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Education and training seen as key to job chancesFree Department of Employment leaflets
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Technology minister Baker with trainee (left) and centre director Mr Chris Webb (right).
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Other related publications
Code of practice—picketing 
Code of practice—closed shop 
agreements and arrangements 
Employees' rights on insolvency of 
employer
Operational guidance for liquidators, 
trustees, receivers and managers, and 
the Official Receiver
Insolvency of employers
Safeguard of occupational pension scheme 
contributions

Industrial tribunals
Industrial tribunals procedure 
For parties concerned in industrial 
tribunal proceedings
Industrial tribunals
For appellants with particular reference 
to industrial training board levy 
assessments
Determination of question by industrial 
tribunals
For appellants and respondents, with 
particular reference to the Health and 
Safety at Work etc Act 1974

have no qualifications: they can come along 
and, learn basic electronic assembly and 
computer skills. This is not just a training 
course, it is a workshop as well. At Notting 
Dale they make black boxes to their own 
design and have gone into small batch pro
duction.”

Mr Baker said that they would be asking 
individual high technology companies to 
“adopt” each centre to give advice and 
develop the workshop side, providing some 
of the capital equipment. But he stressed 
that they were not necessarily looking for 
companies to put money into the centres. 
“We really want them to second an execu
tive to each one,” he said.

A number of companies including ibm, 
gec, Ferranti, and Logica have already ex
pressed an interest in the scheme.

Mr Chris Webb, director of the Notting 
Dale- technology centre is to help set up 
other centres.

WOLi (rev)

ELD506(rev)
EDL505

Employers and employees covered by 
Wages Councils
Are you entitled to a minimum wage and 
paid holidays?
Contains a brief description of the work of 
wages councils which fix statutory 
minimum pay, holidays and holiday pay 
for employees in certain occupations 
Statutory minimum wages and holidays 
with pay 
The Wages Council Act briefly explained 
Guide to the toy manufacturing wages 
order I
Guide to the hairdressing wages order

Other wages legislation
The Fair Wages Resolution
Information for government contractors 
The Truck Acts
Leaflet on the main provisions of the 
Truck Acts 1831-1940, which protect 
workers from abuses in connection with 
the payment of wages
Payment of Wages Act 1960
Guide to the legislation on methods of 
payment of wages for manual workers (in 
particular those to whom the Truck Acts 
apply)

Overseas workers
Employment of overseas workers in the 
United Kingdom from 1 January 1980 
Information on the work permit scheme— 
not applicable to nationals of EEC 
member states or Gibralterians 
Employment in the United Kingdom 
A guide for workers from non EEC 
countries
Employment of overseas workers in the 
United Kingdom from 1 January 1980 
Training and work experience schemes

An extra £60 million will be provided 
I over the next two years to encourage more 

young people to stay on at school or college 
I to obtain higher qualifications. It is hoped 
I that as many as 50,000 people could 
I benefit.

A further £20 million has been made 
I available to support industries’ longer-term 
I skilled training.

In addition the Government has re- 
I affirmed its pledge to find all unemployed 
| young people a place under the Youth 
I Opportunities Programme by Christmas 
| and to try and find a place within three 
| months for other young people who have 

I been unemployed for three months.

I The Government has announced a 
Imulti-million pound package of meas- 
| ures aimed at helping the young unern- 
| ployed and improving their chances of 

finding work.

Redundancy payments
The Redundancy Payments Scheme-
March 1980
General guide for employers and employees 
about their rights and obligations under - 
the redundancy payments provisions of 
the Employment Protection (Consolida
tion) Act 1978
The Redundancy Payments Scheme 
A leaflet outlining aspects of the Redundancy 
Payments Scheme of particular interest 
to employees
The Redundancy Payments Scheme
offsetting pensions against redundancy 
payments
Information for employers on the rules for 
offsetting pensions and lump sum pay
ments under occupational pension 
schemes against redundancy payments

lvalue for money
I In her statement on the package, the 
Prime Minister said that these objectives

I would require an extra 110,000 places on 
■the Youth Opportunities Programme this 
I year above the 440,000 already planned. 
■She added that the Government would be 
■looking closely at the scheme to see that it 
| provided experience satisfying to the young 
■people involved as well as giving the com- 
Imunity best value for money.
I The Prime Minister also said: “We pro
pose to introduce a new scheme under 
■which employers will be offered a weekly 
■payment of £15 for all young employees 
■under the age of 18, provided they are in 
■their first year of work and provided their 
learnings are below £40 per week.”

I Additional employment boosts 
■announced at the same time were:
I • temporarily lowering the qualifying age 

for the job release scheme encouraging
I early retirement, from 64 to 63 this 

November and to 62 from February
J 1982

I • a higher long-term rate of supplemen
tary benefit for unemployed people over 
60 who have been drawing it for a year 

| or more
■ • an additional £16 million for voluntary 

I work under the Community Enterprise 
I Programme and through dhss between 
I now and the end of 1983.

The following is a list of leaflets published by the 
Department of Employment. Though some of the more 
specialised titles are not stocked by local offices, most 
are available free of charge from employment offices, 
jobcentres, unemployment benefit offices and regional 
offices of the Department of Employment, or from:
Public Inquiry Office, Department of Employment, 
Caxton House, Tothlll Street, London SW1H 9NF 
(01-213 5551)

Orders for bulk supplies of leaflets (10 or more) should 
be sent to General Office, Information 4, Department of 
Employment at the above address.
Note: This list does not include the publications of the 
Manpower Services Commission or its associated div
isions, nor does it include any priced publications of the 
Department of Employment.
Employment legislation

■ A series of leaflets giving guidance on current employ
ment legislation. It deals with the Employment Protec
tion (Consolidation) Act 1978, which came into effect on
I November 1978 and brought together in one enact
ment the provisions on the employment rights previously 
contained in the:

Redundancy Payments Act 1965,
Contracts of Employment Act 1972, 
Trade Unions and Labour Relations Acts 1974 and 
1976, and the
Employment Protection Act 1975.

The series deals also with the Employment Act 1980, 
which makes a number of amendments to the:

Trade Union and Labour Relations Acts 1974 and 
1976,
Employment Protection Act 1975, and the 
Employment Protection (Consolidation) Act 1978.

. No 10 in the series has been withdrawn as the provisions 
no longer apply.

1 Written statement of main terms and
conditions of employment PL,631

2 Procedure for handling redundancies PL6.24 (rev)
3 Employees' rights on insolvency of

employer
4 Employment rights for the expectant 

mother
5 Suspension on medical grounds under 

health and safety regulations
6 Facing redundancy? Time off for job 

hunting or to arrange training
7 Union membership rights and the 

closed shop
8 Itemised pay statement
9 Guarantee payments
II Rules governing coptinuous 

employment and a week's pay
12 Time off for public duties
13 Unfairly dismissed?
14 Rights on termination of 

employment
15 Union secret ballots
Fair and unfair dismissal—a guide for 
employers
Recoupment regulations—guidance for 
employers
Guidance on procedure for recoupment of 
unemployment and supplementary 
benefits for employers in cases where an 
employee has received benefit and has 
subsequently received an award from an 
industrial tribunal
Employment Act 1980—an outline

Special employment measures
Temporary Short Time Working 
Compensation Scheme
For firms faced with making workers 
redundant PL636(2nd rev)
Job Release Scheme 
Information on the scheme for employees 
aged 64 (men) and 59 (Women). 
Job Release Scheme 
Information on the scheme for disabled 
men aged 60 to 63 
Job Release Scheme 
Information on the scheme 
for men aged 63 and 62

Young people
The work of the Careers Service 
A general guide
Employing young people 
For employers
What's your job going to be?
For young people making a career 
choice
Careers help for your son. or daughter 
For parents of school leavers
How did you get on when you started 
work?
Career advice for young people in 
employment
Finding employment for handicapped 
young people 
Advice to parents 
The Long Term
A leaflet about a new film for parents, 
showing the importance of combined 
parental and Careers Service guidance 
for young people about to leave school 
We get around
A leaflet describing a film which shows 
how the Careers Service helps young 
people find the right job
Quality of working life
Work Research Unit
A brief description of the role of the 
Unit, which can provide practical advice 
and help to all those in industry, 
commerce and the public services who 
want to improve the quality of working 
life 
Work Research Unit—Future Programme 
1980 and 1981
A summary of the future .programme of the 
Unit, supported by the Tripartite Steering 
Group on Job Satisfaction

Employment agencies
The Employment Agencies Act 1973
General guidance on the Act. and regula
tions for users of employment agency and 
employment business services PL594(2nd rev.)

And Notting Dale technology shows the way
Up ta 20 information technology centres, 
based on the already successful Notting 
Dale project in West London, will be 
funded jointly by the Department of Indus
try, the Manpower Services Commission, 
and the Department of the Environment as 
part of the new boost to employment oppor
tunities.

But it is hoped that more will follow, each 
catering for at least 30 unemployed young 
people giving them training and work 
experience in a range of microelectronics 
and computer skills.

Likely locations for the new centres 
include Liverpool, Glasgow, Bristol, Man
chester, Birmingham, Rhondda, Brixton, 
Southwark, Coventry andSunderland.

Explaining the thinking behind the Not
ting Dale information technology centre, 
Mr Kenneth Baker, minister with responsi
bility for information technology, said: “It 
doesn’t matter if school leavers without jobs

Equal pay
Equal pay
A guide to the Equal Pay Act 1970
Equal pay for women—what you should 
know about it _
Information for working women PL573(rev)

Race relations
The Race Relations Employment 
Advisory Service
How this service can help the employer 
with a multi-racial work force 
Background information about some 
immigrant groups in Britain 
Filmstrips for better race relations 
A leaflet describing two filmstrips on race 
relations for use by employees and . 
management
Miscellaneous
The European Social Fund
A guide for possible applicants for assist- 
ance from the fund which seeks to improve 
employment opportunities through 
training.’ refraining and resettlement in 
;EEC member states

Time off with pay for safety 
representatives
A summary of the regulations governing 
the entitlement of authorised safety 
representatives to time off with pay in 
connection with their duties PL634(rev)

■
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Rayner: recommendations accepted.
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change the scope of a board, to amend 
an earlier order transferring estab
lishments from the scope of one board to 
that of another;

• enable the trustees of the Industrial 
Training Boards’ Combined Pension 
Fund to change the rules of the fund 
with the consent of three-quarters of.the 
boards only, instead of with the consent 
of all the boards;

• enable the Secretary of State to pay pen
sions to the former chairmen of boards 
that have been wound up, and to make 
up all or part of any deficit in the Indus
trial Training Boards’ Combined Pen
sion Fund in respect of such boards.

Most of the Act came into force on Royal 
Assent. However, the provisions relating to 
the financing of operating costs of boards 
from levy, and ministerial control over pay 
and allowances of board members and staff 
will be brought into effect by commence
ment order.

A “clause-by-clause” analysis of the new 
Act appears in the Employment Topics sec
tion of this issue.

Present practice
The Employment and Training Act also 

confirms the present practice under which 
the Manpower Services Commission, the 
Health and Safety Commission and Execu
tive, and the Advisory, Conciliation and 
Arbitration Service keep most of the money 
which they receive—thus reducing the need 
for Government grants—rather than paying 
all of it to the Government. It also abolishes 
the Employment Service Agency and the 
Training Services Agency. These agencies 
were subsidiaries of the Manpower Services 
Commission, and their functions were 
absorbed by the commission some time ago.

A number of changes were made to the 
Bill during its passage through Parliament. 
The effect of these was to:
• limit the amount of non-exemptible levy 

that a board may impose without there 
being either a consensus of employers in 
favour, or an affirmative resolution of 
both Houses of Parliament, to 0 • 2 per 
cent of an employer’s pay bill;

• enable a consensus of employers to be 
used to support a second non- 
exemptible levy over 0 • 2 per cent of an 
employer’s pay bill without the need to 
consult employers again;

• require that a board cannot decide a 
matter relating to the imposition of a 
levy unless the majority of employer 
members support it;

• extend the concession in the Act about 
Enterprise Zones to establishments 
situated mainly though not entirely in a 
zone;

• enable the Secretary of State, following 
consultation with the Manpower Ser
vices Commission, or on their advice, to 
restrict the scope of that concession;

• ensure that a levy order can impose a 
time limit within which an appeal against 
assessment to levy must be made;

• enable the Secretary of State, when mak
ing an order to establish, abolish or

direct boards to publish information which 
they hold, subject to safeguards about con
fidentiality.

Ministerial control is removed oyer the 
appointment and terms and conditions of 
board staff and chairmen of any committee 
to which boards formally delegate their 
functions, and over most of the allowances 
paid to members of a board or a board 
committee.
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Continued from page 339

[Welcome from O’Brien
Welcoming the additional resources for the

i Youth Opportunities Programme, msc 
chairman, Sir Richard O’Brien, said:

I “There are more young people in yOp today 
I than ever before—nearly 160,000. In the 
first three months of this financial year 

I—April, May and June—106,000 un- 
| employed teenagers entered the pro- 
| gramme. This is 74 per cent more than in 
the same period in 1980.”

| “In the week ending July 13, over 12,000 
I young people entered the programme the 
I largest weekly total since the scheme was 
launched on April 1, 1978.”

I A record number of sponsors, too, are 
Icoming forward each week with new 
[schemes. For some weeks now more than 
12,000 new applications have been received 
leach week—three times as many as last 
year.

I “But we need more sponsors yet—par- 
|ticularly large firms with: spare training 
capacity,” Sir Richard said. “We are not 

[interested in people who want to use unem
ployed youngsters as cheap labour. We are 

[interested in those who want to provide 
i good quality training for work, on and off 
[the job.” 

New Employment and Training Act could change 
j future of industrial training boards

aislation which amongst other things allows the Secretary of State for Employment to set 
W abolish, or change the scope of an industrial training board came into force on July 31, 

I when the Employment and Training Act 1981 reached the statute book.

The main purposes of the new legislation 
| are to allow the Secretary of State to set up,

abolish or change the scope of an industrial 
training board after consultation with the

I Manpower Services Commission, instead 
of as now, on their recommendation. The

| legislation also enables a board to finance 
| its operating expenses from levy on em- 

I ployers.
I The Act also widens the scope of possible
I criteria for exemption of an employer from 

levy imposed by the board. It exempts es
tablishments in Enterprise Zones from

I having to pay levy or provide information to 
[aboard.

Boards will now also be able to use 
[money derived from past levies for their 
I operating expenses.
I If a board’s proposals for levy, levy
I exemption arrangements, or grants do not 
I satisfy the Manpower Services Commission

or the Secretary of State, the Act now pro- 
I vides clarification and extends the pro

cedure for declaring that board in default.
I The Secretary of State is also enabled to

Where to train your 
- - - - training staff—
Finding an organisation which provides the 
“right” training programme for trainers 
themselves is made easier with the publica
tion of the Manpower Services Commis
sion’s latest annual list of registered provid
ers of trainer training.

It lists 25 organisations which, as mem
bers of a voluntary registration scheme, 
have given a public undertaking to apply a 
code of practice to the planning, presen
tation and conduct of their trainer training 
programmes.

The booklet includes colleges of further 
education and higher education, polytech
nics, regional management centres, consul
tants, an employers’ association, a man
agement training centre and organisations 
which train their own trainers.

Details of each member’s programme are 
given so that intending users can pick the 
one most likely to meet their needs. A core 
competency framework assists the user to 
define those needs. This describes the 
common areas of skill and know-how 
needed by trainers to carry out their initial 
role effectively and have a basis from which 
to develop and improve.

The booklet is available free from The 
Voluntary Registration Scheme, dtt, 
msc, Training Services Division, Direc
torate of Training, 162-168 Regent Street, 
London W1R 6DE.
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“Job age limits 
declining’’

Government intends to bring in voluntary 
registration for unemployment benefit

Older executives’ chances of being 
considered for important jobs have 
improved considerably in the last ten 
years, according to management con
sultants Kiernan and Co.

In a survey of nearly 600 executive 
job advertisements the firm found 
that in 1981 fewer than 46 per cent of 
employers specified age limits, com
pared to more than 60 per cent in 
1971.

The company analysed 251 typical 
executive jobs advertised in a week in 
1971, and found age limits in 151. 
The same national newspapers car
ried 323 job advertisements in a simi
lar week in June 1981—a rise of 
72—but advertisements specifying 
age bands increased by only six to 
157.

The upper age limits was typically 
40 in both 1971 and 1981.

Disabled people
Under voluntary registration, the 

Government intends to give particular! 
encouragement to unemployed disabled i 
people to use the services available to themI 
in Jobcentres—publicising these services 
fully at both unemployment benefit and 
social security offices.

Mr Prior also said that there was a need to 
obtain a more soundly based estimate of the ; 
level of fraud among unemployed claimants • 
than the one in the report. This will mean 
concentrating on cases where the papers 
held in unemployment benefit and social 
security offices indicate some grounds for. 
suspicion.

Overall the change to voluntary registra
tion and procedural changes already 
accepted will lead to staff savings of around 
1,650; representing an annual saving of 
about £13 million. In addition procedural 
changes which the Government is pursuing 
in relation to the report’s proposal that 
unemployment and supplementary benefits 
be administered from one office could save 
a further 2,000 staff, representing an annual 

saving of some £15 million.

Workers’ rights preserved in takeovers
In response to views expressed widely 

during the consultative period, the 
Government had decided to increase by 
only 50, instead of by 300, the number of 
specialist unemployment review officers 
(uros) in dhss offices: 250 staff will be allo
cated to the public employment service to 
provide further special help in job finding 
for longer-term unemployed people, in 
co-operation with the uros.

Draft regulations would have the 
effect of safeguarding employees’ 
rights when a business, dr part of a 
business, is transferred as a going 
concern between one employer and 
another. They apply to transfers 
where there is a change of employer, 
for example, where a part or whole of 
a trader’s business is sold, or where 
two companies cease to exist and com
bine to form a third.

A person’s rights would be upheld 
too, where a company of part of its 
business is bought by another com
pany, provided this is done by pur
chasing the business and not simply 
shares in that company. Share take
overs, where there is no change of 
employer, are not covered.

The employees’ contracts of em
ployment will hot terminate as they do 
currently under common law, but will 
be automatically transferred to the 
new employer, who cannot therefore 
pick or choose which employees to 
take over—they all go with the busi
ness. Likewise, the rights, duties, ob
ligations and liabilities arising from 
those contracts will be transferred.

Criminal liabilities, will not be 
transferred, nor will rights connected 
with occupational pension schemes. 
However, an employee will still be en
titled to terminate his contract with

out notice if a substantial change is 
made in his working conditions to his 
detriment or the change of employer is 
a significant change to his detriment.

An employee who is dismissed 
merely because of transfer will be con
sidered to be unfairly dismissed and, 
provided the qualifying conditions are 
satisfied, may complain to an indus
trial tribunal. The regulations will 
not; however, prevent dismissals tak
ing place where they are necessary for 
economic, technical or organisational 
reasons.

Representatives of any independent 
trade union recognised by the em
ployers must be informed about the 
proposed transfer and consulted 
about any measures they intend to 
take regarding the employees affected 
by the transfer. The trade union can 
complain to an industrial tribunal if 
an employer fails to fulfil these obli
gations and employees may be 
awarded compensation up to a maxi
mum of two weeks’ pay.

The regulations implement the 
European Community directive on 
acquired rights (77/187 EEC). The 
provisions relating to informing and 
consulting trade unions are to come 
into operation on February 1, 1982 
and the remaining provisions on May 
1,1982.

The Government has accepted the recommendation of a Rayner report published in March 
on unemployment benefits that unemployed people should not have to register for em
ployment at a Jobcentre or employment office as a condition of getting unemployment and 
supplementary benefits.

Employment Secretary Mr James Prior 
has announced that the Government 
intends to introduce legislation next session 
with the aim of making the change tip volun
tary registration for employment in 
October 1982.

The report’s recommendation that an ini
tial test of availability for work should be 
applied in unemployment benefit offices 
where unemployed people will still have to 
sign on has also been accepted.

Announcing the proposals in answer to a 
parliamentary question, Mr Prior said that 
in the Government’s view the change to 
voluntary registration would bring advan
tages both for the employment service and 
for unemployed people, while at the same 
time making useful economies through the 
elimination of unnecessary procedures.
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Killer pathogens 
regulations laid

Regulations*  requiring notification to the 
Health and Safety Executive (hse) of the 
keeping, handling and transportation of 
certain of the most dangerous pathogens 
have been laid before Parliament by Mr 
Patrick Jenkin, the Secretary of State for 
Social Services.

• The Health and Safety (Dangerous Pathogens) Regu
lations 1981 (si 1981/1011) available from hmso or 
booksellers. £1.10 plus postage.

The regulations, which are made under 
the Health and Safety at Work Act 1974, 
were drawn up by the Health and Safety 
Commission after extensive consultation 
and are due to come into operation on Sep
tember 1 this year.

The ten pathogens concerned currently 
classified as “Category A” are those organ
isms which are extremely hazardous to 
laboratory workers or liable to cause seri
ous epidemic disease, or both. They are 
listed in a schedule to the regulations and 
include smallpox virus and lassa fever virus.

The main provisions of the regulations 
are as follows:

• the keeping, handling and transpor
tation of a listed pathogen are pro
hibited from November 1, 1981 
unless notice is given to the hse at 
least 30 days in advance;

• the carrying on of a diagnostic ser
vice likely to involve a listed 
pathogen is prohibited from the 
same date unless similar notice is

. given;
• particulars to be notified are set out 

in schedules to the regulations;
• changes in these particulars to be 

notified to the hse;
• the hse is required to pass the in

formation received to the appro
priate Health Department—dhss, 
Scottish Home and Health 
Department or Welsh Office.

Initially, notification will need to be made 
to the hse by October 2,1981 in respect of 
those establishments whose activities will 
be subject to the regulations from 
November 1,1981. Subsequently, notifica
tion of any new activity covered by the regu
lations will need to be made 30 days in 
advance of its commencement.

Laboratories working with these 
pathogens will continue to be subject to 
inspection by the hse. Any laboratory 
which notifies its intention to work with one 
of the pathogens for the first time will be 
inspected by the hse within the stipulated 
30 days.

Eight countries back heavy gas cloud trials 
planned for Thorney Island

The Health and Safety Executive intends to carry out large-scale research on Thorney 
Island during 1982 into the behaviour of heavier-than-air gases.

In a statement the executive said: “A series 
of trials that will examine the behaviour of 
heavy gases released in large amounts into 
the atmosphere is to be carried out on

be sufficiently high for a minute or two as to 
make them incapable of supporting life that 
requires, atmospheric oxygen. Arrange
ments will be made to control the move 

Flixborough 1974: Did a gas cloud suddenly ignite?

Thomey Island, West Sussex in 1982 as part 
of the Health and Safety Executive’s 
research programme. The National 
Maritime Institute, Department of indus
try, has been appointed as contractor for the 
work which has widespread international 
technical and financial support.

The gases to be used in the trials will be 
neither toxic nor flammable and the tests 
will result in little inconvenience to mem
bers of the public who use the island. West 
Sussex County Council, Chichester District 
Council, local residents and environmental 
groups have been consulted and are being 
kept fully informed.

Some of the toxic and flammable gases 
used on a large scale in industrial processes 
are denser (heavier) than air. The calcu
lation of the behaviour of such gases if they 
are accidentally released instantaneously in 
large amounts is difficult and uncertain. The 
hse, acting on advice from the Health and 
Safety Commission’s Advisory Committee 
on Major Hazards, has been carrying out a 
research programme on these problems for 
several years. Laboratory studies and 
small-scale field experiments have been 
useful but need to be extended in scale 
before answers can be given with confi
dence.”

It is probable that a mixture of nitrogen 
and refrigerant 12 will be used in the experi
ments. Neither has any adverse effect on 
animal life although close to the point of the 
release during the trials, concentrations will 

ments of people and domestic animals on 
the trial site and wild life will be deterred 
from entering the area prior to the release 
of gas. The gas clouds will be coloured so as 
to make them visible for photographic pur
poses.

The volume of gas at the moment of 
release will be two thousand cubic metres. It 
will pass over an array of sensors that will 
measure its subsequent concentrations. In 
conditions least favourable to dispersion 
the concentrations will fall to about 0 • 1 per 
cent within about ten minutes at a range of 
about 12 km downwind of the point of its 
release.

It is acknowledged by experts that there is 
an absence of basic data on the behaviour of 
massive releases of toxic and flammable 
gases when they are heavier than air. The 
problem is international and explosions 
similar to the incident at Flixborough in 
1974 have occurred in the USA and the 
Netherlands.

International opinion
Trials of this nature are expen

sive—around £1,000,000 in total, hse’s 
Research and Laboratory Services Division 
took a lead in organising two conferences to 
obtain international opinion on an outline 
programme for large-scale trials and to 
determine the potential technical and 
financial sqpport. This resulted in sponsor
ship of the project from 27 organisations in 

eight countries.

EMPLOYMENT BRIEF

should continue on the present basis. In a 
few sectors where the main training organ
isation has not yet established itself, the 
commission recommends a further review 
in the near future.

The commission pinpoints two particular 
areas in which it considers that Government 
funding will be needed. First, the commis
sion strongly recommends that in those sec
tors where statutory itbs are retained the 
Government should defer for at least three 
years the implementation of its decision to 
transfer to the industries concerned the 
responsibility for funding itbs’ operating 
costs. Secondly, it recommends that where 
itbs are being wound up the Government 
should meet the cost of any net liabilities 
and should not require the industries con
cerned to meet this cost through a terminal 
levy.

they will be capable of implementing the 
objectives of the consultative document and 
(b) enough detailed information has been 
provided about the arrangements proposed 
to enable a reliable assessment to be made, 
and to form the basis for the consultations 
involving employers, trade unions, edu
cational representatives and the itbs cons 
cerned.

In these sectors therefore the commission 
has at this stage confined its comments to an 
assessment of each itb’s performance; of 
the views expressed by the interested par
ties; of the strengths and weaknesses of vol
untary arrangements proposed; and to a 
summary of the sectors in which proposals 
for voluntary arrangements still need to be 
put forward or developed.

The sectors which the commission has 
said should be given the opportunity of pro
viding further information are: air transport 
and travel; carpet production; chemical and 
allied products; cotton and allied textiles; 
distribution; food, drink and tobacco; foot
wear, leather and fur skin; foundry; furni
ture and timber; iron and steel1; knitting, 
lace and net; man-made fibres; paper and 
paper products; petroleum; printing and 
publishing; shipbuilding.; and wool, jute and 
flax.

The commission’s review also covers a 
large part of those sectors not covered by 
itbs. In most of these the commission 
recommends that training arrangements

Sector review of training suggests changes: 
Prior calls for early end to uncertainty

IF flowing publication of the Manpower Services Commission’s report of its sector by 
I ctor review of arrangements for industrial and commercial training, Employment Sec- 
|tary Mr James Prior has called on those Who wish to express their views on the findings to 
do so by the end of September so that decisions can be announced early in the next session 

of Parliament.
I In response to a parliamentary question, 
I Mr Prior said: “It is now very important to 
l end uncertainty and to announce decisions 

as soon as is consistent with giving proper 
Iconsideration to the issues involved.” 
I The review was carried out with some 
| urgency at Mr Prior’s request, to enable him 
I to form a basis for taking decisions on the 

future of industrial training boards under 
| the powers contained in the new Employ- 

ment and Training Act which has now 
[received Royal Assent.
I Although making it clear in a letter to Mr 
[Prior published -in the foreword to its 
| report, commission chairman, Sir Richard 
| O’Brien says that there is a need for further 
| consultations in a number of sectors where 
I the commission was unable to reach, firm 
| conclusions. It says that the Government’s 
I decisions should also take account of con- 
I sultations now taking place on the “New 
I Training Initiative” consultative document, 
I published in May, which identified key 
I training objectives for the remainder of this 
I decade.
I In its latest report, “A Framework for the 
I Future”, the commission recommends the
I continuation of statutory arrangements for 
I a substantial part of seven sectors currently 
I covered by industrial training boards (itbs). 
[These cover ceramics, glass and mineral 
I products; clothing and allied products; con- 
[struction; engineering; hotel and catering; 
I road transport; and rubber and plastics pro- 
I cessing.
I The commission also puts forward sug- 
[ gestions for changes in the scope of all the 
I itbs which are responsible for these sectors 
I except for the Clothing and Allied Products 
[itb; for changes in the organisation and 
| policies of some of these itbs; arid for seri- 
I ous consideration to be given to establishing 
[two separate statutory boards to cover.the 
I different training need's of road haulage and 
[motor vehicle retail and repair in the road 
[transport sector.
I No firm recommendations for or against 
[the continuation of statutory arrangements 
|m the other 17 sectors currently covered by 
■tbs are made. Although proposals for 
■alternative arrangements on a Voluntary 
[basis have been advanced in most of these 
Jeters, the commission does not believe it 
[Should attempt to reach firm conclusions on 
■future training arrangements for these sec-’ 
[tors until (a) there is clear evidence that

Quota plans: views 
—by end of year-—
The Government is to give interested 
organisations and individuals until the end 
of the year to comment on proposals made 
by the Manpower Services Commission as a 
result of their review of the Quota Scheme 
for the employment of disabled people, 
announced last month.

The msc’s report followed'extensive con
sultation by the commission over two years 
on what kind of special statutory provision, 
if any, was appropriate to promote the em
ployment of disabled people.

It recommended replacing the present 
scheme with a statutory duty on employers 
linked to a code of good practice on this 
subject.

Recommendations for sectors not covered by itbs

Existing arrangements Further review of New training
to continue, existing arrangements organisation

British Rail Finance Insurance
. Coal mining ’ Freight forwarding Ports transport

Electricity supply Hairdressing.
Fishing Local Government
Forestry
Gas supply
Local Government

(Scotland)

(England and Wales)
* London Transport 

Executive (Rail) 
Post Office
Shipping
Telecommunications
Water supply
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Pressures on women engaged in factory work
by Sylvia Shimmin, Joyce 
McNally and Sonia Liff
Department of Behaviour in 
Organisations, University of 
Lancaster

Pilot study
Factory A
I This was conducted in a factory employing 400 women 
production workers on three shifts (day, evening and night 
shift). The work done on all three shifts was observed, as 
well as the changeover from day to evening shift, and from 
evening to night-shift. Ten women from each shift were 
interviewed, using a semi-structured questionnaire which 
kilowed respondents to introduce and expand upon items 
of interest and/or significance to themselves. Each inter
view lasted about one hour and was tape-recorded with the 
respondent’s permission.
I The questionnaire was in two parts. The first was a time 
pudget; this asked the interviewee to give an account of her 
[actions, feelings and attitudes on a typical working day, 
petween getting up and going to bed. The aim was to avoid 
structuring the interview according to the researchers’ view 
|>n what is or is not stressful to women manual workers and 
to acquire an understanding of what the women perceived 
F stressful or pressuring. The second part of the question- 
Paire was designed to build upon the first, and consisted of 
groups of questions on areas considered to be potentially 
Stressful, such as employment characteristics, childcare, 

I Pressure, in this context, refers to an interaction of situ
ational and subjective factors likely to affect women 
[adversely and result in mental and/or physical disorders.The Department of Employment commissioned a series of studies from the I 

Medical Research Council to examine specific aspects of the extent to which] 
mental strain and ill-health among industrial workers may be caused by the 
nature of their jobs. Employment Gazette looks at one of these 

studies—women production-line workers.

““ For some time, concern has been expressed in a 
 number of quarters, including both the tuc and cbi, 

about the extent to which mental strain and ill-health 
among industrial workers may be caused by the nature of 
their jobs, especially repetitive and machine-paced tasks. 
So the Department of Employment commissioned a series 
of studies from the Medical Research Council to examine 
specific aspects of this problem; these included this study of 
women production-line workers.

There were a number of reasons for making a special 
study of the pressures on women engaged in factory work. 
First, most research in this area has been done on male 
workers. As women tend to be concentrated in different 
sectors of industry and as, despite recent anti
discrimination legislation, men and women in the same 
'actory usually perform different jobs, one cannot assume

I rkers in relation to their family responsibilities. What is 
In as important is that women take employment outside 
T home, not what sort of work they do. As women now 

If rm about 40 per cent of the total labour force, and most 
I re in paid employment at some stage of their lives, it is 
Important to discover how and in what ways the work they 
Ido affects them and the extent to which the pressures they 
[experience originate from the job or their total situation. 
The issue is one with wide implications, not only with 

Iregard to the provision of health and child care services, for 
[example, but also because it reveals and reflects the pos- 
lition of women in society as a whole.
I This study was an initial attempt to explore this under- 
Iresearched area and, as such, is to be regarded as essentially 
|a pilot investigation.
I The research was undertaken in three food factories 
[belonging to three different, large, multi-plant organisa
tions, It was done in two phases, the first phase comprising 
|a pilot study, in the light of which two separate, com- 
Iplementary studies were conducted in phase two. An 
[account of each is given and the results and their implica
tions are considered as a whole.
I In approaching the field work, the problem was seen 
[originally in terms of the following tentative hypotheses:

(i) that there is potential pressure in the specific cir
cumstances of women’s employment;

I (ii) that the primary responsibilities of women in the 
domestic sphere are necessarily carried into the 
employment situation and induce pressure;

I (iii) that there will be a difference between full-time and 
part-time women workers in this respect, because 
the part-time workers spend fewer hours in paid 
employment and so are less exposed to the compet
ing demands of domestic and employment roles.

that the results obtained for the former necessarily apply to I 
the latter.

Second, there has been a marked increase in recent years I 
in the number of married women working, on both a full- 
time and part-time basis1. Although there has been I 

. research on married women workers, this has usually con
centrated on some aspect of the home work dimension,! 
assuming that the domestic role takes priority over the I 
employee role and that employment outside the home is a I 
secondary activity. Therefore the content of women’s jobs! 
may be taken as given in, say comparing the mental health! 
of full-time housewives with that of women who go out to 
work or in examining the attendance records of women! 
The authors acknowledge the support given to this research by the Medical Research] 

Council and the Department of Employment, but the views expressed are their ow> 1 
and should not be taken to represent those of the Department or the Council. e 
photographs used in the article are not intended to refer to firms studied.

housework and'other domestic concerns. The interviewee 
was then asked about her physical and psychological states 
to try to identify the effects of any reported pressures on 
her general health and wellbeing.

It was found that this form of interview, particularly the 
time budget, was successful in getting women to describe 
their activities and the points of stress in their lives. With 
one exception, who insisted throughout that everything in 
the garden was rosy, all the women interviewed gave indi
cations of stress, but in varying degrees. “Normal” stress 
symptoms reported were: headaches, stomach upsets, 
intense weariness and depression. Indications of the latter 
ranged from women taking prescribed psychotropic drugs 
to others describing fed-up feelings and incidents of crying. 
For example:

“Basically what I do, I Just sort of say to myself, come on, pull 
yourself together, you can’t afford to be like this. You've got three 
kiddies you know, come on, sort yourself out—and this is it, 
because I think you can make yourself worse sort of dwelling on it. 
You know, I mean some nights I could sit at home and I could cry 
all night, just because I feel that way. But you just can't afford to 
you know, see, so you just sort of bring yourself out of it. Well, Ido 
anyway—tell myself not to be so damn silly.”

Statements of this kind, as well as others of an even more 
disturbing nature, pointed to considerable experience of 
stress. Many women described the build-up of tensions 
within themselves which gave rise to outbursts in the form 
of screaming, crying or striking children. For example:

"I could feel myself, you know, shouting at the children for nothing 
at all—or banging around the house and generally just getting 
everybody down.”

From the content of the interviews it appeared that the 
incidence of stress in these women’s lives was due to the 
sum-total of the set of conditions in which they live, rather 
than to any one factor or group of factors. In other words, 
that there was a cumulative and additive effect of physical
ly, mentally and emotionally debilitating demands and cir
cumstances, from which a woman saw no escape. The sec
ond phase of the field work attempted to look in more 
detail at the root causes of these stressful states.

Factory B
This firm made the same type of product as Factory A, so 

the technology and organisation of the work were familiar 
to the researcher. An additional reason for choosing this 
field site, however, was that some small-scale job re
structuring had been introduced on certain lines, thereby 
offering an opportunity to compare women whose jobs had 
been subject to horizontal job-enlargement (called by the 
firm “job enrichment”) with those working on traditional 
packing lines.

The tasks done by the women were essentially either 
checking the mechanical sorting and wrapping of the pro
duct, or (often manually) assembling boxes, packing them 
with the mechanically wrapped products, then shrink- 
wrapping the boxes, again manually in many cases. They 
found the work physically taxing, especially disliking the 
manual use of the shrink-wrapper. Although some lines 
were easier to work on than others, because of technologi
cal factors and the nature of the product (for example, 
some are abrasive to handle and can cause bleeding), the

AUGUST 1981 EMPLOYMENT GAZETTE 345



(b)

(c)

work was highly repetitive and involved excessive use of a 
few muscles, particularly in bending and stretching.

The lunch-hour proved to be an interesting time to 
observe these women. During this period, the work
process was relatively reduced, in terms of line-speed and 
the number of people working. Only half of the women 
were working while the others were at lunch, including 
perhaps the supervisor.

Walking through the department on her way to another, 
and therefore able to make unobtrusive observations, the 
researcher, an experienced observer, was struck by the way 
in which women on checking operations simply stared in 
front of them, appearing to be totally apart from each other 
in spite of their physical proximity. The situation was 
totally unsocial, not in the sense of unfriendliness or 
conflict but in the sense of separateness or non
communication. They looked tired, and for some time 
there would be no muscle or eye movement. They simply 
faced the line of products, apparently without seeing them 
and not responding when something went wrong. They 
appeared to be without thought.

This apparent total passivity was perhaps reinforced by 
environmental features. The section of the factory where 
these women worked was perfectly clean but painted in 
clinically pale green and white. There were windows high- 
up in the walls and in the ceiling. The glass in the wall 
windows was frosted and the windows in the ceiling were 
tinted, so there was no way in which those within could see 
any natural light, sky, grass-area, or building. The noise 
level was also high, requiring raised voices and lip-reading 
to facilitate communication.

Phase 2
Factory C

A food factory employing 965 women, of whom 71-5 
per cent were part-time employees, working on three dif
ferent shifts (mornings, afternoons and evenings) was the 

I site of a further study. Here again, most of the women were 
engaged on packing operations and full-time and part-time 
workers do essentially the same kind of work. This is 
machine-controlled, but the degree of pacing varies on 
different products. The factory also employs about 1,000 
men, none of whom work on packing jobs.

There were two stages to the inquiry, the first involving 
[observation of the work process, explanation of the nature 
of the study to the work force and the distribution and 

[collection of a short self-administered questionnaire across 
[the main production departments. Questionnaires were 
[given to all available women workers by the researcher 
[during their breaks and collected by her the same day; 406 
[questionnaires were returned, of which 394 were com- 
Ipleted, representing about 66 per cent of the available 
[population (600 women were offered questionnaires). 
[Characteristics of this sample are shown in table 1.
I The questionnaire consisted of a number of items relat- 
ing to orientations to work, work variables, social factors, 

[financial pressures and home responsibilities. It also incor- 
porated the 20-item version of Goldberg’s (1972) General 

[Health Questionnaire (ghq)2 as a measure of the pressures 
[experienced. This has been widely used as an indicator of 
[mental health and was used in this context as a basis of 
[comparison between women working full-time and those' 
[working part-time.
I The second stage of the inquiry comprised semi- 
[structured interviews with 67 women in the factory, chosen 
Ito be representative of those who had completed the ques- 
Itionnaire, in terms of department, shift worked, marital 
■status and age of children. These interviews, which lasted

ach day, and their attitudes towards the division of labour 
fe the home—and highlighted the basic similarities in the 
lives of married women workers from different cultural 
backgrounds. These are reported in the section on results.

the effects of greater and lesser control over their 
work;
the effects of normal and job-enriched work on| 
women’s negative self-concepts;
the degree of stress apparent in both groups.

But in practice, this aim could not be achieved for the!
following reasons. First, the level of job enrichment was tod 
low to be a consideration; that is, the women on the 
enriched lines were as much controlled by their work as 
women on other lines. Second, the work-force was multi
racial, so that language and cultural differences made sys
tematic interviewing difficult. Of 48 women interviewed! 
(two of those on the enriched lines were ill at the time of the 
study), only 16 came from the British Isles. The rest were 
mainly of Asian and West Indian origin, in approximately 
equal numbers.

Language difficulties with some of the Asian women 
were so great that several interviews were cut short. All the 
Asian women were Hindus and took a leading role within! 
the family in maintaining dietary and other religious rules. 
A strict observance of religious precepts tends to preclude 
the expression of complaint or distress, although some o 
these women were occasionally observed on the shop flo® 
looking extremely tired and sad. I

Despite these difficulties, the study produced a consider! 
able amount of data on the women’s perceptions of work, 
the myriad tasks that have to be planned and accomplished 
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Variable

l(Number) ....
[Percentage of total sample
Marital status
I Single
I Married
I Other (divorced, etc)
(Age
I (Mean) 

16-19 •
I 20-29
| 30-39
I 40-49
I 50-59
[Children living at home
I NoneII '
I 2I 3 or more
I with at *east one child aged:
I Under 5 *

I Over 16 (at home)
I ependents (other than children)
I “ving with them
| i™er of other contributors to the
I household budget
I None
■ 1
I 2 or more

Originally it was hoped to interview 25 women from 
job-enriched lines and a further 25 from normal lines, witM 
the object of comparing the two groups for

(a) 

Table 1 Characteristics of female shift-workers 
in Factory C

* Per cent 

Biscuits leaving the production operation at a Manchester factory.

Morning Afternoon Evening Day

<76): (79) (147) (92)
19-2 20-1 37-3 23-4

- - . — 20 21 -7
98-7 89-9 94-1 55-4

1 -3 10-1 3-9 22-8

(38.7 yrs) (35.8 yrs) (30 -7 yrs) (37-2 yrs)
— ■ 2 a 11 -4

14-9 26-3 46-3 170
39-2 39-5 40-9 21 -6
28-4 26-3 8-1 31 -8
17-6 7-9 2-7 18-2

21 -3 5-1 20 39-1
21 -3 27-8 20-3 15-2
18-7 41 -8 51 -6 26-1
38-7 25-3 26-3 19-6

9-2 20-3 62-7 7-6
61 -8 73-4 680 39-1
32-9 24-1 9-2 380

1 -3 2-5 20 9-8

40 8-9 5-4 18-2
73-3 70-9 88-6 44-3
2-2-7' 20-3 60 37-4

45 minutes on average, were carried out in private during 
working hours and tape-recorded with the consent of the 
interviewee. Their purpose was to clarify points which 
appeared significant from the questionnaire returns. Data 
from the questionnaires were subjected to statistical 
analysis and those from the interviews were used to illus
trate and amplify the questionnaire responses.

This study was the most comprehensive of the three, 
both in terms of the number of women included and the 
issues explored". The results described below, particularly 
those relating to the characteristics of women working 
different shifts, and to the mental health of women factory 
workers, are therefore drawn mainly from Factory C.

Results
The results may be summarised as: first, the influence of 

women’s domestic responsibilities on their working lives; 
second, factors associated with part-time employment; and 
third, the mental health of women factory workers.

Domestic and childcare responsibilities
All three studies highlighted the many pressures to which 

working women are subject, particularly those with heavy 
domestic responsibilities and dependent children living at 
home. These women are caught in a constant and unremit
ting round of activity throughout their waking hours. Their 
day begins early, about 5 or 6 am, and finishes late, about 9 
or 10 pm, with little or no time for rest or relaxation, 
leaving them continuously tired and often emotionally 
exhausted. Many are responsible for the household budget 
and under financial pressure to make ends meet, which is a 
major factor in their going out to work.

But employment has to be fitted in with household duties 
and childcare arrangements, which they and their families 
regard as unquestionably their responsibility. Factory work 
is often seen as the only job possible in the circumstances 
and entered into more from necessity than choice, although 
outside employment of some kind was in almost all cases 
considered desirable. The 145 recorded interviews from 
the three factories show that, in terms of the overall pattern 
of their working day, there are differences in detail rather 
than form between women of different nationalities, or 
those working on different shifts. This is illustrated by the 
following excerpts:

"I get up about quarter to five, make the children’s lunches up, get 
the children up about half past six, get breakfast, dotheir hair and 
everything and then I go out to work about ten to seven. My 
husband takes them next door and then he goes out about quar^’i 
ter past seven. I get home at lunchtime, make the beds and do the 
housework. I just sort of make a drink of tea and a sandwich and I 
keep going while I’m eating because if I sit down I don’t feel like 
working. I pick the children up from school, go swimming one 
night, then it’s their tea time. I make the dinner, get the children to 
bed and that’s it really. Most nights I’m either doing the garden or 
doing the ironing. I never really do sit down. I never watch much 
telly unless I get worn out sometimes. I can’t sit down if I know 
something has to be donewd rather get stuck into it. I go to bed 
between TO and 11, otherwise I can’t get up for work.”

English woman, part-time worker, 
morning shift (Factory C).

“Well, I’m up in the morning at six o’clock. I go to the bathroom 
first and I have a wash. Get back upstairs, start getting myself 
ready, and if my husband is out of bed I’ll do the bed. And at half 
past six I start waking up the children for school. By then I’m 
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half-dressed. Do anything that is around the house. I still have to 
always go back and call to them to wake them up again—so I pull 
the curtains so that they can see that it is daylight. Then it might 
be smooth sailing—or some of the mornings you have to be up 
there—something that they can’t do up. Then getting ready now 
to leave the house, and they come and ask me for money for this 
and that. Sometimes it upsets you, sometimes it don’t, you know. 
But you say to them, you wait until I'm ready to go and then you 
come to tell me about it. Sometimes it's alright. You get to work. I 
do whatever job I’m supposed to do down in the factory there. 
Then I come up for my tea in the mornings. I have tea. After tea I 
might have ten or 15 minutes to spare. Do something—crochet
ing, or knitting a cardigan for the children, or something. Go back 
down and start working again—have my 11 o’clock break. I go to 
the loo, or if I don’t have to, I sit here and do some more knitting. 
Dinner time I do the same. After dinner I work. I get home in the 
evening. Nobody thought to do the cooking. Getting in the even
ings the children is always in the sitting-room, watching tele
vision, and I sit there with them and say ‘which one of you go and 
make me a cup of tea’. Then I get up and go and change my 
clothes and start the dinner. We generally have dinner about 
half-past six, and if it is anything too hard I start from the night 
before. Then I’m alone in the kitchen so I just keep all four burners 
of the cooker going so I get it over quick. After dinner the younger 
pair do the cleaning up of the table and if the bigger one is not 
around I do the dishes. I carry on and do the kitchin. After that I go 
to my room. I take my knitting up and relax a little and watch 
television. Then if I have some ironing to do I start it. Sometimes I 
don’t bother—I just go back to the bathroom and have a bath ar a 
wash and go to my bed. I’ve had enough.”

West Indian woman, full-time day 
worker (Factory B)

Most of the women interviewed received little assistance 
with housework from their husbands or older children. 
Ninety-three per cent of the 394 women in Factory C 
reported that, when not at work, the bulk of their time was 
taken up with housework, cooking and childcare. Accept
ance of this as their lot, in comparison with the man of the 
household’s freedom from such tasks, led to the kind of 
stress described by a woman in Factory A:

“I think basically it is working full-time and then going home and 
you see things that haven’t been done and have got to be done, 
and meals to be cooked. It’s a bit of a drudgery you know, doing 
two jobs. You can’t sort of say, oh I’m going out for the night. I 
suppose you could you know but, like your husband will say, ‘my 
mates asked me to go for a drink’, and he’s gone. He’s had his 
dinner and he’s gone. Whereas you think, oh I’ve a pile of ironing 
to do there; if I don’t do it perhaps it won’t get done, or something 
like that. I suppose you can make yourself a martyr and you 
shouldn’t do really, should you, you know. But I think this all builds 
up inside you till you explode.”

How to meet their family commitments in relation to 
their job was a constant source of concern, giving the 
impression of finely-balanced arrangements which, if •dis
rupted or upset, could cause major problems. The company 
nurse in Factory B mentioned several complaints of dys- 
mennorrhoea, and emotional stress caused by worry about 
the welfare of children during the day, husbands, relatives 
in hospital and other cares. These, taken in conjunction 
with the pressures on the job itself—she had many cases of 
women “wanting to get away from the line” with headaches 
and depression—led her to comment that, in her view, “all 
women are under stress, but have to cope”.

Part-time employment
Responses to the questionnaire in Factory C showed 

clear differences in the home circumstances of women on 
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For women, it has been observed that part-time working is not 
only an important employment opportunity but it is also a 
significant element in job segregation. McIntosh, A “Women at 
work: a survey of employers”, Employment Gazette, November
1980.
Goldberg, D (1972), The Detection of Psychiatric Illness by 
Questionnaire; Oxford University Press.
For full details see Goldberg (1972).
As noted in the Equal Opportunities Commission evidence to 
the Royal Commission on Income Distribution and Wealth 
(1977), it is the mother who bears the burden of the costs of 
children and the impact of inflation on the household budget.

Day shift 
Morning shift 
Afternoon shift 
Evening shift

There were also associations, above the level of chance,; 
between mental health scores, household dependence on a 
woman’s earnings, and her feelings about the job. As these 
factors themselves are closely related, the overall pattern 
proved difficult to unravel, but it appeared to be as follows. |

Implications
This report has concentrated on the findings relating to 

married women and those with dependent children, 
whether married or single, because it is these employed 
women who show the greatest signs of stress. The pressures 
they face can be traced to their acceptance of a division of 
labour within the home which limits the time, energy and 
inclination they have to go out to work, but which also puts 
them under pressure to contribute financially to the well
being of their family.

Work outside the home offers a chance to earn money, to 
meet others and to escape from domestic chores for a time, 
but is seen as something to be taken on in addition to other 
commitments, rather than as a job in its own right. Em
ployment, in this sense, has quite a different meaning for 
women than for men, and leads to job-seeking in terms of 
what can be fitted in with home responsibilities. Women 
are thus not in a position to take advantage of “equal 
opportunities” at work. For those wanting part-time work 
in particular, factory work is seen as almost inevitable, but 
this itself introduces other pressures into women’s lives, for 
example noise, pacing, no going to the lavatory unless a 
relief operator is available, and so on. Work demands 
compete or conflict with home demands, but both are taken 

fas something to be endured, women not being expected to 
fbe assertive in our society. The outcome appears to be 
•costly in terms of their mental and physical health.

If this interpretation is correct, and it heeds to be tested

different shifts. These are shown in table 1 and differ sig. 
nificantly from those likely to occur on a chance basis. It 
may be noted that nearly all the part-time workers were 
married, compared with just over half the full-time work
ers, that the children of those who worked on the day-shift 
or morning shift were older than, those Of women working 
afternoons and evenings, that a higher proportion of day 
workers had dependents living with them and that women 
who were single parents worked mainly on the afternoon 
shift.

The interviews suggested that women with children 
under five were unwilling to consider full-time work unless 
financial pressures were extreme. Those currently working 
part-time felt it would be difficult for them to cope with 
full-time work in addition to their domestic responsibilities 
Women working full-time generally said that it was their 
financial situation which prevented them from working 
part-time.

Given financial pressures to take a job—and the ques
tionnaire responses revealed that less than a quarter of the i 
women on any Shift felt they could manage without the i 
earnings, which helped to pay for essential items such as 
food, rent and fuel—the age of a woman’s children largely 
determined the shift worked. This did not mean that the 
available shift hours were regarded positively, because 
each of the part-time shifts had clear drawbacks in relation ■ 
to the care of children, but that a woman felt that the 
particular shift she was on was the only one possible in her 
circumstances.

It appeared that women seeking part-time work tend to 
look in a limited area near their homes and take factory 
work in the absence of any other suitable employment. 
Thus a number of part-time workers had qualifications 
and/or experience of other kinds of work, to which they 
hoped to return when their children were older. There was 
no indication of any pattern of movement between part- 
time and full-time working, or that the groups could be 
regarded as in any way interchangeable.

in further research, it means thas women’s paid .employ
ment must be considered separately from men’s, arid the 
circumstances of their employment must be seen in con
junction with their different and lesser place in society 
overall. Thisjast factor determines a host of circumstances' 
which adversely affect women: their concentration in low- 
grade, low-status jobs; their unequal access to fringe 
benefits, particularly in the case of part-time workers; their 
unequal access to different kinds of employment, which 
anti-discrimination legislation has done little to mitigate; 
unequal reward for work; sole responsibility for the health 
and welfare of others and the maintenance of comfort in 
the home.

\A genuine and serious programme to deal with ill-health 
among women workers must encompass all these debilitat
ing factors. It is not sufficient to attempt to alleviate stress 
merely by improved job design or job enrichment if the 
factors which militate against women responding to these 
'measures are ignored. Nor does the answer lie in the with
drawal of women from the labour market. The solution 
rather lies in seeking to develop an environment in which 
women have an unqualified right to take up different kinds 
of employment, the terms and conditions Of which are not 
discriminatory; and where child-care and domestic respon
sibilities cease to be regarded as the sole responsibility of 
women. ■

Mental health of full-time and part-time workers i 
Analysis of the ghq (the mental health items in the 

questionnaire) was based on other studies where results on 
the scale were compared with the results of psychiatric 
interviews3. Identification of high scorers on the ghq. 
showed those likely to have poor mental health, suggesting, 
that they were under stress. A comparison of the pro-; 
portion of high scorers among groups of women in different 
situations therefore indicated if there is a differential 
occurrence of stress.

In Factory C, there were clear differences between the; 
shifts in the proportions of high scorers:

All part-time 
workers 30-8
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Women worked full-time rather than part-time largely 
f r financial reasons. These, in turn, arose from their home 
circumstances and those whose families were very depen
dent on their wages felt they must continue to work in the 
factory however much they disliked the job. Thus the 
greater amount of stress among the full-time women, as 
compared with part-timers, was due to their negative feel
ings about their work and the financial pressures they were 
under, rather than to their longer hours. This suggests that 
the provision of more part-time work will not in itself 
reduce pressures bn working women4.



SPECIAL FEATURE

Redundancy provisions
by Alan Anderson
Institute of 
Manpower Studies

The author summarises some of the main findings from an extensive suvey 
to analyse the effects and provisions of redundancy.

”1 One painful feature of the current recession has been 
the increase in redundancies. This raises a number of 

questions for policy-makers, employers and individuals, 
such as what is the actual level of redundancies occurring in 
the economy, and what proportion of those people being 
made redundant receive payments in addition to those 
required by the Redundancy Payments Act, and how valu
able they are. One might also wish to know what differ
ences in extra-statutory provision are made between the 
public and private sectors, between different industries and 
between employing organisations of different sizes. Where 
extra-statutory schemes exist, it would be interesting to 
know what are their qualifying conditions, and how they 
are related to the statutory scheme, as well as what sort of 
non-financial help, on matters such as training and job 
placement, that redundant persons receive.

The ims has recently reported1 to the Department of 
Employment and the Manpower Services Commission on 
the findings of an extensive survey designed to answer 
these (and other) questions. This article summarises some 
of its main findings.2 It was conducted by means of a 
detailed questionnaire sent to over 2,000 establishments 
submitting claims for rebate from the Redundancy Fund 
during a period in January 1981, in respect of statutory 
payments made to eligible employees (“eligibles”).

The questionnaire sought information on the total num
bers then being made redundant, including those not eligA 
ible for statutory payments (“ineligibles”). It also sought 
details of the individual characteristics of a large sample of 
those redundants, both eligibles and ineligibles, including 
their occupation, sex, employment status, age, length of 
service and weekly pay, as well as the amount of statutory 
redundancy payments (for eligibles), the reason for non
payment (for ineligibles), and the actual lump-sum redun
dancy payment, including any extra-statutory payments. 
The questionnaire also sought information on the organisa
tion’s general policies on extra-statutory payments and on • 
non-financial redundancy provision. Finally, respondents 
were asked for their perceptions of the impact of redun
dancy schemes, both statutory and otherwise, on aspects of 
business management.

Number of redundancies 1,000 responses were analysed, 
covering redundancies involving over 7,000 people, in 
ratio of slightly more than two eligibles to one ineligible. 
This ratio is not a true reflection of trends in Great Britain 
as the survey could not capture ineligibles who were being 
made redundant in isolation from eligibles for whom rebate 
was being claimed3. Organisations employing less than 100

employees generated half of the returns, accounting for less 
than a quarter of redundants. The incidence of redundancy, 
(in relation to employees in employment), was particularly 
high in metal manufacture, textiles, and sic Order 16 
(bricks, pottery, glass, cement, etc.) and very low in mining 
and quarrying, gas, electricity and water, and sic Order 25 
(insurance, banking, finances, and business services). It 
was somewhat lower in the public sector; though, due to 
differing age and service profiles, almost nine in every ten 
redundant public sector employees in the sample were 
eligible for statutory redundancy payments, compared to 
only two in every three in the private sector.

Characteristics of the redundant Detailed information was 
supplied on over 4,000 redundant individuals.

Judging from the data on almost 2,800 eligibles, and 
compared to employees in employment in Great Britain, it 
was found that men were relatively more likely to be made 
redundant, part-time workers were less at risk and that the 
over-50’s were particularly prominent in the sample. It was 
also found that three in every five were manual workers, 
the majority of whom were unskilled, and that average 
earnings (£91) were below the national average. Only ten 
per cent earned more than the maximum for calculating the 
statutory payment (£130).

By comparison, data on over 1,300 eligibles showed that 
men were slightly less likely to become redundant, part- 
timers were slightly more at risk and 45 per cent were aged 
under 30. It was also found that 70 per cent were manuals, 
overwhelmingly unskilled, and average earnings were £73 
per week.

Redundancy Payments Again, the two groups are discussed 
separately.

Eligibles The average statutory payment to eligibles was 
£1,050, though half received less than £500. The public 
sector average (£1,825) was double the private sector’s, 
because of differences in age and length of service.

Three in five eligibles received no more than statutory 
entitlement, averaging £835/The remainder received both 
a higher average statutory-payment (£1,350) and an extra- 
statutory addition averaging almost £2,000. Thus, in those 
cases in which an extra-statutory payment was made, it 
averaged 150 per cent of the statutory entitlement; though 
examples of more than 400 per cent were observed.

In this sample, the private sector’s average extra- 
statutory increment was 20 per cent lower than the public 
sector’s. The average extra-statutory increment paid to 

ligibles was 185 per cent in the public sector, and 161 per 
6 nt in the private sector. However, it would be unwise 

draw simplistic “public versus private” conclusions. As 
°ther recent research on redundancy agreements has sug- 
°ested, apart from the European Coal and Steel 
Community-backed coal and steel provisions, “no other 

blic sector workers fare as well as the better provisions in 
the private sector4”. In our survey, the industries making 
die most consistently generous payments were (after min
ing), chemicals, food drink arid tobacco, insurance, and 
paper, printing and publishing.
F Ineligibles The survey revealed three main reasons why 
ineligibles failed to qualify for statutory payments; 67 per 
cent had insufficient service (less than two years), 17 per 
cent were too young (under 20), and 12 per cent were too 
old (women over 60, men over 65). However, 28 per cent 
of ineligibles did receive a lump sum extra-statutory pay
ment, although a low one compared to that paid to elig- 
ibles. Where such a payment was made, it averaged £380. 
Less than half of recipients received as much as £250 and 
only 15 per cent more than £500.

Extra-statutory payment policies Two in every five organ
isations usually make some extra-statutory payment, of a 
lump-sum and/or a continuing nature. Whereas only seven 
per cent of very small organisations (less than 25 em
ployees) do so, 94 per cent of the largest (over 5,000) do. 
Thus, propensity to pay is a function of size, and generosity 
of payment a function of industry,

Respondents making lump-sum provision were asked to 
identify ways in which their arrangements improved upon 

■the statutory scheme. While it is impossible to summarise 
here the bewildering variety of schemes reported5, the most 
common improvements involved relaxing one or more of 
;the statutory limits on maximum weekly earnings, weeks 
payable per year of service, length of service and age.

■ Respondents also reported a wide range of other pay
ments, including statutory enhancements, (that is a fixed 
percentage increase on statutory entitlement), ex gratia 

\ payments, closure bonuses, payments in lieu of notice arid 
payments ini kind. Clearly the determinants of the statutory 

i scheme—especially service—also tend to be those of 
i extra-statutory lump-sum payments. That explains the 
progressive differences in redundancy payments made, 

i both between ineligibles arid eligibles; arid between elig
ibles without, and with, access to extra-statutory schemes.

i The latter may also provide payments of a continuing 
nature, either during employment—for example retention 
payments—or after redundancy—early payment of an 
occupational pension, supplement to unemployment 
benefit, make up pay in a new job, or retraining allowances. 
Over 70 per cent of organisations with extra-statutory 
schemes made provision for early pension. Less than 20 per 
cent made any other type of continuing payment, (though a 
few made all of them). Although we do not know their 
value, these provisions can significantly supplement the 
lump sum payments, while further widening the gulf be
tween the “haves” and “have nots”.

Non-financial provision Because of the involvement of the 
TSD in the training field and the esd in job placement, our 
survey asked how many redundant individuals had been 
given appropriate, help by their employers.

Less than two per cent were given enhancement training,

(a) Part-time study

Management 
Courses in 
Industrial 
Relations and 
Personnel 
Management

(b) Block Release and 
Part-Time Study

Full details from the Registrar at: 
Anglian Regional Management Centre, 
Danbury Park, Chelmsford, Essex CM3 4AT 
Tel: Danbury (0245 41) 2141

OR

Anglian Regional Management Centre, 
Duncan House, High Street, Stratford, London E15 2JB 
Tel: 01 -590 7722 ext. 3301

Polytechnic Certificate in Personnel Practice
A foundation course for intending practitioners or those wishing to 
develop skills in Industrial Relations and Personnel Management. 
Leads to affiliateship of IPM. Duration 7 months.

Polytechnic Certificate in Personnel 
Management
For the practitioner seeking career progression. Exempting course for 
IPM Stage I. Duration one year.

IPM Stage III
This bourse represents the. final level Of study offered to those wishing 
to seek corporate membership of the Institute. A major work-based 
project forms the greater part of the programme. Duration one year.

The Industrial Relations and Personnel Management Division 
of the Anglian Regional Management Centre offerthe following 
courses commencing in October.

Post-Graduate Diploma in Industrial Relations 
and Personnel Management (CNAA)
This course for the graduate or established practitioner will provide 
extensive opportunities for the development of knowledge and practical 
Skills in Personnel Management, Industrial Relations and Training. 
Gives exemption from-IPM Stage II, leading to Associateship of the 
Institute, Duration two years:

A Anglian RegionalAliML »men'
NORTH EAST LOHOOH POLYTECHNIC -ESSEX COUNTY COUNCIL
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Summary If a 1:1 eligible ineligible ratio is assumed, these 
main conclusions on redundancy in Great Britain follow: 

retraining in new skills, or job sampling. Almost ten per 
cent were given job search training, usually lasting no more 
than half a day. Ninety per cent received none of these 
types of training. In terms of placement assistance, less than 
ten per cent of organisations either drew employees’ atten
tion to available tops courses, or contacted other local firms 
about possible vacancies. About 20 per cent allowed em
ployees to leave early to seek or take up work, without loss 
of redundancy pay.

These responses must be interpreted with caution. Many 
organisations cannot offer such facilities, and many redun- 
dants do not need them. Nevertheless, non-financial pro
vision remains relatively limited, and again heavily concen
trated among the financial “haves”.

Name _ 
Address

(ii) For one in four respondents the impact on their organ
isation of the statutory scheme was “insignificant”, for half 
it was “beneficial”, and for one in ten, “harmful”. Only 12 
per cent thought it had led to employee pressure for an 
extra-statutory scheme. The pattern of response varied 
widely by size and industry.

To HM Stationery Office:
P.O. Box 569, London SEI 9NH

Perceptions of impact A final series of questions called for 
more qualitative responses on (i) the impact of all redun
dancy provision on aspects of business efficiency, and (ii) 
the impact on the organisation of the statutory scheme 
alone. The overall findings were:

Enclosed please find £27.72, being 
one year’s subscription to 
Employment Gazette, including 
postage.

for non-registration in districts with contrasting levels and 
histories of unemployment, among boys and girls, black 
and white, who leave school with and without educational 
qualifications.

This team carried out research work designed to clarify the prevalence and 
reasons for non-registration in districts with contrasting levels and histories 
of unemployment, among boys and girls, black and white, who leave school 

with or without educational qualifications

Household surveys
I Enquiries involved exhaustive household surveys to 
Identify and interview a total of 551 16-20 year olds with 
labour market experience in six districts; three in Lon- 
|lon—in Brixton, Harlesden and Shepherds Bush, the 
(others in Liverpool’s Granby, Manchester’s Moss Side, and 
on the Low Hill/Scotlands estates in Wolverhampton. In 
addition 49 trainees were interviewed from a yop scheme 
Organised by the Wolverhampton Council for Community 
[Relations. All the survey localities, which were selected in 
consultation with the Department of Employment and 
local Careers Services, had reputations as youth unem
ployment blackspots, and multi-racial populations. The 
[main section in the interviews, conducted during 1979—80, 
reconstructed each respondent’s career history. Periods of 
[unemployment were probed following school-leaving and 
between all jobs, then, in relation to each episode, queried 
[whether the individuals registered and claimed benefit, and 
If so, whether this was for the entire period.
I The research was not designed to measure the pro
portion of all youth unemployment that remained unregis
tered throughout the entire country. Young people who 
[were squatting, homeless or sleeping rough were not 
[studied. All the fieldwork was conducted in conurbations, 
furthermore, the ethnic minorities in all the survey areas 
[were mainly of Afro-Caribbean origin. Registration habits 
[within other ethnic communities, in rural areas, and in 
[regions not covered by our enquiries may be different. But 
[the research does help to clarify the prevalence and reasons

In early 1981, redundancies were estimated to be occur
ring at an annual rate of over 1-4 millions; ’ 
The hardest hit groups were teenagers, over-60s, the 
unskilled and low-paid;
Only one in three redundants received any extra- 
statutory pay;
35 per cent of all redundants received nothing, 15 per 
cent received less than £500, and only four per cent 
received more than £5,000;
Pensions apart, continuing payments are rarely madesi! by K Roberts, Jill Duggan 

and Maria Noble
Department of Sociology 
University of Liverpool

Social geography of non-registration
Table 1 describes our survey populations, and lists their 

levels of unemployment, measured by the percentages of 
the subjects’ time in the labour force spent unemployed, 
together with the proportions of all time unemployed that 
were reported unregistered with the statutory agencies. 
Levels of unemployment ranged from 17 per cent in Brix
ton and Shepherd’s Bush to 45 per cent in Liverpool and 46 
per cent among the Wolverhampton ccr group. Non
registration varied even more widely than overall levels of 
unemployment. In the Liverpool and Wolverhampton 
localities, only 10 and 11 per cent of time unemployed was 
unregistered. At the Wolverhampton ccr and in Manches
ter non-registration was more common, accounting for 13 
and 14 per cent of unemployment. In the London districts, 
however, we encountered non-registration on an entirely 
different scale; 40-48 per cent of all time unemployed.

In the London surveys, non-registration between jobs 
proved more common among 18-20 year olds than 16-17 
year olds, and over the period covered by our subjects’ 
careers, 1975-80, non-registration among 16-17 years olds 
had been increasing. Evidence suggests that in London, 
up to 1980, unregistered youth unemployment was grow
ing more rapidly than registered unemployment, and given 
the reasons for non-registration presented below, we see no 
grounds for suspecting that the unregistered proportion 
would be higher in our research areas than across the 
remainder of London.

Non-registration varied considerably by area, whereas 
no comparably dramatic contrasts were found when 
respondents were divided by race, gender and qualifi
cations (table 2). Identical proportions of male and female 
unemployment were unregistered. The non-registration 
rates for blacks and whites were 24 and 21 per cent, and 25 
and 21 per cent for those who left school with and without 
qualifications. In districts where non-registration was rela
tively high, this applied among boys and girls, whites and 
blacks, qualified and unqualified. According to evidence, 
the propensity to register is not consistently related to race,
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1 ims Manpower Commentary No 13, CN 289, June 1981.

The full report contains well over 100 pages of statistical 
tables alone, ims hopes to publish a full report on redun
dancy provision in the autumn.

ims makes the assumption that, at this point of the reces
sion, a 1:1 ratio is probable, but this cannot be regarded 
as a substantive finding of the survey. On that assump
tion, in the first quarter of 1981, redundancies were 
occurring at an annual rate equivalent to over 1 • 4 mil
lions.
Labour Research Department, Redundancies, Bargain
ing Report No. 14, p. 3.

The full report (see (2)) will make the attempt.

Subscription form for 
Employment 
Gazette ■ In 1977 Young People and Work recommended that 

‘up to 20 additional detached employment officers 
Should be appointed.........whose function would be that of

|‘outreach” . . .” When the Department of Employment 
Implemented this proposal by funding outreach workers 
within the Careers Service, the size and character of the 
broblem being addressed, unregistered youth unemploy
ment, were still contested. The Community Relations 
(Commission had claimed widespread non-registration 
among alienated West Indian youth2, while the Institute of 
f areers Officers challenged the alleged scale of any prob
lem, and disputed allegations that their Service alienated 
[clients of any race3. Hence the research now being 
reported: its aims were to clarify the extent and reasons for 
lion-registration among the young employed4.

" Employment
& Gazette

(I) As a consequence of redundancy provision

Un
affected

In
creased

De
creased

Don’t 
know

Our ability to reduce 
employment, where 
necessary, is 46 31 8 15

Our ability to introduce 
changes in working 
practices is 57 26 5 12

The harmony of employee 
relations in the 
organisation is 57 22 8 13

Employee pressure for 
improved pay and 
conditions is 72 6 8 14
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Table 1 Some characteristics of interview respondents
Shepherds Brixton 
Bush

Harles- Wolver- Man- 
i Chester

Liver
pool

WCCR All
den hamptor

Addresses 800 4,655visited 1,197 894 658 540 566 —
Subjects 

identified 108 103 93 89 101 TOO (49) 643
No interviewed 98 95 87 85 93 93 4.9 600
No of jobs 
No of unem-

155 127 156 148 171 116 105 978

ployment 
episodes 87 73 80 94 99 115 74 622

Percentage
of time 
unemployed 17 17 25 23 29 45 46 27

Percentage of
time
unemployed 
not 11 13registered 40 48 42 10 14 22

Table 2* Unemployment and non-registration amongst 
sub-groups 

Male Female White Black Qualified Unqualified

Percentage of time 
unemployed 

Percentage of unem-
22 31 22 30 18 35

ployment not 
registered 23 23 21 24 25 21

n = 267 284 271 280 316 235

• Subjects interviewed at the Wolverhampton CCR are not included in this table.

Shepherds Brixton Harles- Wolver- Man- Liver- WCCR All 
Bush den hampton Chester pool

Table 3 Types of non-registrants by locality 

Types of non-
registrants

Marginal 
cases

Students — 2 2
Housewives 2 — 1 5 1 3 2 12
Other 
sources of 
income 1 _ 1 1 — 2 3

Mainstream 
non- 
registrants 

School 
leavers 20 34 23 1 11 11 6 106
Job
changes 23 17 22 1 12 3 3 81

46 51 47 7 25 17 11 204

gender or educational status. In London there was con
siderable non-registration among young blacks, but to no 
greater extent than among unemployed whites. In other 
areas, including Liverpool, non-registration was uncom
mon among both groups. Young blacks were over- 
represented among the unregistered unemployed only in so 
far as they ran the greater risk of unemployment itself.

Reasons for not registering
Respondents supplied information about 622 unem

ployment episodes during their careers, and of these 204 
were less than fully registered. All non-registrants were 
asked to explain their behaviour, and table 3 divides the 
episodes into “mainstream” and “marginal” classes 
according to the individuals’ status in the workforce. 
“Marginal” non-registrants include de facto students, 
housewives and young people with alternative, sometimes 
illegal sources of income whose availability for employ
ment stood in some degree of doubt. A handful of such 
cases were discovered in all the surveys. When overall 
levels of non-registration were relatively low, as in Wolver
hampton, the “marginals” sometimes accounted for the 
greater number of all non-registrants. Differences in the 
total volume of non-registration between the survey dis
tricts were not due primarily to fluctuations in the numbers
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of “marginal” cases, but to some areas, particularly in| 
London, containing more school leavers and job-changerJ 
whose availability for work and eligibility for social security! 
were not in doubt, who simply chose not to register as| 
unemployed and claim benefit. ,

Recurrent explanations
Why did the “mainstream” non-registrants fail to sjgn| 

on? Five recurrent explanations were given. Firstly, indi-| 
viduals believed they could find jobs so quickly, with sol 
little difficulty, without official assistance, that registration! 
was simply not worth the effort. “It didn’t seem worth it.’l 
“I knew I could find a job, so I didn’t consider signing on.’l 
Sometimes this confidence proved over-optimistic anti 
individuals stayed unemployed for longer than they had| 
anticipated; but in many other cases the non-registrantl 
appeared to be judging their local labour market! 
accurately

Secondly, individuals argued that they preferred to] 
choose their own jobs in their own time. While seriously! 
seeking work, some unemployed young people are unwill 
ling to take any job, immediately Individuals who quit jobs! 
having grown fed up with the work, bosses or wages, may! 
welcome breaks, Or at least time to search for something! 
better. The last thing they want is to be directed to equally! 
unsatisfactory posts the next Monday.

Stigma
Thirdly, some informants were resisting the stigma of 

registering and claiming, ‘‘It’s degrading.” “I don’t want tel 
join that crowd.” “I don’t want to claim what I haven’t] 
worked for.” “I’d never humble myself to go to that place] 
and ask for money.” Individuals who are out-of-work, be
tween jobs, do not always class themselves among “the] 
unemployed” who lack the talent and/or initiative to find] 
jobs. Some jobless young people believe they will recom- 
mence work when they choose.1 Another popular distinc
tion is between those who would work and support them] 
selves, given the opportunity, and '‘Workshy scroungers”] 
Even in high unemployment localities, some residents] 
maintain such stereotypes of claimants. “Respectable" 
parents who have always earned their own livings are gen] 
erally supportive, but sometimes puzzled by their chil
dren’s inability to find jobs, and when members of their 
own families do not fit the stereotype, a common reaction is 
not to abandon entrenched ideas, but to. refuse to accept 
that one’s own belong among the unemployed who queue 
at benefit offices.

Avoiding hassle
Fourthly, “mainstream” non-registrants were avoiding 

hassle. “I don’t like the rude treatment.” “I don’t like the 
attitudes of Social security officials.” “Too complicated. 
“They ask you so many questions, then someone else does. 
I don’t dee why you should put yourself out for them. I left 
them to it.” “I’ve answered all their questions before, so 
why should I have to repeat it again7” Young people com 
plain about being shuttled from jobcentres and careers 
offices to unemployment benefit offices then to sup- 
lementary benefit departments. They dislike the waiting 
the time that is wasted, and the costs of travelling. They do 

I t feel they are being treated as first-class citizens who are 
I tnply claiming their rights, but that some officials presume 
Lem cheats and liars, and try to make obtaining benefit as 
disagreeable as. possible.
I Fifthly, some non-registrants explained that they “didn’t 
feed the money”, and that “the money isn’t worth it”. 
Financial explanations of non-registration combined two 
Sentiments: a feeling that social security was intended only 
for the desperate who lacked any alternative means of 
Lpport, and that the cash was simply not worth claiming, 
| Needless to say, different reasons for hot registering 
here not offered by entirely different groups. Many infor
mants gave several reasons. Registration is discouraged by 
| combination of motives and circumstances. In some areas 
Individuals have been able to expect Or hope, not 
Unreasonably, to find work within short periods without 
(assistance from the statutory agencies. In the meantime, 
Lith families or savings tip offer financial security, the 
Itigma and hassle have been judged top great a price.

(Sub-cultural aspects of non-registration
I If the above motives account for 40 per cent of youth 
Innemployment in London remaining unregistered, why not 
Elsewhere? In the Liverpool and Wolverhampton survey 
|areas, young people had rarely heard of non-registration. It 
|was not a term that the locals recognised. Questions Were 
greeted With incomprehension, or derision. “Not claim our 
fights. Why shouldn’t We? We all know how to.” The 
Irregularity with which some of these young people were 
familiar was claiming while working. In the eyes of their 
Jobless counterparts in some other regions, the expla- 
Jiations London’s non-registrants offer simply fail to ring 
■rue. Non-registrants who say they “can’t be bothered”, 
■that “The money isn’t worth it”, dr that it Would involve 
I“to0 much hassle” fail to convince the young unemployed 
|on Merseyside. The latter protest that while the money may 
mot be a fortune, it is worth the effort. Form-filling, queuing: 
|and being processed through officials and bureaux are in
convenient, but hardly sufficient reasons for relinquishing 
Ione’s rights. Many young people in Liverpool, as in Lon- 
Idon, enter spells of unemployment hoping that their job
lessness will be short-lived, but consider it only sensible to 
■edge their bets by signing on.

■D/fferenf meanings
| The fact of the matter is that registering and claiming 
■benefit possess different meanings in different localities. 
■The reasons individuals offer for registering, and for failing 
|to claim benefit, in addition to their actual behaviour, are 
■sub-cultural. The explanations make sense to their own 
■neighbours, friends and families. The vocabularies of 
■motive and definition of situations that portray registration 
|as a common-sense response to joblessness in some areas, 
■and as a hassle to be avoided if possible in others, are not 
■properties of individuals so much as kin and friendship 
■tetworks, and the views that prevail within given localities 
■appear to depend considerably on the severity of unem- 
■ployment—its current level, and also whether it has been a 
fcersistent problem.
| the late 1970s, in south and west London, young 

■People did not decline to register because the employment 
Services had absolutely no jobs. The Careers Services and 

Jobcentres could offer employment, though hot necessarily 
in the occupations the young unemployed were seeking. 
There Was and remains a “mismatch” problem. With 
“trash jobs’’ on offer, young Londoners intent on obtaining 
something better, and likewise those preferring to take 
short breaks, have seen good reason to delay signing bn. 
On Merseyside, in contrast, a reluctance to be hurried into 
fresh employment, or pressured towards an unsought job, 
have not been considered impediments to immediate 
registration.

Young people who grow up in areas of persistent unem
ployment like Liverpool’s Granby arid parts of Wolver
hampton’s Low Hill/Scotlands estates, are unlikely to 
regard registration as a stigma. They are taught by example 
to treat social security as a right, a normal means of sup
port. In these areas, “labour exchanges” and “dole offices” 
are well-known local institutions to which unemployed 
youth are directed by neighbourhood tradition. No act of 
individual decision is required. New generations of school- 
leavers are “educated” to avoid unnecessary hassle. Fur
thermore, where joblessness has been a persistent prob
lem, the young unemployed become prime candidates for 
public sympathy. This can soften the hassle and dispel some 
Of the Stigma,

Evidence suggests that widespread non-registration is a 
phenomenon of times and areas of rising unemployment, 
blighting localities where it was previously uncomnion, 
affecting families where some parents have spent recent, 
decades deploring “workshy scroungers”.

Last resort
In these areas, many of the older generations still regard 

the employment services as the “last resort”—there is no 
family tradition of use. Young people adopt these attitudes. 
Peer groups negotiate the opinions Of parents. The1 “hus
tler” who can “get by” without the state’s hand-outs 
becomes a status character.

Registration is also discouraged in London by the ability 
Of households With parents and/or siblings in employment, 
earning South-East wages, to support the young unem
ployed. As a proportion of household incomes, the contri
butions of young Londoners who claim social security, at 
standard rates throughout the country, are often inciden
tal; Their families can afford to argue that “the money isn’t 
worth it”. This is a different situation from that prevailing 
in Britain’s long-standing depressed areas, where adult 
unemployment is more common and wages pre relatively 
low: even Small sums are welcome.

Familiar malaise
Explaining non-registration in London in terms of the 

growth of unemployment having been recent, and levels 
modest, compared With Britain’s notorious depressed 
regions, does not mean that non-registration will necess
arily diminish if London’s youth unemployment continues 
to rise; or fails to decline, thereby becoming a familiar 
malaise. As previously mentioned, the surveys found that 
over time, within age bands, levels of non-registration in 
London had been rising. The sub-cultural responses to 
unemployment and methods of coping without registration 
currently being pioneered in London, and elsewhere, may 
prove resilient. The behaviour of jobless youth in these
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areas could remain different from where unemployment 
has persisted for decades, and young people learn to cope 
using “cultural capital” built by earlier generations.

There were variations in registration behaviour within all 
our survey areas for a number of reasons. To begin with, 
urban districts are not homogeneous communities whose 
residents subscribe to identical values. Secondly, in districts 
where attitudes towards signing on deter registration, some 
individuals are forced to abandon their pride because they 
need the money, or fail to obtain jobs of their choice and 
are obliged to consider whatever the employment services 
can offer. Deviations around norms are common features 
of social life. They surround registration behaviour. But the 
principal finding is that variations in levels of unregistered 
youth unemployment are not due to certain districts har
bouring more deviants than others. The norms governing 
registration are not constant. In some families and peer 
groups the registrants are the deviants.

Character of the problem
It would be helpful if official statistics indicated the true 

level of youth unemployment: this would make it easier to 
tailor special measures to the real scale of joblessness. It 
must arouse concern if some who are intended to benefit 
fail to receive social security. But earlier proclamations of a 
non-registration problem were not inspired primarily by a 
desire for accurate social book-keeping or financial justice. 
It has been alleged that non-registrants are “alienated”: 
that they become disaffected by their inability to obtain or 
retain jobs, and by the unhelpfulness of the statutory ser-, 
vices, and thereby drift towards long-term unemployment, 
learning to live apart, feeling detached from the wider 
society. The attitudes and life-styles of non-registrants have 
been defined as part of the problem to be treated. Hence 
the need to “outreach”; to influence the unattached 
towards using the statutory agencies, then towards em
ployment, maybe via the Youth Opportunities Pro
gramme.

The evidence does not fit this hitherto speculative 
analysis. Firstly, most of the unregistered episodes our 
respondents reported were short-lived. On average, un
registered periods of unemployment were of shorter dura
tion than fully registered episodes. Secondly, approxi
mately a third of all instances of non-registration occurred 
during spells of unemployment that were partly-registered. 
Non-registrants were not “living apart”; in most cases they 
became registrants or workers within short periods. In 
areas where non-registration is common, some of the 
longer-term unemployed fail to register, but in London 
surveys, the longer-lasting episodes were mostly at least 
partly-registered, and the majority of non-registrants were 
not descending into the “hardcore” unemployed.

Conventional
Non-registrants’ attitudes, job aspirations and preferred 

life-style often turn out to be thoroughly conventional. 
They want jobs and are seeking work; very few are work- 
avoiders. Like the majority of all the young unemployed in 
our surveys, they desired jobs with training and prospects, 
and/or decent pay. Furthermore, the majority find jobs, 
though not necessarily matching their aspirations, within
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Summary
Although information on the 

economy in the second quarter is 
still limited, recent indicators 
suggest that the trough of the 
recession has been reached. The 
cbi Industrial Trends Survey for 
July showed further improve
ments in business confidence, 
but the cso’s indices of coincident 
indicators, still provisional for the 
latest months, fell in April and May 
after a stable period.

Little information is so far avail
able on the pattern of demand in 
the second quarter of 1981. There 
was a fall in the preliminary esti
mate of consumers’ expenditure, 
which had recently been an 
expansionary influence on total 
demand. A decline in fixed 
investment, which lags behind the 
output-cycle, is also expected.

Short-time working has fallen 
considerably as the decline in 
output has lessened. Employ
ment in manufacturing industry, 
however, continues to fall and 
overtime working remains low. 
The rate of increase in unem
ployment is still easing, though it 
remains substantial, and vacan
cies continue at very low levels.

The underlying increase in 
average earnings remains at 
about 3 per cent a month. Settle
ments in the current pay round are 
averaging between 8 and 9 per 
cent with little variation between 
the different sectors of the 
economy.

The year on year increase in 
The Retail Prices Index fell back a 
little further in July.

Economic background

Information about the pattern of 
demand in the second quarter is 
limited. Preliminary estimates 
suggest that consumers’ expendi
ture fell by 1 • 7 per cent compared 
with the first quarter, following a 
rise of almost 2 per cent between 
the fourth quarter of 1980 and the. 
first quarter of 1981. This' 
increase was due to a sharp 
decline in the savings ratio to 14 
percent in the first quarter from 16 
per cent in the previous quarter 
despite a fall in real personal dis
posable income of 13 per cent.

The cso’s indices of cyclical 
indicators continue to suggest a 
possible bottoming of the reces- 
sion but it may be some time 
before these indicators can con

firm the trough, if the subsequent 
upturn is slow. The composite 
index of coincident indicators 
was broadly unchanged between 
November 1980 and March 1981 
(the latest month for which all 
indicators are available), reflect
ing a levelling out of economic ac
tivity from its previous sharp 
decline. The index fell in April and 
May (based upon partial infor
mation only), almost entirely 
because of the drop in retail sales 
and the effect of industrial dis
putes in the motor industry on 
manufacturing production in May. 
These indices will be revised 
when more information becomes 
available. Both the longer leading 
and the shorter leading indicators 
are still consistent with a trough 
between November 1980 and 
June 1981.

The cbi Quarterly Industrial 
Trends Survey for July shows, for 
the first time since April 1979, a 
positive balance (2 per cent) be
tween those expressing more 
rather than less optimism about 
the general business situation. 
There are marginal improve
ments in the number of com
panies working below full ca
pacity, those working below a 
satisfactorily full rate of operation 
and those saying their order 
books are above “normal”. 
Demand (measured by total new 
orders) weakened less after April 
than in the previous eight months. 
Investment intentions remain 
weak with only 21 per cent expect
ing to authorise more capital 
expenditure on plant and machin
ery during the next 12 months, 

'compared with 44 per cent 
expecting to authorise less.

Industrial production rose by 
over 1 per cent between May and 
June, after a fall of nearly 1 per 
cent between April and May. This 
follows several months during 
which industrial production had 
been fairly stable. Output in the 
three months to June was 3 per 
cent lower than in the previous 
three months before and after the 
oil and gas extraction industries 
are excluded.

Manufacturing output rose by 2 
per cent between May and June, 
after failing by nearly 1 per cent in 
the previous month. Output in the 
three months to June was nearly 3 
per cent lower than in the pre
vious three months and 9 per cent 
below the level in the same period 
a year ago.

Retail sales rose by T percent 
in June. In the latest three

months, they fell by 1 i per cent, 
but were 2 per cent higher than a 
year earlier.

The only investment indicator 
available for the second quarter Is 
housing starts. Private sector 
starts fell by 8 per cent between 
the first and second quarters of 
1981, after rising in the previous 
quarter. Second quarter starts 
were, however, still 18 per cent 
higher than a year ago. Public 
sector starts were unchanged 
between the first and second 
quarters, and 39 per cent lower 
than in the second quarter of 
1980.

The money supply £M3 
increased by 0-2 per cent during 
the month to mid-June and it is 
provisionally estimated that it 
may have risen 2} per cent in the 
following month. All these figures 
have been distorted by the impact 
of the civ® service strike on 
Government revenues. The Bank 
of England believes that the 
underlying increase is unlikely to 
have been outside the current 
6-10 per cent target.

The Public Sector Borrowing 
Requirement for the first quarter 
of the current financial year was 
£6-8 billion (seasonally 
adjusted). The Treasury estimate 
that £33 to £33 billion of this is due 
to distortions connected with the 
recent civil service strike.

The effective exchange rate for 
sterling was 92 -2 on the Bank of 
England index (1975 100) at 
the end of July. This follows a 
general weakening of the pound 
in the first half of July.

World prospects

The most striking feature of the 
world economy in recent weeks 
has been the strength of the 
United States dollar in foreign 
exchange markets. While the 
sterling-dollar rate has reached a 
four-year low in recent weeks, 
other currencies have reached 
levels unknown in recent history. 
The Swedish krona, for example, 
touched a 50 year low, and the 
French franc, Italian lira, Danish 
krona and Spanish peseta 
reached record low points.

Interest rates have generally 
remained high—in the United 
states for reasons of monetary 
control, and elsewhere because 
of falling exchange rates.

Average earnings
The yearly increase in average 

earnings fell back in June to 11.8 
per cent from 13.2 per cent in 
May. Allowing for temporary 
influences the underlying in
creases were about 12 and 13 
per cent respectively.

Though most settlements with 
operative dates in the 1980-81 
pay round (ending in July) have 
now been reached, about a quar
ter of employees had not received 
their increases in time for inclu
sion in the June average earnings 
index. The increase on a year 
earlier therefore does not wholly 
reflect the rate of increase during 
the round, and it still includes 
some of the higher 1979-80

Chart2

Retail prices

For description see Employment Gazette, April 1981, pages 193-6.

will reflect the recent increase in 
duty on tobacco, as well as some 
of the recent increases in petrol 
prices. The year on year rate

The rate of inflation, as meas
ured by the year-on-year change 
in the retail prices index 
continued to fall in July to stand at 
10-9 per cent. This compares 
with 11-3 per cent in June and 
11 -7 per cent in May.

The rise in the rpi between 
June and July was 0-4 per cent 
about half of which was 
accounted for by higher prices for 
alcoholic drink, petrol and motor 
vehicles. The continued effects of 
increased gas and electricity 
charges also contributed to the 
rise. These increases were par
tially offset by a decrease in the 
prices of seasonal food and sev
eral other items, notably clothing 
and footwear.

Seasonal food prices are 
expected to continue their cus
tomary fall over the next few 
months, and the increase in the 
prices of many manufactured 
goods may continue to be very 
low in the short term. However, 
the sharp fall in the exchange rate 
of the pound has caused the cost 
of imported fuel, raw materials 
and other goods to rise; this may 
in due course have an effect on 
retail prices. The August index

during the latest 12 months (prln| 
cipally teachers) roughly balanc
ing those who received none 
(principally civil servants and 
nurses). The underlying rate of 
about 12 per cent was therefore 
very close to the actual increase 
of 11 - 8 per cent.

could show a small rise next 
month, because the exceptionally 
low increase of last August (0 ■ 2 
per cent) will drop out of the com
parison period.

In July the monthly increase, 
after excluding the effects of sea
sonal food, was 0 • 5 per cent. This 
follows rises of 0-5 per cent in 
June and 0 • 6 per cent in May. The 
rise over the six months to July 
was 7-0 per cent, compared with 
7-1 per cent in May and June.

The Tax and Price Index rose 
by 14 • 3 per cent in the year to July, 
3-4 per cent more than the cor
responding increase in the rpi, to 
stand at 154-2 (Jan 1978 = 100).

The latest published Treasury 
forecast, prepared at the time of 
the Budget, was for the year on 
year increase in the rpi to fall to 10 
per cent by the fourth quarter of
1981. It is still too early to say how 
close the outturn will be to this. 
The falling exchange rate has 
made its achievement more dif
ficult though recent monthly 
increases have continued at 
moderate levels.

Manufacturers’ selling prices, 
as measured by the Wholesale 
Prices Index for home sales, rose 
by 3 per cent between June and 
July, a lower amount than in 
recent months. The year on year 
rate also fell, to 93 per cent. How-

settlements being paid in July and 
August 1980 and certain staged 
comparability increases stem
ming from 1978-79 but not paid 
until September 1980. A clearer 
indication of the underlying rate of 
increase in the 1980-81 pay 
round is provided by the average 
monthly increase since August 
1980, which has been a little over 
3 per cent (adjusted for seasonal 
and temporary factors). The 
increase over the most recent 
three months (shown in chart 2a) 
is now fractionally higher than in 
the earlier part of the round, prin
cipally because there has been a 
sharp fall in the amount of short- 
time working in manufacturing 
and some indications of an 
increase in overtime hours.

The earnings trend is broadly 
consistent with information pub
lished by the cbi that the average 
level of settlements has been 
between 8 and 9 per cent in manu
facturing, 83 per cent in central 
and local government, 93 per cent 
in retailing and 11 per cent in 
insurance, banking and finance 
and catering and allied industries.

The increases in actual earn
ings in the year to June for the 
whole economy, manufacturing 
and index of production industries 
(shown in table 5 ■ 1) were on bal
ance not much affected by tem
porary factors. The whole 
economy index for June 1981 
included some back-pay but no 
more than a year earlier, and the 
net effect of variations in the 
timing of settlements was also 
very small, those employees who 
received two annual increases 
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Chart 4

The retail prices index and movements in costs of labour and of

Labour costs per unit of output
Materials costs - for materials and fuels purchased bv manufacturing 
industry (wholesale price index)

ever, the prices of materials and 
fuels purchased by manufactur
ing industry, as measured by the 
wholesale price index, rose by 1J 
per cent between June and July, 
mainly as a result of the higher 
sterling price of crude oil, follow
ing the depreciation of the pound 
against the dollar. The index rose 
by 15J per cent over the year to 
July.

The lower level of pay settle
ments in the round since August 
last year will continue to have a 
moderating influence on labour 
costs. The latest figure for labour 
costs per unit of output shows a 
year on year rise of 15 • 7 per cent 
in the first quarter of 1981, com
pared with 19-8 per cent in the 
fourth quarter of 1980.

Unemployment and 
vacancies

The underlying rate of increase 
in unemployment, as shown by 
the seasonally adjusted figures, 
is continuing to slow down. The 
increase in the three months to 
July averaged 43,000 a month 
compared with 75,000 a month in 
the previous three months (Feb
ruary to April) and 112,000 a 
month in the three months before 
that. In July itself, the increase 
was estimated to be 30,000, 
bringing the United Kingdom sea- 
sonally adjusted total to 
2,582,000.

The inflow of unemployed 
registered at employment offices 
in Great Britain averaged 336,000 
a month in the three months end

ing June compared with 348,000 
a month in the three months end
ing February. The outflow from 
the register increased sharply, by 
11,000 a month in the three 
months to June, to 286,000 a 
month, the highest figure since 
the end of 1979.

The recorded total in July 
increased by 172,000 to 
2,852,000. Because of interrup
tion in the flow of information be
tween employment offices and 
unemployment benefit offices 
due to emergency procedures 
during the civil service dispute, 
the total number of unemployed is 
estimated to have been artificially 
raised by approximately 20,000 
(net). (To help the interpretation 
of trends, the seasonally adjusted 
figures for Great Britain and the 
United Kingdom have been 
reduced to allow for this effect.)

In aggregate the recorded 
increase in July reflected this arti-

Chart 5

ficial increase of 20,000, an esti
mated seasonal increase of about 
50,000 and a further net influx of 
69,000 school leavers, as well as 
the continued upward trend.

The total included 285,000 
school leavers registered as 
unemployed, 69,000 more than in 
June. This compares with 
296,000 in July 1980, which was 
109,000 more than in June 1980. 
It is likely that the changed benefit 
regulations have deterred some 
of this summer’s school leavers 
from registering as unemployed. 
However, some young people 
may have stayed on at school who 
would normally have left this 
summer, and the Youth Oppor
tunities Programme, which is pro| 
viding more places this year, is 
also helping to keep the figures 
down.

The total number of people 
covered by the special employ
ment measures was 823,000 in 
June, a decrease of 125,000 
since May. The register effect, 
which for a number of reasons is 
much less than the total number 
supported by the schemes, is 
estimated at 305,000 including 
school leavers.

Vacancies (seasonally 
adjusted) held at employment 
offices increased by 9,000 to 
92,000 in July, reversing the fall in 
June. At current low levels the 
significance of monthly fluctua
tions is uncertain.

Male unemployment (season
ally adjusted) has continued to 
rise at a faster rate than for 
females. Between July 1980 and 
July 1981, male unemployment 
has increased by 67 per cent 
compared with 46 per cent for 
females.

All regions have experienced 
sharp rises in unemployment 
(seasonally adjusted) over the 
year to July. The largest 
increases were in the West Mid
lands, up 5-9 percentage points, 
and Northern Ireland, up 4-9 per
centage points. In the South East, 
East Anglia, the East Midlands 
and Scotland, the increases were

The retail prices index and movements in manufacturers' selling prices:

below the national average 
increase of 4-0 percentage 
points.

The long-term unemployed 
(defined here as those unem
ployed for more than a year) 
increased to 627,000 in July 
compared with 516,000 in April 
and 364,000 in July last year. The" 
number unemployed for 13 to 26 
weeks increased by 230,000 over 
the year to 531,000 in July; those 
for 26 to 39 weeks by 222,000 to 
393,000, and those for 39 to 52 
weeks by 177,000 to 295,000.

The number of unemployed 
aged under 25 increased from 
884,000 to 1,170,000 over the 
year to July. This is a smaller pro
portional rise than that in unem
ployment as a whole, though it is 
affected by fewer school leavers 
registering as unemployed this 
summer. This age group 
accounted for about one-third of 
unemployed males and one-half 
of females. Unemployed aged 55 
or over increased from 259,000 to 
403,000, slightly more than the 
proportional rise in total unem
ployment; they accounted for 
about one in seven of all unem
ployed. The unemployed in the 
prime age group, 25 to 54, 
increased from 753,000 to 
1,279,000, proportionately well 
above the average.

Industrial stoppages

The number of working days 
lost through stoppages of work 
remains low and is provisionally 
estimated at 268,000 days in July.

The number of days lost so far 
this year, over the first seven 
months, is the lowest for any 
comparable period since 1967 
with the exception only of 1976. 
Working days lost since the 
middle of 1980 have on average 
been little over a quarter of the 
average over the previous 
decade.

The numberaof stoppages 
recorded has been extremely low 
for over 18 months. While the 
recent run of figures undoubtedly 
reflects a current low level of 
strike action, one reason for the 
exceptionally small provisional 
number of stoppages (of 47) last 
month is the civil service pay dis
pute. The locagUnemployment 
Benefit Offices are a main source 
of information on industrial stop
pages and they have been under 
particular pressure during July 
because of the need to handle 
benefit payments manually, 
instead of by computer. However, 
since effort is concentrated on 
ensuring coverage of the largest 
stoppages, this will have had 
comparatively little effect on the 
recorded number of working days

Continued on page S8

THOUSAND

Employees in employment
Quarter

AllFemaleMale

1977

1978

1979

1980

1981

1978

1979

1980

9,0071981

1977

1978

1979

1980

1981

1977

1978

1979

1980

1981
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.UNITEDkingdom
Unadjusted *or seasonal variation

ployed 
excluding 
adult 
students

Adjusted 
1977

13,307 
13,363 
13,420 
13,374
13,312 
13,385 
13,438 
13,430
13,321 
13,380 
13,423 
13,317
13,145
13,110 
12,952 
12,666
12,387

13,376 
13,366 
13,365 
13,359
13,381
13,384 
13,383 
13,418 
13,391
13,374 
13,369 
13,308
13,215 
13,103 
12,898 
12,658
12,456

330
327
328 
324
321
318
320 
317
315 
314
319 
319
321
323 
332 
334
334

21,968 
22,126 
22,188 
22,196
22,069 
22,253 
22,336
22.439
22,219 
22,406
22.440 
22,373
22,032 
22,008 
21,726 
21,343
20,848

330
327
328 
324
321
318
320 
317
315
314
319 
319
321
323 
332 
334
334

9,016 
9,035 
9,054 
9,066
9,115 
9,142 
9,185 
9,250
9,255 
9,297 
9,301 
9,292
9,237 
9,160 
9,046 
8,894
8,791

22,462 
22,619 
22,687 
22,702
22,571 
22,757 
22,844 
22,951
22,729 
22,920 
22,951 
22,885
22,538 
22,511 
22,222 
21,829
21,324

22,103 
22,114 
22,128 
22,134
22,208 
22,236 
22,279 
22,378
22,357
22.383
22.384 
22,316
22,170 
21,983 
21,671 
21,286
20,985

Adjusted for seasonal variation

1,886 
1,886 
1,886 
1,886
1,886 
1,886 
1,886 
1,886
1,886 
1,886 
1,886 
1,886
1,886 
1,886 
1,886 
1,886
1,886

330
327
328 
324
321
318
320
317
315
314
319 
319
321
323
332 
334
334

330
327
328 
324
321
318
320 
317
315 
314
319 
319
321
323 
332 
334
334

24,813
24,819
24,843
24,848
24,916 
24,944 
24,992 
25,092
25,070 
25,097 
25,101 
25,031
24,885
24,696
24,384 
23,989
23,683

26,208 
26,299 
26,379 
26,357
26,398
26,414 
26,436 
26,487
26,493
26,461 
26,421 
26,3991
26,362t 
26,355t 
26,3311 
26,248t
26,168t

25,451
25,668
25.883
25,765
25,614
25,777
25,928
25.884
25,699
25,826
25,909 
25,809t
25,5901
25,7431 
25,833t 
25,653t
25,392t

13,087 
13,079 
13,074 
13,068
13,093 
13,094 
13,094 
13,128
13,102 
13,086 
13,083 
13,024
12,933 
12,823 
12,625 
12,392

22,597 
22,606 
22,629 
22,638
22,709 
22,740 
22,786 
22,889
22,869 
22,897 
22,896 
22,826
22,678
22,487 
22,166 
21,769
21,463

24,678
24,832 
24,901 
24,912
24,778 
24,961 
25,050 
25,154
24,930 
25,120 
25,156 
25,090
24,745
24,720
24,440 
24,049
23,544

13,018 
13,076 
13,129 
13,083
13,024 
13,096 
13,148 
13,139
13,033 
13,092 
13,136 
13,032
12,864 
12,831 
12,678 
12,399
12,126

9,155 
9,255 
9,268 
9,328
9,259 
9,372 
9,406 
9,521
9,408 
9,540 
9,529. 
9,568
9,393 
9,401 
9,270 
9,162
8,937

9,221 
9,240 
9,264 
9,279
9,328 
9,356 
9,403 
9,471
9,478 
9,523 
9,527 
9,518
9,463 
9,384 
9,268

8,951 
9,050 
9,059 
9,114
9,046 
9,158 
9,188 
9,299
9,186 
9,314 
9,304 
9,341
9,168 
9,178 
9,048 
8,944
8,722

1,886
1,886
1,886
1,886
1,886
1,886
1,886
1,886
1,886
1,886
1,886
1,886
1,886
1,886
1,886 
1,886
1,886

1,825
1,825
1,825
1,825
1,825
1,825
1,825
1,825
1,825
1,825
1,825
1,825
1,825
1,825
1,825 
1,825
1,825

1,825 
1,825 
1,825 
1,825
1,825
1,825 
1,825 
1,825
1,825
1,825 
1,825 
1,825
1,825
1,825 
1,825 
1,825
1,825

26,061
26,282 
26,510 
26,393
26,239 
26,407 
26,568 
26,518
26,332
26,464
26,551 
26,445t
26,223t
26,380t 
26,480t 
26,2931
26,029t

24,258
24,266
24,281
24,283
24,354
24,379 
24,424 
24,520
24,497 
24,522 
24,528 
24,460
24,316 
24,131 
23,828 
23,445
23,144

1,383 
1,450 
1,609 
1,481
1,461 
1,446 
1,518 
1,364
1,402 
1,344 
1,395 
1,355t
1,478t e 
1,660t 
2,040t 
2,244t
2,485t

25,598
25,687
25,755
25,727
25,768
25,786
25,799 
25,851
25,855
25,828
25,783 
25,7611
25,726t 
25,723t 
25,687t 
25,605t
25,527t

24,123 
24,278 
24,341 
24,345
24,215 
24,396 
24,481 
24,581
24,359 
24,545 
24,584 
24,517
24,178
24,156 
23,883 
23,502
23,007

1,328 
1,390 
1,542 
1,420
1,399 
1,381 
1,447 
1,303
1,340
1,281
1,325 
1,292t
1,412t e 
1,5871 
1,950t 
2,1511
2,385t

Mar 
June 
Sep 
Dec
Mar 
June 
Sep 
Dec
Mar 
June 
Sep 
Dec
Mar 
June 
Sep 
Dec
Mar R

Mar 
June 
Sep 
Dec
Mar 
June 
Sep 
Dec
Mar 
June 
Sep 
Dec
Mar 
June 
Sep 
Dec
Mar

Mar 
June 
Sep 
Dec
Mar 
June 
Sep 
Dec
Mar 
June 
Sep 
Dec
Mar 
June 
Sep 
Dec

B. GREAT BRITAIN
Unadjusted for seasonal variation

for seasonal variation
Mar 
June 
Sep 
Dec
Mar
June
Sep 
Dec
Mar
June 
Sep 
Dec
Mar
June
Sep 
Dec
Mar R

I Note: Figures for September 1978 and later may be subject to future revision.I * Estimates are assumed unchanged from the June 1975 level until later data become available. arrivinn at the seasonallv adjusted working population figures, a deduction ofI Ute ,i?ures are affected by the introduction in Great Britain of fortnightly payment of unemployment benefit. In amving atthe seasonally adjusted wonting popuiauo g 
120,000 has been made to allow for the effects of the new arrangements. (See page 1151 of the November 1979 issue of Employment bazette.)

Working 
populationSelf-em

ployed 
persons 
(with or 
without 
employees)4

EMPLOYMENT -4 
Working population

Employed Unem- 
labour 
force

HM 
Forces

S4 AUGUST 1981 EMPLOYMENT GAZETTE



EMPLOYMENT -4 Q 
ment; industry I C-

THOUSAND

thousand

XXVIIXXVIXXVXXIVXXIII

£

E
E o

w E

1976
3421,26032653526026036540481737148 176923477 526427 7413770134538987-17,1347,15888-59,0769,10622,1061976 Sep

197737622,146

35821,968

37822,126

38822,188

197836722,196

35622,069

37322,253

38922,336

197937122,439

35322,219

35822,406

38322,440

198036422,373

34922,032

36122,008

38221,726

361 198121,343

35020,848

Note: Figures from July 1978 are provisional.
Note: Figures from July 1978 are provisional.

S7

9,049
9,049
9,038

8,995
8,973
8,958

8,947
8,923
8,889

9,105
9,099
9,094

9,128
9,131
9,120

8,982
8.984
8.985

7,830
7,769

9,018
9,018
9,012

8,988
8,977
8,953

9,096
9,088
9,088

9,090
9,090 
9,087

9,086
9,082 
9,086

86
85
85

88
88
88

88
88
88

88
88
88

88
88
88

87
87
87

87
87
87

3
6

6
6
6

7 
7

7,174
7,167
7,164

87-3
87-3
87-3

87-6
87-5
87-5

87-4
87-4
87-4

87-5
87-6
87-6

347
347
348

344
343
342

345
346
346

342
343
343

343
343
344

339
338
338

333
332
331

686
685
682

668
663
664

665
662
652

651
646
642

630
619
616

37
37
37

37
37
37

39
40
40

39
39
39

39
39
39

39
39
39

39
39
39

438
438
438

438
438
438

439
440
440

439
438
439

432
430
429

399
396
393

479
479
481

484
483
484

919
922
927

928
927
927

924
923
923

750
750
749

173
173
173

165
165
164

741
740
739

746
745
744

741
740
737

732
729
726

365
367
367

258
257
256

264
263
262

259
258
257

255
254
253

1,261
1,259
1,255

339
338
337

8,659
8,619
8,587

8,002
7,925
7,856

9,044
9,041
9,030

9,017 
9,011 
9,023

9,058
9,053
9,053

8,941
8,951
8,969

9,016
9,004
8,983

9,092
9,088
9,083

9,069
9,054
9,049

9,053
9,052
9,067

8,700
8,651
8,602

8,019
7,952
7,889

9,084 
9,071 
9,065

9,058 
9,045 
9,041

9,032 
9,025 
9,023

9,012
9,001
8,991

8,919
8,897
8,866

8,515
8,440
8,362

9,057
9,052
9,055

9,060
9,069
9,065

87
87
87

83
82
81

80
79
78

76
75

88
88
88

88
88
88

84
84
83

88
88
88

88
88
88

2 
6
0

7
4

0 
0

7.185
7.186
7,189

7,143
7,143
7,135

7,144
7,140
7,140

7,133
7,132
7,122

7,034
7,032
7,036

7,067
7,040
7,040

7,006
6,992
6,968

6,757
6,715
6,679

6,633
6,563
6,493

6,410
6,327
6,264

6,010
5,967

7.139
7,143
7.140

7,139
7,139
7,150

7,119
7,109

7,148
7,148
7,148

7,157
7,163
7,159

7,106
7,104
7,095

7,090 
7,078 
7,071

6,981
6,967
6,942

6,911
6,872
6,834

6,615
6,543
6,469

6,386
6,304
6,238

7,172
7,172
7,174

7,160
7,155
7,157

7,130
7,121
7,116

87-3 
87-2 
87-1

86-7 
86-7 
86-6

86-2 
86-2 
86-1

85-2
85-1
84-7

80-8
79-9
79-0

78-0 
77-0 
76-2

87-0
86-9
86-9

86-5
86-4
86-3

75-6 
74-9 
74-3

345
345
344

345
345
346

347
346
345

347
348
349

350
350
351

349
345
344

343
341
342

342
343
343

343
343
344

343
342
342

341
341
341

337
335
334

703
702
699

689
685
682

702
703
694

681
682
689

691
692
688

680
674
675

675
675
682

693
694
686

666
669
675

686
690
683

682
681
679

668
664
659

655
656
660

37
36
36

37
37
38

38
38
38

39
39
39

40
40
40

40
40
40

39
39
40

40
40
40

39
38
38

38
37
37

428
429
429

429
431
431

431
433
433

442
444
442

441
440
440

436
436
435

418
413
410

481
481
481

482
482
483

482
481
479

467
463
458

454
453
453

458
457
457

451
448
448

437
436
434

429
428
424

418
410
401

392
387
385

369
360
355

331
328
326

922
921
919

915
916
916

929
927
929

925
924
923

922
920
928

919
916
913

904
903
902

895
893
891

870
863
857

851
840
833

820
808
799

756
751
742

149
149
148

148
148
148

148
148
149

149
149
150

149
150
150

150
150
149

148
148
148

146
144
142

142
141
141

134
133
132

741
745
746

743
743
744

745
744
745

751
753
753

749
751
751

750
748
749

751
752
754

755
756
753

750
749
748

745
743
742

745
744
743

741
742
742

737
733
728

722
720
719

695
690
682

672
666
663

654
649
649

176
175
175

173
174
173

173
173
173

172
173
175

175
174
174

173
173
173

173
173
172

167
167
165

151
150
149

147
146
146

145
144
145

743
745
743

741
741
747

751
751
752

744
744
746

746
744
743

739
739
739

741
740
743

705
699
693

687
677
673

661
655
646

636
631
626

481
483
484

481
480
480

40
40
40

368
368
368

371
369
370

261
261
259

256
257
258

534
534
533

530
530
529

329
328
327

324
325
325

325
325
324

342
341
341

340
340
339

GREAT 
BRITAIN

7,791
7,738

8,807
8,761
8,717

78
77
77

88
88
87

87
86
86

0 
0 
9

0
8
5

7
7
9

7,075
7,058
7,048

6,896
6,852
6,811

7,190
7,188
7,186

7,050
7,040
7,016

6,787
6,743
6,697

6,193
6,135 
6,084

7,151
7,163
7,166

7,151
7,141
7,138

82-8 
82-3 
81 -8

87-4
87-3
87-4

86-1
85-9
85-6

619
615
613

40
39
39

38
38
37

435
437
438

436
437
437

442
441
442

427
425
422

407
403
401

475
474
471

446
445
443

444
442
441

345
346
338

917
916
915

910
909
904

882
878
874

790
780
767

149
150
150

149
150
149

149
149
150

150
150
150

140
138
136

129
128
126

124
123
123

716
709
702

172
173
173

162
161
158

156
154
152

142
139
137

742
743
744

749
750
749

741
738
738

480
479
480

40
41
40

8,544
8,468
8,393

8,301
8,196
8,111

8,274
8,171 
8,089

9
4
9

4
8

6
5 
4

4
5 
4

4
2
2

9
8
7

6
6
7

7
6
3

7
7
6

4
3 
3

6,177
6,115
6,061

84-4
83-9 
83-4

147
148
148

171
170
168

149
149
149

7,065 
7,061 
7,055

6,040
5,995
5,943

73-7
73-2
72-6

441
443
443

146
146
145

528
528
529

526
527
530

40
41
41

7.179
7,186
7.180

87-3
87-4
87-5

720
716
711

529
529
531

1,245
1,226
1,225

1,229
1,228
1,232

GREAT 
BRITAIN

Oct 
Nov 
Dec

Oct
Nov
Dec

April R 
May R

July
Aug
Sep

Oct
Nov
Dec

July
Aug
Sep

Oct
Nov
Dec

April 
May 
June

July 
Aug 
Sep

Oct 
Nov 
Dec

April R 
May R 
June

July 
Aug 
Sep

April 
May 
June

April 
May 
June
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April 
May 
June

Manufacturing 
Industries 
lll-XIX

■4 O EMPLOYMENT ,
• < Employees in employment: industry

Index of Produc
tion Industries* 
ll-XXI

8,825
8,789
8,750

1981 Jan 
Feb 
Mar

1979 Jan 
Feb 
Mar

1980 Jan 
Feb 
Mar

1977 Jan
Feb 
Mar

1978 Jan 
Feb 
Mar

* Excludes private domestic service. . pes
t These figures cover only a proportion of national and local government employ 

They exclude those engaged in, for example, building, education and health, wnic 
activities separately identified elsewhere in the classification. They include emP'°y h ar, 
police forces, fire brigades and other national and local government services wthg 
not activities identified elsewhere. Members of HM Forces are excluded, w h 
he.nsive figures for all employees of local authorities, analysed according to type o 
vice, are published quarterly as table 1.7.

Employees in employment; industry

1,449 2,680 1,110 3,511 2,273 1,588 Sep

1,443 2,733 1,119 3,570 2,215 1,572

Oct 
Nov 
Dec

1,441 2,674 1,117 3,572 2,196 1,561

Jan 
Feb 
Mar

1,447 2,700 1,128 3,546 2,294 1,564

April 
May 
June

1,455 2,706 1,159 3,506 2,317 1,564

July 
Aug 
Sep

1,449 2,756 1,169 3,574 2,252 1,547

Oct 
Nov 
Dec

1,442 2,690 1,174 3,591 2,243 1,544

Jan 
Feb 
Mar

1,462 2,724 1,182 3,577 2,360 1,553

April 
May 
June

1,472 2,738 1,201 3,551 2,372 1,561

July 
Aug 
Sep

1,465 2,833 1,208 3,623 2,346 1,554

Oct 
Nov 
Dec

1,460 2,739 1,209 3,629 2,317 1,554

Jan 
Feb 
Mar

1,473 2,769 1,214 3,622 2,434 1,566

April 
May 
June

1,485 2,780 1,236 3,573 2,441 1,560

July 
Aug 
Sep

1,483 2,842 1,241 3,640 2,373 1,542

Oct 
Nov 
Dec

1,473 2,741 1,234 3,634 2,346 1,538

Jan 
Feb 
Mar

1,478 2,733 1,237 3,609 2,461 1,543

April 
May 
June

1,475 2,685 1,254 3,556 2,440 1,543

July 
Aug 
Sep

1,447 2,690 1,237 3,608 2,357 1,532

Oct 
Nov 
Dec

1,423 2,586 1,219 3,605 2,286 1,524

Jan 
Feb 
Mar

529
532
532

[536
[535 
539

479
477
474

40
39
39

368
366
366

261
261
260

252
252
253

534
534
533

325
325
324

1,234
1,228
1,223

339
338
337

538
540
541

471
470
470

39
39
40

367
367
365

260
260
260

254
253
253

533
531
533

326
325
323

1,219
1,219
1,219

339
336
333

538
540
539

465
464
463

39
39
39

362
363
362

259
259
258

252
252
251

530
532
533

319
319
319

1,221
1,218
1,216

337
334
330

538
1539

539

459
458
459

39
39
38

361
360
360

258
259
259

251
250
251

533
532
534

320
319
321

1,217
1,221
1,225

336
333
330

1542 
[540 
1540

460
458
456

38
38
38

362
360
358

261
261
260

253
251
251

536
538
539

324
324
323

1,231
1.233
1.234

334
335
335

38 358 260 253 539 324 1,236 337
38 359 260 255 539 323 1,237 337

I 538 454 38 358 260 255 539 322 1,239 336

534 451 38 359 259 252 538 318 1,240 338
|533 452 38 360 257 252 536 318 1,236 337
■ 531 451 38 359 257 253 535 318 1,231 336

1527 448 37 359 257 253 534 317 1,227 338
I 529 448 37 360 257 252 535 316 1,240 337
I 528 448 37 363 257 253 536 316 1,254 336

| 530 449 37 365 258 255 539 319 1,267 339
1 529 445 37 363 258 254 539 319 1,265 339
1 527 442 36 362 257 254 538 317 1,262 338

■ 524 438 36 361 255 253 538 315 1,260 339
| 525 434 36 360 253 252 538 314 1,250 339
I 524 430 36 357 252 251 538 311 1,241 338

1520 424 36 352 250 248 534 306 1,231 338
I 518 418 36 349 249 246 532 300 1,228 338
1 517 412 35 347 248 244 531 298 1,225 337

1 514 404 34 343 247 242 528 296 1,223 337
1 509 403 34 338 244 242 527 293 1,226 337
1 505 399 34 337 243 241 524 292 1,229 337

■ 500 392 34 335 241 238 524 288 1,232 338
1 491 385 34 330 239 236 520 283 1,226 339
I 483 377 33 327 236 234 516 279 1,219 340

I 475 370 33 321 231 232 513 276 1,213 339
■ 470 363 33 315 226 230 508 270 1,193 338
I462 361 33 313 222 229 505 264 1,173 338

I 458 356 33 305 224 226 500 259 1,151 337
| 448 354 32 305 218 225 496 258 1,139 336
| 438 352 31 303 216 227 497 259 1,127 334

I 435 352 31 303 213 227 493 258 1,114 333
■ 431 349 32 304 209 225 490 257 1,107 332I426 343 1,101 331
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25,750.

THOUSAND

I June 19811(May 19811R(April 19811R(June 19801
AllFemaleMaleAllFemaleMaleAllFemaleMaleAllFemaleMale

of production Industries

nauiu emu mevu vihv vviurv.iv.i~
Broadcast receiving and sound reproducing equipment doo

I, engraving etc

366
367
368
369

Order 
or MLH 
of SIC

12-4 
3-4 
6-8 

29-2 
12-9 
24*5

AUGUST 1981 EMPLOYMENT GAZETTE S9

^Instrument engineering
Scientific and industrial instruments and systems

6,460 2
4,743 6

325 8 
275-5
395 5 

56-1 
15-7 
530 
37-7 
32-1 
26-1 
20-1 
52-1 
21 -2
34 3

308 0 
118-4 
39-9

331 8 
275-9
615 2 
83-9 
39-6 
97-9 
47-9 
64-8 
50-9 
30-9 
59-4
32-2
37 3

396 4 
133-6 
68-5

46-3 
60-9

330 8
141 -8 
30-4 
60-9 
42-8 
35-9

755 8 
52-5 
73-8 
34-1 
50-7

177-3 
121 -3 
142-0

Index
All manufacturing Industries 

Lining and quarrying 
I coalmining
I _ drink and tobacco
| Bread and flour confectionery

67-2 
87-6 
48-4 

186-2
258 2 
76-5 

106-2

1,100 5
331 3 
106-3 
167-9 
57-0

42-7 
40-0

354 5 
165-1 
33-8 
61 -8 
41 -8 
33-8

723 1 
52-5 
68-6 
35-0 
49-8

165-9 
120-7 
134-6

89 6 
62-1

462 7 
95-3 
29-8 
42-3 
62-3 
220 
33-8 
74-1 
38-0 
65-1

7,790 6 
6,010 3 

333 1 
277-1
619 0 
84-9 
39-4 
98-4 
47-6 
63-7 
50-8 
31 -1 
61 -4 
32-7
37 5

398 7 
134-6 
68-8

38-7 
38-4

294 1
131 -2 
26-5 
54-4 
36-6
29- 7

641 5 
45-5 
61 -5
30- 7 
43-9

148-1 
108-4 
117-5

38-2 
37-9

290 2 
127-8
27-3 
53-0 
36-7 
29-8

630 2 
45-0 
60-2 
29-6 
43-6 

145-7 
107-0 
115-6

22-6 
20-4 
17-4 
65-5
85 8 
16-5 
36-0

107 0
67 0 
27-1 
30-6
9-2

276 
279
VI
311
312
313
321
322
VII
332
333
336
337 
339 
341 
349
VIII 
354

IX
361
362
363
364

8,587 1
6,678 9

342 2 
286-3
659 5 

89-1 
42-1

104-2 
51 -2 
68-6 
53-6
33- 6 
63-7
34- 7
38 8

428 8 
142-2
70-7

314 7 
264-4
372 4 
54-3 
14-9 
51 -9 
35-6 
30-7 
24-7
19- 1 
47-1
20- 0
32 7

285 0 
109-5 
39-3

38-8 
38-0

291 8 
128-2 
27-6 
54-1 
35-9 
30-2

637 8 
45-0 
60-9 
31 -3 
43-3 

146-1 
108-5 
117-6

8-9 
24-4
46 6 
15-0 
5-7 
7-4

46-5 
60-1

328 2 
138-7

31 -6 
60-6 
41 -9 
36-2

751 0 
51 -9 
72-9 
34-9 
50-0 

175-0 
121 -3 
142-1

51 -6 
64-4

401 0 
180-1
39-5 
69-2 
48-9 
41 -1

857 0 
61 -2 
83-1
39- 1
57- 8

199-2 
135-0 
164-4
140 7 
94-3

718 7 
125-9
40- 3 
67-9

120-6
43- 1
44- 3 

101 -4
58- 9 

116-4

46-0 
59-9

325 9
137-8

31 -4 
59-3 
42-8
35- 7

742 3
52- 0 
72-1 
32-9 
50-4

174-7 
119-8 
139-6
123 0
83-4

648 8 
111-8

36- 3 
64-9

104-2
39-8 
41 -8

100-8 
50-8 
98-3

136 9
625 6 
347-7 
196-7
426 2

53- 6 
258-7
343 4
28-9 
56-0 
94-0
37- 3
31 1

298 8 
50-8 
32-1 
30-8 
77-5
60-9

211 6
32-5 
43-3 
53-0 
69-4

223 4
74- 4
75- 9

487 9 
53-9

II- XXI
III- XIX

II 
101
III
212
213
214
215
217
218 
229 
231 
239
IV
V
271
272

7,738 3 5,827 7
5,967 0 4,255 1

7-6 
22-5
36 6 
10-6 
3-9 
6-5 
6-2 
6-2

114 2
7- 3

133 9
8- 7 

14-5
4-0 
8-0 

33-2 
14-3
29- 9
51 1 
32-2

256 0
30- 6 
10-5 
25-6 
58-3 
21 -1 
10-5 
27-2 
20-9 
51 -3

7-6 
22-1
36 3 
10-6
4- 1 
6-5
5- 9
6- 0

113 2 
6-9

12-0 
3-6 
6-7

28-8
12- 9
24- 6
42 4
26- 7

217 5
25- 9
90

22- 9 
48-0 
18-2
9- 5

25- 9 
16-9 
41 -4
11 0
72 4 
39-3
27- 0

110 1 
10-5
65- 1

160 6
13- 5 
24-2 
64-3 
12-.1
15 0

229 1
41 -0
23- 5
26- 6
66- 6 
34-0
43 0 
3-4

19-3 
9-9 
9-1

44 4
10- 6 
15-0

152 0 
8-7

Electrical engineering
‘ Electrical machine^

Insulated wires and cables
Telegraph and telephone apparatus and equipment

! Radio and electronic components

7-8 
22-0
35 6
10- 0
4-1
6-3 
6-0
6- 0

112 1
7- 0

11- 9
3-3
6-8 

29-0
12- 8 
24-0

EMPLOYMENT -i . Q
Employees in employment: index of production industries | O

i Packaging products of paper, board and associated 
materials

: Printing and publishing of newspapers
i Panting and publishing of periodicals

Other printing, publishing, bookbinding,
°5®r manufacturing industries 

= Rubber
I Plastics products n.e.s.
Construction
G®s. electricity and water

[ Gas
Electricity
Water

[ Electronic computers
| Radio, radar and electronic capital goods 

Electric appliances primarily for domestic use
| Other electrical goods
Shipbuilding and marine engineering

[Vehicles
I Motor vehicle manufacturing
| Aerospace equipment manufacturing and repairing
I Metal goods not elsewhere specified
I Engineers' small tools and gauges
| Metal industries n.e.s.

ITextiles
I Spinning and doubling on the cotton and flax systems
I Woollen and worsted
I Hosiery and other knitted goods
I Textile finishing
| Leather, leather goods and fur

Clothing and footwear
I Men's and boys' tailored outerwear
I Women’s and girls’ tailored outerwear
I Overalls and men’s shirts, underwear, etc
I Dresses, lingerie, infants’ wear, etc
I Footwear
I Bricks, pottery, glass, cement, etc
I Bricks, fireclay and refractory goods
| Pottery
I Glass
| Abrasives and building materials etc n.e.s.

| Timber, furniture etc
■ Timber
I Furniture and upholstery

I PaPer< printing and publishing
| Paper and board

5,860 7
4,279 8

315 5 
265-1
373 7 
53-8 
14-9 
51 -0 
35-5 
31 -1 
25-0
19- 0 
48-6
20- 1
33 0

287 9 
111 -5 
39-2

5,902 7
4,313 0

316 7 
266-3
376 9 
54-1 
14-8 
51 -2 
35-4 
30-7 
25-3
19- 1 
50-1
20- 3
33 2

289 9 
112-3 
39-5

GREAT BRITAIN

SIC 1968 ____
7,688 6
5,925 7

331 1 
275-2
612 7 
85-0 
39-8 
99-8 
480 
63-5 
49-8 
31 -0 
57-7 
31 -9
36 9

393 0 
130-9
68-8

2,126 9
1,935 4

16 4 
10-8

264 0 
33-0
26- 5 
51 -2 
13-5 
36-5
27- 5 
13-5

13-5
4 5

120 9 
23-8 
30-8

1,877 6
1,687 2

16 4 
10-8

241 5 
30-1 
24-7 
46-9 
12-4 
33-7 
26-0 
12-0 
10-8 
12-1

4 3
108 5 
22-1 
29-3

1,860 9
1,670 6

16 4
10- 8

240 3 
30-6
24- 9 
47-9 
12-4 
32-8
25- 1
11- 9
10- 5
11- 9

4 2
108 0 

21 -4 
29-5

1,887 8
1,697 2

16 4
10- 8

242 1 
30-8
24- 6 
47-2 
12-2 
33-0
25- 5 
120
11- 3
12- 4
4 3

108 8 
22-2 
29-4

Bacon curing, meat and fish products
i Cocoa" chocolate and sugar confectionery 

Fruit and vegetable products 
Food industries n.e.s 
Brewing and malting 
Other drinks industries

Lal and petroleum products

Chemicals and allied Industries
! General chemicals
i Pharmaceutical chemicals and preparations 

Synthetic resins and plastics materials and 
synthetic rubber

I Other chemical industries
Metal manufacture

I Iron and steel (general)
r Steel tubes

Iron castings etc .
Aluminium and aluminium alloys
Copper, brass and other copper alloys

Mechanical engineering
Metal-working machine tools

I Pumps, valves and compressors
[ Construction and earth-moving equipment 

Mechanical handling equipment
I Other machinery
| Industrial (including process) plant and steelwork 
| Other mechanical engineering n.e.s. 123 4 81 1 41 9

84-2 57-1 26-4

649 0 432 3 216 5
1130 86-6 25-2
36-2 27-4 9-0
64-8 41 -6 23-3

105-9 57-4 46-8
38-7 21 -0 18-8
41 -2 32-1 9-7

100-1 75-1 25-8
50-4 33-7 17-1
98-8 57-4 40-8

139 0 126 3 10 6

631 4 553 9 71 7
351 -7 308-9 38-8
197-8 169-9 26-8

431 3 317 4 108 9
55-5 43-3 10-3

260-2 193-6 65-1

348 5 185 9 157 5
30-2 16-2 12-7
56-5 32-6 23-5
95-3 30-3 63-6
37-6 25-4 12-0

32 2 17 1 14 1

303 8 73 9 224 9
52-5 11-4 39-4
31 -8 8-4 23-7
32-1 4-9 25-9
79-7 13-2 64-2
60-9 26-7 34-2

209 2 167 8 43 7
33-2 29-2 3-3
43-2 24-0 19-4
50-9 42-3 10-7
68-6 60-4 9-0

224 9 180 1 43 2
74-5 64-4 10-0
75-8 61 -2 14-7

489 7 337 6 150 3
53-4 45-2 8-6

66-9 44-5 22-8
87-9 67-5' 20-1
48-9 31 -2 17-2

187-9 121 -7 64-6

256 5 171 1 87 0
76-3 60-1 16-4

104-9 69-3 36-9

1,107 4 993 5 107 0

332 1 264 3 66 9
106-6 79-3 27-1
168-5 137-3 30-6
57-0 47-8 9-2

81 3 43 0 124 3 81 0
57-9 27-6 85-5 57-5

434 5 219 1 653 6 431 4
87-2 26-3 113-5 87-1
27-1 9-0 36-2 27-2
42-6 23-7 66-2 41 -9
57-9 47-4 105-3 57-8
20-2 18-1 38-2 20-5
32-6 10-0 42-6 31 -7
75-0 26-1 101 -2 74-2
33-5 16-2 49-7 33-6
58-3 42-3 100-6 57-4

130 2 11 3 141 5 128 0

563 9 74 0 637 9 559 0
316-1 40-5 356-6 312-4
171 -4 27-2 198-6 170-9

324 0 111 0 434 9 321 2
45-2 10-7 55-9 45-1

196-7 66-1 262-8 195-1

190 2 161 4 351 5 187 9
18-0 14-3 32-3 16-6
32-5 24-7 57-2 32-2
30-3 63-8 94-1 31 -0
25-9 12-3 38-2 25-5

17 5 13 5 31 0 17 2

73 9 229 0 302 9 74 7
10-8 41 -9 52-7 11-5
8-2 22-9 31 -1 8-4
5-5 26-3 31 -8 5-5

13-3 67-1 80-4 13-1
26-7 33-5 60-3 26-9

168 5 44 6 213 1 166 1
29-6 3-5 33-0 29-8
24-3 19-9 44-2 23-9
43-0 10-8 53-7 41 -0
59-7 9-1 68-8 59-5

182 6 44 2 226 8 180 5
63-9 10-2 74-1 63-9
62-9 15-2 78-1 60-8

339 7 152 8 492 5 337 7
44-4 8-8 53-2 44-7

45-1 22-5 67-6 44-3
67-0 20-4 87-3 67-5
31 -2 17-2 48-4 31 -5

124-1 66-0 190-1 122-4

171 2 87 2 258 4 170 7
60-4 16-8 77-2 59-8
68-8 36-4 105-1 68-9

1,007 3 107 0 1,114 3 1,000 4

265 7 67 2 333 0 265 1
79-5 27-2 106-8 79-5

138-4 30-8 169-2 137-8
47-8 9-2 57-0 47-8

X 137 1 117 148 8

XI 626 0 85 0 711 0
381 374-0 50-0 424-0
383 170-2 27-8 198-0

XII 372 2 133 3 505 4
390 49-4 12-3 61 -7
399 227-2 78-5 305-7

XIII 214 2 184 6 398 9
412 20-3 16-5 36-9
414 36-6 28-3 64-8
417 33-1 69-2 102-3
423 28-0 14-2 42-2

XIV 18 5 15 7 34 2

XV 79 9 257 2 337 1
442 12-9 47-0 59-9
443 9-2 26-5 35-7
444 6-1 29-9 36-1
445 130 74-9 87-9
450 28-8 37-9 66-7

XVI 190 2 52 8 243 0
461 33-0 4-2 37-2
462 26-4 22-8 49-1
463 51-1 14-1 65-2
469 67-1 10-2 77-4

XVII 193 2 47 2 240 5
471 67-9 11-2 79-1
472 67-1 16-3 83-4

XVIII 356 1 167 9 523 9
481 50-6 10-3 60-9

482 49-6 26-9 76-4
485 68-7 20-6 89-3
486 32-7 18-7 51 -4
489 125-4 70-9 196-3

XIX 188 5 103 0 291 6
491 67-5 20-2 87-7
496 75-2 42-6 117-8

500 1,122 0 107 0 1,229 0

XXI 268 7 68 1 337 0
601 78-3 27-3 105-6
602 141 -6 32-0 173-6
603 48-9 8-8 57-8

Chart 7

a week (seasonally adjusted) In 
June, was slightly above the 
range of 8'1 to 8 9 million hours 
over the previous seven months, 
but compares with a figure of 15 
million hours a week at the end of 
1979.

The low levels of demand for 
labour In manufacturing indus
tries are also reflected In the 
labour turnover figures. Although 
the rate of engagements 
improved slightly to just over one 
per hundred employees In the

Chart 8

four weeks ended June 13 from 
about three-quarters of 1 per cent 
in December and March, it is still 
much lower than past figures. It 
compares with rates of between 
roughly 13 and 2i per cent in the 
latter part of the ld70s and of 
between 2} and 3 per cent in the 
1950s and 1960s. The leaving 
rate (which includes both volun
tary and Involuntary termina
tions), at about 13 per hundred 
employees In June, was similar to 
the level in December and March.

Manufacturing and non-manufacturing employees in employment

seasonally adjustedGreat Britain

15.5 .

Non-manufacturing
15.0.

14.5 .

14.0 .

13.5.

B.o;

7.5 .

7.0 . Manufacturing

1071 1972 1973 1974 1975 1976 1977 1978 1979 1980 1981

Million 
16.0-

Working population and employed labour force : Great Britain

26,000 _ Thousand seasonally adjusted
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Employment

The levelling out of manufactur
ing output after its previous steep 
decline is now being matched on 
the employment side by a reduction 
in short-time working. This fell 
again in June to less than half the 
level at the beginning of the year, 
though it remains substantial. Over
time continues low but may just be 
edging upwards. However the fall In 
employment in manufacturing con
tinues strongly, with little sign of 
further slowing down following the 
Improvement at the beginning of 
the year.

Manufacturing employment in 
Great Britain fell by 52,000 (sea
sonally adjusted) In June, similar 
to the decline in each of the pre-

Three monthly 
moving average 

seasonally adjusted

vious five months. Although this is 
well below the average fall of 
77,000 a month during the second 
half of last year, the rate of decline 
remains substantial and appar
ently is not slowing any further. 
The number of employees in 
manufacturing, now under 6 mil
lion, is 1-1 million (or 16 per cent) 
below its level two years earlier 
when the present downturn 
began.

All manufacturing industries 
have shared In this decline. In the 
two years to June 1981, the big
gest relative declines occurred in 
metal manufacture (26 per cent 
—117,000 employees) and in tex
tiles (23 per cent—105,000 em
ployees). The smallest falls were 
in food, drink and tobacco (9 per 
cent—62,000 employees), and 
paper, printing and publishing (9 
per cent—48,000 employees). 
Among other production indus
tries, employment In construction 
fell 12 per cent (153,000 em- 
ployees) but there was relatively 
little change in mining and quarry
ing, and gas, electricity and 
water.

Short-time working among 
operatives in manufacturing 
industries fell further in June, and 
at 3 ■ 6 million hours a week was 
less than half its level at the 
beginning of the year. In 1979, 
however, before the recession 
began, it averaged much less 
than a million hours a week. Over
time working, at 9 • 1 million hours

Unemployment
Vacancies notified to employment offices 
(perhaps one third of all vacancies)

Continued from page S4 

lost which is generally the most 
reliable indicator of the extent of 
industrial stoppages.

Over half the days lost in July 
were accounted for by the civil 
service pay dispute. The figures 
for July exclude nearly 90,000 
days lost by workers in the British 
Gas Corporation who stopped 
work on July 13 In protest against 
Government proposals to sell gas 
showrooms; this strike was not 
connected with terms and con
ditions of employment as defined 
in the coverage of the depart
ment’s statistics.
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Unemployment end vacencies: Great Britain

thousands 
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June 1981March 1981GREAT BRITAIN
Leaving rateLeaving rate

SIC 1968

use

Order 
or 
MLH

4 CZ EMPLOYMENT , . .
* O Labour turnover: manufacturing industries: March and June 1981

Food, drink and tobacco
Bread and flour confectionery
Biscuits
Bacon curing, meat and fish products
Milk and milk products
Cocoa, chocolate and sugar confectionery
Fruit and vegetable products
Food industries not elsewhere specified
Brewing and malting
Other drink industries

Coal and petroleum products
Chemical and allied industries

General chemicals
Pharmaceutical chemicals and preparation
Synthetic resins and plastics materials 

and synthetic rubber
Other chemical industries

Metal manufacture
Iron and steel (general)
Steel tubes
Iron castings, etc 
Alluminium and aluminium alloys 
Copper, brass and other copper alloys

Mechanical engineering
Metal-working machine tools 
Pumps, valves and compressors 
Construction and earthmoving equipment 
Mechanical handling equipment 
Other machinery
Industrial (including process) plant and steel work 
Other mechanical engineering n.e.s.

Instrument engineering
Scientific and industrial instruments 

and systems
Electrical engineering

Electrical machinery 
Insulated wires and cables
Telegraph and telephone apparatus 

and equipment
Radio and electronic componants
Broadcast receiving and sound 

reproducing equipment 
Electronic computers 
Radio, radar and electronic capital goods 
Electric appliances primarily for domestic 
Other electrical goods

Shipbuilding and marine engineering
Vehicles

Motor vehicle manufacturing
Aerospace equipment manufacturing and 

repairing
Metal goods not elsewhere specified 

Engineers' small tools and gauges 
Metal industries not elsewhere specified

Textiles
Spinning and doubling on the cotton and 

flax systems
Woollen and worsted
Hosiery and other knitted goods 
Textile finishing

Leather, leather goods and fur
Clothing and footwear

Men’s and boys’ tailored outerwear 
Women’s and girls’ tailored outerwear 
Overalls and men’s shirts, underwear etc 
Dresses, lingerie, infants' wear etc 
Footwear

Bricks, pottery, glass, cement, etc
Bricks, Fireclay and refractory goods 
Pottery 
Glass
Abrasives and building materials etc not 

elsewhere specified
Timber, furniture, etc

Timber
Furniture and upholstery

Paper, printing and publishing
Paper and board
Packaging, products of paper, board and 

associated materials
Printing and publishing of newspapers 
Printing, publishing of periodicals 
Other printing publishing bookbinding 

engraving etc
Other manufacturing industries

Rubber
Plastics products not elsewhere specified

All manufacturing Industries
Note: The engagement rate and the leaving rate show the number of engagements and discharges (and other losses), respectively. in the four-week Per'ods ended March 14 ^iods; the 

as percentages of the numbers employed at the beginning of the periods. The figures do not include persons engagedI duringj the.periodson the 
engagement ano leaving rates accordingly understate to some extent the total intake and wastage during the periods. The trend in labour turnover is us y 
opposite page which is constructed from four-quarter moving averages of engagement and leaving rates.

PE” OEM

Engagement rate

Male Female All

1 4 2 7 1 9
2-7 3-9 3-1
0-9 30 2 2
2-4 4-2 3-2
1 -3 1 -7 1 -4
0-8 1 -8 1 -3
1 -7 4-2 30
1 -3 1 -1 1 2
0-4 0-5 0-4
0-6 0-7 0-6
0 4 0 7 0 4
0 5 15 0 8
0-3 1 0 0-4
0-7 1 -3 1 0

0-3 0-8 0-4
0-5 1 -2 0-8

0 4 0 7 0 5
0-3 0-5 0-3
0-8 1 -4 0-8
0-6 0-6 0-6
0-5 0-7 0-6
0-3 0-2 0-3
0 7 13 0 8
0-3 0-8 0-4
0-4 1 -1 0-5
0-2 0-6 0-3
0-9 40 1 -3
0-9 1 -4 1 0
1-1 1 -8 1 -2
0-8 0-9 0-8
0 7 10 0 8

0-8 1 i 0-9
0 6 0 8 0 6
0-5 0-6 0-6
0-2 0-4 0-3

0-4 0-5 0-4
0-8 1 0 0-9

0-6 0-6 0-6
0-6 0-8 0-6
0-6 0-9 0-7
1 0 1 -5 1 -2
0-5 0-4 0-4
0 9 1 4 0 9
0 3 0 7 0 3
0-2 0-8 0-3

0-3 0-6 0-4
1 1 17 1 2
0-6 1 -7 0-8
1 -3 1-7 1 -4
1 4 2 2 1 7

1 -3 1 -4 1 -3
2-1 1 -9 20
1 -4 2-8 2-3
1 -9 1 -8 1 -9
2 0 14 1 7
1 5 1 9 18
1 0 1 -7 1 -6
20 2-3 22
1 0 1 -5 1 -4
2-9 20 2-1
0-9 22 1 -6
11 1 2 11
1 -5 1 -8 1 -5
0-7 0-7 0-7
0-6 1 -3 0-8

1 -4 2-1 1 -5
19 16 18
2-5 20 2-4
1 -4 1 i 1 -3
0 6 15 0 9
•6 1 -1 0-7

0-5 2-6 1 -2
0-5 1 -7 0-8
0-6 1 -2 0-8

0-7 1 -4 0-9
12 2 8 1 8
0-5 1 -1 0-7
1 -5 2-7 1 -9
0 8 17 11

Engagement rate

Male Female All

111 10 16 12
212 22 2-5 2-3
213 0-5 2-3 1 -6
214 1 -4 1 -8 1 -6
215 1 -3 3-2 1 -8
217 0-5 0-9 0-7
218 0-8 1 -5 1 -1
229 0-9 1 -4 1 -1
231 0-3 0-8 0-4
239 0-3 0-5 0-4
IV 0 3 0 4 0 3
V 0 5 1 1 0 6
271 0-3 0-7 0-3
272 0-9 1 0 0-9

276 0-3 0-5 0-3
279 0-6 1 -1 0-8

VI 0 3 0 6 0 4
311 0-1 0-4 0-1
312 0-5 0-5 0-5
313 0-5 0-2 0-5
321 0-7 1 -1 0-8
322 0-6 0-8 0-6
VII 0 6 0 9 0 7
332 0-6 1 -2 0-6
333 0-4 0-7 0-5
336 0-4 0-4 0-4
337 0-4 1 -1 0-5
339 0-4 0-9 0-5
341 1 -3 0-8 1 -2
349 0-7 1 -1 0-8
VIII 0 8 11 0 9

354 0-7 0-7 0-7
IX 0 5 0 9 0 6
361 0-4 0-8 0-5
362 0-4 1-1 0-5

363 0-5 0-8 0-6
364 0-5 0-8 0-7

365 0-6 1 -4 1 0
366 1 -2 1 -7 1 -3
367 0-5 1 -2 0-7
368 0-4 0-6 0-4
369 0-4 0-8 0-6
X 0 8 0 7 0 8
XI 0 3 0 7 0 3
381 0-2 0-9 0-3

383 0-3 0-5 0-3
XII 0 9 12 0 9
390 0-6 0-2 0-5
399 1 -1 1 -5 1 -2
XIII 10 14 12

412 1 -1 1 0 1 0
414 1 -4 1 -2 1 -3
417 0-9 1 -6 1 -4
423 1 -5 0-7 1 -2
XIV 0 9 0 7 0 8
XV 12 15 1 4
442 0-9 1 -7 1 -6
443 2-2 1 -3 1 -5
444 0-5 1 -9 1 -6
445 20 1 -2 1 -3
450 0-6 1 -3 1 0
XVI 0 6 11 0 7
461 0-6 1 0 0-6
462 0-6 0-9 0-7
463 0-6 0-9 0-6

469 0-8 1 -8 0-9
XVII 12 1 4 1 2
471 1 0 1 -1 1 0
472 1 -1 1 -4 1 -2
XVIII 0 5 1 0 . 0 7
481 0-5 1 -2 0-6

482 0-4 1 -2 0-7
485 0-4 1 -3 0-6
486 0-4 1 -3 0-7

489 0-5 0-8 0-6
XIX 11 15 13
491 0-4 1 0 0-6
496 1 -2 1 -8 1 -4

0 6 12 0 8

EMPLOYMENT
Labour turnover: manufacturing industries: March and June 1981 1 -6

Four quarter moving average of total engagement rates and 
leaving rates: manufacturing industries in Great Britain

• On which the moving average is centred.

Year Reference month* Engagement rate Leaving rate

1980 Feb 1 -63 2-10
May 1-43 2-15
Aug 1 -20 2-10
Nov 1 05 2-10

1981 Feb 0-95 1 -95

Following the reduction at the beginning of the year in the size of the sample of establishments in manufacturing industries required to 
complete monthly employment returns (see page 141 of the March 1981 issue of Employment Gazette), some difficulties have 
occurred with the replies to the questions which are used to produce the quarterly analyses of labour turnover. As a result, at least for 
the time being, it will not be possible to publish an industrial analysis of leaving rates and engagement rates will be given only for the 
larger manufacturing industries which appear in the table opposite.
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8 EMPLOYMENT
Indices t of output, employment and output per person employed

0 975 - 1M)

UNITED 
KINGDOM

Whole economy Index of production 
industries

Manufac
turing 
indus- 

I tries

Mining 
and 
quarrying 
excluding 
MLH 104*

Food, 
drink and 
tobacco

Chemi
cals, coal 
and 
petroleum 
products

Metal 
manu
facture

i

Engineer- Textiles, Other 
manufac
turing

Construc
tion

* Gas, 
elec, 
trlclty 
and 
water

ing and 
allied 
industriei

leather 
and

»clothingincludinc 
MLH 104’

j excluding 
* MLH 104*

j including 
MLH 104*

excluding 
MLH 104*

Output i R R R R R R R R R R R R
1970 93 8 93 8 99 9 99 8 98 4 118 1 94 3 90 3 127 2 96 7 101 5 97 0 111 0 83 5

1971 95 2 95 1 99 6 99 5 97 3 116 1 95 1 92 3 114 8 94 2 103 9 98 0 112 9
1972 98 1 98 0 101 6 101 4 99 7 95 4 98 9 96 7 114 2 94 7 105 1 104 1 115 0
1973 103 8 103 7 109 7 109 5 108 8 106 3 103 9 108 0 126 1 103 6 111 7 115 7 117 8
1974 102 0 102 0 105 7 105 7 107 5 90 0 103 0 112 3 114 9 105 6 104 6 110 4 105 6 98 5
1975 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0

1976 101 9 101 3 102 4 101 1 102 0 93 3 103 0 112 2 106 3 98 0 100 9 104 3 98 6 102 3
1977 104 5 102 9 106 5 102 5 103 9 91 1 104 6 115 0 104 3 100 3 102 7 106 3 98 2 106 4
1978 108 0 105 6 110 2 104 4 104 4 91 7 107 1 115 8 102 4 99 9 101 8 109 0 104 9 109 7
1979 110 4 107 0 112 8 104 4 104 6 92 2 108 0 118 5 105 0 98 9 100 4 110 1 101 3 1161
1980 107 1 103 7 104 9 96 4 94 8 92 8 107 2 106 6 72 5 92 7 83 3 99 7 95 9 113-0

1979 Q1 108 3 105 2 110 5 102 7 103 0 89 5 106 1 112 0 100 5 99 8 100 4 105 7 97 1 119 9
Q2 112 2 108 8 115 2 106 7 107 5 91 4 108 5 120 7 112 6 102 1 103 7 112 0 102 7 116 9
Q3 110 2 106 6 112 8 104 0 103 6 94 2 109 9 121 6 103 5 94 7 100 9 112 0 103 0 1151
Q4 110 8 107 4 112 6 104 3 104 4 93 8 107 7 119 7 103 4 99 0 96 7 110 8 102 5 112 3

1980 Q1 109 8 106 3 110 0 101 3 100 4 95 1 109 5 118 7 55 9 99 2 91 5 108 5 101 0 1131
Q2 108 1 104 7 106 8 98 4 97 4 92 3 106 0 107 2 91 6 94 9 85 1 101 2 97 5 1122
Q3 106 2 102 9 103 3 95 1 93 4 91 8 105 6 100 7 75 8 92 3 80 8 97 7 94 7 1129
Q4 104 4 100 8 99 5 90 6 87 9 92 2 107 6 99 7 66 8 84 6 75 6 91 6 90 3 1136

1981 Q1 103 8 100 0 98 3 88 9 87 0 90 4 R 107 1 102 6 74 9 80 5 76 8 91 2 86 9 109 7

Employed labour force

1970 99 3 99 3 108 7 108 7 111 1 117 9 108 3 104 1 118 9 110 0 121 6 107 7 95 9 1100

1971 97 7 97 7 105 4 105 5 107 5 113 9 105 4 102 2 112 2 106 7 116 0 104 8 94 6 105 6
1972 98 1 98 1 103 1 103 1 104 0 108 8 103 7 99 5 104 0 102 3 112 8 103 7 98 5 100 4
1973 100 2 100 2 104 5 104 5 104 5 103 5 103 5 99 4 103 9 103 1 110 9 105 8 106 2 97 5
1974 100 6 100 6 104 1 104 1 104 7 99 6 104 6 101 3 102 2 104 3 107 9 105 6 103 5 98 2
1975 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0

1976 99 4 99 4 97 5 97 5 96 9 98 3 97 8 98 1 95 2 96 7 96 2 97 3 99 5 99 8
1977 99 6 99 6 97 3 97 2 97 2 98 2 97 0 100 4 96 5 97 4 96 0 96 6 97 2 981
1978 100 2 100 1 96 9 96 8 96 7 97 3 96 0 102 0 92 5 97 8 93 1 96 6 97 2 96 8
1979 100 6 100 6 96 1 96 0 95 4 95 3 95 1 102 1 88 8 96 3 91 5 96 2 98 3 98 0
1980 98 6 98 6 91 5 91 4 89 8 94 9 92 4 99 0 79 5 91 0 82 7 91 0 96 4 98 0

1979 Q1 100 6 100 6 96 4 96 3 95 9 95 2 94 7 102 0 89 8 97 0 92 3 96 6 98 0 97 9
Q2 100 6 100 6 96 3 96 2 95 7 95 1 95 2 102 2 89 3 96 6 92 1 96 4 98 1 98 0
Q3 100 7 100 6 96 2 96 1 95 4 95 3 95 2 102 2 88 7 96 2 91 6 96 2 98 8 98 0
Q4 100 5 100 5 95 4 95 3 94 5 95 7 95 1 101 9 87 2 95 3 90 1 95 4 98 3 98 0

1980 Q1 100 0 100 0 94 2 94 1 93 2 95 3 94 6 101 4 85 4 94 1 87 5 94 1 97 4 98 0
Q2 99 3 99 3 92 8 92 7 91 4 94 9 93 2 100 1 82 2 92 6 84 5 92 6 97 1 981
Q3 98 2 98 2 90 7 90 6 88 8 95 0 91 4 98 4 77 8 90 1 81 2 90 1 96 3 98 0
Q4 96 8 96 7 88 1 88 0 85 8 94 3 90 2 96 1 72 5 87 0 77 6 87 3 94 7 97 9

1981 Q1 95-4 R 95-4 85 7 85 6 83 3 R 93 0 R 88 5 R 94 3 68 6 84 2 75 2 R 85 6 91 8 R 97 4 R

* MLH 104 consists of the extraction of mineral oil and natural gas. 
t Quarterly indices are seasonally adjusted.
i Gross domestic product for whole economy.

Output per person employed
94 4

R
91 9

R
91 8

R
88 6 100 2

R
87 1

R
86 9

R
107 1

R 
87 9

R 
83 5

R
90 1

R
115 8

R
75 91970 94 5

1971 97 4 97 4 94 5 94 4 90 6 102 0 90 3 90 3 102 3 88 4 89 6 93 6 119 5 82 2
1972 100 1 100 0 98 6 98 4 95 8 88 0 95 3 97 3 110 0 92 6 93 2 100 4 116 9 92 7
1973 103 6 103 6 105 0 104 8 104 1 102 6 100 4 108 6 121 4 100 5 100 8 109 4 110 9 101 1
1974 101 4 101 4 101 6 101 6 102 7 90 4 98 5 110 9 112 4 101 3 97 0 104 6 102 0 100 4
1975 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0

1976 102 6 102 0 105 1 103 7 105 3 94 9 105 4 114 4 111 7 101 4 104 9 107 2 99 1 102 5
1977 104 9 103 3 109 5 105 5 107 0 92 8 107 8 114 6 108 1 102 9 107 0 110 1 101 1 108-6
1978 107 9 105 5 113 7 107 9 108 1 94 3 111 6 113 6 110 8 102 2 109 3 112 9 108 0 1133
1979 109 7 106 4 117 4 108 8 109 7 96 8 113 7 116 1 118 3 102 7 109 7 114 6 103 0 1185
1980 108 7 105 2 114 7 105 4 105 5 97 9 116 1 107 6 91 6 101 9 100 6 109 5 99 5 1153

1979 Q1 107 7 104 6 114 6 106 6 107 4 94 0 112 0 109 8 111 9 102 9 108 8 109 4 99 0 1225
Q2 111 6 108 2 119 6 110 9 112 3 96 1 113 9 118 1 126 1 105 7 112 6 116 2 104 7 110 3
Q3 109 4 106 0 117 3 108 3 108 6 98 9 115 4 118 9 116 6 98 4 110 2 116 4 104 2 117-4
Q4 110 2 106 9 118 0 109 4 110 5 98 0 113 3 117 5 118 6 103 9 107 3 116 2 104 2 114 6

1980 Q1 109 8 106 3 116 8 107 7 107 7 99 8 115 8 117 0 65 4 105 4 104 6 115 3 103 7 1155
Q2 108 9 105 4 115 1 106 1 106 6 97 2 113 7 107 1 111 5 102 5 100 7 109 3 100 4 114 4
Q3 108 1 104 7 113 9 105 0 105 2 96 7 115 5 102 3 97 4 102 4 99 5 108 4 98 4 , 1152
Q4 107 9 104 3 113 0 102 9 102 5 97 7 119 2 103 8 92 1 97 2 97 5 105 0 95 3 116 0

1981 Q1 108-8R 104-9 114 7 103 9 104 4 97 2 R 121 0 108 8 109 2 95 6 102 1 106 6 94 6 1126
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Q) employment
• Selected countries: national definitions

United Australia Austria
Kingdom 
(1) (2) (2) (3) (4) (2) (5)

Belgium Canada

(D (2)

Denmark France Germany Irish Italy
(FR) Republic
(2)  (6) (2)

Japan

(2) (5)

CIVILIAN 
EMPLOYMENT
Years
1970 99 1 91 8
1971 97 7 94 0
1972 97 7 95 5
1973 100 1 98 3
1974 100 5 100 4

1975 100 0 100 0
1976 99 3 101 3
1977 99 6 102 3
1978 100 2 101 8
1979 100 9 103 4

1980 99 2 106 4

Quarters
1979 Q1 100 6 102 6

Q2 100 8 102 7
Q3 100 8 103 4
Q4 100 5 104 6 R

1980 Q1 99 9 105 3 R
Q2 99 1 106 1 R
Q3 97 8 106 9
Q4 96 2 107 3 R

1981 Q1 95 0 107 8

CIVILIAN EMPLOYMENT
1975 24,596 5,867
1979 24,806 6,064
1980 24,397 6,242

101 0 97 8 85 3 99 3 98 2
101 0 98 8 87 3 100 3 98 7
101 7 98 6 89 9 101 0 99 2
102 3 99 9 94 4 102 3 100 5
102 3 101 4 98 3 101 0 101 2

100 0 100 0 100 0 100 0 100 0
100 1 99 2 102 1 102 6 100 7
101 5 99 0 103 9 103 5 101 6
102 4 99 0 107 4 106 0 101 9
103 7 100 2 111 7 107 1 102 0

104 3 114 8 102 3 R

102 5 R 110 1
103 7 R 110 9
104 2 R 112 2
104 3 113 4 102 6

104 6 R 114 1
104 9 R 114 2
103 1 114 8
104 8 115 9

117 4

2,943 3,748 9,284 2,332 20,714
3,051 3,754 10,369 2,498 21,127
3,070 10,655 21,191 R

105 5 99 0 98 1 97 5
105 8 99 1 97 9 98 1
105 4 98 6 96 3 98 1
105 7 99 1 97 3 100 7
103 6 100 0 99 4 100 3

100 0 100 0 100 0 100 0
99 0 100 5 100 8 100 9
98 8 100 9 101 8 102 3
99 6 104 3 102 3 103 5

101 0 107 7 103 5 104 9

101 9 R 105 0 106 0

100 5 102 7 104 6
100 7 103 1 104 8
101 1 R 103 8 105 0
101 6 R 104 6 105 3

101 9 R 104 2 105 7
101 9 R 104 6 105 8
101 9 R 105 3 106 3
101 8 R 105 8 106 3

101 5 106 3 106 9

24,798 1,056 19,594 52,230
25,041 1,137 20,287 54,790
25,265 R 20,572 55,360

Civilian employment: p 
1980 Agriculture!

IndiiRtrv+t

roportions by 
2 6

38 0 
59 4 

100 0

sector
6 5

31 0 
62 4 

100 0

10 5
40 3
49 3

100 0

3 2" 
35 5" 
61 3" 

100 0

5 5
28 5
66 0

100 0

8 3"
30 0"
61 7"

100 0

8 8 
35 9 
55 3 

100 0

6 0 R 
44 8 R 
49’2 

100 0

19 5"
32 5"
48 0"

100 0

14 2
37 8
48 0

100 0

10 4
35 3
54 2

100 0Services 
All

1970
Manufacturing

34 7 26 4 30 0 32 7 22 3 27 8 20 4 27 0
1971 34 0 26 6 29 7 32 3 21 8 28 0

36 6
20 4 27 0

1972 32 9 25 5 29 7 31 9 21 8 24 9 28 1
20 7

27 0
1973 32 3 25 6 31 8 22 0 24 7 28 3 36 4 27 4

1974 32 3 25 2 30 2 31 5 21 7 23 6 28 4 36 6 21 0 27 2

1975 30 9 23 4 30 1 30 1 20 2 22 7 27 9 35 8 21 2 25 8
1976 30 2 23 5 29 6 29 1 20 3 22 5 27 4 35 8

21-5 27 5
25-5

1977 30 3 23 1 29 8 28 1 19 6 21 6 27 1 35 7 25 1
1978
1Q7Q

30 0
29 4

21 8
22 2

29 7 27 0 19 6 21 5 26 6 35 4
21-3

27 1 24 5
29 5 25 9 20 0 21 3 26 1 35 1 26 7 24-3

Nether- Norway Spain Sweden Switzer- United
lands land States
(8) (2) (5) (5) (9) (2)  (2) (?)

Indices: 1975 = 100

100 7 98 0
101 2 98 5
100 3 96 6 98 8
100 4 96 9 101 3
100 5 97 2 101 8

100 0 100 0 100 0
99 9 104 8 98 8

100 2 106 9 98 0
100 6 108 6 95 3
101 5 109 7 92 3 R

112 1 88 7 R

108 6 93 3
108 7 92 8
110 5 92 8
110 8 92 2

112 0 91 0
111 5 89 8 R
112 0 89 5
113 1 88 7

114 9

4,563 1,707 12,692
4,632 1,872 11,706 R

1,914 11,254

6 0" 8 5 18 9
32 0" 29 7 36 1
62 0" 61 8 45 1

100 0 100 0 100 0

26 2
25 7
25 0 23 8
24 6 23 5

24 6 23 6

23 8 241
22 9 23 2 24 6
22 2 22 4 24 1
21 5 21 3 24 1
21 0 20 5 23 7

94 9 103 5 92 7
95 0 105 0 93 3
95 1 105 7 96 4
95 5 106 2 99 6
97 5 105 6 101 4

100 0 100 0 100 0
100 6 96 7 103 2
100 9 96 9 106 8
101 3 97 4 111 3
102 9 98 2 114 3

104 2 1147

102 1 113 7
102 7 1139
103 0 1147
103 7 115 1

104 1 115 3
104 7 114 5
104 5 114 5
103 8 114 7

104 7 115 6

Thousand
4,062 3,017 84,783
4,180 2,962 96,945
4,232 97,270

Per cent
5 6 7 4" 3 6

32 2 39 3" 30 6
62 2 53 2" 65 8

100 0 100 0 100 0

Per cent
27 6 37 0 27 0
27 3 36 4 25 4
27 1 35 5 25 0
27 5 35 0 25 6

28 3 34 8 25 1

28 0 33 7 23 6
26 9 32 8 23 8
25 9 32 7 23 7
24 9 32 6 23 7
24 5 32 3 23 7

Main Source: OECD—Labour Force Statistics.

Notes: (1) Annual data relate to June.
(2) Quarterly figures seasonally adjusted.
(3) Annual data relate to August.
(4) Employment in manufacturing includes electricity, gas and water.
(5) Civilian employment figures include armed forces.

(6) Annual figures relate to April.
(7) Employment in manufacturing includes mining and quarrying.
(8) Data in terms of man-years.
(9) Annual data relate to the 4th quarter.
" 1979.
t Including hunting, forestry and fishing.
tt ‘Industry’ includes manufacturing, construction, mining and quarrying, electricity, gas and water.

AU
G

U
ST

 1
98

1 EMPLO
YM

EN
T 

G
AZ

ET
TE

 SI 3



■4 -4 -4 EMPLOYMENT
Overtime and short-time operatives in manufacturing industries

GREAT OVERTIME
BRITAIN --------------- ------------------------------------------------------—-----

Opera- Percent- Hours of overtime worked
tives age of all
(Thou) opera- --------------------------- ------------

tives Average Actual Season- 
per (millions) ally 
opera- adjusted
tive 
working 
over
time

1976 1,661 32-2 8-4 14-00
1977 1,801 34-6 8-7 15 58
1978 1,793 34-8 8-6 15-50
1979 1,720 34-2 8*7 14-86
1980 1,392 29-5 8-3 11-52
Week ended
1979 Mar10 1,840 36-5 8-7 15-93 15-58

June 9 1,827 36-3 8-6 15-66 15-67
Sep 8 1,403 27-8 90 12-61 12-81
Dec 8 1,856 37-3 8-6 16-00 14-99

1980 Mar 15 1,638 33-7 8-4 13-72 13-34
1980 June 14 1,501 31 -4 8-3 12-47 12-43

July 12 1,363 28-7 8-5 11-53 11-11
Aug 16 1,168 24-9 8-4 9-79 11 -27
Sep 13 1,202 25-9 8-2 9-90 10-11
Oct 11 1,167 260 8-1 9-43 9-33
Nov 15 1,143 25-8 8-1 9-21 8-66
Dec 13 1,152 26-3 7-9 9-12 8-10

1981 Jan 17 990 23-0 7-7 7-66 8 94
Feb 14 1,048 24-5 7-9 8-33 8 39
Mar 14 1,046 24-7 8-1 8-45 8-05
Apr 11 R 1,096 260 8-3 9-09 8-85
May 16 R 1,094 26-2 8-0 8-84 8-53
June 13 1,124 27-1 8-1 9-15 9-10

SIC 1968
Week ended June 13, 1981 Thou
Food, drink and tobaceb 158 8 34 1 9 0 1,423 0

Food industries 
(211 -229) 126-9 34-1 9-2 1,168-2

Drink industries 
(231 -239) 27-8 37-5 8-4 232-6

Tobacco (240) 4-1 20-4 5-4 22-2
Coal and petroleum 

products 7 8 30 4 14 2 111 3
Chemical and allied 

industries 62 6 27 1 9 2 578 6
General chemicals 

(271) 21 -3 27-8 9-8 209-7
Metal manufacture 80 6 33 4 8 5 686 4

Iron and steel 
(general) (311) 27-7 28-0 7-9 218-6

Other iron and steel 
(312-313) 30-4 43-0 9-2 279-7

Non-ferrous metals 
(321-323) 22-5 31 -5 8-4 188-0

Mechanical engineering 134 9 28 5 8 2 1,104-2
Instrument engineering 19 5 26 8 6 9 135-1
Electrical engineering 101 5 25 7 6 9 697 6

Electrical machinery 
(361) 260 37-3 5-3 137-5

Shipbuilding and 
marine engineering 40 0 40 0 10 6 424 8

Vehicles 104 0 23 9 6 9 722 1
Motor vehicle manu

facturing (381) 53-3 200 7-7 4110
Aerospace equipment 

manufacturing and 
repairing (383) 41 -0 38-8 6-0 244-3

Metal goods nes 83 3 26 5 7 7 641 -0
Textiles 59 0 21 6 7 9 465-5

Production of man
made fibres (411) 4-2 27-6 10-1 42-1

Spinning and weaving 
of cotton, flax, 
linen and man-made 
fibres (412-413) 8-5 18-7 6-9 58-8

Woollen and worsted 
(414) 15-2 33-2 9-3 142-0

Hosiery and other 
knitted goods (417) 9-1 11-7 5-8 53-0

Leather, leather goods 
and fur 4 3 17 1 7 0 30 0

Clothing and footwear 15 0 5 9 5 3 79 0
Clothing industries 

(441 -449) 115 5-7 5-6 64-5
Footwear (450) 3-5 6-8 4-1 14-5

Bricks, pottery, glass, 
cement, etc 51 8 32 2 8 5 441 1

Timber, furniture, etc 49 2 29 1 7 6 372 2
Paper, printing and 

publishing 99 8 31 2 8 0 797 8
Paper and paper manu

facturers (481 -484) 38-4 30-8 9-4 359-6
Printing and publish

ing (485-489) 61 -3 31 -5 7-1 438-3
Other manufacturing 

industries 51 5 26 9 8 6 445-2
Rubber (491) 13-3 23-5 7-9 105-4

All manufacturing 
industries 1,123-5 27 1 8 1 9,154 7

SHORT-TIME

Stood off for whole 
week

Working part of week Stood off for whole 
or part of week

Opera
tives

Hours 
lost

Opera
tives

Hours lost Opera
tives

Percent
age of all

Hours lost

(Thou) (Thou) (Thou) (Thou) Average 
per 
opera
tive 
working 
part of 
the week

(Thou) opera
tives

(Thou) Average 
per 
opera
tive on 
short- 
time

5 183 81 784 9-9 85 1 -6 966 11-7
13 495 35 362 10-2 48 0-9 857 17-4
5 199 32 355 11-0 37 0-7 554 15-1
8 316 42 454 10-6 50 1 -0 769 15-0

20 805 252 3,111 12-1 272 5-9 3,916 14-3

6 224 33 365 11 0 39 0-8 589 15-2
2 73 29 265 9-0 31 0-6 337 10-9
9 362 42 421 10-1 51 1 -0 782 15-4
4 155 61 710 11 -5 65 1-3 866 13-2

22 871 153 1,857 12-2 175 3-6 2,727 15-6
14 546 192 2,218 11 -6 206 4-3 2,763 13-5
11 437 211 2,509 11-9 222 4-7 2,946 13 3
19 770 245 3,002 12-3 264 5-6 3,772 14-3
33 1,304 336 4,081 12-1 369 8-0 5,385 14-6
38 1,514 431 5,694 13-2 468 10-4 7,207 1'5-4
26 1,053 503 6,373 12-7 529 12-0 7,425 14-0
32 1,276 470 6,139 13-1 502 11 -4 7,415 14-8
41 1,626 553 6,830 12-4 594 13-7 8,455 14:2
29 1,174 551 6,813 12-4 581 13-6 7,987 13-8
19 765 491 6,016 12-3 510 120 6,782 13-3

18 728 417 4,949 11 -9 435 7-3 5,669 130
18 713 335 3,789 11 -4 352 8-4 4,486 12-7
10 386 291 3,251 11 -2 300 7 2 3,638 12 1

0 9 35 1 112 111 0 9 9 12 1 2 6 146 0 12 1

0-2 7 0 4-8 47-6 9-9 5 0 1 -3 54-6 10-9

0:7 28-0 3-5 41 -2 11 -7 4-2 5-7 69-2 16-4
2-8 222 7 8 2-8 14-1 22-2 7-8

— 0 8 0 2 12 7 9 0 2 0 7 2 0 114

12 49 9 2 8 43 8 15 4 4 1 1 8 93 7 22 9

0-5 8-6 17-0 0-5 0-7 8-6 170
0 8 33 2 27 4 306 9 112 28 2 117 340 1 12 1

0-7 27:0 7-5 90-2 120 8-2 8-3 117-2 14-3

0-1 5-9 13-2 141 -6 10-7 13-4. 189 147-5 11 0

0:2 6-6 75-2 1:1 -4 6-6 9-3 75-4 .11-4
15 60 8 51 4 587 1 114 52 9 11 2 647 8 12 3
0 2 8 8 4 2 43 9 10 4 4 5 6 1 52 7 118
0 7 27 2 25 3 289 0 114 26 0 6 6 316 3 12 2

0-3 11-8 6-8 82-8 12-1 7-1 10-2 94-6 13-3

15 1 2 17 6 15 2 1 2 1 2 19 2 16 0
10 40 0 37 7 430 4 114 38 7 8 9 470 4 12 1

1 -0 400 31 -9 377-9 11-8 32-9 12-4 417-9 12-7

0-3 4-1 13-5 0-3 0-3 4-1 13-5
0 7 29 6 35 2 414 2 118 36 0 11 4 443 8 12 3
0 4 18 0 21 3 238 5 112 21 8 8 0 256 5 118

— — 0-6 7-3 12-8 0:6 . 3-8 7-3 12-8

0-2 6-8 4-2 50-8 12-2 4-3 9-5 57-6 13-3

0-1 3-2 4-1 46-7 11 -5 4-1 9-0 49-8 12-0

0-1 3-1 60 68-4 11 -4 6-1 7-8 71-5 11-8

0 1 3 3 2 8 35 1 12 5 2 9 11 6 38 4 13 3
0 3 12 4 26 8 267 9 10 0 27 1 10 7 280 3 10 4

0-3 12-2 15-7 173-7 11 0 16-0 8-0 185-9 11-6
0-1 11-0 94-3 8-6 11 0 21 -4 94-4 8-6

0 3 10 4 9 4 90 1 9 6 9 6 6 0 100 5 10 5
0 9 35 2 15 0 180 0 12 0 15 9 9 4 215 3 13 6

0 1 4 2 4 9 53 9 10 9 5 0 16 58 1 11 5

0-1 2-9 2-7 30-1 11-0 2-8 2-3 330 11-7

— 1 -4 2-2 23-8 10-9 2-2 1 -1 25-2 11-4

0 4 16 0 14 0 140 4 10 0 14 4 7 5 156 4 10 9
1 -0 6-9 60-6 8-8 6-9 12-2 61 -6

9 7 386 2 290 8 3,251 3 11 2 300 4 7 2 3,637 5 12 1

Notes: Figures from July 1978 are provisional.
Figures in brackets after the industrial headings show the Standard Industrial Classification minimum list numbers of the industries included.
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EMPLOYMENT -4 -4 Q
Hours of work 1*1^.

Operatives: manufacturing industries
1962 AVERAGE = 100

INDEX OF AVERAGE WEEKLY HOURS WORKED PER OPERATIVE'GREAT BRITAIN INDEX OF WEEKLY HOURS WORKED BY ALL OPERATIVES*
VehiclesVehicles

ActualActual

93 694 1

92 692 4

91 891 9

70 244-361 659 4

The index of total weekly hours worked is subject to revision from July 1978.

SHORT-TIMEOVERTIME

Working part of week

Hours lost
Hours lost

(Thou)Week (Thou)ended June 13,1981 (Thou)

deluded in South East.

1959
1960

1961
1962
1963
1964
1965

1971
1972
1973
1974
1975

1976
1977
1978
1979
1980

100 9
103 9

73 8
74 9
74 1
72 5
65 1

Seasonally 
adjusted

103 3
102 4

101 0
100 0
99 9

100 7
99 4

95 1
94 7
96 5
93 8
92 8

88 8
88 4
88 6

89 3
89 9
90 3

Opera
tives 
(Thou)

Seasonally 
adjusted

93 9
93 9
92 6

90 9
90 6
90 0

89 0
88 4
88 2

88 3
88 1
88 4

89 3
89 7
90 3

Opera
tives 
(Thou)

Food, 
drink, 
tobacco

1966
1967
1968
1969
1970

102 9
100 0
98 4

100 7
99 8

97 3 
92 4
91 5
92 4
90 2

84 4
81 3
83 2
81 0
75 4

Textiles, 
leather, 
clothing

97 8
97 1
97 9
98 0
97 0

93 1
94 0
93 8
93 6
91 1

93 7
93 9
92 5

91 6
91 1
89 9

87 3
87 7
88 2

Textiles, 
leather, 
clothing

Food, 
drink, 
tobacco

Hours 
lost 
(Thou)

Opera
tives 
(Thou)

Percent
age of all 
opera
tives

Opera
tives 
(Thou)

Percent
age of all 
opera
tives

All manufacturing 
industries

All manufacturing 
industries

Average 
per 
opera
tive 
working 
part of 
the week

Average 
per 
opera
tive 
working 
over
time

Hours of overtime 
worked

Stood off for whole 
or part of week

Stood off for whole 
week

Average 
per 
opera
tive on 
short- 
time
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Analysis by region
South East 
Greater London • 
East Anglia
South West 
West Midlands 
East Midlands 
Yorkshire and Humberside 
North West 
North
Wales
 Scotland

Engin
eering, 
shipbuilding, 
electrical 
goods, 
metal 
goods

Engin
eering, 
shipbuilding, 
electrical 
goods, 
metal 
goods

Overtime and Short-time 
Operatives in manufacturing industries: Regions

102 8 104 9 104 5 102 0
101 7 101 7 104 8 101 7

101 3 100 6 101 1 100 4
100 0 100 0 100 0 100 0
99 6 100 2 100 5 99 9

100 7 TOO 8 101 4 99 9
98 8 98 4 100 3 99 0

97 4 95 7 98 5 98 1
96 6 95 7 97 3 98 0
96 8 96: 9 98 3 98 3
97 3 97 4 97 7 98 4
96 1 95 4 96 9 97 5

93 4 93 2 96 3 96 6
92 6 92 8 95 6 96 7
94 9 95 1 96 7 97 6
92 4 91 8 94 8 96 8
91 3 92 5 93 7 95 4

91 1 93 7 93 8 951
92 2 93 3 94 2 95 8
92 0 93 4 94 0 95 6
91 6 93 1 93 9 95 7
89 5 89 5 90 4 95 0

92 0 93 5 . 94 0 954
91 9 93-5 94 4 96 1
89 5 90 1 ^4 0 96: 0

92 7 94 5 93 2 96 4

91 3 91 7 91 8 94 6

90 5 91 2 90 8 95 3

90 1 91 1 90 4 95 2
89 3 88 9 89 2 96 1
88 3 87 5 89 3 94 7

87 1 84 3 88 8 94 8
86 5 83 8 88 7 94 3
86 6 84 4 88 9 94 9

85 7 85 4 88 8 93 6

87 7 88 9 915 94 2

96 3 104 9 108 6 99 1
99 4 107 9 110 1 100 1

101 9 102 9 104 7 100 1
100 0 100 0 100 0 too 0
97 6 99* 1 98 2 98 4

101 7 99 1 98 8 97 3
101 9 96 2 95 6 96 6

101 0 91 5 91 7 95 2
96 8 86 1 84 4 92 8
94 6 87 0 83 3 90 4
96 1 88 3 83 6 90 8
94 3 86 7 78 3 89 3

87 2 82 1 74 0 85 9
82 7 79 8 71 7 84 5
85 8 82 6 71 2 85 4
84 7 79 3 66 1 87 2
80 2 75 1 60 9 82 0

76 5 74 3 58 8 79 8
78 0 75 7 59 3 80 0
77 9 76 1 57 6 77 6
75 6 76 1 56 3 77 4
67 9 68 4 48 1 73 1

77 9 78 0 58 1 76 4
77 4 78 6 58 6 78 9
75 4 75 4 57 9 79 9

77 0 78 9 55: 6 79 4

72 9 74 2 52 4 73 5

70 9 72 3 49 9 74 7

66 1 61 0 44 8 73 7
55 1 59 0 37 4 66 3
66 6 65 8 46 7 73 7

64 8 63 2 45 8 73 5
63 5 61 7 45 0 72 5
62 9 61 6 44 8 72 6

59 7 60 8 43 8 70 4

Week ended
1979 Mar 10 74 2 73 3

June 9 74 6 73 0
Sep 8 73 4 71 7

Dec 8 73-6 71 3

1980 Mar 15 69 7 68 8

June 14 67 7 66 3

July 12 62 8 64 9
Aug 16 53 4 63 7
Sep 13 64 0 62 5

Oct 11 62 2 60 8
Nov 15 61 2 59 7
Dec 13 60 7 58 8

1981 Jan 17 58 8 58 3
Feb 14 58 5 57 9
Mar 14 58 6 57 8

April 11 58 7 57 8
May 1'6 58 7 57 6

58 8 57 5

296-2
122-7

2,7-8
30-4

8-3
8-6

2,452-8
1,049-4

0*8
0-4

31 -4 
15-2

42-6
11-4

457-0
110-8

10-7
9-7

43-4
11-8

4-1
2-9

4:88-.4
126 0

11-3
W-7

41 -6 32-7 8-3 343-6 0-2 7-8 7-7 86-9 11-3 7-9 6-2 94-6 12-0
79-9 31 -6 8-0 639-9 0-2 8-5 11-6 111-4 9-6 11 -8 4-7 1200 10 - 1

136-3 23-9 7-2 982-8 0-6 22-9 69-5 734-8 10-6 70-1 12-3 757 •? 10-8
95-3 25-4 80 761 -9 0-7 27-4 32-9 336-2 10-2 33-5 8-9 363-6 10-8

1150 27 0 8-3 956-3 1 -2 49-6 42-6 528-4 12-4 43-8 10-3 57/ -9 13 2
154-8 25-8 8-0 1,243-8 2-2 86-2 37-2 446-3 12-0 39-4 6-6 532-5 13-5
63-3 24-8 8-3 523-4 0-4 16-6 14-2 1:63-3 11 -5 14-6 5 -7 179-8 12-3
40 0 22-1 8-3 330-3 0-2 6-3 12-6 134-1 10/6 12-8 7-1 140-3 110

101 -1 28-2 9-1 919-9 3-2 129-6 19-8 253 0 12-8 23-1 6-4 382-6 16-6



UNEMPLOYMENT Q , -4 
UK summary £-2-4 UNEMPLOYMENT 

* I UK Summary THOUSAND

THOUSAND
FEMALE

MALE MARRIEDUNEMPLOYED
unemployedUNEMPLOYED BY DURATIONUNEMPLOYED EXCLUDING SCHOOL LEAVERS

NumberSeasonally adjustedActualPer centNumberSeasonally adjustedSeasonally adjusted Per cent(Number Per centNumberPer centNumber

19
5 5

7 6

1977

7 2

7 4

7 2
4 3

1978

4 2

4 01979

7 2

708-3708-0133-38 51010-8 841 -313 214-1 152-2
30-010 72,582-32,566-6285-511 82,852-1July9 e
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e

1,420-3
1,409-5
1,408-2

989-7
970-4
962-5

959-2 
922-1 
930-2

54-1 
47-8 
42-1

1,780-3
1,792-2
1,798-9

489-6
492-3 
484-8

406-4 
385-7 
423-1

632-0
658-9
660-6

335-1
326-1 
330-7

383-8
388-3
386-3

388- 2
389- 9
397-3

2,419-5
2,463-3
2,484-7

2,525-2
2,558-4
2,680-5

10 0
10 2
10 3

2,452-4
2,459-2
2,464-3

1,281 -5 
1,292-5 
1,297-7

1,419-7
1.424- 9
1.424- 7

1,367-6
1,369-5
1,357-8

1,335-6
1,357-9
1,354-7

1,277-3
1,283-4
1,300-7

1,334-0
1,376-8
1,411 -0

2,228-3
2,304-1
2,380-8

-12-3
-13-4
-7-9

101 -8 
137-1 
106-6

22-3 
-3-2

33- 3
42-8
34- 2

67-5
87-6
94-3

91 -7
75- 8
76- 7

1,034 -8 
|,039-5 
1,005-5

I 925-8
I 924-4
I 934-2

121
12 3
12 5

116-7
100-3
58-1

40-9
34-5
30-4

25-9
21 -0 
16-9

28-3
26-0

100-8

157-8 
143-1 
107-8

31 -0 
24-2 
78-4

39-5
55-3

119-0

13-1
20-7
78-7

34-0
24-1
19-3

22-7
19-0
15-7

74-9
57-2
50-0

1,662-3
1,708-6
1,741 -1

11 2
11 6
12 0

12 4
12 8
13 0

367-1 
354-9 
351 -5

374-1
366-3
355-0

359-9
347-4
399-2

439-8
421 -6
401 -8

483-5
480-6
458-4

464-9
460-6
527-3

648-7
656-8
658-5

705-5 
710-9 
762-6

29-7 
24-0 
67-1

12-7
18-6
65-1

98-7 
83-1 
56-2

48-2
42-2
36-2

33-3 
43-9 
97-2

349-0
345-5
338-5

370-9
384-5
398-2

395-5
397-0
389-3

385-6
407-5
407-0

396-9 
393-0 
381 -4

368-7
358-6
348-6

384-8
397-5
402-2

406-5
405-2
401 -3

431 -3 
438-2 
436-8

494-3 
537-2 
561 -1

654-9
664- 7
665- 3

672-1
667-0
665-4

316-6
323-4
328-7

343-8 
346-9 
361 -7

381 -4
385- 1
386- 0

383-7
380-4
383-3

410-4 
424-2 
435-4

446-3
458-2
469-8

558-0
588-2
611-2

686-4
697-6
702-3

UNITED 
KINGDOM

1975
1976
1977
1978
1979
1980

72-8
99-2

216-2

102-3 
90-1 
78-3

1,296-9
1,307-5
1,317-5

1,329-2 
1,331-7 
1,333-7

1,341 -4 
1,337-5 
1,378-6

1.393- 0
1.393- 2
1,414-0

1,400-4
1,391 -7
1,380-6

1,345-5 
1,332-1 
1,324-2

1,319-7
1,312-0
1,283-9

1,276-1
1,260-1
1,264-3

1,456-2
1,495-3
1,541 -7

1,609-2
1,696-8
1,791-1

2,452-3
2,514-6
2,552-3

10 1
10 4
10 6

45- 2
39-1
46- 4

71 -5 
62-3 
37-7

fi.087-3
1 ,099-0

H.041-1

1,058-1I, 048-6
II, 132-4

980-5
974-9
936-1

12 8
13 0
13 5

113-8
112-4
78-7

134-7
123-7
89-0

130-4
120-2
69-7

28-8
23-8
80-4

46-5
34*5
27-6

29-4
23-9
19-4

40-0
27-6
21 -1

23-8
20-0
15-8

1,765-9
1,817-0
1,850-0

392-2
408-8
395-9

447-6
435-9
420-1

433-8
419-1
402-6

498-5
509-3
476-6

420-5
412-4
396-8

381 -4 
377-2 
413-7

441 -9 
430-8 
421 -2

454-5
457-4 
452-8

703-1 
706-9 
701 -5

118-7
107-8
86-6

112-9
101 -8 
69-5

21 -0
38- 9 
51 -0 
48-1
39- 5 
60-1

41 -7 
23-5 
20-6

25-0
20-8
16-4

24-8 
21 -3 
68-6

52-1
38-9
30-8

31-7
25-8
20-9

137-7
121 -8
99-6

42-0
29-5
22-1

35-4
25-6
19-9

23-2
19-2
16-0

25-4
23-4
85-5

70-9
53-5
45-4

297-6
317-8
324-8

402-1 
393-3 
381 -7

376-6 
361 -7 
356-0

397-8 
392-1 
379-7

439-4 
437-2 
441 -7

383-7
388-1
390-0

389-8
387-5
387-9

391 -1 
389-2 
387-7

385-2
382-7
381 -3

381-1 
384-9 
381 -6

486-3
509-7
532-3

635-1 
653-6 
668-9

10 4
10 6
11 1

2,317-1
2,373-2
2,406-4

1,892-9
2,030-0
2,136-6

200-5 
336-0 
414-3 
434-8 
426-5 
561 -1

94-6
91 -0
71 -1

23-6
19-4
15-4

179-5 
297-0 
363-4
386- 8
387- 1 
500-9

325-4 
331 -4 
330-9

577-8
603-2
613-1

B.045-4
H.001-1
H ,022-9

27-5 
47-0 
54-4 
51 -3 
43-7 
66-9

300-1
308-8
314-0

369- 7
370- 1 
379-5

335-3 
337-7 
340-5

; 1,593-2
1,650-5
1,711-9

July 12 
Aug 9 
Sep 13

11,010-0
11,011-6
11,019-5

fi.032-4
I 994-3
II ,050-8

April 9 e 
May 14 
June 1:1 e

April 5 
May 10 
June 14

Jan 12
Feb 9
Mar 9

April 13 
May 11 
June 8

July 6
Aug 10
Sep 14

1,070-8
1 ,063 -2 
| ,060-7

April 10 
May 8 
June 12

July 14
Aug 11
Sep 8

April 14 
May 12 
June 9

1,264-6
1,342-3
1,378 -8

9 9
10 6
11 1

Oct 13 
Nov 10 
Deed

Jan 13 
Feb 10 
Mar10

Annual 
averages

Over 4 
weeks 
aged 
under 60’

Oct11t
Nov 8
Dec 6

School 
leavers 
included 
in unem
ployed

Oct 12 
Nov 9 
Dec 7

UNEMPLOYED EXCLUDING 
SCHOOL LEAVERS

9-4
10 1
10 7

Jan 11
Feb 8
Mar 8

Oct 9 
Nov 13 
Dec 11

Oct 14 
Nov11e 
Dec9e

Over 4 
weeks 
aged 60 
and over*

|1,074-1 
|l,055-5 
[1,028-5

B,414-2 
1,506-1 
1,585-7

UNEMPLOYED EXCLUDING 
SCHOOL LEAVERS

July 10 
Aug 14 
Sepll

School 
leavers 
included 
in unem
ployed

1,114-8
B.089-6
|,058-4

6 5
6 5
6 5

6 2
6 1
6 2

4 6
4 5

4 9
4 8
4 6

4 3
4 2

6 5
6 6
6 6

7 9
8 3
8 8

4 3
5 7

3 8
3 8
4 2

4 6
5 3

1981 Jan 15
Feb 12 
Mar 12

7 0
7 0
6 9

1980 Jan 10 
Feb 14 
Mar13e

B.016-0
|,031-5
i.025-1

6 9
6 8
6 5

4 3
4 2

3 9
4 3

6 4
6 6
6 7

2-5
2-0

5 6
5 6
5 7

5 8
5 8
5 7

8 9
9 4
9 7

6 8
6 8
6 7

5 4
5 4
5 4

5 9
5 9
5 9

5 6
5 5
5 5

5 5
5 6
5 6

5 4
5 4
5 3

5 3
5 2
5 2

6 7
7 0

5 3
5 3
5 4

9 2
9 5
9 9

7 6
7 3

7 5
7 6
7 2

6 9
6 7
6 7

6 8
6 8
6 9

6 9
6 9
6 9

6 9
6 9

7 2
7 2
7 2

5 1
5 2
4 9

4 6
4 6
4 6

5 4
5 5
5 5

5 7
5 7
5 6

6 0
6 2
6 4

3 9
3 8
3 7

7 3
6 9

3 9
3 7
3 7

7 2
6 9
7 3

7 2
7 2

5 3
6 8
7 0
6 9
6 4
8 1

6 2
6 2
6 3

5 5
5 5
5 5

5 8
5 8
5 9

5 9
5 8
5 8

5 5
5 7
5 8

7 0
7 0

7 5
7 3

6 8
6 8
6 8

6 6
6 5
6 3

7 3
7 5

4 5
4 3

7 8
8 4 
8-8

7 2
7 3
7 0

6 7
6 4
6 5

6 5
6 7
6 8

6 7
6 6
6 5

6 7
6 8
6 8

3 7
3 6

5 1
5 1
5 0

11.132-7
11,143-5
6,124-3

7 9
7 9
7 8

7 4
8 0

7 2
6 7
8 7

2 1
3 5
4 33 9

5 3
5 7
5 7
5 4
6 8

14-4 
0-2 

20-8

13-0
6-1 

17-3
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2-9
11-0
5-2
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I.819-8
1.847-5
|.917-9

1,858-6 1,874-0

5-7
5-2

-0-2

B.716-4 
1,756 -4 
1.783-2

-7-8
-8-7

-7-8 
-16-0 

4-2

I 777-1 
1,023-5 
1,069-2 
1 040-2
I 963-9
II .233-6

-13-0
1-9

-11-7

11,071-2
11,092-2
11,059-8

1976 July 8
Aug 12
Sep 9

7-7 
-3-9 
41 -1

-0-8 
10-6 
10-0

-35-0 
-7-7 

-28-1

Per cent Change 
since 
previous 
month

-4-4
-10-8
-1 -3

Note The seasonally adjusted series from January 1978 onwards have been calculated as described on page 155 of the March Issue of Employment Gazette.
‘t WhSyTaymemX® iV^'se’aton^y ^sied &XX"ied by deducting the estimated increase arising from the Introduction of fortnightly payment 

see p 1151 of the November 1979 Issue of Employment Gazette.

UNITED 
KINGDOM

Up to 4 
----------------- weeks 
Average 
change over 
3 months 
ended

MALE AND FEMALE

Number Per cent School 
leavers 
Included 
In unem
ployed

Actual

977-6 4 1 48-6 929-0
1,359-4 5 7 85-9 1,273-5
1,483-6 6 2 105-4 1,378-2
1,475-0 6 1 99-4 1,375-7
1,390-5 5 7 83-2 1,307-3
1,794-7 7 4 127-1 1,667-6

1,463-5 6 1 208-5 1,255-0
1,502-0 6 3 203-4 1,298-6
1,455-7 6 1 149-8 1,305-9

1,377-1 5 8 82-7 1,294-4
1,366-5 5 7 58-0 1,308-5
1,371 -0 5 7 51 -0 1,320-0

1,448-2 6 0 51 -0 1,397-2
1,421-8 5 9 41 -8 1,380-0
1,383-5 5 7 33-3 1,350-1

1,392-3 5 8 53-6 1,338-7
1,341 -7 5 6 45-1 1,296-6
1,450-1 6 0 149-0 1,301-1

1,622-4 6 7 253-4 1,369-0
1,635-8 6 8 231 -4 1,404-4
1,609-1 6 7 175-6 1,433-5

1,518-3 6 3 98-6 1,419-7
1,499-1 6 2 73-5 1,425-6
1,480-8 6 2 58-4 1,422-4

1,548-5 6 4 61 -1 1,487-4
1,508-7 6 2 49-7 1,459-0
1,461-0 6 0 40-2 1,420-7

1,451-8 6 0 60-8 1,391 -0
1,386-8 5 7 48-2 1,338-6
1,446-1 6 0 145-6 1,300-5

1,585-8 6 6 243-3 1,342-5
1,608-3 6 6 222-1 1,386-2
1,517-7 6 3 139-2 1,378-5

1,429-5 5 9 82-0 1,347-5
1,392-0 5 8 57-1 1,334-9
1,364-3 5 6 43-2 1,321 -1

1,455-3 6 0 47-4 1,407-8
1,451-9 6 0 39-4 1,412-5
1,402-3 5 8 31 -2 1,371-1

1,340-6 5 5 25-8 1,314-8
1,299-3 5 4 39-3 1,260-0
1,343-9 5 5 143-8 1,200-1

1,464-0 6 0 215-4 1,248-6
1,455-5 6 0 183-5 1,272-0
1,394-5 5 7 114-3 1,280-2

1,367-6 5 6 69-4 1,298-3
1,355-2 5 6 49-7 1,305-5
1,355-5 5 6 39-2 1,316-3

1,470-6 6-1 45-9 1,424-7
1,488-9 6 2 38-2 1,450-8
1,478-0 6 1 31 -8 1,446-2

1,522-9 6 3 53-7 1,469-2
1,509-2 6 2 49-4 1,459-8
1,659-7 6 9 186-4 1,473-3

1,896-6 7 8 295-5 1,601-1
2,001 -2 8 3 264-9 1,736-3
2,039-5 8 4 207-3 1,832-1

2,062-9 8 5 145-8 1,917-1
2,162-9 0 9 110-7 2,052-1
2,244-2 9 3 95-4 2,148-8

Actual

Number

749-5
976-5

1,014-8
988-9
920-2

1,166-7

957-4 981 -4
980-7 983-8
981 -1 983-7

969-0 980-3
977-1 984-1
989-1 988-8

1,048-2 993-9
1,034-5 994-0
1,011-6 993-2

1,003-6 997-6
970-5 990-6
970-4 1,016-9

998-1 1,023-3
1,019-9 1,023-1
1,035-3 1,034-5

1,024-2 1,036-0
1,028-7 1,036-8
1,033-1 1,034-7

1,085-3 1,030-5
1,065-7 1,022-0
1,039-0 1,020-3

1,014-0 1,009-3
976-9 1,002-5
944-5 992-9

956-9 983-8
978-7 981 -2
971 -4 971 -5

949-7 960-3
942-8 949-4
941 -4 942-9

1,011-0 954-2
1,019-4 972-8

989-7 968-7

946-1 938-6
901 -4 927-1
851 -5 902-3

863-8 892-4
874-6 879-7
878-0 881 -0

891 -8 889-1
900-3 893-5
914-9 903-4

993-4 923-6
1,012-6 952-6
1,009-4 975-6

1,029-8 1,009-9
1,022-6 1,037-1
1,031-6 1,071 -9

1,106-8 1,122-9
1,199-2 1,187-1
1,271 -0 1,258-8

1,339-3 1,334-9
1,448-9 1,441-8
1,535-8 1,525-4

1975
3 1 116-5 1976
3 8 151 -0 1977 Annual
3 9 169-7 1978 averages
3 9 180-6 1979
5 0 235-7 1980

3 2 114-9 1976 July 8
3 3 121 -0 Aug 12
3 3 124-3 Sep 9

3 3 128-7 Oct 14
3 4 131 -3 Nov11e
3 5 131 -2 Dec9e

3 5 134-4 1977 Jan 13
3 5 142-2 Feb 10
3 5 142-7 Mar10

3 6 144-4 April 14
3 6 143-3 May 12
3 7 147-2 June 9

3 8 150-4 July 14
3 8 153-2 Augll- ,
3 9 159-4 Sep 8

4 0 164-9 Oct 13
4 0 166-1 Nov 10
4 0 164-2 Dec 8

4 0 166-9 1978 Jan 12
4 0 166-7 Feb 9
4 0 166-2 Mar 9

4 0 167-7 April 13
4 0 164-6 May11
4 0 162-5 June 8

3 9 165-3 July 6
4 0 171 -4 Aug 10
3 9 175-3 Sep 14

3 9 176-5 Oct 12
3 9 178-0 Nov 9
3 9 174-8 Dec 7

3-8 177-9 1979 Jan 11
3 9 180-2 Feb 8
3 9 179-2 Mar 8

3 8 176-4 April 5
3-9 173-9 May 10
3 8 171 -3 June 14

39 176-0 July 12
3-8 179-0 Aug 9
3 9 184-3 Sep 13

3 9 186-6 Oct11t
3 9 190-7 Nov 8
4 0 191 -5 Dec 6

4 1 199-7 1980 Jan 10
4 3 208-7 Feb 14
4 4 211-1 Mar 13e

4 5 214-0 April 10
4 6 217-2 May 8
4 7 219-1 June 12

4 9 227-9 July 10
51 242-3 Aug 14
5 4 255-9 Sep 11

5 6 265-5 Oct 9
5 9 279-9 Nov 13
6 2 286-8 Dec 11

6 4 305-0 1981 Jan 15
6 6 313-9 Feb 12
87 Mar 12

6 9 323-4 April 9 e
7 0 327-7 May 14
7 1 328-9 June 11

7-1 335-2 July 9 e

7-7 370 968 125
7-2 267 1,107 128
6-4 246 1,082 128

5-1 258 992 127
5-0
6-6

10-8 213 1,103 132
8-1 218 1,076 128
5-4 200 1,057 127

4-1 231 1,036 125
1 -9 203 1,016 122

15-0 299 1,030 122

17-2 404 1,099 120
18-6 277 1,237 122
11-8 251 1,231 127

8-9 261 1,130 127
10-6 237 1,135 127
3-6 209 1,144 128

0-2 206 1,211 132
-5-1 210 1,167 131
-5-5 196 1,135 130

-6-6 229 1,094 129
-5-9 191 1,069 127
-9-2 286 1,035 125

-10-9 383 1,078 125
-7-4 260 1,222 127
-7-6 229 1,161 128

-7-4 243 1,060 127
-12-5 210 1,056 126
-11-2 199 1,040 126

-3-3 208 1,117 130
8-6 207 1.115 130

10-2 183 1,090 129

-5-3 172 1.042 127
-15-3 167 1,008 124
-23-6 277 947 120

-14-5 351 994 119
-17-3 241 1,095 120

6-5 221 1,053 121

0-4 239 1,007 120
7-8 212 1.021 122

12-1 206 1,027 123

18-9 209 1,135 127
31 -1 220 1,142 127
36-8 207 1,143 128

40-7 240 1,153 130
39-5 208 1,173 128
43-6 352 1,180 128

51 -0 451 1,313 132
67-2 311 1,548 142
83-1 304 1,591 '144

94-6 341 1,575 147
111-1 319 1,686 158
115-2 293 1,787 164

111-8 292 1,955 173
91 -4 290 1,995 178
81 -4 260 2,040 185

74-7 294 2,046 185
70-2 254 2,111 193
57-2 368 2,118 194

43-3 385 2,268 199



Q.Q UNEMPLOYMENT 
GB summary

GREAT BRITAIN MALE AND FEMALE

thousand

1975
1976
1977
1978
1979
1980

Annual 
averages

UNEMPLOYED UNEMPLOYED EXCLUDING SCHOOL LEAVERS UNEMPLOYED BY DURATION "

Number Per cent School Actual Seasonally adjusted Up to 4 Over 4 Over 4
leavers --------------------- weeks weeks weeks
included Number Per cent Change Average aged aged 60
in unem- since change over under 60* and over*
ployed previous 3 months

----------------  ---------------- , ---------------- —  ----------------- ----------------
month ended

 ----------:------
935-7 4 1 45-3 890-3 3 9

1,304-6 5 6 81 -6 1,223-0 5 2
1,422-7 6 0 99 8 1,322-9 5 6
1,409-7 6 0 93 7 1,315-9 5 6
1,325-5 5 6 78 0 1,247-5 5 2
1,715-9 7 3 120-1 1,595-8 6 7

* t See footnotes to table 2 • 1.

1976 July 8 1,402-5 6-0 199-4 1,203 • 1 1,230-1 5 3 2-5 6-9 356 923 123
Aug 12 1,440-0 6 2 194-5 1,245-4 1,240-7 5 3 10-6 6-6 258 1,056 126
Sep 9 1,395-1 6 0 142-3 1,252-8 1,245-5 5 3 4-8 6-0 237 1,032 126

Oct 14 1,320-9 5 7 78-0 1,243-0 1,244-5 5 3 -1 -0 4-8 250 946 125
Nov 11e 1,311-0 5 6 54-3 1,256-7 1,255-2 5 4 10-7 4-8
Dec 9 e 1,316-0 5 6 48-0 1,268-0 1,264-9 5 4 9-7 6-5

1977 Jan 13 1,390-2 5 9 48-2 1,342-0 1,275-6 5 4 10-7 10 4 207 1,053 130
Feb 10 1,365-2 5 8 39-4 1,325-8 1,278-3 5 4 2-7 7-7 211 1,028 126
Mar10 1,328-1 5 6 31 -3 1,296-8 1,280-0 5 4 1 -7 5-0 193 1,010 125

April 14 1,335-6 5 7 50-4 1,285-3 1,287-6 5 5 7-6 4-0 223 989 123
May 12 1,285-7 5 5 42-0 1,243-7 1,283-2 5 5 -4-4 1 -6 197 969 120
June 9 1,390-4 5 9 142-7 1,247-7 1,323-3 5 6 40-1 14-4 288 982 120

July 14 1,553-5 6 6 241 -6 1,311-9 1,337-0 5 7 13-7 16-5 389 1,046 118
Aug 11 1,567-0 6 7 220-4 1,346-6 1,337 1 5 7 0-1 18-0 269 1,178 120
Sep 8 1,541-8 6 6 166-2 1,375-7 1,357-6 5 8 20-5 114 242 1,175 125

Oct 13 1,456-6 6 2 92-6 1,364-0 1,363-1 5 8 5-5 8-7 253 1,079 125
Nov 10 1,438-0 6 1 68-6 1,369-4 1,367-7 5 8 4-6 10-2 230 1,083 125
Dec 8 1,419-7 6 0 54-3 1,365-4 1,366-7 5 8 -1 -0 3-0 201 1,092 126

1978 Jan 12 1,484-7 6 3 57-4 1,427-3 1,361 -7 5 8 -5-0 -0-5 199 1,156 130
Feb 9 1,445-9 6 1 46-6 1,399-2 1,350-6 5 7 -11-1 -5-7 203 1,114 129
Mar 9 1,399-0 5 9 37-6 1,361 -3 1,348-6 5 7 -2-0 -6-0 189 1,082 128

April 13 1,387-5 5 9 56-7 1,330-8 1,339-6 5 7 -9-0 -7-4 220 1,041 127
May 11 1,324-9 5 6 44-7 1,280-2 1,331 -4 5 6 -8-2 -6-4 185 1,015 125
June 8 1,381 -4 5 8 139-2 1,242-2 1,320-2 5 6 -11-2 -9-5 276 983 123

July 6 1,512-5 6 4 231 -7 1,280-8 1,307-3 5 5 -12-9 -10-8 366 1,024 122
Aug 10 1,534-4 6 5 210-9 1,323-6 1,308-9 5 5 1 -6 -7-5 250 1,160 124
Sep 14 1,446-7 6 1 130-7 1,316-0 1,297-2 5 5 -11-7 -7-7 220 1,102 125

Oct 12 1,364-9 5 8 76-4 1,288-5 1,285-9 5 4 -11-3 -7-1 235 1,006 124
Nov 9 1,330-8 5 6 52-9 1,277-9 1,274-1 5 4 -11-8 -11-6 203 1,004 124
Dec 7 1,303-2 5 5 39-8 1,263-4 1,265-4 5 4 -8-7 -10-6 191 988 124

1979 Jan 11 1,391-2 5 9 44-4 1,346-9 1,276-0 5 4 10-6 -3-3 201 1,063 127
Feb 8 1,387-6 5 9 36-7 1,350-9 1,297-2 5 5 21 -2 7-7 200 1,061 127
Mar 8 1,339-8 5 7 23-9 1,310-9 1,294-3 5 5 -2-9 9-6 176 1,038 126

April 5 1,279-8 5-4 23-9 1,255-9 1,260-3 5 3 -340 -5-2 166 989 125
May 10 1,238-5 5 2 36-2 1,202-3 1,252-4 5 3 -7-0 -14-9 160 957 121
June 14 1,281 -1 5 4 137-1 1,144-0 1,225-4 5 2 -27-0 —23-0 266 898 117

July 12 1,392-0 5 9 204-2 1,187-8 1,216-9 5 1 -8-5 -14-5 335 941 117
Aug 9 1,383-9 5 8 173-1 1,210-8 1,201 -2 5 1 .^15-7 -17-1 232 1,035 117
Sep 13 1,325-0 5 6 106-0 1,219-0 1,204-9 5 1 3-7 -6-8 212 995 118

Oct11t 1,302-8 5 5 64-0 1,238-8 1,217-4 5 1 12-5 0-2 231 953 118
Nov 8 1,292-3 5 5 45-5 1,246-8 1,223-4 5 2 6-0 7-4 203 969 120
Dec 6 1,292-0 5 5 35-7 1,256-3 1,239-5 5 2 16-1 11-5 197 974 121

1980 Jan 10 1,404-4 6 0 42-6 1,361 -7 1,272-5 5 4 33-0 18-4 202 1,079 125
Feb 14 1,422-0 6 0 35-2 1,386-8 1,313-8 5 6 41 -3 30-1 212 1,085 125
Mar 13 e 1,411-7 6 0 29-3 1,382-4 1,347-0 5 7 33-2 35-8 199 1,087 125

April 10 1,454-7 6 2 50-0 1,404-6 1,391-2 5 9 44-2 39-6 231 1,097 127
May 8 1,441-4 61 45-8 1,395-6 1,429-2 6 1 38-0 38-5 199 |1,116 126
June 12 1,586-6 6 7 178-3 1,408-3 1,474-2 6 2 45-0 42-4 338 1,123 126

July 10 1,811-9 7 7 282-1 1,529-9 1,539-5 6 5 65-3 49-4 433 1,249 129
Aug 14 1,913-1 8 1 252-0 1,661 -1 1,623-9 6 9 84-4 64-9 300 1,474 139
Sep 11 1,950-2 8 3 196-3 1,753-8 1,714-6 7 3 90-7 80-1 292 1,517 141

,Oct9 1,973-0 8 4 137-2 1,835-8 1,811-2 7 7 96-6 90-6 329 1,500 144
Nov 13 2,071 -2 8-8 103-4 1,967-8 1,944-4 8 2 133-2 106-8 309 1,608 155
Dec 11 2,150-5 9 1 88-6 2,061 -8 2,048-3 8 7 103-9 111-2 283 1,706 161

1981 Jan 15 2,320-5 9 8 95-8 2,224-6 2,137-2 9 1 88-9 108-7 282 1,869 169
Feb 12 2,363-4 10 0 83-9 2,279-5 2,211-3 9 4 74-1 89-0 280 1,909 174
Mar 12 2,384-8 10 1 72-9 2,311-9 2,286-2 9 7 74-9 79-3 252 1,952 181

April 9 e 2,426-3 10 3 68-0 2,358-3 2,357-7 10 0 71 -5 73-5 287 1,958 182
May 14 2,456-9 10 4 92-5 2,364-3 2,417-8 10 2 60-1 68-8 246 2,021 190
June 11 e 2,576-6 10 9 207-6 2,369-0 2,454-4 10 4 36-6 56-1 357 2,030 190

July 9 e 2,744-0 11 6 275-4 2,468-6 2,484-5 10 5 30-1 42-3 374 2,175 195
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MALE_________

UNEMPLOYED

Number

747-4 
986-0 

1,027-5
995-2
919- 6 

1,1800

1,030-7 
1,052-3 
1,019-6

972-2
974-1
981-9

1,034-0 
1,016-0 

989-5

992- 5
954-6

1,009-4

1,087-3, 
1.097-9 
1,079-6

1,028-7 
1,021-5 
1,018-5

1,070-2 
1,045-2 
1,014-4

999-9
957-4 
978-1

1,038-8 
1,050-1

993- 7

946-0 
928-8
920- 3

989-9 
993-9 
961-2

916-2
879-5 
887-2

933-7 
928-2 
890-4

Actual Seasonally adjustedPer cent School 
leavers 
included 
in unem
ployed

5 4 25-7
7 0 44-6
7 3 51 -4
7 1 48-1
6 6 40-7
8 5 62-8

7 3 109-1
7 5 107-8
7 2 74-7

6 9 38-5
6 9 32-6
7 0 28-8

7 3 24-5
7 2 19-7
7 0 15-7

7 0 26-8
6 8 22-0
7 2 76-9

7 7 128-6
7 8 117-8
7 7 83-9

7 3 43-3
7 3 32-0
7 2 25-4

7 6 27-4
7 4 22-2
7 2 17-9

7 1 28-6
6 8 22-1
6 9 74-7

7 4 124-2
7 5 114-2
7 1 64-8

6 7 36-8
6 6 25-3
6 5 19-2

7 1 22-0
7 1 18-4
6 9 14-4

6 6 12-0
6 3 18-8
6 3 74-7

6 7 110-5
6 6 94-5
6 4 53-2

882-7 6 3 30-8
882-0 6 3 21 -6
890-8 6 4 17-2

970-4 7 0 20-7
985-2 7 1 17-2
979-3 . 7 0 14-3

1,011-0 7 3 26-0
1,001-9 7 2 23-7
1,082-9 7 8 96-1

1,209-3 8 7 150-3
1,284-3 . 9 2 135-7
1,319-1 9 5 101 -2

1,353-1 9 7 69-8
1,443-4 10 4 52-8
1,520-8 10 9 45-9

1,647-1 11 8 50-1
1,686-1 12 1 44-0
1.712-5 12 3 38-7

1,749-3 12 6 36-4
1,775-4 12 8 51-1
1,844-5 13 3 113-8

1,935-6 13 9 146-4

UNEMPLOYED EXCLUDING 
SCHOOL LEAVERS

721 -6 5 2
941 -3 5 /
976-1 6 9
947-1 6 7
879-0 6 3

1,117-2 / 9

921 -6 945-7 6 7
944-5 947-9 6 /
944-9 947-5 6 /

933-7 943-9 6 7
941 -5 947-9 6 7
953-1 952-3 6 8

1,009-6 956-6 6 8
996-3 956-8 6 8
973-7 955-6 6 8

965-7 960-0 6 8
932-7 952-4 6 8
932-5 978-0 6 9

958-7 984-1 7 0
980-1 983-8 7 0
995-7 995-1 7 1

985-4 996-1 7 1
989-5 996-7 7 1
993-1 994-0 7 1

1,042-8 989-4 7 0
1,023-0 980-5 7 0

996-5 978-3 / 0

971 -2 966-5 6 9
935-4 960-3 6 8
903-4 950-6 6 8

914-6 941 -7 6 7
935-9 . 939-0 6 7
928-9 929-2 6 6

909-2 918-8 6 5
903-5 909-1 6 5
901 -1 901 -9 6 4

967-9 912-5 6 5
975-5 930-1 6 7
946-8 926-4 6 6

904-2 897-1 6 4
860-7 885-7 6 3
812-5 862-0 6 2

823-2 851 -9 6 1
833-7 839-4 6 0
837-2 840-5 6 0

851 -9 848-4 6 1
860-4 852-5 6 1
873-6 861 -3 6 2

949-7 881 -3 6 3
968-0 909-4 6 b
965-0 931 -8 6 7

’984-9 965-6 6 9
978-2 992-0 7 1
986-9 1,025-9 7 4

1,059-0 1,075-2 7 7
1,148-6 1,137-1 8 2
1,217-9 1,206-0 8 7

1,283-3 1,278-1 9 2
1,390-5 1,382-3 9 9
1,474-9 1,463-7 10 5

1,597-0 1,529-3 11 0
1,642-0 1,585-3 11 4
1,673-8 1,645-2 11 8

1,712-9 1,699-0 12 2
1,724-3 1,748-5 12 6
1,730-7 1,780-4 12 8

1,789-2 1,804-1 13 0

UNEMPLOYMENT Q . Q 
GB summary £- 4—

THOUSAND

FEMALE  BRITAIN

UNEMPLOYED UNEMPLOYED EXCLUDING MARRIED
SCHOOL LEAVERS

Number Per cent

Number Per cent School 
leavers 
included 
In unem* 
ployed

Actual Seasonally adjusted Number

Number Per cent

188-3 2 1 19-6 168-7 18 1975
318-6 3-4 36-9 281 -7 3 0 107-9 1976
395-2 4 2 48-4 346-8 3 7 141 -8 1977 Annual
414-4 4 3 45-6 368-8 3 9 159-7 1978 averages
405-9 4 2 37-3 368-6 3 8 170-2 1979
535-8 5 5 57-3 478-6 4 9 223-3 1980

371 -8 4 0 90-3 281 -5 284-4 3 1 106-3 1976 July 8
387-7 4 2 86-7 301 -0 292-8 3 2 112-0 Aug 12
375-5 4 1 67-6 307-9 298-0 3 2 115-4 Sep 9

348-8 3 8 39-5 309-3 300-6 3 2 119-7 Oct 14
336-9 3 6 21 -7 315-2 307-3 3 3 122-2 Nov 11 e
334-1 3 6 19-2 314-9 312-6 3 4 122-0 Dec9e

356-2 3 8 23-7 332-5 319-0 3 4 125-2 1977 Jan 13
349-1 3 7 19-7 329-4 321 -5 3 4 133-3 Feb 10
338-6 3 6 15-6 323-1 324-4 3 4 133-7 Mar10

343-1 3 6 23-5 319-6 327-6 3 5 135-3 April 14
331 -1 3 5 20-1 311-0 330-8 3 5 134-4 May 12
381 -0 4 0 65-8 315-2 345-3 3 7 138-2 June 9

466-2 4 9 112-9 353-2 352-9 3 7 141 -0 July 14
469-1 5 0 102-6 366-5 353-3 3 7 143-8 Aug11
462-3 4 9 82-3 380-0 362-5 3-8 149-9 Sep 8

427-9 4 5 49-3 378-6 367-0 3 9 155-6 Oct 13
416-5 4 4 36-6 379-9 371 -0 3 9 156-4 Nov 10
401 -2 4 3 28-9 372-3 372-7 4 0 154-5 Dec 8

414-5 4 3 30-0 384-5 372-3 3 9 157-0 1978 Jan 12
400-7 4 2 24-5 376-2 370-1 3 9 157-0 Feb 9
384-6 4 0 19-8 364-8 370-3 3 9 156-7 Mar 9

387-6 4 1 28-1 359-5 373-1 3 9 158-1 April 13
367-4 3 8 22-6 344-8 371 -1 3 9 154-9 May 11
403-3 4 2 64-5 338-8 369-6 3 9 152-9 June 8

473-7 5 0 107-5 366-2 365-6 3 8 155-3 July 6
484-4 5 1 96-7 387-6 369-9 3 9 161 -0 Aug 10
453-1 4 7 65-9 387-2 368-0 3 8 164-8 Sep 14

418-9 4-4 39-6 379-4 367-1 3 8 166-3 Oct 12
402-0 4 2 27-6 374-4 365-0 3 8 168-0 Nov 9
382-9 4 0 20-6 362-3 363-5 3 8 164-9 Dec 7

401 -3 4 1 22-3 379-0 363*5 3 7 167-8 1979 Jan 11
393-7 4 1 18-3 375-4 367-1 3 8 170-2 Feb 8
378-6 3 9 14-5 364-1 367-9 3 8 169-2 Mar 8

363-6 3 7 11-9 351 -7 363-2 3 7 166-4 April 5
359-0 3-7 17-4 341 -6 366-7 3 8 163-8 May 10
393-9 4 1 62-4 331 -5 363-4 3 7 161 -4 June 14

458-3 4 7 93-7 364-6 365-0 3 8 165-4 July 12
455-7 4 7 78-6 377-1 361 -8 3 7 168-3 Aug 9
434-6 4 5 52-8 381 -8 364-4 3 8 173-5 Sep 13

420-1 4 3 33-2 386-9 369-0 3 8 175-9 Oct11t
410-3 4 2 23-9 386-4 370-9 3 8 180-1 Nov 8
401 -3 4 1 18-5 382-7 378-2 3 9 180-9 Dec 6

434-0 4 5 21 -9 412-1 391 -2 4 0 188-9 1980 Jan 10
436-8 4-5 18-1 418-7 404-4 4 2 197-6 Feb 14
432-4 4-5 15-1 417-3 415-2 4 3 199-8 Mar 13 e

443-7 4 6 24-0 419-7 425-6 4-4 202-4 April 10
439-5 4 5 22-1 417-4 437-2 4 5 205-5 May 8
503-7 5 2 82-3 421 -4 448-3 4 6 207-4 June 12

602-7 6 2 131 -8 470-8 464-3 4-8 215-5 July 10
628-9 6 5 116-3 512-6 486-8 5 9 229-2 Aug 14
631 -0 6 5 95-1 535-9 508-6 5 3 242-7 Sep 11

619-9 6 4 67-4 552-5 533-1 5 5 252-0 Oct 9
627-8 6 5 50-6 577-2 562-1 5 8 265-9 Nov 13
629-7 6 5 42-8 587-0 584-6 6 0 272-8 Dec 11

673-4 7 0 45-7 627-7 607-9 6 3 290-6 1981 Jan 15
677-4 7 0 39-9 637-5 626-0 6 5 299-4 Feb 12
672-4 6 9 34-2 638 -2 ’ 641 -0 6 6 Mar 12

676-9 7 0 31 -6 645-4 658-7 6 8 308-9 April 9 e
681 -4 7 0 41 -5 640 0 669-3 6 9 313-0 May 14
732-1 7 6 93-8 638-3 674-0 7 0 314-2 June 11 e

808-4 8 4 129-0 679-4 680-4 7 0 320-3 July 9 e
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UNEMPLOYMENT Q,Q
Regions C- O

THOUSAND

UNEMPLOYED EXCLUDING SCHOOL LEAVERSPER CENTNUMBER UNEMPLOYED
Seasonally adjustedActualFemaleMaleFemaleMaleAll

FemaleMalePer centNumber Average 
change 
over 3 
months 
ended

Change 
since 
previous 
month

School All 
leavers 
included 
in un* 
employed

SOUTH EAST

316 3 245 0 71 -3 14 7 4 2 5 5 2 3
1976 |. 342 9 256-4 86-5 17 1 4 5 5 7 2 8
19^7 ! Annual 318 8 234-3 84-4 13 8 4 2 5 2 2 7
^979t averagGS
1980 I

282 2 205-6 76-6 10 8 3 7 4 6 2 4
363 1 260-9 102-2 19 8 4 8 5 9 3 2

1980 July 10
Aug 14
Sep 11 \

376 8
410 0
421 7

264-2 
287-8 
296-5

112-6 
122-1 
125-2

49-8
46-3
35-3

5 0
5 4
5 6

6 0
6 5
6 7

3 6
3 9
4 0

Oct 9
Nov 13 .

425 6 302-3 123-3 23-5 5 6 6 8 3 9
451 6 324-9 126-8 16-9 5 9 7 3 4 0

Dec 11 469 7 342-3 127-4 14-0 6 2 7 7 4 0

1 Ian 15 513 2 375-3 137-9 13-9 6 8 8 5 4 4
1 yo i

Feb 12 526 6 386-9 139-7 12-2 6 9 8 7 4 4
Mar 12 533 9 394-8 139-1 10-5 7 0 8 9 4 4

April 9 e 
May 14 
June 11

549 7 408-5 141 -2 9-9 7 3 9 2 4 5
560 3 416-8 143-5 16-3 7* 4 9 4 4 5
583 3 430-8 152-5 39-3 7 7 9 7 4 8

July 9 632 6 458-7 173-9 54-5 8 3 10 4 5 5

GREATER LONDON (included in South East)

1976 153 0 121 -8 32-2 5-5 4 0 5 3 2 1
1Q77 164 7 126-0 38-7 6-6 4 3 5 5 2 5
1Q7R Annual 153 8 116-3 37-5 5-4 4 0 5 1 2 4l y / o 
1979+ averages 138 7 104-1 34-6 4-6 3-6 4 6 2 2
1980 175 5 128-5 47-0 8-1 4 6 5 7 3 0

1980 Julv 10 179 3 129-3 50-0 18-5 4 7 5 8 3 2
kug 14 196 3 140-4 55-9 18-9 5 2 6 3 3- 6

i Sep 11 204 8 146-4 58-4 15-5 5 4 6-5 3 7

Ont 9 205 4 '147 -9 57-5 10-8 5 4 6 6 3 7
lov 13 214 7 156-4 58-3 8-0 5 7 7 0 3 7
)ec 11 222 2 163-0 59-2 6-6 5 9 7 3 3 8

1981 an 15 242 4 178-4 64-0 6-4 6 4 8-0 4.1
"eb 12 248 9 184-1 64-9 5-9 6-6 8 2 4 2
/lar 12 254 3 189-0 65-3 5-2 6 7 8 4 4 2

Aoril 9 e 262 2 195-6 66-6 4-8 7 0 8 8 4 3
flav 14 270 6 202-0 68-6 7-8 7-1 9 0 4 4

June 11 277 5 206-9 70-6 12-5 7 3 9 2 4 5

July 9 304 1 222-7 81 -4 19-9 8 0 10 0 5 2

EAST ANGLIA

1976 33 9 26-1 7-8 1 -6 4 8 6 1 2 8
1977 " Annual 37 7 28-2 9-5 2-1 5-3 6 4 3 4
1978 averages 35 9 26-1 9-8 1 -8 5-0 6 0 3- 5
1979+ 32 4 23-1 9-3 1 -3 4 5 5 4 3 2
1980. 41 4 29-2 12-2 2-5 5 7 6 8 4 2

1980 July 10 42 3 28-9 13-5 6-2 5 9 6 7 4 6
Aug 14 . 45 4 31 -3 14-1 5-6 6 3 7 2 4 9
Sep 11 . 46 4 32-2 14-2 4-3 6 4 7-5 4 9

)ct 9 47 6 33-5 14-1 2-8 6 6 7 8 4 9
Jov 13 50 7 36-3 14-4 2-0 7 0 8 4 5 0

Dec 11 53 5 39-0 14-5 1 -7 7 4 9 0 5 0

1981 J an 15 58 4 42-9 15-5 1 -7 8 1 9 9 5 3
"eb12 60 9 45-0 15-9 1 -5 8 4 10 4 5 5

Mar 12 , 61 5 45-7 15-7 1-3 8 5 10 6 5 4

April 9 e 62 0 46-1 15-9 1 -2 8-6 10 7 5 4
May 14 62 2 46-3 15-9 2-3 8 6 10 7 5 5
J une 11 63 7 46-6 17-2 5-3 8 8 10 8 5 9

uly 9 68 1 48-8 19-3 7-3 9 4 11 3 6 6

301 -6 4 0 236-7 64-8
325-8 4 3 247-3 78-4
304-9 4 0 227 0 77-9
271 -4 3 5 198-8 71-1
343-4 4 4 245-9 91 -4

327-0 327-4 4 3 18-4 12-8 238-5 88-9
363-7 349-9 4 6 22-5 17-3 254-9 95-0
386-5 372 4 19 22-5 21 -1 271 -3 101-1

402-1 394-7 5 2 22-3 22-4 287-4 107-3
434-8 429-1 5 7 34-4 26-4 314-0 115-1
455-7 453-5 6 0 24-4 27-0 333-2 120-3

499-3 476-0 6 3 22-5 27-1 349-9 ',,126 • 1
514-5 497-4 6 6 21 -4 22-8 366-8 130-6
523-4 515-8 6 8 18-4 20-8 381 -8 134-0

539-8 535 6 7 1 19-8 19-9 397-1 138-5
544-0 551 -1 7 3 15-5 17-9 410-1 141 -0
544-0 559-5 7 4 8-4 14-6 417-3 142-2

578-1 578-7 7 6 19-2 14-4 431 -1 147-6

148-4 3 8 118-6 29-8
158-1 4 1 122-4 35-6
148-4 3 9 113-2 35-1
134-1 3 5 101 -0 32-3
167-4 4 3 121 -9 42

160-9 160-3 4 2 8-3 5-8 118-8 41 -5
177-4 170-4 4 5 10-1 7-7 126-0 44-4
189-3 181-1 4 8 10-7 9-7 133-5 47-6

194-6 191 -1 5 0 iO-O 10-3 140-6 50-5
206-7 205-4 5 4 14-3 11 -7 151 -3 54-1
215-7 216-9 5 7 11 -5 11 -9 159-8 57-1

236-0 225-9 6 0 90 11 -6 167-3 58-6
243-0 236-2 6 2 10-3 10-3 175-4 60-8
249-1 246-2 6 5 10-0 9-8 183-5 62-7

257-4 255-2 6 7 9-0 9-8 190-1 65-1
262-8 264-7 7 0 9-5 9-5 197-7 67-0
265-0 270-2 7 1 5-5 8-0 202-2 67-9

284-2 283-5 7 5 13-3 9-4 211 -6 71 -9

32-2 4 6 25-2 7-0
35-6 5 0 27-1 8-5
34-1 4 7 25-2 8-9
31-1 4 3 22-4 8-6
39-0 5 3 27-5 10-8

36-1 37-3 5 2 2-3 1 -4 26-8 10-5
39-8 39-8 5 5 2-5 1 -9 28-7 11 -1
42-1 42-2 5 9 2-5 2-4 30-6 11-6

44-8 44-9 6 2 2-7 2-5 32-7 12-2
48-6 48-3 6 7 3-4 2-8 35-3 13-0
51 -8 51 -3 7 1 3-0 3-0 37-8 13-5

56-7 54-0 7 5 2-7 3-0 39-8 14-2
59-4 56-3 7 8 2-3 2-7 41 -5 14-8
60-2 57-9 8 0 1 -6 2-2 43 0 v ■ 14 • 9

60-8 59 • 1 8 2 1 -2 1 -7 43-9 1 5-2
59-9 59-9 8 3 0-8 1 -2 44-7 15-2
58-5 60-3 8 4 0-4 0-8 44-8 15-5

60-8 62-0 8 6 1 -7 1 -0 46-3 15-7
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a UNEMPLOYMENT
Regions

thousand

NUMBER UNEMPLOYED PER CENT UNEMPLOYED EXCLUDING SCHOOL LEAVERS -- **** ■
All Male Female School All Male Female Actual Seasonally adjusted

leavers 
Included 
In un-

Number Per cent Change Average Male 
since change Female 1

employed previous over 3 
month months

ended

SOUTH WEST

1976 102 9 78-3 24-7 5-3 6 4 8 1 3 8 97-6 6 1 75-3 22-3 1
1977 Annual 1118 81 -9 29-9 6-3 6 8 8 3 4-5 105-5 6 4 78-6 26-9 1
1978 ' averages 107 3 76-3 31 -0 5-9 6-4 7 7 4 6 101 -5 6 1 73-3 28-2 I
1979t 95 4 66-2 29-2 4-5 5 7 6 7 4 2 90-9 5-4 63-5 27-0 I
1980 113 1 77-2 35-8 6-7 6 7 7 9 51 106-4 6 2 72-6 32-2 1

1980 July 10 114 2 76-4 37-7 17-3 6 8 7 8 5 4 96-9 102-2 6 1 4-8 30 70-7 315 I
Aug 14 120 7 81 -1 39-6 14-8 7 2 8 3 5 7 105-9 107-4 6 4 5-2 4-1 74-3 33 1 I
Sep 11 122 8 82-9 39-9 10-7 7 3 8 5 5 7 112-1 112-6 6 7 5-2 5-1 78-1 34 5 ]

Oct 9 128 3 87-5 40-8 7-1 7 6 8 9 5 8 121 -2 119-2 7 1 6-6 5-7 83-3 35-9 I
Nov 13 136 8 93-8 43-0 5-1 8 1 9 6 6 2 131 -8 1270 7 6 7-8 6-5 88-9 38-1 I
Dec 11 142 9 99-5 43-4 4-1 8 5 10 1 6 2 138-8 134-2 8 0 7-2 7-2 94-6 39-6 1

1981 Jan 15 152 3 106-4 46-0 4-1 9 1 10 8 6 6 148-2 138-3 8 2 4-1 6-4 97-6 40-7 i
Feb 12 154 6 108-3 46-3 3-7 9 2 11 0 6 6 150-9 142-2 8 5 3-9 5-1 100-5 41-7 1
Mar 12 155 7 109-7 46-0 3-2 9 3 11 2 6 6 152-5 146-9 8 7 4-7 4-2 103-9 43 0 1
April 9 e 157 2 111-8 45-4 3-1 9 4 11 4 6 6 154-1 151 -5 9 0 4-6 4-4 107-9 43-6 I
May 14 154 6 110-8 43-8 4-2 9 2 11 3 6 3 150-4 153-3 9 1 1 -8 3-7 109-6 43-7 1
June 11 159 8 113-8 46-0 13-9 9 5 11 6 6 6 145-9 154-8 9 2 1 -5 2-6 111-1 43-7 |

July 9 168 2 117-8 50-4 17-0 10 0 12 0 7 2 151 -2 156-5 9 3 1 -7 1 -7 112-4 44 1 I

WEST MIDLANDS

1976 133 1 99-6 33-5 9-0 5 8 7 0 3 8 124-0 5 4 95-0 29-0 I
1977 Annual 134 3 95-1 39-2 10-6 5-8 6 7 4 3 123-6 5 3 90-2 33-4 1
1978 averages 130 4 90-3 40-1 10-0 5 6 6 4 4-4 120-3 5 1 85-7 34-7 I
1979t 128 1 87-6 40-4 8-6 5 5 6 3 4 4 119-5 5 1 83-2 35-8 I
1980 181 6 123-2 58-4 14-2 7 8 8 9 6 3 167-4 7 2 114-9 50-8 1

1980 July 10 196 0 128-6 67-4 35-3 8 5 9 2 7 3 160-7 159-1 6 9 8-5 6-8 109-6 49-5 I
Aug 14 211 1 138-9 72-2 32-4 9 1 10 0 7 8 178-7 172-3 7 4 13-2 9-4 118-9 53-4
Sep 11 219 4 145-8 73-5 26-1 9-5 10 5 7 9 193-3 185-8 8 0 13-5 11 -7 129-3 56-5

Oct 9 221 9 150-3 71 -6 18-3 9 6 10 8 7 7 203-6 199-6 8 6 13-8 13-5 139-5 60 1
Nov 13 234 4 163-0 71 -3 13-7 10 1 11 7 7 7 220-7 218-6 9 4 190 15-4 155-5 63-1
Dec 11 243 7 172-2 71 -5 11-8 10 5 12 4 7 7 231 -9 231 -4 10 0 12-8 15-2 165-7 65-7

1981 Jan 15 264 5 187-9 76-6 11-0 114 13 5 8 3 253-5 248-7 10 7 17-3 16-4 178-5 70-2 |
Feb 12 272 8 195-1 77-7 9-6 118 14 0 8 4 263-3 260-3 11 2 11-6 13-9 187-6 72-7
Mar 12 278 7 201 -1 77-7 8-3 12 0 14 4 8 4 270-4 270-1 11 7 9-8 12-9 195-8 74-3

April 9 e 287 3 207-6 79-7 7-8 12 3 14 8 8 6 279-5 279-8 12 1 9-7 10-4 202-8 77-0 |
May 14 294 1 213-7 80-4 11-2 12 7 15 4 8 7 282-9 286-5 12 4 6-7 8-7 209-4 77-2
June 11 305 7 221 -2 84-4 18-6 13 2 15 9 9 1 287-1 292-0 12 6 5-5 7-3 213-6 78-4

July 9 328 5 233-6 94-9 30-4 14 2 16 8 10 3 298-0 296-6 12 8 4-6 5-6 216-9 79-7

EAST MIDLANDS

1976 73 6 55-7 17-9 4-2 4 7 5 8 2 9 69-4 4-4 53-5 160 |
1977 Annual 79 8 58-1 21 -7 5-0 5 0 6 0 3 4 74-8 4 7 55-5 19-3 I
1978 averages 80 2 57-3 22-9 4-5 5 0 5 9 3 5 75-7 4 7 55-0 20-7
1979t 75 3 53-6 21 -8 3-7 4 6 5 5 3 3 71 -6 4 4 51 -5 19-9 !
1980 104 0 73-1 30-9 7-3 6 4 7 5 4 7 96-6 5 9 68-6 27-0

1980 July 10 112 4 75-9 36-5 19-4 6 9 7 9 5 6 93-0 93-5 5 8 4-3 3-9 66-8 26-7 j
Aug 14 118 1 80-2 38-0 15-9 7 3 8 3 5 8 102-2 99-8 6 1 6-3 4-9 71 -2 28-6
Sep 11 120 9 82-7 38-2 12-3 7 4 8 6 5 8 108-6 106-5 6 6 6-7 5-8 76-2 303

Oct 9 122 3 85-5 36-8 8-2 7 5 8 9 5 6 114-1 113-5 7 0 7-0 6-7 82-0 31-5 I
Nov 13 127 7 91 -3 36-4 5-7 7 9 9 4 5 5 122-0 121 -5 7 6 8-0 7-5 88-4 33-1
Dec 11 133 6 96-7 36-9 4-7 8 2 10 0 5 6 128-9 128-4 7 9 6-9 7-3 93-8 S4-6

1981 Jan 15 143 9 104-4 39-5 4-5 8-9 10 8 6 0 139-4 134-8 8 3 6-4 7-1 98-3 36-5
Feb 12 147 8 107-6 40-2 3-9 9 1 11 1 6 1 143-9 139-5 8 6 4-7 6-0 101 -8 37-7
Mar 12 150 0 110-2 39-8 3-3 9 2 11 4 6 1 146-6 144-8 8 9 5-3 5-5 106-5 38-3 ]

April 9 e 153 0 112-7 40-4 3-2 9-5 11 7 6 2 149-8 148-7 9 2 3-9 4-6 109-6 39-1 '
May 14 155 0 113-9 41 -1 5-3 9 5 11 8 6 3 149-7 151 -7 9 3 3-0 4-1 111-8 39-9
June 11 168 0 121 -0 47-0 17-9 10 3 12 5 7 2 150-2 153-5 9 5 1 -8 2-9 113-3 40-2

July 9 176 7 125-2 51 -5 21 -4 10 9 12 9 7 9 155-3 » 155-8 9 6 2-3 2-4 115-1 40-7

UNEMPLOYMENT Q . Q 
Regions £. * O

THOUSAND

NUMBER UNEMPLOYED PER CENT UNEMPLOYED EXCLUDING SCHOOL LEAVERS

All Male Female School 
leavers 
included 
in un- 
employec

All Male Female Actual Seasonally adjusted

Number Per cent Change 
since 
previous 
month

Average 
change 
over 3 
months 
ended

Male Female

YORKSHIRE AND HUMBERSIDE

1976 114-9 86-5 28-4 8-1 5 5 6 8 3 4 105-9 5 1 82-3 23-6
1977 Annual 120 8 87-3 33-5 9-3 5 8 6 8 4 1 111-5 5 3 82-8 28-6
1978 averages 125 8 89-0 36-8 9-2 6 0 7 0 4 4 116-6 5 5 84-5 32-1
1979t 121 1 83-7 37-4 8-1 5 7 6 6 4 4 113-0 5 3 79-7 32-9

I 1980 163 6 112-7 51 -0 13-8 7 8 8 9 6 0 149-8 7 0 104-7 43-4

1980 July 10 176 1 116-1 59-9 32-2 8 4 9 2 7 1 143-9 145-4 6 9 7-5 5-4 102-0 43-4
Aug 14 185 4 123-4 62-0 29-2 8 8 9 8 7 3 156-3 153-1 7 3 7-7 6-7 108-0 45-1
Sep 11 189 2 127-6 61 -6 23-5 9 0 10 1 7 3 165-6 162 0 7 7 8-9 80 115-0 47-0

Oct 9 190 0 131 -0 59-0 16-5 9 0 10 4 7 0 173-4 171 -0 8 1 9-0 8-5 122-2 48-8
Nov 13 200 8 141 -3 59-6 12-8 9-5 11 2 7 1 188-1 186-4 8 9 15-4 11-1 134-5 51 -9
Dec 11 208 9 149-4 59-5 110 9 9 11 8 7 0 197-8 196-2 9 3 9-8 11 -4 142-6 53-6

1981 Jan 15 224 5 161 -9 62-6 10-9 10 7 12 8 7 4 213-6 205-8 9 8 9-6 11-6 150-4 55-4
Feb 12 228 1 165-5 62-5 9-2 10 8 13 1 7 4 218-9 212-2 10 1 6-4 8-6 155-5 56-7
Mar 12 ■ 230 3 168-1 62-2 8 i 10 9 13 3 7 4 222-2 218-7 10 4 6-5 7-5 160-6 58-1

April 9 e 233 1 170-7 62-4 7-3 110 13 5 7 4 225-7 224-5 10 7 5-8 6-2 165-1 59-4
May 14 237 7 174-3 63-4 11-1 113 13 8 7 5 226 6 229-8 10 9 5-8 5-9 169-8 60-0
June 11 251 0 181 -4 69-6 24-9 119 14 4 8 2 226-1 232-5 11 0 2-7 4-6 172-2 60-3

July 9 268 0 190-1 77-9 35-2 12 7 15 1 9 2 232-8 234-3 11 1 1 -8 3-3 173-7 60-6

! NORTH WEST

I 1976 197 0 150-4 46-6 14-4 6 9 8 9 4 1 182-6 6 4 142-3 40-2
i 1977 Annual 212 0 153-5 58-5 17-7 7 4 9 0 5 0 194-2 6 8 144-1 50-1
; 1978 averages 213 5 150-5 63-1 16-8 7 5 8 9 5 4 196-7 6 9 141 - 6 55-1
| 1979t 203 5 140-7 62-8 13-7 7 1 8 4 5 3 189-8 6 6 133-0 56-2

1980 264 5 180-3 84-1 18-9 9 3 10 8 7 1 245-6 8 5 168-7 74-3

J 1980 July 10 283 8 187-9 95-9 43-6 9 9 11 3 8 1 240-2 239-2 8 4 10-4 7-6 165-1 74-1
Aug 14 297 8 198-5 99-3 38-4 10 4 11 9 8 4 259-5 252-6 8 9 13-4 9-9 174-8 77-8
Sep 11 300 1 201 -4 98-7 30-0 10 5 12 1 8 3 270-1 263-8 9 2 11 -2 11-7 183-1 80-7

Oct 9 301 2 204-6 96-7 21 -1 10 6 12 3 8 1 280-2 277-8 9 7 14-0 12-9 193-6 84-2
Nov 13 312 0 215-3 96-7 16-1 10 9 12 9 8 2 295-9 293-3 10 3 15-5 13-6 206-0 87-3
Dec 11 322 4 224-9 97-5 13-9 113 13 5 8 2 308-5 307-1 10 8 13-8 14-4 216-9 90-2

1981 Jan 15 344 1 240-1 103-9 14-0 12 1 14 4 8 8 330-0 320-0 11 2 12-9 14-1 225-1 94-9
Feb 12 349 7 245-1 104-6 12-5 12 3 14 7 8 8 337-3 328-8 11 5 8-8 11-8 231 -7 97-1
Mar 12 352 6 248-7 103-9 10-7 12 4 14 9 8 8 341 -9 339-0 11 9 10-2 10-6 240-0 99-0

April 9 e 358 7 254-2 104-5 10-2 12 6 15 2 8 8 348-5 346-4 12 1 7-4 8-8 246-2 100-2
May 14 367 2 260-7 106-5 14-2 12 9 15 6 9 0 353-0 357-4 12 5 11 -0 9-5 255-0 102-4
June 11 386 3 271 -8 114-5 30-9 13 5 16 3 9 7 355-4 363-6 12 7 6-2 8-2 259-7 103-9

July 9 410 7 285-9 124-8 39-2 14 4 17 1 10 5 371 -5 370-5 13 0 6-9 8-0 265-7 104-8

NORTH

1976 ] 101 3 74-3 26-9 8-6 7 5 8 8 5 2 92-6 6 8 69-6 23-0
1977 Annual 114.2 80-2 34-0 10-3 8 3 9 5 6 4 104-0 7 6 75-1 28-9| 1978 averages 121 6 84-7 36-9 10-3 8-9 10 2 7 0 111-3 8 2 79-5 31 -9
1979t 119 0 82-1 36-9 8-7 8 7 9 9 6 8 110-3 8 0 77-3 32-7
1980 147 5 101 -5 45-9 12-0 10 9 12 4 8 6 135-5 9 9 94-7 39-9

1980 July 10 157 2 104-7 52-5 26-5 116 12 8 9 8 130-7 132-5 9 8 4-1 2-5 93-1 39-4
Aug 14 160 7 107-8 52-9 23-9 118 13 1 9 9 136-8 137-4 10 1 4-9 3-5 96-7 40-7
Sep 11 161 8 108-9 52-9 18-8 119 13 3 9 9 143-0 142-0 10 5 4-6 4-5 100-4 41 -6

Oct 9 160 9 •110-0 50-9 13-3 119 13 4 9 5 147-6 147-0 10 8 5-0 4-8 104-1 42-9
Nov 13 168 3 117-5 50-9 10-4 12 4 14 3 9 5 157-9 156-5 11 5 9-5 6-4 111-7 44-8
Dec 11 175 9 125-3 50-6 8-9 13 0 15 3 9 4 167-1 165-2 12 2 8-7 7-7 119-1 46-1

1981 Jan 15 187 4 133-9 53-5 9-0 13 8 16 3 10 0 178-4 171 -7 12 7 6-5 8-2 123-8 47-9Feb 12 188 7 135-7 53-0 7-5 13 9 16 5 9 9 181 -2 174-9 12 9 3-2 6-1 126-3 48-6Mar 12 188 1 136-1 52-1 6-5 13 9 16 6 9 7 181 -6 178-4 13 1 3-5 4-4 1.29-3 49-1
April 9 e 189 1 137-3 51 -8 6-1 13 7 16 4 9 5 182-9 ,181 -6 13 4 3-2 3-3 ,131 -9 49-7May 14 190 9 138-6 52-3 8-3 14 1 16 9 9 7 182-6 185-3 13 7 3-7 3-5 135-0 50-3June 11 e 202 7 144-4 58-3 21 -2 14 9 17 6 10 9 181 -5 186-6 13 8 1 -3 2-7 136-3 50-3
July 9 e 211 9 149-0 62-9 2^-2 15 6 18 2 11 7 186-7 188-7 13 9 2-1 2-4 138-3 50-4
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2-3 UNEMPLOYMENT
Regions

THOUSAND

NUMBER UNEMPLOYED PER CENT UNEMPLOYED EXCLUDING SCHOOL LEAVERS

All Male Female School All Male Female Actual Seaaonally adjusted  
I e fl v o r s 11""
included Number Per cent Change Average Male Female
in un. since change
employed previous over 3

month months 
ended

WALES

1976 1 78 1 58-6 19-5 5-7 7 3 8 8 4 9 72-4 6-8 55-6 16-9
1077 a__. 86 3 61-1 25-2 70 8-0 9 2 6 1 79-3 7-4 57-6 21 -8

I Annual 91 5 63-1 28-4 7-3 8 3 9 3 6 6 84-2 7 6 59-6 24-7
1979t [ avera9es 87 1 58-3 28-7 6-0 7 9 8 7 6 6 81 -0 7 3 55-2 25-5
1980 J 111 3 74-8 36-6 8-5 10 3 11 4 8 5 102-9 9 4 69-9 31 -9

1980 July 10 116 8 75-9 41 -0 19-3 10 8 11 6 9 5 97-6 99-5 9 2 3-9 2-6 67-9 31 -6
Aug 14 122 6 80-7 41 -9 17-9 113 12 3 9 8 104-7 104-8 9 7 5-3 4-0 72-1 32-7
Sep 11 126 9 84-8 42-1 14-1 117 12 9 9 8 112-8 111-5 10 3 6-7 5-3 77-5 34-0

Oct 9 129 1 87-3 41 -8 10-0 119 13 3 9 8 119-1 117-3 10 8 5-8 5-9 82-0 35-3
Nov 13 134 3 91 -9 42-3 7-9 12 4 14 0 9 9 126-4 124-0 11 4 6-7 6-4 87-3 36-7
Dec 11 138 0 95-8 42-2 6-9 12 7 14 6 9 8 131 T 129-3 11 9 5-3 5-9 91 -2 38-1

1981 Jan 15 145 6 101 -6 44-0 6-6 13 4 15 5 10 3 139-0 133-6 12 3 4-3 5-4 94-2 39-4
Feb 12 146 4 102-4 43-9 5-8 13 5 15 6 10 2 140-6 136-5 12 6 2-9 4-2 96-2 40-3
Mar 12 146 8 103-7 43-1 5-0 13 6 15 8 10 0 141 -7 139-8 12 9 3-3 3-5 99-3 40-5

April 9 e 147-6 104-6 43-0 4-9 13 6 16 0 10 1 142-7 141 -5 13 0 1 -7 2-6 100-8 40-7
May 14 148 7 105-6 43-2 6-8 13 7 16 1 10 1 141 -9 142-8 13 2 1-3 2-1 101 -8 41 -0
June 11 150 4 107-1 43-3 8-4 13 9 16 3 10 1 141 -9 145-9 13 4 3-1 20 104-7 41 -2

July 9 161 1 112-7 48-4 15-1 14 8 17 1 11 3 146-0 147-9 13 6 2-0 2-1 107-0 40-9

SCOTLAND

1976 154 4 111-5 43-0 9-9 7 0 8 5 4 8 144-5 6 5 105-9 38-6
1977 182 8 125-7 57-1 14-5 8 1 9 5 6 1 168-3 7 5 117-7 50-6
1978

Annual 184 7 123-7 61 -0 14-1 8 2 9 3 6 6 170-7 7 6 115-8 54-9
1979t averages 181 5 118-7 62-8 12-5 8 0 9 0 6 6 168-9 7 4 111 -1 57-1
1980 225 7 147-1 78-6 16-5 10 O 11 2 8 3 209-2 9 1 136-6 70 • 1

1980 July 10 236 3 150-6 85-7 32-5 10 5 11 5 9 0 203-8 205-0 9 1 5-9 4-7 135-1 69-9
Aug 14 241 3 154-6 86-7 27-7 10 7 11 8 9 1 213-6 211-8 9 4 6-8 5-8 139-6 72-2
Sep 11 240 9 156-2 84-7 21 -1 10 7 11 9 8 9 219-8 220-2 9 7 8-4 70 146-3 73-9

Oct 9 246 1 161-1 85-1 16-5 10 9 12 3 9 0 229-7 229-4 10 2 9-2 8-1 153-4 76-0
Nov 13 254 6 168-2 86-4 12-9 113 12 8 9 1 241 -6 239-2 10 6 9-8 9-1 160-7 78-5
Dec 11 261 8 175-8 860 11 -6 116 13 4 9 1 250-2 247-1 10 9 7-9 90 167-3 79-8

1981 Jan 15 286 6 1927 93-9 20-1 12 7 14 7 9 9 266-5 252-5 11 2 5-4 7-7 170-9 81 -6
Feb 12 287 9 194-3 93-5 18-3 12 7 14 8 9 8 269-6 258-1 11 4 5-6 6-3 175-2 82-9
Mar 12 287 2 194-3 92-9 15-9 12 7 14 8 9 8 271 -4 264-6 11 7 6-5 5-8 180-1 84-5

April 9 e 288 7 195-8 92-8 14-2 12 8 15 0 9 7 274-4 271 -6 12 0 70 6-4 185-0 86-6
May 14 286 2 194-7 91 -4 12-9 12 7 14 9 9 6 273-3 277-6 12 3 6-0 6-5 189-8 87-8
June 11 305 8 206-4 99-4 27-4 13 5 15 8 10 5 278-4 284-1 12 6 6-5 6-5 195-4 88-7

July 9 318 2 213-9 104-3 30-0 14 1 16 3 11 0 288-2 289-2 12 8 5-1 5-9 199-6 89-6

NORTHERN IRELAND

1976 54 9 37-5 17-4 4-3 10 0 11 4 8 0 50-5 9 3 35-2 15-4
1977 Annual 60 9 41 -8 19-2 5-6 110 12 7 8 5 55-3 10 0 38-8 16-6
1978 65 4 45-0 20-4 5-7 115 13 5 8 7 59-7 10 5 41 -8 17-9
1979

averages
64 9 44-3 20-7 5-2 113 13 4 8 4 59-7 10 4 41 -3 18-5

1980 78 8 53-6 25-2 70 13 7 16 3 10 2 71 -8 12 5 49-4 22-4

1980 July 10 84 7 55-3 29-3 13-4 14 7 16 8 11 9 71 -3 69-7 12 1 2-2 1 -6 47-7 22-0
Aug 14 88 1 580 30-1 12-9 15 3 17 6 12 2 75-2 72-9 12 7 3-2 2-3 50-0 22-9
Sep 11 89 3 59-7 29-7 110 15 5 18 1 12 0 78-3 76-5 13 3 3-6 30 52-8 23-7

Oct 9 89 9 61 -1 28-7 8-6 15 6 18 6 11 6 81 -3 81 -7 14 2 5-2 4-0 56-8 24-9
Nov 13 91 7 62-8 28-9 7-3 15 9 19 1 11 7 84-4 85-6 14 9 3-9 4-2 59-5 26-1
Dec 11 93 8 65-0 28-8 6-7 16 3 19 7 11 7 87-0 88-3 15 3 2-7 3-9 61 -7 26-6

1981 Jan 15 99 0 69-3 29-7 6-5 17 2 21 1 12 0 92-5 91 -1 15 8 2-8 3-1 63-9 27-2
Feb 12 99 8 70-3 29-5 6-1 17 3 21-4 12 0 93-7 92-8 16 1 1 -7 2-4 65-2 27-6
Mar 12 99-9 70-7 29-2 5-4 17 3 21 5 11 8 94-4 94-6 16 4 1 -8 2-1 66-7 27-9

April 9 98 9 70-4 28-5 4-8 17 2 21 2 11 6 94-2 94-6 16 4 1-2 66-9 27-7
May 14 101 5 72-1 29-5 6-7 17 6 21 9 11 9 94-9 96-8 16 8 2-2 1 -3 68-5 28'3
June 11 103 8 73-3 30-5 8-6 18 O 22 3 12 3 95-3 97-9 17 0 1-1 1 -1 69-6 28-3

July 9 108 1 75-2 32-9 10-1 18 8 22 9 13 3 98-0 97-8 17 0 -0-1 1-1 69-9 27-9

See footnotes to table 2 ■ 1

UNEMPLOYMENT Q . A
Area statistics 4— *+

Unemployment In regions by assisted area status*, In certain employment office areas and in counties at July 9,1981

ASSISTED regions

South West
SDA
Other DA
IA
Unassisted
AH

West Midlands
IAUnassisted
All

East Midlands
SDA I-
Other DA
IA
Unassisted
All

Yorkshire and Humberside
SDA
Other DA 
IA
All

North West
SDA
Other DA 
IA
All

North ‘
SDA
Other DA 
IA
All

Wales
SDA
Other DA
IA
All

Scotland
SDA
Other DA 
IA
All

UNASSISTED REGIONS

South East
East Anglia

GREAT BRITAIN
SDA
Other DA
IA
Unassisted
All

Northern Ireland

Local areas (by region) 
South East 
'Aidershot
Aylesbury 
Basingstoke 

'Bedford 
'Braintree 
'Brighton 
'Canterbury 
'Chatham 
'Chelmsford 
'Chichester
Colchester 

'Crawley 
'Eastbourne 
'Guildford 
'Harlow 
'Hastings 
'Hertford 
'High Wycombe 
'Hitchin 
'Luton
Maidstone 

'Newport (loW) 
'Oxford 
'Portsmouth
Ramsgate 

'Reading 
'Slough 
‘Southampton 
Southend-on-Sea 
St Albans 
Stevenage 

•Tunbridge Wells ’
Watford 

•Worthing

Male Female All Rate
unemployed

4,289 1,753 6,042

per cent

17 7

East Anglia
Cambridge 
Great Yarmouth

20,672 9,990 30,662 13 6 •Ipswich
9,388 3,683 13,071 11 3 Lowestoft

83,431 34,994 118,425 9 3 •Norwich
117,780 50,420 168,200 10 0 Peterborough

1,144 538 1,682 12 3
South West 

Bath
232,422 94,365 326,787 141 •Bournemouth
233,566 94,903 328,469 14 2 •Bristol

•Cheltenham
•Chippenham
•Exeter

5,178 1,872 7,050 22 3 Gloucester
22,080 8,685 30,765 11 7 •Plymouth
97,936 40,966 138,902 10 7 •Salisbury

125,194 51,523 176,717 10 9 Swindon
Taunton 

•Torbay 
•Trowbridge

49,958 19,072 69,030 16 5 •Yeovil
140,119 58,846 198,965 11 8

West Midlands190,077 77,918 267,995 12 7

90,254 35,486 125,740 18 2

•Birmingham
Burton-upon-Trent

•Coventry
14,886 7,781 22,667 16 4 •Dudley/sandwell

180,758 81,557 262,315 130 Hereford
285,898 124,824 410,722 14 4 •Kidderminster

82,595 32,432 115,027 18 6

Leamington 
•Oakengates 
Reddltch

50,622 22,026 72,648 10 3 Rugby
15,784 8,397 24,181 11 1 Shrewsbury

149,001 62,855 211,856 15 6 •Stafford

34,056 15,208 49,264 17 8

•Stoke-on-Trent 
•Walsall 
•Wolverhampton

56,056 23,690 79,746 14 4 •Worcester
22,553 9,544 32,097 13-1

East Midlands112,665 48,442 161,107 14 8

139,675 66,989 206,664 16 9

•Chesterfield 
•Coalville 
Corby

28,973 15,643 44,616 14 0 •Derby
45,264 21,671 66,935 9 5 Kettering

213,912 104,303 318,215 14 1 •Leicester

458,663 173,931 632,594 8 3

Lincoln 
Loughborough 
Mansfield 

•Northampton
48,846 19,272 68,118 9 4 •Nottingham

350,869 151,868 502,737 173

•Sutton-ln-Ashfield

Yorkshire and Humberside
226,345 100,074 326,419 15 2 •Barnsley
437,090 192,921 630,011 11 9 •Bradford
921,298 363,528 1,284,826 9 7 •Castleford

1,935,602 808,391 2,743,993 116 •Dewsbury

75,209 32,880 108,089 18 8
•Doncaster 
Grimsby

4,137 1,955 6,092 7 2

•Halifax 
Harrogate 
Huddersfield

•Hull 
Keighley

2,080 885 2,965 6 5 •Leeds
2,457 1,086 3,543 7 6 •Mexborough
4,794 2,113 6,907 8 2 Rotherham
2,500 1,246 3,746 10 9 •Scunthorpe

10,669 3,522 14,191 10 3 •Sheffield
3,118 ' 1,313 4,431 10 9 •Wakefield

11,628 4,900 16,528 14 1 York
3,253 1,362 4,615 6 7
2,650 968 3,618 7 5 North West
3,786 1,754 5,540 9 2 •Accrington
6,558 2,582 9,140 5-6 •Ashton-under-Lyne
2,348 573 2,921 6 9 •Birkenhead
4,243 1,713 5,956 6-6 •Blackburn
4,731 1,996 6,727 9-2 •Blackpool
3,847 1,262 5,109 11 8 •Bolton
1,508 630 2,138 5-3 •Burnley
4,126 1,630 5,756 6 2 •Bury
3,221 1,341 4,562 8 5 Chester

11,043 4,347 15,390 11 5 •Crewe
4,277 1,656 5,933 7 3 •Lancaster
2,667 920 3,587 8 6 •Leigh

10,510 4,132 14,642 8 3 •Liverpool
14,649 6,676 21,325 10.6 •Manchester
3,196 1,296 4,492 12 4 •Nelson
9,209 3,655 12,864 7 7 •Northwlch
5,336 2,289 7,625 6 3 •Oldham

13,741 5,526 19,267 8 7 •Preston
18,861 6,823 25,684 13 1 •Rochdale
3,604 1,391 4,995 5 4 Southport
2,825 1,286 4,111 10 4 St Helens
4,138 1,454 5,592 6 6 •Warrington
6,262 2,345 8,607 6 9 •Widnes
3,664 1,092 4,756 8 0 •Wigan

unemployed

3,543 1,537 5,080

per cent

5 8
2,774 842 3,616 9 7
6,423 2,413 8,836 8 1
2,296 1,110 3,406 11 7
8.745 2,923 11,668 9 1
5,818 2,284 8,102 11 8

3,039 1,122 4,161 8 5
10,611 3,532 14,143 9 9
23,642 9,186 32,828 10 0

3,664 1,426 5,090 7 0
1,415 763 2,178 7 6
4,475 1,708 6,183 8 6
4,298 1,842 6,140 9 2

11,977 6,376 18,353 14 9
2,113 1,249 3,362 8 3
6,012 2,582 8,594 10 4
2,182 918 3,100 7 5
6,209 2,256 8,465 12 0
1,649 832 2,481 9 0
1,897 1,164 3,061 7 5

76,718 27,992 104,710 15 0
2,550 1,113 3,663 9 7

26,083 11,163 37,246 15 4
32,364 12,278 44,642 14 7

2,409 1,239 3,648 9 7
3,510 1,714 5,224 12 8
3,563 1,575 5,138 10 1
8,413 3,465 11,878 19 9
3,095 1,714 4,809 13 9
2,420 1,404 3,824 12 5
2,722 1,290 4,012 9 7
2,902 1,352 4,254 7 8

17,184 8,502 25,686 12 5
19,610 8,236 27,846 16 5
16,956 6,521 23,477 16 1

5,782 2,102 7,884 11 0

7,311 3,110 10,421 12 4
2.791 1,165 3,956 8 7
5,178 1,872 7,050 22 3
9,007 3,555 12,562 8 4
2,892 1,109 4,001 13 2

17,820 7.870 25,690 11 0
6,058 2,897 8,955 13 7
2,231 1,086 3,317 7 5
5,903 2,255 8,158 13 2
7,176 2,909 10,085 9 3

28,200 10,006 38,206 11 2
2,571 698 3,269 9 1

7,737 3,718 11,455 13 9
17,003 6,132 23,135 13 6
5,437 2,537 7,974 12 4
6.990 2,400 9,390 14 3

11,233 5,907 17.140 15 2
8,012 2,270 10,282 13 4
6,572 2,774 9.346 11 9
1,933 740 2,673 7 6
7,721 3,871 11.592 12 7

21,000 8,578 29,578 16 1
2,692 1,224 3,916 12 8

26,190 10,785 36,975 10 8
4,069 2,015 6,084 20 8
7,776 3,204 10,980 17 0
9,101 3,005 12,106 18 7

25,321 8,728 34,049 11 6
5,558 2,478 8,036 11 0
4,444 2,115 6,559 7 7

2,612 1,344 3,956 13 4
8,775 4,542 13,317 14 0

21,290 8,412 29,702 18 8
6,708 2,912 9,620 13 9
8,697 3,619 12,316 11 2

11,550 5,595 17,145 15 4
3,708 2,207 5,915 11 8
5,727 2,617 8,344 13 2
4,604 1,874 6,478 12 2
4,371 2,239 6,610 10 0
3,871 1,671 5,542 11 8
4,109 2,429 6,538 15 3

62,397 23,702 86,099 18 1
63,631 24,158 87,789 12 3

2,286 1,470 3,756 14 2
3,912 2,335 6,247 15 7
9,428 4,334 13,762 14 1

11,666 6,043 17,709 11 9
5,880 2,618 8,498 16 9
3,724 1,490 5,214 15 7
6,868 3,511 10,379 15 8
7,657 3,673 11,330 14 0
6,567 3,372 9,939 17 5
8,018 4,270 12,288 16 9
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Q . A UNEMPLOYMENT
“T Aye**. statistics

Unemployment in regions by assisted area status^, in certain employment office areas and in counties at July 9,1981
Male Female All 

unemployed
Rate

North
•Alnwick 928 495 1,423 13 Z
Carlisle 3,532 1,861 5,393 10 4

•Central Durham 6,183 3,201 9,384 13 6
•Consett 6,544 1,885 8,429 26 6
•Darlington and S/West

Durham 7,660 3,624 11,284 13 6
•Furness 2,968 2,026 4,994 11 2
Hartlepool 6,192 2,553 8,745 20 0

•Morpeth 6,107 2,954 9,061 14 4
•North Tyne 24,459 9,311 33,770 12 4
•Peterlee 2,898 1,545 4,443 16 3
•South Tyne 23,527 9,285 32,812 18 1
•Teesside 30,092 11,214 41,306 18 3
•Wearside 18,975 7,853 26,828 19 1
•Whitehaven 2,311 1,497 3,808 12 9
•Workington 3,111 1,861 4,972 15 8

Wales
•Bargoed 3,367 1,833 5,200 20 0
•Cardiff 19,325 6,641 25,966 13 0
•Ebbw Vale 3,967 1,921 5,888 20 5
•Llanelli 4,321 2,263 6,584 17 7
•Neath 2,801 1,495 4,296 16 0
•Newport 9,428 3,690 13,118 14 6
•Pontypool 5,192 2,579 7,771 15 4
•Pontypridd
•Port Talbot

6,694 3,604 10,298 15 1
8,370 3,796 12,166 15 0

•Shotton 6,359 2,283 8,642 17 8
•Swansea 11,253 4,988 16,241 15 1
•Wrexham 6,119 2,550 8,669 19 2

Scotland
•Aberdeen 5,827 2,869 8,696 6 6
•Ayr 4,498 1,729 6,227 13 5
•Bathgate 6,070 3,372 9,442 19 0
•Dumbarton 3,602 2,065 5,667 18 7
•Dumfries 2,697 1,441 4,138 11 7
Dundee 9,554 5,614 15,168 15 5

•Dunfermline 4,108 2,819 6,927 13 0
•Edinburgh 20,075 8,641 28,716 10 1
•Falkirk 6,221 3,450 9,671 13 8
•Glasgow 66,211 27,346 93,557 15 8
•Greenock 5,750 3,028 8,778 17 1
•Irvine 6,252 3,049 9,301 22 7
Kilmarnock 4,056 1,658 5,714 16 0

•Kirkcaldy 6,313 3,673 9,986 15 0
•North Lanarkshire 19,275 11,743 31,018 20 5
•Paisley 11,429 5,147 16,576 17 3
•Perth 2,151 865 3,016 7 8
•Stirling 4,111 2,145 6,256 12 9

Northern Ireland
Armagh 1,731 730 2,461 19 3

•Ballymena 6,486 2,885 9,371 19 8
•Belfast 30,884 15,893 46,777 15 3
•Coleraine 4,351 1,474 5,825 22 5
Cookstown 1,382 589 1,971 32 4

•Craigavon 4,845 2,373 7,218 17 2
•Downpatrick 2,765 1,297 4,062 22 9
Dungannon 2,583 932 3,515 32 4
Enniskillen 2,936 1,238 4,174 25 7

•Londonderry 8,307 2,651 10,958 26 2
Newry 4,294 1,256 5,550 29 7
Omagh 2,010 859 2,869 22 3
Strabane 2,635 703 3,338 36 1

Counties (by region) 
South East

Bedfordshire 15,425 6,328 21,753 10 2
Berkshire 16,174 6,559 22,733 7 2
Buckinghamshire 10,963 4,519 15,482 8 2
East Sussex 16,549 5,305 21,854 10 0
Essex 37,711 14,703 52,414 10 8
Greater London (GLC area) 222,738 81,387 304,125 8 0
Hampshire 36,440 15,868 52,308 9 0
Hertfordshire 21,219 8,275 29,494 7 0

Male Female All 
unemployed

Rate

Isle of Wight 2,667 920 3,587
Kent 40,375 15,682 56,057 10 7
Oxfordshire 12,392 4,974 17,366 8 5
Surrey 14,398 5,255 19,653 6 5
West Sussex 11,612 4,156 15,768 6 4

East Anglia
Cambridgeshire 14,650 5,947 20,597 9 1
Norfolk 20,018 7,232 27,250 10 4
Suffolk 14,178 6,093 20,271 8 8

South West
Avon 29,908 11,765 41,673 101
Cornwall 13,199 5,590 18,789 13 5
Devon 27,605 12,276 39,881 12 0
Dorset 13,868 5,206 19,074 9 5
Gloucestershire 12,327 5,509 17,836 8 6
Somerset 8,619 4,048 12,667 8 2
Wiltshire 12,254 6,026 18,280 9 T

West Midlands
West Midlands Metropolitan 153,871 57,228 211,099 15 2
Hereford and Worcester 17,998 8,107 26,105 11 3
Salop 13,921 6,089 20,010 15 0
Staffordshire 34,032 16,776 50,808 12 9

tWarwickshire 13,744 6,703 20,447

East Midlands
Derbyshire 29,307 11,611 40,918 10 1
Leicestershire 25,382 11,606 36,988 10 2
Lincolnshire 16,781 7,763 24,544 12 1
Northamptonshire 18,260 7,421 25,681 12 2
Nottinghamshire 35,464 13,122 48,586 11 2

Yorkshire and Humberside
South Yorkshire Metropolitan 57,132 24,077 81,209 13 7
West Yorkshire Metropolitan 78,680 32,427 111,107 12 1
Humberside 40,830 15,187 56,017 15 8
North Yorkshire 13,435 6,227 19,662 8 4

North West
Greater Manchester Metropolitan 114,271 49,059 163,330 13 4
Merseyside Metropolitan 92,334 36,354 128,688 17 9
Cheshire 32,719 16,075 48,794 13 3
Lancashire 46,574 23,336 69,910 12 7

North
Cleveland 36,284 13,767 50,051 18 5
Cumbria 13,852 8,096 21,948 11 2
Durham 26,880 11,963 38,843 15 6
Northumberland 8,755 4,348 13,103 131
Tyne and Wear Metropolitan 63,230 24,681 87,911 15 7

Wales
Clwyd 16,416 6,353 22,769 17 2
Dyfed 10,608 5,062 15,670 14 1
Gwent 20,127 8,944 29,071 15 8
Gwynedd 7,691 2,772 10,463 13 7
Mid-Glamorgan 20,549 10,523 31,072 161
Powys 2,129 935 3,064 10 2
South Glamorgan 17,178 5,629 22,807 13 0
West Glamorgan 17,967 8,224 26,191 152

Scotland
Borders 2,147 900 3,047 7 8
Central 10,332 5,595 15,927 13 5
Dumfries and Galloway 4,646 2,651 7,297 13 1
Fife 11,493 7,177 18,670 13 7
Grampian 9,497 5,082 14,579 7 8
Highlands 5,566 2,885 8,451 10 7
Lothians 26,628 12,251 38,879 11 3
Orkneys 391 153 544 8 8
Shetlands 310 147 457 5 2
Strathclyde 126,865 58,747 185,612 16 8
Tayside 14,753 8,330 23,083 13-3
Western Isles 1,284 385 1,669 20 1

Note: Unemployment rates are calculated for areas which are broadly self-contained 
labour markets. In some cases rates can be calculated for single employment office 
areas. Otherwise they are calculated for travel-to-work areas which comprise two or 
more employment office areas. For the assisted areas and counties the numbers 
unemployed are for employment office areas and the rates are generally for the best 
fit of complete travel-to-work areas. The denominators used to calculate the rates at 
sub-reoional level are the mid-1977 estimates of employees in employment plus the 
unemployed. National and regional rates are based on mid-1980 estimates.

• Travel-to-work area.
t A proportion of the unemployed is in a travel-to-work area associated with another county 
for the purpose of calculating unemployment rate. For this reason a meaningful rate cannot 
be calculated
t Assisted area status is defined as "Special Development Area” (SDA), “Development 
Areas other than Special Development Areas” (other DA) and “Intermediate Areas” (IA).

UNEMPLOYMENT O .C 
Age and duration \J

All ages55 and over25-54Under 25

AllAllAllAll

MALE AND FEMALE

1979
1,367-6357-1204-3806-3232-6116-437-578-6612-5181 -71000330-9522-558-966-9396-7Oct*

1980

1981

MALE

925-8281 -4134-5509-9204-1102-832-768-6437-7143-1Oct*

FEMALE

441 -975-769-8296-428-413-64-810-0174-838-633-2103-1238-623-531 -9183-2Oct*

AUGUST 1981

383-0
342-0
442-8

48-5 
38-8

61 -0
61 -6

123-6
106-6

163-5
163-3

17-8
17-0
16-7

879 7 
889-7 

1,243-8 
1,328-3

262-9
222-6

224-2
228-5
403-2
377-4

126-6
235-5

255-5
220-6
326-6

201 -4
241 -8 
245-8

89-2
72-4

83-5
93-2
90-5

22-3 
21 -8 
24-1 
28-1

32-6 
38-4 
52-4

451 -4 
650-4

260-7
357-0

335-2
295-2

396-0
407-3
427-8
543-5

177-5
176-9
174-4

87-2
73-4

192-9
186-3

143-6 
142-2 
145-0 
158-5

184-3 
211 - 2 
254-4

37- 3
38- 1

49-8
54-9
66-2

651 -8 
588-1

499-5
520-2
539-8
658-2

847-6
919-7
952-8

155-7
153-8
149-5

11-9
15-2

35-3
42-8
42-3
44-8

121 -0 
133-6

243-8 
252-1 
259-2 
299-1

210-3 
198-7

30-0 
30-7 
31 -6 
36-2

485-6
544-4

583-0
593-7
783-8
874-5

225-5
336-3

235-6 
279-2 
288-7 
333-5

180-1
150-7

152-2 
184-8 
195-1 
226-1

455-4
515-9
626-9

293-5
285-4

357-6
406-5
490-6

73-2
75-2

74-5
74-5
78-4
87-5

1,340-6
1,464-0

1,470-6 
1,522-9 
1,896-6 
2,062-9

959-2
980-5

172-4
166-9
318-4
282-9

85-1
99-3

100-4
120-4

91 -1 
112-7 
155-0

56-9 
56-4 
62-1 
74-3

37-5
37-3

931 -0 
917-2 

1,170-2

538-6 
551-1 
884-0 
855-0

235-8 
234-7 
386-8 
361 -9

371 -6 
352-2 
469-5

688-0 
672-4 
618-6

245-4
203-2

112-9
117-9
129-7
155-8

110-2 
131 -3 
140-3 
162-0

216-1
291 -4 
339-8

37-3
42- 7
43- 5 
50-1

63-3
78-3
85-7

234-1
266-1
320-6

182-0 
181 -1 
185-3 
203-2

155-6
148-2

38-4
38-9
40-4
44-7

1,138-2
1,229-9
1,279-1

688-2
719-7
753-4
908-7

488-3
424-8

188-6 
199-5 
213-6 
250-5

290-6
310-2
326-2

75-7
75-8
82-6

109-3

138-0
136-8
132-9

74-6
69-2

87-1 
86-9 
94-5 

124-4

64-4
87-2

102-0

50-1
43-6

40-3 
48-6 
48-0 
51 -1

44-4
38-5

112-8
112-7

100-4 
99-8

12-4 
12-9

13-7
13- 8
14- 0
14-8

237-4
225-5

213-8 
221 -5 
227-6 
262 - 9

309-3 
335-1 
357-3

40-9 
43-1 
45-6

711-0
880-7

296-7
296-0
460-0
453-8

327-4
438-9
500-2

154-4 
181 -5 
187-4

82-7
71 -9

366-7
360-6

355-3 
354-1 
364-1 
401 • 1

280-8 
279-6 
285-7
313-6

2,419-5
2,525-2
2,852-1

454-5 
464-9 
632-0 
648-7

703-1 
705-5 
841 -3

174-7
280-9

41 -1 
46-0 
44-3
51 -0

65-5 
60-4

56-7
77-2
90-8

27-1
26-8

83-4
94-4
93-6

107-3

1,016-0 
1,058-1 
1,264-6 
1,414-2

130-1 
137-2 
151 -2

102-7
102-8
102-7
108-9

15- 4
16- 1
17- 6

350-2
378-2
402-8

1,482-2
1,388-9
1,537-6

481 -8 
620-4 
687-6

97-8
109-5
136-2

381 -4 
483-5

301 -2 
516-4

396-6 
395-4 
721 -6 
660-3

638-5
562-6
769-4

1,716-4
1,819-8
2,010-8

1,031 -4 
974-4 

1,020-0

Over 52 
weeks

Over 52 
weeks

Over 52 
weeksOver 52 

weeks

Jan 
April 
July

Over 26 
and up 
to 52 
weeks

Over 26 
and up 
to 52 
weeks

Over 26 
and up 
to 52 
weeks

Over 26 
and up 
to 52 
weeks

Jan 
April 
July 
Oct

7-7
10-0
11 -3

April 
July

50 
5-8
5- 8
6- 3

5-7
5-1

KINGDOM

9-1
8-8

2ur° 

weeks
2ur° 

weeks

Up to 
26 
weeks

Up to 
26 
weeks

116-4
116-6
116-6
123-7
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450-8 
4i14 • 5 
517-6

1980 Jan 
April 
July 
Oct

1981 Jan 
April 
July

1979 April
July

1981 Jan 
April 
July

1979 April
July

1980 Jan 
April 
July 
Oct

From October 1979, the figures are affected by the introduction of fortnightly payment of benefit (see page 1151 of the November issue of Employment Gazette).

THOUSAND

213-5 35-0 35-4 283-9 227-8 66-8

44-0 34-6 302-7 283-1 72-9
53-3 34-5 316-4 289-4 88-6
56-1 38-0 497-2 298-1 96-8
69-4 46-2 493-1 387-8 112-0

117-9 58-5 559-4 510-5 152-8
148-6 74-3 564-9 495-5 213-0
155-3 102-6 700-7 444-3 254-2

40-6 23-5 190-7 89-8 36-4
33-7 24-3 293-4 92-0 33-2
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UNEMPLOYMENT Q . O 
ition: July 9. 1981 OAge and duration: July 9, 1981

Regions
FemaleMae BO-64Female 55-5950-5445-4935-44Mae 30-3425-2920-24

25-54

26
7,700

26

9

1,935,6023,427201,846144,850119,675114,911263,506190,014226,305328,088190.678 81,58970,713

6

808,3912,06942,06539,36637,525• Included in South East. 76,56750,28699,225179,70355,275161,000 55,310

AUGUST 1981
EMPLOYMENT GAZETTEAUGUST 1981

Duration of

In weeks 
United Kingdom

_ UNEMPLOYMENT
O ■ Age and duration: July 9,1981 

Roninnc

26
52

2,280
5,874
9,760

6
0

26
52

5,507
2,080
4,007

34.201

3.358
3.039
6,645

5,205
8,256
7,374

3,856
7,691
8,376

894
1,892
2,539

384
352

1,223

435
374
322

3,689
3,630
7,426

3,915
7,135

10,776

1,126
1,091
2,396

46.403
12,545
21,049

285,898

52
55
78
04
5c

13
26
39

65
78

104
156

55
78

104
156

13
26
3S
52

26
39
52

11,514
16,429
31,938
33,781
34,950

11,375
16,647
29,718
28,634
27,578

5,047
1,049

455
90

3,553
758
353

93

2,883
3,563
6,147
4,862
4,173

3,793
1,563
1,043

447
72

7,629
17,873
13,839
11.259

7,373
17,193
13,291
10,724

5,298
11,685
8,577
6,782

31.470
69,428
53,857
41,570

17,861
38,460
26,791
20,818

21,874
49,066
37,831
27,767

21,237
47,393
36,256
26,559

2,507
3,377
5,361
5,631
4,670

40,612
31,800
22,436

4,183
5,378
9,312
9,476
8,732

6,454
14,286
9,095
6,842

17,675
11,441
13,997
11,992
18,936

275,376

23,682
52,324
40,921
29,176

16,857
10,895
13,138
11,125
16,754

7,966
17,503
10,932
6.459

9,734
21,461
17,068
12,310

7,718
5,148
6,536
6,609

15,039
123,578

9,857
21,340
17,270
12,891

2,089
2,893
4,550
5,255
4,765

2,377
3,554
5,347
6,094
5,191

2,358
3,508
5,224
5,991
5,103

13,897
31,971
28,800
23,142

33
20
52
53
48

50,233
66,967

113,799
115,338
107,332

176,209
359,968
276,742
204,822

17,687
16,589
29,097

11.684
25,033
28,870

48,694
95,209

109.653

33.500
31.781
58,580

23.820
47,223
53.474

14,628
12,377
18.769

4.897
4.262
7,875

14,077
3,372
5,258

86,241

12,062
24,520
36,141

28,845
7,248

10,157
190,077

11,397
10,739
21.841

14,150
15,839
31,276

13
26
39

3
26
39

13
26
39
52

11,676
16,788
32,716
34,572
35,764

23,480
20,077
9,745
6,185

22,034
19,438
9,293
5,682

16,492
14.156

7.147
4,496

8.454
17,840

8,128
17,051
10,532
7,227

6,076
11,923
7,202
4,828

2,833
3,439
5,886
4,655
4,044

3,068
4,049
5,939
3,910
3,340

2,277
3,016
5,228
4,178
3,674

5,900
3,781
3,043
1,253

290

10,173
12,856
20,334
17,134
14,562

30,390
66,848
51.565
39,453

23,074
13,705
15,119
10,153
5,593

5,182
6.741

11,469
11,578
10,140

17,614
39,304
30,598
21,517

4,108
5,208
B.982
9,175
8,475

5,539
7,115

12,117
13,129
12,236

24,316
54,042
42,467
30,374

9,990
22,061
17,641
12,735

2,202
2,926
4,810
5,442
5,073

10,034
21,839
17,817
13,286

7,500
5,019
6,273
6,338

14,089

661
1,004
1,506
1,713
1,494

9,174
6,205
7,558
8,147

19,096
148,391

12,363
25,834
21,283
16,168

12,170
25,327
20,818
15,856

8,967
6,089
7,362
7,919

18,158

14,064
32,481
29,185
23,480

148
290
21 1
183

221
187
285
455

1,243
3,692

00
336
347
312

93
318
330
285

51,095
68,810

117,686
118,830
110,173

181,885
371,489
286,923
213,272

18,011
31,035
32,357

19,960
17,013
27,466

4,238
886
405

90

2,632
1,110

809
364

50

3,603
7,875
5,228
4,137

9c
182
410

10,003
16,970
23,114

16,140
10,253
11,797
8,417
8,008

236,263

3,546
1,795
1,943
1,471
1,332

4,881
2,645
2,927
2,383
2,441

104
56

104
156

15.469
3,680
3,925

52,884
12,301
16,061

458,663

10,776
16,738
15,554

6.182
5,159
7,272

14,434
2,688
1,688

101,463

6,735
11,389
15,023

6,487
2,847
4,428

36,289

1,500
1,345
3,431

15,960
34,448
49,442

24,267
14,414
16,091
10,967
6,267

343,390

10,985
5,197
6,189
4,952
3,162

15,406
9,764

11,051
7,792
7,198

10,953
23,336
15,479
12,165

13.204
8,454
9,796
7,644
9,240

198,378

2,762
1,890
2,485
2,909
5,983

2,481
3,960
5,604
7,057
5,815

13,960
9,288

13,980
16,271
25,950

32
101
154
206
392

32
35
69
58
58

120,826
73,983
86,837
74,407

108.139

43,904
21,603
23,610
19,172
21,401

52
104
156

9,159
16,039
16,216

23,195
48,525
56,443

7,488
15,649
20,853

2,977
6,151
8,388

27,239
6,537
8,245

222.738

7,465
1,632
1,759

68,031

7,790
15,971
16,380

2,348
2,020
3,897

1,732
709

1,246
10,643

14,712
2,962
3.284

173,931

19,460
34,601
34,473

8.726
7,361

11,579

9,445
16,799
16,973

7,476
1,490
1,538

81,387

24,604
6,932

12,626
139,308

7,365
2,925
6,735

45,127

25,980
48,625
70.031

7,491
13.062

7,419
11,558
14,101

5,008
10,572
12,815

6.822
1,690
1,902

48,498

220
212
528

12,972
23.246
28,722

52
55

156

65
78

104
56

2,221
2,932
5,021
4,001
3,566

1,825
2,476
3,783
3,164
2,547

4,166
1,989
1,981

778
224

6,848
8.289

11,980
1-0.177
7,994

5,058
6,509

11,060
11,209
9,813

6,073
2,753
2,814
2,192
1,914

12,584
8,025
9,180
7,066
8,178

1,732
2,059
3,362
3,502
2,867

5,457
6,911

11,664
12,714
11,888

2,039
2,555
4,004
4,250
3,582

7,628
4,980
6,265
5,824

11,676
119,253

7,347
4,795
5,992
5,529

10,700

789
1,073
1,706
1,881
1,617

2,512
1,565
1,743
1,601
2,195

2,066
2,819
4,398
5,135
4,680

2,662
1,800
2,212
2,223
3,698

3,098
6,802
5,612
4,923

582
880

1,270
1,608
1,261

14,192
9,414

14,189
16,499
26,765

205,186

2,453
3,906
5,522
6,959
5,747

200
173
251
424

1,157

81,093
153,699
101,644
78,129

31,458
42,444
68,698
64,528
57,008

13,051
4,928
8.917

83,928

15,719
14.475
26,006

329
314
535

4,925

6,945
17,185
24,659

5,096
5,634

11,693

2,378
2,511
4,800

1,214
467
991

7,099

9,960
12,418
19,416
16,341
14,053

2,172
2,870
4,641
5,326
4,966

33
18
47
51
47

126,676
77,230
91,365
78,637

116,740
2,010,811

545
1,116
1,806

7,341
3,994
3,221
1,347

398
B5.274

27,864
6.068
6,629

216,170

7,222
1,268

753
59,227

15,258
3,425
3,646

124,824

Under
18

1,434
1,173
2,484

8.951
10.214
18.390

Greater
7,907
7,350

11.860

2,678
319
132

42.577

Under
25

5,515
621
279

95,257

3,969
857
B71

33,885

8,281
1,029

471
57.547

London’
6,378
5,952

11.662

55 and
□ ver

65 and
□ ver

11.969
1,305

515
158,565

FEMALE
One or less
Over 1 and up to

Duration of
unemployment
in weeks 55 and Al

over

4,069
1,691
1,175

646
72

74.386197.644

2 or ess
2 and up toOver
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2 or ess
2 and up toOver

MALE
One or less

1 and up toOvei

South East
12,455
12,153
22,838

25-54Under
25

North West
7,554
8,860

16,152

6,263
777
313

3,144
7,383
5,370
4,496

52
104
156

All

55 and25-54Under
over25

55
78

104
156

All

Yorkshire and Humberside
6.582
6,018

12,019

MALE
One or less

1 and up to 2□ver
2

6.353

Under 
25

25-54 55 and 
over

All

5,992 1,447 110 7,549
5,214 1,247 116 6,577

10,251 2,585 249 13,085

4,573 2,700 228 7,501
7,179 6,252 639 14,070
8,760 7,058 1,004 16,822

4,363 3,648 699 8,710
580 796 277 1,653
317 983 651 1,951

47,229 26,716 3,973 77,918

female
One or less
Over 1 and up to

2
4
6

2
4
6
8

11,570 
17,068 
30,487 
29,339 
28,237

3,139
4,190
6,203
4,064
3,437

1,860
2,582
3,974
3,280
2,607

7,004
8,737 

12,736 
10,787
8,377

2,580 
3,585 
5,626 
5,938 
4,888

1,776 
2,196 
3,521
3,719 
3,004

2,107
2,749
4,182 
4,428 
3,728

801
1,110
1,763
1,943
1,679

673 
1,051 
1,563 
1,762 
1,541

595 
,906 

1,303 
1,647 
1,308

32 
35 
72 
62 
60

32,137 
44,209 
71,430 
66,969 
58,866

8
13
26
39

13
26
39
52

17,374
14,601
7,355
4,741

6,299
12,406 
7,522 
5,085

5,489 
12,089 
8,900 
7,074

18,576 
40,040 
28,042 
21,803

11,429
24,315
16,159
12,780

6,748
14,878
9,521
7,179

8,252 
18,151 
11,371 
8,802

3,724
8,107
5,416
4,269

3,245 
7,610 
5,539 
4,622

3,195
6,993
5,785 
5,045

155
312
225
205

84,486
159,502
105,835
81,605

52 
65 
78 

104 
156

65
78 

104 
156

3,964 
820 
374 
93

2,856
1,182 

871 
442
60

4,447 
2,096 
2,065 

834 
264

11,540
5,448
6,492
5,191
3,374

6,355
2,893
2,948
2,309
2,024

3,701
1,894
2,043
1,544
1,399

5,094
2,743
3,058
2,500
2,584

2,600 
1,627 
1,806 
1,680
2,307

2,757 
1,865 
2,287 
2,299 
3,885

2,846 
1,936 
2,543 
3,004 
6,233

143
109
166
219
418

46,303
22,613
24,653
20,115
22,548

All 166,023 57,756 57,561 188,147 103,829 63,123 79,749 38,832 40,699 43,339 2,21& 841,271

75,884 112,653

2 or less
Over 2 and up to 

4
4
8

East Anglia
1,731 1,373
1,942 1,214
2,967 2,019

422
267
587

3,526
3,423
5,573

1,616
1,644
2,255

565
411
730

58
30
64

2,239
2,085
3,049

North
4,320
4,612
9,411

3,313
2,855
5,859

904
728

1,433

8,537
8,195 

16,703

3,893
3,896
7,606

1,251
1,033
2,242

78
82

157

5,222 
5,011 
0,005

8
13
26

13
26
52

1,706
2,881
3,513

2,014
4,685
6,298

809 
1,915 
2,641

4,529
9,481

12,452

1,033
1,830
1,748

753 
1,621 
1,763

84
208
292

1,870
3,659
3,803

5,003
9,025 

11,135

5,821
13,934
16,837

1,702
4,174
6,286

12,526 
27,133 A 
34,258

3,737
5,951
7,524

2,283
4,972

, 6,447

179
432
624

6,199
11,355
14,595

52
104
156

All

104
156

1,432 
142 
67 

16,381

2,971
627
958

22,159

1,651
672 

1,342 
10,306

6,054
1,441
2,367

48,846

626
74
55

10,881

854
189
254

7,140

224
96

195
1,251

1,704
359
504

19,272

6,627
1,161

634
51,928

11,274
3,563
6,147

69,603

4,894
2,437
4,912

27,470

22,795
7,161 

11,693 
149,001

3,324
546
333

36,810

3,308 
712 
997 

23,245

457
218
573

2,800

7,089
1,476

i 1,903
62,855

2 or less
Over 2 and up to 

4
4
8

South West
3,894 2,744
3,606 2,570
8,309 4,799

948
715

1,493

7,586
6,891

14,601

3,776
3,110
6,273

1,175
1,068
1,789

126 
80 

184

5,077
4,258
8,246

Wales
4,525
3,463
4,180

2,635
2,266 
4,721

651
692

1,221

7,811 
6421 

10,122

4,435
3,054
3,068

972
852

1,709

62
70

146

. 5,469
3,976
4,923

8 
13 
26

13
26
52

3,918
6,890
7,866

4,912 
11,092 
14,365

1,860
4,155
6,415

10,690
22,137
28,646

2,686
4,550
4,892

1,953
4,529
4,971

239
487
769

4,878
9,566

10,632

3,736
6,619
8,740

4,446
9,619 

15,091

1,266
2,481
5,940

9,448 
18,719 
29,771

2,680
4,406
5,552

1,827
4,064
5,349

142
293
621

4,649 
, 8,763 
11,522

52
104
156

All

104
156

3,421
504
242

38,650

7,691 
2,072 
2,970 

53,215

4,400 
2,056 
3,873 

25,915

15,512
4,632
7,085

117,780

1,928
314
192

27,721

2,458 
710 
816 

19,469

562
273
510

3,230

4,948
1,297
1,518

50,420

5,026 
860 
367 

37,516

9,008
2,538
4,047

54,371

4,157
1,497
2,873

20,778

18,191
4,895
7,287

112,665

2,881
486
223

26,785

2,991 
733 
861 

19,358

405
175
385

2,299

6,277 
1,394 
1,469 

48,442

2 or less
Over 2 and up to 

4
4
8

West Midlands
6,252 4,420
7,789 3,714

10,080 7,959

1,534
1,242
2,585

12,206 
12,745 
20,624

5,580
6,568
7,607

1,647
1,518
3,136

164
142
329

7,391
8,228 

11,072

Scotland
5,541 4,849
5,279 4,254

14,195 11,450

1,032 
901 

2,359

11,422 
10,434 
28,004

4,765
4,535

11,542

2,370
2,044
4,403

176
156
332

7,311
6,735

1.6,277

8
13
26

13
26
52

7,501 
13,976 
18,841

9,629
23,228
34,017

3,338
7,705 

13,074

20,468
44,909
65,932

5,087
8,872

10,716

3,522
8,483

10,870

386
844

1,560

8,995 
18,199 
23,146

7,034 
14,093 
17,462

8,302 
18,022 
25,264

1,931
4,265
6,873

17,267
36,380
49,599

4,948 
10,222 
11,986

4,247
9,642 

11,670

359
755

1,070

9,554
20,619
24,726

52
104 
156

104
156

10,709
1,501

640
77,289

18,961
4,836
5,981

112,745

6,925
2,528
4,601

43,532

36,595
8,865

11,222
233,566

5,754 
952 
510 

51,646

5,745
1,346
1,558

37,825

933
360
714

5,432

12,432
2,658
2,782

94,903

10,806
2,266 
1,088 

77,764

18,388
5,940
9,444

105,913

5,637 
2,367 
4,870 

30,235

34,831
10,573
15,402

213,912

5,852 
1,088 

631 
55,569

6,131
1,571
1,829

43,907

832
368
779

4,827

12,815
>. 3,027

3,239
104,303

2 or less
Over 2 and up to

4
4
8

East Midlands
3,660 2,604
4,103 2,455
8,981 4,617

801
773

1,748

7,065
7,331

15,346

3,539
3,531
6,911

1,094
993

1,938

100 
77 

174

4,733
4,601 
9,023

Northern Ireland 
1,486 1,070

2,164 1,513
3,528 2,445

149
210
360

2,705
3,887
6,333

1,573
1,980
2,784

832
716

1,423

39
36
92

2,444
i < 2,732

4,299

8
13
26

13
26
52

4,278
7,652
9,716

4,798 
11,012 
15,451

1,571
4,263
6,613

10,647
22,927 
31,780

2,788
4,918
5,808

2,037
4,277
4,880

190
426 
644

5,015
9,621

11,332

3,108
4,688
7,499

2,201
5,798
9,588

367 
1,035 
1,544

5,676
11,521 
18,631

2,011
2,912
3,881

1,278
2,678
3,455

104
213
331

3,393
5,803
7,667

52
104
156

All

104
156

4,845
487
243

43,965

8,988
1,902
2,859

54,686

5,703
2,357
2,714

26,543

19,536
4,746
5,816

125,194

2,257
258
153

30,163

2,449
491
621

18,780

466
172
331

2,580

5,172 
921 

1,105 
51,523

5,264
1,107 

782 
29,626

7,206 
2,636 
5,980 

38,437

1,155
487 

1,839 
7,146

13,625
4,230
8,601

75,209

2,433
373
252

18,199

1,800
462
619

13,263

219
108
276

1,418

4,452
943

1,147
32,880

Duration of Age groups
unemployment 
in weeks 
Great Britain

Under 18 
18

19 20-24 25-29 30-34 35-44 45-49 50-54 55-59 60-64 65 and 
over

All



r\ ~7 UNEMPLOYMENT
Z ’ / Age

UNITED KINGDOM Under 18 18 to 19 55 to 5945 to 5435 to 4425 to 3420 to 24 60 and over All ages

MALE AND FEMALE

1979 April 
July

Oct*

1980 Jan 
April 
July 
Oct

1981 Jan 
April 
July

1979 April 
July

Oct*

1980 Jan 
April 
July 
Oct

1981 Jan 
April 
July

MALE

1979 April 
July

Oct*

1980 Jan 
April 
July 
Oct

1981 Jan 
April 
July

April 
July

Oct*

1980 Jan 
April 
July 
Oct

1981 Jan 
April 
July

FEMALE
1979 April 

July

Oct*

1980 Jan 
April 
July 
Oct

1981 Jan 
April 
July

1979 April 
July

Oct*

1980 Jan 
April 
July 
Oct

1981 Jan 
April 
July

Thousand

76-6 123-6 251 -2 300-8 178-2 172-8 103-3 134-2 1,340 6
271 -6 139-6 239 2 270 0 159-8 158-3 98-8 126-6 1,464 0

130-9 1360 255-6 284-4 165-0 163-2 103-0 129-6 1,367 6

110-8 142-1 285-7 323-7 186-6 177-9 108-9 134-9 1,470 6
114-1 144-1 292-9 336-9 196-1 186-7 113-5 138-6 1,522 9
368-9 188-4 326-7 351 -9 206-4 1950 116-7 142-5 1,896 6
236-0 218-1 400-9 428-2 249-7 230-8 137-2 161 -9 2,062 9

200-2 245-6 485-2 538-7 315-8 283-8 163-8 186-4 2,419 5
155-9 252 8 508-5 580-1 341 -7 308 0 179-6 198-6 2,525 2
363-7 275 0 531 -5 601 -6 355-1 322-4 191 -7 211-1 2,852 1

Proportion of number unemployed Percent
5-7 9-2 18-7 22-4 13-3 12'9 7-7 1.00 100 0

18-6 9-5 16-3 18-4 10-9 10-8 6-7 8-6 100 0

96 99 18-7 208 12-1 11 -9 7-5 9-5 100 0

7-5 9-7 19-4 220 12-7 12-1 7-4 9-2 100 0
75 9-5 19-2 22-1 12-9 12-3 7-5 9-1 100 0

19-5 9-9 17-2 18-6 10-9 10-3 6-2 7-5 100 0
11-4 10-6 19-4 20-8 12-1 11-2 6-7 7-8 100 0

8-3 10'2 20-1 22-3 13-1 11-7 6-8 7-7 100 0
6-2 10-0 20-1 230 13-5 12-2 7-1 7-9 100 0

128 9-6 18-6 21 -1 12'5 11-3 6-7 7-4 100 0

Thousand

40-1 680 152-5 217'5 140-9 129-8 77-4 1329 959 2
147-1 71 -8 1380 185-7 122-5 116-6 73-4 125-3 980 5

66-1 70-9 146-9 192-5 125-3 119-9 76-0 128-2 925 8

56-5 76-7 169-5 224-5 143-5 131 -6 80-4 133-4 1,016 0
60-6 79-6 176-2 233-3 149-4 137-6 84-4 137-1 1,058 1

198-4 101 -9 196-9 241 -9 155-2 142-7 86-8 140-8 1,264 6
125-6 121 0 246-5 299 0 189-2 170-1 103-0 159-9 1,414-2

109-4 140-9 309-1 389-5 244-9 213-2 124-8 184-5 1,716 4
87-8 148-5 328-7 421 -7 265-7 232-2 138-4 196-7 1,819 8

1976 159-7 343-4 434-6 275-4 242-8 148-4 208-9 2,010 8

Proportion of number unemployed Per cent
4-2 7-1 15-9 22-7 14-7 13-5 8-1 13-9 100 0

150 7-3 14-1 18-9 12-5 11 -9 7-5 12-8 100 0

7-1 77 15-9 20-8 13-5 130 8-2 1.3-8 100 0

5-6 7-5 16-7 22-1 14-1 130 7-9 13-1 100 0
5-7 7-5 16-7 220 14-1 130 8-0 13-0 100 0

15-7 8-1 15-6 19-1 12-3 11-3 6-9 100 0
8-9 8-6 17-4 21 -1 13-4 120 7-3 11 -3 100 0

6-4 8-2 180 22-7 14-3 12-4 7-3 10-7 100 0
4-8 8-2 18-1 23-2 14-6 12-8 7-6 10-8 100 0
9-8 7-9 17-1 21 -6 13-7 12-1 7-4 IQ-4 100 0

Thousand
36-5 55-6 98-7 83-2 37-3 430 25-9 1 -3 381 4

124-4 67-8 101 -2 84-3 37-3 41 -7 25-5 1 -3 483 - 5

64-8 65-1 108-7 91 -9 39-6 43-3 27-0 1 -5 441 9

54-3 65-4 116-2 99-2 43-1 46-3 28-5 1 -5 454-5
53-6 64-5 116-7 103-7 46-7 49-1 29-1 1 -6 464 9

170-5 86-5 129-8 110-1 51 -2 52-3 29-9 1 -7 632 0
110-5 970 154-4 129-2 60-5 60-8 34-3 2-0 648 7

90-8 104-7 176-1 149-1 70-9 70-6 39-0 1 -9 703 1
68-1 104-4 179-7 158-4 760 75-7 41 -2 1 -9 705-5

1660 115-3 188-1 1670 79-7 79-5 43-3 2-2 841 3

Proportion of number unemployed Per cent
9-6 14-6 25-9 21 -8 98 11 -3 6-8 0-3

25-7 14-0 20-9 17-4 7-7 8-6 5-3 0-3 100 0

14-7 14-7 24-6 20-8 90 9-8 6-1 0-3 100 0

11 -9 14-4 25-6 21 -8 9-5 10-2 6-3 0-3 100 0
11 -5 13-9 25-1 22-3 100 10-6 6-3 0-3 100 0
270 13-7 20-5 17-4 8-1 8-3 4-7 - 0-3 100 0
17-0 150 23-8 19-9 9-3 9-4 5-3 0-3 100 0

12-9 14-9 250 21 -2 10-1 10-0 5-5 0-3 100 0
9-7 14-8 25-5 22-5 10-8 10-7 5-8 0-3 100 0

19-7 13-7 22-4 19-9 9-5 9-4 5-1 0-3 100 0

* From October 1979, the figures are affected by the introduction of fortnightly payment of benefit (see page 1151 of the November 1979 issue of Employment Gazette).
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'UNITED kingdom unemployed

1981

Per cent

11979

B981

11981

Per cent

II979

100 030-414-516-310-57-88-8Oct*

tl980

11981

441 975-769-892-754-463-441 -4Oct* 44-4

1980

Per cent
979

11980

981

From October 1979, the figures are affected by the introduction of fortnightly payment of benefit (see page 1151 of the November 1979 issue of Employment Gazette).

26-8
69-9

86 3 
180-3

26-7 
35-1 
91 -8
55-3

143-6
213-7

244-4
198-4

74-2
70-4

262-9
222-6

19-1
24-1
24-9

82-7 
71 9

366 7
360-6

73-2
75-2

100 0
100 0
100 0
100 0

100 0
100 0
100 0
100 0

100 0
100 0
100 0

85'5
171 0

45-1 
44-6 
870
56-8

27-6
730

13-3
11- 6
15-3
12- 8

46-9 
81 -9

151 -2 
117-3

61 -3 
62-6
61 -0 
87-4

100-7
930 

102-1 
162-3

23-2
22-1
18-5

83-4
94-4
93-6

107-3

27-6
26-4
22-6
22-2

20-8
22-3
24-4

454 5
464 9
632 0
648 7

62-9
60-6

118-2
92-1

500
41 -1

18-4 
18-1 
15-8 
20-5

74-5 
74-5 
78-4 
87-5

150 
17-5
15- 4
16- 0

(MALE 
11979

100 0
100 0
100 0

Jan 
April 
July 
Oct

Jan 
April 
July

April 
July

Over 8 and up 
to 13 weeks

Over 4 and up 
to 8 weeks

April 
July

Jan 
April 
July 
Oct

70
6-1
60

4- 4
5- 2
5-9

Thousand
959 2
980 5

Thousand
381 4
483 5

Over 13 and up Over 26 and up 
to 26 weeks to 52 weeks

Thousand
1,340 6
1,464 0

FEMALE 
1979

5-5
70

110
7-7

120
9-5

7- 9
8- 2

10-5
8-5

13-5
10-8
90

12-2
11- 3 
9-4

12- 3

Up to 2 weeks Over 2 and up 
to 4 weeks

UNEMPLOYMENT 0.0
Duration O

male AND FEMALE
I 1979

1980

Oct* 126-3 113-9 171 -7 151 -2 243-2 204-3 357-1

125-4 82-8 198-5 1850 287-9 235-6 355-3 1,470 6
Jan 131 0 108-7 183-5 1820 284-4 279-2 354-1 1,522 9
April 231 -4 311 -3 179-5 301 -3 288-7 364-1 1,896 6
July 
Oct 176-4 164-7 273-4 261 -1 452-7 333-5 401 -1 2,062 9

Jan 
April 
July

183-2
157-5
196-3

108-6 
136-9 
189-1

288-4
249-5
354-8

328-3
286-7
266-4

573-7
558-2
5310

481 -8 
620-4 
687-6

455-4
515-9 
626-9

2,419 5
2,525 2
2,852 1

Proportion of number unemployed
100 0
100 0April 

July
6-4 

11-7
6-4 

12-3
10-7 
14-6

11-3 
8-0

18-2
13-6

19-6
15-2

27 4 
24-6

1980

Oct* 9-2 8-3 12-6 11-1 17-8 14-9 26-1

8-5 5-6 13-5 12-6 19-6 16-0 24-2
Jan 8-6 7-1 12 0 120 187 18-3 23-3
April

11-6 12-2 16-4 9-5 15-9 15-2 19-2
July 
Oct 8-6 80 13-3 12-7 21 -9 16-2 19-4

7-6 4-5 11 -9 13-6 23-7 19-9 18-8
Jan 
April 
July

6-2
6-9

5-4
6 6

9-9
124

11-4
9-3

22-1
18-6

24-6
24-1

20-4
220

April 
July

58-8 58-7 96-7 101 -3 170-2 T80-1 293'5
101 -1 107-3 131 -8 76-2 1280 1.5Q-7 285-4

11980

Oct* 81 -9 72-5 108'3 96-8 150-5 134-5 281 -4 925 8

Jan 
April 
July 
Oct

80-4
86-4

133-3
119-6

56-1
73-6

139-7
109-4

135-5 
122'9 
1:93-1 
181 -3

123-7 
119-4 
118-4 
173'7

187'3 
191 -4 
199-2 
290-4

152'2 
184-8 
195-1 
226-1

280-8 
279-6 
285-7
313-6

1,016 0 
1,058 1 
1,264 6 
1,414 2

Jan 
April 
July

120-3
110-5
119-9

750
940

117-7

205-8 
172'6 
229 0

231 -3 
i960 
181 -9

398-9
401 -3
371 - 5

327-4
438-9
500-2

357-6
406-5
490-6

1,716 4
1,819 8
2,010 8

April 
July

Proportion of number unemployed 
6-1 6-1

10-3 10-9
10-1
13-4

10-6 
7-8

17-7
13-1

18-8
15-4

30-6
29-1

100 0
100 0

B 981 Jan 62-8 33-6 82-6 970 174-9 154-4 97-8 703 1
April 
July

470
76-3

430
71 -4

76-9 
125-8

90-7
84-5

156-9
159-5

181 -5 
187-4

109'5
136'2

705-5
841 3

April
Proportion of number unemployed

7 0 7-2 12-3 13-1 19-5 21 -7 19-2 100 0
July 14-5 15-1 16-9 8-5 14-6 14-9 15-6 100 0

Oct* 100 9-4 14-3 12-3 21 0 15-8 171 100 0

Jan 9-9 5-9 13-8 13'5 22-2 18-3 16-4 100 0
April 9-6 7-6 130 13-5 200 20-3 16-0 100 0
July 13-8 14-5 18-7 9-7 16-2 14-8 12-4 100-0
Oct 8-8 8-5 14-2 13-5 250 16-5 13-5 100 0

Jan 8-9 4-8 11-7 13-8 24-9 22-0 13 9 100 0
April 6-7 6-1 10-9 12'9 222 25-7 15-5 100 0
July 9-1 8-5 150 10-0 190 22-3 16-2 100 0
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2. q UNEMPLOYMENT
* v/ Industry*: excluding school leavers

• Classified by Industry In which last employed.
t The series from January 1978 onwards have been calculated as described on page 155 of the March 1981 Issue of Employment Gazette. . .
t From November 1979 the figures are affected by the introduction of fortnightly payment of benefit. The all unemployed seasonally adjusted figures have been amended to take account oi 

this.

GREAT 
BRITAIN

SIC 1968

Agricul
ture, 
forestry 
and 
fishing

I

Mining 
and 
quarrying

II

Manufac
turing

Ili-XIX

Construc
tion

XX

Gas, elec
tricity 
and 
water

XXI

Transport 
and 
commun
ication

XXII

Distri
butive 
trades

XXIII

Financial, 
profes
sional 
and mis
cellaneous 
services 
XXIV-XXVI

Public 
adminis
tration 
and 
defence

XXVII

Others 
not 
classified 
by 
Industry

Unem
ployed 
exclud
ing 
school 
leavers

1976 Aug 21-9

Number

17-1 350-2 193-8 9-3 58-8 131-0 202-8 60-9 199-5

-------- -—.

ThouuM 

1,245 4
Nove 23-9 17-0 333-1 201-0 9-3 60-9 130-8 227-7 66-5 186-5 1,2567

1977 Feb 26-7 17-0 342-3 227-4 9-6 64-1 141 -0 234-9 70-0 192-6 1,325-8
May 23-7 16-6 330-6 204-1 9-2 59-7 131 -7 211-6 68-7 187-8 1.243-7
Aug 23-1 21-1 342-3 196-0 9-4 58-2 137-7 223-2 73-5 262-4 1.346-6
Nov 25-9 22-2 337-4 203-1 9-2 61-9 138-0 252-7 78-5 240-7 1,369 4

1978 Feb 28-8 22-7 344-8 221 -8 8-9 64-2 145-9 249-8 80-2 232-0 1,399-2
May 24-1 22-1 333-7 186-5 8-6 58-4 132-7 219-0 76-2 218-9 1,280-2
Aug 22-3 24-1 337-2 168-3 8-5 54-9 132-8 218-2 76-4 280-6 1,323-6
Nov 23-5 24-5 318-2 166-1 8-3 56-4 125-8 237-2 77-5 240-5 1,277-9

1979 Feb 27-2 24-7 331 -4 205-0 8-7 61-0 137-9 241 -8 79-8 233-4 1,350-9
May 21 -8 23-3 314-0 160-0 7-7 54-3 122-8 209-1 72-3 216-8 1,202-3
Aug 19-6 24-1 310-9 139-2 7-3 50-8 122-0 209-3 69-9 257-8 1,210-8

Nov! 21 -3 24-5 317-9 152-2 7-4 55-0 124-8 239-5 74-7 229-4 1,246-8

1980 Feb 25-4 25-0 364-9 192-6 7-6 63-7 147-4 257-8 77-4 224-9 1,386-8
May 22-7 24-8 399-7 189-6 7-6 63-4 146-7 245-0 77-0 219-0 1,395-6
Aug 24-8 26-2 481 -3 210-0 7-7 68-9 168-7 278-6 82-2 312-8 1,661-1
Nov 31-7 28-9 592-5 274-3 8-5 85-3 192-7 353-0 94-8 306-0 1,967-8

1981 Feb 39-6 31 -0 700-4 346-9 8-9 103-2 229-3 397-1 102-4 320-6 2,279-5
May 37-8 31-6 754-9 356-9 10-2 105-7 238-0 396-4 105-5 327-2 2,364'3

1976 Aug 5 4

Rate

4-7 4-7 13 2 26 3'9 4-7 2-9 37

Per cent

5-3
Nove 5 9 4 7 4-5 137 2'6 4 0 4-7 3-2 41 5 4

1977 Feb 6-7 4-7 46 150 28 43 50 33 43 5 5
May 5 9 4 5 4-4 142 27 40 4-7 2-9 4-2 5-3
Aug 5 7 5 8 46 13 6 2-7 3-9 4-9 3-1 4-5 5-7
Nov 6 4 6 1 4-5 141 2-6 41 49 3-5 4'8 5 8

1978 Feb 7-3 61 4 6 15-7 2'6 4-2 5-1 34 49 5 9
May 6 1 5-9 4 5 13-2 2-5 3-8 46 30 4 7 54
Aug 5'6 6-5 4-5 11 9 2 5 3-6 4-6 30 4 7 5 6
Nov 59 66 4-3 11 -S 2-4 3'7 4-4 3 2 4'8 5 4

1979 Feb 7-2 6-7 4-5 14-5 25 40 48 3'2 4'9 5 7
May 5 7 64 4-3 11-3 2 2 3-6 42 2-8 4 4 5 1
Aug 51 66 4 2 9-8 2-1 3-3 42 2'8 43 5 1

Novi: 5-6 67 4-3 10'8 22 3'6 4-3 3-2 4'6 5 3

1980 Feb 6 6 68 5-2 13-6 2-2 4'1 5'1 34 4-8 5-9
May 59 6-8 56 13'4 2 2 4-1 5-1 32 4-8 5 9
Aug 6-5 7-1 6-8 14-8 2'2 4 5 5-9 3'7 51 7 0
Nov 5'3 7-9 8-4 193 2'5 55 6'7 47 5-9 8 3

1981 Feb 10 3 8-4 9-9 24-5 2-6 6-7 80 5-3 6-3 9 7
May 9 9 86 10 7 25 2 30 69 8'3 5'2 6'5 10 0

1976 Aug 23-6

Number, seasonally adjusted!

16-8 348-1 203-8 9-3 61-5 131-8 212-1 61-9 171-8

Thousand

1,240-7
Nove 23-9 16-7 340-6 207-0 9-3 61-0 133-7 217-5 65-2 180-3 1,255-2

1977 Feb 24-0 16-8 334-9 207-7 9-4 60-2 134-1 222-4 68-0 200-8 1,276-3
May 24-5 17-5 332-7 206-3 9-4 60-6 134-7 224-7 70-6 202-2 1,283'2
Aug 24-9 20-7 340-5 208-4 9-4 61-2 138-8 233-9 74-8 224-5 1,337'1
Nov 25-9 21-8 343-9 208-9 9-2 61-9 140-9 241-2 77-3 236-7 1,367'7

1978 Feb 260 22-5 337-2 201-0 8-8 60-2 138-5 236-3 78-2 261-9 1,350-6
May 25-0 23-0 338-3 189-7 8-7 59-5 136-1 233-8 78-3 259-0 1,331-4
Aug 24-3 23-9 334-7 181 -3 8-6 57-9 134-1 229-5 77-9 256-7 1,308-9
Nov 23-3 24-0 322-6 170-8 8-3 56-3 128-5 224-3 75-9 260-1 1,274'1

1979 Feb 24-3 24-5 324-1 183-3 8-6 57-0 130-1 227-8 77-6 259-9 1,297'2
May 22-9 24-2 320-3 164-0 7-8 55-5 126-7 224-9 74-5 251-6 1,252-4
Aug 21-7 23-9 308-2 152-6 7-4 53-9 123-4 220-9 71-5 237-7 1,201'2

Nov! 21-2 23-9 321-1 156-4 7-3 54-8 127-4 225-9 73-0 232-4 1,223-4

1980 Feb 22-4 24-8 358-0 170-7 7-5 59-7 139-7 243-7 75-4 231-9 1,313-8
May 23-7 25-7 406-5 194-0 7-7 64-7 150-6 261 -1 79-2 236 0 1,429'2
Aug 26-9 26-1 478-5 223-4 7-8 72-0 170-1 290-3 83-9 264-9 '1,623'9
Nov 31-6 28-3 595-4 278-3 8-4 85-1 195-1 339-1 93-0 310-1 1,944-4

1981 Feb 36-6 30-8 693-7 324-9 8-8 99-2 * 221-5 383-0 100-3 332*5 2,211 '3
May 38-8 32-6 762-1 361-4 10-3 106-9 242-1 412-7 107-7 363-2 2,417'8
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UNEMPLOYMENT 0,11
Occupation: registrations at employment offices 1

Managerial and Clerical and Other non- Craft and similar General Other manual All
professional related manual occupa- occupations, In- labourers occupations occupations

0R|TA,N r tions eluding foremen,
In processing, 
production, 

    repairing, etc 

1,212-3108-5Dec

186-7
196-7

107-3 
100-1 
145-0 
171 -5

103-7 
92-3 

109-7

Thousand
1,271 7
1,110 3
1,161 -6

Per cent
100 0
100 0
100 0

1981 Mar 
June

1980 Mar 
June 
Sep 
Dec

1979 Mar 
June 
Sep

p™?'
8 3
9 4

MALE and female
1979 Mar

June 
Sep

1,340 2
1,362 8
1,671 -1
1,984 9

2,241 8
2,305 1

179-3 75-6 145-5 460-1 307-5
165-1 660 115-5 413-5 258-0
185-5 69-4 110-5 424-1 262-4

182-5 73 7 122-8 437-2 287-7

193-7 84-7 148-5 479-4 326-5
194-3 83-8 155-7 494-6 334-2
240-7 100-0 199-9 576-3 409-2
260-2 117-3 276-2 649-8 509-8

285-3 136-2 336-7 711-1 585-8
287 6 138-3 351 -2 730-1 601 2

>r unemployed
5 9 11-4 36 2 24 2

14-9 5 9 10 4 37 2 23-2
16 0 6 0 9 5 36 5 22 6

Dec* 8 9 16'1 6 1 10'1 36 1 23 7 100 0

1980 Mar 
June 
Sep 
Dec

8 0
73
8'7
8'6

14'4
143
144
131

6-3 
6 2 
8 0 
6'9

111 
11-4
12 0 
13-9

35-8
363 
345 
32 7

24 4
24 5
24 5
25 7

1OO 0
1OO 0
100 0
1OO 0

1981 Mar 
June

83 
8'5

12 7
12 5

61
60

15 0 
152

31'7
31 7

26 1
26 1

100 0
100 0

Thousand
MALE
1979 Mar 

June 
Sep

70-3 
63-1 
71 -3

750
68-6
72-9

25-6
22-0
22-3

136-2
106-4
101 -2

387-0
344-9
350-7

231 -8 
189-3 
188-8

925 9
794 3
807 2

* From October 1979, the figures are affected by the introduction of fortnightly payment of benefit (see page 1151 of the November 1979 issue of Employment Gazette).

Dec* 71-1 70-4 23-5 112-7 364-2 208-9 850 7

1980 Mar 
June 
Sep 
Dec

71 -6 
68-1 
95-9 

119-4

73-4 
73-5 
87-7 
93-0

26-2 
26-5 
33-0 
41 -0

136-0 
141 -7 
181 -9 
254-7

396-7 
407-2 
473-4 
538-2

238-9 
244-8 
301 -0 
385-2

942 8
961 7
172 8

1,431 -4

1981 Mar 
June

133-5 
142-7

101 -2 
102-5

48-1 
50-3

312-1 
325-9

591 -8 
609-9

446-9 
461 -7

1,633 7 
1,693-1

1979 Mar 
June 
Sep

Proportion of number unemployed

7 9 8'6
8-8 9 0

2 8 
2 8 
2'8

14'7 
13-4 
12 5

41 8 
434
43 4

25 0 
23-8 
23 4

Per cent 
100 0 
100 0 
1OO 0

Dec* 8 4 8 3 28 13'2 42 8 24 6 100 0

1960 Mar 
June 
Sep 
Dec

7 6 
71 
8'2 
8'3

7 8
76
75 
6'5

2-8 
2'8
28
29

14 4 
147
15 8 
17 8

42 1
42 3
40 4
37 6

26 3
25 5
25 7
26 9

100 0 
1OO 0 
1OO 0 
100 0

1981 Mar 
June

8 2
8 4

8-2 
6'1

29 
3 0

19'1 
19'2

36 2
36 0

27 4
27 3

100 0 
100 0

FEMALE
1979 Mar 

June 
Sep

Thousand
33-5
29-3
38-5

104-3 
96-5 

112-6

50-0 
44-0 
47-1

9-3
9-0
9-2

73-1
68-6
73-4

75-7
68-6
73-6

345 8
316 0
354 4

Dec’ 37-4 112-1 50-2 Mi 0'1 73-0 78-8 361 -6

1980 Mar 
June 
Sep 
Dec

35-8 
32-0 
49-1 
52-1

120-3 
120-9 
153-0 
167-2

58-5 
57-3 
67-0 
76-3

12-5' 
14-1 
18-0 
21 -5

82-8
87-4 

102-9 
111-6

87-6
89-5 

108-2 
124-6

397 4 
401 1 
498 3 
553-4

1981 Mar 53-2 184-0 88-1 24-6 119-3 138-9 608 1
June 54-0 185-2 88-0 25-2 120-2 139-4

1979 Mar 
June 
Sep

Proportion of number unemployed
9 7 30 2
9 3 30 5

10 9 31 8

14-4
13 9
13 3

2 7
2 9
2 6

21 1
21 7
20 7

21 9
21 7
20 8

Per cent 
100 0 
100 0 
1OO 0

Dec* 10 3 31 0 13 9 2 8 20 2 21 8 100 0

1980 Mar 9 0 30 3 14 7 3 1 20-8 22 0 1OO 0
June 
Sep 
Dec

80
9 9
9 4

30 1
30 7
30 2

14 3 
134 
13-8

3 5
3 6
3 9

21-6 
20 7 
202

22-3
21 7
22 5

1OO 0
100 0

1981 Mar 8-7 30 3 14 5 4 0 19 6 22 8 100 0
June 6 6. 30 3 144 4 1 19 6 22 8 1OO 0
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Bunemployment and vacancies
Regions: occupation

Unemployed and notified vacancies at employment offices by region:: June 1981
South East Greater London* East Anglia

Unemployed
Unfilled 
vacancies

Unemployed
Unfilled 
vacancies

Unemployed
- Unfilled I 

vacancies 1Male Female All Male Female All Male Female All

Table 1 Summary "--- -—— 1
Managerial and professional 52,372 17,288 69,660 6,394 24,544 9,361 33,905 2,856 3,706 1,207 4,913 296 I
Clerical and related 36,739 45,565 82,304 7,261 18,255 22,398 40,653 3,835 3,530 4,194 7,724 582 I
Other non-manual occupations 15,273 15,224 30,497 5,830 7,200 6,097 13,297 2,711 1,427 1,992 3,419 551 I
Craft and similar occupations, including foremen, 
in processing, production, repairing, etc 73,335 3,544 76,879 4,797 37,289 2,259 39,548 2,423 7,554 194 7,748 454 I
General labourers 101,816 19,949 121,765 829 47,857 8,786 56,643 280 13,537 3,272 16,809 157 I
Other manual occupations 118,887 27,920 146,807 13,955 59,891 13,472 73,363 6,298 12,808 3,102 15,910 1,533 1
All occupations 398,422 129,490 527,912 39,066 195,036 62,373 257,409 18,403 42,562 13,961 56,523 3,573 1
Table 2 Occupational groups

I Managerial (general management) 1,106 34 1,140 35 333 25 358 20 71 — 71 2 I
II Professional and related supporting 

management and administration 11,060 2,664 13,724 1,005 4,688 1,363 6,051 539 656 120 776 17 I
III Professional and related in education, 

welfare and health 4,989 7,058 12,047 2,037 2,672 3,100 5,772 767 459 754 1,213 141 1
IV Literary, artistic and sports 8,532 4,496 13,028 199 6,103 3,369 9,472 92 339 120 459 17 I
V Professional and related in science, 

engineering technology and similar 
fields 11,220 1,058 12,278 1,627 4,175 441 4,616 621 972 106 1,078 56 1

VI Managerial (excluding general 
management) 15,465 1,978 17,443 1,491 6,573 1,063 7,636 817 1,209 107 1,316 63 1

VII Clerical and related 38,669 45,702 84,371 7,465 19,913 22,516 42,429 3,967 3,589 4,198 7,787 585 1
VIII Selling 13,362 15,312 28,674 5,511 6,158 6,092 12,250 2,481 1,303 1,997 3,300 530 I

IX Security and protective services 3,036 106 3,142 709 1,671 58 1,729 428 252 10 262 43 1
X Catering, cleaning, hairdressing and 

other personal service 18,712 17,559 36,271 9,382 12,010 8,250 20,260 4,282 1,345 2,218 3,563 1,074 I
XI Farming, fishing and related 4,625 917 5,542 480 999 162 1,161 101 2,032 332 2,364 87 1

XII Materials processing (excluding metal), 
(hides, textiles, chemicals, food, 
drink, and tobacco, wood, paper and 
board, rubber and plastics) 2,606 140 2,746 275 1,393 83 1,476 110 208 32 240 66 1

XIII Making and repairing (excluding metal 
and electrical) (glass, ceramics, 
printing, paper products, clothing, 
footwear, woodworking, rubber and 
plastics) 17,563 3,675 21,238 2,256 10,780 2,452 13,232 1,468 1,541 221 1,762 150 |

XIV Processing, making, repairing and re
lated (metal and electrical) (iron, steel 
and other metals, engineering (includ
ing installation and maintenance), 
vehicles and shipbuilding) 43,639 802 44,441 2,342 20,121 367 20,488 899 5,012 17 5,029 254

XV Painting, repetitive assembling, product 
inspecting, packaging and related 18,521 6,423 24,944 1,102 10,589 3,726 14,315 506 1,324 240 1,564 112 |

XVI Construction, mining and related not 
identified elsewhere 36,127 17 36,144 605 17,283 13 17,296 249 3,328 2 3,330 84 I

XVII Transport operating, materials moving 
and storing and related 45,201 1,211 46,412 1,525 21,096 376 21,472 756 5,186 154 5,340 124 I

XVIII Miscellaneous 103,989 20,338 124,327 1,020 48,479 8,917 57,396 300 13,736 3,333 17,069 168 I
All occupations 398,422 129,490 527,912 :39,066 195,036 I52,373 257,409 18,403 42,562 13,961 56,523 3,573

* Included in South East.

UNEMPLOYMENT AND VACANCIES 
Regions: occupation

Unemployed and notified vacancies at employment offices by re<

2-12
gion: June 1981

South West West Midlands East Midlands Yorkshire and Humberside

! unemploye<l Unfilled
Unemployed

Unfilled
Unemployed

Unfilled
Unemployed

Unfilled

i Male Female All vacancies Male Female All vacancies Male Female All vacancies Male Female All vacancies

i-------- —

11,676 4,458 16,134 1,164 14,824 4,418 19,242 946 7,215 2,605 9,820 776 10,431 3,962 14,393 811

9,964 11,575 21,539 1,269 8,984 21,422 30,406 969 5,659 9,621 15,280 847 7,747 14,528 22,275 1,126

1 41105 5,919 10,024 1,255 6,061 10,456 16,517 1,225 2,858 4,992 7,850 827 3,679 7,082 10,761 1,026

I 18,084 719 18,803 825 46,180 3,594 49,774 712 17,853 2,648 20,501 926 30,754 3,028 33,782 735

I 29,883 6,123 36,006 204 60,353 9,573 69,926 156 48,870 8,700 57,570 329 68,823 12,559 81,382 247

| 30,073 9,326 39,399 3.459 69,754 23,127 92,881 1,729 26,152 8,578 34,730 2,697 41,420 12,807 54,227 2,233

103,785 38,120 141,905 8,176 206,156 72,590 278,746 5,737 108,607 37,144 145,751 6,402 162,854 53,966 216,820 6,178

221 8 229 7 426 7 433 8 152 4 156 5 176 3 179 12

I 2,097 493 2,590 84 3,211 584 3,795 136 1,456 329 1,785 157 1.900 417 2,317 95

I 1,406 2,784 4,190 670 1,267 2,646 3,913 318 807 1,537 2,344 187 1,245 2,462 3,707 378

938 473 1,411 30 707 400 1,107 23 440 282 722 31 797 386 1,183 24

I 3,073 266 3,339 156 4,321 276 4,597 240 1,853 194 2,047 233 2,660 258 2,918 111

I 3,941 434 4,375 217 4,892 505 5,397 221 2,507 259 2,766 163 3,653 436 4,089 191

I 10,092 11,588 21,680 1,290 9,102 21,435 30.537 1,001 5,700 9,626 15,326 856 7,840 14,542 22,382 1,164

I 3,959 5,975 9,934 1,271 5,133 10,514 15,647 1,207 2,594 5,025 7,619 796 3,189 7,509 10,698 988

510 25 535 64 1,373 46 1,419 66 412 15 427 77 705 20 725 84

I 4,274 6,585 10,859 2,589 3,774 9,115 12,889 1,065 ;2,093 4,957 7,050 1,921 2,793 7,912 10,705 1,481

| 2,498 479 2,977 153 2,296 371 2,667 96 1,859 453 2,312 97 2,332 349 2,681 75

689 72 761 120 1,563 362 1,925 59 1,304 183 1,487 106 4,653 1,117 5,770 103

| 3,004 681 3,685 305 5,895 3,113 9,008 270 2,945 2,863 5,808 574 4,497 2,629 7,126 275

1 12,200 146 12,346 419 46,712 4,073 50,785 413 13,173 112 13,285 293 24,434 335 24,769 331

I 3,433 1,450 4,883 178 10,145 8,166 18,311 156 2,748 2,143 4,891 160 3,705 2,395 6,100 132

I 8,932 3 8,935 156 15,724 9 15,733 92 7,504 8 7,512 113 11,085 4 11,089 258

1 12,368 508 12,876 251 28,701 1,123 29,824 186 11,970 438 12,408 237 17,990 598 18,588 179

I 30,150 6,150 36,300 , 216 60,914 9,845 70,759 180 49,090 8,716 57,806 396 69,200 12,594 81,794 297

I 103,785 38,120 141,905 8,176 206,156 72,590 278,746 5,737 108,607 37,144 145,751 6,402 162,854 53,966 216,820 6,178
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UNEMPLOYMENT AND VACANCIES 
Regions: occupation

Unemployed and notified vacancies at employment offices by region: June 1981
North West North Wales ”

All
Unfilled 
vacancies

Unemployed

All
Unfilled 
vacancies

Unemployed
Unfilled 
vacanciesMale Female Male Female Male Female All

Table 1 summary

Managerial and professional 17,145 6,908 24,053 1,506 7,523 3,307 10,830 710 7,214 3,371 10,585 803

Clerical and related 11,571 29,124 40,695 1,758 5,349 13,485 18,834 705 5,018 11,826 16,844 878

Other non-manual occupations 6,881 13,577 20,458 1,450 2,568 8,037 10,605 537 2,294 6,893 9,187 897

Craft and similar occupations, including foremen, 
in processing, production, repairing, etc 47,362 4,249 51,611 1,113 29,235 2,098 31,333 562 17,090 1,106 18,196 568

General labourers 104,015 24,097 128,112 297 58,066 9,388 67,454 122 45,763 8,293 54,056 248

Other manual occupations 64,020 19,690 83,710 3,273 27,454 9,828 37,282 1,961 22,968 6,313 29,281 2,595

All occupations 250,994 97,645 348,639 9,397 130,195 46,143 176,338 4,597 100,347 37,802 138,149 5,989

Table 2 Occupational groups

I Managerial (general management) 342 7 349 8 92 6 98 — 196 15 211 —

II Professional and related supporting 
management and administration 3,456 849 4,305 209 1,241 277 1,518 62 1,320 323 1,643 56

III Professional and related in education, 
welfare and health 1,812 4,061 5,873 565 829 2,240 3,069 343 805 2,283 3,088 367

IV Literary, artistic and sports 1,178 743 1,921 74 394 255 649 36 426 232 658 56

V Professional and related in science, 
engineering technology and similar 
fields 4,307 426 4,733 281 2,431 195 2,626 119 2,001 218 2,219 121

VI Managerial (excluding general 
management) 6,050 822 6,872 369 2,536 334 2,870 150 2,466 300 2,766 203

VII Clerical and related 11,765 29,134 40,899 1,791 5,434 13,491 18,925 711 5,057 11,835 16,892 897

VIII Selling 5,654 13,609 19,263 1,374 2,058 8,074 10,132 523 2,088 6,961 9,049 884

IX Security and protective services 1,628 62 1,690 142 717 17 734 57 430 18 448 66

X Catering, cleaning hairdressing and other 
personal service 6,392 12,144 18,536 2,406 1,847 7,855 9,702 978 1,645 5,401 7,046 1,923

XI Farming, fishing and related 1,705 167 1,872 77 957 137 1,094 42 1,047 230 1,277 51

XII Materials processing (excluding metal), 
(hides, textiles, chemicals, food, drink, 
and tobacco, wood, paper and board, 
rubber and plastics) 5,137 1,378 6,515 113 909 106 1,015 43 355 36 391 43

XIII Making and repairing (excluding metal 
and electrical) (glass, ceramics, printing, 
paper products, clothing, footwear, 
woodworking, rubber and plastics) 7,751 3,779 11,530 562 3,929 2,090 6,019 144 2,216 1,099 3,315 198

XIV Processing, making, repairing and re
lated (metal and electrical) (iron, steel 
and other metals, engineering (includ
ing installation and maintenance), 
vehicles and shipbuilding) 34,786 462 35,248 456 22,436 37 22,473 275 12,501 60 12,561 284

XV Painting, repetitive assembling, product 
inspecting, packaging and related 6,671 4,970 11,641 218 3,610 1,092 4,702 136 1,900 154 2,054 218

XVI Construction, mining and related not 
identified elsewhere 19,976 10 19,986 143 9,692 — 9,692 99 8,190 2 8,192 123

XVII Transport operating, materials moving 
and storing and related 27,517 819 28,336 282 12,509 486 12,995 123 11,599 327 11,926 179

XVIII Miscellaneous 104,867 24,203 129,070 327 58,574 9,451 68,025 756 46,105 8,308 54,413 320

All occupations 250,994 97,645 348,639 9,397 130,195 46,143 176,338 4,597 100,347 37,802 138,149 5,989

2-12
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I A,b°ulone-fb'r<i °*al1 vacanc|es ar® notified to employment offices. The figures represent only the number of vacancies notified to employment offices and remaining unfilled on the day
or the count. Figures for careers offices, either of vacancies or unemployed, are not included in this table.

UNEMPLOYMENT AND VACANCIES 0,40 
Regions: occupation * I

Unemployed and notified vacancies at employment offices by region: June 1981
Scotland Great Britain Northern Ireland United Kingdom

Unemployed Unfilled 
vacancies

Unemployed
Unfilled 
vacancies

Unemployed
Unfilled 
vacancies

Unemployed
Unfilled 
vacanciesMale . Female All Male Female All Male Female All Male Female All

| 10.633 6.446 J 7,079 2,084 142,739 53,970 196,709 15,490 2,477 2,187 4,664 99 145,216 56,157 201.373 15,589

7,892. 23.851 31,743 1,957 102,453 185,191 287,644 17,352 2,865 8,050 10,915 99 105,318 193,241 298,559 17,451

i. 5,127 13,814 18,941 1,592 50,273 87,986 138,259 15,190 3,165 3,953 7,118 124 53,438 91,939 145,377 15,314

i 38.497 4,038 42,535 2,144 325,944 25,218 351,162 12,836 15,661 1,938 17,599 148 341,605 27,156 368,761 12,984

i 78.809 18,225 97,034 768 609,935 120,179 730,114 3,357 21,688 2,791 24,479 49 631,623 122,970 754,593 3,406

j 48,493* 18.750 66,943 4,598 461,729 139,441 601,170 38,033 21,028 7,465 28,493 222 482,757 146,906 629,663 38,255

[89,151 85,124 274,275 13,143 1,693,073 611,985 2,305,058 102,258 66,884 26,384 93,268 741 1,759,957 638,369 2,398,326 102,999

[ 100 6 106 4 2,882 90 2,972 81 80 7 87 1 2,962 97 3,059 82

1,769 568 2,337 194 28,166 6,624 34,790 2,015 355 110 465 26 28,521 6,734 35,255 2,041

j 1,015 4,067 5,082 929 14,634 29,892 44,526 5,935 420 1,810 2,230 22 15,054 31,702 46,756 5,957

772 534 1,306 84 14,523 7,921 22,444 574 136 79 215 3 14,659 8,000 22,659 577

| 3,354 505 3,859 502 36,192 3,502 39,694 3,446 746 65 811 21 36,938 3,567 40,505 3,467

3,623 766 4,389 371 46,342 5,941 52,283 3,439 740 116 856 26 47,082 6,057 53,139 3,465

8,091 23,862 31,953 1,985 105,339 185,413 290,752 17,745 2,923 8,060 10,983 105 108,262 193,473 301,735 17,850

i 4,027 . 13,960 17,987 1,433 43,367 88,936 132,303 14,517 1,425 3,808 5,233 108 44,792 92,744 137,536 14,625

1,463. 72 1,535 253 10,526 391 10,917 1,561 1,905 160 2,065 21 12,431 551 12,982 1,582

| 5,520 14,053 19,573 2,867 48,395 87,799 136,194 25,686 1,793 4,894 6,687 117 50,188 92,693 142,881 25,803

I 3,207 370 3,577 186 22,558 3,805 26,363 1,344 1,824 49 1,873 12 24,382 3,854 28,236 1,356

[ 2,225 697 2,922 354 19,649 4,123 23,772 1,282 1,087 466 1,553 13 20,736 4,589 25,325 1,295

I 6,380 3,689 10,069 550 55,721 23,839 79,560 5,284 3,895 1,854 5,749 86 59,616 25,693 85,309 5,370

128,294 265 28,559 1,453 243,187 6,309 249,496 6,520 8,599 83 8,682 65 251,786 6,392 258,178 6,585

| 6,221 2,726 ; 8,947 240 58,278 29,759 88,037 2,652 1,832 1,387 3,219 14 60,110 31,146 91,256 2,666

111,526 3 11,529 434 132,084 58 132,142 2,107 7,331 24 7,355 19 139,415 82 139,497 2,126

121,887 620 22,507 453 194,928 6,284 201,212 3,539 9,138 99 9,237 31 204,066 6,383 210,449 3,570
179,677 18,361 98,038 851 616,302 121,299 737,601 4,531 22,655 3,313 25,968 51 638,957 124,612 763,569 4,582
189,151 85,124 274,275 13,143 1,693,073 611,985 2,305,058 102,258 66,884 26,384 93,268 741 1,759,957 638,369 2,398,326 102,999



2-13 UNEMPLOYMENT
Adult students: regions

South 
East

Greater
London*

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

MALE AND FEMALE
1980 July 10 29,073 9,987 3,139 8,253 13,295 9,159

Aug 14 33,472 12,128 3,419 9,484 14,774 9,946
Sep 11 34,032 12,502 3,528 9,910 15,026 10,280

Oct 9 8,443 3,822 779 1,457 4,548 2,028
Nov 13 — — — — — —
Dec 11 1,293 436 240 229 105 268

1981 Jan 15 3,524 1,476 400 305 812 348
Feb 12 4 4 — 10 19 27
Mar 12

April 9 14,597 4,990 1,901 4,153 4,405 3,811
May 14 546 325 16 94 187 90
June 11 1,054 374 57 216 386 154

July 9 30,847 11,388 3,216 7,329 11,403 7,096

York
shire 
and 
Humber
side

North 
West

North Wales Scotland Great 
Britain

Northern 
Ireland

United " 
Kingdom

13,578 20,377 8,505 10,390 15,226 130,995 7,345
■------ —-

138,340
14,289 22,390 8,702 9,930 16,006 142,412 6,741 149.153
14,757 22,849 9,370 10,946 17,478 148,176 7,817 155,993

2,995 4,968 2,360 2,065 8,090 37,733 4,346 42,079— — — — —
355 139 155 44 95 2,923 2 2,925
320 1,035 339 531 844 8,458 2 8,460— — . — — 78 138 — .138

81 — 81

5,391 5,440 1,699 3,671 4,658 49,726 3 49,729
146 333 — 100 546 2,058 9 2,067
259 677 387 279 4,479 7,948 2,287 10,235

12,022 15,882 6,765 8,619 16,934 120,113 6,713 126,826

Note: Adult students seeking vacational employment are not included in the statistics of the unemployed.
* Included in South East.

2-14 Temporarily stopped: regions
South 
East

Greater 
London*

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

York
shire 
and 
Humber
side

North 
West

North Wales Scotland Great 
Britain

Northern 
Ireland

United 
Kingdom

MALE AND FEMALE
1980 July 10 1,284 531 236 336 3,075 628 1,028 3,961 409 349 2,225 13,531 716 14,247

Aug 14 1,376 647 217 587 2,660 408 632 1,304 429 247 1,984 9,844 672 10,516
Sep 11 1,597 584 245 747 5,148 934 1,260 1,401 768 298 1,438 13,836 707 14,543

Oct 9 2,134 859 318 946 5,361 708 1,779 1,514 2,965 703 2,135 18,563 856 19,419
Nov 13 4,712 951 434 1,065 2,794 916 2,407 1,468 1,062 512 1,847 17,217 884 18,101
Dec 11 2,989 1,091 409 1,364 2,932 1,303 2,005 1,858 1,202 665 1,799 16,526 807 17,333

1981 Jan 15 3,113 1,312 588 1,633 3,285 1,924 3,354 2,252 1,572 762 4,041 22,524 1,087 23,611
Feb 12 3,563 1,376 568 1,785 3,277 1,461 2,494 2,519 1,370 953 4,652 22,642 1,576 24,218
Mar 12 3,489 503 1,748 4,087 1,694 2,065 2,093 1,141 790 2,288 19,898 1,395 21,293

April 9 
May 14

3,399 1,205 539 1,499 4,301 1,338 3,193 2,011 1,223 813 2,123 20,439 977 21,416
2,594 843 298 1,283 2,632 893 1,788 2,263 849 477 1,743 14,820 979 15,799

June 11 1,743 740 310 894 2,661 750 2,070 1,921 1,031 495 1,210 13,085 1,045 14,130

July 9 1,966 805 229 707 2,736 612 1,826 1,326 975 456 1,761 12,594 1,265 13,859

Note: Temporarily stopped workers are not included in the statistics of the unemployed.
* Included in South East.

2-16 Disabled people 
Non-claimants

• Disabled people unlikely to obtain employment except under sheltered conditions are not * Seeking employment for less than 30 hours per week. Non-claimants
included in the statistics of the unemployed. benefit seeking part-time work only are not included in the statistics oi

unemployed.

THOUSAND

GREAT BRITAIN Disabled people GREAT BRITAIN Non-claimants to benefit 
seeking part-time work only*

Suitable for ordinary 
employment

Unlikely to obtain 
employment except 
under sheltered conditions*

Male and 
female Male Female

Registered 
disabled

Unregistered 
disabled

Registered 
disabled

Unregistered 
disabled

1980 June 52-6 79-8 7-7 3-8 1980 June 40-1 2-7 37-4

July 53-5 82-5 7-8 3-8 July 40-7 2-8 37-9
Aug 55-2 85-2 7-8 3-8 Aug 38-9 2-6 36-3
Sep 56-2 86-9 7-7 3-8 Sep 39-7 2-6 37-1

Oct 57-3 88-0 7-7 4-2 Oct 41 -8 2-8 39-0
Nov 59-1 90-8 7-8 3-9 Nov 41 -5 2-8 38-7
Dec 60-9 93-2 7-8 3-8 Dec 39-5 2-7 36-8

1981 Jan 62-5 96-5 7-8 3-9 1981 Jan 40-3 2-7 37-7
Feb 63-7 98-1 7-8 3-9 Feb 41 -7 2-7 39-0
Mar 6'4-4 99-1 7-8 3-9 Mar

April 65-6 100-4 7-8 4-1 April 41 -4 2-6 38-8
May 64-7 99-9 7-6 3-9 May 41 -5 2-7 38-9
June 65-1 103-0 7-6 4-0 June 41 -0 2-7 38-3
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UNEMPLOYMENT
Selected countries: national definitions

United Kingdom*! Austra
lia 1

Austria* Bel
gium!

Canadal Den- 
mark§

France* Germany Greece* 
(FR)*

Irish ltaly||
Republic!

Japanl
lands*

Incl. Excl.
school school
leavers leavers ___________ ;-------- ---------- ---------- ---------------- , ----------- 

THOUSAND

Swedenl Switzer- United
land* Statesl

NUMBERS UNEMPLOYED
Annual averages 
1976 1,359 e 1,274 e 298 55 229 727 126 933 1,060

1977
1978

1,484
1,475

1,378
1,376

358
402

51
59

264
282

850
911

164
190

1,073 
1,167

1,030 
993

1979
1980

1,390
1,795

1,307
1,668

405 **
406

57
53

294
322

838
867

159
180

1,350
1,451

876 
900

Quarterly averages
1980 Q2

Q3 
Q4

1,564
1,979
2,157

1,467
1,723
2,039

408
394
388

39
31
66

297
319
364

909
817
785

157
169
217

1,336
1,408
1,610

791
847
991

1981 Q1 
Q2

2,456
2,588

2,366
2,458

421 91
48

377
378

952
865

266 1,668
1,634

1,273
1,127

Monthly
1980 Dec 2,244 2,149 432 82 377 810 236 1,632 1,118

1981 Jan 
Feb 
Mar

2,419
2,463
2,485

2,318
2,373
2,406

430
424
410

105 
99 
71

378
377
375 R

945
928
983

277
265
255

1,680
1,668
1,657

1,309
1,300
1,210

Apr 
May 
June

2,525
2,558
2,681

2,452
2,459
2,464

376 R
376
350 p

56
49

38

377
378
379

886
854
855

243
225

1,646
1,631
1,626

1,146 
j,110 
1,126

July 2,852 2,567 1,246

Percentage rate 
latest month 11-8 5-2 p 1 -3 13-8 70 8-6 8-6 5-3

NUMBERS UNEMPLOYED, SEASONALLY ADJUSTED
Quarterly averages
1980 Q2

Q3 
Q4

1,498
1,699
2,020

49
51
58

308
332
353

889
865
860

161
182
211

1,457
- 1,458

1,478

863
929 

1,003

1981 Q1 
Q2

2,304
2,506

62 362 856
846

231 ' 1,610
1,781

1,107

Monthly
1980 Dec 2,137 60 356 856 222 1,515 1,057

1981 Jan 
Feb 
Mar

2,228
2,304
2,381

63 
61 1 
6!

353
362
370

856
845
867

228
233
233

' '1,562
1,606
1,663

1,078
1,091 
1,152

Apr 
May 
June

2,452
2,515
2,552

2,582

57
63 R
58 e

381
390 R
399 e

826
845
866

236
233

1,724
1,795
1,825

1,155
1,203 
1,238 e

1,314e
July

Percentage rate
10-7 20e 14-5e 7-3 8-9 9-7 5-7e

Employment Gazette). There are two main methods of collecting unemployment statistics.
(i) by counting registrations for employment at local offices;

!r°Numbe?s^ offices. Rates are calculated as percentages of total employees.

28 84 1,182 1,080 211 19-9 376 66 20-7 7,288

28
31

82
75

1,382
1,529

1,100 
1,240

204
206

16-1
200

540
817

75
94

120 
10-5

6,856
6,047

32
37

66
74

1,653 
1,751

1,170
1,140

210
248

24-1
22-3

1,037
1,277

88 
86**

10-3
6-2

5,963
7,449

26
21
44

68
75
85

1,712
1,724
1,821

1,110
1,120
1,170 R

210
260
299

17-6
20-5
25-7

1,243
1,278
1,393

87
91

5-7
4- 7
5- 5

7,485
7,962
7,400

67
31

95 1,940 1,330 R 345
343

31 -9 1,499 101 6-9 8,352
7,740

59 88 1,856 1,180 322 30-1 1,416 86 6-3 7,233

71
68
61

94
96
96

1,934
1,949
1,938

1,230
1,350
1,420

343
347
344

34-2 
31 -3 
30-1

1,478
1,500
1,518

108
106
90

8-8
6-5
5-3

8,543
8,425 
8,087

38
29

1,872
1,878 R

1,370
1,320

334
336

28-4
240

1,527 87
81

50 
4-7

7,396
7,545
8,279

26 1,881 p 360
7,934

1 -8 13-5 8-4 p 2-3 8-5 1 -3 11-6 1 -9 0-2 7-3

33
32
41

68
78
87

1,110
1,180
1,260 R

231
257
290

20-6
23- 5
24- 7 R

1,249
1,302 
1,399 e

82
97

7,652
7,921
7,897

52 1,190 R 323
364

26-9 1,486 e 96 7,788
7,900

47 89 1,240 302 25-4 1,416 e 95 7,785

51
53
52

89
91
92 6

1,150
1,190
1,220

307
320
341

27-4
25-9
27-3

1,470 e
1,488 e
1,500 e

86
106
95

7,847
7,754
7,764

39
39
37 e

1,350
1,340

354
364
374

28-1 R 
28-1

1,527 e 91
97 R

7,746
8,171
7,784

7,502

702-311 -6 e1 -58-82-312-9 e2-3e
benefit: from October 1979 seasonally/.adjusted Weshave been adjusted^ deductingThet Fortmont v oavmeni or oeneiu; num vutuuoi - ..a—-

estimated increase arising from the introduction of fortnightly payment; see page 11.51 of the 
^Insured^nemp^oyed. Rates are calculated as percentages of total insured popLilation^ 
1 Labour force sample survey. Rates are calculated as percentages of total labour force.
•* Average of 11 months.   arfi calculated as percentages of the civilian labour force,

as percentages of the total labour force.
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• The flow statistics are described in Employment Gazette, June 1980, pp. 627-635. While the coverage of the flow statistics differs from the published totals of unemployed excluding schoo 
leavers, and of vacancies notified to employment offices, the movements in the respective series are closely related. ennaiiv

Flow figures are collected for four- or five-week periods between unemployment or vacancy count dates; the figures in this table are converted to a standard 4, week month and are seasonally 
adjusted. The dates shown are the unemployment count dates; the corresponding vacancy count dates are generally 6 days earlier. .

T The October monthly figures for those leaving the register have been increased to allow for the effect of fortnightly payment of benefit. (See page 1151 of the November 1979 Empioyme 
Gazette).

UNEMPLOYMENT AND VACANCIES
Flows at employment offices: seasonally adjusted *

thousand

GREAT BRITAIN 
Average of 3 
months ended

UNEMPLOYMENT

Joining register (inflow) Leaving register (outflow) Excess of inflow over outflow Inflow Outflow Excess of 
inflow over 
outflowMale Female All Male Female All Male Female All

1975 June 10 225 89 314 217 82 298 8 7 16 165 169 4

July 8 223 90 313 217 82 300 5 8 13 170 169
Aug 12 217 89 306 217 83 300 0 6 6 177 171 5
Sep 9 213 88 301 215 82 297 2 6 4 f 82 175 7

Oct 14 211 87 298 214 83 297 4 4 0 182 180 3
Nov 11 e 212 88 300 214 84 298 -2 4 2 184 184 0
Dec 13 e 212 88 300 213 84 297 -1 5 4 185 186 1

1977 Jan 13 e 212 88 300 212 84 296 0 5 4 189 189 0
Feb 10 e 211 89 300 210 84 294 1 5 6 193 191 1
Mar 10 e 210 88 298 212 84 295 2 5 3 196 194 2

April 14 208 87 295 210 83 293 ~2 4 2 196 e 195 e 2e
May 12 206 86 292 208 83 291 -2 4 1 195 195 1
June 9 204 86 290 196 81 277 8 5 13 192 194 1

July 14 203 87 290 195 81 277 8 6 14 189 188 1
Aug 11 203 88 291 195 83 278 7 5 13 189 188 1
Sep 8 204 88 292 201 83 284 3 5 7 188 188 0

Oct 13 204 88 291 201 84 285 2 4 6 193 192 1
Nov 10 204 88 292 201 84 286 3 4 6 193 191 2
Dec 8 202 88 290 204 87 290 •2 2 0 197 191 6

1978 Jan 12 198 87 285 202 87 288 -4 0z 4 201 194 7
Feb 9 194 86 280 201 87 288 -7 -1 8 208 199 9
Mar 9 192 87 279 200 88 287 -7 -1 8 214 205 9

April 13 193 88 281 200 89 289 7 1 8 217 210 7
May 11 192 88 280 199 88 287 -7 0 7 217 213 4
June 8 191 89 280 198 88 286 7 0 -7 221 216 5

July 6 190 89 279 197 88 286 -7 0 7 225 221 4
Aug 10 189 89 278 196 88 284 -7 1 6 227 223 4
Sep 14 187 89 276 196 89 285 9 0 9 229 225 4

Oct 12 186 90 277 195 90 285 8 0 ’8 232 226 6
Nov 9 186 91 277 195 93 288 -9 2 - 11 234 228 6
Dec 7 187 91 277 195 92 287 -8 2 10 233 230 3

1979 Jan 11 189 89 278 193 91 284 4 2 6 225 225 0
Feb 8 190 88 278 185 88 273 5 0 5 219 220
Mar 8 188 88 276 183 86 269 5 1 7 215 216 1

April 5 161 87 268 184 87 270 -3 1 -2 223 220 3
May 10 174 86 261 190 87 277 -16 -1 16 232 225 7
June 14 173 88 261 190 89 279 -17 -1 -18 238 231 7

July 12 174 89 263 187 89 276 -14 1 -13 238 236 2
Aug 9 175 92 267 186 90 276 -11 1 -10 236 239 3
Sep 13 175 92 267 183 90 273 -8 2 6 233 238 5

Oct 11 t 177 93 270 178 91 269 1 2 1 229 235 6
Nov 8 t 178 94 272 174 91 265 4 3 7 226 231 5
Dec 6 t 183 96 279 176 92 267 8 4 12 223 232 9

1980 Jan 10 188 97 285 180 90 270 8 7 15 214 225 11
Feb 14 192 100 293 178 90 267 15 10 25 207 220 13
Mar 13 194 102 296 175 90 266 19 12 30 202 214 11

April 10 197 104 301 173 93 266 24 11 35 199 210 11
May 8 198 104 302 172 94 266 26 10 36 197 208 11
June 12 200 106 306 169 95 264 32 • 11 42 188 201 12

July 10 207 110 317 168 95 263 40 15 54 182 196 15
Aug 14 215 112 327 169 95 264 45 18 63 171 184 13
Sep 11 225 115 340 171 94 265 54 21 75 167 178 10

Oct 9 234 115 349 173 95 268 61 20 81 161 170 9
Nov 13 245 118 363 174 98 272 70 21 91 155 162 7
Dec 11 250 118 368 175 99 274 75 19 94 148 152 4

1981 Jan 15 248 118 366 182 98 280 66 20 86 154 153 1
Feb 12 241 118 359 182 98 280 60 20 80 152 152 0
Mar 12 232 116 348 179 98 278 53 <18 70 149 150 1

April 9 232 116 348 176 101 277 56 15 71 139 141 2
May 14 223 111 334 175 100 275 48 12 60 139 142 3
June 11 e 223 113 336 182 104 286 41 9 50 142 148 6
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VACANCIES Q
Regions: notified to employment offices: seasonally adjusted *0*1

figures relate only to the number of vacancies notified to employment offices and remaining unfilled and Include some that are suitable for young persons, 
t Included ?n s'ti^E1181^ onwards have been calculated as described on page 154 of the March 1981 Issue of Employment Gazette.

THOUSAND

South 
East

Greater 
London t

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

York
shire 
and 
Humber
side

North 
West

North Wales Scotland Great 
Britain

Northern 
Ireland

United 
Kingdom

1976 July 2 45-6 23 4 3*4 77 6*4 7*0 9-8 10-3 8-2 5-1 14*5 118-2 2*1 120*3
49-6 25 0 3-5 8-2 6*9 7*8 10-4 10-7 8-0 5-5 14-8 125-8 1 -9 127*7

Aug 6
Sep 3 50*6 26 2 3*4 8*4 7*4 8*1 10-6 11*3 8-0 5-8 14*6 128-3 2-2 130*5

50-7 26 0 3*7 7*9 7*4 7*8 10-7 11-2 8*2 5-5 13*7 127-2 1 *9 129*1Oct 8 520 27-2 3*8 8*2 7*7 8-3 11-0 11-6 8-4 5-7 13*9 130-7 1 *9 132-6
DecSe 540 28 7 3*9 8*6 8*1 8*8 11-3 12-0 8-7 5-9 14*2 135-4 1 *9 137-3

56*0 30 -3 4*0 8*8 8-6 9-3 11*5 12*3 9-0 6*1 14*5 139-7 2*1 141 -81977 Jan 7 e
60*0 32-1 4*1 9*1 9*1 9-8 11-9 12-7 9-2 6-2 14*8 146-0 1 *8 147-8

Mar 4 61 *7 33 2 3*9 9*3 9*5 10*1 12-1 12-7 9-0 6-0 15*1 149*3 1 *8 151 -1

62*3 33-7 4*1 8*8 9-2 10*6 11-8 12-4 8-8 60 15*8 149-6 1 *8 151 -4
64*6 36-3 4*0 8*4 9*4 10*5 12-7 12-5 9-2 5-9 15*4 152-9 1 *7 154-6

June 1 63*2 35 8 4*3 8-2 9-2 10*3 12-5 12-4 8-6 6*0 16*3 151 -1 1 *9 153-0

62*9 35 2 4*8 8*3 9-4 10*7 12-5 13-2 8-7 6-1 16*6 153-4 2*0 155*4
64*2 34 8 4*9 8*7 9-9 10*5 12-3 12-6 8-8 6*1 16*7 154-9 2*1 157*0

Sep 2 60*6 33 2 4*9 8*3 99 10-1 12-1 12-0 9-0 5-9 16*9 149-7 2*0 151 *7

Oct 7 64*7 35'1 4*6 9*0 10-4 10*5 12-6 12-8 9-2 6-4 17-7 157-6 2*1 159*7
68*2 371 4*9 9*5 10-1 10*2 12-7 12-8 9-3 6-6 15*9 160-8 2*0 162*8

Dec 2 70*9 38 2 5*4 10*1 10-9 10*7 12-8 13-6 9-2 7*0 17*7 168-3 2*0 170*3

1979 Jan 6 74*8 40'3 5*6 11*4 12-0 11*2 13-6 14-9 9-8 72 18-7 179-0 2*0 181 *0
Feb 3 79*2 42 4 5*7 11*5 11-8 12*0 13-5 15-3 9-7 73 19*1 184-6 1 *9 186*5
Mar 3 82*1 44 6 5*9 11*0 11-9 12*2 13-6 15-4 10-0 8-6 20*2 190*7 1 *9 192*6

April 7 850 46 0 6*2 11*8 12-3 12*6 15-3 15*5 10-1 8-0 21 *0 197*6 1 *8 199-4
May 5 88-6 479 6*4 12*2 12-3 12*9 14-1 15-7 10-1 7-9 21 *2 201 *3 1 *8 203-1
June 2 92*3 50 3 6*2 13*2 13*0 13*4 14-7 16-0 10-4 8*1 21 *1 208-4 1 *8 210-2

June 30 93*6 50-5 6*2 13*6 12-9 13-5 15*1 15-5 9-9 8-4 21 *4 210-3 1 *7 212-0
Aug 4 94*3 49 3 6*2 13*9 12-8 13-5 15*0 16-6 10-4 8-2 20*7 211-9 1 *6 213*5
Sep 8 100*8 55 0 6*8 13*8 13*5 14-4 15-7 17-0 10-5 8*7 20-5 222-0 1 *5 223-5

Oct 6 104*4 56 8 7*1 15*0 14*0 15-6 15-4 18-0 10-8 8-9 21 -4 230-7 1 *4 232*1
Nov 3 104*8 56'1 72 15*5 14*3 15-9 15*8 18-4 11-0 8*8 20-6 232*7 1 *4 234*1
Dec 1 106*1 56 3 7*1 15*4 14*2 16-0 16*3 18-5 11*1 8-8 20-8 234*4 1 *4 235*8  ’

1979 Jan 5 107*1 55 7 7*1 15*8 14*2 16-3 16-4 18-7 10-5 8-3 21 -2 235*4 1 *3 236*7
Feb 2 106*7 56'1 6*9 15*2 13*2 14-8 15-3 17-9 10-2 8*7 20-7 229*4 1 -2 230-6
Mar 2 108*9 571 6*8 14*7 13*6 14-9 15-8 18-7 10-3 9-0 19-8 232*2 1*2 233-4

Mar 30 111 *4 58 4 7*9 16*4 15*4 16-3 16-3 20-3 10-6 8-9 20-3 243*5 1 *5 245-0
May 4 113*2 58 3 8-2 17*6 15*8 16-3 17-2 20-8 10-9 10-6 22*0 252*3 1 *4 253-7
June 8 114*7 58 0 8*9 18*3 15*9 16-0 17*3 21 -0 11-3 10*7 22-3 256*5 1 *3 257-8

July 6 114*0 577 8*7 17*5 15*6 15-9 16-6 20-7 11-5 10*3 22-1 253*0 1 *4 254-4
Aug 3 109*9 54 7 8*6 17*0 15*5 15-5 16-7 20-4 10-7 10-2 22-2 247*1 1 *3 248-4
Sep 7 108*2 53-9 8-2 17*5 14*8 15-4 16-0 20-3 10-3 9*7 22-4 243-1 1 *3 244*4

Oct 5 106*0 52 7 8-2 17*3 14*0 14-5 15-6 19-4 10-0 9-7 21 -9 236-7 1 *3 238*0
Nov 2 104*4 52 3 8*2 16*4 13*9 14-2 14-9 18-5 9-7 9*5 22-0 232-3 1 -3 233*6
Nov 30 98*9 50-2 77 15*7 13*1 1'2-7 13-4 17-0 9-4 9-0 21 -1 218*1 1 *3 219*4

1980 Jan 4 94*1 48 0 7*2 14*7 12*4 12-2 12*5 16-3 8-8 8-3 20-0 206*3 1 *2 207*5
Feb 8 86*7 44’5 6*7 14*3 11*4 11-4 11-7 15-1 7-8 7-8 19-4 192*2 1 *2 193*4
Mar 7 81 *5 41 0 6*2 14*5 10*9 10-6 10-6 14-3 7-3 7*3 18-5 181 *5 1 *3 182-8

April 2 76*6 38 9 5*7 12*9 9*8 9-4 9-8 13*9 6-9 7*0 17-4 169*0 1 *2 170*2
May 2 71 *8 36 0 6*0 12*1 9*1 9*0 8-6 13*6 6-7 7-0 17-5 161 *0 1 *2 162*2
June 6 64*3 32-4 4*9 10*5 7*9 8-6 7-8 11-4 6-0 6-1 16-6 144*2 1 *1 145*3

July 4 56*0 28 5 4*2 9*2 6*9 7-2 7-0 9-9 5-3 5-4 15-7 126-9 1 *0 127*9
Aug 8 52*2 26 0 4*0 8*3 6*3 7-1 6-1 9-3 5-2 5-2 15*5 119*5 1 *0 120*5
Sep 5 48*0 24 4 3*7 7*6 5*7 5-7 5-6 8-5 5-0 5-1 15-0 110-3 0*8 111*1

Oct 3 42*6 20’9 3*3 6*7 5*5 4-7 5-6 7*9 4-7 4-5 13-5 99*2 0*8 100*0
Nov 6 38*2 18-4 3*1 7*0 5*2 4*7 5-6 8-0 4-7 4-6 13-9 95*4 0-8 96*2
Dec 5 38*3 183 3'2 7*5 5*2 5-0 6-3 8-2 4-7 4-9 14*5 980 0-8 98*8

1981 Jan 9 42*3 20 3 3*8 8*1 5*1 5-5 6-2 8-7 4-5 4-9 14*0 102*8 0*8 103*6
Feb 6 37*4 17-3 3*7 8*3 4*9 5-0 5-9 8-8 4*4 5*4 13-9 97*5 0*7 98*2
March 6 37*4 176 3*6 7*7 5*5 5*5 5-7 9-2 4-1 5-2 12-6 96*3 0*6 96-9

April 3 ' 36-0 168 3*5 7*9 5*8 5*5 5*2 9-2 4*3 5*1 11-6 93-6 0*7 94*3
May 8 33*3 158 3*5 7*0 6*1 6*4 4*8 9-0 4-2 5*5 11*6 91 *1 0*6 91 *7
June 5 30*7 14’2 2*8 5*0 5*3 5-9 4*7 7-9 3-8 4*7 11*1 82*0 0*5 82-5July 3 34*5 16’7 2*8 6*4 6*1. 6*7 4*9 9-0 4-0 4*6 11-9 91 *0 0*7 91 *7
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BO VACANCIES’ r Regions: notified to employment offices and career offices
THOUSAND

1979 July 6
Aug 3 
Sep 7

Oct 5 
Nov 2 
Nov 30

1980 Jan 4 
Feb 8 
Mar 7

April 2 
May 2 
June 6

July 4 
Aug 8 
Sep 5

Oct 3 
Nov 7 
Dec 5

1981 Jan 9 
Feb 6 
Mar 6

April 3 
May 8 
June 5

July 3

1979 July 6
Aug 3 
Sep 7

Oct 5 
Nov 2 
Nov 30

1980 Jan 4 
Feb 8 
Mar 7

April 2 
May 2 
June 6

July 4 
Aug 8 
Sep 5

Oct 3 
Nov 7 
Dec 5

1981 Jan 9 
Feb 6 
Mar 6

April 3 
May 8 
June 5

July 3

South Greater East South West
East London* Anglia West Midlands

Notified to employment offices

116-5 58 4 9-3 18-7 15-2
108-0 52 8 8-9 17-4 15-5
111 -5 54 5 8-9 18-1 15-4

111-7 56 3 8-6 17-2 14-5
105-1 53 4 8-2 15-1 13-9
94-0 48 1 7-2 13-6 12-5

85-5 44 2 6-3 11-9 118
80-7 42 3 5-8 12-5 11 -1
77-4 39 1 5-7 14-4 10-8

76-9 38 7 5-5 13-9 9-9
77-5 38 4 6-3 14-1 9-4
72-4 36 5 5-7 13-6 8-3

58-4 29 1 4-7 10-4 6-5
49-8 23 9 4-3 8-6 6-2
51 -3 25 1 4-3 8-2 6-3

48-4 24-4 3-6 6-6 6-0
38-8 19 4 3-1 5-7 5-2
33-4 16 2 2-8 5-5 4-6

33-7 16-4 2-9 5-3 4-5
31 -4 15-1 2-8 6-5 4-6
33-3 157 3-1 7-6 5-4

36-3 16 7 3-3 8-9 6-0
39-2 18 3 3-8 90 6-4
39-1 18 4 3 6 8-2 5-7

36-8 17 3 3-3 7-5 5-8

Notified to careers offices

18-3 10 5 1 -4 1 -7 3-6
16-3 8 8 1 -1 1 -7 3-4
17-0 9 2 1 -3 1 -8 2-6

16-3 90 1 -2 1 -5 2-2
14-0 7 9 0-9 1 -3 1 -9
12-6 7 3 0-7 1 -0 1 -5

11-6 7 1 0-6 0-9 1 -2
11-2 6 8 0-5 0-8 1 -3
11-3 6 8 0-8 0-9 1 -3

11-4 6 6 0-8 1 -1 1 -4
13-5 7 8 0-8 1 -2 2-3
11-2 7 4 0-7 0-8 2-0

9-4 6-7 0-5 0-6 1 -5
6-9 4-4 0-3 0-4 1 -2
4-6 2 6 0-3 0-5 0-9

4-6 2 9 0-2 0-4 0-7
2-8 17 0-1 0-2 0-5
1 -9 1-1 0-1 0-2 0-3

2-3 1-5 0-1 0-2 0-4
1 -9 1-1 0-1 0-2 0-4
1 -9 11 0-1 0-2 0-4

2-1 1-1 0-1 0-3 0-5
3-7 2-2 0-3 0-3 0-6
3-3 21 0-2 0-3 0-6

2-2 12 0-2 0-3 0-7

East 
Midlands

York
shire 
and 
Humber
side

North 
West

North

15-6 17-4 20-8 11-8
15-2 16-9 20-6 11-0
15-4 16-6 21 -3 10-7

15-3 16-1 20-0 10-1
14-8 14-7 18-3 9-3
12-3 12-2 15-7 8-4

11-3 11-0 14-6 8-0
11-2 10-5 14-0 7-2
10-4 9-9 13-8 7-5

9-5 10-1 14-5 7-2
9-4 9-6 14-7 7-3
9-0 9-2 12-9 6-8

6-9 7-9 9-8 5-6
6-7 6-3 9-6 5-5
5-7 6-2 9-4 < 5-5

5-4 6-1 8-5 4-9
5-4 5-3 7-7 4-2
4-6 5-0 6-8 3-8

4-6 4-7 7-0 3-7
4-8 4-8 7-7 3-7
5-2 5-0 8-7 4-2

5-5 5-4 9-7 4-6
6-9 5-8 10-1 4-8
6-4 6-2 9-4 4-6

6-4 5-7 8 8 4-3

2-1 2-6 1 -8 0-5
2-2 1 -9 1 -8 0-5
2-2 2-0 1 -8 0-7

1 -8 1 -6 1 -7 0-6
1 -6 1 -3 1 -5 0-5
1 -4 1 -1 1 -3 0-4

1 -2 1 -0 1 -3 0-3
1 -0 0-9 1 -1 0-4
1 -1 1 -0 1 -1 0-3

1 -1 1 -2 1 -0 0-5
1 -3 1 -7 1 -1 0-5
1 -0 1 -4 0-7 0-4

0-7 1 -1 0-6 0-3
0-5 0-8 0-6 0-4
0-5 0-6 0-5 0-4

0-3 0-4 0-4 0-2
0-2 0-3 0-2 0-1
0-2 0-2 0-2 0-1

0-2 0-2 0-2 0-1
0-2 0-2 0-2 0-1
0-2 0-2 0-2 0-1

0-3 0-2 0-3 0-1
0-4 0-3 0-3 0-2
0-3 0-4 0-3 0-2

0-3 0-4 0-2 0-2

Britain Ireland Kingdom

10-9 22 6 258-9 1 -4 260-3
10-2 22-5 246-3 1 -3 247-6
9-9 23-7 251 -5 1 -4 252-9

9-6 22-4 245-4 1 -3 246-7
8-7 21 -4 229-5 1 -2 230-7
7-9 19-2 203-0 1 -1 204-1

7-3 16-8 184-6 1 -1 185-7
7-0 17-3 177-5 1 -2 178-7
7-1 18-3 175-3 1 -3 176-6

8-0 18-8 174-2 1 -2 175-4
8-0 19-4 175-6 1 -3 176-9
7-4 18-6 164-0 1 -3 165-3

60 16-2 132-4 1 -0 133-4
5-1 15-9 118-0 1 -0 119-0
5-3 16-3 118-5 0-8 119-3

4-4 140 107-9 0-8 108-7
3-8 13-3 92-6 0-7 93-3
3-9 12-6 82-9 0-6 83-5

3-9 10-9 81 -2 0-6 81-8
4-6 11-8 82-8 0-6 83-4
5-1 12-5 90-1 0-6 90-7

6-1 13-0 98-9 0-7 99-6
6'5 13-5 105-9 0-7 106-6
6-0 13-1 102-3 0-7 103-0

5-2 12-4 96-3 0-7 97-0

0-7 1 -3 34-0 0-3 34-2
0-7 1 -2 31 -0 0-3 31-3
0-7 1 -1 31 -2 0-3 31-5

0-6 1 -0 28-4 0-3 28-7
0-6 0-9 24-5 0-2 24-7
0-4 0-9 21 -3 0-2 21-5

0-4 0-8 19-1 0-2 19-3
0-3 0-6 17-9 0-2 18-1
0-3 0-6 18-9 0-2 19-0

0-3 0-6 19-4 0-2 19-6
0-4 0-9 23-5 0-2 23-7
0-4 0-8 19-4 0-2 19-6

0-2 0-6 15-5 0-1 15-6
0-2 0-6 11-8 0-1 12-0
0-2 0-4 8-9 0-2 9-1

0-2 0-4 7-8 0-1 7-9
0-1 0-3 4-9 0-1 5-0
0-1 0-2 3-6 0-1 . 3-6

0-1 0-2 4-0 0-1 4-0
0-1 0-2 3-7 0-1 3-7
0-1 0-2 3-8 0-1 3-8

0-1 0-2 4-3 0-1 4-4
0-1 0-4 6-7 0-1 6-7
0-1 0-3 6-1 0-1 6-1

0-1 0-4 5-0 0-1 5-1

Notes:

remaining unfilled on the day of the count.
* Included in South East.
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VACANCIES Q . A 
Occupation: notified to employment offices ■*

Note: About one-third of all vacancies are notified to employment offices. The figures represent only the number of vacancies notified to employment offices and remaining unfilled on the day of 
the count.

UNITED 
kingdom

Managerial and 
professional

Clerical and 
related

Other non- 
manual occupa
tions

Craft and similar 
occupations, in
cluding foremen, 
in processing, 
production, 
repairing, etc

General 
labourers

Other manual 
occupations

All 
occupations

■------------- Thousand
22-6 35-1 19-2 55-5 10-8 84-1 227 31979 Mar 22-8 38-5 23-4 66-4 15-0 110-9 277 0
22 4 32-9 22-8 67-3 13-1 94-3 252 9

Dec 19-8 27-2 19-8 52 6 8-9 75-9 204 1

19-6 28-0 17-3 39-2 6-8 65-6 176 619oU Mai 19-4 27-4 17-6 32-1 5-5 63-4 165 3
16-6 18-2 15-6 21 -2 3-7 44-1 119 3

Dec 14-4 13-7 12-3 11-7 2-0 29-4 83 5

14-5 16-2 13-8 12-0 2-4 31 -8 90 7
June 15-6 17-5 15-3 13-0 3-4 38-3 103 0

Proportion of vacancies in all occupations Per cent
1Q70 Mar 9-9 15-4 8-4 24-4 4-8 37-0 100 0

June 8-2 13-9 8-4 24-0 5-4 40-0 100 0
Sep 8-9 13 0 9-0 26-6 5-2 37-3 100 0
Dec 9-7 13-3 9-7 25-8 4-4 37-2 100 0

1980 Mar 11-1 15-9 9-8 22 2 3-9 37-1 100 0
June 11-7 16-6 10-6 19-4 3-3 38-4 100 0
Sep 13-9 15-3 13-1 17-8 3-1 37-0 100 0
Dec 17-2 16-4 14-7 14-0 2-4 35-2 100 0

1981 Mar 16-0 17-9 15-2 13-2 2 6 35-1 100 0
June 15-1 17-0 14-9 12-6 3-3 37-2 100 0
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Stoppages — United Kingdom
Industry group Jan to July 1981 Jan to July 1980

SIC 1968

Causes of stoppages
Principal cause

Summary
Stoppages Working days lost in all stoppages in progress in period (Thou)

Beginning in period

No. No. No.

SIC 1968 No. No. No. No. No. No.

3 8

3

6

3
t 14

9 
2

United 
Kingdom

Per 
cent

570 
297 
416 
834 
281

69
79
90
82
67

of which 
known 
official

2,034
2,737
2,498
2,125
1,348

of which 
known 
official

65
264
179
109
44

3
2
6

12

9
18

6
5
3

7
9

666 
1,155 
1,001 
4,583 

830

Workers involved in 
stoppages (Thou)

2
4
8

Stop
pages

Mining 
and 
quarry
ing

Stoppages in 
progress

Beginning in 
period* Metals, 

engineer
ing, ship
building 
and 
vehicles

Stoppages in 
progress

All other 
industries 
and 
services

All industries and 
services

Textiles, 
clothing 
and 
footwear

Construc
tion

3 4
2 9
3 6
3 9
5 0

of which 
known 
official

Transport 
and 
communi
cation

2
5
7
6
5 
t

96 
132
138 
115
59

132
139 
195 
168 
130 
132
78

31
35 
86 
20
77
83 

474 
321
60 
45 
22

36
42 
57 
22 
17
24

4 
6

14 
10 
16
6

102 
41
43 
31
13

68
1,306

358
74

100
77

229
44
79

148
61
44
36

213 
265 

91 
76 
54 
43 
35
43

4
46 
76 

449 
420 
144
212
213

245 
291 
274 
282
202

84
177 
161 
185 
205
189 
188

9
2 
4

8 
4
7

10
3 
6 
2
4
8 
6

2,016 
2,703 
2,471 
2,080 
1,330

185 
218 
172 
196
131
53

159
118
150
158
134
138
70
67

107
108
84
37

126
110 
157 
122
90

101
47

132
301
360 

1,419 
253

26
23
12
22

6
75

Beginning in 
July 1981

47 
58 
37 
34
48
24

29
30 
32 
18
31 
31 
20

7 
52
14 
16

2
25
15

461 
3,050 
2,264 
6,594 
1,065

283 
424 
599 
398 
144
36

51 
73

1,977 
6,133 
5,985 

20,390 
10,155

281 
3,566 

11,055 
3,026

398 
52

2,622 
3,099 
3,024

703 
136 
133
63 
42 
89

125 
81 
37
68 

177
92
87

197
88 
32

In pro
gress 
in 
period

4 6 
15 
7 5
5 0
3 4
4 7
6 3 
2 2
4 3
2 9
6 0
7 5
5 6
8 3
5 4
4 0
6 4
3 8
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In pro- 
Fn”” 

period

Agriculture, forestry, 
fishing

Coal mining
All other mining and 

quarrying
Food, drink and 

tobacco
Coal and petroleum 

products
Chemicals and allied 

industries
Metal manufacture 
Engineering 
Shipbuilding and 

marine engineering
Motor vehicles 
Aerospace equipment 
All other vehicles 
Metal goods not 

elsewhere specified 
Textiles
Clothing and footwear 
Bricks, pottery, glass, 

cement, etc
Timber, furniture, etc 
Paper, printing and 

publishing
All other manufacturing 

industries
Construction
Gas, electricity and water 
Port and inland water 

transport
Other transport and 

communication 
Distributive trades 
Administrative, 

financial and pro
fessional services

Miscellaneous services

Pay—wage-rates and earnings levels 
—extra-wage and fringe benefits 

Duration and pattern of hours worked 
Redundancy questions 
Trade union matters
Working conditions and supervision 
Manning and work allocation
Dismissal and other disciplinary measures 
All causes

All industries
t Some stoppages of work involved workers in more than one industry group, but have each 
been counted as only one stoppage in the total for all industries taken together.

■ -4 INDUSTRIAL DISPUTES
* I Stoppages off work*

The provisional number of stoppages in progress known to the 
Department in July totalled 78. Of these, 47 stoppages began in 
July, and the remaining 31 began earlier and were stjll in progress 
at the beginning of the month.

The number of workers involved at the establishments where 
stoppages were in progress is provisionally estimated at 48,300, 
which includes 22,000 who were involved for the first time in July. 
The latter figure consists of 21,900 workers involved in the new 
stoppages which commenced in July and 100 workers who were 
involved for the first time in stoppages which began in earlier 
months. The total number of workers involved in stoppages which 
began in earlier months was 26,300.

Of the 21,900 workers involved in stoppages which began in 
July, 19,900 were directly involved and 2,000 indirectly involved.

The aggregate of 268,000 working days lost in July includes 
194,000 working days lost through stoppages which had con
tinued from the previous month.

The monthly figures are provisional and subject to revision, 
normally upwards, to take account of additional or revised infor
mation received after going to press.
Note: The figures exclude about 90,000 British Gas Corporation employees who 
stopped work on July 13 in protest against the Government’s proposal to sell the gas 
showrooms.

1976
1977 ’
1978
1979
1980
1979 July 

Aug 
Sept 
Oct 
Nov 
Dec

1980 Jan 
Feb 
Mar 
April 
May 
June 
July 
Aug 
Sep 
Oct 
Nov 
Dec

1981 Jan 
Feb 
Mar 
April 
May 
June 
July

t and Conventions" for notes on coverage. Figures for 1981 are provisional.
t Workers hfV? b.een.of,lcial are compiled in arrear and this table does not include those for the last three months
* ers involved in stoppages beginning in one month and continuing into later months are counted in the month in which they first participated

Stop
pages

ning in 
period

Workers 
in
volved

Working 
days 
lost

ning in 
period

Workers 
in
volved

Workh? 
days ’ 
lost

155 74,100 200,000
2

188
500

62,900

■--------- . I

. 6,000 1 
1O3,000

1 t t 6 1,000
26 13,400 128,000 44 11,800 w' 82.000

1 500 t —

27
16

25,300 
3,000

105,000
16,000

22
36

10,600
181,900 2: 180,0001

8.739,000
416,000

97 32,400 241,000 111 32,800

13 5,200 21,000 19 10,600 -97.000
' 352.00068 92,000 399,000 66 72.100

11 6,200 30,000 11 3,000
1 500 t 3 4,400 5.000 ,

28 4,700 33,000 36 9,600 1127,000 
» 25.000 1

7.000 i
17 2,000 16,000 19 5,100

7 800 13,000 7 900

18 4,900 58,000 22 4,800 21 ono 1
5 600 14,000 14 1,300 . , .12’0001

23 3,000 28,000 21 35,700 p368,00ol

20 6,900 36,000 18 2,600 17 000 143 10,100 72,000 72 18,500 190^000 1
8 2,200 10,000 10 1,800 19,666 1

31 16,600 87,000 44 29,900 128,000 I

69 57,100 173,000 72 49,000 74,000 I
21 4,500 54,000 21 3,000 30,000 1

41 715,600 1,114,000 64 89,900 222,000 I
7 1,400 12,000 18 1,700 29,000 1

753 <1,082,900 2,863,000 927t 645,300 11,206,000 1

Beginning in 
the first seven 
months of 1981

Stop
pages

Workers 
directly 
involved

Stop
pages

Workers 
directly 
involved

28 15,900 360 445,200
—— — 8 900
—— —- 16 1,600

4 1,100 100 74,600
2 500 39 259,700
4 1,100 55 31,200
5 700 100 28,500
4 700 75 126,500

47 19,900 753 968,200

46
205
123 

3,648
404

No. Per 
cent

No.

668 3,284 472 14 4 78
1,166 10,142 2,512 24 8 97
1,041 9,405 4,052 43 1 201
4,608 29,474 23,512 79 8 128

834 11,964 10,081 84 3 166
121 662 336 50 8 16

1,358 4,103 3,452 84 1 15
1,614 11,716 10,969 93 6 6
1,334 3,508 2,808 80 0 19

139 606 64 10 6 8
92 190 11 5 8 3

233 2,775 2,634 94 9 34
195 3,254 3,058 94 0 8
228 3,262 3,006 92 2 27
311 977 i 669 68 5 8
102 463 291 62 9 8
68 304 87 28 6 24
47 170 43 25 3 8
23 119 36 30 3 7
37 207 69 33 3 9
50 198 70 35 4 13
92 179 92 51 4 16
23 56 25 62 5 5
78 245 70 28 6 1

104 446 68 15 2 134
481 629 50 7 9 20
438 579 17 2 9 25
80 364 t 2
83 332 t 11
48 268 t 8

Average earnings index: all employees: main industrial sectors
EARNINGS C . 1 
•ial sectors O

JAN 1976 = 100

^gEAT BRITAIN

SIC 1968

Whole economy Index of production 
industries

Manufacturing 
industries

Change over previous 
12 months

Actual Seasonally 
adjusted

Actual Seasonally 
adjusted

Actual Seasonally 
adjusted

Whole 
economy

IOP 
industries

Manufacturing

Per cent
1976
1977
1978
1979 
<980

106 0 106 2 106 2
Annual 
Averages

.115 6
130 6
150 9

117 2
134 3
154 9

117 1
134 0
154 9

182 1 183 9 182 5

1976 April
May 
June

103 3 103 4 103 1 102 8 1031 102 7
105 5 104 6 105 8 104 4 106 2 104 6
106 7 105 8 106 7 105 7 106 8 105 9
107 8 106 6 107 9 107 1 107 7 107 1

Aug 
Sep

107 8 108 2 107 0 108 7 106 9 108 7
108 3 108 6 108 2 109 2 107 8 109 3

Oct 108 5 109 1 109 4 110 0 109 3 110 3
110 6 110 5 111 3 110 7 111 3 110 6

Dec 111 3 111 0 111 7 111 4 111 7 111 3
1977 Jan 

Feb
110 9 111 8 112 2 113 1 112 4 112 7 10-9 12-2 12-4
111 0 112 1 112 7 113 7 112 7 113 3 10-3 11-9 11-8

Mar 113 3 113 3 115 3 114 7 114 6 114 2 10-8 11-8 11-4
April 
May 
June

113 1 113 2 114 6 114 3 114 5 114 1 9-4 11-2 11-1
114 9 114 0 116 8 115 2 116 9 115 1 8-9 10-3 100
115 4 114 4 116 6 115 4 116 2 115 1 8-1 9-2 8-7
117 0 115 7 117 5 116 5 117 3 116 6 8-5 8 8 8-9

Aug 115 7 116 1 115 8 117 6 115 6 117 5 7-3 8-2 8-1
Sep 116 6 117 0 117 8 118 9 117 3 118 9 7'7 8-9 8-8
Oct 117 9 118 5 119 9 120 6 119 6 120 7 8-7 9-6 9-4
Nov 120 1 120 0 123 4 122 7 123 8 123 0 8-5 10-8 11-2
Dec 121 7 121 4 123 9 123 5 124 3 123 7 9-4 10-9 11-1

1978 Jan 121 5 122 6 124 2 125 4 125 1 125 6 9-6 10-9 11-4
Feb 122 7 123 9 125 8 127 0 126 2 127 0 10-5 11-7 12-1
Mar 125 0 125 0 128 1 127 4 128 2 127 8 10-4 11 i 11-9
April 127 2 127 3 131 7 131 5 132 2 131 9 12-4 150 15-6
May 129 4 128 4 134 2 132 5 133 6 131 5 12-6 150 14-2
June 133 1 132 0 136 1 134 6 135 1 133 7 15-4 16-7 16-1
J ulv 133 6 132 1 136 6 135 4 135 9 135 1 14-2 16-2 15-8
Aug 131 7 132 2 134 4 136 5 133 5 135 7 13'9 160 15-5
Sep 134 2 134 6 137 1 138 4 135 9 137 8 150 16-4 15-9
Oct 135 2 135 9 139 7 140 6 139 1 140 5 14-7 16-6 16-4
Nov 136 1 136 0 141 1 140 3 140 6 139 7 13-3 14'4 13-6
Dec 138 0 137 6 142 8 142 2 142 8 142 0 13-4 15-1 14-8

1979 Jan 135 7 136 9 139 8 141 2 140 3 140 9 11-7 12-6 12-2
Feb 141 1 142 5 143 7 145 1 144 6 145 6 150 14-3 14'6
Mar 143 7 143 7 149 9 149 1 150 2 149 8 14-9 170 17-2
April 
May

144 3 144 4 149 5 149 2 149 7 149 3 13-4 13-4 13-2
146 9 145 7 153 0 151 1 154 3 151 9 13-5 140 15-5

June 150 9 149 6 157 9 156 1 158 6 156 8 13-3 160 17-3
July 155 6 153 9 158 2 156 7 158 2 157 2 16-5 15-8 16-4
Aug • 153 3 153 9 153 5 155 9 151 5 154 0 16-4 14-3 13-5
Sep * 153 6 153 9 153 7 155 1 151 9 1530 14-3 12-1 11-7
Oct 158 1 158 8 162 6 163 6 161 8 163 5 16-8 16-4 16-4
Nov 162 1 162 0 167 2 166 3 167 1 166 0 19-1 18-5 18'8
Dec * 1651 164 5 170 2 169 2 170 3 169 1 19-6 190 19-1

1980 Jan * 163 0 164 6 167 2 169 0 166 8 167 6 20*2 19-7 190
Feb* 167 3 169 0 170 0 171 8 168 8 170 0 18-6 18-4 16-8
Mar * 172 8 172 8 177 2 176 4 174 4 174 1 20-3 18-3 16-2
April 175 0 175 1 178 4 178 0 176 9 176 4 21-3 19-3 18-2
May 178 1 176 7 181 6 179 4 181 4 178 7 21 -3 18-7 17-6
June 183 7 182 1 187 0 184 8 186 7 184 5 21 -7 18'4 17-7
July 185 1 183 1 189 6 187 8 188 2 186 9 18-9 19-8 18-9
Aug 186 5 187 3 186 6 189 6 185 3 188 5 21 -7 21-6 22-3
Sep 193 6 194 0 189 1 190 8 186 9 189 4 26-1 23-1 23-1
Oct 189 9 190 7 190 0 191 3 187 8 189 9 20-1 16-9 16-2
Nov 192 6 192 6 194 0 193 0 192 5 191 4 18-9 16-1 15-3
Dec 197 3 196 6 196 5 195 3 194 0 192 6 19-5 15-4 13-9

981 Jan 193 3 195 3 195 6 197 8 193 5 194 5 186 170 160
Feb 194 8 196 9 198 4 200 5 196 1 197 6 16-5 16-7 16-2
Mar 197 8 197 9 202 5 201 7 198 9 198 7 14-5 14-3 14-1
Apr 199 3 199 5 200 7 200 2 198 1 197 5 13-9 12-5 120
May 201 6 200 0 203 7 201 3 201 9 198 9 13-2 12-2 11-3(June] 205 4 203 6 209 4 206 9 207 0 204 5 11-8 11-9 10-8

Note: The seasonal adjustment factors currently used are based on data up to December 1980. 
The figures reflect abnormally low earnings owing to the effects of national disputes.
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EARNINGS
Average earnings index: all employees: by industry

GREAT 
BRITAIN

SIC 1968

Agri
culture*  * * §

Mining 
and 
quarry
ing

Food, 
drink 
and 
tobacco

Coal 
and 
petro
leum

Chemi
cals and 
allied 
indus
tries

Metal 
manu
facture

Mech
anical 
engin
eering

Instru
ment 
engin
eering

Elec
trical 
engin
eering

Ship
building 
and 
marine 
engin
eering

Vehicles Metal 
goods 
not 
else
where 
specified

Textiles Leather 
leather’ 
goods 
and 
fur

JAN 1976 =1OO

1976 111 5 105 9 106 6 105 7 105 7 108 3 105 7 105 9 106 7 105 9 105 7 106 6 1061 1016
1977 120 7 114 5 117 5 114 8 116 2 119 2 117 6 118 0 116 4 114 6 113 9 119 1 116 9 1144
1978 Annual 135 6 141 0 134 4 133 6 132 3 136 5 135 3 137 6 132 9 133 9 129 7 135 8 132 9 128 2
1979 averages 153 2 165 7 157 3 155 5 156 3 II 155 0 160 1 152 1 147 9 148 4 156 5 1512 1470
1980 189 9 201 5 187 5 194 5 187 4 II 183 7 189 4 183 7 175 1 176 0 182 9 173 6 170 9

1976 April 112 6 106 7 103 4 104 5 101 9 106 9 102 6 102 7 104 4 102 7 101 4 103 4 100 9 96 9
May 109 2 104 8 106 8 105 7 104 1 109 5 105 7 104 3 107 0 105 6 106 8 106 1 107 1 990
June 114 1 105 4 106 4 105 8 107 7 107 6 106 0 105 7 107 8 105 5 106 8 107 0 107 3 99 2

July 118 5 106 3 107 3 108 1 107 3 112 5 107 5 106 9 107 9 103 4 108 1 108 0 107 6 103 9
Aug 121 8 105 5 108 0 105 8 106 9 108 1 106 5 106 8 107 6 106 9 106 3 106 9 107 4 102 3
Sep 112 4 107 2 107 5 106 5 107 4 109 3 107 1 108 1 108 6 109 0 107 0 108 1 107 8 103 9

Oct 110 1 108 2 107 5 107 5 108 0 112 4 108 8 108 8 109 4 108 3 109 5 110 6 109 8 104 1
Nov 110 7 109 2 111 3 109 9 112 8 113 4 110 7 111 5 111 3 111 3 109 5 113 4 111 2 106 1
Dec 112 9 110 3 113 3 110 9 111 7 113 3 111 7 111 4 112 2 111 4 109 8 113 0 1116 1085

1977 Jan 109 3 111 0 111 5 110 5 110 4 115 3 111 9 112 8 111 7 113 7 111 0 113 6 1131 1126
Feb 114 3 110 8 111 1 110 4 110 9 117 2 112 8 113 8 112 3 112 8 108 2 114 3 113 7 109 8
Mar 118 1 118 4 120 0 113 4 111 7 116 6 114 1 117 1 114 9 110 9 109 7 116 3 1144 mo

April 120 6 113 4 113 2 112 7 111 9 116 0 115 2 114 4 114 8 113 2 111 3 116 2 114 8 1125
May 118 7 111 9 117 5 115 5 114 0 119 7 117 5 116 0 115 6 116 7 115 6 117 3 117 1 1122
June 119 6 112 7 115 9 115 1 115 8 117 6 116 6 116 5 114 5 115 5 114 6 116 9 116 4 1122

July 124 3 114 2 116 1 118 0 114 6 126 0 117 9 116 9 115 1 115 4 114 1 119 7 116 8 1144
Aug 123 9 114 1 114 2 115 9 113 5 116 9 116 4 117 3 116 0 112 9 113 5 117 2 1162 1136
Sep 134 2 115 0 117 4 114 1 115 5 119 9 118 0 117 6 116 1 114 6 111 4 121 3 1174 1144

Oct 126 6 116 4 120 5 114 1 118 9 121 5 120 7 121 4 117 9 112 9 114 3 123 5 1194 1194
Nov 119 4 116 8 126 9 117 1 128 2 120 4 123 9 124 5 125 6 120 9 119 9 126 2 1211 1200
Dec 119 6 118 8 125 5 120 6 129 2 123 6 126 1 127 8 122 5 116 2 122 7 126 8 122 7 119 6

1978 Jan 116 6 118 7 125 2 124 1 125 1 124 2 126 1 127 8 124 1 120 9 123 1 128 4 124 5 124 6
Feb 125 4 129 5 125 5 125 7 124 9 126 6 127 4 128 9 124 6 118 6 124 6 128 8 125 8 122 3
Mar 133 2 142 8 128 6 132 9 127 3 133 1 129 0 130 3 128 3 125 6 123 9 129 8 124 7 122 9

April 134 6 140 4 131 2 135 3 126 5 141 2 132 9 136 0 130 7 141 5 128 1 134 0 128 5 124 4
May 132 8 137 8 133 9 130 4 128 4 140 1 133 9 137 8 133 1 131 7 130 8 134 7 132 1 124 3
June 136 5 142 0 135 1 130 6 134 7 138 7 135 1 136 6 135 3 129 2 132 2 136 1 135 3 125 9

July 133 0 143 8 135 4 137 2 133 8 145 2 136 7 142 1 134 2 130 9 131 3 137 4 135 2 131 1
Aug 141 4 142 3 134 4 135 3 132 7 130 1 136 5 137 8 132 4 125 8 129 0 135 0 135 1 130 7
Sep 148 2 144 6 136 0 135 4 136 2 138 1 137 2 139 0 134 1 134 8 128 8 137 7 136 0 133 3

Oct 151 9 148 3 137 1 135 8 135 0 139 8 139 6 141 4 138 4 169 8 132 6 140 4 137 8 133 4
Nov 139 3 148 8 142 8 138 2 138 7 138 4 143 7 145 2 139 9 146 9 132 4 143 9 139 5 133 0
Dec 134 8 153 4 146 5 142 5 144 5 142 0 145 7 147 7 140 1 131 2 139 1 143 1 139 8 132 5

1979 Jan 132 5 152 1 140 6 143 0 136 5 134 4 143 3 146 4 139 9 136 3 138 1 142 2 138 8 136 3
Feb 139 7 153 8 145 0 150 4 139 4 143 9 145 7 152 3 142 6 137 6 145 4 146 3 140 1 1413
Mar 144 8 166 3 150 3 147 9 149 4 147 4 150 1 155 9 149 6 156 9 148 9 152 3 147 2 141 1

April 148 8 166 5 148 6 149 7 146 6 154 6 151 4 155 5 147 1 144 7 144 9 152 3 144 7 147 4
May 144 8 162 3 156 2 150 0 145 4 165 6 154 4 158 0 151 2 151 8 150 8 154 9 150 7 142 3
June 152 2 164 0 158 4 152 9 156 3 162 4 160 0 158 9 154 5 148 6 158 0 160 7 154 2 145 9

July 158 5 166 7 158 9 161 2 156 9 166 8 160 0 162 3 153 3 147 9 152 6 159 4 153 2 147 3
Aug 163 9 166 2 156 7 159 0 157 9 151 15§ 147 955 157 955 144 755 139 955 139 055 150 555 154 3 146 6
Sep 174 0 169 5 162 3 156 4 172 9 151 355 141 655 156 655 146 755 149 955 126 855 148 855 155 6 1 49 4

Oct 167 8 171 0 163 1 158 7 169 3 158 3 163 4 169 0 160 1 150 0 150 5 166 1 156 2 151 9
Nov 156 3 172 6 172 8 166 9 170 0 165 5 168 5 172 8 168 3 156 9 155 1 171 6 159 2 156 0
Dec 155 4 177 2 174 4 169 6 174 6 « 173 2 175 4 167 4 154 4 170 2 173 0 159 9 158 2

1980 Jan 161 2 189 5 171 3 179 6 170 5 tt 171 4 174 2 167 6 158 7 170 9 176 4 160 6 161 3
Feb 174 7 190 0 173 5 189 2 171 9 tt 174 6 177 9 170 1 159 6 171 1 175 0 164 4 163 9
Mar 179 8 207 2 183 8 185 0 177 9 tt 177 9 180 7 177 2 215 1 173 5 173 9 168 7 165 1

April 190 2 202 2 179 2 188 9 174 5 170 4 179 7 180 4 178 8 165 1 174 3 179 9 168 9 167 6
May 189 0 195 6 184 4 190 3 176 7 197 5 182 2 184 6 180 7 165 3 173 3 181 9 1716 1676
June 191 1 201 6 189 2 199 7 194 3 189 4 186 9 187 2 185 6 169 9 179 9 185 7 176 1 172 4

July 189 5 205 7 189 6 202 0 194 6 197 7 186 1 191 1 190 7 178 5 179 3 186 4 176 6 172 9
Aug 200 0 201 6 189 2 201 3 191 4 184 6 186 8 189 3 187 0 176 7 174 6 184 3 173 9 171 3
Sep 212 2 204 9 190 6 196 7 193 8 183 8 187 3 194 7 189 0 170 1 176 2 185 4 177 2 174 1

Oct 206 2 206 6 193 7 197 3 192 3 179 8 188 3 198 5 191 8 177 1 176 2 185 5 179 1 176 6
Nov 193 7 206 4 199 4 198 1 204 9 189 9 189 9 208 9 192 8 183 9 181 9 190 6 182 4 178 0
Dec 191 1 206 3 205 5 206 1 205 6 193 2 192 7 205 7 192 7 181 1 180 5 190 0 183 6 180 0

1981 Jan 190 4 227 2 202 1 209 6 195 8 190 5 191 0 204 1 194 1 182 0 181 3 192 5 184 4 181 3
Feb 193 5 224 2 201 4 214 8 197 9 193 3 192 8 206 5 196 0 186 4 190 3 194 7 187 5 185 1
Mar 203 1 228 9 202 9 214 4 202 9 195 8 195 4 208 0 201 9 181 2 191 4 198 5 188 7 185 4

Apr 214 5 221 9 205 3 214 4 200 2 194 7 195 1 209 4 200 7 190 3 189 1 195 8 183 4 186 9
May 210 0 217 2 211 0 220 3 204 0 201 2 197 5 212 5 204 4 205 7 182 6 201 1 193 3 192 4
[June] 222 4 216 6 217 3 209 7 196 5 199 7 217 9 206 6 197 7 194 8 204 9 197 5 193 7

* England and Wales only,
f Excluding sea transport.
t Educational and health services only.
§ Excluding private domestic and personal services.
|| Because of a dispute in the steel industry, reliable averages for “metal manufacture'* for 1979 and 1980 cannot be calculated.

5-3 EARNINGS C , Q
Average earnings index: all employees: by industry O

(not seasonally adjusted)
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GREAT 
BRITAIN

.—■—

104 3 106 9 106 7 106 5 107 4 103 4 107 6 101 1 108 3 105 6 103 8 106 0 1976]

JAN 1976 =100

105 1 114 3 118 2 116 7 118 3 115 6 111 5 119 4 110 2 115 3 116 9 110 7 115 6 1977 Annual118-3
131-6 131 2 136 9 132 0 132 1 135 2 126 1 134 7 125 1 127 0 131 6 123 0 130 6 1978 averages133 9 150 7 162 5 153 8 151 2 154 4 151 2 157 3 147 0 141 6 155- 8 143 7 150-9 1979

1545
182-5 180 5 173 9 194 1 180 8 180 7 196 9 180 7 184 3 181 7 182 6 183 8 1819 182 1 1980 J

102 5 100 6 104 7 103 5 101 9 105 1 100 3 105 5 97 7 106 0 102 5 102 7 103 3 1976 April
102 0 107 6 104 8 103 7 106 5 101 6 107 0 97 7 109 3 102 1 104 3 105 5 May

105 1
104 4 106 6 103 2 108 5 107 1 106 3 107 6 105 7 106 2 99 1 112 0 105 3 103 4 106 7 June

105-5 105-8 108 0 107 7 107 4 114 8 105 0 109 0 101 6 111 5 104 5 105 9 107 8 July
105 2 104-9 103 9 108 2 107 4 107 4 110 4 103 5 109 6 101 6 112 7 108 9 106 2 107 8 Aug
104-0 
105 7 106 9 106 1 109 9 108 3 110 3 110 1 104 7 110 1 101 4 111 3 109 1 106 8 108 3 Sep

107-3 107 2 110 3 110 5 110 3 110 3 105 0 109 6 102 7 109 6 108 6 105 5 108 5 Oct
169-3 108 4 112 0 111 8 112 6 109 6 109 3 113 7 107 2 111 2 109 0 106 2 110-6 Nov

111 2
112 4 111 3 110 9 111 0 111 7 113 5 109 8 106 4 117 1 106 0 112 4 114 0 106 0 111 3 Dec

108 7 110 5 112 7 113 5 111 2 111 8 108 8 114 5 105 5 110 8 111 0 106 5 110 9 1977 Jan
109 9 111 8 112 5 114 9 112 8 113 1 106 9 113 5 106 8 110 6 111 6 107 0 111 0 Feb

115 3 iii 3 112 5 115 1 115 5 117 4 114 8 108 2 117 9 113 7 110 9 114 7 106 5 113-3 Mar

113-1 110 7 117 2 115 5 114 8 114 1 109 1 115 1 107 4 112 8 114 7 109 6 113 1 April
115 1 111 3 119 0 116 6 117 8 114 9 110 6 118 3 108 5 114 2 114 5 110 3 114 9 May

116 3 116 9 110 8 118 9 115 3 118 6 116 9 110 7 118 1 108 2 117 4 117 0 110 8 115 4 June

114 0 113 6 118 4 116 6 118 9 117 0 112 6 120 3 107 8 121 0 117 3 114 5 117 0 July
113 2 114 0 116 7 114 1 117 0 115 4 112 2 119 3 107 5 119 2 117 5 112 3 115-7 Aug

120-1 115 7 116 1 119 1 117 8 121 4 115 2 113 3 120 2 108 8 116 8 118 7 112 2 116 6 Sep

123 5 118 3 118 6 121 5 117 9 122 2 117 5 113 0 121 4 111 5 117 0 119 8 112 1 117 9 Oct
126- 2 120 4 120 5 124 1 122 2 123 5 119 4 115 4 124 3 118 8 116 0 120 0 110 9 120 1 Nov
125-3 123 8 120 7 122 6 120 3 124 3 117 1 116 7 130 0 118 2 117 4 126 5 115 5 121 7 Dec

128 4 123 6 122 6 124 4 123 2 122 3 117 4 116 6 128 1 117 2 117 7 124 6 115 8 121 5 1978 Jan
127 7 123 5 126 1 127 2 127 0 123 3 118 7 117 2 127 7 117 5 118 8 123 9 118 1 122 7 Feb
129 4 124 0 124 8 129 7 126 7 125 0 118 0 120 4 131 9 123 5 119 7 128 0 117 0 125 0 Mar

132 3 129 0 127 9 134 3 129 8 127 1 124 8 120 8 130 7 124 1 120 6 128 5 119 3 127 2 April
131 8 129 2 128 8 139 2 130 5 128 3 155 2 123 6 133 5 119 5 125 7 129 0 119 8 129 4 May
132 4 132 7 130 3 138 6 133 2 132 5 155 7 130 4 134 3 125 1 134 1 131 0 126 8 133 1 June

134 4 131 7 133 9 139 4 131 7 135 3 140 4 133 5 135 5 123 2 136 1 131 5 122 5 133 6 July
133 2 131 6 131 3 138 0 131 8 133 8 138 3 127 7 134 6 127 4 131 8 132 1 124 2 131 7 Aug
135-1 133 4 135 1 141 7 133 9 138 3 139 0 130 9 135 6 132 8 131 4 134 7 129 1 134 2 Sep

137 2 136 8 136 4 143 6 136 0 138 9 138 6 128 9 136 7 129 1 130 9 134 7 127 8 135 2 Oct
140 5 138 7 137 6 143 2 140 3 140 2 139 3 132 5 140 2 130 9 128 2 135 2 127 4 136 1 Nov
143 9 144 7 139 2 143 9 139 7 140 7 137 0 130 1 147 4 131 1 129 0 145 8 128 5 138 0 Dec

144 0 137 4 138 7 142 6 137 8 133 1 138 0 128 9 145 7 134 2 126 9 142 9 127 5 135 7 1979 Jan
145 9 140 8 142 7 147 6 142 3 135 6 140 7 160 7 146 0 143 1 126 7 146 6 129 8 141 1 Feb
147 6 143 8 145 5 154 4 146 5 144 9 142 3 141 7 152 4 141 8 129 1 149 8 130 9 143 7 Mar

1511 149 1 145 6 154 4 147 6 144-4 142 1 137 5 152 4 141 6 134 3 149 7 135 4 144 3 April
1521 153 1 145 5 161 9 151 8 145 3 143 2 142 4 153 7 135 7 137 8 154 8 134 3 146 9 May
151 7 157 4 152 6 166 4 158 2 153 8 149 7 149 6 155 9 138 3 135 3 157 6 143 2 150 9 June

1541 155 7 153 9 166 3 156 9 157 1 150 7 155 1 158 9 144 4 156 4 158 5 150 3 155 6 July
151 8 158 7 150 3 165 3 154 2 153 6 171 7 151 5 158 3 154 0 155 5 156 8 150 8 153 3§§ Aug
158 8 156 6 156 6 168 7 158 6 157 3 155 9 155 2 159 3 150 8 150 2 158 3 155 4 153 6§§ Sep

161 8 160 6 157 2 173 7 160 6 160 6 171 8 157 0 162 8 152 7 147 5 158 9 156 7 158 1 Oct
166 8 169 3 159 3 175 3 165 4 163 2 173 5 168 6 167 2 157 3 148 6 163 5 155 7 162 1 Nov
167 9 172 8 161 0 173 1 166 1 165 5 173 6 166 2 174 5 169 8 151 2 171 9 154 9 165 1tt Dec

170-1 : 165 9 164 5 175 5 167 4 162 4 169 4 165 6 170 7 160 4 147 4 171 3 159 7 163 Ott 1980 Jan
173 5 168 9 169 1 178 2 173 2 168 7 169 4 164 8 173 5 164 0 161 1 173 0 167 4 167 3tt Feb
177-5 168 5 171 0 183 7 176 0 172 7 205 5 166 3 175 2 183 2 167 5 178 2 165 1 172 8tt Mar

178 9 175 5 169 6 181 7 174 7 173 5 190 2 174 5 178 9 170 6 165 9 181 4 175 8 175 0 April
180 8 180 2 168 3 191 0 179 4 171 7 199 2 176 4 182 9 170 4 169 2 180 8 183 3 178 1 May
182-6 187 8 172 0 201 1 183 4 178 0 202 7 189 7 184 9 199 3 174 1 181 1 180 9 183 7 June

186 3 184 0 178 4 199 8 183 6 185 9 205 8 180 4 187 3 187 0 178 0 187 2 185 1 185 1 July
1820 182 9 173 9 198 2 185 3 182 5 202 4 179 9 187 1 184 9 195 7 186 2 190 8 186 5 Aug
186-2 184 8 177 2 204 0 183 6 189 8 202 4 192 4 188 2 182 9 229 1 136 9 191 1 193 6 Sep

187'6 185 2 179 1 203 7 185 1 189 7 205 9 188 6 188 4 183 4 202 2 188 9 188 6 189 9 Oct
191-7 187 1 179 8 206 8 189 7 192 7 205 5 197 5 191 9 190 3 197 5 191 9 188 5 192 6 Nov
192 7 195 0 183 9 205 9 188 0 201 2 204 7 191 7 202 5 204 1 203 0 198 1 206 5 197 3 Dec

196 6 188 1 184 2 207 4 193 6 191 0 203 7 190 5 196 6 191 7 194 3 194 7 198 0 193 3 1981 Jan
200 5 188 0 184 5 209 1 193 0 196 3 206 4 190 4 197 8 193 1 193 9 194 8 199 4 194 8 Feb205-3 192 0 185 3 213 0 196 1 203 1 221 9 191 3 199 2 212 9 194 0 196 5 197 3 197 8 Mar
200 0 192 7 185 1 214 4 193 6 198 5 218 9 197 5 205 8 197 9 200 7 200 2 202 2 199 3 Apr205'0 198 4 185 5 221 5 200 7 198 5 225 3 193 2 205 4 206 2 210 5 202 0 197 0 201 6 May

207 5 193 1 236 6 204 9 204 8 238 8 199 1 208 8 213 3 208 6 203 1 198 8 205 4 [June]

8 Jhe figures reflect abnormally low earnings due to the effects of the national dispute in the engineering industries.
estimatec kUSe °f dispute in the steel industry, insufficient information is available to enable reliable indices for “metal manufacture” to be calculated for these months, but the best possible 

"■ates have been used in the compilation of the indices for all manufacturing industries and whole economy.
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■ EARNINGS AND HOURS
Average earnings and hours: manual workers: by industry

EARNINGS AND HOURS C .
Average earnings and hours: manual workers: by industry

* An article on page 103 of the Employment Gazette for March 1981 comments on the effects of the change of definitions

UNITED Food, Coal
KINGDOM drink and

and petro
tobacco leum
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Chemicals 
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allied 
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engineer
ing
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engineer
ing

Vehicles Metal 
goods 
nes

Textiles Leather, 
leather 
goods 
and fur

- -------------- -
MALE

Weekly earnings
Full-time men (21 years and over) £

1977 72-46 82-36 77-80 79-40 73-38 67-93 69-13 76-37 75-59 70-65 65-32 61 -91
1978 83-91 95-65 90-78 91 -93 83-39 76-41 80-35 88-64 84-88 81 -69 75-96 71-20 '
1979 99-79 116-51 107-95 103-58 96-39 90-34 92-34 95-46 98-01 93-92 87-35 80-82

Full-time males on adult rates* -
1980 115-61 136-07 123-36 118-20 109-34 101 -95 107-41 109-63 109-41 103-05 ,97-90 92-74

Hours worked
Full-time men (21 years and over)

1977 46-4 43-0 44-4 43-8 43-3 43-0 42-6 43-7 42-2 43-1 43-1 42-9
1978 46-2 43-0 44-6 43-7 43-0 42-5 42-9 43-8 41 -4 43-1 43-6 43-4
1979 46-3 44-4 44-5 43-0 42-5 42-3 42-3 43-7 41 -5 42-7 43-1 43-0

Full-time males on adult rates*
1980 45-5 44-2 42-9 41 -6 41 -5 41 -9 41 -6 41 -8 40 -1 41 -1 42-2 42-5

Hourly earnings
Full-time men (21 years and over) pence

1977 156-2 191-5 175-2 181 -3 169-5 158-0 162-3 174-8 179-1 163-9 151 -6 144-3
1978 181-6 222-4 203-5 210-4 193-9 179-8 187-3 202-4 205-0 189-5 174-2 164-1
1979 215-5 262-6 242-6 240-6 226-8 213-6 218-3 218-4 236-2 220-0 202-7 188-0

Full-time males on adult rates*
1980 254-1 307-9 287-6 284-1 263-5 243-3 258-2 262-3 272-8 250-7 232-0 218-2

FEMALE
Weekly earnings

Full-time women (18 years and over) £
1977 47-51 55-97 48-64 47-21 51 -14 45-49 47-04 49-55 53-68 45-28 40-95 36-90
1978 53-85 59-54 54-85 54-33 56-79 52-06 53-96 56-59 60-50 52-04 46-02 42-03
1979 62-86 68-37 64-44 63-27 64 -02 62-12 62-55 61 -00 69-52 60-12 52-44 49-62

Full-time females on adult rates*
1980 74-60 86-29 77-68 73-64 75-29 72-41 73-98 71 -57 80-71 69-61 61 -06 .61-02

Hours worked
Full-time women (18 years and over)

1977 38-1 37-7 38-2 37-3 37-8 37-7 37-8 38-1 38-0 37-0 36-4 36-2
1978 37-9 38-7 38-2 37-8 37-9 38-3 37-9 37-9 37-4 37-2 36-7 36-7
1979 38-1 38-7 38-5 38-0 37-6 38-7 37-6 39-5 37-6 37-2 36-4 36-7

Full-time females on adult rates*
1980 37-9 38-4 38-9 38-0 37-8 38-3 37-7 35-6 37-7 36-9 37-1 37-4

Hourly earnings
Full-time women (18 years and over) pence

1977 124-7 148-5 127-3 126-6 135-3 120-7 124-4 130-1 141 -3 122-4 112-5 101 -9
1978 142-1 153-9 143-6 143-7 149-8 135-9 142-4 149-3 161 -8 139-9 125-4 114-5
1979 165-0 176-7 167-4 166-5 170-3 160-5 166-4 154-4 184-9 161 -6 144-1 135-2

Full-time females on adult rates*
1980 196-8 224-7 199-7 193-8 199-2 189-1 196-2 201 -0 214-1 188-6 164-6 163-2

5-5 Average earnings by level of skill: adult male manual workers: 
selected industries

GREAT ENGINEERING INDUSTRIES * SHIPBUILDING AND
BRITAIN ___________________________________________ ___ __________________________________________________________________ _____ ___

Skilled workers Semi-skilled workere Lsbourers All Skilled workers

June
Time 
workers

PBR 
workers

All Time 
workers

PBR 
workers

All Time 
workers

PBR 
workers

All Time 
workers

PBR 
workers

All

ADULT MALES

Weekly eernlnge (Including overtime) 
1975 5748 5778 57-60 53-61 50-92 52-44 43-63 45-21 43-97 54-33 55-50 67-98

£
64-71

1976 66-22 66-37 66-28 64-24 59-34 62-10 52-17 52-42 52-23 63-55 68-43 77-19 75-38
1977 72-78 73-78 73-17 68-71 66-25 67-71 57-11 57-38 57-17 69-67 75-81 79-14 77-81
1978 82-77 83-51 83-06 76-73 74-42 75-76 64-56 66-26 65-00 78-63 85-14 88-41 86-77
1979 96-91 97-28 97-05 88-58 85-27 87-20 75-09 76-55 75-45 91 -29 100-37 100-71 100-53
1980 113-50 113-25 113-41 98-20 97-78 98-03 85-73 88-25 86-29 104-85 111-71 112-71 112'24

Increase 1978-9 17-1 16-5 16-8 15-4 14-6 15-1 16-3 15-5 16-1 16-1 17-9 13-9
per cent 
15-9

Increase 1979-80 17-1 16-4 16-9 10-9 14-7 12-4 14-2 15-3 14-4 14-9 11-3 11 -9 11-6

Hourly earnings (excluding overtime) 
1975 129-7 135-8 132-1 122-8 122-3 122-6 98-4 103-1 99-4 125-6 121 -9 146-1

pence
139-8

1976 148-5 157-4 152-1 142-0 141 -8 141 -9 115-7 120-2 116-8 145-3 147-5 164-3 160'8
1977 159-8 171 -2 164-1 151 -5 154-8 152-8 124-7 128-7 125-6 156-5 162-2 172-3 168-3
1978 183-8 195-5 188-2 171 -6 176-7 173-7 142-2 147-4 143-5 178-8 182-0 190-6 186'3
1979 213-4 226-8 218-3 195-1 200-5 197-3 164-3 172-5 166-3 205-6 213-9 225-1 219'0
1980 254-8 268-0 259-6 229-0 236-9 232-2 195-6 202-3 197-1 243-6 246-6 247-5 247-1

Increase 1978-9 16-1 160 16-0 13-7 13-5 13-6 15-5 17-0 15-9 15-0 17-5 18-1 17-6
Increase 1979-80 19-4 18-2 18-9 17-4 18-2 17-7 19-1 17-3 18-5 18-5 15-3 10-0 12-8 

The Industries covered comprise the following Minimum List Headings of the Standard Industrial Classification 1968:
• 331-349; 361; 363-369; 370'2; 380-385; 390-391; 393; 399.
1370'1.
t 271-273; 276-278.
§ Except sea transport.
•• Consisting of laundries and dry cleaning, motor repairers and garages and repair of boots and shoes.
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Con- Gas, Transport
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All 
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coal
and 
water
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cation §

I--------- £
| 61'61 75-15 67-66 82-09 71 -04 73-56 74-96 72-91 72-72 76-96 63-31 59-04 72 89

87-48 77-85 96-79 83-51 84-77 84-52 81 -77 87-78 88-03 72-39 67-15 S3 50
■ 67-50
180-37 102-32 91 -05 114-88 96-89 98-28 99-82 94-06 104-30 103-30 83-52 76-92 96 94

1----
I 90'62 114-47 101 -16 137-73 108-09 111-64 116-58 • 113-36 126-12 123-77 1 03-88 96-60 113 06

45-7 43-0 44-5 43-4 43-6 47-2 44-7 42-4 48-0 43-3 42-9 44 2
45-4 43-0 44-6 43-3 43-5 47-2 44-9 42-8 48-8 43-5 43-2 44 2

1 41-0 45-0 43-2 43-8 43-4 43-2 46-8 44-9 43-4 48-6 43-1 43-1 44 0

I 40-1 43-2 41 -7 42-5 41 -7 41 -9 47-9 44-0 42-2 47-1 42 ■ 1 42-7 43-0

pence
Il49 2 
I 163'4 1196 0

164-4 157-3 184-5 163-7 168-7 158-8 163-1 171-5 160-3 146-2 137-6 164 9
192-7 181 -0 217-0 192-9 194-9 179-1 182-1 205-1 180-4 166-4 155-4 188 9
227-4 210-8 262-3 223-2 227-5 213-3 209-5 240-3 212-6 193-8 178-5 220 3

I 226 0 265-0 242-6 324-1 259-2 266-4 243-4 257-6 298-9 262-8 246-7 226-2 262-9

£
I 38-08 45-59 46-20 48-87 43-44 44-45 39-14 47-94 53-25 35-16 46-41 44 31
1 41-94 52-12 53-62 55-33 49-15 50-08 42-97 58-10 63-79 40-11 52-98 50 03
[50'43 60-06 61 -84 67-15 56-08 58-44 48-23 70-29 72-38 46-40 57-04 58 24

158-62 71 -01 74-01 82-15 64-95 68-40 61 -45 81 -75 92-14 56-76 76-18 68-73

1 36-1 36-8 37-2 38-5 37-5 37-2 37-9 36-0 41 -3 38-3 39-4 37 4
I 36-1 36-7 37-5 38-1 37-0 37-2 38-5 36-8 43-5 38-4 40-3 37 4

1 3®’° 36-8 36-7 38-3 37-4 37-2 37-2 37-6 43-3 38-3 40-5 37 4

1 364 37-3 36-8 38-2 37-3 37-3 38-5 370 42-3 38-4 39-8 37-5

pence
I 105-5 123-9 124-2 126-9 115-8 119-5 103-3 133-2 128-9 91 -8 117-8 118 5
1 116-2 142-0 143-0 145-2 132-8 134-6 111 -6 157-9 148-6 104-5 131 -5 133 8
1140-1 163-2 168-5 175-3 149-9 157-1 129-7 186-9 167-2 121-1 140-8 155 7

1161-0 190-4 201-1 215-1 174-1 183-4 159-6 220-9 217-8 147-8 191-4 . 183 3

Average earnings by level of skill: adult male manual workers: j

selected industries ’D 
[ship REPAIRING! CHEMICAL MANUFACTURE!

1 Semi-skilled workers Labourers All Craftsmen General workers All
workers — workers

(Time PBR All Time PBR All Time PBR All Time PBR All
1 workers workers workers workers workers workers workers workers

1 4?<73 58-42 55-53 52-10 57-33 55-84 61 -44 58-75 60-10 58-96 55-66 53-81 55-35
£ 

56-261 §3-07 68-39 66-85 63-76 63-01 63-23 72-02 76-10 74-53 75-98 70-28 70-27 70-28 71 >741 68■60 70-96 69-71 62-67 66-54 65-30 74-38 81 -58 82-33 81-63 76-16 74-44 75-95 77-321 76-66 75-95 76-33 78-73 80-00 79-35 83-03 92-09 93-50 92-21 85-39 83-46 85-13 86-88I ‘^1 87-40 88-81 95-27 93-12 94-19 96-48 104-43 ■110-28 105-07 96-12 103-50 97-14 997 11/I 103*66

1 17-3
97-52 99-71 94-37 100-34 96-59 107-51 125-59 127-88 125-77 115-11 111-02 114-62 117-48

per Cent
15-1 16-4 21 -0 16-4 18-7 16-2 13-4 17-9 13-9 12-6 24-0 14-1 1:4-11 15-3 11-6 12-3 -0-9 7-8 2-5 11 -4 20-3 16-0 19-7 19-8 7-3 18-0 18-5

I 105-3I 129-11 134-1 '■
| 148-8
I 180-6
I 214'1

118-9 114-5 99-9 111 -9 108-5 129-9 135-7 135-6 135-7 130-9 125-4 130-0
pence

1'3:1 -4
138-1 135-5 124-4 126-7 126-0 150-8 169-1 166-9 169-0 160-8 154-5 160-0 162-3
143-3 138-4 130-7 137-6 135-4 156-3 176-1 177-9 176-2 167-3 162-8 166-8 1690
156-5 152-2 161-1 151 -5 156-3 173-3 198-0 197-8 198-0 187-7 181 -3 186-8 189-6
185-3 182-6 171 -8 190-5 180-8 205-0 228-0 233-3 228-6 213-9 219-0 214-7 21:8-1
203-4 207-2 199-0 209-2 202-8 231 -9 278-5 274-5 278-2 262-3 251 -3 260-9 265-3

18-4
per cent

I _ -a s ■: 20-0 6-6 25-7 15-7 18-3 15-2 17-9 15-5 14-0 20-8 14-9 15-0
9-8 13-5 15-8 9-8 12-2 13-1 22-1 17-7 21-7 22-6 14-7 21 -5 21 -6
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GREAT BRITAIN MANUFACTURING INDUSTRIES ALL INDUSTRIES AND SERVICES
Pence per hourHours Hours

labour costs

April of each year

11-2

Statutory national insurance contributions

Private social welfare payments

Payments in kind and subsidised services

1 -4

[Other labour costs t -0-7

.abour costs per unit of output $

1981

Wages and salaries per unit of output §

1981

1968
1973
1975
1978
1979
1980

1968
1973
1975
1978
1979
1980

1968
1973
1975
1978
1979
1980

1968
1973
1975
1978
1979
1980

1968
1973
1975
1978
1979
1980

1968
1973
1975
1978
1979
1980

85-6
64-5
63-2
58-8

110-6
116-8
124-7
150-1

104-0
107-6
123-0
136-2

103-6 
105-9 
120-1 
131-8

59-58 
109-37 
106-76 
249 14 
294-17 
356-45

110 9 
119-5 
133-4 
150-3

1976
1977
1978
1979
1980

1976
1977
1978
1979
1980

1968
1973
1975
1978
1979
1980

1968
1973
1975
1978
1979
1980

113-1
126-0
144-4
165-3

58-25 
106-90 
161 68 
244-54 
290-05 
349-43

14-6
14-5

85-9
64-1
62-6
58-0

82 8 
82-5 
76-8 
76-2 
76-3 
75-9

60-72 
107-32 
156-95 
222-46 
257 66 
316-88

66-55 
129-61 
217-22 
324-00 
383-44 
483-39

87-1 
84-7 
82-9 
78-2 
77-5 
77-3

90-2 
89-3 
87-5 
83-9
82-8 
81 9

91 -3 
89 9 
88-1 
84-3 
83-1 
82-0

73-80 
143-45 
249-36 
365-12 
427-21 
522-88

110-0
116-7
129-2
145-0

87-7 
91 1 
90-2 
86 8 
86-0 
85-6

1 -3
‘1 -4

Mining and 
quarrying

Manu
facturing

Whole 
economy

Hourly 
earnings (pence)

Weekly 
earnings (£)

0-6
1 -0
1 -8

0-3 
0-4 
0 2 
0-3 
0-3 
0-2

0-8 
0-4 
0-3 
0-3 
0-3 
0-3

3 2 
3-5
3- 9
4- 8
5- 0 
5-3

5-8 
5-9
5- 5
6- 0 
6-0 
6-0

6-3 
8-0 
8-5 

12-2 
12-5 
12-6

1 -3
1 -2
1 -3
1 -3
1 -3

1 -6
1 -6
1 -6

4-4 
4-9 
6-5
8- 5
9- 1
9-1

5- 2
6- 4
7- 2
6 8
6 7 
6-7

3- 8
4- 5
6-0
6- 9
7- 4
7-5

0-9
0-7
0-7
0-8
0-8
0-8

0-7
0-9
0-8
0-5
0-5
0-5

3-2
3- 7
4- 2
5- 1 
5-3 
5-5

1 -2 
0-8 
0-7 
0-8 
0-7 
0-7

5-2 
1 -2 
0-9 
0-8 
0-8 
1 -0

0-3 
0-4 
0-2 
0-6
0-9 
1 -6

1-0
1 -2
1 -2
1 -4

4-2 
4-9 
6-3 
9-1 
9-8 
9-9

0-7
0-4
0 3
0-4
0-4
0-4

7 3 
9 2 
9-3 
9-0 
8-9
8 8

[raining (excluding wages and salaries 
element

3- 8
4- 3
5- 7
6- 7
7- 4
7-4

4-3 
4-9 
6-4
8- 4
9- 0 
9-0

0-2 
0-2 
0-3 
0-4 
6-4 
6-4

1 -4 
1 -6 
1 -7 
2-3 
2-4
2-6

7- 4
8- 4
9- 4 
9 2 
9-1 
9-0

Hourly 
earnings (pence)

Weekly 
earnings (£)

8- 6 
12-0 
10-8
9- 3 
9-3 
9-3

10-5 
9-8

0-7 
1 -3 
0-3 
0-6

5-7 
5-9 

10-9 
9-4
9-6 
9-6

excluding those whose pay was 
affected by absence

Index of 
firoduction 
ndustries

All occupations
1973
1974
1975
1976
1977
1978
1979
1980

Non-manual occupations
1973
1974
1975
1976
1977
1978
1979
1980

110-9
118-3
126-5
153-6

173-7 
185-1 
196-5 
198-6
201 -0

16-7 
22 2 
20-6 
19-6
15-7

FULL-TIME ADULTS
(a) MEN, 21 years and over 

WOMEN, 18 years and over
All occupations

1973
1974
1975
1976
1977
1978

' 1979 
1980

FULL-TIME MEN, 21 years and over
Manual occupations

1973
1974
1975
1976
1977
1978
1979
1980

All occupations
1973
1974
1975
1976
1977
1978
1979
1980

Non-manual occupations
1973
1974
1975 :
1976
1977
1978
1979
1980

11 -8 
9-7

13- 4
14- 2 
22-7
18- 2 
24-4 
24-5 
22-1
16-3
19- 7 
16-5 
13-0
10-7 
8-7

109-7 
119-0 
131 -7 
151 -3 
180-6
167-3 
177-3
188- 1
189- 9
191 -7

11-2 
9-8 

11-2 
15-9
19-7

FULL-TIME WOMEN, 18 years and over
Manual occupations

1973
1974
1975
1976
1977
1978
1979
1980

9-7 
8-5 

10-7 
14-9
19- 4
16-8 
21 8
20- 1 
18-9
14-9

% change 
over 
previous 
year
13-1

Holiday, sickness, injury and 
maternity pay

1975=100 
% change
over 
previous 
year
111-2
122-1
135-8*
157-4
188-4

excluding those whose pav was 
affected by absence

Q1 
Q2 
Q3 
Q4
Q1

Q1 
Q2 
Q3 
Q4
Q1
Jan 
Feb 
Mar
April 
May

>,rcentage shares of labour costs 
yagas and salaries t

(b) MALES AND FEMALES, 
18 years and over

All occupations
1973
1974
1975
1976
1977
1978
1979
1980

Construction Gas, 
electricity 
and water

lt°?nrii Apartment of Employment. See reports on labour cost surveys in Employment Gazette.
I Emo ova 9 ■hi°,,i?ay bonuses up to 1975 but not in 1978.
I Source- ♦ i ey insurance, provision for redundancy (net) and selective employment tax (when applicable) less regional employment premium (when applicable).
I Source- Ba? Stat’st*cal Office (using national accounts data). Quarterly indices are seasonally adjusted.
I Not available °n seasona'*y adjusted monthly statistics of average earnings, employees in employment and output averaged over the current, previous and following months.

Note: New Earnings Survey estimates. From 1974, age has been measured in completed years at January 1; but previously at the time of the survey.

122-7 
139-2 
158-9 
195-0|| 
178-711 
191 -1| 
201-3H 
206 -4||
207- 8||
208- 0 
208-1 
207-3
207-6 
207-5

5. O EARNINGS AND HOURS
* O Average weekly and hourly earnings and hours: 

manual and non-manual employees

LABOUR COSTS
All employees: main industrial sectors and selected industries

including excluding including excluding including excluding including excludlno 
overtimethose those overtime overtime those those overtime

whose pay whose pay pay and pay and whose pay whose pay pay and
was was overtime overtime was was overtime overtime 

hoursaffected by affected by hours hours affected by affected by hours
absence absence absence absence

38-6 39-9 46-4 860 83-7 37-0 38-1 46-7 81 -7 79-243-6 45-1 46-2 97-4 95-2 42-3 43-6 46-5 93-5 91 -154-5 56-6 45-0 125-8 123-1 54-0 55-7 45-5 122-2 119-2
65-1 67-4 45-1 149-2 146-3 63-3 65-1 45-3 143-7 141 0
71 -8 74-2 45-6 162-6 160-0 69-5 71 -5 45-7 156-5 154-3
81 -8 84-7 45-8 184-8 181 -8 78-4 80-7 46-0 175-5 172-894-5 97-9 46-0 212-8 208-7 90-1 93-0 46-2 201 -2 197-5111-2 115-2 45-0 255-5 250-0 108-6 111-7 45-4 245-8 240-5

48-4 48-7 39-2 122-4 122-4 47-8 48-1 38 8 121 -6 121 -754-1 54-5 39-1 137-7 137-8 54-1 54-4 38-8 137-9 138-168-2 68-7 39-2 173-2 173-3 67-9 68-4 38-7 174-3 174-6
80-2 80-9 39-1 204-3 204-4 81 -0 81 -6 38-5 210-3 210-688 2 88 9 39-2 223-4 223-8 88-4 88-9 38-7 227-2 227-9

102-4 103-0 39-4 258-1 258-9 99-9 100-7 38-7 257-1 257-9
116-8 117-7 39-6 293-8 294-7 112-1 113-0 38-8 288-6 289-5143-6 144-8 39-4 362-3 362-0 140-4 141 -3 38-7 360-8 361 -3

41 -1 42-3 44-5 94-5 93-5 40-9 41 -9 43-8 94-3 93-7
46-3 47-7 44-3 106-9 106-1 46-5 47-7 43-7 107-6 107-2
58-1 60-2 43-4 137-7 136-5 59-2 60-8 43-0 139-9 139-3
69-2 71 -4 43-4 163-2 162-0 70-0 71 -8 42-7 166-8 166-676-1 78-5 43-8 177-7 177-1 76-8 78-6 43-0 181 -1 181 -5
87-3 90-0 44-0 202-9 202-2 86-9 89-1 43-1 204-3 204-9

100-5 103-7 44-2 233-1 231 -8 98-8 101 -4 43-2 232-2 232-4
120-3 124-3 43-4 284-1 281 -8 121 -5 124-5 42-7 288-2 287-6

19-6 20-5 40-0 51 -2 50-7 19-1 19-7 39-9 49-6 49-1
23-1 24-1 39-9 60-6 60-1 22-8 23-6 39-8 59-3 58-7
30-9 32-4 39-5 81 -8 81 -4 30-9 32-1 39-4 81 -6 81-1
38-5 40-3 39-6 102-0 101 -5 38-1 39-4 39-3 100-7 100-2
43-0 45-0 39-8 113-4 112-7 42-2 43-7 39-4 111-2 110-7
49-3 51 -2 39-9 128-5 127-5 48-0 49-4 39-6 125-3 124-4
55-4 57-9 39-9 145-4 144-2 53-4 55-2 39-6 139-9 138-7
66-4 69-5 39-8 174-5 172-8 65-9 68-0 39-6 172-1 170-4

21 -8 21 -8 37-3 58-5 58-3 24-5 24-7 36-8 66-2 66-1
25-6 25-8 37-3 69-0 68-8 28-3 28-6 36-8 76-9 76-7
35-2 35-4 37-1 95-2 95-0 39-3 39-6 36-6 106-1 - 105-9
42-8 43-1 37-1 115-9. 115-6 48-5 48-8 36-5 132-0 131 -8
48-1 48-4 37-1 130-1 129-8 53-4 53-8 36-7 143-8 143-7
54-9 55-2 37-2 148-0 147-5 58-5 59-1 36-7 158-1 157-9
62-3 62-8 37-2 168-5 168-0 65-3 66-0 36-7 176-8 176-6
76-7 77-1 37-3 205-8 204-9 82-0 82-7 36-7 221 -2 220-7

20-3 21 -0 39-0 53-9 53-5 22-6 23-1 37-8 60-5 60-3
23-9 24-8 38-9 63-8 63-4 26-3 26-9 37-8 70-8 70-6
32-4 33-6 38-5 87-2 86-9 36-6 37-4 37-4 98-5 98-3
40-1 41 -5 38-5 107-6 107-2 45-3 46-2 37-3 122-6 122-4
44-9 46-4 38-7 120-0 119-6 50-0 51 -0 37-5 134-0 133-9
51 -3 52-8 38 8 136-1 135-4 55-4 56-4 37-5 148-2 148-0
57-9 60-0 38-8 154-6 153-7 61 -8 63-0 37-5 166-0 165-7
70-3 72-8 38-7 187-3 186-1 77-3 78-8 37-5 207-0 206-4

36-0 37-3 43-1 85-7 84-1 35-5 36-4 42-1 85-2 84-1
40-8 42-3 43-0 97-6 96-1 40-6 41 -7 42-0 97-8 96-8
52-1 54-2 42-3 127-2 125-4 52-7 54-0 41 -3 128-9 127-7
62-5 64-7 42-3 151 -8 150-0 62-7 64-2 41 -1 154-7 153-8
68.9 71 -3 42-7 165-8 164-3 68-7 70-2 41 -3 168-0 167-5
78-8 81 -5 42-8 188-7 187-0 77-3 79-1 41 -4 188-6 187-9
90-4 93-7 43-0 216-7 214-2 87-4 89-6 41 -5 213-6 212-4

108-4 112-4 42-3 263-3 259 8 107-7 110-2 41 -1 264-8 262-8

35-6 36-8 43-1 84-6 83-1 35-0 35 9 42-1 84-1 82-9
40-3 41 -8 43-0 96-4 950 40-1 41 -1 42-0 96-6 95-5
51 -5 53-6 42-3 125-8 124-1 52-0 53-4 41 -4 127-3 1260
61 8 64-0 42-5 .. 150-1 148-3 61 -8 63-4 41 -1 152-6 - ‘151-6
68-0 70-4 42-7 163-8 162-3 67-8 69-3 41 -3 165-7 .,165-1
77-8 80 5 42-8 186-5 184-7 76-3 78-1 41 -4 186-1 185 3
89-1 92-5 43-0 213-9 211-3 86-2 88-4 41 -5 210-7 209-3

106-9 110-9 42-3 259 8 256-2 106-3 108-7 41 -1 261 -1 259 0
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1980

1981

40 0
40 0
40 0
40 0

40 0
40 0
40 0
40 0

40 0
40 0
40 0
40 0

UNITED 
KINGDOM

I 40 2 
! 40 2 
I 40 2 
I 40 2

36 0
36 0
36 0
36 0

39 9
39 9
39 9
39 9

40 0
40 0
40 0
40 0

236

218
242
276 
321

275
275
275
280
280
297
297
297 
297 
307

321
324
324

324 
324 
328

328 
338 
338

338
338
338
343
350
350
350

40 1 
40-1 
40 1 
40-1

40 1

218 
243 
276 
321

275
275 
275 
281
281 
298 
298

298 
298 
308

322 
324 
324
324 
324 
328

328 
339 
339

339 
339 
339 
343 
351 
351 
351

40 0
40 0
40 0
40 0

0

WAGE RATES AND HOURS
Indices off basic national wage rates and normal weekly hours: 

manual workers: by industry
Timber, 
furniture, 
etc

JULY 1972 ^3
186

213
248
279
335

280
280
280
280
280
280
280
334
334
334

336
336
336

336
336
336

336
336
336

362
362
362
363
363
363
363

Hours

400
40 0
40 0
39 5

39-1

JULY 1972 =1001
213
248
279
340

280
280
280
280
280
280
280

338
338
339

340
340
340
340
340
340

340
340
340

371
371
371
372
372
372
372

S, Q WAGE RATES AND HOURS
* O Indices of basic national wage-rates and normal weekly hours! 

manual workers: by industry 

ofe. The figures relate to changes in a representative selection of basic wage rates or minimum entitlements, and in normal weekly hours, for full-time manual workers, which are the outcome 
of centrally determined arrangements, usually national collective agreements or statutory wages orders. In general no account is taken of changes determined by local negotiations, (for 
example at district, establishment or shop floor level). The figures do not, therefore, necessarily imply a corresponding change in the local rates or actual earnings of those who are being 
paid at rates above the minimum. Where a national agreement appears to have been permanently discontinued the coverage of the index is adjusted. Indices relate to the end of the month 
ln question and those published in previous issues of Employment Gazette have been revised where necessary to take account of changes reported subsequently. The figures for normal 
week y hours are derived from indices based on the same representative selection of national agreements and statutory wages orders used to compile the indices of basic wage rates, 
retails of changes reported during the latest month are given in a separate publication, Changes in Rates of Wages and Hours of Work obtainable from HMSO.

SIC 1968

Basic weekly wage rates
Weights

1977]
1978 i Annual
1979 I averages
19801

1979 June
July 
Aug 
Sep
Oct 
Nov 
Dec
Jan 
Feb 
Mar

April 
May 
June

July 
Aug 
Sep

Oct 
Nov 
Dec

Jan 
Feb 
Mar 
April 
May 
June 
July

Normal weekly hours
1977 |
1978 (Annual
1979 [ averages 
1980)

• The figures for November 1979 include the effects of the delayed agreement for engineering workers. . a«flCted
t The indices will reflect delays in making new national agreements or the situation where a national agreement is initially in abeyance. Industry groups which are signiticanuy a 
agreements remaining outstanding more than 6 months after their normal settlement date are indicated from the earliest month affected.

paper, 
printing 
and .. „ publishing

XVIII

Construc
tion

XX

Gas, 
electricity 
and water

XXI

Transport 
and 
communi
cation

XXII

Distributive 
trades

XXIII

Professional 
services 
and public 
adminis
tration 
XXV and XXVII

Miscel
laneous 
services

XXVI

Manufac
turing 
industries

XIX

All 
industries 
and 
services

UNITED 
KINGDOM

SIC 1968

----- ---------- Basic weekly wage rates

403 970 209 1,034 802 756 576 5,138 10,000 Weights

214 213 243 230 233 218 9 227 3 ] 1977
209 290 261 232 272 - 252 253 258 8 259 3 Annual 1978
232 321 301 266 320 281 319 297 5 298 1 averages 1979
270
310 374 334 318 380 329 386 348 5 351 8 J 1980

275 333 299 266 312 274 321 294 0 296 2 June 1979

333 307 272 325 278 321 294-6 298 7 July
277 334 307 272 325 282 321 296 7 300 2 Aug
282
282 334 308 272 325 282 321 297 7 300 8 Sep

334 318 272 338 282 334 298 4 303 1 Oct
282 334 318 272 341 297 335 327-3* 319-4* Nov
282
282 334 323 272 351 314 339 328 5 323 4 Dec

336 348 294 353 314 370 335 5 332 9 Jan 1980
286

336 348 294 356 314 377 336 6 335-0 Feb
297
297 336 379 303 356 314 377 337 4 336 9 Mar

336 379 312 374 326 377 340 6 342 2 April
336 379 322 385 326 377 346 7 347-3 May

3121 399 379 322 390 326 388 348-6 355 5 June

3131 399 330 328 390 332 388 349 1 356 8 July
3191 399 360 328 390 332 388 350 0 357-3 Aug
3191 403 381 328 390 332 388 350 7 358 1 Sep

3191 403 417 328 390 332 399 351 0 359 5 Oct
319 f 403 417 328 390 342 399 367 8 368 9 Nov
3191 : 403 420 328 394 356 399 367 9 371 4 Dec

3191 403 436 336 395 356 410 371 7 375-8 Jan 1981
324 1 404 436 336 396 356 416 372 1 376 6 Feb
324 t 404 461 339 397 356 416 372 2 377-6 Mar
354 404 461 344 427 356 416 375 4 382 3 Apr
355 404 461 344 428 356 416 377 3 383 3 May
355 404 461 344 428 356 420 377-6 383-7 June
355 426 461 347 428 356 420 377 7 386 1 July

Normal weekly hours

39-6 39 9 39 0 40-6 40 0 400 40 0 39 9 40 0 1977
39 6 39 9 39 0 40 6 40-0 40-0 40 0 39-9 40 0 Annual 1978
39-6 39 9 39 0 40 4 40 0 40 0 40-0 39 9 39 9 averages 1979
39-6 39 9 39 0 40-4 40 0 40 0 40 0 39 9 39 8 1980

39 2 39 9 38 5 40-4 39 7 40 0 39 9 39 9 39 8 July 1981

Basic wage rates adjusted for changes in normal weekly hours
209 268 219 213 249 230 240 219 0 228 6 1977 ’
232 291 268 232 279 252 261 259 0 260 9 Annual 1978
270 321 309 268 327 281 330 297-7 300 2 averages §1979
310 375 393 319 389 329 398 348 8 354 6 1980

275 334 307 267 319 274 331 294 2 298 4 June 1979
277 334 315 273 333 278 331 294 8 300 9 July
282 335 315 273 333 282 331 296 9 302 3 Aug
282 335 316 274 333 282 331 297 9 303 0 Sep
282 335 326 274 346 282 345 298 5 305 3 Oct
282 335 326 274 349 297 346 327-4* 321 7* Nov
282 335 332 274 360 314 349 328 7 325 7 Dec

286 337 357 295 361 314 382 335 9 335 4 Jan 1980
297 337 357 295 364 314 390 336 9 337 6 Feb
297 337 389 304 364 314 390 337 7 339 5 Mar

311 f 337 389 314 383 326 390 340 9 344-9 April
3111 337 389 324 394 326 390 347-0 350 0 May
3131 401 389 324 399 326 401 349 0 358 3 June
3131 401 390 330 399 332 401 349 4 359 6 July
3191 401 390 330 399 332 401 350 3 360 1 Aug319 i 404 391 330 399 332 401 351-1 360 8 Sep

319 f 404 428 330 399 332 412 351 4 362 3 Oct
319 f 404 428 330 401 342 412 368-2 372 0 Nov319 f 404 431 330 406 356 412 368 3 374 5 Dec
13211 405 449 337 406 356 423 372 4 379 0 Jan 1981327 f 405 449 337 407 356 429 372-8 379 9 Feb327 1 405 475 341 408 356 429 373 0 380 9 Marvuf 405 475 346 440 356 429 376-2 385 7 Apr

405 480 346 440 356 429 378 1 386 9 May
405 480 346 440 356 434 378 3 387 2 June
427 480 349 440 356 434 378 5 389 7 July

XVII

Agricul
ture, 
forestry 
and fishing

Mining 
and 
quarrying

Food, 
drink and 
tobacco

Chemicals 
and allied 
industries

All metals 
combined

Textiles Leather, 
leather 
goods 
and fur

Clothing 
and 
footwear

Bricks, 
pottery, 
glass, 
cement, etc

I II III IV and V VI-XII XIII XIV XV XVI

210 305 454 294 2,953 366 29 217

247 225 228 218 218 232 220 232
273 247 250 240 271 254 243 255
310 276 285 265 314 288 280 300
371 334 325 324 369 330 318 355

310 276 288 275 305 297 270 303

310 276 288 275 305 298 290 303
310 276 293 275 307 298 290 303
310 276 294 276 308 300 290 307

310 276 297 276 308 300 290 307
310 276 297 275 358* 300 290 307
316 301 309 275 358 302 290 307

367 301 319 279 361 306 304 339
370 326 319 283 361 306 304 339
370 326 319 283 361 307 304 345

370 337 320 283 363 308 304 354
370 337 320 323 366 338 304 354
373 337 320 t 351 366 341 304 354

373 337 321 t 351 366 341 331 359
373 337 326 t 348 366 341 331 359
373 337 326 t 348 366 344 331 364

373 337 326 t 348 367 344 331 364
373 337 345 t 348 393 344 331 364
373 366 345 t 348 393 345 331 364

404 366 347 t 350 394 348 342 392
411 366 347 t 350 394 348 342 392
411 366 347 t 350 394 348 342 395
411 367 347 t 350 396 348 342 395
411 367 347 t 354 396 362 342 395
411 367 347 t 357 396 363 342 395
411 367 348 t 357 396 364 342 395

1981 July 40 2 36 0 39 9 40 0 40 0 40 0 40 0 40

Basic wage rates adjusted for changes in normal weekly hours
1977] 259 225 229 218 218 232 220 232
1978 Annual 286 247 251 240 271 254 243 255
1979 averages 326 276 286 265 314 288 280 300
1980 390 334 327 324 369 380 318 355

1979 June 325 276 289 275 305 297 270 303

July 325 276 289 275 305 298 290 303
Aug 
Sep

325 276 294 275 307 298 290 303
325 276 295 276 308 300 290 307

Oct 325 276 298 276 308 300 290 307
Nov 325 276 298 275 358* 300 290 307
Dec 332 301 310 275 358 302 290 307

1980 Jan 386 301 320 279 361 306 304 339
Feb 389 326 320 283 361 306 304 339
Mar 389 326 320 283 361 307 304 345

April 389 337 321 283 363 308 304 354
May 389 337 321 323 366 338 304 354
June 391 337 321 t 351 366 341 304 354

July 391 337 322 t 351 366 341 331 359
Aug 391 337 327 f 348 366 341 331 359
Sep 391 337 327 t 348 366 344 331 364

Oct 391 337 327 t 348 367 344 331 364
Nov 391 337 346 t 348 393 344 331 364
Dec 391 366 346 t 348 393 345 331 364

1981 Jan 425 366 349 t 350 394 348 342 392
Feb 432 366 349 t 350 394 348 342 392
Mar 432 366 349 t 350 394 348 342 395
April 432 367 349 t 350 396 348 342 395
May 432 367 349 t 354 396 362 342 395
June 432 367 349 f 357 396 363 342 395
July 432 367 349 t 357 396 364 342 395
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EARNINGS
Selected countries; wages per head; manufacturing (manual workers) (Q

Britain
Australia Austria Belgium Canada Denmark France Germany 

(FR)
Greece Irish 

Repub* 
lie

Italy Japan Nether* 
lands

Norway Spain Sweden Switzer
land

United 
States

_______ ______________________  (1) (2) (3) (4) (2) (5) (6) (7) (8) (2) (8) (6) (8) (4) (8) (8) (8) (4) _ (2) (5) (4) (3) (8) (2) (8) (9) (6) (8) (5) («) (10)
Annual averages 
1971 53 1 53 2 60 6 52 65 51 7 56 0 69 50 47 47 0 49 8 58 59 44-4 63d)

Indices 1975 = 100
1972 60 0 58 3 67 6 59 70 58 2 62 4 76 55 54 51 9 57 6 66 64 52 0 72 31973 67 7 65 8 76 2 69 76 69 1 71 5 84 64 65 64 5 71 1 74 71 61 8 78 4 81-81974 79 3 83 8 88 2 83 86 83 9 85 3 92 80 78 78 9 89 7 88 83 77 8 87 1 93 1 92
1975 100 0 100 0 100 0 100 100 100 0 100 0 100 100 100 100 0 100 0 100 100 100 0 100 0 100-01976 116 4 R 114 4 R 109 0 111 114 112 7 114 1 107 129 117 120 9 112 3 109 117 130 3 117-9 101 6 1081977 128 4 R 127 6 118 4 121 126 124 3 128 5 114 156 135 154 6 121 9 117 129 169 8 125 8 103-3 1181978 146 9 R 136 6 125 1 130 135 137 1 145 2 120 193 155 179 6 129 1 123 139 214 2 136 6 106 9 1281979 169 8 R 147-1 132 4 140 147 152 7 164 1 127 232 178 213 7 138 7 128 143 264 8 147 2 109 2 139
1980 200 1 R 163 1 142 8 153 162 169 8 188 8 135 295 216 261 7 149 9 134 157 313 8 160 2 114 8 151
Quarterly averages
1979 Q4 182 2 R 150 6 135 9 146 152 162 0 169 7 128 251 191 231 1 141 7 130 143 283 6 149 7 109 4 143
1980 Q1 187 0 R 158 7 139 5 146 156 163 8 175 4 129 278 203 241 5 144 7 133 146 284 8 154 5 114 9 145Q2 197 2 R 159 4 140 3 151 159 168 6 181 9 135 291 212 253 9 148 6 133 151 315 7 157-7 113 8 148Q3 206 4 R 166 9 141 2 153 164 171 0 189 3 137 298 215 269 6 151 3 135 166 314 7 R 160 7 114 7 152Q4 209 7 R 167 7 149 6 161 169 176 0 195 5 137 313 232 281 6 153 1 135 165 341 7 167 8 115 8 157
1981 Q1 215 9 R 173 9 146 5 160 173 178 3 201 3 138 297 4 153 5 135 R 171 5 121 0 161
Monthly
1980 Dec 211 2 R 167 8 151 1 161 170 179 4 232 285 9 155 3 135 357 9 170 7 159
1981 Jan 213 2 R 173 9 141 7 172 R 175 5 201 3 138 286 7 154 1 135 R 342 8 172 1 160Feb 216 6 R 173 9 148 3 174 177 1 299 5 153 3 135 R 171 1 160Mar 217 9 R 173 9 149 4 160 175 182 4 305 9 153 2 135 R 171 3 161

Apr 216 5 R 174 0 305 9 156 0 135 R 163
May [217-9] 164

Increases on a year earlier

25 6

1972 13 10 12 13 8 13 11 10 10 15 10 16 14 8 17 151973 13 13 13 17 9 19 15 11 16 20 24 23 12 11 19 81974 17 27 16 20 13 21 19 10 26 20 22 26 19 18 26 11 *14

1975 26 19 13 20 16 19 17 9 25 28 27 11 14 20 29 15 7
1976 17 15 9 11 14 13 14 7 29 17 21 12 9 17 30 18 2
1977 10 11 9 9 11 10 13 7 21 15 28 9 7 10 30 7 2
1978 15 7 6 7 7 10 13 5 24 15 16 6 5 8 26 9 3
1979 16 8 6 8 9 11 13 6 20 15 19 7 4 3 24 8 2

1980 18 11 8 9 10 11 15 6 27 21 22 8 5 10 19 9 5

Quarterly averages
1979 Q4 18 7 6 8 9 14 13 5 22 18 22 8 4 1 21 8 2

1980 Q1 17 10 7 9 10 13 14 4 29 23 22 8 5 3 17 9 5
Q2 18 9 8 8 10 12 15 6 27 24 23 9 5 5 20 6 5
Q3 21 12 6 10 10 11 16 7 28 16 23 8 4 16 17 R 9 5
Q4 15 11 10 10 11 9 15 7 25 22 22 8 4 15 20 12 6

1981 Q1 15 10 5 9 11 9 15 7 6 2 R 11 5

Monthly
1980 Dec 14 11 10 10 12 9 22 22 9 4 19 12

1981 Jan 16 10 2 12 R 8 15 7 22 7 1 23 13
Feb 16 10 4 12 R 8 22 6 1 11
Mar 14 9 9 ’ 9 11 10 25 5 1 10

Per cent
7
8
8

9
8
9
8
9

9

8

7
8
9

10

11

11

11
10
10

Apr 12 9
May 1111

Source: OECD—Main Economic Indicators.

Notes: 1 Wages and salaries on a weekly basis (all employees).
2 Seasonally adjusted.
3 Males only.
4 Hourly wage rates.
5 Monthly earnings.

6 Including mining.
7 Including mining and transport.
8 Hourly earnings.
9 All industries.

1 O Production workers.
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Average prices on July 14,1981* Pence per lb*

ItemItem

P

12

V 13

0 2VI

-0 1VII

10

-0 7IX

0 3X

0 8XI

267 1;
299 4 
323-1 
411 0 
300-5 
245-7
351 -5 
348-5 
372-9 
354-9 
358-8
321 -3
319 7

389 2 
374-8 
379-4
363-9
277-4
451 -9 
487-6 
236 8
246-7

205-9
301 -1
206 9
231 -4
292-9
158-7
252-2
219-3

-2 
0 
10 8 
10
6 
8

15

Loin (with bone) 
Fillet (without bone)

211-6 
220-3 
325 7 
316-8 
284-1 
339-5 
378-0 
278-7 
298-3 
384-5 
397-8
378- 9 
299 8 
369-3 
357-2 
372-3 
291 -3 
322-2 
278-8
379- 5

2
13 5
22
17
24
12
22
10

12
12
13
8 5

Percentage 
change over 
(months)

Pork: home-killed 
Leg (foot off)

Price range 
within 
which 80 
per cent of 
quotations 
fell

Note: Indices are given to one decimal place to provide as much information as is available but precision is greater at higher levels of aggregation, that is at sub-group and group levels.

The rise in the index for July resulted mainly from higher prices for alcoholic drink, petrol, oil 
and motor vehicles. Lower seasonal prices, particularly for vegetables and lamb, caused 
the food index to fall slightly.
Food: There was very little change in the group index although the seasonal food index fell 
by almost 21 per cent. Significant falls were recorded for vegetables, eggs and mutton and 
lamb but there were a number of small Increases in basic non-seasonal foods which almost 
off-set this fall.
Alcoholic drink: The group index rose by 1J per cent. Increases were recorded for wines, 
spirits and beers.
Housing: The total amount of interest paid by owner occupiers on mortgages increased. 
This resulted in an increase in the group index of about i of one per cent.
Fuel and light: The continuing effect of the increased charges for gas and electricity which

Flour
Self-raising, per 1J kg

20 6
9
9

10
25
22
14
4 6
3

Fresh vegetables
Potatoes, old loose

14
14
17
12
7 3

18
18
18
10

8
6
8

Price range 
within 
which 80 
per cent of 
quotations 
fell

Percentage 
change over 
(months)

+ n0rJb un'ess otherwise stated. 
t ur Scottish equivalent.

Index 
Jan 
1974 
= 100

Index 
Jan 
1974 
= 100
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at least-four-fifths of the recorded prices fell.
The average prices given below have been calculated in 

accordance with the new stratification scheme described in the 
article “Technical improvements in the retail prices index” on 
page 148 of the February 1978 issue of Employment Gazette.

The average prices are subject to sampling error, and some 
indication of the potential size of this error was given on page S57 
of the February 1981 issue of Employment Gazette.

Fresh and smoked fish
Cod fillets
Haddock fillets
Haddock, smoked whole
Plaice fillets
Herrings
Kippers, with bone

Lamb: home-killed
Loin (with bone) 
Breastt
Best end of neck 
Shoulder (with bone) 
Leg (with bone)

Fuel and light
Coal and smokeless fuels

Coal
Smokeless fuels

Gas
Electricity
Oil and other fuel and light

Durable household goods
Furniture, floor coverings and soft furnishings 
Radio, television and other household 

appliances
Pottery, glassware and hardware

Clothing and footwear
Men's outer clothing
Men’s underclothing
Women's outer clothing
Women's underclothing
Children’s clothing
Other clothing, including hose, haberdashery, 

hats and materials
Footwear

VIII Transport and vehicles
Motoring and cycling

Purchase of motor vehicles 
Maintenance of motor vehicles 
Petrol and oil 
Motor licences 
Motor insurance

Fares
Rail transport
Road transport

Miscellaneous goods
Books, newspapers and periodicals 

Books
Newspapers and periodicals

Medicines, surgical etc goods and toiletries 
Soap, detergents, polishes, matches, etc 

Soap and detergents 
Soda and polishes

Stationery, travel and sports goods, toys, 
photographic and optical goods, plants etc 

Services
Postage and telephones

Postage
Telephones, telegrams, etc

Entertainment
Entertainment (other than TV) 

Other services
Domestic help
Hairdressing
Boot and shoe repairing 
Laundering

Meals bought and consumed outside the home

4
9

-0 3
3
5
4
2

Bread
White, per 800g wrapped and 

sliced loaf
White, per 800g unwrapped loaf
White, per 400g loaf, unsliced
Brown, per 400g loaf, unsliced

Lamb: Imported
Loin (with bone) 
Breastt
Best end of heck 
Shoulder (with bone) 
Leg (with bone)

Number of Average
quotations price

Number of Average
quotations price

RETAIL PRICES INDEX
Detailed figures for various groups, sub-groups and sections for June 16

RETAIL PRICES
Recent movements in the all-items index and in the index excluding 
seasonal foods for July 14 - . 

Pork sausages
Beef sausages

Roasting chicken, frozen
(3lb oven ready)

Roasting chicken, fresh or chilled 
(4lb oven ready)

RETAIL PRICES
Average retail prices of items of food

were introduced in April caused the group index to rise by about 11 per cent.
Transport and vehicles: The rise of 1 per cent in this group index was mainly caused by I 
increases in the prices of petrol, oil and motor vehicles. There was a rise in the cost of motor I 
insurance which had a smaller effect.
Miscellaneous goods: Increased prices for books and newspapers increased the group] 
index by about iof one per cent. Although increases were recorded for Sunday and daily] 
newspapers, both national and provincial, those for the national Sunday newspapers were] 
significant. Increased book prices were mainly on paperbacks.
Services: Small increases were recorded with all Items in this group except for postal and ] 
telecommunications services. Overall the group index rose by about 1 of one per cent. I 
Meals out: Increases In the cost of restaurant meals were mainly responsible for an] 
increase in the group Index of about 3 of one per cent.

Average retail prices on July 14, for a number of important 
items of food, derived from prices collected for the purposes of 
he General Index of Retail Prices in more than 200 areas in the 

'United Kingdom, are given below.
i Many of the items vary in quality from retailer to retailer, and 
partly because of these differences there are considerable vari- 
lations in prices charged for many items.
I An indication of these variations is given in the last column of 
■the following table which shows the ranges of prices within which

Beef: home-killed
Chuck (braising steak) 
Sirloin (without bone) 
Sliverside (without bone)t 
Best beef mince

I Fore ribs (with bone) 
Brisket (without bone) 
Rump eteakt 
Stewing steak

All items All Items except seasonal foods ~ —

Index Jan 15, Percentage change over Index Jan 15, Percentage change over ■—
1974 =100 ----- 1974 = 100

1 month 6 months 12 months 1 month 6 months -

1980 Jan 245 3 2-5 7-1 18-4 246 2 2-4 7-0
Feb 248-8 1 -4 7-8 19-1 249 8 1 -5 7-6
Mar 252 2 1 -4 8-1 19-8 253 2 1 -4 7-9
April 260 8 3-4 10-7 21 -8 262-0 3-5 10-5
May 263 2 0-9 10-7 21 -9 264 7 1 -0 10-8
June 265 7 0-9 11-0 21 -0 267 1 0-9 11-1
July 267 9 0-8 9-2 16-9 269 3 0-8 9-4
Aug 268 5 0-2 7-9 16-3 270 5 0-4 8-3
Sep 270 2 0-6 7-1 15-9 272 3 0-7 7-5
Oct 271 9 0-6 4-3 15-4 274 1 0-7 4-6
Nov 274 1 0-8 4-1 15-3 276 3 0-8 4-4
Dec 275 6 0-5 3-7 15-1 277 6 0-5 3-9

1981 Jan 277 3 0-6 3-5 13-0 279 3 0-6 3-7
Feb 279 8 0-9 4-2 12-5 281 8 0-9 4-2
Mar 284 0 1 -5 5-1 12-6 285 9 1 -5 5-0
Apr 292 2 2-9 7-5 12-0 294 1 2-9 7-3
May 294 1 0-7 7-3 11-7 295 8 0-6 7-1
June 295 8 0-6 7-3 11-3 297 3 0-5 7-1
July 297 1 0-4 7-1 10-9 298 9 0-5 7-0

P P

661 143-2 126-159
617 242-9 189-305
672 187-7 171-204
644 102-6 86-130
519 126-7 100-162
633 125-7 102-153
670 254-8 210-290
620 126-4 106-148

550 162-5 134-189
534 45-3 30- 64
483 111-5 62-162
548 101 -4 82-130
573 150-3 132-180

374 126-4 108-146
384 34-9 25- 46
352 93-9 60-126
406 82-4 72- 94
413 132-3 120-150

614 96-1 76-128
634 71 -3 60- 84
660 118-4 104-142
454 146-1 110-207

667 66-5 54- 78
495 59-5 49- 72

454 53-1 49- 60

467 69-5 60- 76

341 107-8 88-130
332 116-0 90-138
276 116-1 90-138
329 123-0 98-150
240 64-5 50- 80
352 86-3 74-100

P

White — — —
Red — — —

Potatoes, new loose 570 11-0 9- 14
Tomatoes 657 387 36- 45
Cabbage, greens 437 20-3 14- 27
Cabbage, nearted 396 20-2 14- 27
Cauliflower 432 28-5 16- 40
Brussels sprouts — — —
Carrots 636 20-2 16- 28
Onions 650 20-4 15- 27
Mushrooms, per Alb 588 23-4 18- 27

Fresh fruit
Apples, cooking 571 19-7 15- 24
Apples, dessert 651 24-6 18- 30
Pears, dessert 571 285 23- 35
Oranges 522 23-2 18- 30
Bananas 637 287 25- 32

Bacon
Collart 365 90-1 74-110
Gammont 414 134-9 110-165
Middle cut, smokedt 342 109-3 92-128
Back, smoked 295 127-3 114-148
Back, unsmoked 376 125-7 108-148
Streaky, smoked 250 83-7 74- 98

Ham (not shoulder) 549 169-5 4 26-207

Pork luncheon meat, 12 oz can 461 41 -5 33- 48

Corned beef, 12 oz can 516 85-3 72- 96

Canned (red) salmon, half-size can 570 89-5 80-100

Milk, ordinary, per pint — 18-5 —

Butter
Home-produced, per 500g 523 91 -3 82-102
New Zealand, per 500g 515 87-3 82- 96
Danish, per 500g 535 97-4 90-104

Margarine
Standard quality, per 250g 130 .1:6-5 15- 19
Lower priced, per 250g 110 15-6 15- 17

Lard, per 500g 677 28-3 24- 34

Cheese, Cheddar type 664 104-5 92-116

Eggs
size 2 (65-70g), per dozen 383 73-2 66- 78
Size 4 (55-60g), per dozen 429 66-3 62- 74
Size 6 (45-50g), per dozen 131 58-9 54- 68

Sugar, granulated, per kg 679 38-2 37- 40

Pure coffee Instant, per 100g 635 95-2 88-108

Tea
Higher priced, per 125g 219 32-2 29- 35
Medium priced, per 125g 1,170 28-3 26- 30
Lower priced, per 125g 702 24-5 21- 28

12

All Items 297 1 0 4 10 9

All items excluding food 302 0 0 6 11 0
Seasonal food 250 3 -2 7 7 0
Food excluding seasonal 285 1 0 3 7 5

I Food 279 6 -0 1 7 6
Bread, flour, cereals, biscuits and cakes 294-6 8

Bread 285-9 8
Flour 254-3 7
Other cereals 325-5 10
Biscuits 286-6 3

Meat and bacon 233-8 7
Beef 281 -4 11
Lamb 242-0 9
Pork 213-1 6
Bacon 205-3 4
Ham (cooked) 199-8 2
Other meat and meat products 215-1 4

Fish 228-7 4
Butter, margarine, lard and other cooking fats 295-8 3

Butter
Margarine
Lara and other, cooking fats

380-4
213-9

5 
1

195-6 -1
Milk, cheese and eggs 279-1 10

Cheese 323-4 10
M?I§S fresh 149-3 

333-3
5

12
Milk, canned, dried etc 346-3 10

Tea, coffee, cocoa, soft drinks etc 304-5 4
Tea 306-2 14
Coffee, cocoa, proprietary drinks 324-5 -8
Soft drinks 307-2 8

Sugar, preserves and confectionery 382-2 7
Sugar 345-8 7 7 .
Jam, marmalade and syrup 292-0 6
Sweets and chocolates 384-5 7

Vegetables, fresh, canned and frozen 310-8 16
Potatoes 340-7 16
Other vegetables 286-0 16

Fruit, fresh, dried and canned 252-0 -7
Other foods 300-8 9

Food for animals 265-2 7
II Alcoholic drink 311 0 1 5 17 3

Beer 349-1 20
Spirits, wines etc 259-3 14

III Tobacco 362 2 0 0 23 1
Cigarettes 363-2 23
Tobacco 352-2 22

IV Housing 322 6 0 3 16 5
Rent 304-4 40
Owner-occupiers’ mortgage interest payments 291 -4 0
Rates and water charges 381 -0 21
Materials and charges for repairs and maintenance 331 -1 10

618 36-6 31- 40
371 40-3 37- 44
408 25-7 23- 28
527 26-9 26- 28

621 41 -5 35- 49
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HousingTobaccoFOOD’UNITED KINGDOM

All

•3

Jan 16,

130 2 129 3121 1133 4126 7129 6121 7126 7 [139-91969
135 8 135 5128 2140 6135 1137 6130 6134 5 1146 41970
147 0 147 1139 3153 4149 7151 6146 2147 8 ||6O 91971
157 4 159 1163 1176 1161 8163 2158 8165 4 KI79-91972
168 4 170 8176 0205 0170 0168 8170 8179 5 [I90-21973
184 0 189 4227 0224 5193 7191 9196 9209 8 198 91974

120 5120 4113 398 1137 5143 3128 9121 1 1119-91975
147 6147 9132 4137 3157 8162 4151 2146 6 |172 81976
170 9169 3165 7169 6185 2189 7178 7 1198-7177 11977
190 2187 6183 9186 7214 5222 4202 8 E20-1200 41978

1979

1980

M5 3

348 9
1981

298 9 [74 9302 0240 6276 0310 1318 6297 5285 1

Jan 1

299 6
302 8

264 2
265 6

750
749
752

286 7
291 2

293 9
295 4
296 3

308 2
310 7

312 4
314 2
317 1

133 0
143 4
156 2
165 6
171 1
221 2

115 9 
156 8 
171 6 
208 2 
231 1 
255 9
293 6

271 9
274 1
275 6

105 0 
120 9 
142 9 
175 6 
187 6 
205 7 
226 3

232 0
233 2

233 7
237 0
239 8

132 2
140 3
152 8
162 7
174 5
201 2

108 8 
135 1 
156 5 
181 5 
197 8 
224 1
265 3

1108-4 
K47-5 
185-4 
208-1 
[227-3 
K46 7 
[307 9

1971
1972
1973

106 9 
134 3 
156 8 
189 1 
208 4 
231 7 
262 0

130 1
139 9
156 0
169 5
189 7
224 2

111 7 
140 7 
161 4 
192 4 
210 8 
232 9
271 0

126 0
136 2
150 7
163 9
178 0
220 0

130 5
140 8
154 3
165 2
174 2
221 1

114 2 
150 2 
167 4 
201 8 
222 9 
246 7 
284 5

304 9
306 6
308 7

136 8
145 6
167 3
181 5
213 6
212 5

94 7 
116 9 
147 7 
175 0 
197 8 
224 6 
249 8

123 8 
133 3 
149 8 
167 2 
198 0
238 4

109 3 
135 2 
156 4 
179 7 
195 2 
222 2 
265 9

80
77

1974
1975

1,000
1,000

1969
1970
1971
1972
1973
1974

1976
1977
1978
1979
1980
1981

1,000
1,000
1,000
1,000
1,000
1,000

250
251
248

206-8-208-3
209-6-211-4
205-5-206-7

96-3-97-6 
106-4-108-2

747
768

131 7
140 2
153 5
164 1
177 7
206 1

93
92

1974
1975
1976
1977
1978
1979
1980

ALL 
ITEMS

1,000
1,000
1,000

254
255

253
232

50-7 
53-0 
51 -4 
52-5 
480 
48-4

746
745

772
753
767
768
786
793

228
247
233
232
214
207

47-5
50-3
53 3

204-2-205-5
193-9-198-3

1,000
1,000

38-8-39-9
38-5-39-5

54- 0
55- 7

54- 5
57-7
55- 3

208-5-210-0
207-5-209-0

104-8-106-3
101 -6-103-4 
96-9-98-1

I 90
I 89
193
I 89
I 94 
1101

44-0-45-5 
46•0-47•5

41-0-42-0 
39-9-41-1 
38-0-38 9

103-1—104-6
103 -1-104 6

51 4 
48-7

48-7 
42-3-45

140-1 
149 8 

[172-0 
1185-2 
[191 9 
[215 6

91
92
89

64-3-64-7
64-6-65-1

92- 8-94-2 
100-0-101 -2 
101 -8-103-6
98-6-100-4
93- 6-95-6 
I92-3I

186-0-188-8 
200-3-202-8 
199-5-202-6 
196-0-198-6 
180-9-183-6 

1177-41

59-2 
42-9-46-1

Fuel 
and 
light

39- 2-40-0
40- 4—41-6

All items 
except 
food

57-1-57-6
66-0-66-6

41-7—43-2
39-6-41-1
41-3-42-5

Alcoholic 
drinkItems 

mainly 
imported 
for direct 
consump* 
tion

39-2-42-0 
44-2-46-7 
30-4-33-5
33-4-36-0 
30-4-33-2 
I29-6I

[Goods 
land 
[services 
[mainly 
[produced

35-9-36-9 
38-0-39-0 
38-5-39-7
37-7-38-9 
34-5-35-9 
I35-2I

42-1-43-9 
47-0-48 7 
46-1-480 
44•7-46•2 
38-8-40-6 
|36-7|

national

industries t

212 8
213 0
215 4
228 6
231 8
232 3
233 2
233 6
233 7
234 7

277 7
281 0
283 8
287 0
292 1
294 7
298 1
300 6
301 6
301 2
301 8
303 9

269 1
271 6
275 1
278 0
282 2
284 6
288 6
290 5
291 8
292 7
293 9
296 0

232 5
235 4
238 7
241 8
251 1
254 0
255 4
258 9
260 5
263 6

63-8-64-3 
61-7-62-3 
58-9-59-2

274 7
276 9
278 0
279 8
282 0
284 2

197 1
200 6
202 7
204 7
205 9
208 1
209 2
211 2
213 3
215 7

47-5-48-8
33•7-38• 1

240 8
243 3
248 0
252 7
261 1
263 6
265 2
268 0
270 3
274 1

236 5
237 4
246 5
250 0
251 6
252 4
252 6
255 0
254 2
253 5
252 9
255 5

218 3
220 5
221 6
223 8
226 0
227 1
227 7
229 0
230 4
230 2
230 4
230 9

204 3
212 1
213 7
216 7
228 6
230 6
233 4
235 9
238 0
239 3

All items 
except 
items of 
*ood the 
prices of 
which 
show 
significant 
seasonal 
variations

207 3
214 0
215 9
219 4
230 1
232 1
234 6
237 0
238 9
240 5

234-5
K37 9 
K38 6 
239-8 
246-0 

B49-1 
[255-2 
[258-0 
E63-9 
E65 7

|51-9
159 0 
65 7 
72-0

248 9 
251 0 
255 4
258 3 
261 3 
263 0
265 1 
267 0 
267 7
267 9
268 3 
270 2

256 4
257 3
262 2
264 7
267 5
269 6
274 5
275 5
277 2
280 2
282 3
284 5

220 3
223 8
225 0
225 9
236 2
239 8
241 1
245 5
246 0
248 1

219 5
221 9
224 6
230 3
235 8
237 9
239 2
241 4
242 7
245 1

245 5
249 4
252 5
262 7
265 3
267 9
270 1
271 2
273 3
275 4
278 0
279 2

280 3
282 8
287 7
297 2
298 9
300 2

56-9-57-3
62- 0-62-2
63- 3-63-9 
60-9-61-5 
59-1-59-7 
157-1 |

279 3
281 8
285 9
294-1
295 8
297 3

|74-7 
278 6 
283 5
192-3 
299 7 
308 9
113-5 
314 5 
319 2
325 1

956- 8-958-3
958-6-960-4
957- 5-958-7

246 2 
249 8 
253 2
262 0 
264 7 
267 1
269 3
270 5 
272 3
274 1 
276 3 
277-6

954-5-956-0
952 -5-954-0

958-0-960-8 
953 3-955-8 
966-5-969-6 
964-0-966-6 
966-8-969-6 

I970-4I

Weights 1969
1970

Note: The General Index covers almost all goods and services purchased by most households, excluding only those for which the income of the head of household is in top 3 4pe J

and those one and two-person pensioner households of limited means covered by separate indices. For those pensioners, national retirement and similar pensions a 
three-quarters of income.

• The items included in the various sub-divisions are given on page 191 of the March 1975 issue of Employment Gazette.
t These are coal, coke, gas, electricity, water (from August 1976), rail and bus fares, postage and telephones.

951 -2-952-5
961 • 9-966-3

RETAIL PRICES
General index of retail prices

Items the All items Items mainh/ manufactured in Items
prices of other than the United Kkingdom mainly
which those the • — home-
show prices of Primarily Primarily All produced
significant which from from for direct
seasonal show home- imported consump-
variations significant produced raw tion

seasonal raw materials
variations materials

64 68 118 61
66 64 119 61

65 59 119 60
66 53 121 60
73 49 126 58

70 43 124 52
82 46 108 53

81 46 112 56
83 46 112 58
85 48 113 60
77 44 120 59
82 40 124 59
79 36 135 62

136 2 135 5 147 0 137 8
143 9 136 3 158 1 145-7
152 7 138 5 172 6 160 9
159 0 139 5 190-7 173 4
164 2 141 2 213 1 178 3
182 1 164 8 238 2 208 8

134 7 135 1 143 7 138 4

143 0 135 8 150-6 145 3

151 3 138 6 164 2 152 6

154 1 138 4 178 8 168 2

163 3 141 6 203 8 178 3

166 0 142 2 225 1 188 6

109 7 115 9 105 8 110-7
135 2 147 7 125 5 147 4
159 3 171 3 143 2 182 4
183 4 209 7 161 8 211 3
196 0 226 2 173 4 227 5
217 1 247 6 208 9 250 5
261 8 290 1 269 5 313 2

118 2 124 0 110 3 124 9

149 0 162 6 134 8 168 7

173 7 193 2 154 1 198 8

188 9 222 8 164 3 219 9

198 9 231 5 190 3 233 1
206 7 231 9 205 0 237 2
209 2 231 9 206 9 238 0
209 8 231 9 211 2 241 3
224 4 256 7 214 0 251 6
226 2 256 7 215 4 257 2
225 5 264 8 216 7 262 1
231 1 267 5 219 5 265 5
232 7 267 5 221 1 273 5
233 7 267 5 222 1 275-8

241 4 269 7 237 4 277-1
244 7 269 7 241 7 278 2
247 7 275 2 243 8 282 3
259-4 292 9 269 8 289 1
260 4 294 3 272 1 300 5
261 7 294 3 275 1 315 3
265-1 294 3 277 0 322 8
265 2 298 4 278 8 324 1
272 3 298 4 280 3 330 8
274 6 297 9 283 7 337 4
274 6 297 9 286 4 348 8
274-6 297 9 287 4 351 4

277 7 296 6 285 0 355 7
283 0 307 9 284 7 357 4
299-8 315 2 285 9 357 5
306 5 362 2 317 7 363 0
306-5 362 2 320 4 373 3
306-5 362 2 321-7 384 2

311-0 362 2 322-6 389 2

1962 =100

131 8 131 0 136 2
140 2 140 1 142 5

Annual 153 4 155 6 155 4
averages 164 3 169 4 171 0

179 4 194 9 224 1
208 2 230 0 262 0

Jan 14 129 1 126 1 124 6

Jan 20 135 5 134 7 136 8

Jan 19 147 0 147 0 145 2

Jan 18 159 0 163 9 158 5

Jan 16 171 3 180 4 187 1

Jan 15 191 8 216 7 254 4

5, 1974 = 100
108 5 106 1 103 0
134 8 133 3 129 8

Annual 157 1 159 9 177 7
averages 182 0 190 3 197 0

197 1 203 8 180 1
223 5 228 3 211 1
263 7 255 9 224 5

Jan 14 119 9 118 3 106 6

Jan 13 147 9 148 3 158 6

Jan 18 172 4 183 2 214 8

Jan 17 189 5 196 1 173 9

Jan 16 207 2 217 5 207 6
April 10 214 2 221 6 221 6
May 15 215 9 224 0 222 1
June 12 219 6 230 0 229 3
July 17 229 1 231 2 208 0
Aug 14 230 9 231 8 201 0
Sep 18 233 2 232 6 199 1
Oct 16 235 6 234 8 200 5
Nov 13 237 7 237 0 207 1
Dec 11 239 4 239 9 212 9

Jan 15 245 3 244 8 223 6
Feb 12 248 8 246 7 225 1
Mar 18 252 2 251 1 229 3
April 15 260 8 254 1 233 0
May 13 263 2 255 7 227 6
June 17 265 7 257 9 232 0
July 15 267 9 259 9 234 0
Aug 12 268 5 259 0 218 9
Sep 16 270 2 259 0 214 9
Oct 14 271 9 259 3 215 2
Nov 18 274 1 260 0 216 8
Dec 16 275 6 262 7 223 6

Jan 13 277 3 266 7 225 8
Feb 17 279 8 268 9 227 7
Mar 17 284 0 270 6 233 0
April 14 292 2 274 2 245 2
May 19 294 1 276 7 248 2
June 16 295 8 280 0 257 2

RETAIL PRICES
General index of retail prices 6-4

Durable Clothing Transport Miscel- Services Meals
household and and laneous bought
goods footwear vehicles goods and 

consumed 
outside 
the 
home

UNITED KINGDOM

Jan 16, 1962 = 100

60 86 124 66 57 42 1969 Weights
60 86 126 65 55 43 1970

61 87 136 65 54 44 1971
58 89 139 65 52 46 1972
58 89 135 65 53 46 1973

64 91 135 63 54 51 1974
70 89 149 71 52 48 1975

75 84 140 74 57 47 1976
63 82 139 71 54 45 1977
64 80 140 70 56 51 1978
64 82 143 69 59 51 1979
69 84 151 74 62 41 1980
65 81 152 75 66 42 1981

118 3 117 7 123 9 132 2 142 5 135 0 1969
126 0 123 8 132 1 142 8 153 8 145 5 1970
135 4 132 2 147 2 159 1 169 6 165 0 Annual 1971
140 5 141 8 155 9 168 0 180 5 180 3 averages 1972
148 7 155 1 165 0 172 6 202 4 211 0 1973
170 8 182 3 194 3 202 7 227 2 248 3 1974

116 1 115-1 122-2 130 2 140 2 130 5 Jan 14 1969

122 2 120 5 125 4 136 4 147 6 139 4 Jan 20 1970

132-3 128-4 141 2 151 2 160 8 153 1 Jan 19 1971

138 1 136 7 151 8 166 2 174 7 172 9 Jan 18 1972

144 2 146 8 159 4 169 8 189 6 190 2 Jan 16 1973

158 3 166 6 175 0 182 2 212 8 229 5 Jan 15 1974
Jan 15, 1974 = 100

107 9 109 4 111 0 111 2 106 8 108 2 1974
131 2 125 7 143 9 138 6 135 5 132 4 1975
144 2 139 4 166 0 161 3 159 5 157 3 Annual 1976
166 8 157 4 190 3 188 3 173 3 185 7 1977
182 1 171 0 207 2 206 7 192 0 207 8 averages 1978
201 9 187 2 243 1 236 4 213 9 239 9 1979
226 3 205 4 288 7 276 9 262 7 290 0 1980

118 3 118 6 130 3 125 2 115 8 118 7 Jan 14 1975

140 8 131 5 157 0 152 3 154 0 146 2 Jan 1: 1976

157-0 148 5 178 9 176 2 166 8 172 3 Jan 18 1977

175 2 163 6 198 7 198 6 186 6 199 5 Jan 17 1978

187 3 176 1 218 5 216 4 202 0 218 7 Jan 16 1979
193 3 180 8 227 6 225 6 205 4 225 4 April 10
194 6 181 6 230 2 227 1 206 4 227 3 May 15
196 3 183 7 236 6 228 7 207 6 231 0 June 12
206 7 191 8 254 2 243 6 217 0 246 1 July 17
208 5 192 4 257 7 245 6 218 3 248 4 Aug 14
210 6 193 2 259 9 248-0 221 7 255 7 Sep 18
212 7 195 0 261 0 252 4 223 8 259 4 Oct 16
214 7 196 0 263 2 253 9 226 2 261 4 Nov 13
216 1 196 5 263 2 256 3 231-7 263 6 Dec 11

216 1 197 1 268 4 258 8 246 9 267 8 Jan 15 1980
220 4 199 8 274 4 262 9 251 0 273 3 Feb 12
223 1 203 1 278 0 265 3 253 4 276 3 Mar 18
224 9 204 6 288 0 272 6 258 4 281 9 April 15
226 0 205 5 290 4 274 6 260 0 288 9 May 13
225 9 206 7 293 0 276 9 260 8 290 9 June 17
226 4 207 5 294 0 279 4 263 9 294 8 July 15
227 8 207 3 295 0 280 3 264 5 296 5 Aug 12
229 2 208 4 293 9 283 9 266 2 299 9 Sep 16
230 8 208 4 295 1 287 9 267 4 301 5 Oct 14
232 4 208 8 295 8 289 2 278-6 303 7 Nov 18
232 5 208 1 298 8 291 0 280 8 304 6 Dec 16

231 0 207 5 299 5 293 4 289 2 307 5 Jan 13 1981
234 2 207 0 303 6 295 3 291 4 309 2 Feb 17
234 9 207 6 316 4 296 1 292 3 311 8 Mar 17
236 2 207 6 319 0 298 2 296 1 312 9 April 14
236 6 207 5 320 1 299 0 298 0 315-5 May 19
236 4 207 1 322 6 297 7 298 5 317 4 June 16

236 8 206 9 325 7 299 8 299 4 319 7 June 16
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Indices for pensioner households: all items (excluding housing) Log scale Selected Groups and "All Items" Index (January 1974= 100)
One-person pensioner households Two-person pensioner households General index of retail prices

400
Fuel and Light (62)

350
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Housing (135)

300

275Group indices: annual averages

250

225

200

175
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1977 1978 19811979 1980

All Items (1000)
Food (207)

RETAIL PRICES 
Index of retail prices v-/O
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Figures in brackets are the 1981 group weights + Annual growth rate

A/ofe: The General Index covers almost all goods and services purchased by most households, excluding only those for which the income of the head of household is in the top 3-4 per cent anj 
those one and two-person pensioner households of limited means covered by separate indices. For these pensioners, national retirement and similar pensions account for at |e j 
three-quarters of income. .

RETAIL PRICES
General index of retail prices: Percentage increases on a year earlier

5%Pe'22L^
0% per annum

425

375

UNITED KINGDOM All 
items

Food Alcoholic 
drink

Tobacco Housing Fuel and 
light

Durable 
house
hold 
goods

Clothing 
and 
footwear

Trans
port and 
vehicles

Miscel
laneous 
goods

Services Meals 
bought 
and 
con
sumed 
outside 
the home

Goods | 
and 
services 
mainly | 
produced 
nation* | 
alised 
Industrie,]

1971 Jan 19 8 9 6 2 9 5 8 7 13 11 9 10 10 1
1972 Jan 18 8 11 2 0 9 10 4 6 8 10 9 13 12
1973 Jan 16 8 10 6 2 14 6 4 7 5 2 9 10 6
1974 Jan 15 12 20 2 0 10 6 10 13 10 7 12 21 5
1975 Jan 14 20 18 18 24 10 25 18 19 30 25 16 19 20
1976 Jan 13 23 25 26 .31 22 35 19 11 20 22 33 23 44
1977 Jan 18 17 23 17 19 14 18 12 13 14 16 8 18 15
1978 Jan 17 10 7 9 15 7 11 12 10 11 13 12 16 11
1979 Jan 16 9 11 5 4 16 6 7 8 10 9 8 10 7
1980 Jan 15 18 13 21 17 25 19 15 12 23 20 22 22 17

July 15 17 12 18 15 29 28 10 8 16 15 22 20 27
Aug 12 16 12 17 16 29 26 9 8 14 14 21 19 26Sep 16 16 11 19 13 29 26 9 8 13 14 20 17 25
Oct 14 15 10 19 11 29 27 9 7 13 14 20 16 26
Nov 18 15 10 18 11 30 28 8 7 12 14 23 16 29
Dec 16 15 10 18 11 29 27 8 6 14 14 21 16 30

1981 Jan 13 13 9 15 10 20 28 7 5 12 13 17 15 27
Feb 17 12 9 16 14 18 28 6 4 11 12 16 13 26Mar 17 13 8 21 15 17 27 5 2 14 12 15 13 24
April 14 12 8 18 24 18 26 5 1 11 9 15 11 23May 19 12 8 18 23 18 24 5 1 10 9 15 9 22June 16 11 9 17 23 17 22 5 0 10 8 14 9 20
July 14 11 8 17 23 16 21 5 0 11 7 13 8 20

UNITED KINGDOM

Q1 •Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4

1971 148 5
JAN 16. 1962 =100

153 4 156 5 159 3 148 4 153 4 156 2 158-6 146-0 150 9 153-1 154 91972 162 5 164 4 167 0 171 0 161 8 163 7 166 7 170 3 157 4 159-5 162 4 165 51973 175 3 180 8 182 5 190 3 175 2 181 1 183 0 190 6 168 7 173 8 176-6 182 6
1974 199 4 207 5 214 1 225 3 199 5 208 8 214 5 225 2 190 7 201-9 208 0 218 1

1974
JAN 15,1974 =1001

101 1 105 2 108 6 114 2 101 1 105 8 108 7 114 1 101 5 107 5 110 7 116 1
1975 121 3 134 3 139 2 145 0 121 0 134 0 139 1 144-4 123 5 134 5 140 7 145-7
1976 152 3 158 3 161 4 171 3 151 5 157 3 160 5 170 2 151 4 156 6 160 4 168 0
1977 179 0 186 9 191 1 194 2 178 9 186 3 189 4 192 3 176 8 184 2 187 6 190 8
1978 197 5 202 5 205 1 207 1 195 8 200 9 203 6 205 9 194 6 199 3 202 4 205 3
1979 214 9 220 6 231 9 239 8 213 4 219 3 233 1 238 5 211 3 217 7 233-1 239 8
1980 250 7 262 1 268 9 275 0 248 9 260 5 266 4 271 8 249 6 261-6 267 1 271 8
1981 283 2 292 1 280 3 290 3 279 3 289 8

UNITED KINGDOM All items Food Alcoholic 
drink

Tobacco Fuel and 
light

Durable 
household 
goods

Clothing 
and 
footwear

Transport 
and 
vehicles

Miscel
laneous 
goods

Services Meals 
bought and 
consumed 
outside 
the home

(excluding 
housing)

INDEX FOR ONE PERSON PENSIONER HOUSEHOLDS
JAN 15.1974 =10

1974 107 3 104 0 110 0 115 9 109 9 108 5 109 5 109 0 114 5 106 7 108 8
1975 135 0 129 5 135 8 147 8 145 5 131 0 124 9 144 0 147 7 134 4 133-1
1976 160 8 156 3 160-2 171 5 179 9 145-2 137 7 178 0 171 6 155 1 159 5
1977 187 8 187 5 185 2 209 8 205 2 169 0 155 4 204 6 201 1 168 7 188 6
1978 203 1 199 6 197 9 226 3 224 8 184 8 168 3 228 0 221 3 185 3 209 8
1979 226 8 222 4 219 0 247 8 251 2 205 0 186 6 262 0 250 6 206 0 243 9
1980 264 2 248 1 263 8 290 5 316 9 230 6 206-1 322 5 298 4 248 8 288 3
INDEX FOR TWO-PERSON PENSIONER HOUSEHOLDS
1974 107 4 104 0 110 0 116 0 110 0 108-2 109 7 111 0 113 3 106 7 108-8
1975 134 6 128 9 135-7 148-1 146 0 132 6 126 4 145-4 144 6 135 4 133 1
1976 159 9 155 8 160 5 171 9 186 7 146 3 139 7 171 4 168 2 157-1 159 5
1977 186 7 184 8 186 3 210 2 207 7 170 3 158 5 194 9 197 4 171 2 188 6
1978 201 6 196 9 199 8 226 6 226 0 186 1 172 7 211 7 217 8 188 5 209 8
1979 225 6 220 0 221 5 247 8 252 8 206 3 191 7 246-0 246 1 210 3 243 9
1980 261 9 244 6 268-3 289 9 319 0 231 2 212 8 301 5 292 8 254 8 288 3
GENERAL INDEX OF RETAIL PRICES
1974 108 9 106 1 109-7 115 9 110-7 107 9 109 4 111 0 111 2 106 8 108 2
1975 136 1 133 3 135-2 147 7 147 4 131 2 125 7 143 9 138 6 135 5 132 4
1976 159-1 159 9 159 3 171 3 182 4 144 2 139 4 166 0 161-3 159 5 157 3
1977 184 9 190 3 183 4 209 7 211 3 166 8 157 4 190 3 188 3 173 3 185 7
1978 200 4 203 8 196 0 226 2 227 5 182 1 171 0 207 2 206 7 192 0 267 8
1979 225 5 228 3 217 1 247 6 250 5 201 9 187-2 243 1 236 4 213 9 239-9
1980 262 5 255 9 261 8 290 1 313 2 226 3 205 4 288 7 276 9 262 7 290 0

%
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RETAIL PRICES

Selected countries: consumer prices indices 00
King
dom

Annual averages 
1971 59 3 65 2 73 6
1972 63 6 68 J 78 3
1973 69 4 75 5 84 2
1974 80 5 86 9 92 2

1975 100 0 100 0 100 0
1976 116 5 113 5 107 3
1977. 135 0 127 5 113 2
1978 146 2 137 6 117 3
1979 165 8 150 1 121 6

1980 195 6 165 4 129 3

Quarterly averages
1980 Q1 184 6 159 6 126 5

Q2 195 3 164 0 128 5
Q3 199 4 167 1 130 7
Q4 203 2 170 6 131 6

1981 Q1 208 0 174 7 135 2
Q2 218 1

Monthly 
1981 Feb 207 6 174 7 135 1

Mar 210 7 136 2

Apr 216 8 137 1
May 218 2 137 0
June 219 4

July 220 3

Increases on a year earlier
Annual averages 
1972 7 1 5 8 6 3
1973 9 2 9 5 7 6
1974 16 1 15 1 9 5

1975 24 2 15 1 8 4
1976 16 5 13 5 7 3
1977 15 8 12 3 5 5
1978 8 3 7 9 3 6
1979 13 4 9 1 3 7

1980 18 0 10 2 6 4

Quarterly averages
1980 Q1 19 1 10 5 5 3

Q2 21 5 10 7 6 5
Q3 16 4 10 2 7 0
Q4 15 3 9 2 6 4

1981 Q1 12 7 9 4 6 9
Q2 11 7

Monthly 
1981 Feb 12 5 9 4 6 7

Mar 12 6 7 2

Apr 12 0 7 4
May 11 7 6 8
June 11 3

July 10 9

Belgium Denmark France Germany 
(FR)

69 8 72 2 67 9 69 0 78 2
73 6 75 7 72 4 73 3 82 5
78 7 81 4 79 2 78 7 88 2
88 7 90 3 91 3 89 5 94 4

100 0 100 0 100 0 100 0 100 0
109 2 107 5 109 0 109 6 104 5
116 9 116 1 121 1 119 9 108 4
122 1 126 5 133 2 130 8 111 3
127 6 138 1 146 1 144 8 115 9

136 1 1521 164 1 164 5 122 3

133 3 145 8 157 3 156 7 119 9
134 4 149 9 162 1 161 6 122 1
136 8 154 1 166 8 166 8 123 0
139 9 158 5 170 0 171 4 124 0

143 0 163 6 174 4 176 5 126 6

143 1 163 5 173 9 176 4 126 7
144 0 165 6 177 3 178 2 127 5

143 9 166 9 179 4 180 6 128 4
143 8 168 4 R 182 2 182 3 R 128 9

5 4 4 8 6 6 6 2 5 5
7 0 7 6 9 3 7 3 6 9

12 7 10 8 15 3 13 7 7 0

12 8 10 8 9 6 11 8 6 0
9 2 7 5 9 0 9 6 4 5
7 1 8 0 11 1 9 4 3 7
4 5 9 0 10 0 9 1 2 7
4 5 9 1 9 6 10 8 4 1

6 6 10 1 12 3 13 6 5 5

6 3 9 4 13 3 13 3 5 5
6 4 9 6 13 8 13 6 5 9
6 5 10 5 11 5 13 6 5 4
7 5 11 1 10 7 13 6 5 4

7 3 12 2 10 9 12 6 5 6

7 1 12 2 10 7 12 6 5 5
7 6 12 5 11 3 12 5 5 5

7 4 12 6 11 8 12 7 5 6
7 0 12 3 12 0 12 7 5 6

Greece Irish 
Republic

Italy Japan Nether
lands

Norway

57 7 58 4 61 3 61 5 71 1 71
60 1 63 5 64 8 64 3 76 6 76
69 5 70 7 71 8 71 9 82 7 81
88 2 82 7 85 5 89 4 90 7 90

100 0 100 0 100 0 100 0 100 0 100
113 3 118 0 116 8 109 3 108 8 109
127 1 134 1 138 3 118 1 115 8 119
143 0 144 3 155 1 122 6 120 5 129
170 2 163 5 178 0 127 0 125 6 135

212 5 193 2 215 7 137 2 133 8 150

196 2 179 0 202 4 132 8 130 3 142
210 0 192 2 210 3 137 1 133 1 146
213 7 197 8 219 2 138 7 135 1 152
230 3 203 9 230 9 140 1 136 8 156

247 2 216 5 242 9 141 6 139 0 164

245 9 216 5 243 3 141 4 138 8 163
251 8 246 9 R 142 2 140 2 166

256 8 250 2 R 143 3 141 3 R 167
259 9 R 225 1 253 7 144 8 141 9 R 168 R

4 3 8 7 5 7 4 5 7 8 7 2
15 5 11 4 10 8 11 7 8 0 7 5
26 9 17 0 19 1 24 5 9 6 9 4

13 4 20 9 17 0 11 8 10 2 11 7
13 3 18 0 16 8 9 3 8 8 9 0
12 1 13 6 18 4 8 1 6 4 9 1
12 6 7 6 12 1 3 8 4 1 8 1
19 0 13 3 14 8 3 6 4 2 4 8

24 9 18 2 21 2 8 0 6 5 10 9

23 7 15 6 20 6 7 5 5 8 7 6
25 7 20 2 20 9 8 3 6 6 9 0
24 5 18 8 21 8 8 4 7 1 11 8
25 6 18 2 21 5 7 8 6 7 13 0

26 0 21 0 20 0 6 6 6 8 14 6

26 5 21 0 19 9 6 5 6 5 14 2
25 6 20 4 6 2 6 6 14 5

24 3 20 1 5 2 6 2 14 6
24 3 17 i 20 6 5 4 6 5 13 8

Spain Sweden Switzer
land

United
States

All OECD 
(1)

Indices 1975 = 100
61 3 73 73 6 75 3 70 2
66 3 78 78 5 77 7 73 5
73 9 83 85 4 82 5 79 2
85 5 91 93 7 91 6 89 8

100 0 100 100 0 100 0 100 0
117 7 110 101 7 105 8 108 6
146 5 123 103 0 112 6 118 3
175 4 135 104 1 121 2 127 7
203 0 145 107 9 134 9 140 2

234 4 165 112 2 1531 158 2

223 9 159 110 2 146 7 151 6
229 7 162 111 7 152 0 156 8
238 3 166 113 0 154 9 160 2
245 5 173 114 0 158 9 164 1
256 6 179 116 7 163 1 168 6

255 3 180 116 8 163 3 168 6
260 4 181 117 6 164 5 170 2
263 0 182 117 4 165 5 171 7 R
264 3 183 118 4 166 9 R 173 2 R

Per cent

8 3 6 0 6 7 3 3 4- 7
11 4 6 7 8 7 6 2 7 8
15 7 9 9 9 8 11 0 13 5

16 9 9 8 6 7 9 1 113
17 7 10 3 17 5-8 8 6
24 5 11 4 13 6 5 8 9
19 8 10 0 11 7 7 7 9
15 7 7 2 3 6 11 3 9 8

15 5 13 7 4 0 13 5 12 9

16 7 13 6 4 3 14 3 13 1
15 6 13 3 3 9 14 5 13 5
14 9 13 7 3 8 12 9 12 6
14 8 14 7 4 2 12 5 12 2

14 6 12 8 5 9 11 2 112

13 9 12 9 6 0 11 3 112
15 6 13 0 6 4 10 6 10 8

15 6 12 9 5 7 10 0 10 6
15 4 13 2 5 9 9 8 10 5 R

Sources: OECD—Main Economic Indicators.
OECD—Consumer Prices Press Notice.

Note: 1 The index for the OECD as a whole is compiled using weights derived from private final consumption expenditure and exchange rates for prev



WEEKLY HOURS WORKED
Actual hours worked during the reference week and hours not 
worked but paid for under guarantee agreements.

WORKING POPULATION
Employed labour force plus the registered unemployed.

MANUAL WORKERS
Employees other than those in administrative, professional, tech
nical and clerical occupations.

MANUFACTURING INDUSTRIES
SIC Orders III-XIX.

NORMAL WEEKLY HOURS
The time which the employee is expected to work in a normal week, 
excluding all overtime and main meal breaks. This may be specified 
in national collective agreements and statutory wages orders for 
manual workers.

OPERATIVES
Work outside normal hours for which a premium rate is paid.

PART-TIME WORKERS
People normally working for not more than 30 hours a week except 
where otherwise stated.

PENSIONER HOUSEHOLDS
Retail prices indices are compiled for one- and two-person pen
sioner households, defined as those in which at least three-quarters 
of total income is derived from national insurance retirement and 
similar pensions.

SEASONALLY ADJUSTED
Adjusted for regular seasonal variations.

SELF-EMPLOYED PEOPLE
Those working on their own account whether or not they have any 
employees.

SERVICE INDUSTRIES
SIC Orders XXII-XXVII.

SHORT-TIME WORKING
Arrangements made by an employer for working less than regular 
hours. Therefore, time lost through sickness, holidays, absenteeism 
and the direct effects of industrial disputes is not counted as short- 
time.

TEMPORARILY STOPPED
People who at the date of the unemployment count are suspended 
by their employers on the understanding that they will shortly 
resume work and are registered to claim benefit. These people are 
not included in the unemployment figures.

UNEMPLOYED
People registered for employment at a local employment office or 
careers service office on the day of the monthly count who on that 
day have no job and are capable of and available for work. (Certain 
severely disabled people, and adult students registered for vacation 
employment, are excluded).

UNEMPLOYED PERCENTAGE RATE
The number of registered unemployed expressed as a percentage 
of the latest available mid-year estimate of all employees in em
ployment, plus the unemployed at the same date.

UNEMPLOYED SCHOOL LEAVERS
Unemployed people under 18 years of age who have not entered 
employment since terminating full-time education.

VACANCY
A job notified by an employer to a local employment office or 
careers service office.

EFINITIONS
, terms used in the tables are defined more fully in periodic, articles 
| Employment Gazette relating to particular statistical series. The 
Allowing are short general definitions.

ASIC WEEKLY WAGE RATES
(inimum entitlements of manual workers under national collec- 
ve agreements and statutory wages orders. Minimum entitle- 
ents in this context means basic wage rates, standard rates, 
inimum guarantees or minimum earnings levels, as appropriate, 
igether with any general supplement payable under the agree- 
lent or order.

feABLED PEOPLE
•hose eligible to register under the Disabled Persons (Employ- 
lent) Acts 1944, and 1958; this is those who, because of injury, 
Case or congenital deformity, are substantially handicapped in 
btaining or keeping employment of a kind which would otherwise 
e suited to their age, experience and qualifications. Registration is 
bluntary. The figures therefore relate to those who are registered 
nd those who, though eligible to register, choose not to do so.

ARNINGS
’otal gross remuneration which employees receive from their em- 
loyers in the form of money. Income in kind and employers’ 
bntributions to national insurance and pension funds are 
xcluded.

MPLOYED LABOUR FORCE
total in civil employment plus HM forces.

MPLOYEES IN EMPLOYMENT
Lilians in the paid employment of employers (excluding home 
orkers and private domestic servants).

ULL-TIME WORKERS
eople normally working for more than 30 hours a week except 
here otherwise stated.

ENERAL INDEX OF RETAIL PRICES
he General Index covers almost all goods and services purchased 
ymost households, excluding only those for which the income of 
re head of household is in the top 3-4 per cent and those one and 
pro person pensioner households of limited means covered by 
sparate indices. For these pensioners, national retirement and 
imilar pensions account for at least three-quarters of income.

IMFORCES
erving members of UK armed Forces and Women’s Services, 
herever stationed, including those on release leave.

NDEX OF PRODUCTION INDUSTRIES
IC Orders II-XXI. Manufacturing industries plus mining and 
uarrying, construction, gas, electricity and water.

NDUSTRIAL DISPUTES
tatistics of stoppages of work due to industrial disputes in the 
Jnited Kingdom relate only to disputes connected with terms and 
onditions of employment. Stoppages involving fewer than 10 
/orkers or lasting less than one day are excluded, except where the 
aggregate of working days lost exceeded 100.
Workers involved and working days lost relate to persons both 

lirectly and indirectly involved (thrown out of work although not 
parties to the disputes) at the establishments where the disputes 
warred. People laid off and working days lost elsewhere, owing 
or example to resulting shortages of supplies, are not included, 
tee are difficulties in ensuring complete recording of stoppages, 
a particular those near the margins of the definitions; for example, 
port disputes lasting only a day or so. Any under-recording would 
Micularly bear on those industries most affected by such stop
ages; and would have much more effect on the total of stoppages 
™ of working days lost.

Conventions The following standard symbols are used: 
r not available
r nil or negligible (less than half the final digit shown) 
[J provisional 
L~~ break in series 
K revised J
fcuntees have been rounded to the final digit, there may be 
Kin&res.maybegiven:------------...---------------------------

e 
MLH 
n.e.s. 
SIC 
EC

estimated
Minimum List Heading of the SIC 1968 
not elsewhere specified
UK Standard Industrial Classification (1968)
European Community

. ------------------ ,-------------J an apparent slight discrepancy between the sum of the constituent.items and the total as shown.
Degree of ma*"® 9'ven in unrounded form to facilitate the calculation of percentage changes, rates of change, etc. by users, this does not imply that the figures can be estimated to this
I precision, and it must be recognised that they may be the subject of sampling and other errors.
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Regularly published statistics
Employment and working 
population
Working population: GB and UK

Quarterly series
Employees In employment

Industry: GB
All industries: by MLH

: time series, by order group 
numbers and indices

Manufacturing: by MLH
Occupation

Administrative, technical and 
clerical in manufacturing

Local authorities manpower 
Occupations in engineering

Region: GB
Sector: numbers and Indices, 

quarterly
Census of Employment

Key results, June 1978
GB regions by industry MLH, 

June 1978
UK by industry MLH 

International comparisons 
Disabled In the public sector 
Exemption orders from restrictions to 

hours worked: women and young 
persons

Labour turnover In manufacturing 
Trade union membership 
Work permits Issued

Output per head
Output per head: quarterly and 

annual Indices
Wages and salaries per unit of output 

Manufacturing index, time series 
Quarterly and annual indices

Unemployment end vacancies
Unemployment
Summary: UK, GB

Age and duration: GB
Broad category: GB, UK

Detailed category: GB, UK
Region: summary
Age time series quarterly

(six-monthly prior to July 1978) 
: estimated rates

Duration: time series, quarterly
Region and area

Time series summary: by region 
: assisted areas, counties, local

areas
Occupation
Age and duration: summary

Industry
Latest figures: GB UK
Number unemployed and

percentage rates: GB
Occupation:

Broad category; time series 
quarterly

Flows GB, time series
Adult students: by region
Minority group workers: by region
Disabled workers: GB
Non-clalmants: GB
International comparisons

Temporarily stopped: GB
Latest figures: by region

Vacancies (remaining unfilled)
Region

Time series: seasonally adjusted
: unadjusted

Industry: GB
Occupation: by broad sector

and unit groups: GB
Region summary

Flows: GB, time series
Unemployment and vacancy flows:

GB
Skill shortage Indicators

Earnings and hours
Average earnings

Whole economy (new series) Index
Main industrial sectors
Industry

Fre
quency

M

Lateet 
Issue

Aug 81 :

Table 
number 
or page

1-1

Q July 81: 1-4

M Aug 81: 1-2
M Aug 81: 1 -3

A Dec 80: 1-10
Q June 81: 1-7
A June 80: 636
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Re-employing the unfairly dismissed
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The research
I The inquiry was in two stages. At the first stage, parallel 
[questionnaires were posted to every employee and em- 
I ployer in our primary sample. This comprised all 504 tri
bunal re-employment decisions made in Great Britain in 
[the first five years of the jurisdiction, from the end of 
■February 19723. Completed questionnaires were returned 
I by one or other of the parties in 384 of the 504 cases, an 
■overall response rate of of 76 per cent. Some six months 
■later, in the second half of 1978, detailed personal inter
views were conducted in the South East of England and the 
■West Midlands. This secondary sample of 74 cases consti
tuted 15 per cent of the national survey total and 100 per 
■cent of the re-employment decisions made by tribunals in 
■the two regions during the relevant period. At least one of 
■the two parties was interviewed in 56 of these 74 “case 
■studies”.

South West, and the Midlands with 56 per cent of the 
complaints produced only 29 per cent of re-employment 
orders.

The reasons for this eccentric distribution are unclear. 
Part of the explanation may be the influence of relatively 
high levels of unemployment: when interviewed a majority 
of employees said that poor job opportunities had been an 
important factor causing them to agree to re-employment. 
It is also possible that certain tribunals are themselves more 
receptive to the re-employment remedy, and are influ
enced not just by their perceptions of local job scarcity, but 
by occupational and industrial distribution, by size of firm 
and by the extent of unionisation in their region.

response element in the survey probably conceals a greater 
proportion of non-returns, the true rate of non-compliance 
for the surveyed population as a whole is probably closer to 
one-quarter than one-fifth4.

The principal explanation for failure to return to work 
(according to approximately 40 per cent of employer and 
employee respondents alike) was the unwillingness of em-t 
ployers to implement the tribunal recommendation. This 
degree of residual hostility to re-employment is somewhat 
surprising given the almost universal tribunal practice of 
asking employers before any order is made whether they 
are prepared to re-employ and the reluctance of tribunals 
to make an order where that agreement is not forthcoming. 
Once the order to re-employ had been made firms which 
employed fewer than 100 workers seemed particularly 
likely to refuse to comply. The general impact of firm size is 
considered later.

[Re-employment in operation
[Geographical distribution
| Tribunal re-employment seems to be a largely Scottish, 
■Welsh, and North of England phenomenon. From 1972 to 
11977 five tribunal regions (North West, Northern, York- 
I shire and Humberside,'Wales, and Scotland) between them 
| had 44 per cent of the unfair dismissal complaints but 71 
I per cent of the re-employment decisions. On this basis 
■Scotland stands out as having almost two and a half times its 
■expected share. On the other hand the South East, the
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The incidence of non-return
The postal survey revealed there was no return to work 

and consequently non-compliance with the final tribunal 
decision in at least 20 per cent of the cases for which there 
was information (see table 1). Moreover, because the non

Less than four in a hundred people found to have been unfairly dismissed 
actually return to the employer who sacked them. Most settle for financial 
compensation. Yet originally re-instatement was intended to be the principal 

redress.
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BNot much is known about the re-employment (that is, 
reinstatement and re-engagement) of unfairly dis- 
Imissed employees, other than that the remedy has been 

[little used. The latest figures (for 1979) show that less than 
four per cent of tribunal cases or conciliated settlements 

(favourable to the employee were on this basis1. Yet it seems 
clear from the structure of the legislation and Parlia- 

Imentary debate that it was intended to be the primary 
[remedy. Conciliation officers are now required to give 
[priority to promoting settlements by way of re-employment 
land industrial tribunals must order it where the employee 
[asks for it and the tribunal considers that it would be 
[“practicable for the employer to comply” and “just” to do 

so. "
| Summarised here are some of the findings of a study2 of 
[the minority of cases in which industrial tribunals have held 
[that an unfairly dismissed applicant should be re- 
[employed. We were particularly interested in the practical 
[results of such decisions on the parties and their subsequent 
[relationships.

Table 1 Fact of return

Return to work Postal survey 
(N = 384)

Case studies 
(N = 56)

Yes 304 (79%) 46 (82%)
No 80 (21%)' 1Q (18%)



Length of re-employment
On almost three-quarters of the occasions in the survey 

when re-employment actually materialised the length of 
stay was six months or longer. The average length of re- 
employment for all 304 employees who went back was 
13-7 months. However it has to be borne in mind that the 
year in which any case was heard materially affects this 
average;. For example, at the time of the postal survey in the 
last quarter of 1977, only a proportion of 1975 decisions 
cotiid have entailed re-employment exceeding two years’ 
duration. Moreover, from 1975 onwards the number of 
unfair dismissal complaints and therefore the number, 
though not the proportion, of re-employment decisions 
increased dramatically. In consequence the overall average 
length of re-employment is inevitably depressed by the 
preponderance of decisions in the later years which contain 
over three-quarters of ail actual re-employments in the 
survey.

Analysis by year is more revealing. This shows the aver
age length of re-employment declining from some 24 
months for cases, heard in 1972 and 1973 to nearly 16 
months for 1'975 cases and just oyer nine months in 1976.

It seems that the great majority of those who returned 
settled in reasonably well, at least when judged by the 
length of their stay. However, a minority went back for only 
a relatively short period: 26 per cent of men and 42 per eent 
of women who went back stayed for less than six months, 
with the result that the mean length of re-employment for 
men was 50 per cent greater than for women.

Reinstatement or re-engagement?
Whether an employee is reinstated or re-engaged 

depends upon the terms on which he is to go back to work. 
Between 1972 and 1974 tribunals had always taken re
engagement to refer to re-employment in the applicants 
organisation and reinstatement to return on the Same terms 
and conditions as operated previously’. Once the Employ
ment Protection Act 1975 had defined reinstatement to 
mean that an employee should suffer no loss or prejudice 
by his dismissal, so that merely returning to do the original 
job could not constitute reinstatement. Conversely, 
because the statute requires reinstatement only according 
to the terms of the original contract of employment5, if that 
contract gave the employer a power to require mobility an 
employee might find himself returning to a different job or 
to another department.

Official statistics aim to distinguish the number of re
instatements from the number of re-engagements. Re
instatement, as a proportion of all re-employment, is shown 
as rising from 35 per cent in 1975 (the first full year 
in which both versions of the remedy were formally avail
able) to 62 per cent in 1976 and 57 per cent in 1977. In fact 
this analysis is less reliable than may seem at first sight. This 
is because what tribunals actually Say in their decisions is 
not always clear. Some have advocated reinstatement or 
re-engagement, while others have ordered reinstatement 
but have left its terms to be negotiated between the parties. 
Accurate classification also seems to have been jeopar
dised by a tendency for some tribunals, at least in the earlier 
years, to regard reinstatement as merely returning to the 
same job.

Because the distinction between reinstatement and re
engagement is not without difficulty and because respon
dents might not find it easy to say whether employment was 
resumed on terms which amounted to one form rather than 
the other, our postal questionnaire concentrated upon the 
type and place of work. Respondents were asked to select 
one of the four possibilities shown in table 2. Both parties 
asserted that the overwhelming maj ority of employees who 
went back returned to perform the same work at the orig
inal place of employment. However, the case study exercise 
provided ah opportunity to examine the terms of re
employment in practice and the results indicate that reins
tatement, as it is now understood, may be much less fre
quent than official statistics have suggested. Although 38 of 
the 56 employees (68 per cent) were due to return to the 
same work at the original place of employment, investiga
tion showed that only 18 were fully re-instated, It seems 
likely that perhaps two-thirds of those who had the oppor
tunity to return may have had to accept some detriment.
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Termination of re-employment
At the time of the postal survey,'154 of the 304 em

ployees who had gone back were still with the re-employing 
organisation (all but eight in the job to which they had 
returned initially): 150 had left or been dismissed a second 
time. There was substantial agreement between respon
dents as to the proportion of re-employments terminated 
by dismissal and those brought to an end by the employee 
leaving voluntarily. According to employers, 38 per cent 
had been dismissed and 62 per cent had resigned, retired, 
or died: the corresponding figures given by employees were 
36 per cent and 64 per cent. The case studies Show a similar 
pattern.

Overall about four out of ten re-employments came to an 
end as the result of a further dismissal. So far as these 
second dismissals were concerned, there appeared to be a 
low incidence of dismissal for misconduct and a high inci
dence of redundancy. Whereas alleged misconduct was 
responsible for 60 per cent of first dismissals it hardly 
featured as an explanation for re-employment coming to an 
end. This was partly because returning employees were 
usually careful to see that their conduct provided no excuse 
for further complaint. In both the postal survey and the 
case studies only about ten per cent of re-employments 
which came to an end did so for the same reason which had 
brought about the original dismissal. It is worth noting here 
that very few of the employers interviewed said they felt 
inhibited about exercising their disciplinary powers, 
whether generally or in relation to the particular employee 
who had successfully used the unfair dismissal machinery.

On the other hand re-employees were peculiarly vulner
able to redundancy. Whereas about ten per cent of fi®st 
(unfair) dismissals were because of redundancy-, that was 

Victimisation
It is sometimes suggested that the reason some applic

ants are reluctant to consider re-employment is the fear 
that they may be subjected to retaliatory treatment by ah 
employer, and that this is a particular danger where the 
workforce is small and unionisation weak. Both the postal 
survey and the case studies identified instances of alleged 
victimisation

Among the 218 employees who replied and returned to 
work, 5.6 made unsolicited allegations of victimisation. 
Thirty of the 56 complaints came from the 103 re
employees who had returned and then left. Amongst this 
group, victimisation was’ the reason most frequently offered 
to explain why re-employment had come to an end. Taken 
at face value it is disturbing that a quarter of all those who 
were re-employed felt that they had been subjected to 
unfair treatment and that one half of employees who went 
back and subsequently left (as distinct from those dismissed 
a second time); attributed their leaving to this cause, It 
should be emphasised, however, that white these alle
gations were unsolicited they were not verified. Detailed 
investigation of this sort is not easy in any circumstances 
and was impossible in this study because of an advance 
commitment given tip the parties that nothing said by either 
would be put to the other. Moreover, what is perceived as 
victimisation differs as between individuals. Our experi
ence in the case studies suggests that a proportion of com
plaints (however genuine) may be simply the result of a 
particular sensitivity On the part of those who have been the 
victims of proven unfair treatment in the past.

Management and industrial relations context
The impact of firm size

Employers with a workforce below 100 were over- 
represented in terms of the number of complaints of unfair 
dismissal, contributing just over a half of the total for the 
first five years1, yet under-represented when it came to the 
remedy of re-employment, taking only 40 per cent. One 
reason why small firms attract fewer re-employment de
cisions may relate to the belief that their employment re
lationships are personal and more likely to be easily soured.

The research found that not only was having been em
ployed in a larger establishment likely to increase an appli
cant’s chances of securing a re-employment decision, but 
that any order that was made was more likely to be 
implemented. Table 3 shows that the incidence of non
return was considerably higher among the smaller firms. 
Indeed, non-return among firms with fewer than 20 work- 
®rs was more than double that among those employing 
more than 500 people. Analysis of the reasons for non
return given in the postal survey confirms the importance 

the most common single explanation for re-employment 
having ended, covering a half of second dismissals and a 

I fifth of all terminations. It seems that the operation of 
selection procedures, such as “last in—first out”, did not 
•necessarily safeguard re-employees in the face of a reduced 
demand for labour. Only those who were fully reinstated 
were likely to be protected anti they constituted a minority 
of re-employees. Those who returned to work in a different 
department sometimes found that what counted Was length 
of service in the particular department rather than Service 
with the company generally.

Table 2 Nature of re-employment
Type of work and 
its location

Postal survey Case studies
(N = 56)

Employee replies 
(N = 214)

Employer replies 
(N = 208)

Same work at the 
original place of 
employment

141 (66%) 153 (74%) 38 (68%)

Same work at a 
different place of 
employment

27 (13%) 21 (10%) 5 (9%) ‘

Different work at the 
original place of 
employment

36 (17%) 26 (12%) 6 (11%)

Different work at a 
different place Of 
employment

10 (5%) 8 (4%) 7 (12%)

of firm size with two-thirds of employer refusals coming 
from those with less than 100 Workers;

It has been suggested already that a factor influencing 
applicants in their choice; of remedy is the fear of unfair 
treatment and that this might be expected to be most 
marked among those who worked for smaller firms. In the 
postal survey more than half the allegations of victimisation 
came from employees who went back to work in firms with 
less than 100 workers even though firms of this size 
accounted for only 40 per cent of re-employment orders. In 
contrast, establishments with more than 100 workers 
attracted only two-thirds (and those with mbre than 1,000, 
less than half) the number of complaints that might have 
been expected if such allegations had been uniformly dis
tributed.

As with the pattern established for non-return, table 3 
also shows that among those Who do go back there was a 
well defined tendency for the proportion Of “long returns” 
(those lasting for at least six months) to increase as the size 
Of the re-employing organisation increased.

All this lends some support to the view that size of firm or 
establishment may be an important factor in the eventual 
success of re-employment8. But as we shall see later a 
number of additional factors are also significant.

Note: The mean percentage for firms of all sizes for each of the categories shown is: 
non-return 20-8 per cent; short-return 23 -7 per cent; long-return 55 -5 per cent.

Table 3 Firm size: fact and type of return
Firm size (employees 
in workforce)

Postal survey (N = 345)

Non-return Short-return Long-return

Less than 20 28% (15) 22% (12) 50% (27)
Less than 100 19 % (26) 29% (4'6) 52% (72)
More than 100 16% (34) 22% (46) 61% (127)
More than 500 12% (14) .17% (20) 71% (85)

Supervisory relationships and workgroup size
One of the commonest reasons given by tribunals when 

refusing to Order re-employment is that Such a course 
would damage supervisory relationships or generate 
further friction. While this may be so, it is by no means 
inevitable for much depends on the nature of the job and 
the type of organisation involved. The chances of friction 
may be minimal if the employee normally has little day-to- 
day contact with supervisors, or if work schedules can be 
re-arranged. Moreover there are some eases where the 
applicant’s immediate superior Will have had little or no 
pari in the circumstances leading up to the dismissal, so that 
it would be a mistake to assume, that every dismissal sours a 
fragile supervisory relationship.

Workgroup size is another factor which needs to be 
looked at in exploring the relative success of re
employment. In the case studies we found that the pro
portion of successful re-employments rose in line with the 
Size of the workgroup. Further, of the non-returners half 
would have gone back to a workgroup of less than five 
employees. Matters may therefore be helped if the em
ployee can return to a relatively large workgroup, where it 
is easier to avoid being the focus of attention.

Discipline and wider effects on management
Re-employment appeared to create a few additional 

problems for those companies which implemented a tri
bunal ordfer. When asked specifically, only a quarter of the 
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28 employers interviewed said that they felt that there had 
been no improvement (or a deterioration) so far as “the 
matters for which the employee had been dismissed ini
tially” were concerned. Nor did it seem that those em
ployees who went back became regarded as unsatisfactory 
in other ways. Asked to provide a general “before” and 
“after” assessment of employee behaviour under three 
headings (conduct, work performance, and relations with 
management), employers rated 85 per cent as having main
tained (and in some cases improved) their overall pre
dismissal performance. The smaller the organisation, how
ever, the more likely it was to rate the re-employment as 
having been unsatisfactory. Whereas 6 out of 9 com
panies with fewer than 100 workers were dissatisfied, the 
same was true of only just over a quarter of the larger 
companies (5 out of 19). Again this is not altogether 
surprising since the larger organisations had the highest 
proportion of “long returns” and more flexibility to re
engage rather than reinstate.

It should be stressed that these were entirely managerial 
assessments, and that where a company believed that the 
re-employment exercise had left it with a “problem”, that 
problem was one which an industrial tribunal had earlier 
held was insufficiently serious to deny the applicant his 
preferred remedy. Moreover, whereas a minority of em
ployers considered that the employee had “failed to learn 
his lesson”, no employer alleged that re-employment had 
had any wider adverse effects, such as encouraging indisci
pline among the workforce, or inhibiting managers and 
supervisors in the exercise of disciplinary authority.

The industrial relations context
We now turn to the question of the effect of industrial 

relations factors at the workplace on re-employment. 
Daniel and Stilgoe have described unionisation as having 
“a major influence on management policy and practice in 
relation to issues of job security”7. They added that larger 
companies were more likely to be unionised, operate 
impersonal procedures, and to be more dispassionate in 
judgement of any re-employment proposal. Larger com
panies are also more likely to have had prior experience of 
resolving disciplinary problems by means of re
employment, albeit in the context of voluntary, rather than 
statutory procedures. Eleven of the 37 employers inter
viewed in our survey had experience of this kind. They 
were the larger organisations with developed personnel 
functions and a relatively strong trade union presence.

Unionisation
At 18 of the 37 companies union membership exceeded 

50 per cent of the workforce. Of these 18 cases, re
employment was regarded as having been successful by 
management on 13 occasions. Where there was no signific
ant union presence the success rate fell dramatically with 
only 8 of the remaining 19 cases being counted success
ful: 8 of the 9 examples of non-return arose in estab
lishments where unionisation was below ten per cent. Just 
over half of the employers interviewed (19 out of 37) 
recognised one or more unions for collective bargaining; 
two-thirds of the successful re-employments occurred in 
these establishments, whereas re-employment failed to 
materialise in half the cases where there was no recog
nised union. It seems reasonably clear therefore that a 
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relatively strong trade union presence contributed to an 
atmosphere which was conducive to a successful return to 
work.

Union membership
Fifty-six per cent of re-employees covered by the survey 

were members of a trade union—perhaps twice as many as 
might have been expected on the basis of estimated levels 
of membership among applicants generally8; Moreover 
re-employment tended to work out more successfully for 
trade unionists than non-unionists, both in terms of lower 
rates of non-return and length of stay. This may be because 
a tribunal order in favour of a union member encourages 
the union to ensure that the remedy is put into effect 
satisfactorily and “policed” even if the union did not rep
resent the employee at the hearing or otherwise support his 
complaint.

The attitudes of the parties and the approach of 
tribunals

It remains an open question whether the minority of 
cases examined in the study differed significantly in charac
ter from the majority of successful complaints. What is 
clear is that re-employment was treated essentially as a 
voluntary matter and that it was a self-selected remedy.

Notes
1 See Employment Gazette, February 1981, p. 82.
2 See Williams and Lewis, The Aftermath Of Tribunal 

Reinstatement dnd.R^ngagement. Department of Em
ployment-Research Paper Nd. 23.

•3 Official statistics for the period covered by'this study 
suggested a total some 25 percent larger than the 504 
cases comprising the primary sample. However the 
larger figure is misleading in that it is based on the first 
recorded outcome of tribunal hearings, which ignores the 
fact that about a quarter of these decisions resulted sub- 

i sequently in an appeal, review, or second hearing to fix 
compensation in lieu. The system of data collection has 

. since been modified so' that these" “aborted”' first de- 
cisions are not now finally categorised as re
employments. ;

4, Adding to the non-return category those decisions which 
we have called “aborted” (see note 3) gives an overall 

„ “failure” rate approaching 50 per cent and on this basis 
only slightly tnpre than one in two of The tribunal de- 

' cisions made initially results in a period of actual re
employment.

5 The original contract may be amended where a tribunal 
makes provision in respect of any benefit or improve
ment which the complainant might reasonably be 
expected to have had but for the dismissal: section 69(2) 

or (3) EPCA 1978.
6 The sampling method does:not allow the distinction be- 
- tween firm and establishment to be drawn, therefore the

terms are used interchangeably, >
7. Daniel and Sfilgpe, ibid, p. 83.
8 Dickens et al, ibid, found that among applicants trade 

union members were three times more likely than non- 
unionists to say they wanted re-employment when com
pleting the tribunal* application form IT1.

Some possible lessons
It has been argued that there is a distinctly managerial 

one to the provisions of re-employment orders and their 
Interpretation by the appeal courts. Tribunals often seem 
to have been content to leave their discretion in the hands 
pf the parties, while paying particular attention to the views 
bf employers and the extent to which the dismissal appears 
p be surrounded by controversy. A more positive 
Approach is possible, even within the existing legislative 
Scheme. In particular, tribunals could usefully pay closer 
Attention to the organisational and personal attributes of 
the parties. The apprehensions of employers and em
ployees (and of tribunals for that matter) may be based on 
Assumptions which are inappropriate on the facts of the 
particular case. Not all complainants, even where em
ployed by small firms, work in small groups or have close 
lelationships with supervisors; not all forms of employment 
|ntail high degrees of trust or mutual confidence; and not 
pery dismissal destroys them or arouses strong animosity. 

IThe case study interviews tried to establish the reasons why 
the parties consented to re-employment.
I One-third of employers interviewed regarded re- 
Imployment as the cheaper of the alternatives open to 
them. In this sense the specific remedy of re-employment 
Ind the substitutional remedy of compensation were 
Related. The fact that awards of compensation were gener- 
[lly low had its effect upon employers and how inclined 
key may have been to resist suggestions that they re
instate or re-engage. For many employees fear of (con
tinued) unemployment rather than a strong attachment to 
the particular job seems to have been influential.
I it was often the case, however, that neither of the parties 
lad made an informed judgement prior to the hearing 
Ibout the suitability of re-employment. The case studies 
suggest that more than half the employees who ultimately 
[ecured a tribunal decision had not been seeking re
employment when they first lodged their complaint. 
Indeed some had not considered re-employment until the 
lay of the tribunal hearing.
| Because the attitudes of the parties are not necessarily 
lixed or inflexible the way in which the re-employment 
juestion is handled may sometimes have been crucial. 
Recognising that a stark win-lose solution could inhibit 
acceptance of the remedy, some tribunals sought to “sell” it 
to the parties. Thus, spelling out the scope of the em
ployee’s obligation to undertake a disputed task in the 
Event of re-employment has been a useful technique. So 
too has been to provide the parties with the opportunity to 
fix for themselves the terms of re-employment. However, it 
■nay well be desirable for such terms to be incorporated 
Into the tribunal’s decision. By defining the duties of the 
barties, doubts about what is on offer are removed and it 
Becomes easier to determine whether an order has been 
(complied with.

Nor is dismissal necessarily a carefully considered act. 
Sometimes it is an unintended consequence of managerial 
behaviour, as is highlighted by the very notion of construc
tive dismissal, Hence While dismissal may cause a break
down in industrial relations this should not be assumed.

This research suggests that greater attention could well 
be given to length of service and work record. Seniority was 
found to be strongly associated with both the likelihood of a 
re-employment decision being acted upon and with the 
length of return. The lowest incidence of non-return and 
short-return (lasting less than six months) and the highest 
incidence of long returns were to be found where the em
ployee had five or more years’ service. Thus, although 
there is no discernable tendency to favour longer serving 
applicants, arguably tribunals would be justified in adopt
ing the view that, save in exceptional circumstances, long 
service indicates a strong prima facie entitlement to re
employment. Such an approach would be a departure from 
current practice though it is consistent with those analyses 
which see the legislation as designed to preserve accrued 
job rights. So far as work record is concerned, the earlier 
discussion Of employer perceptions of post re-employment, 
performance suggests that employees with a history of 
disciplinary problems are unlikely to be seen as satisfactory 
once re-employed, even though the experience of losing 
their job (albeit temporarily) puts pressure on many re
employees to avoid trouble in the future.

The acceptability of re-employment
Perhaps the single greatest barrier to a more extensive 

use of re-employment is the apprehension with which it is 
viewed by the parties. Not unnaturally they may well be 
reluctant to accept it as a solution if, as is probable, they 
have no previous experience of it and if it is seen as excep
tional or abnormal. Despite the fact that nobody can be 
sure how re-employment will work out, as the law now 
stands employers and employees are asked to give what 
amounts to an open-ended commitment to the unknown. If 
re-employment is effected but things go sour the parties 
must apparently either soldier on or terminate the revived 
relationship—risking a further period of unemployment on 
the one side, or a second complaint of unfairness on the 
other. Only in limited circumstances can the employee 
complain to a tribunal that the original decision has not 
been fully complied with. One method of dealing with the 
situation might be to introduce a system of “trial periods”. 
Agreements to re-employ would then become provisional 
and operate without prejudice in the sense that either party 
could apply to have compensation substituted before the 
trial period expired. If re-employment where known in 
advance to be on a trial basis it might become a more 
attractive and thus a more frequent remedy. Additionally, 
trial periods would minimise any danger of second dismis
sals on trumped-up grounds and so remove at least one 
possible cause of victimisation.
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Young people on yop
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31
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jEEP
ITC

S
EWE
III trainees

Ech respondent could do a number of different activities, and thus percentages total 
Eer 100.

A report based on the results of this survey is due to be 
published by the Manpower Services Commission, Special 
Programmes Division.

successful results in terms of giving many of the young 
people a chance to find a type of work which suited them, 
Since the majority would have liked to have continued in at 
east one of those activities. When questioned about the 
Ihances of actually getting such a job, only a third of weep 
arid stc trainees and less than a fifth of the others believed it 
would be very or fairly easy to obtain this employment, 
pvo thirds agreed that they would need further training or 
Qualifications.

The results of the survey of young people, who joined the Youth Oppod 
tunities Programme between September 1978 and June 1979, are pre- 
sented by Employment Gazette. The aim of. the survey was to provide al 

detailed picture of entrants’ attitude to yop.

table 3 Employment status six months after leaving by 
scheme type Per cent

Ligand office machine 
Operators 
Jlephone reception 
[her clerical
filing 
fetering 
[aft 
[leaning
firsonal services 
firming, gardening 
fccessing, making and 
Repairing, (excluding metal 
land electrical) 
[ocessing making and 
[repairing (metal and 
Electrical)
Isembly and packing 
Instruction and painting 
lansport and materials 
[handling 
iscellaneous

What they did on the schemes
The quality of information given when they first joined 

their schemes was considered important in the investiga] 
tion. Over 90 per cent said they were told about hours and 
allowances, and nearly as many give some details of the 
tasks they would be doing. Less thoroughly provided wa 
information on safety at work, with around half being told 
about it. A fifth thought they should have been told more 
on starting, particularly more about what they would be 
doing on the scheme. Trainees were asked to describe the 
activities they had undertaken on their schemes. They are 
listed in table 2. weep and stc schemes cover a wide range 
Large proportions of trainees on weep schemes did clerical 
work of various kinds, and selling (which includes shop 
assistants), stcs also had many trainees undertaking clerij 
cal tasks, as well as metal and electrical manufacturing. I 

pbwe and tw schemes offer a more limited range o| 
predominantly manual tasks, particularly construction ana 
gardening on pbwe, and manufacturing and construction on 
tw. Major divisions were found between the sexes in 
almost all the activities: females generally did typing, clerij 
cal, selling and personal services, and males making ana 
repairing, construction, assembly and transport. Th| 
schemes generally attempt to provide a range of activitiel 
to give, experience in using different skills, and opporj 
tunities for “job-sampling”, that is trying out different! 
types of work. The trainees undertook an average of threel 
differently coded activities while they were on the schemes! 
Just under half said that they would have preferred I 
greater variety of things to do. Sixty per cent said they hai 
done something on their scheme that they would like to do] 
as a regular job. It seems that job-sampling may have had!

In March 1980 3,027 young people who had joined 
the Youth Opportunities Programme between Sep

tember 1978 and June 1979 were interviewed for Special 
Programmes Division by opcs. Briefly, the aim of the sur
vey was to provide a detailed picture of who the entrants 
were, what they did on the schemes, their progress after 
leaving and of their attitudes to yop. The results supple
ment the more limited information from regular msc postal 
follow-up surveys. Where comparable, there is close 
agreement between the findings of the two types of survey. 
The five major work experience and work preparation 
schemes were covered, and include: weep (Work 
Experience on Employers’ Premises), pbwe (Project Based 
Work Experience), tw (Training Workshops), cs (Com
munity Service), and stc (Short Training Courses), pbwe 
and cs have recently been amalgamated as Community 
Projects. During the period covered by the survey, weep 
alone took 65 per cent of entrants, and stc a further 19 per 
cent, with the remaining 16 per cent made up of seven per 
cent pbwe, six per cent cs and three per cent tw.

people had a wide variety of reasons for joining their 
schemes, ranging from those who felt it would make i| 
easier to get a job afterwards, to those who joined becafisel 
they wanted to do a particular activity that the schema 
offered. The most frequently given reason, said by two- 
fifths, was just that it was better than being unemployed 
and doing nothing, while a further quarter said they specifil 
cally joined in order to get training.

Who joined, and why
Table 1 shows trainees to be mainly under 18, with few, if 

any, educational qualifications, weep and stc are the most 
evenly balanced between the sexes, and had similar levels 
with qualifications, pbwe, tw and cs took mainly those with 
no qualifications, a particularly high proportion on tw. cs 
was mostly female, pbwe and tw mostly male. The females 
on yop were a little better qualified than the males on 
average. Thirty-seven per cent of females had no qualifi
cations, compared to 48 per cent of males. Ten per cent of 
all trainees said they had health problems which affected 
their work, including two per cent who were registered as 
disabled. Four per cent of stc trainees were registered 
disabled, the other schemes taking around 1-2 per cent. 
Eight per cent of all trainees were from ethnic minorities, 
evenly divided between those of Asian and West Indian 
origin. Proportions from these minorities on different 
scheme types ranged from 14 per cent of stc trainees, to 
6-7 per cent of pbwe and weep. Nineteen per cent of all 
trainees had been continuously unemployed for over six 
months, and 60 per cent overall had not had a job between 
leaving school and joining yop. Twenty-two per cent said 
they had truanted from school very or fairly often, and they 
came predominantly from among those with no qualifi
cations. (This concentration meant that, of all those with no 
educational qualifications, 36 per cent said they had 
truanted frequently.) A history of truancy made no differ
ence to their subsequent progress on yop. The young

Social skills training and staff counselling
I Of the trainees on stc, tw and cs schemes 42-53 per cent 
[aid they were taught how to look for jobs, and similar 
[lumbers said they practised writing applications and job 
interviews. Provision was lower in weep and pbwe: for 
[example, ten per cent and 28 per cent respectively were 
[aught how to look for jobs. Of all those who got such 
Faming, over 70 per cent said they found it helpful when 
Ry came to look for jobs. Smaller numbers overall were 
pught maths (18 per cent) and English (15 per cent) as part 
f their training. Over half in each case said they were 
faught about using machinery, materials and tools, yop 
pins where possible to provide counselling and support by 
|taff. Overall 50 per cent had someone in charge they felt 
I ey could talk to about both training and looking for jobs, 
[nd 44 per cent about any personal problems, weep and 
LBWE trainees again appeared less likely to have access to 
|18 kind of counselling, although overall provision was

WEEP PBWE TW CS

■ed 16'1 ?
Kle

Educational qualifications 
fe t CSE'. O-levels 

■and above_____________

Reg. On another In full-time Other
unemployed YOP

Per cent

All trainees

WEEP

88
47
53
39
30

31

PBWE

88
76
24
58
19

23

STC

88
56
44
40
32

28

CS

84 
,39
64
52 
26

22

TW

88
74
26
70
12

18

Per cent

All trainees

88
51
49
42
29

29

education

3
2
1
2
2
3

Table 4 Employment status six months after leaving— 
potentially disadvantaged groups Per cent

Employed Reg. 
unemployed

On another 
YOP

In full-time 
education

Other

Over 26 weeks
unemployment 
before YOP 44 29 19 2 6

Less than 26 weeks
unemployment 
before YOP 62 18 13 2 5

Health problems 41 30 19 1 8
No health problems
No educational

62 18 13 3 4

qualifications 
Educational

54 26 14 J 6

qualifications 64 15 13 4 3
West Indian origin 53 21 13 2 10
Asian origin 62 22 10 4 3
White 60 19 14 3 4
Female 57 19 14 3 8
Male 62 20 14 2 1
Ail trainees 60 19 14 3 4

Table 5 Occupations at survey Per cent

Male Female

Clerical arid typing 5 38
Selling 5 18
Other non-manual 1 4
All non-manual 11 60
Catering, cleaning etc 5 it
Agriculture 4 2
Processing, making and 

repairing (excluding metal
16 10

and electrical)
Processing, making and repairing

23 4

(metal and electrical) 5 5
Assembly and packing 5 —-
Construction (labourers) 5 —
Construction (others) and painting 2 —
Transport, materials handling 12 —
General labourers 2 —
Others (manual) 10 8
All manual 89 40

higher in all schemes. For example, 41 per cent of weep and 
57 per cent of pbwe said that they had someone they felt 
they could talk to about looking for jobs; compared with 
over 70 per cent bn tw, cs and stc. Where this counselling 
was available, On each scheme 60 per cent had spoken to 
staff about work training and about job finding; and around 
30 per cent about a personal problem. Of those who did 
speak to staff about any of these problems around 90 per 
cent found their counselling helpful, most shying very help
ful. Regardless of overall level of provision by scheme type, 
where training and counselling were available, particularly 
about job finding, they were used and found helpful by 
large proportions of trainees.

Looking for a job
Fifty-eight per cent of trainees said they had looked for a 

job while on.their scheme, with those on weep being a little 
less likely to do so than others. Those who were looking 
generally used a wide variety of available methods, most 
popular being newspaper advertisements and contacts 
through parents and relatives. Fifty-seven per cent of them 
used the Careers Service, and 50 per cent the Employment 
Service.

What they thought of yop
All the trainees included in the results of the survey had 

left the schemes when interviewed, most for at least six
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months. Their attitudes to yop were very favourable: 69 per 
cent of them thought that going on the scheme had 
increased their chances of getting a job afterwards, 83 per 
cent thought it had increased their self-confidenCe, and 73 
per cent thought it had helped them in getting on with other 
people. They were also asked if they had particular likes 
and dislikes about yop. Sixty-five per cent mentioned things 
they liked. Most popular with trainees from all schemes was 
an activity done, said by 47 per cent of those who had 
something they liked, and work-mates, 34 per cent fol
lowed by being taught skills, 17 per cent. The highest 
proportions saying they liked the work came from the two 
schemes which aim specifically to provide activities of value 
to the community, pbwe and cs. A smaller number overall 
gave dislikes, 47 per cent and these also included an activity 
on the scheme, said by 24 per cent of those who had 
dislikes, and the size of the yop allowance, 24 per cent. 
weep trainees in particular complained of the size of the 
allowance, perhaps because of their close contact with reg
ular wage-earners.

Progress after yop
Unemployment rates have worsened considerably since 

this group of trainees were interviewed. The results Of this 
section give for the period of the survey the relative pos
ition of those leaving different schemes, and having differ
ent characteristics. Immediately on leaving the scheme, 48 
per cent of trainees went directly into a full-time job. At six 
months after leaving 60 per cent of all trainees were in a 
job, 19 per cent registered as unemployed, 14 per cent were 
on another yop scheme, three per cent in education and five 
per cent not seeking work. Table 3 shows the differences 
between scheme types, with weep the most successful. At 
six months, 26 per cent from weep schemes were employed 
by their scheme employer, and a further 37 per cent else
where, Table 4 shows employment rates after yop for vari
ous potentially disadvantaged groups. Lack of qualifi
cations, health problems, and long period of previous un
employment made major differences, while those by sex, 
ethnic origin and region (not shown in table) were much 
more limited. The higher the level of educational qualifi
cation, the more likely was the trainee to obtain a job on 
leaving. Of those with o-levels, 68 per cent were in a job at 
six months, compared to 54 per cent with no qualifications. 
This relationship was true within every scheme type, with 
the exception of stc, where qualifications appeared to

make up difference. Those with health problems did con 
, siderably worse in terms of getting employment after t J 
schemes.

Employment rates for the registered disabled were simil 
lar to those of other trainees with health problems. LenJ 
of previous unemployment also made a considerable difl 
ference, particularly so for those few who had previous! 
been unemployed for a year or more. This may be associj 
ated with a number of factors—their generally poor qualify 
cations, high local unemployment, personal characteristij 
not covered by the survey, and the effects of relatively Ion] 
unemployment itself on the individual or on potential end 
ployers’ perceptions of the individual. Trainees of Asia! 
origin had similar employment rates to whites. Those ol 
West Indian origin did a little worse. The small numbersol 
respondents here—an average of 150 in each minority 
group—mean that these results can only be an indication ol 
their progress.

Earnings and occupations after yop
Those who were in employment were asked about thei 

gross earnings at the time of the survey. Overall the] 
earned £46.20 per week, which was 82 per cent of averagl 
gross earnings for young people of the same age and sei 
distribution, estimated from the 1980 New Earnings Suri 
vey adjusted to March 1980 using the index of averagl 
earnings. Females received substantially lower pay than 
males, 81 per cent of male gross earnings, although there il 
no indication that this disadvantage was greater for ex-Yo] 
trainees than for young females in general. Table 5 show] 
the occupations of those employed. Males were predomin] 
antly in manual occupations, females non-manual. Th] 
distribution of females in different occupations was 
strongly related to their level of educational qualification! 
As many as three-fifths of all those with o-levels oi 
equivalent were in clerical occupations compared to onljj 
one-fifth of those with no qualifications. The other majol 
listed occupations were done primarily by those less quail 
ified. This relationship was much weaker amongst males 
Higher qualified males were a little more likely to be work] 
ing in processing of metal and electrical goods and non] 
labouring construction work, areas of manual work likelj 
to offer chances of acquiring skills. I
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0 Health and Safely Executive Publications
The 1974 Health and Safety at Work Act gave the Health and Safety Commission responsibility for keeping some 25 million 
people informed of guidelines and regulations for their health and safety in places of work. The Commission has undertaken 
progressively to revise, standardise and extend the existing regulations and recommended practices. HSCfHSE publications reflect 
the major programme of.research, inspection and consultation which is in hand.

Priced publications are obtainable only from HMSO or through bookseller',. Some general leaflets, advice and information are available free of charge from HSE 
AredOfficesbrby post from HSE Public Enquiry Point, Baynards House, 1 Chepstow Place, London W2 4 ! F del. 0!-229 5456)

Catalogue

Health and Safety Executive Publications catalogue 
1980. Revised and enlarged edition (£3.50) ISBN 
011 883263 8

Annual Reports

Health and Safety: Commission Report 
1979-80 (£3.25) ISBN 011 883275 1
Health and Safety: Manufacturing and Service 
Industries 1979 (£4.50) ISBN 011 883417 7 
Health and Safety Mines 1979 (£3.50) ISBN 011 
883272 7
Health and Safety: Research 1979 (£3.80) ISBN 
011 883268 9
Health and Safety: Agriculture 1977 (£1.25) ISBN 
011 883283 2
Industrial Air Pollution 1979 (£3.00) ISBN
011 883425
Quarries Report 1979 (£3.50) ISBN 011 883298 0
Health and Safety: Nuclear Establishments 
1977-78 (£1.25) ISBN 011 883289 1
Health and Safety Employment Medical Advisory 
Service Report 1977-78 (£1) ISBN 
011 883292 1
Health and Safety Statistics 1977 (£3.00) ISBN 
011 883262 X
Construction Health and Safety 1977-78 (£1.25) 
ISBN 011 883231 X
Fatal accidents in construction 1978 (£1.75p) ISBN 
011 883419 3
Furniture and Woodworking Health and Safety 
1977 (£1) ISBN 011 883224 7
Ceramics Health and Safety (75p) ISBN 011 883236
Cotton and Allied Fibres Health and Safety 1971-77 
(£1) ISBN 011 883291 3
Wool Textile Health and Safety 1971-77 (£1) ISBN 
011 883290 5
Shipbuilding and Ship-Repairing Health and
Safety 1978 (£2.50) ISBN 011 883267 0
Foundries: Health and Safety 1975-78 (£2)
ISBN 011 883277 8

Advisory Committee Reports and reports of special 
investigations etc.

Asbestos: Measurement and Monitoring of Asbes
tos in Air (£1) ISBN 011 883084 8
Asbestos: Work on Thermal and Acoustic Insula
tion and Sprayed Coatings (50p) ISBN 011 
883083 X
Canvey: an investigation of potential hazards from 
operations in the Canvey Island/Thurrock area 
(£10) ISBN 011 883200 X (Summary of Report 
(£1) ISBN 011 883203 4)
Shift Work and Health (£1) ISBN 011 883216 6 
The fire and explosion at Braehead container depot. 
Renfrew, 4 January 1977 (£1.75) ISBN 011 8832204 
Molten metal and water explosions. Sixth Report of 
the subcommittee on Molten Metal and Water 
Hazards (£1) ISBN 01 1 883240 9
Safety during semicontinuous castings of copper and 
copper-based alloys (80p) ISBN 011 883226 3 
Safety in Steel Erection. Report of a subcommittee 
on Safety and Health in the Construction Industries 
(£1) ISBN 011 883241 7
Safety in Demolition Work. Report of the subcom
mittee of the Joint Advisory Committee on Safety 
and Health in the Construction Industries (£1) ISBN 
011 883242 5
Power press safety. Standards prepared by the Joint 
Standing Committee on Safety in the use of power 
presses (£1.50) ISBN 011 883248 4
Guarding of Foundry Machinery: seventh report of 
the subcommittee on Machinery Safety (£1.25) 
ISBN 011 883278 6
Safety in Paper Mills. Fourth Report of JSC (£2) 
ISBN 011 883245 X
The explosion at Golborne Colliery, Greater Man
chester County, 18 March 1979 (£1.75) ISBN 
011 883288 3
The accident at Bentley Colliery, South Yorkshire, 
21 November 1978 (£1.25) ISBN 011 883287 5 
Asbestos, Volume 1: final report of the advisory 
committee (£5) ISBN 011 883293 X
Asbestos, Volume 2: final report of the advisory 
committee papers commission by the committee 
(£5) ISBN 011 883294 8
Advisory Committee on Major Hazards: second 
report (£2.00) ISBN 011 883299 9
Management’s responsibilities in the safe operation 
of mobile cranes (50p) ISBN 011 883301 4 
Mortality in the British Rubber Industry 1967-76 
(£2.50) ISBN 011 883300 6
Effective Policies for Health and Safety. A review 
by the Accident Prevention Advisory Unit (APAU) 
(£1.00) ISBN 011 883254 9
Safe Manriding in Mines: Second Report (£3.75) 
ISBN 011 883281 6
Guarding of woollen and worsted carding machinery 
(£1.50) ISBN 011 07176 00726
Windscale: The management of safety (£2.50) ISBN 
07176 00769
Power Press Safety Press Tool Design
Part. 1: Safety in manipulation
ISBN 011 8834231 (£2.50)
The hoist accident at Littlebrook ‘D’ Power station 9 
January 1978 ISBN 011 883273 5 (£1.75) 
t Approved Code of practice and Guidance Note:, 
work with asbestos insulation and asbestos coating. 
(£2) ISBN 011 883439 8,

Health and Safety (Guidance) Series booklets

1 Polyurethane foam (£1) ISBN 011 883208 5
2 Poisonous chemicals on the farm (£1) ISBN 

011 883215 8
3 Highly flammable materials on construction 

sites (£1) ISBN 011 883218 2
4 Highly flammable liquids in the paint industry 

(£1)ISBN 011 883219 0
5 Hot work: welding and cutting on plant con

taining flammable materials (£1) ISBN Oil 
883229 8

6 Lift trucks (£1) ISBN 011 883284 0
7 Container terminals (75p) ISBN 011 883302 2
8 Fabric Production (£1) ISBN 011 883265 4
9 Spinning, Winding and Sizing (£1.25) ISBN 

011 883266 2
10 Cloakroom accommodation and washing 

facilities (£1) ISBN 011 883295 6
11 Flame arresters and explosions reliefs (£1.25) 

ISBN 011 883258 1
12 Off-shore construction (£1.50) ISBN Oil 

883260 3

13 Electrical testing (75p) ISBN 011 883253 0
14 tOpening processes. Cotton and allied fibres

(£2.50) ISBN 011 883269 7

Health and Safety (Regulations) Series booklets

1 Packaging and labelling of dangerous sub
stances (60p) ISBN 011 883213 1

2 A guide to agricultural legislation (£1) ISBN 
011 883217 4

3 A guide to tanker marking regulations .(£1) 
ISBN 011 883232 8

4 A guide to the 1963 OSRP Act (75p) 
ISBN 011 883243 3

5 The notification of accidents and dangerous 
occurrences (£1.50) ISBN 011 8834134

6 Guide to the HSW Act (£2.75) ISBN 011« 
8832646

7 A guide to The Safety Signs Regulations
1980 (£2) ISBN 011 8834150

t8 A guide to the Diving Operations at Work 
Regulations 1981 (£2.50) ISBN 011 883430 4.

Health and Safety at Work Series booklets 

3 Safety Devices for Hand and Foot 
Operated Presses (011 880862 1) (30p) 

6D Safety in Construction Work: Scaffolding 
(Oil 881452 4) (30p)

6E Safety in Construction Work: Demolition 
(011 883079 1) (60p)

11 Guarding of Hand-fed Platen Machines 
(011 880873 7) (18p)

12 Safety at Drop-Forging Hammers 
(Oil 880855 9)(18p)

14 Safety in the use of Mechanical Power 
Presses (011 880855 0) (75p)

22 Dust Explosions in Factories 
(011 880851 6)(30p)

23 Hours of Employment of Women and 
Young Persons (Oil 880876 1) (25p)

25 Noise and the Worker (Oil 880845 1) (22p)
33 Safety in the use of Guillotines and Shears 

(Oil 880861 3)(30p)
36 First Aid in Factories (Oil 880842 7) (25p)
39 Lighting in Offices, Shops and Railway 

Premises (Oil 880869 9) (75p)
41 Safety in the use of Woodworking Machines. 

(Oil 880837 0) (£1)
42 Guarding of Cutters of Horizontal Milling 

Machines (Oil 880871 0) (30p)
44 Asbestos: Health Precautions in Industry 

1974 (011 880879 6) (25p)
45 Seats for Workers in Factories, Offices and 

Shops (011 880883 4) (55p)
46 Evaporating and Other Ovens 

(Oil 880872 9) (55p)
47 Safety in the Stacking of Materials 

(Oil 880839 7) (40p)
48 First Aid in Offices, Shops and Railway 

Premises (Oil 883132 1) (25p)
50 Welding and Flame-cutting using Compres

sed Gases ISBN 011 883366 9 (£1)

Guidance Notes

Guidance Notes are too numerous to list here but are 
published in five series: Medical; Environmental Hygiene; 
Chemical Safety; Plant and Machinery; General. 
Guidance Notes are on sale only from HMSO, but 
enquiries concerning which titles are available in the vari
ous series may be addressed to HSE (see above).

• Agricultural Safety leaflets

Leaflets on a number of aspects of agricultural safety are 
obtainable on request from HSE (see above).

* EMAS leaflets
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The Flixborough Disaster (£2.50) ISBN 011
361075 0
The explosion at Laporate Industries Ltd April 1975
(£1.25) ISBN 011 880333 6
The explosion at Houghton Main Colliery June
1975 (£1) ISBN 011 880328 X
The explosion at Appleby-Frodingham steelworks, 
Scunthorpe. November 1975 (£4) ISBN 
011 88033 4
The explosion at the Dow Chemical Factory, Kings 
Lynn. June 1976 (£1) ISBN 011 883003 1
A survey of respiratory disease in the Pottery Indus- 
Jy (35p) ISBN 011 880346 8
Success and failure in accident prevention (80p) 
ISBN 011 880330 1
Final Report of the Advisory Committee on 
Falsework (£2) ISBN 011 880347 6
First Report of the National Committee on steep 
?10248Olkil18 *n British coal mines <60P) ISBN 011

committee on Major Hazards: First Report g ) ISBN 011 880884 2
Selected written evidence submitted to the Advisory 
KoiT °n Asbestos 1976/77 <£5> ISBN 011 

Asbestos Health Hazards and Precautions, Interim 
statement (10p) ISBN 011 881114 2
Oil 880491 X8 M*neS PartS 1A and 1B <£5>ISBN 

in Mines» Parts 2 A and 2B (£3.75) 
[SBN 011 883281 6 
88!o0600PneUmOCOniOSiS * * * * * 1975 * (£2) ISBN 011 

n r>ec-s the safety of nuclear installations in 
ntaJn (Replies to questions submitted by the 

wretsty of State for Energy to the Nuclear Installa- 
883001 5*Ct°rate October 1976> (£1) ISBN 011

Glasgow. 23 September 1976 W.75) ISBN 011 883075 9

Leaflets on a number of medical matters, prepared by the 
Employment Medical Advisory Service, are obtainable on 
request from HSE (see above).
• Free of charge
t Published since last month.



Secretary of State: James Prior

Minister of State: Earl of Gowrie

(July 27)

(July 15)

(July 28)

(July 1)

a

Mr David Trippier (Rossendale) asked the 
Secretary of State for Employment if he would 
more widely publicise the maximum salary 
allowed to be drawn by those in receipt of 
benefit under the job release scheme for dis
abled people.

Mr Morrison: Job release allowance is 
not affected by earnings which do not 
exceed £4 per week. This is clearly stated in 
the leaflets which describe the Job Release 
Scheme, on the form completed by all 
applicants and on the letter of acceptance 
sent to all applicants. I am satisfied this is 
sufficient.

and the numbers taking advantage in them 
compared to those available to those leaving 
school in the United Kingdom:

Mr Morrison: The latest available data 
for the European Community (excluding 
Greece) are as follows:

Disabled people
Mr David Young (Bolton East) asked the 

Secretary of State for Employment what 
steps he had taken and how much he had 
spent to publicise the quota provisions of the 
Disabled Persons (Employment) Act 1944 
so far this year; and how much had been 
spent in the two previous years.

Mr Morrison: Employers are regularly 
informed of the provisions of the quota 
scheme by the Manpower Services Com
mission’s Local Disablement Resettlement 
Officers in the course of their normal work. 
A leaflet explaining the provisions is avail
able from Jobcentres and employment 
offices.

In addition an enquiry is made each year 

School leavers
Sir Brandon Rhys-Williams (Kensington 

and Chelsea, Kensington) asked the Sec
retary of State for Employment what had 
been the number of school leavers at the end 
of the academic year 1979-80; and of these 
how many were registered unemployed' in 
January 1981.

fk selection of Parliamentary questions put to Department of Employmenl 
ministers on matters of interest to readers of Employment Gazette be
tween June 10 arid July 31 is printed on these pages. The ques. 
tions are arranged by subject matter, and the dates on which they wed 
answered are given after each answer. An asterisk after the date denoted 
that the question was answered orally.

Parliamentary Under-Secretaries
of State: Peter Morrison 

David Waddington

Mr Morrison : I am informed by the Sec] 
retaries of State for Education and Science] 
Wales and Scotland that the total number ol| 
school leavers in Great Britain in the sum] 
mer 1980 term was about 800,000, includl 
ing those going on to further education. All 
January 1981 the number of unemployed 
school-leavers under 18 years of age was 
95,837 but the statistics do not distinguish 
how many of these were 1980 summer tem 
school-leavers. At May 1980; the last count 
before summer term school leaving started, 
the number registered’Was 45,765.

(June 24)

European training
Mr Richard- Alexander (Newark) asked 

the Secretary of State for Employment if he 
would make a statement oh the training 
opportunities available to school leavers 
aged between 16 and 18 years of age in other 
European Economic Community countries

Department of Employment 
Ministers

Young people
Mr Colin Shepherd (Hereford) asked the 

Secretary of State for Employment what was 
the percentage of young people who, having 
participated in the work experience pro
gramme., had now secured employment.

Mr Morrison: The most recent survey, 
which covered a sample of young people 
who entered work experience schemes 
under the Youth Opportunities Programme 
in March 1980, showed that 36 per cent 
went into employment immediately after 
leaving their schemes, and a further 13 per 
cent entered full-time education or training.

(July 28)

Questions in 
Parliament
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Information on the numbers undergoing part-time education arid training Other than apprenticeship, arid on the numbers of 
young people undertaking training is not available.
Source: Outlook on Training. Manpower Services Commission, July 1980.

{Average income
■ Mr Gordon Wilson (Dundee East) asked 
p/ie Secretary of State far Employment if he 
EouM give figures to show the average 

income of those in employment in 
■980; and if he would express the average in 
\ terms of modality. '
| Mr Morrison: Estimates of average 
| annual total income or of average annual 
) income from employment of those in em
ployment in 1980 are not currently avail- 
R|ple. However, the average income from 
IJniployment in April 1980, as reported in 
■he New Earnings Survey, was:

(July 14) 

in May to ascertain the quota positions of 
employers, and inspections are made of 
employers’ records to ensure compliance 
with the provisions Of the scheme.

The costs of publicising quota are not 
separately available;.

[Unregistered unemployed
| \frs Renee'Short (Wolverhampton North 
Kost) asked the Secretary of State for Em
ployment what Was his latest estimate of the 
Iwinbew of: (a) men, (b) women and (c) 

loung people who are seeking work but who 
Ere not registered as unemployed.
i Mr Morrison: It is estimated that in 1979, 
Ke latest year which data from all sources of 
Information are available, about a third of a 
liillion people were seeking work but not 
Registered as unemployed. About three- 
luarters of these were women, many of 
Ihom were looking for part-time work, but 
It is not known how many were young 
{people. Later information from the General 
Household Survey suggests that the num
bers may have been similar in 1980.
I Various surveys over the years (the latest 

in 1980) have also suggested that for one 
Reason or another some of the registered 
{unemployed are not actively looking for 
[work or are not concerned about being out 
If work; estimates of the proportion range 
Between 10 and 20 per cent, varying in part 
: with the coverage and timing of the surveys. 
I All the above figures have a degree of 
'uncertainty reflecting sampling errors and 
Bther survey difficulties, and are not 
{necessarily representative of the position in 
■981.'

Unemployed women I
Mr Jim Callaghan (Middleton and Pre! 

wich) asked the Secretary of State for 
ployment if he would introduce proposals! 
reduce unemployment among women. I

Mr Morrison.: The Government is coni 
cerned to do all it Can to reduce unemptol 
ment among both men and women and coil 
siders that its policies for improving 
competitive position of the economy Pl 
vide the most effective means in the longel 
term of generating new employment oppo| 
tunities. Efforts are being made for tj 
shorter term through the employment 
training services to widen the range of ffl 
opportunities open to women, particuM 
in the more skilled and technical areas J 
work and in industrial management w tJl 
women are still very much in a minontj

(June’

{prage weekly earnings (£) of those in full-time employ- 
gni wnose pay was not affected by absence*

aged 21 arid over 124.5
|)men aged 18 and over 78.8

■jiltiplying average weekly earnings by 52 will not give a 
|L> ar m«easure annu^l rate of earnings because 

fluctuations in the rate of pay during a 
Inf KuLh-examP e because of absence from work or the level 
pipvertime working).
BI expressing the distribution of average 
■eekly earnings in April 1980 in bands of
■ ’ the modal range (that is the range 
■gaining the highest proportion of em- 
■°yees) for men aged 21 and over was £100
■ 109 and for women aged 18 and over 
► £60 to £69.

Percentages of school leavers engaged in different activities on leaving school 
Percent

Country Year Full-time 
general 
education

Full-time 
vocational 
education

Apprenticeship

Belgium 1977 55 36 4
Denmark 1976 23 13 30
W. Germany 1979 21 19 50
France 1978 27 . 40 14
Ireland 1977 56 10 5
Italy 1977 20 50 4
Luxembourg 1977 31 31 23
Netherlands 1.9.76 35 29 9
Great Britain 1977 32 10 14

Questions in Parliament

Work sharing
The Viscount Hanworth asked Her 

Majesty’s Government whether they had dis
cussed with the trades unions their ideas on 
Work sharing as a means Of reducing unem
ployment, and if so to what extent the unions 
were willing to accept some small but necess
ary reduction in shared wages if products 
produced under such a regime are to remain 
competitive.

The Earl of Gowrie:. We have not dis
cussed this issue specifically with the trade 
unions. The noble Lord is however quite 
right to point out that if work is shared to 
create extra jobs, j those involved must 
accept that their combined wages should be 
shared too in Order to allow the goods or 
services they produce to remain competi
tive. Otherwise all the jobs will be put at 
risk.

(July 15)

Apprentices
Mr Thomas McNally (Stockport South) 

asked the Secretary of State for Employment 
whether he planned any initiatives to 
increase the number of apprenticeships 
available in British industry.

Mr Morrison: This Government, like 
previous ones, takes the view that it is 
mainly lip to industry itself to recruit suf
ficient apprentices to meet its long term 
needs for skilled labour, However the 
Government is at present continuing to 
support up to 25,000 places a year under 
the Manpower Services Commission’s 
Training for Skills Programme and has 
agreed to make available over the next two 
years a further £2.0 million to help support 
industry’s long term training.

(July 28)

Health and safety
Mr Ernie Ross (Dundee West) asked the 

Secretary of -State for Employment how 
many prosecutions had been initiated by the 
Factory Inspectorate in the latest available 
year and what had been the average fine 
imposed,

Mr Waddington: Information on the 
number of prosecutions initiated in any year 
is not readily available. In 1980, 1,297 
prosecutions were completed by Her 
Majesty’s Factory Inspectorate, under 
which 2,323 informations were laid, 2,137 
resulting in conviction. The average fine 
imposed per information laid was £179 and 
per conviction £195.

(July 21)

Mr Ross also asked how many had been 
employed by the Health and Safety Execu
tive as inspectors in each of the past three 
years: and if he would make a statement on 
the number of inspectors to be employed 
over the next two years.

Mr Waddington: The number of inspec
tors employed by the Health and Safety 
Executive at April 1 in each of the past 
three years was:

1:979 1,424
1980 1,444
19.81 1,404

Civil service manpower economies are 
expected to reduce the number of inspec
tors by April 1, 1982 to about 1,380.1 am 
advised that thereafter the Executive aims 
to maintain the number as close to this level 
as is possible within the resources made 
available.

(July 21)

Duration of unemployment
Mr Derek Foster (Bishop Auckland) 

asked the Secretary of State for Employment 
what was the average duration of unem
ployment for registered disabled (a) young 
people (b) women (c) men and (d) as a 
whole compared to the same groups among 
the general unemployed for the latest avail
able date and for each year since 1976.

Mr Morrison: It is not possible to calcu
late a true average duration of unemploy
ment from the statistics available.

However the comparative proportions of 
registered disabled and all unemployed 
people who have been unemployed for 
more than one year, as at October 1980 and 
for each year since 1976 are shown below.

Percent
Proportion of registered disabled 
people who have been unemployed 
for more than one year

Proportion of the general 
unemployed for more than 
one year

* Separate figures for young people are not available for 1976 or 1977.

Young 
people

Women Men AH Young 
people

Women Men All

October 1980 110 473 51 -5 50 1 4-4 17-8 25-4 19:2
1'97:9 16-5 53-8 60-7 58 8 6-5 2,1 -6 340 25 9
1978 17-2 51 -8 57-9 56 3 7-1 19 -9 3'1. -9 24-4
1977 16 1 43-1 51 -9 50 5 ♦_ 13-9 25-7 22 3
1976 10-4 42 T 46-4 45 3 ♦_ 10-6 23-4 20 0

(July 23)
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Questions in Parliament

Redundancies
Mr Austin Mitchell (Grimsby) asked the 

Secretary of State for Employment whether 
he would publish in the Official Report a 
table showing redundancies for the United 
Kingdom for each Minimum List Heading 
for manufacturing industry from May 1979 
to date.

Mr Morrison: There are no comprehen
sive statistics of redundancies. The full in
formation requested is not available except 
at disproportionate cost. The following

table gives the available information relat
ing to redundancies, involving ten or more 
employees, reported to the Manpower Ser
vices Commission as due to occur in each 
Order of the Standard Industrial Classifi
cation in manufacturing industry in Great 
Britain for the period May 1979 to June 
1981. More detailed information by 
Minimum List Headings is held in the 
House of Commons Library.

(July 31)

Redundancies reported as due to occur: May 1979—June 1981 * (Great Britain)

Industry NumberSIC order

III Food, drink and tobacco 46,294
IV Goal and petroleum products 1,651
V Chemicals and allied industries 25,068
VI Metal manufacture 100,494
VII Mechanical engineering 98,672

VIII. . Instrument engineering 9,484
IX Electrical engineering 66,761
X Shipbuilding and marine engineering 16,414
XI Vehicles 75,281
XII Metal goods not elsewhere specified 52,814

XIII Textiles 78,027
XIV Leather, leather goods and fur 4,166
XV Clothing and footwear 44,506
XVI Bricks, pottery, glass, cement etc 26,939
XVII Timber, furniture, etc 1'6,992

XVIII Paper, printing and publishing 34,174
XIX Other manufacturing industries 32,743

All manufacturing industries 730,480

* Including provisional figures for May and June 1981.

Note: Figures for February 1981 or later are not fully comparable with those for January 1981 and earlier, because of 
improvements in data collection designed to secure a better coverage of reported redundancies which are actually expected to 
take place.

Closed shop
Mr Arthur Lewis (Newham North West) 

asked the Secretary of State for Employment 
whether he would give an assurance that any 
proposals which he introduced to deal with 
the closed shop would apply to all workers 
and their appropriate organisations and par
ticularly those connected with the legal and 
medical professions.

Mr Waddington: The law on the closed 
shop applies to all employees and their ap
propriate organisations covered by union 
membership agreements as defined by Sec
tion 30 of the Trade Union and Labour 
Relations Act 1974 as amended in 1976.

(July 14)

Retail prices index
Mr Terence Higgins (Worthing) asked the 

Secretary of State for Employment what 
would be the effect on the retail price index if

domestic rates were abolished.
Mr Waddington: Domestic rates (net of 

rebates) account for about 2 ■ 8 per cent of 
household expenditure in the United King
dom (3 • 6 per cent if water, sewerage and 
environmental charges are included). The 
effect on the retail price index of their aboli
tion would depend upon the extent and 
nature of any alternative measures to make 
good the lost revenue.

(July 14)

Careers Service
Mr David Madel (South Bedfordshire) 

dsked the Secretary of State for Employment 
whether the staffing of the Careers Service 
would be further strengthened in view of the 
expansion of the Youth Opportunities Pro
gramme announced by the Prime Minister 
on July 27.

Mr Prior: Yes. In agreement with my rt 
hon Friends the Secretaries of State for

Health surveillance[German labourlaw

RPPITB report

Special exemption orders, June 1981

(July 28)

(June 16)1

Employment topics

 The improvement of occupational 
health rested primarily on those 
working in industry and much 
screening of people at risk could be 
undertaken by a suitably trained 
nurse under medical direction. 
These are the two main recommen
dations of a guidance note published 
by the Health and Safety Executive.

trained personnel and of modern 
screening techniques. Various levels 
of vetting are described, from simple' 
self-checks by employees to a full 
medical examination by a doctor.

 The Factories Act 196’1 and 
related legislation restrict the hours 
which women and young people 
(aged under 18) may work in fac
tories. Section 117 of the Factories 
Act 1961 enables the Health and 
Safety Executive, subject to certain 
conditions to grant exemptions 
from these restrictions for women 
and for young people aged 16 and 
17, by making special exemption 

orders in respect of employment in 
particular factories. Orders 'are 
valid for a maximum of one year, 
although exemptions may be con
tinued by further orders granted in 
response to renewed applications. 
The number of women and young 
people covered by special exemp
tion orders current on June 30, 
1981, according to the type of 
exemption granted were*:

 The Rubber and Plastics Proces
sing Industry Training Board ebn- 
tinued to place major importance 
on the training needs of young 
people. This was reported in the 
Report arid Statement of Accounts 
of the Board for the year ended 
March 31, 1981.

the chamber and £15' to nori
members. (Copies are available 
from the German Chamber of 
Industry and Commerce at 12/13 
Suffolk Street, ..St James’s, London 
SW1Y4HG.)

Schemes
The Board had been involved in 

70 schemes of Unified Vocational 
Preparation (uvp) involving over one 
hundred companies and hundreds 
of youngsters. It intended to launch 
another 30 schemes in the coming 
year; In addition to continuing to 
include yop participants in these 
schemes, the Board plans to join 
other itbs and the msc in launching 
and managing further yop schemes.

Guidance
The note is issued purely for guid

ance and no new requirements are 
imposed on employers. It stems from 
conclusions made in the hsc discus
sion document, Occupational health 
services—the way ahead, published in 
1977.

Employers are advised to assess, 
in collaboration with employees or 
their representatives, the work pro
cesses involved, the substances used 
and other factors which may affect 
health, This is to identify, as early as 
possible, any variations in the health 
of employees which may be related 
to their working conditions.

Ten stations
I Five of its ten sections discuss the 
larious sources and kinds of labour 
Saw in Germany (ranging from the 
■institution itself to individual 
gabour contracts), and the import
ance of the legal distinctions be- 
[tween blue- and white-collar em
ployees, and go. on to describe the 
raw on collective labour issues, 
mcluded here is discussion of trade 
rations and employers’ associations, 
[collective agreements, strikes, the 
raw on shop-floor activities, and 
arrangements for codetermination 
in management.

Register
The Board also aid's individuals 

who have become unemployed in 
the industry. To this end the Board 
established a skills register by which 
skilled vacancies and available 
manpower resources might be 
matched. In addition, the Board 
introduced a Redundancy Counsel
ling Service for companies. Both 
these initiatives are in the early 
stages of development, arid it is 
hoped that such measures Will not 
be needed to become permanent 
features of co-operation between 
the Board and the industry;

Industrial tribunals
Mr Greville Janner (Leicester West) asked 

the Secretary of State of Employment how 
many unfair dismissal and how many 
redundancy pay claims, respectively, W 
been heard by industrial tribunals during tha 
last two periods of 12 months for wfy'dij 
records were available; how many and wM 
percentage in each category had been sue] 
cessful and how many and what proportion; 
had failed; and what was the average award 
received by successful claimants in eac/i] 
category.

Mr Waddington: The information for the; 
last two periods of 12 months for which 
records are available is as follows:

Attention
Health surveillance by routine pro

cedures, (ms18) also states that the 
doctor should See only those patients 
identified by the nurse as requiring 
medical attention. It also accepted 
that certain tests could be under
taken by other qualified personnel.

Suggestions on' the methods of 
routine health vetting of employees 
in industry described in the note can 
guard the health of all workers. They'

Export capability
For some years the Board has 

encouraged the marketing potential 
of the rubber and plastics proces
sing industries to improve its export
ing capability. A number of Export 
Marketing Workshops has been run 
in conjunction with Durham Uni
versity Business School; These have 
resulted in major improvements in 
the export performance by the par
ticipating companies.

Scotland and Wales and I am arranging for J 
further 125 posts to made available under! 
the Government’s scheme to strengthen the 
Careers Service. The Government will J 
considering the staffing implications for the 
Careers Service of further changes to the! 
Youth Opportunities Programme J 
1982/3.

Information on average awards is not avail
able but median awards were £375 in 1978 
and £401 in 1979.

Redundancy payment claims registered] 
by the Central Offices of the Industrial Tri-I 
bunals in 1978 and 1979 numbered 2,812 
and 2,358 respectively. Information on the 
number of crises heard rind their outcome is] 
not readily available.

• Health surveillance by routine 
procedures is published by hmso at 

demonstrate how to make use of £1 (isbn 0 11 883375 8).

Legal immunities
The Lord Boyd-Carpenter asked Heil 

Majesty’s Government whether trade wnro®] 
which instruct their members to take indwi 
trial action in cases where no dispute existed! 
between those members and their employers! 
were covered by the legal immunities gives 
by current trade dispute legislation.

The Earl bf Gowrie: Individual trade! 
union officials (but not trade unions them
selves) who instruct their members to take] 
industrial action where rib dispute exist! 
between those members arid their employe! 
may be legally liable if the industrial action] 
is not in contemplation of furtherance ora] 
trade dispute or constitutes secondary 
action which is unlawful under the Em-] 

ployment Act.

m Recently published by the Ger
man Chamber of Industry and 
Bommeree in London is an intro
ductory guide to West German 
fcbour law for businessmen who 
Eave dealings in the Federal 
■epublic.
I The guide, written by Dr J. Meol- 
■ring of the chamber’s legal 
department, gives clear and concise 
■formation about the legal side of 
■dustrial relations in the Federal 
Republic, including such areas as 
■determination, the law of the 
ffibour contract and tax and social 
Security aspects.

Relationship
| Ending this part of the guide is a 
discussion of the legal relationship 
Between the individual worker and 
|je employer, including the nature 
Bf the labour contract, termination 
including unfair dismissal', other 
Ights, for example for pregnant 
smployees, working hours and 
public holidays.
I The remaining five sections con- 
Sist of short notes on the German 
labour courts, taxation, child 
Benefits, saving incentives and 
jocial security. Finally there is a 
PPy, in German as well as English, 
f a typical labour contract. The 
guide is well organised and clearly 
I'd out and, so far as possible, the 
Inthor has avoided technical legal 
luguage. A useful contents page 
fakes it easy to find information on 
Particular topics.
IGerman labour law, by Dr J. 
foellering, is published by the 
ferman Chamber of Industry and 
lommerce, price £9 to members bf 

t "Extended hours" are those worked in excess of the limitations Imposed by the Factories 
Act for daily hours of overtime.
t Includes 9,965 people employed on shift systems involving work on Sundays, or on 

Saturday afternoons, but not included under those headings.
9 Part-time work outside the hours of employment allowed by the Factories Act.

Upheld Dismissed

No. % No. %

1978 3,277 28 8,551 72
1979 3,187 27 8,518 73

The numbers shown are those stated by employers in their applications. The actual 
numbers of workers employed on conditions permitted by the orders may, however, vary 
during the period of validity of the orders.

Type of exam ptlon Female 
(18 years) 
and over)

Young people aged 18 
and 17

All

Male Female

Extended hours 1 17,607 795 1,165 19,567
Double day shifts* 31,477 2,543 2,039 36/059
Long spells 11,132 410 935 12)477
Nightshifts 58,268 2,479 1,005 61,752
Part time work § 11,132 161 239 11 '532
Saturday afternoon work 4,462 175 211 4,848
Sunday work 46,911 1,006 1,365 49,282
Miscellaneous 6,404 358 323 7,085

All 187,393 7,927 7,282 202,602
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Employment and Training Act— 
section by section
□ Section 1 enables the Secretary of 
State to establish, abolish, or 
change the scope of an industrial 
training board by Order after con
sulting the Manpower Services 
Commission but without necess
arily acting on its advice. It also 
amends the requirements for con
sultation by the Commission before 
making an Order so as to permit 
their consultation to be on a more 
general basis.

Section 2 alters the purpose for 
which an industrial training board 
may impose a levy so that it can use 
the proceeds to meet any of its 
expenses (including operating 
expenses). It also enables a board to 
use any money it already has from 
past levies for such expenses.

Section 3 provides that the 
criteria for exemption of employers 
from levy-on the ground of ade
quate training need no longer relate 
solely to the needs of the establish
ment. The criteria might, for 
example, be related to the training 
needs'of the industry as a whole for 
a particular occupation. Section 3 
also enables a levy of not more than 
0-2 per cent of an employer’s pay 
bill to be imposed without exemp
tion certificates conferring any 
exemption and without, as is at pre
sent required, there being a consen
sus of employers in favour of a 
non-exemptible levy. However, a 
non-exemptible levy of more than 
0-2 per cent of an employer’s pay 
bill needs to be either (as now) sup
ported by a consensus of employers 
in the industry or approved by an 
affirmative resolution of both 
Houses of Parliament.

A consensus of employers in sup
port of a non-exemptible levy over 
0 • 2 per cent of an employer’s pay 
bill can be used to support a second 
such levy without further consulta
tion of employers being required, 
provided that the second levy order 
is made within two years of that 
support by the consensus, and its 
contents are not inconsistent with 
that consensus.

This section also imposes a duty 
on a board to submit levy exemp
tion proposals at or before the time 
when it submits proposals for rais
ing a levy, except where there is to 
be no exemption from levy, and 
enables the Secretary of State and 
the Commission to issue guidance 
on the criteria for exemption.

Section 4 excludes an employer 
from liability to pay levy or to pro
vide information to a board in the 

case of an establishment wholly or 
mainly in an enterprise zone. It 
gives the Secretary of State power, 
after consultation with the Commis
sion or on its advice, to restrict the 
application of the provision by 
order.

Section 5 amends the Commis
sion’s powers to direct an industrial 
training board to submit proposals 
and the procedure leading to the 
Secretary of State’s power to 
declare a board to be in default. 
Commission directions must 
include a time limit for the submis
sion of a board’s proposals. In the 
case where the Secretary of State 
has directed the Commission to 
direct a board to submit proposals a 
new procedure is laid down which 
enables the Secretary of State (not 
the Commission) to decide whether 
the proposals (and any fresh pro
posals) are satisfactory.

Section 6 provides for the modifi
cation of the Industrial Training Act 
1964 in the ways set out in Schedule 
1. Schedule 1 removes Ministerial 
control over the appointment and 
the terms and conditions of service 
of staff of an industrial training 
board, and of the chairman of a 
committee of a board to which func
tions are delegated. It also removes 
such control over allowances (other ’ 
than allowances for the loss of 
remunerative time) paid to mem
bers of a board or a committee of a 
board. It empowers the Minister to 
require a board to publish infor
mation subject to safeguards about 
confidentiality, whether in its 
annual report or otherwise, and 
requires the Commission in the case 
of an application from an employer 
to transfer an establishment of his 
from the scope of one board to that 
of another, to transmit the request 
to the Secretary of State, together 
with its recommendation. It enables 
the Secretary of State, when making 
an order to establish, abolish or 
change the scope of a board, to 
amend an earlier order transferring 
establishments between boards. It 
ensures that a levy order can impose 
a time limit within which any appeal 
against assessment to levy must be 
made.

Schedule 1 also provides that no 
matter relating to the imposition of 
a levy may be decided by a board 
without the agreement of a majority 
of the employer members of the 
board. It enables the Secretary of 
State to pay pensions to the former 
chairmen of boards that have been 
wound up, and to make up all or 

part of any deficit in the Industrial 
Training Boards’ Combined-Pen
sion Fund in respect of such boards.

Section 7 provides that clauses 
1-6 of the Bill dp not affect the 
application of the Industrial Train
ing Act 1964 to the Agricultural 
Training Board.

Section 8 permits the trustees of 
the Industrial Training Boards’ 
Combined Pension Fund to change 
the rules of the Fund with the con
sent of three-quarters of the boards.

Section 9 provides for the aboli
tion of the Employment Service 
Agency and the Training Services 
Agency, and Schedule 2 contains 
amendments consequential on their 
abolition. (The functions of these 
agencies are'now carried but by div
isions of the Manpower Services 
Commission);

Section 10 provides statutory 
authority for the Manpower Ser
vices Commission, the Advisory, 
Conciliation and Arbitration Ser
vice, the Health and Safety Com
mission and the Health and Safety 
Executive to retain their receipts, 
where the Secretary of State and the 
Treasury agree. It also provides that 
any receipts by those bodies not so 
retained shall be paid into the Con
solidated Fund'.

Section 11 enables certain pro
visions to be brought into force by 
commencement order. These are:

(a) Section 2—which concerns 
the purpose for which a levy 
may be imposed, and for Which 
money already raised by levy 
may be used;
(b) Paragraphs 1, 7 arid 8 of 
Schedule 1—which concern 
Ministerial control over the 
appointment and terms and 
conditions of boards’ staff and 
of chairmen of committees to 
which functions are delegated, 
and over allowances paid to 
members of a board or a com
mittee of a board.

The rest of the Act came into 
force on Royal Assent.

Distributive industry
□ Approximately ten per cent of 
the working population, some two 
and a quarter million people are 
employed by firms within the scope 
of the Distributive Industry Train
ing Board. This was one of the fig
ures quoted in the Board’s Annual 
Report and Statement of Accounts 
to March 31, 1981 recently pub
lished;

Two-thirds are employed in dis
tributive firm's employing ten or. 
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Lift entrances

Hearing protection

f a/ landings, hmso, or from book- 
Ipllers, price 50p plus postage, isbn O' 11 
6833839. s

more and the remainder in 
300,000 establishments with fe^e J 
than ten employees. The report also i 
notes that 65 per cent of employees1 
are female and approximately 3q 
per cent work part-time.

The Distributive industry com' 
prises employers engaged in retail. ] 
ing, wholesaling, hire and rental 
mail order and credit trading. '

The industry continues to be the ] 
largest employer of school leavers I 
some 20 per cent traditionally job 
ing the Industry. This is despite the I 
Serious trade recession which led to1 
a significant number of liquidations 
and bankruptcies, the majority! 
being smaller employers: -There has 
been a reduction in the number of 
young people being recruited, pan1 
ticularly trainees, The Board are 
concerned that young people are 
still hot being properly informed] 
about careers and prospects within 
the industry. Therefore the Board 
have a particular interest in school' 
curricula, careers advice and the 
training arid higher and further ecu-. 
cation of young people.

Co-operation with the Special 
Programmes Division of the msc in 
the provision of Work Experience 
on Employers’ Premises Courses: 
(weep), meant that eight Beard' 
sponsored courses were run for 130: 
young people in the Merseyside] 
area alone; More than 60 per cent 
found permanent employment as a] 
consequence.

The impact of new technology on] 
the distributive industry has been 
fundamental. It has undergone 
changes in both structure and trad
ing Styles; The lower costs of mini-1 
and micro-computers have made 
them cost-effective for even the] 
smallest firms but unbiased advice] 
and assistance is needed on its] 
implications and applications.] 
Therefore the Board has identified 
■it as a priority training area vital to 
the development of the industry 
over the next five years and set up a] 
Subcommittee to identify, develop; 
arid co-ordinate the training in con-, 
nection with technological change.]

There is evidence that firms are 
reducing their training staff, par-] 
ticularly full-time training officers,] 
in order to reduce staff costs.

The Board decided to introduces] 
further series.of measures designed 1 
to maintain training Standards a™| 
to contribute to initiatives and to] 
the provision of training in areas| 
essential to the future profitability] 
of the industry. Following wide-| 
spread consultation with the trade,.] 
an extensive package of training] 
incentives and grants was launcne I 
in April this year. They will «] 
funded from the Board’s own] 
resources and will cost appro* 11 
mately £14 million.

• Living with radiation. The' National 
Radiological Protection Board; hmso, 
50p (isbn 0 85951 145 6).

P Draft proposals for a uniform 
statutory system of noise control 
™tch could extend hearing protec- 
|lon to everyone at; work ate cori- 
f‘"ed in a consultative document*  
published by the Health and Safety 

p-ummission.
I In addition to the outline of pro

K K is essential to take safety pre- 
Rutions when lift doors are left 
Ken even briefly, during marn- 
Knan’ce, states a guidance note*  
published by the Health and Safety 
Executive in June.
■ People naturally expect that if the 
Eft doors are open the lift is at floor 
Bevel ready for use. However if a 
Barrier or other precaution is not 
feed there is always a risk of some- 
Kne falling in the shaft. The note 
Vindicates that children, old people 
End blind people are particularly at

I There is a need for a safe system to 
■e agreed and clearly understood by 
■veryone before work on a lift is 
Started. The person responsible for 
^unlocking a landing door should be 
| competent arid retain in his. pos
session any special unlocking device 
Bjvhich he has used. Suitable warning 
■otices should be displayed at all 
■levant landings and the door 
■hould only remain open for the 
I minimum period of time necessary. 
K If a barrier is to be used, then it 
■hould be effective and the note 
Specifies requirements for a typical 
Barrier and describes and illustrates
■ type of lightweight, easily- 
Kansportable barrier which has 
Keen developed1.
■ The possible use of someone to 
■and by the open doors merits 
■ireful consideration and the prob
lems of the building where there can 
Be vandalism and “skylarking” 
Ehildren, should be borne in mind.
■ Reference is made in the note to 
■he availability of barriers and, in 
■his context, the possible need to 
■tailor” barriers to particular lift 
■retaliation is considered.
I The note gives a reminder that 

■temporary protection at landing 
■entrances of lifts under construction 
■is already covered in a booklet 
Bafety in Working on Lifts and 
^Escalators, prepared jointly by the 
^Engineering Employers Federation 
■nd the Electrical, Electronic, Tele
communication and Plumbing 
■Inion. .

posed regulations, the consultative, 
document also contains a draft 
Approved Code of Practice giving 
guidance ph compliance with the 
regulations and a 'draft Guidance 
Note explaining the technology and 
terminology of noise control. Pub
lished with it is a complementary 
document! containing some of the 
material taken into account by the 
hsc in the formulation of its pro
posals.

Universal levelling
The proposals are based on the 

principles of existing specific noise 
legislation applying in certain indus
tries and a voluntary Code, of Prac
tice! issued in 1972. They are 
designed to promote a universal 
levelling up of standards to those 
already achieved by many firms.

Since the hsc decided to publish 
this consultative document, the 
European Commission has started 
discussions on a first draft of a pro
posal for a Council Directive on the 
protection of workers from noise. 
However, it is too early to forecast 
what changes the European Com
mission might make to its draft or 
when the formal Submission of a 
proposal will be made to the Coun
cil of the European Communities.

Comments bit the rise’s consulta
tive document will be taken into 
account when determining the uk 
position on the draft Directive. The 
need to implement the require
ments of any Directive eventually 
adopted by the Council will clearly 
be an important factor in determin
ing future actibri to be taken to con
trol fabise in this country.

The proposed regulations out
lined in the hsc document lay down 
the principles of hearing conserva
tion arid indicate the conditions 
under which various actions would 
be required. A general duty would 
be placed on employers to reduce 
any exposure to noise likely to be 
injurious to hearing to the lowest 
level reasonably practicable and to 
ensure that no-one is exposed at. 
work to noise about an average of 
90 decibels over an eight-hour 
day—90dB(A) Leq(8hr).

Where exposure is likely to be 
above 90dB(A) Leq(8hr) em
ployers would have to reduce noise 
levels to the lowest level reasonably 
practicable. This' means that 
engineering control of noise levels 
should be provided where the cost is 
hot excessive in relation to the 
benefits obtained. If such control is 
not reasonably practicable or does 
not reduce exposure to that limit; 
then other means such as personal 
protection may1 be used'; Other 
actions required above this level by 
employers are: arranging noise, 
surveys; providing information, 

instruction and training; checking 
control measures etc. are used; pro
ducing a programme of action; 
appointing a qualified noise 
adviser; arid keeping exposure 
reCords.

The Hsc says it is aware of the 
strongly-held and differing views 
about 90dB(A) Leq(8hr) as the 
main action level but points out 
that, when coupled With the general 
duty to reduce all exposure likely to. 
be injurious to hearing to the lowest 
level reasonably practicable, this, 
standard seems a sensible first step. 
It is clear, it Says; that in view of the 
evidence of risk below 90dB(A) 
Leq(8hr), those responsible ought 
not to be relieved of all duties to 
minimise exposure. More effort 
should, however, be required above 
this level than below it.

Intolerable burden
In accepting that any attempt to 

impose ah absolute requirement for 
all noise to be reduced to one limit 
would impose an intolerable burden 
on industry and probably result in 
closure of some parts, the hsc says it 
has sought a solution in which prior
ity in use of resources is given to 
areas where risk is greatest and 
where expenditure of resources will 
bring the greatest benefit in reduc
tion of the number of workers suf
fering hearing loss caused by noise. 
It proposes that the duties to reduce 
noise levels Should be. limited by 
“reasonable practicability”, thus 
allowing the cost of noise reduction 
to be related to the risk of hearing 
loss.

The rise points out that, since the 
problem of risk of hearing loss due 
to noise at work is widespread and 
the costs1 of reducing noise levels 
vary enormously, the formulation 
of proposals that will ensure a sound 
basis for protection Of workers have 
proved difficult. If hopes that the 
present proposals will provide the 
basis for discussion before the prep
aration of proposals for regulations 
arid an approved code of practice.

Comments on the document 
should be sent to Mr C O Leite, 
Room 12.17, Health and Safety 
Executive; 25 Chapel Street, Lon
don NW1 5DT by April 30, 1982,

* Consultative document: Protection of Hearing 
at Work: Content of Proposed Regulations and 
draft Approved Code of Practice and Guidance 
Note. HM Stationery Office, price £3.00 or from 
booksellers. ISBN 0 11 8'834312.
t Some aspects of noise and hearing loss: notes 
on the problem of noise at work and report of the 
Health and Safety Executive's Working Group 
on Machinery Noise. HM Stationery Office, 
price £3.50 or from booksellers. ISBN 0 11 
883420.
t Code of Practice for reducing the exposure of 
employed persons to noise. HM Stationery 
Office, price £1.05 or from booksellers. ISBN 
0 11 8803409.

Radiation

□ Public anxiety about the possible 
effects of radiation has been rising 
again in recent years. So the publi-' 
cation of a revised edition of a 
National Radiological Protection 
Board booklet, Living with radia
tion*  is opportune.

Written for the general public, 
the booklet spells out the various 
natural origins of radiation as well 
as the artificial radiations that have 
been used for several decades. It 
points out the two types are no dif
ferent in kind dr effect.

Radiation does contribute to 
human well-being. It is important to 
the development of medicine, sci
ence and industry. But it is also 
inherently harmful to humans and 
people have to be protected from 
excessive or unnecessary exposure.

The figures show that almost 
four-fifths of the average annual 
radiation dose that occurs in the uk 
comes from natural radiation, And 
just over 20 per cent from medical 
radiation. Radiation from fallout 
and discharges by nuclear power 
stations total about half of one per 
cent. Miscellaneous sources which 
include such things as luminous 
watches, television sets arid air 
travel contribute a similar amount.

It is interesting to note that one 
third of the average radiation dose, 
received in the uk comes from one’s 
own home. And that the well- 
insulated energy-saving house can 
contribute a higher dose.

A chapter on. nuclear reactors 
explains the two types operating in 
the UK, the fuels and processes they 
use and a diagram of how they 
work. It explains how the hse is 
involved in reactor design assessing 
designers’ analyses of probable 
faults. Safety assessment principles' 
for new reactors have .'been pub
lished by the hse, who.are also con
cerned with the siting of new power 
stations.

The management and disposal of 
the radioactive waste that arises in 
the nuclear fuel cycle are given in 
the final chapter. There is also a 
useful glossary of terms.

Reading this booklet may, help 
dispel people’s fears of radiation or 
father the fear Of the unknown 
effects of radiation. Too scientific to 
be called “a child’s guide” it 
none the less .does describe the 
complicated processes and origins 
of nuclear power in a way that can 
be understood by most laymen.
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MSC’s report
 A record number of 360,000 

young people catered for on yop 
courses was one of the substantial 
achievements recorded in the Man
power Services Commission’s 
1980/81 annual report*.  Other 
achievements listed, during a time 
of rising unemployment and finan
cial constraint, included ' the em
ployment found for one and a half 
million jobseekers, the temporary 
work provided for 18,400 long term 
unemployed, the training of over 
66,000 adults under tops, and the 
support for skill training for 25,000 
apprentices and other young people 
through itb’s and similar organisa
tions.

• 77ie Aotsr accident at Littlebrook “D” Power 
Station, 9 January 1978, hm Stationery Office or 
from booksellers, price £1.75 plus postage, isbn 
0 11 883273 5.

Services to disabled people were 
maintained. The first “Fit for 
Work” Awards were made to 100 
employers for their efforts in em
ploying the handicapped. The 
report stated some 39,000 disabled 
people were found jobs during 
1980/81 and the campaign to 
encourage firms to adopt construc
tive policies was continuing. New 
committees for the employment of 
disabled people and arrangements 
involving local communities in 
promoting their employment had 
been established.

Other points in the report 
include:

The labour market
Unemployment in Britain rose 

from 1-41 million to 2-38 million 
between March 1980 and March 
1981. Output fell by more than 10 
per cent—and in the manufacturing 
sector it fell by 15 per cent, attended 
by a 10 per cent fall in employment. 
After a decade of growth, employ
ment in the service sector declined 
as well.

Redundancies occurred at about 
three times the average of recent 
years. Wales, the West Midlands 
and the North, with higher pro
portions of their labour force in the 
manufacturing sector, suffered the 
largest proportion of job losses.

Levelled off
The number of vacancies notified 

to the Employment Service fell 
sharply during the year, but the 
“stock” of vacancies available at 
local offices appeared to have level
led off at about 100,000 in the first 
quarter of 1981. There was also a 
general disappearance of skill 
shortages, except for a very few 
occupations, mainly in the South 
East and East Anglia.

The unemployment rate among 
the under 18s reached nearly 20 per 
cent—there were 78,000 more job
less school leavers in July 1980 than 
in July 1979. The number of people 

out of work for over a year 
increased from 334,000 to 490,000 
during 1980-1.

Young people
A record number of young 

people were given work experience 
and training under the Youth 
Opportunities Programme. It was 
originally planned to provide 
250,000 opportunities, bitt the 
Commission expanded the Pro
gramme to cater for 360,000 young 
people and spent £215 • 1 million on 
the Programme.

The Commission’s undertaking 
to offer a place on yop before Easter 
of 1981 to every unemployed 1980 
school leaver was substantially met. 
234,000 school leavers entered the 
Programme—one in three of all 
those who left in 1980.

By Easter 1981 only 5,300 school 
leavers had yet to be offered a place 
on yop—the majority of whom were 
in London and the Midlands.

Greater emphasis was placed on 
improving the quality of oppor
tunities provided and Government 
approval was also given for the 
expansion of the experimental 
Unified Vocational Preparation 
scheme designed to improve 
vocational training for young 
people in employment where they 
have traditionally received little or 
no training!

Apprentices
Another major problem faced by 

the Commission last year was the 
serious decline in industry’s 
recruitment of apprentices. During 
the year, funds were increased to 
provide for 25,000 apprenticeships 
and other long-term training places 
for young people. However, despite 
this support, apprentice recruit
ment dropped by ten per cent .

The New Training Initiative was 
drawn up during the year and pub
lished as a consultative document 
on May 21, 1981. One of the major 
aims identified is provision of 
opportunities for all 16 and 17 
year-old school leavers not continu
ing in further education to enter 
training or a period of planned work 
experience. This would involve a 
major expansion of the Unified 
Vocational Preparation scheme for 
employed school leavers and a 
further improvement in the quality 
of training and work experience in a 
greatly expanded Youth Oppor
tunities Programme as well as a 
rethink by employers of their 
approach towards the employment 
and training of young people.

Meeting skill needs
The Commission spent £350 mil

lion to help meet employers’ needs 

for skilled manpower. The Training 
Opportunities Scheme accounted 
for £247 • 6 million Of this budget, 
and provided training for 66,418 
adults, including 25,000 women. 
Although 8,000 fewer people were 
trained under tops than in the pre
vious year, the numbers trained in 
computer skills doubled to over 
4,000.

In line with the msc’s Training for 
Skills Programme, priority was given 
to the development of training of 
technicians, particularly in electron
ics and micro-electronics skills.

Recession
Placing rates for tops, trainees 

were adversely affected by the 
recession, Skillcentre placing rates 
being particularly badly hit by the 
decline in the manufacturing sector;

The support and promotion of 
training of people in work con
tinued with over £50 million in 
training' grants via the industrial 
training boards and other industry 
training organisations. Industries 
With skills considered to be of key 
national importance received 
special assistance.

Sector review
Following the publication of a 

report “Outlook on Training” 
which looked at the training needs 
of the 1980s, the Commission 
began a sector by sector review of 
industry’s needs including the role 
of each Industrial Training Board.

A second major objective of the 
Ne.w Training initiative is to widen 
the range of training and retraining 
opportunities for adults.- Proposals 
were developed during the year for 
an “Open Tech” distance learning 
programme to extend training in the 
technical field; these were pub
lished in a consultative document 
on May 14, 1981.

Meeting employment needs
Despite the steep rise in unem

ployment and a ten per cent cut in 
the staff of the employment ser
vice—1,400 posts—Jobcentres and 
Employment Offices filled over 
1,500,000 vacancies. About nine 
out of ten people who were found 
jobs were Unemployed':

The opening of 74 Jobcentres 
brought the total number in oper
ation at the end of March 1981 to 
719. In line: with the increased 
emphasis on self-help in the em
ployment service, nine new Joblib
raries were Opened,

Over 120,000 applications for 
tops courses were taken by the 
Employment Service. In addition, 
young people and the long term 
unemployed were recruited to the 

[isabled people

Returns of unemployed disabled people at June 11,1:981

Female All

Female All

ittlebrook “D” power station report

Help for special groups
The Commission continued to 

assist the sheltered employment ofl 
nearly 14,000 seriously disables 
people with financial support os 
Over £50 million and provided emj 
ployment rehabilitation courses fog 
16,000 people (the great major™ 
of them disabled people) experiencl 
ing particular difficulty in returning 
to work after illness, injury or long 
periods of unemployment.

In its final year of operation] 
18,400 long-term unemployed 
adults were found temporary eml 
ployment under the Special Terril 
porary Employment Programme 
This was replaced from April 1981 
by .the nationwide Communitl 
Enterprise Programme with a 
budget of £85 million—nearly twici 
the sum spent on step in 1980-1.1

eligible, choose not to register.
Section 1 classifies those disabled 

people suitable for ordinary or open 
employment, while section 2 clas
sifies those unlikely to obtain em
ployment other than under shel
tered conditions. Only registered 
disabled people can be placed in 
sheltered employment.

lacings of disabled people in employment from 
lay 9,1981 to June 5,1981

Which prevented it from working. 
The deposits on the safety gear 
should have alerted the staff to the 
need for the highest standards of 
maintenance to ensure safety in the 
harsh conditions on site.

Sub-contractor
The company Operating the hoist 

was, Edmund Nuttall Ltd, a 
specialist sub-contractor, whose job 
was the construction of tunnels 
leading from the onshore Outfall, 
shaft Under the River Thames, to a 
similar shaft offshore, part of the 
cooling water system. The accident 
happened in the onshore outfall 
shaft.

Contributory factors were that 
the statutory six monthly examin
ation of the hoist Was Overdue and 
that the weekly site inspection 
failed to reveal defects. The hoist 
was also carrying one more than the 
maximum load of eight passengers.

The exact pattern of routine 
maintenance of the hoist could not 
be established, since the contractors 
kept no record of such work, stated 
the report. It was impossible to 
ascertain whether dr not the hoist 
had been maintained in accordance

• msc Annual “Report 1980181. CoM 
available from MSC. Secretariat, (R°° 
10/6) Selkirk House, 166 High Holbol 

London wclv 6pf.

Enabler posts
Special efforts were made is 

encp.urage people from ethnil 
minorities to participate in yop ana 
step. Special “enabler” posts are to. 
be established to assist people front 
ethnic minorities to develop Idea 
schemes, and during 1980-1, top] 
preparatory Courses provided train! 
ing for 3,532 people, many of whom 
were from ethnic minorities, ifl 
basic literacy; numeracy and spoken 
English, Twenty-eight msc spoil 
sored Industrial Training units pro! 
vided training for people in work fol 
whom English was a seconl 
language.

IFour men died and five were 
[riously injured at the Littlebrook 
D" power station site, Dartford, 
ent because the single suspension 
ope of the hoist cage in which they 
fere travelling broke at a point 
weakened by corrosion and lack of 
Ibricant, a report*  by the Health 
|d Safety Executive published in 
line stated; The safety gear failed 
I operate and the cage fell more 
|en 30 metres to the bottom of a 60 
fare shaft.
[The deterioration took place over 
relatively short period and had not 
|en detected. Analysis of the 
|ter in the shaft showed that it 
■ntained salt and the corrosion was 
Insistent with the rope having 
fen impregnated with salt wafer.

|-At April 21,1981, the number of 
lople registered under the Dis
ced Persons (Employment) Acts, 
[44 and 1958, was 460,178 
Listration is voluntary and many 
lople choose not to register. The 
lie below, therefore, relates to 
|th registered disabled people, 
L those people who, although

msc’s Special Programmes 
unemployed people? wishing’ □ 
move to jobs in other areas J 
given assistance.

Information and Support servi J 
including half-day job hunt J 
seminars and career review course' 
were available to jobseeker] 
through the Professional and 
Executive Recruitment arm of td 
Employment Service. More em 
ployers made use of per follow, J 
the replacement Of its Computerised 
matching system by a weekly jobs 
magazine Executive Post. This new 
self-selection system became full® 
operational in October 1980, six 
months early.

The Commission considered J 
proposal that registration at Em
ployment Service Offices for unem
ployed people claiming benefit] 
should be made voluntary. The 
Commission has been discussing] 
With Ministers the possible effect ofl 
this proposal on the work of the 
Employment Service.

afety mechanism
[A detailed investigation by hm 
fflory Inspectorate of the accident 
B January 9; 1978, supported by 
[oalists of hse’s Research and 
Iwatory Services Division, also 
Pt tided that both clamping units 
I t cage safety mechanism were 
I ® to be corroded and coated 
I a hard, cement-like material, 

Male

section 1 
legislated 
Unregistered

56,032
80,985

9,076 
22,007

65,108
102,992

lection 2
registered 6,079 1,555 7,634
■nregistered 2,927 1,067 3,994

Male

registered . Open 1,490 355 1,845
Isabled people Sheltered 79 39 118
^registered
lisabled people Open 915 404 1,319
II placings 2,484 798 3,282

Aerospace earnings
 A further survey in the series 

covering the earnings and hours of 
manual workers in the aerospace 
equipment manufacturing and 
repairing industry (ML-H 383 of the 
Standard Industrial Classification) 
was carried out for April 1981.

The latest figures are shown 
below. They relate to the pay-week 
which included April 29,1981, or, if 
the establishment Was stopped dur
ing that week by special circum
stances, the nearest ordinary week.

The survey was voluntary: more 
than 100 establishments returned 
forms in time for tabulation, 
accounting for around 83 per cent 
of the manual workers for whom 
information Was requested.

Corresponding figures for 
October 1980 were published in 
Employment Gazette in March 1981 
(pp 103 to 114). There is a signific
ant -difference between the survey 
carried out in April 1980 (see Em- 
ployment Gazette, August 1980, p 
877.) and that for April 1981. As in 
the survey for October 1980, the 
survey for April 1981 related to 
employees on adult rates rather 
than the earlier definition of those 
above a certain age, 21 years for 
males and 18 years for females; 
Part-time employees and em
ployees not on adult rates, however, 
were riot Covered in the latest sur
vey.

Aerospace equipment manufacturing and repairing 
(MLH 383)

Average weekly earnings, hours worked and hourly earnings of full-time* manual 
workers in April 1981

Numbers 
shown on 
returns 
received

Average 
weekly 
earnings

Average 
hours 
worked

Average 
hourly 
earnings

Full-time males on adult rates 73,001
£
128-21 41 -1

P 
312-1

Full-time females on adult rates 5,144 92-30 38-1 241 -9

* Ordinarily employed for 30 hours or more a week.

with the manufacturer’s instruc
tions. A similar situation existed 
with rope maintenance and lubrica
tion.

At Gravesend Crown Court oh 
August 24, 1979, Edmund Nuttall 
Ltd pleaded guilty to four offences 
in connection with the accident 
.under the Construction (Lifting 
Operations) Regulations 1961. 
They were fined a total Of £10,000 
with £500 costs.

Training need
The investigation showed a need 

for training in maintenance sb that 
defects might be recognised quickly 
and their significance assessed accu
rately, The report recommends that 
the company should establish 
monitoring procedures to ensure 
that their safety policy is 
implemented with adequate 
resources, together with effective 
regular maintenance schedules for 
all equipment and proper training 
arid guidance for those employees 
on whom the safety policy places 
duties and responsibilites. The con
tent of the statutory inspections 
should be clearly understood by

staff responsible for carrying them 
out.

From the lessons learned from 
the accident the hse, in consultation 
with those concerned'; is preparing 
guidance on the use, supply and 
examination of passenger hoists on 
construction sites and is considering 
whether all new construction rope- 
suspended passenger hoists should, 
in future, be suspended by at least 
two ropes. Discussions are taking 
place with designers and manufac
turers of hdistis to establish, by pro
totype testing, the maximum 
number of “drop” tests which types 
of safety gear should undergo 
before requiring replacement.

A techncal supplement covering 
details of the examination of the 
hoist rope arid winch drum, and the 
examination of the hoist cage and 
cage safety mechanism is available 
separately, price £3.00 net, from the 
Health and "Safety Executive, 
Directorate of Information and 
Advisory Services (ias5), Baynards 
House; 1 Chepstow Place, London 
w2 4tf (tel: 01-229 3456).
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■> CASE STUDY

Small businesses flourish
STUDY

Successful trainees

Special course

(continued) ► (continued) ►

Dr. Allan Fozard, 43, was the 
chairman of a micro-electronics sys
tems firm before a takeover bid 
made him decide to set up his own 

Terry Neill, 40, is an example of a 
current trainee who is regarded by 
the London Business School as a 
potential success. He considers that 
the current economic'climate and 
the forecast for the future is favour
able for a small business manufac
turing printed folding cartons for 
consumer products. With the help of

Some of the successful trainees 
attended a seminar held at the Lon
don Business School last month 
where speakers included industry 
minister Mr John McGregor and Mr 
Peter Morrison,f Parliamentary 
Under Secretary of State for Em
ploy men t, as well as«Sir Richard 
O’Brien, chairman of the Manpower 
Services Commission.

ployer in the village with four full- 
time and five part-time em
ployees—all previously unem
ployed—whom he has trained in 
woodwork, electrical work, basic 
marine engineering and painting. 
He hopes to expand further and 
provide employment for. up to 15 
people.

So far, 70 per cent <>1 mm trained 
entrepreneurs survived in business 
for over a year, creating wealth, 
exports and jobs in return for the £21 
million that the msg invests in the 
courses annually.

Of the 17 companies which 
resulted from the first two courses in 
1977^13 are still thriving, some 

Tony Bianchi, 39, left his job as gen- 
era! manager of a graphic arts 
equipment and display case manu
facturer beca use he fe 11 that he could 
set up a more profitable business 
offering a wider range of products 
on his own.

He attended the first nep at Man
chester Business School which gave 
him the chance of clarifying his busi
ness strategy. He teamed up with 
another course member, Alan 
Peach, and together they launched a 
firm manufacturing luxury display 
cabinets, tailor-made to customers 
requirements. Their firm, Bianchi, 
Peach and Burgess, based for the 
last 21 years in Corby, now employs 
22 people and has reached an annual 
turnover of £500,000.

Pamela Murphy, a 58-year-old 
grandmother, retired from farming 
in Buckinghamshire three years ago 
to concentrate on developing and 
marketing a machine for separating< 
the liquid and solid components of 
cow manure for safe and productive 
re-use as fertil iser.

She convinced her interviewers at 
the London Business School that she 
had the motivation and business flair 
to make the “Murphy Slurry 
Separator” she had patented and its 
by-products a commercial success. 
She has only been in business for a 
year but has already taken on a 
manager and partytime secretary 
and her separating machine has gen
erated interest in Holland, Sweden, 
Hong Kong and Kenya.

In the past four years the Man
power Services Commission 

has provided 61 courses under its 
Training Opportunities Scheme for 
people with sound commercial ideas 
but who lack business experience. 
As a result 536 small businesses: 
employing 2,857 people have been 
successfully created.

all have several important charac
teristics in common: the drive, de
termination, judgement—and ade
quate financial backing—to con
vince interviewing panels that the 
£4,425 per head the msc spends on 
their training is worthwhile.

having as many as 30 employees, in 
areas of high unemployment such as 
Corby, rural Wales and I iverpool 
Trainees from subsequent courses 
have launched successful ventures 
throughout the country.

Courses are offered on two main 
levels: The 16 week New Enterprise 
Programme, including a four week 
residential period, is run at business 
schools in Manchester, London, 
Durham and Glasgow, and caters 
for people wanting to build expand
ing businesses employing ten or 
more people; and 12 week Small 
Business Courses are available at 25 
educational centres for people 
launching smaller scale enterprises.

In addition, a special course for 
k business men and women wan ting to 
expand established businesses 
began at Durham in April, a New 
Enterprise Programme for 17 
trainees representing nine co
operative ventures started at Man
chester just four weeks ago and a 
course for innovators based at 
Imperial College in London is cur
rently being planned:

Basic tuition in finance, market
ing, costing, production and law 
appropriate to the running of any 
business is combined with individual 
advice related to the particular busi
nesses of trainees, all of whom are 
helped to get their businesses off the 
ground during the courses.

The ages of trainees range from 
20 to 60. Their busmess ideas vary 
Widely and have included bulk pack
aging, manufacturing of micro
electronic equipment and even 
building horse-drawn vehicles. But
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business two years ago. During the 
nep he attended at Manchester 
Business School, he took the initial 
steps towards setting up his 
product-based electronics company ■ 
specialising in applied micro- I 
electronics and information systems 
with scientific and laboratory appli
cations.

Although Dr Fozard, a family 
man, had considerable business 
experience, there were gaps in his 
commercial knowledge—particu
larly his grasp of taxation—which 
the course helped him overcome 
before he set up in business on his 
own. His company, Apoloco based 
in Newcastle-under-Lyme has car- 1 
ried out a number of major projects 
for internationally known concerns . 
and employs nine people. The many 
occasions on which he has worked 
around the clock are now paying off.

Arun Bose, 28, won a trophy as top 
apprentice boat builder of 1971 and 
after attending an nep at Glasgow 
Business School, he has proved that 
he is equally competent as a busi
nessman. The Kyle of Bute 
Boatyard he bought in October 
1979 at Tighnabruaich in Argyll, 
provides storage, moorings, main
tenance and repairs for yachts up to 
15 tons and has already earned a 
yearly turnover of £40,000.

Mr Bose is now the largest em-



Mrs Murphy: a businesslike product

Sue Jones designs and markets toys and games. She attended a 16 week 
course run under the msc’s New Enterprise Programme.
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Don Stewart, 49, had considerable 
management experience before he 
went on the nep at Durham Uni
versity Business School. But before 
setting up his precision plastics 
moulding and metal presswork 
company in Cramlington, North
umberland he wanted to clarify his 
business objectives, including sales 
predictions and cash flow projec
tion, and the 16 weeks he spent on 
the course helped him to do this.

In its third year of operating, his 
company’s turnover is in the region 
of £200,000 and the firm he worked 

Nicholas Matveieff, 41, a qualified 
chartered accountant, was * made 
redundant in 1979. On the nep he 
attended in Manchester, he teamed 
Up with ,Welshman^luh"Gape3j^fc 
viously employed as a precision saw
cutter, and together they set up a 
sawmill for homegrown softwood in 
Welshpool.

They now employ 22 people in an

for before he ventured in business^ 
alone is now his major customer. He 
has already succeeded in providing * 
12 jobs in the hard-pressed North 
East and hopes to take on more staff „ 
in the near future. *

area of high unemployment and 
since March, have operated a double 
shift. With a turnover of £60,000 a 
mpnth, their business is an example 
of highly successful import substitu
tion. ■

Sondra Arning, 39, developed a love 
of plants in the tropical West Indies ** 
where she was born and the Small 
Business Course she attended in 
London, helped her turn her hobby 
into a landscape gardening business. 
Just a year after-completing the, 
course, she lihs^brokenMven 
hoping to take on an assistant.

She now thinks of herself as a 
business woman with skills which 
could be transferred to any business 
and is confident that she can com
bine her role as an entrepreneur 
with looking after her eight-year-old 
twins.

tutors and other contacts at the 
business school, he is looking for 
suitable premises, raising finance 
and for employees willing to risk 
joining a new company which he 
expects to break even in 16 months.

He found the residential compo
nent of the course particularly help
ful and enjoyed sharing his plans and 
problems with others in a similar 
situation.

His factory will be based in the 
Maidstone area and he hopes to be 
employing 15 people after three 
years in business.
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