equipment; 13 12,600 41200 22 22,400 25,300
lanufacturingnec. 2 200 300 1 300 300

Electricity, gas and 
ater supply 1 1200 200 1 500 1,000

Cor truction 10 1,500 1,900 19 19,700 54,300
Wh esale and retail 

-ade; repairs
Hot. :is and restaurants 2 1,100 9,900 3 500 8,600
Tra sport, storage and 

ommunication 61 37,000 122400 88 36,400 44,900
Financial intermediation - - - -
Re estate, renting and 

usiness activities 4 1,800 6,900 2 300 900
Pul ic administration and 

liefence 13 9,600 37,300 11 11,800 27,000
Education 16 3200 3,800 26 30,400 32,400
Health and social work 7 2,700 20,300 4 600 2200
Ott rcommunity.socialand 

personal service 
activities 15 22100 33,800 6 900 700

All idustries 
nd services 163s 97,500 285,100 192“ 126,600 200,000

a Some stoppages which affected more than one industry group have been counted
under each ofthe industries but only once in the total for all industries and services.

* Less than 50 workers involved.
** Less then 50 working days lost.

Stoppages: March 2000

United Kingdom Number of 
stoppages

Workers 
involved

Working 
days lost

Stoppages in progress 16 5,600 15,600

of which, stoppages:
Beginning in month 14 5,200b 14,600
Continuing from eaYlier months 2 400 1,100

b All directly involved

The monthly figures are provisional and subject to revision, normally upwards, to take 
account of additional or revised information received after going to press. For notes on coverage, 
see Definitionson page S3. The figures for 2000 are provisional.

Stoppages in progress: cause
United Kingdom 12 months to March 2000

Stoppages Workers 
involved

Working 
days lost

Pay: wage-rates and earnings levels 63 65,900 122,800
extra wage and fringe benefits 12 10,500 11,400

Du ration and pattern of hours worked 16 10,300 5,900
Redundancy questions 17 9,800 16,400
Trade union matters 4 1,300 1,800
Working conditions and supervision 12 12,600 16,300
Manning and work allocation 36 8,100 12,800
Dismissal and other disciplinary measures 32 8200 12,600

All causes 192 126,600 200,000
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B
Q 4 ECONOMIC ACTIVITY AND INACTIVITY

a < | Educational status, economic activity and inactivity of young people

Source: Labour Force Survey. Labour Market Statistics Helpline: 0207533 609-' 
Relationship between columns: 1=2+3;4=5+6; 7=8+9; 10=11+12.
a This table is not seasonally adjusted because of the discontinuity between winterl 996/7and spring 1997.
b Full-time education.
c Denominators all persons in the relevant age group.

January 2000 to March 2000 _________________________________ Thousandsand percent, not seasonally adjusted

UNITED 
KINGDOM

Economically active Total in employment ILO unemployed Economically inactive

Total Not in FTEb In FTEb Total Not in FTEb In FTEb Total Not in FTEb In FTEb Total Not In FTEb In FTEb

1 2 3 4 5 6 - 7 8 9 10 11 12

LEVELS

All persons 16-17 818 309 510 659 240 419 159 69 90 622 55 567
18-24 3,665 3,082 583 3251 2738 513 414 344 69 1266 491 775

All under 25 4,483 3391 1,092 3,910 2977 933 573 413 160 1288 546 1342

Male 16-17 415 184 232 332 146 187 83 38 45 322 27 295
18-24 1506 1,718 268 1,740 1505 235 246 213 33 527 116 411

All under 25 2401 1302 499 2072 1551 421 329 251 78 849 143 706

Female 16-17 403 125 278 327 94 233 76 31 45 300 28 272
18-24 1579 1364 315 1511 1233 279 168 132 36 739 3/5 364

Allunder25 2062 1,489 593 1338 1327 512 244 163 81 1,039 403 635

RATES(%)c

All persons 16-17 56.8 84.8 473 45.8 65.8 39.0 195 224 17.7 432 152 52.7
18-24 74.3 86.3 429 65.9 76.6 37.8 113 112 11.9 25.7 13.7 57.1

Allunder25 70.4 86.1 44.9 61.4 75.6 38.3 128 122 14.6 29.6 129 55.1

Male 16-17 563 87.1 44.0 45.0 69.0 35.4 20.1 20.7 195 43.7 129 56.0
18-24 79.0 93.7 39.4 692 82.1 34.6 124 124 124 21.0 6.3 60.6

Allunder25 73.9 93.0 41.4 63.7 80.7 34.9 13.7 132 15.7 26.1 7.0 58.6

Female 16-17 573 81.7 50.6 46.5 61.4 424 18.9 24.8 162 427 183 49.4
18-24 69.4 78.4 46.4 625 70.9 41.1 10.0 9.6 115 30.6 21.6 53.6

Allunder25 66.7 78.7 48.3 58.9 70.1 41.7 11.7 105 127 333 213 51.7

CHANGES ON YEAR

LEVELS

All persons 16-17 -11 -22 11 -10 -14 3 -1 -9 8 5 6
18-24 17 18 -1 38 32 6 -21 -14 -6 5 47 -42

Allunder25 6 -4 11 28 19 9 -22 -23 2 11 52 -42

Male 16-17 -7 -21 14 0 -9 10 -7 -11 5 4 5 -2
18-24 6 22 -17 36 43 -7 -31 -21 -10 4 18 -14

All under 25 -1 2 -3 37 34 3 -38 -32 -6 8 23 -16

Female 16-17 -0.5 -2 -3 -10 -4 -6 6 2 3 2 2
18-24 12 -4 16 2 -11 13 10 7 4 1 29 -28

Allunder25 7 -6 13 -9 -15 6 16 9 7 3 29 -26

RATES(%)c

All persons 16-17 -0.5 -2.1 0.6 -0.5 -0.7 -0.1 02 -1.1 12 05 21 -0.6

18-24 0.0 -1.1 13 05 -0.5 1.6 -0.6 -0.5 -1.1 0.0 1.1 -1.3

All under 25 -0.1 -1.2 1.0 03 -0.5 0.9 -0.5 -0.7 0.0 0.1 12 -1.0

Male 16-17 -0.7 -3.3 1.7 02 05 1.0 -1.3 -3.4 03 0.7 33 -1.7

18-24 -0.1 -0.9 -0.6 12 0.6 0.6 -1.6 -1.4 -2.8 0.1 0.9 0.6

Allunder25 -02 -1.1 0.4 1.0 0.7 0.8 -1.6 -1.7 -1.0 02 1.1 -0.4

Female 16-17 -0.4 -0.3 -0.4 -1.3 -2.0 -1.0 1.6 22 1.4 0.4 03 0.4

18-24 0.1 -1.4 21 -0.3 -1.7 25 05 05 0.6 -0.1 1.4 3.1

Allunder25 0.0 -1.3 1.6 -0.5 -1.7 0.9 0.7 0.6 0.9 0.0 13 -1.6

G.22 OTHER LABOUR MARKET STATISTICS
Jobseekers with disabilities: placements into employment

Great Britain

Placed into employment by Jobcentre advisory service

8 April-5 May 2000 6-253*

a This figure includes non-Jobcentre jobs from New Deal 25+ pilots and placings from Employment Service call centres.
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1155
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02
G3
04

Household 
final 
consumption 
expenditure 
1995prices

Real household 
disposable 
income
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industries 
1995 prices1

General 
government 
final consumption 
expenditure 
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Index of 
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OECD 
countries8

/ng 
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*.Xa 
NOV

Mar
Apr
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Jul
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Tax and price 
index + “J

united Lngdom

ECONOMIC INDICATORS
Background economic indicators:* seasonally adjusted

inventory holding gains. ..... 4.
Gross domestic fixed capital formation, excluding fixed investment in dwellings, the 
transfer costs of land and existing buildings and the national accounts statistical adjustment. 
Including leased assets.
Value of physical increase in stocks and work in progress.
Base lending rate of the London clearing banks on the last Friday of the period shown.
Average of daily rates.
Annual and quarterly figures are average of monthly indices.
Figures are for the private sector only. They are exclusive of expenditure on dwellings.

May
>un
Jul
■ug

.an
i-eb
Mar

01
02
03
04
01

Effective 
exchange 
rate + “3

Changes Base 
in inven- lending 
tones rates + h 
19959

=> Provisional

Data values from which percentage changes are calculated may have been rounded.
For most indicators two series are given, representing the series itself in the units stated 
and the percentage change in the series on the same period a year earlier.
Not seasonally adjusted.
The percentage change series for the monthly  data is the percentage change between 
the three months ending in the month shown and the same period a year earlier.
Production industries: SIC divisions 1 to 4.
Manufacturing industries: SIC divisions 2 to 4. .
Industrial and commercial companies (excluding North Sea oil companies) including

2000

Output

GDP 
market prices 1995

GDP 
market prices

Index of output UK

Production 
Industries a>b

Manufacturing 
industries a>c

1995=100 £ billion % 1995=100 % 1995=100 %

YBEZ ABMI CKYW CKYY

932 664.0 23 933 22 94.1 1.4
97.3 6932 4.4 983 5.4 985 4.7

100.0 7125 28 100.0 1.7 100.0 15
1026 730.8 26 101.1 1.1 100.4 0.4
1062 756.4 35 1021 1.0 101.7 13
1085 772.8 22 1027 0.6 1020 03
110.7 788.7 21 1032 05 1015 3.1

109.3 194.7 15 101.9 32 100.9 -12
110.1 196.1 1.6 1026 3.6 1012 -12
1112 198.1 22 104.1 0.9 1026 0.4
1121 199.7 3.0 1042 1.8 103.0 13
1126 1033 1A 1025 13

1026 3.4 1013 -1.1
103.0 3.5 1012 -12
103.8 0.0 1021 3.9
1043 02 1027 3.5
104.1 05 1029 0.4
1043 13 1028 0.9
104.4 1.6 103.3 1.4
103.9 13 103.0 1.7

1035 13 102.5 R 1.9R
103.0 R 1.6 102.4R 1.8R
1305 1A 1023 1.7

1995=100 % £ billion %

OSXS CAED
962 20 1021 9.0
97.4 12 117.4 15.0

100.0 27 1263 7.6
1022 22 1343 6.7
106.1 28 146.6 83
106.0 3.1 1502 25
1093 21 1492 3.7

106.8 03 36.7 -1.6
110.9 24 373 05
108.7 27 37.6 -1.9
111.0 24 375 0.1

% 1990=100 %

550
AJHX

88.9 3.3
6.30 892 03
6.80 84.8 -4.9
5.94 863 1.8
658 100.6 16.6
721 103.9 33
538 1033 3.1

I 550 101.1 -4.1
I 5.08 104.1 -1.1
I 5.17 1028 3.6

5.58 105.9 5.3
1084 72

5.00 1042 -22
5.00 104.7 -1.1
5.00 103.5R 3.5 R
525 1023 -12
525 104.7 3.5 R
550 105.4 1.6
550 105.7 27
5.75 106.7 53

6.00 1085 6.8
6.00 108.4 7.6

108.4 73
110.1 65

£ billion % £ billion % £ billion

INLN NMRY CAFU
13.8 -5.4 136.4 3.8 0.4
14.7 6.4 138.3 1.4 4.8
172 173 140.4 1.6 45
17.4 13 1428 1.7 1.8
195 11.7 140.8 -1.4 28
202 35 141.8 0.7 35
174 -14.0 148.0 4.4 -15

45 -14.1 365 43 0.4 R
43 -13.7 36.8 4.4 -1.5R
42 -14.9 37.1 4.0 -0.8 R
4.4 -13.5 375 4.7 0.4
4.6 22

Prices

114.8 2.1 R
115.0 26
115.4 29
116.1 35
116.1 33
117.0 3.9 ....
117.4 42
118.1 4.8

120.0 53
118.5R 5.4R
119.0 5.1 R
1127 45

Trade in goods

Export volume8 Import volume8 Trade in 
goods 
balance

Current 
balance

1995=100 % 1995=100 % £ billion £ billion

BQKU BQKV BOKI HBOP
828 3.6 90.6 3.8 -13.3 -10.6
913 103 94.6 4.4 -11.1 -1.5

100.0 95 100.0 5.7 -11.7 3.7
107.7 7.7 109.1 9.1 -13.1 3.6
1165 82 119.0 9.1 -11.9 6.6
117.8 1.1 R 129.1 85 -20.5 3.7
1203 25 R 1383 7.1 -26.6 -12.8

114.5 -2.5 R 1333 6.9 -7.5 -4.2
117.7 3.9 R 133.8 4.1 3.1 -2.7
126.9 7.4 R 141.7 82 -5.5 3.1
124.1 6.1 R 144.4 93 -7.5 -2.8

118.9 -1.1 1312 3.9 -1.6
119.7 -1.0 139.4 42 -2.4
1221 0.7 140.0 5.3 -2.2
130.0 35 144.4 9.0 -1.8
128.7 7.4 140.6 8.1 -1.4
124.6 93 1426 9.0 -2.2
125.4 8.7 145.1 7.9 -2.4
1224 6.1 1455 9.3 29

125.8R 8.1 R 146.2 R 9.6 R -2.8 R
1273 9.4 143.9 9.7 -2.4

Materials and fuels Home sales

Jan 1987=100 % 1995=100 % 1995=100 %

DQAB PLKW PLLU
131.4 12 902 45 928 4.0
1352 29 91.9 15 96.1 25
140.4 3.8 100.0 8.8 100.0 4.1
1424 1.4 98.8 -1.2 1026 26
145.4 21 90.6 3.3 103.6 1.0
150.1 32 825 3.9 1042 0.6
151.7 1.1 827 15 105.4 12

1503 20 80.3 -5.9 1042 02
1515 0.8 81.9 -1.6 105.4 1.0
151.6 05 84.6 43 105.8 1.4
1529 0.9 88.0 9.7 106.1 21
1527 905 106.7

151.7 12 81.7 -2.6 1055 0.8
151.7 0.8 81.9 -1.6 105.4 1.0
151.1 0.7 84.0 3.3 105.6 1.0
1515 0.6 84.4 20 105.7 1.1
1523 0.6 853 42 106.0 1.4
1526 0.6 85.3 55 106.0 1.7
1528 0.7 88.5 75 106.0 1.9
153.4 0.9 902 9.7 106.3 21

1527 12 893 11.1 106.4 23
153.7 15 91.3 R 125 106.6 2.4
154.6 15 91 .OR 12.7R 107.2R 24
155.7 24 87.7 114 107.7 23



H.11 RETAIL PRICES
Summary of recent movements

UNITED KINGDOM All Hems (RPI) All Items excluding

Index 
Jan 13, 
1987=100

Percentage 
changeover 
12 months

Mortgage interest 
payments (RPIX)

Mortgage Interest payments 
and indirect taxes (RPIY)

Housing

Index 
Jan 13, 
1987=100

Percentage 
changeover 
12 months

Index 
Jan 13, 
1987=100

Percentage 
changeover 
12 months

Index 
Jan 13, 
1987=100

Percentage 
changeover 
12 months

CHAW CZBH CHMK CDKQ CBZW CBZX CHAZ CZBI
1999 Apr 1652 1.6 164.3 24 156.9 1.8 159.0 20

May 165.6 1.3 164.7 21 157.4 15 159.4 1.7
Jun 165.6 13 164.7 22 157.3 15" 1592 1.7

Jul 165.1 13 164.1 22 156.7 1.6 158.6 1.8
Aug 1655 1.1 164.5 21 1572 1.4 158.9 1.6
Sep 1662 1.1 1652 21 157.8 1.3 159.6 1.6

Oct 1665 12 165.4 22 158.1 1.5 159.6 1.6
Nov 166.7 1.4 165.6 22 158.3 1.7 159.7 1.7
Dec 167.3 13 165.9 22 158.6 , 1.8 160.1 1.6

2000 Jan 166.6 20 1652 21 157.9 1.8 159.1 15
Feb 1675 23 165.8 22 158.6 1.8 159.7 15
Mar 168.4 26 166.4 20 1592 21 1605 13

Apr 170.1 3.0 1675 13 1594 15 1613 14

H.12 RETAIL PRICES
Detailed figures for various groups, sub-groups and sections for April 11 2000

Note: Indices are given to one decimal place to provide as much information as is available although accuracy is reduced at lower levels of aggregation.For this reason, annual percentage changes for 

individual sections are given rounded to the nearest whole number.
a The taxes excluded are Council Tax, VAT, duties, car purchase tax and vehicle excise duty, insurance tax and airport tax.

UNITED KINGDOM Index
Jan 1987 

=100

Percentage change over Index 
Jan1987 

=100

Percentage change ov

1 month 12 months 1 month 12 months

ALL ITEMS CHAW 170.1 15 3.0 Tobacco CHBE 2729 62 93
Cigarettes DOBN 278.8 10

Food and catering CHBS 155.1 0.1 -02 Tobacco DOBO 2182 8
Alcohol and tobacco CHBT 2104 21 42
Housing and household expenditure CHBU 1753 15 55 Housing CHBF 2139 31 94
Personal expenditure CHBV 1392 05 -03 Rent DOBP 2372 3
Travel and leisure CHBW 1704 0.7 26 Mortgage interest payments DOBQ 237.9 29

Depreciation (Jan 1995=100) CHOO 140.6 12
Consumer durables CHBY 1100 04 -27 Community charge and rates/counciltax DOBR 189.4 6

Seasonal food CHBP 1175
Water and other payments DOBS 2578 -9

-0.1 -6.1 Repairsand maintenance charges DOBT 215.0 6
Food excluding seasonal CHBB 1464 ■0.1 -05 Do-it-yourself materials DOBU 155.4 1
All items excluding seasonal food CHAX 1715 1.1 3.1 Dwelling insuranceand ground rent . DOBV 205.1 7
All items excluding food CHAY 1753 12 3.7

Other indices
Fuel and light CHBG 1233 -14 -03

Coal and solid fuels DOBW 1353 1
All items excluding: Electricity DOBX 131.1 -1
Mortgage interest payments (RPIX) CHMK 1675 0.7 13 Gas DOBY 114.6 . -3Housing
mortagage imerest payments and

CHAZ 1613 05 14 Oil and other fuels DOBZ 1443 37

indirect taxes (RPIY)8 
mortgage interest payments and 

council tax'
mortgage interest payments and 

depreciation

CBZW

DQAD

CHON

1594

1665

1664

ai

05

0.7

15

13

15

Household goods
Furniture
Furnishings 
Electrical appliances
Other household  equipment

CHBH
DOCA 
DOCB 
DOCC 
DOCD

1405
146.6
146.3
925

1430

0.1 -0.6
1 
0 

-3 
-1

Food CHBA 1413 •0l1 -1.7 Household consumables DOCE 161.1 -1
Bread DOAA 135.1 0 Pet care DOCF 1513 0
Cereals DOAB 1373 -2
Biscuits and cakes DOAC 1583 1 Household services CHBI 1564 -02 32
Beef DOAD 1333 1 Postage DOCG 1531 -1
Lamb DOAE 1555 6 Telephone, telemessages  etc DOCH 97.1 -4

of which, home-killed lamb DOAF 167.0 8 Domestic services DOCI 208.0 6
Pork DOAG 131.7 6 Fees and subscriptions DOCJ 1924 7
Bacon DOAH 1552 3
Poultry DOAI 1036 -6 Clothing and footwear CHBJ 1155 1 -20
Other meat DOAJ 1324 0 Men’souterwear DOCK 1137 -2
Fish DOAK 1505 1 Women’s outerwear DOCL 973 -4

of which, fresh fish DOAL 1602 6 Children’souterwear DOOM 1145 -1
Butter DOAM 1665 1 Otherdothing DOCN 158.0 -1
Oil and fats DOAN 137.1 -2 Footwear DOCO 1167 0
Cheese DOAO 157.0 -3
Eggs DOAP 1515 1 Personal goods and services CHBQ 1845 -0.1 03
Milk fresh DOAQ 150.4 -2 Personal articles DOCP 124.0 1
Milk products DOAR 1403 2 Chemists goods DOCQ 189.1 -2
Tea DOAS 155.4 -6 Personal services DOCR 2643 6
Coffee andotherhotdrinks EXDAT 1173 -6
Softdrinks DOAU 1863 -1 Motoring expenditure CHBK 1823 05 37
Sugar and preserves DOAV 134.6 -7 Purchase of motor vehicles DOCS 129.6 -5
Sweets and chocolates DOAW 155.9 1

-20
Maintenanceof  motorvehicles DOCT 2085 4

Potatoes DOAX 134.6 Petrol and oil DOCU 2325 13
of which, unprocessed potatoes DOAY 983 -42 Vehicles tax andinsurance DOCV 2503 12

Vegetables DOAZ 1075 1
of which, other fresh vegetables 

Fruit
of which, other fresh fruit 

Otherfood

DOBA
DOBB
DOBC
DOBD

945
1302
125.8
1520

3 
-4 
-5
0

Fares and other travel costs
Rail fares
Bus and coach fares
Other travel costs

CHBR
DOCW
DOCX
DOCY

1837
205.7
2014
1605

1 37
2
4
4

Catering
Restaurant meals

CHBC
DOBE

2013
1982

03 33
3 Leisure goods CHBL 1129 0 •4.1

Canteen meals DOBF 2303 6 Audio-visual equipment DOCZ 422 -14

Take-aways and snacks DOBG 1953 3 Tapes and discs DODA 109.6 -5
Toys, photographicand sports goods DODB 111.1 -5

Alcoholic drink CHBD 186.7 03 15 Booksand newspapers DODC 1995 3

Beer DOBH 201.1 2 Gardening products DODD 147.0 3

on sales DOBI 208.7 2
4.6off sales DOBJ 1613 1 Leisureservices CHBM 205.1 05

Wines and spirits DOBK 167.0 1 Television licencesand rentals DODE 1345 1
on sales DOBL 195.7 3 Entertainmentandotherrecreation DODF 2563 5
off sales DOBM 1512 0 Foreign holidays(Jan 1993=100) CHMQ 133.4 6

UKhdidays(Jan 1994=100) CHMS 1193 3

For general notes see Table H.13.
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RETAIL PRICES
Average retail prices of selected items H.13

Shown below are key items selected from the General 
Index of Retail Prices. The average prices for these 
goods have been derived from prices collected in more 
than 146 areas in the United Kingdom.

Average prices on April 11 2000
Item Number of

quotations
Average price 
(pence)

Price 
range 
within 
which 80 
per cent of 
quotations 
fell 
(pence)

It is only possible to calculate a meaningful average price 
for fairly standard items; that is, those which do not 
vary between retail outlets.
The averages given are subject to uncertainty, an indica­
tion of which is given in the price ranges in the final column 
below. These show the range within which at least four- 
fifths of the recorded prices fell.

Item Number of Average price Price range
quotations (pence) within 

which 80 
percentof 
quotations 
fell 
(pence)

Beef: home-killed, per kg Cheese, per kg
Best beef mince CZPI 635 415 257-596 Cheddartype CZNW 172 509 323-660
Topside CZPH 483 621 489-719
Rump steak® CZPF 578 872 719-1189 Eggs
Stewing steak CZPE 540 462 299-758 Size2(65-70g), per dozen CZNV 159 167 125-232

Size4(55-60g), per dozen CZNU 141 138 99-198
U nb:home-killed, per kg

Loin (with bone) CZPD 526 869 659-1199 Milk
26-33Shoulder (with bone) CZPC 379 371 303-459 Pasteurised, perpint6 CZNT 191 34

L mb: Imported (frozen), per kg Tea
CZNR 193 62-99Loin (with bone) CZPA 114 541 353-658 Loose, per 125g 81

Leg (with bone) CZOZ 118 416 374.444 Tea bags, per250g CZNQ 215 143 115-179

P- rk: home-killed, per kg Coffee
Loin (with bone) CZOX 558 436 335-550 Pure, instant, per 100g CZNP 228 189 159-230
Shoulder (without bone) DOLN 353 298 218-399 Ground(filter line), 227g CZNO 204 179 129-239

B con,perkg Sugar
45-79Streaky® CZOB 485 426 295-830 Granulated, per kg CZNN 175 56

Gammon® CZOU 570 531 372-684
Back® DOIF 663 597 438-996 Fresh vegetables

Potatoes, old loose, perkgc CZNM 461 54 26-65
H m Potatoes, new loose, per kgc CZNK 485 70 49-118

Ham (not shoulder),113g CZOR 702 87 57-125 Tomatoes, perkgc CZNJ 533 170 99-189
Cabbage, hearted, perkgc CZNH 454 53 33-77

S usages, perkgc Cauliflower, each CZNG 511 57 43-75
Pork CZOQ 615 306 198-392 Brussel sprouts, per kgc CZNF - -

Carrots, per kgc CZNE 561 39 33-53
C mned meats Onions, per kgc CZND 560 54 39-66

Corned beef, 340g CZOO 197 95 71-119 Mushrooms, per kgc CZNC 547 269 240-330
Cucumber, each CZNB 534 54 48-69

Cdcken: roasting, oven ready, per kg Lettuce - iceberg, each CZNA 543 49 38-65
Frozen CZON 168 165 118-194 Leeks, per kg0 DOHJ 495 107 53-131
Fresh or chilled CZOM 595 222 187-260 Broccoli, per kg SDHY 423 141 103-185

F .sh and smoked fish, per kg Fresh fruit
Cod fillets CZOL 376 829 599-1099 Apples, cooking, per kgc CZMZ 547 103 84-129
Rainbow trout CZOK 288 483 340-600 Apples, dessert, per kgc CZMY 568 107 78-130

Pears, dessert, per kgc CZMX 537 122 99-149
Bread Oranges, each CZMW 540 21 17-29

White loaf, sliced, 800g CZOH 215 51 35-85 Bananas, per kg0 CZMV 588 102 86-109
White loaf, unwrapped, 800g CZOG 157 69 59-92 Grapes, perkgc CZMU 533 225 185-249
Brown loaf, sliced, 400g CZOE 160 51 28-64 Avocado pear, each DOHT 326 71 45-99
Brown loaf, unsliced, 800g CZOD 128 73 59-96 Grapefruit, each DOHN 539 30 25-35

Flour Items other than food
Self raising, per 1.5kg CZOC 210 60 38-87 Draught bitter, per pint CZMT 545 *177 150-210

Draught lager, per pint CZMS 550 199 177-230
B tter Whisky per nip CZMR 550 141 120-170

Home produced, per 250g CZOB 217 81 69-89 Cigarettes 20 king size filter CZMP 673 395 334-429
Imported, per250g DOHX 222 88 79-99 Coal, per 50kg CZMO 122 749 650-985

Smokeless fuel, per 50kg CZMN 124 984 850-1330
f/rgarine Lead replacement petrol, per litred CZMM 526 85 84-86

M argari ne/Low fat spread
DOIB 39-109

Lowsulphurdiesel, per litred CZML 532 81 80-83
per500g 220 80 Unleaded petrol ord., per litre CZMK 534 80 79-82

a Or Scottish equivalent.
b Average price estimates include prices of delivered milk and shop-bought milk. However, 80 per cent price range includes only shop-bought milk.
c From February 1999, prices for these items are quoted as per kg. In order to calculate the price per lb (the previously published measure), divide the given price per kg by 2.203. In the case of 

mushrooms, in order to calculate the price per 4oz (the previously published measure), divide the given price by 8.812.
d From February 2000,4-star petrol and derv were replaced with leaded replacement petrol and ultra low sulphur diesel respectively.

General notes - retail prices

The responsibility for the Retail Prices Index was transferred in 
July 1989 from the Employment Department to the Office for 
National Statistics (formerly Central Statistical Office). The RPI is 
now published in full in the ONS Business Monitor MM23.

Structure
With effect from February 1987 the structure of the published 
components was recast. In some cases, therefore, no direct 
comparison of the new component with the old is possible. The 
relationship between the old and the new index structure is shown 
in Employment Gazette, p379, September 1986.

Definitions
Seasonal food: items of food the prices of which show significant 
seasonal variations. These are fresh fruit and vegetables, fresh 
fish, eggs and home-killed lamb.

Consumer durables: Furniture, furnishings, electrical appliances 
and other household equipment, men’s, women’s and children’s 
outerwear and footwear, audio-visual equipment, records and 
tapes, toys, photographic and sports goods.
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Leisure
HousingTobacco

CZHNCZHMCZHH

50

21

56

48

4654
74

465856
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June 2000

100.0
101.4
105.6
108.3
118.2
137.4
150.0
166.5
175.6
188.1
200.1
218.9

34
32

74
71
71 69

63
59
58
58
54
54

21
21

36
35
35
34
35
34 
34 
31

CHBF
103.3
112.5
135.3
163.7
160.8
159.6
151.0
156.0
166.4
168.6
179.6
195.4
196.9

100.0
103.9
124.6
145.8
170.6
156.0
151.6
150.2
160.6
166.4
172.1
187.3

100.0
98.3

104.2
110.6
121.6
127.7 
127/1
125.4
134.1
134.9
133.2
125.5

46
45
45
43
41

CHBI
101.9
106.8
112.5
119.6
129.5
137.0
141.9
142.0
141.6
141.7
144.3
148.1
152.4

100.0
105.0
110.3
116.3
125.5
135.3
139.8
142.4
141.9
141.6
142.7
146.5

100.0
101.1
105.9
110.8
114.2
115.7
114.9
116.2
117.1
116.3
116.3
115.3

39
38
40
40
40
43

100.0
105.1
110.6
115.0
122.8
134.0
137.9
147.5
150.9
154.0
162.9
168.6

100.0
105.1
112.9
117.5
130.8
140.9
148.6 
154.0
157.5
161.1
166.6
171.8

20
21

48
48

100.0
102.8
105.1
110.1
114.9
119.3
121.3
122.3
121.2
122.4
123.7
122.7

30
30
32

59
61
61
66

1987
1988
1989
1990
1991
1992
1993
1994
1995
1996
1997
1998

100.0
103.3
107.5
112.0
116.7
123.9
125.8
126.1
128.3
133.3
135.6
136.9

39
38
40
39

19
17
20

46
48
46
45

100.0
103.6
112.1
119.6
130.7
145.5
153.6
160.1
165.0
171.0
177.8
186.8

CHBE
100.1
103.4
106.4
113.6
129.9
144.2
156.4
168.2
179.5
191.5
205.6
223.3
248.9

Motoring 
expendi­
ture

CHBJ
101.1
104.4
109.9 
115.0
118.5
118.8
119.8
120.4
120.6
119.7
120.6
119.9
116.7

CHBL
101.6
104.1
107.4
112.4
117.7
120.8
122.5
121.8
121.7
123.6
123.9
121.1
116.2

Household 
goods

Clothing 
and 
footwear

CHBH
102.1
105.9
110.1
115.4
122.5
126.5 
128.0
128.4
133.1
137.5
139.1
140.8
141.5

CHBQ
101.9
106.8
114.1
122.7
133.4
142.2
147.9
153.3
158.2
164.1
170.0
178.0
183.6

CHBR
101.5
107.5
115.2
123.4
135.5
143.9
151.4
155.4
159.3
164.1
169.6
173.3
178.7

Fuel 
and 
light

CHBK
103.4
108.1
114.0
120.9
129.9
138.7
144.7
149.7
152.4
157.0
165.3
170.5
174.6

CHBM
101.6
108.1
115.1
124.5
138.8
150.0
156.7
162.5
167.7
173.8
182.3
190.3
198.1

Household 
services

Personal 
goodsand 
services

Jan 13 
Jan 12 
Jan 17 
Jan 16 
Jan 15 
Jan 14 
Jan 12 
Jan 18 
Jan 17 
Jan 16 
Jan 14 
Jan 13

CHBG
99.1

101.6
107.3
115.9
125.1
127.8
126.2
131.7
134.5
134.8
130.6
125.0
124.4

100.0
104.3
110.4
118.6
127.2
138.4
144.7
149.5
154.9
159.9
166.7
172.2

CZHL

127
132
128

. 131
141
143
136
142
125
124
128
136
139
146

CZHF

157
160
175
185
192
172
164
158
187
190
186
197
193
195

Weights

1987
1988
1989
1990
1991
1992
1993
1994
1995
1996
1997
1998
1999
2000

CZHJ
74

CZHI

44
41
41
40
45
48
47
47

CZHK

38

CZHQ

30
29

CZHE

38
36
36
34

CZHG

61
55
54
50
46

H-4 A RETAIL PRICES
. I H" General index of retail prices

Annual averages
1987
1988
1989
1990
1991
1992
1993
1994
1995
1996
1997
1998
1999
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other goods
travel

RETAIL PRICES |_| 1 A 
General index of retail prices I IB I “

a For the February, March and April 1988 indices the weights used for seasonal and non-seasonal food were 24 and 139 respectively. Thereafter  the weight for home-killed lamb (a seasonal item)
was increased by 1 and thatfor imported lamb (a non-seasonal item) correspondingly reduced by 1, in the light of new information about the relative shares of household expenditure.

b The nationalised industries index is no longerpublished from December 1989.
/Vote: The structures of the published components of the index were recast in February 1987 (see general notes under Table H.13).

UNITED KINGDOM 
January 131987=100

ALL 
ITEMS

All items 
except 
food

All items 
except 
seasonal 
food8

All items 
except 
housing

All items 
except 
mortgage 
interest

National­
ised 
industries6

Consumer 
durables

Food Catering Alcoholic 
drink

All Seasonal8 Non- 
seasonal8

Weights CZGU CZGV CZGW CZGX CZGY CBWA CZGZ CZHA CZHB CZHC CZHD ~

1987 1,000 833 974 843 956 57 139 167 26 141 46 76
1988 1,000 837 975 840 958 54 141 163 25 138 50 78
1989 1,000 846 977 825 940 46 135 154 23 131 49 83
1990 1,000 842 976 815 925 132 158 24 134 47 77
1991 1,000 849 976 808 924 128 151 24 127 47 77
1992 1,000 848 978 828 936 127 152 22 130 47 80
1993 1,000 856 979 836 952 127 144 21 123 45 78
1994 1,000 858 980 842 956 127 142 20 122 45 76
1995 1,000 861 978 813 958 123 139 22 117 45 77
1996 1,000 857 978 810 958 116 143 22 121 48 78
1997 1,000 864 981 814 961 122 136 19 117 49 80
1998 1,000 870 982 803 955 121 130 18 112 48 71
1999 1,000 872 980 807 958 127 128 20 108 51 69
2000 1,000 882 982 805 960 126 118 18 100 52 65

Annual averages CHAW CHAY CHAX CHAZ CHMK CHBY CHBA CHBP CHBB CHBC CHBD
1987 101.9 102.0 101.9 101.6 101.9 100.9 101.2 101.1 101.6 101.0 102.8 101.7
1988 106.9 107.3 107.0 105.8 106.6 106.7 103.7 104.6 102.4 105.0 109.6 106.9
1989 115.2 116.1 115.5 111.5 112.9 107.2 110.5 105.0 111.6 116.5 112.9
1990 126.1 127.4 126.4 119.2 122.1 111.3 119.4 116.4 119.9 126.4 123.8
1991 133.5 135.1 133.8 128.3 130.3 114.8 125.6 121.6 126.3 139.1 139.2
1992 138.5 140.5 139.1 134.3 136.4 115.5 128.3 114.7 130.6 147.9 148.1
1993 140.7 142.6 141.4 138.4 140.5 115.9 130.6 111.4 134.0 155.6 154.7
1994 144.1 146.5 144.8 141.6 143.8 115.5 131.9 117.7 134.3 162.1 158.5
1995 149.1 151.4 149.6 145.4 147.9 116.2 137.0 127.2 138.5 169.0 164.5
1996 152.7 154.9 153.4 149.3 152.3 117.1 141.4 125.4 144.2 175.7 169.2
1997 157.5 160.5 158.5 152.9 156.5 117.3 141.5 118.5 145.7 182.3 173.9
1998 162.9 166.5 163.8 156.2 160.6 115.9 143.4 125.0 146.6 189.3 179.8
1999 165.4 169.4 166.5 158.9 164.3 112.3 143.8 124.3 147.4 196.6 184.5

1987 Jan 13 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
1988 Jan 12 103.3 103.4 103.3 103.2 103.7 102.8 101.2 102.9 103.7 102.7 106.4 103.7
1989 Jan 17 111.0 111.7 111.2 108.5 109.4 110.9 104.5 107.4 103.2 108.2 113.1 109.9
1990 Jan 16 119.5 120.2 119.6 114.6 116.1 108.0 116.0 116.3 116.0 121.2 116.3
1991 Jan 15 130.2 131.6 130.4 122.7 126.0 110.7 122.9 121.2 123.1 132.2 129.7
1992 Jan 14 135.6 137.1 135.9 131.6 133.1 113.2 128.4 125.2 129.0 144.3 143.9
1993 Jan 12 137.9 139.7 138.6 135.0 137.4 112.8 128.8 112.2 131.7 151.7 151.0
1994 Jan 18 141.3 143.5 142.1 139.3 141.3 113.0 130.0 110.3 133.5 159.1 156.9
1995 Jan 17 146.0 148.3 146.5 142.9 145.2 113.2 134.1 126.3 135.3 165.7 . 161.3
1996 Jan 16 150.2 152.3 150.7 146.8 149.3 113.8 139.6 128.5 141.4 172.5 166.0
1997 Jan 14 154.4 157.0 155.3 150.7 153.9 114.2 141.0 120.3 144.7 179.2 171.1
1998 Jan 13 159.5 162.8 160.4 153.7 157.7 113.2 141.8 121.2 145.5 185.8 176.5

1998 Apr21 162.6 166.4 163.7 155.9 160.4 116.5 142.0 120.1 145.9 187.7 178.7
May 19 163.5 167.2 164.4 156.8 161.3 117.7 144.1 130.1 146.5 188.5 180.0
Jun 16 163.4 167.1 164.3 158.6 161.1 117.0 143.5 125.9 146.6 188.9 179.9

Jul 21 163.0 166.7 164.1 155.8 160.5 113.1 143.1 120.6 147.1 189.6 180.7
Aug 18 163.7 167.3 164.6 156.4 161.1 114.2 144.6 129.4 147.2 190.6 181.0
Sep 15 164.4 168.2 165.4 157.1 161.8 116.8 144.1 124.3 147.6 191.1 181.2

Oct 20 164.5 168.3 165.5 157.1 161.9 115.6 144.4 126.6 147.5 191.7 181.6
Nov 17 164.4 168.2 165.4 157.1 162.0 116.7 144.1 127.4 147.0 192.3 181.0
Dec 15 164.4 168.0 165.2 157,6 162.4 118.0 145.2 135.2 146.8 192.8 181.0

1999 Jan 19 163.4 166.7 164.2 156.8 161.8 110.6 145.8 133.1 147.9 193.2 182.9

Feb 16 163.7 167.0 164.5 157.4 162.3 112.3 146.0 133.4 148.1 193.8 183.4

Mar 16 164.1 167.7 165.0 158.4 163.2 114.2 145.1 129.6 147.9 194.2 183.3

Apr 20 165.2 169.1 166.3 159.0 164.3 113.1 144.2 125.1 147.7 195.5 183.7

May 18 165.6 169.5 166.5 159.4 164.7 114.0 144.9 130.0 147.5 196.2 184.6

Jun 15 165.6 169.6 166.6 159.2 164.7 113.1 144.2 124.5 147.8 196.5 185.4

Jul 20 165.1 169.1 166.3 158.6 164.1 109.6 143.3 117.6 148.1 197.2 185.1

Aug 17 165.5 169.7 166.8 158.9 164.5 110.5 142.6 116.2 147.6 197.8 185.3

Sep 14 166.2 170.6 167.4 159.6 165.2 112.7 142.4 117.1 147.2 198.1 185.3

Oct 19 166.5 171.0 167.7 159.6 165.4 111.6 142.1 119.8 146.3 198.7 185.5

Nov 16 166.7 171.1 167.8 159.7 165.6 112.3 142.7 122.2 146.5 198.9 185.0

Dec 14 167.3 171.8 168.4 160.1 165.9 113.2 142.9 122.4 146.7 199.3 184.5

2000 Jan 18 166.6 171.0 167.8 159.1 165.2 106.3 142.9 122.4 146.7 200.1 185.8

Feb 15 167.5 172.0 168.7 159.7 165.8 108.4 142.9 121.2 146.9 200.9 185.9

Mar 14 168.4 173.2 169.7 160.5 166.4 109.6 142.0 117.6 146.6 201.3 186.2

April 170.1 175.3 171.5 161.3 167.5 - 110.0 141.8 117.5 146.4 201.9 186.7

222.7
223.4
223.7

194.9
195.9
196.2

126.2
125.4
124.6

140.2
141.7
141.0

147.5
147.6
147.6

121.0
122.4
122.0

176.6
177.3
178.2

172.1
172.4
172.0

172.4
173.4
173.8

122.0
121.8
121.2

188.7
189.6
190.2

1998 Apr 21 
May 19 
Jun 16

224.0
224.2
224.2

198.2
199.1
199.9

124.2
124.2
124.3

139.5
140.2
141.3

147.6
147.2
148.9

114.7
117.2
122.5

178.4
179.4
179.8

171.7
171.7
171.5

174.1
174.3
174.3

120.7
120.3
119.9

190.7
191.2
192.5

Jul 21
Aug 18
Sep 15

224.2
224.5
231.2

200.6
199.8
197.5

124.5
124.4
124.2

140.5
142.2
145.7

150.4
150.4
150.5

121.4
122.1
121.4

180.5
180.8
181.3

170.6
169.6
168.0

173.7
174.0
174.2

119.7
119.7
119.7

193.2
193.3
193.4

Oct 20
Nov 17
Dec 15

236.4
236.5
245.0

195.1
194.2
191.6

124.3
124.2
124.5

138.8
140.6
143.3

150.6
150.8
151.1

113.1
115.7
117.8

181.2
182.2
181.7

169.6
169.4
172.4

175.7
176.1
176.1

119.1
118.6
118.2

193.6
193.8
194.1

1999 Jan 19
Feb 16 
Mar 16

248.5
248.5
249.1

195.6
195.7
196.3

124.2
124.0
123.9

141.4
142.9
141.8

151.5
151.4
151.5

117.9
118.5
118.4

183.0
183.1
183.7

175.8
175.6
175

177.2
178.4
179.4

117/7
117.5
116.8

196.0
196.8
197.7

Apr 20 
May 18 
Jun 15

253.3
253.9
254.0

196.6
197.4
198.2

124.2
124.2
124.5

139.5
140.6
141.6

151.7
152.1
153.5

112.7
114.4
118.8

183.9
184.6
185.0

176.0
176.7
176.2

179.8
180.1
180.2

115.5 ,
114.8
114.3

198.3
199.0
200.6

Jul 20
Aug 17
Sep 14

253.9
254.0
254.0

199.8
200.6
202.3

124.6
124.9
125.5

140.5
142.0
144.8

154.8
154.9
155.4

117.8
118.1
117.1

184.8 
185.0 
184.8

176.8
175.8
176.3

180.5
180.6
180.5

114.0
113.7
113.7

202.0
202.5
202.3

Oct 19
Nov 16
Dec 14

254.2
256.7
256.9

203.8
205.5
207.4

125.4
125.4
125.5

137.8
138.9
140.5

156.5
156.5
156.7

109.1
112.8
114.5

183.8
184.0
184.7

177.9
177.9
180.6

181.5
181.8
181.9

113.5
113.5
112.9

202.6
203.3
204.1

2000 Jan 18 
Feb 15 
Mar 14

272.9 213.9 123.8 140.6 156.4 115.6 184.5 182.3 183.7 112.9 205.1 April
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LJ 1 C RETAIL PRICES
II ■ I vJ General index of retail prices: percentage changes on a year earlier

Note:See notes underTable H.13.

All 
items

Food Catering Alcoholic 
drink

Tobacco Housing Fuel 
and 
light

House­
hold 
goods

House­
hold 
services

Clothing 
and 
footwear

Personal 
goods 
and 
services

Motoring 
expendi­
ture

Fares 
and other 
travel 
costs

Leisure 
goods

Leisure 
services

1988 Jan 12

CZBH

3.3

CCYY

2.9

CZCB

6.4

CZCF

3.7

CZCM

1:4

CZCP

3.9

CZCX

-1.7

CZDC

3.3

CZDJ

5.0

CZDO

1.1

CZDU

4.3

CZDY

5.1

CZED

5.1

CZEH

2.8
CZEN

3.6
1989 Jan 17 7.5 4.4 6.3 6.0 4.1 19.9 6.0 4.1 5.0 4.7 5.8 5.2 7.4 2.2 8.2
1990 Jan 16 7.7 8.0 7.2 5.8 2.6 17.0 6.1 4.2 5.4 4.6 7.4 4.0 4.1 4.8 6.7
1991 Jan 15 9.0 5.9 9.1 11.5 9.1 17.0 9.9 4.2 7.9 3.1 7.3 6.8 11.3 4.4 , 9.3
1992 Jan 14 4.1 4.5 9.2 10.9 16.2 -8.6 5.0 6.2 7.8 1.3 8.8 9.1 7.7 3.8 11.3
1993 Jan 12 1.7 0.3 5.1 4.9 9.2 -2.8 -0.5 1.5 3.3 -0.7 4.6 2.9 5.5 1.7 5.6
1994 Jan 18 2.5 0.9 4.9 3.9 11.0 -0.9 -1.3 0.2 1.9 1.1 3.3 7.0 3.6 0.8 4.2
1995 Jan 17 3.3 3.2 4.1 2.8 5.5 6.9 6.9 1.7 -0.4 0.8 3.6 2.3 2.3 -0.9 3.1
1996 Jan 16 2.9 4.1 4.1 2.9 7.1 3.6 0.6 3.9 -0.2 -0.1 3.2 2.1 2.3 1.0 3.6
1997 Jan 14 2.8 1.0 3.9 3.1 6.4 3.4 -1.3 1.7 0.8 0.0 4.3 5.8 3.4 1.1 4.0
1998 Jan 13 3.3 0.6 3.7 3.2 9.4 8.8 -5.8 1.0 2.7 -0.9 3.3 3.5 3.1 -0.8 5.1

1998 Apr21 4.0 1.1 3.6 3.5 9.2 10.7 -5.0 0.9 2.9 -0.5 4.1 5.4 2.3 -1.8 4.7
May 19 4.2 1.8 3.7 3.6 9.1 10.9 -5.2 1.5 2.8 0.2 4.4 5.5 2.3 -2.0 4.8
Jun 16 3.7 0.5 3.7 3.3 9.1 9.7 -5.4 1.1 2.9 0.3 5.0 4.8 2.2 -2.4 4.7

Jul21 3.5 0.6 3.8 3.3 9.2 9.6 -5.3 1.6 2.6 -1.0 5.1 3.5 1.9 -2.6 4.5
Aug 18 3.3 1.6 4.2 3.3 7.9 9.0 -5.3 0.9 2.2 -0.8 5.0 2.8 1.9 -2.9 3.9
Sep 15 3.2 1.4 4.1 3.3 7.7 8.4 -2.6 1.2 2.1 -0.4 4.8 2.3 2.0 -3.0 3.9

Oct 20 3.1 1.5 4.1 3.3 7.7 8.4 -2.4 0.9 2.9 -1.1 5.2 1.7 1.5 -3.0 3.8
Nov 17 3.0 1.8 4.0 3.4 7.6 7.7 -2.1 1.1 2.8 -1.5 4.9 1.4 1.9 -2.9 3.8
Dec 15 2.8 2.5 4.2 3.8 8.5 5.7 -1.8 2.2 2.9 -1.7 4.9 0.5 2.2 -3.0 3.7

1999 Jan 19 2.4 2.8 4.0 3.6 8.0 4.2 -1.0 1.4 2.8 -1.9 5.2 0.6 2.3 -2.9 3.6
Feb 16 2.1 2.9 4.0 3.1 7.9 3.4 -1.4 1.1 2.8 -1.9 3.9 0.2 2.4 -3.6 3.6
Mar 16 2.1 2.5 4.0 2.6 11.8 1.9 -1.3 1.1 2.9 -2.2 3.4 2.2 2.4 -3.5 3.6

Apr 20 1.6 1.5 4.2 2.8 11.6 0.4 -1.6 0.9 2.7 -2.6 3.6 2.1 2.8 -3.5 3.9
May 18 1.3 0.6 4.1 2.6 11.2 -0.1 -1.1 0.8 2.6 -3.2 3.3 1.9 2.9 -3.5 3.8
Jun 15 . 1.3 0.5 4.0 3.1 11.4 0.1 -0.6 0.6 2.6 -3.0 3.1 1.7 3.2 -3.6 3.9

Jul 20 1.3 0.1 4.0 2.4 13.1 -0.8 0.0 0.0 2.8 -1.7 3.1 2.5 3.3 -4.3 4.0
Aug 17 1.1 -1.4 3.8 2.4 13.2 -0.9 0.0 0.3 3.3 -2.4 2.9 2.9 3.3 -4.6 4.1
Sep 14 1.1 -1.2 3.7 . 2.3 13.3 -0.9 0.2 0.2 3.1 -3.0 2.9 2.7 3.4 -4.7 4.2

Oct 19 1.2 -1.6 3.7 2.1 13.1 -0.4 0.1 0.0 2.9 -3.0 2.4 3.6 3.9 -4.8 4.6
Nov 16 1.4 -1.0 3.4 2.2 13.1 0.4 0.4 -0.1 3.0 -3.3 2.3 3.7 3.8 -5.0 4.8
Dec 14 1.8 -1.6 3.4 1.9 9.9 2.4 1.0 -0.6 3.3 -3.5 1.9 4.9 3.6 -5.0 4.6

2000 Jan 18 2.0 -2.0 3.6 1.6 7.5 4.5 0.9 -0.7 3.9 -3.5 1.4 4.9 3.3 -4.7 4.6
Feb 15 2.3 -2.1 3.7 1.4 8.5 5.8 1.0 -1.2 3.8 -2.5 1.0 5.0 3.2 -4.3 4.9
Mar 14 2.6 -2.1 3.7 1.6 4.9 8.2 0.8 -2.0 3.7 -2.8 1.7 4.8 3.3 -4.5 5.2

April 3.0 -1.7 3.3 1.6 9.8 9.4 -0.3 -0.6 3.2 -2.0 0.8 3.7 3.7 -4.1 4.6
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Topics covered include:

The RPI is 
one of the 

key UK economic 
indicators, fundamental 

to any economic outlook or 
business projection. For users 
who wish to better understand 

its compilation and scope, the Office 
for National Statistics has produced the Retail Prices 
IndexTechnical Manual. The most comprehensive 
work of its kind produced by any country, it provides 
authoritative and up-to-date methodological 
guidance.

scope and coverage of the index 
sampling of locations and outlets where 
prices are collected
choice of items to be priced 
instructions given to price collectors 
validation and error checking of 
individual prices
calculation of weights.



BO -4 RETAIL PRICES
■ u I EU countries - Harmonised Indices of Consumer Prices (HICPs)a

1996=100
European 
Union (15)c

United 
Kingdom

Austria Belgium Denmark Finland France Germany

CLNJ CHVJ CLMV CLMW CLMX CLMY CLMZ CLNA
Annual averages

1996 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
1997 101.7 101.8 1012 101.5 101.9 1012 101.3 1015
1998 103.0 103.4 102.0 102.4 103.3 102.6 102.0 102.1
1999 104.3 104.8 102.5 103.6 105.4 103.9 102.5 102.8

Monthly

1998 Jan 1022 102.1 101.8 101.8 102.4 101.9 101.3 101.7
Feb 1025 102.4 102.1 102.0 102.8 101.9 101.7 102.0
Mar 102.7 102.7 1022 101.8 103.0 102.1 101.9 101.8

Apr 103.0 103.3 102.3 102.4 1032 102.6 102.1 1015
May 1032 103.8 102.1 102.9 103.7 1028 102.2 102.3
Jun 103.3 103.7 101.9 102.8 103.7 103.0 102.3 102.4

Jul 1032 103.1 101.9 103.0 103.3 102.5 101.9 102.7
Aug 1032 1035 101.9 102.6 1032 102.7 102.0 102.6
Sep 103.3 104.0 101.7 1025 103.6 103.1 102.1 1022

Oct 103.3 103.9 101.9 102.5 103.5 103.0 102.0 102.0
Nov 103.3 104.0 102.0 102.5 103.6 102.7 101.9 102.0
Dec 103.4 104.3 102.2 102.4 103.4 102.6 102.0 102.0

1& Jan 1032 103.7 102.1 1028 103.6 102.4 101.6 101.9
Feb 103.4 103.9 102.3 103.0 104.1 102.8 102.0 102.1
Mar 103.8 104.4 102.4 103.1 104.7 103.0 1023 102.3

Apr 1042 104.9 102.4 103.5 105.0 103.9 102.6 102.7
May 104.3 1052 102.5 103.7 105.4 1042 102.6 102.7
Jun 104.3 105.1 102.1 103.5 105.7 1042 102.6 102.8

Jul 104.3 104.4 102.2 103.7 105.4 103.9 102.3 1033
Aug 104.4 104.8 102.4 103.5 105.7 104.0 102.5 103.3
Sep 104.6 1052 102.3 103.8 106.1 1045 102.7 103.0

Oct 104.6 105.1 102.7 103.9 1062 104.6 102.8 102.9
Nov 104.8 105.3 103.0 104.1 106.4 104.6 102.9 103.0
Dec 105.1 1055 103.9 1045 106.6 104.6 103.4 103.4

2000 Jan 105.0 104.5 103.5 104.7 1065 104.8 103.3 103.8
Feb 105.4 104.9 104.3 1052 107.0 105.6 1035 1042
Mar 1055 105.1 1044 105.7 1075 1063 104.0 104.4

Increases on a year earlier

Annual averages Per cent

CLNX CJYR CLNL CLNM CLNN CLNO CLNP CLNQ

1996 2.4 E 25 1.8 1.8 21 12 21 12
1997 . 1.7E 1.8 12 15 1.9 1.4 1.3 15
1998 13 1.6 0.8 0.9 1.3 1.3 0.7 0.6
1999 12 1.3 05 1.1 21 1.6 0.6 0.6

Monthly

1999 Jan 1.0 1.6 03 1.0 12 05 0.3 02
Feb 1.0 15 02 1.0 1.3 05 0.3 0.1
Mar 1.1 1.7 02 1.3 1.7 05 0.4 05

Apr 12 15 0.1 1.1 1.7 1.3 05 0.8
May 1.1 1.3 0.4 0.8 1.6 1.4 0.4 0.4
Jun 1.0 1.4 02 0.7 1.9 12 03 0.4

Jul 1.1 1.3 0.3 0.7 20 1.4 0.4 0.6
Aug 12 1.3 05 0.9 24 1.3 05 0.7
Sep 1.3 12 0.6 1.3 24 1.4 0.6 0.8

Oct 1.3 12 0.8 1.4 26 1.6 0.8 05
Nov 1.4 13 1.0 1.6 27 1.9 1.0 1.0
Dec 1.7 12 1.7 21 3.1 22 1.4 1.4

2000 Jan 1.8 0.8 1.4 1.8 28 2.3 1.7 1.9
Feb 1.9 1.0 20 21 28 27 15 21
Mar 13 0.7 2.0 25 3.0 32 1.7 21

Notes: a Harmonised Indices of Consumer Prices (HICPs) are being calculated in each member state of the European Union for the purpose of international comparisons. This is in the context of 
one of the convergence criteria for monetary union as required by the Maastricht Treaty. The rules underlying the construction of the HICPs for EU member states were published in a 
Commission Regulation of 9 September 1996. The HICPs replace the Interim Indices of Consumer Prices which were published by Eurostat in a monthly news release.

b Figures for Irish Republic for 1996 are only available on a quarterly basis.
c Percentage change figures for 1996 are estimated.

R Revised
P Provisional
E Estimate

RETAIL PRICES
EU countries - Harmonised Indices of Consumer Prices (HICPs)a H.21

Greece Irish 
Republic1*

Italy® Luxembourg Netherlands Portugal Spain Sweden

CLNB CLNC CLND CLNE CLNF CLNG CLNH CLNI

100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
105.4 1012 1015 101.4 101.9 101.9 101.9 101.9
1102 103.4 103.9 1024 103.7 1042 103.7 1029

1126 106.0 105.7 103.4 105.8 106.4 106.0 103.4

107.1 1015 103.1 1022 1020 1027 1032 102.5

106.5 1020 103.4 1021 1027 1025 1029 1024

1092 1025 103.6 1022 103.8 1028 103.0 1027

111.0 103.1 103.8 1020 1042 103.6 1032 103.1

111.4 1035 103.9 1023 104.0 104.3 103.4 103.4

111.7 104.0 104.0 1023 1035 1045 103.4 1032

109.3 103.7 104.0 1025 1032 104.7 103.9 102.9

109.4 103.9 104.1 1025 1032 104.6 1042 1023

111.6 1042 104.1 1025 1042 104.4 1042 1029

111.6 104.1 104.3 1025 1045 104.7 1042 1032

1115 104.1 104.4 1026 104.5 105.3 104.1 103.0

1121 104.4 1045 102.5 104.1 105.7 104.4 1029

110.6 103.6 104.6 100.8 104.1 105.3 104.7 102.5

109.8 104.3 104.8 1027 104.8 105.3 104.8 1026

1125 104.6 105.0 1028 105.9 105.7 ’ 1052 1032

113.9 1052 1052 103.3 1062 106.4 105.6 103.4

113.6 105.9 105.9 103.6 1062 1065 105.6 103.7

113.4 1062 1055 1035 105.7 106.7 105.6 103.6

111.0 105.7 105.8 1022 105.1 106.7 106.1 103.1

110.9 106.4 105.8 103.9 105.8 106.5 106.6 103.1

113.1 106.9 106.1 104.1 106.3 106.4 106.8 104.0

1135 107.0 106.3 104.4 106.4 106.6 106.7 1042

113.7 1072 1065 104.5 106.6 107.3 106.9 103.8

114.7 1085 106.7 1045 106.1 1075 107.3 104.1

1132 1082 106.9 104.3 105.8 107.3 107.7 1035

1127 109.1 107.3 105.4 106.4 107.0 107.9 . 104.0

115.6 1095 107.7 1055 1075 1072 1084 104.6

Percent

CLNR CLNT CLNU CLNV CLNW CLNY CLNZ CLOA

75 22 4.0 12 1.4 29 26 05

5.4 12 1.9 1.4 1.9 15 1.9 15

45 21 20 1.0 1.8 22 1.8 1.0

21 25 1.7 1.0 20 22 22 0.6

33 21 15 -1.4 21 25 15 0.0

31 23 1.4 0.6 20 27 1.8 02

3.0 20 1.4 0.6 20 28 21 05

26 20 1.3 13 1.9 27 23 0.3

20 23 15 1.3 21 21 21 03

15 21 1.4 12 21 21 21 0.4

1.6 15 1.7 -0.3 1.8 1.9 21 02

1.4 24 1.6 1.4 25 1.8 2.3 0.8

13 26 1.9 1.6 20 15 25 1.1

17 28 1.9 1.9 1.8 1.8 24 1.0

20 ao 20 1.9 20 15 27 05

23 3.9 21 23 1.9 1.7 28 12

24 4.4 22 35 1.6 1.9 29 1.0

26 4.6 24 26 15 1.6 3.0 1.4

28 55 26 ao 15 14 ao 14

1996=100

Annual averages

1996
1997
1998
1999

Monthly

1998 Jan
Feb
Mar

Apr 
May 
Jun

Jul
Aug
Sep

Oct
Nov
Dec

1999 Jan
Feb 
Mar

Apr 
May 
Jun

Jul
Aug
Sep

Oct
Nov
Dec

2000 Jan 
Feb
Mar

increases on a year earlier

Annual averages

1996
1997
1998
1999

Monthly

1999 Jan
Feb 
Mar

Apr 
May 
Jun

Jul
Aug
Sep

Oct
Nov
Dec

2000 Jan 
Feb
Mar

Source: Office for National Statistics/Eurostat
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Statistical enquiry points

FOR STATISTICAL INFORMATION ON:
Earnings and productivity

Average Earnings Index (monthly) 01928 792442
Basic wage rates and hours for manual workers with a 

collective agreement 01928 792442
New Earnings Survey (annual): levels of earnings and hours 
worked for groups of workers (males and females, indus­
tries, occupations, regions, agreements, pension categories, 
age, part-time and full-time); distribution of earnings; com­

position of earnings; hours worked 01928 792077/8 
Labour Force Survey (quarterly): weekly and hourly earnings;. 
distribution; men and women, occupation, region; earnings of 

low-paid workers 020 7533 6094
Unit wage costs, productivity, international comparisons of 

earnings and labour costs 01928 792442

Economic activity and inactivity 020 7533 6094

Employment
Annual Employment Survey 01928 792690

carole.sutton@ons.gov.uk 
seth.kay@ons.gov.uk

Workforce jobs series- short-term estimates 01633 812079 
- annual and sub-regional estimates 

01928792690 
Hours worked and general enquiries jon.reese@ons.gov.uk 

01928792563
Labour Force Survey: full- and part-time; self-employment;: 
temporary work; second jobs; occupations; men and women; 
ethnicity; region; people with disabilities; hours worked (usual

maggie.o’neill@sfsh-sheffield.dti.gov.uk

and actual for groups of workers) 020 75336094

General ONS enquiries 02075335888

Labour disputes 01928 792825

Labour Force Survey 020 75336094

New Deal (ES) 01142596365

Qualifications (DfEE) 01142593787

Redundancy statistics 020 75336094

Retail Prices Index
Ansafone service 02075335866
Enquiries 02075335874

Skill needs surveys and research into skill 
shortages (DfEE) 01142594350

Small firms (DTI) 01142597538

Trade unions (DTI) 02072155780
Training (DfEE)

Training for Work, Youth Training and Modern Apprenticeships

01142593310
Workforce training 01142593489

Travel-to-Work Areas
Composition and review of

Unemployment
ILO unemployment (LFS) and claimant count

02075336086

02075336094
Vacancies

Notified to Jobcentres and their stocks of unfilled vacancies

02075336094
Youth Cohort Study (DfEE) 01142594216

FOR ADVICE ON:

Sources of labour market statistics 020 7533 609
Reconciliation of different sources of labour market data

020 7533 6167
Regional and local labour market statistics 020 7533 611<

FOR DETAILED INFORMATION

Labour Market Statistics Helpline 020 7533 609
labour.market@ons.gov.u!

Recorded announcement of headline statistics on economic 
activity, inactivity, employment, unemployment, vacancies 

earnings, productivity and unit wage costs 020 7533 617s 
Skills and Enterprise Network 0114 259 407;

RPI data can be found in ONS Business Monitor MM 23

HISTORICAL DATA _____________ ,_______ .
The following are in addition to the series on the Nation; 
Statistics Databank:

Claimant count data from 1971 are on Nomis®.

Employment statistics (workforce jobs) from employer surveys 
from June 1959, are available on disk from 01928 792563 a 
the Historical Supplement.

LFS data from 1984 (some from 1979) are in the LF. 
Historical Supplement and the LFS Seasonally Adjusts 
Historical Supplement. Available from ONS Direct, Room D,14(; 
Government Buildings, Cardiff Road, Newport NP10 8XC 
tel. 01633 812078.

ON-LINE
Nomis® (the on-line labour market statistics database). See advert on p300.

0191 374 2468
Most series in the tables of the releases are also available on StatBase (Timezone) and the National Statistics DataBank service.

Where this is the case the four-letter identifier is shown at the top of the column. StatBase is accessed via the World Wide Web at:

http://www.statistics.gov.uk

National Statistics DataBank service 020 7533 5675
SPSS MR (formerly Quantime; on-line and other access to Labour Force Survey data) 020 7625 7222 I
ONS STATFAX gives anyone with a fax machine instant access to the latest labour market statistics. The entire latest monthly 
labour market statistics national First Release is available within moments of the official release time of 9.30am. The number to 

ring is 0906 7360206. Calls are charged at £1 per minute. Contact ONS on 020 7533 5888 if you have any problems or for details 
of the numbers to call to get regional First Releases on Statfax.

Department for Education and Employment

research
The Department for Education 
and Employment carries out a 

considerable programme 
of research. The publications 
listed opposite are available, 

priced £4.95 each, by writing to 
DfEE Publications, 

PO Box 5050, 
Sherwood Park, 

Annesley, 
Nottingham NG15 0DJ. 

A 40-issue subscription can be 
obtained for £120 by writing to 

the above address. Cheques 
should be made payable to 

DfEE Priced Publications.

RR175 From Local Lessons to National Practice: 
Final Evaluation of the ADAPT and 
EMPLOYMENT Community Initiatives in 
Great Britain
GHK Economics and Management

April 2000 ISBN 1 84185 239 2

RR189 3rd Survey of Parents of Three and Four 
Year Old Children and Their Use of Early 
Years Services
Margaret Blake, Steven Finch, Mandy Gloyer, 

Kerstin Hinds and Madhavi Bajekal 

National Centre for Social Research 

March 2000 ISBN 1 84185 228 7

RR194 Attitudes of Potential Teachers of Design 
and Technology
Richard Kimbeli and Soo Miller 

Goldsmiths University of London 

April 2000 ISBN 1 84185 228 7

RR198 The Contribution of Careers Education and 
Guidance to School Effectiveness in 
‘Partnership’ Schools
Marian Morris, Peter Rudd, Julie Nelson and 

Deborah Davies

National Foundation for Educational Research 

April 2000 ISBN 1 84185 231 7

RR199 The Contribution of Careers Education and 
Guidance to School Effectiveness in 
‘Partnership’ Schools: Technical Report 
Marian Morris, Peter Rudd, Julie Nelson and 

Deborah Davies

National Foundation for Educational Research 

April 2000 ISBN 1 84185 242 2 

(free of charge)

RR201 Young People Not in Education, 
Employment or Training: Data from the 
England and Wales Youth Cohort Study 
Joan Payne

Policy Studies Institute

May 2000 ISBN 1 84185 260 0

RR202 Learning and Training at Work 1999
IFF Research Ltd 

May 2000 ISBN 1 84185 276 7

I Four-page Research Briefs, providing summaries of each report, are available free of 
fcharge from the above address (telephone 0845 6022260). To be added to the mailing list 

for automatic receipt of all Briefs please contact:
EORP1, Room W601, Department for Education and Employment,

Moorfoot, Sheffield SI 4PQ. Research Briefs can also be accessed via the Internet on DfEE’s 
pages at http://wwwdfee.govuk/research/index.html
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