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The stoppages caused by industrial disputes 
in 1984 are examined in a major feature start­
ing on page 295.

Key findings of a major survey of Youth Train­
ing Scheme providers are discussed on page 
307.
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Other wages legislation

Employment legislation

Industrial tribunals

Overseas workers Employment agencies

Equal pay

Race relations

Miscellaneous

Rules governing continuous 
employment and a week’s pay

Employee’s rights on 
insolvency of employer

Code of practice—closed shop 
agreements and arrangements

The law on unfair dismissal­
guidance for small firms

Part-time Job Release Scheme 
For women aged 59, disabled men 
aged 60 to 64, and men aged 62 to 64

Industrial tribunals—appeals 
against levy assessments

Employers and employees 
covered by Wages Councils

Fair and unfair dismissal— 
a guide for employers

The European Social Fund
A guide for possible applicants for 
help from the fund which seeks to 
improve employment opportunities 
through training, retraining and 
resettlement in EC member states

Industrial action and the law 
A brief guide taking account of the 
employment Acts 1980 and 1982 
and the Trade Union Act 1984

Suspension on medical 
grounds under health and 
safety regulations

Industrial tribunals—appeals 
concerning Improvement or 
prohibition notices under the 
Health and Safety at Work, 
etc, Act 1974

Industrial tribunals procedure— 
for those concerned In Industrial 
tribunal proceedings

Recoupment of benefit from 
industrial tribunal awards—a 
guide for employers

Job Splitting Scheme 
To create more part-time jobs

Payment of Wages Act 1960
Guide to the legislation on methods 
of payment of wages for manual 
workers (in particular those to whom 
the Truck Acts apply)

Facing redundancy? Time 
off for job hunting or to 
arrange training

Union membership rights and 
the closed shop Including the 
union labour only provisions of 
the Employment Act 1982

Employment rights for the 
expectant mother

Procedure for handling 
redundancies

Are you entitled to a minimum 
wage and paid holidays ?
A brief description of the work of 
wages councils which fix statutory 
minimum pay, holidays and holiday 
pay for employees in certain 
occupations I

A guide for workers 
from abroad 
Employment in the UK

Young Workers Scheme 
Information for employers on a 
scheme to create more employment 
opportunities for young people

Job Release Scheme
For women aged 59, disabled men 
aged 60 to 64, and men aged 64 in 
full-time employment

Advice for people Interested 
in part-time work 
What you should know about 
working in a split job

Statutory minimum wagesand 
holidays with pay 
The Wages Council Act briefly 
explained

The following is a list of leaflets published 
by the Department of Employment. Though 
some of the more specialised titles are not 
stocked by local offices, most are available 
in small quantities, free of charge from em­
ployment offices, Jobcentres, unemploy­
ment benefit offices and regional offices of 
the Department of Employment.
In cases of difficulty or for bulk supplies (10 
or more) orders should be sent to General 
Office, Information 4, Department of 
Employment, Caxton House, Tothill 
Street, London SW1H 9NF.

The Truck Acts
Describes the provisions of the Truck 
Acts 1831-1940, which protect 
workers from abuses in connection 
with the payment of wages

Special employment 
measures

Equal Pay
A guide to the Equal Pay Act 1970
Equal pay for women—what you 
should know about It
Information for working women

Employment rights on the 
transfer of an undertaking PL699 (1 st rev)

A guide to the Trade Union 
Act 1984

Note: This list does not include the publications of the 
Manpower Services Commission or its associated divi­
sions nor does it include any priced publications of the 
Department of Employment.

OW17*

The Employment Agencies Act 1973
General guidance on the Act, and 
regulations for use of employment agency 
and employment business services

PL594(3rd rev)

Rights to notice and reasons 
for dismissal

The Race Relations Employment
Advisory Service. A specialist 
service for employers PL748
Background information about some ethnic
groups in Britain PL738

Offsetting pensions against 
redundancy payments—a guide 
for employers RPLI (1983)

A series of leaflets giving guidance on current 
employment legislation.

1 Written statement of main 
terms and conditions of 
employment

Employment of overseas workers 
in the UK
Information on the work permit 
scheme—not applicable to nationals 
of EC member states or Gibraltarians

OW5 1982(rev)
Employment of overseas workers 
in the UK
Training and work experience 
schemes

Individual rights of employees— 
a guide for employers PL716 (1 st reV)

EMPLOYMENT BRIEF
Wages councils to be reformed

Young people under 21 are to be removed 
from any regulation by wages councils. 
Wages councils will also be confined to set­
ting only a single minimum hourly rate and 
a single overtime rate.

New powers to simplify the procedures 
under which the Secretary of State for Em­
ployment may modify or abolish individual 
councils will also be included in the legisla­
tion to be introduced as soon as possible.

Promote employment
Making the announcement, Employment 

Secretary Tom King stressed that “the Gov­
ernment’s overriding concern is to promote 
employment and to remove any excessive 
burdens on employers. The present system 
inhibits the creation of more jobs and this is 
especially true in the case of young people. 
The present powers of wages councils also 
undoubtedly impose complex and unneces­
sary burdens on business.”

It is estimated that about 500,000 young 
people will be removed from wages council 
regulation. Mr King said there was clear 
evidence that rates of pay set by wages 
councils for young people prevented many 
of them having a job—it was not economic 
for employers to offer jobs at the wages 
required. He expected the changes would

Cheshire Whizz Kids
i Anew business initiative competition offer- 
| ing prizes of up to £1,000 to young Cheshire 
entrepreneurs has been launched by 
Cheshire County Council’s careers service.

I The “Whizz Kids” competition is offer­
ing substantial cash prizes to individuals or 

[groups of yopng people under 25 in 
Cheshire who can show they have a viable 
idea for a business or who wish to develop 
an existing business.

Welcoming the competition, County 
Councillor Peter Lloyd-Jones, chairman of 
Cheshire’s Secondary and Special Educa- 

■ton sub-committee said: “Many young 
people at. some time or other think about 

; starting their own business or working for 
themselves. They may have a first class idea 
or a product or service but take it no furth- 
r. Ihis competition will offer them an 

opportunity to turn their ideas into reality.
AU entrants will be encouraged to con- 

act their local enterprise agency to discuss 
tnT '^a an<^ W'^ I56 g'ven help and advice 

ev•;°P tl'e'r entry. The successful appli- 
hv W1 also S'ven continuing support 
■Mie enterprise agencies.”

rs are ava’lable from Jane Roberts, 
tion nre C°Unty Careers Office> Educa 

n department, County Hall, Chester.

lead to a significant increase in job opportu­
nities.

Mr King said that the present system was 
very complex and very bureaucratic, for ex­
ample the wages order covering wages of 
employees in cafes ran to 34 pages and set 
144 different rates of pay. This package of 
reforms was directed to the Government’s 
objectives of reducing the burdens on busi­
ness and seeking in every way to improve 
the prospects for jobs.

The decision follows consultations on the 
future of wages councils. Over 700 orga­
nisations and individuals responded to the 
consultative paper issued on March 21 (see 
Employment Gazette, April 1985 p.136).

Mr King said that while the tuc and indi­
vidual trade unions favoured retention, the 
consultations had confirmed that there was 
a widespread dissatisfaction among em­
ployers with the present system. The major­
ity of them had favoured substantial re­
forms.

Mr King also announced that in order to 
carry out these reforms without infringing 
international obligations the Government 
had decided, following consultations, to de­
ratify International Labour Convention 26 
which requires signatories to maintain 
minimum wage-fixing machinery. The In­
ternational Labour Organisation has been 
given the required 12 months notice.

Estate agent’s swift rise to fame
Estate agents are getting younger and 
younger these days—and that’s not just the 
opinion of some ageing house buyers; it’s a 
direct consequence of better and earlier 
training.

The uk’s fourth largest estate agents, Fox 
and Sons, with nearly 100 offices, has just 
appointed its youngest ever West Country 
manager, 23-year-old Nick Swift. And his 
new assistant manager at the Tiverton 
branch office is Rodney Atkins, who is only 
19. The two of them typify the new 
approach to training that Fox has adopted 
in recent years.

Nick joined the firm in 1979 as a 17-year- 
old on the Work Experience Scheme, the 
forerunner to today’s Youth Training

Scheme. At first he was shy and diffident. 
Today he has been transformed into an out­
going, self-confident businessman. Rodney 
Atkins joined the firm two years ago and 
was soon offered a permanent job.

After the Work Experience Scheme 
came to an end, the firm put its trainees 
onto the Youth Opportunities Programme 
and then in turn itssuccessor, the Youth 
Training Scheme. This year Fox become a 
yts managing agent in its own right and 
currently has 12 trainees on its Scheme. 
Over the past two years it has put 20 
trainees through the yts, 80 per cent of 
whom have gone on to full-time employ­
ment—most of them in Fox and Sons’ own 
branches.
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BRIEF

Introducing the White Paper, Lord 
Young said that one of the Government’s 
major objectives was to make sure that the 
right conditions existed for enterprise to 
flourish. “This is essential for the creation 
of jobs and wealth. The country needs more 
jobs and we need more wealth to pay for all 
the socially desirable things we expect to be 
provided—such as pensions, the health ser­
vice and education.”.

Another report from Lord Young out­
lines a range of measures to stimulate the 
tourism and leisure industry. “Tourism and 
leisure is one of the success stories of British 
industry. It now employs more than 1-2 mil­
lion people and it is estimated that 50,000 
new jobs are being created in this sector 
each year,” he said.

The report Pleasure, Leisure and Jobs— 
the Business of Tourism proposes better 
careers advice to ensure that all young 
people are aware of the opportunities in 
tourism and leisure and improved training 
and education for those employed in the 
industry. The Government is examining the 
deployment of customs and immigration 
staff at ports and airports to reduce delays, 
including consideration of manpower 
adjustments where operators are prepared 
to meet costs of providing extra facilities.

Lifting the Burden Command Paper 9571 
isbn o io 195710 6, price £4.20 and Pleasure, 
Leisure and Jobs—the Business of Tourism 
isbn o ii 43004 6 price £3.95 are available from 
HMSO.

Disabled people
The msc pursued its aim to help those at a 

disadvantage in the labour market to over­
come their employment problems. About I 
72,000 disabled people found work through 
Jobcentre services, some 2,800 severely dis-1 
abled people were placed into sheltered em­
ployment bringing the total number to 
15,500, and there was an increase in the 
number of people resettled into jobs after 
attending Employment Rehabilitation 

courses.
The Skillcentre Training Agency com­

pleted its first year of operation on a full 
cost recovery basis and achieved a better j 
financial performance than forecast. Plans 
to streamline the network and expand the I 
Mobile Training Service should enable the I 
Agency to break even in 1986-87.

msc Annual Report 1984-85 is available | 
price £3.00 from the Distribution Manager, 
Manpower Services Commission, R°offl | 

E825, Moorfoot, Sheffield si4pq.

21/2 million people 
helped by MSC

Last year the msc spent over £2 billion in 
helping nearly two and a half million people 
find work, training or temporary employ- 
ment according to its latest annual report

During the year 389,000 young people 
joined the Youth Training Scheme and a 
follow-up survey showed that two-thirds of 
leavers went into employment, training or 
further education. More than 75,000 people 
completed adult training courses, with 56 
per cent going into employment using skills 
learned during their training.

About 1-8 million people were placed 
into work through the Jobcentre service, 
which also handled 2-4 million vacandes-a 
third of all vacancies in the economy.

Community Programme
The Community Programme reached its 

target of 130,000 filled places, with some 
160,000 people entering the Programme 
during the year. The Enterprise Allowance 
Scheme helped 46,000 people to start up 
their own business. Surveys have shown 
that for every 100 businesses started, 5.0! 
additional jobs are created.

Under the Technical and Vocational 
Education Initiative, 43 more projects were 
launched by Local Education Authorities in ■ 
England and Wales and five in Scotland, 
and 12,000 people took part in 140 projects j 
funded under the Open Tech Programme.

During the year a major campaign was 
launched to develop new approaches to! 
Adult Training and a number of schemes i 
were successfully piloted. Work continued 
to improve the flexibility and accessibility of 
training arrangements and to improve col­
laboration between providers, employers, 
unions and others in the delivery of train­
ing.

Girls learn about life at the top

Photo courtesy The Times 

From left: Louise Smith from Wakefield, Lynn 
Malcolm from Caithness, Anna Smith from Sur­
rey, Industry Under Secretary John Butcher, 
Angela Clemons from Coventry, Lucinda Dalziel 
from Buckinghamshire and Clare Sampson from 
Truro.

Six schoolgirls spent a week learning about 
life as an industrial boss. The girls, who 
came from various parts of Britain, were 
participants in a unique work shadowing 
experiment aimed at encouraging girls to 
take up careers in industrial management.

Each of the girls spent a week with a 
woman who has already made it to the top 
of her company. They were taken to board 
meetings, introduced to top-level decision 
making and given an insight into the work of 
different departments within a successful 
company.

All the girls, together with some of the 
sponsoring managers, met Industry Under 
Secretary John Butcher, who inspired the 
experiment, to discuss what they had learnt 
from their experience and how industry 
could be made a more appealing career 
option for women.

“We must encourage our brightest young 
people to take up careers in industry so that 
they can help in the nation’s wealth crea­
tion,” Mr Butcher said. “For too long 
industry and management have been re­
garded as exclusively male preserves. But 
we can’t go on ignoring the ability of girls 
who comprise half the nation’s potential 
managers.”

A central task force, charged with helping 
Government Departments to scrutinise 
legislation to assess its effect on business, 
especially the cost to small firms, is part of a 
package of measures outlined in a White 
Paper Lifting the Burden. The task force, 
operating out of the Cabinet Office’s Enter­
prise Unit, will report to Lord Young, 
Minister without Portfolio.

“The establishment of a small task force 
in central government to work with depart­
ments to tackle the flow of regulations will 
ensure that we know what the cost to busi­
ness is of each piece of legislation,” Lord 
Young said. “Most regulations have a cost 
and sometimes it is justifiable. But we will 
now have a structured cost assessment.”

More freedom
The White Paper sets out the case for 

mdre freedom in the business sector and the 
need to deregulate in a considered and 
balanced way. It contains nearly 80 mea­
sures covering a wide range of initiatives in 
a number of areas including planning, tax 
and social security, employment protec­
tion, and trade and industry.

It proposes legislation to establish simpli­
fied planning zones which would extend to 
other areas the type of planning regime 
already established in enterprise zones. 
Firm guidance is being given to local plan­
ning authorities on the importance of 
development and employment, and build­
ing regulations are being simplified.

Lifting the burden on business

BRIEF
HI *"  I t I '' \ M ; z ,s ------------------------------------------- ----------------------

Suggestions to overcome skill shortages
employers in many parts of the country are 
worried about skill shortages, Employment 
Secretary Tom King told a cbi conference in 
London. He suggested some ways in which 
employers might be able to make a serious 
impact on the problem.

“Look at the country today,” he said. “In 
many places there are skill shortages while 
in others skilled men are looking for work. 
All the problems of moving house and 
severing family and local ties are major 
obstacles to mobility. But if we are to begin 
to tackle the most stubborn skill shortages 
we must improve the bridge between the 

two. j
“One way is for firms to advertise in areas 

of high unemployment to try and meet their 
increasing demands for skilled labour; and 
to provide assistance with removal expenses 
and training.

Sub-contracting
“Another way might be for those com­

panies who face skill shortages at present 
and thus difficulties in meeting their orders 
to consider sub-contracting orders to firms 
in high unemployment areas who have sur­
plus skills and capacity. Might there be 
more of a role for chambers of trade and 
commerce to sponsor the twinning of suit­
able employers? Are there ways in which 
we could back up these arrangements to 
help them really work?

“A third way is for companies to consider 
taking unemployed people and giving them 
specific training—using perhaps the local 
skillcentre or college to fill their vacant 
job.”

Mr King said that the Government had 
substantially increased resources on train­
ing, but the major involvement in solving 
the skill shortage problem rested, as it 
always had done, with employers. He said 
that employers should set aside a propor­
tion of their payroll bill—perhaps a target of 
five per cent per year—for training and 
retraining. Employers should also be

developing plans for upgrading and updat­
ing the skills of their workforce to meet the 
needs of changing technology.

Speaking at the same conference Bryan 
Nicholson, chairman of the Manpower Ser­
vices Commission, challenged employers to 
become involved in running projects under 
the Community Programme, which pro­
vides temporary employment for long-term 
unemployed people.

Expansion
“At present Community Programme 

schemes are mainly run by local authorities 
and voluntary organisations. The Govern­
ment has given us the go-ahead to expand 
the programme by 100,000 places and I am 
looking to the private sector to come for­
ward with at least 230 new projects which 
would provide temporary job opportunities 
for about 5,000 people.

“Employers are already making a major 
contribution to schemes run by the msc. But 
now I am calling upon employers to use 
their eyes and ingenuity to do even more by 
providing opportunities for the long-term 
unemployed people in their area,” Mr 
Nicholson said.

It’s air in the game
New for 1985 is a computerised version of 
the crac Five Simple Business Games. It is 
aimed at mixed ability students from fifth 
and sixth forms as well as yts trainees.

The games explore how a business works 
and how wealth is created within an 
economy. Progressively each game centres 
on a different situation which in turn, facili­
tates different learning objectives.

The games may now be used with a bbc 
Micro Model B computer or manually. 
There are colour graphics to illustrate the 
learning points. Further information can be 
obtained from crac Publications, Hobsons 
Ltd, Bateman St, Cambridge CB2 ilz.

Companies respond 
to unemployment

More than 10,000 companies have 
been going into action to help the 
unemployed, Sir Terence Beckett, 
Director General of the cbi, said 
launching a cbi report Company 
responses to unemployment. The re­
port is designed to lead companies 
through some of the many routes by 
which help can be provided for unem­
ployed people.

It details how firms have been help­
ing by:

• Enabling unemployed people to 
set up new small businesses, and 
converting disused factory space 
for them to use;

• Staffing advice centres with com­
pany-paid executives;

• Providing loans and finance for all 
kinds of organisations;

• Joining in government special em­
ployment schemes.

“Companies who are involved are 
naturally loath to blow their own 
trumpets, but they should not be 
embarrassed to publicise what they 
are doing,” Sir Terence said. “By 
telling more people what is being 
done, they will encourage others to 
lend a hand. We all need to pool our 
experience of which schemes help un­
employed people the best.

“Think what a boost the three 
million people who are unemployed 
would get if yet another 10,000 com­
panies came forward with this sort of 
support. Unemployment is our most 
serious social and economic problem 
today. People without jobs must have 
hope. Schemes of this kind can pro­
vide it,” he said.

Company responses to unemploy­
ment is available from Publications 
Sales, cbi, Centre Point, London 
wcia idu, price £3.50

Job Club helps long-term unemployed people into work
Employment Ministers Peter Morrison and 
Alan Clark visited London’s first Job Club 
at Walthamstow Jobcentre. The Job Club 
has proved successful in helping long-term 
unemployed people into work since it 
started in January. Members are given help 
and advice on interview techniques and the 
most effective way of applying for a job. 
They also have newspapers and a telephone 
at their disposal as well as a full range of 
Jobcentre services.

Peter Morrison is pictured (left) talking 
to a member of the Job Club, while Alan 
Clark (right) discussed the Club’s achieve­
ments with the Jobcentre manager and de­
puty manager.
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Tougher asbestos licensing

A toughening of the conditions attached to 
asbestos licensing will mean that virtually 
all asbestos removal work will have to be 
notified in advance to safety inspectors.

A package of measures has been 
announced by the Health and Safety Execu­
tive to strengthen the grip of licensing on 
stripping of asbestos. It comes at the end of 
the first year of the asbestos licensing 
scheme and is designed to implement 
recommendations from the Factory In­
spectorate following a review of the system.

Measures
The measures include the ending of five 

year licences. In future all new applicants 
will be granted a one year licence and all 
existing five year licences will be recalled to 
include the additional condition of pre-noti- 
fication throughout the duration of that 
licence. Of the 1,833 licences issued, 169 
have been for five years.

Re-applications from holders of one year 
licences will be dealt with in three ways. 
Licences will normally be issued for a 
period of thirty months, carrying a require­
ment to notify contracts to the relevant en­
forcing authority unless specific controls 
make this unnecessary. In the case of licen­
sees whose record shows some enforcement

action during the first twelve months but 
who are considered likely to improve, 
licences will be given for 30 months but 
with notification and the additional require­
ment for an agreed method statement for 
each job. Licensees with a poor record in 
their first year but whose applications could 
not justifiably be refused, will be given a 
similarly stringent licence but issued for 
only one year.

“Asbestos licensing was introduced as a 
tool to provide inspectors with a firm found­
ation for better and more regular inspection 
of asbestos stripping operations and to en­
able us to build up a picture of what work is 
going on, who is doing that work and how it 
is being carried out,” said Jim Hammer, 
deputy director-general of the hse.

“In that, licensing has been a great suc­
cess,” he said. “We now have some 1,800 
licensees each of whom is liable to inspec­
tion and, if necessary, enforcement action. 
Many of these companies were not known 
to any inspector before they applied for 
licence and as a result of contact with them 
we are learning about their methods and 
workforce. We are confident that this new 
structure will increase the acceptance of 
licensing as a viable method of controlling 
and monitoring asbestos removal.”

Industrial Society takes to the rails

Employment Secretary Tom King named a British Rail InterCity class 86 electric 
locomotive The Industrial Society in a ceremony at Euston Station.

“As this locomotive takes the name of the Industrial Society around the country, I 
hope it will also be a reminder of the need for management, employees and their trade 
unions to work together for greater industrial success,” said Mr King.

Also at the ceremony were Sir Richard Cave, deputy chairman of the British Railways 
Board and a former chairman of the Industrial Society’s Council, and John Garnett 
director of the Industrial Society.
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Employers’ grants for 
redundant apprentices
Adoption grants of up to £2,250 are to be 
made available to employers who take oh 
redundant apprentices between April 1 
1985 and March 31,1986 for the remainder 
of their apprenticeships/training periods.

The Construction Industry Training 
Board has signed a contract with the Man­
power Services Commission to pay the 
grants on behalf of the Commission.

The grants payable are:

• On a two-year apprenticeship, £750 will 
be paid if the apprentice is made redun­
dant in the first or second year of appren­
ticeship.

• On a three-year apprenticeship, £1,500 
will be paid if the apprentice is made 
redundant in the first or second year of 
apprenticeship, and £750 if in the third 
year of apprenticeship.

• On a four-year apprenticeship;, £2,250 
will be paid if the apprentice is made 
redundant in the first or second year of 
apprenticeship., £1,500 in the third year 
of apprenticeship and £750 in the fourth 
year of apprenticeship.

To qualify for grants, certain conditions 
have to be satisfied

Full details of conditions should be 
obtained from local crra offices and em­
ployers should contact their local office be­
fore taking on a redundant apprentice. 
Grants will be available to employers 
whether dr not in scope to citb (but not local 
authorities dr the other public sector em­
ployers) who adopt a redundant apprentice 
between April 1,1985 and March 31,1986. 

[Occupational pensions 
The Department of Health and Social 
Security has published a consultative docu­
ment setting out proposals for regulations 
on:
• The revaluation of early leavers’ pension 

rights1.
• Transfer premiums.
• Extinguishment of scheme liability 

where pensions are secured by insurance 
policies or annuity contracts.

• Miscellaneous other matters.
The proposals stem from’ provisions in 

the Social Security Act 1985 which was 
passed on July 22, 1985.

Comments on the proposals should be 
made by October 4, 1985. Subject to 
Parliamentary approval it is planned to 
bring most of the regulations into effect 
from January 1, 1986.

Proposals for Regulations on Revalua­
tion, Transfer Premiums, Liability and Mis­
cellaneous Matters is available free front 
dhss, Room 419, Friars House, 157-168 

Blackfriars Road, London sei seu.

Stoppages caused by industrial disputes in 1984
A total of 27 million working days were lost in 1984 through stoppages of 
work arising from industrial disputes in the United Kingdom. This article 
looks briefly at the coverage of the statistics, the figures for recent years, and 
for 1984 presents detailed analyses by industry, region, cause, and size of 

dispute.

□
 There were 27-1 million working days lost through 
stoppages of work caused by industrial disputes in 

1984 in the United Kingdom, compared with 3-8 million in 
1983 and an annual average of 9-8 million for the ten years 

1974 to 1983. Disputes in the coal extraction industry 
accounted for 22-5 million (83 per cent) of the total number 
of working days lost last year and one dispute alone, the 
protest at pit closures, was responsible for an estimated 
22-3 million days lost,

Coverage of the statistics
The statistics compiled by the Department of Employ­

ment relate to stoppages Which are tile result of industrial 
disputes connected with terms and conditions of work. The 
igures therefore exclude disputes of a political nature*.  
Information about stoppages is collected on a voluntary 

ass from the Department’s local Unemployment Benefit 
thee network and a variety of other sources including 

certain nationalised industries and public bodies, state- 
Da6n*S f1 Press nnd, in the case Of Some larger stop- 

6S’ f°m or8anishtions involved. There is no distinc- 
and “)S v aS figUres are concerned between “strikes” 

lock-outs”. Small stoppages, that is those involving

G°vemmei?nla™efOrei.e^C!!lde’ for examPle’ some stoppages in protest against 
plans to abolish the glc and the Metropolitan County Council's.

fewer than 10 workers or those lasting less than one day, 
are excluded from the statistics except where the aggregate 
number of days lost in the dispute exceeds 100.

There are difficulties in ensuring complete recording of 
stoppages, in particular those near the margins of the de­
finitions, for example, short disputes lasting,only a day dr 
so. This under-recording would of course bear most heavily 
on any industries particularly affected by this type of stop­
page; and Would have much more effect on the total of 
stoppages than on working days lost (as does the threshold 
for inclusion mentioned above). This can be seen in tab/e 7 
where recorded stoppages lasting not more than one day 
accounted for 30 per cent of all stoppages yet less than one 
per cent of all the working days lost. As a result of the 
recording difficulty and the cut-off applied in the recording 
process, the number of days lost is a better indicator of the 
impact of industrial disputes than the simple number of 
stoppages.

The figures measure the number of workers involved in a 
dispute and include both those directly involved in the 
stoppage and those indirectly involved at the same estab­
lishment where the dispute occurred (that is, workers hoi 
themselves parties to the dispute but who are unable to 
Work as a result of the dispute). The total numbers of 
workers shown as involved in stoppages during any given 
year is obtained by aggregating the numbers directly and
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indirectly involved in separate stoppages during that year. 
Some workers who have been involved in more than one 
stoppage will be counted more than once in the year’s total. 
The figures for those indirectly affected do not include 
those workers at establishments not involved in the dispute 
who are unable to work because of, for example, a shortage 
of materials or a temporary lack of demand. Also excluded 
is any industrial action which does not affect the normal 
working day, such as a work to rule and overtime bans.

In measuring the number of working days lost, account is 
taken of the time lost in the normal working week. Over­
time work is not included, and neither is weekend working 
where this is not normal. Account is also taken of public 
holidays in calculating the number of days lost.

Working days lost
Estimates of working days lost as a result of the stop­

pages, at establishments where the disputes occurred, are 
given in table 1, together with the corresponding figures for
1983. In this, as in other tables in this article, a distinction is

United Kingdom

Table 1 Stoppages, workers involved and working days 
lost in 1983 and 1984

1984 1983

Stoppages
beginning in year 1,206 1,352
in progress in year 1,221 1,364

Workers involved in stoppages
beginning in year 1,391,000 571,000*
of which directly involved 1,272,300 499,900

indirectly involved 118,700 71,200

in progress in year 1,464,300 573,800*
of which directly involved 1,345,500 501,200

indirectly involved 118,700 72,600

Working days lost through stoppages
beginning in year 26,890,000? 3,736,000?
in progress in year 27,135,000 3,754,000

* The figures for 1983 exclude 42,700 workers who became involved for the first time in the 
first two months of 1984.
t In addition stoppages which began in 1984 and 1983 and continued into the first two 
months of the following years resulted in the loss of 4,161,000 and 246,000 working days in 
1985 and 1984 respectively.

made as necessary between stoppages which began in th 
year and stoppages which were “in progress” in the year 
the latter figures include stoppages which continued from 
the previous year.

Stoppages beginning in 1984 accounted for 26-9 million 
working days lost that year and disputes beginning in 1983 
but which continued into last year accounted for the re 
maining 0-2 million days lost in 1984. Disputes beginning in 
1984 were responsible for a further 4-2 million days being 
lost during the first two months of 1985, yielding a total of 
31-1 million working days lost from disputes starting in

Workers involved
The number of workers involved in stoppages in progress 

in 1984 was 1-5 million. This compares with 0-6 million in 
1983, and an annual average of 1-5 million for the 10 year 
period 1974 to 1983.

Number of stoppages
The number of stoppages recorded as beginning in 1984 

was 1,206, the lowest for any year since 1940, and compares 
with 1,352 in 1983 and an annual average of 2-002 over the 
10 years 1974-83. However, such comparisons involving 
the number of stoppages must be made with caution, as the 
figures are not comprehensive because of the Depart­
ment’s recording procedures.

Review 1964-84
An analysis of stoppages of work due to industrial dis­

putes since 1964 is given in table 2. The number of working 
days lost from stoppages in progress in 1984 was 27-1 mil­
lion, compared with the 1983 total of 3-8 million, and an 
annual average of 9-8 million over the 10 years 1974-83.

United Kingdom

(a) The figures in this column include only days lost ih;the year in which the stoppages began
<b> The hgures in this column include days lost from stoppages which continued into the first two months of the following year
monthseof the0EX»rn«°rnA!;int=^9hAl,nh^Z.’!far c0?n,ed "J0™.^8"0"06® total. Workers involved in a stoppage beginning in the year and continuinginto the first two

counted in both years in the column showing the number of workers involved in stoppages in progress
' Figures exclude workers becoming involved after the end of the year in which the stoppage began.

Table 2 Stoppages in years 1964-84

Year Stoppages Workers*  involved in stoppages (thousands) Working days lost in stoppages (thousands)

Beginning in 
year

In progress 
in year

Beginning in year In progress
- in year

Beginning in year In progress 
— in year

Directly Indirectly (a) (b)

1964 2,524 2,535 7001 172 8831 2,011 2,030 2,277
1965 2,354 2,365 673 195 876 2,906 2,932 2,925

1966 1,937 1,951 414f 116 544f 2,372 2,395 2,396
1967 2,116 2,133 5511 180 7341 2,765 2,783 2,787
1968 2,378 2,390 2,0731 182 2,2581 4,672 4,71'9 4,690
1969 3,116 3,146 1,426 2281 1,6651 6,799 6,925 6,'846
1970 3,906 3,943 1,460 333 1,801 10,854 10,908 10,980

1971 2,228 2,263 8631 3081 1,1781 13,497 13,589 13,551
1972 2,497 2,530 1,448f 274f 1,7341 23,816 23,923 23,909
1973 2,873 2,902 1,103 410 1,528 7,089 7,145 7,197
1974 2,922 2,946 1,161 461 1,626 14,694 1'4,845 1,4,750
1975 2,282 2,332 570 219 809 5,861 5,914 6,012

19.76 2,016 2,634 4441 2221 6681 3,230 3,509 3,284
1:977 2,703 2,737 785 370 1,166 9,864 10,378 TO, 142
1978 2,471 2,498 7251 2761 1,0411 8,890 9,391 9,405
1979 2,080 2,125 4,121 463 4,608 28,974 29,051 29,474
1980 1,330 1,348 7021 1281 8341 .11,887 11,965 11,964

1981 1,338 1,344 1,326 173 1,513 4,188 4,244 4,266
1982 1,528 1,538 1,9741 1271 2,1031 5,258 57276 5,313
1983 1,352 ' 1,364 5001 71 5741 3,736 3,981 3,754
1984 1,206 1,221 1,272 119 1,464 26,890 31/551 27,135

Meaningful comparisons over time are made difficult as 
he number of working days lost in any one year may be 

■ fluenced by a small number of large stoppages. This can 
be illustrated by looking at the largest disputes in recent 
years:

A in 1979, a strike by engineering workers accounted for 
16-0 million (54 per cent) of the total of 29-5 million 
working days lost in that year; a strike by public service 
and hospital ancillary workers contributed 3-2 million 
days (11 per cent); arid a stoppage by drivers and other 
grades in the transport arid communication industry was 
responsible for another 1-0 million lost days (3 per cent)

• in 1980, the national steel strike accounted for 8-8 mil­
lion (74 per cent) of the total of 12-0 million working 
days lost in that year;

® in 1981, one dispute by civil servants contributed 0-9 
million days (20 per cent) of the total of 4-3 million 
working days lost in that year;

• in 1982, three strikes, two of which were in connection 
with a dispute involving National Health Service staff 
and the other by railway Workers, accounted in total for 
2-3 million (43 per cent) of the 5-3 million days lost in 
that year,

• in 1983, a dispute by workers in the electricity, gas arid 
water industry accounted for 0-8 million (20 per cent) of 
the total of 3-8 million days lost in that year;

• in 1984, the miners’ strike in protest over pit closures 
accounted for 22-3 million (82 per cent) of the total of 
27-1 million working days lost.

The above illustrations show that it is not uncommon for 
figures for a particular year to be affected by the incidence 
of one or more large disputes. As a result, comparisons 
among individual years need to be made in the light of the 
incidence of large disputes; An article updating the in­
formation given in “Large industrial stoppages 1960 to 
1979” {Employment Gazette, September 1980, pp. 994— 
999) is currently in preparation, and is planned for publica­
tion in the Gazette later this year. The article; which will 
contain details of all large industrial disputes involving 
200,06o or more working days, will cover the period 1964 to 
1984.,

Stoppages by industry: incidence rates
Table 3 analyses stoppages in progress in 1984 by 30 

industry groups (based on the 1980 sic classification). The 
coal extraction industry experienced the largest number of 
lost working days (22,483,000) followed by motor vehicles 
(1,046,000).

Comparison of the aggregate figures of Working days lost 
does not allow for the considerable variation in numbers 
employed in the different industries. More useful compari­
sons for some purposes can be gained from incidence rates 
that allow for industry size by showing the numbers of days 
lost per annum per 1,000 employees in each industry. Such 
incidence rates are given in table 4 for 1983 and 1984. 
Comparisons between industries may still be affected by 
other factors, for example, industry groups with large firms 
are more likely to have disputes included in the statistics 
and have workers indirectly affected as well as directly 
involved than those industry groups with a greater propor­
tion of small firms.

Table 3 Stoppages by Industry in 1984
United Kingdom

Industry group (SIC 1980) Stoppages Stoppages in progress in 1984

leasing

Agriculture, forestry and fishing
Coal extraction
Extraction and processing of coke, mineral oil and natural gas 
Electricity, gas, other energy and water
Metal processing and manufacture
Mineral processing and manufacture
Chemicals and man-made fibres
Metal goods not elsewhere specified
Mechanical engineering
Electrical engineering and equipment
nstrument engineering
Motor vehicles
Other transport equipment
Food, drink and tobacco
Textiles
Footwear and clothing
Timber and wooden furniture
F^per, printing and publishing 
other manufacturing industries 
Construction
Railways00' °Ole's anc* cater'n9> repairs

Other inland transport
baa transport

t’?nsP°rt and communication
Bant- ? and aiiscel.lahepus transport services
PuhrLn^ •ana9i insurance business services and leasing
Moh a ?aministration, Sanitary services and education 
Medical and health services
Omer services

All Industries and services

Class

Beginning 
In 1984

In progress 
in 1984

Workers 
involved*  
(thousands)

Working 
days lost*  
(thousands)

01.-03 1 1 0-3 1
11 78 79 281 -0 22,483
12-14 3 3 0-6 1
15-17 17 18 6-4 35
21+22 22 22 3-8 20
23+24 33 33 5-7 31
25+26 31 31 23-2 64
31 52 53 9-1 70
32 83 85 50-4" 178
33+34 56 57 31 -4 206
37 18 18 9:0 38
35 161 161 247-1 1,046
36 47 47 82-3 497
41+42 66 66 25-0 235
43 21 21 3-9 18
45 17 17 6-9 48
46 14 14 2-5 27
47 49 53 10-5 135
44, 48+49 29 29 4-6 47
50 30 31 _ 17-3_ 334
61-67 32 33 3-8 15~“
71 33 33 15-8 20
72 74 74 64-4 148
74 10 10 9-0 33
75+79 44 44 49-4 66
76+77 43 43 53-1 399
81-85 7 7 11-1 20
91-94 98 99 413-5 764
95 64 64 17-0 22
96-99+00 25 27 6-1 134

1,206? 1,2211 1,464-3 27.135
1 Some^topoaoM Enh,L°HUndeid t0 ,he near98t 100 workers and 1,000 working days; the sums of the constituent items may not, therefore, agree precisely with the totals shown. 

HHogos involved workers in more than one industry group, but have each been counted as only, one stoppage in the totals for all Industries and services.
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Table 4 Incidence rates from stoppages in progress in 1983 
and 1984

United Kingdom

Industry grouping (SIC 1980) Working days lost 
per 1,000 employees*

1984 1983

Agriculture, forestry and fishing 3 2
Coal extraction 97,849 1,901
Extraction and processing of coke, mineral oil 

and natural gas 21 1,854
Electricity; gas, other energy and water 102 2,252
Metal processing and manufacture 94 637
Mineral processing and manufacture 126 131
Chemicals and man-made fibres 187 62
Metal goods not elsewhere specified 185 91
Mechanical engineering 228 406
Electrical engineering and equipment 284 236
Instrument engineering 348 150
Motor vehicles 3,575 1,775
Other transport equipment 1,634 573
Food, drink and tobacco 372 127
Textiles 74 61
Footwear and clothing 167 58
Timber and wooden furniture 129 20
Paper, printing and publishing 277 1.80
Other manufacturing industries 169 342
Construction 340 67
Distribution, hotels and catering, repairs 4 5
Railways 127 20
Other inland transport 377 137
Sea transport 800 224
Other transport and communication 141 248
Supporting and miscellaneous transport 

services 1,641 448
Banking, finance, insurance business 

services and leasing 11 6
Public administration, sanitary services 

and education 214 32
Medical and health services 17 4
Other services 107 74

All industries and services 1,283 178

*Based on the latest available mid year (June) estimates of employees in employment as 
published in Employment Gazette.

Regional analysis
Table 5 shows a breakdown by standard region of the 

number of workers involved and of the aggregate number 
of working days lost in 1984, by broad industry groups. An 
incidence rate (that is, the number of working days lost per 
thousand employees) is also given for each region in re­
spect of the total of all industries and services. The indust­
rial structure in each region is an important factor affecting 
the regional distribution of stoppages, and, consequently, 
the miners’ strike is largely responsible for the very high

incidence rates in some regions, particularly Yorkshire a d 
Humberside, the North, Wales and the East Midland 
Low incidence rates were recorded in Northern Ireland 
East Anglia, and the South East. | a’

Causes of stoppages
The data for disputes beginning in 1984 are set out in 

table 6, for 11 broad industry groups, according to the 
principal causes of stoppages of work. It should be noted 
that the figures in this table include the effects of those 
disputes continuing into the first two months of 1985

Redundancy issues accounted for 26 per cent of workers 
directly involved in 1984 (compared with 17 per cent in 
1983) and accounted for 87 per cent of working days lost in 
1984 (17 per cent in 1983). The increase between 1983 and 
1984 in the proportion of workers directly involved and 
working days lost in disputes over redundancy issues is 
explained by the particularly large effects of the miners’ 
strike over pit closures. Without the miners’ strike, pay 
issues would have been the most common cause of disputes 
and would have been responsible for the largest proportion 
of working days lost. Disputes over pay accounted for 37 
per cent of workers directly involved in 1984 (53 per cent in 
1983) and for 8 per cent of working days lost in 1984 (58 per 
cent in 1983). Disputes over trade union matters accounted 
for 25 per cent of workers directly involved in 1984 (2 per 
cent in 1983).

Duration, working days lost and workers 
involved

Tables 7, 8 and 9 look at reported stoppages beginning in 
1984 in terms of the number of working days they lasted, 
the loss of working time they caused and the total number 
of workers involved. Like table 6, the figures in these tables 
for workers involved and for days lost include the effects of 
those stoppages which continued into the first two months 
of 1985. It may be noted that the totals shown in these 
tables for aggregate working days lost are in general less 
than the totals obtained by multiplying the numbers of days 
^ach stoppage lasted by the numbers of workers involved. 
This is because some workers would not have been idle 
throughout the whole duration of the dispute. In addition, 
it should be noted that the miners’ strike will have a distort­
ing effect when making comparisons.

United Kingdom Thousands
Table 5 Stoppages in 1984 by region and broad industry group (SIC 1980)

Industry South 
East

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

Workers*  involved in 1984 in all stoppages in progress
Extraction and processing of

coal, coke, mineral oil and
natural gas 2-4 0-1 20-2 39-9

Metal processing and
manufacture __ __ 0*1 0*3

Metal goods not elsewhere
specified 0-2 0-2 0-5 4*8

Engineering 6-6 3-8 3-7 11-9 4-4
Motor vehicles 101 -4 0-1 8-3 80-9 0*1
Other transport equipment 5-4 0-1 20-1 0-6
Textiles, footwear and clothing 0-3 — 4-5 0-6 1*2
All other manufacturing industries 11 -5 3-9 3-0 3-2 1*7
Construction 0-2 0-1
Transport and cornmunication 96-1 3-7 5-7 4*6 2*1
All other non-manufacturing

industries and services 169-0 10-3 24-2 31-4 179

All industries and services 393-2 221 70-1 158-4 67-7

Yorkshire 
& 
Humber­
side

North 
West

North Wales Scotland Northern 
Ireland

United 
King­

dom

114-2 8-1 46-8 27-7 22-2 __ 281-5

0-3 0-1 0-4 0-2 2-4 3-8

2-1 0-5 0-1 0-3 0-4 __ 9-1
4-0 21.-5 9-6 10-3 1-4-6 1-0 90-8
3-5 39-7 0-8 7-0 4-7 0-6 247-1
2-8 1:5-0 10-1 0-1 27-9 6-3 82-3
1-3 0-3 0-9 0-3 0-7 0-8 10-8

13-0 16-3 3-4 1-1 13-1 1-3 ■*71-5
4-5 2-1 4-7 0-2 5-5 — 17*3

22-4 25-1 3-6 9-5 17-6 1-5 191-8

33-4 40-6 26-7 28-0 61-8 14-8 458-2

201-4 169-3 106-5 84-5 170-9 20-4 1,464-3

Table 5 Stoppages in 1984 by region and broad industry group (SIC 1980) (contd)

Industry

United Kingdom Thousands

South East South West East Yorkshire North North Wales Scotland Northern United
East Anglia West Midlands Midlands &

Humber­
side

West Ireland Kingdom

794392

21

22

913

28 28 64

57 
388 

19 
5

2
239

285

2
13
15 

260 
30 
10

36

41
93

337
3
4

22

Working days*  lost in 1984 in all stoppages In progress
Extraction and processing of 

coal,coke, mineral oil and 
natural gas .

Metal processing and 
manufacture

Metal goods not elsewhere 
specified

Engineering 
Motor vehicles 
Other transport equipment 
Textiles, footwear and clothing 
All other manufacturing industries 134 
Construction 
Transport and communication 
All other non-manufacturing 

industries and services

All industries and services 1,522 87 393 1,368

Days lost per 1,000 employees
all industries and services 212 1:26 258 713

2,830 8,647 ‘551 4,0.03 3,352 1,913 ___

— 1 1 1 — 15 . —

— 2,1 3 — 1 —
17 14 83 21 32 54 16

1 44 222 2 18 17 1
— 5 138 14 1 56 —

7 7 3 3 1 3 4
13 164 73 24 4 61 10

1 236 16 16 20 44 —
8 126 109 20 34 68 5

29 89 182 107 63 100 17

2,908 9,354 1,381 4,211 3,527 2,333 52

2,061 5,339 587 4,065 3,914 1,210 112

22,484

20

70
422 

1,046 
497 

66 
537 
334 
666

993

27,135

1,283

•The figures have been rounded to the nearest 100 workers and 1,000 working days; the sums of the constituent items may not, therefore, agree precisely with the totals shown.

Table 6 Stoppages in 1984 by cause and broad industry group (SIC 1980)
United Kingdom

Pay
dancy

All Of which

benefits

23 21 2 4

17 16

5 7

6 17

41-4 41 -3 0-1 10

2-5 2-4

2-4 1-4

0-6 6-5

222-8 222-1 0-7 5-8

471-1 459-1 12-0 19-1

2
2
2

120
10
61

115
10
55

28
92
74
14
23

3
3
2
3

Trade 
union 
matters

74
543f

67
511t

Extra 
wage 
and

14
48

and 
work 
alloca­
tion

31
95
76
17
23

7
32

Stoppages 
involving, 
sympathetic 
action 
included 
in 
previous 
columns*

0-3
0-2
4-1

All 
causes

1-4
0-3
5-8
0-6

and 
other 
disci­
plinary 
measures

20-7
2-7 

34-7

6- 1 
28-9 
83-0 
18 0

7- 3

23-1
2-7

35-3

4-7 
28-6 
77-2 
17-4 
7-3

Duration Redun- 
and 
pattern ques- 
of hours tions 
workedWage 

rates 
and 
earnings fringe 
levels ■■

Working Manning Dismissal 
condi­
tions 
and 
super­
vision

Stoppages beginning in 1984
Extraction and processing of 

coke, mineral oil and 
natural gas

Metal processing and 
manufacture

Metal goods riot elsewhere 
specified

Engineering
Motor vehicles
Other transport equipment
Textiles, footwear and clothing
All other manufacturing 

industries
Construction
Transport and communication

All other non-manufacturing 
industries and services

AH industries and services 
of which “sympathetic action”*

Workers*!  directly involved In stoppages beginning in 1984 (thousands) 
extraction and processing of 

coal, coke, mineral oil and 
natural gas

Metal processing and 
manufacture

Metal goods riot elsewhere 
specified

Engineering
Motor vehicles
Tovm tra?sport eQUipmerit
Ah ak’ ,00twear and clothing
AH. other manufacturing 

industries1 8
construction
AlS,Ort and communication

nrtn!,rnon-manufac‘uring 
mdustnes and services

of whichS*ri®s and services 
01 which sympathetic action”*

4 5 17 24 4 81 1

1 1 — — 3 22 2

3 3 2 4 9 52 2
20 8 4 14 1:0 153 2

7 19 14 27 16 161 2
1'0 3 1 10 4 47 2
2 6 — 2 4 37 1

20 17 4 25 25 218 2
5 4 4 2 5 30 1

22 11 17 37 30 195 2

77 17 11 20 26 239 3
158t 84f 73f 164| 136 1,206t

1 

s

2 —* 3

137-6 3-5 7-6 5-0 2 5 198-6 1-7

0-1 0-1 — — 0-8 3 5 0-2

0-5 0-1 0-8 0-5 0-6 8-5 0-2
38-7 13-0 0-9 1-8 3-1 86-7 14-8

5-5 66-7 1-4 6-0 2-8 165-6 43-8
26-1 12-1 — 4-5 8-8 73-6 1'6-7

0.-1 1-1 — — 1-1 9-6 0-3

24-2 2-8 1-5 4-0 4-8 61-9 1-9
1-8 3-7 4-4 1-5 2-9 17-1 3-5

63-4 31 -5 5-0 44-1 4-9 190-7 31-1

34-9 181-2 2-2 1-9 7-7 456-4 18-0

332-8 315-9 . 23-9 69-3 40:2 1.272-3
3218 99-7 - —... — — — 132-5
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Table 6 Stoppages in 1984 by cause and broad industry group (SIC 1980) (contd)
United Kingdom I

Pay
dancy

tSee footnotes to table 7.

United Kingdom I

IPM ’85

Extra 
wage 
and

Trade 
union 
matters

and 
work 
alloca­
tion

22
3-2

and 
other 
disci­
plinary 
measures

0-1
0-3

All 
causes

Over half (52 per cent) of the stoppages lasted not more 
than 3 working days, and these accounted for W2 per cent 
of all working days lost. Stoppages in which under 500 days 
were lost accounted for 53 per cent of the total number of 
disputes, but less than 1/2 per cent of the days lost. Less than 
2 per cent of all stoppages involved the loss of 50,000 or 
more working days, but dominated by the miners’ strike, 
these in aggregate accounted for 92 per cent of all the days 
lost. The total of 28 stoppages involving 5,000 or more 
workers, once again dominated by the miners’ strike, 
accounted for 91 per cent of all days lost, while disputes 
involving less than 100 workers accounted for less than 1 
per cent of days lost.

Per 
cent 
of all 
working 
days 
lost

Duration Redun- 
and 
pattern ques- 
of hours tions 
worked

89-6
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Table 8 Stoppages in 1984 by aggregate number of 
working days lost

Working Manning Dismissal 
condi­
tions 
and 
super­
vision

Wage 
rates 
and 
earnings fringe 
levels benefits

Table 9 Stoppages in 1984 by total number of workers 
directly and indirectly involved

All Of which

Table 7 Stoppages in 1984 by duration in working days
United kingdom

Stoppages I 
involving I 
sympathetic | 
action I 
included 
in 
previous 
columns*

* Sympathetic action stoppages, namely those in support of workers involved in stoppages at other establishments, are classified to the cause of the primary stoppage.
t Fourteen stoppages, each affecting more than one of the broad industry groups, have each been counted as one stoppage in the totals for all industries and services.
t The figures have been rounded to the nearest 100 workers and 1,000 working days; the sums of the constituent items may not, therefore, agree precisely with the totals shown.
§ Includes days lost in the first two months of 1985 as a result of stoppages continuing into that year; these accounted for 4,161,000 lost working days.

Working days i§ lost by all workers Involved in stoppages beginning in 1984 (thousands)
Extraction and processing of

coke, mineral oil and
natural gas 188 187 t.—- ■ 1 26,123 9 15 13 6 26,354 1

Metal processing and 
manufacture 18 18 — — W ' 2^/.^ — — — 2 20 __

Metal goods not elsewhere 
specified 65 61 4 — 1 — 1 1 2 70 __

Engineering 233 232 2 4 97 19 2 17 14 387 7
Motor vehicles 817 814 3 1 19 31 10 66 102 1,046 19
Other transport equipment 278 274 3 49 110 8 — 13 40 497 12
Textiles, footwear and clothing 54 54 — — 1 5 — 1 4 66 —
All other manufacturing 

industries 278 254 24 6 142 9 16 60 22 533 1
Construction 21 21 — — 249 4 34 43 6 357 3
Transport and communication 117 115 2 11 75 39 9 401 22 674 24
All other non-manufacturing 

industries and services 478 469 10 79 246 142 9 46 46 1,047 11

All industries and services 2,546 2,498 48 151 27,063 266 96 661 268 31,051
of which “sympathetic action”* — — ■ — — 27 52 —- — — — 80

*The figures have been rounded to the nearest 100 workers and 1,000 working days; the 
sums of the constituent items may not, therefore, agree precisely with the totals shown, 
t Includes days lost in the first two months of 1985 as a result of stoppages continuing into 
that year; these accounted for 4,161,000 lost working days.

Working days Stop­
pages 
begin­
ning 
in 
1984

Per 
cent 
of all 
stop­
pages

Workers*  
involved 
directly 
and 
Indirectly 
in these 
stop­
pages

Per 
cent 
of all 
work­
ers

Aggregate 
number of 
working 
days lost*  
in these 
stoppages

Per 
cent 
of all 
working 
days 
lost

Over Not more than

lUaHd'MjS 1 357 29-6 306,500 22-0 216,000 0-7
1 2 164 13-6 84,600 6-1 118,000 0-4
2 3 102 8-5 68,100 4-9 122,000 0-4
3 4 95 7-9 28,300 20 74,000 0-2
4 5 74 6-1 196,500 14-1 207,000 0-7
5 10 181 150 123,100 8-9 608,000 20

10 15 79 6-5 103,300 7-4 696,000 2-2
15 20 44 3-7 26,700 1-9 348,000 1-1
20 30 39 3-2 33,400 2-4 518,000 1-7
30 50 43 3-6 212,100 15-3 1,051,000 3-4
50 AVF-v !. 28 2-3 208,400 15-0 27,093,000 87-2

All stoppages 1,206 100-0 1,391,000 100-0 31,051,0001 100-0

United Kingdom

Stop­
pages 
begin­
ning 
In 
1984

Per 
cent 
of all 
stop­
pages

Workers*  
Involved 
directly 
and 
indirectly 
in these 
stop­
pages

Per 
cent 
of all 
work­
ers

Aggregate 
number of 
working 
days lost*  
in these 
stoppages

Per 
cent 
of all 
working 
days 
lost

Under 250 days 486 40-3 49,400 3-5 49,000 0-1
250 and under 500 159 13-2 37,800 2-7 57,000 0-2
500 and under 1,000 164 13-6 54,300 3-9 116,000 0-4
1,000 and under 5,000 273 22-6 211,300 15-2 606,000 20
5,000 and under 25,000 86 7-1 224,800 16-2 993,000 3-2
25,000 and under 50,000I 20 1-7 69,400 5-0 691,000 2-2
50,000 days and over 18 1-5 743,900 53-5 28,539,000 91-9

All stoppages 1,206 100-0 1,391,000 100-0 31,051,000t 100-0

*tSee footnotes to table 7.

Stop­
pages 
begin­
ning' 
in 
1984

Per 
cent 
of all 
stop­
pages

Workers*  
involved 
directly 
and 
indirectly 
in these 
stop­
pages

Per 
cent 
of all 
work­
ers

Working 
days lost*  
in these 
stoppages

Under 25 workers 156 12-9 2,600 0-2 25,000
25 and under 50 141 11-7 5,000 0-3 28,000
50 and under 100 190 15-8 13,900 1-0 92,000
100 and under 250 260 21-6 41,400 3-0 319,000
250 and under 500 181 15-0 62,400 4-5 363,000
500 and under 1,000 130 10-8 88,400 6-4 687,000
1,000 and under 2,500 87 7-2 135,500 9-7 979,000
2,500 and under 5,000 33 2-7 114,000 8-2 395,000
5,000 and under 10,000 10 0-8 70,800 5-1 343,000
10,000 workers and over 18 1-5 856,900 61-6 27,820,000

All stoppages 1,206 100-0 1,391,000 100-0 31,051,000t

prominent stoppages
Table 10 gives the main details of those stoppages of 
rk due to industrial disputes beginning in 1984 which 

w0 d a loss of 5,000 or more working days; there were 124 
ca .J stoppages in 1984 compared with 94 in 1983 and 101 in 
1982 The largest aggregate loss of working days 
1 000) in the year resulted from the stoppage in

at pit closures by employees in the coal industry 
W1„w. started in March and continued throughout the year. 
Fight other stoppages each accounted for more than 
100 000 days lost—three in motor vehicles (236,000; 
225 000 and 164,000), one in other transport equipment

(22,337 
protest

(150,000), two in supporting transport services (200,000 
and 154,000), and two in public administration and educa­
tion (240,000 and 121,000).

International comparisons
International comparisons of stoppages for a number of 

countries for the years 1974 to 1983, showing the number of 
working days lost per thousand employees, were published 
in the April 1985 issue of the Employment Gazette pp. 
149-153. This showed the United Kingdom in a broadly 
middle-ranking position compared with other industrial 
countries.

Table 10 Prominent stoppages in 1984*

Industry and locality Date when 
stoppage

Numbers of 
workers involved

Number of 
working 
days lost

Type of worker 
Involved

Cause or object

Directly Indirectly Directly IndirectlyBegan Ended

Coal extraction 
Various areas in 
Great Britain

12.3.84 4.3.85 135,000 7,000 26,100,000 Mineworkers 
and coke 
workers

Colliery 
officials 
and other 
workers

Over pit closures.

Various areas in 
Great Britain

12.3.84 4.3.85 120 — 18,900 Mineworkers 
(privately 
owned pits)

— In support of miners’ protest 
against pit closures.

Various areas in , 
Great Britain

1.3.84f 2.4.85 32,000 144,000 Mineworkers Various stoppages arising from 
the national overtime ban in 
support of improved pay offer.

Dinnington 24.1.84 3.2.84 740 — 6,400 Mineworkers — Objection to redeployment.

Kirkcaldy 13.2.84 2.3.84 1,745 — 22,000 Mineworkers — Over down-grading of craftsmen.

Goldthorpe 22.2.84 9.3.84 815 — 9,300 Mineworkers — Over incentive bonus payments.

Doncaster 27.2.84 12.3.84 1,205 — 8,400 Mineworkers — Objection to introduction of 
device to measure work
progress.

Electricity, gas and 
water
Newcastle upon Tyne 23.1.84 10.2.84 1,455 — 15,900 Distribution 

and service 
workers

— Over new working practices and 
change in bonus payments 
scheme.

Cardiff 24.1.84 6.2.84 645 — 6,400 Fitters, mains 
layers,

— Against dismissal of shop 
steward for alleged misconduct.

transport and 
ancillary 
staff 

Metal processing and

, assembly

manufacture
Airdrie 3.9.84 19.9.84 435 5,300 Production — 

and other 
workers

Over loss of overtime pay due to 
new shift pattern.

Chemicals
Grangemouth 15.2.84 26.2.84 600 — 5,200 Process 

operators
— Over suspension of worker for 

failing to work normally during pay 
dispute.

Castleford .

Metal goods not 
elsewhere specified

15.3.84 4.5.84 685 20,900 Process 
operators 
and 
clerical 
workers

Over the introduction and terms of 
profit sharing scheme.

Sheffield 8.5.84 3.7.84 370 130 14,800 Moulders, 
fettlers 
and welders

Maintenance 
workers, 
drivers, 
electricians 
and 
labourers

Over the introduction of a new 
bonus scheme.

Bilston 30.8.84 28.9.84 700 — 15,400 Machine 
operators, 
labourers 
and fitters

— For improved pay offer.

Wolverhampton
20.9.84 5.10.84 750 — 8,700 Engineering 

and
— For improved pay offer.

t ContinuatiS'Sin 1,18 loss of 5,000 or ™>re workin9 cays. workers
oppage recorded for period 1.11.83 to 29.2.84 when 75,690 workers were directly involved and 207,700 working days were lost.
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Table 10 Prominent stoppages in 1984* (contd)

Industry and locality Date when
stoppage

Began Ended

Mechanical engineering
Various areas in 
Great Britain

16.1.84 16.1.84

Stoke-on-Trent 30.1.84 20.2.84

Glasgow 24.2.84 6.4.84

Peterborough 13.4.84 24.4.84

Various areas in 
England and Scotland

27.4.84 27.4.84

Darlington 24.5.84 25.6.84

Coventry 1.8.84 12.11.84

Derby 21.9.84 12.10.84

Various areas in 
Great Britain

1.11.84 4.12.84

Electrical engineering
Stafford 8.2.84 15.3.84

Type of worker 
involved

Numbers of 
workers involved

Number of 
working

Directly
----------------- 1

Indirectly Directly Indirectly

16,100 — 16,100 Managers, 
technical, 
engineering 
and clerical 
staff

—

650 — 7,300 Assembly 
workers

—

1,000 — 23,000 Engineering 
workers

—

3,500 21,000 Machine 
shop 
workers

r—

11,595 5,800 Engineering 
workers, 
managerial, 
technical 
and clerical 
staff

240 5,300 Machine 
operators, 
maintenance, 
and service 
workers

530 — 37,000 Clerical 
workers

—

300 125 5,600 Welders 
and fitters

Production 
workers

14,640 — 15,700 Technical, 
engineering 
and clerical 
workers

—

650 70 11,200 Production 
workers

Production 
workers

Stoppages resulting in the loss of 5,000 or more working days.

Liverpool

Southampton

22.2.84

30.4.84

19.4.84

18.5.84

1,700

500 —

52,700

7,000

Electricians, 
metal 
workers, 
fitters and 
joiners 
Production 
workers

—

MerthyrTydfil 5.7.84 8.8.84 600 — 9,000 Craftsmen 
and other 
workers

—

Llanelli 15.8.84 26.10.84 150 — 7,900 Production 
workers

—

Coventry 3.10.84 30.10.84 350 1,050 20,200 Inspectors Production 
workers

Manchester 19.10.84 30.11.84 200 — 6,000 Machine 
operators

—

Luton 23.10.84 19.11.84 300 — 5,700 Assembly 
and 
inspection

—

Instrument engineering
wur

Lurgan 20.6.84 13.8.84 450 10 10,500 Production 
workers

Clerical 
staff

Cheltenham 12.9.84 25.9.84 1,200 — 9,400 Shop floor 
workers

—

Motor vehicles
Washwood Heath 3.1.84 16.1.84 950 7,900 Body 

finishers, 
machinists, 
drivers and 
paint shop 
workers

Cowley 1.2.84 20.2.84 225 1,470 17,200 Sewing 
machinists 
and seat 
builders

Production, 
paint and 
ancillary 
workers

Neath 29.2.84 16.3.84 700 180 9,800 Machinists, 
setters, 
fittersand 
electricians

Management, 
supervisory 
and clerical 
staff
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Cause or object

Protest over proposed 
privatisation.

For improved pay offer.

For improved pay offer.

For improved pay offer.

Half day protest stoppage over 
proposed privatisation and fear of 
consequent redundancies.

Over the suspension of three 
workers for refusing to transfer to 
other jobs.

For improved pay offer.

Over pay calculation system.

Series of day and part day 
stoppages over proposed job 
losses, prior to privatisation.

Series of one day strikes followed 
by continuous stoppage for 
improved pay offer.
Over proposed redundancies and \ 
severance pay.

Over the dismissal of a shop 
steward for refusing to accept 
instructions.
Method of selection for 
redundancy.

For improved pay offer.

In support of pay claim.

In support of pay claim.

For improved pay offer.

For improved pay offer.

Protest over the suspension of 
workers for refusing to attend a 
training course.

For improved pay offer.

Over transfer of trim shop 
workers to other jobs.

Refusal to end work-to-rule in 
support of pay claim.

table 10 Prominent stoppages in 1984*  (contd)
locality Date when Numbers of

lndusl,r stoppage workers Involved
Number of Type of worker 
working involved 
days lost ---------------------------------------

Directly Indirectly

Cause or object

Began Ended Directly Indirectly 

Dagenham 20.3.84 22.3.84 320 1,800 5,600 Drivers 
and 
assemblers

Paint, 
trim and 
assembly 
workers

Protest against search of 
worker’s home.

Longbridge 9.4.84 13.4.84 715 2,280 9,600 Trim shop 
workers

Track and 
paint shop

Proposed reduction in manning 
levels.

workers
Longbridge 30.4.84 9.5.84 2,005 2,925 28,300 Trim, 

assembly 
and paint 
shop workers

Production 
workers

Disciplining of workers over 
quality of work.

Bathgate 22.5.84 1.6.84 1,650 140 12,660 Production, 
technical, 
clerical and 
supervisory 
grades

Management Sit in, in protest against 
proposed closure of plant.

Longbridge 24.5.84 15.6.84 295 8,355 89,000 Stackersand 
drivers

Assembly 
workers

Dismissal of worker, following 
assault on foreman.

Scarborough 20.8.84 17.10.84 895 — 36,600 Coachbuilders 
trimmers, 
machinists 
and painters

Refusal to work normally (in 
support of pay claim) leading to 
suspension of four workers.

Luton/Dunstable 29.8.84 6.9.84 1,980 3,000 6,400 Bodyshop 
workers

Production 
workers

Over reduced bonus earnings.

Dunstable/Ellesmere Port/ 5.9.84
Luton/Toddington

26.10.84 14,040 163,600 Electricians, 
production 
workers, 
storekeepers 
and drivers

For improved pay offer.

Cowley 10.9.84 17.9.84 65 3,000 18,600 Paintshop 
workers

Assembly 
workers

Suspended for refusing to work 
overtime in protest against low 
bonus payments.

Cowley/Swindon/ 
Longbridge/Llanelli/ 
Tipton

24.10.84 1.11.84 20,490 — 5,100 Assembly 
and 
production 
workers

Over union meetings held in 
company’s time.

Coventry/ 
Castle Bromwich

1.11.84 9.11.84 6,810 — 46,600 Assembly 
workers 
and painters

— For improved pay offer.

Cowley/Tipton/ 
Longbridge/ 
Swindon/Llanelli

5.11.84 21.11.84 24,605 — 225,000 Production, 
engineering 
and foundry 
workers

For improved pay offer.

Dagenham/Halewood 15.11.84 20.12.84 270 9,800 236,300 Sewing Painters, Demand for upgrading.
machinists trimmers and

assembly
Other transport 
equipment

workers

Preston

Yeovil/

20.1.84 23.1.84 6,525 — 9,900 Production 
workers

— For improved pay offer.

6.3.84 3.4.84 2,050 — 42,500 Technical — Proposed introduction of shift
Weston-super-Mare/ 
Newport IOW

staff working.

Southampton 9.5.84 11.5.84 2,000 — • 6,000 Various — Suspension of two electricians
shipbuilding for refusing to change lunch

Glasgow
trades breaks.

7.6.84 29.6.84 3,335 — ' 17,700 Various Dismissal of engineerfor
shipbuilding refusing to return to his place of

Preston
trades work.

25.6.84 13.7.84 2,295 — 33,300 Technical — Over payment for operating new

Birkenhead

and 
administrative 
staff

technology.

28.6.84 5.10.84 120 1,500 85,400 Stagers, Other Sit in, in protest against
boilermakers shipbuilding redundancies.

Bristol 25.7.84 27.9.84 650 1,700 49,000 Production
trades 
Management, Claim for productivity payments

and technical considered due under previous
maintenance and clerical agreement.

Bristol 30.7.84 1.10.84
staff staff

2,000 5,500 150,000 Engineering Management, For parity with other
and technical establishments in the same
maintenance and clerical company.

Oevonport/Rosyth 

Melksham
21.8.84

3.9.84

31.8.84

23.11.84

11,055 — 8,000
workers 
All trades

staff
Over proposed redundancies 
and privatisation.

220 — 13,200 Machinists, 
fitters and

— In support of a pay claim.

Glasgow
23.11.84

toolroom 
workers

30.11.84 3,700 — 19,400 Boilermakers — Dismissal of electrician in
PPages resulting in the loss of 5,000 or more working days.

and 
electricians

dispute over reduction in “wash- 
up times.
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Table 10 Prominent stoppages in 1984* (contd) TablelO Prominent stoppages in 1984*  (contd)
Cause or objectIndustry and locality industry and locality

IndirectlyDirectlyIndirectly DirectlyEndedBegan Directly Indirectly Indirectly Ended Directly Began

Food, drink and
Construction

5,10016.3.84 160 859.1.84Seascale

244,80012.3.84 4.3.85 1,285

I Cowdenbeath 9.4.84 2,380 24,40023.3.84

560 6,90014.4.84 3.5.84Humberside

1,000 8,00027.6.84 6.7.84Heysham

10.10.84 27.11.84 1,395 42,300Scunthorpe

28.3.84 28.3.84 31,300 31,300

8.4.84 23.4.84 1,520 15,700

3.5.84 19.6.84 2,550I Sheffield/Doncaster 29,200

14.6.84[Yorkshire 4.7.84 2,000 25,100

23.1.84 27.1.84 7,000 9,600 Clerical staff
'Stoppages resulting in the loss of 5,000 or more working days.

AUGUST 1985

Date when 
stoppage Date when 

stoppage

Production 
workers and 
catering staff

Number of 
working 
days lost

Number of 
working 
days lost

Dock 
workers

Construction 
workers

Construction 
workers

Construction 
workers

Type of worker 
involved

Construction 
workers

Type of worker 
involved

Mechanics, 
electricians, 
painters and 
maintenance 
workers

Bus drivers 
and platform 
staff

Maintenance 
and platform 
staff

Road and rail 
operatives, 
administrative 
and technical 
staff

Craftsmen 
and 
labourers

Steel fixers, 
scaffolders 
and 
labourers

Numbers of 
workers Involved

Other Inland transport
Greater London

Various areas in 
(Scotland

Numbers of 
workers involved
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Various areas in 
Great Britain

Insurance
I Various areas in. .
I pnited Kingdom
I Stoppages resulting in the loss of 6,000 or more working days.

workers

tobacco
Merseyside/ 
Lytham/Stockport/ 
Bradford/Wakefield

8.1.84 29.2.84 935 25 16,700 Bakery 
operatives

Bakery 
operatives

Over compulsory redundancies.

York 4.2.84 30.3.84 590 1,375 44,900 Engineering 
workers and 
craftsmen

Production 
workers

Over redundancy matters.

Wigan 20.3.84 22.3.84 350 1,800 5,900 Craftsmen Process 
workers

Disagreement with training 
techniques and refusal to attend 
courses.

Kilmarnock 9.4.84 11.5.84 30 750 17,800 Case 
palletisers

Production 
workers

Objection to work study 
exercises.

Great Yarmouth/ 
Lowestoft/Kirkby

2.5.84 29.6.84 3,045 115 22,200 Production 
workers

Management 
and clerical 
staff

Dissatisfaction over terms for 
plant closure and redundancy.

Luton 3.5.84 8.6.84 295 — 7,100 Brewing, 
testing and 
inspection 
workers

— Dissatisfaction over pay 
negotiations.

Kilmarnock 12.9.84 10.10.84 360 — 7,400 Bottling 
operatives

— Demarcation dispute leading to 
suspension of worker.

Castleford 8.10.84 23.1.85 55 700 50,478 Production 
operatives

Production 
operatives 
and service 
staff

Over loss of overtime earnings.

T adcaster/Newark/ 
Barnsley/St Helens

24.10.84 19.11.84 770 — 13,900 Production, 
transport and 
warehouse 
staff

— For improved pay offer.

Footwear and clothing
Barnstaple/Bath/ 
Bridgwater/Plymouth

30.1.84 13.2.84 4,000 — 29,500 Production 
workers

— Over feared loss of earnings due 
to reduction in time allowance.

Boston 20.3.84 2.4.84 600 — 5,800 Machinists 
and packers

— In support of pay claim.

Timber and wooden 
furniture
Sheffield 24.2.84 23.3.84 400 — 8,200 Machinists, 

joiners and 
labourers

— For improved bonus rates.

Paper, printing 
and publishing
London 13.1.84 1.2.84 1,110 600 13,500 Library 

staff and 
clerical 
grades

Printworkers, 
clerical staff 
and 
journalists

Over the appointment of a 
manager.

Saltash/New Malden/ 
Crawley/Aylesbury

14.5.84 13.7.84 1,070 — 29,500 Printworkers 
and clerical 
staff

— Over proposed redundancies 
and plant closure.

London/Poole 21.5.84 13.7.84 705 — 19,400 Journalists — For improved pay offer.

Barrow-in-Furness 20.6.84 13.7.84 540 — 9,600 Papermaking 
operatives

— For pay increase for operating 
new machinery.

Maidstone 6.12.84 7.1.85 320 500 14,000 Process 
operators

Production 
workers

Failure to cany out normal 
working practices.

Other manufacturing 
Industries
Manchester 3.1.84 30.3.84 115 10 7,100 Process 

workers
Engineering 
workers

For improved pay offer.

Barking 9.2.84 2.4.84 200 — 7,400 Rubber 
workers, 
machinists 
and 
labourers

— For improved pay offer.

Barnsley 21.2.84 29.3.84 450 — 7,500 Process 
workers

— Dissatisfaction with general 
wage structure.

Grimsby 7.6.84 27.7.84 200 — 7,300 Production — For job upgrading.

Dock 
workers

Sea transport
Dover 23.1.84 13.2.84 2,610 — 5,100 Seamen

[Harwich 2.3.84 23.3.84 450 20 7,500 Dock 
workers

iFelixstowe/Stranraer 17.5.84 8.6.84 700 7,100 Merchant 
seamen

Various areas in 
United Kingdom

29.5.84 1.6.84 4,000 8,000 Seamen

Communication 
(London and Home 25.5.84 26.6.84 9,350 7,300 PostalCounties/Liverpool workers
Manchester/Crewe/
Sheffield/Stoke

1.8.84 5.8.84 8,980 — 22,300 Postal 
workers

I Supporting transport 
services

Various areas in
United Kingdom 9.7.84 22.7.84 25,000 — 200,000 Various dock 

workers and 
clerical 
staff

Various areas in 
i Great Britain 24.8.84 18.9.84 10,240 55 154,000 Dockers and 

clerical 
workers

[Southampton
22.10.84 24.1.85 600 — 30,000 Dockers

Cause or object

Dispute over bonus payments.

In support of miners’ protest 
against pit closures.

Demand for the dismissal of a 
foreman.

For pay parity with terms offered 
in northern waters of the North 
Sea.

Over alleged unhealthy working 
conditions.

Over the introduction of new 
working practices.

Overfears of job losses following 
proposed re-organisation.

For improved pay offer.

For improved pay offer.

For pay parity with busmen in 
another company.

Over the closure of a seamen’s 
hospital.

Claim for increased bonus 
payment.

Over the disciplining of three 
stewards for alleged misconduct.

Over proposed privatisation.

For improved pay offer.

Over suspension of union 
representative for refusing new 
working practices.

Over use of non-registered 
labour.

Over use of non-registered 
labour.

Over the introduction of new 
working practices.

For improved pay offer.
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RETable 10 Prominent stoppages in 1984* (contd)

Industry and locality Date when 
stoppage

Numbers of 
workers involved

Began Ended Directly Indirectly

Public administration
and education
West Midlands 6.1.84 28.2.84 430 -

Various areas in 26.1.84 28.2.84 168,305 __
Great Britain
Southwark 19.3.84 17.4.84 935 —

Barking 19.3.84 31.8.84 , 85 —

Merseyside 4.4.84 11.5.84 280 —

Various areas in 11.4.84 22.6.84 170,000
England, Wales and 
Northern Ireland

Newcastle-upon-Tyne 14.5.84 21.1.85 555 —

Manchester/London/ 25.6.84 7.9.84 190 __
Teignmouth

Various areas in 
Scotland

20.8.84 30.11.84 3,800 —

Sheffield 6.9.84 7.12.84 765 —

Cambridge 25.9.84 Cont’dt 300 —

St Helens 3.10.84 28.11.84 2,500 500

Glasgow 29.10.84 2.11.84 1,300 —

Rhondda 11.12.84 30.1.85 360 500

Scotland 15.12.84 Cont’dt 23,000 —

Other services
London 18.2.84 17.4.84 2,500

East Kilbride 3.4.84 14.9.84 125 —

London 16.4.84 27.7.84 150 —

Bolton 2.5.84 12.12.84 200 —

London 11.5.84 26.6.84 220 —

Mold 5.9.84 Cont’dt 260 —

London 18.10.84 2.11.84 1,030 —
Various industries
and services
Various areas in 
United Kingdom

28.2.84 28.2.84 99,570 —

Various areas in 
Great Britain

3.4.84 13.7.84 32,810 —

‘Stoppages resulting in the loss of 5,000 or more working days, 
t Working days lost computed to 28.2.85 (stoppage continued).

Number of 
working 
days lost

Type of worker 
involved

Cause or object

Directly Indirectly

16,100 Tax officers — Fear of redundancies followino 1 
introduction of computeriseda 1 
system.

121,400 Civil 
servants

— Over banning of union 
membership.

20,600 Local 
government' 
officers

— Over dismissal of a social work J 
for refusing to work to contract O1 
employment. 1

7,600 Cleanersand 
ancillary 
staff

— Over terms of employment 
following privatisation.

6,900 Refuse 
collectors,

— Over holiday pay and sickness 1 
benefit.

sweepers 
and drivers

240,000 Teachers — Selective stoppages in support 1 
of an improved pay offer.

67,600 Computer 
staff

— Proposed changes in shift work 1 
arrangements.

5,900 Civil 
servants

— Over proposed re-organisation. 1

9,000 Teachers — Over the introduction of new 
timetables.

43,400 Clerical staff — Over the introduction of new 
technology.

20,100 Porters, 
catering and 
cleaning 
staff

— Over job losses and changed 1 
conditions of employment 
following privatisation.

89,000 Various 
administrative 
clerical and

Clerical 
, grades

Over re-organisation proposals 1 
and fears of job losses.

manual
grades

6,500 Managerial 
and clerical 
staff

— Against proposal to remove 
security screens.

26,000 Administrative Manual 
and clerical grades 
grades

Over re-organisation proposals 1 
and consequent job losses.

74,000 Teachers — Selective stoppages in support 1 
of an independent pay review. 1

31,400 Scenery 
workers

Over revised working practices. 1

10,800 Civil 
servants

— Retention of civil service status | 
and conditions of employment. I

15,300 Nurses — Dissatisfaction with pay and 
conditions.

29,600 Nursery 
nurses

— For improved pay offer.

7,000 Clerical 
grades

— For improved pay offer.

25,200 Nursery — For improved pay offer.
nurses

11,200 Technicians — For extra payment for using new 1 

technology.

52,200 Various 
occupations

— In support of civil servants protest | 
against ban on union 
membership.

27,500 Various 
occupations

T— In support of miners’ protest 
against pit closures. ____ 1

■ I

There is considerable interest in the various organisations taking part in the 
Youth Training Scheme (yts) and in how they provide training. This article 

presents key findings from a major survey of these yts providers.

A survey of Youth Training Scheme providers

more effectively for jobs and to undertake further training 
in their adult lives. During the first year of yts 370,000 
young people entered the scheme and it has now become a 
major feature in the transition from school to work. In

The Youth Training Scheme (YTS)
This article presents findings from a survey of the first 
year of yts in 1983-84.
From April 1,1986 yts will be expanded into a two- 
year programme.
The Youth Training Scheme consists of three Modes 
or training programmes:
• Mode A is the main employer-led programme. It 

covers about three-quarters of the young people 
on yts

• Mode B1 covers approximately one fifth of 
trainees. It consists Of three types of provision: 
Community projects, Training Workshops, and 
Information Technology Centres (itbCs).

• Mode B2 is the smallest programme. Schemes 
are usually operated by colleges of further educa­
tion and local education authorities.

□
 Some of the main findings of a recent survey of Youth 
Training Scheme (yts) providers were:

• 18 per cent of trainees in Mode A were long-term 
trainees;

• on average trainees were offered at least 14 weeks off- 
the-job training in Mode A;

• 24 per cent of trainees in Mode A are occupying jobs for 
young people which have been brought within the 
scheme. The majority of work placements have been 
specially created;

• more than half the managing agents and nearly three- 
quarters of employers providing work experience in 
Mode A intended to use yts as the main method for 
recruiting young employees in the future;

• approximately 100,000 establishments are taking part in
YTS.

he Youth Training Scheme (yts) was introduced in 1983 
° provide 16 and 17 year-old school leavers with a prog- 
ranrmeof broad-based vocational training lasting up to a 
off th ■ sc^eme provides both work-based learning and 

.e'J°b training and it aims to give trainees a range of' 
acical transferable skills to enable them to compete
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January 1985 more than one in four of all 16 year olds and 
over half of those not continuing in full-time education 
were taking part in the scheme. Its impact on the youth 
labour market will increase further with the introduction of 
a two-year training programme from April 1986.

Given the scale of yts and its increasing role in the early 
labour market experience of young people it is important to 
know how the scheme has operated in practice. As part of 
its evaluation strategy the Manpower Services Commission 
(msc) commissioned a survey of a representative sample of 
schemes and of employers providing work experience to 
gather information about the first year of the scheme. This 
interview survey took place in June-July 1984 and referred 
to the 1983-84 yts year. It covered 236 Mode A schemes, 
148 Mode Bl schemes and 80 Mode B2 schemes. In addi­
tion 456 establishments providing work-based training or 
work experience for trainees on Modes A and B2 were also 
interviewed. The survey sample was drawn from a census 
of schemes carried out in October 1983 and therefore in­
cluded all sizes and types of scheme including those large 
national schemes negotiated through the mscs Large Com­
panies Unit. This article discusses the findings of the survey 
for each of the yts modes in turn.

Mode A
Nearly two-thirds of Mode A schemes were managed by 

private companies or nationalised industries though such 
schemes only covered just under half the trainees on this 
mode (see table 1). Public sector organisations accounted 
for around one-sixth of both schemes and trainees; Indust­
rial Training Boards tend to operate schemes which are

Table 1 Type of Managing Agent—Mode A

Per cent of 
schemes

Per cent of 
trainees

Local authority 8 6
Local education authority 3 4
College of further or higher 

education 3 3
Other public sector 1 2
Nationalised industry 4 6
Private company 61 42
Chamber of commerce 1 2
Voluntary bodies, charities, trusts 6 7
Industrial training boards 2 14
Other industry-based training 

organisations 4 4
Consortium 4 5
Others 2 5

100 100

much larger than average, in some cases on a national 
scale, and thus accounted for 14 per cent of trainees but 
only two per cent of schemes.

Most managing agents operated only one scheme, with 
an average of 74 places (in 1983—84) though schemes varied

Notes: (II Figures are drawn from the October 1983 Census of Schemes on YTS which 
provide a sampling frame for the 1984 Providers Survey.
(21 Figures include Large Companies Unit [LCU] schemes. Each is counted as one 
scheme, although it may include several sites.

Table 2 Size of Mode A Schemes

Number of 
approved places

Number of 
schemes

Percentage of 
all schemes

1- 20 2,167 51-4
21- 50 855 20-3
51- 100 581 1'3:8

101- 500 560 13-3
501-1,000 41 10
over 1,000 14 0-3

4,218 100 0
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Under the guidance of YTS pottery instructor Chris Pratt, trainee Ann 
Lodge of Runcorn, Cheshire works on a replica of a sixteenth century jug.

considerably in size, some having several thousand train? I 
places (see table 2). One in three managing agents intel 
viewed said that their main activity was training though I 
some of these are known to have been training subsidiari I 
of larger companies with other main business interest?! 
Fourteen per cent of managing agents said they aimed tn 
provide training on a profit-making basis. This gives an 
indication of the proportion of specialised commercial! 
training agencies participating in yts.

Recruitment of trainees
Most managing agents recruit young people to their I 

schemes via the Careers Service though extensive use is!I 
also made of direct applications from young people and! 
contacts made through their own employees as well as press! 
advertisements. The Careers Service was regarded as the! 
most successful method of recruitment by 64 per cent of! 
managing agents while 17 per cent also regarded contacts! 
established through existing employers as particularly! 
successful. xl

Managing agents in Mode A were more selective in re­
cruiting young people to their schemes than other Modes 
but even in Mode A over a quarter of schemes interviewed 
accepted all applicants until full, while a further third 
accepted more than half of the young people who applied. 
On the other hand a minority of schemes did have entry 
requirements. For example, one in ten managing agents, 
covering 18 per cent of trainees, required at least some of 
their prospective trainees to have three or more ‘O’ levels.r

In just over a quarter of schemes managing agents also 
used tests for skills such as numeracy, literacy and manual 
dexterity when selecting trainees. In some cases yts forms ; 
the first year of an extended period of training or is used to

ct people for permanent employment so initial entry 
86 dards are likely to be more stringent Even in schemes 
sta e such entry criteria not all recruits have to meet this 
Tndard, for example, potential long-term trainees may. be 
S ected’to have higher qualifications than other young 
neople taken on by the same managing agent.
P a j tl,e time of the survey a number of schemes did not 

cept young people facing particular problems or dis- 
dvantages. Schemes responsible for one fifth of Mode A 

trainees did not accept either those with learning difficul­
ties or ex-offenders, while schemes covering 16 per cent of 
trainees did not accept young people with disabilities.

payments to trainees
All trainees were paid the basic allowance of £25 per 

week (the allowance is currently £26.25 per week), though 
16 per cent received additional payments from their man­
aging agent, (see table 3) and the mean payment was £28 10 
per week. Long-term trainees were particularly likely to 
receive more than the basic allowance. On average, prog­
rammes with long-term trainees were paying £41 per week 
with just under a third paying £50 dr more per week.

Table 3 Income of Mode A trainees (March 1984)

Income Per cent of trainees:

£25.00 only 84
Over £25.00 up to £30.00 3
Over £30.00 up to £35.00 3
Over £35.00 up to £40.00 1
Over £40.00 up to £50.00 4
Over £50.00 up to £60.00 3
Over £60.00 2

Mean £28.10
100

Long-term trainees
In a number of cases employers have brought their 

existing long-term training within yts. Eighteen per cent of 
trainees on Mode A in March 1984 (equivalent to 13 per 
cent in all modes) were long-term trainees; this implies a 
total of 33,000 yts long-term trainees at that time. Not all 
these will have had full employee status during their yts 
year. The survey findings,, combined with other evidence, 
suggested that of all 16 year-old long-term trainees be­
tween 45 and 50 per cent had been brought within yts. In 
some cases, though, yts funding will have allowed em­
ployers to either expand their'long-term training intake or 
restore it to former levels.

Table 4 Long-term trainees on Mode A
Type of training Per cent of all long-term
___________ trainees on YTS
Engineering 3g
Construction 45
Hairdressing 1
Hotel and catering 2
Hoad transport 0
Distribution 7
Ofe work 7
Other ’

_ 100

train0Un|- PeoP^e sfSrtmg the first year of long-term 
occur un(^er YTS were usually training for skilled 
centPa lons in construction or engineering—45 and 38 per 

respectively of the 1983-84 intake. One in six, how­

ever, was training for a service sector occupation such as 
hairdressing, hotel and catering work dr office work, (see 
table 4).

YTS trainee Jenny Hirst at BSC’s die polishing workshop at Stockbridge, 
Sheffield.

In nine Out Of ten cases the yts year had not added to the 
overall length of long-term training but simply covered the 
first year of a training programme normally lasting three or 
four years. Altogether 28 per cent of Mode A schemes had 
at least some long-term trainees; they Were particularly 
concentrated in larger schemes, often operating on a 
national scale, with two-thirds being bn schemes with more 
than 200 trainee places.

Off-the-job training
Managing agents are required to arrange a minimum of 

13 weeks off-the-job training away from the normal work­
place for each trainee. This training can either be provided 
directly by the manging agent or sub-contracted to other 
organisations such as a local college. In nearly three out of 
four cases the managing agent provided some off-the-job 
training in-house, while in the remaining quarter of 
schemes it was all sub-contracted to other training 
organisations.

When off-the-job training is sub-contracted this is 
usually to a college of further education. Overall 66 per 
cent of all Mode A schemes made some use of colleges; 89 
per cent of those who used sub-contractors at all. A number 
of private training companies or organisations also provide 
off-the-job training and some of these have been developed 
specifically to meet the requirements of yts. The survey 
indicates that where such companies or organisations are 
not acting as managing agents themselves, they usually 
perform an ancillary training role; although just under a 
quarter Of schemes made some use of private training pro­
viders, they were the main provider for only four per cent 
of the schemes.

The duration of off-the-job training can vary both within 
arid between schemes. A managing agent may have 
different arrangements for different sets of trainees. The 
majority of trainees who stayed for a full year on a Mode A 
scheme were given 13 weeks off-the-job, though some 
received considerably more than this and the average dura­
tion offered to trainees was 14 weeks.
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Long-term trainees were particularly likely to have a 
longer period of off-the-job training, the average duration 
offered being 32 weeks. There was, however, a marked 
dichotomy between just over a third of schemes with long­
term trainees which offered between 13 and 15 weeks off- 
the-job and two-fifths which offered 45 weeks or more. 
Trainees on the latter type of programme would effectively 
be spending the whole of the first year of their training 
off-the-job. This is the pattern, for example, in engineering 
training.

A trainee may receive off-the-job training in a variety of 
ways. One-third of schemes provided this training in the 
form of day release for one and two days a week, thus 
building upon an established tradition among employers of 
16 and 17 year-olds. In contrast to this more than a quarter 
of schemes arranged off-the-job training in a series of sepa­
rate blocks, each lasting a week or more at a time, inters­
persed with periods of work experience. In the remaining 
cases it was provided in a mixture of both day and block 
release, while just 7 per cent of schemes offered all such 
training in one single, continuous period. A number of 
managing agents also organise residential training for their 
trainees, sometimes in the form of outward-bound type 
courses. In 1983-84,26 per cent of Mode A trainees had the 
opportunity to do this.

Work-based training
With the exception of some long-term trainees, Mode A 

trainees spend the majority of their yts year receiving 
work-based training or work experience in workplaces. If a 
trainee stays for a full 50 week programme, 37 weeks will 
usually be spent doing work experience (including holiday 
entitlement). Such training is designed to give young 
people an introduction to the working environment and to 
provide them with experience and training in a variety of 
skills. This is achieved in a number of ways. More than 
two-thirds of trainees mainly spent their work experience 
time either assisting other people to do their normal jobs or 
doing work similar to that of other employees in the work­
place; in the remaining cases trainees mainly did on-the-job 
training, such as project work, with little or no productive 
output.

Table 5 Providers of work-based training—Mode A

Per cent 
schemes

Per cent of 
trainees 
covered

Managing agent only 52 29
Managing agent and other 20 32
Other employers only 26 36
Other answer 2 3

100 100

Work-based training can be provided by the managing 
agent or sub-contracted to other employers. For example, 
where a scheme is managed by a specialist training 
organisation work experience will usually be provided by 
outside employers. Managing agents whose main business 
activity is not training may, on the other hand, be able to 
offer all their own work placements. In 52 per cent of Mode 
A Schemes, accounting for 29 per cent of trainees, all work 
based training was provided directly by the managing agent 
(see table 5). This could be at a single establishment or, for 
example, in the case of a large, national chain-store, at a 
number of local branches throughout the country. Interest­
ingly there were only half as many schemes in which all 
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Table 6 shows the industrial distribution of work experi­
ence places in Mode A. More than two-thirds of placements! 
were in the service sector. Forty-one per cent were in 
“distribution, hotels and catering, and repairs” which cov­
ers work in shops, warehouses, garages, hotels and res­
taurants. A further 22 per cent were in “other services’! 
which includes personal service industries such as hairdres­
sing and work-in community and social services. Just over a| 
quarter of placements were in the manufacturing and con-1 
struction industries though trainees working in these indus­
tries may sometimes have been learning non-manual skills. 
They may, for example, have been working in the sales 
office of a manufacturing company. I

Table 6 also shows the industrial distribution of 16 year- 
old school leavers entering employment outside yts in 198 I 
and, for comparison, the industrial distribution of em I 
ployees of all ages. Compared with 16 year-olds outside t e 
scheme, yts trainees (who included some Y1year-olds 1 

work experience was provided by other employers. As I 
these tended to be the large schemes they covered the I 
largest single group of trainees.

An individual trainee might move around between! 
different work placements during the course of his or her! 
yts year, but at any one time 58 per cent of trainees were! 
receiving work experience from external employers; 42 per I 
cent directly from the managing agent of their scheme. | 

Where work experience was sub-contracted to other em­
ployers it was usually provided in relatively small establish-1 
ments—an average of 44 employees, with 57 per cent hav-1 
ing less than 10 at the sampled establishment. Nearly all | 
such sub-contractors were in the private sector, 59 per cent! 
being limited companies and 37 per cent partnerships or)| 
self-proprietorships. It appears to be very unusual for al 
public sector body, such as a local authority, to provide! 
work placements for schemes managed by private com-1 
panies. When work experience was provided direct by the I 
managing agent this was often in larger establishments! 
averaging 96 permanent employees.

Taking into account both those involved as managing! 
agents and those offering work experience placements, the I 
survey suggests approximately 100,000 establishments are I 
participating in yts in some capacity.

* Survey of YTS Providers (includes some 17 year-olds).
+ Age as at August 31,1983. New Entrants to Employment Survey, England and Wales;
Scottish School Leavers Survey, Scotland.
t December 1983, Department of Employment.
§ 0=less than 0-5 percent.

Table 6 Industrial distribution of work placements and of 
employees outside YTS: 
Great Britain 1983-84

Industry YTS 
work*  
place­
ments 
per cent

16 year- 
oldst out­
side YTS 
percent

All 
employees 
(all ages) 
percent

Agriculture, forestry, fishing 2 4 2
Energy and water 0§ 1 3
Extraction of minerals;

manufacture of metals, minerals,
chemicals 4 3 4

Metal goods, engineering, vehicles 12 12 12
Other manufacturing 6 17 10
Construction 4 11 5
Distribution, hotels and

catering, repairs 41 28 20
Transport and communication 1 3 6
Banking, finance, insurance,

business services 6 6 9
Other services 22 14 29
Not stated 3 — —-

100 100 100

in were significantly more likely to be working in the 
* ice sector rather than manufacturing. yts trainees were 

rather more concentrated in the service sector than the 
a erality of employees, though this was due entirely to the 
H h proportion of trainees in distribution, hotels and 
catering and repairs.

Although the number of 16 year-olds employed outside 
yts had declined, the introduction of the scheme had not, at 
least in 1983-84, had any marked effect on the pattern of 
distribution of these young employees across industrial 
sectors. Their industrial distribution closely matched that 
of 16 year-old entrants to employment in 1979 and 1980.

Photo: Road Transport Industry Training Board

Motor vehicle trainees on YTS at West Suffolk College, Bury St Edmunds.

IThis suggests that where existing young peoples’ jobs have 
been absorbed into yts this has happened more or less 
proportionately in all sectors. Employers in some service 
sector industries, however, have been more able to gener­
ate the new, additional training places required to develop 
land expand yts. This may be a reflection of the relatively 
lower capital intensity of these industries and of the long­

term expansion of employment in the service sector com­
pared with manufacturing.

YTS and permanent employment
The introduction of yts has had a major impact on the 

recruitment and employment of young people among parti­
cipating employers. The survey findings suggest that 24 in 
100 Mode A places represented young peoples’jobs which 
had been brought within the scheme, while a further 7 per 
cent represented cases where trainees had been taken on in 
preference to older workers. In sub-contracting establish­
ments providing work experience yts trainees formed a 
relatively high proportion of all workers aged under 18, the 
ratio being eight yts trainees for every nine young em­
ployees outside the Scheme. This indicates that in a minor­
ity of cases employers have brought existing young peoples’ 
jobs into yts but the majority of work placements appear to 
have been specially created.

yts has become a major channel for recruiting young 
people to the permanent workforce. This is an important 
development as Mode A now covers 40 per cent of all 
16 year-old school leavers who enter the labour market. 
More than half the managing agents interviewed and nearly 
three-quarters of other employers providing work experi­
ence said yts would be the main method used for recruiting 
young employees in the future. Approximately one in 11 
trainees were converted into full employees during the 
course of their yts year though some could have been 
withdrawn from the scheme at that point. The mscs follow­
up surveys of young people show that 37 per cent of Mode 
A trainees who left their schemes between July and 
September 1984 were taken on permanently by either their 
managing agent or work experience provider, while a 
further 29 per cent were recruited by other employers.

Mode B
In the first year of yts, 21 per cent of trainees were on 

Mode Bl schemes while 7 per cent were covered by Mode 
B2. There are three different types of provision in Mode 
Bl: Community projects, training workshops and Informa­
tion Technology Centres. They usually provide both off- 
the-job training and work experience in-house, though 
increasingly trainees are also being offered work place­
ments with other employers. Mode B2 schemes are similar 
in content to those in Mode A, but are mainly organised by 
educational bodies such as colleges.

More than half the Mode Bl schemes were managed by 

Type of Sponsor in Modes B1 and B2: Distribution of schemes and trainees (percentages)
Table 7

Mode B1 Mode B2

CPs TWs ITeCs

Schemes 
per cent

Trainees 
per cent

Schemes 
per cent

Trainees 
per cent

Schemes 
per cent

Trainees 
per cent

Schemes 
per cent

Trainees 
per cent

Local authority
Local education authority 

offurther education
Liner public sector 
rnyate company 
[Nationalised industry 
1 bodies, charities

and trusts
Industrial training board 
Piner industry-based 
Consorti9umr9aniSati0n

33
12

2
1

52

38
17

0§ 
. ,-»4.

44

45
18

11
1

19

35
19

12
2

28

41
7

6

32

38
9

9

28

9 
38 
27

7 
3

8 
2

9
33
22
10
7

9
1

— • — ■ — — — — 5 8
^.Others — — — ■ ■ — ■' 11 11 1 2

— ' . 6 4 4 4 —

100 100 100 100 100 100 100 100
man o-s per cent. . “------------------------------------------ --------------------------------------------------
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public sector bodies particularly local authorities, who 
acted as sponsors—a “sponsor” in Mode B has, broadly 
speaking, the same responsibilities as a managing agent in 
Mode A. Many of the remaining schemes were run by 
voluntary bodies and industry-based training organisations 
were also involved. Table 7 shows the distribution of 
schemes and trainees by type of sponsor organisation.

Sponsors of Mode Bl schemes employed 31 members of 
staff for every 100 trainees, though at the time of the survey 
the schemes were only three-fifths full so this will have 
inflated the planned adult/trainee ratio. Of these 31 staff, 
26 had been recruited specially and 19 of these were pre­
viously unemployed. Most staff worked full-time on the 
scheme. In contrast most staff involved in Mode B2 spent 
only part of their working time on a particular scheme—in 
many cases college lecturers and staff would be responsible 
for trainees from a number of different schemes. Although 
the ratio of adults to trainees was 48:100, this reduced to 20 
full-time equivalent adults per 100 trainees. Just under a 
fifth had been specially recruited. Mode B and particularly 
the three types of Mode Bl provision, does then help to 
remove a significant number of adults from unemploy­
ment.

All Mode Bl schemes and the overwhelming majority of 
Mode B2 sponsors used the Careers Service to recruit 
trainees and this was regarded as the most successful 
method. However, considerable use was also made of 
relatively informal recruitment methods such as contacts 
made through existing employees, with parents and direct 
applications from young people themselves. Community 
Project schemes, in particular, also recruited trainees via 
the Probation Service and Social Services departments. 
Although contact with trainees may have been made in 
these ways their application was likely to have been 
formally channelled through the Careers Service.

Providing for special groups
A number of Mode Bl schemes are specially designed for 

disadvantaged groups or those encountering particular dif­
ficulties. For example, 14 per cent of schemes covering 16 
per cent of trainees, catered specially for those with learn­
ing difficulties. Other special groups catered for included 
the disabled and young ex-offenders, while some schemes 
were specially geared towards members of ethnic minor­
ities (see table 8). A significant minority of Mode B2 
schemes were also designed for those experiencing dis­
advantages in the labour market. It should be emphasised 
that not all trainees on these schemes will have had these 
characteristics.

Table 8 Provision for special groups of trainees

Specially designed 
for:

Mode B1 Mode B2

Per cent 
of 
schemes

Per cent 
of 
trainees

Per cent 
of 
schemes

Per cent 
of 
trainees

Those with learning 
difficulties 14 16 19 19

Disabled 9 10 16 12
Ex-offenders 8 9 6 8
Ethnic minorities 4 5 11 10

Mode Bl schemes were generally less selective than 
those in Mode A when recruiting young people. Commun­
ity Projects and Training Workshops usually accepted all 
those who applied until places were filled, but iTeCs were 
rather more selective. Very few trainees were required to 
have formal educational qualifications before being 

Off-the-job training
Trainees on Mode Bl schemes were likely to receive! 

some or all their off-the-job training within the sponsor 
organisations. A majority of schemes providing more than 
half their training in-house, while approximately one in six 
sub-contracted all of it to other organisations. Even among] 
those schemes who did make use of other organisations to 
provide off-the-job training the bulk of such training was] 
still offered in-house. When off-the-job training was sub­
contracted this was usually to a college of further educa-1 
tion. Sponsors of Mode B2 schemes were often colleges of 
further education (or their parent local education author-] 
ities) so it is not surprising that eight out of ten schemes] 
provided all off-the-job training in-house.

The majority of trainees who stayed for a full year on a] 
Community Project received 13 weeks off-the-job training;] 
in the case of Training Workshops or ITeCs most received] 
between 13 and 15 weeks. However, some trainees were] 
offered longer periods of training. Overall the average] 
length of off-the-job training for Community Projects and] 
Training Workshops was 14 weeks; for ITeCs it was 201 
weeks. Mode B2 sponsors provided a longer period of 
off-the-job training than other modes; over half provided] 
17 weeks or more with an average of 19 weeks.

EMPLOYMENT NEWS 
is a free monthly newspaper from the Department of 
Employment.
Requests for sample copies or for inclusion on the 
mailing list should be addressed to: 
Department of Employment 
Information 4 
Caxton House 
Tothill Street 
London SW1H9NF 

Work-based training
One in five Mode Bl trainees were on schemes offering; 

all work-experience in-house. A further 60 per cent were 
on schemes which also used sub-contractors to some ex-1 
tent. Most Mode B2 schemes sub-contracted all work ex­
perience to other providers; this is not surprising as many 
sponsors are colleges of further education. As with Mode] 
A, the sub-contractors offering work experience for Model 
B2 trainees were usually small, private sector establish­
ments. They were rather more likely to be in the manufac­
turing and construction industries than their counterparts 
in Mode A, though the majority (59 per cent) were never-I 
theless in the service sector.

accepted. Young people applying to Community Projects 
and Training Workshops did not usually encounter anv 
tests of ability before being offered a training place but 
some rreCs did test for skills in, for example, numeracy and 
general intelligence.

In Mode B2 sponsors were slightly more selective. Only a 
third accepted all those who applied. A small number of 
sponsors expected some entrants to have cse’s or ‘O’ levels 
and they were almost as likely as Mode A managing agents 
to use selection tests, thdugh this still only applied to a 
small minority of schemes. Most operated no such selection' 
tests. It should be noted the survey asked about tests used; 
to select trainees for entry to schemes; virtually all sponsors 
and managing agents will carry out assessments of the' 
training needs.of young people once they have joined the 
scheme. Contents
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Summary

The economy is estimated to 
have expanded by some 3 per 
cent between the second quarter 
of last year and the second quarter 
of this year, after allowing for the 
effects of the coal strike. There is a 
consensus of forecasters expect­
ing growth of 3-3Vz per cent this 
year—of which about % of one per 
cent represents recovery from the 
coal strike—and growth of 2-21/z 
per cent in 1986.

Output of the production indus­
tries is provisionally estimated to 
have risen by 2 per cent in the 
second quarter compared with the 
previous quarter and was 51/z per 
cent higher compared with a year 
earlier. Output has been affected 
by the coal strike although the 
effect was less in the second quar­
ter than in earlier quarters (see 
detail below). Manufacturing out­
put in the second quarter was Vz 
per cent higher than in the previous 
quarter and 21/z per cent higher 
than in the second quarter of 1984.

Consumers' expenditure rose 
again in the second quarter after 
falling slightly in the first quarter of 
1985 and was above its level in the
corresponding quarter a year ago. 
The volume of retail sales, which 
accounts for about half of consum­
ers’ expenditure, continued to rise 
in the three months to July, when it 
was nearly 5 per cent higher than a 
year previously.

Capital expenditure fell in the 
second quarter of 1985 but this 
was partly due to the bringing 
forward of investment into the first 
quarter prior to the reduction of 
capital allowances in April. The

volume of stocks held by manufac­
turers and distributors fell slightly in 
the second quarter of 1985.

The number of employees in 
employment in manufacturing in­
dustry fell by 7,000 in the three 
months to June 1985. This con­
tinued the slower downward trend 
following the faster rate of decline 
between late 1979 and mid-1983. 
The index of average weekly hours 
worked by operatives in manufac­
turing industries rose slightly in 

June, reflecting both an increase in 
overtime and a reduction in short- 
time working.

The seasonally adjusted level of 
unemployment (excluding school­
leavers) increased by 7,000 in the 
month to July and is broadly un­
changed over the past three 
months, following some relatively 
sharp rises earlier this year. The 
trend in unemployment remains 
upward, but figures for the past few 
months appear to indicate a slight 
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easing of the rate of increase, 
which may now have moved below 
the range of 10,000 to 15,000 a 
month experienced for the past 
year and a half.

The underlying increase in aver­
age earnings in the year to June 
1985 was about 71/z per cent. The 
actual increase was substantially 
higher because of the coal-strike in 
progress in June 1984 and higher 
amounts of back pay.

The rate of inflation as measured 
by the 12-month change in the 
index of retail price was 6-9 per 
cent in July compared with 7-0 per 
cent in June. Producers’ input 
prices fell for the fifth consecutive 
month, and are at the same level 
as a year ago. Output prices have 
been little changed since February.

Economic background

The uk economy is at present in 
a fairly buoyant state, due to the 
ending of industrial disputes in the 
coal-mining and motor vehicles in­
dustries and high levels of con­
sumer expenditure. Growth of 3 to 
31/z per cent is expected this year 
of which about^of one per cent 
represents recovery from'the coal 
strike. In 1986, growth of 2 to 21/z 
per cent is expected.

Movements in the csd’s cyclical 
indicators remain difficult to inter­
pret because of the impact of 
industrial disputes. No firm view 
can be taken on when the next 
cyclical peak may occur.

1984 19851980

Whole economy 
Manufacturing*

saving ratio in the first quarter of 
1985 was 111/z per cent, having 
fallen from the exceptionally high 
levels at the end of 1984 which 
were due to large transitory com­
ponents in income. The volume of 
retail sales, which accounts for 
about half of consumers’ expendi­
ture, on provisional figures rose by 
2 per cent in the three months to 
July, compared with the previous 
three months, and was nearly 5 per 
cent higher than a year previously.

The provisional estimate of 
capital expenditure by the manu­
facturing, distribution, and financial 
industries was 14 per cent lower in 
the second quarter than in the 

previous quarter but 31/z per cent 
higher compared with a year ear­
lier. The decrease between the first 
and second quarters was partly 
because of the bringing forward of 
investment prior to the reduction in 
first year capital allowances from 
75 per cent to 50 per cent with 
effect from April 1985.

The volume pt stocks held by 
manufacturers and distributors fell 
by £35 million in the second quar­
ter of 1985. Manufacturers' stocks 
rose by £120 million compared 
with a fall of £380 million in the 
previous quarter. Wholesalers’ 
stocks fell by £100 million in the 
second quarter compared with £55 

million in the first quarter, while 
retailers stocks fell by £55 million 
after falling by £50 million during 
the first quarter.

The public sector borrowing re­
quirement in the first four months 
of the financial year 1985/86 Was 
£3-2 billion, compared With £5-2 
billion in the same period last year. 
The forecast for 1985/86 
announced in the financial state­
ment dnd Budget report was £7-1 
billion; about two-thirds of this is 
expected to occur in the first half of 
the year;

Sterling M3 fell by 0-7 per cent in 
the month to mid-July which 
means that it has risen by 12-1 per 
cent in the previous 12-months, 
above its target range of 5-9 per 
cent. On the other hand, mo grew 
by 0-4 per cent in the month to 
mid-July, and by 5-1 per cent in the 
12-months to July which is well 
within its target range of 3-7 per 
cent.

There were successive 1/z per 
cent outs in clearing batik base 
rates on 15 July and 29 July, and at 
the end of the month they Stood at 
11 Vz per cent.

Sterling’s effective exchange 
rate appreciated rapidly in July arid 
stood at an average °f 83-3 
(1975=100) in the month com­
pared with 79-9 in June and 78-4 in 
July last year. However, there was 
Some weakening in early August, 
reflecting the renewed strength of 
tfie dollar, arid market fears of 
farther cuts in interest rates or oil 
prices.

There was a substantial im­
provement in the visible trade 
balance between the first and 
second quarters of 1985 with the 
deficit falling from £1-3 billion in 
the first quarter to £0-3 billion in the 
second. However, the improve­
ment can be more than accounted 
for by the effects of the mining 
dispute which adversely affected 
the balance in the first quarter by 
an estimated £11/4 billion. The oil

1980 1981 1982 1983 1984
* Adjusted for seasonal and temporary factors: for description see Employment Gazette; April 1981, 

pages 193—6

The July results of the cbj 
quarterly industrial trends survey 
suggests that although uk manu­
facturing industry is still expanding, 
expectations about future growth 
have fallen. Orders are expected to 
have continued to rise, although 
their rate of increase may have 
slackened; while export orders, de­
liveries and optimism about export 
prospects fell, possibly as a con­
sequence of the repent apprecia­
tion of sterling. A balance of firms 
are expecting to shed labour. The 
survey was, however, carried put 
before the recent cuts in interest 
rates.

sop (output) on the provisional 
estimate; rose by about % per cent 
in the second quarter, to a level 
nearly 4 per cent higher than a year 
earlier. The coal strike reduced out?: 
put by an estimated l/i per cent in 
the second quarter, compared with 
1 per cent in the previous quarter 
and 1 ’A per cent in each of the three 
preceding quarters.

Output of the production Indus) 
tries is provisionally estimated to 
have risen by 2 per cent in the 
second quarter of 1985 compared 
with the previous quarter, arid was 
5Vz per cent higher than a year 
earlier. The dispute in the mining 
industry reduced the level of in­
dustrial production by about 1 per 
cent in the second quarter com­
pered with 3 per cent in the pre- 
Wus quarter and 31/z per cent in 
me second quarter of 1984. Output 
rn ,, manufacturing; industries 
rase '/2 p?r cent in the second 
hS.rterJ®a level 2Vz Per cent

9j’ar a year ®arlier.
01,04 dippin9 sl'ghtly in the first 
exnonL,0 the year’ consumers’ 

rose by 2 Per cent in 
cenSd qLuarter’t0 a level 2 per 

n hl9her than a year earlier. The
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Consumer prices Indices: Increase over previous year

Average earnings

Employment

World Outlook

Retail prices

The number of employees in 
employment in manufacturing in­
dustries in Great Britain decreased 
by 2,000 in June 1985 (seasonally

ity Programme vacancies) to reach 
180,000, the highest level since 
March 1980. The increase over the 
past five months since February 
has averaged nearly 5,000 per 
month. Both inflows of notified 
vacancies and outflows have re­
cently increased quite sharply, re­
turning to the relatively high levels 
seen towards the end of 1984.

In July, the number unemployed 
for over a year was 1,327,000 
compared with 1,334,000 in April 
and 1,234,000 in July 1984. The 
decrease of 7,000 since April com­
pares with an increase of 16,000 
over the corresponding period a 
year ago. The change between 
April and July is affected by a 
discontinuity in the figures for un­
employed claimants in Northern 
Ireland (see note to table 2-1). 
Without this discontinuity the num­
ber unemployed for over one year 
would have fallen by 3,000.

While the number unemployed 
for over one year has fallen slightly 
this month, largely reflecting sea­
sonal influences, the rate of in­
crease for the long duration cate­
gories is still substantial. In July 
1985 the number unemployed for 
over three years was 507,000 
compared with 484,000 in April 
1985 and 376,000 in July 1984.

The number of unemployed 
aged under 25 was 1,233,000 in 
July, compared with 1,213,000 in 
April and 1,203,000 in July 1984.

Unemployment and 
vacancies

The underlying increase in aver­
age weekly earnings in the year to 
June was about 7Vz per cent, 
similar to the increase in the year 
to May.

The actual increase in the year 
to June, 9-2 per cent, was substan­
tially higher than the estimated 
underlying increase primarily be­
cause industrial action in the coal 
industry temporarily reduced aver­
age earnings in June 1984, inflat­
ing the 12 month change by about 
11/4 per cent. Back pay in June this 
year was higher than in June last 
year, inflating the actual annual 
increase by about Vz per cent. The 
effect of changes in the timing of 
pay settlements was relatively 
small over this period.

The underlying monthly rate of 
increase in average weekly earn­
ings averaged just under 1/z per 
cent in the three months ending 
June.

A description of the factors 
affecting average weekly earnings 
in the second quarter, including the 

The us trade deficit in the second 
quarter of 1985 was a record $33 
billion, an increase of 13 per cent 
from the previous quarter, and 
nearly 3 per cent above the pre­
vious highest figure in the third 
quarter of 1984.

The us congress has approved a 
1986 budget intended to reduce 
the coming year’s estimated deficit 
by about $55 billion to about $170 
billion, but by 1988 the deficit is still 
not expected to be less than $100 
billion.

According to figures published 
by the International Monetary 
Fund, recorded world exports, in us 
dollar terms, increased by 6-1 per 
cent in 1984, and recorded imports 
by 6-5 per cent, marking a recov­
ery from the three year recession 
which began in 1981. The trade of 
industrial countries grew most 
rapidly, with exports increasing by 
6-5 per cent over the 1983 level, 
and imports growing by 9 per cent, 
although neither exports nor im­
ports reached the record levels of 
1980. The’main importer was the. 
usa whose imports grew by more 
than 25 per cent last year; in 
contrast the EC countries had be­
low average import growth.

The developing countries’ ex­
ports grew by 4-5 per cent while 
their imports grew only marginally.

many, and the United Kingdom 
(both 0-1 percentage points). 

.There was no change in Sweden 
(to April), Japan (to May) and the 
United States, and falls in France 
(-0-1), and the Netherlands (-0-1 
to May), Canada (-0-5), and Bel­
gium (-1-1).

The stock of unfilled vacancies 
at jobcentres (seasonally adjusted) 
increased by nearly 5,000 in the 
month to July, (including an in­
crease of nearly 2,000 in Commun­

the 
un- 
but

and petrol. There were also price 
reductions for household ap­
pliances (due to summer sales), 
heating oil and TV and video ren­
tals. Small price increases occur­
red across the range of other 
goods and services.

The tax and prices index in­
creased by 6-3 per cent in the year 
to July compared with 6-4 per cent 
in the year to June.

Between June and July the price 
index for materials and fuel pur­
chased by manufacturing industry 
fell by 2-0 per cent. This resulted in 
the index showing no change over 
the 12 months to July having risen 
by 1 -7 per cent over the 12 months 
to June. The 12 month change in 
the price index for home sales of 
manufactured products was little 
changed in July at 5-7 per cent as 
compared with 5-6 per cent in 
June.

The annual rate of inflation, as 
measured by the 12-month change 
in the retail prices index, was 6-9 
per cent in July, following the 7-0 
per cent recorded in both May and 
June. The overall level of prices fell 
by 0-2 per cent between June and 
July mainly as the result of lower 
prices for many seasonal foods 

This slower recovery by develop­
ing countries was largely due to the 
declining values of oil exports and. 
imports. If major oil-exporters are 
excluded, then developing coun­
tries’ exports grew by 9-9 per cent, 
which was faster than for industrial 
countries.

effect of changes in overtime work­
ing, is given in the Employment 
Topics section of this issue of 
Employment Gazette.

In production industries, the 
undedying increase in average 
earnings in the year to June was 
about 81/z per cent, similar to the 
rise in the year to May (revised 
estimate). Within this sector, the 
underlying increase in average 
earnings in manufacturing indus­
tries in the year to June was about 
9 per cent, unchanged from the 
increase in the year to May.

The actual increase in the year 
to June for production and manu­
facturing industries, 12-6 per cent 
and 9-6 per cent respectively, were 
significantly above the underlying 
increases for the reasons given 
above.

In the three months to June, 
wages and salaries per unit of 
output in manufacturing were 6-9 
per cent higher than a year earlier.

trade surplus improved by £0-5 
billion to £2-4 billion and the non-oil 
balance improved by £0-6 billion to 
a deficit of £2-7 billion. With the 
invisible surplus projected at £1 -5 
billion, the current account in the 
second quarter is estimated to 
have been in surplus by £1 -2 billion 
compared with a £0-1 billion in the 
first quarter.

The volume of exports in 
second quarter was virtually 
changed from the first quarter 
was 10 per cent higher than a year 
earlier. The underlying level of 
non-oil export volume has shown 
little change in the first six months 
of 1985. The volume of imports in 
the second quarter was 5 per cent 
higher than a year earlier, but the 
underlying trend has also been 
fairly flat since the end of last year.

measures at the end of June was 
600,000, compared with 587,000 
at the end of May. The rise of 
13,000 mainly reflects increased 
numbers on the Youth Training 
Scheme as the first 1984/85 en­
trants are taken on. There were 
also increases in the Community 
Programme and the Enterprise 
Allowance Scheme, while there 
were falls in the numbers assisted 
by the Job Release Scheme and 
the Young Workers Scheme. It is 
estimated that at the end of Juris 
about 420,000 people were in jobs, 
training or early retirement as a 
result of the schemes, instead of 
an equivalent number claiming un­
employment benefits.

The female unemployment rate 
(seasonally adjusted) increased by 
0-2 percentage points in the three 
months to July, compared with the 
three months to April while there 
was no change in the male rate.

The regional pattern in the three 
months to July compared with the 
three months to April showed that 
Scotland had the largest increase 
(0-3 percentage points), and 
Wales, Northern Ireland, and East 
Anglia also had a larger than aver­
age increase of +0-2 percentage 
points. South West, Yorkshire and 
Humberside, North West, and the 
North had increases of 0-1 points— 
the same as the national aver­
age-while in the South East and 
East Midlands there was virtually 
no change. In the West Midlands 
there was a fall of 0-1 points.

International comparisons of un­
employment indicate that sea­
sonally-adjusted national unem­
ployment rates (latest three 
months to June unless otherwise 
stated compared with the previous 
three months) increased in Ger­

months to January 1985. Since 
February there has been a sharp 
increase in outflows from unem­
ployment (except in April). Inflows 
were also higher than a year ago 
but to a lesser extent. It therefore 
seems that the overall trend in 
unemployment may now be rising 
at a rate which is a little below the 
10 to 15 thousand range experi­
enced since early 1984.

The recorded total of unemploy­
ment in the uk increased by over 
56,000 between June and July to 
3,235,000 (13,-4 per cent of all 
employees). This increase resulted 
from an increase of nearly 59,000 
among adults and a fail of more 
than 2,000 in school leavers. Tak­
ing account of an upward mover 
ment of about 52,000 among 
adults that can be expected for the 
time of year, the seasonally ad­
justed increase among adults was 
nearly 7,000.

The July total included 105,000 
school leavers aged under 18, a 
fall of 2,000 since June compared 
with a decrease of 3,000 over the 
corresponding period last year. 
The total for July is some 1.2,000 
more than in July last year but this 
mainly reflects extra school leavers 
signing on in April and May, follow- 
mg a decision by Social Security 
Commissioners on the eligibility for 
supplementary benefit of certain 
Easter school leavers who have 
been returning to school only to sit 
examinations this summer. While 

c-total claimant school leavers 
's higher than a year ago, the 

mber of non-claimant school 
pavers registered at Careers 
19846S IS 32,000 'ess ,flan ln JulY 

bv'Ih numt)er of people assisted 
r ne employment and training 

The seasonally-adjusted level of 
unemployment in the United King­
dom (excluding school leavers) 
was 3,175,000 in July, an increase 
of 7,000 since June. In the three 
months to July there was a slight 
fall in the average level, compared 
with an average rise of 1.7,000 a 
month in the three months to April. 
During the six months to July the 
rise averaged nearly 9,000 a 
month, compared with 12,000 both 
in the previous six months to Janu­
ary 1985 and in the six months to 
July 1984; The rise of 7,000 in the 
month to July follows a fail of 8,000 
in June and a rise of 1,000 in the 
month of May. the position for 
female unemployment appears to 
be broadly unchanged, with the 
trend continuing to rise by a little 
over five thousand per month, as it 
has over the past year: both in­
flows arid outflows have been high­
er. On the other hand, the trend 
among men is now more cleany 
showing a change: over the pas 
six months male unemployment 
has increased at an aYera9® nth 
of some three thousand per 
compared with seven thousand per 
month seen over the previous six

The Retail Prices Index and movements in manufacturers’ 
input prices: increases over previous year
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adjusted) making a decrease of 
7,000 over the second quarter of 
1985. This compares with a de­
crease of 27,000 over the previous 
quarter and a decrease of 3,000 in 
the second quarter of 1984. The 
slower downward trend of em­
ployees in manufacturing con­
tinues following the faster decline 
during the period 1980 to 1983.

Over the year to June 1985, 
employees in employment in 
manufacturing industries de­
creased by 44,000 (0-8 per cent). 
The industries contributing mainly 
to this decrease were other trans­
port equipment—13,000 (4'4 per 
cent); textiles, leather, footwear and 
clothing—10,000 (2-0 per cent);, 
timber, wooden furniture, rubber 
and plastics etc—10,000 (2-1 per 
cent); food, drink and tobacco— 
9,000 (1-5 per cent); and motor, 
vehicles and parts—9,000 (3-1 per 
cent). The decreases were partly

offset by increases in paper pro­
ducts, printing and publishing 
+5,000 (1-1 per cent); mechanical 
engineering +3,000 (0-4 per cent); 
office machinery, electrical en­
gineering and instruments +2,000 
(0'2 per cent); and metal goods 
+2,000 (0-6 per cent).

In the year ending March 1985 
(the latest period for which all 
industries' figures are available) 
the employed labour force, com­
prising employees in employment, 
the self employed and hm Forces 
increased by 291,000 reflecting a 
substantial rise in employment in 
the service sector.

Overtime working, by operatives 
in manufacturing industries was 
12-5 million hours a week in June 
(seasonally adjusted). The aver­
age of 11-7 million hours a week 
worked in the second quarter of 
1985, was below the underlying 
level for that period because of the
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effect of Easter on the estimate for 
April. The averages for the first 
quarter of 1985 and the second 
quarter of 1984 were 11-8 and 
11-6 million hours respectively.

Short time working decreased to 
0-34 million hours a week in June. 
The low average of 0'37 million 
hours a week in the second quarter 
of 1985 is in part a reflection of the 
effect of Easter on the April figure 
—it compares with an average 
monthly loss of 0-45 million hours a 
week in the first quarter and 0-61 
million hours lost in the second 
quarter of 1984.

These trends are reflected in the 
index of average weekly hours 
worked by operatives in manufac­
turing industries (this takes 
account of hours of overtime and 
short-time as well as normal basic 
hours) which increased to 102-9 in 
June (1980=100) from 102-7 in 
May and 102-4 in June 1984.

Estimates of labour turnover in 
manufacturing industries (not sea­
sonally adjusted) for June 1985 
show an increase in both the en­

gagement and leaving rates: in 
each case to 1-7 per cent com­
pared with 1 -6 per cent for both in 
June 1984.

Industrial stoppages

The number of working days lost 
through stoppages of work due to 
industrial disputes in July is pro­
visionally estimated as 116,000. 
This compares with 170,000 in 
June 1985, 2,535,000 in July last 
year and an average of 530,000 for 
July during the ten year period 
1976 to 1985.

Of the days lost in July 1985, an 
estimated 35,000 were attributable 
to the teachers' strikes (the esti­
mated effect of this action remains 
highly provisional). About two-fifths 
of the remaining days lost were 
caused by two disputes, one in the 
food, drink and tobacco industry 
and one in the other transport 
equipment industry.

BACKGROUND ECONOMIC INDICATORS* 0-1
CRBsonallyadjusted UNITED KINGDOM

"^^GDP^ Output Income

avoiayc 
measure1'2 GDP1’3’4 Index of output U.K.5 Index of

- production 
OECD 
countries1

Real personal 
disposable 
income

Gross trading
profits of 
companies 8Production • 

industries1,6
Manufacturing 
industries1,7

•=— 1980 = 100 1980 = 100 1980 = 100 1980 = 100 1980 = 100 1980 = 100 £ billion

1000 -2-3 100-0 -2-9 100-0 -6-7 R 100-0 -8-8 100-1 -0-7 100-0 1-0 17-8 0-11980 98-6 -1-4 98-3 -1-7 96-6 -3-4 94-0 -6-0 100-2 0-2 97-7 -2-3 18-7 5-01981 100-6 2-0 100-2 1-9 98-4 1-9 94-2 0-2 96-4 -3-8 97-9 +0-2 22-3 19-1198? 103-6 3-0 103-1 2-9 101-9 3-6 96-9 2-5 99-5 3-2 99-5 1-6 26-5 19-01983
1984 106-4 2-7 105-9 2-7 103-1 1-2 100-6 3-8 106-6 7-1 101-8 2-3 33-1 24-8

Ql 105-9 3-2 105-2 3-3 104-4 40 99-8 4-2 104-9 9-2 100-7 2-8 8-1 30-01984
Q2 105-2 2-5 105-2 3-0 102-4 2-0 100-4 5-1 105-5 7-3 100-7 1-8 7-5 18-9
Q3 106-4 2-2 106-3 2-3 102-3 -0-5 101-3 4-0 107-8 6-9 101-4 1-5 8-9 26-3
Q4 108-0 2-7 107-0 2-1 103-4 R --0-5 R 101-2 2-5 108-1 5-1 104-3 2-9 8-6 23-7

QI 108-9 2-8 108-6 3-2 105-5 R 1-1 R 102-2 R 2-4 R 108-4 3-3 102-1 1-4 10-1 25-119Ou
Q2 109-3 13'91 107-8 5-3 102-8 2-4

1QAA Jan 105-1 R --0-5 R 100-6 R 2-1 R 108-0 4-2
105-0 R --0-2 R 102-1 R 2-2 R 108-6 3-6

Mar 106-5 R 1-1 R 102-8 R 2-4 R [108-6] [3-3]

Apr 107-6 R 2-7 R 102-5 R 2-5 R
May 108-2 4-7 102-3 2-4
June [107-6] [5'3] [103-6] [2'4]

July

Expenditure

£M3 M0

Balance of payments Competitiveness Prices
Export volume Import volume

Home sales

1980 = 100 £ billion £ billion

0-1

July

(10)

(14)

(15)

(9)

1980
1981
1982
1983
1984

!4)(5)

(18)
(19)

(2)
(3)

3- 6 
6-9
4- 9 
3-2 
0-6

(12)
(13)

(16)
(17)

Apr 
May 
June

6) 
7

(8)

Consumer 
expenditure 
1980 prices

Base 
lending 
rates+14

Relative unit 
labour costs1,17

General 
government 
consumption 
at 1980 prices

Stock 
changes 
1980 ,, 
prices13

1984 Q1 
Q2 
Q3 
04

1985 Q1 
02

1985 Jan
Feb 
Mar

10 
-0-2 
-0-5

0-4

0-4
0-2

-0-5

All industries.
Including leased assets.
Construction distribution and financial industries: sic divisions 5, 6 and 8.
No percentage change series is given as this is not meaningful for series 
taking positive and negative values.
Base lending rate of the London clearing banks on the last Friday of the period 
shown.
Series show the percentage changes over the 12-months to the end of the 
period shown.
Averages of daily rates.
imf index of relative unit labour costs (normalised). Downward movements 
indicate an increase in competitiveness. For further details see Economic 
Trends 304, February 1979 p. 80.
Annual and quarterly figures are averages of monthly indices.
Replaces Wholesale Price Index.

Retail sales 
volume1

Tax and prices 
Index!18

Monetary 
growth1’

Producer prices index!7,18,19

stat0JdeaCH !2dicator two series are ,9iv®n. representing the series itself in the units 
a. ?|®.a and ‘he percentage change in the series on the same period a year earlier. 
'Not seasonally adjusted.
(1) Th“The percentage change series for the monthly data is the percentage change 

Between the three months ending in the month shown and the same period a 
year earlier.
P°r details of gdp measures see Economic Trends November 1981.
ror details of the accuracy of this series see Economic Trends, July 1984 

gdp at factor cost.
Output index numbers include adjustments as necessary to compensate for 
the use of sales indicators.
M°du.ction .Industries: sic divisions 1 to 4.
Manufacturing Industries: sic divisions 2 to 4.
ni c?riial and commercial companies excluding North Sea oil companies net 
ot stock appreciation.
«ross domestic fixed capital formation.

Visible Current Effective exchange 
balance13 balance13 rate!1,16

Fixed investment9

Whole Manufacturing Construction
economy industries distribution
1980 prices10 1980 prices7'11 & financial 

industries12
1980 prices

Visible trade

£ billion 1980 = 100 £ billion £ billion £ billion £ billion £ billion per cent per cent per cent

1980 136-8 -0-3 100-0 -0-6 41-61 -5-2 7-3 -10-9 8-6 -1-4 48-8 R 1-4 R -2-91 14 19-6 5-6
1981 136-4 -0-3 100-2 0-2 37-93 -8-8 5-7 -22-1 8-4 R -2-0 R 48-9 0-2 -2-74 14V2 13-6 4.4
1982 137-6 0-8 102-2 1-8 40-47 6-7 5-5 R -3-2 R 9-4 11-1 R 49-2 0-7 -1-18 10-101/4 9-6 4-0
1983 143-0 4-0 107-1 4-8 42-02 3-8 5-6 R 0-7 R 9-5 R 1-2 R 50-4 R 2-4 R -0-36 9 10-9 6-7
1984 145-2 1-6 110-7 3-4 45-13 7-4 6-4 R 14-7 R 11-0 15-7 50-9 1-0 0-48 R 9^-9% 9-1 6-6

1984 Q1 36-0 2-4 107-7 2-5 11-57 9-4 1-5 12-7 2-6 R 13-4 12-6 0-6 -0-36 R 8te-8% 9-8 5-7
Q2 36-4 2-5 110-2 3-3 11-12 8-3 1-5 15-8 2-8 R 13-4 12-6 R 0-1 R -0-30 R 91/4 9-2 5-4
Q3 36-2 0-2 111-1 3-3 11-06 5-8 1-6 18-7 2-8 R 13-4 12-9 R 2-3 R -0-15 R 10VS 8-8 5-2
Q4 36-6 1-2 113-6 4-0 11-39 6-2 1-7R 10-4 2-8 10-1 R 12-8 R 1-2R +0-33 R 9Vfe-9% 9-1 6-6

1985 Q1 36-5 1-3 112-6 4-5 12-00 3-7 1-8 19-9 R 3-3 R 29-2 R 12-8 1-6 -014 13-13V& 9-3 5-3
Q2 115-0 4-4 1-7 10-3 R 2-8 -0-1 121Z» 12-2 5-2

1985 Jan 111-6 4-2 14 9-2 5-4
Feb 112-0 4-3 14 9-7 5-4Mar 113-8 4-4 13-13V& 9-3 5-3
Apr 114-1 4-0 12^-12% 12-0 6-0May 114-6 4-5 12VM 2% 11-6 +5-5June 116-1 4-4 12Vfe 12-2 +5-2
July [116-1] [4-8] 12 12-1 5-1

Materials and fuels

1975 = 100 1980 = 100 Jan 1978 = 100 1980 = 100 1980 = 100
96-1 10-1 100-0 19-3 R 132-8 17-3 100-0 8-5 100-0 14-0
95-3 -1-2 104-6 4-6 R 152-5 14-8 109-2 9-2 109-5 9-5
90-7 -4-8 100-7 -3-7 R 167-4 9-8 117-2 7-3 118-0 7-8
83-3 -8-2 94-9 -5-8 R 174-1 4-0 125-4 7-0 124-5 5-5
78-8 -5-4 94-4 -0-5 R 180-8 3-9 135-6 8-1 132-1 6-1
81-7 -1-5 96-3 6-6 R 178-7 4-3 129-5 7-2 129-0 5-9
79-8 -5-3 95-1 -1-5 179-5 4-1 133-0 8-7 132-0 6-378-0 -8-1 94-5 -2-0 R 181-3 3-5 132-2 7-5 132-8 6-275-1 -9-7 91-7 -4-9 183-8 3-6 135-7 9-2 134-5 6-1
72-1 89-8 6-7 186-5 4.4 139-5 9-4 136-6 5-978-9 -1-2 135-5 R 3-2 R [139-4] [5-6]
71-5 -10-8 184-7 3-8 138-4 90 135-8 6-171 -3 -12-1 186-4 4-3 140-1 R 10-1 R 136-6 6-173-4 -11-8 188-4 5-0 140-3 9-5 137-5 5-5
78-0 -8-4 190-2 6-4 137-8 5-2 139-2 5-7787 -4-5 191-2 6-5 135-8 3-2 139-5 5-679-9 -1-1 191 -7 6-4 [133-6] [1-7] [139-6] [5'6]
83-3 -1-7 191-3 6-3 [130-0] [00] [140-0]

1980 = 100

100-0 0-9 100-0 -5-4 1-5
99-2 -0-8 96-1 -3-9 3-4

101-5 2-3 100-7 4-8 2-1
102-6 1-1 107-9 7-1 -1-2
110-4 7-6 118-8 10-1 -4-3

108-7 6-6 112-1 7-3 -0-1
107-3 7-0 117-1 10-0 -1-2
108-0 6-5 119-8 11-4 -1-6
117-5 10-1 126-1 11-5 SrT3

118-7 9-2 125-6 12-0 -1-3

116-6 11-0 118-6 10-1 -0-1
121-7 8-8 124-6 11-2 -0-3
117-8 9-2 133-7 12-0 -1-0

119-6 9-6 126-3 11-1 -0-3
119-4 11-0 118-4 7-7 0-2
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' -4 EMPLOYMENT
I Working population

THOUSAND

Quarter Employees In employment* Self-employed
— persons

(with or without 
employees)!

HM 
ForcesS

Employed 
labour 
forced

Unemployed]) Working 
population^Male Female All

UNITED KINGDOM •
Unadjusted for seasonal variation
1982 Sep 12,176 9,110 21,286 2,183 323 23,792 3,066 26,858Dec 12,038 9,087 21,126 2,195 321 23,642 3,097 26’739

1983 Mar 11,923 8,960 20,883 2,208 321 23,412 3,172 26,585
June R 11,940 9,118 21,048 2,221 322 23,591 2,984 26,575
Sep R 11,984 9,167 21,151 2,289 325 23,766 3,167 26^933
Dec R 11,905 9,265 21,170 2,358 325 23,853 3,079 26,932

1984 Mar R 11,815 9,203 21,019 2,426 326 23,771 3,143 26,914
June R 11,841 9,321 21,162 2,494 326 23,983 3,030 27^012
Sep 11,895 9,357 21,251 [2,526] 328 24,105 3,284 27,389Dec 11,838 9,465 21,304 [2,557] 327 24,188 3,219 27^407

1985 Mar R 11,738 9,411 21,150 [2,588] 326 24,064 3,268 27,332
UNITED KINGDOM
Adjusted for seasonal variation
1982 Sep 12,109 9,097 21,206 2,183 323 23,711 26,707Dec 12,040 9,053 21,093 2,195 321 23,610 26’699

1983 Mar 11,983 9,029 21,012 2,208 321 23,541 26,687
June R 11,939 9,083 21,021 2,221 322 23,564 26,667Sep R 11,917 9,154 21,072 2,289 325 23,686 26*779
Dec R 11,908 9,232 21,140 2,358 325 23,823 26,894

1984 Mar R 11,872 9,265 21,137 2,426 326 23,897 27,010June R 11,840 9,295 21,135 2,494 326 23,955 27*108
Sep 11,828 9,345 21,173 [2,526] 328 24,027 27^233
Dec 11,842 9,433 21,275 [2,557] 327 24,159 27,370

1985 Mar R 11,797 9,479 21,276 [2,588] 326 24,190 27,427

* Estimates of employees in employment up to June 1984 take account of the results of the 1983 and 1984 Labour Force Surveys. Estimates for later periods include an allowance for continued 
undercounting (see the article on page 114 of the March Employment Gazette).
! Estimates of the self-employed up to mid 1984 are based on the results of the 1981,1983 and 1984 Labour Force Surveys. The provisional estimates from September 1984 are based on the 
assumption that the average rate of increase between 1981 and 1984 has continued subsequently. A detailed description of the current allowances is given in the article on page 114 of the 
March Employment Gazette.
t See notes above on employees and self-employed.

B EMPLOYMENT
Employees in employment: industry*

GREAT 
BRITAIN

All industries 
and services

Production and 
construction

Production 
industries

Manufacturing 
industries

Service 
industries

SIC 1980

THOUSAND

o> 
c

See footnote to table 1 -1.

Divisions 
or Classes

0-9 1-5 1-4 2-4 6-9 01-03 11-14 15-17 21-24 25-26 32 33-34
37

1981 June 21,386 21,360 7,910 7,919 6,798 6,809 6,099 6,109 13,132 13,089 343 344 355 544 379 891 857

1982 June 20,927 20,900 7,494 7,504 6,463 6,473 5,788 5,797 13,087 13,042 345 329 346 508 365 846 825

1983 June R 20,583 20,556 7,138 7,148 6,152 6,161 5,502 5,510 13,105 13,058 339 313 337 462 344 784 818

July R 7,153 7,132 6,162 6,147 5,515 5,499 310 337 460 346 781 823
Aug R 7,163 7,125 6,168 6,139 5,522 5,494 308 338 458 347 787 824
Sep R 20,684 20,605 7,147 7,103 6,148 6,116 5,504 5,473 13,171 13,153 366 307 338 459 345 780 824

Oct R 7,119 7,086 6,124 6,099 5,483 5,459 304 337 456 343 776 824
Nov R 7,115 7,092 6,124 6,105 5,485 5,468 303 336 455 343 776 825
Dec R 20,703 20,673 7,085 7,080 6,098 6,092 5,460 5,455 13,271 13,248 348 301 336 453 341 775 827

1984 Jan R 7,029 7,065 6,048 6,079 5,415 5,447 299 334 450 339 770 824
Feb R 7,011 7,045 6,036 6,063 5,406 5,433 297 334 449 338 767 824
Mar R 20,556 20,682 7,005 7,034 6,037 6,055 5,410 5,427 13,216 13,302 335 295 333 449 339 765 828

April R 6,993 7,024 6,027 6,050 5,403 5,425 293 332 450 340 766 826
May R 6,993 7,015 6,031 6,048 5,408 5,424 291 332 448 341 770 828
June R 20,700 20,673 6,997 7,007 6,036 6,046 5,415 5,424 13,373 13,325 331 290 331 444 341 772 830

July R 7,014 6,994 6,050 6,035 5,431 5,415 289 330 445 342 770 832
Aug R 7,019 6,981 6,050 6,021 5,432 5,404 288 330 445 343 769 833
Sep 20,787 20,708 7,030 6,986 6,060 6,028 5,443 5,412 13,397 13,380 360 288 330 448 344 773 836

Oct 7,020 6’,987 6,054 6,029 5,439 5,415 287 328 446 343 772 837
Nov 7,008 6,984 6,046 6,027 5,431 5,413 287 328 444 343 773 837
Dec 20,837 20,808 6,991 6,987 6,033 6,028 5,419 5,414 13,507 13,486 339 286 R 328 444 341 773 841

1985 Jan 6,935 6,972 5,983 6,015 5,372 5,405 284 326 441 340 770 834
Feb 6,929 6,963 5,982 6,009 5,372 5,398 284 326 441 340 774 833
Mar R 20,686 20,812 6,919 6,948 5,978 5,995 5,369 5,387 13,445 13,532 321 283 325 441 339 776 834

April 6,906 6,936 5,964 5,986 5,358 5,380 281 325 439 338 774 831
May R 6,911 6,932 5,969 5,986 5,366 5,382 278 324 440 340 777 830
June 6,908 6,919 5,966 5,976 5,371 5,380 270 325 439 340 775 832

EMPLOYMENT -f 
Working population

§ HM Forces figures, provided by the Ministry of Defence, represent the total number of UK service personnel male and female in HM Regular Forces, wherever serving and including those on 
release leave. The numbers are not subject to seasonal adjustment.
|| From April 1983 the figures reflect the effects of the provisions in the Budget for some men aged 60 and over who no longer have to sign on at an unemployment benefit office.

THOUSAND

Quarter Employees in employment* Self-employed
— persons

(with or without 
employees)!

HM 
Forces§

Employed 
labour 
force!

Unemployed)! Working 
population!

Male Female All

TreaTBRITAIN
Unadjusted for seasonal variation
1982 Sep

Dec
11,920 8,893 20,813 2,122 323 23,258 2,950 26,208
11,784 8,871 20,655 2,134 321 23,111 2,985 26,095

1983 Mar 11,672 8,746 20,418 2,147 321 22,886 3,059 25,945

June R 11,691 8,892 20,583 2,160 322 23,065 2,871 25,935
Sep R
Dec R

11,735 8,949 20,684 2,228 325 23,238 3,044 26,282
11,657 9,046 20,703 2,297 325 23,325 2,961 26,286

1984 Mar R 11,570 8,986 20,556 2,365 326 23,247 3,022 26,269
June R 11,595 9,105 20,700 2,433 328 23,459 2,911 26,370
Sep 11,647 9,140 20,787 [2,465] 328 23,579 3,157 26,736
Dec 11,591 9,246 20,837 [2,496] 327 23,660 3,100 26,760

1985 Mar R 11,494 9,192 20,686 [2,527] 326 23,539 3,146 26,685

GREAT BRITAIN
Adjusted for seasonal variations 
1982 Sep 11,852 8,881 20,733 2,122 323 23,178 26,058

Dec 11,786 8,837 20,623 2,134 321 23,078 26,056

1983 Mar 11,732 8,815 20,547 2,147 321 23,015 26,047

June R 11,690 8,866 20,560 2,160 322 23,038 26,027
Sep R 11,668 8,937 20,605 2,228 325 23,158 26,127
Dec R 11,660 9,013 20,673 2,297 325 23,295 26,247

1984 MarR 11,629 9,054 20,682 2,365 326 23,374 26,366
June 11,595 9,078 20,673 2,433 326 23,432 26,466
Sep 11,580 9,128 20,708 [2,465] 328 23,501 26,580
Dec 11,595 9,213 20,808 [2,496] 327 23,632 26,723

1985 Mar 11,552 9,260 20,812 [2,527] 326 23,665 26,780

EMPLOYMENT -4 0
Employees in employment: industry*  \ £

THOUSAND

* These figures d domestic service.
ComPrehensive flgwwforall1 emclovees of ^caFaufhnX08^ ,h.0S8 en9a9ed in. •°r example, building. education and health. Members of HM Forces are excluded,

a ca ror an employees of local authority, analysed according to type of service, are published quarterly in table 1-7.

35 36 31 41/42 43-45 46 
48-49

47 50 61-63 
67

64/65 66 71-77 79 81-85 91-92 93 95 94 
96-98

1981 June 360 358 413 666 618 502 512 1,112 1,104 2,051 937 974 429 1,715 1,849 1,546 1,243 1,286
1982 June 318 343 400 647 573 467 498 1,031 1,112 2,008 965 925 427 1,751 1,809 1,531 1,269 1,292
1983 June 304 321 375 618 534 455 486 986 1,125 2,020 952 885 421 1,796 1,818 1,527 1,278 1,281

July 302 319 379 625 537 457 486 991Aug 298 319 377 631 538 457 484 995Sep R 299 317 379 627 538 452 483 999 1,131 2,038 974 884 421 1,822 1,820 1,462 1,295 1,324
Oct 298 314 380 622 538 451 482 995Nov 298 314 380 623 537 452 482 991Dec R 294 308 377 620 535 448 482 987 1,144 2,136 919 870 419 1,826 1,814 1,545 1,286 1,310

1984 Jan 294 305 374 605 532 442 482 982Feb R 293 303 376 600 531 443 482 974Mar R 293 300 377 602 529 446 482 968 1,148 2,072 907 865 418 1,836 1,818 1,549 1,296 1,307
April 292 298 377 601 527 446 481 965May 290 297 378 604 525 447 480 963June 290 293 379 611 526 449 482 960 1,153 2,096 1,000 868 R 418 1,855 1,809 1,530 1,296 R 1,348
July 287 291 384 616 527 454 483 965 RAug 288 291 383 618 524 452 486 969 Roep 286 292 382 618 526 452 487 970 1,164 2,115 1,006 869 419 1,892 1,818 1,463 1,307 1,342
Oct 286 291 382 618 525 451 488 966285 291 382 614 523 450 488 962285 288 381 609 523 444 489 958 1,170 2,211 963 853 418 1,901 1,809 1,542 1,303 1,337

1985 Jan 282 287 376 597 521 438 484 953283 286 378 593 521 438 484 947
284 378 595 517 437 485 942 1,163 2,129 947 844 419 1,926 1,812 1,553 1,314 R 1,337

April. 281 283 377 594 R 518 R 437 487 R [942]
June

280 R
281

281
280

378 R 600 R 518 R 436 R 487 R [942]
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GREAT BRITAIN

SIC 1980

Production and construction industries

Production industries

All manufacturing industries

Extraction of metals, ores and minerals n.e.s.

Instrument engineering

Other manufacturing industries

Non-metalllc mineral products
Building products of concrete, cement etc

Footwear and clothing
Footwear
Clothing, hats and gloves and fur goods

Textiles
Woollen and worsted
Cotton and silk
Hosiery and other knitted goods 
Textile finishing etc

Timber and wooden furniture
Wood, sawmilling, planing etc, semi-manufacture, 

builders carpentry and joinery

Metal goods n.e.s.
Foundries
Bolts, nuts, springs etc
Hand tools and finished metal goods

Electrical and electronic equipment 
Basic electrical equipment 
Industrial equipment, batteries etc 
Telecommunications equipment 
Other electronic equipment 
Domestic-type electric appliances

Other transport equipment
Shipbuilding and repairing 
Railway and tramway vehicles 
Aerospace equipment

Construction
Construction and repair of buildings, demolition work
Civil engineering
Installation of fixtures and fittings

Rubber and plastics
Rubber products and specialist repairing of tyres 
Processing of plastics

Motor vehicles and parts 
Motor vehicles and engines 
Parts

Cocoa, chocolate, sugar confectionery etc 
Animal feeding stuffs and miscellaneous foods 
Spirit distilling, wines, brewing and malting

Note: Details of smaller industries excluded from this table appear in table 14 on a quarterly basis. fnrcontinued
* Estimates of employees in employment up to June 1984 take account of the results of the 1983 and 1984 Labour Force Surveys. Estimates for later periods include an allowance tor c 
undercounting (see the article on page 114 of the March Employment Gazette).

Food drink and tobacco
Slaughtering, meat, meat products and organic oils 

and fats
Milk and milk products
Fruit and vegetable processing
Grain milling, starch, bread, biscuits and flour 

confectionery

Metal manufacturing
Iron and steel
Steel tubes, drawing, cold rolling and forming 
Non-ferrous metals

Energy and water supply
Coal extraction and solid fuels
Electricity
Gas
Water supply

Other mineral and ore extraction and processing

Wooden and upholstered furniture etc

Paper, paper products, printing and publishing
Pulp, paper and board 
Conversion of paper and board 
Printing and publishing

Mechanical engineering
Industrial plant and steelwork
Machinery for agriculture, food, chemical industries 

etc
Metal working machine tools etc
Mining machinery, construction equipment etc 
Mechanical power transmission equipment 
Other machinery and mechanical equipment

Office machinery and data processing equipment

Chemical industry
Basic industrial chemicals 
Pharmaceutical products 
Soap and toilet preparations

Metal goods, engineering and vehicles

■4 Q EMPLOYMENT
I * O Employees in employment*:  index of production 

and construction industries
THOUSAND

Division June 1984 April 1985 R [May 1985 R] [June 1985] ■-----------

group Male Female All Male Female All Male Female All Male Female All

1-5 5,249-9 1,746-8 6,996-7 5,170-5 1,735-2 6,905-7 5,167-2 1,743-7 6,910-9 5,168-8 1,739-3 6,908*2  '

1-4 4,407-5 1,628-9 6,036-4 4,348-1 1,615-9 5,964-0 4,344-9 1,624-2 5,969-1 4,3467 1,619-8 5,966 5

2-4 3,868-4 1,546-9 5,415-3 3,823-6 1,534-5 5,358-1 3,823-4 1,543-0 5,366-4 3,832-7 1,538-4 5,371-1

539-1 82-0 621-1 524-5 81-3 605-8 521-5 81-2 602-7 514-0 81-3 595-4
219-7 10-1 229-8 209-5 9-7 219-3 207-3 9-7 217-0 199-2 9-7 208-9

1610 124-6 29-1 153-7 122-2 29-1 151-3 121-9 29-2 151-0 121-9 29-2 151-1
1620 72-3 24-2 96-5 69-8 23-9 93-6 69-5 23-8 93-3 69-5 23-9 93-4
1700 54-5 9-7 64-3 53-8 10-0 63-9 53-3 10-0 63-3 53-4 10-1 63-5

2 633-2 151-4 784-6 628-5 147-9 776-4 630-1 149 3 779-4 632-2 147-3 779-5

22 190-6 17-7 208-3 191-9 15-0 206-9 191-8 14-9 2066 191-7 14-4 206-1
2210 88-2 4-8 93-1 88-7 4-3 93-0 88-3 4-3 92-6 89-2 4-0 93-2
2220/223 46-8 5-8 52-6 47-6 4-8 52-3 47-5 4-7 52-2 47-2 4-6 51-8
224 55-5 7-1 62-6 55-6 5-9 61-5 56-0 5-9 61-9 55-3 5-8 61-1

21/23 38 5 2 9 414 387 2 6 41-3 38 7 26 413 38-7 26 41-3

24 161-8 32-5 194-4 158-6 31-8 190-4 159-6 32-1 191-7 162-1 298 191-8
243 36-3 3-8 40-1 34-4 3-3 37-7 35-3 3-6 38-9 35-7 3-6 39-3

25 229-2 96-2 325-5 226-6 96-5 323 1 227-3 97-7 325-0 227-0 98-5 3255
251 98-6 19-9 118-6 97-0 20-3 117-3 97-2 20-5 117-7 97-2 20-5 117-7
2570 45-4 35-2 80-7 45-1 35-0 80-1 45-3 35-7 81-0 45-4 36-0 81-3
258 19-1 17-2 36-3 18-9 17-1 36-0 18-7 17-1 35-8 18-9 17-7 36-6

3 2,028-7 535-1 2,563-8 2,011-1 533-7 2,544-8 2,007-8 538-5 2,546-3 2,015-1 533-8 2,548-9

31 292-8 86-3 379-1 291 -6 85-0 3766 292-9 85-1 378-0 296-1 854 381-5
311 61-6 8-4 69-9 60-6 7-8 68-4 58-6 8-0 66-5 62-0 8-3 70-3
313 34-5 11-8 46-2 34-2 11-6 45-8 35-1 11-5 46-6 35-4 11-4 46-9
316 158-9 57-1 216-0 160-8 57-0 217-7 162-3 56-9 219-1 162-4 56-8 219-1

32 651-9 120-5 772-4 650-8 123-2 7740 649-0 128-4 777-4 652-2 123-1 775-3
320 68-4 8-8 77-3 65-8 8-9 74-6 65-7 9-0 74-8 64-6 8-9 73-5

321/324 68-2 10-7 78-9 67-1 12-7 79-8 65-0 18-3 83-2 65-8 12-8 78-5
322 64-0 13-2 77-2 65-0 13-1 78-1 65-7 12-7 78-4 66-3 13-5 79-9
325 74-2 10-1 84-3 70-7 9-7 80-4 71-3 9-9 81-2 71-6 10-0 81-6
326 23-7 4-7 28-4 24-3 4-7 29-0 24-2 4-7 28-9 24-2 4-7 29-0
328 302-4 58-2 360-7 307-5 59-6 367-1 307-2 59-4 366-6 309-7 58-9 368-6

33 54-5 18 2 72-7 56-0 18 6 74-6 55-5 18 6 74-1 55-9 18 5 74-4

34 437-7 210-9 648-6 437-7 207-8 645-5 437-2 207-2 644-4 437-6 207-7 6453
3420 87-9 27-2 115-1 86-0 26-8 112-7 86-0 27-4 113-4 86-2 27-1 113-2
343 64-2 29-3 93-4 64-0 28-7 92-8 64-0 29-1 93-1 64-5 29-5 94-0
344 137-3 63-1 200-4 137-7 62-3 200-0 137-5 61-4 198-9 137-2 61-9 199-1
345 75-1 58-2 133-3 76-6 56-0 132-6 76-1 55-7 131-7 76-4 55-4 131-8
3460 30-6 14-0 44-6 30-7 13-9 44-6 30-5 13-8 44-3 30-5 14-1 44-5

35 256-4 33 3 289-7 247-8 32 9 280-6 247-2 32-7 279-9 247-6 33-0 2806
3510 95-4 8-8 104-3 95-1 8-8 103-9 94-7 8-7 103-3 95-2 9-0 104-2
3530 112-5 20-5 133-0 107-2 20-2 127-4 107-0 20-2 127-3 107-3 20-3 127-6

36 261-5 31-1 292-6 251-8 30-7 282-6 250-4 30 6 281-1 249-5 30 3 279-8
3610 88-7 7-9 96-6 82-1 7-8 89-9 80-9 8-0 88-9 80-6 7-8 88-4
3620 30-2 1-4 31-6 29-7 1-3 31-0 29-7 1-3 31-0 29-5 1-3 30-8
3640 135-8 19-4 155-2 133-9 19-2 153-2 133-6 19-1 152-7 133-3 19-0 152-3

37 74-0 34-8 108-8 75-5 35-4 111-0 75-5 35-8 111-4 76-1 35 8 111-9

4 1,206-4 860-5 2,066 9 1,184-0 853-0 2,037-0 1,185-5 855-3 2,040-7 1,185 4 8574 2,042-8

41/42 359-8 2508 6105 3508 2438 504-4 3533 246-9 6002 352-7 248-5 601-2

411/412 60-0 40-4 100-4 60-5 38-7 99-2 60-1 39-2 99-3 60-1 40-7 100-8
4130 31-7 11-2 42-8 31-0 11-2 42-2 31-0 11-2 42-2 31-0 11-1 42-1
4147 16-8 16-9 33-7 16-6 16-4 33-1 16-8 16-5 33-3 17-0 17-3 34-2

4160/4180/
419 76-6 68-2 144-9 75-3 69-1 144-4 76-7 70-5 147-2 76-3 70-0 146-3
421 31-2 33-2 64-5 29-4 31-6 61-0 29-5 32-1 61-6 29-7 32-5 62-2
422/4239 43-5 32-3 75-7 42-3 32-9 75-3 42-6 33-0 75-6 42-6 33-0 75-6
4240/4261/ ’
4270 59-4 19-4 78-8 57-7 18-7 76-4 58-2 18-9 77-2 57-1 18-8 75-9

43 118-5 112-6 231-1 117-2 110-3 2275 117-2 110-8 228-1 116-6 110-9 227-5
4310 25-1 16-8 41-9 25-1 16-5 41-7 25-1 16-7 41-7 24-8 16-3 41-2
432 23-7 15-8 39-5 23-2 15-2 38-5 23-3 15-2 38-5 23-3 15-1 38-4
436 24-3 57-2 81-5 23-9 56-1 80-0 24-0 56-1 80-1 24-1 56-9 80-9
4336/4340/ 30-74350/4370 22-9 9-0 32-0 21-9 8-8 30-7 22-0 9-1 31-1 21-9 8-8

45 68 6 201-8 270-4 65 4 201-5 266-9 660 201-0 267-0 65-4 199-2 264-5
4510 22-5 27-3 49-8 21-5 26-2 47-7 21-1 26-2 47-4 21-3 26-3 47-6
453/4560 37-0 159-4 196-4 34-4 159-2 193-6 35-6 158-6 194-2 34-6 1570 191-6

46 162-5 39-7 202-2 158 0 39-7 197 7 157-1 39-1 196-2 159-3 40-5 199-8

4610/4620/ 69-64630 60-3 10-0 70-3 57-9 9-8 67-7 58-6 9-4 68-0 59-8 9-9
467 82-5 21-1 103-6 80-5 21-2 101-7 79-2 21-3 100-5 80-1 21-4 101-5-

47 321 6 160-6 482-1 322-1 1651 487-2 322-0 164 7 4868 3223 164-9 487-2
4710 31-4 6-7 38-1 32-0 6-4 38-4 31-5 6-4 37-9 31-6 6-4 38-0
472 65-3 39-9 105-2 66-3 39-8 106-1 65-6 40-0 105-6 65-8 40-0 105-8
475 224-9 114-0 338-8 223-8 118-9 342-7 224-9 118-3 343-2 225-0 118-5 343-4

48 123 6 49-7 173-3 120-3 48-6 168 9 119-6 48-7 168-3 118-0 48-5 166-5
481/4820 47-9 14-7 62-6 45-4 14-2 59-6 45-3 14-1 59-4 43-5 14-0
483 75-6 35-0 110-6 74-9 34-4 109-3 74-3 34-6 108-8 74-5 34-5

5 842-5 117-9 9603 8224 119 3 941-8 8223 119 5 941-8 822-1 119-6 9417
5000/5010 468-6 63-8 532-4 459-1 64-6 523-7 459-0 64-7 523-7 458-9 64-8
5020 151-7 21-4 173-1 145-6 21-6 167-2 145-6 21-6 167-1 145-5 21-6
5030 140-4 21-5 162-0 137-5 21-9 159-3 137-5 21-9 159-3 137-4 21-9
5040 81-8 11-1 92-9 80-3 11-3 91-6 80-3 11-3 91-6 80-3 11-3

EMPLOYMENT -4 O
Labour turnover: manufacturing industries: I * O

March 1985 and June 1985
PER CENT

GREAT BRITAIN

2
22
24
25

3
31
32
33
34
35
36
37

4 
41/42
43
44
45
46
47
48
49

Division Mar 1985 
or 
class 
of SIC

SIC 1980
^ZraiTand ores extraction other than fuels
M Metal manufacturing

Non-metallic mineral products
Chemical industry

Metal goods, engineering and vehicles
Metal goods nes
Mechanical engineering
Office machinery, data processing equipment
Electrical and electronic engineering
Motor vehicles and parts
Other transport equipment
Instrument engineering

Other manufacturing Industries
Food, drink and tobacco
Textiles
Leather and leather goods
Footwear and clothing
Timber and wooden furniture
Paper, printing and publishing
Rubber and plastics
Other manufacturing

Total all manufacturing Industries

Note1 The engagement rate and the leaving rate show the number of engagements and discharges (and other losses) respectively, in the four-week periods ended March 16,1985 and June 15, 
1985 as percentages of the numbers employed at the beginning of the periods. The figures do not include persons engaged during the periods who also left before the end of the periods: 
the engagement and leaving rates accordingly understate to some extent the total intake and wastage during the periods. The trend in labour turnover is illustrated by the chart below 
which is constructed from four-quarter moving averages of engagement and leaving rates.

June 1985

Engagement rate Leaving rate Engagement rate Leaving rate

Male Female All Male Female All Male Female All Male Female All

0-8 2-0 1-1 09 2-1 1-2 0-9 1-9 1-1 1-0 2 0 1-2
0-7 20 0-9 0-8 2-2 1-0 0-9 1-2 0-9 0-8 2-5 1-0
1-1 2-2 1-4 1-2 2-2 1-5 1-3 2-3 1-5 1-3 2-4 1-5
0-8 1-9 1-1 0-9 2-1 1-2 0-8 2-0 1-2 0-9 1-6 1-1

1-2 1-7 1-3 1-4 1-8 14 1-3 2-0 1-5 1-6 2-0 1-7
1-7 1-9 1-8 1-8 2-0 1-8 20 2-3 2-1 1-8 2-3 1-9
1-5 1-7 1-6 1-4 1-6 1-4 1-5 20 1-6 2-3 2-1 2-2
1-3 2-3 1-6 1-0 1-8 1-2 1-3 1-6 1-4 1-2 1-0 1-1
1-0 1-7 1-2 1-3 1-7 1-4 1-1 2-0 1-4 1-3 2-2 1-6
0-8 1-6 0-9 1-0 1-5 1-0 0-6 1-7 0-8 0-7 2-6 1-0
0-7 1-1 0-8 1-4 1-3 1-4 1-1 1-1 1-1 1-4 1-3 1-4
1-5 1-8 1-6 1-4 2-3 1-7 1-9 2-2 2-0 0-9 1-3 1-1

1-4 2 2 1-8 1-5 2-3 1-9 1-6 2 8 2-1 1-5 2-3 1-8
J>-9 4-4 3-5 3-1 4-9 3-9 3-5 5-8 4-4 2-9 4-5 3-5

1-8 2-1 2-0 1-8 2-5 2-1 1-7 2-9 2-3 1-6 2-4 2-0
1-8 1-3 1-6 2-4 1-4 2-0 1-9 2-8 2-3 2-2 0-8 1-7
1-9 2-4 2-3 1-7 2-6 2-3 2-4 2-8 2-7 2-0 2-4 2-3
2-0 2-3 2-1 2-0 1-8 2-0 2-2 3-7 2-5 2-1 2-8 2-2
0-8 2-0 1-2 0-9 1-7 1-2 0-9 2-0 1-3 1-0 1-9 1-3
1-2 2-3 1-5 1-9 2-6 2-1 1-2 2-4 1-6 1-3 2-3 1-6
2-4 2-4 2-4 1-6 1-9 1-7 3-5 4-8 4-1 1-4 2-1 1-7

1-2 2-0 1-5 1-3 2-1 1-6 1-4 2-4 1-7 1-5 2-2 1-7

Four quarter moving average of total engagement rates and 
leaving rates: manufacturing Industries In Great Britain

Per cent

* On which the moving average is centred.

Year Reference month* Engagement rate Leaving rate

1984 Feb 1-53 1-73
May 1-55 1-73
Aug 1-58 1-73
Nov 1-58 1-70

1985 Feb 1-60 1-73
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seasonally ad|usted (1980 = 100)

Whole economyUNITED 
KINGDOM

Production Industries 
Divisions 1 to 4

Manufacturing industries 
Divisions 2 to 4

$ Gross domestic product for whole economy. -..a a*,  .a
* Estimates of the employed labour force include an allowance for underestimation. See article on page 114, of the March 1985 Gazette.

■4 Q EMPLOYMENT
| * O Indices of output, employment and productivity

Output? Employed 
labour 
force*

Output 
per 
person 
employed*

Output Employed 
labour 
force*

Output 
per 
person 
employed*

Output Employed 
labour 
force*

Output 
per 
person 
employed*

Output 
per 
person 
hour

1978 99-9 99-4 100-5 103-2 R 105-4 97-8 R 109-7 R 106-1 103-4 100-8 R
1979 103-0 100-7 102-3 107-1 R 104-7 102-3 109-5 R 105-3 104-0 R 101-5
■tgan 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0
1Qfi1 98-3 96-6 101-8 96-6 R 91-5 105-6 R 94-0 R 90-9 R 103-5 R 104-8 R
198? 100-2 94-6 106-0 98-4 R 86-7 113-4 R 94-2 R 86-0 109-6 R 109-7 R
19R3 103-1 93-9 109-9 101-9 83-0 122-8 96-9 82-2 118-0 117-1 R
1984 105-9 95-2 111-3 103-1 R 81-7 126-2 R 100-6 R 81-2 124-0 R 122-2 R

1978 Q1 97-7 98-9 98-8 100-5 R 105-6 95-1 R 108-1 R 106-4 101-7 R 98-9 R
Q2 99-8 99-2 100-6 103-4 105-4 980 110-5 106-2 104-2 101-7
Q3 100-9 99-5 101-4 104-4 R 105-3 99-2 R 110-6 R 106-0 104-5 R 101-9 R
Q4 101-2 100-0 101-2 104-4 R 105-2 99-1 R 109-6 R 105-9 103-5 R 100-9 R

1979 Q1 100-7 100-3 100-4 104-6 R 105-1 99-6 107-4 R 105-7 101-6 R 99-1 R
Q2 104-4 100-6 103-8 109-2 104-9 104-1 112-4 105-6 106-5 R 103-6 R
03 103-2 100-9 102-3 107-2 104-7 102-4 108-3 105-4 102-9 R 100-8 R
Q4 103-7 101-1 102-7 107-4 R 104-2 103-1 R 110-0 R 104-7 105-2 102-5

1980 Q1 102-6 101-0 101-6 105-2 103-1 102-1 R 106-8 103-5 103-3 R 101-3 R
Q2 100-6 100-6 100-1 101-2 101-5 99-7 102-4 101-6 100-8 100-0
Q3 99-1 99-8 99-3 97-8 99-0 98-9 97-4 R 98-9 98-6 99-2
Q4 97-7 98-7 990 95-7 R 96-4 99-3 R 93-3 R 95-9 97-3 R 99-6 R

1981 Q1 97-6 97-7 99-9 95-1 940 101-3 R 92-7 R 93-5 99-2 R 101-8 R
Q2 97-8 96-8 101-1 95-7 R 92-0 ~ 104-0 R 93-2 R 91-5 101-9 R 103-6 R
Q3 98-9 96-2 102-8 97-2 R 90-7r~^-« 107-2 94-9 R 90-0 105-6 R 106-1 R
Q4 98-9 95-7 103-3 98-4 89-5 109-9 R 95-3 88-8 107-3 107-6

1982 01 99-3 95-3 104-3 97-4 88-5 110-1 R 94-8 R 87-8 108-0 R 108-1
Q2 100-1 94-9 105-5 98-7 R 87-4 112-9 R 94-9 R 86-7 109-6 R 109-7 R
Q3 100-7 94-4 106-7 99-1 R 86-2 115-0 R 94-0 R 85-4 110-2 R 110-4R
Q4 100-8 93-9 107-4 98-3 R 84-9 115-8 R 93-1 R 84-1 110-7 R 110-6R

1983 Q1 101-8 93-6 108-8 100-4 R 83-9 119-7 R 95-8 83-1 115-5 R 115-2R
Q2 102-1 93-6 109-1 100-4 83-1 120-8 R 95-5 R 82-3 116-1 R 115-6 R
Q3 103-9 93-9 110-7 102-8 82-6 124-5 R 97-4 R 81-9 119-1 R 118-1 R
Q4 104-8 94-4 111-1 103-9 82-3 126-4 R 98-7 R 81-6 121-2 119-6 R

1984 Q1 105-2 94-8 111-1 104-4 R 81-9 127-5 R 99-8 R 81-3 122-8 R 121-0 R
Q2 105-2 95-0 110-8 102-4 R 81-8 125-2 R 100-4 R 81-3 123-6 R 121-8 R
Q3 106-3 95-3 111-6 102-3 R 81-7 125-3 101-3 R 81-2 124-9 R 123-3 R
Q4 107-0 95-8 111-8 103-4 R 81-6 126-7 R 101-2 R 81-2 124-6 R 122-6 R

1985 Q1 108-2 960 112-8 105-5 R 81-4 129-7 R 102-2 R 810 126-2 R 124-3 R
Q2 107-8 81-1 132-9 102-8 80-8 127-3 125-5

S12 AUGUST 1985 EMPLOYMENT GAZETTE



EMPLOYMENT
Selected countries: national definitions

United 
Kingdom 
(D(2)(3)

Australia 

(«)

Austria

(2) (5)

Belgium

(3) (6) (8)

Canada Denmark

(6)

France

(8)

Germany 
(FR)

Greece

(6) (7)

Irish 
Republic 
(6) (9)

Italy

(10)

Japan

(5)

Nether­
lands 
(6)(11)

Norway

(5)

Spain 

(12)

Sweden

(5)

Switzer­
land 
(2) (5) (6)

United 
States

QUARTERLY FIGURES: seasonally adjusted unless stated Thousand

Civilian labour force 
1983Q1 26,366 R 6,965 3,286 R 12,048 26,977 22,472 R 58,831 1,997 13,102 4,368 3,029 110,726

Q2 26,350 R 6,972 3,296 R 12,186 26,942 22,676 58,797 2,030 13,106 4,381 3,018 111,172
112,052Q3 26,446 R 6,984 3,294 R 12,245 26,943 22,594 58,972 2,037 13,210 4,380 3,015

Q4 26,561 R 7,023 3,298 R 12,224 26,931 22,712 58,942 2,032 13,265 4,369 3,015 112,100

1984Q1 26,677 R 7,048 3,352 R 12,282 26,932 22,902 R 58,947 2,042 13,260 4,374 3,013 112,650
Q2 26,776 R 7,107 3,343 R 12,355 26,906 22,666 59,129 2,023 13,177 4,359 3,015 113,514
Q3 26,905 R 7,124 3,372 12,452 26,916 22,784 R 59,475 2,023 13,247 4,418 3,014 113,754
Q4 27,043 R 7,151 3,384 12,498 26,903 22,867 R 59,525 2,035 13,283 4,415 114,185

1895Q1 27,087 7,192 12,536 27,001 22,899 59,670 2,055 13,298 4,422 115,158 „

Civilian employment
4,221 3,003

Thousand
1983Q1 23,220 R 6,277 3,143 R 10,546 24,761 20,270 R 57,247 1,923 10,757 99,227

Q2 23,247 R 6,254 3,160 10,693 24,688 20,370 57,252 1,959 10,825 4,230 2,990 99,889
Q3 23,354 R 6,266 3,159 R 10,824 24,644 20,369 R 57,383 1,970 10,848 4,218 2,984 101,582
Q4 23,489 R 6,359 3,172 R 10,864 24,668 20,390 R 57,393 1,975 10,805 4,223 2,988 102,591

1984Q1 23,564 R 6,379 3,211 R 10,881 24,677 20,395 R 57,332 1,979 10,592 4,233 2,982 103,768
Q2 23,623 R 6,472 3,220 R 10,949 R 24,659 20,284 57,516 1,962 10,503 4,222 2,981 104,985
Q3 23,699 R 6,494 3,254 11,054 R 24,616 20,469 R 57,854 1,959 10,507 4,279 2,979 105,306
Q4 23,832 R 6,540 3,255 11,108 R 24,645 20,523 R 57,956 1,979 10,382 4,284 105,951

1985Q1 23,858 6,589 11,140 24,685 20,431 58,139 1,997 10,341 4,290 106,732

LATEST ANNUAL FIGURES: 1984 unless stated Thousand
Civilian Labour Force: Male 15,864 4,412 2,029 R 2,499 R 7,169 1,460 R 13,405 R 16,350 2,510 R 906 R 14,685 R 35,800 3,822 R 1,159 

872
9,227 2,330 1,953 63,835

Female 10,817 R 2,697 1,334 R 1,631 R 5,231 1,240 R 9,355 R 10,564 1,298 R 389 R 8,125 R 23,470 1,908 R 4,056 2,061 1,067 49,709
All 26,681 R 7,109 3,363 R 4,123 R 12,399 2,701 R 23,260 R 26,914 3,808 R 1,295 R 22,810 R 59,271 5,730 R 2,031 13,283 4,391 3,020 113,544

Civilian Employment: Male 13,744 4,027 1,949 R 2,239 R 6,367 1,301 R 12,333 R 15,074 2,362 R 765 R 13,670 R 34,850 3,272 R 1,125 
844

7,341 2,261 1,937 59,091
Female 9,907 R 2,444 1,286 R 1,338 R 4,633 1,088 R 8,608 9,575 1,146 R 346 R 6,747 R 22,820 1,657 R 3,041 1,994 1,057 45,915
All 23,651 R 6,471 3,235 R 3,577 R 11,000 2,389 R 20,941 R 24,649 3,508 R 1,111 R 20,418 R 57,660 4,929 R 1,970 10,382 4,255 2,994 105,005

Civilian employment: proportions by sector Per cent
Male: Agriculture 3-7 7-6 8-5 R 3-8 R 6-9 4-7 25-2 R 11-6 R 7-6 9-2 18-8 7-1 80 4-7

Industry 43-3 36-1 48-7 R 40-3 R 34-5 51-1 34-1 R 39-4 R 38-9 40-4 39-1 43-6 45-8 37-4
Services 530 56-3 42-8 R 56-0 R 58-6 44-2 40-7 R 49-1 R 53-5 50-2 42-1 49-3 46-2 57-9

Female: Agriculture 1-1 4-0 10-7 R 1-6 3-2 7-0 39-8 R 12-5 R 10-8 4-3 16-0 2-9 5-4 1-5
Industry 18-5 14*8 22-2 R 15-3 R 14-1 26-6 17-3 R 24-7 R 28-6 12-2 17-2 14-1 22-6 17-0
Services 80-4 81-2 67-0 R 83-1 R 82-8 66-4 42-9 R 62-8 R 60-6 83-3 66-8 82-9 72-0 81-5

All: Agriculture 2-6 6-2 9-4 R 3-0 5-3 7-4 R 7-9 R 5-6 30-0 R 17-0 R 11-9R 8-9 5-1 R 7-1 18-0 5-1 7-1 3-3
Industry 32-9 28-1 38-1 R 30-9 R 25-9 28-4 R 33-0 R 41-6 28-6 R 29-8 R 34-5 R 34-8 27-8 R 28-3 32-7 29-8 37-6 28-5
Services 64-4 65-7 52-4 R 66-1 R 68-8 64-3 R 59-1 R 52-8 41-4 R 53-2 R 53-6 R 56-3 67-1 R 64-4 49-3 65-1 55-3 68-2

Sources and definitions: The international data are taken from publications of the Organisation for Economic Co-operation and 
Development ("Labour Force Statistics" and “Quarterly Labour Force Statistics”) and the Statistical Office of the European 
Communities (“Employment and Unemployment"). They are intended to conform to the internationally agreed definitions, namely: 
Civilian Labour Force: Employees in employment; the self-employed, employers and some family workers; and the unemployed. 
Civilian Employment: Civilian Labour Force excluding the unemployed. Agriculture, Industry and Services: Major divisions 1, 
2-5, and 6-0 respectively of the International Standard Industrial Classification. However, differences exist between countries in 
general concepts, classification and methods of compilation, and international comparisons must be approached with caution. 
Some of the differences are indicated in the footnotes below, but for details of the definitions, and of the national sources of the 
data, the reader is referred to the OECD and SOEC publications.
Notes: [1] Forthe UK, the Civilian Labour Force figures refer to working population excluding HM Forces, civilian employment to 

employed labour force excluding HM Forces, and industry to production and construction industries. 
See also footnotes to table 1-1.

2
3
4
5
6
7
8
9 

E

Quarterly figures relate to March, June, September and December.
Annual figures relate to June.
Quarterly figures relate to February, May, August and November.
Civilian labour force and employment figures include armed forces.
Annual figures relate to 1983.
Annual figures relate to second quarter.
Civilian employment figures include apprentices in professional training.
Annual figures relate to April.
Quarterly figures relate to January, April, July and October.
Annual figures relate to January.
Quarterly figures not seasonally adjusted, annual figures relate to fourth quarter.
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1-11 EMPLOYMENT
Overtime and short-time operatives in manufacturing industries *

GREAT OVERTIME SHORT-TIME

Opera- Percent- Hours of overtime worked Stood off for Working part of week Stood off for whole or part of week
tlves age of all whole week
(Thou) opera­

tives Average 
per 
operative 
working 
over­
time

Actual 
(million)

Season­
ally 
adjusted

Opera­
tives 
(Thou)

Hours 
lost 
(Thou)

Opera­
tives 
(Thou)

Hours lost Opera­
tives 
(Thou)

Percent­
age of all 
opera­
tives

Hours lost

Average 
per 
opera­
tive on 
short- 
time

(Thou) Average 
per 
opera­
tive 
working 
part of 
the week

Actual 
(Thou)

Season­
ally 
adjusted

1980 1,422 29-5 8-3 11-76 21 823 258 3,183 12-1 279 5-9 4,006 14-3
1981 1,137 26-6 8-2 9-37 16 621 320 3,720 11-4 335 7-8 4,352 12-6
1982 1,198 29-8 8-3 9-98 8 320 134 1,438 10-7 142 3-5 1,769 12-4
1983 1,209 31-5 8-5 10-30 6 244 71 741 10-2 77 2-0 985 12-9
1984 1,311 34-3 8-9 11-59 6 231 38 387 10-4 43 1-5 619 14-4

Week ended

1983 May 14 1,234 32-7 8-3 10-28 10-01 6 256 77 774 10-1 83 2-2 I 1.030 1,134 12-3
June 11 1,168 30-9 8-4 9-85 9-70 7 297 69 714 10-4 76 2-0 1 1,011 1,091 13-3

July 16 1,201 31-4 8-7 10-47 10-37 7 267 44 477 10-9 51 1-3 743 1,002 15-1
Aug 13 1,122 290 8-8 9-88 10-37 4 142 38 368 9-8 41 1-1 510 681 12-6
Sep 10 1,238 31-9 8-9 10-98 11-04 5 199 39 372 9-6 44 1-1 571 661 13-6

Oct 15 1,326 33-7 8-9 11-74 11-30 4 152 36 325 9-0 40 0-9 477 517 12-0
Nov 12 1,345 34-5 8-7 11-68 11-29 5 180 37 341 9-2 42 1-1 521 482 12-5
Dec 10 1,327 34-5 8-9 11-78 11-14 4 161 35 341 9-9 39 1-0 502 507 13-0

1984 Jan 14 1,185 31-1 8-4 9-89 11-10 6 245 42 493 11-9 48 1-3 738 586 15-5
Feb 11 1,305 34-3 8-7 11-24 11-30 8 306 44 437 9-9 51 1-4 742 567 14-5
Mar 10 1,294 340 8-7 11-21 11-19 4 174 47 528 11-2 52 1-4 702 592 13-6

April 14 1,311 34-5 8-7 11-36 11-57 4 144 44 395 9-2 48 1-3 554 526 11-5
May 19 1,335 35-1 8-9 11-79 11-51 4 179 41 361 8-8 45 1-2 540 591 11-7
June 16 1,328 34-9 8-9 11-79 11-68 7 281 39 394 10-2 46 1-2 675 717 14-8

July 14 1,304 34-1 90 11-71 11-62 7 271 33 317 9-7 39 1-0 587 786 15-1
Aug 18 1,234 32-2 90 11-05 11-52 8 316 31 333 10-8 39 1-0 649 865 16-6
Sep 15 1,290 33-6 90 11-55 11-61 7 284 32 334 10-6 39 1-0 618 720 16-0

Oct 13 1,376 35-6 90 12-73 11-89 5 189 31 343 11-2 36 0-8 532 588 15-1
Nov 10 1,380 35-9 8-9 12-27 11-87 7 266 35 348 10-0 41 1-1 615 570 14-8
Dec8 1,391 36-4 90 12-49 11-83 3 122 32 357 11-0 35 0-9 479 488 13-5

1985 Jan 12 1,214 320 8-5 10-33 11-55 5 186 30 317 10-4 34 0-9 503 396 14-6
Feb 16 1,337 35-2 8-9 11-87 11-93 6 236 34 360 10-7 40 1-0 596 454 15-0
Mar 16 1,329 35-1 90 11-93 11-91 6 225 37 357 9-8 42 1-1 582 494 13-8

April 13 1,220 32-3 8-3 10-15 R 10-38 R 4 162 R 19R 211 R 10-5 R 23 R 0-6 373 R 352 R 15-8 R
May 18 1,395 36-8 8-9 12-38 R 12-10 R 4R 143 R 25 R 247 R 10-2 R 28 R 0-8 R 389 R 424 R 13-9 R
June 15 1,383 36-5 9-1 12-56 12-47 3 108 22 213 9-9 24 0-6 321 339 13-2

* The figures are based on the definition of manufacturing Industries in the 1980 Standard Industrial Classification.

1-12 EMPLOYMENT
Hours of work—Operatives: manufacturing industries Seasonally adjusted 

1980 AVERAGE = 100

GREAT BRITAIN INDEX OF TOTAL WEEKLY HOURS WORKED BY ALL OPERATIVES* INDEX OF AVERAGE WEEKLY HOURS WORKED PER OPERATIVE

SIC 1980 
classes

All manu­
facturing 
Industries

21-49

Metal 
goods, 
engineering 
and 
shipbuilding 
31-34, 37, 
Group 361

Motor 
vehicles 
and other 
transport 
equipment 
35, 36 
except 
Group 361

Textiles, 
leather, 
footwear, 
clothing

43-45

Food 
drink, 
tobacco

41, 42

All manu­
facturing 
industries

21-49

Metal 
goods, 
engineering 
and 
shipbuilding 
31-34, 37, 
Group 361

Motor 
vehicles 
and other 
transport 
ecjul^pment 

except 
Group 361

Textiles, 
leather, 
footwear, 
clothing

43-45

Food, 
drink, 
tobacco

41,42

1980 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0
1981 89-1 89-3 86-6 89-3 93-9 98-7 98-9 98-9 101-5 99-1
1982 84-4 84-9 80-7 83-4 91-2 100-5 100-9 100-9 103-9 99-6
1983 82-1 83-8 76-3 81-6 88-5 101-5 102-0 103-1 105-5 100-2
1984 82-1 85-8 72-6 81-5 85-6 102-4 103-5 104-3 105-6 100-4

Week ended
1983 May 14 81-7 101-2

June 11 81-6 82-6 76-4 80-5 88-2 101-0 101-0 101-3 105-2 99-8

July 16 82-2 101-5
Aug 13 82-4 101-7
Sep 10 82-7 84-3 75-9 82-2 89-3 101-9 102-0 103-8 105-8 100-6

Oct 15 82-6 102-1
Nov 12 83-0 102-5
Dec 15 82-8 85-2 74-9 82-6 88-2 102-4 103-4 104-9 106-2 100-6

1984 Jan 14 81-7 102-5
Feb 11 81-9 102-5
Mar 10 81-8 85-6 73-7 82-2 85-1 102-3 103-7 104-4 106-2 100-2

Apr 14 81-9 102-5
May 19 820 102-4
Jun 16 82-2 85-3 71-2 81-3 86-3 102-4 103-1 102-4 105-8 100-4

July 14 82-3 102-2
Aug 18 81-9 102-2
Sep 15 82-3 85-3 71-8 81-2 86-2 102-2 102-7 104-0 105-2 100-6

Oct 13 82-3 102-6
Nov 10 82-5 102-7
Dec 8 82-7 86-8 73-6 81-3 84-9 102-8 104-6 106-5 105-2 100-2

1985 Jan 12 81-3 102-6
Feb 16 81-7 102-6
Mar 16 81-6 86-9 72-2 80-2 85-1 102-6 103-8 105-8 105-5 R 99-8

Apr 13 80-8 R 101-7 R
May 18 81-8 R 102-7 R
Jun 15 82-1 86-2 71-3 78-9 84-6 102-9 103-5 105-0 105-2 99-7

Overtime and Short-time 
Operatives in manufacturing industries in March 1985: Regions 1-13

OVERTIME SHORT-TIME

Hours of overtime 
worked

Stood off for whole Working part of week 
week

Stood off for whole 
or part of week

* included in South East.

Hours lost 
  Hours lost 

Average Average------------------------------
per per Average

Week ended 
Mar 16, 1985

Opera­
tives 
(Thou)

Percent­
age of all 
opera­
tives

opera­
tive 
working 
over­
time (Thou)

Opera­
tives 
(Thou)

Hours 
lost 
(Thou)

Opera­
tives 
(Thou) (Thou)

opera­
tive 
working 
part of 
the week

Opera­
tives 
(Thou)

Percent­
age of all 
opera­
tives (Thou)

per 
opera­
tive on 
short- 
time

Analysis by region 
cmith East 351-8 36-7 8-9 3,148-4 0-6 23-6 2-6 31-1 12-0 3-1 0-3 54-7 17-6
Greater London 129-9 34-9 9-2 1,201-2 0-3 12-5 0-4 4-0 10-7 0-7 0-2 16-5 24-0
East Anglia 48-9 39-8 90 442-6 0-8 4-7 5-9 0-8 0-6 4-7 5-9
South West 97-7 39-5 9-4 914-1 1-9 2-6 20-3 8-0 2-6 1-1 22-3 8-6
West Midlands 189-5 36-2 8-7 1,643-2 20 79-6 5-9 59-4 10-0 7-9 1-5 139-1 17-6
East Midlands 116-0 32-8 8-7 1,004-7 0-3 12-6 8-3 67-5 8-1 8-6 2-4 80-1 9-3
Yorkshire and Humberside 135-3 34-7 9-3 1,251-9 0-7 26-5 6-8 63-8 9-3 7-5 1-9 90-3 12-1
North West 166-7 33-2 9-0 1,504-1 1-0 38-3 3-4 35-2 10-3 4-4 0-9 73-5 16-8

66-0 30-5 9-4 623-7 0-2 7-2 1-5 14-3 9-8 1-6 0-8 21-4 13-1
Wales 46-2 29-3 8-4 388-8 0-4 15-0 0-8 11-2 13-6 1-2 0-8 26-2 21-8
Scotland 111-0 35-1 9-1 1,011-1 0-5 20-8 3-9 48-8 12-4 4-4 1-4 69-6 15-7

SHORT-TIMEOVERTIME

Overtime and Short-time u 4 n
Operatives in manufacturing industries in June 1985: Regions I ‘ I U

Hours of overtime 
worked

Working part of weekStood off for whole 
week

Stood off for whole 
or part of week

Hours lost 
  Hours lost 

Average Average-------------------------------------- ----------------

Week ended 
Jun 6, 1985

Opera­
tives 
(Thou)

Percent­
age of all 
opera­
tives

per 
opera­
tive 
working 
over­
time (Thou)

Opera­
tives 
(Thou)

Hours 
lost 
(Thou)

Opera­
tives 
(Thou) (Thou)

per 
opera­
tive 
working 
part of 
the week

Opera­
tives 
(Thou)

Percent­
age of all 
opera­
tives (Thou)

Average 
per 
opera­
tive on 
short- 
time

Analysis by region 
South East 352-2 36-9 9-2 3,226-4 0-4 15-5 1-3 18-1 13-9 1-7 0-2 33-6 19-8
Greater London * 124-8 33-9 9-3 1,156-1 0-1 4-5 0-2 2-2 10-3 0-3 0-1 6-7 20-4
East Anglia 51-4 41-7 9-4 484-0 — —— 0-8 6-2 7-3 0-8 0-7 6-2 7-3
South West 98-8 39-7 9-1 903-0 — 1-7 8-5 5-1 1-7 0-7 8-5 5-1
West Midlands 193-7 37-1 8-8 1,703-9 0-4 15-9 5-1 54-7 10-7 5-5 1-1 70-6 12-8
East Midlands 131-0 36-9 9-1 1,193-4 0-2 8-4 4-8 41-6 8-7 5-0 1-4 50-0 10-0
Yorkshire and Humberside 138-5 35-3 9-2 1,278-0 0-2 8-4 2-6 30-5 11-7 2-8 0-7 38-9 13-8
North West 180-4 36-0 8-9 1,613-3 0-5 18-2 2-8 30-0 10-6 3-3 0-7 48-2 14-7
North 70-6 32-8 9-4 665-9 0-4 14-4 0-5 2-6 5-4 0-8 0-4 17-0 20-3
Wales 48-9 31-1 8-8 428-2 0-1 5-0 0-7 6-7 9-8 0-8 0-5 11-7 14-5
Scotland 117-0 36-9 9-1 1,059-3 0-6 22-5 1-3 14-4 11-2 1-8 0-6 36-9 20-0

* Included in South East.
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2-1
THOUSAND

MALE AND FEMALE

UNEMPLOYED UNEMPLOYED BY DURATION

UNITED 
KINGDOM

UNEMPLOYMENT 
UK Summary

UNEMPLOYED EXCLUDING SCHOOL LEAVERS

Number Per cent School 
leavers 
included 
in unem­
ployed

Non*  
claimant 
school 
leavers*

Actual Seasonally adjusted*

Average 
change over 
3 months 
ended

Up to 4 
weeks

Over 4 
weeks 
aged 
under 60

Over 4 
weeks 
aged 60 
and over

Number Per cent Change 
since 
previous 
month

1980 1,664-9 6-8 104-1 .. 1,560-8 1,487-1 6-1 - -----------------
1981 2,520-4 10-4 100-6 2,419-8 2,307-3 9-5
1982 Annual 2,916-0 12-1 123-5 2,793-4 2,669-0 11-0

1983+t averagas 3,104-7 12-9 134-9 2,969-7 2,912-1 12-1
1984 3,159-8 13-1 113-0 3,046-8 3,046-8 12-6

1983 July 14 3,020-6 12-6 115-5 211-1 2,905-0 2,937-8 12-2 4-2 15-3 352 2,565 103
Aug 11 3,009-9 12-5 112-1 211-9 2,897-8 2,935-8 12-2 -2-0 8-3 304 2,611 95
Sep 8 3,167-4 13-2 214-6 2,952-8 2,944-4 12-3 8-6 3-6 461 2,613 94

Oct 13 3,094-0 12-9 168-1 2,925-9 2,944-8 12-3 0-4 2-3 361 2,642 91
Nov 10 3,084-4 12-8 137-7 2,946-7 2,947-2 12-3 2-4 3-8 317 2,680 87
Dec 8 3,079-4 12-8 118-1 2,961-3 2,958-3 12-3 11-1 4-6 291 2,703 86

1984 Jan 12 3,199-7 13-2 116-8 3,082-9 2,975-3 12-3 17-0 10-2 308 2,084 87
Feb 9 3,186-4 13-2 105-5 3,080-9 2,999-4 12-4 24-1 17-4 295 2,809 87
Mar 8 3,142-8 13-0 94-8 3,048-0 3,013-6 12-5 14-2 18-4 260 2,801 82

April 5 3,107-7 12-8 85-3 3,022-4 3,012-0 12-5 -1-6 12-2 272 2,755 80
May 10 3,084-5 12-8 104-2 2,980-3 3,026-2 12-5 14-2 8-9 277 2,730 78
June 14 3,029-7 12-5 95-3 123-6 2,934-5 3,031-8 12-5 5-6 6-1 267 2,688 75

Jul 12 3,100-5 12-8 92-4 166-7 3,008-1 3,049-4 12-6 17-6 12-5 365 2,660 75
Aug 9 3,115-9 12-9 89-9 160-1 3,025-9 3,066-3 12-7 16-9 13-4 308 2,735 73
Sep 13 3,283-6 13-6 181-9 3,101-7 3,090-6 12-8 24-3 19-6 478 2,731 74

Oct 11 3,225-1 13-3 150-6 3,074-6 3,093-6 12-8 3-0 14-7 371 2,781 74
Nov 8 3,222-6 13-3 127-9 3,094-7 3,097-1 12-8 3-5 10-3 325 2,826 71
Dec 6 3,219-4 13-3 111-3 3,108-® 3,106-4 12-8 9-3 5-3 293 2,856 70

1985 Jan 10 3,341-0 13-8 109-4 3,231-5 3,123-9 12-9 17-5 10-1 302 2,965 74
Feb 14 3,323-7 13-7 97-8 3,225-9 3,144-0 13-0 20-1 15-6 299 2,956 68
Mar 14 3,267-6 13-5 880 3,179-6 3,148-0 13-0 4-0 13-9 264 2,936 67

April 11 3,272-6 13-5 83-7 3,188-9 3,176-2 13-1 28-2 17-4 293 2,909 70
May 9 3,240-9 13-4 107-7 3,133-2 3,177-0 13-1 0-8 11-0 305 2,869 67
June 13 3,178-6 13-1 106-9 10*4-1 3,071-7 3,168-9 13-1 -8-1 7-0 285 2,828 66

July 11 ** 3,235-0 13-4 104-6 134-5 3,130-5 3,175-4 13-1 6-5 -0-3 380 2,790 66

2e Q UNEMPLOYMENT 
* GB Summary

1980 1,590-5 6-7 97-8 1,492-7 1,420-4 6-0
1981 2,422-4 10-2 94-0 2,328-4 2,217-7 9-4
1982 . Annual 2,808-5 11-9 117-3 2,691-3 2,568-7 10-9

1983+t averages 2,987-6 12-7 130-7 2,856-8 2,800-0 11-9
1984 3,038-4 12-9 109-7 2,928-7 2,928-7 12-4

1983 July 14 2,903-5 12-4 112-2 206-6 2,791-3 2,824-4 12-0 2-3 14-3 343 2,458 102
Aug 11 2,892-9 12-3 109-0 206-1 2,783-9 2,821-6 12-0 -2-8 7-1 295 2,504 93
Sep 8 3,043-7 13-0 208-5 2,835-2 2,828-9 12-1 7-3 2-3 447 2,505 92

Oct 13 2,974-2 12-7 162-8 2,811-4 2,829-8 12-1 0-9 1-8 351 2,534 89
Nov 10 2,964-7 12-6 133-1 2,831-6 2,831-5 12-1 1-7 3-3 308 2,571 86
Dec 8 2,960-9 12-6 114-3 2,846-7 2,842-6 12-1 11-1 4-6 283 2,594 84

1984 Jan 12 3,077-4 13-0 113-2 2,964-3 2,859-2 12-1 16-6 9-8 299 2,692 86
Feb 9 3,063-8 13-0 102-2 2,961-7 2,881-8 12-2 22-6 16-8 286 2,697 81
Mar 8 3,021-9 12-8 91-9 2,930-0 2,895-7 12-3 13-9 17-7 252 2,689 80

Ap ril 5 2,987-6 12-7 82-7 2,904-9 2,894-2 12-3 -1-5 11-7 264 2,645 79
May 10 2,963-9 12-6 100-6 2,863-3 2,907-8 12-3 13-6 8-7 268 2,619 76
June 14 2,910-8 12-3 92-3 120-9 2,818-6 2,913-7 12-3 5-9 6-0 258 2,579 74

July 12 2,978-9 12-6 89-7 163-0 2,889-2 2,930-8 12-4 17-1 12-2 355 2,550 74
Aug 9 2,995-2 12-7 87-4 156-0 2,907-8 2,947-7 12-5 16-9 13-3 300 2,624 71
Sep 13 3,156-6 13-4 176-6 2,979-9 2,971-2 12-6 23-5 19-2 462 2,622 72

Oct 11 3,103-2 13-1 146-5 2,956-7 2,975-2 12-6 4-0 14-8 360 2,670 73
Nov 8 3,101-6 13-1 124-5 2,977-0 2,978-9 12-6 3-7 10-4 316 2,716 70
Dec 6 3,100-0 13-1 108-6 2,991-4 2,988-6 12-7 9-7 5-8 285 2,746 69

1985 Jan 10 3,217-9 13-6 107-0 3,110-9 3,005-7 12-7 17-1 10-2 294 2,851 73
Feb 14 3,200-7 13-6 95-6 3,105-1 3,024-7 12-8 19-0 15-3 290 2,843 67
Mar 14 3,145-9 13-3 86-1 3,059-8 3,028-0 12-8 3-3 13-1 256 2,824 66

APril 11 3,150-3 13-3 81-9 3,068-4 3,055-5 12-9 27-5 16-6 285 2,800 69
May 9 3,120-0 13-2 105-3 3,014-7 3,056-8 12-9 1-3 10-7 297 2,758 65
June 13 3,057-2 13-0 104-8 101-5 2,952-4 3,047-4 12-9 -9-4 6-5 276 2,717 64

July 11 3,116-2 13-2 102-7 131-5 3,013-5 3,053-3 12-9 5-9 -0-7 369 2,683 64

Note: The latest figures for national and regional seasonally adjusted unemployment are provisional and subject to revision, mainly in the following month. The figures for Great Britain prior to 
May 1982 and for Northern Ireland prior to November 1982 are estimates. See article on page S20 of Employment Gazette December 1982.
** There is a discontinuity between the June and July figures for unemployed claimants in Northern Ireland. The monthly count is based on the Northern Ireland Department of Economic 
Development’s computer records; a reconciliation with information on claims for benefit held in DHSS Social Security offices has shown some people included in the monthly count who were no 
longer claiming benefit and some (a smaller number) who had not yet been included in the count even though they were claiming benefit. The net result was that the unad usted July figure for 
Northern Ireland, on the more accurate coverage, is 5,700 less than it would have been on the previous basis. The reduction of 2,537 between June and July reflects the change in the basis o 
the count. If the July figure had continued to be measured as in June and earlier months, there would have been an increase in unemployment of about 3,150. To assist in the interpretation or 
current trends, the discontinuity (3,600 males and 2,100 females) has been taken into account in producing the seasonally adjusted estimates. For the time being this has been done by adding 
the effect back into the July seasonally adjusted figures. In due course monthly estimates of the accumulating discrepancy since the present computer system was set up in October 1982 win oe 
calculated and incorporated in a revised seasonally adjusted series, so that it is consistent with the more accurate coverage of the current unadjusted data.
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2-1UNEMPLOYMENT
UK summary

THOUSAND

male FEMALE UNITED 
KINGROM

unemployed UNEMPLOYED EXCLUDING 
SCHOOL LEAVERS

UNEMPLOYED UNEMPLOYED EXCLUDING 
SCHOOL LEAVERS

MARRIED

Number Per cent School 
leavers

Actual Seasonally adjusted Number Per cent School 
leavers

Actual Seasonally adjusted* Number

included Number Per cent included Number Per cent
In unem- In unem-
ployed ployed

1,180-6
1,843-3
2,133-2

8-3 55-0 1,125-6
1,787-8

1,051-9 7-4 484-3 4-8 49-1 435-2 435-2 4-3 1980
12-9 55-6 1,675-1 11-7 677-0 6-8 45-0 632-0 630-0 6-3 1981
15-0 70-1 2,063-2 1,938-7 13-6 783-6 7-9 53-4 730-2 730-3 7-4 1982 > Annual

2,218-6
2,197-4

15-8 77-2 2,141-4 2,083-8 14-8 886-0 8-9 57-7 828-3 828-3 8-3 1983tt averages
15-7 650 2,132-4 2,132-3 15-3 962-5 9-4 48-0 914-5 914-5 8-9 1984

2,144-0 '
2,125-0
2,204-6

15-2 66-9 2,077-1 2,101-6 14-9 876-6 8-8 48-7 827-9 836-2 8-4 328-2 1983 July 14
15-1 65-4 2,059-6 2,097-0 14-9 884-9 8-9 46-6 838-2 838-8 8-4 335-1 Aug 11
15-7 121-6 2,083-1 2,096-8 14-9 962-8 9-7 93-0 869-8 847-6 8-5 339-2 Sep 8

2,162-4
2,159-0
2,166-9

15-4 95-7 2,066-6 2,091 -8 14-9 931-6 9-4 72-4 859-2 853-0 8-6 340-9 Oct 13
15-3 78-9 2,080-1 2,087-6 14-8 925-4 9-3 58-8 866-6 859-6 8-6 344-5 Nov 10
15-4 68-1 2,098-8 2,092-0 14-9 912-4 9-2 50-0 862-5 866-3 8-7 347-5 Dec 8

2,246-4
2,236-9
2,205-1

16-1 66-9 2,178-4 2,098-1 15-0 954-3 9-3 49-8 904-5 877-2 8-6 362-8 1984 Jan 12
160 60-6 2,176-3 2,112-5 15-1 949-5 9-3 44-9 904-6 886-9 8-7 363-9 Feb 9
15-8 54-5 2,150-6 2,119-5 15-2 937-7 9-2 40-4 897-3 894-1 8-7 364-8 Mar 8

2,180-1
2,161-1
2,119-6

15-6 49-2 2,130-9 2,115-4 15-2 927-6 9-1 36-2 891-5 896-6 8-8 366-4 fieril 5
15-5 60-2 2,100-9 2,122-6 15-2 923-3 9-0 44-0 879-3 903-6 8-8 368-3 y 10
15-2 55-1 2,064-5 2,121-5 15-2 910-1 8-9 40-2 870-0 910-3 8-9 376-1 June 14

2.150- 1
2.151- 1
2,245-6

15-4 53-3 2,096-9 2,129-9 15-3 950-4 9-3 39-2 911-2 919-5 9-0 374-0 July 12
15-4 52-3 2,098-8 2,137-9

2,153-8
15-3 964-8 9-4 37-7 927-1 928-4 9-1 382-5 Aug 9

16-1 103-9 2,141-7 15-4 1,038-0 10-2 78-0 960-0 936-8 9-2 386-2 Sep 13

2,218-0 15-9 86-1 2,131-9 2,156-9 15-4 1,007-1 9-8 64-5 942-6 936-7 9-2 388-5 Oct 11
1222-7 15-9 73-5 2,149-2 2,158-0 15-5 999-9 9-8 54-3 945-6 939-1 9-2 391-9 Nov 8
2,232-5 16-0 64-4 2,168-1 2,162-0 15-5 986-9 9-7 47-0 939-9 944-4 9-2 392-6 Dec 6

2,316-0 16-6 63-4 2,252-6 2,172-4 15-6 1,024-9 10-0 46-0 978-9 951-5 9-3 407-9 1985 Jan 10
2,309-9 16-5 56-8 2,253-1 2,188-8 15-7 1,013-8 9-9 40-9 972-9 955-2 9-3 406-6 Feb 14
2,269-3 16-3 51-1 2,218-2 2,188-8 15-7 998-3 9-8 36-9 961-4 959-2 9-4 405-7 Mar 14

2,270-7 16-3 48-7 2,222-0 2,204-7 15-8 1,001-8 9-8 35-0 966-9 971-5 9-5 413-2 April 11
2,243-8 16-1 62-4 2,181-3 2,201 -3 15-8 997-2 9-8 45-3 951-9 975-7 9-5 409-8 May 9
2,196-8 15-7 61-9 2,134-9 2,191-3 15-7 981-7 9-6 44-9 936-8 977-6 9-6 405-2 Jun 13

2,216-2 15-9 60-3 2,156-0 2,191-4 15-7 1,018-8 10-0 44-3 974-5 984-0 9-6 410-0 Jul 11

UNEMPLOYMENT
GB summary 2-2

1,129-1 8-1 51-2 1,077-9 1,005-6
1,773-3 12-7 51-4 1,721-9 1,613-2
2,055-9 14-8 66-2 1,989-7 1,867-0

2,133-5 15-5 74-6 2,059-0 2,002-2
2,109-6 15-5 62-9 2,046-8 2,046-8

2,059-4 15-0 64-7 1,994-7 2,018-9
2,040-6 14-8 63-4 1,977-1 2,013-7
2,116-3 15-4 117-9 1,998-5 2,012-5

2,075-9 15-1 92-4 1,983-5 2,007-7
2,072-4 15-1 76-0 1,996-4 2,003-4
2,080-7 15-1 65-7 2,015-0 2,007-7

2,156-6 15-8 64-7 2,091-9 2,013-6
2,147-4 15-8 58-5 2,088-9 2,026-9
2,116-6 15-5 52-6 2,064-0 2,033-6

2,092-5 15-4 47-5 2,045-0 2,029-8
2,073-4 15-2 57-9 2,015-5 2,036-6
2,033-5 14-9 53-2 1,980-4 2,036-1

2,063-2 15-1 51-5 2,011-7 2,044-2
2,064-6 15-1 50-6 2,014-0 2,052-2
2,155-6 15-8 100-6 2,055-0 2,067-6
2,130-8 15-6 83-6 2,047-2 2,071-32,135-7 15-7 71-4 2,064-2 2,072-62,145-8 15-7 62-6 2,083-2 2,076-6
2,226-8
2,220-1
2,180-3

16-3 61-8 2,165-1 2,086-7
16-3 55-4 2,164-7 2,102-1
16-0 49-8 2,130-5 2,101-7

2,181-8
2,155-8
2.109 2

16-0 47-5 2,134-3 2,117-4
15-8 60-9 2,094-9 2,114-3
15-5 60-6 2,048-6 2,103-7

2,131-0 15-6 59-1 2,071 -9 2,103-5

7-2 461-3 4-7 46-6 414-8
11-6 649-1 6-7 42-5 606-5
13-4 752-6 7-8 51-1 701-6

14-6 854-0 8-8 56-1 797-9
15-0 928-8 9-3 46-8 882-0

14-7 844-1 8-7 47-5 796-6
14-6 852-4 8-8 45-5 806-8
14-6 927-4 9-6 90-6 836-8

14-6 898-3 9-3 70-3 827-9
14-6 892-2 9-2 57-1 835-2
14-6 880-3 9-1 48-6 831-7

14-8 920-9 9-2 48-5 872-3
14-9 916-5 9-2 43-7 872-7
14-9 905-3 9-1 39-3 866-0

14-9 895-2 9-0 35-2 859-9
14-9 890-5 8-9 42-7 847-8
14-9 877-3 8-8 39-1 838-2

15-0 915-7 9-2 38-2 877-5
15-1 930-5 9-3 36-8 893-7
15-2 1,000-9 10-0 76-0 925-0

15-2 972-4 9-7 62-9 909-4
15-2 965-9 9-7 53-1 912-8
15-2 954-2 9-6 46-0 908-2

15-3 991-0 9-9 45-2 945-8
15-4 980-6 9-8 40-2 940-4
15-4 965-6 9-7 36-3 929-3

15-5 968-5 9-7 34-4 934-1
15-5 964-2 9-7 44-4 919-8
15-4 948-0 9-5 44-2 903-8

15-4 985-2 9-9 43-6 941-5

414-7 4-2 1980
604-5 6-2 1981
701-6 7-2 1982 , Annual
797-8 8-2 1983

averages
882-0 8-8 1984

805-5 8-3 314-3 1983 July 14
807-9 8-3 321-1 Aug 11
816-4 8-4 325-2 Sept 8

822-1 8-5 327-4 Oct 13
828-1 8-5 330-7 Nov 10
834-9 8-6 334-1 Dec 8

845-6 8-5 349-1 1984 Jan 12
854-9 8-6 350-2 Feb 9
862-1 8-6 351-3 Mar 8

864-4 8-7 352-7 April 5
871-2 8-7 354-6 May 10
877-6 8-8 353-5 June 14

886-6 8-9 359-5 July 12
895-5 9-0 368-2 Aug 9
903-6 9-1 372-1 Sep 13

903-9 9-1 374-7 Oct 11
906-3 9-1 377-9 Nov 8
912-0 9-1 378-9 Dec 6

919-0 9-2 393-7 1985 Jan 10
922-6 9-2 392-5 Feb 14
926-3 9-3 391-7 Mar 14

938-1 9-4 398-8 April 11
942-5 9-4 395-7 May 9
943-7 9-5 390-8 Jun 13

949-8 9-5 395-8 Jul 11

It From AndrHdiioJh.K ’otal }.re .naw. school leavers not yet entitled to benefit. A special count at Careers Offices is made in June, July and August.
estimated 161 800 men Ji? /IS tr-e e\he Proy* sions ,in *he Budget for some men aged 60 and over who no longer have to sign at an unemployment benefit office. An
’TheseaJnnaii m®nwe.rea“e cted(160,300 in Great Britain) over the period to August 1983

men, mainly aqfdoverUfine b revised ’ P?st data t0 Au9u®t 1983> ®.re n°w adjusted for discontinuities in particular for the effect of the 1983 Budget which means that certain
Seasonality" in the July issue o? this Gazefte 9 °n at a° unernployment beneflt 0,f'ce- Details of the new series are described in an article “Unemployment Adjusted for Discontinuity and
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Q Q UNEMPLOYMENT 
t ‘ O Regions

PER CENT
thousand

UNEMPLOYED EXCLUDING SCHOOL LEAVERS *NUMBER UNEMPLOYED

All Male Female School 
leavers 
included 
in un*  
employed

All Male Female Actual Seasonally adjusted! ' “

Number Per 
cent

Change 
since 
previous 
month

Average 
change 
over 3 
months 
ended

Male Female

SOUTH EAST
—

1981 1 547-6 407-5 140-1 16-5 70 9-0 4-3 531-0
1982 Annual 664-6 490-8 173-8 22-4 8-5 10-8 5-3 642-3

’ averafles 721-4 514-5 206-9 24-5 9 3 11-4 6-3 696-9
1984 748-0 511-0 236-5 20-1 9-5 11-3 7-0 727-4

1984 Jul 12 735-2 500-9 234-4 16-2 9-3 11-1 6-9 719-0 728-9 9-2 4-9 4-3 499-1 229-8
Aug 9 744-6 503-3 241-3 15-4 9 4 11-2 7-1 729-2 733-9 9-3 5-0 4-8 501-3 232-fi
Sep 13 777-6 521-5 256-1 31-5 9-9 11-6 7-6 746-1 741-5 9-4 7-6 5-8 506-1 235-4

Oct 11 767-4 516-5 250-9 27-9 97 11-5 7-4 739-5 742-1 9-4 0-6 4-4 506-7 235-4
Nov 8 767-5 517-3 250-2 23-7 97 11-5 7-4 743-7 744-1 9-4 2-0 3-4 507-1 237-6
Dec 6 766 1 519-6 246-6 20-4 97 11-5 7-3 745-8 747-7 9-5 3-5 2-1 508-9 238-8

1985 Jan 10 795 6 541-8 253-8 18-5 101 12-0 7-5 777-1 753-9 9-5 6-2 3-9 513-7 240-2
Feb 14 797 0 544-7 252-3 16-4 10-1 12-1 7-4 780-6 761-2 9-6 7-3 5-7 519-9 241-3
Mar 14 784-0 534-7 249-2 14-7 99 11-9 7-4 769-3 761-2 9-6 0-0 4-5 518-3 242-9

Apr 11 784-2 533-2 251-0 13-9 99 11-8 7-4 770-3 768-6 9-7 7-4 4-9 521 -4 247-2
May 9 772-2 523-7 248-5 16-5 9-8 11-6 7-3 755-7 768-3 9-7 -0-3 2-4 520-2 248-1
Jun 13 7562 512-0 244-2 16-0 96 11-4 7-2 740-2 766-0 9-7 -2-3 1-6 517-7 248-4

Jul 11 7736 518-7 254-9 15-4 98 11-5 7-5 758-1 768-0 9-7 2-0 -0-2 518-0 250-1
GREATER LONDON (included in South East)

1981 T 2635 195-8 67-6 9-0 6-9 8-7 4-3 254-5
1982 Annual

323-3 238-5 84-8 10-7 8 5 10-5 5-4 312-6

1983!! averages 359-9 258-8 101-1 12-0 9-5 11-6 6-4 347-9
1984 380-6 265-4 115-2 10-2 9 9 11-9 7-2 370-4

1984 Jul 12 377-8 263-1 114-7 8-3 9-9 11-8 7-2 369-4 371-0 9-7 20 2-5 259-2 111-8
Aug 9 383-2 264-9 118-3 80 10 0 11-9 7-4 375-2 373-3 9-7 2-3 2-7 260-4 112-9
Sep 13 397-3 272-8 124-4 14-5 10-4 12-2 7-8 382-7 377-7 9-9 4-4 2-9 263-4 1:14-3

Oct 11 392-2 270-3 121-9 13-6 10 2 12-1 7-6 378-6 379-0 9-9 1-3 2-7 264-5 114-5
Nov 8 391-1 270-3 120-8 12-1 10-2 12-1 7-5 379-0 380-8 9-9 1-8 2-5 265-7 115-1
Dec 6 390-8 271-2 119-6 10-6 10 2 12-2 7-5 380-2 382-9 100 2-1 1-7 266-9 1.16-0

1985 Jan 10 400-1 278-0 122-1 9-6 10-4 12-5 7-6 390-5 385-3 10-1 2-4 2-1 268-5 116-8
Feb 14 400 8 279-3 121-5 8-6 10 5 12-5 7-6 392-2 387-5 10-1 2-2 2-2 270-5 117-0
Mar 14 398 4 277-9 120-5 7-9 10-4 12-5 7-5 390-5 389-1 10-2 1-6 2-1 271-3 117-8

Apr 11 400 7 279-2 121-6 7-4 10 5 12-5 7-6 393-3 392-9 10-3 3-8 2-5 273-5 119-4
May 9 3977 276-6 121-1 8-4 10-4 12-4 7-6 398-4 393-3 10-3 0-4 1-9 273-2 120-1
Jun 13 393-1 273-7 119-3 7-9 10-3 12-3 7-4 385-2 393-9 10-3 0-6 1-6 273-7 120-2

Jul 11 402-2 277-5 124-7 7-7 10-5 12-4 7-8 394-6 396-2 10-3 2-3 1-1 274-4 121-8

EAST ANGLIA

1981 61-4 45-9 15-5 2-0 8-3 10-3 5-2 59-4
1982 Annual 722 53-2 19-0 2-4 97 12-0 6-3 69-8

1983J + ’ averages 77-5 54-8 22-6 2-7 10-3 12-2 7-4 74-7
1984 77-3 52-0 25-3 2-2 10-1 11-7 80 75-1

1984 Ju 12 74-5 49-7 24-7 1-9 9-8 11-1 7-8 72-6 75-4 9-9 0-6 0-3 50-9 24-5
Aug 9 74-4 49-3 25-0 1-7 98 11-1 7-9 72-6 75-8 9-9 0-4 0-3 50-8 24-9
Sep 13 77-6 50-8 26-8 3-6 10-2 11-4 8-5 74-0 76-0 10-0 0-2 0-4 50-8 25-1

Oc 11 772 50-7 26-5 2-9 101 11-4 8-4 74-2 75-4 9-9 -0-5 0-0 50-4 25-0
Nov 8 777 51-3 26-5 2-4 10-2 11-5 8-4 75-3 75-7 9-9 0-3 0-0 50-5 25-2
Dec 6 78-5 52-1 26-4 2-1 10 3 11-7 8-4 76-4 76-3 10-0 0-5 0-1 50-7 25-6

1985 Jan 10 83 2 55-2 28-0 1-9 10 9 12-4 8-9 81-3 77-1 10-1 0-9 0-6 51-2 26-0
Feb 14 84-5 56-4 28-1 1-7 11-1 12-6 8-9 82-8 78-2 10-3 1-1 0-8 52-0 26-3
Mar 14 82 2 54-6 27-6 1-6 10 8 12-2 8-7 80-6 77-9 10-2 -0-3 0-5 51-5 26-4

Apr 11 82-4 54-6 27-8 1-6 10-8 12-2 8-8 80-8 79-0 10-4 1-1 0-6 52-1 26-9
May 9 81-0 53-2 27-8 2-0 10-6 11-9 8-8 79-0 79-6 10-4 0-6 0-4 52-4 27-2
Jun 13 78-9 51-7 27-2 2-1 10-3 11-6 8-6 76-8 80-1 10-5 0-6 0-7 52-7 : 27-4

Jul 11 79-0 51-4 27-6 2-0 10 4 11-5 8-7 77-0 79-9 10-5 -0-2 0-3 52-5 27-4

SOUTH WEST

1981 71 155-6 112-0 43-6 4-4 9 2 11-3 6-3 151-2
1982 Annual 179-0 128-0 51-0 5-7 10-6 13-1 7-2 173-3

19831+ ’ averages 188-6 129-3 59-3 6-2 11-2 13-2 8-4 182-3
1984 193-7 127-2 66-5 5-0 11-4 13-0 9-1 188-7

1984 Ju 12 183-8 120-7 63-1 4-0 10 8 12-4 8-6 179-8 188-4 11-0 1-5 0-9 123-8 64-6
Aua 9 185-8 121-3 64-4 3-8 109 12-4 8-8 182-0 190-2 11-1 1-8 1-5 124-9 65-3
Sep 13 198 6 128-7 70-0 8-4 11-6 13-2 9-6 190-2 193-2 11-3 3-0 2-1 126-8 66-4

Oct 11 200 3 ©29-9 70-4 7-1 11-7 13-3 9-6 193-2 193-6 11-3 0-5 1-7 127-3 66-3
Nov 8 203-5 132-1 71-4 5-9 11 9 13-5 9-8 197-6 194-4 11-4 0-8 1-4 128-0 66-5
Dec 6 204-4 133-6 70-8 5-1 12-0 13-7 9-7 199-4 195-0 11-4 0-6 0-6 128-1 66-9

1985 Jan 10 213 2 139-5 73-7 4-7 12 5 14-3 10-1 208-6 196-9 11-5 1-9 1-1 129-1 67-8
Feb 14 213-7 140-4 73-3 4-2 12-5 14-4 10-0 209-6 199-1 11-7 2-2 1-6 131-0 68*2
Mar 14 208-1 136-3 71-9 3-8 12 2 13-9 9-8 204-3 198-7 11-6 W0'4 1-2 130-3 ob-*»

Apr 11 205 5 135-0 70-6 3-5 12-0 13-8 9-7 202-0 200-5 11-7 1-8 1-2 131-4 69-1
May 9 2008 131-5 69-3 4-4 118 13-5 9-5 196-4 201-1 11-8 0-6 0-7 131-4
Jun 13 192-3 ,125-5 66-8 4-3 11-3 12-8 9-2 188-0 200-2 11-7 -0-9 0-5 130-1 /u- <

Jul 11 196-1 126-7 69-4 4-3 11-5 13-0 9-5 191-8 200-6 11-8 0-4 0-0 129-9 70-7

See footnotes to table 2-1. . itahies
The regional figures have been changed slightly as indicated in the article “Unemployment statistics for small areas" in the September issue of Employment Gazette. The regional tao 
have previously been approximated as sums of Jobcentre area figures whereas they are now based in wards, to reflect administrative boundaries more accurately and to be consistent 
the figures already introduced for districts, counties and constituences as published in tables 2-9 and 2-10. Revised monthly regional figures will in due course be available back to j 
1983. The figures given here are revised back to February 1984.

NUMBER UNEMPLOYED

west midlands

Annual 
averages

1984 Jul 12 
Aug 9 
Sep 13

Oct 11 
Nov 8 
Dec 6

1985 Jan 10 
Feb 14 
Mar 14

1981
1982

1983ft

Apr 11 
May 9 
Jun 13

Jul(11 $

EAST MIDLANDS

1981 'I
1982 I Annual
-------  f averages 
1983!!
1984 J

1984 Jul 12 
Aug 9 
Sep 13

Oct 11 
Nov 8 
Dec 6

1985 Jan 10 
Feb 14 
Mar 14

Apr 11 
May 9 
Jun 13

Jul 11

12-3 12-5 15-2 8-3 278-3
14-8 14-7 17-9 9-8 323-1

2906 213-9 76-6
337-9 249-9 87-9

354-7 257-3 97-4
345-4 243-0 102-4

341-1 239-6 101-4
342-1 239-7 102-4
360-4 249-0 111-4

3530 245-3 107-8
3473 242-2 105-0
346-9 243-2 103-7

357-1 250-5 106-6
355-3 249-4 105-9
349-3 245-2 104-2

348-2 244-3 103-9
347-0 243-0 104-0
341-4 238-6 102-8

347-2 240-8 106-4

155-3 115-3 39-9
176-6 130-7 45-9

188 0 134-8 53-2
194-3 134-1 60-2

191-5 131-5 60-0
192 3 131-4 60-8
202-1 136-4 65-7

199-0 135-2 63-8
196-8 134-4 62-4
198-2 136-0 62-3

207-1 142-1 65-0
207-5 143-1 64-4
204 1 140-3 63-8

203-7 139-3 64-4
202-1 137-5 64-5
197 8 133-7 64-1

200-8 134-5 66-3

YORKSHIRE AND HUMBERSIDE

Annual
averages

1984 Jul 12 
Aug 9 
Sep 13

Oct 11 
Nov 8 
Dec 6

1985 Jan 10
Feb 14
Mar 14

Apr 11 
May 9 
Jun 13

NORTH WEST

1981
1982

1983!+ |
1984 J

Annual 
averages

1984 Jul 12 
Aug 9 
Sep 12

Oct 11 
Nov 8 
Dec 6

1985 Jan 10 
Feb 14 
Mar 14

Apr 11 
May 9 
Jun 13

237-2 175-9 61-3
273-2 201-1 72-0

288-7 207-4 81-3
291-9 204-8; 87-6

286 2 200-0 86-2
2857 199-1 86-7
308-4 212-8 95-6

300-8 209-3 91-5
300 0 209-4 90-6
298-8 209-7 89-1

309-6 217-4 92-2
307-8 216-4 91-3
3029 212-9 90-1

303-8 213-1 90-7
3030 211-4 91-7
2963 206-6 89-7

302-4 209-0 93-4

450-8 315-0 135-7

3549 257-9 97-0
4078 298-6 109-2

437-1 315-7 121-4
442-9 313-2 129-6

435-5 307-5 128-0
4392 308-7 130-5
457-2 318-7 138-4

446 9 313-8 133-1
447-5 315-3 132-3
447-0 315-9 131-0

461-5 324-8 136-7
456 8 322-5 134-4
4493 317-5 131-8

451-3 318-6 132-7
4503 317-4 132-9
441-7 311-3 130-4

Jul 11
See f°otnotes to table 2-1.

THOUSAND

UNEMPLOYMENT
Regions

All Male Female

PER CENT UNEMPLOYED EXCLUDING SCHOOL LEAVERS

School All Male
leavers 
included 
In un­
employed

Female Actual Seasonally adjusted!

Number Per 
cent

Change 
since 
previous 
month

Average 
change 
over 3 
months 
ended

Male Female

16-0 15-7 18-7 11-0 338-6
12-8 15 3 18-0 11-3 332-6

10-5 15-1 17-7 11-2 330-6 332-4 14-8 0-9 0-8 235-4 97-0
10-4 15 2 17-7 11-3 331-7 333-9 14-8 1-5 0-8 236-3 97-6
20-5 16-0 18-4 12-3 339-9 335-6 14-9 1-7 1-3 236-9 98-7

17-3 15-7 18-2 11-9 335-6 336-9 14-9 1-3 1-5 237-9 990
14-6 15-4 17-9 11-6 332-6 335-2 14-9 -1-7 0-4 236-9 98-4
13-0 15 4 18-0 11-5 333-9 336-0 14-9 0-8 0-1 237-2 98-8

12-0 15-8 18-5 11-8 345-1 337-1 15-0 1-1 0-1 237-5 99-6
10-8 15-8 18-5 11-7 344-5 338-7 15-0 1-6 1-2 238-6 100-1
9-7 15-5 18-1 11-5 339-5 337-6 15-0 -1-1 0-5 237-5 100-1

9-2 15-5 18-1 11-5 339-0 338-1 15-0 0-5 0-3 237-9 100-2
11-4 15-4 18-0 11-5 335-5 337-2 15-0 -1-0 -0-5 236-4 100-7
11-0 15-1 17-7 11-4 330-3 333-9 14-8 -3-3 y ^1-3 233-1 100-8

11-6 15-4 17-8 11-8 335-7 335-8 14-9 1-9 -0-8 234-4 101-3

5-6 96 11-9 6-1 149-7
6-4 11 0 13-6 7-0 170-2

6-9 11 8 14-4 8-1 181-2
5-9 12-2 14-6 8-9 188-4

5-0 12 0 14-3 8-9 186-6 188-6 11-8 2-1 0-9 130-5 58-1
4-8 12-0 14-3 9-0 187-6 190-4 11-9 1-8 1-3 131-4 59-0
9-8 12-7 14-8 9-7 192-3 192-0 12-0 1-6 1-8 132-2 59-8

8-3 125 14-7 9-4 190-8 193-2 12-1 1-3 1-5 133-1 60-2
7-0 12-3 14-6 9-2 189-9 192-3 12-0 -0-9 0-6 132-5 59-9
6-1 12-4 14-8 9-2 192-1 193-4 12-1 1-1 0-5 132-9 60-5

5-7 13 0 15-4 9-6 201-4 194-8 12-2 1-4 0-5 133-8 61-0
5-2 13 0 15-5 9-5 202-3 196-4 12-3 1-6 1-4 135-1 61-4
4-7 12-8 15-2 9-4 199-4 196-4 12-3 0-0 1-0 134-5 61-9

4-4 12 8 15-1 9-5 199-3 197-0 12-3 0-6 0-7 134-4 62-6
6-7 12-7 14-9 9-5 195-4 197-0 12-3 0-0 0-2 134-0 63-0
6-9 12-4 14-5 9-5 190-9 196-4 12-3 -0-6 0-0 132-9 63-5

6-7 12-6 14-6 9-8 194-1 196-2 12-3 -0-2 -0-3 132-6 63-6

9-8 11-4 14-0 7*4 227-4
13-0 13-2 16-2 8-7 260-1

14-8 14-1 17-0 9-9 273-8
12-7 14-4 17-1 10-5 279-2

10-4 14-1 16-6 10-4 275-8 279-7 13-8 2-5 1-4 197-6 82-1
10-0 14-1 16-6 10-4 275-7 280-6 13-8 0-9 1-1 198-2 82-4
23-1 15-2 17-7 11-5 285-3 283-9 14-0 3-4 2-3 200-8 83-1

18-1 14 8 17-4 11-0 282-7 285-2 14-0 1-2 1-8 201-7 83-5
15-1 14-8 17-4 10-9 284-9 285-0 14-0 tW^o-1 1-5 201-1 83-9
13-0 14-7 17-5 10-7 285-8 285-4 14-0 0-4 0-5 201-3 84-2

11-9 15 2 18-1 11-1 297-6 287-2 14-1 1-8 0-7 202-4 84-8
10-5 15-1 18-0 11-0 297-2 289-2 14-2 1-9 1-4 203-9 85-3
9-4 14 9 17-7 10-8 293-5 290-8 14-3 1-6 1-8 204-9 85-9

9-2 15-0 17-7 10-9 294-5 293-1 14-4 2-3 2-0 206-3 86-8
14-0 14-9 17-6 11-0 289-1 293-0 14-4 -0-1 1-3 205-6 87 4
13-7 14 6 17-2 10-8 282-5 291-8 14-4 -1-2 0-3 204-7 87-1

13-3 14-9 17-4 11-2 289-1 292-9 14-4 1-1 -0-1 205-0 87-9

13-9 12-7 15-7 8-3 341-0
16-6 14-7 18-4 9-4 391-2

18-8 15 8 19-6 10-5 418-2
16-0 15-9 19-7 10-9 426-9

13-6 15-7 19-3 10-8 421-9 425-5 15-3 1-1 0-2 302-3 123-2
13-5 15-8 19-4 11-0 425-7 428-3 15-4 2-8 0-9 303-7 124-7
25-4 16-5 200 11-7 431-8 428-4 15-4 0-1 1-3 304-0 124-4

21-4 16-1 19-7 11-2 425-5 428-0 15-4 -0-4 0-8 304-4 123-6
18-5 16-1 19-8 11-2 429-0 429-9 15-5 1-9 0-5 305-5 124-3
16-2 16-1 19-8 11-0 430-7 431-4 15-5 1-6 1-0 306-1 125-3

15-0 16-6 20-4 11-5 446-4 433-0 15-6 1-6 1-7 306-8 126-2
13-5 164 20-3 11-3 443-3 434-9 15-7 1-9 1-7 308-4 126-4
12-4 16-2 19-9 11-1 436-9 434-8 15-7 0-0 1-1 308-3 126-5
12-1 16 2 20-0 11-2 439-2 438-1 15-8 3-3 1-7 310-0 128-1
16-6 16-2 19-9 11-2 433-6 439-1 15-8 1-0 1-4 310-5 128-6
17-1 15 9 19-6 11-0 424-6 437-7 15-8 -1-4 1-0 309-1 128-6
16-6 16 2 19-8 11-4 434-2
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2-3 UNEMPLOYMENT
Regions

thousand
NUMBER UNEMPLOYED PER CENT UNEMPLOYED EXCLUDING SCHOOL LEAVERS

All Male Female School All 
leavers 
Included 
In un- 
employed

Male Female Actual seasonally adjusted? ~

Number Per Change 
cent since 

previous 
month .

Average 
change 
over 3 
months 
ended

Male Female

NORTH ■--------—

1981 'J 192-0 141-1 50-9 8-9 14 7 17-9 9-9 183-0
1982 [ Annual 214-6 158-8 55-8 10-9 16-6 20-3 10-9 203-9

SCOTLAND

1983++ [ averages 225-7 164-7 61-0 11-8 17-9 21-8 12-0 213-9
1984 J 230-5 165-9 64-6 9-8 18-3 22-5 12-3 220-7

1984 Jul 12 2270 163-6 63-4 8-1 180 22-2 12-1 218-8 221-7 17-6 1-1 1-4 160-8
Aug 9 2266 162-4 64-2 8-2 18-0 22-1 12-3 218-4 222-5 17-7 0-8 0-9 160-9
Sep 13 243-1 171-7 71-3 17-1 19-3 23-3 13-6 225-9 224-1 17-8 1-6 1-2 162-0 62-1
Oct 11 236 6 168-4 68-2 13-4 18-8 22-9 13-0 223-2 224-3 17-8 0-2 0-9 162-1
Nov 8 2379 170-0 67-9 11-4 18-9 23-d 13-0 226-5 225-6 17-9 1-2 1-0 163-1
Dec 6 236-5 169-8 66-7 10-0 18-8 23-K 12-7 226-5 225-7 17-9 0-1 0-5 162-8 62-9

1985 Jan 10 242-5 174-0 68-5 9-1 19-2 23-6 13-1 233-4 225-8 17-9 0-1 0-5 162-7 63-1Feb 14 237 1 169-9 67-2 8-0 18 8 23-1 12-8 229-1 225-3 17-9 -0-5 -0-1 162-2 63-2Mar 14 233-6 167-5 66-1 7-2 18-5 22-8 12-6 226-4 226-1 17-9 0-8 0-1 162-7 63-4
Apr 11 236 5 169-9 66-6 6-9 18-8 23-1 12-7 229-6 229-2 18-2 3-1 1-1 164-8 64.5May 9 2373 169-5 67-8 11-6 18 8 23-0 12-9 225-7 228-3 18-1 -0-9 1-0 163-8 64*5
Jun 13 233-7 166-5 67-2 12-2 18-5 22-6 12-8 221-5 227-2 18-0 -1-0 0-4 162-7 64-5
Jul 11 237-5 168-3 69-2 12-0 18-9 22-9 13-2 225-6 228-4 18-1 1-2 -0-2 163-2 65-1

WALES

1981 T 145-9 106-8 39-1 6-5 13-5 16-3 9-2 139-4
1982 I Annual 164-8 120-9 43-8 7-7 15-4 18-8 10-3 157-1
1983+t | averages 170-4 122-9 47-5 8-3 16-0 19-4 11-0 162-1
1984 J 173-3 123-2 50-1 6-8 16-3 19-8 11-3 166-5

1984 Jul 12 167-5 119-2 48-3 5-3 15-7 19-1 10-9 162-2 166-6 15-6 1-8 0-8 119-1 47-4
Aug 9 167-7 118-9 48-8 5-1 15-7 19-1 11-0 162-7 167-8 15-7 1-2 0-8 119-9 47-9
Sep 13 182-3 127-4 54-9 12-0 17-1 20-5 12-4 170-3 170-2 16-0 2-5 1-8 121-6 48-7

Oct 11 178-9 126-1 52-8 9-6 16-8 20-3 11-9 169-3 170-2 16-0 0-0 1-2 121-6 48-6
Nov 8 180-0 127-0 53-0 80 16-9 20-4 12-0 172-0 170-8 16-0 0-6 1-0 121-8 49-0
Dec 6 180-4 128-1 52-3 6-9 16-9 20-6 11-8 173-5 171-5 16-1 0-7 0-4 122-4 49-1

1985 Jan 10 185-9 131-9 53-9 6-6 17-4 21-2 12-2 179-3 171-8 16-1 0-3 0-5 122-6 49-2
Feb 14 183-8 130-9 52-9 5-8 17-3 21-0 12-0 178-0 172-4 16-2 0-5 0-5 123-1 49-3
Mar 14 180-5 128-7 51-8 5-2 16-9 20-7 11-7 175-4 172-8 16-2 0-4 0-4 123-6 49-2

Apr 11 180 0 128-1 52-0 5-0 16 9 20-6 11-7 175-0 173-7 16-3 0-9 0-6 123-7 50-0
May 9 178 5 126-8 51-7 6-6 16 8 20-4 11-7 171-8 174-5 16-4 0-8 0-7 124-2 50-3
Jun 13 173-4 123-5 49-9 6-0 163 19-8 11-3 167-5 174-7 16-4 0-2 0-7 124-3 50-4

Jul 11 176-5 124-8 51-6 5-8 16-6 20-1 11-7 170-7 175-1 16-4 0-4 0-5 124-5 50-6

NORTHERN IRELAND

1981 T 282-8 197-6 85-2 14-6 12-4 15-0 8-9 268-2
1982 ( Annual 3180 223-9 94-1 17-8 140 17-1 9-8 300-2
1983++ I averages 335-6 232-1 103-4 20-6 14-9 17-9 10-9 315-0
1984 J 341-6 235-2 106-4 18-4 15 1 18-4 10-9 323-1

1984 Jul 12 3367 230-5 106-2 14-7 14 9 18-0 10-8 321-9 323-5 14-3 0-7 1-2 224-6 98-9
Aug 9 3368 230-4 106-3 14-5 14 9 18-0 10-8 322-2 324-4 14-4 0-9 0-8 224-8 99-6
Sep 13 349-2 238-5 110-7 25-2 15-5 18-7 11-3 324-0 326-4 14-5 2-0 1-2 226-4 1000

Oct 11 343 1 235-7 107-4 20-6 15-2 18-4 11-0 322-5 326-2 14-4 -0-2 0-9 226-1 100-1
Nov 8 343-4 236-7 106-7 17-8 15-2 18-5 10-9 325-6 325-9 14-4 -0-4 0-5 226-2 99-7
Dec 6 343-1 237-9 105-2 15-8 15 2 18-6 10-7 327-3 326-3 14-4 0-4 0-0 226-2 100-1

1985 Jan 10 362-2 249-6 112-6 21-6 16-0 19-5 11-5 340-6 328-0 14-5 1-7 0-6 227-0 101-0
Feb 14 357-2 246-3 110-9 19-5 158 19-3 11-3 337-7 329-2 14-6 1-2 1-1 228-0 101-2
Mar 14 351-9 242-7 109-2 17-5 15-6 19-0 11-1 334-4 331-6 14-7 2-4 1-8 230-0 101-6

Apr 11 3547 245-8 108-9 16-2 15-7 19-2 11-1 338-5 338-1 15-0 6-5 3-4 235-4 102-7
May 9 347-9 241-9 106-1 15-4 15 4 18-9 10-8 332-5 338-7 15-0 0-5 3-1 235-7 102-9
Jun 13 345-6 239-9 105-7 15-5 15-3 18-8 10-8 330-2 339-3 15-0 0-6 2-5 236-3 103-0

Jul 11 3523 241-6 110-7 15-1 15-6 18-9 11-3 337-1 338-6 15-0 -0-7 0-1 235-1 103-4

1981 'j 98 0 70-0 27-9 6-6 168 20-7 11-5 91-4
1982 I Annual 108-3 77-3 31-0 6-2 18-7 23-2 12-6 102-1

1983++ I averages 117-1 85-1 32-0 4-2 20-2 25-5 13-0 112-91984 J 121-4 87-7 33-7 3-3 20-9 26-3 13-7 118-1

1984 Jul 12 121-6 87-0 34-7 2-8 20 9 26-2 13-9 118-9 118-6 20-4 0-5 0-3 85-7 32-9
Aug 9 120-7 86-5 34-2 2-5 20-8 26-1 13-7 118-2 118-6 20-4 __ 0-1 85-7 32-9
Sep 13 127-1 900 37-1 5-3 21-9 27-1 14-9 121-8 119-4 20-5 0-8 0-4 86-2 33-2

Oct 11 122 0 87-2 34-8 4-1 21-0 26-3 13-9 117-9 118-4 20-4 -1-0 -0-1 85-6 32-8
Nov 8 121 0 87-0 34-0 3-3 20 8 26-2 13-6 117-7 118-2 20-3 -0-2 -0-1 85-4 32-8
Dec 6 119-4 86-7 32-7 2-7 20-5 26-1 13-1 116-7 117-8 20-3 -0-4 -0-5 85-4 32-4

1985 Jan 10 123-1 89-2 33-9 2-5 21-2 26-9 13-6 120-6 118-2 20-3 0-4 -0-1 85-7 32-5
Feb 14 123 0 89-8 33-2 2-1 21-2 27-1 13-3 120-8 119-3 20-5 1-1 0-4 86-7 32-6
Mar 14 121-7 88-9 32-8 1-9 209 26-8 13-1 119-8 120-0 20-7 0-7 0-7 87-1 32-9

Apr 11 122-3 88-9 33-3 1-8 21-0 26-8 13-4 120-5 120-7 20-8 0-7 0-8 87-3 33-4
May 9 120-9 87-9 330 2-4 20-8 26-5 13-2 118-5 120-2 20-7 -0-5 0-3 87-0 33’2
Jun 13 121-4 87-6 33-8 2-1 20 9 26-4 13-6 119-3 121-5 20-9 1-3 0-5 87-6 33-9

Jul 11 ** 118-9 85-2 33-6 1-8 20-5 25-7 13-5 117-0 122-1 21-0 0-6 0-5 87-9 34-2

See footnotes to table 2-1. . iggg
+ The seasonally adjusted series has been revised. Past seasonally adjusted figures (up to August 1983) are now available adjusted for discontinuities, in particular for the effect of tne i 
Budget which means that certain men, mainly aged over 60, no longer need to sign on at an unemployment benefit office. Details of the new series are described in an article "Unempioy 
Adjusted for Discontinuities and Seasonality” in the July issue of the Gazette.
” There is a discontinuity in the Northern Ireland figures please see note to table 2-1.
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UNEMPLOYMENT QA
Area statistics C * T1

Unemployed in regions by assisted area status^ and in travel-to-work areas*  at July 11,1985

Male Female Rate

per cent

All 
unemployed

Male

UNASSISTED REGIONS

ASSISTED REGIONS

Southwest
Development Areas 
Intermediate Areas 
Unassisted

All

7,839 
16,095 

102,803 
126,737

West Midlands
Development Areas 
Intermediate Areas 
Unassisted

All

193,319
47,494 

240,813

East Midlands
Development Areas 
Intermediate Areas 
Unassisted

All

3,382
1,315

129,813
134,510

Yorkshire and Humberside
Development Areas
Intermediate Areas
Unassisted

All

22,520 
106,474 
80,046 

209,040

Northwest
Development Areas 
Intermediate Areas 
Unassisted

All

136,537
96,227
82,273

315,037

North
Development Areas 
Intermediate 
Unassisted

All

138,220
17,286
12,838

168,344

Wales
Development Areas
Intermediate Areas
Unassisted

All

49,414
65,927
9,500

124,841

Scotland
Development Areas 
Intermediate Areas 
Unassisted

All

151,798
37,069
52,742

241,609

3,691 11,530 18-2
9,393 25,488 14-9

56,310 159,113 10-8
69,394 196,131 11-5

__ __
80,996 274,315 16-7
25,429 72,923 11-9

106,425 347,238 15-4

1,617 4,999 21-5
603 1,918 15-7

64,055 193,868 12-4
66,275 200,785 126

9,663 32,183 19-8
44,912 151,386 16-4
38,807 118,853 12-6
93,382 302,422 14-9

54,871 191,408 19-9
40,345 136,572 15-1
40,507 122,780 13-5

135,723 450,760 16 2

53,676 191,896 21-1
7,712 24,998 15-6
7,811 20,649 10-9

69,199 237,543 18 9

20,112 69,526 18-5
26,739 92,666 16-1
4,785 14,285 12-7

51,636 176,477 16 6

63,773 215,571 19-1
18,158 55,227 16-8
28,722 81,464 10-2

110,653 352,262 15 6

South East
East Anglia

GREAT BRITAIN

Development Areas
Intermediate Areas
Unassisted

All

Northern Ireland

TRAVEL TO WORK AREAS*
England
Accrington and Rossendale
Alfreton and Ashfield
Alnwick and Amble
Andover
Ashford

Aylesbury and Wycombe
Banbury
Barnsley
Barnstaple and Ilfracombe
Barrow-in-Furness

Basingstoke and Alton
Bath
Becclesand Halesworth
Bedford
Berwick-on-Tweed
Bicester
Bideford
Birmingham
Bishop Auckland
Blackburn
Blackpool
Blandford
Bodmin and Liskeard
Bolton and Burv
Boston 1
Bournemouth
Bradford
Bridgwater
*As«onand Driffield

Brighton
Bristol
Bude
Burnley
Burton-on-Trent

Calderdale
Cambridge
Canterbury

518,678 254,887 773,565 9-8
51,396 27,602 78,998 10-4

85,215 33,640 118,855 20-5

509,710 207,403 717,113 19-8
533,712 228,858 762,570 16-2

1,087,583 548,915 1,636,498 10-7
2,131,005 985,176 3,116,181 13 2

4,384 2,259 6,643 14-7
5,017 2,058 7,075 12-6
1,011 647 1,658 15-8
1,133 961 2,094 7-7
2,321 1,297 3,618 11-7

5,829 3,642 9,471 6-3
1,724 1,119 2,843 10-6
9,291 4,322 13.613 17-2
2,031 967 2,998 12-6
2,317 1,709 4,026 11-0

2,590 1,728 4,318 6-4
3,540 2,115 5,655 9-5

965 505 1,470 11-0
3,937 2,364 6,301 8-2

625 341 966 10-4
633 551 1,184 8-8

1,024 565 1,589 17-6
85,913 34,848 120,761 16-2

6,689 2,576 9,265 22-1
7,186 3,132 10,318 16-1

11,237 5,149 16,386 14-2
380 399 779 9-8

1,815 919 2,734 14-2
19,972 9,325 29,297 16-9

1,930 987 2,917 12-4
8,103 3,652 11,755 12-4

23,039 8,810 31,849 15-8
2,447 1,329 3,776 13-2
1,706 906 2,612 14-6

520 303 823 11-5
12,526 6,274 18,800 11-9
24,204 11,902 36,106 11-4

607 318 925 16-8
4,107 2,039 6,146 14-0
4,296 2,425 6,721 11-3
1,207 888 2,095 7-1
1,281 877 2,158 10-7
6,644 3,293 9,937 12-7
4,869 3,061 7,930 6-6
3,581 1,840 5,421 12-6

Carlisle 3,732
Castleford and Pontefract 5,259
Chard 492
Chelmsford and Braintree 4,825
Cheltenham 4,016

Chesterfield 6,996
Chichester 2,646
Chippenham 1,551
Cinderford and Ross-on-Wye 2,597
Cirencester 593

Clacton 2,404
Clitheroe 394
Colchester 4,904
Corby 3,382
Coventry and Hinckley 25,275

Crawley 5,225
Crewe 3,342
Cromer and North Walsham 1,550
Darlington 5,135
Dartmouth and Kingsbridge 586

Derby 12,705
Devizes 622
Diss 740
Doncaster 12,995
Dorchester and Weymouth 2,108

Doverand Deal 2,735
Dudley and Sandwell 32,367
Durham 6,592
Eastbourne 2,958
Evesham 1,576

Exeter 5,475
Fakenham 912
Falmouth 1,387
Folkestone 2,858
Gainsborough 1,315

Gloucester 4,649
Goole and Selby 2,311
Gosport and Fareham 3,583
Grantham 1,671
Great Yarmouth 3,754

Grimsby
Guildford and Aidershot
Harrogate
Hartlepool
Harwich

Hastings
Haverhill
Heathrow
Helston
Hereford and Leominster

8,869 
6,554 
2,174 
7,691 

699

4,145 
733 

32,069 
794 

3,383

Hertford and Harlow 10,227
Hexham 853
Hitchin and Letchworth 2,878
Honiton and Axminster 1,100
Horncastle and Market Rasen 937

Huddersfield 7,631
Hull 21,193
Huntingdon and St. Neots 2,015
Ipswich 5,588
Isle of Wight 3,547

Keighley 2,641
Kendal 837
Keswick 190
Kettering and Market Harborough 2,244
Kidderminster 3,628

King's Lynn and Hunstanton 3,555
Lancaster and Morecambe 4,476
Launceston 539
Leeds 29,836
Leek 681

Leicester 19103
Lincoln 5 827
Liverpool 76’448
London 258 255
Loughborough and Coalville 3713

Louth and Mablethorpe 1,301
Lowestoft 2,709
Ludlow 985
Macclesfield 2,787
Malton 268

Malvern and Ledbury 1,649
Manchester 78,878
Mansfield 5,817
Matlock 798
Medway and Maidstone 17,448

Melton Mowbray 
Middlesbrough 
Milton Keynes 
Minehead 
Morpeth and Ashington

1,163
22,774 

5,918 
615 

5,559

Female All Rate
unemployed

per cent

2,031 5,763 11-4
2,499 7,758 13-4

311 803 9-7
3,362 8,187 8-2
2,123 6,139 8-3

3,361 10,357 14-1
1,451 4,097 7-9
1,078 2,629 8-9
1,513 4,110 16-0

391 984 8-0

978 3,382 17-4
296 690 5-5

2,995 7,899 11-1
1,617 4,999 21-5

12,127 37,402 15-6

3,629 8,854 5-3
2,054 5,396 11-4

775 2,325 13-8
2,347 7,482 15-6

299 885 12-7

5,468 18,173 12-5
356 978 8-0
408 1,148 10-3

6,250 19,245 18-5
1,222 3,330 8-9

1,531 4,266 11-3
13,645 46,012 17-0
3,031 9,623 15-0
1,469 4,427 8-5

980 2,556 9-3

2,933 8,408 9-8
522 1,434 13-4
618 2,005 19-9

1,410 4,268 14-2
603 1,918 15-7

2,191 6,840 10-0’
1,529 3,840 14-2
2,527 6,110 12-1

911 2,582 12-0
1,628 5,382 13-1

3,346 12,215 15-8
4,026 10,580 6-5
1,204 3,378 8-9
2,677 10,368 24-3

310 1,009 12-4

1,849 5,994 12-9
472 1,205 10-9

8,323 50,392 7-3
474 1,268 20-2

1,908 5,291 12-3

6,463 16,690 7-7
621 1,474 10-9

1,865 4,743 8-4
577 1,677 10-6
636 1,573 14-5

4,191 11,822 14-3
8,369 29,562 16-7
1,655 3,670 9-3
3,008 8,596 8-8
1,736 5,283 12-1

1,352 3,993 13-3
545 1,382 7-0
107 297 9-4

1,295 3,539 9-4
1,972 5,600 15-5

1,790 5,345 13-1
2,519 6,995 14-7

295 834 13-3
12,765 42,601 13-0

384 1,065 90

9,269 28,372 11-3
2,603 8,430 13-9

28,926 105,374 20-8
113,655 371,910 10-6

2163 5,876 10-1

564 1,865 15-4
1,529 4,238 13-7

544 1,529 13-9
1,825 4,612 8-9

177 445 6-9

728 2,377 12-5
31,897 110,775 14-5
2,720 8,537 14-1

473 1,271 7-4
9,042 26,490 12-5

892 2,055 10-0
7,816 30,590 23-3
3,209 9,127 13-0

358 973 10-9
2,334 7,893 16-4
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2 a unemployment
* i Area statistics

Unemployment in regions by assisted area status^ and in travel-to-work areas*  at July 11,1985
Male Female All Rate

  unemployed 

per cent

Newark 1,936 1,156 3,092 13-6
Newbury 1,451 895 2,346 7-8
Newcastle upon Tyne 48,051 19,171 67,222 18-8
Newmarket 1,254 811 2,065 9-1
Newquay 948 476 1,424 14-5

Newton Abbot 1,884 1,030 2,914 12-8
Northallerton 658 407 1,065 9-0
Northampton 6,741 3,431 10,172 10-3
Northwich 4,252 2,237 6,489 14-2
Norwich 9,493 4,696 14,189 10-5

Nottingham 31,510 13,314 44,824 13-8
Okehampton 329 205 534 12-2
Oldham 8,419 3,803 12,222 14-8
Oswestry 1,116 611 1,727 14-0
Oxford 8,312 4,913 13,225 7-8

Pendle 3,081 1,722 4,803 15-7
Penrith 743 544 1,287 9-9
Penzance and St. Ives 2,060 851 2,911 17-3
Peterborough 7,681 3,620 11,301 12-9
Pickering and Helmsley 310 197 507 7-8

Plymouth 10,076 6,643 17,719 14-6
Poole 3,774 1,966 5,740 10-4
Portsmouth 12,947 5,984 18,931 12-0
Preston 12,456 6,316 18,772 12-2
Reading 6,887 3,658 10,545 7-8

Redruth and Camborne 2,650 1,272 3,922 19-1
Retford 1,487 1,012 2,499 12-6
Richmondshire 755 711 1,466 12-2
Ripon 467 360 827 8-1
Rochdale 7,324 3,330 10,654 17-5

Rotherham and Mexborough 15,028 6,527 21,555 - 20-6
Rugby and Daventry 3,341 2,085 5,426 11-5
Salisbury 2,064 1,383 3,447 8-6
Scarborough and Filey 2,566 1,186 3,752 12-5
Scunthorpe 6,603 2,774 9,377 18-3

Settle 274 182 456 8-8
Shaftesbury 800 448 1,248 8-8
Sheffield 31,087 13,815 44,902 15-7
Shrewsbury 3,205 1,614 4,819 11-5
Sittingboume and Sheemess 3,600 1,911 5,511 14-4

Skegness 1,339 501 1,840 16-8
Skipton 485 356 841 7-9
Sleaford 752 552 1,304 12-4
Slough 7,210 4,036 11,246 6-7
South Molton 272 168 440 10-9

South Tyneside 11,300 4,671 15,971 26-3
Southampton 13,350 5,611 18,961 10-8
Southend 23,072 10,717 33,789 14-1
Spalding and Holbeach 1,414 966 2,380 10-9
St. Austell 1,700 992 2,692 12-2

Stafford 4,078 2,553 6,631 10-3
Stamford 1,076 831 1,907 11-6
Stockton-on-Tees 11,068 4,448 15,516 20-1
Stoke 16,584 8,313 24,897 13-0
Stroud 2,263 1,372 3,635 10-3

Sudbury 1,130 644 1,774 11-9
Sunderland 27,418 10,694 38,112 22-f
Swindon 5,933 3,598 9,531 10-9
Taunton 2,516 1,538 4,054 10-2
Telford and Bridgnorth 8,893 3,575 12,468 20-8

Thanet 5,190 2,181 7,371 18-7
Thetford 1,544 1,021 2,565 13-0
Thirsk 316 229 545 12-5
Tiverton 661 402 1,063 11-4
Torbay 4,847 2,307 7,154 16-5

Torrington 393 229 622 17-0
Totnes 520 285 805 13-1
Trowbridge and Frome 2,429 1,689 4,118 9-7
Truro 1,525 758 2,283 10-8
Tunbridge Wells 3,616 2,046 5,662 6-8

Uttoxeter and Ashbourne 645 440 1,085 10-6
Wakefield and Dewsbury 11,428 4,886 16,314 14-3
Walsall 18,952 7,502 26,454 17-7
Wareham and Swanage 491 349 840 9-0
Warminster 335 312 647 10-4

Warrington 6,776 3,152 9,928 13-0
Warwick 4,651 2,782 7,433 9-6
Watford and Luton 17,783 9,755 27,538 8-7
Wellingborough and Rushden 3,085 1,818 4,903 11-5
Wells 1,286 823 2,109 8-6

Weston-super-Mare 3,230 1,949 5,179 14-4
Whitby 889 362 1,251 19-7
Whitchurch and Market Drayton 1,239 642 1,881 14-1
Whitehaven 2,678 1,357 4,035 13-4
Widnes and Runcorn 8,451 3,174 11,625 19-4

Wigan and St. Helens 24,207 11,304 35,511 19-4
Winchester and Eastleigh 2,415 1,495 3,910 5-3
Windermere 245 137 382 6-4
Wirral and Chester 27,431 11,467 38,898 18-2
Wisbech 1,743 700 2,443 14-7

Male Female All 
unemployed

Rate
  

per cent

Wolverhampton 18,291 7,327 25,618 18-6Woodbridge and Leiston 823 454 1,277 7-2Worcester "4,385 2,268 6,653 11-7
Workington 3,229 1,623 4,852 19-2Worksop 2,303 1,207 3,510 14-7
Worthing 3,824 1,891 5,715 8-6Yeovil 1,987 1,481 3,468 8-8
York 5,669 3,351 9,020 10-1

Wales
Aberdare 2,858 1,012 3,870 20-8
Aberystwyth 967 526 1,493 13-0
Bangor and Caernarfon 3,682 1,400 5,082 18-9
Brecon 516 249 765 10-0
Bridgend 6,146 2,812 8,938 16-6

Cardiff 21,525 7,939 29,464 14-9
Cardigan 988 469 1,457 23-2
Carmarthen 1,051 521 1,572 9-4
Conwy and Colwyn 2,824 1,352 4,176 13-7
Denbigh 763 457 1,220 14-1

Dolgellau and Barmouth 382 168 550 12-6
Ebbw Vale and Abergavenny 5,009 1,844 6,853 19-4
Fishguard 435 199 634 20-2
Haverfordwest 2,635 1,143 3,778 18-2
Holyhead 2,643 1,158 3,801 22-4

Lampeter and Aberaeron 730 299 1,029 22-5
Llandeilo 330 173 503 15-4
Llandrindod Wells 659 342 1,001 13-6
Llanelli 3,760 1,777 5,537 17-1
Machynlleth 352 134 486 16-3

Merthyr and Rhymney 7,840 2,905 10,745 20-4
Monmouth 426 208 634 13-1
Neath and Port Talbot 5,457 2,404 7,861 15-6
Newport 9,079 3,776 12,855 15-9
Newtown 710 343 1,053 12-7

Pontypool and Cwmbran 4,245 1,936 6,181 16-4
Pontypridd and Rhondda 7,987 3,067 11,054 17-2
Porthmadoc and Ffestiniog 573 291 864 14-2
Pwllheli 611 230 841 15-7
Shotton, Flint and Rhyl 8,474 3,794 12,268 18-1

South Pembrokeshire 2,029 675 2,704 20-1
Swansea 13,236 5,236 18,472 16-5
Welshpool 520 312 832 12-6
Wrexham 5,399 2,485 7,884 17-4

Scotland
Aberdeen 5,870 3,837 9,707 6-1
Alloa 2,378 993 3,371 19-2
Annan 724 436 1,160 14-3
Arbroath 1,046 626 1,672 18-1
Ayr 4,596 2,290 6,886 14-2

Badenoch 369 190 559 15-3
Banff 465 283 748 9-6 
Bathgate 7,033 3,059 10,092 21-5
Berwickshire 377 276 653 13-6
Blairgowrie and Pitlochry 823 480 1,303 13-2

Brechin and Montrose 810 604 1,414 11-1
Buckie 317 244 561 14-3
Campbeltown 464 246 710 16-5
Crieff 281 150 431 •12-5
Cumnock and Sanquhar 3,357 1,079 4,436 26-1

Dumbarton 3,861 2,129 5,990 20-5
Dumfries 1,573 923 2,496 10-3
Dundee 11,418 5,757 17,175 17-7
Dunfermline 4,618 2,754 7,372 14-6
Dunoon and Bute 830 451 1,281 165

Edinburgh 23,485 11,055 34,540 11-5
Elgin 1,131 775 1,906 12-6
Falkirk 7,351 3,760 11,111 18-2
Forfar 639 505 1,144 10-5
Forres 383 279 662 23-1

Fraserburgh 539 279 818 13-5
Galashiels 727 445 1,172 7-6
Girvan 542 228 770 20-8
Glasgow 82,782 32,877 115,659 17-9
Greenock 6,699 2,828 9,527 20-0

Haddington 610 397 1,007 8-6
Hawick 475 292 767 9-2
Huntly 189 143 332 10-8
Invergordon and Dingwall 2,328 777 3,105 21-7
Inverness 3,010 1,349 4,359 • 11-8

Irvine 8,420 3,530 11,950 25-8
Islay/Mid Argyll 407 213 620 13-6
Keith 368 234 602 11-5
Kelso and Jedburgh 261 189 450 9-0
Kilmarnock 4,008 1,798 5,806 18-8

Kirkcaldy 7,383 3,648 11,031 16-9
Lanarkshire 23,174 10,090 33,264 21-3
Lochaber 865 376 1,241 15-6
Lockerbie 286 212 498 12-6
Newton Stewart 427 226 653 19-9

UNEMPLOYMENT QA
Area statistics ‘ *+

, lneiT1ployment In regions by assisted area status^ and In travel-to-work areas*  at July 11,1985
Male FemaleFemaleMale

 
per centper cent

All Rate
unemployed  

All Rate
unemployed 

North East Fife 
Oban , . 
Orkney Islands 
Peebles 
Perth

Shetland Islands 
Skye and Wester Ross 
Stewartry 
Stirling

Stranraer
Sutherland
Thurso 
Western Isles 
Wick

1,058 829
530 306
500 232
295 184

2,122 1,077

866 606
398 260
604 259
624 381

3,186 1,624

884 405
548 218
420 283

1,274 464
601 213

1,887 11-4
836 11-7
732 11-0
479 10-2

3,199 10-0

1,472 11-2
658 5-6
863 18-3

1,005 13-4
4,810 11-6

1,289 15-6
766 19-6
703 11-5

1,738 17-8
814 17-4

Northern Ireland’
Ballymena
Belfast
Coleraine
Cookstown 
Craigavon

Dungannon 
Enniskillen 
Londonderry
Magherafelt
Newry

Omagh 
Strabane

2,097 1,031 3,128 14-4
41,185 17,518 58,703 17-3
4,911 1,667 6,578 24-2-
1,766 746 2,512 33-7
7,496 3,381 10,877 20-1

2,652 1,057 3,709 27-9
2,983 1,148 4,131 25-6
9,624 2,700 12,324 28-5
1,929 826 2,755 280
5,370 2,009 7,379 31-2

2,226 913 3,139 21-2
2,976 644 3,620 36-5

* Travel to work areas are as defined in the supplement to the September 1984 issue of 
Employment Gazette, with slight amendments as given in the October 1984 (pages 467) 
and March 1985 (page 126) issues. The denominators used to calculate unemployment 
rates are the sum of mid-1984 estimates of employees in employment and the unemployed. 
Unemployment by county and local authority district is now given in table 2-9 and con­
stituency data in table 2-10.

* * There is a discontinuity in the Northern I reland figures please see the note * * in table 2-1. 
t Assisted area status as designated on November 29, 1984. Unemployment rates are 
calculated using a mid-1984 denominator.

UNEMPLOYMENT 
Age and duration 2-5

THOUSAND

UNITED 
KINGDOM

Under 25 25-54 55 and over All ages

Up to Over 26 Over 52 All
26 and up weeks
weeks to 52

weeks

Up to Over 26 Over 52 All
26 and up weeks
weeks to 52 

weeks

Up to Over 26 Over 52 All
26 and up weeks
weeks to 52

weeks

Up to Over 26 Over 52 All
26 and up weeks
weeks to 52 

weeks

MALE AND FEMALE

1983 July t 602-8 272-6 321-0 1,196-4 548-7 297-3 618-0 1,463-9 114-8 81-8 163-6 360-2 1,266-3 651-7 1,102-6 3,020-6
Oct 701-3 221-0 339-0 1,261-3 561-4 273-6 638-9 1,473-9 117-0 76-8 165-0 358-8 1,379-7 571-4 1,142-9 3,094-0

1984 Jan 674-9 237-7 347-1 1,259-7 625-6 277-3 670-2 1,573-0 121-3 74-9 170-7 366-9 1,421-7 589-9 1,188-0 3,199-7Apr 530-2 300-9 349-4 1,180-5 574-5 296-0 690-4 1,560-9 108-9 78-9 178-4 366-3 1,213-7 675-8 1,218-2 3,107-7July : f 586-5 264-0 352-9 1,203-4 549-8 290-9 705-6 1,546-3 98-6 76-4 175-9 350-8 1,234-9 631-3 1,234-4 3,100-5Oct 719-5 200-7 366-2 1,286-4 578-2 275-0 727-6 1,580-9 104-4 70-4 183-1 357-9 1,402-1 546-2 1,276-9 3,225-1
1985 Jan 693-2 227-9 365-0 1,286-2 642-3 287-2 758-2 1,687-7 108-3 66-0 192-7 367-1 1,443-8 581-2 1,316-0 3,341 -0Apr 547-5 306-8 359-0 1,213-3 603-0 312-1 778-0 1,693-0 99-4 69-7 197-1 366-3 1,249-9 688-5 1,334-2 3,272-6Jul ; • 617-1 265-2 350-9 1,233-1 571-1 295-3 782-4 1,648-8 93-9 65-5 193-6 353-1 1,282-1 626-1 1,326-9 3,235-0

°veraHgrounSwaL^ftAA n«?uPced in.the 1983 Bud9et- See footnotes tt to tables 2-1 and 2-2. By April 1983 the numbers affected in the over 52 weeks category were 25,000; the total effect 
affected. H s *s’000- Between April and July 1983, a further 94,000 and 123,000 respectively were affected; between July and October 1983 a further 6,000 and 9,000 respectively were

MALE

1983 July t 351-4 163-5 225-6 740-5 373-7 209-1 516-4 1,099-3 100-5 70-6 133-1 304-2 825-6 443-2 875-2 2,144-0Oct 400-3 131-7 233-7 765-7 379-2 186-2 531-2 1,096-6 101-7 66-5 131-9 300-1 881-2 384-4 896-8 2,162-4
1984 Jan 390-2 142-4 238-2 770-8 428-5 185-1 555-2 1,168-8 105-3 64-8 135-7 305-8 924-0 392-2 929-1 2,245-4Apr 310-8 176-0 238-8 725-7 387-1 195-4 569-1 1,151-6 94-5 67-7 140-6 302-8 792-5 439-1 948-5 2,180-1July 342-7 153-4 239-4 735-5 357-7 190-8 577-9 1,126-4 84-9 65-4 137-9 288-2 785-3 409-6 955-2 2,150-1417-5 118-7 245-2 781-4 375-4 177-3 591-6 1,144-3 89-0 60-4 142-9 292-3 881-9 356-4 979-7 2,218-0
1985 Jan 408-9 137-7 245-3 791-9 427-8 182-6 615-2 1,225-7 92-1 56-2 150-1 298-5 928-9 376-5 1,010-7 2,316-0Apr 

ini 326-8 183-9 242-4 753-1 393-8 199-3 628-5 1,221-7 84-7 58-4 152-9 296-0 806-3 441-6 1,023-8 2,270-7360-5 157-6 237-4 755-5 359-1 188-4 629-8 1,177-4 79-4 54-6 149-3 283-3 799-1 400-7 1,016-5 2,216-2
female
1983 July 251-4 109-1 95-4 455-9 175-0 88-1 101-6 364-7 14-3 11-2 30-6 56-1 440-7 208-5 227-5 876-6301-1 89-3 105-3 495-7 182-1 87-4 107-7 377-3 15-3 10-4 330 58-7 498-5 187-0 246-1 931-6
1984 Jan 284-6 95-4 108-9 489-0 197-0 92-2 115-0 404-3 16-1 10-1 35-0 61-1 497-7 197-7 258-9 954-3219-4 124-9 110-5 454-9 187-4 100-6 121-3 409-3 14-4 11-2 37-8 63-5 421-2 236-8 269-7 927-6243*8 110-6 113-5 467-9 192-0 100-2 127-7 419-9 13-7 10-9 380 62-6 449-5 221 -7 279-2 950-4302-0 82-0 120-9 504-9 202-8 97-7 136-0 436-6 15-4 10-0 40-2 65-6 520-2 189-8 297-1 1,007-1
1985 Jan 

Apr 284-3 90-2 119-7 494-3 214-4 104-6 143-0 462-0 16-1 9-8 42-6 68-6 514-9 204-7 305-3 1,024-9
Jul "z 220-7 122-9 116-6 460-2 209-1 112-8 149-4 411-3 14-7 11-3 44-3 70-3 444-5 247-0 310-4 1,001 -8256-5 107-6 113-5 477-7 211-9 106-9 152-6 471-4 14-5 10-9 44-3 69-7 483-0 225-4 310-4 1.018-8
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2*7  UNEMPLOYMENT
* / Age

UNEMPLOYMENT Q.Q
Area statistics

UNITED KINGDOM Under 18 18 to 19 20 to 24 25 to 34 35 to 44 45 to 54 55 to 59 60 and over All ages

MALEANDFEMALE 
1984 Jul 164*1 350*9 688*3 709*6 439*8 397*0 267*3 83-5 3,100-S°U**nd 

3,225*1Oct 234*0 374*9 677*5 725*5 449*7 405*7 274*0 83*9

1985 Jan 197*7 374*0 714*5 776*5 483*0 428*2 284*4 82-6 3,341*0
3,272*6
3,235*0

Apr 160*5 351*5 701*3 777*0 486*4 429*5 287*3 79*0
Jul 177*6 335*2 720*3 759*5 470*4 418*9 278*9 74*2

Proportion of number unemployed
1984 Jul 5*3 11*3 22*2 22*9 14*2 12*8 8*6 2*7 100*0  cent

Oct 7*3 11*6 21*0 22*5 13*9 12*6 8*5 2-6 100*0
1985 Jan 5*9 11*2 21*4 23*2 14*5 12*8 8*5 2*5 100*0Apr 4*9 10*7 21*4 23*7 14*9 13*1 8*8 2-4 100*0Jul 5*5 10*4 22*3 23*5 14*5 12*9 8*6 2*3 100*0
MALE 
1984 Jul 94*7 205-4 435*4 494*1 339*5 292*8 205*6 82*6

Oct 134*0 215*4 432*0 501*4 345*5 297*4 209*3 830 2*218-0

1985 Jan 113*9 218-9 459*1 539*6 371*9 314*1 217*1 81*4 2,316*0Apr 92*7 208*1 452*4 537*0 371*8 312*9 218-3 77*6 2,270*7Jul 102*6 197*1 455*8 518*4 355*9 303-2 210-4 72*9 2,216*2
Proportion of number unemployed

1984 Jul 4*4 9*6 20*2 23-0 15*8 13*6 9*6 3*8 100 Q°rcen'
Oct 6*0 9*7 19*5 22-6 15*6 13*4 9*4 3*7 100*0

1985 Jan 4*9 9*5 19*8 23-3 16*1 13*6 9*4 3-5 100*0Apr 4*1 9*2 19*9 23*6 16*4 13*8 9*6 3-4 100*0Jul 4*6 8*9 20*6 23*4 16*1 13*7 9*5 3*3 100 0
FEMALE 
1984 Jul 69*4 145*5 252-9 215*5 100*2 104-2 61*7 0*9

Thousand 
950*4Oct 99*9 159*5 245-5 224*1 104*2 108-3 64*6 1*0 1,0071

1985 Jan 83*8 155*0 255*4 236*8 111*1 114*1 67*3 1*3 1,024*9Apr 67*8 '143*5 248*9 240*1 114*6 116*7 69*0 1*4 1,001*8Jul 75*0 138*1 264*5 241*1 114*5 115*7 68*5 1*2 1,018*8
Proportion of number unemployed Pai* rant1984 Jul 7*3 15*3 26*6 22*7 10*5 11*0 6*5 0*1

• vi vuni 
100*0Oct 9*9 15*8 24*4 22*2 10*3 10*8 6*4 0*1 100 0

1985 Jan 8*2 15*1 24-9 23*1 10*8 11*1 6-6 0*1 100*0Apr 6*8 14*3 24*8 240 11*4 11*6 6*9 0*1 100*0Jul 7*4 13*6 260 23*7 11*2 11*4 6*7 0*1 100*0

From April 1983 the figures are affected by the provisions announced In the 1983 Budget (see footnotes tt to tables 2-1/2-2). By April 1983 the numbers affected in the 60 and over catecorv 
were 27,000; the total over all groups was 29,000. A further 123,000 and 9,000 were affected between April and July and July and October respectively. vewgury

2-8 UNEMPLOYMENT 
Duration

See footnote to tables 2-1, 2-2 and 2*5.

UNITED KINGDOM Up to 2 weeks Over 2 and up 
to 4 weeks

Over 4 and up 
to 8 weeks

Over 8 and up 
to 13 weeks

Over 13 and up 
to 26 weeks

Over 26 and up 
to 52 weeks

Over 52 weeks All 
unemployed

MALE AND FEMALE
1984 Jul 214*8 150*4 214*7 222*5 432*4 631*2 1,234*4 3,100*5

Oct 205*2 165*3 346*4 232*5 452*7 546*2 1,276*9 3,225*1
1985 Jan 192*2 110*1 253*3 284*7 603-5 581*2 1,316*0 3,341*0

Apr 165*4 127*2 218*1 248*6 490*5 688*5 1,334*2 3,272*6
Jul 221*8 159*1 225*7 238*0 437*6 626*1 1,326-9 3,235*0

Proportion of number unemployed Percent
1984 Jul 6*9 4*8 6*9 7*2 13*9 20*4 39*8 100 0

Oct 6*4 5*1 10*7 7*2 14*0 16*9 39-6 100*0

1985 Jan 5*8 3*3 7*6 8*5 18*1 17*4 39-4 100*0
Apr 5*1 3-9 6*7 7*6 15*0 21*0 40*8 100*0
Jul 6*9 4*9 7*0 7-4 13*5 19*4 41*0 100 0

MALE Thousand
1984 Jul 132*0 94*0 138*2 142*2 279*2 409*6 955*2 2,150*1

Oct 130*8 103*6 208-5 149-6 289*4 356-4 979*7 2,218*0

1985 Jan 120*0 71*9 108*2 186*1 382*7 376*5 1,010*7 2,316*0
Apr 104*7 82*4 139*7 159*4 319*0 441*6 1,023*8 2,270*7
Jul 132*7 97*4 142*2 148*7 278*1 400*7 1,016*5 2,216*2

Proportion of number unemployed Percent
1984 Jul 6*1 4*4 6*4 6*6 13*0 19*1 44*4 100 0

Oct 5*9 4*7 9*4 6*7 13*0 16*1 44*2 100 0

1985 Jan 5*2 3*1 7*3 8*0 16*5 16-3 43*6 100 0
Apr 4*6 3*6 6-2 7*0 14*1 19*4 45*1 100 0
Jul 6*0 4*4 6*4 6*7 12*5 18*1 45*9 100*0

FEMALE Thousand
1984 Jul 82*9 56*4 76*5 80*6 153*2 221*7 279*2 9504

Oct 74*4 61*8 137*9 82*9 163*3 189*8 297*1 1,0071

1985 Jan 72*2 38*2 85*1 98*6 220*8 204*7 305*3 1,024*9
Apr 60*7 44*9 78*3 89-2 171*5 247*0 310*4 1,001 8
Jul 89*1 61*6 83*5 89*2 159*5 225*4 310*4 1,018*8

Proportion of number unemployed Percent
1984 Jul 8*7 5*9 80 8*5 16*1 23*3 29*4 100 0

Oct 7*4 6*1 13*7 8*2 16*2 18*8 29*5 100*0

1985 Jan 7*0 3*7 8*3 9*6 21*5 20*0 29*8 100 0
Apr 6*1 4*5 7*8 8*9 17*1 24*7 31*0 100*0
Jul 8*7 6*0 8*2 8-8 15*7 22-1 30*5 100*0

ilnerri P*°y rnen^ counties and local authority districts*  at July 11,1985

Male Female All Rate
unemployed

unemployed

SOUTH EAST 
Bedfordshire

Luton J
M,d Bedfordshire, 
North Bedfordshire 
South Bedfordshire

Berkshire
Bracknell
Newbury
Reading

WWsor and Maidenhead 
Wokingham

Buckinghamshire
Aylesbury vale
Chiltern
Milton Keynes
South Buckinghamshire
Wycombe

East Sussex
Brighton
Eastbourne
Hastings
Hove
Lewes
Bother
Wealden

Essex
Basildon 
Braintree 
Brentwood 
Castle Point 
Chelmsford 
Colchester 
Epping Forest 
Harlow 
Maldon 
Rochford
Southend-on-Sea 
Tendring 
Thurrock 
Uttlesford

Hampshire
Basingstoke and Deane 
East Hampshire 
Eastleigh 
Fareham 
Gosport 
Hart 
Havant 
New Forest 
Portsmouth 
Rushmoor 
Southampton 
Test Valley 
Winchester

Hertfordshire 
Broxbourne 
Dacorum 
East Hertfordshire 
Hertsmere 
North Hertfordshire 
St Albans 
Stevenage 
Three Rivers 
Watford 
Welwyn Hatfield

Isle of Wight 
Medina 
South Wight

Kent
Ashford 
Canterbury 
Dartford 
Dover 
Gillingham 
Gravesham 
Maidstone 
Rochester-upon-Medway 
Sevenoaks 
Shepway 
Swale 
Thanet
Tonbridge and Mailing 
Tunbridge Wells

Oxfordshire 
Cherwell 
Oxford 
South Oxfordshire 
West Oxfordshire 
Vale of White Horse

Surrey
Elmbridge 
Epsom and Ewell 
Guildford 
Mole Valley 
Reigate and Banstead 
Runnymede 
Spelthorne 
Surrey Heath 
Tand ridge 
Waverley 
Woking

per cent

14,272 8,000 22,272 10*3
6,747 3,152 9,899
1,545 1,239 2,784
3,533 2,020 5,553
2,447 1,589 4,036

14,628 8,107 22,735 7*2
1,688 ;.1,073 2,761
1,923 1,261 3,184
4,649 2,039 6,688
3,104 1,499 4,603
1,916 1,220 3,136
1,348 1,015 2,363

11,941 6,806 18,747 8 3
2,129 1,386 3,515
1,049 690 1,739
5,424 2,824 8,248

831 451 1,282
2,508 1,455 3,963

18,960 9,273 28,233 11 6
6,713 3,143 9,856
1,947 860 2,807
2,811 1,177 3,988
3,067 1,493 4,560
1,493 912 2,405
1,403 703 2,106
1,526 985 2,511

41,267 21,689 62,956 12*0
6,132 2,788 8,920
2,269 1,724 3,993
1,359 710 2,069
2,299 1,137 3,436
2,505 1,710 4,215
3,771 2,260 6,031
2,418 1,366 3,784
2,419 1,515 3,934
1,109 706 1,815
1,580 831 2,411
6,010 2,554 8,564
3,635 1,584 5,219
4,976 2,240 7,216

785 564 1,349

39,297 20,231 59,528 9*8
2,396 1,602 3,998
1,386 813 2,199
1,768 1,223 2,991
1,797 1,231 3,028
2,052 1,478 3,530

819 633 1,452
4,270 1,764 6,034
3,138 1,492 4,630
7,634 3,575 11,209
1,353 967 2,320
9,581 3,666 13,247
1,539 974 2,513
1,564 813 2,377

18,191 10,866 29,057 7*1
1,563 905 2,468
2,536 1,685 4,221
1,538 1,094 2,632
1,486 752 2,238
2,267 1,346 3,613
1,955 1,108 3,063
2,121 1,354 3,475
1,144 623 1,767
1,768 926 2,694

- ^.813 1,073 2,886

3,547 1,736 5,283 12 1
2,080 1,071 3,151
1,467 665 2,132

43,502 22,343 65,845 12*0
2,392 1,332 3,724
3,581 1,840 5,421
1,937 1,062 2,999
2,735 1,531 4,266
3,390 1,722 5,112
3,278 1,638 4,916
3,039 1,659 4,698
5,986 3,047 9,033
1,951 1,051 3,002
2,858 1,410 4,268
3,600 :. 1,911 5,511
5,190 2,181 7,371
1,826 1,090 2,916
1,739 869 2,608

11,070 6,833 17,903 8*0
2,212 1,567 3,779
3,619 1,795 5,414
2,133 1,236 3,369
1,363 1,026 2,389
1,743 1,209 2,952

13,611 7,845 21,456
1,462 838 2,300

893 482 1,375
1,789 931 2,720
1,011 594 1,605
1,639 914 2,553
1,067 630 1,697
1,465 870 2,335

896 627 1,523
958 625 1,583

1,267 645 1,912
1,164 689 1,853

West Sussex 
Adur 
Arun 
Chichester 
Crawley 
Horsham 
Mid Sussex 
Worthing

Greater London
Barking and Dagenham 
Barnet 
Bexley 
Brent 
Bromley 
Camden 
City of London 
City of Westminster 
Croydon

^EaiinoW^ 
Enfield 
Greenwich 
Hackney 
Hammersmith and Fulham 
Haringey 
Harrow 
Havering 
Hillingdon 
Hounslow 
Islington
Kensington and Chelsea 
Kingston-upon-Thames 
Lambeth 
Lewisham
Merton 
Newham 
Redbridge 
Richmond-upon-Thames 
Southwark 
Sutton 
Tower Hamlets 
Waltham Forest 
Wandsworth

per cent 
70

10-5

10,868 6,436 17,304
1,144 550 1,694
2,363 1,232 3,595
1,525 846 2,371
1,238 888 2,126
1,296 956 2,252
1,367 1,028 2,395
1,935 936 2,871

277,524 124,722 402,246
6,041 2,495 8,536
7,071 3,976 11,047
5,147 3,186 8,333

11,097 5,177 16,274
6,572 3,310 9,882

10,686 4,787 15,473
87 42 129

9,903 4,138 14,041
8,889 4,578 13,467
9,483 5,113 14,596
7,046 3,343 10,389

10,199 4,586 14,785
14,755 5,767 20,522
8,772 3,613 12,385

11,967 5,381 17,348
3,814 2,274 6,088
6,382 3,062 9,444
4,464 2,769 7,233
5,592 3,413 9,005

11,458 4,781 16,239
6,722 3,130 9,852
2,620 1,349 3,969

19,132 7,616 26,748
12,399 5,089 17,488

4,431 2,191 6,622
12,156 4,631 16,787
6,189 3,102 9,291
3,296 1,818 5,114

15,355 5,608 20,963
3,340 1,884 5,224

12,516 3,842 16,358
8,267 3,665 11,932

11,676 5,006 16,682

EAST ANGLIA

Cambridgeshire
Cambridge 
East Cambridgeshire 
Fenland
Huntingdon 
Peterborough 
South Cambridgeshire

Norfolk
Breckland 
Broadland 
Great Yarmouth 
Norwich 
North Norfolk 
South Norfolk 
West Norfolk

Suffolk
Babergh 
Forest Heath 
Ipswich 
Mid Suffolk 
St Edmundsbury 
Suffolk Coastal
Waveney

15,331 8,482 23,813 9-6
2,690 1,338 4,028

784 572 1,356
2,408 1,165 3,573
2,238 1,826 4,064
6,033 2,592 8,625
1,178 989 2,167

22,167 11,119 33,286 12-0
2,710 1,725 4,435
1,780 1,067 2,847
3,410 1,459 4,869
6,175 2,628 8,803
2,166 1,108 3,274
1,915 1,162 3,077
4,011 1,970 5,981

13,898 8,001 21,899 9 3
1,526 891 2,417

791 531 1,322
3,776 1,806 5,582
1,213 800 2,013
1,764 1,226 2,990
1,582 934 2,516
3,246 .1,813 5,059

SOUTH WEST

Avon
Bath 
Bristol 
Kingswood 
Northavon 
Wansdyke 
Woodspring

Cornwall
Caradon 
Carrick 
Kerrier 
North Cornwall 
Penwith 
Restormel 
Scilly Isles

Devon
East Devon 
Exeter 
Mid Devon 
North Devon 
Plymouth 
South Hams 
Teignbridge 
Torbay 
Torridge 
West Devon

Dorset
Bournemouth 
Christchurch 
North Dorset 
Poole 
Purbeck 
West Dorset 
Weymouth and Portland 
Wimborne

30,837 15,857 46,694 11*4
2,560 1,418 3,978

18,381 7,933 26,314
1,895 1,308 3,203
2,412 1,751 4,163
1,438 926 2,364
4,151 2,521 6,672

14,574 7,523 22,097 15*6
1,628 1,071 2,699
2,731 1,312 4,043
3,355 1,697 5,052
1,911 1,052 2,963
2,380 992 3,372
2,540 1,388 3,928

29 11 40

29,683 16,084 45,767 13 0
2,298 1,248 3,546
3,307 1,692 4,999
1,202 753 1,955
2,327 1,161 3,488
9,344 5,354 14,698

gWl ,434 867 2,301
2,574 1,407 3,981
4,706 2,214 6,920
1,558 814 2,372

933 574 1,507

15,493 8,016 23,509 10 8
5,965 2,595 8,560

870 452 1,322
674 563 1,237

3,243 1,649 4,892
682 462 1,144

1,275 769 2,044
1,586 872 2,458
1,198 654 1,852
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2-9 UNEMPLOYMENT
Area statistics

Unemployment in counties and local authority district*  at July 11,1985
Male Female All 

unemployed
Rate

Gloucestershire 13,942 7,475 21,417
per cent

9 9
Cheltenham 2,893 1,355 4,248
Cotswold 1,121 707 1,828
Forest of Dean 2,362 1,372 3,734
Gloucester 3,648 1,585 5,233
Stroud 2,271 1,413 3,684
Tewkesbury 1,647 1,043 2,690

Somerset 10,203 6,465 16,668 10-3
Mendip 1,925 1,256 3,18 W
Sedgemoor 2,606 1,453 4,059
Taunton Deane 2,439 1,487 3,926
West Somerset 730 420 1,150
Yeovil 2,503 1,849 4,352

Wiltshire 12,005 7,974 19,979 9 6
Ken net 1,123 867 1,990
North Wiltshire 2,022 1,514 3,536
Salisbury 2,005 1,300 3,305
Thamesdown 4,813 2,777 7,590
West Wiltshire 2,042 1,516 3,558

WEST MIDLANDS

Hereford and Worcester 20,614 11,050 31,664 13-5
Bromsg rove 2,812 1,464 4,276
Hereford 1,727 964 2,691
Leominster 1,019 543 1,562
Malvern Hills 2,184 1,033 3,217
Redditch 2,989 1,639 4,628
South Herefordshire 1,187 728 1,915
Worcester 3,051 1,386 4,437
Wychavon 2,245 1,479 3,724
Wyre Forest 3,400 1,814 5,214

Shropshire 15,286 6,889 22,175 16-2
Bridgnorth ' 1,472 829 2,301
North Shropshire 1,384 716 2,100
Oswestry 956 536 1,492
Shrewsbury and Atcham 2,911 1,449 4,360
South Shropshire 970 518 1,488
The Wrekin 7,593 2,841 10,434

Staffordshire 35,398 18,753 54,151 13-9
Cannock Chase 3,552 1,927 5,479
East Staffordshire 2,996 1,673 4,669
Lichfield 2,584 1,460 4,044
Newcastle-under-Lyme 3,931 1,921 5,852
South Staffordshire 3,331 1,855 5,186
Stafford 3,140 1,918 5,058
Staffordshire Moorlands 2,148 1,422 3,570
Stoke-on-Trent 10,676 4,986 15,662
Tam worth 3,040 1,591 4,631

Warwickshire 14,617 8,557 23,174 12-4
North Warwickshire 1,777 1,145 2,922
Nuneaton and Bedworth 4,690 2,449 7,139
Rugby 2,665 1,627 4,292
Stratford-on-Avon 2,003 1,374 3,377
Warwick 3,482 1,962 5,444

West Midlands 154,898 61,176 216,074 16-5
Birmingham 66,208 24,644 90,852
Coventry 17,914 7,955 25,869
Dudley 13,792 6,171 19,963
Sandwell 18,692 7,449 26,141
Solihull 7,369 3,457 10,826
Walsall 14,745 5,332 20,077 ■
Wolverhampton 16,178 6,168 22,346

EAST MIDLANDS

Derbyshire 32,779 15,775 48,554 13-6
Amber Valley 3,315 1,596 4,911
Bolsover 2,587 1,234 3,821
Chesterfield 4,210 1,935 6,145
Derby 10,448 4,194 14,642
Erewash 3,756 1,729 5,485
High Peak 2,377 1,451 3,828
North East Derbyshire 3,320 1,852 5,172
South Derbyshire 1,551 989 2,540
West Derbyshire 1,215 795 2,010

Leicestershire 26,720 14,047 40,767 10 7
Blaby 1,439 993 2,432
Hinkley and Bosworth 1,962 1,278 3,240
Charnwood 3,038 1,913 4,951
Harborough , 1,035 704 1,739
Leicester 14,720 6,269 20,989
Melton 918 699 1,617
North West Leicestershire 2,184 1,190 

568
3,374

Oadby and Wigston 877 1,445
Rutland 547 433 980

Lincolnshire 17,952 9,327 27,279 13-5
Boston 1,770 910 2,680
East Lindsey 3,633 1,690 5,323
Lincoln 4,261, 1,620 5,881
North Kesteven 1,842 1,211 3,053
South Holland 1,473 1,012 2,485
South Kesteven 2,751 1,656 4,407
West Lindsey 2,222 1,228 3,450

Northamptonshire 16,361 8,922 25,283 11-9
Corby 3,208 1,497 4,705
Daventry 1,110 812 1,922
East Northamptonshire 1,105 799 1,904
Kettering 1,878 1,024 2,902
Northampton 6,041 2,901 8,942
South Northamptonshire 882 754 1,636
Wellingborough 2,137 1,135 3,272

Male Female All 
unemployed

Rate

Nottinghamshire 40,698 18,204 58,902

- -----------------

per cent 
13-2Ashfield 3,912 1,623 5,535

Bassetlaw 3,557 2,085 5,642
Broxtowe . 3,251 1,625 4,876
Gedling 2,975 1,617 4,592
Mansfield 4,033 1,747 5,780
Newark 3,019 1,833 4,852
Nottingham 17,412 6,256 23,668
Rushcliffe 2,539 1,418 3,957

YORKSHIRE AND HUMBERSIDE

Humberside 39,689 16,223 55,912 16 6
Beverley 2,318 1,442 I I 3,760
Boothferry 2,077 1,218 3,295
Cleethorpes 3,103 1,261 4,364
East Yorkshire 1,968 1,098 3,066
Glanford 2,148 1,151 3,299
Great Grimsby 5,299 1,849 7,148
Holderness 1,356 774 2,130
Kingston-upon-Hull 17,415 6,076 23,491
Scunthorpe 4,005 1,354 5,359

North Yorkshire 16,406 9,787 26,193 10-3
Craven 824 599 1,423
Hambleton 1,602 1,003 2,605
Harrowgate 2,804 1,668 4,472
Richmondshire 772 716 1,488
Ryedale 1,431 1,010 2,441
Scarborough 3,425 1,507 4,932
Selby 1,824 1,306 3,130
York 3,724 1,978 5,702

South Yorkshire 67,018 29,955 96,973 17-3
Barnsley 10,591 4,835 15,426
Doncaster 14,863 6,956 21,819
Rotherham 12,488 5,747 18,235
Sheffield 29,076 12,417 41,493

West Yorkshire 85,927 37,417 123,344 14 0
Bradford 22,524 8,510 31,034
Calderdale 6,644 3,293 9,937
Kirklees 13,692 6,761 20,453
Leeds 30,561 13,119 43,680
Wakefield ■ 12,506 5,734 18,240

NORTH WEST

Cheshire 35,524 17,288 52,812 13-4
Chester 4,739 2,236 6,975
Congleton 1,689 1,268 2,957
Crewe and Nantwich 3,000 1,795 4,795
Ellesmere Port and Neston 3,959 1,810 5,769
Halton 7,919 2,860 10,779
Macclesfield 3,334 2,001 5,335
Vale Royal 4,108 2,166 6,274
Warrington 6,776 3,152 9,928

Lancashire 52,871 25,910 78,781 14-2
Blackburn 6,866 2,907 9,773
Blackpool 7,083 2,904 9,987
Burnley 4,051 1,989 6,040
Chorley 2,85® 1,653 4,504
Fylde 1,598 923 2,521
Hyndburn 2,742 1,392 4,134
Lancaster 4,478 2,517 6,995
Pendle 3,081 1,722 4,803
Preston 6,432 2,615 9,047
Ribble Valley 763 604 1,367
Rossendale 2,006 1,095 3,101
South Ribble 2,879 1,794 4,673
West Lancashire 5,174 2,254 7,428
Wyre 2,867 1,541 4,408

Greater Manchester 125,865 53,945 179,810 15-4
Bolton 12,126 5,395 17,521
Bury 6,060 3,199 9,259
Manchester 33,284 11,541 44,825
Oldham 9,197 4,308 13,505
Rochdale 9,763 4,414 14,177
Salford 14,079 5,155 19,234
Stockport 9,571 4,777 14,348
Tameside 9,083 4,294 13,377
Trafford 8,626 3,648 12,274
Wigan 14,076 7,214 21,290

Merseyside 100,777 38,580 139,357 21 0
Knowsley 14,943 5,205 20,148
Liverpool 41,179 15,176 56,355
St Helens 10,587 4,310 14,897
Sefton 15,239 6,401 21,640
Wirral 18,829 7,488 26,317

NORTH

Cleveland 40,608 14,517 55,125 22-5
Hartlepool 7,170

9,721
2,488 9,658

Langbaurgh 3,674 13,395
Middlesbrough 12,649 3,907 16,556
Stockton-on-T ees 11,068 4,448 15,516

Cumbria 14,101 8,119 22,220 120
Afterdate 3,700 1,961 5,661
Barrow-in-Furness 2,035 1,438 3,473
Carlisle 3,292 1,745 5,037
Copeland 2,814 1,396 4,210
Eden 882 635 1,517
South Lakeland 1,378 944 2,322
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UNEMPLOYMENT Q.Q
Area statistics C ’ v

Unemployment in counties and local authority districts*  at July 11,1985
Male Female All Rate

unemployed 
Male Female All 

unemployed

Durham 
Chester-le-Street 
Darlington 
Derwentside 
Durham 
Easington 
Sedgefield 
Teesdale 
Wear Valley •

Northumberland
Alnwick 
Berwick-upon-Tweed 
Blyth Valley /■ 
Castle Morpeth 
Tynedale 
Wansbeck

Tyne and Wear 
Gateshead 
Newcastle upon Tyne 
North Tyneside. 
South Tyneside. 
Sunderland

WALES

Clwyd
Alyn and Deeside 
Colwyn 
Delyn 
Glyndwr 
Rhuddlan 
Wrexham Maelor

Dyfed
Carmarthen 
Ceredigion 
Dinefwr 
Llanelli 
Preseli 
South Pembrokeshire

Gwent
Blaenau Gwent 
Islwyn 
Monmouth
Newport 
Torfaen

Gwynedd
Aberconwy 
Arfon 
Dwyfor 
Meirionnydd 
Ynys Mon—

Isle of Anglesey

Mid-Glamorgan
Cynon Valley 
Merthyr Tydfil 
Ogwr 
Rhondda
Rhymney Valley
Taft-Ely Q

Powys
Brecknock 
Montgomery 
Radnor

South Glamorgan 
Cardiff
Vale of Glamorgan

West Glamorgan
Afan 
Lliw Valley 
Neath 
Swansea

SCOTLAND

Borders region 
Berwickshire 
Ettrick and Lauderdale 
Roxburgh 
Tweedale

Central region 
Clackmannan 
Falkirk 
Stirling

per cent

30,065 12,741 42,806 19-1 Dumfries and Galloway region 4,859 2,742 7,601 13-3
2,373 1,016 3,389 Annandale and Eskdale 1,010 648 1,658
4,625 2,118 6,743 Nithsdale 1,914 1,082 2,996
5,533 2,139 7,672 Stewart ry 624 381 1,005
3,175 581 4,756 Wigton 1,311 631 1,942
4,925 2,041 6,966

20,677 15-54,836 2,074 6,910 Fife region 13,316 7,361
861 400 1,261 Dunfermline 4,590 2,669 7,259

3,737 1,372 5,109 Kirkcaldy 7,289 3,592 10,881
North East Fife 1,437 1,100 2,537

9,973 5,038 15,011 15-1
17,062 7 8839 552 1,391 Grampian region 10,259 6,803

669 372 1,041 Banff and Buchan 1,870 1,168 
2,880

3,038
3,439 1,514 4,953 City of Aberdeen 4,985 7,865
1,261 697 1,958 Gordon 718 776 1,494
1,190 814 2,004 Kincardine and Deeside 487 447 934
2,575 1,089 3,664 Moray 2,199 1,532 3,731

73,597 28,784 102,381 20-3 Highland region 8,745 3,665 12,410 15-1
12,265 4,636 16,901. Badenock and Strathspey 369 190 559
18,993 7,315 26,308 Caithness 990 485 1,475
10,213 4,361 14,574 Inverness 2,270 1,026 3,296
11,300 4,671 15,971 Lochaber 865 376 1,241
20,826 7,801 28,627 Nairn 405 177 582

Ross and Cromarty 2,791 1,028 3,819
Skye and Lochalsh 476 154 630
Sutherland 579 229 808

15,908 7,405 23,313 17-4 Lothian region 31,383 14,747 46,130 12-7
2,979 1,364 4,343 City of Edinburgh 18,767 8,797 27,564
1,693 844 2,537 East Lothian 2,307 1,329 3,636
2,838 1,279 4,117 Midlothian 3,021 1,326 4,347
1,123 
2,464

664 1,787 West Lothian 7,288 3,295 10,583
1,060 3,524

4,811 2,194 7,005 Strathclyde region 139,240 57,837 197,077 18 8
Argyle and Bute 2,118 1,154 

598
3,272

13,243 5,950 19,193 17-0 Bearsden and Milngavie 844 1,442
1,590 752 2,342 City of Glasgow 57,813 20,160 77,973
2,150 1,064 3,214 Clydebank 2,980 1,144 4,124
1,224 674 1,898 Clydesdale 2,110 1,199

1,582
3,309

3,011 1,358 4,369 Cumbernauld and Kilsyth 3,065 4,647
3,239 1,427 4,666 Cumnock and Doon Valley 3,352 1,019 4,371
2,029 675 2,704 Cunninghame 8,391 3,507 11,898

Dumbarton 3,861 2,129 5,990
20,335 8,440 28,775 16-9 East Kilbride 3,210 2,016 5,226
4,145 1,433 5,578 East Wood 1,107 787 1,894
2,651 1,181 3,832 Hamilton 5,693 2,571 8,264
2,266 1,209 3,475 Inverclyde 6,518 2,642 9,160
7,199 2,784 9,983 Kilmarnock and Loudoun 4,008 1,798 5,806
4,074 1,833 5,907 Kyle and Carrick 4,802 2,419 7,221

Monklands 6,741 2,711 9,452
9,678 4,013 13,691 17 2 Motherwell 8,630 3,609 12,239
1,552 683 2,235 Renfrew 10,798 4,997 15,795
2,977 1,088 4,065 Strathkelvin 3,199 1,795 4,994

848 334 .1,182
997 450 1,447 Tayside region 16,911 9,028 25,939 14 9

Angus 2,669 1,824 4,493
3,304 1,458 4,762 City of Dundee 10,914 5,385 16,299

Perth and Kinross 3,328 ' 1,819 5,147
25,209 9,628 34,837 18 6

3,218 1,144 4,362 Orkney Islands 500 232 732 10-3
3,034 1,100

2,341
4,134

5,506 7,847 Shetland Islands 398 260 658 5-0
3,881 1,417 5,298
5,589 1,979 7,568 Western Isles 1,274 464 1,738 17-8
3,981 ;1,647 5,628

NORTHERN IRELAND**
2,961 1,547 4,508 12 6
>1,029 542 1,571 Antrim 2,341 927 3,268

: ■••1,347 706 2,053 Ards 1,936 1,060 2,996
585 299 884 Armagh 2,308 1,089 3,397

Ballymena 2,097 1,031 3,128
19,462 7,353 26,815 14 3 Ballymoney 1,279 360 1,639
15,048 5,344 20,392 Banbridge 1,075 618 1,693
4,414 2,009 6,423 Belfast 21,495 7,531 29,026

Carrickfergus 1,389 713 2,102
18,045 7,300 25,345 160 Castlereagh 1,811 1,012 2,823
2,613 1,018 3,631 Coleraine 2,625 1,002 3,627
2,264 1,174

1,386
3,438 Cookstown 1,766 746 2,512

2,844 4,230 Craigavon 4,113 1,674 5,787
10,324 3,722 14,046 Derry 7,759 2,112 9,871

Down 1,939 1,012 2,951
Dungannon 2,652 1,057 3,709
Fermanagh 2,983 1,148 

657
4,131

2,135 1,386 3,521
653

9-2 Larne 1,523 2,180
377 276 Limavady 1,865 588 2,453
727 445 1,172

1,217
Lisburn 3,733 1,803 5,536

736 481 Magherafelt 1,929 826 2,755
295 184 479 Moyle 1,007 305 1,312

Newry & Mourne 5,370 2,009 7,379
12,589 6,128 18,717 16-1 Newtownabbey 3,265 1,614 4,879
2,218 911 3,129 North Down 1,753 1,189 2,942
7,096 3,524 10,620 Omagh 2,226 913 3,139
3,275 1,693 47968 Strabane 2,976 644 3,620

^re a99regated by electoral wards. Unemployment rates are calculated for areas which are broadly self-contained labour markets, using denominators which are the sum of 
’ .estimates of employees in employment and the unemployed.
ere is a discontinuity in the Northern Ireland figures. Please see note ** to table 2-1.
employment rate is not given for Surrey since it does not meet the self-containment criteria for a local labour market as used for the definition of travel-to-work-areas.
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2-10 UNEMPLOYMENT
Area statistics

Unemployment in Parliamentary constituencies’" at July

Male Female All 
unemployed

SOUTH EAST
Bedfordshire

Luton South 4,340 1,984 6,324
Mid Bedfordshire 1,636 1,244 2,880
North Bedfordshire 3,009 1,620 4,629
North Luton 2,905 1,581 4,486
South West Bedfordshire 2,382 1,571 3,953

Berkshire
East Berkshire 2,011 1,273 3,284
Newbury 1,593 968 2,561
Reading East 2,809 1,267 4,076
Reading West 2,420 1,223 3,643
Slough 3,104 1,499 4,603
Windsor and Maidenhead 1,593 1,020 2,613
Wokingham 1,098 857 1,955

Buckinghamshire
Aylesbury 1,635 1,021 2,656
Beaconsfield 1,153 639 1,792
Buckingham 1,693 1,016 2,709
Chesham and Amersham 1,023 694 1,717
Milton Keynes 4,554 2,434 6,988
Wycombe 1,883 1,002 2,885

East Sussex
Bexhill and Battle 1,253 644 1,897
Brighton Kemptown 3,434 1,416 4,850
Brighton Pavilion 3,279 1,727 5,006
Eastbourne 2,087 950 3,037
Hastings and Rye 3,112 1,316 4,428
Hove 3,067 1,493 4,560
Lewes 1,557 947 2,504
Wealden 1,171 780 1,951

Essex
Basildon 4,722 1,969 6,691
Billericay 2,432 1,442 3,874
Braintree 1,991 1,472 3,463
Brentwood and Ongar 1,617 863 2,480
Castle Point 2,299 1,137 3,436
Chelmsford 1,955 1,298 3,253
Epping Forest 1,897 1,040 2,937
Harlow 2,682 1,688 4,370
Harwich 3,103 1,288 4,391
North Colchester 2,722 1,529 4,251
Rochford 1,847 1,068 2,915
Saffron Walden 1,346 991 2,337
South Colchester and Maldon 2,690 1;733 4,423
Southend East 3,463 1,396 4,859
Southend West 2,547 1,158 3,705
Thurrock 3,954 1,617 5,571

Hampshire
Aidershot 1,750 1,274 3,024
Basingstoke 1,992 1,278 3,270
East Hampshire 1,527 978 2,505
Eastleigh 2,512 1,564 4,076
Fareham 1,957 1,275 3,232
Gosport 2,236 1,625 3,861
Havant 3,704 1,508 5,212
Isle of Wight 3,547 1,736 5,283
New Forest 1,600 699 2,299
North West Hampshire 1,387 983 2,370
Portsmouth North 3,199 1,463 4,662
Portsmouth South 5,001 2,368 7,369
Romsey and Waterside 2,094 1,108 3,202
Southampton Itchen 4,700 1,836 6,536
Southampton Test 4,137 1,489 5,626
Winchester 1,501 783 2,284

Hertfordshire
Broxbourne 1,724 1,013 2,737
Hertford and Stortford 1,294 922 2,216
Hertsmere 1,585 820 2,405
North Hertfordshire 2,178 1,280 3,458
South West Hertfordshire 1,455 872 2,327
St Albans 1,591 897 2,488
Stevenage 2,350 1,516 3,866
Watford 2,069 1,092 3,161
Welwyn Hatfield 1,832 1,084 2,916
West Hertfordshire 2,113 1,370 3,483

Kent
Ashford 2,392 1,332 3,724
Canterbury 2,733 1,387 4,120
Dartford 2,301 1,286 3,587
Dover 2,517 1,374 3,891
Faversham 3,449 1,824 5,273
Folkestone and Hythe 2,858 1,410 4,268
Gillingham 3,450 1,760 5,210
Gravesham 3,278 1,638 4,916
Maidstone 2,432 1,223 3,655
Medway 3,369 1,808 5,177
Mid Kent 3,224 1,675 4,899
North Thanet 3,477 1,474 4,951
Sevenoaks 1,587 827 2,414
South Thanet 2,870 1,366 4,236
Tonbridge and Mailing 1,826 1,090 2,916
Tunbridge Wells 1,739 869 2,608

Oxfordshire
Banbury 2,013 1,392 3,405
Henley 1,203 772 1,975
Oxford East 2,828 1,332 4,160
Oxford West and Abingdon 2,060 1,217 3,277
Wantage 1,404 919 2,323
Witney 1,562 1,201 2,763

Surrey
Chertsey and Walton 1,281 762 2,043
East Surrey 958 625 1,583

11,1985
Male Female All 

unemployed

Epsom and Ewell 1,277 644 1,921 ■
Esher 954 536 1,490
Guildford 1,400 687 2,087
Mole Valley 1,061 630 1,691
North West Surrey 1,374 888 2,262
Reigate 1,255 752 2,007
South West Surrey 1,077 551 1,628
Spelthorne 1,465 870 2,335
Woking 1,509 900 2,409

West Sussex
Arundel 2,007 1,022 3,029;
Chichester 1,525 846 2,371
Crawley 1,436 1,054 2,490
Horsham 1,296 956 2,252
Mid Sussex 1,169 862 2,031
Shoreham 1,500 760 2,260
Worthing 1,935 936 | | 3)871

Greater London
Barking 2,843 1,131 3,974
Battersea 4,846 1,945 6,791
Beckenham 2,222 1,070 3,292
Bethnal Green and Stepney 6,211 1,660 7,871
Bexley Heath 1,350 910 2,260
Bow and Poplar 6,305 2,182 8,487
Brent East 4,439 2,016 6,45.6
Brent North 2,126 1,132 3,258
Brent South 4,532 2,029 6,561
Brentford and Isleworth 2,63'6 1,580 4,216
Carshalton and Wallington 1,995 998 2,993
Chelsea 2,880 1,365 4,245
Chingford 1,747 893 2,640
Chipping Barnet 1,283 832 2,115
Chislehurst 1,563 710 2,273
Croydon Central 2,503 1,021 3,524
Croydon North East 2,467 1,359 3,826
Croydon North West 2,582 1,379 3,96.1
Croydon South 1,337 819 2,156
Dagenham 3,198 1,364 4,562
Dulwich 3,400 1,514 4,914
Ealing North 2,516 1,312 3,828
Ealing Acton 3,236 1,513 4,749
Ealing Southall 3,731 2,288 6,019
Edmonton 2,814 1,265 4,079
Eltham 2,582 1,092 3,674
Enfield North 2,430 1,090 3,526
Enfield Southgate 1,802 988 2,790
Erith and Crayford 2,707 1,521 4,228
Feltham and Heston 2,956 1,833 4,789
Finchley 1,891 1,091 2,982
Fulham 3,767 1,747 5,514
Greenwich 3,393 1,433 4,826
Hackney North and Stoke New 7,163 2,776 9,939
Hackney South and Shoredit 7,592 2,991 10,583
Hammersmith 5,005 1,866 6,8:71
Hampstead and Highgate 4,290 2,199 6,489
Harrow East 2,175 1,313 3,488
Harrow West 1,639 961 2,60.0
Hayes and Harlington 1,724 1,147 2,871
Hendon North 1,983 969 2,952
Hendon South 1,-914 1,084 2,998
Holborn and St Pancras 6,396 2,588 8,984
Hornchurch 2,138 1,077 3,215
Hornsey and Wood Green 5,072 2,585 7,657
Ilford North 1,908 1,013 2,921
Ilford South 2,786 1,3.41 4,127
Islington North 6,416 2,717 9,133
Islington South and Finsbury 5,0.42 2,0,64 7,106
Kensington 3,842 1,765 5,607
Kingston-upon-Thames 1,622 839 2,461
Lewisham East 3,2.52 1,412' 4,664
Lewisham West 3,571 1,563 5,134
Lewisham Deptford 5,576 2,114 7,690
Leyton 3,701 1,550 5,251
Mitcham and Morden 2,458 1,162 3,620
Newham North East 3,945 1,640 5,585
Newham North West 4,020 1,54.1 5,561
Newham South 4,191 1,450 5,641
Norwood 6,474 2,622 9,096
Old Bexley and Sidcup 1,090 755 1,845
Orpington 1,521 759 2,280
Peckham 6,518 2,328 8,846
Putney 2,854 1,281 4,1:35
Ravensbourne 1,266 771 2,037
Richmond-upon-Thames and I 1,818 1,016 2,834
Romford 1,965 906 2,961
Ruislip-Northwood 1,047 701 1,748
Southwark and Bermondsey 5,437 1,766 7,203
Streatham 4,730 1,949 6,679
Surbiton 998 510 1,508
Sutton and Cheam 1,345 886 2,231
The City of London

and Westminster South 3,876 1,549 5,425
Tooting 3,976 1,780 5,756
Tottenham 6,895 2,796 9,601
Twickenham 1,478 802 2,280
Upminster 2,279 989 3,268
Uxbridge 1,693 921 2,614
Vauxhall 7,928 3,045 10,973
Walthamstow 2,819 1,222 4,041
Wanstead and Woodford 1,495 748 2,-243
Westminster North 6,11.4 2,631 8,745
Wimbledon 1,973 1,0.29 3,002
Woolwich 4,224 2,061 6,285

EAST ANGLIA
Cambridgeshire

Cambridge 2,466 1,206 3,672
Huntingdon 2,028 1,630 3,658
North East Cambridgeshire 2,858 1,445 4,303
Peterborough 5,440 2,173 7,613
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unemployment in Parliamentary constituencies*  at July 11,1985
FemaleMaleFemaleMale All 

unemployed
All 
unemployed

N &Mt Yarmouth
Mid Norfolk 
North Norfolk
North West Norfolk 
Norwich North 
Norwich South • 
cOuth Norfolk guth West Norfolk

Suffolk
Bury St Edmunds 
Central Suffolk 
Ipswich
South Suffolk ■■ 
Suffolk Coastal .
Waveney

South East Cambridgeshire 
South West Cambridgeshire

1,107 
1,432

3,410 
2,039 
2,166 
3,216 
2,568 
4,329 
1,915 
2,524

1,864 
2,071 
2,918 
2,217 
1,582 
3,246

849
1,179

1,459 
1,238 
1,108 
1,489 
1,242 
1,815 
1,162 
1,606

1,307 
1,199 
1,407 
1,341

934 
1,813

1,956
2,611

4,869
3,277
3,274
4,705
3,810
6,144 
3,077 
4,130

3,171 
3,270 
4,325 
3,558 
2,516 
5,059

SOUTH WEST

Avon
Bath
Bristol East •_
Bristol North West
Bristol South
Bristol West
Kingswood
Northavdn
Wandsdyke 
Weston-Super-Mare 
Woodspring

Cornwall
Falmouth and Camborne
North Cornwall
South East Cornwall
St Ives
Truro

Devon
Exeter
Honiton
North Devon .
Plymouth Devonport
Plymouth Drake
Plymouth Sutton , 
South Hams 
Teignbridge 
Tiverton 
Torbay
Torridge and West Devon

Dorset
Bournemouth East
Bournemouth West
Christchurch ;
North Dorset
Poole
South Dorset
West Dorset

Gloucestershire
Cheltenham
Cirencester and Tewkesbury 
Gloucester 
Stroud
West Gloucestershire

Somerset
Bridgwater
Somerton and Frome
Taunton
Wells
Yeovil

Wiltshire
Devizes
North Wiltshire
Salisbury
Swindon 
Westbury

WEST MIDLANDS

Hereford and Worcester
Bromsgrove
Hereford
Leominister
Mid Worcestershire . 
South Worcestershire, 
Worcester 
Wyre Forest

Shropshire
Ludlow
North Shropshire 
Shrewsbury and Atcham 
The Wrekin

Staffordshire
Burton
P.aJnil0ck anc* Burntwood 
Mid Staffordshire 
Newcastle-under-Lyme 

last Staffordshire
South Staffordshire

2,560 
3,339 
3,598 
5,365 
5,117 
2,496 
2,048 
1,786 
2,726 
1,802

1,418 
1,524 
1,472 
2,078 
2,415 
1,442 
1,511 
1,221 
1,486 
1,290

3,978
4,863 
5,070 
7,443 
7,532
3,938
3,559 
3,007 
4,212 
3,092

3,801 1,802 5,603
2,744 1,476 4,220
2,075 1,338 3,413
3,269 1,506 4,775
2,685 1,401 4,086

3,307 1,692 4,999
1,975 1,063 3,038
2,412 1,205 3,617
3,247 1,805 5,052
3,796 1,983 5,77.9
2,301 1,566 3,867
2,343 1,3T4 3,657
2,334 1,278 3,612
1,712 1,035 2,747
3,765 1,755 5,520
2,491 1,388 3,879

3,653 1,621 5,274
2,964 1,291 4,255
1,564 778 2,34:2
1,349 986 2,335
2,591 1,332 3,923
2,125 1,259 3,384
1,247 749 1,90.6

3,114 1,509 4,623
1,805 1,1-64 2,969
3,722 1,651 5,373
2,337 1,434 3,771
2,964 1,717 4,681

2,510 1,363 3,873
1,636 1,177 2,813
2,509 1,517 4,026
1,839 1,153 2,992
1,709 1,255 2,964

1,958 1,505 3,463
2,022 1,514 3,536
1,915 1,258 3,173
3,978 2,139 6,117
2,132 1,558 3,690

2,812 1,464 4,276
2,657 1,531 4,188 

3,3752,157 1,218
3,943 2,308 6,251
2,353 1,178 3,531
3,292 1,537 4,829
3,400 1,814 5,214

2,442 1,347 3,789
2,843 1,541 4,384
2,911 1,449 4,360
7,090 2,552 9,642

2,996 1,673 4,669
3,564 1,847 5,411
2,701 1,600 4,301
2,985 1,372 4,357
3,544 1,936 5,480
3,331 1,855 5,186

Stafford 
Staffordshire Moorlands 
Stoke-on-Trent Central 
Stoke-on-Trent North 
Stoke-on-Trent South

Warwickshire
North Warwickshire 
Nuneaton
Rugby and Kenilworth 
Stratford-on-Avon
Warwick and Leamington

West Midlands
Aldridge-Brownhills 
Birmingham Edgbaston 
Birmingham Erdington 
Birmingham Hall Green 
Birmingham Hodge Hill 
Birmingham Ladywood 
Birmingham Northfield 
Birmingham Perry Barr 
Birmingham Small Heath 
Birmingham Sparkbrook 
Birmingham Yardley 
Birmingham Selly Oak 
Coventry North East 
Coventry North West 
Coventry South East 
Coventry South West 
Dudley East 
Dudley West 
Halesowen and Stourbridge 
Meriden
Solihull
Sutton Coldfield
Walsall North 
Walsall South 
Warley East 
Warley West 
West Bromwich East 
West Bromwich West 
Wolverhampton North East 
Wolverhampton South East 
Wolverhampton South West

2,715 1,636 4,351
2,148 1,422 3,570
4,258 1,827 6,085
3,800 1,855 5,655
3,356 1,730 5,086

3,226 1,977 5,203
3,487 1,775 5,262
2,900 1,796 4,696
2,003 1,374 3,377
3,001 1,635 4,636

2,939 1,318 4,257
3,865 1,692 5,557
6,132 2,307 8,439
4,234 1,817 6,051
5,741 : 1,993 7,734
7,430 2,713 10,143
6,387 2,388 8,775
6,111 2,258 8,369
8,086 2,418 10,504
7,489 2,115 9,604
3,582 1,618 5,200
4,743 1,996 6,739
6,211 2,554 8,765
3,445 1,726 5,171
4,979 1,941 6,920
3,279 1,734 5,013
5,797 2,313 8,110
4,432 2,180 6,612
3,563 1,678 5,241
5,083 2,130 7,213
2,286 1,327 3,613
2,408 1,329 3,737
6,171 1,962 8,1.33
5,635 2,052 7,687
4,979 1,995 6,974
4,1-62 1,779 5,941
4,431 1,759 6,190
5,120 1,916 7,036
6,202 2,326 8,528
5,478 1,727 7,205
4,498 2,115 6,613

EAST MIDLANDS

Derbyshire
Amber Valley 
Bolsover 
Chesterfield 
Derby North 
Derby South 
Erewash 
High Peak 
North East Derbyshire 
South Derbyshire 
West Derbyshire

Leicestershire
Blaby 
Bosworth 
Harborough 
Leicester East 
Leicester South 
Leicester West 
Loughborough 
North West Leicestershire 
Rutland and Melton

Lincolnshire
East Lindsey 
Gainsborough and Horncastlf 
Grantham
Holland with Boston 
Lincoln
Stamford and Spalding

Northamptonshire
Corby 
Daventry 
Kettering 
Northampton North 
Northampton South 
Wellingborough

Nottinghamshire 
Ashfield 
Bassetlaw 
Broxtowe 
Gedling 
Mansfield 
Newark 
Nottingham East 
Nottingham North 
Nottingham South 
Rushcliffe 
Sherwood

2,895 1,344 4,239
3,112 1,478 4,590
3,808 1,741 5,549
3,687 1,541 5,228
5,833 2,143 7,976
3,600 1,655 5,255
2,481 1,542 4,023
3,197 1,802 4,999
2,479 1,499 3,978
1,687 1,030 2,71:7

1,836 1,220 3,056
2,105 1,347 3,452
1,515 1,045 2,560
3,836 1,877 5,713
5,579 2,313 7,892
5,305 2,079 7,384
2,264 1,318 3,582
2,379 1,365 3,744
1,901 1,483 3,384

3,313 1,513 4/826
2,542 1,405 3,947
2,849 1,682 4,531
2,514 1,346 3,860
4,76.6 1,931 6,697
1,968 1,450 3,418

3,794 1,930 5,724
1,521 1,210 2,731
2,0.56 1,138 3,194
3,468 1,646 5,114
2,866 1,497 4,363
2,;656 1,501 4,157

3,526 1,426 4,952
3,219 1,73.6 4,955
2,651 1,376 4,027
2,525 1,349 3,874
3,553 1,518 5,071
2,646 1,659 4,305
7,227 2,632 9,859
5,314 1,746 7,060
4,871 ; 1,878 6,749
2,539 1,418 3,957
2,627 1,466 4,093

YORKSHIRE AND HUMBERSIDE

Humberside
Beverley
Booth Ferry
Bridlington
Brigg and Cleethorpes 
Glanford and Scunthorpe 
Great Grimsby 
Kingston-upon-Hull East 
Kingston-upon-Hull North 
Kingston-upon-Hull West

2,195 1,329 3/524
2,560 1,590 4,150

4,5772,964 1,613
4,327 1,910 6,237
4,929 1,856 6,785
5,299 1,849 7,148
6,006 1,769 7,775
6,173 2,247 8,420
5,236 2,060 7,296
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UNEMPLOYMENT Q J A
Area statistics ZL I2-4 n UNEMPLOYMENT

I w Area statistics unemployment in Parliamentary constituencies*  at July 11,1985
FemaleMaleUnemployment in Parliamentary constituencies*  at July 11,1985 FemaleMale

FemaleMaleFemaleMale

SCOTLAND

Orkney and Shetland islands

Western Isles

NORTH WEST

WALES

1,604 
1,949 
1,730 
2,140 
1,628 
1,547 
1,698 
1,231 
1,665 
1,516 
1,912 
1,395 
1,987 
2,008 
1,591 
1,582 
1,700 
1,437 
1,356 
1,662 
1,268 
1,296 
1,515

5,215
7,699
6,375
8,930
4,271
4,161
5,190
3,540
5,666
4,822
5,887

7,681
7,848
4,937
4,669
5,877
4,904
3,744
5,198
3,367
3,853
5,333

3,024 
6,207 
3,686 
8,934 
4,519 
6,026 
5,635 
9,318 
3,836 
5,802
6,032 
4,383 
2,566 
3,999 
4,046 
2,475 
4,727

4,400
8,354
5,536

11,257
6,540
8,250
7,840

11,753
5,698
7,974
8,344
6,079
4,109
5,889
6,092
3,969
6,771

1,376 
2,147 
1,850 
2,323 
2,021 
2,224 
2,205 
2,435 
1,862
2,172 
2,312 
1,696 
1,543 
1,890 
2,046 
1,494 
2,044

3,611
5,750
4,645
6,790
2,643
2,614
3,492
2,309
4,001
3,306
3,975
2,782
5,694
5,840
3,346
3,087
4,177
3,467
2,388
3,536 
2,099 
2,557 
3,818

Tayside region
Angus East 
Dundee East 
Dundee West
North Tayside 
Perth and Kinross

Gwynedd
Caernarfon
Conwy
Meirionnydd nant Conwy 
Ynys Mon

Cleveland
Hartlepool 
Langbaurgh 
Middlesbrough 
Redcar 
Stockton North 
Stockton South

Cheshire
City of Chester
Congleton
Crewe and Nantwich
Eddisbury
Ellesmere Port and Neston
Halton
Macclesfield
Tatton
Warrington North
Warrington South

Durham
Bishop Auckland 
City of Durham 
Darlington 
Easington 
North Durham 
North West Durham 
Sedgefield

Lothian region 
East Lothian 
Edinburgh Central 
Edinburgh East 
Edinburgh Leith 
Edinburgh Pentlands 
Edinburgh South. 
Edinburgh West 
Linlithgow 
Livingston 
Mid Lothian

Cumbria
Barrow and Furness
Carlisle
Copeland
Penrith and the Borders
Westmorland and Lonsdale
Workington

Lancashire
Blackburn
Blackpool North
Blackpool South
Burnley
Chorley
Fylde
Hyndburn
Lancaster
Morecambe and Lunesdale
Pendle
Preston
Ribble Valley
Rossendale and Darwen
South Ribble
West Lancashire
Wyre

Greater Manchester
Altrincham and Sale 
Ashton-under-Lyne 
Bolton North East 
Bolton South East 
Bolton West 
Bury North 
Bury South 
Cheadle 
Davyhulme 
Denton and Reddish 
Eccles 
Hazel Grove
Heywood and Middleton
Leigh
Littleborough and Saddleworth 
Makerfield
Manchester Central 
Manchester Blackley 
Manchester Gorton 
Manchester Withington 
Manchester Wythenshawe 
Oldham Central and Royton 
Oldham West 
Rochdale 
Salford East
Stalybridge and Hyde

West Yorkshire 
Batley and Spen 
Bradford North 
Bradford South 
Bradford West 
Calder Valley 
Colne Valley 
Dewsbury 
Elmet 
Halifax 
Hemsworth 
Huddersfield 
Keighley 
Leeds Central 
Leeds East 
Leeds North East 
Leeds North West 
Leeds West 
Morley and Leeds South 
Normanton 
Pontefract and Castleford 
Pudsey 
Shipley 
Wakefield

South Yorkshire
Barnsley Central 
Barnsley East
Barnsley West and Penistone 
Don Valley
Doncaster Central 
Doncaster North 
Rother Valley 
Rotherham 
Sheffield Central 
Sheffield Attercliffe 
Sheffield Brightside 
Sheffield Hallam 
Sheffield Heeley 
Sheffield Hillsborough 
Wentworth

Tyne and Wear
Blaydon
Gateshead East
Houghton and Washington 
Jarrow
Newcastle upon Tyne Central 
Newcastle upon Tyne East 
Newcastle upon Tyne North 
South Shields
Sunderland North
Sunderland South
Tyne Bridge 
Tynemouth 
Wallsend

Gwent
Blaenau Gwent
Islwyn 
Monmouth
Newport East
Newport West 
Torfaen

Mid Glamorgan
Bridgend 
Caerphilly 
Cynon Valley
Merthyr Tydfil and Rhymney
Ogmore 
Pontypridd 
Rhondda

Northumberland
Berwick-upon-Tweed
Blyth Valley 
Hexham 
Wansbeck

North Yorkshire
Harrogate 
Richmond 
Ryedale 
Scarborough 
Selby
Skipton and Ripon 
York

All 
unemployed

All 
unemployed

Clywd
Alyn and Deeside 
Clwyd North West 
Clwyd South West 
Delyn 
Wrexham

Dyfed
Carmarthen
Ceredigion and Pembroke North
Llanelli
Pembroke

All 
unemployed

Fife region
Central Fife 
Dunfermline East 
Dunfermline West
Kirkcaldy 
North East Fife

Strathclyde region
Argyll and Bute
Ayr
Carrick, Cumnock and Doon Valley 
Clydebank and Milngavie 
Clydesdale
Cumbernauld and Kilsyth 
Cunninghame North 
Cunninghame South 
Dumbarton 
East Kilbride 
Eastwood 
Glasgow Cathcart 
Glasgow Central 
Glasgow Garscadden 
Glasgow Govan 
Glasgow Hillhead 
Glasgow Maryhill 
Glasgow Pollock 
Glasgow Provan 
Glasgow Rutherglen 
Glasgow Shettleston 
Glasgow Springburn 
Greenock and Port Glasgow 
Hamilton 
Kilmarnock and Loudoun 
Monklands East 
Monklands West 
Motherwell North 
Motherwell South 
Paisley North 
Paisley South 
Renfrew West and Inverclyde 
Strathkelvin and Bearsden

Grampian region
Aberdeen North 
Aberdeen South 
Banff and Buchan 
Gordon
Kincardine and Deeside 
Moray

’These figures are aggregated by electoral wards.
’’There is a discontinuity in the Northern Ireland figures. See note ** to table 2-1.

West Glamorgan
Aberavon 
Gower 
Neath
Swansea East
Swansea West

P°£>n and Radnor 
Montgomery

NORTHERN IRELAND* ”
Belfast East
Belfast North
Belfast South
Belfast West
East Antrim
East Londonderry
Fermanagh and South Tyrone
Foyle
Lagan Valley
Mid-Ulster
Newry & Armagh
North Antrim
North Down
South Antrim
South Down
Strangford
Upper Bann

Borders region ....
Roxburgh and Berwickshire 
Tweeddale, Ettrick and Launderdale

Highland region
Caithness and Sutherland 
Inverness, Nairn and Lochaber 
Ross, Cromarty and Skye

Central region
Clackmannan
Falkirk East
Falkirk West
Stirling

Dumfries and Galloway region
Dumfries
Galloway and Upper Nithsdale

South Glamorgan
Cardiff Central
Cardiff NorthCardiff South and Penarth
Cardiff West 
Vale of Glamorgan

All 
unemployed

2,118 1,154 3,272
3,371 1,700 5,071
4,783 1,738 6,521
3,359 1,396 4,755
3,196 1,721 4,917
3,065 1,582 4,647
3,724 1,781 5,505
4,667 1,726 6,393
3,861 2,129 5,990
3,210 2,016 5,226
2,308 1,296 3,604
3,210 1,307 4,517
5,398 1,810 7,208
4,942 1,525 6,467
4,631 1,774 6,405
3,850 2,078 5,928
5,772 2,137 7,909
6,066 1,799 7,865
7,259 2,091 9,350
5,352 1,880 7,232
4,910 1,633 6,453
6,423 2,126 8,549
5,986 2,230 8,216
4,607 2,049 6,656
4,008 1,798 5,806
4,359 1,775 6,134
3,498 1,617 5,115
4,570 1,974 6,544
4,060 1,635 5,695
3,933 1,792 5,725
3,906 1,682 5,588
2,290 1,426 3,716
2,548 1,460 4,008

2,314 1,566 3,880
5,898 2,654 8,552
4,658 2,404 7,062
1,623 1,062 2,685
2,418 1,342 3,760

898 492 1,390

1,274 464 1,738

1,614 841 2,455
1,347 706 2,053

4,731 2,069 6,800
1,948 814 2,762
4,517 1,387 5,904
4,759 1,493 6,252
3,507 1,590 5,097

3,390 1,299 4,689
2,498 1,278 3,776
2,836 1,511 4,347
4,659 1,514 6,173
4,662 1,698 6,360

NORTH

Stockport 3,334 1,524 4,858
2,153 1,211 3,364 Stretford 6,830 2,477 9,307
2,169 1,597 3,766 Wigan 4,805 2,256 7,061
1,800 1,210 3,010 Worsley 4,095 1,868 5,963
3,164 1,365 4,529
1,921 1,370 3,291 Merseyside
1,475 1,056 2,531 Birkenhead 7,566 2,430 9,996
3,724 1,978 5,702 Bootle 8,467 2,756 11,223

Crosby 3,666 1,969 5,635
Knowsley North 7,518 2,286 9,804

3,886 1,654 5,540 Knowsley South 7,425 2,919 . 10,344
3,439 1,541 4,980 Liverpool Broadgreen 5,879 2,526 8,405
3,266 1,640 4,906 Liverpool Garston 5,923 2,159 8,082
4,441 2,214 6,655 Liverpool Mossley Hill 5,085 2,162 7,247
5,227 2,271 7,498 Liverpool Riverside 9,267 3,042 12,309
5,195 2,471 7,666 Liverpool Walton 7,656 2,866 10,522
3,431 1,896 5,327 Liverpool West Derby 7,369 2,421 I 9,790
5,044 1,983 7,027 Southport 3,106 1,676 4,782
7,487 2,524 10,011 St Helens North 4,842 2,136 6,978
3,986 1,927 5,913 St Helens South 5,745 2,174 7,919
5,639 2,085 7,724 Wallasey 5,422 2,153 7,575
3,274 1 917 5,191 Wirral South 2,784 1,452 4,236
4,890 2,015 6,905 Wirral West 3,057 1,453 4,510
3,800 1,949 5,749
4,013 1,868 5,881

1,113 757 : r/1',870
1,022 629 1,651

3,125 1,394 4,519
3,541 1,692 5,233
3,187 1,579 4,766
2,736 1,463 4,199

2,363 1,431 3,794
2,496 1,311 3,807

3,631 1,892 5,523
2,960 1,595 4,555
2,077 1,286 3,363
3,211 1,488 4,699
1,437 1,100 2,537

2,362 1,136 3,498
1,843 1,094 2,937
1,870 1,168 3,038

979 1,065 2,044
1,006 808 1,814
2,199 1,532 3,731

1,569 714 2,283
3,730 1,667 5,397
3,446 1,284 4,730

2,307 1,329 3,636
3,513 1,675 5,188
3,260 1,447 4,707
4,529 1,707 6,236
2,471 1,271 3,742
3,002 1,458 4,460
1,644 940 2,584
4,225 1,816 6,041
3,411 1,778 5,189
3,021 1,326 4,347

7,170
5,990

2,488 9,658
2,334 8,324

8,596 2,539 11,135
6,599 2,289 8,888
6,896 2,451 9,347
5,357 2,416 7,773

2,272 1,667 3,939
2,709 1,313 4,022
2,814 1,396 4,210
1,956 1,374 3,330
1,226 778 2,004
3,124 1,591 4,715

5,307 2,020 7,327
3,175
4,294

1,581 4,756
1,927 6,221

4,245 1,818 6,063
5,042 2,080 7,122
4,395 1,678 6,073
3,607 1,637 5,244

1,975 . ' ?1;-155
1,514

3,130
3,439 4,953
1,435 996 2,431
3,1-24 1,373 4,497

3,467 1,558 5,025
5,373 2,068 7,441
5,944 2,482 8,426
5,935 2,300 8,235
4,492 2,050 6,542
5,511 2,071 7,582
4,766 1,955 6,721
5,365 2,371 7,736
8,558 2,846 11,404
6,324 2,473 8,797
7,649 2,249 9,898
4,452 1,915 6,367
5,761 2,446 8,207

4,006 1,736 5,742
1,782 1,364 3,146
2,907 1,699 4,606
3,473 1,793 5,266
4,265 2,040 6,305
5,797 2,314 8,11 i
1,996 1,316 3,312
2,400 1,328 3,728
4,582 1,936 6,518
4,316 1,762 6,078

5,851 2,165 8,016
3,588 1,416 5,004
3,495 1,488 4,983
4,051 1,989 6,040
2,999 1,781 4,780
1,773 1,047 2,820
2,742 1,392 4,134
2,371 1,325 3,696
2,349 1,383 3,732
3,081 1,722 4,803
5,762 2,125 7,887
1,258 970 2,228
3,021 1,837 4,858
2,879 1,794 4,673
5,026 2,126 7,152
2,625 1,350 3,975

2,174 1,134 3,308
3,416 1,614 5,030
3,967 1,636 5,603
4,816 2,032 6,848
3,343 1,727 5,070
3,014 1,581 4,595
3,046 1,618 4,664
1,671 1,113 2,784
3,420 1,354 4,774
3,886 1,794 5,680
3,940 1,724 5,664
2,297 1,261 3,558
4,206 1,928 6,134
4,144 2,068 6,212
2,381 1,339 3,720
4,137 2,358 6,495
9,226 2,798 i 2,024
4,838 1,657 6,495
5,251 1,912 7,163
4,952 2,229 7,181
5,219 1,628 6,847
4,492 1,874 6,366
3,136 1,588 4,724
4,745 1,993 6,738
7,034 2,095 9,129
4,050 1,765 5,815

3,197 1,452 ,4,649
3,402 1,523 4,925
2,543 1,274 3,817
3,443 1,569 5,012
3,323 1,587 4,910

2,580 1,255 3,835
2,689 1,330 4,019
3,245 1,529 4,774
4,729 1,836 6,565

3,987 1,361 5,348
2,651 1,181 3,832
2,300 1,163 3,463
3,642 1,491 5,133
3,952 1,551 5,503
3,803 1,693 5,496

2,536 931 3,467
2,625 1,054 3,679
1,213 570 1,783
3,304 1,458 4,762

2,797 1,309 4,106
4,365 1,572 5,937
3,218 1,144 4,362
4,258 1,507 5,765
3,324 1,277 4,601
3,366 1,402 4,768
3,881 1,417 5,298
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Q 4Q UNEMPLOYMENT 
£ * IO Students: regions

South 
East

Greater
London*

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

York­
shire 
and 
Humber­
side

North 
West

North Wales Scotland Great 
Britain

Northern 
Ireland

United 
Kingdom

MALE AND FEMALE
1984 Jul 12 44,095 18,076 4,432 10,759 15,142 9,789 16,860 24,241 9,213 11,259 23,238 169,028 8,888 177,916

Aug 12 51,462 22,759 4,673 12,924 16,989 11,162 17,487 26,051 9,368 11,932 23,587 185,635 9,023 194*658
Sep 13 61,735 26,111 5,494 15,507 19,266 14,066 20,724 30,349 gg 1,699 13,965 26,146 218,951 9,945 228^896

Oct 11 9,853 5,247 814 2,042 2,617 1,656 2,096 3,429 1,126 1,296 3,817 28,746 2,043 30,789
Nov 8 2,320 1,472 213 360 553 450 432 865 225 296 773 6,487 — 6.487
Dec 6 1,600 1,221 47 171 168 140 138 215 96 121 ’ 217 2,913 — 2,913

1985 Jan 10 7,064 2,981 677 1,972 1,142 894 2,887 2,137 816 1,099 1,065 19,753 567 20,320
Feb 14 639 292 52 159 186 127 158 220 89 111 324 2,065 — 2.065
Mar 14 584 307 57 379 182 113 153 210 95 101 228 2,102 — 2it02

Apr 11 15,118 6,418 1,178 3,459 2,769 3,056 5,743 4,562 2,202 2,653 4,491 45,231 886 46,117
May 9 1,523 915 108 442 413 312 425 522 243 246 789 5,023 —— 5,023
Jun 13 2,658 1,446 1,007 553 999 590 888 1,746 748 483 8,183 17,855 4,001 21,856

Jul 11 41,549 17,571 5,022 11,177 14,714 10,197 16,885 22,935 9,344 10,987 23,340 166,150 i 9,204 175,354

Note: Students seeking work during holidays are not included in the totals of the unemployed. 
* Included in South East.

2-14 Temporarily stopped: regions

South 
East

Greater
London*

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

York­
shire 
and 
Humber­
side

North 
West

North Wales Scotland Great 
Britain

Northern 
Ireland

United 
Kingdom

MALE AND FEMALE
1984 Jul 12 1,136 551 57 209 3,199 873 4,818 977 939 1,314 2,043 15,565 1,159 16,724

Aug 9 737 180 59 228 1,183 967 3,888 993 694 1,196 1,772 11,717 1,051 12,768
Sep 13 943 413 50 244 1,033 1,134 2,957 841 699 760 1,638 10,299 1,028 11.327

Oct 11 1,309 1,098 62 384 1,698 941 3,104 1,020 770 894 1,764 11,946 756 12,702
Nov 8 1,110 531 114 227 1,034 1,219 3,162 965 926 977 2,015 11,747 907 12,654
Dec 6 1,260 180 172 367 1,198 1,229 3,293 4,673 847 888 2,309 16,236 943 17,179

1985 Jan 10 725 200 389 260 1,446 W167 3,218 1,313 937 1,068 2,500 13,023 1,123 14,146
Feb 14 954 292 407 496 2,636 1^678 3,642 1,911 1,534 1,629 3,016 17,903 1,558 19,461
Mar 14 815 208 269 374 2,533 991 2,209 1,372 1,150 1,023 2,540 13,276 1,166 14,442

Apr 11 579 250 204 376 2,369 1,196 1,343 1,166 754 775 2,058 10,820 1,042 11,862
May 9 403 153 114 229 2,034 582 1,243 848 581 698 1,765 8,497 925 9,422
Jun 13 334 119 108 163 984 • 435 1,078 787 354 401 1,703 6,347 849 7,196

Jul 11 381 166 85 140 ^1,543 379 664 608 302 330 1,519 5,951 759 6,710

Note: Temporarily stopped workers are not included in the totals of the unemployed.
* Included in South East.

UNEMPLOYMENT O , 4 C 
Rates by age * IJ

UNITED KINGDOM

malea^emale
12-5 10*8 9*0 5*8 3-8 3*8 4*8 8*3 6*0

1980 Jan H 12*6 10*9 9*2 6*0 4*0 4*0 5*0 8-6 6-2
AprR 31-6 14*0 10*3 6-3 4-2 4-1 5*2 8-8 / • /
Jul R 
OctR 22*7 15*9 12*6 7-7 5-0 4-9 6*1 10-0 8-4

19-8 17*8 14*8 9-7 6*4 6*2 7*7 11*3 9*9
1981 Jan R 16-1 18*3 15*5 10-4 6-9 6-7 8-4 12*0 10*3

Apr Rs^ 31-5 19*8 16*2 10*8 7-2 7*0 9*0 12-8 11-6
Jul R 
OctR 27*8 22*3 17*7 11*5 7*7 7-4 9*7 13*8 12*2

23*6 22*5 18*0 12*6 8*1 8-1 10*8 14*5 12*5
1982JanR ' 22*1 22*5 17*7 12-4 8-1 8-1 10-9 14-3 12*3

AprR 34*6 23*6 17*7 12-2 8*0 8-1 11-0 14-3 13-0
Jul R 
OctR 28*7 26*2 19*3 12-9 8*5 8-5 11*6 14-9 13*5

Oct R 27*1 24*6 17*7 11*5 7*7 7*8 11*7 15*1 12*6

1983 JanR 25*2 25*8 18*4 12*8 8-2 8-5 13*0 18*1 13*4

Aprtt R 24*6 25*3 18*1 12-8 8*3 8-5 13*0 16-6 13*2
21*8 25*3 18*9 12-5 8-1 8-4 12*7 8-1 12*6

Jul R 
OctR 26*0 26*9 18*2 12-6 8*1 8*5 13-2 7*3 12*9

1984 Jan R 
Apr^R

21*3 27*4 18*5 13*3 8-6 9*0 14-1 7*3 13-2
16*8 26*4 18*1 13*2 8*5 9-0 14-4 6-8 12*8
17*1 25*5 19*1 13-1 8-4 8-9 13*9 6-3 12*8

OctR 22*8 28*8 18*7 13*3 8-5 9*0 14*2 6-4 13*3

1985 JanR 20*0 26-7 19*8 14-2 9*1 9-5 14*7 6*3 13-8
16*8 25*5 19*4 14-3 9-2 9*6 14-9 6-0 13*5

Apr R 
Jul R 18*3 24*6 19*9 13-9 8*9 9*3 14-4 5-6 13*4

MALE
1980 Jan R 

Apr^R
12*0
12*6

11*2
11*6

9*7  
10*1

6*5
6*7

5*1  
5*3

5-0
5*2

5*9
6*2

11*6  
11-9

7*0
7*3

320 14*5 11*3 7-0 5*5 5*4 6-4 12-2 8-8
Oct R 22*9 17*0 14*1 8-6 6-7 6*4 7*6 13-9 9-8

1981 Jan R 
AprR

20*6 19*5 16*8 11*2 8*6 8*2 9*7 15*8 11*9
17*2  
32*5

20*5
21*9

1,7*8  
18*6

12*1  
12-4

9*4
9*7

9-0
9-4

10*7  
11*5

16- 8
17- 9

12-6
13*9

OctR 29*2 24*3 20*2 13*1 10*2 9*9 12*4 19-4 14*6

1982 Jan R 
AprR 
Jul R

25*1 25*0 21*0 14-6 10*9 10*8 13-9 20-2 15*4
23*0 25*3 20-6 14*3 10-8 10*7 14*1 20-0 15*1
36-4 26*2 20*5 14-0 10*7 10*7 14*1 20*0 15*7

Oct R 30*6 28*7 22*2 14*7  v 11*2 11*2 14*9 20*8 16*2

OctR 29*1 27*2 20-8 13-6 10*7 10*6 15*1 21*3 15*5

1983 Jan R 27*0 28*8 22-1 15-2 11*4 11*6 16*9 26*3. 16*7

Aprtt R 
Jul R

26*9 28-4 21*7 15-0 11*4 11-6 16-8 24*2 16*4
24*1 28*2 22*1 14-5 11*0 11-2 16-3 11*8 15*2

Oct R 28*4 29*2 21*1 14-4 11*0 11*3 16*9 10-6 15*4

1984 Jan R 23*5 29*9 21*2 15*4 12*0 12*2 18*2 10*7 16*1
Apr R 
Jul R

18*7 28*9 20*7 15*2 11-8 12-1 18-5 10-0 15*6
19*3 27*9 21*5 14-9 11*5 11-8 17*9 9-2 15-4

OctR 25*2 28*9 21*2 14-9 11*5 11*9 18*0 9*3 15*9

1985 Jan R 22*3 29*2 22*5 16*1 12*4 12*6 18*7 9*1 16*6
Apr R 18*9 28*2 22*2 16*0 12-4 12*5 18-8 8-7 16*3
JuIR 20*5 27*1 22*4 15*4 11-9 12*1 18*1 8*2 15*9

FEMALE 
1980 Jan R 13-0 10*4 8*1 4-7 2*0 2-2 3*1 0*3 4*5

Apr R 12*6 10*2 8*1 4-9 2-2 2*4 3*2 0*3 4*6
JuIR 31*1 13*3 9-0 5-2 2-4 2*5 3*3 0-4 6*2
Oct R 22*4 14*8 10*7 6*1 2*8 2*9 3*8 0*4 6*4

1981 Jan R 19*0 15*9 12*2 7*2 3-4 3-5 4-6 0-4 7*0
Apr R 14-8 16*0 12*5 7-6 3-6 3-8 4*9 0*4 7*0
JuIR 30*3 17*4 13*1 8-1 3*8 4*0 5*1 0*5 8*3
Oct R 26*2 20*1 14*5 8*7 4*2 4*3 5*6 0*5 8*7

1982 JanR 21*9 19*7 14*3 9-2 4-3 4*5 6*1 0*5 8-6
Apr R 19*0 19*4 14-0 9-2 4*3 4*7 6-2 0*5 8*3
Jul R 32*7 20*6 14-0 9*2 4-4 4*7 6*2 0*5 9-3
OctR 26*7 23*5 15*6 9*9 4-8 5*1 6-6 0-6 9*6

Oct R 24*9 21*7 13-6 8*1 3*7 4*2 6-5 0*2 8-5

1983 JanR 23*2 22*4 13*9 8*8 3-9 4*5 7*1 0*2 8*7
Apr R 22*1 21*9 13*8 9*0 4-0 4*7 7*2 0*2 8*7
JuIR 19*2 22*0 . 15*0 9-2 4*0 4-7 7*1 0*2 8-8
Oct R 23*4 24*3 14*5 9-5 4*1 4*9 7*5 0*2 9-4

1984 Jan R 19*0 24*6 15*0 9*8 4-2 5*1 7*9 0*2 9*3
Apr R 14*9 23*6 14*7 10*0 4-2 5*2 8-2 0*2 9-1
JuIR 14*9 22*7 16*0 10*3 4*4 5*2 8-0 0*2 9-3
OctR 20*2 24-3 15*5 10*7 4*5 5*4 8-4 0*2 9*8

1985 Jan 17*5 23*8 16*2 11*3 4*8 5*7 8-8 0*3 10*0
Apr 14*6 22*4 15 8 11-5 5*0 5*8 9-0 0*3 9*8
Jul 15*9 21*8 16*7 11*5 5*0 5-8 8-9 0-3 10*0

tes: 1 • All percentage rates by age are estimated.
2. While the figures are presented to one decimal place they should not be regarded as implying precision to that degree. The figures for those aged under 20 are subject to the widest errors.
3. The rates pnor to October 1982 are not comparable with the rates after October 1982 due to the changed system of counting the unemployed from registrations to claimants. See 'Unemployment 
rates by age' in Employment Topics on p.411 in the September 1983 issue of Employment Gazette.
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. UNEMPLOYMENT 0 4 0
Selected countries: national definitions ’ I O

Incl. 
school

Excl. 
school

lia xx gium* mark§
mce*  Germany Gree

(FR)* Republic*
■Wil JapanH Nether­

lands*
Norway* Spain* Sweden* Switzer­

land*
United 
Statesxx

leavers leavers

NUMBERS UNEMPLOYED 
Annual averages
1980
1981
1982
1983
1984

1,665
2,520
2,917
3,105
3,160

1,561
2,420
2,793
2,970
3,047

409
394
495
697
642

53
69

105
127
130

322
392
457
505
513

865
898

1,314
1,448
1,399

184
241
258
281
275

1,451 
1,773 
2,008 
2,041 
2,310

889 
1,272 
1,833 
2,258 
2,265

37
42
51
62
71

102 
128 
157 
193
214

1,776
1,993
2,379
2,707
2,955

1,140
1,259
1,359 
1,561 
1,608

325
480
655
801
822

22-3
28-4
41-4
63-6
66-6

1,277
1,566
1,873
2,207
2,476

86**
108
137
151
137

6-3 
5-9 

13-2 
26-3 
32-1

7,637
8,273

10,678
10,717
8,539Quarterly averages

1984 Q1 
Q2 
Q3 
Q4

3,176
3,074
3,167
3,222

3,071
2,979
3,045
3,092

720
649
607
592

179
112
93

138

520
502
519
509

1,497
1,430
1,345
1,325

319
269
251
261

2,252
2,183
2,281
2,522

2,490
2,166
2,183
2,220

86
60
52
88

215
211
213
218

2,996
2,935
2,866
3,025

1,713
1,637
1,577
1,507

852
813
826
799

75-6
63-3
66-4
61-1

2,442
2,414
2,455
2*591

145
127
147
129

34-2
32-4
29-7
32-0

9,406
8,420
8,382
7,9451985 Q1 

Q2

Monthly

3,311
3,231

3,021 
3,131

668
610

188
118

530
477

1,495
1,353

302 2,482
2,281

2,568 105
69

233
227

2,966
2,891

1,633 793 65-7 136 33-7 8,886
8,305

1984 Jul
Aug 
Sep 
Oct 
Nov 
Dec

3,101
3,116
3,284
3,225
3,223
3,219

3,008 
3,026 
3,102 
3,075 
3,095 
3,108

596
605
621
579
571
627

91
92
96

117
139
157

520
524
512
511
510
506

1,326
1,347
1,363
1,305
1,355
1,316

240
258
256
262
258
262

2,184 
2,241 
2,416 
2,516 
2,525 
2,525

2,202
2,202
2.144
2.145
2,189 
2,325

55
50
50
63
92

109

212
214
212
212
217
225

2,859
2,838 
2*901  
2,968 
3,033
2,825

1,570
1,570
1,590
1,590
1,510
1,420

818
840
821
803
798
796

64-9 
72-1 
62-3 
60-2 
58-3
64-8

2,404 
2,449 
2,512 
2,577 
2,591 
2,604

147
153
140
138
125
123

30-5 
29-5
28- 9
29- 6 
32-3 
34-1

8,714
8,382
8,051
7,989
7,869
7,9781985 Jan 

Feb 
Mar

3,341
3,324
3,268

3,232
3,226
3,180

658
674
672

198
194
171

530
534
526

1,483
1,455
1,546

301 
§01 
276

2,542
2,485
2,420

2,619
2,611
2,474

113
103
100

234
234
230

2,955
2,970
2,973

1,520
1,640
1,740

804
802
773

70-3
67-9
59-0

2,626
2,669

149
130
129

36-2
33-9
30-9

9,131
8,902
8,625Apr 

May 
Jun 
Jul

3,273
3,241
3,179
3,235

3,189
3,133
3,072
3,130

614
608
607

143
114
96

495
481
456

1,437
1,329
1,293

257 2,338
2,283
2,223

2,305
2,193
2*160

80
65
61

228
224
228

2,933
2,886
2,855

1,570
1,530

748
737

29-2
26-7

8,150
8,011
8,753

Percentage rate 
latest month 13-4 8-4 p 3-4 16-5 100 10-4 11-6 8.7 3-5 17-6 12-6 2-6 15-8 2-9 22-2 2-9 0-9 e 7-5
NUMBERS UNEMPLOYED, SEASONALLY ADJUSTED
Quarterly averages
1984 Q1 

Q2 
Q3 
Q4

2,996 
3,023 
3,069 
3,099

664
657
632
614

122
144
141
127

505
512
525
508

1.389
1,406
1,402
1.390

281
273
270
258

2,198
2,298
2,351
2,387

2,234
2,273
2,296
2,262

64
68
68
85

209
212
216
219

2,535
2,516
2,191
2,347

1,600
1,597
1,643
1,610

838
840
821
791

70-5
66-5
69-0
60-3

2,383
2,437
2,537
2,553

142
135
135
135

8,882
8,529
8,447
8,2331985 Q1

Q2
3,139
3,174

616 132
144

515 e 1,396
1,338

261 2,423
2,402

2,308
2,324

84 e
77 e

227
228

1,510 e 781 61-6 e 135 8,426
8,417

Monthly
1984 Jul

Aug 
Sep 
Oct 
Nov 
Dec

3,049 
3,066 
3,091 
3,094
3,097 
3,106

631
637
628
615
621
608

140
145
138
132
129
121

521
533
521
516
513
495

1,361
1,391
1,453
1,403
1,411
1,356

271
272
269
263
256
253

2,335
2,353
2,364
2,373
2,383
2,406

2,296
2,300
2,293
2,273
2,262
2,250

70
67
66
75
86
94

215
216
217
216
219
222

2,191

2,375

1,650
1,640
1,640
1,650
1,620
1,560

822
833
816
803
793
777

69-6
71-8
65-6
62-0
58-5
60-4

2*490
2,546
2,573
2,578
2,542
2,538

146
135
124
144
134
128

8,491
8,481
8,370
8,367
8,142
8,191

1985 Jan
Feb 
Mar

3,124
3,144
3,148

614
603
632

125
131
140

518
518
519

1,400
1,383
1,405

258
264
261

2,433
2,421
2,416

2,303
2,302
2,320

86 e
80 e
86 e

226
229
227

2,411 1,460
1,530
1,540 e

780
783
779

62-9 e 
62-8 e 
59-0

2,539
2,575

145
128
131

8,484
8,399
8,396

Apr 
May 
Jim 
Jul

3,1'76
3,177
3,169
3,175

613
608
629

141
140
152

498
490
475

1,372
1,322
1,319

260 2,400
2,412
2,394

2,315
2.328
2.329

77 e
78 e
75 e

227
227
231

1,450 e
1,510 e

774
773

8,426
8,413
8,413

Percentage rate: 
latest month 
latest three months

13-1 8-7 p 5-3 e 17-3 e 10-5 9-7 12-5 9-4 4-4 e 17-8 10-5 2-5 16-5 2-9 21-4 2-9 7-3
change on previous
three months +0-1 NC +0-4 -1-1 -0-5 +0-2 -0-1 +0-1 -0-4 e +0-1 +0-2 NC -0-1 +0-1 -0-2 NC NC

t See footnotes to table 2-1.
+ Insured unemployed. Rates are calculated as percentages of total insured population.
" Labour force sample survey. Rates are calculated as percentages of total labour force
** Average of 11 months.
II Registered unemployed published by SOEC. The rates are calculated as percentages of the civilian labour force. 

seasonally adjusted figures are available only for the first month of each quarter and taken from OECD sources.
9 Numbers registered at employment offices. From 1977 includes unemployed insured for loss of part-time work. From January
1979 includes an allowance for persons partially unemployed during the reference period. Rates are calculated as oercentaoes of the

A!) COUI]ts based on registration or insurance systems;
(2> Soi?rca °2nFrn'§tftilftb?^rt!SrCe survey from a sample number of households.

'rish-r... BY 



UNEMPLOYMENT
Flows: standardised, not seasonally adjusted* 2-19

THOUSAND

UNITED 
pending

1984 July 12 
Aug » 
Sep 13

Oct 11
Nov 8
Dec 6

1985 Jan 10
Feb 14 
Mar 14

Apr 11
May 9 
June 13

July 11 **

INFLOWt

Male and Female Male

All School 
leavers!

Excluding 
school 
leavers

Change 
since 
previous 
yeartt

All School 
leavers!

Excluding 
school 
leavers

Change 
since 
previous 
yeartt

419-1 14-7 404-3 +22-5 260-8 8-2 252-6 +94
363-8 13-8 350-0 -06 227-9 8-1 219-9 -■t-6‘3
511-0 100-3 410-7 + H-0 308-7 56-5 252-3 +4-1

446-3 32-0 414-3 -4-7 281-2 17-9 263-3 -37
391-0 15-0 376-0 +3-9 250-1 8-4 241-6 00
353-8 10-7 343-1 +3-5 231-6 6-1 225-6 -1-1

343-4 13-8 329-6 -73 217-8 7-9 209-9 -59
378-5 14-5 364-0 + 164 247-4 8-2 239-3 + 127
326-1 9-6 316-4 +8-5 209-3 5-6 203-7 „ +30

342-1 90 333-1 + 133 219-2 5-2 214-0 +40
368-2 44-5 323-7 + 185 231-6 25-8 205-9 +8-5
342-5 22-9 319-6 + 16-3 216-3 13-2 203-1 +5'9

451-0 23-3 427-7 +234 273-9 12-7 261-1 +85

Female

All Married School Excluding Change
leavers! school since

leavers previous 
yeartt

158-3 52-1 6-6 151-7 + 13-1
135-8 53-4 5-7 130-1 +58
202-3 54-5 43-9 158-4 + 70

165-1 57-5 14-1 151-0 -10
140-9 55-4 6-5 134-4 +3-9
122-2 50-7 4-6 117-6 +4'7

125-6 50-7 5-9 119-8 -15
131-0 54-9 6-3 124-7 +3-8
116-8 52-4 4-1 112-7 &+5-5

122-9 56-7 3-8 119-1 +93
136-6 55-6 18-8 117-8 +99
126-2 54-9 9-8 116-4 + 10'3

177-1 57-7 10-6 166-6 + 149

Male

1984 July 12 
Aug 9 
Sep 13

Oct 11 
Nov 8 
Dec 6

1985 Jan 10 
Feb 14 
Mar 14

April 
May 9 
June 13

July 11*

UNITED 
KINGDOM 
Month ending

• The unemployment flow statistics on the new basis (claimants) are described in Employment Gazette, August 1983, pp 351-358. A seasonally adjusted series cannot yet be estimated. 
Pinw finnres are collected for four or five week periods between count dates; the figures in the table are converted to a standard 4'/3 week month. .
’• The unemployment flows for July have been affected by the discontinuity in the Northern Ireland figures (see notes * * table 2-1). Without this discontinuity the total inflow figure for July above 
would have been about 2 thousand lower and the total outflow about 8 thousand lower. «i ur i»

The flows in this table are not on quite the same basis as those in table 2-20. While table 2-20 relates to computerised records only for GB, this table gives estimates of total flows for the UK. It 
is assumed that computerised inflows are the best estimates of total inflows, while outflows are calculated by subtracting the changes in stocks from the inflows. 
While these assumptions are reasonable in most months, the inflows tend to be understated a little in September and after Easter when there are many school leavers joining the register and 
consequent backlogs in feeding details of new claims into the benefit computers. This also leads to same overstatement of the inflow in the following month. Therefore the imputed outflows in 
Hhe change IrKhe^ount of school leavers between one month and the next reflects some of them reaching the age of 18 as well as the excess of their inflow over their•outflow.
tt Change since the same month in the previous year gives the best indication of the trend of the series’ excluding school leavers. Adjustments were made to the April to August 1983 outflows to 
allow for the effects of the provisions announced in the 1983 Budget for certain older men; see footnote tt to table 2-1.

OUTFLOWt 

Male and Female Female

All School 
leavers?

Excluding 
school 
leavers

Change 
since 
previous 
yeartt

All School 
leavers!

Excluding 
school 
leavers

Change 
since 
previous 
yeartt

All Married School 
leavers!

Excluding 
school 
leavers

Change 
since 
previous 
yeartt

342-3 12-6 329-8 -66 227-7 7-0 220-7 -8-1 114-6 44-7 5-5 109-1 + 1-5
347-1 11-0 336-2 -19-6 226-9 5-9 220-9 -186 120-3 44-2 5-0 115-2 — 1'0
365-6 21-7 343-9 +9-3 226-9 12-3 214-5 -52 138-8 51-3 9-4 129-4 +14-5

509-7 54-5 455-1 -4-9 311-0 30-6 280-4 -112 198-6 55-1 23-9 174-8 +60
393-8 30-7 363-1 +39 245-0 17-0 228-0 -46 148-8 51-8 13-7 135-1 +8-6

357-3 20-7 336-6 +4'5 221-0 11-4 209-6 -16 136-2 49-9 9-3 126-9 +6-1

238-0 9-3 228-8 -94 145-3 5-1 140-2 -10-4 92-7 37-5 4-2 88-5 + 10
393-5 16-4 377-1 + 19'5 252-8 9-0 243-8 + 10-4 140-7 56-0 7-4 133-3 +91
386-8 12-9 374-0 +233 253-3 7-3 246-0 + 13'2 133-5 53-4 5-6 128-0 + 10'1

336-7 8-7 328-0 -265 217-7 4-9 212-8 -227 119-1 48-6 3-8 115-3 -37
402-4 14-2 388-3 +420 260-8 8-3 252-6 +267 141-6 59-3 5-9 135-7 +15-4
396-6 17-5 379-0 +29-6 256-9 9-9 247-0 + 14-5 139-6 590 7-6 132-0 +15-1

389-9 19-8 370-1 +403 252-9 11-1 241-8 +21'1 137-0 52-5 8-7 128-3 + 192
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INFLOW

. UNEMPLOYMENT I\3
Flows by age; standardised**;  not seasonally adjusted, • 

computerised records only

OUTFLOW

Month ending ---------- --------------------------------------------- ----------------------- ---------------------------------- - ------------ ----------------------------------------  
 

---- Under 18 18-19 20-24 25-29 30-34 35-44 45-54 5S-59t§ 60 and overt J All ages Under 18 IMS 20-24 2529 30-34 3M4 45-54$ 55-591$ 60 and everts All

MALE ------------------------ ------------ -------------- —:-------- ------------ ------------ ------------ ------------ ------------ ------------ ------------------------ ------  ----1984 July 19-5 29-7 78-2 31-0 21-3 31-3 22-4 11-3August 19-6 25-7 55-6 28-6 20-4 30-6 21-5 10-6September 70-5 46-7 55-6 29-2 21-1 31-6 22-6 12-3October 32-9 35-5 62-0 33-4 23-4 35-4 25-3 13-7November 23-2 28-5 54-1 31-7 23-1 35-4 25-2 12-1December 19-7 25-3 49-8 30-5 22-6 34-2 23-8 11-0
1985 January 19-2 23-2 46-8 27-7 20-7 31-8 220 11-1February 22-0 27-1 52-9 32-8 240 37-3 24-8 10-7March 16-6 22-3 44-7 27-5 20-0 30-7 22-1 10-6April 15-3 22-1 47-4 28-3 20-9 32-6 24-1 12-8May 36-3 22-7 45-4 27-9 20-1 30-8 22-1 10-8June 24-8 23-4 47-1 26-7 19-2 29-1 20-8 10-1July 24-8 31-4 82-6 31-7 21-3 31-0 22-5 11-6
FEMALE
1984 July 14-6 24-2 57-2 19-5 10-6 14-1 9-0 3-0August 14-0 19-8 39-9 19-4 10-8 14-8 9-5 3-2September 54-5 43-5 37-3 19-4 10-9 14-8 10-0 4-1October 26-3 29-9 41-2 21-3 11-6 15-0 10-5 3-9November 17-9 22-3 36-5 20-3 10-9 14-7 10-4 3-6December 14-5 18-4 31-8 18-5 9-8 13-2 2-9
1985 January 15-3 19-0 32-3 17-9 10-4 14-3 9-2 3-0February 16-5 19-5 32-8 19-6 11-0 14-4 9-7 3-1March 12-1 15-9 29-0 18-2 10-6 14-2 9-5 3-1April 11-1 15-8 30-8 19-2 11-5 16-1 10-6 3-6May 26-5 16-1 30-7 20-0 11-0 14-5 9-7 3-3June 18-0 16-9 31-0 18-6 10-5 14-1 9-1 3-1July 19-4 25-9 61 -8 21-5 12-0 16-5 9-8 3-3
Changes on a year earlier 
MALE
1984 July -1-8 +2-0 +8-3 +1-4 -0-2 -0-1 -0-4 -1-2August -2-4 -0-3 +3-6 -0-1 -1-1 -0-5 -0-9 -2-1September -9-8 +1-0 +4-0 +0-9 +0-1 -0-4 -0-8 -0-9October -10-3 -1-8 +4-3 +0-6 -0-5 -1-0 -1-5 -1-3November -0-9 +1-6 +2-6 +0-2 -0-4 -0-1 -1-0 -1-3December -0-5 +1-4 +2-9 +0-8 -0-2 -1-0 -1-5 -1-8
1985 January -2-1 -0-1 +1-1 -0-3 -0-7 -0-4 -1-7 tv-1-6

February +0-4 +1-8 +5-1 +2-9 +1-3 +3-0 +0-5 B&-1-1March -0-7 +0-9 +2-7 +0-8 -0-2 0-0 -0-1 -0-4April* +4-0 +1-3 +3-1 +1-1 +0-1 +0-9 +0-4 —0-3May* +4-0 +1-3 +3-1 +1-1 +0-1 +0-9 +0-4 -0-3June +6-4 +1-5 +3-2 +0-7 0-0 00 0-0 -0-5July +5-3 +1-7 +4-4 +0-7 0-0 -0-3 +0-1 +0-3
FEMALE
1984 July -1-6 +0-5 +6-5 +2-1 +0-6 +0-8 -0-1 -0-1

August -1-9 -1-0 +3-6 +1-7 +0-8 +1-5 +0-4 +0-1September -11-4 -0-4 +1-9 +1-5 +1-1 +1-8 +0-7 +0-2October -9-3 -3-8 +1-8 +1-4 +0-9 +1-0 +0-5 0-0November -1-4 +0-4 +1-1 +1-1 +0-8 +1-1 +0-5 -0-1December -0-9 +0-4 +1-8 +1-3 +0-5 +0-9 +0-3 -0-2
1985 January -3-2 -2-0 +0-1 +0-4 +0-5 +1-0 +0-2 -0-2February -0-2 -0-1 +0-8 +1-0 +0-7 +1-0 +0-6 0-0March -0-6 -0-3 +0-9 +1-4 +1-1 +1-4 +0-7 +0-1April* +3-1 -0-1 +2-2 +2-1 +0-3 +2-0 +1-0 +0-4May* +3-1 -0-1 +2-2 +2-1 +0-3 +2-0 +1-0 +0-4June +5-0 +0-9 +1-8 +2-0 +1-4 +2-1 +0-8 +0-2July +4-8 +1-7 +4-6 +2-0 +1-4 +2-4 +0-8 +0-3

9-3 254-1 13-9 25-7 50-3 28-8 20-8 31-9 20-8 8-2 10-18-9 221-6 12-2 24-4 53-1 27-6 20-1 29-6 19-8 7-5 9-29-3 298-8 20-0 25-4 55-9 27-8 19-5 29-1 18-8 7-5 8-811-6 273-2 40-3 47-5 67-8 31-6 21-7 31-9 20-1 8-3 10-19-8 243-0 26-9 28-6 51-2 27-4 19-6 29 2 19-1 7-7 10-58-6 225-5 20-9 25-5 46-8 25-5 18-2 27-5 18-0 7-3 10-4
9-2 211-7 10-3 15-4 31-0 17-2 12-4 18-9 12-7 5-3 7-58-6 240-1 18-6 25-2 51-3 30-3 22-0 33-3 21-5 8-2 11-28-4 202-9 16-9 26-5 53-1 31-9 23-2 35-6 220 8-4 10-310-3 213-8 12-3 23-2 45-8 27-4 19-8 30-8 19-7 7-8 9-08-6 224-8 16-0 26-4 54-4 31-7 23-0 35-6 22-8 9-0 9-97-8 209-1 17-6 27-5 55-9 31-9 22-9 35-1 22-4 8-9 9-58-5 265-3 18-6 27-4 55-2 30-1 21-1 32-5 20-7 7-9 8-8

— 152-3 10-5 19-5 32-2 16-9 8-9 11-2 7-2 2-2 0-1—— 131-5 9-7 19-4 36-1 16-8 8-6 10-6 6-7 2-1 0-1194-4 15-3 21-6 42-5 18-5 10-7 14-2 8-1 2-3 0-1— 159-6 31-7 41-6 480 20-9 11-6 14-6 8-4 2-6 0-1— 136-5 21 -8 25-6 36-9 18-9 10-6 12-9 7-8 2-4 0-1— 118-3 16-9 22-7 35-1 18-1 10-0 12-4 7-4 2-2 0-1
— 121-4 8-5 14-0 23-6 13-6 7-5 9-5 5-7 1-7 0-1— 126-6 14-7 20-8 35-1 20-3 11-1 13-6 8-1 2-4 0-1112-6 12-6 20-5 33-9 19-2 11-0 13-8 8-3 2-5 0-1— 118-7 9-5 18-1 31-1 17-7 9-8 12-1 7-4 2-4 0-1— 131-8 11-7 20-5 35-9 20-8 11-9 15-8 9-3 2-6 0-1— 121-2 13-7 20-6 35-5 20-3 11-4 14-4 8-8 2-8 0-1170-4 14-3 20-4 34-8 18-9 10-3 13-0 7-9 2-3 0-1

-1-3 +6-8 -0-4 +1-4 +0-1 -0-8 -1-5 M-2-1 -2-0 -1-2 -2-7—1’® M-7-3 -1-9 -0-6 -3-5 -2-6 -1-8 -3-8 -2-8 -1-9 -3-6-0-9 -6-8 +3-6 +0-9 +0-7 -1-1 -0-9 -2-8 -2-7 -1-5 -2-2-0-3 -11-9 -10-7 +2-8 +1-7 -1-3 -1-8 -1-9 -2-3 -1-1 -1-3-1-5 -0-9 -5-8 +0-6 +1-6 -0-4 -1-2 -1-9 >dV2-3 -1-3 -1-7-1-8 -1-7 -2-7 +1-0 +1-8 -0-1 -0-6 -0-7 -1-5 -0-9 -1-4
-1-3 -7-1 -2-0 -1-0 +0-4 -0-9 -1-1 -1-6 -1-6 -1-0 -1-3-0-9 +12-9 -2-0 +1-4 +5-0 +1-2 +0-2 +0-9 0-0 -0-5 -1-0-0-5 +2-5 -1-2 +1-3 +4-2 +2-3 +0-9 +1-9 +0-3 -0-2 ’ -0-6-0-3 +10-3 -3-4 -0-5 +3-0 +0-8 -0-2 +0-2 -0-5 -0-4 -1-1-0-3 +10-3 -3-4 -0-5 +3-0 +0-8 -0-2 +0-2 -0-5 -0-4 -1-1-0-7 +10-7 +2-3 +1-1 +5-7 +1-9 +0-5 +1-1 +0-1 0-0 -1-4+0-8 +11-2 +4-7 +1-7 +4-9 +1-3 +0-3 +0-6 -0-1 -0-3 -1-3

— +10-7 -1-3 +0-3 +1-7 +1-6 +0-4 +0-5 -0-1 -0-3 0-0— +5-3 -1-8 -0-5 +0-8 +1-2 +0-3 0-0 -0-3 -0-3 0-0— -4-7 +2-4 +1-4 +3-7 +1-9 +1-2 +1-5 +0-5 -0-2 0-0— -7-7 -10-1 +3-3 +3-5 +2-0 +0-7 +0-8 -0-2 -0-2 0-0+3-4 -4-9 +0-5 +2-4 +1-9 +1-2 +0-7 _ +0-1 -0-2 0-0—— +4-2 -2-9 +0-3 +2-3 +1-6 +1-1 +1-1 ~" +0-4 -0-3 0-0

+2-3

+2-6
+3-8

+3-3
+3-7

+0-1
+0-9

-0-9
+0-2
+0-3

-1-5
-1-6
-1-2
-0-7
-0-7

+0-3 
+2-6 
+2-8 
+1-5 
+1-5 
+3-2
+2-6

+12-4
+12-4
+14-1
+18-1

»* On a ^ear ?iar'ler-J? flows figures for April and May have been averaged to take account of the different timing of Easter.
... ■i^2?d»Jor«;,our or«five week pepods between counts dates; the figures in the table are converted to a standard 4% week month.

onFaUe^X“han9thraK?ncertS,e b°n°m °"i“,s °nly <’uarter,y and cease ,o be ,ha computerised records. This has a greater odes,
R Revised

+0-3 
+1-1 
+1-5 
+1-1 
+1-1 
+1-9 
+1-4

+0-4 
+10 
+1-7 
+1-5 
+1-5 
+2-2 
+1-8

-0-1 
+0-2 
+0-6 
+0-4 
+0-4 
+10 
+07

-0-3 
-0-1 
+0-1 

0-0 
0-0 

+0-4 
+0-1

0-0 
0-0 
0-0 
00 
0-0

210-4 
203-6 
213-0 
279-2
220- 1
200-2

130-6
221- 7 
227-9
195-7 
229-0 
231-6
222- 3

108 6 
110-1 
133-3 
179-6 
137-0 
125-0

84 3
126- 2 
121 8 
1082 
128 5
127- 7 
121-9

-12-0 
-224 
-7-0 

-16-0 
-12-5
-5-0

-9-2
+5-3
+8-9 
+0 9 
+0-9 

+11-3 
+11-9

+2 6 
-0-8 

+12-2 
-0-1 
+1-8 
+3-6

-05 
+5-6 
+7-8 
-4-6 
-4-6 

+13-4 
+13-3



CONFIRMED REDUNDANCIES*  
Region 2-30

South Greater East South West East York- North North England
East London** Anglia West Midlands Midlands shire and 

Humber­
side

West Britain

— 24,510 7,602 2,866 12,651 6,135 5,658 13,258 31,736 18,840 115,654 11,931 30,775 158,360
1977 25,741 9,183 4,405 11,968 10,006 6,346 15,150 37,617 18,648 129,881 18,914 23,768 172,563
1978 26,798 15,179 2,981 11,031 19,320 8,449 17,838 40,705 14,985 142,107 11,663 33,014 186,784
1979 70,015 33,951 7,554 26,598 69,436 40,957 50,879 92,596 33,276 391,311 45,215 57,178 493,704
1980 105,878 54,998 11,463 30,998 59,556 33,720 63,102 91,739 40,103 436,559 36,432 59,039 532,030
1981 80,300 49,396 6,471 24,898 40,229 29,429 45,957 67,117 32,424 326,825 24,647 48,944 400,416
1982 58,345 34,078 4,165 23,777 40,413 23,259 37,807 51,019 30,274 269,059 16,041 41,538 326,638
1983
1984 42,501 24,239 2,356 14,758 25,675 20,643 26,570 37,935 25,727 196,165 11,441 30,164 237,770

8,458 4,106 814 3,286 5,910 4,451 8,388 10,138 6,087 47,532 3,031 7,763 58,3261984 CH 11,691 5,129 282 3,917 6,550 4,840 6,537 9,175 9,359 52,351 2,319 10,031 64,701
11,980 8,525 974 3,817 8,193 5,714 6,409 8,274 5,620 50,981 3,356 7,715 62,052

04 10,372 6,479 286 3,738 5,022 5,638 5,236 10,348 4,661 45,301 2,735 4,655 52,691

1985 01 7,888 5,528 869 3,327 4,969 4,144 4,539 7,125 6,149 39,010 2,748 6,006 47,764

1984 Sep 
Oct

4,046 2,700 648 1,175 2,680 1,596 2,726 2,798 1,620 17,289 1,069 1,156 19,514
3,475 2,661 14 1,014 1,687 2,059 1,803 3,168 840 14,060 943 1,302 16,305
2,648 1,591 21 1,222 1,604 1,572 1,338 3,293 1,605 13,303 649 1,958 15,910

Dec 4,249 2,227 251 1,502 1,731 2,007 2,095 3,887 2,216 17,938 1,143 1,395 20,476

1985 Jan
X

2,751 2,167 16 1,191 1,373 1,538 1,175
1,613

2,403 1,621 12,068 724 1,385 14,177
1,791 1,353 192 669 1,258 862 1,914 1,754 10,053 874 1,812 12,739
3,346 2,008 661 1,467 2,338 1,744 1,751 2,808 2,774 16,889 1,150 2,809 20,848
4,464 2,149 194 902 1,976 849 1,386 2,471 1,972 14,214 1,102 

1,318
2,980 18,296

Jay 3,193 1,506 68 1,093 3,251 1,865 1,525 3,024 1,953 15,972 2,041 19,331
(3,757) (1,556) (192) (265) (1,109) (689) (1.677) (2,818) (2,052) (12,559) (576) (1,999) (15,134)

July* (3,855) (2,409) <149) 251) (1,299) (990) (1,906) (2,073) (1,448) (11,971) (333) (1,350) (13,654)

CONFIRMED REDUNDANCIES*  Q O H 
Industry c'U I

SIC 1980 Division Class 
or 
Group 19831+ 1984 1984 

Q1 Q2 Q3 Q4
1985 
Q1

1985 
May June! July!

Agriculture, forestry and fishing 
Agriculture, forestry and fishing

01-03 874 222 70 42 14 96 62 23 (35) !151
0 874 222 70 42 14 96 62 23 (35) (15)

Coal extraction and coke 11-12 11,407 7,449 2,819 2,304 1,561 765 999 1,141 (2,311) (2,289)
Mineral oil and natural gas extraction 13 144 209 95 0 53 61 14 14 (14 (!4
Mineral oil processing 14 373 679 122 95 138 324 0 166 (153) (61
Nuclear fuel production 15 540 0 0 0 0 0 0 0 (0 (°)
Gas, electricity and water 16-17 2,376 988 255 138 346 249 105 13 (25 (37

Energy and water supply industries 1 14,841 9,325 3,291 2,537 2,098 1,399 1,118 1,334 (2,503) (2,401)

Extraction of other minerals and ores 21,23 217 359 49 22 86 202 20 25 (11) (O)
Metal manufacture 22 20,248 8,508 2,294 3d 76 1,811 1,227 820 385 (179) (371)
Manufacture of non-metallic products 24 6,193 3,715 1,462 839 671 743 617 672 (227 173)
Chemical industry 25 8,267 5,184 1,579 1,049 1,226 1,330 776 306 (212 <201
Production of man-made fibres 

Extraction of minerals and ores other
26 1,409 275 130 66 70 9 258 0 (0) (0)

than fuel: manufacture of metal mineral 
products and chemicals 2 36,334 18,041 5,514 5,152 3,864 3,511 2,491 1,388 (629) (745)

Shipbuilding and repairing 30 7,398 7,111 3,187 1,386 1,579 959 1,784 303 (190) (142)
Manufacture of metal goods 31 18,098 8,978 '1,780 1,999 2,953 2,246 1,814 560 (405) (1,185)
Mechanical engineering 
Manufacture or office machinery and

32 44,975 30,069 7,668 10,029 5,925 6,447 4,914 2,231 (1,0.17) (1,249)

data processing equipment 33 1,678 1,842 450 869 309 214 299 51 (135) (201)
Electrical and electronic engineering 
Manufacture of motor vehicles

34. 18,186 13,798 3,171 4,412. 3,539 2,676 3,934 1,278 (854) (1,266)
35 15,054 13,380 2,361 2,780 4,627 3,612 3,034 189 (411) (377)

Manufacture of aerospace and other
transport equipment 36 12,044 9,670 1,719 4,323 1,824 1,804 706 756 (1,147) (192)

Instrument engineering 
Metal goods and engineering and

37 5,621 1,150 432 180 279 259 341 88 (102) (35)

vehicles industries 3 123,054 85,998 20,768 25,978 21,035 18,217 16,826 5,456 (4,261) (4,647)

Food, drink and tobacco 
Textiles
Leather, footwear and clothing 
Timber and furniture
Paper, printing and publishing
Other manufacturing

Other manufacturing Industries 4

41-42 
43 
44-45
46
47 
48-49

22,040
9,957
9,054
3,206
9,409
8,689

62,355

17,413 
5,545 
8,130 
3,721 
5,985 
5,743 

46,282

3,629
1,523-
1,701

633
1,316 
1,737

10,539

5,789 
1,539 
2,335 

587 
1,441 
1,199 

12,890

3,471
1,155
2,479

877
1,333 
1,098 

10,413

4,524
1,328
1,615
1,624
1,895
1,709

12,695

4,469 
1,866 
2,107 

703
1,574 
1,074 

11,793

977
683
590
377
240 

2,788 
5,655-

(1,126)
(226)
(394)
(368)
(524) 
(359 

(2,997)

(859) 
(160 
(232
(428) 
(218
(344)

(2,241)

Construction 50 23,621 22,572 5,205 5,867 5,547 5,953 3,235 1,811 (1,216) (750)
Construction 5 23,621 22,572 5,205 5,867 5,547 5,953 3,235 1,811 (1,216) <750)

Wholesale distribution 61-63 7,080 7,234 2,065 1,829 1,841 1,499 1,592 374 (517) (431)
Retail distribution 64-65 16,235 13,194 2,954 3,003 4,525 2,712 3,884 1,022 (756 (738)
Hotel and catering 66 4,000 3,117 744 999 572 802 440 884 (354) (70)

^Repair of consumer goods and vehicles 67 706 817 230 128 206 253 392 38 (62) (72)
Distribution, hotels and catering, repairs 6 28,021 24,362 5,993 5,959 7,144 5,266 6,308 2,318 (1,689) (1,311)

Transport 71-77 9,171 6,191 1,492 1,071 2,117 1,511 2,051 336 (326) (269)
Telecommunications

Transport and communication 7
79’ 6,469

15,640
565

6,756
143

1,635
200

1,271
146

2,263
76

1,587
132

2,183
0 

336
(10

(336)
(45

(314)
Insurance, banking, finance and

business services
Banking, finance, insurance business

81-85 4,986 6,443 1,047 1,724 2,269 1,403 1,034 169 (510) (357)
services and leasing 8 4,986 6,443 1,047 1,724 2,269 1,403 1,034 169 (510) (357)
Public administration and defence 
Medical and other health services 

^uther services n.e.s.

91-94 
95

8,956
2,096

13,188 
1,599

2,963
520

1,940
393

6,318
492

1,967
194

1,142
1,018

399
301

(367)
(477

(651)
(52)

96-99,00 5,861 2,727 781 948 595 403 554 141 (114 (170other services 9 16,913 17,514 4,264 3,281 7,405 2,564 2,714 841 (958) (873)
AH production industries 1-4 236,583 159,901 40,112 46,557 37,410 35,822 32,228 13,833 (10,390) (10,034)
AH manufacturing industries 2-4 221,743 150,576 36,821 44,020 35,312 34,423 31,110 12,499 (7,887) (7,633)
A" service industries 6-9 65,560 55,075 12,939 12,235 19,081 10,820 12,239 3,664 (3,493) (2,855)
ALLINDUSTRIES and services 0-9 326,638 237,770 58,326 64,701 62,052 52,691 47,764 19,331 (15,134) (13,654)

fiouraJ88 are base<J on reports (ES955's) which follow up notifications of redundancies under Section 100 of the Employment Protection Act 1975 shortly before they are expected to take place. The 
Jr®.are not comprehensive as employers are required to notify only impending redundancies involving ten or more workers. A full description of these Manpower Services Commission figures is 
••u iin_-an.art'cle on page 245 of the June 1983 issue of Employment Gazette.
... Jnc'pded in the South East.
HThn«Si0^al ^ures as at August 1,1985; final figures are expected to be higher than this. The final total for Great Britain is projected to be about 17,000 in June and 20,000 in July.

nese figures for 1983 are estimated because of the change in the industrial classification system made in January 1984.
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3. 4 VACANCIES
I Regions: unfilled vacancies at Jobcentres: seasonally adjusted

thousand

South 
East

Greater 
London^

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

York­
shire 
and 
Humber­
side

North 
West

North Wales Scotland Great 
Britain

Northern 
Ireland

United 
Kingdom

1984 Jul 6 62-8 279 5-4 14-9 12-5 8-5 10-2 16-3 8-8 7-8 15-2 162-5 1-7 —
Aug 3 61-1 277 5-2 13-9 12-3 8-4 10-3 16-1 8-3 8-1 16-1 159-9 1-7Sep 7 62-8 28-7 57 15-3 12-8 9-9 10-7 17-4 8-9 8-1 k 16-3 168-0 1-6 169-6
Oct 5 620 272 5-5 15-5 13-5 10-2 10-6 17-3 8-3 80 17-7 168-8 1-7Nov 2 63-1 27-8 5-7 , 14-8 130 9-1 10-2 17-5 80 7-7 16-7 165-8 1-8Nov 30 62-8 28-3 5-5 14-3 11-8 8-8 9-7 16-2 7-8 7-3 15-6 159-8 1-5 161-3

1985 Jan 4 60-1 27 4 5-2 14-0 11-9 8-5 9-1 15-9 7-5 8’0 15-8 155-8 1-3Feb 8 59-8 27 0 5-5 14-0 11-9 8-3 8-9 15-6 7-5 8-0 15-2 154-7 1-4Mar 8 60-1 26-8 5-5 14-9 12-6 8-7 9-3 15-7 80 8-4 14-8 157-6 1-6 159-2
Mar 29* 61-5 275 60 15-8 13-4 9-4 10-1 16-5 8-8 8-1 15-3 165-0 1-7May 3* 62-3 272 6-1 16-0 13-1 8-9 9-8 16-6 9-3 7-7 15-4 165-2 1 -8Jun 7 65-6 28 6 6-2 156 14-3 10-0 110 17-3 9-1 8-4 15-8 173-0 1-8 174-8
Jul 5 63-9 271 6-2 18-2 13-7 <■: 10-0 12-0 17-8 9-8 9-2 17-2 178-0 1-7 179-7

3-2 VACANCIES
Regions: unfilled vacancies at Jobcentres and careers offices

thousand

North WalesEast

10-4

11-9 80

1-8

1-6

1-8
6-4

11-2 6-8

12-4 8-1

18-6 13-6 9-8 12-3 180 9-9 9-4 17-6 181-3 1-8 183-0

52

90

31 0-4 0-9 1-6 0-7 0-6 0-7 0-3 0-2 13-20-3 12-5 0-8

Greater 
London^

0-3
0-5
0-6

0-4
0-4
0-4

17-9
17-9

0-5
0-5
0-5

0-6
0-6
0-8

0-2
0-3
0-2

9-3
8- 9
9- 3

0-3
0-2
0-2

0-3
0-3
0-3

141 -2 
143-7 
154-0

25
36
45

5-6
5-2
5-9

12-0
12-8 
14-7

15-1 
13-7 
12-5

15-3
13-9
15-6

0-6
0-7

0-5
0-5
0-5

0-7
0-6
0-5

13-6
13- 6
14- 5

14-0
13-2

12-4
12- 3
13- 2

0-6 
0-8 
1-0

1-0
0-9
0-8

80
6-0
6-9

0-5
0-5
0-5

0-8
0-3
0-4
0-5
0-5

7-8
7- 8
8- 7

8-3
8- 4
9- 9

80
5-8
7- 0
8- 4
8-7

0-5
0-5
0-6

0-7
0-7
0-7

0-9 
0-3 
0-4 
0-5 
0-6

14-7
14- 7
15- 6

16-6
15-9

0-4
0-4
0-5

0-5
0-4
0-4

0-2
0-3
0-4

0-3
0-3
0-4

9-4
9-8
9-6

6-1
4- 3
5- 1

0-2
0-2
0-2

0-3
0-2
0-2

15- 9
16- 7

13-8
13- 8
14- 2

15- 7
16- 4
16-9

16-5
12- 6
13- 2
16-4 
15-7

0-3
0-4
0-4

174-0 
161 -9 
146-4

9-7
8- 8
9- 4

0-7 
0-8 
0-8

0-7
0-7
0-7

1-0 
0-7 
1-0 
1-2 
1-5

Northern 
Ireland

145-1
158-1

167-6
161-3
173-4

143-0 
97-0

10-5
13-2
16-0

0-2
0-2
0-3

4- 9
5- 2
5-4

4- 8
5- 4

0-6
0-7
0-8

0-4
0-5

10-3
10- 5
11- 8

10-5
10-1
10-9

17- 8
18- 3
18-6

16-9
15-1

0-6
0-6
0-9

0-7 
0-2 
0-3 
0-5 
0-5

0-6
0-6
0-6

0-3 
0-2 
0-3 
0-3 
0-3

0-2
0-2
0-3

6- 1 
5-2 
5-7 
72
7- 5

18-0
16-6
14-6

0-2
0-2
0-2

0-6
0-2
0-3
0-3
0-3

172-2
178-8
187-0

142- 0
96-3 

110-3
143- 9 
156-6

165-8 
159-6 
171 -7

0-8
0-9
10

0-5
0-6
0-6

173-9
180-7
188-9

1'9
20
24

2-2
22
21

16
19
21

6-2
6-4
6-6

8-4
8-4
9 T

North 
West

142-4
145-1
155-6

175-7
163-7
147-8

United 
Kingdom

8- 3
9- 6

9-7 
9-1 
8-1k

0-8
0-6
0-7

8-9
8- 4
9- 0

9-0
8-3
7-3

0-1 
0-1 
0-2 
0-3 
0-5

25 
2-1 
23

5-6
5-5
5-2

1-2
1-6
1-9

0-7 
0-6 
0-5

0-3
0-2
0-2

8-5
7-9
7-1

0-1
0-1
0-1

7-1
7- 4
8- 4

8-0
8-0
7-9

7-0
7- 6
8- 8

1-9
1-9

1-2
1-3
1-6

0-4
0-3
0-3

4-9
3-5

0-7
0-2
0-4
0-5
0-6

1-0 
1-0 
0-9

1-2
0-6
0-6
0-7
0-9

0-3 
0-1 
0-2 
0-2 
0-2

9-9
12- 6
13- 9

8-1 
5-7 
7-0 

10-1
10-0

8-8 
10-2
15- 2
16- 1

14-4 
4-8 
6-1

9-6 
12-4 
15-0

10-2
9-4

10-0

10-3 
9-0 
8-2-

9-6 
10-0 
10-6

10-0 
8-9

14-2
4- 7
5- 9
7- 2
8- 5

West East York-
Midlands Midlands shire 

and 
Humber­
side

Scotland Great 
Britain

Notes.- About 0"e-'hW o' ^™an8i88S=!?h^idThetSh C°ddd dn(clud?bS0 t! ‘I®* are sui,able ,oryoun9 Pisons and similarly vacancies notified to careers offices could include some for 
count Be°a 88 °' P088”18 ouplication the two series should not be added together. The figures represent only the number of vacancies notified by employers and remaining unfilled on the day of the 

+ Included in South East.

(March biSh^J^rtS t?,iv«aX<ba<?S °f a chang?in. J480’8 Employment Division's administrative arrangements. This led to an artifical increase in the April(Marcn de) level or unfilled vacancies, out the recorded stocks of unfilled vacancies for May should be minimally affected.

East South
Anglia West

Notified to careers offices 
0-5 
0-2 
0-2 
0-2 
0-3

6-4

Notified to Jobcentres
1980 62-5 314
1981
1982 Annual 36-8

41-3
175 
199

1983 averages 50-5 224
1984 59-3 266

1984 Jul 6 64-5 284
Aug 3 61-1 269
Sep 7 65-4 29-7

Oct 5 66-3 305
Nov 2 62-0 28-2
Nov 30 57-2 257

1985 Jan 4 54-5 25-1
Feb 8 55-0 251
Mar 8 57-4 253

Mar 29" 63-0 277
May 3* 66-7 289
Jun 7 70-7 308

Jul 5 65-6 276

1980 8-4
1981
1982 Annual 2-4

2-9
1983 averages 3-6
1984 4-3

1984 Jul 6 4-9
Aug 3 4-3
Sep 7 4-6

Oct 5 4-5
Nov 2 4-4
Nov 30 3-9

1985 Jan 4 3-8
Feb 8 4-1
Mar 8 4-7

Mar 29 5-0
May 3 6-7
Jun 7 80

Jul 5 6-7
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VACANCIES
Unfilled vacancies at Jobcentres on May 3, 1985: Industry group 3-3

united KINGDOM 
SIC 1980 Division Class

At Jobcentres

May 85

AHMdmstries and services 0-9 160,559

Index Of production and construction 1-5 40,128

Index of production 1-4 31,023

Manufacturing Industries 2-4 30,236

Service industries 6-9 119,117

Agriculture, forestry and fishing 0 1,314

Energy and water supply industries 
Coal oil and natural gas, extraction and

1

11-14

787

processing
Electricity, gas, other energy and water

145

supply 15—17 642

Extraction of minerals and ores other than 
fuels; manufacture of metals, mineral 
products and chemicals 
Metal manufacturing, ore and other

2 2,449

mineral extraction 21-24 1,271
Chemicals and man-made fibres 25-26 1,178

Metal goods, engineering and vehicle 
industries 3 14,048
Mechanical engineering 32 5,264
Office machinery, electrical engineering and 

instruments 33-34,37 4,644
Motor vehicles and parts 35 814
Other transport equipment 36 898
Other metal goods n.e.s. 31 2,428

UNITED KINGDOM 
SIC 1980

Division Class

At Jobcentres

May 85

Other manufacturing industries 4 13,739
Food, drink and tobacco 41,42 2,261
Textiles, leather, footwear and

clothing 43-45 6,110
Timber, wooden furniture, rubber, plastic,

etc 46,48-49 3,493
Paper products, printing and publishing 47 1,875

Construction 5 9,105

Distribution, hotels and catering;
repairs 6 56,748
Wholesale distribution and repairs 61-63,67 7,237
Retail distribution 64-65 25,442
Hotels and catering 66 24,069

Transport and communication 7 4,897
Transport 71-77 4,162
Postal services and telecommunications 79 735

Banking, finance, insurance, business
services and leasing 8 12,560

Other services 9 44,912
Public administration and defence 91—94 22,305
Medical and other health services 95 8,782
Other services 96-00 13,825

Note:The above figures do not include unfilled vacancies at PER offices or Community Programme vacancies, these totalled 20,146 in May 1985.

VACANCIES
Flows of vacancies at Jobcentres: seasonally adjusted *

THOUSAND

Average of 3 months endedGREAT BRITAIN

Jan Feb

Inflow
1978 202 208
1979 226 219
1980 214 207
1981 152 150
1982 160 162
1983 166 170
1984 193 188
1985 206 200

Outflow
1978 195 200
1979 227 222
1980 227 222
1981 152 150
1982 157 160
1983 165 167
1984 199 192
1985 210 203

Excess inflow
over outflow

1978 7 9
1979 -1 -3
1980 -13 -15
1981 0 0
1982 3 2
1983 1 3
1984 -6 -4
1985 -4 -3

Mar Apr May June July

213 217 217 221 225
215 • 223 231 238 238
202 201 197 188 181
147 142 142 144 144
164 164 +65 164 164
171 172 172 178 185
184 190 195 198 201
196 199 + 199 + 202 211

205 211 213 216 219
217 221 225 230 234
215 212 208 199 194
148 144 143 147 145
163 164 165 164 164
167 170 172 176 180
185 189 191 194 198
197 196 + 192 + 194 205

8 6 4 5 5
-3 2 7 8 4

-14 -11 -11 -11 -13
-1 -2 -1 -3 -1

1 0 0 0 0
4 2 0 2 5

-1 2 4 4 3
-1 3 + 7 + 8 6

Aug Sep Oct Nov Dec

227 229 232 234 234
236 232 228 225 224
171 167 160 154 149
147 151 155 157 +57
164 163 162 162 164
198 201 203 200 200
205 206 208 2+1 214

222 224 225 228 230
238 237 234 230 233
183 176 168 161 152
145 146 152 +55 155
163 163 161 162 163
189 194 198 200 205
204 205 207 210 217

5 5 7 6 4
-2 -4 -6 -5 -9

-11 -10 r -8 -7 -4
2 5 3 2 2
1 0 1 0 1
9 7 5 0 -5
1 1 1 1 -3

i,Ih™?oan?i!,low 8,ati8,lc8 .ar® described In Employment Gazette, June 1980, pp. 627-635 while the coverage of the flow statistics differs from the published totals of unfilled vacancies at 
J once nt res, the movements in the respective series are closely related.
Flow figures are collected for four or hve-week periods between count dates; the figures In this table are converted to a standard 4'/S week month
notifi«7uCSJ ow ,'sLur?s were distorted during the months ending April and May 1985. See also footnote to tables 3-1 and 3-2. During the month to April there were delays in the recording of 
1985 worn h^.f2^.va^ uCI8iwh.,?h.tad.8Sh8f b88nfl u dT°J withdrawn by employers. Consequently the flow figures were artificially low. The distortions in the flows in the month to April 
minlmany af° t d 8ubs,an,ially o^88*ln ,ha following month. The flow figures for April and May have therefore been combined before calculating the three month averages which should be
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4-1 INDUSTRIAL DISPUTES 
Stoppages of work*

Stoppages: July 1985

! Includes 22,300 directly involved.
$ Includes 100 involved for the first time in the month.

United Kingdom Number of 
stoppages

Workers 
Involved

Working 
days lost

Stoppages: 
in progress in month 58 56,700 116,000
of which:
Beginning in month 
continuing from

42 23,300! 48,000

earlier months 16 33,400$ 68,000

The monthly figures are provisional and subject to revision, nor­
mally upwards, to take account of additional or revised informa­
tion received after going to press.

Stoppages: cause
United Kingdom Beginning in 

July 1985
Beginning In the 
first seven months 
of 1985

Stop*  
pages

Workers 
directly 
Involved

Stop­
pages

Workers 
directly 
involved

Pay-wage-rates and earnings levels 15 2,500 190 150,500-extra-wage and fringe Benefits __ 5 800Duration and pattern of hours worked 4 300 23 5,200Redundancy questions 8 14,800 49 60,700Trade union matters 1 20 7,300Working conditions and supervision 2 100 43 12*800
Manning and work allocation 7 2,600 61 14,700
Dismissal and other disciplinary measures 5 2,000 55 39^400
All causes 42 22,300 446 291,400

4-2 Stoppages off work*:  summary

Stoppages—industry

§ Some stoppages involved workers In more than one Industry group but have each been 
counted as only one stoppage in the total for all industries.

United Kingdom Jan to July 1985 Jan to July 1984 “ ~~ —

Stop- Stoppages in Stop- Stoppages In ~
pages 
begin-

progress pages 
begin-

progress

SIC 1980

ning in 
period

Workers 
in-

Working 
days

ning in 
period

Workers 
In-

volved los't volved
Agriculture, forestry ----------- ■ -------------

and fishing — — —— 1 300 1.000 
111464,000Coal extraction 

Coke, mineral oil
57 159,900 4,173,000 72 280,500

and natural gas 2 400 1,000 1 500 fif 3.000Electricity, gas, other
energy and water 

Metal processing
2 4,400 53,000 15 5,900 34,000

and manufacture 
Mineral processing

19 . 2,800 12,000 17 3,000 12,000
and manufacture 10 4,200 41,000 21 3,400 18,000Chemicals and man-
made fibres 7 1,000 4,000 21 16,100 52,000Metal goods not
elsewhere specified 18 3,400 32,000 30 3,700 29,000 

266,000 
274,000

Engineering 
Motor vehicles 
Other transport

54
25

11,700 
10,800

105,000 
31,000

98
95

63,300 
121,400

equipment 
Food, drink and

20 47,100 79,000 33 58,900 218,000
tobacco

Textiles
Footwear and clothing 
Timber and wooden

17 
7 
3

7,100
•1,600

300

91,000 
12,000

45
16
11

18,100
3,500
5,700

142,000 
15,000 
43,000

furniture 
Paper, printing and

5 1,200 20,000 9 1,600 23,000
publishing 

Other manufacturing
16 4,900 33,000 36 8,300 112,000

industries 
Construction 
Distribution, hotels

5 
16

500 
4,800

4,000 
52,000

20 
20

2,900
13,700

40,000 
170,000

and catering, repairs 
T ransport services

9 600 3,000 25 3,400 12,000
and communication 

Supporting and
66 51,200 76,000 102 110,200 213,000

miscellaneous
transport services 

Banking, finance,
17 2,300 13,000 32 40,400 218,000

insurance, business
services and leasing 

Public administration,
4 2,600 5,000 5 11,100 18,000

education and
health services 

Other services 
All industries

54
13

114,100 
2,400

489,000 
27,000

96
21

385,500
4,600

493,000 
86,000

and services 446 439,200 5,358,000 80531,166,200 13,953,000

Working days lost in all stoppages In progress In period (Thou)United Number of Workers involved in
Kingdom stoppages stoppages (Thou)

SIC 1968

Beginning 
In 
period

In pro­
gress 

period

Beginning In pro-
in gress
period! In

period

2,008
1,815

308 
19 
22

1976 2,016 2,034 666$ 668$ 3,2841977 2,703 2,737 1,155 1,166 10,1421978 2,471 2,498 1,001 1,041 9,4051979 2,080 2,125 4,583 4,608 29,4741980 1,330 1,348 830$ 834$ 11,9641981 1,338 1,344 1,499 1,513 4,2661982 1,528 1,538 2,101$ 2,103$ 5,313

All
industries
and

SIC 1980 services 
(All classes)

1982 1,528 1,538 2,101$ 2,103$ 5,3131983 1,352 1,364 573$ 574$ 3,7541984 1,206 1,221 1,391 1,464 27,135
1983 May 118 153 36 44 139June 119 137 28 30 118July 108 146 34 48 186Aug 109 139 41 47 206Sep 114 159 41 59 298Oct 118 153 47 70 303Nov 147 195 71 89 366Dec 54 86 32 68 153
1984 Jan 143 158 93 146 288Feb 139 186 315 401 542Mar 128 175 263 283 2,174Apr 106 143 122 279 2'684

May 98 134 178 398 2,981June 106 147 61 241 2'749
July 85 126 60 214 2,535Aug 83 116 65 225 2,351Sep 94 129 56 218 2,608Oct 113 153 62 224 3,082Nov 76 119 75 244 3,041Dec 35 64 40 191 2,100

1985 Jan 59 73 19 149 2,132Feb 76 106 87 210 L991Mar 73 100 67 226 530Apr 80 97 66 151 187May 79 98 30 119 233June 37 58 13 75 170July 42 58 23 57 116

All 
industries 
and 
services 
(All orders)

Mining 
and 
quarry­
ing 
(II)

Metals, 
engineer­
ing and 
vehicles 
(VI-XII)

Textiles, 
clothing 
and 
footwear 
(XIII, XV)

Construc­
tion

(XX)

Transport 
and 
communi­
cation 
(XXII)

All other 
industries 
and 
services 
(All other 
orders)

78 1,977 65 570 132 46197 6,133 264 297 301 3,050201 5,985 179 416 360 2,264
128 20,390 109 834 1,419 6,594
166 10,155 44 281 253 1,065237 1,731 39 86 359 1,814374 1,458 66 44 1,675 1,697

Coal, coke, Metals, Textiles, Construe- Transport All other
mineral oil engineer- footwear tion and industries
and natural ing and and communi- andgas vehicles clothing cation services
(11—14) (21-22, 

31-37)
(43, 45) (50) (71-79) (All other 

classes)

380 1,457 61 41 1,675 1,699
591 1,420 32 68 295 1,348

22,484 2,055 66 334 666 1,530
29 61 1 3 19 25
3 61 1 5 12 37

11 59 7 17 14 75
13 116 2 14 2 60
90 141 1 2 8 56
62 141 1 2 45 53

109 101 6 5 61 83
40 15 2 1 34 61

96 67 3 4 12 107
149 90 32 6 26 240

1,808 149 9 35 53 119
2,403 103 2 43 24 109
2,604 107 5 24 40 201
2,303 172 3 30 58 183
2,103 111 4 28 218 72
2,004 209 1 24 69 44
2,203 205 2 22 122 54
2,606 259 1 46 8 162
2,404 430 3 50 19 136
1,802 155 —— 22 16 104

20
13

13
3

13
42
47
40
56
30
30

73 
110 
163 
79 

138 
130 
78

15 
8 

10 
44

3
4
5

2
3
1
5

+ and c°nv?nt!ons." frorn notes on coverage. Figures for 1985 are provisional.
* in ,ha mon,h in whioh ,hey ,ire‘partidpa,ed-

EARNINGS C . j
Average earnings index: all employees; main industrial sectors w

GREAT BRITAIN Whole economy 

(Divisions 0-9)

Manufacturing industries 
(Revised definition) 
(Di visions 2-4)

(Revised definition) 
(Divisions 1-4)

Actual Seasonally adjusted Actual Seasonally adjusted Actual Seasonally adjusted

% change 
over 
previous 
12 months

Underlying 
% change 
over 
previous

%change 
over 
previous 
12 months

Underlying 
% change 
over 
previous 
12 months!

% change 
over 
previous 
12 months

Underlying 
% change 
over 
previous 
12 months!

SIC 1980
— 111-4

125-8
137-6
149-2
158-3

109-1 109-4 JAN 1980 = 100
1980 T
1981 | Annual

123-6
137-4

124-1 
138-2

1982 ? averages 149-7 150-0
1983
1984 J 162-8 158-5

101-1 100-0 100-5 100-0 100-6
1980 Jan* 102-6 103-7 101-2 101-9 101-1 101-8

Feb*
Mar* 105-9 105-9 104-4 104-3 105-5 105-1

April 
May 
June

107-1
109-2
112-5

107-7
109-2
111-4

105-7
108-3
111-6

106- 1
107- 3
110-0

106-1
108-6
111-7

106- 3
107- 5
110-2

July 113- 3
114- 0

112-2
114-1

112-5
110-8

111-5
111-9

112-7
111-1

111- 6
112- 1

Aug
Sep 117-9 118-0 111-7 112-8 111-9 113-1

Oct
Nov
Dec

116- 0
117- 8
120-8

116- 2
117- 3
119-6

112-2
115- 2
116- 1

113- 0
114- 5
115- 5

112-5
115-2
115-9

113- 4
114- 5
115- 5

118-2 119-7 18-4 17 115-7 116-5 15-9 14% 116-4 117-3 16-6 15
1981 Jan

Feb
Mar

119-3 120-7 16-4 15% 117-3 118-2 16-0 14 117-8 118-7 16-6 14%
121-2 121-3 14-5 15% 118-9 118-9 14-0 14 119-9 119-4 13-6 14%

April 
May 
June

121-9 122-6 13-8 14 118-4 119-2 12-3 14 119-1 119-7 12-6 14%
123-5 123-6 13-2 13Vfe 121-0 120-0 11-8 13% 121-5 120-5 12-1 14
126-0 124-8 12-0 12% 124-5 122-6 11-5 13% 125-2 123-5 12-1 14

July
Aug
Sep

126-9 125-8 12-1 11% 125-4 124-2 11-4 13% 126-2 124-8 11-8 14
129-0 128-9 13-0 11% 126-0 126-9 13-4 13% 126-3 127-3 13-6 13%
129-4 129-5 9-7 11% 126-2 127-4 12-9 13% 126-6 127-9 13-1 13%

Oct
Nov 
Dec

130-0 130-2 12-0 11% 128-6 129-4 14-5 13% 128-9 129-9 14-6 13%
131-4 130-8 11-5 11 130-8 129-9 13-4 13% 130-9 130-0 13-5 13%
133-1 131-7 10-1 11 130-8 130-2 12-7 13 130-9 130-5 13-0 13

1982 Jan
Feb

131-2 132-8 10-9 11 131-1 132-0 13-3 12% 131-6 132-6 13-0 13
132-8 134-3 11-3 10% 131-8 132-8 12-4 12 133-7 134-7 13-5 1214

Mar 134-6 134-7 11-0 10% 134-4 134-4 13-0 11% 135-2 134-6 12-7 12

April
May 
June

134-5 135-4 10-4 10% 134-8 136-0 14-1 11% 135-2 136-1 13-7 11%
136-5 136-7 10-6 10% 137-5 136-5 13-8 11% 137-8 136-9 13-6 1114
138-3 137-0 9-8 9% 138-8 136-7 11-5 11% 139-6 137-6 11-4 11

July 
Aug 
Sep

140-7 139-5 10-9 9% 139-2 137-8 11-0 11 140-1 138-5 11-0 11
138-8 138-6 7-5 8% 137-6 138-4 9-1 9% 138-4 139-3 9-4 9%
138-7 138-9 7-3 8% 137-9 139-3 9-3 9% 138-7 140-2 9-6 9%

139-6 139-8 7-4 8% 140-0 140-9 8-9 9% 139-9 141-1 8-6 9%
142-4 141-7 8-3 8% 142-5 141-6 9-0 9 143-7 142-8 9-8 914

Dec 143-6 142-0 7-8 8 143-2 142-7 9-6 9 144-0 143-8 10-2 9

1983 Jan 142-6 144-5 8-8 8 142-9 144-0 9-1 9 143-5 144-6 9-0 8%
Feb 145-4 147-2 9-6 8 143-7 144-8 90 8% 144-1 145-2 7-8 8%
Mar 146-1 146-3 8-6 7% 145-1 145-0 7-9 8% 145-9 145-3 7-9 8%

April 146-0 147-0 8-6 7% 146-7 148-1 8-9 8% 147-4 148-5 9-1 8%
May 148-3 148-6 8-7 7% 149-2 148-2 8-6 8% 149-3 148-4 8-4 8%
June 149-7 148-2 8-2 7% 150-2 147-8 8-1 8% 150-4 148-2 7-7 8

July 151-7 150-3 77 7% 151-2 149-7 8-6 8% 151-8 150-0 8-3 814
Aug 150-4 150-2 8-4 7% 149-9 150-8 9-0 8% 150-4 151-3 8-6 8%
Sep 150-5 150-7 8-5 7% 150-9 152-4 9-4 9% 151-4 153-0 9-1 9

Oct 151-7 152-0 8-7 7% 153-3 154-4 9-6 9% 154-1 155-4 10-1 9%
Nov 152-8 152-1 7-3 7% 156-5 155-6 9-9 9% 155-7 154-7 8-3 9%
Dec 155-1 153-4 80 8 157-0 156-6 9-7 9% 155-9 155-8 8-3 9%

1984 Jan 152-7 154-7 7-1 7% 155-9 157-0 9-0 9% 154-9 156-0 7-9 9
Feb 153-8 155-6 5-7 7% 157-5 158-7 9-6 9% 156-5 157-8 8-7 9
Mar 154-2 154-4 5-5 7% 159-3 159-2 9-8 9% 154-3 153-7 5-8 9

April 154-7 155-8 6-0 7% 158-0 159-5 7-7 9% 153-4 154-5 4-0 8%
May 155-7 156-0 5-0 7% 160-6 159-5 7-6 9% 155-7 154-7 4-2 8%
June 157-5 156-0 5-3 7% 163-8 161-1 9-0 9% 158-4 156-1 5-3 8%

July 159-6 158-2 5-3 7% 164-6 162-9 8-8 9 159-5 157-6 5-1 8%
Aug 159-2 159-0 5-9 7% 162-8 163-7 8-6 8% 157-7 158-7 4-9 8%
Sep 159-9 160-2 6-3 7% 164-5 166-1 9-0 8% 159-7 161-4 5-5 8%

Oct 164-2 164-5 8-2 7% 167-2 168-3 90 814 162-2 163-6 5-3 8
Nov 162-8 162-0 6-5 v 7% 169-1 168-1 8-0 8% 164-4 163-4 5-6 8
Dec 165-3 163-5 6-6 7% 170-0 169-5 8-2 8% 164-9 164-7 5-7 8

1985 Jan 163-4 165-5 7-0 7% 170-5 171-7 9-4 814 165-9 167-1 7-1 8%
Feb 164-6 166-5 7-0 714 170-6 172-0 8-4 8’4 166-3 167-6 6-2 8%
Mar 168-1 168-3 9-0 7% 173-9 173-8 9-2 8% 171-7 171-0 11-3 8%

April 169-4 170-6 9-5 7% 176-0 177-6 11-3 8% 174-3 175-5 13-6 8%
May 169-4 169-7 8-8 7% 175-6 174-4 9-3 9 174-2 173-2 12-0 8%
[June] 172-0 170-3 9-2 7% 179-4 176-5 9-6 9 178-4 175-8 12-6 8%

Note: The seasonal adjustment factors currently used for the SIC 1980 series are based on data up to December 1982 with data prior to January 1980 from the corresponding SIC 1968 series. 
The figures reflect abnormally low earnings owing to the effects of national disputes.

f For the derivation of the underlying change, please see item in "Employment topics" in this issue of Employment Gazette.
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C , Q EARNINGS 
w O Average eaAverage earnings index: all employees: by industry
BRITAIN Textiles

(31,37) (41-42) (43)

116-3

116-7

119-7

161-6
164-5
163-2

156-7
158-7
161-9

154-7
157-3
157-6

153-0
150-6
153-0

147-9 
151-4 
151-7

145-2
149-0
151-2

131- 0
133-9
132- 9

140-3 
140-7 
142-1

129- 8
128-7
130- 0

136-4
141-0
139-2

127-3
131-0
129-5

133- 5
134- 1 
137-3

123-2
125-2
128-6

109- 7
110- 8 
113-3

105-5 
108-9 
108-6

105-3
103- 7
104- 8

101-3
103- 0
104- 3

100-0 
99-4 
99-2

103-7 
116-8 
129-3 
140-3 
151-9

171-9
173-5
176-6

167-5
170-0
167-9

155-7
158-2 
162-1

153-9
155-5
155-5

152-0
155-5 
159-7

151-1
149- 7
150- 8

136- 5
137- 8 
139-4

146-6
149- 4
150- 9

129-9
129-9
131-5

126-9
131- 6
132- 6

158- 2
159- 5
158-3

157-0
152-6
155-5

145-2
155- 1
156- 7

149-8
151-6
153-4

146- 6
147- 2
146-1

133- 1
135-5
134- 7

133-2
131-6
131-3

130-0
133- 2
134- 1

127-2
127-5
130-0

144-1 
147-9 
146-6

121-1
126-4
124-8

164-2
169-5
171-6

133-6
139-3
137-9

142-2
142-6
144-1

145-1 
143-7 
145-5

141-7
144-0
144-6

137-9
139- 0
140- 6

139-1
142- 7
143- 0

116- 8
117- 3

124-8
126-1
122-6

104-2
106-7
109-9

109-0
123-9
136-7
149-6
160-9

122-4
122-7
122-5

112-8
118-0
122-6

125-2
125- 9
126- 1

112-9
116-3
119-4

100- 0
101- 1
107-0

167- 0
168- 9
171-5

163- 1
164- 2
166-6

118-7
121-7
126-0

105-0 
105-9 
109-2

100-0
102-7
104-2

111-0
113-2
111-0

109-0
107-2
109-3

114-4
116- 8
117- 1

and 
coke

Elec­
trical 
and 
elect­
ronic 
engin­
eering

Other 
trans­
port 
equip­
ment

Metal 
goods 
and 
instru­
ments

tricity, 
gas, 
other 
energy 
and 
water 
supply

oil 
and 
natural 
gas

Motor 
vehicles 
and 
parts

162-4
159-4
162-8

culture 
and 
forestry

Food, 
drink 
and 
tobacco

I 109-6
' 110-2

110-7

JAN 1980 = inn 
107-3 
120-2 
131-8 
143-5 
154-4

* England and Wales only.
t Excluding sea transport.
+ Excluding private domestic and personal services.

Mech­
anical 
engin­
eering

process­ extrac­ cals and
ing tion man­
and and made
manu­ manu­ fibres
facturing facturing

SIC 1980
CLASS (01-02) (11-12) (14) (15-17) (21-22) (23-24) (25-26) (32) (33-34) (35) (36)

1980
1981 A
1982 >. Annual
1983 averages
1984

117-7 
131-8 
144-2 
157-5 
169-6

106-1 
118-6 
131-1 
134-7 
67-7

104-4 
119-8 
135-8 
147-8
162-5

116-2 
133-5 
147-8 
159-2 
170-4

125-0 
137-3 
150-7 
167-1

109-1 
121-6 
136-8 
148-5 
159-5

109-8 
124-8 
138-9 
152-0 
164-9

106-9 
117-3 
130-6 
142-3 
156-1

109-0 
123-4 
139-2 
152-9 
167-1

100-5 
111-4 
125-3 
138-6 
149-0

111-4 
124-0 
137-3 
143-2 
157-4

1980 Jan 
Feb 
Mar

100-0 
108-3 
111-4

100-0 
100-1 
109-5

100-0
106-4
100-8

100-0
100-2
120-7

•* 100- 0
101- 6
102- 0

100-0
100-6
104-5

100- 0
101- 9
104-0

100- 0
101- 2
105-2

100-0 
99-2 
99-9

100-0
103-2
121-5

April 
May 
June

117-9
117- 2
118- 5

106-9
103-0
106-0

100-5 
99-8 

105-0

112-1 
117-8 
119-4

100-0 
117-1 
112-5

106-0
108-9
114-3

102- 5
103- 3
114-5

104-9
106- 1
107- 8

105-8
107-4
109-8

98- 7
99- 5 

103-6

108-8 
106-8 
111-5

July
Aug 
Sep

117-5
124-0
131-6

107-9
106- 1
107- 6

105-6
105-9
104-8

121-6
119-6
119-7

117-9
109-4
109-5

111-8
110- 3
111- 8

113-7
111-9
113-4

108-5
108-3
108-9

112-6
110- 9
111- 6

102-6
98- 3
99- 3

113-5
113-0
111-5

Oct
Nov 
Dec

127-9
120-1
118-5

108-8
108-8
108-5

106-2 
106-9 

, 110-4

121-8 
121-6 
119-5

107-2
114- 1
115- 0

111-7
114-0
116-7

111-9 
119-2 
121-9

109- 5
110- 5
112-3

113- 3
114- 8
115- 5

98-9 
103-0 
102-4

114- 5
117-2
115- 2

1981 Jan
Feb 
Mar

118- 1
119- 9 
125-9

120-5
118-5
120-7

114-0
116-7
116-4

120- 4
121- 9
130-5

110-1 
116-6 
118-4

113-3
113-4
116-0

114- 8
115- 8
119-2

111- 3
112- 3 
114-0

115- 8
116- 6
119-6

102-8
109-5
109-7

116-3
118-9
118-4

April 
May 
June

132-9
130- 2
131- 7

117-0
113-7
116-3

116- 9
120-2
117- 9

128-9 
132-4 
140-7

118-3 
121-6 
123-0

116-0
119-7
125-3

117-4
120-9
124-3

113-7
115-7
117-0

118-9
121-7
123-9

108-2 
101-9 
112-1

119-5
124-0
123-8

July 
Aug 
Sep

130-0 
143-8 
147-7

118-8
117- 5
118- 4

123-3
121-0
121-1

140-6
135- 5
136- 7

131-8 
128-4 
131-3

123- 7
124- 1 
123-9

123-7
134-4
126-9

117-0
117-7
119-9

126-5
124- 5
125- 3

114-6
112-3
112-2

126-7
129-2
123-5

Oct 
Nov 
Dec

143-0
131-4
126-5

120- 3
121- 0 
120-2

121-1
123-0
126-2

138-1 
138-5 
138-3

133-8
133-9
132-2

125-0
127-2
131-9

131-0
133-2
135-6

122-0
122- 9
123- 8

127-8
129-3
131-3

113-7
121-4
117-8

133-9
127-7
126-1

1982 Jan 
Feb 
Mar

125-1 
134-6 
138-9

120-6
146-6
132-7

133-8
131- 7
132- 7

141- 7
142- 0
140-7

136-4
134-3
134-6

126-7 
130-4 
134-6

132- 5 
131-1
133- 0

123-9
125-7
128-0

131- 8
132- 5
136-7

120- 4
121- 4
123-7

130- 2
131- 0
133-4

April 
May 
June

144-2
140-6
144-0

128-8
130-7
128-0

132-0
132-8
135-6

139-3
141-3
153-2

137-4
136-9
135-7

134-8
137-6
141-6

134- 4
135- 0
140-8

127-7
130- 1
131- 6

136- 9
137- 6 
140-5

119-7
124- 9
125- 7

137-4
137-8
141-4

July 
Aug 
Sep

152-2
154-0
160-8

129- 1
130- 2
128-6

142-4
135-3 
137-4

154-5
150- 0
151- 5

145-9
136-3
135-0

138-9
137- 2
138- 5

140-9
139-0
139-0

132-9
130- 8
131- 1

140-7
139- 6
140- 2

128-3
124-8
121-7

137- 4
136-3
138- 9

Oct 
Nov 
Dec

152-8
143-4
139-5

117-6
139- 6
140- 5

137- 0
138- 2
140-7

151-8
157-2
150-4

140-8 
136-1 
138-1

139- 2
140- 5
142-0

140-8
149- 5
150- 9

133-2
135- 5
136- 5

143- 2
144- 1
146-3

125-7
129-5
137-8

141- 2
142- 3
140-0

1983 Jan
Feb 
Mar

138-0
145-2 
145-1

141-3
139-5
139-0

146-3
146-1
146-1

146-2 
145-9 
156-0

140-9
140- 4
141- 8

141-2
141- 9
142- 7

143-7 
145-0 
143-3

135- 1
136- 0 
138-1

147-0
147-1
150-1

133- 9
134- 6
134-7

138- 5
139- 5
143-7

April 
May 
June

155- 1 
151-0
156- 7

136-5 
131-2 
133-7

147- 3
146-3
148- 6

158-9
158-2
160-1

146- 2
147- 4
147-6

144-9
146-5
152-3

146-2
149- 4
150- 3

138-8
141-7
143-2

150-6
152-2
154-0

133-7
139-0
139-0

142-7
144-0
144-5

July
Aug 
Sep

167-2
162-7
178-0

135-4
135-5
137-0

156-7
149- 0
150- 9

164-9
161- 8
162- 6

166-3
151- 7
152- 1

147-7
149-7
151-3

151- 9 
157-1
152- 9

143-4
141-8
143-2

154-8
152- 8
153- 3

140-1 
137-1 
137-8

141- 5
137-9
142- 4

Oct 
Nov 
Dec

173-6
160-4 
156-7

140-1
123-9
123-6

143-9
140-9
151-9

169-7
165-1
161-5

163-8
154- 3
155- 8

150-2
156-8
156-6

153-1 
164-7 
166-1

145-3
148-6
152-8

157- 5
156-8
158- 7

139-8
146- 0
147- 2

146- 1 
150-6
147- 4

1984 Jan 
Feb 
Mar

155- 3
158-6
156- 6

121-5
125-2
54-4

158- 1
159- 9 
161-6

162- 7
163- 0
164- 9

167-3 
159-3 
162-6

151-4
153-8
155-5

155-8
158-1
158-2

148-8
151-3
153-7

158-3
160-0
163-4

145-7
147-4
147-0

148-4
154-5
154-2

April 
May 
June

165-2
163-1
171-2

55-7
51-0
51-6

164-0
158-4
162-0

167-0
171-1
170-1

171-2
161- 4
162- 6

154-1 
158-5 
162-3

157-6
159-9
164-8

150-5
153-6
157-0

166- 9 
165-1
167- 5

148- 0
149- 6
147-7

151- 9
152- 3
163-4

July
Aug
Sep

177-4
186-1
188-6

51-3
51-0
57-5

167-2
162- 1
163- 9

175-8
172-3 
174-0

181-6
164-6
163-7

160-0
158-6
164-2

164-2
171-3
164-8

158-8
155- 3
156- 5

169-6 
166-2 
168-3

152-2
147-0
151-3

153-7
152-6
158-3

Oct 
Nov 
Dec

181-3
168-2
163-5

57-6
67- 1
68- 5

162-7
164- 3
165- 7

177-0
176-6
170-7

176-1 
164-4 
170-9

162-6
165-2
167-4

166-0
179-0
179-5

161- 2
162- 7
163- 9

170-7 
172-9 
176-8

147-7
153-1
151-4

174-1 
161-7 
163-8

1985 Jan
Feb 
Mar

163-9
170-3
170-4

74-0 
78-2 

122-5

170-5
173-1
173-6

174- 9
175- 9
175-9

177-5
169-7
175-8

163-0 
165-5 
168-5

170-8
170-4
173-1

164- 2
165- 5
169-1

173-8
175-6
181-4

171-0 
162-3 
167-8

161-8
164-6
168-5

April 
May 
[June]

175-4
173-6

137-9
139-5
148-0

173-5 
178-3 
177-9

173-8
175-9
182-5

188-0
174-9
176-1

170-0
170-4
174-6

173- 8
174- 6
180-1

168-9
170-6
173-6

185-3
181-2
183-6

167- 2
168- 7
169- 5

168-1 
167-0 
186-1

EARNINGS G.Q
Average earnings index: all employees: by industry vJ ’ O

(not seasonally adjusted)

Leather, 
footwear 
and 
clothing

Timber 
and 
wooden 
furniture

Paper 
products 
printing 
and 
publishing

plastics 
and 
other 
manu*  
factoring

structlon button 
and 
repairs

and 
cater Inj

(44-45) (46) (47) (48—49) (50)
(61-65, 

67) (66)

- -----------
105-9 110-4 107-6 111-5 107-2 108-0

107-6
121-4
134-1
145-2
155-6

115-2 128-2 121-1 125-8 120-3 120-5
126-9 142-8 134-0 137-6 132-6 127-6
139-9 156-6 144-0 148-0 143-6 137-9
150-2 170-1 157-1 156-7 153-9 148-0

1000 100-0 100-0 100-0 100-0 100-0 100-0
105-5 100-9 103-0 104-1 102-0 99-7

102-1
104-2 101-0 103-8 104-6 106-8 103-3 101-2

104-8
106- 0
107- 6

101 -7 103-4 104-3 107-2 104-7 107-2
102-2 108-7 106-0 106-7 106-2 109-0
104-2 114-2 109-8 110-0 107-5 106-0

109-1
107-2
109-8

111-9 113-4 109-1 114-7 109-2 106-5
109-9 113-0 110-1 112-5 108-0 111-7
109-4 115-6 109-6 116-5 108-9 109-9

110-5
112-4
117-7

106-8 116-0 110-3 116-5 109-1 112-1
108-1 118-1 113-3 118-3 111-2 112-4
110-1 117-4 111-6 124-1 116-1 120-3

115-1
117-2
119-9

115-9 117-6 114-7 118-0 114-3 113-4
112-6 118-3 115-1 120-5 115-4 113-0
108-7 120-7 116-0 124-9 116-1 114-7

117-0
120-2
122-3

111-4 121-9 115-0 122-5 118-9 119-6
112-5 125-7 120-2 122-3 118-3 121-4
114-3 134-0 122-6 126-8 120-5 120-3

114-8 132-6 123-1 126-2 121-7 121-8
117-8 131-3 122-7 125-1 121-0 122-8

123-0 117-7 132-8 123-9 128-1 121-6 121-2

124-7 118-6 133-7 125-4 128-2 122-4 122-9
126-9 123-6 134-5 126-7 130-6 124-9 121-9
128-2 114-9 135-8 127-9 136-0 129-0 132-4

128-7 122-8 135-8 128-4 130-0 128-1 123-0
130-1 121-5 136-0 130-2 132-9 127-1 123-7
132-0 122-4 140-3 131-8 136-6 130-1 124-7

132-1 123-7 140-8 131-5 135-2 130-9 126-0
132-9 128-1 145-0 133-2 136-6 131-4 128-5
133-6 124-8 145-7 137-2 138-6 131-7 129-0

134-0 126-8 145-0 135-0 140-0 133-1 127-0
134-3 128-0 143-1 135-3 136-7 132-6 127-4
135-2 133-4 141-4 135-0 138-6 133-2 127-2

135-8 131-9 145-1 136-0 139-0 134-6 127-7
138-8 133-0 147-9 138-7 141-8 136-7 128-0
141-2 126-0 147-3 136-1 144-7 141-2 139-2

141-2 141-7 146-4 137-6 140-7 138-6 130-9
143-0 143-8 147-3 139-3 142-3 138-9 131-6
144-2 133-9 149-7 139-6 147-9 140-0 132-8

143-7 138-3 156-4 141-3 145-5 142-3 133-1
146-0 138-5 156-3 145-2 145-7 147-3 136-7
146-2 134-7 159-3 144-2 150-7 143-3 137-1

145-4 138-5 157-7 144-6 149-7 144-7 139-1
145-0 143-7 157-3 143-3 148-0 143-3 139-7
145-1 141-2 159-9 146-1 148-6 144-4 141-0

146-3 141-2 162-2 147-2 150-3 143-4 141-2
147-7 151-0 163-4 151-0 152-9 145-6 140-4
148-8 132-8 163-1 148-2 153-7 151-3 150-6

150-4 151-3 160-3 150-4 148-0 149-0 142-6
152-7 146-5 161-4 152-3 152-5 148-3 141-2
157-5 152-2 163-6 152-4 155-3 150-6 141-5

149-3 137-0 162-9 150-4 155-5 155-3 147-6
155-8 145-1 170-2 156-8 154-7 151-9 146-7
158-7 152-9 172-2 158-7 160-0 153-5 146-7

155-3 147-7 170-0 159-3 157-0 157-1 147-1
155-5 156-7 175-3 157-1 154-4 153-2 150-4
154-8 156-7 177-8 157-9 157-8 <54-5 149-2

157-2 151-6 176-0 160-8 158-9 154-3 150-2
159-0 /; 154-7 177-4 165-4 161-0 157-6 149-4
161-5 149-6 173-7 163-3 165-6 161-9 162-8

162-3 160-6 174-1 163-9 158-1 159-6 153-0
163-9 156-2 175-0 164-2 162-1 159-7 149-5
167-0 154-3 179-5 165-9 169-4 161-6 151-3

166-9 158-7 182-9 167-0 167-6 167-3 152-8
167-3 153-6 183-8 169-9 165-5 164-1 156-3
170-2 158-5 188-6 171-4 171-1 165-3 156-0

and finance admlnis- and services $ economy BRITAIN
communi* and tratlon health
catlont Insurance services

(71-72, 83pt.- (97pt.- SIC 1980
75-77,79) B4pt.) (91-92pt.) (93,95) 98pt.) CLASS

JAN 1980 = 100
108-4 112-7 114-2 123-8 113-3 111-4 1980 ‘I
120-6 128-9 129-6 140-8 128-0 125-8 1981 |
132-2 144-6 140-0 147-9 143-7 137-6 1982 f averages
144-3 157-5 149-5 163-6 156-0 149-2 1983
154-1 170-4 159-3 170-3 169-4 158-3 1984 J

100-0 100-0 100-0 100-0 100-0 100-0” 1980 >Jan
99-2 101-7 104-9 109-0 103-9 102-6” Feb
99-0 112-1 103-7 114-0 110-7 105-9” Mar

104-1 106-3 110-2 112-6 108-6 107-1 Apri!
106-2 106-1 115-2 114-8 109-5 109-2 May
114-3 123-5 113-8 118-1 107-4 112-5 June

108-2 115-6 116-2 120-8 117-6 113-3 July
106-9 114-5 120-1 132-7 117-1 114-0 Aug
115-7 113-5 120-1 154-7 116-1 117-9 Sep

113-1 113-9 118-5 137-1 119-0 116-0 Oct
118-6 118-2 118-5 134-0 122-8 117-8 Nov
115-0 127-1 129-4 137-5 126-5 120-8 Dec

113-3 119-1 124-3 130-8 122-4 118-2 1981 .Jan
113-3 120-6 124-8 131-3 122-9 119-3 Feb
115-2 130-7 124-0 131-3 123-4 121-2 Mar

117-2 122-7 126-6 135-7 123-6 121-9 Aprli
116-3 127-7 123-6 142-5 128-5 123-5 May
119-9 132-7 124-6 141-2 126-3 126-0 June

122-4 128-6 125-8 143-5 126-6 126-9 July
121-4 129-3 140-4 149-2 127-2 129-0 Aug
128-0 128-1 137-5 146-2 130-7 129-4 Sep

123-3 128-8 135-8 147-8 129-2 130-0 Oct
127-7 134-8 135-1 144-1 134-9 131-4 Nov
128-8 143-6 133-0 146-2 139-8 133-1 Dec

127-7 133-2 133-4 141-7 138-1 131-2 1982 Jan
126-1 135-6 136-2 144-4 140-0 132-8 Feb
127-6 149-4 135-1 142-7 138-4 134-6 Mar

129-6 140-7 135-8 141-9 140-0 134-5 April
129-2 141-6 142-7 142-9 142-2 136-5 May
134-4 151-6 139-2 145-6 140-9 138-3 June

137-3 143-1 140-3 161-6 144-6 140-7 July
131-9 143-0 140-1 156-6 146-2 138-8 Aug
133-3 143-1 142-1 148-6 150-0 138-7 Sep

133-5 144-3 142-7 150-5 148-6 139-6 Oct
138-2 149-0 148-9 148-6 148-9 142-4 Nov
137-2 160-8 143-5 150-0 146-6 143-6 Dec

135-2 145-8 143-9 159-9 149-7 142-6 1983 Jan
137-6 148-9 144-9 175-7 148-3 145-4 Feb
140-3 164-3 146-2 161-3 150-3 146-1 Mar

142-3 150-9 147-0 156-2 149-9 146-0 April
141-4 158-2 150-7 158-1 152-1 148-3 May
144-4 162-0 150-2 163-2 154-5 149-7 June

150-6 157-4 150-6 169-2 156-1 151-7 July
145-4 156-3 150-8 168-7 163-3 150-4 Aug
147-3 153-3 151-7 162-6 157-9 150-5 Sep

146-3 155-9 153-0 163-8 158-0 151-7 Oct
149-5 159-3 152-4 161-2 166-9 152-8 Nov
151-2 177-8 152-1 162-8 165-3 155-1 Dec

146-8 162-3 153-6 162-3 164-5 152-7 1984 Jan
148-7 160-6 154-8 162-8 163-2 153-8 Feb
149-6 177-3 154-1 161-3 169-1 154-2 Mar

149-5 167-4 156-7 163-5 163-1 154-7 April
151-0 168-4 160-2 164-2 168-3 155-7 May
151-8 173-9 158-4 163-6 167-4 157-5 June

158-8 167-9 158-5 171-7 166-9 159-6 July
153-3 166-8 158-2 182-2 171-2 159-2 Aug
159-4 166-6 156-5 176-9 167-3 159-9 Sep

158-4 168-1 177-0 187-1 172-1 164-2 Oct
160-5 173-0 162-5 173-4 175-3 162-8 Nov
161-3 192-5 161-3 174-0 184-3 165-3 Dec

158-9 174-6 164-2 170-9 182-4 163-4 1985 Jan
159-0 174-3 169-1 173-7 178-0 164-6 Feb
162-3 190-4 166-4 172-4 179-5 168-1 Mar

164-6 178-0 165-4 173-0 178-6 169-4 April
164-6 185-1 165-2 174-7 177-9 169-4 May
164-2 184-7 170-9 173-4 173-0 172-0 [June]

‘Because of a dispute in the steel industry, insufficient information is available to enable reliable indices for “metal processing and manufacturing" to be calculated for these months, but the best possible 
estimates have been used in the compilation of the indices for manufacturing and whole economy. The index series for this group has a base of April 1980=100.
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5-4 EARNINGS AND HOURS
Average earnings and hours: manual workers: by industry

KINGDOM

(a) SIC 1968 
October

drink 
and 
tobacco

and 
petro­
leum 
products

and 
allied 
indus­
tries

MALE (full-time on adult rates)
Weekly earnings

1980 115-61 136-07 123-36
1981 126-36 151-26 138-48
1982 138-28 175-01 148-46
1983 148-55 196-68 163-53

Hours worked
1980 45-5 44-2 42-9
1981 44-8 42-4 43-1
1982 44-9 43-2 43-1
1983 45-3 45-3 43-0

Hourly earnings
1980 254-1 307-9 287-6
1981 282-1 356-7 321-3
1982 308-0 405-1 344-5
1983 327-9 434-2 380-3

FEMALE (full-time on adult rates)
Weekly earnings

1980 74-60 86-29 77-68
1981 83-06 94-69 87-62
1982 90-76 120-04 94-36
1983 99-56 108-61 101-13

Hours worked
1980 37-9 38-4 38-9
1981 38-1 39-3 39-1
1982 38-4 41-3 39-0
1983 39-0 39-4 38-4

Hourly earnings
1980 196-8 224-7 199-7
1981 218-0 240-9 224-1
1982 236-4 290-7 241-9
1983 255-3 275-7 263-4

Electrical
menu- anical ment engineer-
facture engineer- engineer- ing

ing ing

118-20 109-34 101-95 107-41
132-96 119-51 114-17 118-31
139-01 130-01 121-30 128-47
154-23 140-70 133-83 138-54

41-6 41-5 41-9 41-6
42-3 41-5 41-6 41-6
41-4 41-4 41-4 41-8
42-2 41-9 41-4 41-9

284-1 263-5 243-3 258-2
314-3 288-0 274-4 284-4
335-8 314-0 293-0 307-3
365-5 335-8 323-3 330-6

73-64 75-29 72-41 73-98
79-07 82-67 81-21 81-18
88-12 90-39 87-73 89-32
96-16 99-14 97-63 97-77

38-0 37-8 38-3 37-7
37-1 38-5 38-7 38-1
37-8 38-4 38-4 37-6
38-3 390 39-3 380

193-8 199-2 189-1 196-2
213-1 214-7 209-8 213-1
233-1 235-4 228-5 237-6
251-1 254-2 248-4 257-3

Shipbuild­
ing and 
marine 
engineer­
ing

Vehicles Metal 
goods 
nes

Textiles Leather, 
leather 
goods 
and fur

109-63 109-41 103-05 97-90

■--------------

£ 
9?.74127-04 119-08 114-64 106-60 IO5.39141-81 132-73 123-74 113-78 107-12148-55 146-81 136-90 126-47 11509

41-8 40-1 41-1 42-2 42-543-2 39-9 41-8 42-4 43.3
43-7 39-7 41-3 42-5 42-342-8 40-7 42-1 43-8 431

262-3 272-8 250-7 232-0
pence
218-2294-1 298-4 274-3 251-4 243-4324-5 334-3 299-6 267-7 253-2347-1 360-7 325-2 288-7 267-0

71-57 80-71 69-61 61-06
£ 

61-0285-06 89-97 77-34 65-96 67-169402 97-67 84-27 71-35 71-39100-20 108-62 91-40 77-75 74-41

35-6 37-7 36-9 37-1 37-4380 37-6 37-8 37-1 37.7
38-2 37-6 37-4 37-6 37-637-4 38-3 37-9 38-1 37-6

2010 214-1 188-6 164-6
pence 
163-2223-8 239-3 204-6 177-8 178-1246-1 259-8 225-3 189-8 189-9267-9 283-6 241-2 204-1 197-9

Metal Mineral
process- extraction
ing and and manu-

(b) SIC 1980 
October

manu­
facturing

factoring

Class (21-22) (23-24)

MALE (full-time on adult rates)
Weekly earnings

1983 156-30 152-57
1984 168-84 162-96

Hours worked
1983 41-7 45-1
1984 42-2 45-1

Hourly earnings
1983 374-7 338-6
1984 400-3 361-4

FEMALE (full-time on adult rates)
Weekly earnings

1983 92-82 92-40
1984 103-02 99-79

Hours worked
1983 38-5 38-4
1984 38-8 38-5

Hourly earnings
1983 240-8 240-7
1984 265-4 2590

Chemicals 
and man­
made fibres

(25-26)

Mechanical 
engineering

(32)

Electrical 
and 
electronic 
engineering, 
etc 
(33-34)

Motor 
vehicles 
and parts

(35)_____

162-13 139-45 137-78 146-96
173-63 152-37 145-73 159-01

42-8 41-7 41-9 41-0
430 42-4 41-9 41-3

379-1 334-3 328-5 358-0403-5 359-3 347-9 385-1

101-21 97-96 97-18 109-56110-09 106-16 102-51 117-14

38-2 38-7 38-1 38-5
38-5 38-5 38-3 38-5

264-7 253-1 254-8 284-7
286-1 275-6 267-9 304-6

Other Metal goods Food, drink Textilestransport and and
equipment instrument 

engineering
tobacco

(36)_______ (31,37) (41-42) (43)_____ —

146-82 137-93 148-17
£ 

120-66159-05 148-45 161-86 128-59

41-1 42-4 45-2 43-941-6 42-8 45-3 44-0

357-6 325-3 327-5
pence
274-7

382-4 3470 356-9 292-2

101-72 9400 99-58
£ 

77-56
110-70 99-41 106-35 82-97

37-7 38-3 39-1 38 T
38-3 37-9 38-8 38-4

269-8 245-7 254-9
pence
203-7

288-9 262-4 274-2 215-8

EARNINGS 
Index of average earnings: non-manual workers 
Full-time adults*

5’5

* Meh aged 21 and over, and women aged 18 and over, whose pay was not affected bv absence 
t Adjusted for change in Standard Industrial Classification.
SOUrCff Naw Parninnc Qun>a»

9re®t Britain Manufacturing Industries
April of each year

Men 
Women

Weights 1977 1978 1979 1980 1981 1982 1983t 19841
689
311

2480 
3100

287-3
353-4

3285 
402-4

4040 
494-1

451-4
559-5

506-2
625-3

547-3
681-4

604-5
743-9

Men and women 1,000 258-1 298-1 340-6 418-7 627-3

EARNINGS AND HOURS
Average earnings and hours: manual workers: by industry

Clothing 
and footwear

Bricks, 
pottery, 
glass, 
cement 
etc.

Timber, 
furniture 
etc.

Paper, 
printing 
and 
publishing

manu­
facturing 
industries

manu­
facturing 
industries

and 
quarrying 
(except coal 
mining)

struction electricity 
and 
water

and 
communi­
cation*

industries 
covered

(a) SIC 1968 '

.—-—Js|

90-62 
98-67 ! i 

106-59 
113-70

114-47 
127-96 
141-91 
154-28

101-16
111-31
124-38
135-47

137-73 
154-22 
162-63 
18328

108-09 
113-15 
12408 
13806

111-64
123-23
134-26
147-23

116-58 
12608 
138-54 
150-14

113-36 
121-55 
131-53 
140-40

126-12 
142-28 
157-69 
169-12

123-77
138-19
150-67
162-46

£ 
113-06 
125-58 
13706 
149-13

40- 1
41- 1 
41-4 
41-5

43-2
43- 6
44- 2 
44-5

41- 7
42- 2
430
43- 5

42-5
41-9
41- 2
42- 1

41-7
41-8
41-8
430

41- 9
420
420
42- 6

47-9 
460 
47-9 
47-4

440
43-8 
43-8
43-6

42-2 
40-1 
40-0 
40-8

47-1 
46-9 
46-7 
46-7

430 
43.0 
42-9 
43 3

pence

226-0
240-1
257-5
274-0

2650 
293-5 
321-1 
346-7

242-6 
263 8 
289-3 
311-4

324-1 
368-1 
394-7 
435-3

259-2
270-7
296-8
321-1

266-4 
293-4 
319-7 
345-6

243-4 
274-1 
289-2 
316-8

257-6
277-5
300-3
322-0

298-9
354-8
394-2 
414-5

262-8 
294-6 
322-6 
347-9

262-9 
292*0  
3195 
344-4

58-62
64 02 ,
69-58
73 22 -J

7101 
79-13 
85-78 
92-51

74 01 
81-55 
90-75 
99-65

82-15 
92-83 

102-44 
111-70

64-95
70-58
78-51
86-80

68-40
75-71
83-17
90-29

— 61-45
66-49
69-33
78-57

81-75 
99 07 

103-22 
111-72

92-14 
105-76 
114-12 
123-32

£
6873
76 44 
83 96 
91-18

36-4
36- 5
37- 5
37-0

37-3
37- 5
38- 3
38-4

36- 8
37- 6
38- 2
38-2

38-2 
37-4
37- 7
38- 4

37-3
37- 5
38- 1 
38-6

37-3
37-5
37- 8
38- 1

—
38- 5
39- 1 
37-9 
39-2

370
36-3
35-1
35-8

42-3 
42-8 
42-6 
41-7

37- 5 
377 
380
38- 2

pence

161-0 
175-4 
185-5 
197-9

190-4 
2110 
2240 
240-9

201-1 
216-9 
237-6 
260-9

215-1 
248-2 
271-7
290-9

174-1 
1882 
206-1 
224-9

183-4 
201-9 
2200 
2370 —

159-6 
170-1 
182-9 
200-4

220-9 
272-9 
294-1 
312-1

217-8 
247-1 
267-9 
295-7

183-3 
2028 
2209 
238-7

‘ Except sea transport.

Leather, foot­
wear and 
clothing

Timber and 
wooden

Paper 
products

Rubber, 
plastics

All manu­
facturing

Electricity, 
gas, other

Construction Transport and 
communication*

All Industries 
covered

furniture printing and and other industries energy and
publishing manufacturing water supply

(71-72, (b) SIC 1980

(44-45) (46) (47) (48-49) (21-49) (15-17) (50) 75-77,79) (21-79)
 .— — £

113-94 1
119-69

133-35 184-22 140-51 146-19 169-13 139-99 162-43 148-63
139-92 198-43 151-41 157-50 179-77 147-80 173-32 159-30

42-0
41-8

43-0 42-1 43-1 42*5 40-8 43-6 46-5 43-3
42-9 42-5 43-3 42-8 40-7 43-3 46-7 43-4

pence
271’6 309-8 437-7 325-9 343-6 4150 321-2 349-5 343-5
286-5 326-3 467-1 349-7 367-7 441 -5 341-4 371 -2 366-7

£
73-60 97-36 11207 87-52 90-32 112-46 77-98 11808 91 26
78-58 102-63 119-71 92-48 96-30 12600 87-81 126-69 97-34

37-1 38-4 38-6 38-6 38-1 36-1 39-2 40-8 382
37-0 38-4 38-8 38-6 38-1 37-5 38-8 41-5 38-2

pence
198-6 253-7 290-6 226-6 237-2 311-4 1990 289-4 239-1
212-6 267-2 308-3 239-8 252-9 336-1 226-6 305-4 254-9

EARNINGS
Index of average earnings: non-manual workers

Fixed weighted: April 1970 = 100
5-5

AH Industries and Services

Weights 1977 1978 1979 1980 1981 1982 1983 1984

Men 575 253-6 287-2 322-4 403-1 465-2 510-4 556 0 604-4
Women 425 304-5 334-5 373-5 468-3 547-4 594-1 651-6 697-5

Men and women 1,000 267-3 3000 336-2 420-7 487-4 5330 581 -9 629-6

T!)0?e series were published in Employment 
and January 1976 (page 19).

Gazette as Table 124 until September 1980, and are described in detail In articles in the Issues of May 1972 (pages 431 to
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5-6 EARNINGS AND HOURS
Average weekly and hourly earnings and hours: 
manual and non-manual employees

GREAT BRITAIN MANUFACTURING INDUSTRIES* ALL INDUSTRIES AND SERVICES

Weekly Hours Hourly Weekly Hours Hourly ------
earnings (£)

excluding

earnings (pence)

1 those whose pay was

earnings (£)

excludlnj

earnings (pence)

1 those whose nav ~
affected 1ay absence affected 1ay absence

including excluding including excluding Including excluding Including •xcludlng 
overtime 
Pay and 
overtime

those those overtime overtime those those overtime
whose pay whose pay pay and pay and whose pay whose pay pay and
was was overtime overtime was was overtime
affected by affected by hours hours affected by affected by hours

April of each year

FULL-TIME MEN!

absence absence
—  -------------- -------------

absence absence
—- ------------- -

Manual occupations
1978 81-8 84-7 45-8 184-8 181-8 78-4 80-7 46-0 175-5 172-81979 94-5 97-9 46-0 212-8 208-7 90-1 93-0 46-2 201-2 197-5
1980 111-2 115-2 45-0 255-5 250-0 108-6 111-7 45-4 245-8 240-5
1981 119-3 124-7 43-5 286-0 279-8 118-4 121-9 44-2 275-3 269-1
1982* f 134-8

1134-4
138-1 
137-8

43-8
43-9

315-1 
313-7

307-9 1
306-7 J 131-4 133-8 44-3 302-0 294-7

1983! 142-8 147-4 43-7 336-7 329-2 140-3 143-6 43-9 326-5 319-0 1141-0 145-5 43-6 333-0 325-5 138-4 141-6 43-8 3^2-7 315-2 I
1984 1153-6 158-9 44-4 358-1 348-5 148-8 152-7 44-3 345-0 336-1

Non-manual occupations
1978 102-4 103-0 39-4 258-1 258-9 99-9 100-7 38-7 257-1 257-9
1979 116-8 117-7 39-6 293-8 294-7 112-1 113-0 38-8 288-6 289-51980 143-6 144-8 39-4 362-3 362-0 140-4 141-3 38-7 360-8 361-3
1981 159-6 161-8 38-8 411-9 411-5 161-2 163-1 38-4 419-1 419-7
1982* [ 180-1

1178-5
181-4
179-8

38-8
38-9

457-9
453-4

457-0 [W
452-5 ) 177-9 178-9 38-2 462-5 462-3

1983! f 193-2 194-6 39-1 491-6 491-0 193-7 194-9 38-4 503-4 502-9 I[191-4 192-9 39-1 487-3 486-6 190-6 191-8 38-4 494-8 494-2 J1984 211-7 213-5 39-3 537-8 537-1 207-3 209-0 38-5 537-4 536-4 '

All occupations
1978 87-3 90-0 44-0 202-9 202-2 86-9 89-1 43-1 204-3 204-91979 100-5 103-7 44-2 233-1 231-8 98-8 101-4 43-2 232-2 232-41980 120-3 124-3 43-4 284-1 281-8 121-5 124-5 42-7 288-2 287-61981 131-3 137-1 42-0 323-5 320-8 136-5 140-5 41-7 332-0 331-2
1982* [148-8 

Hf147-9
152-6 
151-8

42-2
42-3

357-0
354-2

354-01 
351-4 J 151-5 154-5 41-7 365-6 364-6

1983! (158-6 163-3 42-2 383-0 380-0' 163-8 167-5 41-5 399-1 398-0'|[156-4 161-2 42-2 378-1 375-0 161-1 164-7 41-4 392-6 391 -2.J1984 171-2 176-8 42-8 409-9 406-2 174-3 178-8 41-7 423-0 421-4
FULL-TIME WOMEN!

Manual occupations
1978 49-3 51-2 39-9 128-5 127-5 480 49-4 39-6 125-3 124-41979 55-4 57-9 39-9 145-4 144-2 53-4 55-2 39-6 139-9 138-71980 66-4 69-5 39-8 174-5 172-8 65-9 680 39-6 172-1 170-41981 72-5 76-3 39-6 192-8 191-4 72-1 74-5 39-4 189-8 188-2
1982* [ 79-9

I 79-6
82-9
82-6

39-6
39-6

209-5
208-9

207-1 1 
206-6 78-3 80-1 39-3 205-0 202-7

1983! f 86-7 90-3 39-7 227-3 224-9 85-6 87-9 39-3 224-3 222-01[ 86-7 90-4 39-7 227-7 225-3 85-8 88-1 39-3 224-9 222-61984 91-9 96-0 39-9 240-9 238-1 90-8 93-5 39-4 238-0 235-1
Non-manual occupations

1978 54-9 55-2 37-2 148-0 147-5 58-5 59-1 36-7 158-1 157-91979 62-3 62-8 37-2 168-5 168-0 65-3 66-0 36-7 176-8 176-6
1980 76-7 77-1 37-3 205-8 204-9 820 82-7 36-7 221-2 220-71981 ; 86-4 87-3 37-1 234-2 233-4 95-6 96-7 36-5 259-7 259-2
1982* J 97-2

; I 97-0
97-6
97-4

37-2
37-2

260-3
259-8

259-0 1 
258-5 J 104-3 104-9 36-5 283-0 282-2

1983! [105-5 106-2 37-2 283-3 281-9 114-2 115-1 36-5 310-0 309-0 I[106-2 107-0 37-2 285-4 284-0 115-1 116-1 36-5 312-9 311-9)
1984 115-8 117-2 37-4 310-8 308-7 123-0 124-3 36-5 334-3 333-1

All occupations
1978 51-3 52-8 38-8 136-1 135-4 55-4 56-4 37-5 148-2 148-0
1979 57-9 60-0 38-8 154-6 153-7 61-8 630 37-5 166-0 165-7
1980 70-3 72-8 38-7 187-3 186-1 77-3 78-8 37-5 207-0 206-4
1981 rS’1 81-5 38-4 211-6 210-6 89-3 91-4 37-2 241-8 241-2
1982* I 87-1

I 86-8
89-7
89-4

38-5
38-5

232-1 
231-4

230-4 1
229-7 J 97-5 99-0 37-1 263-1 262-1

1983! [ 94-5 97-6 38-6 251-8 250-1 106-9 108-8 37-2 288-5 287-5 i
I 94-7 97-9 38-6 252-7 251-0 107-6 109-5 37-2 290-6 289-5 |

1984 101-7 105-5 38-8 270-9 268-8 114-9 117-2 37-2 310-3 309-1
FULL-TIME ADULTS

(a) MEN, 21 years and over AND WOMEN, 18 years and over
All occupations

1978 78-8 81-5 42-8
1979 90-4 93-7 43-0
1980 108-4 112-4 42-3
1981 118-6 124-3 41-2
1982* [134-0 138-0 41-3

1133-3 137-2 41-4
1983 143-2 148-0 41-4

(b) MALES AND FEMALES, 18 years and 
All occupations

over

1978 77-8 80-5 42-8
1979 89-1 92-5 43-0
1980 106-9 110-9 42-3
1981 116-8 122-5 41-2
1982* [132-0 135-9 41-3

[131-2 135-2 41-4
1983 141-2 146-0 41-4

(c) MALES AND FEMALES on adult rates
1983 142-2 147-0 41-4
1984 155-2 160-8 41-9

188-7 187-0 77-3 79-1 41-4 188-6 187-9
216-7 214-2 87-4 89-6 41-5 213-6 212-4
263-3 259-8 107-7 110-2 41-1 264-8 262-8
299-0 295-6 121-6 124-9 40-3 305-1 303-2
329-6
327-2

325-41
323-1 J 134-1 136-5 40-2 334-6 332-1

354-1 349-9 145-4 148-3 40-0 365-1 362-5

186-5 184-7 76-3 78-1 41-4 186-1 185-3
213-9 211-3 86-2 88-4 41-5 210-7 209-3
259-8 256-2 106-3 108-7 41-1 261-1 259-0
294-7 291-2 119-8 123-1 40-3 300-4 298-4
324-6
322-3

320-3 1
318-2 J 132-1 134-5 40-2 329-3 326-7

349-1 344-8 143-2 146-1 40-1 359-5 356-8

351-5 347-3 144-5 147-4 40-1 362-6 360-0
380-6 375-4 155-8 159-3 40-3 389-9 386-7

Notes: New Earnings Survey estimates.
~...M ™nu!ac'urin9 Industries for 1978781 inclusive and the first row of figures for 1982 relate to orders III to XIX inclusive of the 1968 Standard Industrial
Classification [SIC]. Results formanufacturing industries for 1983 and 1984 and the second row of figures for 1982 relate to divisions 2, 3 and 4 of the 1980 SIC. , ....

tHesults for 1978-82 inclusive and the first row of figures ford 983 relate to men aged 21 and over or women aged 18 and over. Results for 1984 and the second row of figures for 1984 
relate to males or females on adult rates.

LABOUR COSTS C , ~7
All employees: main industrial sectors and selected industries vJ /

Percent

§|C 1988

facturing quarrying electricity 
and water

production 
industries

economy

Pence per hour
Labourcosts 1975 161-68 249-36 156-95 217-22 166-76

1978 244-54 365-12 222-46 324-00 249-14
1979 295-1 431-1 263-9 377-1 298-9
1980 361-0 532-7 333-6 495-1 368-6
1981 394-34 603-34 357-43 595-10 405-57
1982 432-8 691-1 386-8 682-0 446-6
1983 466-1 736-4 416-1 731-6 480-5
1984 503-5 441-5 760-7

percentage shares of labour costs •

Wages and salaries

of which Holiday, sickness, injury and 
maternity pay

Statutory National Insurance contributions

Private social welfare payments

Payments in kind, subsidised services, 
training (excluding wages and salaries 
element) and other labour costs t

1978 84-3 76-2
1981 82-1 73-3
1982 82-7 72-3
1983 83-1 71-4
1984 83-9
1978 9-2 9-3
1981 10-0 8-7
1982 10-2 8-5
1983 10-4 8-4
1984 10-5
1978 8-5 6-7
1981 9-0 7-0
1982 8-3 6-3
1983 7-6 5-7
1984 7-3
1978 4-8 9-4
1981 5-2 10-1
1982 5-3 10-3
1983 5-5 10-7
1984 5-8
1978 2-3 7-7
1981 3-7 9-6
1982 3-7 11-1
1983 3-8 12-2
1984 3-0

86-8 78-2 83-9
85-0 75-8 81-6
85-5 75-8 82-0
860 75-5 82-3
86-3 76-6
6-8 11-2 9-0
7-8 11-5 9-7
7-9 11-9 99
8-0 11-8 10-1
8-0 12-0
9-1 6-9 8-4
9-9 7-0 8-9
9-1 6-4 8-1
8-4 5-8 7-5
8-1 5-6
2-3 12-2 5-1
2-8 13-1 5-6
3.0 13-5 5-9
3-1 13-9 6-0
3-3 14-6
1-9 2-6 2-6
2-3 4-1 3-9
2-4 4-3 4-0
2-5 4-8 4-1
2-3 3-2

SIC 1980

Manufacturing Energy and 
water supply

Production 
industries

Construction Production 
and Con­
struction 
industries!!

Whole 
economy

Labour costs per unit of output §
% change % change
over over
a year a year
earlier earlier

1980 = 100
1978 70-5 14-8 78-2 73-6 71-0 73-2 71-8 12-0
1979 82-6 17-2 79-0 83-1 82-2 82-9 82-6 15-0
1980 100-0 21-1 1000 100-0 100-0 100-0 100-0 21-1
1981 107-6 7-6 106-5 105-9 112-0 106-8 109-5 9-5
1982 112-4 4-5 106-6 109-0 110-8 109-4 113-0 3-2
1983 113-3 0-8 101-4 108-5 110-8 108-8 117-1 3-6
1984 119-6 2-1

1983 Q1 116-2 3-6
Q2 116-4 3-8
Q3 117-6 4-1
Q4 117-9 3-2

1984 Q1 118-3 1-8
Q2 119-8 2-9
Q3 118-9 1-1
Q4 120-8 2-5

1985 Q1 122-2 3-3

Wages and salaries per unit of output §
71 -1 
81-8 

100-0 
109-3 
114-7 
116-2 
120-1

13-2 
15-0 
22-2 
9-3
4-9 
1-3 
3>4

79-2
79-5

100-0
106-0 
106-7 
102-2

74-5 
83-5 

100-0 
106-0 
109-2 
109-4

71-9 
82-7 

100-0 
111-5 
111-3 
111-9

74-1
83-3

100-0
106-8
109-6
109-7

72-3
82-7

100-0
108-9
113-4 
118-1 
121-2

11-2 
14-4 
20-9 
8-9 
4-1 
4-1 
2-6

1978
1979
1980
1981
1982
1983
1984

1983 Q1 114-61 1-7 117-0 4-8
Q2 116-7 2-5 117-3 4-1
Q3 116-0 0-9 118-7 4-4
Q4 117-5 0-3 119-1 3-6

1984 Q1 118-0 3-0 119-5 2-1
Q2 118-5 1-5 121-3 3-3
Q3 120-3 3-7 120-3 1-3
Q4 123-8 5-4 123-1 3-4

1985 Q1 125-0 5-9 124-4 4-1
Q2 126-6 6-8

1985 Feb 124-8 5-0
Mar 125-0 5-5

Apr 128-0 9-0
May 126-0 5-9
Jun 125-9 5-83 months ending:

1985 Feb 124-6 60
Mar 125-0 5-9

Apr 125-9 6-4
May 126-3 6-8
Jun 126-6 6-8

+ pOur.ce Department of Employment. See reports on labour cost surveys in Employment Gazette.
i employers liability insurance, provision for redundancy (net) and selective employment tax (when applicable) less regional employment premium (when applicable).
I source: Central Statistical Office (using national accounts data). Quarterly indices are seasonally adjusted.
• ■ Broadly similar to Index of Production Industries for SIC (1968).

c>0Hrce; Based on seasonally adjusted monthly statistics of average earnings, employees in employment and output.
• • Not available.
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6.4 RETAIL PRICES
■ Recent movements in the all-items index and in the index excluding 

seasonal foods for July 16
All items All items except seasonal foods

Index Jan 15, Percentage change over Index Jan 15, Percentage change over
1974 = 100 --------------------------------------------------------------------------------------------- 1974 = 100 ---------------------------------------- -

1 month 6 months 12 months 1 month 6 months

1984 July 351-5 »0-1 2-6 4-5 352-7 0-1 2-7
Aug 354-8 0-9 3-1 50 356-5 1-1 3-4
Sep 355-5 0-2 30 4-7 357-9 0-4 3-5
Oct 357-7 0-6 2-9 50 360-0 0-6 2-8
Nov 358-8 0-3 2-2 4-9 361-3 0-4 2-8
Dec 358-5 -0-1 1-9 4-6 361-0 -0-1 2-4

1985 Jan 359-8 0-4 2-4 50 361-8 0-2 2-6
Feb 362-7 0-8 2-2 5-4 364-7 0-8 2-3
Mar 366-1 0-9 30 6-1 367-8 0-9 2-8
Apr 373-9 2-1 4-5 6-9 375-5 2-1 4-3
May 375-6 0-5 4-7 70 377-3 0-5 4-4
June 376-4 0-2 50 7-0 378-1 0-2 4-7
July 375-7 -0-2 4-4 6-9 378-5 0-1 4-6

The fall in the index between June and July was mainly the result of lower prices for many seasonal 
foods and petrol. There were also price reductions for household appliances (due to summer 
sales), heating oil and TV and video rentals. Small price increases occurred across the range of 
other goods and services.
Food: The food index fell by about one and a half per cent during the month. This was caused 
mainly by lower prices for potatoes, fresh vegetables and home-killed lamb. The seasonal food 
index fell by about nine per cent over the month. Prices for other foods were little changed. 
Alcoholic drink: Small increases in the prices of beer, wines and spirits led to a rise in the group 
index of nearly a half of one per cent.
Housing: The index for this group rose by nearly a half of one per cent during the month. There 
was a small rise in house insurance costs and mortgage interest paid by owner-occupiers.
Fuel and light: Falls in the prices of fuel oil were onset by the final tranche of electricity price 
increases. The subsidy to low users of gas and electricity has now been withdrawn ana this 
resulted in slight increases in the relative indices. The index rose by less than a quarter of one per 
cent for the group.

Durable household goods: The summer sales continued and were reflected in the prices of most 
items of household goods, particularly household appliances. The index for the group fell by a little 
over a half of one per cent.
Transport and vehicles: There was an overall decrease of less than a quarter of one per cent in 
the group index. This was caused by lower petrol prices. This decrease was partially offset by 
increases in the costs of motor insurance and purchase and maintenance of motor vehicles y 
Miscellaneous goods: There was a rise of rather less than a half of one per cent in the qroiio 
index. This was caused by increases in the prices of books and photographic and optical goods^ 
Services: Lower prices for TV and video rentals led to a fall in the group index of less than a 
quarter of one per cent.
Meals bought and consumed outside the home: A rise of rather less than a half of one percent 
was caused by increased prices of canteen meals,' sandwiches and snacks.

6. Q RETAIL PRICES INDEX
* Detailed figures for various groups, sub-groups and sections for 

July 16*
Index Percentage 
Jan change over 
1974 (months) 
= 100 ------------------

1 12

All items 375-7 -02 6 9

All Items excluding food 
Seasonal food 
Food excluding seasonal

3867
3036 
341-9

0-1 
-9-2 

0-1

8-0
-67

3-8

I Food 335-3 -1-4 2-1
Bread, flour, cereals, biscuits and cakes 346-8 3

Bread 326-4 3
Flour 270-4 1
Other cereals 429-5 6
Biscuits 322-9 0

Meat and bacon 269-6 1
Beef 319-1 0
Lamb 259-2 2
Pork 247-0 1
Bacon 251-3 3
Ham (cooked) 244-4 2
Other meat and meat products 248-4 2

Fish 293-1 9
Butter, margarine, lard and other cooking fats 368-3 6

Butter 441-1 4
Margarine 281-9 6
Lara and other cooking fats 267-0 12

Milk, cheese and eggs 344-3 4
Cheese 389-4 8
M?l^, fresh 191-8

413-2
2 
5

Milk, canned, dried etc 406-2 2
Tea, coffee, cocoa, soft drinks etc 418-2 6

Tea 530-1 6
Coffee, cocoa, proprietary drinks 461-5 7
Soft drinks 347-2 5

Sugar, preserves and confectionery 454-7 4
Sugar 431-9 1
Jam, marmalade and syrup 340-9 5
Sweets and chocolates 453-9 5

Vegetables, fresh, canned and frozen 353-0 -10
Potatoes 354-1 -19
Other vegetables 341-9 -5

Fruit, fresh, dried and canned 335-9 3
Other food 349-3 4

Food for animals 286-1 3
II Alcoholic drink 412-5 04 6-4

Beer 490-1 8
Spirits, wines etc 312-6 4

III Tobacco 539-6 0-2 7-9
Cigarettes 541-6 8
Tobacco 515-3 7

IV Housing 465-8 04 18-8
Rent 411-2 8
Owner-occupiers' mortgage interest payments 476-7 50
Rates and water charges 540-0 10
Materials and charges for repairs and maintenance 420-4 5

Index Percentage 
Jan change over 
1974 (months) 
= 100 -----------------

1 12

V Fuel and light
Coal and smokeless fuels

Coal
Smokeless fuels
Gas
Electricity
Oil and other fuel and light

VI Durable household goods
Furniture, floor coverings and soft furnishings 
Radio, television and other household 

appliances
Pottery, glassware and hardware

VII Clothing and footwear
Men's outer clothing
Men’s underclothing
Women's outer clothing
Women's underclothing
Children's clothing
Other clothing, including hose, haberdashery, 

hats and materials
Footwear

VIII Transport and vehicles
Motoring and cycling

Purchase of motor vehicles 
Maintenance of motor vehicles 
Petrol and oil 
Motor licences 
Motor insurance

Fares
Rail transport
Road transport

IX Miscellaneous goods
Books, newspapers and periodicals

Books
Newspapers and periodicals

Medicines, surgical etc goods and toiletries 
Soap, detergents, polishes, matches, etc 

Soap and detergents 
Soda and polishes

Stationery, travel and sports goods, toys, 
photographic and optical goods, plants etc

X Services
Postage and telephones

Postage
Telephones, telemessages, etc

Entertainment
Entertainment (other than TV) 

Other services
Domestic help
Hairdressing
Boot and shoe repairing
Laundering

XI Meals bought and consumed outside the 
home

501-5 0-2 4-5
493-6 3
499-9 3
478-5 3
408-5 5
522-2 4
685-7 9
263-0 -06 2-7
282-7 4

206-8 0
395-3 8
221-4 0-1 3-4
239-4 5
318-8 7
159-6 2
296-0 3
264-1 5

250-2 5
227-7 2
3967 -02 5-6
383-6 6
320-1 2
436-4 6
481-6 9
398-2 11
354-8 6
490-3 5
510-1 6
481-8 4
394-3 0-3 82
561-7 10
613-0 12
545-6 10
398-5 10
412-4 8
358-9 6
485-8 7

322-9 6
383-2 -0-2 7-2
395-1 7
478-4 5
370-0 7
306-7 7
464-7 6
477-4 8
492-0 6
481-6 7
435-9 2
436-8 6

414 6 0-3 56

%medsenyof^tantablenfr0m In,0™a'ion is available but precision Is greater at higher levels of aggregation, that is at sub-group and group levels,
senes or ms table from January 1974-December 1984 can be found In "Retail Prices, 1914-1984" obtainable from Government Bookshops, price £4.50.

RETAIL PRICES
Average retail prices of items of food 6-3

Average retail prices on July 16, for a number of important 
tems of food, derived from prices collected for the purposes of 
the General Index of Retail Prices in more than 200 areas in the 
United Kingdom, are given below.

Many of the items vary in quality from retailer to retailer, and 
Dartly because of these differences there are considerable varia­
tions in prices charged for many items.

An indication of these variations is given in the last column of 
the following table which shows the ranges of.prjces within which 
at least-four-fifths of the recorded prices fell.

The average prices given below have been calculated in 
accordance with the stratification scheme described in the article 
‘Technical improvements in the retail prices index’ on page 148 in 
the February 1978 issue of Employment Gazette.

The average prices are subject to sampling error and some 
indication of the potential size of this error was given on page S55 
of the February 1985 issue of Employment Gazette.

Average prices on July 16,1985

Item* Number of 
quotations

Average 
price

Price range 
within 
which 80 
per cent of 
quotations 
fell

------
P P

Beef: home-killed
Chuck (braising steak) 554 167-0 144-186
Sirloin (without bone) 514 298-5 226-370
Silverside (without bone) t 576 211-7 189-238
Best beef mince 551 119-0 98-146
Fore ribs (with bone) 463 149-7 120-186
Brisket (without bone) 536 149-6 122-177
Rump steak t 577 289-2 246-325
Stewing steak 564 147-6 130-171

Lamb: home-killed
Loin (with bone) 494 184-9 150—226
Breast t 445 50-2 36- 78
Best end of neck 381 124-0 68-189
Shoulder (with bone) 466 103-5 82-148
Leg (with bone) 491 164-4 146-195

Lamb: imported
Loin (with bone) 290 142-0 128-165
Breast t 245 39-9 30- 50
Best end of neck 232 96-7 60-134
Shoulder (with bone) 269 85-1 74- 96
Leg (with bone) 299 147-1 138-159

Pork: home-killed
Leg (foot off) 487 109-2 90-148
Belly t 533 81 0 72- 94
Loin (with bone) 578 137-8 122-168
Fillet (without bone) 402 189-5 132-270

Bacon
Collar f 254 114-4 90-132
Gammont 323 171-4 138-204
Middle cut t, smoked 
Back, smoked

291 134-5 116-148
280 162-0 142-183

Back, unsmoked 371 154-0 132-177
Streaky, smoked 218 105-5 90-130

Ham (not shoulder) 442 214-1 159-260

Sausages
Pork 562 78-6 66- 94
Beef 408 70-6 58- 88

Pork luncheon meat, 12 oz can 341 50-5 41- 58

Corned beef, 12 oz can 480 91 0 78-108

Chicken: roasting
Frozen (3lb), oven ready 355 61-8 58- 70
Fresh or chilled

(4lb), oven ready 454 78-9 ^72- 88

Fresh and smoked fish 
Cod fillets 288 151-2 130-177
Haddock fillets 271 160-1 130-186
Haddock, smoked whole 228 155-3 126-183
Plaice fillets 252 167-6 140-201
Herrings 218 67-8 54- 80
Kippers, with bone 293 93-5 80—112

Canned (red) salmon, half-size 
can 440 139-4 120-159

Ul?* ess otherwise stated.
1 or Scottish equivalent.

Item* Number of 
quotations

Average 
price

Price range 
within 
which 80 
per cent of 
quotations 
fell

P P
Bread

White, per 800g wrapped and
sliced loaf 511 39-9 32- 47

White:, per 800g unwrapped loaf 298 47-9 44- 52
White, per 400g loaf, unsliced 359 31 0 28- 33
Brown, per 400g loaf, unsliced 392 32-7 32- 34

Flour
Self-raising, per 11/2 kg 508 43-1 36- 54

Butter
Home-produced, per 500g 466 104-1 96—116
New Zealand, per 500g 407 101-5 96-106
Danish, per 500g 446 112-4 106-120

Margarine
Standard quality, per 250g 98 21-4 19- 24
Lower priced, per 250g 83 20-5 19- 21

Lard, per 500g 534 39-7 35- 45

Cheese
Cheddar type 539 125-4 104-140

Eggs
Size 2 (65-70g), per dozen 377 98-4 88-106
Size 4 (55-60g), per dozen 346 83-1 76- 92
Size 6 (45-50g), per dozen 56 69-9 58- 84

Milk
per pint 469 22-7

Tea
Higher prided, per 125g 212 56-9 56- 60
Medium priced, per 125g 1,009 51-5 47- 58
Lower priced, per 125g 503 46-8 44- 54

Coffee
Pure, instant, per 100g 539 140-8 136-150

Sugar
Granulated, per kg 574 47-7 45- 50

Fresh vegetables
Potatoes, old loose

White ■ —
Red __

Potatoes, new loose 444 10-3 7- 16
Tomatoes 498 400 30- 54
Cabbage, greens 374 222 15- 30
Cabbage, hearted 327 20-5 14- 28
Cauliflower 339 38-4 22- 50
Brussels sprouts — — —
Carrots 507 21 0 15— 30
Onions 531 19-6 15- 27
Mushrooms, per 1/4 lb 510 27-7 22- 32

Fresh fruit
Apples, cooking 449 27-9 22- 34
Apples, dessert 502 34-2 25- 42
Pears, dessert 443 37-5 27- 46
Oranges 362 35-6 26- 48
Bananas 527 44-4 39- 49
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4 RETAIL PRICES
General index of retail prices^

RETAIL PRICES
General index of retail prices O *

UNITED KINGDOM ALL 
ITEMS

FOOD* All items All items

All Items the All items Items mainly manufactured in Items Items food except

prices of 
which 
show 
significant 
seasonal 
variations

other than 
those the 
prices of 
which 
show 
significant 
seasonal

the United Kingdom mainly 
home- 
produced 
for direct 
consump­
tion

mainly 
imported 
for direct 
consump­
tion

food the 
prices of 
which 
show 
significant 
seasonal 
variations

Primarily 
from 
home- 
produced 
raw

Primarily 
from 
imported 
raw 
materials

All

variations materials

Weiahts 1974 1,000 253 47-5—48-8 204-2—205-5 39-2-40-0 57-1—57-6 96-3-97-6 48-7 59-2 747 951 -2-952-5 I
1975 1,000 232 33-7—38-1 193-9-198-3 40-4-41-6 66-0-66-6 106-4-108-2 42-3—45-3 42-9—46-1 768 961-9-966-3

1976 1,000 228 39-2-42-0 186-0—188-8 35-9-36-9 56-9—57-3 92-8-94-2 50-7 42-1-43-9 772 958-0-960-8
1977 1,000 247 44-2-46-7 200-3-202-8 38-0—39-0 62-0-62-2 100-0-101-2 53-0 47-0-48-7 753 953-3-955-r ]
1978 1,000 233 30-4-33-5 199-5-202-6 38-5-39-7 63-3-63-9 101-8-103-6 51-4 46-1-48-0 767
1979 1,000 232 33-4—36-0 196-0-198-6 37-7—38-9 60-9-61 -5 98-6-100-4 52-5 44-7-46-2 768 964-0-966-6 I
1980 1,000 214 30-4-33-2 180-9-183-6 34-5—35-9 59-1—59-7 93-6-95-6 48-0 38-8-40-6 786 966-8-969-6 !
1981 1,000 207 28-1-30-8 176-2—178-9 34-3—35-3 56-8-57-2 91-1-92-5 48-4 36-2—38-2 793 969-2-971-9 1
1982 1,000 206 32-4-34-3 171-7-173-6 33-9—34-9 52-8-53-3 87-0—88-2 47-7 36-7—38-4 794 965-7-967-6 1
1983 1,000 203 25-9—28-5 174-5—177-1 35-8-36-5 56-7—57-0 92-7-93-6 46-8 35-0—36-9 797 971-5-974-1 1
1984 1,000 201 31 -3—33-9 167-1-169-8 33-7-34-3 54-9—55-3 88-6-89-4 45-4 33-1—34-9 799 966-1-968-7

1985 1,000 190 [28-9] [161-2] [32] [53-1] [85-1] 420 [34-0] 810 [971-1]

Jan 15 1974=100
1974 ' 108-5 106-1 103-0 106-9 111-7 115-9 114-2 94-7 105-0 109-3 108-8
1975 134-8 133-3 129-8 134-3 140-7 156-8 150-2 116-9 120-9 135-3 135-1
1976 157-1 159-9 177-7 156-8 161-4 171-6 167-4 147-7 142-9 156-4 156-5
1977 182-0 190-3 197-0 189-1 192-4 208-2 201-8 175-0 175-6 179-7 181-5
1978 197-1 203-8 180-1 208-4 210-8 231-1 222-9 197-8 187-6 195-2 197-8
1979 averages 223-5 228-3 211-1 231-7 232-9 255-9 246-7 224-6 205-7 222-2 224-1
1980 263-7 255-9 224-5 262-0 271-0 293-6 284-5 249-8 226-3 265-9 265-3
1981 295-0 277-5 244-7 283-9 296-7 317-1 308-9 274-8 241-3 299-8 296-9
1982 320-4 299-3 276-9 303-5 315-8 331-9 325-4 299-6 258-3 326-2 322-0
1983 335-1 308-8 282-8 313-8 330-0 346-3 339-7 306-5 264-4 342-4 337-1
1984 351-8 326-1 319-0 327-8 342-2 362-4 354-3 317-2 280-7 358-9 353-1

1975 Jan 14 119-9 118-3 106-6 121-1 128-9 143-3 137-5 98-1 113-3 120-4 120-5
1976 Jan 13 147-9 148-3 158-6 146-6 151-2 162-4 157-8 . 137-3 132-4 147-9 147-6
1977 Jan 18 172-4 183-1 214-8 177-1 178-7 189-7 185-2 169-6 165-7 169-3 170-9
1978 Jan 17 189-5 196-1 173-9 200-4 202-8 222-4 214-5 186-7 183-9 187-6 190-2
1979 Jan 16 207-2 217-5 207-6 219-5 220-3 240-8 232-5 212-8 197-1 204-3 207-3
1980 Jan 15 245-3 244-8 223-6 248-9 256-4 277-7 269-1 236-5 218-3 245-5 246-2
1981 Jan 13 277-3 266-7 225-8 274-7 286-7 308-2 299-6 264-2 232-0 280-3 279-3
1982 Jan 12 310-6 296-1 287-6 297-5 306-2 323-4 316-4 296-1 255-4 314-6 311-5
1983 Jan 11 325-9 301-8 256-8 310-3 325-6 341-0 334-8 305-8 260-8 332-6 328-5

July 12 336-5 308-7 279-9 314-0 330-0 346-1 339-6 307-2 264-7 344-3 338-7
Aug 16 338-0 309-4 279-7 315-0 330-7 348-7 341-4 307-6 264-6 345-9 340-2
Sep 13 339-5 313-0 298-2 315-7 331-4 348-9 341-8 308-6 265-8 346-9 341 -0

Oct 11 340-7 314-5 304-4 316-7 333-7 348-6 342-5 309-2 267-3 347-9 342-1
Mov 15 341-9 316-1 311-0 317-5 335-5 349 T 343-6 310-1 267-6 349-0 343-1
Dec 13 342-8 318-5 321-1 318-7 335-1 351-7 345-0 311-5 268-3 349-4 343-7

1984 Jan 10 342-6 319-8 321-3 319-8 335-5 353-1 346-0 312-1 270-3 348-9 343-5
Feb 14 344-0 321-4 327-0 320-7 334-0 355-5 346-9 311-2 273-0 350-3 344-8
Mar 13 345-1 323-8 331-9 322-6 338-7 356-8 349-5 312-1 274-8 351-0 345-8

Apr 10 349-7 327-3 343-8 324-5 341-0 358-6 351-5 312-9 277-5 355-9 350-1
Vlay 15 351-0 329-4 347-7 326-2 342-0 361-1 353-4 313-4 280-2 357-0 351-3
June 12 351-9 330-6 339-9 329-2 342-8 363-2 355-0 320-1 282-1 357-8 352-5

July 17 351-5 328-5 325-3 329-5 342-5 364-9 355-9 319-8 281-6 358-0 352-7
Aug 14 354-8 326-9 311-5 330-3 344-2 365-6 357-0 319-8 282-9 362-5 356-5
Sep 11 355-5 324-9 295-8 330-9 344-6 365-9 357-3 320-5 283-8 364-0 357-9

Oct 16 357-7 326-2 296-9 332-1 347-3 367-0 359-1 320-8 284-8 366-4 360-0
Mov 13 358-8 326-6 294-0 333-2 347-1 367-7 359-4 321-4 287-8 367-6 361-3
Dec 11 358-5 327-6 292-6 334-4 346-7 369-1 360-1 322-8 289-7 367-0 361-0

1985 Jan 15 359-8 330-6 306-9 335-6 348-7 371-6 362-4 , 321-6 291-7 367-8 361-8
Feb 12 362-7 332-5 313-3 336-6 349-6 373-7 364-0 320-6 293-7 371-0 364-7
Mar 12 366-1 335-4 325-8 337-6 350-5 375-6 365-5 320-9 294-4 374-6 367-8

Apr 16 373-9 338-8 333-7 340-0 352-6 376-9 367-1 326-1 295-6 383-5 375-5
May 14 375-6 339-3 333-2 340-8 351-8 379-2 368-2 326^3 296-2 385-5 377-3
June 11 376-4 340-1 334-5 341-5 352-3 380-6 369-3 326-8 296-4 386-3 378-1

July 16 375-7 335-3 303-6 341-9 355-0 381-6 370-9 325-8 295-7 386-7 378-5

Note: The General Index covers almost all goods and services purchased by most households, excluding only those for which the income of the head of household is in the top 3-4 per cent and 
those one and two-person pensioner households of limited means covered by separate indices. For those pensioners, national retirement and similar pensions account for at least 
three-quarters of income.

* The items included in the various sub-divisions are given on page 191 of the March 1975 issue of Employment Gazette.
t These are coal, coke, gas, electricity, water (from August 1976), rail and bus fares, postage and telephones. Excludes telephones from December 1984.
t Indices prior to 1974 are published in “Retail Prices Indices - 1914-1984" obtainable from Government Bookshops, price £4.50.

Industrie^

Alcoholic Tobacco Housing Fuel Durable Clothing Transport Miscel* Services Meals UNITED KINGDOM| Goods
drink and household and and laneous bought

■ and
| services light goods footwear vehicles goods and 

consumed
I mainly J outsideI produced the1 by
I national- home

80
77

70
82

81

43
46

46

124
108

112

52
53

56

64
70

75

91
89

84

135
149

140

63
71

74

54
52

57

51
48

47

1974 Weights
1975

1976
90 83 46 112 58 63 82 139 71 54 45 1977

[ 91 85 48 113 60 64 80 140 70 56 51 1978
1 96 77 44 120 59 64 82 143 69 59 51 1979
I 93 82 40 124 59 69 84 151 74 62 41 1980
1 93 79 36 135 62 65 81 ' 152 75 66 42 1981| 104 77 41 144 62 64 77 154 72 65 38 198299 78 39 137 69 64 74 159 75 63 39 1983109 .

102 Feb-Nov 75 36 149 65 69 70 158 . 76 65 36 1984
j §7 Dec-Jan 
j 86 75 37 153 65 65 75 156 77 62 45 1985

•
Jan 15,1974 = 100

109-7 115-9 105-8 110-7 107-9 109-4 111-0 111-2 106-8 108-2 1974
I i47.fi 135-2 147-7 125-5 147-4 131-2 125-7 143-9 138-6 135-5 132-4 1975

159-3 171-3 143-2 182-4 144-2 139-4 166-0 161-3 159-5 157-3 1976
183-4 209-7 161-8 211-3 166-8 157-4 190-3 188-3 173-3 185-7 1977

227-3 196-0 226-2 173-4 227-5 182-1 171-0 207-2 206-7 192-0 207-8 Annual 1978
I 246-7 217-1 247-6 208-9 250-5 201-9 187-2 243-1 236-4 213-9 239-9 averages , 1979
[ 307-9 261-8 290-1 269-5 313-2 226-3 205-4 288-7 276-9 262-7 290-0 1980
| 368-0 306-1 358-2 318-2 380-0 237-2 208-3 322-6 300-7 300-8 318-0 1981

417-6 341-0 413-3 358-3 433-3 243-8 210-5 343-5 325-8 331-6 341-7 1982
1 440-9 366-5 440-9 367-1 465-4 250-4 214-8 366-3 345-6 342-9 364-0 1983
| 454-9 387-7 489-0 400-7 478-8 256-7 214-6 374-7 364-7 357-3 390-8 1984

I 119-9 118-2 124-0 110-3 124-9 118-3 118-6 130-3 125-2 115-8 118-7 Jan 14 1975

172-8 149-0 162-6 134-8 168-7 140-8 131-5 157-0 152-3 154-0 146-2 Jan 13 1976

198-7 173-7 193-2 154-1 198-8 157-0 148-5 178-9 176-2 166-8 172-3 Jan 18 1977
| 220-1 188-9 222-8 164-3 219-9 175-2 163-6 198-7 198-6 186-6 199-5 Jan 17 1978

234-5 198-9 231-5 190-3 233-1 187-3 176-1 218-5 216-4 202-0 218-7 Jan 16 1979

274-7 241-4 269-7 237-4 277-1 216-1 197-1 268-4 258-8 246-9 267-8 Jan 15 1980

348-9 277-7 296-6 285-0 355-7 231-0 207-5 299-5 293-4 289-2 307-5 Jan 13 1981
387-0 321-8 392-1 350-0 401-9 239-5 207-1 330-5 312-5 325-6 329-7 Jan 12 1982

| 441-4 353-7 426-2 348-1 467-0 245-8 210-9 353-9 337-4 337-6 353-7 Jan 11 1983

437-8 369-4 443-5 373-0 461-9 250-1 213-3 370-5 347-1 343-6 364-1 July 12
439-9 371-4 443-2 375-5 465-2 250-7 215-5 371-8 347-5 344-2 366-1 Aug 16
440-4 371-8 443-5 376-7 466-0 251-6 215-8 373-1 348-6 344-7 368-9 Sep 13

440-5 373-4 444-0 379-6 466-7 252-0 216-7 373-0 349-7 345-1 370-8 Oct 11
443-9 372-7 448-6 380-5 468-8 252-3 218-0 372-3 352-3 349-1 373-4 Nov 15
444-2 373-2 450-0 381-6 469-0 253-0 217-1 371-7 353-4 .350-0 375-7 Dec 13

1 445-8 376-1 450-8 382-6 469-3 252-3 210-4 370-8 353-3 350-6 378-5 Jan 10 1984
447-7 379-0 455-1 383-8 472-1 254-5 212-7 368-6 357-5 350-9 379-7 Feb 14
448-9 380-2 457-6 383-6 474-0 255-6 213-0 368-3 359-3 351-8 381-6 Mar 13

| 453-3 385-6 488-0 393-1 475-7 255-8 213-7 372-2 363-4 355-5 383-9 Apr 10
| 454-5 387-6 498-1 390-6 477-6 255-9 214-8 374-4 363-6 355-9 390-1 May 15I 455-5 387-9 499-7 390-5 479-3 257-2 213-5 376-3 364-5 356-3 393-2 June 12

I 455-8 387-7 500-1 392-0 479-9 256-2 214-1 375-6 364-4 357-6 392-7 July 17
I 456-3 389-0 499-6 413-9 480-3 257-7 215-3 376-3 365-8 358-0 393-6 Aug 14I 456-8 392-4 501-1 417-8 480-6 258-8 216-7 375-6 367-1 359-3 395-7 Sep 11

1 457-6 397-1 504-0 420-8 483-0 258-5 216-2 379-9 370-5 360-3 398-3 Oct 161 462-6 394-8 507-0 423-1 486-0 258-8 216-6 380-0 372-6 365-1 400-1 Nov 13
I 463-7 395-2 506-6 416-2 487-3 259-1 218-5 378-8 374-9 366-3 401-6 Dec 11

1 465-9 397-9 508-1 416-4 487-5 257-7 217-4 379-6 378-4 369-7 401-8 Jan 15 19851 466-8 399-7 513-1 427-7 488-7 259-7 216-3 381-8 382-9 370-0 403-0 Feb 12I 469-0 400-9 514-5 431-2 491-7 261-5 221-0 388-3 386-5 370-8 404-8 Mar 12

1 477-9 409-2 530-8 458-4 497-4 262-4 221-6 394-7 390-3 381-8 408-4 Apr 161 478-8 411-2 536-4 461-3 498-5 263-5 221-8 397-7 391-8 383-5 411-2 May 14I 480-2 411-0 538-7 463-8 500-4 264-6 221-1 397-6 393-1 383-8 413-2 June 11
I 482-1 412-5 539-6 465-8 501-5 263-0 221-4 396-7 394-3 383-2 414-6 July 16
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RETAIL PRICES
General index of retail prices: Percentage increases on a year earlier

------------- Percent

‘These are coal, coke, gas, electricity, water (from August 1976), rail and bus fares, postage and telephones. Excluding telephones from December 1984.

UNITED KINGDOM All 
items

Food Alcoholic 
drink

Tobacco Housing Fuel and 
light

Durable 
house­
hold 
goods

Clothing 
and 
footwear

Trans­
port and 
vehicles

Miscel­
laneous 
goods

Services Meals 
bought 
and 
con­
sumed 
outside 
the home

Goods 
and 
services 
mainly 
produced 
by 
nation­
alised 
industries*

1974 Jan 15 12 20 2 0 10 6 10 13 10 7 12 21 5
1975 Jan 14 20 18 18 24 10 25 18 19 30 25 16 19 201976 Jan 13 23 25 26 31 22 35 19 11 20 22 33 23 441977 Jan 18 17 23 17 19 14 18 12 13 14 16 8 18 151978 Jan 17 10 7 9 15 7 11 12 10 11 13 12 16 ■j i
1979 Jan 16 9 11 5 4 16 6 7 8 10 9 8 101980 Jan 15 18 13 21 17 25 19 15 12 23 20 22 22 17
1981 Jan 13 13 9 15 10 20 28 7 5 12 13 17 15 27 ■1982 Jan 12 12 11 16 32 23 13 4 0 10 7 13 7 11
1983 Jan 11 5 2 10 9 -1 16 3 2 7 8 4 7 15
1984 Jan 10 5 6 6 6 10 1 3 -0 5 5 4 7 1

July 17 4 6 5 13 5 4 2 0 1 5 4 8 4
Aug 14 5 6 5 13 10 3 3 -0 1 5 4 8 4
Sep 11 5 4 6 13 11 3 3 0 1 5 4 7 4
Oct 16 5 4 6 14 11 3 3 -0 2 6 4 7 4
Nov 13 5 3 6 13 11 4 3 -1 2 6 5 7 4
Dec 11 5 3 6 13 9 4 2 1 2 6 5 7 4

1985 Jan 15 5 3 6 13 9 4 2 3 2 7 5 8
Feb 12 5 3 5 13 11 4 2 2 4 7 5 6 4
Mar 12 6 4 5 12 12 4 2 4 5 8 5 6 4
Apr 16 7 4 6 9 17 5 3 4 6 7 7 6 5
May 14 7 3 6 8 18 4 3 3 6 8 8 5 5
June 11 7 3 6 8 19 4 3 4 6 8 8 5 5
July 16 7 2 6 8 19 5 3 3 6 8 7 6 6

6-6 Indices for pensioner households: all items (excluding housing)
UNITED KINGDOM

One-person pensioner households

Q1 Q2 Q3 Q4

Two-person pensioner households

Q1 . Q2 Q3 Q4

General index of retail prices (excl. housing)

Q1 Q2 Q3 Q4

1974
1975
1976
1977
1978
1979
1980
1981
1982
1983
1984
1985

101-1 105-2 108-6
121-3 134-3 139-2
152-3 158-3 161-4
179-0 186-9 191-1
197-5 202-5 205-1
214-9 220-6 231-9
250-7 262-1 268-9
283-2 292-1 297-2
314-2 322-4 323-0
331-1 334-3 337-0
346-7 353-6 353-8
363-2 371-4

114-2 101-1 105-8
145-0 121-0 134-0
171-3 151-5 157-3
194-2 178-9 186-3
207-1 195-8 200-9
239-8 213-4 219-3
275-0 248-9 260-5
304-5 280-3 290-3
327-4 311-8 319-4
342-3 327-5 331-5
357-5 343-8 351-4

360-7 369-0

108-7 114-1 101-5
139-1 144-4 123-5
160-5 170-2 151-4
189-4 192-3 176-8
203-6 205-9 194-6
231-1 238-5 211-3
266-4 271-8 249-6
295-6 303-0 279-3
319-8 324-1 305-9
334-4 339-7 323-2
351-3 355-1 337-5

353-0

JAN 15, 1974 = 100
107-5 110-7 116-1
134-5 140-7 145-7
156-6 160-4 168-0
184-2 187-6 190-8
199-3 202-4 205-3
217-7 233-1 239-8
261-6 267-1 271-8
289-8 295-0 300-5
314-7 316-3 320-2
328-7 332-0 335-4
344-3 345-3 348-5
361-8

Group indices: annual averages
UNITED KINGDOM All items Food 

(excluding 
housing)

GENERAL INDEX OF RETAIL PRICES
1980 262-5 255-9
1981 291-2 277-5
1982 314-3 299-3
1983 329-8 308-8
1984 343-9 326-1

Alcoholic Tobacco Fuel and
drink light

268-3 289-9 319-0
314-5 358-1 383-4
350-7 413-1 430-5
377-3 440-6 461 -2
399-9 488-5 479-2

Durable 
household 
goods

Clothing 
and 
footwear

Transport 
and 
vehicles

230-6 206-1 322-5
241-4 208-0 363-3
248-2 211-6 398-8
255-3 215-3 422-3
263-0 215-5 438-3

231-2 212-8 301-5
242-3 216-8 343-9
249-4 219-9 369-6
257-4 223-8 393-1
264-3 223-9 407-0

Miscel­
laneous 
goods

Services Meals 
bought and 
consumed 
outside 
the home

298-4 248-8
JAN 15,1974 = 100 

288-3
333-6 276-6 313-6
370-8 305-5 336-3
393-9 311-5 358-2
417-3 321-3 384-3

292-8 254-8 288-3
327-3 284-1 313-6
362-3 314-1 336-3
383-9 320-6 358-2
405-8 331-1 384-3

those one-and-two'pm'son'^ensioneu*  households of limited raanTcovered bv seoarate^'ndices1 Fof’tK’088 Wh'Ch ,he,inc0'?e °f the head °< household is in the top 3-4i per' cert and 
three-quarters of income. ea seParate indices. For these pensioners, national retirement and similar pensions account for at least

276-9
300-7
325-8
345-6

288-7
322-6
343-5
366-3

205-4 
208-3 
210-5 
214-8 
214-6

290-0
318-0
341-7
364-0
390-8

290-1 
358-2 
413-3 
440-9 
489-0

313-2 
380-0 
433-3 
465-4 
478-8

226-3 
237-2 
243-8 
250-4 
256-7

262-7 
300-8 
331-6 
342-9

261-8 
306-1 
341-0 
366-5 
387-7

INDEX FOR ONE-PERSON PENSIONER HOUSEHOLDS

1980
1981
1982
1983
1984

264-2
294-3
321-7
336-2
352-9

248-1 
269-2 
291-5 
300-7 
320-2

263-8 
307-5 
341-6 
336-7 
386-6

INDEX FOR TWO-PERSON PENSIONER HOUSEHOLDS
1980 261-9 244-6
1981 292-3 265-5
1982 318-8 287-8
1983 333-3 296-7
1984 350-4 315-6

290-5 
358-9 
414-1 
441-6 
489-8

316-9
381-6
430-6
462-3
479-2
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00 RETAIL PRICES
Selected countries: consumer prices indices

Increases on a year earlier

United 
King*  
dom

Australia Austria Belgium Canada Denmark France Germany 
(FR)

Greece Irish 
Republic

Italy Japan Nether­
lands

Norway Spain Sweden Switzer­
land

United 
States

All OECD 
(1)

Annual averages 
1975 51-1 60-5 77-3 73-5 65-8 61 60-8 81-8 47-1 51-8 46-9 72-9 74-7 67 42-6 61 89-1

Indices 1980 = 100 
65-3 63-2

1976 59-6 68-7 83-0 80-2 70-7 66 66-7 85-5 53-3 61-1 54-8 79-7 81-3 73 50-2 67 90-7 69-1 68-7
1977 69-0 77-1 87-6 85-9 76-4 74 72-9 88-6 59-8 69-4 64-1 86-1 86-6 80 62-5 75 91-8 73-5 74-8
1978 74-7 83-2 90-7 89-8 83-2 81 79-5 91-0 67-3 74-7 71-9 89-4 90-1 86 74-8 82 92-8 79-2 80-7
1979 84-8 90-8 94-0 93-8 90-8 89 88-1 94-8 80-1 84-6 82-5 92-6 93-9 90 86-6 88 96-1 88-1 88-6

1980 100-0 100-0 100-0 100-0 100-0 100 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100 100-0 100 100-0 100-0 100-0
1981 111-9 109-6 106-8 107-6 112-5 112 113-4 106-3 124-5 120-4 117-8 104-9 106-7 114 114-6 112 106-5 110-4 110-5
1982 121-5 121-8 112-6 117-0 124-6 123 126-8 111-9 150-6 141-1 137-3 107-7 113-1 127 131-1 122 112-5 117-1 119-1
1983 127-1 134-2 116-3 126-0 131-9 132 139-0 115-6 181-0 155-8 157-3 109-7 116-2 137 147-0 133 115-9 120-9 125-4
1984 133-4 139-5 122-9 134-0 137-6 140 149-3 118-4 214-4 169-3 174-3 112-1 120-0 146 163-6 143 119-2 126-1 132-0

Quarterly averages 
1984 Q1 130-4 137-8 1:21-8 131-5 135-8 137 145-4 117-7 201-2 165-0 169-1 111-2 118-8 143 158-6 140 118-2 124-1 129-6

Q2 133-0 138-0 122-4 133-4 137-0 139 148-1 118-3 212-4 168-8 173-0 112-1 119-8 145 161-5 142 119-0 125-5 131-4
Q3 134-2 139-9 123-4 134-9 138-3 141 150-6 118-3 216-1 170-9 175-5 111-9 120-0 147 165-9 144 119-2 126-9 132-7
04 135-9 141-9 124-1 136-1 139-2 143 152-7 119-2 228-1 172-1 179-7 113-3 121-3 148 168-4 147 120-5 127-8 134-2

1985 QI 137-6 143-9 126-0 138-6 140-9 144 154-8 120-5 238-4 175-3 184-9 113-4 121-6 151 <173-8 151 122-7 128-6 135-7

Monthly
1985 Feb 137-5 143-9 126-0 138-7 141-0 144 154-7 120-5 236-0 175-3 185-1 112-9 121-5 150 173-8 151 122-9 128-6 135-6

Mar 138-8 126-6 139-8 141-4 146 155-8 R 120-9 242-7 186-6 113-4 122-3 152 175-0 R 152 123-6 129-2 136-4

Apr 141-8 126-9 140-3 141-9 146 156-9 121-1 246-5 188-2 114-0 122-8 153 176-8 R 153 123-4 129-7 137-2
May 142-4 144-2 126-6 R 140-5 142-3 R 147 157-7 121-2 248-2 R 177-6 189-3 114-5 122-9 153 177-9 154 R 123-3 130-2 R 137-8
June 142-7

July 142-5

June 7-0

July 6-9

1975 24-2 15-1 8-4 12-8 10-8 9-6 11-8 6-0 13-4 20-9 17-0 ‘1.1-8 10-2 11-7 16-9 9-8 6-7 9-1 11-3
1976 16-5 13-6 7-3 9-2 7-4 9-0 9-7 4-5 13-3 18-0 16-8 9-3 8-8 9-1 17-7 10-3 1-8 5-8 8-7
1977 15-8 12-3 5-5 7-1 8-1 11-1 9-4 3-7 12-1 13-6 17-0 8-1 6-5 9-1 24-5 11-4 1-3 6-5 8-9
1978 8-3 7-9 3-6 4-5 8-9 10-0 9-1 2-7 12-6 7-6 12-1 3-8 4-1 8-1 19-8 10-0 1-1 7-7 8-0
1979 13-4 9-1 3-7 4-5 9-1 9-6 10-8 4-1 19-0 13-3 14-8 3-6 4-2 4-8 15-7 7-2 3-6 11-3 9 8

1980 18-0 10-2 6-4 6-6 10-1 12-3 13-6 5-5 24-9 18-2 21-2 8-0 6-5 10-9 15-5 13-7 4-0 13-5 12-9
1981 11-9 9-6 6-8 7-6 12-5 11-7 13-4 6-3 24-5 20-4 17-8 4-9 6-7 13-6 14-6 12-1 6-5 10-4 10-5
1982 8-6 11-1 5-5 8-7 10-8 10-1 11-8 5-3 20-9 17-1 16-6 2-7 6-0 11-2 14-4 8-6 5-6 6-1 7-8
1983 4-6 10-2 3-3 7-7 5-9 6-9 9-6 3-3 20-5 10-5 14-6 1-9 2-7 8-6 12-1 8-9 3-0 3-2 5-3
1984 5-0 3-9 5-7 6-3 4-3 6-1 7-3 2-4 18-1 8-7 10-8 2-2 3-3 6-6 11-3 7-5 2-8 4-3 5-3

Quarterly averages
1984 Q1 5-2 5-9 5-6 7-0 5-2 6-3 8-8 3-1 18-7 10-1 12-1 2-4 3-6 6-5 12-0 8-2 3-0 4-5 5-7

Q2 5-1 3-9 6-1 7-1 4-6 6-7 7-8 2-9 17-3 9-7 11-4 2-1 3-7 6-6 11-4 8-4 2-9 4-3 5-5
Q3 4-7 3-6 5-7 5-9 3-8 6-4 7-3 1-8 18-4 7-9 10-5 2-2 2-9 6-5 12-1 7-6 2-8 4-2 5 2
Q4 4-8 2-6 5-2 5-4 3-7 5-9 6-8 2-1 18-0 6-7 9-4 2-3 3-0 5-7 9-8 7-3 3-0 4-1 5-1

1985 Q1 5-5 4-4 3-4 5-4 3-8 5-1 6-5 2-4 18-5 6-2 9-3 2-0 2-4 5-6 9-6 7-9 3-8 3-6 4-7

Monthly 
1985 Feb 5-4 4-4 3-4 5-3 3-7 5-3 6-4 2-3 18-3 6-2 9-0 r 1 -4 2-3 5-5 9-7 8-7 4-0 3-5 4-7

Mar 6-1 3-6 5-7 3-7 5-7 6-4 2-5 18-1 9-3 1-6 2-4 5-5 9-6 8-0 4-0 3-7 4-7

Apr 6-9 3-8 5-5 3-9 5-8 6-5 2-5 17'7 9-5 1-9 2-5 5-5 10-2 7-7 3-7 3-7 4-7
May 7-0 4-4 3-8 5-3 3-9 5-5 6-5 2-5 17-0 5-2 9-4 1-6 2-6 5-7 10-2 8-2 3-8 3-7 4 8

Sources: OECD-Main Economic Indicators. 
OECD-Consumer Prices Press Notice.

Note: 1 The index for the OECD as a whole is compiled using weights derived from private final consumption expenditure and exchange rates for previous year.
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DEFINITIONS
, , used in the tables are defined more fully in periodic articles

? Employment Gazette relating to particular statistical series.

BASIC WEEKLY WAGE RATES
M nimum entitlements of manual workers under national collec- 

agreements and statutory wages orders. Minimum entitle- 
“v ts in this context means basic wage rates, standard rates, 

inimum guarantees or minimum earnings levels, as appropriate, 
together with any general supplement payable under the agree­
ment or order.

full-time workers
People normally working for more than 30 hours a week except 
where otherwise stated:.

GENERAL INPEX OF RETAIL PRICES
The general index covers almost all goods and services purchased 
by most households, excluding only those for which the income of 
the head of household is in the top 3-4 per cent and those one and 
two person pensioner households of limited means covered by 
separate indices. For these pensioners, national retirement and 
similar pensions account for at feast three-quarters of income,

HM FORCES
All UK service personnel of HM Regular Forces, wherever serving, 
including those on release leave.

household spending
Expenditure bn housing (in the Family Expenditure Survey) in­
cludes, for owner-occupied and rent-free households, a notional 
(imputed) amount based on rateable values as an estimate of the 
rent which would have been payable if the dwelling had been 
rented: mortgage payments are therefore excluded.

earnings
Total gross remuneration which employees receive from their em­
olovers in the form of money. Income in kind and employers’ 
contributions to national insurance and pension funds are ex­
cluded.

employed labour force
Employees in employment plus HM forces and self-employed.

EMPLOYEES IN EMPLOYMENT
Civilians ini the paid employment of employers (excluding home 
workers and private domestic servants).

NORMAL WEEKLY HOURS
The time which the employee is expected to work in a normal 
week, excluding all Overtime and main meal breaks. This may be 
specified in national collective agreements and statutory wages 
orders for manual workers.

OVERTIME
Work outside normal hours for which a premium rate is paid.

PART-TIME WORKERS
Pebple normally working for not more than 30 hours a week except 
where otherwise stated.

PRODUCTION INDUSTRIES (SIC 1980)
Divisions 1 to 4 inclusive, i.e. excluding construction.

SEASONALLY adjusted
■ Adjusted for regular seasonal variations.

SELF-EMPLOYED PEOPLE
Those working on their own account whether or not they have any 
employees.

SERVICE INDUSTRIES
SIC 1968 Orders XXII-XXVII. SIC 1980 Divisions 6 to 9.

SHORT-TIME WORKING
Arrangements made by an employer for working fess than regular 
hours. Therefore, time lost through sickness, holidays, absentee­
ism and the direct effects of industrial disputes is not counted as 
short-time.

STANDARD INDUSTRIAL CLASSIFICATION (SIC)
The classification system used to provide a consistent industrial 
breakdown for UK official statistics. It was revised in 1968 and 1980.

TAX AND PRICE INDEX.
Measures the increase in gross taxable income needed to compen­
sate taxpayers for any increase in retail prices, taking account of 
changes to direct taxes (including employees’ National Insurance 
contributions). Annual and quarterly figures are averages of 
monthly indices.

TEMPORARILY STOPPED
People who at the date of the unemployment count are suspended 
by their employers bn the understanding that they will shortly 
resume work and are claiming benefit. These people are not in­
cluded in the unemployment figures.

INDEX OF PRODUCTION INDUSTRIES (SIC 1'968)
Orders II-XXI: Manufacturing industries plus mining and quar­
rying, construction, gas, electricity and Water.

INDUSTRIAL DISPUTES
Statistics of stoppages of work due to industrial disputes in the 
United Kingdom relate only to disputes connected with terms and 
conditions of employment. Stoppages involving fewer than 10 
workers or lasting less than one day are excluded except where the 
aggregate of working days lost exceeded 100 .

Workers involved and Working days lost relate to persons both 
directly and indirectly involved (thrown out of work although not 
parties to the disputes) at the establishments Where the disputes 
occurred. People laid off and working days fest elsewhere, owing 
for example to resulting shortages of supplies, are not included.

There are difficulties in ensuring complete recording of stop­
pages, in particular those near the margins of the definitions; for 
example; short disputes lasting only a day or so. Any under­
recording would particularly bear on those industries most affected 
by such stoppages, and would affect the total number of stoppages 
much more than the number of working days lost.

MANUAL WORKERS (OPERATIVES)
Employees other than those in administrative; professional; tech­
nical and clerical occupations.

MANUFACTURING industries
SIC 1968.Orders III-XIX SIC 1980 Divisions 2 to 4

UNEMPLOYED
People claiming benefit (that is unemployment benefit, sup­
plementary benefits of national insurance credits) at Unemploy­
ment Benefit Offices on the day of the monthly count, Who on that 
day Were unemployed and able and willing to do any suitable work. 
(Students claiming benefit during a vacation and who intend to 
return to full-time education are excluded.)

UNEMPLOYED PERCENTAGE RATE
, The number of unemployed expressed as a percentage of the latest 
available mid-year estimate of all employees in employment, plus 
the unemployed at the same date.

UNEMPLOYED SCHOOL LEAVERS
Unemployed people under 18 years of age who have not entered 
employment since termmating full-time education.

VACANCY
A job notified by an employer to a local Jobcentre or careers 
service office, which remained unfilled on the day of the count.

WEEKLY HOURS WORKED
Actual hours worked during the reference week and hours not 
worked but paid for under guarantee agreements.

WORKING POPULATION
Employed labour force plus the unemployed.

EC

Conventions

he following standard symbols are used:
not available

T nil or negligible (fess than half the final digit shown) 
U provisional

break in series

R 
e 
MLH 
n.e.s. 
SIC

revised
estimated
Minimum List Heading of the SIC 1968 
not elsewhere specified
UK Standard Industrial Classification, 1968 or
1980 edition

w European Community
Althoua$n?s have been. rounded to the final digit, there may be an apparent slight discrepancy between the sum of the constituent items and the total as shown.
Io 'his dAnto s,may be S’ven *n unrounded form to facilitate the calculation of percentage changes, rates of change, etc. by users, this does not imply that the figures can be estimated 

egree of precision, and it must be recognised that they may be the subject of sampling and other errors.
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Regularly published
Employment and working Fre- * Latest Table
population quency issue number 

or page
Working population: GB and UK

Quarterly series M (Q) Aug 85: 1-1
Labour force estimates,

and projection July 85: 255
Employees in employment 

Industry: GB
All industries: by Division class or group Q July 85: 1-4

: time series, by order group M Aug 85: 1-2
Manufacturing: by Division class or group M Aug 85: 1-3

Occupation
Administrative, technical and

clerical in manufacturing A Nov 84: 1-10
Local authorities manpower Q June 85: 1-7
Occupations in engineering D Oct 82: 421

Region: GB
Sector: numbers and indices, Q July 85: 1-5

Self employed, 1981: by region July 84: 321
: by industry June 83: 257

Census of Employment: Sep 1981 
GB and regions by industry

on SIC 1980 (provisional) Feb 83: 61
GB and regions by industry

on SIC 1980 (final) Dec 83: Supp 2
UK by industry Oh SIC 1980 (final)

International comparisons M Aug 85: 1-9
Apprentices and trainees by industry: Dec 83: Supp 2

Manufacturing industries A June 85: 1-14
Apprentices and trainees by region:

Manufacturing industries A June 85: 1-15
Registered disabled in the public sector A Feb 85: 73
Exemption orders from restrictions to 

hours worked: women and young
persons July 83: 315

Labour turnover in manufacturing Q Aug 85: 1-6
Trade union membership A Jan 85: 28

Unemployment and vacancies
Unemployment
Summary: UK M Aug 85: 2-1

GB M Aug 85: 2-2
Age and duration: UK M (Q) Aug 85: 2-5

Broad category: UK M Aug 85: 2-1
Broad category: GB M Aug 85: 22
Detailed category: GB, U.K Q June 85: 2-6
Region: summary Q June 85: 2-6
Age time series UK M (Q) Aug 85: 2-7

: estimated rates Q Aug 85: 2-15
Duration: time series UK M (Q) Aug 85: 2-8

Region and area
Time series summary: by region M Aug 85: 2-3

: assisted areas, travel-to-work
areas M Aug 85: 2-4

: counties, local areas M Aug 85: 2-9
(formerly table 2-4)

: Parliamentary constituences M Aug 85: 2-10
Age and duration: summary Q June 85: 2-6

Flows:
GB, time series D Mar 84: 2-19
UK, time series M Aug 85: 219
GB, Age time series M Aug 85: 220
GB Regions Q July 85: 2-23/2-24/

2-26
GB Age Q July 85: 2-21/2-22/ 

2-25
Students: by region M Aug 85: 2-13
Minority group workers: by region D Sep 82: 2-17
Disabled workers : GB M Aug 85: 332
International comparisons 
Ethnic Origin

M Aug 85:
June 84:

2-18
260

Temporarily stopped: UK
Latest figures: by region M Aug 85: 2-14

Vacancies (remaining unfilled) 
Region

Time series: seasonally adjusted M Aug 85: 3-1
: unadjusted M Aug 85: 3-2

Industry: UK Q Aug 85: 3-3
Occupation: by broad sector

and unit groups: UK M (Q) July 85: 3-4
Region summary Q July 85: 3-6

Flows: GB, time series M Aug 85: 3-5

Redundancies
Confirmed:

Notes: * Frequency of publication, frequency of compilation shown in brackets (if different).

GB latest month M Aug 85: 2-30
Regions M Aug 85: 2-30
Industries M Aug 85: 2-31

statistics
Redundancies (cont.) 
population

Fre- * 
quency

Latest 
issue

Table 
number

Detailed analysis A May 85:
or page

Advance notifications Q (M) Apr 85: 202
Payments: 163

GB latest quarter Q Apr 85:
Industry A May 85: 165

202
Earnings and hours
Average earnings

Whole economy (new series) index
Main industrial sectors M Aug 85:
Industry M Aug 85:
Underlying trend Feb 84:

New Earnings Survey (April estimates)
Latest key results A Oct 84: 461Time series M (A) Aug 85:

Average weekly and hourly earnings
and hours worked (manual workers)

Manufacturing and certain other
industries
Summary (Oct) M (A) Aug 85: 5-4Detailed results A Feb 85:

Manufacturing
Indices of hours D Apr 84: 5-8
International comparisons of wages

per head M July 85: 5-9
Aerospace A Aug 84: 383
Agriculture A June 84: 265Coal mining A Feb 84: 82

Average earnings: non-manual employees M (A) Aug 85: 5-5
Basic wage rates, (manual workers)

wage rates and hours (index) D Apr 84: 5-8
Normal weekly hours A Apr 85: 155
Holiday entitlements A Apr 85: 156

Overtime and short-time: manufacturing
Latest figures: industry M Aug 85: 1-11
Region: summary Q Aug 85: 1-13

Hours of work: manufacturing M Aug 85: 1-12
Output pier head
Output per head: quarterly and

annual indices M(Q) Aug 85: 1-8Wages and salaries per unit of output
Manufacturing index, time series M Aug 85: 5-7Quarterly and annual indices M Aug 85: 5-7

Labour costs
Survey results 1981 Triennial May 83: 188

Recent trends A July 85: 280
Per unit of output M Aug 85: 5-7

Retail prices
General index (RPI)

Latest figures: detailed indices M Aug 85: 6-2
percentage changes M Aug 85: 6-2

Recent movements and the index
excluding seasonal foods M Aug 85: 6-1

Main components: time series
and weights M Aug 85: 6-4

Changes on a year earlier: time
series M Aug 85: 6-5

Annual summary A Mar 85: 95
Revision of weights A Mar 85: 103

Pensioner household Indices
All items excluding housing M (Q) Aug 85: 6-6
Group indices; annual averages M (A) Aug 85: 6-7
Revision of weights A Apr 85: 147

Food prices M Aug 85: 6-3
London weighting: cost indices D June 82: 267
international comparisons M Aug 85: 6-8

Household spending
All expenditure: per household Q July 85: 7-1

: per person Q July 85: 7-1
Composition of expenditure

: quarterly summary Q July 85: 7-2
: in detail Q (A) Feb 85: 7-3

Household characteristics Q(A) Feb 85: 7-3

Industrial disputes: stoppages of work
Summary: latest figures M Aug 85: 4-1

: time series M Aug 85: 4-2
Latest year and annual series A Aug 85: 296

Industry
Monthly

Broad sector: time series M Aug 85: 4-1
Annual

Detailed A Aug 85: 297
Prominent stoppages A Aug 85: 301

Main causes of stoppage
Cumulative M Aug 85: 4-1
Latest year for main industries A Aug 85: 299

Size of stoppages A Aug 85: 300
Days lost per 1,000 employees in

recent years by industry A Aug 85: 298
International comparisons A Apr 85: 149

A Annual. Q Quarterly. M Monthly. D Discontinued.
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The Enterprise Allowance Scheme helped Stefan and Lynne Nicholls to set up “Kabuki”, their Liverpool based business specialising in traditional 
Japanese goods.

An evaluation of the Enterprise Allowance Scheme

by David Allen and 
Amanda Hunn
Manpower Services 
Commission

This article reports the results of two recently completed surveys of people 
helped by the Enterprise Allowance Scheme. All the people involved joined 
EAS after the launch as a national scheme in August 1983, and in general 
the findings suggest that the characteristics and experience of people on the 
national scheme and the businesses they start are similar to what was found 
in the pilot scheme. Initial findings from evaluation of the pilot scheme were 
published in the August 1984 issue of Employment Gazette1. However 

there are some differences which are highlighted in this article.

~| The Enterprise Allowance Scheme is designed to help 
__  those unemployed people who wish to start up a 
business of their own, but who are deterred from doing so 
because they would immediately lose unemployment or 
supplementary benefit but would take time to generate an 
equivalent level of income. The allowance provides finan­
cial assistance of £40 a week during the first difficult year of 
operation when income from a new business may be low. 
The scheme is also intended therefore to help create new, 
small businesses which otherwise would not exist.

The scheme is open to anyone aged between 18 years and 
retirement age who has been unemployed for at least 13 
weeks (or under notice of redundancy), and is in receipt of 
unemployment br supplementary benefit at the time of 
application. The applicant must also agree to work full- 
time and have £1,000 available for investment in their 
proposed business.

The main restrictions on the type of business being estab­
lished are that it should be new and independent. In addi­
tion to a £40 a week allowance for a year, successful appli­
cants...are eligible for up to three free counselling sessions 
from the Small Firms Service or Scottish or Welsh De­
velopment Agencies as appropriate.

Evaluation methodology
By June 1985 over 88,000 people had joined the Enter­

prise Allowance Scheme, with over 47,000 currently in re­
ceipt of the allowance. At present about 1,200 people are 
joining the scheme every week.. Since the scheme became 
nationally available in August 1983 an evaluation pro­
gramme has been in operation to monitor its progress. Sum­
mary information about the characteristics of entrants and 
the businesses they set up is regularly collected and in 
addition to date two surveys have been carried out of
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1,046

participants who have been in receipt of the allowance for 
six months. A third survey has looked at businesses three 
months after completing the year on the scheme. This 
article draws on management information and on the find­
ings of the two most recent surveys:

Respondents in the six-month survey were also asked to 
specifiy the structure of their business. It was found that 
approximately one in ten respondents is in a partnership. 
Of this ten per cent, 96 per cent had one partner only. Four 
per cent of businesses had set themselves up as limited 
companies, and one per cent were organised in the form of 
a co-operative.

This increase (as shown in table 7) is reflected in the survey 
findings which indicate that women accounted for less than 
ten per cent of entrants in the pilot scheme but almost 20 
per cent of the respondents in the national six month survey 
(covering entrants who joined in March/April 1984).

There has also been a change in the age structure of 
entrants to the scheme. The proportion aged less than 25 
years has increased from 16 per cent in August 1983 to 26 
per cent in June 1985 while the number joining aged over 45 
years has declined (table 2). Women in particular feature 
more prominently in the younger age ranges.

Characteristics of entrants
While the majority of entrants on to the scheme are men, 

the number of women joining the national scheme has 
increased over time from ten per cent of new entrants in 
August 1983 to 23 per cent in June 1985.

• “Six months survey” conducted in October 1984 
of a sample of 1,300 randomly selected individuals 
who had completed six months on eas and who 
joined the scheme between March 1 and April 30,
1984.

Agriculture, forestry and fishing
Mineral oil,’natural gas extraction
Metal manufacture
Manufacture of non metallic products
Manufacture of metal goods
Mechanical engineering
Office machinery manufacturing
Electrical and electronic engineering
Manufacture of motor vehicles
Shipbuilding and repairing
Manufacturing of aerospace and other

transport equipment
Instrument engineering
Food, drink, tobacco
Textiles
Leather, footwear and clothing
Timber and furniture
Paper and printing and processing
Other manufacturing
Construction
Wholesale distribution
Retail distribution
Hotel and catering
Repair consumer goods and vehicles
Transport
T elecommunications
Insurance, banking, finance and business services
Local public services
Medical and other health services
Other services not specified
Total per cent

Number

0 
0 
0-4
1- 5
2- 8 
2-5 
0-5
1- 4 

16-0
2- 3 

160
3- 8 

120
5-0 
0-2 
8-5 
40 
0-6 

13 
100

since their previous benefit income was more than £40 per 
week, and 70 per cent experience an increase, very close to 
the results found in the pilot scheme. The majority of 
entrants to eas were receiving between £20 and £29 in 
benefit prior to joining.

vices (8-5 per cent); transport (5 per cent) and other ser­
vices (13 per cent). The latter category includes occupa­
tions such as authors, dancing teachers, and photo­
graphers.

Comparison is made with the surveys conducted of en­
trants who joined the pilot scheme prior to the national 
launch of eas. Surveys of participants on the pilot scheme 
which ran from January 1982 to August 1983, were carried 
out three months, nine months and 18 months after entry.

The findings of the evaluation to date are discussed 
below.

Table 3 shows that there has been some change in the 
previous unemployment duration of new entrants since the 
pilot scheme, notably a decrease in the numbers of those 
previously unemployed for less than three months. This 
group covers those under notice of redundancy or on other 
government schemes before joining eas.

Latest figures indicate that 30 per cent of new entrants 
experience a decrease in income on joining the scheme

Types of businesses set up
Since the scheme came into existence the two single 

largest industrial categories have consistently been con­
struction and retail distribution. Sixty-five per cent of re­
spondents in the six-month national survey had established 
their businesses within the services sector, as opposed to 60 
per cent of respondents in the pilot surveys. Thirteen per 
cent of the six-month respondents had originally set up 
their businesses in manufacturing, the same proportion as 
in the pilot survey. Comparison of the six-month survey 
with data produced by dti Small Firms Division on the 
births of new firms in 1983 indicates a similar industrial 
profile.

Table 4 shows the largest manufacturing groups in the 
six-month survey as leather, footwear and clothing (2-8 per 
cent of all businesses); and timber and furniture (2-5 per 
cent). The main areas of business formation within the 
services sector included retail distribution (16 per cent of all 
business); insurance, banking, finance and business ser-: 

Duration of 
unemployment

Table 3 Comparison of previous length of unemployment 
of EAS entrants to pilot and national schemes

• “15 months survey” conducted in November 1984 
of a sample of 1,300 randomly selected individuals 
who had completed the full year on eas having 
joined between August 1 and September 30,1983, 
but excluding those who had dropped out in the 
course of the year.

Questionnaires were sent out to respondents by post and 
response rates were 81 per cent in the case of the six month 
survey, and 65 per cent for the 15 month survey. Informa­
tion was collated on personal characteristics, details of the 
businesses, their scale and success. For the purposes of this ■ 
article most of the references to the 15 month survey will 
distinguish between businesses that were still in operation 
or “survivors” (86 per cent) and businesses that had ceased 
to operate or “non-survivors” (14 per cent).

Cover picture * ■
The Employment Gazette front cover picture shows Mrs 

Dibbu Dixon in her B irn ird ( .is'L ( o Durhiin ILj- 
Street flower shop Just over 12 months ago she qualified 

"for am vs illnwann1 and began by making silk flowers at hei; 
JlJioiiii

At the beginning of the year, she opened her own florist’s! 
■shop when she itill sells silk flowers alnmt'idc the n 

thing" Twcnty-ye.ii-uld Mrs Diwn icg.in iiquiting hi' 
.skills-seven vials ago whin she wi ikidin Ni i hampton- 
shire florists during school holidays.

It has been an exciting 12 months. Ten months ago she 
won ,i North Last competition loi the yum: person with 
the most business dnve ’ But it w is the I nteiprise 
Allowance Scheme which gave me the start,” says Mrs 
Dixon who was married recently.
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Six month 
survey 
per cent

5-7 
0 
0-5 
0-9 
1--2 
0-4 
0-1 
0-6 
0-2 
0

Table 4 Industry of business

Industry

Rose-Maria Mafrica of Gillingham, Kent is a fashion designer. She 
joined EAS last November and is now creating outfits which she hopes 
to sell to exclusive London boutiques.

Clive Roberts won a £500 prize from the Shell Group for his business 
plan. He has now set up Gemini Picture Frames in London and has 
been on EAS since November.

The Enterprise Allowance Scheme helped Peter Mellor of St Neots, 
Cambridgeshire, launch a successful business. In just over a year he 
has sold around 27,000 snooker cue extensions and now employs 15 
out-workers. Earlier this year his PM Sports Equipment factory was 
visited by Employment Minister Peter Morrison, pictured (right) with 
co-founders and directors Mr and Mrs Mellor.

Less than 3 months 
3 to 6 months 
6 to 12 months 
Over 12 months

Pilot scheme 
per cent

National scheme— 
financial year 
85/86 per cent

13-7 4-6
35-5 357
25-4 31-2
25-4 28-5

Table 1 Percentages of women entering EAS

August 1983 10-4
October 15-1
December 15-9
February 1984 16-3
April 17-1
June 16-4
August 18-4
October 22-4
December 18-2
February 1985 19-1
April 223
June 22-7

Table 2 Comparison of age of entrants: EAS pilot and 
national schemes

Age Pilot scheme 
per cent

National scheme- 
financial year 
85/86 per cent

Under 25 19-4 24-9
25-34 337 34-1
35-44 240 22-9
45-54 15-9 13-2
55-64 7-1 4-8

Photo Shaftesbury Studio, St N
eots, C

am
bridgeshire.



Income of EAS businesses
The six-month survey results suggest that the weekly in­
come of entrants is widely and unevenly distributed with a 
small number of extremely high earners and a large number 
of low earners. As a result, the median figure for weekly 
income may be more representative than the mean.

Excluding the £40 allowance, the median gross weekly 
income at six months before deducting business expenses 
was found to be £150. The net figure pre-tax (after business 
expenses) was £75. These figures are broadly similar to 
those found in the pilot scheme survey at the nine-month 
stage.

As might be expected it is difficult to get reliable data on 
income as many respondents may be unwilling or unable to 
give their earnings accurately for various reasons.

Job generation during the period on EAS
One of the most important findings of the surveys is the 

degree to which additional employment is created by the 
business activities of the firms set up with the aid of the 
allowance. It was found that on average after six months on 
the scheme, for every 100 businesses set up under the 
scheme, another 45 jobs are subsequently created, approx­
imately half of which can be defined as full time. Most of 
these additional jobs are created by a small proportion of 
the businesses; only one in four firms had actually taken on 
employees by the six-month stage.

One in seven respondents also indicated that they ex­
pected to increase their number of employees, by an aver­
age of 40 jobs per 100 firms. These figures are similar to 
those produced by nine-month pilot survey. Of those who 
were able to express an opinion 75 per cent of respondents 
considered their businesses to be either more successful 
than expected or as expected.

Survival
Obviously a critical point in the life span of a firm estab­

lished with the aid of eas is when the 12-month period is 
reached and the £40 a week allowance stops. Overall sur­
vey evidence shows that of those who complete the full year 
on the scheme, 86 per cent are still operating 15 months 
after start up. Almost two-thirds of these closures occurred 
exactly as respondents reached the 12-month point. The 
survival rate in the follow up survey of pilot entrants was 
slightly lower at 77 per cent though the pilot survey was of 
course carried out three months further on into the life 
cycle of the businesses helped by the scheme.

Analysis of the personal characteristics of “survivors” 
would suggest that participants in the older age groups, 
male participants and those that experienced the shorter 

! periods of unemployment may be more likely to survive. 
The clustered nature of the industrial distribution of firms 
set up under eas makes it difficult to carry out a compre­
hensive analysis of survival rates by industry. While the

Art conservator, Julie Crick, set herself up in busi­
ness last July with the help of the Enterprise Allow­
ance Scheme.

“I am starting to build up a clientele and this year 
on the Enterprise Allowance Scheme has proved a 
great help in building up my stocks of conservation 
materials and setting up a studio,” she said.

Julie specialises in restoring oil and tempera 
paintings on canvas and wood. She is “approved” 
by the Area Museum Service for South East England 
and also works regularly for Ipswich Museum. 
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Non-survivors
Respondents whose businesses had ceased by the time of 

the 15-month survey were, riot surprisingly, found to have 
very low incomes on leaving the Scheme. They were asked 
to identify their main reason for closure of their businesses. 
Tab/e 5 shows that a third cited a “lack of demand”, fol­
lowed by “top much Competition” (21 per cent)., “lack of 
capital” (13 per cent), and “costs tod high” (11 per cent). 
Only 3 per cent left because they had found alternative 
employment. Three out of four respondents whose 
businesses had ceased operations described themselves as 
unemployed immediately on leaving their businesses. 
Seventeen per cent had managed to find some sort of 
employment.

Economic evaluation
eas aims to assist the creation of new businesses by 

individuals who would be deterred from doing so without 
the aid of the allowance. Increased output and gains to the 
Exchequer largely result from those individuals who would 
only have started a business with the allowance, plus those 
individuals who were able to start earlier because of the 
allowance. Firms which would have been established any­
way without the allowance represent deadweight. This 
category however does contain some benefits in terms of 
those firms which would have been set up without the help 
of the scheme but then found they would not have survived 
without the income support it provides.

Information about deadweight is based on a series of 
questions asked of all entrants once they have been 
accepted on to the scheme: would they have been setting up 
now even without the help of the scheme; would they have 
set up at some time in the future but have brought forward 
their plans because of the availability of the allowance; or 
would they not have set up at all but for the scheme. The 
answers to these questions indicate that, overall, dead­
weight has been around 50 per cent in the first year.

As noted in the last Employment Gazette article in 
August 1984 about the scheme, another major considera­
tion is the level of displacement: the extent to which the 
output of eas businesses displaces output and employment 
elsewhere in the economy. The cost effectiveness of the 
scheme in helping to lower unemployment is calculated by 
combining the estimates of deadweight and displacement 
with information from surveys, in particular data on job 
generation, income and survival rates. The latest survey 
work broadly supports the costings from the evaluation of 
me pilot scheme and are subject to qualifications made in 
the previous article.

A further programme of evaluation is planned to monk 
°r the progress of firms Over time, and, in particular, to 

examine survival rates. It is proposed that both postal and 
interview surveys will be used to carry out this research. 

Table 5 Reasons given for cessation of business

Non-survivors (15 month survey)

Reason given No Per cent

Lack of demand 37 32
Costs too high 12 10
Too much competition 24 21
Lack of capital 15 13
III health 5 4
Retired 1 1
Found paid employment 3 3
Other 15 13
No answer 5 4

Totals 117 100

surveys provide a fairly reliable indication of the survival 
rates of those firms which constitute a large proportion of 
the total number of businesses formed, such as “construc­
tion” (survival rate = 92 per cent), “retail distribution” (84 
per cent), “insurance, banking, finance and business ser­
vices” (86 per cent) and “repair, consumer goods and 
vehicles” (89 per cent) it is difficult to draw any strong 
conclusions about industries which contain much smaller 
numbers.

Those firms which continued to trade at the time of the 
15-month survey showed a median gross weekly income of 
£187, and a net weekly pre-tax income of £80, less than the 
net figure of £97 obtained in the 18-month follow up Of the 
pilot scheme.

As with the pilot follow-up, the 15-month survey indi­
cated that the level of job creation increases with time to 
around an extra 68 new jobs per 100 surviving firms. On 
average 24 of these jobs were full-time posts and 44 part- 
time posts. This compares with an average of 65 new jobs 
for every 100 participants surviving after 18 months bn the 
pilot scheme, quoted in the previous Employment Gazette 
article.

Over half of the survivors in the 15-month survey 
thought that their enterprises would continue for a least 
another year. Most other respondents did not knbw but 
only 3 per cent did not expect their firms would continue 
trading for another 12 months.

Survival

New jobs

EAS businesses

EAS participants
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Longer-term follow ups of the pilot scheme are currently 
under way arid will be featured in Employment Gazette at a 
later date.

86 per cent of those on the scheme’ 
for a full year were still trading 15 
months after start up.
On average every 100 of these 
businesses created 68 new jobs.
65 per cent of businesses set up were 
in the service sector.
16 per cent of new businesses were in 
construction and 16 per cent in retail 
distribution.
the proportion of women on the 
scheme has increased to 23 per cent, 
the proportion of under 25s has 
increased to 26 per cent.
for 30 per cent of participants the 
allowance is less than previous 
benefit income.

The Editor 
Employment Gazette 
Department of Employment 
Caxton House Tothill Street 
London SW1H 9NA 
01-213 7483

NEWS RELEASES 
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Summary
Some key features in the picture of eas participants and 
their businesses which emerge from the analysis of survey 
results and managemerit information presented in this 
article are summarised below:

from your 
organisation 
should be 
addressed to
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Sponsorship and the engineeringlabour market

SPECIAL FEATURE

time he commented, “I am sure that these increased spon­
sorship levels will help to attract able students to pursue 
courses of great importance both to them (students), to 
employers, and to the economy—including courses leading 
to careers in the vital new technologiesfl|

by Richard Pearson, Alan 
Gordon, Rosemary Hutt,
Institute of Manpower Studies

The authors examine an ims report, based over a two year period, which 
provides the first comprehensive analyses of sponsorship and the 

labour market.

Extent of sponsorship
Until very recently, however, little has been known 

about the extent of sponsorship in the UK, its costs and 
benefits to students, employers, or the effects on higher 
education and the labour market. A new report, based on 
two years’ research by the Institute of Manpower Studies, 
provides the first comprehensive analysis of sponsorship 
and the labour market . The study included surveys of 400 
employers, 250 higher education departments, 5,000 
students, as well as detailed case studies with over 30 em­
ployers, and interviews with professional and other in­
volved bodies. The study was funded by the Leverhulme 

~ With the re-emergence of shortages of technical 
 graduates and the continuing financial constraints on 

higher education, employer sponsorship is seen by many as 
a way for industry to help increase the future supply of 
graduates with key skills. In 1984, the first report from the 
Butcher Committee on information technology skill short­
ages argued for a new partnership between higher educa­
tion and industry, and suggested that “industry is ready to 
increase sponsorship of students on relevant undergradu­
ate and post-graduate courses”1. Employer sponsorship 
has the potential to act as an important labour market 
signal, informing intending students which courses or sub­
jects industry values most. It can also increase the finance 
available for student support, and provide an important 
vehicle for industry-higher education collaboration. To 
further encourage sponsorship the Secretary of State for 
Education announced, in 1984, an increase in the amount a 
student could receive in the form of a term-time bursary 
from £915 p.a. in 1983-84 to £1,600 p.a. in 1984-85. At the

Photo: Austin Rover

Trust and the Equal Opportunities Commission.
Employer Sponsorship has had a long history with some 

employers being involved for over 30 years and there are 
many different concepts of employer sponsorship. For 
some it means any link between employer and student 
during an undergraduate course. For Others it means the 
regular provision of training placements by an employer to 
a particular student. It was found, however, that the most 
commonly accepted definition is that “a sponsored student 
is one who receives a salary, bursary, or allowance, how­
ever small, in term-time until the completion of the under­
graduate course”. This definition focuses on a continuing 
financial commitment by an employer to a student. It does 
not mean there is a guarantee of a job offer on graduation, 
nor does it necessarily mean that the student is contracted 
to join the employer on graduation. It was found that these 
kinds of arrangement are rare in the 1980s. In addition, 
sponsorship is not inexorably linked to sandwich courses: 
many employers regularly sponsor students on full-time 
degree courses. And while most sponsoring employers do 
offer vacation jobs, such jobs do not always include formal 
company-based training.

Engineering graduates
In 1983 one in four final year engineering students were 

sponsored by an employer: this proportion was the same in 
both universities and polytechnics. Overall 2,200 final year 
engineering graduates were sponsored by an employer, 
with an estimated 7,000-8,000 engineering students being 
sponsored in total. Other subject areas where some spon­
sorship was to be found included the other engineering 
disciplines, applied technological subjects, some sciences, 
business studies, together with a growing employer in­
volvement with sponsorship in computer science. The 
numbers and percentages involved were however, small in 
comparison with the main engineering disciplines which 
suggests that the total number of sponsored undergradu­
ates of all disciplines may be up to 10,000.

Chart 1 Proportion of final year engineering students

The extent of sponsorship varies widely between the 
main engineering disciplines. Forty-two per cent of final 
year students in production engineering were sponsored, 
•*'  per cent of those on general engineering courses, 35 per 
eent in mechanical and 28 per cent in electrical/electronic 

engineering. Only a small proportion of chemical and civil 
engineers were sponsored (see chart 1). Sponsorship was 
most prevalent in the biggest engineering departments and, 
oddly perhaps;'least prevalent in medium-sized depart­
ments.

Over 350 employers had been involved in sponsoring 
engineering students on degree courses in the six years to 
1983. Over 250 employers were actively sponsoring in 1983 
although rather fewer were offering- new sponsorships in 
that year

Employers’ practices and policies
Not surprisingly sponsorship of engineering students was 

concentrated largely, but not exclusively, in engineering 
related companies but it Was not only the very largest firms 
who offered sponsorship: half the sponsoring companies 
had less, than 5,000 employees. Decisions about spon­
sorship involved line managers, recruiters and training spe­
cialists. In the larger, decentralised firms, several different, 
policies often operated, and there was no clear pattern 
concerning the derivation of policy, although the tendency; 
of more firms to decentralise their decision making and 
accountability in business terms was also mirrored by more 
devolved responsibilities for student sponsorship; Deci­
sions. about sponsorship were often influenced by, and 
interlinked with, graduate recruitment policies.

The most common reasons for sponsorship were to en- 
sure a supply of well trained engineers and to be sure of 
recruiting enough in the future. Employers also felt that 
sponsorship was a good method of selection, and a good 
public relations exercise; Some employers looked -upon 
sponsorship as a way of attracting a regular intake of en­
gineers to meet a wide range of company needs; others 
were explicitly recruiting “high fliers” for future top man­
agement positions and believed that a majority of the 
“best’’students sought sponsorship; The number of new 
students sponsored each year varied from ones and twos, to 
well over 100 and was often related to the expected mini­
mum future recruitment levels with annual direct entry 
graduate recruitment being used to top up if necessary.
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Overall the number of students sponsored increased by 
about ten per cent over the period between 1978 and 1983. 
There have, however, been major differences between 
subjects with the number of students sponsored in mecha­
nical, civil and production engineering declining, while the 
numbers sponsored in electrical/electronic engineering in­
creased by over 70 per cent (chart 2).

Chart 2 Index numbers of newly sponsored students 
by subject.
'Sponsoring ’ employers 1978/83. 1978=100

Most, but not all, sponsoring employers advertised in 
one or more of the national directories, but some felt they 
had sufficient good applications without having to do so 
and they deliberately kept a low profile. Competition for 
sponsorships by students was intense, and applications to 
place ratios usually varied from 5:1 up to 100:1. One em­
ployer had over 3,000 applications for ten places! Criteria 
used for pre-selection included gce ‘O’ level and expected *a’ 
level results, choice of “suitable” courses, selection testing, 
and varying types of interviews. About one quarter of the 
employers visited discriminated in favour of women appli­
cants, and most welcomed applications from women. Few, 
however, did anything positive to encourage such applica­
tions.

Sandwich courses

Over half of the employers limited theirjoffers of spon­
sorship to particular institutions or courses. In the selection 
of suitable courses, criteria of quality and industrial rele­
vance, and sometimes location, were of particular import­
ance. Universities were far more frequently identified than 
polytechnics. Despite this, one of the criteria used in select­
ing courses was the structure of the course and thin sand­
wich courses were the most popular, 2.1.1 courses the least.

Most sponsoring employers made it clear from the outset 
that neither they nor their sponsored students had any 
obligations in respect of employment after graduation, 
although a very small number of employers still had con­
tractual agreements with their sponsored students. How­
ever, the majority of sponsored students were offered jobs 
on graduation unless they were considered positively un­
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suitable. In the recession, and with recruitment cut-backs 
a number of companies were unable to offer jobs to spon­
sored students graduating. However, not all of the students 
wanted to stay on with their sponsoring employers. As a 
result just over half of students stayed with their sponsoring 
employer after graduating, with students rejecting their 
employer and students being rejected by the employer in 
roughly equal proportions. Employers retaining less than 
this average tended to be in declining industries or to be 
seeking to keep on electronic engineers, who could often 
find “better” jobs with other companies.

More productive

Concern about future shortages, particularly of electro­
nics and related it graduates, means that more employers 
are expecting to sponsor students in these subjects in the 
future. Indeed, for some employers in less attractive loca­
tions, or in apparently non-engineering or declining sec­
tors, sponsorship is sometimes seen as the only way of 
attracting sufficient graduate recruits. Those employers 
already sponsoring are expecting to increase the number of 
sponsorships offered in electronics and it. The costs in­
volved can, however, be high, often £3,000 or more in 
direct expenditure for each student, with total costs to 
employers being in excess of £10 million. The benefits are 
not, always easy to quantify. While most managers in spon­
soring companies believed that, on average, sponsored 
students were more productive more quickly, progressed 
faster and stayed longer than equivalent non-sponsored 
students, the nature of the data available meant that such 
comparisons were hard to evaluate quantitatively. The in­
vestment they are prepared to make in this activity, not 
always with a clearly quantifiable return, is testimony to the 
concern they have about recruiting sufficient engineers in 
key subjects in the future.

Benefits of sponsorship
Because of the relatively high costs involved, some em­

ployers were starting to offer sponsorships to students part­
way through their courses. These “late entrants” to spon­
sorship schemes were often found after students had spent 
time with the company during a period of industrial train­
ing for a college-based sandwich course, or after a period of 
vacation employment. Other late sponsees were found via 
higher education liaison activities. While still only affecting 
a minority of students, this policy allows employers to delay 
selection, often by up to two years, and it can correspon­
dingly reduce both sponsorship costs and lead times when 
estimating future recruitment needs.

There was clear evidence that far more engineering 
students wanted sponsorship than the number of spon­
sorship places available for them. Given the real and per­
ceived benefits of employer sponsorship—guaranteed in­
dustrial training, extra income, close links with an em­
ployer, and the probable offer of a job on graduation—this 
was not surprising.

The availability of sponsorships influenced the choice of 
subject, course or institution of nearly one in four spon­
sored students, moving them towards those the employer 
saw as most important (chart 3). This increased the pool of 
more able students seeking to enter such courses and had a 
wider influence on labour supply. This was particularly 
important for production engineers. However, where these 
courses were already fully subscribed it would not have 

■ creased the overall numbers graduating from those 
courses but may have improved the quality of those enter­
ing and graduating.

For men and women student engineers, studying in both 
niversities and polytechnics, sponsorship was, seen in the 

main as an extremely attractive proposition. Some spon- 
nred students had encountered difficulties, however, and 

•t was partly because of this that not all those expecting a 
iob offer from their employers planned to join them on 
Graduation. Given that the prime motivation of the spon­
soring employers was to ensure future supplies of graduate 
engineers, any loss on graduation of able students the 
employer wanted to keep bn could seriously undermine the 
effectiveness of their sponsorship policy.

Chart 3 The influence of sponsorship on subject choice, 
type of course and institution

Degree 
subject MEN 15%

WOMEN 9%||

ALL 14%

Type of gg 
course MEN 26%

WOMEN 23%
ALL 25% g

Institution 
attended MEN 23%

WOMEN 14%
ALL 22% |

Engineering education
From the point of view of engineering departments in 

universities and polytechnics, the links with employers 
through sponsorships were seen to be of value to students, 
academic staff and to the departments. In a number of 
cases complete courses had been designed or re-designed 
or re-structured to meet the needs of a single employer or 
group of employers. In other cases the links were less 
formal. There was, however, some concern about the 
effect sponsorship might have on those students who did 
not hold sponsorships, particularly on non-sponsored sand­
wich students who were finding it increasingly difficult to 
find training placements. Some teaching staff were con­
cerned that links with a single employer might also make a 
student’s industrial experience excessively narrow and in 
some cases it unduly influenced course content and pat­
tern. The view was also expressed that sponsorship could 
inhibit the development of new courses unless the course 
organisers positively sought out employer involvement, 
because sponsorship focused student and employer atten­
tion on certain institutions and courses.

Labour-market perspective

Because of sponsorship arrangements, each year a signi­
ficant proportion of engineering graduates move directly 
into jobs with their sponsoring employer and effectively do 
not become job seekers in the annual graduate recruitment 
round. It is estimated that in 1983 about one in four of all 
those graduating in electrical/electronic mechanical and 
production engineering did not enter the “open” graduate 

labour market because of sponsorship ties. Other gradu­
ates “removed” from the total number of active job-seek­
ers in this way also includes those going on to research, 
further training, of taking jobs outside engineering.

The sponsored graduates withdrawn from the open mar­
ket in this way were not evenly distributed. They tended to 
be among the most highly qualified young engineers in 
terms of ‘A’ levels and course entry qualifications, and were 
frequently concentrated in some of the most industrially 
oriented and perhaps more prestigious departments and 
institutions. They had also often received highly relevant 
industrial training. Non-sponsoring employers seeking to 
recruit from these courses, and wanting, a spread of ability 
and educational background in their new graduate recruits, 
will therefore have had increased difficulties in recruiting 
such students. While many of these may be criticised for 
not halting sponsored, there will be many first time gradu­
ate recruiters in shortage disciplines who may be signifi­
cantly disadvantaged.

Relevance to employers
Counterbalancing this is the fact that the availability of 

sponsorship has directly led to some students switching 
subjects, a significant proportion in the ease of production 
engineering, and acted as a positive signal to potential 
students about the subjects and courses employers value 
most. Sponsorship thus serves to increase, albeit by a small 
amount, the pool of students seeking to study in disciplines 
of the highest relevance to employers. The content and 
pattern of degree courses is also being affected through the 
involvement of sponsoring employers, increasing their re­
levance to that group of employers. If these are also -the 
most far-sighted and thoughtful employers in relation to 
engineering education then industry at large can be ex­
pected to benefit.

Overall, then, sponsorship has most relevance mid im­
pact On market share, and on the quality of graduates 
recruited, aiding primarily the sponsoring employer and 
those directly involved.
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This article presents estimates and projections to 1990-91 of the numbers of 
young people leaving school in Great Britain, distinguishing those leaving to 
become available for employment. The projections show a steady fall in the 
numbers of school leavers after 1982-83, with the annual total about a 
quarter lower by 1990—91. The projected numbers of leavers becoming 

available for employment follow a similar pattern.

Young people leaving school

322 AUGUST 1985 EMPLOYMENT GAZETTE

and 1982—83, followed by a decline until the end of the 
projection period in 1990-91, with the total in that year 
only three-quarters of the 1982-83 peak: most of the de­
cline takes place after 1986-87. Numbers projected to enter 
full-time education are also projected to be lower in 1990— 
91, but the proportionate fall is much less and is not pro­
jected to begin until after 1987-88. Consequently, the pro­
jected numbers of students leaving to become available for 
employment show a relatively steep decline, of almost one 
third between 1982-83 and 1990-91. The figures for boys 
and girls separately are given in table 1 and show very 
similar-trends for each sex.

Numbers of leavers available for employment, classified 
additionally by age, are given in table 2. These show that 
the rise between 1980-81 and 1982-83 in leavers available 

Estimates and projections to 1990-91 (based mainly 
 on extrapolation of past trends) of the numbers of 

young people leaving school in Great Britain, distin­
guishing those assessed by their schools*  as leaving to 
become available for employment (including those going 
on to the Youth Training Scheme) have been obtained 
from unpublished information supplied by the Department 
of Education and Science (des), the Scottish Education 
Department and the Welsh Office.

* In Scotland, information on the destinations of school-leavers is obtained from 
surveys of individual students and individual further education records. It does riot 
therefore underestimate leavers entering further education in the same way as that 
for England and Wales.

The results are given in summary in chart 1. This shows a 
small rise in the number of school-leavers between 1980-81 

Chart 1 Numbers of school leavers analysed by destination

for employment was among those who had stayed on at 
school beyond the minimum leaving age. After 1982-83 all 
age and sex groups show a similar decline to the end Of the 
projection period. The basis of the projections is consi­
dered in the remainder of this article.

Trends in numbers of school-leavers are strongly influ­
enced by trends in the total numbers in the age groups 

eligible to leave school. This is illustrated in chart 2, which, 
shows numbers of school-leavers by age and, for compari­
son, the total numbers eligible to leave school at the mini­
mum age. It is readily seen that changes in the number of 
minimum age school-leavers to a large extent reflect 
changes in the numbers eligible to leave. However, 
changes in the proportion opting to stay at school after

ThousandTable 1 Numbers of school leavers analysed by destination
Great Britain

Estimates Projections

*Ttaseent10^en^ may not sum to t0,als owin9 t° rounding—all figures are rounded to the nearest 10,000.
tan e1tler ,u|l-'irne further education or temporary employment pending entry to full-time further education. In England and Wales, from schools’ assessments of leavers intentions; In Scotland,

scho°l ioavers, arid further education records.
me remainder.

Academic year of leaving school

1980-81 1981-82 1982-83 1987-84 1984-85 1985-86 1986-87 1987-88 1988-89 1989-90 1990-91

Boys
All leavers 450 460 470 460 440 430 430 410 390 370 350Leavers for full-time further education’MOO no 110 110 110 110 no 11'0 110 too 100
Leavers available for employment! 350 350 360 340 330 320 320 300 280 270 250
Girls
All leavers 430 440 44.0 440 420 410 410 390 370 350 330Leavers for full-time further education;•140 140 140 140 140 140 140 140 130 130 120
Leavers available for employment! 290 290 300 300 280 270 270 250 240 220 210
Boys and girls
AH leavers 880 890 910 890 870 840 840 800 760 720 680i !?vers for full-time further education5‘240 260 250 250 250 260 250 250 240 230 220
eavers available for employment! 640 640 660 640 620 590 590 550 520 490 470
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Great Britain Academic year of leaving school

Estimates Projections

Note: Components may not sum to totals owing to rounding—all figures are rounded to the nearest 10,000. 
’ See footnotes to table 1.
t Age at 31 August.

Table 2 Numbers of school leavers available for employment * analysed by age

Age at beginning of academic yeart1980-81 1981-82 1982-83 1983-84 1984-85 1985-86 1986-87 1987-88 1988-89 1989-90

200
30
30

270

1990-91
—

190
30
30

250

Boys
15
16
17 and over 
All ages

280
40
30

350

270
40
30

350

270
50
40

360

270
40
40

340

260
40
30

330

250
40
30

320

250
40
30

320

230
40
30

300

220
40
30

280

Girls
15 210 210 210 210 210 200 200 180 170 160 15016 40 50 50 50 40 40 40 40 40 40 3017 and over 30 40 40 40 30 30 30 30 30 30 30All ages 290 290 300 300 280 270 270 250 240 220 210
Boys and girls
15 490 480 490 480 470 440 450 410 390 360 34016 80 90 100 90 90 80 80 80 70 70 7017 and over 60 70 80 70 70 60 60 60 60 I 60 60All ages 640 640 660 640 620 590 590 550 520 490 470

reaching minimum leaving age also have an effect. For 
example, the number of minimum age leavers is estimated 
to have risen between 1981-82 and 1982-83 even though 
the number eligible to leave fell. Numbers of older children 
leaving school to become available for employment are

also affected by changes in the proportion of leavers who 
choose to go on into full-time farther eduction.

In these projections, only limited allowance has been 
made for changes in the proportions of each age group 
becoming available for employment. In particular, some

iiowance has been made for the effects of the Youth 
Training Scheme on young people’s attitudes towards con­
i' uing their education (either at school or in colleges of 
f rther education), but none for the impact of changing 
economic circumstances which may also influence these 
attitudes. , /

In England and Wales*,  the destination of each leaver is 
assessed by their school when supplying data for the num- 
bers of leavers. This information is, of course, uncertain. 
Indeed, past data on college enrolments, collected each 
autumn by des, have suggested that 30,000 young leavers 
(in England alone) assessed as available for employment 
subsequently entered full-time further education. No 
attempt has been made to adjust these projections for this 
underestimation of leavers entering full-time farther 

Assumptions about future staying-on rates are inevitably 
Tpi^refer to footnote on page 322.

uncertain. The projections of the numbers of those leaving 
school in England assume that staying-on rates (the pro­
portions of those eligible to leave school who opt to con­
tinue in school) will not drop back to the levels observed in 
the late 1970s but will continue to rise slowly after 1985-86.

The projections of the numbers leaving school to enter 
full-time farther education assume, in the main, that the 
proportions of leavers in given age/sex/qualification groups 
going into full-time further education remain constant at 
the 1982-83 level. However, because the projected in­
creases in the staying-on rate change the age and qualifica­
tion mix of leavers, the overall proportion of those leaving 
school who go into full-time further education is projected 
to increase slightly. It is for this reason that, although the 
total number of leavers is projected to decline significantly 
after 1982-83, the numbers of leavers entering full-time 
further education are projected to remain relatively con­
stant , at least until the final years of the decade. O
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Built in communication

The Nissan 
agreement 

—a work 
philosophy

I ted only for a tew minutes and in practice took place 
among small groups of workers, perhaps 15 people at a 

I ^twas far more important what happened after the exer- 
I ■ period when the foreman talked with the employees 
Ider him for another three to four minutes.
I ""“In the uk it is rare for the foreman to meet his workforce 
I the start of a shift, indeed he might not even know if he 

has a full crew at the beginning of a shift or not.

I “In Japan there is a built-in communication between 
f supervisors and workers. For the most part talk at these 
[meetings is about quality rather than about schedules. In 
I Japan quality is paramount and workers take pride in get­
ting the job right. It is very rare for a worker to be disci- 
I-lined for bad quality.” To this end the Nissan agreement 
I has built-in the demand that all Workers should be at their 
I place of work before the start of a shift, not to take part in 
■Japanese-style physical exercises, but to participate in the 
[start of shift meetings between supervisor and workers, 
[involvement is the key word,, since clocking-in has been 
[abolished and the company is not Out to penalise short 
[periods of absence of lateness.

“What we are frying to do is build in a commitment to 
quality,” said Mr Wickens.

Central to this “philosophy” is the importance placed 
upon the role of shop floor supervisors. Indeed Nissan has 
gone to considerable lengths hot only to identify the type of 
supervisors it wants, but also to fill actual vacancies: Out of 
3,500 applications received for supervisor jobs, the com­
pany selected an initial 200 for preliminary interview and 
followed this up.with a further 75 being invited to a 24 hour 
assessment centre. Even then Nissan readily admits it had 
“difficulties” selecting the final 25 for the job.

Flexibility
Next to the importance placed upon teamwork has been 

the company’s demand for flexibility, the abandonment of 
traditional job descriptions and demarcations, and the im­
plementation of common terms of employment. “You 
don’t actually see flexibility when you walk round a 
Japanese factory but it is there if you speak to the workers. 
AU over the plant you will see charts, posters and slogans 
emphasising the importance of quality, safety and tidiness. 
Apart from what the messages say the most important thing 
aoout them is-that they are put there by the production 
workers themselves.”

By fostering team spirit Japanese employers ensure that. 

by Jerry Leese

The Industrial Society recently organised a 
— special conference in London. The Socie­
ty’s background briefing said that “Industrial re­
lations in Britain is becoming more and more 
characterised by agreements recognising single 
trade unions and placing rights and duties upon 
the parties which are significantly different from 
what we have been used to. The Nissan agree­
ment signals a landmark in this development.”

This article is based on the comments of the 
speakers at the conference.

It looks at the single-union agreement between 
Nissan Motor Manufacturing and the Amalga­
mated Union of Engineering Workers, a commit­
ment to quality arid a flexibility of approach;

Single-union agreement
British industry faces many challenges from Japan, but 

few can be as far reaching as the import of Japanese indust­
rial relations practices. The introduction of single-union, 
no strike agreements into the uk could change for ever our 
perception of existing management structure and tradition­
al working practices.

Which is why all eyes are now on Nissan Motor Manufac­
turing which has struck a single-union agreement with the 
Amalgamated Union of Engineering Workers (auew) at its 
plant in Washington, Tyne and Wear;

Under this agreement the engineering workers union 
becomes the only union recognised by the employer in a 
deal which cuts right across traditional job demarcations 
and establishes working flexibilities until now unknown in 
the motor industry.

The “Nissan agreement” as it has become known is the 
latest in a small number of similar agreements made in the 
last few years, the first of which was the agreement between

326 AUGUST 1985 EMPLOYMENT GAZETTE

The photographs in this feature show some of 
Nissan’s British supervisors undergoing 

, training in Japan.

Toshiba and the Electrical, Electronic, Telecommunica­
tion and Plumbing Union (eetpu) made after the former’s 
joint venture With Rank collapsed in 1981. What is diffe­
rent and important about the Nissan agreement is that it 
involves a major union in an industry long used to multi­
union bargaining and strict job demarcation.

At its new factory Nissan will have only two categories of 
job description—technical and manufacturing—and allow 
maintenance repair tasks to be carried out by the produc­
tion workers involved in a production line breakdown

This flexibility- also covers future technological changes 
and does away with the need to re-negotiate every time a 
new work process is introduced. These are significant de­
tails since they illustrate the emphasis placed by Nissan 
upon “the philosophy behind the agreement’’, rather than 
upon the written word of the agreement itself. This is the 
publicly stated} attitude of the company,

Speaking at a recent meeting of The Industrial Society in 
London, Mr Peter Wickens, Nissan’s Director of Person­
nel, said many UK Companies had gone to Japan to assess 
Japanese work practices but too often returned only with 
“beautiful theories” about lifetime employment and the 
seniority system. “To my mind none of these practices are 
transferable to the uk. What we have done is to look at 
actual behaviour on the shop floor and see how Japanese 
workers conduct themselves day-to-day.

Teamwork
“One area which was immediately apparent was team­

work,” he said. “The Japanese at all levels see themselves 
as part of a team and it is the foreman’s role which counts 
iftost in this teambuilding. The foreman sees the import­
ance of welding the workers into a team. This starts with the 
famous two minute exercise period;’’ Too much emphasis, 
however., was put upon this exercise period which, he said, 

SPECIAL FEATURE
it is in their employees own interests to be concerned with 
quality, getting the job right and keeping the working 
environment clean and tidy. Since each team has the re­
sponsibility to keep its own work area clean it follows that 
they never allow it to get dirty.

Assembly line workers are also allowed to handle their 
own minor maintenance jobs. “I thought it significant 
when I asked what happens when the maintenance staff 
have to be brought in. ‘Obviously, the production line 
workers help them,’ I was told. I said there was nothing 
‘obvious’ about this in the uk,” said Mr Wickens.

Obvious Or not, the Nissan agreement aims for the same 
flexibility of approach whereby production workers are 
able to handle minor maintenance jobs themselves and to 
work together with maintenance personnel whenever the 
need arises.

Such an agreement could not have been possible without 
the single-union agreement, he said. The auew was picked 
out of several frontrunners—the Transport and General 
Workers’ and the General and Municipal among them— 
not because the final agreement was any better for Nissan, 
but because it was the union that the company considered 
the majority of its employees would be willing to join In 
establishing a single-union shop the auew represents not 
only production workers up to senior engineer level, but 
also clerical staff.

‘Pendulum’ arbitration
Although the agreement has been dubbed as a “no-strike 

agreement” this is not strictly accurate since it cannot 
actually prevent workers from striking. There are, how­
ever, strong constraints against strike action built into the 
procedures for discussing pay and manning levels..

Disputes will be settled initially through a works council 
made up of representatives of employees and management 
which can act both as a consultative and negotiating body. 
Where disputes are not settled in-house they can be refer­
red to acas who will first attempt to resolve them by con­
ciliation and then, if necessary, by referring the the issue to 
binding “pendulum” arbitration, where the arbitrator must 
decide in favour of one side or the other. The reasoning 
behind “pendulum” arbitration is that it should encourage 
both sides to make more reasonable claims and offers so 
that there is less distance between their postions.

This basic procedure has been copied from other similar 
one-union shop agreements, but differs in that conciliation 
by acas is the last compulsory stage and “pendulum” 
arbitration is an option rather than an automatic stage. If it 
proves to be a success, the “Nissan agreement” may well 
prove to be an example for other companies to follow. ■
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questions in 
PARLIAMENT—
A selection of Parliamentary questions put to Department of Employment ministers on matters of interest to 
readers of Employment Gazette is printed on these pages. The questions are arranged by subject matter, and 
the dates on which they were answered are given after each answer.

Department of Employment 
Ministers

Secretary of State: Tom King

Minister of State: Peter Morrison

Parliamentary Under-Secretaries
of State: Alan Clark

Peter Bottomley

Tom King

Training for school leavers
Mr Michael Hancock (Portsmouth 

South) asked the Secretary of State for 
Employment, if he would consider im­
plementing a school-leaver trainer program­
me involving, apprenticeships in specific 
skills similar to that of the Federal Republic 
of Germany.

Mr Morrison: The Government has just 
approved plans for a major expansion of 
the Youth Training Scheme. This will 
mean a longer period of training for 
16 year-olds, a greater attention to training 
in specific, occupational skills, and the 
chance to gain a recognised vocational 
qualification, or credits towards one. The 
new scheme will draw on lessons from 
overseas, and will build on the achieve­
ments of the existing scheme. It will go a 
long way towards matching the training 
system in Germany.

(July 3)

Safety of gas installations

Mr Tony Baldry (Banbury) asked the 
Secretary of State for Employment, if he 
would make a statement on the safe installa­
tion of gas appliances.

Mr Bottomley: There is evidence of an 
improvement in the level of gas safety over 
the past few years. We are anxious further 
to reduce the risks. The Chairman of the 
Health and Safety Commission has told me 
that in the Commission’s view the greatest 
risk arises from installation down-stream of 
the service pipe. One of the major tasks is 
ensuring adequate standards of competence 
of gas installers. The Gas Safety (Installa­
tion and Use) Regulations 1984 require 
competence in installation work. Precise re­
quirements have not been defined. The 
Commission consider that an essential step 
is to set standards for training. These can be 
widely promulgated as well as providing a 
legal framework.

The Commission have asked the Health 
and Safety Executive to bring together a 
panel of experts, including representatives 
from the gas industry to develop an 
approved code of practice on standards of

training for gas installers, under the Health 
and Safety at Work Act 1974, which will 
also provide evidence for the better defini­
tion of requirements for competence. The 
text will be considered by representatives of 
gas consumers and the trade unions, and 
will be issued next year, after publication 
for consultation.

The Commission do not at present con­
sider that the addition of mandatory reg­
istration could achieve much that would not 
be effectively brought about by firmer train­
ing and competence requirements; and it 
would in addition impose a bureaucratic 

and costly system on the large number of 
installers—costs which would be passed on 
to the numerous consumer population in 
the form of higher charges, with the result 
that poorer ones would be even less likely to 
call in installers for essential servicing. The 
Commission advise, however, that this is an 
option which might be considered if, for 
instance, the balance of risk were to change 
and the recent encouraging trend were re­
versed.

(July 18)

Pneumoconiosis compensation
Mr Dafydd Wigley (Caernarfon) asked 

the Secretary of State for Employment how 
many cases have been approved for com­
pensation payments during the past 12 
months under the Pneumoconiosis etc 
(Workers’ Compensation) Act 1979; what 
has been the average payment made in these 
cases; what is the total number of cases for 
which payment has been made since the 
enactment of this legislation; and what is the 
total compensation paid over this period and 
the average compensation corresponding to 
these figures.

Mr Bottomley: The information re­
quested is as follows: Peter Bottomley

(July 10)
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Total 
paid

£5,859
£6,024

Average 
payment

Approved 
applications

£269,519
£27,037,524

1.7.84 to 30.6.85 46
4.7.79 to 30.6.85 4,488 

(July 9)

Fairground accidents
Mr David Atkinson (Bournemouth East) 

\asked the Secretary of State for Employ- 
\ nl if he would introduce new measures to 
Lefc ’to reduce the number of fairground 

and if he would make a statement.
Mr Bottomley: I am concerned about the 

serious accidents that have happened at 
fairgrounds in recent weeks. The Health 
and Safety at Work Act 1974 applies to 
fairgrounds. The Code of Safe Practice at 
Fairs, which was published last April, gives 
clear and comprehensive guidance to fair­
ground operators and others on what the act 
[requires of them. The code is being used to 
considerable effect to raise safety stan­
dards. Its provisions enable the act to be 

[readily enforced where necessary. New 
Leasures are not being proposed at pre­

sent.

Secret ballots
Mr Edward Leigh (Gainsborough and 

IHorncastle) asked the Secretary of State for 
[Employment, if he would now consider in­
troducing .compulsory secret postal ballots 
before strike action.

Mr Bottomley: I am not aware of any 
factors arising from strike ballots held 
under the provisions of the Trade Union 
Act 1984 which should cause the House to 
[seek to depart from the statutory require­
ments which were laid down only last year. 
[Under the Act pre-strike ballots must be 
[held which, so far as is reasonably practic­
able, provide every member concerned 
[with the opportunity to vote either by post 
or at the workplace, or a place more con­
venient to the member, immediately be- 
[fore, immediately after, or during, his 
[working hours. In any case, provision must 
be made for voting in secret by the marking 
|of a ballot paper, for freedom from interfer­
ence and for fair and accurate counting of 
the votes. Unions which refuse to consult 

[their members, or do so by show of hands at 

mass meetings, now lose their legal immun­
ity, and they have learnt that lesson. Be- 
rause our requirements are seen to be fair 

[and flexible, and appropriate to the local 
[and ephemeral character of most decisions 
[on industrial action, they have won accept­
ance. To insist on postal balloting for this 
[Purpose, with the inevitable administrative 
| wden and delays which it involves, would 
I ns encouraging a return to the old days of 
inofficial, wild-cat strikes.

(July 9)

Disabled people
Mr Peter Thurnham (Bolton North East) 

asked the Secretary of State for Employ­
ment, what action he was taking to seek to 
ensure that public sector employers match 
the percentage quota of registered disabled 
staff currently employed by the private sec­

tor.
Mr Clark: As my hon Friend will know, 

government departments on average em­
ploy a higher percentage of registered dis­
abled persons than the private sector. As to 
other public sector employers, staff of the 
Manpower Services Commission regularly 
remind them of their duties and obligations 
under the quota scheme, both during con­
tacts connected with the resettlement of in­
dividual registered disabled people and on 
regular visits to promote employment 
opportunities for disabled people generally. 
TTrese efforts have been given added im­
petus by the publication of the Code of 
Practice on the employment of disabled 
people, which also reminds employers of 
their responsibilities under the scheme. In 
addition I wrote last November to ministe­
rial colleagues asking them to draw the code 
to the attention of the public sector orga­
nisations for which they are responsible.

(July 26)

Toxic substances
Mr Michael McNair-Wilson (Newbury) 

asked the Secretary of State for Social Ser­
vices, what health checks have been made on 
creosote and other wood preservatives to en­
sure that their level of toxicity is kept within 
safe limits; and if he would make it his policy 
that such substances should bear a health 
hazard warning.

Mr Bottomley: I have been asked to 
reply. The sale of wood preservatives in the 
United Kingdom is controlled by formal 
agreement under the pesticides safety pre­
cautions scheme. Under this scheme, new 
active ingredients must be notified to the 
Health and Safety Executive and cleared by 
an independent panel of experts before they 
are put on sale. Containers must have a 
label giving precautions for use together 
with the appropriate hazard symbol. The 
Government are taking steps to introduce 
legislation to give statutory backing to these 
arrangements.

(July 8)

Code of Good Practice
Mr Jack Ashley (Stoke-on-Trent South) 

asked the Secretary of State for Employ­
ment, what statistics were being collected to 
monitor the Code of Good Practice on the 
Employment of Disabled People.

Mr Clark: A variety of statistics to moni­
tor the promotion of the Code of Good 
Practice is being collected by the Manpower 
Services Commission on a quarterly basis. 
These include the number of copies of the 
code issued; types of organisation to whom 
it was issued; and the number of visits to 
employers by the disablement advisory ser­
vice. Monitoring of employers’ first reac­
tions to the code is currently being under­
taken and some preliminary results should 
be available later this year. A full, in-depth 
evaluation of the code’s effectiveness will 
be made after about two years.

Youth Training Scheme
Mr Tony Banks (Newham North West) 

asked the Secretary of State for Employ­
ment, how the effectiveness of the Youth 
Training Scheme is being measured on a 
national basis.

Mr Morrison: The Manpower Services 
Commission is carrying out a number of 
studies concerned with the effectiveness of 
the Youth Training Scheme. These include 
a regular monthly survey of young people 
after they leave the Youth Training 
Scheme? a cohort study comparing the ex­
periences of Youth Training Scheme parti­
cipants and those entering the labour mar­
ket by other routes; a study of the wider 
labour market effects of the scheme; and a 
survey of organisations providing training 
under the scheme.

(July 10)
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European Community jobs: net changes
Mr Anthony Steen (South Hams) asked 

the Secretary of State for Employment, how 
many new jobs had been created in each of 
the last five years; how this compared with 
other European Economic Community 
countries; and if he would make a statement 
as to the trend.

Mr Clark: Information about numbers of 
new jobs created is not available from offi­
cial statistics, but information on net

changes in civilian employment is available. 
The following table gives these changes for 
the United Kingdom and other European 
Community countries for each of the last 
five years. It shows that the rise in employ­
ment in the Community between 1983 and 
1984 was the first since 1980. This rise was 
more than accounted for by employment 
growth in the United Kingdom.

Changes in civilian employment Thousands

Notes: t Figures relate to total employment (ie including Armed Forces).
* Estimated by the Statistical Office of the European Communities.

Source: Employment Gazette for UK.
SOEC “Employment and Unemployment” for other EC countries.

1979-80 1980-81 1981-82 1982-83 1983-841

United Kingdom -78 -994 pft-419 XI-296 +380
Germany (FR) +264 9g-205 -466 -451 W®-54
France +9 -158 + 15 -117 -218
Italy +285 +72 -81 + 15 + 104
Netherlands + 152 +32 -21 -55 +3
Belgium -1 -79 -49 -36 + 11
Luxembourg +2 — — — + 1
Ireland + 12 ijdSlO +2 +22 -15
Denmark -41 -22 -1 +21 +58
Greece +45 + 173 18* +17* -8*
EC total +648 1-1,191

-1,057 -924 +261

(July 22)

Employment by industry
Mr John M Taylor (Solihull) asked the 

Secretary of State for Employment, which 
sectors of employment had shown the 
greatest tendency in the last 12 months to 
attract and absorb new labour.

Mr Clark: Information about job gains 
and job losses is not available from the De­
partment’s statistics, but an indication of 
the net changes can be seen by comparing 
levels of employees in employment at dif­
ferent dates.

The following tables list those industries 
in Great Britain which have shown the 
greatest increase in the actual number of 
employees in employment, and those which 
have increased most in percentage terms, 
between December 1983 and December 
1984.

The full list of industries, analysed 
according to the 1980 Standard Industrial 
Classification, from which these tables are 
compiled are those given in table 1-4 of the 
labour market data section of Employment 
Gazette, copies of which are in the Library.

European Community grants
Mr Peter Pike (Burnley) asked the Secret­

ary of State for Employment, if he had any 
figures for jobs created as a result of grants 
from the European Economic Community

Mr Bottomley: The European Commis- 
sion has estimated that from the inception 
of the European Regional Development 
Fund in 1975 to the end of 1983, grants were 
awarded to industrial projects in the uK 
which directly created 109,790 new jobs and 
preserved 52,590 existing jobs. In addition 
about 70 per cent of the allocations to the uk 
in that period were made to capital invest­
ments in infrastructure, which resulted in­
directly in the creation of many more jobs. 
Information on the European Social Fund is 
not available in the same form, but of the 
figure of about 1,200,000 people taking part 
in training and employment schemes sup-1 

ported by the Fund in the uk in 1984, about 
300,000 were on job creation schemes.

(July 1) i

Alan Clark

Industries which have shown the greatest increase in the 
number of employees in employment between December 
1983 and December 1984 (1980 SIC)

Food retailing (Activity 6410)
Management, market research and public relations consultants; typing; 
duplicating and copying services; employment agencies; security ser­
vices, etc (Activity 8395)
Social welfare, charitable and community services (Activity 9611)
Hotel trade (Activity 6650)
Public houses and bars (Activity 6620)
Hospitals, nursing homes, etc (Activity 9510)
Insurance, except for compulsory social security (Activity 8200)
Retail distribution of clothing (Activity 6450) 
Mixed retail businesses (Activity 6560)
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Industries which have shown the greatest percentage 
increase in employees in employment between December 
1983 and December 1984 (1980 SIC)
Tourist or short-stay accommodation, excluding hotels, motels and guest 
houses (Activity 6670)
Hiring out consumer goods (Activity 8460)
Supporting services to inland transport (Activity 7610)
Management, market research and public relations consultants; typing, 
duplicating and copying services; employment agencies; security ser­
vices, etc (Activity 8395)
Manufacture of components other than active components, mainly for 
electronic equipment (Activity 3444)
Extraction of mineral oil and natural gas (Activity 1300) 
Dealing in scrap and waste materials (Class 62)
Manufacture of domestic-type electric appliances (Activity 3460)

(July 9)

QUESTIONS H 
______________ PARLIAMENT

The government 
is doing all it can 

to promote 
British business.

Decisions made in Whitehall have aprofound 
effect on your business. Often to your company’s 
advantage. That’s why ‘British business’ is such 
essential reading.

B ecause it gives you full details ofgovemment 
grants, schemes, and the financial incentives avail­
able to industry. In short it tells you what’s on offer 
and how to get it

The magazine is packed full of short, sharp, 
factual news items as well as a wealth of statistical 
data-it’s reliable and succinct, an immediate refer­
ence source for the informed business executive.

‘British business’ presents thefacts aboutBritain’s 
economy, straight and completely free of editorial bias.

Send off the coupon today. And discover for 
yourself why it really pays to read ‘British business.’

’British business’magazine, FREEPOST, London SW1P 4BR.
N'nmr : :

Position in Company_____ ____________________________

Address—_ __________________ _____ ______________________________

I Tel No
EG ®
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Employment topics
Disabled jobseekersYouth Training Sche

□ This article reports on progress 
towards planned entrants to yts in 
1985-86. It also shows the number 
of young people in training at the 
end of June 1985.

yts planned entrants were based 
on assumptions about:

* the number of 16 and 17 year 
olds likely to enter the labour 
market in 1985-86;

• the proportion likely to find em­
ployment outside yts and the 
proportion who would be with­
out work or would enter yts 
whilst in employment.

It has also been necessary to 
make assumptions about the num­
ber of young people who would

leave further education or employ­
ment part way through their first 
year and thus require the balance of 
a year’s training on yts. The figures 
for planned entrants for 1985-86 are 
not available this month.

Between the beginning of April 
1985 and the end of June 1985, there 
were 71,926 entrants to yts of 
whom 45,821 had entered Mode A 
schemes.

The Mode A figure represents 64 
per cent of the total number of en­
trants to training.

There were 261,216 young people 
in training at the end of June, an 
increase of 12,693 since the end of 
May. Of those in training, 193,697 
(74 per cent) were on Mode A 
schemes.

□ Registration as a disabled person 
under the Disabled Persons (Em­
ployment) Acts 1944 and 1958 is 
voluntary. Those eligible to register 
are those who, because of injury, 
disease or congenital deformity are 
substantially handicapped in 
obtaining or keeping employment 
of a kind which would otherwise be 
suited to their age, experience and 
qualifications.

The tables below relate to both 
registered disabled people and to 
those people who, although elig­
ible, choose not to register. At 
April 15, 1985, the latest date for 
which figures are available, the 
number of people registered under 
the Acts was 404,170.

On October 18, 1982, the com­
pulsory requirement to register for 
employment as a condition for the 
receipt of unemployment benefit 
was removed for people aged 18 
years and over. The figures below 
relate to those disabled people who 
have chosen to register for employ­
ment at msc jobcentres including 
those seeking a change of job.

Every quarter (June, September, 
December and March) Employ­
ment Gazette will provide updated 
information about disabled reg­
istrants at both msc jobcentres and 
local authority careers offices, and 
more detailed information about 
their placings into employment.

Returns of disabled jobseekers 
jobcentres (July 1985)*

Region Entrants to training 
April 85-June 85

In training at 
30 June 1985

Scotland 6,147 30,544
Northern 5,631 18,31:6
North West 13,243 38,552
Yorks & Humberside 7,081 27,118
Midlands 17,062 54,914
Wales 3,862 16,295
South West 5,315 20,056
South East 10,062 39,913
London 3,523 15,508
Great Britain 71,926 261,2.16

Registered for employment at July 5,1985 76,218
Employment registrations taken from 

June 10,1985 to July 5,1985 7,304

Placed into employment by Jobcentre advisory 
service June 10,1985 to July 5,1985 3,308

* These numbers do not include placings through displayed vacancies or onto Community 
Programme.

Placed into employment by jobcentres and local authority 
careers services from December 12,1984 to March 8,1985

Open Sheltered Total

Road Tanker Regulation
□ Three key areas of agreement 
were reached at a recent meeting 
organised by hse with organisations 
whose members have responsibili­
ties under the Dangerous Sub­
stances (Conveyance by Road in 
Road Tankers and Tank Contain­
ers) Regulations 1981. These were 
on the need for adequate driver 
training, improved liaison among 
the chemical industry, hauliers, 
Health and Safety Executive and 
emergency services, as well as prop­
er auditing of hauliers by their con­
signors.

Concern
The meeting was a direct result of. 

the extensive interest and concern 
shown following an hse announce­
ment in March which suggested that 
many are still ignorant of the rules 
covering the transport by road of 
dangerous substances, despite the 
fact they have been in operation for 
more than three years.

More than a third of all tankers 
stopped by police in spot-checks 
were said to be in breach of one or 
more of the regulations.

From the various checks carried 
out, it is apparent that a significant 
proportion of drivers are either not 
trained at all, or are inadequately 
trained. 

The responsibility rests with the 
operator to ensure his drivers are 
properly trained. The hse is recom­
mending that the organisers of Haz- 
freight courses should review their 
fixed interval of five years between 
refresher courses.

In parts of the country where 
there is a high concentration of 
tanker traffic transporting danger­
ous substances, hse recommends 
the setting up of local liaison groups 
involving representatives of the 
chemical industry, hauliers, hse, 
and the emergency services.

A number of consignors in both 
the chemical and petroleum indus­
tries carry out audits of the hauliers 
they use for transporting their pro­
ducts in road tankers and tank con­
tainers. In this way the consignors 
ensure that the hauliers have suit­
able tankers for the products to be 
carried, that the tankers are proper­
ly maintained and that the drivers 
are adequately trained. The hse re­
commends that more consignors 
should carry out, such audits of the 
hauliers they use for transporting 
their products. This would not only 
benefit the consignor and the 
haulier, but also the public at large.

Further roadside checks will con­
tinue to be made by police forces 
around the country. 

Section I
Section II
Total

7,995
171 609

7,995
780

8,166 609 8,775

§ Section I classifies those disabled people suitable for open or ordinary employment, while 
section II classifies those unlikely to obtain employment other than under sheltered condi­
tions. Only registered disabled people can be placed in sheltered employment. These num­
bers do not include placings through displayed vacancies or onto Community Programme. 
Placings into Community Enterprise Programmes were included in the figures before 1983 
but were not separately identified.

Help for unemployed adults
□ Eight regional field officers are 
now working in England and Wales 
for replan, a new programme to de­
velop and improve educational 
opportunities for unemployed 
adults.

The network of full-time officers 
has been appointed by the National 
Institute for Adult Continuing 
Education (niace) under a program­
me sponsored jointly by the Depart­
ment of Education and Science and 
the Welsh Office:

replan has been set up to:
• promote the development of 

educational opportunities for 
unemployed adults by giving 
them new skills and knowledge;

• help those who provide educa­
tion by identifying and publicis­
ing the most effective ways and 
means of meeting the education­
al needs of unemployed people 
and

• encourage closer collaboration 
between the various providing 
agencies.

An important part of the field 
officers’ work will be to encourage 
the education providers to go out 
into the community, and to raise 
awareness about the effect that un­
employment can have on some peo­
ple such as the retreat into the home 
or a resistance to education or re­
training as a means of self-improve­
ment.

Expertise
Commenting on the replan prog­

ramme, Mr Noel Thompson, Head 
of Adult Education at the des said; 
“This programme is about capita­
lising oh the expertise and commit­
ment of the many bodies and indi­
viduals engaged in adult and con­
tinuing education especially at local 
level. It will attempt to enrich the 
lives of adults who have enforced 
leisure and, in partnership with the 
Manpower Services Commission, 
equip them with the best chance of 
finding satisfactory employment. 

During a visit to Walthamstow, East London, Employment Minister Alan 
Clark met Wendy Ashton who has opened a footcare clinic “Wendy’s 
Footcare” with the help of the Enterprise Allowance Scheme. She 
showed the Minister some old photos of her premises before she moved 
in and had conversions made.

Interim scheme
The Commission have also 

agreed upon an interim scheme of 
reporting of certain specified ill 
health conditions associated with 
particular forms of work if they lead 
to more than seven days absence 
from work and are clearly described 
in a medical certificate. This 
scheme, too, will replace previous 
arrangements for notification by 
employers and doctors under the 
Factories Act 1961 Section 82. The 
Commission have asked the hse to 
keep the interim scheme under re­
view and to report to them by the 
end of 1986 on the usefulness of the 
information collected.

^he Health and Safety Commis­
sion have agreed upon the basis of 
„eW arrangements for reporting of 
occupational injuries, dangerous 
occurrences and ill health.

They have agreed on a new sys­
tem of reporting by employers of 
injuries and dangerous occurrences 
taking place at work. This will re­
place arrangements introduced in 
1980 under which information ab­
out most accidents reached the 
Health and Safety Executive (hse) 
through applications for industrial 
injuries benefit. The great majority 
of this information ceased to be 
available when the benefit arrange­
ments were changed in 1983. The 
system now proposed unifies all 
previous reporting arrangements of 
all injuries resulting in an absence 
from work of more than three days 
and for the immediate notification 
of fatalities, certain specified in­
juries and conditions, and danger­
ous occurrences;

□ Jostling to and from work on 
crowded trains and buses, negotiat­
ing frustrating traffic jams, and 
dealing with noise and exhaust 
fumes are things that millions of 
European commuters put up with 
every day.

But, according to a report issued 
by the European Foundation forthe 
improvement of Living and Work­
ing Conditions (efilwc), they could 
ne a key factor in employee sick­
ness, absenteeism, job dissatisfac­
tion and family problems.

The efilwc study, based on two 
surveys carried out in Italy and the 

etherlands, describes commuting 
ns potentially stressful and disrup- 

!?e ’ Particufarly for workers un- 
n e to make trade-offs between the 

rain of commuting and the advan­
ces of living in better surround- 

mgs.
^cording to the study, an esti- 

per cent of workers in the 
®oer states live within 10 km of

Draft regulations covering both 
the new system of reporting of in­
juries and dangerous occurrences 
and the interim scheme will be put 
to the Secretary of State for Em­
ployment as soon as possible.

Extension
An extension of ill health report­

ing would be necessary for the hsc 
to form a picture of the true inci­
dence of occupational ill health and 
its causes. The Commission have 
therefore asked their Medical 
Advisory Committee to consider 
and report later this year on:
• the information as to health 

effects which may be attribut­
able to particular conditions of 
work which it is desirable to col­
lect;

• the most cost-effective means by 
which the information may be 
gathered;

• ways of increasing co-operation 
between nhs medical practition­
ers and occupational physicians, 
and with employers;

• steps and priorities for action.
Following an assessment of the 

interim scheme and consideration 
of the report of the Medical Advis­
ory Committee, the Commission in­
tends to propose a fresh scheme that 
provides a reliable and worthwhile 
system of ill health reporting by em­
ployers of cases of ill health which 
may be attributable to occupation. 
Such information would be used by 
the Executive as a basis for inves­
tigation, both of individual cases 
where relevant, and of links of a 
more general nature.

their work. About 22 per cent have 
to travel between 10 km and 25 km 
and seven per cent have to go more 
than 25 km. Some 75 per cent of 
workers take less than half an hour 
to get to work; 20 per cent take less 
than an hour; and five per cent take 
over an hour.

Tiredness
Commuters questioned com­

plained of a far higher incidence 
of tiredness, irritability, lack 
of concentration, sleeplessness, 
headaches, digestive disorders, 
backache, motion sickness and 
general discomfort than non-com- 
muters, the survey showed.

Inefficient transport systems that 
require several changes of vehicle, 
air pollution and a frequent lack of 
seating, all contributed to greater 
pressures on commuters.

Source: Europe 85 published by Commission of 
the European Communities.

U The creation of a unit designed to 
provide technical advice in the field 
of recycling has been called for by 
David Trippier, Minister with spe­
cial co-ordinating responsibility for 
waste recycling issues.

“It is clearly in the interest of the 
uk economy that we should utilise 
our waste products to the full. 
Apart from decreasing our depend­
ence on imports, more effective ex­
ploitation of waste will provide 
good business opportunities and 
jobs,” he said.

The unit, which is expected to 
cost some £200,000 pa to run, would 
be located at Warren Spring 
Laboratory and funded jointly from 
public and private sources.

“In Britain we generate more 
than 100 million tonnes of waste 
each year, a source of some con­
siderable wealth, and yet the public 
perception of the waste industry is 
still a rag-and-bone merchant 
image,” said Mr Trippier.

“The reality is different; waste is 
big business and could be bigger. 
Rising energy costs and growing 
world demand coupled with the 
diminishing availability of new 
materials will inevitably increase 
the demand for recycled products.”

□ A study to assess the role and 
success of the Information Technol­
ogy Centre Programme has been 
commissioned by the Manpower 
Services Commission. Management 
consultants Deloitte Haskins and 
Sells are to undertake the study and 
will report to the msc later this year.

The main elements of the study 
are:

* a description of the key features 
of the itec programme, including 
how it is planned to develop;

* as assessment of the success of 
the itec programme in meeting 
the aims of the msc and Depart­
ment of Tirade and Industry;

* identification of factors which 
are associated with success or 
otherwise of itecs

Deloitte Haskins and Sells will 
carry out their work primarily 
through visits to up to 20 itecs 
throughout the country; They will 
talk to. managers, staff and sponsors 
at the itecs to secure their views. 
They will also talk to representa­
tives of the it Consultancy Units, to 
msc and on staff, and other in­
terested parties.

Wendy steps out—thanks to EAeporting accidents at work

Business from waste! Review of ITECs

Study looks at life of European commuter

1 topics
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Changes in average earnings
□ The following table shows recent 
changes in the underlying index of 
average earnings. This series in­
corporates adjustments for certain 
temporary influences like arrears of 
pay, variations in the timing of set­
tlements, industrial disputes, the in­
cidence of public holidays in rela­
tion to the survey period, and regu­
lar seasonal factors. The series re­
mains, however, a measure of 
changes in average weekly earnings 
and the underlying series still re­
flects changes in hours worked and 
in bonuses and similar payments 
which are linked to the level of eco­
nomic activity.

The underlying index was de­
scribed in an article in the April 
1981 issue of Employment Gazette 
(page 193). The time series in that 
article has been regularly updated 
in later issues of the Gazette the 
most recent issue being May 1985. 
The underlying percentage increase 
figures over the previous 12 months 
are included in table 5-1 of the 
Labour Market Data section of 
Employment Gazette with separate 

figures for the whole economy, 
manufacturing industries and pro­
duction industries. Each month the 
most recent figures for the under­
lying increases over the latest 12 
months are included in the Com­
mentary on Trends in Labour Statis­
tics (page S2 et seq of Employment 
Gazette) together with the under­
lying monthly increase for average 
earnings in the whole economy, 
averaged over the latest three 
months, which is also shown on an 
accompanying chart.

Recent temporary factors
In the second quarter of 1985, 

average earnings increased with the 
ending of the coal-miners strike. 
The main settlement outstanding at 
the beginning of the quarter, for 
coal-mining manuals, was agreed 
and reflected in earnings during the 
quarter. The 12 month increases in 
average earnings were inflated be­
cause coal-miners earnings in the 
second quarter last year were de­
pressed by the strike. In addition, 

Whole economy average earnings index: “underlying” series
Seasonally 
adjusted 
index

Further adjustments 
(index points)

Underlying 
index

Underlying (per cent) 
increase

Average 
in latest 
3 months

Over 
latest 
12 months

Arrears Timing*  
etc

1982 Jan 132-8 -0-2 132-6 %-1 11
Feb 134-3 -0-9 +0-1 133-5 %-1 103/4
Mar 134-7 -0-5 +0-3 134-5 % 103/4

Apr 135-4 -0-2 +0-4 ,135-6 3/4 101/2
May 136-7 -0-8 +1-0 136-9 3/4 101/4
June 137-0 -0-8 +0-2 136-4 1/2 91/2

July 139-5 -1-6 137-9 1/2 91/4
Aug 138-6 -0-6 +07 138-7 1/2 83/4
Sep 1.38-9 -0-6 +1-3 139-6 1/2-3/4 83/4

Oct 139-8 -0-3 +10 140-5 1/2-3/4 83/4
Nov 141-7 -TO +0-5 141-2 1/2 81/2
Dec 142-0 -0-6 +0-7 142-1 1/2 8

1983 Jan 144-5 -1-5 +0-3 143-3 1/2-% 8
Feb 147-2 -2-9 — 144-3 % 8
Mar 146-3 -1-0 -0-4 144-9 3/4 73/4

Apr 147-0 -0-6 -0-5 145-9 1/2-% 71/2
May 148-6 -0-7 -0-6 147-3 1/2-3/4 71/2
June 148-2 -0-8 -0-9 146-5 1/2 71/2

July 150-3 -0-6 -1-3 148-4 1/2 71/2
Aug 150-2 -0-4 -0-5 149-3 1/2 73/4
Sep 150-7 -0-3 +0-1 150-5 3/4-1 73/4

Oct 152-0 -0-2 -0-3 151-5 3/4 73/4
Nov 152-1 -0-2 +0-4 152-3 V2-3/4 7%
Dec 153-4 -0-2 +0-4 153-6 3/4 8

1984 Jan 154-7 -0-1 -0-1 154-5 3/4 73/4
Feb 155-6 -0-4 +0-4 155-6 % 73/4
Mar 154-4 -0-5 +2-3 156-2 1/2-3/4 73/4

Apr 155-8 -0-2 +1-7 157 3 1/2-% 73/4
May 156-0 -0-4 +3-2 158-8 1/2-3/4 73/4
June 156-0 -0-3 +2-2 157-9 1/2 . 73/4

July 158-2 -1-0 +2-5 159-7 1/2 7%
Aug 159-0 -1-4 +3-0 160-6 1/4-1/2 71/2
Sep 160-2 -1-6 +3-0 161-6 3/4 71/2

Oct 164-5 -3-8 +2-0 162-7 1/2-% 71/2
Nov 162-0 -0-6 +2-3 163-7 1/2-3/4 71/2
Dec 163-5 -0-3 +2-0 165-2 3/4 71/2

1985 Jan 165-5 -0-7 +1-1 165-9 1/2-3/4 71/2
Feb 166-5 -1-1 +1-9 167-3 3/4 71/2
Mar 168-3 -0-7 +0-3 167-9 1/2 71/2
Apr 170-6 -0-5 -0-9 169-2 1/2-3/4 71/2
May 169-7 -0-6 +1-6 170-7 1/2-% 71/2

(June) 170-3 -1-2 +0-6 169-7 1/2 71/2

() Provisional. * Includes the effect of industrial action.
Note: The adjustments are expressed here to the nearest tenth of an index point in order to avoid the 

abrupt changes in level which would be introduced by further rounding, but they are not 
necessarily accurate to this degree of precision.

back-pay was generally higher than 
a year ago, and the increase in the 
year to April was inflated because 
average earnings figures for weekly 
paid employees were depressed in 
April 1984 (but not in April 1985) 
because of the proximity of the Eas­
ter bank holiday and the survey pay 
period. In general, delays in 
reaching pay settlements were on a 
similar scale this year as last year 
and had little effect on the 12 
months increases. The main settle­
ments outstanding at the end of the 
second quarter of 1985, for the 
teachers in England and Wales and 
the National Health Service groups, 
were also outstanding at the same 
time last year.

Overtime working in the second 
quarter for operatives in manufac­
turing was higher than in the first 
quarter (see table 1-11 of Labour 
Market Data) and also higher than 
in the same quarter of 1984. Higher 
overtime working in manufacturing 
industry is estimated to have in­
creased average weekly earnings by 
between Vs per cent and l/z per cent 
in the year to the second quarter. 
Overtime working for the police 
will have returned to normal levels 
after the ending of the coal-miners’ 
strike. Higher overtime working in 
the economy as a whole may have 
increased average weekly earnings 
by about '/< per cent in the year to 
the second quarter.

The monthly rate of increase in 
the underlying index between the 
first quarter and the second quarter 
was between V4 per cent and % per 
cent, similar to the increase be­
tween the fourth quarter of last year 
and the first quarter of 1985.

Labelling regulations
□ Two further exemption certifi­
cates have been issued by the 
Health arid Safety Executive under 
the Classification, Packaging and 
Labelling of Dangerous Substances 
Regulations 1984.

Certificate No. 1 of 1985
This certificate replaces Certifi­

cate No. 1 of 1984 repeating the 
wording of the original but intro­
ducing an addtional degree of flexi­
bility.

The new certificate continues to 
recognise the practical problems 
which can arise in the permanent 
stencilling of lpg (liquefied pet- 
rolem gas) cylinders to show the 
hazard warning sign required under 
the cpl Regulations. The problems 
relate to the exceptional number of 
cylinders (several millions) current­
ly in circulation and to the need to 
provide markings which can with­
stand normal wear and tear over a 
ten year period.

The hazard warning sign must 
meet the specification normally laid 
down except that some allowance is 

made in the choice of the contrast­
ing colour Used to show the symbol 
arid lettering on the sign. The sur­
rounding line shown on the sign is 
made optional.

The flexibility which has been 
added allows the Words “Hamm­
able Gas” to be shown on the 
hazard warning sign on two lines, 
one below the other. This allows the 
lettering to be enlarged giving 'a 
clearer warning.

Certificate No. 2 of 1985
Again recognising the practical 

problems which can arise in. the 
permanent stencilling of the large 
numbers of lpg cylinders, this cer­
tificate allows the stencilling to be 
introduced according to a phased 
programme winch may run until 
December 31,1990. Conditions are 
imposed to ensure that an alterna­
tive form of labelling which is 
appropriate in the short term will be 
applied.

Copies of the certificates of exemption are avail­
able from the Health and Safety. Executive, HSD- 
Dl, Room 447, Baynards House, Chepstow 
Place, London W2 4TF. Tel. 01-229 3456 ext. 
6278.

Competition in the 
professions J

□ Alex Fletcher, Minister for 
Corporate and Consumer Affairs, 
announced that there would be con­
tinued scrutiny of restrictions in the 
professions to establish whether 
further relaxations would be justi­
fied.

Mr Fletcher, who had consulted 
the Director General of Fair Trad­
ing about the reviews his office 
would undertake said, “This is a 
substantial programme for carrying 
forward the government’s policy of 
promoting competition in the'.pro­
fessions. The Director General ex­
pects that the phased programme of, 
reviews will be completed by 
August 1986.”

The agreed programme will in­
clude:

• A review of the right of repre­
sentation held by patent 
agents and solicitors, and a re­
view of advertising and charg­
ing restrictions relating to 
patent agents.

• a review of advertising and 
charging restrictions in the 
professions serving the con­
struction industries

• A review of remaining signifi­
cant advertising restrictions 
elsewhere in the professions

• a review of restrictions on the 
kind of organisation through 
which members of professions 
may offer their services (for 
example restrictions on inter­
professional links or mixe 
partnerships).

Mr Bottomley addressing the ilo confer­
ence in Geneva.

The ilo Director General, Fran­
cis Blanchard told the conference 
that policies flowing from dialogue 
between, trade unions and em­
ployers rather than solutions im­
posed through confrontation Were 
more than ever necessary every­
where, irrespective of the existence 
of very different economic and so­
cial systems in the ilo member 
states. He said that equilibrium be­
tween strong and responsible work­
ers’ and employers’ organisations 
was an essential condition for suc­
cessful bargaining. Nothing would 
be more damaging to the workers 
and to the general interest, he said, 
than either a weakening of these- 
organisations or an excess of power 
in their hands.

Speaking on the 40th anniversary 
of the signing of the United Nations. 
Charter, the Director General said 
that the three-week Conference had 
once again displayed the iLO's “im­
pressive”. contribution to multi­
lateral co-operation.

Progress
Mr Bottomiey emphasised that 

industrial conflict was very much 
the exception in the UK, contrary to 
the impression given by media re­
ports, “co-operation is the norm”. 
He said that real progress had been 
made in the uk in employee involve­
ment and that very many different 
employee involvement practices 
were operating across the country.

“The Government is firmly com­
mitted to the principle that em­
ployers should inform and consult 
their employees about matters 
which affect them. We are Commit­
ted to employee involvement, not 
just for the improved industrial re­
lations climate it can produce, but 
hecause it is the right way to do 
business. I am convinced that suc­
cessful employee involvement de­
pends as much on a spirit of co­
operation as on the existence of for­
mal machinery, and that the best 
results are achieved where it is ih- 

| traduced voluntarily and with the 
full support of the parties con­
cerned.”

□ Regulations increasing the fees 
payable to local authorities for the 
licensing of Stores and registration 
of premises used for the keeping of 
explosives have been laid before 
Parliament by Mr Peter Bottomley, 
Parliamentary Under Secretary of 
State for Employment.

The Explosives (Licensing of 
Stores and Registration of Premises) 
Fees Regulations 1985 came into op­
eration on August 19, 1985.

The regulations amend the 
appropriate sections of the Explo­
sives Act 1875 as follows:
• maximum fees payable for the 

issue or renewal of a store 
licence (Sections 15 and 18) to be 
increased from £30 to £36;

• maximum fees payable for the 
registration', or renewal of reg­
istration1, of'premise's used for 
the keeping of explosives (Sec­
tion 21) to be increased from £5 
to £6.

□ The primary responsibility for 
economic and social progress rests 
on employers and workers, and in 
particular on their success in achiev­
ing effective and constructive dia­
logue and involvement at the level 
of the enterprise, Peter Bottomley, 
Parliamentary Under Secretary of 
State for Employment, told an In­
ternational Labour Organisation 
Conference in Geneva.

He said that the Government’s 
policy was of non-intervention in 
day-to-day industrial relations and 
negotiations. It was right for em­
ployers, trade unions and especially 
for trade union members to take full 
responsibility for their own affairs. 
They had the responsibility for en­
suring the success of the enterprises 
in which they were involved, for the 
consequences of missed opportuni- 

; ties and misjudgements including 
excessive wage settlements, irres­
ponsible or indiscriminate indust­
rial action and failure to adapt to 

i technological and other change.

Tripartism
Turning to the role of tripartism, 
r Bottomley said that it was not 

qtW?/s ,aPPreciated, even in the UK 
J “i just how much discussion 

e®on between government arid 
.’e un’ons and employers’ asso- 

i ’tons “The Government be- 
in, W ™at such discussions play an 
that°r!?nt ro'e 'n wiping to ensure 
“all parties are frilly aware of 

thm,„kott'ers viewpoint even 
sociHv’ aS *S 'nevitable in a free 

tllere cannot always be 
""ammity of views.”

Employer-worker dialogue

Increased fees

The Health and Safety Commis­
sion, which says the increases are 
designed to reflect the costs of 
carrying out the licensing and reg­
istration services, has estimated 
that the additional costs to be borne 
by industry will comprise an extra 
£6 for each of about 1,400 licensed 
stores and an extra £1 for each of 
about 21,000 registered premises.

The regulations were prepared in 
consultation with the cbi, tuc, local 
authorities and other relevant orga­
nisations.

Explosives (Licensing of Stores 
and Registration of Premises) Fees 
Regulations 1985, siiussno iios. isbnoh 
057M8 8 are available from hmso price 
40p.

Special exemption 
orders

□ The Factories Act 1961 and re­
lated legislation restricts the hours 
which women and young people 
(aged under 18) may work in factor­
ies. Section 1.17 of the Factories Act 
1961 enables the Health and Safety 
Executive, subject to certain condi­
tions to grant exemptions from 
these restrictions for women and for 
young people aged 16 and 17, by 
making special exemption orders in 
respect of employment in particular 
factories. Orders are valid for a 
maximum of one year, although ex­
emption may be continued by furth­
er orders granted in response to re­
newed applications.

During the quarter ended June 
30, 1985 the Health and Safety Ex­
ecutive has granted or renewed spe­
cial exemption orders relating to the 
employment of 50,840 women and 
3,721 young persons. At the end of 
the period 184,869 women and 
18,067 young persons were covered 
by 4,028 orders.

Explosives by road
□ Proposals for new regulations on 
the conveyance of explosives by 
road are set out in a consultative 
document published by the Health 
and Safety Commission. They rep­
resent the next major Stage in the 
Commission’s review of explosives 
legislation, following the introduc­
tion in 1983 of a new classification 
system under the Classification and 
Labelling of Explosives Regua- 
tions.

The new regulations, which will 
replace equivalent provisions in the 
Explosives Act 1875 and related 
legislation, cover various aspects of 
the conveyance of both civil and 
military explosives by road includ­
ing construction of vehicles, train­
ing of personnel, firefighting equip­
ment, routing, safety precautions., 
procedure in the event of accident 
and loading/unloading.

Although members of the Armed 
Forces or visiting forces will be spe­
cifically excluded from the regula­
tions while on duty, the Defence 
Ministry has indicated informally 
that the Royal Navy, Army and 
Royal Air Force Instructions for 
conveyance of explosives by road 
will be revised to approximate them 
to the present proposals;

hse will be the sole enforcing 
authority for the regulations! It is 
expected that the police will play a 
limited role in respect to these reg­
ulations and act as the “eyes and 
ears” of hse.

Comments should be sent by 
October 31, 1985 to: Ms S Barries, 
hsd-a2, Health and Safety Execu­
tive, Room 425, Baynards House, 
Chepstow Place, London wzitf.

Conveyance of Explosives by Road Regulations 
available from hmso, price £6.50.

Aerospace earnings
U A further survey in the series 
covering the earnings arid hours of 
manual workers in the aerospace 
equipment manufacturing and re­
pairing industry (Group 364 of the 
Standard Industrial Classification 
1980) was carried out for April 
1985.

The figures shown relate to the 
pay-week which included April 24, 
1985; or, if the establishment was

stopped during that week by Special 
circumstances, the nearest ordinary 
week.

The survey was voluntary: 88 
establishments returned forms in 
time for tabulation, accounting for 
about 9.0 per cent of the adult manu­
al workers in the industry.

Corresponding figures for Octo­
ber 1984 were published in Employ­
ment Gazette in February 1985.

and repairing (GroupAerospace equipment manufacturing
364 SIC 1980) in April 1985

* Ordinarily employed for 30 hours Or more a week.

Average 
weekly 
earnings 
£

Average 
hours 
worked

Average 
hourly 
earnings 
P

Full-time manual workers
on adult rates*

Males 177-94 41-9 424-2
Females 1-24-73 39-2 318-1
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□ The explosion which killed eight 
people in a blast in Putney in Janu­
ary this year was probably caused by 
pressure from heavy vehicles using 
a service road and ground subsi­
dence, leading to the fracture of a 
150mm grey cast iron gas main.

The pipe at Newnham House, 
Manor Fields Estate, Putney passed 
over a drain which acted as a ful­
crum over which the pipe broke. In 
the ordinary course the gas would 
probably have dispersed safey, but 
the effect of severe cold weather, 
the ground conditions and the struc­
ture of the building combined to 
provide a route for escaping gas to 
enter and collect in the flats. It is not 
known precisely what ignited the 
gas, but at that hour as people were 
preparing for breakfast, there were 
many potential sources of ignition.

These are the main findings of a 
report published by the Health & 
Safety Executive.

Unusual factors
Commenting on the report, Dr 

John Cullen, Chairman of the 
Health and Safety Commission 
said: “The combination of factors 
which led to this tragedy were very 
unusual, and we accept that the 
organisations involved with the 
estate and with the supply of gas 
could not have foreseen the danger. 
But as the report explains, we can­
not rule out the possibility of similar 
situations occurring elsewhere. We 
therefore attach great importance 
to the urgent pursuit of certain of 
the recommendations.”

The Putney Explosion—a report 
of the investigation by the Health 
and Safety Executive into the ex­
plosion on January 10, 1985 at 
Newnham House, Manor Fields, 
Putney, isbn o n 883818 o price £3.75 
from HMSO.

Looking to the future
□ The education system will pro­
vide people with the skills that in­
dustry needs, but industrialists must 
first spell out their skill needs. Un­
less this happens Britain will not 
have the right skills at the right 
time.

This is the underlying theme in 
the third and final it Skills Shor­
tages Report Signposts for the 
Future. Industry Under Secretary 
John Butcher, who has chaired the 
committee, summarised its views 
when he said: “The message I have 
been receiving from industrialists 
who have contributed to the IT skills 
debate during the last year is very 
clear: they are prepared to play 
their part if the Government will 
play its part.

“In bringing together the new 
partnership and in allocating an 
additional £43 million to the en­
gineering technology programme, 
the Government has delivered, in 
my view convincingly, on the com­
mitment invoked by the first skills 
shortages reports. The education 
system has now opened its doors, it 
is now up to industrialists in every 
sector to make the new partnership 
work.

Copies of the report are available 
from on Library, Ashdown 
House, Room 101, 123 Victoria 
Street, London swie 6RB.

Double fatalil 
drier war

□ The Health and Safety Executive 
have warned operators of heat 
treatment rotary drying machines of 
the possible dangers of explosions 
in certain circumstances. The warn­
ing, from hse’s Engineering Nation­
al Industry Group, came as a result 
of an investigation into a double 
fatality at the Burton-on-Trent pre­
mises of Renold Conveyor Limited.

In August last year, a drier trans­
ferred to the plant from another fac­
tory was used after being out of op­
eration for about 10 months. It had 
previously been used to dry com­
pounds after nitrate/nitrite salt bath 
treatment and the drying agent—in 
this case ground maize husks—had 
not been removed during the idle 
period.

When the heaters and cylinder 
were turned on, to bring the drier 
up to operating temperatures, 
about 2*/2  hours of pre-heating 
elapsed before there was an explo­
sion inside the cylinder which dis­
charged a jet of flame from both 
ends.

Flames from the feed end hit a 
partition about four metres away, 
causing superficial damage; flames 
from the other end struck a group of 
workers gathered at their lockers at 
a shift change-over. Nine men suf­
fered serious burns and two died 
from their injuries.

Investigation led to three basic 
conclusions:

* that the maize husks were con­
taminated with nitrates/ 
nitrites

* that samples of similarly con­
taminated husks ignited and 
burned vigorously

* that the operation of this type 
of drier without a thermostat 
control over long periods 
could create internal tempera­
tures sufficient to ignite the 
contaminated husks.

There are estimated to be some 
500-800 driers of this type in use in 
the UK, mainly in metal finishing 
and heat treatment. This was the 
first known incident of this type.

Girl technic! 
engineer of the
□ The search is on to find the 1985 
Girl Technician Engineer of the 
Year. The award aims to focus 
attention on electrical and electro­
nic engineering as a worthwhile pro-, 
fessional career for women and to 
encourage more young girls to en­
ter the profession.

The winner, who must have suc­
cessfully Completed the necessary 
education and training and have 
proved herself capable of holding a 
responsible job, will receive a prize 
of £250. There is also a Mary 
George Memorial Prize of £100 for 
the most promising younger en­
trant.

The Award is sponsored by the 
Caroline Haslett Memorial Trust 
and the Institution of Electrical and 
Electronics Incorporated En­
gineers. Nominations must be re­
ceived by October 8. Further details 
can be obtained from the Secretary, 
ieeie, Savoy Hill House, Savoy 
Hill, London wczrobs. Tel. 01-836 
3357.

□ Mr Tony Bateman has been 
appointed Director of Professional 
and Executive Recruitment (PER). 
He moves to this post from the 
Manpower Services Commission’s 
Finance Branch, where he was 
deputy head.

He will be responsible for the 38 
offices and 300 staff of PER which is a 
self-financing part of the Manpower 
Services Commission.

“PER is in the forefront of com­
mercial awareness within the Civil 
Service and I intend to build on the 
existing strengths of our experi­
enced and dedicated staff in provid­
ing an even better service to both 
employers and jobseekers,” he 
said.

Mr Bateman was PER’s Head of 
Finance and Management Services 
from 1981 to 1983. Before joining 
the Department of Employment 
Group in 1975, he worked for the 
Inland Revenue, Admiralty, Prices 
and Income Board, the Office of 
Manpower Economics and Civil 
Service Pay Research Unit.
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topics

□ Extensive advice on the hazards 
which can be associated with liquid 
carbon dioxide is assembled in a 
guidance note on its storage and use 
published by the Health and Safety 
Executive. The dangers from this 
widely used industrial material in­
clude intense cold, suffocation and 
poisoning.

The liquefied gas may be stored 
in vessels ranging from two to 250 
tonnes capacity. After refrigeration 
and very high pressurisation the 
required gas is drawn off by a 
vaporiser.

Carbon dioxide has many indust­
rial uses including transferring heat 
at nuclear power stations; carbona­
tion of beer and soft drinks; raw 
material for manufacturing chemic­
al products; welding steel; enriching 
glasshouse atmospheres for increas­
ing or advancing cropping; fire ex­
tinguishers; refrigerant for freezing 
and chilling foodstuffs; and as a sol­
vent in certain extract processes.

The guidance note contains in­
formation on the principal hazards 
arising from bulk storage of the 
liquid. It gives general advice on 
precautionary measures and control 
techniques which experience has 
shown to be appropriate.

Bulk storage and use of liquid car­
bon dioxide: hazards and proce­
dures, (css) isbnoil sins 130 is available 
from hmso price £2.25.

□ A national conference entitled 
Technological Change—Investing 
inPeopletobeheldin London from 
21-22nd November, 1985 is being 
sponsored by the Manpower Ser­
vices Commission.

The conference aims to provide; 
senior management within large, 
medium and small organisations: 
with the opportunity to discuss the: 
training needs which have been; 
generated by technological 
changes. By examining a series of 
UK and overseas case studies, the 
conference will show some of the 
ways of dealing with these needs 
and demonstrate the link between] 
training and economic prosperity. |

The first day of the conference] 
will deal with the theme “Adapting] 
Successfully, to Technological] 
Change” while the second day is di­
vided into two sections—the first] 
dealing with the tools available and] 
the second with people’s role in 
technological change.

Further information about the] 
conference can be obtained from 
Lynn Brook, Queensdale Exhibi­
tions and Conferences, Blenheim] 
House, 137 Blenheim Crescent,] 
London wit 2EQ.
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Employers’ use of outwork: A study based on the 
1980 Workplace Industrial Relations Survey and 
the 1981 National Survey of Homeworking

Dr C Hakim, Department of Employment
An analysis of data from two surveys on 
employers’ use of outworkers and home-based 
workers, setting the results in the context of other 
studies and the Department’s research programme 
on homeworking'.

Copies of research papers can be obtained, free of charge, on request from: Department of 
Employment, Research Administration, Steel House, 11 Tothill Street, London SW1H 9NF 
(telephone 01-213 4662). Papers will be sent as soon as they are available.

Worker directors in private industry.in Britain
B Towers and D Coxi University of Nottingham, 
and Dr EChell, University of Salford
Based on detailed case studies of seven 
organisations, this paper investigates the role, 
needs and problems of the worker director in 
private sector organisations and explores the 
relationship between the worker director and 
other participatory machinery within the same 
Organisation:

Payment structures and smaller firms: women’s 
employment in segmented labour markets
F Wilkinson, Mrs C Craig, MrsJRubery and \ 
Mrs EGarnsey, Department of Applied 
Economics, University of Cambridge
This study, conducted in three localities amongst 
employers and employees in small establishments, 
examines the intra-organisational and extra- 
organisational factors that shape payment 
structures and compares the position of different 
groups of employees within them- (Now 
available.)

Research 1984-85
The Department of Employment’s annual report 
on research is now available.

Codetermination, communication and control in 
the workplace: A study of participation in four 
Midlands, companies
Ray Loveridge, Paul Lloyd and Geoffrey Broad, 
Aston University Management Centre 
Thejesearch paper reports on a study of the 
attitudes of shop-floor employees and 
management and on the role of stewards in four 
companies where participative initiatives had been 
introduced alongside a traditional collective 
bargaining structure. The study examined the . 
awareness of and commitment to the existing 
industrial relations arrangements and the impact 
on management and employees’ frames of 
reference of the participative innovations.

Graduate Shortages in Science and Engineering
J Tarsh, Department of Employment
This paper reports the results of a survey of 
employers with shortages of graduate employees 
in science and engineering. The survey consisted’ 
of interviews with around 100 employers drawn 
from the full range of sizes and various activities. 
The report assesses the extent and reasons for ’ - 
shortages, and sets out the background to this part 
of the graduate labour market. The final chapter 
reports a follow-up telephone survey of these same 
companies some 12 months later in mid-1984.

Unfair dismissal law and employment practices in 
the 1980’s
S Evans, Professor} Goodman, L Hargreaves, 
University of Manchester Institute of Science and 
Technology
Based on case studies conducted in three localities 
this paper explores the recruitment, discipline and 
dismissal practices of 81 private sector firms of 
different sizes. It considers the effect of unfair 
dismissal legislation, including the changes made 
in 1979-80, and the factors affecting the way­
employers deal with unfair dismissal claims and 
industrial tribunal cases;

The Department of Employment carries out a considerable programme of research, both internally 
and through external commissions with academic researchers and research institutes,: on 
employment and industrial relations issues. The results of much of this research are published in 
the Department’s Research Papers Series. A list of some publications expected in the next few 
months is given below.
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