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News aod
Calculating 
the chances 

of being killed 
on Canvey

Canvey report says residents 
have no need to worry

Risks can be substantially reduced

Picture: Basildon Evening EchoCanvey Island: No shut-down required

The two-year investigation by a team of 
30 specialists into the potential risks to 
the public from serious accidents which 
may occur at existing and proposed 
industrial installations in the area of 
Canvey Island and Thurrock in Essex 
has produced no reasons for fear or worry 
among people living in the area. The 
general conclusion of the report of investi­
gation—probably the first of its kind to be 
mounted anywhere in the world—is that the 
most likely outcome is that nothing should 
happen in these installations which would 
hurt anyone outside them.

The Executive’s report asks for improve­
ments both to existing plant and proposed 
installations which would substantially 
reduce the chances of a major accident or 
minimise the consequences should one 
occur. It says that the necessary expendi­
ture by operators is reasonable in relation 
to the substantial reduction in risk which 
would be secured. Work has already started 
on implementing some of the recommenda­
tions, with factory inspectors having 
discussions with some of the firms con­
cerned. Enforcement powers can be used, 
if necessary, to require the improvements.

Numerical assessments of risk are made 
in the report and are expressed as chances a 
year of an individual being killed (indi­
vidual risk) and more than 10 people at a 
time (“societal” risk) being killed. Different 
assessments of the individual risks for 
seven regions in the area are contained in 
an annexe. A further annexe examines the 
societal risk of a range of accidents at the 
existing and proposed installations.

In a complex series of analyses the 
report concludes that the chance of a 
person on Canvey and Stanford-le-Hope 
being killed as a consequence of a major 
accident at existing installations is on 
average about the same as the average risk 
shared by every person iii the 25-34 age 
group in this country that in any one year 
they could die from natural causes. This 
level of risk, of about five chances in 
10,000 a year, would be reduced by about 
two-thirds if all the improvements asked 
for in the report were adopted at existing 
and proposed plant.

The report acknowledges that its figures 
may be an overestimate of the chances of 
serious accidents occurring as it feels it 
proper in an investigation of this kind to 
err on the side of caution. It adds: “All of 
the accidents discussed in this report are 
theoretically conceivable, and some have 
occurred, although never anywhere in the 
world in such a way as to result in the 
large numbers of casualties judged to be 
possible by the investigating team.”

But the report adds that steps can and 
should be taken to reduce further the 
chances of major accidents in the installa­
tions. If all the recommendations made in 
the report are carried out, even though 
additional refineries were authorised, the 
risk from the industrial activities in the 
area would be substantially reduced, it 
declares.

Produced in two self-contained parts, 
the report consists first of a summary 
of the investigation, the main results and 
suggested action to ensure improvements, 
Prepared by the Health and Safety Execu­
tive. The second part is the detailed 
echnical report of the investigating team 

awn mainly from the Safety and Relia- 
«hty Directorate of the United Kingdom 

omic Energy Authority, who have 
eveloped special techniques of hazard 

evaluation.

Main points
a provided the recommended improvements 

are made to the existing plant, the 
Executive do not consider the situation 
to be such that any of the existing 
installations should now be required to 
shut down;

• proposed major developments in the 
area (for an extension to existing 
refining facilities for Mobil Oil Co Ltd 
and for new refineries for Occidental 
Refineries Ltd, and United Refineries 
Ltd), would further add to the risk, but A 
the Executive says that changes can
be made which would eliminate most of the 
additional risks from the proposals.

• while some incidents involving inter­
actions are foreseeable, the analysis

does not suggest there is a possibility 
of a “domino” effect with one incident 
progressively setting off a series of 
hazardous events;

• the eight knot speed limit should be 
strictly enforced in the Thames estuary 
by the Port of London Authority to 
prevent or minimise the effects of ships 
loaded with toxic or flammable sub­
stances being involved in a collision;

for some emergencies an additional road 
from the east of the island could be 
beneficial, but in the majority of emer­
gencies people might be better advised 
to stay indoors rather than attempt to 
leave.
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Central reference scheme needed to improve asbestos monitoring, 
committee recommends

The second report of the Advisory 
Committee on Asbestos recommends the 
setting up of a central reference scheme 
to ensure more consistent results between 
laboratories which evaluate asbestos mem­
brane filter samples.

Although the report is still under con­
sideration by the Health and Safety Com­
mission, it has instructed the Health and 
Safety Executive (HSE) to implement this 
recommendation as soon as possible. As a 
result, the Executive and the Asbestosis 
Research Council, which is funded by the 
asbestos industry have jointly placed a 
£20,000 a year contract with the Institute 
of Occupational Medicine (IOM), Edin­
burgh, to set up the central reference 
scheme;

Master laboratories

The-scheme will be based upon a group 
of five “master” laboratories, the IOM, 
the HSE Occupational Medicine and 
Hygiene Laboratory and the laboratories 
of the three major asbestos companies in 
Britain. The scheme will have two mam 
functions: to harmonise the counting 
between the “master” laboratories using 
the membrane filter method of asbestos 
dust sampling; ultimately to enable other 
laboratories which offer an asbestos­
counting service to count standard samples 
and so compare themselves with the 
central reference counting level.

National norm

Commenting on the new scheme, Mr 
Bill Simpson, chairman of the Health and 
Safety Commission; who is also chairing 
tile Advisory Committee on Asbestos, said: 
“The Institute of Occupational Medicine 
will provide standard asbestos samples to 
be evaluated by the ‘master’ laboratories. 
Counting procedures will be harmonised 
and a national norm established for the 
evaluation of membrane filter samples.

“Once the scheme has been in satisfac­
tory operation for some time other 
organisations, such as universities, govern­
ment laboratories, and private companies 
using the membrane filter method which 
are offering an asbestos-counting service, 
will • be able to check their counting 
standards against the established norm.

“It is intended that the introduction of 
the scheme will also result in standardisa­
tion of equipment, microscope techniques 
and fibre definitions as well as improvement 
in the training of microscopists?’

Airborne
The current most widely-used techniques 

for measuring airborne asbestos in the 
workplace should be retained for tile 
present until better methods are available 
and tested, the committee also recom­
mended. Present techniques involve draw­
ing a known volume of dust-laden air 
through a membrane filter and counting 
the retained asbestos fibres under a 
laboratory microscope.

Although this method falls short of the 
ideal there is as yet no practical alternative 
for assessing hygiene standards and work

Professional and Executive Recruitment 
(PER), the specialist public employment 
service, has announced that it is now 
showing a profit on its commercial trading 
account, with fees from employers using 
the service amounting to more than £3 
million.

Income from fees is up by 40 per cent 
compared with a year ago due to a sizeable 
increase in the volume of business from 
employers. PER says that this position 
marks “the culmination of four years of 
steady financial improvement as the service 
has increased its market penetration and 
become more efficient in handling vacan­
cies.”

Widest

The service claims to have the widest 
range of: selection consultancy techniques 
in the recruitment business and is the only 
organisation of its kind to offer the 
combination of a register of employed and 
unemployed people seeking jobs through­
out ffie country and all the usual selection, 
interview and advertising facilities. It now 

connected with epidemiological surveys. It 
is simple, and provided that sampling error 
and bias are allowed for, the use of such a 
method is preferable to the use of more 
elaborate, expensive and time-consuming 
techniques which could provide fewer 
results of lower statistical value, the 
report adds.

Similarly, the means by which filter 
samples are evaluated should be retained 
the report Suggests, This involved the 
time-consuming manual counting of indivi­
dual fibres under an optical microscope.

Other fibre counting methods are avail­
able, says the committee, which particularly 
notes work carried out by the Laboratory 
Of the Government Chemist (LGC), into 
the usefulness and time-saving aspects of 
semi-automatic equipment. The committee 
recommends the consolidation of this 
work and the encouragement of other 
automatic fibre counting methods.

has an overseas section which last year 
handled .commissions from 26 countries.

Special problems
Among the services provided by PER 

for people looking for jobs (to whom no 
charge is made) designed to help overcome 
special employment problems are half-day 
job hunting seminars; three-day self- 
presentation seminars; and two-week career 
development courses. PER also helps 
people to get higher level training and 
retraining in conjunction with the Man­
power Services Commission’s Training 
Opportunities Scheme. About 4,500 people 
benefited in this way last year.

In 1976 an independent survey carried 
Out by the British Market Research 
Bureau showed that PER was responsible 
for 40 per cent of all placements made by 
recruitment organisations and in the 
£3,000-£5,000 salary range it received 
nearly 70 per cent of all commissions 
handled by commercial recruitment agen 
des. Taking into account the effects o 
inflation these jobs would now be in 
£4,000-£6,000 range.

Professional and Executive Recruitment 
soars into the black
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Trade Secretary asks for industrial 
democracy advice from firms

Speaking in London to city journalists on 
the changing climate of industrial demo­
cracy, Mr Edmund Dell, Secretary of State 
for Trade, said that since the Government 
published’its White Paper a new debate 
had started about the subject and about 
its proposals. Most of the serious comment 
had been sensible and positive. The dog­
matic opponents to the idea that there can 
be a partnership between management and 
workers had, to a large extent, been isolated. 
The White Paper laid down the broad path 
on which the Government wanted to make 
progress. However, it left Open a number of 
important issues for further consideration 
and consultation.

Therefore Mr Dell asked every organisa­
tion with a 'constructive contribution to 
make to the discussion to let him have 
their comments and suggestions.

In the meantime he wanted to make six 
comments about the debate.

First, he stressed the importance of the 
objective. He thought it fair to claim that 
most of the comment underlined increasing 
awareness of the need for a shared , res­
ponsibility in British industry.

Second, he emphasised the strength of 
the Government’s commitment. The very 
existence of the White Paper made that 
obvious. The prospect of early legislation 
indicated their intention to work within a 
timescale.

Flexibility

Third, flexibility. Some critics denied that 
flexibility wad built into the policy. Mr 
Dell felt it should be obvious from the 
White Paper that more of the middle groun d 
had been identified than seemed possible 18 
months ago ; and that the Government were 
not seeking to' impose bn industry a 
standard pattern of participation. They 
wanted employers and: employees to tailor 
their arrangements ter their own circum­
stances.

Voluntary

Fourth, the voluntary nature of the 
policy. This was not camouflage. It Was 
he essence of the Government’s approach 

~~the main underlying principle in the 
hite Paper. But there was a need for a 
s^a'lback to concentrate the minds 
“both workers and management about 

at they wanted to achieve.

Dell: opponents isolated

Fifth, the idea of two-tier boards. This 
would be a very significant formal develop­
ment in UK company law. But for many 
companies it will be an evolutionary 
development not too far beyond their 
present committee arrangements. And it 
will be permissive not obligatory.

Selection
Sixth—and probably the most difficult 

detailed issue—the method of selection. 
It was clear that the rights of all workers 
must be protected—and in this context 
junior, middle and senior management all 
counted as workers.

Consultation
Mr Dell, concluded by saying he believed 

that the key to progress lay in a voluntary 
process of consultation about major 
Strategic corporate decisions. In the past; 
lip service had been paid to the concept of 
participation but little progress had been 
made towards its attainment. Now the 
climate was changing. More senior 
managers were beginning to think seriously 
about the implications behind the phrase 
industrial democracy. All the lessons of the 
European, experience indicated that em­
ployee directors were needed to complete 
the consultative process and make industrial 
democracy work for the benefit of British 
industry,^

Job incentive schemes 
to be tightened up 

after review
The Manpower Services Commission is 

to streamline two of its financial incentives 
to labour mobility and abolish a third 
following a review of their operation. The 
most radical changes affect the Employ­
ment Transfer Scheme (ETS), with the 
paymerit of the rehousing grant being made 
in. stages instead of a single payment and 
withdrawal of ETS assistance from people 
aged 19 or over taking up jobs within six 
months of completing a full-time higher 
education course.

New areas
The review revealed that about 70 per 

cent of those who use the scheme when 
they transfer to new areas would have 
moved without Government assistance, 
and that about 25 per cent of those who 
receive a rehousing grant return to their 
original area after a comparatively short 
time. The new provisions are aimed at 
Confining ETS to people who would other­
wise not be able to move, and at encourag­
ing those workers who transfer to stay in 
their new areas.

From July 17, all applications to move 
under the scheme will have to be made 
before the applicant starts work in a new 
area.

The basic rate of the rehousing grant is 
£150. In future if an applicant is entitled to 
a higher rehousing grant above the basic 
amount, this extra will be paid in two 
stages, six months and a year after work 
begins. For example, an eligible transferred 
worker moving dependants from an 
assisted area into unfurnished accommo­
dation three months after starting a new 
job will receive the basic £150 on moving, 
but will no.it get the additional two pay­
ments of £175 each until six months and 
twelve months respectively after starting 
work. The rehousing grant is to be re­
named the transfer grant.

As it cannot be said that ETS operates in 
its prime role as an inducement to people 
to move for work purposes newly qualified 
students will be excluded from the scheme 
from January 1, 1979. Certain mature 
students will still be eligible, but in general 
the Commission feels that mobility is an 
accepted fact for students about to embark 
on a career,

continued on page 654
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Asbestos contractors should be licensed by Health and 
Safety Executive

Firms undertaking work involving existing 
sprayed asbestos coatings or asbestos­
based insulation should be licensed by the 
Health and Safety Executive. This was 
suggested by the Advisory Committee on 
Asbestos in its first report which is now 
being considered by the Health and Safety 
Commission. The Committee also recom­
mended that future sprayed applications of 
asbestos or any product containing it 
should be banned, as well as the use of 
asbestos for any new thermal or acoustic 
insulation except in certain limited applica­
tions.

These are two of the report’s main 
recommendations aimed at reducing the 
health risk to a group of workers which 
showed the highest incidence of asbestos- 
related disease in recent years. Other 
recommendations are
• That the licensing requirements 

should not apply to employers or 
self-employed who carry out such 
work on their own behalf in their 
own premises or to work involving 
casual contact with small quantities 
of asbestos-based insulation;

• the Health and Safety Executive 
should have the power to require 
any licensee to notify it in advance 
of jobs involving work with asbestos;

• that a Code of Practice should be 
issued providing practical guidance 
bn the precautions for tins type of 
work to help people comply with 
the Asbestos Regulations.

In a variety of schools, hospitals, houses 
and offices as well as factories around the 
country, says the report, pipes, boilers and 
other vessels are lagged with materials 
containing asbestos. In many cases new 
insulation work does not include products 
containing asbestos, and substitutes are 
coming into use for Special applications. 
However the old asbestos-based materials 
will remain in existing buildings and 
vessels for many years. Similarly, applica­

nt) incentive schemes (continued from page 653)

The Job Search Scheme, under which 
people seeking work can claim free fares 
and subsistence to attend interviews beyond 
daily travelling distance of home, is also to 
be modified from July 17. To improve the 
scheme’s cost effectiveness, applications 
for assistance will be considered only if 
they are made before the jobseeker travels

tion of asbestos by spray has been said to 
be discontinued, yet in the past compounds 
have been widely applied to girders, walls 
and ceilings for purpose of fire resistance, 
acoustic insulation or decoration.

Most of the insulation, dismantling br 
demolition contactors belong to recognised 
trade associations, continues the report, 
involving approximately 15-20,000 workers. 
Many of these are occasional, or part- 
time employees. But not all de-lagging 
work is carried out by contractors. Some 
large organisations such as petrochemical 
companies, the Ministry of Defence and 
British Railways use their own employees 
in ships, buildings, plant and rolling stock. 
In large establishments, maintenance engi­
neers are employed, who from time to time 
need to strip or disturb lagging in order to 
repair pipes, boilers etc. or to permit 
inspection.

The report notes the increasing number 
of small firms offering to carry out asbestos 
stripping in order to profit on recent public 
concern. “It is thought that many of these 
firms have little or no expertise in handling 
asbestos or knowledge of the safety 
precautions required. Cutting corners 
on safety precautions allows these firms 
to cut costs and we have heard of firms 
with a responsible attitude to health and 
safety losing contracts for this reason.”

Products containing asbestos applied in 
plastic or rigid form are thought to have 
been the principal source of risk and the 
report deals with:
• compounds containing asbestos and 

applied by spray for any purpose and;
• products containing any form Of 

asbestos for thermal or acoustic 
purposes.

Products not covered by the recom­
mendations include (unless applied by 
spray), asbestos products whose thermal 
and acoustic insulation properties are 
secondary or incidental to some other 
function such as fire protection; for 

to an interview.
From July 17 the Nucleus Labour 

Force Scheme will be abolished because of 
lack of custom. Designed to help firm 
setting up or extending factories in areas 
of high unemployment, it aimed to subsi­
dise .workers transferring to the parent 
company for a limited period. 

example, asbestos cement products 
asbestos insulation board or sheet or 
floor tiles containing asbestos.

Licensing scheme
The committee identifies two funda­

mental aims winch any remedy must 
satisfy:
• identifying the firms and employees 

who carry out the relevant work;
0 ensuring that legal sanctions are 

severe enough, and the probability 
of being caught is high enough, to 
deter anyone from doing work 
without complying with the regula­
tions.

It concludes that a licensing scheme, 
although it will require more resources to 
implement, is the one most likely to achieve 
the greatest improvement. However, it 
points out that if every job involving work 
of this type however small was included, 
the number of potential licensees would 
be increased by hundreds, perhaps 
thousands. This would make the scheme 
unworkable. To avoid this problem., the 
committee favours restricting the licensing 
requirement “to persons who carry out 
this work on behalf of clients or for 
themselves bn other persons? premises, or 
On premises owned by them but occupied 
by other people,” says the report.

Details
Under the proposed scheme prospective 

licensees should be required to pibvide 
the Executive with details about the number 
of their workforce; types of protective 
clothing to be used in their work; details 
about training operatives; safety policy 
statements and any relevant codes of 
practice or work system which licensees 
follow in the course of their business.

Any licensing system, the report-adds, 
should give powers to the Executive to 
grant, renew or revoke licences, and should 
include an appeals procedure for licensees.

A further recommendation of the com­
mittee arises out of whether there should 
be a statutory requirement to notify the 
commencement of all insulation work 
involving any type of asbestos to the 
Factory Inspectorate (not merely jus 
crocidolite or “blue” asbestos, as at 
present). _
* Asbestos: Work on Thermal. and hcousb'c' Insulation a 
Sprayed Coatings, First report of the Advisory 
on Asbestos, HMSO, price 50p plus postage.
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New applications from trade unions for certificates of
independence fall sharply

Fifty-nine trades unions received certifi­
cates of independence during 1977. This 
was announced in the second annual report 
of the Certification Officer for Trades 
Unions and Employers’ Associations pub­
lished in May. During the same period 
15 applications sere refused.

The report states new applications had 
fallen sharply during the year but were 
expected to continue for some time at a 
much reduced rate. Since February 1,1976, 
when the relevant provisions of the 
Employment Protection Act 1975 came 
into force, and the end of 1977, a total of 
337 applications had been received, 273 
certificates were issued and 30 applications

Edwards: staff association controversy

Tn 1977 four unions obtained certificates 
at a second attempt after their original 
applications had been refused. Two appeals 
against the refusal to issue certificates 
were heard and allowed by the Employ­
ment Appeal Tribunal. The report states 
that in One case the Tribunal’s judgement 
had important implications for the way in 
which legislation should be applied in 
future. Therefore the Certification Officer 
Mr John Edwards, had obtained leave to 
appeal and at the end of the year the case 
awaited the court hearing,

Less acute
“The controversy surrounding the sub­

ject of trade union independence, which 
was somewhat less acute during 1977,” the 
report states, “continued to centre on the 
treatment of staff associations.” These 
associations accounted for about one 
quarter of the certificates issued with nearly 
a similar number being refused.

Most trade unions and employers’ 
associations are required by law to submit 
annual returns to the Certification Officer. 
These must include their accounts, their 
rules and an auditors’ report. All these 
documents are available for public inspec­
tion at the Certification Office. Because 
the accounting and auditing standards 
introduced by the Trade Union and 
Labour Relations Act 1974 are stricter 
than previous legislation, the previous 
report mentioned that doubts had arisen 
about the adequacy of auditing arrange­
ments at branch level of some large

Engagements and vacancies survey results
The first results of a survey undertaken 

by the Manpower Services Commission’s 
Employment Service Division (formerly 
the Employment Service Agency) into 
engagements- and vacancies are now 
becoming available: The survey was 
carried out during the second quarter of 
1977.

They show that just over one third 
(34 per cent) of all unfilled Vacancies 
in the economy were held at Jobcentres or 
Employment Offices. These included nearly 
half (47 per cent) of manual vacancies 
whereas the proportion for non-manual 
vacancies was about one fifth (21 per cent).

The survey used a sample of employers’ 
establishments with six or more employees 
drawn from all industries and services 
except agriculture, forestry and fishing. 
Some two-thirds of those approached 
responded. Replies were received in 
respect of some 7,500 establishments 
which employed abut 16 per cent of the 
national workforce.

The questionnaire asked the numbers of 
engagements and terminations made by 
the employer during the period from 
April 7 to July 8, together with the 
number of unfilled Vacancies on May 6. 

unions. The 1977 report states that pro­
gress had been made in establishing the 
extent of the difficulties and working out 
solutions. The Office expects to issue a guide- 
arice to trade union auditors during 1978.

The report summarises information 
derived from the 1976 returns about the 
membership and finances of trade unions 
and employers’ associations. The appen­
dices include detailed statistics for unions 
with more than 100,000 members and 
employers’ associations with a total income 
of more than £250,000.

Adequate vocational 
preparation for 
youngsters

Young people leaving school, particu­
larly those with modest educational attain­
ments, were likely to find it,increasingly 
difficulty to find employment, said Mr 
Richard O’Brien, chairman of the Man­
power Services Commission.

Mr O’Brien was speaking at the National 
Union of Teachers’ Conference, Young 
People and Transition: the Education 
and Training of 14-19 year olds. He 
felt that there was a need for adequate 
vocational preparation systems which 
would help young people to successfully 
make the transition from school to work.

The need for co-operation between 
trainers and educationalists was one of 
three points which Mr O’Brien regarded 
as vital in considering any future vocational 
preparation schemes. Referring to this 
collaboration he said.: “Tins kind of 
co-operation can be, indeed has been, 
achieved—for example by the joint pro­
motion of Unified Vocational Preparation, 
and by the involvement of educationalists 
in the area boards to which the MSC’s 
special programmes have been devolved.”

If one looked at the realities of the 
labour market, continued Mfr O’Brien, the 
current position was bad. There were 
205,000 under-19s unemployed in January 
1978; a figure that would have been 30 
per Cent higher but for various special 
measures operating. In March this year 
there were 38,000 unemployed- school­
leavers. In March 1976 the equivalent 
figure was 22,000; in March 1972, 2,000.
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More courses for self-employed will go Working conditions 
ahead in hospitals:

The success of a pilot retraining pro­
gramme for self-employment—organised 
by the Manpower Services Commission’s 
Training Services Division in collaboration 
with the Manchester Business Schoo®has 
meant that further courses are now going 
ahead.

Eight new small firms, from an elec­
tronics business to a manufacturer of 
textured wallpaper, have been set up as a 
result of the initiative in retraining 16 
people.

The expansion of the programme will 
be modest as the training is expensive. 
But the success rate at Manchester was 
considered sufficient to justify doubling the 
effort, with another course at Durham 
Business School and a specialised hotel, 
catering and tourism project at Sundridge 
Park, Bromley, to begin in the autumn.

The 16 people who took part in the 
first Manchester programme were selected 
from among 120 applicants. Careful 
advertising and selection was needed to 
find candidates not only willing to face the 
uncertainties of self-employment but also 
the responsibility of creating work and 
wages for others.

Two-part

The two-part training comprised an 
intensive four-week residential programme

The short-time working compensation 
scheme for the textile, clothing and foot­
wear industries started oh May 15.

These are new arrangements for com­
pensating short-time working in the 
textiles, clothing and footwear industries 
under the Temporary Employment Sub­
sidy scheme. Leaflets explaining the new 
arrangements are available from Depart­
ment of Employment offices.

Approval

Parliamentary approval for this new 
service is being sought in a supplementary 
estimate for the Department’s vote. Pend­
ing approval, any necessary expenditure 
will be met by repayable advances from 
the contingencies fund. 

which explored the problems of setting up 
in business; the development of business 
strategy; how to exploit opportunities 
and resources; and how to approach 
finance houses for funds. This was followed 
by a 12-week examination of their pro­
posals, with experts from the Business 
School.

More family businesses

The Training Services Division now 
plans to encourage the formation of more 
family businesses. A course has been run 
in conjunction with the Yorkshire Regional 
Management Centre for ICI at Harrogate, 
and other pilot courses in this field are 
planned elsewhere in the country later 
this year.

Technological advances
The Training Services Division of MSC 

say: “It is now evident that technological 
advances will permanently cut the formerly 
massive labour requirements of large 
companies. In helping people displaced 
by technology to set up and run their 
own businesses, with the hope that they 
will employ others, the MSC hopes to 
make a useful and economically relevant 
contribution to the reduction of unemploy­
ment.

The Secretary of State for Employment 
announced in March details of modifica­
tions to the Temporary Employment 
Subsidy (TES) which has been agreed 
with the EEC.

Textile, clothing and footwear firms 
applying for TES under the main scheme 
will be limited to 70 per cent of the total 
labour force in any establishment for the 
first six months and 50 per cent for the 
second six months.

Firms in these sectors can apply for the 
new short-time working compensation 
scheme for workers threatened by redun­
dancy but- not covered by the Temporary 
Employment Subsidy.

In these industries firins who have 
exhausted TES will be able to apply for 
the hew scheme for up to six months;

comments on study 
sought

The Health and Safety Executive is 
seeking comments on the results of their 
pilot study into working conditions in the 
hospital service. When the application of 
the Health and Safety at Work Act 1974 to 
the medical service was first made it was 
decided that more information would be 
required on the range of Work activities 
involved. (Hospital workers were among 
the extra eight million people, unprotected 
by earlier legislation, now subject to the 
Act). The HSE was directed to Set up pilot 
studies to examine the Work activity, 
identify the principal hazards and obtain 
information which would give some 
indication as to how these hazards were 
being controlled.

For the purposes of the study, the 
medical services included hospitals, medical 
schools and other national health estab­
lishments'; but excluded the family practi­
tioner service.

Team
The information for the pilot study was 

obtained by collating at HSE headquarters 
information derived from various sources 
including a team of factory inspectors. 
By visiting a selected number of premises 
representing a cross-section of the type of 
establishment in which people employed in 
medicine Were found. And by making 
separate enquiries about particular hazards 
associated with ionising radiations.

Earlier it was decided to locate the study 
within one regional health authority and 
North West Thames was chosen as 
providing a suitable range of hospitals as 
regards type and age. The field work was 
carried out by members of the Factory 
Inspectorate and their report is a personal 
assessment of conditions found in the 
establishments visited. It is not a scienti­
fically based sample survey. In addition a 
number of visits to Scottish hospitals were 
also made. These were primarily intended 
to take account of differences in organisa­
tion of the health service in Scotland.

As the use of X-rays and other forms 
of ionising, radiation called for specialist 
evaluation, a wider study was co-ordinated 
by HM Nuclear Installations Inspectorate 

continued on page 657 

Short-time compensation gets under way 
in textile industry
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White Paper proposes adapting legislation 
on safety at sea 

New Merchant Shipping Bill

The safety of UK seafarers and ships 
and the problems of pollution of our seas 
and coasts are matters of paramount 
concern, says the White Paper, Action on 
Safety and Pollution at Sea: New Merchant 
Shipping Bill just published.
It deals with four main issues where 
legislation needs to be adapted to changing 

circumstances: pollution; pilotage; dis­
cipline; and health and safety.

To provide an opportunity for consulta­
tion and comment the Government has 
published with the White Paper draft 
clauses of the new Merchant Shipping 
Bill.

International agreement
The Bill proposes that international 

agreement on a number of important 
conventions and protocols dealing with 
pollution and safety at sea should be 
ratified. Recent tanker incidents have 
emphasised the importance of bringing 
these arrangements into effect as soon 
as possible to reduce the risk of tanker 
casualties and resulting pollution.

The main Conventions and Protocols 
are concerned with:

• prevention of oil pollution from ships 
® intervention in cases of pollution 

other than by oil
9 civil liability, and international 

compensation fund for oil pollution 
damage

9 safety of life at sea

The Bill proposes a Pilotage Commission 
to act as a source of advice and tb stimulate 
local pilotage authorities to promote 
efficient organisation of pilotage services. 
The Bill will also allow greater flexibility 
for pilotage authorities tb adopt arrange­
ments for compulsory pilotage.

The working groups on discipline 
in the merchant navy and in the fishing 
industry reported in November 1975. The 
Bill proposes that in future shore-based 
committees would have the power to 
impose fines at present exercised by 
masters of merchant ships.

The Government believes that the prac­
tice of individual fishermen taking un­
authorised drink on board must be pro­
hibited and appropriate powers are 
included in the Bill. Many lives are lost 
as a result of drink consumed oh fishing 
vessels;

The Bill includes powers to promote 
health and safety at sea.

In particular it:
0 extends, the scope of the powers to 

novel structures used in exploiting 
the resources of the Continental 
Shelf

0 permits statutory backing to present 
purely advisory notices

• permits regulation by reference to 
codes of practice

£ backs up these improvements by 
enhanced powers for inspectors to 
enforce the regulations and to 
inquire into a wider range bf shipping 
casualties: cases Which involve serious 
personal injury but not loss of life; 
near misses and other incidents Which 
might have caused a shipping casu­
alty.

The Bill also proposes removal bf the 
present limit to a ship owner’s liability in 
the case of death or injury of a crew 
member. Comments on the Paper should 
be addressed to the Department of Trade, 
Marine Division, Sunley House 90/93 High 
Holbom, London WC1V 6LP.

Action on Safety and Pollution at Sea: 
New Merchant Shipping Bill (Cmnd 7217) 
HMSO, Price £1.35.

Working conditions in hospitals

with most visits undertaken by the National 
Radiological Protection Board.

The Executive intend to use the report 
as background to their discussions with 
employers and unions on the problems 
of keeping workers well and safe in 
hospitals.

Comments are invited oh whether the

(Continued from page 656)

report presents a fair study of health and 
safety problems in hospitals and of the 
specific hazards likely to be encountered, 
whether any subject has been omitted 
plus any other general observations on the 
issues mentioned in the report. Comments 
should be addressed to Miss J. M. Davis, 
Branch RPD A3, Health and Safety 
Executive, Baynards House; 1 Chepstow 
Place, London W2 4TF as soon as possible.

Au pair agencies 
may charge fees in 
some circumstances
Regulations which Will allow au pair 

agencies to charge fees to au pairs in certain 
circumstances for finding them posts abroad 
have been laid before Parliament by 
Mr Albert Booth, Secretary of State for 
Employment.

Section 6(1) of the Employment Agencies 
Act 1973 prohibits the charging of fees to 
workers for finding or seeking to find 
them employment, except in cases pre­
scribed by the Secretary of State, and 
regulations have already been made to 
allow entertainment and model agencies 
to charge for such services.

Additional regulations
The Secretary of State has now made 

additional regulations, which come into 
force on July 10,1978. These allow employ­
ment agencies in Britain to charge fees 
to au pairs for finding them families out­
side the United Kingdom, when the 
services of an overseas agent are used. 
However, such fees are limited to the 
equivalent of one week’s pocket-money 
paid to the au pair, and can only be 
charged where the British agency does not 
receive any fee directly or indirectly from 
either the overseas agent or the hostess.

Overseas agencies
Employment agencies in Britain which 

find au pair positions abroad for people 
from this country Sometimes use agencies 
overseas which are either non profit-making 
or have their charges limited by law, and 
it is not therefore possible for the British 
agency to recover any fee from either the 
overseas agent or the hostess due to the 
small amounts of money involved.

It is recognised that the use of 
an overseas agent can be beneficial to the 
interests of the au pair in helping to 
resolve difficulties or to relocate the 
au pair with another family if necessary. 
The new regulation has been made to 
enable such arrangements to continue 
in cases where the British agent, due to his 
being unable to obtain a fee from abroad, 
would not otherwise be able to recover 
his costs in finding overseas positions for 
au pairs.
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The effects of employment protection laws 
in manufacturing industry 

by

W. W. Daniel, Policy Studies Institute

The mid-1970s saw a substantial volume of employment 
legislation. In 1974 the Trade Union and Labour Rela­
tions Act (TULRA) replaced the earlier Industrial 
Relations Act (IRA, 1971) and the Health and Safety at 
Work Act (HSWA) was introduced. In 1975 we had the 
Employment Protection Act (EPA). The different pieces 
of legislation have many different elements. But in prin­
ciple the overall aims were clear. These were to promote 
greater job security at the individual level and the wider 
joint regulation of terms and conditions of employment 
through collective bargaining.

EPA principal target

The measures have been subject to substantial criticism. 
The principal target has been the EPA. In particular 
critics have suggested that its provisions have inhibited 
our industrial recovery and contributed to the high level 
of unemployment. According to this argument employers 
in a position to expand have become reluctant to take 
new people on due to the increased cost and difficulty of 
displacing them, resulting from the legislative measures, 
should they subsequently prove inadequate or redundant.

In the Spring of 1977 the Department of Employment 
(DE) and Manpower Services Commission (MSC) asked 
The Policy Studies Institute (PSI), to examine some of 
the consequences of the legislation*. Because of limited 
time and resources it was necessary to contain the scope 
of the enquiry. First it was decided to focus research on 
workplaces in manufacturing industry. Secondly the study 
was confined to plants employing 50 to 5,000 people which 
account for 81 per cent of employees in the sector. Thirdly 
four particular elements in employment protection legisla­
tion were identified for special attention. These were 
measures relating to unfair dismissals; redundancy proce­
dures; redundancy payments; and guarantee payments for 
people on short time or temporarily laid off.

product market circumstances meant that recent employ­
ment legislation was more likely to have been relevant to 
them. They had suffered loss of demand for their products 
at some time in the previous three years but were experi­
encing some resurgence in demand at the time,of interview

Full details of the research methods and results appear 
in the report of the Study published recently! and the 
following summarizes the main findings. The chief overall 
conclusion was clear and unequivocal. The aspect of em­
ployment protection legislation to have had the most wide­
spread impact upon employers has been unfair dismissal 
requirements. Their prime effect has been to encourage 
the reform or formalisation of procedures adopted in 
taking disciplinary action and in executing dismissals. They 
have had a secondary influence upon the degree of care 
exercised by managers in selecting new employees and 
appraising the performance of existing ones. At the same 
time our evidence suggests that unfair dismissal measures 
have reduced rates of dismissal particularly in establish­
ments where levels were relatively very high prior to the 
legislation. There was no general indication in relation to 
the sectors of industry which we studied that employment 
protection legislation was inhibiting management from 
taking on new labour where they otherwise would have 
done so.

Unfair dismissals
These conclusions were supported by both detailed dis­

cussions with managers in the sub-sample of plants and the 
reports of managers in the representative sample of 301 
establishments. In the general discussions it was possible 
to explore in an open-ended way the aspects of repent 
employment legislation that had been most important for 
managers at their works, the effects different aspects had

Representative sample

Methods adopted included; first structured interviews 
with managers in a representative sample of 301 establish­
ments selected with probability according to the number 
of people they employed. Secondly more detailed and free 
ranging discussions were had with managers in a sub­
sample of 36 plants. These were selected from those whose 

* The studies on which this report is. based were jointly financed 
by the Department of Employment, the Manpower Services com­
mission and the Commission of the European Communities. 1 
Institute is grateful to the Leverhulme Trust, the Commission 
the EEC, and the DE and the MSC for having made 
this enquiry. However the conclusions reached in the report 
the author’s, and the views and judgements expressed should 
be taken to represent those of any of the sponsoring bodies.
t W. W. Daniel and Elizabeth Stilgoe, The impact Of employment 
protection laws, PSI No 577, June 1'978.

, j jj0W they evaluated the impact.* From these dis- 
°a ions the Employment Protection Act (EPA) and the 
ffealth and Safety at Work Act (HSWA) emerged as by 
f the most important pieces of employment legislation 
•recent years from their points of view.
^In contrast such provisions aS those relating to equal 
-portunity according to race and sex Were very rarely 
entioned. However managers’ explanations of why the 

PPA had had such significance for them revealed clearly 
Lt in their minds the EPA was almost synonymous with 
unfair dismissal provisions. Redundancy procedures, 
guarantee payments, maternity provisions, rights to time 
off work, and other aspects of .the EPA were rarely men­
tioned or implicitly referred to either in discussion of the 
EPA or separately. Tn view of the public debate that has 
attended the passing of the EPA, and the opposition it 
has aroused among employer interest groups, it is a nice 
irony that the one feature to be attributed a major im­
pact by managers was inherited from the earlier Industrial 
Relations Act (1971), was extended in the TULRA and 
was only accorded minor ancillary provisions in the EPA.

Table 1 Management evaluations of the effects of 
selected pieces of employment protection legislation

Unfair 
dismissals

Redundancy 
procedures

Redundancy Guarantee
payments payments

per cent per cent per cent per cent
(a) All plants
Effect
A good deal 17 3 2 3
A little 41 21 14 7
None 42 73 77 83
Can’t say 1 2 6 7

1 1 — ■■1 1 ■

100 100 100 100
Effect score* +75 +27 + 18 +13
(N) (301)

* Derived by giving arbitrary values of +2 to “a good deal of effect”; 4-1 to ‘‘a little 
effect” and 0 to “ no effect”.

(b) Plants experiencing falling or variable demand for products 
in previous 12 months
Effect
A good deal 20 8 5 5
A little 42 26 13 6
None 38 62 76 82
Can’t say — 4 6 7

100 100 100 1'00
Effect score +82 +42 +23 +1,6
(N) (98)

Wholly consistent with the picture which emerged from 
the general discussions With our sub-sample of managers 
were the answers received in the general survey to direct 
structured questions on the extent to which different ele-. 
meats in employment protection legislation had influenced 
policies and practices. As Table 1(a) shows, unfair dis­
missal procedures were attributed far more influence than 
redundancy procedures, guarantee payments or redund­
ancy payments. Fifty-eight per cent of managers said that 
unfair dismissal provisions had had a modest or major 
influence in 'their workplaces. Seventeen per cent said they 
had had a major impact. The very large majority of those 
reporting some effect said that the legislation had led to 
changes in procedures relating to discipline, dismissals 
and selection. This meant that over half our respondents 
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reported that unfair dismissal legislation had influenced 
their procedures. It Was also apparent that rates of dis­
missal for reasons other than redundancy had fallen since 
the legislation.

A survey undertaken in 1969 showed that some estab­
lishments had then had very high levels of dismissal!- 
For instance, 13 per cent of plants employing 100 to 499 
people had dismissed six per cent or more of their em­
ployees in a twelve month period. Seven per cent had dis­
missed as many as 11 per cent or more. Our 1977 survey 
showed that such high levels had virtually disappeared. 
At the same time employers continued to dismiss. Eighty- 
three per cent of plants had dismissed one or more em­
ployees for reasons other than redundancy in the pre­
vious twelve months. Across the sample as a whole the 
annual rate of dismissals was one in every 102 employees, 
and one in every 14 of these had resulted in formal com­
plaints of unfair dismissal. The findings on other effects 
attributed to unfair dismissals are discussed below in the 
account of managers’ overall evaluations of the EPA.

Redundancy procedures
Only a quarter of the managers interviewed in our sur­

vey of 301 plants said that requirements on redundancy 
procedure had influenced them at all; and only three per 
cent said they had been a major influence. Even when 
plants which had been subject to falling or variable de­
mand for their products in the previous 12 months were 
isolated the proportion identifying some effect rose to only 
a third, and the proportion reporting a major impact rose 
to only eight per cent. These findings were put into per­
spective by a detailed analysis of redundancy policies tad 
practices in the period 1974-77. The analysis showed that 
the bulk of employers in the sectors studied had developed 
effective ways of avoiding and dealing with redundancy 
before the introduction of the EPA.

Faced with falling demand for their products .the large 
majority of managements took steps to avoid having to 
make full-time employees redundant in consequence. These 
measures most commonly included natural wastage and 
redeployment. Where workers had to be displaced volun­
tary redundancy and early retirement were widely em­
ployed. The strength of trade union organisation within 
plants had a strong influence on the adoption of such 
practices. In consequence the operation of enforced re­
dundancy was very much a minority activity among em­
ployers even during a recession as deep as that during the 
period 1974-1977. Only nine per cent of plants in the 
sample had experienced enforced redundancy in the pre­
vious 12 months. Managements in such plants tended to 
operate the least sophisticated manpower practices.

* In our discussions with managers we adopted the strategy of 
talking first about changes in the Size of their workforce which 
had occurred in recent years and the influences upon such changes. 
Secondly ■ we discussed which aspects of employment legislation 
as a whole had had most effect upon management policy and 
practices at their plants. And only thirdly did we ask direct 
questions about the particular effects of elements in employment 
protection legislation;

f Sandra J. N. Dawson, Disciplinary and dismissal practices and 
procedures:, Government Social Survey, mimeograph, December 
1969.
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Redundancy payments
Very few managers attributed any influence on their 

policies and practices to redundancy payment requirements. 
However this judgement was somewhat at odds with our 
conclusions on the effects of the Redundancy Payments 
Act (RPA). Voluntary redundancy played a major part 
in the strategies adopted by managements to cope with 
any need to reduce their workforce. Before the RPA in 
1964 voluntary redundancy was hardly known. It is diffi­
cult to avoid the conclusion that the introduction of statu­
tory requirements for redundancy payments did contribute 
to the development and spread of voluntary schemes. If 
that were the case then the RPA did, over time and per­
haps indirectly, have a substantial influence over managerial 
policies and practices. And yet in 1977 few of our mana­
gers attributed any influence to it. The conclusion was 
reached that 13 years after the Act its implications 
and effects had been built into managers’ ways of thinking 
and operating, and had come to be taken as given. Their 
answers simply showed that for very few was the statutory 
requirement to make redundancy payments a conscious 
consideration in contemporary decisions.

Guarantee payments
That guarantee payment provisions would have had 

little general impact upon management policies and prac­
tices could readily have been predicted from the informa­
tion collected on short time working and temporary lay­
offs during the period 1974—77. Short time working had 
been more common than temporary lay-offs but both had 
been very rare. For many the three day week during the 
power crisis of 1974 was the only experience of short time 
working they could recall. The practice was concentrated 
in particular industries such as textiles. It was generally 
introduced only when there was a recognizably short term 
interruption in demand or supplies. It was rarely used 
when there was a reduction in demand to which the end 
could not readily be seen, and very rarely weighed against 
the desirability of reducing the size of the workforce under 
such circumstances. Accordingly short time working tended 
generally to be operated for a very short period. Where it 
lasted for longer it tended to affect only a small pro­
portion of the work force.

Employment legislation and levels of recruitment
There was little sign that employment legislation in 

general or the EPA in particular was inhibiting industrial 
recovery or contributing to the high level of unemploy­
ment by discouraging employers from taking on new 
people. The crude form of that criticism certainly with 
regard to the sector of employment studied can be un­
equivocally rejected. First there was the evidence that 
among employment protection measures only unfair dis­
missal requirements had had a widespread impact. These 
provisions had chiefly influenced disciplinary and dis­
missal procedures. Secondly managers were asked in cir­
cumstances where there was rising demand for their pro­
ducts but where they were not taking on new labour, or 
were recruiting in smaller numbers than previously, why 
this was so. Answers focussed overwhelmingly on the in­
creases in labour productivity occurring or the spare capa­
city existing. Rarely was mention made of any aspect of 
legislation.

Similarly, when the relative merits of different wavs of 
increasing output were discussed with managers, employ1 
ment legislation very rarely featured an explanation of 
reasons for preferring overtime, or investment in new plant 
or machinery, to taking on new labour. Thirdly, at the 
end of the discussions the suggestion was put that eim 
ployment protection legislation was inhibiting levels of 
recruitment directly to the sub-sample of managers to 
whom it was more likely to apply. All the limitations of 
the question were recognised but the answers were instruc­
tive. The majority rejected the notion as far as their plants 
were concerned. They said either that the legislation re­
presented no obstacle to the shedding of labour for the 
good manager, or that their previous policies had been in 
advance of practices specified in the legislation. Moreover 
the minority who agreed that the suggestion did make 
sense in relation to their plants clearly revealed, in their 
explanations of how this was so, that they were generally 
thinking of the quality rather than the quantity of recruits. 
Once again it was apparent that to them employment pro­
tection legislation meant unfair dismissal provisions. These 
managers explained, had made them more selective in re­
cruitment. They now had to be certain before taking any­
one on that he was suitable for the job. In consequence 
recruitment and selection took longer, were more difficult 
and were more costly.

While such answers clearly did not support the crude 
notion that employment protection legislation was dis­
couraging employers from taking people on where they 
were needed they did suggest subtler ways in which the 
criticisms we examined might have some validity. First 
greater concern with the quality of recruits could mean 
that it took longer to fill manpower requirements or even 
that they were not filled at all where suitable candidates 
could not be found according to the raised standards. 
Secondly the raising of selection standards may have made 
it even more difficult for the hard to place among the un­
employed to find jobs. Thirdly higher selection standards 
could increase the costs of recruitment feeding into the 
labour costs used for calculations of the relative advantages 
of labour as compared with other forms of investment.

The costs and benefits to managements of 
employment legislation

The last point raises the question of the extent to which 
employment protection legislation, had added to labour 
costs. But equally it raises the issue of what benefits may 
have accrued to management in consequence. For instance 
more systematic selection procedures might involve higher 
expenditure on recruitment but they might also be ex­
pected to bring benefits in the forms of lower wastage and 
greater effectiveness. Costs or benefits could not be 
measured directly. In the main dependence was placed 
upon managers’ assessments of the effects of the legislation. 
Of course employment protection legislation was not in­
troduced with the primary aim of helping managements 
and a balanced view would require the assessment of em­
ployees and trade unionists too. However it was by no 
•means the case that managers were universally critical of 
the legislation and its consequences.' In fact the managers 
were fairly evenly divided as to whether or hot employ­
ment protection legislation had been to their organisa­
tion’s advantage. Their judgements again showed that

largely depended on their assessments of unfair dis- . 
V*ml provisions. Managers who felt that on balance the 
PPA had been advantageous to .them most commonly re- 
f ed to the way it had helped and encouraged .them to 

ublish agreed procedures, most frequently with regard 
r discipline but also for regulating other terms and condi­
tions of employment. They no longer suffered .the oonse- 
uences of line managers or Supervisors taking arbitrary and 

Oiosyncratic action. Further benefits attributed to employ- 
* ent protection legislation included the report that it 
meant .that trade union representatives had less scope to 
exploit uncertainty and ambiguity. Employees and their 
representatives knew where they stood and the labour re­
lations climate had improved in consequence. Greater 
management attention was devoted to human resources 
and management was required to be systematic and ex­
plicit in its evaluation and use of human resources. Job 
specification, selection and appraisal of performance had 
been improved and more regard Was paid to ensuring that 
people were properly trained. Personnel considerations 
were more salient and .the influence of the personnel func­
tion had increased.

Criticism of employment protection legislation focussed 
on the extent to Which it had brought about a great deal 
of tedious, frustrating and allegedly unnecessary work for 
managers. Tn particular .the volume of record keeping 
necessary as protection against claims of unfair dismissal 
had risen substantially, and the work involved in pre­
paring defences against claims was great. Beyond that 
there were complaints that management authority had 
been eroded. Inadequate employees were kept on when 
they should have been dismissed. Where they were dis­
missed .it was a long and costly business. Similarly the 
process of recruitment and selection had been made more 
difficult, .costly and .time consuming. The chief cost re­
ferred to Was the management time consumed. Normally 
this meant simply that managers felt overburdened -and 
that they had to neglect what they considered to be more 
important matters1. Very occasionally additional managerial 
work was reflected in an increase, in the staffing of the 
personnel department.

Variations ini the impact of the legislation
The findings relate to plants employing 50 to 5,000 

people in manufacturing industry. It remains possible that 
employment protection legislation has had a quite dif­
ferent set of consequences in other types of workplace. 
Nothing can be said about firms and plants which were 
outside the designated size bands or in other sectors of 
employment. However the variations between the experi­
ences of workplaces of different types within the sample 
are pertinent. Differences were analysed in relation to a wide 
range of characteristics including industry, size of work-
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(a) Number employed on site 
(Base: plants having 100 per cent 
union membership)

Table 2 Management evaluations of the effects of 
unfair dismissal legislation according to (a) size; and 
(b) level of trade union membership

50—499 500—999 1,000—5,000

Effect score + 54 +72 +76
(Per cent a good deal) (12) (18) (20)
(Per cent none) (53) (45) (44)

(N) (43) (27) (58)

(b) Level of trade union mem­
bership (Base: plants employing 
200—749)

Recog­
nition 
but less 
than 
80% 80—99% 100%

Effect score +96 + 89 +56
(Per cent a good deal) (21) (23) (1.5)
(Per cent none) (25) (34) (54)

(N) (28) (35) (39)

force, the nature of ownership, system of production, level 
of trade union organisation, labour industry, region and 
so oh. Analysis showed .that the chief sources of variation 
in managers’ accounts of the element of employment pro­
tection legislation to have had most impact (unfair dis­
missal provisions) were the number of people employed on 
site and the proportion of the manual workforce who were 
trade union members. As these two sources of variation 
tended in practice to be countervailing it was necessary to 
isolate plants of similar size to show the effect of trade 
union membership, and equally to isolate plants with 
similar levels of trade union membership to show the 
eff ect of size.

Analysis along such lines showed first that, in our sample 
of plants employing 50-5,000 people, managers tended 
to report more effect the larger the number of people on 
site. Table 2(a) illustrates the tendency in relation to plants 
having 100 per cent union membership. The trend runs 
counter to the frequent argument that employment protec­
tion has hit smaller workplaces harder. Secondly our 
analysis demonstrated that .the higher the level bf trade 
union membership in plants then the less likely managers 
were to report any effect. Table 2(b) illustrates the trend 
among plants employing 200-749 people. The pattern 
suggests that in the very highly organised plants proce­
dures relating to unfair dismissals were more likely to 
have pre-dated the legislation and consequently its intro­
duction had less impact. H
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Young people leaving school

In April 1977 projections of the numbers of school leavers in England and Wales, with details of their ages, qualifications 
and whether they were likely to seek employment was published in Employment Gazette-, similar information for Scotland 
and Great Britain was published the following June. This present article, prepared by the Department of Education and 
Science and the Scottish Education Department, updates these two earlier articles. It is presented in three main sections— 
namely England and Wales, Scotland, and Great Britain. The figures for Scotland are based on a methodology similar to 
that used for England and Wales, but the special features of the Scottish education system mean that there are some differences 
of detail at various stages. For this reason many of the Scottish figures given in the article may not be compared directly 
with those for England and Wales.

This year a regional analysis of school leavers available 
for employment in England and Wales is presented, with 
projections based on information for 1976-77.

Throughout care should be taken in interpreting the 
projected trends, which are intended as a guide to the 
general pattern rather than firm forecasts. Trends will in 
practice be subject to many influences, the effects of which 
cannot be assessed with certainty. For example, factors 
such as future levels of unemployment and perceptions of 
the economic benefits associated with different kinds of 
career may well influence pupils’ decisions about leaving 
school.

England and Wales

The size of the age group attaining school leaving age
During the school year following their fifteenth birth­

days young persons must choose whether to remain in 
full-time education or to try to get a job, although the 
particular courses or jobs available to them may, of course, 
be constrained by earlier decisions on whether to take 
“O” level or CSE examinations, and what subjects to 
study. Tabled, which gives estimates of the number in the 
age group who had to make this choice in past years 

Thousands

Table 1 Number in the age group who must decide 
whether to enter the first year sixth form in the 
following year*: England and Wales

Academic years Numbers at 
January!

Academic years Numbers at 
January!

1962-63 806 1971-72 673
1963-64 765 1972-73 695
1964-65 704 1973-74 716
1965-66 674 1974-75 735
1966-67 656 1975-76 746
1967-68 646 1976-77 775
1968-69 661 1977-78 802
1969-70 659 1978-79 814!
1970-71 648

* That is, those aged 15 at previous August 31.
t Estimated numbers (up to 1978) in all schools of those aged 14 at the beginning of 

the previous academic year.
t Estimated from the Government Actuary’s Department’s mid-1976-based pro­

jections of the population at 1 January 1979.

together with a projection for 1979, shows that the size of 
this age group has been increasing steadily in recent years. 
It is expected to reach a peak in 1980 and then decline 
throughout the rest of the decade and into the early nine, 
ties. The number of school leavers will also broadly follow 
this pattern, which is dictated by past trends in the number 
of births, although the exact numbers leaving each year, 
and their ages, will depend upon the percentages choosing 
to enter the first and later years of the sixth form. The 
numbers seeking employment will depend additionally on 
the proportion going into full-time education after leaving 
school.

Staying on at school

The past and projected percentages of pupils choosing 
to stay on to the first, second and third year sixth forms 
are shown in the chart. The percentage staying on into the 
first year sixth form rose rapidly during the late 1960s, 
dropped between 1972 and 1974, climbed again until 
1977 but is believed to have fallen back to a provisional 
figure of 28 per cent in 1978. Rates for die second year 
sixth form have been less volatile. This difference may 
reflect, in part, an increasing tendency for the less academic­
ally able to remain in school, albeit for a limited period, 
perhaps to retake examinations previously failed. The 
likelihood that unqualified school leavers might find it 
difficult to get jobs in times of economic recession may 
have played some role in recent years in the observed 
variation in the proportions staying on.

Various factors have been put forward to explain deci­
sions about staying on. A recent study* found that half of 
all 16 year olds in the sample wanted to leave school to 
earn a wage and be independent as soon as they could, 
while a fifth said that they did not like school work and 
a fifth that they were not academically able to stay on. 
It was possible to give more than One reason for leaving, 
so that these proportions are not mutually exclusive. The 
General Household Survey (GHS) shows that young people 
who continue their education after the minimum leaving

* The National Child Development Study (NCDS) report on 
Britain’s Sixteen Year Olds.
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jjger on average from younger school leavers in non- 
a^ademic as well as in academic ways, since the attitudes 
tjd expectations of young people are related to their 
social as well as their educational backgrounds. For 
example, a young person aged between 16 and 19 whose 
father was in a non-manual job was approximately twice 
as likely to be in full-time education as one whose father 
was in manual work.

Staying-on patterns in the last few years may have been 
influenced not only by unemployment amongst young 
people but also by Government initiatives to relieve it, 
including the Job Creation Programme, the Recruitment 
Subsidy for School Leavers (later replaced by the Youth 
Employment Subsidy), and special training courses.

Such arguments do not, however, greatly assist the diffi­
cult task of projecting future percentages of pupils choos­
ing to stay on. The projections presented here are based

_________/Vlanpower planning

bn a judgement that there is some underlying upward trend 
in the percentages of pupils staying on, both for one year 
and for two years.

Numbers in school at each age
The projected staying-on rates in each year were applied 

to the numbers of 14 year olds in school two, three and 
four years previously (as appropriate) to give projections 
of the numbers of pupils in school at each age over the 
minimum school leaving age. The results are shown, for 
selected years, in table 2.

School leavers by age
A projection of the number in a given age group leaving 

school during the calendar year was obtained by taking

Percent -------------------- actual
_____________  projected

Pupils in school at January aged 16, 17 and 18 at the previous August 31 as a percentage of 
pupils aged 14 in school 2, 3 and 4 years earlier (respectively)
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ThousandsTable 2 Pupils in school* at January of each academic year: England and Wales

Age at previous August 31 Actual Projected —
1966-67 1974-75 1975-76 1976-77 1977-78 1978-79 1979-80 1980-81

Boys 
14 331 383 397 411 417 427 425 42015 168f 376 381 396 410 416 425 42416 82 98 106 109 110 115 118 12217 53 63 67 71 72 74 77 7918 and over 10 8 8 8 9 9 9 9

Girls
14 317 363 378 391 396 405 404 39715 157f 358 362 377 389 395 403 40316 70 92 100 105 107 112 114 11817 41 58 60 64 65 67 70 7218 and over 4 4 4 4 4 4 4 4

Boys and girls
14 648 746 775 802 814 831 829 81715 326f 733 743 773 799 811 829 82716 152 190 206 213 217 227 233 240
17 94 121 127 136 136 142 148 151
18 and over 13 11 11 12 13 13 13 14

* Including those in independent, direct grant, and special schools.
t The school leaving age was raised in 1972-73 from 15 to 16, and so the numbers of 15 year olds in school in 1966-67 did not not represent a full age group. 

Because the figures have been rounded independently the totals may differ from the sum of the (rounded) components.

the numbers of pupils in the age group at January, and 
subtracting the number projected to be still there in the 
following January. This was converted 'into a projection of 
the number leaving in the academic year (September to 
August) by taking account of those pupils who were

expected to leave in the autumn terms. These projections 
are shown, for selected years, in table 3. (The numbers of 
leavers in past years do not agree exactly with the num­
bers published in Volume 2 of Statistics of Education, 
mainly because the survey which is the source of those

Table 3 School leavers*, by age, in each academic year: England and Wales Thousands

Age at previous August 31 Actual Provisional Projected

1966-67f 1974-75 1975-76 1976-77 1977-78 1978-79 1979-80 1980-81

Boys
14 154
15 (not staying on) 83 266 269 282 290 293 298 296
16 (staying on for 1 year) 26 32 36 38 37 39 41 43
17 (staying on for 2 years) 43 56 59 53 63 65 68 70
18 or over 11 10 10 10 11 11 12 12

Total 318 364 373 394 401 409 419 421

Giris
14 152 _
15 (not staying on) 84 254 253 267 274 277 281 279
16 (staying on for 1 year) 25 34 39 43 42 44 46 47
17 (staying on for 2 years) 37 55 56 61 61 63 66 68
18 dr over 4 4 4 5 5 5 5 5

Total 302 347 353 375 382 389 398 399

Boys and girls 
14 305 __
15 (not staying on) 167 520 522 549 564 570 580 575
16 (staying on for Ifyear) 52 66 74 81 80 83 87 90
17 (staying on for 2 years) 81 111 115 124 124 129 1135 137
18 or over 14 14 14 15 15 16 16 17

Total 619 711 726 768 783 798 817 820

* Excluding pupils transferring schools, emigrating, or dying. .. |~-vjn£
t Pupils aged 14 at the previous August 31 were entitled to leave school during the academic year until the minimum school leaving age was raised in 1972-73. Thus pupils 

school during 1966-67 aged 15 had stayed on for one year, those leaving aged 16 had stayed on for two years, etc.
Because the figures have been rounded independently the totals may differ from the sum of the (rounded) components.
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Table 4 School leavers, by CSE and GCE qualifications, in each academic year: England and Wales Thousands

CSE or GCE qualifications

Total

Total

Total

Boys and girls
3 or more “A” levels
2 “A” levels
1 “A” level
No “A” levels:

5 or more higher grade “O” levels*
1-4 higher grade “O” levels* 
Other CSE or GCE gradesf / 
No CSE or GCE qualifications/

Girls
3 or more “A revels
2 “A” levels
1 “A” level
No “A” levels:

5 or more higher grade “O” levels* 
1-4 higher grade “O” levels* 
Other CSE or GCE grades! / 
Nd CSE or GCE qualifications/

3 or more “A” levels
2 "A” levels
1 “A” level
No “A” levels:

5 or more higher grade O levels* 
1-4 higher grade “O” levels* 
Other CSE or GCE gradesf / 
No CSE or GCE qualifications/

Actual Provisional Projected

1966-67 1974-75 1975-76 1976-77 1977-78 1978-79 1979-80 1980-81

29 33 36 39 39 40 42 43
14 14 15 16 16 17 17 18

9 11 11 11 11 12 12 12

22 27 27 28 29 29 30 31
50 88 90 95 97 98 101 101

194 rii6 
\ 76

125/
69/ 205 210 213 217 216

318 364 373 394 401 409 419 421

17 23 24 26 26 27 29 29
11 14 16 17 17 17 18 18
9 12 12 13 13 13 14 14

28 34 35 38 38 39 40 40
53 94 97 100 102 104 106 106

183 /105 
i 64

112/ 
58/ 181 186 189 192 192

302 347 353 375 382 389 398 399

46 56 61 65 65 68 71 72
25 29 31 33 33 34 35 36
18 22 22 24 24 25 26 26

50 61 62 66 67 68 70 71
103 181 188 195 198 202 206 207

377
/221
\140

236/
127/ 386 396 401 409 407

619 711 726 768 783 798 817 820

* Grades A to C, and including CSE grade 1 results and “passes” in “O” levels taken before 1975.
t Grades D and E at “O” level and CSE grades 2 to 5.

Because the figures have been Founded independently the totals may differ from the sum of the (founded) components.

figures excludes those leaving from special schools and 
some independent schools.) Those leaving in the spring and 
summer terms of 1978 are included in the column headed 
1977-78.

Qualifications Of school leavers

A short guide to the secondary examination systems in 
England and Wales and in Scotland is- given in the box on 
page 666. The main qualification aim of secondary school 
pupils in England and Wales is success in the CSE and 
GCE examinations. There is a close relationship between 
the number of years: that a pupil stays on at school and 
the highest level of examination attempted.

As a rule, pupils need to stay on for at most a term or 
so beyond the minimum leaving age to have their first 
attempt at GCE “O” level or CSE examinations, Pupils 
who leave after just one extra year at school are still pre­
dominantly those who have taken, or re-taken, these 
examinations. Almost all pupils leaving after two years 
or more have attempted GCE “A” leVek For each age 
group of leavers, the percentages that have obtained cer- 
t^m qualifications can be derived from Volume 2 of Statis­
tics of Education. Observing and projecting forward past

values of several such percentages, and applying the re­
sults to the projections of school leavers given in table 3 
(where the age classification is equivalent to the number 
of years that the pupil stayed on at school), yielded pro­
jections of the numbers of qualified school leavers. Table 
4 shows the resulting pattern of examination successes of 
school leavers.

The projection has not separated pupils leaving school 
with CSE grades 2 to 5 and “O” level grades D and E 
from those obtaining no CSE or GCE qualification. This 
is because the new system of grading at “O” level was 
introduced in England and Wales only in 1975 and suffi­
cient data are not yet available to establish its full effect.

“A” levels obtained during further education

Before going to the next stage of subtracting the num­
bers going on to full-time education (leaving as a residual 
the numbers of leavers available for employment), it is 
useful, in assessing the future numbers of young people 
with “A” levels who might wish to enter further or higher 
education, to be able to take account of the numbers of 
students obtaining “A” levels at further education colleges
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after leaving school. These can then, if necessary, be added 
to the corresponding numbers of school leavers shown in 
table 4. The additional number of students obtaining at 
least one “A” level during further education was some 
16,000 in 1966-67 and about 32,000 in 1975-76. It is pro­
jected to reach about 40,000 by 1980-81. Of these: students, 
8,000 in 1966-67 had obtained two or more “A” level 
passes. This number had increased to 15,000 in 1975-76 
and is projected to rise to 18,000 by 1980-81. None of 
these additional numbers is included in the tables.

School leavers entering employment

Volume 2 of Statistics of Education gives details of the 
number of leavers thought to be entering full-time educa­
tion and the number available for employment (although 
the latter category includes a substantial element whose 
destination was reported as “not known”). For pupils

Table 5 School leavers available for employment*, 
by CSE and GCE qualifications, in each academic year: 
England and Wales

Thousands

CSE or GCE 
qualification

Actual Provisional Projected

1966-67 1974-75 1975-76 1976-77 1977-78 1978-79

Boys
3 or more “A” 
levels 5 7 7 8 8 8
2 “A” levels 6 6 6 7 7 7
1 “A” level 5 6 7 7 7 8
No “A” levels:

5 or more higher 
grade “O” levels! 
1-4 higher grade

17 20 19 20 21 21

“O” levels! 43 75 77 81 82 83
Other CSE or > 
GCE grades^ >-186 JPl10 1181 199 203 208
No CSE or GCE 1 
qualifications -1 l75 68 J

Total 262 299 302 322 328 335

Girls
3 or more “A” 
levels 2 5 5 5 5 6
2 “A” levels 3 5 6 7 7 7
1 “A” level 
No “A” levels:

3 6 6 7 7 7

5 or more higher 
grade “O” levels! 
1-4 higher grade

18 20 20 21 21 22

“O” levelsf 41 69 70 72 74 75
Other CSE or ■> 
GCE grades! | 92 981, 167 173 176
No CSE or GCE j 
qualifications L 63 sj

Total 239 259 261 279 287 293

Boys and girls
3 or more “A” 
levels 7 12 12 13 13 14
2 “A” levels 8 11 13 14 14 14
1 “A” level 
No “A” levels:

8 12 13 14 14 15

5 or more higher 
grade “O” levels'] 
1-4 higher grade 
“O” levels!

t 34 40 39 41 42 43

85 143 147 153 156 158
Other CSE or 
GCE grades! J-359 [202 216 I 366 376 384
No CSE or GCE 
qualifications M38 124 J

Total 501 559 564 601 615 628

* That is, not entering full-time further education in the following autumn.
t Grades A to C, and including CSE Grade 1 results and “passes” in “O” levels taken 

before 1975.
! Grades D and E at “O” level and CSE grades 2 to 5.
Because the figures have been rounded independently the totals may differ from the 

sum of the (rounded) components.

leaving with each level of qualification, the proportion 
thought to be available for employment can be calculated

Applying these proportions to the numbers of qualified 
leavers (shown in table 4) gave estimates of the numbers 
of school leavers becoming available for employment- 
shown in table 5. The projected figures in table 5 have 
been calculated by assuming that the various proportions 
will remain constant after 1976-77. This takes no account 
of the availability of places in further education, nor of 
the possible change in the willingness of leavers to take up 
these places.'

No assumptions have been made regarding any expan­
sion of further education courses for the unemployed who 
would still be available for employment: such an expan­
sion could attract pupils away from schools, particularly 
those staying on for only one year. It is for such reasons 
that these projections are taken Only as far as 1978-79. 
The figures exclude pupils seeking temporary jobs pending 
entry to full-time further education in the autumn.

During the academic year ending in the summer of 
1978, the number of boys and girls leaving school in 
England and Wales, and available for employment; is 
expected to be 615,000. The estimates for the academic 
year ending in the summer of 1979 suggest a small increase 
to about 630,000. In each future year, as in the recent 
past, there are expected to be more boys than girls leaving 
school for employment. In the next academic year (1978- 
79) it is expected that 43,000 (seven per cent of ail leavers 
for employment) will have one or more “A” levels; a 
similar number will have five or more “O” levels at Grades 
A to C but no“A” level; and 158,000 (25 per cent) will 
have one to four “O” levels at Grades A to C. CSE Grade 
1 results are included as equivalent to “O” levels at 'these 
Grades. The remaining school leavers (61 per cent) 
expected to enter employment will have no such 
qualification.
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Table 6 School leavers during each term: England and Wales Thousands

Leavers available for employment*

Boys leaving during:
Autumn term
Spring term
Summer term

Total
Girls leaving during:

Autumn term
Spring term 
Summer term

Total
Boys and girls 

leaving during:
Autumn term
Spring term
Summer term

Total

AH leavers

Actual Provi­
sional

Projected Actual Provi­
sional

Projected

1966-67 1974-75 1975-76 1976-77 1977-78 1978-79 1966-67 1974-75 1975-76 1976-77 1977-78 1978-79

12 9 9 10 10 10 9 4 5 6 6 6
55 40 36 35 36 37 53 39 35 34 35 35

251 315 329 348 355 361 200 256 263 282 288 294

318 364 373 394 401 409 262 299 302 322 328 335

8 5 6 7 7 7 7 4 4 5 5 5
51 36 32 32 32 33 50 35 31 31 32 32

243 306 314 337 343 349 182 220 226 243' 250 256

302 347 353 375 382 389 239 259 261 279 287 293

20 14 15 17 17 17 16 8 9 11 11 11
105 75 68 67 68 70 103 74 66 65 67 67
494 622 643 685 698 71:0 382 476 49P 525 538 550

619 711 726 768 783 798 501 559 564 601 615 628

♦That is, not entering full-time further education in the following autumn.
Because the figures have been rounded independently the totals may differ from the sum of the (rounded) components.

ThousandsTable 7 School leavers available for employment* in each regionf: England and Wales

Academic year North Yorkshire 
and 
Humber­
side

North
West

East
Mid­
lands

West 
Mid­
lands

East 
Anglia

Greater 
London

Other
South
East

South
West

England Wales England 
and 
Wales

1966-67 (actual) 
Boys 20 27 38 20 30 8 37 47 20 247 15 262
Girls 19 24 34 18 27 7 36 43 17 225 13 239

Boys and girls 39 51 71 38 56 16 74 90 37 472 28 501
1974-75 (actual) 

Boys 22 32 42 23 33 10 40 57 24 282 17 299
Girls 19 28 37 20 28 8 37 48 20 245 14 259

Boys and girl's 41 60 79 43 61 1'8 76 105 44 527 31 559
1975-76 (actual) 

Boys 23 33 43 24 33 10 40 57 24 286 17 302
Girls 20 29 38 20 27 8 36 49 20 246 15 261

Boysand girls 43 62 81 44 60 18 76 106 43 532 32 564
W76-77 (provisional)

Boys 24 35 46 25 37 11 42 59 26 305 18 322
Girls 21 30 41 21 30 9 39 51 21 264 15 279

. Boys and girls 45 66 87 46 67 20 81 110 47 568 33 601
'977-78 (projected) 

Boys 24 36 47 26 38 11 43 60 26 311 18 328
Girls 22 31 42 22 31 9 40 52 21 271 16 287

Boys and girls 46 67 89 48 69 20 83 112 47 581 34 615
1978-79 (projected) 

Boys 24 37 48 26 38 11 44 62 27 317 19 335
Girls 22 31 43 22 32 10 41 53 22 276 16 293

Boysand girls 47 63 91 49 70 21 84 114 48 593 35 628

+ Tuat !s’ not enter-ing full-time further education in the following autumn.
n ' "at ls> ^rorn schools situated in the standard regions of England, or in Wales. The regions from April 1, 1974 take account of local government reorganisation. 

cause the figures Save been rounded independently the totals may differ from the Sum of the (rounded) components1.



668 JUNE 1978 DEPARTMENT OF EMPLOYMENT GAZETTE

Manpower planning___________________________________ _

Term of leaving

Projections of the numbers leaving during each term 
have been made by calculating (from Volume 2 of Statis­
tics of Education) the proportion of leavers at each age 
who leave during the autumn and spring terms, and by 
assuming that the 1976-77 proportions will apply in years 
up to 1978-79. The proportions who leave during each 
term and become available for employment were also 
calculated and assumed to remain constant to 1978-79, 
although a slight adjustment is necessary to ensure com­
patibility with the overall numbers leaving for employment. 
The results of these calculations are shown in table 6.

The pattern of term of leaving, both for boys and for 
girls, has changed since the mid-1960s, with fewer leaving 
in the autumn and spring terms and more during the 
summer term. This change in the pattern applies both to 
all leavers and to those leavers available for employment.

Only small numbers are known to leave in the early 
parts of the autumn and spring terms, a larger number at 
the Whitsun leaving date and large numbers also through­
out the period from mid-June to the end of July. The 
largest numbers leave in the summer term and the smallest 
numbers in the autumn term. Nearly all the boys and 
girls leaving in the spring term are expected to seek em­
ployment, but this is not true of the summer and autumn 
leavers.

For the next year or so, proportionately fewer girls than 
boys are expected to be available for employment.

Regional projections
Regional projections of school leavers each year becom­

ing available for employment are given in table 7. 
Volume 2 of Statistics of Education gives details annually 
of the number of leavers thought to be available for em­
ployment in each of the standard regions of England and 
in Wales. For each region the number available for em­
ployment as a proportion of all school leavers in England 
and Wales has been calculated for 1976-77 and the pro­
portions applied to the projected number of school leavers 
in England and Wales for 1977-78 and 1978-79. The 
assumptions made in arriving at the regional figures do 

not therefore take account of any regional trends which 
might exist in the numbers of school leavers or of net 
migration in the relevant age groups, nor of trends in the 
staying-on rates within particular regions. Regional com­
parisons are complicated by underlying differences in for 
example, population structure such as social class com­
position, and local attitudes to, and availability of, further 
education.

Scotland

Staying on at school
There was an increase in the percentage of 16 year olds 

staying on at school in Scotland, mainly to study for SCE 
Higher grades in the fifth year, from 30 per cent in 
1967-68 to 40 per cent in 1976-77. If the current trend 
continues, the percentage of 16 year olds staying on at 
school will reach 43 per cent by 1981-82.

The percentage of 17 year olds staying on at school, 
mainly to repeat or take further SCE Higher grades or the 
Certificate of Sixth Year Studies, increased from 17 per 
cent in 1967-68 to 22 per cent in 1972-73; however it had 
fallen back to 18 per cent by 1976-77. The percentage 
over the next few years is expected to rise again and reach 
20 per cent by 1981-82.

School leavers by age
The projected staying-on percentages were applied to 

the corresponding number of 13 year olds at school­
actual and projected—to give the projected numbers of 
pupils staying on at school; the numbers of leavers were 
estimated as the difference between these projected num­
bers of pupils by age in successive years. The numbers of 
leavers derived in this way are shown in table 8.

A reduction in the numbers of 16 year old leavers is 
expected, partially offset in the earlier years by an increase 
in leavers aged 15 at January 1 of the academic year. By 
1981-82 the numbers in this latter category are expected to 
decrease slightly, mainly because of demographic factors, 
whilst an increase in the numbers of 17 year old leavers

Table 8 School leavers* in Scotland by age Thousands

Boys and girls 
Age at January 1

Numbers leaving in the academic year

Actuals Projections

1967-68f 1975-76J 1976-77 1977-78 1978-79 1979-80 1980-81 1981-82

15 and under 53-5 420 44-1 460 44-8 45-1 42-4 430
16 90 330 30-8 29-5 29-7 29-8 30-3 29-3
17 11-2 14-4 14-7 14-6 15-1 16-1 16-6 17 4
18 and over 2-7 1-8 1-9 1-6 1-7 1-8 1-9 20

All ages 76-2 91-1 91-6 916 91-2 92-8 91-2 91 7

* School leavers from all schools including those from grant-aided, independent and special schools.
t Figures for 1966-67 were published in the June 1977 issue of Employment Gazette.
t Figures for 1975-76 are based on revised age calculations for special schools and differ slightly from previously published estimates. 

Because the figures have been rounded independently the totals may differ from the sum of the (rounded) components.
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Table 9 School leavers in Scotland available for employment Thousands

cex Qualifications held Total leavers Percentages Leavers available for Employment1

Actual Estimate Projections employment Actual Estimate Projections

1975-76 1976-77 1977-78 1978-79 1975-76 1976-77 1977-78 1978-79
— —

Boys 3 or more “H” grades 7-8 7-8 7-6 7-9 26-6 2-1 21 20 2-1
1 or 2 “H” grades 3-8 3-8 3-6 3-8 74-9 2-8 2-8 2-7 2-8
5 or more “O” grades (A-C) 3-2 3-2 3-2 3-2 86-8 2-8 2-8 2-7 2-8
1 to 4 “O” grades (A-C) 11-3 11-6 11-8 11-9 90-6 10-2 10-5 10-7 10-8
Other or none 20-6 20-7 20-4 19-8 95-52 19-7 19 8 19-5 18-9

Girls 3 or more “H” grades 7-3 7-4 7-5 7-7 26-2 1-9 1-9 20 20
1 or 2 “H” grades 4-3 4-1 4-2 4-3 780 3-3 3-2 3-3 3-4
5 or more “O” grades (A-C) 2-7 2-7 2-8 2-8 81-1 2:2 2-2 2-2 2-3
1 to 4 “O” grades (A-C) 11-0 11-2 11-6 11-6 84-3 9-3 9-4 9-8 9-8
Other or none 190 190 190 18-2 95.42 18-1 18-2 18-2 17-4

. 1

Boys and
girls Total 91-1 916 916 912 — 72-4 72-9 73-1 72-3

Notes: 1 Leavers available for employment are estimated from all leavers less those entering full-time further education.
2 For leavers with at least one “O” grade awards A-C, the percentages are based on the 1973-74 qualified leaver survey. For all other leavers it is estimated that 95*5 per 

cent of male leavers and 95*4 per cent of female leavers become available for employment.
Because the figures have been rounded independently the totals may differ from the sum of the (rounded) components.

is expected. After an initial fall, the numbers of 18 year 
old leavers are expected to rise. The total numbers of 
school leavers are expected to reach a peak in 1979-80 
and subsequently fall.

Statistics and educational organisation
The Scottish figures of school leavers by age cannot be 

compared directly with those for England and Wales for 
three main reasons. Pupils and leavers in Scotland have 
been shown according to their ages at January 1 of the 
academic year; pupils in England and Wales were shown 
according to their ages at the beginning of the academic 
year (September 1). Secondly, pupils in Scotland who 
become 16 in the autumn term can leave school at Christ­
mas. Correspondingly the staying-on rates for 16 year olds 
are calculated differently.

The third reason is because of a difference in organisa­
tion. In Scotland SCE Higher grade qualifications suffi­
cient for Higher Education entry are obtained frequently 
after one year’s study beyond the minimum school leaving 
age, although many pupils stay on for a further year mainly 
to obtain the Certificate of Sixth Year. Studies or to re-sit 
Highers. In England and Wales Advanced level qualifica­
tions are not normally obtained until the completion of 
two years’ further study.

School leavers by qualification
School leavers will typically seek to enter either em­

ployment or further education. The Scottish Education 
Apartment’s biennial survey* of school leavers provides 
the basis for estimating the percentage of leavers with 
given qualifications choosing to enter employment; of the 
other leavers without at least “O” grade awards A to C, 
an estimated 4-5 per cent entered non-advanced further 
education courses in 1974-75 and 95’5 per cent were 

available for employment. The percentages for boys and 
for girls holding different qualifications are given in table 
9. The results of applying these percentages to the projected 
numbers of leavers to give the estimated numbers of those 
available for employment are also shown in table 9.

The numbers of leavers available for employment in 
Scotland are expected to remain steady over the next few 
years at a level of about 73,000. Little change is expected 
in the distribution of leavers by the numbers of “H” or “O” 
grades held, either for boys or for girls. The numbers of 
those with 1 to 4 “O” grades are expected to increase 
slightly to 20,600 (or nearly 29 per cent of all leavers 
available for employment) in 1978-79. The numbers with 
no qualification higher than “O” grades in awards D and 
E are expected to fall in 1978-79 to about 36,300 (or 50 
per cent of all leavers available for employment) com­
pared with 38,000 (or 52 per cent) two years earlier.

Many Scottish pupils leave school at the minimum 
school leaving age as defined in the Education (Scotland) 
Act 1976. f Session 1976-77 was 'the first full session under 
the operation of the Act and reflects more reliably the 
present distribution of school leavers by term. In this 
session, the number of Christmas leavers rose to over 
18,000, an increase of 1,100 over the previous year while 
summer leavers increased by 4,400 (from summer 1975) 
to 71,400.

* The results of the 1974 survey are given in Scottish Educational 
Statistics 1974, tables 21 to 26.
t Under this Act pupils who attain age 16 between March 1 and 
September 30 may leave school at the end of May of that year, 
while other pupils who reach 16 between October 1 in any year 
and the end of February may leave in December of that year.

However, the timing of the Act meant that leavers who reached 
the age of 16 in September 1976 were able to leave at summer, 
but those who reached the age of 16 in January and February 
1976 were unable to leave the previous Christmas. Consequently, 
to gauge the effect of the Act, summer leavers in 1977 are com­
pared with summer leavers in 1975.
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* School leavers from all schools including those from grant-aided, independent and special schools.
t Leavers available for employment are estimated from all leavers less those entering full-time further education. 
Because the figures have been rounded independently the totals may differ from the sum of the (rounded) components.

Table 10 School leavers in Scotland by term of leaving 
___________________________________________ ° Thousands
Sex Term of leaving Total leavers* Leavers available for employment!

Actual Projections Actual Projections
1976-77 1977-78 1978-79 1976-77 1977-78 1978-79

Boys Winter 9-9 9-5 9-5 9-4 9-1 9-1Spring 0-9 0-9 0-9 0-9 0-9 0-9Summer 36-5 36-2 36-1 27-7 27-7 27-4Total 47-3 46-6 46-6 38-0 37-7 37-4

Girls Winter 8-4 8-4 8-3 8-0 8-0 7-9Spring 0-9 0-9 0-9 0-9 0-9 0-9Summer 34-9 3'5-7 35-4 26-0 26-5 260Total 44-3 45-0 44-7 34-9 35-4 348
Boys and girls Winter 18-3 17-9 17-9 17-4 17-0 17-0Spring 1-9 1-8 1-8 1-8 1-8 1-8Summer 71-4 71-9 71-5 53-7 54-2 53-4Total 91-6 91 6 91-2 72:9 73-1 72-3

All school leavers Leavers available for employment*

Table 11 School leavers by qualification, and those available for employment*, Great Britain Thousands

Qualification Actual Provisional Projected Actual Provisional Projected:

1975-76 1976-77 1977-78 1978-79 1975-76 1976-77 1977-78 1978-79
Boys

2 or more “A” levels T
3 or more “H” grades/ 59 62 63 65 16 17 16 17
1 “A” level/1 or2 “H” grades 
No“A”/“H” Level:

14 15 15 15 10 1:0 10 11
5 or more Awards A-C f 30 32 32 33 22 23 23 23
1 to 4 Awards A-C f 1:02 107 108 110 87 91 93 94

Other or no qualifications 214 225 230 233 206 218 222 226

Total 420 441 448 456 340 359 365 371
Girls

2 or more “A” levels'!
3 or more “H” grades J 47 5Q 51 52 13 14 14 14
1 “A” level/1 or 2 “H” grades 
No “A”/“H” level:

16 17 17 18 10 10 10 1'0

5 or more Awards A-C f 38 40 41 42 22 23 23 24
1 to 4 Awards A-C f 108 112 113 115 79 82 84 85

Other or no qualifications 188 201 205 207 173 185 191 193

Total 397 420 427 434 297 314 322 327
Boys and girls

2 or more “A” levels!
3 or more “H” grades J 106 113 113 117 29 31 31 32
1 “A1" level/1 or 2 “H” grades 
No “A”/“H” level.:

30 32 32 33 20 20 20 21

5 or more Awards A-C f 68 72 73 74 44 46 47 48
1 to 4 Awards A-C f 210 219 222 226 1'66 173 176 179

Other or no qualifications 402 426 436 439 378 403 413 419

Total 817 861 875 889 637 673 687 699

a T^at ’** not enterin* full-time further education in the following autumn.
t Awards A to C, and including CSE Grade 1 results and “passes” in “O” levels taken before 1975.
Because the figures have been rounded independently the totals may differ from the sum of the (rounded) components.

________ ____________ __________ _____________ Manpower planning

The distribution of school leavers by term is expected 
to change slightly in the next few years, the slight changes 
resulting out of changes in the proportion of boys leaving 
t Christmas and girls leaving at summer. Further details 
\ estimated numbers of all school leavers in Scotland 
° d those available for employment by term are shown 
in table 10.

Great Britain

Despite the differences between the educational and 
examination systems of England and Wales and of Scot­
land it is possible, under certain assumptions, to derive 
some estimates of the numbers of young people leaving 
school in Great Britain, and of the numbers available for 
employment, by qualifications. These estimates are shown 
in table 11. They are derived from the equivalent figures 
for England and Wales (tables 4 and 5) and those for 
Scotland presented in table 9.

The combination of England and Wales qualifications 
with Scottish qualifications does not imply that they are 
exactly equivalent.

School leavers available for employment
For Great Britain the numbers of school leavers avail­

able for employment in the academic years ending in the 
summers of 1978 and 1979 are expected to increase for

almost all categories. The numbers of leavers available 
for employment without “O” level Awards A to C and with 
no CSE Grade 1 result have changed very little in recent 
years—they represent about 60 per cent of all leavers 
available for employment. In each year up to 1979 there 
has been, and will continue to be, more boys than girls 
leaving school for employment.

Sources (England and Wales)
The projections are based on three main sources:

(1) The Government Actuary’s Department mid-1976 
based projections of the papulation in England and 
Wales at each age.
(2) The Department of Education and Science annual 
(January) count of the number of pupils at each age 
in schools in England and Wales (published, for years 
up to 1976, in Volume 1 of Statistics of Education, 
but also taking account of unpublished data relating 
to 1'977).
(3) The Department of Education and Science annual
10 per cent sample survey of pupils leaving schools in 
England and Wales (published up to 1975-76 in 
Volume 2 of Statistics of Education, but also taking 
account of provisional outline data relating to 
1976-77). These data have been augmented by esti­
mates of the numbers of leavers from special schools 
and some independent schools not covered by the 
survey. ■

London weighting—indices of changes in costs

Changes between April 1974 and April 1978 in the housing, 
travel and other additional costs set out in the Advisory 
Report on London Weighting (Cmnd 5660) are given in table 
1 below. The indices given have been constructed as 
described on page 548 of the June 1975 issue of Employment 
Gazette,

Table 1 Changes in additional costs for Inner London 
and Outer London—April 1978

Index numbers April 1974=100

inner London Outer London

Housing 92-5 63-2
I ravel 302-2 276-2
Other costs 188-5 188-5
Wear and tear 183-4 183-4

Total 173-9 143-0

The pairs of indices outlined in Appendix VI of the report 
are as follows:
Table 2 Prices indices for Greater London and for 

the reSt of the United Kingdom—April 1978 
April 1974=100

Description of index Greater
London

A Average mortgages costs (interest 
only, net of tax relief) of all owner 
occupiers t17

B Rates net of rebates 174
C Local government rents net of 

rebates 142
D Private rents net of rebates 128
E Rail and underground fares 260
F Bus and other public transport 

fares 725
G Running costs of private motor 

vehicles excluding overheads 157
H Cost of other items of expenditure 188-5

Rest of the 
United 
Kingdom

124
196

159
169
234

217

159
188-5
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Age qualifications for entry to occupations
By J Jolly and A Mingay, Unit for Manpower Studies

The effects of a candidate’s age on his or her ability to 
enter various occupations are considered. For present 
purposes entry means admission to training or a job in 
the appropriate field for the first time, because in a large 
majority of cases entirely different rules apply when a 
person is merely seeking a move between employers 
within the same occupation. First time: entry to an occupa­
tion can therefore be either straight from full-time 
education or from a different occupation.

The use of age as an employment qualification may be 
formal and overt, with age limits stated in advertisements 
and recruiting literature, and applied with varying degrees 
of strictness. However, employers may also make the age 
Of applicants a major (or prime) employment criterion 
without advertising the fact—for example a trainee grade 
may be paid a comparatively low wage unattractive to 
older people whose applications may be treated with 
some suspicion.

Institutions such as apprenticeship, which tend to be 
age specific are not analysed, but the concluding section 
does attempt to suggest reasons for age restrictions and 
their effect.

The information upon which the article is based comes 
from several sources, including: the Careers and Occupa­
tional Information Centre (COIQ library; the Careers for 
78 exhibition held at Belle Vue, Manchester in November 
1977; the GRAC publication Career Change by Lanca­
shire and Holdsworth 1976; information gained during 
visits to employers and trade unions. Inevitably informa­
tion from the first three sources is confined to a consider­
able extent to non-manual and skilled manual careers.

Use of age qualifications

It is by quoting age limits that employers express age 
preferences most noticeably, although it should not be 
assumed that if these are not mentioned they do not exist. 
Age limits are much more likely to be stated for entry 
to careers in the public sector. Recruitment to the armed 
forces, the emergency services and the prison service is 
almost invariably accompanied by age limit and the same 
is true (to a slightly lesser extent) for recruitment of 
professional and managerial staff by national and local 
government—in some cases, though, age limits can be 
extremely wide such as 16-59 for Civil Service clerical 
staff. However nationalised industries do not quote age 
limits any more frequently than manufacturing employers 
X the private sector.

Within the private sector there is considerable variation 
between different employers in stating limits for entry to 
a career. Engineering employers recruiting apprentices are 
perhaps the most likely to quote limits, the hotel and 
catering industry the least likely. The reason for this 
variation, which is often the product of entirely subjective 
considerations, is difficult to establish. However, one factor 
which may have a bearing is the degree of formal organisa­
tion within the firm, implying distinct entry points to 
employment as part of a well-defined career structure. 
The resulting internal labour market is attractive to the 
large employer who wishes to train staff in jobs that are 
frequently inter-relating and requiring knowledge of the 
organisation as a whole; and attractive to staff repre­
sentatives anxious to preserve promotion prospects and 
prevent dilution. The small employer, requiring a person 
for a specific job, is much less likely to be concerned 
about anything other than performance in that job.

Generally, therefore, the more likely it is that an 
occupation is regarded as a career or trade, the more likely 
it is to limit entry to particular age groups. Thus craft 
apprenticeships tend to be confined to 16 and 17 year olds, 
entry to most administrative careers is limited to those 
in their teens or twenties, and the same is true for many 
other professions. There follows a more detailed considera­
tion of age restrictions for entry to various professions 
and occupations; space forbids discussion of anything 
more than a sample of these.

Entry requirements

The professions
In general there are no formal age rules for entry to the 

professions. De facto age restrictions, particularly upper 
limits, are however very common, and are frequently 
operated by academic institutions offering occupationally 
specific training. Low pay during the initial training years 
in a profession can also act as a deterrent to older 
applicants; for example:

(i) Accountancy. Rates of payment are low when a 
new entrant is serving articles, which last a minimum 
of three years. A new applicant who was mature and 
with domestic commitments might therefore find it 
difficult to join.

(ii) Architecture. Again there is no formal age barrier 
to entry, but wage rates during the six year training 
period are low.
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(iii) Law. Prospective barristers have to support them­
selves for three years while studying for the law exams 
(parts 1 and 2), while articled clerks receive low 
rates of pay before they qualify as solicitors.

(iv) Medicine. The normal upper age limit to entry to 
medical school varies from the mid twenties up to 
35, although some schools will consider older 
applicants in exceptional cases.

It is unlikely for there to be lower age limits for entering 
training for a profession. When they are set they usually 
reflect standards of education required for entry, and as 
such may be rising as graduate intake becomes more 
common.

Executive careers
Age restrictions are common for entry to executive jobs 

especially in national and local government. For example 
at present national government administrators are recruited, 
with a very small number of exceptions, only from those 
aged under 28. Similar upper limits in the late twenties 
frequently apply to local government. Banks and insurance 
companies also fend to recruit only young people from 
school or University to their career grades, although in­
surance salesmen are welcomed up to age 40. Industry 
adopts similar practices; upper limits in the mid twenties 
are often set for graduate training schemes, while in other 
cases although not specifying age limits, companies pay 
new entrants relatively low salaries during the initial stages 
of their careers with the implicit assumption that only 
younger people will be attracted to apply. In general 
industry does not recruit new executives over the age 
of 35.

Specialised executive careers are often even more 
difficult for the mature person to enter than general 
management. Three examples where people aged over 30 
would find their age a disadvantage in gaining employ­
ment are computer work, marketing and personnel 
management.

Scientific careers also suffer from considerable restric­
tion on age grounds, apart froin the need for requisite 
qualifications which take many years to obtain (usually 
with low income). Industry recruits the majority of its 
specialists direct from higher education, and is not pre­
pared to consider those older than the late twenties. 
National government age rules for scientific recruits vary 
from a maximum of 26 for those with “A” levels to 30 
for those with PhDs. These upper limits reflect the general 
view that the period of peak productivity for scientists 
ends by the time they are 40, if not earlier.

Some specialist “executive” careers are however open 
to older entrants. Five examples can be quoted from local 
government activity:

(i) the Careers Service will consider “mature” people, 
and there is generally no upper age limit. Those 
entering over the age of 27 may have the required 

academic qualifications (degree or equivalent) relaxed 
if they have valuable employment experience.

(ii) Housing management, again no upper age limit.
(iii) Librarianship imposes no upper limit but those 

over 40 may be discouraged from entry because of 
the (perhaps Surprisingly) physical demands of the job.

(iv) Social work. Mature applicants are welcome. For 
professional training there is an tipper limit around 
45,

(v) Probation Service. There are special courses for 
those who enter over the age of 30, although those 
over 40 have to show that they have relevant 
experience.

Similar examples in the private Sector where Older 
applicants are welcome include Hotel and Catering 
Administration, Retail Distribution and Pharmacy.

Clerical occupations
Age restrictions for entry to clerical occupations are 

much less frequent than for executive careers. In cases 
where they are quoted they tend to be raised or lowered 
depending on the state of the local labour market, When 
employers have a unified careers structure, for example 
the Civil Service, late entrants may have the option of 
entering the internal labour market at a lower level (for 
example as clerical staff) and gain promotion to executive 
jobs which they would not have been able to apply for 
directly.

Skilled manual craft
These occupations are typified by entry through serving 

apprenticeships, In the vast majority of cases apprentice­
ships are only available to young people on leaving school 
at the minimum leaving age or soon after. Often by the 
age of 18 it is too late to be considered although some 
employers make exceptions; they are aware that restricting 
entry to this narrow age band is depriving them of high 
calibre recruits who stayed on at school to take “A” levels. 
Progress in widening the age of entry to apprenticeships 
appears to be slow because the craft unions remain un­
convinced of the desire for such a move. However, the 
attitude of one major craft union is that mature people 
should not be debarred from apprenticeships, and further­
more they should be paid more than school leavers. It is 
of interest that the army will take people up to the age 
of 25 who wish to become craftsmen.

Late entry to skilled craft employment is possible 
through the state funded Training Opportunities Scheme. 
Tn practice the majority of TOPS trainees are under 30.

Other-skilled manual
Age is less important here than for skilled craft employ­

ment, and there is much greater variation between em­
ployers’ practices. Frequently employers are prepared to 
consider people up to their mid thirties and beyond for 
this type of occupation. In many cases where the job
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involves responsibility for life or property lower age limits 
between 18 and 21 are imposed, especially in transport 
industries. In a minority of cases however, there are quite 
restrictive age limits. An example of this Is recruitment to 
the footplate grades on the railways where applicants 
must be aged between 16 and 23. But this is the only upper 
age the railways have for other skilled manual work.

Semi-skilled manual
Unfortunately there is relatively little information avail­

able from careers sources about entry to this type of work. 
It becomes more difficult to generalise about age restric­
tions, as variation between different employers’ practices 
appears to become greater. However a common age pre­
ference for this type of job is in the range 18 to 40. A case 
that illustrates the point is the age limit of 20 to 40 im­
posed for recruits to dock work in many of Britain’s ports. 
It is also at this level of skill that an employer’s interest in 
relevant previous experience begins to decline, letting in 
older people and youngsters who have not previously 
worked in the occupation.

Unskilled manual
Here the difference between entering an occupation and 

changing jobs Within it is very slight. A good over-view 
of age restrictions in this kind of employment may be 
gained from an examination of the use of age limits by the 
Unit for Manpower Studies (UMS), published in Employ­
ment Gazette (February 1978) and based on data collected 
by the Manpower Services Commission.

(This has not previously been used as a source of 
information in this article because it deals with all 
recruitment, not just new entrants to an occupation.) The 
survey showed that 18'5 per cent of unskilled non­
labouring jobs had upper age limits and 35’8 per cent of 
labouring jobs. It would therefore appear that while un­
skilled manual occupations have relatively few age 
restrictions for initial entry, age restrictions do apply quite 
frequently where physical stamina is likely to be required 
(although UMS found that these limits were not always 
met; about 80 per cent of recruits to unskilled and labour­
ing vacancies conformed to stated limits.)

The armed forces and emergency services
Not surprisingly age limits are common for entry to these 

kinds of occupation which can be extremely demanding, 
physically.

(i) The Royal. Navy has an upper age limit of 33 for 
entry to Other Ranks, except for apprenticeships 
which are only offered to age 21 (a markedly more 
generous age range than for civilian apprenticeships). 
Entry to commissioned ranks is available up to age 
21 for people without degrees, graduates are recruited 
up to age 25 for all subjects except engineering where 
the limit is 26.

(ii) 77z<? rfrmy recruits adult soldiers (Other Ranks) 
from age 17 to 25. School leavers can, however, join 

between the ages of 16 and 17’ as Army Juniors In 
“certain' cases” (such as REME) people who have 
served an apprenticeship in certain subjects up to 
ONC standard can join up to age 33. Commissions 
are offered to those between 17£ and 20, with the 
upper limit extended to 25 for graduates in general 
and slightly higher again for engineers;

(iii) The Royal Air Force recruits Other Ranks between 
the ages of 16| and 40 for ground crew and 17| and 
26 for air crew. Commissions for air crew are limited 
to those between 17| and 24, for supply and general 
administration the Upper limit goes up to 30, and for 
engineering and catering to 39.

The civilian emergency services also impose strict age 
limits for entry. The actual ages can vary slightly between 
differing employing authorities, but typical limits are

(i) Ambulance Service: maximum age of entry is 40.
(ii) Police: for entry to the police force, a candidate 

must be aged between 18J and 30. Young people 
under the age of 18| can enter as cadets; ex-service 
men recruited up to age 40;

(iii) Fire Brigade-, age range for entry is 18 to 30 Some 
brigades take juniors aged 16 and 17

Reasons for age limits

The considerable variations in the extent to which age 
restrictions are used prompts the question: why are age 
limits set? Answers are bound to be largely speculative, 
but interviews with employers, trade unions and training 
boards suggest that the following reasons may be material; 
some of course may be more valid than others:

(i) The presence of career structures and internal labour 
markets. This reason is Often important for executive 
ahd managerial occupations. People are recruited 
with a view to a career in the organisation, and 
training is provided to equip them to proceed to 
senior positions if they are capable of so doing. 
Recruitment at a young age is necessary in order that 
people can reach senior positions with adequate 
experience and a sufficient period of continuing em­
ployment (before retiring) to make a worthwhile 
contribution. Hence the number of people recruited 
over 35 is small. One employer considers that the 
operation of large organisations at senior level's is 
through an informal network of peers, and therefore 
people appointed to responsible positions need to 
have a good general knowledge of the organisation 
as a whole, know its senior staff, and have acquired 
its “culture”, to be able to fit in—and all of this takes 
time.

(ii) 77ze likely age at which the peak Of professional 
output is reached. If this age is relatively low then 
it will lead employers to recruit only younger people. 
The most frequent group mentioned by employers to 
which this applies is research staff, Who have often 
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reached their peak of performance by their mid­
thirties. Therefore an employer recruiting graduates to 
research posts is unlikely to consider anybody over 
about 25 unless they have previous experience. In 
the Civil Service there is an upper age: limit of 26 
for entry to scientific grades for someone with “A” 
levels, but someone with a PhD (who by definition 
has research experience) can join as late as 30;

(iii) The standard of health and fitness required. If a 
■high standard is required for the performance of the 
job then the employer may impose an age limit, 
particularly if he regards it aS his duty to transfer 
the person to less arduous work later in life when 
the current job becomes too difficult. Jobs where 
physical standards may be important in determining 
age limits include the Fire and Police services, and 
industrial jobs that require high standards of eye 
sight,

(iv) Length of training required. Many occupations 
require a long period of training before a recruit can 
become competent in the job. If the cost of training 
is borne by foe employer then it may be expected 
that the trained employee will be able to work for him 
for a considerable period of time to justify the initial 
investment. This reason for using age limits may be 
valid where foe training is specific to foe employer, 
but it becomes less so if foe trainee can take the skill 
elsewhere. Sometimes employers quote training time 
to justify a limit that has grown up due to tradition 
and has otherwise no valid basis.

(v) The relevance of life experience. For some jobs foe 
general experience of life is a valuable asset, and 
mature applicants are welcomed. Examples of this 
include social workers, probation officers and careers 
advisers.

(vi) Restrictive practices. Age limits, either direct or 
de facto, can be used to restrict foe entry to an 
occupation in order to control the supply and main­
tain or enhance wage rates; This type of practice is 
difficult to prove and not likely to be admitted.

(vii) Wage-for-age scales. Although not a formal age 
barrier;' ‘wage-for-age scales can prevent employers 
taking on older entrants. These scales are frequently 
found in apprenticeships, banking, insurance and 
government among others. As the wage cost of em­
ploying someone aged. 16 can be as little as 60 per 
cent of foe cost of employing someone aged 18 or 
over, the wage-for-age scale may deter employers from 
engaging any but those they can pay at the cheapest 
rate.

(viii) Level of responsibility. The level of responsibility 
involved in the job can lead to lower age limits being 
set Examples of this are quite common in transport, 
for example lorry drivers; and enforcement agencies 
such as health inspectorates.

(ix) Pens/qn funds. The pension scheme may stipulate 

that a minimum period of membership is required 
for benefit to be paid—often five years. Frequently 
employers translate this into a maximum age for 
recruitment five years before normal retirement age, 
or earlier if they feel their retiring employees should 
enjoy more than a token pension.

(x) The “age” of the occupation. Occupations that have 
not been m existence very long (automatic data pro­
cessing for instance), draw foe majority of then 
recruits from foe young. This can very rapidly lead 
to foe belief that being young is a requirement of the 
job, and older people tend then to be excluded.

(xi) rf filter mechanism. An age limit can be used as a 
convenient and cheap method of reducing the potential 
labour supply if there is a surplus of people wanting 
to enter an occupation or apply for a job. For 
example, one employer age-qualified internal staff 
vacancies to control the number of potential applicants.

Of course, an employer may age-limit a particular job 
for more than one of these reasons. For example, there is 
an upper limit of 23 for entry to foe railway footplate line 
of promotion, and foe minimum age of 21 for actually 
being a driver. These limits can be justified on foe grounds 
of career structure, standards of fitness, length of training, 
level of responsibility and over-supply compared with 
other rail jobs. Conversely there may be age limits that 
are not justifiable on any grounds.

Orthodox pattern

Age qualifications in employment are a visible sign that 
an orthodox pattern of working in a particular occupation 
has been established, and all seeking entry to that occupa­
tion must conform. So long as the potential applicant is 
aware of this in time, and so long as his or tier own career 
plans proceed smoothly, then usually it is possible to 
accommodate oneself to the prevailing requirements. But 
an inherently rigid system implies a basically stereotype 
approach, which may seriously affect the employment or 
re-employment prospects of people who do not fit foe 
pattern or whose careers have been in some way disrupted. 
Where this problem occurs infrequently, there may be no 
general concern; but when it affects whole groups or 
classes of people the concern of society at large may be 
attracted. Four important groups who may suffer quite 
markedly from age limits in employment are:

(i) Pupils who decide to remain at school to take “A” 
levels in order to proceed to tertiary education but 
who fail to gain the success they require. These 
people are then precluded in many oases from obtain­
ing an apprenticeship which might then be their next 
choice of career.

(ii) Mature graduates. People who do not start at
university until they are aged 25 or over may find 
the career 'they wish to follow on graduation closed 
tO them. {Continued on page 681)
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Statistics on long-term unemployment
The number of long-term unemployed in Great Britain 

has been increasing, along with the increase in unemploy­
ment generally. The available statistical information about 
the long-term unemployed (defined for this purpose as 
those whose current spell of registered unemployment has 
exceeded a year) is described; some of this information is 
presented in the accompanying tables.

In January 1978, there were 334,000 people who had 
been registered as unemployed for over a year; of these,

Table 1 Long-term unemployment—Great Britain
Males Females

Total 
unem­
ployed

Duration 
over52 
weeks

i Column 
P)«% 
of Column
(1)

Total 
unem­
ployed

Duration 
over 52 
weeks

Column 
(2)as% 
of
Column
(D

1957
(1) P) (3) (1) P) (3)

March 230-9 20-8 9-0 104-5 4-0 3-8
June 170-3 21-9 12-9 767 4-0 5-2
September 180-2 23-4 130 80-1 4-4 5-5
December 224-6 24-8 11-0 94-9 4-5 47

1958
March 285-4 280 9-8 110-4 4-9 4-4
June 264-2 29-2 11-1 103-7 5-2 5-0
September 296-2 32-7 110 119-7 60 50
December 344-4 39-1 11-4 135-5 7-2 5-3

1959
March 363-7 47-9 13-2 137-1 8-3 6-1
June 278-3 49-3 17-7 107-1 9-4 8-8
September 285-3 51-5 18-1 108-8 9-2 8-5
December 299-1 53-4 17-9 110-3 9-5 8-6

1960
March 287-0 54-2 18-9 114-7 9-6 8-4
June 214-3 49-6 23-1 82-9 8-8 10-6
September 213-1 47-1 22-1 84-9 8-1 9-5
December 233-1 46-2 19-8 897 80 8-9

1961
March 230-4 44-0 1-9-1 91-9 77 8-4
June 185-0 39-7 21-5 69-8 6-9 9-9
September 211-2 39-9 18-9 79-5 70 8-8
December 262-0 40-2 15-3 92-5 6-8 7-4

1962f
March 305-5 43-0 14-1 1057 7-6 7-2
July 285-4 43-1 15-1 947 7-4 7-8
October 345-9 490 14-2 121-7 8-3 6-8

1963
January 487-0 55-8 11-5 142-1 9-0 6-3
April 430-6 63-6 14-8 139-8 10 7 77
July 327-9 62-6 19-1 108-1 10-4 9-6
October 341-7 660 19-3 120-0 11-1 9-3

1964
January 363-5 66-4 18-3 114-5 10-5 9-2
April 305-2 63-4 20-8 99-9 10-3 10-3
July 263-4 56-3 21-4 75-8 8-9 11 7
October 252-6 54-6 21-6 877 8-6 9-8

1965
January 278-9 52-1 187 88-1 8-0 9-1
April 243-4 48-9 20-1 82-6 7-8 9-4
July 211-3 44-8 21-2 63-6 70 110
October 233-8 44-1 18-9 74-4 70 97

1966
January 265-6 43-6 16-4 73-4 6-5 8-9
April 234-0 41-2 17-6 64-9 6-2 9-6
July 204-1 39-1 19-2 54-2 57 10-5
October 292-2 420 14-4 824 60 7-3

1967
January 425-2 46-9 110 102-1 6-8 67April 421-2 51:3 12-2 104-2 7-5 7-2
July 382-4 54-3 14-2 87-9 7-6 8-6
October 429-3 63-5 14-8 102-4 88 8-6

Notes: *Excluding adult students in all periods.
t'From 1962 the months of the duration analysis were changed

272,500—about 82 per cent of the total—were male 
Because of this high proportion, the bulk of the data in 
the article is confined to men, but comparable information 
about women is available. (A short series summarising 
available duration statistics is given regularly in Employ­
ment Gazette table 111.)

Trends in duration of unemployment
During the last twenty years there has been an upward

April 
July 
October

Males Females

Total 
unem­
ployed

Duration 
over52 
weeks

Column 
(2) as % of 
column

Total 
unem­
ployed

Duration 
over52 
weeks

Column 
(2) as % 
of 
column 
(1)

1968
(1) P) (3) (1) P) (3)

January 499-2 72-0 14-4 101-2 89 8-8
April 473-7 75-8 160 93-2 9-0 9-7
July 425-3 76-6 18-0 74-4 8-3 Hid
October 450-1 79-6 17-7 88-7 8-8 9-9

1969
January 497-1 82-5 16-6 87-0 8-3 9-5
April 469-3 83-7 17-8 80-6 8-4 104
July 417-0 81-8 19-6 69-6 7-8 11-2
October 456-0 87-3 19-1 86-6 8-3 9-6

1970
January 526-5 89-1 16-9 85-3 8-2 9-6
April 508-3 89-9 17-7 85-2 8-4 9-9
July 4530 88-6 19-6 74-8 82 110
October 483-1 92-9 19-2 932 8-7 9-3

1971
January 575-0 96-0 16‘7 99-8 8-8 8-8
April 605-4 102-0 16-8 108-3 9-8 9-0
July 612-2 108:0 17-6 106-8 100 9-4
October 683-8 118-5 17-3 134-8 11-5 8-5

1972
January 782-2 130-3 16-6 144-4 120 8-3
April 766-1 143-8 18-8 145-0 13-4 9-2
July 649-8 150:1 23-1 125-4 13-9 11-0
October 652-7 162-0 24-8 136-8 15-6 11-4

1973
January 640-4 161-5 25-2 129-0 15-4 11-9
April 540-2 152-7 28-3 1107-6 15-6 14-5
July 450-8 137-3 30-5 84-5 13-6 16-1
October 425-2 129-2 30-4 81-6 13-3 16:3

1974
January! — — —
April 489-6 119-5 24-4 90:3 12-5 13-8
July 458-4 112-7 24-6 84-1 11-2 13-3
October 507-0 115-9 22-9 103-2 11-9 11-5

1975
January ** — — — —
April 663-3 122-9 18-5 144-9 12-8 8-8
July 753-0 129-2 17-2 191-3 13-9 7-3
October 855-1 144-5 16-9 243:5 16-7 6-9

1976
January 981-3 163-5 16-7 270-5 18:8 7-0
April 959-1 186-2 19-4 272-1 24-8 9-1
July 1,030:7 201-8 19-6 371-8 280 7-5
October 972-2 227:8 23-4 348-8 36-8 10-6

1977
January 1,0340 242-4 23-4 356-2 41-9 11-8
April 992-5 249-5 25-1 343-1 46-7 13-6
July 1,087-3 2545 23-4 466-2 52-6 11-3
October 1,028-7 264-9 25-8 427-9 594 13-9

1978
January 1,070-2 272-5 25-5 414-5 61-4 14-8

$Not available due to the energy crisis. 
♦♦Not available due to industrial action.

nd in tide duration of unemployment. This upward trend 
tre been shown in the proportion of long term unem- 
loved, though it has been partly masked by cyclical 

Patterns. During the first half of this period, long term 
^employment varied between about 25 and 75 thousand, 

bile registered unemployment overall was for the most 
art in the range of a quarter to half a million or so. As 

unemployment increased, the number of long term unem­
ployed increased to above 100,000 in 1970/1 and to 
200000 in 1976, remaining above this level during the 
current recession.

Table 1 shows the number and proportions of long 
term unemployed in recent years. It will be seen from the 
chart, which plots the proportions and the seasonally 
adjusted figures, that there has been some tendency for 
the proportion of long term unemployment to be high 
around the troughs of unemployment and low at the peaks. 
As unemployment moved through .the cycle, as it went up 

I from each trough, the additions to the register naturally 
reduced the share of the long term unemployed: when 
the peak of unemployment was reached, the more recent

entrants to the register with short-term duration, 
dominated it, As the peak passed those most easy to place 
tended to be the latest entrants, and those most difficult 
to place waited the longest so that duration turns upward 
after the peak. Since 1955 each succeeding cyclical trough 
in unemployment—with the single exception of that of 
1969—has been associated with a higher proportion of 
men over 18 out of work for over a year.

Tn the current recession, which began in 1975, the pro­
portion of long-term unemployed turned up early in 1976; 
and as the recession lengthened wider tranches than usual 
of the unemployed found it difficult to get jobs and have 
therefore added to the long-term unemployed.

Another way of looking at the duration trends is to 
calculate the proportions of short-term unemployed who 
remain on the register to longer durations. These are 
shown in table 2, which shows broadly that until the 
present recession roughly a third of those who had been 
on the register for 0-13 weeks stayed on for 13-26 weeks : 
roughly half of the latter stayed on for 26-39 weeks; up 
to around two-thirds of the latter stayed on for 39-52

' ' Proportion\gainft April 1969, 13-26 weeks (column 6) = Number in April 1969; 13-26 weeks duration (column 2) Number in January 1969, 0-13 weeks duration

(column 1)

Table 2 Duration of male unemployment: Great Britain

Numbers by duration: thousands Number of those in each duration category as a 
proportion of those in the appropriate preced­
ing duration category three months earlier 
(see footnote examples)

U p to 13 
weeks 
(1)

13-26 
weeks
(2)

26-39 
weeks
(3)

39-52 
weeks
(4)

over 52 
weeks
(5)

13-26 
weeks
(6)

26-39 
weeks
(7)

39-52 
weeks
(8)

Over 52 
weeks 
(?)

1969 January 265-2 80-9 404 25-4 82-5 0-34 0-60 0-68 0-80
April 234-6 78-0 444 26-4 83-7 0-29 0-55 0*66 0:78
lu'ly 214-3 58-1 35-2 25-7 81-8 0-25 0-45 0-58 0-74
October 246-6 65-2 31-7 22-8 87-3 0-30 0-55 0-65 0-81

1970 January 289-3 84-6 37-6 23-0 894 0-34 0-58 0-73 0-81
April 259-1 85-5 460 250 89-9 0-30 0-54 0*66 0-80
July 230-8 68-0 37-6 25-9 88-6 0-26 0-44 0-56 077
October 255-8 70-3 37-9 24-0 92-9 0-30 0-56 0-64 0-81

1971 January 312-7 92:8 43-4 27:2 96-0 0-36 0-62 0-72 0-82
April 309-9 105-9 53-8 30-7 102-0 0-34 0-58 0-71 0-83
July 312-3 99-1 55-7 34-6 108-0 0-32 0J53 0-64 0-81
October 347-5 119-6 57-5 37-5 118-5 0-38 0-58 0-67 0-83

1972 January 374-0 152-8 79-0 42-6 130-0 0.-44 0-66 0-74 0-83
April 325-4 148-7 91-0 54-4 143-8 0-40 0-60 0-69 0-83
July 281-5 102-9 70-2 50-9 150-1 0-32 0-47 0-56 076
October 296-9 100-1 56-8 43-3 162-0 0-36 0-55 0-62 0-81

1973 January 283-2 109-9 57-4 37-4 1:61-5 0-37 0-57 0-66 0-79
April 219-7 84-9 55-5 33-6 152-7 0-30 0-51 059 077
July 191-0 60-2 37-8 29-6 137-3 0-27 0-45 0-53 0-74
October 1934 554 30-9 22-3 129-2 0-29 0-51 0-59 0-77

1974 January f
April 233-7 79-8 40-6 21-9 119-5 — —- —
July 225-6 65-0 36-7 23-9 112-7 0-28 0-46 059 0-80
October 261-3 74-7 374 25-7 115-9 0-33 0-57 0-70 0-85

1975 January**
April 335-7 121 9 63-5 340 122-9
July 383-8 132-8 704 42-4 129-2 0-40 0-58 0*£7 0-82
October 427-5 154-6 80-6 47-9 144-5 0-40 0-61 0-68 0-84

1976 January 433-8 213-7 107-3 62-9 163-5 0-50 0-69 0-78 0-85
April 379-1 190-2 130-3 73-3 186-2 0-44 0-61 0-68 0-82
July 474-6 165-2 106-3 82:8 201-8 0-44 0-56 0-64 0-78
October 393-2 181-5 100-9 68-8 227-8 0-38 0-61 0-65 0-80

^^7 January 407-1 197-6 111-4 72-5 242-4 0-50 0-61 0-72 0-82
April 373-8 179-4 116-3 73-5 249-5 0-44 0:59 0*66 0-79
July 495 0 162-8 101-7 73-2 254-5 0-44 0-57 0-63 0-79
October 4040 1944 99-3 66-4 264-9 0-39 0-61 0-65 0-81

1978 January 395-6 210-9 120-2 71 0 272-5 0-52 0-62 0-72 0-82
April 353-2 177-7 123-5 75-0 270-4 0-45 0-59 0-62 0-79

Proportion against April 1969, over 52 weeks (column 9) = Number in April 1969, over 52 weeks duration (column 5) Number in January 1969, over 39 weeks duratio 
+ p | (column 4 plus duration 5) 
+ students in all periods.

ava,'?b*e due to the energy crisis.
Not available due to industrial action.
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. s. three quarters and more of the latter stayed 
weetj1g register for over a year. This seems to suggest that 
th longer one has been unemployed ithe more likely one 
•to remain so. Allowing for some seasonality, the figures 
'how comparative stability, particularly for those who have 
heen on the register for six months. The main change over 
the cycle is the increase in the proportion staying on the 
erister for more than three months as the level of un- 

'Joiovment rises (such as, 1971-72) and the decrease as 
unemployment falls (for example 1973). In 1976-77, how­
ever, not only has the proportion remaining on the register 
for more than three months risen markedly, but the pro­
portion remaining unemployed for more than six months 
is high relative to the past.

The available figures for the long-term unemployed 
whose current spell of unemployment exceeds two years 
may be noted here. Information on this is available from 
the June 1973 and lime 1976 special surveys of 'the 
Characteristics of the Unemployed (covering employment 
offices only and not careers offices).

June June
1973 1976 

%
Proportion of unemployed men over 18 un­

employed for over a year 31
Of which, over two years 17

From these figures it is estimated that the numbers 
unemployed for over two years were about 77,000 in both 
years.

Age distribution on the long term unemployed
Traditionally, unemployment and in particular long­

term unemployment has been associated more with older 
workers. The following table compares the age-distribution 
of the long-term male unemployed with total male unem­
ployed in January 1978; even now the concentration of

long-term unemployment among the older unemployed 
■may be seen:

Percentages

Age Long-term male 
unemployed

Total male 
unemployed

Under 20 3-7 13-3
20-39 37-2 47-4
40-59 36-8 26-5
60 and over 22-3 12-9
All ages 100 100

However, the median age of the unemployed generally 
has been moving down, and long-term unemployment has 
also begun to strike more at men of prime working age. 
Considering men aged 25 to 39, in recent years they have 
accounted for between 25 and 30 per cent of the unem­
ployed. Of more significance is the recent increase in this 
group among 'the long-term unemployed; while the 
figures up to 1975 were more variable, in January 1976 
for the first time men in this age group accounted for more 
than a fifth, 22 per cent, of the male long-term unem­
ployed, and by January 1978 the proportion had risen to 
27 per cent.

This changing pattern is also reflected in data on the 
duration of unemployment in different age groups. (See 
table 3, showing the figures in bands of five years). There 
are problems in the interpretation of this data, which need 
to bear in mind seasonal differences as well as the effect 
of cyclical changes on the register. Traditionally, the older 
age-groups are seen to have suffered longer durations of 
unemployment and this is still reflected in the current 
recession. However, for men in the younger age-groups 
durations have also shown marked increases.

Regional distribution of the long-term unemployed
Figures for the eight English planning regions and for 

Scotland and Wales, by duration of unemployment (and 
broad age-groups) are published every six months; see for

Table 3 Median unemployment duration by age: males Great Britain (weeks) 

Under 18 18-19 20-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65 and Total
over

1971
January 3-40 5-46 6 09 7-14 8-12 9-53 11 01 12-90 16-19 22-91 35-87 12-76 11-13
July 2 70 4-48 5-76 8-95 10-51 11 88 13-36 16-48 19-11 25-74 37-45 19-76 11-91

1972
January 5-98 8-42 9-55 1'0-84 12-05 1,3-12 15-35 17-87 19-36 23-80 32-14 16 03 14-23
July 3-20 5-05 7-46 12-04 15-16 18-39 20-99 24-25 26-08 34-43 40-71 26-73 17 56

1973
January 6-23 6-49 8-44 10-98 13-13 16-72 19-61 22-60 24-55 33-15 41-13 22-68 17-24
July 2-34 3-1'5' 5-03 9-27, 12-68 17-63 21-64 27-55 32-89 44-79 50-71 30-80 19 49

1974

July^ 2 00 2-65 4-25 7-63 9-57 12 02 15-16 19-92 24-70 37-33 51-80 28-39 12-78
1975

Julyaryt 306 3-52 5-82 10-12 11-77 12-95 15-57 18 02 21-91 26-86 39-52 34-75 11-10
1976

January(a) 9-75 11 06 12-39 13-00 14-14 15-63 17-45 19-56 22-27 25-22 34-34 36 05 16 46
July (a) 3-69 9-48 13-50 16-97 18-91 20-75 22-59 25-00 29-11 32-29 39-03 42-72 16-21

1977
January (a) 10 87 12-62 14-80 16-33 17-64 19-80 21-81 24-25 28-12 32-50 41 00 44-11 20-23
July(a) 4-32 8-52 13-13 18-08 20-11 22-64 24-77 29-15 34-15 37-71 46-35 53-86 16 88

1978
January(a) 11-35 13-31 15-69 18-10 19-81 21-89 23-82 27-15 32-23 37-04 41-71 56-98 2.1-60

4 MOt ava!lab,e due to the energy crisis. 
J Not available due to industrial action. 
W Excluding Adult Students.
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example February 1978 Employment Gazette, pp. 205-6.
The latest regional analysis, for January 1978, indicates 

that, against the Great Britain figure of 25’5 per cent of 
male unemployed having been so for over a year, the 
regional figures ranged from 214 per cent in the South 
East to 29’9 per cent in the North West. While there has 
sometimes been a very broad tendency in the past for 
long-term unemployment to be lbw where the unemploy­
ment rate has been low and high where the rate was 
high, in January 1978 there was no very clear relationship 
between the two (table A).

Table A Regional analysis, January 1978

Long-term male 
unemployed as 
proportion of all 
male unemployed 
Per cent

Male un­
employment 
rate

Per cent

South East 21-1 5-8
East Anglia 240 66
Scotland 24-6 10-6
South West 24-8 8-9
East Midlands 25-1 6-3
Yorks and Humberside 25-7 7-3
Wales 26-6 9-9
North 28-5 10-4
West Midlands 29-0 6-5
North West 29-9 9-2

Long-term unemployed by industry
There are no regular analyses of the distribution of the 

long-term unemployed according to the industry in which 
they last worked, but an analysis has been made using 
the sample of unemployed from the last survey of 
characteristics of 'the unemployed (see Employment 
Gazette for June, 1977). Table B shows the distribution of 
the long-term unemployed, compared with all unemployed 
in the sample, by broad industrial group, in June 1976. 
The differences in general are not very marked between 
those unemployed for less or more than a year.

Table B Industrial analysis of unemployed men, 
June 1976

Industry Percentages

Men un­
employed 
for over a 
year

All un­
employed 
men

Agriculture, forestry and fishing 2 2 .
Mining and quarrying 5 2
Manufacturing 29 29
Construction 19 22
Gas, Electricity and water 1 1
Transport and communication 5 6
Distributive trades 7 9
Financial, professional and miscellan- 

ous services 11 13
Public administration and defence 6 5
Others not classified by industry 15 12

Total unemployed 100 100

Occupations of the long-term unemployed
The survey of characteristics of the unemployed also 

provides data on the long-term unemployed according to 
the broad occupational groups on which they sought work.

Table C below compares, for males, the occuoatinnoi 
distribution at June 1976 for the long-term unemployed 
with that for all unemployed males in .the samples It will 

..be seen that over half of the long-term unemployed a 
much higher proportion than of the unemployed generaUv 
Were looking for jobs as “general labourers”, classification 
covering a wide variety of unskilled jobs (though in prac 
tice anyone registered as seeking such work may be offered 
jobs in other groups offering some opportunity for use of 
limited skills); correspondingly a comparatively small pro 
portion were classified as seeking skilled manual work 
Except for managerial and professional posts; non-manual 
work was sought by much the same proportion of the long­
term unemployed as of those unemployed for up to'a 
year, but more of the former were looking for clerical and 
related work;

Table C Occupations for which registered 
unemployed men, June 1976

Occupational group* Percentages
■--------- -—•

Men un­
employed 
for over a 
year

All un­
employed 
men

Managerial and professional 4 8
Clerical and related 10 8
Other non-manual occupations 
Craft and similar occupations, in-

2 3

eluding foremen 9 1:6
General labourers 56 40
Other manual occupations 19 25

All occupations 100 100

* Details of the content of these classifications are given in the footnotes to Employment 
Gazette table 109. '

Family characteristics of the unemployed
Information on the number of dependants per unem­

ployed man is available for those men in receipt of 
National Insurance Benefits and Supplementary Benefits. 
There is no comparable data on the family characteristics 
of the unemployed not receiving benefits.

In December 1976, about 80 per cent of the long-term 
unemployed were receiving Supplementary Benefit and 
17 per cent were not receiving any benefit. The latter were 
primarily older men such as occupational pensioners who 
Were unlikely to have child dependants. Between the end 
of 1975 and the end of 1976 the number, of unemployed 
on Supplementary Benefit for a year or more rose by Over 
50 per cent*. Of the families in this category, the main 
change was a fall in the proportion claiming for a wife 
only (from 18 per cent to 16 per cent) and a rise in the 
numbers claiming for a wife and child (from 40 per cent 
to 43 per cent) (Table D). This corresponds to the change 
in the age distribution on the long-term unemployed 
discussed earlier. The main change in the family size of 
the long-term unemployed with children was a rise in the

* The figures here and in Table D relate to period on Supple­
mentary Benefit of persons currently unemployed, not to durations 
of unemployment. Comparable data on the later is only available 
for December 1975. The data suggests that the family composition 
of the unemployed with long periods on Supplementary Benefit 
is a reasonable proxy for the family composition of the long­
term unemployed on benefit. However, the number of men 
unemployed for a year or more and on benefit now considerably 
exceeds the number on supplementary benefit for the same period.
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Table D Family characteristics of unemployed males on supplementary benefits for one year or more

Unemployed men on Supplementary Benefit all 
cases over 1 year 

mS men with no children
All married with children of which with:

1 child
2 children
3 children
4 or more children

All men _______________________

Ti^duding single men with dependent children.

December 1975 December 1976

Number Percentages Number Percentages

42,900 43 64,300 41
17,800 18 24,500 16
40,100 40 67,900 43
9,600 10 16,700 11

10,300 10 18,300 1.2
8,200 8 14,500 9

11,900 12 18,400 12
100,700 100 156,700 100

percentage with one and two children (from 50 per cent 
to 52 per cent) reflecting the growing importance of 
“ordinary” families among the long-term unemployed.

For many unemployed families, the earnings of a 
working wife can significantly alleviate the financial hard­
ship of unemployment. Evidence from several sources 
(Census, FES and benefit statistics) suggests that about

30 per cent of all married couples with the husband out 
of work have a working wife. The proportion will of 
course vary by age of husband and wife, and the number 
and age of children. However, working wives appear to 
be less common in families suffering long periods out of 
work. Probably no more than 10-15 per cent of married 
couples with the husband out of work for more than a 
year and on Supplementary Benefit, have a working wife. |

Age qualifications for entry to occupations
(Continued from page 675)

(iii) People who are affected by the rapid contraction 
of the occupation they are engaged in, and made 
redundant. These people may be aged from their 
twenties to their sixties, arid may be unable to find 
alternative work in their occupation. In looking for 
a different job they are likely to find many of the 
avenues they may be interested in closed to them. In 
these cases a former white collar worker or craftsman 
may have to take work of a much lower level than 
previously enjoyed, and in all likelihood still capable 
of doing.

(iv) Married women re-entering the labour market after 
raising a family. The choice of work for these women

is likely to he limited to their former occupation (and 
that may be closed) Or work not requiring special 
skills or experience. However, age limits that may be 
held to affect only women unfairly could be questioned 
under the provisions of the Sex Discrimination Act 
1975.

Entry to occupations may be limited to certain age 
groups for very good reasons, but this is not always the 
case. Although age restrictions do not adversely affect the 
majority of people in the labour market, there are certainly 
some deleterious effects and the minority who suffer from 
them may well do so to a considerable degree. |
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Working efficiency, personality, and body 
rhythms

by

Peter Colquhoun*

In many industries there are pressures to increase shift working to utilise better capital plant. Although knowledge is in­
creasing of the effect on people of working hours other than the normal 8 to 4 or 9 to 5. We still do not know enough 
about this or the effect on human performance.

Not much is known, either, about whether people’s ability to perform at certain tasks varies according, to the time of 
day and this is complicated by working abnormal hours. Allied to these problems is the effect of travelling through time 
zones (“jet lag”) on human performance.

Accordingly the Department of Employment commissioned the Medical Research Council to carry out work at its 
Perceptual Cognitive & Performance Unit in the University of Sussex on the effects on performance of alterations in sleep/ 
waking schedules occasioned by shift work and time zone changes. This article is written by the director of that Unit and 
gives information obtained from that study.

Long-term rhythms
The recent growth in the idea that there are long-term 

cyclical fluctuations in human behaviour patterns, has re­
sulted largely from the enterprise of companies marketing 
a system claiming to show people how to know when they 
are most efficient, vigorous, emotionally stable, and so on. 
The old 'theory of ‘biorhythm’ has been resuscitated (not for 
the first time) to provide ‘scientific’ support for the validity 
of this system. However, there is little acceptable evidence 
to support the theory, which is that the physical, emotional, 
and intellectual ‘states’ of both men and women follow 
cycles of 23, 28 and 33 days respectively, and that the 
phase of these cycles is determined precisely and per­
manently by the moment of birth. This is not to deny the 
possibility that such long-term rhythms of about this cycle 
length exist; there is simply not sufficient information 
available to say for certain whether they do or not. How­
ever, it would seem most unlikely that, if they do exist, 
their phases are immutably fixed at birth. The menstrual 
cycle is the sole rhythm, within the range of 3-5 weeks 
covered by ‘biorhythm’ theory, of which there is no doubt; 
this rhythm has no connection at all with date of birth. 
Apart from its familiar effects on mood, there is now 
some evidence of an association between this monthly 
rhythm and fluctuating in mental ability, not necessarily 
just at critical stages such as the pre-menstrual period, 
but rather throughout the entire cycle.

Daily rhythms
Much more is known about daily rhythms, which are 

termed ‘circadian’ (from czrca=about and dzas=day). 
They are obvious to all of us, if only because of our aware­
ness of our own daily alternation of sleep and waking. 
But there is much more to it than this. Nearly every known 

physiological process in the body exhibits a circadian 
rhythm, showing a relatively regular and continuous varia­
tion in level round the clock, with a ‘peak’ (high point) 
and a trough’ (low point) each normally occurring once a 
day. Although not all the various rhythms are in phase 
with each other, for instance the times of the peaks and 
troughs are not necessarily the same for different pro­
cesses, each rhythm has the same 24-hour periodicity. 
Probably the most well known of these rhythms is that 
of body temperature, which fluctuates with a mean range of 
approximately 0’7°C, from a trough at about 5 a.m. to a 
peak at about 8 p.m. This temperature rhythm is illustrated 
in chart 1, together with another familiar rhythm—that of 
pulse rate—to which we shall be returning later.

Many experiments have now shown that there is a 
parallel between the circadian temperature rhythm and 
efficiency at a wide: range of relatively ‘low-level’ tasks 
involving what is termed ‘continuous information process­
ing’. Thus, other things being equal, and apart from the 
post-lunch period; where there is the well-known ‘dip’, the 
ability to carry out tasks like simple sorting, routine 
calculation, or repetitive visual checking for defects will 
increase during the day to a maximum in the early even­
ing, and decline during the night to a minimum in the 
‘small hours’. But other things are not always equal, and 
these ‘time of day’ variations in performance efficiency can 
be modified by a number of factors, including the ‘con­
tinuity’ of the job, the level of motivation, and fairly wide 
individual differences, which appear to be related to per­
sonality. The ability changes at night are of course also 
affected by the sleep deprivation resulting from people 
staying awake to be tested.

* Peter Colquhoun is head of the Medical Research C°™c 
Perceptual and Cognitive Performance Unit Experimental Psy­
chology Laboratory at the University of Sussex.

More recent research has shown that, just as in the 
se of physiological rhythms, performance rhythms are 

all in phase with each other. It would seem that the 
ore ‘cognitive’ or ‘higher level’ the task, the earlier in 

day peak performance at it appears. By systematically 
varying 'the ‘memory load’ in a visual search task, for 
example, it has been shown that the positive correlation 
between’ circadian changes in body-temperature and effici­
ency found with a minimum of such load (‘low-level’ 
task) is changed to a negative correlation with a heavy 
load (‘high-level’ task).

Chart 1 Circadian rhythms of body temperature 
(upper graph) and resting pulse rate (lower graph). 
Each point represents the average of two readings 
taken on separate days from each of 73 young men 
following a sedentary routine, without work. Note (i) 
that the two rhythms are closely similar in shape be­
tween 21.00 and 07.00 hours, and each shows a marked 
‘trough’ between 03.00 and 05.00 hours; (ii) that 
although the ‘peak’ of the temperature rhythm can 
be seen to occur at 20.00-21.00 hours, the correspond­
ing peak in pulse-rate is difficult to determine. This is 
partly due to the fact that pulse rate is markedly 
affected both by the activities associated with getting 
up, and by the intake of a substantial lunch.

TIME OF DAY
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Shift-work and circadian rhythms
Probably the best way of determining complete ‘round 

the clock’ performance rhythms in which the readings 
taken during the night hours are free of the confounding 
effects of sleep deprivation, is to record efficiency during 
each of the different shifts worked by people following a 
rotating shift system. But shift-working is itself the main 
area in which the results obtained from experiments on 
circadian rhythms have perhaps the most obvious poten­
tial applications. Night-shift working presents the greatest 
problem, in view of the substantial decline in alertness 
that can occur during the shift. Studies have shown that 
adaptation to working at night and sleeping by day is a 
slow process, and that such adaptation that has occurred 
by the end of five night shifts in the typical ‘weekly rota­
ting’ Shift-system is only small, and is cancelled out by 
■the reversion to normal habits at the weekend.

The theoretical solution to the night work problem is to 
have all such work performed by a ‘permanent’ night shift 
Whose members stay awake at night even on their days 
off, since experiments have shown that in these circum­
stances the within-shift fall-off in alertness eventually dis­
appears. However, it is unlikely that there would be 
enough people willing to change their whole life style in 
this way! With the socially popular rapidly rotating (for 
example 2X2X2) type of system the possibly undesir­
able aspects of repeated partial weekly adaptation, and its 
associated .troubles with sleeping, are, of course, avoided. 
Unfortunately, this sort of system tends to maximise the 
problem of circadian variation in efficiency. So such varia­
tion has to be accepted as an inherent factor making for 
lack of consistency in performance, in any viable shift 
system.

The “jet-lag” phenomenon
Travellers by air across several time-zones are well aware 

of the discomfort experienced for the first few days after 
arrival at their destination. Some of the initial malaise 
may result from the fatigue of the journey itself, and from 
the loss of sleep that can occur on the day of flight. How­
ever, more lasting effects can arise from the fact that the 
circadian rhythm of the newly-arrived traveller is out of 
phase with local time. This produces difficulties in sleep­
ing during the ‘normal’ hours, which, of course, are, not 
normal as the ‘body clock’ sees them. Thus sleep depriva­
tion effects may persist until the circadian rhythms have 
‘phase-adjusted’ to the new time zone. This adjustment 
process takes some 7-10 days to complete for the best 
known physiological rhythms, including body temperature. 
Although the greater part of this adjustment occurs in the 
first few days, it is nevertheless the case that, on these 
days, people are not only having to try to sleep when their 
rhythms are geared to being awake, but are also (if they 
are not on a holiday trip) having to work at times when 
their bodies want to sleep.

It is therefore likely that working efficiency in the days 
following a trans-zonal journey will be affected both by 
sleep loss itself, and by the phase-displacement of the 
rhythm which produces it. Although the effects from the 
former will obviously be deleterious, .those from the latter 
may not necessarily be so. For example, let us take a point 
during the working day in the new time-zone where, 
because of the persistence of the told’ pre-flight rhythm,
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body temperature is lower than ‘normal’ for this time of 
day. Although performance at low-level tasks would be 
expected to be worse at this point, even without any sleep 
loss, than at the same time of day before the journey, 
efficiency at high-level tasks might actually be better— 
or, at least, relatively less degraded by sleep loss effects 
where present.

Such experimentation that has been carried out on ‘jet­
lag’ effects has so far been directed primarily towards 
specific military problems, so the predicted differential 
effects of phase-displaced rhythms on the performance of 
various tasks relevant to ‘ordinary’ work have not yet been 
verified. Until they have, detailed recommendations to 
prospective sufferers from jet-lag cannot be made. Never­
theless, as our understanding of the basic relationships 
between physiological circadian rhythms and variations in 
different abilities improves, it should be possible to pro­
vide general guidelines for businessmen, diplomats, and 
other people flying abroad, to enable them to plan their 
daily work schedules in accordance with their time-shifted 
efficiency cycles.

Short-term rhythms
New research is beginning to produce results which 

support the long-held hypothesis that there are short-term 
(often called ‘ultradian’=‘less than a day’) rhythms which 
also affect performance. For example, a rhythm in the 
ability to detect critical events has been observed during 
prolonged sessions at tasks of continuous monitoring. This 
rhythm has a periodicity of about 90 minutes, which is the 
same as the ‘dreaming cycle’ in sleep. When more is known 
about these rhythms, we may be able to use them to deter­
mine the optimum intervals for rest-breaks, or changes in 
job, for individual workers. But it is early days for this; 
what is known about performance at continuous or highly 
repetitive ‘mental’ tasks (for example visual inspection, 
machine minding) is that almost everyone’s efficiency de­
clines soon after the start of any session of such work, 
and continues to get worse, independently of cyclic fluctua­
tions, until the session comes to an end. Although the 
extent of .this overall decline in efficiency varies with time 
of day, the decline itself is not a rhythm in the true sense, 
since there is no later recovery to starting levels within the 
session. But, rhythm or not, this ‘vigilance decrement’ is 
a major, and pervasive factor making for lack of con­
sistency in performance, and, though certain remedial 
steps can be taken to combat it, must be recognised as an 
inherent potential source of operator variability in many 
work situations.

Individual differences
The actual correlates of the individual differences charac­

teristic of rhythmic phenomena have not so far been dis­
cussed. Personality has been indicated as a major variable: 
here the main dimension for which a quantifiable scale 
exists is that of ‘introversion—extraversion’. Scores on this 
dimension have been related to certain parameters of the 
data collected in those rhythm studies where the number 
of subjects has been sufficiently large to make this feasible.

Because of the inevitable magnitude of the data collec­
tion problem; studies of the necessary size do not exist 
in the field of ‘long-term’ rhythms. Nor do they, as yet, 
in the case of ‘90-minute’ rhythms, since ithe research here

is only in its early stages; However, sufficient data ha. 
been acquired in several studies in two areas : firstly ’ 
the ‘vigilance decrement’ pseudo-rhythm; and, second!? 
in the circadian rhythms of body-temperature and 
performance. ua

An early finding in the ‘vigilance decrement’ case was 
that introverts tended to perform better at tasks of pro 
longed monitoring than extraverts. This often showed® 
as a less , pronounced decline in efficiency with time in the 
former .group. Explanations of this fluffing were usually 
based on the theory that introverts are by nature more 
‘aroused’ than extroverts, and therefore, better able to 
withstand the monotony inherent in such tasks. Be that 
as it may, .the discovery appeared at first sight to be of 
potential value to those concerned with the selection of 
people most suited to work involving sustained attention 
However, subsequent research shewed that the Superiority 
of introverts was confined to the morning hours; later on 
in the day there was either no difference between the two 
types, or the relationship was actually reversed, so that 
extroverts then became the more efficient performers.

Thus it seemed that circadian rhythms were complicat­
ing the picture. An independent investigation had ascer­
tained that the ‘shape’ of the temperature rhythm differed

Chart 2 Diurnal percentage increase in the number of 
sums completed during a 30-minute test of simple 
additions, performed at four different times of day. 
Each point is based on the average score from four 
days of testing, corrected for practice effects. Subjects 
were 32 young men following a sendentary routine, of 
whom 19 were introverts. Amongst the introverts, 8 
were scaled as ‘neurotic’. Note the general parallelism 
between the changes in performance efficiency and 
those in body temperature shown in chart I.

significantly in introverts and extraverts, chiefly in that 
temperature in the former group rose more rapidly over 
the morning period than in the latter (and also tended to 
reach its ‘peak’ value earlier in the evening). Further ex­
periments were then mounted which showed that this 
difference was directly related to the differences previously 
observed in the ‘vigilance’ efficiency of the two personality 
types.

Recently it has been found that the difference in tem­
perature rhythm between introvert? and extroverts is greater 
in people who, on a questionnaire scale, rank as more 
‘neurotic’ than others. Thus the most extreme group;, in 
terms of a physiological index of the popular differentiat­
ing characteristic of ‘morningness’, comprises those people 
scoring highly on both the ‘introversion’ and ‘neuroticism’ 
dimensions of personality. It is important to note that such 
people should properly be regarded as being exceptionally 
introverted, rather than ‘abnormal’ in any way.

The effects of introversion
Apart from the fact that highly introverted people are 

likely to be more alert, and thus more efficient at ‘vigilance’ 
tasks, in the morning period than other people, new re­
search has revealed that these individuals stand out in 
several other ways. The first Of these is in the overall 
amplitude of their temperature rhythm, which, in two 
independent studies, has appeared to be slightly greater 
than that of any other personality type. This difference 
seems to be reflected in a correspondingly slightly greater 
diurnal increase 'in their efficiency at performing a ‘simple’ 
task (see chart 2).

Although these differences in temperature and per­
formance between highly introverted people and others 
cannot as yet be taken as proven (since the numbers of 
subjects tested was relatively small), they are at least 
consistent with each other. And they are supported by 
another finding which provides stronger evidence of the 
way in which introversion influences behaviour. Detailed 
analysis of the results obtained in an earlier large scale 
experiment on ‘jet-lag’ showed that, in the first two days 
after an 8-hour time-zone transition, the temperature 
rhythm of introverts was significantly more resistant to 
the required shift in its phasing than that of extraverts, 
that is, it was less ‘adapted’ to the new local time. Further­
more, this difference was itself significantly greater in 
neurotic’ people than in others. The ordering of the 
resistance’ indices was such that ‘neurotic introverts’ 
turned out, once again, to be the most extreme group. (It 
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is of interest to note that it was this same group whose 
performance on a simple task was most degraded after 
the long-distance flight involved in this experiment).

Finally, two other results should be mentioned, which 
suggest that it is their high degree of introversion which is 
responsible for the fact that certain people appear to be 
less affected by those ‘outside’ events to which most of us 
react to some extent. Firstly, examination of individual 
variations in the extent of the post-lunch rise in pulse 
fate observed in the experiment illustrated in Chart 1 re­
vealed that this physiological reaction was significantly 
smaller in introverts than extraverts, and Was barely de­
tectable at all in ‘neurotic’ introverts. Secondly, it has 
been found that, whereas the ‘post-lunch dip’ in perform­
ance referred to earlier seems to be dearly evident in 
extraverts, it appears to be less marked in introverts in 
general, and virtually absent altogether in ‘neurotic’ in­
troverts (see chart 2). Although the connection between 
these two findings is at present unclear, they do suggest, 
when taken in conjunction with the other results des­
cribed above, that introverts, particularly ‘extreme’ ones, 
are less ‘labile’, physiologically speaking, and thus less 
responsive to changes in activity or routine, whether usual 
or unusual. Depending on the circumstances this could, 
of course, be either advantageous or disadvantageous; but 
the future possibilities of selecting the right kind of person 
for particular types of work situation on .the basis of 
differences in personality, and on the parameters of the 
circadian rhythms described here, are intriguing.

Suggested reading
A populuar account of body rhythms (of all types) is 

given by G. G. Luce in her book Body Time (Paladin, 
1973). The relationships between a range or rhythms and 
efficiency are discussed in Biological Rhythms and Human 
Performance, edited by W. P. Colquhoun (Academic Press, 
1971). Also edited by W. P. Colquhoun, Aspects of 
Human Efficiency Diurnal Rhythm and Loss of Sleep 
(English Universities Press, 1972) continues on the same 
theme, but in particular relation to the 24-hour rhythms. 
Applications of circadian rhythm research to shift work 
are illustrated in Experimental Studies of Shift Work 
(Opladen: Westdeutscher Verlag; 1975), where the pro­
ceedings of the latest conference on the subject have been 
edited by P. Colquhoun, S. Folkard, P. Knauth and 
J. Rutenfranz. Articles on vigilance research and its appli­
cations can be found in Experimental Psychology in 
Industry, edited by D. H. Holding (Penguin, 1969). ■
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Labour law reform in the United States
by 

Martin Raff and Judith Bailey*

The American Federation of Labor/Congress of Indus­
trial Organisations (AFL-CIO) is currently fighting hard 
to ensure the passage through the US Senate of the Labor 
Law Reform Bill. The Bill, already passed in the House 
of Representatives, aims to correct what are seen by the 
unions as two major defects in the way present American 
labour law is working: the inadequacy of remedies which 
may be invoked against violators of the law, arid the 
long delays which may occur between the first attempt 
by workers to secure representation by a trade union, 
and the ultimate establishment of collective bargaining.

The Bill is a crucial one for the AFL-CIO. Union 
membership at about 20 per cent of the total labour force 
is already low by the standards of industrialised Western 
European countries and AFL-CIO membership has been 
falling overall in the last two years, even though unions 
representing the service industries and public employees 
have been growing. In the Northern States the unions are 
well established and accepted as part of the industrial 
scene. But in the South which is now becoming the main 
location for new industrial development in the US union 
organisation has so far made very little headway. Most of 
the classic current battles about union organisation, con­
cern plants in Southern States. One company has just 
been censored by the US Supreme Court for refusing to 
provide access for the textile union two years after an 
NLRB ruling in the union’s favour in respect of Southern 
plants.

Similar to Employment Protection Act
The recognition provisions of the National Labor 

Relations Act appear to be in many ways similar to those 
of our own Employment Protection Act. In both cases, 
an independent body (in the US, the National Labor 
Relations Board NLRB, in Great Britain ACAS) 
administers the procedures for recognition. The preamble 
to the US Act states that it is national policy to encourage 
the practice and procedure of collective bargaining. ACAS, 
under the Employment Protection Act, is charged 
similarly with the particular duty of “encouraging the 
extension of collective bargaining”. In both countries a 
union may ask the independent body to ascertain the 
views of the workers concerned. Both NLRB and ACAS 
have to decide what should constitute the appropriate 
group for negotiation purposes: and in both cases, the 
result of an attitude survey is only one factor—not 

necessarily binding—which must be taken into account 
when deciding whether the union should be awarded 
bargaining rights. Thus an NLRB administrative law 
jtidge recently declared the Textile Workers’ Union to be 
the bargaining representative for workers in a North 
Carolina factory even though a majority of them voted 
against the union in a 1975 election, on the grounds that 
the conduct of the employer in the weeks prior to the 
voting made a fair election impossible ACAS has also 
made recommendations for recognition in eases where in 
an opinion survey fewer than 50 per cent of employees 
have said they wished to be represented in negotiations 
by the applicant union.

Different development
Tn spite, however, of the similarity of the legislative 

provision the procedures and practices concerned with 
recognition have developed quite differently in the two 
countries. This can perhaps, to some extent at least, be 
seen to have been due to different attitudes and relation­
ships in this area of industrial relations.

Some of the differences are simply in the way the two 
systems are administered on a day to day basis. For 
instance, ACAS has remained flexible in its approach to 
the definition of “bargaining units”. This to some extent 
is a reflection of the different interests represented on the 
ACAS council. The NLRB on the other hand has adopted 
fairly rigid criteria which are well known to both sides 
of industry. If the Reform Bill is successful, NLRB will 
be required in future to promulgate a set of rules 
establishing what constitutes appropriate Bargaining units 
(one of the steps which the Bill’s supporters hope will 
speed up proceedings under the NLR Act). Whereas 
questionnaires are used in both countries, those of the 
NLRB consist only of a single question (effectively, do 
you Want this union to bargain for you?’’) while ACAS 
asks questions designed also to elicit employee opinions 
on collective bargaining generally and sometimes on other 
possible representative unions. This dissimilar practice 
reflects an important difference in the effect of a decision 
in favour of recognition. Even where ACAS recommen s 
recognition of a union, the employer is free in law ’ 
bargain additionally with any other union or workers 

____ ________ __________ _
* Martin Rafi is the United Kingdom’s labour attache in 
ton and Judith Bailey oh long-term leave from the Departm 
Employment in Washington. 

representative (or individually with employees) in respect 
of workers within the same bargaining unit, Under US 
legislation, a union awarded certification by the NLRB 
becomes die sole bargaining agent for all workers within 
the unit—and further, even where no union shop agree­
ment exists, has an Obligation under the law to represent 
all those workers, whether or not they are members of 
the union. Both members and non-members must use the 
union grievance procedures which usually form part of 
the collective bargaining contract. A collective bargaining 
contract in the US is legally enforceable against the union. 
Under the terms of an NLRB recognition finding both 
employer and union must engage in collective bargaining 
which concludes in such a contract. The contract can cover 
all terms and conditions of employment.

Collective bargaining

The statement that public policy supports the develop­
ment of collective bargaining is enshrined in current US 
legislation and has also been taken as fundamental to its 
approach by ACAS. In America, employers argue that 
this policy which was first declared in the preamble to 
the original 1935 Act was rendered obsolete by the Taft- 
Hartley amendments in the 1940s which gave an equal 
importance to the right of workers to decide against union 
membership and representation, and that in fact the reality 
of the law does not begin from the assumption that collec­
tive bargaining is necessarily desirable.

It would be a mistake to regard the NLRB as being 
a close equivalent of ACAS. ACAS is administered by a 
Council consisting of representatives of both sides of in­
dustry, together with a group of independent members 
with knowledge and experience of industrial relations. 
The Council determines policy on a collective basis, and 
the Service has a duty to advise and conciliate as part of 
its function in the recognition process. The NLRB is a 
judicial body, whose members are administrative law 
judges who do not necessarily coordinate their overall 
policies. It not only has no duty to conciliate, it is speci­
fically enjoined from getting involved in conciliation.

Vitally important

As has already been mentioned, the Unions see reform 
of the NLR Act as vitally important to their future growth. 
Few major criticisms of the Act’s working have however 
come from employers whose opposition to the Reform Bill 
is based mainly on the argument that there is no case for 
changing the status quo. The Bill’s promoters argue—with 
support from a number of high level studies, including a 
I960 commission chaired by Archibald Cox, and a report 

by House of Representatives Education and 
Labor Committee—that amendments are needed to remedy 
SMne major defects, primary among which are the way in 
which employers opposed to union organisation or who 
have committed “unfair labor practices” which are illegal 
under the Act can exploit the provisions of the law to 
cay interminably the holding of representation ballots, 
e onset of bargaining or .the taking of remedial action, 

an the fact that remedies under the Act are not always 
a equate to deter employers from committing unfair 
a our practices or refusing to bargain.
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Among its more important and controversial provisions, 
the Labor Law Reform Bill aims:

• to speed up the holding of ballots by imposing a 
time limit within which a ballot must be held once a 
petition for it has been filed. An employer can at 
present use legal procedures and arguments to delay 
the holding of an election for months or eyen years; 
in future the ballot would be held while the cir­
cumstances in which it was called are still relevant, 
although other arguments and litigation could still 
follow before the onset of collective bargaining;

# to provide that where an election is pending, if an 
employer campaigns on company time and property, 
the union shall be given “equal access” to put its 
point of view to employees;

® to provide that where an employer unlawfully re­
fuses to “bargain in good faith” with a union which 
has been given bargaining rights by NLRB, em­
ployees may be compensated for their lost bargain­
ing rights by a payment formula taking into account 
wages at the time of the violation, raises since then, 
and increases achieved through collective bargain­
ing by comparable workers elsewhere during the 
time of the refusal to bargain;

® to provide for a three-year debarment from govern­
ment contracts as a sanction against employers 
violating the Act in certain circumstances.

Other provisions would zn/er zzZza increase NLRB mem­
bership from five to seven in order to expedite the hand­
ling of the Board’s increasing caseload; speed up the 
NLRB procedure of enforcement through the courts, by 
limiting the time within either party may file a petition for 
review of a Board order; increase NLRB authority over 
reinstatement in cases of illegal discharge of workers, 
making reinstatements generally easier to achieve, and 
increase back pay for unfairly discharged workers.

The Reform Bill and the workings of the American 
industrial relations system generally, were discussed with 
a number of people including spokesmen for the AFL-CIO 
and for the National Association of Manufacturers, a 
labour lawyer generally sympathetic to the proposed re­
forms and another strongly opposed to them, and a lead­
ing academic expert in the field.

One point which emerged very clearly was that there 
is far from a general consensus among employers that col­
lective bargaining, responsibly conducted, is necessarily a 
desirable way to conduct worker-management relations. 
The academic suggested that larger employers are gener­
ally content to coexist with unions, while strong resistance 
to unions comes mainly from smaller and medium sized 
companies particularly those based in the South. However, 
the NAM whose members include some very large em­
ployers has recently established an organisation entitled 
“Council for a Union-Free Environment” which is “devo­
ted to the maintenance of a union-free environment in the 
United States” through “activities and informational efforts 
in support of union-free employers or other employers 
who wish to establish union-free plants or maintain the 
union-free status of segments in their workforce”. It was 
stressed by the Council that its approach is to encourage 
“the establishment of strong, progressive and positive 
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employer-employee relations” so as to make unions un­
necessary. This contrasts with the approach of some of 
the many independent consultants who are in the busi­
ness of advising employers on how to fight unions pri­
marily through legal tactics “once the union starts knock­
ing on the door”. The AFL-CIO said that these consul­
tants advise on two basic union-busting approaches; 
“manipulation of the National Labor Relations Act” and 
“manipulation of the minds of workers” through psycho­
logical techniques.

The procedures which have developed from the National 
Labor Relations Act have led to many more lawyers being 
involved in industrial relations than is the case in Britain. 
One of the “unfair labour practices” which a union may 
commit under the NLRA is stated to be “refusing to meet 
with the attorney a company has engaged to represent 
the company in contract negotiations”. One of the lawyers 
said that “nothing in America’s society is as litigation- 
prone as labor-management relations”. He estimated that 
there were around 1,500 lawyers specialising in labour 
law in the country, and said that the NLRB was the 
biggest single customer of the circuit courts. There is no 
real equivalent to the less formal British system of indus­
trial tribunals.

Reasons were sought for opposition by employers to the 
proposed reforms, and more generally about the reason 
for the apparently strong employer resistance to further 
unionisation.

Two major premises rejected
The employers’ lawyer based his opposition to the 

Reform Bill on rejection of the two major premises of its 
proponents—the slowness of the NLRB procedures, lead­
ing to the loss of employee rights through delay, and the 
large number of employer violations of the law. He argued 
that the NLRB in fact functioned very well, dealing with 
the vast majority of cases within a median of 1J months. 
The AFL-CIO however emphasised that in more than 
20,000 reported instances every year workers were being 
fired from their jobs for wanting to join a union, that the 
NLRB caseload particularly of unfair labour practice cases 
has “increased alarmingly since 1959”, and that some 
cases may take nearly three years to process.

The employers’ lawyer said that the strongest objections 
among employers were to two aspects of the reform: the 
holding of quicker elections, which he said employers 
felt were unfair to them and to their employees, and the 
“equal access” provisions. These employers claimed viola­
ted their private property rights (because of the require­
ment that outsiders be allowed on to their premises) and 
their economic rights (because employees would have to 
be paid for time spent listening to union spokesmen). It 

was suggested that the equal access provisions might even­
tually be struck down by the Supreme Court as un- 
constitutional on both these grounds. It seems therefore 
employers may push their opposition to the limit if the 
Bill is passed. The unions argue that the right of “equal 
access” will only operate in very limited circumstances 
and that employers have access to their own employees 
and can start their “campaign” against the unions at any 
time.

Divergence of views
There was also a divergence of views about whether the 

reforms would in fact achieve the end of speeding up the 
process leading .to the onset of collective bargaining. From 
the employers’ side it Was suggested that although elec­
tions would, under the reform proposals be held promptly 
once petitioned for, all the matters which would other­
wise be at issue between the two sides before the election 
will still be fought out and delay the onset of collective 
bargaining following an election; indeed it was suggested 
that employers, antagonised by the new limits, would be 
more eager to push .their rights to litigate and delay on 
every issue. The AFL-CIO contested this, and said that 
where employee choice in favour of a union had been 
demonstrated, it would prove a moral deterrent to further 
delay on the part of employers. In any case, they attach 
most importance to ensuring that any delays which do 
occur do not prevent the prompt holding of an election 
before the circumstances in which petition for it was made 
had changed significantly—many elections having been 
lost because delay by the employer caused a fall off of 
interest among potential union members. One lawyer, a 
member of a firm with 15 labour law specialists, said that 
the Reform Bill would be of very little help to anyone 
except lawyers; his firm estimated that the additional work 
generated if it was passed would require seven more 
specialists within a year; From an academic came a warn­
ing that While both sides of industry are building up the 
proposed reforms frankly designed as he said as a recipe 
to promote union growth—as a major and vital issue, 
their effect once passed may well prove to be only mar­
ginal, and hence a considerable disappointment to the 
unions.

Perhaps the last word should from the academic expert 
who said that no long-term conclusions would be drawn 
from the present situation. Union movements; he said, 
never grow smoothly: the process of union penetration of 
industry is like the erosion of a cliff by the sea—unnotice- 
able at first, until suddenly the whole structure collapses 
and very rapid progress is made. He expected such a 
pattern to appear in the United States in due course, but it 
seems unlikely that the present reforms to the National 
Labor Relations Act if enacted can of themselves achieve 
this result ■

Quarterly results from the Family 
Expenditure Survey

This is the second article in a series, initiated in the Feb­
ruary issue of the Department of Employment Gazette 
presenting quarterly data from the Family Expenditure 
Survey (FES) as soon as they are available. The table dhows 
average weekly expenditure by households on various 
goods and services quarterly, from the third quarter of 
1977 back to the beginning of 1976, and annually for 
1975 and 1976.

Households in the third quarter of 1977, on average, 
contained 2’78 persons, of whom 1'36 were working, and 
spent nearly £74 per week. This was about £4.50 per week 
more than in the second quarter, and over £11, or 18 per 
cent, more than in .the third quarter a year earlier.

Compared with a year earlier, the main increases were 
on food, up by £2.60; on transport and vehicles, up by 
£2.30; on durable goods, up by £1.20; and on fuel, light 
and power, up by £1.10. This last item of expenditure 
showed the largest percentage increase, of 34 per cent; 
other large proportional increases in spending were on 
durable goods (over 29 per cent) and transport and 
vehicles (over 27 per cent). The increases in spending on 
food and housing were both below the average of 18 per 
cent.

The FES is a voluntary survey, covering both the ex­

penditure and income of all private households in the 
United Kingdom. Each year about 7,000 households co­
operate in the survey. The figures of expenditure and in­
come for each calendar year and its four quarters are 
published towards the end of the following year in the 
FES annual report. For general information about the 
FES and details of the definitions used, together with full 
analyses of the results of the survey, readers are referred 
to the annual reports. The most recent is Family Expendi­
ture Survey 1976 (£4.50 net).

The results from the survey are subject to sampling 
error, full details of which are given in the annual reports 
for the annual results. The quarterly data are based on 
smaller numbers of households than the annual and are 
therefore subject to larger sampling errors. For example, 
average total weekly expenditure on goods and services in 
1976 was £61.70, with a standard error of about 1 per cent 
or about 60p. In the third quarter of 1977, average total 
weekly expenditure was about £74 with a standard error of 
about £1.50. Standard errors for annual and quarterly ex­
penditures are shown i nthe final two columns of the table. 
There are two chances out of three 'that a value from the 
survey will not differ from the true value by more than the 
standard error. ■

Weekly household expenditure on good's and services

Average total weekly 
expenditure on com­
modity or service

Food
Housing
Transport and vehicles 
Services
Clothing and footwear 
Durable household goods 
Fuel, light and power 
Alcoholic drink 
Tobacco
Other household goods 
Miscellaneous 

United Kingdom Family Expenditure Survey
Annual Quarterly Percentage 

pattern of 
expenditure 
1977/02

Standard errors of 
expenditure of 
households1975 1976 1976

Q1
1976
Q2

1976
Q3

1976
Q4

1977
Q1

1977
Q2

1977
Q3

Annual 
1976

Quarterly 
1977/Q3

£ £ £ £ £ £ £ £ £ °zzo % of expenditure in 
period

54-58* 61-70 56-21 60-28 62-57 68-00 64-93 69-52 73-98 too 0-9 20
13-52 15-37 14-22 15 08 15-55 16-67 16-80 17-27 18-17 24-6 0-7 1-8

7-16* 9-21 8-38 8-84 9-86 9-78 9-60 10-09 10-63 14-4 1-4 2-6
7-54 8-14 7-65 8-20 8-34 8-37 8-60 991 10-65 1.4-4 1-7 3-6
5-39 6-19 5-19 6-50 7-06 6-02 6-47 6-75 8-04 10-9 3-0 8-5
4-75 4-99 4-35 4-73 4-66 6-29 4-44 5-34 4-50 7-4 3-1 3-9
4-03 406 3-64 3-76 3-87 5-01 4-23 4-14 5-02 6-8 3-7 6-8
2-99 3-53 3-77 3-78 3-11 3-46 4-48 4-78 4=17 5-6 1-1 2-4
2-81 3-11 2=67 2-99 3-1'7 3-65 2-78 3-43 3-51 4-7 1-8 3-5
1-95 2-29 2-1.5 2-23 2-35 2-45 2-34 2-70 2-81 3-8 1-5 3-0
4-14 4-49 3-99 3-90 4-34 5-79 4-57 4-63 5-04 6-8 1-5 2-7
0-31 0-32 0-20 0-27 0-29 0-53 0-53 0-49 0-42 0-6 6-9 9-7

£7-90 F expenditure in 1975 are on a slightly different basis from those for 1976. It is estimated that average expenditure on housing in 1975 would have been about
isea basis and that total expenditure would have been about £55.30. For a fuller explanation of the change see Employment Gazette, November 1977, page 1191.
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Stoppages of work due to industrial 
disputes

A detailed analysis for 1977

The number of stoppages of work due to industrial dis­
putes beginning in 1977 in the United Kingdom* which 
came to the notice of the Department of Employment and 
were included in official statistics was 2,703. Including 34 
stoppages which had commenced in the previous year and 
were still in progress, the total number of stoppages in 
progress during 1977 was 2,737. Over 10’1 million working 
days were lost through these stoppages; this compares 
with the low figure of 3’3 million in 1976 but the losses 
during the latter year were unusually low.

Estimates of workers involved and working days lost 
as a result of the stoppages, at the establishments where 
the disputes occurred, are given in the following summary 
table, together with corresponding figures for 1976. (An 
extended comparison with earlier years is given in table 
9.) In this, as in other tables in the article, distinction »is 
made as necessary between stoppages which began in the 
year and stoppages “in progress”. These latter figures 
include stoppages which continued from the previous 
year.

Table 1 Stoppages of work, workers involved and 
working days lost

1977 1976

Number of stoppages
beginning in year 2,703 2,016
in progress in year 2,737 2,034

Number of workers involved in stoppages
beginning in year 1,155,000 666,000*
of which directly involved 785,000 444,000

indirectly involved 370,000 222,000
in progress in year 1,166,000 668,000*
of which directly involved 792,000 446,000

indirectly involved 374,000 222,000
Number of working days lost through stoppages

beginning in year 9,864,0001 3,230,000f
in progress in year 10,142,000 3,284,000

* Excludes 4,000 workers who became involved for the first time in 1977 in stoppages 
which continued into that year.
t In addition, stoppages which began in 1977 and 1976 and continued into the following 

years resulted in the loss of 514,000 and 278,000 working days in 1978 and 1977, respect­
ively.

* Some provisional statistics for stoppages of work arising from 
industrial disputes in the United Kingdom during 1977 were 
published in the January 1978 issue of Employment Gazette 
(pp. 11-13); The present article gives more detailed analyses of 
these stoppages; where necessary, figures have been revised in the 
figfit of later information received.

t The figures therefore exclude, for example, absences from work 
on April 20 when a large number of workers, mainly from 
dockyards, shipbuilding, construction and motor vehicle industries 
protested against Government’s intimation that there should be 
a third year of pay restraint.

Stoppages included in the statistics
The statistics compiled by the Department of Employ­

ment relate to stoppages of work known to the department 
which are the result of industrial disputes connected with 
terms and conditions of employment^.

Information about stoppages is Supplied by the depart­
ment’s local office managers and, in addition, information

Table 2 Industrial analysis
Industry group Number 

of 
stopp­
ages be­
ginning 
in 1977

Stoppages in progress 
in 1977

Number 
of workers 
involved*

Aggregate 
number of 
working 
days lost*f

Agriculture, forestry, fishing 3 200 1,000Coal mining 262 53,100 88,000All other mining and quarrying 10 1,400 9,000Grain milling 3 1,700 10,000
320,000Bread and flour confectionery, biscuits 20 49,300

All other food industries 59 32,500 305,000Drink 61 19,000 171,000Tobacco 5 1,600 5’000
Coal and petroleum products 6 1,000 8,000Chemicals, dyestuffs, plastics, fertilisers, etc 47 19,000 227,000
Pharmaceutical and toilet preparations 5 1,300 17'000
Paints, soap and other chemical industries 
Iron (including castings) and steel (including

18 3,900 33,000

tubes) 129 40,900 577,000
All other metal manufacture 49 1(3,700 107,000
Mechanical engineering 277 81,000 890,000
Instrument engineering 19 6,900 83,000
Electrical engineering 153 82,400 943,000
Shipbuilding and marine engineering 43 18,500 163,000
Motor vehicles 212 283,800 2,605,000
Aerospace equipment 54 23,500 108,000
All other vehicles 28 24,000 381,000
Metal goods not elsewhere specified 
Cotton flax and man-made fibres—preparation

167 35,900 275,000

and weaving 22 7,200 92,000
Woollen and worsted 3 400 1,000
Hosiery and other knitted goods 17 5,500 66,000
All other textile industries 35 6,900 50,000
Clothing other than footwear 21 3,900 33,000
Footwear 17 12,500 23,000
Bricks, fireclay and refractory goods 13 1,700 9,000
Pottery 5 1,100 6,000
Glass
Cement, abrasives and building materials not

28 9,400 100,000

elsewhere specified 27 3,400 26,000
Furniture, bedding, upholstery
Timber, other manufactures of wood and cork

10 1,300 4,000
12 2,400 19,000

Paper and board, cartons, etc 31 5,300 32,000
Printing, publishing, etc 27 9,600 143,000
Other manufacturing industries 96 46,400 225,000
Construction 248 34,200 297,000
Gas, electricity, water 26 20,500 83,000
Railways 2 200 t
Road passenger transport 42 13,700 76,000
Road haulage contracting 54 4,900 33,000
Sea transport 3 200 1,000
Port and inland water transport 118 29,300 117,000
Other transport and communications 29 8,400 74,000
Distributive trades 87 12,000 95,000
Insurance, banking, finance and business services 
Professional and scientific services 
Miscellaneous services (entertainment, sport,

; 2 300 5,000
31 9,200 47,000

catering, etc) 22 2,300 26,000
Public administration and defence 65 118,900 1,133,000

Total 2,703§ 1,165,800 10,-142,000

* The figures have been rounded to the nearest 100 workers and 1,000 working days, 
the sums of the constituent items may not, therefore, agree with the totals shown.

t See reference to availability of incidence rates in the text.
t Less than 500 working days. l
§ Some stoppages involved workers in more than one industry group, but have eac 

been counted as only one stoppage in the total for all industries taken together. 
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is available from other sources: for example, certain 
nationalised industries and statutory authorities, from the 
press and, in the case of larger stoppages, from the 
organisations, concerned. There is no differentiation 
between “strikes” and “lock-outs”. Information about 
stoppages known to have been official is included in table 
133 of the statistical time series in the Employment 
Gazette (see page 762). Small stoppages involving fewer 
than ten workers, and those lasting less than one day, are 
excluded from the statistics except where the aggregate 
number of days lost exceeded 100.
Workers involved and working days lost

The figures include workers directly involved, and also 
those indirectly involved (that is, not themselves parties 
to the disputes) where they are thrown out of work 
at the establishments where the disputes occurred. The 
total numbers of workers shown as involved in stoppages 
during any given year is obtained by aggregating the num­

bers directly and indirectly involved in separate stoppages 
during that year. Some workers will have been involved 
in more than one stoppage and are counted more than 
once in the year’s total;.

The figures exclude any loss of time, for example, 
through shortages of material, which may be caused at 
other establishments by the stoppages which are included 
in the statistics. Information is, however, available about 
a number of instances of such repercussions in the motor 
vehicles industry. In these it is estimated that about 
315,000 working days were lost in 1977 at establishments 
other than those at which the disputes occurred. The 
corresponding figure for 1976 was 178,000.

Further analyses
Table 2 on page 690 analyses by industry group the 

number of stoppages beginning in 1977 and the number 
of workers involved in, and working days lost through,

Table 3 Analysis by cause of stoppages and broad industry group (Standard Industrial Classification 1968)
Pay Duration Redun- Trade Working Manning Dismissal Miscel- Total Stoppages

■■ - ■ and dancy union condi- and and laneous involving
Total Of which pattern questions matters tions work other sympath-

of and alloca- disci- etic action
Wage rates extra hours super- tion pl i nary included
and wage worked vision measures in previ-
earnings and ious
levels fringe columns*

benefits

Number of stoppages beginning in 1977
Mining and quarrying 76 66 10 10 1 5 71 93 16 272
Metal manufacture 136 127 9 1 10 6 9 16 __ 178 1
Engineering 297 273 24 4 18 33 26 38 33 __ 449 2
Shipbuilding and marine engineering 20 18 2 1 2 9 2 6 3 43
Motor vehicles 118 111 7 4 11 20 34 25 __ -212 1
Aerospace equipment 41 36 5 __ 1 3 5 4 54 2
All other vehicles 23 22 1 __ __ 2 1 2 28
Metal goods not elsewhere specified 107 97 10 2 3 15 18 9 13 167 1
Textiles, clothing and footwear 74 71 3 2 1 7 5 15 11 115
All other manufacturing industries 291 262 29 9 14 48 30 44 35 471 6
Construction 141 134 7 2 20 22 19 16 28 248 3
Transport and communication 
All other non-manufacturing

116 95 21 9 9 9 31 50 23 — 247 2

industries and services 129 109 20 1 12 18 19 34 23 — 236 2

Total, all industries and services 
Of which “sympathetic action”*

1,558f
13

1,417f
11

141 f
2

45 T 189f
2

251 354f 
3

229f
2

2,703!
20 20

47,000 
616,000 

1,651,000 
55,000 

1,873,000 
101,000 
204,000 
193,000 
174,000 

1,388,000 
171,000 
207,000

1,542,000

8,223,000 
11,000

Number of working days*|| lost by all workers involved in stoppages beginning in 1977

Mining and quarrying 
Metal manufacture 
Engineering
Shipbuilding and marine engineering
Motor vehicles
Aerospace equipment
All other vehicles
Metal goods not elsewhere specified
lnXt u clothing and footwear

other manufacturing industries
construction
Transport and communication

. other non-manufacturing
industries and services

T<n?y l’Pdustries and services 
vr wh/ch sympathetic action’’* 

25.700
27.500 
86,100

4,500
70.200 
20,900
10.700 
1(3,600 
20,400

116,500
19.200
26.500

143,000

584,800
5,700

Number of workers! directly involved in stoppages beginning in 1977
Mining and; quarrying 
Metal manufacture
Engineering
Shipbuilding and marine engineering 
Motor vehicles
Aerospace equipment
All other vehicles
Metal goods not elsewhere specified
Textiles, clothing and footwear
All other manufacturing industries
Construction
Transport and communication
All other non-manufacturing

industries and services

industries and services
Of which “sympathetic action”*

12,000 13,600 800 § 700 11,600 9,400 2,700 __ 50,900
24,700 2,800 § 700 1,100 1,500 2,400 33,300 400
75,400 10,700 500 6,700 5,600 4,500 6,900 6,900 __ 117,200 200

4,200 400 § 300 2,100 100 900 300 __ 8,300 —
51,400 18,800 1,600 — 2,200 2,400 5,400 13,300 95,100 800
10,100 10,900 —— 100 400 500 700 __ 22,600 700
10,500 100 — — 1,400 1,300 200 — 13,500 ——
11,000 2,600 300 500 2,300 3,600 900 1,200 __ 22,300 100
20,200 200 100 § 300 800 4,800 2,700 __ 29,000 ——
66,200 50,300 700 2,900 4,700 6,300 12,400 12,400 __ 156,000 5,000
18,600 600 100 2,200 3,800 1,800 2,000 2,600 __ 31,600 2,300
18,300 8,200 800 1,400 700 4,700 9,000 3,500 — 46,600 100

126,000 17,000 100 5,200 1,700 2,200 2,700 3,100 — 158,000 1,800

448,600 136,200 5,000 19,300 26,400 40,900 56,600 51,700 784,500
5,600 § — — 500 — 4,800 200 — 11,200 11,200

33,000 14,000 1,000 § 6,000 31,000 12,000 5,000 101,000
608,000 8,000 § 6,000 7,000 7,000 20,000 __ 655,000 1,000

1,614,000 37,000 2,000 72,000 50,000 39,000 55,000 29,000 __ 1,898,000 §
55,000 1,000 1,000 § 22,000 § 6,000 78,000 162,000

1,850,000 23,000 7,000 38,000 52,000 534,000 241,000 __ 2,745,000 4,000
85,000 16,000 — — § 1,000 3,000 3,000 — 108,000 1,000

204,000 § — __ 6,000 3,000 § __ 213,000 —
180,000 14,000 1,000 3,000 26,000 13,000 6,000 14,000 __ 257,000 §
173,000 1,000 1,000 2,000 4,000 1,000 76,000 10,000 __ 268,000

1,039,000 349,000 3,000 26,000 102,000 26,000 108,000 73,000 1,728,000 6,000
168,000 3,000 4,000 24,000 38,000 12,000 13,000 31,000 __ 294,000 7,000
143,000 65,000 5,000 10,000 3,000 14,000 47,000 12,000 — 299,000 §

1,480,000 62,000 1,000 29,000 13,000 12,000 36,000 17,000 — 1,650,000 2,000

7,631,000 592,000 26,000 166,000 313,000 211,000 905,000 534,000 __ 10,378,000
10,000 § 1.000 5.000 4.000 21.000 21.000

t Seventeen 'tAnn? ” st°ppag®s, namely those in support of workers involved in stoppages at other establishments are classified to the cause of the primary stoppage, 
t The figure* havf u5eS’ eacf1 anecting more than one of the broad industry groups, have each been counted as one stoppage in the totals for all industries and services.
§ Less than sn rOUrnn to 5- n®arest100 workers and 1,000 working days; the sums of the constituent items may not, therefore, agree with totals shown.
II Includ T- YorKers or 500 working days. z 6

Note: Detail dVs. ost *n 1^78 as a result of stoppages contin uing into that year.
or the cause classification are given in ah article on pages 117 to 120 of the February 1,973 issue of Employment Gazette.
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Table 4 Prominent stoppages in 1977

Industry and locality Date when 
stoppage

Number of workers 
involved

Number 
of working 
days lost

began ended directly indirectly

Coal mining
North Yorkshire 12.1.77 12.1.77 12,570 12,600

Seaham 8.3.77 14.3.77 1,640 — 5,100

Various areas in 1.11.77 23.12.77 4,245 __ 6,400
Great Britain 
Barnsley 8.12.77 20.1.78 320 — 7,900

Food, drink and tobacco
Great Yarmouth 15.2.77 25.2.77 210 1,350 10,700
Kilmarnock 29.4.77 5.5.77 1,200 — 5,400

Grimsby 16.5.77 1.6.77 35 900 7,800

Stretford 21.5.77 28.5.77 1,600 — 8,900

Sheffield/Worksop 8.7.77 9.9.77 1,185 — 53,000

Gloucester/London/Lowes- 20.7.77 1,310 100 27,800
toft/Maidenhead

London E15 2.8.77 50 350 6,200

Cardiff 5.8.77 23.9.77 380 — 9,700

Newton Heath, Manchester 11.8.77 6.9.77 700 — 12,600

Bournville 15.8.77 9.9.77 4,000 — 74,800

Lowestoft 19.8.77 18.10.77 25 910 37,700

Grimsby 22.8.77 23.9.77 500 — 12,000

Various areas in England 29.8.77 20.9.77 41,600 3,400 300,000
and Wales 

Burton-on-T rent 12.9.77 16.9.77 2,600 13,000

Aston 27.9.77 10.11.77 10 360 9,400

Glasgow 10.10.77 4.11.77 500 — 10,000

Alloa 17.10.77 9.12.77 250 120 9,100

Newcastle-upon-Tyne 31.10.77 11.11.77 840 — 7,900

Reading 7.11.77 16.11.77 600 40 5,100

Ki rkby/G rimsby/G reat 9.11.77 28.2.78 550 2,920 96,400
Yarmouth/Lowestoft 
Paisley 28.12.77 17.1.78 850 __ 11,100

Cause or object

directly indirectly

Mine workers — Protest against exclusion of collierv
M. . „ workers from early retirement scKme
M.ne worker. _ Protest against handling of meXnical

breakdown ”-"«nicai
Mine workers — Protest against area rejection of incentiv.

scheme proposals *®nuve
Mme workers — In support of demand for full-time medial

attendant on nightshift a ca

Process operatives Process operatives
Bottlers, packers, —

storemen, labourers
Lorry drivers Process workers

Process and other 
workers

Process and other 
workers 

Production and 
maintenance 
workers 

Maintenance 
workers

Transport and pro­
duction workers 

All hourly paid 
workers

Various manual 
grades 

Maintenance 
workers

Process workers

Production workers

Production workers

Production workers

Bakery workers Drivers

Clerical and manual — 
workers

Loaders Process workers,
packers

Production workers —

Production workers, 
drivers, storemen 

Production 
workers

T ransport workers, 
machine operators

Craftsmen, 
labourers

General workers

Distribution 
workers

Production workers

Process workers

For increased manning levels
Protest against suspension of workers refusing 

to commence working •
For bonus payments giving parity with drivers 

in another plant of the same company
Protest against suspension of worker refusing 

to accept temporary upgrading 5
For restoration of pay differentials

Demand that implementation of a pay award be 
delayed to allow phase-two limits of pay 
policy to be exceeded

Protest over application of government pay 
policy to wage award
In support of pay claim

For a pay increase

For payment for time lost during dispute in 
support of a pay claim

Protest against introduction of additional 
labour

Dissatisfaction with revised terms and con­
ditions on re-organisation

Dispute over payment and working arrange­
ments for bank holiday

Protest against proposed re-organisation and 
alleged lack of consultation

Dispute over proposed manning levels

Over implementation of productivity agree­
ment

In support of pay claim outside government pay 
guide lines

Refusal of some workers to accept pay offer 
agreed by the majority of workers

Dispute over union representation at new 
premises

In support of pay claim outside government pay 
guide lines

Protest against dismissal of worker for un­
authorised absence from place of duty

Chemicals and allied
industries

Seascale 27.1.77 11.3.77 3,100

Basildon 9.2.77 29.3.77 365

Bishopton 28.3.77 15.4.77 10
Birmingham 3.5.77 20.5.77 100

Salford 31.8.77 9.9.77 800

All areas in the United 10.10.77 9.11.77 2,740
Kingdom

Bridgwater 5.11.77 12.11.77 1,580

Metal manufacture
Kirkby 10.1.77 25.2.77 60

Attercliffe 12.1.77 7.2.77 20

Tipton 13.1.77 4.2.77 50

Port Talbot 24.3.77 4.6.77 535
Wol verham pton 4.4.77 18.5.77 580

Sheffield 2.5.77 19.6.77 350

Clay Cross 13.6.77 29.6.77 605

Worcester TUT! 26.8.77 120

Nuneaton 11.8.77 9.9.77 60

Birmingham 19.8.77 2.9.77 820
Walsall 22.8.77 6.9.77 640
Sheffield 24.8.77 7.10.77 150

Skelmersdale 6.9.77 18.11.77 150

Eston 15.10.77 13.11.77 250

Ilkeston 8.11.77 12.12.77 960

1,100 132,300

12,700

Production 
workers 

Process workers

Clerical workers In support of demand for lay-off time payment 
and for increase in conditions money

In support of claim for equal pay for female 
operatives

Dispute over pay differentials585 6,600 Process workers Production workers
790 11,900 Warehousemen, 

stores workers
Supervisors and pro­

production 
workers

Dispute over union recognition

50 6,800 Machine operators, 
packers and 
general workers

Packers and general 
workers

For pay increase outside government guide­
lines

— 51,200 Craftsmen, drivers, 
production 
workers

Dispute over pay award within the government 
guide-lines

— 8,300 Process workers — Dispute over pay award within the government 
guide-lines

100 5,600 Production workers Production workers Disagreement over disciplinary procedures

1,015 7,500 Laboratory tech­
nicians, analysts

Production workers Dispute over pay and grading

700 11,900 Wheel abrators Moulders, furnace­ Dispute over production targets and holiday

6,500 320,800 Electricians
men

Production workers
arrangements

Dispute over pay and differentials
300 19,500 Engineers and pro­

duction workers
Assembly workers Claim for increase in minimum bonus

250 17,700 Production 
workers

Production 
workers

Over earnings payable under a transference 
scheme

20 7,700 Process and main­
tenance workers

Process workers Dissatisfaction with new bonus scheme

550 14,900 Maintenance fitters Viewers, setters, 
trimmers, 
labourers

For pay increase

1,500 15,900 Supervisors, 
clerical workers

Foundry workers Protest against non-impiementation of pay 
agreement

—— 7,600 All manual workers Protest against dismissal of a worker
—- 6,600 Various occupations For improved pay offer

455 11,000 Metal stampers Production In support of pay claim

45 10,500 Maintenance elec­
tricians, fitters, 
production 
workers

workers 
Supervisors, 

clerical workers
For improved pay offer

— 5,100 Casting operators, 
crane drivers, 
slingers, loaders

— Dispute over rate of pay for particular work

— 23,500 Production workers — For improved pay offer outside government pay 
guide lines

Table 4 (continued) Prominent stoppages in 1977

IndustT and locality Date when 
stoppage

Number of workers 
involved

Number 
of working 
days lost

began ended directly indirectly
__ _____■_____

Attercliffe 24.11.77 2.12.77 700 650 9,500

Type of worker involved Cause or object

directly indirectly

Production workers Maintenance 
workers

Demand for payment to compensate for loss of 
earnings during power restrictions

Mechanical engineering
Denton 17.1.77 29.4.77 120 — 7,500

Uttoxeter/Mold 27.1.77 8.2.77 690 100 6,800

Tewkesbury 7.2.77 28.2.77 710 — 8,800

Leicester 14.2.77 30.3.77 700 — 23,100

Glasgow 16.2.77 1.4.77 365 — 11,900

Pallion 22.2.77 25.3.77 1,660 — 39,600

Huddersfield 1.3.77* 1.4.77 280 20 7,200

Nigg 2.3.77 24.3.77 2,000 — 38,800

Kilmarnock 14.3.77 20.5.77 1,400 165 76,500

Leeds 4.5.77 20.5.77 1,160 — 5,300

London SW 12.5.77 5.7.77 955 — . 6,700

Gateshead 4.7.77 23.8.77 25 220 5,600

Northampton/Daventry 10.8.77 19.8.77 2,795 — 16,800

Chesterfield 22.8.77 11.10.77* 260 700 19,300

Coventry 29.8.77 20.10.77 75 290 7,000

Coventry 5.9.77 8.11.77 40 365 14,400

Newark 6.9.77 9.9.77 1,515 — 5,600

Wallsend 9.9.77 2.12.77 200 990 55,700

Glasgow 12.9.77 11.11.77 280 — 12,400

Bolton 13.9.77 30.9.77 400 — 5,400

Coventry 16.9.77 28.9.77 600 — 5,000

Leeds 16.9.77 4.10.77 640 170 8,800

Swindon 26.9.77 7.10.77 700 — 6,500

All areas in the United 3.10.77 23.12.77 4,500 105,000
Kingdom

Skelmersdale 11.10.77 16.12.77 295 — 13,800

Warrington 21.10.77 1.12.77 515 — 14,800

Swindon 31.10.77 13.1.78 120 — 5,900

Kilmarnock/Glasgow 1.11.77 16.12.77 1,720 — 57,400
Fraserburgh 4.11.77 27.1.78 120 620 17,400
Colchester 7.11.77 18.11.77 830 — 8,000

Newcastle upon Tyne 11.11.77 2.12.77 400 — 6,100
Glasgow 5.12.77 30.12.77 915 — 16,500

Millers, grinders 
and other pro­
duction opera­
tives

Various manual 
workers

All hourly-paid 
workers

Production and 
clerical workers

Production 
workers

Production 
workers

Technical and 
clerical staff

Manual and 
clerical workers

Production 
workers

Engineering and 
clerical workers

Electricians, main­
tenance workers

Cranemen, 
slingers

Engineering 
workers

Ancillary workers

Dispute over differences in bonus payments 
between sections of workers

Various manual 
workers

Clerical staff

Welders, elec­
tricians

For pay increase outside the limits imposed by 
phase two of the government’s pay policy

For improved fringe benefits

Protest against threatened redundancies

In support of worker demanding extra pay­
ment for operating new welding techniques

Dispute over plant negotiating rights

Protest against dismissals following restrictive 
practices in pursuance of pay claim

Dispute over completion bonus payments

Demand for change in system of wage nego­
tiations

Protest against suspension of worker refusing 
to perform work alleged to be a health 
hazard

Protest against suspension of workers in dis­
pute over access to site

Demand for pay parity with other workers

— In support of pay claim outside limits of
government pay policy

Production workers Protest against rejection of pay claim

Chargehands, set­
ters, machinists 

Electricians, testers, 
maintenance 
fitters 

Production and 
assembly workers 

Engineering 
workers 

Production 
workers, 
labourers 

Drillers, fitters, 
turners, moul­
ders, labourers 

Process and 
general workers 

Engineering 
workers 

Engineering 
workers 

Lift engineers

Production 
workers

Production 
workers

Production 
workers

Production 
workers

For pay increase

Over pay increase for operating new machin­
ery

For improved pay increase outside government 
guide lines

In support of pay claim outside government 
pay guide lines

Claim for pay parity with other workers in the 
area

Demand for consolidation of pay supplements 
and restoration of pay differentials

Protest against production work being under­
taken by foremen

In support of claim for improved piece-work 
rates when working an old machine

Demand for lump-sum payment as pre­
condition of work evaluation exercise

For an improved pay offer

Engineers, 
machinists

Engineers, fitters, 
electricians, 
millers

Production 
workers

Machine operators, 
fitters, turners

Clerical workers

Fitters, machinists, 
drivers, store­
men

Fitters, machinists

Production 
workers

Production 
workers

In support of pay claim in excess of government 
pay guide lines

In support of pay claim in excess of government 
pay guide lines

Refusal to accept temporary redeployment

For an improved pay offer

For pay parity with draughtsmen

Over rejection of pay claim

In support of pay claim in excess of government 
pay guide lines

Demand for payment for time lost during an 
earlier stoppage

Instrument engineering
Stretford 5.5.77 20.5.77 80 460 6,200 Tin smiths, tool- Labourers, fitters
Cheltenham 8.8.77 29.9.77 1,300 — 46,500

makers 
Machinists, assemb­

lers, storekeepers,
—

Ystradgynlais 9.8.77 19.8.77 1,020 __ 9,200
labourers 

Production __
Motherwell 24.10.77 4.11.77 80 700 7,800

workers 
Skilled workers Production 

workers

E,5ctric*l®ngineering
Brownhills 13.1.77 4.2.77 745 140 7,200 Production opera­

tors, mainten­
ance workers 

Control and various 
non-manual

Production 
operators

London W3 24.1.77 18.3.77 665 — 10,200 —

Winsford
8.2.77 24.2.77 700 20 7,400

workers 
Assembly and 

maintenance
Boilermakers, 

welders
Brom borough

3.3.77 4.4.77 500 — 11,200
workers 

Production 
workers

—

Demand for allowances to improve differential 
payments

For improved pay offer outside government 
guide lines

In support of claim by female workers for equai 
pay

In pursuance of pay claim considered to be 
outside government guide lines

Objection to a job evaluation exercise

Dispute over grading of jobs

Dispute over pay, fringe benefits and work 
instructions

Protest against proposed lay-off following dis­
pute in paint shop

nuation of stoppage recorded for the period 8.9.76-28.2.77 in annual data for stoppages beginning in 1976 (see June 1977 Employment Gazette page 581).
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Table 4 (continued) Prominent stoppages in 1977

process workers, workers 
labourers

Industry and locality Date when 
stoppage

Number of workers 
involved

Number 
of working 
days lost

Type of worker involved Cause or object

began ended directly indirectly directly indirectly

—
Norwich 15.3.77 24.5.77 80 400 16,400 Winders Assemblers, pro­

duction workers
In support of demand for regrading

CradleyHeath/Stour- 18.3.77 24.3.77 3,900 — 13,200 Assemblers, mach- —— Demand for profit-based bonus scheme
bridge ine operators

East Kilbride 6.4.77 6.5.77 60 520 9,700 Maintenance and Various manual Dissatisfaction with bonus system

electrical fitters labourers 
workers

Birmingham 14.4.77 29.4.77 1,400 — 16,300 Tool setters 
inspectors, as­
sembly workers

— Di’ay-off°Ver non'paymentfortimelost durinj

Abercynon 21.4.77 29.4.77 740 — 5,200 Production 
workers

— Dispute over terms of agreement concerning 
absenteeism 5

Kilwinning 11.5.77 16.9.77 185 —- 16,000 Maintenance and — Protest against methods used in time and 
motion studyproduction 

workers
Liverpool 15.5.77 1.7.77 350 — 10,800 Production — Dissatisfaction with pay and conditions

workers
London/Manchester/ 16.5.77 15.7.77 4,940 — 209,100 Technical, super­ — Dispute over proposed productivity-based

Leeds/Bristol visory and cleri­
cal staff, various

bonus scheme

manual workers
Liverpool 19.5.77 15.6.77 2,000 1,200 29,900 Production Production Protest against redeployment of workers as

workers workers part of a redundancy scheme
Wolverhampton 23.5.77 26.5.77 105 1,400 5,500 Mechanical and Assemblers, In support of demand for pay increase

Coventry TIAT! 16.9.77 80 340 7,200 Press operators Production 
workers

For increased piece-work rates

Birmingham 4.7.77 9.9.77 1,200 9,755 292,500 Tool room 
workers

Production and 
assembly workers

For increased bonus payments

Derriaghy, Belfast 1.8.77 15.8.77 60 670 6,700 Machine operators, 
checkers, costers

Assemblers, fitters, 
machine opera­
tors

Dissatisfaction with revised work load

Enfield 1.8.77 2.9.77 495 3,745 41,500 Toolmakers, 
fitters, setters

Production and 
assembly workers

Dispute over timing of introduction of new 
grading structure

Newtownabbey/ 
Enniskillen

2.9.77 27.10.77 365 905 10,100 Tradesmen Tradesmen, pro­
duction workers

Demand for restoration of pay differentials and 
for wages increase

Aberdare 16.9.77 10.10.77 1,800 25 29,000 Production 
workers

Drivers, ware­
housemen

To obtain increased pay offer

Newcastle, Staffs 21.9.77 5.10.77 200 1,900 19,000 Engineers Production 
workers, stores 
and canteen 
workers

In support of pay claim not within government 
pay policy

Abercynon 23.9.77 7.10.77 1,700 • — 17,500 Manual workers — Refusal of pay offer within government pay 
guidelines.

London N9 193T1 10.10.77 2,005 — 15,800 Production 
workers, drivers

— Protest against suspension of toolsetters in­
volved in demarcation dispute

Birtley 21.10.77 11.11.77 120 800 7,400 Engineers, 
plumbers, elec­
tricians

Production 
workers

Demand for improved bonus payments

Willesden 26.10.77 10.11.77 550 135 8,200 Instrument and 
component 
assem bly workers

Assembly workers In support of claim for increased bonus pay­
ments

Oldham 2.11.77 14.11.77 1,520 — 11,700 Fitters, production 
workers

— ■ Demand for pay increase outside government 
pay guidelines

Shipbuilding and marine
engineering

Birkenhead 5.1.77 18.1.77 425 4,000 32,200 Platers, shipwrights Various manual 
workers

For restoration of a supplementary payment 
for training

Birkenhead 18.2.77 1.4.77 1,240 — 8,400 Platers, welders, 
caulkers, stagers

— Intra-union demarcation dispute

Woolston 25.4.77 6.5.77 500 850 6,700 Various manual 
workers

Boilermakers, car­
penters, painters 

Electrical fitters, 
other workers

Inter-union demarcation dispute

Burntisland 27.5.77 24.6.77 185 285 7,700 Welders, other 
steel workers

Dispute over rate of pay for a different job

Birkenhead 14.7.77 24.8.77 170 4,330 77,000 Stagers Various manual 
workers

Protest against disciplinary dismissals

Motor vehicles
Oxford 5.1.77 25.2.77 50 750 19,200 Machine drivers Production and an­

cillary workers
Demand for lay-off pay during a previous dis­

pute
Bathgate/Glasgow/Leyland 

Workington
10.1.77 10.1.77 15,800 — 15,800 Various manual 

workers
— In support of demand for improvement in 

sick-pay arrangements
Wash wood Heath 18.1.77 28.1.77 70 520 5,000 Body shop 

workers
Production 

workers
Over manning levels

Cardiff 20.1.77 24.2.77 260 — 6,800 Parts ware­
housemen

— Claim for pay parity with workers in another 
plant belonging to group

Hale wood 21.1.77 1.2.77 4,500 3,500 61,000 Production 
workers

Assembly workers Dispute over disciplinary procedures

Birmingham 28.1.77 7.2.77 335 3,230 21,700 Heavy press 
operators

Production 
workers

Protest over refusal to allow additional time to 
complete union meeting .

Against pay deduction for alleged abnorma 
working during work-study exercise

Coventry 31.1.77 8.3.77 330 2,590 71,900 Paint shop workers Fitters, trimmers, 
finishers

Tipton 2.2.77 25.2.77 15 310 5,500 Craftsmen Production 
workers

For upgrading of skilled workers

Birmingham 4.2.77 18.2.77 1,110 2,375 33,500 Paint trim and 
finish workers, 
labourers

Production 
workers

Protest against dismissal of 32 workers de­
manding redundancy terms

Oxford 10.2.77 25.2.77 90 3,000 34,000 Fitters Production Dispute over manning

Bathgate 16.2.77 25.2.77 4,500 100 34,000 Production 
workers

workers 
Electricans, 

plumbers
For improved lay-off pay agreement

In support of demand for separate bargaining 
rights and restoration of differentials

Over alleged failure of employer to imp 
bonus scheme .

Protest over suspension of workers in P 
over loss of earnings due to late sta g

Protest against voluntary reversion or a io. 
man to hourly paid work

Birmingham/Coventry/
Liverpool/Oxford

18.2.77 18.3.77 2,365 28,195 454,000 Toolmakers Production and as­
sembly workers

Oldham 21.2.77 22.3.77 760 — 16,100 Manual workers —

Dagenham 22.2.77 25.2.77 400 9,500 15,600 Truck drivers, 
other workers

Production 
workers

Birmingham 23.2.77 11.3.77 40 700 9,400 Foremen Production 
workers

Coventry 25.2.77 22.3.77 450 — 7,700 Tool makers, 
assembly and 
other workers

Dissatisfaction with annual pay aware

Table 4 (continued) Prominent stoppages in 1977

Industry »nd locality Date when 
stoppage

Number of workers Number 
of working 
days lost

involved

indirectlybegan ended directly

London NW10 3.3.77 20.5.77 60 450 16,500

Linwood 4.3.77 15.3.77 3,400 — 18,200

14.3.77 29.4.77 490 15,500
Basingstoke 
Kirkby 28.3.77 73 ATI 25 1,500 30,200

6.4.77 IhATl 90 4,950 25,300
Coventry

Halewood 15.4.77 27A.TI 1,000 8,000 83,000

Telford 11.5.77 24.6.77 265 — 8,000

Coventry 13.5.77 16.5.77 60 2,800 5,200

Birmingham 8.6.77 28.6.77 150 570 10,700

Dagenham 9.6.77 14.6.77 85 3,000 9,300

Dagenham 15.6.77 30.6.77 800 13,580 123,400

Falkirk 20.6.77 17.8.77 700 — 7,300

Solihull 29.6.77 15.7.77 10 2,000 26,100

Wolverhampton 18.7.77 2.9.77 460 — 15,600

Tipton 8.8.77 13.9.77 755 520 31,800

Bathgate 9.8.77 20.9.77 500 3,800 11,900

15.8.77 16.9.77 1,215 __ 21,700
Scarborough 17.8.77 14.10.77 100 1,100 16,500

Coventry 19.8.77 9.9.77 1,325 625 22,900

Newton Aycliffe 6.9.77 16.12.77 1,690 — 83,400

London 9.9.77 23.12.77 600 90 51,700

Leyland 19.9.77 30.9.77 9,500 — 95,000

Oxford 3.10.77 17.10.77 40 4,500 36,400

Dagenham 4.10.77 17.10.77 50 3,090 22,100

Long bridge 7.10.77 12.10.77 840 6,000 24,100

Luton/Ellesmere Port 12.10.77 22.11.77 4,140 17,660 485,600

Linwood 18.10.77 4.11.77 5 6,400 85,500

Leeds 20.10.77 28.10.77 1,600 — 10,200

Longbridge 21.10.77 31.10.77 600 7,500 35,600 x

Scarborough 24.10.77 3.1.177 1,300 — 6,500

Liverpool 31.10.77 24.2.78 1,470 2,110 282,900

Halewood 7.11.77 16.11.77 180 3,300 23,100

Halewood 9.11.77 16.11.77 20 3,300 19,900

Brom borough 5.12.77 19.12.77 70 1,300 8,600

Type of worker involved Cause or object

indirectly

Sheet metal 
workers

Body shop and 
other workers

Manual workers
Press shop setters

Fork lift truck
drivers

Toolmakers, main­
tenance workers

Supervisors, work 
study engineers

Electricians

Welders, fitters

Door setters

Assembly workers

Assembly workers, 
draughtsmen

Small tool fitters

All hourly paid
workers

Machinists, 
assemblers

Clerical staff, fire­
men, other 
workers

Fitters, assemblers
Sheet metal 
workers

Machinists

Manual engineering 
workers

Coachbuilders

Production 
workers

Paint shop workers

Production 
workers

Sheet metal 
workers

Fitters, electricians, 
craftsmen

Inspectors

Manual engineering 
workers

Inspectors

Production and as­
sembly workers

Production 
workers

Paint shop workers

Maskers

Storekeepers, 
stackers, drivers

Production 
workers

All hourly paid 
manual workers 

Production 
workers 

Production 
workers

Machinists, as­
sembly workers

Production 
workers

Assembly workers

Production 
workers

Production 
workers

Inspection, and 
maintenance 
workers, 
labourers

Assembly workers

In support of demand for revision of some 
piece-work rates

Demand for payment to four workers for time 
lost during manning dispute

Dispute over bonus time allocation
In support of demand for immediate regrading 

of workers
In support of claim for upgrading

Over suspension of eight craft workers and 
demand by craftsmen for negotiating rights

In support of demand for new pay structure

Manning dispute

Protest against increase in workforce during 
overtime ban

Protest against suspension of worker refusing 
to work to instructions

In support of demand for lay-off pay

Support for draughtsmen’s claim for parity 
with foremen

Over demand for regrading

Claim for pay parity with workers in another 
plant belonging to group

Delay over pay negotiations

For pay increase

Production 
workers 

Various manual 
workers

Labourers

Assembly and body­
shop workers 

Production 
workers

Welders, assemb­
lers, trim shop and 
other workers

Production 
workers

Production 
workers

For improved pay offer
Demarcation dispute

For an increase in pay

For early payment of award which would 
breach government pay guide lines

For improved pay offer which would breach 
government pay guide lines

Dissatisfaction with pay offer under govern­
ment pay guide lines

Dispute over revised manning levels

Protest against attitude of a foreman

Protest over reduced manning levels

Demand for restoration of pay differentials 

Dispute over revised working arrangements 

For improved pay offer

Assemblers, wel­
ders, paint shop 
and sheet metal 
workers

Production 
workers 

Assemblers'

Production 
operators 

Assembly workers

In support of demand for upgrading

Protest over delay in settlement of pay claim

Protest against introduction of new manni ng 
levels

Protest against dismissal of worker for alleged 
assault on foreman

Protest against reduction in manning levels

Dispute over supervision

Aerospace equipment 
Belfast 17.3.77 18.3.77 3,300 — 5,900

Wolverhampton 20.6.77 12.8.77 910 25 35,700

Newtown, Powys 28.6.77 30.8.77 120 10 5,900

Leicester 16.8.77 30.9.77 375 — 8,800

All other vehicles 
Coventry 1.3.77 11.3.77 2,125 2,715 43,600

Bradford 30.8.77 2.9.77 1,400 — 5,400

Nottingham 10.11.77 23.12.77 4,710 — 139,000

Metal goods not elsewhere
specified

Birmingham 6.1.77 7.3.77 45 140 7,000
Carlisle 9.2.77 25.3.77 155 400 6,200
Warrington 10.2.77 18.2.77 150 1,150 8,500
Aston 18.2.77 4.3.77 700 — 7,700

Fitters, welders, 
turners, labourers

Inspectors, 
machine shop 
workers

Engineering 
workers

Engineering 
operatives

Production 
workers

Engineering 
workers

For improved sick pay scheme

Dissatisfaction with present bonus scheme

Disagreement over regrading 

Over delay in discussing pay claim

Fitters, assembly 
workers 

Engineers, ancil­
lary workers 

Machine operators, 
assemblers, 
storemen

Machinists, pro­
duction workers

Protest against disciplinary pay deductions

Refusal to work with non-union labour

For pay increase outside government pay 
guide lines

Polishers, grinders

Craftsmen

Assemblers

Manual workers

Production 
workers 

Production 
workers

All other manual 
workers

Protest against loss of earnings due to earlier 
industrial action

Protest against dismissal of two workers

Demand for lay-off pay

For an improved company sickness benefit 
scheme
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Table 4 (continued) Prominent stoppages in 1977

Industry and locality Date when 
stoppage

Number of workers 
involved

Number 
of working 
days lost

Type of worker involved Cause or object

began ended directly indirectly directly indirectly

Birmingham 4.3.77 25.3.77 80 600 10,700 Skilled operators Hourly paid 
workers

—------- ------
Refusal to accept instructions from a sueer 

visor belonging to a different union P
Dispute over pay differentialsDarlaston 15.4.77 22.6.77 25 850 29,300 Electricians Production

Sheffield 9.5.77 24.6.77 45 140 6,000 Stampers, press 
operators, hand 
grinders

workers
Glazers,file machin­

ists, machine 
setters

Protest against four workers contravenint a 
union overtime ban "• a

Bootle 13.6.77 21.6.77 850 5,200 Setters, machine 
operators, 
assembly and 
other workers

— Demand for pay increase in line with increu. 
given to engineers

Coatbridge 5.9.77 21.10.77 440 — 15,400 Machine operators, — For pay increase
wire finishers, 
loaders, labourers

Warrington 14.9.77 4.10.77 1,350 — 10,800 Wire drawers and 
other workers

— For pay increase in excess of government pay 
guide lines K "

Lincoln 12.10.77 28.10.77 90 300 5,000 Die fitters, 
labourers

Forge workers Demand for regrading and revised shift work 
ing arrangements

Doncaster 25.10.77 25.11.77 270 1,300 35,000 Maintenance staff Polishing shop 
workers

Over alleged delay in introducing incentive 
scheme

Textiles
Dispute over bonus earnings 
For improved piece-rate offer

Londonderry 
Mansfield

6.1.77
24.8.77

18.3.77
7.10.77

295 
1,020 1,040

5,700
53,300

Process operators 
Knitters Hosiery machine

Kidderminster 26.9.77 24.10.77 555 440 18,200 Carpet weavers and
operators 

Production Demand for revised working conditions before

Carrickfergus 29.9.77 9.11.77 260 1,060 31,800
other craftsmen 

Fitters, painters, 
and other trades-

workers
Process and 

general workers

acceptance of flexible manning proposals 
Dispute over productivity linked pay claim

Grimsby 10.11.77 3.1.78 1,200 — 47,800 Process workers — In support of some workers refusing to be 
retrained

Clothing and footwear
East Kilbride 26.4.77 3.6.77 500 5 14,000 Machinists, exami­

ners, mainten­
ance workers

Clerical staff Demand for evaluation of jobs to further claim 
for equal pay for female workers

Hartlepool 28.4.77 10.6.77 220 — 6,400 Machinists, 
pressers and 
other workers

— Dispute over piece-work rates

Glasgow/Grimsby/
Leicester/Merseyside/

Newcastle/Wrexham

28.10.77 28.10.77 7,390 — 7,400 Production 
workers

— Token stoppage in protest against centraliza­
tion of pay agreements

maintenance 
workers

Bricks, pottery, glass,
cement, etc 

Doncaster 18.7.77 12.8.77 110 600 7,500 Plant operatives Production For pay increate to compensate for working in

Barnsley 28.7.77 26.8.77 250 __ 5,500 Fitters, turners, 
electricians and 
other workers

Process workers

workers heat
For extra payment for working in adverse

St Helens 2.9.77 29.9.77 2,300 __ 43,100

conditions

For pay negotiations to take place at company

St Helens 21.9.77 13.10.77 200 1,055 20,800 Maintenance Process workers
level

In support of pay claim

Westhoughton 26.9.77 2.12.77 115 — 5,400
engineers 

Production and — Dispute over a bonus scheme

Timber, furniture, etc
Banbury 10.8.77 12.9.77 600 — 13,500

Paper, printing and 
publishing

Solihull 28.3.77 14.6.77 35 150 8,700

Darlington 3.6.77 13.1.78 600 — 62,700

London 5.11.77 1.12.77 450 3,880 50,700

Bristol 17.11.77 28.2.78 85 — 5,800

All other manufacturing 
industries 

Wolverhampton 9.3.77 18.3.77 250 900 7,600

Speke 23.3.77 5.4.77 80 3,600 31,300

Stoke-on-Trent 4.5.77 16.5.77 250 2,500 21,100

London E8 9.5.77 24.5.77 40 1,665 12,000

Carlisle 8.8.77 20.9.77 70 465 13,100

Chorley 18.8.77 26.8.77 1,850 — 5,500

Glasgow 26.8.77 7.10.77 150 675 20,100

Washington 20.9.77 14.10.77 350 — 6,500

Hindley 26.9.77 7.10.77 60 540 6,000

Wigan 13.10.77 4.11.77 70 930 6,900

Wolverhampton 8.11.77 11.11.77 300 3,000 8,100

Construction
Prestatyn 21.1.77 15.4.77 185 10,800

Production 
workers

In support of claim outside government pay 
guide lines

Drivers, ware­
housemen 

Reporters, sub­
editors, produc­
tion and other 
workers 

Journalists

Printers

Production 
workers

Printers

Objection by some workers to new sickness 
benefit scheme

Demand for post-entry closed shop

For pay increase following introduction of new 
production techniques

For pay increase outside government pay 
guide lines

Tyre builders

Production 
workers

Process workers

Maintenance 
workers 

Electricians, main­
tenance workers

Production 
workers 

Supervisors, 
clerical staff

Process workers

Maintenance 
workers

Maintenance 
workers

Mill room and lab­
oratory workers

Building workers

Production 
workers

Production 
workers

Production 
workers

Production 
workers

Production 
workers

Maintenance and 
production 
workers

Production 
workers

Production 
workers

Production 
workers

For improved piece-work rate for operating 
new machinery

Demand for payment for time spent at a union 
meeting .. .

In support of two workers demanding tne 
maximum efficiency bonus payments

Demand for overtime payments for certain 

For pay increase for operating new machinery 

Protest against suspension of three workers 
for refusing instructions

Demand for re-grading of clerical staff op 
ing new computerised pay system

Over interpretation of agreement on flexible 

working
Objection to lay-off of four maintenan

In support of pay claim outside government pay 
guide lines . • mPrh-

For increased guaranteed wages during 
anical breakdowns

In protest against threatened d'J1™553' 
workers for alleged low productivity
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Table 4 (continued) Prominent stoppages in 1977

|nduitnr»nd lo“llty Date when 
stoppage

Number of workers 
involved

Number 
of working 
days lost

began ended directly indirectly

Redcar 15.2.77 31.5.77 305 20 23,300

West Bromwich 21.2.77 4.3.77 1,000 — 10,000

Llanberis 23.2.77 19.3.77 375 __ 5,600
16.3.77 29.3.77 650 __ 6,200Redcar 

Dartford 22.4.77 6.5.77 1,045 — 7,900

Southampt°n 17.5.77 7.6.77 400 — 5,600

Lerwick 24.5.77 7.6.77 700 300 10,300

Middlesbrough 25.5.77 5.8.77 55 65 5,500

Milford Haven 15.6.77 27.7.77 305 — 6,000

Grangemouth 15.7.77 12.8.77 340 5 6,900

Grangemouth 19.9.77 23.9.77 1,085 — 5,200

Carlisle 29.9.77 3.11.77 305 — 6,400

Billingham 30.9.77 21.10.77 385 — 5,200

New Romney 11.11.77 18.11.77 1,500 50 8,800

Type of worker involved Cause or object

directly indirectly

Steel erectors, 
welders, labourers

Welders For improved basic rate and severance oav

Builders, carpen­
ters, plasterers

—— Protest against reduced bonus rates and claims
for additional, ‘apprentice-time* allowance

Tunnellers, miners — Dispute over bonus payments
Electricians —— Dispute over the transfer of workers
Construction — Demand for increase in shop-steward repre-

workers sentation
Construction —— Refusal, by scaffolders, to work in wet weather

workers conditions
Construction Construction Dispute over severance pay

workers workers
Plumbers Riggers, welders, Protest over alleged breach of site demarcation

labourers agreement
Construction — For pay increase

workers
Pipefitters Welders, riggers Refusal of workers to be supervised by staff 

not belonging to their union
Construction — Claim for increased pay rates and completion

workers bonus
Joiners, crane — Demand for bonus for working at a particular

drivers, site
labourers

Construction — For completion bonus
workers

Engineering con- Catering staff Protest against contractors performing
struction workers “blacked” work

Gas, electricity and water 
Houslow, Middlesex 24.2.77 9.3.77 510 — 5,100 Fitters, distribution

workers
Dunfermline 13.5.77 30.5.77 1,795 30 9,600 Fitters, mechanics, 

welders and 
other workers

Sub-contract 
workers

Manchester 11.8.77 14.9.77 280 — 6,700 Maintenance —

Various areas in Great 6.9.77 11.11.77 14,315 __ 49,500
workers 

Power workers _
Britain

Port and inland water 
transport

Grimsby 14.3.77 12.4.77 405 30 7,200 Dockworkers Dockworkers
Liverpool 9.5.77 23.5.77 700 3,400 36,700 Supervisory and Dockworkers

London 24.8.77 31.8.77 4,120 235 19,500
clerical staff 

Docwkorkers Checkers
Bristol 6.9.77 4.10.77 1,005 780 8,200 Docwkorkers Dockworkers

Dispute over provision of transport

Support of claim that the presence of a central 
maintenance team caused a loss of opportu­
nities to work overtime

Demand for immediate pay increase not due 
under government pay guide lines

In support of demand for increase in shift pay, 
travel allowances and other fringe benefits

Manning dispute
For pay parity with dockworkers for handling 

salvage cargoes
Dispute over rate for handling abnormal cargo
Dispute over rate for handling abnormal cargo

All other transport and 
communcation

Main airports in United 
Kingdom

1.4.77 27.4.77 5,045

London/Birmingham/ 25.8.77 2.11.77 340
DCH<l»L

Liverpool 31.9.77 9.10.77 375

Sheffield T13T1 1.1.78 1,730

Bradford 2.10.77 16.10.77 1,350

Hanley 8.10.77 18.11.77 470

Distributive trades
Greater London area/

Luton/Great Yarmouth 
Basingstoke

5.1.77

2.6.77

21.2.77

22.6.77

840

1,255

Leyland 19.9.77 21.10.77 400
Widnes 21.9.77 5.10.77 1,700
Milton Keynes/Plymouth 16.10.77 2.11.77 25

Financial, professional and 
other administrative 

services
Swansea 21.2.77 1.3.77 100

Liverpool 13.4.77 29.4.77 1,200
Liverpool 9.6.77 29.7.77 215
Airdrie

24.6.77 16.9.77 400
Wolverhampton

1.8.77 8.9.77 355
London SEI

14.10.77 11.11.77 595
Paisley

24.10.77 21.12.77 140

AI1 areas in Great Britain
8.11.77 2.12.77 76,000

Ail areas in United 
^'ngdom 14.11.77 13.1.78 29,950

Mp'e‘'o"eOU”ervic«

28.2.77 1.4.77 400

— 54,000

6,300

Engineers, fitters

Air traffic control

— Dispute over shift payments and demand for 
separate negotiating rights for maintenance 
workers

For implementation of pay award agreed, but
assistants restricted by government pay guide lines

— 7,300 Maintenance 
craftsmen

— Objections to reintroduction of work study

— 16,500 Drivers, conductors — In support of pay claim outside government pay 
guide lines

— 10,500 Transport workers — Protest against introduction of revised 
schedules

15 12,600 Drivers, conductors Canteen staff Dispute over payment for operating new 
schedules

235 19,100 Drivers, loaders, 
checkers

Production 
warehouse

Objection to introduction of new delivery 
system requiring less workers

250 15,700 Warehouse and 
ancillary workers

Transport, main­
tenance and 
clerical workers

For shift allowance and pay increase in excess of 
government pay guide-lines

— 9,200 Drivers, draymen, 
warehousemen

— Protest against redundancies at another depot

— 14,100 Clerical workers, 
labourers

— Demand for productivity bonus scheme

900 5,200 Drivers Production 
workers

On change of trade union, demand for the new 
union’s rates of pay which would fall outside 
government pay guide-lines

3,500 25,200 School caretakers Teaching and clerical 
staff, school-meal 
attendants, 
cleaners

Disagreement over the appointment of school 
caretaker

— 15,600 Street cleaners, 
refuse collectors

— Demand for increased payment for clearing 
back-log of refuse

— 7,800 Refuse collectors, 
street cleaners

— Demand for extra payment for clearing back­
log of refuse

— 13,800 Clerical staff — Protest against feared redundancies following 
re-organisation

— 5,800 Refuse collectors — For increased basic pay and bonus payments 
and objections to disciplinary warnings

— 12,200 Caretakers — Protest against reduction of overtime and 
manning levels

180 13,000 Drivers Refuse collectors Over proposed bonus payments following re­
routing and payment for clearing back-log of 
refuse

— 43,000 Clerical staff — In support of claims for re-introduction of pay 
research unit

1,258,000 Firemen — In support of claims for pay increase apparently 
outside government pay guide-lines

— 10,000 Various manual 
workers

— For improved pay and fringe benefits



6Tk \ JUNE 1978 DEPARTMENT OF EMPLOYMENT GAZETTE

stoppages in progress in that year. Incidence rates 
expressing loss of working time in terms of days lost per 
1,000 employees in employment in each industry group, 
and for all industries and services, in the United Kingdom 
will be published in Employment Gazette as soon as 
estimates of employment provided by the annual censuses 
of employment, on which the calculations will be based, 
are available for 1977 for the United Kingdom as a whole. 
(Such figures for 1976 were published in Employment 
Gazette for December 1977, p. 1344.)

Some information about working days lost through 
stoppages in a number of other countries is provided 
annually by the International Labour Office and published 
in Employment Gazette (see, for example, p. 1342 of the 
December 1977 issue). International figures are restricted 
to certain industries, and additional qualifications and 
limitations apply because of the differences in scope and 
methodology employed by the countries concerned (for 
example, some countries include disputes of a political 
nature).

Analysis by cause of stoppages
Table 3 on page 691 analyses by 13 broad industry 

groups the principal causes of stoppages of work begin­
ning in 1977. In addition to numbers of stoppages, table 3 
analyses the number of workers directly involved under 
each cause distinguished. It also shows the number of 
working days lost both by those directly involved and 
those indirectly involved at the establishments concerned, 
including days lost in 1978 from stoppages which 
continued into that year.

Prominent stoppages
Table 4 on page 692 gives details of the stoppages of 

work due to industrial disputes beginning in 1977 which 
caused a loss of 5,000 or more working days; there were 
257 such stoppages in 1977 compared with 134 in 1976.

Table 5 Analysis of stoppages by duration in working 
days

Number 
of 
stoppages 
beginning 
in 1977

Per 
cent 
of 
total

Number 
of workers’ 
involved 
directly 
and in­
directly in 
these 
stoppages

Per
* cent 
of 
total

Aggregate 
number 
of working 
days lost* 
in these 
stoppages

Per 
cent 
of 
total

Not more than one day 461 171 151,000 13-1 140,000 1-4
Over 1 and not more

than 2 days 358 13-2 91,000 7-9 134,000 1-3
Over 2 and not more

than 3 days 289 10-7 73,900 6-4 159,000 1-5
Over 3 and not more

than 4 days 230 8-5 143,900 12-4 237,000 2-3
Over 4 and not more

than 5 days 214 7-9 53,300 4-6 228,000 2-2
Over 5 and not more

than 6 days 130 4-8 34,300 30 171,000 1-7
Over 6 and not more

than 12 days 519 19-2 241,200 20-9 1,782,000 17-2
Over 12 and not more

than 18 days 188 70 114,600 9-9 1,064,000 10-2
Over 18 and not more

than 24 days 104 3-9 78,300 6-8 1,227,000 11-8
Over 24 and not more

than 36 days 104 3-8 63,100 5-5 1,525,000 14-7
Over 36 and not more

than 60 days 84 3-1 90,400 7-8 2,673,000 25-7
Over 60 days 22 0-8 19,900 1-7 1,039,000 100

..... ■ ■ ■ ■ — . i —— . - ... ——
Total 2,703 1000 1,154,800 1000 10,378,000f 1000

* The figures have been rounded to the nearest 100 workers and 1,000 working days! 
the sums of the constituent items may not, therefore, agree with the totals shown.

+ Includes days lost in 1978 as a result of stoppages continuing into that year.

Table 6 Analysis of stoppages by aggregate number 
of working days lost

Number Per Number Per Agzreratv oof cent number’6
stoppages of workers* of of workin. 'r
beginning total involved total days lost* JU. i
in 1977 directly in these

“directly ***

in these 
stoppages

Under 250 days 1,042
250 and under 500 396
500 and under 1,000 412
1,000 and under 5,000 596
5,000 and under 25,000 1 96
25,000 and under 50,000 30
50,000 days and over 31

Total 2,703

38-6 61,200
14-7 55,700
15’2 92,100
22 0 284,500
7-2 239,800
1-1 169-400
1-2 252,200

100 0 1,154,800 100 0 10,378,000+ 1000

109,000
140,000
295,000

1,313,000
2,062,000
1,062,000
5,398,000

2-8 
12-6 
19-9 
1'0-2 
520

5-3
4-8
80

24-6
20- 8
14-7
21- 8

*f See footnotes to table 5.

Table 7 Analysis of stoppages by total number of 
workers directly and indirectly involved

Number 
of 
stoppages 
beginning 
in 1977

Per 
cent 
of 
total

Number 
of 
workers?” 
involved 
directly 
and in­
directly 
in these 
stoppages

Per 
cent

total

Aggregate 
number 
of working 
days lost* 
in these 
stoppages

Per 
cent 
of 
total

Under 25 workers 368 13’6 6,100 0-5 47,000 0-5
25 and under 50 402 1+9 14,000 1-2 107,000 10
50 and under 100 517 19-1 35,800 3-1 223,000 2-2
100 and under 250 621 23 0 96,800 8-4 662,000 6-4
250 and under 500 365 13-5 124,400 10-8 873,000 8-4
500 and under 1,000 228 8-4 158,600 13-8 1,205,000 11-6
1,000 and under 2,500 132 4-9 184,900 160 1,473,000 14-2
2,500 and under 5,000 49 1-8 180,600 15-6 1,944,000 18-7
5,000 and under 10,000 11 0-4 82,300 7-1 807,000 7-8
10,000 workers and over 10 0-4 271,300 23*5 3,036,000 29-2

Total 2,703 100 0 1,154,800 100 0 10,378,0001 1000

*f See footnotes to table 5.

Analysis by duration, working days lost and workers 
involved

Tables 5 to 7 on this page analyse the stoppages begin­
ning in 1977 according to the length of time they lasted, 
the loss of working time they caused, and the total number 
of workers involved. The totals for workers involved, and 
for days lost, take account of those stoppages which con­
tinued into 1978. As the number of workers involved is 
that of individuals who were idle at any time during a 
stoppage, it will often be greater than the number involved 
throughout the duration of the stoppage. The aggregate 
number of working days lost will, therefore, frequently be 
less than the total obtained by multiplying the number of 
workers involved by the number of days each stoppage 
lasted.

About half (49’5 per cent) of all stoppages lasted not 
more than four days; less than one-fifth tasted more than 
twelve days. Approaching half involved less than 100 
workers and in 202 stoppages (7’5 per cent) 1,000 or more 
workers were involved.

Stoppages in which under 500 working days were los 
accounted for over half (53’3 per cent) of all stoppages 
but contributed only 2’5 per cent of the days lost. ® Y 
L2 per cent of all stoppages involved the loss of over 
50,000 days individually, although in aggregate t ese 
accounted for over half of the total days lost.
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Analysis by region and broad industry group (Standard Industrial Classification 1968)Table 8

— South East South West East Yorks North North Wales Scotland Northern UnitedIndustry East Anglia West Midlands Midlands and 
Humber­
side

West Ireland Kingdom

1977 in all

of workers* involved in 1977 in all
Mining and quVrymg 
Metal manufacture

Shipbuilding and marine engineering 
Motor vehicles
Aerospace equipment 
All other vehicles 
Metal goods not elsewhere specified 
Textiles, clothing and footwear 
All other manufacturing industries 
Construction
Transport and communication
All other non-manufacturing industries and 

services ______________________

Total—all industries and services 

Number of working days* lost in 
Mining and quarrying 
Metal manufacture 
Engineering 
Shipbuilding and marine engineering 
Motor vehicles 
Aerospace equipment 
All other vehicles
Metal goods not elsewhere specified 
Textiles, clothing and footwear 
All other manufacturing industries 
Construction
Transport and communication 
All other non-manufacturing industries 

services

Total—all industries and services

and

1 stoppages in progress
7,300 26,500700 100 500 2,300

1,000 100 300 16,100 4,700 16,800
18,300 2,100 11,100 38,800 15,100 11,800

1,400 100 500: 200 — 1,200
68,400 2,000 900 92,200 300 6,100

800 — 11,500 2,200 1,700 1,200
12,700 5,100 5.900

2,700 700 8,400 2,800 6*000
t 1,800 1,600 4,600 3,400

29,000 8,700 9,900 33,300 8,900 22,500
7,000 200 100 1,300 500 3,200

14,000 700 4,300 4,100 1,400 10,200

37,900 3,200 7,800 11,700 9,700 12,200

181,300 17,100 49,500 224,900 62,000 127,200

1 stoppages in progress
1,000 1,000 1,000 3,000 13,000 41,000
4,000 3,000 3,000 122,000 43,000 155,000

217,000 28,000 107,000 475,000 98,000 114,000
7,000 t 1,000 1,000 6,000

773,000 22,000 4,000 753,000 2,000 40,000
2,000 —u 18,000 41,000 15,000 7,000

—a. 219,000 140,000 19,000
24,000 — 3,000 95,000 10,000 52,000

t 7,000 22,000 63,000 48,000
245,000 74,000 76,000 244,000 78,000 139,000
59,000 1,000 t 13,000 4,000 16,000
93,000 1,000 17,000 34,000 5,000 50,000

414,000 28,000 61,000 119,000 63,000 105,000

1,839,000 159,000 298,000 2,141,000 533,000 792,000

__ 2,400 7,500 7,000 100 54,500
900 2,300 11,200 2,200 200 55,700

23,100 14,200 10,400 20,800 3,800 169,500
11,000 2,000 —— 2,000 100 18,500
75,600 2,800 4,000 31,200 400 283,800

1,500 500 700 300 3,300 23,500
200 — 100 t —— 24,000

8,100 700 1,300 4,900 35,600
9,000 4,300 2,900 3,500 5,200 36,400

50,500 13,100 11,500 16,300 6,000 209,800
3,900 8,200 3,400 5,000 1,300 34,200

14,900 1,800 1,700 3,000 600 56,700

31,200 15,400 14,300 16,500 3,600 163,500

229,900 67,600 69,000 112,800 24,400 1,165,800

6,000 12,000 16,000 2,000 97,000
20,000 16,000 337,000 12,000 t 715,000

313,000 119,000 81,000 318,000 26,000 1,895,000
124,000 5,000 —— 19,000 t 163.000
737,000 85,000 18,000 171,000 1,000 2,605,000

4,000 5,000 8,000 2,000 6,000 108,000
3,000 t t — 381,000

36,000 8,000 7,000 31,000 — 266,000
20,000 16,000 6,000 31,000 53,000 264,000

340,000 263,000 69,000 113,000 18,000 1,660,000
27,000 87,000 40,000 38,000 12,000 297,000
75,000 6,000 5,000 14,000 2,000 301,000

236,000 82,000 84,000 172,000 26,000 1,390,000

1,934,000 698,000 667,000 935,000 146,000 10,142,000

* The figures have been rounded to the nearest 100 workers and 1,000 working days; the sums of the constituent items may not, therefore, agree with the totals shown, 
f Less than 50 workers or 500 working days.

Regional analysis;

Table 8 provides an analysis by standard region of the 
number of workers involved, and of the aggregate number 
of working days lost, by broad industry group. It should

Table 9 Stoppages in years 1957—1977

Year Number Number of workers* involved 
of in Stoppages 

stoppages --------------------------------------------
beginning Beginning in year In 
in year —-------------------------------- progress

Directly Indirectly in year

1957
1958
1959
1960
1961
1962
1963
1964
1965
1966
1967
1968
1969
1970
1971
1972
1973
1974
1975
1976
1977

2,859 
2,629 
2,093 
2,832 
2,686 
2,449 
2,068 
2,524 
2,354 
1,937
2.116 
2,378
3.116 
3,906 
2,228 
2,497 
2,873 
2,922 
2,282 
2,016 
2,703

000’s 000’s 000’s

1,275 81 1,359
456 67 524
522 123 646
698f 116 819+
673 98 779

4,297 123 4,423
455 135 593
700| 172 883+
673 195 876
414f 116 544+
551 f 180 734+

2,073| 182 2,258+
1,426 228+ 1,665+
1,460 333 1*801

863+ 308+ 1,178+
1,448+ 274+ 1,734+
1,103 410 1,528
1,161 461 1,626

570 219 809
444+ 222+ 668+
785 370 1,166

Aggregate number of 
working days lost in 
stoppages

Beginning in year in 
progress
in year(a) (b)

000’s 000’s 000’s

8,398 8,399 8,412
3,461 3,474 3,462
5,257 5,280 5,270
3,001 3,049 3,024
2,998 3,038 3,046
5,757 5,778 5,798
1,731 1,997 1,755
2,011 2,030 2,277
2,906 2,932 2,925
2,372 2,395 2,398
2,765 2,783 2,787
4,672 4,719 4,690
6,799 6,925 6,846

10,854 10,908 10,980
13,497 13,589 13,551
23,816 23,923 23,909
7,089 7,145 7,197

14,694 14,845 14,750
5,861 5,914 6,012
3,230 3,509 3,284
9,864 10,378 10,142

beg^ru’n t^1’s co*urnn include days lost only in the year in which the stoppages 

began^atwi^fiUre® co’umn include days lost both in the year in which the stoppages 
egan and also in the following year.

once in a^year’c^^6^ \a/ m.ore flW one stoppage in any year are counted more than 
tinuing intn U * Wor'cers involved in a stoppage beginning in the year and con- 
workers inv«k/j • r are counted in both years in the column Showing the number of 

^ers involved in stoppages in progress.

“oppage^egan U<^e wor^ers becoming involved after the end of the year in which the

be noted, however, that the industrial structure in each 
region is an important factor affecting the regional dis­
tribution of stoppages due to industrial disputes.

Previous articles
Ah article in the January 1978 issue of Employment 

Gazette (pp. 9-10) gave information on the concentration 
of industrial stoppages in Great Britain manufacturing 
industry for the years 1974 and 1975. This article updates 
earlier analyses published in the November 1976 issue of 
Employment Gazette (p. 1219 to 1224) and the February 
1977 issue (p. Ill to 125).

Review 1957-1977
Figures relating to stoppages of work due to industrial 

disputes since 1957 are given in table 9.
The number of stoppages which began in 1977 (2,703) 

was more than in 1976 but -near to the annual average 
(2,633) for the period 1957 to 1976, The numbers of 
workers involved and working days lost were higher than 
last year, but a little below the average for the seventies. 
Two-fifths of the total days lost were attributable -to twelve 
major stoppages; the firemen’s stoppage accounted for 
1*25 million working days, including the days lost in 
January 1978.

Industrial action other than stoppages
During 1977 there were a number of industrial disputes 

Where action did not involve a stoppage of work.. For 
example, in November an unofficial work to rule by some 
electricity supply workers over claims for improved allow­
ances temporarily disrupted power services to both 
industrial and domestic consumers. ■



700 JUNE 1978 DEPARTMENT OF EMPLOYMENT GAZETTE
JUNE 1978 DEPARTMENT OF EMPLOYMENT GAZETTE 701

Accidents at work
January to December 1977

Between January 1 and December 31 last year 244,444 
were notified to HM Factory Inspectorate. These included 
207,886 involving persons engaged in factory processes, 
31,867 to persons engaged bn building operations and works 
of engineering construction, 3,875 in work at docks,

wharves and quays other than shipbuilding, and 81'6 in 
inland warehouses.

The figures given are provisional and the table details is 
an analysis of the accidents by process.

Fatal and non-fatal accidents in Great Britain by process

Process Fatal 
accidents

Total 
accidents

Textile and connected processes
Cotton spinning processes 1,822
Cotton weaving processes 2 1,236
Weaving of narrow fabrics 235
Woollen spinning processes 1 1,099
Worsted spinning processes 950
Weaving of woollen and worsted cloths 287
Flax, hemp and jute processing 400
Hosiery, knitted goods and lace manufacture 1 1,203
Carpet manufacture 3 1,003
Rope, twine and knot making 144
Other textile manufacturing processes 1 691
Textile, bleaching, dyeing, printing and finishing 1 1,422
Job dyeing, cleaning and other finishing 100
Laundries 387

Total 9 10,979

Clay, minerals, etc
Bricks, pipes and tiles
Pottery
Other clay products
Stone and other minerals
Lime
Cement
Asphalt and bitumen products
Boiler insulation materials
Tile slabbing
Articles of cast concrete and cement, etc.

Total

1
696

1

1

1

4

1,531
1,618

584
726
377
76
78
29

938

Metal processes
Iron extraction and refining 5 1,729
Iron conversion 15 3,363
Aluminium extraction and refining 1 934
Magnesium extraction and refining 69
Other metals, extraction and refining 

Metal rolling
2 119

Iron and steel 9 3,464
Non-ferrous metals 1 612

Tin and terne plate, etc., manufacture 375
Metal forging 1,811
Metal drawing and extrusion 2 2,014
Iron founding 4 6,247
Steel founding 2 1,402
Die casting 1 617
Non-ferrous metal casting 1,333
Metal plating 367
Galvanising, tinning, etc 217
Enamelling and other metal finishing 1 455

Total 43 26,193

General engineering
Locomotive building and repairing
Railway and tramway plant manufacture and repair
Engine building and repairing 4
Boilermaking and similar work 1
Constructional engineering 4
Motor vehicle manufacture 2
Non-power vehicle manufacture 2
Vehicle repairing 11

Shipbuilding and shipbreaking
Work in shipyards and dry docks 14
Work in wet docks or harbours 1

Aircraft building and repairing 2
Machine tool manufacture
Miscellaneous machine making 6
Tools and implements
Miscellaneous machine repairing and jobbing engineering 4
Industrial appliances manufacture 3
Sheet metal working 2
Metal pressing 1

1,162
1,277
2,744
1,668
3,277
8,420
1,234
2,857

6,075
112

1,319
1,365
8,540
2,163
4,460
2,807
3,894
1,990

Process Fatal 
accidents

Total 
accidents

Other metal machining 2 3,154
Miscellaneous metal processes (not otherwise specified) 7 4,764
Miscellaneous metal manufacture (not otherwise specified) 2 4,009
Railway running sheds 18
Cutlery 155
Silverware and stainless substitution for silver 50
Iron and steel wire manufacture 1 762
Wire rope manufacture 251

Total 69 73,527

Electrical engineering
Electric motor, generator, transformer and switchgear 

manufacture and repair 1
Electrical accumulator and battery manufacture and repair 1 
Radio and electronic equipment and electrical instrument 

manufacture and repair 1
Radio, electronic and electrical component manufacture
Cable manufacture
Electric light bulb and radio valve manufacture and repair
Other electrical equipment manufacture and repair 2

6,926
567

2,565
1,266
1.279J 

488
2,200

Wood and cork working processes
Saw milling for home-grown timbers
Saw milling for imported timbers
Plywood manufacture
Chip and other building board manufacture
Wooden box and packing case making 
Coopering
Wooden furniture manufacture and repair
Spraying and polishing of wooden furniture 
Engineers pattern making
Joinery
Other wood and cork manufacture and repair

Total

Chemical Industries
Heavy chemicals
Fine and pharmaceutical chemicals
Other chemicals
Synthetic dyestuffs
Oil refining
Explosives
plastic material and man-made fibre production
Soap, etc
Paint and varnish
Coal gas
Coke oven operation
Gas and coke oven works by-product separation 
Patent fuel manufacture

Total 20 11,643

2 1,165
1 226

84
213

1 432
175

1 1,410
71

120
2 2,732

1,006

7 7,634

3 1,644
4 1,750
4 1,980

440
1 893

571
1,745

398
2 689

270
5 915

159
1 190

Wearing apparel
Tailoring
Other clothing
Hat-making and millinery
Footwear manufacture
Footwear repair

Total

Paper and printing trades
Paper making
Paper Staining and coating
Cardboard, paper box and fibre container manufacture
Bag making arid stationery
Printing arid bookbinding
Engraving

Total

811
1,426 

36 
773 
15

3,061

3,301
722

1,628
827

2,855
43

Sw

process

Food and allied trades
Flour milling 
Coarse ml JmS
Brrad. flourlonfectionery and biscuits 

Sugar confectionery
Food preserving
Milk Pressing 
Edible oils and fats 
Sugar refining 
Slaughter houses 
Other food processing 
Alcoholic drink ...
Non-alcoholic drink

Total

Fatal 
accidents

Total 
accidents

1 
1
1
2
1
2
1

1
4
5
1

23

182 
4,653 
1,921 
4,050 
1,788

374 
531 

1,435 
6,567 
3,591

819

26,826

Miscellaneous .
Electrical stations J
Plant using atomic reactors 4
Other use of radioactive materials
Tobacco

Manufacture and repair of articles made from 
leather (not otherwise specified) 1

Manufacture and repair of articles mainly of textile materials
(not otherwise specified))

Rubber ••••_.
Linoleum
Cloth coating . . n
Manufacture of articles from plastics (not otherwise specified) 2

FinTinstruments, jewellery, clocks and watches, other than 
high precision work . ,. . , . 4

Upholstery, making up of carpets and of household textiles 1 
Abrasives and synthetic industrial jewels
General assembly and packing (not otherwise specified) 1
Processes associated with agriculture 2
Match and firelighter manufacture
Water purification
Factory processes not Otherwise specified o

2,576 
456 
37 

668 
651

111

342
4,104

83
189 

3,881 
2,895

726
520
258
774
203

35
285

1,909

Total » 20-703

Total, all factory^processes 214 207,886

Process Fatal 
accidents

Total 
accidents

Construction processes under Section 127 of Factories
Act 1961

Building operations
Industrial buildings:

Construction 22 4,276
Maintenance 16 1,027
Demolition 6 183

Commercial and public building:
Construction 14 4,334
Maintenance 8 1,593
Demolition 103

Blocks of flats:
Construction 4 661
Maintenance 354
Demolition 16

Dwelling houses:
Construction 9 6,062
Maintenance 4 3,400
Demolition 113

Other building operations:
Construction 9 1,684

Maintenance 9 1,044
Demolition 2 96

Total 103 24,946

Works of engineering construction operations at:
Tunnelling, shift construction, etc 2 357
Dams and reservoirs (other than tunnelling) 1 143
Bridges, viaducts and aqueducts (other than tunnelling) 2 270
Pipe lines and sewers (other than tunnelling) 8 1,444
Docks, harbours and inland navigations 2 116
Waterworks and sewage works (other than tunnelling) 4 337
Work on steel and reinforced concrete structures 1 80
Sea defence and river works 1 127
Work on roads or airfields 10 2,562
Other works 4 1,485

Total 35 6,921

Total, all construction processes 138 31,867

Processes under section 125 of Factories Act 1961
Work at docks, wharves and quays (other than shipbuilding) 15 3,875
Work at inland warehouses 3 816

Total 18 4,691

GRAND TOTAL 370 244,444

Disabled people
Returns of Unemployed Disabled People at April 13, 
1978

Section 1 Males Females Total

Registered 52,967 7,625 60,592
Unregistered 55,349 13,859 69,208

Section 11 Males Females Total

Registered 8,507 1,623 10,130
Unregistered 3,184 879 4,063

Placings of Unemployed Disabled People from 
March 4, 1978 to April 7, 1978

Males Females Total

Registered Section 1 2,837 500 3,337
Disabled people Section 11 142 45 187

Unregistered* 
disabled people

Section 1 1,990 595 2,585

Total of placings 4,969 1,140 6,109

* Only registered disabled people are placed in sheltered (Section 11) employment.
Notes: (a) Section 1 classifies those disabled people suitable for ordinary or .open em­

ployment.
Section 11 classifies those disabled people unlikely to obtain employment 
other than under special or sheltered conditions.

(b) At April 17, 1978, the number of persons registered under the Disabled 
Persons (Employment) Act 1944 and 1958 was 494,877.

(c) Unregistered disabled people are those who satisfy the eligibility conditions 
for registration, but have chosen not to register under the Disabled Persons 
(Employment) Act 1944 (registration is voluntary).
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Unemployed minority group workers
The table below gives the figures, and location by region, of un­

employed minority group workers who are registered at employ­
ment offices and careers offices in Great Britain. The basis of the

count was explained in the July 1971 issue of Employment 
Gazette, when, for the first time, comprehensive figures were 
available.

Unemployed persons born in, or whose parent or parents were born in, certain countries of the Commonwealth- 
May 11, 1978

* The figures for East Africa relate to Kenya, Tanzania (formerly Tanganyika and 
Zanzibar) and Uganda.

The other Commonwealth countries in Africa (shown as Other Africa) include: 
Botswana; Gambia; Ghana; Lesotho; Malawi (formerly Nyasaland); Mauritius; Nigeria 
(Federation of); St. Helena, including Ascension Island and Tristan da Cunha; Seychelles; 
Sierra Leone; Rhodesia; Swaziland and Zambia (formerly Northern Rhodesia).

f The Commonwealth Countries in West Indies include: Bahamas; Barbados; Ber­
muda; Belize (Formerly British Honduras); British Virgin Islands; Cayman Islands; 
Guyana; Jamaica; Leeward Islands, (Antigua; (including Barbuda) and Montserrat); St 
Christopher (St Kitts)—Nevis and Anguilla; Trinidad and Tobago; Turks and Caicos 
Islands and Windward Islands (Dominica; Grenada; St Lucia and St Vincent).

South 
East

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

Yorks and 
Humber­
side

North 
West

§

North Wales Scotland Great 
Britain

Total (all listed countries):
Total expressed as percentage of all

22,652 366 947 11,121 4,494 4,056 4,509 437 336 440 49,358

persons unemployed 7-4 10 0-9 9-2 60 3-5 2-3 0-4 0-4 0-3 3-7

Area of origin
East Africans*

Males 2,058 37 43 630 711 119 317 19 24 26 3,984
Females 1,114 22 24 468 633 49 178 7 12 7 2^514

Other Africans
Males 1,473 4 36 127 97 80 215 23 15 22 2,092
Females 488 7 13 73 52 32 69 6 3 5 '748

West Indiesf
Males 6,848 60 390 2,172 422 494 467 29 36 5 10,923
Females 2,354 37 106 1,193 198 169 92 6 18 2 4,175

India
Males 2,844 43 104 2,037 1,166 670 1,011 72 35 90 8,072
Females 1,654 19 45 1,729 635 253 383 37 18 26 4'799

Pakistan
Males 1,190 89 105 1,780 334 1,694 1,220 161 75 171 6,819
Females 282 14 16 226 62 233 186 23 21 35 1,098

Bangladesh
Males 536 10 11 364 39 124 161 6 10 6 1,267
Females 38 — 2 20 10 10 6 — 5 1 92

Other Commonwealth 
territories!

Males 1,419 15 42 228 101 102 170 34 50 33 2,194
Females 354 9 10 74 34 27 34 14 14 11 581

Persons born in UK of parents 
from listed countries (in­
cluded in figures above)

Males 1,247 21 106 562 137 127 209 27 9 38 2,483
Females 633 17 39 448 94 84 75 17 8 23 1,438

TOTAL (all listed countries):
February 9, 1978 23,745 381 986 11,264 5,382 4,071 4,528 441 417 442 51,657
November 10, 1977 24,182 358 1,029 12,009 4,699 4,263 4,844 371 268 447 53,100
August 11, 1977 28,853 473 1.010 14,979 5,615 4,717 5,583 458 263 487 62,438
May 12, 1977 23,351 385 916 11,602 4,034 3,419 4,074 297 181 332 48,591
February 10, 1977 24,378 367 964 11,615 4,055 3,521 4,061 347 183 306 49,797

t Other Commonwealth territories include: British Antarctic Territory; British 
Solomon Islands Protectorate; Brunei; Sri Lanka (formerly Ceylon); Christmas Island 
(Indian Ocean); Cocos (Keeling) Island; Cook Islands; Falkland Islands; Fiji, Gilbert and 
Ellice Islands (including Phoenix, Line and Ocean Islands); Hong Kong; Malaysia; Nauru; 
New Guinea; New Hebrides Condominium; Niue Islands; Norfolk Islands; Papua;|Pitcairn 
Islands; Singapore; Tokelau Islands and Tonga.

§ Excludes figures for unemployed young persons in Liverpool which are not available.
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Questions in 
Parliament

A selection of Parliamentary questions put to Department of Employment ministers on matters of interest 
to readers of the Gazette between April 28 and June 6 is printed on these pages. The questions are 
arranged by subject matter, and the dates on which they were answered are given after each answer. An 
asterisk after the date denotes that the question was answered orally.

Operation of STEP
Mr James Dempsey (Coatbridge & 

Airdrie) asked the Secretary of State for 
Employment if he would take action to 
remedy the differences in the treatment 
arising from the regulations governing the 
operation of the Special Temporary Employ­
ment Programme which prohibit students 
leaving colleges of education from obtain­
ing employment opportunities because 
they have not been six months unemployed: 
and if he would make a statement.

Mr .Golding: The purpose pf the 
Special Temporary Employment Pro­
gramme (STEP) is to provide temporary 
jobs as an alternative to prolonged 
unemployment. The Government has 
decided that preference should be given 
to those aged 19-24 who have been 
unemployed for six months or more and 
to those aged 25 and over who have been 
unemployed for 12 months or more. 
Where no suitably qualified candidates 
are available, people who have been 
unemployed for shorter periods may be 
recruited. In addition to the 25,000 temp­
orary employment opportunities to be 
provided under the Special Temporary 
Employment Programme, there will be 
openings for up to 8,000 adults to act in a 
supervisory or managerial capacity in 
projects mounted under the Youth 
Opportunities Programme. (May 16)

Absenteeism
Mr lain Sproat (Aberdeen South) asked 

the Secretary of State for Employment if 
he would make a statement on what latest 
consultations his Department has had 
over levels of absenteeism.

Mr Grant: Advice and assistance for 
organisations facing difficulties of this 
kind are always available through the 
advisory services of the Department’s 
Work Research Unit and of ACAS. The 
Department of Employment is well aware 
that levels of absence cause difficulties 
in some organisations in some industries 
out it would be wrong to assume that the 
Problem is widespread throughout indus­
try generally. (June 6)

Department of Employment Ministers

Rt. Hon. Albert Booth M.P., Secretary of State

Harold Walker M.P., Minister of State

John Golding M.P., Parliamentary Under-Secretary of 
State

John Grant M.P., Parliamentary Under-Secretary of State

Notified vacancies
Mr Dafydd Wigley (Caernarvon) asked the Secretary of State for Employment, if he 

would publish a table showing the proportionate increase or decrease in the number of 
vacancies for jobs notified to (a) employment officers and (b) careers officers, between, 
April 1977 and April 1978 for England, Wales Scotland and Northern Ireland, respectively.

Mr Golding: The following table shows the numbers of vacancies notified to employ­
ment offices and careers offices and remaining unfilled at April 1977 and April 1978, and 
the percentage changes between the two dates:

Employment offices Careers offices

April 
1977

April 
1978

Percentage 
change

April 
1977

April 
1978

Percentage 
change

England 130,073 171,123 . +31-6 23,892 24,082 +0-8
Wales 6,652 8,830 + 32-7 569 448 -21-3
Scotland 17,129 22,330 + 30-4 937 894 —4-6
Northern Ireland 1,815 1,810 — 0-3 462 349 — 24-5

These figures relate only to vacancies notified to employment offices and careers 
offices and are not a measure of total vacancies. (May 12)

Mr Ralph Howell (North Norfolk) asked 
the Secretary of of State for Employment 
what was his latest estimate of the propor­
tion of total vacancies which were reported 
to the Employment Offices.

Mr Golding: I am informed by the Man­

power Services Commission that their 
staff conducted a special National Survey 
of Engagements and Vacancies in respect 
of the period April 7-July 8, 1977. This 
suggested that at that time just over a 
third of all vacancies were notified to 
Employment Offices. (May 4)
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Questions in Parliament_____________________________________

Training places and jobs supportJob Creation Scheme
Mr Clement Freud (Isle of Ely) asked the 

Secretary of State for Employment if he 
would make a statement on the achieve­
ments of the job creation scheme.

Mr Golding: I am informed by the Man­
power Services Commission that a total 
of 22,616 applications have been received 
for funding under the Job Creation 
Programme of which 15,299 have been 
approved providing up to 140,000 tempo­
rary jobs at an average gross cost of 
£1,600 each. The net cost per job after 
taking into account savings in unemploy­
ment and supplementary benefit and 
payments of tax and national insurance 
contributions is about £725.

It is estimated that by the end of the 
programme in December 1978 approx 
230,000 persons who otherwise would 
have been unemployed will have bene­
fited from the scheme. (June 6)

Future labour market
Mr David Price (Eastleigh) asked the 

Secretary of State for Employment, if, on 
the basis of current population trends and 
of current retirement policy, he would list 
the expected number of people retiring 
from the active labour market, and the 
number of young people joining the labour 
market, for each of the next 10 years; and 
what were the consequences in terms of 
job creation.

Mr Golding: I regret that information 
in the form requested is not available. 
Projections of school leavers available for 
numbers reaching normal retirement age 
and of the increase in the size of the 
labour force over the next five years were 
given in my reply to the hon member on 
14 February (Official Report, vol 944, no 60, 
Cols 134-137). In that reply I indicated 
that young people enter the labour force 
at times other than on leaving school and 
that people retire from work both before 
and after reaching the normal retirement 
age. Also, many join the labour force, 
and many leave it, for a variety of reasons, 
at other ages. No projections have been 
made of the total flows into and out of the 
labour force but it is estimated that the 
net increases in the size of the labour 
force in each of the five years to mid 1987 
are as follows:

(May 23)

Great Britain
Mid year to mid year Projected Increase in 

the Labour Force (000s)

1982-83 264
1983-84 255
1984-85 143
1985-86 143
1986-87 144

Mr John Moore (Croydon Central) asked the Secretary of State for Employment, what 
contribution he expected each of the various temporary employment and training measures 
to make in supporting a total of 400,000 jobs in March 1979.

Mr Golding: I would expect the various measures to be supporting by March 1979 
roughly the following numbers of jobs or training places:

Temporary Employment Subsidy (including 
(including the short-time working arrange­
ments for the textile, clothing and footwear 
industries)

Small Firms Employment Subsidy
Job Release
Youth Opportunities
Special Temporary Employment Programme
Special training measures

190,000 jobs
45,000 jobs
20,000 jobs

105,000 places
25,000 jobs
25,000 places

(May 3)

Companies’ manpower needs
Mr Max Madden (Sowerby) asked the 

Secretary of State for Employment, whether 
his department was considering the recent 
Manpower Commission Report findings 
which maintain that the future labour 
requirements of Great Britain’s largest 
companies will polarise either to highly 
technically qualified persons, or to unskilled 
persons.

Mr A Booth : The report to which 
my hon Friend is referring was under­
taken as part of the recent investigation 
of training for skills carried out for the 
Government and the Manpower Services 
Commission by a special Task Group 
including representatives of the Trades 
Union Congress, the Confederation of 
British Industry, the education service 
and Industrial Training Boards. The 
Group's proposals for a more systematic 
approach to meeting industry’s man­
power needs were published in December 
1977 and the Commission together with 
Industrial Training Boards and other 
training bodies is now implementing the 
Group's proposals. The Government have 
welcomed the MSC's general approach 
and agreed to make the necessary funds 
available. (May 15)

Apprenticeships and training 
boards

Mr Kenneth Lewis (Rutland and Stam­
ford) asked the Secretary of State for 
Employment, if he was satisfied that the

industrial training boards have sufficiently 
close co-operation with the Manpower 
Commission on apprenticeship training.

Mr Golding: I am informed by the Man­
power-Services Commission that their 
regular discussions with industrial train­
ing boards cover questions about appren­
ticeship training from time to time. The 
Commission is currently discussing with 
Boards how they will implement the 
proposals made in the report Training 
for skills—a programme for action, which 
includes recommendations about the 
planning and content of craft and tech­
nician training. (June 6)

Young people
Mr John Watkinson (West Gloucester­

shire asked the Secretary of State for 
Employment, how many people in the 
United Kingdom had benefited from the 
Training Services Agency special courses 
for young people in the United Kingdom 
since their inception.

Mr Golding: I am informed by the Man­
power Services Commission that separate 
training statistics for young people under 
19 have only been kept since January 1 
1976. Between January 1, 1'976 and 
December 31, 1977, the latest date for 
which figures are available, a total of 
32, 435 young people under 19 completed 
courses in Great Britain designed to help 
unemployed young people. In addition, 
it is estimated that, in the same period, 
over 6,000 young people started courses 
but did not complete them, some of these 
young people leaving to take up employ­
ment before the formal end of their course 
(May 17)
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_Questions in Parliament

Redundancies
Mr John Moore (Croydon Central) asked the Secretary of State for Employment, what 

iorp the estimated gross and net costs to public funds of: (a) redundancy payments and 
th} the guaranteed payments scheme, for the financial years 1977-78, 1978-79 and 1979-80.

Mr Golding: (a) The total cost to the Redundancy Fund of rebates to employers 
meeting their liabilities under the Redundancy Payments Act 1965 and payments 
direct to employees under Section 32 of the Act where the employer has failed to make 
a payment is estimated to be:

,Q77 78 £82:1 million Rebate £67-5 million
1’//70 Section 32 £14-6 million

.07070 £75-5 million Rebate £61-5 million
15/8/7 Section 32 £14-0 million

4979 80 £68-5 million Rebate £56 0 million
1979 80 Section 32 £12-5 million

(b) Guarantee payments due under section 22 of the Employment Protection Act 
1975 become a charge on public funds only where the employer is insolvent arid the 
employee is.entitled to be paid from the Redundancy Fund. The cost in 1977-78 is 
estimated to have been less than £6,000 and is not expected to be noticeably different 
in 1978-79 or 1979-80.

(c) The fund is maintained by contributions paid by employers as part of the National 
Insurance contribution. Some part of the payments made direct to employees may 
subsequently be recovered from employers or their liquidators or receivers. Such 
recoveries amounted to about £1 million in 1977/78 and may be of the same order in the 
next two years. (May 8)

Mr Douglas Henderson (East Aberdeenshire) asked the Secretary of State for Employ­
ment, how many redundancies had been notified to him in Scotland, England and Wales, 
respectively, for each month since the appropriate provisions of the Employment Protection 
Act came into operation.

Mr Golding: For each month from March 1976 to April 1978 proposed redundancies 
in all industries in Scotland:, England and Wales have been notified to my Department 
as follows:

* Owing to industrial action complete figures are not available here and could be calculated at disproportionate cost.

Scotland England Wales

March 1976 3,304 31,430 3,143
April 1976 8,920 41,932 4,548
May 1976 8,222 34,161 2,780
June 1976 ’ 5,942 42,505 2,855
July 1976 6,3'51 48,098 3,473
August 1976 4,189 39,937 1,655
September 1976 8,076 35,159 1,991
October 1976 7,243 45,300 4,540
November 1976 7,026 28,365* 2,781
December 1976 12,277 14,309* 2,758
January 1977 9,456 36,511 2,553
February 1977 5,353 41,262 3,529
March 1977 5,477 45,062 3,475
April 1977 10,483 37,068 3,300
May 1977 5,808 43,929 3,680
June 1977 10,601 46,380 5,919
July 1977 6,010 47,403 1,807
August 1977 6,577 33,646 1,750
September 1977 4,1.37 39,1.40 2,653
October 1977 7,202 34,785 3,020
November 1977 7,107 38,073 4,703
December 1977 6,223 38,569 2,786
January 1978 5,'547 38,772 2,948
February 1978 4,657 47,176 2,458
March 1978 6,636 47,794 2,991
April 1978 4,577 40,435 2,759

Total 177,401 1,017,201* 80,945

During the same period the total num­
ber of proposed redundancies which 
have been formally withdrawn is as 
follows:

* Owing to industrial action complete figures are not 
available here and could be calculated only at dispro­
portionate cost.

Scotland England Wales

55,655 323,765* 26,787

Workers’ safety representation
Mr Jeffrey Rooker (Birmingham Perry 

Barr) asked the Secretary of State for 
Employment if he was satisfied with the 
preparation being made for the implementa­
tion of the regulations concerning workers’ 
safety representation on October 1, 1978.

Mr Grant: ! am informed by the chair­
man of the Health and Safety Commission 
that responsibility for the implementation 
of these regulations rests with employers 
and the independent trade unions they 
recognise. While I am aware that many are 
preparing themselves for their implemen­
tation and some have already reached 
agreement, the Commission, My Rt Hon 
Friend and I have been encouraging 
those who have not yet started to do so 
immediately. (June 6)*

Health and safety codes of 
practice

Mr Michael Grylls (North West Surrey) 
asked the Secretary of State for Employ­
ment, if he would list all the codes of 
practice so far issued by the Health and 
Safety Commission; and what other codes 
of practice the Commission had in mind to 
issue in the near future.

Mr Grant: The chairman of the Health 
and Safety Commission informs me that 
so far the Commission have approved 
and issued one code of practice under the 
provisions of section 16 of.the Health arid 
Safety at Work etc Act 1974. This gives 
practical guidance about safety represen­
tatives.

Several other subjects are under 
consideration by the Commission for the 
possible issue of codes of practice. These 
include noise, vinyl chloride, carcinogenic 
substances, lead and time off for training 
of safety representatives. (May 15)
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Questions in Parliament---------- ---------------------------------------------------

Disabled people sheltered workshops

Mr Terry Walker (Kingswood) asked the 
Secretary of State for Employment, how 
much money had been allocated this year 
for the development of sheltered employ­
ment for disabled persons.

Mr Grant: The Department of Employ­
ment Vote for 1978/79 includes a total of 
£27,536,000 revenue and £4,284,000 capital 
provision intended to maintain and 
develop sheltered employment for 
severely disabled people in workshops 
operated by Remploy Ltd, local authori­
ties and voluntary undertakings. The 
local authorities and voluntary under­
takings themselves also contribute to 
the cost of operating the workshops. 
(May 10)

Mr John Ovendon (Gravesend): asked 
the Secretary of State for Employment, 
what measures he intended to take to 
reduce unemployment amongst disabled 
young people.

Mr Grant: I am informed by the Man­
power Services Commission that the 
measures previously announced to re­
duce unemployment among disabled 
people should benefit disabled young 
people equally. Specifically, considera­
tion is being given to developing special 
projects for disabled young people under 
the new special programmes which came 
into force in April. It is also intended to 
expand the work preparation courses and 
short assessment courses provided es­
pecially for disabled young people at 
Employment Rehabilitation Centres. (June 
6)*

Mr Lewis Carter-Jones (Eccles) asked 
the Secretary of State for Employment, 
what priority was given to sheltered work­
shops in respect of Government ordering 
by his department or any industries spon­
sored by it: whether he would accept the 
recent recommendations of the National 
Advisory Council for the Employment of 
Disabled People in this respect; and if he 
would make a statement.

Mr Grant: Mine is not a purchasing 
department, but I am responsible for 
sheltered employment policy. I welcome 
the recommendations of the NACEDP 
working party which reviewed the arrange­
ments under which sheltered workshops 
obtain business from the public sector.

An adequate supply of work at realistic 
prices is necessary if sheltered workshops 
are to provide suitable employment for 
severely disabled people and I have 
written to my colleagues asking that they 
give sympathetic consideration to the 
recommendations in the report. (May 24)

Mr David Price (Eastleigh) asked the 
Secretary of State for Employment how 
many disabled persons received help in 
1977 from the Manpower Services Com­
mission in order to get to work; and 
what was the averages mount of help given.

Mr Grant: I am informed by the Man­
power Services Commission that in 1977, 
210 applications were approved for help 
to be given with the cost of travel to 
work, at an average weekly amount of 
£10.20. (June 6)* 

Craft apprenticeships
Mr Roger Moate (Faversham) asked the 

Secretary of State for Employment, if he 
was satisfied with the scope of consultations 
With individual employers and represen­
tative bodies in the Review of Craft Appren­
ticeships in Engineering being undertaken 
by the Engineering Industry Training 
Board; and if he would make a statement.

Mr Golding: I am informed by the Man­
power Services Commission that the 
Engineering Industry Training Board 
consulted the appropriate employers' and 
employees' organisations and a number 
of education institutions during the 
course of the Board’s review of craft 
apprenticeships in engineering. The pro­
posals arising from this review were 
published in March 1978 and were widely 
distributed so that broader discussion 
and consideration could take place before

any decisions are taken. I am satisfied 
that the Board has taken all reasonable 
steps to ensure that the proposals are 
brought to the notice of those likely to be 
affected. (May 23)

Sponsorships
Mr Michael Brotherton (Louth) asked the 

Secretary of State for Employment, Whether 
applications from sponsors to the Special 
Temporary Employment Programme and 
the Work Experience scheme would be 
considered even though they did not have 
the written support of relevant trade unions.

Mr Golding: I am informed by the Man­
power Services Commission that applica­
tions under both programmes will be 
warmly welcomed from all suitable 
sponsors. Sponsors are, however, asked 
whether they have consulted with Trade 
Unions whose interests may be involved. 

The MSC and the Area Boards are 
naturally concerned that in such cases 
projects should have full trade union 
backing. (May 24)

Re-training women workers
Mrs Gwyneth Dunwoody (Crewe) asked 

the Secretary of State for Employment 
what plans for new schemes for the re­
training of women workers his department 
intended to put forward in order to benefit 
from the special funds available through 
the social fund of the European Economic 
Community.

Mr Golding: I am informed by the Man­
power Services Commission that grants 
from the social fund for training and 
retraining projects amounted to £70.8 
million in 1977, but in general these grants 
were for training available to both men 
and women. It is hoped that support for 
training on this basis will continue.

The UK and some other members of 
the EEC have agreed to take part in a 
survey to identify initiatives and measures 
aimed at achieving equal opportunities by 
way of vocational guidance and training. 
This will be completed later in the year. It 
may lead directly to further ESF applica­
tions in respect of training for women; 
additionally it will give a basis for a 
review of current policies in this field. 
(May 10)

Accidents at work
Mr Dafydd Wigley (Caernarvon) asked 

the Secretary of State for Employment, if 
he would publish a table showing for the 
most recent period available the number of 
accidents at work notified to Her Majesty s 
Inspectorate, per 1,000 man days worked, 
for England, Wales, Scotland and Northern 
Ireland, respectively.

Mr Grant: The chairman of the Health 
and Safety Commission informs me tha 
no information in the form required is 
available for England, Wales, Scotian 
and Northern Ireland separately.

Accidents are at present reported to 
the Health and Safety Executive under 
legislation passed before the Health a 
Safety at Work etc Act 1974 came in 
force and statistics collected by 
different enforcement authorities ° 
are not all on the same basis. No fi9 
are available related to man days worKea 
and only for certain sectors are re 
numbers of persons at risk availab e. 
Health and Safety at Work etc Act d 
not apply to Northern Ireland. (
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Monthly Statistics

Summary

Employment in production industries
The estimated total number of employees in employment in 

industries covered by the index of industrial production in 
Great Britain at mid-April 1978 was 9,054,600 (6,779,600 males 
and 2,275,000 females). The total included 7,161,700 (5,070,500 
males and 2,091,300 females) in manufacturing industries, and 
1,212,300 (1,110,400 males and 101,900 females) in construction.

The total in these production industries was 19,500 lower than 
that for March 1978 and 42,200 lower than in April 1977. The 
total in manufacturing industries was 14,300 lower than in March 
1978 and 23,000 lower than in April 1977. The number in con­
struction was 5,700 lower than in March 1978 and 13,800 lower 
than in April 1977. The seasonally adjusted index for the produc­
tion industries (av 1970 = 100) was 88-7 (88-8 at mid-March 
1978) and for manufacturing industries 87-9 (88-0 at mid­
March 1978).

Unemployment
The number of unemployed, excluding school-leavers in Great 

Britain on May 11, 1978 was 1,280,17,8. After adjustment for 
normal seasonal variations, the number was 1,306/800, repre­
senting 5-6 per cent of all employees, compared with 1,326,400 
in April 1978. In addition, there were 44,688 unemployed school­
leavers so that the total number unemployed was 1,324,866, a 
fall of 62,61.8 since April 1978. This total represents 5-7 per cent 
of all employees. Of the number unemployed in May 1978 
335,234 (25:3 per cent) has been on the register for up to eight 
weeks, 1.84,651 (13-9 per cent) for up to four weeks, and 96,095 
(7'3 per cent) for up to two weeks.

Vacancies
The number of vacancies notified to employment offices and 

remaining unfilled in Great Britain on May 5,1978 was 213,992; 
11,709 higher than on April 7,1978. After adjustment for normal 
seasonal variations, the number was 208,100, compared with 
02,000 in April 1978. The number of vacancies notified to 

careers offices and remaining unfilled in Great Britain Oh May 5, 
978 was'33,227; 7,803 higher than on April 7, 1978.

Temporarily stopped
The number of temporarily stopped workers registered in 

J ® t0 c^a*m benefits in Great Britain on May 11, 1978 was 
6«95, a fall of 4369 since April 13, 1978.

Overtime and short-time
In the week ended April 15, 1978 the estimated number of 

operatives working overtime in manufacturing industries, was 
1,849,900. This is about 35-7 per cent of all operatives. Each 
operative worked an average of 8-7 hours overtime during the 
week. The total number of hours of overtime worked, seasonally 
adjusted, was 16-27 millions (16-43 millions in March). In the 
same week the estimated number on short-time in these industries 
was 39,100 or about 0-8 per cent of all operatives, each losing 
12-8 hours on average.

Average earnings
In April 1978 the “new series” index of average earnings 

of employees in all industries in Great Britain was 12-5 per cent 
higher than in April 1977. The seasonally adjusted “older 
series” index for manufacturing and those other industries 
covered by the monthly enquiry before 1976 was 326-1 (January 
1970 = 100) compared with 314-8 in March 1978' and was 
15-0 per cent higher than in April 1977.

Basic rates of wages
At May 31, 1978, the index of basic weekly rates of wages 

of manual workers was 14-3 per cent higher than at May 31, 
1977. This increase reflects that normally-negotiated rates for 
engineering workers remained unchanged between February
1976 and April 1978. The index was 257-7 (July 31,1972 = 100).

An article on recent movements in these indices was published 
in the May 1978 Employment Gazette, page 584.

Index of retail prices
The index of retail prices for all items for May 16, 1978 was 

195-7 (January 15, 1974 = 100). This represents an increase of 
0-6 per cent on April 1978 (194-6) and of 7-7 per cent on May
1977 (181-7)).

Stoppages of work
The number of stoppages of work due to industrial disputes in 

the United Kingdom beginning in May which came to the 
notice of the Department of Employment was 158, involving 
approximately 60,600 workers. During the month approximately 
84,400 workers were involved in stoppages, including some 
which had continued from the previous month, and 414,000 
working days were lost, including 162,000 lost through stoppages 
which had continued from the previous month.
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Industrial analysis of employees in employment
The table below provides an industrial analysis of employees in 
employment in Great Britain for industries covered by the Index 
of Production at mid-April 1978, for the two preceding months 
and for April 1977.

The term employees in employment includes persons tem­
porarily laid off but still on employers’ payrolls and persons 
unable to work because of short-term sickness. Part-time workers 
are included and counted as full units.

For manufacturing industries, the returns rendered monthly 
by employers' under the Statistics of Trade Act, 1947 have been 
used to provide a ratio of change since June 1976. For the re­
maining industries in the table, estimates of monthly changes 
have been provided by the nationalised industries and govern­
ment departments concerned.

Employees in employment: Great Britain THOUSANDS

Industry (Standard Industrial 
Classification 1968)

Total, Index of Production I ndustriesfll

Total, all manufacturing industries^

Mining and quarrying
Coal mining

Food, drink and tobacco
Grain milling
Bread and flour confectionery
Biscuits
Bacon curing, meat and fish products
Milk and milk products
Sugar
Cocoa, chocolate and sugar confectionery

‘ Fruit and vegetable products
Animal and poultry foods
Vegetable and animal oils and fats
Food industries not elsewhere specified
Brewing and malting
Soft drinks
Other drinks industries
Tobacco

Coal and petroleum products
Coke ovens and manufactured fuel
Mineral oil refining
Lubricating oils and greases

Chemicals and allied industries
General chemicals
Pharmaceutical chemicals and preparations
Toilet preparations
Paint
Soap and detergents
Synthetic resins and plastics materials and syn­

thetic rubber
Dyestuffs and pigments
Fertilisers
Other chemical industries

Metal manufacture
Iron and steel (general)
Steel tubes
Iron castings etc.
Aluminium and aluminium alloys
Copper, brass and other copper alloys
Other base metals

Mechanical engineering
Agricultural machinery (except tractors) 
Metal-working machine tools 
Pumps, valves and compressors 
Industrial engines
Textile machinery and accessories
Construction and earth-moving equipment
Mechanical handling equipment
Office machinery
Other machinery
Industrial (including process) plant and steelwork 
Ordnance and small arms
Other mechanical engineering not elsewhere 

specified

Instrument engineering
Photographic and document copying equipment
Watches and clocks
Surgical instruments and appliances
Scientific and industrial instrumentsand systems

Electrical engineering
Electrical machinery
Insulated wires and cables
Telegraph and telephone apparatus and equipment 
Radio and electronic components
Broadcast receiving and sound reproducing 

equipment
Electronic computers
Radio, radar and electronic capital goods 
Electric appliances primarily for domestic use 
Other electrical goods

April 1978*February 1978*April 1977*Order

Total

9,054-6

7,161-7

174-4

342-0
293-9

428-8
135-4
730
23-3
26-9
16-9

466-6
226-8

48-7
76-4
50-3
42-3

147-1 
11-8 
11-8 
26-5 
97-0

51-1 
22-0 
11-1 
69-1

9266
29-7 
65-2 
84-8 
29-9
24-0 
43-1 
60-8 
22-3 

214-8 
156-1

21-6

50-3 
45-4 
94-0 
62-1 

117-5

740-3
133-7
43-7
65-5

128-2

36-7 
10-6 
18-6

7-4

6890 
21-2 
99-7 
42-0 

102-0
57- 4 
11-4 
71-5
58- 3 
26-1

7-2 
33-7 
68-9 
25-4 
33-7 
30-5

March 1978*
or MLH 
of SIC Males Females Total Males Females Total Males Females Total Males Females

6,812-0 2,284-8 9,096-8 6,804-7 2,280-5 9,085-2 6,795-0 2,279-0 9,074-1 6*779-6 :2,275-0

5,083-6 2,101-1 7,184-7 5,090-1 2,096-5 7,186-5 5,080-7 2,095-3 7,176-0 5,070-5 2,091-3

II 331-1 14 4 345 5 326-7 14 4 341-1 327-1 14 4 341-5 327-6 144
101 287-5 9-9 297-4 283-1 9-9 293-0 283-5 9-9 293-4 284-0 99

III 4143 2772 691-5 412-9 275-9 688-8 412-8 275-9 688-7 413-6 275-4
211 16-3 4-9 21-2 16-4 5-1 21-5 16-4 5-0 21-3 16-3 4-9
212 63-8 360 99-8 63-9 36-3 100-2 63-6 36-1 99-7 63-7 36-0
213 16-1 260 42-2 15-8 26-2 42-0 15-7 26-1 41-8 15-7 26-3
214 53-9 49-3 103-2 530 49-2 102-2 52-9 49-1 102-0 53-2 48-8
215 41 -7 15-2 56-9 41-1 14-9 56-0 41-5 15-2 56-6 41-9 15-5
216 8-7 3-0 11-7 8-5 2-9 11-4 8-5 2-9 11-4 8-5 2-9
217 32-0 37-9 69-9 33-1 38-8 71-9 33-0 38-6 71-6 32-9 38-6
218 28-1 31-4 59-4 28-2 31-8 60-0 28-1 31-9 60-0 27-5 30-8
219 21-7 5-1 26-7 21-4 4-8 26-2 21-3 4-8 26-1 21-3 4-8
221 5-6 1-4 7-0 5-7 1-4 7-1 5-7 1-4 7-1 5-7 1-4
229 19-9 14-7 34-5 19-8 13-9 33-8 19-9 14-0 33-9 20-0 13-7
231 55-4 12-9 68-3 55-7 13-0 68-7 55-8 13-1 68-8 55-8 13-0
232 16-7 9-8 26-6 15-7 8-6 24-3 15-8 8-6 24-3 16-2 9-3
239 19-9 12-7 32-7 20-2 13-0 33-1 20-1 13-1 33-2 20-4 13-3
240 14-5 17-0 31-5 14-6 16-1 30-7 14-6 16-1 30-7 14-5 16-0

IV 33 1 40 371 33-0 40 37-0 328 40 36-9 326 4-1
261 10-5 § 10-9 10-4 § 10-8 10-3 5 10-7 10-2 §
262 16-8 2-1 18-9 16-7 2-1 18-7 16-6 2-1 18-7 16-6 2-1
263 5-8 1-5 7-2 5-9 1-5 7-4 5-9 1-5 7-4 5-9 1-5

V 306-5 119-5 4260 306-6 121-7 428-3 306-3 122-3 428-6 306-1 122-7
271 112-7 21-6 134-3 113-7 22-0 135-8 113-6 22-1 135-7 113^4 22-1
272 40-0 30-8 70-8 40-6 31-9 72-5 40-8 32-0 72-8 40-9 32-1
273 8-6 14-4 23-0 8-7 14-2 22-9 8-6 14-4 23-0 8-6 14-7
274 19-3 7-2 26-5 19-6 7-3 26-8 19-6 7-3 26-9 19'5 7-4
275 11-0 6-3 17-3 10-4 6-6 17-0 10-4 6-5 16-9 ip-5 6-4

276 43-0 8-4 51-5 42-6 8-6 51-2 42-5 8-6 51-1 42-5 8-6
277 19-0 3-5 22-6 18-8 3-5 22-3 18-8 3-5 22-3 18-6 3-5
278 9-8 1-7 11-5 9-6 1-6 11-2 9-5 1-6 11-2 9-5 1-6
279 43-1 25-6 68-6 42-5 26-0 68-6 42-6 26-2 68-8 42-7 26-5

VI 422-5 540 476-5 418-6 53-4 472-1 416-3 53-4 469-7 413-2 53-4
311 215-7 19-4 235-2 211-0 19-9 230-9 209-5 19-9 229-4 207-1 19-7
312 44-5 6-8 51-4 42-9 6-8 49-7 42-5 6-8 49-3 420 6-8
313 67-8 7-4 75-2 69-8 6-9 76-7 69-5 6-9 76-4 69-5 6-9
321 42-5 7-8 50-4 43-0 7-7 50-6 42-8 7-6 50-5 42-8 7-6
322 34-2 8-3 42-5 34-1 8-2- 42-2 34-0 8-2 42-2 34-0 8*3
323 17-8 4-1 21-9 18-0 40 22-0 17-9 4-0 21 9 17-9 4-1

VII 780-4 143-2 923-6 783-8 145-4 929-2 783-1 145-0 928-1 782-2 144-4

331 25-6 3-9 29-6 25-9 4-1 30-0 25-9 4-2 30-1 25-6 ■^'1
332 55-0 9-0 64-1 55-9 9-4 65-3 56-1 9-3 65-4 55-8
333 68-8 14-4 83-2 70-3 14-7 84-9 70-3 14-6 85-0 70-2 14-6
334 25-6 4-0 29-6 25-7 4-2 29-9 25-6 4-2 29-8 25-7
335 20-8 3-9 24-7 20-4 3-7 24-1 20-3 3-7 24>0 20-5 3-5

336 38-5 4-5 43-0 38-8 4-5 43-3 38-7 4-5 43-1 38-6 4-5

337 51-6 8-1 59-8 53-1 8-4 61-5 52-7 8-2 61-0 52-4 8-4

338 16-6 6-8 23-4 15-9 6-5 22-4 15-9 6-5 22-4 15-8 6:5

339 178-1 35-4 213-4 178-9 36-0 214-9 179-1 35-9 215-0 179-1 35-7

341 141-9 16-8 158-7 139-0 17-1 156-1 138-5 17-0 155-6 139-1 1 /-v

342 17-1 4-4 21-5 17-5 4-4 21-7 17-3 4-4 21-6 17-3

349 140-7 31-9 172-6 142-7 32-4 175-1 142-6 32-5 175-1 142-2 32-2

VIII 95 5 53-0 148-5 961 52-9 149-0 955 52-8 148-3 948 52:3

351 8-9 3-2 12-1 9-0 3-2 12-2 8-9 3-1 120 8-8
352 5-5 6:2 11-7 5-5 6-5 12-0 5-5 6-4 11-9 5"^.
353 16-2 11-6 27-9 15-9 11-1 27-0 15-7 11-2 26-9 15-6
354 64-9 31-9 96-8 65-7 32-1 97-7 65-4 32-2 97-5 65-0

IX 464-9 2737 738-6 467-0 274-6 741-6 466-4 2750 741-4 4«57 274:5

361 101-9 33-1 134-9 1010 3-1 134-0 100-5 33-1 133-7 100-4
362 32-0 12-7 44-8 31-5 12-5 43-9 31-3 12-5 43-8 31-3 04*
363 43-3 24-4 67-7 41-3 24-6 65-9 41-2 24-7 65-9 41-2

64-7
364 63-1 66-5 129-7 63-5 650 128-5 63-4 65-0 128-4 63’5

365 24-9 27-3 52-2 24-7 26-6 51-3 24-5 26-3 50-8 24-2 26-1 
12*4

366 31 0 11-2 42-2 33-0 12-2 45-2 32-9 12-4 45-3 33-0
26*6

367 65-6 25-4 90-9 67-7 26-5 94-1 67-7 26-6 94-4 67-4
20-8

368 41-5 21-4 62-9 41-5 21-0 62-5 41-4 20-7 62-1 54*0
369 61-5 51-9 113-4 63-0 53-2 116 2 63-5 53-7 117-2 63’5

* See footnote* at end of table.
t Industries included in Index of Production, namely Orders ll-XXI of the Standard Industrial Classification (1968).
| Order III-XIX.
|| From February 1978 there has been a change in the method of estimating the construction figures. For further details see page 511 of the May 1978 issue of Employ
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67-9 11-4 79-4 67-8 11-5 79211-3 79-368067’6 10-9469

489 124-3

482
483

484
485
486

494
495
496
499

363-5
52-3

51 -2 
19-7

14-9
59-5
41-4

XVII
471
472
473
474
475
479

XIX
491
492
493

209-1 
75-2 
72-9
10- 3 
24-0
11- 9
14-8

XVIII 
481

210-7 
85-7 
11-7
4-2

18-0
4-1

74-5
12-5

Paper, printing and publishing
Paper and board
Packaging products of paper, board and associated 

materials
Manufactured stationery
Manufactures of paper and board not elsewhere 

specified
Printing and publishing of newspapers
Printing and publishing of periodicals
Other printing, publishing, bookbinding, 

engraving, etc.

Other manufacturing industries
Rubber
Linoleum, plastics floor-covering, leather cloth, etc.
Brushes and brooms
T°ys, games, children’s carriages and sports 

equipment
Miscellaneous stationers’ goods
Plastics products not elsewhere specified
Miscellaneous manufacturing industries

Bricks, pottery, glass, cement, etc.
Bricks, fireclay and refractory goods
Pottery 
Glass 
Cement
Abrasives and building materials, etc. not elsewhere 

specified J

Timber, furniture, etc.
Timber J
Furniture and upholstery
Bedding, etc. J
Shop and office fitting 
Wooden containers and baskets 
Miscellaneous wood and cork manufactures

Textiles
Production of man-made fibres
Spinning and doubling on the cotton and flax systems 
Weaving of cotton, linen and man-made fibres 
Woollen and worsted
Jute
Rope, twine and net
Hosiery and other knitted goods
Lace
Carpets
Narrow fabrics (not more than 30cm wide)
Made-up textiles
Textile finishing
Other textile industries

Leather, leather goods and fur
Leather (tanning and dressing) and fellmongery 
Leather goods 
Fur

Clothing and footwear
Weatherproof outerwear
Men’s and boys’ tailored outerwear 
Women’s and girls’ tai toured outerwear 
Overallsand men’s shirts, underwear, etc. 
Dresses, lingerie, infants’ wear, etc.
Hats,capsand millinery
Dress industries not elsewhere specified
Footwear

Industry (Standard Indu.trial
Classification 1W

Shipbuilding and marine engineering

V Wheeled tractor manufacturing 
vehicle manufacturing

Motorcycle, tricycle and pedal cycle manufacturing 
aOrnsoace equipment manufacturing and repairing 
l ocometives and railway track equipment 
Kailway carriages and wagons and trams

Metal goods not elsewhere specified
Engineers' small tools and gauges
Hand tools and implements
Cutlery, spoons, forks and plated tableware etc.
Bolts, nuts, screws, rivets, etc.
Wire and wire manufactures
Cans and metal boxes 
jewellery and precious metals
Metal industries not elsewhere specified

THOUSANDS

Order 
or MLH 
of SIC

April 1977* February 1978* March 1978* April 1978*

Males Females Total Males Females Total Males Females Total Males Females Total

X 162-2 12-9 175-1 162-0 13-1 175-1 161-6 13-1 174-7 161-3 13 0 174-2

XI 665-0' 91-6 756-5 675 7 938 769-5 675-0 93-6 768-6 672-5 92-9 765-4
380 33-2 2-6 35-8 33-4 2-7 36-1 33-2 2-6 35-8 32-9 2-6 35-5
381 414-7 57-1 471-8 426-0 58-8 484-8 425-9 58-6 484-5 423-8 58-0 481-8
382 10-2 3-0 13-2 10-4 3-3 13-8 10-5 3-5 14-0 10-1 3-4 13-5
383 166-2 26-5 192-7 164-3 26-8 191-1 163-9 26-6 190-6 164-3 26-7 191-0
384 17-0 1-1 18-0 17-2 10 18-2 17-1 10 18-2 17-0 1-0 18-0
385 23-7 1-2 25-0 24-3 1-2 25-5 24-3 1-2 25-6 24-3 1-2 25-5

XII 381-0 149-9 530-9 386-9 152-3 539-2 385-3 150-2 535-5 385-5 150-6 536-1
390 48-0 11-9 59-9 49-3 12-6 61-9 49-0 12-6 61-6 48-6 12-5 61-1
391 12-5 6-3 18-8 13-2 6-3 19-5 13-3 6-2 19-6 13-2 6-2 19-4
392 7-5 5-0 12-5 7-6 5-1 12-6 7’7 5-2 12-9 7-8 5-0 12-9
393 24-3 10-0 34-3 24-2 10-1 34-3 24-2 10-2 34-3 24-2 10-0 34-2
394 29-9 7-8 37-8 29-3 7-9 37-2 29-1 7-8 37-0 28-8 7’7 36-6
395 17-2 13-2 30-4 17-9 13-2 31-1 17-8 13-3 31-1 17-8 13-2 31 0
396 14-1 8-1 22-2 14-5 8-2 22-7 14-5 8-2 22-7 14-4 7’9 22-3
399 227-4 87-6 315-0 231 -0 88-8 319-8 229-6 86-7 316-3 230-6 88-1 318-8

XIII 264-3 219-2 483-5 257-0 212-6 469-6 255-6 212-7 468-3 254-1 210-6 464-7
411 28-1 4-7 32-8 26-6 4-2 30-8 26-6 4-2 30-7 26-3 4-2 30-5
412 29-1 22-1 51 -2 27-5 21-1 48-6 27-3 20-9 48-2 26-8 20-4 47-2
413 23-5 16-1 39-6 22-6 15-2 37-8 22-5 15-1 37-6 22-4 14-9 37-4
414 46-1 35-8 81-9 44-5 35-1 79-7 44-4 35-2 796 44-3 35-0 79-3
415 5-3 2-6 7-9 5-4 2-8 8-1 5-4 2-7 8-1 5-4 2-7 8-1
416 2-6 3-0 5-6 2-6 2-7 5-3 2-6 2-6 5-2 2-6 2-7 5-3
417 38-4 78-5 116-9 39-0 77-9 116-9 38-6 77-8 116-3 38-1 77-0 115-1
418 2-4 27 5-1 2-4 27 5-2 2-3 2-8 5-1 2-4 2-8 5-2
419 23-1 12-0 35-1 21-3 11-5 32-8 21-2 11-5 32-7 21-3 11-3 32-6
421 5-9 6-9 12-8 5-8 6-8 12-6 6-0 7-1 13-1 6-0 7-2 13-2
422 7’9 14-8 22-8 8-0 13-2 21-2 8-0 13-2 21-3 8-1 13-0 21-1
423 33-1 14-0 47-1 32-5 13-8 46-3 32-3 13-8 46-2 32-0 13-4 45-4
429 18-8 5-9 24-7 18-7 5-6 24-3 18-4 5-8 24-2 18-4 5-8 24-2

XIV 23-1 17-6 40-7 22-9 17-4 40-2 22-9 17-6 404 229 178 40-7
431 14-7 4-2 19-0 14-7 4-2 18-8 14-5 4-2 18-7 14-4 4-1 18-5
432 6-2 11-5 17-7 6-3 11-6 18-0 6-4 11-8 18-2 6-4 12-0 18-3
433 2-1 1-9 4-0 1-9 1-5 3-4 1-9 1-5 3-5 22 1-7 3-9

XV 89-3 283*0 372-4 87-8 277-5 365-3 87-7 277-6 365-3 87-7 276-6 364-3
441 3-5 14-6 18-1 3-6 14-4 18-0 3-6 14-4 18-0 3-7 14-4 18-1
442 16-5 56-2 72-6 15-2 54-7 69-9 15-2 54-7 69-9 15-2 54-9 70-0
443 10-8 30-1 40-9 10-3 27-9 38-2 10-4 28-6 39-0 10-2 27-9 38-1
444 5-8 31-9 37-6 5-5 31-7 37-2 5-6 31-2 36-8 5-6 31-2 36-8
445 13-0 79-8 92-8 13-1 78-8 92-0 13-1 79-0 92-0 13-2 78-8 92-0
446 1-5 3-3 4-8 1-4 3-4 4-8 1-4 3-5 4-9 1-4 3-5 4-9
449 5-8 25-3 31-1 5-8 24-3 30-1 5-8 24-1 30-1 5-9 23-8 297
450 32-6 42-0 74-5 32-8 42-3 75-1 32-6 42-2 74-8 32-4 42-2 74-6

XVI 198-1 61-1 259-3 199-4 62-5 261 9 198-9 624 261 3 198 8 625 261 2
461 36-6 4-2 40-7 35-3 4-1 39-4 35-2 4-1 39-3 35-1 4-1 39-2
462 30-4 29-3 49-7 31-1 30-2 61-2 31-0 30-0 61-1 31-0 29-9 61 -0
463 52-1 15-7 677 52-9 15-8 68-6 52-6 15-7 68-3 52-7 15-8 68-5
464 11-5 1-1 12-5 12-2 1-1 13-3 12-2 1-1 13-3 12-2 1-1 13-3

78-5

49-8 259-0 208-9 49-6 258-5 208-6 501 258-7 2076 50-1 257-7
11-6 86-7 75-5 11-8 87-3 75-1 11-7 86-8 75-3 11-8 87-1
16-8 89-8 73-0 17-0 90-0 72-9 17-2 90-1 72-8 17-1 89-9
9-7 20-0 9-9 9-0 18-9 100 9-1 19-0 9-9 9-2 19-1
3-9 27-9 24-1 4-1 28-2 24-4 4-3 28-6 23-2 4-3 27-5
3-6 15-5 11-7 3-4 15-1 11-6 3-4 15-0 11-6 3-4 15-0
4-2 19-0 14-8 4-2 19-0 14-6 4-4 19-0 14-9 4-3 19-1

170-3 533-8 362-1 173-6 535-7 362-6 173-6 536-2 362-8 173-5 536-3
10-6 63-0 51-8 10-4 62-3 52-0 10-6 62-6 51-8 10-4 62-2

30-0 81-2 50-7 29-0 79-8 50-6 28-9 79-6 50-7 28-9 79-6
15-7 35-4 19-8 16-0 35-7 19-7 16-0 35-7 19-8 16-1 35-9

9-3 24-2 14-8 9-6 24-5 14-9 9-6 24-5 14-9 9-6 24-5
16-9 76-4 59-1 17-3 76-3 59-4 17-3 767 59-2 17-3 76-5
19-0 60-4 41-2 19-6 60-8 41-1 19-6 60-7 41-2 19-9 61-1

68-9 193-2 124-7 71-7 196-4 125-0 71-6 196-5 125-1 71-4 196-5

121-1 331-8 209-4 116-0 325-4 209-3 116-1 325-4 209-1 116-9 325-9
25-3 111-0 86-0 24-4 110-4 85-8 24-4 110-3 85-5 24-4 109-9

2-7 14-5 11-4 2-7 14-1 11-4 2-6 14-0 11-3 2-6 14-0
4-8 9-0 4-0 4-6 8-7 4-0 4-6 8-6 4-0 4-6 8-6

26-0 43-9 17-4 23-8 41-2 17-3 23-7 41-0 17-2 24-1 41-2
4-2 8-3 4-1 4-1 8-2 4-1 4-1 8-2 4-1 4-1 8-2

45-8 1'20-3 74-7 45-4 120-1 75-0 45-4 120-4 75-0 45-5 120-5
12-3 24-7 11-7 11-0 22-7 11-7 11-3 23-0 11-9 11-6 23-4

Notes.- Although the estimates are given in hundreds, this does not imply that they are reliable to that degree of precision. They are shown in this way in order to give as much infor­
mation as is available about the extent of the change from one month to the next.

Estimates in these columns are subject to revision when the results of the June 1977 census of employment are available.

Construction 500 1,1242 101-9 1,226-1 1,116-4 101-9 1,218-3 1,116-1 101-9 1,218-0 1.110-4 101-9 1,212-3

Gas, electricity and water XXI 273-1 674 340-5 271-5 67-7 339-3 271-1 674 338-6 271-1 674 338-6
Gas 601 75-7 26-0 101-7 75-4 26-2 101-6 75-3 26-1 101-5 75-3 26-1 101-5
Electricity 602 144’0 33-2 177-2 142-3 33-5 175-9 142-0 33-3 175-3 142-0 33-3 175-3
Water 603 53-4 8-2 61-6 53-8 8-0 61-8 53-8 8-0 61-8 53-8 8-0 61 -8
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Overtime and short-time in manufacturing industries
In the week ended April 15, 1978 it is estimated that the 

total number of operatives working overtime in manufacturing 
industries was 1,849,900, or about 35-7 percent of all operatives, 
each working 8-7 hours on average.

In the same week, the estimated number on short-time was 
39,100 or 0-8 per cent of all operatives, each losing 12-8 hours on 
average.

The estimates are based on returns from a sample of employers. 
They are analysed by industry and by region in the table below.

All figures relate to operatives, that is they exclude administrative 
technical and clerical workers. Hours of overtime refer to hours 
of overtime actually worked in excess of normal hours The 
information about short-time relates to that arranged by the 
employer and does not include that lost because of sickness 
holidays or absenteeism. Operatives stood off by an employer 
for a whole week are assumed to have been on short-time for 
40 hours each.

Overtime and short-time worked by operatives in manufacturing industries—Great Britain: week ended 
April 15,1978
Industry OPERATIVES WORKING OPERATIVES ON SHORT-TIME

OVERTIME

working 
overtime

Number 
of 
opera­
tives

Per­
centage 
of all 
opera-

Hours of overtime 
worked

Total Average
(000’s) tives (000’s) per

(per opera-
cent) tive

Great Britain analysis by industry 
(Standard Industrial Classification 1968)

Food, drink and tobacco 1900 364 1,859-3 9-8
Food industries (211-229) 144-9 35-1 1,473-8 10-2
Drink industries (231-239) 39-5 45-5 349-8 8-8
Tobacco (240) 5-6 24-9 35-7 6-4

Coal and petroleum products 9-4 37-7 102-4 10-9

Chemical and allied industries 88 7 340 864-4 9-8
General chemicals (271) 92-6 35-4 309-1 10-4

Metal manufacture 137-8 39-2 1,272-2 9-2
Iron and steel (general) (311) 48-1 28-7 447-4 9-3
Other iron and steel (312-313) 51-4 52-0 469-6 9-1
Non-ferrous metals (321-313) 38-2 45-2 355-1 9-3

Mechanical engineering 305-0 49-7 2,459-4 8-1

Instrument engineering 29-1 31 7 213-0 7-3

Electrical engineering 156-8 32-7 1,224-9 7-8
Electrical machinery (361) 35-5 40-3 275-8 7-8

Shipbuilding and marine engineering 59-9 44 3 630-0 105

Vehicles 206-7 37-5 1,787-2 86
Motor vehicle manufacturing (381)
Aerospace equipment manufacturing and

150-0 39-6 1,359-8 9-1

repairing (383) 34-3 34-7 255-5 7-5

Metal goods not elsewhere specified 168-2 40-8 1,367-3 8 1

Textiles 96-3 254 826-7 86
Production of man-made fibres (411)
Spinning and weaving of cotton, flax, linen 

and man-made fibres (412-413)

9-1 39-4 92-8 10-2

15-4 21-0 126-4 8-2
Woollen and worsted (414) 22-9 34-1 222-3 9-7
Hosiery and other knitted goods (417) 10-5 10-9 62-7 60

Leather, leather goods and fur 7-0 21-1 58 4 8-3

Clothing and footwear 25-0 8-0 133-3 5 3
Clothing industries (441-449) 18-2 7-3 101 0 5-6
Footwear (450) 6-9 10-9 32-3 4-7

Bricks, pottery, glass, cement, etc 78-2 38-3 768-3 9-8

Timber, furniture, etc 74-4 37-6 565-1 76

Paper, printing and publishing 140-2 382 1,261-0 90
Paper and paper manufactures (481-484) 54-9 35-2 546-2 10-0
Printing and publishing (485-489) 85-4 40-5 714-8 8-4

Other manufacturing industries 771 30-8 681-0 8-8
Rubber (491) 26-8 32-2 237-2 8-9

Total, all manufacturing industries 1,849-9 35-7 16,073-9 8-7

Analysis by region
South East and East Anglia 535-6 39-1 4,622-4 8-6
South West 116-5 39-1 980-9 8-4
West Midlands 246-3 32-8 2,126-8 8-6
East Midlands 153-2 34-4 1,241-0 8 1
Yorkshire and Humberside 201-8 37-1 1,799-1 8-9
North West 263-4 352 2,313-7 8-8
North 110-0 33-2 1,018-5 9-3.
Wales 62-6 26-6 542-0 8-7
Scotland 160-5 34-7 1,429-6 8-9

Stood off for 
whole week

Working part of a week Total

Number Total Number Hours lost Number Per-
centage 
of allopera- of hours opera- Total Average opera- Total

tives 
(000’s)

lost 
(000’s)

tives 
(000’s)

(000’s) per 
opera-

tives
(000’s)

opera­
tives

(000’s) per 
opera-

tive 
working

(per 
cent)

tive on 
short-

part of 
the week

time

1-6 629 1-6 13-2 85 z 3-1 0-6 76-2 24-3
0-4 17-0 0-9 9-9 10-8 1-3 0-3 27-0 20-1
1-1 45-9 0-6 3-3 5-1 1-8 2-1 49-2 27-4
— — — — — — — —- —

— — — — — — — —

01 34 — — 0-1 __ 34 400
— — — — — — — — —
__ 0-9 44 39-1 8-8 4-5 1-3 40-0 90
—— — 1-8 15-8 9-0 1-8 1-1 15-8 9-0
— —— 2-1 18-5 8-9 2-1 2-1 18-5 8-9
— 09 06 4’8 7-8 06 0-7 5-6 9-0

02 8-1 10 7-0 7-0 1-2 0-2 15-1 12-6

— ' 0-5 — 0-3 11-7 —- — 0-8 20-2

0-1 4-6 0-9 13-7 15-8 io 0-2 18-3 18-6
— — 0-1 0-4 6-3 0-1 0-1 0-4 6-3

— 0-1 1-6 32-0 0-1 — 1-6 320

03 13-9 9-0 134-5 14-9 94 1-7 148-4 15-8
0-3 13-9 90 134-5 14-9 2-5 148-4 15-8

— — — — — — — — —

o-i 2-2 4’0 384 9-5 4-1 1-0 40-6 99

0-5 18-2 4.9 51-3 10-4 54 14 69-6 12-9
— — — — — — — • — —

__ 0-7 0-3 3-8 14-7 0-3 0-4 4-5 16-2
0-1 2-1 0’5 4’7 9-7 0’5 0-8 6-8 12-6
0-1 3-5 3-0 29-9 10’0 3-1 3-2 33-4 10-9

— 14 04 2/2 6’1 04 1-2 36 90

0-1 2-6 72 48-2 6-7 7-2 2-3 50-8 7-0
0-1 2-4 1-4 11-6 8-0 1-5 0-6 14-0 9-3
— 02 5-7 36-6 6-4 5-7 9-1 36-8 6-4

— 0-7 0-3 2-7 10-1 0-3 0-1 3-5 11-9

0-1 3-0 1-1 11-9 11-3 1-1 0-6 148 131

W 0-6 4-3 7-5 06 0-2 49 8-2
— 06 0-6 4-3 7-5 0-6 0-4 4-9
— — — ■— — — — —

—- 0-1 0’7 110’3... 15-2 0-7 0-3 10-4 15-4
0-5— — — — 10 — —

3-1 123-2 36-1 378-8 10-5 39-1 0-8 502-0 12-8
—-

0-2 90 3-8 31-6 8-2 4-1 0-3 40-6 100 
7-7 
9-5 
92 

121 
15-3 
11-4 
29-3 
227

—— — 18 13-4 7-7 18 06 13-4
0-2 60 7-9 70-0 89 80 11 76’0
0-4 14-6 5-2 37’6 71 5-6 1-3 51-6
0-2 7-7 4-4 47-5 10-9 4-6 0-8 55-2
0 2 9-3 7-2 104-3 14-5 74 1-0 113-6
0 1 46 2-5 24-7 10-6 26 0-8 29-3
0-4 16-2 0-5 10-2 20-6 0-9 04 26-5
1-4 55-7 2-8 40-1 14-2 4-2 0-9 95-8

Notes: Figures in brackets after the industrial headings show the Standard Industrial Classification minimum list numbers of the industries included. h jnfor-
Although the estimates are given in hundreds, this does not imply that they are reliable to that degree of precision. They are shown in this way in order to give as mucn 
mation as is available about the extent of the change from month to month.
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Unemployment on May II, 1978

Th? number unemployed, excluding schoolleavers, in Great 
on May 11, 1978, was 1,280,178, 50,600 less than on 

*n 1 13 1978 The seasonally adjusted figure was 1,306,800 (5-6 
r cent’ of employees). This figure fell by 19,600 between the 

April and May counts, and by an average of 14,500 per month 
between February and May. «««

Between April and May the number unemployed fell by 62,618.
Tbk change included a fall of 12,018 schoolleavers. The pro­
portions of the number unemployed, who on May 11, 1978 had 
been registered for up to 2, 4 and 8 weeks were 7-3 per cent, 13-9 
ner cent and 25-3 per cent respectively. The correspondmg 
Jroportions in April were 8-3 per cent, 15-8 per cent, and 26-6 
per cent respecitvely.

Total unemployed in Great Britain: duration analysis: 
May 11, 1978

Duration in weeks Males Females Total

One or less
Over 1, up to 2
Over 2, up to 3
Over 3, up to 4
Over 4, Up to 5
Over 5, up to 8
Over 8

33,464 
35,155 
32,177 
29,029 
26,919 
74,000 

726,705

13,194 
14,282 
13,930 
13,420 
12,672 
36,992 

262,927

46,658
49,437
46,107
42,449
39,591

110,992
989,632

Total 957,449 367,417 1,324,866

Regional analysis of unemployment: May 11,1978

E

£

£z
(/)

c 
< z

3

M0t z
3 
£

0>
*

w 
O

Unemployed, excluding school leavers
Acutal
Seasonally adjusted

Number
Percentage rates*

298,298

306,400
4-1

146,10S

148,900
39

School leavers (included in unemployed)
Males 3,182 1,553
Females 3,141 1,269

Unemployed
Total 304,621 148,927
Males 228,638 114,557
Females 75,983 34,370
Married femalesf 27,689 10,999

Percentage rates*
Total 4-0 39
Males 5-1 4-9
Females 2-5 2-2

Length of time on register 
Males

up to 2 weeks 19,190 9,662
over 2 and up to 4 weeks 17,250 8,979
over 4 and up to 8 weeks 26,810 13,377
oyer 8 weeks 165,388 82,539
Total 228,638 1'14,557

Females
up to 2 weeks 7,136 3,306
over 2 and up to 4 weeks 6,890 3,242
over 4 and up to 8 weeks 10,961 4,848
over 8 weeks 50,996 22,9/74
Total 75,983 34,370

students (excluded from unemployed)
t11l« 333 123
i-cmales 133 73

34,133 99,026 11:6,714 73,503 113,087 190,824 107,346 82,449 164,798 1,280,178 58,444 1,338,622

34,000
4-8

1101,800
6-3

120,400 
5-2

75,200 
4-8

116,100 
5-6

194,000
6-8

109,500 
8-1

84,000
7-9

168,400
7-6

1,306,800
5-6

59,600
10-9

1,366,400
57

466
438

1,315
1,410

1,845
2,601

927
1,036

2,082
2,277

4,240
4,120

2,387
2,376

2,046
2,350

3,600
2,849

22,090
22,598

2,137
1,363

24,227
23,961

35,037
26,154

8,883
3,577

1101,751
74,224
27,527
10,730

121,160
86,133 
35,027 
14,076

75,466
55,189
26,277

8,788

117,446
85,488
31,958
13,113

199,184
143,659

55,525
21,931

112,109
80,108 
32,001 
14,907

86,845
61,311
25,534
11,779

171,247
116,545

54,702
28,324

1,324,866
957,449
367,417
154,914

61,944
43,653
18*291
9,679

1,386,810 
1,001,102 

385,708 
164,593

5- 0
6- 1
3-3

6- 3
7- 7
4-3

5- 2
6- 1
3-9

4- 8
5- 8
3-3

5- 6
6- 7
4-0

7- 0
8- 5
4-9

8- 2
9- 5
6-2

8- 1
9- 2
6-4

7- 7
8- 9 
6-1

5- 7
6- 8
4-0

11-4
13-3

8-4

5-8
70
4-1

1,968
1,634
2,851

19,701 
26,154

4,766
4,554
7,420

57,484
74,224

5,700
5,523
8,585

66,325
86,133

3,584
3,328
5,920 

42,357 
55,189

6,122
5,624
9,106

64,636
85,488

8,252
8,406

14,286 
112,715 
143,659

5,039
4,466
7,910 

62,693 
80J08

5,742
3,382
6,175 

46,012 
61,311

8,256 
7,039 

11,856 
89,394 

116)545

68,619
61,206 

100,919 
726,705 
957,449 43*653 1,001,102

756
731

1,297
6,099
8,883

1,908
2,042
3,448

20,129
17,527

2,305
2,500
4,699

25,523
35,027

1,530
1,545
2,789

14,413
20,277

2,402
2,304
4,603

22,649
31,958

3,741
3,882
7,578

40,324
55,525

2,266
1,983
4,134

23,618
32,001

1,551
1,660
3,741 

18*582 
25,534

3,881
3,813
6,414-

40,594
54,702

27,476
27,350
49,664

262,927
367,417 18,291 385,708

4 
7

1 70
38

18
16

4
— —

— 166
90

596
339

114
106

710
445

Numbers unemployed exPressed “ a percentage of the estimated total number of employees (employed,and unemployed) at mid-1976.
J Hgur^for"Northern Ireland (and therefore the United Kingdom) showing the length of time on the register are available only quarterly in respect of March, June, September and 

December.



Industrial analysis of unemployed people at May 11, 1978 (continued)
Industrial analysis of unemployed people at May 11, 1978

NUMBERS UNEMPLOYED^Standard Industrial Classification 1968)
Industry v*

UNITED KINGDOMGREAT BRITAINIndustry (Standard Industrial Classification 1968) NUMBERS UNEMPLOYED
Females TotalMalesTotalFemalesMalesGREAT BRITAIN UNITED KINGDOM

TotalMales Females Males Females Total

Total, all industries and services 957,449 367,417 1,324,866 1,001,102 385,708

Total, index of production industries 455,877 550,890 478,96595,013 100,522

Total, manufacturing industries 243,569 333,668 251,65990,099 95,339

201,290

24,087
20,332

657 
3,098

1*386,810

579,487

346,998

27,701
16,587

1,585
4,681
2,131
1,412
1,305

2,081
301

1,589
191

5,528
575 

1,230
308 
326 
571 
516 

2,002

5,617 
862 
105 
179

1,627 
172 

1,944 
728

11,992 
2,360 
1,986 

454 
699 

1,529 
1,157 
3,807

2,004
414 
707 
436 
141
99 

207

8,833
2,860
4,640
1,333

22,366
19,458

790
376 

1,093
649

27,647
3,807
1,747
3,783
4,509
2,362
1,210 
2,038 
3,625 
4,566

9,535
8,683

852

37,958 
1,068 
2,001 
2,452 

843 
1,371 

751 
1,946 
1,466

11,259 
6,894 

481
7,426

16,684
5,273
2,165
1,163
1,313

853
2,828

464 
419 

2,206

4,350
471
769 
976 

2,314

11,509 
3,664 
4,752 

592 
870 
716 
915

11,767 
2,322 
1,922 

448 
690 

1,486 
1,150 
3,749

1,953
406
684
429
137 
98

199

13,462 
4,070 
5,436 
1,021 
1,007 

814 
1,114

17,295 
2,897 
3,152 

756 
1,016 
2,057 
1,666 
5,751

18,028 
4,310 

616 
383

3,148 
416 

7,299 
1,856

11,856 
3,780 
4,929 

604 
889 
724 
930

12,944 
3,807 

515 
215 

1,530 
250 

5,471 
1,156

5,761
593 

1,337
313
335
608
528 

2,047

5,754 
927 
106 
187

1,628 
173

1,984 
749

13,860 
4,194 
5,636 
1,040 
1,030 

823 
1,137

17,753 
2,953 
3,323 

767 
1,034 
2,137 
1,685 
5,854

60,218
6,552 

10,584 
14,398

1,551
5,406 
3,013 
2,333 

10,876
5,505

12,411
3,448 

511 
204 

1,521
244

5,355 
1,128

18,698
4,734 

621 
402

3,158 
423 

7,455 
1,905

20,634
16,946

625 
3,063

3,453
3,386

32
35

3,529
3,458

33
38

20,157
641 

13,562
912

4,202
385
455

46,242
933 

11,249 
2,265 
7,882 
2,624 
1,566 
3,068
4.449 
2,059

485 
1,711 
2,387
2.450 
1,491 
1,623

25,963
22,048

698 
3,217

26,368 
1,552 

809 
429

1,005 
1,323 

617 
686 

19,947

17,054
1,202 
2,122 
1,585 
3,525 

712
325

1,821 
124 

1,381 
422 
700

2,303 
832

1,967
1,152 

648 
167

6,158 
313 

1,361 
891 
459

1,142 
120 
352 

1,520

9,884 
2,698 
1,403 
2,743 

327 
2,713

6,996
325 
211 
272 
236 
307 
380 
360

4,905

10,518 
461 
949 
784

1,627 
265 
197

3,080 
93

617
326 
857

1,058
204

1,032 
247 
680 
105

16,266 
685 

3,682 
2,177 
2,420 
4,623 

226 
958 

1,495

1,986 
196 
793 
692 
52 

253

26,682 
1,603 

821 
434

1,012
1,335 

627 
694 

20,156

18,555
1,464 
2,621 
1,743 
3,569 

715 
376

1,983 
126

1,469 
441 
742

2 456 
850

2,018
1,191 

659 
168

6,433 
319

1,414 
897 
570

1,189 
125 
364 

1,555

10,336 
2,799 
1,429 
2,842 

341 
2,925

22,434
18,590 

665 
3,179

33,740 
1,932 
1,032 

711
1,249 
1,646 
1,014 
1,058 

25,098

30,309 
2,014 
3,872 
2,692 
5,255 

982 
598

5,307 
222

2,139 
797

1,767 
3,604 
1,060

3,072 
1,445 
1,350

277

24,650 
1,023 
5,443 
3,106 
3,972 
6,210 

368 
1,398 
3,130

12,381 
3,002 
2,245 
3,548 

394 
3,192

137,944 
14,238 

950 
14,479 
31,717 
61,221

5,446 
9,893

28,840 
6,757 
4,951 
2,251 
3,203 
1,424 
9,968 

286

7,058 
329 
211 
277 
237 
311 
387 
364 

4,942

11,754 
550

1,251 
949

1,686 
267 
222

3,324 
96

670 
356 

1,025 
1,148

210

1,054 
254 
691 
109

18,217 
704 

4,029 
2,209 
3,402 
5,021 

243 
1,034 
1,575

2,045 
203 
816 
706 

53 
267

33,364 
1,877 
1,020 

701 
1,241 
1,630

997 
1,046

24,852

27,572 
1,663 
3,071 
2,369 
5,152

977
522 

4.901
217

1.998 
748

1,557 
3,361 
1,036

2.999 
1,399
I, 328

272

22,424
998 

5,043 
3,068 
2,879 
5,765

346 
1,310 
3,015

II, 870 
2,894 
2,196 
3,435.

379 
2,966

Agriculture, forestry, fishing
Agriculture and horticulture 
Forestry
Fishing

Timber, furniture, etc.
Timber
Furniture and upholstery
Bedding, etc.
Shop and office fitting
Wooden containers and baskets
Miscellaneous wood and cork manufactures

Mining and quarrying
Coal mining
Stone and slate quarrying and mining 
Chalk, clay, sand and gravel extraction 
Petroleum and natural gas 
Other mining and quarrying

Food, drink and tobacco
Grain milling
Bread and flour confectionery
Biscuits
Bacon curing, meat and fish products 
Milk and milk products
Sugar
Cocoa, chocolate and sugar confectionery 
Fruit and vegetable products
Animal and poultry foods 
Vegetable and animal oils and fats 
Food industries not elsewhere specified 
Brewing and malting 
Soft drinks
Other drink industries 
Tobacco

Metal manufacture
Iron and steel (general)
Steel tubes
Iron castings, etc
Aluminium and aluminium alloys 
Copper, brass and other copper alloys 
Other base metals

Vehicles
Wheeled tractor manufacturing
Motor vehicle manufacturing
Motor cycle, tricycle and pedal cycle manufacturing 
Aerospace equipment manufacturing and repairing 
Locomotives and railway track equipment 
Railway carriages and wagons and trams

Paper, printing and publishing
Paper and board
Packaging products of paper, board and associated materials
Manufactured stationery
Manufactures of paper and board not elsewhere specified
Printing, publishing of newspapers
Printing, publishing of periodicals
Other printing, publishing, bookbinding, engraving, etc.

Other manufacturing industries
Rubber
Linoleum, plastics floor-covering, leathercloth, etc.
Brushes and brooms
Toys, games, children’s carriages, and sports equipment
Miscellaneous stationers’ goods
Plastics products not elsewhere specified
Miscellaneous manufacturing industries

Construction

Coal and petroleum products
Coke ovens and manufactured fuel
Mineral oil refining
Lubricating oils and greases

Chemicals and allied industries
General chemicals
Pharmaceutical chemicals and preparations
Toilet preparations
Paint
Soap and detergents
Synthetic resins and plastics materials and synthetic rubber
Dyestuffs and pigments
Fertilizers
Other chemical industries

Mechanical engineering
Agricultural machinery (excluding tractors)
Metal-working machine tools
Pumps, valves and compressors
Industrial engines
Textile machinery and accessories
Construction and earth-moving equipment
Mechanical handling equipment
Office machinery
Other machinery
Industrial (including process) plant and steelwork
Ordnance and small arms
Other mechanical engineering not elsewhere specified

Instrument engineering
Photographic and document copying equipment
Watches and clocks
Surgical instruments and appliances
Scientific and industrial instruments and systems

Electrical engineering
Electrical machinery
Insulated wires and cables
Telegraph and telephone apparatus and equipment
Radio and electrical components
Broadcast receiving and sound reproducing equipment
Electronic computers
Radio, radar and electronic capital goods 
Electric appliances primarily for domestic use
Other electrical goods

Shipbuilding and marine engineering
Shipbuilding and ship repairing
Marine engineering
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Metal goods not elsewhere specified
Engineers’ small tools and gauges
Hand tools and implements
Cutlery, spoons, forks and plated tableware, etc
Bolts, nuts, screws, rivets, etc.
Wire and wire manufactures
Cans and metal boxes
jewellery and precious metals
Metal industries not elsewhere specified

^Production of man-made fibres
Sinning and doubling on the cotton and f ax systems
Weaving of cotton, linen and man-made fibres
Woollen and worsted
Jute j .
Rope, twine and net
Hosiery and other knitted goods
Lace

Narrow fabrics (not more than 30 cm wide)
Made-up textiles
Textile finishing
Other textile industries

Leather, leather goods and fur
Leather (tanning and dressing) arid fellmongery
Leather goods
Fur

Clothing and footwear
Weatherproof outerwear
Men’s and boys’ tailored outerwear
Women’s and girls’ tailored outerwear
Overalls and men’s shirts, underwear, etc.
Dresses, lingerie, infants’ wear, etc.
Hats, capsand millinery
Dress industries not elsewhere specified
Footwear

Bricks, pottery, glass, cement, etc.
Bricks, fireclay and refractory goods
Pottery
Glass
Cement , . .
Abrasives and building materials, etc. not elsewhere specified

Gas, electricity and water
Gas
Electricity
Water supply

Transport and communication
Railways
Road passenger transport
Road haulage contracting for general hire or reward
Other road haulage
Sea transport
Port and inland water transport
Air transport
Postal services and telecommunications
Miscellaneous transport services and storage

Distributive trades
Wholesale distribution of food and drink
YVnolesale distribution of petroleum products
p wholesale distribution

etail distribution of food arid drink
q hpr retail distribution

ealing in coal, builders’ materials, grain and agricultural 
aung m other industrial materials and machinery

n?»5ance’ banking, finance and business services
Insurance
Banking and bill discounting

her financial institutions
Ar?JLe^y.ownirig and managing, etc.
Otis rttS,Pg an<i market research
SJr fu?Lness services

ral offices not allocable elsewhere

21,785 340 22,125 22,022 344
19,263 189 19,452 19,269 189

579 31 610 757 33
331 14 345 362 14

1,015 72 1,087 1,021 72
597 34 631 613 36

29,902 14,069 43,971 31,398 14,844
727 151 878 770 163

8,288 2,445 10,733 8,709 2,540
1,087 1,153 2,240 1,098 1,167
4,635 2,677 7,312 5,003 2,879
1,811 568 2,379 1,996 628
1,346 216 1,562 1,349 217
1,661 1,380 3,041 1,673 1,395
2,170 2,153 4,323 2,241 2,208
1,554 340 1,894 1,679 380

400 80 480 405 80
1,007 680 1,687 1,016 695
1,939 373 2,312 1,998 389
1,804 541 2,345 1,892 558

762 709 1,471 778 713
711 603 1,314 791 832

1,859 198 2,057 1,880 201
286 14 300 287 14

1,404 163 1,567 1,423 166
169 21 190 170 21

12,190 4,267 16,457 12,380 4,304
4,318 907 5,225 4,359 914
1,318 811 2,129 1,342 823

447 709 1,156 452 71:1
1,059 232 1,291 1,077 236

567 279 846 573 280
2,261 526 2,787 2,298 530

404 56 460 408 56
335 41 376 378 41

1,481 706 2,187 1,493 713

25,538 2,004 27,542 25,680 2,021
15,650 877 16,527 15,705 882
1,430 145 1,575 1,439 146
4,259 375 4,634 4,302 379
1,831 289 2,120 1,841 290
1,246 148 1,394 1,262 150
1,122 170 1,292 1,131 174

31,909 5,006 36,915 32,811 5,1:47
916 125 1,041 937 131

1,723 253 1,976 1,747 254
2,025 398 2,423 2,045 407

712 115 827 724 119
988 167 1,155 1,179 192
648 75 723 674 77

1,693 212 1,905 1,730 216
1,004 379 1,383 1,062 404
9,302 1,666 10,968 9,562 1,697
6,346 450 6,796 6,432 462

356 108 464 372 109
6,196 1,058 7,254 6,347 1,079

2,708 1,659 4,367 2,792 1,738
351 117 468 352 119
283 483 766 285 484
511 342 853 570 406

1,563 717 2,280 1,585 729

16,496 10,302 26,798 16,984 10,663
2,832 914 3,746 2,878 929
1,238 405 1,643 1,311 436
2,041 1,541 3,582 2,098 1,685
2,278 2,121 4,399 2,357 2,152
1,116 1,133 2,249 1,179 1,183

748 411 1,159 787 423
1,386 632 2,018 1,400 638
2,283 1,222 3,505 2,367 1,258
2,574 1,923 4,497 2,607 1,959

8,631 339 8,970 9*171 364
7,835 299 8,134 8,359 324

796 40 836 812 40

17*218 2,359 19,577 17,747 2,410
601 37 638 603 38

11,694 1,657 13,351 11,884 1,678
737 172 909 740 172

3,420 423 3,843 3,751 451
344 40 384 345 40
422 30 452 424 31

supplies

183,048 3,432 186,480 197,646 3,644

7,475 1,142 8,617 7,638 1,195
2,367 448 2,815 2,407 453
3,915 566 4,481 4,026 614
1,193 128 1,321 1,205 128

51,523 6,896 58,419 53,083 7,135
5,868 596 6,464 5,948 604
8,976 1,318 10,294 9,249 1,335

13,245 596 13,841 13,773 625
1,351 132 1,483 1,414 137
4,819 419 5,238 4,975 431
2,763 144 2,907 2,868 145
1,846 448 2,294 1,870 463
8,598 1,912 10,510 8,848 2,028
4,057 1,331 5,388 4,138 1,367

77*694 54,986 132,680 80,581 57,363
10,302 3,109 13,411 10,929 3,309

766 163 929 783 167
9,688 4,345 14,033 9,982 4,497

16,350 14,168 30,518 / 16,933 14,784
27,796 31,329 59,125 28,578 32,643
4,288 817 5,105 4,584 862
8,504 1,055 9,5'59 8,792 1,101

17,917 10,209 28,126 18,274 10,566
4,346 2,224 6,570 4,428 2,329
2,928 1,879 4,807 2,967 1,984
1,193 995 2,188 1,209 1,042
2,175 924 3,099 2,236 967

840 569 1,409 849 575
6,252 3,518 9,770 6.399 3,569

183 100 283 186 100
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Industrial analysis of unemployed people at May 11, 1978 (continued)

Industry (Standard Industrial Classification 1968) NUMBERS UNEMPLOYED

GREAT BRITAIN UNITED KINGDOM

Professional and scientific services
Accountancy services
Educational services
Legal services
Medical and dental services
Religious organisations
Research and development services
Other professional and scientific services

Miscellaneous services
Cinemas, theatres, radio, etc.
Sport and other recreations
Betting and gambling
Hotels and other residential establishments
Restaurants, cafes, snack bars
Public houses
Clubs
Catering contractors
Hairdressing and manicure
Private domestic service
Laundries
Dry cleaning, job dyeing, carpet beating, etc.
Motor repairers, distributors, garages and filling stations
Repair of boots and shoes
Other services

Public administration and defence
National government service
Local government service

Ex-service personnel not classified by industry

Other persons not classified by industry

25,586 28,496 54,082
922 754 1,676

12,299 10,135 22,434
856 1,596 2,452

7,788 14,394 22,182
490 204 694
829 309 1,138

2,402 1,104 3,506

83,785 53,031 136,816
6,401 2,799 9,200
4,002 1,602 5,604
3,214 2,128 5,342

20,324 15,708 36,032
5,774 5,610 11,384
5,416 3,547 8,963
2,890 1,394 4,284
1,710 1,458 3,168
1,251 3,970 5,221
1,032 2,793 3,825
1,763 2,076 3,839

532 576 1,108
16,417 3,949 20,366

234 75 309
12,825 5,346 18,171

57,704 18,477 76,181
21,542 7,705 29,247
36,162 10,772 46,934

3,911 490 4,401

162,818 96,366 259,184

Males Females Total

26,439 30,564
940 794

12,785 10,795
868 1,680

8,078 15,614
503 214
832 311

2,433 1,156

86,104 54,788
6,473 2,831
4,092 1,637
3,346 2,171

20,692 16,109
5,867 5,845
5,821 3,651
2,951 1,407
1,735 1,501
1,265 4,120
1,058 2,981
1,807 2,149

543 620
17,041 4,080

240 77
13,173 5,609

60,714
23,264
37,450

3,992

170,516

19,667
8,518 

11,149

493 

101,081

57,003
1,734

23,580
2,548

23,692
717

1,143
3,589

140,892 
9,304 
5,729 
5,517 

36,801 
11,712 
9,472 
4,358
3,236 
5,385 
4,039 
3,956 
1,163 

21,121
317 

18,782

80,381
31,782
48,599

4,485

271,597

Area statistics of unemployment
, <■ Ilyina table shows the numbers unemployed in the assisted areas, certain local areas and counties, together with their percent- 

See “position of the listed teas changed from April 14,1977. A full descript™ of the assistedI areas 
ag\ ! were Jrior to April 14 is given on page 1021 of the November 1974 issue of the Gazette and an article on page 578 of the 
June197? issue of Employment Gazette describes the changes which took effect on April 14.

i inemoloyment in development areas, special development areas, intermediate areas, counties and certain 
local areas at May 11,1978_______________________ _________________ __________________ ____________________

___-----------------------——————- - ” Males Females Total Percentage
Males Females Total Percentage rate

LOCAL AREAS (by region)

development areas

DEVELOPMENT AREAS!

South Western DA 12,032 4,355 16,387 9-8

Hull and Grimsby DA 15,491 4,498 19,989 77

Whitby and Scarborough DA 1,770 536 2,306 7-5

Merseyside SDA 57,330 23,502 80,832 10-7

Northern DA 80,108 32,001 112,109 82

North East SDA 55,852 20,839 76,691 9-2

West Cumberland SDA 2,687 1,770 4,457 75

Welsh DA 53,063 22,145 75,208 8-2

North West Wales SDA 3,984 1,554 5,538 10*5

South Wales SDA 12,857 6,552 19,409 8*5

Scottish DA 113,634 53,500 167,134 80

Dundee and Arbroath SDA 5,972 2,906 8,878 8-3

Girvan SDA 369 135 504 11*9

Glenrothes SDA 664 536 1,200'I
6*9

Leven and Methil SDA 1,036 387
1,423 fl

Livington SDA 805 668 1,473 8*7

West Central Scotland SDA 62.917 28,333 91,250 9*3

Total all Development 
Areas 333,428 140,537 473,965 85

Of which, Special 
Development Areas 204,473 87,182 291,655 9-5

Northern Ireland 43,653 18,291 61,944 11*4

INTERMEDIATE AREAS!

South Western 7,010 3,258 10,268 81

Oswestry 657 214 871 6-5

High Peak 978 366 1,344 3*1

North Lincolnshire 2,489 843 3,332 85

North Midlands 6,643 2,269 8,912 48

Yorks and Humberside 68,227 26,924 95,151 5*3

North West 86,329 32,023 118,352 ST

North Wales 2,897 1,022 3,919 9*8

South East Wales 5,351 2,367 7,718 7*2

Aberdeen 2,911 1,202 4,113 3*3

Total all intermediate areas 183,492 70,488 253,980 5-6

South East
♦Aidershot 980 403 1,383 2-9
Aylesbury 768 361 1,129 2-6
Basingstoke 1,129 442 1,571 3-4
Bedford 1,625 839 2,464 3-4

♦Braintree 956 478 1,434 4-0
♦Brighton 6,956 1,983 8,939 6-6
♦Canterbury 1,738 602 2,340 6-0
♦Chatham 3,579 1,716 5,295 6-2
♦Chelmsford 1,613 698 2,311 3-4
♦Chichester 1,842 635 2,477 5-2
♦Colchester 1,854 836 2,690 4-7
♦Crawley 2,576 838 3,414 2-3
♦Eastbourne 1,452 299 1,751 4-3
♦Gravesend 2,562 946 3,508 4-8
♦Guildford 1,224 325 1,549 2-4
‘Harlow 1,850 784 2,634 3-9
’Hastings 2,294 688 2,982 6-9
‘Hertford 509 168 677 1-8
‘High Wycombe 1,475 430 1,905 2-1
Letchworth 983 398 1,381 3-1

♦Luton
Maidstone 

♦Newport (loW) 
♦Oxford 
♦Portsmouth 
♦Ramsgate 
♦Reading 
♦Slough 
♦Southampton 
♦Southend-on-sea 
♦St Albans
Stevenage 

♦Tunbridge Wells 
♦Watford 
♦Weybridge 
♦Worthing

East Anglia 
Cambridge 
Great Yarmouth 
♦Ipswich
Lowestoft 

♦Norwich
Peterborough

South West
Bath 

♦Bournemouth 
♦Bristol
Cheltenham 

♦Exeter
Gloucester 

♦Plymouth 
♦Salisbury 
Swindon 
Taunton 

♦Torbay 
♦West Wiltshire 
♦Yeovil

West Midlands 
♦Birmingham
Burton-upon-T rent 
Cannock 

♦Coventry 
♦Dudley 
Hereford

♦Kidderminster 
Leamington 

♦Oaken gates 
Redditch 
Rugby 
Shrewsbury 

♦Stafford 
♦Stoke-on-T rent 
♦Tam worth 
♦Walsall 
♦West Bromwich 
♦Wolverhampton 
♦Worcester

East Midlands 
♦Chesterfield
Coalville 
Corby 
Derby 
Kettering 
Leicester 
Lincoln 
Loughborough 
Mansfield 

♦Northampton 
♦Nottingham 
Sutton-in-Ashfield

Yorkshire and Humberside
♦Barnsley 
♦Bradford 
♦Castleford 
♦Dewsbury 
♦Doncaster 
Grimsby 

♦Halifax 
Harrogate 
Huddersfield 

♦Hull 
Keighley 

♦Leeds 
♦Mexborough 

Rotherham 
♦Scunthorpe 
♦Sheffield 
Wakefield 
York

4,195 1,916 6,111 4-7
2,076 728 2,804 3-5
1,927 639 2,566 6-3
4,760 2,515 7,275 4-1
7,962 3,205 11,167 5-9
1,469 428 1,897 6-8
4,107 1,277 5,384 3-2
2,219 717 2,936 2-5
6,142 2,295 8,437 4-7
9,736 3,209 12,945 6*6
1,432 536 1,968 2-2

975 443 1,418 3-7
2,023 665 2,688 3-3
2,575 794 3,369 2-7
1,730 502 2,232 2-4
1,834 485 2,319 4-0

1,636 655 2,291 2-7
1,925 577 2,502 6-7
3,020 963 3,983 4-0
1,192 415 1,607 5-7
4,684 1,327 6,011 4-8
2,407 1,135 3,542 5-2

1,927 654 2,581 5-5
5,458 1,560 7,018 5-5

14,592 4,263 18,855 5-9
2,239 784 3,023 4-8
3,187 1,004 4,191 5-7
2,136 964 3,100 4-7
6,773 3,180 9,953 8-1
1,418 684 2,102 5-4
3,284 1,612 4,896 6-2
1,385 441 1,826 4-5
4,727 1,660 6,387 9-5
1,505 674 2,179 4-1
1,416 655 2,071 5-1

29,111 10,124 39,235 5-8
920 452 1,372 3-7

1,401 492 1,893 7-4
9,628 5,451 15,079 6-2
4,554 1,574 6,128 3-9
1,352 573 1,925 5-3
1,630 719 2,349 5-9
1,442 713 2,155 4-3
2,674 1,486 4,160 8-4
1,113 510 1,623 4-8

952 635 1,587 5-1
1,426 463 1,889 4-5
1,116 520 1,636 2-9
5,522 1,687 7,209 3-6
1,814 948 2,762 7-7
4,343 1,714 6,057 4-8
4,068 1,739 5,807 4-3
5,923 2,618 8,541 5-9
1,954 716 2,670 5-0

3,101 1,154 4,255 5-2
647 171 818 2-4

1,725 854 2,579 8-3
3,875 1,680 5,555 4-2

936 288 1,224 4-1
8,175 3,217 11,392 4-9
2,681 1,365 4,046 6-4

940 363 1,303 3-0
2,414 841 3,255 5-3
2,620 850 3,470 3-8

11,794 3,231 15,025 5-0
1,007 231 1,238 3-5

3,474 1,258 4,732 5-9
8,161 2,587 10,748 6-4
2,657 1,009 3,666 5-9
2,663 775 3,438 5-2
5,146 2,883 8,029 7-2
3,808 1,106 4,914 6-5
1,938 681 2,619 4-1

998 364 1,362 4-0
2,247 1,278 3,525 3-9

11,683 3,392 15,075 8-3
1,075 433 1,508 5-0

12,909 4,382 17,291 5-6
1,855 948 2,803 9-2
3,157 1,349 4,506 7-4
2,148 1,376 3,524 5-5
8,896 2,944 11,840 4-1
1,670 606 2,276 3-8
2,228 1,011 3,239 3-9
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Unemployment in development areas, special development areas, intermediate areas, counties and • 
local areas at May 11,1978 (continued) certain

Males Females Total Percentage 
rate

LOCAL AREAS (by region) —continued

North West 
♦Accrington 
*Ashton-under-Lyne 
♦Blackburn 
♦Blackpool 
♦Bolton 
♦Burnley 
♦Bury 
Chester

♦Crewe 
♦Lancaster 
♦Leigh 
♦Liverpool 
♦Manchester 
♦Nelson 
♦Northwich 
♦Oldham 
♦Preston 
♦Rochdale 
Southport 
St. Helens 

♦Warrington 
♦Widnes 
♦Wigan

North
♦Bishop Auckland 
Carlisle

*Chester-le-Street 
♦Consett 
♦Darlington
Durham 

♦Furness
Hartlepool 

♦Peterlee 
♦Wearside 
♦Teeside 
♦Tyneside 
♦Workington

Wales 
♦Bargoed 
♦Cardiff 
♦Ebbw Vale 
♦Llanelli 
♦Neath 
♦Newport 
♦Pontypool 
♦Pontypridd 
♦Port Talbot 
♦Shotton 
♦Swansea 
♦Wrexham

Scotland
♦Aberdeen 
♦Ayr 
♦Bathgate 
♦Dumbarton 
♦Dumfries
Dundee 

♦Dunfermline 
♦Edinburgh 
♦Falkirk 
♦Glasgow 
♦Greenock 
♦Hawick 
♦Irvine 
♦Kilmarnock 
♦Kirkcaldy 
♦North Lanarkshire 
♦Paisley 
♦Perth 
♦Stirling

Northern Ireland
Armagh 

^Ballymena 
^Belfast 
^Coleraine
Cookstown 

tCraigavan 
tDown patrick 
Dungannon 
Enniskillen 

^Londonderry 
Newry 
Omagh 
Strabane

1,059 464 1,523 5-2
3,385 1,252 4,637 4-9
3,019 1,264 4,283 6-3
5,593 2,213 7,806 7-3
4,559 1,592 6,151 5-5
1,511 656 2,167 4-3
2,023 795 2,818 4-4
2,321 960 3,281 5-5
1,351 794 2,145 3-9
2,331 861 3,192 6 8
1,660 875 2,535 5-9

50,667 19,901 70,568 11-0
32,155 8,780 40,935 5-8

971 437 1,408 5-4
1,412 621 2,033 5-1
3,246 1,009 4,255 4-3
4,847 2,425 7,272 50
2,218 728 2,946 5-7
1,933 854 2,787 8-4
3,418 1,640 5,058 8-3
2,575 1,427 4,002 5-1
3,245 1,961 5,206 9-5
4,069 2,145 6,214 8-4

2,822 1,267 4,089 8-2
1,885 803 2,688 5-3
2,603 997 3,600 90
2,194 973 3,167 10-1
2,312 1,161 3,473 5-8
1,534 688 2,222 5-9
1,258 1,172 2,430 5-4
4,407 1,468 5,875 13-1
1,838 976 2,814 10-6

10,890 4,268 15,158 120
13,313 4,986 18,299 8-1
26,599 8,925 35,524 8-3

1,335 929 2,264 7-5

2,069 892 2,961 11-1
12,995 3,157 16,152 8-1

2,182 1,073 3,255 10-7
1,136 698 1,834 5-9

919 699 1,618 6-2
3,738 1,650 5,388 6-8
2,609 1,256 3,865 7-7
3,644 1,733 5,377 80
3,560 1,913 5,473 6-8
2,330 1,649 3,979 9-3
4,677 1,821 6,498 6-4
3,439 1,589 5,028 12-2

2,911 1,202 4,113 3-3
2,942 1,484 4,426 9-7
2,426 1,751 4,177 8-7
2,013 1,162 3,175 10-5
1,283 598 1,881 5-6
5,418 2,540 7,958 8-2
2,294 1,516 3,810 7-6

12,159 4,418 16,577 5-9
2,499 1,728 4,227 6-3

36,073 11,626 47,699 8-8
3,078 1,657 4,735 9-9

471 134 605 3-7
3,362 1,661 5,023 12-5
2,160 1,074 3,234 9-0
2,913 1,642 4,555 6-9

11,038 7,844 18,882 10-6
3,646 1,982 5,628 6-5
1,206 520 1,726 4-6
2,043 1,151 3,194 6-8

1,101 509 1,610 13-5
3,354 1,596 4,950 11-1

17,987 8,121 26,108 8-7
2,429 893 3,322 13-7

819 319 1,138 20-8
2,672 1,330 4,002 9-7
1,447 697 2,144 13'7
1,464 603 2,067 20-4
1,590 671 2,261 15-0
4,980 1,595 6,575 16-7
2,905 954 x 3,859 23-2
1,024 598 1,622 13-7
1,881 405 2,286 26-3

Note; The denominators used in calculating the percentage rates of unemployment are 
tne mid-iy/6 estimates of employees (employed and unemployed). The estimates are 
available on request from the Director of Statistics. De-artment of Employment 
statistics Branch C.1, Orphanage Road, Watford WD1 1PJ.

* Figures relate to a group of local employment office areas.
t ?e ^pOrSitLiorl?f ^assisted areas as they were prior to April 14,1977 is shown 

?7npafek i ^he November 1974 issue of the Employment Gazette. An article on page 
a -ie<! TLIS^e of the ^P^yment Gazette describes the changes which took 

Ar«te°l’t pn i ‘ The L'vin«ston and Glenrothes New Towns are Special Development 
unemployment figures are for Employment Office areas which are somewhat 
?an u Ve.W *?wns- Percentage rate for Leven and Methil and Glenrothes 

1C7 k e K,rkcaldy travel-to-work area, which also includes Kirkcaldy and Burnt- 
h? Rre kOt Specia Development Areas. The percentage rate for Livingston 

Ba™£ate travel-to-work area, which also includes Bathgate, Broxburn and 
West Calder which are not Special Development Areas.

The percentage rate for South Wales excludes Newbridge, Cymmer and Maesteg,

Males Females Total Percentage 
rate

COUNTIES (by region)§ “ ---------- -——.

South East
Bedfordshire 5,829 2,794 8,623
Berkshire 7,184 2,356 9,540

4-1
Buckinghamshire 3,985 1,748 5,733

— 1
East Sussex 10,535 2,967 13,502

3-2
Essex 18,843 6,776 25,619
Greater London 114,557 34,370 148,927
Hampshire 19,059 7,205 26,264Hertfordshire 8,335 2,947 11,282
Isle of Wight 1,927 639 2,566Kent 20,185 7,544 27,729
Oxfordshire 5,671 2,980 8,651
Surrey 6,631 1,841 8,472
West Sussex 5,897 1,816 7,71.3 3-2

East Anglia
Cambridgeshire 6,798 2,677 9,475 4-3Norfolk 11,686 3,593 15,279 5-9Suffolk 7,670 2,613 10,283 4-5

South West
Avon 18,318 5,677 23,995 5-9Cornwall 10,067 3,697 13,764 10-3Devon 18,979 7,246 26,225 7-9Dorset 8,216 2,646 10,862 5-7Gloucestershire 6,506 2,883 9,389 4-6Somerset 5,395 2,157 7,552 5-0Wiltshire 6,743 3,221 9,964 5-2

West Midlands
West Midlands Metropolitan 55,219 21,783 77,002 5-4
Hereford and Worcester 8,304 3,345 11,649 5-3Salop 5,994 2,651 8,645 6-6Staffordshire 11,708 4,533 16,241 4-2
Warwickshire!! 4,908 2,715 7,623

East Midlands
Derbyshire 12,224 4,490 16,714 4-4
Leicestershire 11,215 4,409 15,624 4-3
Lincolnshire 8,631 3,759 12,390 6-4
Northamptonshire 6,613 2,481 9,094 4-4
Nottinghamshire 16,506 5,138 21,644 4-9

Yorkshire and Humberside
South Yorkshire Metropolitan 23,553 9,764 33,317 5-7
West Yorkshire Metropolitan 35,607 12,625 48,232 5-3
Humberside 19,079 6,517 25,596 7-3
North Yorkshire 7,249 3,052 10,301 4-5

North West
Greater Manchester

Metropolitan 51,832 16,504 68,336 5-7
Merseyside Metropolitan 55,523 21,833 77,356 10-7
Cheshire 13,559 7,308 20,867 5-7
Lancashire 22,745 9,880 32,625 60

North
Cleveland 17,720 6,454 24,174 8-9
Cumbria 6,835 4,169 11,004 5-7
Durham 12,878 5,941 18,819 7-7
Northumberland 4,799 2,107 6,906 7-1
Tyne and Wear Metropolitan 37,876 13,330 51,206 9-2

Wales
Clwyd 8,941 4,383 13,324 10-5
Dyfed 6,267 2,851 9,118 8-3
Gwent 9,893 4,655 14,548 7-8
Gwynedd 5,190 1,949 7,139 9-4
Mid-Glamorgan 10,645 4,824 15,469 8-3
Powys 1,204 468 1,672 60
South Glamorgan 11,837 2,692 14,529 8-1
West Glamorgan 7,334 3,712 11,046 6-5

Scotland
Borders 1,125 373 1,498 3-8
Central 4,451 2,802 7,253 6-5
Dumfries and Galloway 2,662 1,395 4,057 7-6
Fife 5,848 3,541 9,389 7-1
Grampian 4,960 2,479 7,439 4-1
Highlands 3,793 1,886 5,679 7-7
Lothians 14,983 6,379 21,362 6-3
Orkneys 204 71 275 4-4
Shetlands 158 53 211 2-9
Strathclyde 69,919 31,593 101,512 9-3
Tayside 8,107 3,913 12,020 70
Western Isles 335 217 552 6'7

which are in the Newport and Port Talbot travel-to-work areas, the majorities of which 
are outside the Special Development Area. The percentage rate for North Wales relate 
to the intermediate area plus part of the Llandudno travel-to-work area outside tne 
designated area. The percentage rate for South East Wales relate to the intermediate 
area plus parts of the Pontypool and Newport travel-to-work areas outside the desig 
nated area. The percentage rate for High Peak relates to the Buxton travel-to-work a 
and so excludes Glossop which is a small part of the Ashton-under-Lyne travel-to-wo 
area, the remainder of which is not in the High Peak Intermediate Area. ,

t Travel-to-work areas. See note on page 790 of the August 1975 issue o 
Employment Gazette. «-ce

§ The numbers unemployed in Counties are aggregates of figures for employmen o 
areas. Where these straddle country boundaries, they have been allocated to co 
on a “best fit” basis. The percentage rates are for the nearest areas which can be exp 
ed in terms of complete travel-to-work areas. . . wjth

|| A high proportion of the unemployed is in a travel-to-work area associa n a 
another county for the purpose of calculating unemployment rates. For this r 
meaningful rate cannot be calculated.

Temporarily stopped
The number of temporarily stopped workers claiming benefits 

■ Great Britain on May 11, 1978 was 7,095.
These workers were suspended by their employers on the 

understanding that they would shortly resume work. They are 
regarded as still having jobs, and are not included in the unem­
ployment statistics.

Number of temporarily stopped workers claiming 
benefits on May 11,1978: regional analysis

Region Males Females Total

South East 339 57 396
Greater London 92 21 113

East Anglia 105 30 135
South West 834 43 877
West Midlands 581 180 761
East Midlands 643 153 796
Yorkshire and Humberside 257 39 296
North West 796 119 915
North 1,250 220 1,470
Wales 285 26 311
Scotland 1,037 101 1,138

Great Britain 6,127 968 7,095

Number of temporarily stopped workers claiming benefits on May 11, 1978: industrial analysis

Industry Order (Standard Industrial 
Classification 1968)

Number of temporarily stopped 
workers recorded on May 11,1978

Males Females Total

Total, all industries and services 6127 968 7,095

Total, index of production industries 3,646 793 4,439

Total, all manufacturing industries 2,993 781 3,774

Agriculture, forestry, fishing 2,216 74 2,290

Mining and quarrying 2 — 2

Food, drink and tobacco 47 72 119

Coal and petroleum products 3 — 3

Chemicals and allied industries 2 8 10

Metal manufacture 747 12 759

Mechanical engineering 149 9 158

Instrument engineering 2 3 5

Electrical engineering 39 39 78

Shipbuilding and marine engineering 46 — 46

Vehicles 309 9 318

Metal goods not elsewhere specified 410 84 494

Number of temporarily stopped 
workers recorded on May 11,1978

Industry Order (Standard Industrial 
Classification 1968)

Males Females Total

Textiles 954 418 1,372

Leather, leather goods and fur 8 15 23

Clothing and footwear 24 37 61

Bricks, pottery, glass, cement, etc. 12 1 13

Timber, furniture, etc. 161 29 190

Paper, printing and publishing 21 23 44

Other manufacturing industries 59 22 81

Construction 612 12 624

Gas, electricity and water 39 — 39

Transport and communication 53 2 55

Distributive trades 126 49 175

Insurance, banking, finance and 
business services 3 1 4

Professional and scientific services 10 5 15

Miscellaneous services 60 40 100

Public administration 13 4 17



718 JUNE 1978 DEPARTMENT OF EMPLOYMENT GAZETTE JUNE 1978 DEPARTMENT OF EMPLOYMENT GAZETTE 719

Notified vacancies

THE number of vacancies notified to employment offices and 
remaining unfilled in Great Britain on May 5, 1978 was 

213,992; 11,709 higher than on April 7, 1978.
The seasonally adjusted figure of notified vacancies at employ­

ment offices on May 5,1978 was 208,100; 6,100 higher than that 
for April 7, 1978 and 22,900 higher than on February 3, 1978.

The number of vacancies notified to careers offices and 
remaining unfilled on May 5,1978 was 33,227; 7,803 higher than 
on April 7, 1978.

Tables 1 and 2 give figures of notified vacancies analysed by 
region and by industry respectively. The figures represent only 
the number of vacancies notified to employment offices and 
careers offices by employers and remaining unfilled on May 5, 
1978, and are not a measure of total vacancies. Nevertheless, 
comparison of the figures for various dates provides some 
indication of the change in the demand for labour.

Table 1 Notified vacancies remaining unfilled on 
May 5: regional analysis

Region Number of notified vacancies rem.:.- 
unfilled on May 5, 1978 "naming

At employment 
offices*

At careers 
offices*

South East 93,273 15,728
Greater London 49,731 8,290

East Anglia 1,148
South West 14,180 2,103
West Midlands 12,527 4,445
East Midlands 13,370 2,755
Yorkshire and Humberside 15,091 2,139
North West 16,657 1,968
Northern 10,642 1,227
Wales 8,720 478
Scotland 22,854 1,236

Great Britain 213,992 33,227

Table 2 Notified vacancies remaining unfilled on May 5, 1978: industrial analysis

Industry group (Standard 
Industrial Classification 1968)

Number of notified vacancies remaining 
unfilled on May 5, 1978

At employment 
offices*

At careers 
offices*

Total, all industries and services 213,992 33,227

Total, index of production industries 86,836 15,014

Total, all manufacturing industries 65,161 12,627

Agriculture, forestry, fishing 1,258 523

Mining and quarrying 1,925 246
Coal mining 1,618 193

Food, drink and tobacco 4,746 506

Coal and petroleum products 104 31

Chemicals and allised industries 3,306 536

Metal manufacture 3,077 665

Mechanical engineering 12,076 1,799

Instrument engineering 1,991 354

Electrical engineering 7,656 1,150

Shipbuilding and marine engineering 905 445

Vehicles 4,517 902

Metal goods not elsewhere specified 6,925 1,268

Textiles
Cotton linen and man-made fibres

2,829 856

(spinning and weaving) 435 75
Woollen and worsted 398 130

Leather, leather goods and fur 518 243

Industry group (Standard 
Industrial Classification 1968)

Number of notified vacancies remaining 
unfilled on May 5,1978

At employment 
offices*

At Careers 
offices*

Clothing and footwear 6,107 1,531

Bricks, pottery, glass, cement, etc 1,486 238

Timber, furniture, etc 2,755 575

Paper, printing and publishing 2,889 929
Paper, cardboard and paper goods 
Printing and publishing

1,065 261
1,824 668

Other manufacturing industries 3,274 599

Construction 18,052 1,727

Gas, electricity and water 1,698 414

Transport and communication 9,919 950

Distributive trades 28,410 6,518

Insurance, banking, finance and
business services 9,345 2,514

Professional and scientific services 16,687 2,084

Miscellaneous services 45,255 3,756
Entertainments, sports, etc 3,182 320
Catering (MLH- 884-888) 22,958 977
Laundries, dry-cleaning, etc 820 159

Public administration 16,282 1,868
National government service 5,830 896
Local government service 10,452 972

♦Vacancies notified to employment offices include some that are suitable for young persons and those notified to career offices include some that are suitable for adults. Because 
of possible duplication the two series should not be added together.

Monthly index of average earnings: new series

New monthly series of indices of average earnings of employees in Great Britain have been introduced., based on average earnings in 
T nuary 1976 = 100, as described in an explanatory article in the April 1976 issue of the Gazette.
^Tjje latest available values of the principal new index, Covering virtually the whole economy, are given in the table, together with 
corresponding indices for the various industry groups (Order groups of the Standard Industrial Classification).

There are three sets of industry groups:
_ those for which the indices published in table 127 have been rebased on January 1976, by scaling:
Tvve B: those for which indices were not available before 1976:
Type C: those for which indices were available before 1976 but with narrower coverage than those now available.

These new figures wifi be subject to seasonal movements, but it wifi not be possible to estimate their normal pattern for some years. 
Consequently, it should not be assumed that month-to-month movements in the new principal index provide a better general indication 
of the underlying trend in average earnings than movements in the seasonally adjusted index given? in table 127 and the new table 129 
relating mainly to the production industries: The complete series from January 1976 of the whole economy index is also given in table 
129.

Table 127 continues to give indices for type A and C industry groups on an unchanged; basis (January 1970 = 100 and coverage as in 
1970): it also includes, in both unadjusted and seasonally adjusted forms, indices for all manufacturing industries and for all 
industries covered by the monthly inquiries before their recent extension.

Tvne LATEST FIGURES PERCENTAGE CHANGE OVER 12 MONTHS ENDING
Order (January 1W - 100)

March 
1978

April* 
1978

March 
1977

June 
1977

September 
1977

December 
1977

March 
1978

April* 
1978

1 to XXVII B WHOLE ECONOMY 1250 127-2 10-8 8-2 7-7 9-4 10-4 12-5

c Agriculture and forestry! 133-2 not available 7-1 4-9 19-5 5-9 12-8 not available
II A Mining and quarrying 142-8 140-4 101 7-0 7-3 7-7 20-7 23-8

into xix c ALL MANUFACTURING INDUSTRIES 128-2 132-1 11-5 8-9 8-8 11-2 11-9 15-4
in A Food', drink and tobacco 128-6 131-3 11-3 8-9 9-2 10-8 7-2 160
IV A Goal ahd petroleum products 132-9 135-3 9-1 8-8 7-1 8-8 17-3 20-1
V A Chemicals and allied industries 127-3 126-5 10-5 7-5 7-6 15-6 14-0 13-0
VI A Metal manufacture 133-1 141-3 12-5 9-3 9-8 9-1 14-1 21-9
VII C Mechanical engineering 129-0 132-7 12-1 10-0 10-2 12-9 13-1 1.5-2
VIII A Instrument engineering 130-3 135-2 13-0 10-2 8-8 14-8 11-3 18-2
IX A Electrical engineering 128-3 130-3 11-1 6-2 6-9 9-1 11-7 13-5
X C Shipbuilding and marine engineering 125-6 141-3 70 9-5 5-1 4-3 13-3 24-9
XI A Vehicles 123-9 127-9 8-4 7-3 4-1 11-7 12-9 15-0
XII ;C?! A Metal goods not elsewhere specified 129-8 134-0 13-4 9-3 12-3 12-3 11-7 15-4
XIII A Textiles 124-7 128-4 11-8 8-5 8-9 10-1 90 11-8
XIV A Leather, leather goods and fur 122-9 124-8 14-1 13-2 10-1 10-2 10-2 10-9
XV A Clothing and footwear 129-4 1320 12-7 11-4 13-6 11-5 12-2 14-1
XVI A Bricks, pottery, glass, cement, etc 124-0 128-8 10-1 9-6 8-3 11-3 11-4 14-0
XVII A Timber, furniture, etc 124-8 127-9 10-9 7-3 9-5 8-8 10-9 15-6
XVIII C Paper, printing and publishing 129-7 134-5 12-3 9-6 8-4 10-5 12-7 14-7
XIX A Other manufacturing industries 126-7 130-0 11-0 7-7 8-8 7-7 9-6 12-6

XX G Construction 125-0 128-0 13-8 11-6 10-0 9-5 6-5 11-5
XXI A Gas, electricity and water 118-0 124-8 10-8 8-6 4-7 6-6 2-8 9-4
XXII C Transport and communication 120-4 120-7 9-6 4-7 8-2 9-7 11-3 10-7
XXIII B Distributive trades 1.31-9 130-5 14-8 11-2 9-2 110 11-9 13-4
XXIV B Insurance, banking and finance 123-5 124-0 12-8 9-3 7-4 11-5 8-6 15-5
XXV B Professional and scientific services 119-7 120-5 8-6 4-9 4-9 4-4 7-9 6-8
XXVI C Miscellaneous services 128-0 128-7 11-7 11-1 8-8 10-9 11-6 12-2
XXVII B Public administration 1170 119-3 7-4 7-2 5-0 9-0 9-8 8-8

Note: Some relatively small industries are not covered; for example, fishing in Order I, sea transport in Order XXII and business services in Order XXIV.
♦Provisional
■[England and Wales only.

Monthly index of wages and salaries per unit of Output
This series was introduced in ah article oh page 360 of the 

April 1'971 issue of the Gazette.
The most recent figures available are contained in the table 

below. Quarterly averages of the monthly figures in the series are 
presented in line 3d of table 134 in the statistical series section 
of the Employment Gazette, page 764.

Index of wages and salaries per unit of output in manufacturing industries wo - too

The i„d;6’bse,n« earn'n£s data for February 1972 due to the effects of the coalmining dispute, no index of wages and salaries per unit of output has been calculated for that month. 
S calculated for January and March 1972 are less reliable than usual.

Year January February March April May June July August September October November December

1970
1971 94-5 95-6 96-3 97-4 98-6 99-6 100-9 102-0 102-6 103-4 104-3 105-1

1972 106-1 107-7 108-3 108-2 107-3 108-0 108-8 109.7 110-2 110-5 110-2 110-4
1973 110-9 * 112-6 112-5 112-6 113-2 114-1 114-8 114-9 1150 114-3 11.4-0

1974 113-8 114-4 1160 117-7 119-5 120-3 121-2 1222 123-7 125-7 129-0 131-2
1975 132-5 134-0 134-9 139-3 142-1 146-8 149-5 153-9 159-0 164-7 170-7 173-8
1976 176-2 178-2 182-7 188-6 192-6 196-5 200-2 203-1 205 0 205-2 208-9 211-5
1977 213-8 214-4 215-3 216-0 217-9 219-9 223-3 223-8 224-8 224-8 227-8 230-2
1978 232-4 233-6 237-0 240-2 245-1 245-6 247-1 245-6 248-9 253-2 258-3 261-5

263-4 264-7



Basic rates of wages and normal hours of work—manual workers

Table (a)

increases decreases

(000’s)(£000’s)(000’s) (000’s)

43
50

1,290 
475 
260 

2,640 
215

1,110 
3,155 
2,125

800 
1,045 
1,630 
6,320 
2,735

445 
1,260 

770 
195 
245 
360 

1,560 
710

6,195
2,345

955 
28,110 

940

Estimated 
amount of 
reduction 
in weekly 
hours

The statistical tables in this article relate to changes in basic 
rates of wages or minimum entitlements and reductions in normal 
weekly hours, where these are the outcome of centrally deter­
mined arrangements, usually national collective agreements or 
statutory wages orders. In general, no account is taken of 
changes determined by local negotiations, e.g. at district, estab­
lishments or shop floor level. The figures do not, therefore, 
necessarily imply a corresponding change in the local rates or 
actual earnings of those who are being paid at rates above the 
basic or minimum rates. The figures are provisional and relate to 
full-time manual workers only.

Basic weekly rates of wages or 
minimum entitlements

Estimated 
net 
amount of 
increase

1977 
May 
June 
July 
August 
September 
October 
November* 
December

Full details of changes reported during the month are given in 
the separate publication Changes in Rates of Wages and Hours of 
Work.

The changes in monetary amounts represent the increase in basic 
full-time weekly rates of wages or minimum entitlements only, based 
on the normal working week, that is excluding short-time or 
overtime.

Estimates of the changes reported in May indicate that the 
basic weekly rates of wages or minimum entitlements of some 
525,000 workers were increased by a total of £2,100,000, but as 
stated earlier, this does not necessarily imply a corresponding 
change in “market” rates or actual earnings. For these purposes 
any general increases are regarded as increases in basic or mini­
mum rates. The total estimates referred to above include figures 
relating to those changes which were reported in May with

Indices
At May 31, 1978, the indices of weekly rates, of wages, of 

normal weekly hours and of hourly rates of wages for all workers, 
compared with the previous five months, were:

Approximate number of 
workers affected by

Approxi­
mate 
number of 
worker? 
affected by 
reductions
(000’s)

Principal changes reported in May
Brief details of the principal changes, with operative dates, are:

1978 
January 
February 
March* 
April* 
May

Normal weekly hours 
of wo r k

Light metal trades manufacture—Great Britain: Increases in basic timework 
rates including consolidation of all supplements, of amounts ranging from £9.40 to £15 
a week, according to occupation for adult workers, with proportional amounts for 
apprentices and young workers (April 10 or on domestic anniversaries where these fall 
after April 10 1978).
Railway workshops (British Rail)—Great Britain: Increases in standard rates of 
wages of varying amounts, according to occupation. The 5 per cent of total earnings 
supplement is withdrawn but the non-enhanceable supplement of £6 a week for all 
adult workers continues, with proportional amounts for young workers (April 24).
Cotton spinning and weaving—Lancashire, Cheshire, Derbyshire, West York­
shire and Greater Manchester: Introduction of a further non-enhanceable supple­
ment of 9| per cent of gross earnings (May 1).
Wool textiles—Yorkshire: Introduction of a further supplement of 10 per cent 
of gross earnings for all workers (May 6).
Textile bleaching, dyeing, printing and finishing—Lancashire, Derbyshire, 
West Yorkshire and Greater Manchester: Introduction of a further non-enhan­
ceable supplement of 10 per cent of gross earnings (May 15).
Ceramic manufacture—Great Britain: Increases of varying amounts according to 
occupation after consolidation of previous supplements into basic rates (March 27).
Wholesale grocery and provision trade—England and Wales: Increases of 10 per 
cent on gross earnings (First pay day after May 8).

operative effect from earlier months (310,000 workers and 
£1,160,000 in weekly rates of wages). Of the total increase of 
£2,100,000 about £1,450,000 resulted from direct negotiations 
between employers’ associations and trade unions, £545 000 
from arrangements made by joint industrial councils or similar 
bodies established by voluntary agreement and £105,000 from 
statutory wages orders.

Analysis of aggregate changes
The following tables show (a) the cumulative effect of the 

changes, by industry group and in totals, during the period 
January to May 1978, with the total figures for the corres­
ponding period in the previous year entered below, and (b) the 
month by month effect of the changes over the most recent 
period of 13 months. In the columns showing the numbers of 
workers affected, those concerned in two or more changes in any 
period are counted only once.
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Notes: 1. The full index numbers and explanatory notes are given in table 131.
2. Details of the representative industries and services for which changes are 

taken into account and the method of calculation are given in the issues of the 
Gazette for February 1957, September 1957, April 1958, February 1959 and 
September 1972.

3. As explained in articles in the May 1977 issue (page 463) and May 1978 issue 
(page 584) of the Gazette, movements in the indices have been influenced 
considerably by nationally-negotiated rates of wages for engineering workers 
remaining unchanged between February 1976 and April 1978.

* Figures revised to take account of changes reported subsequently, or with r 

spective effect.

ALL INDUSTRIES AND SERVICES

Date Indices July 31,1972 = 100 Percentage increase 
over previous 
12 months

Basic 
weekly 
rates

Normal 
weekly 
hours

Basic 
hourly 
rates

Basic 
weekly 
rates

Basic 
hourly 
rates

1977
December 31 232-9 99-4 234-3 5-8 5-8

1978
January 31 236-5 99-4 237-9 6-3 6-3
February 28 237-7 99-4 239-2 6-4 6-4
March 31 238-2 99-4 239-7 6-4 6-4
April 30 257-0 99-4 258-5 14-4 14-4
May 31 257-7 99-4 259-3 14-3 14-3

Month

Industry group

Basic weekly rates of 
wages or minimum 
entitlements

Normal weekly hours 
of work

Approximate 
number of 
workers 
affected 
increases

Estimated 
amount of 
increase

£

Approximate 
number of 
workers 
affected by 
reductions

Estimated 
amount of 
reduction 
in weekly 
hours

Agriculture, forestry, fishing 
Mining and quarrying

260,000 1,395,000 __ _
245,000 1,470,000 — . —

Food, drink and tobacco 140,000 480,000 — ——
Coal and petroleum products 5,000 30,000 — ’ —
Chemicals and allied industries 15,000 60,000 —
Metal manufacture , . d, /
Mechanical engineering 
Instrument engineering 
Electrical engineering
Shipbuilding and marine > 2,265,000 26,345,000 — ——

engineering
Vehicles
Metal goods not elsewhere 

specified
Textiles 285,000 1,105,000 — —
Leather, leather goods and fur 20,000 75,000 — —
Clothing and footwear 
Bricks, pottery, glass, cement,

240,000 755,000 — —

etc 55,000 270,000 — . , —
Timber, furniture, etc 115,000 905,000 — —
Paper, printing and publishing 210,000 1,155,000 — ——
Other manufacturing industries 25,000 160,000 — —
Construction 75,000 210,000 — ——
Gas, electricity and water 40,000 355,000 — —-
Transport and communication 490,000 2,540,000 — —
Distributive trades
Public administration and pro-

155,000 590,000 — —

fessional services 30,000 150,000 — —
Miscellaneous services 140,000 495,000 — —

Totals—Jan.uary-May 1978 4,810,000 38,545^000 — . —

Totals—January-May 1977 3,945,000 9,900,000 ' — .. —

Table (b)
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Retail prices, May 16, 1978

The index of retail prices for all items on May 16, 1978 
was 195’7 (January 1'5, 1974 = 100). This represents an increase 
of 0-6 per cent on April 1978 (194-6) and of 7-7 per cent on May 
1977 (181-7). The index for May 1978 was published on June 16, 
1978.

The rise in the index during the month was due to increases 
in the prices of meat and some other foods; to increases in 
motoring costs and electricity charges; and to a number of 
small increases spread over a wide range of household ex­
penditure.

Recent ^movements in the all-items index and in the index excluding seasonal foods:

All items All items except seasonal foods

September 
October 
November 
December

1978
January 
February 
March 
April 
May

Index Jan 15
1974 ==• 100

Percentage change over

Index Jan 15 
1974 = 100

Percentage change over

1 month 6 months 12 months 1 month 6 months

185-7 +05 . +5-6 +15-6 186-2 +0-7 +6-8
186-5 +0-4 +3-4 +14-1 187-3 +0-6 +4-8
187-4 +0-5 +3-1 +13-0 188-2 +0-5 +4-3
188-4 +0-5 +2-6 +12-1 189-0 +0-4 + 3-6

189-5 +0-6 +3-1 + 9-9 190-2 +0-6 +3-7
190-6 +0-6 +3-2 + 9-5 191-4 +0-6 +3-5
191-8 +0-6 ■ +3-3 + 9-1 192-4 +0-5 ■ +3-3
194-6 +1-5 +4-3 + 7-9 195-0 +1-4 +4-1
195-7 +0-6 +4-4 + 7-7 196-1 +0-6 +4-2

The principal changes in the groups in the month were:
Food: The food index rose by rather less than one per cent to 2,03-2, 
compared with 201-6 in April. Much of the increase was due to higher 
prices for meat, particularly beef and lamb. There were increases also 
in the prices of some fresh fruits, sweets, chocolates and other foods 
but these were largely offset by lower prices for eggs and some 
fresh vegetables, notably tomatoes and cauliflowers. The index for 
foods whose prices show significant seasonal variations rose by about 
one half of one per cent to 187-5, compared with 186-3 in April.
Fuel and light.: Increases in electricity charges caused the group 
index to rise by rather less than one and a half per cent to 226-4, 
compared with 223-6 in April.

Transport and vehicles: There was a further slight fall in the level 
of petrol prices, but there were increases in the prices of cars and 
in the costs of maintenance, causing the group index to rise by 
rather more than one half of one per cent to 204-8, compared with 
203-3 in April. .

Meals bought and consumed outside the home: Increases in 
charges for meals at restaurants, cafes and canteens and increases 
in the prices of sandwiches caused the group index to rise by rather 
more than one half of one per cent to 205-4, compared with 203-9 
in April.

Table!
Percentage changes in the main components of the index over the month and over the last twelve months:

. Indices (January 15,1974 = 100) Percentage change over

May 16,1978 1 month 12 months

All items 195-7 +0-6 + 7-7
All items excluding food 193-6 +0-5 + M

Food 203-2 +0-8 + 7-0
Seasonal food 187-5 +0-6 -133
Other food 206-3 +0-8 + 11-3

Alcoholic drink 196-6 +0-0 + 6-9
Tobacco 224-2 +0-0 + 8-6
Housing 171-0 + 0-2 + 4-1
Fuel and light 226-4 +13 + 7-6
Durable household goods 181 0 +0:5 + 9-6
Clothing and footwear 169-8 +0-4 + 9 8
Transport and vehicles 204-8 - +0-7 + 6-6
Miscellaneous goods 204-7 +0-6 + 9-3
Services 190-7 + 0-3 +10-9
Meals out 205-4 +0:7 + 12-9
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Retail prices Index May 16, 1978
Detailed figures for various groups, sub-groups and 
sections:

Index 
January 
1974 
= 100

Percentage 
change 
over 12 
months

VI Durable household goods: Total 1810 +10
Furniture, floor coverings and soft 

furnishings 18+2 +10
Radio, television and other household 

appliances 171-6 +8
Pottery, glassware and hardware 200-0 + 13

VII Clothing and footwear : Total 169-8 + 10
Men’s outer clothing 175-7 + 11
Men’s underclothing 206-7 +16
Women’s outer clothing 153-3 +8
Women’s underclothing 185-0 +9
Children’s clothing 182-9 +12
Other clothing, including hose, 

haberdashery, hats and materials 165-6 + 10
Footwear 168-2 +8

VIII Transport and vehicles: Total 204 8 '+7
Motoring and cycling 200-0 + 5

Purchase of motor vehicles 207-2 + 16
Maintenance of motor vehicles 217-3 +.12
Petrol and oil 1:85-6 —11
Motor licences 199-0 +0
Motor insurance 192-5 B13

Fares 237-4 + 14
Rail transport 246-6 +15

IX Miscellaneous goods : Total 2047 +9
Books, newspapersand periodicals 230-4 +10

Books 227-6 +14
Newspapers and periodicals 231-1 +9

Medicines, surgical etc goods and 
toiletries 181-8 + 8

Soap, detergents, polishes, matches,etc 225-2 +10
Soap and detergents 210-0 +10
Soda and polishes 244-9 +14

Stationery, travel and sports goods, 
toys, photographic and optical goods, 
plants, etc 193-6 +10

X Services: Total 190-7 +11
Postage and telephones 205-2 +2

Postage 247-6 +9
Telephones, telegrams, etc 191-7 —1

Entertainment 158-6 +11
Entertainment (other than TV) 187-8 +11

Other Services 218 6 +17
Domestic help 236-8 +10
Hairdressing 216-8 +14
Boot and shoe repairing 213-4 +13
Laundering 202-0 +f15

XI Meals bought and consumed outside 
the home 205-4 +«

All items 195-7 +7-7

Note: Indices are given to one decimal place to provide as much information as is avail­
able but precision is greater at higher levels of aggregation, i.e. at sub-group and 
group levels.

Index 
January 
1974 
=100

Percentage 
change 
over 12 
months

1 Food: Total 203-2 +7
Bread, flour, cereals, biscuits and cakes 207-1 +16

Bread 200-9 +19
Flour 211-0 +20
Other cereals 217-9 +9
Biscuits 225-1 +15

Meat and bacon 173-0 +11
Beef 191-0 +.16
Lamb 185-3 + 14
Pork 168-7 +15
Bacon 161-2 + 11
Ham (cooked) 148-4 +9
Other meat and meat products 162-8 4" 5

Fish
Butter, margarine, lard and other

187-1 + 12

cooking fat 227-2 +10
Butter 258-6 +17
Margarine 195-2 +1 --

Lard and other cooking fat 179-3 + 3
Milk, cheese and eggs 191-1 +15

Cheese 213-7 + 12
Eggs 111-7 +4
Milk, fresh 226-8 + 19
Milk, canned, dried etc 227-3 + 15

Tea, coffee, cocoa, soft drinks etc 264-3 +6
Tea 296-0 +0
Coffee, cocoa, proprietary drinks 351-9 +15

Sugar, preserves and confectionery 259-4 + 14
Sugar 246-4 +6
Jam, marmalade and syrup 221-4 +13
Sweets and chocolates 256-8 +16

Vegetables, fresh, canned and frozen 212-3 —25
Potatoes 234-8 —21
Other vegetables 194-0 —27

Fruit, fresh, dried and canned 212-0 +9
Other food 212-7 +10
Food for animals 195-6 +12

II Alcoholic drink: Total 196-6 +7
Beer 212-5 +9
Spirits, wines etc 174-7 +4

III Tobacco: Total 224-2 +9
Cigarettes 223-6 +9
Tobacco 229-7 +7

IV Housing: Total 171-0 +4
Rent
Owner-occupier’s mortgage interest

160-6 + 9

payments 115-9 —15
Rates and water charges
Materials and charges for repairs and

213-2 +10

maintenance 216-2 +1°

V Fuel and light: Total (including oil) 226-4 +8
Coal and smokeless fuels 222-4 +10

Coal 224-6 +11
Smokeless fuels 214-4 +8

Gas 176-0 +4
Electricity 259-1 +10

Average retail prices of items of food

Average retail prices on May 16, 1978 for a number of 
■ nortant items of food, derived from prices collected for the 
1 urposes of the General Index of Retail Prices in 200 areas in 
L United Kingdom, are given below.

Many of the items vary in quality from retailer to retailer, 
nd partly because of these differences there are considerable 

variations in prices charged for many items. An indication of 
these variations is given in the last column of the following table, 
which shows the ranges of prices within which at least four-fifths

of the recorded prices fell.
The average prices given below have been calculated in accord­

ance with the new stratification scheme described in the article 
“Technical improvements in the Retail Prices Index” on page 148 
of the February 1978 issue of Employment Gazette.

The average prices are subject to sampling error, and some 
indication of the potential size of this error was given on page 227 
of the February 1978 issue of Employment Gazette.

fwerage prices (per lb unless otherwise stated) of certain foods

Item Number of 
quotations 
May 16, 
1978

Average 
price 
May 16, 
1978

Price range 
within 
which 80 
per cent of 
quotations 
fell

Beef: Home-killed
Chuck , , x
Sirloin (without bone) 
Siiverside (without bone)* 
Back ribs (with bone)* 
Fore ribs (with bone) 
Brisket (without bone) 
Rump steak*

800
768
820
546
643
773
828

P P

95-8 88 -104
158-3 130 -190
133-4 120 -144
91-0 75 -110
86-3 74 -100
84-7 60 -100

177-5 150 -200

-150128-7 
39-8 
94-2 
87-2

121-9

105
30 -50
54 -130
70 -116

100 -146

Lamb: home-killed
Loin (with bone) 
Breast*
Best end of neck 
Shoulder (with bone) 
Leg (with bone)

Lamb: imported
Loin (with bone) 
Breast*
Best end of neck 
Shoulder (with bone) 
Leg (with bone)

534
520
461
498
532

523 87-9 78 - 96
539 27-9 20 - 35
499 70-1 48 - 86
489 63-4 54 - 70
503 93-4 88 -100

Pork: Home-killed
Leg (foot off)
Belly*
Loin (with bone)

Porksausages
Beef sausages

Roasting chicken (broiler) 
frozen (31b)

Roasting chicken, fresh or chilled 
(41b) oven ready

733 76-3 66 - 96
746 58-7 54 - 68
816 93-9 88 -120

814 48-9 42 - 56
661 43-1 38 - 52

591 43-7 40 - 49

517 55-4 46 - 58

Fresh and smoked fish
Cod fillets 429 91-6 80 -100
Haddock fillets 418 96-6 85 -110
Haddock, smoked whole 358 91-8 80 -110
Plaice fillets 420 98-7 85 -120
Herrings 245 56-3 46 -70
Kippers, with bone 444 71-4 60 - 84

Bread
White, per 1 Jib wrapped and

sliced loaf-j- 749
White , per 1 Jib unwrapped loaff 473
White, per 14bzloaf$ 556
Brown, per14oz loafj 608

25:8 22 - 29f
28-1 26 - 31 f
18- 0 161- 191$
19- 1 19 - 21$

Flour
Self-raising, peril kg

Or Scottish equivalent.
t Includes quotations for the hew 800g size loaves, the prices of which have been 

converted to a 1 Jib unit.
+ Includes quotations for the new 400g size loaves, the prices of which have been 

converted to a 14oz unit.

Item Number of 
quotations 
May 16, 
1978

Average 
price 
May 16, 
1978

Price range 
within 
which 80 
per cent of 
quotations 
fell

P P
Fresh vegetables

Potatoes, old loose
White 491 6-2 5-7
Red 243 6-6 5-8

Potatoes, new loose 595 12-0 10 - 13
Tomatoes 759 46-5 40 - 60
Cabbage, greens 664 9-6 7-12
Cabbage, hearted 379 8-7 6-12
Cauliflower or broccoli 530 16-6 9-22
Brussels sprouts — — —
Carrots 742 80 5-10
Onions 757 10-3 8-14
Mushrooms, per Jib 713 16-8 14 - 19

Fresh fruit
Apples, cooking 717 22-8 16 - 26
Apples, dessert 777 24-1 20 - 30
Pears, dessert 661 26-4 20 - 30
Oranges 649 17-4 12 - 22
Bananas 746 21-9 20 - 25

Bacon
Collar* 448 73-8 64 - 85
Gammon* 509 98-9 86 -112
Middle cut*, smoked 385 86-7 78 -102
Back-smoked 332 99-5 90 -114
Back, unsmoked 428 96-7 86 -114
Streaky, smoked 282 73-2 63 — 87

Ham (not shoulder) 670 124-8 100 -152

Pork luncheon meat, 12oz can 594 30-4 24 - 38

Canned (red) salmon, half-size can 659 88-8 79 -100

Milk, ordinary, per pint — 12-5 —

Butter
Home-produced 587 57-1 52 - 63
New Zealand 596 53-9 50 - 58
Danish 635 60-4 56 - 64

Margarine
Standard quality, per lib 170 14-7 131- 17
Lower priced, perl lb 138 13-8 12f- 15

Lard 792 24-4 21 - 29

Cheese, cheddar type 746 68-9 58 - 75

Eggs
Size 2 (65-70g), per dozen 548 57-9 51 - 63
Size 4 (55-60g), per dozen 599 48-1 41 - 52
Size 6 (45-50g), per dozen 270 39-6 31 - 49

Sugar, granulated, per kg 817 27-2 26 - 29

Pure coffee instant, per 4 oz 664 112-3 108 -120

Tea
Higher priced, per Jib. 232 28-6 26 — 311
Medium priced, per Jib 1,357 24-4 22 - 26
Lower priced, per Jib 818 22-2 21 - 25



Stoppages of work
January to May 1978 January to May 1977

volved

Total

Causes of stoppages

Total

Industry group 
Standard Industrial 
Classification 1968 Stoppages in 

progress
No. of 
stop­
pages 
begin­
ning in 
period

Beginning in May 
1978

No. of 
stop­
pages 
begin­
ning in 
period

Not more than 1 day
Over 1 and not more than 2 days 
Over 2 and not more than 3 days 
Over 3 and not more than 6 days 
Over 6 and not more than 12 days 
Over 12 days

Working 
days 
lost

Prominent stoppages of work during May
A five-week stoppage by about 1,600 drivers and conductors 

which disrupted bus services in Leeds, ended on May 23. The 
dispute was over the introduction of re-scheduled services. The 
bus crews returned to work operating the old routes and time­
tables to enable a joint working party, monitored by ACAS, to 
discuss the implementation of the new schedules. A committee 
of inquiry has also been set up by ACAS to look into the causes 
and circumstances of the dispute.

The rejection of a pay offer led to a stoppage of work by 400 
maintenance workers at a food manufacturing plant in Lan­
cashire on May 8, followed by a further 100 electricians and 
plumbers on May 11. A return to work commenced on May 15, 
but as the electricians and plumbers were unable to agree to work 
normally, the maintenance workers and 2,900 process workers 
were laid off the next day. Work was resumed on June 5 to allow 
negotiations on the pay claim to proceed.

At two agricultural tractor and machinery factories in 
Doncaster 400 clerical and administrative staff stopped work on 
May 10 causing a further 3,000 workers to be progressively 
laid off. The staff withdrew their labour in protest against the 
suspension of 18 colleagues in dispute over payment for operating 
new equipment. A return to work began on June 8 to allow details 
of a productivity agreement to be negotiated.

Agriculture, forestry, 
fishing

Coal mining
All other mining and 

quarrying
Food, drink and tobacco 
Coal and petroleum 

products
Chemicals and allied 

industries
Metal manufacture 
Engineering 
Shipbuilding and 

marine engineering
Motor vehicles 
Aerospace equipment 
All other vehicles 
Metal goods not 

elsewhere specified
Textiles
Clothing and footwear 
Bricks, pottery, glass, 

cement, etc.
Timber, furniture, etc.
Paper, printing and 

publishing
All other manufacturing 

industries
Construction
Gas, electricity and 

water
Port and inland water 

transport
Other transport and 

communication
Distributive trades 
Administrative, 

financial and pro­
fessional services

Miscellaneous services

Stoppages of work in the first five months of 1978 
and 1977
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The official series of statistics of stoppages of work due to industrial 
disputes in the United Kingdom relates to disputes connected with 
terms and conditions of employment. Stoppages involving fewer 
than 10 workers or lasting less than one day are excluded except 
where the aggregate of working days lost exceeded 100. Workers 
involved are those directly involved and indirectly involved (thrown 
out of work although not parties to the disputes) at the establish­
ments where the disputes occurred. The number of working days 
lost is the aggregate of days lost by workers both directly and 
indirectly involved (as defined). It follows that the statistics do not 
reflect repercussions elsewhere, that is, at establishments other 
than those at which the disputes occurred. For example, the 
statistics exclude persons laid off and working days lost at such 
establishments through shortages of material causedby the stoppages 
included in the statistics. More information about definitions and 
qualifications is given in a report on the statistics for the year 1977 
on pages 690 to 698 of this issue of Employment Gazette.

The number of stoppages beginning in May* which came to the 
notice of the department, was 158. In addition, 65 stoppages 
which began before May were still in progress at the beginning 
of the month.

The approximate number of workers involved at the establish­
ments where these stoppages occurred is estimated at 84,400 
consisting of 60,600 involved in stoppages which began in May 
and 23,800 involved in stoppages which had continued from the 
previous month. The latter figure includes 5,800 workers involved 
for the first time in May in stoppages which began in earlier 
months. Of the 60,600 workers involved in stoppages which 
began in May, 42,900 were directly involved and 17,700 indirectly 
involved.

The aggregate of 414,000 working days lost in May includes 
162,000 days lost through stoppages which had continued from 
the previous month.

Workers Working 
in- days 

lost

* The figures for the month under review are provisional and subject; to re - 
normally upwards, to take account of additional or revised information receive 
going to press; continuous revision is reflected in figures for ear'*er QLonths ’ 7^2 
current year included in the cumulative totals on this page and in table 133 on p g 
of this Gazette. The figures have been rounded to the nearest 100 workers an » 
working days; in the tables the sums of the constituent items may not, therefor , g 
with the totals shown.
t Less than 500 working days. . but
t Some stoppages of work involved workers in more than one „ ys9T g. ^ken 

have each been counted as only one stoppage in the total for all industr 
together.

Stoppages in 
progress

Workers 
in­
volved

Beginning in the first 
five months of 1978

— — 2 100
145 61,300 114,000 103 26,900 43,000

4 300 1,000 3 800
• 44 19,100 165,000 51 18,900 921000

3 1,000 7,000 2 100 1,000
18 4,100 29,000 31 12,400 187,00056 21,300 131,000 75 27,100 467 000157 43,600 345,000 203 67,500 574^000

19 21,300 217,000 26 10,400 61 00068 67,700 612,000 84 134,200 1.071 000
16 5,200 37,000 18 9,300 24 0009 11,400 107,000 12 14.900 224,000
62 15,700 121,000 70 15,100 118,00027 6,900 51,000 31 4,200 21,00010 2,500 7,000 22 7,200 38,000
22 7,500 54,000 29 4,500 20,00014 2,800 11,000 7 1,500 3,000
43 8,600 65,000 20 4,400 35,000

’ 25 6,600 52,000 43 22,500 106,000
79 14,600 182,000 139 19,500 168,000

6 2,200 27,000 15 4,500 22,000

23 11,700 65,000 45 12,400 58,000

48 10,800 72,000 55 12,900 87,000
26 3,400 22,000 37 3,300 29,000

24 32,700 321,000 58 15,800 78,000
11 1,100 6,000 12 1,400 21,000

954J 383,200 2,823,000 1,1884: 451,600 3,553,000

Principal cause

Number of Number of Number of Number of 
workers 
directly 
involved

stoppages workers 
directly 
involved

stoppages

Pay—wage-rates and earn-
ings levels 79 28,000 549 129,200

—extra-wage and fringe
benefits 5 1,000 28 13,800

Duration and pattern of
hours worked 3 200 28 7,600

Redundancy questions 3 300 16 2,600
Trade union matters 15 2,100 46 6,800
Working conditions and

supervision 16 1,900 77 13,300
Manning and work alloca-

tion 20 3,800 119 20,000
Dismissal and other disci-

plinary measures 17 5,600 91 17,300
Miscellaneous — — — ' —

Total 158 42,900 954 210,800

Duration of stoppages ending in May
Duration of stoppage in working Number Workers Working days
days of stop- directly lost by all

pages involved workers 
involved

20 4,700 4,000
27 10,800 16,000
25 21,700 54,000
33 5,600 22,000
29 3,900 49,000
34 8,700 254,000

168 55,200 400,000

Statistical series
Tables 101-134 in this section of the Gazette give the principal 
tatistics compiled regularly by the department in the form of 

series, including the latest available figures together with 
comparable figures for preceding dates and years.

They are arranged in subject groups, covering the working 
copulation, employment, unemployment, unfilled vacancies, 
hours worked, earnings, wage rates and hours of work, retail 
prices and stoppages of work resulting from industrial disputes. 
Some of the main series are shown as charts. Brief definitions of 
the terms used are at the end of this section.

The national statistics relate either to Great Britain or the 
United Kingdom, and regional statistics to the standard Regions 
for Statistical Purposes (see the Gazette, June 1974, page 533) 
which conform generally to the Economic Planning Regions.

Working population. The changing size and composition of 
the working population of Great Britain at quarterly dates is in 
table 101, and more detailed analyses of the employment and 
unemployment figures are in subsequent tables.

Employment. As it is not practicable to estimate short-term 
changes in the numbers of self-employed persons, the group 
of employment tables relates only to employees. Monthly 
estimates are given for broad groups of industries covered by the 
Index of Industrial Production, and quarterly estimates are now 
given for other groups (table 103). Quarterly estimates for all 
industries and services, agriculture, Index of Production in­
dustries and service industries are separately analysed by region 
in table 102.

Unemployment. Tables 104-113 give analyses of the unem­
ployed at the monthly counts. People are included in the counts 
if they are registered for employment at a local employment or 
careers office, have no job, and are both capable of and available 
for work on the count date. The counts include both claimants 
to unemployment benefit and people not claiming benefit, but 
they exclude non-claimants who are registered only for part-time 
work. Adult students seeking temporary employment during a 
vacation, and severely disabled people who are considered un­
likely to obtain work other than under special conditions, are 
also excluded. The number unemployed is expressed as a percen­
tage of total employees (employed and unemployed) to indicate 
the incidence of unemployment.

Separate figures are given in the tables for young people under 
the age of 18 seeking their first employment, who are described 
as school leavers. The numbers unemployed excluding school 
leavers are adjusted for seasonal variations. Detailed analysis of 
the unemployed by region, industry, occupation, age, duration 
and by entitlement to benefit, are summarised as time series. 
Also included, is a table of unemployment, total and seasonally 
adjusted, for selected countries: there are, however, varying 
methods in the compilation of these statistics.

Temporarily stopped workers who register to claim benefit but 
have jobs to which they expect to return are not included in the 
unemployment count, but are counted separately.

Unfilled vacancies. The vacancy statistics shown for the United 
Kingdom and analysed by regions in table 118 relate to vacan­
cies notified by employers to local employment and careers 
offices, and which, at the date of the count remain unfilled. They 
are not a measure of total vacancies. Because of possible dupli­
cation the figures for employment offices and careers offices 
should not be added together. Seasonally adjusted figures at 
employment offices are given in Table 119.

Hours worked. This group of tables provides additional 
"formation about the level of industrial activity. Table 120 
®ves estimates of overtime and short-time working by operatives 
m manufacturing industries; table 121 the total hours worked 
and the average hours worked per operative per week in broad
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industry groups in index form. Average weekly hours of em­
ployees are included in tables in the following groups.

Earnings and wage rates. Average weekly and hourly earnings 
and hours of manual workers in the United Kingdom in 
industry groups covered by the regular (October) enquiries are 
given in tables 122 and 123; averages for full-time men and 
women are given by industry group in table 122. Average 
earnings of all non-manual workers in Great Britain in all 
industries, and in all manufacturing industries, are shown in 
table 124 in index form. Table 125 is a comparative table of 
annual percentage changes in hourly earnings and hourly wage 
rates of full-time manual workers. New Earnings Survey (April) 
estimates of average weekly and hourly earnings and weekly 
hours of various categories of employees in Great Britain are 
given in table 126. Table 127 shows, by industry group and in 
index form, average earnings of all employees in Great Britain, 
derived from a monthly survey; the indices for all manufacturing 
and all industries covered are also given adjusted for seasonal 
variations. These seasonally adjusted series are also given in 
table 129 together with a new (unadjusted) series for the whole 
economy. Average earnings of full-time manual men in the 
engineering, shipbuilding and chemical industries are given by 
occupation in table 128, in index form. Indices of basic weekly 
and hourly wage rates and normal hours are given by industry 
group and for all manufacturing and all industries in table 131 
(Table 130 has been discontinued.)

Retail prices. Table 132 gives the all-items and broad item 
group figure for the official General Index of Retail Prices. 
Quarterly all-items (excluding housing) indices for pensioner 
households are given in tables 132(a) and 132(b).

Industrial stoppages. Details of the number of stoppages of 
work due to industrial disputes, the number of workers involved 
and days lost are in table 133.

Output per head and labour costs. Table 134 provides annual 
and quarterly indices of output, employment and output per 
person employed for the whole economy, the Index of 
Production and manufacturing sectors, and for selected indus­
tries where output and employment can be reasonably matched. 
Annual and quarterly indices of total domestic incomes per unit 
of output are given for the whole economy, with separate indices 
for the largest component—wages and salaries. Annual indices 
of labour costs per unit of output (including all items for which 
regular data is available) are shown for the whole economy and 
for selected industries, A full description is given in the Gazette, 
October 1968, pages 810-803.

Conventions. The following standard symbols are used: 
not available

— nil or negligible (less than half the final digit 
shown)

n.e.s. not elsewhere specified
SIC UK Standard Industrial Classification (1958 or

1968 edition as indicated)
A line across a column between two consecutive figures 

indicates that the figure above and below the line have been 
compiled on a different basis, and are not wholly comparable, or 
that they relate to different groups for which totals are given in 
the table.

Where figures have been rounded to the final digit, there 
may be an apparent slight discrepancy between the sum of the 
constituent items and the total as shown.

Although figures may be given in unrounded form to facilitate 
the calculation of percentage changes, rates of change, etc., 
by users, this does not imply that the figures can be estimated to 
this degree of precision, and it must be recognised that they may 
be the subject of sampling and other errors.
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working population
TABLE 101

Quarter Employees in employment

Females

Self-em­
ployed 
persons 
(with or 
without 
employees)

Employed 
labour 
force

thousands

Unem­
ployed 
excluding 
adult 
students

Working 
population

1. From June 1976 the figures for employees in employment in the United Kingdom include a constant component for Northern Ireland.
2. From June 1974 the figures for self-employed persons in Northern Ireland are assumed unchanged.

A. UNITED KINGDOM ■------ -------- -

Numbers unadjusted for seasonal variation
1973 September 13,850 8,902 22,752 1,942 358 25,052 556 25,608

December 13,819 8,953 22,773 1,937 354 25,064 512 25,576

1974 March 13,620 8,997 22,617 1,931 349 24,897 618 25,515
June 13,659 9,131 22,790 1,925 345 25,060 542 25,602
September 13,726 9,209 22,935 1,915 347 25,197 650 25,847
December 13,643 9,229 22,871 1,905 343 25,119 t t

1975 March 13,534 9,094 22,629 1,895 338 24,862 803 25,665
June 13,532 9,174 22,707 1,886 336 24,929 866 25,795
September 13,545 9,172 22,717 1,886* 340 24,943 1,145 26,088
December 13,453 9,198 22,651 1,886* 339 24,876 1,201 26,077

1976 March 13,342 9,070 22,412 1,886* 337 24,635 1,285 25,920
June 13,388 9,151 22,539 1,886* 336 24,761 1,332 26,093
September! 13,447 9,171 22,618 1,886* 338 24,842 1,456 26,298
December! 13,419 9,248 22,667 1,886* 334 24,887 1,371f 26,258

1977 March! 13,322 9,178 22,500 1,886* 330 24,716 1,383 26,099
June! 13,383 9,281 22,664 1,886* 327 24,877 1,450 26,327
September! 13,436 9,283 22,719 1,886* 328 24,933 1,609 26,542
December! 13,385 9,321 22,705 1,886* 324 24,915 1,481 26,396

Numbers adjusted for seasonal variation
1973 September 13,816 8,887 22,703 1,942 358 25,003 25,538

December 13,783 8,956 22,739 1,937 354 25,030 25,540

1974 March 13,682 9,022 22,704 1,931 349 24,984 25,580
June 13,671 9,120 22,791 1,925 345 25,061 25,656
September 13,681 9,198 22,879 1,915 347 25,141 25,753
December 13,614 9,214 22,828 1,905 343 25,076 t

1975 March 13,599 9,134 22,733 1,895 338 24,966 25,757
June 13,545 9,164 22,709 1,886 336 24,931 25,846
September 13,490 9,162 22,652 1,886* 340 24,878 25,974
December 13,429 9,166 22,595 1,886* 339 24,820 26,029

1976 March 13,410 9,126 22,536 1,886* 337 24,759 26,042
June 13,400 9,139 22,539 1,886* 336 24,761 26,137
September! 13,388 9,162 22,550 1,886* 338 24,774 26,171
December! 13,399 9,207 22,606 1,886* 334 24,826 26,210

1977 March! 13,391 9,243 22,634 1,886* 330 24,850 26,236
June! 13,393 9,268 22,661 1,886* 327 24,874 26,370
September! 13,377 9,273 22,650 1,886* 328 24,864 26,408
December! 13,367 9,277 22,644 1,886* 324 24,854 26,350

B. GREAT BRITAIN

Numbers unadjusted for seasonal variation
1973 September 13,556 8,713 22,269 1,879 358 24,506 527 25,033

December 13,525 8,761 22,286 1,874 354 24,514 484 24,998

1974 March 13,325 8,802 22,127 1,869 349 24,345 590 24,935
June 13,363 8,933 22,297 1,864 345 24,506 515 25,021
September 13,431 9,010 22,441 1,854 347 24,642 618 25,260
December 13,349 9,029 22,377 1,844 343 24,564 t t

1975 March 13,240 8,894 22,135 1,834 338 24,307 768 25,075
June 13,240 8,973 22,213 1,825 336 24,374 828 25,202
September 13,253 8,971 22,224 1,825* 340 24,389 1,097 25,486
December 13,161 8,997 22,158 1,825* 339 24,322 1,152 25,474

1976 March 13,050 8,870 21,920 1,825* 337 24,082 1,235 25,317
June 13,097 8,951 22,048 1,825* 336 24,209 1,278 25,487
September! 13,156 8,970 22,126 1,825* 338 24,289 1,395 25,684
December! 13,128 9,048 22,176 1,825* 334 24,335 1,316+ 25,651

1977 March! 13,031 8,977 22,008 1,825* 330 24,163 1,328 25,491
June! 13,091 9,081 22,172 1,825* 327 24,324 1,390 25,714
September! 13,145 9,082 22,227 1,825* 328 24,380 1,542 25,922
December! 13,094 9,120 22,214 1,825* 324 24,363 1,420

Numbers adjusted for seasonal variation
1973 September 13,522 8,699 22,221 1,879 358 24,458 24,964

December 13,488 8,764 22,252 1,874 354 24,480

1974 March 13,387 8,827 22,214 1,869 349 24,432 24,999
June 13,375 8,922 22,297 1,864 345 24,506
September 13,386 8,999 22,385 1,854 347 24,586
December 13,319 9,014 22,333 1,844 343 24,520

1975 March 13,305 8,933 22,238 1,834 338 24,410 25,167

June 13,253 8,963 22,216 1,825 336 24,377
September 13,198 8,962 22,160 1,825* 340 24,325
December 13,137 8,965 22,102 1,825* 339 24,266

1976 March 13,118 8,926 22,044 1,825* 337 24,206
25,437
25 531June 13,109 8,939 22,048 1,825* 336 24,209 25 561

September! 13,097 8,961 22,058 1,825* 338 24,221 25,602
December! 13,108 9,007 22,115 1,825* 334 24,274

1977 March! 13,100 9,041 22,141 1,825* 330 24,296
25,627
25,755

June! 13,101 9,068 22,169 1,825* 327 24,321 25,792
September! 13,085 9,072 22,157 1,825* 328 24,310 25*734
December! 13,076 9,076 22,152 1,825* 324 24,301

m11lauea are assumeo uncnangea until later aata Become avanaoie. .
fEstimates of the registered unemployed are not available for December 1974. The figures for December 1976 were estimated. See footnote to table iu . 
^Employment estimates af:er June 1976 are provisional.
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TABLE 102

Standard region Regional 
totals as 
percentage 
of Great 
Britain

South East and 
East Anglia

1,76 September}: 
December!

4977 March ! 
June! 
September? 
December}:

35-90 
35-85 
35-96 
35-93 
35-87 
35-93 
35-99

6-87 
6-84 
6-78 
6-79
6-93 
6-91 
6-82

SouthWest 
1976 ’ •—June 

September? 
December!

1977 March! 
June! 
September! 
December!

employees in employment: Great Britain and standard regions
Numbers of employees in employment (Thousands) Region 1 ,june ^74 

All industries and services Agricul-
• ture, 

forestry 
and fishing

Index of 
Produc­
tion* 
industriesTotal Males Females

7,916 4,648 3,269 122 2,588
7,932 4,656 3,275 129 2,601
7,974 4,660 3,315 119 2,615
7,907 4,621 3,286 108 2,598
7,952 4,640 3,311 121 2,605
7,986 4,669 3,317 127 2,619
7,995 4,652 3,343 117 2,619

1,514 894 619 49 554
1,514 896 618 48 559
1,503 890 613 46 562
1,494 885 609 48 560
1,536 902 634 49 564
1,536 904 632 50 569
1,514 894 619 46 569

if which 
manufac­
turing! 
industries

Service§ 
industries

Index of 
Produc­
tion 
industries

Manufac­
turing 
industries

Service 
industries

2,047 5,205 93-3 92-0 101-5
2,063 5,201 93-8 92-7 101-4
2,080 5,240 94-3 93-4 102-2
2,072 5,201 93-7 93-1 101-4
2,077 5,226 93-9 93-3 101-9
2,090 5,240 94-5 93-9 102-2
2,090 5,260 94-5 93-9 102-6

420 910 94-6 93-7 103-1
426 907 95-4 95-0 102-7
430 895 96-0 95-9 101-3
430 886 95-6 95-8 100-4
434 923 96-4 96-8 104-5
438 917 97-1 97-7 109-8
438 899 97-1 97-7 101-8

Yorkshire and

West Midlands
1976 June 

September! 
December!

1977 March! 
June! 
September! 
December!

9-91 
9-92 
9-96 
9-97 
9-93
9-93 
9-98

2,186
2,194
2,208
2,194
2,201
2,207
2,218

1,325
1,335
1.339
1,333
1,329
1,337
1.340

861
859
869
860
873
870 
878

East Midlands
1976 June 

September! 
December!

1977 March!
June!
September!
December!

6-79 
6-81 
6-82 
6-81 
6-82

1,497
1,506
1,513
1,499
1,512

900
904
906
899
904

597
602
607
601
608

6-82 
6-82

1.515
1.516

908
903

607
613

32 1,141 979 1,013 91-8 90-5 104-3
33 1,151 989 1,010 92-6 91-5 104-0
31 1,157 996 1,020 93-1 92-2 105-1
28 1,157 998 1,009 93-1 92-4 104-0
32 1,158 999 1,012 93-1 92-4 104-2
31 1,164 1,004 1,012 93-6 92-9 104-3
30 1,167 1,008 1,021 93-9 93-3 105-2

35 761 587 701 96-5 95-2 106-8
37 768 594 702 97-4 96-4 107-1
36 770 597 707 97-6 96-8 107-8
31 766 594 703 97-1 96-4 107-2
35 774 601 703 98-2 97-5 107-2
36 775 603 704 98-3 97-8 107-3
35 775 603 706 98-3 97-7 107-7

Humberside
1976 June 8-93

September! 8-98
December! 8-98

1977 March! 8-99
June! 8-98
September! 8-96
December! 8-98

North West
1976 June 11-96

September! 11-99
December! 11-96

1977 March! 11-97
June! 11-89
September! 11-92
December! 11-92

North
1976 June 5-69

September! 5-70
December! 5-70

1977 March! 5-70
June! 5-69
September! 5-69
December! 5-69

Wales
1976 June 4-51

September! 4-51
December! 4-49

1977 March! 4-53
June! 4-54
September! 4-50
December! 4-47

Scotland
1976 June 9-39

September! 9-41
December! 9-35

1977 March! 9-32
June! 9-37
September! 9-34
December! 9-31

Great Britain
1976 June 100-00

September! 100-00
December! 100-00

1977 March! 100-00
June! 100-00
September! 100-00
December! 100-00

1,968
1,988

1,191
1,209

777
779

34
34

937
946

712
721

996 
1,008

1,992 1,206 787 35 947 722 1,011
1,978 1,199 779 33 942 720 1,002
1,991 1,202 789 35 944 720 1,012
1,991 1,205 787 35 948 726 1,008
1,995 1,201 794 34 946 724 1,016

2,638 1,543 1,095 18 1,194 1,006 1,425
2,653 1,553 1,100 18 1,202 1,015 1,433
2,652 1,545 1,107 18 1,203 1,016 1,431
2,635 1,530 1,104 17 1,193 1,009 1,425
2,636 1,530 1,106 17 1,196 1,012 1,423
2,649 1,541 1,109 18 1,200 1,015 1,432
2,649 1,533 1,116 17 1,198 1,013 1,433

1,255 769 486 16 604 438 635
1,261 771 490 17 605 441 639
1,265 769 496 17 602 439 645
1,254 762 492 18 596 435 640
1,261 766 494 17 601 440 643
1,264 768 496 17 601 440 646
1,265 768 497 16 600 438 649

995 612 383 26 432 303 537
997 614 383 25 438 309 534
995 609 386 24 439 311 531
997 610 387 26 437 311 534

1,006 616 390 25 436 309 545
1,001 611 390 25 437 311 539

994 605 389 25 434 309 535

2,071 1,210 861 49 844 608 1,179
2,081 1.217 864 48 849 615 1,183
2,073 1,204 868 49 849 616 1,175
2,051 1,191 860 50 840 612 1,162
2,077 1,202 875 49 841 613 1,187
2,077 1,203 874 50 845 616 1,183
2,069 1,196 872 49 840 611 1,181

22,048 13,097 8,951 382 9,056 7,099 12.601
22,126 13,156 8,970 390 9,119 7,172 12,618
22,176 13,128 9,048 376 9,146 7,207 12,654
22,008 13,031 8,977 358 9,089 7,181 12,561
22,172 13,091 9,081 381 9,119 7,205 12,672
22,227 13,145 9,082 389 9,157 7,242 12,681
22,214 13,094 9,120 368 9,147 7,232 12,698

94-5 93-1 103-2
95-4 94-3 104-6
95-5 94-5 104-8
95-0 94-1 103-9
95-2 94-2 104-9
95-6 94-9 104-6
95-4 94-6 105-3

92-7 92-2 102-2
93-3 93-0 102-8
93-4 93-2 102-6
92-5 92-6 102-2
92-8 92-8 102-0
93-1 93-0 102-7
93-0 92-9 102-8

95-0 93-8 107-1
95-3 94-4 107-8
94-9 94-0 108-8
93-8 93-1 108-0
94-6 94-2 108-4
94-6 94-1 109-0
94-4 93-8 109-4

93-0 90-2 107-3
94-4 92-2 106-8
94-5 92-7 106-1
94-1 92-6 106-8
94-0 92-2 108-9
94-1 92-6 107-7
93-5 92-0 106-9

92-8 89-9 104-8
93-5 90-9 105-2
93-4 91-1 104-4
92-5 90-5 103-3
92-6 90-6 105-5
92-9 91-1 105-2
92-4 90-3 105-0

93-6 92-1 103-2
94-2 93-1 103-3
94-5 93-5 103-6
93-9 93-2 102-8
94-2 93-5 103-8
94-6 94-0 103-8
94-5 98-9 104-0

Notes: 1. Approximately 6,000 employees work within the Welsh sector of the Chester employment office area and are included in thefigures forNortf> West
* The industries included in the index of Production are Orders ll-XXl of the § The service industries are Orders XX 1-XXV1I of the SIC (1968).

SIC (19681 ! Figures after June 1976 are provisional.
t The manufacturing industries are Orders 1I1-XIX of the SIC (1968). II Regional indices of employment are not adjusted for seasonal variations.
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Great Britain: employees in employment: industrial analysis
TABLE 103 THOUSAND

Index of Produc- Manufacturing
tion industries* || industries

1973 August 9,764 9,733 94-9 7,724 7,703 94-1 357 752 40 429 520 959 159 804 174September 9,761 9,731 94-8 7,724 7,701 940 354 742 40 429 519 964 160 810 178 791
October 9,767 9,726 94-8 7,741 7,708 94-1 351 744 39 431 518 965 160 816 177
November 9,805 9,751 950 7,779 7,732 94-4 349 749 39 434 517 971 161 827
December 9,813 9,768 95-2 7,799 7,759 94'7 347 750 39 436 516 972 161 831 177 793

1974 January 9,711 9,732 94-8 7,719 7,726 94-3 346 741 39 431 511 960 160 827 176
February 9,698 9,724 94'8 7,701 7,718 94-2 346 742 39 432 510 960 160 824 176
March 9,660 9,704 94'6 7,686 7,716 94-2 344 741 39 431 508 959 159 825 175 782
April 9,662 9,705 94-6 7,691 7,725 94-3 346 738 39 431 507 962 159 825 175
May 9,674 9,716 94-7 7,708 7,745 94-6 347 739 39 433 505 964 158 829 174
June 22,297 9,679 9,716 94'7 7,705 7,744 94-6 404 347 740 39 432 507 965 159 830 175 783
July 9,713 9,710 94-6 7,739 7,743 94-5 346 751 40 437 509 969 159 835 174
August 9,745 9,720 94-7 7,767 7,748 94-6 347 752 40 441 511 974 160 838 176 785
September 22,441 9,728 9,694 94-5 7,748 7,727 94'3 400 348 744 40 441 512 977 159 837 178 787
October 9,725 9,678 94'3 7,744 7,713 94-2 347 742 40 442 513 978 160 836 176 788November 9,682 9,625 93-8 7,730 7,678 93-8 347 741 40 442 514 978 160 832 178 788December 22,377 9,629 9,581 93-4 7,688 7,645 93-4 381 347 736 40 441 515 976 160 823 177 791

1975 January 9,549 9,565 93-2 7,612 7,617 93'0 347 728 40 440 512 973 159 809 176 786
February 9,490 9,516 92-8 7,555 7,571 92'4 348 719 40 438 511 970 157 802 175 779
March 22,135 9,437 9,478 92-4 7,503 7,531 920 370 350 710 40 436 510 966 157 797 175 771

April 9,394 9,437 920 7,447 7,482 91-4 351 705 40 433 507 960 156 786 175 768
May 9,352 9,392 91-5 7,389 7,426 90-7 350 702 40 430 505 955 154 777 174 757
June 22,213 9,300 9,330 90-9 7,334 7,369 900 388 350 701 39 428 501 949 154 768 174 748

July 9,294 9,285 90'5 7,318 7,319 89-4 349 716 40 430 498 945 153 761 173 741
August 9,280 9,249 90-1 7,304 7,284 88-9 349 717 40 430 495 943 152 760 174 741
September 22,224 9,251 9,226 89-9 7,280 7,254 88'6 391 349 707 39 428 493 944 152 757 174 742

October 9,233 9,193 89-6 7,253 7,216 88'1 348 707 39 425 489 938 152 756 177 737
November 9,217 9,168 89-4 7,239 7,196 87-9 348 709 39 423 487 936 151 753 177 736
December 22,158 9,193 9,152 89-2 7,214 7,178 87-7 361 347 705 39 423 485 932 151 748 176 738

1976 January 9,118 9,134 890 7,150 7,158 87'4 348 692 39 419 480 926 150 740 176 735
February 9,094 9,120 88-9 7,122 7,140 87-2 347 685 39 419 477 924 149 736 176 733
March 21,920 9,070 9,110 88'8 7,104 7,131 87-1 358 346 683 39 419 475 921 148 734 176 732

April 9,042 9,085 88-5 7,089 7,123 870 346 684 38 420 472 921 148 732 176 731
May 9,040 9,080 88'5 7,082 7,120 86-9 346 685 38 420 471 918 148 729 176 729
June 22,048 9,056 9,086 88'6 7,099 7,133 87-1 382 346 691 37 421 469 919 148 730 175 733

July# 9,098 9,089 886 7,142 7,142 87-2 345 709 38 423 470 919 148 732 176 735
August* 9,110 9,082 88-5 7,156 7,138 87-2 345 712 37 425 472 919 149 732 175 738
September* 22,126 9,119 9,093 88'6 7,172 7,146 87-3 390 345 704 38 425 475 925 148 735 177 745

October* 9,145 9,103 88-7 7,198 7,159 87-4 345 707 37 426 476 925 149 739 177 748
November* 9,153 9,104 88-7 7,209 7,166 87'5 344 707 38 427 476 925 149 741 176 751
December* 22,176 9,146 9,105 88-7 7,207 7,172 87-6 376 344 705 37 426 477 923 149 742 176 754

1977 January* 9,100 9,114 88-8 7,171 7,179 87-7 344 696 37 425 477 919 148 738 175 754
February* 9,089 9,116 88-8 7,180 7,198 87-9 344 693 37 426 476 921 149 738 176 758
March* 22,008 9,089 9,129 89'0 7,181 7,209 880 358 345 692 37 426 476 922 148 738 175 758

April* 9,097 9,142 89-1 7,185 7,219 88-2 346 692 37 426 477 924 149 739 175 757
May* 9,100 9,143 89-1 7,189 7,229 88-3 346 694 37 427 476 923 149 737 176 757
June* 22,172 9,119 9,153 89'2 7,205 7,241 88'4 381 347 702 37 427 476 923 149 737 175 759

July* 9,156 9,151 89-2 7,240 7,242 88'4 345 715 37 429 478 926 150 742 175 761
August* 9,160 9,137 89-1 7,241 7,225 88'2 343 716 37 430 478 928 150 742 175 761
September* 22,227 9,157 9,130 890 7,242 7,218 88-1 389 341 706 37 431 479 933 150 742 177 767

October* 9,150 9,107 88-8 7,241 7,205 88'0 341 704 37 430 477 934 150 743 177 771
November* 9,151 9,103 88-7 7,241 7,198 87-9 341 704 37 430 477 933 150 744 177 770
December* 22,214 9,147 9,106 88-8 7,232 7,197 87-9 368 341 702 37 431 476 934 149 744 176 772

1978 January* 9,090 9,102 88-7 7,191 7,198 87-9 341 694 37 428 473 932 149 741 175 769
February * 9,085 9,113 88-8 7,187 7,205 880 341 689 37 428 472 929 149 742 175 770
March * 9,074 9,115 88-8 7,176 7,204 880 342 689 37 429 470 928 148 741 175 769

April* 9,055 9,101 88-7 7,162 7,196 87-9 342 689 37 429 467 927 147 740 174 765

t These figures cover only a proportion of national and local govern ment cmp X 
They exclude those engaged in, for example, building, education and health, wn 
activities separately identified elsewhere in the classification. They include employ 
police forces, fire brigades and other national and local government services 
not activities identified elsewhere. Members of HM Forces are excluded. fser. 
hensive figures for all employees of local authorities, analysed according to typ 
vice, are published quarterly in the Employment Gazette.

* Figures after June 1976 are provisional.
§ Excludes private domestic service. , . con-
|| From February41978 there has been a change in the method of estim*W Gazette, 

struction figures. For further details see page 511 of the May 1978 issue ot tn

♦The industries included in the Index of Production are Orders II—XXI of the SIC 
(1968).
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EMPLOYMENT
employees in employment: industrial analysis: Great Britain
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556 44 413 302 288 576 348 1,349 335
554 43 412 300 289 578 347 1,347 336

551 43 413 299 289 582 351 1,338 136
553 43 415 300 289 584 353 1,342 135
556 43 415 301 289 586 354 1,331 :135

549 43 410 296 283 584 347 1,310 ■136
547 43 407 294 282 585 345 1,316 ■135
545 43 406 293 280 584 346 1,295 ■135

546 43 406 294 279 583 348 1,288 338
547 43 408 295 279 586 351 1,283 337
546 42 404 295 278 582 351 1,290 337 1,483 2,707 1,101

545 42 403 295 276 585 355 1,290 338
547 42 405 297 276 587 357 1,292 339
542 42 403 294 274 586 354 1,292 341 1,493 2,709 1,107

537 42 402 292 274 586 356 1,292 142
532 42 403 290 271 587 354 1,262 343
525 42 401 284 268 584 349 1,250 344 1,494 2,767 1,092

516 42 395 284 263 579 343 1,246 343
510 42 392 283 263 574 336 1,244 343
503 42 389 281 263 572 333 1,241 343 1,500 2,699 1,081

500 41 388 278 262 568 328 1,253 343
498 42 386 275 260 565 325 1,270 343
494 41 383 270 259 559 323 1,273 343 1,495 2,709 1,088

492 42 381 269 258 558 323 1,283 344
491 42 380 269 259 556 322 1,281 345
486 42 378 266 260 555 321 1,276 347 1,492 2,703 1,091

483 42 377 265 260 552 322 1,285 347
482 42 377 264 262 548 324 1,283 347
480 41 375 263 262 546 322 1,286 347 1,472 2,757 1,078

478 41 370 260 260 542 319 1,274 346
477 41 367 258 261 539 318 1,279 347
478 40 365 257 260 537 318 1,274 346 1,450 2,671 1,069

477 40 361 258 259 535 319 1,261 345
478 40 361 258 258 534 321 1,268 344
480 40 364 258 259 536 321 1,269 343 1,453 2,669 1,087

481 40 364 260 261 536 326 1,267 343
482 40 364 262 262 536 327 1,265 343
482 40 365 262 261 536 328 1,259 343 1,445 2,675 1,105

482 40 369 262 265 536 331 1,260 342
485 40 369 263 265 537 332 1,257 342
486 40 369 262 264 536 331 1,253 342 1,435 2,724 1,110

484 41 366 260 262 533 329 1,243 342
483 41 368 260 262 533 331 1,224 341
484 41 369 259 261 533 332 1,222 341 1,428 2,661 1,104

484 41 372 259 259 534 332 1,226 341
483 41 371 261 258 534 332 1,225 340
484 41 372 262 258 536 332 1,228 340 1,428 2,682 1,110

484 40 371 265 257 539 334 1,231 340
482 40 368 265 258 539 334 1,235 341
479 40 369 263 259 539 332 1,232 342 1,433 2,682 1,134

476 41 370 264 260 538 334 1,227 341
475 41 370 264 261 537 332 1,228 340
475 41 368 264 260 538 329 1,235 339 1,423 2,728 1,135

470 40 365 262 259 535 326 1,219 339
470 40 365 262 259 536 325 1,218 339
468 40 365 261 259 536 325 1,218 339
465 41 364 261 258 536 326 1,212 339

3,284

3,353

3,414

3,433

3,465

3,495

3,551

3,565

3,559

3,513

3,573

3.576

3,551

3,510

3.577

2,088

2,078

2,021

2,027

2,157

2,188

2.153

2.154

2,252

2,279

2,226

2,214

2,318

2,337

2,264

1,551

1,570

1,577

1,587

1,608

1,613

1,594

1,583

1,581

1,601

1,586

1,578

1,583

1,586

1,572

August 
September

October 
November
December

1973

January 
February 
March

April 
May 
June

July 
August 
September

October 
November 
December

1974

January 
February 
March

April 
May 
June

1975

July 
August 
September

October 
November 
December

January 
February 
March

April 
May 
June

July* 
August* 
September*

October* 
November* 
December*

1976

January* 
February* 
March*

April* 
May* 
June*

July* 
August* 
September*

October* 
November* 
December*

January* 
February * 
March *

April *

1977

1978
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UNEMPLOYMENT
summary analysis: United Kingdom
TABLE 104

UNEMPLOYED UNEMPLOYED EXCLUDING SCHOOL LEAVERS Adult stud-

of which: School Actual Seasonally adjusted|| tered^o'*'
number vacation

__________________ ________ ________________________________________________
Percen­
tage 
rate*

per cent

Total 
number

(000’s)

Males

(000’s)

Females

(000’s)

in total Total 
number

(000’s)

Percen­
tage 
rate*

per cent

Change 
since prev­
ious month

(000’s)

Average 
change ov 
3 months 
ended 
(000’s)

Males 
er

(000’s)

Females

(000’s)

employment 
(not incl uded 
in previous 
columns)

(000’s)(000’s) (000’s)

1973 May 14 2-7 621-7 519-7 102-0 3-8 617-9 634-0 2-7 -16-0 -22-6 528-4 105-6
June 11 2-5 574-6 483-0 91-6 4-1 570-5 620-0 2-7 -14-0 -17-8 516-3 103-7 1-6
July 9 2-4 567-0 473-7 93-3 9-3 557-7 601-2 2-6 -18-8 4-16-3 501-7 99-5 22-2August 13 2-5 582-3 482-3 100-0 23-1 559-2 577-7 2-5 -23-5 -18-8 483-7 94-0 21-7
September 10 2-4 556-2 461 -7 94-5 14-3 542-0 557-6 2-4 -20-1 -20-8 467-8 89-8 21-7

October 8 2-3 533-8 444-8 89-0 5-9 527-9 539-2 2-3 -18-4 -20-6 454-8 84-4 3-4November 12 2-2 520-4 435-8 84-6 2-8 517-6 522-0 2-2 -17-2 -18-6 442-6 79-4
December 10 2-2 511-5 431-6 79-9 2-0 509-3 513-0 2-2 -9-0 -14-9 434-2 78-8 2-0

1974 January 14 2-7 627-5 528-1 99-4 5-0 622-5 563-4 2-4 +50-4 +8-1 475-7 87-7 8-4February 11 2-7 628-8 529-8 99-0 3-4 625-4 577-7 2-5 +14-3 4-18-6 488-8 88-9
March 11 2-7 618-4 523-4 95-0 2-3 616-1 582-5 2-5 +4-8 4-23-1 494-1 88-4 0-1

April 8 2-6 607-6 510-3 97-3 5-8 601-8 581-9 2-5 -0-6 4-6-2 489-6 92-3 72-8May 13 2-4 561-6 475-4 86-2 5-5 556-1 574-2 2-5 -7-7 -1-2 483-5 90-7
June 10 2-3 541-5 459-8 81-7 6-0 535-5 588-6 2-5 4-14-4 +2'1 493-9 94-7 1-6
July 8 2-5 574-3 481-6 92-7 17-5 556-8 595-0 2-5 4-6-4 4-4-3 499-7 95-3 27-2
August 12 2-8 661-0 540-7 120-3 59-6 601-4 616-5 2-6 4-21-5 4-14-1 516-7 99-8 30-5
September 9 2-8 649-7 532-0 117-7 36-3 613-4 627-6 2-7 +11-1 4-13-0 523-8 103-8 32-9

October 14f 2-7 640-8 529-3 111-5 15-1 625-7 638-1 2-7 4-10-5 4-14-4 534-7 103-4 2-6
November 11 f 
December 9f

2-8 653-0 539-4 113-6 9-4 643-6 648-9 2-8 4-10-8 4-10-8 542-2 106-7

1975 January 20f 3.3 771-8 635-1 136-7 9-1 762-7 703-1 3-0 581-2 121-9 4-6
February 10 3-4 791-8 650-2 141-6 9-3 782-4 733-8 3-1 4-30-7 605-2 128-6
March 10 3-4 802-6 657-7 144-9 6-7 795-9 768-8 3-3 4-35-0 630-2 138-6 0-1

April 14 3-6 845-0 690-2 154-9 21-8 823-2 812-1 3-4 4-43-3 4-36-3 663-7 148-4 94-8
May 12 3-6 850-3 693-9 156-4 15-8 834-5 858-5 3-6 +46-4 4-41-6 698-2 160-3
June 9 3-7 866-1 706-6 159-4 19-9 846-1 905-0 3-8 4-46-5 4-45-4 733-2 171-8 3-8

July 14 4-2 990-1 784-5 205-6 62-1 927-9 960-5 4-1 4-55-5 +49-5 775-5 185-0 97-8
August 11 4-9 1,151-0 885-2 265-8 165-6 985-4 993-2 4-2 4-32-7 4-44-9 798-8 194-4 99-3
September 8 4-9 1,145-5 883-3 262-2 124-2 1,021-3 1,030-1 4-4 4-36-9 4-41-7 8260 204-1 103-8

October 9t 4-9 1,147-3 888-8 258-5 69-6 1,077-6 1,088-7 4-6 4-58-6 4-42-7 865-9 222-8 18-1
November 13 50 1,168-9 909-0 259-9 43-8 1,125-1 1,129-4 4-8 4-40-7 4-45-4 895-4 234-0
December 11 5-1 1,200-8 940-5 260-3 35-0 1,165-8 1,166-5 4-9 4-37-1 4^45-5 923-1 243-4 10-7

1976 January 8§ 5-5 1,303-2 1,017-4 285-8 40-7 1,262-6 1,196-9 5-0 4-30-4 4-36-1 942-8 254-1 127-1
February 12 5-5 1,304-4 1,014-6 289-8 30-1 1,274-3 1,224-6 5-1 4-27-7 4-31-7 958-5 266-1
March 11 5-4 1,284-9 997-7 287-2 23-4 1,261 -5 1,238-1 5-2 4-13-5 +23-9 964-6 273-5 0-1

April 8 5-4 1,281-1 994-2 287-0 22-7 1,258-4 1,251-5 5-2 4-13-4 4-18-2 971-6 279-9 179-3
May 13 5-3 1,271-8 982-9 288-9 37-8 1,234-1 1,260-1 5-3 4- 8-6 4-118 976-2 283-9 0-3
June 10 5-6 1,331-8 1,009-4 322-4 122-9 1,208-9 1,270-5 5-3 +10-4 4-10-8 979-5 291-0 6-0

July 8 6-1 1,463-5 1,071-2 392-2 208-5 1,255-0 1,285-6 5-4 4-15-1 4-11-4 983-5 302-1 108-8
August 12 6-3 1,502-0 1,093-2 408-8 203-4 1,298-6 1,304-5 5-5 4-18-9 4-14-8 989-9 314-6 122-7
September 9 6-1 1,455-7 1,059-8 395-9 149-8 1,305-9 1,310-3 5-5 4- 5-8 +13-3 990-4 319-9 131-8

October 14 
November 111T

5-8 1,377-1 1,010-0 367-1 82-7 1,294-4 1,305-9 5-5 E- 4-4 4- 6-8 984-1 321-8 9-1

December 9H 5-7 1,371-6 51-6 1,320-6 1,320-3 5-5

1977 January 13 6-1 1,448-2 1,074-1 374-1 51-0 1,397-2 1,329-9 5-6 4- 9-6 994-6 335-3 10-3
February 10 60 1,421-8 1,055-5 366-3 41-8 1,380-0 1,330-0 5-6 + 0-1 994-1 335-9 —
March 10 5-8 1,383-5 1,028-5 355-0 33-3 1,350-1 1,328-5 5-6 - 1-5 +2-7 992-0 336-5

April 14 5-8 1,392-3 1,032-4 359-9 53-6 1,338-7 1,333-8 5-6 + 5'3 4-1-3 994-1 339-7 92-8
May 12 5-6 1,341-7 994-3 347-4 45-1 1,296-6 1,323-8 5-5 -10-0 -2-1 985-3 338-5 0-9
June 9 6-1 1,450-1 1,050-8 399-2 149-0 1,301-1 1,364-3 5-7 4-40-5 4-11-9 1,010-0 354-3 6-7

July 14 6-8 1,622-4 1,132-7 489-6 253-4 1,369-0 1,398-5 5-9 B-34-2 +21-6 1,023-9 374-6 133-4
August 11 6-9 1,635-8 1,143-5 492-3 231-4 1,404-4 1,410-3 5-9 4-11-8 4-28-8 1,029-5 380-8 130-3
September 8 6-7 1,609-1 1,124-3 484-8 175-6 1,433-5 1,434-9 6-0 +24-6 ;.j23-5 1,042-9 392-0 145-2

October 13 6-4 1,518-3 1,070-8 447-6 98-6 1,419-7 1,431-5 6-0 -3-4 4-11-0 1,039-7 391-8 13-4
November 10 6-3 1,499-1 1-063-2 435-9 73-5 1,425-6 1,429-6 60 ■-1-9 4-6-4 1,038-1 391-5 —
December 8 6-2 1,480-8 1,060-7 420-1 58-4 1,422-4 1,422-3 6-0 -7-3 ■H-2 1,033-5 388-8 3-0

1978 January 12 6-5 1,548-5 1,114-8 433-8 61-1 1,487-4 1,419-2 5-9 -3-1 -4-1 1,030-9 388-3 16-3
February 9 6-3 1,508-7 1,089-6 419-1 49-7 1,459-0 1,409-0 5-9 —10-2 —6-9 1,025-1 383-9 0-6
March 9 6-1 1,461-0 1,058-4 402-6 40-2 1,420-7 1,400-0 5-9 -90 B-7'4 1,020-0 380-0 0-2

April 13 6-1 1,451-8 1,045-4 406-4 60-8 1,391-0 1,387-1 5-8 -12-9 —10-7 1,005-4 381-7 53-0
May 11 5-8 1,386-8 1,001-1 385-7 48-2 1,338-6 1,366-4 5-7 -20-7 —14-2 991-9 374-5 1-2

Percentage rates have been calculated by expressing the total numbers unemployed as percentages of the numbers of employees (employed and unemployed) at the approp 
m|d-year. The mid-1976 estimate (23,871,000) has been used to calculate the percentage rates from January 1976 onwards. made

T Because °f industrial action at local offices of the Employment Service Agency, the figures for October and November 1974 include estimates for some offices. No count was 
tor December 1974, and for January 1975 an estimate was made based on simplified procedures. , umbers

+ rrom October 1975 onwards, the day of the count was changed from Monday to Thursday. Adjustments to take into account amendments—in resPeCnn>> the n 
unemployed on the statistical date—notified during the four days following the date of the count were discontinued (see Employment Gazette, September 1975, page 906). figures 

Jin January 1976, unemployment returns from eight employment offices in the West Midlands showed only combined figures for males and females. The male and tema & 
shown include estimates.

II The seasonally adjusted series from January 1975 onwards has been calculated as described on page 279 of the March 1978 issue oftEmployment Gazette.
Because of industrial action by some staff in the Department of Employment Group, figures for November 1976 are not available. Figures for December 1976 are estimates.
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TABLE 105

1973 May 14
June 11

July 9 
August 13 
September 10

October 8 
November 12 
December 10

1974 January 14 
February 11 
March 11

April 8 
May 13 
June 10

July 8 
August 12 
September 9

October 14f 
November 111 
December 9f

1975 January 20f
February 10 
March 10

April'14 
May 12 
June 9

July 14 
August 11 
September 8

October 9$ 
November 13 
December 11

1976 January 8§ 
February 12 
March 11

April 8 
May 13 
June 10

July 8 
August 12 
September 9

October 14 
November 11 IT 
December 91T

1977 January 13
February 10 
March 10

April 14 
May 12 
June 9

July 14 
August 11 
September 8

October 13 
November 10 
December 8

1978 January 12
February 9 
March 9

April 13 
May 11

UNEMPLOYED UNEMPLOYED EXCLUDING SCHOOL LEAVERS Adult stud-

of which: School Actual Seasonally adjusted)) teredfor
leavers number vacation

------------------------------- included----------------------------------------------------------------------------- 7---------------------—----------- Z-------r employment
Percen­
tage 
rate*

per cent

Total 
number

(000’s)

Males

(000’s)

Females

(000’s)

included --------------
in total Total 

number

(000’s)

Percen­
tage 
rate*

per cent

Change 
since prev­
ious month

(000’s)

Average 
change over 
3 months 
ended 
(000’s)

Males

(000’s)

Females

(000’s)

(not included 
in previous 
columns)

(000’s)(000’s) (000’s)

2-6 591 -0 497-2 93-8 3-3 587-7 602-8 2-7 -15-0 -21-7 505-6 97-2

2-4 545-0 461-0 83-9 3-6 541-4 589-0 2-6 -13-8 -17-1 493-4 95-6 1-0

2-4 535-4 450-8 84-5 7-7 527-7 571-2 2-5 -17-8 -15-5 479-7 91-5 19-8
2-4 551-6 460-1 91-5 21-6 530-0 548-5 2-4 — 22-7 1-18-1 462-1 86-4 19-2
2-3 526-9 440-5 86-4 13-0 513-9 529-1 2-3 -19-4 —200 446-6 82-5 18-5

2-2 506-8 425-2 81-6 5-1 501-6 511-9 2-3 -17-2 -19-8 434-5 77-4 2-8
2-2 493-6 416-1 77-5 2-3 491-2 495-2 2-2 -16-7 -17-7 422-6 72-6
2-1 484-3 411-3 73-0 1-8 482-5 486-2 2-1 -9-0 -14-3 414-3 71 -9 1-9

2-6 597-7 505-3 92-4 4-5 593-1 535-9 2-3 +49-7 4-8-0 455-0 80-9 7-9

2-6 599-2 507-1 92-1 3-1 596-1 549-8 2-4 +13-9 4-18-2 467-6 82-2 —
2-6 590-1 501-9 88-2 2-0 588-1 554-9 2-4 +5-1 4-22-9 473-4 81-5 —

2-5 579-9 489-6 90-3 5-6 574-3 554-7 2-4 -0-2 + 6-2 469-4 85-3 66-9

2-3 535-4 455-6 79-7 4-9 530-4 547-5 2-4 4^<-7-2 ML ^0-7 463-5 84-0
2-3 514-6 439-5 75-1 5-4 509-2 560-5 2-5 4-13-0 4-1-8 472-8 87-7 1-1

2-4 542-5 458-4 84-1 14-4 528-1 566-2 2-5 + 5-7 4-3-9 478-1 88-1 24-4
2-8 628-7 517-5 111-2 560 572-7 588-0 2-6 4-21-8 4“13’5 495-6 92-4 27-6

2-7 617-8 509-3 108-5 33-4 584-4 598-5 2-6 4-10-5 4-12-6 502-4 96-1 29-3

2-7 610-3 507-0 103-2 13-4 596-8 608-4 2-7 4-9-9 4-14-1 512-6 95-8 2-3
2-7 621-4 516-3 105-1 8-0 613-4 618-5 2-7 4-10-1 4-10-2 519-7 98-8

3-2 738-0 610-0 128-0 8-0 730-0 672-3 2-9 558-5 113-8 4-0
3-3 757-1 624-6 132-5 8-4 748-7 701-2 3-0 4-28-9 581-4 119-8 —
3-3 768-4 632-8 135-6 5-8 762-6 735-7 3-2 4-34-5 606-3 129-4 —

3-5 808-2 663-3 144-9 19-9 788-3 777-0 3-4 4-41-3 4-34-9 638-1 138-9 91-5

3-5 813-1 666-9 146-2 14-3 798-8 821-6 3-6 4-44-6 4-40-1 671-5 150-1
3-6 828-5 679-6 148-9 18-4 810-1 867-4 3-8 4-45-8 4-43-9 706-1 161 -3 2-8

4-1 944-4 753-0 191-3 55-3 889-1 921-9 4-0 4-54-5 4-48-3 747-7 174-2 92-0
4-8 1,102-0 851-5 250-5 158-2 943-8 952-3 4-1 4-30-4 4-43-6 769-3 183-0 93-5
4-8 1'096-9 849-9 247-0 117-9 979-0 988-2 4-3 4-35-9 4-40-3 795-8 192-4 97-4

4-8 1,098-6 855-1 243-5 65-3 1,033-3 1,043-6 4-5 4-55-4 4-40-6 833-6 210-0 15-6
4-9 1'120-1 875-0 245-2 40-4 1,079-7 1,083-8 4-7 4-40-2 4-43-8 862 8 221 *0 —
5-0 1,152-5 906-6 245-9 32-1 1,120-4 1,120-8 4-9 4-37-0 4-44-2 890-6 230-2 10-5

5-4 1,251 -8 981-3 270-5 380 1,213-8 1,150-0 4-9 4-29-2 4-35-5 909-7 240-3 120-6

5-4 1,253-4 978-8 274-6 28-0 1,225-4 1,176-8 5-0 4-26-8 4-31-0 924-9 251-9 —

5-3 1,234-6 962-5 272-1 21-7 1,212-9 1,189-4 5-1 4-12-6 4-22-9 930-5 258-9 —

5-3 1,231 -2 959-1 272-1 21-3 1,209-9 1,202-6 5-2 4-13-2 +17-5 937-3 265-3 172-3

5-2 1,220-4 947-1 273-3 35-1 1,185-3 1,210-0 5-2 +7-4 4-11-1 941-3 268-7 0-3
5-5 <277-9 972-4 305-5 118-2 1,159-7 1,219-5 5-2 +9-5 4-10-0 944-1 275-4 4-6

60 1,402-5 1,030-7 371-8 199-4 1,203-1 1,233-9 5-3 « 4-14-4 4-10-4 947-7 286-2 102-0
6-2 1'440-0 1,052-3 387-7 194-5 1,245-4 1,252-4 5-4 4-18-5 4-14-1 953.9 298-5 116-5

6-0 1,395-1 1,019-6 375-5 142-3 1,252-8 1,257-8 5-4 +5-4 4-12-8 954-1 303-7 125-0

5-7 1,320-9 972-2 348-8 78-0 1,243-0 1,253-6 5-4 -4-2 4-6-6 947-8 305-8 8-0

5-6 1,316 0 48-6 1,268 0 1,267-9 5-4

6-0 1,390-2 1,034-0 356-2 48-2 1,342-0 1,276-6 5-5 +8-7 957-5 319-1 9-5
5-9 1,365-2 1,016-0 349-1 39-4 1,325-8 1,276-8 5-5 +0-2 956-9 319-9* —
5-7 1,328-1 989-5 338-6 31-3 1,296-8 1,274-9 5-5 -1-9 4-2-3 954-2 320-7

5-7 1,335-6 992-5 343-1 50-4 1,285-3 1,279-9 5-5 +50 +1-1 956-2 323-7 91-0

5-5 1,285-7 954-6 331-1 42-0 1,243-7 1,269-7 5-4 -10-2 .r-2-4 947-0 322-7 0-9

6-0 1,390-4 1,009-4 381-0 142-7 1,247-7 1,309-2 5-6 4-39-5 4-11-4 971-1 338-1 5-4

6-7 1,553-5 1,087-3 466-2 241-6 1,311-9 1,341-7 5-8 4-32-5 4-20-6 984-6 357-1 127-1
6-7 1,567-0 1,097-9 469-1 220-4 1,346-6 1,353-7 5-8 4-12-0 4-28-0 990-1 363*6 124-6

6-6 1,541-8 1,079-6 462-3 166-2 1,375-7 1,377-9 5-9 4-24-2 4-22-9 1,003-3 374-6 138-4

6-2 1,456-6 1,028-7 427-9 92-6 1,364-0 1,374-9 5-9 -30 +11-1 1,000-0 374-9 11-6

6-2 1,438-0 1,021-5 416-5 68-6 1,369-4 1,373-0 5-9 -1-9 +6-4 998-5 374-5
6-1 1,419-7 1,018-5 401-2 54-3 1,365-4 1,364-7 5-9 -8-3 —4-4 993-1 371 -6 O'U

6-4 1,484-7 1,070-2 414-5 57-4 1,427-3 1,361-0 5-8 -3-7 -4-6 990-0 371 0 16-0

6-2 1,445-9 1,045-2 400-7 46-6 1,399-2 1,350-2 5-8 —10-8 -7-6 983-4 366-8 0-6
'•n 1,399-0 1,014-4 384-6 37-6 1,361-3 1,340-3 5-7 -9-9 —8-1 977-6 362-7 u-1

5-9 1,387-5 999-9 387-6 56-7 1,330-8 1,326-4 5-7 -13-9 -11-5 962-2 364-1 52-6

5-7 1,324-9 957-4 367-4 44-7 1,280-2 1,306-8 5-6 -19-6 -14-5 949-9 356-9 0-9

* Percentage rates have been calculated by expressing the total numbers unemployed as percentages of the estimated numbers of employees (employed and unemployed) at the 
appropriate mid-year. The mid-1976 estimate (23,326,000) has been used to calculate the percentage rates from January 1976 onwards.

11 5 II IT see footnotes to able 104.
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TABLE 106

SOUTH EAST*

UNEMPLOYED EXCLUDING SCHOOL LEAVERS

Percen­
tage 
rate*

Of which: School 
leavers 
included 
in total

Actual 
number

Total 
number

Males Females

per cent (000's) (000’s) (000’s) (000’s) (000’s)

Seasonally adjusted*

Total Percen- Change Average Males
number tage since change

rate* previous over 3
month months 

ended
(000’s) per cent (000’s) (000’s) (000’s) (000's)

Adult 
•tudents 
registered 
for vacation 
employ, 
ment (not 
included in 
previous 
columns) 
(000’s)

May 12 4-2 3140 241-4 72-5 6-7
June 9 4-4 3320 250-8 81-2 23-9

July 14 4-9 371-3 270-3 101-0 45-5
August 11 50 375-6 272-9 102-7 42-0
September 8 4-9 371-5 270-1 101-4 30-7

October 13 4-6 347-7 254-3 93-4 15-1
November 10 4-5 339-8 249-7 90-1 10-1
December 8 4-4 332-7 247-1 85-6 7-5

January 12 4-6 348-9 260-0 88-9 6-8
February 9 4-4 335-2 250-1 85-1 5-6
March 9 4-3 323-3 242-3 81-0 4-4

April 13 4-2 320-7 240-2 80-5 8-3
May 11 40 304-6 228-6 76-0 6-3

307-3 315-1 4-2 M-6 M-1-0 242-8 72-3 0-5308-1 323-7 4-3 +8-6 -2-5 247-3 76-4 0-4
325-8 333-9 4-4 +10-2 +5-7 251-7 82-2 29-1333-6 333-9 4-4 —— +6-3 251-1 82-8 29-2340-8 339-3 4-5 +5-4 +5-2 254-1 85-2 32-1
332-6 334-8 4-4 Hig-4-5 + 0-3 250-7 84-1 3-2329-7 331-2 4-4 —3-6 —0-9 248-1 83-1
325-2 327-3 4-3 —3-9 -4-0 245-4 81-9 1-4
342-1 325-3 4-3 -20 -3-2 243-5 81-8 5-8329-7 317-0 4-2 —8-3 —4-7 237-4 79-6 0-2318-9 313-9 4-2 -3.1 —4-5 235-7 78-2 0-1
312-4 310-3 4-1 —3-6 —5-0 232-7 77-6 14-6298-3 306-4 4-1 -3-9 — 3-5 230-5 75-9 0-5

EAST ANGLIA

1977 May 12 5-0 35-1 26-9 8-2 1-0 34-1 34-0 4-9 -0-8 -0-1 26-2 7-8June 9 5-3 37-2 28-0 9-2 3-3 33-9 35-6 5-1 +1-6 +03 27-3 8-3 0-1
July 14 5-7 39-9 28-8 11-2 5-4 34-5 36-4 5-2 +0-8 4-0-5 27-5 8-9 2-7August 11 5-7 40-4 29-2 11-2 4-9 35-4 36-7 5-2 +0-3 4-0-9 27-7 9-0 2-6September 8 5-6 39-7 28-6 11-1 3-5 36-2 37-4 5-3 : +0-7 4-0-6 28-1 9-3 2-7
October 13 5-4 37-9 27-4 10-5 1-9 36-0 36-9 5-2 —0-5 4-0-2 27-6 9-3 0-1November 10 5-3 37-2 27-3 9-9 1-4 35-8 36-6 5-2 -o-3 27-4 9-2
December 8 5-3 37-0 27-4 9-6 1-0 36-0 360 5-1 -0-6 -0-5 26-9 9-1 0-2

1978 January 12 5-4 38-3 28-6 9-7 0-9 37-4 35-1 5-0 —0-9 -0-6 26-2 8-9 0-4February 9 5-5 38-6 29-0 9-6 0-7 37-9 35-5 5-0 4-0-4 -0-4 26-5 9-0March 9 5-3 37-3 28-0 9-3 0-6 36-7 35-1 5-0 -0-4 -0-3 26-2 8-9 —

April 13 5-3 37-0 27-7 9-3 1-1 35-9 34-7 4-9 —0-4 -0-1 26-0 8-7 2-0May 11 50 35-0 26-2 8-9 0-9 34-1 34-0 4-8 —0-7 -0-5 25-5 8-5

SOUTH WEST

1977 May 12 6-3 101-3 76-3 24-9 2-5 98-8 101-4 6-3 -0-4 76-3 25-1
June 9 6-6 106-4 79-3 27-1 9-2 97-2 104-5 6-5 + 3-1 +0-7 78-6 25-9 0-1

July 14 7-2 115-3 82-9 32-4 15-0 100-3 105-9 6-6 4-1’4 4-1-3 78-5 27-4 8-7
August 11 7-2 115-8 83-2 32-6 13-6 102-2 106-8 6-6 4-0-9 4-1’8 79-0 27-8 8-9
September 8 7-2 116-2 83-3 32-9 10-7 105-5 109-4 6-8 +2’6 4-1’6 80-4 29-0 10-1

October 13 7-2 115-7 82-7 33-0 5-5 110-2 111-1 6-9 4-1’7 4-1’7 81-4 29-7 0-4
November 10 7-2 116-0 82-7 33-3 4-7 111-3 109-3 6-8 -1-8 4-0-8 80-1 29-2
December 8 7-1 114-2 82-2 32-0 3-7 110-4 107-9 6-7 -1-4 -0-5 79-1 28-8 0-4

1978 January 12 7-4 119-2 85-9 33-3 3-4 115-8 108-2 6-7 4-0-3 -10 78-9 29-3 1-2
February 9 7-2 116-0 83-6 32-4 2-8 113-2 107-0 6-6 -1-2 -0-8 77-8 29-2
March 9 6-9 111-8 81-1 30-6 2-3 109-5 104-7 6-5 -2-3 -1-1 76-6 28-1

April 13 6-8 109-0 78-9 30-2 3-6 105-4 103-3 6-4 -1-4 -1-6 75-3 28-0 3-9
May 11 6-3 101-8 74-2 27-5 2-7 99-0 101-8 6-3 —1-5 74-2 27-6 —

WEST MIDLANDS

1977 May 12 5-3 121-7 89-0 32-7 4-1 117-6 121-1 5-2 —0-7 -0-2 88-9 32-2 0-1
June 9 5-4 125-0 90-7 34-3 8-0 117-0 122-0 5-3 4-0-9 +0-5 89-8 32-2 0-3

July 14 6-7 154-9 105-3 49-6 29-2 125-7 126-0 5-4 4-4-0 4-1’4 91-5 34-5 14-0
August 11 6-7 156-0 106-5 49-4 26-7 129-2 126-9 5-5 4-0-9 4-1’9 92-1 34-8 140
September 8 6-6 152-5 103-4 49-0 20-5 132-0 128-7 5-6 +1-8 , 4-2’2 92-8 35-9 15-0

October 13 6-0 137-8 94-9 42-8 10-5 127-2 126-8 5-5 -1-9 4-0-3 91 -4 35-4 1-6
November 10 5-7 131-7 91-4 40-3 7-4 124-3 124-5 5-4 EE-2-3 -0-8 89-5 35-0 —
December 8 5-5 127-7 90-3 37-4 5-7 121-9 123-2 5-3 -1-3 -1-8 88-9 34-3 0-1

1978 January 12 5-7 130-8 93-0 37-8 5-2 125-6 121-8 5-3 -1-4 -1-7 87-9 33-9 1-4
February 9 5-5 126-9 90-6 36-3 4-1 122-8 120-7 5-2 -1-1 -1-2 87-2 33-6 —
March 9 5-3 123-7 88-5 35-2 3-1 120-6 120-8 5-2 +0-1 -0-8 86-8 34-0 —

April 13 5-4 125-5 89-1 36-5 6-0 119-5 120-9 5-2 4-0-1 -0-3 86-6 34-3 4-2
May 11 5-2 121-2 86-1 35-0 4-4 116-7 120-4 5-2 -0-5 -0-1 86-1 34-3 0-1

* f * See footnotes at end of table.
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TABLE 106 (continued)

UNEMPLOYED

Percen* 
tage 
rate*

Total 
number

Of which: School 
leavers 
included 
in total

Males Females

per cent (000’s) (000’s) (000’s) (000’s)

UNEMPLOYED EXCLUDING SCHOOL LEAVERS Adult

Actual Seasonally adjusted*
-■ ■■ students

registered
for vacation

Total Percen* Change Average Males Females employ*
number tage since change ment (not

rate* previous over 3 included in
month months previous

ended columns)
(000’s) (000’s) per cent (000’s) (000’s) (000’s) (000’s) (000’s)

EAST midlands

1977 May 12 
June 9

4-6 72-1 53-8 18-2 1-8 70-2 71-9 4-6 -10 __ 53-5 18-4
5-1 80-3 58-4 22-0 10-0 70-3 74-0 4-7 +2’1 + 0-4 55-3 18-7 0-2

July 14 5-6 88-3 61-8 26-5 13-8 74-5 75-7 4-8 +1’7 +0-9 55-9 19-8 8-1
August 11 5-7 89-5 63-0 26-5 11-5 78-0 77-1 4-9 +1-4 +1’7 56-8 20-3 8-0
September 8 5-5 87-1 61-9 25-2 8-1 79-0 77’7 4-9 +0-6 +1’2 57-4 20-3 8-7

October 13 5-1 80-4 57-2 23-2 3-8 76-5 77-9 5-0 +0-2 +0-7 57-1 20-8 0-8
November 10 5-0 79-2 57-1 22-1 2-7 76-5 77-7 4-9 -0-2 +0-2 57-0 20-7 ——
December 8 5-0 78-2 56-8 21-3 2-0 76-2 77-0 4-9 ®g-0-7 -0-2 56-4 20-6 0-1

1978 January 12 5-2 82-2 60-1 22-1 1-8 80-4 76-9 4-9 -0-1 -0-3 56-2 20-7 0-9
February 9 5-2 81-2 59-8 21-4 1-4 79-8 77-2 4-9 +0-3 -0-2 56-7 20-5
March 9 5-0 79-1 58-5 20-6 1-2 77-9 76-6 4-9 -0-6 -0-1 56-6 200 —

April 13 5-0 78-8 57-4 21-5 2-5 76-3 76-1 4-8 -0-5 -0-3 55-5 20-6 2-8
May 11 4-8 75-5 55-2 20-3 2-0 73-5 75-2 4-8 «|-0-9 -0-7 55-1 20-1 —

YORKSHIRE AND 
HUMBERSIDE

t Sea footnotes at end of table.

1977 May 12 5-1 107-2 79-8 27-3 3-7 103-4 106-3 5-1 4-0-6 ^-0-1 79-9 26-4 __
June 9 5-6 117-7 84-8 32-9 14-4 103-3 109-0 5-2 +2-7 +1-1 81-2 27-8 0-5

July 14 6-5 134-9 92-8 42-2 24-9 110-1 113-3 5-4 +4-3 +2-5 83-1 30-2 13-5
August 11 6-5 135-6 93-8 41-8 21-6 114-0 115-4 5-5 +2-1 +30 84-9 30-5 13-0
September 8 6-4 134-1 93-5 40-6 16-1 118-0 117-9 5-7 +2-5 +30 86-7 31-2 14-4

October 13 6-0 125-9 89-1 36-8 8-2 117-7 117-9 5-7 __ 4-1’5 86-5 31-4 0-6
November 10 5-9 122-7 87-9 34-9 5-9 116-9 117-0 5-6 -0-9 +0-5 85-8 31-2
December 8 5-9 122-2 88-4 33-8 4-4 117-7 117-0 5-6 — -0-3 85-7 31-3 0-1

1978 January 12 6-1 127-6 92-9 34-8 3-9 123-7 117-5 5-6 +0-5 -0-1 85-9 31-6 1-1
February 9 6-0 125-0 91-1 33-8 3-2 121-8 117-2 5-6 -0-3 +0-1 85-8 31-4 —
March 9 5-8 120-8 88-7 32-1 2-5 118-3 116-3 5-6 -0-9 -0-2 85-8 30-5 —
April 13 5-8 121-7 88-4 33-3 5-5 116-3 116-3 5-6 __ -0-4 85-2 31-1 4-6
May 11 5-6 117-4 85-5 32-0 4-4 113-1 116-1 5-6 * -0-2 -0-4 85-3 30-8 —

NORTH WEST

1977 May 12 6-8 191-9 143-1 48-7 7-9 183-9 186-9 6-6 __ __ 140-4 46-5 __
June 9 7-4 210-4 152-9 57-5 25-8 184-6 192-3 6-8 +5-4 +2-3 143-1 49-2 0-6

July 14 8-3 235-7 165-4 70-3 40-8 194-9 196-5 6-9 4-4-2 +3-2 145-1 51-4 20-4
August 11 8-3 236-0 165-3 70-7 37-5 198-5 199-1 7-0 +2-6 4-4-1 146-2 52-9 20-0
September 8 8-2 232-9 163-1 69-8 29-9 203-0 202-3 7-1 + 3-2 +3-3 147-9 54-4 21-7

October 13 7-7 217-7 155-1 62-6 17-6 200-1 202-4 7-1 4-0-1 4-2-0 148-6 53-8 2-2
November 10 7-6 215-9 153-9 62-0 13-5 202-4 203-2 7’2 4-0-8 4-1’4 148-2 55-0
December 8 7-5 212-7 152-2 60-4 11-1 201-6 201-6 7-1 -1-6 -0-2 146-9 54-7 0-2

1978 January 12 77 217-5 156-4 61-1 10-0 207-5 199-6 7-0 -20 -0-9 145-2 54-4 1-5
February 9 75 213-9 154-5 59-4 8-2 205-8 200-3 7-1 4-0-7 -10 146-1 54-2 —
March 9 7’2 205-4 148-6 56-9 6-5 198-9 197-5 7-0 —2-8 -1-4 143-9 53-6 —

April 13 7’3 207-3 148-9 58-4 10-1 197-2 196-6 6-9 -0-9 -10 142-4 54-2 6-7
May 11 70 199-2 143-7 55-5 8-4 190-8 194-0 6-8 -2-6 -2-1 141-1 52-9 —

north
1977 May 12 7-4 100-8 73-2 27-6 4-1 96-8 99-0 7-3 -1-2 -0-2 72-5 26-5 __

June 9 8-5 115-5 80-8 34-7 17-2 98-3 102-3 7-5 + 3-3 4-0-9 74-3 28-0 0-2

July 14 9-3 126-9 85-6 41-3 23-9 102-9 104-5 77 4-2-2 4-1’4 75-0 29-5 9-1
August 11 9-4 127-3 86-4 40-9 22-4 104-9 105-5 7-8 4-10 4-2-2 75-2 30-3 8-0
September 8 9-1 124-1 83-6 40-5 16-2 107-9 107-5 7-9 4-2-0 +1-7 76-1 31-4 9-5

October 13 8-7 118-2 80-8 37-4 10-2 108-1 108-3 8-0 4-0-8 4-1’3 76-7 31-6 0-5
November 10 8-8 119-0 82-6 36-4 7-6 111-4 111-0 8-2 4-2’7 4-1-8 79-2 31-8 —
December 8 8-7 118-2 82-9 35-2 6-2 112-0 111-7 8-2 +0-7 +1-4 80-0 31-7 0-3

^78 January 12 9-1 123-3 87-7 35-7 5-5 117-8 113-3 8-3 +1-6 +1-7 81-5 31-8 0-8
February 9 8-9 121-4 86-9 34-5 4-5 116-9 114-0 8-4 +0-7 +1-0 82-6 31-4 —

8-7 118-2 84-9 33-3 3-6 114-6 114-1 8-4 +0-1 4-0-8 82-7 31-4 —
April 13 8-6 117-0 83-4 33-7 5-8 111-2 111-7 8-2 -2-4 -0-5 80-5 31-2 2-9• <ay ii 8-2 112-1 80-1 32-0 4-8 107-3 109-5 8-1 -2’2 -1-5 79-1 30-4 —•
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UNEMPLOYED UNEMPLOYED EXCLUDING SCHOOL LEAVERS Adult

♦ Percentage rates have been calculated by expressing the total numbers unemployed as percentages of the following numbers of employees (employedand
South East 7,555,000, East Anglia 703,000, South West 1,611,000, West Midlands 2,313,000, East Midlands 1,571,000, Yorkshire and Humberside 2,083,000, North West 2,837,000, Nortn
1 359,000, Wales 1,069,000, Scotland 2,215,000 and Northern Ireland 546,000.
t The seasonally adjusted series has been calculated as described on page 279 of the March 1978 issue of Employment Gazette.
| Includes Greater London.

Table 106 (continued)

Percen­
tage 
rate*

per cent

Total 
number

(000*s)

Of which: School 
leavers 
included 
in total

(000’s)

Actual 
number

(000’s)

Seasonally adjusted! students 
registered 
for vacation 
employ­
ment (not 
included in 
previous 
columns) 
(000’s)

Males

(000’s)

Females

(000's)

Total 
number

(000'1)

Percen­
tage 
rate*

per cent

Change 
since 
previous 
month

(000’s)

Average 
change 
over 3 
months 
ended 
(000’s)

Males

(000*s)

Females

(000's)

WALES

1977 May 12 
June 9

7-3 77*6 56*2 21*3 3*9 73*7 75*3 7*0 l?:^0*7 l5-o*i 55*2 20*1 __
7-4 79’6 57*4 22*3 5*8 73*8 78*2 7*3 +2*9 4-0*9 57*1 21*1 0*1

July 14 
August 11 
Septembers

8*6 92*0 63*2 28*8 15*3 76’7 79*4 7*4 +1-2 ,+1-1 57*5 21*9 9*6
8*8 94*5 64*9 29*6 15*4 79*2 80*9 7*6 +1'5 +1-9 58*2 22*7 8-8
8-8 94*6 64*6 30*0 12*3 82-3 83*3 7*8 +2+ +1-7 59*5 23*8 9*9

8-6 91*4 62*9 28*5 7*4 84-0 840 7*9 +0-7 +1-S 59*8 24*2 0*7
8-5 91*1 63*4 27*7 5*9 85*3 84*7 7*9 +0-7 +1'3 60*6 24*1

December 8 8-5 90*8 63*7 27*1 4*9 85*9 84*4 7*9 —0*3 4-0*4 60*4 24*0 —

1978 January 12 
February 9 
March 9

8-7 93*1 660 27*1 4*8 88*3 83-6 7*8 —0*8 +0-1 60-1 23*5 1*1
8-5 90*8 64*6 26*2 3-6 87*2 84*3 7*9 4-0*7 4-0*1 60*5 23*8 ___
8-3 88*5 62*8 25*7 3*0 85*4 84-2 7*9 —0*1 -0*1 60*5 23*7 —

April 13 
May 11

8-4 89*5 62*5 27*0 5*7 83-8 83*6 7*8 —0*6 — 59*3 24*3 4*3
8-1 86*8 61*3 25*5 4*4 82*4 840 7*9 4-0*4 —0*1 60*2 23*9 —

SCOTLAND

1977 May 12 
June 9

7-4 164*2 114*7 49*5 6*3 157*9 161*5 7*3 —0*8 +01 113*5 480 0-2
8-4 186*2 126*4 59*8 25*0 161*2 167*7 7*6 +6-2 +1-8 117*2 50*5 3*0

July 14 
August 11 
September 8

88 194*3 131*1 63*2 27*8 166-5 169*7 7*7 4-2*0 +2-5 118*2 51*5 12*0
8-9 196*3 132*6 63*7 24*7 171*6 171*6 7*7 +1-9 +3-4 119*0 52*6 12*1
8-5 189*1 127*4 61*7 18*1 171*0 174*4 7*9 4-2*8 4-2*2 120*4 54*0 14*3

83 183*9 124*3 59*6 12*4 171*5 175*2 7*9 4-0*8 +1-8 120*6 54*6 1-6
8-4 185*2 125*5 59*7 9*4 175*8 176*5 8-0 +1-3 4-1*6 121*6 54*9 —

December 8 8-4 186*2 127*4 58*8 7*8 178*4 177*8 8*0 +1-3 4-1*1 122*8 55*0 —

1978 January 12 
February 9 
March 9

9-2 203*6 139*5 64*1 15*1 188*5 178*3 8*0 +0-5 +10 123*5 54*8 1*8
8-9 196*8 134*9 61*9 12*7 184*1 177*4 8*0 —0*9 4-0*3 123*1 54*4 0*3
8-6 191*0 130*9 60*1 10*5 180*5 177*1 8*0 —0*3 -0*2 122-8 54*3 —

April 13 
May 11

8-2 180*9 123*5 57*4 8-0 172*8 172*4 7*8 -4*7 —2*0 118*5 53*9 6-6
7-7 171*2 116*5 54*7 6*4 164*8 168*4 7’6 -4*0 —3*0 115*4 53*0 0*3

NORTHERN IRELAND

1977 May 12 
June 9

103 56*0 39*7 16*3 3*0 52*9 54*1 9*9 4-0*2 +0-3 38*3 15*8 —-
10-9 59*7 41*4 18*2 6*3 53*4 55*1 10*1 +10 +0-5 38*9 16*2 1*3

July 14
August 11 
September 8

12*6 68*9 45*4 23*5 11*8 57*1 56*8 10*4 +1-7 +1-0 39*3 17*5 6-3
12*6 68*8 45*6 23*2 11*1 57*8 56*6 10*4 —0*2 4-0*8 39*4 17*2 5*7
12*3 67’2 44*7 22*5 9*4 57*8 57*0 10*4 4-0*6 +0-7 39*6 17*4 6*8

October 13 11*3 61*8 42*1 19*7 6-0 55*7 56*6 10*4 —0*4 +0-1 39*7 16*9 1*8

November 10 11*2 61*1 41*7 19*4 4*9 56*3 56*6 10*4 —— — 39*6 17*0
December 8 11*2 61*1 42*2 18*9 40 57*1 57*6 10*5 +1-0 —0*2 40+ 17*2 —

1978 January 12 
February 9 
March 9

11*7 63*9 44*6 19*3 3*7 60-2 58*2 10*7 4-0*6 +0-5 40*9 17*3 0*3

11*5 62*8 44*4 18*4 3*1 59*7 58*7 10*8 +0-5 4-0*7 41*7 17*1 —
11*4 62*0 440 18*0 2-6 59*4 59*7 10*9 +10 +0-7 42+ 17*3

April 13 
May 11

11*8 64*3 45*5 18*8 4*1 60-2 60*7 11*1 + 1-0 4-0*8 43*1 17*6 0*4
0*211*4 61*9 43*7 18*3 3*5 58*4 59*6 10*9 -1*1 +0-3 42*0 17*6

JUNE 1978 DEPARTMENT OF EMPLOYMENT GAZETTE 735

UNEMPLOYMENT
simplified analysis by duration and age

TABLE 107

1973

1974

1975

1976

1977

1978

THOUSANDS

GREAT BRITAIN* UNITED KINGDOM*

Up to 4 
weeks 
aged 
under 60

Up to 4 
weeks 
aged 60 
and over

Over 4 
weeks 
aged 
under 60

Over 4 
weeks 
aged 60 
and over

Totalf Up to 4 
weeks 
aged 
under 60

Up to 4 
weeks 
aged 60 
and over

Over 4 
weeks 
aged 
under 60

Over 4 
weeks 
aged 60 
and over

Total!

May 14
Ju ne 11

109 7 380 102 598 114 7 404 104 629
103 7 344 97 551 108 7 367 99 581

July 9 
August 13 
September 10

124 8 314 96 542 130 8 337 98 573
137 8 319 95 559 143 8 342 97 590
124 8 309 93 534 130 8 330 95 563

127 9 286 92 514 132 9 306 94 541
November 12
December 10

112 8 288 91 499 117 8 309 92 526
106 7 285 91 489 111 7 306 92 516

January 14§ 
February 11f 
March 115

610
606
598

640
636
627

April 8 
May 13 
June 10

140 8 346 93 587 144 8 367 95 614
120 7 325 91 543 125 7 345 93 570
113 7 313 89 522 118 7 332 91 548

July 8 
August 12 
September 9

151 8 303 87 549 159 8 325 89 581
198 9 344 88 639 205 9 367 90 671
163 9 366 90 628 171 9 388 92 660

October 14$ 166 9 354 91 620 172 9 377 93 651
November 11$ 
December 9$

154 9 372 92 627 160 9 397 94 660

January 20$ 
February 10 174 io 485 96

738 
765 180 io 512 98

773
800

March 10 162 9 509 97 777 168 9 535 99 811

April 14 182 9 540 98 829 191 9 568 100 868
May 12 167 9 547 100 823 174 9 576 102 861
June 9 167 9 561 101 838 173 9 591 103 876

July 14 243 11 594 102 950 254 11 627 104 996
August 11 322 12 679 104 1,117 332 12 716 106 1,166
September 8$ 227 12 767 109 1,115 237 12 805 111 1,165

October 9$ 231 12 746 110 1,099 239 12 787 112 1,150
November 13 213 12 783 112 1,120 221 12 822 114 1,169
December 11 198 11 826 118 1,153 205 11 865 120 1,201

January 8 196 11 923 122 1,252 202 11 973 124 1,310
February 12 202 11 918 122 1,253 209 11 960 124 1,304
March 11 182 10 921 122 1,235 189 10 962 124 1,285

April 8 199 11 899 122 1,231 206 11 940 124 1,281
May 13 178 9 911 122 1,220 185 9 954 124 1,272
June 10 260 9 886 123 1,278 270 9 928 125 1,332

July 8 345 11 923 123 1,402 359 11 968 125 1,463
August 12 247 11 1,056 126 1,440 256 11 1,107 128 1,502
September 9 226 11 1,032 126 1,395 235 11 1,082 128 1,456

October 14 240 10 946 125 1,321 248 10 992 127 1,377
November 111T 
December 95T 1,316 1,37i

January 13 197 10 1,053 130 1,390
1,365

203 10 1,103 132 1,448
February 10 201 10 1,028 126 208 10 1,076 128 1,422
March 10 183 10 1,010 125 1,328 190 10 1,057 127 1,383

April 14 213 10 989 123 1,336 221 10 1,036 125 1,392
May 12 187 10 969 120 1,286 193 10 1,016 122 1,342
June 9 278 10 982 120 1,390 289 10 1,030 122 1,450

July 14 379 10 1,046 118 1,553 394 10 1,099 120 1,622
August 11 257 12 1,178 120 1,567 265 12 1,237 122 1,636
September 8 232 10 1,175 125 1,542 241 10 1,231 127 1,609

October 13 243 10 1,079 125 1,457 251 10 1,130 127 1,518
November 10 220 10 1,083 125 1,438 227 10 1,135 127 1,499
December 8 192 9 1,092 126 1,420 200 9 1,144 128 1,481

! January 12 190 9 1,156 130 1,485 197 9 1,211 132 1,549
February 9 194 9 1,114 129 1,446 201 9 1,167 131 1,509
March 9 180 9 1,082 128 1,399 187 9 1,135 130 1,461

April 13 211 9 1,042 126 1,387 220 9 1,095 128 1,452
May 11 176 9 1,016 124 1,325 182 9 1,070 126 1,387

I I Detailed analyses of duration of unemployment by age of the unemployed are obtained in January and July of each year in Great Britain and in December and June in Northern 
re and. The distributions by age in this table for Great Britain (in months other than January and July) and for the United Kingdom are estimated. The figures since January 1978 may 

next detailed analyses are available.
fr || ^ students registered for vacation employment are excluded from this table. They were excluded from detailed analyses of the unemployed from October 1975 onwards and 

<+Th J*nemPloyment statistics from March 1976. Estimates of the numbers of adult students have been deducted in earlier months.
resn "e ,guLres *n this table for the total unemployment before October 1975 and the corresponding age and duration analyses are not adjusted to take into account amendments—in 

eCu°f .e numbers unemployed on the statistical date—notified during the four days following the date of the count. For these months the totals in columns 5 and 10 differ slightly 
m those in tables 104 and 105 in the Gazette. From October 1975 onwards, all adjustments were discontinued and the day of the count was changed from Monday to Thursday. 
KJ, see footnotes to table 104.
s ecause of the energy crisis, the detailed information about age and duration was not collected in January, February and March 1974. Northern Ireland was not affected.
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UNEMPLOYMENT
industrial analysis (excluding school leavers):* Great Britain
TABLE 108

Agricul­
ture, 
forestry 
and 
fishing

I

Mining 
and 
quarrying

II

Manufac­
turing

III-XIX

Construc­
tion

XX

Gas, elec­
tricity 
and 
water

XXI

T ransport 
and 
commun­
ication

XXII

Distri­
butive 
trades

XXIII

Financial, 
profes­
sional 
and mis­
cellaneous 
services 
XXIV-XXVI

Public 
adminis­
tration 
and 
defence

XXVII

Others 
not 
classified 
by 
industry

Total 
unem­
ployed!

1974 February

Total number (thousands)

12-4 17-9 159-9 112-9 6-1 37-1 56-6 98-9 31-8 69-3 596-1 
530-4 
572-7 
613-4

May 10*0 15-9 146-5 95-8 5-7 32-7 49-8 83-4 32-3 65-8
August 10-1 15-9 158-4 100-6 5-8 31-9 53-1 90-0 34-1 82-7
November 12-2 15-7 165-7 111-7 5-8 35-9 56-0 107-9 37-0 71-2

1975 February 15-9 15-7 217-1 144-2 5-9 43-6 74-0 123-8 40-2 76-7 748-7
798-8 
943-8 

1,079-7

May 14-9 15-5 248-4 148-6 6-3 44-7 80-8 125-0 41-2 83-4
August 16-8 16-6 293-4 163-6 6-9 48-6 95-2 148-3 45-3 123-6November^ 20-5 17-0 318*0 184-7 7-7 56-8 107-3 191-1 52-7 123-7

1976 February 24-4 17-5 357-1 221-7 8-7 64-4 128-8 209-0 56-8 136-9 1,225*4
1,185-3 
1,245*4

May 220 17-1 353-6 206-6 8-6 60-3 125-8 192-9 56*6 141-8August 
November**

21-9 17-1 350-2 193-8 9-3 58-8 131-0 202-8 60-9 199-5

1977 February 26-7 17-0 342-3 227-4 9-6 64-1 141-0 234-9 70-0 192-6 1,325-8
1,243-7
1,346-6
1,369-4

May 23-7 16-6 330-6 204-1 9-2 59-7 131-7 211-6 68-7 187-8
August 23-1 21-1 342-3 196-0 9-4 58-2 137-7 223*2 73-5 262-4
November 25-9 22-2 337-4 203-1 9-2 61-9 138-0 252-7 78-5 240-7

1978 February 28-8 22-7 344-8 221-8 8-9 64-2 145-9 249-8 80-2 232-0 1,399-2
1,280-2May 24-1 22-1 333-7 186-5 8-6 58-4 132-7 219-0 76-2 218-9

Percentage rate§

1974 February 3-0 4-9 2-0 8-2 1-8 2-4 2-1 1-5 2-0 2-6May 2-4 4-4 1-9 6-9 1-7 2-2 1-8 1-3 2-0 2-3August 2-5 4-4 2-0 7-3 1-7 2-1 1-9 1-4 2-2 2-5November 3-0 4-3 2-1 8-1 1-7 2-4 2-0 1-6 2-3 27
1975 February 40 4-3 2-9 10-1 1-7 2-8 2-6 1-8 2-4 3-2May 3-7 4-2 3-3 10-4 1-8 2-9 2-9 1-8 2-5 3-5August 4-2 4-5 3-9 11-5 2-0 3-2 3-4 2-2 2-7 4-1November! 5-1 4-7 4-2 13-0 2-2 3-7 3 8 2-8 3-2 4-7
1976 February 6-1 4-8 4-8 15-1 2-5 4-3 46 2-9 3-5 5-3May 5-5 4-7 4-8 14-1 2-4 4-0 4-5 2-7 3-5 5-1August 5-4 4-7 4-7 13-2 2-6 3-9 4-7 2-9 3-7 5-3November**

1977 February 6-6 4-7 4-6 15-5 2-7 4-2 5-1 3-3 4-3 5-7
May 5-9 4-6 4-4 13-9 2-6 3-9 4-7 3-0 4-2 5-3
August 5-7 5-8 4-6 13-3 2-7 3-8 4-9 3-2 4-5 5-8
November 6-4 6-1 4-5 13-8 2-6 4-1 4-9 3-6 4-8 5-9

1978 February 7-2 6-3 4-6 15-1 2-5 4-2 5-2 3-5 4-9 6-0
May 6-0 6-1 4-5 12-7 2-5 3-9 4-8 3-1 4-7 5-5

Total number, seasonally adjusted (thousands)U

1974 February 10-3 17-5 151-3 98-7 6-0 33-3 51-7 89-9 30*2 70-7 549-8
May 10-7 16-4 145-6 97-2 5-8 33-3 50-5 90-1 33-4 70-8 547-5
August 11-6 16 0 159-7 108-3 5-8 34-9 54-5 97-3 35-2 74-8 588-0
November 12-2 15-6 174-4 116-8 5-8 36-2 58-9 101-4 36-1 71-5 618-5

1975 February 13-7 15-3 208-5 129-0 5-7 39-8 68-3 113-6 38-8 79-3 701-2
May 15-6 16-1 248-7 149-8 6-4 45-5 82-3 134-9 42-6 94-9 821-6
August 18-3 16-5 292-8 172-4 6-9 51-3 96-2 156-8 46-4 108-8 952-3
November! 20-6 16-8 327-1 190-2 7-7 57-1 110-5 182-8 51-6 124-0 1,083-8

1976 February 22-2 17-2 348-6 205-9 8-5 60-7 122-9 198-1 55-4 140-0 1,176-8
May 22-7 17-8 354-3 207-8 8-8 61-0 127-5 203-7 58-2 155-3 1,2100
August 23-4 16-9 349-0 203-1 9-3 61-6 132-0 211-8 62-0 181-7 1,252-4
November**

1977 February 24-4 16-7 333-8 211-1 9-4 60-3 134-9 223-8 68-4 196-1 1,276-8
May 24-4 17-3 331-6 205-3 9-4 60-4 133-7 222*8 70-4 202*3 1,269-7
August 24-6 20-9 340-9 205-7 9-4 60-9 138-7 232-4 74-5 243-2 1,353-7
November 25-8 220 346*2 208-5 9-2 62-1 141-0 242-9 77-1 241-8 1,373-0

1978 February 26-5 22-4 336-3 205-2 8-7 60-5 139-7 238-6 78-7 235-6 1,350-2
May 24-9 22-8 334-7 187-7 8-8 59-1 134-7 230-6 78-0 234-0 1,306-8

* Classified by industry in which last employed. Excludes adult students registered for vacation employment.
t The figures of total unemployment before November 1975 in this table, are adjusted to take into account amendments—in respect of the numbers unemployed on the statistical 

date—notified on the four days following the date of the count. Subsequent figures, and all the industry figures are not adjusted.
t From October 1975 the day of the count of unemployed was changed from Monday to Thursday.
§ The denominator used in calculating the percentage rate is the appropriate mid-year estimate of total employees (employed or unemployed). The latest available, that for mid-1976 

has been used to calculate percentage rates from 1976 onwards.
|| The seasonally adjusted series have been calculated as described on page 279 of the March 1978 issue of Employment Gazette.
** Because of industrial action by some staff in the Department of Employment Group, figures are not available for November 1976.
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UNEMPLOYMENT
occupational analysis: numbers registered at employment offices in Great Britain

TABLE 109 

Managerial and 
professional

Clerical and 
related!

Other non* 
manual occupa­
tions!

Craft and similar 
occupations, in­
cluding foremen, 
in processing, 
production, 
repairing, etc§

General 
labourers

Other manual 
occupations!!

Total: all 
occupations

MALES

Percentage of total number unemployed

1975 March 
June 
September 
December*

39,611
40,958
51,489
56,460

60,357
61,530
76,294
72,949

15,150 
16,015 
19,248 
21,667

89,931 
98,019 

112,510 
133,461

269,213
287,686

360,540

146,304
157,656 
195,076 
222,717

620,566
661,864
832,346
867,794

1976 March 
June 
September 
Decern berlT

58,289
56,787 
65,01-3

76,242
74,202
83,773

24,054
23,640
24,860

150*256
141,193
137,903

378,769
361,428
374,066

244,129
230,633
231,679

931,739
887,883
917,294

1977 March 
June 
September 
December

64,069 
70,053 
81,801 
77,250

80,607 
76,662 
86,430 
82,035

26,592 
25,969 
27,352 
27,720

153,581 
143,324 
142,279 
145,715

379,340 
368,032 
390,725 
391,649

247,363
227,579
233,194
241,241

951,552
911,619
961,781
965,610

1978 March 72,446 79,503 27,749 151,425 394,500 247,567 973,190

FEMALES

1975 March 
June 
September 
December*

6-4
6-2
6-2
6-5

9-7
9-3
9-2
8-4

2-4
2-4
2-3
2-5

14-5
14- 8 
13-5
15- 4

43-4 
43-5 
45-4 
41-5

23-6 
23-8 
23-4
25-7

100-0
100-0
100-0
100-0

1976 March
June 
September 
Decern berlT

6-3
6- 4
7- 1

8-2
8- 4
9- 1

2-6
2-7
2-7

16-1
15-9
15-0

40-7
40-7
40-8

26-2 
26-0 
25-3

100-0
100-0
100-0

1977 March 
June 
September 
December

6- 7
7- 7
8- 5 
8-0

8-5
8- 4
9- 0 
8-5

2-8 
2-8 
2-8 
2-9

16-1 
15-7
14- 8
15- 1

39- 9
40- 4 
40-6 
40-6

26-0
25-0
24- 2
25- 0

100-0
100-0
100-0
100-0

1978 March 7-4 8-2 2-9 15-6 40-5 25-4 100-0

Percentage of total number unemployed

1975 March
June’ 
September 
December*

9,199
8,894

14,600
16,161

38,908
41,739
70,924
70.173

14,645
15,308
22,523
26,324

3,351
4,137
5,270
6,320

28,518
32,869
65,968
47,590

29,065 
31,044 
44,253 
47,043

123,686 
133,991 
223,538 
213,611

1976 March 
June 
September 
Decern berlT

17,124
16,216 
24,011

80,113
77,624
97,455

32,350
31,488
36,021

7,363
7,765
8,168

53,477
53.526
60,539

53,972
52,596 
59,024

244,399
239,215
285,218

1977 March 
June 
September 
December

23,899 
25,353 
38,619 
35,328

100,401
97,480

116,712
110,914

42,366
40,631
44,984
46,951

8,391
8,300
9,482
9,266

62,173
62,554
70,473
69,871

66,520
63,546
70,124
74,534

303,750
297.864
350,394
346.864

1978 March 31,840 107*358 48,963 9,558 71,037 74,163 342,919

1975 March
June 
September 
December*

1976 March 
June 
September 
Decern berlf

1977 March 
June 
September 
December

1978 March

7-4 
6-6
6- 5
7- 6

31-5 
31-2
31- 7
32- 9

11-8
11- 4
10-1
12- 3

2- 7
3- 1
2- 4
3- 0

23- 1
24- 5 
29-5 
22-3

23-5 
23-2 
19-8 
22-0

100-0 
1’00-0 
100-0 
100-0

70 
6-8 
8-4

32-8
32-4
34-2

13-2
13-2
12-6

3-0
3-2
2-9

21- 9
22- 4
21-2

22-1
22-0
20-7

100-0
100-0
100-0

7- 9
8- 5

11-0 
10-2

33-1
32- 7
33- 3
32-0

13-9 
13-6
12- 8
13- 5

2-8
2-8
2-7
2-7

20- 5
21- 0 
20-1 
20-1

21-9 
21-3
20- 0
21- 5

100-0
100-0
100-0
100-0

9-3 31-3 14-3 2-8 20-7 21-6 100-0

+ CODOT*?8 D.e.ce.mber 1975 exclude adult students. ——
. t CODOT (and KeJ Li'w vlu and t.hei r supervisors.
!«urity guards, patrolmen, coastguards and baniTfs^ eK.0"5 (SecuritX- protective service occupations) except petrol pump and forecourt attendants, roundsmen, van salesmen, 

ITbis^rouo'inrh J°ns 5;ODOT <a?d Key List)’groups XII to XVI and XVIII.
f Because of industrilr^6 "h"8® °f ma"u?1 occupations «>th varying degrees of skills.

strial action by some staff in the Department of Employment Group, figures for December 1976 are not available.
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UNEMPLOYMENT 
detailed analysis by age: Great Britain
TABLE "»THOU8ANM

Under 18 18 to 19 20 to 29 30 to 39 40 to 49 50 to 59 60 and over Total}

MALES
----------------- -

1972 January* 33-9 51-7 202-6 134-3 120-7 113-0 123-6 779-8July 350 47-1 168-2 106-8 101-1 100-3 117-5 676-0
1973 January 28-1 44-9 163-7 103-4 97-9 101-5 121-1

July 16-5 28-7 106-4 68-1 68-7 77-7 103-7 469-8
1974 Januaryf

July 21-2 32-4 120-3 72-6 65-9 73-5 94-4 480-3
1975 January!

July 61-3 80-9 241-9 123-2 99-4 95-9 112-3 814-9

1976 January! 57-5 73-0 297-5 168-5 130-0 123-2 131-6 981-3July 146-6 70-3 276-8 158-9 124-3 121-3 132-5 1,030-7
1977 January 62-9 72-5 307-6 181-3 136-8 134-3 138-6 1,034-0July 166-2 76-8 286-6 170-8 128-7 130-7 127-5 1,087-3
1978 January 670 75-4 313-8 193-1 141-3 142-0 137-6 1,070-2

Percentage of total number unemployed
1972 January* 4-3 6-6 26-0 17-2 15-5 14-5 15-8 100-0July 5-2 7-0 24-9 15-8 15-0 14-8 17-4 100-0
1973 January 4-3 6-8 24-8 15-6 14-8 15-4 18-3 100-0July 3-5 6-1 22-6 14-5 14-6 16-5 22-1 100-0

1974 January!
July 4-4 6-7 25-1 15-1 13-7 15-3 19-6 100-0

1975 January!
July 7-5 9-9 29-7 15-i 12-2 11-8 13-8 100-0

1976 January! 5-9 7-4 30-3 17-2 13-3 12-6 13-4 100-0
July 14-2 6-8 26-9 15-4 12-1 11-8 12-9 100-0

1977 January 6-1 7-0 29-8 17-5 13-2 13-0 13-4 100-0
July 15-3 7-1 26-4 15-7 118 12-0 11-7 100-0

1978 January 6-3 7-0 29-3 180 13-2 13-3 12-9 100-0

1972 January* 220 21-8 44-4 13-6 17-5 24-8 0-7 144-7
July 21-9 21-2 42-2 11-9 14-9 22-0 0-6 134-7

1973 January 18-9 22-8 43-4 11-9 15-0 22-8 0-6 135-4
July 10-5 14-3 30-6 8-0 10-1 17-6 0-4 91-5

1974 January!
July 12-1 15-8 320 8-1 9-3 15-4 0-4 93-3

1975 January! 
July 43-7 47-6 75-8 18 i 18-4 23-4 0-9 227-2

1976 January! 48-6 45-5 91-4 26-8 25-5 31-7 1-1 270-5
July 121-8 51-6 102-7 30-8 29-2 34-5 1-3 371-8

1977 January 59-5 57-4 125-4 37-8 34-4 40-4 1-4 356-2
July 146-5 66-7 134-0 40-9 35-9 40-8 1-4 466-2

1978 January 67-9 64-6 150-8 45-6 38-8 45-4 1-4 414-5

1972
Percentage of total number unemployed

100-0January* 15-2 15-1 30-7 9-4 12-1 17-1 0-5
July 16-3 15-7 31-3 8-8 11-1 16-3 0-4 100-0

1973 January 14-0 16-8 32-0 8-8 11-1 16-8 0-4 100-0
July 11-5 15-6 33-4 8-8 11-0 19-2 0-4 100-0

1974 January! 
July 13 0 17-6 34-3 8-7 10 0 16-5 0-5 100-0

1975 January! 
July 19-2 20-7 33-4 80 8-1 10-3 0-4 100-0

1976 January! 180 16-8 33-8 9-9 9-4 11-7 0-4 100-0
July 32-8 13-9 27-6 8-3 7-8 9-3 0-3 1000

1977 January 16-7 16-1 35-2 10-6 9-6 11-3 0-4 100-0
July 31-4 14-3 28-7 8-8 7-7 8-8 0-3 1000

1978 January 16-4 15-6 36-4 11-0 9-4 11-0 0-3 1000

. * MP January 1972, the figures were adjusted to take into account amendments—in respect of the numbers unemployed on the statistical date—notified during the four days fol o
ing the date of the count. Subsequent figures are not so adjusted.

+ *pf°rmation was not collected in January 1974 because of the energy crisis and in January 1975 because of industrial action at local offices of the Employment Service Agency. 
a Honda stu°ents are exc’u^e^ from the figures from January 1976 but are included in the figures for earlier dates. From January 1976 the count was made on aThurs y 

. § Before January 1976, the total column differs from the total for Great Britain published in table 105; in this latter table, (a) the number unemployed excludes adult students 
(o) the unemployed figures are adjusted before October 1975 to take into account amendments notified during the four days following the date of the count.

UNEMPLOYMENT
detailed analysis by duration: Great Britain*

TABLE 111 THOUSANDS

Up to 2 weeks Over 2 and up 
to 4 weeks

Over 4 and up 
to 8 weeks

Over 8 and up 
to 13 weeks

Over 13 and up 
to 26 weeks

Over 26 and up 
to 52 weeks

Over 52 weeks Total}

total, males and FEMALES

1974 October 105-1 69-7 88-8 70-9 88-3 72-0 127-7 622-6

1975 January!
April 140-9 141-9 132-4 108-4 147-9 113-3 135-6 920-4
July 197-6 148-7 140-1 114-8 165-5 132-5 143-0 1,042-2

October! 163-9 103-7 157-7 162-5 195-1 154-5 161-2 1,098-6

1976 January 109-2 97-4 190-3 184-4 280-8 207-3 182-3 1,251-8
April 120-1 90-5 152-4 151-1 249-4 256-7 211-0 1,231-2
July - 213-4 142-9 206-7 142-7 223-6 243-5 229-8 1,402-5
October 136-4 113-4 166-9 151-5 262-8 225-3 264-6 1,320-9

1977 January 125-7 81-0 179-7 183-0 279-9 256-8 284-3 1,390-2
April 126-6 96-8 151-7 151-7 249-7 262-8 296-3 1,335-6
July 189-5 199-8 230-3 150-6 233-7 242-6 307-1 1,553-5
October 135-2 117-3 177-2 172-8 297-0 232-8 324-3 1,456-6

1978 January 116-4 82-1 177-8 190-5 307-2 276-8 333-9 1,484-7
April 115-3 104-6 149-0 148-1 253-8 284-4 332-3 1,387-5

Percentage of total number unemployed

1974 October 16-9 11-2 14-3 11-4 14-2 11-6 20-5 100-0

1975 January!
April 15-3 15-4 14-4 11-8 16-1 12-3 14-7 100-6
July 19-0 14-3 13-4 11-0 15-9 12-7 13-7 100-0

October! 14-9 9-4 14-4 14-8 17-8 14-1 14-7 100-0

1976 January 8-7 7-8 15-2 14-7 22-4 16-6 14-6 100-0
April 9-8 7-4 12-4 12-3 20-3 20-9 17-1 100-0
July 15-2 10-2 14-7 10-2 15-9 17-4 16-4 100-0
October 10-3 8-6 12-6 11-5 19-9 17-1 20-0 100-0

1977 January 90 5-8 12-9 13-2 20-1 18-5 20-5 100-0
April 9-5 7-2 11-4 11-4 18-7 19-7 22-2 100-0
July 12-2 12-9 14-8 9-7 15-0 15-6 19-8 100-0
October 9-3 8-1 12-2 11-9 20-4 16-0 22-3 100-0

1978 January 7-8 5-5 12-0 12-8 20-7 18-6 22-5 100-0
April 8-3 7-5 10-7 10-7 18-3 20-5 23-9 100-0

MALES

1974 October 81-4 54-5 70-0 570 74-7 62-8 115-9 516-3

1975 January!
April 104-9 97-4 103-5 85-4 121-9 97-5 122-9 733-5
July 134-2 106-5 108-9 90-9 132-8 112-5 129-2 814-9

October! 118-6 75-3 115-6 117-9 154-6 128-5 144-5 855-1

1976 January 77-7 73-1 144-3 138-7 Z43-7 170-3 163-5 981-3
April 89-0 66-8 111-9 111-3 190-2 203-6 186-2 959-1
July 135-0 94-8 142-1 102-7 165-2 189-1 201-8 1,030-7
October 95-5 77-8 114-7 105-2 181-5 169-7 227-8 972-2

1977 January 87-4 57-6 131-4 130-7 197-6 186-9 242-4 1,034-0
April 88-6 70-3 108-0 106-9 179-4 189-8 249-5 992-5
July 119-3 122-1 148-1 105-5 162-8 175-0 254-5 1,087-3
October 920 78-5 116-9 116-6 194-1 165-7 264-9 1,028-7

1978 January 78-4 57-0 126-9 133-3 210-9 191-1 272-5 1,070-2
April 79-3 69-4 102-8 101-7 177-7 198-5 270-4 999-9

females
1974 October 23-7 15-2 18-8 13-9 13-6 9-2 11-9 106-3
1975 January!

April 360 44-5 29-6 23-6 26-1 15-7 12-8 186-9
July 63-4 42-2 31-3 23-9 32-6 19-9 13-9 227-2

October! 45-2 28-4 42-1 44-6 40-6 26-0 16-7 243-5
1976 January 31-5 24-3 45-9 45-8 67-1 37-1 18-8 270-5

April 31-1 23-7 40-5 39-8 59-2 53-1 24-8 272-1
July 78-4 48-0 64-6 40-0 58-3 54-4 28-0 371-8
October 40-9 35-5 52-3 46-3 81-3 55-6 36-8 348-8

1^77 January
38-2 23-4 48-3 52-3 82-3 69-9 41-9 356-2

April 38-0 26-4 43-7 44-8 70-3 73-0 46-7 343-1
July 70-1 77-7 82-2 45-1 70-8 67-6 52-6 466-2
October 43-2 38-8 60-2 56-2 102-9 67-1 59-4 427-9

1978 January
38-0 25-1 50-9 57-2 96-2 85-7 61-4 414-5

April 36-0 35-2 46-2 46-3 76-1 85-9 61-9 387-6

t Inform f?-gUr?s ,n t^‘s table are unadjusted in respect of amendments notified on the four days following the count.
t From q ,on. ,s not ava*lable for January 1975 because of industrial action at local offices of the Employment Service Agency.
§ Beforen ° u ^75 onwards the figures exclude adult students. Also from October 1975 the count was made on a Thursday instead of a Monday.

(b) the une'"i°°er ^75, the total column differs from the total for Great Britain published in table 105; in this latter table, (a) the number unemployed excludes adult students and 
mployed figures are adjusted before October 1975 to take into account amendments notified during the four days following the date of the count.
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UNEMPLOYMENT 
unemployed persons by entitlement to benefit: Great Britain
TABLE 112 

Receiving 
unemployment 
benefit only

Receiving 
unemployment 
benefit and 
supplementary 
allowance

Receiving 
supplementary 
allowance only

thousands

Others registered Total 
for work

1973 May 
November

186
150

55 
41

223
180

126
122

591
494

1974 February*
58 186

599
May 172 119 535
November 209 67 201 144 621

1975 February 271 91 236 159 757
May 303 96 252 162 813
November 421 124 373 202 1.120

1976 February 483 152 416 202 1,253
May 
Novemberf

454 143 420 203 1,220

1977 February 469 144 535 217 1,365
May 427 136 511 211 1,286
November 470 129 574 265 1,438

1978 February 480 138 561 267 1,446

Notes: (1) The analysis by entitlement to benefit is made on the first Monday in the month. Estimates based on this analysis are made for a date later in the month, currently the second 
Thursday, when the numbers unemployed are counted.

(2) The group “others registered for work” includes those who at the operative date had been unemployed for only a short time and whose claims were still being examined. 
Also included are those who are registered for employment but not claiming benefits (e.g. those married women who are not entitled to benefit, some school leavers, 
some retired people who are again seeking employment, and some people who have been disqualified from receiving unemployment benefit or who have received all the 
unemployment benefit to which they are entitled in their current spell of unemployment).

* Detailed information for February 1974 was not collected because of an energy crisis.
t Because of industrial action by some staff in the Department of Employment Group, figures for November 1976 are not available.

TABLE 113

UNEMPLOYMENT
Selected countries: national definitions

THOUSANDS

United Kingdom* Belgium! Denmark* France* Germany* Ireland! Italy! Nether- Japan! Canada! United 
 § R tt land.* R States!

Incl. Excl.
school school
leavers leavers

         

NUMBERS unemployed

NUMBERS UNEMPLOYED, SEASONALLY ADJUSTED

Annual .v.rage. 
1973 619 611 92 21 394
1974 615** 600** 105 50 498
1975 978 929 177 124 840
1976 1,359** 1,270** 229 126 933
1977 1,484 1,378 264 164 1,072

Quarterly averages 
1976 1st 1,298 226 143 978

2nd 1,295 217 108 853
3rd 1,474 224 111 868
4th 1,374c 248 142 1,035

1977 1st 1,418 260 172 1,048
2nd 1,395 250 152 981
3rd 1,622 259 154 1,081
4th 1,499 287 181 1,177

1978 1st 1,506 292 216 1,098

274 44 669 110 670 520 4,305583 48 560 135 740 521 5,0761,074 75 654 195 1,000 697 7,8301,060 84 732 211 1,080 736 7,288
1,030 82 1,545 204 1,100 862 6,856

1,296 87 681 230 1,257 786 7,911
989 84 693 194 1,083 726 6,950
928 82 776 209 1,010 718 7,308

1,006 82 777 210 963 714 6,984

1,182 87 1,459 215 1,210 922 7,837
972 83 1,432 185 1,087 851 6,724
949 80 1,692 205 1,053 838 6,712

1,016 78 1,598 209 1,047 836 6,149

1,179 1,520 216 1,343 1,014 6,705

Notes:

1976 1st 1,220 213 118 929 1,136 82 211 1,072 703 7,2242nd 1,261 227 115 928 1,040 84 209 1,102 728 7,1113rd 1,300 238 120 925 1,031 85 217 1,101 748 7,3634th 1,313 238 126 942 1,014 84 206 1,038 770 7,443
1977 1st 1,329 246 147 997 1,018 82 197 1,032 826 7,1612nd 1,341 261 156 1,069 1,025 83 200 1,110 852 6,8893rd 1,415 276 163 1,149 1,054 83 213 1,150 878 6,7364th 1,428 276 171 1,069 1,023 80 205 1,126 900 6,554
1978 1st 1,409 275 185 1,045 1,014 197 1,146 910 6,155
Latest data

Month May 78 Apr 78 Mar 78 Apr 78 May 78 Feb 78 Jan 78 Apr 78 Mar 78 Mar 78 May 78
Number 1,366 281 e 194 1,087 985e 77e 1,520 196e 1,175 938 6,149Percentage rates 5-7 10-5e 8-9 5-8 4-4e 11-1e 7-1 4-9e 2-3 8-6 6-1

1 It is stressed that the figures are not directly comparable owing to national differences in coverage, concepts of unemployment and methods of compilation (described in
e on P?Ses 710-715 of the July 1976 issue of the Gazette). There are two main methods of collecting unemployment statistics:

(1) by counting registrations for employment at local offices:
(2) by conducting a labour force survey from a sample number of households.

2 Source: OECD Main Economic Indicators supplemented by labour attache reports except United Kingdom. In some instances estimates of seasonally adjusted levels have 
been made from the latest unadjusted data.

* Numbers registered at employment offices. Rates are calculated as percentages of total employees.
T Insured unemployed. Rates are calculated as percentages of total insured population.
**LTLOUr for5e samP|e survey. Rates are calculated as percentages of total labour force. The quarterly data for Italy relates to January, April, July and October.
” The annual averages are averages of 11 months. r » /
tt Changes made to the Italian labour force survey in January, 1977 resulted in the inclusion of 587,000 persons who considered themselves not to be workers, but who never­

theless were seeking employment. Other changes also affect comparability with earlier figures. Seasonally adjusted figures are not available and the data for January. 1978 
is unadjusted. '

§ All 1977 figures have been revised to include insured part-time workers, 
e Estimated.
R Some seasonally adjusted data have been .revised.



a r» a

a 
3

o >< $

<D 
tA

3 <0
3

a 
■a 

2

742 
JU

N
E 1978 

D
EPA

RTM
EN

T O
F EM

PLO
Y

M
EN

T G
A

ZETTE



JUNE 1978 DEPARTMENT OF EMPLOYMENT GAZETTE 743

UNEMPLOYMENT AND VACANCIES 
flows* off unemployment and vacancies at employment offices in Great Britain, standardised 

and seasonally adjusted!
table 117 THOUSANDS

1971 October 11
1972 January 10

April 10
July 10
October 9

1973 January 8

April 9
July 9
October 8

1974 January 14

February 11 
March 11 
April 8§

May 13 
June 10 
July 8

August 12
September 9||
October 14||

November 11II
December 9||

1975 January 20||

February 10|| 
March 10|| 
April 14||

May 12|| 
June 9
July 14

August 11
September 8
October 9

November 13
December 11 

1974 January 8

February 12 
March 11 
April 8

May 13
June 10!
July 8

August 12
September 9 
October 14

UNEMPLOYMENT* VACANCIES

Joining register (inflow) Leaving register (outflow) Excess off inflow over outflow Inflow Outflow Excess of
------------------------------------------------------- ------------------------------------------------------- ------------------------------------------------------- inflow over
Males
(1)

Females 
(2)

Total
(3)

Males 
(4).

Females
(5)

Total
(6)

Males
(7)

Females
(8)

Total
(») (10) (11)

outflow
(12)

250 81 332 236 78 314 15 3 18 157 159 - 2
245 84 329 232 81 313 13 3 16 160 157 3

230 78 308 228 78 306 2 __ 2 163 159 4
228 80 308 245 82 327 -17 -2 P>-19 174 172 2
227 78 304 234 78 312 - 7 -1 - 8 180 174 5
213 75 288 231 77 307 -18 -1 -19 198 182 16

210 76 286 232 80 312 ta -22 -4 -26 235 213 22
210 74 283 223 77 300 -13 -4 -17 232 217 15
206 73 278 219 76 295 V. -13 -4 —17 233 222 11
214 74 288 213 73 286 2 1 2 207 219 -12

221 75 296 210 72 281 11 3 15 194 214 -20
225 76 300 210 73 283 15 2 18 189 209 -20
228 78 305 220 76 296 7 2 9 207 208 - 1

227 79 306 227 79 306 1 __ 218 208 10
231 82 313 230 81 311 1 1 2 223 212 11
232 83 315 230 82 312 2 1 4 220 216 4

238 86 323 230 83 313 8 3 11 212 219 - 6
239 86 325 231 83 314 8 3 11 208 216 - 8
238 86 324 229 84 313 9 3 12 204 213 - 9

240 87 327 232 85 317 8 2 10 201 211 -10

258 102 360 225 94 319 34 8 41 159 179 -20
264 110 375 228 98 326 36 13 49 157 173 -16

264 113 377 230 100 330 34 13 47 160 167 - 8
266 117 383 236 104 340 30 13 43 163 167 - 4
264 118 383 239 108 347 25 11 36 161 165 - 5

260 119 379 235 109 344 25 10 35 155 161 - 6
254 116 371 226 106 332 29 11 39 148 154 - 5
246 112 357 215 99 314 31 12 43 146 147 - 1

242 110 352 217 99 315 25 12 37 148 144 4
240 111 351 229 101 330 11 10 22 156 149 7
244 113 357 239 108 347 5 5 10 163 159 4

245 116 361 240 112 352 5 4 9 165 168 - 3
249 120 369 242 116 358 7 4 11 164 172 - 8
251 127 378 244 117 361 6 10 17 170 173 - 3

248 128 376 248 118 367 __ 9 9 180 176 4
244 129 373 245 119 364 -1 10 9 186 180 6
242 129 371 246 124 370 -4 5 1 188 185 3

November 11**
December 13** 
January 13**

1978

February 10** 
March 10** 
April 14

May 12 
June 9 
July 14

August 11 
September 8 
October 13

November 10 
December 8 
January 12

February 9 
March 9 
April 13

231 122 354 236 122 358 -5 — R-5
236 126 362 242 126 369 IB-6 >■'? -1 K-7 196 197 __
238 127 365 232 124 356 6 3 9 192 198 - 6
248 141 389 242 131 373 6 10 16 192 196 - 4

245 139 384 237 129 366 8 10 17 193 195 - 2
245 141 386 241 131 372 5 10 14 192 194 — 2
245 141 386 243 137 379 2 4 6 199 198 1

248 145 393 243 141 384 4 4 9 196 196 __
245 143 388 244 143 387 1 —— 1 198 193 5
229 129 358 229 129 357 1 — 1 195 185 10

222 125 347 227 126 353 -5 -1 — 6 200 186 15
220 127 347 231 129 360 -11 -2 —13 209 192 17
226 132 358 238 137 375 -12 , f.-v>~5 -17 213 203 10

The flow statistics are described in the Gazette, September 1976, pp. 976-987. While the coverage of the flow statistics is somewhat different from the published totals of unemployed 
excluding school leavers, and of vacancies notified to employment offices, the movements in the respective series are closely related.

T 'low figures are collected for 4 or 5 week periods between unemployment or vacancy count dates; the figures in this table are converted to a standard 4| week month and are 
Je^onally adjusted. The dates shown are the unemployment count dates; the corresponding vacancy count dates are generally 6 days earlier (5 days in the period before October 1975).

+ The figures prior to June, 1976 have been adjusted on an estimated basis to exclude adult students registering for vacation employment. Subsequent figures exclude adult students, 
« collected.

H Rr°m April 1974 the vacancy figures include some that are suitable for young persons.
e "Because of industrial action at local offices of the Employment Service Agency no counts were made during the period November 1974 to March 1975 and the figures for the period 

Ptember to November 1974 include some estimates.
Because of industrial action by some staff in the Department of Employment Group, figures are not available for the period November 1976 to March 1977.
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VACANCIES
notified vacancies remaining unfilled: regional analysis

TABLE118 thousands

South 
East*

East 
Anglia

South 
West

West 
Midlands

East
Midlands

Yorkshire 
and 
Humber* 
side

North 
West

North Wales Scotland Total 
Great 
Britain

Northern 
Ireland

Total 
United 
kingdom

Numbers notified to employment offices
—

1976 March 5 40-7 3-2 7-4 5-6 6'3 7-8 9-8 7-3 4-5 14-4 106-9 2-1 109-0

April 2 44-6 3-4 8-7 60 6-9 9-3 10-2 7-8 5-4 150 117-4 2-3
May 7 46-2 3-8 9-4 6-1 6-9 10-1 10-6 7-6 5-6 15-6 122'0 2-4
June 4 48-9 3-8 9-5 6-1 70 97 10-9 7-9 5-3 15-7 124-8 2-2 1270

July 2 50'1 40 9-1 6-4 7-2 10-4 110 8'6 57 14-5 127-1 20
August 6 50-3 3-9 8-9 6-9 7-7 10-4 11-1 8-5 5-5 14-9 1280 1*8
September 3 54-7 40 9-7 8-3 85 11-1 12-3 8-8 63 15-8 139-3 2-3 141*6

October 8 570 4-1 7’9 80 8-7 11-2 11-9 85 5-5 14-8 137-7 2-1 1398
November 5f 1-9
December 3f 1-7

1977 January 7f 1-8
February 4 540 3-3 7-i 88 9-2 10'8 11-5 8-8 5-5 130 132'1 1-8 1339
March 4 57-4 3-6 88 9-2 9-7 11-5 12-2 9-3 5-9 150 142-5 1-8 144-3

April 6 62-1 40 9-8 9-2 10-8 12-3 12'6 9-3 6-7 17-1 153'9 1-8 155-7
May 6 68-2 4-4 10-3 9-4 10'9 13-7 13-3 9-8 6-6 170 163-6 1-8 165'4
June 1 69-4 4-7 110 9-3 10-6 13'8 13-7 9.2 7-1 180 166-8 20 168'8

July 8 666 5-4 9-7 9-2 10'7 13-2 13'6 9-2 67 16-9 161-2 20 163'2
August 5 63'6 5-2 9-3 9-8 10'3 12-4 12-8 9-1 6-1 16-9 155-5 20 157-5
September 2 640 5-5 9-2 10-6 10'3 12'6 12-8 9-6 62 18-1 1590 2-1 1610

October 7 70-6 50 8-9 10-9 11-3 130 13-3 9-3 6-4 18-3 166-9 2-1 169-1
November 4 69-2 4-8 8'2 10-1 10-6 12-4 12-6 8'8 58 15-4 157-9 20 159-9
December 2 65-3 4-8 8-1 10-4 10'2 11-6 12-6 7-9 5-9 15-7 152-6 1-8 154-4

1978 January 6 66-2 4-7 8-5 11-4 10-4 12-1 13-2 8-8 6'3 15-7 157-2 1-8 158-9
February 3 73-2 4-8 97 11-5 11-6 12-4 14-1 9-1 6-5 17-1 170-2 1'9 172-1
March 3 77’9 5-5 10-8 11-8 11-9 12-9 14-9 10-1 8-4 200 184-2 1-9 186'1

April 7 85-1 6-1 128 12-3 12-8 15-6 15-9 10-5 8'8 22-3 202-3 1-8 204-1
May 5 93-3 6-7 142 12'5 13-4 15-1 16-7 10-6 8-7 22-9 2140 1-9 215'9

Numbers notified to careers offices

1976 March 5 8-3 10 1-5 20 20 1-9 20 0-8 06 1-3 21-2 0-6 21-9

April 2 9-8 10 1-4 2-2 20 1-9 2-1 1-1 0-7 1-4 23-6 0-7 24-3
May 7 11-7 1-2 1-8 3-8 2-5 2-2 20 1-2 0-7 1-7 28-7 0-7 29-3
June 4 120 0-9 1-2 4-2 1-6 1-9 1-3 1-6 0-7 2-3 277 0-5 28-2

July 2 11-7 0-8 12 3-7 1-5 2-1 1-2 1-3 0-8 1-7 260 0-5 265
August 6 11-3 0-7 1-3 3-5 1-6 1-7 1-4 0-9 0-8 1-6 24-8 0-5 25-4
September 3 11-7 0-7 1-4 3-6 1-7 1-9 1-8 10 0-7 1-1 256 0-7 26-3

October 8 10-3 0-7 1-3 2-7 16 1-8 1-7 08 0-7 1-1 22-7 06 233
November 5f 0-5
December 3| 0-5

1977 January 7f 0-5
February 4 79 0-6 0'9 2'1 1-3 1-5 1-3 0'7 0-5 0'8 17'4 0-5 17-9
March 4 10-5 0-9 1-3 2-2 1-9 2-2 1-7 0'8 0-5 10 22-9 0-5 23-4

April 6 11-9 1-1 1-3 2-5 1-9 2-4 1-8 10 0*6 0-9 25-4 0-5 25-9
May 6 13-8 1-1 1-7 5-5 2-1 3-2 20 1-1 0-5 1-5 32-4 0-6 33-0
June 1 120 0-6 10 5-1 1-6 2-3 1-4 0-9 0-5 1-6 270 0-6 27'6

July 8 8-5 0'6 10 3-9 1-3 1-9 1-1 10 0-5 1-2 20'8 0-4 21-2
August 5 8-4 0-6 1’1 3-7 1-2 1-8 1-2 0-9 0-5 1-2 20'4 0-4 20'8
September 2 8-9 0'7 10 3-5 1-4 1-5 1-2 1-0 0-6 1-2 21-1 06 21-6

October 7 9-1 0'6 0-8 2-3 1-3 1-4 1-1 0-8 0-4 0-9 188 0-5 19-3
November 4 9-4 0-5 0-7 2-0 1-3 1-2 0-9 0-6 0-4 0-8 180 0-4 18-4
December 2 8-9 0-5 0-6 1-7 1-1 1-1 10 0-5 0-3 0-9 16-7 0-3 ! 17>1

1978 January 6 90 0-5 0-7 1-6 1-1 1-2 1-1 0-5 0-3 0-8 16-9 0-4 17-2
February 3 100 0-5 0-9 1-7 1-3 1-4 1-2 0-6 0-4 0-8 18-9 0-4 19'2
March 3 12-6 0-9 1-1 2-2 1-7 1-8 1-6 0-7 0-4 1-2 24-1 0-3 24-4

April 7 13-2 0-9 1-4 2-4 1-9 20 1-7 0-6 0-4 0-9 25-4 0-3 25-8
May 5 15-7 1-1 2-1 4-4 2-8 2-1 20 1-2 0-5 1-2 33'2 0'3 33-6

Notes: The figures represent only the numbers of vacancies notified to local employment offices and careers offices and remaining unfilled on the day of the count. They are not a measure 
of total vacancies. Vacancies notified to employment offices could include some that are suitable for young persons. Similarly vacancies notified to careers offices could include 
some for adults. Because of possible duplication the two series should not be added together.

* Including Greater London nd
f Because of industrial action by some staff in the Department of Employment Group, information for Great Britain is not available for November and December * 
January 1977.

VACANCIES 
vacancies notified to employment offices and remaining unfilled: regional analysis, 

seasonally adjusted*
TABLE 11* THOUSANDS

South 
Eastf

East 
Anglia

South 
Westt

West 
Midlands

East 
Mid- 
landsf

York­
shire 
and 
Humber- 
sidef

North 
Westf

North! Wale, Scotland Total 
Great 
Britain

Northern 
Ireland

Total 
United 
Kingdom

1972 November 8 81-7 6-2 14-9 11-9 11-5 12-9 12-6 77 5-3 8-9 176-3 2-3 178-6
December 6 880 6-8 16-2 13'6 12-4 13-9 140 8-3 5-7 10-0 190-8 2-4 193-2

4973 January 3 94-7 7’4 17-4 14-7 13-3 14-7 15-9 9-2 6-2 10-9 204'6 2-4 207'0
February 7 105-9 8-1 19-7 17-3 14-8 16-2 18-3 10-8 7-1 13-5 232-3 2-7 235-0
March 7 117-2 90 21-3 19-3 16-3 17-5 20'6 11-9 7-3 14-8 255-6 2-9 258-5

April 4 1256 9-9 230 21-1 18-0 18-8 220 12'8 8'0 16-1 275-6 3-2 278-8
May 9 1340 110 24-3 23-1 19-8 20-5 23-9 13'3 8-6 17-3 296-0 3-2 299'2
June 6 141-5 11-5 24-9 24-1 19-9 21-6 25-3 13-3 8-9 17-5 308'5 30 311-5

July 4 149-4 12-1 26'2 25-6 210 22-5 26-3 14-2 9-2 18'3 324-8 2-9 327-7
August 8 152-6 12-3 26-8 26-1 21-1 22-9 27'1 14-1 90 188 330-9 3-1 334-0
September 5 156-1 12-8 27-9 27-7 21-8 24-6 28'3 15-2 93 19-3 343-2 3-2 346'4

October 3 1616 13-2 28-2 29-1 22-5 25-3 29'9 158 9-8 19-8 354-9 3-3 358'2
November/ 1670 13-4 286 291 22-2 25-7 30-0 15-6 9-8 200 360'8 3-5 364'3
December 5 1648 12-9 27-6 28-8 22-1 25-5 29-9 15-1 9-8 19-4 356-1 3-6 359'7

1974 January 9 142'6 14-7 23-9 24-4 18-9 21-8 25-3 12-8 8-7 17-7 307-6 3-5 311-1
February 6 130-8 15-0 21-9 21-5 17-6 20-4 23'4 11-8 7-8 15-8 281-6 3-4 285-0
March 6 1306 14-9 21-1 21-1 17-3 19-4 23-4 12-1 7-9 15'4 278-1 3-6 281-7

April 3 137-8 23-1 18-6 22-2 26-7 12-5
— 13-6 23-1 8-7 17-4 300-4 3-8 304-2

April 3 135-5 29-9 19-4 227 260 11-9
May 8 143-2 12-5 27-7 25-1 20-5 23-5 27'9 13-4 8-7 19-2 318-6 3-8 322-4
June 5 144-7 11-5 26-6 24-7 19-9 24-5 28-1 13-9 9-4 19-7 323-2 3-8 3270

July 3 145-3 10-6 260 24-1 19-1 23-4 27-1 13-6 9-5 19'9 319-1 4-2 323-3
August 7 136-3 9-9 23'2 22-2 18-0 22-1 24-4 13-2 9-2 19-4 298-8 4-1 302-9
September 4 132-5 9-8 228 21-0 17'6 21-7 24-7 130 9-2 21-2 294-3 4-1 298-4

October 9|| 129-5 9-2 20-9 20'8 16-9 210 23-7 13'2 8-9 22-2 286'4 4-2 290-6
November 6|| 121-6 8-3 18-5 17-9 16-5 19-7 21-8 12-2 8-7 21-7 267-5 3-9 271-4
December 4|| 17-6 16-3 15'0 180 20-5 11-7 80 21-7 3-7

1975 January 8|| 3-6
February 5 86'9 5-7 13-7 12-2 iii 15'4 16 0 11'1 6-4 180 195-1 3-9 1990
March 5 81'6 60 13-3 10-4 10-3 14-5 14'9 11-1 6-7 19-1 188-0 3-6 191-6

April 9 74-9 5-1 12-1 9-1 9-1 13-5 14'4 10-7 6'2 18'8 174-1 3-3 177-4
May 7 66-8 4-7 10-7 8-1 8-7 11-6 13-5 10-4 5-6 18-2 158-4 30 161-4
June 4 60-6 4-3 100 7-3 8-4 10-6 12-7 10-2 5-2 17'7 147-2 3-1 150-3

July 9 53-7 40 8-9 6-6 7-4 9-8 11-8 9-1 4-8 16'5 132-8 2-7 135-5
August 6 52-7 4-4 9-2 6-7 7-3 9'3 11-7 9-4 4-9 16-1 132-5 2-7 135-2
September 3 52-2 3-9 8'6 6-1 7-3 8-8 11-4 90 4-7 15-8 128-1 2-5 130-6

October 3* 47-3 3-6 8-3 5-5 67 8-1 10-3 7-9 4-5 14-8 116-8 2-4 119-2
November 7 43'1 3-4 7-6 5-5 6-5 7-6 10'8 7-8 4-4 14-8 111-8 2-4 114-2
December 5 430 3-5 7-9 5-3 6-3 80 10-3 79 4-5 14-7 110-8 2-3 113-1

1976 January 2 42-1 3-4 8-5 5-2 6-4 7-5 100 7-2 4-6 140 108-8 2-3 111-1
February 6 44-4 3-4 8-7 5-6 6-8 8-2 10-5 7’2 4-6 14'0 1120 2’2 114-2
March 5 46-6 3-6 8-1 60 6-0 8-3 10'7 7-1 4-7 14-5 116-7 2'1 118-8

April 2 46-7 3-7 80 6-4 70 8-8 10'5 7-4 50 14-1 117-7 2-2 119-9
May 7 45-5 3-5 7-9 6-3 6'8 9-2 10-2 7-1 5-1 14-5 116-1 2-3 118-4
June 4 45-1 3'3 7-1 6-2 6'7 8-8 9-7 7-3 4-7 14-6 113-8 2-1 115-9

July 2 45-6 3-4 77 6-3 70 9-8 10-2 8-1 5-2 14-8 118-3 2-1 120'4
August 6 48-5 3-4 8-1 6-8 77 10-4 10-6 8-0 5-4 14-9 124-4 1-9 126-3
September 3 49-6 3-3 80 7-3 7-9 10-5 110 7’9 5-8 14-6 126-1 22 128-3

October 8 49-6 3-6 77 7’2 77 10'6 110 8-1 5-5 13-7 124-6 1'9 126-5
November 5|| 20
December 3|| 20

1*77 January 7|| 2-1
February 4 60-7 40 9-5 9-3 10-3 11-9 13-2 9-2 6-i 14-3 147 0 1-8 148'8
March 4 63'2 40 9-4 9-7 11-4 120 13-1 9-1 6-1 15-1 152-2 1-8 154-0

April 6 64-0 4-2 90 9-6 10-9 11-8 12-8 8-9 6-3 16-2 153-8 1'7 155-5May 6 67-3 4-1 8-8 9-6 10-8 12-8 12-9 9-2 6-1 15-9 157-7 1-7 159-4
June 1 65-8 4-3 8-7 9-4 10-4 12-9 12-6 8-7 6'4 16-8 156'2 1-9 158-1
July 8 62-6 4-9 8-3 9-2 10-5 12-6 12-8 8-7 6'2 17-2 153-1 2-1 155-2August 5 61-7 4-8 8-4 9-7 10-2 12-3 12-3 8-6 5-9 16-9 151-3 2-1 153-4
September 2 58-7 4-8 7-6 9-6 9-7 120 11-5 8-7 5-7 16-8 145'3 1-9 147'2
October 7 63-1 4-5 8-7 10-1 10-4 12-4 12-4 90 6-3 17-5 1540 20 1560November 4 66-5 50 9-3 100 10-1 12-5 12-4 9-4 6-3 15-4 157-4 20 159-4
December 2 68-9 5-3 9-7 106 10-3 12'6 13-2 9-4 6-7 16-9 163'0 20 1650

1978 January 6
74-3 5-6 11-5 11-9 10-9 13-6 150 10-2 70 18-1 178-3 20 180'3February 3 79-8 5-6 120 120 12-8 13-6 15-8 9-6 7-1 18-5 185-2 1-8 1870March 3 83-7 % 5-9 11-3 12-2 12'6 13-4 15-8 100 86 20-2 193-9 1-9 195'8

April 7 86-9 6-3 120 12-7 12-9 15-1 16-1 10-2 8-4 21-4 202 0 1-7 203-7• lay 3 92-4 6-4 12-7 12-7 13-3 14-1 16-2 10-1 8-2 21-8 208'1 1-8 209-9

before to t^e number of vacancies notified to employment offices and remaining unfilled and include some that are suitable for young persons. In the period
* The series fr "e 2gur?s re,ate to vacancies for adults.
tThe bounda^u r^at, .nta’n» Northern Ireland and United Kingdom from January 1975 onwards have been calculated as described on page 279 of the March 1978 issue of the Gazette.
t From OetrthaRS<ovc If r®8’on were revised in April 1974. Figures for April 1974 are shown on both the old and the revised basis.
II Because of in<T1 . , e.t*ay t^e count was changed from a Wednesday to a Friday.
estimates for eJJft'"ia «^tlon some staff in the Department of Employment Group, (a) some of the figures for October. November and December 1974 and for February 1975 include 
Midlands re»i««.ta,nj? w"’cb did not render returns, (b) in December 1974 no count of unfilled vacancies was made in the South East, East Anglia, West Midlands and East

• ns, and (c) figures are not available for January 1975, November and December 1976 and January 1977.
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OVERTIME AND SHORT-TIME
Great Britain: manufacturing industries
TABLE 120

OPERATIVES

WORKING OVERTIME ON SHORT-TIME

Stood off for whole ----------- -

Week ended Hours of overtime worked weekf Working part of week Total

Hours lost
— -—— Hours lost

Average Average —

Number Percent-
per 
opera- Total Total Total Number

per 
opera- Number Percent-

Average 
per

of age of all tive Total seasonally of number of tive of age of all opera-
opera- opera- working actual adjusted opera- of hours opera- working opera- opera- tive on
tives tives over- number number tives lost tives Total part of tives tives Total short-
(000’s) (per cent) time (millions) (millions) (000*  * * §s) (000’s) (000’s) (000’s) the week (000’s) (per cent) (000’s) time

1973 September 15 1,823 35-2 8*6 15*76 15*47 14 571 9 97 10*4 24 0-5 668 28-3

October 13 1,885 36-3 8*7 16*32 15*72 1 32 10 90 9*4 10 0*2 121 11-7
November 17 1,940 37*2 8*6 16*73 15*79 3 109 21 211 10*3 23 0-4 320 13*8
December 15 1,969 37*6 8*9 17*43 16*73 1 35 9 71 7*9 10 0*2 105 10*7

1974 January 19$ 1,264 24-4 7*8 9*81 10*74 8 309 1,130 15,543 13*8 1,137 22-2 15,852 13*9
February 16$ 1,397 27*1 7*7 10*79 11*42 8 317 941 12,430 13*2 949 18-5 12,747 13*4
March 16$ 1,586 30-8 8*1 12*89 13*55 8 319 227 2,725 12*0 235 4-6 3,044 13*0

April 6 1,735 33-7 8*4 14*53 14*78 3 110 33 360 11*0 35 0-7 470 13-2
May 18 1,769 34*3 8*5 15*13 14*87 6 221 28 244 8*6 34 0-6 465 13*7
June 15 (a) * 1,742 33-9 8*6 14*84 14-54 3 107 23 245 10*6 25 0-5 352 13-7

June 15 (b) * 2,066 36-7 8*6 17*71 17-68 3 115 25 260 10-6 27 0*5 375 13-7

July 13 1,994 35-2 8*8 17*60 17-46 3 104 24 273 11*2 27 0*5 377 140
August 17 1,880 33*1 8*8 16*47 17-51 4 140 31 306 9*9 34 0-6 446 130
September 14 1,989 35*1 8*7 17*31 1708 6 226 58 722 12-5 63 1*1 948 150

October 19 2,011 35-5 8*5 17*00 16*28 23 927 59 769 13*1 82 1-4 1,696 20-7
November 16 2,017 35*6 8*5 17*07 15-99 19 740 65 632 9-7 84 1-5 1,373 16-4
December 14 2,003 35-7 8*6 17*19 16-14 8 321 64 686 10*7 72 1-3 1,008 13*9

1975 January 18 1,785 32-1 8*3 14*88 16'21 6 222 124 1,261 10*2 130 2-3 1,483 11*5
February 15 1,758 31*9 8*2 14*45 14*91 11 449 171 1,762 10*3 182 3-3 2,210 12-1
March 15 1,729 31*6 8*2 14*14 14*60 17 665 206 2,076 10*1 222 4-1 2,740 12-3

April 19 1,683 31 0 8*1 13*71 13*92 11 444 228 2,250 9*9 239 4-4 2,695 11*3
May 17 1,610 29-8 8*3 13*34 13*00 17 681 221 2,291 10*3 238 4-4 2,973 12*5
June 14 1,560 29-1 8*2 12*86 12*97 14 570 194 1,865 9*6 208 3-9 2,434 11*7

July19 1,509 28-2 8*8 13*21 13*02 21 846 111 1,158 10*4 132 2-5 2,005. 15*1
August 16 1,388 260 8*4 11*60 12*68 17 683 107 1,089 10*2 124 2-3 1,772 14*3
September 13 1,558 29-3 8*4 13*02 12*85 12 489 119 1,174 9*9 131 2*5 1,665 12*7

October 18 1,614 30-5 8*3 13*38 12*65 6 229 146 1,553 10*7 151 2-9 1,781 11*8
November 15 1,664 31*8 8*3 13*74 12*70 20 810 156 1,526 9*8 176 3-4 2,336 13*3
December 13 1,689 32-2 8*5 14*26 13*16 24 934 127 1,21« 9*6 150 2-9 2,152 14-4

1976 January 10 1,423 27-5 7*8 11*13 12*47 13 499 139 1,335 9*6 151 2-9 1,833 12-2
February 14 1,558 30-3 8*3 12*95 13*34 6 245 158 1,521 9*6 165 3-2 1,765 10-7
March 13 1,610 31*4 8*4 13*53 13*89 4 174 127 1,282 10*1 131 2-6 1,456 11'1

April 10 1,620 31-6 8*3 13*42 13*62 4 163 110 1,043 9-5 114 2-2 1,208 10-6
May 15 1,672 32*7 8*4 14*03 13*70 2 94 100 914 9*2 102 2*0 1,007 9'9
June 12 1,623 31*7 8*3 13*46 13*68 6 256 76 712 9-5 82 1-6 968 11'8

July 10§ 1,649 320 8*6 14*11 13*89 2 83 51 481 9*5 53 1-0 563 10-7
August 14§ 1,507 29-2 8*5 12*86 13*99 6 227 42 391 9*3 48 0*9 618 13'0
September 11 § 1,695 32-7 8*6 14*58 14*45 3 103 52 486 9*4 54 1-0 589 10'9

October 16§ 1,836 35-1 8*6 15*77 15*04 3 125 43 375 8-8 46 0-9 501 10-9

November 13 § 1,858 35-4 8*5 15*88 14*87 3 133 30 313 10*6 33 0-6 446 13*6
December 11 § 1,904 36-3 8*6 16*47 15*30 2 90 41 559 13*9 43 0-8 649 15*1

1977 January 15§ 1,720 330 8*3 14*23 15*56 8 332 33 282 8*6 41 0-8 614 15*0
February12§ 1,840 35-2 8*6 15*85 16*20 5 189 36 434 12*0 41 0*8 623
March 12§ 1,846 35-3 8*6 15*84 16*13 8 333 43 421 10*0 51 1-0 754

April 23§ 1,816 34*7 8*5 15*52 15*72 13 532 33 278 8*5 46 0-9 809 17*7

May14§ 1,917 36*6 8*6 16*50 16*19 9 358 36 347 9*6 45 0-9
June 18§ 1,785 34*0 8*7 15*44 15*72 6 239 33 354 10*7 39 0-7 592

July 16§ 1,814 34*4 8*9 16*19 15*94 5 204 30 309 10*3 35 0-7 513 14*7

August 13§ 1,625 30*8 9*0 14*58 15*74 24 936 26 238 9*2 50 0*9
September 10§ 1,777 33*7 8*7 15*41 15*30 22 869 41 457 11*1 63 1-2

October 15§ 1,878 35*8 8*7 16*25 15*52 13 498 36 339 9*6 48 0*9 837 17*5
24*7

November 12§ 1,846 35*2 8*7 15*98 14*99 34 1,344 49 641 13*2 82 1-6 13-5
December 10§ 1,885 36*0 8*7 16*43 15*24 4 145 27 272 10*0 31 0-6

1978 January 14§ 1,748 33-6 8*4 14*70 16*03 4 176 43 573 13-5 47 0-9 749 16*0
15*4

February 11 § 1,823 35*0 8-6 15*67 16*01 4 170 41 522 12*9 45 0-9
13*7

March 11 § 1,857 35*7 8*7 16*18 16*43 4 145 36 396 11-0 40 0-8

April 15§|| 1,850 35*7 8-7 16*07 16*27 3 123 36 379 10*5 39 0-8 502 12-8

* In June 1974 a new sampling system was introduced for the monthly employment returns (see page 736 of the August 1974 issue of the Gazette). At the sam® 4974 /the figures 
made in the method of calculating overtime and short-time. Figures for June 1974 have been calculated on both the old and new basis. Thus, up to and including Jun maintenance 
related to operatives at establishments with over 10 employees in all manufacturing industries except shipbuilding and ship-repairing but excluded overtime w maintenance workers 
workers. The new series from June 1974 (b) relates to all operatives in manufacturing industries including shipbuilding and ship-repairing and overtime worked oy 
is included.

t Operatives stood off for the whole week are assumed to have been on short-time to the extent of 40 hours each.
t In January, February and March 1974, the volume of overtime and short-time was affected by an energy crisis.
§ Figures after June 1976 are provisional and are subject to revision to take account of the results of the June 1977 census of employment.
|| See page 710 for detailed analysis.

HOURS OF WORK 
manufacturing industries: hours worked by operatives: Great Britain

1962 AVERAGE- 1 00121

INDEX OF TOTAL WEEKLY HOURS WORKED 
BY ALL OPERATIVES*

INDEX OF AVERAGE WEEKLY HOURS WORKED 
PER OPERATIVE*

All manufacturing

Engin­
eering, 
shipbuilding,

Textiles, 
leather, 
clothing

Food, 
drink, 
tobacco

All manufacturing 
industries

Engin­
eering, 
shipbuilding, 
electrical 
goods, 
metal

Textiles, 
leather, 
clothing

Food, 
drink, 
tobacco

industries

Actual
Seasonally 
adjusted

electrical 
goods, 
metal 
goods Vehicles Actual

Seasonally 
adjusted goods Vehicles

— 100*4 96-5 101-6 108-3 100-1 102-5 102*4 103-2 103-0 102-51958 
40(4 100*9 96*3 104-9 108*6 99-1 103-3 102*8 104-9 104-5 102-0

103*9 99-4 107-9 110*1 100-1 102-4 101*7 101-7 104*8 101-7170V 102*9 101*9 102-9 104*7 100-1 101-0 101*3 100-6 101-1 100*41701 100*0 100*0 100-0 100*0 100*0 100*0 100*0 100-0 100*0 100-01704 98*4 97*6 99-1 98*2 98*4 99*9 99*6 100-2 100*5 99*9170 J 
4044 100*7 101-7 99-1 98*8 97-3 100*7 100*7 100*8 101-4 99*91705 
404? 99*8 101-9 96-2 95*6 96*6 99-4 98-8 98*4 100-3 99*01707 
1966 97*3 101-0 91-5 91-7 95-2 97*8 97-4 95*7 98-5 98-1
1967 92-4 96*8 86*1 84*4 92*8 97-1 96*6 95*7 97-3 98*0
1968 91*5 94*6 87-0 83*3 90*4 97*9 96*8 96-9 98*3 98-3
1969 92*4 96-1 88-3 83*6 90*8 98*0 97*3 97*4 97-7 98-4
1970 90*2 94*3 86-7 78*3 89*3 97*0 96-1 95-4 96*9 97-5
1971 84:4 87-2 82-1 74*0 85-9 95-1 93*4 93*2 96-3 96*6
1972 81-3 82-7 79-8 71-7 84*5 94-7 92*6 92*8 95*6 96*7
1973 83-2 85-8 82-6 71*2 85*4 96-5 94*9 95*1 96*7 97-6
1974 81*0 84-7 79*3 66-1 87-2 93-8 92*4 91*8 94-8 96-8
1975 75-4 80-2 75-1 60-9 82-0 92-8 91-3 92-5 93-7 95-4
1976 73-8 76-5 74-5 58-9 79*8 93-1 91-1 93-7 93*8 95*1
1977 75-1 77*8 77*1 59-6 80-3 94-0 92-2 93-3 94-2 95-9

Week ended

1974 April 6 83-6 82-5 87-2 82-9 70-1 87-2 95-5 95-7 94-1 94-1 97-5 97-1
May 18 84-4 82'9 88-1 84-2 70-9 87-7 95-8 95-6 94-3 95-4 980 96-9
June 15 84-4 82'6 88-3 84-5 70-7 88-1 95-7 95-5 94-3 95-7 98-3 96-5

July 13 79-9 82-6 84-6 72-8 64-7 87-9 96-0 95-3 94-6 95-6 98-6 97-4
August 17 70-3 830 73-1 72-8 56-4 79-6 95-6 94-7 950 95-1 98-7 97-9
September 14 84-3 81-9 88-7 83-3 69-9 88-8 95-1 94-9 93-6 93-4 97-9 96-6

October 12 83-2 80-9 87-3 82-8 68-5 87-0 94-7 94-5 93-1 93-7 97-9 96-2
November 16 82-7 80-4 87-1 83-6 66-9 87-4 94-8 94-5 93-3 94-5 95-3 96-2
December 14 82-6 80-5 87-5 83-7 670 87-2 94-9 94-7 93-2 94-5 95-3 97-0

1975 January 18 80-6 800 85-5 81-5 65-3 85-1 93-3 94-4 920 92-4 94-1 95-0
February 15 79-3 78-8 84-3 79-6 63-9 83-0 92-9 93-8 91-7 91-7 93-8 94-8
March 15 78-5 780 84-0 78-2 62-8 82-3 92-7 93-3 91-6 91-4 93-8 94-5

April 19 78-0 76-9 83-3 78-4 62-9 82-1 92-6 92-7 91-4 91-5 93-9 94-5
May 17 76-8 75-4 84-2 75-8 64-2 81-6 92-4 92-2 91-4 91-1 93-9 94-6
June 14 76-4 74-8 81-4 75-6 63-8 82-1 92-3 92-2 90-9 91-9 94-3 94-8

July 19 71-7 74-1 76-3 65-3 57-4 83-9 93-1 92-4 91-4 93-1 94-2 97-4
August 16 62-0 73-2 65-4 65-7 48-4 750 93-1 92-2 91-1 930 940 96-6
September 13 75-8 73-6 80-6 75-9 61 6 838 92-5 92-4 90-7 930 93-2 95-6

October 18 75-1 73-0 80-2 75-6 60-9 83 0 92-4 92-2 90-6 93-3 92-8 95-5
November 15 74-9 72-9 78-4 75 0 600 809 92-5 92-2 90-8 93-4 93-1 95-5
December 13 75-1 73-1 78-8 74-4 60-1 80-6 93-1 92-7 91-5 94-3 93-5 95-7

1976 January 10 73-6 73-0 76-5 74-2 60-0 78-4 91-4 92-5 89-2 92-8 92-7 940
February 16 73-8 73-3 770 75-1 59-8 77-2 91-7 92-6 89-8 93-1 92-9 93-6
March 13 73-2 72-7 76-1 74-7 58-8 77-0 92-1 92-8 90-1 93-5 92-9 94-1

April 10 73-8 72-8 76-9 74-7 59-2 78-3 92-7 92-9 91-7 93-5 93-6 95-0
May 15 74-6 73-3 77-6 75-5 59-7 79-3 930 92-9 91-1 940 93-9 94-9
June 12 75-2 73-7 77-6 76-1 60-6 80-4 92-9 92-9 90-6 93-9 93-9 95-1

July 10* 71-6 740 74-3 66-9 55-6 81-6 93-7 93-0 91-3 95-7 94-3 96-1
August 14* 62-7 74-2 64-2 65-5 47-8 74-4 94-1 93-2 91-6 93-6 94-4 96-5
September 11* 76-5 74-3 78-9 77-2 60-9 83-0 93-4 93-3 91-2 93-6 93-8 95-5

October 16* 77-0 74-8 79-3 78-4 61-3 82-8 93-8 93-6 91-7 94-6 94-2 95-3
November 13* 770 750 79-5 78-2 61-4 828 93-9 93-6 92-1 93-7 94-4 95-3
December 11* 770 74-9 79-7 77-4 61-6 82-4 94-2 93-7 92-5 92-8 94-7 96-0

1977 January 15* 760 75-4 78-3 78-1 61-3 803 93-2 94-3 91-4 930 94-1 94-6
February 12* 76-4 75-8 79-4 77-6 61-7 79-8 93-8 94-7 92-4 92-1 94-6 950
March 12* 76-4 75-9 79-5 77-8 61-5 79-9 93-8 94-4 92-3 92-6 94-5 94-9

April 23* 76-4 75-4 79-3 770 61-7 80-1 93-8 940 920 93-1 94-4 95-3
May 14* 76-7 75-4 79-8 79-2 61-6 80-3 94-2 94-1 92-7 940 94-4 95-6
June 18* 76-7 75-2 790 79-2 61-6 81-6 93-9 93-9 91-8 93-5 94-2 96-1

July 16* 72-8 75-2 75-8 69-5 55-8 81-5 94-6 93-9 92-9 95-4 94-3 96-4
August 13* 63 0 74-6 64-4 67-5 47-8 73-7 950 94-1 93-1 92-8 94-5 97-4
September 10* 76-7 74-5 790 79-1 60-5 81-6 93-6 93-5 91-7 92-8 93-6 95-6

October 15* 770 74-9 79-9 80-2 60-4 81-1 94-0 93-8 92-1 93-5 93-9 96-0
November 12* 76-5 74-6 79-6 77-7 60-9 81-7 93-8 93-6 920 92-9 940 96-3
December 10* 77-1 750 80-1 820 60-8 81-7 94-3 93-8 92-4 940 940 970

1978 January 14* 76-1 75-4 79-4 80-1 60-0 79-7 93-2 94-3 91-6 91-5 93-6 95-3
February 11* 760 75-4 79-4 80-2 60-0 78-9 93-3 94-2 91-8 91-9 93-5 95-3
March 11* 760 75.5 79-2 80.7 600 79-1 940 94-6 92-2 93-1 94-1 960

April 15* 76-2 75-2 79-5 81-1 60-0 79-2 94-0 94-2 92-3 93-5 94-1 95-9

ject to tota' weekly hours worked is subject to revision from July 1976 when the results of the June 1977 Census of Employment become available. Both indexes are sub­
Note: evis,on from November 1977 to take account of the October 1978 enquiry into the hours of manual workers and the proportion of operatives to total employees.

The method of calculation of this index was published on pages 305 to 307 of the August 1962 issue, and on page 404 of the October 1963 issue, respectively, of Employment Gazette
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EARNINGS AND HOURS
United Kingdom: manual workers: average weekly and hourly earnings and hours worked
TABLE 122
Standard Industrial Classification 1968

Metal 
goods not 
else­
where 
specified

Food, Coal Chemicals Metal Meeh- Instru- Electrical Shipbuild- Vehicles
drink and and manu- anical ment engineer- ing and
and petro- allied facture engineer- engineer- ing marine
tobacco ieum indus- ing ing engineer-

products tries ing

FULL-TIME MEN (21 YEARS AND OVER)

Leather, Clothint 
leather and
goods footwear
and fur

Average weekly earnings
££ £

1974 Oct. 47-97 57-01 51-29
1975 Oct. 60-29 69-74 63-10
1976 Oct. 66-81 76-75 71-72
1977 Oct. 72-46 82-36 77-80
Average hours worked
1974 Oct. 46-6 43-8 44-2
1975 Oct. 46-2 42-6 42-7
1976 Oct. 45-9 42-9 44-1
1977 Oct. 46-4 43-0 44-4
Average hourly earnings

P P P
1974 Oct. 102-9 130-2 116-0
1975 Oct. 130-5 163-7 147-8
1976 Oct. 145-6 178-9 162-6
1977 Oct. 156-2 191-5 175-2

£ £ £ £ £
51-76 48-49 44-32 46-18 50-40
62-50 58-86 53-35 56-79 67-53
73-72 66-11 61-64 63-48 72-09
79-40 73-38 67-93 69-13 76-37

44-8 44-2 43-7 43-4 43-5
41-9 42-6 42-0 42-2 43-9
44-0 42-9 42-7 42-3 43-4
43-8 43-3 43-0 42-6 43-7

P P P P P
115-5 109-7 101-4 106-4 115-9
149-2 138-2 127-0 134-6 153-8
167-5 154-1 144-4 150-1 166-1
181-3 169-5 158-0 162-3 174-8

£ £ £ £ £
52-73 46-97 43-74 41-39 40-37
62-52 56-12 53-65 50-76 48-1672-48 64-90 61-19 55-89 53-3075-59 70-65 65-32 61-91 61-61

42-3 43-7 43-6 44-2 41-141-4 42-1 42-4 43-7 40-5
42-6 43-2 43-4 43-1 40-9
42-2 43-1 43-1 42-9 41-3

P P P P p
124-7 107-5 100-3 93-6 98-2
151-0 133-3 126-5 116-2 118-9
170-1 150-2 141-0 129-7 130-3
179-1 163-9 151-6 144-3 149-2

Bricks, 
pottery, 
glass, 
cement, 
etc

Timber, 
furniture, 
etc

Paper, 
printing 
and 
publishing

Other 
manu­
facturing 
industries

All 
manu­
facturing 
industries

Average weekly earnings
£ £ £ £ £

1974 Oct. 50-40 45-61 54-96 48-23 49-12
1975 Oct. 61-07 55-83 65-17 58-06 59-74
1976 Oct. 68-82 61-48 73-88 66-27 67-83
1977 Oct. 75-15 67-66 82-09 71-04 73-56
Average hours worked
1974 Oct. 46-1 43-8 43-9 43-9 44-0
1975 Oct. 44-5 43-1 42-4 42-5 42-7
1976 Oct. 45-3 42-8 43-6 43-3 43-5
1977 Oct. 45-7 43-0 44-5 43-4 43-6
Average hourly earnings

P P p p
1974 Oct. 109-3 104-1 125-2 109-9 111-6
1975 Oct. 137-2 129-5 153-7 136-6 139-9
1976 Oct. 151-9 143-6 169-4 153-0 155-9
1977 Oct. 164-4 157-3 184-5 163-7 168-7

Mining 
and 
quarrying 
(except 
coal 
mining)

Con­
struction

Gas, 
electricity 
and 
water

Transport 
and 
communi­
cation*

Certain 
miscel­
laneous 
services!

Public 
admin­
istration

All 
industries 
covered

£ £ £ £ £ £ £
48-46 48-75 47-71 52-06 41-68 37-87 48-63
59-82 60-38 60-45 63-81 50-71 49-88 59-58
66-36 65-80 68-42 71-22 57-36 53-97 66-97
74-96 72-91 72-72 76-96 63-31 59 04 72-89

48-0 46-8 44-0 49-5 43-8 43-7 45-1
47-2 45-2 42-3 47-3 43-2 43-2 43-6
46-4 44-3 42-8 47-5 43-0 42-7 44-0
47-2 44-7 42-4 48-0 43-3 42-9 44-2

P P P P P P P
101-0 104-2 108-4 105-2 95-2 86-7 107-8
126-7 133-6 142-9 134-9 117-4 115-5 136-7
143-0 148-5 159-9 149-9 133-4 126-4 152-2
158-8 163-1 171-5 160-3 146-2 137-6 164-9

Standard Industrial Classification 1968 FULL-TIME WOMEN (18 YEARS AND OVER)

Food, 
drink 
and 
tobacco

Coal 
and 
petro­
leum 
products

Chemicals 
and 
allied 
indus­
tries

Metal 
manu­
facture

Mech­
anical 
engineer­
ing

Instru­
ment 
engineer­
ing

Average weekly earnings
£ £ £ £ £ £

1974 Oct. 28-75 31-41 28-73 27-38 30-02 26-87
1975 Oct. 37-28 42-91 37-40 35-41 38-94 35-48
1976 Oct. 43-69 48-46 44-11 43-58 46-77 42-32
1977 Oct. 47-51 55-97 48-64 47-21 51-14 45-49
Average hours worked
1974 Oct. 38-0 38-8 38-4 37-5 38-0 37-9
1975 Oct. 37-7 38-6 37-9 36-7 37-5 37-4
1976 Oct. 37-9 36-5 38-4 37-7 380 37-6
1977 Oct. 38-1 37-7 38-2 37-3 37-8 37-7
Average hourly earnings

1974 Oct.
P 
75-7

P 
810

P 
74-8

P 
73-0

P 
79-0

P 
70-9

1975 Oct. 98-9 111-2 98-7 96-5 103-8 94-9
1976 Oct. 115-3 132-8 114-9 115-6 123-1 112-6
1977 Oct. 124-7 148-5 127-3 126-6 135-3 120-7

Electrical 
engineer­
ing

Shipbuild­
ing and 
marine 
engineer­
ing

Vehicles Metal 
goods not 
else­
where 
specified

Textiles Leather, 
leather 
goods 
and fur

Clothing 
and 
footwear

£ £ £ £ £ £ £
28-21 28-01 33-48 26-79 25-52 22-38 24-04
36-38 39-19 42-33 34-40 31-76 28-13 28-70
43-54 46-08 50-43 42-21 37-93 32-61 33-59
47-04 49-55 53-68 45-28 40-95 36-90 38-08

37-2 36-7 37-9 37-1 37-2 36-1 36-1
37-1 37-0 37-5 36-8 36-1 36-5 35-5
37-6 37-4 37-8 37-5 36-7 36-4 36-0
37-8 38-1 38-0 37-0 36-4 36-2 36-1

P P P P P P P ,
75-8 76-3 88-3 72-2 68-6 62-0 66-6
98-1 105-9 112-9 93-5 88-0 77-1 80-9

115-8 123-2 133-4 112-6 103-4 89-6 93-3
124-4 130-1 141-3 122-4 112-5 101-9 105-5

Bricks, 
pottery, 
glass, 
cement, 
etc

Timber, 
furniture, 
etc

Paper, 
printing 
and 
publishing

Other 
manu­
facturing 
industries

All 
manu­
facturing 
industries

Mining 
and 
quarrying 
(except 
coal 
mining)

Con­
struction

Gas, 
electricity 
and 
water

Transport 
and 
communi­
cation*

Certain 
miscel­
laneous 
services!

Public 
admin­
istration

All 
industries 
covered

Average weekly earnings 
£ £ £ £ £ £ £ £ £ £ £ £

1974 Oct. 27-54 28-86 30-09 26-27 27-05 23-92 29-89 34-58 21-73 29-18 17-01
1975 Oct. 35-20 36-77 38-51 32-94 34-23 30-45 38-76 44-07 26-59 38-64 34-19
1976 Oct. 42-22 42-14 45-20 39-49 40-71 __ 36-11 43-43 50-23 31-69 43-62 40-61
1977 Oct. 45-59 46-20 48-87 43-44 44-45 — 39-14 47-94 53-25 35-16 46.41 44-31

1974 Oct. 36-3 37-7 38-7 37-5 37-2 38-1 36-7 42-4 38-7 39-5 37-4
1975 Oct. 35-9 37-0 37-9 37-3 36-8 37-5 35-4 41-5 38-3 40-3 37-0
1976 Oct. 36-7 37-3 38-4 37-3 37-2 38-3 36-4 41-6 37-8 39-9 37-4
1977 Oct. 36-8 37-2 38-5 37-5 37-2 — 37-9 36-0 41-3 38-3 39-4 37-4

Average hourly earnings

1974 Oct.
p 
75-9

P 
76-6

P 
77-8

P 
70-1

P 
72-7

P P 
62-8

P 
81-4

P 
81-6

P 
56-2

P73-9 pm 

92-4 
108-4 
118-5

1975 Oct. 98-1 99-4 101-6 88-3 93-0 __ 81-2 109-5 106-2 69-4 95-9
1976 Oct. 115-0 113-0 117-7 105-9 109-4 94-3 119-3 120-7 83-8 109-3
1977 Oct. 123-9 124-2 126-9 115-8 119-5 103-3 133-2 128-9 91-8 117-8

♦ Except railways and London Transport.
t Consisting of laundries and dry cleaning, motor repairers and garages and repair of boots and shoes.

EARNINGS AND HOURS 
average weekly and hourly earnings and hours worked: manual workers: United Kingdom

TABLE 123
October 1976 October 1977

Indurtrial Clarification 1968

All manufaetunni mduitnei
Full-time men (21 years and over) 
Full-time women (18 years and over) 
Put-time women (18 years and over)* 
Full-time boys (under 21 years) 
Full-time girls (under 18 years)

All industries coveredf
Full-time men (21 years and over) 
Full-time women (18 years and over) 
Part-time women (18 years and over)’ 
Full-time boys (under 21 years) 
Full-time girls (under 18 years)

October 1975

Average 
weekly 
earnings

Average 
hours 
worked

Average 
hourly 
earnings

Average 
weekly 
earnings

Average 
hours 
worked

Average 
hourly 
earnings

Average 
weekly 
earnings

Average 
hours 
worked

Average 
hourly 
earnings

£ P £ P £ P

59-74 42-7 139-9 67-83 43-5 155-9 73-56 43-6 168-7
34-23 36-8 93-0 40-71 37-2 109-4 44-45 37-2 119-5
18-38 21-4 85-9 22-06 21-6 1021 23-90 21-5 111-2
32-87 39-7 82-8 37-75 400 94-4 41-16 40-0 102-9
23-15 37-5 61-7 26-87 37-6 71-5 29-90 37-6 79-5

59-58 43-6 136-7 66-97 44-0 152-2 72-89 44-2 164-9
34-19 37-0 92-4 40-61 37-4 108-6 44-31 37-4 118-5
1802 21-2 85-0 21-50 21-2 101-4 23-14 21-0 110-2
33 08 40-4 81-9 37-94 40-5 93-7 41-30 40-5 102-0
23-03 37-5 61-4 26-70 37-5 71-2 29-74 37-6 79-1

’Women ordinarily employed for not more than 30 hours a week are classed as part-time workers.
♦ The industries covered are manufacturing; mining and quarrying (except coal mining); construction; gas, electricity and water; transport and communication (except railways and 

Lender Transport); certain miscellaneous services and public administration.

index of average salaries: non-manual employees: Great Britain
TABLE 124 Fixed-weighted: April 1970 — 100

ALL INDUSTRIES: non-manual ALL MANUFACTURING INDUSTRIES: non-manual

Notes:These fixed weighted series are based on results of the New Earnings Survey and are described in articles in the May 1972 (pages 431 to 434) and January 1976 (page 19) issue 
of the Gazette. They relate to those whose pay for the survey pay-period was not affected by absence.

FULL-TIME ADULTS: MEN (21 years and over) WOMEN (18 years and over)

Men Women Men and 
women

Men Women Men and 
women

1970 April 100-0 100-0 100-0 100-0 100-0 100-0
1971 April 111-5 112-2 111-7 110-7 112-5 111-0
1972 April 124-1 125-8 124-5 122-3 124-9 122-7
1973 April 137-3 139-8 138-0 135-9 139-9 136-5
1974 April 155-3 161-8 157-0 152-1 165-2 154-3
1975 April 195-0 224-0 202-9 191-8 226-7 197-5
1976 April 232-6 276-6 244-5 225-6 276-2 233-9
1977 April 253-6 304-5 267-3 248-0 310-0 258-1

Weights 575 425 1,000 689 311 1,000

annual percentage changes in hourly wage earnings and hourly wage rates: United Kingdom
TABLE 12S

Average weekly Average hourly
wage earnings wage earnings

(1) m

Average hourly 
wage earnings 
excluding the 
effect of overtime* 
(3)

Average hourly 
wage rates!

(4)

Differences (col. (3) 
minus col. (4))

(5)

1962

1H3

1964

1965

1966

1967

1968

1969

1970
1971
1972
1973
1974
1975
1976
1977

April 
October 
April 
October 
April 
October 
April 
October 
April 
October 
April 
October 
April 
October 
April 
October 
October 
October 
October 
October 
October 
October 
October 
October

4- 4-0 + 5-1 + 5-2 + 4-1 4- 1-1
4- 3-2 + 4-1 + 4-4 + 4-2 4- 0-2
4- 3-0 4- 3-6 4- 4-0 ■ + 3-6 4- 0-4
4- 5-3 + 4-1 + 3-6 + 2-3 4- 1-3
4- 9-1 + 7-4 + 6-5 + 4-9 4- 1-6
4- 8-3 4- 8-2 + 8-1 + 5-7 4- 2-4
4- 7-5 + 8-4 4- 8-0 4- 5-3 4- 2-7
- 8-5 4-10-1 + 9'5 + 7-3 4- 2-2

HF 7-4 4- 9-8 + 97 4- 8-0 4- 1-7
H- 4-2 + 6-2 + 6-5 + st 4- 0-9
F 2-1 4- 2-8 + 30 + 2-7 4- 0-3
I- 5-6 . + 5-3 + 5-0 ± 5-3 0-3
F 8-5 + 8-1 + 7-7 4- 8-6 — 0-9
F 7-8 + 7-2 + 70 + 6-7 4- 0-3
F 7-5 + 7-1 4- 6-9 + 5-4 + 1-5
F 8-1 4- 8-0 4- 8-0 + 5-5 4- 2-5
1-13-5 4-15-3 4-16-0 4-12-4 4- 3-6
H11 4-12-9 +13-7 4-11-6 4- 2-1
F15-7 4-15-0 4-14-6 4-18-1 — 3-5|
F15-1 4-14-1 4-13-6 +12-1 4- 1-5
F20-0 4-21-4 4-21-9 4-20-6 4- 1-3
F23-4 4-26-9 4-28-6 4-26-5 4- 2-1
1-13-2 4-12-1 4-11-6 4-16-5 4-9 §
F 8-6 + 8-4 4- 8-2 + 4-Stt — 3-7tt

*°Tk table covers full-time workers in the industries included in the department’s regular inquiries into the earnings and hours of manual workers (table 122).
1 Vl®ure.5 ln column (3) are calculated by:
2 MSS|U-nln^ that .th® amount of overtime is equal to the difference between the actual hours worked and the average of normal weekly hours;
3* difference by 1| (the assumed rate of overtime pay);
4' fT-Jr* the resulting figure to the average of normal weekly hours to produce a ‘‘standard hours equivalent” of actual hours worked; and

t The Jv,”ln^5”e average weekly earnings by the “standard hours equivalent” which gives a reasonably satisfactory estimate of average hourly earnings exclusive of overtime.
+ Th? J*u.res ln. ^is column are based on the hourly wage rates index.

by th© e,erinS and construction industries had large wage rates increases in August 1972 and September 1972, respectively, increases which were not fully reflected in actual earnings
5 The re °f th,e °«ol>er 1972 earnings inquiry.
ft Thesef°n f°r u e ne*at’ve figure is that a flat rate supplement of pay represents a higher proportion of basic wage rates than of earnings.

e figures have been affected by nationally negotiated rates of wages for engineering workers remaining unchanged since February 1976.
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EARNINGS AND HOURS
Great Britain: manual and non-manual employees:
average weekly and hourly earnings and hours (New Earnings Survey estimates)
TABLE 126

MANUFACTURING INDUSTRIES

Average weekly 
earnings

Average Average hourly 
hours earnings

excluding those whose pay was 
affected by absence

including 
those 
whose pay 
was 
affected by 
absence

excluding 
those 
whose pay 
was 
affected by 
absence

including 
overtime 
pay and 
overtime 
hours

excluding 
overtime 
pay and 
overtime 
hours

£ £ P P
FULL-TIME MEN, 21 years and over

Manual occupations
April 1972 33*6 34-5 45-6 75-8
April 1973 38-6 39-9 46-4 860 83-7
April 1974 43-6 45-1 46-2 97-4 95-2

April 1975 54-5 56-6 45-0 125-8 123-1
April 1976 65-1 67-4 45-1 149-2 146-3
April 1977 71-8 74-2 45-6 162-6 160-0

Non-manual occupations
April 1972 43-7 43-8 38-9 111-3
April 1973 48-4 48-7 39-2 122-4 122-4
April 1974 54-1 54-5 39-1 137-7 137-8

April 1975 68-2 68-7 39-2 173-2 173-3
April 1976 80-2 80-9 39-1 204-3 204-4
April 1977 88-2 88-9 39-2 223-4 223-8

All occupations
April 1972 36-2 37-1 43-9 83-7
April 1973 41-1 42-3 44-5 94-5 93-5
April 1974 46-3 47-7 44-3 106-9 106-1

April 1975 58-1 60-2 43-4 137-7 136-5
April 1976 69-2 71-4 43-4 163-2 162-0
April 1977 76-1 78-5 43-8 177-7 177-1

FULL-TIME WOMEN, 18 years and over

Manual occupations
April 1972 17-0 17-7 40-0 44-4
April 1973 19-6 20-5 400 51-2 50-7
April 1974 23-1 24-1 39-9 60-6 60-1

April 1975 30-9 32-4 39-5 81-8 81-4
April 1976 38-5 40-3 39-6 102-0 101-5
April 1977 43-0 45-0 39-8 113-4 112-7

Non-manual occupations
April 1972 19-4 19-5 37-3 52-3
April 1973 21-8 21-8 37-3 58-5 58-3
April 1974 25-6 25-8 37-3 69-0 68-8

April 1975 35-2 35-4 37-1 95-2 95-0
April 1976 42-8 43-1 37-1 115-9 115-6
April 1977 48-1 48-4 37-1 130-1 129-8

All occupations
April 1972 17-8 18-4 39-0 47-0
April 1973 20-3 21-0 39-0 53-9 53-5
April 1974 23-9 24-8 38-9 63 8 63-4

April 1975 32-4 33-6 38-5 87-2 86-9
April 1976 40-1 41-5 38-5 107-6 107-2
April 1977 44-9 46-4 38-7 120-0 119-6

FULL-TIME ADULTS
(a) MEN, 21 years and over and

WOMEN, 18 years and over 
All occupations

April 1972 31-7 32-7 42-6 76-4
April 1973 360 37-3 43-1 85-7 84-1
April 1974 40-8 42-3 43-0 97-6 96-1

April 1975 52-1 54-2 42-3 127-2 125-4
April 1976 62-5 64-7 42-3 151-8 150-0
April 1977 68-9 71-3 42-7 165-8 164-3

(b) MALES AND FEMALES, 
18 years and over

All occupations
April 1973 35-6 36-8 43-1 84-6 83-1
April 1974 40-3 41-8 43-0 96-4 95-0

April 1975 51-5 53-6 42-3 125-8 124-1
April 1976 61-8 64-0 42-5 150-1 148-3
April 1977 68-0 70-4 42-7 163-8 162-3

ALL INDUSTRIES AND SERVICES

Average weekly 
earnings

Average 
hours

Average hourly 
earnings

excluding t 
affected by

hose whose 
absence

pay was

including 
those

excluding 
those

including 
overtime

excluding

whose pay whose pay pay and pay andwas was overtime
affected by affected by hours
absence absence

£ £ P P

32-1 32-8 46-0 71-3 69-1
37-0 38-1 46-7 81-7 79-2
42-3 43-6 46-5 93-5 91-1

54-0 55-7 45-5 122-2 119-2
63-3 65-1 45-3 143-7 141-0
69-5 71-5 45-7 156-5 154-3

43-4 43-5 38-7 110-7 110-8
47-8 48-1 38-8 121-6 121-7
54-1 54-4 38-8 137-9 138-1

67-9 68-4 38-7 174-3 174-6
81-0 81-6 38-5 210-3 210-6
88-4 88-9 38-7 227-2 227-9

36-0 36-7 43-4 83-7 83-3
40-9 41-9 43-8 94-3 93-7
46-5 47-7 43-7 107-6 107-2

59-2 60-8 43-0 139-9 139-3
70-0 71-8 42-7 166-8 166-6
76-8 78-6 43-0 181-1 181-5

16-6 17-1 39-9 43-0 42-6
19-1 19-7 39-9 49-6 49-1
22-8 23-6 39-8 59-3 58-7

30-9 32-1 39-4 81-6 81-1
38-1 39-4 39-3 100-7 100-2
42-2 43-7 39-4 111-2 110-7

22-1 22-2 36-8 59-9 59-8
24-5 24-7 36-8 66-2 66-1
28-3 28-6 36-8 76-9 76-7

39-3 39-6 36-6 106-1 105-9
48-5 48-8 36-5 132-0 131-8
53-4 53-8 36-7 143-8 143-7

20-1 20-5 37-8 54-0 53-9
22-6 23-1 37-8 60-5 60-3
26-3 26-9 37-8 70-8 70-6

36-6 37-4 37-4 98-5 98-3
45-3 46-2 37-3 122-6 122-4
50-0 51-0 37-5 134-0 133-9

31-4 32-0 41-8 75-8 75-0
35-5 36-4 42-1 85-2 84-1
40-6 41-7 42-0 97-8 96-8

52-7 54-0 41-3 128-9 127-7
62-7 64-2 41-1 154-7 153-8
68-7 70-2 41*3 168-0 167-5

35-0 35-9 42-1 84-1 82-9
40-1 41-1 42-0 96-6 95-5

520 53-4 41-4 127-3 126-0
61-8 63-4 41-1 152-6 151-6
67-8 69-3 41-3 165-7 165-1

Note:
From 1974, age has been measured in completed years at January 1; but previously at the time of the survey.

330

320

310

300

290

280

270

260

250

240

230

220

210

200

190

180

170

160

150

140

130

120

110

Average 1970 =

January 1970 = 100

Earnings, wage rates, retail prices etc.
Log scale

r
i

— ——. Average Earnings
---------Retail Prices
........... Wages and Salaries per Unit of Output
-------- Weekly Rates of Wages

—f----------------

y

i

L
V*’ 

z---

f.....
•7 // J 

______ i /

*•* / 
/ f / /y

i / ••••••■
< / •i" 

___ f / ;

•.... // /

/' / ‘ ! /
/

/ / f/ /
‘w Z•*/I

..... ..ij

• / 
: / 
: / 
: i
: i

i // /
.....  //i

: i
: 1: I: /

f i

1 
/

// / 1 
/ / /

/ 
f

---------------z.

« / // / 
/ / 
/ / : /

/ z 

/^Z 

//
/

• /: / // 
i
//

yZ 

-------------——

• / • t

y 
/.z

-LJ 1 1 1 1 I I 1 1 1 l l.ll.1111111 11111111111 11111111111 11111111111 11111111111 11111111111

100



752 JUNE 1978 DEPARTMENT OF EMPLOYMENT GAZETTE JUNE 1978 DEPARTMENT OF EMPLOYMENT GAZETTE 753

EARNINGS
Great Britain: index of average earnings: all employees (monthly inquiry-older series)
TABLE 127

. M EARNINGS
index of average earnings: all employees (monthly inquiry-older series): Great Britain

JAN U ARY 1970 = 100

Food, 
drink 
and 
tobacco

Coal 
and 
petro­
leum 
pro­
ducts

Chemi­
cals 
and 
allied 
indus­
tries

Metal 
manu­
facture

Mech­
anical 
engin­
eering

Instru­
ment 
engin­
eering

Elec­
trical 
engin­
eering

Ship­
building 
and 
marine 
engin­
eering

Metal 
goods 
not 
else­
where

Vehicles specified Textiles

Leather, 
leather 
goods 
and fur

Clothing 
and 
foot­
wear

Bricks, 
pottery, 
glass, 
cement 
etc

Standard Industrial Classification 1968

263*0
260*5 
263*2

257*7
253*6 
257*6

146*9
146*7
152*6

204*9
207*0
206*0

300*7 
307*5 
308*9

312*7 
313*7 
316*2 
326*4

269*5 
276*2 
275*2

251*8 
258*5 
260*6

201*0 
203*8 
209*4

209*1 
210*7 
218*6

227*8
224*9
228*2

145*6
149*0
163*3

139*1 
139*6 
140*1

299*0
303*2 
307*4

311*8 
315*0 
312*4 
321-6

275*0 
278*4 
279*1

269*5
269*1 
269*9

252*6 
268*2 
268*8

250*6
251*6
256*3

200*7
203*7 
203*7

208*5 
218*5 
225*7

233*2 
230*1 
233*4

142*9 
146*0 
168*6

188*4
187*5
187*3

191*5 
197*6 
199*6

142*7 
152*8 
156*3

159*3 
161*6 
157*4

166*6 
175*5 
185*1

308*9 
303*3 
304*6 
309*4

296*1 
297*5 
296*4

240*2 
245*4 
245*9

215*1 
216*9 
219*6

227*7 
225*9 
232*1

197*6 
207*0 
206*3

214*5 
209*1 
215*8

172*8
180*0
184*5

199*2
190*1
196*1

252*6
249*6
253*6

246*1 
252*2 
250*6

296*3 
302*8 
300-8

210*5 
210*5 
215*3

219*7
213*0
220*5

228-6
232*0
236*8

190*4 
194*4 
197*0

157*1 
159*2 
159*4

176*6 
175*6 
184*0

140*1
146*7 
147*9

167*7
169*6
175*9

139*7
141*6
143*6

224*9 
224*6 
231*7

210*8
213*2
220*1

180*1
181*8
188*5

192*1 
199*4 
203*0

243*7
243*8
249*9

232*8
239*7 
240*8

187*9
196*4
196*9

138*0
144*6 
148*2

148*9 
145*6 
150*5

154*2 
158*4 
155*5

157*7 
165*0 
175*6

238*8 
242*9 
242*5

156*3 
154*6 
155*7

142*0
144*5 
145*7

258*2 
263*1 
269*0

248*1 
241*4 
242*2

236*6
238*5
237*9

160*2
161*8
157*9

159*6 
164*4 
176*1

150*1
153*2
155*2

162-2
161*3
162-0

149*4
148*3
152*6

260-5 
266*9 
269*7

240*2
238*7 
245*6

198*1 
202*3 
204*7

141*0
145*8 
170*4

265*8 
270*7 
275*6

261*3 
259*8 
264*7

253*9
259*5
264*1

247*7 
247*1 
250-4

236*5
242*2
246*6

155*3 
157*5 
166*2

159*7
162*7
163*0

167*2
171*4
178*6

180-0
177-4
182-1

308-2 
306-5 
310-6 
316-9

306- 3 
305-9
307- 1 
319-1

293-0 
298-2 
306-8

154-6
151*2 
156*3

145*1
146*6
146*5

147*4
151*9
154*9

April 
May 
June

October 
November 
December

April 
May 
June

April 
May 
June

October 
November 
December

July 
August 
September

April 
May 
June

July 
August 
September

July 
August 
September

July 
August 
September

1973 
January 
February 
March

1974 
January!! 
February!! 
March

276*7 
278*4 
283*2
282*9 
285*7 
284-8
291*6 
285*5 
295*6

283*2 
284-8 
286*6
287-6 
293-4 
291-5
292*5 
291*0 
294*0

270-8 
276-6
276- 8
277- 8 
278*8 
279*3
280-5 
278*7 
288*2

279*2 
272*1 
276*5
278*9 
278*3 
278*3
283*7 
281*7 
283-5

1978 
January 
February 
March 
AprillT

269*4 
272*2 
275*8
280-0
285- 1 
289-5
282*4 
280*4
286- 6

* England and Wales only.
t Except sea transport and postal services.

October 
November 
December

1976 
January 
February 
March

October 
November 
December

1975 
January 
February 
March

1977 
January 
February 
March
April 
May 
June
July 
August 
September

October 
November 
December

t Consisting of laundries and dry cleaning, motor repairers and garages and repair of boots and shoes. . □
§ Because of disputes in coalmining a reliable index for “mining and quarrying” cannot be calculated for February 1974. The figures for coalmining for a month earlier have been us 

in the compilation of the index “all industries and services covered”
ii Provisional.
** Insufficient information is available to enable a reliable index for “agriculture” to be calculated for the current month, but the best possible estimate has been used in the compi ation 

of the index “all industries and services covered”.
tt The figures reflect temporary reductions in earnings while three-day working and other restrictions were in operation.

145*2 137-7 142*9 135*2 139*5 138*9 142*9 135*3 145*2
146*4 138-7 151*6 140*4 140*7 140*9 145*4 137*3 141*8
161*1 139-6 143*5 144*0 142*0 143*5 146*4 139*2 141*0

154*0 139-5 146*2 141*9 140*5 143*0 146*6 133*3 142*1
158-0 141-7 148-1 145*3 145*8 145*8 151*8 144*8 148*1
158-1 145-6 154*7 152*7 148*8 148*8 155*0 148*1 153*5

157-9 150-2 154*0 155*0 150*4 150*3 154*3 148*6 153*3
158*5 150-0 150*8 150*7 148*4 146*9 153*8 145*2 152*3
160*5 151-9 152*8 154*1 152*8 151*7 156*6 146*0 152*8

160*7 153-0 155*2 154*9 156-6 153*5 158-5 148*4 155*5
165*8 148-7 161*1 157*5 158*9 155*7 161*1 154*7 157*8
170*3 152-8 162-3 155-2 159*5 160*2 161-6 145*2 157*0

166*3 150-6 159*2 145-2 150*5 154*6 155*4 142*8 144*6
165*3 151-0 169*5 153-6 154*1 157*9 157*3 148*2 144*4
169-0 160-2 162*3 159*5 165*0 166-6 162*9 158*5 160*3

170*2 163-0 161*9 159*3 158*5 159*9 162*2 159*0 155*6
176-0 164-2 165*6 163*7 167*2 166*9 168*8 159*2 164*9
181-9 169-6 174*8 174*7 179*1 175*0 178*5 176*3 174*7

186-2 184-0 185*2 181*2 180*5 176*9 183*1 176*8 174*0
188-6 197-1 188*1 180*5 181*8 176*9 182*6 170*5 178*7
193-6 197-6 190*8 184*8 185*5 182*1 190*8 178*2 180-2

197-4 200-2 199*2 184*8 190*4 188*6 192*5 175*7 183*5
209*2 203-4 209*2 195*0 198*3 197*2 199*1 187*1 204*5
218-6 206-1 211*3 200*8 198*5 199*3 204*3 191*8 201*6

214*8 212-1 205*5 203*6 203*7 201*2 204*0 197*8 196*9
214*5 209-1 213*2 214*4 205*3 204*4 208*4 202-8 200*2
233*0 219-3 207*6 220*0 208*8 209*2 212-2 211*3 199*3

220-8 213-0 210*8 212*9 215*4 210*5 217*5 221*4 200*7
225-4 215-6 215*4 221*2 215*5 215*2 222-0 218*7 198*8
233*1 223-2 217*5 222*5 220*5 224*2 226-8 232*2 207*5

237*2 240-9 251*4 225*6 230*1 231*5 237*8 217*3 213*5
241*0 242-9 249*7 225*8 226*7 228*7 236*9 200*1 219*9
245*0 245-1 245*5 229*6 230*2 232*9 241*1 236*1 217*0

248-1 247-2 246*6 236*2 234*7 236-1 244*7 238*5 223*0
254*7 250-6 255*9 241*3 239*8 238*4 248*4 244*4 227*3
263*5 252-8 264-2 235*0 241*2 248*3 255*4 239*7 230*3

257*0 251-1 256*0 241*2 243*6 244*2 251*4 244*8 234*0
255*6 251*4 256-0 249*1 242*9 245*3 253*0 249*6 237*7
277*0 260-8 258-8 249*9 247*9 252*9 259*8 251*3 236*7

265*8 262-3 260*8 257*7 250*0 250*7 262*4 248*3 237*2
274*6 265*4 266*3 264*1 257*7 254*7 268*9 255*0 249*7
273*5 265*7 275*6 259*5 258*3 258*0 271*0 255*7 249*9

275*7 271*4 274*7 271*3 261*5 260*9 271*3 246*8 253*0
277-6 265*6 273*7 260*7 259*1 260*7 270*5 254*3 248*7
276*3 267*4 274*8 263*5 260*6 263-8 273*0 258*7 250*3

276*3 269*9 276*5 271*0 264*8 265*7 274*9 258*1 256-2
286*0 276-0 288*6 273*5 269*5 272*2 279*8 266*3 256*1
291*2 278*3 286*0 273*2 271*7 271*8 282-0 265*7 256*8

286*4 277*4 282*6 277*9 272*5 275*4 280*8 273*5 259*6
285*5 277-2 283*9 282*7 274*4 277*9 282-2 270*6 253-2
308*4 284-7 285*9 281*3 277*8 285*9 288*7 265*8 256*7
291*0 282-9 286*5 279*7 280-5 279*3 288-5 271*1 260*3
301*9 289-9 291-8 288*6 285*9 283-2 290*5 281*0 270*3
297*9 288-9 296*3 283*5 283*9 284*4 287*7 278*4 268*1
298*4 296-2 293*2 303*8 287*2 285-2 289*2 277*0 266-8
293*4 291*0 290*6 281*9 283*1 286-3 291*6 269*8 265*5
301*7 286-4 295*7 289*2 287*3 287*0 291*7 272*7 260*5

309-7 286*6 304*2 292*9 294*1 296*3 296*2 265*8 267*4
326*0 294*1 328*2 290*3 301*9 304*0 315*8 290*2 280-6
322-6 302*7 330*6 298*0 307*8 312*1 307*8 279*1 287*0

321-8 311*6 320*1 299*5 307*6 312*0 311*9 292*8 287*9
322-5 315*5 319*6 305*2 311*0 314*7 313*2 287*7 291*6
330-5 333*8 325*8 321*0 315*4 318*1 322-6 306*1 289*7
337-5 339*8 323*9 340*8 324*7 330*0 327*5 347*7 299*2

TABLE 127 (continued)

Timber, 
furni­
ture, 
etc

Paper, 
printing 
and 
publish­
ing

Other 
manu­
facturing 
indus­
tries

Agricul­
ture*

Mining 
and 
quarry­
ing

Con­
struc­
tion

Gas, 
elec­
tricity 
and 
water

Trans­
port 
and com­
munica­
tion!

Miscel­
laneous 
services!

All manufacturing 
industries

All industries and 
services covered

Seasonally 
unadjusted adjusted

Seasonally 
unadjusted adjusted

Standard Industrial Classification 1968

JAN U ARY 1970 = 1 00

147*6 139*5 141*3 139*6 140*9
149*3 140*6 143*0 148*8 141*1
150*6 143*3 144*1 145*5 140*6

151*7 141*6 145*6 160*3 144*8
157*1 148*7 148*9 167*9 146*9
160*9 152*6 154*6 175*6 149*8

161*1 151*3 154*1 171*3 150*3
156*4 149*1 154*0 185*7 148*9
162*4 154*5 154*7 181*4 152*5

165*7 156*1 158*9 167*4 153*1
166*6 160*2 163-3 172*5 139*1
163*5 155*8 163*1 167*5 139*8

147*0 145*4 144*2 147*6
150*7 141*8 144*0 148*7
156*9 145*4 145*5 151*7

152*6 148*1 147*2 149*5
157*7 152*6 149*9 147*0
163*9 161*6 155*1 154*0

163*7 158*7 157*1 156*0
159*7 155*7 155*0 152*6
166*3 160*8 157*0 154*3

169*4 160*2 159*2 158*4
169*9 160*2 160*7 158*7
168*4 156*8 155*9 157*9

1973
141-9 142-1 142-9 143-1 January
143-5 143-7 144-5 144-4 February
145-3 145-5 146-7 145-9 March

144-0 147-7 145-8 148-3 April
149-5 148-9 150-6 149-5 May
153-3 152-0 155-2 152-8 June

153-6 152-3 155-5 153-4 July
151-7 153-3 153-5 154-2 August
154-8 155-3 157-0 155-8 September

157-4 157-3 159-1 157-8 October
160-6 158-6 160-9 158-8 November
159-8 161-4 159-7 160-9 December

157*7 153*9 151*7
160*8 155*3 154*6
173*0 162*9 172*3

172*3 162*3 , 168*7
172*9 165*6 172*4
183-0 169*6 181*8

185*2 175*9 184*4
183*9 174*9 183*7
192*9 183*7 188*4

198*1 186*0 190*4
204*2 190*8 198*6
202*4 191*1 201*9

212*4 194*0 203*7
220*3 193*6 212*2
223*4 199*4 207*6

223*6 199*9 213*4
222*6 202*7 217*3
231*8 210*4 221*1

241*7 216*3 227*7
234*8 215*6 226*7
241*8 221*6 232*1

247*0 224*5 237*1
249*8 230*7 241*7
248*6 227*6 243*5

254*7 231*3 249*7
259*3 232*7 257*5
258*3 237*3 259*9
256*0 242*4 258*3
259-6 249*0 261*6
262*8 251*2 267*4
169*3 250*2 268*9
264*6 250*2 268*0
2704 254*5 270*3
272*9 255*4 275*8276*0 259*5 279*2282*4 256*9 278*9

281*3 260*9 283*2284*5 260*6 286*8286*5 266*6 288*4
281*7 271*5 288-2283*4
282*1 275*6 291*0

275*6 288-0
289*3
290*2
295*7

273*9 291*0
269*9
275*9

284*9
294*2

301*9
306*7
307*2

281*6
287*2
284*1

294*2 
305*1 
300*4

312*1 
321*0 
317*6 
325*7

288*3
294*7

307*6
317*1

300*9
312*2

316*2
324*4

170*5 139*2 163*3
184*0 § 166*8
194*0 191*3 174*2

202-3 189*1 174*3
206-8 187*3 175*6
203*3 195*3 189*3

213*9 198*3 192*3
230*4 199*0 188*3
229*0 204*1 196*8

217*3 208*2 200*9
215*9 214*5 203*3
218*9 215*9 205*7

225*7 215*5 204*7
232*5 218-2 217*4
236*1 253*0 219*1

249*1 261*6 225*6
259*2 256*9 223*2
257*7 262*3 231*7

259*4 260-2 241*6
280*1 258*7 235*9
290*1 261*4 244*9

275*4 263*5 248*9
267*4 265-6 248*9
259*5 267*3 252*8

273*4 268*1 245*8
288-0 268-3 248*3
301*9 288-0 254*3

307*7 286*1 251*0
298*1 281*0 255*5
312*1 282*4 261*8

325*3 285*0 264-6
333*5 282-8 264*7
307*4 287*3 271*8

300*9 290*1 272*3
302*0 292*8 278*1
308-8 295*7 280*2

298*5 297*4 274*0
312*2 297*0 278*3
322*6 317*3 290*4

329*8 304*0 283-3
323*3 300*1 291*1
326*7 302*1 293*0

340*5 306*1 293*7
339*1 305*7 288*7
368*5 308*2 300*1

347*1 312*0 302*4
326*1 313*0 305*5
326-8 318*4 307*7

318*4 318*1 300-4
343*6 347*2 303*8
365*4 382*9 308*7♦♦ 376*4 316*1

160*2 157*2 162-7
163*8 157*4 163-1
177*1 161*8 172-2

170*7 162*6 172-3
176*6 168-8 170-6
186-0 171*7 183-4

185*2 177*9 188-5
196*0 184*6 185*4
204*4 186*5 190*7

202*0 189*4 193*5
206*8 205*4 198*8
221*3 234*2 194*2

216*3 214*1 209-6
219*3 214*6 208-9
214*7 215*7 220-6

219*5 219*2 223*7
227*8 225*0 220-5
249*9 223*8 237-4

287*0 227*8 242-7
262*9 232*7 238*6
257*4 256*1 240*5

256*6 241*6 244*3
255-5 244*6 244*4
258-6 245*6 244*0

261*0 253*3 256*5
261*9 250*9 259*3
270*2 252-2 271*0

274*4 253-5 266-0
278*0 258-9 268-2
280*9 259-1 267*1

299*7 261-2 273*2
288-0 260-8 284*5
287*2 263-6 281*3

287*7 265-3 282-8
286-0 281-3 282-5
286*5 265-5 284-8

291*7 274-9 294-7
295*2 270-8 295-8
299*6 272-9 312-4

297*6 275-0 305-4
299*9 278-4 301*5
305-1 281-8 305*0

305*3 282*4 304*4
301*1 281-5 304*1
300*7 285-2 314*3

306*7 285-2 313-8
311*6 293-6 311*2
305*5 288-3 308*4

306*5 293-9 329*8
309*9 301-4 327*5
308*0 307-0 338*5
325*7 311.7 346*7

151-7 152-0 153-9
154-8 155-1 156-9
165-0 165-2 167-6

162-7 163-1 166-1
168-6 173-9 171-0
177-9 176-7 180-0

181-5 180-0 183-6
182-1 184-1 184-9
186-9 187-8 189-9

190-6 190-8 193-0
200-2 198-0 201-7
202-4 203.8 206-6

203-6 203-8 205-7
207-3 207-7 210-2
210-8 210-7 214-2

212-2 212-9 217-1
214-9 217-4 219-6
221-2 220-0 226-0

229-5 227-5 234-3
228-5 230-8 232-8
232-5 233-7 239-0

236-9 237-4 240-9
242-2 239-1 244-6
244-4 245-2 246-6

245-9 246-3 248-2
247-6 248-5 250-1
252-7 252-5 255-7

253-3 254-6 255-9
261-0 259-0 262-0
262-4 261-5 263-9

264-5 262-1 2670
262-5 265-0 2660
264-7 266-4 268-3

2683 269-1 270-8
273-3 270-0 276-2
274-5 274-7 275-5

2761 276-5 2781
276 8 277-8 278-8
281-6 281-3 285-3

2813 283-0 284-0
2871 284-7 288-9
285-6 284-9 288-9

288-1 285-4 290-8
283-9 286-5 287-3
288-0 290-0 2924

2937 294-6 296’6
304-2 300-7 304-5
305-6 305-6 304-8

307-5 307-9 306-5
310-3 311-6 311’0
315-3 315.0 317-3
325-2 327-2 326 4

1974
154-0
156-8
166-6

January!! 
February!! 
March

165-2 April
174-9 May
177 5 June

181-0 July
185-7 August
188-8 September

191-9 October
199-2 November
207-7 December 

1975
205-6 January
210-1 February
212-7 March

216-2 April
220-8 May
223-4 June

230-9 July
233-4 August
237-6 September

239-8 October
241-1 November
247-2 December

1976
248-2 January
250-3 February
253-9 March

255-4 April
259-3 May
261-4 June

262-9 July
266-4 August
266-8 ' September

269-8 October
272-3 November
275-7 December 

1977
277-9 January
279-0 February
283-1 March

283-6 April
285-7 May
286-5 June

2863 July
287-7 August
291-0 September

295-8 October
300-5 November
304-8 December 

1978
306-3 January
311-2 February
314-8 March
326-1 April IT

ovl^t’e July 1.97\May J975 February 1977 issues of the Gazette. The information collected is the gross remuneration
^ivided by 52. In arriving at the^diSs M°2thly e.arn,n*s hav? been converted into weekly earnings by using the formula:—monthly earnings rnultiplied by 12 and
anJ* Juveniles, manual and the tota remuneration is divided by the total number of employees without distinguishing between rnales and females, adults

Note (2)- Th* •IL. I "on’manua' employees or between full-time and part-time employees.
Note (3)* A new^Ona adjust.ments are based on the data for 1963 to December 1977.

April 1976 issue of the Gaz“te The^a^Slu^rJ^’v^ b?en i"troduc®d’ including index numbers for the whole economy and 27 industry groups. It is explained in an article in the 
me gazette. i ne latest figures are given elsewhere in the present issue.
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EARNINGS
Great Britain: manual men in certain manufacturing industries: 
indices of earnings by occupation

TABLE 128 GREAT BRITAIN : JANUARY 1»44  1M

Industry group Average weekly earnings including overtime premium Average hourly earnings excluding overtime premium
SIC (1968)

January June January June January January January June January June January
1976 1976 1977 1977 1978 1978 1976 1976 1977 1977 1978 1978

1

SHIPBUILDING AND SHIP REPAIRING*

Timeworkers
£ P

Skilled 399-5 403-2 452-0 446-7 473-0 80-27 437-3 448-7 475-4 493-4 506-5 166-5
Semi-skilled 438-7 452-6 498-3 492-3 506-8 70-63 455-3 480-4 483-0 499-0 512-4 137-7
Labourers 404-1 479-0 466-5 470-8 534-5 71-15 464-2 505-2 508-8 530-7 578-7 142-5
All timeworkers 423-7 436-5 483-5 477-1 503-4 76-36 462-9 479-7 500-7 517-3 535-3 154-8

Payment-by-result workers
Skilled 381-9 420-2 411-1 430-8 450-4 82-75 416-1 428-1 432-8 449-0 464-9 178-4
Semi-skilled 409-2 452-1 447-7 469-1 484-7 73-32 459-6 476-2 475-9 494-1 507-2 147-1
Labourers 375-2 401-2 426-4 423-7 457-4 71-83 425-5 441-3 457-4 479-3 497-4 142-8
All payment-by-result workers 388-3 426-4 419-7 438-6 458-6 79-38 425-5 438-8 441-7 458-7 474-3 167 0

All skilled workers 384-1 416-1 419-5 429-5 451-4 81-78 416-3 430-2 434-0 450-3 464-7 173-7
All semi-skilled workers 425-1 461-1 471-5 480-8 496-6 72-60 454-8 476-1 469-8 486-3 500-7 142-5
All labourers 392-9 432-9 448-8 447-1 490-3 71-61 450-8 474-1 487-6 509-5 536-9 142-7
All workers covered 395-4 428-8 434-3 442-9 465-2 78-12 432-0 448-5 448-8 464-9 481-2 161-8

CHEMICAL MANUFACTURE!

Timeworkers
General workers 379-7 414-6 425-6 449-3 468-2 79-36 449-9 484-1 494-0 503-7 534-1 177-4
Craftsmen 371-6 404-4 416-2 433-5 461-0 86-76 416-7 449-1 455-8 467-7 500-1 188-3
All timeworkers 379-1 413-2 424-7 446-0 467-6 81-28 443-8 477-7 486-7 496-7 528-1 180-2

Payment-by-result workers
General workers 352-6 395-1 411-9 418-6 448-7 79-80 371-4 402-8 415-0 424-4 444-7 170-6
Craftsmen 333-1 372-9 387-0 412-0 430-4 8602 361-2 390-5 399-7 416-3 431-7 184-5
All payment-by-result workers 346-7 388-5 404-6 413-7 442-0 80-78 366-4 397-4 408-8 418-7 438-3 172-7

All general workers 370-8 406-3 418-0 439-1 459-2 79-42 421-2 453-9 463-8 473-2 501-0 176-6
All craftsmen 361-3 393-9 405-6 423-2 449-5 86-71 393-9 424-9 431-4 443-0 472-9 188-1
All workers covered 369-5 404-1 415-9 435-5 457-6 81’23 415-0 447-2 456-3 465-7 494-6 179-5

Average hourly earnings excluding overtime premiumAverage weekly earnings including overtime premium

June
1976

June
1977

June 
1977

June 
1976

June 
1977

June 
1977

ENGINEERING!

Timeworkers
£ P

Skilled 339-8 373-4 72-78 381-6 410-6 159-8
Semi-skilled 371-7 397-6 68-71 416-1 444-0 151-5
Labourers 372-6 407-9 57-11 423-3 456-2 124-7
All timeworkers 359-1 390-0 69-74 402-8 431-8 153-3

Payment-by-result workers
Skilled 330-7 367-6 73-78 368-7 401-0 171-2
Semi-skilled 319-0 356-2 66-25 356-0 338-6 154-8
Labourers 352-5 385-9 57-38 406-9 435-6 128-7
All payment-by-result workers 326-6 363-0 69-57 364-7 396-5 161-8

All skilled workers 335-2 370-0 73-17 373-3 402-7 164-1
All semi-skilled workers 345-3 376-5 67-71 382-6 412-0 152-8
All labourers 368-0 402-8 57-17 420-3 451-9 125-6
All workers covered 343-3 376-4 69-67 382-8 412-3 156-5

The industries covered comprise the following Minimum List Headings of the Standard Industrial Classification 1968:
♦ 370-1
t 271-273; 276-278
! 331-349; 361; 363-369; 370-2; 380-385; 390-391; 393; 399

EARNINGS
Monthly index of average earnings: all employees: Great Britain

OLDER SERIES: SEASONALLY ADJUSTED: January 1970 = 100

TABLE 129 (new version)

January February March April May June July August September October November December Annual 
average$

NEW SERIES: unadjusted: January 1976 = 100

y/hol. economy

1976
1977
1978

100-0 100-6 102-2 103-3 105-5 106-7 107-6 107-8 108-3 108-5 110-6 111-3 106-0
110-9 111-0 113-3 113-1 114-9 115-4 116-2 115-7 116-6 117-9 120-1 121-7 115*6
121-5 122-7 125-0 127-21T

All industries and services covered:

79-4 79-8 80-2 80-4 80-6 81-2 82-4 82-2 83-1 83-7 84-6 84-2 81-8
170/

85-4 86-1 86-3 86-2 87-6 87-5 88-2 89-1 89-6 90-0 91-1 91-9 88-2
1700

92-2 91-7 92-7 94-0 93-4 95-0 95-3 95-7 96-7 97-5 98-2 99-6 95-2
1970 100-0 101-8 103-0 103-8 104-9 106-3 106-9 108-9 109-3 110-6 112-0 113-1 106-7

114-2 114-6 115-8 116-0 117-6 117-8 119-4 120-7 121-1 122-0 122-2 123-3 118-717/ 1
1972 124-4 128-3 129-4 130-5 132-1 132-8 134-1 137-8 140-2 141-7 142-5 134-0*
1471? 143-1 144-4 145-9 148-3 149-5 152-8 153-4 154-2 155-8 157-8 158-8 160-9 152-117/J
1974 (154-0)+ (156-8)+ 166-6 165-2 174-9 177-5 181-0 185-7 188-8 191-9 199-2 207-7 (179-1)+

1975 205-6 210-1 212-7 216-2 220*8 223-4 230-9 233-4 237-6 239-8 241-1 247-2 226-6

1976 248-2 250-3 253-9 255-4 259-3 261-4 262-9 266-4 266-8 269-8 272-3 275-7 261-9

1977 -277-9 279-0 283-1 283-6 285-7 286-5 286-3 287-7 291-0 295-8 300-5 304-8 288-5
1978 306-3 311-2 314-8 326.1 IT

All manufacturing industries

1967 78-3 79-0 79-4 79-5 80-0 80-3 81-5 81-6 82-6 83-3 84-0 83-9 81-1
1968 84-8 85-5 85-9 85-6 87-1 87-4 88-0 88-5 89-1 89-3 90-4 91-7 87-8
1969 91-8 91-5 92-5 93-7 93-1 94-4 94-8 95-5 96-5 97-3 98-1 99-6 94-9
1970 100-0 101-3 103-0 103-8 104-7 106-5 107-5 109-5 109-7 111-2 112-7 113-7 107-0

1971 114-4 115-0 115-7 116-2 118-1 118-0 119-3 120-6 121-4 122*2 122-6 123-6 118-9
1972 125-4 __♦ 128-2 130-1 131-2 132-9 133-9 135-1 138-2 139-7 140-7 141-0 134-2*
1973 142-1 143-7 145-5 147-7 148-9 152-0 152-3 153-3 155-3 157-3 158-6 161-4 151-5
1974 (152-0)+ (155-1)+ 165-2 163-1 173-9 176-7 180-0 184-1 187-8 190-8 198-0 203-8 (177-5)+

1975 203-8 207-7 210-7 212-9 217-4 220-0 227-5 230-8 233-7 237-4 239-1 245-2 223-8
1976 246-3 248-5 252-5 254-6 259-0 261-5 262-1 265-0 266-4 269-1 270-0 274-7 260-8
1977 276-5 277-8 281-3 283-0 284-7 284-9 285-4 286-5 290-0 294-6 300-7 305*6 287-6
1978 307-9 311-6 315-0 327-21T

OLDER SERIES: SEASONALLY ADJUSTED

All industries and services covered

PERCENTAGE INCREASES OVER PREVIOUS 12 MONTHS

NEW SERIES: unadjusted

Whole economy

1977 1 0-9 10-3 10-8 9-4 9-0 8-2 8-1 7-3 7-7 8-7 8-6 9-4 9-0
1978 9-5 10-5 10-4 12-51T

1967 3-1 3-0 2-3 2-1 1-7 2-2 3-6 3-3 4-3 5-1 6-6 5-5 3-6
1968 7-6 7-9 7-5 7-3 8-7 7-8 7-1 8-3 7-8 7-5 7-7 9-0 7-8
1969 7-9 6-5 7-5 9-1 6-6 8-5 8-0 7-4 7-9 8-4 7-9 8-4 7-8
1970 8-5 11-0 11-2 10-4 12-4 11-9 12-2 13-8 13-0 13-4 14-0 13-6 12-1

1971 14-2 12-5 12-4 11-8 12-1 10-8 11-7 10-8 10-9 10-3 9-2 8-9 11-3
1972 9-0 10-8 11-5 11-0 12-2 11-3 11-1 13-8 14-9 15-9 15-6 12-9
1973 15-0 13-7 14-6 14-5 15-6 15-5 15-0 13-0 12-5 12-1 12-9 13-5
1974 (7-7)+ (8-6)+ 14-2 11-3 17-1 16-2 18-0 20-4 21-2 21-6 25-4 29-1 17-8

1975 (27)! (28)! 27-7 30-9 26-2 25-9 27-6 25-7 25-9 25-0 21-1 19-0 26-5
1976 20-7 19-1 19-4 18-1 17-4 17-0 13-9 14-1 12-3 12-5 12-9 11-5 15-6
1977 12-0 11-5 11-5 11-1 10-2 9-6 8-9 8-0 9-1 9-6 10-3 10-6 10-2
1978 10-2 11-5 11-2 15-01T

All manufacturing industries

1967 2-2 2-3 2-1 1-3 1-5 1-9 3-4 3-3 4-8 5-9 7-3 6-8 3-6
1968 8-3 8-3 8-2 7-6 8-8 9-0 7-9 8-4 7-9 7-1 7-6 9-3 8-2
1969 8-2 7-1 7-7 9-4 6-9 8-0 7-8 7-9 8-3 9-0 8-5 8-6 8-1
1970 8-9 10-7 11-4 10-9 12-5 12-8 13-4 14-6 13-6 14-3 14-9 14-1 12-7

1971 14-4 13-5 12-3 11-9 12-8 10-8 10-9 10-2 10-7 9-9 8-7 8-8 11-2
1972 9-6 10-8 11-9 11-1 12-7 12-2 12-0 13-8 14-3 14-8 14-0 12-8
1973 13-3 13-4 13-6 13-5 14-4 13-7 13-5 12-3 12-6 12-7 14-4 12-9
1974 (70)+ (7’9)+ 13-5 10-4 16-8 16-2 18-2 20-1 21-0 21-3 24-8 26-3 17-2

1975 (25)! (26|)+ 27-6 30-6 25-0 24-5 26-4 25-4 24-4 24-4 20-8 20-3 26-1
1976 20-9 19-6 19-9 19-6 19-1 18-8 15-2 14-8 14-0 13-4 12-9 12-0 16-5
1977 12-2 11-8 11-4 11-2 10-0 9-0 8-9 8-1 8-9 9-5 11-4 11-2 10-3
1978 11-4 12-1 12-0 15-61T

otes: Figures are given to one decimal place, but this does not imply that the final digit is significant. Figures to two decimal places were used in calculating the percentage changes, 
and so the percentages may differ from those based on the rounded figures.

seasonal adjustments (older series) are based on data up to December 1977. . .
As industrial activity was severely disrupted by restricted electricity supplies, the monthly survey was not carried out in February 1972. Consequently it is not possible to 

♦ ■n ’nd*ces f°r that month nor percentage increases involving that month. The annual averages of the indices for 1972 are based on data for eleven months—ie. excl. February. 
+ tu f*gures r®fl®ct temporary reductions in earnings while three-day working and other restrictions were in operation.

r*k ese are estimates of the percentage increases in the indices that would have occurred if there had been no reductions in earnings in January and February 1974 as a result 
°'three-day working and other restrictions. ,
table co'umn’ th® percentage increases given in the lower part of the table are obtained by simple comparisons of the figures for successive years in the upper part of the

IT Provisional.
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WAGE RATES AND HOURS
indices of basic weekly and hourly rates of wages and normal weekly hours: 
all manual workers: United Kingdom
TABLE 131

Notes: (1)The indices are based on minimum entitlements and normal weekly hours laid down in national collective agreements and statutory wages may be
representative industries and services. Minimum entitlements mean basic rates of wages, standard rates, minimum guarantees or minimum earnings 
together with any general supplement payable under the agreement or order. r rhan^es reoorted subse-

(2) The indices relate to the end of the month. Figures published in previous issues of the Gazette have been revised, where necessary, to take account oi cnango r 
quently.

JULY 31,1972 =100

1968 
Stanc

Agricul­
ture, 
forestry 
and fishing 

ard Industrial Classification

Mining 
and 
quarrying

Food, 
drink and 
tobacco

Chemicals 
and allied 
industries

IV and V

All metals 
combined

VI-XII

Textiles Leather, 
leather 
goods 
and fur

Clothing 
and 
footwear

Bricks, 
pottery, 
glass, 
cement,

Timber, 
furniture 
etc 

etc

Basic weekly rates of wages

1972' 100 100 100 96 104 97 95 100 100 100
1973 116 106 112 106 119 110 108 111 112 113
1974 I Average of monthly 149 143 136 124 137 136 136 129 133 138
1975 186 190 177 165 179 176 171 167 171 171
1976

| index numbers
232 211 209 199 214 211 200 213 203 199

1977. 1 247 225 228 218 218 232 220 232 218 213

1976 May 232 215 202 195 215 217 191 214 203 198
June 232 215 213 208 215 219 191 214 204 198

July 232 215 213 208 215 220 210 214 205 198
August 232 215 214 208 215 220 210 214 205 199
September 232 215 214 208 215 220 210 216 207 200

October 232 215 214 208 215 220 210 216 207 200
November 232 215 219 208 215 220 210 217 210 200
December 233 215 219 208 215 220 210 217 210 200

1977 January 246 215 220 • 209 217 223 216 227 210 211
February 247 225 222 209 217 223 216 228 210 211
March 247 225 222 209 217 223 216 232 213 211

April 247 226 224 209 217 224 216 232 215 212
May 247 226 224 213 218 235 216 232 216 212
June 247 226 228 219 218 236 216 232 216 212

July 247 226 228 219 218 236 224 232 216 212
August 247 226 230 227 218 236 224 232 216 212
September 247 226 230 227 218 237 224 235 220 215

October 247 226 231 227 218 237 224 235 220 215
November 247 226 238 227 218 237 224 235 229 215
December 250 226 238 227 218 237 224 235 229 215

1978 January 271 226 240 228 220 241 234 249 230 247
February 273 249 240 228 220 241 234 249 230 247
March 273 249 242 228 220 241 234 255 235 247

April 273 249 244 228 281 $ 242 234 255 236 248
May 273 249 244 228 281$ 258 234 255 236 248

Normal weekly hoursf (42-2) (360) (40 0) (40 0) (40 0) (400) (40 0) (400) (40-1) (40 0)

1972'1 1000 1000 1000 1000 100-0 100-0 100-0 100-0 100-0 100-0
1973 1000 1000 1000 1000 100-0 100-0 100-0 100-0 100-0 100-0
1974 Average of monthly 99-3 1000 1000 1000 100-0 100-0 100-0 100.0 99-8 100-0
1975 index numbers 99-2 1000 99-6 1000 100-0 100-0 100-0 100-0 99-8 100-0
1976 99-2 1000 99-6 1000 100-0 100-0 100-0 100-0 99-8 100-0
1977. 99-2 1000 99-6 1000 100-0 100-0 100-0 100-0 99-8 100-0

1978 May 99-2 1000 99-6 1000 100-0 100-0 100-0 100-0 99-8 100-0

Basic hourly rates of wages

1972'1 100 100 100 96 104 97 95 100 100 100
1973 116 106 112 106 119 110 108 111 112 113
1974 .Average of monthly 150 143 136 124 137 136 136 129 134 138
1975 ''index numbers 187 190 178 165 179 176 171 167 172 170
1976 233 211 210 199 214 211 200 213 203 199
1977, L 249 225 229 218 218 232 220 232 218 213

1976 May 233 215 203 195 215 217 191 214 203 198
June 233 215 214 208 215 219 191 214 205 198

July 233 215 214 208 215 220 210 214 206 198
August 233 215 215 208 215 220 210 214 206 199
September 233 215 215 208 215 220 210 216 207 200

October 233 215 215 208 215 220 210 216 207 200
November 233 215 220 208 215 220 210 217 210 200
December 235 215 220 208 215 220 210 217 210 200

1977 January 248 215 221 209 217 223 216 227 211 211
February 249 225 223 209 217 223 216 228 211 211
March 249 225 223 209 217 223 216 232 214 211

April 249 226 224 209 217 224 216 232 216 212
May 249 226 224 213 218 235 216 232 216 212
June 249 226 229 219 218 236 216 232 217 212

July 249 226 229 219 218 236 224 232 217 212

August 249 226 231 227 218 236 224 232 217 212

September 249 226 231 227 218 237 224 235 220

October 249 226 232 227 218 237 224 235 220 215

November 249 226 238 227 218 237 224 235 229
December 252 226 238 227 218 237 224 235 229

1978 January 273 226 241 228 220 241 234 249 230 247
247

February 275 249 241 228 220 241 234 249
247

March 275 249 243 228 220 241 234 255 236

April 275 249 245 228 281$ 242 234 255 236 248 
248

May 275 249 245 228 281$ 258 234 255 236

WAGE RATES AND HOURS 
indices of basic weekly and hourly rates of wages and normal weekly hours: 

all manual workers: United Kingdom
TABLE 131 (continued) JULY 31, 1972 = 100

Paper, 
printing 
and

Other Construe* Gas, Transport Distributive Professional Miscel- Manufac- All
manu- tion electricity and trades services laneous turing industries
facturing and water communi- and public services industries* and

publishing industries cation adminis­
tration

services*

Basic weekly rates of wages

98 99 109 102 97 101 100 97 101-5 101-3 'I '1972
105
126

109
130

139
162

111
135

107
131

114
138

114
145

105
128

114-6
134-3

115-2 
138-0 Average of monthly 

index numbers *
1973
1974

160 158 215 170 169 181 182 163 174-4 178-7 1975
198 183 247 199 199 217 214 212 209-0 213-2 1976
209 207 268 214 213 243 230 233 218-9 227-2 J 977

204 169 229 201 200 209 211 204 209-1 210-5 May 1976
204 176 260 201 200 209 211 217 211-2 215-3 June

205 199 260 201 202 227 214 217 212-3 217-7 July
205 199 260 201 202 227 214 217 212-5 217-8 August
205 199 260 201 202 227 214 217 212-7 217-9 September

205 199 260 201 202 231 214 218 212-7 218-2 October
205 199 260 201 203 235 220 218 213-3 219-4 November
205 199 260 202 203 235 227 221 213-3 220-2 December

205 199 260 209 206 235 227 227 215-5 222-5 January 1977
205 199 260 209 210 237 227 230 215-7 223-5 February
205 199 260 215 210 237 227 230 216-0 223-9 March

209 200 260 215 213 237 227 230 216-8 224-7 April
209 200 260 215 213 240 227 230 218-0 225-5 May
209 203 273 215 213 240 227 232 218-9 227-4 June

209 213 273 215 214 245 229 232 219-3 228*2 July
212 213 273 215 214 245 229 232 220-4 228-8 August
212 213 273 215 214 245 229 232 220-9 229-0 September

213 213 273 215 214 245 229 238 221-1 229-4 October
213 213 273 215 214 252 237 238 222-0 231-1 November
213 213 273 216 214 258 249 243 222-0 232-9 December
213 213 275 233 221 259 249 245 225-4 236-5 January 1978
218 213 275 233 221 260 249 248 225-8 237-7 February
218 213 275 233 223 260 249 248 226-4 238-2 March

232 214 275 233 229 260 249 248 261-6 257-0 April
232 214 275 233 229 262 249 248 262-9$ 257-7$ May

(39-6) (39-3) (40-0) (40-0) (40-6) (40-9) (40-0) (41-3) (40-0) (40-2) Normal weekly he urs$

100-0 100-0 100-0 100-0 100-0 99-8 100-0 99-7 100-0 99-9 (1972
100-0 100-0 100-0 98-7 100-0 97-9 100-0 98-5 100-0 99-6 1973
100-0 100-0 100-0 97-4 100-0 97-7 100-0 97-2 100-0 99-5 s Average of monthly 1974
100-0 100-0 99-7 97-4 100-0 97-7 100-0 970 100-0 99-4 ’index numbers 1975
100-0 100-0 99-7 97-4 100-0 97-7 100-0 96-9 100-0 99-4 1976
1000 100-0 99-7 97-4 100-0 97-7 100-0 96-9 100-0 99-4 L1977

100-0 100-0 99-7 97-4 100-0 97-7 100-0 96-9 100-0 99-4 May 1978

1976

1977

1978

-. , " ■■■ ms ■ aim riay i?/g jotj issues oi tins ouzctie, movements in
gotiated rates of wages for engineering workers remaining unchanged between February 1976 and April 1978.

205
205
205

205
205
205

204
204

205
205
205

209
212
212

98 
105 
126 
160 
198 
209

209
209
209

232
232

May 
June

April 
May 
June

April 
May

January 
February 
March

October 
November 
December

July 
August 
September

July 
August 
September

Average of monthly 
index numbers

213
213
213
213
218
218

October 
November 
December
January 
February 
March

Basic hourly rates of wages

(1972
1973
1974
1975
1976
1977

2.^*^acV*!? rePresentat>ve industries and services for which changes are taken into account and the method of calculation are given in the issues of the Gazette for Feb-
* Pub? 1 • S,epJeril.ber 1957> April 1958, February 1959 and September 1972.
+ Th a patlon °! these figures to one decimal place must not be taken to mean that the figures are thought to be significant to more than the nearest whole number.
+ * igures given in brackets are the average normal weekly hours at the base date, July 31, 1972.

ne? ain.e° ln ar!»icles the May 1977 (page 463) and May 1978 (page 584) issues of this Gazette, movements in these indices were influenced considerably by nationally-

99 109 102 97 101 100 97 101-5 101-4
109 139 112 107 117 114 106 114-6 115-6
130 162 138 131 141 145 132 134-2 138-7
159 215 175 169 185 182 168 174-5 179-8
183 248 204 199 222 214 218 209-1 214-5
207 268 219 213 249 230 240 219-0 228-6

169 230 207 200 214 211 211 209-2 211-7
176 260 207 200 214 211 224 211-3 216-6

199 260 207 202 232 214 224 212-4 219-0
199 260 207 202 232 214 224 212-6 219-1
199 260 207 202 232 214 224 212-8 219-2

199 260 207 202 236 214 225 212-8 219-5
199 260 207 203 241 220 225 213-4 220-7
199 260 208 203 241 227 228 213-4 221-5

199 261 214 206 241 227 235 215-6 223-9
199 261 214 210 242 227 237 215-8 224-9
199 261 220 210 242 227 237 216-1 225-3
200 261 220 213 242 227 237 216-9 226-0
200 261 220 213 246 227 237 218-1 226-9
203 274 220 213 246 227 240 219-0 228-7
213 274 220 214 251 229 240 219-4 229-6
213 274 220 214 251 229 240 220-1 230-2
213 274 220 214 251 229 240 221-1 230-4

213 274 220 214 251 229 245 221-2 230-8
213 274 220 214 258 237 246 222-1 232-5213 274 222 214 265 249 250 222-1 234-3
213 276 240 221 265 249 253 225-5 237-9213 276 240 221 267 249 256 225-9 239-2

276 240 223 267 249 256 226-5 239-7
214 276 240 229 267 249 256 261-8 258-5

276 240 229 268 249 256 263-1$ 259-3$
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RETAIL PRICES
United Kingdom: general* index of retail prices
TABLE 132

ALL 
ITEMS

FOODf

Items the 
prices of 
which 
show 
significant 
seasonal 
variations

All items 
other than 
those the 
prices of 
which 
show 
significant 
seasonal 
variations

Items mainly manufactured in 
the United Kingdom

Primarily 
from 
home- 
produced 
raw 
materials

Primarily 
from 
imported
raw 
materials

Items 
mainly 
home- 
produced 
for direct 
consump­
tion

Items 
mainly 
imported 
for direct 
consump­
tion

All items 
except 
food

All items 
except 
items of 
food the 
prices of 
which 
show 
significant 
seasonal 
variations

JANUARY 16, 1962 = 100
Weights 1968 1,000 263 46-4-48-0 215-0-216-6 39-6-40-7 64-4-64-9 104-0-105-6 53-4 57-6 737

1969 1,000 254 44-0-45-5 208-5-210-0 38-8-39-9 64-3-64-7 103-1-104-6 51-4 54-0 746
1970 1,000 255 46-0-47-5 207-5-209-0 38-5-39-5 64-6-65-1 103-1-104-6 48-7 55-7 745
1971 1,000 250 41-7-43-2 206-8-208-3 41 -0-42-0 63-8-64-3 104-8-106-3 47-5 54-5 750
1972 1,000 251 39-6-41-4 209-6-211-4 39-9-41-1 61-7-62-3 101-6-103-4 50-3 57-7 749
1973 1,000 248 41-3-42-5 205-5-206-7 38-0-38-3 58-9-59-2 96-9- 98-1 53-3 55-3 752
1974 1,000 253 47-5-48-8 204-2-205-5 39-2-40-0 57-1-57-6 96-3- 97-6 48-7 59-2 747

952-0-953-6 
954-5-956-0 
952-5-954-0
956- 8-958-3 
958-6-960-4
957- 5-958-7 
951-2-952-5

JANUARY 15, 1974 = 100

19681 r 125-0 123-2 121-7 123-8 118-9 126-1 123-5 130-2 119-0 125-7 125-2
1969 131-8 131-0 136-2 130-1 126-0 133-0 130-5 136-8 123-8 132-2 131-7
1970 Monthly 140-2 140-1 142-5 139-9 136-2 143-4 140-8 145-6 133-3 140-3 140-21971 ► averages 153-4 155-6 155-4 156-0 150-7 156-2 154-3 167-3 149-8 152-8 153-5
1972 164-3 169-4 171-0 169-5 163-9 165-6 165-2 181-5 167-2 162-7 164-1
1973 179-4 194-9 224-1 189-7 178-0 171-1 174-2 213-6 198-0 174-5 177-7
1974. 208-2 230-0 262-0 224-2 220-0 221-2 221-1 212-5 238-4 201-2 206-1

1968 January 16 121-6 121-1 121-0 121-3 115-9 120-9 119-2 128*2 119-3 121-9 121-7

1969 January 14 129-1 126-1 124-6 126-7 121-7 129-6 126-7 133-4 121-1 130-2 129-3

1970 January 20 135-5 134-7 136-8 134-5 130-6 137-6 135-1 140-6 128-2 135-8 135-5

1971 January 19 147-0 147-0 145-2 147-8 146-2 151-6 149-7 153-4 139-3 147-0 147-1

1972 January 18 159-0 163-9 158-5 165-4 158-8 163-2 161-8 176-1 163-1 157-4 159-1

1973 January 16 171-3 180-4 187-1 179-5 170-8 168-8 170-0 205-0 176-0 168-4 170-8

1974 January 15 191-8 216-7 254-4 209-8 196-9 190-9 193-7 224-5 227-0 184-0 189-4

Weights 1974 1,000 253 47-5-48-8 204-2-205-5 39-2-40-0 57-1-57-6 96-3-97-6 48-7 59-2 747 951-2-952-5
1975 1,000 232 33-7-38-1 193-9-198-3 40-4-41-6 66-0-66-6 106-4-108*2 42-3-45-3 42-9-46-1 768 961-9-966-3
1976 1,000 228 35-9-42-0 186-0-196-1 35-9-41-4 56-9-66-5 92-8-107-9 45-3-50-7 42-1-43-9 772 958-0-964-1
1977 1,000 247 40-7-46-9 187-4-202-8 36-7-39-0 57-2-62-3 93-9-101-3 50-7-53-0 42-7-48-7 753 953-3-959-3
1978 1,000 233 32-1 § 200-9§ 39-4§ 63-7§ 103-1 § 51-4§ 46-5 § 767 967-9§

1975’'I C 134-8 133-3 129-8 134-3 140-7 156-8 150-2 116-9 120-9 135-3 135-1
1976 > < 157-1 159-9 177-7 156-8 161-4 171-6 167-4 147-7 142-9 156-4 156-5
1977 J t 182-0 190-3 197-0 189-1 192-4 208-2 201-8 175-0 175-6 179-7 181-5

1975 January 14 119-9 118-3 106-6 121-1 128-9 143-3 137-5 98-1 113-3 120-4 120-5

July 15 138-5 136-3 140-2 135-7 1430 160-6 153-4 115-9 121-4 139-2 138-5
August 12 139-3 136-3 131-7 137-5 143-5 160-3 153-4 121-8 122-5 140-3 139-7
September 16 140-5 137-3 133-8 138-3 144-6 160-0 153-7 123-0 122-6 141-5 140-9

October 14 142-5 138-4 137-9 138-9 147-2 158-8 154-1 123-1 124-7 143.8 142-8
November 11 144-2 141-6 140-1 142-4 148-9 158-5 154-6 133-1 126-5 145-0 144-5
December 9 146-0 144-2 148-9 143-9 149-8 160-4 156-1 134-6 128-2 146-6 146-1

1976 January 13 147-9 148-3 158-6 146-6 151-2 162-4 157-8 137-3 132-4 147-9 147-6
February 17 149-8 152-1 173-5 148-2 153-9 164-5 160*2 137-5 134-1 149-1 149-0
March 16 150-6 153-8 181-2 148-6 154-3 165-0 160-6 138-0 134-4 149-8 149-5

April 13 153-5 156-7 189-9 150-4 157-4 166-6 162-8 139-6 135-5 152-7 152-2
May 18 155-2 157-1 184-8 151-9 157-9 167-6 163-6 141-3 137-9 154-7 154-2
June 15 156-0 156-7 174-3 153-5 157-8 168-4 164-1 144-7 139-7 155-9 155-4

July 13 156-3 153-4 149-0 154-8 160-3 169-6 165-8 145-6 140-6 157-2 156-8
August 17 158-5 158-4 163-6 157-8 162-0 173-5 168-8 148-7 143-2 158-6 158-5
September 14 160-6 164-4 178-6 161-9 163-8 175-5 170-7 157-2 146-5 159-5 160-0

October 12 163-5 169-3 184-0 166-8 171-1 179-1 175-8 160-9 152-1 161-8 162-8
November 16|| 165-8 172-7 192-8 169-1 172-6 182-2 178-3 160-2 157-4 163-8 164-8
December 14|| 168-0 176-1 202*1 171-4 174-4 184-8 180-5 161-8 160-5 165-6 166-8

1977 January 18 172-4 183-1 214-8 177-1 178-7 189-7 185-2 169-6 165-7 169-3 170-9
February 15 174-1 184-5 216-8 178-5 179-8 192-7 187-5 169-1 167-3 171-1 172-5
March 15 175-8 186-5 215-7 181-0 185-1 197-8 192-7 168-9 167-9 172-6 174-3

April 19 180-3 189-6 223-9 183-2 189-7 200-6 196-2 168-9 169-7 177-6 178-7
May 17 181-7 189-9 213-7 185-4 191-8 205-0 199-6 169-9 170-9 179-3 180-5
June 14 183-6 193-7 219-4 189-0 192-2 206-8 200-8 177-5 174-5 180-8 182-4

July 12 183-8 192-0 194-1 191-8 196-3 210-2 204-5 178-4 177-5 181-5 183-5
August 16 184-7 191-9 182-8 193-8 196-9 214-9 207-6 178-8 179-3 182-7 184-9
September 13 185-7 192-5 176-9 195-6 198-3 216-9 209-4 179-7 182-1 183-8 186*2

October 18 186-5 192-3 168-1 196-9 199-0 219-0 211-0 179-9 184-0 184-9 187-3
November 15 187-4 192-9 166-9 197-5 200-3 220-5 212-3 179-5 184-2 185-9 188-2
December 13 188-4 194-8 171-1 198-9 201-1 224-1 214-8 179-9 184-5 186-6 189-0

1978 January 17 189-5 196-1 173-9 200-4 202-8 222-4 214-5 186-7 183-9 187-6 190-2
February 14 190-6 197-3 174-5 201-7 205-1 223-9 216-3 188-1 184-2 188-8
March 14 191-8 198-4 179-0 202-2 206-1 224-4 217-0 189-9 182-7 189-9

April 18 194-6 201-6 186-3 204-7 209-3 228-0 220-4 192-5 183-1 192-7 195-0
May 16 195-7 203-2 186-3 204-7 209-7 229-5 221-5 195-6 184-3 193-6

♦ See article on page 305 of March 1978 Employment Gazette.
+ tk ,tems included in the various sub-divisions are given on page 191 of the March 1975 issue of the Gazette.
§ Provisiorul003 ’ C°^e’ ^as’ e*ectr*c*ty» water (from August 1976), rail and bus fares, postage and telephones.

|| The number of quotations used in compiling the indices for these months was less than normal because of industrial action by some employees of the Department of Employment Gro P

RETAIL PRICES 
general* index of retail prices: United Kingdom

TABLE 132 (continued)

Goods 
and 
services 
mainly 
produced 
by . i 
national*

Alcoholic Tobacco Housing Fuel Durable Clothing T ransport Miscel- Services Meals
drink and household and and laneous bought

light goods footwear vehicles goods and 
consumed 
outside 
the 
home

in<

—

66
68
64
59
53
49
43

121
118
119
119
121
126
124

62
61
61
60
60
58
52

59
60
60
61
58
58
64

89
86
86
87
89
89
91

120
124
126
136
139
135
135

60
66
65
65
65
65
63

56
57
55
54
52
53
54

41
42
43
44
46
46
51

JANUARY 16, 1962 = 100
1968 Weights
1969
1970
1971
1972
1973
1974

95
93
92
91
92
89
80

63
64
66
65
66
73
70

135-0 127-1 125-5 141-3 133-8 113-2 113-4 119-1 124-5 132-4 126-9 •x C1968
140-1 136-2 135-5 147-0 137-8 118-3 117-7 123-9 132-3 142-5 135-0 ■ 1969
149-8 143-9 136-3 158-1 145-7 126-0 123-8 132-1 142-8 153-8 145-5 Monthly 1970
172-0 152-7 138-5 172-6 160-9 135-4 132-2 147-2 159-1 169-6 165-0 averages 4 1971
185-2 159-0 139-5 190-7 173-4 140-5 141-8 155-9 168-0 180-5 180-3 1972
191-9 164-2 141-2 213-1 178-3 148-7 155-1 165-0 172-6 202-4 211-0 1973
215-6 182-1 164-8 238-2 208-8 170-8 182-3 194-3 202-7 227-2 248-3 J (.1974

133-0 125-0 120-8 138-6 132-6 110-2 111-9 113-9 116-3 128-0 121*4 January 16 1968

139-9 134-7 135-1 143-7 138-4 116-1 115-1 122*2 130-2 140-2 130*5 January 14 1969

146-4 143-0 135-8 150-6 145-3 122*2 120-5 125*4 136-4 147-6 139-4 January 20 1970

160-9 151-3 138-6 164-2 152-6 132-3 128*4 141-2 151-2 160-8 153*1 January 19 1971

179-9 154-1 138-4 178-8 168-2 138*1 136*7 151-8 166-2 174-7 172-9 January 18 1972

190-2 163-3 141-6 203-8 178-3 144*2 146-8 159-4 169-8 189-6 190*2 January 16 1973

198-9 166-0 142-2 225-1 188-6 158-3 166-6 175-0 182*2 212-8 229*5 January 15 1974
JANUARY 15, 1974 = 100

80 70 43 124 52 64 91 135 63 54 51 1974 Weights
77 82 46 108 53 70 89 149 71 52 48 1975
90 81 46 112 56 75 84 140 74 57 47 1976
89 83 46 112 58 63 82 139 71 54 45 1977
93 85 48 113 60 64 80 140 70 56 51 1978

147-5 135-2 147-7 125-5 147-4 131-2 125-7 143-9 138-6 135-5 132-4 Monthly T1975
185-4 159-3 171-3 143-2 182-4 144-2 139-4 166-0 161-3 159-5 157-3 > 4 1976
208-1 183-4 209-7 161-8 211-3 166-8 157-4 190-3 188-3 173-3 185-7 J averages 1.1977

119-9 118-2 124-0 110-3 124-9 118-3 118-6 130-3 125*2 115-8 118-7 January 14 1975

154-0 141-8 158-7 129-3 154-9 134-2 125-7 145-9 141-4 140-4 135-4 July 15
154-1 143-5 158-8 130-5 155-0 135-2 127-6 148-2 142-4 137-8 136-6 August 12
155-7 143-8 160-5 131-1 155-6 136-3 129-3 149-8 143-5 139-6 139-2 September 16

165-1 144-3 160-7 133-1 159-6 138-8 129-6 150-8 146-9 150-4 140-8 October 14
169-0 144-5 160-7 133-8 161-9 140-2 130-5 153-4 147-6 151-6 142-1 November 11
171-5 146-6 162-2 134-2 166-8 141-3 131-4 156-0 149-1 152-5 143-6 December 9

172-8 149-0 162-6 134-8 168-7 140-8 131*5 157-0 152-3 154-0 146-2 January 13 1976
173-2 150-9 162-8 135-8 169-4 141-2 134-9 156-9 154-2 154-9 148-3 February 17
173-9 151-9 162-8 136-3 169-7 141-9 135-9 157-4 154-7 155-7 149-5 March 16

179-1 154-3 162-8 143-5 174-6 140-7 136-6 160-9 158-7 156-1 153-1 April 13
183-8 158-7 170-8 142-6 180-0 141-1 137-3 164-0 159-2 158-6 154-6 May 18
186-5 159-7 175-3 143-1 183-8 141-5 137-7 165-2 159-3 159-4 156-3 June 15

188-9 162-4 175-3 143-8 185-6 142-7 138-3 166-9 162-0 160-1 158-0 July 13
190-5 163-3 175-3 144-5 187-0 143-3 140-5 169-5 163-4 160-9 159-9 August 17190-7 164-1 175-3 145-4 187-3 143-8 142-4 170-6 163-8 161-6 161-2 September 14

193-4 164-5 175-0 147-5 191-3 150-0 144-5 171-7 167-5 163-4 164-4 October 12
165-8 178-1 147-9 194-9 151-0 145-9 175-4 169-4 164-2 167-0 November 16||196-4 166-9 179-7 153-6 196-7 151-8 146-8 176-4 170-8 164-8 169-1 December 14||

198-7 173-7 193-2 154-1 198-8 157-0 148-5 178-9 176-2 166-8 172-3 January 18 1977
176-4 194-3 154-6 198-0 160-1 151-1 181-3 178-5 167-7 173-8 February 15199-3 179-3 193-7 155-7 198-7 162-0 153-4 182-4 180-9 168-1 176-5 March 15

203-1 181-2 206-5 166-3 202-9 163-7 153-8 189-1 185-9 170-0 178-8 April 19
183-9 206-5 164-3 210-4 165-2 154-6 192-2 187-2 171-9 182-0 May 17
184-0 216-1 164-3 214-5 166-0 155-7 193-2 187-8 173-3 184-0 June 14

211-6 184-6 216-1 163-3 216-6 166-8 157-4 193-8 189-9 172-9 186-4 July 12
tj.185-7 217-6 164-3 217-3 169-1 160-4 192-9 190-9 174-4 188-7 August 16

187-4 217-6 164-8 217-5 170-7 161-8 193-7 192-5 173-3 194-7 September 13
213-3 188-3 218-2 163-3 220-8 172*2 163-3 194-3 195*6 176-9 195-9 October 18
217-2 188-3 218-2 163-3 220-3 173-8 164-4 195-6 196-9 180-6 197-4 November 15

188-3 218-2 163-8 220-0 174-7 164-7 196-4 197-5 184-0 198-0 December 13
220- 1
221- 3 188-9 222-8 164-3 219-9 175-2 163-6 198-7 198-6 186-6 199-5 January 17 1978
221-9 191-0 222-8 162-1 221-1 177*1 167-1 201-1 199-8 187-7 200-6 February 14

194-8 222-8 162.3 222-0 178-8 167-9 201-8 200-5 188-8 201-7 March 14
224-1
226-0 196-6 224-2 170-6 223-6 180-1 169-1 203-3 203-4 190-1 203-9 April 18

196-6 224-2 171-0 226-4 181-0 169-8 204-8 204-7 190-7 205-4 May 16
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RETAIL PRICES
United Kingdom: General* index of retail prices: Percentage changes on a year earlier
TABLE 132 (continued)

All 
items

Per cent

Food

Per cent

Alcoholic Tobacco Housing

Per cent

Fuel and 
light

Per cent

Durable 
house­
hold 
goods

Per cent

Clothing 
and 
footwear

Per cent

Trans­
port and 
vehicles

Per cent

Miscel­
laneous 
goods

Per cent

Services

Per cent

Meals 
bought 
and 
con­
sumed 
outside 
the home

Per cent

Goods 
and 
services 
mainly 
produced 
by 

t nation­
alised 
industries 
Per cent

drink

Per cent Per cent

1968 January 16 +3 +3 -0 +0 +6 +6 +1 +0 +3 +2 +3 +51969 January 14 +6 +4 +8 +12 +4 +4 +5 +3 +7 +12 +10 +7 +51970 January 20 +5 +7 +6 +1 ' +5 +5 +5 +5 +3 +5 +5 +7 +51971 January 19 ;®8 +9 +6 +2 +9 +5 +8 +7 +13 +11 +9 +10 +1'01972 January 18 +8 +11 +2 -0 +9 +10 +4 +6 +8 +10 +9 +13 +171973 January 16 +8 +10 ' +6 +2 +14 +6 +4 +7 +5 +2 +9 +10 +'61974 January 15 +12 +20 +2 +0 +10 +6 +10 +13 +10 +7 +12 +21 +51975 January 14 +20 +18 +18 +24 +10 +25 +18 +19 +30 +25 +16 1 +19 +20
1976 January 13 +23 +25 +26 +31 +22 +35 +19 +11 +20 +22 +33" +23 +44December 14|| +15 +22 +14 +11 +14 +18 +7 +12 +13 +15 +8 +18 +15
1977 January 18 +17 +23 +17 +19 +14 +18 +12 +1.3 +14 +16 +8 +18 +15February 15 +16 +21 +17 +19 +14 +17 + 13 +12 +16 +16 +8 +17 +15March 15 +17 +21 +4+18 +19 +14 +17 +14 +13 +16 +17 +8 +18 +15

April 19 +17 +21 +17 +27 +16 +16 +16 +13 +18 +1,7 +9 +17 +13May 17 +17 +21 +16 +21 +15 +17 +17 +13 +17 +18 +8 +18 +13June 14 +18 +24 .+15 +23 +15 +17 +17 +13 +17 +1.8 +9 +18 +13
July 12 +18 +25 +14 +23 +14 +17 +17 +14 +16 +17 +8 +18 +12August 16 +17 +21 +14 +24 +14 +16 +18 +14 +14 +17 +8 +18 +11September 13 +16 +17 +14 +24 +13 +16 +19 +14 +1’4 +18 +7 +21 +10
October 18 +14 +14 +14 +25 +11 +15 +15 . +13 +13 +17 +8 +19 +10November 15 +13 +12 +14 +23 +10 +13 +15 +13 +12 +16 +10 +18 +id
December 13 +12 +11 +13 +21 +7 +12 +15 +13 +11 +1.6 +.12 +1.7 +11

1978 January 17 +10 +7 +9 +15 +7 +11 +12 +10 +11 +13 +12 +16 +11February 14 +9 +7 +8 +15 +5 +12 +11 +11 +11 +12 +12 +15 +11March 14 +9 .+6 +9 +15 +4 +12 +10 +9 +11 +11 +12 +14 +11
April 18 +8 + 6 +8 +9 +3 +10 +10 +10 +8 +9 +12 +14 +10May 16 +8 +7 +7 +9 +4 +8 +10 +10 ■ +7 +9 +11 +13 •+9

IT The Cost of Living Advisory Committee (now renamed the Retail Prices Index 
Advisory Committee) recommended in 1962 that until a satisfactory index series based 
on actual prices became available half the expenditure on meals out should continue to 
be allocated to the food group and the other half spread proportionately over all groups,

including the food group. The index for meals out for January 16,1968 implicit in this 
recommendation was 121-4, but there was no corresponding index for January 1967 to 
compare it with.

United Kingdom: indices for pensioner households
TABLE 132(a) ALL ITEMS INDICES (EXCLUDING HOUSING)

INDEX FOR

One-person pensioner households

Quarter

Two-person pensioner households

Quarter

General index of retail prices

Quarter

1st 2nd 3rd 4th 1st 2nd 3rd 4th 1st 2nd 3rd 4th

JANUARY 16,1962 = 100
1968 122-9 124-0 124-3 126-8 122-7 124-3 124-6 1267 120-2 123-2 123’8 125-3
1969 129-4 130-8 130-6 133-6 129-6 131-3 131-4 133-8 128-1 130-0 130-2 131-8
1970 136-9 139-3 140-3 144-1 137-0 139-4 140-6 144-0 134-5 137-3 139-0 1417
1971 148-5 153-4 156-5 159-3 148-4 153-4 156-2 158-6 146-0 150-9 1531 154-9
1972 162-5 164-4 167-0 171-0 161-8 163-7 166-7 170-3 157-4 159-5 162-4 165-5
1973 175-3 180-8 182-5 190-3 175-2 181-1 183-0 190-6 1687 173-8 176-6 182-6
1974 199-4 207-5 214-1 225-3 199-5 208-8 214-5 225-2 190-7 201-9 208-0 218-1

JANUARY 15,1974 - 100
1974 101-1 105-2 108-6 114-2 101-1 105-8 108-7 114-1 101-5 1107’5 110-7 116-1
1975 121-3 134-3 139-2 145-0 121-0 134-0 139-1 144-4 123-5 134’5 1407 145-7
1976 152-3 158-3 161-4 171-3 151’5 157-3 160-5 170-2 151-4 156-6 160-4 168-0
1977 179-0 186-9 191-1 194-2 178-9 186-3 189-4 192-3 176-8 184-2 187-6 190-8
1978 197-5 195-8 194-6

TABLE 132(b) GROUP INDICES: ANNUAL AVERAGES

All items

Meals 
bought and

Durable Clothing T ransport M iscel- consumed
(excluding Alcoholic Fuel and household and outside

Year housing) Food drink Tobacco light goods footwear vehicles goods Services the home

INDEX FOR ONE-PERSON PENSIONER HOUSEHOLDS
JANUARY 15,1974 - 100 
1974 107-3 104-0 110-0 115-9 109-9 108-5 109-5 109-0 114-5 1067 108 8
1975 135-0 129-5 135-8 147-8 145-5 131-0 124-9 144-0 1477 134-4 i33-1
1976 160-8 156-3 160-2 171-5 179-9 145-2 1377 1780 171-6 155-1 159-5
1,977 187-8 187-5 185-2 209-8 205-2 169-0 155-4 204-6 201-1 1687 188-6
INDEX FOR TWO-PERSON PENSIONER HOUSEHOLDS
JANUARY 15, 1974 = 100 
1974 107-4 104-0 110-0 116-0 110-0 108-2 1097 111-0 113-3 1067 108-8
1975 134-6 128-9 135-7 148-1 146-0 132-6 126-4 145-4 144-6 135-4 133-1
1976 159-9 155-8 160-5 171-9 180-7 146-3 139-7 171-4 168-2 157-1 159-5
1977 186-7 184-8 186-3 210-2 207-7 170-3 158-5 194-9 197-4 171-2 188-6
GENERAL INDEX OF RETAIL PRICES
JANUARY 15,1974 - 100 
1974 1 08-9 106-1 109-7 115-9 110-7 107-9 109-4 111-0 111-2 106-8 108-2
1975 136-1 133-3 135-2 147-7 147-4 131-2 1257 143-9 138-6 13'5-5 132:4
1976 159-1 159-9 159-3 171-3 182’4 1442 1'39-4 166-0 161’3 159’5 157-3
1977 184-9 190-3 183-4 209-7 211-3 166’8 157-4 190’3 188’3 173-3 1857

Index of retail prices
%
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NUMBER OF STOPPAGES

All industries and servicesBeginning-in period!Beginning in period

TotalTotalTotal

(10)(9)(6) (7)(4) (5)(2) (3)(D

(000’s)(000’s) (000’s) (000’s)

Total
11-9

of which 
known 
official!

of which 
known 
official!

31-9
96-8
78-7

43-2
17-5

1- 6
2- 5

10
18

5

4
3 
2

progress 
in period of which 

known 
official

(000’s) 
28-3 
70-9 
300 
30-3 
20-8 
48-9 
14-1
46- 9
23- 6 
30-2 
74-2 
76-2 
27-9
47- 7 
19-1 
14-4
24- 8

14-8
33-6
31-1

24-2
140
11-7

17-7 
11-9 
27-7

15
8

10

6
4
2

6
7
8

5
4
4

5
6 
4

6
8
6

7
5
8

Col (9) as 
percentage 
of col (8)

4 
4 
4

3 
11

3

15
18
34

17
32

7
8
9

3,897 
1,670

11
4

11

4
5 
5

10 
9 
2

In 
progress 
in period

16-6
6- 9
7- 9

17-4 
130 
22-1

33-5 
8-7 
4-8

6-6 
12-2 
42-9

9-0 
39-7 
79-5

Col (2) 
percentage 
of col (1)

10-9
14- 2 
8-9

26- 8 
30-7
27- 0

15- 4 
2-1 
7-0

40 
33-3 

6-3

5-0 
11-0 
19-6

8-0 
28-6 
36-5

NUMBER OF WORKERS 
INVOLVED IN STOPPAGES!

INDUSTRIAL DISPUTES *
United Kingdom: stoppages of work
TABLE 133

INDUSTRIAL DISPUTES* 
stoppages of work: United Kingdom

WORKING DAYS LOST IN ALL STOPPAGES IN 
PROGRESS IN PERIODS
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* The statistics relate to stoppages of work due to disputes connected with terms and conditions of employment. They exclude stoppages involving fewer t*ian tenv::on 
which lasted less than one day, except any in which the aggregate number of working days lost exceeded 100. The figures for 1978 are provisional and subject to re
! Figures of stoppages known to have been official are compiled in arrear and this table does not include those for the last three months. , _roDDages occurred
! Workers directly and indirectly involved at the establishments where the stoppages occurred. Workers laid off at establishments other than those at wnicni t pp participated

are excluded. Workers involved in stoppages beginning in one month and continuing into later months are counted, in cols. (5) and (6), in the month in wnicn y
(including workers involved for the first time in stoppages which began in an earlier month), and in col. (7), in each month in which they were involved. • h j on the Standard

§ Loss of time, for example through shortage of material, which may be caused at other establishments is excluded. The analysis by industry prior to 19/u is
*n^ust.r’a* Classification 1958 and from 1970 on the Standard Industrial Classification 1968.

|| Figures exclude workers becoming involved after the end of the year in which the stoppages began. 10-74
■ Figures for stoppages in coal mining, other than for the national stoppage of February 10—March 8,1974, are not available for December 1973—March lv/4.

133

Jerking days lost in all stoppages in progress in period;
All other industries 
and servicesMetals, engineering, 

shipbuilding and vehicles
Textiles, clothing and 
footwear Construction

Transport and 
communication

— “ of which of which of which of which
known known known known

Total official Total official Total official Total official Total official

113) (1-4) 05) (16) (17) (18) (19) (20) (21) (22)

rnoo’si (000’s) (000’s) (000’s) (000’s) (000’s) (000’s) (000’s) (000’s)
22 14 285 44 230 36 305 143 1961

1,464 3,652 37 21 222 61 431 275 241 100 1962
4,559 25 4 356 279 72 7 122 49 1963854 34 125 __ 312 117 160 29 19641,338 52 20 135 16 305 20 257 95 19651,763 12 4 145 6 1,069 906 183 93 1966871
1,422 205 31 10 201 17 823 136 202 26 1967

2,010
1,229

40 6 233 31 559 41 438 112 19683,363
3,739
4,540 
6,035 
6,636 
4,799 
5,837 
3,932 
1,977
6,133

140 7 278 12 786 90 862 274 1969
384 58 242 10 1,313 590 3,409 2,076 1970

3,552
2,654

923

71 10 255 21 6,539 6,242 586 225 1971
274 129 4,188 3,842 876 576 1,135 301 1972
193 82 176 15 331 102 1,608 887 ?1973

602 255 23 252 22 705 33 2,072 794 1T1974
814 350 70 247 69 422 23 1,006 172 1975
209 65 4 570 185 132 5 461 71 1976
962 264 19 297 18 301 12 3,050 1,498 1977

1 Total Total Total
189 1 5 28 46 IT December 1973

131 12 10 27 33 1T January 1974
136 3 7 17 26 ? February
437 4 14 19 53 IF March

439 18 22 42 134 April
455 29 41 92 217 May
512 14 33 19 268 June

275 15 10 26 168 July
327 34 15 13 126 August
820 37 26 24 87 September

1,103 36 34 151 323 October
25 30 183 305 November

300 29 9 93 331 December

195 12 13 27 86 January 1975
228 10 38 27 81 February
327 23 32 218 109 March

420 12 35 66 128 April
658 13 29 24 132 May
640 53 16 11 207 June

468 38 14 9 97 July
370 27 6 10 51 August
213 38 7 8 31 September

261 8 23 7 50 October
108 51 22 11 25 November

44 64 11 5 10 December

247 9 31 17 16 January 1976
127 2 39 3 64 February
218 4 37 17 24 March

161 12 65 15 43 April
105 7 31 7 38 May
103 5 50 18 45 June

115 8 46 13 32 July
230 5 46 7 28 August
268 5 59 11 38 September

108 3 75 7 52 October
178 1 67 11 52 November
116 4 25 7 30 December

322 5 19 17 56 January 1977
531 10 40 12 180 February
819 9 46 12 146 March

441 10 26 58 79 April
429 26 37 46 132 May
420 6 20 12 49 June

198 3 27 6 59 July
575 7 12 31 239 August
550 54 23 32 610 September

649 67 28 44 204 October
913 41 16 24 623 November
287 28 2 8 674 December

386 17 23 44 410 January 1978
383 8 32 11 109 February
228 17 29 6 67 March

386 11 45 33 81 April
187 6 54 42 93 May

Mining and quarrying

of which 
known

Total official

(11) (12)

(000’s) (000’s)
740 —
308 __
326 —-
309 42
413
118
108
57

1,041 __
1,092 —

65
10,800 10,726

91 -
5,628 5,567

56
78
97 4

(8)

1961 2,686 60 2-2 2,701 771 80 779 3,046 861
1962 2,449 78 3-2 2,465 4,420 3,809 4,423 5,798 4,109
1963 2,068 49 2-4 2,081 590 80 593 1,755 527
1964 2,524 70 2-8 2,535 872II 161 883|| 2,277 690
1965 2,354 97 4-1 2,365 868 94 876 2,925 607
1966 1,937 60 3-1 1,951 530 50 544|| 2,398 1,172
1967 2,116 108 5-1 2,133 731 36 734|| 2,787 394
1968 2,378 91 3-8 2,390 2,255 1,565 2,258|| 4,690 2,199
1969 3,116 98 3-1 3,146 1,654 283 1,665jj 6,846 1,613
1970 3,906 162 4-1 3,943 1,793 296 1,801 10.980 3,320
1971 2,228 161 7-2 2,263 1,1711 376 1.178H 13,551 10,050
1972 2,497 160 6-4 2,530 1,722 635 1.73411 23,909 18,228
197311 2,873 132 4-6 2,902 1,513 396 1,528 7,197 2,009
1974? 2,922 125 4-3 2,946 1,622 467 1,626 14,750 7,040
1975 2,282 139 6-1 2,332 789 80 809 6,012 1,148
1976 2,016 69 3-4 2,034 666II 46 668|| 3,284 472
1977 2,703 79 2-9 2,737 1,155 205 1,166 10,142 2,512

Total
1973 December? 71 5 7-0 120 30 61 269 32

1974 January? 104 9 8-7 128 67 71 213 68
February? 116 5 4-3 154 324 338 4,085 3,955
March? 251 16 6-4 281 107 399 2,196 1,728

April 300 13 4-3 377 130 147 667 116
May 292 7 2-4 409 102 151 838 109
June 323 15 4-6 403 160 183 856 189

July 188 10 5-3 283 80 121 499 167
August 236 8 3-4 303 77 94 520 45
September 289 15 5-2 366 129 159 999 48

October 401 13 3-2 490 214 273 1,656 110
November 309 8 2-6 431 156 257 1,456 177
December 113 6 5-3 203 75 138 764 328

1975 January 189 11 5-8 239 70 89 339 37
February 235 22 9-4 301 97 109 388 55
March 220 13 5-9 302 76 108 711 63

April 261 19 7-3 335 87 121 668 179
May 229 12 5-2 339 76 118 864 265
June 257 11 4-3 352 112 150 935 252

July 235 10 4-3 330 63 92 631 97
August 149 7 4-7 218 48 74 469 10
September 157 10 6-4 207 37 56 300 21

October 170 10 5-9 213 58 67 352 52
November 115 11 9-6 158 30 44 220 74
December 65 3 4-6 88 34 40 135 42

1976 January 166 11 6-6 184 77 80 324 13
February 154 7 4-5 197 58 69 240 80
March 203 6 30 252 68 74 304 19

April 157 7 4-5 219 48 68 298 15
May 156 9 5-8 213 39 49 200 22
June 175 6 3-4 233 47 56 224 44

July 162 4 2-5 219 44 57 219 53
August 172 3 1-7 210 70 78 321 45
September 179 1 1-0 237 69 94 385 45

October 190 5 2-6 248 44 59 254 45
November 199 7 3-5 249 65 76 327 39
December 103 3 2-9 161 37 46 188 52

1977 January 228 8 3-5 262 88 95 434 72
February 260 8 3-1 347 115 149 781 54
March 264 8 3-0 349 93 142 1,042 82

April 196 3 1-5 288 68 86 619 7
May 240 5 2-1 317 87 101 678 11
June 170 5 2-9 239 66 93 514 13

July 150 3 2-0 217 39 54 299 24
August 295 9 3-1 346 108 122 868 248
September 277 10 3-6 395 150 182 1,277 466

October 300 11 3-7 404 138 179 998 90
November 236 9 3-8 340 173 238 1,624 645
December 87 — — 153 40 110 1,008 801

1978 January 195 4 2-1 222 77 117 895 387
February 200 270 60 90 561 98
March 208 t 282 76 95 380 t
April 193 ! 251 63 83 573 t
May 158 t 223 66 84 414 t
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OUTPUT PER HEAD AND LABOUR COSTS
indices of output, employment and output per person employed and of costs 
per unit of output: annual
TABLE 134 (1970 = 100)

1968 1969 1970 1971 1972 1973 1974 1975 1976f 1977-f-

1 WHOLE ECONOMY

1a
Output, employment and output per person employed 

Gross domestic product§ 96-4 98-3 100-0 101-5 104-4 110-7 109-6 107-4 108-7 110-4
1b Employed labourforce* 100-5 100-4 100-0 98-3 99-0 101-1 101-3 100-7 (100-2) (100-5)
1c GDP per person employed*

Costs per unit of output

95-9 97-9 100-0 103-3 105-5 109-5 108-2 106-7 (108-5) (109-9)

1d Total domestic incomes 89-6 92-8 100-0 110-6 1220 131-9 154-3 198-9 226-3 254-1
1e Wages and salaries 88-2 91-1 100-0 109-0 118-7 128-5 1580 206-1 227.5 247-1
1f

2

Labour costs

INDEX OF PRODUCTION INDUSTRIES
Output, employment and output per person employed

87-4 90-8 100-0 109-0 118-9 128-4 158-2 208 0 232-1 252-9

2a Output 97-2 99-9 100-0 100-1 102-3 110-0 106-3 100-6 101-4 102-4
2b Employment 101-6 101-4 100-0 96-9 94-7 95-8 95-5 91-5 (89-3) (89-5)
2c Output per person employed

Costs per unit of output

95-7 98-5 100-0 103-3 108-0 114-8 111-3 109-9 (113-5) (114-4)

2d Wages and salaries 85-5 90-1 100-0 107-5 114-2 124-9 158-2 206-5 232-9
2e

3

Labour costs

MANUFACTURING INDUSTRIES
Output, employment and output per person employed

84-6 89-6 100-0 107-8 114-8 125-3 161-8 212-6 242-5

3a Output 960 99-6 100-0 99-4 102-0 110-5 108-9 102-2 103-2 103-7
3b Employment 99-0 100-3 100-0 96-7 93-6 94-1 94-3 90-1 (87-3) (88-1)
3c Output per person employed

Costs per unit of output

97-0 99-3 100-0 102-8 109-0 117-4 115-5 113-4 (118-2) (117-7)

3d Wages and salaries** 83-1 88-4 100-0 108-8 113-4 121-2 150-0 195-7 221-0
3e

4

Labour costs

MINING AND QUARRYING
Output, employment and output per person employed

82-3 87-8 100-0 109-4 114-5 122-6 154-8 203-1 232-0

103-84a Output 111-2 104-0 100-0 100-0 84-1 92-6 79-2 860 88-7
4b Employment 117-4 106-6 100-0 96-6 92-6 88-2 85-2 85-8 (85-0) (84-5)
4c Output per person employed

Costs per unit of output

94-7 97-6 100-0 103-5 90-8 105-0 930 100-2 (104-4) (122-8)

4d Wages and salaries 89-2 92-7 100-0 101-0 139-3 130-3 219-6 290-8 310-2
4e

5

Labour costs

METAL MANUFACTURE
Output, employment and output per person employed

89-2 92-8 100-0 100-7 144-7 136-7 234-5 311-7 332-7

80-65a Output 98-0 100-3 100-0 91-3 91-4 100-0 91-7 78-6 85-3
5b Employment 98-9 99-4 100-0 94-1 87-5 87-3 85-9 84-1 (79-9) (80-4)
5c Output per person employed

Costs per unit of output

99-1 100-9 100-0 97-0 104-5 114-5 106-8 93-5 (106-8) (100-2)

5d Wages and salaries 76-7 84-2 100-0 112-3 116-9 121-3 163-2 247-1 253-5
5e Labour costs 76-0 84-0 100-0 112-7 117-4 123-3 171-5 261-6 271-8

6 MECHANICAL, INSTRUMENT AND ELECTRICAL ENGINEERING
Output, employment and output per person employed

103-6 103-26a Output 91-2 97-1 100-0 99-4 99-1 109-7 113-1 108-7
6b Employment 97-6 99-0 100-0 96-4 92-0 92-6 94-2 90-3 (86-8) (87-2)
6c Output per person employed 93-4 98-1 100-0 103-1 107-7 118-5 120-1 120-4 (119-4) (118-3)

Costs per unit of output
211-86d Wages and salaries 85-6 89-4 100-0 108-2 110-1 115-4 139-3 179-2

6e Labour costs 84-6 88-9 100-0 108-8 111-4 116-5 144-5 187-1 224-0

7 VEHICLES
Output, employment and output per person employed

95-3 91-9 93-37a Output 102-9 106-9 100-0 100-2 104-0 107-6 103-0
7b Employment 97-0 99-4 100-0 97-0 93-7 94-7 94-3 90-6 (890) (91 -7)
7c Output per person employed 106-1 107-5 100-0 103-3 111-0 113-6 109-2 105-2 (103-3) (101-7)

Costs per unit of output
242-87d Wages and salaries 78-4 83-3 100-0 108-4 117-0 133-4 160-4 203-7

7e Labour costs 77-8 82-9 100-0 108-7 118-1 135-6 166-9 212-8 256-6

8 TEXTILES
Output, employment and output per person employed

93-8 97-4 93-6 
(75-91 

(123-3)
8a Output 97-1 100-2 100-0 100-6 102-9 108-6 99-2
8b Employment 102-7 104-2 100-0 92-4 88-5 87-9 85-8 78-2 (75-8)
8c Output per person employed 94-5 96-2 100-0 108-9 116-3 123-5 115-6 119-9 (128-5)

Costs per unit of output
189-0 213-38d Wages and salaries 87-3 93-8 100-0 104-8 108-8 131-3 155-7

8e Labour costs 86-2 93-2 100-0 105-2 109-3 131-3 158-6 193-2 220-6

9 GAS, ELECTRICITY AND WATER
Output, employment and output per person employed

120-8 123-5 128-2
(89-8)

(142-8)
9a Output 91-6 96-2 100-0 104-0 111-6 118-3 118-9
9b Employment 108-1 103-8 100-0 95-9 91-2 88-6 89-2 90-8 (90-7)
9c Output per person employed

Costs per unit of output

84-7 92-7 100-0 108-4 122-4 133-5 133-3 1330

184-8

(136-2)

210-29d Wages and salaries 93-5 94-1 100-0 108-2 112-6 111-3 141-8
9e Labour costs 93-4 94-1 100-0 108-7 112-9 113-2 145-9 190-8 220-0

* Civil employment and HM Forces. fth's issue.
** The quarterly indices for wages and salaries in manufacturing industries are derived from the monthly index, recent values of which are published on page 719 ot tni
t Figures shown in brackets are provisional. • • j ♦ • < within manu-
§ As from 1970 the gross domestic product is shown adjusted to allow for the use of delivery rather than production indicators to represent output in certain industries 

facturing. The industrial production index and the index for manufacturing are still shown unadjusted for this effect.

OUTPUT PER HEAD AND LABOUR COSTS 
indices of output, employment and output per person employed and of costs 

per unit of output: quarterly (seasonally adjusted)
TABLE 134 (continued) (1970 = 100)

4
1974 

1 2 3 4
1975

1 2 3 4
1976 

1 2 3f 4t
1977 
1t 2t 3t 4t

1978 
1t1 2 3

110-6
1009 
109-6

110-2 111-2 111-0 107-5 110-4 111-3 109-3 109-2 107-3 106-4 106-8 108-1 108-4 108-3 110-2 110-6 109-5 110-6 110-8 1a
101-0 101-1 101-2 101-0 101-3 101-6 101-4 100-9 100-8 100-6 100-3 100-1 100-1 (100-2) (100-4) (100-5) (100-6) (100-5) (100-5) 1b
109-1 110-0 109-7 106-4 109-0 109-5 107-8 108-2 106-4 105-8 106-5 108-0 108-3 (108-1) (109-8) (110-0) (108-8) (110-0) (110-2) 1c

128-2
123-0
123-7

129-5 132-8 137-1 143-2 145-2 159-9 168-7 182-8 193-4 205-1 214-7 215-3 222-9 230-9 236-0 245-7 248-1 259-2 263-4 Id
126-3 129-9 134-9 148-8 150-1 159-2 173-8 192-2 199-7 214-3 218-3 220-0 224-1 232-6 233-5 243-5 241-5 248-4 255-1 1e
125-7 129-3 134-9 148-8 149-7 159-7 174-5 192-7 201-9 216-7 220-7 223-0 228-9 237-6 238-8 248-7 247-6 254-4 261-0 1f

1100 109-7 110-7 109-8 103-7 108-4 108-5 104-6 103-9 100-0 98-9 99-7 100-2 101-5 100-9 102-9 - 103-2 101-9 102-7 101-9 103-6 2a
95-5 95-8 95-9 95-9 95-7 95-6 95-3 95-3 93-2 91-8 91-0 900 89-6 89-3 89-2 (89-2) (89-5) (89-8) (89-6) (89-2) (89-4) 2b

115-2 114-5 115-4 114-5 108-4 113-4 113-9 109-8 111-5 108-9 108-7 110-8 111-8 113-7 (113-1) (115-4) (115-3) (113-5) (114-6) (114-2) (115-9) 2c

109-7 110-0 111-5 111-0 106-7 111-0 110-8 107-0 106-5 101-3 100-3 100-9 101-2 103-3 103-4 104-6 105-3 103-0 103-7 102-8 103-9 3a
93-7 94-0 94-2 94-5 94-3 94-5 94-5 93-8 92-5 90-7 89-1 87-9 87-3 87-1 (87-3) (87-51 (87-9) (88-3) (88-3) (87-9) (88-0) 3b

117-1 117-0 118-4 117-5 113-1 117-5 117-2 114-1 115-1 111-7 112-6 114-8 115-9 118-6 (118-4) (119-5) (119-8) (116-6) (117-4) (117-0) (118-1) 3c

114-7 119-2 122-4 128-6 133-8 142-7 154-1 169-7 179-0 192-6 202-8 208-5 214-5 217-9 224-0 227-6 234-3 243-6 247-2 257-7 3d

98-5 95-7 94-2 81-9 54-3 86-1 89-2 87-3 86-5 85-8 85-2 86-7 86-6 88-7 87-4 92-1 102.4 104-0 105-1 103-6 109-0 4a
90-4 89-0 87-6 85-9 84-9 85-0 85-3 85-5 85-8 860 85-8 85-7 85-4 84-8 (84-9) (84-7) (84-8) (84-9) (84-4) (84-0) (84-0) 4b

1090 107-5 107-5 95-3 64-0 101-3 104-6 102-1 100-8 99-8 99-3 101-2 101-4 104-6 (102-9) (108-7) (120-8) (122-5) (124-5) (123-3) (129-8) 4c

100-9 101-2 100-5 97-4 89-5 93-2 96-1 88-1 89-9 75-8 73-5 75-3 81-7 88-1 86-3 85-1 83-9 80-5 83-3 74-8 76-9 5a
87-6 87-6 87-4 86-7 85-8 85-6 86-0 86-3 86-1 85-3 83-4 81-7 80-4 79-6 (79-6) (80-0) (80-3) (80-5) (80-6) (80-0) 5b

115-2 115-5 115-0 112-3 104-3 108-9 111-7 102-1 104-4 88-9 88-1 92-2 101-6 110-7 (108-4) (106-4) (104-5) (100-0) (103-3) (93-5) (96-7) 5c

107-6 108-5 110-9 111-6 109-1 113-1 115-6 114-7 114-0 110-2 106-2 104-6 103-0 104-1 102-9 104-1 105-4 101-7 103-6 102-2 104-2 6a
91-9 92-3 92-6 93-5 93-6 94-2 94-7 94-1 92-9 91-1 89-2 87-9 87-1 86-7 (86-6) (86-6) (86-9) (87-3) (87-4) (87-2) (87-5) 6b

117-1 117-6 119-8 119-4 116-6 120-1 122-1 121-9 122-7 121-0 119-1 119-0 118-3 120-1 (118-8) (120-2) (121-3) (116-5) (118-5) (117:2) (119-1) 6c

108-7 105-2 108-6 108-1 97-7 105-8 105-7 102-8 101-8 92-7 94-2 92-8 92-3 92-0 91-3 91-9 92-6 94-2 92-8 93-6 93-2 7a
94-4 94-7 95-1 94-7 94-1 94-3 94-4 94-4 93-3 91-3 89-3 88-3 88-1 88-4 (89-3) (90-0) (90-8) (91-6) (92-1) (92-3) (92-3) 7b

115-1 111-1 114-2 114-1 103-8 112-2 112-0 108-9 109-1 101-5 105-5 105-1 104-8 104-1 (102-2) (102-1) (102-0) (102-8) (100-8) (101-4) (101-0) 7c

111-2 109-7 106-7 106-9 97-3 104-7 101-6 93-2 92-9 94-2 93-1 94-9 97-1 95-7 97-5 99-4 98-7 92-5 92-8 90-4 92-6 8a88-6 
125-5

88-1 87-6 87-3 87-0 86-7 85-8 83-7 80-9 78-7 77-1 76-0 75-8 75-6 (75-7) (76-1) (76-5) (76-4) (75-7) (74-8) (74-41 8b
124-5 121-8 122-5 111-8 120-8 118-4 111-4 114-8 119-7 120-8 124-9 128-1 126-6 (128-8) (130-6) (129-0) (121-1) (122-6) (120-9) (124-5) 8c

115-8 
89-5 

129-4

118-9 118-0 120-5 107-8 118-6 124-5 124-8 120-5 121-9 118-3 122-6 124-8 124-0 119-9 125-3 127-7 131-3 128-7 124-9 132-9 9a
88*6 

134-2
88-3 88-1 88-2 88-9 89-4 90-1 90-4 90-6 91-1 91-2 91-3 90-9 (90-5) (90-0) (89-9) (89-9) (89-9) (89-6) (89-3) 9b

133*6 136-8 122-2 133-4 139-3 138-5 133-3 134-5 129-9 134-4 136-7 136-4 (132-5) (139-2) (142-0) (146-1) (143-2) (139-4) (148-8) 9c

Nm/tiT” shown lr? Provisional.
e series was introduced in an article on pages 801-806 of the October 1968 issue of the Gazette.
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Output per person employed
Log scale

definitions

The terms used in these tables are defined more fully elsewhere in articles in this Gazette 
relating to particular statistical series. The following are short general definitions.

WORKING POPULATION
All employed and registered unemployed persons.

hm forces
Serving, UK members of HM Armed Forces and Women’s 
Services, including those on release leave.

employed labour force
Working population less the registered unemployed.

TOTAL IN CIVIL EMPLOYMENT
Employed labour force less HM Forces.

EMPLOYEES IN EMPLOYMENT
Total in civil employment less self-employed.

TOTAL EMPLOYEES
Employees in employment plus the unemployed. (The above 
terms are explained more fully on pages 207-214 of the 
May 1966 and pages 5-7 of the January 1973 issues of this 
Gazette).

UNEMPLOYED
Persons registered for employment at a local employment 
office or careers service office on the day of the monthly 
count who on that day have no job and are capable of and 
available for work. (Certain severely disabled persons, and 
adult students registered for vacation employment, are 
excluded).

UNEMPLOYED SCHOOL-LEAVERS
Unemployed persons under 18 years of age who have not 
entered employment since terminating full-time education.

adult students
Persons aged 18 or over who are registered for temporary 
employment during a current vacation, at the end of which 
they intend to continue in full-time education. These people 
are not included in the unemployed.

UNEMPLOYED PERCENTAGE RATE

The unemployed expressed as a percentage of the estimated 
total number of employees (employed and unemployed) at 
mid-year.

temporarily stopped
Persons registered at the date of the count who are sus­
pended by their employers on the understanding that they 
will shortly resume work, and register to claim benefit. 
These people are not included in the unemployment figures.

vacancy
A job notified by an employer to a local employment office 
or careers service office which is unfilled at the date of the 
monthly count.

SEASONALLY ADJUSTED
Adjusted for normal seasonal variations.

MEN
Males aged 18 years and over, except where otherwise 
stated.

WOMEN
Females aged 18 years and over.

ADULTS
Men and women.

BOYS
Males under 18 years of age, except where otherwise stated.

GIRLS
Females under 18 years of age.

YOUNG PERSONS
Boys and girls.

YOUTHS
Males aged 18-20 years (used where men means males aged 
21 and over).

OPERATIVES
Employees, other than administrative, technical and clerical 
employees in manufacturing industries.

MANUAL WORKERS
Employees, other than administrative and clerical employ­
ees, in industries covered by earnings enquiries.

PART-TIME WORKERS
Persons normally working for not more than 30 hours a 
week except where otherwise stated.

NORMAL WEEKLY HOURS
Recognised weekly hours fixed in collective agreements, etc.

WEEKLY HOURS WORKED
Actual hours worked during the week.

OVERTIME
Work outside normal hours'.'

short-ume working
Arrangements made by an employer for working less than 
normal hours.

STOPPAGES OF WORK—INDUSTRIAL DISPUTES
Stoppages of work due to disputes connected with terms 
and conditions of labour, excluding those involving fewer 
than 10 workers and those which last for less than one day, 
except any in which the aggregate number of man-days lost 
exceeded 100.
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