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■ The above Chart is based solely on Returns furnished 
■ect to the Department of Labour Statistics by 
M.10us Trade Unions which pay unemployed benefit to 
Blr members. Persons on strike or locked out, sick
■ superannuated, are excluded from the figures.

EMPLOYMENT, WAGES, AND RETAIL 
PRICES.

GENERAL SUMMARY.
The state of employment in February continued to be 
affected by the inevitable dislocation arising put of 
the enormous change over from war to peace, conditions. 
The unemployment thus arising, however, is of a widely 
different character from that occurring at a time of 
trade depression caused by a general contraction in the 
demand for goods. At the present time the world 
generally is short of almost everything, and there will 
be an abundant amount of work to be done as soon as 
trade and industry have readjusted themselves to the 
new situation. It is satisfactory to observe from the 
statistics of the ■ out-of-work donation that a large 
percentage of those who lodged out-of-work policies 
have now been absorbed in industry. The high 
percentage of demobilised men so absorbed is particu­
larly noticeable. Wages continue to rise, and hours 
of labour are being reduced; at the same time the 
index number of retail prices of food and other items 
entering into the cost of living has fallen since the 
beginning of February from 120 to 115 per cent, above 
the pre-war level.

Entployment.^-Trskde Unions with a net membership 
of 1,167,757, excluding those serving with the Forces, 
reported 2-8 per cent, of their members as unemployed 
at the end of February, as compared with 2'5 per 
cent, at the end of January and 0'9 per cent, a year ago.

Of the 3,561,710 male and female workpeople insured 
against unemployment under the Acts of 1911 and 1916, 
the number unemployed at the end of February was 
381,285 (or 10'71 per cent.), compared with 9'93 per cent, 
at the' end of January, and 0'89 per cent, a year ago. 
The percentage for males was 8'05, and that for females 
was 18'00. In addition to these 381,285 workpeople, 
there were 567,335 persons (211,193 men and boys and 
356,142 women and girls) in occupations not included 
under the National Insurance Acts, who were un­
employed on 28th February.

Excluding demobilised members of H.M, Forces, the 
•number of persons who were unemployed on each 
Friday in February, according to the statistics of the 
Government Out of Work Donation Scheme, was as 
follows: February 7th, 670,433; February 14th, 719,950; 
.February 21st, 748,311; February 28th, 782,363. The 
number of demobilised members of H.M. Forces in 
receipt of out-of-work donation at the end of February 
was 166,257.

The number of men on the live registers of the 
Employment Exchanges on 28th February Was 416,150 
and the number of women was 549,261. The correspond­
ing figures , for 31st January were 273,876 and 453,912. 
The number of vacancies unfilled on 28th February was 
51,369 for men and 63,698 for women, the corresponding 
figures for 31st January being 67,318 and 51,881.

Employment at coal-mines continued good in 
February. At collieries covered by the returns received, 
the pits were working 5r 72 days per week in the fort­
night ended 22nd February, as compared with 5'51 
days per week in the corresponding period of 1918, 
The, number of workpeople employed showed an increase 
of 5 6 per cent, as compared with the previous month,
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were as follows :—

Hr.

by 20th March for consideration on 25th

I
Mr.

Henry Clough, J.P.,

Representatives,

of 
or

Thomas Robinson, M.P.
Bleaching and Dyeing.

Walter Birch,
Furniture.

Fred Holroyd, 
Cotton.

David Milne Watson, 
Gas.

C. R. Seddon, 
Paper.

T. B. Johnston,

F. J. Farnell, 
Silk.

Mr. Benjamin Talbot, 
Iron and Steel.

Mr. Edward Clark, 
' Other Metal Trades.

employers*  and workpeople’s representatives 
The members elected were :—

Mr. J. A. Crearab, 
Clothing.

Mr. A. F. Blades, 
Printing.

Sir George Carter, K.B.E., 
Shipbuilding.

Mr. W. Hamlin Hanshaw, 
Vehicle Building.

Mr. W. F. 
Steam 

Society.
Mr. G. H.

Mr. E. J. Burt,- 
Quarrying.

INDUSTRY COMMISSION, 
appointed under the Coal Industry Com- 
inquire into the position of and conditions

raR Alfred Booth, Bart., 
I Dock and Riverside.

Mr. Owen Parker, 
I Boots and Shoes.

Mr. E. J. Brown, 
Building.

Mr. T.I Pottery. 

* •,t Industrial Rfinorts ” Nn. 4. Industrial' Conn oils : Suppe’tions as to the 
Constitution and Functions of a Nation*]  Joint Industrial C«unoil. of Pi‘trio.t 
Councils of National Joint Industrial Councils, and of Work« Committees in 
Indnatries in which National Joint Industrial Councils are established. Published 
by His Majesty’s Stationery Office, Price Id.

Mr

Employers’
Sir Allan M. Smith, K.B.E.,

Engineering.

■b. Roscoe Brunner, 
F Chemicals.

WORKS COMMITTEES.
CONSTITUTION AND FUNCTIONS.

In the February issue of the Labour Gazette extracts were 
given from the fourth of the Ministry of Labour’s Series of 
Industrial Reports,*  which has just been published. These 
extracts dealt with the constitution and functions of National 
Joint Industrial Councils and of District Councils-of National 
Joint Industrial Councils. The greater part of the third 
section of the Report, which contains suggestions as to the 
constitution and functions of Works Committees in industries 
in which National Joint Industrial Councils are established, is 
given below.

The introductory paragraphs read’ as follow :—
“ The differing circumstances of different industries make it 

impossible to devise any scheme suitable to every industry. 
Again, the type of Works Committee suitable will vary with 
the size of the firm and the form taken by organisation among 
the employees. In preparing a scheme, therefore, the 
machinery outlined in the following suggestions may require 
to be adapted in greater or less degree if the general objects

Tynan,
of Women

Mr. Justice Sankey, G.B.E.
* Sir A. Thomas Royden, Bart. 

Mr. R. Smillie, J.P.
Herbert Smith.

Mr. R. H. Tawney.
Mr. Sidney Webb.
Mr. Evan Williams.Mr.

assistance of Sir Richard Red-the 
Office; Mr. S. J. Chapman, C.B.E.,Workpeople’s Representatives.!

Rt. Hon. Arthur Henderson, 1 
Friendly Society of Iron-1 

founders.
Mr. W. Bradshaw,

National Federation of I 
Building Trades Opera'] 
tives. I

Mr. H. Parker, |
Natibnal Council of Mine I 

Workers other than Miners.] 
Mb. J. Hill, J.P.,

United Society of Boiler-] 
makers and Iron and Steel 
Shipbuilders.

Mr. C. Duncan,
Workers’ Union.

Mb W. J. Davis, C.H. , J I’ ;
National Association of 

"Amalgamated Brassworks] 
and Metal Mechanics. 

Mr. A. Conley, ,
U nited Garment Workeis I 

Trade Union.
Mr. J. Compton, . | 

United Kingdom Society] 
of Coachmakers.

Mr. A. E. Holmes, .1 
Printing and Kino JI 

Trades Federation of 
United Kingdom.

Mr.
I Wool.

Wentworth,
Amalgamated Society of 

Woodcutting Machinists of 
Great Britain and Ireland. 

Mr. J. Marston,
National Union of Police 

- and Prison Officials.
Mr. A. Logan,

Cent r a 1 Ironmoulders’ 
Association.

Mr. J. Whitehead, J.P.,
West of Scotland Brass 

Turners, Fitters, Finishers 
and Instrument Makers’ 
Trade Union.

Mr. H. Stansfield,
National Society of Cop­

persmiths, Braziers and 
Metal Workers.

Mr. C. G. Ammon,
Port of London Docks 

and Wharves Staff Associa­
tion.

Mr. J. J. Mallon, 
Trade Board.

Mr. G. D. H. Cole,
Secretary.

COAL
The Commission
mission Act “ to t   
prevailing in the Coal Industry,” held its first meeting on 
3rd March, and daily sittings have since been held. The 
members of the Commission are :—

Chairman: The Hon.
Mr. Arthur Balfour.
Mr. R. W. Cooper.
Sir A. Duckham, K.C.B.
Mr. J. T. Fprgie.
Mr. Frank Hodges.
Sir Leo Chiozza Money.

The Commission has
mayne, K.C.B., Home a _
Economics Department, Board of Trade; and Mr.
Wilson, C.B.E., Ministry of Labour. The secretary is Mr, 
Arnold D. McNair, 2, Queen Anne’s Gate Buildings, West­
minster, London, S;W.I.

l^mployers’ Representatives. Workpeople’s Representatives. 

Ir. J. J. Stark,
|L Laundries.

(r. Sydney Pasoall-,
r Food Manufacture. '

Ktr W. Raeburn, M.P., 
F Shipping.

Kir A. K. Butterworth, 
L Railways.

H'Ir. A. E. Tanner, -
| Cable Manufacture.

Mr. H. Padwick, C.B.E., 
Agriculture.

. Mr. J- T. Goudib, 
F Rubber.

and of 7-4 per cent, as compared with a year ago. At 
iron, shale and lead mines employment continued good, 
but at tin mines it was only moderate. Quarrying 
operations were interrupted by bad weather.

In the pig iron industry and at iron and steel works 
employment continued good. In the engineering 
trades there was a further decline, but skilled men 
continued to be fairly well employed. The shipbuild­
ing trades were still affected by disputes in many 
districts, but otherwise employment continued fairly 
good. At tinplate and steel sheet mills employment was 
good, and showed a further improvement as compared 
with January, and *a  marked improvement as compared 
with a year ago. In most of the other metal trades 
employment was fairly good.

• In the spinning branch of the cotton trade employ­
ment showed a decline as compared with the previous 
month; ?n the weaving branch it was very slack, and 
worse than in January. In the woollen and worsted 
and silk trades employment continued good; in the 
hosiery and jute trades it declined. In the lace trade 
it was fair in the plain net section, moderate in the 
curtain section, and bad in the fancy lace (levers) 
section. In the linen trade employment was slack in 
Scotland; in Ireland it was bad, and in the Belfast 
district*  75 per cent, of the workpeople were working 
short time. In the textile bleaching industry employ­
ment continued slack; in the printing and dyeing sec­
tions it was bad. In the carpet trade employment 
continued fairly good.

In the leather trades employment showed a decline 
but was still fairly good; in the boot and shoe trades 
it was good on the whole. In the bespoke branch of the 
tailoring trade employment was fairly good, but in 
the ready-made branch there was a considerable decline. 
In the dressmaking, millinery, felt hat and wholesale 
mantle, costume and blouse trades, employment was 
fair; in the shirt and collar trade and in the corset 
trade it continued fairly good.

Employment continued good in the brick, cement, 
pottery and glass trades. There was a further decline 
in the building trade, and employment generally was 
slack. In the furnishing and woodworking trades 
employment was good with coachbuilders and coopers 
and fairly good with millsawyers and in the furnishing 
section. In the paper, printing and bookbinding trades 
employment was also fairly good on the whole. The 
food preparation trades were well employed, and a con­
siderable amount of overtime was worked in the sugar 
refining industry.

With fishermen and with dock labourers employment 
was fair on the whole. At most of the principal ports 
the supply of seamen was greater than the demand. 
In agriculture the labour shortage became less acute, 
but skilled workers were still needed.

Changes in Rates of Wages and Hours of Labour.— 
The changes in rates of wages (including war bonuses) 
reported to the Department as having come into 
operation in February resulted in an increase' of 
about £85,000 in the weekly wages of 550,000 work­
people. The workpeople chiefly affected were those 
employed in the woollen and worsted industry, in the 
textile bleaching, dyeing and finishing trades, and at 
gas undertakings.

The principal bodies of workpeople affected by 
reductions in normal working hours were railway ser- 

—v&nts^fQr whom the principle of an eight-hour day was 
put into operation; iron and steel workers in certain 
districts, for whom a uniform’ eight-hour shift was 
adopted; and workers in the vehicle building and chemi­
cal industries, whose weekly hours were reduced to 47.

Retail Prices.—Since the beginning of February there 
have been reductions in the prices of meat, margarine 
and eggs, with the result that at 3rd March the average 
level of retail food prices (calculated' on the basis of 
the pre-war standard of consumption) had fallen to 120 
per cent, above that of July, 1914, as compared with 
130 per cent, at 1st February. For all items ordinarily 
entering into working class family expenditure before 
the war, the average increase in retail prices at 3rd 
March was about 115 per cent., compared with 120 per 
cent, a month earlier.

Kacaney) Mining.

Mr. J. McKie Bryce,
■ Secretary.

git was arranged that the'first meeting of the Provisional 
Committee should be held on Tuesday, 4th March.

Klr Thomas Munro, K.B.E., was appointed Chairman, and 
Jr- .,p- Hurst, of the Ministry of Labour, Secretary of the 
■jnnnttee. The offices of the Committee are at 53, Parliament 
■feet, London, S.W.l.
K o iOV^onal J°int Committee held its first sitting at 
U Central Hall, Westminster, on 4th March. The 
H™*  #Labour . opened the proceedings and intro-
ir-e. the Prime Minister, who addressed the meeting. The 
■?lsJ?r nlilabour and the Prime Minister then withdrew, 
Gov Thomas Munro, the Chairman appointed by the 
con«?inme2i?’ hook the chair. The Committee proceeded to 
Kcodure^6 Ejects of their inquiry and the methods of 

fee ^3? discussion, and on a report of a sub-committee, 
BondJjkln5r res>olution’ “Oved by Sir Allan Smith and 
pj— ^r' -^thur Henderson, was unanimously agreed

Sub-Committee No. 1.
To make recommendations concerning:

(a) The method of. negotiation between employers and 
Trade Unions, including the establishment of a per­
manent Industrial Council to advise the Government 
on industrial And economic questions with a view 
maintaining industrial peace.

(5) The methods of dealing with war advances, and
(c) The_ methods of regulating wages for. all classes 

workers, male and female, by legal enactment 
otherwise.

Sub-Committee No. 2.
To make recommendations as to the desirability of legis­

lation for a maximum number of working hours and a 
, minimum rate of wages per week.

Sub-Committee No. 3.
To consider the question of unemployment, and to make 

recommendations for the steps to be taken for its pre­
vention, and for the .maintenance of the unemployed in 
those cases in which it is not prevented, both during the 
present emergency period, and' on a permanent basis.

Unrest and output were to be discussed by the whole Com­
mittee at its next meeting on statements previously submitted 
by the parties. z

Stime-table was arranged to permit of the report of the 
Committee being circulated to all delegates to the In­

dustrial Conference for consideration prior to a further meet­
ing of the full Conference on 4th April.

The Chairman and Secretaries appointed to the Sub-Com­
mittees are as follows :-r-

Sub-Committee No. 1.
Chairman: Sir Thomas Munro, K.B.E. 

Secretary: Mr. Robert Wilson.

Sub-Committee No. 2.
Chairman: Professor L. T. Hobhouse, D.Litt. 

Secretary: Mr. G. T. Reid.

Sub-Committee No. 3.
Chairman: Sir David Shackleton, K.C.B. 

Secretary: Mr. C. B. Hawkins.

The. Sub-Committees met on 11th March to consider the pre­
paration of reports which will be presented to the Provisional 
Joint Committee by 20th March for consideration on 25th 
March.

|_ That this Committee, in order that its work may be 
ed .as ^Ped’tiously and thoroughly as possible, 

I in J a ’tself into three Sub-Committees, with the follow­
ing terms of reference

Miss Margaret Bondfield, » 
National Federation of 

Women Workers.
Mr. W. Banfield, 

Amalgamated Union of 
Operative Bakers, Con­
fectioners, &c.

Mr. W. F. Purdy, 
Shipconstructors and 

^.Shipwrights’ Association. 
” j)AWTBy^ M.B.E., 

Engine Makers’

Stuart Bunning, 
O.B.E., J.P., 

Postal Workers.
Mr. R. B. Walker,

National Agricultural 
Labourers and Rural 
Workers’ Union.

Mr. J. Turner.
National Amalgamated 

Union of Shop Assistants, 
Warehousemen and Clerks. 

Mr. J. C. Gordon,
N ational Amalgamated 

Sheet Metal Workers and 
Braziers.

.Mr. A. A. Purcell,
N ational Amalgamated 

Furnishing Trades Associa­
tion.

Rt. Hon. J. R. Clynes, M.P., 
National Federation of 

General Workers. ■
Mr. J. Cross, J.P., 

United Textile Factory 
Workers’ Association.

Mr. E. L. Poulton, O.B.E.,
J.P.,

National Union of Boot 
and Shoe Operatives.

Mr. Gilbert W. Jones, 
Operative Bleachers# 

Dyers And Finishers’ Asso­
ciation.

Miss A. H.
Society 

Welders. 
Mr. W. J.

THE INDUSTRIAL CONFERENCE.
The National Conference summoned by the Government t0 I 
consider tne present industrial situation was held .at the I 
Central Hall, Westminster, on 27th February. Invitations I 
to send representatives had been issued to Employers’ Asso- I 
ciations and Federations, Trade Unions and Federations of I 
Trade Unions, Joint Industrial Councils, Interim Industrial I 
Reconstruction Committees, Trade Boards and certain other 
important interested bodies such as the Parliamentary Coin- 
mittee of the Trade Union Congress, the Parliamentary 
Committee of the {Scottish Trade Uhion Congress, the F'eaera- 
tion of British industries, the National Alliance of Employers 
and Employed, &c. Altogether there were about 500 work­
people's and 300 employers’ representatives present. ihe 
t-*r i me M in inter, the ■ M mister' of Labour, the President of the 
Board of Trade, the Postmaster-General, the Minister of 
Food and other members of the Government were also present, 
as well as the principal officials of the Ministry of Labour.

The Minister of Labour took the chair and opened the 
conference with a review of the industrial situation, with 
particular reference to the prevailing labour unrest. Other 
matters touched on in his speech were unemployment, hours 
of labour, minimum wages, tne prevention of strixes, Whitley j 
Councils, the redemption of War Pledges, and the general 
attitude of the Government to these and similar questions. | 
In tne course of his remarks he announced the proposed 
continuance of unemployment donation, at a reduced rate.

In the general discussion which followed, resolutions were 
proposed by Sir Allaw'M. Smith (Engineering and National I 
Employers’ Federations) and' Mr. Arthur Henderson for the 
setting up of Committees to continue the work begun by the 
Conference.

The Prime Minister addressed the Conference towards the I 
close of the proceedings and suggested the combining of the 
two resolutions, proposed by Sir Allan Smith and Mr. Hen­
derson, into one Resolution, which was ultimately carried. 
The terms of this Resolution were as follows:—

s< That this Conference, being of the opinion that any 
preventable dislocation of industry is always to| be de­
plored, and, in the present critical period of recon­
struction, might be disastrous to the interests of the 
Nation, and thinking that every effort should be made to 
remove legitimate grievances, and promote harmony and' 
goodwill, resolves to appoint a Joint Committee, consisting 
of equal numbers of employers' and workers, inen and i 
women, together with a Chairman appointed ; by the 
Government, to consider and report to a further meeting ■ 
of this Conference on the causes of the preseiit unrest 
and - the steps necessary to safeguard and promote the 
best interests of employers, workpeople and the State, 
and especially to consider :—

1. Questions relating to hours, wages, and general con- 
. ditions of employment.

2. Unemployment and its prevention.
3. The best methods off promoting co-operation between 

Capital and Labour.”

The Trade Unionists representing the Miners, Railwaymen 
and Transport Workers and the Amalgamated Society of 
Engineers took no part in the formation of the Joint Com­
mittee.

For the purpose of electing the members of the Provisional 
Joint Committee the Conference divided into two separate 
meetings of 
respectively.

Mr. Randle L. Mathews, 
I Leather.

Mr. G. A. Dutfleld, 
I Transport.

1. -
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Superin-

the in­
in joint

Conference for the consideration
■ OF A DRAFT SCHEME FOR THE APPLICA-
I TION OF THE WHITLEY REPORT TO 
I GOVERNMENT INDUSTRIAL ESTABLISH- 
I MENTS.

' . A preliminary conference of representatives of Trade Unions 
(having members directly employed in Government industrial 

Establishments and officials of the Government Departments 
HRoncerned was held at the Central Hall, Westminster, on 
■Thursday, 20th February, to discuss a draft scheme for the 

application of the Whitley Report to industrial persons 
■irectly employed by the Government, which had been drawn 

up by an Inter-Departmental Committee,; presided over by 
(he Rt. Hon. G. H. Roberts, M.P., and approved by the 

Var Cabinet. The Rt. Hon. Sir R. Horne, Minister of 
labour, presided, and was supported by the Rt. Hon. T. J. 
lacnamara, LL.D., M.P., Parliamentary and Financial 
ecretary to the Admiralty. The following representatives 
f Government departments were' also on the platform: 

■Treasury: Sir Malcolm G. Ramsay, K.C.B., Mr. R. B 
|Bioworth; Ministry of Labour: Sir t>. J. Shackleton, K.C.B.,

Mr. Bertram Wilson, Mr. 8. R. Todd, Mr. R, Wilson; 
'Admiralty: Mr. C. W. Loveridge; War Office: Mr. W. P. 

■erry, C.B.; Ministry of Munitions: Sir W. Graham Greene,
K.C.B., Sir H. Fowler, K.B.E., Brigadier-General C. P. Mar- 

|Bel, C.BO Mr. W. Hayden; Air Ministry: Major-General E. L. 
■llington, C.M.G., Mr. F. G. Nutt, O.B.E.; H.M. Office of 
■Vorks: Mr. E. H. Bright, C.B., M.V.O., Mr. H. L. Davies,

M.B.E.
I In opening the proceedings, the Minister of Labour said 

Ke considered that conference one of the most important 
gatherings which could have been held at the present time 
■nd place. Continuing, he" said: “ The policy which is enun- 
Kiated in the Whitley Scheme, as it is generally known, is a 
Koi icy which probably offers the greatest possible hope for 
Iphe future good relations between employers and employed.

I think I am not wrong in saying that the keynote to that 
■cheme is the idea of obtaining the best possible harmony 
■etween the managing side of the business and those who 
■re at work in the business. The way by which that is to 
Ke obtained is by giving the workpeople a far greater share 
■han they have ever had in the past in determining the 
■onditions .under which the work is to be carried out. That 
| is a principle upon which we are all agreed, and I for one 
Km perfectly clear in my mind that a great many of the 
■roubles we. have had to confront in the past, and which 
■e are facing now, could have been avoided if only the 
Workpeople could, have been taken into consultation on the 
■onditions on which business is to be run; and I ain certain) 
■hat m the future we can obtain greater harmony in the! 
■abour world if the brains, the intelligence and the advicel 
|ot the men performing the functions in the yards and shops 
■e made available to the men carrying on the business, 
■ow, I want to assure you, because evidently it requires 

assurance, that the Government is whole-heartedly sup- 
■ortmg that principle, and that we agree that it shall be 
■arried out m the most complete fashion in all the shops 
■a 7 i »willc11 Government is responsible. I want 
Ef t01 0W * wherever Government is in the position 
■ employers- they are agreed that this principle which gives 
■K workmen a share in the management shall be carried 
| L and what you have been brought here to-day to do is 
KhiT’^?6 a - ?m.e on which the necessary adjustments 
■LaFe ,reqnired in each organisation to carry out these 
■reaiz principles can be made.”

* Para. (11) under Procedure reads : “ Decisions shall be arrived at only by 
agreement between the two sides.’j

RJ” °?urs® of to® subsequent discussion Sir Bobert 
■LA a t0 le conference in order to attend to 
Ktal™n0TK™S.eilll'1I&neaS’ma“^ at his suggestion the chair 
Kid Finan^i^a Hon. T. J. Macnamara, Parliamentary 
Eesthn. S.ecretary tothe Admiralty. Beplying to 
Bent reference to what action could be tafen in the
■ons nf . t - . ^aaUryHe.xercl81ns' a veto over recommenda- BXtedIt.Counc11 111 re£ard wages, Dr. Macnamara 

L“7 case w^e the Treasury vetoed such 
to arbhrn.”dato>“ the question should be referred by consent 

[to ft SMI that the. Terence would like 
Ky on tv4 S Malcolm Ramsay, of the Treasury, had to 
fttott and W0Uld therefOTe him to 

a“sa7.said : "J wa“t to remove what I think 
Kme a ““conception about the Treasury veto.
B^T^o 4ilT?e.under toe impression tfiat the 
■h what 11 as before> and you rightly
■ate of thin f v haV1Sg ^itley Councils if thil 
Bemrv I continue. Speaking deliberately for the
| ry I may say our only wish is to carry nut 'the wishes 

of the Government, that is, to have co-operation and avoid 
disputes. The Treasury is going whole-heartedly into this 
scheme. The Government is trying to set up a new state of 
things and the Treasury veto cannot be left in the state it 
has been. I do not think it will. What I think you are 
afraid of is, where there has been a meeting of the Joint 
Council, if there is a dispute, you seem to fear the position 
may arise by which some clerk or official of the Treasury 
can hold up the whole thing. Is that not so? That I can 
assure you is a misunderstanding. The officer who will speak 
for the Treasury will have power to agree within certain 
limits. If he cannot agree the Departmental Treasury is 
not going to turn the matter down without reference to the 
Treasury Ministers: we are not going to short circuit any­
thing. If by any chance a proposal is turned down it will 
not be by the action of the Departmental Treasury. The 
Treasury would have to send the matter to their Ministers, 
who would have to consult their colleagues in the Cabinet, 
who would have to decide if it is to go before Parliament or 
not. That, as I understand it, will be the position of the 
Treasury in future, and I think that is the principal point 
on which you wish to hear me.

“ With regard tp the question of arbitration we are per­
fectly agreeable to go to arbitration. I do not think it will 
be necessary, but if it should be we will not object. We do 
intend to use every means in our power to get this scheme 
working fairly, and you will not have myself, or any other 
official in the Treasury, holding up anything. The whole point 
is to get on to this new state of affairs as fast as we can.”

The following resolutions were adopted with practical 
unanimity by the conference :—

- 1. That this conference accepts the scheme as submitted 
by the Ministry of Labour as a basis for the formation 
of Whitley Councils in Government Departments on the 
lines laid down in H.Q.16/7 and hereby agrees to the 
appointment of a Committee consisting of representatives 
of Trade Unions, groups of Trade Unions and Govern­
ment Departments represented at this conference for the 
purpose of setting up the machinery to put the Councils 
and Committees into operation.

2. That this meeting is in,agreement with the proposals 
to set up Joint Industrial Councils for Government De­
partments, and recommends that provision will be made 
for reTerence to arbitration by a Standing Arbitration 
Council or other suitable body in any cases in which 
the Treasury or the employing Departments are not pre­
pared to approve and adopt a recommendation of a Joint 
Council.

The conference appointed a Provisional Committee consist­
ing of twenty members representing in equal proportions the 
engineering, shipbuildings building, miscellaneous trades, 
and general labour, to co-operate with representatives of 
Government Departments, namely, the Treasury, the Ad­
miralty, the War Office, the Ministry of Munitions, the Air 
Ministry, the Office of Works, and the Ministry of Labour, 
in drafting the constitutions of the various Departmental 
and Trade Joint Councils. The schemes drawn up by the 
Provisional Committee for the various Councils and Com­
mittees will be submitted to the Government Departments 
and Trade Unions concerned for their approval.

The following is a summary of the Inter-Departmental 
Committee’s Report, which was discussed at the conference:— 

Scope of Scheme.—In connection with each Government 
Department which has industrial establishments, the scheme 
provides for the setting up of two types of Councils, viz.: 
(a) Departmental Joint Councils; (b) Trade Joint Councils; 
and for local machinery by way of one or more of the follow­
ing types of Committees :~(c) Works or Yard Committee; (d) 
Department Committee (covering a Department, including 
several shops, of a works or yard); (e) Trade Committee 
(covering a trade or a group of trades normally acting to­
gether on trade matters) ; (/) Shop Committee.

Departmental Joint Council.—It is proposed that there 
should be a Council of this type for each Government Depart­
ment having an industrial establishment. Thus there will 
be a Departmental Council for the Admiralty, another for 
the War. Office, another for the Office of Works, and so on. 
The official side of each Council will be composed of respon­
sible officials appointed by the Department together with a 
representative of. the Ministry of Labour. The employees*  
side will be composed of representatives of Trade Unions 
having members employed in the various establishments be­
longing to the Department.

It is not possible to formulate a definite list of matters 
with which these Departmental Councils will deal. This will 
be settled by joint action, and by the experience of the 
Councils. Among the subjects coming within their scope, 
however, will usually be those involving the common interests 
of all the employees of the Department, such as the considera­
tion of the general principles laid down in the Department’s 
establishments, for the treatment of disciplinary questions, 
general organisation and management, accommodation and 
working conditions, welfare, education and technique, &c. 
In addition an important work of these Councils or of the 
Trade Joint Councils will be the consideration and provision 
of machinery for the ventilation; and avoidance of grievances.

Trq^e Joint Councils.—Bearing in mind that it is common 
for Trade Unions to negotiate wages and certain other 
matters on a trade rather than on an industrial basis, it is

for which Works. Committees are recommended are to be 
attained. These general objects are :—

1. That the workpeople should be given a wider interest 
in, and greater responsibility for, the conditions under 
which their work is performed.

2. That the regulations contained in collective agreements 
drawn up by the District and National Authorities be 
enforced in the works.

3. That friction and misunderstanding be prevented so 
far as possible.

(t The attainment of these objects demands the establishment 
of recognised means of consultation between management and 
workpeople. At the same time, anything that is done—whether 
or not it is embodied in the Works Rules drawn up by the 
Works Committee—must be consistent with the principles of 
the collective agreements accepted by the District and 
National Authorities. For this reason steps should be taken 
to secure the closest possible connection between the Works 
Committee and the District and National Councils.”

CONSTITUTION.
The suggested constitution of Works Committees is as 

follows:—
(1) The Works Joint Committee shall be composed of (a) 

representatives of the workpeople, and (b) representatives of 
the management.

** In considering questions o£> membership, it will be found 
more convenient to treat (a) and (b) separately.

" (a) Workers*  Side of Joint Committee.
(i) The number of representatives will vary with the 

size and the complexity of the particular works. Some 
number from 5 to 12 is suggested as likely to suit most 
circumstances.

tf (ii) The members of the workers’ side should be trade 
union representatives.

The National and District Councils are based solely 
upon the representation of organisations. In the case of 
the works, in order to secure cohesion of policy as between 
the Works Committee and the District and National 
Councils, it is advisable that the Works Committee should 
normally be based on a recognition of the workpeople’s 
organisations.

But, in particular factories where the workmen are not 
strongly organised, or where the functions of the Works 
Committee are such as to require the presence of workers 
who are not organised, it may be found necessary to depart 
from the principle laid down above. In these circumstances, 
however, the shop stewards, or other trade union represen­
tatives in the works, should be consulted on all questions 
affecting district or national agreements. Any deviation 
from the general scheme should be adopted only after ap­
proval by the Industrial Council on a consideration of the 
merits or the case.

** (iii) The representation should normally be on the basis 
of departments, due allowance being made for the various 
sections of workers engaged in any department.

"In order that this may not sometimes necessitate a 
Committee of unwieldy size, it is suggested that for large 
or complex works the workers’ side of the Joint Committee 
should be appointed by and from a larger body of workers’ 
representatives elected from the various departments. (See 
also Notes (1) and (2) below.)

" (iv) The representatives should be appointed for a 
definite term of office—-6 or at most 12 months—and should 
be eligible for re-election.

" (v) The election should be by ballot, or by departmental 
(or sectional) meetings especially convened for the purpose.

" (vi) The workers’ side should appoint a chairman and a 
secretary.

" (vii) On any representative leaving the employment of 
the firm or resigning his position as member, a successor 
shall be appointed in the ordinary way by the department 
or section concerned, to hold office for the remainder of the 
term.
'*  (b) Management Side of Joint Committee.

" (i) Certain members of the managerial staff should form 
a constant nucleus of the management side. (See (4>) below).

(ii) The number required for (i) will vary, but, 2, 3, or 
4 is suggested as a suitable number.

"To have an equal number of members on the two sides 
would in most works be impracticable, and, in view of the 
suggested procedure, is unnecessary. (See, in particular, 
para. (11) under Procedure).*  ?

" (iii) This number should be made up of such individuals 
as a Managing Director, the Works Manager, and, where 
there is such an official, the Labour or Welfare /” 
tendent.

(2) The Joint Committee will be composed of 
dividuals in (a) (i) and (b) (i) coming together 
meeting.

tf (3) The Joint Committee should appoint a chairman and 
a vice-chairman (one from each side). Each side should 
appoint its own secretary.

** (4) Either side shall have the right to add to its number 
representatives of the particular departments or sections of 

B “ (13) Collections (for clubs, charities, &c.).B (14) Entertainments and sports.
K * (15) provision of facilities for the workers’ side of the 
■bint Committee (or of a. departmental committee, if any) to 
■onduct its own work."
B In connection with the above Report attention may be 
Brawn to "Industrial Reports. No. 2. Works Committees: 
Report of an Enquiry made by the Ministry of Labour.” 
■Published by His Majesty’s Stationery Office: Price 6d. net.].

departments affected by a question under discussionand I 
directly represented on the Committee. The addition shall I 
be made only for the period during which the question I 
affecting the particular departments or sections of depart, I 
ments is before the Committee.

et (5) The recognised district official of. any trade union or I 
employers’ association concerned may attend any meeting I 
an advisory capacity.

" Note (1).—It may be found necessary to leave certain I 
questions to be settled not by the whole Works Committoe, I 
but by a sub-committee of it on which the workers’ repre’ I 
sentatives are drawn only from the particular department or I 
section directly concerned; for example, a piecework.question I 
in one department of works' which is mainly on timework. I 
The size of the works, also, is a factor which must be taken I 
into account in considering the need for sub-committees. I 
some instances departmental sub-committees and in others I 
functional sub-committees (e.g., a <e Safety ” Committee or a I 
Welfare Committee) may best suit the circumstances. Even I 
where definite sub-committees are not arranged for, work of I 
the same kind as these would perform may often be carried I 
out by consultation between the representatives of the manage. I 
ment and the secretary of the workers’ side, along with the I 
representatives of a department. |

" Note (2).—In large works it will probably be found desir-1 
able to establish departmental committees, with a Works Con. I 
mittee representative of all the departments chosen from the I 
departmental committees. In such cases, the functions of the I 
departmental committees will be confined to matters affecting I 
the department only, whilst the Works Committee will con. I 
sider questions affecting more than one department or the! 
whole works. The workers’ side of a departmental committee! 
should be so elected as to give representation to each of the I 
various sections of workers engaged in the department.” |

PROCEDURE. J
Among the provisions made in the suggestions under pro. I 

cedure are: (1) that the meetings shall be held during I 
working hours; (2) that the workers’ representatives should I 
be paid at their ordinary rate for time spent at meetings of I 
the Joint Committee; and (3) that in the event of any matter! 
arising which the Committee cannot agree upon, the officials! 
of the trade union or unions concerned shall negotiate with| 
the firm or, if desired, with the officials of the employers’! 
association, and that the question may thereafter be referred] 
by either side to the District Council.

FUNCTIONS.
The section dealing with the functions of Works Com-1 

mittees is as follows :—
ee The list of functions outlined below is not meant to be ] 

exhaustive. Almost every industry has rules or customs! 
which arise from the particular conditions under which the J 
work of the industry is carried on (e.g., the payment of 
te dirty money,” provision of tools, allowances for working j 
away from the works or from home, allowances on standard I 
district piece prices for deficiencies in material or machinery,] 
&c.). In a well-regulated industry many such matters will! 
be subject to district or national agreements, and the powers I 
of a Works Committee will be limited in the same manner as I 
they will-be in regard to the more general questions of district J 
or national agreement (standard rates, piece prices, normal I 
hours, overtime, &c.).. No attempt has been made to include] 
such questions as arise only in some industries, for which j 
each National Council concerned will have to decide upon a] 
method of regulation, including the powers to be vested in 
Works Committees. !

“In rearard to any function, the powers of a Works Com-1 
mittee will Ee controlled in accordance with paragraph (13)1 
under Procedure.*

" (1) The issue and revision of works rules. |
te (2) The distribution of working hours; breaks; time| 

recording; &c.
“ (3) The payment of wages (time, form of pay ticket, &c.);| 

explanation of methods of payment; the adjustment of piece] 
prices, subject' to district or national agreements; records ofj 
piece prices; deductions; &c.

ee (4>} The settlement of grievances.
** (5) Holiday arrangements.
“ (6) Questions of physical welfare (provision of meals, | 

drinking water, lavatories and washing accommodation, cloak-] 
rooms, ventilation, heating and sanitation; accidents, safety] 
appliances, first aid. ambulance; &c.).

,f (^) Questions of discipline and conduct as between ma’1'] 
agement and workpeople (malingering; bullying; time keep-] 
ing; publicity in regard to rules; supervision of notice boards;] 
&c.).

ff (8) Term® of engagement of workpeople.
" f9) The training of apprentices and young persons. | 
" (TO) Technical library; lectures on the technical and social] 

aspects of the industry.
* “ (11) Suggestions of improvements in method and organisH 

tion of work; the testing of suggestions.
(12) Investigation of circumstances tending to Tedn^l 

efficiency or in any way to interfere with the satisfactory] 
working of the factory.

♦ Para. (18) under Procedure reads: " The Works Committee shall hflT{] 
any n^wer to come tn an agreement inconsistent with the powers or deH°ions<>| 
the District or National Councils, nr .with any agreement between a, trade 
and the'employers’ association. Further, anv agreement come tna W1! 
Committee may at any time be superseded by the District or National 1
by agreement between a trade’union and the employers’ association.”
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Trades, Skilled. Unskilled.

1918.

No. Erls
Total 317,013219,596

1,348,120 I®301Total ...

Schemes. Enrolments.

Total ... 435,320

■'Mj*

41
31
55
58
25
24
23
44

1014
1915
1916
1917

11918

I'Tons
<Gro8s),

66,316
51

4,471
18,176

106,804 
-1>911 
7,359 

808 
1,398 

689 
561 

4,078 
1,497 
4,902 

569

81,179
33,675
58,185
27,42.7
12,704
64,000
47,396
11,831

■1

I'l

57,809
107,961

3,163
23,966
80,t73
2,214
7,571'

95
387

8 '
407

4,645
419

15,151
74

Building ...............................
Works of Construction ...
Sawmilling and Cabinet Making ' 
Shipbuilding ... ... v. ...
Engineering ... ..’ , *’*
Construction of Vehicles
Manufacture of Metals ... ... .’.
Manufacture of Electrical Apparatus 
Miscellaneous Metal Trades ...
Precious Metals, &c. ... ... ’’’
Bricks arid Cement -...
Chemicals, &c. ... .’. ’** ’’’
Rubber and Waterproof Goods” - * 
Ammunition and Explosives ... * 
Leather ;...

Clydes
Glasgow ... ... . ... ...
Greenock ... ... ' , ...

North-East Coast:
Newcastle ......................
Sunderland ... ...
Hartlepools ... ... ..
Middlesbrough, Stockton, and 

Whitby
Belfast and Londonderry 
All other ports ...

43.721
16,268
5.721

17,596
13,508

7,152

Women.
Queen Mary’s Army Auxiliary Corps .;.
Women’s Royal Air Force ... ... / ...
Women’s Royal Naval Service ... ...
Woman's Land Army » ... -
National Service Volunteers (Agriculture)’
Navy and Army Canteen Board

•art of the work involved in securing
■ Thus from

188,736
160,021

266/91
M 0/53
100,413
119298

048,259
114,243

_ Men.
War Munition Volunteers ... ... * A ...
War Work and War Agricultural Volunteers
Army Reserve Munition Workers 
Substitution J / ;.. ; ... $...
Workpeople from Colonies and Dominions 
Belgian Refugees ... ../
Mercantile Shipbuilding- ...
Other Schemes.............

Department
? and Year.

^en

Women-

wrong, it is to be presumed that th|? opportunity _of discussion 
withTreasury officials would producerin: the Trade Unions an 
understanding and an .appreciation-of the Treasury attitude 
which otherwise cannot be expected..

SHIPBUILDING IN 1918.
According to Lloyd’s Register Annual Summary of Mer. 
cantile Shipbuilding for the year 1918, the total output of 
mercantile shipbuilding*  in Allied and neutral countries 
during the year 1918 was 5,447,444 tons (gross); the output 
in enemy countries, is not stated. This total is over 63 
per cent; higher than the output of 1913 (3,332,882 tons), 
which included the output of Germany and Austria-Hungary, 

The world’s total of 5,447,444 tons includes 3,033,030 tons 
in the United States, 1,348,120 tons in the United Kingdom, 
489,924 tons in Japan, and 576,370 tons for all other countries 
(of which 279,904 tons were in British Dominions). The 
United States output in 1918 was greater than the whole 
output of that country during the ten years 1907-1916; it 
was more than three times the amount launched during 1917, 
and it exceeded by over 25 per cent, the combined output of 
the rest of the world (including the United Kingdom) during 
the year 1918. Thirty-one per cent, of' the entire output in 
the United States consisted of wooden vessels, nearly all of 
them steamers.

In the United Kingdom, except for one oil-hulk of 3,845 
tons, all the ships built were steamers. They were all built 
for registration in the United Kingdom, with the exception 
of four steamers for French owners.

The following Table shows the output of the principal ports 
during each of the last three years —

OTO

11

individuals found WQrk in <1918,; 44 per cent, were men, 41 
W c'eRti were, women, 8 per cent., bbys^. and 7 per cent, girls. 
The correspondingfigures for. the; previous year were 39, 46, 
8; and? 7i Among mqri the. number/ of individuals plaried in 
the ammunition^ /-Chemicals and explosives trades was1 cbni- 
siderably“ dess than that " recorded in the ? previous year; 
arid there ^as * also, a decrease in the numbers placed in 
conveyance and as labourers; on the other hand there 
was a substaritiril increase in the number placed in build­
ing and works of construction and in shipbuilding; Among 
women the number placed in the ammunition, chemicals and 
explosives trades was nearly 50 per cent, lower than in 1917, 
and there was a decrease in the number placed in engineering, 
but there were considerable. increases in the numbers placed5 
in building, commercial arid clerical exriployments, and. domris- 
tic service. Among boys the most important feature was an 
increase on the previous year of 67 per cent.: in the number 
placed in engineering,. and in that industry, there was also an 
increase of 13 per cent, in the number of girls placed. ,

Separate particulars were obtained for certain industries of 
the ; number of vacancies filled, by .skilled, and unskilled men 
respectively. These; are shown in the following Table

The following Table shows the output of the United King-1 
dom, the United States, and all other countries in certain I 
years. -It will be seen that the output of the United 'Kingdom, I 
which was 74*7  of the total output of the world on an average I 
of the five years 1894-98, sank to 38’6 per cent, during the 
war years 1914-18. During the intervening period, 1899-1913, j 
the United Kingdom’s proportion of the total, output varied I 
very little from 60 per cent, from one quinquennium to 
another.: The year 1908, which is included in the Table! 
for purposes of comparison, was a minimum year, the output] 
having been the lowest since 1893. On the other hand, the 
largest output ever recorded in the United Kingdom was ini 
1913

WORK OF THE EMPLOYMENT EXCHANGES 
IN 1918.

An important development of the Employment Exchanges! 
during 1918 arose out of the demobilisation and resettlement 
of civilian war workers, and of men and women in 
Majesty’s Forces. In order to tide over the inevitable ^S1 
location of industry caused by the cessation of hostilities! 
the Government put into operation a scheme whereby persons] 
becoming unemployed were entitled for a certain period M 
receive each week a payment from the State. The carrying! 
out of the scheme was placed in the hands of the Exchans^l 
arid at the present time (March, 1919) about one. milH°| 
persons are drawing, donation at the Exchanges each week. I

* .NotIncluding warsbips/nr vessels built to Government order for other tM 
mercantile purposes; also not including vessels of less than 1,00 tons gross. 
figures relate to vessels launched in 1918, whether completed or not.
f Figures incomplete. Output for%nemy countries not included.

It should be noted that the above figures relate only to 
persons enrolled; _ the number of persons who were dealt 
T?? connection with these schemes
was at least double this figure. The figures also relate1 only 
to .special schemes, arid important as they are, they-term 
only a fractional part of the work involved in securing 
adequate supplies of labour ter munitions work. Thus from 
the commencement of the war up to the Armistice the number 
.of women and girls placed on munitions alone (i.e. engineer­
ing, metal, chemical, &c., trades) amounted tb l;108,930.

Advances to Workpeople.

■important feature of the work of the Employment, 
jnent is the, exercise bf the power, of advancing railway 
tares to persons for whom employment is found by the 
Exchanges & district other than that in which they were 

working or residing.. Advances to workpeople proceeding to 
work qt national importance ” were charged to employers 

or employees at the rate of? five-eighths of the pre-war fare. 
During the year 150,000 railway warrants were issued, at a 
cost of £90,000. Of the £90,1000 about £76,000 was 
in respect of reduced fares, and of this amount £32,000 is 
repayable to the Department. These figures do riot include 
amounts issued for special services, e.g., women’s war services, 
discharged munition workers, &c., the cost of which: is riot 
recoverable.

.The proportiQri of vacancies filled by skilled men was 
nignest in the leather, rubber, building, and engineering 
trades, and Was lowest in works of construction.

'; > War Schemes .
During the war, and particularly during the last'year, 

considerable portion of the energies of the staff ’of .Employ­
ment Exchanges was devoted, to various schemes of enrolment 
and transfers of labour on behalf of other Government 
Departments. Enrolments under these schemes are sum­
marised in the following Table :—

clear that Departmental Joint Councils imposed/on^emv 
ployees’ side: of representatives of:various^trades, ^>not be 
suitable bodies for this purpose, regarding which, fuither, it 
is very desirable to have uniformity of action by all Govern­
ment Departments. J .. . , I

Hence it is proposed to;set up Trade
with wages and other matters customarily settled on ^a trade 
basis The official side of each of these Councils will be 
composed of representatives of the Government Departme^s 
employing the particular class of labour, whlJ.e 
ployees’ side will be composed of representatives of Unions jr 
the trade concerned. Thus, for example, .questions regarding 
building trade wages in Government establishments wopjd be 
negotiated by a joint body composed on the official side of | 
representatives appointed by the Ministry of 
Admiralty, arid other Departments . ^ulldllJgT
operatives, together with Treasury, and Ministry of Labour 
representatives, and on the workers’ side Trade 
representing building trade operatives m Woolwich Arsenal, 
Naval Dockyards, &c. -x*

Works (or Yard), Department, Shop, and Trade Committees.
__These Committees will form an integral part of the whole 
scheme. The precise form they may take, however, will de­
pend on the size of the particular works or yard, and upon 
the nature of its organisation. It will be one of the early 
duties of Departmental and Trade Joint Councils to arrange 
for the setting up of these bodies.

Procedure.—^Following the lines which have been indicated 
above, a question which arises in a shop would, according as 
it was of (a) a general, or (b) a trade character, be dealt with 
as follows:—

(a) A General Question.—For example, a question of 
welfare, a question ,of discipline, &c. If not 
capable of settiemerit between the workman or 
workmen concerned (with the assistance of the secre­
tary of the Shop Committee or other shop steward) 
and the foreman, the question would be discussed 
by the Shop Committee , in meeting with the repre­
sentatives of the 'management or by the secretary 
of the Shop Committee and the shop superintendent 
or other official. If it could not be thus settled the 
question would be referred to the Works Committee 
for discussion, and if possible, settlement with the 
representatives of the management, or possibly the 
secretary of the Works Committee himself might I 
be able to settle the matter with the management. I 
If a solution could not be arrived at on the Works I 
Committee, the question would be referred to the I 
Departmental Council.

In large works it may be found necessary to I 
establish an intermediate committee between 'the I 
Shop and Works Committees, i e., a Departmental I 
Committee, on which the procedure will be similar, I 
and where settlement of. certain questions may be I 
achieved.

(5) A Trade Question.—"For example, a question of I 
wages, &c. If not capable of settlement between I 
the workman or workmen concerned (with One or I 
more of their trade representatives in the shop) I 
and the foreman, the question would be referred;to I 
the Trade Committee or its secretary for negotiation I 
with the works management. If the question could I 
riot be so settled the district representative (or re­
presentatives) of the Union (or Unions) would take I 

- part in or wholly take oyer the negotiations; if a 
settlement could not then be agreed upon the 
matter would be referred to the Trade Joint 
Council. i

It is important to recognise that, in dealing with trade 
questions, many of the most important Trade Unions have 
district organisations as an integral part of their structure, 
and that it is the practice for the . district officials _ to 
negotiate with the management of all works (including | 
Government establishments) in their district, oh matters I 
affecting the district rate of wages or other district arrange­
ments. Provision has therefore been made above, that in the 
progress of a trade question from the shop upwards to the 
Trade Joint Council the position of .the district organisation 
of the Trade Union should, where it exists, be recognised.

The Relation of the Treasury to the. Trade Joinf Councils.— 
Oh the official, side of the Trade Joint Council all the de­
partments employing the kind of labour with which the 
Council is concerned Would be represented. -As in the case of 
the Departmental Councils, the. Ministry of Labour should be 
represented. The fact that the Trade Joint Councils will be 
concerned mainly with wages questions raises the problem 
of the relationship of the Treasury to these Councils. So far 
as it applies to wages negotiations, the Whitley Report 
appears to endorse what has for years been the recognised 
practice of well-regulated trades, viz.: the arrangement of 
terms between bodies representative of, and able to make 
final settlements for, the employers and the employed respec­
tively;

There is a strong' Trade Union desire that similar arrange­
ments should, be made so far as Government work is con­
cerned. The only way in which this can be accomplished is 
by the Treasury being represented on the Trade Joint Coun­
cils. Unless the whole outlook of the Whitley Report is

KDuring the year ,ended 10th January, 1919, there was a 
'potable' increase in the. number of schemes undertaken to 
Wtain labour of th^ yaiMrig types the prosecu-
jFjri of the war,' and' specially fdr shipbuilding. As the result 

-wff these schemes the activities of the Exchanges were main- 
Hained at a very high level until the sighing, of the Armistice 
«®n Uth November, 1918. After, that date the number of 
■^caheies notified and of- vacancies filled commenced to.de- 
I®iine; while on the other, hand the number of persons seeking

Employment through the medium of the. Exchanges showed > a 
^Kpid increase.

®: The number Of registrations, of individuals registered and 
^Hlaced, and of vacancies notified and filled on' the general 
^ffegister dinting 1918 are'7compared with.,those of the four 
^■revious years in the following Table

/'1914...
1915... 
1916’L. 
1917 ...
.1918...

fl914...
1915.. .
1916.. .
1917 ...

.1918 ...
/1914 ...
1915.. .
1916 ...
1917 ...

(1918 ...
(1914...
1015.. 7

■ 1916... 
1917 ... 
,1918'...

|The total number of registrations (3,739,064), including 
fe-registrations of the same individual, was the highert 
fecoyded. For the first ten months of the year registrations 
fcntmued at the* high level of the previous year; with the 
fessation oi hostilities and the consequent discharge of work- 
feople engaged in the manufacture of munitions, there was 
| rapid increase .in the number of persons registering for 
fresh ^P^y^nt,. and the daily average .in January Was 
gore than double that of the month preceding the- Armistice 
|he number of individuals registered was also the highest 
ECo°r;ed^-1Th^ ay®raf® number of registrations per individual 
huS^d.lly/®clinedVand ln 1918 was only 1-2, Compared 
few 07 1U 19141 Of the 3>045»263 individuals registered in

W®r® me? and 49 Per oent. were women, 
Wared with 33 per cent, men and 52 per cent, women 

py6?10113 ye.ar; Among men there was an increase- in 
tactically every industry; among women there were larffe Lnsidtwhl11 build!n^ and engineering trades, but ^a 
pnsideralble decrease in ammunition, chemicals arid ex- 

' ^ddJtlon-to numbers on the general register 
fuoted above, there weie 3,268; individual registrations on 
pe casual register. '

9«?lber of vacanefes notified to the Exehanges in 1'918 
I.l-Fx’T slightly, m excess of the numbet for 1916 
“ highest figure previously recorded x wr, law, 
L - Of vacanfeie,3 .filled, was only'slightly'less than 
lenw WS KP.rOm to April the daily
Sr U somewhat below that of 1917; from May? Until 
Lr re^V tl“?edu-atKa hl"her le'-el than in the previous 

of hl-g?-est ?01nt “ September With the 
E»ature .of the Armistice, however, a considerable number 
hs , ope“’ and consequently there

number of persons placed in Pployment during the, last two months of the yeafr. . It is 
a v ° Tte that.ia JPite of this decline the average 
LZ uamber, of vacancies filled m 1918 amounted to 4 983 “ the PTiOUS yeaI- Ot thT vaca^s
Inf ?uri“£ 1918, 44 per cent, were filled by men, 41? per 
Iris bkr°meu; 8 PJ? C0nfc by boys,;, and 7 per cent. Pby

40 percenta?es for the previous yearLauries W? 7- Pr°portlon Of vacancies filled :to . 
i>Ys ^“.otrfiedwas 73 per cent... (men. 68, ■. women'77, 
fomeJ? Tf)’ compared with 78. per cent, (men 69,
Ude m ’ gerlS 79) 1U 1917‘ ^fiese? figures -do not 
k dori/?’9!.44' •'Obs more or Jess casual nature found 
IXh l^urers, cloth porters, &c„ nor 13,891 jpbs filled 
ppool h cleanng h°use system for dock labourers at 

R fl^oSx°Liudi’iduala f°r Whom work was found in 
P 19K W4’743)’ tho"Sb greatly m. excess, Of any recorded up 
L >WaS som?what below the figures; for 1916 and 1917 
t C arer?ge number of times an individual was found work? 
| was only 1*14,  compared with 1'37 in 1914. Of the

Hi I 
fll ft

■ 11 ft

Number^ 
of.Regis­
trations.

.Numberof 
Individuals 
Registered.

Number of
Vacancies
Notified.

Number bf
Vacancies

Filled.

Number of
Individuals 

Found- 
./Work,

2,316,042 1,381,694 909,383 706,458 507,5381,512,335 1,072,213 1,004,970 716.816 577,2061,229,171- 954.172 909,721 636,095 539,5641,167,854 938,725 906,627 623,830 539,3961,363,590 1,119,905 . 977,999 669,732 . 582,899
707,071 476,926 312,344 232,935 1604451,232,891 920,638 493,515 385,101 306,1921,921,826 1,501,260 846,196 695,631 615,9201,873,706 1,487,728 814,735 706,034 636,2691,8-5,691 1,478,934 808490 624,220.. 547,412
211,898 157,093 157,278 103,280 85,088194,864 150,559 161,459 106,716 90’237< 241,314 184,443 148,091 '116,900 100,053265,668 201,283 146,103 120,525 105,5472t6,6/3 234,285 148,158 122,054 106,429
207,441 148,310 100,019 74,236 61,320246,047 183,393 137,702 99,504 84,701266,378 203,909 145,010 108,609 95,869268,142 206,914 131,927 104,834 93,986263,110 212,4.39 132,570 98,706 88,003

3,442,452 2,164,023 17479,024 1,116,909 814,0713,186,137 2,326,803 1,797,646 1,308,137 1,058,3.363,658,689 2,843,784 2,049,018 1,557,235 1,351,4063,575,380 2,837,650 1,999,442 1,555,223? 1,37'0,1083,739,064 3,045,263 2,067,217 1,514,712 1,324,743

1916. 1917.

No. Tons 
(Gross). No.- Tons

(Qyoss).

26 79,208 41 185,551
22 92,949 24 134,308
35 133,336 52 231/907
35 134,472 48 201,398
11 54:295 13 65,622

109,30627 31,342 23
4 16,386 19 148,057

146 66,217 66 83,747

J 306 608,235 286 1,162(896

Year or Period.
United Kingdom. United States, All Other Countries,

No. Tons (Gross) No. Tons (Gross) No. Trins (Gros?);

Average of 1894498 648 1.095,456 99 119i207 294 ft 252.306 |

1908 ... 523 929,669 238 34,543 F44 59P,071 j
1918 ... 688 1,9’2,153 205 276.448 ' 8 5.7 1,121,281 |
1914 ... 656 1,683.553 94 200,762 569t 968,438*  <
1915 ... 327 650,919 84 177,460 332t / 3’’3,259f

• 1916 ... 306 608,235 211 504, 447t W 575,5 '8t
1917 ... 286 1,162,896 326 997,919 50H 776,9’lt

>>. 1918 ... 301 1,348,120 - 929 3,083,030 636f l,066,294t:
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Percentage Increase in Retail Food Prices since July,

Group of Expenditure.
Country.

Rise. Date.

Mar., 19i<)

137 Oct.,

0 I 13
(Apr. -Sep) j( Apr. -Sep) ,<(Apr.-Sep) (Apr.-Sep)

living.

FRANCE*

Article.

I

  4’ 

41
13

19
6

175
220
86

103
133

Nov. 
Nov. 
Jan., 
Dec.
Dec.

July,
1915.

60
42
46

84
31
42
31
35

July, 
1916.

July, 
1918.

July, 
1917.

114 (Aug.
81
66
42
78
27

Per cent.
32

Per cent.
104

14
30
19
16

Per 
cent.
120Per cent.

61

106
141 

(July-Sep)
153
64

Per cent.
110

t

24
28

83
84 

(July-Sep)
72 ’
72
43

32

9
133
75

Dee., 1918 I
(Oct., 1918 1
pct., 1918 I
Dec., 19is I
Nov., 1918 I

United Kingdom ...

Allied Countries.
Erance (Paris) ... 

„ (other Towns)

Bl

32
42

Percentage Increase from July, 1914, 
to 3rd March, 1919.

75
32 (June)

39
32
31 

(Aug.)

179
168
87
76

122
61

57
26
27
16

other foods (e.p., bread) under the system of rationing. These 
modifications, however, .are slight, and on the whole the 
standard of living of the typical family remained practically 
unchanged throughout the period covered.

 

Italy  
Portugal (Lisbon) 
United States

British Dominions.
Canada 
Australia .., 
New Zealand 
South Africa 
India (Calcutta) ...

N eutralCountries. 
Norway '  
Sweden ... ...
Denmark  
Holland (Amster 

dam) 
Switzerland 
Spain ...

Feb.’,"1918 I
|ep.,1918 I

(a) Rome. J
The general level of food prices in Rome showed a rise of 2’2 

per cent, in December as compared with the preceding month, 
and of 154 per cent, as compared with the first half of 1914. If 
the prices of other household necessaries (clothing,’, fuel, light­
ing, rent, &c.) be also taken into account the; general level of 

* Socialxt Meddelanden, No. 12 Of 1918. Department for Social Affairs, 
Stockholm.
. f. Sociale Meddelelser (the -journal of the Norwegian Department for Social 
Affairs), No. 5-6 of 1918.
Kt. BoZZeiZino dell’Ufficio Municipals del Lavoro, Rome. February, 1919.

Latest Figures
Available.

Food:—
Beef and pork ;  
Butter, milk, cheese, eggs, &c. ... ;..
Fish ... ... 
Bread ,... ... < ...  .
Flour, oatmeal, &c. ... ... .**.
Potatoes, vegetables and fruit ...
Sugar, groceries, oil, tec. ...

Total, Food ... ...

Clothes, boots and washing ...
Rent and cost of repairs  ...
Fuel and lighting  
Medical attendance, Trade Union subscrip­

tions, taxes
Other expenditure ... 

Total, Other Items

Total, All Groups ... ...

UNITED KINGDOM: PRICES AT 3rd MARCH.
Between the beginning of February and the 3rd March, there I 
were substantial reductions in the prices of meat, margarine I 
and eggs, with the result that, at the latter date, tile average I 
increase in retail food prices since the beginning of the war I 
was 120 per cent., as compared wi£h 130 per cent, a month 1 
earlier. The chief movements since 1st February were a fall I 
of 9 to 15 per cent., according to cut, in the .price bf beef I 
and mutton, due. to a reduction of 2d. per lb.. in the official I 
maximum in Great Britain, a decline averaging l|d. per lb., I 
or 12 per, cent., in the price of margarine (supplies of which I 
were released from control at; the beginning of March.), and a | 
fall in the price- of eggs,- averaging about 8|d. a, dozen, or I 
13 per cent. The only other appreciable movements Were a I 
slight fall in the price of fish and a slight rise in the price of I 
potatoes.,

The following Table gives a percentage comparison of the' 
level of prices at 3rd March in relation to the prices of 1 
July, 1914:—

ITALY.
The most'recent available returns of the State Department 

Of Labour (covering all the chief cities of Italy) relate to the 
month of July, 1918, when the percentage rise in retail food 
prices as compared with July, 1914, had reached 153 (see 
Table at the head of this article, on p. 84). More recent com­
putations are, however, available for two cities, viz., Rome 
and Milan, and these are given below. They are based in 
each case on data collected by the municipal statisticians, 
but, it will be noticed, are widely divergent in their 
results.

SWEDEN*
. At the prices prevailing in November the cost(of maintain­
ing the standard pre-war budget of a typical Swedish house­
hold in the matter of food, fuel and' lighting represents' an 
increase of. about 3 per cent, upon the cost at the prices 
prevailing in the preceding' month, and ah increase of 220 
per cent, in comparison with July, 1914. ... The “ typical 
family ” is one consisting of a man and wife: and two childrens 
aud havmg a Pre"war expenditure of about £111 per annum,

The above, figures relate to the principal towns of Sweden, 
but if the same budget be taken to apply to Stockholm alone, 
JNovember shows an increase of. 5 per cent.,as against’October, 
.1918, .and of 239 per cent, as against July, 1914,

French towns with over 10,000 in-

5
31 
12;
8

21

Legal restrictions on ejectment
FROM HOUSES.

X,,;.

The increase of. Rent, &c. (War Restrictions) Apt, 1915, 
applies tb any dwelling-house or part of a house let as a 
separate dwelling apart from any land, where the “ standard 
rent” does not exceed £35 in London, £30 in Scotland, or £26 

' elsewhere. The “ standard rentmeans the. rent at which
- the house was let on 3rd August, 1914, and if it was unlet 

on that date, the rent,at winch it was last let before that
’ date. No order may .be made by any Court for the recovery 

of. possession of such a house or for the. ejectment of a tenant 
therefrom so long as the tenant continues to .pay the agreed 
rent as modified by the Act, except, on certain grounds,, one 
of which is that the landlord reasonably requires the premises 

x for the Occupation of himself, or on some ground which though 
not specified the Court considers satisfactory. By the. Increase 
of; Refit, &c. (Amendment) Act, .1918, it was provided that th#/ 
expression “ landlord ” as Used above should not include any 
person who since 30th Septeinber, 1917, had become landlord 
by the acquisition of the dwelling-house otherwise than under 
a settlement made before that date or under a will or .. in­
testacy ; subject to an. exception when the house is required 
by a person engaged in agricultural work of urgent national 
importance.

The landlord of a house to which the Act applied made an 
agreement to sell the house, it being a condition of the sale 
that the purchaser should have possession by a certain date in 
1918. Notice to quit was accordingly given to the' tenant 
who had rented, the house continuously since 1917, duly paid 
his rent,, and given no cause of complaint. The tenant re­
fused to leave; and while he retained possession the landlord 
painted the house and removed a door for repairs. The land-

- lord then took proceedings in the. County Court to recover 
possession, and the tenant counterclaimed for damages for 
trespass.: ' The County Court Judge gave; judgment .in favour 
of the landlord, holding that the discretion given, to hifii 
,by the principal Act was not limited by the Amending Act,

, and that a satisfactory ground had been established for 
granting an ejectment. .The, tenant appealed.

The/High Court held that the County Court Judge had taken 
an erroneous view of the Acts.. The discretion given tb him 
Was one which should be exercised judicially, and it had not 
been ;so exercised. The effect of the Act of 1918 was that a 
person who purchased a house after; 30th September, 1917, 
should not' be deemed a landlord under the Act of. 1915, that 
is, that he; should not have the rights and privileges, of a 
landlord. Hence in this ease the purchaser could not himself 
have succeeded in ejectment proceedings, nor could the land- 

z lord be said to require the premises for his own use or 
; occupation. The appeal was therefore allowed,—-jStovin v.

Farebrass.—Kind’s Bench Division.—19th Febru'ary,1919.

Beef, British-”
Ribs... ... ...
Thin Flank  

Beef, Chilled or Frozen-
Bibs „i  
Thin Flank ...

Mutton, British—
Legs...
Breast ■

Mutton, Frozen-
Legs .. ... ...
Breast ... -. ...

Bacon (streaky) ... 
Fish ... ..., ...
Flour ... ... ...
Bread ... ... M.
Tea ... ... ...
Sugar (granulated) ... 
jMilk ... ... ...
Butter-

Fresh' ii.; ((l
Salt ... - .... ...

Cheese ... „. ...
Margarine ...
Eggs (fresh) ... ...
Potatoes ... ...

IRISH DEPARTMENT OF MINISTRY OF 
LABOUR.

In order to secure a more effective administration of the 
work in Ireland of the Ministry of Labour, its organisation 
is being extended into an Irish Department. The Irish 'De­
partment will contain branches corresponding to each de­
partment of the Ministry in London, and will be responsible 
to the Minister for all such labour matters in Ireland within 
the province of the Ministry of Labour as are capable of 
being dealt with locally, including matters arising under the 
National Insurance (Unemployment) Abts, 1911 to 1918, the 
Conciliation Act, 1896, the Wages (Temporary Regulation) 
Act, 1918, and the Trade Boards Acts, .1909 and 1918. Mr. 
-Gordon Campbell,., of the Ministry, of Labour, has been 
appointed secretary of the Irish Department. Communica­
tions should^ be .addressed to the Secretary, Ministry; of 

' Labour, Irish-Department, Lord Edward Street, Dublin.

Seasonal Labour.
The Department, as' usual, rebruited temporary labour for 

zthe General Post Office to cope with the Christmas pressure. 
> The number of applications numbered 27,945, compared with 
39432 in 1917; while the number Of vacancies filled was 
21,512 (meh 5,788, women 14,869, boys 778, and girls 77), 
compared with 26,906 in 1917;

During the months of June to October the number of 
vacancies filled through the Exchanges for pickers of fruit, 
hops, &c,, was 7,939, compared with 6,699 in 1917.

Work Arising out of Demobilisation.
From November onwards the work of the Employment 

Exchanges was greatly increased in consequence bf th,e 
arrangements made fqr. the (resettlement in industry of 
demobilised sailors, soldiers and airmen and discharged! 
munition workers, and the payment of out-of-work donation 
to those who were out of work. In order to cope with the 
task, the number of Exchanges has been increased, while 
large additions ’ are being made to the number of branch 
offices of the Exchanges. The functions of Local Advisory 
Committees and Juvenile Employment Committees have , been 
extended and Divisional Councils have also been established.

RETAIL PRICES :
Summary Table showing percentage increase: in the betas, 

prices, of food in the various countries at under. 
MENTIONED DATES, AS COMPARED WITH JULY, 1914.

■The average level of rents has only increased very slightly 
■s a result of ificWas.es- in Ideal rates), but the prices of 
■her items have advanced so substantially that the general 
■crease in the prices of all the items ordinarily entering 
»o the working-da^ family budget' (including food, rent, 
•thing, fuel, and light, fe) .-between July, 1914, and 3rd 
■arch, 1919;, is estimated' at 115 per cent., taking, for this 
Calculation the same quantities and, as far as possible, the 
■me qualities of the Various items in March, 1919, as in 

increased taxation on com- 
■odities is deducted the increase is about 7 per cent; less. 
Hit is not possible to supplement this comparison of the 
Hvel of prices generally by a comparison of expenditure, simi- 
®r to that given above with regard to food. Combination of 
• average increase in expenditure on the specified principal 
•icles of food With the average increase in retail prices of 
■her items (including rents) yields a resultant increase of 
■out 90 per cent; It is, however, a matter of general know- 
Mge that there have been considerable reductions in the 
quantities purchased of some commodities other than food­
guffs, and the average increase in total family expenditure 
gnee the 'beginning of the war is therefore probably some- 
HKiat less^ than that. stated, which allows for changes in the 
gnsumption of food, but not for any other changes' in the 
■andard of living. .

NORWAY.!
The index number representing the total expenditure of 

a Norwegian family upon food, fuel, clothing, rent, taxation, 
&c.,'at tfie prices, current in November last, showed a decrease ' 
of 1’5 ,per cent, as (^omparea with the preceding month, but 
a rise of 155 per cent, as compared with July, 1914. For 
food alone the'cost in November was 175’ per cent, greater than 
m July, 1914, for fuel 298 per cent., for clothing 281’ per: ©ent., 
While for housd rent the’ increase was 16 per cent. only. 
These-figures are based on the standard of living of an average 
urban family Which in 1914 had an income of £94 per annum.

Note.—With respect to the foregoing it is to be observed ' 
that, the Norwegian Department for Social Affairs, in the 
current issue of its journal, has introduced certain rnndifica- 
tions, the combined effect of which is to render the percentage^ 
given above no longer strictly coinparable with those given 
in previous issues of The Labour Gazette. The “ typical ” 
family whose expenditure is taken as the basis of the compu­
tation is now one which had. a total income in 1914 of about 
£94, instead of one in the £80 income-group as formerly, 
Further, the consumption of the family is no longer 
assumed to have been . unvarying throughout the war period. 
While the scale of dietary ‘taken is based on that prevailing 
in 1916-17, certain modifications have been introduced in con­
sequence of the system of rationing of foods adopted in the 
latter part of 1918. The figures given above are, however, 
comparable inter se for the three periods.

The foregoing Table shows the average percentage rise ini 
the price of each article. When it is desired to obtain th01 
combined: effect of all these increases it is necessary to assign I 
a certaifi relative importance to each of the articles iii accord*  1 
ance with the quantities consumed. - For the purpose of a 
continuous record of the movement of prices it must tel 
assumed that this relative importance has been the saxne j 
throughout the whole period during which these statistic® I

* For qualifications affecting the; above figures see monthly notes in T^ l 
Labour Gazette under Retail Prices, and especially the article on p. 439 of tn81 
issue for November, 1918.

t Decrease.

R,ve been: published::.. The quantities consumed of the-several 
^Eticles have, however,, undergone important changes, and 
IsLen allowance is made for such changes in dietary as are 
Hbimated by the Ministry of Food to have taken place, the 
■crease in the average . expenditure on the above articles is 
■aly two-thirds of the rise in prices. This is brought out in 

following Table, which compares the general percentage 
■crease in (1) prices and (2)-'expenditure. The prices per- 
Hntages (1) are based bn the same quantities now as in 
fely, 1914, a basis which affords a measure of the increased 
■st of maintaining a pre-war standard bf living, so far as 
the articles included in the statistics are concerned. The 
expenditure percentages (2) are based on the consumption 
■rthe same articles, so far as ascertained, in February, 1919, 
B comparison with pre-war consumption. They are, there- 
Kre, subject to the fluctuations in the quantifies of food 
Available, and this point should be borne in mind When 
B)mparing the course of prices and the course of expenditure, 
■he recent improvement ip the supplies of some commodities, 
Sir example, has led to a slight increase in expenditure con- 
■rrently with a fall in prices.

[The index: number representing the general level of retail 
fices of /food in French towns with over 1G,GOG ln- 
abitants (but not including Paris) during the third 
L?showed a rise. of. 4*9  per cent, as compared 
ath the preceding quarter, andl of 144 per Cent, as 
Impared with the third quarter of 1914. As regards Paris, 
ae latest data refer to the month Of October, 1918, When the 
[yel of retail food prices was 15’5 per cent, higher than at the 
feeding computation (July, 1918) and 137 per cent: 
Kk l an 1914. In both cases the computation
[the change in the general prices level is based on the pre- 
FJ .S a *ypi cal Parisian family of the working-class, 
aa it is assumed that the standard of dietary has been 
pntical at all three periods.

DENMARK.!
Pile periodical computation of the Danish Statistical De- 
Irtment as to the effect of the rise in. prices during the 
F upon the cost of maintaining a family in Copenhagen 
is now been brought ; down to January, 1919. (The last 
Fiod f°r Which figures/-Were previously available was July, 
P’ ter which see The Labour Gazette for September, 1918 ) 
f the prices prevailing in July, 1914, the total annual, 

ascertained by an inquiry carried out. in 1909) re- 
fred by the working-class family of five persons, selected 

typey to . meet the cost of food, clothing, rent, fuel, 
|flting ^xation, was 2,000 kroner (£111). The cost 
|maintaining the same standard was 3,094 kroner (£172) 
tin • ’3,635 kroner (^202) in July, 1918, and 3,798
t k yanuary, 1919;. In the. computations made since 
I of the year 1919 Panish' Statistical Office
E f aU(>wailce for changes in the standard of living 

io tne practical- disappearance from the market of certain 
margarine), and the restricted consumption' of

 

to grJneraZe d,e Id France et du Service d’observation| . vcTOoer, 1918. Pans..
Efierretninger, 4th February, 1919; Statistical Department, Copen-

22
23

(July-Sep) '(July- Sep) |

Increase (+) or Decrease (—) in ex­
penditure in January, 1919, as com­

pared with

July, 1914. July, 191?. jug 1918.

Per cent. Per cent. Per cent.
4- 102-1 4- 27-8 - 21
+ 81-0 + 5-8 4- 5’2
+ 40-0 No change No change
+ 52-3 ~ 18-0 - 11-8+ 142-4 No change - 2-5
4- 1296 4- 512 4- 3'3
4- 85 6 4- 28 3 4- 1-0

4- 86-0 4- 11-8 - 0-6

4- 200-0 + 57’9 4- 15-4
+ 306 4- 14-9 4- 1’2
4- 1680 4- 21’8 - 2-6
4- 28'6 + 286 4- 28-6
4- 80-0 + 28-6 4- 2-9

4- 93-4 4- 34-1 4- 9-3

4- 89-9 4- 22-8 4- 4-5

—
Average Percentage Increase 

since July; 191'4.

Large
Towns:

Small Towns 
and Villages.

United
Kingdom.

(1) Level of retail prices of foregoing)
1 articles of food, assuming same > 124 115 120S quantities at both dates J
(2) Expenditure on such articles of food,) 
Y allowing for changes in consumption J 83 75 79

laage 
Towns 

(popula­
tions over 
50,000).

Small 
Towns 

and . 
Villages.

United i
Kingdom, j

Pei? cent.
80

Per cent.
87

Per cent .'
84

M. 101 94 P'98
150 146 ®8

**» ... 172 158 165

84 85 1 84
W. 85 71 te78 1

186 167 ■U77
wt ea. 174 163 169

—■ 146 135 141
178 139 159

- rt- 50 54 52
58 52 55
78 69 73

• •• ... 252 231 242
eev 158 158 | 158

••• ... 104 Hi 8 108
112 ni ' 113

••• 132 127 130
T-- 51 45 48

••• 298 273 286
... 83 45 g 64
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prices in December was 4’4 per cent, above that of November, 
and 138 per cent, above the pre-war level. z

The basis of the foregoing computation is the, cost of 
satisfying the requirements of a family of the working-class 
consisting of two adults and three children, and it is assumed 
that the standard of consumption was identical throughout.

■ Demands for the grant of a working week of 48' hours have 
Kso been put forward by workers in the textile, printing, 
ihemical and paper-making trades. With regard to. these 
trades, agreements appear to have been reached in-the wool­
len branch of the textile industry and in the printing trade, 
tn the woollen industry rates of Wages per day are to remain 
[unaltered and piece rates are to be increased in proportion 
|o the reduction in hours of labour. A joint board of em- 
foloyers and workpeople is considering the question as to the 
Method of giving effect to the 48-hour week, under conditions 
Calculated to maintain the full efficiency of the factories and 
to enable the trade to meet foreign competition.
1 At a meeting of representatives of employers and work­
people in the printing trade from all the chief towns v of 
paly the principle of the eight-hour day was accepted, and 
|oth parties agreed that it should be introduced on 17th 
March. The employers also agreed to an increase in wages, 
go that no loss should accrue to the workpeople as the result 
of shorter working time.

in
io
d.

i 2
1

F
1
6

(&) Milan.*

* * BoZteWwio Munictpcde Mensile della Citta di Milano, January 81st, 191g
f Monthly Abstract of Statistics, November, 1918. Wellington, New Zealand.

: t The percentage increases are based on the cost of commodities in 1914 prior to 
the outbreak of war, except in the case of Pietermaritzburg, where the prices 
ruling in 1918 are taken.

According to statistics published in the monthly journal of 
the Milan Municipality, the cost of maintaining the pre-war 
.standard of living in that city for one week in the case of a 
family consisting of five persons, at the prices current in 
January, 1919, was about 253 per cent, greater than in the 
pre-war period (i.e. the first half of 1914). The cost of food 
alone showed an increase of 299 per cent., clothing of 274 per 
cent., and heating and lighting of 120 per cent., while rent 
remained unchanged.

If allowance be made for the reduced' scale of consumption 
in consequence of the introduction of rationing, the general 
increase in actual expenditure as compared with the early part 
of 1914 computed at the lower figure of 169 per cent., the 
expenditure on food alone showing an increas. of 163 per cent.

SOUTH AFRICA.*
According to data furnished by the Cost of Living Com­

mission of South Africa, the estimated cost of the standard 
food budget for the typical family of five persons in Cape. 
Town in December, 1918, was 0'8 per cent, more than in No­
vember, and about 44. per cent, higher than during the period 
immediately before the war. If rents be also taken into 

, bonsideration, household expenditure shows an increase of 0'6 
per cent, as compared with November and of 39 per cent, 
as compared with the pre-war period. At other prin­
cipal centres the increase during the war in retail food prices 
and rents taken together in December amounted approximately 
to 28 per cent, at Kimberley, 29 per cent, at Pretoria, 31 per 
cent, at Johannesburg, 31 per cent, at Bloemfontein, 39 per 
cent, at Port Elizabeth, 40 per cent. ■ at East London, 42 per 

' cent, at Durban, and 43 per cent, at Pietermaritzburg.

EMPLOYMENT IN FOREIGN COUNTRIES.
GERMANY.

Employment in January, 1919.—As regards the month of 
January the Deut scher Reichsanzeiger of 26th February pub­
lishes the usual monthly’ statement prepared 'by the German 
Department of Labour Statistics/ which is as follows: —'

“ Reports received by the German Department of ’Labour/ 
Statistics indicate’ that the general industrial situation un­
derwent further deterioration during January. Violent dis- 

, putes concerning wages, which extend to wider and wider 
circles', often without any comprehension of the interdepends 
ence of economic interests, and which threaten ultimately to 
become disastrous for the'nation, together with wanton 
strikes, which are partly political. in nature, menace the- 
economic foundation of the Empire. The various branches- 
of industry are most heavily burdened by these things, and 
the very urgent economic reconstruction is more and more 
delayed. . Reorganisation in industrial undertakings' is 
rendered impossible, and in this way the spirit of enterprise 
is practically paralysed. In addition, there are also difficulties- 
arising from the increasing unwillingness to work and the 

: decline in production among a large part of the: industrial 
. population, which is to some extent due to insufficient^ nourish­
ment and partly to other causes, as, for example, the tran­
sition from piece-wage to time-wage. Owing to these con­
ditions, andalso to the" existing and increasing scarcity of; 
coal, and to difficulties of transport, the state of employment^ 
continues to deteriorate, and restrictions of activity, /stbp-x 
pages, and reductions in the working hours continue, to 
become more frequent. All the principal branches of 
industry, ■ particularly; the textile and jmetal tradesj have' 
these characteristics in common. In the iron trade the cessa- ; 
tion Of traffic between the right, and left banks of thd; Rhine 
and the lack of the very necessary minette (oolithic)'ore from 
Lorraine, together' with the impossibility of, importing: 
Swedish ore, threaten to bring about a complete stoppage.. 
Under such serious conditions considerable dismissals of 
workpeople on a large scale have had to be.< carried but, and-. 
the number of unemployed has consequently increased in an • 
alarming degree. It is true that . relief works have been. 
undertaken in all parts, of Germany, but these have been 
considerably hindered through the frost, while the disinclina­
tion of the workers of the large towns to take up employment 
in lignite mining or/*  in agriculture must also be reckoned 
with. Some of this reluctance is due to the unsatisfactory 
conditions, as regards, food and housing accommodation, aiid, 
in the case of agriculture, to the low rates of wages. In 
spite of the various revisions of the Order of 13th November ' 
last concerning assistance to - the unemployed, which was 
based on the principle of obligation to work, the number of 
persons without employment has largely augmented. In the 
whole of Germany it increased from about 500,000 at the 
beginning of January to over 900,000 at the beginning of 
February. In Westphalia the number exceeded 16,000, in the

WAGES AND HOURS OF LABOUR OF 
------  CO AL MINERS IN HOLLAND.

A paragraph in/$he Dutch journal Algemeen Handelsblatt 
of 25th February gives particulars as to the earnings per 
shift of coal miners in South Limburg. The details are ^stated 'j 
to be extracted from the report of an association established 
at Heerlen to'watch over the interests of the. miners. Tte 
average earnings per shift of underground workers is given 
as 9s, lid., and of surface workers as 6s. 9d., the general 
average wage for all workers, both underground and surface, 
being 9s.

The following Table shows the average ^earnings per shift 
for each occupation : —

Underground workers: 
Hewers ... ... ... ... ... ...
Timbermen 
Hewers’ labourers ... ... ... .:.
Hauliers over eighteen years of age 
Hauliers, under eighteen years of age

Surface workers: 
Enginemen ........... .... ... ...
Stokers ... ... ............... ... •••
Artisans ...... ... ................
Other workers over "sixteen years of age ... 
Other workers under sixteen years of age

As regards hours of labour, according to a later issue of 
the same journal the 8-hour day is in operation in every mine 
for underground workers, but those employed above ground 
are still working ten hours per day; Government mines vill 
introduce, the shortened working hours for surface workers on 
1st April.

South Limburg contains the most valuable of the three 
coalfields possessed by Holland. It is estimated to contain 
1,700 millions of tons out of total Dutch coal deposits com- 
pitted at 3,000 millions of tons. The two other coalfields are 
in the neighbourhood of Eindhoven and Winterswijk respec­
tively. The annual output of the State and private coal mines 
in South Limburg is about 3,500,000 tons. The annual con­
sumption of the country is about 8,000,000 tons.

s.
12

9
10
7
4

s,
8
8
8
7
2

INDIA.
According to a return compiled by the Department of 

Statistics] of India the general level of retail prices of articles 
of food at the end of November last, at the ports of Calcutta, 
Bombay, | Karachi, Rangoon and Madras, was 51 per cent, 
above that of July, 1914. The greatest rise occurred at Bom­
bay (82 per cent.) and the least-at Calcutta and Rangoon (35 
per cent/in each case); at Karachi it was 56 per cent, above 
-the pre-war level and at Madras 46 per cent. The 
greatest increase in price is shown by potatoes and other 
vegetables, which on the average rose by 115 per cent.; 
salt increased by 73 per cent., dairy products 63 per Cent;, 
hUgar 60 per cent., eggs 52 per cent., wheat flour and pulses 
50 per cent., food grains 47 per cent., fowls 32 per cent., 
rice, 25 per cent., meat and tea 23 per cent;, and edible oils 
14 per cent. The price of fish shows a decrease of 2 per cent.

If the cost of fuel and lighting be also taken into account 
the general rise is somewhat higher—Viz., 55 per cent, above 
the level of July, 1914.
’ It should be observed that the general percentages are 
based bn unweighted index numbers of price changes, i.e., no 
allowance has been made for the relative quantities of the 
various articles consumed.

In the case of Calcutta alone a weighted average of food 
prices has been calculated by taking into consideration the 
relative', cost of each article consumed in a representative 
month at 27 leading European and Indian hostels and hotels 
in Calcutta. The rise shown as compared with July, 1914, 
amounts to 29 per cent, at the end of November.

/ NEW ZEALAND, t
The index number of retail prices of food in October, based 

on returns relating to twenty-five representative , towns in 
New Zealand, shows an increase of 0'4 per. cent, when compared 
With the corresponding figure for the previous month.

As -compared with July, 1914, all three groups of articles 
were dearer, the combined index number for October being 
41’6 per cent, above the pre-war level. In the computation 
of the general index numbers regard is had to the relative 
importance of'the various groups of commodities in household 
consumption before the War, and it is assumed that in this 
jespect no change has taken place.

EMPLOYMENT OF WOMEN IN GERMANY 
DURING THE WAR,t.

[Certain figures intended to illustrate the increase in female 
Employment in Germany during the war period, taken from 
|te journal of the National Department of Labour Statistics, 
|were given in summary form in The -Labour Gazette for 
pebruary, 1917. (page 48). The figures were based on returns 
[pom. sickness insurance societies which on 1st July, 1914, had 
Pn aggregate membership of 10| million persons, actually in 
pployinent. lor a wagef or salary in industry' (other than 

agriculture, commerce, &c., or transport. Between 
li ? j 1st July, 1916,, the number of males employed 
paa decreased by 37’6 per cent., while that of employed 
|:Sles SM increased l>y 3'6 per . cent.
bi W^ation can now be carried down to 1st July, 1918. 
Hid06 ? he. taken that the number of women employed
k. Uot substantially increase after that date it follows that 
Ihp cau.he looked upon as the highest point reached during 
I T17a# i? /W mai;ter of women’s employment.

■ iiQwing Table is based on returns from 5,135 sickness 
Insurance societies~

During the whole period from 1st July, 1914, ‘to 1st July, 
1918, the number of men employed declined by 40T per cent., 
while that of women increased by 16'8 per cent.,

..The persons included in these computations comprise from 
half ioxthree-quarters Of the total number of persons employed 
for a wage or salary in Germany. The total number, of 
women employed on 1st July, 1918, is estimated at between 
7 and 8 millions.

In regard to the increase in women employed in individ.ua! 
trades some data are. furnished by returns from the factory 
sickness insurance societies and similar societies established 
in connection With the handicraft guilds and the tf local ” 
sickness insurance Societies.

The greatest significance^ in this respect attaches' to the 
figures supplied by the factory sickness insurance societies. 
These show that the maximum increase in the number of 
women employed occurred in the munitions industry proper 
and the ore-smelting, metal 'and engineering industry (where 
the numbers rose by about 408 per cent, between 1st July, 1914, 
and 1st July, 1918), the electrical trades (288 per cent.) and 
the chemical industry (364 per cent.). • In the building' trades' 
women workers increased by 225 per cent, between those two 
dates.. ' Trades- in which there was a decline in the number of 
women employed were the textile, clothing, food, and tobacco, 
in all of which work had to be restricted Owing to the 
scarcity of raw materials during the war.

The employment of women in the handicraft (non-factory) 
trades was on a smaller scale, but certain of these experienced 
a relatively great influx of women workers, as for .example 
smithing, miscellaneous metal working- and plumbing (where 
the.numbers employed rose from 4,175 on 1st July, 1914, .to 
18,800 on 1st July, 1918, an increase 'of 350 per cent.), the 
joinery trades (where they increased by 153 per cent.), and 
hairdressing, &c. (where the number of women rose by 67 per 
cent.).

■CHAMBERS OF LABOUR FOR THE GERMAN 
MINING INDUSTRY: NEW DECREE.

■The Deutscher Reichsanzeiger df 22nd February publishes a 
■Decree of the National Government issued on 8th February, 
Establishing Chambers of Labour for the mining industry, 
■hie provisions of the Decree include the following: Until 
■Measures of a more comprehensive nature are in operation a 
fchaniber of Labour shall be established for the coal mining 
■hdustry of the Ruhr district and also for that of Upper Silesia.*  
Kimilar Chambers may be established fbr other districts and 
Ether departments of the mining industry. It shall be the 
■duty of the Chambers of Labour^ each in its own district, to 
Collaborate in the preparation of measures for exercising a 
Comprehensive influence upon , mining throughout Germany, 
End for securing to the whole community a share of the 
Erofits—i.e. fbr the socialisation Of mining.
B With this- Object/ the Chambers of Labour' shall collect 
information, expert opinion and suggestions1, and (within the 
■cope of regulations which are to^ be issued later) shall take 
■steps to secure representation on all associations for the con­
trol and disposal of the products of the mines. The Chambers 
■Of Labour shall pay due regard to the collective interests of 
■he industry;; as well aS to the special interests of employers 
land workpeople. In this task; they will have the advice and 
■support of the State and communal authorities/ and their 
Ico-operation in the carrying out of all socio-political and 
[hygienic measures.
I The number of members in a Chamber of Labour shall be 
|at least twenty, of whom ten shall be elected by employers and 
Ren by the workpeople i Germans , of both sexes, who have 
[completed their twentieth year and who are occupied in the 
[district of 'the Chamber. of Labour and in the: branch of 
industry represented by the Chamber, shall • have the right 
fto vote.
■ For the . election of employers’ representatives the super­
vising authority shall fix the number , of votes with due 
regard to i the number ofworkpeople in the service of the 
[employers in question. The elections. shall be secret and 
[carried out, according to the' principles of proportional 
[representation.

The expenses of the establishment and Working of the 
Chambers of Labour (where hot otherwise defrayed) shall 
in the first instance fall upon the communal authorities of 
the district in which the works represented by the Chambers 
|are situated, The cost shall theii be calculated and appor­
tioned equally between the employers and wage workers 
Concerned. . \'
I A special section for clerks and salaried employees is to be' 
^established in Connection with each Chamber of Labour.

I® per e emP^°ye<t m coal mining in these two districts comprisd'about
distripf the total employed in the industry throughout Germany, The 

decree. "here the State-owned mine are situated, does not come within this

25th February, 1919.

THE FORTY-EIGHT HOUR WEEK MOVE-1
MENT IN ITALY. I

Recent issues of L'Avanti.and II Giomale d’Italia .contain 1 
particulars of steps taken by various Italian Trade Union I 
organisations for obtaining an eight-hour day.

From these sources it appears that the movement was I 
initiated at a congress of the. most important federation of I 
Trade Unions, the Confederazione del Lavoro, which was held I 
at Milan in September, 1918. After the armistice in November I 
last the executive of the above-named federation began to j 
agitate for this reform. Meanwhile the Federation of the Iron, I 
Steel and Engineering Trades decided to claim an eight-hour I 
day without reduction of Wages-, and minimum rates of pay. I 
Eventually a meeting was held on 3rd February at Genoa I 
between representatives of the Federation of Italian Manu- I 
facturers and of the organisations of the ^metallurgical I 
workers, at which it was agreed that a working week of I 
48 hours should be introduced from the 1st May for the I 
engineering trade and from the 1st July for workers at I 
continuous processes. The latter date was fixed because of I 
the difficulties connected with the replacement of the two-1 
shift'by the three-shift-system.

Further conferences were held for the settlement of various I 
details, and finally on 20th February an agreement .was signed, I 
the .principal provisions of which are as follows : — I

In engineering establishments, shipbuilding yards, and allied I 
trades hours are to be reduced from 60 tor 55 to 48 per week. I 
In foundries where continuous work is carried on the hours I 
are to be reduced from 72 to 48 per week by adopting the I 
system of three shifts. Shifts in foundries are to be formed I 
bn the basis of the work which is at present divided between I 
twb shifts being performed where possible by the -same number I 
of workmen in three shifts. /Care is to be taken that the 1 
actual hours worked under the new system. shall not be I 
greater than under the old system, save in exceptional cases. 1 
In works where seven days of uninterrupted work per week | 
are required, the working hours in each period of three weeks | 
are not to exceed 144. The. time-rates of each workman I 
to be adjusted so that his earnings for 48 hours shall be fl 
equal to^the present earnings for 55, 60 or 72 hours. Tie^‘1 
work rates are to be increased by <16 per cent, in works | 
where hours are reduced from 60 to 48, and by 10 per cent. | 
where hours are reduced from 5:5; In foundries there I 
are to be, in addition, extra percentage bonuses bn output, | 
in order to encourage workmen to contribute tb the reduction ■ 
of the number of hands employed on each shift. Works c0® j 
mittees are to be formed whose functions are defined in a body I 
of rules agreed ; between the parties. A committee is to be ■ 
appointed, consisting of five representatives of the employ61’® j 
and five of the workpeople, which is to investigate the cost J 
of living in relation to the question of minimum wages. j

The period during which , the agreement is to be 0Ter^S/;| 
will be definitely fixed when the last-mentioned commibw ■ 
has made its report. . .; ' ' ;\

The above agreement is said to affect a total' of 500,00 | 
workpeople. I 

Date'
(July 1st).

Numlier of-employea Eersons
Covered, byReturns. . • Increase ( 4-) or Decrease f—)jts

compared with preceding date..

Males. . ■i FeinalesZ , Males,- Females.

1914 6473,392 3,466,731
Per cent. Per cent.,

1917 3,888,183
3,874,698

4,014,9/7 - 39’9 + 15’81918 4,050,189 +. W

Group of Articles.
Increase (+) or Decrease (—) in

Oct.', 1918, as compared with

September, 1918. July, 1914.

Groceries ...
Dairy produce ... ...
Meat .. ... , ... .... ...

ALL GROUPS COMBINED (WEIGHTED 
PERCENTAGE INCREASE)

Per cent.
+ 07
4- 0’3

No.change. .

Per cent.
4- 50'0 
+ 31’7 
+ 38'0

+ 0’4 + 416
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Men.

Week ending §

1919

Civilians.

Division. Men. Boys. Girls. Total. Men. Total.

is
weeka

227,836 28,019 494,471 32,037 782,363 165,429 828 166,257 948,620

138,723 13,270 162,900 8,209 323,102 58,098 85 58,183 381,285

89,113 14,749 331,571 23,828 459,261 107,331 743 108,074 567,335

52,579

47
67
59
56

171,164
21,830
39,238
40,320

30,749
5,096

14,871
38,601 
13,063
19,629
6,224

42,214

71,187
13,375
48,987
99,217
29,875
57,881
9,893

30,236

3,371
794
976

1,722

111,494
20,413
67,739

151,165
45,542
82,464
17,201
77,820

134,791
16,118
26,963
31,153

z 50
88

131
170
238
330
391
841
828

Demobilised Mem­
bers of H.M. Forces

91
43
17

133
156
54
91
14

14,766
4,802

10,218
27,807
8,399

13,996
5,725

17,017

> 13,374
16,365 
18,018 
22,259 
25,362 
26,790 
28,183 
31,544

Grand 
Total.

42,600
17,200 
O,000 
7,500
7.200
6.200 
4,600

36,373
5,712

12,275
9,167

126,260
25,215
77,957

178,972
53,941
96,460
22,926
94,337

101,390 
119,315 
139,113 
156,671 
177,361 
191,371 
212,205 
218,278 
227,836:

36,326
5.645

12,216
9,111

88,369
9,569

16,006
19,876

Total 
Men.

Wo­
men. Wo­

men.

! 16,988 
16,462 

118,131

380 695 
449,252 
519,606 
590,594 
678,703 
734,090 
804,642 
881,623 
948,620

fjan. 3rd,
| „ lOtft;

I ,, iTtli"

L ,,.24tb
[ » 31st

[Feb. 7 th
’ „ 14th 
| » 21st

„ 28th

16,636 
31,76? 
43,989 
63,4131

! OUT-OF-WORK DONATION STATISTICS.
Ithe total number of unemployed persons whose out of work 
Donation Policies remained lodged at Employment Exchanges 
on the 28th February and had been signed within the pre­

ceding six days was 948,620. Of these, 782,363 were for 
civilians and 166,257 were for demobilised/members of H.M. 
Forces. Of the civilians more than two-thirds were women 
and girls.

From the following comparative statement will be seen 
the numbers of each type of policy remaining lodged at 
Employment Exchanges at the end of each week from the 
commencement of the scheme.

;Nov. 29th,1918
Dec. 6th ,^.>i 

,, 13th „ '
' „ 20th „

6,902
924

1,258
1,869

3,957
524

1,344
5,042
1,238
2,316

611
2,034

14,675
4,759

10,201
27,674
8,243

13,942
5,634 

17,003

36,149
4,831
8,723
7,686

5,601
1,418
2,537
8,305
1,366
2,638

473
2,836

Total ... .... . 2,000,458

London ... 
South-Eastern 

| South-Western 
SouthMidlandS 

\ and Eastern 
West Midlands 
East Midlands 
Yorkshire ! ... 
North-Western 
Northern. ... 
Scotland . ... 
Wales
Ireland

United
Kingdom

I of which 
tirades*  in- 
| sured under
I the Acts of 
| T1911 and 1916
| Uninsured

Tradest

150,858
179.513
203.88020.513
230,67722,562
254,648124,538
298,50326,752 
350,749[28,195

ARMY.
- 13th March the

number oi officers and men discharged dr demobilised from

With regard to women, during the period from the 
Armistice to 28th February, 712,025 policies had been' 
issued, and on 28th February 495,299 remained lodged. 
Consequently it can be assumed that approximately 30 
per cent, of the i women who were thrown out of work 
have found new employment, as 216,726 women’s policies 
have been taken up. The number placed by Exchanges was 
118,752, or 55 per cent, of the total placings.

The occupations absorbing the largest numbers were—- 
Domestic Service  
Commercial and Clerical ...
Engineering Trades
General Labour ... 
Textile Trades 
Food, Drink, Tobacco and Lodging 
Dressmaking

23,938125,328
31,543
40,400
47,209
53,316
63,277
84,298

132,471
165,429 393,265128,019 <

4,658
11,264
15,557 __
18,601' 82,017

Returns furnished by Trade Unions only (irrespective of 
whether they pay unemployment benefit or not), and restricted, 
further, to Unions making returns for both months, show the 
percentage of members unemployed to be 10*7  per cent, in 
November as compared with 9’3 per cent, in October. Among 
the members of these Unions the average number of working 
days lost owing to unemployment was in November 8’1 per 
cent, and in October 6’8 per cent, of the total number of 
days that might have been worked in the respective months.

UNITED STATES.
New York State.

’Employment in Manufacturing Industries in December.
The following report is based on Returns from 1,648 repre­
sentative firms with over 600,000 employees, or more than one-

SMaandschrifi van ha Centraal Bureau voor de Matietiek, January 31st. 1919-
Hague. " ’ ,

Rhine Province it was nearly 117,000, in Saxony over 163,000. 
In the occupied districts the numbers declined; on the 9th 
January they were 1,768 in Coblenz, 81,453 in Cologne, 3,319 
in Treves, 13,261 in Aix-la-Chapelle, while on the 29th of the 
same month- the figures were 1,370 in Coblenz, 27,005 in 
Cologne, 2,772 in Treves and 8,788 in Aix-la-Chapelle.”

Returns relating to employment during January were fur­
nished by 31 Trade Unions, the membership covered being 
2,508,800. Of these, 162,898, or 6’5 per cent., were out of 
work on the last day of the month, as compared with 5’1 per 
cent, in the preceding month, and with 1’7 per cent, in 
January, 1918.

Returns relating to the operations of Employment Exchanges 
during January show a considerable increase in the number 
of applications for employment per 100 situations offered, 
being, in the case of women, 217 as against 157 in the pre­
ceding month and 99 in January, 1918, and in the case of men 
188, as compared with 131 in the preceding month and 62 in 
January, 1918.

Unemployment Pay in Germany: New Order.—Soziale 
Praxis of 30th January, 1919, reports that a new Order has 
been issued with regard to unemployment pay, and gives the 
following information concerning its provisions:—
“Under the new Decree of 15th January any person who 

has taken up work during the war in a place other than his 
usual place of residence will be granted out of work pay for 
not longer than 4 weeks in the place of employment, even 
if he has not obtained suitable work. The same provision 
applies in the case of discharged soldiers receiving ■ pro­
visional support. It does not apply to workmen who before 
being unemployed have. set up a home with their family and 
still conduct such household in the place where they found 
work. Out-of-work pay is not to be withheld when return 
to the former place of residence is really impracticable. When 
such return takes place no waiting period is to be imposed.
“The obligation to work which was included, though in 

vague terms, in the earlier Order, is definitively formulated in 
the new Order. The communes are required to refuse or 
withdraw out of work benefit if the unemployed person 
refuses to take up work offered to him which may not be 
of the nature of his usual work or which may lie at a dis­
tance from his home, and is presumably within his physical 
capacities. Refusal of work may be based only on the con­
tention that the wage offered is not equal to tne appropriate 
local rate of wages paid, that the lodging is objectionable, 
and that married persons cannot provide for their families. 
On questions of the appropriateness of wages the decision of 

, the Committee of Demobilisation is final.”

HOLLAND*
Employment in November.—Returns relating to employment 

in November were received by the Dutch Statistical Office 
from Trade Unions and other unemployment funds with a 
total insured membership of 196,871. Of these 24,014 were 
performing military service, or were on strike, locked out, 
sick, &c., leaving 172,857 as the number concerning whom 
Returns could be utilised.

lin«LA^Uld be.?oted >hat workers recently employed in the 
llawtr ? munitions industries are now being classified in 
IwhSi in11??618 tbJlr normal peace-time occupations, 
ITbe biah B 6 CaS? wo4ne.n are largely uninsured trades. 
Iwiv fl- fpr the umnsurable occupations are accord- 
IthS . tobe attributed , wholly to lack of employment in 
|worltrfC?Upatlons’.x-but -ar® Partly due to the return of 
I Kers from munitions industries.

meAnkOr^ing X avai,lable r«°ords, the total number of pay- 
I»« 2 81b £S -°f-worlLdOnatlOn dufinS the'above four, weeks 
IdemohiH. a ’ average of 704,071 (civilians, 623,082,
I avw-a™ !!d i Piembers of H.M. Forces, 80,989) ; and the 

of which amount paid in the same period was £897,970, 
Im Siq fit;'?41? was. paid m. respect of civilian workers, 
I Th a,b&4 to demobiliscd members of H.M. Forces.

SJ1OWS tbe average weekly number and 
| m; ot payments in the various districts:—

I t vOr analysis by trades, see first column of pace 90. 
| * o analysis by-traces can be given for persons in the Uninsured Trades.

third of the factory workers in the State, and a weekly pay. 
roll Of over £2,700,000: .

“The cancellation of Government contracts in various 
divisions of manufacture, coupled with labour disputes in the 
clothing industry, was responsible for 1 per cent, fewer 
workers being employed in December than m November. 
That the aggregate decline is not more marked is explained 
by the character of the gradual re-adjustment to pre-war 
conditions, which makes possible the redistribution of the 
labour supply. ' , , , , j -n
“In the twelve-month period that has elapsed since Decern- 

ber, 1917, employment has decreased 2 per cent. The most 
pronounced losses were in the manufacture of clothing; stone, 
clay and glassi; and furs, leather and rubber goods where 
declines were respectively 17, 16 and 11 per cent. _For the 
same period aggregate wages rose 28 per cent. •, 
exception of a l per cent, decline in clothing manufacture, 
all industry groups shared in this rise, the increases ranging 
from 14 per cent, in wood manufacture to 41 per cent, in 
metals and machinery. • ■ • ,, - ,

“ From December, 1916, to December, 1918, there has been 
a 2 per cent, decrease in employees, but a 46 per cent, rise 
in pay-rolls; in the three years since December, 1915, em- 
ployees have increased 11 per cent.and wages 90 per cent., 
and for the four-year period from December, 1914, the number 
of workers has increased 30 per cent., and wages 140 per cent. ’ 

No Returns.
1224,955
I 265,479
303,813
343,742
399,861
427,734
452^'
470,294
494,471

225,005
265,567
303,944
343,913
400,102:
428,114:
453,204:
471,135 I 004
495,299 32,0371948

An analysis of the number of policies remaining lodged on 
I 28th February is given in the following Table, showing the 
| distribution according to Divisions. The percentage unem- 
| ployed in the Insured Trades is given in the first column of 
| page 90.

DEMOBILISATION OF THE
Between the^ date of the Armistice and

the Army were as follows:-—
Officers demobilised
Other ranks:

Demobilised ... ...  1,708,842
Discharged, medically unfit ’94 686
Discharged from Classes . W.W., (T) p.. and

P. (T) of the Reserve ... ... ... ... 144,351

The following Tables show the progress of re-absorption 
in civil industry of demobilised members of H.M. Forces, 
and also of civilian men and women who have been thrown 
out of employment in the dislocation consequent upon the 
cessation of war industries. It is to be noted that members 
°f H.M. Forces only become eligible for donation after 7the 
expiration of the month’s furlough on demobilisation.

It will be seen from these Tables that the proportions of 
both men and women members of H.M. Forces re-absorbed 
at 28th February (79’4 per cent, and 70’6 per cent, respec­
tively) were much higher" than those of civilians (45’3 per 
cent, of men and 30’3 per cent, of women). The total number 
of men re-absorbed represented 67’9 per cent., and that of 
women 30’4 per cent; of those to whom policies had been 
issued.

I.^-Men.

REGULATION RESPECTING OUT-OF-WORK 
DONATION.

Extension of Time-Limit.
The existing scheme for Out-of-Work Donation (Civilian 
Workers) provides a maximum of thirteen weeks’ donation. It 
has been decided that, subject to the fulfilment of i certain 
special conditions, applicants who have drawn the full thir­
teen weeks may be granted a further policy entitling them to 
draw an additional amount of donation (not exceeding thirteen 
weeks) on a revised scale, provided that they satisfy the usual 
conditions for the receipt of donation, such as proof of un­
employment, inability to obtain suitable employment, &c. The 
additional policy may in certain cases be granted provisionally 
for a shorter period than thirteen weeks.

An additional' policy will only be issued upon the recom­
mendation of the Local Advisory Committee (or, in the case 
of persons under 18, the Juvenile Employment. Committee), 
who will require to be satisfied that the applicant complies 
with each of three special conditions, viz., that the applicant is

(i) Normally in employment, 
(ii) Genuinely seeking work, and 
(lii) Unable to obtain it.

In cases where an additional Out-of-Work Donation Policy 
granted, the rates of donation will be as follow^

Men ...  20s. Od.
Women ...  15s. Od.
Boys (between 15 and 18) ... 10s. Od.
Girls „ „ ... 7s. 6d.

There will be nd change in the rates of supplementary dona­
tion for dependent children under 15 years of age, which will 
remain at 6s. a week for the first child and 3s. a week for 
each additional child.

Payment of donation under an additional policy will in 
any event not begin to be payable before the expiration of 
six week-days after the last day for which donation was 
paid under the original policy; and the usual waiting period 
of three days’ unemployment (which may be part of this 
interval) must be served before donation becomes payable.

Applications for an additional policy must be made on 
Form D.29, obtainable at any Employment Exchange or 
Branch Employment Office.

Ireland : Variation of Scheme.
The Government have decided that the conditions in Ireland 

following on the cessation of hostilities vary so materially 
from those arising in Great Britain as to make it necessary 
to limit the scheme in the future to demobilised members of 
H.M. Forces, insured trades, and trades certified by the Lord 
Lieutenant of Ireland as being occupations in which a sub­
stantial amount of unemployment has been directly caused by 
the cessation of hostilities. Having regard to this limitation 
of the scheme, an immediate interim grant is to be made from 
the Exchequer to enable works of general utility and of a 
reconstructive character to be undertaken in Ireland.

The Out-of-Work Donation Scheme, so far as it relates to 
demobilised members of H.M. Forces, will not be affected, 
but in respect of other persons falling within the original 
scheme of Out-of-Work Donation for Civilian Workers the 
following will, as from Thursday, 6th March, 1919, be entitled 
to receive Out-of-Work Donation, namely

(a) Workpeople who are insured under the National Insur*
ance (Unemployment) Acts, 1911-1918, and have paid not less 
than ten contributions since July, 1914, and before 25th • 
November, 1918. »

(b) In the case of trades certified by the Lord Lieutenant! 
oi Ireland as being trades in which there is a substantial' 
amount of unemployment directly caused by the cessation of 
hostilities, persons of such classes as are specified in the: 
certificate who were ordinarily employed in those trades during? 
iasu year.

Division.
Civilians.

Demobilised 
Members of 

H.M. Forces.
Total.

Number. Amount. Number. Amount. Number. Amount.

London and South- 
. Eastern

South-Western
South Midlands and

121,885
£

150,002 19,328
£

28,521 141,213 178,523
26,193
25,533

33,306 4,947 7,026 31,140 40,332
31,073 3,732 5,330 29,265 36,903

West Midlands 96,474 119,171 8J17 12,022 104,591 131,193Yorkshire and East 66,638 85,965 7,284 10,831 73,922 96,799Midlands 
North-Western 122,826 143,933 13,575 20,102 136,401 164,OSSNorthern ............ 37,820 50,039 5,351 8,061 43,171 58,100Scotland 58,930 75,955 7,096 10,100 66,0:6 86,055Wales ... v ... 15,468 19,603 2,899 3,997 18,367 23,600Ireland...................... 51,315 68,569 8,660 13,861 59,975 82,430

United Kingdom ... i 623,082 778,116 80,989 119,854 704,071 897,970

21,334
43,032
59,546

Boys.

Women.

Total 
Women.

H

Girls. Grand 
Total.

Ci
vi

lia
ns

.

H
.M

. 
Fo

rc
es

.

2,088 45,107 11 45,118 1,263 69,803
4,801 77,824 62 77i886 2,864 128,583
8,015 122,228 81 122,309 6,909 196,779

11,128'167,009 37 167,046 9,170 269,361

Date.

Civilians. H.M. Forces. Totals 
re-absorbed.
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Jan. 3rd ... 
z„ 10th...
„ 17th...
„ 24th...
„ 31st ...>

Feb. 7th ...
„ 14th...
„ 21st...
,, 28th...

169,477 
208,’66 
240.736 
.267,367 
302,325 
337,754 
363,164 
392,697 
416,383

40’1 
42’5 
40’0 
41'5 
41’4 
43’5 
41 8 
44’3
453

32,138
42,728 
53,093
65,373
78,285
91,530

109.136
131,979
157.425

3,547
28,409
78,624

152,336
283,508
453,213
615,463

32,138
46,275
81,502
65,373 

156,909 
249,866 
392.644 
585.192 
802,888

25’5
32’0
50’7 ,
66’0
74’0
78’5
77’5
79’4

76,287
102,183
142,725
228,567
326,972
459,316
627,140
826.006

38’0 
40’4
44’4
49’9
56’1
61’0
640-
67-9

II.—Women.

Date.

Civilians. H. M. Forces. Totals re-absorbed.

Policies 
issued.

Percent­
age re­

absorbed.
Policies 
issued.

Percent­
age re­

absorbed.
Numbers. Percent­

ages.

January 3rd 325,507 30-9 . 1,374 98'4 101,876 811,, 10th 378,400 29*9 1,466 94*0 114,299 301„ .17th 431,574 29 5 1,595 >91'8 129,225 29’8„ 24th 474,574 27’5 1,831
2,001

90*7 132,493 27’8„ 81st 
February 7th 526,302 24*0 881 128,201 24*2574^637 25’5 2,236 83’0 148,759 25'8„ 14th 630,874 28*4 2,444 83’9 180J14 28’5n 21st 671,268 80’0 2,646

2,819
68’1 202,779 301,, 28th 709,206 30*3 70*6 216,726 30’4

Group of Trades.

Number 
of Mem­
bers in­

sured 
against 
Unem­

ployment 
In Nov., 

1918.

Percentage 
Unemployed.

Average Days Lost 
per Week 

per Member 
Unemployed.

Nov., 
1918.

Oct., 
1918.

Nov., 
1917.

Nov.,
1918.

Oct.,
1918.

Nov., 
1917.

All Unions paying Un-
employment Benefit, and Municipal Un­
employment Fnnds 
making Returns

>172,857 11’8 10’2 9'5 4'5 4’4 4*1

Do. do. ezcluddnff
Diamond Worlcere

162,1,16 10'8 9'6 8'2 It'h lt'2 3'k

Working in diamonds ... 10,381 28*4 19'2 31*6 5*3 5'5 5*9
Printing, lithography, &c. 9,953 1’1 0-9 1'0 ’ 57 57 5*8
Building (including ‘road­

making)
Metal, engineering and 

shipbuilding
Textile ...

42,325 8’6 66 8'7 5*2 5-2 4*9
31,904 8*6 7'3 6*2 3*3 3*3 3*2
12,264 23'9 20-6 39*7 4*9 47 2'5Food, drink, and tobacco 

Woodworking, ftc. 25,182 26’0 23-9 25 3*9 3*8 358 911 4-6 5’2 27 5*8 4'5 5*5Leather, oilcloth, &c. ’... 2,580 79 67 19 1’1 1*2 2*1
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EMPLOYMENT IN THE UNITED KINGDOM DURING FEBRUARY.

(1) SUMMARY TABLES.
. UNEMPLOYMENT IN " INSURED ” TRADES.

It has been shown in the article on page 89, dealing with 
the out-of-work Donation Statistics, that 381,285 persons in 
receipt of that benefit at 28th February belonged to the 
trades insured under the Acts of 1911 and 1916. The follow­
ing JTables show what percentage of this total belonged to 
each of the Insured Trades:—

(A) .-—-Totals.

(B).—Percentages for Males and Females,

Trade.
Numbers Insured.

Percen­
tage 

Unem­
ployed 

at 
28th 

Feb., 
1919.

Increase (+) 
or Decrease(i-) 

as compared 
with a

Males.* Females Total. Month 
ago.

Year 
ago.

Building ....................... 486,949 6,152 493,101 11-34 + 3-94 +1070
Construction of Works ... 98.733 1,825 100,558 7’62 + 1-67 + 7’24
Shipbuilding... .............
Engineering & Ironfounding

257,378 8,810 266, J 88 6-07. + 1-42 + 5 79
993,169 419,524

17.577
1,412,693 14-18 + 1-12 4-13’34

Construction of Vehicles ... 150,083 167,660 6-99 + 1-14 + 6’52
Sawmilling....................... 10,040 812 10,852 22-65 4-12 26 ♦ 22-02
Other Insured Workpeople 39,633 171 39,801 090 - 0’21 + 0'8)

Total Insured under Act 
of 1911 . 2,035,985 454,871 2,490,856 11-82 + 1-76 +11’14

Iron and Steel Manufacture 150,845 12,805 163,650 3-63 - 1-07 + 3-43
Tinplate Manufacture 11,123 3,550 14,673 1-87 - 0’65 + 175
Wire Manufacture.............
Anchors, Chains, Nails,

15,478 9,431 24,909 6’76 + 1-34 y 574
10,820 12,690 23,510 7’07 - 0’36 + 6'51

Bolts, Nuts, Rivets, &c.
Brass................................. 17,865 8,413

10,561
26,278 505 - 314 + 4'25

Copper, Tin, Lead, Zinc, 
&c.

Hardware and Hollow-ware

19,173 29,734 8’95 + 2-41 + 8’51
52,339 49,749 102,088 6-01 - 1-20 + 4-99

Tools, Files, Saws, Im- 13,852 6,432 20,284 4’99 + 0’59 + 4-68
plements, Cutlery

Clocks, Plate, Jewellery ... 5,443 6,175 11,618 5’27 + 1-16 + 5-14
Needles, Pins, Typefound- 3,453 6,664 10,117 6’35 + 0-30 + 6 03

ing, Dies, &c.
Electrical, Scientific, &c., 

Appliances and Apparatus
27,131 26,866 53,997 7’73 + 0-70 + 7-08

Miscellaneous Metal 1,904 5,185 7,089 17-84 + 6-60 +17'26
Ammunition and Explosives 56,785 197,128 253,913 14-69 - 611 + 12-34
Chemicals ... - ‘ 70,844 34,071 104,915 6 02 + 1-16 + 5’15
Leather and Leather Goods 27,712 31,313 59,025 6-36 + 0’55 + 5-6J
Brick, Tile, and Artificial 21,646 9,804 31,450 677 + 3’46 + .6-39

Building Materials
Sawmilling, Machined Wood- 48,555 30,176 78,731 7-83 - 1’95 + 5-80

work and Wooden Casesf
Rubber and Manufactures 19,554 35,319 54,873 fi-13 - 0-25 + 5-47

thereof
Total Insured under Act 574,522 496,332 1,070,854 8C9 - 1-53 + 6'84

of 1916
Grand Total 2,610,507 951,203 3,561,710 10-71 + 0-78 + 9’82

* Exclusive of those serving with H.M. Forces.

Trade.

Percentage 
Unemployed 

at 28th Feb., 1919

Increase (+) or 
Decrease (—) as 
compared with 
a Month ago.

1 Increase (+) or 
Decrease (—) as 

. compared with 
a Vearago

Males.* Females Males. Females Males. Females

Building ............. ...
Construction of Works

16-90 46*25 + 3-78 
+ 170

+16-97 +10-26 +44*58
7-45 16’82 + 0-93 + 7’16 +14*61Shipbuilding ... ...t 5-88 n-60 + 1-42 + 1-35 + 5*66 + 9*3JEngineering & Ironfounding 1017 23-69 + 2-56 - 2-26 + 9*82 +21*6*1Construction of Vehicles ... 572 1777 + 1’26 + o-o i + 5*36 +16*29Sawmilling ... ... ...

Other Insured Workpeople
18-68 71-80 +11*25 +24-83 +18*  2 +69*90
0’84 15-20 - 0-20 - 117 + 074 +1418

Total under Act of 1911.... 9-20 23-59 + 2-56 - 177 + 8'80 +21*58
Iron and Steel Manufacture 3-02. 1117 - .0'98 - 2’18 + 2*95 + 7*63Tinplate Manufacture ... 1-49 3-07 + 0’18 - 3’24 + 1’47 + 2'64Wire Manufacture 3-40 12 27 + 0*44 + 2'82 + 3*29 + 9 35Anchors, Chains, Nails, 3-54 10 09 + 1’33 - 179 + 3*41 + 9*18Bolts, Nuts, Rivets, &c.
Brass................................. 474 5-69 - 1-34 - 6-97 + 4-34 + 3*96Copper, Tin, Lead, Zinc, &c. 
Hardware and Hollow-ware

3-34 1912 + 1’03 + 4-91 + 3-18 +18-17
2-53 9-67 - 0-53 - 1-90 + 2-17 + 8-02Tools, Files, Saws, Im­

plements, Cutlery 210 1123 + 0'25 + 1-34 + 2-02 +10'31
Clocks, Plate, Jewellery ... 
Needles, Pins, Typefound­

ing, Dies, &c.
5-47 5*09 + 3-01 - 0’46 + 5*34 + 4'95
9-67 4'62 + 3-85 - 1-55 + 9-48 + 4'32

Electrical, Scientific, &c., 
i Appliances and Apparatus 

Miscellaneous Metal 
Ammunition and Explosives 
Chemicals' ......................
Leather and Leather Goods 
Brick. Tile, and Artificial 

Building Materials

4-26 11-22 + 1-22 + 0-17 + 3*99 +10-25
17-86 
8*58  
3-21 
3’78 
565

17-84 
76*45  
11-86
8-65
9'24

+12'92
0-87 

+ 077 
+ 0-46 
+ 392

+ 4-28 
- 7-62 
+ m 
+ 0-63 
+ 2’45

+ 17-44 
+ 7-65 
+ 2-74 
+ 3-29 
+ 5*49

+17-21
+1378 
+10-14 
+ 7-59 
+ 8-32

Sawmilling, Machined Wood­
work and Wooden Cases t

3-54 1473 - 0-78 — 3’83 + 278 +10’69
Rubber and Manufactures 

thereof 379 7-94 + 0'81 r-0'80 + 319 + '678

Total under Act of 1916 3-96 12-88 + 003 - 3 32 + 3-56 +10-89

Grand Total' ... . 8 05 . 18’00 + 2-00 - 2-58 + 7-65 +16-00

t Excluding workpeople insured under the National Insurance Act, 1911.

TRADE UNION PERCENTAGE OF UNEMPLOYED. 
Trade Unions with a net membership of 1,167,757 reported 
32,892 (or 2'8 per cent.) of their members as unemployed at 
the end of February, 1919, compared with 2’5 per cent, at 
the end of January, 1919, and 0’9 per cent, at the end of
February, 1918.

Trade.

Membership 
at end of 

Feb., 1919, 
exclusive of 
those ser­
ving with 

H.M. Forces

Unemployed 
at end of 

Feb., 1919.*

Inc. (+)or Dec.
in percentage 

Unemployed as 
compared with a

Num­
ber.

Per­
centage.

Month 
ago.

Year 
ago.

Buildingt ... o®. 88,081 2,224 2-5 + 01 + 2-2
Coal Mining ... ...... 143,667 72 01 + 0-1 + 01
Engineering ...... ... 364,436 11,529 3*2 + 0-4 + 3-1
Shipbuilding....................... 81,600 3,488 4*3 + 1-0 + 4-1
Miscellaneous Metal...... 59,083 1,795 3’J + 1-0 + 2'9
Textiles {:—

Cotton ...... ... 86,070 4,934 5-8 - 0’3 - 31
Woollen and Worsted 8,746

57,031
143 1-6 + i-o + 1’5

Other... ... ...... 2,794 4-9 4 0*4 + 4-5
Printing, Bookbinding and 57,695 1,103 1-9 + i-o + 1-6

Paper
Furnishing ... ... ... 20,283 495 2-4 + 0*3 + 1'6
Woodworking............  ... 43,605 1,356 31 + 0-5 + 2'7
Clothing

Boot and Shoe ............. 49,839 287 0'6 + 0-3 + 0-5
Other dlothing ... ... 65,724 2,411 37 — 0’5 ’ + 37

Leather................................. 9,127
920

173 1-9 + 0’4 - 06
Glass ... ... ... ... ”*56 6'2 ...- - 0-3
Pottery... ....................... 28,050 + o-i + 0'2
Tobacco... ... ... ... 3,800 2 0-1 — 0*4

Total ... 1,167,757 32,852 2-8 + 0’3 lift 1’3

EMPLOYERS* RETURNS: MINING AND METAL TRADES.

Trade.
Workpeople 

included 
in the 

Returns for 
Feb., 1919.

February, 
1919. .

Inc. (+) or Dec, (-) 
as compared with a

Month 
ago.

Year
S ago-

Coal Mining ... ... 557,225

Days worked 
per week 
by mines, 

572
Days.

+ 0-16
Days.

+ 0 21
Iron „ ... ... ... 16,475 v 5 ’88 + ’ O'C8 — O'lO
Shale „ ... ...■ ,5,102 '5'92 - 0 ’07 - 0'08

Pig Iron ... w. 31,000

Furnaces . 
in Blast.

276
No. 
- 3 - 19

Tinplate and Steel Sheet ... 22,700
Mills Working

391 + 26 + 77

Iron and Steel ... ... 108,419

Shifts Worked 
(one week).

613,084
Per dent.

+ 1’1
.Pai- cent,
— 7'8

Earnings.

Trade.

Total Textiles

Grand Total

EMPLOYERS*  RETURNS: TEXTILE AND OTHER 
TRADES.

Textiles:—
Cotton... ..
Woollen 
Worsted ..
Linen ... „
Jute M
Hosiery ..
Lace ... 
Other Textiles 
Bleaching, Ac.

Boot and Shoe ... 
Shirt and Collar 
Ready-made Tailoring 
Printing and Book­

binding
Pottery .............
Glass .......................
Brick .............
Cement ......
Food Preparation

cast of cc5tain Trade Unions, especially some of those' in the cotton 
1 1 um * ex9lu^es members receiving Government out-of-work donation,
plumbers ^erCen^a^0 W *̂ ased mainly on Returns relating to carpenters and 
wLv?/0”??- °/ *he trades, especially cotton and linen, much short time was 
worked, which is not reflected in the figures. / .

§ Comparison of earnings is affected by increases in rates of wages.

Number employed.

Week 
ended
22nd 
Feb., 
1919:.

Inc. (+) or 
Dee. (—) on a Week 

ended 
2)nd 
Feb., 
1919.

Inc. (+) or 
Dec. (—) on a

Month 
ago.

Year 
ago.

Month 
ago.

Yeai§ 
ago.

Per Per , Per rer
cent. cent. £ cent. cent.

100,511 - 17 - 7 *3 213,264 - 3-4 . +37'8
18721 - o-o - 1'8 36,197 + 0'8 5+21*9
30 613 - 06 - 1-9 53,507 “ 0-8 +26 6
32,694 - 3*2 — 6 6 45,873 - 37 +18 0
10,136 - 0-1 - 10 16.655 + 0'7 +148
17.578 - 1-1 - 1-4 25,885 - 3 7 +12'1
7,243 - 0-6 -10’8 11,280 - 1'7 - 0?

11,977 + 0'9 - 02 18,173 - 0-4 +22'4
21,559 + 0'5 - 6’2 55,763 ” 11 +11-8

251,083 - 1’2 - 5 2 476,597 ~ 2 3 '• 425'6

49,955 + 2'6 ~ 0-3 97,800 + 2:9 +13'9
13,070 — 08 - 1-3 16,631 - 2-6 +19'8
23,709 - 1-6 - 2-9 35,670 - 5 -2 +11'0
26,312 + 40 + 4’6 67,877 + 53 +32'2

14.243 + i-o - 2-5 25,072 - 07 +16'2
+1327,773 + 36 - 09 19,090 + 0’9

5,060 + 1’4 - 2’9 12,148 + 31 +1‘T8
5,143 + 6'0 + 15-0 14,147 + 4-9 ,+32'8

+ 32 250,567 + 3*1 + 82 94,985 + 37

146,915 + 0-2 - 2 2 849,997 - 0-4 +23'8

—

THE LABOUR GAZETTE.March, 1919. 91

(2) EMPLOYMENT IN THE PRINCIPAL INDUSTRIES.

[Note.—The numbers given in the following Tables represent the numbers of workpeople covered by the Returns received and not 
the total numbers employed in the various industries,]

Districts.'

mines and

District.

8C0TLAM®

IRELAND ...
TOTAL

UNITED KINGDOM

ALL descriptions

number of 
showed no

Description 
of Coal.

Cleveland ... 
Cumberland and 

shire
Scotland ... 
Other Districts

Limestone.—Employment continued good with limestone 
quarrymen, but bad weather resulted in some time being -lost.

Granite (Road Material, Setts, &c.').—Employment was fairly 
good generally, but weather conditions were bad. There 
was some shortage of labour, quarrymen in particular being 
in demand.

particulars cannot be given for coke and manufactured fuel) 
were as follows : —

I The following Table shows the . numbers employed and the 
raverage number of days worked by the collieries, distributed 
[according to the principal kind of coal raised at the pits at 
which the workpeople were engaged: —

Shale.—The returns received show that in the fortnight 
ended 22nd February, 1919, the average number of days per 
week worked by the mines was 5’92, compared with 5*99  in 
January, 1919, and 6 00 in February, 1918.

Tin.—Employment continued moderate, there being some 
unemployment in all parts of the Cornish district.

Lead.—Employment was very good in Weardale and good 
in Flintshire.

QUARRYING.
The following Table summarises the information received 

from those employers who furnished Returns :—'

Anthracite
Joking
fa,.. 

iHoubc 
Bteim
Mixed '

| ENGLAND AND WALES.
I Northumberland -

Durham
[Orunberlana
I South Yorkshire „ 
f West Yorkshire

Lancashire and Cheshire 
I Derbyshire...................... .
I Nottingham and Leicester 

Staffordshire ... M 
Warwick, Worcester, and

I Salop
Gloucester and Somerset 

[North Wales
South Wales and Mon, w

I INGLAND AND WALKS...

SCOTLANB,
I West Scotland m m
I The Lothians «« m
iBfe-. - _ «.

IRON, SHALE, AND OTHER MINING, AND 
QUARRYING.

Employment at iron, shale and lead mines continued good; 
at tin mines it was moderate. At quarries there was a general 
increase in the number of workpeople employed, but work 
was frequently interfered with by bad weather conditions, 
and there was again a decrease in the average ------’
days worked, except at slate quarries, which 
change.

MINING. .
Iron.—Returns' received, relating to the same___________

open works, show that 16,475 workpeople were employed in 
February, 1919, an increase of 1’2 per cent, on the previous, 
month, but a decrease of nearly 7 per cent, on a year ago.

COAL MINING.
I Employment continued good during February. There was an 
I ‘ crease of 29,653 (or 5’6 per cent.) in the number of work- 
I neople employed at the collieries making Returns as compared 
I with, the previous month, and an increase of 38,286 (or 7*4
I per cent.) on a year ago.
II Of the 557,225 workpeople included in the Returns for Feb- 
I ruary. 285,353 (or 51’2 per cent.) were employed at pits work- 
I jno1 twelve days  during the fortnight to which the Returns 
I relate, and a further 217,081 (or 39’0 per cent.) were employed 
I at pits working eleven days or more, but less than twelve 
I days. The total number employed at pits working eleven days 
lor more was therefore over 90 per cent, of the total. The 
I average number of days worked by the pits was 5’72 per week, 
I compared with 5’56 in the previous month, 'and 5’51 a year 
laffo/ The improvement as compared with the previous month 
I was mainly due to the effect of disputes upon employment in 
I January.

*

In Scotland, there was a further decline in the West of 
[Scotland and in the Lothians; in Fifeshire the comparison 
[ is affected by disputes in January.

toowann/k1®3 ln and the following article only show the number of days 
ore or 8’S« ng m?e the calculations for short days) on which coal, iron 
Rums ?otl and from the mines or open works included in the 
[d&y that«.,? ,a°t necessarily implied that all the persons employed worked every 
I i tQe mines or works were open.
I he number of days worked was affected by disputes.

exPor^s of coal, coke, and manufactured fuel during 
Lu11919» amounted to 2,946,026 tons, or 396,224 tons 
K, an in Jan^ary, 1919, but 3,028,582 tons less than in 
iWuary, 1914. 1

priflcipal countries of destination of coal (similar

February, 
1919 

(Thousands 
of Tons)

r January, . 
1919 ; 

(Thousands 
of Tons).

February, 
1914 

(Thousands 
of Tons).

Russia ... ... 14 12 138Sweden, Norway, Denmark ... 307 210 667\Germany ••• ••• 585Netherland s and Belgium ... 35 20 312
France ........... 1,369 1,328 1,321
Spain and Canaries................. 65 40 294
Italy ... ... 463 263 865
Austria-Hungary, Greece, Roumania, Turke v 2 225Egypt ..................... . 105 107 265
Brazil ............. 10 13 163Argentina .............. 38 22 320Other Countries ... ... ... 331 335 565

• Total .... .............. , 2,709 2,350 0,726

No; of 
Work­
people 

employed 
in Feb., 

1919, 
at the 

.Collieries 
included 
in the
Table.

Average number of days 
Worked per week by 

the Collieries in 
Fortnight ended

Inc. (+) ox 
Dec. (—) in 
Feb., 1919, 

on a

_22nd
Feb., 
1919.

25th 
Jani 

1919;.

23 rd--
Feb., 
1918.

Month 
ago.

Year 
ago.

/’.,z ’ Days. Days. Days. Days. Day?.
37,777 5’48 5 48 5-16 + 0-32
94,126 5*57 5’54 5-15 + 0’03 + 0’42
6,921 5 78 5’80 572 - 0’02 + 006

65,367 5 85 5-07f 5-89 + 078 — 004
21,987 5 91 5’49t 5-88 + 0-42 ♦ 003
53,If 9 5 91 5*91 5 91 + 0-03 + 003
29,401 5 84 5-58t 5-85 + 0-26 “ o-oi
36.959 5'49 5-13t 570 + 0*36 - 0’21
29 922 5 86 5-91 5-92 - 0-05 -0;06
8.928 5’88 5-87 6*88 + o-oi

6,049 5-90 5'97 5 97 “ U-U7 - 0 07
4,i 23 5-91 5’90 6 00 + 001 - 0 09

112,021 5’83 5*83 6’16 + 0’67
506,710 575 5-601 5-53 + 0’15 + 0’22

19,678 5-24 5 33 5-44 - 0 09 - 0-20
2,604 5 20 5-47 5-40 - 0-27 0 2 )

27,761 5-59 4-99t 5-32 + 0'6) + 0*27

50,043 5*43 5-15t 5 38 + 0-28 + 0’05

472 5 34 5+4 5’25 “fi-10 + 0 09

557,225 5 72 5’56f 551 + 0*16 + 0-21

Lanca-

Work­
people 

employed 
in Feb., 

1919, 
at Mines 
included 
in the 

Returns.

Average number of days*  
worked' per week by 

Mines in Fortnight ended
In<L (+) or 
Dec.(-)ln 

Feb;, 1919, on a

22nd
Feb., 
1919.

25th
Jan;, 
1919.

23rd'
Feb., 
1918;

Month 
ago.

Yeas 
ago.

Days. Days. Days. Days. Days.
6,598 6-00 5-87 6-98 + 0-13 + 002
5,548 5-95 5'96 6-00 - o-oi “ 0’05

669 5’53 5'53 5:98 — 0’45
3,669 5-61 5'48 5*95 + 0’13 - 0'34

16,475 5-88 5-80 5-98 + 0-08 “ o-io

No. of 
Work­
people 

employed 
in Feb., 

1919, 
at the 

Collieries 
included 
in the 
Table.

Average number of days 
worked per week by the 
Collieries in Fortnight 

ended

Inc. (+) or 
Dec. (—) in 
Feb;, 1979, 

on a

22nd
Feb./
1919

25th
Jah., 

' 1919.

23rd 
Feb., 
1918:

Month 
ago.

Year 
ago.

6,516 *
23,903

Days. 
6’89

Days. 
5’88

Days.
501

Days. 
+ 0-01

Days. 
+ 0-88

5 76 5 61 5-65 + 015 + Oil
37,721 5-58 551 5*01 + 0’07 + 0’57
52,471 575 571 5'66 + 0-04 + 0-09

177,457 5 74 5’65 5’46 + 009 + 0-28
259,157 572 5 46 5-59 + 0-26 + 013

557*225 572 5-66t 5-51 + 0-16 + 0j21

Number 
of work­
people 

employed 
in Feb., 

1919, 
in the 

Quarries 
included 
in the 

Returns.

Average number of days 
worked per week by the 

Quarries in fortnight 
ended

Inc. (+) or 
Dec. (“) in 

Feb., 1919, on a

22nd
Feb., 
1919.

25th
Jan.,
19)9

23rd
Feb., 
1918;

Month 
ago,

Year 
ago.

Limestone ... ... 4,597
Days. Days. Days. Days; Days;

... 5-41 5-53 678 — 0’12 - O’ 37Sandstone ... ... ... 638 4’78 5-24 5-77 — 0-44 “0’99Granite ... ... : ... 1,715 5’35 5’46 574 “Oil “0’39Slate . ... ... 1*600 5-97 5-97 5-94 + 0’03Basalt ... ... ... 933 4-07 4-73 549 “0-€6 “1-42Whinstone... •e 477 5-31 5'63 5’06' “0-32 + 0-25

TOTAL "... ••• . 9*960 5’32 5-50 574 -0-18 -0-42
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furnaces
Division.

District.

UNITED KINGDOM

TOTAL + 37*8

+146,674 -574,618

Policies lodged at
Division

+ 13'34jUNITED KINGDOM 1,412,693 13 06 0*84

993,169
109,59k

Number
Insured.

Year 
ago.

in some 
of fuel,

191,104
111,599
344,743
164,115
67,823

187,701
85,077
48,231
61,331
81,068

192,470
27.431

10'17
93'69

7'61 
95'95

0'85
9'03

+ 52*5
+ 49'0
+ 55*8  
+ 60'8/ 
+ 37*9
+ 41*4  
+ 45'8 
+ 18'8
+ 9'5
+ 53'1 
+ 39*4
+ 40'5

31st
Jan.,
1919.

11*35  
11'81 
14 44 
11'26
557

25 80
12 49 
9*79  
8*20

12 92
8*12

12.86

22nd 
Feb., 
1918.

28th 
Feb., 
1919.

Month 
ago.

Feb!, 
1914.

- 746
- 103
+12,311

Month 
ago.

- 8,907
- 198
-351,440

London ...
Northern Counties
North-Western 
Yorkshire ...
East Midlands
West Midlands
S. Midlands and Eastern 
S.E. Counties ... 
South-Western
Wales 
Scotland 
Ireland

x
+ M

united kingdom—Males ,
Females.

+ 11'40 
+ 11'95! 
+ 12$ 
+ 1002 
+ 5*211  
+ 31'04 
+ 9'80; 
+ 615 
+ 8'06? 
+ 978: 
+ 10$

UNITED KINGDOM—Males . 
Females.

+ 1*52
+ 0'49
- 038*
- 070*
+ 038
+ 6'28
- 142*
- 2'84
+ 0'42
- 2'54
+ 2'95
+ 3'91

+ 9'56
— 9'96

1'47 
0*35  
1*24  
0*54  
0'68 
0*44  
1'27 
0 80
0'66 
0*60  
0*48  
2'45,

[London ... j
[Northern Counties «
■North-Western _ 
[Yorkshire ... .
[East Midlands .
■West Midlands ... .
[S. Midlands and Eastern 
|8.E. Counties ...
[South-Western
Wales ...

[Scotland — w
[Ireland o.

The imports of the iron ore in February, 1919, amounted 
to 409,610 tons, or 145,654 tons less than in January, 
1919, and 102,265 tons less than in February, 1914. The 
imports of pig iron amounted to 27,601 tons, or 703 tons less 
than in January, 1919, but 14,892 tons more than in February, 
1914.

The exports of pig iron in February, 1919, amounted to 
21,804 tons, or 13,149 tons less than in January, 1919, and 
38,028 tons less than in February, 1914.

Inc. (+) or Dec. (—) 
in Feb., 1919, on a

5late.—In the North Wales quarries employment was fair.
Sandstone.—There was again an increase m the number of 

workpeople employed in building stone quarries as compared 
with the previous month; in paving stone and grindstone 
quarries conditions remained practically as before. Con­
siderable time was lost through frost and snow. There was 
a shortage of labour in several districts.

Basalt and Whinstone (Road Material).—The number of 
workpeople employed showed an increase as compared with 
January, and employment was good in whinstone and fair m 
basalt quarries. ,

China Clay.—Employment at Lee Moor was good, and some 
overtime was worked. At St. Austell it was moderate, show­
ing a decline compared with the previous month.

Ashton .... .............
Stockport, Glossop and 

Hyde
Oldham .............
Bolton and Leigh ...
B ary, Rochdale, Heywood, 

Walsden and Todmordcn
Manchester ............
Preston and Ohorley ...
Blackburn, Accrington 

and Darwen
Burnley, Padiham, Colne 

and Nelson
Other Lancashire Towns
Yorkshire Towns ... 
Other Districts

ENGINEERING TRADES.
Employment generally continued to decline during February, 
although there were some exceptional cases in which an im­
provement was reported. The cessation of war work and the 
process of reconverting works to meet civil requirements still 
caused a certain amount of dislocation.

On the whole, employment with members of Trade Unions 
in the engineering trades, who are mostly skilled men, con­
tinued to be fair, good, or very good, in most districts. Tool­
makers, however, and (in some districts) brass moulders and 
finishers reported employment as quiet or bad. As in January, 
there was some improvement in certain branches .of the tex­
tile engineering trades.

Practically no overtime was worked, except in some cases 
on repair work. On the other hand, there was very little 
short time.

The following Table relates to workpeople (skilled and un­
skilled) who were insured against unemployment under Part 
II. of the National Insurance Act. The general percentage 
unemployed showed a further increase to 10'17 per cent, in 
the case of males. In the case of females there was a slight 
decrease, but the percentage was still high (23'69 per cent.).

The high percentage of unemployment in the West Midland 
Division is mainly due to the' large proportion of women un­
employed in the engineering trades in that Division.

COTTON TRADE.
The spinning branch showed a decline as compared with the 
previous month. In the weaving branch employment was 
very slack, and worse than in January, much short time and 
unemployment being reported. ✓

The following Table summarises the information received 
from those employers who furnished Returns:—

PIG IRON INDUSTRY.
Employment continued good during February, and 
cases a shortage of labour was reported; shortages 
limestone and ironstone were also reported.•

At the works covered by the Returns received, 276 
were in blast at the end of February, 1919, as compared
with 279 in the previous month, and 295 in February, 1918. 
The corresponding number in February, 1914, was 275, almost 
exactly the same as this year; but in February, 1913, the 
number was as high as 332.

During February 7 furnaces were re-lit (4 in Lanarkshire, 
2 in Cumberland and 1 in Cleveland), and 10 either damped 
down or blown out (5 in Lanarkshire, 1 in Ayrshire, 1 in 
South Wales, and 3 in the Midlands).

IRON AND STEEL WORKS.
Employment at iron and steel works was good on the whole 
during February, and showed little change as compared with

TINPLATE AND STEEL AND GALVANISED 
SHEET TRADES.

Thebe was a further improvement in employment in these 
trades in February; as compared with February of last year 
the improvement was very marked. It is reported that an 
even larger number of mills would have been re-started if the 
employers had been able to secure their full complement of 
men, although a fair number of tinplate workers have already 
been demobilised. These trades are also still handicapped by 
an insufficient supply of steel bars.

Compared with February, 1914 (when the trades, had de­
clined considerably from the very high level of 1912 and the 
early months of 1913), the number of mills in operation shows 
a reduction of 169, or 30 per cent.

The following Table shows the number of works open and the 
number of mills in operation at the end of February, 1919, 
compared with a month ago and a year ago.

wte?" earning3 ta ‘®’etod tacr9MM •» or wages, deluding

ENGLAND AND WALKS. 
Cleveland ... ... ...
Cumberland and Lancs. ... 
8. and 8.W. Yorks... — 
Derby and Nottingham ... 
Leicester, Lincoln and 

Northampton 
Staffs, and Worcester 
8. Wales and Monmouth... 
Other districts ... «.

TOTAL ..................................

SCOTLAND M ...

TOTAL...................................

In the Oldham district employment showed a decline on the 
I previous month. About one-third of the machinery was not 

running owing to the unsettled state of trade, and demobilised 
men were consequently unable to return to their former situa- 
t16I1ak t? Jke- weaving section employment continued moderate.. 
In the Bolton district employment was fair with spinners, 

I s^ack with both . cardroom workers and weavers.. 
I A| large amount of machinery was idle, unemployment being 

most pronounced in the weaving section, where there waa 
I mu<dl sh°r^ time. In the Preston district it was slack 

with weavers, and it was estimated that only about one-third 
» of the Ghorley weavers were fully employed.
I . In the Blackburn and ;Darwen district employment was bad 

m the weaving section. And worse than in January. It was 
I estimated that about half the looms were not working. In 

the Burnley district employment was bad with weavers, and 
production was stated to be only between 25 and 30 per cent 
of the normal.

the previous month. • There was a decline as compared, with 
a yeV ago, when conditions were abnormal owing to war 
pressure. Many employers, still reported, a shortage of all 
classes of labour: in Scotland puddlers were especially 
scared. A scarcity of fuel and of raw materials was?‘also 
‘ZSglX™ relating to 108..W workpeople the 

aggregate lumber of shifts worked during the week ended 
22nd February was 613,084, showing an increase of 6,655 (or 
IT per cent) on the previous month, but a decrease of 51,836 
(or 7'8 per cent.) on a year ago. The average number of 
shifts worked was 5'65, as compared with 5'70 m the previous

SHIPBUILDING TRADES.
IThe percentage of workpeople unemployed in the shipbuilding 
I trades at the end of February showed an increase over the 
|corresponding percentage for January in all districts but one. 
I The industry was, however, so much disturbed by disputes 
I both in January and in February that the unemployment 
I percentage figures must be interpreted with caution.
| Most of the reports received describe the state of the in- 
! dustry as fair, or good, and some overtime was worked on 
[the Mersey and on the Clyde. Shipwrights at Belfast de- 
| scribed employment as very good. Some of the subsidiary 
I trades at Glasgow,, on the other hand, (sheet iron workers, 
sail makers), described employment as slack; and there was 
a decline at Dundee, repair work having greatly decreased.

I The following Table relates to workpeople (skilled and un- 
Iskilled) who were insured under Part II. of the National 
[Insurance Act:—

HOSIERY TRADE.
“ i’.e,brUa7 showed a decline as compared with 

the previous month, and was considerably worse than a year 
Le<1.oesteJ *he decline was stated to be largely ?due 

was al&XaT G.overail?ent contracts. The civilian trade 
'Xtl ^n^XS® ln™ffi“®nt supply of yarns, needles, and 
coal. In Nottinghamshire it -was reported as moderate with 
KT r + \WlJh a g00d deal of ahort and irregular 
time, partly due to shortage of yarns and of coal.

12 87 
12 30 
14'06 
10 56
5*95  

32*08  
1107
6-95
8'62 

10*38  
1107 
16 77

14*18

MISCELLANEOUS METAL TRADES.
■Employment was fairly good. As a rule, full time was worked, 
■instances of short time being rare. Trade Unions with 59,083 
I members had 3'0 per cent, of their members unemployed at 
■the end of February, compared with 2*0  per cent, in the 
■previous month and 0'1 per cent, in February, 1918.
I Brasswork.—Employment was fairly good on the whole, 
■but showed a decline as compared with the previous month. 
Increased 6 WaS WOrked at Birmingham, and unemployment

MMs, cfcc.-'-Employment continued good at 
JBlackheath and Halesowen, fairly good at Darlaston, and 
Ifair at Birmingham and Smethwick. On the Tyne it was 
moderate, and showed a decline on the previous month. 

IWith wire nail and shoe rivet makers at Birmingham it 
[continued fairly good. S

Tools, Bits Stirrups, &C.—A.I Sheffield employment 
K id g°?Ad ln the cutlerj and file trades. With edge 
Ek was again fair at Birmingham and good at 
hakPrqSbnJyu WaJsaH employment with bit and stirrup 
KZ continued fair, but saddle and harness furniture 
paicers were reported as slack owing to a shortage of material. 

bw'T“?mPloyment was fair at Wednesbury and Birming- 
&am and m South Wales'and Monmouthshire g
Lnithrn<feC_;At Cradl€y employment with anchor 
Einl d shaclj:le ma^ers was fair, showing, however, a 
land hMnLmPLr®d the Previous month; with cable chain 
lanu block chain makers also it showed a decline, and was 
Elovel“ > °n?h- Tyne, and Wear were fairfy well
G S-r z11 and Vloe makers at Dudley employment 
ELfa2> showin£' however, a decline compared with January; 
RnesWvT reP°rt^ axle and SPrinS makers It 
peunesoury it was again fair.

EmPloyment continued fairly good 
F ‘“e whol«- Very little overtime was reported. 
K17EttfOymeut was faTirly good/and conditions were 
lortave of ™ as “ Ja™ary- At Halifax a slight 
p i-age of material was reported: 6
k°aud Ae-—Employment in the Wolverhamp-
kose rm dtenhall l°c\ and latch trade continued good for 

Uisrf tAliALh abolished in the district. In the gal- 
F«»t was UfX7ar6 ajd hollow-ware trades employ.
FProvement onytlF0<)d’ latteUtrade showing a slight 
pow-^\° a the Pr?™ua month, the tin and enamelled 
Mt Ware trade r«mained quiet.
|eb°ua™ ‘^•—Djuployment was moderate during
I foooJ: “d showed a slight decline on the previous montk 
poiinted tn i<7«Xp2i? of cutlery during February, 1919, 
Rand l%R’7wfeWit8’’ C-^?- less than January,
■The Q cwts. less than in February, 1914. J
+w8TcwtA Ot^a75rre/"rillgi?’ebr"ar3r’ 1919> amounted 

cwtiT uL Uk3*75-9 less than 111 January, 1919, and 
| wts. less than m February, 1914. J

Percentage of Out- Increase (+)cr 
of-Work Donation ' Decrease (—’ as _ - jgQjjjpajgfl with®

DISTRICTS,

Workpeople. Earnings.

Week 
ended 
22nd 
Feb., 
1919.

Inc. (+) or Dec. 
(—)ona Week 

ended 
22nd 
Feb., 
1919.

Inc. (+) or Dec. 
(—)ona

Month 
ago.

Year 
ago.

Month 
ago.

Year*  
ago.

DEPARTMENTS. 
Preparing ... ...
Spinning ... 
weaving ...
Other .............
Not specified ...

18,221
25,441 
44,076
9,800
8,003

Per 
cent. 
+ 2*7  
+ 2'5
- 4'7
- 3'0
- 27*

Per 
cent 
+ 3'0 
+ 4'1
- 15'2
- 7'3
- 8'2

£
26,684
55,333
87,800
25,318
18,129

Par 
cent. 
+ 21 
+ 2'8
- 8^
- O
- 44

Per
- cent.

-t- 57'2 
+ 58'7 
+ 25*2  
+ 29'9 
+ 36’3

TOTAL ... > ... 100,541 - 1'7 - 7 '3 213,264 - 3'4 + 37'8

month and with 5’75 a year ago.

—

No. of Workpeople 
employed by firms 

making returns.
Aggregate number of 

Shifts worked.

Week 
ended 
22nd 
Feb., 
1919.

Inc. (
Dec. 1

com; 
wit

+) or 
—) as 
>ared
i a

Week 
ended 
22nd 
Feb., 
1919.

Inc. (+) or 
Dec. (—) as 

compared 
with a

Month 
ago.

Year 
ago.

Month 
ago.

Year 
ago.

DEPARTMENTS.
Open Hearth Melting Fur­

naces
Orncible Furnaces .M
Bessemer Converters
Puddling Forges M
Rolling Mills ... <«-.
Gorging and Pressing w
ffminding ; ... •••
Other Departments...
Mechanics, Labourers

TOTAL w.

12,193
583

1,665
6,656 

30,745
5,160 

13,168 
13,331 
24,945

Per 
cent. 

+ 4'4
- 2'3 
+ 0'4 
+ 3'2 
+ 1'9 
+ 1'8 
+ 1'5
+ 2'3 
+ 1’1

Per 
cent. 

+ 2'8
-11'3
- 09
- 4'3
- 2 '7
- 89 
-24'6 
+ 1'0
- 5’9

70,712
2,835
9,317 

31,112 
165,100 
2b 583 
76938 
78,302 

147,ISO

Per 
cent. 

+ 3'8
-6*0  
+ 8'5 
+ 1'0 
+ 1'0 
+ 2*8  
+ 1'8 
+ 24 
+ 0'3

Per
cent. 

+ 0'1

-239 
+ 1U
- 6'5
- 4 '6 
-12'0 
-26'1 
+ 1'0
- 67*

108,449 + 2'0 - 6'2 *613,084 + 1*1 - 7'8

DISTRICTS. 
Northumberland & Durham 
Cleveland ............
Sheffield and Rotherham 
Leeds, Bradford, &e. ...
□umberland, Lancashire &

Cheshire
Staffordshire... J ... ...
Other Midland Counties .... 
Wales and Monmouth
England & Wales ... 
Scotland ... m.

TOTAL ...

13,755
10,119
27,350
3,832
9,540
8,519
4,668 

10,544

+ 2'1 
+ 3*1  
+ 11 
+ 7'5 
+ 1'6
+ 2'7 
+ 2'4 
+ 6'4

- 19
- 15'5 
-14'9
- 08  
+ 0'4

*

+ 0'7
- 5'7
+ 4'7

77,315
59,345 

155,273
20,364
52,884
46,597
26,189
59,678

+ 13 
+ 40 
+ 0'6 
+ 11'0 
+ 20
+ 1*3  
+ 1*4  
+ 4*6

- 32 
-15'5 
-17'5
- 31
- 04

- 02
- 5'8
+ 44

88,327
20,122

+ 2?6
- 0*8

- 7'0
- 24*

498,245
114,839

+ 2'0
- 2'7

- 8'6
- 4'2

108,449 + 2'0 - 6'2 613,084 + 1*1 - 7'8

Number 
Insured.

Percentage of Out- 
of-Work Donation 
Policies lodged at

Increase (+) or 
Decrease (—) as 
compared with a

28th 
Feb., 
1919.

31st 
Jan., 
1919.

22nd
Feb., 
1918.

Month 
ago.

Year 
ago.

10,366 10'95 5'09 1'00 + 5*86 + 9*9560,326 6*07 5.07 0'19 + 10J + 5*8837,366 4'03 2*82 0*15 + 1-21 + 3'887,171 8'05 5'90 0'15 + 2'15 + 7*902,536 2'84 3'00 0'26 -0'16 4 2 58834 14'87 14'51 0'18 + 0 36 +14 693,039 4*05 2;40 0'36 + 1'65 + 3'695,210 2'43 1'44 0*23 + 098 + 2'1925,278 4'80 3*13 0*20 + 167 + 4 6011,706. 9 05 807 0*40 + 09878,880 492 421 0'10 + 0'71 + 4'8223.476 1188 8'15 1*14 + 3*23 +1094
266,188 6 07 465 0*28 +1'42 + 5'79

957,378 5'88 k'k6 0'92 + l.tf + 5'668,810 ll'OO 10'85 2 27 + 1'35 + 9'33.

5,241 + 1'8 + 0'8 10,965

1
| - 0'1. 6,796 + 1*0 - 8'v 15,412 + 4'9

9,586 + 2'0 + 4*1 23,565 + 0'915,802 + 1'3 + 33 31,984 + 0*710.616 - 0'3 - 3*8 22,065 - 6*2
5,923 - 4'8 - 10'0! 11,139 - 7*27,124 - 1'4 - 1'6 15,330 - 5*414,049 - 6*2 - 19'0 31,060 - 9*6

11,208 - 8'5 -24'3 25,634 - 9’5
3,700 - 0*3 — 8*8 7,266 - 2 *44,849 + 0'3 - o-; 9,155 + 3'75,647 + 18 - 0'7 9,699 + 39

101,541 - 17 - 7'3 | 213,264 ‘ - 3 4

Number of Furnaces, included in 
the Beturns, in Blast at end of

Inc. (+) or Dec. (—) 
in Feb., 1919, on a

Feb., 
1919.

Jan., 
1919.

Feb., 
1918.

Month 
ago.

Year 
ago.

71 70 75 + 1 - 4
31 32 34 + 2
11 11 13 - 2
32 32 34 - 2
25 26 29 - 1 - 4
27 29 28 - 2 — 1
11 12 13 - 1 - 2

4 4 4 ...
215 216 . 230 - 1 - 15

61 63 65 — 2 - 4
276 279 295 - 3 - 19

Imports and Exports.

Description. Feb., 
1919.

|

Jan., 
1919.

Feb., 
1914.

I Imports of raw cotton 
| (100 lbs.)
I Exports:—

1,776,543 1,629,869 2,351,161

; Cotton yarn (1,000 lbs.) 9,167 9,913 18,074
1,573j Cotton thread for sew-

i ing (1,000 lbs.) 1,375 1,478
Cotton piece goods

(1,000 yas.) 232,012 219,701 583,452

Works,

Number of Works open. Number of Mills in operation.

At end of
Feb.,
1919,

Inc. (+) or 
Dec. (—) on a At end of

Feb.,
1919,

Inc. (+) or 
Dec. (—) on a

Month
ago.

Year 
ago.

Month 
ago.

Year 
ago.

Tinplate 
Steel Sheet M. 77

12 + 4 
+ 1

317
74

4 21 
+ 5

+ 64 
+ 13

TOTAL ... 89 ... + 5 311 +26 + 77
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32,694 - 3-2 - 6*6TOTAL

- 6*623.695 - 38TOTAL IRELAND

- 11

8,761 - 1’6TOTAL SCOTLAND - 61

Workpeople.| England 235 2'9 -23’7

32.694UNITED KINGDOM -32 — 66

Imports and Exports.

Description.

7,243TOTAL - 0 6 -10-8

- 150 - 14,563

TOTAL 7,243 - 0'6 -10*8,

Description.

TOTAL

TOTAL

of earnings is affected by increases in rates of wages, including

1,069,200 
51,035

a Month 
ago.

Inc. (4) or 
Dec. (—) on a

Inc. (4-) or 
Dec. (—) on a

Year 
ago.

46,974
476

14,227
9,468

- 50*
- 21

- 2-8
- 73

- 86*
- 3’4

- 06*
- 3’4

4 0'2
- 01

February, 
1914.

-191,80) 
-104,325

2,305
6,459

2.699
878

2,650
1,016

773
232

1,585
9,287
2,617

202

Week 
ended
22nd 

Feb., 
1919

1,537
1,637
3,104

915

5,507
10,628 
10,660
4,(76
1,723

Per 
cent. 
-15*2  
-10 8
- 8’5
— 105*

+ 854,30) 
-20,471

-10 0
-15*8

-TOO
-10*4

Fifeshire .................. m
Other places in Scotland ...

DISTRICTS.
Nottingham City
Long Baton ana other out­

lying Districts
Other English Districts ,,, 
Scotland ...

Inc( + )or’dec. (—)
on

Comparison of 
jr “onuses.. /. .

t February, 
-I 1919.

WORSTED TRADE.
Employment on the whole continued good during February, | 

and showed little general change as compared with the I 
previous month. Eighty-six per cent, of the workpeople I 
covered by' the Returns were working 55| hours during I 
the month, and 2 per cent, were on overtime. Some short 
time on the night shift was again reported among wool I 
combers, owing to Government restrictions on the supplies 1 
of wool in this branch. A shortage of labour was reported I 
by about 30 per cent, of the firms covered by the Returns, and 1 
a shortage of coal and of wool by nearly 40 per cent.

The following Table summarises the information received I 
from those employers who furnished Returns t .

[imports of Flax and Tow |

[Exports:
I Linen Yam,; ... ids. i 
| Liuen Piece Goods 100

BRANCHES.
Levers... .
Curtain
Plain Net m #
Others... ~

Feb., 
1919.

war tennse™0” °f earninBS 18 affected by increases in rates of wages, including
ww bZT °f ettraings 18 *,KWbi’ increases in rates of wages, taoluW

JUTE TRADE.
During February employment in Dundee and district showed 
a slight decline compared with the previous month, and was 
worse than a year ago,' some short time being worked. There 
was a shortage of certain classes of labour', especially spinners.

The following Table summarises the information received 
from those employers who furnished Returns

LACE TRADE.
Employment in this trade showed a further decline during 
February, and much short time and unemployment were re­
ported at Nottingham and in the Long Eaton district. In the 
West of England and in Scotland employment on the whole 
was good. In the plain net branch, owing to the stopping of 
Government orders, employment declined, and was only fair. 
It was moderate in the curtain section and bad in the fancy 
lace (levers) section.

The following Table summarises the information received 
from those, employers who furnished Returns

FELT HAT TRADE.
Employment during February continued fairly good on the 
whole. At Denton it was reported as unsettled, and half the 
Trade Union operatives were still on short time.' At Stock- 
port and in Warwickshire, on the other hand, employment 
continued good. ■ <

. sistbicts. fch£d w- 

tert d' Cotton and

Counties ... 
Scotland^9’ lncludi5?

Baw Wool (Sheep or Lambs') ; 
Imports ... 1,000-lbs.
Exports and Re-Exports' 

1,000 lbs.
Exports of British Manu­

factures ;
Wool Tops ... 1,000 lbs. 
Woollen Yarn... ,, 
Worsted Yarn... ,, 
Woollen Tissues 1,000 yds. 
Worsted Tissues ,, 
Flannel & Delaines

districts.
[Belfast ... ... '
Either places in Ireland

Iworse than in January. In Belfast 75 per cent, of the work- 
I eople covered by the Returns were on short time, while the 
! corresponding figure for the rest of Ireland was about 45 
[per cent. _ . . ■$ • ,
' In Scotland employment continued very quiet, and a large 
Lnount of short time and unemployment was reported..

LINEN TRADE.
During February employment continued bad in Belfast, and 
slack in the rest of Ireland: in both cases it was ratherl

departments, 
Preparing — —
Spinning — ■—
Weaving — —
Other ... • «-
Not specified... _

L branches.
Throwing
Winning “

Weaving ***
[other*.  7. . *

specified.’.’.* ’

CARPET TRADE.
During February employment continued fairly good. Firnis 
employing nearly 30 per cent, of the workpeople covered by 
the Returns reported short time, generally to the extent of 
about 5 hours per week. The supply of coal and yarn waa 

•insufficient. 4
Returns from firms employing 5,062 workpeople in the week' 

ended 22nd February, and paying .£8,065 in wages, showed an 
increase of 0*9  per cent, in the number employed but, a 
decrease of 2*5  per cent, in the amount of wages paid compailed 

: with the previous month. Compared with a year ago there was 
an increase of 0*5  per cent, in the number employed; and of 

: 19*1*  per cent, in thex amount of wages paid.

Month 
ago.
Per 
cent.
- 38
- 0 7
- 35*
- 94  
+ 06

*
*

Month 
ago.
Per 

cent.
- 18  
4’17 
4- 03

*

*
- 5'6

WOOLLEN AND WORSTED TRADES.
WOOLLEN TRADE.

Employment during February continued good. About 61 per 
cent, of the workpeople covered by the Returns were working 
55| hours per week during the month, while 5 per cent, 
(mainly spinners, willeyers and fettlers) were on overtimed 
Of the remaining 34 per cent., more than two-thirds were in 
Scotland, where 49| hours is frequently the normal full-time 
we a j sJ10r^a§fe labour (both male and female) was re­
ported by about 25 .per cent, of the employers making Returns; 
and about the same proportion of employers mentioned a 
shortage of wool and yarns and of fuel, chiefly the latter.

The following Table summarises the information received 
from those employers who furnished Returns:—

SILK TRADE.
EI Ju emPloyment, during February continued goodtou the whole, and showed little change compared with the 
thT °hUSi month* the Macclesfield district employment on 
K ’? ® g°°di a*d sh0W€d little cha*g*  .compared with
EnfrA?*? th ag° °La7ear a^°- At Halstead, Sudbury and 
Ibraintree it was reported as only fair. J
lhortXPJ ™akin& returns reported a
! Sc,.of the shortage being most marked in the

page ofSeoaL ; were , also again complaints of a
tr™\?1IbWing1Table summarises the information received 

prom those employers who furnished Returns: —

BLEACHING, PRINTING, DYEING AND FINISHING.
Employment in these trades during February continued slack, 
and showed a further decline. Much short time was reported 
in all departments. More than one-third of the firms covered 
by the Returns reported a shortage of materials, mainly coah 

In the bleaching section employment continued slack. In 
the printing section employment was bad, both in England 
and m Scotland; it was reported that half time was being 
worked m England, and that the number of machines work­
ing was much reduced. With woollen and worsted dyers and 
finishers employment was reported as bad; about 40 per c^nt. 

wibonPesiS°n °f 6317111188 18 affected bY Increases in rates of wages, including

Workpeople.

Week 
ended 
22nd 
Feb., 
1919.

Year 
ago.
Per- 
cent.
- 88*
- 4 -6
- 4 5  
—144

*
*

- 36*

tons !

lbs.

yds.

—

Workpeople. Earnings.

Week 
ended 
22nd 
Feb., 
1919.

Inc. (4-) or 
Dec. (—) on a Week 

ended 
22 nd 
Feb., 
1919.

Inc. (4-) or 
Dec. (-)ona

Month 
ago.

Year 
ago.

Month*  
ago.

Year*  
'■ ago.

DEPARTMENTS,
Wool Sorting —
Spinning ... —.
weaving ... ... —
Other Departments •*.
Not specified <~.

TOTAL —

469
4,735 
7,386 
4,953 
1,178.

Per 
cent.
- 29  
4- 03  
4- 04

*
*
*

- 09  
4- 07

*
*

Per 
cent
- 51  
4 01

*
*

- 08
- 46*
- 20*

£
976

9,625 
12,723 
10,479
2,394

Per 
cent.

4- 38
- 1.8
4- 1*7
4- 1*2
4- 4-5

cent.
4-198
4 241 
+ 2iu 
4191 
421-5

18,721 - 0*0 - 1*8 36,197 4- 0’8 421*9

DISTRICTS. 
Huddersfield District 
Leeds District .............
Dewsbury & Batley District 
Other Parts of West Riding

TOTAL, WEST RIDING ... 
Scotland ... M M. 
Other Districts M —

TOTAL w.

1,867
2,279
2,172
2,126

4- 0*3
4- 0*2
4- 1*2
- 08

- 21  
4- 47

*
*

- IT
- 21

4,531
4,886
4,751
4,504

4- 1*0
4- 21
4- 21
4- 0 8

426-4
433'1
422'7
4258

8,444
4,586
5,691

4- 02
4- 17
- 1*6

- 01*
- 32
- 32*

18,672
8,081
9,441

4- 1*5
4- 4 -4 
- 3*3

4269
416.0
4176

18,721 - 0*0 - 1*8 36,197 4 0’8 421'9

Imports and Exports.

Descript on. February, 
1919. .

January,
1919.

■February 
1914.

1 Inc. (+ ) or Dec. (—) on

[a Month ago. Feb., 1914.

Imports (less . re-ex­
ports) : .

Raw silk lbs. 712,135 136,309 65,629 24,174 T 46,506
Thrown silk lbs. 3,4?6

31,893
12,950 37,816 — 9,474 — 34,310Spun silk yarn lbs. 24,711 42,449 4 7,182 - 10,556Silk broad-sluffs 8,221,332 8,017,892 8,630,755 203,440 - 409,423yds. 

Exports of British 
Manufactures: 

Thrown silk lbs. ' Nil ' Nit

1

7,363 — 7,36aSpun silk yarn lbs. 8,232 52,695 83,595 — 14,463 — 75,363Silk broad-stuffs 551,711 688,039 973,391 137,328 - 422,680
yds.

The following Table summarises the information received 
from those employers who furnished Returns: —

District.

Workpeople. Earnings.

Week 
ended 
22nd 
Feb., 
1919.

Inc. (4 ) or 
Dec. (—) on a

Week 
ended 
22nd 

Feb., 
1919.

Inc. (4 ) or 
Dec. (—) on a

Month 
ago.

Year 
ago.

Month 
ago.

Year*  
ago.

Leicester ............. 9,081

Per 
cent. 
- 11

Per 
cent. 
- 2*3

£
13,794

Per 
cent 
- 6*3

Per 
cent. 
+ 7*2

Leicester Country District... 1,710 4 0*1 - 1*8 2,464 - 1*4 + 13*2
Notts and Derbyshire M. 3,098 + 02 + 41 4,362 + 1*6 + 23*9
Scotland ............. M. 2,726 - 1-9 - 2 -5 4,031 — 0*1 4 14*8
Other Districts M. 963 - 41 - 4*7 1,231 - 6*4 + 20*5

UNITED KINGDOM 17,578 - IT - 1*4 25,885 - 3*7 + 121

Earnings,

Week 
ended 

- 22nd
Feb., 
1919.

Inc. (4) or 
Dec. (—) on a

Month*  
ago.

Year*  I 
ago.

&
7,708

12,973
15,657
6,895
2,642

Per 
cent.
- 3T
- 08
- 4 -3
- 120  
4102

*
*

Per 
cent. 
4 18 8 
4 241 
4 201 
4 1*5  
4 24*8

45,873 - 3-7 4 180

19,318
12,457

II 4 13*4
4 27*4

31,805 - 5'2 4 18 5

3,261
10,577

- 2*2
4 0*7

4 25 7
4 15 6

13,838 ... 417*8

230 -11*9 - 23 *1

45.8.’3
- 37 |

4 18*0

Exports.

Description.
Feb.,
1919.

Jan., 
1919.

Feb.,
19'14.

Inc. (+) or Dec. (—) 
on a z

Month 
Ago.

Feb., 
1914.

Cotton Hosiery: 
Stockings and Socks doz. pairs 87,979 9?,724 54,36) - 10,725 4 33,614
Other Sorts ... £ 41,062 47,490 34,510 - 6,428 4 6,532

Woollen Hosiery:
Stockings and Socks doz. pairs 154,632 117,163 195,450 437,469 - 40,818
Other Sorts ... £ 44,705 48,381 88,874 - 3,676 - 44,169

Earnings.

Week 
ended
22 nd 

Feb., 
1919.

Inc. (4) or 
Dec. (—) on a

Month 
ago.

Year*  
ago.

£
2,546
2,953
4,7 \0
1,071

Per 
cent.
- 4-1 
4 3-6
- 3-0
- 4-0

Per 
cent.
- 10-6
4 7*4
4 0*6
- 06

11,280 - 1*7 - 0-7

3.984
1,032

- 0 8
- 4 3*

4 2-5
- 13 7

4.008&
1,756

- 3*3
4 2 -3

- 1-0
4 67

11,280 - 1*7 r 0-7

659

January, 
1919.

February, 
1914.

809 15,222

214,900 1,261,000
71,506 155,360

Imports and Exports.

—

Workpeople. Earnings.

Week 
ended 
22nd 
Feb., 
1919.

Inc. (4) or 
Dec. (—) on a Week 

ended 
22nd 
Feb., 
1919.

Inc. (4) or |
Dec. (—) on a 1

Month 
ago.

Year 
ago.

Month" 
ago.

Yea;*  1

ago. 1

DEPARTMENTS.
Per 

cent.
Per 

cent. £
Per 

cent.
Per jj 

cent, S
Wool Sorting and Combing 3,677 - 0 8 - 47 8,597 4 2-1 + 18'2 |
Spinning ... ...
Weaving ...
Other Departments M

15,263 4 0*0 4 2’3 21,957 - 0 0 + 355 |
6.177 - D4 - 36 11,787 - 33 4 267 |
2,998 4 05 - 6*8 6.613 4 0T + ir» 1

Not specified m 2,529 - 31 -107 4,553 - 4*0 + 21'8 I

TOTAL ... ... 30,643 - 06 - 1*9 53,507 - 0*8 + 26'6 1

DISTRICTS,
Bradford District 14,094 - 1’6 - 4-1 26,260 - 09

+ 231 |

Keighley District M 5,402 4 0*2 - 2*4 9,212 4 0*2 + 337 |
Halifax District ... 3,093 4 1'5 4 31 4,717 4 17 + 384 |
Huddersfield District 2J80 - 1*8 — 6*8 5,462 ■r 6 3 + 156 1
Other Parts of West Riding 2,898 4 0*8 4 9*3 4,636 4 1*9 + 38'1 I

TOTAL, WEST RIDING... 28,467 - 07 - 2T 53,287 - 0*9
+ 26'8 |

Other Districts ... 2,176 4 1*2 4 IT 3,220 4 07 + 22 8 |

TOTAL 30,643 - 0’6 - 1-9 53,507 - 0*8
+ 266 I

DEPARTMENTS.

Number Employed. Wages paid.

Week 
ended 
22nd 

Feb., 
1919.

Inc. (4) or 
Dee. (—) on a Week 

ended 
' 22nd 
Feb., 
1919.

Inc. (4) or 
Dec. (—) on a

Month 
ago.

Year 
ago.

Month 
ago.

Year*  
ago.

Preparing
Spinning
Weaving w M 
Other

2,318
2,720
3,336
1.792

Per 
cent.
- IT
- 02*
- 1-4 
4 4-0

Per 
cent. 

4 0*3  
413
- 30
- 20

£
3,640
3,907
5,214
3,864

Per 
cent. 
4 0'1
- 0'3
- 33  
4 19

*
*

Per 
cent. 
418 6 
415-3 
411*5  
415'5

TOTAL w. 10,136 - 0T - 1*0 16,655 - 0*7 4 14’8

Imports and Exports.

Description
Feb., 
1919.

Jan., 
1919.

! Feb., 
i 1914.

[ Inc. ( + ) or Dec. (—) 
on a

Month 
ago.

Feb., 
. 1914.

Imports of Jute ..; tons '■ 6,868 19,089 0'40,150 -12,221 - 33,282
Exports:

Jute Yarn ... lbs.
Jute Piece Goods 100 yds.

854,400
49,085

49,900
37,186

3,414,200 
lt)4;593

4804,500
4 11,899

-2,559.803
- 55,508

Workpeople. Earning j.

Week 
ended 
22 nd 
Feb., 
!919.

Inc. (4) or 
Dec. (—) cn a Week 

ended 
22nd 
Feb., 
1919.

Inc. (4) or 
Dec. (— ) on a

Month 
ago.

Year 
ago.

Month*  
ago.:

Year*  
ago.

794

Per 
cent.

Per 
cent. £

Per 
cent.

Per 
cent.4 1*3 - 6 '5 726 4 6*0 4 18*42,281 4 1*6 - 00 3,738 4 2'0 4 217
4 23*62,228 4 0'2 - 2-2 3.020 - 2'51,1*9 4*1*9 4 3'8 1,864 4 5*0 4 30’2420 + 3*4 760 4 27 4 46*4

6,915 4 0'8 - 07 10,108 4 1'4 4 25-1

2,481 4 0 *8 - 1*3 4,216 - 05 4 22-6
1,340 - 01 4 37 1,972 4 51 4 29*5
1,667
1,427

4 17 - 3'4 2.391 4 0*6 4 28-84 0-8 - 0*4 1,529 4 3*6 4 21-3

6,915 4 0*8 - 07 10,108 4 1*4 4 257

Jan., 
1919.

Feb., 
1914.

I Inc. (+) or dec. (- 
in Feb., 1919, on a

Month 
ago.

Feb.,
19 <4.

68,315 102,145 - 21,311 +55,171
2,178 49,805 - 1,702 -49,329

455 4,144 4 318 - 3,371
113 342 4 119 — 110

1,519 4,107 4 66 - 2,522
7,182 8,831 4 2,105 + 956
2,459 6,729 + 188 - 4,082

322 688 - 120 — 436
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of the Trade Union operatives were on short time during the 
month. With cotton dyers employment continued bad.

The following Table summarises the information received 
from those employers who furnished Returns :—:

Workpeople. Earnings.

Week 
ended

Inc. (+) or 
Dec. (—) on a

Week 
ended 
22nd 
Feb., 

,1919.

Inc. (+ ) or. 
Dec. (—) on a

22nd 
Feb., 
1919.

Month 
ago.

Year 
ago.

Month 
ago*

Yeai*  
ago.

TRAMS 1
Bleaching ... ...
Printing ... ............
Dyeing ...
Trimming, Finishing and 

other Departments
Not specified ... ....

2115
619 

11,012 
6,183
1,561

Per 
cent. 
+ 1’0 
4- 2 0 
+ 1’4 
- 1’8
+ 2-5

Per 
cent. 

—11’9 
+ 1’7
- 55*
- 67
- 4-2

£
4,037
1,665

32,877
13,605
3,579

Per 
cent. 
+ 3'9 
+ 6’4
- 30 
+ 2 2
- 8’6

Per 
cent. 
+ 23 
+ 17’3 
+ 13*3  
+ 10 4
+ 12’7

TOTAL ................... 21,550 + 0’5 - 62 55,763 - 1*1 + 41'8

DISTRICTS !
Yorkshire ... ... ...
Lancashire... ... ...
Scotland ... ... ...
Ireland ............ —
Other Districts ............

10,908
6,404
1,658

496
2,084

+ 0’5 
+ 1’5
- 2 0
- 22  
+ 0’3

*

- 4’8
- 7’5
- 9'4
-13*9
- 4-3

32,973
14,403
3,231

781
4,375

- 21 
+ 1’7
- 06*
- 0’1
- 2’7

+ 13’1
+ 98
+ 12 9 
+ 10 8
+ 79

TOTAL ................... 21,550 + 0*5 - 6*2 55,763 - 11 A 11'8

* Comparison of earnings is affected by increases in rates of wages, including
war bonuses.

SHIRT AND COLLAR TRADE.
Employment in this trade continued on the whole fairly good 
during February, but it was not so good as in the previous 
month; about 7 per cent, of the workpeople covered by the 
Returns were on short time during the month. A shortage 
of labour, especially machinists, was reported by about 45 per 
cent, of the firms making returns. This shortage of 
machinists was reported to be a contributory factor in the 
decline of employment among other classes of workpeople.

The following Table summarises the information received 
from those employers who furnished Returns :—

District.

Workpeople. Earnings.

Week 
ended 
22nd 
Feb., 
1919.

Inc- (+') or 
Dec. (—) on a Week 

ended 
22nd 
Feb., 
1919.

Inc. (+) or 
Dec. (—) on a

Month 
ago.

Year 
ago.

Month 
ago.

Year
ago.*

London ..................... 3,085
Per 
cent. 
- 0’5

Per 
cent. 
- 0’7

£
4,217

Per 
cent*  
- 1*9

Per 
isent 

+ 19’2
Manchester..................... 1,512 + 0’7 - 6'7 2,201 - 2’5 + 3'7
Best of Yorkshire, Lanca- 1,862 - 1*3 + 3’5 2,068 - 4’8 + 21'9

shire and Cheshire
B.W. Counties ............ 1,266 - 1’2 - 3*2 1,477 + 2’0 r 33’7
Best of England and Wales 1,186 - 1'4 - 0’8 1,541 + 2’0 + 24'5
Glasgow ... ...... 1,659 - 1’5 + 2'4 2,227/

1,479
- 7’8 + 20'5

Londonderry... ... ... 1,210 + 0’7 - 2’0 + 2’0 + 301
Belfast 616 - 21 - 3’1 684 - 2'6 + 19*0
Best of Ireland ... 674 - 2-9 - 7’2 737 -ire + 18’5

TOTAL UNITED KINGDOM 13,070 - 0 ’8 - 1’3 16,631 - 2'6 + 19’8

LEATHER TRADES.
Employment was fairly good on the whole, but again showed 
a decline compared with the previous month and with a year 
ago. Hardly any overtime was reported, and a certain amount 
of short time was worked, both in ^London and the provinces, 
especially in some branches of the saddlery and harness trades 
at Walsall and Birmingham.

Trade Unions with 9,127 members reported T9 per cent, 
unemployed at the end of February, compared with 1’5 per 
cent, in January, 1919, and 2’5 per cent, a year ago.

BOOT AND SHOE TRADE.
Employment continued good on the whole during February, 
and there was little change compared with the previous month. 
Employment was very slack, however, with makers of hand- 
sewn Army boots and shoes, and slack with women workers 
in the Raunds and Rusfiden district.

• Comparison of earnings is affected by increases in rates of wages, including 
war bonuses.

The following Table summarises the information deceived 
from those employers who furnished Returns

District.

Workpeople; Earnings.

Week 
ended 
22nd 
Feb;, 
1919.

Inc. (+) or 
Dec. (—) on a

Week 
ended
22hd 
Feb., 
1919.

inc.(+)OT
Dec. (—) on a

Month 
ago.

Year 
ago.

Month 
ago.

Tear’ 1 
ago, 1

IUGLAND AND WALKS, 
London ... ... ...
Leicester ... ... ..;
Leicester Country Dis­

trict
Northampton
Northampton Country 

District
Kettering ......... 
Stafford and District ... 
Norwich and District ... ; 
Bristol and District 
Kingswood ............
Leeds and District 
Lancashire (mainly 

Bossendale Valley)
Birmingham and District 
Other parts of England 

and Wales

. KNGLAND AND WALKS ...

1,874
9,8 9
2,232
7,549
6,751
2,849
2,352
3,564
1,292
1,097
1,842
3,731

583
1,309

rer 
cent. 

+ 2'8 
+ 2’3 
+ 2’0
+ 4'3 
+ 2’3
+ 2*6  
+ 4’0 
+ 2*9  
+ 2'9 
+ 1’7 
+ 1'2 
+ 0’6
+ 0'9 
+ 35

Per 
cent. 

+ 0’5
- 0’7 
+ 0'2
+ 2'8

- 12*
- 2’4 
+ 0’3 
+ 2’5
- 1'9
- 4'2
- 1'4
+ 6’6 
+ 0'2

£
4,165

21,240
4,457

15,474
13,C69
5.526
4,371
6,357
2*460
2,235
3,497
6,069

978
2,226

Per 
cent. 
+ 0’9 
+ 0’3 
+ 1’9
+ 5’7 
+ 3'7
+ 4’9 
+ 7’0 
+ 5'4 
+ 1’7 
+ 11 
+ 3 7 
- 0’8
+ 2-5 
+ 3’0

Per 
cent.
+ 21-3 I 
+ 11*1  I 
+ 12'7 1

+ 186 1
+13'9 1 

+ 15'6 I
+ 15*0  1
+ 21'0 1
+ 16*8  1
+ 5'1 |
+ 2'3 I
+ 9'0 ]

+ 11'6 1
+ 13'0 1

46,994 + 2’6 92.124 + 2'9 + 13*8  1

SCOTLAND ... ... ...
IRELAND ..................................

UNITED KINGDOM ...

2,453
598

+ 2'3
+ 0*8

- 4'6 
+ 1’0

4,836
84Q

+ 2'5 
+ 0'4

+ 13*7  |
+ 27'9 ]

49,955 + 2’6 - 0’3 97.800 + 2'9 + 13'9 I

TAILORING TRADE.
BESPOKE.

London.—Employment during February was better than in I 
the previous month and a year ago, and was, on the whole, I 
fairly good. Several firms reported a shortage of labour. I 
Returns from firms paying £9,973 in wages to Weir work- I 
people (indoor and outdoor) during the four weeks ended 22nd I 
February showed an increase of 13'4 j>er cent, in the amount I 
of wages paid compared with the previous month, and of 26’7 I 
per cent.*  compared with February, 1918.

Other Centres.—Employment was reported as . good at I 
Liverpool, Bristol, Sheffield, and Aberdeen; fairly good at I 
Birmingham and Leeds; and fair at Glasgow and Cork. On I 
the whole it showed little change compared with a month ago 1 
or a year ago.

READY-MADE.
Employment in this branch showed a considerable decline | 

as compared with January.
In Leeds employment was reported as quiet, with a con- i 

siderable amount of unemployment among women workers. | 
Nevertheless, several firms reported a shortage of labour, both I 
male and female. The decline in employment was stated to 1 
be due partly to the manufacturers being unable to obtain I 
supplies of cloth and partly to restrictions on the export j 
trade. Employment was reported as good at Manchester, I 
fairly good in London, and as fair at Glasgow and Bristol.

* Comparison of earnings is affected by increases in rates of wages, including | 
war bonuses.

The following Table summarises the information received I 
from those employers who furnished Returns:—

District.

Indoor Workpeople*

Number Employed. ' Earnings.

Week 
ended 
22nd 
Feb;, 
1919.

Inc. (+) dr 
Dec. (—) on a Week 

ended
22 nd
Feb., 
1919,

Inc. (+) or ?Dec.(-)ona

Month 
ago.

Year 
ago.

Month 
ago.

Year
ago.*  1

Per Per Per Per i

Leeds ...... M.
Manchester ... *..
Other places in Yorkshire, 

Lancs, and Cheshire

cent. cent. £ cent. cent, s
5,559 - 0’1 - 2'8 7,655 - 0’8 + 6'4 1
3,324 - 1’5 + 9'2 5,339 - 9'0 + 20*8  ;i
3,719 - 21 -0’4 4,980 - 4*4 +10'6

Bristol ... ............
North and West Midland 1,134

1,846
- 2'3
- 06*

- 7'7
+ 4'9

1,498
2,285

- 3'9
- 5'3

+
+ 17*11

Counties (excluding
Bristol)

South Midland and Eastern 
Counties 1,914 + 0’7 - 2'9 2,851 + 8'5 + 27'4j

London ... M. ... 3,246 - 2 ’8 - 6'5 6,630 -11’5
+idJ

Glasgow ...... ...
Best of United Kingdom ... 1,317

1,650
- 7’3
- 2 '3

-16’2 
-13*9

2,267
2,165

- 8'9
- 2’7

— 5'8
- 19*

-------- "1

UNITED KINGDOM 23,709 - 1'6 - 2-9 35,670
1 .

- 5’2 + 1H
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OTHER CLOTHING TRADES.
DRESSMAKING AND MILLINERY.

Employment with dressmakers employed by retail firms in 
t don and by court and private dressmakers continued fair 

February. - Returns from retail firms, chiefly in the 
STEnd, employing 1,530 dressmakers in the week ended 
9?nd February showed, a decrease of 2’0 per cent- in the 
^mbers employed compared with the previous month, and 
Uf 2*2  per cent, compared with a year ago. A shortage of all 
Mflqqes of labour was reported. .

With milliners in the West End employment was slightly 
better than in the previous month. A shortage of labour was 
reported.

WHOLESALE MANTLE, COSTUME, BLOUSE, &c., 
TRADES.

Tn London employment was fair, and about the same as in 
the previous month. Some short time was reported. Firms 
pmnloving 3,785 workpeople on their premises (in addition to 
outworkers) in the week ended 22nd February showed an in­
crease of 0’4 per cent in the numbers employed compared 
with the previous month, but a decrease of 6’6 per cent, 
compared with a year ago. .

In Manchester employment continued moderate during the 
month, and some short time was reported. Firms employing 
3 520 workpeople in the week ended 22nd February showed a 
decline of 1’6 per cent: in the numbers employed compared 
with the previous month, but an increase of 0’5 per cent, 
compared with a year ago. ; - , • x-u i

In Glasgow, firms employing 1,876 workpeople m the week 
ended 22nd February showed an increase of 1’6 per cent, in 
the numbers employed as compared with the previous month, 
and of 2’0 per cent, compared with a year ago. Employment 
was on the whole fair. Some short time wa§ reported.

There was a shortage of machinists and other workers at 
all three centres.

CORSET TRADE.
Returns from firms (mainly in England) employing 5,107 

workpeople in their factories in the week ended 22nd February 
showed a decrease of 0’9 per ..cent, in the numbers employed 
compared with the previous month, and of 7’5 per cent, com­
pared with the corresponding week in February, 1918. Em­
ployment continued fairly good on the whole, though about 
20 per cent, of the workers were on short time. There was 
some shortage of labour.

BUILDING AND CONSTRUCTION OF WORKS.
Employment in the building trade was slack during February. 

I There was a further decline generally, owing to the winding- 
| up of certain Government contracts and the high prices and 
I general scarcity of building materials. Private building work 
I was still almost entirely confined to maintenance and repairs. 
I Painters in some districts were very busy, as is usual at this 
I season; but masons and plasterers, especially the latter, were 
| very slack.

The following Table shows the general percentages of un- 
| employed workpeople who were insured against unemployment 
I under Part II. of the National Insurance Act, and were in 
j receipt of the Government donation. For plumbers and car- 
I penters and joiners the percentage unemployed was under 
| 7 per cent. ; for the other classes of men, the corresponding 
i percentages ranged from about 9 per cent, to a little over 
I 27 per cent.

Occupations.

Number 
Insured 

at

Percentage 
of Out of 

Work Dona­
tion Policies 
Lodged at 
28th Feb.

Inc. (+) or Dec. (—) 
as compared with 

a
28th 'Feb., 

1919. Month 
ago*

Year 
ago.

Carpenters ... ...
Bricklayers ...... '...
Masons...... ' ...
Plasterers ...........  ...
Painters
Plumbers ... ...
Other skilled occupations ... 
Navvies .....................
labourers ... z ...

96,979
42 275
20,076
10,431
71,513
26768
30,864
90,547

204,206

6’86 
13T4 
1603 
27'21 
10’14
5'39 

1274
9 22 

11’09

+ 3’55
+ 4’74
+ 6’82 

+13’32
+ 3'63
+ 1'82
+ 6'09
+ 2*57
+ 4 61

+ 6’55
+ 12*89
+ 15’39
+ 25’84
+ 8’86
+ 5'02
+ 12 26
+ 8'77
+ 10 44

ALL OCCUPATIONS 593,659 10’42 + 4’20 i + 9'82

Division.
Number

Insured at

Percentage 
of Out of 

Work Dona­
tion Policies

Lodged at
28th. Feb.

Inc. (+) or Dec*  (—) 
as compared with a

28th Feb., 
1919. Month 

ago. .
Year 
ago.

London .. :
Northern Counties **.
Worth Western ... ...
Yorkshire
®ast Midlands ...

Midlands ... ...
2*  “inlands and Eastern ...

Eastern ..Y
Jnth WesternWes ...
Bootland
Ireland

110,657
35,351
72,033
42.488
24 540
41,997
51,708
31,043
58.646
26 925
61,563
35,808

13’79
534

10’07
4’83
643
9 28
8'90
8*68
7*78
6’81
4’58 

37’28

+ 7’09
+ 0'91
+ 4-75
+ 1’84
+ 2-24
+ 4*18
+ 4'34
+ 3’32
+ 3'07
+ 2:43
+ 1-22 
+10-09

+12*86
+ 5’26
+ 9’69
+ 4’70
+ 6'00
+ 9'21
+ 8’30
+ 840
+ 7’42
+ 6’49
+ 4’48
+33'51

United Kingdom ... 593,659 10*42 + 4’20 + 9'82

WOODWORKING AND FURNISHING TRADES.
Employment in these trades, taken as a whole, was fairly 
good during February, being'about the same as in the 
previous month. Returns were received from Trade Unions 
covering nearly 64,000 workpeople, of whom 2’9 per cent, were 
unemployed in February,. as compared with 2’5 per cent, in 
January.

Mill Sawing and Machining.—Employment was fairly good 
on the whole, but a slight general decline was again reported. 
The percentage unemployed at the end of February among 
workpeople engaged in saw milling and insured against un­
employment under Part II. of the National Insurance Act, 
1911, was 22’65, as compared with 10’39 a month ago and 
0’63 a year ago.

Furnishing —Employment during February was fairly good 
on the whole, being about the same as in the previous month. 
With cabinetmakers and upholsterers employment continued 
to be fairly good; with french polishers it was fair.

Coach Building.—Employment was good on the whole, and 
a general improvement was reported for coachmakers, owing 
to an improved demand for motor carriages following on the 
withdrawal of restrictions on the use of petrol.

Coopers.—Employment was good, and showed little change 
as compared with the previous month.

Miscellaneous.—With brushmakers employment was fair, 
but showed some decline on the previous month. Employment 
was fairly good with wheelwrights and smiths, but not quite 
as good as in January; it continued to be slack with packing­
case makers and it remained good, on the whole, with 
basket makers.

Imports.—The imports of hewn wood during February, 1919, 
amounted to 60,354 loads, or > 15,662 loads more than in 
January, 1919, and 107,221 loads less than in February, 1914. 
The- imports of sawn or split wood during February, 1919, 
amounted to 129,098 loads, or 128,602 loads less than in 
January, 1919, and 22,754 loads more than in February, 1914.

BRICK AND CEMENT TRADES.
BRICK TRADE.

Employment continued good, and a shortage of labour was 
reported by some employers, especially in the West Midland 
district. Overtime was worked by many of the workpeople 
in this district. Two additional brickyards in the Peter­
borough district reopened during the month, and employment 
in that district was described as very good. Tn Norfolk and 
Cambridgeshire, however, employment was still very slack. 
The following Table summarises the information received 
from those employers who furnished • Returns:—

Districts.

Workpeople. Earnings.

Week 
ended 
22nd 
Feb., 
1919.

lac . (+) or 
Dec. (—) oh a

Week 
ended 
22nd 
Feb., 
1919.

Inc. (+) or 
Dec. (—X bn a

Month 
ago.

Year 
ago,

Month 
ago.

Year 
ago.*

Per Per Per Per
cent. eent. £ cent. cent.

Northern Counties, York- 2,244 - 2'0 - 9’0 ' 5,636 + 1’0 + 3*8
shire, Lancashire, and 
Cheshire 

Midland a n d Eastern 1,386 + 1-2 + 1’0 2,930 + 64 +11’6
Counties

B. and S.W. Counties and 826 + 10’7 + 7’1 1 2,006 + 5’5 + 24’7
Wales

Other Districts ... ... 604 + 3’2 + 03 1,556 + 1’5 + 21’7

Total ... ... 5,C60 + 1’4 - 2'9 12,128 - 34 + 10’8

CEMENT TRADE.
Employment continued good, a shortage of labour being re­
ported in many Returns. In the Thames and Medway district 
a considerable amount of overtime was worked, and works are 
being opened out.

Returns from firms employing 5,143 workpeople in the week 
ended 22nd February showed an increase of 6’0 per cent, in 
the number employed and of 4’9 per cent, in the amount of 
wages paid, compared with the previous month. Compared 
with a year ago, there was an increase of 15’0 per cent, in 
the number employed, and of 32’8*  per cent, in the amount of 
wages paid.

The exports of cement during February, 1919, amounted to 
31,937 tons, or 6,758 tons more than in January, 1919, and 
16,959 tons less than in . February, 1914.

GLASS TRADES.
Employment in February remained good, with a general 
shortage of labour. A deficiency in the supply of coal was 
still reported in many of the Returns.

In the glass bottle making section employment was re-
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ported as good in-the principal districts. Flint glass workers 
were also well employed. With plate glass bevellers at Bir­
mingham, however; there was a decline, and employment was 
reported as bad. Decorative glass workers reported employ­
ment as fair generally.

The following Table summarises the information received 
from those employers who furnished Returns\

Workpeople. Earnings.

Week 
ended 
22 nd 
Feb., 
1919.

Inc. (+) or 
Dec. (—) on a Week 

ended 
22 nd 
Feb., 
1919.

Inc. (+) or 
Dee. (—) on a

Month 
ago.

Year 
ago.

Month 
ago.

Year 
ago.*

BBAN0HB3.
Glass Bottle... ......
flint Glass Ware (not bottles) 
Other Branches M. ...

OTAL ...

5,297
1,929

547

Per 
cent. 

+ 3'5 
+ 35 
+ 4-8

Per 
cent.
- 41 
+ 8-8
- 02

£
13,294
4,695
1,101

Per 
cent.
- 0*2
+ 2’5 
+ 8-6

Per 
cent. 
+ 7-4 
+ 30’8 
+ 24-0

7,773 + 36 - 0*9 19,090 + 0-9 + 13-2

DISTRICTS.
North of England... M. 
Yorkshire ...
Lancashire ... ... M.
Worcestershire and

Warwickshire
Scotland ... ... , ...
Other Parts of the United 

Kingdom

TOTAL ... M.

690
3,824

572
592
748

1,347

- 56
4- 9*4  
+ 4-4 
4- 2’6
4- 6 6
- 7’2

- 9’1
- 0’8
+ 61
- 12*
- 4’3
+ 2-8

1,809
9,112
1,183
1,518
1,851
3,617

- 6’8 
+ 5-3 
-r 2’4 
+ 27
+ 8’6
- 9-3

+ 6-7
+10’5
+ 185
+ 22-3
+ 8-3
+ 21-7

7,773 + 3’6 - 0-9 19,090 + 0-9 + 13’2

Imports and Exports.

Feb., 1919 Jan., 1919. Feb., 1914.
Increase ( + ) or

Dec. (- ) oh
A month 

ago.
Feb., 
1914.

Importer-
Bottles ........ ... gross
All other manufactures cwte.

16,365
10,941

8,921
5,256

152,944
232,412

b 7,444 
t- 5,685

-136,579
-221,471

Exports:—
Bottles ... ... ... gross
All other manufactures cwts.

15,481
18,538

26,458
23,706

83,690
V 57,762

-10 977
- 5,168

- 68,209
- 39,224

POTTERY TRADES.
Employment continued good in china and earthenware manu­
facture generally, and a shortage of male labour, principally 

of placers and saggar-makers, was still reported. Many 
employers again reported a shortage of coal, and some also 
of raw materials, including stone, flint and, in some cases, 
clay. In the manufacture of tiles in Staffordshire employ­
ment was reported to be slack, but gradually improving.

The following Table summarises the information received 
from those employers who furnished Returns

1 " '■■■

Workpeople. F areings.

Week 
ended
22nd 
Feb., 
1919.

Inc. (+) or 
Dae. (—) on a

Week 
ended
22 nd 
Feb., 
1919;

I nc. (+) or 
Dec. (—) on t

Month 
ago.

Year 
ago.

Month 
ago.

Year
ago.*

BRANCHES.
China Manufacture
Earthenware Manufacture
Other Branches (including 

unspecified)

1,598
11,132
1,513

Per 
cent. 
+ 0’7 
+ 0’5 
+ 51

Per 
cent.
- 58
- 21
+ 09

£
3,237

19,617
2,188

Per 
cent.
- 2’6
- 06 
+ 1’6

Per ;
cent.
+ 171
+ 15’4
+ 21’6

TOTAL '... 14,243 4- 1’0 ■- 2 ’5 25,072 - 0-7 + 16’2

DISTRICTS,
Potteries ... w 
Other Districts —

10,880
3,343

+ 1*4
- 0’2

- 06
- 80

17,983
7,089

+ 0’8
- 4’2

+ 27’0
- 4’5

TOTAL M M 14,243 + 1’0 - 2’5 25,072 - 0’7 + 16 2

The imports of chinaware, earthenware and pottery in Feb­
ruary, 1919, only amounted to 220 cwts., or 425 cwts. less than 
in January, 1919, and 76,360 cwts. less than in February, 1914.

The exports of chinaware, earthenware, and pottery in 
February, 1919, amounted to 116,189 cwts., or 8,466 cwts. 
more than in January, 1919, but 142,993 cwts. less than in 
February, 1914.

PRINTING, PAPER AND BOOKBINDING TRADES.
Employment in February was fairly good on the whole. 
There was a considerable increase in the number of work­
people employed, but. men who have been demobilised from 
the Army could not in all cases be re-absorbed into the in­
dustry at once, and there was some little unemployment due

* Comparison of earnings is affected by increases in rates of wages, including 
war bonuses.

to this cause. On the other yhand,. continued scarcity of labour 
was referred to in many of the employers’ returns. At paper 
mills there was still a shortage of wood pulp and other 
materials; there was also continued scarcity of coal, especially 
at mills in the northern counties. In Scotland employment at 
paper mills was reported as moderate. -

A good deal of overtime was still worked by compositors in 
London^ but bookbinders reported a considerable amount of 
short time. With lithographic printers in the provinces em­
ployment was only moderate, some short time being reported.

The following Table summarises the Returns received from 
Trade Unions:—

—
No. of

Members 
of Unions 
at end of

Feb., 
1919.

Percentage Unemployed 
at end of

Increase (-[-) or
Decrease;(—) 

on a

Feb., 
1919.

Jan.,
1919.

Feb., 
1918.

Month 
ago.

Year 
ago.

Paper ... ...... 5,010 23 2-4 0’5 - 0’1 + 1'8
Printing ... ... ... 43,133 1*8 0*7 0*3 + 11 + 1’5
Bookbinding ... ... 9,552 2’2 14 01 + 1’1 + 21

Total ... ... ... 57 695 19 0’9 0’3 + 1’0 + Ifi

The following Table summarises . the information received 
from those employers who furnished Returns:—

—

Workpeople. Wages.

Week 
ended 
22nd 
Feb., 
1919;

Inc. (+) or 
Dec. (—) on a Week 

ended 
22nd 
Feb., 
1919.

Inc, (+) or 
Dec. (—) on a

Month 
ago.

Year 
ago.

Month 
ago.

Year 
ago.*

Paper ...
Printing ... ,.
Bookbinding ... ...

... 13,099
8,109
5,104

Per 
cent. 
+ 2’6 
+ 8’6 
+ 0’6

Per 
cent. 
+ 1’2 
+10’9 
+ 4’0

£
27,964
20.677
9,236:

Per 
cent. 
+ 34 
+10’3 
+ 0’7

Per 
cent, 
+221 
+47’5 
+344

Total ... „ 26,312 + 4’0 + 4’6 57,877 + 5’3 +32-2

Imports and Exports.

Description.
February, 

1919;
January, 

1919.
February,

■1914.

Inc. ( + ) or dec. (-)
bn

A Month 
ago.

February, 
. 1914.

Imports:
Wood Pulp for

Making
Paper 

tons 45,518 33,135 52,971 + 7,353 - 7,453
Paper .............. cwts. 244,978 224,212 936,753 4-20,766 - 631,17a

Exports of Paper cwts. 37,628 46,580, 256,375 - 8,952 218,747

FOOD PREPARATION TRADES.
Employment continued good in these trades, especially in the 
sugar-refining trade, where a considerable amount of over­
time was worked. In the cocoa, chocolate and sugar con­
fectionery trade there was a further large increase in the 
number of workpeople employed. With makers of biscuits 
and cakes, jam, and marmalade, employment continued good 
and showed an improvement on the previous month. There was 
a further reduction in the number of workpeople employed in 
the preserved meat trade, but in other trades the supply of 
male labour was still deficient, and in certain cases a de­
ficiency of female labour was also reported. Many of the 
Returns refer to continued scarcity of coal and ox various 
raw materials and accessories.

The following Table summarises the information received 
from those employers who furnished Returns:—

Trade,

Workpeople. Earnings.

Week 
ended 
22nd 
Feb., 
1919;

Inc. (+) or 
Dec, (—) on a Week 

ended 
22nd 
Feb., 
1919.

Inc. (+) or 1 
Dec, (—) on a

Month 
ago.

Year 
ago.

Month 
ago.

Year*  
ago.

Sugar Refining. &c.
Oocoa, Chocolate, and Sugar

Confectionery
Biscuits, Cakes, &c.
Jams, Marmalade, &e.
Bacon and Preserved Meats 
Pickles and Sauces, &c,

6,026
23,430

7,234
8,405
4871

601

Per 
cent. 

+ 4’5 
+ 8’2
+ 2‘1 
+ 1’9 
-14’2 
- 2’8

Per 
cent.

+ 7’0
+ 24’7
+ 1’4
+ 4’3 
-25’1
- 4’3

£
16.459
42,396
12,188
14,289
8,737.

916

Per 
cant. 

+ 4'4 
+ 65
+ 40 
+ 5’3 
-11’4 
+ 10

Per 
cent 

+ 37’6 
+ 42’3
+ 27-6 
+ 30’7 
- 11 
+ 19’3

TOTAL ... ... 53,567 + 31 + 8’2 94,985 + 3’7 + 32’2

* Comparison of earnings 
war bonuses.

is affected by incteases in rates of wages, including
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Number of Seamen*  shipped in

Two months ended
Principal Ports;

WALES;

TOTAL 49,053 57,320 81,985

188
362

157
429

671
109

2,871

27,752
15,080
9,030

125
407

482
17.8

3,929

1.224
1,383
6,328

681

2,190
.602 
530

1,570
81

4,818
98'4
516

2,672 
tO

18,363
8,-451
1,768

2,184
1911
8,267

930

Feb., 
1914;

Feb., 
1918.

26 516
3,918
2,182

curers was

2,879
351
437

1,708
302

Average Daily Number of Labourers employed in Docks 
and at Principal Wharves in London.

933
436

5,830

1.117
1,888
6,739

- 755

ENGLAND AND
East Coast—

Tyne Ports... 
Sunderland 
Middlesbrough Hull...
Grimsby ... ,

Bristol Channel— 
Bristol f ... 
Newport, Mon. 
Cardiff | 
Swansea

Oflter Porte- 
Liverpool ... 
London 
Southampton

SCOTLAND : 
Leith
Kirkcaldy, Methil 
Grangemouth

Glasgow ... ...
IRELAND:

Dublin »_ ... 
Belfast ............

FISHING INDUSTRY.
IpLOYMENT^was agfjin fair on the whole. The following 
Eble shows the quantity and value of fish landed in 
lebruary, W& as compared with a year ago and February, 
■14:— j

Feb.,
1919;

wa^e^ts^aSnttsepSe^^S® givea Me W0 “ambers of separate 

i t . ^ng Avonmouth and Portishead.X including Barry and Penarth,

DOCK AND RIVERSIDE LABOUR.
Employment continued fair on the whole. The following 
Table shows the average number of labourers employed at 
the docks and at the principal wharves in London in Feb­
ruary 1919, in comparison with the previous month and with 
a year ago.

B08rd of m«Ie« aid

feh (other than shell;
England and Wales
Scotland ...............
Iceland ...

I total ... M. 
iell Kish <«. —

SEAMEN;
Aft, the principal ported included id 'the Table the supnlv of 
seameni was equal to or greater than .the demand.. Tt was: in 
excess ,of the| demand at ports on the East Coast,. London, 
Southampton,, Bristol; Liverpool, Glasgow, and Dublin in 
^om® cases th® excess was partly due. to 'ships beinjr held un' 
on account of strikes at shipyards.

The following Table shows, the number of seamen shipped 
vessds dTSngfeuSyforeign .going

London.—Employment continued fair generally,: and was 
better than a year ago.

East Coast.—-On. the Tyne and Wear employment continued 
.fa.it on the whole.. On the Tees it was fairly good and better 
than m the previous, month and a year ago. it was moderate 
or slack at Hull, Grimsby, Yarmouth, Lowestoft and Ipswich.

Southern and Western Ports.—Employment was dull and 
worse than a month agp at Plymouth. At the Bristol Channel 
ports it was fair on the whole; at Newport and Swansea an 
improvement was reported compared with a month ago and 
a year ago. At Liverpool employment at the North End 
Docks declined to fair ; at the South End Docks it was slack. 
At Manchester an improvement was reported. Employment 
continued good with canal Workers in the Midland area.

Scottish and Irish Ports.—Employment was good and better 
than a month ago at Leith, but showed a decline at Glasgow 
and Ayr. It Was fa,irly S°od at Belfast but bad at Limerick. 
At Gork.it improved to, good.

7 , , r-—.   furers. At
iterhead it was good, showing an improvement on the pre­
pus month. At Macduff it, was again good; At Fraser- 
Tgh employment continued fair with fishermen, but bad

ilhe quantity of fish landed showed a considerable increase 
Impared with February, 1918, the increase being relatively 
leaker in England and Wales than in Scotland. Compared 
lith February, 1914, there was a decrease of over 30 per cent., 
lough the value showed an increase of over 100 per cent. 
Bast and South Coast.—Employment in the Tees and Hartle- 
lol district was fair, and showed a slight improvement 
I the previous month. At Grimsby it continued good with 
Ihermen and fish dock labourers, and fair with fish curers. 
It Great Yarinouth and Lowestoft employment was fair, and 
lowed an improvement on the previous month. Almost con- 
Buous stormy weather greatly hindered fishing operations on 
he Devonshire and Cornish coasts, and landings at Plymouth 
Impared very unfavourably with those of a year ago. More 
fen returned to work than could be placed, in the boats, 
pile employment with packers, carters and 
borted to be quiet.
Kcottand.—Employment at Aberdeen was good with fisher­
fen and fair with fish dock labourers and fish '

lous month. At Macduff it. Was again good;

Bth fish dock labourers and fish curers.

AGRICULTURE.*
ENGLAND AND WALES

F.J.ab°?r shortage is gradually becoming less acute as.- de- 
[obilisation proceeds, but conditions vary greatly in different 
fctnets, some farmers haying all the men they need for 
twuKll,llr?melltsx,aUd otlleIS- being still sfiorthanded. 
Er tb 1ST.gje^tly needed almost everywhere. The wet 
E > d61ayed Ovation, and very little epring
Is X^ib?e!t d9”e;,®nly daring the last days of the month 
|s general progre^ been possible.
IVme dSfW CKU?tieS tte;®uPPjy Of labour .very short 

Ol'i’h ilw vrblln Senerally there is an improvement, 
Lkg ?e 1dei?obllls«<i' -are not always returning to farm 
Ite’d from labour, especially of horsemen, is re-
i pni Yo.rksblre; bat generally the situation is easier 
hrn aid Lancashne and Cheshire. In the midland, 
Ped of labour* especially;
I men nrO i » but there is a gradual improvementI FebruaryTbe ^favourable weather 

poured spring .sowing, except in a few|e S labourcultivation, Caused the short, 
l ease. The ^rwise have been
prebein? a 4-°^ ^abou.r ln Wales varied considerably, 
k w ® a ? •SUpply-“ ^°me districts, while in-others 
I Siers be fn X“°y 5 W S01ithera cMlltie8 dem°l*  J eis are in many cases not returning to the farms.

I SCOTLAND.
P"t8Xds°in8Banff FeP°*t? d to be sufficient for
|far> Perth anH T r?’ Peebles, and parts of
l^tney, Shetland^ J*  JS'Stl]1 TCTy scarc®; however, 
S!wliwe •’ Sutllerland, and the Western Islands 
filis5 “ot ..improvement -is noted,, owing' to the dt 
bwhat defifcieft1CilntUAh1 ^0rker8t but the supply was still 
plwn, and U Aberdeen, .Dumfries, Kirkcudbright 
f « ocemed pat and perth- There has
F"®- and scarcit? in lnoreas® the supply of casual 
F-KirkendbXht W^? reported from Ren-
FaildAyr; InB^„^lgt n{.and ^rtam districts, in Forfar, 
I" ‘la northern .n J J Wer6 also d^ult to obtain! 
fnwy was ® d easter“ counties the. weather during 

uultivatiou is in arrears • If 
thefofX™ E1 it was not so adverse; and 

®nhusly beM^d°U W “ °°uuties cultivation

TOTAL VALUB ...

-Quantity of fish landed. Value.'

Feb.,
Inc.

Dec. on Feb.
Inc. (+) or 

Dee. (—) on
1919:. Feb;, 1918 Feb.,1914 1919. Feb. ,1918tFeb., 1914

Cwts. Cwts. Cwts. £ £ £
320,4 8
4 <1,370
3 , 80

4-110,582 
+ 39,689 
t- l«,600

-249,175
—140,798
- 38,283

1,046,272
699,311
41,760

+ 51,214
+ 19,444
+19,919

4 461,516
4 462,515 
+ 24,010

2 832,968 +161.871 -428,261 1,787,343
37,891 + 8'1,577

+ t,504
4 918,041
+ 10,539

... ... 1,825,234 + 88,081 + 958,580

Period.
In Docks. !<

At
Wharves 
mailing 

Returns.

Total
Docks 

and 
Principal 
Wharves.

By the Port 
of London 
Authority 
or through 

Contractors.

By Ship­
owners, &c. Total.

y^eek ended Feb..1st 5 811 2,790 . 8,601 6,328 14,929»» »> *> 8th 6,092
6,077

2,354 8,446 6,687 15,133>» »i » 15th 1,661 7,738 6,592 14,330> j > » » 22nd 6,028 2,319 8,337 6,958 15,295

,• f
for 4 weeks 

ended Feb. 22nd. | 6;C02 2,278 8.289.' 6,611 14,921

Average for Month ago s 6,870 . £,206. 8,076 6,167 - 14, *46  .

ii >» Year ago h,658 2 MS '^7,071 5.A76 ! M-549 .

and

Feb., 
1919;

Inc. (+) or | 
Dec. (—) on a L

Month 
ago.

Year II 

ago.

1,129 + 68 + 470268 - 66 + 72!298 + f6 + 124j 432 - 706 - 533
27 - 30 - 145

349 - 419 - 317
873 - 142 + 6,73,H07 - 125 + 461
271 - 213 - 14

11,943 - 2,660 + 2,8423,239 - 2,440 - 680
1,244 + 306 + 382

318 + 25 + 4658 + 7 + 27
1,238 - 395 - 749

97 + 8 + 21130 - 102 - 155

25,251 - 6,818 + 972
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MINISTRY OF LABOUR EMPLOYMENT EXCHANGES (contd.).

AVERAGE daily number of registrations, vacancies notified and vacancies filled

4,127 +1,180- 220-1,044_22,830

I

O

Occupation.

JUVENILES.ADULTS.

VACANCIES.VACANCIES.REGISTRATIONS.
| OCCUPATION GROUPS.

Women.

Groups of Trades.

Month 
ago.

Month 
ago.

On Live 
Register 
at end 

of week.

Month 
ago.

2,056
1.381

317
313

+ 680
+ 33a 
+ 70
+ 95

Increase (+) 
or Decrease 
(—) on a

Year 
ago.

Individuals 
Registered during

On Live 
Register 

of week.

Increase (+) 
dr Decrease 

(—) on a

4 weeks 
ended 

7th Feb.

Year 1
ago. 1

Filled 
during 
Period.

778
349
631
899
854
172
333

1,058
406
930
822
315
432

99
39
18
58
84

1,756
1

11

232 
+ 7t 
- 97 
+ 35

5 weera 
ended 

10th J«

Notified 
during 
Period.

On Register at 
End of 
Period.

4
80

18)
12

1,388
1

26 
”*82  
288 
906 
249 
298 
485 

4,054 
1,848 
2,246

886
2,134

153
51

iWB
w

4 Weeks 
ended

7 Feb., 
1919;

4 Weeks 
ended
7 Feb., 
1919.

79’0

76*7
88*6
39’3 
79*1  
70’5

40*7

590
45’8
70’0
81’6
65’5

9,581
10,272

1,513
1,464

9

14

- 786
- 105

-1,18H

Vacan­
cies 

notified 
during 
week.

+11,678 6,683

4 Weeks 
ended
7 Feb., 
1919. '

Insured Trades
Uninsured Trades...

All Trades  
Do, a month ago 
Do, a year ago

On registers at 10th Jan., 1919...
Number of individuals registered 

during period
Total  . ...

"l/czcancL&s JVotd\ecL -Ln 1918.
 Z/'acArLcies FificcL -in

Notified 
during 
Period.

Filled 
during 
Period.

8?6
13

1,428 !
386
195
139
540

9,735 
86,097 
10,541 
19,449

96
1,039

341
3,922

23.121
13.121
28,845.
89,403
4,404

12,421
14,717
22,341

[ ^ese figures are those of the General Register for a period ended early in the month stated at the head of the Chart. 
I e80 are trades insured against unemployment under the National Insurance Acts, 1911-1916.

I Average Daily 
Registrations.

Average Daily i 
Vacancies Filled I

—i — t—I—* fteqLStrrct&ons tn. 1919-
Vct-canci^s NolzftecL tn 1919 F*

•■■■■■■■■■■■■ FclfLed. in 1919• 1

Increase (u 1
or Decrease 1
.(—)°na 1

3,059
2,658

443
523

Average Daily 
Vacancies Notified.

The number of vacancies un-
; but 

un-

84’41

70’81
7311
3341
79’51

6971
49 6 I
ml
35-5’1
67*21
78-71
66-81

5,132
4,917
6,039

11,303
6,466
6,117
9,010

25,502
14,2:8
29,993
13,258
9,724

20,576
8,342
1,920
5,788
1,853
4,025

47,354
79

570
*” 6

The average daily registrations, vacancies notified and 
vacancies filled during the month were 22,830, 6,683 and 
4,127 respectively. A chart, showing the fluctuations since 
February, 1917, is given on page 101.

13
”13

7
1
2

10
122
494
96 

1,094
3

24
5

51
266
395
334

1,280
164
489
735
985

Carpenter and joiner 
Bricklayer  
Painter and Decorator 
Builders’ Labourer  
Navvy  
Plater, &c  
Labourers in Shipyards, Ac. 
Fitter, Turner, &c .
Metal Machinist .
Engineering Labdur er 
Clerk or Typist  
Garter .
Porter, Watchman, Ac. .. 
Coal-mining ... ,...
Cotton Spinning 
Cotton Weaving
Tailor  
Shop Assistant ... 
General Labourer ...
Laundry Service  
Domestic Indoor Servant .. 
Day Girl \ £.*. ■< 
Charwoman, Cleaner

873 1
417
976
979

1,104-
175
276

1,205
512
886
709
407
421
114
66
20

295
87

1,663
12
61

CASUAL EMPLOYMENT. 1
The above figures exclude casual occupations ( 

labourers and coal labourers). The number of casual y 
found for workpeople in these occupations was a 3 
average of 67, compared with 55 in the previous five j 
and with 227 in the four weeks ended 8th February, JI 
During the four weeks there were also 577 cases in J
men were given employment through the clearing-" i 
system for dock labourers at Liverpool.

Building ... ... ... ... •••*
Works of Construction ... .  
Engineering, Shipbuilding and Con­

struction of Vehicles
Miscellaneous Metal Trades 
Chemicals ... ... ... ...
Domestic Service .. ... ,... ...
Commercial and Clerical
Conveyance of Men, Goods and 

Messages
Agriculture  ... ...
Klines and Quarries ... ....
Textiles ... ... ... ...
Dress (including Boots and Shoes) ... 
Food, Tobacco, Drink and Lodging ... 
General Labourers. ... ,,... 
Alloth'er Trades ... :...

I A,-INSURED TBADES.+ 
hiding ... ...
Forks of Construction ... ...

 ...
gpbuilding... ,ti ... ...
pgineering ... . ...
JoMtruction of Vehicles ... ...
minet Making, Ac. ... ...
pcellaneous Metal Trades ...
ftecious Metals, Ac,
picks and Cement... ... ...
fomicals, &c. ... , ... ...
Rubber and Waterproof Goods- ... 
Immunition and Explosives ... 
pther—Excluding Boots & Shoes
I TOTAL, INSURED TRADES

Vacan- 
filled „ 

during' at end 
week, cf .. cik

Compared with the previous month .there was an increase] 
in the case of men, women, and girls, but a slight decrease! 
in the boys’ department; Compared with a year ago, tnei;ei 
was a decrease in all departments. The proportion of vacua 
cies filled to vacancies notified /varied considerably in difiereni 
occupations, as is shown in the table for men and women 
below.

Year
ago.

> 5,483 
+ 5,090 
+ 523 
+ 582

 

I individuals registered, vacancies notified and vacancies FILLED in the four weeks
ENDED 7th FEBRUARY, 1919.

■Note.—Applicants, (ire registered occupationally, accordingto the ((woric desired” "by them., and for the purpose of this’Table such, occupations are grouped according,
. to the industry with which, they 'are plainly connected. 

The usual monthly analysis for the four weeks ended 7th 
February is shown below :•—g

In the case of males, the insured trades accounted fol 
54-8 per cent, of the total registrations, 59’9 .per cent, of 
the vacancies notified,.and 63’6 per cent, of,the vacancy! 
filled Among females, .the percentages ini the insured! 
trades were 21’6, 7’6, and 10’9 respectively. Of the vacancies! 
filled in uninsured trades, 5*3  per cent, were known to be| 
for less than‘a week’s employment,and, of the vacancie| 
filled by boys and girls, 16’3 per cent, were filled by apphl 
cants who obtained their first situation since leaving school!

The following Table -shows the proportion of vacancy 
filled to Vacancies notified (excluding those on the register | 
beginning of period) :—

Women.
Vacan­

cies 
filled 
during 
week.

|B.-UNINSUEED TRADES. 
J°od, Furniture, Fittings, Ac. ... 
ffimestto >i4
PWcial and Clerical ...
Rveyance of Men, Goods, Ac. ... 
Knculture 
ligand Quarrying 
f“be8 and Brooms, Ac.... ...

and Glass ... ...
ler ^ooks & Stationery

and Shoes ... ”* **’
ErH0?acco’ Drink& Lodging... 
E«erdi Labourers ...
P°P Assistants ’’’
E?ent’ Defence Profes-
BOthers ’**

K. UNINSURED TRADES ...

I T?tal—All Trades
■. abpal Employment ,,,

Reregistrations during period ... 
On registers at 7th Feb., 1919 ...

Vacancies notified during period 
Vacancies filled during period ... 
Applicants placed in other dis­

tricts 

GENERAL REGISTER.

Tfie number of workpeople on the register of the Em­
ployment Exchanges (409 in number) at some time or other 
during the four weeks ended 7th February, 1919,, was 
1,105,006 (men, 411,116; women, 570,352; boys; 62,315;; and 
girls 61,223). These figures comprise workers in professional, 
commercial and clerical, as well as in industrial occupa­
tions, bitt exclude casual occupations.

The number of vacancies notified during the period was 
160,400, and the number of vacancies filled was 99,044. 
The total number of workpeople remaining on the register 
at 7th February, 1919, was 792,277.

+ 500
+ 336
+ 94
+ 12t

+1,051

MINISTRY OF LABOUR EMPLOYMENT EXCHANGES.
The following Table /summarises, the work of the Employment 
■Exchanges during the week ended 28th February, 191? -

n with the previous month, the daily average of I
showed a percentage decrease of 4'4; the daily XSe TvtancL notified Ind fancies ’filled shwJ 

nlrceftagl increases of 18'7 and 40 0 respectively.
P The following Table shows the comparative volume J 
work toe in insured and uninsured trades ... during tkl 

month:—

The largest proportion >of vacancies filled, to vaca 
notified for men was 88’9 per cent, in chemicals, . | 
lowest 23*4  per cent, in agriculture. For women, the 1 5 ^ 
proportion filled was 88*6  per cent, in chemicals, an j 
lowest 39’3 per cent, in domestic services.

Compared with the previous w^k, ,O*
tions showed a slight increase, due entirely to the increase 
in the number of men registering, the figure for wome 

■u • rr fnllpn bv 5*3  per cent. The number of applicants 
pS inacreasedyby 8-lper cent. : the proportto. foi: men 

hnd for women were .practically .identical. The. increase , m 
the live register was 60 per pent;, the increase m the 

department being greater, than that among 
;cies notified increased both departments, the ^ncre^e 

the total being 6’4 per cent. -— — 
filled 'at the end of the week increased by 0:3 per cent. 
Ju tins case the increase; was due to women s . vacancies 
filled, the figure for men having fallen by 7 7 per cent..

The following table shows the number of applicants placed, 
and vacancies notified, and the live register for men and for 
women in the principal occupations during the week ended 

28th February, 1919.

Men.
Vacan­

cies 
notified 
during 
week.

25000

r FEB. MAR- APU. MAY; JUNEi JI JUY. AVG. OftT. >V. DEC. JAW-

11
11

.1

7

7
7 

£

ill!!/ /
 ■7

7
J r

/ 40000

8000

.6000 ?

4000 ‘

2000
O

X z

I'M 1 ■!»■

*•*•■**.-

Men ... 
Women 
Boys... 
Girls...

Total

No. of fresh
Registrations 
during week.

No. on Live ] 
Register at

end of week.

Vacancies 
notified 

during wedk.

Vacancies 
filled during 

week.

Vacancies un­
filled at end 

of week.

Meh . ...
Women ...

81,941
47,240

416,150
549,261

20,754
19,849

16,270
10,466

51,369
63.6H8

Total 129,181 965,411 40,583 26,736 115,067
-

Insured Trades .
Uninsured Trades

Total ...

Registrations. Vacancies Notified. Vacancies Filled. 1

Males. Females; Males. Females. Males. Females, 1

145,925
120,335

60,970
220,682

50,375
33,674

5,827
70,524

36,704
20,976

4,508'1

36,858]

266,260 281,652 84,049 76,351 57,680 41,361]

Men. Women. Boys. Girls. Total 1

Per cent. Per cent. Per cent. Per cent. Per cent,]

71’9 79-1 82-7 72-8 73'3 ]

59’3 50’0 75’4 64-3 55'5 1

67'2 520 78-4 65*4
611~|

53'8 45-1 79-0 .61’7 ]

70’5 83’9 83^7 76’h 77*0  ]

On Register at
Beginning of 

Period.
Men. Women. Men. Women. Men. Women. Men, Women. Men. Women. Boys. Girls. Boys. Girls.

27,111 2,276 30,964 1,629 33,1915 3,189 14,316 126 11,014 86 603 18 361 9
6,388 95 8.137 HO 7232 172 6 005 23 4,880 22 11 1(
2,306 2,887 2,522 2,178 3,241 4,314 826 151 467 126 196 75 166 68
8,390 449 11,729 316 13 427 608 3,703 56 2,443 66 216 9 165 x 8

59,337 63,737 60,545 29,790 80,284 77,274 15,292 1,423 10,707 1,129 2,360 513 2,028 364
1,555 1,070 1.651 644 2,087 1,562 699 51 290 21 92 11 73 6

606 563 1,001 637 1,668 961 616 152 165 105 92 48 66 35
5,935 8.751 7,366 5.832 6,889 11,958 1,958 645 1,295 495 333 373 273 278

434 1,008 612 839 743 1,454 233 110 54 89 185 200 120 122
221 344 317 , ( 226 362 507 . 400 65 92 31 15 13 10 7

1,140 1,785 1,4-2 1,568 1,407 2,834 988 300 784 265 243 113 237 93
333 1,882 434 1.215 517 2,562 146 389 148 324 16 93 17 79

2,566 24,697 2,172 8,991 2,792 27.545 645 469 667 414 56 51 49 35
597 21014 788 1,669 976 3,09) 185 234 88 153 45 116 34 85

116,919 111,588 129,680 55,654 154,930 1'38,030 46,012 4,191 33,091 3,319 4,363 1,633 3,610 1,189

77 137 130 143 149 211 85 57 19 20 15 76 13 52
3,035 33.43Q 4,826 40,579 5,738 53,963 1,796 34,986 828 13,756 690 3426 469 1,620
6,195 13783 10,690 16,417 10,038 18151 5,534 7,902 3,947 ’ 6,252 674 1,357 661 1,171

14,568 9,132 23J41 6,680 26,807 12.932 6,504 £91 3,976 699 2,469 1,055 1,835 751,
1,301 965 2,645 1,724 3.053 2,202 2,147 518 502 211 531 231 436’ 205
1,704 241 7,032 170 6,361 377 1,355 12 443 9 30 19 20 5

41 180 106 229 108 346 18 30 2 20 11 23 9 16
849 1,146 848 920 967 1,548 520 257 75 192 100 76 64 41
551 2,591 1,533 3,237 1,640 4,886 244 419 104 241 179 392 141 264

12,849 46,049 11,441 38,423 17 384 62,188 878 3,920 479 2,313 188 618 137 465y
1,123 15,254 1,872 16, >91 2,356 26,3i5 390 4,620 107 2,070 87 1,188 45 706 <

406 8 3 1,015 683 921 1,017 489 346 205 )99 109 103 79 54
778 8,U1 1,494 7,894 1,615 12,676 493 2,589 259 11952 166 971 115 691.

20,149 61,851 25,797 37,818 33,305 86,301 5,333 1,132 4,284 924 605, 649 479 650-
1,160 18,165 2,034 12,7i5 2,386 26,345 201 768 113T 833 158 533 94 354

’ 1,329 4 053 . 2,865 2,863 2,847 4,f83 789 6«7 389 533 233 153 207 148
301 217 632 397 550 503 640 166 522 64 28 55 15 35

66,416 216,127 98,101 186,983 116,125 314,014 27,411 59,600 16.254 29,828 6,263 10,924 4,722 7,028

183,335 327,715 227,781 242,637 271,055 452,074 73,4’3 63,794 49.348 33,147 10,626 12,557 8,332 8,217
1,930 3,013 3,611 1,820 , ... 1,612 ... «• /■ • ■ -** ;-rt. i M*

Meh.

4 weeks 
ended 

7th Feb.

5 weeks 
ended 

loth Jan.

76’9 60-6
81*3 71*1
68’2 57’3 .

66’1 431
88-9 80’0
46’1 35’3
71-3 69’7
611 32’4

23’4 16-6 .
32’7 21’2
54’9 27-8
35’5 25-9
52’5 38-9
80’3 65’6
45-6 412

Men. Women. Boys. Girls. Total.

183,335 327,715 26,391 26,451 563,892
227,781 242,637 35,924 34,772 541,114

411,116 570.352 62,315 61,223 1,105,006

3,163 3,890 393 353 6,798
271,055 452,074 33.458 35,690 792,277

73.423 63.794 10.626 12,557 160,400
. 49,348 83.147 8,332 8,217 99.044

7,839
1

3,261. 894 1,208 13,202



THE LABOUR GAZETTE 103F March, 19®March, 1919.THE LABOUR GAZETTE102

Groups of Trades.

122,000

PRINCIPAL TRADE DISPUTES WHICH BEGAN OR ENDED IN FEBRUARY.

Result, t

Coal miners, &c.—Amman Valley Particulars of Change.

Changes in Rates of Wages, and War Bonuses.Woik resumed unconditionally.

&c.—

Work resumed pending negotiations,

Non-unionists joined Trade Union.

Disputes Still in Progress.—50 disputes, involving about 15,000 workpeople, were in progress at the time of going to pre®8, I

For Notes see page 108.

Cigarette makers- Manchester

Hairdressers’ assistants and mani- 
. cunsts—London

Cooks, waiters, waitresses, &c.— 
•London

Under-manager resigned.

Temporary settlement effected pending] 
negotiations.

Damages not refunded.

&c.—

and

Other Trades:—
Newspaper packers, &c.—London...

Mining and Quarrying
Coal -miners, &c. and mechanics.— 

Manchester (near)
Coal miners, &c.—Alfreton (near)...

Flat rate advance not granted.

•Strikers replaced by other workpeople. |
Work resumed on a 47-hour working! 

week pending a national settlement oil 
the hours question./

Work resumed unconditionally.

Work resumed unconditionally.

. * Disputes involving less than 10 workpeople, and those which lasted less than one day, have, as usual, been omitted from the statistics, except when I 
aggregate duration (i.e. number of workpeople multiplied by number of working days, allowing for workpeople replaced by others, &c.) exceeded 100 days. .

t The occupations printed in italics are those of workpeople ‘ ‘ indirectly involved,” i.e. thrown out of work at the establishments where the disputes ocean i j 
but not themselves parties to the disputes. T*he  statements of cause and result do not apply to these persons.

J The strike of puddlers caused the working of short time by 1,000 millmen employed at the establishments where the dispute occurred .

I Changes Taking Effect in January-February, 1919.
I The following Table summarises the changes for which 
particulars are available, increases amounting to nearly

Increase of 4d. per hour in standard rate, into which is 
merged the bonus of 12% per cent, on earnings previously 
granted. Rates after change; bricklayers, masons (banker 
Lands), carpenters & joiners & plasterers, Is. 9d. ; masons 
(fixers), Is. 9%d. ; plumbers, Is. 9%d.; fitters and electric 
derrick-drivers, Is. ,8d.; steam derrick drivers, Is. 7%d.

Increase of 3%d. per hour in standard rate, into which is 
merged the bonus of 12% per cent, on earpings previously 
granted. Rates after change: painters, is. 6d. smiths, 
IsV 6%d. ; scaffolders and timbeimen, Is. 5%d.; labourers, 
fitters’ mates, &c., IS. 5d.

Increase of 2d. per hour.

Increase of Id. per hour. Rates after change: bricklayers, 
masons (banker hand s), carpenters and joiners, woodcutting, 
machinists and plasterers, Is. 8(1.2; masons (fixers); 
Is. .8%d.2; labourers,and navvies; Is. 4%d;2

Increase of 5d. per hour in standard rate (Is. 2d. to Is. 7d«) 
into' which is merged the bonus, of. 12% per cent. on. 
earnings previously .granted;

Increase of 3d.,per hour. Rates after change : bricklayers 
and plasterers,.Is, 5d. 2; labourers; ls./2d.?'

Increase of 2d. per hour, (Is. 3^. to Is. ad.).?
Increase of 3%d. per hour(ls. l%d. to Is. 5d).2

Increase of 3d. per hour in standard rate (Is. 3d. to Is. 6d.), 
into which is merged the bonus of 12% per cent, oh earn-' 
nings,previously granted;

Increase of l%d. per hour (Is. 2d, to Is. 3%d,).2
Increase of 3%<j, per hour in standard rate (IS. 3d to. 

Is. 6%d.), into which is merged the bonus Of 12% per cent, 
on earnings, previously granted.

Increascof 3d. per hour, (Is. 2d to Is. 5d,). '
Increase of 3d. per hour. Rate'after change, is. 3d., plus 

12% per -cent. ..
increase of 3d. per hour (Is. 3%d. to Is, 6%d.), into which is 

merged the previous bonus of 12% per cent, on earnings.
Increase of 3d, per hour (Is. 3d. to Is. 6d.), into which is 

merged the previous bonus of 12% per cent, on earnings;
increase of 2%d. per hour (Is. 0%d. to: Is: 3d.), into which is 

merged the previous bonus of 12% per cent?, on earnings.
Increase of Id, per hour (Is. to Is. Id.); also bonus of 12% 

per. cent, on earnings, previously granted to men oh muni­
tions work, extended to men bn other work.

Increase of. 2d. per hour (10d. to Is.).
Increase of Id. per hour. Rate after change: Is. 3d; per 

hour plus 12% per cent.
Increase of, 3d. per hour (Is. Id. to Is. 4d.).

<£25,000 in the weekly wages of about 70,000 workpeople, which 
Were arranged, in January or February, to have effect as 
from various dates in November and December, 1918, are not 
included in these figures :— < .

Wages.
I changes in rates of wages (including war bonuses) re- 
Kfed as having come into operation in February-, to have 
K1 . either from dates in that month or from earlier dates, 
Bulted in an increase of about £85,000 in the weekly wages 
f T about 550,00b workpeople. In addition a large number 
If workpeople whose recognised working hours were reduced 
li d their hourly time'rates enhanced so'as to give the same 
Keekly wages as before for the shorter working week.
1/The principal changes included a fprther War wage in­
crease of lj to 2| per cent, on the pre-war rates of workpeople 
f the woollen and worsted industry and the dyeing and finish- 
| trades in Yorkshire, by Which the total war wage Was in­
creased to 107 per cent, over pre-war rates for the Worsted 
Isoinning section and. for time-workers in the other sections, 
laud to amounts varying from 64| to 91 per cent? for piece­
workers in the other sections; Increases of 5s. and 2s. 6d. 
Ler week were also granted to workers 18 years and over 
End under 18' years respectively, employed at gas under­
takings, raising the total war advance, for men 21 years and 
lover in the majority of cases, to 28s. 6"d. per week plus -a 
Bonus of 12| per cent, on earnings.
r Other important changes were small additional bonuses to 
Workpeople in the 'textile bleaching, dyeing, calico printing 
End finishing trades in Lancashire and Cheshire and in Scot­
land, making a total bonus Of 30s. lOd. per Week for men and 
19s. 3d. per -week for women.; increases to workpeople in the 
loachbuilding trades, resulting from the, adoption of minimum 
Bates; advances (to have effect as from December» 1918) of 
[8s. 6d. and 4s. 3d. td semi-skilled and to unskilled men and 
toys respectively in the aircraft woodworking trade; and a 
[general increase in the rates of building trade operatives: in 
London.
I Of the increases arranged in February, 27, affecting oyer 
145,000 workpeople, were arranged by arbitration14, affecting 
Ibout 55,000 workpeople,. Were arranged by conciliation; 6, 
Effecting nearly 80;000 workpeople^ took effect under sliding 
scales; and the remaining 69 changes, affecting 270,000 work­
people, were arranged directly as the result of negotiations 
Between employers and workpeople or their representatives. 
In 6 cases only, affecting abouV^SOO workpeople, the /Changes 
were preceded by disputes causing stoppage of work.

Meal time not to be included, but reason 1 
able facilities to be offered to meettnui 
Ordinary physical needs of the men. |

sport :—
Electric railwaymen, steam. loco­

motive drivers, &c.—London and.
, Southern Counties

„Coal miners, &c. — Lanarkshire, 
Kirkintilloch and Kilsyth

Metal, Engineering, and Shipbuild­
ing Trades:— C-

lion puddlers, &c.—Dudley and 
. district
Cold rollers and steel sheet mill 
? wQr/cers—Newport, Mon.

'•/Shipyard workers, engineers, 
Belfast

Shipyard workers, engineers, 
Firth of Forth

Iron and steel moulders
• dressers, labdurers, <te.-t-Scotland

; Motor workers—Manchester

Textile Trades:—
Hosiery workers,'embroiderers, &c.—^ 

Dublin.(near)

Building ... ...
Goal Mining ... ... ...
Iron and. Other Mining...... 
Quarrying...... ... ...
Pig Iron Manufacture ... ''
Iron and Steel Manufacture ... • 
Engineering and Shipbuilding 
Other Metal ... M M
Textile ............. _ _
Clothing ... M M M
Transport... ... n. w.

Printing, Paper, &o. ...
..Furniture and Woodworking ... 
Glass, Brick, Pottery, Chemical, &G. 
Food,: Drink and Tobacco' 
Gas, &c., Supply ... ...'
Other Miscellaneous ...
Local Authority Service s ' M

TOTAL

Question to be. dealt with by the Parhal 
mentary Committee of the Tra
Union Congress

Work resumed pending negotiations. | 
Rates of commission, to be tecreabedj 

and a joint committee representin| 
employers and employed tornie ^ 
decide other questions of reinu 1 

''tiop, &c. ' - . or|
Work "resumed on previous terms

Workpeople replaced.

TRADE DISPUTES/
[Based on Returns from Employers and Workpeople.} 

TbAde Disputes in February.
Number and Magnitude:—The number of ^^de disputes 

beginning in February was 62., as compared with .105 We 
previous month, and 82 -in February,, 3918. .In these pew 
disputes nearly 48,000 workpeople were directly, and over 
2,000 indirectly, involved; and these figures, when added to 
the number of workpeople involved in disputes which began 
before February and were still in progress at the beginning oi 
the month, give a total of about 280,000 workpeople involved 
in disputes in February, 1919, as . compared with 460,000 m 
January, 1919, and 56,000 in February, 1918. In the following 
Table the new trade disputes for February are summarised by 
groups of trades: —

Besults.—During the month settlements were effected in tlle 
case of 30 new disputes, directly involving 31.864 workpeople, 
and 21 old disputes, directly involving 53,93d workpeople, ot 
these, new and old disputes, 6, directly involving ?,6?2 work, 
people, were settled'in-favour of the workpeople, 19,? directly 
involving 68,733 workpeople, m favour of the employers; and 
26, directly involving 13,385 workpeople, were compromised? 
In the case of 28 Other disputes, directly involving 46,884. 
workpeople, work was resumed pending further negotiations.

Aaareqate Duration.—The number of working days lost in 
February by disputes Which began or were settled in that 
month amounted to about 1,294,000. In addton, 1,022 000 
working days were lost owing to disputes which began, before 
February and were still in progress at the end of th^_ month. 
Thus the total aggregate duration in February of all disputes, 
new and old, was 2,316,000 days, .as compared with. 2,918,000 
days in January, 1919, and 288,000 days in February, 1918.

Trade Disputes in the First Two Months of 1918 and 1919.

Hours,
The changes during February in the number Of hours 

constituting a full ordinary week’s work, in the industries 
for which statistics are collected by the Department, affected 
over 230,000 Workpeople, whose recognised hours were reduced 
by an aggregate of nearly 2,100,000 per week. The principal 
bodies of workpeople included in this number were iron and 
steel Workers in certain districts, for whom a uniform shift 
of eight hours was adopted; vehicle builders, and Workpeople 
in the edge tool, jewellery, silver, chemical and match-making 
trades. Whose Weekly hours were reduced to 47; and silk 
workers in the principal centres, to whom a 49-hour week Was. 
granted. In the first two mouths of 1919 over 1,835,000 work­
people have had an aggregate reduction of about 123250,000 
hours per week.

The 8-hour day for railway servants Was also brought into, 
operation early in February, but details of this change are. 
not included in these-statistics.

During the early part of March further reductions in hours 
have taken effect, including the adoption of a 48-hour week 
for ..workpeople in' the - printing and woollen trades. Par­
ticulars of these changes will be given in the Labour Gazette 
for April.

PRINCIPAL CHANGES TAKING EFFECT IN FEBRUARY. 1919.

CHANGES IN RATES OF WAGES AND HOURS OF LABOUR.
I r77 particulars given, which are’based on returns from employers and wbrkpeopler are. exclusive of changes affecting dgricultiir al 
? / 4 seamen, railway servants, police and Government, employees. War bonuses' and war increases hare been so described

possible, but the inf or motion is not in all cases sufficient to distinguish between these and the increases not thus limited.}

Causes.the 62 new disputes, 34, directly involving 
5,599 workpeople, arose on demands for advances in Wages > 
3, directly involving 300 workpeople^ on other wages ques­
tions; 8, directly involving 18,402 Workpeoples on questions 
affecting hours; 4, directly involving 10,778 workpeople, on 
details of working arrangements; 12, directly involving 12,570 
workpeople, on questions respecting the; employment of par­
ticular classes or persons; and one, directly; involving 150 
workpeople, on a question of Trade Union principle.

Occupations and Locality.!

Tr,

726 000

No. of Workpeople 
affected.

Amount of Net 
Increase per 

week.

86,000
£

28,100
1,000
4,000

200
1,200

3,000 1,000
10.500
23.500

330
4,000

e] 104,000 23,300
23,000 9,700

306,000
21,000

11,910
5,600

500 100
12,000 1,900
9,000 2,400

12,500 3,100
8,000 2,100

62,000 16,000
5,000 1,80)

... .. 37,000 9,300

Groups of 
Trades.

No. Of 
Disputes.

No. of Workpeople involved.

Directly. Indirectly. TotaL

Building ... ... .......................
Mining and Quarrying ... ... ...
Engineering and Shipbuilding;.,. w. 
Other Metu .................................
Textile ... ... ... -... •••
Clothing ... ... ............. •
Transport............  ... ••• •••
Other Trades ... ... ......
Local Authority Services ... ...

3 
■15 ,

6
6
3
3
3

17
6

354 
23,016 
6,829

729
270

98
8,292
7,588

593

’189

1?500

*270
47

102
67

351
23,235 

6,829 
2,229

270
368

8,339
7,690

650

TOTAL, FEB., 1919 ...... ... 62 47,799 2,165 49,964

TOTAL, JAN.., 1919 ... ... M3,360 5,647 iftopot

TOTAL, FEB.,; 1918 ... ... 82 2.1,508 20,31/t Ul,832

Groups of 
Trades.

January & February, 1918. January & February, I9igt 1

No. 
of 

Dis­
putes.

Numoer 
of , 

Work­
people 

involved 
in all 

Disputes 
in 

progress.

Aggregate 
Duration 
in Work­
ing Days 

of all 
Disputes 

in 
progress.

No. 
of

Dis­
putes.

Num oar 
of

Work­
people 

in vol**!
i n all 

Disputes 
in 

progress/

Aggregate
Duration | 
in Work. 1 
ing Days | 

of all I

progress, |

Building... ... ... 24 17,000 184,000 8 3,000 . 28,000 1

Mining and Quarrying... 10 13,000
41,000

93,000 261,000 1,122,000 ]
Engineering and Ship- 62 233,000 M 198,000 3,781,0001

building 
Other Metal 19 32,009 155,000 17 13,000 75.0001

Textile ... — 9 19,000 83,000 7 3,000 38,00ll |

Clothing... •«- 8 2,000 18,000 7 2,000
17,000

15,000
Transport .............. 6 1,000 6 000 9 67,000 1
Other"Trades 31 9,000 42,000 30 12,000 91,000 1|
Local Authority per­

vices
TOTAL —

11 1,009 7,000 11 1,000 10,0101

189 135,000 821,000 167 510,000 5,235,00)1

Estimated
Number of 

Workpeople Involved
Date when 
Dispute 
began.

Duration 
in 

Working 
Days.

Cause or Object f

Directly. Indi^:
rectly.t

2,562 189 11 Feb. 8 For dismissal of alleged objectionable 
under-manager

1,190

7,000

f/36,418 
t

...

12 Feb.

1 Feb.

' 27 Jan.-

2

' •' 8

Dispute as to rate of wages to be paid, 
to “getters-out” upon introduction 
of “ all throw in ” system of payment 

For refunding of sums deducted from 
earnings of certain men as damages 
for illegal absence from work on the 
occasion of the luaeral of: a fellow 
workman .

in sympathy with men on strike in i 
other industries and for reductton in 
working,hours and other concessions

, 400 + 30 Dec. 30 For a flat rate advance, in wages, in 
addition to the sliding scale advances

14 1,500 12' Feb. 6 For reduction in working hours ... c

40, JOO*/ 2 5 J am 22 For a 44-hour working week ... • ...

• ■■ 'v : '
7,(

w
JOO 27 Jan. 16 For a 40-hour working week without 

reduction in wages
10’ )00 27 Jan, 18 For a 40-hour working week without^ 

reduction in wages

2,560 ... 11 Feb. 17 For reinstatement of discharged shop> 
steward

297 121 30 Jan. 15 Refusal to work with non-unionists ...

8,518 ... 3 Feb. 6- For inclusion in the eight-hour working 
day of an interval for electric train­
men s' meals

1,520 ... OFeb 1 ■'For recognition of the National Union J 
Of iPrinting and Paper Workers as the 
only Trade Union for bookstall and 1 
shop managers

311 10 Feb. 4 For advance in wages and recognition 
/of Trade Union

303 . 27 23 Dec. 89 . For advance in wages Of 10s. per week

5,000 ■ - 4 Feb. 5 For an eight-hour day, abolition of the 
“trdne” system of pooling and dis- 
tributing“tips,” and other concessions

| Trade. Locality.

Date from 
which 
change 
took 

effect,

Occupations.

tang ■

Trades

Bricklayers,.masons, carpenters and joiners,/ 
plumbers, plasterers, fitters, electric and 
steam derrick drivers

Louden ... ■ ... -- . 15 Feb. J Painters; smiths, scaffolders and timbernlen, 
and labourers, fitters’ mates, &c.

Woodcutting machinists and sawyers, slaters 
and tilers,-and marble polishers ■

■Northern Counties and
Cleveland

Tyne District .(including 1'7 Feb. Bricklayers, masons, carpenters and joiners,
Newcastle, Hebburh,
Jarrow,N.arid S. Shields, 
Wallsend and Blyth)

: woodcutting machinists, plasterers/ la- 
bourers and nay vies 1.,

Tees and Hartlepool Dis- ■1 Feb?- Painters ... ... ... ... ... ...
trict (including Middles­
brough, Stockton, Thor- 
naby and Darlington)

Yorkshire:— Bricklayers) plasterers, ahd labourers, ;...
Barnsley....... .... 1 Feb/

1st full

Masons and plumbers .................................
Carpenters and joiners, woodcutting machin­

ists and slaters. .
Bricklayers, masons, carpenters and joiners

Batley, Birstall and Dews- payafter - and slaters
•bury 11 Feb, Labourers............................................Halifax ... ............. 17 Feb. • Plumbers and .glaziers/ ... u?. .............

Harrow ate .... ... ... 1 Feb. Plumbers..................................
H=bdeu Bridge ... ■■.-•1 Feb. Painters ... ... ... ...... ' ... :

1 Feb. Bricklayers and masons.......................

Huddersfield'- .... 15 Feb.

. 1 Feb.

Slaters ... ... ... ... .;... ........

Labourers ... ... ...
Nkley ... .? 1 Feb. • Painters ............. ...

Malton and'Norton 17 Feb. Painters .............................................Pudsey ....................... 1 Feb, Carpenters and joiners/.,, ... . ... ...
Skipton 22 Feb. Plumbers ... ... ... ... ...
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PRINCIPAL CHANGES TAKING EFFECT IN FEBRUARY, 1919 -(continued).

Particulars of Change.Occupations.Locality.
Trade.

Changes in Rates of Wages, and War Bonuses (continued}.
Changes in Rates of Wages, and War Bonuses (continued).

Piece-workers1 Feb.

Yorkshire ...

1 Feb.

Yorkshire ...
17 Feb. Bricklayers and carpenters and joiners

1 Feb.

28 Feb.Birmingham

Cambridge... 8 Feb.

24 Feb. Bricklayers^Chesterfield

Grimsby

(See Note 8)Yorkshire and Lancashire1 Feb.Wisbech Bricklayers and carpenters and joiners

Feb. •

1 Feb.Exeter
ana

1 Feb.

1 Feb. Yorkshire ...
Limerick ... 8 Feb.-

6 Jan. &
Llanddulas and LlysfaenQuarrying ..-

10 Feb. Limestone quarrymen ...

South Wales

k Industry Macclesfield 1 Feb.
England and Scotland ... 2 Feb. Steel melters, pitmen, &c.

Pickers

Winders and adult quill winders

Belfast

Warpers
Swansea and District 1 Feb.

Power loom weavers
1 Feb. Textile comb makers

Macclesfield

Galvanised hollow-ware, &c., workers3 Feb.

1 Feb.

1 Feb.

Redditch ... Needle and fishing tackle makers

Yorkshire (various towns)? 1 Feb. Farriers

Machine calico printers...Aberdeen ... 1 Feb. Scotland,

For Notes see page 108.
For Notes see page 108.

Bradford and District 
Buxton and District

Ilkeston 
Mansfield

Bradford, Halifax, Hud­
dersfield and Dewsbury

Engineering 
and Ship­
building

(See 
Note 6)

1 Feb.
15 Feb.

Date from 
which 

change 
took 

effect.

(See
Note 8)

(See 
Note 8)

First full 
payfollow­
ing 4 Feb.

1 Feb.

1st full 
pay after
18 Feb.
1 Feb.

2 Feb.
Last pay 
in Feb.
20 Feb.

6 Feb.
1 Jan.4

Increase of Id. per hour (Is. 4d. to Is. 5d.).2

Increase of Id. pgr hour (Is. 2d. to Is. 3d.).

(See
Note 8)

Making-up department ...

Embroidery department

Other Metal 
Trades

(See 
Note 8)

Tonbridge'... 
Scotland :—
Inverness

Ireland:—
Kilkenny ...

Birmingham 

Glasgow ..

Increase of Id. per hour (Is. 5d. to Is. 6d.).2

Increase of 2d. per hour (is. 6d. to Is. 8d.).

(See
Note 8)

(See 
Note 8)

Wool sorters
Time-workers ...Lancashire and 

Cheshire :—
Alderley Edge and Wilm- 

slow
Crewe ... .....

South Wales and Mon- 
mouthshire 

1st full 
pay after

15 FOB.
1 Feb.
1 Feb.

Gas producermen and charge-wheelers 
Irontounders ... ... . ...

2nd pay 
in Feb.

(See
Note 8)

1st full 
pay after

1 Jan.

Other female time-workers,, IS years and 
over

Weavers  ... ...

Bricklayers, carpenters and joiners, and 
woodcutting machinists

Carpenters and joiners  ...

Bricklayers, masons, carpenters and joiners, 
slaters and tilers, plasterers, woodcutting 
machinists and sawyers, labourers and 
navvies

Birmingham, Wolverhamp­
ton and Wednesbury 
Districts

Midlands ...

Bricklayers, masons, carpenters and joiners; 
slaters and plumbers

Bricklayer’s, plumbers and painters ...

Other adult male time-workers on lower 
grades Of work (odd men and piecers) 

Scribblers’feeders ... ... ... ...

1st fuR 
pay 

following 
5 Feb.
1 Feb.

Workpeople employed in the woollen spin­
ning, woollen and worsted manufacturing, 
and mungo and shoddy industries (includ­
ing power loom overlookers, but excluding 
dyers, finishers, &c.)

Piece-workers in the jewellery, silver, 
electro-plate and allied trade's

Wire workers ... ...- ... ... <

England 
Oldham

Blastfamacemen and iron and steel workers 
and mechanics (daywagemen)

Bricklayers, Carpenters, plasterers, masons, 
painters and builders’ labourers employed 
at blastfurnaces and iron and steel Works

Increase of 3d. per hour in standard rate, previous war bonut 1 
of 3d. per hour reduced to Id., and bonus of 12% per cent I 
previously granted to men on munitions work, extended to I 
men on other work. Rate after change ; Is. Id., plus jl 
bonus of Id, per hour, plus 12% per cent.

Increase of 2%d. per hour in. standard rate, into which is I 
merged the bonus of 12% per cent, on earnings, previously I 
granted. Rates after change: bricklayers, masons (banker I 
hands), carpenters and joiners, slaters and-tilers, plasterers I 
woodcutting machinists and sawyers, Is. 8d.; masons I 
(fixers); Is. 8%d.; labourers and navvies, Is. 5d.

Increase of l%d. per hour (Is. 4%d. to Is. 6d.).2
Increase of Id. per hour to men bn work other than muni-1 

tiohs. Rates after Change: bricklayer^, masons, carpenters I 
and .joiners, woodcutting machinists, plumbers, and I 
plasterers, IS; 2%d.; painters, Is. Id.; scaffolders and! 
stone sawyers. Is.; labourers, 11 %d.

Increase of 2#d. per hour (ls. 2d. to IS. 4%d.); also bonus of I 
12% per cent, on earnings, previously granted to men on I 
munitions work, extended to men on other work.

Increase of 3d. per hour. Rates after change : tradesmen, I 
Is. 5d.2j labourers, Is. 3d.2

increase of 3d. per hour (Is. 3d. to Is. 6d.).
Increase of l%d. per hour. Rates after change: bricklayers, I 

carpenters and joiners, woodcutting machinists, slaters I 
and plumbers, Is. 3d. per hour plus 12% per cent.;! 
painters, Is. 2d. per hour plus., 12% per cent.; labourers:-! 
and navvies,. Is. 0%d. per hour plus'12% percent.

Increase of 2d. per hour (lOd. to Is.).

Enginemen, firemen, &c., in the textile 
woollen and worsted trades

Spun silk waste department ...

Knitting department (except males who 
have received increases since last October)

Pay 
week be­
ginning 
nearest 

21 Sept., 
1918.4'

Piece-Workers in the edge tool trade (includ­
ing joiners' tools, brace, bits and augers, 
machine knife, spades, forks; shovels, &c.

Edge tool workers ... ... ... ...

Yorkshire (except the 
Saddleworth, Silsden, 
Yeadon, and Guiseley’ 
districts)

Workpeople in the bleaching; dyeing, calico 
'printing and finishing trades (except waste 
bleachers, machine calico printers and 
mechanics, &c., engaged in repair and" 
maintenance of plant).

Lancashire, Cheshire and
Derbyshire, and. Scot­
land

Workpeople in dyeing and finishing estab­
lishments

Dyers, millers, scourers, finishers, &e., em- 
ployed by woollen ana worsted manufac­
turers

Time-workers in the engineering and ship­
building trades

Bricklayers and masons in spelter, &c. works

Increase of 8d. per week; Rate after change. Is. 4%d. per 
hour plus 8d. per week.

War increase of 61 per cent., previously granted on pre-war 
or standardised rates; raised tp 62% per cent.

increase of 7d. per week (57s. to 57s. 7<f.).

increases, as war wages, of 7d. per week to those rated at 
51s. 6d. per week or more, and of 4d. per week to those 

'fated at under 51s. 6d. per week, making a total war 
advance for woolcombers of 31s. Id. per week for meh, and 
20s. 4d. per week for women.

War increase of 104% per cent., previously granted On. 
normal pre-war wage basis, raised to 107 pei cept. (subject 
to a maximum total increase for adult male time-workers- 
of 32s. Id. per week),

Increase to a rate of Is. 6gd. per hour.

Warehousemen employed in wool sorting 
establishments

Men, women and young persons employed in 
the wool combing and Wool scouring and 
carbonizing industries (including ware­
housemen, but excluding overlookers)

Workpeople employed in the worsted spin­
ning industry (including yarn warehouse­
men, but excluding overlookers)

Pinsetters in combing and spinning mills ...

Abie-bodied workpeople employed in woollen 
spinning, woollen and Worsted manufactur­
ing; and mungo and shoddy industries:— •: 

Willeyers, fettlers, blenders, and carbon- 
isers

Dyers’ labourers, milters, scourers, and 
finishers

Smithy workers and vicemen, and general 
blacksmiths and benchmen

Pig Iron and 
Iron and. 
Steel Manu­
facture

Bradford, Halifax, and 
Keighley

Sheffield ...

Southern and South- 
Western Counties:—

Barnstaple... ... ....

Bricklayers, carpenters and joiners, wood­
cutting machinists, slaters, plumbers, 
plasterers and labourers

Bricklayers  .... ...
Bricklayers, carpenters and joiners, wood­

cutting machinists, slaters, plumbers, 
painters, labourers and navvies

Smallware department ... .i./ , ... ...

Manufacturing department
Designers, card cutters and twisters...

Yorkshire (except Hebden 
Bridge District)

|llen and
Worsted In­
fantry

Hourly rates Of wages enhanced (on reduction in hours) so as 
to give the same weekly earnings for a 47 or 48 hour week as

- for the normal week formerly worked (53 or 54 hours).1 
Hourly fates of wages enhanced (on reduction in hours) so

to give the same weekly earnings for a 47 hour week as foij 
the normal week formerly Worked (53 or 54 hours).1 |

Increase (on reduction in hours)of 5 per cent, on piece rates.] 

Hourly rates of wages enhanced (on redaction in hours) sol 
as to give the same weekly earnings for a 46% hour weeKl 
as for*the  normal week formerly worked (52% hours).1

Increases; as war wages, of 5s. per week to men 18 years oi 
age and over (making a total war increase of 28s. dd. 
week, plus bonuses of 1:2% and 7% per cent, to time-workeM 
and piece-workers respectively) afid of 2s. 6d. per week W| 
boys, youths and apprentices under 18; (SeeAward on p. R-dj 

Increase of 2d. per hour. Rates after change: firemen!
Is. 4d‘.; registered doormen, Is. 3%d. : other doormena 

. Is. 3d. \ fl
Increase of 2d. per hour. Rates after change: smitl'M

Is. Cd.; benchmen, Is 5%d.i

Bradford, Halifax and
Keighley

Bricklayers, masons, carpenters and joiners, 
and plumbers 1

Painters! ........................   ... ,,,
Labourers!  ....z
Bricklayers; carpenters and joiners, plas­

terers, painters, and labourers1 x

Painters .u ........ ...
Bricklayers ... ... ... .....

Painters ... ..; ... ... ...

Mie
Rhing
R,
Rung, 
p Trades;

Painters ... ... ..... ...
Bricklayers, masons, carpenters and joiners, 

woodcutting machinists; plumbers, plas­
terers, painters, and labourers

Painters! ... ... ... ...
Bricklayers, stonecutters, plumbers, pain­
ters, and labourers

Carpenters and joiners ...' ... ...
Slaters and plasterers
Quarrymen, &c
Limestone quarrymen, &c., ... ... ...

Limestone quarrymen

Building
Trades,

(cojii-wwted) ’

Lancashire, Cheshire, 
Derbyshire; Scotland, 
and certain firms in 
Yorkshire

Overlookers, warehousemen, and staff 
assistants in all above departments

Women workers 20 - years and dyer in all 
above departments

Hand loom weavers 

Huddersfield, Apperley
Bridge; 'Leeds,
Morley Districts

Leigh, Atherton and Tyl- 
desley

St. Helens ... ,,«
Midland and Eastern 

Counties :—
Bedford ... ...

Increase of 3d. per hour (Is. to is; 3d.).

Increase of 3%d. per hour (ll%d. to Is. 3d.).
Increase of l%d. per hour (10%d. to Is.).
Increase of 3d. per hour. Rates after change: bricklayers, 1 

carpenters and joiners, and plasterers, Is; 3d.; painters,.1 
Is. 2d. ; labourers, Is. Id.

Increase of 2d. per hour (lOd. to Is.). s
Increase of Id. per hour (lid. to Is.).

Increase of 3d. per hour (Is. to Is. 3d.).

Increase of 3%d. per hour (8%d. to Is.).
Increase of 2d. per hour. Rates after change: labourers, 9d.;l 

other classes; Is. 2d.
Increase of %d. per hour (Is. l%d. to Is. 2d.).
Increase of 2%d. per hour (11%d. to Is. 2d.).
Increase of 2d. per hour.
Increase, as war wages, of Is. 6d. per day to men 18 years of| 

age and oyer; and of 9d. per day to boys under 18.
Increases, as war wages, of 10 per cent, on pre-war time and! 

piece rates to men 18. years of age and over; and of 2s. 6d.l 
per week to boys, and youths under 18. (See Award on p. 114.) 1 

Further increase of 10 per cent, to men, 18 years of age and!
■ over, on pre-war time and piece ra£es, and of Is. per week] 
to boys and youths under 18. This increase is Only payables 
when the average earnings of piece-workers for a week ex-| 
eeed £3. (See Award on p. 114.)

Good time-keeping bonus of 5s. per week,\pretiously granted! 
cancelled, and a war bonus substituted of 16d. per day for tlid 
first Six days worked in each week. (See Award on p. 110.)] 

Increase of l%d. per hour, into which is merged the bonus! 
of 12% per cent, on earnings; Rates after change: Brick! 
layers, carpenters, plasterers; masons and painters, Is. 6d| 
per hour; builders’ labourers, Is. 3d. per hour. (See Award] 
on pages 110 and 111.)

Increase, under sliding scale, of 6% per cent., making] 
melters’ wages 82% per cent, (basic process) and 57% per] 
cent; (acid procesd)_above the standard of 19.05.

Increase;-under sliding scale, of 3% per cent.
Increase of Is. 6d. per Week. Rate after change, 72s. perl 

week plus 12% per cent.
Hourly rates of wages enhanced (on reduction in hours) so as! 

to giye workpeople the sa ne weekly earnings for a 47-houra 
week as for the normal week formerly worked (54 hours).1] 

Increase of l%d. per hour, into which,is merged the bonus of> 
12% per cent, previously granted. Rate after change,] 
Is. 6d. (See Award on p. 1 IL) z

Increase to a rate of Is. 6gd. per hour for faller men, and an] 
increase of 2d. per hour to Circle drillers and finishers.1 1 

Increase (on reduction in hours) of id. per hour on data! 
rates.!

Minimum basis wage of 6*%d.  per hour fixed. (See k'traxA. on- 
x p.112.).
Schedule of basis wages, varying from 5%d. to 6%d. per hour 

for men 22 years and oyer, previously fixed for the Hud- 
(dersfield district, extended to other districts. (See Award 
on p. 112.)

Minimum basis wage of 6d. per hour; fixed on attaining the 
age of 22. (See Award on p. 112.)'

Rate of 17s. per week fixed7 for 2 sets of 2 bobbin machines; 
with extras of 6d. per bobbin over, 6d. per set for double 
doffers, and 3s, per set of 2 bobbins over 2 sets.9 (See 
Award on p. 112.)

Minimum basis wage of 17s. per week fixed. (See. Award on 
p. 112.) - - ; .

Schedule of standard weekly earnings adopted, varying 
according to type and number of looms in each district, 
from 19s. to 21s. 6d. per week, by which, rates proved at 
present to yield lower earnings, are to. be adjusted (except 
in districts in which uniform district standard weaving; 
scales already operate); (See Award on. p. 112;)

War increases, previously granted, raised from 104% percent; 
on pre-war rates to 107 per cent, for time-workers (subject to 
a maximum total increase of 32s. Id. per week); from 88% 
per Cient; to 85% per cent, for male piece-workers; from 
89 per cent, to 91 per cent; for female piece-workers ; and 
from 62% per cent, to 64% per cent, for blanket raisers, 
except those employed on rags (who aie to be paid the 
same percentage as other piece-workers).;

War increases, previously granted, raised from 104% per cent, 
on pre-war rates to 107 per cent, for time-workers, from 
S3% per cent; to 85% per cent, for piece-workers (except 
pressers), and from 62% per cent; to 64% per cent, for hand 
pressers; workpeople in milling, scouring and finishing 
departments at scheduled time rates to receive advances of 

; 0’10d. to 0*15d.  per hour, making a total increase:of from 
106% per cent, to 125% per cent, on pre-war rates.

Increase of 5s. per week, making a total war advance of 
33s. 6d. per week. (See Award oh p. 112.)

Increase of 12% per cent, on rates existing before July, 1918, 
making wages 27% per cent, above these rates.

Increases on rates existing before August, 1918, of 10 per cent, 
to knitters and of 12% per cent, to other sections, making 
wages 30 per cent, above these rates for knitters and 32% 
per eefit. for other sections ; also a uniform scalp1 of wages 
fixed for cone winders varying- from 13s. per week at 14 
yeai-s to 27s. 6d, per week at 20 years and over.

Increase of 12% per dent, on rates existing before August, 
1918,-making wages 32% per cent, above these rates.

increases of 10 per Cent; to embroiderers who obtained a 
revised price list from July, 1918, making a total increase 
of approximately 65 per cent, over pre-war rates; and of 
12% per cent, on rates existing before August, 1918; to 
other workpeople, making wages 32% per cefit. above 
these rates.

Increase of 12% per cent , on rates existing before August, 
1918, making the wages 32% per cent above these rates.

Increases of 4s. per week to male time-workers, of 3s. per 
week to female time-workers, and of 10 per cent, to piece­
worker twisters.

Increases of 3s. per week to time-workers, and of 10 per cefit 
to -piece-workers.

Increases to a rate of 27s. 6d. per week for adult, time-, 
workers, proportionate increases' to junior time-workers, 
and ain increase of 10 per nent to piece-workers.

Increases to a rate of 31s. per week for adult time-workers 
a proportionate increase to juniors, and of 10 per cent, to 
piece-workers.

Increase of 15 pep cent, ori pride list of 1912, making wages 
75 per cent, above the list

Increases of 4s. per week to meh and 3s. per week to women,, 
and a proportionate increase to juniors.

Wages increased to a minimum of 24s. 6d. per week, where 
previously under, before adding above percentages;

Increase of 5 per cent, on earnings, making a total war 
advance of 50 per cent.

War increases, previously granted, raised under sliding scale, 
from 104% per cent on pre-war wages to 107 per cent, for 
time-workers, from 83% per cent, to 85% per cent, for piece? 
workers (except pressers) and from 62% per cent to 64% 
per cent for hand pressers; workpeople in milling, scour­
ing, and finishing departments at scheduled time-rates in 
the Leeds and Huddersfield districts to receive advances 
of O’lOd. to O’lOd. per hour, making a total war increase of 
from 106% to 125 % per cent, oil pre-war rates;

War bonuses increased, under sliding scale, from 6*516d.  per 
hour to 6-663d. per hour (80s. lOd. per week) for men 18 
years and over; from 4’0725d. per hour to 4’165d. per hour 
(19s. 3d. per week) for women 18 years and over ; from 
3’258d. per hour to 3,332d. per hour (15s. 5d. per week) for 
boys and girls 16 and under 18 years; and a corresponding

. increase to boys and girls under 16 years.
War bonus increased, under sliding scale; from 2*21d.  pet ' 

hour to 2*26d.  per hour, making a total war bonus of 20s’. 
per week plus'2'26d. per hour.

Jtfarch, 191^

PRINCIPAL CHANGES TAKING EFFECT I& FEBRUARY, 1919—(confinwerf).

Trade. Locality.

Date from 
which 
change 

took 
effect.

Occupations. Particulars of Change.
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PRINCIPAL CHANGES TAKING EFFECT IN FEBRUARY,, 1919—(continued).

PRINCIPAL CHANGES TAKING EFFECT IN FEBRUARY, 1919-(continued).

Occupations. Particulars of Change.Trade.

Changes in   

Changes in

London Improvers and apprenticesFemales

Females

Clogmaking, &c. Halifax 17 Feb. Cloggers
London 24 Feb.

Tees District

Burton-ori-Trent ... 1 Feb.

Sheffield and Rotherham -

Bournemouth 3 Feb.
and 3 Feb.

Newton Abbot and Totnes 1 Feb.

Youths under 20

Women'and girls

10 Feb;

Unskilled menOil Milling ...

Great Britain14 ...
England and Wales 1 Feb.11

United Kingdom... Feb.

High Wycombe ... 30 Sept.5

Males under 18
ft

Sheffield
Females

Liverpool ... 4 Dec.4

Bath,;.' 24 Feb. •

Cardiff and Swansea Manchester..

(ex­

Birmingham

Lincoln

Stafford

1 Feb.

Wolverhampton1 Feb. Electricity Department employees

Dis­united Kingdom ...

Dublin

For Notes see page 108.

Date from 
which 
change 
took 
effect.

Hat Manu­
facture

1st pay 
day in 
Feb.

1st pay 
after 

1 Feb.

’Ctricity
Kpply

2nd pay 
in Feb.

Furniture 
Trade

Printing 
Allied 
Trades

1st full 
pay after
1 Dec.5

1st pay 
day in 

week com­
mencing 
24 Feb.
1 Feb. id, Drink,

tc. Trades

sket Manu- 
icture J ' 
iWorks

Glasgow and Paisley^ 

Burtop-on-Trent...

Begin­
ning of 
1st full 

pay. fol-- 
lowing 
1 Jan.5

Pay due 
in week 
ending 

14 Dec.4

1st full 
pay after

1 Jan.5

1st full 
pay alter

20 Feb.

1 Jan.4)
24 Feb. J

5 Feb.
Feb.

Begin­
ning of 
1st full 
pay after

1 Feb.
1 Feb;

Pay day 
in week 
ending .
4 Jan.5

Glass ' Bottle 
Manufacture

1st full 
pay . 
after

1 Jan.5
15 Feb.
Pay day 
in week 
ending 
1 Mar.
8 Feb.

Begin­
ning of 
1st fall 
pay fal­
lowing 
1 Jan.5

Pay day 
in week 
ending
7 Dec.5'

Beginning
of 1st full

- Pa?■ following
1 Jan.5 

(Sett above)

Time workers

Coopers:—
Day-workers ...

Furniture trade operatives
Males 18 years and over...

Increase of 7s. 6d. per week. Minimum rates after chaoJ 
for compositors and stereotypers: morning news, 84s. 6d j 
evening news, 77s. 6d.

Increase, under sliding scale; of.5 per centon basis wad 
making wages 75 per cent above the standard of 1910. |

Compositors, machinemen and linotype and 
monotype operators (book, jobbing and 
weekly newspaper)

Compositors, machinemen and linotype and 
monotype operators (book, jobbing and 
weekly newspaper)

Compositors, machinemen and linotype and 
monotype operators (book, jobbing and 
weekly newspaper)

Women , 
Bakers ... ... ... . ...
Skip and basket makers■" ... ..’

Workpeople employed at gas undertakings

Transport
Trade

Workpeople employed in the manufacture 
of chemicals

Belfast ... ... ...
Lancashire and Cheshire

Workpeople employed in electricity under­
takings engagedin the generation, trans­
mission and distribution of electrical 
energy, and on the maintenance of plant 
and cables in connection therewith

Piece-workers

Coopers ... ..... ...

Brewery workers (except coopers),:
Men 21 years and over ... ■

Coopers (dry and brewery sections):—
Piece porkers ... 

Chemical; &c.,
Trades

London arid Suburban 
tridts

Corporation employees in the Baths, 
Cemeteries, City Architects’, Cleansing, 
Education, Highway and Sewerage, Light­
ing, Markets, Parks, Sewerage Disposal 
and -Water Departments arid porters and 
attendants at Town Hall and Museums

Corporation employees... ... ... ...

Qualified men employed in the vehicle build­
ing and wheelwright trades

Workpeople employed in oil milling industry 
(except mechanics, &C., whose wages are 
regulated by movements in the engineering 
trade)

Corporation employees (excluding employees 
in the Electricity and Gas Departments).

Electricity Department employees ...

Wheelwrights, smiths and body-makers; and 
trimmers and painters

Workpeople in the vehicle building and 
wheelwright trades

Workpeople in the ham-curing, &c. trades^:--
- Skilled men 21 years and over ...

Workpeople employed in electrical under­
takings

Waterworks’ Committee Employees 
Foreman, caretaker, rain-gauge reader, 

valveman, water guard and labourers 
(men 18 years of age and over)

Contract inspectors; meter-readers, waste­
water inspectors, line-walkers, care­
takers, attendants, storekeepers, &c.

Beginning
.of 1st 

full pay in
' Jah'. 5

Increases to bring the total war wage advance up to 33s. Ml 
per Week for men 21 years of age and Over, and to 28s. Ml 
per Week for those 18 arid under 21, all previous wad 
increases and the bonuses of 12% and 7% per cent giveJ 
to time-workers and piece-workers respectively being 
merged into these increases; proportionate increases i| 
women workers: (gee Award on p 114.)

Hourly rates of wages enhanced (on reduction in hours) sod 
to give workpeople the same weekly earnings for a 47-lioul 
week as for the normal week formerly worked (generally] 
53 or 54 hours).1

Hourly rates of wages enhanced (on reduction in hours) sod 
to give workpeople the same weekly earnings for a 47-houn 
week as for the normal week formerly worked (50 to d 
hours).1

Total war advance raised to 23s. 6d. per full week of 53 howl 
over basis rates of February, 1914 (cancelling the previous! 
war advances of 3d? per hour plus 5 per cent, on earnings)] 
and bonuses added to the earnings of those 21 years and 
over, of 12% per cent, for time-workers arid 7% per cenfa 
for piece-workers. (See Award bn p. 116;)

Total war advance raised to Ils. 9d. per week of 53 or less 
hours over1 basis rates of February, 191,4. (See Award 
oh p. 116.)

Increases oyer basis rates of February, 1914, of l%d. pea 
hour to .upholstresses and machinists on time rates, oj 
2s. per week to their learners, of l%d. per hour to otheri 
time-workers; arid of 40 per cent, to piece-workers ; and 
the total war advance over 1914 Tates plus these additions) 
raised to Ils. per full week of 53 hours for those 18 years; 
and oyer, and to 5s; 6d. per week to 53 hours for those, 
under 18. (See Award on p. 116.)

Increases to a rate of Is. 6d. per hour.1

Increases to a fate of Is. 5d. per hour.1 
Increases to a rate of Is. 6%d. per hour.1
Increase 'of Id. per hour (Is. 4d. to Is. 5d.).
Increase of Id. per hour (Is; 5d. to Is. 6d.).

Increases of Id, per hour to men 18 years and over, making 
a total war advance of 23s. 6d, per week, plus Id. per hour] 
and of 2s. 6d. per week to boys, youths and apprenticed 
under 18.

War wage advances,, previously granted increased to 23s. 6d. 
per week. (See Award oh p. 113.)

Increases, as-war wages; of 5s. per week, making total war 
ad vance of 28s. 6d. per week. (See Award on p. 113.)

Workmen and boys in certain departments 
certified under the Munitions of War Acts . 
(i.e;,. Electricity, Water arid Tramways, 
excluding the Traffic Section)

'Workmen arid boys in departments riot 
certified under the Munitions'.of Wat Acts 
(i.e., Asylums, Baths, Education ■ and 
Estates, &c.)

Corporation employees in the Highways, 
Gas, Tramways, Electricity, Wat er, Health, 
Markets, Parks and Cemeteries Depart­
ments

Electricity Department employees (semi­
skilled and unskilled).

Increase of 4d. per hour, into which is. merged the bonus of 
MO cent., previously granted. -Rates after change.: 

box and case makers and sawyers, Is. 6d. ; labourers. 
Is; 3%d.l ’

increased scale of minimum wages adopted, varying'from 
6|d. per hour at 16 years to Is. l%d. per hour at 20% years 
and full rate thereafter.1

Increased scale of minimum wages adopted, varying from 6d. 
per houriat 16 years; to 9%d. at 18 years, and 10 %d. there­
after where over two years at trade.1 '

Increase of 10 per cent.; making wages 60 per cent, above 
the price list of 1913.

Increases to make a total advance of'60 per cent, on a 
minimum wage of 46s. per week.

Increases of 10 per cent, on earnings to those at regular work 
in breweries, stores, or cooperages, Or driving for tunhouse, 
and of 15 per cent, on earnings to Other workers, making a 
total war increase of 20s. per week plus 30 or 35 per cen t, 
on earnings.

Increase of 15 per cent, on earnings, making a total wan 
increase of 20s. per week plus 35 per cent, on earnings.

Increase oL2d. per hour on time rates and of froril 5 per cent, 
to 10 per cent, bn piece rates. Rate' after change: Is. 6dJ

Increases of 6s. per week to time-workers arid of 12% per 
Cent, to piece-workers. Minimum rate: after change for 
labburers, 54s.1

Increases of 2s. per vreek to those 13 or 14 years of age; 2s. 6d . 
to those 15 or 16 years, 3s. 6d. per week to those 17 or IS; 
arid 4$; to those 19.or 20.1

Increases of is, 6d. per, ..week to those 13 or 14 years of age, 
2s; to those 15 or 16 'years, 2s, 6d. to those 17 or 18 years, 
,8s. to those 19 or 20 years;'and of 4s. to those 21 years and 
Over.1

Bury, Denton, Hyde,
Stockport and Bradbury
Districts

Newcastle, .Sunderland 
and District

Other Wood­
working, &c., 
Trades

ter Wood-. 
ft>rking,&c« 
rades(coHi.)

Liverpool, Birkenhead 
and District

Yorkshire, Lancashire,
Sunderland, Seaham

'Harbour;;.Bristol, Scot­
land arid Dublin

Great Britain ... ...

Glasgow arid Paisley 
Districts

Hatchway minders, slingers, tippers, &c. 
employed at wharves:—

Men 18 years and oyer ... ... ..

Boys ..... ..... ...
Bookbinders and machine rulers 
Women and girls in printing and bookbinding 

establishments

Certain towns in Noroh
Wales15, and, Aberyst- 
with, Newtown, Oswes­
try and Welshpool 
Districts

Glasgow ... ... ... Compositors; machinemen, linotype opera­
tors, stereotypers arid printers’ assistants 
in daily newspaper offices

Glass bottle blowers, finishers, gatherers, 
&c.

Increase as war wages, of 1 %d. per hour, making a total wil
advance of 8 J4d. per hour. (See Award on p. 112.) 1

Increase, as war wages; of 9d. per day. (See Award on p. nJ 
Increase of 6s, per week. Minimum rate after change, 69s.l 
Increased scale of minimum wages adopted; result ng in J

increase of 3s. 6d. per week (26s. 6d. to 30s.) far women al
years and Over, and increases varying from 2s. to 3s fj 
those under 21 years.

Increase of 7s. 6d. per week in the minimum rate. MinimuJ
rate after change for jobbing compositors, 55s. 6d.i | 

Increase of 2s. per week. Minimum rate after change fol
jobbing compositors, 45s.

Increase of 2s. 6d, per week and a corresponding incr?aj 
in piece rates; Minimum rates after change for jobbira 
compositors: Wrexham, 55s. • other towns, 52s. 6d. |

Workpeople employed in the manufacture 
'of matches'

War wage advance of 50 per cent, previously granted 1 
workers on wages Up to 45s. per week; irief eased to 69 mi 
cent., and the war wage advance of 22s. 6d. per week m3 

Piously granted to workers on wages oyer 45s. per wS 
increased to 27s. per week.

War wage advance of 50 per cent., previously granted 1 
workers on wages up-to 25s; per weak, increased to 60 JI 
cent., and the war wage advance of 12s. 6d. per week nil 
viously granted to workers ,on wages over 25s. per wLj 
increased to 15s. per week.

New list of piece prices adopted estimated to have result! 
in ah average increase of about 30 per cent.

England and Wales 
cept certain firms ■ in 
Yorkshire and Lanca- 

' shire and in the New­
castle arid Sunderland, 
Leicester and Notting­
ham di s tri cts ),I2 
Glasgow and the West 
of S. otland, Edinburgh, 
and Belfast

Various districts18 in 
Great Britain, and 
Belfast

-B egi n - I 
ning of I 
1st lull J 
pay foi-i 
lowing | 
1 Jan.5 I

Rates, fixed at Is. 5%d. per hour for qualified liam-curers, 
ls.8%d. per hour for ham boners, and Is. 4%d. per hour 
for qualified storemen. (See Award on p. 113.)1

Rate fixed at lOd. per hour, rising to lid. at the end of three- 
months*  service and to Is. at the end of six months’ service. 
(See Award on p. 113.)1

Increase of 5s. per week; (See Award on p. 113.)1
Increase of 7s. per week.
War bonus of 65 per cent, bn list prices, previously granted’,: 

increased to 100 per cent;
Increase, as war wages, of 5s. per’ week or lOd. per day pi*'  

shift to meh arid women 18 years of age arid Over ; arid of 
2s. 6d. per week or 5d. per day Or shift to boys and girls 
under 18. (See Award on p. 114.)

Minimum hourly basis rates as established by the Committee 
on Production Award (No. 2772); dated 8th November, 1918; 
revised, consequent upon the adoption of a 4/ houis week for 
day workers arid a '48 hours week for shiit workers. Trie 
iollowing, amongst others, are examples of theicsultinging 
creases,:—-.Electrical fitters, electricians, blectiical iviremeri’ 
and armature winders; 10)^d. to Is. per-hourjointers, 
9ytd. to lid. per hour.'; iviremen’s males, Id. to O^d, per 
hour; general labourers (indoor) 7d; to 8d. per hour; (out-. 
door) 7)^d. to 8'6d. per hour; These basic Tates are exclu-_ 
sive of war wa« e increases; usually amounting to 28s. 6d.: 
per week, plus the bonus of 12% per cent, on earnings;1

Increases, as war wages; of 3s. 6d. per week or %d. per hour to 
able-bodied men and women 18 years1 of age and over ; and 
oi ls; 9d. per week or %d-. per hour to boys, .youths and 
girls under IS. (See Award on p. 114.) " : •

Rates of Wages, and War Bonuses (con^am«e£^)B
Felt hat makers 
ii les '

Wax bonuses, previously granted, cancelled arid in-substitu­
tion therefor a war bonus granted of 30s. per week tb men 
21 years of age arid over (eairiing up to £260 per annum); 
and bonuses varying from 7s. 3d. per week (for those earn- 

■. iris up to 10s. per week) to 20s. per week (for those earning 
over 80s. per week and up to £260 per annum) toymen and 
boys under 21 years of age, and all women.

Increase, as war wages; of 5s. per week to men -18 years of 
z age aad over (making a total, war advance tb men of 

28s. 6d. per week, plus a bonus of .12% per cent; 'oh bath­
ings); arid of 2s. 6d; per week to boys under 18. tSee 
Award on p. 114.)

Increase, as war wages, of 5s. per we;ek to men 18'years of age 
and oyey (making a total war advance tb men: Of 28s. 6d.' per 
week plus a bonus of 12% per cent, on earnings); and of 
2s. 6d. per week to boys and youths under 18. (.See Award' 
on p. 113.)

Increase, as war-wages, of 5s. per week (total 35s. per week). 
to meh 18 years Of age and over, and or 2s.s 6d. per week to 
boys arid youths under 18. (See Award on. p. 113.

?! Autho-
B Services
ree ais-oji 

Gas;
M'i' tibo'vc) - Increase, as war wages, of 4s. per week to able-bodied inen IS 

years Of age and oyer (making, a total war advance to nien 
of 26s. 6d. per week plus a bonus Of 12% per cent; on 
®arnWs) ; and of 2s. per week to boys and' youths under 
18. (See-Award on p. 113.)

Increase, as war wages, of 6s. 6d. per week (total 23s. 6d. i.er 
week)zto able-bodied men IS years of age and-over; and Of 
3s. 3d. per week to boys under 18. (See A ward pn p. 113.).

Increase, as war wages,: of 5s; per week to men 18 years of age 
and Oyer (making a total war advance to meh of 25s. per

.week, plus 15 per cent, on basis rates plus a bonus of 
12% per cent; on earnings) ; and of 2s; 6d. per week to' boys 
under 18. (See Award on p. 113.) •-■■■■

Increase, as war wages, of 5s. per week to men 18 years of age 
and over (making a total war advance to men of 28s. 6d. 
P®r we®h plus a bonus of 12% percent, oh earnings), and 
of 2s. 6d. per week tb boys;: and youths under 18. (See 
Award on p. 113.) .

^°a6owr^CUZa™ ° tJlis increase see ^der Electricity Supply

Minimum rates adopted as fallows; subject to the variow 
grading agreements already in force, and including tu| 
increase of Id. per hpur granted from December, 1918, in 
cases where it applied, and also the bonuses of 12% an| 
7% per cent, previously granted to men on munitions 
work:/ Is. 7d. per hour for leading hands iin any departnicM 
.and spindle hands; Is. 6d. per hour hot body-makera 
wheelwrights, joiiiers and finishers, imiths, painteil 
(finishing) arid general machinists ; Is. 5^d. per hour fra 
trimmers ; Is. 5d. per. hour for mounters,! painters 0* nel 
and up to colour), coach fitters and sawders; Is. 3d. pel 
hour for vicemen; Is. 2d. per hour far hammermen anfl 
brush hands (to first coat of lead) ; and{ Is. Id. per 
for labourers.1 / 1

Increase of 2d. -per hour. Rates after change: wheelwright! 
smiths and body-makers, is. 7d.; trimdiers arid painter! 
Is. 6dJ , __ T '

Increase of Id. per hour' to Wheelwrights^ smiths and rootj 
body makers, and miriimum rates adoptied for other graaq 
similar to those adopted at other centy'es in Great Britain 
boys under 1.8 to receive an increase of 2s. 6d. p®r 've^| 
Rate after change: wheelwrights, smiths arid motor w0! 
makers, Is. 7d.

Increases of 8s. 6d. per week to men i8 years of age and 
and of 4s. 3d. per week to boys and youths under 18, ini 
which- ate merged any general/advances granted sinj 
1st August, 1918. (See Award on p. 112.)

London arid Suburban
Districts ' (including 
Barnet, Croydon, Corr- 
irigham, Cheshunt, Dart­
ford, Erith, Epsom, 
Noak Hill,Twickenham, 
Uxbridge-arid Watford)

Can’ers, Cabinet makers, setters-out,
upholsterers arid chairmakers

Polishers  
Qualified machinists ’
Garvers; cabinet makers; upholsterers, chair- j 

makers, polishers and machinists >. (

All classes of workpeople in the vehicle 
building and wheelwright trades

Semi-skilled and unskilled workers (males 
only.) employed, in establishments engaged 
directly bn aircraft manufacture or repair 
(other than those in shipbuilding dr ship 
repairing establishments) 

For Notes see page 108;

Rates of Wages, and War Bonuses (continued).
Packing case makers, boxmakers, macliinists, 

sawyers, labourers, &e. (males)

Locality.

Marcli, I91n 1
March, 1919

Trade. Locality.

Date from 
which 
change Occupations. Particulars of Change.

took
effect.
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PRINCIPAL CHANGES TAKING EFFECT IN FEBRUARY, 1919-(confewd)ffl

Particulars of Change.Occupations.Locality.Trade.
II

Decrease of 3 hours per week in summer (50 to 47).i5
17 Feb.

it

Barnstaple... Feb.

24 Feb.Exeter

Ti Decrease of 7 hours per week (54 to 47j.15
20 Feb.

Uniform week of 47 hours adopted.15Sheffield

Midlands ...
Edge tool workers1 Feb.

1 Feb.

1 Feb.

1 Feb.

Silk Industry-,
Macclesfield*

BournemouthPrinting Trade

1 Feb.11

Feb.

17 Feb.

Cardiff and Swansea
bHam m

Picture frame makers

8 Feb.

7 Feb. “Other Districts ”.i.=
Decrease of 12 hours per week (60 to 48).17 Feb,

Iron and Steel
Manufacture

Furniture trade operatives

Furniture trade operatives

Decrease of 3 hours per week (53 to 50).15

Decrease of 4 hours per week (54 to 50).15

Engineering 
and Ship*  
building

5

6

Glasgow and Paisley 
Burton-on-Trent ... 
Cardiff and Barry..;

2nd pay 
in Feb.

cases 
came 
these

Local Au­
thority 
Sendee

8
9 

■10 

11
12

First full 
pay week 
following 

5 Feb. 
3 Feb.

1 Feb.
8 Feb.

1 Feb.
7 Feb.
1 Feb.

3 Feb.
3 Feb.
1 Feb.

10 Feb. 
1st week 
in Feb.

. 1 Feb.Nottingham 

London .<

Feb. {
24 Feb.

1st week 
in Feb.
8 Feb.

Date from 
which 
change 
took 
effect.

Other Wood­
working, &c.,-' 
Trades

Painters
Iron and steel workers

Workpeople employed in the vehicle build­
ing ana wheelwright trades

Packing case makers  ... . '... 
Packing case makers  ... ...

Bricklayers...
Carpenters and joiners
Bricklayers

GLAND & WALES.f 
olis.

B8t District ’ • M. 
orth District  ,

tral District m
art District .—

th District M

England and Wales

United Kingdom  

Birmingham, Stourbridge,
Manchester and War­
rington

Bath ... A.

Selected Urban
Areas.*

Glasgow and Paisley Dis­
tricts

First full 
pay alter 
20 Feb. 
1 Feb.

Uniform week of 47 hours adopted, resulting in decit 
of, generally, 6 or 7 hours per week,1?

Uniform week of 47 hours adopted, resulting in decrease 
of 3 to 9 hours per week.1?

Decrease of 6 hours per week (54 to 48).

Decrease of 6 hours per week (53 to 47);15
Decrease of 6 hours per week (54 to 48).15
Uniform week of 47 hours adopted} resulting in decreases^ 

6 or 7 hours per week.
Uniform week of 47 hours adopted. (.See Award on p. 113;

Uniform week of 47 hours adopted, resulting in decreases o
8 to 7 hours per week.15 

Decrease of 1 hour per week (48 to 47). 
Uniform wpek of 47 hours adopted, resulting in decreases# 

from 4% to 5 hours per week.
Uniform week of 47 hours adopted, resulting in decreases^ 

5 to 6% hours per week.
Decrease of 7 hours per week (54 to 47).15

Building
Trades

Chemical, &c.,
Trades

Smithy-workers and vicemen and general 
blacksmiths and: benchmen

Wire-workers • ... ... .... ... ' ...
Workpeople employed in the silk trade .... 
Workpeople employed in the silk trade in­

Mills (exdept twisters) ... ... ...
Dyehouses ' A.- . ... . ... ...

Workpeople employed in the silk trade- 
(except dyers)

Compositors, machinemen arid linotype and 
monotype operators (book, jobbing and 
newspaper)

Workpeople employed in the manufacture of 
chemicals

Workpeople employed in the manufacture of 
matches „

Flint glass cutters ...

Furniture 
Trade

Workpeople employed in the jewellery, 
silver, electroplate and allied trades

Textile comb-makers  ...

Case makers, machinists, sawyers, labourers, 
&c.,‘* improvers) apprentices and females , 
ih box and packing caSe trade

Coopers ... ..... , ... . ... ’
Brewery workers (except coopers) ... 
Engineers employed in flour mills ... ...

Workpeople in the ham-curing, &c., trades 
(other than those already on a 45-hour 
week)

Workpeople employed in electricity under­
takings (for further details see p. 107)

All classes of workpeople connected with the 
car repair shops and power stations

Workpeople employed on ferries, including 
seamen, firemen, collectors and inspectors

Workpeople employed on tramways, includ­
ing shed-firemen, inspectors, drivers, con­
ductors and cleaners

O ther Metal , 
Trades’

Electricity
Supply

Glass Manu­
facture

Uniform week of 47 hours adopted, resulting in a decrease 
of 6 or 7 hours per week.15

Decrease of 6 hours (5:4 to 48) and in some cases 7 hours (5$ 
to 47) per week J5

Uniform week of 47 hours adopted, resulting in decreases 
of from 2 to 8 hours per week.15

Decrease of 7 hours per week (54 to 47).15

Decrease of 6 hours per week (53 to 47).15-

Decrease of 6 hours per week (52% to, 46 %).15
Decrease of 6% hours per, week (55% to 49).

Decrease of % hour per week (49% to 49).
Decrease of 3% hours per week (52% to 49);
Decrease Of 6% hours per week (55% to 49) and in the caw 

of tacklers of 7 hours per week (56 tp 49).
Decrease of 1% hours per week'(52% to 51).15

Food and
Drink, &c., 

Trades'

Glasgow ..... J ... 
Brighouse and Congleton 
Leek.. ... ... ...

J8®Feb,, 1919 ...J*

urban

Bricklayers, masons, carpenters and joiners, 
plumbers, painters and labourers

Bricklayers, carpenters and joiners, plas­
terers, painters and labourers

Decrease of 8 hours per week (56 to 48) for shift workers a 
of 7 hours per week (54 to .47) for day workers.15

Decrease Of 9 hours per Week (53 to 44),

Decrease of 13 hours per week (69 to 56).

Inc. (+) or 
Dec. (—) in

1 See also under “ Changes in Hours of Labour.”
2 This rate is inclusive of the bonus of 12% per cent, granted to men on munitions work.
“ In some Cases a re-adjustment of wages was made to meet the reduced hours, but full details are not yet available.

This increase took effect from the date shown, under an arrangement made in February.
This increase took effect from the date shown, under an Award .issued in February.
Under an Award issued in February, these increases were to be paid on the pay day in the week ending 7 December, in respect of the preceding pay period. 
Viz., Barnsley, Bradford, Halifax, Harrogate, Heckmondwike, Huddersfield, Leeds, Sheffield, and Todmorden.
The increase was to be paid on the pay day in the first week in February, in respect of the preceding pay period;
These rates were already in operation in the Huddersfield district.
Including Bangor, Carnarvon, Colwyn Bay, Conway, Llandudno, Mold, Rhyl and'Wrexham.
In certain cases the change took effect from 1 January. '
The increases were adopted as a result of a decision of the Joint Industrial Council for the Vehicle Building Trades, from the terms of which, ho wever, fir®| 

belonging to the National Master Wheelwrights’Association were excluded.
The changes were adopted as a result of a decision of the Joint Industrial Council for the Vehicle Building Trades, and generally affected all members of tfl 

National Fedeiation of Vehicle Trades, the National Master Wheelwrights, Smiths, Coach and Motor-Body Builders’Association, arid the Scottish'e nc 
Builders’ Association. Among the towns affected were the following •: London, Bradford, Halifax, Huddersfield, Hull, Leeds, Sheffield, Blackburn, hoUQ 
Burnley, Manchester, Preston, Stockport, Birmingham, Bristol, Derby, Leicester, Nottingham, Norwich, Cardiff, Glasgow, Edinburgh, Aberdeen and Dundei i 
owing however, to a condition that weekly wages should not be reduced by the 47-hour week, the rates actually paid are higher in some of these towns.

14 With few exceptions the increase was generally adopted, both at local authority undertakings and those owned by companies, throughout Great Britain.
15 .See also under “ Changes in Rates of Wages.”

London and Suburban 
districts (for further- 
details see p. 107)

Newcastle-on-Tyne

Wallasey 

Newport (Mon.) .....

Pay be­
ginning 

last 
we*k  
in Feb;
1 FebL

Decrease of 8 hours per week in summer (54% to 46%). 
Decrease of 3 hours per week in summer (49;% to 46%).
Decrease of 6 or 5% hours per week in summer to a standi^ 

week of 50 hours, and an average decrease for the year ot; 
5% hours per week.15 >

Decrease of,9% hours in summer (56 to 46%).

Decrease of 6% hours per week in summer (53% to 47) and*]  
decrease of 1 to 3% hours per week in winter, making J 
average decrease for she; year .of slightly over 5 hours per 
week.15

Decrease of 1 hour per week (summer hours 51 to 5O).15 
Uniform 8-hour shift or day adopted.?

Changes in Hours of Labour;
Bricklayers, masons, cai^nters and joiners, 

woodcutting machinists, plasterers, la­
bourers and navvies

Birmingham, Wolver­
hampton and Wednes- 
bury districts

Birmingham ... ...

Bradford, Halifax and
Keighley

Aberdeen ... ... ...

BisHcis.
Bwcastle District 
Sockton & Tees District 
piton, Oldham, &c. M 
IganDistrict .... 
uichester District 
rerpool District 
radford District

ifex & Huddersfield 
&eds District ...

Bley District... 
effield District... 
nil District ... ...
Qrth Staffordshire 
ottingham District 
coster District 

olverhampton District 
“Bingham District ,,, 

stol District ...^. w.
& Swansea

Increases in Minimum Rates under the Trade Boards Act.—From 14th February the minimum time rate of wag 
fixed under the Trade Boards Act for workpeople employed in the lace and net finishing, trade in Great Britain y3? 
increased from 4d. per hour to 4Jd. Increases were also made ih the minimum piece rates, and in the minimum flin 
rates of learners.

Tyne District (including 
Newcastle, Hebburn, 
Jarrow, North and 
South Shields, Wallsend 
and Blyth)

Wigan ... ... ...
Chesterfield 

A 1,1 classes of workpeople in the engineering 
and shipbuilding trades'

Workpeople employed in the edge tool trade 
(including joiners’ tools, brace bit and 
auger, machine' knife; spades, forks, 
shovels, &c.') x

Galvafiised hollow-ware, &c., workers

DISEASES OF OCCUPATIONS.
" IN FACTORIES AND WORKSHOPS.

[Cases include all attacks, fatal or otherwise; reported to the Home Office 
during the month, and not previously reported, so far as is known, during the 
preceding 12 months. Deaths include all fatal cases reported during the month 
whether included (as cases) in previous returns' or not.]

The total number of cases of poisoning and of anthrax re­
ported to the Home Office under the Factory and Workshop 
A ct ’ ’ 
lead 
ing, 
and 
(including 1 death) amongst house painters and plumbers 
tp the knowledge ofz the Home Office, but notification of 
cases is not obligatory.

Two Months Ended February, 1919.
During the two months ended February, 1919, the 

number of cases;, of poisoning and of anthrax reported under 
the Factory and Workshop Act was 48, compared with 47 in 
the corresponding period of 1918. The number of deaths in 
1919 was 10, as compared with 7 in 1918. Ih addition, 3 cases 
of lead poisoning (including 1 death) among house painters 
and plumbers came to the knowledge of the Home Office during 
the year 1919:, compared with 3 cases (including 1 death) 
during the year 1918.

ANALYSIS BY INDUSTRIES;

Kilkenny  
Staffordshire, Shropshire, 

Lancashire. South York­
shire, Wales (certain 
firms), Cheshire and 
Derbyshire

Belfast , ... 

during; February, 1919, was 23, of which 13 were due to 
poisonings 1 to mercurial poisoning, 2 to arsenic poison- 
and 7 to anthrax. Two deaths due to lead poisoning 
3 to anthrax were also reported. In addition, 2

Various districts in Great 
Britain; and Belfast13

Bradford ... ’, ... ...
Sheffield ...

for the above Irish

pauperism in the united kingdom.
Local Government Boards in England, Scotland 

F® and Ireland.]
gE number of paupers relieved on one day in February, 
IP in the thirty-five selected areas named below corre- 
| ded to a rate of 126 per 10,000 of population, showing 

increase of 2 on the previous month, but a decrease of 8 
| a year a^0, Compared with the previous months the total 
niber of paupers relieved increased by 3,869 (or T7 per 
nt) The number of indoor paupers increased by 2,616 
| 2*4  Per cent.), while the number of outdoor paupers 
reused by 1,253 (or 1*0  per cent.).,. Five districts showed 
greases, seven showed no change, and every other district 
owed an increase. The increases and decreases were 
Inerally very small, the most marked change being an 
Crease of 9 per 10,000 in the Central Metropolitan district. 

Compared with February, 1918, the total number of paupers 
greased by 13,453 (or 5’4 per cent.); The number of indoor 

hpers decreased by 10,752 (or 8'7 per cent.), and the number 
■ outdoor paupers by 2,701 (or 2'1 per cent.). There was an 
tiease of 12 per 10,000 in <the Coatbridge and Airdrie dis- 
ict, and very small increases ih four other districts. Not- 
gham district shpwed no change, and every other district 

towed a decrease. The most marked decrease was in the 
jptral Metropolitan district (27 per 10,000), and eleven 
tricts showed decreases of 10 pbr 10,000 or upwards,

Be poor-law nSA ClUde case of England and Wales and Ireland more 
Rway distrin+?!0“i^Xcept the Leicester, Birmingham, West Ham, Belfest 
At)eraeen district d “018 °ne parish “the 0386 of Scotland, except in

’ PatJe?ts Fever and Small-pox Hospitals of the
Houses •’S? ®osrds» Lunatics in Asylums, Registered Hospitals and 

M d- ’ ' °f persons receiving outdoor medical relief only.
finding persons maintained in Institutions for the 

Dumb, &c., who are classified as not able-bodied. ,

BOOTLAND.t
District ... ...

 ey & Graenoek District
Rgh & Edith District 
ee and Dunfermline... 
wn ... 

todga and Airdrie 
wAr rv®10 above ) 
wfoh Districts j

IRBLAND4
, District 
t District '.2 ■ 2

Waterford ’and *)*  
tickDistrict J*  
F District

! Metropolis

iln

total

* The person affected in the Pottery Industry was a female; 
t Caused by arseniuretted hydrogpn gas.

Industry.

Oases. Deaths.

Month 
of 

Feb., 
1919.

Two months 
ended Month 

of 
Feb., 
1919;

Two months 
ended

Feb., 
1919;

Feb., 
1918.

Febi, 
1919.

Feb., 
1918.

AMONG OPXBATIVSS MNGAGBD IN— 
Smelting of Metals ... ...
Brass Works ... ... ; ...
Sheet Lead and Lead Piping... 
Plumbing and Soldering 
Printing ........................
File Cutting ........................
Tinning of Metals 
White Lead Works ... ; 
Red Lead Works 
Pottery*...  . ,i. ...
Glass Gutting and Polishing... 
Vitreous Enamelling ... ...
Electrical Accumulator Works 
Paint and Colour Works 
Coach and Oar-Painting 
Shipbuilding ...
Paint used in Other Industries 
Other Industries

TOTAL IN FACTORIMS & WORKSHOPS

HOUSB PAINTING AND PLUMBING

Lead Poisoning,

1

1

1
1

3
1
1

4

4

3
2

1
2

3
1
2

5
4

1

4
2

1.
2

2
2
4
5

1

1

2

1

2

1

1 
1 

1 II II III II 
1 1^11-

13 27 23 2 6 2

2 3 3 1 1 1

MCROUBIAL POISONING

Barometer and Thermometer
Making

Furriers*  Processes ...
Explosives Works .............
Other Industries ............ ..

TOTAL ...... ... ...

PHOSPHORUS POISONING ...

ARSENIC POISONING—

Paints, Colours; and Extrac­
tion of Arsenic

Other Industries .............

total Arsenic poisoning ...

TOTAL TOXIO JAUNDICE ...

TOTAL ** OTHER FORMS OF POISON­
ING” ... ... ..."

Other Forms of Poisoning,

1 1

1 
1 

,

1 III III
 1 I 

I II

1 1 1 — — —

— 1 — —

2t 2t
— - -

2t 2t — —

u — 11 — ' 3

3 3 13 — — 3

Wool ... , ...
Handling of Horsehair... 
Handling and Sorting of Hides 

and Skins (Tanners, Fell- 
mongers, &c.)

Other Industries

TOTAL ANTHRAX ...

Anthrax.

-
1

2

15

1

2

8

3

— 2

2

2

2

7' 1 1.8 11 , 3 4 2

TOTAL REPORTED UNDER 
FACTORY AND WORKSHOP 
ACT ... ... ' ... 23 48 47 5 10 7

Grand total .............. 25 51 50 6 11 8

Paupers on one day in 
February, 1919.

In­
door.

Out­
door. TOTAL.

Rate 
per 

10,000 
of 

Esti­
mated 

Popula­
tion.

per 10,000 of 
Population as 

compared 
with7 a

Month 
ago.

Year 
ago.

8,241 1,373 9,614 119 + 3 - 8
10,004 4,367 14,371 144 + 2 - 14
2,917 948 3,895 292 + 9 - 27
9,385 3,492 12,877 196 + 5 — 18

16,429 8,798 25,227 102 + 4 — 9

47,006 18,978 65,984 146 + 3 - 12

3,612 7,822 11,434 143 + 5 10

1,902 3,409 5,311 106 + 3 + 48t>6 1,958 2,821 108 + 2 — 103,083 2,468 5,551 67 — 71,445 4,070 5,515 122 — 4
7,007 3,516 10,522 100 + 2 — 108,125 8,134 16,259 138 + 3 — 11
1.698 1,241 2,939 78 + 4 + 2940 1,828 2,768 71 + 1 + 12,019 1,980 3,999 82 + 1 — 4699 3)029 3,728 113 + 3 + 52,110 2,032 4,142 81 - 1 — 7
1,495 4,393 5.888 179 + 1 — 151,560 3,785 5,345 128 + 3 — 51,689 3,435 5,124 106 + 1
1,015 1,609 2,624 110 — 192,794 4,185 6,979 98 + 2 — 3
5,359 2,585 7,944 92 + 1 — 92,319 2,491 4.810 121 — 71,783 4,717 6,500 139 - 1 - 6

47,908 60,864 108,772 106 + 2 - 6

2,689 14,383 17,072 177 + 3 - 9
639 1,688 2,327 118 - 1 7

1,033 3,683 4,696 116 — 13
534 1,687 2,2U1 no ... — 6
363 1,863 2,2f6 131 + 4 — 11242 1,324 1,566 147 + 5 + 12

5,500 24,608 30,108 MT + 1 - 9

3,896 6,961 10,857 260 — 62,247 781 3,028' 69 + 2 — 4
2,626 3,653 6,279 253 - 1 - 18

264 164 428 126 - 4

9,033 11,559 20,592 181 + i - 8

113,059 123,831 236,890 126 + 2 “ 8
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ii
Trade.

RECENT CONCILIATION AND ARBITRATION CASES,

In-

AND

JI

&

Number of Workpeople 
killed during

TOTAL UNDER FACTORY 
ACT, 88. 104-5

Accidents reported under
Notice of Accidents Act, 1894

- Total (excluding Seamen)

RAILWAY SERVICE—
Brakesmen and Goods Guards 
Engine Drivers
Firemen ... ^ w.
Guards (Passenger) _ «• 
Permanent Way Men ...
Porters... _ m

Shunters
Mechanics ... ...

- Labourers ... M ...
Miscellaneous... .M M.
Contractors’ Servants ...

COURT OF ARBITRATION CONSTITUTED UNDEj
WAGES (TEMPORARY REGULATION) ACT, 1918. | 

Building and Allied Trades.
Tradesmen and Labourers.—Baldwins, Ltd., Topham, Jone 

& Railton. Ltd., and the Coppee Co. (Great Britain), Ltd. i 
Aberavon, Port Talbot and District Building Trades Federa 
tion. Award—Rate of pay of tradesmen concerned (excen 
bricklayers, whose wages are regulated by the scale of th 
Siemens Steel Bar Association) to be Is. 4|d. an hour fro 
1st Jan., 1919, and Is. 6d. an hour from 1st Feb., 1919' 
labourers Is. 3d. an hour from 1st Feb.,1919 ; the bonus of 12) 
per cent, on earnings to merge in the rates awarded from. Is 
Feb., 1919. Issued 20th Feb., 1919. (262)

Pig Iron and Iron and Stee! Manufacture.
Masons’ Labourers.—Guest, Keen and Nettlefolds, Ltd 

(Dowlais) v. Workers’ Union. Decision—Agreement approve! 
arrived at by the parties at the hearing, that the masons 
labourers concerned should be paid at the rate of Is. l-]d 
an hour on and from 1st Jan., 1919, and is. 3d. an hour o 
and from 1st Feb.', 1919. Issued 5th Feb., 1919. (192)

Clerical State.—Catron Co.- (Falkirk) v. National Union o 
Clerks. Award—Employees concerned engaged on work i 
connection with the Shieldhill. and Craigend Collieries t 
receive the following weekly war advances as from the be 
ginning of the first full pay following 27th Jan., 1919; Men 
aged 18 years and over, 5s.; boys, aged 16 years and ove 
but under 18 years, 2s. 6d; women, 18 years and, over, 4s! 
and girls, 16 years and over but under 18 years, 2s. Issue 
5th Feb., 1919. (193)

Car Casting System Employees—Steel Ingot Makers’ $ 
sociation (representing the Frodingham Iron and Steel Co. 
Ltd.) v. Iron and Steel Trades Confederation. Award—Bas 
rate of stripper attendants, casting side-helpers, strippe 
drivers and 80-ton metal crane drivers to be increased by 6(1 
a shift,/and base rate of staggers by Is. a shift, as from an 
including the date on which each of the men concerned com 
menced work on the new process. Issued 10th Feb., 1919 
(208)

Mechanics and Labourers.—South*  Wales and Monmoiitu 
shire' Iron and Steel Makers’ Association v. Amalgamate 
Association of Iron and Steel Workers and Mechanics o 
South Wales and Monmouthshire. Award—From first pa 
after 4th Feb,, 1919, the merging clause in the March, 191 
agreement between the: parties, which defined the „ method j) 
applying the 12| per cent, and 7| per cent, bonuses oi 
earnings to the workpeople concerned, to stand at 15 p® 
cent., and all advances in the Sliding Scale henceforth to 
given to the men in receipt of the flat rate bonus of Is. 3d] 
or Is. a shift, i.e., the scale shall operate for them' above th 
89| per cent', (the point at which the scale stands at present) 
the flat rate bonuses of Is. 3d, or Is. a shift , being retained 
In addition, the 5s. a week paid as a good time-keeping boniij 
to be paid as an ordinary rate of lOd. a day for first sij 
days worked in a Week. Issued 13th Feb., 1919. (216)

Unskilled Men.—Guest, Keen and Nettlefolds, Ltd) 
Dowlais (represented by the South Wales and Monmouthshij 
Iron and Steel Makers’ Association) v. Workers’ Unio 
Award—Claim for a bonus of Is. 6d. per shift to be paid t 
the whole of the Union’s members employed at the Dowll 
works of the company not established. Issued 17th Feb 
1919. (248)

Building Trade Operatives.—South Wales and Monmoutj 
shire Iron and Steel Makers’ Association (representin 
Guest, Keen and Nettlefolds, Ltd., Dowlais Works, Dowlaj 
Cardiff Works and Cwmbran Works; Crawshay Broths 
(Cyfarthfa), Ltd,, Merthyr Tydfil; Ebbw Vale- Steel, Ir| 
and Coal Co., Ltd., Ebbw Vale; Blaenavon Steel, a.D 
Coal Co., Ltd:, Blaenavon; Baldwins, Ltd., Panteg Worl 
near Newport, Monmouthshire) v. National Federation .J 
Building Trade Operatives. Award—Bricklayers, carpenter 
plasterers, masons and painters to receive from 1st 
1919, a rate of Is. 4|d. an hour, and from 1st Feb., 191M 
rate of Is. 6d. an hour; labourers to receive from 1st 
1919, a rate of Is. l|d. an hour, and from 1st Feb., 191^1

Munitions Aviation and

TOTAL, MINES

Quarries over 20 feet deep
VAOTOBIE8 AND WORKSHOPS—

Textile—
Ootton ... .w 
Wool and Worsted... 
Other Textiles ...

Non-Textile—
Extraction of Metals ...
Founding and Conversion 

of Metals
Marine and Locomotive 

Engineering
Ship and Boat Building 
Gas ... 
Wood...
day, Stone, 4to.
Chemicals ... w 
Laundries . 
Food... M
Drink ...... 
Paper, Printing, &c. 
Other Non ■ Textile 

dustries

TOTAL, FACTORIES 
WORKSHOPS

ACCIDENTS REPORTED UNDER 
FACTORY ACT, S3. 104-5—

Docks, Wharves, and Quays 
Warehouses ... ... ...
Buildings to which Act applies

FATAL INDUSTRIAL ACCIDENTS.
CASES REPORTED.

[Based on Home Office and Board of Trade Returns.]

TOTAL, RAILWAY SERVICE 
MINES—

Underground... M m
Surface.^, M M m.

LEGAL CASES AFFECTING LABOUR.
WORKMEN’S COMPENSATION ACTS.

Death Following Accident ; Tuberculosis Intervening : 
Burden of Proof on Dependent as to Cause of Death.

Where a workman is injured by accident arising out of and 
in the course of his employment,, compensation is payable 
under the Workmen’s Compensation Act, 1906, only when 
death or incapacity for work results from the injury.

A miner in the employ of a colliery company Was seriously 
injured in April, 1916; in circumstances entitling him to com­
pensation. He w^s some months in hospital, and then in 
October, 1916, returned tb the company’s employ, but was 
only’ able to do very light work. He was in a very debilitated 
state, and was in such a condition that his lungs could hot 

' expand as in normal health; Later fie developed pulmonary 
tuberculosis and died in May, 1918. Bis widow then claimed 
compensation in respect of his death, but the claim was 
Resisted by, the company on the ground that the death was 
not the result of the injury caused by the accident.' The 
County Court Judge, who had the assistance of a medical 
assessor, decided that there was no evidence that the tuber­
culosis from which the workman died was caused or accelerated 
or contributed to by the accident which had occurred to him 
in April, 1916. An award of compensation in respect' of the 
deatfi was accordingly refused. The dependent appealed.

The Court of Appeal held that the burden of proof was on 
the dependent to show a Connection between the accident and 
■the death, and that the Judge was right in deciding that she 
had failed to do so. The appeal was therefore dismissed;—r- 
Comery v. Hucknall Colliery Co., TAd.—Court of Appeal.— 
17th January, 1919.

Injury by Accident : Neurasthenia Supervening :• Whether 
Caused by Brooding over Injury or Traumatic?

In another. case a workman met with an accident arising 
out of and in the course of his employment, by which one of

^Employers’ Association v. Rochdale and District. Engineering 
Allied Tf^des. ' Award—From first pay after 1st Feb.5-1919, 
the men concerned, employed as machinemen, strikers, wood­
cutting .machinists, electrical workers and spring workers 
who did not receive the is. a week advance granted to 
certain employees under Award No. 2209 of the Committee 
on Production, to receive Is. a week advance. Issued 14th 
Feb., 1919. (225)

Wome;n.—GWynnes, Ltd., Chiswick; (represented by the 
London and District Association of Engineering Employers) 
v. National Federation of Women Workers,. Award-^Prder 
546 (Statutory Rules and Orders, 1918) so far as it relates to 
work customarily done by fully-skilled tradesmen., to apply to 
the women concerned grinding cylinders and liners from first 
pay after 22nd Nov., 1918. No Order given in respect, of 
other items in claim. Issued 14th Feb., 1919. (226)

Wire Cleaners.—Engineering and National Employers’ 
Federation-‘(representing Latch and Batchelor, Ltd., Birming­
ham) v. National Warehouse and General Workers’ Union. 
Award—From and including ,22nd Nov., 1918, the wire 
cleaners concerned to be paid an advance of 3s. 6d. a week, 
and youths under 18 years of age Is. 9d. a week. Issued 14th 
Feb., 1919. (245)

Bricklayers and Masons, Spelter Trade.—Swansea Vale 
Spelter Co.;, Ltd. (Llansamlet, near Swansea), Dillwyn & Co., 
Ltd. (Llansamlet and Glamorgan Spelter Works), Villiers & 
Co., Ltd. (Villiers Spelter Works, Llansamlet), British Metal 
Extraction Co., Ltd. (Llansamlet), John R. Down & Co,' 
(Landore, near Swansea), Vivian & Sons, Ltd. (Morriston, 
near Swansea) v. Operative Bricklayers’ Society and Operative 
Stone Masons’ Society, Award—Men concerned to receive, 
from 1st Jan., 1919, a rate of Is, 4|d. an hour, and from 
list Feb., 1919, a rate of Is. 6d. an hour, the bonus of 12| per 
cent, on earnings to merge in the rate awarded from 1st Feb., 
1919. Issued 18th Feb., 1919. (251)

Time Recorder Adjuster.—Whitehead Torpedo Works 
(Weymouth), Ltd., Weymouth v. Scientific instrument 
Makers’ Society. Decision—The time rate of lOd. an hour 
(with any allowances for overtime, nigfit work, week-end or 
holidays when worked, and additional war bonuses, or war 
advances) is the prescribed rate of wages for the workman 
employed by the firm on repairing, regulating and adjusting 
time recorders. Issued 19th Feb.., 1919.. (254)

Caulkers, Riveters, &c.—J; Samuel White & Co., Ltd. 
(Isle of Wight) v. Boilermakers and Iron and Steel Ship­
builders’ Society. Award—From first pay after 11th Feb., 1918, 
pre-war piece-work prices in the case of riveting and caulking 
to be increased by 20 per cent.; in the case of platers 20 per 
cent, increase on net earnings; a percentage advance of 20 
to men employed on “ lieu ” rates that have not undergone 
any advance since outbreak of the war. Issued 20th Feb., 
1919, (257)

Furnacemen, Carbon Workmen, &c.—Newcastle Alloy . Co., 
Ltd. v. National Amalgamated Union of Labour.' Award— 
Men concerned, furnacemen, carbon workmen, carbon paste­
men, piecemen and labourers, .aged 18 years and over, to 
receive an advance of 5s. a week, and boys. 2s, 6d., from and 
including the period for which payment was made on the 
pay day in the week ended 7th Dec., 1918; Issued 20th Feb., 
1919. (260)

Electrical Workers, Woolwich Arsenal.—Ministry of 
Munitions v. Electrical Trades Union, National Union of 
General Workers, Workers’ Union, and National Amalga­
mated Union of Enginemen, Firemen, Mechanics, Motormen 
and Electrical Workers. Award—Claim by the men con­
cerned, employed at the power Station and electrical works, 
fit the Royal Arsenal, Woolwich, for the extension to them of 
the, award of the Committee on Production No, 2772 (Elec­
tricity Undertakings, London and District) not established. 
Issued 20th Feb., 1919. (264)

Shell Forgers,—Associated _________ ________ __ _
Accessories Works (the Wall Paper Manufacturers, Ltd.~ 
Anaglypta branch), Darwen v. National Union of General 
Workers. Award—Furnacemen, pressmen, gangers, stampers, 
employed Upon forging shells, aged 21 years and over, to 
receive a bonus of 7| per cent, on their earnings as from tie 
beginning of the first full pay following 1st July, 1918, /the 
bonus to fie paid from that date until such tirhe as, in the 
case of each of the men concerned, he ceased to be employed 
on munitions work; Issued 21st Feb., 1919. (266)

Women Filing Metal Fittings.—Summers & Payne ■ Ltd; 
(Southampton) v. National Union of General Workers? 
Award.—Claim for payment to the women concerned; - em­
ployed on drilling and filing steel plates in accordance with 
Part iv.—B of Order No, 546 (Statutory Rules and Orders; 
1918), not established. Issued 21st Feb., 1919. (267)

Shipwrights.—Engineers and Shipbuilders Employers’ 
Association (Cardiff, Newport, Barry and Penarth' districts) 
v. Shipconstructorsy and Shipwrights’ Association. Award- 
Men concerned, aged 18 years and over, to receive an advance 
of 5fi. a week and boys, 2s. 6d., as from and including the 
period for which payment was ma<de on the pay day in the 
week ended 7th Dec., 1918. Issued 26th Feb. ' 1919. (270)

Foundry Workers, Fitters, &cMDover Engineering Works/ 
Ltd. v. Amalgamated Society of Carpenters and Joiners, Ship­
constructors and Shipwrights’ Association, Amalgamated. 
Society of Engineers, Boilermakers and Iron and Steel .Ship- / 
builders’ Society, Blacksmiths and Ironworkers’ Society,

his fingers was crushed. Blood -poisoning ensued, and in 
event the finger had to be amputated. The employers did no 
dispute their liability to pay compensation^ and paid at [U 
maximum rate for six mofiths when they found the iufin^ 
man light work. He tried the work for a few days, but waj 
unable to continue longer as he suffered from dizziness; aJ 
subsequently he was, as alleged, wholly incapacitated for 
kind of Work by neurasthenia. He then made a claim f0} 
com,pensation. The County Court Judge, having beard 
evidence, decided that the claimant had been incapacitated 
by the injury to his hand; but that the neurasthenia 
which he was afflicted at the time of the claim /was not the 
result of the accident but was due' to his brooding over the 
effect of the accident. Compensation was therefore refused) 
The claimant appealed. The Court of Appeal allowed the 
appeal. They held that there was no evidence to justify the1 
decision at which the Judge had arrived that the claimant's 
incapacity was due to brooding over the effect of the acciden 
and not to the accident itself.—Marshall v. Clayton an 
Shuttleworth.—Court of Appeal.—27th January, 1919.

‘ ? 1a 3d. an hour; the bonus of 12| per cent, on earnings 
r ° o-p in the hate awarded from 1st Feb., 1919. Issued 
thnFeb;1919- (252)

ir aroubers.—Glossop . Iron Works Co., Ltd. (Derbyshire) v. 
F+- nal Union of General Workers. Decision—In accord- 
fr^with the conclusions of the Local Munitions Tribunal, 
|C?nn to be considered as a district by itself in computing 
^prescribed rate of wages. Issued: 27th Feb., 1919, (276)

Engineering, Shipbuilding and other Meta! Trades.
IPxgineers on Tugs, &c.—Admiralty and War Office, v. 
M-'ramated. Society of Engineers and Steam Engine 

kers’ Society. Award—The base rates of men concerned 
3 civilian employment as engineers on tugs, dredgers and 

bnners to be increased by Is. a day from and including 
^nd Nov., 1918. Question of arrangement of hours; over­
toil payment, &c,, the Court refer back to the parties for 
farther consideration. Issued 1st Feb., 1919, (188)
Engineers on Tugs, &c.—Admiralty and War Office v. 
Workers’ Union. Award—The base rates of men concerned 
i civilian employment as engineers on tugs, dredgers and 
oppers to be increased by Is. a day from and including 
2nd Noy;, 1918. Question of arrangement of hours, over­
due payment, &c., the Court refer back to the parties for 
urther consideration. Issued 1st Feb., 1919. (189)
[copper Workers.—Robert Willison (Alloa, N.B.) fi. West 
f Scotland Brass Turners, Fitters, Finishers and Instrument 
uakers’ Association. Award—Men concerned to receive an 
dvance of l|d. an hour as from the beginning of the first 
kll pay after ,28th Jan., 1919. Issued 5th Feb., 1919. (194) 
hVheelwrights, Blacksmiths, &c.^—Alexander Jack & Sons, 
|d., Thomas Hunter & Sons (Maybole), Ltd., Agricultural 
fiiplement Makers (Maybole, Ayrshire) v. 'United Kingdom 
ociety of Coachmakers. Award—Those grades of men con- 
rned in both firms to whom the Bfist above-mentioned firm 

ffered to raise their rates on 22nd Nov., 1918, to total as 
bllows: Wheelwrights, Cartwrights, blacksmiths, iron 
rners and borers; fitters and painters, 54s. a week;

Brewers, 47s..; brushhands find hammermen, 45s.; find ham- 
iermen (older men), 40s. Id. a Week, are to receive these 
[ages with an additional 5s. a week, and other men concerned 
h advance of 8s. 6d. a week from fest pay after 22nd. Nov.,
918. Issued 6th Feb., 1919. (201)
^Woodturners, Spoke. Machinists, &c.—Alexander Jack & 
[bus, Ltd., and Thomas Hunter & Sons (Maybole), Ltd., 
gricultural Implement Makers (Maybole, Ayrshire) v. 
inalgamated Society of Woodcutting Machinists;. Award— 
rom first. pay after 22nd Soy., 1918, the weekly Wages of 
e following grades of workmen concerned in both firms 

o be: Woodturners, 54s.; hand sawyers, 48s.; spoke 
lachinists, 47s.; saWyers, 60s.; and improvers, 48s.; and in 
ddition a further advance of 5s; a week. 'Issued 6th Feb.;
919. (203) '
[Engineers and Apprentices.—Alexander Jack & Sons, Ltd., 
nd Thomas Hunter & Sons (Maybole), Ltd. (Maybole, Ayr- 
nire) v. Amalgamated Society' of Engineers. Award—From 
fit pay after 22nd Nov., 1918, the Weekly Wages of the 
Shirneymen engineers concerned to be advanced to 59s. The 
raini of apprentices hot established. Issued 6th Feb., 1919. 
204) .. _
[Labourers, &c.—Alexander Jack & Sons, Ltd., and Thomas 
unter & Sons (Maybole), Ltd. (Ayrshire) v. Workers’ Union, 
ward—From first pay after 22nd Nov., 1918, the men con- 
rned, labourers; storekeepers, furnacemen, dressers; engine- 
en and sawmill dressers to receive an advance of 10s. a 

jeek. Issued 6th Feb., 1919. (205)
{Ironfounders.—John Every (Lewes) v. Friendly- Society of 
ronfounders. Award—Men, aged 18 years and over, to 
ceive an advance of 5s. a week, and boys 2s. 6d., from and 

^eluding the period for which payment was made on the pay 
ay m the week ended 7th Dec., 1918. Issued 7th Feb., 1919. 
20G)

•^E&?’®^s-_r-Fngineers and Shipbuilders Employers’ 
/sociation. (Cardiff, Newport; Barry and Penarth) v. Bristol 
KB,ivet Warmers’ Association. Award—The rivet 

concerned, to receive ah advance of 5s. a week and 
pys under 18 years of age 2s. 6d. a week from and included 
Ray received in week ended 7th Dec.; 1918; Issued 12th 
ft., 1919... ;(212)
Unskilled, Workers.—Hart Accumulator Co., Ltd. (Lon- 

-pp1 +’ National Uhion of General Workers. Award—5s. a 
°i<JB.en,,ana 2s- 6^- a week to boys aged under. 18 years.

sued 12th Feb., 1919, (215) J
Dockyard Employees.—Admiralty Federation of Ship-
Ring and Engineering Trades. Claim for time and a 
pt«?! ^e®May overtime to employees in H.M. dockyards 

established. Issued 13th February, 1919. (217) - 
otV,LE?’ttS-emi“ and Unskilled Labourers.—Admiralty v.

sers Union, Federated Council of Government Employees 
labourers’ Union. Award—The minimum 

lento + workers in H.M. dockyards and naval establish- 
Railv ° • JUhreased to 27s. a week, the Wages of the men 
nth 7 r?ceiylnS! 27s. or over to be reviewed by the Admiralty 
hpa 1€iiW to,^d;!ustment; other items of claim relating to 
|19- (223)UnStlUed 321611 not €stablislled-. Issued 14th Feb,,

S?^IKERS’ Emjctrical Workers, Spring 
> &c.—Rochdale Engineering, and Machine Makers 

Ina. (4*) or Dee. 
(-) in Feb., 
1918, on a

Feb., . 
1919.

Jan., 
1919

Feb., 
1918.

Month 
ago.

Year 
ago.

1 4 3 - 3 - 2
1 4 2 - 3 - 1

■'— , 1 1 — 1 — 1
1 — 1

20 6 6 + ii + 14
3 2 7 + i - 4
1 — 3 + i - 2— 1 1 — i - 1
2 1 4 + i - 2
4 4 8 - 4
1 1 — ... + 1

33 24 36 + 9 - 3

76 88 83 - 12 — 7
5 12 14 - 7 - 9

81 100 97 - 19 - 16

3 3 * 4 - 1

2 5 4 - 3 - 2
1 5 2 - 4 - 1
1 1 2 ... - 1
8 4 2 + 4 + 6
8 14 20 - 6 - 12
6 3 12 + 3 - 610 8 18 + 2 - 86 4 4 + 2 + 21 fi 5 - 4 - 41 1 1

12 11 11 + 1 + 11 — — 12 3 5 - 1 - 3
3 — — + 3 + 32 2 5 - 3

26 SO 4J - 4 - 14

83 ' 97 131 - 8 - 42

14 9 10 + 5 4- 4
4 2 3 + 1
8 11 - 3 + 8

26 22 13 + 4- + 13

2 - 2 + 2

234 246 283 — 12 — 49
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tember.

Textile Trades.
Enginemen, Firemen, &c.—Woollen and Worsted Trades 

Federation v. National Amalgamated Union of' Enginemen, 
Firemen, Motormen and Electrical Workers, and the National 
Engineers’ Association. Award—Engine attendants concerned 
to , receive ah advance of 5s... a week from first pay after 
1st Jan., 1919. Issued 10th Feb., 1919. (209)

Enginemen, Firemen, &c.—Woolcombing Employers’ Federa­
tion, Bradford and District Master Spinners’ Association, and 
the Bradford and District Manufacturers’ Federation v. 
National Amalgamated Union . of Enginemen, Firemen, 
Mechanics, Motormen and Electrical Workers. Award—Men 
concerned to receive an advance of 5s. a week from first pay 
after 1st Jan., 1919. Issued 10th Feb., 1919. (210)

Weavers, Welleyers, Fettlers, &c.—Woollen and Worsted 
Trades Federation (West Riding of Yorkshire) v. General 
Union of Textile Workers.- Award—Minimum base rate of 
6|d. an hour to certain male time-workers concerned; odd 
men and piecers employed at the outset on boys’ jobs to 
receive not less than 6d. an hour on attaining the age of 
22 years. Scribblers’ feeders to be paid. 17s. a week for two 

| sets of two bobbi n machines, an additional 6d. per bobbin 
over ; 6d. a set for double doffers and 3s. ex-tra a set of two 
bobbins over two sets. Female time-workers aged 18 years 
and over to be paid a minimum of 17s. a week of 55 J hours. 
The case of wages of weavers and workpeople engaged, in 
winding, reeling, warping, twisting, &c., where wages are 
considered to be unduly low compared with similar occupa­
tions in the West Riding of Yorkshire, to be adjusted and 
revised With reference to Schedule of weavers’ wages appended 
to the award, the operatives having the right to require the 
adoption of this scale in districts where uniform district 
Standard weaving scales do not obtain. With regard to over­
time, piece-workers to be paid l|d. an. hour first two hours, 
and 3d; an hour after. Time-workers to be paid time and a 
quarter for first two hours and time and a half thereafter. 
The award to take effect from and including 21st Sept., 1918, 
except new rates not definitely fixed but to be agreed upon, 
such alterations to operate from date of agreement. The 
award does not apply to the worsted spinning section of the 
trade. Issued 18th Feb., 1919. (249)

March,1919.

F. W. Berk & Co., Ltd., and West Sam Chemical Works, Ltd. 
National Union of General Workers and., National Amalga­

mated Union of Enginemen, Firemen,. Mechanics, Motormen 
and Electrical Workers. Award—Men concerned, aged 18 
years and oyer, to receive an advance of 5 s. a week, and boys 
2s. 6d., calculated on. the basis Of a week of. six days or six 
shifts. As regards Spencer Chapman & Messel, Ltd,, and 
F. W. Berk & Co., Ltd., the amount (Is.) by which thp present 
total weekly war advances exceed 23s. 6d. is to merge in the 
advances granted. This award is to take effect from and 
including the pay period for which payment was made on the 
nay day in the week ended 7th Dec., 1918. Issued 26th Feb., I 
1919. (273)

Food and Drink Trades.
Provision Trade.—Scottish Provision, Trade Association 

(wholesale section), and Scottish Co-operative Wholesale 
Society, Ltd. v. National Amalgamated Union of Shop 
Assistants, Warehousemen and .Clerks. Award—The skilled 
men aged 21 years and over to be paid hourly rates as fol­
lows : hamcurers (qualified) Is. 5|d. an hour, ham-boners (not 
being qualified hamcurers) Is. 3|d. an hour; storemen (quali- I 
fled) Is. 4d. an hour. Unskilled workers to be paid lOd. 
an hour, with Id. advance bn 3 months’ and a further Id. I 
at the end , of 6 months’ service. To women an advance of 
5s. a week. Working week to consist of 47 hours, and over- I 
time rate to he time and a half. In addition to recognised I 
holidays, ten days to be allowed between June and Sep- 

To settle claim for retrospective payment, meh 
to be paid 3s. and women 5s, a week from 1st Dec., 1918.

Transport Trades.
W arettottsemen, Lockgatemen, &c.—Ipswich Dock Em­

ployers’ Association v. Dock, Wharf, Riverside and General 
Workers’ Union. Decision—(1) The additions at present made 
to the piece rates and tonnage rates of the men concerned 
are sufficient to yield to them advances equivalent to the 
advances granted to time-workers under the awards of the 
Committee on Production, Nos. 1299 and 2567. (2) Lockgate­
men are not covered by award No. 2567. (3) In the case of 
warehousemen concerned the Court are not prepared to rule 
that they should be covered by any award given to dock 
labourers. Issued 5th Feb., 1919. (200)/

Hatchway Minders, Tippers and Slingers.—Tees Wharf 
Owners’ Association v. Dock, Wharf, Riverside and General 
Workers’ Union. Award—The hatchway minders, tippers 
and slingers concerned, aged 18 years and over, while em­
ployed loading and unloading ships, to be paid a further War 
advance of l|d. an hour, and boys 9d. a day, from first pay 
after 1st Jan,, 1919. Issued 6th Feb/, 1919. (202)

Trimmers and Teemers.—River Wear Commissioners- d. 
North of England Trimmers and Teemers’ Association. Award 
—Teemers concerned to receive a war advance of 3s. a week 
aS on and •from 12th Dec., 1918. lussed 12th Feb., 1919. (213)

Fleet Coaling, Service.—Admiralty u. Workers^ Union. 
Award—Men concerned, employed in the Fleet Coaling 
Service, Harwich, aged 21 years and over, to receive an 
advance of 5s. a Week from first pay after 1st Noy,.; 1918. 
Issued 19th Feb., 1919. (253)

Woodiuorking and Furnishing Trades.
A MivrTTNTTTON Box Repairers.—^Ministry of Munitions (Ex­

plosives Department) u. Workers’ Union. Award—Men con­
cerned, employed at H.M. Stores, Hackney Wick, repairing 
ammunition boxes, to receive an advance of Id. amhour as 
from first pay following 1st Jan., 1919. Issued 5th Feb., 
1919. (191) ...

Sawyers, Labourers, &c.—Birmingham and District Timber 
Merchants’ Association v. Workers’ Union. Award—Men con­
cerned, aged 18 years and over, to receive an advance of 
3s. 6d. a week, and boys Is. 9d., from and including 22nd 
Nov., 1918. Issued 12th Feb., 1919. (214)

Semi-skilled and Unskilled Workers;—National Federa­
tion of Building Trade Employers, National Federation of 
Furniture Manufacturers, London Master Builders’ and Air­
craft Industries Association, Yorkshire Aircraft Employers’ 
Committee, Scottish Furniture Manufacturers’ Association and 
Cabinet Trades Federation v. National Federation of General 
Workers and London Builders’ Labourers’. Council. Award— 
From first pay after 1st Dec., 1918, semi-skilled and unskilled 
workers concerned, aged 18 years and over, manufacturing 
and repairing aircraft, to receive an advance of 8s, 6d. a 
week, and youths 4s. 3d. a week, any general advances paid 
to the workpeople since 1st Aug., 1918, to merge therein. 
The award is not to apply to men employed in a shipbuilding 
or ship-repairing establishment, Or to women, or to men whose 
wages are regulated by those of a similar class employed in 
building or other trades. Issued 14th Feb., 1919, (227)

Packing-case Makers.—Engineering and National Em­
ployers’ Federation v. Workers’ Union, Award—Rates of 
men concerned, employed in the packing-case section of'the 
Federation in the Midland district; to be increased by Is. 6d. 
per week, as from and including the pay period for which 
payment was made in the week ending 7th Dee., 1918. Issued 
19th Feb., 1919. (256)

Aircraft yVooDworkers.—Engineering and National Em­
ployers’ Federation v. Bristol District Woodworkers Aircraft 
Committee. Decision—The claim that, the rate in Bristol to 
aircraft woodworkers under Order No. 187 (Statutory Rules 
and Orders, 1918) should be Is. l|d. not established. Issued 
26th Feb., 1919. (274)

Chemical, Explosives, Brick, Pottery and Glass Trades.
Telegraphic and Electrical Appliance Makers.—C. W. 

Outram & Co. (Woodville) v. National Society of Pottery 
Workers. Decision—The firm have correctly carried out the 
provisions of the Court of Arbitration award No. 122. The 
finding is without prejudice to any claim that the total 
advances to be paid by the firm should be on the basis of 
those paid to men and women in the trade generally. Issued 
17th Feb., 1919. (247)

Women Preparing Charges.—Curtis & Harvey, Ltd. (Roslin) 
v. Workers’ Union. Award—The terms and conditions of 
(Statutory Rules and Orders, 1918) Nos. 546 and 1073, deal­
ing with/women’s wages, are not proper to be extended to 
work of this class, but in settlement of' claim submitted, the 
women ' concerned, employed at the firm’s gunpowder mills, 
aged 18 years and over, are to receive a further advance of 
3s. per Week, girls under 18 years Is. 6d. per week. Overtime 
payments are to.be calculated on the pre-war wage of 12s. 6d. 
a week, plus 20s.*  a week war advance in the case of women 
aged 18 years and over, and 10s. a week in the case of girls 
under 18 years of age. The award is to take effect from the 
beginning of the first full pay following 1st Feb., 1919. Issued 
19th Feb., 1919. |.(255)

Clerical Staff,—-Ministry of Munitions (representing H.M. 
Factory, Gretna) v. National Union of. Clerks; Award- 
Clerical ,staff concerned, male and female, 18 years; of age 
and over, to receive a war wage advance of 5s. a week, and 
those under 18 years 2s. 6d. Issued 20th Feb., 1919. (261)

Heavy Chemical Trade;—Spencer Chapman & Messel, Ltd. 
(with which is amalgamated William Pearce & Sons, Ltd.),

I bodied men 'aged 18 years and over |o receive an advance of 
4s. a week, subject to a total maximum advance , of 23s. 6d. 
a week. zMen not able-bodied recommended to the favourable 
consideration of the- Corporation. Issued 14th Feb., 1919; 
.(224)

Clerical and Administrative Staff.—Dublin Corporation v. 
Certain of their employees^ Award—Employees concerned 
engaged in the .Town Clerk’s and Architect’s Depart- 
ments, the Public Libraries and Lord Mayor’s Court, 
aged 18 years and over, whose total earnings, exclusive of 
war bonuses, do not exceed £300 per annum, to receive a war 
advance of 23s. 6d, a week, in which shall merge any previous 
advances, as may have been granted in accordance with the 
Corporation scale or otherwise, from the beginning of the 
first pay after 1st Jan,, 1919. Issued 14th Feb., 1919. (229) 

Dublin Corporation (Land Cultivation Committee) ■». Em­
ployees of the Land Cultivation Department; Award—Men 
aged 18 years and over whose earnings do not exceed £300 
per annum are to be paid -a total war advance of '23s. 6d. 
a week in which is to merge the war advances granted in 
accordance with the Corporation scale or otherwise The 
award to date from first pay after 1st Jan., 1919. Issued 14th 
Feb., 1919. (230)

Dublin Corporation (School Meals Committee) v. Employees 
represented by John J. Martin, Award—The two men con­
cerned to receive a total war advance of 23s. 6d. a week; in 
which is to merge previous war advances, from first pav in 
January, 1919. Issued 14th Feb., 1919. (231)

Senwr Officials.—Dublin Corporation (Waterworks Com­
mittee) r. Certain employees represented by the engineer in 
Charge of the Corporation Waterworks. Decision—The claim 
m respect of the senior officials concerned to the bonus On 

12^ °ent’ not esta^lisiie<i« Issued 14th Feb-,

Clerical Stait and Overseers.—Dublin Corporation (Cleans- 
Committee) v. Employees in the Cleansing Department.

Award—The clerical workers coficerned aged 18 years and 
over, and .earning less than £300 per annum, to receive an 

inclusive of previous war advances, 
oi 23s. 6d. a week, from first pay after 1st Jah., 1919 The 
overseers concerned an. advance to 28s. 6d. a week' above 
earnings, in which previous war. advances are to merge, from 
and including 6th Jan., 1919. Issued 14th Feb., 1919. (233) 

?T'd'®sing Mbdicai, Staffs.—Dublin Corporation 
/TutercFilo^s.. Committee) ®. Clerical, Medical and Nursing 
btaft of- the Corporation Tuberculosis Committee. Award-- 
lhe war advance of men concerned aged 18 years and over 
and earning less than £300 per annum, to total 23s ' 6d a 
week, and to women concerned 20s. -a week, previous war 
advances merging in these amounts,, from first pay after 
1st Jan., 1919. Issued 14th Feb., 1919. (234) 1 J

ST^.-Bublin Corporation /(Electricity 
the Waterworks Committee) v. Staff lwah2^VE±.fefetf£ SleD?bll> Ration, 

concerned whose i7 beToV^Oo'Ter^ ann^’ tetc^ve 
,a(?vanoe 23s- 6?- a week, all previous war advances 

I ln a,cco.rdan<?e Vith the, Corporation scale , dr otherwise 
to merge therein. Issued 14th Feb., 1919. (235)

Dublin Corporation(Waterworks Committee) certain 
lwa^deThfi0fforelle CorP°^ion Waterworks 'Departaient. 
Award—The foremen, caretaker, ram gauge reader, valVe- 

and lahourers concerned, employed at 
the Vartry reservoir, co. Wicklow, td receive a total 
war advance of 23s. 6d. a week, all previous advances 
3ng vhTin-4. T4 hundred ®^Ploy®esPconcerned In the 
waterworks department, comprising clerks, caretakers; suner- 

wp?krintTndentS and Others t0 be paid an advance1^5f 
Acco^s an^LtTDepaS  ̂ a SF ’

Shan loo Tle" ?ffiOe’ - earSll',
of al . are to receive a .total war advance . ,

J? i t altthe advances to date from first' pay 
after 1st Jan., 1919. Issued 14th Feb., 1919. (236) ?

Commerctal Manager.—Dublin Corporation (Electricity 
Supply Committee) v commercial manager of the undertaking 
Decision-Claim to increased war advance to the manager 
concerned not established. Issued 14th Feb., 1919. (237) 

/^^s^ive STAFF.v-Dublin Corporation 
FuOft ? eW^°y®es the Corporation
Public Health Department. Award—The weekly war advances 
of( men concerned, aged 18 years and Over, and whose salary 
is less than £300 per annum, to total 23s., 6d., and the women 
concerned 20s., all previous war advances to merge in these 
m9UUt(23f8)°m Pay lst Jan<’ 1919‘ Issuedg 14th Feb., 

ando?l®bicj9ai'STAFFS.-Dublin Corporation (Paving 
Committee) v. ^taff of Paving Department. Award—From 
nnSfh«a7 the men concerned, employed
on the technical and' clerical staffs of the committee, aged 18 
years and over, earning less than £300 per annum, to i be 
paid war advance of 23s, 6d. a week, any previous war ad- 
vances granted in accordance with the Corporation scald or 
otherwise to merge therein. Issued 14th Feb., 1919. (239) 

Works Superintendent.—Dublin Corporation (Municipal 
Workshops Committee) u. Works Superintendent; Decisioh- 
Claim to increased war advance to the superintendent con- > 
cerned not established. Issued 14th Feb., 1919. (240)

| Issued 20th Feb., 1919. (258)

Publie Utility Services. 
Workers.—Falkirk and District Tramways Co. v.

I Amalgamated Association of Tramway and Vehicle Workers. 
I Award—From first pay after 28th Jan., 1919, men aged 21 
I years and over, and the grades of women aged 18 years and 
I over whose terms of employment include an undertaking that 
J they shall be paid the same rates as the grades Of men whose 
I places they have filled, to receive such advance as will give 
I 30s. a week over the pre-war rates of the grades concerned. 
I Men aged 18 years and over, but under 21 years, to receive 
| such advance as will give- 25s. a week over pre-war rates. 
I Women aged 18 years and over, except those already referred 
| to, to receive an advance of 5s. a week, provided a total of 
I 30s. a week is not exceeded. Issued 5th Feb., 1919. (195) 

Electricity Undertaking.—Wolverhampton Corporation
| (Electricity Dept.) v. Workers’ Union. Award—Men con- 
| cerned, 18 years of age and over, to receive an advance of 
I 5s. a week; and boys 2s; 6d. .a week, from the beginning of 
I the first full pay after 1st Jan., 1919. Issued 5th Feb,, 1919.

(196) 
I Semi-skilled and Unskilled Men.—Birmingham. Corpora- 
I tion Amalgamated Society of Gas, Municipal and General 
I Workers. Award—All men concerned aged 18 years and
I over to receive a war advance of 5s. a week, and boys 2s 6d 
jasfrom the beginning of the first full pay after 1st Jan., 19M i A vx ^uonn uornor
tissued 5th Feb., 1919. (197) Award—From beginning of first pay after 1st Jan 1919
| General Labourers.—Corporation of Stafford (Health Dept.). ------1— 7 ’ —
t v. Workers’ Union. Award—Able-bodied men concerned aged 
1.18 years and over to receive a war advance of 6s. 6d. a week, 
l aud boys. 3s. 3d. a week, as from the beginning of the first 
| full pay following 1st Jan., 1919. The case of men who are 
[ not able-bodied is recommended to the favourable considera- 
|tion of the Corporation. Issued 5th Feb., 1919. (198) 
| Electricity Undertaking.—Corporation of Stafford (Elec- 
tmcity Dept.), u. Workers’ Union. Award—Men concerned 
|, aged. 18 years and over to receive a war advance of 5s. a 
[week, and boys 2s. 6d. a week, as from the beginning of the 
|first pay . after 1st Jan., 1919. Issued 5th Feb., 1919. (199) 
| Roadmen, Barrowmen, Labourers and Carters.—Paignton 
[U.B.C. v. Dock, Wharf, Riverside and General Workers’ 
|Uni°n- Award—Roadmen,: labourers, &c., io receive war 
[advance of 8s; 6d. a week from first pay after 1st Jan., 1919 
t'J-de case, pi barrowmen (who are not able-bodied) to receive 

consideration of the Council. Issued 8th Feb., 
| iyiy. (207) ,

Workers.—Lincoln Corporation v. National Union 
[or General Workers. Award—War advance of 4s. a week to 
12a11 ^on®erned» and l>oys under 18 years .of age 2s. a week, 
E u after Jan- 1919' The base, of the men not 
[aoie-bodied recommended to the favourable consideration of 
pde Corporation. Issued 11th Feb.; 1919. (211) 
| ?®neral Workers.—Rathmines and, Rathgar U.D.C. v 
insh Municipal; Employees’ Trade Union. Award—War
lEn£Ce8xOf 5s-. a week to men and 2s- 6d- to women concerned, 
prom hrst pay in January, 1919. Issued 13th Feb., 1919. (219) .

AN?,JNSP®<7°R~DRblin Corporation (School Attend- I 
committee, Glasnevm and Drumcondra Wards) v. Cer­

tain employees of the Corpbration. Award—War advance of 
Ko W(220)fr°m Pay ln Januar^ 1919’ Issued 13th Feb., 

Ewtrical Workers.—Dundalk U.D.C. (Electricity Dept.). 
,1Tvade® ,Vm,ou- Award—Claim that the'men 

shall be paid (the minimum wage of the Dublin 
KlOt esta«^- Men coneerned; with the exception 
ke „ eenl0J’ to receive' war advance of 5s. a week; '

th® senior assistant the Court recommend for 
|'*™u rable consideration. Issued 15th Feb.. 1919. (222).

WyiraBS.—Worthing Corporation- v. Workers’
1, Award—From first pay after 1st Jan., 1919, able-.

United Builders’ Labourers’ Union and Workers’ Union. 
Award—The Working week of men coneerned to be reduced 
to 47 hours; the substituted rates to be such rates as will 
give to the time-workers concerned the same wages for 47 
hours as they now receive for 54 hours. Issued 26th Feb., 
1919. (271)

Brass workers and Metal Mechanics.—New Delaville 
Spelter Co., Ltd. v. National Brassworkers and Metal 
Mechanics. Award—Men concerned, aged 18 years and over, 
employed by the company at Bloxwich and Spring Hill, to 
receive' an advance of 5s. a week and boys 2s. 6d. as from 
the pay day in the week ending 7th Dec., 1918, and are to 
be payable in respect of the pay period for Which payment: 
Was made on that pay day. Issued 26th Feb;, 1919. (272) 
' Needle Industry.—Redditch and District Needle and 
Fishing’ Tackle Employers’ Association v. Society of Amalga- 

, mated Toolmakers, Engineers and Machinists. Award—Meh 
concerned, employed in engineering and fitting shops of 
establishments belonging to members of the Employers’ 
Association engaged in the needle industry, aged 18 years and 
over, to receive an advance of 5s. and boys 2s. 6d. a week. 
These advances are to be paid from the pay day in the week 
eliding 7th Dec., 1918, and are to be payable in respect of 
the period for which payment was made on that pay' day. 
Issued 27th Feb., 1919. (276)

Needle Industry.—Redditch and District Needle and 
Fishing Tackle Employers’ Association v. National Brass­
workers and Metal Mechanics. Award—Men concerned, aged 
18 years and over, to receive an advance of 5s. and boys 2s. 6d. 
a. Week. These advances are to be paid from the pay day in 
the week ending 7th Dec., 1918, and are to be payable in 
respect of the pay period for which payment- was made on 
that pay day. Issued 27th Feb., 1919. (277)

Skilled and Unskilled Men and ‘Apprentices.:—The 
Admiralty v. Boilermakers and Iron and Steel Shipbuilders’ 
Society, Shipconstructors and Shipwrights’ Association; 
Amalgamated Society of- Engineers, Federation of Engineer­
ing and Shipbuilding Trades, National Union of Government 
Employees, Federated Council of Government Employees and 
Workers’ Union. Award—(1) Skilled labourers; engaged in 
riveting, caulking, drilling, &c., to be titularly described in 
accordance with the work upon which they are mainly 
engaged, the interchangeability of employment- to continue 
without reduction in wages, except where service is formally 
terminated by proper notice and other employment accepted 
as an alternative to discharge. (2) A scheme of apprentice­
ship should be introduced' for the training of . boys in H.M. 
dockyards to meet the case of boys who. fail to pass the 
educational test under the scheme now obtaining, and of boys 
whose educational facilities do not qualify them for the 
existing competitive scheme of examination. Failure on the 
part of a boy to attend an approved course of study with a 
view to passing the lower grade apprenticeship scheme to 
render the apprenticeship liable to cancellation. The en­
gineers’ claims relating to the status of skilled labourers 
employed on milling, planning, slotting, sloping and 
grinding not established. Issued 26th Feb., 1919. (279)
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LABOUR UNDER 
1896.

Limestone Quarry 
Workers. Claim- 
Overtime rates to

■ fo£ at the rate of 16s. per ton; each month to be a distinct 
. unit. Issued 15th Feb., 1919. W.A. 1495.

Clothing Trades,
Military Tailors.—J. G. Plumb & Co. (Woolwich and 

London) v. Amalgamated Society of Tailors and Tailoresses 
Claim—That the rate of wages for'the contract uniforms for 
cadets at the Royal Military Academy, Woolwich, should be 
paid for at the same rate per hour as for officers’ individual 
garments. Arbitrator—Mr. H. Courthope Munroe, K.C. 
Award—(1) Claim established. (2) For such clothing firm 
shall pay rates calculated at Woolwich district rate (9|d. per 
hour) on the respective time specified in Military Log- 1914 
Issued 4th Feb., 1919. W.A. 1188.

Transport Trades.
Dockers.—Clyde Shipping Co. (Waterford) v. National 

0 • -D°c* Labourers and Riverside Workers. Claim__
(1) Working hours to be 55 per week, wages £2 14s. 4d. (2) 
Time worked before 6 a.m. or after 6 p.m. to be paid time 
and a half. (3) For time worked after 6 p.m. on Saturday 
nights or before 6*  a.m. on Monday morning double time to 
be paid. (4) To men handling cement, slag, or whiting in 
snip or stowing it on quays, Is. for 20 tons or under, 2s. for 
lots not exceeding 100 tons, 2s. for each additional 100 tons 
°* r L. hereof. (5) Altered conditions re mealtimes, &c 
Arbitrator—Mr. J. B. Baillie, O.B.E. Award—(1) Claim that 
men working Clyde boats on a 50-hour week basis be paid same 
weekly wages as men working Liverpool boats on a 55-hour 
week basis not established. (2) Overtime at rate of time and 
a quarter after 55 hours per week are worked; men engaged 
throughout a week day until midnight to be paid time and 
naif, after 12 midnight, irrespective of above condition. (3) 
Double time rates for men working a boat between Saturday 
midnight and Sunday midnight. (4) Additional rates to men 
handling cement, slag and whiting and bales of bacon over 
3 cwt. each. Rulings re mealtimes in detail. Effective as 
from first pay day or opportunity after 3rd Feb., 1919. Issued 
3rd Feb., 1919. W.A. 1152.

Dockers.—Cork Employers’ Federation (Coal Section), City 
Packet Co., Clyde Shipping Co., John 

Wallis & Sons (all of Cork), Irish Timber Merchants’ Federa- 
%on <South Mall), E. Macdonald & Co.
(South Mall), Green & Co. (all of Cork) v. National Union of 
Dock Labourers and Riverside Workers. Claim—Altered
working conditions, rates for overtime, &c. Arbitrator—Mr 
J. B. Baillie, O.B.E. Award—Ruling in great detail re hours, 
overtime and conditions of work. Additional rates to men 
loading, discharging or carting cement, soot, slag and barytes. 
Hwl6 ^om first pay day or convenient opportunity after 
3rd Feb., 1919. Issued 3rd Feb., 1919. W.A. 1138.

Railway Employees, Engineers.—London and South
Western Railway Co. Running Sheds at Nine Elms (Eastleigh 
and Exmouth Junction) v. Their Employees. Claim—Certain 
advances in rates and alterations in working conditions. 
whh °f ^itrahon-Mr. A. B. Pilling (Chairman), Mr. 
William Bishop (Employers’ Representative), Mr. John 

(faV?K Representative). Award—(1) Minimum
rates at each of these sheds in respect of turners, fitters, brass 
finishers, &c., shall be 4s. a week above the rate for the same 
/9\a<n f/r? time J3® V11? paid in tlle loco- shops at Eastleigh. 
(2) Conditions of Schedule C to award of 13th March, 1918, 
shall apply to the running sheds at Eastleigh and Exmouth 
Junction with certain variations—viz., 47-hour week; 3 shifts 
(a day shift and 2 night shifts). Overtime, time and a quarter 
for time worked before ordinary hour of starting.- (3) (By 
agreement). Men are not required to enter the fire box of 
?£SeS 8teani pre88Ure' <4) claims not estab- 
1 J? n., as from commencement of first full pay week
after 21st Nov., 1918. Issued 4th Feb., 1919. W.A. 1157.

Signalmen.—Lancashire and Yorkshire Railway Co. Con­
ciliation Board*  (No. 2) Claim by two signalmen : by one, that 
for week ended 4th July, 1918, he has not been paid in accord­
ance with the regulations; by the other, for overtime payment 
for duty performed during certain weeks. Independent 

°«.the Board—His Honour Judge Mellor. Award 
That the Signalmen have been paid in accordance with the 

4thU^b“ni919 W.A°48eo‘/t2!1€d payment' Isaued

_ Vehicle Wobkbbs.—Joseph Tomlinson & Sons., Ltd 
Beuben Thompson, Ltd., and John Heath & Sons (cab and 
qnX?1 proprietors, Sheffield) o. Amalgamated
Society of Tramway and Vehicle Workers (Sheffield Branch) 
Claim—Increase of wages. Conference presided over by an 
? Ministry of Labour. Agreement—(1) That Heath
& bons shall pay the same allowances as were paid by Tomlin- 
26?h Oni °niai«nduu Lld*’ the period from
26th Oct., 1918, till the date when the latter two firms dis­
continued the allowances, provided that in cases where Heath 
& bons had made extra payments those payments shall merge 
into the aforesaid allowances, and the allowances shall be 
?2?ThP/f°{naf^l9r during that period.
(2) lhat in the event of a man being called upon to work on 
his Sunday off on other than his ordinary duties he shall be 
19^9. aWA 126L9963WageS W°rk’ Signed 7th Feb-

Dock Labourers and Others.—Galway Employers’ Federa­
tion v. National Union of Dock Labourers and Riverside 

. Claim : Permanent men-(a) Whether the advance 
of 12s. 6d. per week paid as from 21st Jan., 1919, should be

|a rbitrator-r-Mr. W.: H.- Stoker, .K-.C. . Award—Rates advanced 
Ibv agreement to Is. 8d, per hour. Hours/to-be 46|. per week 
Ithroughout the year. Ordinary overtime to. be .time and a 
I half- Saturday noon to Monday morning double time; Walk- 
Bng time of 20 minutes, to continue. But these. findings as to 
I overtime and walking time are without prejudice to‘-the right 
lof the company to reopen the matter if they become the 
I direct employers of the men (who are now employed by a 
IWi^an firm of builders and contractors)^ Effective as from 
1st March, 1919. Issued 17th Feb., 1919. W.A. (M) 15Q3.
I Rail Straighteners;/ Drillers and Enders.—Dorman- & 
Long, Ltd. (Middlesborough) v. Iron and Steel .Trades Con­
federation. Claim—Advance of 25 per cent, on present base 
I rates of rail straighteners, enders and drillers employed on 
Ehe rail bank of Port Clarence. Works. Arbitrator—Mr. J. B. 
(Baillie, O.B.E. Award—Revision of base rates and rail bank 
(recommended, pending this, straighteners. and drillers to re- 
(ceive 5 per cent; increase on their net tonnage wages and the 
(assistant straighteners 7| per cent, increase. Any increase to 
(the enders is left to the firm’s discretion. Increases are pay­
fable as from date of original application. Issued 20th Feb., 
11919. W.A. 1729.

Engineering, Shipbuilding and Other Meta! Trades.
I Smiths and Strikers.—Bolckow Vaughan & Co., Ltd. 
((Middlesborough) v. Amalgamated Society of Smiths and 
(Strikers. Claim—Application by three strikers employed at 
(the firm’s smith’s shop, and working with smiths on piece- 
Iwork rate, for 12| per cent, bonus instead of the 7£ per cent, 
[at present paid, to be made retrospective to Oct., 1917. 
[Arbitrator—Mr. W. H. Stoker, K.C. Award—(1) Men con­
cerned being employed by smiths who are contractors and 
[not by the firm, do not come under provisions of Clause 3 
[of Order 1301 of 1917. (2) Men to receive (as pure time- 
|workers) bonus of 12} per cent, on earnings in lieu of 
[bonus of 7| per cent, at present being paid, as from be- 
[ginning of first full pay in Sept., 1918. Payment of. retro- 
[spective amounts shall be made as soon as reasonably con­
venient. Issued 7th Feb., 1919. W.A. 877.
[ Braziers and Sheet Metal Workers.—British Insulated 
land Helsby Cables, Ltd. v. General Union of Braziers and 
[Sheet Metal Workers. Claim—For the payment of the Liver­
pool rate of 71s. per week for 47 hours, equivalent to an 
[advance of 4s. 6d. per week, to the members of the Union em­
ployed at the firm’s works at Prescot. Arbitrator—Mr. 
[Charles Doughty. Award—Rate increased by Is. per week to 
|67s. 6d. per week (Warrington rate). A lump sum of 10s. 
[to each man in lieu of retrospective payment. Effective as 
Erom 5th Feb., 1919. Issued 11th Feb., 1919. W.A. 1482.
| Electricians.—British Insulated and Helsby Cables, Ltd. 
[r. Electrical Trades Union. Claim—That certain members 
Pf the Union employed at Helsby should be paid the rates 
[and employed upon the conditions prevailing in the Widnes 
[and Runcorn districts. Arbitrator—Mr. Charles Doughty, 
fiward—Is. 7d. per hour (inclusive of all bonuses), to a 
[certain electrician) or wireman. No further alteration in pre­
vailing rates and conditions. Issued 11th Feb., 1919. W.A. 
1482/ 2.
| Brassmoulders.—British Insulated and Helsby Cables 
LmL *J ational Brass Workers and Metal Mechanics. Claim 
Flhat the wages of the brassmoulders in the employment of 
[he firm at Prescot should be assimilated to those of the 
fcenmoulders. Arbitrator—Mr. Charles Doughty. Award­
pates of plate or machine brassmoulders employed by the 
E? aV Pr®8$ot shall be advanced by 2s. per .week as from 
[th Feb., 1919. Issued 11th Feb., 1919. W.A. 1482/3.
I Engineers, Electricians, Brassworkers, Smiths, &c — 
E™sh plated and Helsby Cables, Ltd. v. Their employees 
[other than members of the Amalgamated Society of Carpen- 
E2;ail<Tir ?-ei?x^nd tbe Amalffamated Society of Wood- i 

CIalm-^Reduction of the working week 
fchihX1? ™7 hours, and for revised overtime conditions, 
■av Sift Charles Doughty. Award—47-hour week.

. x-a“d n’ght shift hours set Out in detail. Night 
a2dA quarter. Overtime at time and a 

ET+ir tflA8* J°ur hou.rs; tlme and a half thereafter. 
E Vi f<^ S"udays and holidays. Before overtime is 
H sieknpS.°U14ffU rhe W®?k “Y? b® worked- except in case ILvj J688’ V?ec^lve as from the commencement of the next 
feb! ei919W°w Ag 142? after 8th Feb" 1919‘ 1SSU6d llth

Briat°l).' Avonmouth, 
K ®uward and Portishead Docks Committee v United 
K tiS0“ee of ^Carpenters and Joiners. Claim—That 
fcnlv J?”1, Av0“m°uth and Portishead Shipping rules should 
E carpenters and joiners in the employ of the Bristol 

Arbitrator—Mr. W. H. Stoker, K.C.
. established, but wages of employees con- 

L a11 he advanced to shipwrights’ rates. Effective as 
puth^T^wT^ ful1 pay iu Feb ’ 1919- 
fc»JRErS C.0Pj;EE Sims)—Williams,' Poster & Cb. and 
karf’ nPenfe.1! Co., Ltd. (Landore, Glamorgan) v. Dock, 
IXntE;vers.’t “d General Workers’ Union! Claim-Foi 

I M ahearer? at ^e Morfa Copper Works ofT t?® 100 for shearing copper sides. Arbitrator—Mr 
T^4e,LA^aJd^ai.m, no^ established, but when 

k of ^b,a“d:sheared material per month exceeds 1 per 
| • or the total sheared tonnage, the excess shall be paid 

Labour. Award—Men -concerned, employed as vanmen and 
in the bottling stores, aged 18 years and over, to receive 
an advance of 6s, a week, and boys 3s. a week, as from 
beginning of first' pay in January, 1919. In the event of 
vanmen receiving any advance'within a; period of*  three; months 
from the date of this Award coining into effect, as the result 
of -any general award or agreement affecting the carting m- 
dustry, such further increase to merge- in/the advance^hereby 
awarded. Claim that one youth only be allowed to every 
three' adults eifipi.oyetl in the bottling stores -'not, established. 
Issued 13th Feb., 1919. (221)
' Clerical Staff."—liidia Rubber,'Gutta Percha_and Telegraph 
Works, Ltd. '(London) v. National Union of Clerks. Award 
—Men and women aged 18 years and over are to receive war 
advances of 5s. and 4s. a week respectively, and boys and 
girls half the Amounts, from first pay after 1st March, 1919. 
No order made relating to the claim for holidays, but the 
employers are recommended favourably to consider the grant­
ing of three days extra holiday during the . current year. 
Issued 14th Feb., 1919. (-228) ;.-

Telephone Operators, Painters, Motor-drivers, 
Admiralty v. Government Labourers’ Union of Great Britain 
and Ireland.' Award—Claim made on behalf , of civilian em­
ployees in' the Royal Naval Barracks, Portsmouth, for the 
payment of the 12| per cent, bonds on earnings not established. 
Issued 20th Feb., 1919. (263)

Oil Millers.—Seed Crushers.Association v. National Federa­
tion of General Workers, and National Warehouse; and General 
Workers’ Union. Award—From first pay in January, 1919, 
advances to men aged 21 years, and oyer to bring total war 
advance to 33s. 6d. a week, and from 18 to 21 years of age 
to 28s. 6d. a week, the amount', to include the ^percentage 
advances of 7| per cent, and 121 per cent? Issued 28th Feb., 
1919. (280) _____ ’ -
SINGLE ARBITRATORS AND COURTS OF ARBITRATION 
APPOINTED BY THE MINISTRY OF

THE CONCILIATION ACT, 

Mining and Quarrying.
Quarrymen.—Llysfaen and Llandulas 

Proprietors u. National Union of General 
General increase in wages of 20 per cent, 
be time and a quarter for first two., hours, time and a half there- 1 
after; double time for Sunday, Good Friday, and Christinas I 
Day, Arbitrator—Mr. W. H. Stoker, K.C. Award.--(1) Overtime 1 
rates, by agreement, to time-workers (except kiln firemen) to 1 
be as claimed/(see above)/ (2) As from 6th Jan., 1919, war | 

^advance of 10 per cent, to workmen over 18, 2s. 6d. per week 1 
to boy's under 18. (3) An additional advance (not war advance) 1 
as from 10th Feb,.:, 1919, of 10 per cent, to men oyer 18 and I 
Is. per week to boys under 18, whenever in any week piece- | 
workers’ earnings average more than £3 (counting first 10 I 
per cent, advance above mentioned). Issued 8th Feb., 1919. j 
W.A. 1263.

Pig Iron and iron and Steel Manufacture.
Labourers, Plate Layers, &c.—South Wales Siemens Steel 1 

Association (representing Duffryn Steel and Tin Plate Works, fl 
Morriston) u. Workers’ Union. Claim—(1) Double time for | 
Sunday work to general labourers; semi-skilled labourers, and 1 
plate .layers., (2) Ratio of difference between general labourers 1 
and other labourers receiving a higher rate should be the same | 
as prior to the last advance of jd. per' hour to general I 
labourers. (3) That clog money be granted to slag gang. I 
Arbitrator—Sir William Robinson. Award—(1) Double time | 
for Sunday work to semi-skilled labourers and plate layers | 
Concerned. (2) Not established. (3) Claim withdrawn. | 
Effective as from 3rd Nov., 19181 Issued 3rd Feb., 1919. I
W.A. 111L

Millmen, Port Talbot Steel Works.—South Wales .Siemens I 
Steel Association v. Iron and Steel Trades Confederation, No. I 
6 'Division. Claim—That the reduction amounting to 12| 1 
per cent, of thpir rates conceded in 1913 by the men employed 1 
in the heavy bar mill of. the Port Talbot Steel Co. to their 1 
employers, (owing to structural improvements tending to m- I 
creased output) should be discontinued. Arbitrator—Mr. W. 1 
J. Dunnachie. Award—Claim not established. Issued 4tn | 
Feb., 1919. W.A. 1171;

Women'' Workers in'Fitting' Shops, &c.—South Wales | 
Siemens Steel Association v. Iron and Steel Trades Confedera- I 
tion, No. 6 Division. Claim—To decide which grades of the | 
graduated war bonuses paid by. members of above Association I 
shall be applicable to the women employed in the test room, 1 
fitting shop, and those on breakers and the cold saw; at the | 
Albion Steel Works of the Briton Ferry Steel Co., Ltd. | 
Arbitrator—Mr. W. J. Dunnachie. Award—War bonuses oi | 
women in question to follow the scale of the Local Joij' | 
Board and not the Statutory Orders advances issued by the | 
Ministry of Munitions. Percentage bonuses payable to the 1 
four grades of women shall be founded upon the following | 
base rates-per shiftFirst grade, 3s.; second grade, 3s. Id-J 
third grade, 3s. 3|d.; fourth- grade, 3s. 6d. in accord witn j 
practice in force in calculating, the amounts due to male | 

' employees. Issued 6th Feb., 1919. W.A. 1191. j
Bricklayers —Wigan Coal and Iron Co. v. Operative Brick-1 

layers’ Society. Claim—(1) Payment of district building trace 1 
rate of Is’. 8d. per hour as from 1st March, 1919. (2) 46| ho j 
week as in the building trade. (3) Overtime rate at time ana] 
a half.; double time from Saturday noon to Monday mornms'j 

• Inspectors,’ Secretary, Typists, &c.-rr-Dublin Corporation 
(School Attendance Committee) v; employees of the committee. 
Award—From first pay in January, 1919; the men concerned*  
secretary and inspectors, aged 18'years and over, to receive , 
War advance of 23s. 6d., and the women (typist and cleaner) 
20s. a week, all previous war advances to merge in . these 
amounts. Issued 14th' Feb., 1919..’ (241). ,

Superintendent.—Dublin Corporation v. Superintendent. of 
Public Lighting. Decision—Claim to increased war advance 

. to the superintendent-concerned-hot: established. Issued 14th 
Feb., 1919. (242)

Engineer, Clerical Administrative Staff —/Dublin Corpora; 
tion (Improvements Committee) v. employees in the Main • 
Drainage Department. Award—From first pay after 1st Jan., 
1919, men concerned, aged 18 years and oyer, whose earnings 
are less than £300 per annum*!to  be paid a total war advance 
of 23s. 6d. a week; the., engineer concerned in the claim to 
Tjeceive an advance of. 5s. a week. Issued 14th Feb., 1919. 
(243) . .

Clerical Staff.—Dublin Corporation (Workshops Committee) 
v. Workshops Staff. Award—Men concerned, aged 18. years 
and over, to. receive a war advance .of 5s; a week as from 
the beginning of the first pay after 1st Jan., 1919. Issued 
,14th Feb., 1919. (244)

Technical, Administrative and Clerical Staff.—Lublin 
Corporation (Housing- Committee): v. employees of the Dublin 
Corporation Housing Committee. Award—From first pay;'after 
1st Jah., 1919, men concerned, aged 18 years and ovqr, whose 
total earnings, exclusive of war bonus, do not exceed £300 
per annum, to receive a total advance of 23s. 6d. a week, 
any advances as may have been granted in accordance with 
the Corporation scale' or otherwise to mergp' therein. Ine 
painter concerned to receive the standard rate of wages una 
advances for painters in the Dublin district. Issued 14th 
Feb., 1919. (246)

General Workers —Sheffield Corporation v. National Amal­
gamated Union of Labour: Award—From pay day in week 
ending 4th Jan., 1919, able-bodied men and women concerned, 
aged 18 years and oyer, who are paid by the day or week, _ to 
receive a war wage advance of-3s. 6d. a week; boys, youths 
and girls under 18 years of age Is. 9d. a week. In the ease 
6f workpeople paid by the hour, advances of fd. and 
respectively. Employees not able-bodied recommended to the 
favourable consideration of the Corporation. Issued 18th heb., 
1919. (250) oi 4. • i

Electrical Workers.—Luton Corporation v. Electrical 
Trades Union. Award—Claim for the extention of award 
No. 2,772 of the Committee on Production to employees of the 
Corporation’s electricity undertaking hot established. Issued 
20th Feb., 1919. (259) ' \ xx

Gasfitters.—Leicester Corporation (Gas Department) v. 
National Union of Operative Heating and Domestic Engineers. 
Award—Gasfitters concerned, aged 18 yea#, and over; to 
receivh an advance of 5s. a week, and boys, 2s. 6d. a week. 
Issued 20th Feb., 1919. (265) . .

Electrical Workers.—Manchester Corporation (Electricity 
Department) v. National Union of General Workers. Award— 
The Award (No. 2800) of the Committee on Production, dated 
9th Nov.; 1918 (Engineering and Foundry Trade) to be ex­
tended to the men and boys concerned m the Electricity 
Department of the Corporation as from the pay-day in the 
week ending 7th Dec., 1918, and to be payable m respect of the 
pay period for which payment was made on such pay day. 
Issued 25th Feb., 1919. (268)

Gas Workers.—National Gas Council v. National Federation 
of General Workers (representing the Unions affiliated 

< therto)/ Award—5s.. a week advance, payable at the rate oi 
lOd. a day or shift to, men and Women, and 2s. 6d. a week 
to boys and girls under 18 years of age, from first pay after 

‘1st Deb., 1919. Issued. 25th Feb., 1919. (269)
Tramway Workers,Maidstone Corporation Trainways v. 

Aimalgamated Association of Tramway and Vehicle Workers. 
Award—Men aged 21 years and over to receive total war 
advance of 80s. a week, paid on a basis of six days or shifts, 
from first pay in Feb,, 1919. Women to. receive an advance 
of 5s. a week, and girls and youths under 18 years of age 
2s. 6d. a week. Issued 27th Feb. /278)

Miscellaneous Trades,
Steel Helmet Linings Makers —Albert C. Shbppee-(Lonflon) 

National Federation of Women Workers, and Workers 
Union Award—From first pay after 22nd Nov., 1918, ^>men 
time-workers employed on the .manufacture of.,ln\in£s 
steel helmets, aged 18 years and over, to be paid such rates 
as to guarantee them a minimum of 5|d. an hou^ Plus. lls- 
a week war advance, and girls on time-work aged 15, 16, 17 
and 18 years a minimum of 2|d., 3d., 3|d. and 4^d. an hour 
respectively, plus 5s. 6d. a week war advance; the basis oi 
'piece-work prices to be such to enable Women or girls to 
earn at least 25 per cent, over their time-rate,^ plus Ils. and 
5s; 6d. a Week respectively. Issued 4th Feb., 1919. (190)

Electricians.—Wm. Coates & Son, Ltd., Edmundson’s Elec­
tricity Corporation,., Ltd., and various Government Depart­
ments u. Electrical Trades Union. Award—Men concerned, 
employed at the aerodromes in Ireland situated at Gor- 
manston, Collinstpwn and Baldonnel, to receive an advance of 
4d. an hour as from and included in pay received in the week 
ending 10th Aug., 1918. Issued 13th Feb., 1919: (218)

Bottlers and Vanmen.—Londonderry and North-West 
Bottlers’ Association u. National Amalgamated Union of
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retrospective, and if so as from what date and for what period, 
(b) Whether an increase of 3d. per hour or any less amount 
should be allowed in respect of the overtime rate, (c) Whether 
an increase of 3d. per hour or any less amount should be 
allowed in respect of each meal, hour worked. Permanent 
men and dock section.—-(d) Whether the ordinary hour of 
stopping work on Saturdays should be 2 o’clock. Arbitrator— 
Mr. J. Andrews, K.C. Award—Permanent men’s advance of 
12s. 6d. per week shall be retrospective from 23rd. Nov., 
1918, to 14th Dec., 1918. They shall receive l|d. per hour 
increase in overtime rate. Double rates on Sunday. 3d. per 
hour for each meal hour worked. Permanent men and dock­
section shall usually work till 2 o’clock on Saturdays, but 
shall continue to a later hour at overtime rates if required. 
Casuals working between dock and stores shall be paid 9s. 
per day; other casuals 8s. per day. By agreement, other 
conditions to continue as at present. Operative as from 8th 
Feb., 1919; to be binding for six months. One month s notice 
to be given thereafter. Issued 25th Feb., 1919. W.A. 1739.

Woodworking and Furnishing trades.
Sawmill Employees.—Management of No. 7 National Saw­

milling Factory (Hamworthy) u. Workers’ Union. Claim— 
That the rate of pay for male employees be increased to 
minimum rate of Is. per hour, checkers Is. 3d. per hour, 
boys under 18 doing men’s work to get men’s rate of pay, 
those under 21 and therefore not participating in 12| per 
cent, to be allowed 5s. per week war bonus. Bridge tolls to 
be paid for. That the storekeeper be paid Id. per hour more 
than labourers. Arbitrator—Mr. E. Page, K.C. Award (1) 
Labourer’s rate increased to lid. per hour, as from first pay 
day after 7th Sept., 1918, or from date of engagement if 
engaged thereafter; no increase to labourers not now em­
ployed. (2) Checker’s rate increased to Is. Id, per hour; and 
storekeeper’s to Is. per hour. (3) Boys under 18 doing 
men’s work to receive men’s rates, as. from /th Feb., 1919. 
(4) Free passage over bridge. (5) Claim On behalf of those 
Under 21 to war bonus not established. Issued 7th Feb., 
1919. W.A. 970/2.

Furniture Makers.—High Wycombe and District Furni­
ture Manuf actur ers*  Federation v. National. Amalgamated 
Furnishing Trade Association. Claim—Alteration in working 
rules in order to secure certain advances; to date from 10th 
Aug., 1918. Arbitrator—Mr. W. H. Stoker, K.C. Award- 
Parties should meet early and discuss proposed alterations 
in working rules. Some advisable amendments indicated. As 
from 30th Sept., 1918, war advances as follows on rates 
scheduled to agreement of 23rd Feb., 1914: To male time- 
workers over 18, 23s. 6d. per week of 53 hours worked (with 
12| per cent, on earnings in the case of men over 21); to 
male time-workers under 18, 11s. per week; similar advances 
to piece-workers (with 7i per cent, on earnings in the case of 
men over 21). To female workers over 18, Ils. per week; 
under 18, 5s. 6d. per week. Also advances (not war ad­
vances) of l|d. per hour to female time-workers (except 
upholsteresses and machinists and their learners), and 40 per 
cent, to female piece-workers;. lid. per hour to upholsteresses 
and machinists, and 2s. per week to their learners. Special 
arrangements in the case of workers over 70 and indentured 
apprentices. Issued 7th Feb., 1919. W.A. 1218.

Carpenters, Joiners And Woodcutting Machinists.—W. E. 
Chivers & Sons, Ltd. v. Amalgamated Society and General 
Union of Carpenters and Joiners. Claim—Application by the 
Union for the adoption of a code of rules. Arbitrator Mr. 
W. A. Willis. Award—Working rules and conditions as be­
tween’ the firm and their carpenters, joiners, and wood­
cutting machinists, members Of the Society. Bule 1. Work­
ing Hours: (a) From April to September, 6.30 a.m. to 5.30 
p.m. on the first five days of the week; 6.30 a.m. to 12 noon 
on Saturdays, less meal times (half an hour for breakfast and 
one hour for dinner), (b) From October to March, 7 a.m. to 
6 p.m. on the first five days of the Week ; 7 a.m. to 12 noon on 
Saturdays, less meal times, (c) These hours/may be varied 
by mutual arrangement. Rule 2. Rates of Wages : Is. 2|d, 
Ser hour with merger of existing 12| per cent, bonus. Rule 3.

vertime: Monday to Friday; .'time and a quarter for first 
two hours, time and a half thereafter; Saturday, time and a 
half until midnight. Each day to stand by itself, but no 
overtime until a full day’s ordinary time has been made, 
unless loss of time was unavoidable. Rule 4. Holidays : 
Double time rate for work on Sundays, Christmas Day and 
Good Friday; time and a half rate for Bank or other recog­
nised holidays. Rules 5 and 6. Walking time and out­
working allowances. Rules 7, 8, and 9 deal with, payment 
of wages (within 15 minutes of stopping time), termination of 
engagement (2 hours’ notice), mess-room and. conveniences. 
Rule 10 provides for settling disputes by conciliation. Rule 
11 prescribes that three months’ notice, expiring on 30th 
April in any year, be given (in writing), of any proposed 
alteration to these rules. Effective as from 3rd April, 1919. 
Issued 14th Feb., 1919, W.A. 1449.

Chemical, Explosives, Brick, Cement/ Pottery and Glass Trades.
Cement Workers.—Aberthaw and Bristol Channel Port­

land Cement Co., Ltd. v. Navvies, Builders’ Labourers 
and General Labourers’ Union and National Amalgamated 
Union of Enginemen. Claim—Advance in wages. Arbitrator 
—Mr. W. A, Robertson. Award—A further war advance of 
Is. per day or shift to men in receipt of the existing war 
bonus of 3s. 4d. per day or shift, including piece-workers, 
and to women over 21; 6d. per day or shift to other men 

and to women under 21. - In the event of- any general settle­
ment as to wages or war advances in the cement trade, any 
of the parties to this award may apply for its termination or 
modification. Effective as from the first pay day following 
the 1st Jan., 1919, Issued 14th Feb., 1919. W.A. 1454.

Food, Drink, and Tobacco Trades.
Butchers.—Taunton and District Master Butchers’ Associa­

tion v. Journeymen Butchers’ Federation of Great Britain. 
Claim—For reduction of working hours and for fixing 
of minimum rates of wages and rates for overtime. Arbi­
trator—Mr. Charles Doughty. Award—-Specified hours of 
work for each day of the .Week, one hour to be allowed for 
dinner, half an hour for tea on Friday and Saturday. Over­
time : Time and a quarter for first two hours, time and a 
half thereafter; on Bank Holidays time and a half. Mini­
mum rates of pay in detail for different classes of men, 
youths -and women. Definition of trade test of skill. Effec­
tive as from 3rd Feb., 1919. Issued 3rd Feb., 1919. W.A. 
1384.

Butchers.—S. J. Wright & Co., Ltd. (Taunton) v. Journey, 
men Butchers’ Federation of Great Britain. Claim—For 
reduction of working hours and for fixing of minimum 
rates of wages and for overtime in connection with the 
slaughtering of pigs in the firm’s factory. Arbitrator—Mr. 
Charles Doughty. Award—Working Week to consist of 48 
hours, overtime time a half (except for office staff and 
engine men). Ordinary wages for Bank Holidays, time and 
a half additional for work on these days. Rates fixed for 
various classes and individual employees, including women. 
Effective as from 19th Dec., 1918. Issued 3rd Feb., 1919. 
W.A. 1384/2.

Flour Mill Operatives.—Irish Flour Millers’ Association v. 
Irish Transport and General Workers’ Union. Claim—(1) In 
view of advance made (in award W.A. 338, of 8th Jan., 1919) 
to men employed at the mills of firms in above association, 
and belonging to above Union, a corresponding increase 
should be made to women and boys employed at the mills 
and belonging to above Union, their case not having been 
dealt with in aforesaid award. (2) (Referred at conference.) 
Whether sustenance and other allowances paid to men work­
ing at night should be dropped. Arbitrator—Mr. J. B. 
Baillie, O.B.E. Award—(1) As from 1st Jan., 1919 advances of 
5s. per week to youths between 18 and 21, and to women over 
18; 3s. 9d. per week to boys under 18; 2s. 6d. per week to 
girls under 18. (2) Sustenance and other allowances to men 
working at night are over and above any general advances 
made to employees (men, boys and women), and cannot be 
merged in or dropped in consequence of such advances. 
Issued 4th Feb., 1919. W.A. 338/5.

Store Hands.—The Dublin Granaries Co., Ltd. (Dublin), 
Merchants’ Warehousing Co., Ltd. (Dublin) v. Irish Trans­
port and General Workers’ Union. Claim—Application for 
such an advance on present wages as will produce a rate 
of 9s. per day for men engaged as store hands, permanent 
and casual. Arbitrator—Mr, J. B.. Baillie, O.B.E. Award- 
Advances of Is. 2d. per day to men (store hands, permanent 
or casual, and weighmen), 5s. per week to youths between 
18 and 21; 2s. 6d. per week to boys under 18. Effective as 
from first pay day following 1st Jan., 1919. Issued 4th 
Feb., 1919. W.A. 328/2.

Carters.—Bolands (Flour Millers), Johnston, Mooney & 
O’Brien (Flour Millers), and the Dock Milling Co, (all of 
Dublin) v. Irish Transport and General Workers’ Union. 
Claim—Application by carters for increases on their present 
tonfiage or load rates. Arbitrator—Mr. J. B. Baillie, O.B.E. 
Award—Increases of 2d. per ton to carters employed by Bolands, 
6d. per load to those employed by Johnston, Mooney & 
O’Brien, 2d. per ton to those employed by the Dock Milling 
Co. Delays at railways to be dealt With equitably by the 
firms. Men engaged in discharging and storing into lofts 
to be paid current carriers’ rates for such work. Effective 
as from 1st Jan., 1919. Issued 5th Feb., 1919. W.A. 338/6.

Cigar Makers.—Hudden & Co. (Tobacco Manufacturers, 
Bristol) v. National Cigar Makers’ Union. Claim—That all 
Workers in the factory of the above firm should be com­
pelled to join the National Cigar Makers® Union. Con­
ference presided over by an officer of the Ministry of Labour. 
Agreement—An undertaking having been given that the 
question of team Work Would not be raised unless similar 
action was taken against every firm in Bristol, and that 
individual workers in the firm would not in any way 
interfere With the workers Who remained in employment 
during the strike, the firm agree to recommend all the team 
workers to join that Union, and to post a notice in the works 
to that effect. Dated 5th Feb., 1919. W.A. 1262. W.A. 
9359.

Public Utility Services.
Administrative, Technical and Clerical Staff Permanent 

and Temporary.—Leyton Urban District Council v. National 
Association of Local Government Officers. Claim—That when 
the war bonus at present payable to the applicants does act 
amount tb Or exceed that payable in terms of the recent 
Awards of the Conciliation and Arbitration Board fcr 
Government Employees, such members of the staff of the 
Council shall, as from 1st Nov., 1918, receive war bonuses 
in accordance with the scale fixed for permanent civil servants 
by the Board. Arbitrator—Mr. J. B. Baillie, O.B.E. Award-' 
Claim granted, subject to certain conditions re merger ana 
date of appointment. Issued 6th Feb., 1919. W.A. 207/2.
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Issued 19th Feb., 1919.

Board of Guardians v.
Claim—(1) Application

Scavengers and Road Sweepers.—Corporation of Carlisle v. 
National Union of General Workers. Claim—Increase of war 
advance to scavengers and road sweepers sufficient to bring 
the amount of advances to the employees concerned to a level 
with the advances granted to other Corporation employees. 
Arbitrator—Mr. W. H. Stoker, K.C. Award—War advance' 
of 5s. per week in full settlement of claims up to date of 
Award; Effective as from commencement of first full pay 
following 18th Sept., 1918. Issued 19th Feb., 1919. W.A. 
(M) 506.

Medical Officer and Surveyor and Inspector of Nuisances. 
—Ringwood Urban District Council v. Their Medical Officer 
and their Surveyor and Inspector of Nuisances. Claim—War 
bonuses. Arbitrator—Mr. J. B. Baillie, O.B.E. Award—War 
bonuses of 10 per Cent, on present salary to part-time Medical 
Officer, and 20 per cent., plus £16, to Surveyor Inspector. 
Effective as from 1st Nov., 1918. ” 
W.A. 1513.

Workhouse Staff.—Wandsworth 
Municipal Employees’ Association, 
of Awards Nos. 65 and 66 of the Conciliation and Arbitration 
Board for Government Employees to the non-resident staff 
(permanent and temporary, male and female); (2) that the 
resident staff should receive as from 1st Nov., 1918, 50 per 
cent, of the scale fixed in aforesaid Awards in lieu of the 
Sresent bonus of £18 per annum. Arbitrator—Mr. J. B. 

aillie, O.B.E. Award—(By agreement) claim conceded. 
Effective as from 1st Nov., 1918. Issued 25th Feb., 1919. 
W.A. 1342/2.

Dock Labourers, Street Cleaners, &c.—Galway Urban Dis­
trict Council v. National Union of Dock Labourers and River­
side Workers. Claim—(1) Whether the advance of 12s. 6d. per 
Week paid as from 21st Jan., 1919, should be retrospective, 
and, if so, from what date and for what period; (2) whether 
the ordinary hour Of stopping work on Saturdays should be 
two o’clock. Arbitrator—Mr. James Andrews, K.C. Award— 
The advance of 12s. 6d. per week shall be retrospective from 
23rd Nov., 1918, to 14th Dec., 1918. Ordinary hour for stop­
ping: Work on Saturday (market day) shall be four o’clock, 
the men agreeing to work at overtime rate thereafter in order 
to leave the streets clean. In return they may stop work 
some other day two hours early. By agreement, other con­
ditions to continue as at present. Operative as from 8th Feb., 
1018; to be binding for six months; one month’s notice to 
be given thereafter. Issued 25th Feb-, 1919. W.A. (M) 186/2.

Electrical Power Engineers.—In the matter of an applica­
tion by the Electrical Power Engineers’ Association to Muni­
cipal and other Electric Undertakings in Great Britain. Claim 
—Application made on behalf of technical engineers on the 
staffs of electricity undertakings for the payment, as from 
31st March, 1918, to technical engineers on the staff of the 
undertakings, from and including the grade of junior charge 
engineers to and including the deputy chief officials (that is 
to say, excluding all the grades for which basic rates were 
settled by the. Award 2772, Electricity Undertakings (General), 
London District), of the salary paid at 31st July, 1914, plus 
merit and grade increases between that date and 31st March, 
1018; plus 20 per cent:, plus an additional sum at the rate 
of £90 per annum. War advances and war bonuses to be 
merged in the above. Arbitrator—Mr. W. H. Stoker, K.C. 
Award.—Claim established as regards the staffs of various 
municipalities and undertakings set out in the schedule. The 
allowance of £90 per annum is a war advance. Merger 
therein and in the 20 per cent, increase, of other war ad­
vances., The 20 per bent, is tb apply to grade,' merit or 
scale incremental advances accruing subsequently to (as 
well as to those prior to) 31st March; 1918. Method of de­
termining what part of a composite advance represents war 
allowances outlined. Issued 27th Feb., 1919. W.A, 1838.

Miscellaneous Trades.
Labourers in Munition Stores.—Ministry of Munitions (in 

respect of Munition Stores, Wetmoor, Burton-on-Trent) v. 
Workers’ Union. Claim—Application for the terms and 
conditions of the Committee on Production award No. 1920 
from 10th Aug., 1918, and of award No. 2800 from 7th Dec.;
1918. Arbitrator—Mr. Clegg Mellor. Award, by agreement, 
follows the agreement made by the Burton brewers with 
their labourers, viz,, advance of 6s. per week to men, 2s. to 
4s. per week to youths between 13 and 21, according tb age, 
12| per cent, on earnings to piece-workers. Overtime, time 
and a quarter for first two hours, time and a half after­
wards and on Saturday afternoon and Sunday. Holidays, 
twelve working days in the year (including four Bank 
Holidays, Good Friday and Christmas Day) to be paid for. 
48-hour week. Overtime rates shall not apply till full 
48 hours have, been Worked. Other working conditions un­
altered Effective as from the pay day in the week beginning 
3rd Feb., 1919. Issued 12th Feb., 1919. W.A. 1410.

Laundry Workers (Female).—Employers’ Association of the 
Port of Liverpool National Amalgamated Union of Labour. 
Claim—For advance under Statutory Rules and Orders, 1918; 
No. 10.73, of 5s.- per week to women over 18 and 2s. 6d. pet 
Week to girls under 18 employed in the laundries of the White 
Star, Co. and the Cunard Co. Arbitrator—Sir William 
Robinson, Award—Additional war. advance of 3s. 6d. per 
week to Women over 18 and Is. 9d. per week to girls under 18 
Effective as from the beginning of the first full pay following 
1st Feb., 1919. Issued 15th Feb., 1919. W.A. 1509.

Tanners.—John Williamson & Son, Ltd. (The Tannery 
Maryport) n. National Union of General Workers. Claim—

Poor Daw Ofeucers.—Brighton Board of Guardians n. Their 
I Staff- Claim—War bonuses in accordance with the scale 
I nayable to civil servants. Arbitrator—Mr. J. B. Baillie, O.B.E. 
I Award—Board shall pay advances in accordance with the 
I terms of the scales of war bonus fixed by the Conciliation 
I and. Arbitration Board for Government Employees in Awards 
I of 9th July, 1918, and 8th Nov., 1918. Temporary members 
I of the staff engaged for the period of the war to receive 
I the whole bonus if appointed prior to 31st Dec., 1916, seven-
■ eighths if appointed during 1917, six-eighths if appointed 
I during 1918, provided in the last two cases their salary has 
I been partially adjusted by the Board to war conditions. A 
I day’s rations counts as one-fourteenth of a week’s bonus. Resi-
■ dence does not affect bonus due. Part-time officers, if giving 
I not less than half their time- to the service of the Board, to 
I receive a due proportion of the bonus; if giving less, to 
I receive only What the Board may choose to give them, 
i Amounts of bonus due shall be payable as from the respective 
| dates on which the scales,, applied for come into operation, 
I and shall be for the period of the war, as defined by the 
I Local Government Board, Issued 6th Feb,, 1919. W.A. 1279.

Poor Law Officers.—Ashton-under-Lyne Board of Guard- 
I ians v. Municipal Employees-’ Association. Claim—Extension 
I of Award of the Conciliation and Arbitration Board for 
I Government Employees dated 9th July, 1918, to the Poor Law 
I officers at the Ashton Institution. Arbitrator—Mr. J. B. 
I Baillie, O.B.E, Award—That the Board shall pay advances in 
I accordance with the terms of the scale of war bonuses fixed by
■ the Conciliation and Arbitration Board for Civil Servants in 
1 their Award of 9th July, 1918. .’ [Details are similar to those of 
I Award W.A. 1279 (above) (Brighton Board of Guardians v. 
I Their Staff); In this case all the officers concerned are whole- 
g time officers; whose remuneration does not exceed 60s. per 
I week; the value of each whole day’s rations is taken as 
I ls. 5d.] Issued 6th Feb., 1919. W.A. (M) 3/2.

I Poor Law Officers : Clerk and Medical Officer.—Islington 
| Board of Guardians v. Their Clerk and whole-time Medical 
| Officer. Claim—That the Board grant to them the amounts 
I of war bonus assigned by the Conciliation and Arbitration 
I Board for Government Employees (of date 2nd Aug., 1918) 
I to officers With salary between £500 and £1,000 per annum. 
I Arbitrator—Mr. J. B. Baillie, O.B.E. Award—War bonus to 
leach officer of £40 for period 1st Jan., 1918, to 30th June, 
i 1918, and of £32 10s. for period 1st July, 1918, to 31st Dec.,
■ 1918. Payable as from the first convenient date following
I. date of Award; Issued 10th Feb., 1918. W.A. 1311.
I Poor Law Offices (Staff).—Islington Board of Guardians 
Id. National Poor Law Officers’ Association, and Municipal
■ Employees’ Association. Claim—War bonuses in accordance
■ with Award of the Conciliation and1 Arbitration Board for
■ Government Employees, dated 9th July, 1918, to be paid as
■ from 1st July, 1918, to officers on the staff, whether permanent 
■or temporary, male or female, resident or non-resident. Arbi- 
Ktrator—Mr. J. .B. Baillie, O.B.E. Award—Claim granted
■ subject to certain conditions as to merger, &c., and save as 
■to date of operation. Rulings as to this,^ and all other details, 
■are as set out in Award W.A. 1270 (above) (Brighton Board of
■ Guardians v. Their Staff). Issued 11th Feb., 1919. W.A. 
11311/2. .
I Poor Law Officers.—Medway Board of Guardians v. Their 
■Staff. Claim-—That war bonuses in accordance with the scale 
■payable to civil servants be paid to the resident and non- 
g resident officers of the staff. Arbitrator—Mr. J. B. Baillie; 
■O.B.E. Award—Subject to certain conditions as to merger, 
■&c., Board shall pay to their staff whose remuneration does 
■not exceed £500 per annum advances in accordance with the 
■terms of the scale of war bonuses fixed by the Conciliation 
■and Arbitration Board for Government Employees in their 
■Award of 9th July, 1918; and to their staff whose remunera­
tion exceeds £500, but does not exceed £1,000 per annum, 
■advances in accordance with the Award of 2nd Aug., 1918. 
■[Details are similar to those of Award W.A. 1279 (above) 

(Brighton Board of Guardians v. Their Staff).] Medical 
■officer with salary between £500 and £1,000 per annum to 
■yeoeive a bonus of £72 10s. for 1918. Issued 11th Feb., 1919. 
■W.A. 1362.
■ Gas-Producer Men;—The South Staffordshire Mond Gas 
■(Power and Heating) Co. v. National Union of General 
■Workers. Claim—(1) That the hours of shiftmen employed 
■at the company’s works at Dudley Port, Tiptbn, be reduced 
■.from seven shifts of twelve hours each per week to seven 
■shifts of eight hours each per Week, without any reduction 
Ijn wages; (2) that all time over 56 hours per week should ■ 
■be paid for at the rate Of time and a half, (3) with the j 
■preservation of the present time-and-a-half rate for week-end 
pork, although forming part of the 56-hour week now claimed. 
■Arbitrator—Mr. W. H. Stoker, K.C. Award—=-Claim granted, 
pbject to the producer men drawing out and wheeling all 
phes, and upon the terms Of the men foregoing four hours or 
■half a new shift’s pay per week. Effective as regards adjust­
ments in pay as from 1st-Feb., 1919; to start as in practical 
^eration on 17th Feb., 1919. Issued 11th Feb., 1919. W.A.

I Dust-Destructor Men.—Brighton Corporation v. Municipal 
■employees’ Association. Claim—Increase of 8s. per week on 
■be war bonus now paid to men employed at the dust-
■ estructor works, so as to produce a total War bonus of 20s. per
Eni ’ ^J’^ator-T-Mr. J. B. Baillie, O.B.E, Award—Claim 
liouj es^a^^s^-e^ 33 total general advances since 4th Aug.,
Eoi?’-r?ow amount to not less than 20s. per Week. Issued

Feb., 1919. W.A. 7/2.
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MINISTER OF 
THE WAGES

Grade B 
Grade 0 
Grade D

craftsmen, 
craftsmen, 
craftsmen,

Is. 7d.
Is. 6d,
Is. 5d.

■ ainly in fitting up dressing-cases and similar goods with 
titles not manufactured on tne premises or in packing such 
tows after fitting._______________

NATIONAL INSURANCE (UNEMPLOYMENT) ACTS, J 
1911 to 1918.

UNEMPLOYMENT INSURANCE. «
Decision by the Umpire.

Pursuant to paragraph (5) of the Unemployment Insurance I 
(Umpire) Regulations, the Minister of Labour hereby gjves ] 
Notice of the following decision by the Umpire bn questions 1 
whether .contributions are payable:— •

B. The Umpire has decided that contributions are not j 
payable in respect of:—

2449. Warehousemen and packers employed by manufac-I 
turers of solid and fancy leather goods and engaged wholly 1

A, B, C and 
labourers, Is. 
labourers, Is. 
labourers, Is. 
labourers, Is. 
standard rates and merge all bonuses, and shall not be altered 
except through the machinery as set up under the scheme. 
All advances up to and including 3d. to operate from 1st 
March, 1919, this being the’date when the summer working 
hours commence, and the balance of those over 3d. on 
1st May, 1919. The grading of various towns in the ten 
district areas follows. The objects of the Council shall be 
the .establishment and control of uniform real wages, uniform 
hours of labour and working conditions in the building 
trades throughout the area covered by the North-Western 
Federation. In each of the district areas a Joint District 
Area Council shall be set up, and there shall be a Centre 
Joint Area Council. The constitution and duties of these 
Councils are then outlined. Present working rules are 
adopted. The agreement is terminable by either party on 
six months’ notice expiring on 1st May of any year. There 
shall be an annual review of wages in January of each year. 
Provision is made for regrading of towns. Signed, 19th Feb.,
1919.

Building Trades Operatives.—’London Master Builders and 
Aircraft Industries’ Association. Decision of the London 
Conciliation Board in the matter of rates in the London 
district. Rates are set out in detail, and include all per­
centages and allowances awarded or agreed to by any Govern­
ment arbitrator, Government department or official tribunal 
to and on behalf of building trade operatives engaged on 
Government work and extended by the consent and agree­
ment of the Association to work of all kinds. Operative as 
from 15th Feb., 1919. Rates payable on 22nd Feb., 1919.

Painters, Teeside.—Agreement arrived at at joint confer-: 
ence on Feb. 5th between the local organisations of master 

Inemployment insurance: courts of referees.
Constitution of Panels to represent Employers and Workmen.
I 1 These Regulations may be cited as the Unemployment 
Insurance (Courts of Referees) Regulations, 1919, and shall 
tme into force on the date hereof.
■ 2 Regulation 20 of the Unemployment Insurance Regula- 
Kons> the Unemployment Insurance (Courts of Referees) 
Emergency Regulations, 1915, and Regulation 2 of the Un-

ploy meat Insurance (Supplementary No. 2) Regulations, 
■yxO, are hereby repealed.
■ 3 Subject ana witnout prejudice to the provisions of Regu- 
■atiou 3 (v) hereof, the panels of persons to represent em- 
Eoyers and workmen respectively required to be constituted 
Kuaer sub-section (2) of Section 90 of the National Insurance 
Kct 191L shall be constituted as follows^:
■ (i) The number of the members of the panel shall be such
■ as the Minister of Labour thinks fit.
■ (ii) The members of the panels to represent the employers
■ 7 and worxmen respectively in a district shall be appointed 

by the Minister of Labour, but the Minister, before 
making the appointment, shall take into consideration 
the names of any persons suggested for appointment by 
the Auvisory Committees, u any, constituted for that 
district under sub-section (5) of Section 2 of the Labour 
Exchanges Act, 1909.

Proviued that if in any district an Advisory Com­
mittee, as aforesaid, is not in existence, the Minister, 
before making the appointments, shall take into con­
sideration the names of any persons suggested for 
appointment by or oh behalf of any employers or work­
men or any associations of employers or workmen who 
appear to him to be interested.
The term of office of the members of a panel shall 
be for one year or such longer term as the Minister 
may direct.
Casual vacancies '"on - a panel representing either em­
ployers or workmen may be filled by the Minister of 
Labour in like manner as above, and any person 
appointed to fill a vacancy shall hold office until the 
expiration of the period during which the person in 
whose place he is appointed would have held office.
^Provided that the Minister shall not be bound to fill 

any casual vacancy unless he think fit to do so, and a 
panel shall not be deemed to be improperly constituted 
by reason only that a casual vacancy on a panel has not 
been filled.
Notwithstanding anything in these Regulations the 

members of the first panels of Referees constituted under 
the National Insurance Act, 1911, shall continue to hold 
office until such time as their office is terminated by the 
Minister of Labour.

[Signed by order of the Minister of Labour this 5th day of 
February; 1919.

(Sgd.) D. J. Shackleton, 
Secretary to the Ministry of Labour.

and operative painters for rate of Is. 7d. ger hour on the i 
one-break system as from 1st Feb., 1919.

Engineering, Shipbuilding and Other Metal Trades.
Spelter Workers.—The Spelter Manufacturers’’Association, 

and the Dockers’ Union, Workers’ Union, and National Union I 
of General Workers. Agreement—That in the case of all . 
workmen not employed as piece-workers or taskmen the 
working week shall consist of 47 hours in lieu of. 54 hours ; 
as heretofore, without any corresponding reduction in wages. ' 
Signed, 21st Jan., 1919. W.A.(M.) 807.

Spelter Workers.—The Spelter Manufacturers’ Association 
and Workers’ Union. Agreement—Advances of 5s. per week 
to meh over 18, 2s. 6d. per week to boys under 18, as from the 
pay day in the week ending 7th Dec., 1918. Agreed, 11th Feb., 
1919. W.A.(M.) 807.

Spelter Workers.—The Spelter Manufacturers’ Association, I 
and Workers’ Union and National Union of General Workers. I 
Agreement—That in the case of ail workmen employed as | 
process men the work shall consist of an average shift of I 
not more than eight hours per day, with nine men to each 1 
furnace, the arrangement of the respective duties of the men | 
in each works to be left to the management, Union official I 
and the Works Committee. Signed, 22nd Feb., 1919. W.A.(M.) I 
807.

Spelter Workers.—The English Crown Spelter Co., Ltd. ] 
(Swansea) and the Dock,’ Wharf, Riverside and General 1 
Workers’ Union. Agreement for the introduction of a system I 
of 8-hour shifts for furnacemen. Signed, 11th Feb., 1919. I 
W.A. 1412.

Engineers in Spelter Works.—Spelter Manufacturers’ Asso- I 
ciation and Amalgamated Society of Engineers. Agreement— I 
That members of the Society in the employment of the I 
members of the Association should be paid the wages and I 
have the same conditions of employment as are now ruling I 
in the Welsh Engineers and Founders’ Association. Signed, I 
24th Feb., 1919. W.A.(M.) 985.

Wrought Iron Pipe Fitters.—Sheffield District Engineering I 
Employers’ Association and National Union of Operative I 
Heating and Domestic Engineers. Agreement—The minimum I 
base rate for wrought iron pipe fitters in the employ of the j 
engineering firms of the Sheffield district, as distinct from 1 
those in the employ of master heating and domestic engineers, I 
shall be 38s. per week of 53 hours, without prejudice to any I 
existing agreement or awards as between the members of the I 
Union and the Master Heating and Domestic Engineers. Effec-. I 
tive as from the beginning of the first full pay week in I 
October, 1918. Agreed, 13th Dec., 1918. W.A. 1196.

Brass Machinemen.—Scottish Brassfounders and Finishers 1 
Employers’ Association $nd the Workers’ Union. Agreement— I 
Advance of |d. per hour to brass machinemen in the employ 1 
of Shanks & Co., Ltd., Barrhead, so as .to bring them into i 
line with the majority rate at present paid in the district to j 
brass machinemen in brass shops. Agreed, 24th Feb., 1919. 1 
C.E. 4950/4.

Textile Trades.
Weavers.—Jonathan Harris & Sons, Ltd., and National I 

Federation of Women Workers, on behalf of the weavers at | 
Derwent Mills, Cockermouth. Agreement—Weavers’ piece- | 
work rates with bonus and hours allowed set out in detail. J 
A bonus of 2d. per hour will be paid on-all time saved from I 
this scale. 9s. per week war bonus in addition. Five per cent. I 
will be paid quarterly on all wages earned during the | 
previous quarter. The system of tying in warps formerly in I 
existence will be discontinued. No girls of 17 years and | 
upwards will be employed on one loom only, with the excep- j 
tion of the 72-inch looms or over, except in the case of a 1 
learner within nine months of starting. Other working con- j 
ditions are set out. Signed, 13th Feb., 1919. W.A. 805.

Woodworking and Furnishing Trades.
Upholsterers and Upholsteresses.—Upholstery Trades I 

Federation and Cabinet Trades Federation v. Amalgamated 1 
Union of Upholsterers. Award by National Conciliation Board | 
(Interim Committee) appointed by the Joint Industrial Council | 
of the Furniture Trade. (1) For upholsterers an increase of | 
Ifd. per hour and 8f per cent, increase on task- and piece- | 
work rates respectively (these advances also to apply to 1 
Government upholstery contract work), making the standard I 
rate Is. 8£d. (2) For upholsteresses the standard rate to be | 
lOd. per hour; the distinction between hand workers and I 
machinists to cease. For women piece-workers an advance of I 
12| per cent. Qualifying period for the full rate of pay to be j 
four years of service in the trade. (3) Proportionate increase 1 
for junior labour and improvers. (4> Outdoor and country | 
expenses : Increase by 25 per cent. Effective on pay day for | 
week ending 1st Feb., 1919. Signed, 29th Jan., 1919. W.A 1 
1026.

AGREEMENTS APPROVED BY THE 
LABOUR UNDER SECTION 1 OF 

(TEMPORARY REGULATION) ACT, 1918.
Building and Allied Trades.

Building Trades Operatives.—North-Western Federation 
of Building Trade Employers and the National Federation 
of Building Trades Operatives (including fifteen Trade 
Unions). Agreement—(1) That the whole scheme be called 
"The North-Western Area Joint Council for the Building 
Trades.” (2) That the whole area be divided into ten 
district areas, and that there be four grades of wages, 

D, as follows: Grade A_ craftsmen, Is. 8d.; 
4|d. and Is. 4d. 
3|d. and Is. 3d. 
2|d. and Is. 2d.
l|d. and Is. Id. These rates shall be the

(a) That Committee on Production Award No. 2077 (Tanning 
Industry) should be put into operation at the works of the 
firm. (b) Be merger. Arbitrator—Sir Richard Lodge. 
Award—Committee on Production Award No. 2077 shall apply 
to this firm as from 26th Dec., 1918. No merger for advances

’ since 1st Feb., 1918. Issued 17th Feb., 1919. W.A. 1518.
Co-oper a tt ve and Commebcial Employees. Falkirk and 

District Co-operative Hours and Wages Board v. Amalga­
mated Union of Co-operative and Commercial and Allied 
Workers. Claim—To have a uniform scale of minimum 
rates of wages fixed for different classes of male and female 
employees. Arbitrator—Mr. J. Macdonald. Award—^ar

.advances of 5s. per week to male and female employees 
over 18, and 2s. 6d. per week to those under 18. Effective 
as from the first payment of wages in Jan., 1919. Issued 
18th Feb., 1919. W.A. (M) 850/2.

Co-operative Workers.—Cleat or Moor Co-operative Society, 
Ltd. v. Amalgamated Union of Co-operative and Commercial 
Employees and Allied Workers. Claim—All voluntary in­
creases, merit advances, and promotion emoluments com­
pulsorily made during the stress of war conditions shall be 
altogether disregarded in connection with the increase of 
the war bonus of 25s. per week to adult male and 15s. per 
week to adult female employees. Arbitrator—Mr. J. Mac­
donald. Award by agreement—(1) (a) Individual merit 
advances and promotion emoluments granted to employees 
concerned between 4th Aug., 1914, and 4th Aug., 1915, and
(b) air general voluntary advances granted since 4th Aug., 
1914, to the present date, as distinct from merit advances, 
&c., shall merge in the war bonus of 25s.. or 15s. (2) This 
war bonus shall be additional to merit advances, &c., 
granted since 4th Aug., 1915. Issued 22nd Feb., 1919. W.A. 
(M) 746/2.

Tent Makers (Women).—J. H. Brown & Co. (Limehouse) v. 
Workers’ Union. Claim—Bonus of 11s. per week to*  women em­
ployed on tent making. Arbitrator—Mr. J. B. Baillie, O.B.E. 
Award—War bonus of Ils. per week to women oyer 18 and 
5s. 6d. per week to girls under 18. Merger of existing per­
centage bonus. No retrospective payment to former em­
ployees who have left the firm. Effective as from the first 
pay. day following 11th Nov., 1918. Issued 24th Feb., 1919. 
W.A. 1700.

Staff of Theatres.—Management of Theatres and Music 
Halls of Dublin u. Irish Transport and General Workers’ 
Union. Claim—Interpretation and amplification of former 
award of 18th Dec., 1918. Arbitrator—Sir Plunket Barton. 
Award—" Daymen ” and " per performance ” explained; 4s. 
per week advance to employees over 18, 2s. per week to 
those under 18 forming the winter garden staff , at the 
Theatre Royal. Additional payment for Sunday work to 
cleaners, viz., 2s. grade I., Is. grade II. Issued 25th Feb., 
1919. W.A. *212/2.

TRADE BOARDS ACTS, 1909 AND 1918.
(sugar CONFECTIONERY AND FOOD PRESERVING 

TRADE.
GREAT BRITAIN.

Jabiation or General Minimum Time-rates fob Male and 
Female Workers.

Sugar Confectionery and Food Preserving Trade Board 
■Great Britain) have varied the general minimum time-rates 
v wages for male workers of 24 years of age and upwards 
Bom 8d. to lid. an hour, and for female workers of 
|8 years of age and upwards from 5d. to 6|d. an hour, with 
^responding increases in the general minimum time- 
iates for male workers under 24 years of age, and for 
female workers under 18 years of age; and the Minister 
P Labour, in pursuance of his statutory powers, has made 
F Order Under Section 4 (2) of the Trade Boards Act, 

dated the 28th February, 1919, confirming' these 
leneral minimum time-rates ds varied, and specifying the 
fu March, 1919, as the date from which these rates shall 
Bcome effective, in cases in which they are applicable, in 
fspect of all persons employing labour, and of all persons 
pployed in the trade. Where, however, the date specified 
l°es not correspond with the beginning of the period for 
|mch wages are paid by the employer, the rates become 
fectiye as from the beginning of the next full pay period 
Plowing the date specified, but in no case later than the 
fa March, 1919.
I fhe penalty for paying wages at less than the above- 
pntioned minimum rates is a fine not exceeding £20 for 
Fh offence; but in certain circumstances the Trade Board 
lay> in the case of time-workers affected by infirmity or 
Pysical injury, grant permits exempting their employment 

operation of the minimum time-rates
further particulars regarding the above-mentioned varia- 
Rs of the minimum rates may be obtained from the

Secretary, Sugar Confectionery and Food Preserving Trade 
Board (Great Britain), 5, Chancery Lane, London, W.C.2.

Proposal to Fix Minimum Rates for Overtime.
The Sugar Confectionery and Food Preserving Trade Board 

tGreat Britain) have issued a notice, dated 3rd March, 1919, 
stating that they propose to fix minimum rates for overtime 
for male and female workers, of all ages, and to declare that 
for the purpose of the payment of overtime rates the normal 
number of hours of work per week shall be 48.

Objections to the proposal may be lodged with the Trade 
Board within two months from 3rd March, 1919. Objections 
should be in writing, and should be addressed to the 
tary, Sugar Confectionery and Food Preserving Trade 
(Great Britain), 5> Chancery Lane, London, W.C.2.

IRELAND.
Proposal to Vary General Minimum Time-Rates fob 

and Female Workers.
The Sugar Confectionery and Food Preserving Trade Board 

(Ireland), having obtained the consent of the Minister of 
Labour under Section 3 (5) of the Trade Boards Act, 1918, 
to the issue of a notice of proposal, have issued a notice, 
dated 24th February, 1919, stating that they propose to vary 
the general minimum time-rates for male workers of 22 years 
of age and upwards from 8d. to lOd. an hour, and for female 
workers of 18 years of age and upwards from 4jd. to 5|d. 
an hour, with corresponding increases in the general mini­
mum time-rates for male workers under 22 years of age and 
female workers under 18 years of age.

Objections to the proposed variation may be lodged with 
the Trade Board within two months from the 24th February, 
1919. Objections should be in writing, and should be 
addressed to the Secretary, Sugar Confectionery and Food 
Preserving Trade Board (Ireland), 5, Chancery Lane, London, 
W.C.2.

LINEN AND COTTON EMBROIDERY TRADE. 
IRELAND.

Variation of General Minimum Time-Rates and General 
Minimum Piece-Rates, and Fixing of Certain Additional 
General Minimum Piece-Rates for Female Workers.

The Linen and Cotton Embroidery Trade Board (Ireland) 
have varied the general minimum time-rates for female 
workers for certain processes from 2|d.-3|d. an hour 
to 3|d.-?4|d. an hour, and have varied the general mini­
mum piece-rates for female workers for certain processes, 
and fixed certain additional general minimum piece-rates for 
female workers; and the Minister of Labour, in pursuance 
of his statutory powers, has made an Order, under Section 
4 (2) of the Trade Boards Act, 1918, dated 25th February, 
1919, confirming these general minimum time-rates and general 
minimum piece-rates as fixed and varied, and specifying the 
1st March, 1919, as the date from which these rates shall 
become effective, in cases in which they are applicable, in 
respect of all persons employing labour, and of all persons 
employed in the trade. Where, however, the date specified 
does not correspond with the beginning of the period for 
which wages are paid by the employer, the rates become 
effective as from the beginning of the next full pay period 
following the date specified, but in no case later than the 
7th March, 1919.

The penalty for paying wages at less than the above- ’ 
mentioned rates is a fine not exceeding £20 for each offence, 
but in certain circumstances the Trade Board may, in the 
case of time-workers affected by infirmity or physical injury, 
grant permits exempting their employment from the operation 
of the minimum time-rates.

Further particulars regarding the above-mentioned varia­
tions and fixing of minimum rates may be obtained from the 
Secretary, Linen and Cotton Embroidery Trade Board 
(Ireland), 5, Chancery Lane, London, W.C.2.

NOTICE OF INTENTION TO MAKE SPECIAL ORDERS.
Rope, Twine and Net Trade.

The Minister of Labour has given notice that he intends, 
pursuant to the powers conferred upon him by Section 1 of. 
the Trade Boards Act, 1918, to make a Special Order apply­
ing the Trade Boards Acts, 1909 and 1918, to the trade 
specified in the appendix to this notice.

Copies of the draft Special Order may be obtained on 
application in writing to the Secretary, Ministry of Labour, 
Montagu House, Whitehall, London, S.W.l.

Objections to the draft Special Order must be sent to 
the Minister of Labour at the above address within forty- 
two days from 28th February, 1919.

Every objection must be in writing, and must state '
(a) The specific grounds of objection; and
(b) The omissions, additions or modifications asked for.

The trade specified in the appendix to the above notice is 
as follows:—

The Rope, Twine and Net Trade, that is to say:—
1. The making or re-making of (a) rope (including driving 

rope and banding), (b) cord, (including blind and window 
cord, but excluding silk, worsted, and other fancy cords), (c) 
core for wire ropes, (d) lines, (e) twine, (including binder 
and trawl twine), (/) lanyards, (g) net and similar articles;

2. The bleaching, teazing, hackling, carding, preparing 
and spinning of the materials required for the making or 
re-making of any of the articles (a) to (g) above when carried 
on in the same factory or workshop as such making or 
re-making.
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Ilminster 
(Somerset)

Alford 
(Aberdeen) 

Folkestone
(Kent)

* Of young persons and children from factories and workshops in which le 
than five are employed.

or any of the operations specified 
form a common or interchangeabl 
workers, and whether the two sei 
of them are or is carried 01

APPOINTMENT OF CERTIFYING SURGEONS.
FEBRUARY, 1919.

Note.—Except where otherwise stated, the place of examination is at tin 
residence of the Certifying Surgeon.

and after that date the following provision shall have effJ 
that is to say:— i

Article 1.—The Trade Boards Acts, 1909 and 1918, 8kJ 
apply to the trade specified in the appendix to this Order]

Article 2.—This Order may be cited as the Trade Board! 
(Aerated Waters) Order, 1919.

The trade specified in the appendix to the above notice J 
as follows:—

The Aerated Waters Trade, that is to say, the manufactj 
wherever carried on, of mineral or aerated waters, nJ 
alcoholic cordials, flavoured syrups, unfermented sweet drinj 
and other similar beverages, and the manufacture in J 
licensed premises of brewed liquors, including (a) the oped 
tions of bottle washing, bottling and filling, and all othj 
operations preparatory to the sale of any of the aforesj 
liquids in bottles, jars, syphons, casks or other similar J 
ceptacles; and including also (b) the operations of bottM 
washing, bottling and filling and all subsidiary operation! 
preparatory to the sale in bottles, jars or other similar ! 
ceptacles of cider, ale, stout, porter, and other alcoholl 
beers, where all or any of such last-mentioned operation 
are or is conducted or carried on in association with J 
in conjunction with all 
under (a) above so as to 
form oi employment for 
of operations or any 
simultaneously or not.

GOVERNMENT CONTRACTS.
LIST OF NEW CONTRACTS, FEBRUARY, 1919.1

WAR OFFICE.
Accoutrements, Leather: Hobson & Sons, Ltd., -London, S.E.-I 

Anvils: I. Nash & Sons, Birmingham.—Badges, &c., Em 
broidered: Armand (1914) & Co., Ltd;, London, W.; J. Breslel 
London, E.C.; W. Franklin & Son, Coventry; Hobson & Soil 
(London), Ltd., London, W.; G. Kenning & Son, Coventry an] 
London, E.C.; J. Magna & Co., Ltd., London, W.; H. Moreau! 
London, N.; H. Spencer & Co., Coventry; F. Suttle, Cambridge 
—Badges, Metal: A. H. Darby, Birmingham; H. H. Ellawal 
Birmingham; Fenton Bros., Sheffield; Hague & McKenzie, Bi! 
mingham; E. Hall & Sons, Birmingham; C. Horner, Ltd., Bi j 
mingham; Marples & Beasley, Birmingham; S. J. Rose, London 
W.; Smith- & Wright, Ltd., Birmingham; J. Steer, Birmingham] 
Strode & Co., London, N.W.; V-aughton, Ltd., Birmingham; T|
B. Wilkins, Ltd., London, W.C. ; C. Wilks, Birmingham; <1 
Wilson, Birmingham; M. Wright & Sons, Edgware.—Blankets] 
R. Brearley & Son, Ltd., Batley; Clough & Pickles, Burl 
Lancs; Convoy Woollen Co., Ltd., Convoy, Co. Donegal; Dodffl 
son & Hargreaves, Ltd., Leeds; J. Ellis & Co., Ltd., Dewsbury] 
T. F. Firth & Sons, Ltd., Heckmondwike; Hardman Bros. I 
Co., Ltd., Rawtenstall; J. Maude & Son, Stainland, Yorks; Hl 
Smith, Kidderminster; W. Smith & Co. (Witney), Ltd., Witney! 
G. E. & W. Wike, Ltd., Bury, Lancs; Wrigley & Parker Bros] 
Ltd., Batley.—Boilers, Vertical: Cradley Boiler Co., Ltd., Cral 
ley Heath, Staffs.—Boots, Long: A. & W. Arnold, Northami 
ton; F. Bostock, Ltd., Northampton; Church & Co., Northaml 
ton; S. Collier, Ltd., Northampton; F. Cook, Ltd., Long 
Buckby; Crick & Co., Northampton ; Crockett & Jones, Nord] 
ampton; G. T. Hawkins, Ltd., Northampton; Hornby & Wes| 
Ltd., Northampton; C. & E. Lewis, Northampton; Manfield I 
Son, Northampton; A. E. Marlow, Northampton; J. Marlow I 
Sons, Ltd., Northampton; Oakshott & Finnemore, Northamfl 
ton; W. Rush & Son, Northampton; J. Sears & Co., Ltd- 
Northampton ; H. Sharman & Son, Northampton; Sutor 
Ltd., Northampton; G. M. Tebbutt & Son, Ltd., Northampton.! 
Bunting: C. Brook & Sons, Ltd., Bradford; J. Clough & Son 
Shipley; H. Farrer & Co., Halifax; J. Knox, Silsden, York! 
Morton & Holcroft, Halifax.—Candles: Kynock, Ltd., Wittonj 
Birmingham; Ogston & Tennant, Ltd., Renfrew; Robin I 
Houston, Ltd., Renfrew; C. Thomas & Bros., Ltd., Bristol.! 
Capstans: Royce, Ltd., Manchester.—Carbide of Calcium 
Lockerbie & Wilkinson, Tipton, Staffs; Phds Co., London, N.E 
—Cases, Pillow: J. W. Browne & Son, Ltd;, Birmingham!  
Cases, Wood, Packing, &c.: Bootle Case Co., Bootle, Liverpool]

*

War Office—continued.
& Co., London, W.; Frazer Bros., Leeds; H. Freedman & Co., 
Leeds; L. Freeman & Sons, Leeds; Gardam & Sons, Leeds; 
Genese & Young, London, E.C.; G. Glanfield & Son, Ltd., 
London, E.; Goldberg, Long & Co., Leeds; Goodman Bros., 
Leeds; Goodrich Bros., London, N.; Goswell Clothing Works, 
Ltd., London, E.; Gould & Gould, Ltd., Leeds; Hart & Levy, 
Ltd., Leicester; J. Hepworth & Son, Ltd., Leeds; Hipps, Ltd., 
Leeds; Hobson & Sons, Ltd., London, -S.E.; Hollingtbn Bros., 
London, E.; Holloway Bros., Ltd., Stroud, Glos.; Hope Manufac­
turing Co., Ltd., Leeds; Horrocks & Son, Blackburn; P. Horsfield 
& Co., Leeds; Hunter, Barr & Co., LtcL, Glasgow; Hutchison, 
Ltd., London, E.C.; M. Hyam Wholesale Clothing Co., Ltd., 
London, E.; Johnson & Co., Ltd., London, W.; D. Joseph & 
Sons, Leeds; Josselson & Beskin, London, E.C.; M. Kruszinski 
& Co., London, E.; Lee & Whatmore, Leeds; J. & E. Lichen­

ostein, Ltd., Manchester; Limerick Clothing Factory, Ltd., 
Limerick; Linder Bros., London, E.; L. London & Sons, Lon­
don, E.; D. Lubelski & Sons, Leeds; Lybro, ‘Ltd., Liverpool; 
Lyons Bros'.,. Leeds; Maister, Cooper & Grevler, London, E.; 
Mann, Byers & Co., Ltd., Glasgow; Miers Bros., Leeds; A. H. 
Mills & Co., Leeds; B. Mitchell & Co., London, N.E.; Newstead 
& .Son, London, E.; A. Pearce, Leeds; J. B. Pearse & Co., 
London, E.; Phillipson & Co., Leeds; W. Pickup & Co., Ltd., 
Huddersfield; A. Polikoff, London, E.; J. Prince & Co., Lon­
don, N.; J. Rhodes & Co. (Clothiers), Ltd., Leeds; J. Roberts 
& Co., Leeds; M. Robinson & Co., Ltd., Liverpool; Rose Bros.
& -Lee, London, E.C.; L. Rosenburg & Co., Leeds; J. L. Rowse 
& Co., London, E. ; St. Albans Manufacturing Co., Leeds; S. 
Schneiders & 'Son, London, E.; Selincourt & Sons, London, 
E.C.; M. & R. Silman & M. & L. Reuben, Leeds; Sindall 
Bros. & Co., London, N.E.; D. Smith & Co., Ltd., Glasgow; 
J. Snook & Co., Ltd., Nottingham; G. Sowry, Leeds; Stammers, 
Ltd., Walsall; Strachan, Crerar & Jones^ Glasgow; Sunderland 
& Wilton, Ltd., Leeds; A. Taberner & Co., London, E.; Tatter­
sail & Co., Manchester ; Taylor & Co., Leeds; H. Turnbull & 
Co., Manchester; Wallis & Linnell, Ltd., Kettering; Wathen, 
Gardiner & Co., Bristol; C. & J. Webb, Ltd., London, E.; 
Whur & Sons, London, W.; E. W. & H. Zimmermans, Leeds.— 
Clothing, Rainproof: Nicholsons Raincoat Co., London, E.C.— 
Clothing, Uniform: Airdale Clothing Co., Ltd., Leeds; Bottom- 
leys, Ltd., Blackburn; Britannia Clothing Co., Leeds; E. 
Broderick & Co., Ltd., Bristol; E. S. Cartledge, London, W.; 
City Woollen Co., 'London, E.C.; Colchester Manufacturing Co., 
Colchester; J. Compton & Sons, Ltd., London, E., and Swindon; 
Coop & Co., Ltd., Wigan; Cooper, Ullman & Cooper, London, 
•E.; T. H. Crombie & Co., Glasgow; Dolan & Co., Ltd., Lon­
don, S.W.; A. H. Early & Co0 Ltd., London, N.E.; Fainer 
Bros., Ltd., 'Leeds ; L. Fox & Co., Leeds ; Fraser & Co., London, 
W.; Fraser Ross & Co., Glasgow; H. Freedman & Co., Leeds; 
L. Freeman & Sons, Leeds ; Genese & Young, London, E.C.; 
G. Glanfield & Son, Ltd., London, E.; Goldberg, Levine & 
Co., Leeds; J. Hammond & Go., Ltd., Newcastle, Staffs; F. 
W. Harmer & Co., Norwich; Hipps, Ltd., Leeds; Hobson & 
Sons, London, W.; Holloway Bros., Ltd.,, Stroud, Glos.; Holmes 
& Co. (Clothiers), Ltd., Manchester; Hope Manufacturing Co., 
Ltd., .Leeds; Horne Bros., London, W.; P. Horsfield & Co., 
Leeds; M. Hyam Wholesale Clothing Co., Colchester; M. 
•Kruszinski & Co., London, E.; J. & E. Lichenstein, Ltd., Man­
chester ; Limerick Clothing Factory, Ltd., Limerick and Dublin; 
Lunn Bros., Leeds; J. Mares, Ltd., Basingstoke; J. Meek & Co., 
Manchester; Milns, Cartwright, Reynolds & Co., Ltd., London, 
S.E.; Monarch Waterproof Co., Manchester; Moore, Taggart 
& Co., Glasgow; L. Ned-as, London, E.; Newstead & Son, Lon­
don, E. ; A. Pearce, Leeds; J. & B. Pearce & Co., London, E.; 
A. Tolikoff, London, E.; S. Rains, London, W.; Rose Bros. & 
Lee, Ltd., London, E.C.; St. Albans Manufacturing Co., Ltd., 
Leeds; Samuel Bros., Ltd., London, E.C.; S. Schneiders & Son, 
London, E.; M. & R. Silman & M. & L. Ruben, Leeds; Sindall 
Bros. & Co., Ltd., London, N.E.; F. R. Stone & Co., Ayr; 
S. Taylor & Co., Huddersfield; C. Tighe & Sons, Southend-on- 
Sea; United Welsh Mills, Cardiff; L. Varley & Co., Manchester; 
Waithen, Gardiner Co., Bristol; Walton Bros., London, N.E • 
Watson & Co., Leeds; C. &. J. Webb & Co., Ltd., London, E.’ ; 
Zimmerman Bros., Leeds.—Cordage, Lines and Twines, &c.: 
Belfast Rope work Co., Ltd., Belfast; Edinburgh Roperie and 
Sailcloth Co., Leith; Hindley & Co., Ltd., London, E.C.; J. 
Todd & Son, Ltd., Glasgow; Navasseur & Co., Ltd., London, 
E«C.—Cotton, Linen, &c. (Piece Goods): Milnes Bros. & Hoyle, 
Manchester.—Counterpanes: J. Phethean & Co., Ltd., Man­
chester.—Cranes, Spares for: J. Booth Bros., Leeds.—Felt: 
Long Meadow Mills, Ltd., Kidderminster.—Flannel: J. King, 
Keighley; Mains Manufacturing Co. (Carlisle), Ltd., Carlisle — 
Galvanised Ware: S. W. Bullas &. Sons, Ltd., Cradley Heath; 
Pratt Bros., Ltd., Birmingham.—Gutters and Down Pipes: 
Forth and Clyde and Sunnyside Iron Co., Ltd., Falkirk, NB — 
Head-Dresses: E. Day (St. Albans), Ltd., St. Albans; I. Gold­
man, Leeds; G. H. Leavey & Co., Ltd., London, W.C. • P L 
Millward & Co., Ltd., London, E.C.; S. Schneiders & Son’, 
London, E.; Vero & Everitt, Ltd., Atherstone.—Hosiery: Aber- 
corn Hosiery Co., Londonderry; Beale & Herbert, Ltd., Leices­
ter; F. Bentley & Co., Nottingham; J. Bradshaw & Co., 
Leicester; F. Caldwell & Co., Ltd., Loughborough; Cooper & 
Roe, Ltd., Nottingham; Co-operative Wholesale Society, Ltd. 
Huthwaite.; N. Corah & Sons, Leicester; S. Davis & Sons*  
Derby; Dixon & Moore, Leicester; E. Emett & Son, Douglas’: 
Fielding & Johnson, Leicester; W. Gibson & Son, Ltd., Notting­
ham; Hanford & Miller, Loughborough; T. W. Hardy & Co 
Nottingham; Henskin & L. Pirnay, Bradford; A. Kemp, Leices­
ter; C. Lewin, Wigston, Leicester; J. & D. McGeorge, Dum- 

xt’ ^orley & ■8<?n> Leicester; Neckwear, Ltd., Maccles­
field; Newby, GrovOs & Meakin, Ltd., Leicester; Norton &

Offi^—^oniinued*
:on & Hoare, London, E.; W. E. Chivers & Sons, Devizes; 

Glover & Co., Ltd., London, S.E.; Harrison & Rogers, 
Ed Lon(ion, S.W.; J. B. Kind, Ltd., Burton-on-Trent; Lang- 
Ends & McAirsh, Dundee; A. Lloyd & Sons, Ltd., London, 
|g . W. Lusty & Sons, London, E.; C. Lyon, Aberdeen; 
Ktot'esbury & Co., London, S.E.—Clogs: Uniform Clothing & 
Equipment Co., London, E.C.—Cloth (Piece Goods): Atkinson 
Bros., Rodley, Leeds; Barraclough, Crowther & Woodhead, 
Bradford; Bateman, Ogden & Co., Bradford; Batty & Dracup, 
Bradford; J. Beaumont & Son, Ltd., Huddersfield; Beaumont & 
Eiith, Pudsey, Yorks; J. Bentley & Co., Thornton, Bradford; 
R. Brearley & iSon, Ltd., Batley, Yorks; Briggs, Pollitt & Co., 
ltd., Bradford; Brooke, Wilford & Co., Ltd., Batley; Butter­
lid & Fraser, Ltd., Bradford; J. Cawthra & Co., Ltd., Brad- 
Ird; Colbeck Bros., Ltd., Wakefield; Co-operative Wholesale 
lociety, Ltd., Batiey; J. & J. Crombie, Ltd., Woodside, N.B.; 
Irowther Bros.-, Milnsbridge, Yorks; J. Crowther & Sons, 
Kilnsbridge/ Yorks; Crowther, Bruce & Co., Ltd., Marsden, 
forks; Earnshaw & Fletcher, Ltd., Hipperholme, . Yorks; J. 
Field & Sons, Ltd., Bradford; Fisher, Firth & Co., Marsden, 
forks; Gaukroger & Hey, Bradford; Gibson Bros., Ltd., 
Irighlington, Yorks; J. Hainsworth & Sons, Farsley, Leeds} 
I. Hird, Sons & Co., Ltd., Bradford; Hirst & Mallinson, Ltd., 
luddcrsfield; W. & T. Huggan, Bramley, Leeds; Johnson & 
footh, Wilsden, Bradford; A. Kitchingman & Co., Ltd., Wibsey, 
fradford; H. Lassey, Leeds; J. Lee & (Sons, Ltd., Rochdale; 
Leigh Mills Co., Ltd., Leeds; J. Lockwood & Sons, Ltd., Milns- 
fridge, Yorks; G. Mallinson & Sons, Ltd., Huddersfield; Mar- 
fall, Kave & Marshall, Ltd., Dewsbury; H. Mason, Shipley, 
forks; R. Mitchell & Co., Ltd., Huddersfield; Newsome, West 
I Co., Ltd., Dewsbury; R. Noble & Co., Hawick; Ogden 
pros., Thornton, Bradford; M. Oldroyd & Son, Ltd., Dewsbury*;  
Parkland Manufacturing Co., Ltd., Bingley, Yorks; J. J. L.

C. Peate, Ltd., Guiseley; H. Pollard, Bramley, Leeds; Pol- 
frd & Holden, ‘Ltd., Bradford; F. Priestley & Co. (Odsal), 
ltd., Bradford; R. Radcliffe & Sons, Ltd., Mossley; Robinson 
& Bairstow, Baildon, Bradford; R. H. Rudd, Gt. Horton, 
Bradford; Scott, Wilkinson & Co., Bingley; A. 'Senior & Co., 
ltd., Bradford; A. Shackleton, Bradford; Singleton & Co., 
ltd., Huddersfield; J. Smith & Sons (Brighouse), Ltd., Brig­
louse ; J. H. Smith & Co., Ltd., Bradford; Smith and Calver- 
ley, Huddersfield; J. 'Speight, Son & Co., Bradford; G. & J. 
Ktubley, Ltd., Batley; W. Sugden & Co., Bradford; Sutcliffe 
K Co., Bradford; Sykes Bros. & Co., Huddersfield; J. T. & J. 
t'aylor, Batley; Taylor, Shackleton & Co., Shipley; Tempest 
n Walker, Bradford; T. W. Thorpe, Ltd., Golcar; D. Wade 
I Sons, Bradford; Wayman, Sons & Co., Halifax; Whitwam 
| Co., Golcar; Wilson Bros., Alva, N.B.; Wright, Hodgson 
1 Greenough, Wibsey, Bradford; Wrigley & Parker Bros., 
Batley, Yorks.—Cloth, Leather: New Pegamoid, Ltd., London, 
EC—Cloth, Re-dyeing of: Arlington Mill Co., Ltd., Armley, 
feeds; J. Atkinson & Sons, Sowerby Bridge; E. Armitage & 
fon, Huddersfield; Barraclough, Crowther & Woodhead, Gt. 
forton, Bradford; Bateman, Ogden & Co., Bradford; Batty 
f Dracup, .Bradford ; J. Bentley & Co., Thornton, Yorks; Booth 
f Mann, Ltd., Keighley; Bridgehouse Mills Co., Ltd., Haworth; 
Eggs, Pollitt & Co., Ltd., Bradford; Brook, Throp & Co., 
Bradford; W. Brown, Kirkstall, Leeds; Butterfield & Fraser, 
ltd., Bradford; J. Cawthra & Co., Ltd.,.Bradford; Crawshaw
■ Park, Ltd., Bramley, Leeds; J. & C. Croysdale, Ltd., Bramley, 
feeds; W. Denham & Co., Ltd., Bradford; J. Drummond & 
■ons, Bradford; J. Emsley & Co., Bradford; J. Field & Sons,

Bradford; Gaukroger & Hey, Bradford; Gregson Bros., 
Bibscy, Yorks; Hargreaves & Co., Wortley, Leeds; Gibson, 
Bros., Ltd., Drighlington, Yorks; W. Hird, Sons & Co., Ltd., 
Bradford; Johnson & Booth, Wilsden, Bradford; O. A. Jowett 
f Co., Pudsey, Yorks; J. Kenyon & Sons, Ltd., Huddersfield; 
I' Kitchingman & Co., Ltd., Wibsey, Bradford; Longbottoms, 
B)werby Bridge; H. Mason, Shipley, Yorks; Norwood Manu- 
■cturing Co., Bradford; Ogden Bros., Thornton, Bradford; 
Bollard & Holden, Bradford; F. Priestley & Co. (Odsal), Ltd., 
Bradford; S. H. Rawnsley, Wilsden, Bradford; A. Robertshaw, 
Belington, Bradford; Robinson & Bairstow, Baildon, Yorks; 
|: H. Rudd, Gt. Horton; Ryecroft Bros., 'Bradford; Scott, 
Wilkinson & Co., Bingley, Yorks; A. Senior & Co., Ltd., Brad- 

A. Shackleton, Bradford’; C. Shaw & Co., Leeds; J. H. 
■mith & Co., Ltd.v Bradford; Smith, Renton & Co., Armley, 
■«ds; J. -Speight/Son & Co., Bradford; W. Sugden & Co., 
Bradford; Sutcliffe & Co., Gt. Horton, Bradford; Sutcliffe & Co., 
■olmfirth, Yorks; J. T. & J. Taylor, Ltd., Ba-tley, Yorks; 
mlor, Shackleton & Co., Shipley, Yorks; Tempest & Walken 
»adford; B. Vickerman & Sons, Ltd., Huddersfield; D. Wade 
B bons, Bradford; J. Wainhouse, Halifax; J. W. Whitworth, 
■5 Luddendenfoot; A. W. Wood & Co., Wibsey, Yorks; J. 
Krignt Keighley; Wright, Hodgson & ’Greenhough, Wibsey, 
K?’ Ye.adon Dyeing Co., Denholm, Yorks.—Clothing, Plain 
E ?es: Airdale Clothing Co., Ltd., Leeds; Baylis Bros. & Co., 
W^nesbury; A. Benedict & Co., Leeds; S. Bennett & Sons, 
Reas; m. Boland & Sons, Leeds; Bottomleys, Ltd., Blackburn; 
K rlg?s (London)> Ltd-> London, E.C.; Britannia Clothing 
B Leeds; Broda, Jenkins & Co., London, E.C.; R. B. Brown 
wbons> Leeds; S. Camrass & Sons, Leeds; E. iS. Cartledge, 
HL pW- 5 City Woollen Co., London, E.C.; R. Clarke & 
■ton h^t01 ’ N* ■Cohen> Liverpool; W. & R. Cook, Ltd.-, Bath; 
K * t UUrman & Cooper, London, E.; J. Corbett & Son, Glas- 
■estP tHi\ Crombie» Glasgow; J. Crook & Son, Ltd., Man- 

Davidson, Liverpool; S. Deyong, London, E.; Dixon 
I. Fn11?’ ^td;« L«eds; A- B. Dobell & Co., Ltd., London, E.C.; 
■0 r j * Manchester; Fainer Bros., Ltd., Leeds; L. Fox &
■ '> Leeds; Fox, Parkinson & Tidswell, Ltd., Leeds; Fraser 

3. The manufacture of packings, gaskins, and spun yarns, 
when carried on in the same factory or workshop as the 
making or re-making of any of the articles (a) to (9) above;

4. The braiding or splicing of articles made from rope, 
cord, twine, or net;

5. The mending of nets and the winding, twisting, 
doubling, laying, polishing, dressing, tarring, tanning, 
dyeing, balling, reeling, finishing, packing, despatching, 
warehousing, and storing of any of the above articles, where 
these operations or any of them are carried on in a factory 
or workshop in which any of the articles (a) to (9) above are 
made or re-made;
but excluding the making of 'wire rope (unless made in the 
same factory or workshop as hemp or similar rope or core 
for wire rope), and also excluding the making of net in 
connection with the lace curtain trade, and the weaving of 
cloth.

Boot and Shoe Repairing Trade.
The Minister of Labour has given notice that he intends, 

pursuant to the powers conferred upon him by Section 1 
of the Trade Boards Act, 1918, to make a Special Order 
applying the Trade Boards Acts, 1909 and 1918, to the trade 
specified in the appendix to this notice.

Copies of the draft Special Order may be obtained on 
application in writing to the Secretary, Ministry of Labour, 
Montagu House, Whitehall, S.W.l.

Objections to the draft Special Order must be sent to the 
Minister of Labour at the above address within forty-two 
days from 7th March, 1919.

Every objection must be in writing, and must state :—
(a) The specific grounds of objection; and
(b) The omissions, additions or modifications asked for.

The trade specified in the appendix to the above notice is 
as follows:—

The Boot and Shoe Repairing Trade, that is to say, the 
repairing wherever carried on of boots, shoes, slippers and 
all kinds of leather footwear, including the making of bespoke 
hand-sewn, rivetted or pegged leather footwear, but excluding 
the manufacture of leather footwear on a large scale, the 
repairing of saddlery and leather goods other than leather 
footwear, and the retailing of leather footwear.

Laundry Trade.
The Minister of Labour has given notice that he intends, 

pursuant to the powers conferred upon him by Section 1 of 
the Trade Boards Act, 1918, to make a Special Order applying 
the Trade Boards Acts, 1909 and 1918, to the trade specified 
in the appendix to this notice.

Copies of the draft Special Order may be obtained on 
application in writing to the Secretary, Ministry of Labour, 
Montagu House, Whitehall, London, S.W.l.

Objections to the draft Special Order must be sent to the 
Minister of Labour at the above address within forty-two 
days from 18th February, 1919.

Every objection must be in writing, and must state:—
(a) The specific grounds of objection; and
(b) The omissions, additions or modifications asked for.

The trade specified in the appendix to the above notice is as 
follows.

The Laundry Trade, that is to say, the laundering of articles 
. of every description and all processes and operations incidental 

thereto performed by way of trade or for the purpose of gain.

Paper Bag Trade.
1. The Minister of Labour has given notice that he intends, 

pursuant to the powers conferred upon him by Section 1 of 
the Trade Boards Act, 1918, to make a Special Order applying 
the Trade Boards Acts, 1909 and 1918, to the trade specified 
in the appendix to this notice.

2. Copies of the draft Special Order may be obtained on 
application in writing to the Secretary, Ministry of Labour, 
Montagu House, Whitehall, London, S.W.l.

3. Objections to the draft Special Order must be sent to the 
Minister of Labour at the above address within forty-two days 
from 11th March, 1919.

4. Every objection must be in writing, and must state:—
(a) The specific grounds of objection; and
(b) The omissions, additions or modifications asked for.

The trade specified in the appendix to the above notice is 
as follows:—

The Paper Bag Trade, that is to say, the manufacture from 
paper (including gauze-lined or cloth-lined paper) of any bag 
or container without a gummed flap, including the operations of 
packing, parcelling, warehousing, receiving, storekeeping, dis­
patching, timekeeping, lift-operating, and cleaning, when these 
operations are carried on in connection with paper bag manu­
facture, and including the printing of paper bags when the 
printing apparatus is attached to the making apparatus; but 
.excluding the manufacture of bags or containers with un­
gummed flaps (for use in the transmission of printed matter or 
samples) when made by the same processes as gummed enve­
lopes, and excluding the manufacture of receptacles from 
cardboard, such as boxes, cartons or skillets.

SPECIAL ORDER MADE UNDER SECTION 1 OF THE 
TRADE BOARDS ACT, 1918, WITH RESPECT TO 

THE AERATED WATERS TRADE.
The Minister of Labour has, in pursuance of the powers 

conferred on him by Section 1 of the Trade Boards Act 1918, 
made a Special Order, dated 11th March, 1919, that from

District. Certifying Surgeon. Place and time for 1 
Examination,*

Dr. J. A. Simpson, Forbes, 
Alford, Aberdeen

Dr. W. W. Nuttall, Brookfield, 
Shorncliffe Road, Folke­
stone

Dr. W. P. H. Munden, Hil- 
vombe House, Ilminster, 
Somerset

Week-days, 9-10 a.m. !
(1) Week-days, 9-10 a.m. 1
(2) Consulting Room, Gfl 

High Street, Cheritol 
Week-days, 12.80 p.m. fl

Surgery, Silver Street!
Ilminster, Week • day! 
9-10 a.m.
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War Office—continued,
Bradbury, Earl Shilton; W. Raven & Co.,Ltd., Leicester; H. 
J. Riddlestone & Co;/ Leicester; St. Martin’s Underwear Co., 
Leicester; P. Scott & Co., Ltd., Hawick; Scottish Co-operative 
Wholesale Society,- Ltd., Glasgow; Stapley & Smith, Ltd., Not­
tingham; S. D. Stretton & Sons, Ltd., Leicester; Thornton & 
Mawby, Ltd., Leicester; Toller & Lankester, Leicester; Turner, 
Rutherford & Co., Hawick; Two Steeples, Ltd., Wigston, 
Leicester; C. Ver wee, Maidenhead; R. Walker & Sons, Ltd., 
Leicester; A. Wayne & Co., Leicester; Wills & Hutchinson, 
Leicester.—Ironwork for Forms: C. Hufton, Birmingham.— 
Knives, Clasp: W. & S. Butcher, Ltd., Sheffield; Harrison Bros. 
& Howson, Sheffield; H. G. Long & Co., Ltd.,'Sheffield; J. 
Milner & Co., Sheffield.—Lamps, Oil: Reform Lighting Co., 
Ltd., London, S.E.; Sherwoods, Ltd., Birmingham.—Machines, 
Chaff Cutting: E. H. Bentall & Co., Ltd., Maldon, Essex; R. 
Hunt & Co., Ltd., Earls Colne, Essex.—Medicines: Lister 
Institute of Preventive Medicines, London, S.W.—Methylated 
Spirit: S. Bowley & Son, London, S.W.; British Distillery Co., 
Ltd., Bristol; J. Burrough, Ltd., London, S.E.; Jones & Co., 
London, E.; J. & D. McNair & Co., Glasgow; Sutton, Carden 
& Co., Ltd., London, E.C.—Nails: J. C. Hill & Co., Ltd., 
Cwmbran, Mon; Rylands Bros., Ltd., Warrington; Whitecross 
Co., Ltd., Warrington.—Oils: Anglo-American Oil Co., Ltd., 
Purfleet; Newcastle Benzol Co., Ltd., Newcastle; Scottish Oil 
Agency, Ltd., Broxburn.—Paint: Blacklock & Macarthur, Ltd., 
Glasgow.—Pumps: Worthington-Simpson, Ltd., London, W.C.— 
Razors: J. Watts, Sheffield.—Ribbon, Silk: J. & J. Cash, Ltd., 
Coventry; G. Kenning & Son, London, E.C. ; H. Spencer & 
Co., Coventry; M. Wright & Sons, Loughborough.—Safes:
S. Withers & Co., Ltd., West Bromwich.—Shirts, Cotton: Light 
& Co. (1918), Ltd., London, S.-E.—Shoes, Leather: T. Bird & 
•Son, Ltd./ Kettering; T. Brown & Co., Ltd., Leicester ; Crockett 
<& Jones, Northampton; Ekin, Son & Percival, Wellingborough; 
G. T. Hawkins, Ltd., Northampton ; R. Taylor & Son, North­
ampton ; G. M. Tebbutt & Sons, Ltd., Northampton.—Shoes, 
Pony: W. L. Tiidesley, Willenhall.—Soap: W. Gossage & Sons, 
Ltd., Widnes; J. Kay & Sons, Ramsbottom; J. Knight, Ltd., 
London, E.; Lever Bros., Ltd., Port Sunlight; J. L. Thomas & 
Co., Ltd., Exeter; J. Watson & Sons, Ltd., Leeds; R. Wheen & 
Sons, Ltd., London, S.E.—Spoons: F. Whitehouse, Birmingham. 
—Stands, Cruet: Lee & Wigful, Ltd., Sheffield.—Steelwork, 
Constructional: Dorman, Long & Co., Ltd., Middlesborough; 
Powers & Deanes & Ransomes, Ltd., London, E.—Tools: Pea­
cock Bros., Sheffield.—Towels: J. Ainscow & Co., Ltd., Bolton; 
Barlow & Jones, Ltd., Manchester; W. M. Christy & Sons, Ltd., 
Manchester; D. Dickie Towel Co., Stockport; J. S. Hargreaves 
& Co., Ltd., Manchester; A. .& S. Henry & Co., Ltd., Man­
chester; W. Holt & Sons, Ltd., Manchester; Mothersail & Co., 
Ltd., Manchester; Isherwood Bros., Ltd., Radcliffe, Manchester; 
J. Johnson, Hodgkinson & Pearson, Ltd., Manchester; W. R. 
Lee, Heywood; Lochleven Linen Co., Kinross; H. Lomas & Son, 
Manchester; Rylands & Sons, Ltd., Manchester; J. & R. Seddon, 
Ltd., Radcliffe; Stott & Smith, Ltd., Manchester; R. Stott’s 
Sons, Rochdale; W. T. Taylor & Co., Ltd., Horwich; Ulster 
Weaving Co., Ltd., Belfast.—Veils, Mosquito: F. Lane, London, 
E.C.; Waring & Gillow, Ltd., London, W.—Wood Preservative: 
Dussek Bros. & Co., Ltd., London, S.E.—Yarn: R. H. Barker 
& Co., Ltd., Wakefield; J. Holdsworth & Co., Halifax; J. Whit­
more & Co., Leicester.—Works Services: Maintenance of W.D. 
Buildings: F. A. Alp, Shoeburyness; Rowlands Bros., Horsham. 
—Miscellaneous: E. Deane & Beale, Ltd., London, E.C.; D. H. 
Elliott, Bradford; North Metropolitan Electric Power Supply Co., 
London, N.

H.M. STATIONERY OFFICE.
Printing, Ruling and Binding: 600,000 Posters; 500,000 Lists 

of Forms: Howard & Jones, London, E.C. 300,000 Forms: 
Causton & Sons, London, S.W. 4,000 Portfolios: Willmott, Ltd., 
London, E.C. 1,995 Books: Woolnough & Sons, London, N. 
2,000 Books; 2,000 Books: Fisher Bookbinding Co., Ltd., 
London, S.E. 9,650 Books; 8,000 Books; 1,000 Books; 3,600 
Books; 2,000 Books; 1,500 Books: McCorquodale & Co., Ltd., 
Wolverton, Bucks. 40,000 Pads: Alf Harrison & Sons, Leeds. 
2,500,000 Forms; 2,500 Diaries: John Rissen, Ltd., London, 
E. 400 L/L Metals: British L/L Manufacturers, Ltd., London, 
S.E. 15,000 Blotting Pads; 10,000 Books; 20,000 Books: 
Drake, Driver & Leaver, Ltd^ London, E.C. 2,000 Books, 
3,000 Books: J. Dickinson & Co., Kernel Hempstead, Herts. 
40,000 Covers; 45,000 ‘Books; 1,000 Portfolios: Waterlow & 
Sons, London, E.C. 1,000 Books; 5,000 Books; 7,000 Books: 
Clements, Newling & Co.j Ltd., London, E.C. 400 L/L
Binders: Burrup, Mathiesbn & Sprague, Ltd., London, S.E.
20,000 Books: Chapman & Co., London, S.W. 8,000 Small 
Note Books; 10,000 Books: W. Collins, Sons & Co., Ltd.,
London, E.C. 1,000 Books: Willmott & Sons, Ltd., London,’
E.C. 1,000,000 Labels: Simpson Label Co. , Edinburgh. 250,000 
Labels: Straker Bros., London, E.C. 1,700 Journals; 250,000 
Sets of Forms: J. Truscott & Son, Ltd., London’, E.C. 875 
Books; 10,000 Books; 6,000 Covers: Harrison & Sons, Ltd.,. 
London, W.C. 20,000 Books: A. W. Bain & Co., Ltd., London, 
E. 2,500,000 Forms: Wightman & Co., London, S.W. 2,000 
Yards Paper on Carbon: S. C. A. P. Harding & Co., Ltd., 
London, S.E. 500,000 Sets of Forms: Howitt & Sons, Notting­
ham. 2,000 Books: J. Adams, London, E.C. 100 Attach^ 
Cases: The Att Manufacturing Co., Ltd., London, E.C. 1,000 
Boxes: J. Barley & Son, Ltd., London, N. 500,000 Forms: J. 
Dickins & Co., Northampton. 75 Bags: Weeks & Sons, Ltd., 
London, E. 400,000 Manilla Labels: Millington & Sons, London, 
E.C. 2,000,000 Flimsy No. 6: L. Bloomeley, Manchester.—Paper, 
Various Descriptions: Carbon Papers: Waterlow & Sons, Ltd., 
London, E.C. Cardboards & Pasteboards: A. M. Peebles & Sons, 

H.M. Stationery Office—continued, 
Ltd.,' Oswaldtwistle, Lancs; Northfleet Paper Mills, Rorthfleet; 
J. Dickinson & Co., Hemel. Hempstead.

POST OFFICE.
Apparatus, Telephonic: Automatic Telephone Manufacturing 

Co., Ltd., Liverpool.—Bicycles: Sun’ Cycle and Fittings Co., 
Ltd., Birmingham.—Buttons: Buttons; Ltd.; Birmingham.— 
Cable, Telegraphic and Telephonic: General Electric Co., Ltd., 
Southampton; Johnson & Phillips, Ltd., London, S.E. Clothing, 
Uniform: J. Compton & Sons, Ltd., Rondon, E., and Swindon, 
Wilts; J. Hammond & Co. (1918), Ltd., Newcastle, Staffs; Hazel 
& Co., London, N.; H. Lotery & Co., Ltd., London, E.; C. & J, 
Webb & Co., Ltd., London, E.—Cords for Telephones: London 
Electric Wire Co. & Smiths, Ltd., London, E.; Phoenix Telephone 
and Electric Works, Ltd., London, N.W.; Siemens Bros. & Co., 
Ltd., London, S.E,—Ducts, Stoneware: Albion Clay Co., Ltd., 
Woodville, Derbyshire; Dpulton & Co., Ltd. St. Helens; Oates & 
Green, Ltd., Halifax.—Insulators: Bullers, Ltd., Hanley, Staffs; 
Doulton & Co., Ltd., Burslem; Macintyre & Co., Ltd., Burslem; 
Taylor, Tunnicliff & Co., Ltd., Hanley, Staffs.—Mouthpieces for 
Telephones: Crystalate Manufacturing Co., Ltd., Tonbridge.— 
Pipe, Wrought Iron: Wellington Tube Works, Ltd., Great 
Bridge, Staffs.—Rope, Hemp: 1. N. Lyons, Ltd., London, E.C.— 
Spindles for Insulators: Bullers, Ltd., Tipton, Staffs.—String; 
Hanson, Scott & -Co., Ltd., Stockport; W. Waites, Sons & Atkin­
son, Ltd., Leeds.—Tarpaulins: Edinburgh Roperie and Sailcloth * 
Co., Ltd., Leith.^Telephones: Automatic Telephone Manufac­
turing, Co., Ltd., Liverpool.—Twill: J. Cawthra & Co., Ltd., i 
Bradford, Yorks; J. H. Greenhow & Co., Ltd., Manchester.— 
Wire, Copper, Binding: British Insulated and Helsby Cables, 
Ltd., Prescot.—Wire, Copperj Enamelled and Silk Covered: Con- ; 
cordia Electric Wire Co., Ltd., New Sawley, Derbyshire.—Laying 
Conduits: Liverpool: R. M. Parkinson, Bedford; Grimsby- 
Immingham : O. C. Summers, London, N.

H.M. OFFICE OF WORKS.
Building Works: Kew, Claims and Records Office, Ministry of I 

Labour, Erection of an Extension: Walter Jones & Sons, West­
minster, S.W. London District Ordinary Works and Repair 
(1919): John Mowlem & Co., Ltd., Westminster, S.W.— 
Engineering Services: East Greenwich, H.M. Fuel Research 
Station, Steel Tubes, Drying Pans, and Air Heating Tubes: 
Samuel Cutler & Sons, Ltd., London, S.W. Fire Extincteurs: 
British Fire Appliance Co., London, S.W. Flax Factories, Scutch 
Wheels: Mackenzie & .Moncur, Ltd., Edinburgh. Manchester, 
37, Peru Street, H.M. Stationery Office, Electrical Lifts: Etchelle, 
Congdon & iMuir, Ltd., Manchester.—Furniture: Cabinets for 
U.I. Books: Siemens Bros. & Co., Ltd., Woolwich, S^E. Chairs, 
W.7: W. H. Healey, Ltd.,, High Wycombe. Desks: Frazer’s 
Joinery Co., Ltd., Norwich. Pigeonholes (open cases of), Tables, 
Shelves, and Two-Tread Steps: Sharp Bros. & Knight, Burton- 
on-Trent.' Racks, Desk (double-sided): W. B. & F. T. Archer, 
Birmingham. Tables, Kitchen: Heggie & Aitchison, Edinburgh. 
Tricycles, Hand-propelled: Chas., Day Manufacturing Co., Ltd., 
Shoreditch, E.; The Trusty Manufacturing Co., Ltd., Man- 
Chester.^—Miscellaneous: Cloths (Table), Serviettes, and Pudding 
Cloths: McCrum, Watson & Mercer, Ltd., London, E.C. 
Crockery: Me. D. Mann & Co., Ltd., London, E.C. Powder, 
Soap: Pavitt & Co., Ltd., Walworth, S.E. Removal of Hotel. 
Cecil Furniture from Royal Opera House, Covent Garden: 
Furniture Warehousemen and Removers Association, Ltd., 
Charing Cross, W.C.

INDIA OFFICE: STORE DEPARTMENT.
Boilers: Vulcan Foundry, Ltd., Newton-le-Willows.—Bridge1 

work: Horsehay Co., Horsehay.—Buffers: Stableford & Co., 
Coalville; Tees-Side Bridge, &c., Co'., Middlesbro’.—Canvas: 
Richards, Ltd., Aberdeen.—Cloth: Winterbottom Book Cloth Co., 
Manchester.—Copper Wire: T. Bolton & Sons, London, E.C.; 
Elliott’s Metal Co., Selly Oak; Shropshire Iron Co., Hadley, 
Salop.—Engines: Hunslet Engine Co., Leeds.—Flues: Stewarts 
& Lloyds, Glasgow.—Iron Bar: Lilleshall Co., Shifnal.—Joists: 
Dorman, Long & Co., Middlesbrough.—Lathes: Dean, Smith & 
Grace, Keighley.—Levels: T. Cooke & Sons, York.—Locomotives: 
Kitson & Co., Leeds.—Machine, Slotting: J. Butler & Co., 
Halifax.—Paper: J. Dickinson & Co., London, E.C.—Pipes: 
McDowall, Steven & Co., London, E.C.—Saws: R. Ibbotson & 
Co., Sheffield.—Spikes: J. Price, Halesowen; W. Kelway 
Bamber, London, S.W.—Steel, Cast: Sir W. G. Armstrong, 
Whitworth & Co., Openshaw.—Steel Sheets: F. Braby & 
Co., .London, E.C.; Smith & McLean, Gartcosh.—Steel 
Bar: Steel Company of Scotland, Glasgow; D. Colville 
& 'Sons, Motherwell.—Steel Piles: Horsley Bridge, &c., 
Co., Tipton.—Tank Engines: Vulcan Foundry Co., Newton- 
le-Willows.—Telephones: Automatic Telephone Manufacturing 
Co., London, W.C.; Peel-Conner Telephone Works, Salford.— 
Underframes: Stableford & Co., Coalville.—Wagons: Metropoli­
tan Carriage, &c., Co., Saltley; P. & W. Maciellan, Glasgow; 
Head, Wrightson & Co., Thornaby-on-Tees; Blake Boiler, &c.» 
Co., Darlington.—Web: R. Bird & Co., Crewkerne.—Wheels and 
Axles: J. Baker & Co., Rotherham; Beardmore & Co., Glasgow; 
Glasgow Ry. '■ Engineering Co., Glasgow; Owen & Dyson, 
Rotherham.—Wire: Bruntons, Ltd., Mussel borough.

H.M. CUSTOMS AND EXCISE.
Cloth for C. and E. Uniforms: Colbeck Bros., Ltd., Wakefield; 

R. Gaunt & Sons, Ltd., Farsley, nr. Leeds; R. H. Rudd, 
Bradford.

Pbintbd undbb the authobity of. His Majesty’s Stationbby Office
Oassell & Company, Ltd., La Belle Sauvage, E.0.4.


