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EMPLOYMENT, WAGES, RETAIL PRICES 
AND TRADE DISPUTES IN NOVEMBER.

Employment.
Employment continued bad during November, and 
showed ■little general change as compared with the 
previous month. A further improvement was reported 
in the coal-mining and pig-iron industries, and employ­
ment also improved in tinplate and steel sheet manufac­
ture -and in some sections of the metal trades,. In the 
building trades, however, there was a decline, and a 
further decline'was reported in the cotton trade.

The percentage unemployed among members of Trade 
Unions from which returns are received was 14*2  at the 
end; of November, as compared with 14:0*  at the end of 
October and 15'9 at the end of November, 1921. The 
percentage unemployed among workpeople insured under 
the Unemployment Insurance Act was 12'4 at 20th 
November, as compared'with 12 0 at 23rd October. The 
total number of workpeople registered at the Employ­
ment Exchanges as unemployed at 27th November, in 
Great Britain and Northern Ireland, was approximately 
1,437,000) of whom 1,156,000 were men and 201,000 
were women, the remainder being boys and girls,. At 
the end of October the number on the Live Register was 
1,385,000', of whom 1,130,000 were men and 1.76,000 
were women.

The number of vacancies notified by employers to 
Exchanges and unfilled at 27th November was 13,500 
(6f which 3,900 were for men and 7,600 for women), 
compared with 13,700 at 30th October.

Wages.
The fall in wages continued during November, but 

both the number of workpeople affected and the total 
amount of reduction recorded were much less than in 
any previous month since March, 1921. In the indus­
tries for which statistics are compiled by the Department 
the changes reported resulted in an aggregate reduction 
of £70,000 in the Weekly full-time rates of wages of 
570,000 workpeople, and in an aggregate increase of 
nearly £3.2,000 in the wages of'over 530,000 workpeople.

The principal changes affected, coal-miners and men 
employed in the shipbuilding industry. The wages of 
coal-miners were increased by about 3 per cent, on cur­
rent rates in Durham and in the Yorkshire and East 
Midland area, and there was also a slight increase 
(equivalent to less than | per cent;, on current rates) in 
Northumberlaud. In federated shipbuilding yards two 
general reductions were made in the wages of piece­
workers, and of time-workers rated at more than 37s. 6d. 
per week. In the case of piece-workers and of the 
higher-paid time-workers the total reduction was 5s. a 
week. For the lower-paid men on time-rates the reduc­
tion was less, diminishing with the weekly time-rate.

Apart from coal-miners, the principal groups of work­
people whose wages were increased in November were , 
iron ore miners and blast furnace workers in Cumber­
land. The adoption of standardised rates of wages for 
railway shopmen in Scotland resulted in increases for 
some men and decreases for others. Other reductions 
affected men employed in furniture warehousing and

♦ Revised figure. 

removing, those employed in the flour milling industry, 
steel smelters, electric cable makers, ship repairers in 
South Wales, and letterpress printers in the principal 
provincial towns in England and Wales.

As a result of Orders under the Trade Boards Acts 
there were reductions in the minimum wages fixed for 
various classes of workpeople in the tin box trade, the 
pin, hook and eye and snap fastener trade, the hand- 
hammered chain trade, the corset trade, the hat, cap 
and millinery trades, and the cotton waste reclamation 
trade.

Since the beginning of 1922 the changes in the rates 
. of wages reported to the Department have resulted in a 

net reduction of nearly £4,200,000 in the weekly full- 
time wages of over 7,500,000 workpeople, and a net in­
crease of nearly £11,500 in the weekly wages of about 
74,000 . workpeople. Detailed statistics are given on 
page 490.

Retail Prices.
At 1st December the average level of retail prices of 

all the commodities taken into account in the statistics 
prepared by the Ministry of Labour (including food, 
rent, clothing, fuel, light and miscellaneous items) was 
approximately 80 per cent, above that of July, 1914, or 
about the same as at 1st November. The highest point 
reached by the figure was 176 per cent, above the pre- 
war level, in November, 1920. At 1st December, 1921, 
it was 99 per cent.

The statistics are designed to indicate the average 
increase in the cost of maintaining unchanged the pre­
war standard Of living of working-class families. 
Accordingly, in making the calculations, the changes in 
the prices of the various items included are combined in 
proportions corresponding with the relative importance 
of those items in pre-war working-class family expendi­
ture, no allowance being made for any changes in the 
standard of living.

For further particulars and details of the statistics 
reference should be made to the article on page 480. 

Trade Disputes.
The number of trade disputes involving stoppages of 

work, reported tb the Department as beginning in 
November, was 34. In addition 21 disputes which began 
before November were still in progress at the beginning 
of the month .

The total number of workpeople involved in all dis­
putes in November (including those workpeople thrown 
out of work at the establishments where the disputes, 
occurred, though not themselves parties to the disputes) 
was about 9,000, as compared with 14,DOO in the previous 
month and 35,000 in November, 1921. The estimated 
aggregate duration of all disputes during November was 
68,000 working days, as compared with 186,000 days in 
October, 1922, and 228,000 days in November, 1921. 
The number of disputes in progress in November, 1922, 
the number of workpeople involved in such disputes, and 
the time lost thereby, were lower than in any month since 
the early part of 1917.

Since the beginning of 1922 the stoppages of work, 
owing to trade disputes, reported to the Department 
have involved over 550,000 workpeople. The aggregate 
duration of the -stoppages has been nearly 20,000 000 
working days,. ’
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UNEMPLOYMENT INSURANCE BY INDUSTRIES.
The Minister of Labour has addressed to the National Con­
federation of Employers’ Organisations and to the Trades Union 
Congress General Council the following letter, dated 28th Novem­
ber, enclosing a Memorandum on unemployment insurance by 
industries:— • ■' - ' '

Bear Sir,—1 desire to invite your co-operation in the con­
sideration of the steps that might be taken with a view to the 
establishment of an improved system of unemployment insurance. 
You will, of course, agree that the problem of unemployment is 
among the most urgent and serious of present times, and, while 
the existing crisis must be dealt with by emergency measures, I 
regard it as scarcely less important to take early measures in 
order to secure the continuance in future of a comprehensive 
scheme of unemployment insurance.

As you are aware, the Committee on National Expenditure, in ■ 
their first interim report in December, 1921, recommended that ‘ 
the possibility of placing unemployment insurance on the basis 
of insurance by industry should be explored by a committee of 
experts. In the circumstances then existing it did not seem 
likely that the immediate appointment of a committee for this 
purpose would promote the object in view; but as a preparatory 
step to the eventual, appointment of a committee, should that be 
thought advisable, the then Minister of Labour (Dr. Macnamara), 
in February, 1921, addressed a letter to a large number of repre­
sentative associations of employers and employed, asking their 
views on this subject.*  s

* See Labour Gazette for March, 1922, page 106.

The replies to this letter, together with other suggestions and 
proposals put forward from various quarters, have been examined 
by a committee in the Department, under my chairmanship. As 
a result, certain broad suggestions with regard to the principles 
on which unemployment insurance by industries might be deve­
loped have emerged, and are embodied in "the enclosed memoran­
dum, which is forwarded for your consideration. -

I wish to make it plain that I retain an open mind with regard 
to the suggestions made in the memorandum, and that these 
suggestions do not in any way represent conclusions that I have 
reached; on the contrary, a study of the problem shows that there 
are many difficulties to be surmounted, and that various alterna­
tive lines of development require to be explored. Some of these 
alternatives are indicated in the enclosed memorandum; others 
will no doubt suggest themselves. I think that it would be 
profitable to enter upon the consideration of the problem at this 
stage, and I should be glad, therefore, if I could be favoured at 
an early date with your views upon the suggestions indicated 
in the memorandum, and dn regard to the matter generally.— 
Yours faithfully, 0. A. Montague Barlow.

The Memorandum.
The Memorandum appended to the Minister’s letter states :—
In February last the Minister of Labour, following out a 

recommendation of the Geddes Committee that the possibility of 
extending unemployment insurance by industries should be 
further explored, addressed a letter to a large number of repre­
sentative associations of employers and employed, asking their I 
views on this subject.

The replies to this letter have been carefully examined, to­
gether with certain other proposals and suggestions which have 
been put forward from various quarters. A large number of 
letters were sent out to the representative associations indicated 
above; the number of replies received has been frankly disap­
pointing:—about 10 per cent. . * •

The Minister thinks it may be useful at this stage to direct 
attention by means of this Memorandum to certain methods of 
approaching the problem that might profitably receive considera­
tion. . It should be understood that the suggestions indicated m 
this Memorandum are intended only for the purpose of inviting 
discussion and do not represent any conclusion reached by the 
Minister on the points raised.

It is desirable at the present time to consider the whole 
problem on the broadest lines, but it must not be forgotten that 
there is in the existing law a limited provision enabling an 
industry to undertake its own insurance. That provision (section 
18 of 1920 Act) has only so far been made use of by one industry, 
and is for the time being in suspense owing to the financial posi­
tion of the Unemployment Insurance Fund ; indeed, as the power 
of “ contracting out ” of the general State unemployment insur­
ance scheme is restricted to “ industries,” formidable difficulties 
of demarcation arise, and the necessary measure, of. common 
agreement among the diversified interests which exist in almost 
any industry is difficult to secure. In any development the main 
objects to be kept in view are:— « ■ i

(а) To link up together as closely as possible the financial 
responsibility for paying benefit with the responsibility of finding 
employment so as to give the greatest possible incentive for the 
reduction of unemployment.

(б) To give a full opportunity to industries (or smaller units)
of providing for their own unemployment in the hope that, 
at any rate in the case of industries with average or less than 
average risks, it will be possible to secure (without any diminu­
tion of reasonable contributions from the State) additional advan­
tages for the worker. /

Possible methods of securing these objects are indicated in the 
paragraphs below.

Method A.
It is for consideration whether the responsibility for unemploy­

ment and unemployment insurance should not be deflected entirely 
away from the State and placed upon industry. The steps that 

necessarily have been taken in the past four years have fostered 
the view that the responsibility is a State matter. It may be 
contended that this is not a right) view, and that the duty of 
making provision for unemployment should be placed more 
directly on those engaged in industry. On this basis unemploy­
ment insurance would take some such form as follows :—

As from an appointed date a statutory liability would be placed 
upon every employer to devise, in association with his workpeople, 
an approved scheme of unemployment insurance; by such scheme 
any workmen in the employment of the employer on or after the 
appointed date would, if and when the workmen became unem- 
ployed, receive from the employer (or from such joint agency as 
the employer and his workpeople might have set up) unemploy­
ment benefit at the prescribed rate for a prescribed period.

It is not necessary at this stage to elaborate the details of this 
proposal, but provisions would probably be required enabling 
employers to deduct agreed contributions from the workers’ 
wages, and arrangements would be necessary for workers not in 
employment at the appointed date to remain under the State 
insurance scheme, at any rate for a time.

Method B.
Bearing in mind (1) the extent to which there is movement 

of labour, particularly unskilled labour, from one industry, or 
establishment to another; (2) the fact that in almost every trade 
there is a “ margin ” or fringe of labour exposed to more than 
the normal risk of unemployment; and (3) the fact that there 
are very large numbers of small employers whose circumstances 
are such that they could not readily set up a self-contained private 
scheme!, it may be found that there is much to be said for con­
tinuing the State Unemployment Insurance scheme in its entirety, 
but at the same time making arrangements whereby industries 
having private schemes of insurance would contribute to the 
State Insurance Fund only an appropriate part of the contribu­
tion in order to cover the cost of what might be termed a 
“ basic rate ” of benefit, the balance of the contribution being 
retained by the industry for the purpose of providing other 
benefits spited to its own conditions. Under such an arrange­
ment ail insured workers in whatever industry, arid however they 
moved from one industry to another, would be secured at least 
the advantages of the State scheme; but it is clear that only 
industries with relatively low risks would initiate private 
schemes.

Method C.
Another suggestion, intermediate in character between Method 

A and Method B, would, be along th^zfollowing lines:—
(i.) There should be every encouragement to employers and 

workpeople to devise arrangements which, with proper safe­
guards, would amount in each case to a self-contained scheme 
for the industry or part of the industry (including, of course, 
all classes of labo-ur employed), ’those who are out of employ­
ment receiving their unemployment benefit from what may be 
termed a “ private scheme.”

(ii.) Private schemes for industries with high risks, as well as 
for industries with low risks, should, if possible, be facilitated 
by means of an adjustment—under adequate safeguards—of the 
contribution from the State insurance fund, such contribution 
being higher in the case of industries with high risks than in the 
case of industries with low risks.

(iii.) So far as employers and workpeople are not covered 
by private schemes they must be dealt with by the State scheme.

(iv.) In accordance with the general principle of insurance, 
industries or parts of industries where unemployment is low 
must contribute to some extent towards the provision to be made 
under the State scheme for industries where unemployment is 
high. - ; ..

(v.) In order to limit the liability of employers and. workpeople 
and at the same time to secure to the workpeople the payment 
of unemployment benefit for a reasonable period) those insured 
under a private scheme might be a charge upon that scheme for 
some specified period, falling back upon the State scheme when 
that period has been exhausted.

(vi.j Industries or parts of industries which undertook to 
devise and maintain private schemes might contribute to the State 
fund only such amounts as might be ascertained to be the appro­
priate charge upon that industry or part of the industry in respect 
of : la) Its proportion of the general burden of unemployment in 
the country; and (b) 'the estimated cost of the fall-back benefit 
payable from the .State Insurance Ftmd to the workpeople in 
whose cases the payments under the private scheme had come to' 
an end. . ,

(vii.) Industries or parts of industries that did not devise and 
maintain private schemes would have to pay the full contribution 
to the State Insurance Fund.

The administrative problem is to determine in relation to each 
of these alternatives the way in which private schemes may be 
encouraged, whilst at the same time securing:

(a) That there is a definite incentive to industries to devise 
means whereby the volume of unemployment is kept as low as 
possible.

(b) That workers moving from one industry to another remain 
effectively covered by insurance.

(c) That the cost of unemployment insurance to the Exchequer 
is not increased beyond that normally involved by the present 
Unemployment Insurance Acts.

(d) That the arrangements are sufficiently simple not to lead 
to excessive expenditure upon administration, whether by the 
Government departments concerned or by those responsible for 
the private scheme's.

RENT RESTRICTION ACT.
COMMITTEE RE-APPOINTED.

The Government have re-appointed the Departmental Committee 
set' up by the late Government to consider and advise on the 
operation of the Rent Restriction Act. '

Two new members have been added to the Committee, namely, 
Sir Ernest V. Hiley, M;P., and Lieutenant-Colonel F. E. 
Tremantle, M.P.; and Lord Onslow, the Parliamentary Secretary 
to the Ministry of Health, has been appointed id act as Chairman, 
in place of Sir Henry Norman, M.P., who has been compelled to 
resign from the /Committee by the pressure of his private 
business.

In this connection it may be noted that the Committee was 
originally appointed in July, 1922.*  In October it issued an 
Interim Report; in which certain provisional conclusions Were set 
forth, the most important being—

(i) that protection of tenants against’ eviction and jin- 
reasonable increases of rent, as afforded by the Increase of 
Rent arid Mortgage Interest (Restrictions) Act, 1920, should 
not be withdrawn when that Act expires in June, 1923.
, (ii) that in future legislation regard must be had to cer­
tain matters in the light of experience of the present Act;j 
among these being the questions of the further period of 
protection, of sub-tenancies, of the eviction of proved 
Undesirable tenants, and of the owners of one house required' 

for the owner’s occupation.:
The Committee reserve its judgment as to whether or not . the 

upper rental limit of the houses to which the present Act applies 
should remain unaltered.

NUMBERS EMPLOYED AND RATES OF WAGES 
IN THE RAILWAY SERVICE.

A return! has been compiled by the.’Ministry of Transport 
showing the numbers of persons employed by the railway com­
panies in Great Britain during the week ended 25th March, 1922, 
together with the corresponding numbers in the week ended 19th 
March, 1921, and giving a comparison of . the rates of pay of some 
of the principal classes at 1st July, 1922, and at 1st January, 1921.

iVumfeers Details of the numbers of males, and
females employed in each of the principal grades are given for 
33 companies, and the numbers are sub-divided so as to show 
those paid at the rates for adults and those a*t  juniors’ rates, re­
spectively. All persons actually employed in the specified week, 
both by the railway companies . and by the railway clearing 
house, are included, except those who were paid for time'equi­
valent to less than 3 days in the week and staff not directly 
employed by the companies—e.^., staff employed by contractors. 
 The total number of persons employed! in. March, 1922, was 

676,802, compared with 735,870 in March, 1921,. a decrease of 
59,068, or 8 03 per cent. The numbers employed in the various 
grades at March, 1922, and March, 1921, are summarised in the 
following Table

• When the mileage during any.turn of duty exceeds 125 miles extra payment 
is iDdfdCa

Grade,

Number of Persons employ eeff in the 
week ended

25th March, 1922. 19th March, 1921.

Males. Females. Males.. Females.

Capstanmen 1,735 1,835Cartersand Vanguards 17,354 _ 17,673Carriage Cleaners ...... 5,735 926 7,163Carriage and Wagon Examiners .. 4,972 5,756Carriage and Wagon Oilers and
Greasers

2,398 .. — 2,749 13
Chainboys and Slipper Lads 26' 50Checkers 11,807 5 12,726 8

11,565
4

1,363
5

Clerks..............................................
Cranemen ...................................
Crossing Keepers

76)442
2,019
1,600

.9,291.

1,235

78,768
2,116
1,766Engine Gleaners 14,925 4 20,359

37,400
35,888
18,095
9,074
8,759

44,785

Engine Drivers and Motormen 
Firemen..

35)854
35,411

Goods Guards .. 16,,1'88
Passenger Guards 7)886
Inspectors 8,086 10Labourers ...................................
Lampmen

37,732
1,958

57 93
Loaders and Sheeters 5)056 5,223

113,670
2,510
3,161

68,377
435

2,945

Mechanics and Artisans
Messengers

•101$56
2,347

1,015
69 1,060

KUmber Takers 2,986
Permanent W’ay Men 
Pointsmen

63,021
422 —

Policemen ......
Police Inspectors

2,761
227

5 6
Porters—Goods

„ -Passenger .. ...
Shunters ........'
Shunt Horse Drivers..

20)032
27,538
17,685

912

16
14

23,530
32,761
19,080

1,098
5,070

31
51

1
Signal Fitters and Telegraph 

Wiremen 4,659 —
Signalmen
Signal Box Lads 29)795

1,301
3 30.724

1,587
7,928
5,927
1,000
1)505

74.724

12
Station Masters, Yard Masters, &c.
Ticket Collectors ...... 
Watchmen
Working Foremen........................
Miscellaneous ...... * ’

$660
5,507

934
1,554

76)781

16
21

10,753

20
27

~ 7 
12,077

Grand Total 653,362 23,440 708,465 27,405

’ Gazette, August, 1922,page358.
♦ 8^e<^ H.M. Stationery Office, price Is. net

by the Manchester Ship Canal, who1,303 at March, 1922, and 1,415‘at March, 1921 numbered

The companies employing over 20,000 persons at March, 1922, 
were as follows

London and North Western ... ... ;.. 133,940
Great Western ..... ...  87,338
Midland ... ... ... ... ... ... 74,764
North Eastern .... ........ ,.. 59,270
Great Eastern .............. 38,006 
Great Northern ... ..... ... ... 35,874
Great Central ... ..... ... ... 31,456
London and South Western  ... 29,596
North British ... ... ... .... ... 29,518
Caledonian  26,080 
South Eastern and Chatham .... ..... 24,737

The rates of wages of men in the principal grades at 1st 
January, 1921, and 1st July, 1922, are summarised in the follow- 
ing Table. The rates„ quoted are the standard rates plus the 
bonus additions' (if any) payable at the respective dates. Tn the 
case of a number of grades different rates of wages are fixed for 
(a): London, (6) industrial areas, and (c) rural areas, When, 
therefore, ranges of rates of wages are shown in the Table, the 
lower rates generally apply to rural areas and the higher rates to 
London

Standard Rates of Wages, plus bonus 
additions (if any) under sliding scale,

Class. Department, 
. Grade, &c.

payable at

1st Jan., 1921. 1st July, 1922.

 Cartersand
Vanmen

1 Traffic Department:— 
Motor Parcels Vanmen— 

On electrically driven 76s. 6d. to 80s. 6d. 57s. 0d; to 59s. 6d.
vehicles

On petrol and steam 78s. Od. to 82s. Od. 58s. Od. to 61s. Od.
driven vehicles 

Horse Parcels Vanmen.. 70s. 6d. to 77s. 6d. 51s. Od. to 56s. 6d.
| Goods and Cartage Staff

Carters ...... 70s. 6d. to 77s. 6d. 51s. Od. to 56s. 6d.
Carters, Leading or Head 71s. 6d. to 79s. 6d. 52a Od. to 58s. 6d.
Motor Drivers:— 

Petrol'or Steam 78s. Od. to 82s.' Od. 58s. 0d. to 61s. Od.
Electric........................ 76s. Od. to 80s. 6d. 57s. Od. to 59s. 6d,

Checkers ... Good's Staff 72s. 6d. to 79s. 6d. 53s. Od. to 58s. 6d.
Engine 

Cleaners
Locomotive Department:— 

Engine Cleaners .. ' 65s. Od. 46s. 0d.
Chargemen' Engine 

Cleaners—
Where less than 30 77s: Od. & 80s. Od. 60s. Od.

engines
Where more than 30 84s. 0d. & 87s. Od. 66s. Od.

Engine
Drivers

engines'

Locomotive Department:— 
. 1st and 2nd years 89s. Od. 72s. Od.

or Motor- 3rd and 4th years 95s. Od. 78s. 0d.
men * 5th year ...... • 101s. Od. 84s: 0d;

6th year and upwards .. 107s. 0d. 90s. 0d.
Firemen * Locomotive Department:—

1st and 2nd years 71s. Od. 57s. Od.
3rd and 4th years 77s. Od. 63s. Od.

. 5th to 10th years • 80s.- Od. 66s. Od.
11th year and upwards.. . 89s.,0d. ,. 72s. Od.

Guards Traffic Department:—
(Goods 1st and 2nd years 73s. Od. 52s; Od.and Pas- 3rd and 4th years 76s. 6d. 55s. 6d.
senger) 5th year .. 80s. Od. 60s. Od.

6th year and upwards .. 83s. 6d. 65s. Od. i
Labourers Locomotive Shed Staff 69s. Od. & 71s. 6d. 50s. Od. & 50s; 6d.

Signal and Telegraph Staff 68s. 0d-. to 75s. Od. 49s. Od. to 54s. Od.
Permanent

Way 
Men

Permanent Way Depart­
ment :—
Gangers ...... 73s. 6d. to 86s. 6d. 54s, Od. to 65s. 6d.
Sub-gangers 70s. Od. to 79s. 6d. 51s. 0d; to 58s. 6d.
Undermen........................ 68s. Od. to 76s. Od. 49s. Gd. to 55s. Od.

Porters Goods Staff .-. 67s. Od. to 73s. 6d. 48s. Od. to 52s. 6d.
(Goods 
and Pas-

Traffic Department :—
Grade 1 .. .. ;‘ 70s. 6d. & 72s. 6d. 51s. Od. & 51a 6b.

senger) Grade 2 66s. Od. to 70s. Od. 47s. Od. & 49s. Od.
Leading Porters .. 68s. Od. to 72s. 6d. 49s. Od. to 51s; 6d.
District Relief Porters.. 69s. 6d. <fc 72s. Od. 50s. 0d; & 51s; Od.
Horse and Carriage 70s. 6d. & 73s. 0d. 51a Od. & 52s. Od.

Porters
Parcel Porters—

Leading ...... 76s. 0d; & 78s. 6d. 56s. 0d. & 57s; 6d.
Others ...... 71s. 6d. <fc 74 s. Od. 52s; Od. & 53s. Od;

Letter Sorters— 
Headquarters .. .. 76s.-Od. 55s; 0d.
Others .. ... ./ 738. Od. 53s. Od.

Shunters
(Passen-

Traffic Department :— 
Class 1 83s. 6d. -65s; Od.

ger and „ 2 ........................ 77s. Od. & 80s. Od. 60s. 0d;
Goods) „ 3 ........................ 76s. 6d. 55s. 6d.

„ 4 ... 70s. 6d. & 73s. Od. 51s. Od. & 52s. Od.
Yard Foremen—'' 

Class 1 .. 94s; 6d. 75s. 0d;
» 2 ............. 91s. 0d; 70s. Od.

Signalmen Traffic Department 68s; Od. to 96s.-6d. 49s. Od. to 75 s. 6d.

The rates of, wages shown for 1st January,' 1921, include, in
addition to the coSt of living sliding scale bonus, Certain snecial
advances granted in 'May, 1920. Between 1st January. 1921.
and 1st July, 1922, the redactions under the sliding scale
amounted to 17s. per .week,, and, in addition, the special advances
were Wholly or partly withdrawn in the case of different grades.
subject to the provision that in no instance were rates of wages'
reduced below certain minimum standard rates. The rates
quoted above for 1st July, 1922, are still in operation.

B
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PAYMENT OF WAGES FOR HOLIDAYS.
Industries or Occupations.

6 days

Warehousemen (Liverpool) ..

Industries or Occupations.

A.—GENERAL AGREEMENTS.

Paint, Colour and Varnish Manufacture ..

and

and

12 days
Undertakings—

B.—-DISTRICT AGREEMENTS.

6

1

14 days!

7 daystl

week

1 weekf
1 week
1 week

1 week
6 days

Qualifying 
Service in 
Months.

Qualifying 
Service in 
Months.

Holidays 
paid for 

per annum, 
a$art from 

Public 
Holidays.*

1
6
3
6

3 days
6 days
3 days
6 days
1 week
8 days
1 week
4 days
6 days
1 week||
2 weeksH
6 days

Holidays 
paid fur 

per annum, 
apart from 

Public 
Holidays.*

6 days
12 daysK
12 days*[|
14 days^j
6 days

6 days||
8 days
1 week
1 week
1 week

12 daysH
12 days^J

days 
week 
weeks 
week 
days 
days

week|| 
1 week 
1 week 
6 days!

1 week
1 week
1 week
3 days
6 days 

week 
days 
days 
days

2 weeks 
weeks 
weeks 
week 
days 
week 
week 
days 
days 
days 
week 
week 
days 
days

Tarpaulin Workers (Liverpool) .. ... .. ’..
Umbrella and Sunshade Making (London, Manchester 

and Glasgow)  .. .. ..
Packers arid Porters In Retail Shops (London) ...

(Northern Coun­
ties, certain dis­
tricts)^

(North Western 
Area) ...

(Midlands)

Waterworks
(N. Counties) ...
(Yorks and Midlands) 
(Home Counties)
(S. Midlands) .
(S. Wales .and Mon.) 

(Gloucester
Hereford)

(S. Wales
Mon.) ... 

(Lanarkshire) .. 
(Kinross) .. 
(certain other dis­
tricts in Scotland)

Pen Making .........
Co-operative Societies’ Laundries (Time workers)
Boot and Shoe Manufacture
Bailway Service (Traffic Section) .....
Paper Bag Making
Paper Box M aking .......
Printing, Bookbinding, etc. (except Newspapers,

London)  ••
Envelope and Stationery Manufacture ..
Process Engraving .. .. ......
Heavy Chemical Manufacture

A o 
£

12
12
12
12
6

18
12
12
12
12

2
2
1
3
1
1
3
6
6
1
1
3
6

Electricity Undertakings—
(London) ...... ’
(East Coast) .. .. ..
(Yorks and parts of Notts, Derby and Lincs )
(Home Counties) ... -.. .. .. .<
(South Coast)... .. ... ..
(West of England) .... ....
(Devon aud Cornwall)
(S. Wales and Mon.) .. 
(Scotland)  .. .........................

*£

14
14
14
14 

w
14

7
14
14

Cement Manufacture .. .. .. . ’. ..
Match Manufacture .. .. .. .'. .. v'..
Printing, Irik Making ......... - 
Cocoa and Chocolate, Sugar Confectionery and Fruit 

Preserving Trades .....
Flour Milling................................................
Local Authorities—Non-Trading Services**
Tramway Undertakings
Gas Undertakings .. ....................... .. ••
Mental Asylums (Indoor Staff.) .......

1 week
1 week
9 days§
1 Weekj| 

{3 days
5 days

1 week
1 week ||
6 days
1 Week 

( 3 days 
16 days

1 week
12 davsU
8 dayst 

J 3 dayst 
11 week!
21 dayst

In addition -to the agreements of which details are given in 
the Table, it is known that others are in existence covering the 
employees of individual firms. It. has also been recommended by 
the Brush arid Broom Trade Board that all employers in the 
industry should grant one week’s holiday with pay to- all their 
employees with 12 months’ service. The Wholesale Clothing

* Unless otherwise stated, the usual Public Holidays, or days in lieu, are 
granted and paid for in addition to the periods specified.

t The employees are usually required to Work bn Public Holidays.
j Payment is made on a contributory basis. Emplovers and workpeople 

contribute weekly amounts, and withdrawals from the fund are made at the 
Easter, Whitsun, August and Christmas Holidays, one of which is a full 
week, in the case of boot and shoe manufacture, and at the Summer or other 
Holidays in the case of shoe and slipper workers at Rossendale.

§ A pro rata holiday is allowed to workers with service of 6 w eeks and upwards.
|| No payment is made in respect of Public Holidays to those not called upon 

to work.
U Public Holidays are included in the period specified.
♦*  The provision for holidays in this case is contained in a recommendation of 

the Joint Industrial Council, which left' the period of qualifying service to be 
determined locally. In London it was agreed to grant 6 days (in addition 
to Public Holidays) after .2 years’ service, with an extra day for each year’s 
service up to 12 days after 8 years’ service in the case of Authorities which 
adopt the decisions of the District Joint Council, and in South Wales 6 days (in 
addition to Public Holidays) after 12 months’ service.

ft In this case the men work 50 hours per week, but are paid for 48 hours only, 
the extra two hours accruing towards the 12 days’ holiday.

Productive workers are allowed 6 days’ holiday after 6 months’ service.

Butchers employed by Co-operative Societies (Crewe 
and Stockport) .........

„ employed by Co-operative Societies (Man­
chester; .;

Workers in Wholesale Meat Trade (Manchester) 
Produce Warehouses (Newcastle) .. .....
Workers in Wholesale Fruit Trade (Glasgow ..
Baking (Bolton)  ........

,, (Northumberland and Durham) ..... 
,, (Eastbourne) .. .. • ........
,, , (Chatham) .... .. .. .. ..
,, (Co-operative Societies in Yorks, excep

Yorks) ...........
Workers employed in Seed Crushing and Oil Milling 

1 (Liverpool)
Dairy Workers (Eastbourne).. 
Fishmongers’ Assistants (Edinburgh) ..... 
Cinema Operators (Sheffield) ■ «. 

„ „ (Birmingham) .... .. ..
„ » (Coventry) 
„ „ (Leicester)- .. . .....
„ „ (Lotdon) ..
„ „ - (West Yorkshire) .... ..

Other Cinema Workers (London), ........ 
Wholesale Textile Warehouses (London) .....

Drapers’Assistants, Porters, ete. (Newport) .. ■
Wholesale Clothing, Millinery, etc., Warehouses (Man­

chester;.. .... 
Export Packing (London) ......... 
Grocers’ Assistants (Wholesale) (Lancs and Cheshire)..

„ » (Newport) .. .. .. ..
Funeral Workers (London) ... ....... ....
Cemetery Workers (London) ......... 
Hospital Workers (London) .. . .. .. .. ..

Employees of Co-operative Societies (London) ...

5 days 
f 6 days 
(12 days 
j 3 days 
(11 days
i 1 week 
| 2 weeks

1 week
1 week
7 days
1 week
6 days
2 weeksf 

/■ 6 days
-! 9 days 
(.12 days

10 days 
j 3 days 
( 6 days 
j 6 days 
(12 days 
I 3 days 

■J 6 days 
( 9 days 
I 6 days 
( 8 days

6 days
6 days

1 week
2 weeks
1 week
1 weekf
1 weekf

10 daysf
1 week! 

/ Iweekt 
( 2weekst

1 weekf
1 weekf 

y 6 days 
112 days 
f 3 days 
( 6 days 
i 3 days 
( 6 days

Coal Mining Deputies (South and West Yorkshire) ..
„ „ „ (Notts and Derby)

■ » „ » (Lancashire and Cheshire) ..
Limestone Quarrying (Certain districts)
Military Musical Instrument Making (London) ..
Typefounding (London) .. .. •• .. ... ....
Textile Making-up and Packing (Manchester) ..
Wholesale Dressmaking and Women’s Light Clothing 

Manufacture (London)
Retail Bespoke Dressmaking (London) . .
Dressmaking (Nottingham) .; .......
Boot and Shoe Warehouses (Leicester) ..... 
Shoe and Slipper Manufacture (Rossendale}
Boot and shoe Repairing (Co-operative Societies)

(Yorkshire) .... .. 
Road Transport Workers (Liverpool) .. .. •..

„ „ „ (Aidershot) .... ..
Omnibus Workers (London) .. .. ■ .. .. . ....
Shift Workers in Railway Companies’ Generating

Stations,(London)  ........................
Shift Workers in Railway Companies’ Generating

Stations (Provinces) ......... ..
Compositors, Machine Managers, Assistants, Litho 

Artists, Press Correctors, Warehousemen, etc. (News­
papers) (London)  .....

Electrotypers and Stereotypers (Newspapers) (London) 
„ „ „ (Trade Houses) (London)

Copper plate and Relief Engraving (Lohdon) ....
Chemical Plumbers (London) .. ,. .. ,..
Fertiliser and Chemical Manufacture (Plymouth)
Brewing (London) .. .... ;;

(Burton) .. .... .. ...
„ (Northumberland and Durham).... ..
„ (Yorkshire)

Beer Bottling (London) .. . ......................
Carters employed by Mineral Water Makers, and Ale 

and Porter Bottlers (Liverpool) .......
Butchers (Swansea) ..... - ..

„ (Cardiff) 
„ (Sheffield) '.. ... .. ..
„ (Liverpool) .. .... .. .. ..
„ (Hull).. .. .. . .. .. ..
„ (Weston-super-Mare) .. .. ....

employed by Co-operative Societies (N.E.
Lancs.) .. .. 

In the issue of this Gazette for August, 1920 (page 421), details 
were given of a number of collective agreements between 
employers and workpeople providing for the payment of wages1 
for holidays. It was pointed out that before the wiar manual 
wage-earners were not, as a rule, paid for holidays, but that 
from the beginning of 1919 to the date of the article there had 
been a considerate extension of the principle. Since 
August, 1920, there has been a further extension of the 
practice and over 100 cases of collective agreements or less 
formal arrangements providing that certain holidays with pay 
shall be granted annually are now known to the Department, 
in a few cases in which agreements were in1 operation at August, 
1920, the organisations of employers or (in the case of the road 
transport industry) of employers and work-people jointly, which 
were parties to the agreements are no longer in existence, and, 
except in districts where local agreements have been made, it 
is not known to what extent the arrangements made in regard 
to holidays are still being observed by individual. employers.

In the following Table a list is given of the industries Or 
occupations in- which general or district agreements are known, to 
exist providing for the grant of holidays with pay, together with 
particulars of the number of holidays per annum for which wages 
are paid and the length of the period of qualifying service re­
quired. Except when otherwise stated the holidays shown are 

 exclusive of the usual public holidays, which are also granted
and paid for unless the contrary is indicated ,:A-
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MEMBERSHIP OF TRADE UNION FEDERA­
TIONS AND OF TRADES COUNCILS IN 1921.
In the September issue of this Gazette (pages 362 and 388) 
statistics were given showing the membership of Trade Unions 
in Great Britain and Ireland at the end of 1921. Corresponding 
statistics have now been compiled as to (a) the membership of 
Federations of Trade Unions and (6) the Trade Union member­
ship of Trades Councils at the same date, based on returns 
obtained by the Department from those bodies.

Trade Unions are affiliated to some federating organisation. 
The figures show, for the years 1913 and 1921, (a) the total 
membership (to the nearest 1,000). of Trade Unions in Great 
Britain and Ireland, analysed by groups of Unions ; (&) the total 
membership, in each group., of those Unions (or of those sections 
or branches of Unions) which are affiliated to Federations, and 
(c) the percentage proportion of (6) to (a). In the figures 
relating to federated membership, the membership of each fede­
rated Union is counted only once, irrespective of the number of 
Federations to which the Union is affiliated.

TRADES COUNCILS.
Concurrently with the growth in Trade Union membership, 

there has been a marked increase, in recent years, in the 
membership of Trades Councils—local bodies composed of 
branches of Trade Unions or of localised Unions, membership 
of which is generally open to all Trade Unions, irrespective of 
craft or industry, within a particular town or district. These 
Councils form a centre for the local co-ordination of Trade 
Union industrial activity within the. districts which they cover, 
and oh occasion they act as negotiating bodies in cases, of differ­
ences with local employers. In many cases the Councils exist 
partly for industrial' and partly for political purposes. In a 
number of towns, however, the Trades .Council takes the form of 
ah industrial section of the local Labour Party, with its own 
separate membership, distinct from the political section.

At the efid of 1921, the total number of Trades Councils 
existing partly or. wholly for industrial purposes, so far as known 
to the Department, was 547, as Compared with 566 in the previous 
year, and 333 in 1913. A few Councils existing solely for politi­
cal purposes are excluded from these figures. The number of

FEDERATIONS OF TRADE .UNIONS.
At the end of 1921, the total number of Federations of Trade 

Unions known to the Department in Great Britain and Ireland 
was 101. The gross total membership of these Federations, 
as represented by payment of fees, was approximately 8,676,000. 
In the following Table Corresponding figures are given for 
end of each year since 1913 :—-

In most groups of Unions the proportion of federated member­
ship was higher in 1921 than in 1913, the principal exception 
being the engineering group, in which the largest Union, the 
Amalgamated Engineering Union, was unfederated in 1921, 
although in 1913 the Amalgamated Society of Engineers, which 
contributed the larger part of the membership of this Union on 
its formation, was affiliated to the Federation of Engineering 
and Shipbuilding Trades, and to the General Federation of 
Trade Unions. Among agricultural workers and teachers none 
of the Unions were affiliated to Federations, and in the railway 
group two of the three largest Unions were not federated. In 
the mining and quarrying group, on the other hand, the member­
ship of Unions not represented in any Federation is very small. 
All the principal miners’ Unions are connected with the Miners’ 
Federation of Great Britain, either by direct affiliation or 
through district Federations.

The Federations with the largest membership at the end of 
1921 were the General Federation of Trade Unions, to which 
over 120 Unions, representing many different trades, were 
affiliated, the Miners’ Federation of Great Britain, the Federa­
tion of Engineering and Shipbuilding Trades, and the National 
Federation of General Workers. The gross membership of these 
four Federations was over four millions, but, apart from the 
Miners’ Federation, each of the Federations referred to in­
cludes in its membership a large number of workers who are 
also included in the membership of one or both of the other 
two bodies.

The Trades Union Congress, at which 171 organisations, and 
a total membership of Over 6,390,000 were represented in 1921, 
has not been regarded as a Federation for the purpose of the 
above statistics. Particulars of the 1922 Congress, with compara­
tive statistics for 1921 and 1922, were given on page 362 of 
the September issue of this Gazette.

Manufacturers’; Federation has expressed itself in favour of pay­
ment for a week’s holiday, but has left it to districts and indi­
vidual employers to. deal with the matter as they think best. 
Im the tin box-making trade the employers’ association has re­
commended its members to- grant one week’s holiday with pay 
after 12 months’ service, one week less one day after 9 months’, 
and one week less two days after 6 months’ service.

The majority of the formal agreements provide that payment 
shall be made for statutory holidays, and in addition for a cer­
tain period varying in different cases usually from 3 to 12 days 
in each year. Payment for this period, however, is generally 
conditional on the employee having had 6 or 12 months’ service, 
and in some cases the amount of holiday varies according to the 
length of service. In the -case of time-workers payment is gener­
ally at the full weekly rates of wages, and in some instances 
provision is made for the payment of piece-workers on the same 
basis. In the paper bag-making trade and in the printing trade 
in the provinces piece-workers receive an amount equivalent to 
the average of their weekly earnings in the previous six months, 
but in the case of compositors in London they receive payment 
at the rate of their average earnings, less overtime payments, as 
Shown on their income tax returns for the preceding year. In 
the paint, colour and varnish trades piece-workers are paid at 
their average weekly earnings for the previous month. In the 
cement industry the average of three months is taken, and in the 
pen-making trade the average of the first four of the 5 weeks 
-preceding the holiday. In the match-manufacturing industry 
payment is based on the average weekly hours in the year 
preceding the holiday.

In many of the agreements it is specified that the holidays for 
which payment is made shall consist of a certain number of con­
secutive days, and in many cases also it is provided that the 
holiday period shall be in the summer months. In the military 
musical instrument trade in London the agreement allows the 
employer to close his works entirely for a week, on giving two 
months’ notice, or to allow individual workers the holiday at 
different dates. In a few agreements provision is made whereby 
workers are disqualified for the receipt of payment if absent with­
out sufficient cause for 7 days in the preceding 12 months, or if 
they fail to attend for a full day’s work on the day succeeding 
the holiday.

In some of the agreements provision is made that additional 
payments are to be made to workers who leave their employment 
before they have -taken their holiday. In 'the paper bag-making, 
printing, and copper-plate engraving (London) trades an employee 
who leaves after 6 months’ service without having had his holi­
day receives one day’s -pay for each 2 months of service. News­
paper printers in London who leave their employment before 31st 
March receive one twelfth of 2 weeks’ wages for each month’s 
service since the previous October. An employee in the paint, 
colour and varnish trades who leaves within a month prior to the 
date fixed for his holiday receives the holiday payment.

Approximate 
Gross Membership.

4,373,000
4,733,000
4,946,000
4,982,000
6,480,000 
8,630,000 
9,915,000 

10,932.000
8,676,000

The decline in the number of Federations between 1917 and 
1921 is due mainly to the merging of .local into national Federa­
tions.

As there are many cases in which particular Trade Unions, 
or branches of Trade Unions, are affiliated to more than one 
Federation, a large number of Trade Union members are counted 
more than once in the gross membership given above,- which, 
for that reason, exceeds the total number of members of all 
Trade Unions. Accordingly, the following Table has been, pre­
pared, in order to afford an indication of the extent to which

Group of 
Trade Unions.

Total Membership 
of all Unions.

. (flOO's omitted.)

Membership of 
Unions affiliated to 

Federations.
(000’8 omitted.)

Proportion of 
Federated 

Membership to 
Total 

Membership.

1913. 1921. , 1913. ' | 1921. 1913. 1921.

Agriculture.. 22 149

Per 
cent.

1 1

Mining and Quarry­
ing ...... 920 942 905 938 - 98 -- 1G0

Ironfounding, En­
gineering and 
Shipbuilding 423 811 415 397 98 49

Iron and Steel and 
other Metal 124 203 108 194 87 96

Textile 524 728 422 691 81 95
Clothing (including 

Boot and Shoe 
Manufacture) .. 107 181 97 149 91 82

Woodworking and
Furnishing 61 100 55 94 90 94

Paper, Printing, etc. 85 195 83 193 98 99
BuBding 250 470 96 457 38 97
Railway 327 507 32 61 10 12
Other Transport .. 369 523 298 469 81 90
Commerce and Fin­

ance 136 301 15 183 11 61
Public Administra-. 

tion 239 400 117 174 49 44
Teaching 122 210 ■_ ..
Miscellaneous 105 210 47 136 45 65
General Labour .. U; 375 863 257 749 69 87

Totals 4,189 6,793 2,947 4,885 70 72

Number
Year. Federatio
1913 128
1914 139
1915 150
1916 164
1917 181
1918 152
1919 135
1920 115
1921 101
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The total membership of *all  Trade 
and Ireland was i X \ V
and 6,793,000 at the end of 1921. 
Union members -re] X‘ J 
purposes, i_. 
1913 to 44 per cent, in 1921. ------- , ,
that the number of members in respect of whom fees are paid 
to the Trades Councils is frequently considerably less than the 
full membership of the Trade "Union or the Trade Union branch

The following Table shows the distribution of- these Councils 
over different parts of Great Britain and Ireland in 1913 and 
1921:-—

wi -11 T—Zj Unions in Great Britain 
approximately 4,189,000 at the end of 1913, 
ho oAxd vf 1221. The proportion of Trade 

......... n represented on Trades Councils for industrial 
therefore, rose from rather less, than 38 per cent.- in 

‘ It should be observed, however,

Councils and the approximate total Trade Union membership 
represented by payment of fees, at the end of 1921 and in 
previous years, are shown below. Members represented for 
political purposes only are excluded.

Year.
of

Councils.
Trade Union 
Membership.

1913 333 1,575,000
1918 536 2,648,000
1919 560 3,110,000
1920 566 3,348,000
1921 547 2,997,000

District.

Number of
Trades Councils.

Total Trade Union 
Membership 

represented for 
industrial purposes, by 

payment of fees.

1913. 1921. 1913.' 1921.

Northern Counties and Clevelan 
Yorkshire (excluding Cleveland; 
Lancashire, Cheshire, and Isle o

Man.....................................
N. and W. Midland Counties i
S. Midland and E. Counties
London
South Eastern Counties .. 
South Western Counties .. 
Wales and Monmouthshire 
Scotland .........................
Ireland .. . —'

d

f

14
35

58
53 

' 37
.16
26
14
35
35
10

22
44

72
79
82
22
53
33
66
44
29

59,949 -
152,420

403,315 -
291,046

73,317
102,694

45,461
21,267

121,462
266,296
37,684

113,630
266,239

600,306
571,092
236,017
273,172
133,559

87,266- 
229,055 
361,533 
125,443

Totals ........................ • 333 546 1,574,911 2,997,312

It will be seen that while the figures show a substantial in­
crease in each area, the growth of Trades Councils since 191o 
has been specially marked in the South of England and m 
Irefend.

JOINT INDUSTRIAL COUNCILS AND INTERIM 
INDUSTRIAL RECONSTRUCTION COMMITTEES. 
During the five weeks ended the 2nd December, 1922, 11 
meetings of Joint Industrial Councils were reported to the 
Department. A number of meetings of District Councils and 
Sub-Committees were also reported.

Wages, Hours and Conditions or Employment.
On the 24th November the Chemical Trades Industrial Council 

discussed wages. It had previously .been agreed by this Council 
that the minimum rate of ,1s. for labourers and Is. 2d. for shitt- 
men should be .stabilised until the 31st December, but that the 
wages to be paid! after that date were to be a subject of discus­
sion during the current year. The Negotiating Committee of 
the Clay Interim Industrial Reconstruction Committee succeeded 
in settling a difficulty regarding the interpretation, of the general 
agreement in, the ■Stourbridge district, and decided that the re-, 
duct ion for piece workers there should be only 4s. The 
Electrical Cable Jfdbinoi, Industrial Council has reached an agree­
ment for reductions of wages to operate on the third pay-day 
in November. The employers’ side of the Electricity Supply In­
dustrial Council, at a meeting held on 17th November, sub­
mitted fresh wages proposals, in which were embodied a revision 
of the Sliding Stale. The Devon and Cornwall District Council 
for this industry is understood to have submitted to the com 
stituent authorities a .suggested scheme for sick pay. Wages 
questions were discussed by the Northumberland and Durham 
Provincial Council for Local Authorities Non-Trading Services 
(Manual Workers) and the Hertfordshire Provincial Council of 
the same body also discussed the question of hours of labour. A 
discussion of wages by the Soap and Candles Industrial Council 
resulted in a proposal by the employers that wages should be 
reduced from the 1st January, 1923, and that these reduced wages 
should be stabilised for a period of six months. The South 
Wales Tin Plate Industrial Council on the 6th November decided 
that the ex gratia 7| per cent, bonus should be continued for 
three months from the. 5th November. The Joint Standing 
Committee of this Council on the 20th November considered 
a claim for a minimum rate in respect of low paid workers. 
Eventually it was decided that the general claim should not be 
pressed, but that cases of particular hardship should be brought 

before the employers. On the 24th November the Waterworks 
Industrial Council referred to its Executive Committee the 
request of a constituent body on the employers’ side that the 
present schemes of wages and hours should be reconsidered. 
This Council also resolved to send representatives to any con­
ference which might be convened on the subject of co-ordination 
of wages and hours in public utility services. The District 
Industrial Council for the Wool Industry in the West of England 
has discussed and decided upon the rates to be paid where one 
weaver is employed upon two looms on certain fancy weaving.

Organisation.
There has been a recent incident in the Spelter industry 

I which has shown the value of the Works Committee Organisa­
tions. At a certain establishment a dispute was in progress, and, 

! arising out of the settlement, a Works Committee was set up 
I and is now functioning very successfully. • All the conditions of 
working at the establishment have been examined by this body 
and agreement 'has been reached covering wages and all working 
conditions, and making provision for the joint consideration of 
matters of dispute. It is understood that the setting up of this 
committee has facilitated to a considerable degree the good 
organisation of the works.

Commercial and Other Topics.
The Chemical Trades Industrial Council has drawn up and 

issued holiday regulations. At a recent meeting of the Council 
the secretaries reported that they had visited the locality in 
which was situated the establishment of a firm at which a strike 
recently took place. There had been certain allegations of 
victimisation, but the secretaries were able to report that as the 
result of their visit a satisfactory settlement had ensued. On 
the 28th November the Disputes Committee of the Clay Interim 
Industrial Reconstruction Committee dealt with a number of 
disputes that had been referred to it. The Industrial Council 
for the Glove Manufacturing Industry has set up a sub-committee 
to investigate the question of the extension of unemployment 
insurance. This committee will also consider the position of the 
health insurance of out-workers and the question of setting up 
,a holiday scheme for the trade. The Hosiery Industrial -Council, 
in connection with the recent General Election, addressed a letter 
to candidates in the hosiery-making areas representing that the 
British hosiery industry was at a disadvantage owing to the 
tariffs on British goods imported into foreign countries and the 
free import of foreign goods into the United Kingdom, and asking 
whether they would support measures for removing the disad­
vantage. The Boot and Shoe Industrial Council also- inquired 
of Parliamentary candidates as to their attitude on the subject 
of .giving statutory effect to agreements reached by Joint Indus­
trial Councils. It is understood that other councils have also 
been inquiring of Parliamentary candidates on this subject.

At a meeting of the Silk Industrial -Council correspondence 
with the Ministry of Labour, in which statistics were given 
relating to the operation of the Unemployment Insurance Act, was 
read. It was decided to circulate this correspondence preparatory 
tp discussion on the .possibility of formulating a special scheme 
of insurance for the industry.

The West of England District Council f or the Wool Industry 
made a recommendation that employers should grant. ,a holiday 
of' one week per year. The question of payment for this holiday 
was left for the decision of the National Council. The District 
■Council also discussed the safeguarding of machinery, and it 
was decided that both sides should’ use their influence to get 
machinery .properly fenced and to persuade the' workers to use 
guards in order to minimise accidents.

EMPLOYMENT OF EX SERVICE MEN.
Industrial Training.

At 28th Noyember., 1922, the number of men in training was 
18,435, and the number awaiting -training 17,017. Since 1st 
August, 1919, 63,878 men have terminated training.

Interrupted Apprenticeships.
Up to the 29 th November, 1922, 44,693 apprentices have been 

accepted for training with 17,830 employers, as compared with 
44,689 apprentices with 17,833 employers oh 25th October, 1922.

The apprentices rejected up to the 29th November, 1922, 
numbered 2,177, this being the same as on 25th October, 1922. 
Of those accepted 41,832 terminated training and 2,861 were 
still in training. The corresponding numbers on 25th October, 
1922, were 41,485 and 3,194.

The number of. men who have received institutional training 
has increased during the four weeks from 2,264 to 2,279.

National Scheme.
On 30th November, 1922, the: number of employers on the 

King’s National Roll was 30,638.
The undertakings given by these employers under the pro­

visions of the National Scheme for the employment of disabled 
ex-service men cover approximately 300,000 disabled ex-service 
men.

December, 1922. SPECIAL ARTICL

INTERNATIONAL LABOUR ORGANISATION.
FOURTH SESSION OF THE GENERAL CONFERENCE:

GENEVA, OCTOBER-NOVEMBER, 1922.

The Fourth Session of the General Conference of the Interna­
tional Labour Organisation opened at Geneva on 18th October, 
1922, and completed its Work on 3rd November, The discus­
sions of the Conference resulted in the adoption of a -new text 
for Article 393 of the Treaty of Versailles, dealing with the 
constitution of the Governing Body ; of a Recommendation with 
regard to Migration Statistics; and of a number of Resolutions., 
The texts as finally adopted will be found on page 505 Of this' 
issue of the Gazette.

Reform of the Constitution of the Governing Body.—Con­
sideration of proposals to reform the constitution of the Govern­
ing Body, and to substitute biennial for annual .Conferences, 
formed the first item on the Agenda,

The new text of Article 393 as adopted by the Conference pro­
vides for an increase in the membership of the Governing Body 
from 24 to 32, i.e., 16 Government representatives, 8 employers, 
and 8 workers, instead of 12 Government representatives, 6 
employers, and 6 workers. It lays down, further, that six. of 
the . 16 Government representatives shall belong to non-Euro- 
pean States. Two employers’ representatives and two workers’ 
representatives must moreover belong to non-European States. 
Other proposals to amend the existing constitution were con­
sidered by the meeting, but were not adopted. Of these the 
most important was a proposal to abolish the provision for the 
permanent representation on the Governing Body Of the eight 
States of chief industrial importance, and to replace it by a 
clause which mentioned by name the six. States who should be 
permanently represented; .viz.,. Great Britain, France, Germany, 
Italy, Japan, and the United States of America. This proposal 
met with considerable, opposition, particularly from those States 
who had recently been chosen by the Council of the League of 
Nations as being the States of chief-, industrial importance (see 
below)} and it became evident that the proposed -new provision 
might prove as unsatisfactory as the existing provision. In 
the circum stances; the Conference decided to maintain the 
existing text.

Election of the New Governing Body.—r£rhe> period of office of 
the first Governing Body having expired, it was necessary for 
the 1922 Conference to proceed to the election of a new Govern­
ing Body. As mentioned above.; the Conference adopted pro­
posals for the reform of the constitution of this Body. Pending 
the ratification of these proposals, however, it was necessary to 
proceed to the election of the new Governing Body under the 
terms Of the existing Treaty. The Washington Conference had 
chosen as the eight States of chief industrial importance France, 
Great Britain, Germany, Italy, Japan, Belgium, and Switzer­
land,*  This selection had not proved wholly satisfactory, and 
as a result, the Council of the League of Nations, which is the 
competent authority when questions on- the matter arise, had 
reviewed the. question and decided that, for the. purposes of the 
1922 election; the following eight States should be deemed to be 
the States of chief industrial importance :—Belgium, Canada; 
France., Germany, Great Britain, India, Italy, Japan. Th® 
other four places which under the treaty are to be assigned te 
the .States chosen for the purpose at the Conference, were allotted 
to Spain, Chili, Poland.'and Finland.

In the new Governing Body the six -employers’ representatives 
are nationals of Great Britain, France; Italy, South Africa, Bel-

The new text of Article 393 will become part of the Treaty 
when the Amendment is ratified by all the States members of 
the Council of-the League of Nations, and by three-fourths of 
all the members of the League of Nations.

Periodic^ of the Conference.-—The. Conference considered a 
proposal to amend Article 389 of the Treaty of Versailles so as 
to provide for a meeting of .the General Conference at least once 
in every two years, instead of once in every year. Opinion on 
this subject was divided. It was contended, on the One hand (a) 
that in its first three meetings the Conference had adopted so 
many proposals that National Governments had been unable; 
owing to the pressure of post-war legislation, to give them 

'adequate consideration; with the*  result that only a limited 
number,of these proposals had been ratified and transformed 
into national legislation; (6) 'that the output of draft Conven­
tions and Recommendations by the Conference should be greatly 
di^iuisbed; and.(c) that the Work of the Conference would be 
facilitated if national administrations were given a fuller oppor­
tunity for careful and detailed consideration of the proposals on 
a Conference Agenda before the Conference met. It was pointed 
out, on the other hand, that the Conference performed an im- 
portant function as the body which supervised and controlled 
the work of the International Labour Office and of the Govern­
ing Body, and that if it met only once in two years, its authority 
might be impaired. The opposition of the Labour group and 
of certain Governments, in particular the South American Re­
publics, resulted in a vote to maintain the present text of the 
Treaty, whereby the Conference must meet at least once in 
everyyear. At the same time, there was general, agreement 
that it was not desirable that the Conference should proceed 
every year to the adoption of draft Conventions and Recom­
mendations, and' a Resolution was adopted recommending the 
holding of “ alternative sessions of preparation, and of decision ” ; 
the first type being devoted to general discussions of drafts to be 
adopted by a simple majority, the final vote, requiring a two- 
thirds majority, being postponed until the next year’s Conf erence. .

Emigration Questions.—The International Emigration Com­
mission, which met in August; 1921, adopted a series of Resolu­
tions which had been referred to the Governing Body of. the 
Organisation for examination. As a result; of this examination, 
the Governing Body had decided that the majority of these 
Resolutions required careful and detailed examination by the 
International Labour Office before they were placed on the 
Agenda of the General Conference with a view to the adoption 
of draft Conventions or Recommendations. One question was, 
however, placed upon the Agenda, of the 192? Conference, viz., 
the proposal for the adoption of a draft Convention or Recom­
mendation providing for the communication to the Interna­
tional Labour Office of statistical and Other information regard­
ing migration-. The discussions of the Conference resulted in

gium and Czecho-Slovakia. In the workers’ group no chang® 
has taken place. That is to say, the group contains nationals of 
Great Britain; Canada, France, Netherlands, Sweden and 
Germany.

Under the new standing orders members of the Governing 
Body may' be accompanied to the meetings by substitutes who 
are of a different nationality. In this way many other countries 
will be more directly associated than hitherto with the proceed-? 
ings of the Governing Body.

The Director of the International Labour 
Office Submitted to the Conference a report reviewing the ub- 
employment situation throughout the world, and asking the Con­
ference to reaffirm the 1921 decision- instructing the International 
Labour. Office to continue its investigations. The Conference 
adopted a resolution containing detailed instructions for the con­
tinuance pf the investigations already undertaken by the Inter­
national Labour Office.

Amendment of Conventions.—The Conference instructed, the 
■Office to investigate the question bf establishing a; simplified pre^ 
cedure for amending future Conventions.

The Washington Hours Convention.—The Conference had 
belpre it a report by the’ Director of the International Labour 
Office reviewing the situation with regard to the ratification of 
the Washington Hours Convention throughout the' world, and 
setting out the difficulties with which national administratiomi 
were faced. No decision was reached as a result of the discus­
sion of this report, and it was left tp the International Labour 
Office to continue its investigations and its negotiations with the 
countries which were experiencing difficulty.

Standing Orders of the Conference.—The; Conference adopted 
a revised text of its standing orders. The most important of. 
the amendments are the Financial Article, which provides that 
no decision involving expenditure shall be -taken by the Confer­
ence Until it has heard the opinion of the Governing Body given 
after consultation with its Finance 'Committee; and a second, 
which provides that no resolutions other than those relating to 
items on the agenda shall be moved at any sitting of the Conr 
ference unless a copy has been deposited with the Director at 
least seven days before the ■Conference opens. Under certain 
conditions.', however, resolutions relating to urgent matters, or to 
matters of an entirely formal nature, may be submitted to the 
Conference.

Miscellaneous Resolutions.-—The Conference adopted a number 
of resolutions other than those mentioned above. Of these the 
most important was an instruction to the International Labour 
Office to make a documentary investigation into the standard of 
working-class life in certain countries.

♦ Pending the entry of the United States into the League of Nations, a tem­
porary place was given-to Denmark;



PROPOSED MEASURES AGAINST UNEMPLOY­
MENT IN GERMANY.!

In expectation of increased unemployment during the winter, the 
German Government have introduced a Bill for the continuance— 
with certain modifications—of two Orders passed in 1920, the 
working of which, it is claimed, has been beneficial. The Bill is in 
two parts. The first reproduces, substantially, the provisions of 
the Order of 8th November, 1920, relating to the dismantling 
or closing down of undertakings or parts of undertakings. 
It applies to all privately owned industrial and transport 
undertakings in which 20 workers are regularly employed. 
It provides that owners and managers of such under­
takings must give immediate notice to the authorities (and 
postpone any action, except by permission of the authorities, 
till four weeks thereafter) of any contemplated dismantling 
of plant or machinery or any stoppage of the undertaking which 
would involve a reduction of staff by <at least 20 workers where 
less than 200 workers are regularly employed, and by at least 
10 per cent, or more than 50 workers in larger undertakings. 
In the case of dismantling plant or machinery the four weeks’ 
period may be prolonged up to two months. Owners and 
managers must also, within a week of sending this notice, make 
a return of all the raw materials, fuel, etc;, in their possession.

Immediately on receiving notice the authorities must examine 
the position in conjunction with the management, the Works 
Council, and, if necessary, economic experts, and consider what 
measures would be useful in removing the economic difficulties 
of the undertaking. They are entitled to commandeer plant, 
raw material, fuel, etc., belonging to an undertaking; suitable 
compensation will be given in such cases.

LABOUR GAZETTE. December, 1922.

The inquiry was divided into three parts,, as follows (1) The 
ascertainment within a wide range of the prevailing opinions 
regarding the effects of the Eight Hour Law; (2) the ascertain­
ment of the effects of the' law on the economic and social con­
ditions of individual industries ; and (3) the intensive investiga­
tion of its effects in a number Of establishments in several 
different branches of industry. The first two inquiries were 
conducted by the Department for Social Affairs and the third 
by the Board of Trade. Each of the Departments has now 
issued a report giving the results of its inquiries.

The Department for Social Affairs in its report states that a 
final judgment on the effects of the Act is impossible owing to 
the exceptional industrial conditions which have prevailed since 
its introduction. These effects vary greatly in the different 
branches of industry. In manufacturing industry proper the Act 
has operated as.a stimulus to improved organisation and tech­
nical equipment. Its disadvantages have been felt chiefly in 
continuous processes. The limitations of hours of overtime have 
been too strict, and seasonal trades have been especially handi­
capped owing tox the peculiar climatic conditions of Sweden. 
Stall greater, difficulties have been experienced in the distribution 
and transport of goods, and these have been accentuated by the 
reduction of hours of work in the railway and postal services.

The Department is unable to express a definite opinion on the 
social effects of 'the Act. It appears to have . increased the 
tendency among workers to take extra work in their free time. 
Many, however, have used their additional leisure for their own 
education, or for the cultivation of their own plots of land. 
The Department comes to the conclusion that the results of the 
investigation warrant neither the abolition of the Act nor its 
immediate continuance in a permanent form. In these circum- 
stances, and in. view of the contemplated revision of the Inter­
national Convention on the subject, the Board recommend the 
renewal of the Act with minor modifications for a period of three 
years. The chief modification suggested is that the maximum 
number of hours for overtime work should be increased from 
30 to 40 a month, with a maximum of 200 per annum.

The report issued by the Board of Trade, whose ifiquiry was 
mainly for the purpose of discovering the effects of- the Act on 
the cost of production, is based on an intensive Study of 43 
establishments, covering about twenty industries for the year 
1920 as compared with 1919. It was found that' the number of 
workers was increased in all the undertakings (25) in which 
production was maintained, and reduced in all except one of 
those (18) in which production decreased. The question as to 
whether the reduction in hours had led to increased intensity of 
work was in general answered in the negative. The costs of 
production increased in. all undertakings/ both, those in which 
output was maintained and those in which it declined. In the 
former the increase varied from 1-9 to 5• * * § *4  per cent.j and in the 
latter from 3*7  to 11*8  per cent. These conclusions, however, 
are criticised by the Department fof_Social Affairs, which ex­
presses scepticism as to the reliability of seme of the inf ormation 
collected by the Board of Trade.

• The text is given in Staatsblad, No. 548.
t Ministry of Labour Gazette, March, 1920, page 122.
j The Labour Act of 1919 was amended by an Act of 20th May, 1922, which 

raised the ordinary maximum hours for factcries and workshops to 8J a day 
and 48 a week. The main part of Article 27 remains the same : but the hours 
under (a) above are now 1£ a day or 7 a week (that is. a. maximum of 55 hours 
a week in both cases) and (6) appears to drop out, a cladse being added which 
permits cf additional night work in certain cases. See Ministry of Labour Gazette, July, 1922, page 290.

§ Industrial and Labour Information, 10th November, 1922. * Industrial and Labour information, 10th November, 1922.

The second part of the Bill reproduces those sections of the 
Order of 12th February, 1920, on the Engagement and Dismissal 
of Workers during the Period of Economic Demobilisation which 
relate to the “ spread over ” of work. It prescribes that if the 
state of the labour market makes it necessary, the Federal 
Government may issue an Order prohibiting, for undertakings in 
which at least 20 workers are regularly employed,, dismissals 
in excess of the limits •prescribed in the first part of 
the Bill without four weeks’ notice, unless other workers 
are immediately engaged in their place. The Order may 
apply to the whole or part of the country, or to certain 
occupations only, and may be valid for a maximum period 
of six months. The authorities may prolong the four weeks by 
one or two months for urgent reasons. They must refuse per­
mission if it may be presumed from the circumstances of the 
undertaking, especially its financial position, that the employer 
could employ a larger number of workers by reducing work­
ing hours. The employer will not be expected to put this 
“ spread over ” system in force for Workers whose weekly work­
ing hours have already been reduced to less than 24, and he will 
be entitled to reduce earnings in proportion to the reduction in 
hours.

Provision is made in both cases for appeal against the decisions 
of the Authorities.

EFFECTS OF THE EIGHT-HOUR DAY 
IN SWEDEN.!

In June, 1921, the Swedish Department for Social Affairs, in 
conjunction with the Swedish Board of Tirade, was instructed 
to make an inquiry into the effects of the provisional Eight-Hour 
Day Act,§ and to submit a draft Bill for amending the. Act.

•The pro visions oE the French Code relating! to minimum wages for 
femal e outworkers are given in the Board of Trade Labour Gazette for 19.15/ 
pp. 356-7-

t Reichsarbeitsblatt, 31st October, 1922. Berlin,
t Based (a) on a Report of the Swedish Department for Social Affairs, entitled 

Undmofcnwifl' rorande Attatimarslagens Ekonomiska och Sociala Verkninga^j (ai 
on jKonwnem«Wa Meddelanden (the journal of the Swedish Board of Trade) of 
10th October, 1922: and (c) on despatches from H.M. Minister at Stockholm 
dated 11th and 20th October.

I The Provisional Act of 22nd June, 1921, which made the original Act of 
17th October, 1919, somewhat more elastic, expires in 1923.

UNEMPLOYMENT IN THE SWISS EMBROIDERY 
INDUSTRY: STATE RELIEF *

According to the federal t census of 1910, the ’Swiss embroidery 
and allied industries employed 72,261, and maintained in all 
117,375 persons. It is the leading national industry, and nor­
mally it exports 95 pdf cent, of its products. The value, of its 
exports has decreased, however, from 426 million francs in 1919 
to 77 million francs1 for the first half of 1922. The depression 
in the industry hds also affected industries such as machine 
making, wooden-Cftse making, paper, printing and Others, which 
are partly dependent on the embroidery industry, and the unem­
ployment from this cause has consequently assumed serious 
proportions.

The problefii of restoring this source of the national wealth 
and of alleviating thereby the prevalent unemployment has 
occupied thd attention of the Federal Government for some time 
past; and, &s a result of a conference held On 30th August, under 
the chairrrtanship of the head of the Federal Department of 
Public Economy, in which the Governments of the cantons con­
cerned, And representatives of employers and workers’ associa­
tions and of the St. Gall Banking Association took part, the 
following measures of relief have been adopted and promul­
gated by Federal Decree of 13th October, 1922 :

{1) The application to the embroidery industry, as far as 
possible, of provisions similar to those contained in the 
order of 18th December, 1920, concerning the deferment of 
payment of mortgage and other charges on real estate in the 
hotel industry;

(2) The Confederation to take shares of one million francs 
in a trust which is to be established, known as a “ fiduciary 
co-operative '.society ”+ for the embroidery industry, on 
condition that, the total capital is. not less than 1^ million 
francs and that its articles of association are approved by 
the Federal Council;

* Feuille Fidirale, Berne, 11th October, 1922 ; Recueil des Lois Fidirales 
Berne, 25th October, 1922. 7ide Ministry of Laboor Gazette, December 
1921, p. 629, and November, 1922, p. 441, for an account of the relief measures 
adopted in connection with the watchmaking industry.

t A similar society was set up a year ago for the hotel industry.
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(3) The allocation to the said trust of a grant which may 
amount to five million francs; the; chief functions of the 
trust being (a) to assist undertakings in the embroidery and 
allied industries, which through no fault of their own' are 
an financial straits owing to the war (the liquidation or 
closing down of some of these enterprises, with suitable 
compensation, being one of the measures contemplated); and 
(b) to promote and improve production and export by the 
opening of credits or the allocation of some other form of 
subsidy.

A vote of 6 million francs has been •granted to the Federal 
Council to carry out the first part of this programme. It is 
further provided that the Federal Council may declare the agree­
ments made between employers and.workers’ associations regard­
ing time and piece-rates to be generally ’ applicable, and may 
intervene, if need be, in Order to facilitate the conclusion of such 
agreements.

EXTENSION OF STATUTORY WORKING HOURS 
IN SWISS FACTORIES.

In the Ministry of Labour Gazette for May (p. 206) and August 
(p. 326) inf ormation is given’ as to the extension by ministerial 
order of the normal maximum working hours to 52 a week in 
certain branches of industry in Switzerland. According to a 
report in the Revue Syndicate Suisse (the journal of the Swiss 
Trade Union Federation) for November, 19^, the .Swiss Federal 
Council, in reply to an interpellation, has stated that similar per­
mission to extend the maximum working hours to 52 a week has 
been given to 646 individual enterprises in. the 10 principal 
branches of industry. The Federal Council, it is reported, has 
refused to supply a list of these establishments, or to state for 
what period the authority to, work the longer hours has been 
granted. The Swiss Trade Union Federation protests against, 
this refusal and against the issue, without previous notice to the 
workers’ organisations, of permits to extend working hours, as 
being in conflict with the law.

A recent referendum in favour of the maintenance otf the 48- 
hour week was supported by 203,233 signatures.

EIGHT-HOUR ACT IN HOLLAND : TEMPORARY 
EXEMPTIONS;

An administrative Order*  was issued on 6th October, amending 
an Order of 27th September, 1920, which was due to expire on 
24th October. Both Orders are based on Article 27 of the Labour 
Act of 1919 (Eight-Hour Day Act)+, by which, for a period not 
exceeding four years from the date on which the Act came into 
force, workers in certain specified industries, or engaged in cer­
tain specified work, might be employed (a) for not more than 
two hours a day and ten hours a week longer than the hours 
permitted by the Act (8 a day and 45 a week); and (3) for not 
more than one hour a day and five hours a week longer than the 
hours already permitted to workers engaged in preparatory and 
clearing work (10 hours a day and 51 and 57 hours a week for 
women and men respectively).!

The new Order permits for a period of one year a 10-hour 
day and 55-hour week in the following occupations :—Florists 
and flower shops, artificial -stone factories, sizing rooms in 
cotton factories, phosphate factories, brickyards and excava­
tion work on buildings in course of construction, and on build­
ing repair and demolition work (from 1st April to 1st October 
only). A 9-hour day and 50-hbur week is permitted in slaughter 
houses attached to butchers’ shops. Workers in continuous pro­
cesses may, under certain conditions, until 24th October, 1924, 
work (u) 64 hours a week, but not more than 168 hours in three 
consecutive weeks, and (6) 56 hours in three consecutive weeks 
between 10 p.m. and 6 a.m.

The main difference between this and the earlier Order is 
that the list of occupations temporarily exempted from the Act 
is considerably^ shortened, and the more important ones in the 
metal and textile trades disappear altogether, as do also butter 
and cheese -factories and laundries. In the earlier Order the 
hours permitted in continuous processes were 55 a week, and not 
more than 158 in three consecutive weeks.

NATIONAL EMERGENCY UNEMPLOYMENT FUND 
AND LABOUR DISPUTES IN BELGIUM.§

The Belgian Minister of Industry and Labour has decided that 
section 13 of the Royal Decree Concerning the National Emer­

gency Unemployment Fund (which relates to the use of the fund 
in strikes and lock-pyts) shall be interpreted as follows :—

Workers who are idle because of a strike of their fellow 
workmen shall not be considered as involuntarily unem­
ployed if it is proved that the workers on strike have stopped 
work, not only in their own interests, but also in the direct 
interest of workers who have remained at work and in 
agreement with them; The same rule shall apply if it is 
established that the strike has. been declared to support 
demands of a political, social or economic character not 
arising from the immediate relations between the employers 
and workers in the establishment concerned and to which 
the non-stnkers give their moral or material support.

CHANGES IN WAGESi, IN DENMARK: SECOND 
QUARTER OF 1922.

The issue for 6th November, 1922, of the journal
Efterretminger) of the Danish Statistical Department contains 
statistics of wages for the second quarter of 1922, compiled from 
returns furnished by the Danish Employers’ Association. The 
data relate to a number of trades which, it is stated, are suffi­
cient to be regarded as representative of manufactures and, 
handicrafts in Denmark generally. The figures bring, the in­
formation concerning the -general movement of Wages down to 
the second quarter of 1922. (No corresponding figures have 
been compiled for the first quarter of 1922 : for information 
relating to the fourth quarter of 1921 see p. 250 of the 
Ministry of Labour Gazette for June, 1922.)

The number of people covered by the latest returns is approxi­
mately 97,000, and the industries most strongly represented are 
metal and engineering (21,500), building (13,500), food prepara­
tion (11,500), pottery, glass, and stone (10,100), and textile (7,100).

The general result of the computation shows that, if the 
country be taken as a whole, the average hourly earnings in the 
industries covered had fallen by 16 per cent, .(viz., from 1’69 to 
1'42 kroner) since the fourth quarter of 1921, and that they were 
183 per cent, .above the level -of 1914. For skilled workmen the 
average hourly earnings fell from 205 kroner in the fourth 
quarter of 1921 to 1'72 kroner in the second quarter'of 1922, and 
those for unskilled workmen from 1'69 to 1'40 kroner. The 
average hourly earnings of female workers during the same period 
fell from 1'04 to 0'92 kroner.

PROHIBITION OF NIGHT WORK IN BAKERIES 
IN EUROPEAN COUNTRIES.*

A report submitted to the International Congress of Bakers,, 
held at Cologne on 14th and! 15th October, states that night work 
in bakeries is legally prohibited during the number of consecutive 
hours specified below in the following European countries :—

Ten hours: Sweden, Netherlands. Nine hours :
Finland. EigKt hours: Czecho-Slovakia, Germany, Den­
mark, Austria, Poland, Russia. Seven hours: Italy, Bel­
gium, France. Sir hours: Spain.

DUTIES OF UNITED STATES COAL 
COMMISSION.

ZndizsiriaZ .SeZtrtwns (4th November, 1922) publishes the following 
particulars as to the subjects to be dealt with by the Commission 
of Enquiry appointed by the President of the United States 
under the terms of the agreement by which the strike of bitu­
minous coal miners was settled in August last (see Ministry of 
Labour Gazette, September, 1922, p. 366).

“ The Commission is to report on :—
“ (a) Standardising the mines upon the basis oif their 

economic productive capacity and regarding the closing down 
of mines which, by- reason of their natural limitation® or 
other conditions, fall bejow the standard.

“(3) Ascertaining and standardising the cost of living 
for mine workers and the jiving condition® which must be 
Supplied or afforded in order to surround the workmen with 
reasonable -comforts; and standardising also, as far as prac­
ticable, the amount of work a man shall perform for a 
reasonable wage, recognising the value and effect of such 
surroundings in respe£|) to their efficiency.

“ (c) Standardising a basis of arriving at the overhead cost 
of producing and distributing the coal, including delivery 
at the door of the consumer.

“ (d) The advisabiRty of any legislation having to, dp with 
Government or private ownership, regulation or control in 
the coal industry.”

t According to a statement in the Press the Commission con­
sists of seven members, all of whom are appointed by the Pre­
sident of the United States. Its first report on the bituminous 
industry is to be made not later than 15th January, 1923, and 
its report on the anthracite industry on or before 1st Julv 
next. J
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RETAIL PRICES at 1st DECEMBER, 1922.
EMPLOYMENT IN NOVEMBER.

GENERAL SUMMARY.
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* If the amount of increased taxation on commodities is deducted, the 
average increase at 1st December, 1922, is about 5 per cent. less.

t The description of cheese specified for quotation is Canadian or American, 
but where such cheese is seldom sold in a locality the returns quote the price of 
another kind locally representative.

Summary: Average Increases since July, 1914.
All Items included ...................... 80%
Food only.......................................... 78%

proportion than prices. No allowance 
for any such'alterations in the standard 
trustworthy statistics are not available.

SUMMARY TABLE : 1915

NOTE.
The Labour Gazette for February, 1921, contained a full 
account of the scope and method of compilation of the above 
statistics.

Employment continued bad during November and showed little 
general change as compared with the previous month. A’ further 
improvement was reported in the coal-mining and pig iron indus- 
tries, and employment also improved in tinplate and steel sheet ! 
manufacture and in some sections of the metal trades.- In the 
building trades, however, there was a decline, and a further 
decline was reported in the cotton trade.

SUMMARY OF STATISTICS*

• The figures relate to Great Britain and Northern Ireland, 
t Revised figure.

Among 1,279,000 members of Trade Unions from which returns ’ 
were received, the percentage unemployed was 14-2 at the end 
of November, as compared with 14-Qt at the end of October. 
Among workpeople covered by the Unemployment Insurance 
Act, numbering approximately 11,750,000, and working in prac­
tically every industry except agriculture and private domestic 
service, the percentage unemployed at 20th November was 12-4, 
as compared with 12-0 ..at 23rd October. For males alone 
the percentage was 14-4 at 20th November, as compared 
with 14-2 at 23rd October; for females the corresponding 
figures' were 6-9 and 6’3. The number of workpeople 
on the Live Register of the Employment Exchanges at 
27 th November was approximately 1,437,000, of whom 
men numbered 1,156,000 and women 201,000, the remainder 
being boys and girls. The. corresponding total for 30th October 
was 1,385,000, of whom 1,130,000 were men and 176,000 were 
women. It should also be noted that some unemployed persons— 
e.g., persons not having valid claims to unemployment benefit , 
or not insured under the Unemployment Insurance Act—do not 
register at the Employment Exchanges:, and the Live Register 
figures, therefore, do not indicate the total number unemployed.

The total number of vacancies notified to the Employment 
Exchanges and unfilled at 27th November was 13,500, of which 
3,900 were for men and 7,600 for women; the corresponding 
number at 30th-October was 13,700 (3,800 for men and 8,100 
for women),.

EMPLOYMENT IN THE PRINCIPAL INDUSTRIES.
and Quarrying.—Employment at coal mines showed a 

further improvement, and was good on the whole; it was only 
fair, however, in the Lancashire and Cheshire and Bristol dis- . 
tricts, and slack in the Forest of Dean coalfield. The total 
number of wage-earners on the colliery Books at 25th November 
was 1,121,614, an increase of 0*  6 per cent, as cdmpared with a 
month ago., and of 5-5 per cent, as compared with a year ago. 
The average number of ‘days worked per week by the pits in the 
fortnight ended 25th November was 5-50, as compared with 5-44 
in October and 4-97 in November, 1921.

At iron mines employment continued slack. In the Cleveland 
district, though there was some improvement, it was Still bad on . 
the whole. At the mines covered by the returns received the 
numbers employed during the, fortnight ended 25th November 
showed an increase of 2- 9 per cent, as compared with the previous 
month; the average number of -days worked per week by these . 
mines was 5-58, as compared with 5-46 in October. With lead j 
miners in the Wear dale district employment was fair. With ■ 
limestone quarrymen employment was fairly good in the 
Clitheroe and Buxton districts and moderate in the Wear dale 
area, where, however, an improvement Was reported. At slate 
quarries employment continued fairly good, and at quarries ! 
producing china clay it was fair. ;

Manufacture of Pig Iron, Iron and Steel, and Tinplate.—In 
the pig iron industry employment ish-owed' a further slight 
improvement, but was still bad. Of a total of 487 furnaces, the ■ 
number in blast at the end of November was 162, as compared 
with 151 at the end of October; and 85 at the end of November, ; 
1921. In the iron and steel trades employment continued slack; 
generally, and showed little change on the whole as compared ! 
with the previous month. There was an improvement, however, 
in the Northumberland and Durham, Sheffield and Rotherham, 
and South Wales and Monmouth districts; and a further im­
provement in the Cleveland district. In the tinplate and steel 
sheet trades employment was fairly good, and showed an im­
provement as compared with the previous month. At the end 
of November, 493 tinplate and steel sheet mills Were reported to 
be in operation as. compared with 466'at the end of October, and 
443 at the end of November, 1921.

Shipbuilding and other Metal Trades:—•Employ­
ment in the engineering trades was again bad during November, 
but there was a Slight improvement with skilled• workpeople in' 
many towns ; in the. shipbuilding and ship-repairing trades it. 
also continued very bad; In the other metal trades -employment 
continued bad generally, but, most sections showed an impm-ve- 
rc.ent as compared With the previous month; it was good in the 
Birmingham hollow-ware trade; fairly good with wireworkers ; 
and fair with needle makers and fish hook makers at Red-ditch.

Textile Trades.—In th© cotton trade employment was bad, and 
showed a further decline. Organised short time of 13 hours a . 

FOOD.
The average increase since July, 1914, in the cost of the pre-war 
working-class dietary was about 78 per cent, at 1st December, as 
Compared with 76 per cent, at 1st November. This further 
slight advance was due to increases in the average prices of eggs 
(|d. each), cheese (Ifd. per lb.) and tea (l£d. per lb.); milk, fish 
and frozen mutton Were also somewhat dearer. On the other 
hand, British meat, bacon and butter were slightly cheaper at 
1st December than a month earlier. The remaining articles 
showed little change in prices, on the average.

In the following Table is given a comparison Of average prices 
of the articles of food included in these statistics in July, 1914, 
at 1st November, 1922, and at 1st December, 1922 :—

ALL ITEMS.'
’ If the average increases in the cost of all the foregoing items 
are combined in accordance with their relative importance in 
.pre-war working-class family expenditure, allowance being also 
made for the increase in the prices of soap, soda, domestic iron­
mongery, brush-ware and pottery, tobacco, fares and newspapers 
(averaging about 90 per cent.), the- resultant figure for 1st 
December, 1922, is approximately 80 per cent,*  dyer the pre-war 
level, or about the same as for 1st November.

The result of this calculation (in which the same quantities 
and, as far as possible, the same qualities of each item are taken 
in 1922 as in 1914) is to -show the average increase in the cost 
of maintaining unchanged the pre-war standard of living of 
working-class families (i.e., the standard actually prevailing in 
working-class .families before the war, irrespective of whether 
such standard was adequate or not):. ‘Owing to the variations in 
the amounts of increase in the prices of different commodities it 
is probable that economies or re-adjustments in expenditure have 
been effected in many families, especially in those cases Where 
incomes have not increased so much as prices. On the other 
hand, it is probable ..that the standard of living has been raised 
in some families in which wages have been increased in greater 

is made in the figures 
of living, as to which

TO 1922.
The following Table shows the average percentage increase, 

as compared with July, 1914, for, all items included in the 
statistics, at the beginning - of each month since January, 
1915

Average Percentage Increase since July, 1914—AZZ Ztfema
• (Food, rent; clothing, fuel and light, &c.).

RENT, CLOTHING, FUEL AND LIGHT.
As regards rents, special inquiries have been made into the 

changes which have taken effect under the operation of the 
Increase of Rent and Mortgage Interest (Restrictions) Act, 1920, 
and the result o-f these inquiries, is to indicate that the 
average increase in rents of working-class dwellings -between 
July, 1914, and 1st December, 1922, was about 50 cent. Of 
the total increase somewhat less than one-half is accounted for 
by. increases in . rates and water charges, and about one-third 
is on account of the landlord’s responsibility for repairs, increases 
on account of the higher level of mortgage interest permitted 
by the Act falling within the remainder.

As regards clothing, owing to the wide range of quotations, 
both now andi before, the war, to changes in qualities, and in 
stocks held! by retailers, and to variations in the extent to which 
different articles and qualities have been affected -by price 
changes, it is impossible,? to make an exact calculation of the 
increase of prices; but information as to the. movements of prices 
of men’s suits and overcoats, underclothing and hosiery, textile 
materials and boots, received from retailers in the principal 
•towns, indicates that at 1st December the level of retail prices 
of articles in this group-, quality for quality; taking goods, of 
the kinds purchased by the working 'classes, was slightly lower 
than a month earlier, and about 125 per cent, higher than in 
July, 1914.

In the fuel and light group the average increase in the retail 
prices of coal at 1st December, as compared with July, 1914, 
was between 85 and 90 per cent., or about the same as a month 
earlier. For gas the average percentage increase remained 
between 75 and. 80 per cent., and for lamp oil at about 75 per 
cent, above the pre-war level. The price of candles declined 
from about 50 to about 45. per cent, above the pre-war level 
during the month, while the price of matches showed no ■ appreci­
able change. Taking the group as a whole, the average increase, 
as Compared with July, 1914, was between 85 and 90 per cent., or 
about the same as a month earlier.

week continued in the American spinning section; in the weaving 
section there was much slackness in all the principal districts, 
the plain goods trade being particularly depressed. In 
the woollen trade employment continued fair on the whole, 
and showed little change as compared with .the previous 
month; in the worsted trade it showed a further slight 
improvenwi-t; with wool sorters andi wool combers employment 
was good, and worsted spinners on the whole were also well 
employed. In the hosiery trade employment continued fairly 
gcod; in . .the silk trade it was slack in the Macclesfield district 
and fair in the Eastern Counties; in the, lace, trade employment 
remained, bad, and unemployment and short time was prevalent 
throughout the industry. In the jute and' carpet trades employ­
ment was f air, and showed some improvement as compared with 
the previous month;, in the linen trade -it continued slack. In 
the textile bleaching, printing, dyeing, etc., trades employment 
continued slack;; with hosiery dyers, however, it was very good.; 
With silk and cotton dyers at Leek and Macclesfield .it was good.

Clothing Trades,—Employment in the bespoke branch of the 
tailoring trade,, though reported as fair in several districts, re­
mained slack on the whole; in the ready-made branch it was 
quiet. In the felt-hat trade employment “showed- a decline and 
was bad. In the boot and shoe trades employment continued 
slack and 'short time Was? very prevalent at-,all the principal 
centres. A few districts showed a Slight improvement, but 
employment on the whole showed a slight decline as compared 
with the previous month. In the leather trades'employment 
remained fair in the tanning and currying, section; it was 
also fair in the portmanteau, trunk,, and fancy leather 
section. With saddle, harness, etc., makers it showed a further 
decline with much slackness and short time working;

Building, Woodworking, etc.—In the building trades employ­
ment showed a decline and was slack on the whole. With painters 
employment showed a further marked seasonal decline, and was 
very bad ih most districts'; it was also very bad with builders’ 
labourers and workpeople on construction of works. In the 
brick trades employment was moderate, and showed little change 
on the whole as compared With th© previous month.

In. the woodworking and furnishing- trades employment con­
tinued moderate and much short time was’ worked; it Was fair 
generally, however, in the. furnishing trades, and with brush 
makers and basket makers ; in the mill-sawing and machining 
trades it was slack.

Paper Manufacture Printing and Bookbinding.—’EmprloyTn.&n.t 
in the paper trade showed an improvement on the whole 

..compared with the previous month; in some districts, however, 
the mills were still working intermittently. In the printing 
trade employment remained slack -on the whole; there was a 
slight improvement in seine of th© provincial towns, and electro- 
typers and' stereotypers in London reported employment as good. 
Employment generally continued bad in the bookbinding trade, 
With a large amount of short time;; there was, however, a slight 
improvement in London.

Pottery and Glass.—Employment in the pottery trade con­
tinued bad- on the whole, and much sh,ort time .was worked. In 
the glass trades employment also- remained- bad-

a/wZ . The ..supply of. agriculture in
England and Wales was adequate for all requirements, and rather 
more casual labourers were out of employment than was the case 
during the previous mouth. In the fishing, .industry.employment 
continued, fairly good on the Whole.

Dock Labour and Seamen.—Employment with dock labourers 
Was mod-erate, but an improvement Was reported at several ports. 
With seamen it continued slack; it declined generally until 
after the middle of the month, when some improvement was 
reported. At the majority of the ports consider able numbers of 
.men. failed to obtain engagements.

■The following Table sho-ws the percentages unemployed 
(a) among members of those Trade Unions from which returns 
are obtained and (6) among workpeople covered by the •Unem­
ployment Insurance Acts in Great Britain and Northern Ireland,’ 
month by month during the present year :—

■

The following Table gives a percentage comparison of the 
level of prices at 1st December, 1922, in relation to the prices 
©f July, 1914, and 1st November, 1922

Article.

Average Price (per lb. 
unless otherwise indicated).

Average Inc. (+) 
or Dec. ( -) 

at 1st Dec.; 1922. 
as compared with

July, 
1914.

1st 
Nov., 
1922.

1st
Dec., 
1922.

July, 
1914.

1st
Nov., 
1922.

8. d. s. d. s. d. s. d. s. d.
Beef, British—

- 0 01Ribs ... - 0 9| 1 6 1 53 + 0 8
Thin Flank — 0 6J 0 let 0 104 + 0 4 0 oi

Beef, Chilled or Frozen-
Bibs...................... 0 7i 0 101 0 101 + 0- 3 —
Thin Flank .. 0 4} 0 6 0 6 + 0 H —

Mutton, British—
Legs 0 1°1 1 8 1 8 + 0 93 - —
Breast .. » 0 6} 0 Hi 0 114 + 0 5 —

Mutton, Frozen—
Legs .. 0 6} 1 01 1 04 + 0 53 + 0 01
Breast ...................... 0 4 0 bl 0 bl + 0 H —

Bacon (streaky)* .. 0 Hi 1 94 1 91 + 0 10 - 0 03

Flour .. per 7 lb 0 104 1 41 1 s + 0 53 —
Bread .. per 4 lb 0 bi 0 91 0 91 + 0 3J -T-
Tea .. — 1 64 2 31 2 44 + 0 10. .,+0 11
Sugar (granulated) M 0 2 0 5| 0 bi + 0 33 —
Milk .. .. per quart 0 3i 0 63 0 7 + 0 34 + 0 01
Butter—

01Fresh «. 1 24 2 2f 2 21 + 1 —
Balt 1 2 2 1 2 03 + 0 103 - 0 01

Cheeset 0 8i 1 1A 1 31 + 0 64 + 0 13
Margarine .... .. 0 7i 0 63- 0 S - 0 SI —
Eggs (fresh) -. each 0 U 0 34 0 + 0 24 + 0 01
Potatoes .. per 7 lb. 0 4? 0 5 0 5 + 0 °1

• If this kind is seldom dealt with in a locality, the returns quote the price 
of another kind locally representative.

Article.

Average Percentage Increase at 
1st Deb,, 1922, as compared 

With July, 1914. Corre­
sponding 
figure for 

1st 
Nov., 
1922.

Large 
Towns 

(Popula­
tions over 

50,000).

Small 
Towns and 
Villages.

General 
Average.

Beef; British— 
Bibs..

Per cent.

82

Per cent.

78

Per cent.

80

Per cent.

83
Thin Flank 57' 63 60 62

Beef, Chilled or Frozen-
Bibs.. — « 43 38 41 42
Thin Flank 21 26 23 24

Mutton, British— 
Legs.. 93 94 94 95
Breast — 79 75 77 79

Mutton, Frozen- 
Legs- 86 75 80 78
Breast 33 31 32 29

Bacon (streaky)* 94 84 89 92
Fish •• 125 102 113 109

Flour 51 56 54 54
Bread .. 60 59 59 59
Tea 54 55 54 47
Sugar (granulated) 194 180 187 184
Milk 102 104 103 98
Butter- 

Fresh . 79 88 84 84
Salt „ 75 78 77 79

Cheeset.. 77 74 75 56
Margarine - 4 - 6 - 5 — 6
Eggs (fresh) - 205 218 '211 191
Potatoes •• •• 11 — 5 3 4

All above articles of Food') 
(Weighted Percentage > 79 78 78 76
Increase).

Month 
(beginning 

of).
1915. 1916; 1917. 1918, 1919. 1920. 1921. 1922.

January .. 10-15 35 65 85-90 120 125 165 92
February 15 35 65-70 90 120 130 151 88
March 15-20 35-40 70 90 115 130 141 86
April 15-20 35-40 70-75 90-95 110 132 133 82
May - 20 40-45 75 95-100 105 141 128 81
June - 25 45 75-80 100 105 150 119 80

July - 25 45-50 80 100-105. 105-110 152 119 84
August 25 45-50 80 110 115 155 122 81
Septejnber 25 50 80-85 110 115 161 120 79
October .. 30 50-55 75-80 115-120 120 164 110 .78
November 30-35 60 85 120-125 125 176 103 80
December 35 65 85 120 125 169 99 80

Further details and statistics as to the state of employment in 
a number of the principal industries are given on pages 483-487.

Date.
(End of Month.)

Percentages unemployed among

Trade Unions • 
making Returns.

Insured
Workpeople.’

1921.
December ........ 16'5 15'1

1922;
January .. .. .. .. 16-8 15-7

, , February ........ 16'3 15-0
March .. .. .. .. .. 16-3 14-5
April .. . ....... 17’0 14-4
May ...... .... 16'4 13’5
June ... . ........ 15’7 12’7
July .. .. .. .... 14’6 12’3
August ........ 14-4 12-0
September................................... 14’6 12'0.
October ...... ■ . «. 14-0 12-0-
November ................................... 14 '2 12'4
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DETAILED REPORTS ON EMPLOYMENT IN SOME OF THE PRINCIPAL INDUSTRIES.EMPLOYMENT CHART.
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The exports of tinned. and galvanised plates and sheets in 
November, 1922,. amounted to 77,511 tons, or 2,899 tons more 
than in October, 1922, and 9,741 tons more than in November, 
1921,

TRADE UNION PERCENTAGES of UNEMPLOYED.
Trade Unions with net membership of 1,305,750 (see Note at 
foot of next column) reported 185,044 (or. 14-2 per cent.) of their 
members as unemployed at the end of November, 1922, compared 
with 14-0 per cent, at the end of October, 1922, and 15-9 per 
cent, at the end of November, 1921.

T' ‘ 19,6 f 19,0 1910 1916 1916 X

The figures in this article show the number of days (allowance being 
made in all the calculations for short days) on which coal was got and drawn 
from the mines included in the returns. It is not necessarily implied that all 
the persons employed worked every day the mines were open. Mines not 
working are omitted in computing the average number of days worked.

t Including Cannock Chase.

*_ Short time and broken time are not reflected in the figures. In the mining 
V1 d textile industries a contraction in the demand for labour is generally met by 
short-time working. Persons on strike or locked-out are also excluded.

T The percentage is based on returns relating to woodworkers .and plumbers, 
and as regards woodworkers, who constitute the bulk of the membership re­
ported on, the returns relate to October. / .
t The figure relating to October has been revised. /
§ In addition to those totally unemployed, a large number fit the members 

of the unions reporting were “paid off part of each week, o/altemate weeks 
or fortnights or on “ temporary stoppage benefit.”

II The returns for the tobacco trade are supplied by unions whose members are 
mainly cigar makers. /

U Comparison of earnings is affected by reductions in rates of wages.

UNEMPLOYMENT IN INSURED TRADES.
The percentage unemployed among workpeople insured under 
the Unemployment Insurance Act in Great Britain and Northern 
Ireland was 12-4 per cent, at 20th November, as compared with 
12-0 at 23rd October. A Table showing the estimated number 
insured and the numbers and percentages unemployed in the 
principal industries appears on page 488.

The production of pig iron in November amounted to 493,900 
tons as compared with 481,500 tons in October and 271,800 tons 
in November, 1921.

NOTE.—-The numbers of workpeople given in the following Tables represent the numbers covered by the Returns received 
and (except as regards coal mining) not the total numbers employed In the various Industries. Ths comparisons of 
numbers employed and wages paid at different dates relate to the same firms at each date, and cover all the wage-earners, 
Irrespective of age, sex, or occupation, employed by these firms. In comparing the earnings in different Industries, It should be 
remembered that any averages calculated from these figures will be affected not only by the variations In the state off employ­
ment and In rates off wages, but also by differences in the proportions off males and females, of adults and juveniles, and off skilled 
and unskilled workers in the respective industries. The particulars given relate only to Great Britain and Northern 
Ireland.

= 1922.
— 1921.
= Mean of 1912-21.

The crosses indicate the maximum and minimum percentages of Trade Union 
members unemployed, in the months named, during the years 1892-1921.

I PERCENTAGE UNEMPLOYED AMONG WORK- 
PEOPLE INSURED AGAINST UNEMPLOYMENT 
UNDER THE UNEMPLOYMENT INSURANCE ACT

Thick Dotted Curve •>
Employment during November was good on the whole, and 
showed a further improvement; it was only fair, however, in the 
Lancashire and Cheshire and Bristol districts,.and slack-in.the 
Forest of Dean coalfield. 'As compared with a year. ago,, there 
was a marked improvement. The average weekly number of 
days (5’50) worked by the-pits in the fortnight ended 25th 
November showed ah increase of 0 06 a day,' as'compared with 
the fortnight ended'28th October, and of 0-53~bf a day oil' a year’ 
ago. The total number of wage-earners on the colliery books at 
25th November showed an increase of 0’6 per cent, on the number 
at 28th October, and of 5’5 per cent, on-.a year ago. The propor­
tion of workpeople unemployed, as indicated by the unemploy­
ment books lodged at Employment Exchanges; was 4'9 per cent, 
at 20th November, as compared with 5'6'"per cent; at 23rd' 
October.

The following Table shows, for the principal districts, the 
total number of wage-earners on the colliery books and the, 
average number of days worked by the collieries, as indicated 
by the returns obtained by the Mines Department. Small num, 
■hers of workpeople employed at coal mines in raising or handling 
minerals other than coal are included in the totals.

(1) PERCENTAGE UNEMPLOYED AT THE END OF EACH 
MONTH AMONG MEMBERS OF TRADE UNIONS 
MAKING RETURNS

TINPLATE AND STEEL SHEET TRADES.
Employment was fairly good in these trades during November 
and showed an improvement on the previous month. As com­
pared with a year ago it showed a marked improvement. At 
the end of November 493 mills were reported to be in operation, 
as compared with 466 at the end of October and with 443 in 
November, 1921.

The number of workpeople unemployed, as indicated by the 
unemployment books lodged at the Employment Exchanges, 
was 2,697 at 20th November, as compared with 3,224 at 23rd 
October.

The following Table shows the number of works reported to be 
open and the number of mills in operation at the works covered 
by returns received at the end of November, 1922 :—

SUMMARY OF EMPLOYERS’ RETURNS.
Information as to the state of employment in certain indus­
tries in November, derived from returns furnished. by em­
ployers and employers’ associations, is summarised below. 
Further details are given on pages 483-487.

a) Certain Mining and Metal Trades.

December, 1922. THE MINISTRY OF LABOUR GAZETTE.

PIG IRON INDUSTRY.
Employment in this industry, though still bad during November, 
showed a further improvement.

Out of a total of 487 furnaces, the number in blast at the end 
of November, as shown by returns collected by the National 
Federation of Iron and Steel*  Manufacturers, was 162, compared 
with 151 at the end of October. Of the eleven additional fur­
naces in blast, six were in the North of England, three in the 
Midlands and two in South Wales and Monmouth.

Returns received by the Federation from 87 firms employing 
18,739 workpeople at the end of November showed an increase 
of 6-1 per cent, compared with the number employed at the end 
of October.

The following Table shows the total number of furnaces in 
blast at the end of November, 1922, October, 1922, and November, 
1921, according to returns collected by- the^Federation :-=£■

England and Wales:— 
Durham and Cleveland 

. Cumberland and W. 
Lancs.

Other parts of Lancs, and 
Yorks., including 
Sheffield.

Derby,'Leicester; Notts, 
and Northants. 

Lincolnshire 
Stafford, Shropshire, 

Worcester and War­
wick.

South Wales and Mon­
mouth.

Total (England I 
and Wales) J 

Scotland .. ..
Total- ..

THE MINISTRY OF LABOUR GAZETTE. December, 1922.

NOTE.
The Trade Union returns are furnished by various Trade 

Unions whjch pay unemployment benefit to their members. 
Persons on strike or locked out, sick or superannuated, are ex­
cluded from the figures. Detailed figures are given in the pre­
vious column.

The figures for insured workpeople relate to Great Britain and 
Northern Ireland, and exclude the Irish Free State. Detailed 
figures are given on page 488.

The average weekly number of coal-winding days lost by the 
pits in the fortnight ended 25th November was 026 of a day, of 
which 0 23 of a day was due to transport difficulties and want of 
trade. In the fortnight ended 28th October the average time 
lost was 0'32 of a day, of which 0’27 of a day was due to trans­
port difficulties and want of trade. In the fortnight ended 26th 
November, 1921,, the average time lost was 0-79 of a day, nearly 
the whole of which was due to the same causes. The non-wind­
ing time was about one-quarter of a day in each period.

The output of coal in Great Britain in the four weeks ended 
25th November, 1922, was returned to the Mines Department at 
21,711,700 tons, compared with 21,207,600 tons in the four weeks 
ended 28th October, and with 17,874,800 tons in the four weeks 
ended 26th November, 1921.

The exports of coal, including coal shipped for the use of 
steamers in the foreign trade and the coal equivalent of coke 
and manufactured fuel, amounted in November, 1922, to 8,778,503 
tons, or 430,188 tons more than in October.

JAN. FEB MAR API MAY JUNE JU1Y AUG SEP OCT NOV DEC

:I92I

1921

(921
M92I

I32>192{

1912

1893'

Trade.

Member­
ship of 
Unions 

reporting 
at end of 

November, 
1922.

Unemployed 
at end of 
November, 

1922.*

Inc. (+) or Dec. ( -) 
in percentage 

Unemployed as 
compared with a

Num­
ber.

Per­
cent­
age.

Month 
ago.

Year 
ago.

Building! 135,437 10,210 7'5. + 0*2 + 3-3 -
Coal Mining .. % e 167,490 14,722 8*8- ..: ’8-1
Engineering and Ship-

building .. 454,376 123,894 27‘X<> - 0-3 4- 0-2
Miscellaneous Metal 58,752 6,709 11-4^ — 0-6 4-3
Textiles:—

Cotton .. . .. 70,025 4,282 6-lff + 0*3 1^2-0
Woollen and Worsted 12,327 126 1’0 - 01 - 4-4
Other 62,441 2,514 4-0 - 1’9

Printing, Bookbinding
and Paper.. 95,743 5,046 5’3 — 0’5 - 3’1

Furnishing .. 34,000 1,971 5-8 - 01 + 0*1
Woodworking 50,588 3,593 71 - 0-8 - 3-1
Clothing

Boot and Shoe.. 75,490 3,207 4-2 + 0-3 — 0*1
Other Clothing 45,468 1,322 2-9 4- 0*3 - 3-3

Leather 6,933 546 79 — .0-5 - 3’8
Glass ........................ 1,221 37 3*0 - 1-0 . - 1-6
Pottery 31,000 5,500 17*7 + 0-4 4- 6-7
Tobacco! «. «. •- 4,459 1,365 30*6 - 1’0 4- 8-4

Total „. •• 1,305,750 185,044 14-2 4- 0-2ff - 1’7

Total 
Number 

of 
Furnaces

Number of Furnaces 
in Blast at end of

Inc. (4-) or - 
Dec; (—) in 
NOv.’, on a

Nov., 
1922.

Oct., 
1922.

•Nov.,.
-1921

Month 
ago.

Year 
ago.

115 34 31 19 + 3 4- 15
46 16 i 13 7 - + 3 + ;'9
38 13 13 7 - 4- 6

-73 31 29 18 _+_ 2 4- 13
22 11 11 2 4- 9
58 17 16 9 • 4- 1 + 8

33 - 8 6 • -5-x + *2 4- 3

385 130 119 67 4-11 + 634
102 32 32 18 - 4- 14
487 . 162 151 85 4-11 4- 77

Districts.

Total Number of
Wage Earners on Colliery 

Books at
Average Number of 

Days worked per Week 
by the Mines.*

Inc. (4-) or Dec. Fort­
night 
ended
25(h-
Nnv.; •
1922.:

Inc. (+) orDec. 
(—) as compared 

•with a25th 
Nov., 
1922.

(—) as compared 
with a

Month 
ago.

Year 
ago.

Month 
ago.

Year 
ago.

England and Wales : Per cent Percent Days;. Days. Days.
Northumberland 60,195 + 0-7 4-16-2 5-49-. + 0’01 + 0-47Durham ..
Cumberland andWest- 

morland

161,703 + 0-5 +11-3 ■ 5-34 4-0-01 4-0-68
11,387 ■ + 0-3 4- 4-3 5-53 4-0-01 + 0’53

South Yorkshire 105,155 4-0*7 4- 2*9 5-54 -0’06 -4-0’22
West Yorkshire 66,101

104,263
4- 1-1 4- 2-3 5-62 4- 0-14 + 0-70

Lane, and Cheshire .. 4-0-4 - 1-1 5-07 • 4- 0-11 4- 0-58Derbyshire 62,824 4- 0-7 4- 2-3 5-66 4- 0-10 4- 0-96Notts, and Leicester.. 62.952 4- 0-4 + 3-3 5-46 4-0-08 4-0'80
Warwick........................ 21,537 4- 0-7 4- Q -3 5-89 4- 0-03 4- 0-22
North Staffordshire.. 33,891 4- 0-8 + i-o 5’43 4- 0-40 4- 0-68
South Staffs;,! Wore, 

and Salop 33,936 - o-o - 0-8, 5-76 4- 0-15 4- 0-60
Glouc. and Somerset 14,074 — 0-9 - 0-1 503 + 0-15 4-’0*38Kent .. .. .. 1,772 4- 1-7 -10-0 5-60 - 0-09 4- 2-41 ,
North Wales .. 
South Wales and Mon.

17,482
232,463

4- 0-5 4-13-9 5-36 4- 0-72 4- 0-63
4- 0-8 4- 8-4 5-68 4- 0-01 + 0-33

England and Wales 989,735 4- 0-6 + 5-5 5-50 + 0-07 4- 0-54
Scotland.

Mi<( & EastLothians.. 15,089 4- 0-7 4- 4 *3 .5-54 -0-01 4- 0-15
Fife and Clackmannan 28,991 — 0-2 4- 6-1 5-53 4- 0-04 4- 0-33 •
Rest of Scotland 87,799 + 4- 4-8 5-55 + 0-05 4- 0-56

Scotland 131,879 + 0-7 4- 5-0 5-54 4-0-03 4- 0-46
Great Britain .. 1,12|,614 +■0-6 4- 5-5 5-50 4-0-06 4- 0-53

Trade.

Workpeople 
included 

in the 
Returns for 
Nov., 1922.

November) 
1922.

Inc. (4-) or Dec. (—) 
as compared with a

Month 
ago.

Year 
ago.

Coal Mining 1,121,614

Days Worked 
per week 

by Mines. 
5-50

Days
4-0-06

Days. 
+ 0-53

Iron „ .. 8,039 5-58 4-0-12 4- 0-99
Shale „ - 4,200 5-90 -0-05 -0-06

Pig Iron — «
Furnaces in 

Blast. 
162

Number.
4-U

Number.
4- 77

Tinplate and Steel Sheet
Mills Working

493 4- 27 4- 50

Iron and Steel •• 67,728

Shifts Worked 
(one week).

347,833
Per cent'; 

+1’1
Per cent.

4-11’2

Trade.

Number of Workpeople
Employed.

Total Wages Paid to all 
Workpeople.

Week 
ended

25th 
Nov. 
1922.'

Inc. (4-) or 
Dec. (—) on a

Week 
ended 

25ch 
Nov., 

1922.

Inc. (4-) or 
Dec. (—) on a

Month 
ago.

Year 
ago.

Month
ago.K

Year
ago.^[

Textiles
Per 

cent.
Per 
cent. £

Per 
cent.

Per 
cent.Cotton 99,991 4- 0-2 4- 3-7 171,080 - 7-0 —15’5Woollen 16,369 - 0-4 4- 9-6 34,994 - 1-4 4-17-0

Worsted 30,155 4- 0-6 4-12-2 61,214 4- 0-9 4- 4-9Boot and Shoe 51,351 - 0-2 + 3-3 111,758 - 1-5 - 2-1Pottery.... .. 11,834 4- 0-7 - 3-5 22,122 4- 0-8 -23-6Brick........................ 6,114 4- 0-2 —16-3; 14,127 4- 0-9 -32'5
Total 215,814 4- 6 -1 4- 4-0 415,295 - 3-3 - 8-7

Works.

Number of Works Open Number of Mills in
Operation

At end 
of

Nov.,
1922.

Inc. (+) or 
Dec. (—)on a At end 

of
Nov, 
1922.

Inc. (+) or 
Dec. (—) on a

Month 
ago;

Year 
ago.

Month 
ago.

Year 
ago.

Tinplate .74 4- 2 4- 4 .375 4- 15 + 34
Steel Sheet .. 15 4- 3 + 3 118 4- 12 4- 16

Total .. 89 + 5 + 7 493 + 27 4- 50
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Comparison of earnings is affected by reductions in rates of wages.
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* The figures relate to the number of shifts during which the works were In 
operation, allowance being made for the numbers of men employed. No account 
is taken of the time lost by individuals owing to absenteeism, etc., and it is not 
intended to imply that the number of shifts shown was actually worked by all 
the men employed.

Aggregate number of 
Shifts*

The production of steel ingots and castings as returned to the 
National Federation of Iron and Steel Manufacturers, amounted 
to 600,800 tons in November, compared with 565,200 -tons in 
October, and 443,000 tons in November, 1921.

The imports .(less re-exports) of raw cotton (including cotton 
linters) were 178,486,500 lbs. in November, 1922, compared with 
119,382,300 lbs. in the previous month., and with 183,805,200 lbs. 
in November, 1'921.

The exports of cotton yarn were 15,113,600 lbs. in November, 
1922, compared with 16,031,700 lbs. in October, 1922, and 
20,619,400 lbs. in November, 1921.

The exports of cotton piece goods were 398,726,300 square 
yards, as compared with 353,654,000 square yards in the previous 
month, and with 363,633,000 square yards in November, 1921. '

Departments.
Open Hearth Melting 

Furnaces
Crucible Furnaces 
Bessemer Converters .. 
Puddling Forges 
Rolling Mills
Forging and Pressing .. 
Founding........................
Other Departments 
Mechanics, Labourers..

Total -»

In the week ended the 25th November about 31 per cent, of the 
workpeople covered by the returns were working short time, to 
the extent of about 15 hours a week on the average.;

On the North-East Coast employment continued very bad; 
with joiners on the Tyne and Wear it was worse than in 
October. On the East and South Coasts it continued bad. At 
the Bristol Channel Ports it was bad until the last week of the 
month, when some important repair jobs were obtained, 
the Mersey it continued bad. At Barrow it was very bad, and 
worse than in October.

Employment on the Clyde continued very bad. On the East 
Coast of Scotland it was again reported bad. At Belfast also it 
continued bad.

if I fl 
w 
!™ll

In the week ended 25th November about 2 per cent, of the 
workpeople covered by the returns were working short time to 
the extent of about 10 hours a week on the average.

The imports \(less re-exports) of raw wool (sheep or lambs) 
were 22,877,000 lbs. in November, 1922, compared with 
28,835,500 lbs. in October, 1922, and 37,721,400 lbs. in November, 
1921

The exports of woollen and worsted yarns were 4>,938,300 lbs., 
compared with 4,862,100 lbs. in October, 1922, and 4,338,300 lbs. 
in November, 1921. . __

The exports of woollen and worsted tissues were 16,372,900 
square yards, compared with. 12,775,400 in 'October, 1922, and 
10,978,400 square yards in November, 1921.

The exports of blankets were 59,971 pairs, 84,775 pairs and 
37,907 pairs in November, 1922, October, 1922, and November, 
1921, respectively.

WOOLLEN TRADE.
In this trade there was little change on the whole, as compared 

with October; but employment was much better than in Novem­
ber of last year.

In the Huddersfield district there was a slight improvement 
in the fine goods trade and in the Colne Valley tweed trade; a 
number of firms were running night shifts at the end of the 
month. In the heavy woollen district there was a falling off 
during the month. In the Leeds district employment was rather 
quiet, and there was no improvement in the low woollen manu­
facturing trade; in the Morley district there was a slight falling 
off towards the end of the month. A slight improvement was 
reported in the rag and shoddy trade and in the rug and blanket 
trade; employment in the blanket trade was described as good. 
In the Rochdale and Stockport districts employment continued 
good, and one or two mills were running night shifts. Employ­
ment in the flannel trade was fairly good; but the position 
varied greatly from district to district and from one mill. to 
another.

In the week ended the 25th November about 17 per cent, of 
the workpeople covered by the returns were working short time 
to the extent of 8^ hours a week on the average.

WORSTED TRADE.
There was a further slight improvement in this trade during 

the month. Employment continued good with wool sorters and 
wool combers. Worsted spinners were very well employed on 
the whole, although there was still room for improvement in the 
section spinning crossbred wool. In the weaving section an 
improvement was reported in the Bradford coating- trade, but 
there was little change in the dress goods trade. Employment 
in the men’s wear trade in Leeds, Halifax and Huddersfield 
also showed some improvement. ‘ On the whole, however, em­
ployment in worsted weaving, though showing a marked im­
provement over last year, remained less busy than in worsted 
spinning.

The following Table summarises the information received from 
those employers who furnished returns for the three dates under 
comparison ;— •

COTTON TRADE.
During November employment continued bad -both in the spin­
ning and' in the Weaving sections, and was worse than in 
October. In the section of the spinning trade engaged in spin­
ning American cotton organised short time, to the extent of 13 
hours’ stoppage a week, continued throughout the month. In 
the weaving section there was much slackness in all the principal 
districts, the plain goods trade being particularly depressed.

The percentage of workpeople unemployed, as indicated by 
the unemployment books lodged at Employment Exchanges, was 
8-4 on the 20 th November,, as compared with 6-6 on the 23rd 
October.

In the Oldham, Ashton, Stockport and Rochdale districts em­
ployment continued bad in the spinning section, and was worse 
than a year ago; there was much short and irregular time, 
in addition to the organised short time in the American section. 
In the weaving section also employment continued bad', except 
in the velvet trade, where there was a slight improvement.

At Bolton employment was reported as bad with -both spinners 
and weavers, and worse than in October; at Leigh it was fair 
in the spinning section, but not so good as in October.

In .the Burnley district employment with weavers was reported 
as bad, and worse than in October; the total production of the 
looms was estimated at about 65 per cent, of the normal. In the 
Blackbum, Preston and Darwen districts employment with 
weavers*  was slack, and worse than in October; at Blackburn 
nearly 18,000 looms, or over 19 per cent, of the total number in 
the district, were stopped during November.

The following Table summarises the information received from 
those employers who furnished returns for the three dates under 
comparison :—

WOOLLEN AND WORSTED TRADES.
Employment during November continued fair in these trades, 
a,nd was much better than a year ago. In the Bradford district 
there was still an unsatisfied demand for weavers and for burlers 
and menders.

The percentage of workpeople unemployed, as in dicated by the 
unemployment books lodged at Employment Exchanges, was 3’9 
on the 20th November, as compared with 3'3 per cent, on the 
23rd October.

SHIPBUILDING.
Employment in the shipbuilding and ship-repairing trades was 
very bad during November and rather worse than in the previous 
month. Some prospects of improvement were reported, however, 
orders for new vessels haying been placed at a number of ports.

The following Table shows the numbers and percentages of 
workpeople whose Unemployment Insurance Books were lodged 
at Employment Exchanges at 20th November:—- /

ENGINEERING.
Fmpt.oyme.nt in these trades remained bad during November, 
little change being shown in the general percentages of unem­
ployment. From a number of centres reports were received, 
however, of the placing of new orders, and there was a slight 
improvement in the state of employment among skilled work­
people in many towns. .

On the North-East Cbast employment was again very bad and 
much short time was worked. Except for those engaged in 
the manufacture of textile machinery, for whom'employment 
was generally fair, conditions in Lancashire remained bad. Some 
improvement was noted in Yorkshire and in the North Midland 
Counties, especially at Lincoln. At _ Birmingham a distinct 
improvement was reported in employment for skilled workpeople, 
the improvement being most noticeable in the motor industry. 
At Coventry, however, little improvement was shown, while at 
Wolverhampton employment in the motor-car industry was re­
ported as bad. Short time was prevalent in the South-Eastern 
Counties, and in the Southern Counties employment was still 
slack.

At Glasgow little improvement was experienced. On the East 
Coast of Scotland employment remained bad. At Belfast also it 
remained bad. .

IRON AND STEEL WORKS.
Employment at iron and steel works continued slack "generally, 
and showed little change on the whole as compared with the 
previous month. There was an improvement, however, in the 
Northumberland and Durham, Sheffield and Rotherham, and 
South Wales and Monmouth districts, and a further improve­
ment in the Cleveland district, but in Leeds and Staffordshire 
there was a considerable decline. A number of works were still 
closed, or partially closed, owing to shortage of orders.

According to Returns received from firms employing 67,728 
workpeople, the volume of employment during the week ended 
25th November (as indicated by the number of workpeople 
employed at each works, combined with the number of shifts 
during which work was carried on in each case), showed an 
increase of 1*1  per cent, on the previous month, and of 11*2  per 
cent, as compared with a year ago. The average number of 
shifts during which the works were open in the week was 5*1,  
the same as a month ago; a year ago it was 4*8*.

The following Table summarises the information received from 
those employers who furnished returns for 'the three dates 
under comparison :—

Districts. 
Northumberland and

Durham .. — ..
Cleveland .... ..
Sheffield and Rother­

ham ....................
Leeds, Bradford, etc. .. 
Cumberland, Lan cs. and

Cheshire.. —
Staffordshire 
Other Midland Counties 
Wales and Monmouth..

Total, England and 
Wales « 

Scotland —

Total

Wl

December, 1922. EMPLOYMENT IN THE PRINCIPAL INDUSTRIES.

BOOT AND SHOE TRADE.
During November employment in this trade continued slack and. 
short time was prevalent at all the principal centres. A 
few districts showed a slight improvement, but in the majority 
of districts there was little change, or employment showed a 
slight decline, as compared with October. . The improvement 
reported1 last month in Scotland was not maintained, employment 
being slack at all the principal centres except. Kilmarnock, where 
it was fair.

The percentage of workpeople unemployed in the -boot, shoe and 
slipper making and repairing trades, as indicated by the unem­
ployment -books lodged at Employment Exchanges, was 7-0 on 
the 20th November, as compared with 6-6 on the 23rd October.

The following Table summarises the information received from 
those employers who furnished returns for the three dates under 
comparison :—___________________ . • ■ __________ _____

♦ Comparison of earnings is affected by reductions in rates of wages.

otal Wages paid to 
all Workpeople.

THE MINISTRY OF LABOUR GAZETTE.

The following Table summarises the information received from 
those employers who furnished returns for the three dates under 
pbimparihon:—

Number of 
Workpeople.

Total Wages paid to 
all Workpeople.

Week 
ended 

’ 25th
Nov., 
1922.

Inc. (+) or 
Dec, (—) on a Week 

ended 
25th 

Nov., 
1922.

Inc. (4-) or 
Dec. (-r) on a

Month 
ago.

Year 
ago.

Month 
ago.

Year 
ago.*-

Departments.
Per 

cent.
Per 
cent. £

Per 
cent.

Per 
cent.

Wool Sorting 367 4- 0-3 4- 5-2 889 4- 3*7' 4- 8*8
Spinning........................ 3,877 4- 0*2 + 17*2 8,164 - 1*2 4- 22*2
Weaving 6,351 -- 1-0 + 7*1 12,353- - 1-2 4-19’9
Other Departments 4,888 - 0*1 + 6*5 11,411 - 1*7 14- 12*7
Not Specified 886 + 0-1 + 15*7 2,177 3-2 4- 10*3

Total 16,369 - 0*4 + 9’6 34,994 H 1’4 4-17-0

Districts.
Huddersfield District.. 969 - 1*9 + 8*9 2,531 - 1’7 4- 18*7
Leeds District .. 1,457. - 5*3 4- 18-1 3,276 - 7’2 4- 1'4-9
Dewsbury and Batley 

District................... . 1,486 4- 1*0 + 1*9 3,329 4- 2'6 4-14-0
Other Parts of West 
Riding..................... 1,918 + 0-4 + 1-8 4,573 - 0-2 4-13’2

Total, West Riding 5,830 - 1-3 4- 6*6 13,709 - 1*6 4- 14-8
Scotland .. .. i®/
Other Districts ..

5,297 - in + 17*6 11,054 - 0’8 4- 43’1
5,242 + 1-5 4- 5-5 10,231 - 1*7 - 0-1

Total 16,369 °’4 4-9’6 34,994 - 1’4: 4-17-0

The following Table shows the numbers and percentages of 
workpeople registered as unemployed, according to the Unem­
ployment Insurance records, at 20th November as compared with 
23rd! October :—

Divisions.

Number of 
Unemployment

. Books 
remaining 
lodged at 

20th November,
J 1922.'

Percentage of 
Unemploy­
ment at 20 th 
November, 

1922.

Inc. (4-) or 
Dec. (—) in 

percentage as 
compared 
with 23rd 

October, 1922.

London 23,672 16-4 ■ - 0-1
South-Eastern .. > 13,476 17’7 - o-l
South-Western .. 9,533 15-7 + 0-2
Midlands .... .. 45,823 20-9 —
North-Eastern .. 61,834 26-8 + 0-1
North-Western' .. 48,126 21-9 +1-1
Scotland „ 46,589 26-4 —
Wales 2,621 19’5 '■W’S
Northern Ireland 3,251 27-3 - 0-4

Great Britain and \ 
Northern Ireland J 254,925 22’1 4- 0’2

Males .. M .. 31^8,533 + 0'3
Females 6^03 8'5 - 0'5No. of Workpeople 

employed by firms 
making returns.

Week 
ended 
25th

Nov., 
^1922.

Inc. (4-) or 
Dec. (—) as 
compared 

with a
Week 

.ended 
25th 

Nov., 
1922.

Inc. (4-) or 
Dec. (—) as 
compared 

with a

Month
ago.,

Year 
ago.

Month 
ago.

Year 
ago.

Per Per Per Per
cent. cent. cent. cent.

6,458 - 1-7 4- 1'6 / 36,627 4- 0-3 4- 2’7
290 4- 24-5 4- 51-8 1,276 4- 60-3 + 70-6
500 4- 5-9 4- 14-4 2,049 4- 8-2 4- 39-2

3,780 - 4-2 4- 27’5 15,592 - 2-3 4- 33-5
23,726 4- 0-5 4- 12-2 112,396 4- 1-6 4- 20-3
2,718 4- 0-1 - 4-6 12,067 - 8*2 -7*1
7,433 - 2-3 - 10-3 39,679 4- 26 4- 2-4
5,691 4- 6-4 - 2-2 30,562 4- 5-9 4- 1*8

17,132 + o-o 4- 3’4 97,585 4- 0-0 4- 10-9

67,728 4- 0-2 4- 4-8 347,833 4- 1*1 4- 11-2

6,095 4- 7’1 - 11’9 31,777 + 11-2 - 11*4
6,902 4-13-3 - 10’9 38,500 4-13-2 - 6-5

17,348 4-1*1 4- 5:5 87,783 4- • 6:2 + 21-6
2,409 - 14-9 - 22-8 11,289 - 18-5 - 25*6

6,107 - 3-8 - 17-7 30,368 - 4-4- — 15:2
6,3.42 - 10-0 + 23-1 32,407 - 12-2 4- 22-7
3,798 4- 2-9 4- 30-9 18,860 - 0-4 4- 43-3
7,652 4- 7’7 4- 50*7 42,360 4- 8-6 4- 51-9

56,653 4- 1*2 4- 3-4 293,344 + 2’7 4- 9-6
11,075 - 4-9 4-12*6 54,489 - 6-6 4- 20-7

67,728 4- 0-2. -4- 4*8 347,833 4- 1-1 4- 11’2

Number of 
Workpeople.

— Week 
ended
25 th
Nov., 
1922.

Inc. (4-.) or
Dec. (—) on a Week 

ended 
25th

Nov., 
1922.

Inc. (4-) or 
Dec. (—) on a

Month 
ago.

Year 
ago.

Month 
ago.*

Year 
ago.*

Departments.
Per 

cent.
Per 

cent. £
Per 

cent.
Per 

cent.
Preparing.. .. .. 13,280 4- in 4- 2-6 20,740 ■ 3-7 - 22-0
Spinning .... 24,283 4- 0-7 4- 1-2 39^915 - 4-5 - 18-4
Weaving .. 42,281 4- 0-2 4- 6-2 68,467 - 9-6 - 12-4
Other 9,709 4- 0-3 + 0-7 22,553 - 4-1 - 15-9
Not specified 10,438 -2-5 4- 4-3 19,405 - 9-1 - 11*5

Total 99,991 4- 0’2 4- 3-7 171,080 >!'” 7‘° R 15’5

Districts.
Ashton .. 4,465 +:-l>8 4- 8-9 7,591 + on - 10’6
Stockport, Glossop and 

Hyde 6,395 - in 4- 1*0 9,756 - 9-5 - 19’9
Oldham .. .. .. 10,165 4- 4-1 4- 2-0 17,156 - 3-6 - 30-7
Bolton and Leigh 16,958 ,'+ 1*5 4- 6-4 28,741 6’5 - 10-9
Bury, Rochdale, Hey­

wood, Walsden, and 
Todmorden .. 9,131 o-4 il 2-4 14,799 - 3-5 - 15-2

Manchester 6,841 0-4 0-9 10,672- ' 7-5' - 17-9
Preston and Ghorley.. , 7,425 4- o-i 4- 9-7, 12,350 -10-4 6-5
Blackburn, Accrington 

and Darwen ... 10,680 - 2-6 5-0 19,464 -10-7 -21-3
Burnley, Padiham, Colne 

and. Nelson .......... 13,603 - 0-4 4- 7-1 27,254 - 6-5 B 13-2
Other Lancashire 

Tbwhs .. 4,537 . - 2’4 4- 27-6 7,700 . - 7-7 4- 9*4
Yorkshire Towns 4,627 - 0-9 4- 1-0 7,888 , - 8-1 - 10-9
Other Districts.. 5,164 + °’8 .+ 1-7 7,706 - 9-2 - 14-4

Total 99,991 4- 0-2 4- 3’7 171,080 - 7’0 - 15-5

Divisions.

Number of 
Unemployment 

Books 
remaining 
lodged at 

20 th November, 
< 1922.

Percentage of 
Unemploy­
ment at 20 th 
November, 

1922.

Inc. (4-) or
Dec. (—) in 

percentages as 
compare t with 
23rd October, 

1922.

London .. .. .. 4,062
2,308

23-2 + in
South-Eastern .. 20-8 4- 1-5
South-Western .. .J 9,393 21-1 4- 0-5
Midlands ........................ 251 26-7 4- 2-2
North-Eastern .. 40,815 43-9 + I'4 .
North-Western .. 19,463

42,786
42-3 - on

Scotland........................ 45’0 + -3-1
Wales ...... 6,078 34-9 - 1-4
Northern Ireland .. -9,550 28-7 - 0-7

Great Britain and ) 
Northern Ireland J 134,706 37’6 + 1’3

Males........................ 134,^7 38:0 4- 1'3
Females 579 10:3 + —

Number of 
Workpeople.

Total Wages paid tp 
all Workpeople.

Wek 
ended 

25th 
Nov.,, 
1922.

Inc. (+) or 
Dec. (—) on a Week 

ended.
25th
Nov., 
1922.

Inc. (4-) or 
Dec. (—) on a

Month 
ago.

Year 
ago

Month 
ago.

Year 
ago.*

Per 
cent.

Per Per 
cent.Departments.

Wool Sorting and
cent. £ cent.

Combing .. ....
Spinning .. .. ..

4,451 .4- 0-7 .4-10*5. 12,620 4- 1*7 4- 1’5
15,147 + 1-0 4- 10*3 25021 4- 0-5 + 0-9

Weaving ...... 5,454 4- 0 6 4- 17*9 11,685 - 0-3 4- 24-4
Other Departments 2,860

2,243
- 2-1 + 13-5. 7,361 - 1-0 4- 3-3

Not specified .. .. + 1'5 4-13’9 4,52? 4- 7-9 - 1-4

Total _ 30,155 4- 0-6 4- 12*2 61,214 4- 0*9 4- 4*9

Districts.
32,356 4- 12 4- 8-3Bradford District.. 15,072 4- i n 4-13-3

Keighley District.. 5,579 4- 0-3 4- 6-2 10,831 4- 0-7 - 1-2
Halifax District .. 2,815 4- 0-1 + ■ 3’8 ’ 5,457 ■ 4- on - 8-4
Huddersfield District .. 3,110 4- 0’5 4- 36-0 6,248 4- 4:4 + 29-4
Other parts of West

4- 6’5 3,698 4-0 SRiding ........................ 2,107 0-8

Total, West Riding s. 28,683 4- 0’6 4- 12.3 58,590 4- ib 4- 5-3
Other Districts . . 1,472 - 0’1 4-10-3 2,624 - 0-2 — 3-5

Total 30,155 4- 0 6 + 12-2 i 61,214 4- 0-9 4- 4-9
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Number of Work­
people.

Total Wages paid to 
all Workpeople.

Week 
ended
25 ih 

Nov., 
1922.

Inc. (+) or 
Dec. (—) on a Week 

ended 
25th 
Nov., 
1922.

Inc. (+) or 
Dec. (—) on a

Month 
ago.

Year 
ago. Month 

ago.
Year 
ago.*

England and Wales
Per 

cent.
Per 

cent. £
rer 

cent.
Per 
cent.

London ... .. . .. 1,956 - 2-2 + 1-0 4,577 - 2-5 - 5-3
Iieicester ...... 9,041 + 1’4 + 3-8 21,463 + 5-7 + 8-0
Leicester Country Dis- 

'tflCL .. ...
Northampton

2,748 - 0-6 - 10-0 6,044 - 1-2 - 17-3
6,654 - 0-2 - 3-8 14,122 - 7-2 - 7-3

Northampton Country
District .. „ 7,767 - 1-6 + 3-6 16,774 - 5-5 - 7-4

Kettering ...... 3,220 - 0-3 + 1’1 7,579 - 3-6 - 6*4
Stafford and District. .. 2,453 - 0-4 + 4-1 4,745 + 2-7 — 9-8
Norwich and District .. 4,378 - 1’2 + 15-7 8,262 + 6-8 + 5-9
Bristol and Kings wood 2,429 + 1’2 + 9-7 5,088 - 4-8 + 1-9Leeds ana Dist< ict 1,787 — + 5-1 3,955 - 1-8 - 6-1
Lancashire (mainly •

Rossendaie Valley) .. 3,829 + 1-4 + 18-0 8,876 - 3-6 + 12-3Birmingham and Dis­
trict’ ... ..

Other parts of England 
and Wales

1,030 + o-i + 4-4 1,948 - 3-4 - 1-6
1,471 - o-l + 2-1 2,845 + 2-3 - 0-3

and Wales M 48,763 - o-l + 3-7 106,278 - 1:3 - 2*0  J
Scotland M .. « 2,588 M 1-8 - 4-0 5,480 - 4-4 - 2*8

Total ... 51,351 - 0-2 + 3-3 111,758 - 1-5 - 2-1

Beturns received. «fr pm firms employing 07,537 workpeople
showed about 46 ih. on short time at the end of the month.
to the extent of aWH 1 ■hours a week on the average.

The exportfs of boota’and shoes in November, 1922, amounted
to 80,000 dozen pairs, >r 2,744 dozen pairs less than in October.
1922, and 34,485 dozen pairs more than in November, 1921.

BUILDING AND CONSTRUCTION OF WORKS.
Employment in these trades showed a general decline during 
November, and was very slack on the whole, although it was 
reported as fairly good with certain occupations in some districts. 
Short-time working was reported from several centres. The 
percentage unemployed, as indicated by the unemployment books 
remaining lodged at Employment Exchanges, was 18’4 * for the 
whole of Great Britain and Northern Ireland at 20th November, 
as compared with 16*6  at 23rd October; an increase in the per­
centage was also recorded in each of the geographical divisions 
shown in the Table given below, the increase again being most 
marked in the London division.

Employment with painters showed a further and marked 
seasonal decline, and was very bad in most districts. A decline 
was also noticeable with each of the other occupations concerned, 
and employment was generally slack with skilled building trade 
operatives and very bad with builders’ labourers and work­
people on construction of works.

The following Table shows the numbers and percentages of 
workpeople claiming unemployment benefit at 20th November, and 
the increases in the percentages as compared with 23rd October :—

Comparison ot earnings is affected by reductions in rates of wages.

Occupation.

Number of 
Unemployment 

Books 
Remaining 
Lodged at 

20th Nov., 1922.

Percentage 
of Unem­

ployment at 
20th Nov., 

1922.

Inc; (+) or 
Dec. (—) in 
percentage 

as compared 
with 

23rd Oct., 
1922.

Trade.
Carpenters 13,382 9-9 + 0-9Bricklayers 6,111 9-9 + 1*2Masons .. 2,051 8*6 + 0-9Slaters .. 561 10-0 + 0-7Plasterers 1,875 10-9 + 1*7Painters ...... 25,045 21-8 + 5-3Plumbers 3,880 10’4 + 0*5Labourers of above .. 63,513 23-2 + 1-6
AH other occupations 19,952 20-0 + 0-8

Total •• 136,370 17’7 + 1-8

Construction o/ WorAw.
Navvies .. .. 9,477 26-9 + 2-0
All other occupations' •• 16,086 20-8 + 1*0

Total •- 25,563 22-7 + 1’3
Grand Total •• 161,933 18-4 + 1’8

Divisions.
London .. .. 37,323 20-1 + 2-3South-Eastern.. 17,564 13-9 + 1-9South Western 16,263 15-0 4- 1’4Midlands 19,040 19-5 4- 1'2North-Eastern 21,828 19-7 4- 1-9North-Western 22,380 19-4 4- 1’8Scotland 16,710 19-3 4- 1-9Wales ........................ 6,645 17-6 + 0-3Northern Ireland - 4,180 31*7 4- 1-4
Great Britain and Northern

Ireland .... .. 161,933 18-4 4- 1-8

MdZee 161,621 15-5 4- 1'8Females ...... 812 4’7 4- 0'5
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Beturns received from firms employing 4,869 workpeople show 
that 37 per cent, of the workpeople were on short time, to the 
extent of about 9 hours on the average, during the week ended 
25th November.

BRICK ThADt.
Employment in the brick .trade continued moderate, and showed 
little change on the whole as compared with the previous month. 
It was slack generally in the Yorkshire and Peterborough dis­
tricts. In the pressed brick section of the trade employment was 
reported to be good in the Bedford, district. As compared with a 
year ago employment generally showed a” marked decline.

The percentage of workpeople unemployed in the brick, tile, 
etc., trades, as indicated^by the unemployment books lodged at 
Employment Exchanges at 20th November, 1922, was 14-6 per 
cent., as compared With 13-8 per cent, at 23rd October.

The following Table summarises the information received from 
those employers who furnished returns for the three dates under 
comparison :—

Districts.

Number of Workpeople Total Wages Paid to 
all Workpeople.

Week 
ended 
25th 
Nov., 
1922.

Inc. (4-) or 
Dec. (—) on a Week 

ende- 
25th
Noy., 
1922.

Inc. (4-) or 
Dec. (—) bn a

Month 
ago.

Year 
ago.

Month 
ago *

Year 
ago.*

Northern Counties, York­
shire, Lancashire and 
Cheshire

Midlands and Eastern 
Counties

South and South-West 
Counties and Wales

Scotland .. M M

Total ..

1,586

3,430

1,010

88

Per 
cent. 
4- 0-9

4- 0’8
’ - '2'5

- 5-4,

Per 
cent. 
-16-8

-17’5

-10-6

-16-2

£
3,781

7,873

2,276

197

Per 
cent. 
4- 5-5

4- 0-7

- 4-2

-12-8

Per 
cent. 
-331

-33’5

-27’3

-37’9
6,114 4-0-2 -16-3 14,127 4- 0-9 -32-5

Beturns from employers relating to short-time working showed 
that of 11,834 workpeople covered, nearly 37 per cent, were 
working, on an average, about 19 hours less than full-time m 
the week ended 25th November.

POTTERY TRADES.
Employment ini the pottery trades during November continued 
bad on the whole, and much short time was worked.

The percentage of workpeople unemployed as indicated by 
the unemployment books lodged at Employment Exchanges, 
was 12-2 at 20th November, as compared with 10-7 at 23rd 
October.

The following Table summarises the information received 
from those employers who furnished returns for the three dates 
under comparison ::—

—

Number of 
Workpeople.

Total Wages paid to 
all Workpeople.

Week 
ended 

25th 
NOv., 
1922.

Inc. (+) or 
Dec. (—) on a Week 

■ nded 
25<h 

Nov., 
1922.

Inc. (4-) or 
Dec. (—) on a

Month 
ago.

Year 
ago.

*Mouth 
ago.

Year 
go.*

Branches. 
China Manufacture 
Earthenware Manufacture 
Other Branches (including 

unspecified)

Total

1,481
8,692

1,661

Per 
cent.

-- 2’1
4- 0-7

4- 3 -5

Per 
cent.

- 11-7
- 1-1

- 7‘8

£

2,437
16,536

3,149

Per 
cent.

- 0-8
4- 0 5

4- 3’2

Per 
cent.

-r 44-2
-7 20’4

- 17’8

11,834 4- 0;7 - 3*5 22,122 4- 0’8 - 23’6

Districts.
Potteries; ........................
Other Districts

Total

‘8,878
2,956

4- 0-4
4-’ 1-8

- 3-5
- 3’5

15,830
6,292

- 0-3
4- 3’4

- 26-5
- 15’2

11,834 4- 0-7 - 3’5 22,122 4- 0’8 - 23’6

DOCK AND RIVERSIDE LABOUR.
Employment among dock labourers during November • was 
moderate; it showed an improvement at several ports as com­
pared with the previous month.

London.—The following Table shows the average daily number 
of labourers employed at “the docks and at the principal wharves 
in each week of the month:—

• Comparison of earnings is affected by redactions in rates of wages.

Period.

Average Daily Number of Labourers employed in 
Dock*  and at Principal Wharves in London.

In Docks.

At 
Wharves 
making 
Returns.

Total 
Docks and 
Principal 
Wharves.

By the Po rt 
of London 
Authority 
or through 
Contractors,

By
Ship­

owners, 
etc.

Total.

4th Nov., 1922 ..
11th „
18th „
25th „

5,355
5,278
5,641
5,863

2,137
1,870
2,532
2,886

7,492
7,148
8,173
8,749

7,799. :
7,797 ;
7,806
8,054

15,291
14:945
15,979 

-16,803

Average for 4 weeks 
ended 25th Nov., 
1922 .. .. ..

J- 5;534 ’ 2,356 7,890 7,864 15,754

J.twra0«/or Oct 1922.. 5^60 2,806 7,666 7,705 15A71

Average for Nov., 1921 5,994 2,655 8,61,9 ’-'J 8'503 : 17,152
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Tilbury.—The mean daily number .of dock labourers employed 
in November was 1,012, as compared with 958 in the previous 
month, and with 1,444 in November, 1921.

East Coast.—On the Tyne employment was fairly good and 
better than a monfh -ago, but at Blyth it had declined and was 
bad, and on the Wear it remained dull. At Hull employment 
was good on coal shipments, but slack on other work. It was 
fair at Middlesbrough, and moderate to slack at Grimsby and 
other East Coast ports.

Southern and Western Ports.—Employment continued fair at 
Plymouth, and was fairly good at Swansea and Bristol, where it 
had improved. At other South Wales ports it varied from good 
to slack, but showed a tendency to improve.

At Liverpool employment was moderate. The average weekly 
number of dock labourers employed there during the four weeks 
ended 27th November, 1922, was 15,140, compared with 14,558 
in the five weeks ended 30th October, 1922, and 15,037 in the 
corresponding period of last year.

Scottish and Irish Ports.—At Glasgow employment was 
moderate, and at Leith and Dundee fair and good respectively, 
some improvement being shown in both places. At Belfast 
employment was fair.

The percentage of workpeople unemployed in the canal,, river, 
harbour, dock and wharf service, as indicated by the unemploy­
ment books lodged at Employment Exchanges at 20th November, 
1922, was 18-9, as compared with 19-7 at 23rd October, 1922.

SEAMEN.
Employment among seamen during November continued 
slack on the whole; it declined generally until after the 
middle of the month, when some improvement was observed. 
At the majority of the ports considerable numbers of men failed 
to obtain engagements. ,

The percentage*  of seamen unemployed, as indicated by the 
unemployment books lodged at Employment Exchanges was 
20-8 at 20th November, as compared with 19-9 at 23rd October.

On the Thames employment was moderate during November, 
and showed a slight decline as compared with the preceding 
month. The demand for men was moderate bn the Tyne and 
very dull on the Wear at the beginning of the month, but showed 
an improvement in the latter part of the month in each case. 
Employment was very quiet on the Tees and moderate, but 
somewhat better at the end of the month, at Hull. The demand 
for< men at Southampton improved during Noyember, and was re­
ported as fair at the close of the month. Employment at Bristol 
Was quiet, and the demand at Avonmouth Was fair at the end of 
November. At Cardiff and Swansea employment showed a 
decline on the whole, and Was reported as moderate and quiet 
respectively at the end of the month. The demand at Newport 
fluctuated and was reported to be fair at the end of the month. 
In the foreign-going trade on the Mersey employment declined 
somewhat until about’the end of the month, when it improved 
and Was described as moderate.

On the Clyde employment fluctuated and showed a decline on 
the whole, being quiet at the close of the month;-at Leith- it was 
reported as slack. The demand at Belfast was poor.

The following Table shows the number of seamen shipped in 
British registered foreign-going vessels at the principal ports 
of Great Britain and Northern Ireland during November.

Number of Seamen* shipped in

..Principal Ports.
Nov., 
1922.

Inc. (4-) or 
Dec. (—) one

Eleven months 
ended

Month 
ago.

Year 
ago.

Nov., 
1922.

Nov., 
1921.

ENGLAND & WALES:
East Coast—

Tyne Ports 1.473 - 244 - 118 18,673 15,265
Sunderland 104 - 9 - 123 .1,849 1,818
Middlesbrough.. 291 - 284 - 44 4,207, 3,399
Hull... ...... 1,451 - 71 4- 352 14,959 12,334
Grimsby .. .. .. 2 - 2 - 1 210 88

Bristol Channel^ 
Bristol! 789 - 277 72 11,156 9,765
Newport, Mon. .. 762 4- 40 - 9 9,391 6,258
Cardiff! .. .. .. 3,129 - 308 4- 292 34,469 22,190
Swansea .. 702. 4- 76 4- 251 6,987 4,662

OtAer Ports—
Liverpool.. M 12,043 - 400 4- 2,032 130,841 120,963
London ’.. 6,633 - 1,07.4 - 1.641 78,734 75,197
Southampton .. 9,513 -1,607 + 2,641 101,246 71,683

SCOTLAND: 
Leith .. 514 4- 112 4- 53 4,009 3,885
Kirkcaldy, Methil and 

Grangemouth.. 177 - 133 - 52 2,740 1,167
Glasgow .. 2,528 - 247 4- 258 26,782 22,612

■NORTHERN IRELAND: 
Belfast ................... 170 , 4- ’ 2 4- 91; 2,590; ; 2,324

Total.. 40,281 — 4,426 
+ i , ■

4- 3,910 448,843 373,610

• It Will be understood that the numbers given) are the numbers of 
separate engagements, and not of separate individuals.

t Including Avonmouth and Portishead.
t including Barry and Penarth.
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MINISTRY OF LABOUR EMPLOYMENT
EXCHANGES*

The number of persons remaining on the “live registers” of 
Employment Exchanges in Great Britain and Northern: Ireland-— 
i.e., of applications for employment outstanding from work­
people—at 27th November, was 1,437,351, ,of whom 1,155,530 
were men, 45,844 boys, 201,418 women, and 34,559 girls. Com­
pared with 30th October, there was an increase of 52,042, which 
was distributed as follows:—Men, 25,754; women, 25,587; 
juveniles, 701.

November are dealt with below:—

During the four weeks ended 27th November, the number of 
vacancies filled by Employment Exchanges was 58,488, of which 
33,880 were for men, 14,655 for women, and 9,953 for juveniles.

The following Table summarises Me work of the Exchanges 
during the four weeks ended 27th November, 1922:—

Week ended
Applica­
tions by 

Employers.

Applications outstand­
ing at end of week.

FHled. ij’roni 
Workpeople 

(Live 
Register.)

From
Employers.

30th October, 1922 16,700 13,534 1,385009 13,668

6th November, 1922
13 th „ ,, ..
20th „ ,, ..
27th „ „

Total (4 weeks) ..

16,737
17,284
17,606.
17,432

14,343
13,927
15,110
15,108

1,415,233
1,426,041
1,428,385
1,437,351

12,875
14,008
13,788
13,485

69,059 58,488 — —

Details of the figures given in theOl^hding paragraphs are 
not yet available, but statistics foraBte»&^ir weeks ended 6th

App&catftons from Workpeople.—The total number of apiplic^fe 
tions (559,572) from workpeople during the four weeks endedr^ 
6th November showed a daily average of 23,315—an increase 
of 1,640, or 7-6 per cent., compared with, the daily average of 
the previous month. Of this daily average, mien accounted for 
16,398, women for, 4,724, and juveniles for 2,193—increases of 
7-4 per cent., 11-4 per., cent., and 1’4 per cent., respectively, in 
the case of men, women, and juveniles.

Fuconctes Notified.—During the four weeks ended 6th Novem­
ber there were 62,701 vacancies notified,, representing a daily 
average of 2,612, as compared with 2,289 during the preceding 
.period. Of this daily average, 1,282 were for men, 839 for 
women, and 491 for juveniles.

Facanctes Filled.—-The total number of vacancies filled during 
the period Was 50,881—a daily average of 2,120; as compared 
with 1,826 during the previous statistical month. The average 
daily number of vacancies filled by men and juveniles increased 
by 32-2 per cent, and 11-4 per cent., respectively/ compared With 
the month ended 9th October; while there was a decrease of 4- 0 
per cent, in the case of women.

ZuveniTes.—During the peripd, 27,164 applications were re­
ceived from boys, and 25,487 from girls. The number of vacan­
cies notified for boys was 5,207, and 4,536 vacancies were filled. 
In the case of girls 6,571 vacancies word notified, and 5,536 were 
filled. Of the total vacancies filled by juveniles 19T per cent, 
were filled by applicants who obtained their first situation since 
leaving school,

Statistics relating to Trades (men) and to
Service occupations (women) for- the (four weeks ended 6th 
November, have been summarised under the principal occupa­
tions, and the outstanding features are dealt with below:—

In the building trades 5,645 vacancies were notified for men 
and 4,943 vacancies were filled. The principal occupations con­
cerned were: Carpenters, 1,465 vacancies notified, and 1,298 
filled; bricklayers, 1,027 vacancies notified, and 825 filled; 
painters, 973 vacancies notified, and 890 filled; and builders’ 
labourers, 947 vacancies, and 905 placings.

The number of men on the “live register.” in the building 
trades Was 118,737+ at 6th November, compared with 108,493+ 
at 9th October.

The number of vacancies notified for women in domestic ser­
vice during the four weeks ended 6th November, was 11,533— 
approximately 57 per cent, of the total vacancies notified for 
women. Of this number, 5,359 were for resident domestic ser­
vants,’ 2,257 for' non-resident domestic servants, 2,818 for char­
women, and 591 for waitresses.; other domestic occupations 
accounting for 508.

Of the 7,345 vacancies filled (about 54 per cent, of the total 
vacancies filled by. women), 2,282 were placings in resident 
domestic service, 1,745 as non-resident, 2,456 as charwomen, and 
473 as waitresses.

The total number of women remaining registered on 6th 
November for work in the domestic services was 34,373, com­
pared with 31,986 on 9th October;

The figures above, except- those in the first three paragraphs, 
are exclusive of casual occupations (dock labourers and coal 
labourers). The number of casual jobs found for workpeople 
in these, .occupations- during the period of four weeks ended 
6th November was 1,963. _________________

♦ The figures relate to Great Britain and Northern Ireland. The figures for 
Great Britain alone, as already published in the Press, show that on 27th 
November there were on the Live Registers 1,122,000 men, 186,000 women, 
and 79.000 juveniles, compared with 1,404,200 men, 311,400 women, and 108,200 
juveniles at 10th January, 1922-

t Workmen on short time are not included,

1
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UNEMPLOYMENT IN INSURED INDUSTRIES IN GREAT BRITAIN AND NORTHERN IRELAND^

Under, the Unemployment Insurance Acts, 1920 and 1921, sub­
stantially all persons for whom Health Insurance contributions 
have been paid, except outworkers and persons employed in 
agriculture and private domestic' service, must be insured against 
unemployment. Employees of local authorities, railways and 
certain other public utility undertakings, members of. the police 
forces, and persons with rights under a statutory superannuation 
scheme, may, in .certain circumstances, be excepted. Persons 
employed otherwise than by way of manual labour at a rate of 
remuneration exceeding in value £250 per annum are excepted, 
as are also juveniles under 16 years of age. An applicant for 
unemployment benefit must, inter alia, prove continuous unem­
ployment, and it is provided that two periods of unemployment 
of not less than two days each, separated by a period of not

more than two‘days, during which the insured contributor has 
not been employed for more than 24 hours, or two periods of 
unemployment of not le§s than six days each, separated by an 
interval of not more than six weeks, shall be treated as continuous 
unemployment for this purpose. Persons, employed in establish­
ments where, owing to trade depression,. the number of working 
days has been reduced on a systematic basis in such a manner 
as to fall within the above provision are accordingly eligible for 
benefit. Payment of unemployment benefit is subject to certain 
statutory conditions and disqualifications. The procedure requires 
the “ lodging ” of an unemployed person’s unemployment book, 
and the record of books “ lodged ” thus affords a measure of the 
extent to which unemployment is prevalent in the insured 
industries.

• In addition to the figures given for total unemployment there were 58,372 persons, or 0’5 per cent., ■working- systematic short time in such a manner as to 
entitle them to Unemployment Insurance benefit.

■Industry.

Estimated number of

Insured Workpeople.

Total Unemployment.^

Number of 
Unemployment Books 
remaining lodged at 

20th Nov., 1922.

Percentage 
Unemployed.

Inc. (+) or Dec. (—) as 
compared with 
23rd Oct., 1922.

Males. Fe. 
males. Total. Males. Fe­

males. Total. Males. Fe­
males; Total. Males. Fe­

males. Total.

BuHdlng: and Construction of Works :—
Building .. .. .. .. •• 763,000 5,790 >768,790 136,090 280 136,370 17’8 4-8 17’7 + 1-8 + 0’5 4- 1’8
Construction of Wdi^^other than 111,590 830 112,420 25,531 32 25,563 22-9 3’9 22’7 + 1’4 + 0’4 4- 1’3

Bu’lding.
Shipbuilding.. -
Engineering and IronfounafflW^ •• 
Construction and Repair of Vehicles 

^Sawmilling, Furniture and Woodwork

353,020 5.620 358,640 134,127 579 134,706 38-0 10’3 37’6 + 1’2 + 1*1 4- 1*3
1,077,840 74,890 1,152,730 248,522 6,403 254,925 23’1 8’5 22’1 + U’3 — 0’5 4- 0'2
186:380 30,410 216,790 29,502 3,411 32,913

24,338
15-8 11-2 15’2 — 0’3 — 0'6 — 0*3

182,410 39,270 221,680 21,764 2,574
4,637

11-9 6’6 11’0 + 0’1 — 0*3 4- 0*1
Ammunition, Explosives, Chemicals, eta • • 175,500 65,410 240,910 24,036 28,673 13’7 7’1 11’9 + 0’4 + 0*3 4- 0'3
Metal Trades

Iron; Steel, Tinplate, and Galvanized 
Sheet Manufacture.

Brass, Copper, Zinc, etc.. Manufacture

293,880 14,270 308,150 71,224 1,253 72,477 24-2 , 8-8 23’5 - 1*6 - 01. - 1’5

51,770 13,230 65,000 10,091 1,748 11,839 19’5 13’2 18’2 - 2’5 -• 1*5 — 2-3
Electrical and Surgical Instruments, 66,560 38,260 104,820 9,085 2,687 11,772 13-6 7’0 11’2 — 0*4 — 0’4 — 0‘4

etc.
Hand Tools, Cutlery, etc... — 20,640 8,360 29,000 4,340 1,231 5,571 21’0 14-7 19-2 + 0*6 - 1’3 4- 0’1
Needles, Pins, Steel Pens, Dies, Seals, 5,440 9,750 15,190 598 1,260 1,858 11-0 12’9 12-2 0*5 0*8 — 0*7

etc.
Wire and Wire Goods .. ... . .. 21,650 6,230 27,880 2,961 655 3,616 13’7 10-5 13-0 -J 0’3 + 0’8
Bolts, Nuts, Screws. Chains, Anchors, 20,060 15,320 35,380 5,755 3,047 8,802 28’7 19-9 24'9 + 0*9 + 1*2 4- l;0

etc.
Hardware and Hollow-ware — — 58,100 49,230 107,330 7,981 7,422 15,403 13’7 15’1 14 4 - 0-3 - 0’9 — 0’5
Watches, Plate, Jewellery, etc. .. 30,630 20,570 51,200 4,219 1,786 6,005 13’8 8-7 11’7 — 0’8 0’7 — 0*8
Miscellaneous Metal Goods (includ- 36,100 16,620 52,720 3,771 1,507 5,278 10-4 91 10’0 + 0’1 '— 11 , 0*3

ing Musical Instruments).
Rubber and Leather Trades

Rubber & Rubber & Waterproof Goods 34,890 30,120 65,010 5,519 2,659 8,178 15-8 8’8 12'6 — — 0*8 _ 0*4
Leather and Leather Goods — 48.040 21,250 69,290 5,833 1,870 7,703 12’1 88 11’1 + 0’9 + 0*2 + 0’7

Bricks, Tiles, eto. .. — ... «• 68,470 8,910 77,380 10,038 1,277 11,315 14’7 14’3 14’6 + 0*7 + 2*3 4- 0-8
Pottery, Earthenware, etc. .. —
Class Trades (excluding Optical, Scientific,

36,930 34,650 71,580 4,269 4,438 8,707 11-6 12-8 12’2 + 0’7 + 2 3 4- 1*5
37.900 7,730 45,630 8,364. 736 9,100 22’1 ■ 9'5 19’9 + 0*2 0*2 4- 0*2

eta).
Hotel. College, Club, eta, Services 86,470 190,560 . 277,030 12,636 16,308 28,944 14-6 8'6 10'4 + 0*9 + 0*6 4- 0-6
Laundry Service .. .. .. ... 15,980 87,730 103,710 1,270 4,159 5,429 7 9 4'/ 5’2 + 0’5 4- 0’1
Commercial, Clerical, Insurance and 120,610 81,640 202,250 9,039 2,389 11,428 7’5 2’9 5-7 + 0’3 0’1 4- 0*2

Banking.
Transport Services :—

Railway Service .. ... .. — 241,530 12,670 254,200 21,206 604 21,810 •8 4'8 8’6 + 0*2 + 1*2 4- 0*3
Ti amway and Omnibus Service.. 98,900 5,190 104,090 4,132 152 4,284

28,691
4’2 2'9 4’1 + 0’3 — 4- 0*3

Other Road Transport 158,410 4.080 162,490 28.560 131 18-0 3’2 17’7 + 0’6 — 0*2 4- 0'6
Seamen ... ..... » 110,810 1,490 112,300 23.262 128 23,390 21-0 8’6 20’8 + 1*0 — 0*5 4- 0'9
Canal, River, Harbour, etc., Service .. 190,040 2,940 192,980 36,091 337 36428 19’0 11’5 18’9 — 0*8 — 01 0’8
Warehousemen, Packers, Porters, etc. 32,780 5,560 38,340 7,330 444 7,774 22-4 8-0. 20*3 + 0*9 + 0*6 4- 0'8

Mining Industry
Coal Mining .. « «. .. 1,214,990 9,670 1,224,660 59,962 439 60,401 4’9 4'5 4*9 — O’? + 0’1 0’7
Iron Mining and Ironstone Quarrying 22,920 60 22,980 6,064 4 6,068 26-5 6'7 26’4 — 2’6 + 5’0 2*6
Other Mining .. .. •.
Quarrying (other than Ironstone),

9,810 230 10,040 2,554 13 2,567 26’0 5'7 25*6 — 0’9 .4- 01
59,330 770 60,100 5,084' 56 5,140 8’6 7’3 8*6 + 0’8 + 0’9 4- 0*8

, Clay, Sand, etc., Digging.
Printing and Paper Trades ,

8-1 7’2 0’1Paper Making and Staining «. 43,340 17.660 61,000 3,528 863 4,391 4'9 — —
Manufactured Stationery.. .. « 22,220 47,980 70,200 1,760 2,375 4,135 7’9 4'9 5*9 + 01. + 0’2 4- 0-2
Printing.' Publishing and Bookbinding 

Textile Trades:—
Cotton Trade .. .. . ... .. «.

131,330 81,820 213,150 9,623 3,362 12,985 7’3 4'1 6’1 •T 0’3 + 0*1 01

220.320 381,150 *601,470 17,499 32,726 50,225 7-9 8’6 8*4 + 0*8 + 2’3 4- •1'8
Woollen and Worsted Trades .. « 111,820 156,570 268,390 6,329 4,012 10,341 5’7 2-6 3’9 + 0’6 + 0’6 4- 0'6
Silk Trade . . ... -. .. .. 11,460 22,050 33,510 596 642 1,238 6’2 2'9 3’7 + 0*5 + 0‘5 4- 0-5
Flax. Linen, and Hemp Trades .. 28.270 62,480 90,750 4,690 11,705 16,395 16’6 18'7 18’1 + 0’4 1’1 4- 0*9
Jute Trade................... .. 11.930 30,180 42,110 1,727 4,122 5,849 14-5 13’7 13’9 + 1*2 + 1*8 + 1'6
Rope, Twine, Cord and Net Manu- 7,250 14,870 22,120 963 1,543 2,506 13’3 10’4 11’3 + 1*2 + 0*2 4- 0’5

facture.
Hosiery Trade.. .. M 19,080 65,560 84’640 551 976 1,527 2’9 1’5 1’8 — + 0*2 4- 01
Lace Trade .. ........................ 10,860 16,960 27,820 2,215 1,169 3,384 20*4 6'9 12’2 . + 1*4 + 1'8 + 1*7
Carpet and Rug Manufacture v M WC 14,050 24,040 497 296 793 5’0 2’1 3’3 + •0’4 • ■ — 0*2
Textile Bleaching, Dyeing, etc. .. 78,600 26,620 •105,220 5,547- 1,338 6,885 7’1 ; 5’0 6’5 + 0*2 + 0’4 4- 01
Other Textiles.. « 13,200 31,340 44,540 1,290 2,410 3,700 9-8 7-7 8’3 — 4- 1’1 4- 0*8

Clothing Trades:— -
0'5Tailoring Trades i’i 65,810 132,680 198,490 6,529 9,498 16,027 9’9 7’2 8’1 4- + 11 4- 0-9

Dress etc.. Making, Millinery, Furriers, 
etc.

Hat’s, Caps and Bonnets ......

22,450 214,750 237,200 1,449 13,049 ' 14,498 6’5 6’1 6’1 + 0’3 0’7 4- 0*7
• 13.190 20,880 34,070 1,523 1,241 2,764 11-5 5’9 8’1 + 3*5 4- 0*2 4- 1’5

Corset Trades . 2.160 12,180 14,340 136 511 647 6-3 4’2 •5 + 0*8 4- 0’7 + 0’7
Boot, Shoe, etc., Trades ... «. «. 97.300 53,080 150.380 8,690 1,801 10,491 8*9 3’4 7’0 + 0*6 4- 0*1 4- 0’4
Other Clothing .. .... 18,790 23,000 41,790 2,141 1,172 3,313 11-4 5-1 7*9 + 0*8 •4- 01 4- 0*4-

Food, Drink and Tobacco :—
Manufacture of Food and Drink w 270.310 174,790 445.100 25,440 15,183 40,623 9’4 8’7 9’1 + 0*4 4- 08 4- ’ 0*5
Tobacco, Cigar and Cigarette Manu- 13,990 32,970 46,960 1,112 1,949 3,061 7’9 5'9 6’5 + 0’1 0*3 0'2

facture.
Miscellaneous Trades and Services :—

Public Utility Service s .. 216,270 12,580 228,850 17,854 641 18,495 8’3 5’1 8’1 + 0’4 4- 0-5 4- 03
Oilcloth, Linoleum and Cork Carpets 9,800 3,370 13.170 799 97 896 8’2 2'9 6*8 4 . 0*9 4- 01 4- .0’6
Distributive Trades .... .. .. 573:720 437,8C0 1,011,520 45,053 19,716 64,769 7’9 4:5 6*4 + 0*3 .4- 01 + 0*2
National and Local Government 250,240 73,780 324,020 29,540 3,907 33,447 11’8 5'3 110’3 + 0’4 0*2 4- 0’2

Service; ■
Professional Services .. „ 63,160 69,550 132,710 3,996 1,830 5,826 ■ 6’3 v-2'6 4’4 + .01 ■ 01
Other Industries and Services .. 160.790 59,410 220,200 41,810 ■ 5,849 47,659 26’0 9’8 21’6 + 1’5 4- 0'4 4- 1*2■i i in—..i.----- - - — - , , . — — 1

Total 8,541,030 3,209,420 H,750 450 1,233,697 220,639 1,454.336 14’4 .6'9 12’4 + 0*6 : + 0’4
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TRADE
Number, Magnitude and Duration?.—The number of trade 

disputes involving a stoppage of work, reported to the Depart­
ment as beginning in November in Great Britain and Northern 
Ireland, was 34, as compared with 32 in the previous months and 
71 in November, 1921. In these new disputes about 6,000 work­
people were directly involved and 1,000 workpeople indirectly 
involved (i.e., thrown out of work at*the  establishments where 
the disputes occurred, though not themselves parties to the dis­
putes). . In addition, about 2,000 workpeople were involved, 
either directly or indirectly, in 21 disputes which began before 
November and were still in progress at the beginning of that 
month. The number of new and old disputes in progress in 
November was thus 55, involving about 9,000 workpeople, and 
resulting in a loss during November of 68,000 working days.

The number of disputes in progress in November, the number 
of workpeople involved in such disputes, and the time lost 
thereby, were lower than those for any month since the early 
part of 1917.
_ The following Table classifies the disputes in progress in 
November, in Great Britain and Northern Ireland, by groups of 
industries, and indicates the number of workpeople involved 
(whether, directly or indirectly) at the establishments concerned, 
and the approximate time lost during the month in all the disputes 
m progress :—

• Number of Disputes in 
progress in November.

Number 
of Work­

people in­
volved in 
all Dis­
putes in 

progress in 
Nov.

Aggregate 
Duration 

inWorking 
Days 

of all Dis­
putes in 

progress in 
Nov.

Groups of 
Industries. Started 

before 
1st 

Nov.

Started 
in 

Nov.
Total.

Mining & Quarrying 
Metal, Engineering 

and Shipbuilding
- 3 9 12 3,800 19,000

8 5 13 2,200 15,000Transport1 .. 1 5 6 800 • 8,000
10,000Other Trades...

Employees; of Public
9 13 22 1,200

Authorities •• 2 . 2 1,100 ’ 16,000
Total, Nov.,; 1922 .. 21 34 55 9,100 68,000
TtrtaZ. Oct., .. 25 3^ 5Z 13,500 186,000
TotaZ, JTov., 19S1 h5 71 116 . 31^500 238,000

Gauses.—Of the 34 disputes beginning in November, 17, 
directly involving 2,300 workpeople, arose out of proposed reduc­
tions in wages; 6, directly involving 1,500 workpeople, on other 
wages questions; 3, directly involving 1,700 workpeople, on 
____ _______________ PRINCIPAL TRADE DISPUTES IN

DISPUTES.*  (
questions respecting the employment of particular classes or 
persons; 4, directly involving 200 workpeople, on details of 
working arrangements; and 4, directly involving 600 workpeople, 
on questions of Trade Union principle.

Results. Settlements were effected in the case of 17 new, dis­
putes, directly involving 4,300 workpeople, and 8 old disputes, 
directly involving 700 workpeople. Of these disputes, 5, directly 
involving 600 workpeople, were settled in favour of the work­
people; 12, directly involving 2,700 workpeople, in favour of the 
employers; and 8, directly involving 1,700 workpeople, were com­
promised. In the case of one small dispute work was resumed 
pending negotiations.

Totals for First Eleven Months of 1921 and 1922. f
The .following Table gives comparative statistics of disputes 

occurring in Great Britain and Northern Ireland during the first 
eleven months of 1921 and 1922

Groups of 
Industries.

Jan. to Nov., 1921.
aiO Number Aggregate

of Work- Duration
a people in Work-

•’? involved ing Dayso in all of all
o Disputes Disputes
o in in
!?i progress. progress.

Jan. to Nov., 1922.
oo © Number Aggregate
5 of Work- Duration
a people in Work-

involved ing DaysA in all , of all
o Disputes Disputes
o in in
15 progress. progress.

Building ..
Coal Mining 
Other Mining 

and Quarrying 
Engineering 
Shipbuilding .. 
Other Metal 
Textile
Clothing .. 
Transport.. 
Agriculture and

Fishing
Printing, etc., 

Trades
Woodworking 

and Furnishing
Food, etc., Trades 
Other Trades .. 
Employees of Pub­

lic Authorities

Total

123 26,000 525,000
99 1,226,000 72,584,000
22 5,000 254,000
48 38,000 270,000
33 37,000 3,828,000
58 12,000 282,000
23 379,000 6,927,000
28 5,000 80,000
39 25,000 277,000
15 4,000 118,000
7 3,000 5,000

34 6,000 121,000
14 2,000 3,000
86 20,000 279,000
34 7,000 ,53,000

663 1,795,000 85,606,000

60 8,000 169,000
142 114,000 1,290,000

13 8,000 137,000
25 262,000 13,672,000
25 94,000 3,474,000
55 13,000 316,000
20 5,000 66,000
21 3,000 45,000
48 8,000 75,000
6 2,000 54,000

12 19,000' 325,000
24 2,000 38.000
18 5,000 65,000
36 4,000 62,000
30 5,000 105,000

535 552,000 19,893,000

Including disputes reported in the area of the Irish Free State, 
the totals for January to November, 3921, were: disputes, 737 • 
workpeople involved, 1,813,000; aggregate duration, 85,857,000 
days. Comparative figures for 1922 are not available.

PROGKESb DIKING NuVEMl ER, 1922.

Occupations and Locality.!

Approximate 
Number of Work­
people Involved. Date when Dispute

Directly. Began. Ended.
Cause or Object.! Result.!

Mining and Quarrying:—
Coal miners, etc.—Swansea (near). 761

Metal, Engineering and Ship­
building Trapes

Spring knife grinders, cutlers 500 
and finishers—Sheffield.

-Workpeople engaged in the 
manufacture of nuts and bolts— 
Atherton, Lancs.

450

Moulders (iron pipe manufacture) 
—Glasgow, Falkirk and Middles- 
broughdigtricts... ,

Transport Trades
Omnibus drivers, . conductors, 

cleaners, Teters, etc.—North- Dur­
ham.

Employees of Public Autho­
rities:— '

Teachprs (elementary schools)— 
Gateshead.

Employees of Public Health De­
partment—City of London.

235

,303

534

587

i

211

103

19

6 Nov. 6 Nov.

17 July _ 3 Nov.

4 Nov. 11 Nov.

27 Nov?

4 Nov. ’10 Nov.

1 Nov.

8 Nov. 9 Nov.

For the reinstatement of three 
suiface workers who had 

. been transferred to other 
employment for having left 
their work on account of rain.

Against proposed reduction in 
piece-work prices.

Against reduction in wages.

Against proposed reduction in wages.

Against reduction in wages with­
out acceptance by employers of 
a sliding scale a'riangement 
governing wages for 1923.

Dispute a ising out of proposed 
reducti of salaries irom 
Burnham Scale Ko. III. to 
Scale No. II.

Against proposed reduction in 
wages and for the increase: and 
stabilisation of the existing 
minimum wage.

Employers’ action in transferring 
the men in question upheld by 
Joint Disputes Board.

New prices and reduced bonus to 
apply immediately to one section 
of the’work; further reduction 
in bonus to apply to other sec­
tions pending settlement of 
prices for those sections. (See 
also page 493.)

Reduction modified as regards 
certain classes of workpeople; 
as regards, others, question of 
wages to b.e reconsidered, re­
duction in some cases being 
withdr awn meantime; (See also 
page- 493.)

No settlement reported.

Reduction accepted ; wages, etc., 
for 1923 to be subject of negoti­
ations.

No settlement reported.

Proposed reduction withdrawn; 
existing minimum wage to re­
main unchanged until 1st Feb­
ruary, 1923,; or -'later settlement 
Of the general! question of sta­
bilisation’.

hut not themseNes** establishments where the disputes occurred,
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CHANGES IN RATES OF WAGES AND HOURS OF LABOUR.
[Based on Returns from Employers and Workpeople,]

Rates of Wages.
In the industries covered by the Department’s statistics*  the 

changes in rates of wages reported to have come into operation 
in November in Great Britain and Northern Ireland resulted 
in an aggregate reduction of nearly £70,000 in the weekly full- 
time wages of 570,000 workpeople, and in an increase of nearly 
£32,000 in the wages of 534,000 workpeople.

The groups of trades principally affected are shown below :—

Group of Trades.

Approximate 
Number of Work­
people affected by

Amount of Changes 
in Weekly Wages.

Increases. Decreases. Increases. Decreases.

Mining and Quarrying .. 523,000 1,000
£

30,500
£

50
Metal................................... 11,000 277,000 1,200 39,400
Transport ........................ — 101,000 — 7,400
Other................................... 150 191,000 20 22,800

Total........................ 534,150 570,000 31,720 69,650

In the mining group the principal increases in wages affected 
coal miners in Durham and in the Yorkshire and East Midland 
area, where rates of wages were increased by about 3 per 
cent, on current rates, and in Northumberland, where there was 
an increase of less than | per cent. Iron ore miners received- 
increases of |d. or Id. per shift in Qiimberland, and of l^d. or 
2d. per shift in the Furness district.

In the metal group workmen in federated shipbuilding yards 
sustained two reductions during November, amounting in all 
to 5s. per week in the case of all piece-workers and of time- 
workers whose wages were 52s. 6d. per week or over, with 
smaller amounts in the case of .time-workers whose wages were 
less than 52s. 6d. but more than 37s. 6d. Those time-workers 
whose wages were 37s. 6d. or less sustained no reduction. Steel 
smelters had their wages reduced by 6£ per cent, on standard 
rates (equivalent to about or 5^ per cent, on current rates for 
different classes,of men). Steel mill men in Scotland and a large 
number of semi-skilled and unskilled men in iron and steel works 
in various .districts also sustained reductions. The wages of iron 
.puddlers and millmen were reduced by 2| per cent, on standard 
rates (about 1| per cent, on current rates) in the North of Eng­
land. The adoption of standardised rates .for railway shopmen in 
Scotland resulted in increases in the wages of some men and 
decreases in those of others.

Reductions in the transport group included one of Is. per week 
in the wages of men employed in furniture warehousing and 
removing, and another of 10 per cent; .on the .pre-war tariff rates 
of coal tippers employed at the principal coal-exporting centres.

In trades other than the above the principal reductions affected 
men employed in flour milling, compositors in jobbing offices in 
all the principal towns in England and Wales except London,

building and furniture trade operatives at Liverpool, and fur­
niture trade operatives in London and Manchester.

As the result of Orders under the Trade Boards Acts reduc­
tions were made in the minimum rates fixed for workpeople in 
the tin. box; pin, hook and eye, and'snap fastener; hand ham­
mered chain; corset; hat, cap and millinery; and cotton waste 
reclamation trades.

Of the above changes three, affecting over 12,000 workpeople, 
were arranged by arbitration; 34, affecting 175,000, took effect 
under “cost of living’’ sliding scales; 50, affecting 614,000, 
under other sliding scales; while the remaining 79 changes, 
affecting 303,000 workpeople, were arranged directly between 
employers and workpeople, or took effect as the result of Orders 
under the Trade Boards Acts. In six cases, involving 30,000 
workpeople, the changes were preceded .by disputes causing 
stoppage of work.

Summary of Changes in January-November, 1922.
The following Table gives statistics*  as to the changes in 

rates of wages in Great Britain and Northern Ireland reported 
to the Department during the above period.

Group of Trades.

Approximate 
Number of Work­

people 
affected by net

Net Amount of 
Change 

in Weekly Wages.

Increases. Decreases. Increases. Decreases.

Building 100 509,000
£

15
£

391,800
Mining and Quarrying — 72,500 1,037,000 11,140 536,700
Iron and Steel 100 240,000 100 243,000
Engineering and Ship­

building .. 1.305,000 1,178,200
Other Metal — — 300 374,000 30 209,100
Textile ... .. M 500 1,001,000 100 404,600
Clothing — 715,000 — 161,600
Transport .. .. — 100 993,000 15 490,200
Paper, Printing, &c. — 190,000 — 59,400
Furniture ana. Wood­

working .................... _ 92,000 _ 48,100
Chemical, Glass, Brick, 

Pottery, <fcc. 276,000 134,700
Food, Drink and Tobacco 283,000 — 74,200
Public Utility Services ... — 364,000 — 188,900
Other « .. — — 167,000 49,600

■ Total M M 73,600 7,546,000 11,400 4,170,100

In the corresponding eleven months of 1921 there was a net 
reduction of £5,560,000 in the weekly wages of nearly 7,000,000 
workpeople, and a net increase of £20,000 in the wages of nearly 
120,000 workpeople.

Hours of Labour.
No important changes were reported in November.

PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING NOVEMBER, 1922.
NOTE.—The following Table relates mainly to changes which came into operation in November, with effect either from that month or 

from earlier dates. Certain earlier changes, however, of which particulars were received during November are also included. The 
weekly rates guoted are in respect of a full ordinary working week and do not take into account the effect of short time working.

Trade. Locality.
Date from 

which 
change 
took 

effect.

Classes of Workpeople.
Particulars of change.

(Decreases in italics.)

Building

Goal Miniftg

BUIL DING AN

Liverpool, Birken­
head and Dis­
trict

1 Nov.

Londonderry /Nov.

Newry .............. 21 Nov.

Northumberl and

Durham ..I
’ INov.

Yorkshire and 
East Midland 
Areaf *

D ALLIED TRADES (including

Bricklayers, masons, car­
penters and joiners, wood­
cutting machinists and
sawyers, slaters, plumbers, 
plasterers, painters, scaf­
folders, labourers and 
navvies

Bricklayers, masons, carpenters 
and joiners, slaters, plasterers 
and painters

Bricklayers, masons, plasterers 
and slaters

MINING AND QUARRYI

Workj**ople  (both underground 
and surface) employed in or 

. about coal mines other than 
those workpeople whose < 
wages are regulated by 
movements in other indus- 
tries

Construction of Works).

Decrease of Id. per hour. Rates after change: 
plumbers, Is. 10d.; masons*  fixers, Is. 9£d.; other 
tradesmen, Is. 9d.; scaffolders, Is. 5d.; tradesmen's 
labourers, Is. 4id.; general labourers and navvies, 
Is. Ad.

Decrease of Id. per hour (Is. 6d. to Is. 5d.).

Decrease to a rate of Is. 8d. per hour.

NG.

Increase of 0*85  per cent, on standard base rates of 
1879, making wages 92*23  per cent, above the standard 
of 1879, subject to lower paid men receiving a sub­
sistence wage of 6s. 9$d. per day.

Increase of 5*64  per cent, on standard base rates of 
1879, making wages 94*64  per cent, above the standard 
of 1879, subject to lower paid men receiving a sub­
sistence wage of 6s. 8Jd. per day.

Increase of 4*27  per cent, on standard base rates of 
1911, making wages 43*31  per oent.t above the 
standard of 1911.

* The particulars of numbers affected and amount of change in weekly wages exclude changes affecting Government employees, police, agricultural labourers, 
domestic servants, shop assistants and clerks, for which classes the information available is not sufficient to provide a basis for statistics. Details of changes in the 
current rates of wages of agricultural labourers,'shop assistants and clerks., however, so far as reported to the Department, are included in the list of principal 
changes reported. The statistics relate to weekly full-time rates of wages, on the basis of employment of the full numbers of persons in'the respective industries. 
,:j- t Viz.Nottinghamshire, Derbyshire, Leicestershire, Cannock Chase and Warwickshire.

j In the case of West Yorkshire, the surface workers percentage addition on standard was 41*65  for the Eastern area and 38*31  for the Western area
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PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING NOVEMBER, 1922—(continued}.

Trade. Locality.

Date f ron 
which 
change 
took 

effect.

i

Classes of Workpeople.
Particulars of change.

(Decreases in italics.)

MINING AND QUARRYING—(c ontinued).

/ f Iron ore miners ...‘ .............. Increase, under sliding scale,*  of Id. per shift in the
bargain price (9s. Id. to 9s. 2d.), and of Id. per shift

Cumber land 13 Nov. (
Winding enginemen ..............

in the minimum wage (6s. 5d. to 6s. 6d.).
Increase, under sliding, scale,*  of $d. per shift (8s. Old. 

to 8s. lid.).
Other underground and surface Increase under sliding scale**  of $d. per shift for men

Iron Mining, 
©to. 12 Nov.

workers

Iron ore miners and surfacemen

and of $d. for boys under 16. Rates after change for 
underground 1st class or leading labourer®, 5®-. Hid. 
per shaft. a

Furness .............. Increase, under sliding scale,*  of 0d. per shift (8s. 2d. 
; iW in bargain price for miners; of lid.

per shift 9d. to 7®. lOJd.) in the minimum wage
of 1M. per shift for surfacemen, and of $d. per shift 
for boys under 16.

(except blacksmiths and fit-
ters whose wages are not 
regulated by sliding scale

5 Nov.
arrangements)

North Lincoln- Ironstone miners and quarry- Decrease, under sliding scale,*  of 3 per cent, on
shire men standard rates of 1909*  leaving wages 41 ver cent

West Cumberland 13 Nov. Limestone quarrymen ..............
above the standard, plus is. Id. per shift.

Increase, in basis rate®; of Is. per shift for’blacksmiths 
•and joiners, and of 6d. per shift for haulage engine- 
men,-and an increase under the sliding scale*  of $d

Quarrying \

Northumberl and 1 Nov/ Freestone quarrymen and

per shift for men and of id. per shift for boys under 
io. Rates after change: knob biers, 8s. per shift; day 

7®. 6d.; day labourer® (1st class), 
6s. 10d.; ruddmen, 6s. 4d.

Decrease of id. per hour.t Rates after change: auarrv- 
men, Is. 8d.; labourers, Is. 2d. per hour.and Durham labourers

IRCIN AND STEEL SMELTING AND MANUFACTURE.

Blastfurnacemen ........................ Decrease, under sliding scale*  of 3 per cent, on
standard rates of 1909, leaving wages 41 per cent 
above the standard, plus Is. Id. per shift. Minimum 
rate for labourers after change: 3s. 8d. per shift 
plus 41 per cent., plus Is. Id. per shift.

Engineers, electricians, appren- Decrease, under sliding scalef of 3 per cent, on

Pig Iron
North Lincolnshire 5 Nov. \ tices^ improvers, etc., em- 

. ployed on maintenance work
standard rates, leaving wages 31$ per 'cent, above the 
standard. Rates after change: patternmakers, 44s.;

Manufao- at ironstone mines and iron ooiZersmitTis, 43s.; fitters, turners, smiths, electricians
ture and steel works and armature winders, 42s., plus in'each case 31$ per 

cent, and a tonnage bonus.

2nd full
Bricklayers’ and joiners’ 

labourers
Docrease, under sliding scale,of Q-60d. per hourt 

d0*7d.  to 10*10d.).
West Cumberland Workpeople (excluding skilled Increase, under sliding scale,*  of J per cent, on the
and North Lanca- pay in craftsmen on maintenance standard of 1919*  leaving wages 30J pier cent, above
shire Nov. work) employed at blast fur­

naces
the standlard, plus, in some cases*  an output bonus. §

Men employed in steel melting
shops:—

Steel melters, pitmen, slag­
men, ladlemen, furnace 
helpers, etc., gas producer-

Decrease, under sliding scald,*  of 61 per cent, on the 
standard of 1905, leainnp melters*  wages 36$ per cent.
(baszc process) and 11$ per cent, (acid process) above

men, and charge wheelers
Semi-skilled workers and

the standard.

England and West
of Scotland

5 Nov. < labourer®:
•Men on 8-hour shiftsll Decrease, under sliding scale,*  of 6$ per cent, on the

Men whose wages are

standard rates of 1921, leaving wages 36$ per cent, 
above the standard^

Decrease^ under -sliding scale,*  of of the total
based on a 47-hour amount of advance in wages given between August.
Week II

Boll turners ... ... ... ...

an<^ ^Pvil, 1921, making a total decrease of
81 per centt tha^ advance since 1st May,

England and Soot- 5 Nov. Decrease^ under sliding scale,*  of of the total
land advance in wages given between August,

1914, and SQth April, 1921,. making a total decrease
1921 °Ut 81 per cent* t?lot dolvdnce since 1st May,

I Iron puddlers ... ... ■ ... . ... Decrease, under Gliding scale*  of 2$ per cent*  on
North of England 27 Nov. J standard rates, leaving wages 374 per cent, above the

Iron and steel millmen. ...... 
Semi-skilled workers, labourers,

standard.
Decrease, under sliding scale,*  of 2$ per cent.

etc., in puddling forges and
Iron and /

rolling mills:—
Men on 8-hour shiftsll Decrease, under sliding scale,*  of 6$ per cent, on

facture
Men whose wages are based

standard rates, leaving wages 36$ per cent, above the 
standard.^

Decrease, under sliding scale * of of the total amount
on a 47 hour weekll Of advance in wages given between August, 1914. and

North of England 5 Nov.
Engineers, electricians, strikers,

30th April, 1921, makingr a total -decrease 0? about 81 
per cent, of'that advance since 1st Mav, 1921.1

Decrease; under sliding scale*  ofyiv of the total amountmotor attendants, arc lamp of advance in wages given between August, 1914, andtrimmers, boilermakers and 30th April, 1921, making a total decrease of about 81
patternmakers employed at 
blastfurnaces and iron and per cent, of that advance since 1st Map, 1921.J
steel works

Bricklayers’ labourers ... ... Decrease, under sliding scale,*  of 0*5d.  ver hourt\ (10*55d.  to 10*05d.).
North-East Coast 5 Nov. Workpeople employed in rolling Decrease, under sliding scale,*  of 6$ per cent, on

mills and production depart­
ments

standard rates of 1920, leaving wages 36$ per cent, 
above the standard.

Men employed in steel rolling
mills

Millmen, gas prodneermen, Decrease, under sliding scale*  of 6$ per cent, on
ehginemen, cranemen, fire- standard rates, leaving wages 36$ per cent, above the
men, etc. standard.

West of Scotland 5 Nov. \ Semi-skilled workers and Decrease, under sliding scale * of of the total amount
labourers of advance in wages given between August, 1914, and

30th April, 1921, making a total decrease of about 81
per cent, of that advance since 1st May, 1921.1

Bricklayers’ labourers in Decrease, under sliding scale,*  of 0*47d.  per^Aourl (9-77d.
steel works to 9*30d.).  v

• The sliding scale referred to in this case is based on selling prices.
t This change took effect under an arrangement whereby wages fluctuate in correspondence with the Ministry of Labour index number of retail prices, etc.
t In the case of semi-skilled men and labourers i < receipt of base rates of 5s per shift or less and 7*86d.  per hour or less, the reduction was to take effectiin 

three instalments, viz. :—Jth of the total reduction on 5th November, fths on 10th December, and |ths in January, 1923. In the case of engineers in the 
North of England the reduction took effect on the three dates quoted, irrespective of base rates.

$ The scale percentage on bonus earnings paid to keepers, slaggers, fillers, enginemen, etc., is 62$ per cent, in the Workington area and 57$ per cent, in the 
Furness area.

H The men on 8-hour shifts referred to are those who do not receive allowance hours and/or extra payment for night shift during the normal week. The 
men whose wages are based on a 47-hour week are mainly men employed in engineering shops or working with craftsmen, who receive the allowances or 
extra payments mentioned.
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Particulars of change.
Classes of Workpeople.Locality.Trade. Trade. Locality. Classes of Workpeople.(Decreases in italics.)

OTHER METAL TRADES—{con tinned).
Lancashire ... Decrease of id. per ;hour (is. 3Jd. to Is. 3d.).

6 Nov. fScotland!
6 Nov. ISheffield Other sections

Datal workers1 Nov.

Sheffield 18 Sept. Scythe grinders
tool

Great Britain

Saihnakers 13 Nov.dHull an
Female timeworkers ...Boiler scalers and ship scrapers16 Nov.London District

Men in ship-repairing trade:—

repairing,
TimeworkersGreat Britain 20 Nov. '

years of

Shipwrights
London!

Women 18 years of andage over
Rivet warmers ...

Great Britain 7.Nov.1 Nov. m
lor 2 Nov.

the
Walsall

21United Kingdom...
1 Nov. 1Great Britain

Female .pieceworkers!II

in

4s. per week.6 Nov. '

TEXTILE TRADES

Cotton doublers2 Nov.

Adult male wire workersLondon

Machine calico printers ...

the

Lancashire 
Yorkshire

Decrease of 
ing wages

Cotton 
Industry

Chain­
making

1st pay 
day in 
Nov.

1st nay 
in Nov.

Adult male timeworkers
Adult male pieceworkers

and 
box

(8£<Z. to 8d.) for those who 
the trade for 6 months or

Brass­
working

Date from 
which 
change 

took 
effect.

3rd pay 
day in 
Nov.

Week 
ending 
4 Nov.

Nut and Bolt 
Manufacture

Date from 
which 
change 

took 
effect.

1st pay 
day in 
Nov.

age 
tin

over 
and

Pay week 
begin­
ning ( 

16 Nov.

Women 18 vears of 
employed in the 
"canister trade

Men employed in the edge 
trade (18 years and over)

1st full 
pay after 

26 Oct. 
Payday 
in week 

, ending
18 Nov. 
Pav pre­

ceding 1st 
payday 
in Dec.

of age! 
timeworkerst

1st full 
pay in 
Nov.

Sheffield and Ches­
terfield

Great Britain

1st full 
pay after
27 Nov.

Birmingham and
Wolverhamp ton
Districts*

Cardiff and Barry 
Districts!

Tin Box
Manufacture

Mansfield and Dis­
trict

Workneoole employed in 
clothworking trade

Learners under 17
age

Cutlery 
and 

Edge Tool 
Manufac­

ture

Malleable 
■ Iron- 
founding

NGINEERING AND SH1PBUILDJ
Boys and youths employed in 

the engineering, foundry, etc., 
trades

Pieceworkers — 
Men ............

Miscellaneous 
Metal 
Trades

Tube
Manufacture 

Cable 
Making

Wire
Manufacture.

ironmoulders, 
br assf oun ders 

strikers,
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Week 
beginning 

9 or 10 
Nov.

5 per cent, on piece price list of 1919, leav-
5 per cent, below the list.

rate's fixed under the Trade 
week, leaving the general 
per week or 7%d. per hour, 
time rate 34s. per week.

Men employed in the brass­
founding and finishing trades

Pin, Hook 
and Eye, 

etc.,
Trade

E
1st full 

pay after
27 Nov.

Birmingham and 
W olverhampton 
DistrictsS

Boys and youths employed i 
miscellaneous metal trades!!

Time workers (including 
engineers and other crafts­
men and semi-skilled and 
unskilled men)

Textile 
Bleaching, 
Printing, 
Dyeing, 

Finishing, 
etc.

Birmingham, Wol- 
v e r h a m p ton, 
Dudley, Lye and 
Stourbridge Dis­
tricts

1st full 
pay pre­
ceding 
week 

ending 
11 Nov. 
4th pay 
week in 

Nov.

of piece prices adopted, such list being made 
££onU8-ff 25 +?er °ent-.in Ueu of the bonus

Engineer­
ing, 

Foundry, 
etc., Trades

Optical
Instrument 

Manufacture

Rotherham, Shef­
field, Doncaster, 
Halifax, Brig- 
house and Dews­
bury Districts

Men employed in the ship­
building and ship-repair-’ 
ing- trades (except those ( 
whose wages are regulated 
by movements in some other 
industry)

Workpeople in the hand- 
hammered chain trade, mak­
ing chains from iron supplied 
by the employer up to and 
including 11-32 in. diameter:—

Decrease of 2s. 6d. per week.
Further decrease of 2s. 6d. per week. Bates after 

change: machine men, 57 s. Id.; bench hands, 55s. id.
Increase of 2d. in daily rate and travelling time allow­

ance, previously in force,, discontinued. Rate after 
change, He. per day, plus 1®. per day when Worker 
provides own tools.

West of England 
District^.

Macclesfield

Platers, caulkers, riveters, 
holders up and drillers

Hollow­
ware 

Manufacture

Decrease of 5 per cent, on standard list of May, 1916, 
Heaving wages 75 per cent, and 50 per cent, above 
standard for pieceworkers and timeworkers respec- t, tivel-y.

Decrease**  of 2% per cent, in minimum time, piece and 
piecework basis time rates.

Particulars of Change.

(Decreases in italics.)

Lead 
Smelting, 

etc.

S.
Decrease of 5 per cent, on basis rates for pieceworkers. 

Percentage, additions1 after change: cupola men, 35 
per cent.; crucible: work or tub men, 40 per cent; 
buckle men, 45 per cent.**

Decrease of id. per hour for adult timeworkers, and 
corresponding reductions for pieceworkers and 
workers under 18 years of age. Minimum time rates 
{adults) after change: Group 1 districts,ft Is. lid : 
Group 2 districts,tt Is. Q^d.; Group 3 districts,it Hid.

Decrease**  of Is. 6d. for those 22J years of age and over 
and of from 6d. to is. for those under 22J years. Rate 
after change for permanent men 22% years and over, 51s, »10d.

“ Cost of living ” wage "reduced**  from 69 per cent, to 68 
por cent on basic wages, and flat rate bonus of 10s. 
per'week, previously paid,- reduced to 9 s. per week 
for apprentices, while remaining unchanged for 
others.

Decreases**  of from Is. 6d. to 2s. lid. per week., Rates 
after change include:—tablehands, stock keepers, car­
men, front packers, and foremen examiners, 64s. 8d.; 
examiners, rollers and measurers, 62s. ,2d.pressmen’s 
mates, back packers, and assistant examiners, 56s.

Lancashire,
Cheshire, Derby­
shire, Scotland, 
and certain firms 
in Yorkshire 

London ... ...

Milford) Haven ...
Belfast (non-feder- 
ated firms)

Birmingham, Wol- 
v e r h a m p ton, 
Wednesbury, Old­
bury, Stour- 
bridge and Can­
nock Districts

Workpeople employed in the 
woollen and Worsted industry

Male workers employed in the 
silk dyeing and finishing 
trades

Men and boys employed in -lead 
smelting, rolling, etc. (ex­
cept those whose wages are 
regulated by movements in 
some other industry)

iSkiililted and se'mi-skilled mien 
(g a 1 v a n i s ers, iron-plate 
workers and blacksmiths) 
employed in the wrought 
hollow-ware trade (galvanised 
section)

General tube workers (excluding 
engineers)

Workpeople employed in the 
electric cable making industry 
(except plumber, jointers, etc.)

NG.
Revised scale, of ufages adopted, varying according to 

age, from 10s. per-week at 14 i/ears to 31s. per week at 
20 years, and resulting in reductions of from is. to 4s. 
per week.

Decrease of 2s. 6d. per week. Rates after change: 
fitters, turners; smiths, patternmakers, ironmoulders 
and coremakers, 65s.; brass founders,, 67 s.; dressers, 
52s.; labourers, 47s.

Schedules of basis rates adopted varying according to 
occupation and locality of workshop, the current war 
wage of 16s. 6d. per weekll to be added to the new 
rates; piece prices to be fixed so a® to yield a normal 
worker not less than 33 J per cent, above the time rate.§

Decrease of 2s. 6d. per week for timeworkers whose 
wages {including 10s. war bonus) before the reduc­
tions were 52s. 6d. per week or over, and for piece­
workers; with smaller amounts for timeworkers 
whose wages {including IQs. war bonus) were more 
than 37s. 6d. but less than 52s. 6d. per week; and 
no reduction for those whose wages {including 10s. 
war bonus) were 37s. 6d; or under.

Further reductions of amounts similar to those stated 
above.

Decrease in bonus of 4 s. per week. Rate after change 
for labourers, 24s., plus bonus of 17s. per week.Men i (including engineers) em­

ployed in H.M. Dockyards and 
other Admiralty establish­
ments

War wage of 2s, 6d. per week withdrawn. Rates after 
change {except at Bristol):: fitters, turners, black­
smiths, coppersmiths, patternmakers, brassfounders 
and finishers, sheet-metal workers, plumbers', painters, 
joiners, woodcutting machinists, electrical workers 
{craftsmen) and platers’ helpers, 65s. per week; riggers, 
58s.; chippers and painters, 52s,; fitters’ helpers and 
general labourers, 49s. At Bristol the rates are 2s. 
per week less than, the above.

Decrease of Isj 3d. per week in war bonus and 
the abnormal conditions” percentages of 7J per 
cent, for riveters and holders-up, 5 per cent, for 
platers, and 2J per cent, for Caulkers, previously paid, 
withdrawn. . .

Decrease of Is. 3d. per week in the war bonus paid 
when on piecework, and the war wage of 2s. Gd. per 
week paid when on timework Withdrawn. Time rate 
after Change: 65s. per week.

Decrease of 2s. 6d. per week in war bonus. Rate after 
change : 59s. per week plus war bonus of 16s,

Decrease of Is. per 'week {74s. 6d. to 73s. 6<2.).
Decrease of 3,s. per week. Rates after change: fitters, 

61s. 9d.; turners, '62s. 9d.

, 22 Nov. J
19 Nov..

North-East Coast, 
Hull, Southamp­
ton. Cowes, Bir­
kenhead, BarroW, 
Clyde and East of 
Scotland^

Reed­
making

Workpeople employed in __
pin, hook and eye and snap 
fastener trade

Male timeworkers. 21 years 
and overt

Male time workers under 
years

Female

Woollen,
Worsted, etc?, 

' Industry

• As it was arranged that in nd case should the bonus paid to those under 21 years exceed’ that paid to those 21 years and over, the reduction for certain 
workers 18 to 21 years of age was greater than that stated above.

t The reductions took effect under an agreement arrived at by the Optical Instrument Interim Industrial Reconstruction Committee.
t The decreases dp not apply to homeworkers, nor, in the base of men 21 years and oyer; to pin makers, hairpin machinists, hook and eye makers, blackers, 

automatic machinists, electro-platers, Whiteners, and wife straighteners.
§ The change was the result of an agreement between the Engineering and National Employers’ Federations and the trades unions concerned, with the 

exception of the Amalgamated Engineering Union and the Electrical Trades’ Union,
II Including axle, spring, bolt and nut, brass, bridge building, drop-forging, grate and stove, gas meter, hollow-ware, metal rolling, nail, railway carriage and 

wagon, weighing machine, steel casement, tube and wire rope.
11 Including Stroud, Trowbridge, Frome, Westbury, Chippenha.m, Bath; Chipping Norton, Wellington, Witney, South Devon, and North Tawton.
♦♦ The change took effect under an arrangement made whereby wages fluctuate in correspondence with the Ministry of Labour index number of retail prices, etc.

Workpeople employed in the 
sprang knife making' trade:— 

Two ended flat back knives 
section

Decreases in bonus of 7s. lOd. per. week for adult day­
workers and pieceworkers, and of 3s. did. per week 
for piecework apprentices 18 to 21 years of age. 
Time rates after change: moulders, 40s,; pattern­
makers, 39s.; machine moulders and skilled core­
makers, 34s.; furnacemen and turret and capstan 
lathe operators, 32s.; fettlers and dressers, 28s.; plus 
in each case a bongs of 20s. 2^d. per week.___________

Decreases in general minimum time rates and piece- 
; work , basts time rates', fixed under Trade Boards 

A ctst as f ollows:—
Decrease in minimum "time 'rate of Id. per hour (Is to Hid.),.
Decreases in minimum time rates of id; or Id. or Id per hour.
Decreases in minimum time rates of id. per hour. 

Rates after change: far-.those 18 years and over
employed as charge hands; and 6ld. for others 18 years arid over;-

Decreases in piecework' basis time: rates of id. per hour 
(7%d. to 7id.) for workers-18 v^QTS, aud over employed 
•tn cardtng other than hooks and eyes or snap fas­
teners ,- and for'all workers, ppt employed in carding. 

Revised scale of wages adopted; varying according to 
age, from 10s. per week at 14f years^to 31's. per week 
at 20 years, and resulting in reductions of from Is. 
to 4s. per week.

Fitters, turners, smiths, _ pat­
ternmakers, 
•eoreni'akersi,' 
dressers, smiths’ 
cupola men and labourers

Men employed in railway work­
shops (excluding those in 
electrical power stations)

New list
subject _ _______ _ Vl
of 40 per cent, paid on the old list. ‘ ' 
?SceVi075rEC“^X'OTi°“Sl!7 Pa<d' Oni2’ieCe 3,ri“ list- 

5s* -per previously paid, with- 
0 ^arni^s subject to a bonus of 45 

f°r cutlers and of 40 per cent, for grinders 
Bate^ Hter change: pen and pocket knife 

J,e.r ,7l,our» 45 per cent.; pen and pocket blade grinders, is. per hour, plus 40 per cent
Decrease of 25 per cent, on list prices of 1917, leaving 

wages 55 per cent, above the list.
Decrease in bonus of 3s. 4d. per week*

Barry, Cardiff, 
Newport, P >e n- 
artlh, Port Tal­
bot, Swansea, 
Sharpness. Avon- 
mouth and 
Bristol

Decrease of 5s. per week.
Addition of 72J per cent, on base piece rate earnings 

previously paid, reduced to 62i per cent.
New scale of weekly, rates adopted, varying according to 

age, from lls^. at 14 i/ears to 25s. at 20 ?/ears and over, 
ana resulting in reductions up to 3s. per week.

Decreases in the general minimum time rates and piece­
work basts time rates fixed under the Trade Boards 
Acts (see also p. 502) as follows:—

Decreases of l&d. per hour (7^d. to 6§d.) in cases where 
the employer provides {in addition, to the iron) the 
workshop„tools and fuel; and, of lid. per hour (lOd. to 
8ia.) for workers- providing any of the above acces­sories. .

Decreases of Is. 8d. per week'{Ils. to 9s. 4d.) during first 
f o^Ployment; and of 2s. 3d. per week (15s.
to 12s. 9a.) during secopd 6 n^onths..

Decreases averaging approximately 15 per cent, x
Decrease of Id; per ,hour for men in receipt of the 

standard rate ” i(ls. 7Jd. to Is. 6|d.). and propor­
tionate reductions for lower paid men;' current piece­

-work prices being reduced by 5 per cent.
Decredse of ^d. per hour ‘

have been employed in 
longer.

Decreases in the minimum 
Boards Acts of Is. per 
minimum time rate 29s. 
and the piecework basis

Fitters and smiths employed 
the ship-repairing tirade

Fitters, . turners, machinists,- 
brass moulders, brass 
finishers, etc.

OTHER METAL TRADE
Men employed in the malleable 

ironfoundang trade

* The change was the result of an agreement between the Engineering and National ™BWW-
of the Amalgamated Engineering Union and the Electrical Trades Union. (See also entry under Miscellaneous M etal Trades on 49?.>

t Th? workneonle affected bv this reduction-are those employed by members Of the Cardiff and District Master Ironfounders Association. k-i
t The Railway Companies concerned were the Caledonian Railway, Glasgow and South. Western Railway, Great North of Scotland Railway, Highland Railway 

a“d eSd in increases in rates oi wages in some cases and decreases in others: it was provided that .where a change of more than 2s. per week was
involved the change in wages in November should be limited to 2s. per week and the balance added or deducted by monthly instalments similarly limited in jjnount.

I In the ewe of one Company which had previously reduced the war wage during the present year by 16s 6d. as compared with a reduction of 10s. made by 
other Railway Companies, the war wage was increased to 16s. 6d. at the time of the adoption of the new basis rates. omnnnfd fn

H The above reductions took effect under an arrangement made by theBhipbuilding Employers Fcderatmj^ther Ructions, each
take effect from 13th December and 3rd January, 1923, making a total reduction, after 3rd January, of Ips. per week in the case of workers whose wages are bds. ba.

♦*  At certain firms the men engaged on higher classes of work receive an additional 10 per cent. pniMn qf Helens Swansea and Edinburgh
tt Group I.—London, Manchester, Sheffield, Birmingham, Newcastle, Glasgow, Liverpool, Huddersfield, Warrington, Bolton, St. Helens, Swansea ana Jiampurgn. 

<Jrow® 2. -Plymouth, Chester and Bradwell. Group 3.—Aberdeen, Exeter, Skipton, Ireland, and remote country districts.
it The change took effect from the beginning of the first working week falling wholly in November.

Decrease of
Decreases of 4s. per week for men 21 t/ears of age and 

over, of 3s. per week for youths 18 to 20 years, of Is. 
per week for boys 14 to 17 years, Of Is. 6a. per week 
for women 18 years and over, and of Is. per week 
for girls 14 to 17 years. .

Decrease' of Id. per hour (Is. 6a. to Is. 5a.) for time 
workers and of 5 per cent, on present piecework 
prices for pieceworkers.

Pay day Reedmakers and finishers, etc. 
in week
ending
4 Nov.

Shipbuild­
ing, . Ship- ^

492
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Trade. Locality.
Date from 

which 
change 

took 
effect.

Classes of Workpeople.
Particulars of change.

(Decreases in italics.)

CLOTHING TRADES.

7 Workpeople employed in the Decreases in the minimum rates fixed under the Trade
oorAAt making trade:— Boards Acts as follows*: —

Males: Cutters, markers-out Decrease of Id. .per hour. Minimum time rates after
(other than process change: not less than 5 years' experience after 19,
workers), hand pressers, Is. 4$d.; less than 5 but not less than 3 years’ expen-
matchers-up and shaders ence after 19, Is. 2Jd.

Folders, hand-fitters, par- Decrease of id. per hour. Minimum time rate after
ters, separators and | change, Is. 2d.

Corset 
Making

Great Britain 14 Nov. makers-u.pt
Warehouse men and Decrease of id. per hour. Minimum time rate after

packers 22 years of age and 
overt

change, Is. lid. x x

Female timeworkers:—
Other than learners • ... Decrease of id. per hdur(7id. to 7d.).

New scale of minimum weekly rates fixed. _ • a
Female pieceworkers ... Decrease of id. per hour in the piecework basis time 

rate (8id. to 8d.).
Female timeworkers employed Decreases in the minimum rates fixed under the Trade

in the hat, cap, and millinery Boards Acts as follows^ :—

Hat, Cap, 
and Millinery

Engl an d and 
Wales 13 Nov. -

trade:—
Other than learners
Learners............ — •".»

Decrease off id. per hour. Minimum rate after change, 
7id.^ '

Minimum time rates fixed starting at lid. per hour dur-
Trade ing first year, and increasing to 6%d. per hour during 

4th year.
TRANSPORT TRADES.

Railway Scotland ... r .-p 6 Nov. Railway shopmen... [See entry under Engineering Trades.]
Service

Dock, Wharf,
Riverside, etc., 

Labour
Various ports in 
England and 

- Waflesfl
1st full 
pay in 
Nov.

Coal tippers, teemers, 
weighers, hoistmen and box­
men

Addition of 120 per cent, on pre-war tariffs and pay­
ments for incidentals previously paid reduced^ to 
110 per cent., subject to the minimum wage of £3 
per week previously in /orce.||

Great Britain 11 Nov. Workpeople employed . in the 
furniture warehousing and

Decrease^ of Is. per week. Rates after change: ware­
housemen—London, 63s. 6d.; industrial areas, 58s. 6d.;

(
removing industry other areas, 55s. 6d.; porters—London, 53s, 6d.; indus­

trial areas, 49s. 6d.; other areas, 46s. 6d.
Newcastle- on-Tyne 1 Nov. > Decrease of 2s. per week. Rates after change: horse 

drivers, 54s. and 57s.**;  petrol wagon (heavy) drivers 
and steam wagon drivers, 64s.; steam wagon steerers, 
58s.

Decrease of 2s. per week. Rates after change: horseBradford and 
Shipley

3rd pay 
in Nov. drivers, 52s. 6d. and 57s. 6d.**;  mates and trailermen, 

52s. 6d.; motor drivers (2 tons and over), 62s. 6d.; 
steam wagon drivers, 65s. 6d.; steam wagon steerers, 
54s. 6d.

Decrease^ of Is. per week. Bates after change: horse 
drivers, 56s. 6d. and 59s.**

Road |
Certain townstt in 1st pay Workpeople employed in the (Lancashire
Nottingham and
District

1st .pay road transport industry Decrease of Is. 6d. per week for horse drivers, of 2s.
Transport after per week for drivers of mechanical vehicles, and of

6 Nov. 9d. per week for youths. Rates after change: horse 
drivers, 54s. and 59s.**;  petrol wagon drivers (2 tons 
and over), 65s.; (15 cwt. to 2 tons), 60s.; (under 15 
cwt.), 55s. per week.

Scotland ............ 1st pay Decrease of 2s. per week. Rates after change at
in Nov. Glasgow and Paisley: one-horse drivers, 57s. 6d.;

■ \ petrol wagon drivers (over 2 tons), 66s. 6d.; steam 
>• wagon -drivers, 76s. 6d.; steerers, 71s. 6d.

AGRICULTURE.

Men and boys ............ Bates adopted up to 19 May, 1923, for skilled workers
Cumberland and
Westm ot! and; 
also Furness Dis­
trict of Lanca­
shire

for a week off 63 hours of 37s. for those 21 years and
OvOr, 32s. for those 20 to 21 years, 28s. at 18 to 20

11 Nov. / years, and 23s. at- 16 to 18 years, and for other 
workers Off 30s. for a week of 54 hours in summer 
and 48 hours in winter.!!

Agricul- ,

l.Nov.
27 Nov.
20 Nov.

4 Nov. 
INov. 
l^Nov.

Women .............
Adult male agricultural

labourers
Adult male agricultural

labourers
Adult male agricultural

labourers
Adult male agricultural

labourers
Adult male agricultural

labourers
Male agricultural labourers...

Bate off 5d. per hour adopted up to 19 May, 1923.tt
Bate of 30s. per week adopted,§§
Rate of 6id. per hour adopted.llll
Bate of 7d. per hour adopted.HII
Bate of 3Qs. adopted for a week off 52 hours.#
Rate of 27 s. adopted for a week of 50 hours.§§
Rates adopted up to 24 S’bhruarp, 1923, for a guaran-

West Riding of 
Yorkshire

Bourne District ...
Holland District
Loughborough Dis­
trict

Rutland ............
Shropshire ... teed week of 48 hours of 7d. per hour for those 21

tore ' and over, and for juniors starting at 2id. at 14 pears, 
increasing to 5id. at 18 and to 6^d. at 20 to 21 pears.Ji

Suffolk ............ INov. Adult male agricultural Bate of 6d. per hour adopted for a week of 50 hours;
labourers horsemen and’stockmen to receive 5s. extra.§§

Warwickshire liNov. Adult male agricultural Rate of 25s. adopted for a week of 48 hours.§§

Wiltshire ...
Anglesey ...........

1 Nov.
13 Nov.

Adult male agricultural 
labourers

Male agricultural labourers...

Rate of 27s. adopted for a week of 50 hours.§§
Rates adopted up. to 13 May, 1923, of 28s. for -a week of 

58 hours for adults, and for juniors, starting at 17s. 
at 16 to 17 pears, increasing to 25s. 6d. at 20 to 21 
years.tt

Cardiganshire 13 Nov. Male agrfchltural labourers... Rate of 30s. adopted for adults for a week of 50 hours 
in winter and 54 hours in summer up to 13 November,
1923, with proportionate rates for those under 21.tt

Carnarvonshire ... 13 Nov. Male agricultural’ labourers... Bates adopted up to 13 May, 1923, for men in charge of 
animals, of 33s. for a week of 61 hours for adults, and
for juniors starting at 23s. at 16 pears) increasing to
31s. at 20 to 21 pears, and of 30s. for a week of 50 
hours for other men.Jt

* See also n. 354 of August Gazette.
+ Men with not less than 3 years’ experience after 19 years or age.
i Men with not less than 2 years’ experience.
§ See also p. 466 of November gazktt. __nopfcln2 centres including those in South Wales and on the North-East Coast and Hull and Immingham. At
|| The re.duffcl°n a daily or half-daily basis as followsHull (as previously) 12s. per day and 6s 6d. on Saturday;

n Walkden, Little Hulton, Leigh Atherton, Wtafcy, and St.Helena.

III raw? rate“ were emtodied in recommendation, tamed by the local branches of the National Farmers Union.
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PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING NOVEMBER, 1922—(contmued).' - •

Trade. Locality.
Date from 

which 
change 
took 

effect.
Classes of Workpeople. Particulars of change. ■ 

(Decreases in italics).

AGRICULTURE- (continued).

Agricul- f»n<r«

z Denbighshire and
Flintshire

INov. Male agricultural labourers... R^h'dnfPt^d t0 32 April' 1,923» for adults of 33s. fan a 
97^1/^61 hou^A for stockmen and horsemen, and 
& A,.‘lor aoff 50 hours for other workers, and

(contd.)
Glamorganshire ... 1 Nov. Adult male agricultural 

labourers

- starting at 2d. per hour' at 14 y ears, in- creasnig to 5d. at 18 and to 6d. at 20 years*  V
Rate off 33s. adopted for a week off. 54 hours.t

m PRINTING AND ALLIED 7 RADES.
• Oom pn'0 ® i t or a, composing 

machine operators (book 3s< per ^oek. Minimum rates after change: 
jobbing compositors—Grade I towns,1 81s.; Grade II, 
tirade VI., 66s. _ Linotype operators (jobbing} and

jobbing and newspaper), and

Principal towns in Pay day

rotary minders

Printers’ assistants (21 years of

monotype operators on daywork—Grade I, 89s 6d • 
Sra?e J1?,.868”) 111 • 82s- 6d-»" Grade IV, 79s'.’:
Grade V, 75s. 6d.; Grade VI, 72s. Compositors on morn­
ing- and evening newspapers, 12s. and 2s. 6d. respec­
tively more than the rates for jobbing compositbrsi;
linotype operators and rotary minders on morning 
and evening newspapers, 13s; and 2s. 6d. respectively 
more than the rates for linotype operators in jobbing 
offices. Monotype operators on night work 9s. more
than monotype operators on day work.

England and in week /
Wales (except ending age and over) employed in
London! 11 Nov. newspaper offices:—

Brake hands and con- Decrease of 3s. per week. Minimum rates after change
Printing 
Trades

troller hands

Oilers, strikers, reel hands,

for day work^-Grade I towns,! 76s.; Grade II, 73s.;
Grade IV, 67s.; Grade V, 64s.; Grade

VI, 61s. Men on night work receive 6s. more than 
corresponding grade oh day work.

Decrease of 3s. per week. Minimum rates after changereel hoist haudls, packers. for day work—4s. less than above rates for brakedespatches, tiers-up, lino- hands and controller hands; men on night work re-type assistants and 
revisers ceive 6s. more than corresponding grade on day work.

Flythands, copyholders and Decrease off 3s. per week. Minimum rates after changegeneral assistants for day work: 8s. less than above rates for brake 
hands and controller hands; men on night work re-

C Payday Compositors and linotype
ceive 6s. more than corresponding grade on day work.

Decrease of 3s. per week. Rates after change: com-1 in week operators (book, jobbing positors, jobbing, 78s.; evening news, 80s. 6d.; morning 
news, 90s.; linotype operators—jobbing, 86s.; evening 
news, 88s. 6d.; morning news, 99s.

Decrease of 3s. per week. Rates after change: evening
Belfast ... ...

| ending 
J 11 Nov. and newspaper)
I 11 Nov. EHectrotypers and) stereo-
1 typers employed in morning 

and evening newspaper 
offices

news, 80s; 6d.; morning news, 90s.

F URNITURE AND WOODWORKIN G TRADES.
/ Furniture trade operatives:—

Timeworkers
Cabinet makers, wood- Decreases of |d. per hour. Minimum rates afteroafrvers, chairmakers, change: spindle and four cutters, is. 10d.; other A.gluers, crampers-up,

woodcutting machinists
is. 9d.

and upholsterers 
French polishers (male) Decreased off id. per hour. Minimum rate afterjapanners and chair­

shapers
Change, Is. 8f d.

Upholstresses ............ Decreased of id. per hour. Minimum rate after 
change, lid.

Operatives employed in Decreased off id. per hour. Minimum rate after
London ............ INov. ( the carpet and blind 

section
change, Is. 8d.

Learners, improvers and -j Decrease^ of 2’32 per cent, for those who have pre-apprentice viously received advances pro rata to those granted
Pieceworkers:—- from time to time to journeymen.

Upholsterers ...... Decreased in total of agreed percentage payable on 
basic rate from 79*16  to 75 per cent., except for those 
employed by certain firms (see p. 315 of Labour 
Gazette for June, 1921), for whom the percentages pay­
able are 10' per cent., plus 10 per cent., plus 75 per 
cent, (calculated cumulatively).

Decrease^ of 2*32  per cent, on existing rates.Operatives employed in
Furniture / the white enamelled
Mjanufao- 

ture Londlou ....
Harrogate ... ... Nov.

16 Sept.
(deal) section

Gilders ... ... ......
Cabinet makers, french

Decreased off id. per hour (Is. 9d. to Is. 8id.).
Decreases of id. per hour (Iff: 9d. to Is. 8Jd.).

polishers andi upholsterers
Liverpool' and Dis­
trict 1 Nov. Cabinet makers. carvers, 

chairmakers, machinists and Decrease Of Id. per hour (Is. lOd. to Is. 9d.).
french polishers in wholesale

Manchester, Sal­
ford, Altrincham,

and retail trades; also up­
holsterers in retail trade

1 Nov. Furniture trade operatives ... Decreases of id. per hour for men, %d. per hour for 
upholstresses and female polishers, and proportionate

port Districts decreases for apprentices and improvers. Rates aftfer 
change: men—cabinet makers, carvers, chairmakers, 
upholsterers, polishers and machinists (after 4 years 
on machines), Is. 9d.; labourers; Is. 5d.; gldssworkers—
bevellers, silverers and cutters, Is. 9d.; brilliant 
cutters, Is. lOd.; fitters, Is. 7d.; packers. Is. 6d.; up-

North. East Latnca- 
shire|| and Tod- 1 Nov. Cabinet makers, carvers, chair­

makers, upholsterers, ma-
holstresses and female polishers, Is. Oid.

Decrease^ off id. per hour for journeymen (Is. 9id. id
i

Is. 9d.); and of proportiohate amounts for appren-
Wigan ... ... 1 Nov. chinists and french polisher® 

Cabinet makers, carvers, chair-
tices and improvers.

Decrease of id. per hour (Is. 9|d. to Is. 9d.).I makers, upholsterers, ma-
High Wycombe ... Pay day 

in week
chindsts and french polishers 

Unskilled labourers employed 
in the furniture trade

InoreaseS of Jd. per hour (1®. 2d. to 1®. 2Jd.).
ending
25 Nb v. | I

* The rates were agreed upon by the local Conciliation Committee set up under the Com Production Acts (Repeal) Act, 1921.
t The rate was not agreed to by the workers’ side of the Conciliation Committee, but formed the subject of a recommendation by the Employers’ Executive.
t For the list of towns included in the various grades see note * on p. 420 of the October Gazette. It has been reported that the following towns have been 

added to the various grades, viz., Grade n.—Oldbury and Smethwick; Grade V.—Bridgwater, High Wycombe) Matlock, Rye and Woking: Grade VI.—Boston. 
Clacton-on-Sea, Dorchester, Dover, Gainsborough, Paignton and Stamford.

§ The change took effect under an arrangement made whereby wages fluctuate in correspondence with the Ministry of Labour index number of retail prices, &c.
U Including Accrington, Blackbum, Blackpool, Burnley, Chorley, Clitheroe, Colne, Darwen, Haslingden, Nelson, Padiham, and Preston.
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PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING NOVEMBER, 1922—(continued)-

Classes of Workpeople.Locality.

 

Trade.

FURNI

27 Oct.

28 Oct.Bo’ness

16 Oct.

24 Nov.Liverpool

b
ETC., TRADES.CHEMI

INov.and

Decorative glass workersl*Nov.

Men and boys

Sheffield and girlsWomen

and

TRADES.

Great Britain

Balters and confectioners

Bakers and confectionersBristol

and

Brewing
in27 Oct.

in

Cattle drovers5 Nov.

Workpeople ' employed in.22 Sept
i

S.

Timeworkers

Great Britain Pieceworkers

i

Particulars of change.
(Decreases in italics.)

Sugar 
Refining 
Industry

Flour
Milling

Industry

Date from 
which 
change 
took 

effect.

Pay day 
do week 

beginning 
6 Nov.

1st pay 
day in 
Nov.

1st pay 
day in 
Oct.

1st pav 
day in 
Nov.

INov. 
1 Nov.
1 Nov.

1st pay 
day m 
Nov.

1st pay 
day in 
Nov.

Mill
Sawing

Glass 
Working

1st pay 
day in 
Nov.

Pay day 
in week , 
ending ' 
28 Oct

of 
in

Furniture
Manufac­

ture 
(contd.)

Leather Belt
Manufac­

ture

Roller 
Leather 

Manufac­
ture

England
W ales t

Stourbridge 
District

Chemical 
Manufac­

ture

and girls employed in 
manufacture

L a n o a s h i r e, 
Oheshire and 
North Wattes! !

Greenock (certain 
firms) .. ...

Baking and 
Confec­
tionery , 
Trades

Pay day 
in week 
ending 
4 Nov.
3 Nov.

Leeds, 
Sheffield 
Huddersfield

Women
brick

DES—(continued).
Decrease of Id. per hour (is. 6d. to Is. 5d.).

Slaughter­
ing

Wholesale 
Provision 

Trade

and 
em-

Packing
Case, etc.. 

Making

Decrease of 10 per cent.
Decrease of 12i per cent.
Decrease of 3d. per hour (Is. lOd. to is. 7id.).
Decrease of id. per hour. Bates after change: packing­

case makers, Is. 6Jd.; woodcutting machinists, Is. 8£d.

Brick
Making, etc.

1

1st pay ■ 
day in - 

Oct.

Decrease \of Id. per hour (Is. Id. to Is. Oid.).
Decrease of Id. per hour (Is. 4d. to Is. 3d.).
Decrease of Id. per hour. Bates after change: sawyers 

and-machinists, Is. 9d.; labourers, is. 2id.
Decrease of 2s. per week for foremen, and decreases 

to weekly rates of 54s. for drawers-off, 53s. for mill 
loaders, mill and motor cross cutters and tallymen, 
52s. for labourers, 61s. for single bench sawyers, and 
58s. for double bench sawyers and saw sharpeners.

Birkenhead, Tran- 
mere and WaH-a- 
sey

Bristol! and Batin

Tees-side*
Hartlepools
Liverpool ...

Bates fixed at Id. per hour less than the current stan­
dard building trade district rates for the respec­
tive crafts. In the case of those plumbers who have 
customarily been paid Id. per hour more than other 
building trade artisans, this difference is maintained.

Decrease of Id. pen hour for timeworkers (Is. 7d, to 
Is. 6d.) and percentage payable on pre-war rates'for 
pieceworkers reduced from 90 to 80.

Decreases for timeworkers of Ijd. per hour for those 21 
and over,, of id. per hour for those 18 but under 21, 
and of %d. per hour for those under 18 years, and pro­
portionate decreases for pieceworkers. Aggregate 
minimum rate after change for men 21 and1 over, is. Id.

Decreases for timeworkers of fd. per hour for those 18. 
years and over, and of la. per hour for those under 
18 years, and proportionate decreases for piece­
workers.

Decrease of 2s. per week for those 18 years and over 
(28s. to 26s.), and of is. 6d. per week for those under 
18;

Workpeople employed in do­
mestic and Persian , roller 
leather manufacture

FOOD, DRINK, AND TOBACCO

Male workers employed in the 
flour milling industry (includ­
ing motor lorry drivers, car­
riers1 and horse carmen where 
previously: included' with mill 
employees)

Decrease! of id. per hour. Bates after change: skilled- 
London, Is. 4jd., provinces Is. 4d.; semi-skilled— 

London is. Id., provinces Is. OJd.
Decrease! to base rates as per agreement of December, 

1919, less 6 per cent., and- 11 per cent, for, skilled 
workers and semi-skilled, workers respectively.

“ Cost, of living ” wage reduced! from 85 per cent, to 
80 pen cent, on*  minimum. base, rates.

Stoke-om-Trent and 
District ,

Decrease! of Is. per week for men 21 and over, lOd. for 
youths, of 20, 9d. at 19, 8d. at 18; 6d. at 17, and 4d. at 
16 years.*  Bates after change: first rollermen—Grade 
I: Glass 73s.; Clabs AA, 70s. 6d.; Class B, 68s.; Class 
BB, 63s. 6d.; Class C, 60s. Grade II—Class A, 71s.; 
Class AA, 68s. 6d.; Class B, 66s.; Class BB, 61s-. 6d.; 
Class C, 58s. Grade III—Class BB, 59s. 6d.; Glass C, 
56s. General labourers, all grades—Class A, 57s.; Class 
A A, 54s. 6d.; Class B, 52s.; Class BB, 47 s. 6d.; Class C, 
44s.

Decrease of 4s. per week for tablehands, doughmakers 
and second hands, and equivalent percentage de­
creases for females and allied workers. . I? ate II after. 

’ change: private traders, 70s.; Co-operative Societies, 
72s.

Decrease! of Is. 3d. per week (63s. 6d. to 62 s. 3d.||: fac­
tories, 5s. per week extra.).

Decrease! of 2s. 6d. per week for adult male workers, 
Is. 3d. /or women 18 and over, and youths, and 7id. 
for juveniles and improvers and girls under 18. 
.Minimum rated after change, 65s.

Decrease! of Is. 6d. per week (65s. 6d. to -64s. JI).

Certain towns in 
Derbyshire and 
Nottinghamshire* 1

London . (certain 
firms)

TURE AN® WOODWORKING TRA

Cabinet makers, upholsterers 
and french polishers

Decrease 'of is. per week for those under. 16 years, and 
of 2s. per'week for those 16 and over.

Decrease of 5s. per week for male workers 18 
bnd over, 2s. 6d. for male workers under 18 and for 
female workers 18 and over, and is. 3d, /or female 
workers under 18. - f -  .

Decrease‘of 6s. per week fan male workers 18: years 
and. over, of 3s. per week for male workers under 
18 and female workers 18 and over, and of Is. 6d.

.per week for-female: "workers under 18.
Decrease of 3s. per shift (14 s. to Ils.).

Northumberl and 
and . Durham, 
Middlesb rough 
and Carlisle

Workpeople employed in 
baking , and -— 
trades |

Bakers -and confectioners .

Workpeople employed 
sugar refineries

Male workers under 21 ye 
age and women eonpJo? 
breweries

Workpeople . employed 
sugar refineries

Certain districts in 
North Staffs and 
Cheshire^
Portsmouth 
Gosport'

Labourers , .....
Labourers ... ..... .
Sawyers, machinists, engine­

men, firemen, cranemen and 
labourers

Sawmill workers (20 years of age 
■and over)

Orate makers :—- 
Machine shop men 
Day wage men ... ...
Oddwork men 

Packing case makers 
woodcutting machinists 
piloyed in packing case shops

CAL, GLASS, BRICK, POTTERY,

Building trade artisans em­
ployed by chemical manufac­
turers

Arbroath, Mont­
rose, Brechin and 
Forfar

Bradford, 
and

the 
confectionery

Workpeople employed in. the 
bacon curing' and provision 
trade

MISCELLANEOUS TRADE

f The1 chamjeVook^ffect under an agreement made between thq Chemical Employers’ Federation and Trades affiliated to the National Federation of Building 
Trale^eechange took effect under an arrangement made whereby wages fluctuate in ourespondencewith °f retaU priceS* ft

§ In cases where adjustment gives odd pence, the rate of wages to be fixed at the 6d. or Is. above the calculated figure and,nearest thereto.
Congleton, Crewe, Winnington, Winsford, Sandbaeh and Potteries district (including Stoke-on-Trent, Bnrelem, 

■Fen*̂ nv^anChesterf^id°I^rby, Daybrook,Ilkeston, Kimberley, Mansfield, Nottingham and Shardlow. , 4.^ TmtliM*  Workers
ft The change took effect under an agreement made between the Roller Leather Manufacturers Association and the Amalgamated Sorfety of Leather Workers.

Decrease [of 3s. per week for male workers, and corre­
sponding decreases for female r .workers. Bates after 
change for men: skilled, 53s.; general labourers, 55s.
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1st pay
Hyde and District

Glove makers (females)

London the

Great- Britain 1 Nov.

London the

London Boiler and pipe ooverers

Decrease of 5s. per week.

London 2 Oct.
Clerks

packers

Male assistants and clerks

Porters and warehousemen

PUBLIC UTILITY SERVI CES.

England and Wales

London' 16 Nov.

Lancaster car

Dundee 16 Nov.

London 1 Nov.

East Midlands 6 Nov.

30 Nov.J

1st- full 
pay in 
Nov,

1st pay 
n Nov.

cleaners, 
foremen.

change: 
cleaners,

1st pay 
after

13 Nov.

Warehousemen, 
and porters

Electricity
Under­
takings

Gas Under­
takings

1st full 
pay in 
Nov.

Workpeople employed in 
cork trade

Male workers 21 years and over 
and female workers 18 years 
and; over employed in the cot­
ton waste reclamation trade

W«"*kpeople  employed in 
export packing- trade

Cork Manu­
facture

Export
Packing

Omnibus 
Under­
takings

1st pay 
day in 
Nov.

Gotten Waste 
Reclamation 

Trade

Workneopje employed in 
ccn-elhhuildin®’ .section of 
tain tramway companiesTramway 

Uhdier- 
takings

Co-operative employees 
Branch managers 
Branch mian,ageTesses

.Chamois 
Leather 

Dressing, etc.

of minimum rates adopted resulting in

creases of from 2s. to 
change: 14 years,, 13s., 
50s. at 21, and to 60s. at

Decreases, in the minimum time rates, fixed under the 
Trade Boards Acts of id. per hour for male workers 
and id. per hour for female workers. Minimum 
rates after Change: male workers, Is.; female 
workers—7d. England and Wales, 6ld. Scotland.

New Scales of rates adopted, resulting in decreases for 
timeworker's, varying from 4d. to Is. 10|d. per week 
in the wholesale and retail sections, and from 4d. to 
Is, 9d. per week in the manufacturing section; and 
advance of 90 per cent, on pre-war rates previously 
paid to pieceworkers reduced to 85 per cent. Bates 
after change: wholesale and retail sections—male 
workers, warehousemen and general packers, 55s. 6d.; 
sorters. and ordermen, 60s. lid.; head foremen, 
69s. 4Jd.; /emale Workers, 1st class sorters, 37s.; manu­
facturing section—male workers, porters and un­
skilled workers, 55 s. 6d.; machinists, notchers and 
sorters, 60s. lid.; pushers-off, 64s. 9d.; female workers 
—-ntachmists and sorters with less than three years’ 
experience, 32s. 4id.

Decrease of Id. per hour for qualified men 21 years of 
age and over (Is. 7d. to Is. 6d.). (See Decision No. 742 
on p. 502.)

Boiler; etc.,
Covering

* A new list of piece prices was adopted from 1st pay day in October Cmbddyihg the reduction of 7i per cent: made on 1st pay day in AngusK
t This change took effect under an arrangement made whereby wages fluctuate in^ correspondence with the Ministry of Labour index number of retail prices, &c. 
t At West Bromwich the decrease took effect from 2 November, and at Smethwick from 4 December.

Yorkshire, part of 
Lane as hire, 
Cheshire, North 
Wales and. parts 
of North Stafford­
shire, Derbyshire 
•and Westmorland-

Decrease/ o/ 3s. 4d. per week /or /oremen, of 2s. 5d. to 
2s. lOd. per week for other men, and of proportionate 
amounts for boys and apprentices. Bates after 
change: foremen, 79s. 4d.; charge hands, 68s. Ad.; 
bale packers (front) and case packers, 64s. 8d.; bale 
packers (back). andr case packers’ assistants, 60s. 6'd«; 
receivers, 57s. lid,; porters, 55s. Id.

Chamois dressers and cutters 
(males)

Motormen, conductors and
cleaners, etc., employed in the 
Corporation tramways depart­
ment

Motormen, conductors, etc., em­
ployed in the Corporation 
tramways department

week. Bate after, change:

•Birmingham, 
Smethwick, Wal­
sall and West 
Bromwich

Cooperative
Retail

Distributive

iCo-operative employees:—
Branch managers, mana­

geresses, foremen and fore­
women.

Assistants ...

Decrease for timeworkers - of 2d. per hdur for skilled 
workers (Is. 6d. to Is. Ad.), and of IJd.' per hour for 
semi-skilled workers (Is. Ad. to Is. 2Jd.), and of 7i 
per cent, for pieceworkers*

Decrease of 10 per cent, for timeworkers and piece­
workers.

Workpeople employed t in the 
coach buildincr section of
omnibus undertaking

Pay day 
in week 
begin­
ning

27 Ndv.

Decrease of Is. 3d. per week. Bates after 
motormen, 53s. 6d.; conductors and car 
51s. 6d.

Youth®, under 19 years, em­
ployed as parcels messen­
gers. points and trollev boys 
in tramway undertakings 

the 
cer-

Decrease of 2s. per week for conductors and
arid of 4s. for drivers, inspectors and night ... . 
Bates after change: drivers and conductors, 57s. to 
60s.; Cleaners. 55s. to 56s. per week.

Decreases of id. per hour for body-makers, coach-joiners 
dnd finishers, trimmers, painters, sawyers arid french 
polishers (Is. 9d. to Is. 8Jd.), of Id. per hour for smiths 
(Is. 9d. to Is. 8d.), and pf IJd. per hour for spindle­
hands (Is. 103d. to Is. 9|d.);

Bates of wages adopted for Grade I. undertakings as 
follows:—Nottingham, Derby and Burton-on-Trent, 
Is. 6Jd.: Leic-'ester, Is. 7*d.

Decrease! of id. per hour (Is. 6d. to Is. 5id.).

Female assistants and 
clerks

Mechanical fitters employed in 
electricity undertakings

Gasflt+ers (fully qualified 
men), employed in Corpora­
tion' gas' undertakings

New: scales 
decreases of from 2s. to 5s.' per, week. Bates after 
Change: male Workers—14 years,. 13s., increasing to 
2&s, 6d. at 18, 50s. at 21 and to 66s. at 25 years; 
female -workers—14 years, 13s., increasing to 24s. at 
18, 33s, at 21 and -to 41s. at 25 years.

New scales of minimum rates adopted, resulting in 
decreases Of from 2s. to 5s. per week. Bate^ after 
change,: mala Workers—15 years,, lbs. 6d., increasing 
to 318. 6d. at 18, 51s. at 21, and to 76s. at 25 years a 
female workers—16 years, 17s., increasing to 24s. at 
,18, 41s' at 21 and to, 56s.' at 2A years.

New scale of minimum rates adopted resulting in de- ± ... 5S^ Bates after
increasing to 28s. 6d. at 18, 
24 years dnd over.

Deer ease! of 3d. per week. Bates after change (includ­
ing bonus of 4s. per week): 14 to 15 years, 14s.; 15 to 
16 years, 16s.; 16 to 17 years, 18s.; 17 to 18 years, 
22s, 6d.; 18 to 19 years, 28s.

Decrease of id. per hour for body-makers, coach­
joiners, trimmers, painters and smiths (Is. 9d. to 
Is. 8id.)

Decrease of 5s, per week.
Decrease of 2s. 6d. per ..

43s. 6d. (buyers 6s. extra).
Decrease of 4s. per week for those 21 years and over, of 

,2s. per week for those 18 but under 21, and Is. 6d. per 
week for those, under 18s 'Bates after change: assis­
tants—14 years, 12s. 6d. increasing to 30s. at 18 years, 
55s. at 21 dnd to 64s. at 23 years; clerks—charge, 70s.; 
•others, 21 years, 55s. increasing to 68s. at 23 years.

Decrease of 2s. 6d. per week for those 21 and over, of 
2s.. per -week for those 19 and under 21 years, and 
Is. 6d. per week for those under 19 -years. Bates after 

• chango: assistants—14 years. Ils., increasing to 
24s, 6d. at 18, and to 35s. 6d. at 21 years; clerks, 21 
years, 36s. 6d.; 22 years, 40s. 6dtf

Decrease of 4s. per Week. Bates after change: porters, 
55s.; head warehousemen, 71s.; other warehousemen, 
21 years, 55s.; 22 years, 60s.

MISCELLANEOUS TRADES—(c

Trade. Locality.
Date from 

which 
change Classes of Workpeople.

Particulars of change.
took 

effect.
(iDearecuss in italics.)
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THE MINISTRY OF LABOUR GAZETTE.December, 1922. 499PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING NOVEMBER, 1922—(continued).

MISCELLANEOUS STATISTICS

POOR LAW RELIEF IN GREAT BRITAIN

OF

1

and

with

Lead

7

Selected Urban Areas.*

27TOTAL OF ABOVE.... 5

2 11TOTAL ANTHRAX

Total, Metropolis among the various trades is as
West Ham .,

1
10

1

6

14TOTAL, RAILWAY SERVICE

Total “Other Districts 89TOTAL, MINES ...
2

quarries over 20 feet deep 6

57
3

1
Total ... 723

1
1

182

3
2

11
4

Particulars of change.

(Decreases in italics.)

hour 
rates

1
2

3
5
1

4
2

5
1

1
5

Port, River 
and Harbour

Authorities

after 
day

6
1
7
1

2
1
9
1
2

TOTAL OTHER FORMS OF 
POISONING

6
1

Total (excluding Sea­
men) ................

5d.); 
and

after 
3Jd.;

Accidents reported under 
Notice of Accidents Act, 
1894

75
14

Total for above 31 Dis-1 
tricts in Nov., 1922 J

TOTAL FOR FACTORIES 
AND WORKSHOPS .« 

Docks, Wharves, Ware­
houses, etc., s. 104 

Buildings, s. 105 .«

• These urban areas include in the case of England and Wales 
more than one poor-law union, except in the Leicester, Birmingham, 
and West Ham districts; and more than one parish in the case of 
Scotland, except in the Aberdeen district.

t Exclusive of Casuals; of Patients in the Fever and Small-pox 
Hospitals of the Metropolitan Asylums Boards ; of Lunatics in Asylums 
Registered Hospitals and Licensed Houses; and of persons receiving 
out-door medical relief only. The figures for Scotland include destitute 
able-bodied unemployed in receipt of poor-law relief.
t The numbers included for the Middlesbrough Union do not cover 

changes which have taken place since 18th November. 1922.

Decrease! of-^th of original bonus. Rate after change 
for male bath and lavatory attendants, road' sweepers, 
scavengers and general labourers, 53 s. 5d.

Decrease of Id, per hour. Rate after change for 
labourers and scavengers, Is. 3d.

Decrease of 2id. per hour for scavengers and hauliers 
and Of 2d. per hour for others. Rate after change for 
labourers, scavengers and sweepers, Is. 2d.

Decrease of 10 per cent. Rate after change for labourers, 
scavengers and sweepers, Is. 2|d. pbr hour.

Local
Authority 
Services

Decrease of Is. 6d. per week. Rate after change for 
labourers and ordinary platelayers, 46s.

Total for the above 1 
Scottish Districts J

The number of persons relieved on one day in November, 
1922, in the 31 selected areas named below corresponded to a 
rate of 572' per 10,000 of .population, showing a decrease of 32 
per 10,000 on the previous month, but an increase of 50 per 
10,000 dn a year ago.

As Compared with October, 1922, the total number relieved 
showed a decrease of 56,802 (or 5-4 per cent.). The number 
of indoor recipients of relief was higher by 1,986 (or 1-6 per 
cdnt.), while the number of outdoor recipients decreased by 
58,788 (or 6-3 per cent.). One district showed no change, three 
districts showed increases, and every other district showed a 
decrease. The largest decreases were in the Sheffield district (136 
per 10,000), in the Wolverhampton district (113 per 10,000), and 
in the Birmingham district (111 per 10,000).

As compared with November, 1921, the total number re­
lieved showed an increase of 85,484 (or 9*4  per cent.). The 
number of indoor recipients was higher by 1,826 (or 1*5  per 
cent.), and the number of outdoor recipients increased by 83,658 
(or 10*7  per cent.). Fifteen, districts showed decreases; every 
other district showed an increase. The greatest increases were 
in the Stockton and Tees district (398 per 10,000) and in the 
Glasgow district (375 per 10,000).

Four districts showed increases ranging from 236 to 286, and 
ten districts showed increases ranging from 2 to 135.

(Data by the Ministry of Health in England and
the Board of Health in Scotland).

. * Based on Returns from the Home Office and from the Ministry of Labour for 
Northern Ireland.

! Cases include all attacks reported to the Home Office during the month and 
not previously reported, so far as is known, during the preceding 12 months. 
Deaths include all fatal cases reported during the month, whether included (as 
cases) in previous returns or not.

t Of the 5 persons affected in the pottery industry 1 was a female.
§ Based on Returns from the Home Office, the Mines Department, the Ministry 

of Transport, and the Ministry of Labour for Northern Ireland.

(c) Oases of Anthrax— 
Wool ...
Handling of Horsehair 
Handling and Sorting 

of Hides and Skins 
(Tanners, Fellmongers, 
&c.) ... .„

Other Industries
HOUSE PAINTING AND 

PLUMBING .............

MINES.
Underground 
Surface

SCOTLAND.!
Glasgow District ..
Paisley & Greenock Dist. 
Edinburgh & Leith Dist. 
Dundee and Duhfermline 
Aberdeen .. ....
Coatbridge and Airdrie..

FACTORIES AND WORKSHOPS— 
(confiwed):

Engineering and Machine 
Making.. 

Boiler Making & Con­
structional Engineering 

Locomotives, Railway & 
Tramway Carriages, 
Motors, Aircraft .

Other Metal Trades 
Shipbuilding ’ 
Wood ... .....
Gas
Electric Generating Sta­

tions ... ....„
Clay, Stone, Glass, etc. ..- 
Chemicals, etc .....« 
Food and Drink ...
Paper, Printing, etc.
Tanning, Currying, etc._ 
Rubber Trades ...
Other Non-Textile Indus­

tries ... .« M

 

• Including the London County Council, Battersea; Deptford, Fulham, Greenwich, Hackney, Islington, St; Marylebone, St; Pancras, Shoreditch, and Southwark 
f This change took effect under an arrangement by which wages fluctuate in correspondence with the Ministry of Labour index number of retail prices etc
t Including Finsbury, Hammersmith, Hampstead, Kensington, Lambeth, Lewisham, Stoke Newington, Wandsworth and Westminster, lhe reduction also 

applied to Chelsea, where, however, the total reduction in bonus is only H, A deducted in August having been paid back to the workpeople. No reduction was made 
in November by the Borough Councils of Bethnal Green, Camberwell, Poplar and Stepney, which pay a minimum of 80s; per week to all adult male labour, nor bv the 
Bermondsey Council, which pays labourers 71s. 6d., and scavengers, 67s. 6d., nor the Woolwich Council which pays labourers 78s. 4d., and scavengers 70s 6d —  
-r- 5 The Authorities reported as affected are as follows .-—Grade A: Darlington, Middlesbrough, Wallsend, Ashington, Blaydon, Blvth, ’ Chester-] e-Street, Consett 
Earsdon, Felling, Leadgate, Longbenton, Newbiggln-by-the-Sea, Newburn-on-Tyne, Prudhoe, Ryton,. Seaton Delaval, Stanley, Whitley and Monkseaton and 
Rural District Councils of Darlington, Durham, Easington. Grade BBenfleldside, Shildon, Stanhope, Willington and Rural District Council of Weardale 
G^’ade C: Seghill, and R.D.C. of Bellingham. - -

|| The Authorities reported as affected are as followsGrade A : Bradford, Halifax, Harrogate, Huddersfield, XRothefham, Wakefield, Golcar Marsden 
Grade B-. Doncaster, Pontefract, Todmorden, Ardwick-le-Street, Bingley, Featherstone) Normantcn, Rothwell, Stanley, Skipton, Wath-upon-Dearne*  
Grade C: Cudworth, Darfield, Haworth) Hebden Bridge, Horbury, Horsforth, Meltham, Selby, Yeadon and R.D.C. of Pontefract (partly). Grade D • R D C s of 
Doncaster, Halifax, Kiveton Park, Todmorden, Pontefract (partly).

H This decrease is the second instalment of a decrease of 15 per cent., taking effect in three equal parts in July) November) and March, which was agreed upon 
by the Lancashire and Cheshire Provincial Council. The Authorities affected are as follows : Alderiey Edge, Altrincham,- Ashton-in-Makerfield Ashton-on-Mersev 
Ashton-under-Lyne, Aspull, Atherton, Audenshaw, Bacup, Barrow, Barrowford, Billinge, Blackpool; Boilington, Bolton, Bowden, Brierfield, Bury Chadderton 
Chester, Ghorley, Clayton-le-Moor, Crewe; Crompton, Dalton-in-Furness, Darwen, Droylesden, Failsworth, Glossop, Golborne, Great Harwood. Haslingden Haydock.’ 
Hazel Grove and Bramhall, Bindley, Hoylake and West Kirby, Hurst, Hyde, Kirkham, Lees, Leigh, Littleborough, Little Hulton, Little Lever,’Liverpool’, 
Lytham St. Annes, Macclesfield, Manchester, Middleton, Milnrow, Morecambe, Mossley, Nantwich. Norden, Northwich, Oldham. Padiham, Preston Prestwich, 
Radcliffe, Ramsbottom, Rawtenstall, Rishton, Rochdale, Royton, Sale, Skelmersdale, Southport, Stan dish-with-Langtree, Stretford, Swinton and Pefidleburv 
Trawden, Turton, Tyldesley, Upholland, Urmston, Wallasey, Warrington, Whitefield, Widnes, Wilmslow, Withnell, Worsley and R.D.C.’s of Blackburn Burnlev 
Fylde, Leigh, Limehurst. >

ENGLAND & WALES.!
IfefropoZfo.

West District
North District ., .
Central District..
East District ..
South District ..

Smelting of Metals 
Plumbing and Soldering 
Printing ... ...
File Cu tting

Hardening
Tinning of Metals 
Other Contact

Molten Lead
White and Red

Works
$ Pottery .....
• Vitreous Enamelling ....

Electric Accumulator
Works ... ....

Paint and Colour Works 
Indiarubber Works 
Coach and Car Painting 
Shipbuilding
Paint used in other In­

dustries ... .«
Other Industries

Decrease of 4s. 6d. per week for crane drivers, etc., of 
2s. per week for boys and of 5s. per week for others. 
Rates after change: crane drivers, 59s. 6<Z. to 68s. 6d.; 
platelayers ; arid general labourers, 53s.

Decrease^ of 1th of “ cost' of living ” bonus as revised 
in July, 1922 (see p. 347 of August Gazette). Minimum 
rates after change include • general labourers, 62s. to 
62s. 2d.; scavengers, 58s. lOd. to 59s. 3d.,- /emale lava­
tory and bath attendants, .46s. 4d. or 46s. 5d.

Decrease^ of ^th of original bonus, as agreed in June, 
1920, making a total reduction of IF-hs. Minimum 
rates after change include: general labourers, 60s. 3d. 
or 60s’. 5d. (Lewisham, 57s. 6d.; Leyton, 57s. '
scavengers, 57s. to 57s. 6d.; female lavatory 
bath attendants, 43s. to 45s.

Decrease^ of ^d. per hour. Minimum hourly rates 
change: Grade A areas—road repairers and  
carters, Is. 3fd.,- road sweepers and general labourers, 
Is. Igd.,- paviors’ arid flag gers' labourers, concretors 
and men laying tramways, is. 4fd.,- sewer cleaners 
and drainers, Is. 3|d. and Is. 4gd.,- men tarrung and 
asphaltipg roads, is, 4Jd.,- dustmen, day scavengers 
and gardeners, Is. 2td.; Grade B areas Id. per ' 
less, and Grade C areas 3d. per hour less than 

r quoted for Grade A areas.

Decrease^ of id. per hour. Minimum rates, 
change; Grade A areas—destructor stokers, is. , 
steam roller and wagon drivers, Is. 3d.; flushers, 
petrol roller and wagon drivers, motor drivers and 
pumpmen, press housemen, foremen scavengers, sewer­
works. foremen; throwers-out, scarifiers, working 
gangers, tar mixers, grave diggers arid fumigators, 
Is. 2id.; carters, horse drivers and dry ashmen, Is. 2d.; 
gulley cleaners, sweepers, drivers, helpers, dustmen, 
storekeepers’ labourers, etc.. Is. l^d.; Grade B areas. 
Id. per hour less; Grade C areas, 2d. per hour less, 
arid Grade D n,areas,< 3d. per hour less than rates 
quoted for Grade A areas.

Decrease of 4s.. 6d. per week. Rate after change for 
general yard labourers, 53s. 3d. per week.-

Degrease in war bonus or allowances of 5s. per week or 
lid. per hour for men who received, the special ad­
vances in May, 1920; o/ k4s. per week or Id. per' 
hour for other able-bodied men-; of 2s. per week or 
id. per hour for women arid old men, and of 4s. Or 
such less sum as will reduce special allowances to 
scale for youths- Under 21 receiving special allow­

ances higher . than 'scale. Total rate after change 
for general labourers, Is. 2d. per hour.

“Cost of living” bonus reduced from 95 to 90 per cent, 
on basic rates, as fixed in November, 1921.

Decreases of 6s. 6d. per week for refuse collectors (52s. - 
to 45s. 6d.), of 4s. 3d. for road sweepers (48s. to 43s. 9d.)» 
and of 4s, 6d. for general labourers (52s. to 47s. 6d»).

Decrease of 8d. per day i(6s. to 4s. 4d.).

Decrease Of 2s. 6d. per week (35s. to 32s. 6d.).

Decrease! ofJgth of original bonus, as agreed in 1920.

FACTORIES AND WORKSHOPS.
Cotton
Wool, Worsted, & Shoddy 
Other Textiles M M 
Textile Printing, Bleach­

ing and Dyeing
Metal Extracting and 

Refining... ... ...
Metal Conversion, inclu­

ding Rolling Mills and 
Tube Making

Metal Founding ... ...

Other Districts.
Newcastle District
Stockton and Tees Di 

trictj
Bolton, Oldham, etc. 
Wigan District .. 
Manchester District 
Liverpool District 
Bradford District 
Halifax and Hudder 

.field
Leeds District ..
Barnsley District 
Sheffiel d District 
Hull Di strict 
North Staffordshire 
Nottingham District 
Leicester District 
Wolverhampton Di 

triCt
Birmingham District 
Bristol District... 
Cardiff and Swansea

DISEASES OF OCCUPATIONS.*
The total number of casest of poisoning and of anthrax in Great 
Britain and Northern Ireland reported under the Factory and 
Workshoip Act during November, 1922, -was 45. Six deaths were 
reported during the month, four due to lead poisoning (two each 
in the pottery and paint industries) and two to anthrax in the 
wool industry.

Two cases of lead poisoning among house painters and plumbers 
came to the knowledge of the Home Office during November, but 
notification of these cases is not obligatory.
(a) Gases of Lead Poisoning.
Among Operatives engaged in—

2
4
3

(6) Cases of Other Forms 
Poisoning.

Mercury Poisoning
Phosphorus Poisoning
Arsenic Poisoning 
Toxic Jaundice—

Arseniuretted Hydrogen 
Gas ... 
Other ...

Epitheliomatous Ulcera­
tion—

Paraffin ....
Pitch
Tar

Chrome Ulceration—
Manufacture of 

Bichromates
. Dyeing and Finishing

Chrome Tanning

CHANGES TAKING EFFECT IN DECEMBER, 1922;
The following groups of workpeople are affected by reductionsCoal miners in Durham ; ship builders ; lead workers; woollen 

and worsted operatives in Yorkshire.; compositors and certain other classes of printing trade operatives in London (except in 
newspaper offices) and in Scotland. In the case of coal miners in Northumberland, the Yorkshire and East Midland area, and 
Scotland; blastfurnacemen in Cumberland; and iron nuddlers and millmen in the Midlands wages have been increased. 
Particulars of these and other changes will be given in the January Gazette.

FATAL INDUSTRIAL ACCIDENTS.g
The number of workpeople, other than seamen, reported as 
killed in the course of their employment in Great Britain and 
Northern Ireland during November, 1922, was 182, as compared 
with 178 in the previous month and 218 a year ago. The dis­
tribution of such fatal accidents among the various trades is as 
follows:—

RAILWAY? SERVICE.
Brakesmen and Goods

Guards ........
Engine Drivers ... ...
Firemen ... ...
Guards (Passenger)
Permanent Way Men .«
Porters .. 
Shunters ...
Mechanics......M
Labourers ... 
Miscellaneous
Contractors’Servants ...

Trade. Locality.

Date from 
which 
change 
took 

effect.

Classes of Workpeople.

PUBLIC UTILITY SERVICES—(co

I Tyne ... 27 Nov. Labourers, lamplighters, and 
platelayers employed by 
Tyne Improvement Commis­
sioners

Part of Bristol .., 4 Oct. Maintenance staff employed 
at Bristol, Avonmoutn and 
Portishead Docks

/ London (certain 26 Oct. to Manual workers employed inAuthorities)*;  also
Bexley U.D.O.

4 Nov. non-trading departments

Landon (certain 27 Oct. to Manual workers employed in
other Authori­ties)!; also Leyton 
U.D.O.

3 Nov. non-trading departments

Northumberl and 1st pay Able-bodied male manualand Durham§ day iu workers employed in non-NOV; trading departments of
Local Authorities

West Riding of 1st full Able-bodied male manualJorkshtrell pay week workers employed in non-in Nov, trading departments of 
Local Authorities

Hull ... .../ ... 15 Nov. Workpeople employed in City
Engineer’s DepartmentSheffield ...... 29 Nov. Corporation employees (ex­
cluding those 'whose wages 
are governed by Trade Union 
Rates)

Laaicashire and 1 Nov. Manual workers employed inCheshire!) non-trading departments of 
Local AuthoritiesLancaster lOct. Corporation employees

Huntingdon
■Counity Council 23 Oct. •Roadmen ............................

Buckinghamsh ire 6 Nov. Labourers employed on repairCounty Council and maintenance of roadsEast Ham, Acton, INov. Manual workers employed inHanwell, Uford, 
To'tteUham and 
Middlesex C.C.

non-trading departments

Holborn ........... INov. Manual workers employed by -1 
Borough Council.

Aberdare ;... 1 Nov. Council employee® , - ...
Ebbw Vale .... 30 Oct. General labourers, sweepers, 

scavengers, hauliers -ana 
cemetery labourers

Rhondda 18 Sept. Unskilled workpeople employed 
by Council

Number of persons in receipt 
of poor-law relief on one day 

in November, 1922.
Increase (+) or
Decrease (—) 
in rate per 

10,000 of 
Population as 

compared 
' with a

Indoor. Out­
door. Total.

Rate 
per 

10,000 
of Esti­
mated 
Popu­
lation.

Month 
ago.

Year 
ago.

9,395 13,639 23,034 283 + 2 - 47
10,235 27,452 37,687 375 4- 4 + 2
2,664 3,116 5,780 435 - 2 - 30
9,919 52,334 62,253 982 ” + 23 + 135

19,743 93,308 113,051 596 - 2 + 50

51,956 189,849 241,805 539 + 3 + 31

4,135 68,856 72,991 991 - 14 + 286

2,623 34,743 37,366 769 - 36 + 239
1,176 33,497 34,673 1,319 - 99 + 398
3,874 6,983 10,857 139 - 4 + 29
1,768 12,963 14,731 339 - 66 - 150
8,620 33,219 41,839 414 - 31 — 56

10,218 62,918 73,136 618 - 91 - 35
: 1,798 5,255 7,053 192 - 6 - 84

1,190 3,626' 4,816 128 - 65
2,523 10,845 13,368 278 - 25 + 74

937 9,435 10,372 332 - 40 - 5
2,657 57)663 60,320 1,198 -136 + 240
1,853 13,875 15,728 508 - - 47 + 58
2,021 6,851 8,872 219 - 23 + 24
2,121 10,631 12,752 279 - 27 4- 47
1,126 4,048 5,174 221 - 6 - 53
3,220 33,019 36,239 516 -113 - 125
7.C65 66,626 73,691 801 -111 -37
2,598 12,553 15,151 374 - 5 — 30
2,336 15,858 18,194 394 - 7 - 8

59,724 434,608 494,332 490 “ 53 4- 8

4,727 119,952 124)679 1,288 - 7 4- 375
769 18,355 19,124 999 - 57 4- 236

1,583 16,202 17,785 423 - 10 + 115
670 3,704 4,374 212 - 41 - 119
484 5,864 6)348 -399 - 28 4- 30
425 10,239 10,664 1,050 - 35 - 126

’8,658 174,316 182)9,74 894 -19 4- 207

124,473 867,629 992,102 572 - 32 4- 50
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PRICES AND WAGES
The results of recent ascertainments of the selling prices of iron 
are given below ,

* Stated to the nearest farthing.
t No ascertainment was made for this period.

Product and District.

Price according to 
last Audit.*

Inc. (+) or Dec. (—) 
of last Audit*  on

Period, 
covered 
by last 
Audit.

Average 
Selling 
Price

Per Ton.

Previous 
Audit.

A Year 
ago.

Pig Iron :
Cumberland 
Northamptonshire ..
Nottinghamshire
West of Scotland

( Sept.
1 Oct. 
July-Sept. 
July-Sept. 
July-Sept.

S; d.
89 5
90 4
71 64
80 5
94 3

s. d.
- 1 10 
+ 0 11
- 3 31
+ 3 Of
+ 19

s. d. 
t 
t 

; 47 3
- 66 14
- 67 3

Manufactured Iron : 
North of England

■ (Bars and angles ) 
West of Scotland

(Rowute, squares, flats, 
tees, angles, hoops 

and rods.)

Sept.-Oct.

. Sept.-Oct.

208 8

220 11

- 4 3J

+ 0 3|

-104 10?

- 89 34

♦ Bulletin du No/i'clie du Travail, 1st December, 1922. Paris.1
T du Travail, November, 1922. Brussels.
i Schweizerische Jrheitsmarlct, 15th November, 1'922. Berne.

IN THE IRON TRADE.
Pig Iron.—The fall in the ascertained price of Cumberland pig 

iron for September resulted in a decrease of 2d. per shift in the 
bargain price and minimum wage of iron-ore miners. The wages 
of limestone quarrymen were also reduced by l|d. per shift, 
while blast furnacemen had their wages reduced by per cent, 
on standard rates. Particulars of these decreases are shown on 
page 453 of the November Gazette. The ascertainment for 
October resulted in an increase of Id. per shift in the bargain 
price and' minimum wage of iron-ore miners, of fd. per shift for 
limestone quarrymen, and of g per cent, on standard rates for 
blastfurnacemen. The Northamptonshire ascertainment re­
sulted in a decrease, from 18th October, of 4 per cent, for blast­
furnacemen and ironstone and limestone quarrymen in that 
county. In Nottinghamshire the wages of blastfumaoemen and 
in Leicestershire and Lincolnshire the wages of ironstone miners 
were increased, from 25th October, by per cent, on standard 
rates, as a result of the Nottinghamshire ascertainment. The 
West of Scotland ascertainment for the same quarter resulted in 
an increase, generally from 29th October, of 1 per cent, on 
standard rates.

Manufactured Iron.—In consequence of the fall in the .selling 
price of manufactured iron for September and October in the 
North, of England, the wages of puddlers and millmen were 
reduced by per cent, oh standard rates from 27th November, 
while, in the West of Scotland the ascertainment for the same 
two months left wages unchanged.

EMPLOYMENT OVERSEAS.
[Note.—T/te following, reports include an abstract of such official information as is available with regard to the state of employment 

abroad, in order to indicate, so far as possible, the fluctuations in employment in each country from period to period. The bases of the 
official statistics published in the various countries are, however, not the same as those of the United Kingdom statistics, and therefore 
the figures quoted below Cannot properly be used with those on pp. 481-482 to compare the actual level of employment in the United 
Kingdom With that in other countries. For further information on the subject of the bases of the unemployment statistics of the various 
countries, seepp. xxiv-xxvi awri 8-20 of the Fourth Abstract of Foreign Labour Statistics, Cd. Mlbof 1911, afco “International Labour- 
Review f passim. and Studies and Reports, 1922, Unemployment Series, No.-1, wned by the International Labour Office.]

FRANCE.*
. Unemployment {Trade Unions} in September*  .—The percen- 
remaining pn the “ live register ” at the Employment Exchanges 
in the week ended 25th November was 11,856 (8,037.men and 
3,819 women). The total number of Vacancies remaining un­
filled was 8,216 (4,537 for men and 3,679 for women). During 
the week under review the exchanges succeeded in placing 
26,249 persons (21,111 men and 5,138 women) in situations, and, 
in addition, found employment for 1,658 foreign immigrants..

Out-of-work Benefit in November.—According to the latest 
returns 3 departmental and 32 municipal unemployment funds 
were in operation throughout’ France on 30th November, the 
total number of persons in receipt of out-of-work benefit through 
their agency being 2,628 (2,460 men, and 168 women) . This 
total shows an increase of 551 when compared with the corre­
sponding figure (2,077) for the preceding week. It is to be 
noted that these’ figures do not fully indicate the number of 
persons out of employment, since some localities are without 
unemployment funds, and where they do exist their record of 
unemployed persons is not complete.

The total number of unemployment funds established is 264— 
31 being departmental and 233 municipal. The maximum 
number of persons in receipt of donations (91,225) was reached 
in March, 1921.

BELGIUM. +
in September and October.—The most recent 

figures available relate to October. Returns received by the Bel­
gian Ministry of Industry and Labour from 1,699 approved un­
employment funds, with a total membership of 685,058, show 
that 27,110 of these were either wholly or partially unemployed 
on the 31st of that month. The aggregate days of unemployment 
in October numbered 423,009, as against 365,668 in September.

The foregoing figures are to be regarded as provisional. 
Revised and final figures are given for September, when 1,735 
funds, with an aggregate membership of 690,024, reported 9,397 
(or l-’4 per cent.) wholly unemployed and 17,034 partially so On 
the last working day of the month.

During October 15,336 applications were received at Employ­
ment iExChanges, as compared with 14,016 in September. Vacan­
cies notified by employers numbered 11,399 (11,779 in September), 
For every .100 situations registered as vacant there were thus 135 
applications, as compared with 119 in September.

SWITZERLAND.^
Unemployment in October.—According' to figures compiled by 

the Central Employment Department of Switzerland, Oh the basis 
of returns from Employment 'Exchanges, the ■number of appli­
cants for work remaining on the “live register:’’ on the 31st 
October, 1922, was* 148,218 (as compared with 49,512 at the 
end of the preceding month, and 74,238 at the end of October, 
1921). Of these 16,547 were employed on relief Works 
leaving 31,671 entirely without work.; Among- the appli­
cants for employment were 7,897 normally engaged in the 
watch, clock and jewellery trades, 7,759 in the building trades, 
6,148 in the metal, engineering and electrical trades, and 3,730

in the textile trades. In addition to the foregoing persons 
entirely without work, 21,585 were reported as only partially 
employed, including 7,723 in the metal, engineering and elec­
trical trades, 7,295 in the textile trades, and 2,247 in the watch*  
clock and jewellery trades. The vacancies offered by employers 
remaining unfilled on the same date numbered 1,593.

During the month of October, on an average 443 applications 
were made for each 100 vacancies for men, and 231 for each 100 
for women. In September the figures were 453.and 232 respec­
tively.

SWEDEN.
Unemployment {Trade Unions) in September*. —The percen­

tage of unemployed members of trade unions on 30th September 
was 15-2, as compared with 17*4  at the end of the preceding 
month, and 27-3 on 30th September, 1921. - The following 
Table gives particulars for the principal unions :— ' .

Unions;
Membership 

reporting 
on 30th’Sept., 

1922.

Pftrceuiage Unemployed,

30th 
Sept., 
1922.

. 31st 
Aug.,

. 1922.

30th 
Sept;; 
1921.

All Unions making Returns ... 132,390 , '15’2 17:4 27’3

Principal Unions ■
Iron and steel workers .. 8,901 13-9 14-8 36-1
Foundrymen, etc........................... 2,966. 30’8 31fi 42*7.
Engineering workers 33,858 24-4 28:5 34-9
Textile workers ...... 5,679 2-6 4'3 15’4
Clothing workers .. .... 3,900

5,495
.7’8 9-4 9-4

Boot, shoe and leather workers .6'4 19-8 10-2
Food-trade workers 3,553 7-0 8-3 — ■'
Brewery workers .. .... 3,116 5-6 5-6 5:3
Tobacco workers .. .... 2,825 2’1 2-9 6’7
Sawmill workers........................ 8,638 13-5 9’5 47’4
Wood Workers .. .... 7,308 20-2 21’3 30-6
Paper workers 7,071 .5’0 6-2 46’4
Municipal workers 6,082 1-1 1’9 3-0
General and factory workers-.. 

(trades not specified)
15,085 23-8 21-2 34'4

_Tot(d Number 7/neTn^/oyed.—According to Ekonomisk 
Oversikt (the journal of. the Swedish Board of Trade) for 30th 
November; the total number of persons out of .work in Sweden 
at various ’dates in the present year is estimated by 'the Unem­
ployment Commission to have been as follows :—158,000 (31st 
January), 49,300 (30th June), 38,300 (31st Jnly), 36,000 (31st 
August),■ 35,100 (30th September); 37,300 {31st October).

HOLLAND.
Unemployment in November.—Commercial Secretary at 

The Hague reports that, according to figures supplied by the 
State Department of Unemployment Insurance, in the week 
ended 11th November, out of ,310*531  members of unemploy­
ment funds making ’ returns 8- 5 per cent, were totally unem­
ployed and 2-2 per cent, partially so.

Unemployment in Amsterdam in October.—According to a 
statement issued by the Amsterdam Municipal Statistical 
Bureau, the percentage Of members of trade unions affiliated to 
the State Unemployment Fund in that city who were out' of 
work in October was 13‘2, as Compared with 15-4 in . September 
and 16-2 in October, 1921. The figures include diamond workers, 
of whom 33T per cent. Were unemployed in October, 41’2 per 
cent, in September, and 60’6 per cent, in October, 1921._____

* Sociala Meddelanden No. 12. 1922. Stockholm.
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GERMANY.
Employment in Octob er .—The issue of the official journal 

uBeicAs-ArdeitedZatt for 30th November, in its report on employ­
ment in Germany for the month of October, states that the 
decline which sets in regularly towards the end of the year was 
reflected in the statistical returns for that month. This year, 
however, it has set in earlier than usual. On the other hand, in 
certain industries and certain areas employment improved, or at 
least showed no decline, so that on the whole it could not be 
stated with certainty whether the decline was simply seasonal or 
whether it was to be regarded as the herald of a more serious 
depression in. the labour market.

The number of totally unemployed persons in receipt of out-of- 
work donation showed a further rise—viz., from 16,306 
(1st October), to 23,922 (1st November)^ an increase of 46’7 per 
cent, Male recipients 'increased by 57T per cent, and female 
by 19'4 per cent.

The returns from trade unions also indicate increased un­
employment. Out of a total membership of 6,455,078 in the 
organisations reporting, 89,309 were totally without work on the 
last day of the month, ai percentage of 1-4, as compared with 0-8 
per cent, in the preceding month and 1-2 per cent; in October, 
1921.

Unions.

Member­
ship 

reported 
at end 
of Oct., 

1922.

Percentage of Membership 
Unemployed.

r Oct;,
1922.

Sept?, 
1922.

Oct., 
1921.

All Unions making Returns .. .6,455,078 1'4 0'8 1'2

Principal Unions
Building (Soc. Dem.) .. 547,284

58,663
1'3 0'7 1'3

„ (Christian) .. 0'5 0'4 1'1
Painters (Soc. Dem;) 54,574 4'7 - 3'0 0'9
Metal (Soc. Dem.) 1,449,090 0-5 0’2 1'0

„ (Christian) 226,882 0'3 ' 0'3 0'6
„ (Hirsch-Duncker) 120,816 0'1 0'1 0'6

Textile (Soc. Dem.) 713,822 1'2 0'7 0'5
„ (Christian) 141,226 1’3 0'3 0'3

Giothing (Soc. Dem.) .. 71,490 0'5 0’5 0'3
Boot and shoe ...... 106,833 1'4 1’0 1'0
Transport (Soc. Dem.) .. 566,813 0-9 0'6 2'0
Printing .. 71,510 5'8 ’ -4'0 1'1
Bookbinding .... ..
Woodworking (Soc. Dem.) ..

97,149 1'8 1'1 1'4
424,144 0'9 0-7 1'0

Glass (Soc. Dem.) 70,798 0-5 0'1 0'8
Porcelain .. .. .. .. 60,023 0-7 09 0'6
Baking and confectionery

(Sbc. Dem.) 85,142 7'0 4'2 3'4
Brewing and corn-milling .. 82,127 1'3 0'7 0'6
Tobacco (Soc. Dem.) ... 100,174 10'7 6'4 5'3
Factory workers (irrespective 

of trade) . .
Factory and transport work­

ers (Christian).. ... ..
Municipal and State workers

658,905 1’6 0'7 1'1
126,454 0’9 0-2 1'4
225,120 1'4 0'5 1'4

Tri addition to the above statistics of persons wholly un­
employed, returns have been received showing that out of 
5,643,436 trade unionists cov®*ed  by returns; 4’7 per cent, were 
working short time at the end of October, as against 2’6 per 
cent, iri the preceding month.

Employment Exchanges have furnished returns showing that 
during the month of October 785,794 applications for employ­
ment were received ; in September the corresponding total was 
741,506. For each 100 situations registered as vacant there were 
138 applications on an average in October, as compared with 
122 in September.

Statistics of Sickness Insurance Societies show that in the 5,257 
societies making returns the number of persons under obligation 
to insure (and therefore assumed, to be in work) fell from 
12,297,075 on 1st October to. 12,202,240 on 1st November, or by 
0’8 per cent.

NORWAY.
Unemffioyment in October.—According to information supplied 

through the courtesy of the Norwegian Central Bureau of 
Statistics, the percentage of members reported as unemployed at 
the end of October in Certain trade unions making returns to that 
Bureau was’ 10-5, as compared with 11-1 at the end of the 
preceding month and 15T in October, 1921.

Unions.

Membership. Percentage 
Unemployed.

Oct. 31,
1922.

Sept. 30, 
1922.

Oct. 31,
1921.

.Oct. 31, 
1922.

Sept. 30, 
1922.

Oct. 31, 
1921.

Bricklayers and masons 
(Christiania) 852 850 942 16-2. 8'8 < 4'5

Carpenters........................ 658 688 927 58 4:8 17:4
Pairiters (Christiania) .. 600' 600 584 2'5 3-4
Metal workers 6,505 6,598 7,375 14'4 14'9 20-4
Boot>and shoe makers .. 702 696 770 . 60 5'7 ; 39
Printers ...... 2,378 2,376 2,560 6'4 6'1 11'6
Bookbinders (Christiania) 718 710 790 7'0 14'1 135
Cabinetmakers 527 534 549 8'9 16'1 11’8
Bakers (Christiania) 612 567 550 9'3 9'7 . 9'1

Total .. 13,552 13,619 15,047 10'5 11’1 15'1
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According to figures supplied by the Inspector of Labour 
Exchanges and communicated by H.M. Commercial Secretary at 
Christiania there were about 23,700 unemployed'persons in Nor­
way on 25th October (as compared with 30,000 on tha correspond­
ing date last year). In addition, some 13,000 to 14,000 persons 
were employed on relief works (the same number as last year).

AUSTRALIA.*
ZZneTn^ZojwiezU in brd Quarter.—The percentage of members 

of trade unions unemployed in the third quarter of 1922 was 9-6, 
as. compared with the same figure in the preceding quarter, and 
with 11-4 in the third quarter of 1921.

UNITED STATES, f
Employment ip October.—The Federal Department of Labour 

Statistics at Washington presents reports concerning the volume 
of employment in October, 1922, from 3,064 representative estab­
lishments, covering 1,525,785 workers in 43 manufacturing indus- 
tries. A comparison of the figures for October; 1922, with those 
for identical establishments for September, 1922, shows that there 
were increases in the number of persons employed in 29 industries 
and decreases in 14. The Jargest increase (13-7 per cent.) 
appears in the car-building and repairing industry. Glass, 
foundry and machine shops, cotton finishing, woollen manufac­
turing iron and steel, arid chemicals show increases ranging from 
5'9 per cent, to 4’6 per cent. Strikes in the pottery industry 
caused a decrease in that industry of .30-9 per cent. Decreases 
of 6-8 and 5’9 per cent, are shown in fertilizers and automobiles 
respectively. In respect of aggregate wages, 34 of the 43 indus­
tries show increases in October over the preceding month, and 
9 decreases.

The following Table affords a comparison between returns 
from identical establishments in October, 1922, and October, 
1921

Industry.

Num­
ber of 
Estab­
lish­

ments 
report­

ing,

Number of 
workpeople. Earnings. J

Oct., 
1921.

Oct.,
1922.

Inc. (+) 
or

Dec.(-)
Oct., 
1921.

Oct;, 
1922.

Inc.(+) 
or

Dec.(-)

iron and steel .. 112 114,267 ,141,645

Per 
cent.

+ 24-0

Dollars

4,714,553

Dollars

7,789,661

Per 
cents

+65'2
Car building and 

repairing 56 40,050 51,184 + 27:8 2,423,397 2,903*998 +19'8
Automobiles 48 100,974 124,125 + 22'9 2,974,205 4,194,786 +41'0
Cotton manufac­

turing 59 62,188 51,978 - 16’4 956,597 824,591 —13:8
Cotton finishing.. 17 13,545 13,446 - 0-7 284,611 282,004 - 0'9
Hosiery and

knit goods 62 31,553 31,912
22,869

+ 1’1 536,406 529,739 - 1'2
Woollen 23 24.937 - 8'3 518,350 530.834 + 2'4
Silk........................ 45 18,884

30,743
16,789 -11'1 802 365 695,467 ’ -13'3

Men's clothing .. 44 26,006 - 15'4 828,287 679,995 —17’9
Boots and shoes... 81 60,272 61,920 + 2'7 1,336,656 1,391,414 + 4'1
Tobacco, etc. 55 17,333 . 17,071 — 1'5 313,521 306,876 - 2-1
Leather 41 11,980 13,896 + 16'0 255,427 311,228 +21'8
Paper 73 22,643 26,493 + 17'0 537,754 648,686 +20'6

The figures show that in seven of the 13 industries there 
were increases and .in six decreases in the number of persons on 
the pay-roll; in October, 1922, as compared with October, 1921. 
Gar building and repairing, iron and steel and automobiles show 
the largest increases (27-8 per cent., 24-0 per cent, and 22-9 per 
cent, respectively). Decreases of 16-4 and 15-4 per cent, appear 
in cotton manufacturing -and men’s; clothing respectively-.

As regards aggregate earnings, seven industries show increases 
and six decreases. An increase of 65- 2 per cent, in the iron 
and steel industry is the largest reported. Men’s clothing shows 
a decrease of 17-9 per cent.;; cotton manufacturing one of 13-8 
per cent., . and silk a decrease of 13-3 per cent.

CANADA. §
iri September.—For the month ending.'30th Sep­

tember returns were received by the Employment Service of 
Canada from 6,250 firms, with an aggregate pay-roll of 780,477,’ 
of Whom 766,635 were actually working on the last day of the 
month.' In August the same firms reported 761,153 persons 
-employed. If the number 100 be assigned to the‘ week ending 
17th January, 1920, the index number of employment for 30th 
September is 94:6, as compared with 93-7' for 31st August, and 
90-2 for 30th September, 1921.

Unemployment among Trade Union 'Members.—Returns re­
lating to unemployment at the end of September were received 
by the Canadian Department of Labour- from 1,477 labour organi­
sations, with a total membership of 161,182. For all trades 
reporting 2-8 per cent;, of the members were unemployed at the 
end of September, as compared with 3-6 per cent, at the end of 
the precedihg month, arid 8-5 per cent, on 30th September, 1921.

♦ Information supplied by cablegram through the courtesy of the Common­
wealth High Commissioner in London.

+ Information supplied through the courtesy of the Federal Commissioner of 
Labour Statistics, Washington.

t The figfires represent the. aggregate.wages bill for two weeks in the 
case of the iron and steel, Car building and repairing, and silk industries, 
and: for one week in other cases.
| NmpZoj/ment, 1st November, 1922. Ottawa.
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RECENT CONCILIATION AND ARBITRATION 
CASES UNDER THE INDUSTRIAL COURTS 

ACT, 1919.

THE INDUSTRIAL COURT.
Boiler and Pipe Coverers—London.—Master Boiler 

Coverers’ Federation (1915) v. National Amalgamated Union of 
Labour. Decision—Reduction in wages of Id. an hour from the 
beginning of the first pay period following the date of the 
decision and a further reduction of Id. an hour from the 
first pay period in January, 1923. The rate of wages payable 
after these reductions is Is. 5d. an hour. The Court were also 
asked to decide as to the period over which their decision should 
operate, but upon this point make no order. Issued 13th Novem­
ber, 1922. (742.)

Admiralty Establishments—Shipbuilding Trades.—Official 
Side of the Shipbuilding Trades Joint Council v. Trade Union 
Side of the Council. Decision—Claim by the Trade Union Side 
for an advance in wages of 12s. a week to workmen in Admiralty 
shipbuilding establishments, not established. Issued 13th Novem­
ber, 1922. (743.)

AGREEMENTS NEGOTIATED BY OFFICERS OF THE 
MINISTRY OF LABOUR.

Omnibus Workers : Chester-le-Street.—Transport and 
General Workers*  Union v. The National General Transport Com­
pany, Clhester-le-Street. Difference : Regarding a reduction in 
wages. Agreement: It was agreed that the 4s. per week reduc­
tion made on 14th October, 1922, should remain operative until 
the 31st December, 1922; that all previous agreements should be 
regarded as cancelled, and that wages, hours and working con­
ditions for 1'923 should be discussed after the 31st of December. 
Agreed 10th November, 1922. (I.R. 1456/1922'.)
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RETAIL PRICES OVERSEAS.

[N.B.—JFfeiZe the percentages given in the following summary Tables are derived from the most authoritative sources of statistical 
information in each country, certain differences "in the nature and scope of the data used, in the methods of combining such data and in 
the periods for which the rise is measured, suggest the need for caution in drawing conclusions from a comparison between the figures for 
any two countries. It is also to be observed that in every case the percentage calculation is based &n the assumption that the standard of 
living was identical at the various periods compared.]

I.—FOOD.

Percentage Increase in Retail Food Prices in the Various
Countries as compared with July, 1914.*

• Exceptions to this are: Belgium, in which comparison is with April, 1914; 
France (other towns), 3rd quarter of 1914; Germany, average, 1913-14; The 
Hague, January to July, 1914; Rome, Milan, Florence, January to June, 1914 ; 
Switzerland, June, 1914; Poland, January, 1914; Amsterdam, average, 1913 ; South 
Africa, average, 1914. t Figure for June, | The increases shown are for families 
of the lowest income class ; in November the increase for all working-class families 
ranged from 325 to 332 per cent. § Fuel and lighting are also included in 
these figures. | Figure for 3rd Quarter.

Country.

Percentage Increase a« compared with 
July, 1914.*

July, 
1919.

July, 
1920.

July, 
1921.

July, 
1922.

Latest figures 
available.

Rise. Date;

United Kingdom

Per 
cent.

109

Per 
cent.

158

Per 
cent.

120

Per 
cent.

80

Per 
cent.

78
1922. 

Dec.
Foreign Countries.

Austria (Vienna) 9,320f 328,100 1119200 Nov.
Belgium^ 359 310 281 332 Nov.
Czechoslovakia! .. .. .. 1,246 1,330 916 October
Danmark » 112 153 136 84 84 July
Finland 882 1,178 1,005 1,029 Sept.
France (Paris) 5 161 273 206 197 197 Nov.

„ (other towns) § .. 188|| 288|| 250|| 212 3rd Qtr.
Germany 1,391 6,736 54,882 Nov.
Holland (The Hague) .. .. 143 113 80 65 Sept.

(Amsterdam) ... 110 117 85 44 45 Sept.
Italy (Rome) .. 106 218 302 359 377 Nov.

- „ (Milan) .. 210 345 406 392 416 Nov.
„ (Florence) 178 313 350 378 378 July

Norway .. .. 189 219 195 133 116 Nov.
Poland (Warsaw) .. .. 45,555 129,711 149,412 August
Sweden 5 u 216 197 132 79 70 Nov.
Switzerland .. 110 57 53 October
United States 86 115 45 39 40 October

Overseas Dominions.
Australia M 47 94 61 48 46 October
Canada 86 127 48 38 39 Nov.
India (Bombay) 88 74 60 55 Nov.
New Zealand ~ 44 67 64 44 39 October
South Africa — •• 39 97 39 16 19 October

II.—ALL ITEMS.
Percentage Increase in the Various Countries in the Cost 

of Food, together with (so far as possible) House-Rent, 
Clothing, Fuel and Light and other Household Require­

ments, AS COMPARED WITH JULY, 1914. + 

Country.

Item$ on 
which

Computa­
tion is 
based. *

Percentage Increase as compared 
with July, 1914.1

July, July. July,
1919. 1920. 1921.

Latest figures
Joly, a’ailable-
1922. ---------------------

Rise. Date.

United Kingdom Foreign countries
Austi ia (Vienna) .. 
Belgium — 
Bulgaria 
Denmark — 
Finland .. «■
France (Paris) 
Germany —

Italy (Rome) 
„ (Milan)

Luxemburg.. 
Norway
Poland
Spain (Madrid) 

„ (Barcelona) ..
Sweden 
Switzerland.. 
United States

Overseas Dominions 
Australia «

,, . • • •
Canada 
Egypt (Cairo) 
India (Bombay) .. 
New Zealand 
South Africa

Per 
cent

Pei 
cent.

Per 
cent.

Per 
cent

rer 
cent.

A,B,C,D,E 105-
110

152 119 84 80

A,B,C,D,E 9,700§ 264400 1036700
A, C, D, E 353 279 266 284

A, D 1,512 .. 2,279
A.B.C.D.E 111 162 137 99 99
A,B,C,D,E 811 1,039 1,018 1,037
A,B,C,D,E 263| 195: 189| 189

A, B, D 1,024 4,890 39,947
A, B, C, D 5,282 44,510

A,B,C,D,E 105 213 287 329 . 339
A,B,C,D,E 180 341 394 388 405

A, C, D 284 259. 287
A,B,C,D,E 180 202§ 202§ 15E§ 149
A,B,C,D,E 25,609 78,698 128,308

A,D 90f 84 79 79
A,D 81t 91t 78 .. 77

a,b,c,d,e
A.D

157 170 .136 90
59

90
55

A,B,C,D,E 77} 1175 80|| 675 66

A.B 33f 67f 46: 40
A, B, C, E .. 42
A,B,D 56 90 52 46 47

A, D 93 72 71
A, B, C, D 89 77 65 60

A.B, D 32 49 57 44 44
A,B,D 25 62 30: 20 21

1922 
Dec.

October 
Nov. 
June 
July 
Sept. 
3rd Qtr. 
Nov. 
Nov. 
Nov. 
Nov. 
Noy. 
Sept. 
October 
Sept. 
May 
October 
October 
Sept.

2nd Qtr. 
May 
Nov. 
Sept. 
Nov. 
August 
October

• A=Food; B=House-Rent; C=Clothing; D=Fuel and Light; E=Other or 
Miscellaneous Items, t Exceptions to this are : France, Spain, Australia and 
South Africa, in which comparison is with the average for 1914, Beigium,April, 
1914; Rome, Milan and New Zealand, Januaiy to June. 1914, Egypt and 
Germany, average, 1913-1914 ; Poland, January, 1914; Switzerland, June, 1914, 
United States, 1913; Bulgaria, average, 1901-1910. J Figure for 3rd Quarter. 
§ Figure for June. || Figure for May.

OFFICIAL NOTICES, ETC.

Coal Teemers and Trimmers : North-East Coast.—National 
Union of Railwaymen, National Transport Workers’ Federation, 
Transport and General Workers’ Union v. Shipowners, Coal­
owners and Coke Makers and Private and Public Staitheowners 
and Dockowners on the North East Coast. Difference : Applica­
tion by the employers for the establishment of a three-shifts 
system. Agreement: The agreement of the 19th August, 1922 
[vide Ministry of Labour Gazette, September, page 392), having 
expired, it was agreed that a third shift should be worked at the 
Derwenthaugh Staithes of the Consett Coal and Iron Co., Ltd., 
and the Dunston Staithes of the North Eastern Railway Co., and 
that payment, calculated on the existing rates, for the working of 
such third shift should be at the rate of thirty-tlmee and one-third 
per cent, on the coal and coke shipped on the third shift. It was 
also agreed that this arrangement should be operative for a Pe^°° 
of not less than six months. At Staithes not working the third 
shift the arrangements embodied in the agreement of August 
19th, 1922, should continue, and should any matter arise under 
this agreement or that of the 19th August, 1922, a conference of 
the parties to the agreement should be convened to deal with it. 
Agreed 22nd November, 1922. (I.R. 568/1922.)

TRADE BOARDS ACTS, 1909 AND 1918.
ORDERS.

Orders confirming minimum rates of wages as varied by the 
following Trade Boards have been made by the Minister of 
Labour under Section 4 (2) of the Trade Boards Act, 1918 •

Chain Trade Board (Great Britain).
Order (O. 15), -dated 14th November, 1922, confirming general 

minimum time-rates and general minimum piece-rates (for making 
from iron supplied by the employer hand-hammered chain up to 
And including ^4- inch) as. varied for periods dependent upon the 
Cost of Living Index Figure, as published each month in this 
Gazette, and specifying 20th November, 1922, as the date from 
which the variations are effective.
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The general minimum time-rates operative from 20th Novem­
ber, 1922, and for the period during which the Cost of Living 
Index Figure is less than 90 but more than 72 are as follows for 
workers other than learners :-r- .

(a) Where the employer provides (in addition io 
the iron) the workshop where the work is 
carried on and the tools and the fuel ... 6fd. per hour

(&) Where the worker provides (in respect of 
iron provided by the employer) any or all of 
these three heads of outlay....................8|d. per hour

The corresponding rates for learners (under 17 years of age) 
are 9b. 4d. per week of 48. hours during first six months of 
omployment and 12s. 9d. per week .of 48 hours during second six 
months of employment.

Hollow-Ware Trade Board (Great Britain).
Order (H. 14), dated 12th December, 1922, confirming general 

minimum time-rates and overtime rates as varied for male and 
female ■ 'workers and a .piece-work basis time-rate as varied for 
female workers of 18 years of age and over, and specifying 
1st January, 1923, as the date from which the variations shall 
become effective.

The general minimum time-rates as varied are 11^-d. per hour 
for male workers other than learners and 6$d. per hour for female 
workers other than learners, with correspondingly lower rates for 
male and female learners.

The piece-work basis time-rate as varied for female workers of 
18 years of age and over is 7|d. per hour.

' Ostrich and Fancy Feather and Artificial Flower Trade 
Board (Great Britain).

Order (O.F. 4), dated Sth December,. 1922, confirming general 
minimum time-rates, piece-work basis time-rates and overtime 
rates for female workers, and specifying 1st January, 1923, as 
the date from which the variations shall become effective.

The general minimum time-rate as varied is 7d. per hour for 
female workers other than learners, with lower rates for female 
learners.

The piece-work basis time-rate as varied is 8d. per hour for all 
female workers.

NOTICES OF PROPOSAL.
Notices of Proposal to fix and/or vary minimum rates of 
wages have been issued by the following Trade Boards :—

Hat, Cap and Millinery Trade Board (Scotland).
Proposal (H.M.S. 10), dated 22nd November, 1922, to vary 

the overtime rates for male and female workers in the wholesale 
cloth hat and cap making branch of the trade.

Rope, Twine and Net Trade Boar (Great Britain).
Proposals (R. 29, 30 and 31), dated 27th November, 1922 

(issued with the consent of the Minister), to vary by reductions 
minimum rates of wages as follows :—

R. 29 : General minimum time-rates, piece-work basis time­
rates and overtime rates for female and male workers and 
general minimum piece-rates for male workers employed 
in hand-hackling.

'[Reductions to operate in two stages : (i) From date of 
variation to 28th February, 1923; (ii) as from 1st March, 
1923.]

R. 30 : General minimum piece-rates and overtime rates for 
male arid female -workers employed in hand machine 
braiding.

. R. 31 : General minimum piece-rates for female home workers.

Boot and Shoe Repairing Trade Board (Northern Ireland).
Proposal N.I.B.S. i(N. 9), dated 15th .November, 1922, to vary 

the general minimum time-rates, piece-work basis time-rates, 
general minimum piece-rates and overtime rates for male and 
female workers, and to vary the general minimum time-rates for 
male indentured apprentices.

Linen and Cotton Handkerchief and Household Goods and 
Linen Piece Goods Trade Board (Northern Ireland).

Proposal N.I.H.H.G^ (N. 18), dated 29th November, 1922, to 
fix general minimum piece-rates for female workers engaged in 
Shire hemstitching.

Retail Bespoke Tailoring Trade Board (Northern Ireland).
Proposal N.I.T.R.B. (N. 16), dated 22nd November, 1922, to 

vary and to fix certain general minimum time-rates, piece-work 
basis time-rates and overtime rates for male and female workers, 
and to vary .general minimum time-rates for male apprentices and 
male and female learners.

Particulars of the minimum rates of -wages referred to above, 
as regards Great Britain, may be obtained by’reference to the 
London and Edinburgh Gazettes.

Particulars regarding minimum rates of wages proposed, fixed 
or varied by Trade Boards established in Northern Ireland may 
be obtained from the -Secretary, Office of Trade Boards (Northern 
Ireland), 14, Bridge Street, Belfast.
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UNEMPLOYMENT INSURANCE ACTS.

DECISIONS GIVEN BY THE UMPIRE.
Volumes containing the collected decisions of the Umpire ap­
pointed under Section 12 of the Unemployment Inswap©© Act, 
1920, respecting disputed claims to benefit, are published by 
H.M. Stationery Office.

Cases after No. 2,000 are not published in volume form, but 
summaries of the decisions are printed in a pamphlet issued at, 
approximately, fortnightly intervals. The pamphlets will be 
supplied post free as and when issued for an annual subscription 
of 7s. 6d., payable in advance. All applications should be made 
to H.M. • Stationery Office or at any of the addresses shown on 
the front cover of this Gazette.

The following are recent decisions of general interest:
Case No. 3,784.—Section 7 (i) (iiJ^-Nor Unemployed-Outdoor 

Ret,nre—Recipient Sent by Guardians to Work for 
Borough Engineer—No Wage Scale Bearing Definite 
Relation to Amount of Work to be Done.

The applicant was in receipt of unemployment benefit and was 
also receiving outdoor relief to the amount of 14s. per week from 
the . Guardians. Payment of benefit was suspended in respect of 
the 28th and 29th June, on which days the applicant was ordered 
by the Guardians to perform work provided by the Corporation 
as a condition of receiving outdoor relief.

The applicant was employed as a navvy under the Borough 
Engineer on road work under the same conditions as to hours 
and discipline as ordinary employees. Under the arrangement 
between the Guardians and the Corporation men. sent for test 
work by the Guardians were put to employment on widening 
certain existing roads and in-putting in foundations for tramway 
tracks on certain new roads which were under construction. The 
work would not in either case have been put in hand at the present 
time except for the purpose of the arrangement.

Recommended by the Court of Referees that the claim should 
be allowed in respect of the two days in question. The Court 
.were of the opinion that the Umpire’s decision oh Case No. 210 * 
governed- the present ease; They thought that the applicant 
was unemployed within the meaning of the Act when he was 
engaged on test work for the Guardians.

In view of the importanceiof the Cate, the Insurance Officer 
formally disagreed with the recommendation of the Court of 
Referees, and the case ws therefore referred to the Umpire.

At the oral hearing before the Umpire in support of the 
decision of Insurance Officer, it was contended that the Oh 
working under this scheme were doing work bn roads, the need 
for which arose in consequence of the development of the estate; 
that they wfere working under the direction of the Corporation, 
and ter their benefit, and there was a relationship of master and. 
servant between the Corporation and the men. The case, differed 
materially from No. 210j in wihich work was done in the 
Guardians*  Institution and under their control. In this cate 
the Corporation could not be described as agents for the 
Guardians in the^sense that they were agents for getting the 
work done; the work was being done for the advantage of the 
Corporation, and was un&er their control and supervision. It 
was submitted! that, even if there was not a contract of service 
the applicants were in any event following an occupation from 
which they derived remuneration or profit, and, therefore, were 
not “ unemployed.”

In support of the application for benefit it was submitted that 
the cate was similar to No. 210. The Guardians had to relieve 
distress, and they acted under the Regulations laid down in the 
Relief Regulation Order, which stipulated that if a man were 
physically fit he should be employed, and that he worked under 
statutory compulsion and not under contractual relationship. 
Section 27 of the Unemployment Insurance Act, 1920, and the 
amending Act of 1922 contemplated concurrent payment of out­
door relief and unemployment benefit, and therefore evidently 
contemplated payment! of benefit to mm doing task work by 
order of the Guardians. It was further suggested that the nature 
of the work the men had to perform made no difference. It was 
also suggested, that owing to the large number of persons who 
were receiving relief it was impossible to provide test work for 
SO1 many in the institution, and, therefore, arrangements were 
made with other local authorities, who found work expressly 
for’ those men who were in receipt of relief; but the amount of 
such work was -so limited that each man could only have an occa­
sional spell oF three days once in a month or six weeks-.

Decision.—“ On the facts before me my decision is that the 
claim for benefit should be allowed.

“ This , case raises a difficult question as to whether men em­
ployed upon ‘ test work ’ for the purposes of out relief ar© to 
be considered as being unemployed within the meaning of the 
Unemployment Insurance Acts. In Case No. 210 I decided that 
men set to work and kept employed by Poor Law Guardians in 
their institution did not ©ease to be unemployed within the 
meaning of the Unemployment Insurance Acts; but that decision 
does not necessarily imply that wherever meh are engaged upon 
work which is regarded- by the Guardians as a test .of their 
suitability ter the receipt of out relief those men are in all circum­
stances to be regarded as unemployed. In some of the other 
cases of this character which are before me I feel bound to take 
the view that the arrangement made between the Guardians 
and the local authority, looked at with reference to Section 7 
of the Unemployment Insurance Act, 1920, must be regarded as 
intended to cause the meh to be in employment.



<504

suspended

OFFICIAL PUBLICATIONS RECEIVED 
RELATING TO LABOUR.

“ WS oase’ my Judgment, differs in material, respects from 
Nos. 210 and 3,784. The facts here appear to me to point to 
an intention other than the mere, testing of the genuineness of 
destitution. The printed document setting out the' resolution of 
the Guardians makes fit clear that the Guardians are to make a 
grant to the local Distress Committee, who are to expend the 
money ‘ in wages- for work done by meh sent by the Guardians/ 
and it is stated that ‘ the rate of pay to able-bodied men employed 
directly by the Guardians or referred to the Distress Committee 
shall be ll|d. per hour, or £2 6s. for a 48-hour week.’ The 
payments are made by the City Treasurer. There appears to be 
an intention that the men are to be in employment at the stated 
rate of wages per hour, and they are to work under -the impres- 
sion that the money paid them is Wages for the work done.

“ Whether there is technically a contract of service, and 
whether anyone would be liable under, the Workmen’s Compen­
sation Acts in the event of accidents, are questions as to which I 
do not feel it necessary to express any opinion, since employment, 
as distinct from unemployment, in connection with a claim for 
benefit does not necessarily mean employment under a contract 
of service; and as regards remuneration, it is not necessary to 
limit it to payments received by way of a legally enforceable 
contract. In substance it appears to me that the applicants in 
this case are caused to do work under the impression, that they 
are being given a consideration for the work, and whatever may 
be said in favour of the view that men should be found rem rm or a - 
tive employment rather than be supported by the ratepayers as 
a matter of charity, if that view is the real basis of the arrange­
ment the position is inconsistent with a claim for unemployment 
benefit under the existing Acts.

“ Where the conditions mentioned in the decision on cfl.se 
No. 3,784 are fulfilled, however, the mere fact that a wage scale 
is made, use of in determining how much work each man is. to 
be required to do is not in all circumstances to be regarded as 
conclusive evidence that the meh set to work are in employment. 
The use of such a scale does, indeed, raise a presumption that the 
men are to be made to regard the money received as payment 
for work done, and when they are .required constantly to work 
out, at an understood rate per hour; the equivalent of the relief 
paid them, and the work is of substantial use to the inhabitants 
of the district, it must normally be held that men working under 
such an arrangement are not unemployed for the purpose of 
claiming benefit. If the work is not insisted upon continuously, 
however, but only from time to time,' whilst relief is con­
tinuously paid, there must be, over a period such as a month, 
a substantial disparity between the total of money received as 
relief and the amount which, would have been received as Wages 
for work. Such a disparity may be regarded as rebutting the 
presumption that the applicants are in employment if in other 
respects the arrangement conforms to the conditions mentioned 
in the decision on case No. 3,784? ’

Census.—Uensws of Scotland, 1921. .Beperfc o/ the. .Thirteenth 
Decennial Census of Scotland. Vol: 1, Part 13; County of Dum­
barton. Part 14; County of Dumfries. Part 16; County of 
Rife. [SlO. publications : price 7s., 7s., 14s.]

Conciliation and Arbitration.—Railways Act, 1921. Vwn&ez 
takers ; Railway Clearing House. (Claims ref erred on 2fith July, 
1922.) National Wages Board. [&.O. publication : price 3d.]

Friendly Societies.—C’o-operuZwe ^Societies (Distnduiive Trad­
ing}. Statistical Summary, 19134921. [S.O. publication : price 
6d.J

Housing.—-Zfiterm Report of the Departmentoil Committee on 
the Increase of Rent and Mortgage Interest (Restrictions) Act, 
1920. Ministry of Health. [S.O. publication : price 2d.]

Industrial Health and Safety.—(1) Departmental, Committee 
on the Causes and Prevention of Blindness. Pined Report. 
Ministry of Health. [S.O. publication : price 4s.]

(2) Miners’ Lamps Committee. Report of the Sub-Committee 
on the Glasses Used in Plame Safety Lamps. Board of Trade, 
Mines Department. [S.O. publication.; price 2d.]

Mining.—>(1) of Parliamentary and other official publicar
tions relating to the mining industry. October, 1922. Board of 
Trade, Mines Department. [S.O. publication : price 2d.] (2) 
Reports of H.M. Inspectors of Mines for the year 1921. 1. /S’cbt- 
tod Division. Report by Mr. J. Masterton. 4. Lancashire, 
North Wdies and Ireland Division. Report by. Mr. A. D. Nichol­
son. Board of Trade, Mines Department.- [S.O. publications : 
price 3s. and 2s. 6d.]

Railways.—Railway Campgnic {Staffs) Great Britain. Re­
turn showing (1) the number of persons employed, week ended 
25th March, 1922, and (2) a comparison of the rates of pay'of 
certain grades at Isi January, 192'1, and l«i July, 1922. Minis­
try of Transport; [S.O. publication : price Is.]

Rural Industries.—Twelfth Report of the Development Com­
missioners for the year ended the 31si Marcfi, 1922. [S.O. pub­
lication : price 3s. 6d.]

“ The following are some of the conditions which, in my 
judgment, ought, in general, to be fulfilled if men are to receive 
unemployment benefit when engaged upon test work by arrange­
ment between the Guardians and a local authority whereby 
results of substantial use to the inhabitants of the district are 
obtained.

“ 1. The arrangement must have been approved by the Ministry 
of Health as a bona-fide scheme for applying the labour test.

‘ ‘ 2. The man must have been selected by the Guardians for 
the purpose of testing the genuineness of the application for 
relief and not for the purpose of supplying the Authority with 
labour specially suitable for the class of work to be undertaken.

3. The work must have been put in hand for the express 
purpose of the arrangement with the' Guardians. '

“4. The payment of money and the issue of relief in kind must 
be made to the men by the Guardians alone.

*xi?’ amount* of relief given by the Guardians must be 
neither less npr more than that given io men not undergoing the 
labour test.

“ 6. The Guardians alone must have the right to say for how 
many days or hours at a time any of the men are to work.

“In the present case there appears to be no relation between 
tne amount of work demanded and the amount of relief paid so 
that it is not necessary to deal with that question in this decision.

rete7nce ?^ndi^on ? above, it was stated at 
the hearing before me that the applicant had been set to work 
upon a road improvement, which Was already in hand before the arrangement with the Guardians had been made. I ^n Sfied 
however, with the explanation that this was^n e^or 

SB’bg fact fchat the applicant was one of the firstbatch of men sent to do this test work, and. that the arrange- 
“aifX to fnlfil — °rderi: In the “’•cumstanoes the
failure to fulfil condition No.- 3 may be overlooked.”

CASRpr™JSt:SECTI0NQ7 (1) (ii’) Ngt Unemployed-Outdoor 
11:111 Sent bt Guardians to Work fob Dimjbess Committee—Amount of Relief Paid by City 

Bobe Definite Relation to Amount of Work to be hone.
cJT11 for unemPloyment benefit Was suspended 

of outdSr ?fiiSafc WaS Rx "“^Ployed. He Was in receipt 
aSd tc> WOTk under an arrangement 

he Guardlans and the local Authority/ The 
Og. t a IB d~t

Unemployment Regulations' and Saale of Relief.
Guardians—That application be made to the 

y °f HealUiJ°r authority to make a grant or grants 
ditionw •* ......... '**  U.1®tress Committee on the following con-

r h S“eh Paymeuts shall be expended by the Distress 
Gu^dillT ln Wagee for work d®n9 by men sent by the 

an^’ ® selection of the men to be paid out of this fund 
a? ii e deG1®J°n to tke number of days the men shall work 
shall rest with the Guardians.
kv3fl,Thr thl rate pay shall be at a figure to be fixed 
by the Guardians, but shall not exceed M per cent, of We 
LocabAuthority s rate for unskilled labour as laid down in 

hS frOTn We Ministry
0): Health No. 251, dated 12th October, 1921. J

Resolved—
(a) That the rate of -pay to able-bodied men employed 

directly by the Guardians or referred to the Distress 
Vo shall be ll|d. per hour, or £2 6s. for a
4o-hour week.

(&) That in computing the number of days a man shall 
be set to work, each case shall be dealt with on its 
merits, -but the following: scale, or as near as 
possible, shall form a basis for arriving at a decision. 

Scale.
1. Man and wife, no children, 28 hours, £1 6s. lOd

• . . etc.
6. Man and wife, five (or more) children, 48 hours, £2 6s. 

xi/b?Uistress Committee was a body consisting of members of 
the City Council, members of the Board of Guardians and 
co-opted members.. This committee arranged the scheme and 
obtained a grant from the- Unemployment Grants Committee and 
some assistance from another Local Authority. The work con­
sisted of widening a road, and payment to the men was made 
through the City Treasurer.

Before the Court of Referees it Was submitted that this was 
work done as a test of destitution, and constituted evidence that 
the applicant was genuinely seeking work, that there Were no 
contracts of service, and that every opportunity was given to the 
men to find other employment.

Recommended by the Court of Referees that the claim for 
benefit should be allowed. The Court Were satisfied that the 
applicant was engaged in temporary work provided by the Dis- 
J^ess Committee through the Board of Guardians, and could hot 
be deemed to be in employment within the meaning of the Act. 
lhey held that the case was analogous to No. 210, and was 
governed by that decision. The Insurance Officer declined to 
accept the recommendation, and referred the case to the Umpire.

Decision.—Qn the facts before me my decision-is that’ the 
claim for benefit should be disallowed.
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INTERNATIONAL LABOUR ORGANISATION.
buRTH SESSION OF THE GENERAL CONFERENCE,

GENEVA, OCTOBER-NOVEMBER, 1922..
Texts Adopted by the Conference.

I. Treaty of Versailles: Amendment to Article 393.
The Conference agreed on 2nd November, 1922, .that Article . 
)3 of the Treaty of Versailles should be amended to read as 
dlows :—

“ The International Labour Office shall be under the con­
trol of a Governing Body consisting of thirty-two persons 

Sixteen representing Governments, 
Eight representing the employers, and 
Eight representing the workers;-

Of the.sixteen persons representing Governments eight shall 
be appointed! by the members of chief industrial importance, 
and eight shall be appointed by the meflibers selected for 
that purpose by the Government delegates to the Conference, 
excluding the delegates of the eight members mentioned 
above. Of the sixteen members represented six shall be non­
European States.

Any question as to which are the members of chief indus­
trial importance shall be decided by the Council of the 
League of Nations.

The persons representing the employers and the persons 
representing the workers shall be elected respectively by the 
employers’ delegates and the workers’ ^’delegates to the Con­
ference. Two employers’ representatives and two workers’ 
representatives shall belong to non-European States.

The iperiod of office of the Governing Body shall be three 
years.

The method of filling vacancies and of appointing substi­
tutes and other similar questions may be decided by the 
Governing Body, subject to the approval of the Conference.

The Governing Body shall from time to time elect one of 
its number to act as its chairman, shall regulate its own pro­
cedure, and shall fix its own times of meeting. A special 
meeting shall be held if a written request to that effect is 
made by at least twelve of the representatives’ on the 
Governing Body.”

' II. Recommendation concerning communication to the inter- 
ationed Labour Office of Statistical Or other Information on 
'migration. Immigration; and' the Transit of Emigrants and 
mmigrants; adopted on 2nd November, 1922.

“ (i) The General Conference recommends that each mem­
ber of the International Labour Organisation should com­
municate to the International Labour Office all information 
available concerning emigration, immigration, repatriation, 
transit of emigrants on outward and return .journeys, and 
the measures taken or contemplated in connection with these 
questions.

This information should be communicated, so far as pos­
sible, every three months, and within three months of the 
end of the period to which it refers.

(ii) -The .General Conference recommends that each mem­
ber of the International Labour Organisation’ should make 
every effort to communicate to'’the International Labour 
Office, within six months of the end. of the year to which 
•they refer and so far as information is available, the total 
figures Oif emigrants and immigrants, showing separately 
nationals and aliens, and specifying particularly for nationals 
and, as far as possible, for aliens :

1. Sex.
2. Age.
3. Occupation.
4. Nationality.
5. Country of last 'residence.
6. Country of proposed residence.

‘ (iii) The General Conference recommends that each membei 
of the International Labour Organisation should, if possible, 
make agreements with other members providing for :

(a) The adoption of a uniform definition of the term 
“ emigrant ” ;

(&) The determination of uniform particulars to be 
entered on the identity papers issued to emigrants 
and immigrants by the competent authorities of 
members who are parties tq such agreements;

(c) The use.of a uniform method of recording statistical 
information^regarding emigration and immigra£ion.”.

III. Resolutions adopted by the Conference.
Among the resolutions adopted by the Conference were the 

’allowing 1 ,■ ■ 7
1. Resolution concerning the work of the Sessions of the Con- 

' erence.
! The Commission, while propping that the present' text of 

paragraph I. of Article 389 should remain unchanged, recom­
mends-that the Conference should hold alternative sessions 
of preparation and of deci Mn.

i In the examination; of iwns inscribed on.the agenda, the 
I first sessions should be devoted; to the general discussion of 

drafts- for conventions or drafts for recommendations, 
demanding a vote by a simple majerity only. The final Vote

I upon these decisions in the/conditions provided for. by. para- 
' graph 2 of’ Article 405; that is to say; by a two-thirds 

j majority, should be held at the opening of the .following 
session.
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2. Resolutions concerning Emigration and Immigration.

Resolution No. 1: The General Conference instructs the 
International Labour Office to make every effort to facilitate 
the international co-ordination of migration statistics. It 
draws particularly the attention of the International Labour 
Office to the importance of adopting the following age classi­
fication:—(1) under 15 years; (2) from 15 to 25 years; (3) 
from 25 to 55 years; (4) above 55 years.

Resolution No. 2: That the-Conference is of opinion that 
a continuation of the collaboration of the International 
Labour Office with the League of Nations on the traffic in 
women .and children is desirable.

3. Resolutions concerning Unemployment.

The International Labour Conference adopts the following 
Resolutions:—

“1. The Conference resolves that the work which has 
been begun with a view to making unemployment statistics 
more comparable internationally, and to improve them from 
the national point of view, shall be continued;

2. The Conference resolves that the International Labour 
Office shall actively continue its work as regards the collec­
tion of information and international co-ordination in the 
matter of unemployment in accordance with the previous 
decisions of the International Labour Conference: that in 
particular the permanent documentary enquiry carried out 
by the International Labour Office shall be made to bear on 
the respective movements of production and consumption of 
the various classes of goods;

3. The Conference resolves that the Governing Body shall 
consider the periodical publication of the results of the above 
investigations in accordance with the resolutions adopted by 
the International Economic Conference of Genoa;

4. The Conference resolves that the International Labour 
Office shall specially investigate the causes and remedies of 
seasonal unemployment ;

5. The Conference resolves, with a view to combating 
unemployment crises, that the International Labour Office 
shall be instructed to make, in collaboration with the 
Economic and Financial Section of the League of Nations, a 
special study of the problem of the crises of unemployment, 
their recurrence and the fluctuations of economic activity, 
to collate and compare, in particular, the results of the 
investigations made in various countries, and to make known 
the measures taken with a view to sustaining economic 
activity, and thus stabilising the labour market.”

6. As regards the present crisis, the Conference, having 
taken cognisance of -the resolution of the Third Assembly of 
the League of Nations, expressed in the following terms:—

“ The Assembly, haying taken note of the decisions 
of the General Labour ..Conference of 1921, calling’ for an 
enquiry into the national and international aspects of 
the unemployment crisis and the means of combating it, 
and requesting .the International Labour Office to call into 
co-operation the Economic and Financial Section of the 
League of Nations f.or the solution of the financial and 
economic questions by the enquiry,

Requests the Economic and Financial Organisation to 
arrange the scope and method of such collaboration at 
an, early date, and to bring to the enquiry conducted by 
the International Labour Office any information which 
it has in its possession,”

Resolves that the International Labour Office, in conformity 
with the resolution already adopted by the Conference itself 
at its third session, whilst determining in agreement with 
the Economic and Financial Organisation of the League of 
Nations' the course to be pursued for the compilation of the 
necessary statistical data, shall ask the - said organisation 
immediately for all pertinent information concerning the 
influence ^on the demand for the labour Of both sexes of 
monetary, financial and commercial policy in different coun­
tries.

4. /Ae ZnternatfionaZ Labour Office to 
undertake an enquiry into the standard of living in certain 
countries.

“ The Conference, having regard to the very marked 
unrest among the .workers, due to the recent fall in the 
standard of life in certain countries,

Having regard to the fact that such fall in the standard of 
life proceeds in conformity with the continual depreciation 
of the exchange in certain countries, as for instance in Ger­
many,

Having regard to the fact that in such countries there is 
a danger that the deterioration of the conditions of life may 
bring the population, and hence the workers, into dire straits, 
and may even imperil the coming generation,

Haying regard to the-great number of workers affected by 
this state of affairs which is capable of'spreading into other 
countries,

Having in mind part 13 of the Treaty of Versailles and in 
.particular the words .‘the . provision of an adequate living 

wage,’
Instructs the International Labour Office to make a docu­

mentary investigation into the standard of working-class 
life in relation to the pre-war standard in Germany and the 
other countries with a seriously depreciated exchange, in 
order to throw light upon the situation and to ascertain 
the means already adopted or contemplated in such countries 
for securing to the workers an adequate living wage.”
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LIST OF NEW CONTRACTS, NOVEMBER, 1922.

ADMIRALTY.

(CONTRACT AND PURCHASE DEPARTMENT.)

Acids: F. W. Berk & Co., Ltd., London, E.C.; J. Gibbs & 
Finch, Ltd., Plymouth.—Anchors, Mooring: Darlington Forge, 
Ltd., Darlington; J. Rogerson & Co., Ltd., Wolsingham.— 
Angles, Channels, Tee Bars, etc.: Dorman, Long & Co., Ltd., 
Middlesbrough; Port Talbot Steel Co., Ltd., Port Talbot; Frod- 
ingham Iron & Steel Co., Ltd., Scunthorpe; Steel Co. of Scot­
land, Ltd., Glasgow.—Bars, Brass, High Tension: Manganese 
Bronze and Brass Co., Ltd., London, S.W.—Bars, Brass and 
Copper, Sheets, etc.: Vivian & Sons, Ltd., London, E.C.; Aston 
Chain & Hook Co., Ltd., Birmingham; Elliott’s Metal Co., Ltd., 
Birmingham; Bull’s Metal & Melloid Co., Ltd., Glasgow; 
Muntz’s Metal Co., Ltd., Birmingham; Delta Metal Co., Ltd., 
London, S.E.; British Insulated & Helsby Cables,'Ltd., Prescot, 
Lancs.—Brushes, Painters’: C. H. Leng & Sons, Birmingham; 
A. Reid & Sons, London, S.E.; R. A. Rooney & Sons, London, 
E.C.; J. Root & Son, London, N.; Vale & Bradnack, Walsall.— 
Cables, Boxes and Accessories: Foote, Milne & Co., London, 
S.W.—Calorifiers, Steam Traps, etc.: Royles, Ltd., Irlam, Man­
chester.—Candles: Price’s Patent Candle Co., Ltd., London. 
S.W.; Palmer & Co., Ltd., London, Ej^-Cells, Accumulator: 
London Battery & Cable Co., Ltd., London, E.—Chain Cable 
Gear: H. Wood & Co., Ltd., Saltney; J. Green (Old Hill), Ltd., 
Old Hill.—Chairs, Windsor: J. Elliott & Sons, High Wycombe.
Converting Plant, 80 K.W. automatically controlled and regu- 
lated: General Electric Co., Ltd., Birmingham.—Cups, Mild 
Steel: J. P. Marrian & Co., Ltd., Birmingham.—Duck, Fine 
White: Ulster Weaving Co., Ltdi.; Belfast.—Electrodes: The 
Quasi-Arc Co., Ltd., London, S.W.—Enamels: R. Ingham Clark 
& Co., Ltd., London, S.W.; R. Kearsley & Co., Ltd., Ripon; 
Jenson & Nicholson, Ltd., London, E.—Iron, Bar, Fire or Fur­
nace: Darlington Rolling Mills Co;, Ltd., Darlington.—Jean, 
Blue: W. A. Rothwell, Manchester.—Linen, Damask Table: 
Ulster Weaving Co., Ltd., Belfast.—Motor Boats, 30 ft.: J. S. 
White & Co., Ltd., East Cowes, I. of W. (sub-contractors for 
machinery: Dixon Bros. & Hutchinson, Ltd., Southampton; 
sub-contractors for electrical work: G. E. Taylor & Sons, 
London, E.C.).—Motor Boats, 35 ft.: J. S. White & Co., Ltd., 
East Cowes, I. of W. (sub-contractors for machinery: Parsons 
Motor Co., Southampton) ; Clare Lallow, Cowes, I. of W. (sub­
contractors for machinery: Dixon Bros. & Hutchinson, Ltd., 
Southampton) ; W. Hill, Ltd., South Shields (sub-contractors 
for machinery: Dixon Bros. & Hutchinson, Ltd.) ; P. J. Perkins, 
Whitstable (sub-contractors for machinery: Parsons Motor Co., 
Ltd., Southampton); (sub-contractors for electrical work for all 
of the above motor boats: G. E. Taylor & Sons, London, E.C.).— 
Paint, White Oxide of Zinc: Locke, Lancaster & W. W. & R. 
Johnson & Sons, Ltd., London, E.C.—Plant, Fuel Oil Pumping: 
Douglas & Grant, Ltd., Kirkcaldy (sub-contractors for cooling 
plant: Heenan & Froude, Ltd., Worcester; sub-contractors for 
Oil Engines: Vickers-Petters, Ltd., Ipswich).—Plate Levelling 
Rolls: Craig & Donald, Ltd., Johnstone, near Glasgow.—Re- 

t frigerating Machines, C.O. 2: J. & E. Hall, Ltd., Dartford.—
Roots Blower: Thwaites Bros., Ltd., Bradford.—Rope, Steel 
Wire: Binks Bros., Ltd., London, E.; Bullivant & Co., Ltd., 
London, E.C.; Caledonian Wire Rope Co., Ltd., Airdrie; Craven 
& Speeding Bros., Monkwearmouth; Edwin Ellis & Co., Ltd., 
London, E.; Warrington Wire Rope Works, Ltd., Liverpool; 
Webster & Co., Ltd., Sunderland; Whitecross Co., Ltd., War­
rington; J. & E. Wright, Ltd., Birmingham.—Serge, Blue: 
J. Casson, Eiland.—Shirts, White (C.P.Os.): Salisbury Mfg. Co., 
London, E.C.—Shirts, White Tunic (Officers): Robinson & 
Cleaver,Ltd.,Belfast.—Shoes, Gymnasium: North British Rubber 
Co., Ltd., Edinburgh.—Soups and Broths: Maconochie Bros., 
Ltd., London, E.; J. Moir & Son, Ltd., London, E.C.—Steam 
Hammer: B. & S. Massey, Ltd., Openshaw, Manchester.— 
Stockings, Thin: A. E. Hill, Ltd., Leicester; A. Yates & Co., 
Leicester.—Switches: Park Royal Engineering Works, Ltd., 
London, N.W.—Tea, Blended: Brooke, Bond & Co., Ltd., 
London, E.; Lipton, Ltd., London, E.C.—Tin and Japanned 
Wares: T. J. Bartlett, London; Bulpitt & Sons, Ltd., Birming­
ham; Farmer & Chapman, Ltd., Bilston; F. Francis, & Sons, 
Ltd., London; Welsh Tinplate & Metal Stamping Co., Ltd., 
Llanelly.—Tubes, Manganese Bronze: Manganese Bronze & Brass 
Co,, Ltd., London S.W.—Turbine Repairs: Fairfield Shipbuild­
ing & Engineering Co., Ltd.; Govan, Glasgow.—Tubing, Canvas 
Hose: G. Angus & Co., Ltd., Newcastle-on-Tyne.—Vent Valves: 
MacTaggart, Scott & Co., Ltd., Edinburgh.—Winches, Motor 
Driven: Laurence, Scott & Co., Ltd., Norwich.— Zinc Slabs and 
Sheets: London Zinc Mills, Ltd., London, N.; Locke, Lan­
caster & W. W. & R. Johnson & Sons, London, E.C.
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CONTRACTS.

ADMIRALTY.

(CIVIL ENGINEER-IN-CHIEF’S DEPARTMENT.)

rm.H,™Naval Estab,ishments Abroad: Two Steel Oil Tanks- 
The Whessoe Foundry & Engineering Co., Ltd., Darlington.’ 
One Steel Oil Tank: Westwood & Wrights, Brierley Hill, Staffs 
Two Steel Oil Tanks: The Motherwell Bridge Co., Ltd., Mother- 
well, near Glasgow. Steelwork: E. C. & J. Keay Ltd Bir­
mingham.—Clyde: Oil Fuel Depot, Fencing: Wm. Bain & Co 
Ltd., Lochnn Ironworks, Coatbridge.—Dalnotter: Steel Oil 
Tank: The Motherwell Bridge Co., Ltd., Motherwell, near Glas­
gow. Foundations for Oil Tank and Enclosures to Banks to 
Tanks: Messrs. Wilson, Kinmond & Marr, Ltd., Partick, Glas­
gow.—Greenock: R.N. Torpedo Factory, Steelwork for Store: 
The Glasgow Steel Roofing Co., Ltd., Glasgow. Superstructure 
of Store: Sir Robt. McAlpine & Sons, Glasgow.— Lock Long: 
R.N. Torpedo Range Extension to Jetty: Sir Robt. McAlpine & 
Sons, Glasgow.—Portsmouth: Steelwork for Motor Garage: 
Brown & Tawse, Ltd., London, E.C. Steelwork: Dorman, Long- 
& Co., Middlesbrough.

WAR OFFICE.

Arsenobillon and Novarsenobillon: May & Baker, Ltd 
London, S.W.—Barrows, Stable: Brown & Woods, Ltd., Ips 
wich; C. R. Claridge, Exeter; James Edwards & Sons (Inkpen). 
Ltd., Inkpen, Berks.—Bodies, Helmet (Khaki): E. Day (St. 
Albans), Ltd., St. Albans.—Boots: Adams Bros., Raunds; R. 
Coggins & Sons, Ltd., Raunds; B. Denton & Son, Ltd., Rushden;. 
J. Horrell & Son, Raunds; W. Lawrence, Ltd., Raunds; Regu­
lation Boot Co. (Raunds), Ltd., Raunds; St. Crispin Productions 
Society, Ltd., Raunds; Owen Smith, Raunds; S. Walker, Wai 
grave.—Boxes, Wood, Clarifying Stores: T. H. Adamson & 
Sons, Croydon.—Cases, Mattress: T. Briggs (London), Ltd., 
London, E.C.—Chains, Bicycle: Brampton Bros., Ltd., Birming­
ham.—Copper, Sheet; Elliotts Meta! Co., Ltd., Birmingham.— 
Corrugated Sheets: Burnell & Co., Ltd., Ellesmere Port.—Cotton 
Waste, Coloured: Sidebottoms (Rochdale), Ltd., Rochdale.— 
Huts, Bow, “ Nissen ”: G. Blay, New Malden.—Lagging: W. A. 
Platt & Sons, Bury; Newalls Insulation Co., Ltd., Washington, 
Co. Durham.—Lead, Sheet: Rowe Bros. & Co., Ltd., Liverpool.— 
Linoleum, Brown: Barry, Ostlere & Shepherd, Ltd., Kirkcaldy; 
M. Nairn & Co., Ltd., Kirkcaldy.—Linseed Oil: Younghusband, 
Barnes & Co., London, S.E.—Manhole Covers: Ham, Baker & 
Co., Ltd./'Langley Green.—Pneumatic Covers: Dunlop Rubber 
Co., Ltd., Birmingham^-Repairs to Locomotive: Yorkshire- 
Engine Co., Ltd., Sheffield.—Shorts, Khaki Drill: J. Compton & 
Sons, Ltd., London, E.; John Hammond & Co. (1922), Ltd., 
Newcastle, Staffs.—Sleepers, Creosoted: Christie & Co., Ltd., 
London, E.C.—Spare Parts for Motor Lorry Engines: W. H. 
Dorman & Co., Ltd., Stafford.—Steel Palisading and Gates: F. 
Braby & Co., Ltd., Glasgow.—Steel, Round: Cammell, Laird & 
Co., Ltd., Sheffield.—Wire, Galvanised Steel: Whitecross Co., 
Ltd., Warrington.—Works Services: Maintenance Work: Bally- 
kinlar: R. D. Pollock & Co., Bangor. Belfast: J. Miskimmin & 
Sons, Ltd., Belfast. Brighton: Popkiss & Son, Brighton. Car­
diff : Thornton Hall, Cardiff. Carrickfergus: J. Miskimmin & 
Sons, Ltd., Belfast. Chichester: Popkiss & Son, Brighton. Felt­
ham Aerodrome: Bargmans, Ltd., London, E.C. Guildford: A. 
E. Hatton, London, N.W. Holywood: J. Miskimmin & Sons, 
Ltd., Belfast. Londonderry: J. McBride, Londonderry. London 
District: R. Young’s Construction Co., Ltd., London, N. Pem­
broke Dock: Wm. Davies, Tenby.—Building Works: Bodmin: 
W. E. Bennett, Bodmin. Feltham Aerodrome: T. W. Heath, 
Ltd., London, S.W. Kensington Palace Barracks, Wormwood1 I 
Scrubs and R.A.C. Depot, Pimlico: R. Young’s Construction Co., 
Ltd., London, N. Kensington Palace Barracks: Bargmans, Ltd., ■ 
London/ E.C. Pinehurst: Pitcher Construction Co., Ltd., 
London, N. Whittington Barracks, Litchfield : W. Willetts & I 
Son, Old Hill, Staffs.—Painting: Kensington Palace Barracks: 
S. Lupton & Sons, Bradford. Scarborough Barracks: Arundel 
(Painters) , Ltd., Bradford.

AIR ministry.

Aeroplane Spares: Fairey Aviation Co., Ltd., Hayes, Middle­
sex; A. V. Roe & Co., Ltd-, Manchester.—Airscrews: D. M- 
Davies, London, N.; Lang Propeller, Ltd.; Weybridge, Surrey; 
D. M. Davies, London, N.—Airscrew Blades: Metal Airscrew 
Co., Ltd., London, W.C.—Airscrew Hubs and Spares: Meta! 
Airscrew Co.; Ltd., London, W.C;—Airscrew’ Hub Spares: 
Metal Airscrew Co . Ltd., London; W.C® Aircraft, Repair of? 
De HavillanfJ Aire*  t Co., Ltd., Edgware, Middlesex.—AH
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I Metal Wings for Aircraft: Steel Wing Cd., London, S.W.— 
H .Automobiles Citroen Kegresse: M. Andre Citroen, Paris.—
■ Boat Floats: Fairey Aviation Co., Ltd., Hayes, Middlesex.— 

Canvas, Packing, Hessian: Piggott Bros. & Co., Ltd., London,
Hi E.C.—Cement, Portland: The Cement Marketing Co., Bid?, 
H London; The Ship Canal Portland Cement Manufacturers, Ltd., 

, Birkenhead.—Condensers: British Insulated & Helsby Cables, 
Ltd., London, W.C.—Dope Covering, Nitro Aluminium: Bri- 

M tish Cellulose & Chemical Manufacturing Co., Ltd., London, 
S.W.-^-Drills, Electric Sensitive: F. Pollard & Co., Ltd., Leices- 

\ ter.—Electrical Conduit and Conduit Fittings (Term Contract):
Kf General Electric Co., Ltd., London, W.C.; Stella Conduit Co.,
■ Ltd., Bilston.—Engines: Armstrong’ Siddeley Motors, Ltd., 
H Coventry.—Engines, Overhaul of: D. /Napier & Sons, Ltd., 
H|j London, W.—Engines, Rectification of: Rolls-Royce, Ltd.,

Derby; Bristol Aeroplane Co., Ltd., Bristol.—Engine Nose,
MB Detachable: De Havilland Aircraft Co., Ltd., Edgware, 

Middlesex.—Identification Colours: Messrs. Titanine, Ltd.,
K London, W.—Lancia Motor Spares: Curtis Automobile Co., 

Ltd., London, W.—Married Quarters, Erection of Hawkinge:
H T. W. Heath, Ltd., London, S.W.—Metal Wings for 

Aircraft: Westland Aircraft Works, Yeovil; Steel Wing Co., 
Ltd., Loudon, S.W.; Boulton & Paul, Ltd., Norwich1; Arm- 

! strong, Whitworth Aircraft, Ltd., Coventry.—Motor Switch­
gear, &c. (Milton): General Electric Co., Ltd., London, W.C.— 
Petrol Generators: Norman Engineering Co., Ltd., London, 
S.E.—-Pumps, Circulating: Vickers-Petters, Ltd., Ipswich.— 

Ki Radiatorsi Excelsior Motor Radiator Co., Ltd., Leeds.— 
■j Radiator Thermometers• Cambridge & Paul Instrument Co., 
■ / Ltd., London, S.W.—Receivers T.F. Modified: Muirhead & Co., 

Ltulv^Bhftkenham, Kent.—Shock Absorber Cord: Luke Turner 
& Co., Leicester;'-Tubbs, Lewis & Co., London, E.C.—Solder, 
Tinman’s: R. Jones ..LttL^Boiitend’,'’ Birmingham.—
Solvent: Jenson & Nicholson, Ltd., London, W.—Steel Lockers: 
G. A. Harvey & Co., Ltd., Greenwich.—Steel Sheets, Corru­
gated: Bowesfield Steel Co., Ltd;-, Leicester.—Thermo Amme­
ters: Weston Electrical Instrument Co., Ltd., London, E.C.— 
Timber: G. H. Renton & Co., Ltd., London, E.Cp- Timber 
(Milton): Denny, Mott & Dickson, Ltd., London, E.C.

CROWN AGENTS FOR THE COLONIES.

Air Compressor: Messrs. Alley & Maclellan, Ltd., Glasgow.— 
Asbestos Cement Sheet: Messrs. British Everite & Asbestilite 
Works, Ltd., Manchester.—Axles for Locomotives: Messrs; 
Vickers, Ltd., Sheffield.—Bandages: Cuxson, Gerrard & Co., 
Oldbury.—Blouses, etc. : D. Gurteen & Sons; Haverhill.—Boiler: 
Messrs. Cochran & Co. (Annan), Ltd.., Annan, Scotland.— 
Bungalow: Messrs. Boulton & Paul; Ltd., Norwich.—Cable, 
Electric: Messrs. Callenders Cable & Constn. Co., London, E.C. 
—Castor Oil: Premier Oil JExtracting Mills, Hull.—Cement: 
Cement Marl^eting'Cb., London, E.C. ;■ Tunnel Portland Cement 
Co., Londofi, E.C.—Chlorinating Plant: Messrs. Paterson Engg. 
Co., Ltd?, London, W.C.—Concrete Mixer, Portable: Messrs. 
Ransome Machinery (1920), Ltd., London, S.W.—Crane: Messrs. 
S. Butler & Co., Ltd., Stanningley, near Leeds;—Culverts, Cor­
rugated, Nestable: Messrs. S. H. Morden & Co., Ltd., London, 
S.W.—Cylinders, Vacuum Brake; The Vacuum Brake Co., Ltd., 
London, S.W.—Drugs, etc.: Stafford, Allen & Sons, London, 
E.C.; Messrs. Howards & Sons, Ltd., Ilford, Essex.— 
Drugs: Dakin Bros., London, E.C.—Engine, Gas: Messrs. 
Crossley Bros., Ltd., Openshaw, Manchester.—Examination 
as to Repairs Required to S.S. “Discovery”: The Deptford 
Dry Dock Co., Ltd., London, S.E.—Fencing, C.L: Messrs. 
William Bain & Co., Ltd., Coatbridge, Scotland.-^Fishbolts: 
Messrs. Guest, Keen & Nettlefolds, Ltd., London, E.C.— 
Jerseys: D. Payne & Son, Ltd., Hinckley.—Locomotive Engines 
and Tenders: Messrs. Vulcan Foundry, Ltd., Newton-le-Willows. 
Lancs.—Locomotive Spares: The North British Loco Co., Ltd., 
Glasgow.—Locomotive Turntable: Messrs. Ransomes & Rapier, 
Ltd., London, S.W.—Mosquito Gauze: Messrs. Patent, Process 
Wire Co., Shettleston, Glasgow.—Oleum, Terebinth: Prices Co:, 
Ltd., London, S.W.—Pig Lead: Messrs?Locke, Lancaster & W. 
W. & R. Johnson & Sons, Ltd., London, E.C.— 
Pipework: Messrs. Cochrane & Co., Ltd., Middles- 
brough-on-Tees.—Power Plant for Machine Shops: Messrs. 
Robey & Co., Lincoln.^Printing, etc.: Messrs. Water- 
low & Sons, Ltd., London, E.C.—Pumps and Fittings, 
Diaphragm: Messrs. Honing & Mock, Ltd., London, E.C.—1 
Rails, etc.: Messrs. Cargo Fleet Iron Co., Ltd., Middlesbrough. 
—Rain-capes: The New Pegamoid, Ltd., London, E.C.—Sanitas 
Bactox: Sanitas Co., Ltd., London, E.—Scrap Iron, etc.: N. 
Hingley, Ltd., Netherton Ironworks, near Dudley.—Sheets, 
Galvanised Steel, Corrugated: The Wolverhampton Corr. Iron 
Co., Ltd., Ellesmere Port, near Birkenhead.—Signal Material: 
The Westinghouse Brake & Saxby Co., Ltd., London, N. 
—Signalling Apparatus, Railway: Mes^s. The Railway 
Signal Co., Ltd., London, S.W.—Smithy Plant: Messrs. 
Alldays & Onions, Ltd., Small Heath, Birmingham; Messrs. B. 
& S. Massey, Ltd., Openshaw, Manchester; Messrs. P. Pilking­
ton (1921), Ltd., Bamber Bridge, near Preston, Lancs.—Spares 
for Locomotives: Messrs. Bagnall, Ltd., Stafford; Messrs. R. & 
W. Hawthorn, Leslie & Co., Ltd., Newcastle-on-Tyne; The Huns- 
Jet Engine Co., Ltd., Leeds; Messrs. Kitson & Co., Ltd., Leeds.— 
I *eel  Plates: Messrs. P. & W. Maclellan, Ltd., Glasgow.—Steel- 
I ork, etc.: Messrs. Armstrong & Main, Ltd:, London, W.C.— 
Ki elwork: Messrs. Braithwaite & Co. (Engineers), Ltd., London, 
I Messrs. E. C. & J. Keay, Lid., Birmingham.—Surgical
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Instruments: Messrs. Down Bros., Ltd., London,.S.E.—Tarco: 
Messrs. R. S. Clare & Co., Ltd., Liverpool.—Telegraph Material: 
Messrs. Siemens Bros. & Co., Ltd., London, S.E.—Timber: 
Messrs. C. Leary & Co., London, E.C.—Tools, Carpenters’, etc.: 
Messrs. V. & R. Blakemore, London, E.C.—Tubes, Steel Boiler: 
The Chesterfield Tube Co., Ltd., Chesterfield.—Tubing, Galva­
nised Water: Messrs. J. Spencer, Ltd., Wednesbury.—Tyres, 
Locomotive Steel: Messrs. Taylor Bros. & Co., Ltd., Leeds_
Wagons, Covered Goods: The Birmingham Bly. Carr. & Wagon 
Co., Ltd., Smethwick, Birmingham; The Gloucester Rly. Carr. 
& Wagon Co., Ltd., London, S.W.—Wireless Telegraph Instal­
lation, etc.: Messrs. Marconi’s Wireless Tel. Co., Ltd., London, 
W.C.

POST OFFICE.

Apparatus, Exchanging, Mail Bag (Leather Work): Barrow, 
Hepburn & Gale, Ltd., London, S.E.—Apparatus, Testing, Pro­
tective, etc.: Evershed & Vignoles, Ltd., London. W.—Boxes, 
Battery, Leclanchb: Siemens Bros. & Co., Ltd., London, S.E.— 
Cabinets, Telephone: Educational Supply Association, Ltd. 
Stevenage, Herts; Siemens Bros. & Co., Ltd., London, SE — 
Cable, Telegraphic and Telephonic: Connolly’s (Blackley), Ltd., 
Blackley, Manchester; Enfield Ediswan Cable Works, Ltd., 
Brimsdown, Middlesex; Hackbridge Cable Co., Ltd., Hackbridge’ 
Surrey; W. T. Henley’s Telegraph Works Co., Ltd., London’, 
E.; Union Cable Co., Ltd., Dagenham Dock, Essex; Western 
Electric Co., Ltd., London, E.—Casks: Tyson & Co. (Millwall), 
Ltd., London, E.—Coils, Loading: Western Electric Co., Ltd 
London, E.—Conduit, E.S., and Fittings: J. McDougall, Ltd’ 
Wednesbury.—Cotton, Italian: A. & S. Henry & Co., Ltd, 
Manchester.^Fittings, E.L.: S. Heath & Sons, Ltd., Birming­
ham. Frames, Notice: S. H. Leveton, Birmingham; C. Webster 
& Co., Ltd., London, E.—Insulators: Bullers, Ltd., Hanley; 
Taylor, Tunnicliff & Co.,Ltd., Stone,Hanley or Longton—Irons. 
Chimney Corner: D. Willetts, Ltd., Cradley Heath.—Jelly, 
Petroleum: Lancashire Tallow & Fat Co., Ltd., Prescot.—Oil, 
Kerosene: Shell-Mex, -Ltd., London, W.C.—Paper, Baudot, 
Gummed: Waterlow & Sons, Ltd., London, E. and S.E.—Pipes, 
W.I.:. Stewarts & Lloyds, Ltd., Birmingham.—Plates, Earth: 
Bullers, Ltd., Tipton.—Saddles, Bicycle: Gough & Co., Ltd. 
Hockley, Birmingham.—Sleeves, Jointing: Dugard Bros, Ltd’ 
Birmingham.—Sleeves, Lead: G. Farmiloe & Sons, Ltd., London, e’ 
—Spirit, Methylated: Jones & Co., London, E.—Tents, Jointers’, 
Collapsible: J. Smith & Co. (London, E.), Ltd., Goodmayes, 
Essex.—Wire, Copper, Hard Drawn: R. Johnson, Clapham & 
Morris, Ltd., Newton Heath, Manchester.—Cable-Manufacture, 
Supply, Drawing-in and Jointing: Pontypool-Abergavenny: W 
T. Henley’s Telegraph Works Co., Ltd., London, E.C. Preston- 
Lancaster: W. T. Henley’s Telegraph Works Co., Ltd., London, 
E.C. Leeds-Catterick: Western Electric Co., Ltd., London, E 
Cattenck-Newcastle-on-Tyne: Johnson & Phillips, Ltd., London, 
S.E. Newcastle-on-Tyne-Jedburgh: Callender’s Cable & Con­
struction Co., Ltd., London, E.C. Jedburgh-Edinburgh: Siemens 
Bros. & Co., Ltd., London, S.E.—Conduits, Laying: Westminster 
and Chelsea: A. Thomson & Co., London, W.C. Willesden, etc.: 
A. Thomson & Co., London, W.C. Finsbury, Shoreditch and 
Holborn: A. Thomson & Co., London, W.C. Fulham Batter­
sea, Wandsworth and Merton: A. Thomson & Co., ’London, 
W.C. Paddington-Park: Greig & Matthews, London, E.C. 
Deptford, Lewisham, etc.: T. W. Robinson, London S.E. Cam­
berwell, Southwark, etc.: T. W. Robinson, London, S.E. Edin­
burgh-Kirkcaldy (Section I.) : W. Dobson, Edinburgh. Bristol- 
Gloucester (Sections H., III. and IV.) : W. Dobson, Edinburgh 
Worcester-Gloucester (Sections I., H. and HL) : W. Dobson’ 
Edinburgh. Saddleworth (Yorks) : W. Dobson, Edinburgh. 
Swadlincote (Derby) : J. F. Hodge & Co., Rednal, near Bir­
mingham. Western New Exchange Area: J. Mowlem & Co., 
Ltd., London, S.W. Ealing (Castlebar Road): J. Mowlem & 
a ’ttL°ndon, S.W. Edinburgh-Kirkcaldy (Section II.) : 

A. H. Robertson, Inverkeithing, Fife. Birmingham: Whittaker- 
Ellis, Ltd., London, S.W. Lytham: W. Pollitt & Co., Ltd., 
Bolton. Stockport (Hazel Grove) : W. Pollitt & Co., Ltd., 
Bolton. Hammersmith (The Grove) : Lovatt & Rapson, London, 
W. Birmingham (Aston Road and Lichfield Road) : E. E. 
Jeavons & Co., Ltd., Dudley Port, Staffs. Hornsey, etc.: O C 
Summers, London, N. Great West Road: G. J. Anderson 
Ltmdon E Hammersmith, etc.: W. Jones & Sons, London,’ 
S.W. Shalford (Surrey) : G. P. Trentham, Ltd., Birmingham. 
Cross , Gates (Leeds) : S’. Oake & Co., Ltd., Hebburn-on-Tyne 
Kilmarnock-Ayr-Troon (Sections I. and II.) : S. Oake & Co ’ 
Ltd., Hebburn-on-Tyne. Bristol-Gloucester (Section I.) : A. R' 
Cleghorn, Leicester. Hayling Island and Eastleigh: Hodge Bros. 
(Contractors)., Ltd., Northfield, Birmingham. Hythe: Hodge 
Bros. (Contractors), Ltd., Northfield, Birmingham. Chorlton 
(South) : Chandler Bros., Manchester. Liverpool (Anfield) : 
J. E. Turner, Heywood, Lancs.—Lift: Monument Telephone 
Exchange: W. Wadsworth & Sons, Ltd., Bolton.—Manholes, 
Constructing: Edinburgh: The Brookfield Construction Co., 
Brookfield, near Johnstone, Renfrewshire.—Telephone Exchange 
Equipment: Dale & Co. (Oxford Circus) : The Relay Automatic 
Telephone Co., Ltd., London, W.C. Ormerod & Sons (Roch. 
dale) : The Relay Automatic Telephone Co., Ltd., London, W.C. 
Pocock Bros., S.E. 1: The Relay Automatic Telephone Co., Ltd., 
IfOW United Kingdom Provident Institution, Strand, 
W.C. 2.: The Relay Automatic Telephone Co., Ltd., London, 
W.C. Basil Street Hotel, Knightsbridge, S.W. 1: The Relay 
Automatic Telephone Co., Ltd., London, W.C

c

■
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SECTION SPECIFYING THEIR PRODUCTIONS

FLANNELETTES
DRILLS SHEETS

TAILORS’ LININGS

“AMORET
RICHARD

&

METROPOLITAN POLICE.

OFFICE OF PUBLIC WORKS, DUBLIN.

NOTICE

MR

•a

COTTON PIECE GOODS.

E

t

Messrs. 
Messrs.

(Savings 
London;

I

CLOTHS, 
ZEPHYRS

lllil.

TROUSERINGS, COATINGS, SCARVES, CHECK LININGS, 
FLANNELETTES, MADRAS HANDKERCHIEFS, ZEPHYRS, 

SARONGS, and all COLOURED WOVEN GOODS.
Also DYERS and PRINTERS of COTTON YARNS.

VELVETEENS, VELVET CORDS. 
CORDUROYS, BEDFORD CORDS, 

MOLESKINS, LININGS, Etc.

Specialities:
LINNENE,” “LINALENE, 

VOILES.

DYERS of COTTON YARNS and CLOTH in 
TURKEY RED, ANILINE BLACK and FANCY 

COLOURS, CALICO PRINTERS, Etc.

S. F. EDMONDSON, Bridgewater House, 
58/60, Whitworth Street, MANCHESTER.

DRILLS, POCKETINGS, LININGS, 
MERCERISED TWILL and FANCY 
SHIRTINGS, CASEMENT 
DYED DRESS CLOTHS, 

and VOILES.

Printed under the Authority of His Majesty’s Stationer^
Office by Wyman & Sons, Ltd., Fetter Lane, London

E.C. 4. A

Worrall, Ltd., Oldham. 4.000,000 Telegram 
Daily Tribune, Nuneaton. Various printing: 
Co., Manchester. Binding 1,586 Telephone 
III.: Dow & Lester, London, E.C.—Silk 
Manufacturing ’Co.. Ltd., London, N,W.—- 

Duplicator Co., Ltd., Bushey; Silkate, Ltd.;

Adaptations at 68, Middle Abbey Street, Dublin: Shortall & 
Co., Ltd.. Dublin.^XBedsteads, Supply of: Arnott & Co., Ltd., 
Dublin; Pirn Brothers, Ltd., Dublin.—Cleaning and Dyeing 
Works: Eustace Brothers, Dublin.—Cottages for Ex-Servicemen: 
Limerick No. 1 Rural District.: A. Panton Watkinson, Dublin. 
Extension to Belmullet National School, Co. Mayo: John Demp­
sey, Belmullet, Co. Mayo.—Painting and Glazing Works and 
Supplies: Dublin District: Thomas Dockrell, Sons & Co., Ltd., 
Dublin.

LININGS.—Dyed and Printed Satins and Silesias, Pocketings, 
Black and Coloured Silesias.

DRILLS.—White, Khaki and Bush Drills, Government and 
Standard Dye, Mattings, Corset Cloths, Boot Linings, 
Longcloths, Mediums and Madapolams.

FLANNELETTES.—Plain Dyed Flannelettes for all markets.

STOTT & SMITH, LTD.,
4, Minshull Street. MANCHESTER.

The price of the “ Ministry of Labour Gazette ” ?> 6rf. 

Annual subscription (post free), 8s. 6d.

The Publishers (to whom should be addressed all communica­

tions concerning subscriptions and sales) are H.M. Stationery 

Office, Imperial House, Kingsway, London, W.C. 2, and branches 

(see Cover).

GREY, WHITE and DYED 
COTTON GOODS, 

in all Widths up to 124 inches
ASHTON BROTHERS & GO., Ltd.,

29, Portland Street, MANCHESTER,
Mills: Hyde, Cheshire.

Wm. Nash,
Tonbridge;

Paper Mills 
Paper Co.,
Ltd., Mac- 
Glasgow.— 

Ltd., London, S.E.—

LOWTHIAN DRAKE & CO.,
MANCHESTER.

F. STEINER & CO-, LTD.,
84, York Street, MANCHESTER.

Sheets, Sheetings, Pillow Cottons, White and Khaki Drills, 
Corset Cloths. Bluettes. Flannelettes. Mattings. Interlinings. 
Piques. Printed Shirtings and Repps. Shoe Linings. All 
Cloths for Oiling, Waterproofing, Leather Cloth and Motor 

Hood Purposes. Balloon and Areoplane Fabrics.

HOYLE & SMITH, LTD.,
“Portland House,” 103, Portland Street,

MANCHESTER.

Sons, Ltd.,

Spero Model Factories,

LANCASHIRE

YARN DYED JEANS. DUNGAREES. 
FLANNELETTES. OXFORDS. HARVARDS. 

NURSE CLOTHS. AWNINGS.
REGATTAS. TICKS. FANCY GOODS.

(See also under the heading of Cotton Canvas.)

JOHN BRIGHT & BROTHERS., LTD.,
ROCHDALE.

H.M. OFFICE OF WORKS.
Building Works, etc.: Bethnal Green Houses—Plastering: F. 

G. Bursill, Leamington Spa. Beverley Houses—Surfacing Roads, 
etc.: P.eter Harle, Sunderland. Bridgend Post Office—Asphalte : 
E. H. Bird, Bristol; Steelwork: A. D. Dawnay & Sons, Ltd.*  
London, S.W. Chepstow Post Office—Erection: Dawkins’ 
Harris & Weaver, Ltd., Chepstow. Cricklewood Chart Factory 
—Plastering: Jeff eryes & Co., London, W.,; , Plumbing: J. C. 
Spooner & Son, London, E.C. Derby Repeater Station_
Asphalte: The Ragusa Asphalte & Paving Co., Ltd., London,*  
W.; Steelwork: Dorman, Long & Co., Ltd.^ London, S.W. 
Dollis Hill—Store Hut: The Pitcher Construction Co., Ltd., 
London, N. Falkirk Employment Exchange—Erection: Bremner 
& Co. (Glasgow), Ltd., Glasgow. Forfar Post Office—Altera­
tions, etc.: Robert Pert & Son, Montrose. Gellifaelog and 
Pontllanfraith Houses—Plastering: J. B. Diddell, Welling. 
Glossop Post- Office—Concrete Steps: The Concrete Unit Co., 
Ltd., Manchester. Hyde Telephone Exchange—Erection: J. J. 
Middleton & Co. (Shaw), Ltd., Oldham. Lyntdn Post Office— 
Erection: The Western Builders, Barnstaple. Maidenhead Post 
Office—Extension: Wm. Creed & Co., Maidenhead. Manchester 
—Extension of Hut: F. Butterworth, Manchester. Perkinsville 
Houses—Slating: Dawber, Townsley & Co., Ltd., Darlington. 
Rawtenstall Post Office—Asphalte: The Northern Asphalte & 
Roofing Works Co., Ltd., Leeds. Reading Post Office—Plaster­
ing: W. E. Howman, Reading; Plumbing: Low© Bros., Reading. 
Rotherham Garage—Roofing: Engert & Rolfe, Ltd., London, E. 
Royton Post Office—Alterations, etc.: Samuel Ashton?(Oldham), 
Ltd. ,■ Oldham; Excavator, etc.: T. Partington & Son, Oldham;

. Plumber, etc.: A. Bourne, Oldham. Science Museum—Steel-*  
work: A. D. Dawnay & Sons, Ltd., London, S.W. Sheerness 
Houses—Roads, etc.,: G. Eagleton, Ltd., Aylesford. Spirit

.Museum—Glazing: The Guildford Glass WTorks, Guildford; 
Tiling: Carter & Co. (London), Ltd., London, S.E. Streatham 
Telephone Exchange—Steelwork: A. D. Dawnay & Sons, Ltd., 
London, S.W. Walton Telephone Exchange—Asphalte: The 
Penmaenmawr & Trinidad Lake Asphalte Co., Liverpool; 
Plumbing, etc.: J. S. Musker, Liverpool; Slating, etc.: J. B. 
Johnson & Co., Liverpool; Smith, etc/: T. Jam©s & Co., Liver­
pool. Windsor—Mudding out Frogmore Lake: H. Morecroft, 
Acton. Woodford Green Post Office—Asphalte: Engert & Rolfe, 
Ltd., London, E.; Steelwork: Redpath, Brown & Co., Ltd., 
London, E.C.—Engineering Services: Cricklewdod Chart Factory 
—Electric- Wiring: Edmundsons Electricity Corporation, Ltd., 
London, S.W. Windsor Castle—Electric Wiring: T. Clarke, 
& Co., Ltd., London, S.W.—Furniture, etc.: The Barnstaple 
Cabinet Co., Barnstaple; The Bath Cabinet Makers Co., Ltd., 

.Bath; R. Eustace & Co., Ltd., London, E.; Thomas Glenister, 
Ltd., High Wycombe; Holland & Sons, Ltd., London, W.; 
Maple & Co., Ltd., London, W.; Robert Young’s Construction 
Co., Ltd., London, N.; Waring & Gillow, Ltd., London, W.— 
Miscellaneous: Iron Railings, etc.: W. A. Baker & Co. (1910). 
Ltd., Newport, Mon. Rugs: Brintons, Ltd., Kidderminster. 
Steel Windows, etc. (Science Museum and Savings Bank) : Henry 
Hope & Sons, Ltd., Smethwick. Tar Macadam: The Ragusa . 
Asphalte Co., Ltd., London, W. Wood Block Flooring 
Bank) • The Acme Flooring & Paving Co. (1904), Ltd., 
E.

WORSTED and COTTON ITALIANS, GLISSADES, COTTON 
LININGS, DYED and PRINTED SILESIAS, POCKETINGS, 
TWILLETTES, SATTEENS, GREY and BLEACHED TWILLS, 

KHAKI DRILLS.

<1. F. & H. ROBERTS, LTD.,
21 & 23, Portland Street, MANCHESTER.

Great Holme Mill, Colne. Oxenhope Mill, Oxenhope, Yorkshire.

JOHN YOUNG (OF RADCLIFFE), LTD.,
20, Princess Street, MANCHESTER;

GREY and WHITE TWILLS, SWANDOWNS, 
MOLESKINS, CORDS, CALICOES, FLANNELETTES, 
DRABETTES, KHAKI and WHITE DRILLS, COTTON 

BEDFORDS.
THOMAS BARNES & CO., Ltd.,

re, Newton Street, MANCHESTER.
Works: Farnworth Cotton Mills, near Bolton.

Forage Contract, 1922-23: Districts I. and HL
Osborne & Young, Surbiton. Districts II. and V.
Cavey & Sons, London, S.E. District IV- : Messrs. Anstee & 
Co., London, S.W.

9.------------------------------------------------------------------------------
||e “BEAVERSKIN” BRAND MOLESKINS, 
SA‘CORDUROYS, BEDFORD CORDS, KHAKI 

and WHITE DRILLS, TWILLS, Etc.

J. M. WALKER & GO., LTD.,
t 29, Mosley Street, MANCHESTER.

OXFORDS, HARVARDS, ZEPHYRS, FLANNELETTES, 
COTTON TROUSERINGS, HANDKERCHIEFS, and COLOURED 

GOODS GENERALLY in STRIPES and CHECKS.

PICKLES BROS., LTD.,
44, King Street, MANCHESTER.

Works: Pendle View Mill, Brierfield, near Burnley.

BLEACHED COTTON DRILLS, 
DRILL POCKETINGS, PRINTED LININGS, 

SILESIAS, SATTEENS.

EATON & CALDWELL,
14, Princess Street, MANCHESTER.

Telegrams*  “Satintop, Manchester.” Telephone: Central 147.

H.M. STATIONERY OFFICE.
Adding Machine: Burroughs Adding Machine, Ltd., London, 

E.C.—Advertising in Newspapers and Periodicals, Contract for: 
Sells, Ltd., London, E.C. '; R. F. White & Son, London, E.C.; 
Fredk. E. Potter, Ltd., London, W.C.—Boxes: A. E. Walker, 
Ltd., London, N.—Calico: J. Dugdale & Bros., Burnley.— 
Carbons: Kolok Manufacturing Co., Ltd., London, N.; Read 
Manufacturing Co., Ltd., Hounslow—Cloth, Tracing: B. J. 
Hall & Co., Ltd., Manchester.—Cord: J. Cookson, Ltd., .Man­
chester.—Drawing Pins: Tucker Manufacturing Co., Ltd., 
London, N.W.—Envelopes: J. Dickinson & Co., Ltd., Hemel 
Hempstead; McCorquodale. & Co., Ltd,, Wolverton; Pirie, 
Appleton & Co., Ltd., London, Nf—Ferro-Prussiate Paper, Con­
tract for: Schedule A (London and Manchester) : A. West & 
Partners, London, S.W. Schedule A (Edinburgh) : Allott, Jones 
& Co., Ltd., Liverpool. Schedule B: J. Halden & Co., Ltd., 
Reddish, near Stockport. Schedule C: A. G. Thornton, Ltd., 
Manchester.—Files: British East Light, Ltd., Barking.—Gum 
Arabic: B. Winstone & Sons, Ltd., London, E.C.—India Tags: 
Spickett & Downs, London, E.—Ink, Duplicator: Farquharson 
Bros, Ltd., Glasgow; Ellams Duplicator Co.,- Ltd., Bushey.— 
Linen, Tracing: B. J. Hall & Co., Ltd., Manchester.—Mock 
Vellums: H. Band & Co., Brentford; H. Gibbs & Son, London, 
S.W.—Motor Haulage—Northern Area—Contract for: Stott’s 
Motors, Ltd., Manchester.—Pads for Rubber Stamps: H. Savage, 
London, E.C.—Paper Fasteners: Twigg & Beeson, Birmingham; 
Proctor, Avery & Wood, Birmingham.—Paper of Various De­
scriptions: Imperial Paper Mills, ■ Ltd., Gravesend; Guthrie, 
Craig, Peter & Co., Ltd., Brechin; J. Brown & Co., Ltd., Peni­
cuik; Packing Material Association, Ltd., Manchester; Thomas 
& Green, Ltd., Wooburn Green; J. Dickinson & Co.,<Ltd., Hemel 
Hempstead; Inveresk Paper Co., Ltd., Musselburgh; J. Wild & 
Sons, Ltd., Radcliffe; Ramsbotton Paper Mill Co., Ltd., Rams- 
bottom; St. Neots Paper Mill Co., Ltd., St. Neots; W. Joynson 
& Son, St. Mary Cray; R. Craig & Sons, Ltd., Caldercruix; 
Darwen Paper Mills, Ltd., Darwen; Barclay & Fry, Ltd., 
London, S.E.; Spicers, Ltd., London, S.E.; Adocks, Ltd., 
London, N.; Tullis, Russell & Co., Ltd., Markinch; Wiggins, 
Teape & A. Pirie (Sales), Ltd., Devon Valley, Charley, Dover, 
Stoneywood; Culter Mills Paper Co,, Ltd., Peterculter; J.

/ Dickinson & Co., Ltd., Watford; Ulverston Paper Mill Co., 
Ltd., Ulverston; Hollingworth & Co., Maidstone; 
Ltd., St. Paul’s Cray; Roughway Paper Mills, 
Brown, Stewart & Co., Ltd., Dalmarnock; Olives 
Co., Ltd., Bury; The Hartlepools Pulp &

^-Ltd., West Hartlepool; H. & Leigh Slater, 
clesfield; E. Collins

' Paste, Adhesive: Leadenhall Press,
Pencils: G. Rowney & Co,, London, N.W.; F. Chambers & Co., 

c-? Ltd., Stapleford; British Peris, Ltd., Keswick; Royal Sovereign
J Pencil Co., Ltd., Neasden.—Pens: British Pens, Ltd., Birming­

ham.—Pins: D. F. Taylor & Co., Ltd., Birmingham.^Port- 
folios: Waterlow & Sons, Ltd., London, E.G.-—Printing, Ruling, 
Binding, etc.: Bookwork Printing—Group 41 (1923)—Non-re­
curring and Recurring Works; Group 32 (1923)—Ministry of 
Health—Miscellaneous; Group 34 (1923)—Miscellaneous Offices; 
Group 40 (1923)—Orders, Schemes, Judgments, etc.: Harrison 
& Sons, Ltd., London, W.C. Bookwork Printing—Group 30 
(1922)—Law Printing: Diprose;, Bateman & Co., London, W.C. 
Jobwork Printing—Group 152 (1923)—War Office—Specified 
Items—Section A; 3,000 Engine Room Registers—S.467; 4,000 
Books S.71a; 45,800 Registry Jackets; 3,000 Books, Mines and 
Quarries’, Form No. 50; Various Books: Waterlow' & Sons, 
Ltd. (Incor. Waterlow Bros. & Layton, Ltd.), London, E.C. 
Jobwork Printing—Group 152 (1923)—War Office—Specified 
Items—Section B: Sydenham & Co., Bournemouth. Jobwork 
Printing—Group 153 (1923)—Miscellaneous Offices—Specified 
Items: J. Robertson & Co., St. Annes-on-Sea. Jobwork Print­
ing—Group 154 (1923)—Admiralty—Specified Items No. 2a:: 
W. P. Griffith & Sons, Ltd., London, E.C. & S.E. Group 31 
(1923)—Board of Education—Miscellaneous; 150,000 Registry 
Jackets—R.133: H.M.S.O. Press, Harrow. Group 33 (1923) — 
Post Office—Miscellaneous; Group 35 (1923)—Admiralty—. 
Miscellaneous, No. 1; Group 36 (1923)—Admiralty—Miscel­
laneous, No. 2: Eyre & Spottiswoode, Ltd., London, E.C.; 
Group 38 (1923)—National Physical Laboratory: W. F. Parrott, 
Ltd., Teddington; Group 44 (1923)—Illustrated Official Journal 
(Patents), etc.: H.M.S.O. Press, London, E. Binding 3,000 
copies “ Life of Nelson ”: G. & J. Kitcat, Ltd., London, E.C. 
Binding 2,220 Books, “ Technical Report of the Committee of 
Aeronautics”; Binding 2.500 Books, “Traffic Manual”: J. 
Adams, London, E.C. Binding 1,995 copies “ South American ” 
Pilot, Pt. I.: Woolnough & Sons, London, N. ,2,000 Books 
P.1038: J. Corah & Son, Loughborough. Various Books; 2,000 
“ O.A.P.” Order Books; 653 Books, “General Ledger”: 
McCorquodale & Co., Ltd., Wolverton. Various Books: T. 
Hooley & Co., Ltd., Stockport. Binding 5,125 copies “ Ad­
miralty Fleet Orders, Pairt I.”: Webb, Son & Co., Ltd., Lon­
don, E.C. 1,000,000 Tag Labels: 750 Books “ B.53 ”: J. 
Dickinson Co., Ltd., Hemel Hempstead. 90,000 Registry 
Jackets: Willmott & Sons, Ltd., London, E.C. 5,000,000 Forms 
A/cs, 455: John ’
Forms: Midland 
H. Blacklock & 
Directories, Vol.
Sheets: Swallow 
Stencils: Ellams ___
London, S.E.—Strawboards: Tee & Whiten & J. Mead, Ltd.. 
London, S.E.—Tane: J. Bonas Son. Derby; Bole Hall Mill 
Co., Tamworth.—Web Straps: Spickett & Downs, London, E.

& COMPANY,
LTD.,
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BRITISH GOVERNMENT CONTRACTORS
COTTON PIECE GOODS-continued.

“NONPAREIL,” “SANSPAREIL” and 
“BAVENO*  VELVETS.

CORDS, MOLESKINS, YELSKINS, VELVET RIBBONS. ,

BALSTONE, COOKE & GO., LTD.,
17, Altrincham Street, MANCHESTER.

Established over a Century.

MOLESKINS, CORDUROYS, THICKSETTS, 
VELVET CORDS, BEDFORDS, CANTOONS, KHAKI 

DRILLS, LAMBSKINS, Etc. 
CONTRACTORS FOR RAILWAY CORDUROYS.

CHARLES OPENSHAW & SONS,
74, George Street, Piccadilly, MANCHESTER.

CORDUROYS, MOLESKINS, THICKSETTS, BEDFORDS, 
LAMBSKINS, CANTOONS, DRESS YELYET CORDS, TWILLS, 
POPLINS, FANCIES, CASHMERES, ITALIANS, LININGS, 

FLANNELETTES, TUSSORES, WINCEYS, SATINADAS.
Contractors to Colonial Governments & Principal Kal.way Companies.

MOSS BROTHERS (bridge), Ltd.,
Brunswick Works, Hebden Bridge, MANCHESTER.

Mills—Lee Mills, Brunswick Works, Brldgeroyd Dye Works, Hebden Bridge. 

CANVAS (COTTON) TENT AND SAILCLOTH.

CANVAS FABRIC 
DUCKS

in various qualities, widths, etc., 
for HAVERSACKS, SHOES, TENTS, 
BELTING, TYRES, PORTMANTEAUX, 

etc., etc.
GREY and COLOURED CLOTHS 

of all descriptions.

JAMES STOTT LTD.,
Coidhurst Hall and Werrieth Mills,

OLDHAM, Lancs.

COTTON CANVAS and DUCKS for MOTOR and CYCLE 
TYRES, COTTON PRESS CLOTH, HAIR and COTTON 
BELTINGS, CONVEYOR BELTING, ELEVATOR WEBBING.

(See also under the heading of Cotton Piece Goods.)

JOHN BRIGHT & BROTHERS, LTD.,
ROCHDALE.

JEANS (Blue, Brown and Drab), BLUE STRIPED COTTON 
SHIRTING, FLANNELETTES, OXFORDS, HARYARDS, 
HANDKERCHIEFS, DRESS GOODS, ZEPHYRS, DUN­
GAREES, REGATTAS, NURSES’ COSTUME CLOTHS, Etc.

W. N. BERRY & SONS,
Spring Mill, EARBY, nr. COLNE.

CARDIGAN JACKETS, CAP COMFORTERS, SER­
VICE CAPS (WooHen), COMFORTERS, SWEATERS, 
Various KNITTED WOOLLEN GOODS, KNITTED 

SPORTS COATS of all kinds.

H. W. PLANT & GO., LTD.,
39, Wetford Hoad, LEICESTER.

MEN’S HOSE and HALF HOSE, 
WOMEN’S and BOYS’ HOSE, 

MOTOR SCARVES.

GEORGE PECK, '
3} and 5, Wellington Street, LEICESTER,

LADIES’ and CHILDREN’S HOSE, Ribbed and Plain, 
GENTS.’ HALF HOSE in all classes, 

BODY BELTS, INFANTS’ SOCKS and 
THREE-QUARTER HOSE.

W. RAVEN & GO., LTD.,
LEICESTER.

MEN’S and CHILDREN S SWEATERS and JERSEYS, MEN’S 
and BOYS CARDIGAN JACKETS, CARDIGAN WAISTCOATS, 
SCOUTS’ JERSEYS, MEN’S and BOYS’ KNITTED SPORTS 

COATS, SCARVES, Etc.
LADIES’ and GIRLS’ KNITTED SPORTS COATS, SKIRT 

KNICKERS, Etc.

SAMSON SMITH,
King Richard’s Road, LEICESTER.

COTTON CANVAS.
Grey and Dyed. Of every Description.

Telegrams; “Loneta,” Manchester.

HOLDSWORTH & GIBB, Ltd.,
46, Princess Street, MANCHESTER.

BOOTS, SHOES, LACES.

BOOTS and SHOES.
For MILITARY, NAVAL and POLICE FORCES, Etc. 

And for CIVILIAN USE.

WILKINS & DENTON, LTD.,
2981304, Bishopsgate, LONDON, E.C.2.

Telephone: London wall 2732. -

HIGH GRADE BOOTS 
and SHOES.

FREDERICK COOK, LTD.,
1, South Place, Finsbury, LONDON, E.C.

SHIRTS, PYJAMAS, CELLARS.

SHIRTS, PYJAMAS, UNDERVESTS. 
KHAKI, ARMY GREY, FLANNEL, GABERDINE, 
MERCERISED TWILLS, CASHMERE STRIPES, 
FLANNELETTE, HARVARD, OXFORD, Etc.

R. U. TUGMAN & CO., LTD.,
63, Granby Row, MANCHESTER.

SHIRTS.
COTTON, KHAKI, ARMY GREY, FLANNEL.

PYJAMAS.
FLANNEL UNDERYESTS and DRAWERS.

. BATEMAN,
78, Mosley Street, MANCHESTER- 

FactoriesPerseverance Mill, Congleton. 
Princess Street, Manchester.




