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Employment.

Employment continued to decline during January, and 
there were large increases' both in the number of 
workpeople unemployed and in the number working 
short time. In a few industries, including pottery, 
brick and cement manufacture, and sham' mining, 
employment continued good, and it was fairly good’iii- 
the building trades. In most of the other industries,? 
however, it was slack, and the, tinplate, textile, 
clothing, boot and shoe, furnishing and leather trades 
were especially depressed.

The percentage unemployed among members of 
Trade Unions (mainly of skilled workpeople) from 
which returns are received rose from 6 0 at the end of 
December to 6'9 at the end of January, and the per­
centage unemployed among the 12.000,(XX) workpeople 
insured under the Unemployment Insurance Act rose 
from 5'8 to 8’2 in the same period. In addition 
254,000 males and 383,000 females were registered as 
working systematic short time, at the end of January,' 
to such an extent as to entitle them to? benefit, under 
the Unemployment Insurance Act or the Out-of-Work 
Donation Scheme. At the 'end W December the 
corresponding numbers were 186,000 and 260,000.

The .number of workpeople registered at the Employ - 
ment Exchanges as unemployed at 28th January was 
approximately 1,065,000, of whom 685,000 were men, 
278,000 were women, and the remainder were boys 
and girls. At the end of December the corresponding 
number was 757,000, of whom 508,000 were men, and 
188,000 were women. The8 number of vacancies 
notified by employers to the Exchanges and unfilled at 
the end of January was 47,000, of which 18,000 were 
for men and 25,000 for women. At the end of 
December the total was 50,000, of which 19,000 were 
for men and 25,000 for women. Further details, 
showing the j state of ;• employment in • the principal 
industries; are given-on pages) 76 to 87.

Trade Disputes.

The total number of trade disputes, involving stop­
pages of work, reported to the Department as 
beginning in January was 44. In addition, 49 disputes 
which began before January were still in progress at 
the beginning of that month. The total number of 
workpeople involved in all disputes in progress in 
January was about 23,000, as compared with 72,000 in 
the previous month, and 119,000 in January, 1920. 
Of these 23,-000 workpeople, approximately 10,000 were 
ship joiners, who had been on strike since 1st Decem­
ber, 1920, against a proposed reduction in wages.

The estimated aggregate duration of all disputes 
during the month was about 408,000 working days, as 
compared with 429,000 days ;iir December, 1920, and 

1,793,000 days in-January, 1920-. Detailed statistics; 
together with particulars of the principal disputes, are 
given on page 91.

. Wages.
In the industries for which statistics are • available 

changes in rates of wages reported to the Department 
as having been arranged to come into, operation, in 
January affected over 2,100,000 workpeople, of whom 
nearly 700,000 received a net increase, amounting to 
over £54,000, in their weekly wages, and 1,450,000 
sustained a net decrease amounting to about £168,000 
per week. ‘ The latter figures include coal miners, who 
received an increase and1,'also sustained a decrease 
during the month, the wages of men 18 years of age 
and over being increased by Is. 6d. a day or shift in 
the early part of the month, and reduced at the end .of 
the month by 2s. a day or shift. Other bodies of work­
people whose rates of wages were reduced included 
woollen and worsted operatives in Yorkshire, iron and 
steel workers in the North of England and West of 
Scotland,- and blast furnace workers in North Stafford­
shire. Bailwaymen received an increase of Is. per 
week under the operation of their “ cost of living ” 
sliding scale, and there were slight increases in the 
wages of workpeople in the 'bleaching, dyeing,, etc., 
trades in Lancashire and Yorkshire,' and increases 
varying from 2s. 6d. to 4s, per week in the wages) ofi 
adult workpeople in the heavy chemical and' soap and 
candle-trades? Details of these and other changes will 
be found on pages 92-100.

Orders made by the Minister of Labour, under the 
Trade Boards Acts, fixing minimum rates of wages, 
came interoperation in January for workpeople in the 
flax and hemp trade in Ireland, certain classes of work- 
people in the boot and shoe repairing trades in Ireland 
and for workpeople in the cotton waste reclamation 
trade in Great Britain.

Retail Prices.

At 1st February the average level of retail prices of 
all the commodities taken into account in the 
statistics prepared by the Ministry of Labour (in­
cluding food, rent, clothing, fuel and light, and mis­
cellaneous items) was 151 per cent, above that of July? 
1914, as compared with 165 per cent, at 1st January. 
The decrease during the month was mainly due to re- 
ductions in the prices of food and clothing. For further 
particulars reference should be made to the article 
on page 74.

. The statistics are designed to indicate the average 
increase in the cost of maintaining unchanged the 
average pre-war standard of living of the- working 
classes. .Accordingly, in making the calculations, the’ 
changes in the prices of the various items included 
are combined in proportions corresponding with the 
relative importance of those items in pre-war working- 
class expenditure, no allowance being made for any 
changes in the standard of living. A detailed account 
of the scope ’ of these, statistics and: of .the methods 
employed in their compilation appears on pages. 69 
to 72. . ■ ... - ? • >'
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UNEMPLOYMENT: REMEDIAL MEASURES.
In the January Labour Gazette an account was given of 
the measures which . the Government proposed to take for 
the relief of unemployment, and which were discussed in the 
House of Commons on the 21st December. These were aug­
mented shortly afterwards by a further proposal that, in 
order to spread the existing amount of. available employ­
ment over as many workpeople as possible, there should 
be as widespread an extension of short-time working 
as was found to be feasible, the Government leading the 
way with the announcement that short-time would be intro­
duced into the Government factories and the Royal Dock­
yards on the 24th January. The period under con­
sideration has seen the gradual adoption of the Govern- 

/ ment policy in the several proposed directions: in 
particular, there has been a considerable extension of road 
construction schemes; while the recent widening of the 
scope of the Unemployment Grants Committee has 
facilitated the putting into operation of additional local 
undertakings. Further proposed amendments of the 
Unemployment Insurance Act, 1920, were also announced by 
the Minister of Labour in the House of Commons on the 
16th February.

Short-Time Working.
The Minister of Labour issued; on the 31st December, 1920, 

a circular letter to Joint Industrial Councils, Interim In­
dustrial Reconstruction Committees, Trade Boards, Em­
ployers’ Organisations and Trade Unions, calling then- 
attention to the advantages of short-time working as a 
method of alleviating unemployment. The letter contained 
a request from the Government that the joint organisations 
to which it was addressed should co-operate in an endeavour 
to further this proposal, and in making practical arrange­
ments for its application in their several industries.. It 
pointed out that “ in some industries the practice of 
working short time with the object of providing employ­
ment for a large number of people is well established; in 
others the, nature of the industry may make any such 
arrangement difficult, but the Government feel that much 
can be done to alleviate distress by distributing the existing 
opportunities for employment among as many employees 
as possible, so that the largest numbers may be enabled 
to earn a portion of their usual wages ”; and it was further 
indicated that the Government proposed the immediate 
application of the principle in the Royal Dockyards and 
other Government establishments.

The practice of working short time as a means of meeting 
trade depression in preference to the discharge of work­
people has, in the past, been generally adopted in the 
coal mining and cotton spinning industries, and also to 
a less extent in a considerable number of other industries. 
During the severe depression of 1908, short time was 
reported in the following trades among others : —engineer­
ing, cotton, worsted, dyeing- and bleaching, linen, jute 
silk, lace, hosiery, hatmaking, boot and shoe, leather, 
paper making, printing, woodworking, pottery, brick and 
tile, and glass. An analysis of the references to short-time 
working in the articles in the Labour Gazette for August 
and September, 1908, on the state of employment, and a 
comparison with the corresponding months of 1920, indicate 
a slight increase in short time in the latter period, and the 
general evidence available goes to show that there is now 
a greater resort to this practice than was the case during 
previous trade depressions. It may be noted also that the 
Provisional joint Committee appointed by the National 
Industrial Conference in February, 1919, reported on the 
merits of organised short-time Working in the following 
terms :—“ It is already the practice in a large number of 
trades to meet periods of depression by systematic short 
time working The Committee think that this method of 
avoiding displacement of labour, and the consequent risk 
and inconvenience to the workpeople concerned, has con­
siderable value. In this connection they suggest that the 
machinery of the Joint Industrial Councils, dr other joint 
representative bodies in each industry, affords a convenient 
method of controlling and regulating short-time .working 
as a means of preventing unemployment.”

Short Time in Government Establishments,
The order for the introduction of. a measure of short 

time in Government establishments came into force on the 
24th January, and took effect on that date in the Dockyards 
and Admiralty Establishments and in the Royal Ordnance 
Factories, Woolwich Arsenal and the National Factories 
which are administered by the War Office. It has also 
been introduced, where practicable, in all remaining War 
Department Industrial and Semi-Industrial Establishments 
-with effect from the 7th February. From returns which 
have been received, it is estimated that, by the 12th 
February, approximately 5,600 additional men had been 
.absorbed in His Majesty’s Dockyards and Admiralty Estab­
lishments, and 2,000 men in the War Office Industrial 
^Establishments. The methods adopted by the War • 
•Office and Admiralty respectively are as. follows. In 
the Wai- Office establishments, the men affected are 
divided into six approximately equal groups, numbered 
1, 2, 3, 4, 5 and 6 ; and each group works five weeks 
out of six, No. 1 group being “ stood off ” for the 
week beginning the 24th January and resuming work the 
following week, and so on. It is also provided that, where 
the work in hand justifies the taking on of additional labour. 

each group .will be. brought up to not more than full 
strength by the temporary re-engagement of men already 
discharged. In the Admiralty establishments a reduction 
on the weekly total of seven hours per week is effected 
the details of the arrangement being left to the individual 
establishments.

Joint Industrial Councils and Short Time,
Up to the end of January/' 24 Joint Industrial^ Councils 

and Interim Industrial Reconstruction Committees (apart 
from Government Industrial Councils), had considered the 
Minister’s circular letter on short-time working. In the 
case of seven of these (namely, the Councils or Committees 
for flour-miliing,*  cocoa and confectionery, envelopes and 
manufacturing stationery, hosiery, glove making, furniture 
removing, and needles and fish hooks), it was reported 
that short-time working was already in operation where 
necessary, and was the customary method of dealing with 
short employment, and that, therefore, no further action 
is- necessary. In the case of nine of the Councils (namely, 
the Councils or Committees for Local Authorities Non­
Trading Services (Scottish Joint Council), lead, gas, insur­
ance- committees, matches, glass, printing, electrical cable 
making, f and surgical instruments), it was decided, for 
various reasons, to take no action in respect of the short- 
time proposals; The remaining eight Councils or Com­
mittees adopted resolutions in favour of the principle of the 
suggestion, or postponed decision, pending further investi­
gation and consideration . ‘These were the Councils or Com­
mittees in the following industries:—optical instruments; 
took, latch and key-J cooperate; clay.; china clay; wrought 
hollow-ware^ packing of textiles for export, and heating 
and domestic engineering. The trade union represenratives 
upon the Departmental Joint Industrial Councils opposed 
the introduction of short time in the Government establish­
ments.

•An emergency meeting of this Council Was held on the 7th January at 
which an agreement Was made to the following effect“ That pending a 

of th®.Executive Committee on the 19th January, the Flour 
Millers Federation recommend that no mills shall run any overtime • that 
wh should take place, and that (with one eiceptioS)

short-time is already m operation, no man shall lose more than 
pay peJ week. The Executive Committee at its meeting on 

further recommended that so long as the manufacture 
dlstllbotion of flour is affected.by Government orders, the amount 

of wages payable to an employee should not be diminished by more than 
two-elevenths of the standard week ly pay. y an
tnthA meetinS 0? 19th January decided to recommend

th ? ?any ^Ejrt-hour shifts as possible without over-
1 be putmto force with a view to relieving unemployment.

«ua^eetln5 on tb.e 10tb Ja4uary. decided that a circula- 
,«U f®?eratze* employers requesting them to make operar 
tic^ble:"(a) systematic short-time: (b) preference of 

employment _to single women Oyer married women: and (c) preference of 
employment to men Who remained in the industry during the war

Employment of Ex-Service Men in the Building Trades.
The Government’s offer to the National Federation of 

Building Trades Operatives in connection with the proposals 
for the admission of 50,000 ex-Service men into the building 
industry for work on housing, the particulars of which were 
given in the January Labour Gazette, has now been Sub­
mitted to the constituent bodies of the Federations A 
meeting of the full executives of these bodies was held in 
London on the 3rd February, when a decision to reject the 
offer was registered. The ground of the opposition to the 
proposals is stated in a letter which was Sent to the Govern­
ment on the 4th February. This letter reiterates the 
statements frequently made on the part of the Unions 
throughout the last 18 months, that with proper organisa­
tion there is ample building trade labour to meet all 
requirements. With regard to bricklayers in particular 
it states that, of 25,0.00 who left the building industry 
during the period of the war for work in other industries, 
large numbers are returning each month, due, presumably, 

shbrt time being worked in those industries. It 
adds that about 2,000 juveniles and apprentices have 
entered the bricklaying trade during the last few months. 
Reference is made to the number of building trade Opera­
tives at‘ present unemployed, of which painters and 
labourers form the great majority, as will be seen from 
the Table given on page 85 infra, and it is contended 
that as building and repair work on factories and industrial 
establishmentsj which had fallen into arrear during the 
war, have now been practically completed a large volume 
of labour is left available for Work on housing schemes. 
In this latter connection, the Federation state:—‘‘ Re­
garding the .housing programme, we have no knowledge 
°S^ePhdiation of the statement, which had Wide press 
publicity, that the estimate of the Registrar-General for 
hosing demands would be met by the construction of 
140,000 houses/’’

The statement referred to is contained On the first page 
of the Review of the Vital Statistics for the year 1919 in 
the 82nd Annual Report of the Registrar-General of Births 
Deaths and Marriages in England and Wales. (Cmd. 1017)' 
The full text of the paragraph is:—“As the estimated 
population for 1919 is 700/000 in excess of that at the 
last census, it would only require (apart from replace­
ment of defective houses) a net addition of 140,000 houses 
for the whole period 1911-1919 to maintain the 1911 
average (of numbers of persons per house)—that is, if the 
■census shows the present population estimate to be 

correct.” The Registrar-General issued a statement
January, .in the course of which he pointed 

out that the report, in which the paragraph appeared 
expressed no opinion as to the extent of the provision 
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necessary; for housing requirements. “It Hid “not'state 
or suggest that those requirements could be satisfied by 
the erection of 140,000 houses. The total demand for 
houses is due to numerous causes, of which the increase 
of population is'only one.” Attention may also be drawn 
to the facts that the report refers to “ net addition ” of 
houses, that the estimate of increased population relates 
to 30th June, 1919, and applies only to England and Wales, 
The reply of the Federation'is intended to convey a formal 
refusal of the Government’s offer, and the position has been 
under consideration by the Cabinet.

The Unemployment Grants Committee.
This Committee, under the Chairmanship of Viscount 

St. Davids, the appointment of which was announced in 
the January Labour Gazette, have hitherto authorised 
about £364,000 in grants to local authorities out of the 
fund of £3,000,000 allocated for their administration. The 
terms of reference to the Committee have been further 
extended, and they are now authorised: —(1) to use their 
own discretion in making grants to local authorities in 
respect of road schemes (being outside the Ministry of 
Transport’s scheme for construction or maintenance grants), 
notwithstanding the fact that the estimated expenditure 
to. be incurred upon labour in connection therewith may be 
less than 50 per cent, of the total cost, and (2) to make 
grants of sums not exceeding 60 per cent, of the wages bill 
for .additional unemployed men engaged,, instead of 30 per 
cent, as provided in the. original terms. So far about 125 
applications have been favourably considered, and grants 
have been made by which it is hoped employment win be 
found for about 12,000 men. These applications involve 
schemes to include the making and resurfacing of roads 
other than main roads, the excavation for the repair and 
construction of. recreation grounds, and sewage disposal 
works, the laying of water, gas and electricity mains, the 
extension and repair of cemeteries, and painting works of 
all Kinds. It-is probable that the extension of the scope 
of the Committee’s powers will increase the number of 
applications^ for grants, as the bur’den placed on the local 
authorities is thereby considerably lessened.
Unemployment Insurance and Out-of-Work Donation.
The Minister of Labour in the course of a debate on 

unemployment in the House of Commons on the 16th 
February^ outlined the Government’s proposal; foreshadowed 
in the King’s Speech, for extending the provision which is 
made for the unemployed under the Unemployment In­
surance Act, 1920. He announced that it was proposed 
to amend the permanent provisions of the Unemployment 
Insurance Act, 1920, in three, directions, as regards the 
rates of benefit payable, the maximum period during which 
benefit may be payable in any insurance year, and the 
Contributions to the Unemployment Insurance Fund re­
quired from employees, employers, and the Exchequer. It 
is proposed to increase the benefit for men from 15s to 
18s. per week, for women from 12s. to 15s., for boys from 
7s. 6d. to 9s., and for girls, from 6s/ to 7s. 6d These 
increased benefits will be payable for 26 weeks, in each in­
surance year, as against 15 weeks under the 1920 Act. The i 
joint contributions from employers and employed, which 
in any case will not be increased until after the 3rd July 
next, will bo increased from 8d. to lid: in the case of 
men, and this lid. will carry an increased Exchequer grant 
of 2fd. as compared with the grant of 2d. under the 
1920 Act.

The temporary provisions of Section 44 of the principal 
Act and of the Unemployment Insurance (Temporary Pro­
visions Amendment) Act, 1920, will also be varied and 
extended. It is proposed to provide that up to June. 1922, 
32 weeks benefit in all (i.e., 16 weeks in the period from 
the passing of the proposed Bill to the end of October, 
1921, and a further 16 weeks benefit in the period from the 
end of October, 1921, to the end of June, 1922) may be paid 
Upon proof of employment in not less than 20 weeks from 
the 1st January, 1920. Ex-Service men now receiving 
out-of-work donation at 20s. will be brought under the 
provisions of the proposed Bill, the Exchequer finding the 
additional 2s. per week in order to increase the 18s. benefit 
to 20s. But, in the case of ex-Service men, the qualifying 
period of employment from the 1st January, 1920, will be 
10 weeks only, and, in the;case of disabled ex-Service men, 
the Local Employment Committees set- up by the Ministry 
of Labour will have power to grant benefit even though 
the disabled men may not be able to show the 10 weeks’ 
employment qualification. The rights of ex-Service men 
who .have not yet exhausted their original out-of-work 
donation policies will remain unimpaired.

It is contemplated that the provisions of the proposed 
amending Act will become operative immediately upon its 
receiving Royal Asent, except for the payment of increased 
contributions.

Other Remedial Measures.
Progress has also been made with Arterial Road Schemes 

under the direction' of the Ministry of, Transport; the 
total number of men now employed on this work being 
approximately 17,000. Alternative work was in progress 
m the Royal Dockyards and the Admiralty and War De­
partment Establishments7 and included wagon repairing, 
the manufacture of medals, coin Blanks, locomotives and 
new wagons,: and miscellaneous articles J for the,Post Office 
and for private firms. The approximate number of workmen 
employed in this way on the 12th February was 7,900. The 
spemal committee on unemployment appointed by the London 
County Council in October have reported this month on the

work which has been put in hand in relief of unemploy­
ment in the area which comes under the jurisdiction of the

TX* 1 S ij}\olves an expenditure of approximately 
±muu,uuu. it will be remembered that in February, 1920 
the committee of the National Relief Fund allocated a 
grant tor the purpose of assisting persons who had suffered 
hardship ansmg out of the war, and who desired to proceed 
overseas. This grant is now approaching exhaustion, but 
the Government have decided to supplement this provision 
by allocating a grant of £50,000 a month for the first three 
montlm of this year for the purpose of assisting approved 
British subjects (with preference to- ex-Service men) who 
desire to settle overseas within the Empire, but who are 

j ^hancial help for that purpose. This: new fund 
will be administered by a Joint Committee composed of 
representatives of the Treasury and of the Overseas 
Settlement Committee. The conditions under which it is 
t? be a“miI?Ils^ered differ from those governing the National 
Relief Fund grant, in that the test, which will be applied 
to each application for assistance from the new grant 

not be ‘ hardship arising out of the war,” but whether 
the grant of assistance will directly or indirectly relieve 
unemployment in the United Kingdom.

A_large number of schemes for dealing with, unemploy­
ment, either remedially, or through an. endeavour to 
discover and remove the principal causes of the trade 
depression have been propounded both by private indi- 

aniStough organisations. Of these, the proposals 
put forward jointly by the Labour Party and the Trades 
Union Congress are dealt with below on page 68.

EMPLOYMENT OF EX-SERVICE MEN.
National Scheme.

Up to and including 31st January/1921, 23,945 certificates 
had been issued to employers under this scheme. The 
Undertakings, given by these- employers7 covered 264,583 
disabled ex-Service men. Divisional Controllers report 
that during the past •month, work in connection with the 
scheme has been adversely affected by the abnormal pres- . 
sure of duties thrown upon local staffs in connection with 
the new Unemployment Insurance Act and by the increasing 
amount of unemployment caused by the prevailing indus­
trial conditions-. In spite of this, considerable local efforts 
have been made to extend the scheme. In the South Mid­
lands and Eastern Division, many local newspapers have 

+1SSU® Periodically, appeals and notices.
In the North Western Division, an active campaign bn be- 
urvLi- x’18a,TT?d\ been proceeding following

Obligation Week ”; all firms Who previously gave un- 
ax t- ory ,r6?JiesTto?PPeals to Mist are being visited, 
^h^^erpool, the Lord Mayor convened a special meeting 
and addressed a personal letter to the large firms in the 
city, which letter was published in all the locaL news­
papers. Since the issue of this appeal, articles emphasis*  
ing,the claims of disabled men, together with statistics and 

i'be local Roll of Honour have appeared in the 
leading newspapers of the city. The result of the cam­
paign has been very successful; 111 disabled men having 
been placed m employment. -

I Industrial Training.
The difficulties in obtaining improvership vacancies 

S^ingj. industrial conditions continue;
Imports from the Divisions, however, show that in spite 
Ot these difficulties, progress continues to be made. The 
following Table shows the distribution of the. men. in 
training as on December 28th and November 3.0th, 1920: —

Dec. 28th, -Nov. 30th;
Institutional Training:

1920. 1920.
Government Instructional

Factories 9,084 8,406Other Instructional Train/
ing Centres .. ...

Workshop Training:
Employers’ Workshops

6,548 7,137

9,335 9,444
Totals 24,967 24,987

The number of men training in Government Instructional 
factories had reached approximately 9,700 at the end of 
January, an increase of oyer 600 during the month, and 

•nS i5egard i as. Practically certain that the 10,000 mark 
will he passed Within a few weeks;. There are noW nearly 
5 times as many Government Instructional Factories at 
work as in January, 1920, the total being over 60

As. regards numbers on the training rolls, London still 
stands easily first among the Divisions with approximately 
9 Scotland coming next with

f S .Th® South Eastern, North Western, West Midlands 
Yorkshire, ’ East Midlands and South Central Divisions’ 
all have over 1,500 men -in training,'the figures ranging 

; from 1^859 in the South Eastern Division to 1,533 in- the 
South Central. Ireland with 1,436 men in training comes 
—and afld the South Midlands
with 508 and 424 respectively are at the end of the scale 
as is perhaps only to be expected, having regard to the 
tact that m both cases the population is scattered and the 
area almost entirely non-industrial.

Interrupted Apprenticeships.
^x^j ^hruary 2nd, 1921, 43,610 apprentices had been 

accepted for training With 17,344 employers, as/Compared 
(32008) B
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with 43,194 with 17,222 employers at the end of December, 
1920. Of the 416 apprentices accepted during the month 
(five weeks) ending February 2nd, the largest numbers 
were under the General Scheme (190) and the Engineering 
Scheme (93). The apprentices rejected up to February 2nd 
numbered 1,942, compared with 1,885 at the end of 
December. Of those accepted, 17,727 had terminated 
training and 25,883 were still in training. The corres­
ponding figures at the end of December were 15,688 and 
27,506 respectively. The number of apprentices in receipt 
of institutional training has increased during the period 
from 803 to 906. There is a rapidly growing demand 
for such training from apprentices who are suspended or 
on short time, and increasing difficulty is being experienced 
in providing the necessary facilities.

The number of eligible applicants who have been unable 
to find employers has been further reduced in some dis­
tricts during the month in spite of the depression in trade; 
but in other areas little progress has been possible. When 
employers cannot be found, efforts are being made to secure 
facilities for institutional training. The numbers of 
apprentices already under the Scheme, who have been sus­
pended or put on short time, has increased considerably 
during the month. Reports on the work, training and 
progress of the apprentices continue on the whole to be 
satisfactory ; and various difficult cases, due to misconduct 
or lack of success of the apprentices, have been success­
fully dealt with.

General Statistics.
The number of disabled ex-Service men registered for 

employment at the Employment Exchanges on the 28th 
January, 1921, was 23,348, as compared with 21,415 on the 
31st December, 1920, and 20,251 on the 3rd December, 1920.

The number of non-disabled ex-Service men on the Live 
Register on the 28th January, 1921, was 326,600. On the 
31st December, 1920, and the 3rd December, 1920, the 
figures were 271,067 and 243,302 respectively.

MINIMUM RATES OF WAGES IN 
AGRICULTURE.

Increased Rates for Youths, Women and Girls.
In the Labour Gazette for June, 1920 (page 291), details 
were given of the minimum rates of wages fixed by the 
Agricultural Wages Board for England and Wales for 
males under 21 years of age and for women and girls. 
Orders have recently been made by the Board increasing 
certain of these rates as from 1st March, 19251.

The first of these Orders fixes revised minimum rates 
and overtime rates for youths of 17 and under 21 years 
of age in some cases and of 18 to 21 years in others. For 
ordinary labourers the minimum rates fixed are as shown 
below: —-

Age;

Minimum Weekly Bates in

Northum­
berland, 
Durham;

Glamorgan 
and 

Monmouth,

Middlesex, 
Lincoln 

and 
Yorkshire.

Kent, Lan­
cashire, 
Surrey, 

Cumber­
land and 
Westmor­

land.

Other
Counties.®

20 and under 21 years
s. d.
46 6

s. d.
45 6

s. d.
44 6

8. d.
43 0

19 „ ,, 20 „ 43 6 42 6 42 0 40 6
18 ” 41 0 40 0 39 0 38 6
17 „ 18 „ . — — 30 6

The rates quoted are payable in each case in respect of 
a week of 50 hours in Summer and 48 in Winter and are 
inclusive of the value of board, lodging, milk and potatoes 
when these are supplied by the farmer. For time worked 
in excess of these hours payment is made at overtime rates 
which are also fixed by the Order. For special classes of 
labourers (horsemen, cattlemen, shepherds; etc.) higher 
minimum rates, payable in respect of varying hours, have 
been fixed for some counties, but in the majority or Cases 
the rates quoted above apply to all classes.

For women and girls the recent Order increases the 
minimum rates of wages payable in all districts except 
Yorkshire and Somerset, the revised rates ranging from 
3d. per hour for workers under 14 years of age to 8d. per 
hour for those of 18 years and over. In Somerset these 
rates have been in force since May last and remain un­
altered, whilst in Yorkshire the rates remain at amounts 
ranging, from 3d. per hour for those under 14 to lOd. per 
hour for thole of 18 years and over. The hours "of labour 
in respect of which the minimum rates are payable are 
8 and 8| per day as described on page 291 of the Labour 
Gazette for June, 1920. For work beyond these hours 
the overtime rates of pay for women of 18 years and 
over are lOd. per hour on week-days and Is. on Sundays, 
except in Yorkshire where they are Is. 0|d. and Is. 3d. per 
hour respectively.

• Except Cheshire, where rates of 49s., 46s. fid., 44s. 6d. and 35s. 6d. are 
fixed for the four age groups, payable in respect of a week of 54 hours all the year round.

THE RISE IN WAGES FROM JULY, 1914, TO 
THE END OF 1920.

In the Labour Gazette for April, 1920, an account yas 
given of the increase in rates of wages in the principal 
industries of the United Kingdom from the outbreak of 
the war up to the end of February, 1920. It was shown 
that, at the latter date, the increases in Weekly rates of 
wages varied widely with different classes of workpeople, 
ranging from about 100 per cent., or less in some-cases, 
on pre-war rates, to as much as 170 or 180 per cent, in 
other cases. The average increase was estimated to be 
about 120 to 130 per cent.

Between February and the end of the year there were 
further increases in rates of wages in almost all industries, 
and the particulars previously published have accordingly 
been revised to show, so far as possible, the total increase 
from July, 1914, to 31st December, 1920. A summary of 
these increases is given below for each of the principal 
groups of industries.

Building Trades.
The increases in the building trades have varied com 

siderably in different districts. In the large towns the 
advances on hourly rates, between July, 1914, and the end 
of December, 1920, mostly ranged from Is. 4fd. to Is. 6|d. 
per hour. These amounts, however, include advances 
granted, in many cases, concurrently with reductions in 
weekly hours of labour, with the object of maintaining 
the weekly wages at the former level. For the principal 
classes of workmen in towns with populations over 100,000 
the average increases in hourly and in Weekly rates, taking 
into account in the latter case the effect of the reductions 
in hours of labour, were as shown in the following Table

Occupation.

Average (unweighted) of 
recognised rates of wages 

in large to wns at
Increase.

4th Aug., 
1914.

31st Deb..
1920. Amount. Per cent.

Hourly bates.

d. d. d.
Bricklayers 9*9 27*5 17*6 178Masons® .. .... 9*8 27*5 17*7 181Carpenters and Joiners 9*7 27*4 17*7 182Plumbers.. .... 9*6 27*8 18*2 189Plasterers 9*7 27*5 17*8 182
Painters .. 8*8 27*1 18*3 208
Labourers 6*5 23*8 17*3 265

WEEKLY BATES.

s. d. s. d. s. d.
Bricklayers 40 7 100 10 60 3 148Masons •...... 39 8 106 10 61 2 154
Carpenters and Joiners 39 11 100 6 60 7 152Plumbers 39 9 101 11 62 2 156Plasterers 40 2 100 10 60 8 151Painters..................... 36 3 99 3 63 0 174Labourers 26 11 87 3 60 4 224

• The full percentage was- paid, only on basis rates up. to 34s. 6d. On 
basis rates between 34s; 6d. and. 43s. lid., a uniform amount of 60s. 4 Id. (viz 
176 per cent, of 34s. 6d.) was paid; on basis rates above 43s. lid. the addition 
of 175 per cent, was calculated only on four-fifths of the basis wage.

The weekly rates shown have been computed by multiply­
ing the average rates per hour by the number of hours 
constituting a full week at the two dates, the summer and 
the winter hours being averaged for this purpose. These 
hours averaged rather more than 49 in 1914, the averages 
for the several classes ranging from 48 f tor masons to 
oyer 49| for plumbers; They are now 44 for all occupa­
tions both in summer and in winter.

If the increases shown are combined on the basis of 
the relative numbers of men employed in the different 
occupations, the resulting general average increase in 
hourly rates is about Is. 5|d., or nearly 225 per cent., and 
in weekly wages (taking into account the effect- of the 
reductions.in working time) it is about 61s., or about 190 
per cent. There is little difference in the amounts of 
increase for different classes of men; but owing to the 
differences in their pre-war rates, the percentage increases 
are much greater with labourers than with skilled men, 
the average increase in weekly wages being equivalent to 
224 per cent, for labourers, compared with 174 per cent, 
for painters, and with 148 to 156 per cent, for other 
classes of skilled labour;

Mining and Quarrying.
Coal Mining.-—In the coal mining industry the general 

increases in wages between July, 1914, and the end of 1920 
took the form partly of percentage (advances on basis rates, 
varying in different coalfields from 28 per cent, to 47 per 
cent, on pre-war rates, partly of an increase of 20 per cent, 
on earnings (inclusive of these percentage advances), and 
partly of flat-rate additions amounting to 7s. a day for 
adults, 6s. for youths of 16 or 17 years, and of 3s. 3d; for 
boys under 16 years of age. In some cases further increases 
have been granted to particular classes of men, for 
some classes the basis rates of wages have been raised, and 

Wales men on afternoon and night shifts (most 
of whom had a working week of 5 shifts) were granted, in |

* Where different rates are paid to banker masons and fixers 
respectively, the rates’used are those'for banker hands.
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1915,; payment as for an extra shift each week. The 
working time has also been shortened, the maximum hours 
fixed for underground workers under the Coal Mines 
Regulation Act of 1998, having been reduced from 8, to 7 
per day in 1919, and the working week of surface workers 
having been reduced to 49 hours, as from January, 
1919, and to 46| from July, 1919. The weekly wages of 
time workers remained unchanged when these reductions 
in hours were made, and piece rates were increased so as 
to yield the same weekly earnings as before.

As a result of the combination Of percentage increases 
with flat-rate additions to wages, the total increase, 
whether expressed in terms of money or as a percentage 
of pre-war rates, varied considerably with different classes 
of. workpeople.. In the light, of the evidence as to the 
earnings of coal miners, which was presented in 1919 to 
the Coal Industry Commission,*  and of such other informa­
tion as is available, it would appear that the increases in 
full-time wages granted between July, 1914, and the end 
of December, 1929, represent varying percentages ranging 
from less than 159 in the case of spine of the higher paid 
workmen up to considerably oyer 299 in the case 
of some of the lower paid grades. The average increase 
is estimated ;to be about 185 to 199 per cent. These 
figfires relate to; the end of December last; Since that, 
date there have been two further changes (an increase 
followed by a decrease), which have resulted in net 
decreases, below, the level of wages at the end of 1929, 
of 6d. a shift for adults, 3d. for youths of 16 and 17 years, 
and 2Jd. for boys under 16 years.

Other Mining and Quarrying .—Iron miners in Cleveland 
and limestone quarrymen in Durham had received in­
creases, between -July, 1914, and the end of 1929, 
equivalent to. nearly 75 per cent> on their pre-war rates, 
together with flat-rate additions of 7s. per shift for men, 
6s. for youths, and- 3s. 3d. for boys, as granted to 
the coal miners. In Lincolnshire the wages of ironstone 
miners were Increased by 243 per cent, on pre-war rates, 
with an additional flat-rate advance of Is. Id. per shift. 
In Cumberland the bargain prices for iron ore miners were 
raised from about 6s. 3d. to 25s. 7d. per shift, and the shift 
rate for underground leading labourers was raised from 
4s. 9d. to 14s. 2d.; in Ayrshire ironstone miners received a 
minimum advance of 12s. a day. For each of these groups 
the. percentage increase on pre-war wages appears to have 
been greater; on the whole, than that quoted above for 
coal miners, though the actual increase in money Wages 
may not in many cases be so great, in view of the differences 
in the pre-war earnings to which1 the percentages apply. 
On the other hand, the increases at some other groups 
of mines and quarries have been; less than those granted 
to the coal miners.

Engineering, Shipbuilding and other Metal Trades.
Engineering and Shipbuilding.-.—In these industries 

general advances over pre-war rates have been granted 
amounting to 39s. 6d. a week for men On time rates, 
together with a bonus of 12| per cent., on total earnings. 
In some districts, where the men are paid at hourly rates; 
the general advances amount to 49s. 4fd., instead, of 
39s. 6d. For men on piece work the general increases 
amount, to 26s. 6d. a week, together with 25 per cent, on 
basis, piece prices and a bonus of 7| per cent., on total 
earnings. In several districts special advances on both 
time rates and piece rates have been granted, in addition, 
to particular classes of men.

The following Table shows the average amount of increase 
(inclusive of bonus) granted from 4th August, 1914, up 
to the end of December, 1929, on the district time rates 
of wages for men in certain representative occupations in 
16 of the principal engineering centres and 13 of the 
principal shipbuilding centres, together with the equivalent 
percentage increase over pre-war rates.. The figures are 
based on .the wages for a full ordinary week, the length 
of which in 1914 was 53 hours in some districts and 54 in 
others, and is now 47 hours: —

Occupation.

Average (unweighted) 
of recognised Weekly 

Time Bates in 
the principal centres*

Increase;

4th Aug.
1914.

31st Dec.,
1920J ' . xPer week. Pei*  cent.

Engineering s. d. s. d. s. d.Fitters and Turners 38 11 89 2 50 3 129Ironmoulders 41 8 92 3 50 7 121Patternmakers 42 1 93 5 51 4 122Labourers
Shipbuilding

22.10 70 8 47 10 209
Platers.. 46 4 90 0 49 8 123Bivetters 37 9 87 2 49 5 131Shipwrights..................... 41 4 91 3 49 11 121Labourers .. .. .. 22 10 70 4 47-6 204

For skilled men on time-rates the average increaseappears to have been generally about 120 to 130 per cent.,
I Y01, (Appendices) of the Beport of the Commission, Omd. 361.

figures given for December, ld20, include the 124 roer cent; bonuson total earnings.
I Joiners in shipyards received a special advance of 12s, per week, in

in Addition to the general advances shown on the Table for other 
sxiiied classes; Throughout December, however,, a strike' (still unsettled)
was in progress against the proposed discontinuance of this advance.

whilst for labourers it was a little over 299 per cent. For 
semi-skilled classes the percentages would range between 
these points.

Other Metal Trades.—In certain of the other metal 
trades, including the manufacture of light castings, rail­
way carriage and wagon building, sheet metal working, 
gas meter making, bolt, nut, screw and rivet making and 

. tube manufacture!, the general advances on, weekly rates 
of wages were similar to those granted in the engineering 
trade. Workpeople in some other sections of the metal 
trades, however, received different amounts of increase. 
In the heavy iron and steel trades (smelting, puddling, 
rolling, forging, etc.),- in which wages fluctuate in 
correspondence with the selling price of the finished pro­
ducts, the increases varied very widely, being in some 
cases, e.g., with blastfurnace labourers in certain districts; 
equivalent to as- much as 399 to 359 per cent, on the 
pre-war ley el, while in some other cases, e.g., with the 
higher paid men in steel smelting shops, they- ranged 
between 159 and 299 per cent. In the tin-plate and steel 
sheet trade in South Wales the increases also varied con­
siderably, ranging from 125 per cent, in the case of 
earnings (exclusive of the advances) of over 139s. per 
week, to 296 per cent, oil earnings of 29s, to 30s. Af 
regards those sections of the metal trades in which 
minimum rates of wages are fixed under the Trade Board;# 
Acts, the minimum rate for women in the chain-making 
trade had been raised from 2fd. per hour at August, 
1914, to 8fd. per hour at the end of December, 1929, in 
cases where the employer provides the workshop tools 
and fuel, and to lljd. per hour- where the Worker pro­
vides any or all of these. In the hollow-ware trade a 
minimum rate of 3d. per hour fixed f°r women in. January, 
1916, had been raised to 34s. 3d. per week of 47 hours, 
and in the tin box trade a minimum rate of 3|d, per 
hour for women fixed in November, 1915, had been raised 
to 9d. per hour.

Textile Trades.
Cotton.—For workpeople engaged in the cotton industry 

the changes in rates of wages generally take the form of 
percentage additions to standard piece-price lists. In July, 
1914, wages stood at 5 per cent, above the standard piece 
prices, and by the end of December, 1929, they-had been 
raised to 215 per cent, above the standard. Of this increase 
of 219 per cent, on list prices, however, 30 per cent, was 
granted in 1919,. concurrently with a reduction in weekly 
working hours from 55| to 48, in order to maintain weekly 
wages at the same level as before. Apart from this adjust­
ment, wages have been raised since. July, 1914, by 189 per 
cent, on the list prices, or about 171 per cent, on the 
pre-war level. In addition, special increases or allowance^ 
have been granted to certain classes of operatives, e.g.f 
blowing-room men, strippers and grinders, and mule 
spinners, the effect of which would be to augment slightly 
the increase of 171 per cent; resulting from the general 
alterations in wages.

Woollen and Worsted.—For woollen and worsted 
operatives in Yorkshire rates of wages rise or fall in corres­
pondence with fluctuations in the u cost of living ” as 
measured by the index number of retail prices and rents 
published regularly in this Gazette. Increases in basis 
rates have also been given. The general increase in 
basis rates, between July, 1914, and December, 1929, was 
approximately 15 per cent. For time-workers in both 
the spinning and manufacturing sections the general “ cost 
of living ” increase up to the end of 1929 Was 175*  per 
cent, on the enhanced basis rates; for male piece-workers 
it was generally 144*56  per cent., and for female piece­
workers 152*17  per cent.,, though different amounts had 
been granted to certain small sections of workpeople, e.g., 
blanket raisers. Taking into account the increase in basis 
rates as well as the cost of living wage, the general 
increase on pre-war rates was equivalent to approximately 
291 per cent, for time-workers, 166 per cent for male piece­
workers, and 175 per cent, for female piece-workers. In 
the woolcombing industry at Bradford the Workpeople 
received an increase of 175 per cent, and increases 
on basis rates also. In addition to the increases referred 
to above, a general advance of over 15 per cent, on hourly 
and piece-rates was granted in March, 1919, concurrently 
with a reduction in weekly hours from 55| to 48, in .order 
to maintain weekly wages at the same level as before.

Other Textile Trades.—In the bleaching, dyeing, printing 
and finishing sections also, wages are varied in accordance 
With the fluctuations in cost of living. In Lancashire, 
Cheshire, Derbyshire and Scotland the increases over pre­
war rates at the end of December were 49s. 7d. a week 
for men and 29s. 6d. a week for women, with certain 
additions to basis rates. In Yorkshire the increases over- 
pre-war rates (including the cost of living wage and the 
increases in basis rates) amounted to 177 per cent, for 
time-workers, and to 138 per cent, for piece-workers.

Amongst other bodies of textile operatives, hosiery 
workers in Leicestershire; Nottinghamshire and Derby­
shire received an increase of 125 per cent, on pre-war 
rates; Those engaged in the manufacture of carpets 
received advances amounting to 169 per cent; in the case 
of time-workers,' land 155 per .cent. (exclusive of enhance­
ment to maintain wages at the same level as before the
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Printing, Furniture and Baking Trades.
In the following Table particulars are given of the in­

creases between July, 1914, and the end of. 1920 in the 
average rate of wages of .certain classes of workpeople 
in the printing and bookbinding, furniture making, and 
baking trades in a number of large towns: —

in actual weekly earnings, between July, 1914, and 
December, 192Q, was considerably less, in most of the 
principal industries, than the increase in full-time rates 
of wages. This is illustrated in the following Table, in 
which the percentage increases in average earnings, as 
indicated by returns received from a large number of 
employers for a week in July, 1920, when employment was 
generally good, and a week in December, 1920, when em­
ployment was slack in many trades, are given for various 
industries. The figures on which the percentages are based 
have been published in. previous issues of the Labour 
Gazette ; but in calculating the percentages some adjust­
ments have been- made in order to eliminate, as far as 
possible, the effect of changes in the average earnings due 
only to some firms having made Returns for one date and 
npt for another.

JOINT INDUSTRIAL COUNCILS AND INTERIM 
INDUSTRIAL RECONSTRUCTION COMMITTEES 

DURING JANUARY, 1921.
Reports of Meetings.

During the five weeks ending 30th January, 1921, meet­
ings were held of 32 Joint Industrial Councils, 9 Interim 
Industrial Reconstruction Committees, 22 District Councils 
and 9 Sub-Committees.

A summary of the action taken by the Councils and Com­
mittees in respect of the letter circulated by the Ministei 
of Labour on the subject of short time as a means of spread­
ing the amount of available employment is given in the 
article on “Unemployment: Remedial Measures” on 
page 60. The following is a summary of the more im­
portant items of other business transacted during January.

Unemployment Insurance.
The.Management and Costs Committee of the Building 

Council had under consideration on 27th and 28th 
January a supplementary scheme of unemployment insur­
ance, by which it is proposed to provide 30s. per week 
unemployment pay in addition to the State benefit of 15s. 
At its next meeting, the Committee will examine reports 
as to the estimated cost of the abolition of waiting days 
under the Unemployment Insurance Act, 1920, and of pay­
ment for time lost owing to stress of weather. A con- 
tracting-out scheme under the Act has been adopted by 
the Wool and Allied Textiles Industrial Council, and re­

It should be observed that the hours of labour in a normal 
full week at December, 1920, were 48 in the printing and 
baking trades and 44 to 47 in the furniture making trades, 
compared with 50 or 51 in the printing trades, 48 
for bakers and 49| to 54 in the furniture trade at 
1914.

For the purpose of this Table July, 1920, has been chosen 
as a month in which employment was good generally. In 
the boot and shoe, shirt and collar and ready-made 
tailoring trades, however, employment had begun to 
declinethat month, and the percentages have therefore 
been based on the returns for May, when employment was 
better. In the case of the linen and jute trades also there 
was some depression in July, but it is not practicable to 
quote a comparable percentage for an earlier month of good 
employment. The percentages shown for all the trades 
covered by the returns have been obtained by weighting the 
amount of increase for each trade by the approximate total 
number of persons employed.

The average weekly earnings on which the per­
centages are based are affected to some extent 
by changes between 1914 and 1920 in the proportions of 
males and females employed. In nearly all the trades the 
proportion of females wias greater at the latter date and 
there is a tendency therefore for the percentage increases 
to be slightly lower on this account than they otherwise 
would be subject to this qualification, it will be 
seen that the increase in average weekly earnings in 
the specified trades at July, 1920, as shown by these 
figures, was 175 per cent. As there were increases 
m rates of wages in some industries between July and the 

°C year> 'the percentage for December would prob­
ably have been somewhat higher if employment had 
remained good. The prevalence of short time, however, 
at the end of the year. had reduced the average earnings 
ofx workpeople in these industries in one week in December 
to, about 135 per cent, above the level of July, 1914. The 
inclusion of the considerable number of workpeople who 
were entirely unemployed in some of these industries at 
December, 1920, would further reduce this percentage.
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Percentage increase in average 
weekly earnings over the level of 
July. 1914, so far as indicated by 

Returns received for the 
undermentioned dates.

reduction in hours in 1919) in the case of piece-workers. 
Linen workers in Ireland received increases of 31s. 
to 33s. a week in the case of men, and 23s in the 
case of women, whilst in the jute trade at Dundee men 
received a general advance of 29s. a week and women 21s. 
a week, m the latter case additional increases were 
granted in some occupations owing to the introduction of 
unitorm scales of minimum rates.

Clothing Trades.
In the wholesale boot and shoe manufacturing industry 

the minimum time-rate of wages for the principal classes 
of skilled workmen 23yedrs of age and upwards, at the 
end of 1920, was 68s. a week. Before the war the corres­
ponding minimum was 30s. a week in most districts, 
though in a few cases it was 28s. or 29s. For men of 
the same ages in the heel building department and in 
the shoe and stock rooms the minimum in December last was 
65s. a week, compared with one of 27s. a week adopted 
in 1914, to take effect from the beginning of 1915. For 
women of 20 years or over, employed on certain operations 
in the closing and heel building departments, and the stock 
and shoe room, the minimum rate was 40s. a week at 
December, 1920, compared with 17s. or 18s. adopted in 
1914, with effect from January, 1915.

In the tailoring trade the minimum rate of wages for 
women, fixed under the Trade Boards Acts, was raised 
from 3Jd. per hour at July, 1914, to 9Jd. at the end of 
1920, whilst for men it was raised from 6d. per hour to 
Is. 2d. per hour. For some classes of workers higher 
minima have been fixed.

Transport Trades.
Railway Service.—Amongst those sections of railway 

servants engaged in the manipulation of traffic, revised 
scales of rates of wages, adopted in 1919 and 1920, are 
subject to periodic adjustment to meet alterations in the 
cost of living, as indicated by the movements of the index 
number of retail prices regularly published in this Gazette. 
For the principal grades of adult workmen the rates of 
wages in operation at the end of 1920 showed increases 
ranging usually from 47 s.. to 53s. 6d. a week over 
the pre-war. average rates of the corresponding grades. 
Owing to the wide variation in the pre-war rates of wages 
of the various classes of railway servants the percentage 
increases on such rates differed considerably. For some 
grades of porters, whose pre-war average rate was about 
18 s. a week, the increase was as much as 260 to 270 per 
cent; oh the other hand, for certain classes of foremen, 
whose pre-war average rates were 37s. or 38s. a week, 
it amounted to not more than 135 to 140 per cent; whilst 
for workmen whose pre-war earnings were over £2 a week 
the percentage increase was less. Men employed^ in the 
railway engineering, etc.., shops received increases cor rest­
ponding with the general increases granted in the 
engineering trade (see above), and in many cases further 
increases on basis rates.

For dock labourers the rates generally paid were 15s. 
to 17 s, 6d. for a day- of 8 hours at the end 
compared with about 4s. 6d. to 6s. 8d. for a day 
10 hours in 1914.

In the case of seamen the standard rates 
at the end of 1920 were £14 10s. a month 
seamen and £15 for firemen, compared with £5 and £5 10s. 
respectively at July, 1914. In the road transport ini 
dustry the total general increase over pre-war rates for 
carters in England -and Wales amounted to 39s. a week, 
but in several of the important towns additional amounts 
varying from 4s. to 10s. a week , had been granted. For 
one-horse drivers in 12 of the larger towns the average rate 
at the end of 1920 was 67s. lOd. a week, compared with 
25s. 7d. in July, 1914, showing an increase of about 165 
per cent. In the tramway and omnibus services the general 
increases over pre-war rates amounted to 40s. a week, 
though in many cases further increases of varying amounts 
were granted.

In addition' to these increases in wages, a shorter work­
ing week has been adopted, generally of 44 hours for dock 
labourers and 48 hours for railwaymen, carters, tramway 
and omnibus servants, etc., without any reduction in 
weekly wages.

Agriculture.
At the end of .1920 the minimum rates of wages fixed 

Under the provisions of the Corn Production Act, 1917, 
ranged, for ordinary agricultural labourers, from 46s. to 
52s. in England and Wales, and from 30s. to 46s. in 
Scotland, while in Ireland they were 30s. 6d. in some 
districts, and 32s. 6d. in others. In many districts higher 
rates were fixed for special classes of men. These rates, 
which are inclusive of the value of certain allowances in 
kind provided by the farmer, show varying increases in 
different districts as compared with the pre-war rates, 
and the available information is .not .sufficient to provide 
a basis for a calculation of the average percentage increase 
in the United Kingdom as a whole. For ordinary 'male 
labourers in England and Wales, however, it is estimated 
that the average increase shown by these rates is about 
175 to 180 per cent, on the 1914 rates. It should be 
noted, however, that the working houi*s  in respect of which 
these minima are payable (viz., usually 50 in summer and 
48 in wifiter for ordinary labourers in England and Wales), 
are considerably less than the pre-war weekly Working 
hours; and as time worked in excess of these hours is paid 
for at higher rates, the percentage increase in actual 
earnings is probably greater than the above figures would 
indicate. * Including the hosiery, lace, silk and carpet trades, 

t The percentage quoted relates to May, 1920,

ferred to the constituent organisations for approval. A 
special Committee of this Council is dealing with'proposals 
for tiding-over the present emergency. The draft con­
tracting-out scheme of the Hosiery Industrial Council is 
under consideration by the Executive Committee and the 
Ministry of Labour. A special scheme of unemployment 
insurance for the Printing Industry, has been referred by 
the Industrial Council to? the constituent societies for 
criticism and comment.

Education and Apprenticeship.
The Education Committee of the Ruiiding Council 

decided oh 21st January to discountenance the method of 
apprenticeship by agreement, in favour of apprenticeship 
by indenture/ This Council Was addressed by the President 
of the Board, of Education oh 11th February, with reference 
to its recently issued report on general and technical 
education. The establishment of general educational 
courses for apprentices, preparatory to- specialised 
technical training, and of instruction by correspondence 
is being considered by the Education Committee of the 
Heating and Domestic "Engineering Industrial Council. 
The Committee have also sanctioned the distribution 
to Juvenile Employment Committees of copies of the 
form of indenture in use in the industry, and are prey­
paring a short introduction outlining the general conditions 
of employment. The question of co-operation with the 
Juvenile Employment Committees is also, receiving the 
attention of the Industrial Council for the Industry. 
The' Executive Committee of the Weedies and Fish-hooks 
Industrial Council have under consideration a scheme of 
apprenticeship providing for a 5-year period commencing 
at the age of 15. Varying periods of instruction in 10 
different shops are provided for, with rates of payment 
from 4fd. to lid. per hour. The scheme is based bn agree­
ment, not Upon legal indenture. Officers of the Training 
Department of the Ministry of Labour, and of the Board 
of Education, addressed a meeting Of the Printing Trades 
Industrial Council on 12th January, in regard to appren­
ticeship and the training of youths. After some discussion 
off the form of indentures, the Council appointed a joint 
sub-committee to consider the whole question. The Educa­
tion Advisory Committee of the Gas Undertakings Indus­
trial Council decided on 12th January to collect informa­
tion, both from the industry and from other sources, as 
regards the existing provision of facilities for technical 
training, such as would fit men for postions as foremen iff 
large works, or managers of small works; The Committee 
are also to consider the training;, including any pre-appren­
ticeship education; of the skilled men employed on the 
distributive side of the industry.

Wages, etc;
A majority of the disputes recently iff progress in the 

Scottish Baking Industry have now been settled on a local 
basis; increases of from 5s. to 7s. 6d. weekly have been 
granted in certain districts. The employers represented 
on the Pnvelopes and^ Manufactured Stationery Industrial 
Reconstruction Committee have accepted a reqommendation 
made by the Committee on 5th January to; increase the 
weekly wages of adult male bookbinders by 5s. as from 
the pay day in the. week beginning 12th December, 1920. 
A wage agreement concluded between the Master Process 
Engravers and the Lithographic Artists, Designers, 
Engravers, and Process Workers, dated 1st January, 1921, 
has beep reported to the Process Engraving Industrial 
Council. Differences arising out of the agreement are 
to be referred to the Joint Industrial Council; The 
National Council for the Gas Industry on 12th January 
received reports from the various regional Councils showing 
the progress made in the zoning of the undertakings iff the. 
several areas, and the grading of workpeople. Settlements 
have been reached in the London', Manchester, Northern, 
Scottish, and Yorkshire areas. The District Council for 
the South Midlands area of the Waicrworfcs Industrial 
Council adopted on 24th January a scheme for grading 
undertakings in the area in four classes according to 
population, and for minimum rates of pay applicable to ten 
classes of workmen within each grade. It was decided that 
the scheme should be operative as from tie first pay day 
following 1st January,’ 1921.

Organisation.
Iff connection with the, establishment of Provincial 

Councils for Bocal Authorities Administrative, etc., Staffs, 
preliminary joint conferences for the Administrative County 
of London and the South Western Counties were held on 
11th .and 14th January respectively, and for the South 
Midlands division and the North Wales division on 28th 
January. It is understood that the Provincial Council for 
the County of London will hold its first meeting on 28th 
February. The Provincial Council for Northumberland and 
Durham held its first meeting on 11th January; A 
conference of the members of the National Council for the 
Electricity Supply Industry and the 13 District Councils 
was held on 20th January. A resolution was passed 
in favour of the .compulsory carrying out of the 
decisions of the National and District Councils. The 
Industrial Council for Local Authorities Won-Trading 
Services (Manual Workers), England and Wales,; decided at 
its annual meeting on 28th January to convene a confer­
ence of representatives of the National Council and all the 
Provincial Councils. The Cocoa and Confectionery, etc., 
Interim Industrial Reconstruction Committee adopted on 
5th January a model constitution for Works Committees 
for recommendation to all works in the industry.

Other Trades.
For workpeople engaged in the manufacture of 

chemicals there was a total general increase for time-workers 
of 39s. 6d. a week and a bonus of 12| per cent, on total earn­
ings, whilst the rates of payment for week-end shifts were 
also raised. In the pottery trade an increase of 108J per 
cent, on basis rates was granted, whilst in some cases the 
basis rates were also increased. Workpeople employed at 
electricity undertakings received a total increase of 39s. 6d. 
a week and a bonus of 12| per cent, on total earnings, 
with additions to basis rates in some districts. At gas 
undertakings the increases amounted to 37s. 6d. to 39s. 6d. 
for six-day workers, according to the size of the under­
taking, with a bonus of 12| per cent, on total earnings 
in addition, whilst shift workers, for whom the general 
adoption of the 8-hour shift involved no reduction in 
hours, received an extra 6d. a shift.

Summary.
From the details given it will be evident that both 

the actual amounts of increase and the corresponding per­
centages on pre-war rates continue to snow a Wide 
diversity among different classes of workers. In some cases, 
notably among the higher-paid workmen in various; in­
dustries in which “ fiat rate ” advances have been applied 
to all adult workmen, the increases, up to the end of 
December, were equivalent to not more than 120 or 130 
per cent. On the other hand, iff some other cases, 
particularly among the lower-paid grades of workmen in 
the same industries, the advances were equivalent to 
200 per cent., or more, on pre-war rates, and there were 
some exceptional instances of increases equivalent to over 
300 per cent. The information in the possession of the 
Department is not sufficiently complete to enable the 
average percentage increase for all industries and occupa­
tions to be calculated exactly, but it is estimated that 
the average increase up to the end of December, 1920; 
in the weekly full-time rates of wages of adult workpeople! 
in the industries for which particulars are available, 
was equivalent to about 170 to 180 per cent, on the pre­
war rates. As the length of the normal working week 
had been considerably reduced in the same period, the 
usual range of full-time working hours in industry 
generally being about 44 to 48 weekly at the end of 
December, 1920, as compared with 48 to 60 before the 
war, the percentage increase in hourly rates of wage» 
would be substantially greater.

It should be observed, however, that the information 
regularly collected by the Department as to changes in 
rates of wages relates mainly (though not exclusively) to 
changes arranged as the result of action by organised 
bodies of employers and ■ Workpeople. Many changes not 
of a general character (c.g., those affecting only individual 
employees, ,or the employees of individual firms) do not 
come to the notice of the Department, and to this extent the 
particulars obtained may fall short of indicating the full 
amount of the increase in rates of wages in some of the 
industries dealt with. On the other! hand, the increases in 
wages in industries in which the workers are well organised 
have probably been greater, on the whole, than in un­
organised trades, and as the latter are not adequately 
represented iff the available statistics, the average of 170 
to 180 per cent, suggested by the Department’s information 
may be somewhat in excess of the true average for all 
industries.

Actual Earnings,
It should be noted that as a. result of the general decline 

in employment during the later months of 1920, and the 
widespread adoption of short-time working, the increase 

* The average rates o£ Wages quoted relate to 27 towns in the printing 
and bookbinding and baking trades, and to 17 towns in the furniture 
making trade. 

Trade and Occupation.

Average (unweighted) 
of recognised weekly 
time rates of wages 

in certain large 
towns* ’ at—

Amount of
Increase.

July, 1914. Dec., 1920." Per week. Per cent.

Printing and Bookbind­
ing s. d. s. d. s. d.

Hand Compositors (Book 
and Jobbing Work) 35 8 93 4 57 8 162

Bookbinders and Machine 
Rulers .. .. .. 33 11 93 8 59 9 176

FURNITURE MAKING :—
Cabinet Makers 39 9 102 1 62 4 157 .
Upholsterers.. 38 i9 101 1 62 4 161
French Polishers .. .. 37 1 101 11 64 10 175

Baking
Table Hands ...... .30 3 83 3 53 0 176

Trade.

July, 1920. | December, 1920.

'I Per cent. Per cent.
Cotton .. .. ........................ 205 117
Woollen arid Worsted. .. .. 208 175
Linen ........................ .. 146 111
JUte.................................. 144 63
Other Textile*  .. ........................ 150 114
Bleaching, Dyeing, etc...................... 188 147
Boot and Shoe................................... 149t 87
Shirt arid Collar ........................ 125t 100
Ready-made Tailoring 141f 76
Paper, Printing and Bookbinding . 152 161
Pottery .. .. .. 173 174
Glass .......... 149 162
Brick .......... 179 197
Cement , ...... .. 174 187
Food Preparation ........................ 186 177

All abnve Trades .. 175 135
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WORK OF EMPLOYMENT EXCHANGES IN 
1920.

General Summary.
During the first half of 1920, the Employment Exchanges, 
in addition to their ordinary work, were engaged upon 
the task of winding up the work arising out of demobilisa­
tion, and re-settlement after the war. To these duties 
were added in the latter half of the year, the work in 
connection with the Unemployment Insurance Act, 1’920, 
which received Royal Assent on 9th August, 1920. This 
Act, like its two predecessors of 1911 and 1916, is adminis­
tered by the Ministry of Labour through the machinery of 
the Employment Exchanges. The period between the pass­
ing of the Act and the 8th of November, 1920, the date on 
which it was appointed to come into operation, was one of 
unparalleled activity on the part of the Exchanges. Wide 
publicity was given to the provisions of the new Act, and 
the co-operation of employers and trade unions secured. 
Millions of forms, leaflets, etc., had to be distributed, and 
a signed statement of particulars obtained from, and an 
Unemployment Insurance book issued to each of the 
8,000,000 additional persons brought under the scope of the 
Act.

The Act came into operation on the appointed day, 
8th November.

Owing to the exceptional wave of trade depression which 
swept over the country at the latter part of the year, the 
Exchanges were almost immediately flooded with applica­
tions for benefit. The number of claimants was still further 
increased by the operation of an Amending Act passed 23rd 
December, which provided that, under certain conditions, 
benefit could be claimed by persons who had not already paid 
four contributions as required by the Act itself.

The work of launching the new Act was further compli­
cated through the coal strike, which largely increased 
the number of persons claiming benefit under the old Acts, 
and under the Out-of-Work Donation Scheme for ex-mem- 
bers of H.M. Forces. In considering the statistics of the 
work of the Exchanges for 1920, the effect of the new Un­
employment Insurance Act, M conjunction with the coal 
strike, and the trade depression at the end of the year, 
must be borne in mind.

The number of persons on the Live Registers of. the 
Exchanges, which was about 600,000 at the beginning 
of the year, was gradually reduced, until at the beginning 
of August it was approximately half that figure; early 
in November (after the coal strike) the number had in­
creased to over 500,000, and at the end of the year it was 
over 750,000.

Statistics of the main features of the work of the Ex­
changes during 1920 are shown in the following Table, 
figures for earlier years being also given for the purpose 
of comparison: —-

Depart­
ment and 

Year.
Number of
Registra­

tions.

Number 
of Indivi­
duals Re­
gistered.

Number of
Vacancies 
Notified.

Number of
Vacancies

Filled.

Number 
of Indivi­

duals found 
Work.

z1914 2,316,042 1.381,694 909.383 706,458 507:538
1915 1,512335 1,072,213 1,004,970 716,816 577,206
1916 1,229.171 954,172 909,721 636:095 539)564

Men .. 1917 1,167,864 938,725 906)627 623,830 539,396
1918 1.363,590 1,119,905 9.77,999 669.732 582.899
1919 3.601.393 2,897,333 900,970 658,836 598)658

'1920 2,392,553 1,699)924 581)406 454.624 393,623

/1914 707,071 476,926 312,344 232,935 160,145
1915 1,232:891 920,638 493.515 385)101 306,192
1916: 1,921,826 1,501.260 846,196 695;631 615:920

Women 1917 1,873706 1487.728 814,785 706,034 636.269
Wig 1,815,691 1,478:934 808,490 624,220 547,412
1919 1,927,143 1,568.625 731,320 408)033 341,773

'1920 1,015,113 767,037 469,068 284)451 212,895

M914 211,898 157,093 157)278 103.280 85,068
1915 194864 150,559 161.459 106:716 90,237
1916 241,314 184,443 148,091 116,900 100,053

Boys 1917 265,668 204.283 146,103 120,525 105,547
1918 296.673 234,285 148,158 122,054 106,429
1919 355.547 285,603 155,978 117,166 103,237

5 '1920 286,003 218)365 133,662 106,938 93,386

fl914 207,441 148,310 100,019 74,236 61,320
1915 246,047 183,393 137,702 99.504 84,701
1916 266,378 203:909 145:010 108)609 95,869

Girls . . • 1917 268,142 206,914 131,927 104,834 ■ 93:986
1918 263,110 212,139 132,570 98,706 88,003
1919 313)570 252,225. 163,096 105,928 94.207

l1920 290,931 220,972 127,997 95)695 84,265

,1914. 3,442,452 2,164,023' 1,479,024 1)116,909 814,0.71
1915 3186,137 2,326,803 1,797)646 1,308,137 1,058,336
1916 3 658,689 2,843,784 2,049,018 1,557,235 1)351.406

Total •• 1917 3:575.380 2,837)650 1,999.442 1,555)223 1,375,198
1918 3.739,064 3,045,263 2,067,217 1,514,712 1,324)743
1919 6,197)053 .5,003,786 1,951,364 1.289,963 1,137)875

11920 3,984,600 2,906,298 1,312,133 941,708 784,169 •

The total number of registrations in 1920 (3,984,600, 
including re-registrations of the same individuals) was 
higher than in any other year for which figures have 
been recorded? except 1919, which was abnormal by reason 
of demobilisation. During the first half of 1920. the number 
of registrations gradually fell, except in February, when 

an increase occurred, principally in the women’s depart­
ment. The change in the industrial situation, commencing 
about the end of August, and the effects of the coal strike in 
October, were reflected in a steady increase in registrations, 
which continued up to and beyond the end of the year. 
The number of individuals registered (2,906,298) was much 
lower than in the previous year; the decline occurring in 
practically all the various trades, and industries, and not 
in any particular branch. It was also slightly less than 
in 1918, but higher than in the other years shown in the 
Table. The average number of registrations per individual, 
however, showed an increase, being 1*4,  as compared with 
1*2  in 1918 and 1919. Of the total registrations, 60 per cent, 
were men, and 25 per cent, women, as compared with 58 
and 31 per cent, respectively in 1919.

The highest number of registrations of men was recorded 
in the engineering and ironfounding trades (496,797), 
followed by general labourers (430,586), the transport 
trades (283,215), and the building trades (262,606). In 
the case of women, the domestic occupations (419,500 
account for over one-third of the total, next in importance 
being the textile trades (122,166), the dress and boot and 
shoe trades (102,366), and commercial and clerical occupa­
tions (61,771).

The total number of vacancies notified to the Exchanges 
during the year was 1,312,133, a decrease of 639,231, or 
33 per cent, on the previous year. Although employment 
Was good on the whole in the early part of the year, a 
decline soon became visible, and was' particularly marked 
during the latter part of the year. Its consequences were 
shown in a marked reduction in the number of applica­
tions from employers which was accentuated by the results 
of the coal strike.

Of the total vacancies notified,; 44 per cent, were, for men, 
36 per cent, for women, and 20 per cent, for juveniles. 
Tn the men’s department, the building trades account for 
the largest number of vacancies (122,863), followed by 
engineering and. ironfounding (86,167), and general 
labourers (80,426). In the case of women, over 70 per 
cent; of the vacancies were in the domestic occupations.

The number of vacancies filled during the year was 
941,708, a decline of 27 per cent, on the total for 1919. 
Consequent upon the declining number of applications 
from employers already referred to, the daily average of 
vacancies filled fell from 3,911 in January to 2,630 in 
December. The decline occurred in the men’s and women’s 
departments chiefly, being about 40 per cent, in each case, 
while in the juvenile department it was only about 10 per 
cent. The decline was not confined to any particular 
industry or occupation, but was spread over the whole field. 
Of the total vacancies filled. 48 per cent, were for men, 30 
per cent, for women, and 22 per cent, for juveniles, com­
pared with '51, 32 and 17 per cent, respectively in 1919.

Although the number of vacancies filled showed a decline, 
there Was an increase in the proportion of vacancies filled 
to vacancies notified, viz., 72 per cent, in 1920 (men 78, 
women ^61, boys 80, girls, 75), compared with 66 per cent, 
(men 73, women 56, hoys 75, girl? 65) in the previous year.

Of the total vacancies filled by men, -77,714 were in the 
building trades, 73,808 for general labourers, 66,945 in 
engineering and ironfounding, 32,548 in transport trades, 
and 30,479 in construction of works.

In the women’s department, 195,600, or considerably more 
than half the total, were in domestic occupations, while 
the dress, boot and shoe trades accounted for 13,247, the 
textile trades for 11,661, and commercial .and clerical 
occupations for 11,514.

The number of. individuals for whom work was found 
was 784,169, being about 31 per cent, less than, in 1919. 
The average number of times each individual was found 
work was 1-20 compared with 1-13 in the previous year.

These figures do not include 38,683 jobs of a more or less 
casual nature found for dock labourers, dock ports, etc.

In certain industries, separate particulars have been 
recorded of the number of vacancies Med by skilled and 
unskilled men respectively, and these are shown in the 
following table. 4'

Trades; Skilled. Unskilled.

Building .. .. .. .. .. .. .. 51,184 26,530
Construction of Works .......................................... 397 30,082
Shipbuilding............................................................ 11)880 13,268
Engineering and Ironfounding............................... 47,567 19,378
Construction of Vehicles .. ..................... .... ... 1,757 1,782

Total .... .... .. 112,785 91,040

Of the total number of vacancies- filled in these trades, 
55-per cent, were filled by skilled men ; in the engineering 
and ironfounding trades 71 per cent, of the men placed in 
employment were skilled, in the building trades 66 ?per 
cent,, in construction of vehicles almost 50 per cent,, and 
in shipbuilding 47- per cent. In construction of wqrks, 
where-.the proportion of skilled men employed is com­
paratively low, the percentage of vacancies filled by skilled 
men was only 1*3,
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The course of the work of the Exchanges is shown in the 
following diagram, which indicates the daily average regis­
trations, vacancies notified, and vacancies filled in each of 
the years 1911-20.
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Advances to Workpeople.—An. important feature of the 
work of the Employment Department is the exercise of 
the power of advancing fares (railway, steamboat, etc.) to 
persons for whom employment is found by the Employment 
Exchanges in a district other than that in which they 
were working or residing.

Advances to workpeople proceeding to employment found 
for them through the Exchanges were charged at one^half 
of the. existing fare up to April 12th, after which all fares 
of 4s. and less were charged in full and fares over 4s. were 
chargeable at one-half the excess over 4s. of the sum 
advanced. This latter arrangement was amended on the 
4th December^ and only applicants who were insured con­
tributors and*  entitled to benefit at date of advance, and 
ex-members of. H.M. Forces, not coming within that 
category, were entitled to the above-mentioned advantages. 
AH other applicants not "covered by these two . clauses were 
charged full fare.

During the year ending 31st December, 1920, 19,100 
railway tickets were issued at a cost of £15,600. Of the 
£15,600 the sum of £14,700 was in respect' of reduced fares, 
and of this amount the sum of £8,500 was repayable to the 
Department. These figures do not include amounts issued 
for special services, e. g., review of out-of-work donation 
policies, discharged members of H.M. Forces travelling for 
interview, etc., the cost of which is not recoverable.

Post Office Christinas H'orfc.—The Departmeht, as usual, 
recruited temporary labour for the General Post Office, 
to cope with the Ohristmas pressure. The number of 
applicants registering solely for this class of work was 
9,266, while the number found work was 29,808: (men 29,263) 
women 401, boys 138/ and girls 6), compared with 29,460 
in the previous year. Of the 29/263 men for whom work 
was. found 25,784. were ex-Service men and of these 3,231 
were disabled and 22,553 non-disabled. These figures are 
included in the statistics given above,

TRADE UNION CONFERENCES.
Miners’ Federation of Great Britain,

A special Delegate Conference of the Miners1 Federation 
of Great Britain met in London on the 26th January and 
continued on the 27th and 28th. On the 26th, the resolu­
tions on the agenda of the Joint Delegate Conference*  con­
vened for the 27th by the Parliamentary Committee of the 
Trades Union Congress and the National Executive of the 
Labour Party to discuss Labour po-licy towards the unem­
ployment situation were discussed, and it was unanimously 
decided that they should be supported by the delegates of 
the Federation at the Conference.

On the 27th and 28th, the Delegate Conference dealt 
with the course of the negotiations with the Mining Asso­
ciation of Great Britain, arising out of the national settle­
ment which terminated the coal strike last year.t It will 
be remembered that the first part of this agreement 
referred to the

(t necessity of setting up machinery for regulating wages 
in the coal trade so as to get rid of present anomalies 
and provide against future difficulties,”

and it was provided that the Mining Association and the 
Miners’ Federation should

u proceed forthwith to prepare a scheme for submission 
to the Government at the earliest possible moment, and 
not later'than the 31st March, 1921, for the regulation 
of wages in the industry, having regard, among other 
considerations, to the profits of the industry and the 
principle upon which any surplus profits are to be dealt 
with.”

In accordance with the above provision, preliminary 
negotiations have taken place between the owners and 
miners, and the Delegate Conference at their meeting on the 
27th January received a report presented by Mr. Hodges, 
and supplemented by Mr. Smillie, with regard to the pro­
gress of the negotiations. It is understood that certain 
broad questions of principle had arisen, upon which the 
Executive' wished the Federation to fix their attitude 
before making further progress in detailed negotia­
tions.. The conference at its meeting on the 28th 
January determined that a questionnaire should be 
drafted by the Executive Committee embodying these 
questions of principle, and should be circulated to the con­
stituent associations of the Federation^ in order that a 
further National Delegate Conference might be held for 
the purpose of receiving the opinions of the districts upon 
the matters in question, aiid of formulating, the policy of 
the Federation.

The questions which are being submitted for discussion 
in the questionnaire are as follows: —

1. Shall the consolidation of wages be effected by means
of incorporating a part of the flat rates and 
district percentages into a new 1921 standard, 
with a uniform percentage throughout the 
country; or

By the incorporation of district percentages into 
a new 1921 standard, with the Sankey Wage 
and War Wage as a new combined flat rate in 

• addition thereto ?
2. Shall the regulation of future  wages be by—*

(a) Percentage advances or reductions; or
(b) Flat rate advances or reductions?

3. Shall the War Wage payment for time lost through
circumstances over which the workmen have no 
control be continued as at present, and not 
merged; or shall the value thereof be added to 
the new standard ... or added to the new 
combined flat rate above the standard. . . .

4. Do you accept the principle of a minimum profit
for the owners of capital; bearing a definite 
relation to a minimum rate of wages for the 
workmen, the amounts in both cases to be here­
after determined ?

5. Shall the proceeds of the industry, after the total
costs have been met (included therein standard 
wages and minimum profits costs), be disposable 
in proportion to be hereafter agreed upon, and 
to operate automatically during the lifetime 
of proposed agreement ?

The Conference dealt with two further topics^ namely, 
the- amendment of the Workmen’s Compensation Act,- 1906, 
and an agreement with the Amalgamated Engineering 
Union with regard to the position of members of that body 
engaged in or about collieries. With regard to the amend­
ment to the Workmen’s Compensation Act,t the Conference 
passed a resolution protesting strongly against the decision 
of the Government that it would not be possible to intro­
duce into Parliament in the 1921 Session any legislation 
based on the recommendations of the Holman Gregory 
Committee.' The resolution adopi^d by the Delegate Con- 
ferenCe urged the Parliamentary Committee of the Trades

* See below P«
t Labour Gazette, November) 1920, p. 592. .
t A departmental committee under the chairmanship of Mr. Holman 

Gregory, K.C., M.P., was appointed by the Secretary of State for Home 
Affajwrin l919 to enquire into the system of compensation for injuriee to 
workmen, apd, in their report, issued in July, 1920, this committee 
recommended important amendments to the Workmen’s Compensation 
Aet, (Sfie Labour Gazette, July, 1920) p. 355),

(32008) C 2
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Union Congress, theNational Executive of the Labour 
Party, the Parliamentary Labour Party and the various 
local Labour Parties, to bring all possible .pressure to bear 
•with a view to securing an. immediate reversal of the deci­
sion of the Government. Jt'wjw further resolved that, in 
the event of such a reversal mot taking place, the Parlia­
mentary Committee of the Trades Union Congress and the 
National Executive of the Labour Party should be asked 
to bring the whole; question before the adjourned meeting 
on the 23rd February,; of, the Joint Delegate Conference 
which has been convened under the auspices of these bodies 
to formulate Labour Policy towards Unemployment.

The Delegate Conference ratified an agreement, which 
had already received the sanction of the Amalgamated 
Engineering Union, under which the members of the latter 
union employed in and' about collieries will be controlled 
by miners’ associations in matters involving “ industrial/’ 
as opposed to- “ craft,” considerations. In the case of mining 
disputes, for example, the members of the Amalgamated 
Union covered by the agreement will tender notices simul­
taneously with the miners, nationally or locally, and will 
be officially supported in such action by their Executive. 
They will also be included in all applications for improved 
wages and conditions of _ service put forward by the Miners’ 
Federation. In addition to their own trade union cards, 
they will be granted cards of membership in the district 
miners’ associations. For other trade union purposes, 
however, such as benefits, contributions, political fund, etc., 
they will remain under the control of the Amalgamated 
Engineering Union.
National Association of Unions in the Textile Trades.

The annual meeting of this body was held in Bradford 
bn the 8th January. Delegates representing operatives in 
all parts of Yorkshire attended. The meeting was pre­
sided over by Alderman Ben Turner, President of the 
Association. The position with regard to unemployment 
in the Textile Industry, was the main subject of dis­
cussion ; a resolution was passed to the. effect that the 
Conference viewed with great concern the situation brought 
about by the shortage of work in the Textile Trades, and 
disclaimed any responsibility for this on the part of the 
trade unions. A further resolution was adopted calling 
the attention of the employers in the industry to the fact 
that the Unions considered that a joint pledge had been 
given by trade unions and employers that they would 
jointly undertake to deal with unemployment and under­
employment in the industry. The unions, therefore, urged 
the. employers to co-operate with them in a scheme of this 
description. The annual report of the Executive Council 
was presented; and the following officers were elected to 
the Council for the ensuing year President, Mr. Ben 
Turner; Secretary, Mr. Arthur Shaw; members of- the 
Executive Council: Messrs. E. Barlow, F. Dickinson, A. 
Gee, T. Grundy, F. J. Heywood, H. Lock wood, T. Murga- 
trdyd, W. J. Riley, W. Rushworth, R. F. Smith, M. F. 
Titterington, and A. Wagstaffe.

LABOUR PARTY AND TRADES UNION 
CONGRESS.

Unemployment Policy.
A Joint Delegate Conference, convened by the National 
Executive of the Labour Party and the Parliamentary 
Committee of the Trades Union Congress, was held at the 
Kings way Hall, London, on the 27th January, to receive 
and consider a Report presented by the Joint Committee 
on. Unemployment which had been appointed at a meeting 
of thetfe two bodies on the 11th January.

This meeting of the, 11th January had been summoned to 
consider the policy which the Labour Movement should 
adopt towards the invitation of the Government that 
Labour should co-operate with the Government and the 
employers in a Committee of Inquiry into measures for the 
alleviation of unemployment, and also to declare its atti­
tude, towards the proposal of the Government that short- 
time working should be extended throughout industry as a 
means of distributing, in the most expedient manner, the 
aihount of available employment. The short-time proposal 

vwas condemned on the- ground that it was made without 
any consideration of the-diminution of home demands for 
commodities which would follow upon it, in consequence of 
the general decrease in purchasing power which it would 
-involve. After very full consideration, the invitation to co­
operate with the Gpvernment ip the Committee of Inquiry 
was rejected, although the terms ofjreference of the pro­
posed committee had been altered and extended to over­
come the objection that they were limited to the investiga­
tion of measures of alleviajgon. only, and did not comprise 
an inquiry into the root causes of unemployment and the 
-inethods-of removing these. The meeting then proceeded to 
appoint a Joint Committee with instructions to draft “ a 
definite.programme- and policy ” with regard to unemploy- 

, ment, for endorsement at the delegate conference on the 
27th January; This committee wasf composed of the follow­
ing members :—Mr. Sidney Webb (Chairman of the Com­
mittee), Miss Susan Lawrence/L.C.C., Mr. Robert Williams 

(National Transport Workers’ Federation), and, Mr. Arthur 
Henderson, M.P. (Secretary to .the Labour Party), 
appointed by the National Executive of the Labour Party, 
and Miss Margaret Bondfield (Secretary, Women’s Section 
of the National Union of General Workers), Mr. E; L. 
Poulton (General Secretary, National Union of Boot? and 
Shoe Operatives), Mi*.  A. A. Purcell (National Amalga­
mated Furnishing Trades Association) and Mr. C. W. 
Bowerman, M.P. (Secretary to the Parliamentary Com­
mittee), appointed by the Parliamentary Committee of the 
Trades Union Congress. Mr. Arthur Greenwood acted as 
Secretary to the Committee.

The “ joint delegate conference ” which met on the 27th 
January, for the purpose of considering the report of this 
committee, was a meeting of the full executives, or their 
representatives, of the trade unions and local Labour 
organisations, and may therefore be regarded as em­
powered not merely to recommend a policy for 
adoption, but to authorise action to secure its adop­
tion. The findings of the Joint, Committee were 
issued in the form of a printed report; and the Joint 
Delegate Conference was asked to vote upon two resolu­
tions, the first endorsing and accepting the. report as 
submitted by the committee, the second providing for the 
communication of the report to the Cabinet and the House 
of Commons, and the adjournment of the Conference until 
the 23rd February, when, if no action were taken by the 
Government in respect of the report, further steps to 
secure its adoption would be considered. No amendments of 
any importance were proposed to the report, and the 
Conference unanimously adopted the two resolutions.

The proposals for dealing with unemployment contained 
in the report thus adopted fall under two heads-—firstly, 

. the maintenance of the unemployed and under-employed; 
and, secondly, the provision of work. With regard to the 
first, it is recommended “ that a person for whom no work 
is available at the Employment Exchanges, or through his 
or her Trade Union, shall be entitled to maintenance, and 
that the rate of maintenance (including benefits under the 
Unemployment Insurance Act, 1920) shall be at least 40s 
per week for each householder, and 25s. per week for each 
single man or woman above the age of 18, with additional 
allowances for dependants.” Also “that the payment of 
benefit should be continued so long as a person remains 
unemployed.” Where short time is being worked, payment 
of maintenance rates calculated on the total number of days 
lost is recommended. The inauguration of training schemes 
for men and women, and the limitation of juvenile labour 
by the immediate enforcement of those sections of the 
Education Act, 1918, which relate to the attendance at 
school and employment of children and young persons, are 
also proposed, with the suggestion that the national ex­
penditure involved would be fully justified by the results 
With regard to the second head, namely, the provision of 
work, a large number of recommendations are put forward 
relating to the better organisation of the requirements of 
public departments and local authorities; housing and the 
encouragement of building guilds; control of materials by 
the Government where production is restricted through the 
operation of trusts; the withdrawal of juvenile labour, with 
provision for educational training; land cultivation, repair 
of railways, roads, waterways and harbours, and other 
works of a socially productive character. In order to avoid . 
the necessity for short time working, the committee further 
advocate an immediate legal restriction of hours of work 
to a maximum of 44 per week without reduction in wages, 
accompanied by a drastic limitation of overtime. The 
removal of exceptional restrictions on borrowing by local 
authorities, in order toenable them to undertake Jar^r 
schemes, and the placing of the credit of the. State at the 
service of the local authorities by raising and advancing 
money to them are, together with provision for increased 
grants-in-aid, propose^ as measures<to meet the financial 
questions raised by such an ambitious programme?

The committee also devote considerable space to measures 
for the restoration of industry and commerce abroad, 
recommending, in particular, an immediate‘resumption of 
trade witn Russia. The final section of the rpport is taken 
up with a more detailed discussion of the financial con­
siderations involved in the proposals, and with a justifica­
tion of the very cbnsiderable national expenditure which 
they would entail.

JOINT COMMITTEE ON THE COST OF LIVING.
Report on Taxation and National Expenditure.

The Joint Committee appointed to consider the cost of 
living, comprising ^representatives, of the Parliamentary 
Committee of the Trades Union Congress, the Labour Party, 
the Co-operative. Unipii, the Triple Alliance, the Federation 
of Engineering and Shipbuilding Trades, the National 
Federation of General Workers and the National Federa­
tion of Building Trades Operatives,*  Jfave presented a 
further Interim Reportt dealing with the problem of 
national taxation and expenditure and its relation to the 
cost of living.
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. The Committee are of opinion that,: in. order to reduce 
the cost of living, immediate steps should be taken to 
redeem the floating and external debts, and to reduce the 
annual expenditure on debt services by means of a levy on 
all forms of accumulated wealth. It is maintained that 
the taxpayer is faced with the alternatives of a slow reduc­
tion of debt, coupled with the continuance for a long term 
of years of heavy taxation to meet the amount of interest 
on the loan outstanding, and a bold attempt to extinguish 
speedily a substantial proportion of the total debt. The 
former alternative is said to represent the present Govern­
ment policy, and is condemned by the Committee, who 
allege that in a a normal year. ” 15s. out of every £1 of 
the revenue will be devoted to the payment of obligations 
incurred as a result of the last great war, and for the 
maintenance of the fighting forces in preparation for pos­
sible future wars. They also draw attention to the facts 
that, whereas in 1914 the National Debt averaged about 
£15 a head of the population,, and the annual levy to 
meet interest charges, etc., was about half a guinea. a 
head; in 1920, the former figure had risen to. £170 per: 
head, while the latter was well over £7 per head.. In view 
of these facts, and acting on the assumption that both 
prices and the rate of interest will fall, the Committee 
maintain that the continuance of the war debt will involve 
an increasing and not a diminishing burden in future- 
years, since it will be necessary to provide interest and 
money for the redemption of the debt in a currency far 
superior to that which’ was originally lent to the State. 
The Committee also expect a rise in the market value of 
Government securities, which will further increase the cost 
of their redemption. They, therefore, conclude that unless 
these disadvantages are anticipated by a rapid reduction 
of the war debt, the future generation may have to pay 
for the war over again, and perhaps even several times. 
In considering the possible disadvantage that such a levy 
might diminish the mobile capital available for investment, 
the Committee suggest that this would not occur, since, 
although wealth would change hands, its total volume would 
not be affected.

The outline of a scheme for a graduated levy on all forms 
of accumulated wealth is put forward by the Committee, 
who believe that a scale, varying from 1 per cent, on total 
possessions above an exemption level of £5,000 up to 50 per 
cent, on the largest fortunes could be made to yield 
£4,000,000,000. The scheme includes proposals concerning 
the methods of valuation, graduation, and the forms in 
which payment would be allowed. The proceeds of this 
levy would be used as follows: — <-

(a) Where the levy was paid in Government securities.
it would result in direct cancellation of those 
securities.

(b) The proceeds derived from the payment of the levy’
in other forms would be devoted in the first place 
to the extinction of the floating debt.

(c) The next priority would be given to the repayment
. of the external debt.

(d) The remainder of the yield of the levy would be
devoted, as it was paid, to the cancellation of the 
remainder of the internal debt.

In dealing with other questions of taxation bearing on ' 
the cost of living, the Committee advocate the abolition of 
food and entertainment taxes, and a 50 per Cent, reduction 
of the tobacco taxes; this is estimated to entail a reduction 
in the^annual revenue of £97,350,000, which could be met, 
if necessary, by a corresponding increase in direct taxa­
tion. It is stated that, even if this were done, the wage­
earning class would “still contribute at least £150,000,000 
per annum in drink and' tobacco taxes. Both the Excess 
Profits Duty and the proposed tax;«on business profits are 
condemned, the latter on the groufid that taxation of in­
dividuals is preferable to taxation of groups of individuals. 
The principle of the Income Tax is supported, but the 
Committee recommend more generous allowances for de­
pendents, the raising of the exemption level, and the 
inclusion within the scope” of this tax -of certain kinds oi 
income which are , at present untapped. A further proposa1 
relates to the steepening of the Death Duties and their 
increase “at each successive transference of? inherited 
wealth to the point of ultimate extinction.”

The Report states that the whole of the foregoing pro­
posals are directed towards a re-distribution of the national 
financial burdens, so as to ease the lot of those sections of 
the community who can least afford to have added to the 
difficulties of the high cost of living a weight of taxation 
beyond their real ability to pay.

The proposals of the Committee for the reduction of 
national expenditure below the £1,000,000,000 anticipated 
in a “ normal year ” comprise the introduction of the levy 
on wealth outlined in the earlier part of the Report, 
thereby reducing the amount rrequired for debt services’ 
the reduction of expenditure on the fighting forces through i 
an international agreement for universal disarmament, 4and 
economies in expenditure on Civil Departments of State in 
accordance with the reports of the Committee on National 
Expenditure. It is expressly stated, however, that there 
should be more generous expenditure on education, housing 

and public health, and that the Committee, would deplore 
any ’ attempt to save the taxes at the expense of tire 
efficiency of the Civil Service.

The Report concludes with remarks on tariffs and local 
taxation. The Committee emphasise the difficulties of dis­
tinguishing the “ key industries ” of . future wars, and urge 
that any industry which can successfully maintain its claim 
to be so regarded should be conducted as a public enterprise, 
and not “ left to the mercy of private adventure.” In 
the opinion of the Committee; the remedy for dumping can 
be found in the spread of trade unionism and concerted 
international trade union action, together with extension 
of international Labour agreements and minimum wage 
laws.

The reasons for the recent increases in local taxation are 
examined, and the increase and extension of “grants in 
aid ” is recommended, together with a, method of . roughly 
equalising the local taxation between area and area; by 
means of additional and varying grants, based on the rate­
able value per head of each area. The Committee suggest 
also that local authorities should be empowered to levy a 
local1 tax ori land values by assessing site value for rating 
purposes, and assert that the Manchester City Council 
have decided to seek statutory powers to put this principle 
into effect.

The Report also contains a brief reference to . the 
desirability of municipal banking, and states that i^ is 
the, intention of the Committee to deal in detail with tffi 
policy of municipalisation in a later report. A summary 
of the conclusions of the Committee on the whole subject of 
taxation in relation to the cost of living concludes the 
Report.

RETAIL PRICES STATISTICS: SCOPE AND 
METHOD OF COMPILATION.

In view of the interest attaching to the statistics .which 
are published each month in this journal^relating 
to the increase in retail prices since July, 1914, a state­
ment, was published in the LabOur Gazette for March, 
1920, explaining the scope of the statistics and the methods 
by which they are compiled. An increasing amotmt 'of. 
attention . has recently been, directed towards these 
statistics, and as copies of the Labour Gazette referred 
to are no longer obtainable, it has been thought desirable 
that the statement should be reprinted with certain ampli­
fications which have been suggested by experience and with 
some minor revisions on points of detail which have become 
necessary owing to changes in conditions (e^., the opera­
tion of the Increase of Rent and Mortgage Interest 
(Restrictions) Act, 1920) since March, 1920.

GENERAL SIGNIFICANCE OF THE STATISTICS.
As the phrase “ increase in the cost of living,’f which is 

frequently applied to these statistics, can be interpreted in 
various ways, it should at the outset be observed that the 
statistics prepared by the Ministry of Labour are designed 
to pleasure the average increase in the cost of maintaining h 
unchanged the pre-war standard of living of the workings 
classes. By this-is meant the average standard actualls^re-4 v 
vailing in working-class families just before the war, irre­
spective of whether or not. such standard was adequate?*

, Pre-war family expenditure, of course, varied widely in 
different cases according to the total fapiily income, and 
the actual increase in shillings and pence per week which 
would be necessary to maintainVthis standard unchanged • 
would vary in a corresponding manner. For example, >if 
the cost of every commodity had increased by 150 per cent, 
since 1914, the money increase necessary to maintain the 
pre-war standard would be 30s. pet week in the case of a 
family whose weekly pre-war expenditure, was 20s. 
(making a total of 50s.), whilst it Would be 90s. in the 
case of a family whose pre-war expenditure was 60s., (making 
a total of 150s/, it is therefore more generally convenient 
to express the increases-in the form of a percentagej^which 
can be applied to^different amounts of pre-war expenditure. 
Even where th^ total weekly expenditure was the same in 
different famines, however, the distribution of this expendi­
ture over different commodities varied considerably 
according to the numbers of persons in the family, 
their ages, sex and niodeL.^of living.; and as some 
articles have risen less in price than pthers, ’even the per­
centage increase would vary to some extent with different 
families. It is obvious, in these conditions, that no single 
figure with regard to the increase in cost of living can apply 
exactly to every individual case, and that if the increase is 
to be expressed in the form of a single percentage the only 
practicable method is to calculate a fair general average, 
from which the actual figures -for individual families will 
diverge, the increase being somewhat lower in; some cases . 
and, higher in others than^the’ngure quoted. This is the 
method adopted by the D^^tment, but ,it may be observed 
that in actual practice these variations from the average 
would not as a rule be very great, assuming that the articles ; 
and the quantities of each article bought at the present . 
time were exactly the same as were bought before the war.
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It may-here be remarked that, owing to the variations in ! 

the amounts of increase in the prices of different commodi­
ties, economies or re-adjustments in expenditure have 
no doubt been effected in many families, especially in those 
cases where incomes have not increased so much as prices; 
on the other hand, the standard of living has probably been 

f .raised in many families in which wages nave been increased
* iii greater proportion than prices. No account is taken 

in trie figures of any such alterations in the standard of 
living, as' to which trustworthy §tiiti$tics are not available .

. and could only be obtained by merits of special and cfistly 
investigations into working-class A^gjmes, consumption and 
expenditure, such as those undertaken by the Board of 
Trade in 1904 and the Sumner Committee in 1918. So 
long as the levels of. wages and prices rire^suBJedTto fre- | 
quent and substantial alterations it would be impracticable 

k to undertake the repeated investigations of this kind which
* would be required to enable accurate records of changes in 

actual expenditure; to be maintained.

’ ITEMS INCLUDED.
The .items included in thb statistics fall into five main 

groups, viz., food, rent, clothing, fuel and light, and other 
items, and it will be convenient to consider each of these, 
groups seprirritoly.

. I.—FOOD.
Collection of Information—The foodstuffs included in the 

statistics,; are beef, mutton, bacon, fish, hour, bread, 
potatoes, tea, sugar, milk, butter, margarine, cheese, and 
eggs. These normal ly account for over three-fourths of the 
total family .expenditure on food, and the inclusion of a 
greater number of articles of relatively minor importance i 
would not materially effect the average percentage increase. 
The most important omission is that of fruit and vegetables 
(other than potatoes), which it is impracticable to include 
in a series of retail prices index numbers, owing to the wide 
variations in quality, the “seasonal ” variations in sup­
plies, and the consequent impossibility of obtaining con- 

? tinuous and comparable records of prices;.
Information as to the predominant retail prices of the 

above ^ariaclds of food 'is Collected at. the beginning of each 
month, by the Managers of Employment Exchanges and 
Branches,*'  from ft representative •• retailers i (iriclridihg coft 
operative •societies, large “multiple” firms/ arid''private 
shopkeepers); conducting a working-class trade. Infdrma- 

' tion vis obtained in all towns with a population exceeding 
, 50,000 at the Census of 1911, and in a representative selec­

tion of 530 smaller towns and villages distributed through- 
our- the United Kingdom. - Altogether 620 ..towns and 
villages are reported upon. The total number of retailers 

*frdihrwhOni information as to prices Of foqd' is collectedis 
. abOutvpj'^fch/t 'prbsOnt^ but this; is not a full indication of ■ 
s the ba^s%rthe returns, as many'of theseretailers,have a \ 

number of shops at which Identical prices are maintained.
idTri'some cases also prices are sfi regulated by- arrangement ) 

among traders that an article is sold at a uniform price 
throughout a locality, the price being known to everybody. ' 
.Compilation ; of Statistics.—1The local -1 officers of the 
M inistry summarise the information obtained for their dis­
tricts, and forward statements showing, for each article of 
food included, the predominant price at the4 current date . 
and the amount of the change in - such predominant price j 
sinc.e the previous report. Both these sets, of \ figures: are >< 
tabqiatedt in the Department, as a useful check is pro- 

. vided; by; comparing the. cfirrerift prices with, these: of .the , 
previous month as/altered by; the changes, rfeporiefi, hThe 
repbt^^and tabulation sheets are by. i.aP
experienced officer of the Department, and if this scrutiny 
reveals discrepancies; er;apparent inaccuracies, 1 needing - 
further explanation, such supplementary enquiries as may , 

made, in -order that the ifigures may., 
be verified or corrected. The columns of tabulation

. are then added, and the average price of each articleis;. 
ft arrived at, separately for large townsj (those with popula- 
fttions over 50,000) and for smaller places, by taking the , 
J unweighted arithmetical average (i. er,: the figures tabulated j 
'f for each: item; are added together and divided by the total > 

1 number of entries); A•-calculation' isHtheh/.m^dq 
percentage increase in the price of each article, as shown 
by^ebmparing the average piuce for the euiwpnt datb with.;

. that for July, T914.. The percentagej for^jthe/vJXhilwU. 
■ Kingdom as a; wholeis'-ebtaipedi'fpr?-.^a^b ,.^i^ by taking 
f the!/arithmetic mean.(i.e., the half-way point) between w 
■^percentage / for the large towns a nd that? Ter the smaller

paying thus arrived percentage fofiforise
;. in the pripe-of each separate article pftfood, ib is nboessafy. . 
z, to .combine these percentages so as to robtaiii.a single 

representing the. general average increase in food prices,.r;'' 
The individual , percentage|v y ary considerably,, bread./ 
fojr example, having increased;in price, at 1st February,^ 
19^1,. by about 160 per cent., jhnd . granulated su^ar' by y

* As regards tea. application is made to retailers dirept from the 
Department, through the post, c „ . . . ,

t All processes of tabulation, and computation are carefully checked 
to enstne accuracy; the returns received are subjected to a Critical 
examination, and supplemenfary . enquiries, alre made where necessary. 
It has not been thought necessary to repeat this in every section of this 
statement.

• -zl Separate returns are obtained'for-different districts injthe.Metropoji- / 
tan Area, and by this meats London is given its.appropriate weight in the 
•’tatiiticB,

about 335 per cent. . As very different proportions of 
income were spent on bread, sugar and other items, 
it would not be, correct simply to add together 
the percentages shown for these items and i divide by the 
number of items. Tfilis necessary tp allow for .the;? differ- 
ence in the importance of each item in the pre-war budget, 
and,, this is done • by(r -multiplying ; each percentage by . a 
number < (generally /• described, for. ; convenience, as a 
“ weight ’’) based on the ,rela.tiye importance of phejs^yehal 
articles and dividing the sum of the\ products by^ ithe.sum., bf 
these “weights.” The “ weights ” used are based on the 
average expenditure ihown By 1,94^ rifrban wbrkjng-cmss 
family budgets collected by the Bogrd of Trade, in 1904. 
The adoption > of ‘e weights ’ ’ based, on the expenditure 
1904 was not invalidated by changes in quantities between 
1904 and 1914, because the changes in quantity (which were 
generally slight) w.e^uargel^‘changes' 
in, price-level, iyith the result rhat the,; proppttfoii of ijicoine 
spent on the different commodities;jcofild ; not have 
been sensibly altered except as. .regards.. margarine, 
for which a special allowance was made. In view of some 
misconceptions which have arisen as to the.“ basis ” of the 
statistics, it is worthy of note'that We? budgets \ of slS04 
are used only zin determining the. proportions in which to 
combine the percentage increases ahceftaiiiefi fWo" vhiuous- 
items in order to arrive at a final index number. The real 
‘‘ basis ” of the monthly variations recordedby^tfee-statistics 
is the ascertainment of prices which is- carried out every 
month.

The following Table illustrates the arithmetical process 
by which the general average for foodisvcpmpntM-fflsom the 
percentage increases for the several items. The percentages 
given are those obtained from the. current returns, relating 
to 1st February, 1921 j : ■

W.
Article,

64,516Total

Weighted. ”

136

W
Beef >
Mutton '
Bacon. . ».
Fish k. ’• ; 
Flour .. - ,
Bread..
Tea Z 
SugarZ 
Milk .. / 
Buffer ;■ V- 
Gheese ; ✓ 
Margarine / 
Eggs ... ♦ 
Potatoes; <

4,332
2,106

Percentage of f
multiplying 

(3) by (4).

6,528
3,336
3,287

r'J£-!8.080 
waited 
f;0f»6j365-

1,410

-'161^4^18
75 ■" ’

335
W'172
141

MS 
^228

117

Averageex- 
penditure on 
these .articles

(3)
^Weights” 
proportional 
to such ex- ,

in Budgets penditures?
of 1904. r_- ff
s. d.

- r ’2 , '5| /48. ='
■ 121
-b Hi : 19 i-.b

■ - 5i 9 . ' rd
1 01; ' 20
2 6J ; 50 ■

■ 1 11
- Ill

1 31-

• ' 22 . -:
19 .
25 I''-C

■ 6i . . M f>-d ■
’ 19

r
y

It will be , apparent'4 that .tW
■ budgeb figures *■  .
; importance to fib attache^ .tb tjib, percentage inb^eabe^ rff'" 
: prices ascertained for different commodities for the purpose 
! of-^arriving '-'a^-'the7
i combining those increases '■■. 
for example, expenditure on every item jit the budget were 

i dofihled^and
: resulting, calculqti6p,pas may be seen ,bjf e^p^^efi^AvWld
i give ■ exactly '■ the;
j calculajbibn-.;is'! show the ayfh'age percentage im-
! crease Jifi, We cotsV of maihtaihihg unchanged the / average 
. wbidiihg7.class'--- 
i part ‘of
'that ’dietarF.'.'wW -
observed that small alterations in the proporbion of income 
spent on different items would hot appreciably affect the 
^calculations. “• ., \4Jd.

; 'Thetiiif
(rates; 8
•occupied'by ^c^king-ei^s;^4fiiilmsb '
/ are 1imited by the Increase of Rent apd 'Mortgage Interest 
i (Beitfidtibri s);W-’’’
extent fif rhave been made of Property Owners’ Associations and of 
' Trades.: >Gbunci® in 
so.ipeufiiuiicipal;'tvvith<OfW^^^Mb^WMW^fW^^W^d 
■ashto? the:^amounts;df 
variously * rented .worling-class^f prpfiertife  ̂ ioLthe
pi-pportjd’&qt^^e^' Un sD0n
Wgrea^rents (incIudingoW^WPXfr*woWh^P^s ( 
dwfiliiigs ^g^netaUv has been cQtlcillatedy^/^. special article 
sbp^ng'^tails’of the calculations \W^r.fi*rin<ed  in WhE 
IhvB^^n .Gazette'ipf' /Qctpber;; 192Q'r>• '

crease 8 tfie pri^-of-clothing' inforifi^tibn Maintained as 
tp thc.moWi116111 retail pbii5eS( of, inews dyefr:;
/ Including: an estimate ot fed; idr-margariiie;: The tet^l^expendituiie , 
' shown relates, of course, only to the articles specified. For all items of 
' food, the average expenditure in the 1904 budgets was 22s. 6d. (As regards , 

articles omitted,secfirst paragraph under ‘FOOD. ) ;
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efiate (ready-made hnd bespoke), woollen and^ cotton 
materials for women’s outer garments*,  woollen and cotton 
u’liderclbthifig and; hosiery ft and boots. The statistics' 
relate to those descriptions of articles which are most 
generally purchased by the working classes, i.e., to rela­
tively low-pficed^. grades.

An enquiry form is pbste^ Q^h month to over b00 repre- y 
sentative outfitters, drapers, and boot 'r.etaileirs in 97 
towns in Great Britain. Some of these retailers have large 
numbers of branches. The.; descriptions of articles foi. 
which quotations are given vary tosome, ex tent with differ­
ent retailers, but fief ore the for m is despatched to a retailer 
the prices quoted by him. at the previous enquiry 'are 
entered on it, and he is asked to quotethe current price 
for the same article and quality as before, or for the most 
nearly corresponding article or quality.-

Compilation of Statistics.—or other commodities, e.g., 
foodstuffs, the predominant prices are averaged and this 
average formsf the basis ■ 6f the final figures. • ; For articles 
of clothing, .however, the range of prices and qualities is 
so wide that this method1 is unsuitable, and the: method 
adopted is therefore to compute separately the .percentage 
change for each ;quotation supplied by each retailer, to 
tabulate^ these percentages^-and\to combinA them for eaoh 
article by taking the .simple arithmetical ^average of the 
percentages. The resultant average changes for the several 
articles are then collected into six groups, .asi follows : — 
(1) 'men’s suits and overcbats^ (2) woollen material for 
women’s outer garments, '(3) ...woollen underclothing and 
hosiery, (4) cotton material/ for/women’s outer garments, 
(5)' cottom underclothing material and hosiery, (6) boots. 
The percentage change for each such group is; first arrived 
at, by taking the average of the percentage changes for the 
constituent article^ aud the \group percentages are then 
averaged in order to obtain a single percentage represent­
ing the general increase in clothing prices. In the process 
of averaging, allow^ance is made for the difference in the 
relative importance of ready-made and bespoke clothing, 
and of suits and overcoats; hnd for the greater importance 
of grbup (1) aiid the smaller importance of groupr(4) as 
compared with other groups.;

L 'Sxjt will be observed that sdihe Of the information collected 
(^relates to the prices of materials for clothing, instead oi 

some 0ftthe articles of clothing themselves partly because 
for the 4£F£te£r comparative prices could be obtained over- a 
period with a greater measure of accuracy and partly 
because many families buy materials and either arrange for 
inaking-up dr iha'ke them up at home. In utilising the 
prices of materials to obtain an estimate of the amount 
of the ihoreife in the price- of garments, allowance is made 
for the fact that the charges for making-up have not 
changed siifiilarly. Infoi*ination  as to the charges for 
making-up has been obtained by special enquiry of dress­
makers, etc., with a working-class custom. Where garments 
ate made up W home the increase in the cost of the 
material, of boxirse, closely represents the increase in the 
cost of . the garment?

It will be teVb^niised that owing to the wide range of 
quotations, both now and before’the war, to changes in 
qualities and in the stocks held by retailers, and to varia­
tions in the extent to which different articles and qualities 
have fieen affected by price-changes, it is .not j possible to 
calculate with precision the average percentage change in 
prices pf clothing. The percentage arrived at by the method 
of averaging described above should, therefore, be re­
garded only as an approximate indication. In view, how­
ever, of the large number of returns received, and as the 
result of z in de p endent f observation, the Department has no 
reason te think that the monthly variations in the final 
average are unrepresentative of the general course of prices 
of the cheaper cj asses {of clqfchin g.

iy.^FUEL AND LIGHT. . .
Collection of Information.—The items included in this 

group are coal, gas}: oil,; candles and matches. Statemenis 
are obtained each month .from .correspondents .as to the 
prices .’.eft coafiinft3,();of thb principal towns,' and qf gas in 
26 of the p^ificipaftto^< vhe figures obtained in this 
way arq supplementediftdm time-to.time;, as may be neces­
sary,?by'information from the: other large bowuSu Returns 
as to} the prices^ of! lamp oil, candleft. and; 'matches! arO 
obtain^dYeabh i month 'direct from retailers in ;28i Sof the 
principal >townsi ,i -Whenz an enquiry ' is despatched: the 
prices Eeturfied afttfiei^reviousi-duquiry are always suppliedj 
so as t.d:fefisure that (thb:quotatiops shalli fie comparable.

Contpilation. CStatrsfics.^-The prices - quoted a£e 
. tabulated and scrutinised, and an avera^ qfriee i&;!theii 
arrived at, forjifih^h of: the^five articles^-by ffiotallang the 
qnotations and dividing by the number of entries. A com­
putation is then made of the percentage increase shown by 
the average price of each article over the average price of 
the same article at July, 1914. The percentage increases so 
ascertained are combined into a general average for fuel 
and light^ rfiy weighting therp. in accordance 
approximate^relative importance'’ in pre-war working-class 
family expen’dituW^^^rqportibiis; taken being 6’f0rrcoal, 
3 for gais, aaid; 1 ?for .pil^fidndfes and matches together; '• these

* Viz., ‘ costuine do th, tweed. serge, f r i e ze., cash mere, print,' zeph j r 
. sateen, drill, galatea. r: ' -

t Viz., woollen vests (men’s and women's), woollen pants, men’s merir o 
and cotfon socks, Womens woollen andcotton stockings, 
cali co, longdoth, cotton shirting.

figures being equivalent to pre-war average expenditures of 
Is*  fid. to'-2s. a week ota coal, 9d. to Is. on gas, and about 
3duii- bi-1;! candles and matches. ; . •

V.—OTHER ITEMS. (
Collection of Information—The items, include)! in the 

statistics under this heading are soap and soda; domestic 
ironmongery, brushware and pottery*;  tobaccft and 
cigarettes; fares,; and newspapers. Of these, the prices 
of )Spap and soda are, ascertained each month from retailers 
in 28 of the principal towns. . Prices of ironmongery, 
brushware. and pottery have been regularly ascertained, from 
retailers in 22 of the principal towns, and the results have 
recently been tested by special returns from. retailers in 
60 of the” principal towns, which:haye bpen found to yield 
practically identical percentages of increase. For tobacco 
and cigarettes quotations are taken from the retail pnp® 
lists of the principal manufacturers.’ Parficulafsft of 
changes in railway fares are available through the medium 
of public announcements, and particulars’ of changes in 
tramway fares are obtained from the principal under­
takings. . Alterations in the prices of daily and weekly 

; neWsfiapefcs circulating largely anidng the working classes 
hre taken fr.om the newspapers themselves.
^dCdriipilctiibn of Statistics.—For' soap, soda, and tobacco 
the quotations .Afe .rabuletod and addedi the’ totals so 
obtained are divided by the number of quotations, and 
the resultant averages are compared with pre-war averages 
si milarly obtained in order to arrive at the average 
jiactease. Ffir ironmongeryj br’ushbs and pottory, f or which 
the actual prices vary considerably according to the descrip­
tion of article, the method adopted is similar to that 
followed in. dealing with clothing prices, ref erred to ^boye, 
the yperceiihage change shown’ by each quoh^tion being 
computed arid all the percentages for, each' article being 
then . added ; and ‘averaged. For ordinary railway fares 
the percentage increase taken is ‘that applying to inch­
fares, generally; ■ fpr workmen’s railway fares the pre- 
war charges were so varied that an exact and comprehen­
sive comparison with present fares -has not been found 
possible and an approximate calculation has: been made on 
the basisb of ■ infermatipn as to the general level qf pre-war 
and present fares. For tramway fares (workmen’s and 
ordiriafy') * comparison has been made of the cost, in; 1914 
and at the current date, of travelling various distances, 
account being taken of the number of. passengers travelling 
such distances, as indicated by the number of ticket's issued 
at dach rate bf fare'. The increases': so ascertained fbr each 
item, have been edmbined, after conmdefatiom of the 
relative importrihee of the different; itoms, so as to enable 
the Department to form an estimate of the average increase 
in prices of these items, taken as a whole, arid its effect on 
the; general- percentage increase for all items. There is con­
siderable variation both in the total amount of expenditure 
and in the distribution of the amount among the several 
Items,; but the absence of an exact1 statistical basis * for 
-“ weighting ft does not impair the value of results; as there 
•is no scope'for any serious error m; the weights used, the 
expenditure - on the items in this; gfbdp being, on the 
average, Small relatively to the -total family expenditure.

COMBINATION OF ALL ITEMS INCLUDED.
, In order to arrive at , a single figure representing , the 

jncrease since July,- 1914, in the prices of all the items 
taken together, the average percentage increases under 
each ;of; the. main-groups of expenditure referred to above 
are combined in, accordance with their estimated relative 
importance ,in average! pre-war .workingrclass expenditure,', 
the .ft weights used being as followsj; food, 7^; rent (in­
cluding; rates),, 2;. clothing, 1|; fuel and light, 1;/-other 
items included, In other, words, the percentage increase 
ascertained for food is multiplied fiy that; for rent by 2, 
and so on with the other groups; the results are added 
together, arid the total is divided by 12^ (the sum of the 
multipliers or “ weights ”). The effect is to, obtain 
ap^Toxi^^^l^fih.^' average percentage incre^e in: the? cost, 
of maintaining unchanged the pre-war standard of living 
in working-class families.

*With togard'to?the basis of these weights^ the budgets 
collected in 1904, to which reference has already bebh made, 

■Showed thrift eri-the average, 22s. 6d. but of a family incoriie 
of 36s. lOd. per week was spent on food, or about three- 
fifths of the totrih ’Between 1904 and 1914 there were 
almost equal increases, on the av6rage,^to prices rind wages, 
and although the prices of food rose’less, on average, than 
those of ’some- other- commodities, it--is’ unlikely that this 
proportion would have been materially reduced/during that 

r period..’ x ■ i’he - total (f Vreight ’ ’ - allotted to food ift' therefore, 
three.rfifths of the total • of 12|, i.e., 7|. ' >

• Iritoxmatioh as to rents, which was. obtained in the course 
of the Enquiry into Cost of Living in 1912, showed that the 
average working-class rent in the industrial towns was about 
•5s./fid.- to 6s. pqr -Week. In 1914 it was a littlexhigKeny- 
probably ahout fis. ;per week.f That is to say, the propor- 
tidnfirW&i^b family* ’income which wris expended on rent- 

• amountedftip.^etween otie-sixth and one-seventh, and' the 
“ weight ’ ’ taken: for rent is accordingly 2, out of the total

< « As indicated by prices of saucepans, kettles, fry pans, bo wls, pails, 
scrubbing .brushes, banister-' brushes;,brooms,- crips and fou'£®fs;'.pfatriV 
basins, dishes, j ags, and tea-pots. ; • . - -
- In sorie -owns, notably London, the rents paid, were considerably 

higher than theftmounts stated,.whilst In.others they were appreciably 
-lower*  ”'ftft ' ' ft'-U- <' ''
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As regards clothing, there are wide variations in the 
expenditure of different sections of the working classes, but 
pre-war investigations showed that, on the average, expen­
diture on clothing before the war was less than that on 
rent, in many cases much less. In the absence of exact 
statistics a weight of (out of a total of 12|) is taken 
for clothing, on the basis of pre-war expenditure by work­
ing-class families estimated to average 4s. 6d. to 5s. a week.

For- fuel and light also there are no extensive statistical 
data as to expenditure before the war, but such information 

J as is available indicates that the average expenditure' was 
| probably about 2s. 9d. to 3s. a week, which yields a weight 
I of 1 (out of a total of 12|). The weight of | for the other 
1 items included was taken • as fairly representing average 
expenditure on these particular items.

ITEMS NOT INCLUDED IN THE STATISTICS.
The list of items included in the statistics is considered 

sufficiently extensive and representative to provide a sound 
basis for estimating the average increase in the cost of main­
taining unchanged the pre-war standard of living of a 
working-class family. As regards items which are not 
included, it may be observed that they form in the aggregate 
only a very. small proportion of total working-class 
weekly expenditure, and that some have increased in 
price more, and others less than the average. It will be 
evident that if a particular item of expenditure had risen 
by about the same amount as the items included in the 
statistics, its omission or inclusion would have no effect 

* on tthe general percentage, and that the omission of those 
minor items of expenditure which are not included in the 
calculations would only become important if the average 
percentage rise in the price of the omitted items (taken 
together) were either very much below or very much above 
the general%,verage. So far as can be judged, in the light 
of the information available to .the Department, it is 
very unlikely that the.general average increase would be 
appreciably affected by the inclusion of a larger number of 
items, even if it were found practicable to extend the 

of all

LABOUR LEGISLATION IN 1920.
To prevent misconception relative to the note in 
January number of the Gazette* with regard to the 
ruination of the Pre-War Practices Act, 1919, it should 
perhaps be pointed out that the statement that the effective

• LABOUR GAZETTE, December, 1920, p. 672.
f JndusMaZ Survey in Selected Industries in the United States^ 1919. Bulletin 

No. 265.
t These figures represent the average number of ’hours worked per day 

by each employee ; the hours most frequently worked ■were from 8 to 9 
per da#.

• Report on Gost of living, by T L< Bennett, UI.A.#.S.S-, Controller, Statistical 
Department Ministry qf Finance, Egypt. Cairo, 1920.

t Cairo was the only tov n supplying sufficient budgets to give a-.-trlist- ■ 
worthy mean: the rest of the country was accordingly grouped by regions, 
viz, Maritime Governate^ .principally Alexandria), Upper Egypt andLower. 
Egypt. /

I jF.euille Federal J 2nd February, 1921, Berne.
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operation of the Act terminated on the 15th October, 1920:, 
is not quite accurate. There is no provision for the ter­
mination of its effective' operation in the Act itself , but 
the question as to the period of time during which pro­
ceedings can be brought under the Act was carefully 
considered in the case of John Mackay y. J. B. Fraser 
& Co., Ltd., which came before Lord Sands in the Scottish 
Appeal Court, and on which Judgment was pronounced on 
the 4th December, 1920. f In his notes on his judgment, 
Lord Sands commented as follows : —■“In my view, the obliga­
tion of the employers, in this case although of indefinite, is 
not of perpetual duration. ... I should be disposed to 
hold that a year might have been allowed after the obliga­
tion to restore the pre-war practice became prestable 
before it could be said that the demand was debarred by 
delay.” Lord Sands went , on to state that but for an 
informal request in June to the firm to restore the practice, 
he would not have interfered with the Local Tribunal’s 
decision that the plea the respondents put forward should 
be upheld, namely, that the claim was incompetent owing 
to the delay which occurred in not instituting formal pro­
ceedings until eleven months after the obligation to restore 
the practice had become operative. Lord Sands? however, 
did not exclude the' possibility that extraordinary circum­
stances in any particular Case might still justify the insti­
tution of proceedings under the Act.

INTERNATIONAL LABOUR CONVENTIONS.
(a)''France and Italy.

In accordance with a law of 10th January, 1921, pub­
lished in the Journal Officiel of 26th January, the French 
President is authorised to ratify and put into execution 
the Convention signed at Rome by the French and Italian 
Governments on 30th September, 1919. (£ee Labour 
Gazette, November, ,1919, p. 468.) " %

(6) Italy and the Argentine Republic. ..
According to No. 8 of the Bulletin of the French 'Ministry 

of Labour for 1920, a Convention was concluded between 
the Italian and Argentine Governments on 27th March, 
1920, concerning the reciprocal treatment of nationals of 
either country working in the other iff regard to compensa­
tion for industrial accidents.

(5)
(6)
(7)

(8) ̂ -(a) The prohibition of the employment of any
person under the age of 18 years as trimmer

INTERNATIONAL SHIP OWNERS AND 
SEAMEN’S CONFERENCE. ...

An account appeared in the Labour Gazette for August, 
1920 (page 420), of the proceedings of the General Confer­
ence of the International Labour Organisation held at 
Genoa in July, 1920, at which a proposed Draft Convention 
embodying the principal of an "eight-hours day or forty­
eight hours week for persons employed on board ship failed 
to secure the necessary two-thirds majority.

This matter was raised again at the conference of the * * 
International Seafarer’s Federation which was held at 
Brussels in August, 1920, and it was decided to send a 
deputation to the Director of the International Labour 
Office, requesting him to arrange a meeting between repre­
sentatives of the shipowners and of the seamen, with a * 
view to arriving at an agreement oh this question.. Fail- ■ 
ing such a meeting, it was proposed to arrange, by way of 
demonstration, a 48-hours strike of seamen at all ports, and 
if that were not successful, a general internatioiral strike of 
seamen. The deputation visited the Director of the Inter­
national Labour Office, who immediately communicated 
With Mr. Cuthbert Laws, the. General Manager of the 
International Shipping Federation, which is the employers’ 
organisation.

Other Departments,, such as the Ministries of Agriculture 
and Fisheries? Health .and Transport, will be represented 
on the Committee from time to time for the consideration - 
of matters falling specially within their competence.

The necessary correlation of this Work, with the work of 
other branches Of the League of Nations, is provided for 
by the appointment of a member of the Cabinet Secretariat 
as a permanent member of the Committee.

The secretarial work of the Committee will be under­
taken by a special section of the Ministry of Labour charged 
with International Labour questions.

(b) General Conference.
The third meeting of the General Conference of the inter­

national Labour Organisation has been postponed from 
April to October next. The original agenda, which 
appeared in the Labour Gazette for November, 1920, has 
been slightly modified in respect of the grouping of the 
items, in order to facilitate the appointment of technical 
advisers competent in each of the subjects; and the revised 
agenda is as follows: -— . ?

(1) Reform of constitution Of the Governing Body of
the International Labour Office.

(2) Adaptation to agricultural labour of the Washing-

international labour organisation.
(a) New Interdepartmental Committee.

The Secretary of the Ministry of Labour makes the 
following a nnouncement: —

By the decision of the Cabinet, the general responsibility 
for all British Government business connected with the 
International Labour Organisation (Part XIII Treaty of 
Versailles) has been assigned to the Ministry of Labour, 
and a Standing Interdepartmental Committee has been 
constituted by the Ministry of Labour to deal with inter­
national labour questions.

The Committee Will be under the Chairmanship of Sir 
Montague Barlow, K.B.E., M.P., Parliamentary Secre­
tary of the Ministry of Labour, and will include Sir 
Malcolm Delevingne, K.C.B. (Government Representative on 
the Governing Body of the International Labour. Office). 
The Departments represented on the Committee, in addi­
tion to the Ministry of Labour, are the Home Office and 
Board of Trade, as being directly concerned in the general 
activities of the International Labour Organisation, as well 
as the Treasury, Foreign Office, Colonial Office (for the 

jfG^tees., Protectorates and Possessions not fully self- 
gdverjiing) 'and the Scottish Office, for special aspects of 
the work of the Organisation. , ______ ________

* ^January LABOUR GAZETTE, page 8. ‘ " 'f'
$ 6'ec January LABOUR GAZETTE, page 42.

ton decisions concerning the regulation of the 
hours of work. -

(3) Adaptation to agricultural labour of the Washing­
ton decisions concerning— -

(a) Measures for the prevention of, or pro­
viding against, unemployment;

(b) Protection of women and children. ~
(4) Special measures for the protection of agricultural 

workers.
(a) Technical agricultural education; .
(b) Living-in conditions of agricultural

workers; . . -
(c) Guarantee of the rights of association and 

combination;
(d) Protection against accident, sickness, in­

validity and old age.
Disinfection of wool infected with anthrax spores. 
Prohibition of the use of white lead in painting. 
The weekly rest-day in industrial and commercial 

employment.

person under the age of 18 years as 
or stoker ;

(b) Compulsory ' medical examination 
children employed on board ship. ’

The International Labour Office have issued a . 
pamphlets containing short memoranda and questionnaires 
dealing with the various items of the agenda. These 
pamphlets have been placed on sale in this country, and 
may be obtained, from Messrs.. Harrison and Sons; 46, St. 
Martin’s Lane, W.C.2.
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At the first meeting of the Joint Maritime Commission*  
under the International Labour Organsiation, held at 
Geneva in November^ 1920, M. Albert Thomas read a tele­
gram announcing the readiness of the International Ship­
ping Federation to meet the seamen’s representatives to 
discuss the question of hours of work on board ship and to 
establish the bases for an agreement. It was thereupon 
decided to hold a conference of representatives of ship­
owners and seamen at Brussels on January 24th, and the 
Commission unanimously decided to invite M. Albert 
Thomas to preside at this meeting. It was also decided 
that the International Shipping Federation, which includes 
the shipowners of six important maritime countries, should 
endeavour to; secure the participation in the conference of 
shipowners of other, countries.

; As- a result of the' above negotiations, a conference of 
representatives of the International Shipping Federation 
and the International Seafarers’ Federation met at 
Brussels on January 24th, 25th and 26th Under-the chair­
manship. of M. Albert Thomas, to consider the question of 
the hours of labour on board ship.

The conference' decided to entrust the examination of 
.the technical details to two Commissions, each consisting 
of four members from each side and the secretaries of the 
two federations; -one Commission will deal with the deck 
and engine room staffs, and the other with the general 
service staffs. It was also arranged that these bodies 
should, meet within thirty days and prepare a report which 
will be Submitted5 to a mew conference’to be convened by 
the Director of the International Labour Office in due 
course;

CHANGES IN WAGES IN DENMARK, THIRD 
QUARTER OF 1920.

The issue for 4th February of the journal (Btatistisfce 
Efterretninger) of the Danish Statistical Department con­
tains figures bringing the data .concerning the general move­
ment of; wages in the principal trades in Denmark 
down to the. third quarter of 1920. (For information relating 
to the previous quarter see page 673 of the Labour Gazette 
for December, 1920.)

The number of persons included in the latest returns 
is approximately 114,000, and the industries most strongly 
represented are metal and engineering; (32,000) building 
(16,000), pottery, glass and cement (10,000), food prepara­
tion (8,000), paper and printing (7,700), tobacco (7,000), and 
textile (7,000).

The general result of the computation shows that, taking 
the country as a whole? the average hourly earnings in the 
industries indicated had risen by 5 per cent, since the 
preceding quarter, and by 296 per cent.- since 1914; For 
the skilled worker the average earnings per hour rose from 
2*23  to 2’35 kroner during the quarter, and for the un­
skilled Worker from 1’83 to 1*94  kroner. Women’s earnings 
rose from 1'19 to 1*29  kroner per hour in the same period. 
The increase in the general averages for the third quarter 
is stated to be due partly to the cdlective agreement of 5th 
April, 1920, whereby an increase in wages was to be granted 
in proportion to the rise in the cost of living, and partly to 
increases paid under the - collective agreement entered into 
on 28th May, 1920.

WAGES AND HOURS OF^ LABOUR IN THE 
UNITED STATES IN 1919.

In 1919 the United States Bureau of Labour Statistics, 
in response to a request by the War Industrial Board, 
undertook a survey of certain selected industries, and a 
report! now published embodies the provisional results of 
the investigation as regards wages and hours of labour. 
The period to which the enquiry relates comprises portions 
of the years 1918 and 1919; but the particulars; collected 
reflect the unsettled conditions of post-war reconstruction 
rather than the characteristics of the war period.;

In the selection of f industries , the chief point considered 
was the number of wage-earners employed. Twenty-eight 
industries in all, carried on in 43 States,; and comprising 
780 occupations, were investigated. Particulars of .the hours 
worked and of earnings received were collected from 2,365 
establishments: giving employment to 404,758 workers 
(318,946 males and 85,812 females).
' The general averages for the United States as a whole 

were ascertained to be as follows : —Hours Worked per day— 
males 7*6,  females 7’5J; earnings per hour worked-—males 
56 cents. (2s. 4d.), females 30' cents. (Is. 3d.).

INCREASED COST OF LIVING IN EGYPT *
In order to ascertain the effect upon household expenditure 
of'the rise in prices of food and other commodities during 
recent months, the Statistical Department of the Egyptian 
Ministry of Finance collected ’713 family budgets from em­
ployees of' various government administrations. Of these 
519 were sufficiently detailed for the purpose in view, and 
were utilised in the computation of a general statement. 
The employees filling in the budget were Egyptian clerks 
or Egyptian artisans and labourers. The results are tabu­
lated separately for each of the two groups. The par­
ticulars asked for on the forms Of enquiry related to (c^the 
composition and earnings of the family; (6) th^principal 
expenses /or the year ended March 1st, 192,0; -upon rent, 
clothing, medical attendance;) and certain food articles 
(wheat, butter, lentils, onions, garlic); (cydetailed expendi­
ture from' March 1st to 7th, 1920, upon/specified foods, fuel, 
lighting, rent, taxation and variou^miscellanedus items,.

The-standard consumption of food by the average family 
iff March, 192,0, having been, determined from an examina­
tion of the budgets, the retail xx>st of this was computed at 
the prices prevailing at various dates. For the pre-war 
period the prices taken were the averages for January, 1913, 
to July, 1914. The other periods for which the cost of the 
budget Was, computed were the first and second halves of 
1919; and each of the first six months of 1920.

On the assumption that the quantity of each commodity 
consumed underwent no variation throughout the period 
covered; t.e., that the budget of March, 1920, applied to 
the later as well as1 to the pre-war period, the following 
figures represent the changes in expenditure due to the rise 
in retail prices of food, fuel and soap taken together: —

Locality or District.!

Increase in expenditure at latest 
date (June, 1920), as compared 

with pre-war expenditure;

Families of Clerks.
Families of 

Labourers and 
Artisans..

Cairo.,...........................
Per cent,

170 i
Per cent.

172
Governates ................................... 173 173
Upper Egypt .................................. 171 171
Lower Egypt .. ........................ 174 170

For other items detailed calculations were not undertaken 
as in the case of food, but estimates were made. On the 
other hand, no attempt appears to have been made to carry 
these figures down to a later date than March, 1920, Rent, 
light, water and the G-hafir tax, taken together, were 
assumed to have risen 50 per cent, above the pre-war level? 
fares 50 per cent., clothing 150 per cent., tobacco and 
various petty expenses 100, per cent., school fees by 5 per 
cent;, and other items (doctors’ fees, servants’ wages? etc.) 
100 per cent.

The combined expenditure upon these items? together 
with food, etc., at the prices ruling in March, 1920, showed 
an: increase of 138 per cent, above that of the pre-war 
period for families of clerks and of 149 per cent, for 
families of artisans and labourers. On the evidence of 
these figures, therefore, the cost of living in March, 1920, 
was for these classes of employees from 2’4 to 2*5  times the 
pre-war cost.

The examination of the budgets brought out the point 
that the expenditure of the workers who furnished the 
returns exceeded their earnings. In the period before the 
war the excess of expenditure amounted to 53 per cent.; in 
1920 it was 92 per cent, for clerks and 97 per cent, for 
labourers and artisans. The report states : t( Since no man 
could continue for years to spend at least 50 per cent, more 
than his total income, it is clear that the average standard 
of living shown by the budgets is that of employees who 
have some sources of income in addition to the official 
salaries or wages,”

NIGHT-WORK FOR WOMEN PROHIBITED 
IN POLAND-i

The Polish Legation has informed the Swiss Federal 
Council of: the adhesion of the Polish: Government to the 
Berne Convention of 1906 on rhe prohiljition of the employ-., 
ment of women at night in industrial; occupations.

Up to the present the following States have signed this 
Convention:—Germany, Austria, Belgium, Denmark? 
Spain, France, Great Britain, Hungary, Italy? Luxemburg, 
Netherlands, Poland, Portugal, Sweden, Switzerland and 
Tunisia.

[An account of the two Berne Labour Conventions is 
given in the Labour Gazette for 1906, pp. 354-355.]
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STATISTICS OF RETAIL PRICES.

RETAIL PRICES IN THE UNITED KINGDOM
STATISTICS FOR 1st FEBRUARY, 1921.

. SUMMARY : AVERAGE INCREASES SINCE 
JULY, 1914.

Principal articles of Food .............. 163%
All Items included ................................... 151%

FOOD.
There was a general decline in prices of food during 
January, and at 1st February the average percentage 
increase since July, 1914, in the cost of the pre-war working­
class dietary was about 163 per cent., as compared with 
178 per cent, a month earlier.

The most important reductions were in the prices of bread 
and flour, sugar, bacon, potatoes, butter, margarine and 
eggs. On the average bread was cheaper by over |d. per 
4 Tbs., and flour by a corresponding amount, granulated 
sugar by fd. per lb. (part of the recent reduction Of Id. 
having been included in last month’s returns)', bacon by 
about 2£d. per lb., potatoes by id. per 7 lbs., butter by 
Id. per lb., margarine by id. per lb., and fresh eggs by 
l^d. each. Prices of British meat averaged slightly higher 
on 1st February than on 1st January.

In the following Table is given a comparison of average 
prices of the articles of food included in these statistics in 
July, 1914, at the beginning of November, 1918 (just before 
the Armistice), and on 1st February, 1921

Article.

Average Price (per lb. 
unless otherwise indicated).

Average Inc. i -+) 
or Decrease (—) 

at 1st Feb., 1921, 
as compared with

July, 
1914.

1st 
Nov,, 
1918.

1st
Feb., 
1921.

July, 
1914.

1st
Nov., 
1918;

s. d. s. d. s. d. s. d. s. d.
Beef, British—

Bibs ..................... 0 9f 1 8 2 1 + 1 31 + 05
Thin Flank .. 0 61 1 3 1 6 + 0 11 1 .+ 0 3

Beef, Chilled or Frozen—
Bibs .. .. .. 0 7J 1 8 1 3} + 0 81 - 0 4}
Thin Flank .. 0 4 1 2J 0 9j + 0 5 -0 5

Mutton, British—
Legs ..................... 0 101 1 81 2 4 + 1 5f + 0 7}
Breast..................... 0 6i 1 11 1 61 + 1 0 + 0 5}

Mutton, Frozen—
Legs ..................... 0 6f 1 9 1 31 + O 8f — 0 51
Breast..................... 0 4 1 1 0 7 4"0.-3 -06

Bacon (streaky)* 0 111 2 3 2 61 + 1 71 + 0 31
Flour.. .. per 7 lb. 0 101 1 4 2 41 + 16 + 1 01
Bread .. per 4 lb. 0 5| 0 9 1 31 + 0 91 + 0 6}
Tea............................... 1 61 2 8 2 81 + 1 li + 0 0}
Sugar (granulated) 0 2 0 7 0 9 + 07 + 0 2
Milk .. .. per quart 0 81 0 81 0 101 + 07 + 0 2}
Butter—

Fresh..................... 1 21 2 6 3 2i+ + 2 01 + 0 81
Salt ..................... 1 2 2 6 3 2ft + 2 Of + 0 8fCheese (Canadian or

U.S.)*  ..................... 0 8f 1 8 1 9 + 1 oi + 0 1
Margarine..................... 0 7| 1 2 1 01 + 0 51 — 0 11
Eggs (fresh), .. each 0 11 0 61 0 4 + 0 2} - 0 2}
Potatoes .. per 7 lb. 0 4j 0 7| 0 101 + 0 5} + 0 2}

• Information supplied through the courtesy of the Director \of the 
General Statistical Department of France. V\
t The increase in the cost is computed on the assumption that no change 

Gas taken place in the standard of . living during the period coverea^hy 
■ the figures.

t Information supplied through the courtesy of the Municipal Labour 
- Office, Rome.

h§ Information supplied through the courtesy of the Municipal Office 
of Labour, Milan.

II Information supplied through the courtesy of the Municipal Statistical 
Office, Florence.

Daily Intelligence, 31st. January, 1921. International Labour Office, 
Geneva.

•• Information supplied through the courtesy of tbe Director of the 
Municipal Statistical Office of Amsterdam.

ft Revue du Travail, January, 1921, Brussels.•If this kind is seldom dealt with in a locality, the quote the 
price for another kind locally representative1. C

t Government butter, except in Ireland.

The following Table gives a percentage comparison of the 
level of prices at 1st February ip, relation to the prices of 
July, 1914, November, 1918, and 1st January, .1921:—; r.

Article,

Average Percentage Increase at 
1st Feb., 1921, as compared 

with July, 1914. •
Correspond­

ing figure 
for United 
Kingdom 

atLarge
Town's 

(Popula­
tions over

50,090).

Small 
Towns and 

Villages.
United 

Kingdom. 1st
Nov., 
1918.

1st
Jan., 
1921.

Per cent. Per cent. Per cent. Per Per
Beef, British- 

Bibs .. .. .. 152 155 154 >
cent.
103

cent,
151Thin Flank 177 166 171^ 126 168Beef, Chilled or Frozen- 

Bibs ............... 117 115 116 175 116Thin Flank 107 97 102/ 206 102Mutton, British—
Legs .. .... 173 169 171 102 168Breast.....................

Mutton, Frozen-
Legs .....................

195 174 185- 106 181
134 119 126 206 126Breast..................... 77 67 72 217 72Bacon (streaky)*  .. 181 165 173 142 197Fish............................... 147 123 135 167 13:3Flour............................... 164 173 168 52 181Bread............................... 162 160 161 55 172Tea ............................... 72 78 75 73 76Sugar (granulated) 348 321 335: 241 375.Milk............................... 200 206 203 141 202Butter- 

Fresh 162 170 167 107 174Salt .. ..
Cheese(Canadian or U.S.)*

172 176 174 112 181143 139 141 130 142Margarine .. .... 75 74 75 97 87Eggs (fresh)..................... 244 212 ■ 228 412 359Potatoes .. .. .. J34 99 117 59 133
All above articles of Food ) 

(Weighted Percentage f 167 w60 ite 133 178Increase). )

RENT, CLOTHING, FUEL AND LIGHT.
As regards rents, special enquiries*  have been made into 

the increases which have taken effect under the operation of 
the Increase of Rent and Mortgage Interest (Restrictions) 
Act, 1920. The results of these enquiries show that the 
average increase in the rents of working-class dwellings • 
between July, 1914, and 1st February, 1921 (taking into 
account also the rates for the present half-year), was about 
42 per cent. Of this percentage, about one-half is accounted 
for by increases in local rates and water charges, 
and of the remainder, five- sixths is on account of the land­
lords’ responsibility for repairs.

As regards the prices of clothing, the statistics are 
designed to relate to the same qualities, or to corresponding 
qualities, as far as possible. Owing to the wide range of 
quotations, both now and before the war, to changes in 
qualities, and in stocks held by retailers, and to variations 
in the extent to which different articles and qualities have 
been affected by price changes, it is impossible to make an 
exact calculation of the increase in prices; but from 
information as to the movements of prices of men’s suits 
and overcoats, underclothing and hosiery, textile materials 
and boots received from retailers in the principal towns, 
it was estimated that at 1st February the level of retail 
prices of clothing, quality for quality, taking goods of 
the kind purchased by the working classes, averaged 
between 250 and 260 per cent, higher than in July, 1914, as 
compared with about 290 per cent, at 1st January. The 
reductions were distributed over all the items included in 
the statistics-. . < .

In the fuel and light group, the average increase in the 
retail prices of coal since July, 1914, was between 145 and 
150 per cent, at 1st February. For gas: the increase was 
over 95 per pent., for lamp oil about 210 per: cent., and 
for candles (cheap kinds) about 260 per cent., while matches 
show a still greater increase. The last three items have, 
however, relatively small influence on the average move­
ment in the fuel and light group, in which the average 
increase at 1st February is estimated at over 140 per 
cent.

ALL ITEMS.
If the average increases in the cost of all the foregoing 

items are combined in accordance with their relative 
importance in pre-war working-class family expenditure, 
allowance being also made for the increase in the prices 
of soap, soda, domestic ironmongery, brushware and 
pottery, tobacco, fares and newspapers (estimated at an 
average of about 120 per cent.), the resultant figure for 
1st February, 1921, is about 151 per cent.! as compared 
with 165 per cent, for 1st January.

The result of this calculation (in which the same quan­
tities and, as far as possible, the same qualities of each 
item are taken in 1921 as in 1914) is to snow the increase 
in the cost of maintaining unchanged the average pre-war 
standard of living of the working classes (i.e., the average 
standard actually prevailing in working-class families before 
the war, irrespective of whether such standard was adequate 
or not). Owing to the variations in the amounts of increase 
in the prices of different commodities it is probable that 
economies or re-adjustments in expenditure have been 
effected in many families, especially in those cases, where 
incomes have not increased so much as prices. On the other 
hand, it is probable that the standard of living has been 
raised in many families in which wages have been increased 
in greater proportion than prices. No allowance is made 
in the figures for any such alterations in the standard of 
living, as to which trustworthy statistics are not available. 
Average Percentage Increase ? since Jul/y, 1914: All Items;

(Food, rent, clothing, fuel and light, etc.)

* An article dealing with these enquiries, giving detailed statistics.for 
1st October, appeared on page 542 of the Labour- Gazette for October. 
Further increases in rates in some districts have resulted in subsequent 
increases in rents, raising the average increase in rents from 39 per cent, 
at 1st October to 42 per cent, at 1st February^

Month 
(beginning 

of).
1915. 1916. 1917. 1918. 1919. 1920; ^192L

January .. 10-15 35 65 85-90 120 125 165
February 15 35 65-70 i90 120 130 151
March .. 15-20 35-40 70 90 115 130
April 15-20 35-40 70-75 90-95 no 132 —
May 20 40-45 75 95-100 105 141 —
June •• 25 45 .75-80 100 105 150
July 25 45-50 80 100-105 105410 152 ' '' T
August .. 25 45-50 80 110 115 455 --- ‘ '
September 25 50 80-85 110 115 161
October ... ■30 50-55 75-80 115-120 120 164 —
Noyember 30-35 60 85 120-125 125 176 ' —
December 35 65 85 120 125 169

f If the amount of increased taxation on commodities is deducted, the 
average increase at 1st February, 1921, was about 6 per cent. less.

METHOD OF COMPILING THE STATISTICS.

A detailed account of the scope and method of compilation of the above 
statistics appears on pages 69 to 72 of this issue.
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in the following

* The increase in the cost is computed on the assumption that no change 
has taken place in the standard of living during the period covered by 
the figures.

t Sociale Meddelelser, No. 1,1921. Christiania.
t Information supplied through the courtesy of the Director of the 

Bureau of Social Statistics, Stockholm.
§ Information supplied through the courtesy of the Government 

Statistician of New Zealand.

• It should be noted that the figures for the United Kingdom relate 
to food only. For all items the increase is 151 per cent. (See p. 74.) f The 
increases shown are for families of the lowest income class: in November 
the increase, for all working-class; families ranged from 403 to 411 per cent, 
t Fuel and lighting are also included in these^gures. § Figures for 3rd 
Quarter. T Figures for August,

SWEDEN.I
At the prices prevailing in January, the cost of main­

taining the standard pre-war budget or a typical Swedish 
household in the matter of food, fuel and lighting repre­
sents a decrease of 3’8 per cent, upon the cost in the pre­
ceding month, but an increase of 183 per cent, in com­
parison with July, 1914. The “ typical family ” ,is one 
consisting of a man and wife and two children which had 
an expenditure (in 1914) of about £111 per annum. The 
above figures relate to the principal towns of Sweden taken 
together, but if the same budget be taken to apply to Stock­
holm alone, January shows a decrease of 2-7 per cent, as 
against December, and an increase of 189 per cent, as com­
pared with July, 1914.*

NEW ZEALAND.§
The index number of retail prices of food in January, 

based on: Returns relating to 25 representative towns; 
in New Zealand, shows a decrease of 0*4  per cent; when 
compared with the preceding months, and is 78 per cent. • 
above the le.vel of July, 1914. In the computation of the 
general index numbers, regard is had to the relative im­
portance of the various groups of commodities in consump­
tion before the war.*

Percentage Increase in the retail 
in the Various Countries at the 
DATES, AS COMPARED WITH JULY, 1914.

[N.B.—While the percentages given . . .
Table are derived from, the most authoritative sources oj 
statistical information in each country, certain differences 
in the nature and scope of the data used, in the methods of 
combining such data and in the periods for which the rise 
is measured, suggest the need for caution in drawing con­
clusions from a comparison between the figures for any two 
countries.']

FOOD PRICES—GENERAL SUMMARY.
PRICES OF FOOD 
UNDERMENTIONED

fell below 5 francs per day was 411 per cent, greater than 
on 15th April, 1914; the corresponding expenditure in the 
case of families whose incomes ranged from 5 to 8 francs 
was 403 per cent, greater than in 1914; in the highest in­
come class (8 francs and over) it was 404 per cent, greater.*

NORWAY.t
The index number representing' the expenditure of a 

Norwegian family upon food at the prices prevailing in 
December shows an increase of 242 per cent, as compared 
with July, 1914. If fuel, lighting, clothing, rent and taxa­
tion be also taken into account the increase in December is.. 
235 per cent, above the figure for July, 1914. The figures 
are based on the cost of maintaining the standard of living 
of an average urban family which had (in 1914) an income 
of about £83 per annum.*

RETAIL PRICES OVERSEAS.
FRANCE (PARIS).*

The general level of retail prices in Paris of food, fuel 
and lighting in the month of January shows a decrease of 
3*4  per cent, as compared with the preceding month,, but 
an increase of 310 per cent, over July, 1914. The computa­
tion of the movement of the general prices level is based on 
a pre-war budget of a typical Parisian family of the work- 
ing class.t

ITALY.
(«) Rome.J

The general level of food prices in Rome in January 
shows a decrease of 2-0 per cent, as compared with the 
preceding month, and a rise of 267 per cent, as compared 
with the first half of 1914. If the prices of other household 
necessaries (clothing, fuel, lighting, rent, etc.) be also taken 
into consideration the general level in January shows a 
decrease of 1*1  per cent, as compared with December, and 
a rise of 274 per cent, as compared with the first half of 
1914. The basis of the foregoing computation is the cost of 
satisfying the weekly requirements of a working-class family 
consisting of two adults and three children.!

(&) Milan.§
The weekly .cost of maintaining the pre-war standard of 

living in Milan in the case of a family consisting of five 
persons, at the prices current in January, 1921, shows:, as 
regards food alone, an increase of 7’0 per cent, when com- 
pared with the preceding month, and of 473 per cent, as 
compared with the first half of 1914. The total family 
expenditure, including also clothing, rent and heating and 
lighting, shows in January an increase of 6*9  per cent., and 
is 471 per cent, higher than in the first half of 1914.t

, (q) Florence.|| -
The index. number representing the weekly expenditure 

on food of a family consisting of five persons in Florence 
at the prices current in January, 1921, shows an increase 
of 2*1  per cent, when compared with the previous month, 
and of 392 per cent, when compared with the first half of 
1914. The total family expenditure, including also clothing, 
rent/ heat and lighting, etc., in January shows an increase 
of 1’8 per cent, as compared with December, and is 354 per 
cent, above the pre-war figure.

GERMANY (BERLIN).H
According to figures issued by Dr. Kuczynski, Director 

of- Schonberg (Berlin) Municipal Bureau of Statistics, the 
’ minimum weekly cost of subsistence during December 

r~^rnounted to 158 marks for a man alone, 258 for a man and 
wife, and 330 for a man and wife and two children. These 
figures show an advance of 5, 10 and 14 marks respectively 
upon the corresponding cost in November. The cost of the 
same minimum in June, 1914, is estimated to have been 17 
marks, 22 marks and 29 marks respectively, so that the 
December figures are nine times as high as those of June, 

J 1914, for a man and eleven times as high for a married 
/ couple or for a family of four persons.. The minimum cost 

of subsistence covers rood, rent, fuel and light, clothing and 
certain miscellaneous items.

HOLLAND (AMSTERDAM).**
The index number representing the total food bill of 

working-class families in Amsterdam,' calculated at the 
prices current in December, 1920, shows a decrease of 5*7  
per cent, as compared with the cost in the preceding month, 
but an increase of 107*6  as compared with 1913.

BELGIUM.t+
The general level of retail prices of food and other neces­

saries on 15th December, 1920, as computed from returns 
of retail prices in 59 localities, shows a decrease of 1*7  per 
cent, as compared with that of 15th November, but an 
increase of 368 per cent, as compared with the level of April, 
1914. If the twelve principal centres only be considered, the 
corresponding average rise above the pre-war level on the 
15th December was also 369 per cent. For articles of 
“ prime necessity ” (almost entirely food) the average rise 
was 383 per cent., for less necessary articles 323 per cent., 
and for clothing, fuel and light 365 per cent. Tne figures 
given above are “ unweighted,” i.e., allowance is not made 
for the relative importance of the various articles in house- 

> hold consumption.
;The “ weighted ’’ index number for 15th DecembeAof the 

cost of food required by families whose incomes (ih 1910) 

Percentage Increase in Retail Food Prices 
since July, 1914.

Country.
July,
1916. if: July,

1918.
July,
1919.

July, 
1920.

Latest figures 
available.

Bise. Date,

UNITED KINGDOM ..

Per 
cent,

61
Per 
cent.
104

Per 
dent; 
110

Per 
cent. 
109

Per 
cent. 
158

Per 
cent; 
163* Feb. 21.

FOREIGN COUNTRIES.
Belgium! ..

66
.-. 359 411 Dec; 20.

Denmark 46 87 112 153 153 July 20.
Finland .. iei 882 1072 Oct; 20.
France (Paris)t ... 32 83 106 273 310 Jan. 21.

„ (other Towns)! 42§ 84§ 144} 1885 2885 350 4thQr.2O.
Holland (Amster­

dam).
Italy (Borne)

- 42 76 no 117 108 Dec. 20,
11 37 103 106 218 267 Jan. 21.

„ (Milan).. 
„ (Florence) 47 84

225 210 346 473 Jah. 21.
198 178 . 313 392 Jan. 21.

Norway 60 114T 179 189 219 234 Jan. 21;
Sweden! 42 81 168 210 197 183 Jan. 21;
United States 9 43 64 86 115 69 Jan. 21.

OVERSEAS DOMINIONS
26Australia 30 31 47 94 84 Deo. 20:

Canada 14 57 75 86 127 95 Jap. 21.
India (Calcutta) 10 16 311T 51K 70 61 Nov. 20.
NdW Zealand 19 27 39 44 67 79 Ded. 20,
South Africa., 16 28 34 39 97 88 Dec. 20.

I (32008) D 2
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EMPLOYMENT IN THE UNITED KINGDOM.

EMPLOYMENT CHART.*

• The Chart is based on Returns furnished by various Trade Unions which 
pay unemployed benefit to their members. Persons on strike (e.g» coal 
miners in October, 1920) or locked out, sick, or superannuated, are excluded 
from the figures. Detailed figures are given on page 77.

SHOWING PERCENTAGE UNEMPLOYED OF MEMBERS OF
TRADE UNIONS MAKING RETURNS.

■......- Thick Curve = 1921. --------- Thin Curve = 1920.
...... Dotted Curve = Mean of 1911-20.

x The crosses indicate the maximum and minimum 
percentages of unemployed, in the months named, 
during the years 1911-20,
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EMPLOYMENT SUMMARY FOR JANUARY.
Employment in January continued to decline and at the 
end of the month was seriously depressed. Large numbers 
of workpeople were totally unemployed and many others 
were working only three or four days a week.

The percentage unemployed at the end of the month 
among members of Trade Unions (mainly of skilled work­
people) from which returns are received was 6’9 as compared 
with 6’0 at the end of December. In industries (employing 
about 12,000,000 workpeople) covered by the Unemploy­
ment Insurance Act the percentage unemployed at 28th 
January was 8*2  as compared with 5’8 at 31st December 
and 3'7 at 26th November. In addition 637,000 short-time 

workers were claiming benefit at Employment Exchanges at 
the end.of January. The number of workpeople on the Live 
Register of the Employment Exchanges at 28th January 
was approximately 1,065,000, of whom nten numbered 
685,000, and women 278,000 the remainder being boys 
and girls. The corresponding total for 31st December was 
757,000, of whom 508,000 were men and 188,000 were 
women. Some unemployed persons in occupations not 
covered by the Unemployment Insurance Act do not 
register at the Employment Exchanges, and these figures, 
therefore, do not fully indicate the total numbers unem­
ployed! The total number of vacancies unfilled at 28th 
January was 47,000, of which 18,000 were for men and 
25,000 for women; the corresponding figures at 31st De­
cember were 19,000 for men and 25,000 for women.

Employment at coal mines on the whole was fair. 
The number of workpeople employed at the mines covered 
by the Returns was slightly greater than in December and 
over 5 per cent, greater than a year ago. The average 
number of days worked per week at these mines in the 
fortnight ended 29th January was 5*26;  a decrease of nearly 
half a day as compared with both the previous month and 
with January, 1920. At shale mines employment continued 
good: at iron mines it varied considerably and in the 
Cumberland and Lancashire district showed a marked 
decline. Quarrying operations were hindered by bad 
weather, but employment was fairly good on the whole.

In the pig iron industry employment showed a decline, - 
and though fairly good in Cleveland, was moderate or bad in 
most of the other districts. At iron or steel works it varied 
from bad to moderate in the various districts. In the 
tinplate and steel sheet trades employment continued very 
bad and at the end of the month the number df mills in 
operation showed a decrease of nearly 60 per ceiit. as com­
pared with January, 1920. In the engineering, shipbuilding, 
and other metal trades employment, showed a further 
decline, and was slack with much unemployment and short 
time.' , J . , , vi . '

In the cotton trade there was a further decline; organised 
short time continued in the spinning section, and at the 
end of the month employment was very bad throughout the 
industry. In the woollen and worsted trades employment 
continued bad and much short time was worked.

Employment in the linen trade continued very bad; in 
the jute trade it showed a further decline and was bad; 
short time was general in both industries. In the carpet 
trade employment was fair in England; in Scotland it 
showed a decline and was bad.

The depression in the lace and hosiery trades continued, , 
and there was much unemployment and short time. In 
the silk trade employment again declined and was slack. 
In the textile printing, bleaching, printing, dyeing and 
finishing trades employment also declined, and there was 
much short time and unemployment. With milliners in 
London employment showed an improvement and Was fair; 
with dressmakers it was moderate. In the corset trade, 
and in the wholesale mantle, costume, blouse, etc., trades 
employment continued slack; in the shirt and collar trade it 
declined and was slack; in the ready-made tailoring trade 
and in the felt hat trades it continued very bad. In the 
leather trades employment continued bad, and short time 
was almost general. ' ' ; •

In the boot and shoe trades employment was very bad, 
and much short time and unemployment were reported. In 
the paper trade employment was very slack; much short 

’time was worked, and in,some districts mills were entirely 
closed down. In the printing and bookbinding trades em­
ployment also'showed a decline, and was reported to be 
slack or bad in most cases. . - I <

In the building trades employment continued fairly good;; 
in some districts, however, there was a further decline, 
attributable mainly to a falling-off in jobbing and general, 

‘contracting work as distinct from work on housing schemes. 
Employment in the cement trade continued good and milch 
^overtime was worked; in the brick trade it was also good, 
; and overtime was reported in some districts. In most- 
•branches of the woodworking grpup employment, continued 
bad; considerable numbers of workpeople were on short time 
and many were totally unemployed.

In the pottery trades employment generally continued 
good; in the glass trades it showed a marked decline, and 
was very quiet. A decline was also reported in the fopdt 

i preparation trades generally; in sugar refining, however J 
there was an improvement, and employment was fair.

Agricultural operations in England and Wales were 
hindered by wet weather, and though there were local 

■shortages of skilled men, unskilled labourers were in excess 
‘ of the demand. In Spotland there was also some unemploy-. 
ment, but the supply of regular labour was about equal to 
the demand.

With dock and riverside workers employment was slack 
generally, and at some ports was worse than in the previous^ 
month. Employment with seamen was quiet in the early 
part Of 'January, but improved as the month progressed. 
With fishermen there was an improvement, and employ­
ment was fair on the whole.
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TRADE UNION PERCENTAGES of UNEMPLOYED.
Trade Unions with a net membership of 1,586,507 reported 

109,970 (or 6’9 per cent.) of their members as unemployed 
at the end of January, 1921, compared with 6’0*  per cent, 
at the end of December, 1920, and 2’9 per cent, at the end 
of January, 1920. In addition large numbers were on 
short time.

Trade.
Member­

ship at end 
of

January, 
1921.

Unemployed 
at end of 
January, 

1921+ ’

Inc. (+) or Dec. (—) 
in percentage 

Unemployed as 
compared with a

Num­
ber.

Per­
centage

Month 
ago.

Year 
ago.

Building! .. .. 85,533§ 1,727§ 2 0 + 0’3 + 1’7Coal Mining..................... 185,376 1,566 0’8 + 0’7 + 0’7
Engineering and Ship- 527,473 44,781 8’5 + 2’3 + 1’7

building.
Miscellaneous Metal 88,423 8,450 9’6 + 3’2 + 8 9
Textiles

Cotton .. • .. 110,078 6,368 5’8 + 0’7 + 3’8
Woollen and Worsted 12,510 1,112 8’9 — 0’8 + 7’9
Other ..................... 125,055 9,771 7’8 — 3’1 + 6’8

Printing, Bookbinding and 106,561) 6,604 6’2 + 1’7 + 5’2
Paper.

Furnishing..................... 41,405 4,317 10’4 + 5’4 +10’1
Woodworking 55,158 2,940 5’3 + 2’8 + 4'4
Clothing

Boot and Shoe .. 87,570 9,648 11'0 — 1’3 +10’3Other Clothing 94,064 9,018 9’6 — 3’2 + 8'8Leather 16,547 1,935 11’7 + 1’3 +10’8Glass ............................... 1,349 23 1’7 + 1’3 + 1’2Pottery 44,397 300 0’7 + 0’4 + 0’4
Tobacco ..................... 5,009 1,410 28’1 + 3'1 +27’5

Total .. 1,586,507 109,970 6’9 + 6’9* + 4’0

SUMMARY OF EMPLOYERS’ RETURNS.
(a) Certain Mining and Metal Tradis.

' Trade.
Workpeople 

included 
in the 

Returns for 
Jan., 1921.

January, 
1921.

Inc.(+) or Dec.(—J 
as compared with a

Month 
ago.

Year 
ago.

Coal Mining — 642,832

Days Worked 
per week 
by Mines. 

5*26
Days. 
—0’48

Days. 
—0’46Iron „ 15,651 5’04 —0’77 —0'71Shale „ 4,787 5’97 +0’17 +0’01

Pig Iron
Furnaces in 

Blast.
229

No.
— 19

No.
- 20

Tinplate and Steel Sheet
Mills Working

208 —206 —283

Iron and Steel .. 103,777
Shifts Worked 

(one week).
543,042

Per cent. 
—13’7

Per cent. 
'—11*7'

(&) Other Trades .

• The figure for December has been revised since the publication of the 
January Gazette.

Trade.

Number of Workpeople. Total Wages Paid to all 
Workpeople

Week 
ended 
29th 
Jan.,1 
1921.

Inc. (+) or 
Dec. (—) on a Week 

ended 
29th 
Jan., 
1921.

Inc. (+) or 
Dec. (—) on a

Month 
ago.

Year 
ago.

Month 
ago.1T

Year 
ago.1T

Textiles
Per Per Per Per

76,347
cent. cent. £ cent. cent.Cotton .. - •• —13’3 -19*3 150,324 -19*1 — 32'0Woollen .. 16,902 — 3’2 — 8’7 39,190 — 1’8 — 11'9Worsted .. .. 32,545 - 0’9 — 2'9 69,551 — 7’8 — 8'1Linen 17,098 -34’3 -43’6 23,470 —39'6 — 49'4Jute 8,405 - 3'6 - 7'6 10,787 —13’6 — 36’3Hosiery .. 13,084 —13*3 -25'4 21,599 -14'7 — 37’8Lace 5,198 - 6!7‘ -32*1 9,001 — 5'4 — 44'7Other Textiles .. 14,174 - 3’7 — 0'4 31,377 — 6'2 + 13*5Bleaching, etc. .. 22,082 — 5’5 - 7’2 62,942 -12'2 — 23*7

Total Textiles 205,835 -11’2 . -17'4 418.241 —15'1 - 26'0

Boot and Shoe 46,698 — 2’4 —15'5 97,135 — 0'8 — 24’6Shirt and Collar .. 
ReadymadeTailoring

13,268 - 3'9 — 4’2 18,329 —10'5 — 11’918,772 — 4’4 -22’1 26.692 — 8'3 — 38’4Paper 13,684 — 1’9 + 1'2 40,281 — 6’2 + 9*6Printing and Book­
binding.

15,405 — 3’1 + 0'4 48,354 - 8’1 + 6;5
Pottery 15,018 + 0*5 + 6’5 38,094 — 2’8 + 25'2Glass 9,895 — 9’2 -12'6 33,820 —12’5 + 0’9Brick 7,111 + 0'9 +18'5 25,712 + 2'7 + 51 iCement .. .. 11,558 — 0'8 +30'3 50,306 — 0*2 + 68*1Food Preparation 58,361 — 3’4 -11'5 147,145 — 2’5 — 1’4

Total ... .. 209,770 - 2'9 8’2 ' 525,868 — 3’9 - 1’7

Tin, Lead, and Zinc 
Mining.

988 —32'4 -48'2 . 2,957 —34’9 - 38'6

Grand Total 416,593 — 7'3 -13'1 1 947.066 - 9'3 — 14*3

t Short time and broken time are not reflected in the figures. In the 
mining and textile industries a contraction in the demand for labour is 
generally met by short-time working.

+ Based mainly on returns relating to carpenters and plumbers.
§ These figures (the latest available) relate mainly to December.

Tl Comparison of earnings is affected by increases in rates of wages.

UNEMPLOYMENT IN INSURED TRADES.
The 'number of persons insured under the Unemployment 
Insurance Act, 1920, was about 12,000,000 on 31st January, 
1920, and the number unemployed at that date was 977,296, 
or 8’2 per cent., as compared with 5-8 per cent, at 31st 
December, 1920;

The following Table - shows by trades ther number of 
persons whose unemployment books or out-of-work dona­
tion policies remained lodged on 28th January, 1921, 
(1) in respect of total unemployment, and (2) in respect of 
short time. The persons included in Table (2) are employed 
in establishments where owing to the depressions in trade 
the number of working days has been reduced on a 
systematic basis in such a manner as to entitle claimants 
to benefit under the Act.*

* Persons working one day short time per week, or reduced hours each 
day or on certain days, are not eligible for benefit and are not included.

Trade,

No. of Unemployment 
Books and Out-of-Work 

Donation Policies 
remaining lodged on 

Friday, 28th January, 1921.

Inc. (+) or Dec. (—) as 
compared with 

31st December, 1920.

Males. | Females | Total. Males. {Females Total.

? ‘(1) Total Unemployment.
Building................... 76,525 214 76,739 + 16,169 + 112 + 16 281W orksof Construction 9.726 24 9.750 + 2,588 - 3 + 2,585
Shipbuilding . 39,379 333 39,712 + 8,766 + 180 + 8,946
Engineering and

Ironfounding 119,137 9,437 128,574 + 24,969 + 2,567 + 27,536
Vehicle Construction 14.209 4,495 18,704 + 2,438 + 1,397 + 3,835Sawmilling and

Packing Case Mak-
ing..................... 17,550 4,568 22,118 ¥ 6,757 + 2,278 + 9,035

Ammunition and
Chemicals .. 11,288 7,009 18,297 + 4,300 + 2,562 + 6,862

Iron and Steel Manu-
facture 3%499 ’ 816 31,315 + 11,064 + 360 + 14,424

Manufacture of Other
Metals 16,995 . 4,801 21,796 + 8,479 + 2,034 + 10,613

Manufacture of Metal
Goods 12,389 18,599 30.988 + 4,940 + 6 251 + 11,191

Clocks, Watches.
Plate, Jewellery . .1,575 1,552 3^27 + 723 + 516 + 1,239

Musical Instruments,
Toys, Games 1,617 2,475* 4,092 - + 933 + 1,115 + 2,048

Rubber and Rubber
Goods 3,882 5,060 8,942 + 75 + 1,006 + 1,081

Leather and Leather
Goods 5,655 3,753 9,408 + 1,046 + 1,021 + 2,067

Brick, Tile. Pottery.
Glass, etc................ 4,936 2,394 7,330 + 1,732 + 1,510 + 3,242

Hotel and Laundrv
Service .. 8,710 16,826 25,536 + 1,572 + 7,279 + 8,851

Commercial and
Clerical 10,395 2,301 12,696 + 2,329 + 1,143 + 3,472

Conveyance of Men.
Goods, and Mes-
sages..................... 89,176 2,103 91,279 + 33,966 + 744 + 34,710

Mines and Quarries.. 10,921 207 11,128 + 7,186 + 144 + 7,330
Paper Making, 9771 9.796 19,567 + 2,890 + 4,552 + 7,442
Cotton..................... 14.600 33.953 48.553 + 2.160 + 8.991 + 11,151
Woollen and Worsted 10,281 14,218 24,499 + 3 857 + 6.345 + 10,202
Other Textiles 17,988 34,419 52,407 + 479 + 8,927 + 9,406
Workers in Dress .. 28,459 62,583 91,043 + 6,160 + 17,757 + 23,917
Food, Drink, and

Tobacco ] 0,045 17 904 27,949 + 3,781 + 7,912 + 11,693
General Labourers .. 73,333 . 483 73,816 + 9 670 + 146 + 9,816
Others .. .. 36.361 31,571 67,932 + 13,284 + 14,034 + 27.318

Total .. .... 685,402 291,89'4 977,296 +185,313 +100,880 +286,193

(2) Short Time.
Building 2,241 46 2,287 + 950 + 42 + 992
Works of Censtruc-

tion..................... 553 1 554 ¥ 274 + 1 + 275
Shipbuilding . 452 19 471 143 + 14 - 129
Engineering and

Ironfounding 28,789 2,485 31,274? + 9,110 + 554 + 9,664
Vehicle Construction 7,869' 1,663 9,532 + 2,322 + 762 + 3,084
Sawmilling and

Packing Case
Making 2,735 1,308 4,043 + 2,047 + 673 + 2,720

Ammunition and
Chemicals .. 2,762 2,265' ? 5,027 + 6. + 1,071 + 1,077

Iron and Steel Man-
ufacture 7,814 158 7,972 + 2,528 + 93 + 2,621

Manufacture of other
Metals 1,165 494 1,659 + 756 + 337 + 1,093

Manufacture of Metal
Goods 5,737 5335 11,072 + 2,193 + 3,974 + 6,170

Clocks, Watches,
Plate, Jewellery . 197 431' 628 + 7 + 282 + 289

Musical Instruments,
Toys, Games 420 507 927 4- 393? + 380 + 773

Rubber and Rubber
Goods 2,605 3,699 6,304 - 477 + 170 307

Leather and Leather
Goods 2,081 1,566 3,647 + 1,258 + 908 + .' 2,166

Brick, Tile, Pottery,
Glass, etc............... 1,392 382 1,774 + 1,095 + 68 + • 1,163

Hotel and Laundry
Service 78 299 377 + 39 + 204 + 243

Commercial and
Clerical 109 40 149 + 71 + 30. + 101

Conveyance of Men,
Goods and Mes-
sages ..................... 2,143 53 2,196 a + 960 + 25 + 985

Mines and Quarries 277 7 2! 284 + 192 + 5 + 197
Paper Making 5,250 5,755 1X005 + 2,053 + 2,704 + 4,757
Cotton .............. 87,225 174,877 262,102 + 11,631 + 37,958 + 49,589
Woollen and Worsted 21,906 35,734 57,640 + 8,542 + 19,268 + 27.810
Other Textiles 47,316 85,699 133,015 +11,975 + 25,258 + 37,233
Workers in Dress .. 17,182 51,554 68,736 + 7,094 + 23,743 + 30,837
Food, Drink and To-

bacco.. 1,602 6,621 8.223 + 1,074 + 3,205 + 4,279
General Labourers.. 1,748 3 1,751 1,210 + 2 + 1,212
Others..................... 2,625 2,414, 5,039 + 1,001 + 1,307 + 2,308

Total .. 254,273; 383,415 637.688; + 68,164 +123,038 191,202

(32008) D 3
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DETAILED REPORTS ON EMPLOYMENT IN 
THE PRINCIPAL INDUSTRIES IN THE 
UNITED KINGDOM.

[Note.—The numbers of workpeople given in the 
following Tables represent the numbers covered by the 
Returns received and not the total numbers employed 
in the various industries. The comparisons of numbers 
employed and wages paid at different dates relate to 
the same firms at each date.’]

COAL MINING.
Employment on, the whole was fair during January; 
it showed a decline as compared with both the previous 
month and a year ago.

Of the 642,832 workpeople included in the Returns for 
January, 204,027 (or 31’7 per cent.) were employed at pits 
working 12*  days during the fortnight ended to which the 
Returns relate, and a further 182,874 (or 28’4 per cent.) at 
pits working 11 days or more, but less than 12 days.

• Owing to changes in the industrial classification of a number of in­
sured persons, consequent upon the operation of the Unemployment Insur­
ance Act, 1020, as from 8th November, 1920, the figures in this Table are 
not strictly comparable with those in issues of the Labour Gazette 
prior to that of December. 1920.

Pending the completion of the industrial classification of new 
entrants under the above Act, the usual percentages of unemployment 
based upon the numbers of persons insured under the Act in each industry , 
are not available.

t See Table and • note relating to systematic short time claimants on 
page 77.

The average number of days worked showed a decrease of 
0*48  on the previous month and of 0’46 on January, 1920.

Employment was reported to be slack and much time was 
lost in the Northumberland,: Durham, Warwick, Worcester 
and Salop, Forest of Dean and South Wales districts 
owing to lack of orders. Some time was also reported to 
be lost in Lancashire and Cheshire, South Wales and. in 
Scotland on account of shortage of wagons. The following 
Table shows the number of workpeople employed and the 
average number of days worked per week in the collieries 
covered by the Returns : j $

District.

No. of Workpeople 
employed at Mines 

included in the Returns.
Average No. of Days 
worked per we ek by 

the Mines.*

Fort­
night 
ended 
29th 
Jan., 
1921.

Inc.(+)or Dec.(—) 
as compared 

with a
Fort­
night 
ended 
29th 
Jan., 
1921.

Inc.(+)or Dec.(-^), 
as compared 

with a
Month 

ago.
Year 
ago.

Month 
ago.

Year j 
. ago.

Northumberland 53,520
Per 

cent. 
+0’8

Per 
cent. 
+7’2

Days. 
4’75

Days. 
-0’74

Days. 
—0’53

Durham..................... 115,058 +0’9 +4’8 5’19 -0’38 —0’36
Cumberland 6,577 +1’3 +5’7 5’61 -0’16 -0’29
South Yorkshire 66,686 +1’3 +4’8 5’72 -0’16 —0’18
West Yorkshire.. 27,828 +1’1 +5’4 5’79 -0’14 —0’14
Lancashire and Cheshire 59,564 +0’1 +4’1 5’26 -0’55 -0’68
Derbyshire 43,445 + 0’5 +8’7 5’49 :-0’33 —0’31
Notts and Leicester .. 37,660 +0’2 +4’8 f 5’26 -0’30 —0’24
Staffordshire 
Worcester, Warwick 

and Salop
Gloucester and Somerset

32,653 ■ +1’2 +4’1 5’89 -0’08 -0’03
9,749 +1’2 +4’1 5’11 -0’72 —0’80
7,097 —2’4 +3.0 5’27 -0’71 -0’71

North Wales .. 10,181 -1’0 +8’8 5’73 -0’17 + 0’18
South Wales 118,266 +0’4 +5’0 j 4’89 -1’05 —1’03

ENGLAND & WALES 588,284 +0’6 +5’3| 5’26 -0’51 -0’50
West Scotland .. .. 23,911 -0’4 +5’0 | 5-10 —0’17 —0’10 '
Lothians..................... 2,876 ' -0’2 +6’0 5’37 +0’08 —0’03
Fifeshire..................... 27,239 +1’8 +7’5 5’34 —0’16 -0’18

Scotland .. 54,626 +0’7 +6’3 5’24 —0’14 -0’13
Ireland .. 522 -3’2 +21’4 3’73 -1’32 -1’74
united Kingdom 642,832 +0’6 +5’4 5’26 —0’48 -0’46

The output of coal in Great Britain in the five weeks 
ended 29th January, 1921, was provisionally returned to 
the Board of Trade at 21,803,600 tons. In the five weeks 
ended 25th December, 1920, it was 25,406,700 tons.

The exports of coal, coke and manufactured fuel during 
January, 1921, amounted to 1,830,188 tons, or 782,864 tons 
less than in December, 1920, and 4,543,964 tons less than 
in January, 1913.

IRON, SHALE AND OTHER MINING, AND 
QUARRYING.

Employment at iron mines varied considerably during 
January, and in the Cumberland and Lancashire districts 
showed a very marked decline compared with December. 
With shale miners it continued good. Employment at tin 
mines was bad, and worse than in December, while at lead 
and zinc mines it was slack. At quarries, employment was 
fairly good on the whole, but a good deal of time was lost 
owing to bad weather.

MINING.
Iron.—Employment in Cumberland and Lancashire was 

bad; in the Cleveland district it was fair, while in other 
districts it varied, but,, on the whole, was only moderate. 
Returns received relating to mines and open works, at 
which 15,651 workpeople were employed in the fortnight1

* The figures in this and the following article only show the number of 
days (allowance being made in all the calculations for short days) on which 
coal, iron ore. shale, or stone, etc., was got and drawn from the mines or 
o pen works included in the Returns. It is not necessarily implied that all 
the persons employed worked every day the mines or works were open. 

ended 29th January, showed a decrease of 9*6  per cent, 
in the total number employed, compared with the previous 
month, and a decrease of 10’7 per cent, compared with 
January of last year I The average number of days per 
week worked by the mines was 5*0.4,  compared with 5*81  
in the previous month and 5’75 in January, 1920.*.

The following Table shows the number of. workpeople 
employed and the average number of days worked .per 
week in the mines covered by the Returns received from 
employers: |||| J

Districts

No. of Workpeople 
employed at Mines in­
cluded in the Returns.

Average No. of Days 
worked per week by 

the Mines,*

Fort­
night 
ended 
29th 
Jan., 
1921.

Increase (+) or 
Decrease (—) as 

compared with a
Fort­
night 
ended 

29th 
Jan., 
1921.

Increase (+) or 
Decrease (—) as 
compare^ with a

Month 
ago.

Year 
ago.

Month 
ago.

Year 
ago.

Cleveland 7,352
Per 
cent. 
- 0’6

Per 
cent. 
— 2’1

Days. 
5’11

Days.
- 0’73

Days.
— 0’82

Cumberland and Lan­
cashire

Other Districts
3,702 -30’3 —33’2 4’78 — 1’15 — 1’22
4,597 + 2’7 5’12 — 0’52 °’03

All Districts 15.651 — 9’6 —10’7 5’04 — 0’77 — 0’71

Shale.^Employment continued good. Returns received 
from firms employing 4,787 workpeople in the fortnight 
ended 29th January, 1921, show a decrease of 0*2  per cent, 
in the number employed, compared with the previous 
month, but an increase of 7'9 per cent, compared with 
January of last year. The average number of days per 
week worked by the mines was 5*97,  compared with 5’80 
in December, 1920, and 5‘96 in January, 1920.*

Tiw.r—Employment ;in January was bad, and worse than 
in the previous month; At some mines work was suspended 
during the latter part of the month.

Lead and Zinc.-—Employment at lead and zinc mines was 
slack on the whole, and worse than in December. Returns 
received from mines1 (including some which also produce 
barytes, fluorspar &c.), employing 557 workpeople in 
January show a decrease of J8;7 per cent, in the number 
employed compared with the 'previous month, and a de­
crease of 19’0 per cent, compared with a yeai+ago. The 
total amount paid in wages ;at these mines in four weeks- 
in January was £6,796, a decrease of 10*7  per cent, com­
pared with the previous month',-and a decrease "of 1*0  per 
cent.t comparea with -a-ye^-ago.

QUARRYING.
The following Table summarises the information received 

from those employers who furnished returns as io the 
number of workpeople employed and the number of days 
worked by the quarries in the fortnight ended 29th 
January; —

No. of Workpeople em­
ployed at Quarries in­
cluded in the Returns,

Average No. of Days 
worked per week by the 

Quarries,*

— Fort­
night 
ended 
29th 
Jan., 
1921.

Increase (+) or 
Decrease (—) as 

compared with a
Fort­
night 
ended
29th 
Jan., 
1921,

Increase (+) or 
Decrease (—) as 

compared with a

Month 
ago.

Year 
ago.

Month 
ago.

Year 
ago.

Limestone 4,004
Per 
Cent. 

+ 0’7
Per 

Cent. 
+ 13’9

Davs.
5’22

Days.
— 0’5^

Days.
— 0’48

Sandstone 1,382 + 1’7 + 12-0 5’04 + 0’40 — 0’73
Granite..................... 1,809 + 2’8 + 11’2 5’44 - 0’07 — 0’37
Slate ..................... 2,649 + 1’0 + 8’0 5’91 - 0’09 + 0’08
Basalt.....................
Whinstone

867 — 1’1 + 13’5 5’33 + 0’06 ; — 0’07
478 + - 1’1 + 3’7 4’46 — 1’01 -1’13

Total 11,189' + 1’1 + 11’3 5’37 — 0’20 - 0’36

Limestone.—Employment was fairly good at quarries 
producing limestone for blast furnaces and for cement 
making, while at other limestone quarries it was generally 
fair. On the whole it was not so good as in the previous 
month. Work was interrupted a good deal by bad weather.

SandstoneffrA.t sandstone quarries employment varied, 
but, taken as a whole, was fair.. Some time was lost through 
bad weather.

. Granite (road materials, setts, &c.').—Employment con­
tinued good at quarries producing road material, and fairly 
good at quarries producing materials for setts. As in the 
case of other quarries, bad weather caused some loss of 
time.

Slate.—Slate quarrymen in North Wales were fairly well 
employed during January, but employment was interrupted 
by bad weather.
'''J^a'3alt'y~dnd^"'Whtiistbne_ (road material).—At basalt 

quarries employment continued good, while at whinstone 
quarries it varied, but, on the whole, was only modefate/ 
Bad weather caused some loss of time.

* See note • at foot of preceding column.
t Comparison of earnings is affected by increases in rates of wages.
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The production of pig-iron in January, 1921, as returned 
by the National Federation of Iron and Steel Manufac­
turers, amounted to 637,700 tons as compared with 665,000 
tons in January, 1920.

The imports of iron-ore in January, 1921, amounted to 
569,515 tons, pr 40,887 tons more than in December, 1920, 
but 119,207 tons less than in January, 1913.

The exports of pig iron in January, 1921, amounted to 
20,086 tons, or 53 tons less than in December, 1920, and 
81,878 tons less than in January, 1913.

PIG IRON INDUSTRY.
Employment in this industry showed a decline in January, 
and though still reported as fairly good in Cleveland, was 
moderate or bad in most of the other districts. At the 
works covered by the Returns received*  229 furnaces were in 
blast at the end of. the month, as compared with 248 at 
the end of December, 270 at the end of September, and 
249 in January, 1920.

ENGLAND AND WALES— 
Cleveland............................
Cumberland and Lancs.
S. and S. W. Yorks....................
Derby and Nottingham 
Leicester, Lincoln and North­

ampton .. .. ..'
Staffs, and Worcester .. 
South Wales and Monmouth.. 
Other Districts.....................

ENGLAND AND WALES ..

SOOTLAND ......................................

Total

Number of Furnaces’ 
included in the 

Returns, in blast at
Inc. (+) or
Dec; (—) in

Jan., 1921 on aend of

Jan., Dec., Jan., Month Year
1921. 1920. 1920. Ago. Ago.

74 71 65 + 3 + 9
13 28 25 -15 12
10 9 10 + i

. 30 28 31 + 2 - 1
20 23 29 — 3 — 9
24 28 26 — 4 — 2

3 4 7 — 1 • — 44 6 1 — 2 + 3
178 197 194 — 19 16

51 51 55 4
229 248 ’ 249 - 19 — 20

IRON AND STEEL WORKS.
Employment at iron and steel works was bad in Cumberland, 
Lancashire and Cheshire, Wales and Monmouth and in 
Scotland, and was moderate on the whole elsewhere; 
in some cases work continued to be suspended, and in others 
much short time was worked owing to lack of orders.

„ At the works to which the Returns relate, employing 
103,777 workpeople, the volume of employment during the 

„_jweek ended 29th January, 1921 (as indicated by the number 
” ' of workpeople employed at each works, multiplied by the 

number of shifts during which work was carried on) showed 
a decrease of 13’7 per cent, on the previous month and of 
11*7  per cent, on a year ago. The average number of 
shifts*  per man shown by the Returns was 5*,23  as compared 
with 5*43  in the previous month and 5*51  a year ago.

•The figures relate to the.number of shifts during which the works 
were operated, allowance beirigmade fort the numbers1 of men employed. 
No account is taken of the time lostJby individuals audit' is not intended*'to 
imply that the full number of shifts was worked by all the men 
employed.

No. of. Workpeople 
employed by firms 
making returns.

Aggregate number of 
Shifts*

Inc. (+) or Inc. (+) or
Week Dec. ( —)as Week Dec. (—1 as

compared comparedended with a ended with a29 th
Jan.,

29th 
Jan.,

1921. Month Year. 1921. Month Year
ago. ago. ago. ago

Per Per Per PerDepartments. cent. cent. cent, cent.
Open Hearth Melting

Furnaces 10,656 —210 -21’9 59,663 ?-21’6 — 22 3
Crucible Furnaces 450 —11'8 —21.5 1,880 -^14’0 38 5
Bessemer Converters .. 1,140 - 1'7 + 5’2 5,416 — 3'1 + 4’6Puddling Forges 6*599 —12’9 -11’7 28,903 -25. 8 25’-2Rolling Mills 34,01.4 - 12 6 -12*7 163,422 -17’9 — 21’1
Forging and Pressing .. 4.283 1'5 - 4.’.0. 20*280 — 3 6 - 17*7
Founding.....................
Other Departments ..

9,940 — 4 8 +39’9 58.647 4’6 + 51 9
11,556 — 1’4 - 9’7: 62,475 — 3 5 - 15’4

Mechanics, Labourers.. - 25,139 - 9’0 - 18 142,356 —10'9 - 3’4
Total .. 103,777 —10’4 543.042 —13’7 —11’7

districts.
Northumberland and

Per 
cent.

Per 
cent.

Per 
cent.

Per 
cent

Durham 10,324 — 4’8 — 6’4 57,915 - 3’2 — 3’7Cleveland.. ..
Sheffield and Bother-

13,204 — ,2’9 + 5’8 74,436' - 3’8 . + 4’7
ham .....................

Leeds*  Bradford, etc, ..
24,377 - 7'3 + 8’4 127:849 +■ 9’0 + 2’74.094 + 0’4 — 1:5 21*542 — 2'5 - 5’1Cumberland, Lancs, arid

Cheshire 7,678 -27 7 -21’4 40,936. +28’8 — 20’3
Staffordshire 9.775 — 5‘8 6’1 49'539 —10’3 — 12’7
Other Midland Counties 4.795 — ,34 . + 1’1 25,624 :7’0 — 3’4
Wales and Monmouth 8,030 +252 -38'6 33*615 -37’5 — 52’9

Total, England and
Wales .. 82,277 !|A-]0j.- — 6’6 4S1.456 —12’6 - 10’9Scotland j .. 21,500 ‘-11’4 — 8’9 111,586 -17’4 - 14’8
Total .. 103,777 '•r-10’4 - 7’1 543,042 -13’7 - 11. 7
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The production of steel ingots and , castings, as returned 
by the National Federation of Iron and Steel Manufac­
turers amounted to 493,400 tons in January, 1921, compared 
with 746,600 tons in the previous month and 754,000 tons a 
year ago.

ENGINEERING TRADES.
Employment in these trades continued-to decline during 
January. In most of the principal centres it was 
described as slack. The number of unemployed continued 
to increase; and much short time was worked, in some 
centres most of the workpeople in the industry being 
affected.

With ironfounders, employment, though showing a con­
tinued decline, was still good or fair at many centres.

The following Table*  shows the number of workpeople 
claiming unemployment benefit dr out-of-work donation at 
28th January, 1921.:—'

Division.
Number of Unemployment'

Books and Out-of-Work 
Donation Policies remaining

Lodged at 28th January,- 
1921.

Inc.(+) or Dec.(—■) 
as compared with 

31st Decernber, 
1920. ..

London .. .. .. 23,441 + 3,889
Northern Counties .. 6,383 + 1,515
Northwestern: 15,571 + 1*935
Yorkshire .. .... 9,180 + 1,942
East Midlands 5,167 + 1,786
West Midlands 30,371 + 7,536
S. Midlands and Eastern .. 8,755 + 2,712
S. E. Counties 4,805 + 265
Southwestern 5,029 + 90'4
Wales............................... 2*452 + 896
Scotland .. .... 13.393 + 3,905
Ireland .. ...... 3,127 + 251

UNITED KINGDOM .. 128,574 , + 27,536
JlaleS ...................... : 119^37 + 24,969
.FmaZes..................... 9!437 + 2fi67

The number of persons claiming unemployment insurance 
benefit or out-of-work donation in respect of days of work 
Idst owing to systematic short timet was 31,274 on 28th 
January, 1921.

On the Tyne, employmentl in January was worse than 
in the previous month, being described as slack with 
turners, fitters and machinemen, moderate, with iron- 
moulders and fair with brassmoulders. Conditions on the 
Wear were very similar where much short time was reported 
at engine works. On the Tees, employment was fair on 
the whole, showing little general change as compared with 
December.

In the Manchester district, employment was generally 
very quiet, and worse than in December. A decline was 
also reported at, Liverpool, short time being worked at 
some firms. Employment was good -at Crewe. At other 
towns in Lancashire and Cheshire it was on the whole 
fair, but generally not so good as in December; in. some 
cases a considerable amount of short time was reported! 
At Leeds, employment continued to decline, and was re­
ported to be bad or slack in most isections; many workers 
were not working on Saturdays and Mondays. It was also 
bad at Sheffield, [and somewhat wotse than in the previous 
month; in the case of patternmakers; however, it was fair. 
The decline continued at Huddersfield, and in some cases 
workmen were suspended for a week; Employment with 
ironfounders at Bradford, Dewsbury, Halifax and Keighley 
was worse than in December.

At Nottingham, employment continued to decline; some 
men were working; alternate weeks, while others were 
losing from 1 to 3 days per week. Much short time was 
also worked at Gainsborough; while at Grantham employ­
ment was Uniformly bad, the working week being reduced 
to 30 hours in the majority of cases. At Lincoln, conditions 
were worse than in December, and many men were working 
only half time. At Derby and Leicester, employment was 
baa and continued to decline during the month. At Bir­
mingham the depression in employment became even more 
acute than in the previous month; dismissals added to the 
number of unemployed, and at the end of the month most 
shops were working only three or four days per week. 
Conditions were similar at Coventry, Redditch and Stafford, 
and at Wolverhampton employment in the motor-car in­
dustry was very bad. In the Potteries, employment was 
fairly good, though not quite so good as in December.

Employment at Norwich, Bedford and Luton was slack, 
and worse than in the previous month; short time was 
general and large numbers of unskilled men were out of 
work. It ' remained slack at Ipswich, Colchester and 
Chelmsford*  short .time being worked at several establish­
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ments. In London and the Southern Gbunties it was very 
moderate as a whole, and worse than in December. 
Foundry workers were fairly well employed in South Wales, 
but with other sections employment was slack.

In the Glasgow district employment was, on the whole, 
slack, and worse than in December. At Edinburgh it was 
good with ironmoulders, fair with patternmakers, and bad 
with other classes. It was slack at Aberdeen, and showed 
a decline as compared with the previous month; iron- 
moulders, however, were fairly well employed. At Dundee, 
employment with ironmoulders and patternmakers was good, 
but with other classes it showed a decline. Foundry 
workers at Belfast were fairly well employed, but with other 
classes employment was bad. At Cork there was little 
change from the conditions prevailing in December.

SHIPBUILDING TRADES.
Employment in the. shipbuilding and ship-repairing trades 
during January continued slack, and showed a decline as 
compared with the previous month. Owing to lack of new 
orders and to cancellation of certain contracts the volume 
of available*work  was inadequate, and as a result unemploy­
ment was frequent. The strike of ship joiners employed by 
members of the Shipbuilding Employers’ Federation re­
mained unsettled, and its effect on the employment of 
other classes of shipyard workers was felt with increasing 
force during the month.

* See note * at foot of second column on page 79.
t See Table and * note relating to systematic short time claimants on p. 77.

On the Tyne and Wear employment continued slack, and 
the number of men unemployed showed a large increase 
during the month, owing to lack of orders, cancellation of 
contracts and the strike of joiners., Similar conditions 
prevailed on the Tees.

Employment at Yarmouth, Lowestoft and Wivenhoe 
continued slack. On the Thames barge builders remained 
well employed, but with other classes of workpeople employ­
ment was slack and continued to decline. At Southampton 
it was reported as fair and as showing a slight improve­
ment. At the Royal Dockyards a system of short time 
was put into effect towards the close of the month, result­
ing in the employment of an additional number of men. 
At the South Wales ports conditions improved somewhat, 
but employment on-the whole Was-slack. Employment on 
the Mersey was dull owing to the effects of the joiners’ 
strike and to lack of orders. On the Clyde employment was 
slack on the whole. It steadily declined during the month, 
mainly owing to the cancellation of orders and to the 
strike of joiners. Employment with chippers and painters 
at Leith improved and was described as good. It con­
tinued good with shipwrights at/Dundee; at Aberdeen it 
was slack and worse than in the previous month.

At Belfast employment was described as slack or bad with 
most sections and showed a decline on the whole; with 
joiners however it was reported as good, this district not 
being involved in the joiners’ strike. At Cork employment 
improved to fair.

The following Table*  shows the number of workpeople 
claiming unemployment benefit or out-of-work donation at 
28th January, 1921: —

The number of persons claiming unemployment insurance 
benefit or outrof-work donation in respect of work lost 
owing to systematic short timet was 471.

Division.

Number of Unem­
ployment Books and 
Out-of-Work Dona­

tion Policies remaining 
Lodged at 

28th January, 1921.

Inc. (+) or Dec. (—•> 
as compared with 

31st December, 1920.

London ................................ 3,391 + 1,272
Northern Counties .. 7,868 + 1,408
North-Western !8,019 + 1,574
Yorkshire ..................... 1,652 + 564
East Midlands .. 523 + 118
West Midland s 190 + 65
8. Midlands and Eastern .. 695 + 201
S. E. Counties...................... 231 + 11
Southwestern 3,509 + 721
Wales................................ 1,972 + 65
Scotland ...................... 8,358 + 2,587
Ireland................................ 3.304 + 360

UNITED KINGDOM 39,712 + 8,946

Males ...... 39,379 + 8,766
180 ,Females .. .. 333 +

TINPLATE AND STEEL SHEET TRADES.
Employment in these trades continued very bad during 
January. At the end of the month only 157 tinplate mills 
were reported to be in operation, a decrease of 188 as com­
pared with the week ending 25th December, and of 231 as 
compared with January, 1920. The number of mills making 
steel sheets numbered 51 at the end of January, 1921, as 
Compared with 103 in January, 1920.

The exports of tinned and galvanised plates and sheets 
in January, 1921, amounted to 53,596 tons, or 16,992 tons 
more than in December, 1920, but 56,189 tons less than in 
January, 191,3.

Works,

Number of Works open. Number of Mills in operation.

At end 
of 

January, 
1921.

Decrease's 
compared with At end 

of 
January, 

1921.

Decrease as 
compared with

. Week 
ending 
25 Dec., 

1920.

End of
Jan.,
1920.

Week 
ending 
25 Dec., 

1920.

End of
Jan., 
1920.

Tinplate. . 40 32 39 157 188 231
Steel Sheet. 4 3 8 51 18 52

Total. 44 35 47 208 206 283

MISCELLANEOUS METAL TRADES.
Employment in these trades continued slack during 
January, and was worse, on the whole, than diiring the 
previous month, both as regards the amount of unemploy­
ment and the extent to which short time was . worked. 
Returns were received from trade unions covering 88,423 
workpeople, of whom 9’6 per cent, were stated to be unem­
ployed in January, as compared with 6*4  per cent, in 
December and 0 7 per cent, in January, 1920.

Brasswork.—Employment continued to decline and was 
generally slack. A considerable amount of unemployment 
and short time working was reported from Birmingham 
and Nottingham. At Sheffield, however, brassworkers were 
stated to have been well employed.
' Nuts, Bolts, Nails, etc.—With nut, bolt, rivet and spike 

makers at Blackheath and Halesowen employment was 
reported as bad, and it declined to slack with makers of 
best nuts and bolts at Darlaston. With shoe rivet and wire 
and cut nail makers at Birmingham employment continued 
fair, practically no short time being worked.

Cutlery, Tools, Bits, Stirrups, etc.—Employment declined 
to fair, on the whole, in the cutlery and file trades in 
Sheffield, some short time being worked in certain sections. 
It was again reported as bad in the edge-tool trade at 
Wednesbury, and declined to bad with bit and stirrup and 
saddle and harness furniture makers at Walsall. At 
Redditch employment continued fairly good with fish-hook 
and fishing-tackle makers, and fair with needle makers.

Tubes.—Employment continued fair at Wedfiesbury, but 
showed a decline at Birmingham, where some short time 
was worked.

Chains, Anchors, etc.—At Cradley employment declined 
to bad with anchor smiths, shipping-tackle and shackle 
makers, and it continued bad with cable chain and block 
chain makers. It remained quiet with anvil and vice 
makers at Dudley, where some short time was worked. It 
was fair with axle and spring makers at Wednesbury.

Sheet Metal Workers.—Employment continued slack on 
the whole, a further decline being reported from several 
centres. Short time was general at Birmingham and Wol­
verhampton, and was also reported from Leeds, Sheffield, 
Manchester, Preston, Warrington and Edinburgh. At Man­
chester about 50 per cent, were working short time, and 
in some cases the men were suspended for a week. At 
Edinburgh about 45 per cent, were reported to have 
worked from 12 to 15 hours short of full time. At a few 
centres, including Oldham, Bristol, Crewe and the Potteries 
district, employment was fairly good, no short time being 
reported. With iron-plate workers employment continued 
bad in the Lye, Bilston, Dudley and Wolverhampton dis­
tricts; it was reported as fair at Birmingham^ although 
some short time was worked in certain establishments.

Wire.—Employment continued! slack generally, short time 
being worked in most districts. At Warrington 80 per cent, 
were stated to have worked from one to three days per 
week only, and at Birmingham, Cleckheaton, Halifax, 
Leeds and Cardiff large proportions of the workpeople were 
working short time.

Hollow-ware.—With galvanised hollow-ware makers em­
ployment continued, slack, and it was reported by the trade 
union that the average time worked by its members in the 
Midlands was 24 hours per week. At Wolverhampton it 
declined to slack with cast iron hollow-ware makers, and 
continued fair with tin and enamelled hollow-ware makers.

Stoves, Grates, etc.—Employment was fair at Sheffield 
and Leeds, some improvement being reported from the 
latter district. At Luton and Edinburgh it was slack, some 
short time being worked at Luton.

The exports of hardware in January, 1921, amounted to 
12,836 cwts., or 139 cwts. more than in December, 1920, but 
14,750 cwts. less than in January, 1913.

The exports of hollow-ware in January, 1921, amounted 
to 1,660 tons, or 277 tons less than in December, 1920, and 
1,782 tons less than in January, 1913.
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COTTON TRADE.
Employment during January showed a further decline, 
and at the end of the month was bad. The depression 
was common to all districts, and to all branches of the 
industry. The Cotton Reconstruction Committee have 
decided to continue to pay unemployment benefit until the 
end of March to about 130,000 operatives.

Organised short time continued in the spinning depart­
ment; in the Egyptian section to the extent of 13 hours 
a week, and in the American section to the extent of 24 
hours a week. Early in February it was decided to con­
tinue organised short time in both sections.

In the weaving department there was much total unem­
ployment, many sheds being closed entirely for various 
periods; while in those sheds that were still open many 
looms were stopped.

In the Oldham, Ashton, Stockport, and Rochdale districts 
employment in the spinning department was again bad, 
ana short time continued. Many firms closed down for 
periods of eight or ten days at a time. In the manufac­
turing department employment was bad, and was reported 
to be steadily getting worse; some firms were closing alter­
nate weeks.

Employment with spinners at Bolton was bad, and worse 
than in.December; at Leigh, however, it was reported as 
fair. With weavers, beamers, and twisters employment in 
the Bolton district was very bad, and worse than in 
December.

In the weaving districts—Blackburn, Burnley, Preston, 
Darwen, &c.—employment was bad, and worse than in 
December. Short time was general; many sheds closed 
intermittently, for periods of from three days to three 
weeks; and some of the looms were often stopped even 
when the sheds were open.

Employment in Yorkshire continued bad with cotton 
spinners, and was much worse than in December with other 
sections; several firms closed down, and the operatives who 
who were employed were only working from 10 to 30 hours 
a week.

The following Table summarises the information received 
from those employers who furnished Returns:

—

Number of Work­
people Employed.

Total wages earned by 
all Workpeople.

Week 
ended 
29th 
Jan.. 
1921.

Inc. (+) or 
Dec. (—) 

on a Week 
ended 
29th 
Jan., 
1921.

Inc. (+) or 
Dec. (—) 

on a

Month 
ago.

Year 
ago.

Month 
ago.

Year*  
ago.

Per Per Per Per
Departments. cent. cent. £ cent. cent,

Preparing.. ..
Spinning .. 
weaving •• ••

10,872 — 3’2 — 4’7 19,438 - 8*0 —21*6
20,711 — 2*9 — 7’1 36,426 - 9*7 -27*1
30,175 —22*6 30’7 58,339 —28*0 -40*7

Other 7,764 —12*7 L3’5 22,232 —17’1 -13*8
Not specified 6,825 -10’1 19’0 13,889 —16*2 —36*6

TOTAL • 76,347 —13’3 —19’3 150,324 —19*1 -32*0

DISTRICTS. —15*4 14*4 -28*2Ashton.................... 4,395 — 8,285 —19*4
Stocknort. Glossop and- + 2*3 10’1 —48*2Hyde.................... 4,642 5,807 —19*1
Oldham.................... 9.310 — ri + 1’0 19,196 + 0*0 —19*5
Bolton and Leigh
Bury, Rochdale, Hey

13,143 8-1 12*6 24,815 —10*9 -22*6
-

wood. Wais den, and
+ 5’2 0*1Todmorden 8,906 + 15,986 -12 3 -24*5

Manchester . 5,776 - 4*2 + 0’5 10,196 —18*4 —14’3
Preston and Ohorley . 4,219 -38*8 -40’5 8,153 —38*6 —46*0
Blackburn. Accrington —36’8and Darwen .. 6,492 -46’8 15,413 -40*3 -49*2
Burnlev. Padiham. Colne

—22’6and Nelson 8,467 -36’1 22,273 -23*8 —39*4
Other Lancashire Towns 3,123 —10’3 -20’2 6,739 — 6*1 —17*8
Yorkshire Towns • 4,041 - 3’9 10*9 7,148 - 8*8 -26*2
Other Districts .. • 3,833 -11’4 13*3 6,313 —13*9 —30’6

TOTAL .. 76,347 -13’3 19*3 150,324 -19*1 —32*0

The following Table summarises the statistics of imports
(less re-exports) of raw cotton and the exports of cotton
varn and piece goods in January, 1921, in comparison with
December, 1920, and January, 1913 : —

Inc. (+) or Dec. (—)
Description. Jan., 

1921.
Dec., 
1920.

Jan., 
1913.

on
A month Jan.,

ago. 1913.

Imports (.less Re-ex-
ports)

Raw Cotton (includ- 1,217,639 1,793,868 3,069,736 576,229 -1,852,097
ing cotton linters)

(1001b.)
Exports of British

Manufacture
Cotton yarn (1,000 lb.) 7,189 7,717 19,093 — 528 - 11,904
Finished thread

(1,000 lb.) 1,658 1,420 1,880 + 238 222
Cotton piece goods 249,630f 248,0461 648,913: + 1,584 —

* Comparison of earnings is affected hy increases in rates of .wages, 
t Thousands of square yards. J Thousands of linear yards,

HOSIERY TRADE.
Employment in this trade continued bad during January; 
it was worse than in December and much worse than in 
January, 1920. Returns received from certain firms employ­
ing 8,239 workpeople, showed that in the week ended 
29th January 72 per cent, of their employees were working 
short time, averaging about 15 hours less than full time.

At Leicester and in the surrounding district unemploy­
ment increased, and of the operatives employed by firms 
reporting on short time, nearly two-thirds were working 
from 9 to 36 hours short of full time. In the Nottingham 
district, about 90 per cent, of the workpeople reported upon 
were working short time ranging from 7f to 25 hours a 
week. In the hand-frame section in this district employ­
ment was moderate and worse than in the previous month. 
In Scotland the majority of the operatives were under­
employed.

The following Table summarises the information received 
from those employers who furnished Returns: —

District.

Number of 
Workpeople

Total Wages Paid to 
all Workpeople.

Week 
ended 
29th 
Jan., 
1920.

Inc. (+) or 
Deo. (—) on a

Week 
ended 
29th i 

Jan., 
1920.

Inc. (+) or 
Deo. (—) on a

Month 
ago. -

Year 
ago.

Month 
ago.

Year*  
ago.

Leicester..................... 6,392
Per 

cent. 
—12*6

Per 
cent. 
—29*0

£
11,742

Per 
cent. 

— 9*2
Per 

cent. 
- 37*7

Leicester Country Dist. 1,756 -15*0 -19’6 2,958 -22*9 — 33’6
Notts and Derbyshire.. 2,766 -12*8 -21*2 3,585

3,830
-19*5 - 43*6

Scotland ..................... 1,784 —14*5 -23*0 -17*0 — 34*7
Other Districts .. 386 —14*0 -'27*2 484 —27’7 — 34*6

Total, United Kingdom 13 084 -13*3 -25*4 21,599 -14’7 — 37*8

The exports of cotton hosiery in January, 1921, 
amounted to 91,780 dozen pairs, as compared with 
98,040 in December, 1920, and 65,128 in January, 1913.

The exports of woollen hosiery in January, 1921, amounted 
to 170,645 dozen pairs, as compared with 155,410 in 
December, 1920, and 290,162 in January, 1913.

SILK TRADE.
Employment in this trade was slack in January, and 
showed a further decline on the month. Of the 5,411 work­
people of whom reports in respect of short time were re­
ceived from the various firms, 70 per cent, worked short 
time to the extent of 21 hours, on the average, during the 
week ended 29th January.

The following Table summarises the information received 
from those employers who furnished Returns: —

• Comparison of earnings is affected by increases in rates of wages.

—

Number of 
Workpeople.

Total Wages paid 
to all Workpeople.

Week 
ended 
29th 
Jan., 
1921.

Inc. (+) or 
Deo. (—) on a Week 

ended 
29th 
Jan., 
1921.

Inc. (+) or 
Dec. (—) on a

Month 
ago.

Year 
ago.

Month 
ago.

Year 
ago.*

BRANCHES.
Per 
cent

Per 
cent. £

Per 
cent.

Per 
cent

Throwing..................... 695 — 3-’2 - 7*2 680 -11’3 -12’0
Spinning .....................
Weaving .....................

2,169 r- 6*0 — 5*3 4,483 —16’2 — 2’2
1,681 - 3*1 —10*9 2,847 -7’4 - 6’4

Other............................... 1,151 - 8*1 —14’9 2,496 - 4’9 + 0’2
Not specified 395 - 7*5 —28’7 799 + 7’4 -30’8

TOTAL 6,001 — 5*5 —10’9 11,305 -10’0 - 6’1

Districts. 
Lancashire and W. Riding

— 2’2 5,512 + 9’8of Yorkshire 2,303 - 5’8 —14’8
Macclesfield, Congleton 

and District 1,641 — 4*6 —13’8 2,799 - 1’0 -13’2
Eastern Counties .. 1,010 -7*7 -21’6 1,690 -11’4 -26’0
Other Districts, including

-14’0Scotland..................... 1,047 — 3*9 -12’0 1,304 - 6’7

TOTAL 6,001 — 5*5 —10’9 11,305 -10’0 — 6’1

In the Macclesfield Leek, and Congleton districts employ-
ment continued bad ; short time was worked, many of the
operatives being employed on only two or three days a week.
In the Lancashire and West Riding districts employment
was slack, and worse than in the previous month; here also
short time was reported. In the Eastern counties short
time continued; and a system of working alternate weeks
was introduced at some of the factories towards the end of
the month.
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Description. Jan., 
1921.

Dec., 
1920.

Jan.,
1913,

Ino.(+)or Dee. (—) oh

A month 
ago.

Jan., 
1913.

Imports (Zoss r«-oa;port8) 
Raw silk lb.
Thrown silk lb.
Spun silk yarn lb. 
Silk broadstuffs

Zoports of British
Manufacture

Spun silk yarn lb. 
Silk broadstuffs

26,042
2,318

34,799
4,254s

43,631
349s

14,359
1,764

134,996
5,556f

30,734
368f

97,696
43,165
54,228
3,079f

97,107
l,097t

+ 11,683
+ 554
- 100,197

+ 12,897

— 7,654
— 40,847
— 10,429

— 53,476

JUTE TRADE.
Employment in the jute trade in Dundee and the sur­
rounding districts continued had and showed a further 
decline. Over 90 per cent, of the workpeople reported 
upon were working on an average about 23 hours less 
than full time in the week ended 29th January.

The following Table summarises the information received 
from those employers who furnished Beturns : —

The following- Table summarises the statistics of im­
ports and exports: —

Departments,

Number of 
workpeople.

Total wages paid to 
all workpeople.

Week 
ended 
29th 
Jan., 
1921.!

Inc. (+) or 
Dee. (—) on a Week 

ended 
29th 
Jan., 
1921.

Inc. (+) or 
Dec. (—) on a

Month 
ago.

Year 
ago.

Month 
ago.

Year 
ago.J

Preparing
Spinning .. ....
Weaving .....................
Other and not specified..

1,980
2,330
2,496
1,599

Per 
cent.

— 2’6
— 3’7
— 2’2
— 5’9

Per 
cent. 

— 3’8 
r- 1-3 
—11’9 
—13’4

£
2,233
2,596
2,919
3,039

Per 
cent. 
—15*4  
-16*3  
-14’8 
— 8’2

Per 
cent. 
-37’3 
—31*2  
—42’2 
-33’0

Total .. 8,405 3'4 - 7’6 10,787 —13’6 -36 3

• Thousands of square yards. f Thousands of linear yards
I Comparison nf earningR is affected by in or eases in rates of wages, 

■§ Hundreds of square yards, || Hundreds of linear yards.

Description. Jah., 1921. Dec., 1920. Jan., 1913.
Inc. (+) or Dec. (-) 

on
A month 

ago. Jan., 1913

Imports (less Re­
exports) of Jute 

(tons) 26,102 13,914; 45,723 +12.158 — 19,621
Wports of British

Manufacture
Jute yarn lbs. 3,502,100 3.971,000 3,779,400 -468,900 -277,300
Jute piece goods, 
including jute 
carpetsand rugs. 51,541§ 64,350§ 157,141|| -12,809

WOOLLEN AND WORSTED TRADES.
Employment in these trades continued bad during January. 
Very few firms were working full time and these were chiefly 
in the Huddersfield and Colne Valley district, where urgent 
orders for khaki cloth Were being carried out by a small 
number .of firms. Short time was almost universal in all' 
departments. The majority of the workers were on half­
time, but some firms were working as little as 16 hours a 
week (one-third of full time), while others were working as 
much as three-quarter time.

WOOLLEN TRADE.
A few .firms in the Huddersfield and Colne Valley district 

were working full time, and even night shifts, on orders 
for khaki; but with these exceptions short time, varying 
from 12 to 32 hours a week, was the general rule. In the 
weaving department there was much under-employment in 
the form of 11 waiting for warps,” some workers having to 
wait for two, three, or even more weeks at a time.

In the heavy woollen district employment was even worse 
than in the Huddersfield district. A considerable proportion 
were unemployed, and those who were still working were 
mostly employed for only two days a week.

Employment in the Leeds district showed little change, 
but if anything, it was slightly worse. Most mills were on 
short time, amounting to 24 to 30 hours a week. There was 
an increase in unemployment among willeyers and fettlers. 
In the Stockport and Rochdale -districts employment con­
tinued bad, with much short time.

Some firms in th© South of Scotland district were run­
ning full time, but this was exceptional; and, generally 
speaking, working hours were much restricted. At Gala­
shiels employment was reported as bad, and as worse than a 
month earlier. The New Year holiday was extended into 
the second week of January.

The following Table summarises the information received 
from those employers who furnished Returns: -— * I

Number of 
Workpeople

Total Wages paid to 
all Workpeople.

Week 
ended

29th 
Jan., 
1921.

Inc. (+) or 
Dec. (—) on a Week 

ended 
29th 
Jan., 
1921.

Inc. (+) or 
Dea (—) on a

Month 
ago

Year 
ago.

Month 
ago.*

Year 
ago.

Departments.
Per 
cent.

Per 
cent. £

Per 
cent.

Per 
cent.Wool Sorting 361 - 5’0 —31’4 939 -10’7 - 35’7Spinning 4,180 — 4’7 —12’3 8,949 — 6’9 — 23’3Weaving .. .... 6,374 - 3’7 — 8’6 13,627 + 0’9 — 9’4

Other Departments 5,053 — 2’6 — 4’6 13,503 + 0’4 — 0’9
Not Specified 934 + 4’5 — 2’0 2,172 — 4’4 — 19’2

- Total 16,902 — 3’2 — 8’7 39,190 - 1’8 — 11’9

Districts.
Huddersfield District .. 1,381 — 0’8 —12’4 3)633 + 4’6 — 28’1
Leeds District 1,658 — 6’3 —11’7 4,102 +10’2 — 19’3
DeWsbury and Batley

District.....................
Other Parts of West

Riding .....................
2,005 + 1’3 -10’6 5,047 + 0’6 - 20’9
1,804 W i’7 - 9’9 4)494 + 8’6 — 19’7

Total, west Riding 6,848 — 1’8 —11’0 17,276 + 5’7 — 21’9
Scotland ..................... 4,892 — 4’8 — 5’1 10,124 —13’1 — 5’3
Other Districts .. 5,162 - 3’5 -8’8 11,790 - 0’9 + 1’0

Total 16,902 — 3:2 - 8’7 39,190 — 1’8 — 11’9

WORSTED trade.
There was great depression in the worsted trade also in 

all the principal districts, though it was reported as not, 
quite so severe as in the iwoollen trade. The great majority 
of the operatives who were still employed were on short 
time, Targe numbers being only on half-time.

Employment among wool sorters was extremely bad, a 
quarter of the Trade Union members being unemployed, 
and nearly all the rest on short time. Practically the 
whole of the woolcombing trade also was on short time.

In the Bradford district employment continued bad in 
all the principal departments and was much worse than a 
year ago. In the Keighley district the power loom over­
lookers reported 75 per cent, of their members on half-time. 
In the Huddersfield district there was some improvement.

The following Table summarises the statistics of imports 
and exports : -—

——

Number of 
Workpeople;

Total Wages paid to 
all Workpeople.

Week 
ended 
29th 
Jan.. 
1921.

Inc. (+) Or 
Deo. (—) on a Week 

ended 
29th 
Jan., 
1921.

Inc. (+) or 
Deo, (—) on a

Month 
ago.

Year 
ago.

Month
ago.*

Year
ago.*

D^artments.
Per 
cent.

Per 
cent. ■ £

Per 
cent.

Per 
cent,

Wool Sorting and 
Combing.................. 3,976 — 1’9 -100 10.737 — 5’3 — 20 1

Spinning..................... 16,479 + 0’0 — 2’1 27,629 — 6’2 —10 0
Weaving .. .. .. 6,528 — 3’1 + 1’3 16,258 -12’5 + 1’3
Other Departments 3,479 — 0’1 + 1’3 10,031 — 5’8 + 46
N ot Specified ^ . . 2,083 — -12’6 ! 4,896 - 8 *8 —16 8

TOTAL 32,545 - 0’9 - 2’9 69,551 -7’8 — 81

Districts.
Bradford District 16,258

Per 
cent;

— 1’5

Per 
cent.

— 2’6
£

35,621

Per 
cent.

— 9’5

Per 
cent.

— 99
Keighley District 5,368 - 0’8 - 5’7 10,527 - 9’9 —15’4
Halifax District .. 3,471 + 0’4 - 0’4 6,396 —■ 6’8 --6 8
Huddersfield District .. 3,116 + 0’1 - 3’9 8,571 4- 9’3 + 8’4
Other parts of West
Riding..................... 1,795 4- 0 ’ 7 — 3’2 3,652 -50 — 3’0

Total, West Riding 30,008 — 0’9 - 3’1 64,767 — 7’0 — 8 2
Other Districts .. 2,537 - 0’6 - 0’4 4,784 -17’4 -7’0

Total 32,545 -0’9 - 2’9 69,551 -7’8 — 8’1

* Comparison of earnings is affected by changes in rates of wages, 
f Thousands of square yards. + Thousands of linear yards,

Description, Jan,, 1921. Dec., 1920. Jan., 1913;
loo. (+) er 
Deo. (—) on

a Month 
ago;

Jan., 
1013.

Import (.less Re­
exports)

Raw wool (sheep or 
lambs) 100 lb. 483,551 501,414 929,368 17,863 -445,817

Woollen and worsted 
yarn 1,000 lb. 451 599 2)855 — 148 — 2,404

Exports of British 
Manufacture : —

Wool tops (1001b.) .. 16;512 20,366 39,830 3,854 — 23,318
Woollen yain 1,000 lb. 418 470 432 — 52 — 14
Worsted yarn 1,000 lb. 1,395 1,430 4,566 • — 35 — 3,171
Woollen tissues 9,768t . 9,146+ 11,631+ + 622
Worsted tissues 3,991+ 4,311+ 8,-130i 320 • •
Flannels and Delaines 368+ 794+ 976J ■i-s 426

+ 2J47Blankets pairs 118,424 71,471 .116,277 + 46,953
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LINEN TRADE.
In both Ireland and Scotland employment in the linen 
trade continued very bad and was worse than in December. 
Seine of the firms that were closed for extended Christmas 
holidays remained closed after the extension arranged. 
Returns received from certain firms employing 18,679 work-­
people showed that nearly 94 per cent, of the workpeople in 
Scotland and over 74 per cent, in Ireland were working 
short time averaging about 22 hours less in each district 
than full time in the week ended 29th January.

Imports (Zess re-eteports) o/ /Zckc i» January, 1921, 
amounted to 1,142 tons, as compared with 1,312 tons in 
Decembei’, 1920, and 17,758 tons (of which 14,441 tons were 
from Russia) in January, 1913.

—

Number of 
Workpeople.

Total Wages paid to 
all Workpeople.

Week 
ended 

29th 
Jan., 
1921.

Inc. (+) or 
Dec. (—) on a Week 

ended 
29th 
Jan., 
1921.

Inc. (+) or 
Dee. (—) on a

Month 
ago.

Year 
ago.

Month 
ago;*

Year 
ago*

DEPARTMENTS. 
Preparing .. .. ..
Spinning.....................
Weaving .. .. ..
other......................................
Not specified

2,330
4,248
5,568
3)514
1,438

Per 
cent. 
-38’4 
-45’7 
-21’4 
—14’3 
-55’3

Per 
cent. 
-50’0 
-51’3 
-38’1 
-.15’1 
-62’1

£
3,115
4,834
6,845
6.715
1,961

Per 
cent. 
-43’7 
-49’9 
-32’4 
—20’4 
-61’5

Per 
cent.
- 57 ’9
- 58’1

49’7
- 17’0
- 65’8

TOTAL 17,098 -34’3 -43’6 23,470 —39’6 — 49’4
Districts.

Belfast .. .. ..
Other places in Ireland..

5,327
6,008

-52’2
-28’7

-58’.5
—34’2

7,256
8,541

-56’2
-33’8

— 62’0
— 34’4

Total, Ireland 11,335 -42’1 -48’4 15,797 —46’4 - 50’8
Fifeshire .....................
Other places in Scotland

1,172
4,591

-7’6 
—11’3

-35’9
-29’8

1,632
6)041

7’6
-20’8

— 40’9
— 47’4

Total, Scotland .. .. 5,763. -10’6 -31’1 7,673 -18’3 — 46’2
Total................. 17,098 ~3r3 '-43-6 (23,470 -39’6 — 49’4

Exports of linen piece goods in January, 1921, amounted 
to 2,287,400 square yards, as compared with. 2,778,300 
square, yards in the previous month, and 20,863)200 linear 
yards in January, 1913.

BLEACHING, PRINTING, DYEING AND 
FINISHING.

During January, the depression in these trades became 
more acute, and employment was bad and considerably 
worse than in the previous month. Returns received from 
firms employing 19)724 workpeople showed that in the week 
ending 29th January over 81 per-cent, of these employees 
were working on the average 17 hours less than full time. 
Short time and unemployment were prevalent with 
bleachers, particularly in Lancashire. The following Table 
summarises the information received from those employers 
who furnished Returns : —

......

Number of
Workpeople.,

Total Wages paid to 
all Workpeople.

Week 
ended
29 th 
Jah., 
1921

Inc. (+) or 
Dec. (—) on a Week 

ended 
29 th 
Jan., 
1921.

Inc. (+) or 
Dec. (—) on a

Month 
ago.

Year 
ago.

Month 
ago.*

Year 
ago.*

Trades:
Bleaching
Printing' ..
Dyeing .. ..
Trimming, Finishing, 

and other Depart­
ments ......

Not specified
Total . ...

2,054
7*5  

12,(65

6,702 
536

Pier 
cent. 
-14’4
— 2’9 
“ 4’2

— 5’3
— 4 8

Per 
cent. 
-17’7
- 0’3
- 7 ’5

- 3’8 
-43

£
5,083
2,399

36,268

17,825
1.367

Per 
cent. 

—22’6 
—12’6 
—10'2

-12’6 
-15 2

Per 
cent.

— 219
— 5’6
— 30-2 -

— 10’9
— 10’4
— 23 722.082 — 5’5 - 7’2 62,942 -12 2

Districts:
Yorkshire
Lancashire
Scotland.....................
Ireland.....................
Other Districts. .

Total

11,524
7,073
1,392

481
1,612

- 3’3
- 8’6
- 7’8
-14’7
- 2’1

- 7’1
- 5’5 
-16’1 
—19’4
- 2’fi

34,612
20,006

3,288
1,011
3,995

— 9’1 
-18 3 
-11’1 
-18’6
- 4’9

— 31-3
— 11’0
— 17’8
— 12 1
— 10’5

22,082 5’ 5 - 7’2 62.942 -12 2 — 23 7

CARPET TRADE.
During January employment in the carpet trade in York­
shire and at Kidderminster was fair, and about the same 
as in the previous month. In Scotland it was bad - on 
the whole, and worse than during December. Returns 
received from certain firms employing 5,234 workpeople 
showed that in the week ended 29th January about one- 
third ‘ of their employees were working short-time, 
averaging about 19 hours less than full-time.

Returns from firms employing 8,173 workpeople in the 
week-ending 29th January, and paying £20,072 in wages,

* Comparison of earnings is affected by increases in rates of wag^p. 

showed a decrease of 2’5 per cent, in the number em­
ployed, and of 4’0 per cent, in the amount of wages paid 
compared, with a month ago. Compared with a year ago, 
there was an increase of 9'1 per cent, in the number 
employed, and of 28’7*  per cent, in the amount of wages 
paid.

LACE TRADE.
During January the depression in the lace trade con­
tinued, with increasing unemployment and short time. 
Returns received from certain firms employing 3,765 work­
people showed that i'n the Week ending 29th January, 86 per 
Sent- of those employees were working on the average 20 
hours per week less than full time.

At Nottingham, employment in the levers section, the 
curtain section and the plain net section*  was bad and much 
worse than a year ago. At Long Eaton, numbers of work­
people were unemployed, and those ’workpeople who were 
still employed were working short time. In Scotland, 83 
per cent, of the employees of firms reporting upon short 
time were Working on an average 23 hours less than full 
time.

The following Table summarises the information received 
from those employers who furnished Returns:—________ •

—

Number 
of Workpeople.

Total Wages paid 
to all Workpeople.

Week 
ended 

29tb 
Jah., 
1920.

Inc.(+) or 
Dec. (—) on a

Week 
ended 
29th 
Jan., 
1921.

Inc. (+) or 
Dee. (—) on a

Month 
ago;

Year 
ago.

Month 
ago.

Year
ago*

Branches.
Per 
cent.

Per 
cent. £

Per 
cent.

Per 
cent;

Levers .................... . 1,131 —10’4 —46’8 1,996 — 9’4 — 61’3
Curtain .... .. 1,414 — 3/5 -15’5 2,769 + 8’8 — 25’4
Plain Net ... 2.043 - 3’9 -30’8 3,209 —12’9 — 45’5
Others .. .. .. 610 - 14’9 -32’5 1,027 - 5’1 — 32’7

TOTAL 5)198- -.6 7 -32’1 9,001 — 5’4 — 44’7

Districts.
Nottingham City 2,022 - 6'4- -24’5 3,574 - 2’0 — 31 8
Long Eaton and other out­

lying Districts .. 249 -24’3 -71’3 454 —20’8 — 81’8
Other English Districts.. 2,0'15 -4’7 -32’1 3,220 -12’1 — 47’2
Scotland ..................... 912 — 5'5 —19’9 1,753 . + 7’3 - 28’6

TOTAL 5,198 - 6’7 -32’1 9)001 - 5’4 - 44’7

SHIRT AND COLLAR TRADE.
Employment during January continued, slack and, on; 
the whole, was worse, than in the previous month. More 
than half of the workpeople covered by tne Returns 
received worked short time during the month, their loss 
of time averaging between 17 and 18 hours per Week.

In London employment declined and was slack, while in 
Yorkshire, Lancashire and Cheshire, generally, it was as bad 
as in the previous month; short time was largely worked, 
over half of the Workpeople in London and about five-sixths 
of the workpeople in Yorkshire, Lancashire and Cheshire 
losing, on ah average, nearly 18 hours per week. Employ­
ment was moderate in the South-Western Counties, and bad 
in the remaining parts of England and Wales, and nearly 
half of the operatives in these districts worked, on an 
average, nearly 20/ hours per week less than full time.

At Glasgow employment was again slack, and between 
one-third and one-half of the operatives lost, on an average, 
18 hours per week.

Employment in Londonderry ^was moderate) and hot as 
good as in the previous month, while at Belfast and in 
other parts of Ireland it varied) but, on the whole) was 
bad. About half of the operatives in Ireland worked 
short time during the month, the loss of time averaging 
about 14 hours per Week in the Londonderry district, and 
about 20 hours per week in the‘ rest of Ireland.

The following Table summarises the information received 
for those employers who furnished returns : —

* Comparison of earnings is affected by increases in rates of wages.

(82008) E 2

District.

Number of Workpeople. Total wages paid to all 
Workpeople.

Week 
ended
29 th 
Jan., 
1921.

Inc, (+) or 
Dec. (—) on a Week 

ended 
29th
Jan., 
1921.

Inc. (+) or 
Deo. (—) on a

Month 
ago.

Year 
ago.

Month 
ago.

Year 
ago.*

London ..................... 2,896

fee 
cent.

— 5’7
Per 
cent. 

—10’5
£

4,246
Per 
cent. 

—15’3
Per 

cent. 
—18’7

Manchester.. .. .. 1,502 — 3’2 + 0’3 2,384 - 70 -14’2
Rest of Yorks, Lancs 

and Cheshire 1,624 - 0’7 + 0’4 1,553 - 9’7 -25’4
South-Western Counties 1,721 2’5 + 3’0 2,205 -18’4 - 7’2
Rest of England and 

Wales .................. 563 r- 4’7 —20’0 789 — 4’7 +16’1
Glasgow .....................
Londonderry

1.793 - 2’7 - 2’7 2,764 - 2’2 — 3’3
1,879 — 5’9 + 0’9 2,558 -160 - 2’5

Belfast 637 3 ’ 6 -11’5 910 + 0’3 -11’4
Rest of Ireland 653 - 5’4 - 5’9 920 + 4’5 + 1’7

TOTAL. UNITED KING­
DOM ................... 13,268 - 3’9 - 4'2 ! 18)329 -10’5 -lift.
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FELT HAT TRADE.
Employment in the felt hat trade during January was still 
bad.

At Denton and at Stockport all the Trade Union members 
were reported to be working short time.- In Warwickshire 
employment continued bad, but showed a slight improve­
ment on the previous month.

TAILORING TRADES.
BESPOKE.

London,—During January employment showed a further 
decline. Returns from firms paying £11,719 to their work­
people (indoor and outdoor) during the month ended 29th 
January showed a «decrease of 8'6 per cent, in the amount 
of wages paid compared with the previous month, and 
a decrease of 13*2  per cent.*  as compared with a year ago.

• See note * at foot of second column on page 79.
f Comparison of earnings is affected by increases in rates of wages.

(32008) E 3

Other Centres.—Employment in nearly all the provincial 
centres was very slack, and showed no improvement on 
last month. There was much unemployment, and short 
time was general. In the North and West Midland 
Counties practically all workpeople were on half time, or 
less. In Scotland there was no improvement, while 
in Ireland employment was worse than last month,

READY-MADE.
Employment in the ready-made branch of the tailoring 

trade continued very bad. Short time continued general 
in practically every area, and there was much unemploy­
ment.

The following Table summarises the information received 
from employers who furnished Returns. The number of 
workpeople employed by these firms wgs 22 per cent, less 
than in January of last year, while nearly 80 per cent, 
of those employed were on short time, losing, on an average, 
22 hours per week during the month : —

Indoor Workpeople.

District,

Number of 
Workpeople.

Total Wages paid to all 
Indoor Workpeople.

Week 
ended 
29th 
Jan.. 
1921.

Inc. (+) or 
Dec. (—) on a

Week 
ended 
29th 
Jan., 
1921.

Inc. (+) or 
Dee. (—) on a

Month 
ago.

Year 
ago.

Month 
ago.

Year*  
ago.

Leeds ................................... 3,800

Per 
cent. 
- 3*0

Per 
cent 

—29*9
£

4,922

Per 
cent. 

—11*6

Per 
cent. 

—51*2Manchester...
Other places in Yorkshire

3,247 — 1*0 -12*1 5,005 + 0*6 —33*8
2,151 — 1*0 -23*8 2,597 —15’0 —47’4Lancs, and Cheshire.

Bristol...................................
North and West Midland

1,313 - 2*9 —12*8 1,078 —18*7 —53*2
1,988 — 7*5 —24*3 2'193 —15*5 —48*2

Counties (excluding 
Bristol).

South Midland and 1,621 —14*4 —24*5 1,742 -26*5 -50*0Eastern Counties.
London ........................ 2,156 - 9*0. -20*1 4,996 — 4*3 — 3’0Glasgow ........................
Rest of United Kingdom

974 + 1*4 —29*0 1,971 +23*4 —29’2
1,522 - 1*1 -16*6 2,188 -8*3 -23’0

Total, United King- 18,772 - 4*4 —22’1 26,692 — 8*3 —38’4DOM.

In Leeds employment was very slack, much worse than 
a year ago. Partial employment continued in nearly all 
the factories, workpeople working from 18 to 34 hours less 
than full time, while the number of those totally un­
employed increased.

Ln other parts of Yorkshire, and in Lancashire and 
Cheshire, short time was worked by practically all operatives 
covered by the Returns, the average amount of time lost, 
by each, being about 23 hours per week during the month. 
In Bristol there was much unemployment, while those 
who were employed lost frpm 23 to 29 hours per week. 
Short time was general in most districts of the North 
and West Midland Counties, as well as in the South 
Midland and Eastern Counties, workpeople losing on an 
average 23 hours per week.

In Glasgow about four-fifths of the workpeople were on 
short time, the average number of hours lost being about 
10 per week. In Ireland employment was worse than 
last month.

LEATHER TRADES.
Employment in the leather trades continued bad in 
January, and was much worse than a year ago. Short 
time was again almost general, and no overtime was 
reported.

Trade unions with 16,547 members reported 11*7  per cent, 
of their members as unemployed at the end of January, 
compared with 10 4 per cent, at the end of December, and 
0-9 per cent, in January, 1920.

With skinners, tanners and curriers, employment was 
bad, much short time being worked, and a large number of 
workpeople being wholly unemployed. Statistics supplied 
by the Leather Producers’ (Employers) Association for 
England, Scotland and Wales show that in the last week 
or January, 1921, there was a decrease of 21 per cent, in

• Comparison of earnings is affected by increases in rates of wages, 

the number employed, as compared with January, 1920, 
and that of the workpeople still employed, only 22 per 
cent, were working full time; for the remaining- 78 per 
cent., the average working week was about 34| hours 
(48 hours being full time). With saddlers and harness 
workers it was still very slack, almost all workers being 
on short time, or entirely without employment. With 
fancy leather workers, also, short time was general, and 
many workers were unemployed.

BOOT AND SHOE TRADE.
Employment in January was very bad. In a few districts 
it showed some improvement on December, but generally 
it was unchanged, or showed a change for the worse. There 
was much total unemployment; and, among those who 
remained in employment short tihie, often to the extent of 
half-time or even'less, was almost universal.

The aggregate wage-bill of the firms making Returns 
showed a reduction of nearly 25 per cent, as compared with 
January of last year; and this in spite of the advance in 
rates of wages which was granted in April last. This reduc­
tion was due partly to a diminution of 15*5  per cent, in the 
number employed, and. partly to a reduction in average 
earnings, owing to short time. Of the 22,000 workpeople 
covered by the Returns giving information as to hours 
worked, over 70 per cent, worked, on the average, 17 hours 
less than full time in the week ended 29th January.

----- f

Number of 
Workpeople.

Total Wages Paid to 
all Workpeople.

Week 
ended 
29th 
Jan., 
1921.

Inc. (+) or 
Dec. (—) on a Week 

ended 
29th 
Jan., 
1921.

Inc. (+) or 
Deo. (—) on a

Month 
ago.

Year 
ago.

Month 
ago.

Year*  
ago.

England and wales
Per 
cent.

Per 
cent. £

Per 
cent.

Per 
cent.

London 1,740 — 1’0 —21*9 4,085 — 3*0 —26*1
Leicester .. 8,969 + 0*6 —18*0 20,457 + 0*3 -27*4
Leicester Country Dis­

trict
Northampton ..
Northampton Country 

District
Kettering........................
Stafford and District ..

2,231 — 0*4 —11*9 4,618 - 2’6 —16*8
6,395 — 1*2 -13*0 13,057 + 0*9 -30*0
7,211 — 0*1 -10’0 15,118 + 4*5 —16*2

3,296 +13*3 - 9*9 7,403 +10*4 -18*5
2,352 - 0*3 — 9*4 4,484 +10*0 -22*3

Norwich and District.. 2,684 -26’5 —35*6 5,360 —14’4 -39*3
Bristol and District .. 308 —36*5 —54’8 541 -35*6 —60’0
Kingswood 1,448 - 4*0 —10’2 2,593 - 8*6 —20*0
Leeds and District 1,452 + 0’2 -18*6 3,278 + 0*0 —17*5
Lancashire (mainly 3,561 - 2’8 — 8*6 6,389 - 5*1 —27*9

Rossendale Valley)
Birmingham and Dis­

trict
Other parts of England

926 + 0*8 — 4*9 1,646 + 0*4 —12*3

1,295 -5*7 -21*1 2,354 — 4*7 —21*0
and Wales

England and wales 43.868 - 2*4 -15*7 91,383 — 0’2 —25*1

Scotland................... 2,602 — 3*9 —12*9 5,297 - 9*0 —16*9Ireland 228 — 1*3 — 4*2 455 — 1*7 + 2*7

UNITED KINGDOM .. 46,698. — 2*4 -15*5 97,135 - 0*8 —24*6

Employment in Leicester and district was bad, and 
showed no improvement on December; short time was 
general. In the Northampton district about 14 per cent, 
of the men and boys,*  and 45 per cent, of the women 
and girls, normally employed, were out of work; 
and nearly all the rest were on short time, large 
numbers working half-time or even less. In Norwich 
most of the operatives were on short time, some work­
ing alternate weeks, others losing from two to four 
days a week. At Kettering and Stafford employment 
although still bad was somewhat better at the end of 
January than before Christmas. In Bristol and Kingswood 
employment was very bad; it was also bad at Leeds and 
at Manchester.

Employment in Scotland was very quiet; in most centres 
it was worse than in December.

The exports of boots and shoes in January, 1921, 
amounted to 67,578 dozen pairs, or 6,080 dozen pairs less 
than in December, 1920, and 79,173 dozen pairs less than 
in January, 1913.

OTHER CLOTHING TRADES.
DRESSMAKING AND MILLINERY.-

Employment with dressmakers in London varied during 
January, but, taken as a whole, was only moderate; about 
one-third of the workpeople covered by the returns worked, 
on an average, nearly 12 hours per week less than full 
time.

Returns from retail dressmaking firms (chiefly in the 
West-End) employing 861 workpeople in the week ended 
29th January showed a decrease of 3*4  per cent, in the 
numbers employed, compared with December, 1920, and a 
decrease of 6*1  per cent, as compared with January, 1920.

Employment with milliners in the West End was fair 
and better than in the previous month.
WHOLESALE MANTLE, COSTUME, BLOUSE, ETC 

TRADES. *’
In London employment remained slack, and over half of 

the workpeople covered by the returns received, worked 
on an average, nearly 16 hours per week less than full 

• Comparison of earnings is affected by increases in rates of wages,
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time. Returns from firms employing 2,660 workpeople 
on their premises (in addition to out-workers) in the week 
ended 29th January showed a decrease of 1*6  per cent, 
in the numbers employed, compared with December, 1920, 
and a decrease of 24*8  per cent, compared with January, 
1920. - ' .

In Manchester employment during January remained 
bad; more than half of the workpeople covered by the 
returns were reported to have lost, through short-time 
working, an average of over 20 hours per week. 
Returns from firms employing 3,915 workpeople in the 
week ended 29th January showed a decrease of 1*3  per 
cent, in the numbers employed, compared with the previous 
month, and a decrease of 15*3  per cent, as compared with 
January, 1920. .

In Glasgow employment was bad, and slightly worse 
than in the previous month; over 80 per cent, of the 
operatives worked short time, losing, on an average, 
between 14 and 15 hours per week. Returns from firms 
employing 1,192 workpeople in the week ended 29th 
January showed a decrease of 5*2  per cent, in the numbers 
employed, compared with the previous month, and a 
decrease of 21*9  per cent, compared with January, 1920.

CORSET TRADE.
Returns from firms, chiefly in England, employing 4,609 

workpeople in their factories in the week ended 29th 
January, showed a decrease of 8*7  per cent, in the numbers 
employed, compared with the previous month, and a 
decrease of 8*9  per cent, as compared with January, 1920. 
Employment during January remained bad. Of the • 
operatives covered by the returns relating to short time 
working, about 90 per cent, were reported to have worked, 
on an average, between 17 and 18 hours per week short 
of full time.

^WOODWORKING AND FURNISHING TRADES.
Employment in these trades was again bad during January, 
considerable numbers of workpeople being on short time 
in addition to those entirely unemployed. A number of 
workpeople in the mill-sawing and machining trades and 
also cabinet makers, etc., in shipyards, remained idle owing 
to the ship-joiners’ dispute. Returns were received from 
trade unions covering 96,563 workpeople, of whom 7-5 per 
cent, were stated to be unemployed at the end of January 
(exclusive of those on short time), as compared with 4*2  
per cent, at the end of December.

Mill Sawing and Machining .^-In this trade employment 
was bad during January, showing a further decline on the 
previous month. Short time was reported in most dis­
tricts, the principal centres being Birmingham, Bristol, 
Dundee, Newark and Gainsborough, where the workpeople 
employed by engineering firms were on half-time. Over­
time was reported at Stamford in timber yards and saw­
mills and at Birmingham on work for railway carriage and 
house building.

Furnishing.—Employment continued bad in all branches 
of this trade during the month.. Short time was general, 
a considerable number of the workpeople at London, 
Bristol; Nottingham, Glasgow and Birmingham working 
only half-time.

Coach Building .v—-In this trade employment remained 
moderate on the whole during January. Much short time 
was worked, particularly at Birmingham (on motor body 
building), Cardiff, Lincoln, Norwich, Coventry, Edinburgh 
and-Dundalk. Overtime was worked in London, Lough­
borough and Birmingham, where about a third of the 
workpeople employed in railway shops were affected.

Coopering.—-W Ah coopers employment continued 
moderate on the whole during the month. Short time was 
worked in the Glasgow district and in the dry section of 
the trade at Birmingham and Wolverhampton. At Dundee 
employment was good. Overtime was reported at a 
few centres, a considerable amount being worked at Alloa 
and Broxburn.

Miscellaneous.—Employment remained bad with brush 
makers, much short time being worked. At Leeds and 
Nottingham the workpeople were on half-time, and in the 
painting brush section more than half the workpeople were 
suspended for varying periods during the month.

With basket makers employment continued slack. Half­
time was reported at Oldham, Bristol and London. 
With packing-case makers employment was again bad; 
much short time was worked, the districts principally 
affected being Bristol, Manchester and district, Nottingham 
and Liverpool. At Dundee about half the workpeople 
engaged in this trade were unemployed, and the remainder 
on short time. Employment declined to slack with wheel­
wrights and smiths during January. A considerable 
amount of short time was reported.

BUILDING AND CONSTRUCTION OF WORKS.
Employment in the building trade continued fairly good 
during January. There was a decline in some districts 
which was mainly due to a falling off in jobbing and general 
contracting work as distinct from work. in. connection 
with housing schemes. In most .districts skilled 
tradesmen (except painters) were well employed,

practically no short time being worked except that 
due to unfavourable weather. A shortage of plasterers and 
bricklayers was reported in London ana certain other dis­
tricts. There was a considerable amount of unemployment 
with painters and decorators and short time was worked in- 
a few districts.

The following Table*  shows the number of workpeople 
claiming Unemployment benefit or out-of-work donation on 
28th January :— '

No. of Unemploy­
ment Books and 

Out-of-Work 
Donation Policies 
remaining lodged 
at 28th January, 

1921.

Inc. (+) as com­
pared with 31st 
December, 1920.

OOOUPATIONS.
Carpenters ................................... 4,593 + 2,024
Bricklayers ................................... 592 + 76
Masons ............................................. 1,062 + 364
Plasterers ............................................. 328 + 62
Painters .. 27,614 • + 4,853
Plumbers............................................. 1,983 + 457
Other skilled occupations .. 2,651 + 995
Navvies............................................. 7,580 + 2,176
Labourers...................... . 40,086 + 7,859

ALL OOOUPATIONS 86,489 +18,866

DIVISIONS.
+ 5,475London ............................................. 26,078

Northern Counties ........................ 2,539 + 721
North Western .. ........................ 9.237 + 1,496
Yorkshire............................................. 4,880 + 1,424
East Midlands.................................. 2,056 + 558
West Midlands.. ........................ 5,016 + 1,819
South Midlands and Eastern 7,161 + 1,193
South Eastern................................... 5,250 + 443
South Western................................... 7,071 + 792
Wales ............................................. 2,325 + 797
Scotland.............................................. 5,849 + 1,448
Ireland .............................................. 9,027 + 2,700

UNITED KINGDOM 86,489 +18,866

Mates ........ 86,251 . + 18,757 '
Females.................................. 238 + 109

BRICK AND CEMENT TRADES.
BRICK TRADE.

Employment during January continued good and much 
overtime was again reported to be worked. Returns from 
firms employing 11,558 workpeople in the week ended 29th 
January, 1921, showed a decrease of 0*8  per cent, in the 
numbers employed and 0*2  per cent, in the total amount 
of wages paid, compared with the previous month. Com­
pared with January, 1920, there was an increase of 30*3  
per cent, in the number of employed, and of 68*1  per cent.t 
in the amount of wages paid.

Employment was again good on the whole during the 
month of January, the weather being favourable. The 
demand for bricks was again greatest in the Midland 
counties, where the number of workpeople employed showed 
a slight increase compared with the previous month. In 
Bedfordshire, Cambridgeshire and Norfolk, the yards were 
fairly busy, while at Nottingham afl available men were 
reported to be at work. Overtime was worked in some parts.

Districts.

Number of Workpeople Total wages paid to all 
Workpeople.

Week 
ended 
29th 
Jan., 
1921.

Inc. (+) er 
Deo. (—) on a

Week 
ended 
29th 
Jan., 
1920.

Inc. (+) or 
Deo, (—) on a

Month 
ago.

Year 
ago.

Month 
ago.

Year 
ago.f

Northern OountiesjYork- 
shire, Lancashire and 
Cheshire.

Midlands and Eastern 
Counties.

South and South-West 
Counties and Wales.

Other Districts ..
Total

2,136

2,503

1,309

1,163

Per 
cent. 
+ 2*6

4- 3*0

- 34*

- 18*

Per 
cent. 
+12’5

+19*5  

+23’8

+21*9

£
7,672

8,877

5,024

4,139

Per 
cent. 
+ 2*9

+ 4*8

+ 0*1

+ 1*0

Per 
cent. 

+ 39*0

+ 60*7

+ 49’9

+ 57’8

7,111 + 0’9 4-18*5 25,712 + 2*7 + 51*1

CEMENT TRADE.

PAPER, PRINTING AND BOOKBINDING 
TRADES.

Employment during January in the paper, printing and 
bookbinding trades showed a further decline, being gener­
ally slack or bad. With few exceptions, short time was 
worked in all sections of these trades.

With letter press printers employment was not so good in 
London as in December last, except in the case of electro­
typers and stereotypers. Compositors and readers in some 
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offices worked overtime, whilst others were reported to be 
on short time or totally unemployed. In the provinces 
short time Was reported from most centres and employ­
ment was worse than during the previous month. In the 
lithographic printing trade employment was generally slack 
and worse than a month ago. From returns received by 
the Department it is estimated that nearly one-third of 
the workpeople employed in the letterpress and lithographic 
printing trade were working on an average 9j hours per 
week short of full time.

There was a further sharp decline in January in employ­
ment in the bookbinding trade and it was described as 
bad in most cases. Among 5,000 bookbinders covered 
by the returns received 38 per cent, were working short 
time to the average extent of 15 hours per week.

In the paper trade employment was very slack and in 
some districts mills were reported to be entirely closed 
down on account of lack of orders. In addition over 30 
per cent, of the workpeople covered by the returns received 
were working an average of 17 hours per week short of 
full time.

The following Table summarises the returns from Trade 
Unions relating to employment in January: —

The following Table summarises the information received 
from those employers who furnished returns : —

— No. of 
Members 
of Unions 
at end of 
Jan., 1921,

Percentage
Unemployed at end of

Increase (+) or 
Decrease (—) 

on a

Jan.,
192],

Dec., 
1920.

Jan.,
1920.

Month 
ago.

Year 
ago.

Piinting 81,470 4*8 3’7 1*1 + 1-1 + 3*7
Bookbinding .. 14,933 4‘6 2*3 1-1 + 2’3 + 3*5

* comparison 01 earnings is affected by increases in rates of wages.

The following Table shows the imports of wood pulp and 
the imports and exports of paper.

-------- ■—

Number of Workpeople. Total Wages Paid to 
all W orkpeople.

Week 
ended 
29th 
Jan., 
1921.

Inc, (+) or 
Dee. (—) on a Week 

ended 
29th 
Jan., 
1921.

Inc. (+) or 
Dec. (—) on a

Month 
ago.

Year 
ago.

Month 
ago.

Year*  
ago.

Paper manufacture 13,684
Pei*  

cent. 
— 1*9

Per 
cent. 
+ 1’2

£
40,281

Per 
cent. 

— 6*2
Per 

cent. 
4- 9*6

Printing .... .. 9,834 — 3-0 — 2’2 35,909 n + 7*9
Bookbinding 5,571 — 3*3 + 5’4 12,445 — 9’6 + 2*7

TOTAL 29,089 — 2’5 + 0’8 88,635 — 7*2 + 7’9

Description. Jan., 
1921
; \

Dec., 
1920.

J/ftn., 
1913.

Inc. (+) or Dee. (—) 
on

A month 
ago.

Jan., 
1913.

Import:
Wood Pulp for paper 

making .. .. tons
Paper .. .. cwts.

47,065
402,273

88,687
674,903

76,247
990,278

— 41,622
-272,630

— 29,182
— 588,005

Exports of Paper .. cwts. 221,467 241,227 322,931 - 19,760 -101,464

POTTERY TRADES.
Employment in these trades continued good generally in 
January. At Bristol, however, it was only fair, and at 
Glasgow it was reported as bad with much short time.

.....

Number of
Workpeople.

Total wages paid to 
all workpeople.

Week 
ended 
29th 
Jan., 
1921.

Inc. (+)or 
Dec. (—) on a

Week 
ended 
29th 
Jan., 
1921.

Inc. (+) or 
Dec. (—) on a

Month 
ago.

Year 
ago.

Month 
ago.

Year*  
ago.

Branches.
China Manufacture 
Earthenware Manufacture 
Other branches (including 

unspecified) ..

2,031
11,322
1,665

Per 
cent.
+ 0’8
+ 0*6
- 0*5

Per 
cent,
+ 6’4 
+ 4*9
+18’6

£
. 5,683
28,270

4,141

Per 
cent,

/
— 1’3
- 3’1
-2’5

Per 
cent.
+29*7  
+23*0
+35’8

Total 15,018 + 0’5 + 6’5 38,094 -2’8 +25’2
Districts.

Potteries .. ... ..
Other Districts

11.974
3,044

+ 1’1
- 2’0

+ 7’0
+ 4’5

29,682
8,412

— 1’3
- 7’7

+28’9
+19’7

Total 15,018 + 0’5 + 6’5 38,094 - 2’8 +25’2

The exports of chinaware, earthenware and pottery in 
January, 1921, amounted to 311,064 cwts., or 7,692,cwts. 
less than in December, 1920, and 22,760 cwts. less than in 
January, 1913.

GLASS TRADES.
Employment in these trades showed a marked decline as 
compared with the previous month, and was very quiet, 
short time being prevalent in most districts.

Glass bottle makers were fairly well employed, but at 
Sunderland and on the Wear there was considerable un­

employment. At Birmingham there was a general decline, 
employment being reported as moderate with flint glass­
makers, .bad with flint glass cutters, and very bad with 
plate glass bevellers. Employment with pressed glass 
makers on the Tyne and Wear was bad, and short time 
was general. Sheet glass flatteners at St. Helens continued 
to be well employed.

—

Number of 
Workpeople.

Total Wages paid to 
all Workpeople.

Week 
ended 

29th 
Jan., 
1921.

Inc. (+) or 
Dec. (—) on a Week 

ended 
29th 
Jan., 
1921.

Inc. (+) or 
Dec. (—) on a

Month 
ago.

Year 
ago,

Month
ago.*

Year 
ago.*

BRANCHES.

Glass, Bottle 6,953
Per 

cent. 
-10’4

Per 
cent, 
-16’8

£
25,127

Per 
cent. 
—13’1

Per 
cent. 
- 3’1

Flint Glass Ware (not 
bottles) .. .. .. 2,063 - 7’5 — 4’9 6,496 —11’4 + 12’0

Other Branches .. 879 — 3’2 + 6’9 2,197 — 8’2 + 23’3
TOTAL 9,895 - 9’2 -12’6 33,820 —12’5 + 0’9

DISTRICTS.

North of England .•. 738 - 6*7 —15’5 2,616 - 9’4 + 7’3
Yorkshire .. 4,642 — 7’3 -10’6 16,610 —10’3 + 4’8
Lancashire .. .... 1,572 - 8’1 + 2’4 4,222 —20’8 + 2’9
Worcestershire and

Warwickshire 438 + 1’6 —25’4 1,258 6’6 — 16’4
Scotland .....................
Other parts of the United

Kingdom.....................
1,115 — 3’5 - 3’0 4,212 - 2’4 + 20’7
1,390 -23’1 —30’0 4,902 -21’5 — 20’2

Total .. 9,895 — 9’2 —12’6 33,820 —12’5 + 0’9

The exports of glass bottles during January, 1921, 
amounted to 41,341 gross, or 8,032 gross less than in 
December, 1920, and 42,146 gross less than in January, 
1913.

The exports of all other manufactures of glass during 
January, 1921, amounted to 54,090 cwts., or 3,015 cwts. 
less than in December, 1920, and 35,609 cwts. less than in 
January, 1913.

FOOD PREPARATION TRADES.
Employment in the various branches of the food prepara­
tion trade showed a decline, on the whole, as compared 
with the previous month. In the principal centres of the 
trade it varied from fair to distinctly bad, a number of 
workpeople again being suspended owing to the closing 
down of works, and in many sections of the trade a large 
number of workpeople were again on short time.

In the sugar refining industry employment was fair, 
showing a slight improvement on the previous month, 
and in the cocoa, chocolate and sugar confectionery trade 
it was only moderate, a number of employees in the 
various firms being on snort time.

In the biscuit and cake-making trade it was again fair 
to moderate, showing a slight decline as compared with 
January; a number of workpeople again working short 
time, and hardly any overtime was reported.

Returns supplied by the makers of jams and marmalades, 
and from those firms engaged in the making of pickles ana 
sauces, stated that employment on the whole was bad.

In the preserved meat branch of the trade employment 
was again slack, and showed a decline.

* Comparison of earnings is affected by changes in rates of wages,

The following Table summarises the information received 
from those employers who furnished returns : —

Trade.

Number of 
workpeople.

Total wages paid to 
all workpeople.

Week 
ended

29 th 
Jan., 
1921,

Inc. (+) or 
Deo. (—) on a Week 

ended 
29 th 
Jan., 
1921.

, Inc, (+) dr 
Dec. (—) on a

Month 
ago.

Year 
ago,

Month 
ago.

Year 
ago.*

Sugar Refining, etc. 6,866
Per 
cent. 
+ 1'6

Per 
cent. 

— 1’4
£

25,645
Per 
cent. 
+ 5’4

Per 
cent. 

+15’9
Oocoa, Chocolate, and

Sugar Confectionery ... 28.983 - 3’5 - 1’6 70,675 -3’7 + 6’6
Biscuits, Cakes, etc. .. 11,560 — 4’4 -23*9 25,373 — 4’8 —22’2
Jams, Marmalade, etc. .. 6,617 — 3’0 -28’8 14,827 + 0’8 — 1’8
Bacon and Preserved

Meats ..................... 3,765 - 8’4 -11'8 9,542 -10’4 + 8’8
Pickles and Sauces, etc, . . go — 5’3 -28’8 1,083 — 6’2 —20’4

TOTAL....................... 58,361 — 3 4 -11’5 147,145 — 2’5 — 1’4
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FISHING INDUSTRY.
Employment was fair on the whole, and showed an im­
provement as compared with the previous month. The 
following Table snows the quantity and value of fish 
landed in the United Kingdom in January, 1921, as 
compared with January, 1920: —

--- ‘W

Quantity of fish landed.: Value.

Jan., 
1921.

Inc, (+) or 
Dec. (—) as 
compared 
with Jan., 

1920.

Jan., 
1921.

Inc. (+) or 
Dec. (—) as 
compared 
with Jan., 

1920.

Fish (other than shell)
Owts, Cwts. £ £

England and Wales .. 712,154 + 86,399 1,764,729 — 59,347
Scotland .. .. .. 522.045 — 37,616 590,650 — 108,513
Ireland..................... 31,086 — 24,012 30,766 — 16,542

Total 1,265,285 + 24,771 2,386,145 — 184,402
Shell Fish ...... 54,161 + 528

Total — , — 2,440,306 - 183,874.

East, South and West Coasts.—Employment in the Tees 
and Hartlepool district continued good. At Hull, it was 
again fair, and at Grimsby it was good. At Great 
Yarmouth and at Lowestoft it was fair. In the Devon 
and Cornwall district employment was fair, though 
mackerel fishing was interrupted by rough weather. At 
Cardiff, Swansea and Milford Haven it continued slack, 
with many trawlers still laid up.

Scotland.—At Aberdeen, employment was fair. At 
Peterhead, it was good with fishermen and moderate with 
fish dock labourers and fish curers; with fishermen and 
fish curers it showed an improvement as compared with 
the previous month. At Macduff employment was good, 
and better than in December, 1920. At Fraserburgh, it 
was fair with fishermen and fish curers, and bad - with 
fish dock labourers.

DOCK AND RIVERSIDE LABOUR
Employment during January was slack generally, and at 
some ports was worse than in the previous month.

London.^-Employment was again slack during January. 
The average daily number of labourers employed in the 
docks and at the principal wharves in January was 3*4  per 
cent, less than in the previous month and 27*9  per cent, 
less than in January, 1920.

The following Table shows the average daily number of 
labourers employed at the docks and at the principal 
wharves in each week of the month: —

Average Daily Number of Labourers employed in 
Docks and at Principal Wharves in London.

Period.
In Docks.

At
Wharves 
•making 
Returns.

Total 
Docks and 
Principal 
Wharves.

By the Port 
of London 
Authority 
or through 
Contractors.

By
Ship­

owners, 
etc.

Total.

Week ended—•
1st Jan., 1921..
8th ,;

15th „
22 th ••
29 th „

6,923
7,678
8,194
8.156 -
7,676

3,448
3,678
3,182
2.553
2,824

10,371
11,356
11,376
10.709
10,500

8,000
8,433
8,324
8.467
8,606

18,371
19,789
19,700
19.176
19,106

Average for 5 
weeks ended 
29th Jan,, 1921

| 7,753 3,126 10,879 8,379 19,258

Juerag't? /or Dec., 1920 8,027 3,134 11,161 8,671 19,832

Average for Jan.,
1920 10,753 4091 14,844 9 255 24,099

Tilbury.—The mean daily number of dock labourers em­
ployed in January was 1,852, as compared with 1,832 in 
December, and 2,597 in January, 1920.

East Coasi.—Watermen were fairly well employed on the 
Tyne, but with this exception employment was slack with all 
classes of dock and riverside labour on the Tyne and Wear. 
On the Tees a decline was reported compared with the 
previous month. At Hull and at Yarmouth and Lowestoft 
employment remained slack, while at Ipswich it was slack 
and worse than in December.

Southern and Western Ports.—At the Bristol Channel 
ports employment generally was very slack and worse than 
in the previous month. At Liverpool, also, employment 
was very slack; the average weekly number, of dock 
labourers employed at Liverpool during the five weeks 
ended 31st January, 1921, was 17,579, compared with 
16,520 for the four weeks ended 27th December, 1920, and 
with 22,707 -in the corresponding period of January, 1920.

Scottish and Irish Ports.^M Glasgow and at Ayr employ­
ment was bad and worse than in December, but at Dundee 
an improvement was reported. Employment was bad at 
Belfast, moderate at Limerick and fair at Cork.

AGRICULTURE *
England and Wales.

Cultivation was hindered in all parts of the country by the 
wet weather during January, although in. the Eastern 
Counties the delay was not so. pronounced, and some pro­
gress was made with ploughing.

The labour situation continued much the same as in 
December. Unskilled labourers were plentiful everywhere, 
and unemployment among this type of worker was in some 
districts rather more noticeable than hitherto, but the 
numbers offering were not large. Local shortages of 
skilled men continued in many districts. Among others, 
experienced horsemen and cattlemen were in demand in 
parte of Lincoln and Norfolk, while milkers, stockmen and 
hedgers were scarce in Bedford, Northampton and 
Warwick. A shortage of hedgers was also reported from 
Dorset, Wiltshire and Hampshire.

Scotland.
Some unemployment of farm workers prevailed in parts 

of Aberdeen and Perth and in Kirkcudbright,' but, generally 
speaking, the supply of regular labour was about equal to 
the demand. Dairy workers and milkers were needed in 
Renfrew, and there was a shortage of ploughmen and 
cattlemen in Dumfries.

SEAMEN.
Employment among seamen was quiet in the early part of 
January, but.showed some improvement in the latter part 
of the month. The number of unemployed showed an 
increase.

On the Thames employment was moderate, but became 
rather better at the end of the month; there was a plentiful 
supply of men offering. On the Tyne, there was an im­
provement. On the Tees and Wear, employment was still 
quiet. At Hull there was an improvement at first, but 
a slight decline towards the end of the month. -At Goole 
there was little change. At Southampton there was con­
siderable slackness, and many men were unemployed. On 
the Bristol Channel employment was dull, but improved 
later. At Liverpool an improvement was shown in the 
foreign-going trade, but there were still plenty of men 
available. On the Clyde employment was quiet for the 
greater part of the month; an increase in the number of 
engagements was recorded in the last week, but the men 
who signed on were chiefly liner hands, and there was little 
change in personnel, the supply of all ratings remaining 
considerably in excess of the demand. At Leith, employ­
ment was slack, and at Dundee and Aberdeen it remained 
about the same as last month. At Dublin it improved 
a little in the third week. At Belfast it was quiet, and a 
number of ratings Were unemployed.

The following Table shows the number of seamen shipped 
in British-registered foreign-going vessels at the principal 
ports during January : —

* Based on information supplied, by the Ministry of Agriculture and 
Fisheries and the Board of Agriculture for Scotland. D

t It will be understood that the numbers given are the numbers of 
separate engagements, and not of separate individuals.

i Including Avonmouth and Portishead.
§ Including Barry and Penarth.

‘Principal Ports,

Number of Seamenf shipped in

Jan., 
1921.

Inc. (+) or 
?Dee, (-) on

Dec., 
1920.

Jab.,
1920*

Jan., 
1913.

ENGLAND & WALES: 
Easi Coast—

Tyne Ports .. .. 1.682 + 734 + 149 - 408
Sunderland •. . • 207 + 102 — 23 . — 201
Middlesbrough .. 
Hull .....................

177
1,305

— 365
- 265

— 236 
+ 215

— 342
297 ‘

Grimsby..................... 23 >+ 23 + 23 — 44

BrisioZ Channel—
Bristol! .. .. ..
Newport, Mon ..

541
732

2,142 l +
 l — 528

— 208
— 946

— 289
- 274 
-2,492

Swansea .. .. .. 403 + 111 — 179 — #56

Other Ports—
Liverpool ...... 11,154

7,071
+ 697
- 109

+ 231
— 975

— 4J34
— 1,299

Southampton 4,119 -1,051 — 373 + 41

SCOTLAND:
Leith .................... . 169 + 25* — 133 — 426
Kirkcaldy, Methil and 

Grangemouth.
Glasgow .. .. ..

68
1,662

- 56
—, 354

— 116
— 143

— 308
— .1,551

IRELAND:
Dublin .. .. ..,
Belfast w •• »•

129
164

+ . 80 .
— 26

+
— 238

+ 39
54

TOTAL - •• 31,748 -1,112 —3,473 12,695

<32008) E 4
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FRANCE.*

• Journal Offlciel, 5th February, 1921.
f Peichs-Arbeitsblatt, 30th January, 1921.

Unemployment in January.—According to Returns fur­
nished to the Central Employment Department of France, 
the total number of unemployed persons registered at em­
ployment exchanges for whom situations had not been 
found in the week ended 29th January was 39,496 (25,820 
men and 13,676 women). The total number of vacancies 
offered by employers was 5,493 (3,177 for men and 2,766 for 
women). The exchanges succeeded in the same period in 
placing 14,515 persons in situations (10,898 men and 3,617 
women), and in addition employment was found for 846 
foreign immigrants.

Out-of-Work Donation.—According to the latest Returns 
received, 7 departmental and 59 municipal unemployment 
funds were in operation on 29th January, the total number 
of persons*in  receipt of out-of-work donation being 45,257 
(26,638 men and 18,619 women). These figures show a 
further increase as compared with the preceding month, 
when 30,608 were reported in receipt of out-of-work dona­
tion. Of the total for 29th January, 39,131 were resident in 
the Seine Department, the large majority being in Paris.

GERMANY.!
Employment in December.—The labour market in Decem­

ber, on the evidence of statistical returns furnished to the 
German Ministry of Labour, was characterised by increased 
unemployment, unsettled conditions and disturbances in 
nearly every industrial centre.

The number of totally unemployed persons in receipt of 
out of work donation increased from 349,382 on 1st Decem­
ber to 365,880 on 15th December, and again to 408,768 on 
1st January, 1921. The total at the latest date was 17 per 
cent, in excess of that for the preceding month; among men 
the rise in the same period amounted to 21 per cent., but 
among women to 3 per cent. only. These totals are ex­
clusive of dependent members of families of unemployed 
workers, of whom 453,647 were in receipt of allowances on 
1st January, as against 352,343 on 1st December, 1920.

These figures do not adequately reflect the total volume 
of unemployment, for the computation of which no trust­
worthy data are at present available.

The returns from trade unions indicate on the whole 
a slightly higher degree of unemployment among their 
members than in November. According to reports 
received from 36 unions, with a total membership of 
5,544,558, the number out of work at the end of the 
month was 225,581, or 4’1 per cent, of the total, 
as compared with 3-9 per cent, in the preceding month 
and 2*9  per cent, in December, 1919.

Unions.

Member­
ship 

reported 
on at end 
of Dec., 

1920.

Percentage of Membership 
Unemployed. '

Dec., 
192Q.

Nov- 
1920.

Dec., 
1919.

All Unions making Beturns .. 5,544,558 4’1 3’9 2’9

Principal Unions:—
Building trade operatives 471,695 10’1 5’1 7’9Painters............................... 51,131 13’1 8’8 12’1Glass workers.....................
Metal workers (Soc. Dem.) ..

59,975 2'8 1’3 4’31,449,145 3’5 4’1 1'2Engineers and metal workers 
(Hirach-Duncker).

108,135 1’7 1’7 1’1
Metal workers (Christian) .. 218,248 1’0 1’1 1’4Textile workers (Soc. Dem.).. 514,949 3’3 4’3 6'4Boot and shoe makers .. .. 83,822 3’8 2’6 1’5Transport workers .. .. 
Printers (book and job) ..

564,587 3’9 4’3 2'4
65,759 3’2 6’5 3’4Printers and lithographers 35,273 2’1 1’6 0’5Bookbinders ..................... 79,914 3’6 3’9 1’5Saddlers and bagmakers 36,457 10’4 12’7 6'5Leather workers (Soc. Dem.).. 22,548 3’6 2’0 2'4Wood workers (Soc. Dem.) .. 369,307 4'8 5’1 1’5Porcelain workers 50,864 3’5 3’0 11’1Bakers ............................... 65,077 7’5 7’3 7’1Brewery and corn-mill work- 72,351 2’0 2’7 1’2era.

Tobacco workers 86,034 1’3 1’5 4’4Factory workers, irrespective 586,552 3’7 3’2 2’9of trade (Soc. Dem.).
State and municipal workers 207,346 2’5 2’1 0’9

The greatest increase in the percentage of unemployed 
was reported by the building trades, viz., from 5’1 per 
cent, in November to 10'1 per cent, in December. Factory 
workers and municipal and State workers reported a larger 
number of unemployed as compared with the preceding 
month, yrh^reas the metal and textile workers reported 
fewer..

The Employment Exchanges reported a further increase 
in the number of persons applying for situations, par­
ticularly in regard to males. For every W0 offers of 
situations for men and boys notified during December 232 
applicants were registered, as against 212 in November, 
while for every 100 offers of vacancies for women and girls 
there were 143 applicants (134 in November).

According to returns from 6,557 Sickness Insurance 
Societies with an aggregate membership of 13,040.972, the 
number of persons whose premiums for compulsory in­
surance against sickness were being paid (and who were 
therefore assumed to be employed) decreased between 
December 1st and January 1st oy 221,694, or 1*7  per cent. 
Male members declined by 1*8  per cent., and female mem­
bers by 1-5 per cent. The cessation of Christmas business 
was responsible in a slight degree only for this decline. As 
regards women, and apart from the Christmas trades, the 
decline in employment was due more to agricultural than*  to 
industrial causes. The textile and clothing trades, the 
woodworking trades and, to a smaller degree, the metal 
and engineering trades showed a slight revival so far as 
women’s employment was concerned.

Increased Out-of-Work Donation in Winter Months.* — 
A Ministerial Ordinance of 13th October, 1920, gave to the 
Communes the right of fixing a higher rate of unemploy­
ment donation during the period from 1st November, 1920, 
to 31st March. 1921, with due regard to local conditions 
and the cost of living. The rates per day fixed for Berlin 
in accordance with this Order must not exceed 10 marks for 
men and 8 marks for women.

In addition supplementary allowances may be claimed 
for members of the unemployed person’s family. The 
maximum for the wife (or husband) of the breadwinner and 
for each child under 16 is 4 marks, and for each other 
member of the family entitled to an allowance 3 marks.

BELGIUM.!
Unemployment in November and December.—Returns re­

lating to November were received by the Belgian Ministry 
of Industry, Labour and Supplies, from 890 unemployment 
funds, with an aggregate membership of 497,872. On the 
last working day of the month 35,638 of these, or 7-2 per 
cent, of the total, were out of work. The corresponding 
percentage in October was 6'4 per cent. In the textile 
trades the percentage unemployed was 26-8 per cent., and 
in the leather trades 12'8 per cent. The aggregate days of 
unemployment reported in November reached a total of 
430,266, out-of-work relief being paid in respect of 156,856 
of these.

During December 15,914 applications for employment 
were reported by public employment exchanges, as com­
pared with 13,994 in November, while offers of situations 
numbered 6,415 (7,050 in November). For every 100 situa­
tions vacant there were thus 248 applications, as against 
198 in November. At the end of the month 20,633 
applicants for work were on the live register as compared 
with 18,926 at the end of November.

SWITZERLAND.
Employment in December.—'The monthly report! issued 

by the Central Federal Employment Exchange of Switzer­
land states that the general industrial depression became 
more acute in December. The glass, cellulose, and chocolate 
industries were added to the list of those in which unem­
ployment was prevalent. A large number of unemployed 
Swiss workers returned from other countries, for whom it 
was difficult to find work or house accommodation. The 
number of persons reported as totally out of work in 
December exceeded 20,000, while more than 50,000 others 
were working short time. It is believed that these totals may 
exceeded m the coming weeks, since firms which have kept 
their staffs going on former contracts, or on manufacturing 
for stocks or on emergency work, have had either to reduce 
business or close entirely. The outlook for the near future 
is regarded as on the whole unsatisfactory.

During December the applications for employment by 
men averaged 347 for each 100 situations offered, as com­
pared with 231 in November, while applications by women 
numbered 190 per 100 vacancies, as compared with 165 
m November.

Increased Out-of-Work Donation in Winter.§—The rates 
of out-of-work donation paid by the State to unemployed 
persons in Switzerland are laid down in the Decree 
or the Federal Council of 29th October, 1919. (The 
provisions of this Decree were summarised in the Labour 
Gazette for January, 1920, pp. 11-12). In order to permit 
of the payment of a special winter grant to unemployed 
workers, a further Decree was issued by the Council on 
31st December, 1920, authorising the cantonal governments 
to increase the rates of donation by 20 per cent for the 
period from 1st January to 2nd April, 1921. The Federal 
authorities will reimburse 50 per cent, of these special 
grants; the remainder will fall to the charge of the cantonal 
governments, who will be able to claim up to half the cost 
from the particular communes concerned. This Decree 
entered into force on 1st January.

26th October, 1920, and Soziale Praxis, 19th January, 
t Pevue du TravaiZ, January, 1921. Brussels.

1920/^<BeraelSC7ie Zentral8telle Arbeitsnachweis, Monatsbericht. December,
§ Feuille Federate, 5th January, 1921. Berne.
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HOLLAND (AMSTERDAM).*
Unemployment in December.—A statement issued by the 

Amsterdam Municipal Statistical Bureau shows that 19-2 
per cent, of the members of trade unions affiliated to the 
State Unemployment Insurance Fund in that city were 
out of work in December, as compared with 6’6 per cent, 
in the preceding month and 8*0  per cent, in December,
1919.-  These figures include diamond workers, of whom 
70 per cent, were unemployed in December, 60’4 per cent, 
in November and 15-3 per cent, in December, 1919.

NORWAY.!
Unemployment .in November.—The following Table shows 

the percentage of members reported unemployed at the 
end of November in certain trade unions making returns 
to the Norwegian Central Bureau of Statistics: —

Group of Trades.

Membership, Percentage 
Unemployed.

Nov. 30, 
1920.

Oct. 31, 
1920.

Nov. 30, 
1919.

Nov. 30. 
1920.

Oct. 31, 
1920.

Nov. 30, 
1919.

Bricklayers and masons 
(Christiania) 918 911 894 7’1 4’7 6’0Carpenters, etc................. 1,371 1,404 1,496 6’8 1’2 3’0Painters (Christiania) .. 733 716 721 3’0 0’3 2’4Metal workers ............. 10,135 10,066 10,104 2’2 1'6 1’3Boot and shoe makers .. 926 916 881 1’8 ro 0’2

Printers .....................
Bookbinders (Christiania)

2,567 2,528 2,554 3’5 2'3 0’5
859 869 899 1’9 2’6 0’3Cabinetmakers 607 604 642 3’1 7’1

Bakers (Christiania) 590 590 500 4’2 4’2 1’6
Total .. 18,706 18,604 18,691 3’1 2’1 1’4

DENMARK.!
Unemployment in January.—According to returns made 

to the Danish Statistical Department, supplemented by data 
furnished by the Central Employment Exchange, out of 
a total of 306,943 workpeople 19’7 per cent, were unem­
ployed on 28th January, as compared with 15-/1 per cent, 
on 31st December and 13’2 per cent, at the end of January.
1920.  ’*

SWEDEN. §

Trades.

Number of 
Workpeople 
included in 
Returns for 

28th Jan., 
1921.

Percentage Unemployed,

28th Jan., 
1921.

31st Dec., 
1920.

30th Jan., 
1920.

Copenhagen
Building trades.....................
Other industries
Commercial employment .. 
General labourers (trades not 

specified)

12,737
67,222
12,057
32,136

35’9
17’5
3’3 

16’4

1 „ 1 oo-qn
-to 17’2

4’4
0’9
9’2

Total..................... 124,152 17’7 13’2 6’7
Provinces s—

Building trades.....................
Other industries
Commercial employment .. 
General labourers (trades not 

specified)

21,245
61,614
13,172
86,760

44’6
18’0
2’4

20’2

35’8
14’0
1’7

15’8

25’3
6’1
1’3 

26’7

Total .. .. .. 182,791 21’0 16’8 17’6
Grand Total.. 306,943 19’7 15’1 13’2

Unemployment in October.—The percentage of members 
unemployed in Swedish Trade Unions at the end of October, 
1920, was 4’3 per cent., as compared with 2’9 per cent, at 
the end of September, 1920, and 3-2 per cent, on 1st 
November, 1919.

Unions.
Membership 

reporting 
on 30th Oct,, 

1920.

Percentage Unemployed.

30th Oct., 
1920.

30th Sept. 
1920.

1st Nov., 
1919.

All Unions Making Returns. 142,034 4’3 2’9 3’2
Principal Unions :— 

Bricklayers and Masons 1,557 9’4 3’9 8’0Blast Furnacemen, etc. 6,886 3’1 0’7 0’9Foundrymen, etc...................... 1,545 1’6 0’7 2’7Tinplate Workers,.................. 1,157 4’0 2’9 1’0Engineering Workers .. 37,489 3’2 2'1 3’1Textile Workers..................... 7,044 6’5 1’3 0'9Boot. Shoe and Leather Workers 5,188 2’5 0’2 0’1Bakers and Confectioners 2,785 2’6 2’0
Brewery Workers 3,049 1’0 0’5 2’8Tobacco Workers 4,571 0’1 0’1Sawmill Workers 8,393 6’4 1’8 2’7Woodworkers ..................... 7,643 7’7 4’3 3’5Municipal W orkers.. .. 
General Workers and Factory

7,306 0’8 0’6 0’7
Operatives (trades not 
distinguished) 22,017 6’8 7’2 7’2

■Information supplied through the courtesy of the Municipal Statistical 
aau of- Amsterdam.

‘ t Information supplied through the courtesy of the Norwegian Central 
Bureau of Statistics.

J- Satistiske Efterretninger, 4th February, 1921. Copenhagen.
I Soclala Meddelanden, No. 2,1921 (Journal of the Swedish Department 

for Social Affairs), Stockholm.

ITALY.*
Stoppage of Out-of-Work Donation.—In pursuance of a 

Decree of 30th December last the distribution of unem­
ployment donation by the State ceased from 1st January, 
1921. This step is due to the fact that unemployed persons 
otherwise qualified are entitled to receive out-of-work pay 
under the law of 19th October, 1219, relating to obligatory 
unemployment insurance. (A summary of the provisions of 
this law was given in the Labour Gazette for February,. 
1920? p. 63). [The Italian journal Stampa of 5th January 
considers the effect of this measure will be to deprive 90 
per cent, of the unemployed of monetary assistance, since 
very few of them have paid the necessary contributions.]

CANADA.
Employment in December.—-For the week ending 31st 

December, 1920, employment reports were received by the 
Department of Labour, Ottawa, from 4,727 firms with an 
aggregate pay-roll of about 650,000 persons. This total 
showed a decline of over 7 per cent, as compared with that 
for the preceding week. It is pointed out that a large part 
of this decline was of a temporary nature, due to closings 
for holidays and stock-taking.

UNITED STATES.!
Employment in December.—The following tabular state­

ments? showing the volume of employment in representative 
establishments in thirteen selected manufacturing in­
dustries and in coal mining in the United States in 
December, 1920, as compared with (a) the preceding month 
and (b) December, 1919, are compiled from reports received 
by the United States Bureau of Labour Statistics: —

Two industries show an increase in the number of persons 
employed (viz., boots and shoes -and coal mining) and 12 a 
decrease. The greatest relative decline appears in hosiery 
and underwear.

Industry.

Number 
of Es­

tablish­
ments 
report­

ing.

Number of Workpeople. Earnings, t

Nov., 
1920.

Dec., 
1920.

Increase 
(+) or 

Decrease 
(-).

Nov., 
1920.

Dec.,
1920.,

Increase 
(+) or 

Decrease 
(-).

Coal mining .. 79 23,255 23,384
Per cent. 

+ 0’6
£

421,243
£

443,742
Per cent

+ 5’3Iron and steel.. 98 145,565 132.616 : —8’9 2,348.822 2,058,259 —12’4
Railway and 54 61,156 58,681 - 4’0 924,582 915,244 - 1’0tramway car 

building and
Automobile 40 95,550 89,836 - 5’1 575,143 520,925 — 9’4manufacturing

56Cotton manu- 54,021 52,115 - 3’5 217,964 191,332 -12’2facturing.
Cotton finishing 16 9,954

20,576
9,830

16,011
- 1’3 44,454 49,809 +12’0

Hosiery and 62 -22’2 72,478 58,889 -18'7
underwear.

Woollen 51 28,920 23,494 -18’8 140,743 117,443 —16’6Silk 35 13,578 12,604 -7’2 111,858 115,376 + 3’1
Men’s ready- 49 20,039 16,279 -18’8 115,807 95,165 -17’8made clothing
Boots and shoes 72 40,498 41,336 + 2’1 188,216 190,888 + 1’4
Cigar manufac- 58 17,332 17,279 — 0’3 77,048 74,861 — 2’8taring.
Leather manu- 31 10,644 9,939 — 6’6 57,209 74,475 - 6’5factoring. 
Paper making.. 50 29,905 28,883 — 3’4 183,409 161,857 -11’8

Industry.

Number 
of Es­

tablish­
ments 
report­

ing.

Number of Workpeople. Earnings.t

Dec., 
1919.

Dec., 
1920.

Increase 
(+) or 

Decrease 
(-).

Dec., 
1919.

Dec., 
1920.

Increase 
(+) or 

Decrease 
(-).

Coal mining .. 66 14,256 20,125
Per cent. 
+ 41’2

£
120,732

£
386,664

Per cent.
+220’3Iron and steel.. 

Railway and
97 128,041 132,390 + 3’4 1,800,813 2,052,256 + 14’053 48,908 65,640 + 13’8 ’ 643,367 865,876 + 34’6tramway car 

building and
repairing. 

Automobile 42 133,950 91,420 - 31’8 848,857 533,588 - 37’1manufacturing
Cotton manu- 56 57,375 51,226 — 10’7 239,817 182,163 — 24’0facturing
Cotton finishing 16 13,295 9,830 — 26'1 67,391 49,809 — 26’1Hosiery and 56 30,266 14,719 - 51’4 118,294 54,261 — 54’1underwear
Woollen 51 49,391 23,494

13,142
— 52’4 264,538 117,443 — 55’6Silk 37 17,137 - 23’3 158,023 118,643 — 24’9Men’s ready- 45 25,893 16,049 - 38’0 189,114 93,744 — 50’4made clothing

Boots and shoes 75 61,232 42,042 - 81’3 316,254 194,015 — 38’7Cigar manufac- 56 18,288 17,020 — 6’9 83,140 74,159 - 10’8turing.
Leather manu- 29 13,629 9.269 - 32’0 70,390 50,525 — 28'2facturing.
Paper making.. 50 28,613 28,883 + 0’9 151,484 161,857 + 6’8

Increases are shown in the number of workpeople em­
ployed in four industries and decreases in .ten. The 
greatest increase appears in coal mining, and the greatest 
decreases in woollen and hosiery and underwear.
• Daily Intelligence, 25th January, 1921. International Labour Office, 

Geneva.
t Information supplied through the courtesy of the Federal OommisRinner 

of Labour Statistics, Washington.
t The figures represent the aggregate wages bill for two weeks in the 

case of coal mining, the iron ana steel, the railway and tramway car 
building and repairing and the silk industries, and for one week in the other 
cases.
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MINISTRY OF LABOUR EMPLOYMENT EXCHANGES.

Statistics from the Employment Exchanges during the 
four weeks ended 28th January showed that, compared 
with 31st December, there was an increase of 308,497 in 
the number of workpeople on the Live Register. This 
increase was common to all departments, men accounting 
for an increase of 176,854, women 89,655, and juveniles 
41,988. The average weekly number of applications from 
workpeople during the four weeks ended 28th January was 
169,245, compared with a weekly average of 125,607 during 
the five weeks ended 31st December.

The following Table summarises the work'of the Exchanges 
during the four weeks ended 28th January, 1921: —

W eek ended

Applications by
Vacancies 

Filled.

ipp lications outstand­
ing at end of week.

Work­
people; Employers.

From 
Workpeople 

(.Live 
Register).

From 
Employers.

31st Dee., 1920 144,892 14,524 10,564 756,823 49,603

7th Jan., 1921 178,344 23,423 18,369 855,526 48,118
14th Jan. „ 170,782 22.350 17,241 930,764 48,171
21st Jan. ,, 161,732 20,863 16,U1 998.429 45,783
28th Jan. „ 166,121 25,706 20,623 1,065,320 47,417

Total 1
(4 weeks) J 676,979 92,342 72,344 -

Of the total number of workpeople on the Live Register 
at 28th January, 685,218 were men, 47,758 were boys, 
277,759 were women, and 54,585 were girls. Of the 47,417 
vacancies unfilled, 17,599 were for men, 25,380 were for 
women, and 4,438 for juveniles. The daily average number 
of vacancies notified shows an increase of 21*9  per cent., 
and the daily average of vacancies filled ah. increase of 
23*3  per cent., as compared with the preceding period.

* Casual occupations (dock labourers and coal labourers) are excluded 
from this Table and from all other figures above except those in the first 
three paragraphs. The number of casual jobs found for workpeople in 
these occupations during the iperiod of four weeks ended 7th January, was 
2,078.

Details of the figures given above- are not at present 
available, but the outstanding features of the work of the 
Employment Exchanges during the four weeks ended 7th 
January, 1921, are dealt with in the following notes: —

Applications from Workpeople.—The daily average 
number of applications from Workpeople (25,704) during the 
four weeks ended 7th January showed an increase of 7,903, 
or 44-4 per cent., over the previous month.. Of this daily 
average, men accounted for 15,280, Women for 7,337, and 
juveniles for 3,087, increases of 41'6 per cent., 47*5  per 
cent., and 51-9 per cent., respectively, compared with the 
previous month. There was an increase in the number of 
applications from men in all the principal groups of trades, 
the industries showing the largest increases being mis­
cellaneous metal trades (160*6  per cent.), dress, including 
boots and shoes, (81*2  per cent.), transport trades (52*6  per 
cent.), commercial occupations (46’3 per cent.), and building 
and construction of works (39*3  per cent.). In the case of 
women, the only industries in which an increase did not 
take place were domestic service and agriculture; the 
principal increases in the other trades wore: food:, tobacco, 
drink and lodgings (142*9  per cent.), textiles (90’5 per 
cent.), dress, including boots and shoes, (88*7  per cent.), 
transport trades (66'0 per cent.), and miscellaneous metal 
trades (55*4  -per cent.).

Of the total applications from men, 16*7  per cent, were 
in engineering and ironfounding, 14*4  per cent, in building 
and construction of works, and 14*1  per cent, general 
labourers. In the women’s department, 33*5  per cent, of 
the total ■applications Were in the textile trades, while 
domestic service accounted for 15*7  per cent.

Vacancies Notified.—The average daily number of 
vacancies notified by employers during the four weeks 
ended 7th January was 3,454, as .compared with 2,971 during 
the previous four weeks. Of this daily average, 1,822 Were 
for men, 1,186 for women, and 446 for juveniles, increases 
of 45'9 and 1’2 per cent., respectively, in the case of men 
and women, and a decrease of 18’9 per cent, in the case of 
juveniles. The increase in the men’s department was 
accounted for by a rise in the number of vacancies notified 
in building and construction of works, in commercial and 
clerical occupations, in the transport trades, and as general 
labourers. Of the total vacancies notified for men, 32*6  per 
cent. Were in building and construction of works, 7'0 per 
cent, in the transport trades, 5*7  per cent, in engineering 
and. ironfounding, and 26’2 per cent, as general labourers.

In the women’s department, the vacancies notified in 
domestic service and commercial occupations increased by 
5 per cent, and 26 per cent., respectively. Of the total 
vacancies notified for women, 20,225 Were in domestic 
service, the percentage (81*2)  of the total vacancies for 
women being the highest ever recorded for this occupation.

Vacancies Filled.—The average daily number of vacancies 
filled during the period ended 7th January was 2,630, as 
compared with 2,226 during the previous four weeks and 
3,257 during the corresponding period a year ago. An 

increase of 55’8 per cent, occurred in the men’s department, 
while the vacancies filled by women and juveniles decreased 
by 11'0 per cent, and 20’4 per cent., respectively, compared 
with the previous month. The proportion of vacancies 
filled to vacancies notified during the period was 76’2 per 
cent., as compared with 74’9 per Cent, during the previous 
month.

Of the vacancies filled by men, 31’5 per cent, were in 
building and construction of works, 7’0 per cent, in the 
transport trades, and 2.9’1 per cent, as general labourers. 
In the women’s department, domestic service accounted for 
74’5 per cent, of the vacancies filled.

An increase of 123 per cent, occurred in the number of 
general labourers placed; in building and construction of 
works and commercial occupations there were increases of 
67 per cent, and 19 per cent., respectively; Most oi the 
other occupations showed little change compared with the 
previous month. In the women’s department, vacancies 
filled in domestic service decreased by about 9 per cent.

JuvenUes.^-With. reference to juveniles, 30,110 applica­
tions were received from boys and 4,460 vacancies Were 
notified for boys. Of the vacancies notified, 3,865, or 
86'7 per cent., were filled. Of the total vacancies filled, 
28*2  per cent, were in the transport trades, 15*2  per cent, 
in engineering and ironfounding, and 10’7 per cent, in 
commercial and clerical occupations.

The number of applications received from girls was 
34,711. The number of vacancies notified was 4,892, of 
which number 3,655, or 74'7 per cent., were filled. Of the 
total vacancies filled, domestic service accounted for 41’5 per 
cent., Commercial and clerical occupations for 9’4 per cent., 
and the transport trades for 8’0 per cent.

The proportion of vacancies filled to Vacancies notified 
for boys among, the more important trades was greatest 
in engineering (95*2  per cent.), building (93*0  per cent.), 
transport trades (86’0 per cent.), and commercial occupa­
tions (83:3 pet cent.). In the case of girls, the following 
percentages of vacancies notified were filled in the principal 
occupations:—Dress (including boots and shoes), 100 per 
cent.; commercial and clerical, 84’5 per cent.; shop 
assistants, 83'2 per cent.; transport trades, 74’7 per cent.

Of the total Vacancies (7,520) filled by juveniles, 1,488, 
6t 19’8 per cent., were filled by applicants who obtained 
their first situation since leaving school.

The following Tables show, for men and for women, the 
number of applications from workpeople, vacancies notified, 
and vacancies filled during the four weeks ended 7th 
January, and the number remaining on the Live Register 
at that date, in the principal groups of trades:— 

Group of Trades.*

and
and

TOTAL

Building .. .... ..
Construction of Works .. . •
Engineering and Iron­

founding.
Shipbuilding .. .. ..
Construction of Vehicles 
Miscellaneous Metal Trades .. 
Domestic 86^06
Commercial and Clerical . .
Conveyance of Men, Goods, 

and Messages.
Agriculture.. .. ..
Textiles  
Dress (including Boots 

Shoes).
Food, Tobacco, Drink 

Lodgings.
General Labourers 
All Other Trades ..

Men.

Applica­
tions from 

work­
people.

hive
Register.

Vacancies 
Notified.

Vacancies 
Filled.

41,108 60,988 5,059 3,789
5,087 6,938 7,432 6,887

53,582 108,200 2,192 1,847
18,886 28,451 1,369 1,337

1,727 3,539 192 139
27,802 85,629 201 160

4,862 9,782 840 630
7,572 12,767 1,815 1,588

35,476 63,559 2,664 2,383
4,382 8,880 671 502

20,049 34,426 189 149
13,971 23,547 ' 135 92

3,761 6,123 169 113

45,389 94,818 10,141 9,858
37,235 55,193 5,195 4,443

320,889 552,840 38,264 33,917

Engineering and Ironfounding 
Miscellaneous Metal Trades . -. 
Domestic Service.. t .. 
Commercial and Clerical 
Conveyance of Meh, Goods, 

and Messages ..... 
Agriculture ....... 
Textiles  
Dress (including Boots and 

Shoes) .. .. .. •
FOod, Tobacco, Drink and 

Lodgings ........
General Labourers
All other Trades .....

TOTAL w .. .. ..

Women.

4,828 12,592 104 79
5,124 8,763 223 198

24,118 27,651 20,225 10,289
5,944 8,025 1,325 1057
3,386 5,222 252 218

220 279 191 63
51,673 62,020 422 299

29,176 42,865 736 534
6,418 7,740 217 167
5,299 12,356 68 55

17,890 26,207 1251 836
154,076 213,720 24,914 13,795

It should be noted that the number ,of workpeople on the 
Live Register of Employment Exchanges does not include 
persons on short time.
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TRADE DISPUTES*

Number, Magnitude and Duration.—number of trade 
disputes, involving a stoppage of work, reported to the 
Department as beginning in January Was 44, as compared 
with 34 in the previous month, and 86 in January, 1920. 
In these new disputes about 8,000 Workpeople were 
directly involved, and nearly 1,000 indirectly involved (i.e., 
thrown out of work at the establishments Where the dis­
putes occurred, though not themselves parties to the dis­
putes). In addition to the numbers involved in new 
disputes, nearly 14,000f. workpeople were involved, either 
directly dr indirectly, in 49 disputes which began before 
January, and were still in progress at the beginning of that 
month. The total number of disputes in progress in 
January Was thus 93, involving about 23,000+ workpeople, as 
compared with 72,000 workpeople involved in 99 disputes in 
progress in December, 1920, and 119,000 workpeople in­
volved in 142 disputes in progress in January, 1920.

The following Table classifies the disputes by groups of 
trades and indicates the number- of workpeople involved 
(whether directly or indirectly) at the establishments con­
cerned, and the approximate time lost by these workpeople 
during January: —

PRINCIPAL TRADE

Groups of Trades.

Number of Disputes in , 
pr ogress in January.

Number 
of Work­
people in­
volved in 
all Dis­
putes in 

progress in 
Jan;

Aggregate 
Duration 

in Working
Days ' 

of all Dis­
putes in 
progress 
in Jan.

Started 
before 

1st 
Jan;

Started 
in 

Jan.
Total.

Building
Mining & Quarrying

8 9 17 3,000 46,0007 7 14 3,000 23:000Metal, Engineering 
and Shipbuilding.

8 9 17 12,0001 293,000
Other Trades
Local Authority 

Seryices,
22 15 37 4,009 39,0004 4 8 1,000 7,000

Total, Jan.,1921. 49 44 93 23,000f 408,000
Total, Dec., 1920. 65 34 99 72,000 429,000
Total, Ian,, 1920. 56 86 142 119,000 1,793,000

The principal dispute in progress in January was the 
general strike of joiners and Carpenters in Shipyards 
which began on 1st December and was still unsettled 
at . the time of going to press. Some of the joiners 
and carpenters who struck Work have obtained em­
ployment in the building trade, but large numbers of other 
shipyard workers have been rendered idle partly as a result 

3,12d partly owing to depression in trade. 
Most of the workpeople involved in 'disputes in January, 
-1920, were accounted for by the strike of ironmoulders, 
coremakers, dressers, etc., throughout England, Wales and 
Ireland, which began in September, 1919, and was settled in 
January, 1920.

Of the 408,000 working days lost in January by all dis­
putes in progress, about 333,000 were lost by disputes which 
began before January and were still in progress at the 
beginning of that- month, and over 75,000 by disputes 
which began in the month.

Causes. Of the 44 new disputes, 8, directly involving 
about 2,000 workpeople, arose on demands for advances im 
wages; 15, directly involving about 2,400 workpeople, 
against proposed reductions in wages; 4, directly involving 
about 300 workpeople, on other wages questions; 7, 
directly involving about 2,300 Workpeople, oh questions 
respecting the; employment of particular classes or persons; 
and 10, directly involving about-500 workpeople, on other 
questions.

January settlements were effected in 
the case of 15 new disputes, directly involving about 3,100 
workpeople, and 21 old disputes, directly involving about 
1,600 workpeople. Of these disputes 9, directly involving 
about 1,500 workpeople, were settled in favour of the work­
people; 11, directly involving about 700 workpeople, in 
favour of the employers; and 16, directly involving about 
2,500 workpeople, were compromised. In the case of 12 dis­
putes, directly involving about 1,400 workpeople, work was 
resumed pending negotiations.

Occupations and Locality.!

Building Trades
Building trades Workpeople— 

Belfast.

Building trades workpeople— 
Bideford.

Goal- Mining
Miners, etc.—Swansea (near)

Metal, Engineering and ship­
building trades

Boilermakers (railway)—Dublin 
and Limerick.

Shipyard joiners and carpenters 
and other shipyard workers—Qreyji 
Britain.

Railway locomotive fitters, erec­
tors, turners, smiths, tatourers, 
etc.—Doncaster, etc.Textile trades :—

Woollen and Worsted weavers, 
ousrZoofers, warp dmssrs, Jwisfers, 
wwraders, eJc.—Bradford.Transport Trades

Tugboatmen—Tyne .....
Other Trades

Bakers, confectioners, etc.—Swan­
sea.

Bakers, confectioners, etc.—Various 
small towns in Scotland,

Trawl fishermen—Grimsby..
Employees of Public Authori­

ties
Labourers, etc. (waterworks con­

struction), Merthyr Tydvil (near);
Municipal employees (manual 

Workers, clerical, technical and 
electricity works staff and tram- 
way workers'),—Hford..

DISPUTES IN PROGRESS IN JANUARY, 1921.
Approximate

Number of Work­
people involved.

Date when Dispute
Gause or Object! Result.!

Directly. Indi­
rectly.! Began. Ended.

1, 100
1921.

1 Jan.
1921.

Against proposed reduction in No settlement reported.

6 Jan.
wages and increase in working 
hours.

Immediate advance of Id. per hour2UU 5 Feb. For advance in Wages of IJd. per
hour. granted, with further advance of 

|d. per hour in March, men 
agreeing to a modification of the 
working rule as to “ Walking 
time.”

Strikers resolved to resume work,1,308 3 Jan. 12 Jan. Dispute arising out of work-
people’s demand for dismissal cf but pits remained closed incertain men Who were alleged consequence of depression into have been treated preferen- trade, (©he pit restarted on 7th

1920.
30 Aug;

tially by employers. Feb.) Subsequently the men in 
question were transferred to

300 • • 28 Ian. For advance in wages. other working places.
Work resumed pending arbitration.

10,000§ t IDec. .. Against proposed reduction in No settlement reported.wages of 12s. per week.
923 190 13 Dec. 15 Feb. For advance in wages and other Provisional settlement effected,concessions.

184
1921.

212 7 Jan. .. Lock-out in consequence of alleged No settlement reported.refusal of trade unionists to

300
1920. work peaceably with non- 

unionists.
•• 5 Nov. 12 Jan. For advance in wages and other Men accepted employers’ offer ofConcessions. modified advance in wages. (See

156 13'Dec. 22 Jan. For advance in Wages. also page 97.),
Work resumed pending negotia­

tions.
Modified advance granted in some300 27 Dec. 8 Jan. || For advance in wages.

1921.
29 Jan.

cases, in others men resumed 
work oh employers’ terms, dr

l,000T 10 Feb, Demand by skippers and mates 
for increased share in earnings 
of boats.

were replaced.
Work resumed on old terms.

83 2
1920.

9 Aug. 29 Jap. For building trade rates of wages. Work resumed pending negotia-

521 145»»
1921. tions.

14 Jan. 19 Jan. For local adoption of recommends Provisional settlement effected
> KH ations or agreements of various 

joint bodies as to Wages and pending negotiations.
other conditions of employment.

W the inJormation

•• V6ry U“le affected by the 9telke-
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CHANGES IN RATES OF WAGES AND HOURS OF LABOUR.
\ Based on Returns -from. Employers and Workpeople.]

Rates of Wages.
In the industries covered by the Department’s statistics 
(see Note in next column) the changes i*n  rates of wages 
arranged to come into operation in January, with effect 
either from that month or from earlier dates, affected over 
2,100,000 workpeople, of whom nearly 700,000 received 
increases amounting to over £54,000 on their weekly 
wages and 1,450,000 sustained a net decrease amounting to 
about £168,000 per week.' Included in the latter figures are 
over 1,200,000 coal and other miners, who received an 
increase and also sustained a decrease m wages during the 
month, the latter being the greater in amount. The groups 
of industries in which the workpeople affected by the 
changes in wages during January were employed are shown 
below: —

Groups Of Trades.

Approximate 
Number of Work­
people affected by .

Amount of Change in 
Weekly Wages.

Increases. Decreases. Increases. Decreases.

Mining and Quarrying 
IrOn and Steel Smelting and 
' Manufacture.

Textile ..
Transport ...... 
Chemical, Glass, etc.
Other...............................

9,000
28,000
80,000 

470,000
68,000
37,000

1,233,000
18,000

195,000
700

12,300

£
1,100
4,800
1,200 

24,900 
12,600

9,600

£
138,800.

2.300
22,800

600
3.300

Total .. .... 692,000 1,459,000 54,200 167,800

The principal changes included in the figures for the 
mining and quarrying group affected coal miners who, in 
accordance with the arrangements made in October, 1920, 
for the automatic adjustment of wages every four weeks (see 
page 592 of November Labour Gazette), received increases 
in the early part of the month amounting to Is. 6d. per 
shift or day for ijiose 18 years of age and over, to 9d. for 
those 16 and 17 years of age, and to 6fd. for those under 16, 
followed, at the end of the month, by decreases of 2s., Is., 
and 9d. per shift or day for the three age groups respec­
tively. Similar changes took place in the wages of coke oven 
workers and fireclay, etc., miners in certain districts, and 
of ironstone miners in Ayrshire. Iron ore miners received 
an increase of 6d. per shift in their “ bargain price ” in 
Cumberland, and those in the Furness District sustained 
a decrease of 3s. Id. per day.

In the iron and steel trades there were increases, under 
sliding scale arrangements, for blast furnace workers in 
various districts, including Cleveland, but in North Stafford­
shire similar workers sustained a small decrease, Iron and 
steel workers in South Wales and Monmouthshire received 
an increase of 111 per cent, on standard rates, while iron 
puddlers and millmen, and steel millmen, etc., in the North 
of England and West of Scotland sustained reductions of 
from 5 to 15 per cent, on standard rates.

The principal changes in the textile trades took effect 
under sliding scales by which wages fluctuate in cor­
respondence with the Ministry of Labour index number of 
retail prices and rents. The most important of such 
changes was a reduction in the “ cost of living wage ” 
of woollen and worsted operatives in Yorkshire and Lanca­

shire, amounting usually to 10 per cent, on current basis 
rates for time-workers, to 8-26 per cent, for male piece­
workers, and to 8-70 per cent, for female pieceworkers. 
Under similar arrangements there were also decreases in 
the wages of flannel workers in Wales, silk workers at 
Brighouse, and linen workers at Kirkcaldy, while work­
people employed in the bleaching, dyeing, etc., trades in 
Yorkshire and Lancashire received small increases. Under 
the Trade Boards Acts minimum time-rates were fixed for 
female workers employed in the flax and hemp industry in 
Ireland.

The great majority of workpeople affected in the trans­
port group were railway servants, who received an increase, 
under sliding scale, of Is. per week in the case of adult male 
workers and of 6d. per week for engine cleaners under 18 
years of age.

In the chemical, etc., trades the principal changes affected 
workpeople in the heavy chemical ana in the. soap and 
candle trades, who received increases amounting to about 
4s. per week for adult male workers and 2s. 6d. for women 
and youths. There was a decrease of about 14 per cent, in 
the wages of glass bottle makers in London.

Other important bodies of workpeople whose wages were 
changed during January included pr.ocessmen employed 
in tinplate works in South Wales, for whom a revised scale 
of bonuses with a maximum percentage determined by the 
selling price of steel tin bars was adopted, which resulted in 
a decrease in the percentage bonus for men with earnings 
below a certain amount and slight increases in the percent­
age on higher earnings. There was a decrease of 4d. per hour 
in the time-rate of wages of adult male silversmiths, etc., in 
London. Workpeople in the bobbin and shuttle-making 
industry received increases varying from 3s. to 5s. per 
week; and the wages of brewery workers at Burton were 
increased by 5s. or 6s. per week for men and by smaller 
amounts for women. Minimum time-rates were fixed, 
under the Trade Boards Acts, for workpeople in the cotton 
waste reclamation trade.

Of the changes taking effect in January, 9, affecting 
76,000 workpeople, were arranged by arbitration; 52, affect­
ing 2,016,000 workpeople, took effect under sliding scales; 
and the remaining 33 changes, affecting over 59,000 
workpeople, were arranged directly between employers and 
workpeople, or their representatives, or took effect as the 
result of Orders under the Trade Boards Acts. In only 
1 case, involving less than 500 workpeople, was a change 
preceded by a dispute, causing stoppage of work.

Hours of Labour.
There were no important changes in recognised hours of 

labour during January.
[Note.—The statistics given above, both as regards wages 

and hours, are exclusive of changes t affecting Government 
employees, domestic servants, seamen, agricultural 
labourers? shop assistants and clerks, for which classes the 
information available is not sufficient to provide a basis 
for statistics. Details of changes in current rates of 
agricultural labourers, shop assistants and clerks, however, 
so far as reported to the Department, are included in the 
Table below.']

REPORTED DURING JANUARY, 1921.
into .operation in January, with effect either from that month or 

were received during January, are also included.]

PRINCIPAL CHANGES IN RATES OF WAGES
[■2Y0TK The following Table relates mainly-to changes, which came 

from earlier dates. Certain earlier changes, however, of which particulars

• It has been reported that in some cases the increased rates were paid from an earlier date. 
1See also under “ Changes in Hours of Labour.”

Trade. Locality.

Date from 
which 
change 
took 
effect;

Occupations. Particulars of change.

r BUILDING AND ALLIED TRADE S.
LANCASHIRE
St. Helens and District 1 Jan. Increase of Id. per hour (2s. 4d. to 2s. 5d.).

Midland Counties in­
Chipping Norton 1 Jan. Bricklayers, masons, carpenters and 

joiners, slaters, plumbers, plasterers,
Increase of Id. per hour. Rates after change: trades­

men, Is; lid.; labourers, Is. 8d.
painters, and labourers.

Bricklayers, masons, carpenters and 
joiners, plumbers, plasterers, and 
painters’.

Labourers..................................................

Increase of 3d. per hour (Is. 6d. to Is. 9d.).

Sbipston - on - Stour, 
Brailes, and District.

4 Jan.*- Increases to rates of 4d. per hour f or skilled men 
and of Is. Id. to Is; 3d. per hour for unskilled men.

Stow-on-the-Wold 1 Jan; Bricklayers, masons, carpenters and 
joiners, slaters, plumbers, plasterers, 
and painters. _ . .

Bricklayers, carpenters and joiners, 
plumbers, plasterers, painters, and

Increase of Id. per hour (Is. lOd. to Is. lid.).

Building
Woodstock District 1 Jan. Increase of Id. per hour. Rates after change : trades­

men, Is. lid.; labourers, Is; 8d.
Southern Counties
Ashburton ...... 1 Dec., (

labourers.
Bricklayers, masons, carpenters and 

joiners, plasterers, and painters.
Increase of 2|d, per hour (Ik 8d, to Ik 10$d.).

1920. j Increase of lid. per hour (Is. Id. to Is. 2|d.).
Castle Cary 1 Oct., 

1920.
Bricklayers,, masons, carpenters and 

joiners, plasterers, painters and
Increase of lid. per hour. Rates after change: trades­

men, Is. lOJd.; labourers, Is. 7Jd.

Orediton..................... 1 Jan.
labourers.

Bricklayers, masons, carpenters and 
joiners, plumbers, painters, and

Increase of l}d. per hour. Rates after Change : trades­
men, Is. lOJd.; labourers, Is. 7Id.

Okehampton
Sid mouth.....................

I Dec., 
1920.

II Dec., 
1920.

labourers.
Bricklayers, masons, carpenters and joind­

ers, painters, and labourers,
Bricklayers, masons, carpenters and join­

ers, plumbers, plasterers, painters, and

Increase of 2d. per hour. Rates after change: trades­
men, Is. 8d.; labourers, Is. 5d.f

Increase of lid. per hour. Rates after change: painters, 
L ; Is; 9Jd.; other tradesmen, Is.lOJd.; labourers, ls.7id.

labourers. ----------------—------------------------------ ;------------------

PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING JANUARY, 1921—(continued).

Trade. Locality.
Date from 

which 
change 
took 
effect

Occupations Particulars of change.
(Decreases in italics.)

Building
(continued).

Electrical 
Installation.

Coal Mining ..

Coke and 
By-product 
Manufacture.

Fireclay, 
Ganister, etc., 
Mining.

Gypsum Mining

(

Iron Mining *

Limestone 
Quarrying.

Pig Iron < 
Manufacture.

WALES

Welshpool.. ..

Sootland
Leven, Methil, Buck­

haven, East and West 
Wemyss, Windy gates 
and Kennoway.

Aberdeen, Dundee, Edin­
burgh and Glasgow.

BUIL

1 Nov., 1920
1 Jan.

1 Nov., 1920
6 Dec., 1920

1 Jan.

Belfast 8 Nov. 1920

Great Britain ..

Great Britain*  ..

Yorkshire and Scot­
land.!

Gotham, Oropwell 
Bishop, Thrumpton, 
Newark - on - Trent 
and Ohellaston.

31 Jan. *

3 Jan.>

31 Jan.

3 Jan. \

31 Jan.

20 Jan.

Cumberland 1st bar­
gain let- 
ing day’ 
in Jan.

Furness District .. .. 17 Jan.

Leicestershire and Lin- 26 Jan. 
colnshire.

Northamptonshire .. 20 Jan.

/ 3 Jan. \

Ayrshire .. *] 31 Jan.

West Cumberland .. 1st bargain 
letting 

day in Jan.

Northamptonshire 20 Jan.

Cleveland and Durham

IRON

2 Jan.

Tees-side

West Cumberland and 
North Lancashire.

North Staffordshire

2 Jan,

2nd 
full pay 
in Jan.

1st making 
up day in 

Jan.

South Staffordshire

Nottinghamshire and 
District and adjoining 
parts of Derbyshire.

N or thamptonshire,

1st full 
pay day 

after 
17 Jan.
26 Jan.

20 Jan.

South Wales and Mon­
mouthshire.

1 Jan.

DING AND ALLIED*  TRADES—(contin ued).

Bricklayers, masons, carpenters and 
joiners, slaters, and plasterers. 

Painters..................................................
Labourers  

Increases to a uniform rate of Is. 9d. per hour.
Increases to a uniform rate of Is. 9d. per hour.
Increases to a uniform rate of Is. 4d. per hour.
Increase of lid. per hour (2s. 2fd. to 2s. 4d.).Joiners

Apprentices employed by electrical 
contractors.

Qualified men employed by electrical 
contractors.

Scale of hourly rates adopted, starting at 3d. during first 
year of apprenticeship, and increasing yearly to Id. 
during fourth year, and to 9d. during fifth year.

Increase of 2d. per hour (Is. lOd. to 2s.).

MINING AND QUARRYING.

Workpeople (both underground and 
surface) employed in or about coal, 
mines, other than those workpeople" 
whose wages are regulated by move­
ments in other industries.

Ookemen and by-product workers

Gypsum miners, mill hands and '.tone 
dressers.

Minersand surface workers at fireclay,, 
ganister and silica mines.

Increases of Is. 6d. per day or shift worked to work­
people 18 years and over; of 9d. per day or shift 
worked to those 16 and 17 years of age; and of 6fd. 
per day or shift worked to those under 16.

Decreases of 2s. per day or shift worked for workpeople 
18 years and over; of Is. per day or shift Worked for 
those 16 and 17 years of age ; and of 9d. per day or shift 
worked for those under 16.

Increases of Is. 6d. per day or shift worked to work­
people 18 years and over; of 9d. per day or shift 
worked to those 16 and 17 years of age; and of 6fd. 
per day or shift worked to those under 16.*

Decreases of 2s. per day or shift worked for workpeople 
18 years and over; of Is. per day or shift worked for 
those 16 and 17 years of age ; and of 3d. per day or shift 
worked for those under 16.*

Increases of Is; 6d. per day or shift worked to work- 
. people 18 years and over; of 9d. per day or shift 
worked to those 16 and 17 years of age ; and of 6fd. 
per day or shift worked to those under 16.

Decreases o/ 2s. per day or shift worked for workpeople 
18 years and over; of Is, per day or shift worked for 
those 16 and 17 years of age ; and of 9d. per day ar shift 

, worked for those under 16.
Decrease, under sliding scale, of id. in the £ on earnings^ 

leaving wages of mill bands, stone dressers, etc., at 
Gotham and Thrumpton—3is. per week, plus Is. 3d. in 
the £ on earnings.

Ironstone miners and quarrymen ..

Ironstone miners 

Limestone quarrymen 

Limestone quarrymen 

Workpeople employed at iron ore mines 
Miners
Winding enginemen  
Other underground and surface 

workers.
Iron ore miners and surfacemen (exclud­

ing blacksmithsand fitters whose wages 
are not regulated by sliding scale 
arrangements).

Ironstone quarrymen .......

Increase, under sliding scale, of 6d. per shift in the 
bargain price (25s. 7d. to 26s. Id.).

Increase, under sliding scale, of 4Jd. per shift.
Increases, under sliding scale, of 3d.; per shift to men 
and of lid. per shift to boys under 10 years;

Decrease, wader sMdiny scale, .of 3s. Id. per day for miners, 
of 2s. 3d. per day for surfacemen, and of Is. 4jd. per day 
for boys under 16. Bargain price for miners after 
change: 19s. 7d. per day.%

Increase, under sliding scale, of 6| per cent, on the 
standard of 1920, making Wages 130 per cent, above 
the standard.

Increase, under sliding scale, of I2| per cent, on the 
standard of 1920, making wages 241 per cent, above 
the standard.

Increases of Is. 6d. per day or shift worked to work­
people 18 years and over; of 9d. per day dr shift 
worked to those 16 and 17 years of age; and of 6Jd. 
per day or Shift.worked to those under 16.

Decreases of 2s, per day or shift worked for workpeople 
18 years and over ; of Is. per day or shift worked for 
those 16 and 17 years of age; and of 9d. per day or shift 
worked for those under 16.

Increases, under sliding scale, of 4|d. per shift to men 
and of 2Jd. per shift to boys under 16. Rates after 
change: knobbiers, 20s. 8d.; haulage enginemen, 
19s.-lud,; first-class day borers, 20s. 2d. ; first-class 
day labourers, 19s. 6d.; ruddmen, 19s. per shift.

Increase, under sliding scale, of 12j per cent, on the 
standard of 1920, making wages 241 per cent, above 
the standard.

AND STEEL SMELTING AND MANU FACTURE.

Blastfurnacemen

Ookemen and by-product Workers ) ‘ 
Workpeople employed at blastfurnaces 

(excluding bricklayers, joiners and 
skilled craftsmen on maintenance Work).

Fitters, turners, electricians, blacksmiths, 
and patternmakers employed bn main­
tenance work at blastfumaces.§

Blastfurnacemen

Workpeople (excluding platelayers and 
general labourers) employed at blast­
furnaces.

Platelayers and general labourers em­
ployed at blastfurnaces.

Blastfurnacemen . ..

Blastfurnacemen

Blastfurnacemen

Increase, under sliding scale, of 6| per cent, on standard 
rates adopted in 1919, making wages 170J per cent, 
above the standard, plus an output or input bonus 
in some cases;

Increase, under Sliding scale, of 181 per cent, on the 
standard of 1919, making Wages 275 per cent, above 
the standard, plus an output bonus (in some cases).

Increase, under sliding scale,- of 181 per cent, on 
standard rate, making wages 275 per cent, above 
the standard. Rate after change: 41s. 6d. per week, 
plus 275 per cent.§

DgcMase, under sliding scale, of 3 per cent, on standard 
rates, leaving wagesTonnagemen: 277f cent, above 
the standard,plus a fiat rate\make-up payment. Day­
men : 2U71 per cent, above the standard, plus a bonus of 
3d. to 7d. per shift.

Increase, under sliding scale, of 12 per cent, on stan­
dard rates, making Wages 233 per ?ent. above the 
standard.

Increase, under sliding scale, of 6 per cent; on stan­
dard rates, making wages 1661 per cent, above the 
standard.

Increase, under sliding scale, of 61 per cent, on stan­
dard rates adopted in 1920, making wages 130 per 
cent; above the standard.

Increase, under sliding scale, of 121 per cent, on stan­
dard rates adopted in 1920, making wages 241 per 
ceht. above the standard.

Increase, under sliding scale, of 111 per cent, on stan­
dard rates, making wages ’.—Daymen: 182f per cent, 
above the standard, plus Is. 3d. or Is. per shift, plus 
lOd. per day to those whose earnings do not exceed 
55s. || per week. Tonnagemen : 1971 per cent, above 
the standard.

* The changes given above apply to workpeople at plants connected with collieries and whose wages in the past have been regulated by movements 
m the coal mining industry. The changes do not apply to Workpeople at plants X&p. those connected with blastfurnaces in Cleveland) Whose wages 
are regulated by changes arranged in some industry other than coal.

t The changes generally applied to workpeople mining fireclay, ganister and silica when worked in conjunction with coal.
7 Owing to the depression in trade it was agreed between the representatives of the emplojrers and workpeople to accept January ascertained price 

of Hematite Pig Iron (mixed nos.) to regulate February Wages, in lieu of that for November ana December.
HOMb§ The increase applies only to members of the Amalgamated Engineering Union, /
nonb|| The 55s. per week referred; to is based oh the standard rates plus 45 per cent. / 
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PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING JANUARY, 1921—(continued).PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING JANUARY, 1921-(coAwed).

Trade. Locality. Particulars of change.Occupations.

(Decreases in italics.)

RE (continued').STEEL SMELTING AND MANUPACTUIRON AND

Iron puddlers 
31 Jan.

3 Jan.

2 or 3 Jan.

Iron and steel workers.. *1 Jan.

Iron puddlers 
31 Jan. Iron millmen

West of Scotland..
17 Jan.

S.BERING AND SHIPBUILDING TRADEENGIN

Plate and machine mouldersBarrow-in-Furness

Patternmakers 

Ooremakers

Ironmoulders and coremakers

Ooremakers

Leeds and District
Labourers in engineering shops

Rochdale .. Plate moulders 

IronmouldersTodmorden

Gloucester ..

7 Jan. Ironmoulders Kidderminster ..

Patternmakers and

Fitters, turners, smiths, etc...
Yeovil

Aberdeen ..

llnchicore, Dublin

OTHER METAL TRADES.

England and Scotland..

2 Jan.Tin Plate 
Manufacture,

Bedstead 
Manufacture

Light Castings 
Manufacture.

Wolverhampton
Dudley Districts. 

London District ..

Date from 
which 
change 

took 
effect.

Manufacture 
of Textile 

Machinery 
Fittings.

Woollen and 
Worsted 
Industry.

Particulars of change.

(Decreases in italics).

Other Metal 
Trades.

Northumberland, Dur-B 
ham and Cleveland.

North- east Coast.. ••

1st pay 
after 

31 July, 
1920.

25 Aug,, 
1920.

1st pay 
after

16 Oct., 
1920.

Revision of uniform piece price list for low reeds and 
picks, resulting in a slight increase in earnings.

1 July, 
1920.

8 Dec. 
1920. 

1st pay 
after 

30 Oct., 
1920.

Gas house labourers employed in railway 
shops.

Increase, under sliding scale, of 2s. per week to men 
18 years of age and over (making total flat rate 
bonus 32s. per week), and a proportionate increase 
to women.

| Week
i ending 

20 Nov. 
1920.

1st pay 
after 

31 July, 
1920.

6 Nov., ■ 
1920.

8 Jan.

Steel millmen, gas-producermen, charge­
wheelers, enginemen, cranemen, and 
firemen.

Smiths, patternmakers, and machinists 
(platers, millers, borers, slotters, drillers 
and shapers).

South Wales and Mon­
mouthshire.

Iron and steel millmen

Electricians employed in iron and steel 
works.

Steel millmen

Machinists

Blacksmiths employed in engineering 
shops.

Moulders employed in the manufacture 
of rain water and soil goods

1st full 
pay after

23 Dec., 
1920. 

1st pay 
after 

7 Dec., 
1920.

Week 
ending 
4 Dec., 

1920. 
1st pay 
day in 

Jan.

Gold, Silver, 
Electroplate 
and Allied 

Trades.

Increase of 5s. per week to higher skilled men, of 4s. 
per week to lesser skilled men, and of 3s. per week 
to labourers.

Electrical fitters, electricians, wiremen, 
plumber jointers, armature winders, etc. 
in railway shops.

Increase of 4s. 6d. per week. Bate after change : 64s. 
per week plus bonus of 12} per cent, on earnings 
(See Decision No. 587 on p. 44 of January LABOUR 
GAZETTE.)

Processmen employed in tin plate manu­
facture, also enginemen and boiler 
firemen.

Iron and Steel.
Manufacture s

Decrease, under sliding scale, of 5 per cent., leaving the 
puddling rate 13s. 6d. per ton, plus 227} per cent.

Decrease, under sliding scale, of 5 per cent, on standard 
rates.

Adoption of a rate of 40s. per week plus 39s. 6d. war 
wage plus 12} per cent, bonus on earnings.

Increase, under sliding scale, of 10 per cent, on stan­
dard rates, making wages at'—Consett, 220 per cent, 
above the standard ; Jarrow, 215 per cent, above the 
standard; Newburn, 212} per cent, (rollers) and 202} 
per cent, (heaters) above the standard.

Increase, under- sliding scale, of 11} per cent, on 
standard rates, making wages •.—Daymen, 182f per 
cent, above the standard, plus Is. 3d. or Is. per shift, 
plus 10d. per day to those whose earnings do not 
exceed 55s.*  per week, Tonnagemen, 197t j er cent, 
above the standard.

Decrease, under sliding scale, of 7} per cent, leaving the 
puddling rate 13s. 6d. per ton plus 235 per cent.

Decrease, under sliding scale, of 7} per cent, on standard 
rates, leaving wages 235 per cent, above the standard.

Decrease, under sliding scale, of 15 per cent, on standard 
rates, leaving wages 200 per cent, above the standard.

Increase of 4s. per full ordinary week. Rates after 
change: higher skilled, 77s.; lesser skilled, 70s. 6d.; 
labourers, 64s. (See Decision No. 608 on p. 103.)

Decrease of4d. per hour, in minimum rate‘(2s.5d. to 2s.Id.) 
and a revised sliding scale adapted for regulating wages 
in correspondence with the Ministry of Labour index 
numbers of retail prices and rents.

Decrease, under “ cost of living ” sliding scale, of }d. per 
hour in minimum rate (Is. 3}d. to IS. 3d.).

Decrease, on pre-war piece prices, of 13 per cent., making 
wages 130 per cent, above pre-war prices, and a revised 
sliding scale, adopted for regulating wages as described 
above.

Scale of wages adopted varying for males from 10s. 
per week plus bonus of 3s. at 14 years of age to 30s. 
per week plus bonus of 9s. at 20 years; and for girls 
from 14s. per week at 16 years to120s. at 18 years.

Minimum rate adopted of 70s. per week on attaining 
the age of 21 years for men who have had not less 
than five years’ experience in the trade, such rate to 
be increased by half-yearly increments to the mini­
mum rates of 84s. or 86s. per week applicable to fully 
skilled men at the age of 23 years (provided the meh 
are capable of doing skilled work); the full skilled 
minimum wage to be paid at the age of 21 years to 
competent men who have served an apprenticeship 
of five or seven years.

Minimum Weekly rates adopted, varying from 25s. or. 
30s. in first year to 40s. in fourth year, the full skilled 
minimum wage to be paid at end of fourth year 
(provided woman is capable of doing skilled work.) 

Minimum weekly rates adopted, for those entering the 
trade, of 15s. for boys, and of 12s. for girls; such 
rates to be reviewed half-yearly.

Increase of 2}d. per hour.

Certain items in piece price list revised resulting in 
increases Varying from 2s. to 4s. per week.

Certain items in the piece price list (Schedule A of the 
Agreement dated 27th February, 1920) revised, and 
the addition of 25 per cent, previously payable oh 
the list increased to 32} per cent. for. moulded box 
or square gutters, boundary wall gutters and centre 
gutters, and to 37} per cent, for all other work.

Revised scale of bonuses adopted with a uniform 
maximum percentage of 133’75 on base earnings 
of 72s. per week or under, and a scale of lower 
percentages on base earnings of over 72s. per week, 
decreasing to a minimum of 105 per cent.; the maxi­
mum percentage being fixed under sliding scale 
arrangement in relation to the selling price of steel 
tin bars. As a result of the application of the scale, 
the bonuses on base earnings of 62s. per week or less 
Were reduced by amounts varying from 0‘25 per 
cent, on base earnings of 61s. Id. to 62s. per week to 
31’25 per cent, on base earnings of 20s. Id. to 30s. 
per week, whilst the bonus on base earnings of 
over 62s. per week were increased by amounts 
varying from 0*25  per cent. On base earnings of 
62s. Id. to 63s. per week to 5*0  pel? cent, on base 
earnings of 72s. Id. per week and over.

Cotton
Manufacture.

Oonsett, - Jarrow and 
Newburn.

“ CbsZ of living wage ” reduced, under sliding scale, from 
175 per cent, to 165 per cent, on current basis rates J for 
timeworkersfi and f or pieceworkers prom 144*56  per cent, 
to 136’30 per cent, for males, from 152*17  per cent, to 
143*47  per cent for females, and from 114*13  per cent, to 
107’61 per cent, for pressers and blanket raisers (except 
those employed on rugs, who receive the same decrease as 
other pieceworkers).^ Mini mum total rates after change 
in Manufacturing Section :—Men 21 years and over: 
scheduled, 88s; Id.; unscheduled (labourers, addmen, 
etc.), 84s. 6}d.; women 18 years and over, 51s. 9}d.

u Cost of living wage" of 63s. 9}d.per week reduced, under 
sliding scale, to89s. 2d. per week. Total minimum wages 
after change: firemen and greasers: day. shift, 93s. 5d., 
nfy/tf shift, 96s. 0}d.; enginemen on ordinary time rates : 
day shift, 99s. 3}d., night shift, 102s.; enginemen on 
Standing wages : day shift, 106s. 2d., night shift, 
108s, 5}d.

“ CbsZ of living wage ” reduced, under sliding scale, from 
175 per cent; to 165 per cent, on current basis rates. X 
Total day work rates after change: skilled, men and 
warehousemen, 89s. 5d.; semi-skilled men, 86s. ; wn- 
skllled men, 82s. 7d. or 82s. 8d.

Increase of 6s. per Week in basis rates. Minimum 
basis rate after charge 46s.

* The 55s. per week referred to is based on the standard rates plus 45 per cent.
t This entry should be substituted for the entry on p. 33 of the January Labour Gazette, where the minimum base rate after the change was 

erroneously stated as 36s. per week. As stated op p. 694 of the December Gazette, the minimum rate was previously fixed at 35s. 6d. as from the first, 
pay after 1 July.

“CosZ of living wage ” reduced, under sliding scale, from 175 
per cent. to. 165 per cent, on current basis rates ft fbf 
timeworkers, and from 126*72  per cent, to 119’482 
per cent, for pieceworkers (leaving wages 141’428 per 
cent, above the standardised pack rate for English wool). 
Total fate after change for timeworkers, 105s. 6d.

“ Cost of living wage ” reduced, under sliding scale, from 
175 per cent, to 165 per cent, on current basis rates J for 
timeworkers, and from 191’50 per cent, to 181’50 
per cent, for pieceworkers. Total rate after change for 
timeworkers, 105s. 6d.

“ Cost of living wage ” reduced under sliding scale, from 
175 per cent, to 165 per cent, on current basis rates. 
Total rate after change, 89s. 5d. ||

“ GosJ of living wagei” reduced, under sliding scale, from 
175 per cent, to 165 per cent, on current basts rates.X 
Total rates after change On Day Turn .‘—Men: bowl 
minders, with dryer, 90s.; Id., dryer, 88s. 8d.; 
card grinders, wood cards, 92s. 4d., iron cards, Vis. 6d. ; 
com& menders, no#, 89s. Id., without noil, 86s. 8d.; 
card jobbers (8 or more), 88s. 8d.; warehousemen, 

•89s. 4d.; others, 81s. Ild; to 87s. 5d. Women: comb 
minders, 56s. 2d. to 62s. 8d.; others, 54s. lid. •

“Cbst of living wage” reduced, under sliding scale, from 
175 per cent, to 165 per cent, oh current basis rates t for . 
tinieworkers, and for pieceworkers from 144*66  per cent, 
to 136 ’ 30 per cent, for males, and from 152 ’ 17 per cent, to 
143’47 per cent/or/emaZes. ToZa? rate after change for 
yarn warehousemen, 88s. 0|d.

“Cbsi o/ZZving waye” redwed, wnder sliding scale, from 
175 per cent, to 165 per cent.on current.basis rates. Total 
minimum rate after change for overlookers, 118s. 8d.

15 Sept., 
11920.

22 Nov., 
1920.

Dewsbury, Batley and- 
Oleckheaton.

Blackburn, Burnley, 
Chester and Wigan.

South'Wales and Mon­
mouthshire.

Increase of 2s. 6d. per week. Rate, after change: 
77s. 6d. plus bonus of 12} per cent, on earnings.

Increase to a rate of 56s. per week plus war wages of 
26s. 6d. and bonus of 12} per cent, on earnings.

Increase to a rate of 55s. per Week plus War wages 
of 26s. 6d. per week and bonus of 12} per cent, on 
earnings, being a levelling-up of the rate to that 
paid to ironmoulders in this; district.

Increase Of Is. per week in base rate. Rate after 
change: 56s. per week plus War wages of 26s. 6d. 
per Week and bonus of 12} per cent; on earnings.

Increases to bring rate up to that paid to ironmoulders 
(sand) subject to the two classes being inter­
changeable for all classes of work. Rate after 
change: 82s. 6d. per Week plus bonus of 12} per cent 
on earnings.

Increase of Is. per week; (See note t.)

t ThVSrinnfna an.a^?e^0nt made by the Joint Industrial Council for the Bobbin and Shuttle Making industryBla~. Bolton, Burnley, Bury, Ohorley, Colne, Darwen,.■HaSn^&id, Nelson, 

to 4Sa,^nFXra“SveP43^il?sUUi“Sn1o.^^ “ia 8ubieot t0 a of 58s. 11'Id. per week for basic rate, up

otlWnl waa“5?to ?nder !ilSars of afe to .varyingAom lir 47! to W40g7athis district g-cost

Increase of Is. per week in base rate.

Further increase of 2s. per week in base rate. Rate 
after change: 50s. per Week plus war wages of 
26s. 6d. per week and bonus of 12} per cent. On 
earnings.

Increase of 4s. 6d. per week in base rate. Rate after 
change: 56s. 6d. per week plus war wages of 26s. 6d. 
per week and bonus of 12} per cent, on earnings;

increase of is. per week to smiths and patternmakers 
who were previously in receipt of hot more than 
the district rate, and to machinists previously in 
receipt of a base rate of 48s. per week or less. (See 
Decision No. 506 on p. 103.)

Increase Of Is. per week in base rate. Bate after 
change: 50s. per Week plus war wages of 26s. 6d. per 
week and bonus Of 12} per cent, on earnings;

Increase of Is. per week in base rate;

Increases to a rate of 2s. 3}d. per hour (Is; 4d. per hour 
plus 33s. 6d. per week and bonus of 12} per cent, on 
earnings) for a 47 hour Week, this rate to be paid for 
such time as is spent on the installation of new plant 
and on other work ordinarily done by electrical con­
tractors ; mates of electrical fitters, electricians and 
wiremen when engaged on Work as specified above 
to be paid rate in the same relation to that of similar 
men employed by electrical contractors as in the 
case of skilled men. (See Decisions No. 542 on p. 708 
of December Gazette, and No. 603 on p. 103.)

Increase of Is. per Week in base rates. Bate after 
change for fitters, turners and smiths: 49s. per week 
plus war wages of 26s. 6d. per week and bonus of 
12} per cent, on earnings.

Increase of Is per Week in base rate to men previously 
in receipt of a base rate of 48s; per week.

Increase of Id. per hour (Is. 9}d, to Is. 10}d.).

Engineering 
and Foundry ■< 
Trades.

Trade. Locality.

Date from 
which 
change 
took 
effect.

Occupations.

OTHER METAL TRADES—(continued).
Birmingham, ^meths­

wick, Dudley. Bilston, 
Manchester, Warring- 
toil; Sowerby Bridge 
and Keighley.

/ England and Wales*  ..

| Scotland .. .. ..

3 Dec;, 
1920.

1st pay 
day in 
Jan.

1st pay 
after 

28 Jan;

Workpeople employed in the metallic 
bedstead trade.

Workpeople employed in the bobbin 
making industry; also shuttlemakers 
employed by certain firms at Garston 
and Blackburn,

Bobbin and shuttle makers (men 18 years 
of age and over).

j Male timeworkers (21 years of age and 
over);

London .. 1st pay 
after ■< 
1 Jan.

Female timeworkers (skilled, 21 years of 
age and over).

Pieceworkers .. .. .. .. ..

Apprentices (male and female)

<
Men (21 years to 23 years of age) ..

Birmingham 1st pay 
day 
after <

14 Oct., 
1920; Female adult learners.................................

Boys and girls (14 years to 15 years of 
age).

( Dundee ....................... 8 Nov. Farriers.......................................................
| Walsall .. .... Aug., or

Sept., 1920.
Hame, chain and cart gear furniture 
makers.

TEXTILE TRADES.

Certain towns in Lan­
cashire.!

Bradford, Dewsbury, 
Halifax and Hudders­
field.

Pay day 
in week 
ending 
8 Jan.

Pay pre­
ceding 1st 
pay day 
in Feb.

Weavers employed on certain plain cloths 
in the grey trade, and loom Overlookers 
who tend such looms and are paid 
poundage rates.

Wool sorters ..........

Mohair and alpaca sorters.......................

West Riding of Yorkshire Pay pre­
ceding 
1st pay * 
day in 
Feb.

Topmakers’ warehousemen, and Wool, noil 
and waste merchants’ warehousemen^

Workpeople employed in the woolcomb­
ing ana Wool scouring industries (in­
cluding warehousemen, but excluding 
overlookers, mechanics, firemen, etc.).

Yorkshire .. .. Pay pre­
ceding 1st 
pay day 
in Feb.

Workpeople employed in the worsted 
spinning industry (including yarn ware­
housemen, but excluding overlookers, 
enginemen, firemen, etc.).

S West Riding of York­
shire.

Yorkshire and Lanca­
shire.

Pay pre-s 
ceding 1st 
pay day 
in Feb.

Pay pre­
ceding 1st 
pay day 
in Feb.

Woolcarding and combing overlookers; 
and worsted drawing, spinning, twist­
ing; winding, warping, and reeling 
overlookers; improvers, and appren­
tices.

Workpeople employed in woollen spin­
ning, woollen and worsted manufac­
turing, and mungo and shoddy industries 
(including dyers, millers, scourers, etc., 
employed by manufacturers, but ex­
cluding enginemen, firemen, etc,).

Yorkshire....................... Pay pre­
ceding! 1st 
pay day 
in Feb;

Enginemen, firemen and greasers em­
ployed in the woollen and Worsted 
industries.

West Riding of York­
shire.

Pay pre­
ceding 1st 
pay day 
in Feb.

Workpeople employed in the wool 
carbonising industry.

Rochdale.......................
A

9 Oct., 
1920.

Slow loom tuners employed in the flannel 
; industry.
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Particulars of change. Particulars of change.

(Decreases in italics.')

S.

TRADES.

Increase, under sliding scale, of £5 per annum or 2s. 
per week.

Scale of minimum weekly time rates fixed, under 
Trade Boards Acts, starting at 7s. or 8s. in first year 
according to branch of trade to which apprenticed 
and increasing to 22s. or 23s. in fourth year, and, in 
sections for which five years’ apprenticeship is 
provided, to 30s. in fifth year. (See Order on p. 579 
of Labour Gazette for October, 1920.)

Scale of minimum piece rates fixed, under Trade 
Boards Acts, for unfinished kneework, hand­
finishing of handsewn kneework, rivetted knee­
work and benchwo'k, and for making bespoke 
handsewn work. (See Order on p. 579 of Labour 
GAZETTE for October, 1929).

Bonus reduced, under sliding scale, from 675 per cent, to 
625 per cent.

Increase of Id. per hour (Is. lOd. to Is. lid.).
Increase of 3d. per hour (Is. lOd. to 2s. Id.),

Minimum rates fixed under Corn Production Act. 1917, 
at 28s. per week for cotwomen, 6jd. per hour for 
casual workers over 17 years of age with not less 
than one year’s experience, 5Jd. per hour for women 
over 17 years to whom no other rate applies, 10s. 
per week for milkers with 18 months’ experience 
milking 10 cows night and morning from 1st March 
to 15th August, and for milkers for the remainder 
of the period irrespective of the number of co.ws 
milked, and Is. per cow per week for milkers 
milking less than 10 cows.

Minimum weekly rates fixed under Oom Production 
Act, 1917, at 41s. for those 21 years of age and over, 
at 36s. for those between 18 and 21 years, at 21s. 
for those between 16 and 18 years, and at 16s. for 

• those under 16 years.
Minimum weekly rates fixed under Ooru Production 

Act, 1917, at 24s. for those over 18 years, at 20s. for 
those between 16 and 18 years, and at 15s. for those 
under 16 years; workers over 18 years casually 
employed to receive a minimum of 4s. per day.

Increase, under sliding scale, of Is. 3d. per week in 
“ cost of living wage.” Rates after change: hydraulic 
packers and makers-up (prints), 93s. 9d.; makers-up, 
greys, 88s. 2d.; clothlookers, 84s., markers-off, 
stampers, and pressers off, 83s. 3d.; hoistmen, 
plaiters, cutters, and lappers, 79s, Id.; general ware­
housemen, 77s. 8d.; porters, 73s. 9d.

Increase, under sliding scale, of 8d. per week in “ cost 
of living wage.” Rates after change: markers-off, 
48s. lOd.; cutters, 46s. Id.: stitchers, plaiters, tiers­
up, parcellers, sorters, and tapers, 44s. 8d.; general 
hookers, 43s. 3d.; d’hootie hookers, 40s. 6d.

Increase, under sliding scale, of Is. per week to engine 
drivers, motormen, and firemen, and male adults in 
other grades, and of 6d, per week to engine cleaners 
under 18 years of age.

Increase, under sliding scale, of £5 per annum or 2s. 
-per week.

Increase of 45s. per week, into which is merged the sea 
bonus of 6s. per day previously granted. Rates after 
change: chief engineers, 130s. plus 2d. in the £ earned; 
second engineers, 110s. plus 2d. in the £ earned. (See 
Decision No. 588 on p. 44 of January GAZETTE).

Increase of 21s. per week (66s. to 87s.) into which is 
merged the sea bonus of 3s. per day previously 
granted; payment for cleaning out back ends 
increased from 5s. to 7s. 6d. (See Decision No. 588 
on p. 44 of January Gazette).

Increase of 42s. 6d. per week, into which is merged the 
sea bonus of 6s. per day previously granted. Rates 
after change : boatswains, 87s. 6d. plus 3d. in the £ 
earned; deckhands and cooks, 82s. 6d. plus 3d. in the 
£ earned. (See Decision Nd. 588 on p. 44 of January Gazette).

Increase of 4s. per week. Rates after change: one- 
horse carters, 68s.; two-horse carters, 73s.; mechani­
cal drivers (2 tons and over), 79s.

Increase of 10s. per week to firemen, and of 2s. 6d. and 
5s. per week to boys in their first and second 18 
months of apprenticeship respectively. Rate after 
change: firemen, 85s.; boys, 32s. od. and 35s.

Increases of 15s. per week to masters (100s. to 115s.), of 
5s. per week to engineers (90s. to 95s.), and of 12s. 6d. 
per week to firemen (70s. to 82s. 6d.).

New scale of tariff rates adopted with a rate of 
12s. 6d. per shift for a boat with two men when 
attending specially on a ship.

New scale of tariff rates adopted.
Increase of lid. per ton for loading and carting coal. 

Tonnage rates after change for loaderslarge 
sacks, Isi lOd.; small sacks,2s. Id. (See Decision No. 
602 on pj 103).

Increase of 5s. per week (50s. to 55s.).

Decrease of Is. per “ day ” I (about 14 per cent.). Rates 
, after change for made work: makers, 7s. per 

*• dav,” t blowers, 6s. per “ day.” $
* It has been reported that the change has not yet taken affect as regards workers employed by lace manufacturers and beer bottlers.
T The rates quoted are for those employed In London ; for those employed in the Provinces the rates to be 10 per cent, less for the last four years 

of apprenticeship. .
t A “ day ” refers to a fixed output varying in quantity with the article made.

Increase of 5s. per week in minimum rates. Mini­
mum rates after change: London, 109s. 6d.; 
Provinces, 105s.

Scale of weekly rates adopted,! starting at 17s. 6d. in 
first year and increasing yearly to 70s. in fifth year; 
apprenticed under the age of 16 years to receive 15s. 
per week until they reach that age.

ES.

* Of the rates quoted the first applies to workers employed within a radius of 10 miles from the City Centre, Belfast, the second to those employed 
within the County of Cork, and the third to those employed in other districts (except in the case of hank winders where the first rate applies*  to Belfast 
and the second to other districts, no rate being fixed for the County of Cork.)

t See note t on p. 95.
| The increase was arranged in January, with retrospective payment from the date shown.

“ Cost of living wage ” increased, under sliding scale 
from 49s. 7d. per week to 49s. lid. for workers 21 years 
of age and over; from 39s. 4d. per week to 39s. 7d. 
for those 18 to 20 years; from 27s. lid. per week to 
28s. for those 16 and under 18 years; and from 
21s. 4d. per week to 21s. 5d. for those under 16 years. 
Minimum time rate after change for men 21 years 
and over, 28s. plus 49s. lid.

“Cost of living wage” increased, under sliding scale, 
from 29s. 6d. per week to 29s. 8d. for workers 18 years 
of age and over; from 23s. per week to 23s. Id. 
for those 16 and under 18 years; and from 18s. per 
week to 18s. 2d. for those under 16 years. Minimum 
time-rate after change for women 18 years and over, 
18s. plus 29s. 8d.

“Cost of living wage” of 54s. 8d. increased, under 
sliding scale, to 55s. Minimum weekly rates after 
change: pentagraphers and impressioners, 35s. in 
England, 34s. in Scotland ; others 38s. or 42s., plus in 
all cases, 55s.

“Cost of living wage” of 49s. 7d. increased, under 
sliding scale, to 49s. lid. Minimum rate after 
change: 28s., plus 49s. lid.

Bonuses previously granted increased, under sliding 
scale, from 51s. 8d. per week to 52s. for men and 
from 29s. 6d. per week to 29s. 8d. for women.

Increase, under sliding scale, of Is. 6d. per week to 
those 18 years of age and over, and of 9d. per week 
to those under 18 years.

Increase, under sliding scale, of Is. per week.

“ Cost of living wage'1 reduced, under sliding scale, from 
175 per cent, on basis rates to 165 per cent, for time- 
workers and from 140 per cent, to 132 per cent, for 
pieceworkers. Minimum time rates after change, in­
cluding “ cost of living wage ” : wimi 21 years and over, 
66s. Id.; stokers, 71s 5a.; tuners, 77 s. lid,; wool 
sorters, 74s. 10d.; women 19 years ana over, 32s. 6d.

Decrease, under sliding scale, of3s. 4d. per week to tenters 
and dressers ; of 3s. 2d. per week to lappers and finishers : 
and of 2s. 9d. per week to labourers. Rates after change; 
tenters and dressers, 81s. 4d.; tapirs and finishers, 77s. ; 
labourers, 67s. Id.

Decrease under sliding scale of 4 per cent.
“ Obsi o/ living wage ” reduced under sliding scale, from 

175 per cent, to 165 per cent, (subject to . a maximum net 
decrease of 3s. 5d. per week)'. Inclusive rates after 
change .’—Males: first framers, 97s. 2d.; warehouse­
men, 88s. 4d.; boilermen and machinemen, 90s. 4d.; 
Femalestimeworkers: gassers, 57s. 2d.; warpers, 
52s. 4d.; reelers, 45s. Id.; winders, 43s. lid.; piece­
workers : 15 per cent, above time rates.

Minimum hourly rates*  fixed;, under Trade Boards 
Acts, of 8Jd., 71d„ and 7fd. for spreaders and carders; 
of 8d„ 7Jd., and 7fd. for rovers and drawers ; and of 
6£d., cd., and 5fd. for doffers. (Bee Order on p. 105.)

Minimum hourly rates*  fixed, under Trade Boards 
Acts, of 8|d., 7fd., and 8jd. for spinners and twisters; 
of 8£d., 7d., and 7fd. for piecers; of 71d., 5fd., and 6Id. 
for layers; and of 6|d.. OJd., and 6Jd. for doffers. (Bee 
Order oh p. 105.)

Minimum hourly rates*  fixed, under Trade Boards 
Acts, of 8|d., 7id., and 8|d. for machine yarn driers; 
of 8a., 71d., and 7|d. for reelers and wet winders; 
and of 8 jd. and 8d. for hank winders*  (BeeDrder on 
p.105.)

Minimum hourly rates*  fixed, under Trade Boards 
Acts, of 5|d., 5d., and 5d. for those under 18 years of 
age; and Of 7d., 6jd.. and 65d. for those over 18 years 
of age. (See Order on p. 105.)

“Cosi of living wage '' reduced, under sliding scale, from 
175 per cent, to 165 per cent, on current basis rates.f 
Total minimum rate after change for men 24 years and 

, over, 89s. lid.
“ Cost of living wage ” increased, under sliding scale, 

from 164 per cent, on basic rates to 165 per cent for 
timeworkers, from 1315 per cent, to 132 per cent, for 
pieceworkers (except pressers), and from 985 per 
cent, to 99 per cent, for hand pressers. Minimum 
rates after change for timeworkers:—Bradford Dyers' 
Association: men 21 years and over. 28s. plus 8 per 
cent., plus 165 per cent, on total; Other firms: men 
21 years and over, 30s. 3d., plus 165 per cent.; women 
18 years and over, 18s. plus 165 per cent.

Trade. Locality.

Date from 
which 
change 
took 
effect.

Occupations.

r

TRANSPORT TRADES.

Male railway servants in traffic grades 
(except clerical and supervisory staffs, 
station masters, etc., and meh in receipt 
of the Bopps of 125 dr 75 per cent.).

Railway male clerical staffs, station
United Kingdom..

i
1 Jan. masters, goods agents and assistants, 

passenger and parcel agents, inspectors, 
foremen and other male supervisory 
staffs (other than those in charge of 
men receiving the bonus of 125 per cent, 
and who are themselves in receipt of 
such bonus), traffic control staff, etc.

Railway 8er-<
Great Britain •• 1 Jaif. Women and girl clerks employea in the 

railway service.
vice.

Staff employed at docks owned by rail­
way companies (other than supervi­
sory, dredging, grabbing, power house 
and tugboat men).

Male dock supervisory Staff employed
Great Britain I Jan. < by all railway-downed docks (excluding 

inspectors or foremen working in 
. charge of shopmen, etc. who are re­

ceiving the bonus of 125 per cent, and 
who are themselves receiving the 
bonus of 125 per cent.).

Carting Indus- Nottingham* • •! 3 Jan. Adult road transport workers
try.

Dock, etc;, J
Labour. )

Tees . . .. 24 Jan.

13 Jah,

Tugboatmen .... .... ..

Tugboatmen ..........

The Tyne 11 Oct.,
1920.

Foyboatmen ............................................

V.
Tyne and Blyth .. 1 Jan. Riggers and lumpers .. .. .. . *

Other Trans-

London • • 1st pay 
after 24

Jan.

Coal carters and loaders .. ....'

port Trades. '
Sheffield Week 

ending 26 
Nov., 1920.

Funeral carriage drivers and stable hands

AGRICULTURE AND FISHING.

Dumfries and Galloway 28 Nov., 
1920.

Female farm servants .. ..

Agriculture. <
Agricultural workers :—

Males ...... .. .. ..

i Orkney 26 Oct.; , 
1920, J Females ............................................

I

Workpeople employed on Steam fishing 
vessels:—

Engineers............................................

Fishing .. ... Dublin 31 Dec., 
1920. .;i(

PAF

Firemen ............................................

Boatswains, deck-hands, and cooks

»ER, PRINTING AND ALLIED TRADE

Workpeople employed in process en­
graving

■; Routers and mounters.......................
Process

Engraving
United Kingdom.. 1 Jan. <

FUR

Apprentices ..................................

.NITURE AND WOODWORKING TRAD

Sawmilling .. Carlisle 8 Nov., Sawyers and machinists.......................
Packing Case

Making
Oldham 9 July, 

1920.

CHEM

Packing case makers.................................

GAL, GLASS, BRICK, POTTERY, ETC

Glass Bottle London .. .. 17 Jan . Glass bottle makers and blowers ..
Manufacture

Trade. Locality.

Date from 
which 
change 
took J 

effect.

Occupations.

TEXTILE TRADES

Woollen and 
Worsted 1 
Industry 
(confined).

Wales .... .. Pay pre­
ceding 1st 
pay day 
in Feb.

Workpeople employed in the flannel 
industry.

r Male linen workers .......................

Linen
Manufacture,

Silk Spinning ..

Kirkcaldy and District

Brighouse .. " ..

15 Jan.
I 

Pay 
preceding 

1st pay day 
in Feb.

Female linen Workers .................................
Workpeople employed in the silk spinning 

industry.

V Preparers (females) .. .. ..

Spinners (females) .. .. .. ,.

Flax and Hemp 
Industry.

Ireland .... .. 24 Jan. * Driers, reelers, and winders (females) ..

All other females (except those employed 
in the weaving branch).

Bradford .... ..

Yorkshire (except Heb- 
den Bridge district).

Pay 
preceding 

1st pay day 
in Feb.

Pay pr e­
ceding 1st 
pay day 
in Feb.

Workpeople employed in the grey room, 
and stock, pattern, making-up, and 
packing departments.

Workpeople employed in the dyeing and 
finishing trades.

Workpeople employed in the bleaching, 
dyeing, calico printing, and finishing 
trades (except waste bleachers, machine 
calico printers,’ engravers, and 
mechanics, etc.

Males ............

Lancashire, Cheshire, 
and Derbyshire,

Pay pre­
ceding 1st J 
pay day 
in Feb.

Textile, 
Bleaching, 
Dyeing, <
Finishing, 
etc.

Lancashire, Cheshire, 
Derbyshire and Scot­
land.

Pay pre­
ceding 
1st pay - 
day i n 
Feb.

Females .. .. .-.

Engravers employedin calico printworks

Turners, polishers and varnishers em­
ployed in calico print works.

Lancashire,. Cheshire, 
Derbyshire, Scotland, 
and Belfast;

Pay pre­
ceding 1st 
-pay day 
in Feb.

Engravers, etc., employed in engraving 
works.

Workpeople employed in the making-up 
and packing industry:

Men 21 years of age and over..

Manchester .... 12 Dec., , 
19204 A

Women 18 years of age and over

CLOTHING TRADES.

Male indentured apprentices

Boot and Shoe 
Repairings

Ireland ....................... 4 Oct., :
1920. * Pieceworkers (males and females)

Felt Hat Manu­
facture.

Atherstone....................... Week 
ending 
30 Dec.

Male pieceworkers in felt hat manu­
facture.
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Particulars of change.Occupations.Trade. Locality.

S, BRICK, POTTERY, ETC., TRADES —(continued).CHEMICAL, GLASI

England and Wales*  ..

Females 18 years of age and over ..
Great Britain! ..

S.00D, DRINK, AND TOBACCO TRADEF
Altrincham
Leigh (Lancs.)

Northwich..

Widnes
Bakers and confectioners .

Arbroath
afterPaisley and District
afterStornoway..

Dublin after

Shiftmen 

B urton-on- Trent

Brewing
Youths under 21 

1 Jan.
Youths 

MISCELLANEOUS TRADES.

England

Females Great Britain 31 Jan.

All workers 

Soap and Candle 
Manufacture

Cotton Waste 
Reclamation

Derbyshire, Lincolnshire, 
and Nottinghamshire.!

Date from 
which 
change 
took 
effect.

1st pay 
after

1 Dec.f

Cocoa and 
i Chocolate 
Manufacture.

1 Nov., 
1920.

Artificial Stone­
making.

8 Oct., 
1920.

Women (in breweries).. ..
Women and girls (in bottling stores)

Workpeople employed in soap and candle 
manufacture.

Workpeople employed in the artificial 
stone industry.

18 Oct. 
1920.

Bournville, Bristol, and 
Tork.

4 Dec., 
1920.

18 Oct., 
1920.

Workers in the cotton waste reclamation 
trade

^ales .. 

Workpeople employed in the manufac­
ture of heavy chemicals (except those 
whose wages are regulated by move­
ments in other trades) :—

Males

Chemical 
Manufacture

25| Dec. 
1920.

13 Dec. 
1920.

20 Dec. 
1920.

18 Oct.t

18 Oct. 
1920.

18 Oct. 
1920.

4 Dec. 
1920.

Warrington, Prescot, St 
Helens, Earlestown. 

Bristol 

Increases to timeworkers of 4s. per week (8d. per day 
or shift) to those 21 years and over not in receipt of 

i the bonus of 12j per cent., of 3s. 6d. per week (7d. 
per day or shift) to those 21 and over receiving the 
bonus of 12J per cent., and of 2s. 6d. per week (5d. 
per day or shift) to those 18 but under 21 years of 
age; and equivalent increases to pieceworkers. 
(See Decision No. 589 on p. 103.)

Increase of 2s. 6d. per week (5d. per day or shift). 
(See Decision No. 589 on p. 103.)

Increases to time workers of 4s. per week (8d. per day 
or shift) to men 21 years of age and over, and of 
2s. 6d. per week (5d. per day or shift) to youths 18 
but under 21 years and to women 18 years of age 
and over; and equivalent increases to pieceworkers 
and bonus workers. Minimum rates after change: 
larger industrial centres§ men 21 and over, 75s.: 
women 18 and over, 43s. 6d.: Port Sunlightmen 
21 years and over, 82s.; women 18 years and over 
46s.: other centresmen 21 and over, 73s.; women 
18 and over, 40s. (See Decision No. 592 on p. 103.)

Increase of IJd. per hour in the minimum rates to 
labourers, makers, and finishers, and of id. per hour 
to boys. Minimum rates after change: labourers 
and makers, Is. 7d.; finishers, Is. 7 id.

Scale of minimum weekly rates adopted, starting at 
21s. for Grade A towns,IT 17s. for Grade B,! and 15s. 
for Grade O.! at 16 years of age, and increasing with 
each year of age to 35s., 30s. and 27s. 6d. respectively 
at 20 years.

Scale of minimum weekly rates adopted, starting at 
26s. 6d. for Grade A towns,! 23s. 6d. for Grade B,! 
21s. 6d. for Grade O,! at 16 years of age and in-' 
creasing with each year of age to 48s., 44s. and 40s. 
respectively at 20 years.

Increase of 20 per cent, on minimum basis rates fixed. 
by Award of 6 Jan., 1920. Rates after change: ’ 
Males:—18 years, 43s. 2d.; 21 years, 75s. 7d.; 24 years, 
93s. 7d.; 27 years, 108s. Females:—18 years, 43s. 2d.; 
21 years, 54s.; 24 years, 64s. lOd.

Baking and 
Confectionery 
Trades.

Enginemen and firemen in bakeries 
Labourers, locomotivemen, firemen, 

shunters, stationary enginemen, lorry 
drivers and carters, ale loaders and 
stowers

1st pay 
after
1 Dec.,
192O.f

Inside workersi:
Women 

Increase of 6s. per week. Rate after change fo 
tablehands, 86s.

Increase of 8s. per week. Rates after change: 
forehands, 91s.; secondhands, mixers, and machine 
hands, 89s.: singlehands, 88s.; tablehands, 86s.

Increase of 5s. per ‘ week. Rates after chafige 
forehands, 85s. or 89s.; singlehands, 84s.; secondhands 
82s.; tablehands, 80s.

Increase of 10s. per week. Rate after change for 
tablehands, 90s.

Increase of 5s. per week. Rates after change : 
secondhands, 87s.; tablehands, 85s.

Increase of 3s. per week. Rates after change: 
forehands, 84s.; singlehands, 78s.; secondhands, 77s.; 
tablehands, 75s.

Increase of 5s. per week. Minimum rate after change, 
89s.

Increase of 7s. 6d. per week. Minimum rate 
change, 97s. 6d.

Increase of 7s. 6d. per week. Minimum rate 
change, 89s. 6d.

Increase of 5s. per week (80s. to 85s,).
Increase of 5s. per week. Standard rates

change : labourers, 7Js.; locomotive drivers, 91s. 6d.; 
firemen (adults), 73®’.; head shunters, 81s.; under 
shunters. 73s.; enginemen (48 hour week). 82s.; 
stokers <"48 hour week), 79s. 6d.; lorry drivers, 80s. || ; 
lorry steersmen, 75s. ||; carters, one-horse, 70s., two- 
horse, 72s.

Increase of 6s. per week. Standard rates after change: 
4s. per week or 8d. per shift in excess of standard 
rate for labourers.

Increase of 3s. 6d. per week. Standard rate after 
change: 47s. 6d.

New scale of weekly rates adopted resulting in 
increases of from Is. to 3s. per week. Standard rates 
after change: J7s. 6d. at 13 years increasing to 
31s. 6d. at 18 years and to 41s. at 21 years.

New scale of weekly rates adopted resulting in in­
creases of from Is. 6d. to 4s. 6d. per week. Standard 
rates after change: 23s. 6d. at 13 years increasing to 
45s. 6d. at 18 years and to 61s. at 20 years.

Clerks, 18 years of age and over, employed 
by cocoa and chocolate manufacturers.

Scale of minimum hourly rates fixed, under Trade 
Boards Acts, starting at 5d. at 14 y ears of age, j^nd 
increasing with each year of age to HJd. at 18 years 
and to Is. 4|d. at 21 years and over. (See Order on 
p. 105.)

Scale of minimum hourly rates fixed, under Trade 
Boards Acts, starting at 3d. at 14 years and increasing 
with each year of age to 7Jd. at 17 years, and for 
those 18 years and over to 9|d. in England and 
Wales, and to 8fd. in Scotland. (See Order on p. 105.) 
vertime rates fixed, under Trade Boards Acts, for all

Ob ours worked in excess of 48 per week. (See Order 
on p. 105.) 

Pay day / 
in week 
ending 
8 Jan.

* The increases took effect under a Decision of the Industrial Court to which the Employers’and Trades Unions’sides of the Chemical Trade Joint 
Industrial Council were parties. The Decision included workpeople in the salt industry, the Salt M^°^fact^rers Association, covering Lancashire, 
Cheshire, Worcestershire, and Staffordshire, being represented by the Joint Industrial Council,1 while salt firms m the Tees-sidedistncts had previously. 
agreed to follow Awards to which the Chemical Employers’ Federation were parties.

t The increases were arranged in January, with retrospective payment from the date shown .,nan/iiA■ J The increases took effect under a Decision of the Industrial Court to which the Employers and Trades Unions sides of the Soap and Candle Trades 
Joint Industrial Council were partie®. § Viz., Birmingham, Bristol, Glasgow, Leeds, Liverpool, London, Manchester, Warrington and Widnes. '

j| With the addition of Is. 6a. Der day when lorries are working away from home. . ,! The minimum rates described were embodied in an Agreement arrived at by the Joint Industrial (District) Council for Indoor Brewery Workers, 
Beer Bottlers and Maltsters, North Midland Area. The towns included in the various grades are Grade As^“Beeston, Chesterflel<L paybrook, De.rby, 
Grimsby, Ilkeston. Lincoln, Mansfield, and Nottingham. Grade B Boston, Chapel-en-le-Frith, Grantham, Kimberley, Melbourne, Newark, Shardlow, 
and Stamford. Grade C:—Alford-Brigg, Crowle, Langham, Market Rasen, Spilsby, Wainfleet, and Spalding.
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PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING JANUARY, 1921—(continued).

Trade, Locality.
Date from 

which 
change 
took 
effect.

Occupations, Particulars of change.

M ISCELLANEOUS TRADES—(continued |

Workpeople employed in the licensed
victualling trade:—

Managers and barmen.................... Minimum rates adopted of 100s. per week, plus house
&c. (or additional 15s. per week where house, light 
and coals are not provided), and of 75s. per week for

Newcastle, Gateshead
barmen.1

3 Jan. Manageresses and barmaids .. Minimum rates adopted of 80s. per week for manage-
Other Trades and District. resses in full charge, of 50s. per week for competent

and Occupa--/ barmaids, and for other barmaids of 35s. per week
tions. for first two months; 40s. per week for next two 

months, of 45s. for next two months, and of 50s. after
X six months’ service.

London .................... 1st pay Workpeople employed in the export Increases of 4s. per week to adults and proportionate
after 3 Aug. packing trade (except foremen). increases to apprentices. Rates after change: bale

1920.. packers, (front men) and case packers, 82s.; bale 
packers (back men) and ease packers’ assistants, 
77s.;1 receivers, 74s.; porters, 72s. ; charge hands, 86s. 6d.

PUBLIC UTILITY SERVICES.

( 1st pay Workpeople employed in electricity) Adoption of consolidated rates Of wages to be subject
day in undertakings engagedin the generation, to variations (calculated on agreed base rates) in
Sept, transmission and distribution of elec- correspondence with the Ministry of Labour index
1920. trical energy and on the maintenance number;of retail prices and rents. The following

of plants and cables, &c. (excluding 
electrical fitters, electricians, electrical 
wiremen, plumber jointers, armature 
winders and their assistant mates).

are examples of the basis and consolidated rates*: — 
Switchboard attendant (over 5,000 kKw.) Is. l|d. and 
2s. 4}d., meter repairer Hid. and 2s. l|d;, fitter 
driver Hid. and 2s. lid., switchboard attendant
(under 5,000 k.w.) Hid. and 2s. Id., leading stoker
lid. and 2s. Old., cable ganger 10|d. and 2s. Oid., 
jointer lOd. ana 2s.r driver lOd. and Is; ll$d., stoker 
9id. and Is; Hid;, switchboard assistant (over 5,000 
k.w.) and assistant driver 9d. and Is. lOf d., arc lamp 
trimmer and boiler 'cleaner 8fd. and Is. 10id., 
trimmer. 8£d. and Is. 9id., jointer’s mate and 
mechanical fitter’s mate 8id. and Is. 9fd., switch­
board assistant (under 5,000 k.w.) 8d. and Is. 9d.,

Electricity London District ..) labourer (outdoor) 7fd. and Is. 9|d., labourer
Supply Under- Do. do. do.

(indoor) and cleaner 7id. and Is. 8id.
takings. 18 Sept., Increase, under the sliding scale, of 10 per cent.

1920. on base rates;
18 Nov., Do. do. do. Further increase, under the sliding scale, of 10 per

1920. cent, on base rates. The followingjare examples of 
the new hourly rates*  to include! the two increases
of 10 per cent, under the scale:—Switchboard 
attendant (over 5,000 k.w.). ; 3T20d., meter 
repairer 27‘80d., fitter driver 127‘55d., switchboard 
attendant (under 5,000 k.w.) 27‘25d., leading stoker 
26*95d.,  Cable ganger 26‘29d„ jointet 26‘OOd., driver 
25*75d.,  stoker 25T5d. switchboard1 assistant (over 
5,000 k.w.). and assistant driver 24*55d.j  arc lamp 
trimmer and boiler cleaner 24*00d.,  trimmer 23*20d.,  

, . jointer’s .mate and. mechanical fitter’s mate 23*39d.,
switchboard assistant (under 5,000) k.w.) 22*60d.,  
labourer (outdoor) 22’79d., labourer (indoor) and

X Cleaner 21*94d.
Waterworks Midland Counties (viz., i Workpeople employed at waterworks Area grading scheme adopted under which the

Undertakings. Derbyshire, Hertford- undertakings (excluding those whose various districts affected are divided into four
shire, Leicestershire, wages are regulated by movements in zones, and a separate schedule of minimum rates 

made applicable to each zone as follows:—Northamp tonshire, some other industry)
Nottinghamshire, Rut- Zone A undertakings (in towns with Pipe and service-jointers, Is. 10d.; engine-tenders
land. Shropshire, Staf- population of 90,000 and over). and main and service layers, Is. 9d.; stokers
fordshire, Warwick- and boiler cleaners, handymen, waste
shire and Worcester- inspectors and meter readers, inspectors and
shire).f repairers; Is. 8d.; turncocks (fully qualified),

Is. 7d. to Is. lOd.; labourers (able-bodied men
over 18 years), Is. 7d. per hour.

Zone B undertakings (in towns and Minimum rates fixed at Id. per hour less than
urban districts with population of those fixed for similar- classes of workpeople
from 20,000 to 90,000). in Zone A undertakings. (See above.)

Zone O undertakings (in towns and Minimum rates fixed at 2|d. per hour less than
urban districts with population Of those fixed for similar classes of workpeople in
under 20,000). Zone A undertakings. (See above.)

Zone D undertakings (in rural dis- Minimum rates fixed at 3£d. per hour less than
tricts). those fixed for similar classes of workpeople in 

Zone A undertakings. (See above.)
Tees (Conservancy Com- 1 Dec., Blain time workers; 21 years and over, Increases of from Is. r,o 5s. 6d. per week, to, level up

mission). 1920. engaged in dredging Operations and on 
general river maintenance work.

"wages of lower paid employees to rates paid for 
similar Classes Of Work at other North East Coast
Ports. (See Decision No; 590 on p. 103.)

Yorkshire (West Riding)|| 1st pay Able-bodied men employed by Local Increase of Id. per hour. Minimum rates of wages.
in Dec;* Authorities (manual workers: non- • for a 47 hour week, after change: County Boroughs,

1920. trading services). Is; 7d.; Borough and Urban District Councils. Is; 6d. 
(over 10,000 population) and Is. 5d. (less than 10,000
population); Rural District Councils,Is.4d. per hour.H

Bradford.................. . Dec., 1920. Corporation carters; Increase of 6s. per week. (66s. to 72s.)
Ilkley (U.D.C.) .. 3 Dec., Council employees. Increase of Id. per hour. Rates after change : horse?-

1920. drivers, 12s. 8d. per day; refuse collectors, Is. 3Jd. 
per hour; road scavengers, Is. 4d. and Is. 4Jd. per hour;

Local gardeners, Is; 4|d.; labourers, Is. 4d. to Is. 7|d. per hour.
Authority < Rotherham (R.D.C.) 15 Jan. Council employees .. .................... Increase of Id. per hour. Rafes after change : pump-
Services. men,Is. 9d.; road and sewer construction labourers,

Is; 7d. to Is. 8d. ; road-scavengers and labourers oh 
repair and up-keep of roads, Is. 4d. to Is; 7d. per
hour.

Wakefield.................... 15 Dec., Transport workers in Corporation Sani- Increase of 7s. per week. (66s. to 73s.)
1920. tary department.

Yeadon (U.D.C.) Week be- Horse drivers...................................... Increase of 7s. per Week. (64s. to 71s.)
ginning 26
Nov., 1920.

Lancashire.................... 1 Dec., Asylums Board employees
k 1920. Night staff and day first-charge Increase of 2s. per week to males and of Is. 7d. per

.attendants. week to females.
Bakewell (UiD.O.) 23 Dec., Gas stokers and labourers .. .. Increase of Is. per day or shift. Rates after Change:

- 1920. , stokers, Hs. 6d. per shift; labourers, 62s. and 59s. per
i j week.

* Shift workers to'receive Id. per hour in addition to the above rates.
f The above minimum rates are in accordance with recommendations made by the Midland District Joint Industrial Council for Waterworks Under­

takings. Full details as to the names of the Undertakings which have adopted the recommendations of the Council are not yet available, but the rates 
are reported-to have been recognised in the following Districts '.-Zone A.—Birmingham. Derby. Leicester, Northampton and Nottingham. ZoneB.— 
Chesterfield, Kettering, Mansfield. Nuneaton, Shrewsbury, Potteries and Sutton-in-Ashfield. Zone C—Alfreton, Buxton, Coalville, Hinckley, Melton 
Mowbray and Warsop. Zane D.-Ashby-de-la-Zoueh and Chapel-en-le-Frith.

The following Waterworks Companies have also adopted the recommendations of the Council.:—South Staffordshire and East Worcestershire.
X'The District Council recommended that the minimum rates should date from 1st July, 1920, but in the case of Nuneaton and most of the districts 

to which Zone C and D rates were applied, the date of operation varied from September to November.
|| The increase took effect from the date shown as a result of recommendations made by-the West Riding of Yorkshire Joint IndustrialCouncil for 

Local Authorities (non-trading services’: manual workers). Full details as to the names of the Authorities which have granted the increase are not. yet 
available, but it is known that it is being paid in the following localitiesArdsley, Ardwick-le-Street, Bolton-upon-Dearne, Castleford, Cud-worth, 
Darfield, East Ardsley, Featherstone, Holmflrth, Huddersfield,'Keighley (Rural), Normanton, Otley, Pontefract, Rotherham, Rothwell, Stanley, Skipton 
(Urban and Rural Districts), Whitwood, Wombwell and Yeadon.
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PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING JANUARY, 1921—{continued).

Trade. Locality.
Date from 

which 
change 

took 
effect

Occupations. Particulars of change.

Southern Home Counties
PU

!

BLIC UTILITY SERVICES—(continued

Workpeople employed by local authori-

)• |||l

Area grading scheme adopted under which the
(Kent, Surrey. East and
West Sussex)*

Fa versham .. .. 19 Nov.,

ties (manual workers: non-trading, ser­
vices—excluding those whose wages 
are regulated by movements in some 
other industry)

Grade I. (see note • below)
Grade II. (see note • below) .. 
Grade IH. (see note * below) ..
Grade HIA. (see note • below)
Grade IV. (see note • below) .. 
Grade V. (see note • below) ..

Road and general labourers, scavengers.

various districts affected are divided into six grades 
and a separate minimum rate made applicable to 
each grade as follows

Minimum of 50s. lid. per week*
Minimum of 58s. 9d. per week.*
Minimum Of 62s. 8d. per week.*
Minimum of 66s. 7d. per week.*
Minimum of 70s. 6d. per week.*  
Minimum of 75s. per week.*

Increase of Id. per hour (Is. to Is. Id.).

Guildford.....................

1920.

26 Nov.,

refuse collectors, carters, cemetery and 
recreation ground workers, sewage 
works and pumping station employees. 

Corporation employees ..................... Increase of 5s. per week to all grades. Minimum
Reigate .....................

1920. 
Jan. Corporation employees .....................

rate after change, 47s. per week.
Increases of from 8s. to 13s, 6d. per week. Bates after

Local Bath.............................. % 1 Nov., Bath attendants at Corporation medical

change: foremen, 75s.; steam roller and lorry 
drivers and paviors, 70s.; gangers, 63s. 6d.; horse­
keepers and sewer-men, 60s.; dustmen, 57s.: carters, 
stablemen and labourers, 55s.; farm labourers, 
52s. 6d.; sweepers, 47s. 6d. per week.

Increases of 10s. per week to qualified male attendants
Authority 1920. institution. and of 4s. 6d. per week to females, making wages

. Services— 
{continued). Winchester 7 Jan. Mechanical and stationary drivers and

58s. and 42s. per week, respectively.
Increases of 6s. per week to drivers and of 5s. per

South Wales (including 1st pay
stokers employed by Corporation.

Workpeople, 18 years and over, employed
week to stokers. Rates after change: drivers, 78s.; 
stokers, 66s. per week.

Increase of 2d. per hour to able-bodied men and of Id.
Brecknockshire, Car- day in by Local Authorities. (Manual workers: per hour to others. Rates after change : wo rking
diganshire, Carmar- Jan. non-trading services.) gangers, 2s. Id.; central yardsmen, engine-dr ivers,
thenshire, Glamorgan­
shire, Pembrokeshire 
and Radnorshire) and 
Monmouthshire.?

Glamorganshire (County 12 Jan. Roadmen..................................................

motor lorry, steam motor and steam-roller drivers 
and quarrymen, 2s.; pipe-layers and propagators, 
Is. Hid.; horse-drivers, tar-mixers and scarifiers, 
Is. lid.; ashmen, drain-flushers, drivers’ helpers, 
grave-diggers, sanitary inspectors’ helpers and 
semi-skilled labourers, Is. 10 id.; fumigators, gully­
cleaners, lamplighters, sweepers, urinal-cleaners 
and ordinary labourers, Is. lOd. per hour. Car­
penters, masons, painters, plumbers, blacksmiths’ 
strikers, fitters’ helpers and other skilled workers 
are paid the district trades union rates of wages.!

Increase of 2d. per hour (Is. 8d. to Is. 10d.).
Council).

Ayrshire (County Coun- Nov., Quarry workers, etc., employed by Carrick Increase of 5s. per week (50s. to 55s.).
oil).

Maybole.....................
1920.

5 Nov., 
1920.

District Committee.
Carters and roadmen............................... Increase of 5s. per week. Rates after change : carters

65s.; roadmen. 60s. per week.

CHANGE IN HOURS OF LABOUR REPORTED DURING JANUARY, 1921

Trade. Locality.
Date from 

which 
change 
took 
effect.

Occupations. Particulars of change,

•

Building Okehampton .. .. 1 Dec., 
1920.

Bricklayers, masons, carpenters and 
joiners, painters and labourers.

Decrease of 4 hours per week (48 to 44).$

* The minimum rates quoted are in accordance with recommendations made by the Southern Home Counties Joint Industrial Council for Local 
Authorities (non-trading services: manual workers). Full details as to the names of the.Councils which have adopted these minimum rates are not yet 
available, but the rates are reported to have been recognised by the following :^-Grade I.—Rural District Councils of Dorking, Farnham, Godstone, and 
Guildford. Grade ZZ.—Urban District Councils of Ohertsey, Frimley, Leatherhead and. Milton Regis. Grade III— Corporations of Bexhill, Gravesend 
Maidstone, Rochester and Worthing; Urban District Councils.of Ashford, Dorking, Walmer, Weybridge and Woking ; Rural District Council of Dartford 
Grade Illa.—Corporations of Brighton and Hastings. Grade ZU.—Corporation of Bromley and Urban District Oduncils of Barnes, Beckenham, Oarshalton, 
Ohislehurst, Mitcham, Northfleet and Sidcup. Grade V.—No information is yet available as to the names of the Authorities recognising the minimum rate 
of 75s. a week.

t The Provincial Council recommended that the minimum rates should date from the first pay day in June or 1st July, 1920, but in some cases the 
new rates took effect from later dates in 1920, under arrangements made locally. . .

t The increases took effect from the date shown as a result of recommendations made by the South Wales and Monmouthshire Provincial Joint 
Industrial Council for Local Authorities (non-trading services: manual workers).

§ See also under “ Changes in Rates of Wages.”

PRICES AND WAGES IN THE
The result of recent ascertainments of the selling prices of 
coal and iron are given below: —

* Stated to the nearest farthing.
f No ascertainment of these series was made.

Product and District,

Price according to 
last Audit.*

Inc. (+) or Dec. (—) 
of last Audit*  on

Period 
covered by 
last Audit.

Average 
selling 
price 

per ton.
Previous 
Audit.

A year 
ago.

COAL. 1920. 8. d. s.- d. 8. d.
(.Average of all classes of Coal

at pit’s mouth.)
N orthumberland.. Sept.-Nov. 36 71 — 4 8 -r- 4 101
Durham ..................... Oct-Dec. 36 2} + 0 1 + 3 71Pig Iron.
Cleveland (No. 3) .. Oct-Dec. 234 5} + 6 11 + 63 3
Cumberland .. | Sept.-Dec.

Nov.-Dec.’
290
293

2
0

+14 9 
+ 65

! 
+ 87 11

Northamptonshire Oct-Dec. 240 5 + 9 8f !
Nottinghamshire .. *. Oct-Dec. 266 3i +10 10 !

MANUFACTURED IRON.
North of England Nov.-Dec. 590 9 - 9 111 +141 81

(Bars and angles.)
West of Scotland ..

(Bounds, squares, flats, tees.
Nov.-Dec. 599 71 —16 9} +152 61

angles, hoops and rods.)

COAL AND IRON TRADES. *
Coal.—Nc change in miners’ wages was made in con­

nection with the ascertainment of the average selling price 
of Northumberland and Durham coal for the above periods.

Pig-Iron.—The increase in the ascertained selling price of 
Cleveland pig-iron for the quarter ended December, 
resulted in an. increase of 6f per cent, on the standard rates 
of 1919. The ascertainment for Northamptonshire gave an 
increase to blastfurnacemen and ironstone and limestone 
quarrymen in Northamptonshire of 121 per cent, making 
the wages 241 per cent, above the standard. In Not­
tinghamshire the ascertainment resulted in an increase 
of 61 per cent, to blastfurnace men in Nottingham­
shire, and to ironstone miners in Leicestershire and 
Lincolnshire. The Cumberland ascertainment for the 
four months ended December increased the wages of 
blastfurnacemen in Cumberland and North Lancashire by 
181 per cent, on the standard rates of 1919.. The wages of 
iron-ore miners and limestone quarrymen in Cumberland 
were increased as a result of the ascertainment for the two 
months November and December, 1920. Particulars of these 
increases are shown on page 93.

Manufactured Iron.—In the North of England the wages 
of puddlers and millmen were reduced by 5 per cent,, 
whilst in the West of Scotland, the reduction amounted to 
71 per cent. The reduction in. both districts took effect 
from 3lst January, 1921.
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MISCELLANEOUS STATISTICS.

DISEASES OF OCCUPATIONS.
The total number of cases*  of poisoning and of anthrax 
reported to the Home Office under the Factory and 
Workshop Act during January, 1921, was 24. Three 
deaths were reported during the month from lead poison­
ing, two in the pottery industry, and one in other 
industries.

Four cases of lead poisoning (including three deaths) 
amongst house painters and plumbers came to the know­
ledge of the Home, Office during January, but notification 
of these cases is not obligatory. The cases of poisoning 
and anthrax are analysed below: —

(a) Oases of Lead Poisoning,
Among Operatives engaged in­

Smelting of Metals  
Plumbing and Soldering 
Printing  1
File Cutting and

Hardening  
Tinning of Metals  
Other Contact with

Molten Lead  2
White and Red Lead

Works ... 
Potteryf  .2
Vitreous Enamelling  
Electric Accumulator

Works  3
Paint and Colour Works 1 
Indiarubber Works ... 1
Coach and Car Painting 1 
Shipbuilding  
Paint used in other In­

dustries  
Other Industries  2
TOTAL OF ABOVE ... 13

HOUSE PAINTING AND
PLUMBING ... ... 4

(b) Cases of Otheb Forms of 
Poisoning.

Mercurial Poisoning— 
Barometer and Ther­

mometer Making  
Other Industries 

Phosphorus Poisoning  
Arsenic Poisoning 
Toxic Jaundice—

Arseniuretted Hydrogen 
Gas ... 

Other
Epitheliomatous Ulcera­

tion—
Paraffin  
Pitch .  3
Tar ... ... 

Chrome Ulceration— ... 4
TOTAL OTHEB .FORMS Off 

POISONING ... ... 7

GO Cases of Anthrax— 
Wool ... 
Handling of Horsehair  
Handling and Sorting 

of Hides and Skins 
(Tanners,Fellmongers, 
&o.) ... ... ... 4

Other Industries 
TOTAL, ANTHRAX ... 4

FATAL INDUSTRIAL ACCIDENTS.J
The number of workpeople other than seamen reported as 
killed in the course of their employment during January, 
1921, was 232, as compared with 250 in the previous month 
and 248 a year ago.

The distribution of such fatal accidents among the various 
trades is as follows: —

RAILWAY SERVICE, 
Brakesmen and Goods 

Guards  2
Engine Drivers  2
Firemen  4
Guards (Passenger) ... a
Permanent Waymen ... 5
Porters  ... 3
Shunters  6
Mechanics ... 
Labourers  
Miscellaneous  11
Contractors’ Servants

TOTAL, RAILWAY SERVICE 36

MINES.
Underground  64
Surface  ... 12

TOTAL, MINES ... 76
quarries over 20 feet deep 4

FACTORIES AND WORKSHOPS.
Textile-

Cotton  ... 5
Wool and Worsted
Other Textiles  3

Non-Textile—

FACTORIES AND WORKSHOPS—
(continued) :

Non-Textile—(continued) :
Gas  5
Wood  2
Clay, Stone, &o  5
Chemicals  5
Laundries
Food  4
Drink  3
Paper, Printing, &c  
Other Non-Textile In­

dustries  25

TOTAL, FACTORIES AND
WORKSHOPS .. ... 93

ACCIDENTS REPORTED UNDER
FACTORY ACT, SS. 104-5
Docks, Wharves and

Quays ... ... ... 9
Warehouses  g
Buildings to which Act 

applies... ... ... 7

TOTAL UNDER FACTORY 
ACT, SS. 104-5 ... 22

Accidents reported under 
Notice of Accidents Act, 
1894 ... ... ... 1

Total (excluding Sea­
men)  232

Extraction of Metals ... 2
Conversion of Metals ... 13
Founding of Metals ... 7
Marine, Locomotive, and

Motor Engineering ... 3
Ship and Boat Building 11

* Cases include all attacks reported to the Home Office during the month 
and not previously reported, so far as is known, during the preceding 12 
months. Deaths include all fatal cases reported during, the month, whether 
included (as cases) in previous returns or not.

t The persons affected in the Pottery industry were males.
+ Based on Home Office and Ministry of Transport Returns.

POOR-LAW RELIEF IN GREAT BRITAIN.
(Data supplied by the Ministry of Health in England, 

and the Board of Health in Scotland.)
The number of persons relieved on one day in January, 
1921, in the 31 selected areas named below, corresponded to 
a rate of 179 per 10,000 of population, showing an increase 
of 16 per 10,000 on the previous month, and of 49 per 10,000 
on a year ago.

Compared with December, 1920, the total number relieved 
increased by 27,453 (or 9-4 per cent.). The number of 
indoor recipients of relief increased by 2,730 (or 2-4 per 
cent.), and the number of outdoor recipients increased by 
24,723 (dr 13*9  per cent.). Two districts showed no change, 
three showed slight decreases, and every other district 
showed an increase. The greatest increases were in the 
West Ham and East Metropolitan districts (68 per 10,000).

Compared with January, 1920, the total number relieved 
increased by 87,973 (or 38*2  per cent.). The number of 
indoor recipients of relief increased by 8,636 (or 8-1 per 
cent.), and the number of outdoor recipients increased by 
79,337 (or 64-3 per cent.). The North Staffordshire district 
showed no change and every other district showed an 
increase. The largest increases were in the West Ham 
district (191 per 10,000), East Metropolitan district (179 
per, 10,000), South Metropolitan district (106 per 10,000), 
Central Metropolitan district (82 per 10,000), North Metro­
politan district (77 per 10,000), and in the West Metro­
politan district (54 per 10,000). Twelve districts showed 
increases ranging from 21 to 39 per 10,000, seven from 11 
to 18 per 10,000’, and in five districts the increases ranged 
from 7 to 9 per 10,000.

Irish statistics for January are not available.

Selected Urban Areas.*
Indoor. Total.

ago.

Total, Metropolis 49,663 65,470 115,133 255 +33 +100

West Ham 4,029 23,669 27,698 336 +68 +191

2,133 5,511 7,614 149 + 6 25

+ 8
— 2

— 2

+25

TOTAL “ Other Districts 54,385 83,288 137,673 132 + 19

7,617 30,290 37,907 184 + 30

Total for above 31 Dis-1 
trictsin Jan., 1921 ) 115,694 202,717 318,411 179 +16 + 49

8,301
11,053
5,198
8,884

3,016
6,083
2,525
2,168

5,615
12,057

1,913
15,898
29,987

14.315
22.315
4,731

25,356
48,416

178
225
372
390
260

159
75

136
137
176
95

225
136
143
144
143
200

9
12

8,700
10,258
2,818
9,458 

18,429

Out­
door.

4,242
6,296
6,234 

14,766 
21,015

3,592

+20
+20
+33
+68
+34

4
4
4
6
2
5

+ 54 
+ 77 
+ 82 
+179 
+106

13
21

8
18
23

39
14
23
30
11
39

Total for the above 
Scottish Districts

5,285
4,970
2.673
6,716

+14
— 1

17,939
1,975
4,292
2,230
2,046
1,808

13
27
8

37

3,877
747

1,518 
, 700

425
350

115
128
129
185

2,107
3,060
4,152
3,433
5,203
3,530
4,000
1,780

983
3,535
1,607
7,932
9,383
1,837

3,259
2,761
4,627
6,834

11,632
1,755

1,132
2,233

842
2,556
I, 646
J, 700 
1,909 
1,165

82 
108 
147 
115 
203 
124
120
121

Paupers on one day in 
January, 1921.

35
7
8

27 
29
15

3,239
5,293
4,994
5,989
6,849
5,230
5,909
2,945

Bate 
per 

1CL000 
of Esti­
mated 
Popu­
lation.

Increase (+) er 
Decrease (—) 
in rate per 

10,000 of 
Population as 

compared 
with a

Month Year 
ago.

ENGLAND & WALES.!
Metropolis.

West District .. ..
North District .. ..
Central District 
East District .. 
South District ..

21,816
2,722
5,810
2,930
2,471
2,158

SCOTLAND.! 
Glasgow District . 
Paisley & Greenock Dist. 
Edinburgh & Leith Dist 
Dundee and Dunfermline 
Aberdeen  
Coatbridge and Airdrie..

Other Districts. 
Newcastle District .. 
Stockton and Tees 

District.. .. ..
Bolton, Oldham, etc. .. 
Wigan District.. 
Manchester District .. 
Liverpool District 
Bradford District .. 
Halifax and Hudders­

field ..
Leeds District .. 
Barnsley District 
Sheffield District . 
Hull District .. 
North Staffordshire .. 
Nottingham District.. 
Leicester District 
Wolverhampton Dis­

trict  
Birmingham District.. 
Bristol District.. 
Cardiff and Swansea ..

» These urban areas include, in the case of England and Wales, more than 
one poor-law union, except in the Leicester, Birmingham and West Ham 
districts ; and more than one parish in the case of Scotland, except in the 
Aberdeen district.

tExclusive of Casuals; of Patients in the Fever and Small-pox 
Hospitals of the Metropolitan Asylums Boards ; of Lunatics in Asylums 
Registered Hospitals and Licensed Houses; and of persons receiving out­
door medical relief only.
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LEGAL CASES, OFFICIAL NOTICES, ETC.

LEGAL CASES AFFECTING LABOUR.
(1) Workmen’s Compensation Acts.

Who is a “Workman”? Remuneration exceeding 
Statutory Limit : Person Employed otherwise than 
by way of Manual Labour : Master of Tug.

A person injured by accident arising out of and in the 
course of his employment is not entitled to compensation 
under the Act unless he is a “ workman ” as defined in the 
Act. That definition excludes “ any person employed other­
wise'than by way of manual labour whose remuneration 
exceeds £250 a year.” The Act applies to masters, seamen, 
and apprentices to the sea service, serving on a British 
ship, provided that such persons are “ workmen ” within 
the meaning of the Act.

A steam tug of 35 tons was worked by a master and a 
crew of four hands Owing to the inexperience of the mate 
and the inadequacy of the crew a good deal of work was 
thrown on the master which usually he would not have done 
under his contract of service. Thus, he had to handle ropes, 
paint the vessel, assist in coaling and do other things which 
a master in his position did not usually do, and which he 
would not have done if he had had a competent mate. The 
usual duties of a master of such a tug were to navigate 
the vessel, to make contracts for towage, and generally to 
exercise control and maintain discipline.

By an accident arising out of and in the course of his 
employment the master was drowned and his dependant 
claimed compensation under the Act. As the remunera­
tion of the deceased exceeded £250 a year the employers 
resisted the claim. The claimant*  however, contended that 
owing to the unusual conditions of his work the employ­
ment of the deceased was by way of manual labour and that 
therefore the statutory limitation of remuneration did not 
apply. The County Court judge decided that having 
regard to the duties which the deceased was engaged to 
perform apart altogether from manual labour, the fact that 
his actual work was different from that of other tug masters 
in a similar position did not prevent his employment being 
“ otherwise than by way of manual labour ”; therefore he 
was not a “ workman ” within the meaning of the Act, and 
compensation was not payable.

The dependant appealed.
The Court of Appeal dismissed the appeal, holding that 

the decision of the judge was one of fact which could not 
be interfered with, and that it was justified by previous 
decisions.—Jacques v. Owners o/ Steqm Tug Alexandria.-r- 
Cpurt of Appeal—1.8th November, 1920.
Who is a “Workman”? Person Employed Otherwise 

THAN BY WAY OF MANUAL LABOUR: QUAY FOREMAN : 
Remuneration exceeding £250 a Year: Consequence 
of Rise in Wages : What is an “ Accident. ” ? Injury 
by Assault.

In another case a claimant fbr compensation was a quay 
foreman in the employment of a shipping company. His 
duties were to supervise the work of two or more gangs of 
dock labourers, and (according to his own account), occa­
sionally, if necessary, to give them a helping hand. One 
day he had to find fault with one of the labourers for the 
unsatisfactory way in which he was doing his work? when 
the man struck him a violent blow in the eye with his 
fist. The eye was seriously injured, and as his other eye 
was very defective, he became m consequence almost blind. 
He was at the time being paid £21 a month, i.e., at the 
rate of £252 a year. His claim coming before a County 
Court judge an award was made in his favour. The 
employers appealed.

Their appeal was put forward on three grounds(1) that 
the injury was not due to accident arising out of the 
employment; (2) that the claimant was not employed by 
way of manual labour; and (3) that his remuneration 
exceeded £250 a year, and theriore he was not entitled to 
the benefits of the Act.

On the first ground the Court of Appeal held that injury 
by the wilful act of another may be an accident within the 
meaning of the Act, the risk of injury by wilful design 
being a question of fact in .evbry case. Here the men 
over whom the claimant had to exercise supervision were 
a rough lot amongst whom an assault was not improbable. 
Therefore, the assault was an accident within the meaning 
of the Act.

On the second ground they held that the test was 
whether the real substantial employment for which the 
claimant was engaged was manual labour, or whether 
manual- labour was merely incidental thereto. It was clear 
that he was engaged to look after several gangs and distri­
bute the men among the different jobs; and even if he did 
occasionally lend a hand, the work for which he was engaged 
was supervision, and he was a person employed otherwise 
than by . way of manual labour.

On the third grohnd the Court held that the question 
was whether the claimant’s remuneration exceeded 
£250 a year. He was earning £21 a month, and 
his engagement was subject to a month’s notice 
on either side. There was, therefore, a contract 
of employment, which unless determined by notice, 
or by death, or other extraneous cause, would last a year 

and produce a remuneration of over £250. The claimant 
had been over 20 years in the service of the company who 
were thoroughly satisfied with him. No doubt, £250 a year 
to-day is nothing like £250 a year in pre-war conditions; 
and many persons who were intended to benefit under the 
Act, and who would have benefited under it in 1914, are now 
excluded owing to the general rise of wages. The claimant 
appeared to be one of those persons. He was employed 
otherwise than by way of manual labour at a remuneration 
exceeding £250 a year; therefore, he was excluded from the 
benefits of the Act.

The appeal was accordingly allowed. Heid v. British d'­
Irish Steam, Packet Co., Ltd.—Court of Appeal, 4th 
February, 1921.

Industrial Disease : Ulceration of Eye : Removal of 
Eye : Certificate of Disablement.

The Act provides that where the certifying surgeon for 
the district certifies that a workman is suffering from any 
one of the diseases known as “ industrial diseases,” and 
that he is thereby disabled from earning full wages, and 
that this disease is due to the nature of his employment, 
he is entitled to compensation as if the disease were a 
personal injury by accident arising out of and in the course 
of the employment, and the disablement is to be treated as 
the happening of the accident. If either employer or work­
man is aggrieved by the action of a certifying surgeon in 
giving or refusing to give a certificate, the matter must be 
referred to a medical referee, whose decision is final. One 
of these “ industrial ” diseases is “ ulceration of the 
corneal surface of the eye, due to tar, pitch, bitumen, 
mineral oil or paraffin, or any compound, product or residue 
of any of these substances.” ' ;

A workman was employed breaking up blocks of pitch 
for the manufacture of briquettes. On 21st April, 1919, he 
left his work, complaining of severe pain in his right eye. 
He consulted his doctor, who sent him at once to an eye 
hospital. After some weeks in hospital the eye was removed 
on 9th June. On 3rd July the certifying surgeon for the 
district certified that the workman ‘‘is suffering from ” an 
industrial disease, i.e., ulceration of the corneal surface 
of the right eye, due to pitch, that the disablement began 
on 21st April, and that the loss of the eye was due to 
corneal ulceration. The employers appealed from this cer­
tificate to the medical referee, who refused to interfere 
with the certificate, but wrote that as the eye had been 
removed he could not say whether the operation was 
performed for ulceration of the cornea.

The claim for compensation came before the sheriff-substi­
tute, who adopted the contention of the employers that the 
certificate was invalid. He held that a certificate can only 
be given in accordance with the Act on a personal examina­
tion. of the workman by the certifying surgeon; and that as 
the certifying surgeon did not see the workman till after his 
eye had been removed he could not certify that the man 
was then suffering from corneal ulceration of ah eye which 
had ceased to exist. .

The workman appealed to the Court of Session, who 
allowed the appeal, but only on the ground that as the 
medical referee had refused to interfere, his decision was 
final and the certificate must be accepted as valid for the 
purposes of the Act.

The employers appealed to the House of Lords.
The House of Lords dismissed the appeal. They held that 

the words of the Act, “is suffering, etc.,” must not be 
construed too literally or too technically. The expression 
“ suffering from an industrial disease ” includes suffering 
from the results of a surgical operation properly incidental 
to the treatment of the disease. Therefore the certificate 
was perfectly valid and the decision by the medical referee 
could not be effectively challenged.

Archibald Bussell, Ltd. v. Corser.—House of Lords—6t/i 
December, 1920.

(2) Emergency Legislation.
Increase of Rent, &o., Aot, 1920 r-House Required by 

Landlord for Person in his Employment : House Let 
in Consequence of Employment : Alternative Accom­
modation : Tenancy Continued after Termination of 
Employment : Agricultural Labourer.

It is provided by the Increase of Rent, &c., Act, 1920, 
that no order for possession of a dwelling-house to which the 
Act applies shall be made by any Court except in certain 
circumstances. One case in which such order may be made 
is where the house is reasonably required by the landlord 
for some person in his whole time employment and the 
Court is satisfied that alternative accommodation, reason­
ably equivalent as regards rent and suitability, is available. 
Proof of the existence of such alternative accommodation is, 
however, not necessary where the tenant was in the employ­
ment of the landlord and the house was let to him in con­
sequence of that employment and he has ceased to be in 
that employment. e.

An agricultural labourer, as a condition of his employ­
ment, was required to occupy a cottage on the farm where 
ho was employed, and 3s. a week was deducted from his 
wages therefor. In November. 1919, his employment was 
terminated, but he was allowed to continue his occupation 
of the cottage, paying 3s. a week rent. Later notice to 
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quit was given to him, and as he refused to sunender the 
cottage proceedings were taken in a Court of Summary 
Jurisdiction for an order of ejectment. The landlord 
required the premises for another person in his employment, 
and did not prove that any alternative accommodation was 
available for the man whom he sought to eject. The magis­
trates made an order for possession. The tenant appealed.

The High Court allowed the appeal. They held that as 
the tenant’s employment had come to an end nine months 
before the application to the justices, he was not at the 
time of the application a tenant in consequence of his 
employment, but an ordinary tenant at 3s. a week rent. 
While he was in the employment of the farmer he was 
not a tenant; he became a tenant as soon as he left the 
employment and was allowed to continue in occupation 
on the new terms. Therefore he was not within the 
exception in the Act and was not liable to ejectment on the 
grounds put forward.

Bond v. Pettie.—King’s Bench Division—14£7t January.
1920.

RECENT CONCILIATION AND ARBITRATION 
CASES.

THE INDUSTRIAL COURT 
CONSTITUTED UNDER THE INDUSTRIAL COURTS ACT, 

1919.

Building and Allied Trades.
Painters, Scotland.—Scottish Painters’ Society v. 

National Federation of Master Painters in Scotland. 
Decision—The claim of the painters concerned to general 
equality in respect of wages with other skilled sections of 
the building trades is sustained; the rate for Grade A towns 
should coincide with that laid down in the scheme contained 
in the Report of the Building Trades’ Joint Committee. 
Overtime rate to be time-and-a-half from ordinary 
stopping time till starting time next morning. Sunday 
work to be paid for at double rates. The claim for 21s. a 
week lodging allowance is considered reasonable and is 
accordingly upheld. The decision effective as regards -over­
time and lodging allowance from first pay period following 
date hereof, and in other respects as may be agreed to by the 
parties. Issued 25th January. (605)

Engineering, Shipbuilding and Other Metal Trades.
Wire Rope Workers, Cardiff.—Workers’ Union v. Ex­

celsior Wire Rope Co., Cardiff. Decision—The men con­
cerned, 18 years of age and over, to receive an advance of 3s. 
a full ordinary week; women 18 years of age and over to 
receive an advance of 2s. a full ordinary week. The claim 
for a yearly holiday of one week with pay not established. 
Issued 6th January. (591)

Engineering and Foundry Trades, Gloucester.—Amalga­
mated Engineering Union i. Engineering Employers’ 
Federation (now incorporated in the Engineering 
and National Employers’ Federations). Decision—1 
Industrial Court decision No. 450 increased the base 
rate of fitters and turners in Gloucester from 48s. to 
49s. a week. It did not affect the men whose base rate was 
more or less than 48S. a week. The only machinists in 
Gloucester entitled under decision No. 450 to an advance 
of Is. a week are those who on the date of the decision were 
in receipt of a base rate of 48s. a week or less. The advance 
of Is. a week to be paid to smiths and patternmakers except 
in cases where the time rate was already in excess of the 
district time rate. No advance to smiths’ strikers. No 
ruling given with regard to frame fitters. Issued 18th 
J anuary. (596)

Railway Shopmen, Swindon.—Workers’ Union, National 
Union of Railwaymen, Swindon Railway Federation of 
Trades Unions v. Great Western Railway Company. 
Decision—Arising out of questions in connection with 
Decision No. 531 (Great Western Railway Company, 
bwmdon Workshops) the Court define in a number of cases 
# u grrSve und?r. whic11 the particular class of work should 

xt The decision i® supplementary to and explanatory 
ot No. 531 and applicable from the date of that award. 
Issued 20th January. (598)

Railway Electrical Shopmen, London District.—Elec­
trical Trades Union v. Negotiating Committee of Railway 
General Managers. Decision—The rates to be paid to work­
men under Clause 16 of the Court’s decision No. 542, must 
be read as laying down a special rate for men when engaged 
on the installation of new plant and other similar work 
usually done by electrical contractors. Such special rate 
would not apply when the men were engaged on other 
classes of work, e.g., maintenance and repair. Where the 

ls 6Uhstantial it should be regarded as coming within 
tne category of new plant. When the work is not substan­
tial it should be regarded as of the class which is payable 
*t tne rates provided by the Agreement of January, 1920. 
ine Court express the view, by way of example, that the 
work of re-wiring a set of office buildings is to be regarded 
as new work and as coming within the special rate of 2s. 3|d 
an hour, while the re-winding of armatures, being work 
or maintenance, would not come within such rate. Men 

covered by Award No. 2773 of the Committee on Production 
do not come within the terms of decision No. 542 of the 
Court. Issued 24th January. (603)

Bobbin and Shuttle Makers, Scotland.—National Union 
of General Workers v. Scottish Bobbin and Shuttle Manu­
facturers’ Association. Decision—The rates paid to higher 
skilled men, lesser skilled men and labourers to be increased 
by 4s. a week. The claim for women, boys,‘and girls not 
established. Issued 28th January. (608)

Textile Trades.
Woollen Trade, Scotland.—The Scottish. Industrial 

Woollen Workers’ Union, National Union of General 
Workers, and the Workers’ Union v. Scottish Woollen 
Trade Employers’ Association. Decision—The Court are of 
the view that no circumstances have occurred to warrant 
a general variation of the position as determined by their 
decisions Nos. 403 and 404 of 19th July, 1920. Issued 18th 
January. (597)

Transport Workers.
Tugboatmen and River Maintenance Workers, Tees.— 

Dock,; Wharf, Riverside and General Workers’ Union v. 
Tees Conservancy Commissioners. Decision—(1) The Court 
consider the offer of Conservancy Commissioners to raise to 
the level of the neighbouring ports the rates on the Tees, 
that are below that level a fair one. (2) The claim for 
overtime rates for all hours worked over 47 in each week 
not established. (3) The claim that the rates and working 
conditions obtaining on the Commissioners’ ordinary tug­
boats to apply also to the watch boat not established. (4) 
The Court after inspecting the hoppers at work will issue a 
supplementary decision as to the crew required to work 
these craft. (5) The Commissioners are prepared to provide 
additional watchmen, and this has been agreed to. (6) The 
claim for an increase in the tonnage rate to coal craft men 
not established. (7) The payment of divers to be increased 
to 6s. each dip. The decision to take effect from 1st 
Pecember, 1920. Issued 6th January. (590)

Coal Porters.—Metropolitan Area.—National Amalga­
mated Coal Workers’ Union, National Union of. Vehicle 
Workers ,v. Society of Coal Merchants. Decision—The 
rates at present paid to the men concerned for loading and 
carting to be increased by l£d. a ton from first pay period 
following date hereof. Issued 24th January. (602)
Tugboat Men, etc., TsEsi^-Dock, Wharf, Riverside and 

General Workers’ Union v. Tees Conservancy Commissioners. 
Decision—The claim that large towed hoppers (Nos. 10 and 
19) should be worked by a crew of three instead of two not 
established. The Court recommend that (1) wooden roller 
handles be fitted to the winches when desired; (2) winches 
to be fixed so that men can face their work; (3) winches to be 
inspected by an officer of the Commissioners at short -inter­
vals to discover any defects, etc., and testing the operation 
of pawls. Issued 26th January. (606)

Chemical and Allied Trades.
Chemical Workers.—The Employers v. Trades Unions’ 

side of the Chemical Trade Joint Industrial Council. Deci­
sion—From first pay period after 21st December, 1920, 
men aged 21 years ana over, employed on time work and 
not in receipt of the 12£ per cent, bonus, to receive an 
advance of 4s. a week. Men aged 21 years and over, time- 
workers and who are in receipt of the 12| per cent, bonus, 
to receive an advance of 3s. 6d. a week. Boys and youths 
aged 18 and under 21 years to receive 2s. 6d. a week. 
Women aged 18 years’and over to receive an advance of 
2s. 6d. a week. Pieceworkers to receive advances equivalent 
to those granted to timeworkefs. Issued 4th January. 
(589) < J

Soap and Candle Workers.—The respective sides of the 
Soap and Candle Trade Joint Industrial Council. Deci­
sion—From first pay period following 1st December, 
1920, the men concerned aged 18 years and over to receive 

^an advance of 4s. a week; boys and youths 18 years of age 
and under 21 years to receive an advance of 2s. 6d. a week; 
women 18 years and over to . receive advance of 2s. 6d. a 
week. Piece and bonus workers to receive equivalent 
advances. Issued 6th January. (592)

Chemical Workers, Shoreham - by - Sea. — National 
Union of General Workers v. Forbes, Abbot <fc 
Lennard, Ltd., Shoreham-by-Sea.. Decision—The men 
concerned aged 21 years and over and in receipt 
of the 12^ per cent, bonus to receive an advance of 
3s. 6d. a week; men aged 21 years and over and not in 
receipt of the 12j- per cent, bonus to receive an advance of 
4s. a week; boys and youths 18 years of age and over, but 
under 21 years, to receive an advance of 2s. 6d. a week. 
Decision to take effect from first pay period after 1st 
December, 1920. Issued 7th January. (593)

Food, Drink and Tobacco Trades.
Beer Bottlers and Carters, London.—Workers’ Union, 

National Union of Vehicle Workers, United Vehicle Workers, 
National Federation of Women Workers v. London Beer 
Bottlers’ Association; Decision—The expression “ agreed 
working week ” contained in the decision of the Court 
No. 572 (Beer Bottlers and Carters, London) in. the case of 
the transport and delivery workers is intended to imply u 
week consisting of such number of hours as had been or was 
about to be agreed between the parties by negotiation. The
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Industrial Court.—Continued.
hours for inside workers were stated to be 47 a week. 
Issued 27th January. (607)

Public Utility Services. .
Poon Law Officers, Kettering—National Poor Law 

Officers’ Association, Incorporated Poor Law Workers’ 
Trade Union .v. Kettering Board of Guardians. Decision 
—The doctors, dispenser and superintendent of cottage 
homes to have bonuses increased by amounts varying from 
£9 5s. Od. to £2 10s. Od. per annum. The Glerk to the 
Guardians, in lieu of his present bonus, to be paid as a 
temporary increase the scale of bonus now applicable to 
Civil Servants, the bonus to be calculated on the total 
income from his various appointments, he to receive six- 
elevenths of the amount so calculated in respect of his 
offices as Clerk to both the Guardians and the Assessment 
Committee. Other officers and employees given the option of 
being paid the bonus: (1) the scale applicable under award 
No. 101 of the Civil Service Arbitration Board, or (2) the 
scale at present applicable to Civil Servants j in either case 
the scale to be applied with specific provisions defined in 
this decision according as to whether the recipient may be 
non-resident and non-rationed, resident and rationed, and so 
on. Bonuses now being paid to cease. Bonus percentage 
payable under the present Civil Service scale is based on 
the scale as it operated on 1st March, 1920, and is subject 
to variations as from that date in accordance with the pro­
visions of the Report of the Civil Service Whitley Council 
Cost of Living Committee. The decision to operate from 
1st October, 1920. Issued 17th January. (595)

Skilled Workers, Sunderland Corporation.—Employees 
of the Corporation v. Sunderland Corporation. Decision— 
The words “ skilled workers or their assistants on the per­
manent staff of the Corporation ” contained in the decision 
of the Court No. 579 of 23rd December, 1920, is intended 
to cover only men on the permanent staff whose employ­
ment carries security of employment, pension rights, etc., 
as distinct from men on the temporary staffs, and have no 
relation to continuity or length of service. Issued 20th 
January. (599)

Clerical and Administrative Staff, Sunderland Cor­
poration.—National Association of Local Government 
Officers v. Sunderland Corporation. Decision—The recom­
mendation of the Committee of the Corporation made in 
August, 1920, to be accepted and confirmed, i.e., “ That a 
bonus of 10 per cent, calculated to the nearest £5 a year 
be granted to all administrative and clerical staff up to and 
including £500 per annum. . . . As to salaries in excess 
of £500 per annum the pre-war margin to be maintained 
as between any such salary and the highest salary of £500;' 
or under, now paid.” The decision to take effect from date 
when .recommendation was made. Issued 21st January. 
(600)

Clerical, Technical and Administrative Staff, Edin­
burgh Corporation. ^National Association of Local Govern­
ment Officers v. Edinburgh Corporation. Decision—Claim 
for additional bonus to members of the staff in receipt of 
salaries not exceeding £400 per annum not conceded. 
Issued 21st January. (601)

Municipal Employees (Non - Trading Departments), 
Edinburgh Corporation.—National Union of Corporation 
Workers v. Edinburgh Corporation. Decision—The claim 
for an increase in the bonus to the various classes of 
employees concerned in the non-trading departments of the 
Edinburgh Corporation not established. Issued 25th 
January. (604)

Miscellaneous Trades.
Shop Assistants, &c., Army and Navy Co-operative 

Society, Ltd.—National Amalgamated Union of Shop 
Assistants, Warehousemen and Clerks v. London Employers’ 
Association, Ltd., representing the Army and Navy Co­
operative Society, Ltd. Decision—Minimum rates for a 
week of 48 hours of the various grades of employees are 
set out as under

Section A : General department clerks and checkers.— 
Age from 16 to 26 yekrs, 25s. to 78s. for males and 
20s. to 55s. for females.

Section B: Salesmen and saleswomen.—Age 16 to 26 
years, 24s. to 75s. for males and 20s. to 53s. for 
females.

Section C: Packers and warehousemen.—16 to 26 years 
of age, 25s. to 75s. for males and 20s. to 53s. for 
females.

Section D : Porters and liftmen;fil6 to 26 years of age, 
24s. to 70s. for males, and females aged 16 to 23 
years, 20s. to 46s.

Section E : Provision factory.—The rates of workpeople 
in the factory to be increased to 6s. a week above 
the minimum Trade Board rates for men 21 years 
of age and over and to 4s. for women 21 years of 
age and over.

Section G: Waitresses.—-Present minimum rate of 27s. 
to be increased to 28s. a week exclusive of all com­
mission and allowances.

General.—In Sections A, B, C, and D the rates of em­
ployees whose age is over that stated, to be paid the highest 
rate. Foremen, chief clerks and stock-keepers to receive 
10s. a week above the rates set out in Sections A, B, and C, 
and assistant storekeepers and charge hands 5s. a week

above. Other terms of the claim not established. Decision 
to take effect from beginning pf the next pay period follow­
ing date hereof. Issued 11th January. (594).,

CONCILIATORS, SINGLE ARBITRATORS AND AD HOC BOARDS 
OF ARBITRATION APPOINTED BY THE MINISTER 
OF LABOUR UNDER THE INDUSTRIAL COURTS ACT 
1919, AND UNDER THE CONCILIATION ACT, 1896.

Pig Iron and Iron and Steel Manufacture.
Shearers, etc., in Steel Works : Parkhead.—The two 

sides of the Board of Conciliation and Arbitration for the 
Manufactured Steel Trade of the West of Scotland. Differ­
ence—Application by Wm. Beardmore and Co., Ltd., for new 
rates and conditions consequent on the installation of new 
shears and the introduction of improved plant at the firm’s 
Parkhead Works. Arbitrator-—Mr, J. B. Baillie. O.B.E. 
Award—Certain alterations, involving a serious change in 
working conditions, justify a revision of rates. The base 
rates and sliding scale percentage payable to the men em­
ployed on the shift at the new steam hydraulic shears and 
at the old hydraulic shears to be used as a stand-by set 
alongside the new steam hydraulic shears to be as follows : —

One Shearer
One Marker
One Holder-up ...
Six Forkers (each)
Two Scrappers (each)

+215 per cent.

Per ton. Plus Sliding Scale 
d. Percentage, at Dec., 1920 : 

. 4’64 1

. 3-60
.. 3-16 | 
... 2-79
. 1-88 J

Total 31-90

Bates fixed in detail for doggers-on and checker employed 
in place of the three weighers and loaders hitherto em­
ployed at the old hydraulic shears. Rates for the men 
constituting a shift at the new Stewart shears to be as 
follows: —-

One Shearer
One Marker
One Holder-up ...
Six Forkers (each)
Two Scrappers (each)
One Roller Bogie
One Bogie

Pei- ton. Plus Sliding Scale 
d. Percentage, at Dec., 1920 :

6-40
5-35
4-15
3-55
2- 30
3- 10

- 4-215 per cent.

2-65

Total 47*55

Board
Law 

of

d. 
It

3 „ 1

Poor Law
Workers’ Trade .---- - - - - „ .
Guardians. Difference — Whether or not the present 
Civil Service scale of war bonus should be applied 
in full to the staff. Arbitrator—Sir H. Courthope- 
Munroe, K.C. Award—The present Civil Service scale of 
war bonus should not be applied in full to the staff, there­
fore the claim is not established. This finding should not 
prejudice an application made by any employee to the 
Joint Conciliation Committee of the Board and their em­
ployees for an increase consequent on the increased cost of 
living for 1920. Issued 10th January, 1921. I.R. 110/5.

Handymen, Brakesmen, eto. : Manchester.—Workers’ 
Union v. Manchester Corporation Tramways Department, 
Difference—Application made on behalf of men employed on 
the night shift at the Car Sheds belonging to the Tramway 
Department situate at Hyde Road, Queen’s Road and 
Princess Road for a week of 6 nights of 7i hours each night 
at the fate of time and a third based upon day. rates, 
except between Saturday midnight and Sunday midnight 
when the rate shall be double time. Overtime to be paid 
at the rate of time and two-thirds. Board of Arbitration— 
Mr. W. A. Willis (Chairman), Mr. J. C. A. Ward 
(Employers’ Representative), Mr. R. Young, M.P. (Work­
people’s Representative). Award—Claim not established, 
since the sheds in question were Running Sheds and not 
Car Works, Issued 19th January, 1931. I.R. 389.

3|

19th

Effective from the earliest convenient date to be deter­
mined by a Committee of the Conciliation Board. Issued 
8th January, 1921. I.R. 267.

Shf.arf.rs : Coatbridge.—Iron and Steel Trades Confedera­
tion v. William Bain and Co., Ltd., Ironworks, Coatbridge. 
Difference—Application concerning the rates to be paid 
to men employed at the cutting-down shears. Board of 
Arbitration—Sir W. Robinson (Chairman), Mr. S. Davies 
and Mr. H. C. Waterston (Employers’ Representatives), 
Mr. F. McCann and Mr. H. McMullin (Workpeople’s Re­
presentatives). Award—The rate paid to the men employed 
at the cutting-down shears should be increased from Is. to 
Is. 0|d. per ton. Rates paid to dwoppers to be increased 
as follows : —

d. s.
1 to 1

• s.
13 to 16 ozs. per foot from  1
10 „ 12 „ „ „  1 2 ,, 1 2f
7 0

” 4 ’’ » I •• - 'I 6 S 2
Effective aS and from 11th January, 1921. Issued 

January, 1921. I.R. 544.
Public Utility Services.

Officers: Paddington.Poor 
Union v; Paddington
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SETTLEMENTS. BY A COMMITTEE SET up UNDER 
SECTION 2 (I) (&) OF THE CONCILIATION ACT. 1896.

Food, Drink and Tobacco Trades.
Engine Drivers, etc. : Dublin.—Irish Stationary Engine 

Drivers, Cranemen, Motormen and Firemen’s Trade Union 
v. Dublin. Master Bakers’ Committee. Difference—Applica­
tion for increases and other Conditions. Chairman of Com­
mittee—Mr. S. W. Maddock. Award; (by agreement)— 
Advance granted of 5s. per week, making the rate 85s. a 
week. Double time to be paid for Sunday work. , Effective 
from 18th October, 1920. Issued 3rd January, 1921. I.R. 
242.

Miscellaneous Trades,
Cemetery Labourers : DuBLiN;-^-Irish Transport and 

General Workers’ Union y. General Cemetery Company of 
Dublin. Difference—Application for an increase. Chairman 
of Committee—The Rt. Hon. The Lord Mayor of Dublin. 
Award—Advance granted of 4s. per week. Effective as 
from 11th November, 1920. Issued 26th January, 1921. 
I.R. 496.

AGREEMENTS NEGOTIATED BY OFFICERS OF THE 
MINISTRY OF LABOUR.

Engineering, Shipbuilding and Other Metal Trades.
Blacksmiths, etc, : Birmingham.—National Union of 

General Workers v. Messrs; Banks and Davis, Ltd.,'Tin­
smiths and Coppersmiths, Birmingham. Difference—Con­
cerning the proposed reduction of existing wages. Agree­
ment—Temporary reduction to be made of 10 per cent, on 
total earnings. Work to be resumed on 10th January, 1921. 
Agreed 8th January, 1921. I.R. 212.

Public Utility Services.
Gas Workers : Waterford.—Irish Transport and General 

Workers’ Union v. Waterford Gas Company, Ltd. Difference 
—Complaint was made of the treatment of the employees by 
a Certain official of the Company. Agreement—The 
Company agreed to set up a Works Committee to investigate 
the complaints of the men, and the parties agreed that, 
should any further difficulty arise, the difference should be 
referred to the Department before extreme action would be 
taken. Work to ’be resumed on 8th January, 1921. Agreed 
7th January, 1921. I.R. 600.

Quarry Workers : Waterford.—Comrades of the Great 
War v. Waterford County Council. Difference—Application 
oii behalf of men employed at the Quarry for payment of wet 
time and for cessation of work on Saturdays at one o’clock. 
Agreement—The men should be allowed a half day’s pay 
for a complete wet day when no work was possible and full 
pay for days on which some work was performed. It Was 
decided to concede the one o’clock stop on Saturday, pro­
vided that the Irish Transport and General Workers’ Union 
would n6t make a similar demand for regular Council 
workers,- this was agreed to by the Union. Work was 
resumed on 10th January, 1921. Agreed 10th January, 
1921. I.R. 600.

Miscellaneous Trades.
Labourers in Rubber Heel Factory - Hyde.—Amalga­

mated Society of Indiarubber, Cable and Asbestos Workers v.
Hedferns’ Rubber Works, Hyde, near Manchester.

Qrence—Concerning a revised price list. Agreement—
lhe number of moulds per charge should be increased from 
36 to 40 and the number of charges should continue to be 
12 per shift. Weekly wage to be reduced from £5 6s. to 

47®- Strikers should be re-instated as quickly as 
possible. Agreed 25th January, 1921. I .It; 2430.

TRADE BOARDS ACTS, 1909 AND 1918.
-In pursuance of his statutory powers, the Minister of 
Labour has made Orders, as set out below, under Section 4 
'^4 - e Trade Boards Act, 1918, confirming minimum 
rates of wages as varied or fixed by the following Trade 
Boards. These rates become effective .as from the dates 
specified, in cases in which they are applicable, in respect 
ot all persons employing labour and ail persons employed in 
the trade coming within the scope of the respective Trade- 
Boards. Where, however, as respects, any employer who 
pays wages at intervals not exceeding seven days, the date 
specified does not correspond with the beginning of the 
period for which wages are paid by that employer, the rates 
become effective as from the beginning of the next full pay 
period following the date specified. .

The penalty for paying wages at less than the minimum 
rates is a fine not exceeding £20 for each offence: but in 
pne case  of time-workers affected by infirmity or physical 
injury the Trade Board may, in certain circumstances, 
grant permits exempting their employment from the opera­
tion of the minimum rates.

Where General Minimum Time-Rates, but no General 
Minimum Piece-Rates have been fixed, the rates payable to 
workers employed on piece-work must be such as would 
yield, in the circumstances of the case, to an ordinary

worker not less than the equivalent of the General Mini­
mum Time-Rate, or of. the Piece-Work Basis Time-Rate 
where such a rate has been fixed.

Further particulars regarding the minimum rate of Wages 
set out below (which do not include General Minimum 
Piece-Rates) may be obtained from the Secretary of the 
Trade Board concerned at 5, Chancery Lane, London, 
W.C.2, in the case of Trade Boards in Great Britain,: and 
at 21, Parliament Street, Dublin; in the case of Irish Trade 
Boards.

Cotton Waste Reclamation Trade Board (Great Britain).
Order, dated 26th January, 1921, confirming General 

Minimum Time-Rates and Overtime Rates fixed for 
Male and Female Workers, and made effective as 
from 31st January, 1921.

I.—General Minimum Time-Bates for Male and Female 
Workers.

(i) Male Workers.

21 years of age and over
20 and under 21 years of age
19 „ 20
18 » 19
17 >/ 18
16 ,, 17
15 » 16

.14 » 15 „
(ii) Female Workers.

s.
1
1
1
0
0
0
0
0

Great Britain. 
Per hour, 

d.
4i
3

Hi
10

6i
5

18 years of age and' over
17 and under 18 years of age ..
16 „ 17
16 ,, 16
14 „ 15 ,; ..

Per hour.
8i
7i
51
4i
3

England Scotland, 
and Wales .
Per hour .
... 9i
... 71
... 5f
... 41
... 3

II.^Overtime Bates for Male and Female Workers.
(i) For the first two hours of overtime in any week ex­

cluding Sundays, time-and^a-quarter.
(ii) For overtime after the first two hours, in any week 

excluding Sundays, time-and-a-half.
(iii) For all time worked on Sundays, double-time. 1
For the purpose of these Overtime Rates the Trade Board 

have declared the normal number of hours Of work in any 
week to be 48. Provided that all hours worked on Sundays 
shall be regarded as overtime.

Note.—The hours which female workers, young persons 
ana children are allowed to work are subject to the pro­
visions of the Factory and Workshops Act.

Flax and Hemp Trade Board (Ireland).
dated 21st January, 1921, confirming General 

MinimumTime-Rates fixed for certain classes of 
Female Workers and made effective as from 24th 
January, 1921.

General Minimum Time-Rates for Female Workers of all 
Bemployed in the preparing, spinning and allied 

les of the trade as follows :■ —

Workers em­
ployed within 

a radius of 
10 statute 

miles from the 
Oity Oentre, 

Belfast.

Workers em­
ployed within 
the County of 

Cork.

Workers 
employed in 

other 
districts;

Spreaders and Carders
Rovers .................................
.Drawers
Doffers  
Spinners and Twisters 
Pieeers .. ..
Layers ..
Doffers .. .. ..
Machine Yarn Driers
Reel er s and Wet Winders ..
Hank Winders  
All other Female Workers 

employed in branches of 
the trade other than the 
•Weaving branches

Under 18 years of age
Over „ „ ..

Per Hour.
8Jd. 
8d.
8d.

81d.’
71d. 
eld.

8d.

Per Hour;

7jd.
7|d. 
5d.
7fd. 
7d.
5fd.
5jd.
7|d.
71d.

Per Hour.

7B.
5fd.
8jd.
7ld.
6|d.
61d.
8jd. 
7fd.
8d.

5d.
6id.

fid.
6|d.

Machine-Made Lace and Net Finishing Trade Board.
Order, dated 1st February, 1921, confirming General 

Minimum Piece-Rates, and General Minimum Time- 
Rates AS VARIED AND FIXED AND MADE EFFECTIVE AS 
from 4th February, 1921.

General Minimum Time-Bates.
1.—Workers (other than Learners), 7|d. per hour.

Provided that in the case of Workers: —
(a) who fetch their own Work from the Warehouse 

trough a Middlewoman 
or Miaaleman the General Minimum Time-Rate 
shall be 8|d. per hour;
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(b) entering the trade for the first time after the age 
of 18. the General Minimum Tim^-Rate ap- 

• plicable during the first six months of their em­
ployment shall be 3d. per hour, and thereafter 
the*  General Minimum Time-Rate applicable shall 
be the appropriate Rate for workers other than 
learners.

2.—Learners (as defined by the Board).
(i) Learners npt working on Frame Clipping : ‘ - J;

Learners commencing at

Period of Employment. TTn rl af 14 and 15 and 16 anti 17 and
. KJ X-IU.CI
14 years
nf OCTA

under under Under Under
15 years 16 years 17 years 18 years

Ui CugCe of age. of age. of age. of age.

Per week of 48 hours.

s. d. s. d. s. d. s. d. s. d.
During 1st six months 10 0 10 0 12 0 12 0 12 0

m 2nd „ 12 0 12 0 14 0 16 0 20 0
3rd ,1 14 0 14 0 16 0 20 0 —

„ 4th 16 0 16 0 18 0 24 0
,, 5th 18 0 18 0 21 0 ' —

6th 20 0 20 0 24 0 ■ — —
„ 7th „ 22 0 22 0 — — —-

8th „ 24 0 24 0

(ii) Learners working on Frame Clipping:
Learners commencing at

Period of Employment. Under 15 and 16 and 17 and
15 under under under

years 16 years 17 years 18 years
of age. of age. of age. of age.

During 1st six months 
„ 2nd ,, 
„ 2nd year

Per week of 48 hours.

Si di 8. d. 8. d. 8. d.
10 0 12 0 13 0 13 0
12 0 16 0 18 0 20 0
16 0 20 0 23 0

The above Rates for Learners shall be subject to a pro­
portionate increase or decrease according as the number 
of hours of employment in any week is more or less than 48.

In reckoning the period of employment for the purpose of 
determining the General Minimum Time-Rate applicable to 
a learner, previous experience in any section of the trade 
covered by this Order must be included except (1) that 
experience in finishing Hair Nets shall be included only 
in cases where the worker is employed in that section of 
the trade, and (2) in the Hair Net section of the trade no 
experience except in finishing Hair Nets shall be included.

It shall be optional for the employer to place the learner 
on piece-rates during the period of learner ship.

PROPOSALS TO FIX OR VARY MINIMUM RATES.
Proposals to fix or vary minimum rates of wages have 

been issued by the following Trade Boards.
Objections to the proposals set out below may be lodged 

with the Trade Board issuing the notice within two months 
from the day following the date of the Notice of Proposal. 
Such objections should be in writing and signed by the 
person making the same (adding his or her full name and 
address), and should be sent to the Secretary of the Trade 
Board concerned at 5, Chancery Lane, London, W.0.2, in 
the Case of Trade Boards in Great Britain, and at the Office 
of Trade Boards, 21, parliament Street, Dublin, in the 
case of the Irish Trade Boards.

Boot and Shoe Repairing Trade Board (Great Britain).
The Board have issued a Notice of Proposal, dated 1st 

February, 1921, to vary the General Minimum Time-Rates 
and Overtime Rates for male indentured apprentices.

I.—Proposed General Minimum Time-Bates.
(i) Apprentices to all branches of the trade including 

re-welting, hand-sewn repairs, benching, finishing by hand 
or machine and patching; —

Per week of 
48 hours, 

s. d.
14 and under 15 years of age ...................... .. 9 0
15 16 „ ........................ 14 0
16 „ 17 „ ......................... 17 0
17 18 „ .........................22 0
18 „ ; 19 „ .........................27 0

(ii) Apprentices apprenticed for five years to
(a) Handsewn making.
(b) Handsewn making and repairing, and not less than

one-third of whose time is spent in handsewn 
making: —7

Per week of 
48 hours.

s. d.
During the 1st year of apprenticeship ... ... 10 0

„ 2nd „ „ ............. 15 0
„ 3rd „ ,, ... ... 20 0
„ 4th „ „ ... ... 25 0
„ 5th „ „ ... ... 32 0

(iii) Apprentices apprenticed for five years to rivet and 
combination making and repairing and not less than one- 
third of whose time is spent in rivet and combination 
making: —

Per week of 
48 hours.

s. d.
During the 1st year of apprenticeship ... ... 10 0

,, 2nd „ „ ............. 15 0
„ 3rd „ „ ... ... 20 0
,, 4th ,, ■,, ... ... 25 0
,, 5th ,, ,, ... ... 30 0

The minimum rates payable to all male apprentices other 
than those specified above shall be the appropriate minimum 
rates for the time being in force applicable to workers other 
than male indentured apprentices of the classes specified 
above.

II.—Proposed Overtime Bates.
(i) For the first two hours of overtime on any day except 

Sundays and Customary Public and Statutory Holidays, 
TIME-AND-A-QU ARTER.

(ii) After the first two hours of overtime on any day 
except Sundays and Customary Public and Statutory Holi­
days, TIME-AND-A-HALF.

(iii) For all time worked on Sundays and Customary 
Public and Statutory Holidays, double time.

For the purpose of these overtime rates the Trade Board 
have declared the normal number of hours of work to be: 
In any week, 48; on Monday, 8; on any day other than 
Monday, Saturday, Sunday or Customary Public, and Statu­
tory Holidays,, 9.

Where it is the established practice to attend five days 
a week, overtime shall not be payable on Monday, Tuesday, 
Wednesday and Thursday until 91 hours have been worked, 
and on Friday 10 hours; and the overtime rate for Saturday 
shall be: (i) First two hours of work, time-and-a-quarter; 
(ii) after the first two hours, time-and-a-half.

Brush and Broom Trade Board (Great Britain).
The Board have issued a Notice of Proposal, dated 31st 

January, 1921, to vary General Minimum Time-Rates, 
Piece-work Basis Time-Rates and Overtime Rates for cer­
tain classes of Female Workers and to fix General Minimum 
Piece-Rates and Overtime Rates for certain classes of Male 
and Female Workers, and (the consent of the Minister 
having been given) to vary certain Minimum Rates in their 
application to Male Apprentices in the Bone Brush Section 
of the trade.

I.—Proposed Piece-Work Basis Time-Bates and General 
Minimum Time-Bates

(i) for Female Pan Hands (other than Female Pan-setting 
Learners) employed on: —

Piece-Work 
Basis 

Time-Rates. 
Per Hour, 

s. d.
(a) All cocoa and all other fibre-)

brooms and banisters of I 
any length (except whisk | 
and Piasava brooms and 0 10 
banisters) ... ...

Bass heads up to 12 in. I 
stock, 30 knots round ...J

(b) Broom heads up to 11| in./L
stock and banisters up 
to 8| in. blade, middles 
made of all fibre or fibre 
and drafts mixed up to 
3| in., and outsides of 
any materials up to and 
including 3J in............... .

Banisters (whisk) up to 7| 
in. blade made with Com- \ 1 3 
mon Venetian tops (im­
ported as tops).........\

Sweeps’ brushes up to and 
including 5 in. head and 
Toy Hearth brushes up to 
and including 3| in. 
Both made with fibre, 
fibre and drafts, drafts 
only or china below 3 in. J

(c) Other work ... ........................
(ii) for Female Pan-setting Learners

General 
Minimum 

Time-Rates 
Per Hour, 

s. d.

0 9

1 H

1 7

During 1st six months of learner ship... 4d. per hour. 
3 j 2nd 33 33 one-half 'j

33 3rd ,, „ two-thirds J- of
33 4th ,, ,, three-quarters J

(a) The general minimum piece-rates proposed by the 
Trade Board for Female Pan Hands, or where no such 
general minimum piece-rates are applicable to the 
work on which the learner is engaged, of

(b) Piece-rates, each of which would yield, in the circum­
stances of the case to an ordinary worker, the appro­
priate piece-work basis time-rate proposed to be varied 
as shown in (i) above.
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? : I1.+—Proposed Overtime Bates.
To be calculated on the new rates proposed above in the 

same manner as at present in operation.
Chain Trade Board (Great Britain).

The Board have (with the consent of the Minister. of 
Labour) issued a Notice of Proposal, dated 6th January, 
1921, to provide that the General Minimum Time-Rates 
and the General Minimum Piece-Rates set out in the 
Schedules to the Minister’s Order dated 29th September,
1920, shall be continued in operation after the 31st March,
1921, subject to the variation of the General Minimum 
Piece-Rates for making from iron of f in. and in. diameter 
respectively, Dollied or Tommied Short Link Chain, or 
Short Link Hand Hammered Chain.

Dressmaking and Women’s Light Clothing Trade Board 
(Ireland).

The Board have issued a Notice of Proposal dated 
10th January, 1921, to fix General Minimum Time-Rates, 
Piece-Work Basis Time-Rates and Overtime Rates for 
certain classes of Female Workers.

I.—Proposed General Minimum Time-Bates.
1. For Female Workers (other than learners) engaged in 

branches of the trade other than the Factory Branch (as 
defined by the Board), and who are employed in districts 
outside the areas of the county boroughs of the cities of 
Dublin, Belfast, Cork, Limerick, Waterford and London­
derry:—

Per 
hour, 

d.
(a) Workers of 22 years of age and Over who have

had not less than 3 years’ experience after 
learnership in the Retail Bespoke Dress­
making Trade and who are employed as fully 
qualified Bodice, Skirt, Gown or Blouse 
Hands ... ... ... ... ... ... 9

(b) Other workers (including Homeworkers) ... 8
2. For Female Learners (as defined by the Board) en­

gaged in branches of the trade other than the Factory 
Branch.

Period of 
Employment 
after the age 
of 14 years.

Glass a.
Learners employed within the areas of the County 
Boroughs of the Cities of Dublin, Belfast, Cork, 

Limerick, Waterford and Londonderry.

Learners commencing at

14 and 
under 15 
years of 

age.

15 and 
under 16 
years of 

age.

16 and. 
under 21 
years of 

age.
21 years of age and 

over.

1st 6 months
2nd
3rd „
4th
5th „
6th „
??8th „

Per week 
of 48 hours.

s. d.
7 0

10 6
13 3
16 3
19 0
22 9
26 6
29 6

Per week 
of 48 hours.

s. d.
•70
11 6
16 3
20 0
24 9
29 6

Per week 
of 48 hours.

s. d.
8 0

15 3
21 9
29 6

Per week of 48 hours.
s. d.

1st 3 months 11 0
2nd „ s 19 0
3rd .„ 23 9
■4th „ 29 6

Period of 
employment 
after the age 
of 14 years.

Glass B.
Learners other than those employed within the areas 
of the County Boroughs of the Cities of Dublin, 
Belfast, Cork, Limerick, Waterford and Londonderry.

Learners commencing at

14 and 
under 15 
years of 

age.

15 and 
under 16 
years of 

age.

16 and 
Under 21 
years of 

age.
21 years of age and

over.

1st 6 months
2nd ,,
3rd
4th
5th
6th-
7th
8th

Pet week 
of 48 hours.

s. d.
5 0

10 0
12 6
15 3
18 0
21 6
25 3
28 0

Per week 
of 48 hours, 

s d.
5 0 . 

.10 9
15 3
19 0
23 6
28 0

Per week 
of 48 hours.

s. d.
5 6

14 6
20 9 .
28 0

Per week of 48 hours.
s. d.

1st 3 months 7 0
2nd „ 18 0
3rd „ 22 6
4th „ 28 0

Learners of Classes A and B under 14 years of age to 
receive 7s. and 5s., respectively.

The advances to be . given to learners commencing at 
under 21 years of age shall become due as from the first 
Monday in January and July of each year, the learner being 
entitled to her first advance' from the first Monday in 
January or July, 'aS the case may be, provided that she 
has been in the trade at least three months.

II.—Proposed Piece-Work Basis Time-Bates.
Per hour.

For Female Workers specified in d.
(a) I.—1 (a) abovfe ... ... ... ... ... 10
(b) I.—1 (b) above ... ......................... ... 9

’ III.—Proposed Overtime Bates.
1. For.female Workers employed on Time-Work: —

(i) For the first two hours of overtime on any day 
except Saturdays (or the weekly short-day sub­
stituted therefor), Sundays and Customary. 
Public and Statutory ' Holidays, time-aNd-a- 
QUARTER.

(ii) For overtime after the first two hours on any day 
except Sundays and Customary Public and 
Statutory Holidays, and for all overtime on 
Saturdays (or the weekly short-day substituted 
therefor), time-and-a-half.

(iii) For all time worked on Sundays and Customary
Public and Statutory Holidays, double-time.

(iv) For all hours worked in any week in excess of 48,
time-and-a-quarter, except in so far as higher 
overtime rates are payable under the above 
provisions.

2. For female Workers employed on Piece-work: —
The overtime rates proposed for. female piece-worker*  

to correspond with the above rates of time-and-a- 
quarter, time-and-a-half and double-time proposed for 
time-workers are one-quarter, one-half and the whole 
respectively of the appropriate piece-work basis time­
rate in addition to piece-rates, each of which would 
yield in the circumstances of the case to an ordinary 
worker not less than the appropriate piece-work basis 
time-rate.

3. For the purpose of these overtime rates the Board 
propose to declare the normal number of hours of work to 
be: in any week, 48; on any week-day other than Saturday 
(or the weekly short-day substituted therefor), 9; on Satur­
day (or the weekly short-day substituted therefor), 5. 
Provided that, where it is or may become the established 
practice of an employer to require attendance—

(i) only on 5 days a week, the overtime rate shall only 
be payable where on any day the number of hours 
worked exceeds 9|, and

(ii) only on alternate Saturdays, the normal number of 
hours for the week m which attendance on 
Saturday is required shall be deemed to be 50;

(iii) on Sunday, instead of Saturday, the minimum rates 
for overtime, as set out above, shall apply in like 
manner as if the word t( Saturday were sub-t 
stituted for “ Sunday ” and the word u Sunday 
for u Saturday.”

Flax and Hemp Trade Board (Ireland).
The Board have issued a Notice of Proposal, dated 20th 

January, 1921, to fix General Minimum Time-Rates and 
•General Minimum Piece-Rates for certain classes of Male 
Workers.

I.—Proposed General Minimum Time-Bates.
For Male Workers employed in the preparing, spinning, 

and allied branches of the trade: —

Operatives.

Workers 
employed 
within a 
radius of 
10 statute 
miles from 
the City 
Centre, 
Belfast.

7^-

Workers 
employed 
within the 
County of 

Cork.

Worktrs
employed 
in other 
areas.

Per Hour. Per Hour. Per Hour.
s. d. s. d.Koughers .. .. ...

Hempbreakers .. ............. 1 3 1 11 1 24 •
1, ,3 1 lj 1 21Flax Dressers .......... 1 4 1 21 i 34Yarn Bundlers ........ 1 5 1 31 1 41Loft Yarn Driers 1 3- 1 H 1 24Loft Yarn Driers who are also engaged

in bundling................................. 1 5 1 31 1 4*  .Piecers-out over 18 years of age 1 2’ 1 1 1 14'Machine Boys... .. .. .. .. 0 7i 0 61 (1 7 ■Doffers (Preparing Room) . 0 61 0 5| 0 5§-Doffers (Spinning Room).....................
Learners at Machines and in the Pre-

0 6| 0 6 Q 61
paring and Spinning'Branches of the 
Trade .. .. ............................... 0 51 0 5 0 5All other Workers not specified above, 
including Machine-Yarn Driers

(a) Under 18 years of age 0 7 0 61 0 64
(&) Over 18 „ „ .. 0 10 0 9 0 94

II.—Proposed General Minimum Piece-Bates.
General Minimum Piece-Rates are proposed for the 

roughing of hemp, hemp (when knife cut), Irish flax, dew 
retted Russian flax where tied with flax materials in small 
fingers, and all other foreign flax.

Jute Trade Board (Great Britain).
The Board have (with the consent of the Minister of 

Labour) issued a Notice of Proposal, dated 15th January, 
1921, to vary the General Minimum Time-Rates and Over­
time Rates for a certain class of Female Workers employed 
as Learners in the Weaving Section of the Trade, and to fix 
Overtime Rates for certain classes of Female Workers em­
ployed as Learners on Time-Work in the Weaving Section 
of the Trade.
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8.

0

2 20

10 1 Hi

1 75 1 9|
over

1 10 1 Hi
Workers.

1 75 1 95

s. d.8.

8i 100 1 111
0 91

1 75 1 9J

1 10 1 11|

1 75 1 95been em-

1 10 111

75 1 95

1 10 1 Hi

1 75 1 95

 

0
0
0
0

0 
0 
0 
0
0
0

for the 
worker

Piece-Work Basis 
Time-Rates..

less than 
the age of

Female 
Workers 

of 18 
years 

and over.

hour, 
d.

hour, 
d.

3i
0

10
8i
71 
6

except Sundays and Customary Public 
Statutory Holidays, time-and-a-quarteb.

Male Female 
Workers. Workers.

(i) Measure Cutters who have been
employed not less than five 
years after the age of 19 in 
actual cutting processes, in-. 
eluding not less than three 
years as a Measure Cutter ...

(ii) Cutters (other than Measure 
Cutters or Knife Cutters or 
Knifemen) who have been 
employed not less than: —

(a) Five years after the age of
19 upon the processes 
specified by the Board, in­
cluding not less than three 
years as a Cutter of any 
class specified 

(b) Three years and less than
five years after the age of 
19 as a Knifeman or as a 
Cutter of any class 
specified ... 

(iii) Knife Cutters or Knifemen 
who have been employed not 
less than: —: ;

(u) Five years after the age of 
19 aS a Cutter ’of any 
class specified, including 
not less than three years’ 
experience as a Knife 
Cutter or Knifeman

(b) Three years and less than 
five years after the age of 
19 as a Knife Cutter or 
Knifeman 

(iv) Fitters-up who have been em­
ployed not less than: |g|||

(a) Five years after the age of
19 as a Fitter-up or Tailor, 
including not less than 
three years as a Fitter-up

(b) Three years and less than
five years after the age of 
19 as a Fitter-up or Tailor

(v) Tailors who have been employed 
not less than: —

(a) Five years after the age of
19 as a Tailor

(b) Three years and
five years after 
19 as a Tailor

(vi) Pressers who have  
ployed not less than : —

(a) Five years after the age of
19 in the processes of 
pressing-off or under­
pressing, including not less 
three years as a Presser ...

(b) Three years and less than
five years after the age of 
19 as a Presser or Under­
Presser 

(vii) Machinists who have been em­
ployed not less than : —

(a.) Five years after the age of 
19 as a Machinist ... ...

(b) Three years and less than 
five years after the age of » 
19 as a Machinist or Plain 
Machinist

except Sundays and Customary Public 
Statutory Holidays, time-and-a-half.

(iii) For all time worked on Sundays and Customary
Public and Statutory Holidays, double time.

(iv) For all hours worked in any week in excess of 48, •
time-and-a-quarter, except in so far as higher 
overtime rates are payable under the above 
provisions.

The overtime rates proposed for male and female workers

Per
s.

7 M 4
6
41
W

s. d.
1 7

1.—Proposed General Minimum Time-Pates.
Per week of 

43 hours, 
d.

20 „
19 „
18 „
17 „

„ ;; „
under 15 years of age

Provided that a female worker c_
first time at or over the age of 16 years or a male

21 years of age and over
20 and under 21 years of age
19 ''''
18
17
16
15

employed on piece-work to correspond with the rates of 
time-and-a-quarter, time-and-a-half and double time pro­
posed for time-workers above are one-quarter, one-half and 
the whole, respectively, of the appropriate piece-work basis 
time-rate in addition to piece-rates which would yield in the 
circumstances of the case to an ordinary worker not less 
than the appropriate piece-work basis time-rate.

For the purpose of these overtime rates the Board pro­
pose to declare the normal number of hours of work to be: 
in any week, 48; on any week-day other than Saturday, 9; 
on Saturday, 5; provided that where it is or may become 
the established practice of an employer to require attend­
ance only on five days a week, the overtime rates shall only 
be payable on such days after 9j hours have been worked.
Ready-made and Wholesale Bespoke Tailoring Trade Board 

(Great Britain).
A.—The Board have, with the consent of the Minister of 

Labour, issued a Notice of Proposal dated 13th January, 
1921, to vary General Minimum Time-Rates, Piece-Work 
Basis Time-Rates and Overtime Rates for Male Workers.
I.—Proposed General Minimum Time-Pates and Piece-work 

Basis Time-Pales.
1. For Male Workers of certain classes (as defined by 

the Board): —
General Piece-work 

Minimum Basis 
Time-Rates. Time-Rates. 

Per
s.

Female
General Minimum Piece-Work Basis 

Time-Rates. . Time-Rates.
Male Female Male Female 

Workers. Workers. Workers. Workers. 
Per hour. Per hour. Per hour. Per hour.

s. d.
1

For Female Weaving Learners (as defined by 
the Board) during one (and not more than 
one) period of learnership which shall not 
exceed 2 months  ... 18

Provided that, in the case where a Weaving Mistress has
immediate responsibility for the instruction of not more 
than one Female Weaving Learner, the above rate shall 
only apply where the Weaving Mistress is paid by the em­
ployer in respect of such responsibility the sum of not less 
than 5s. per week in addition to her own earning on piece­
work.

II.—Proposed Overtime Pates.
The Overtime Rates proposed for Female Weaving 

Learners employed on time-work shall be calculated on the 
General Minimum Time-Rate specified above.

(a) in the manner set out in Part I. of the Notice of
Proposal issued by the Trade Board and dated 
29th October, 1920, in the case of those employed 
in the Municipal Burgh of Brechin, the Parish 
of Brechin, the Municipal Burgh of Forfar, the 
Parish of Forfar, the Burgh of Kirriemuir, the 
Parish of Kirriemuir, the Burgh of Blairgowrie, 
the Burgh of Carnoustie or the Parish of Logie 
Pert, who, in accordance with the established 
practice of the establishment, attend (i) for nine 
hours per day on five days of the week and for 
three hours on Saturday, or (ii) only on five days 
a week ; or

(b) in the manner set out in Part II. of the Schedule
to the Minister’s Order, .dated 21st October, 1920, 
in the case of workers other than those specified 
in (a) above.

Made-up Textiles Trade Board (Great Britain).
The Board have issued a Notice of Proposal dated 3rd 

February, 1921, to fix General Minimum Time-Rates, Piece- 
Work Basis Time-Rates and Overtime Rates for male? and 
female workers as follows: —
I.—Proposed General Minimum Time-Bates and Piece- 

Work Basis Time-Pates.
1. For male £nd female workers employed as : — 
Machinists (Sewing) .’.\< 
Cutters ........
Foremen Waterproofers

and Mixers 
Foremen Packers 
All other Foremen 
Splicers of Ropes 

11 in. in circumference \ 
Palm and Needle Hands... Ii 
Ropers of Tents and Coal ] 

Sacks  
Awl and Needle Stitchers 

(Leather and Canvas)... 
Letter Writers (other than

Stencillers) /
2. For aU other Male and

General Minimum
Time-Rates.

Male
Workers 

of 21
' years 
and over.
Per hour. Per hour. Per hour. Per hour, 

s. d. s. d. s. d.
0 9| 1 8 0 10>

d. , s. d,

4
entering the trade

entering the trade for the first time at or over the age 
of 18 years may be employed for a period not exceeding 
six months at a General Minimum Time-Rate which is less 
by Id. per hour than the rate applicable under the above 
scale.

II.—Proposed Overtime Pates.
The overtime rates proposed for male and female workers 

employed on time-work are : —
(i) For the first two hours of overtime on any day

except Sundays and Customary Public and 
Statutory Holidays, time-and-a-quabter.

(ii) For overtime afier the first two hours yn any day 
and
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General Piece-work
Minimum Basis

Time-Rates,. Time-Rates. 
Per hour. Per hour, 

s. ■ d. s. d.
(viii) Passers who have been em-

ployed not less than: —
(a) Five years after the age of

19 as a Passer or Tailor ... 1 10 1 111
(b) Three years and less than 

five years after the age of 
19 as a Passer or Tailor ... '1) 75 1 w

(ix) Measure Cutters, Cutters, or 
Knife Cutters or Knifemen who 
have had not less than five 
years’ experience as specified 
in Sub-Sections (i), (ii) and (iii) 
of this Section, and are em­
ployed in the London District, 
as defined by the Board: —

(a) Measure Cutters ... ... 2 2 35
(b) Gutters (other than Measure 

Cutters); or Knife Cutters 
or Knifemen 2 05 2 JI

(x) Gutters, Measure Cutters,' 
Knife Cutters or Knifemen, 
Fitters-up, Tailors, Pressers, 
Machinists or Passers, who 
have had not less than five 
years’ experience, as specified 
in Sub-Sections (i) to (viii) pfj 
this Section and are engaged 
wholly or mainly upon the 
making of heavy cotton cloth­
ing, as defined by the Board: — 

(a) Measure Cutters ... ... - 1 11 2 01
(b) Cutters (other than Measure 

Cutters), or Knife Cutters 
or Knifemen 1 9 1 101

(c) Fitters-up, Tailors, Pressers, 
Machinists or Passers 1 8 1 91

(xi) Under-Pressers who have been 
employed not less than three 
•years after the age of 19 as 
an Under-Presser or Presser ... 1 51 1 7

(xii) Plain Machinists who have 
been employed not less than 
three years after the age of 19 
as a Plain Machinist or a Mar 
chinist 1 51 .1 7

(xiii) Warehousemen. Workers, with 
experience as Warehousemen, 
of:—

(a) 24 years of age and over with 
not less than two years’ 
experience after the age 
of 22 ............... .... 1 6 1 71

(b) 23 years Of age and over with 
not less than one years’ 
experience after the age 
of 22 ... ... 1 41 1 6

(c) 22 years of age and over with 
less than one year’s ex­
perience 1 3 1 41

(xiv) Packers. Workers, with ex­
perience as Packers, of :—

. (a) 24 years of age and over with 
not less than two years’ 
experience after the age 
of 22 1 5 1 61

(b) 23 years of age and over with 
not less tfiah one years’ 
experience after the age 
of 22 ... ... 1 4 1 51

(c) 22 years of age and over with 
less than one year’s ex­
perience 1 3 1 41

(xv) Porters : —
Workers of 22 years of age and 

over 1 3 1 41
2. For aU other Male Workers, not included within any 

of the classes of workers specified above : —
General Piece-work. 

Minimum Basis 
Time-Rates. Time-Rates.

Per hour. Per hour.

*No variation.

s. d. s. d.
22 years of age and over ... .. 1 45 \
21 and under 22 years of age .. 1 01
20 21 ,, .. 0 11
19 20 „ „ • ... 0 91
18 » 19 „ .. 0 8* 1 55
17 „ 18 „ ,, .. 0 61
16 „ 17 ,, „ .. 0 5
15 „ 16 ‘ ,, .. 0 4
Under 15 years of age ... .. 0 3*  >

 
Provided that workers who enter the trade at or over 

the age of 19 shall receive during the first 12 months’ 
employment in the^trade a General Minimum Time-Rate of 
9|d. pbr -hour, and provided also that this General Mini­
mum Time-Rate shall be increased by Ifd. per hour, in the 
case of any such worker who is 22 years of age or over .

11.-^-Proposed Overtime Bates,
Overtime Rates, calculated on the Minimum Rates of 

Wages set out above in the manner specified in Part II of 
the Schedule to the Minister’s Order, dated 6th August,
1920.

B. The Board have also, with the consent of the' Minister 
of Labour, issued a Notice of Proposal/ dated 13th January,
1921, to vary General Minimum Time-Rates, Piece-Work 
Basis Time-Rates and Overtime Rates for Female Workers.

I.—Proposed General Minimum Time-Bates.
1. For Female Workers (other than Learners): —

(u) Workers employed as Cutters, Trimmers and 
Fitters-up (as defined by the Board)—

Per hour.
d.

Under 19 years of age ...  10
19 and under 20 years of age ... ... 10|
20 years of age and over... . ... ... 11

Provided that a worker being employed for the 
first time as a Cutter, Trimmer or Fitter-up at or 
over the age of 19 years, shall be paid during the 
first , two months of her employment at Id. per 
hour less than the above rate appropriate to her 
age.

Per hour.-
d.

(6) Other Workers... ...  10
2. For Female Learners (as defined by the Board): —

;(a) Learners who are occupied wholly or mainly in 
(a) Fitting-up ; (b) Hooking-up material com­
posed solely of Cotton or Linen to be used in 
making overalls and other similar washable 
garments:—-

Per week of 
48 hours.

s. d.
Under 16 years of age ... ... ... 16 0
16 and under 17 years of age  20 0
17 ,, 18 „ „ ..... 26 0

(b) Other Learners : —

Overtime Rates, calculated on the Minimum Rates of 
Wages set out above in the manner specified in Part III. of 
the Schedule to the Minister’s Order, dated 2nd October, 
1920.

Learners commencing at

co cn -<D 7! ®5^ •d ®
kt ®
® S’ rd <3

21 years of agePeriod ®f employ- 8 o 3 ° P ° go
ment after the age 00 and over.

of 14 years.
s s.

n cB

Per 
week of

Per 
week of

Per 
week of

Per 
week of Per week of 

48 hours;48 hours. 48 hours. 48 hours; 48 hours.

s. d. s. d.
»

s. d. s. d. s. d.
1st 3 mths. 19 01st 6 months 9 0 10 0 12 0 18 0

Il 0 12 0 18 0 23 0 2nd „ 25 0
15 0 18 0 22 0 29 0 3rd „ 30 0

4th 18 0 23 0 27 0 35 0 4th „ 35 0
5th „ 22 0 29 0 — —■
6th „ 26 0 34 0 — — —
7th 30 0 — — —
8th 34 0

For Learners under 14 years of agb 2Jd. per hour is
proposed;

II.—Proposed Piece-Work Basis Time-Bate.
For all Female Workers (other than

those in 1 (a) and 2 (a) above lid. per hour.

111—Proposed Overtime Bates.

* Provided that learners commencing at 16 and under 18 years of age 
shall on attaining the age of 18 years, be entitled, during the remainder of 
their learnership period, to receive 6s. per week of 48 hours in addition to 
the rates in this column.
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NEW TRADE BOARDS.

Ostrich and Fancy Feather and Artificial Flower Trade 
Board (Great Britain).

The Minister of Labour has m^de Regulations, dated 3rd 
February, 1921, with respect to the constitution and pro­
ceedings of the Trade Board for the Ostrich and Fancy 
Feather and Artificial Flower Trade in Great Britain, as 
specified in the Trade Boards (Ostrich and Fancy Feather 
and Artificial Flower) Order, 1920.

(The definition of the trade is given in the Notice of 
Intention as set out on page 529 of the Labour Gazette for 
September, 1920.)

The Trade Board has been established in accordance with 
these Regulations, and consists of : —

(1) Three appointed members, namely—
Mr. A. J. Ashton, K.C.
Mr. W. S. A. Brown.
Mrs. M. H. Prichard.

(2) Eleven members representing employers and eleven
members representing workers in the trade, 
appointed by the Minister of Labour after con­
sidering names supplied by such employers and 
workers, due regard having been paid to the 
representation of the various branches of the 
trade and of the various districts in which the 
trade is carried on.

Provision is made for not more than four 
additional representative members (half to be 
representatives of employers and half to be repre­
sentatives of workers) to serve upon the Trade 
Board if the Minister of Labour, after giving the 
Trade Board an opportunity to be heard, thinks 
additional representation necessary in order to 
secure the proper representation of any class or 
classes of employers or workers.

The Minister of Labour has appointed Mr. 
A. J. Ashton, K.C., to be Chairman, Mrs. M. H. 
Prichard to be Deputy-Chairman, and Mr. F. 
Popplewell to be Secretary of the Trade Board.

The Trade Board will be known as li The Ostrich and 
Fancy Feather and Artificial Flower Trade Board (Great 
Britain).”

NOTICES OF INTENTION TO MAKE SPECIAL ORDERS.

The Minister of Labour has given notice that he intends, 
pursuant to the powers conferred upon him by Section 1 
of the Trade Boards Act, 1918—

(1) to make a Special Order applying the Trade Boards
Acts, 1909 and 1918, to the trade specified in the 
Appendix to this Notice; and

(2) to make a Special Order altering the description of
the trade specified in paragraph 3 of the 
Schedule to the Trade Boards Act, 1909, by the 
substitution therefor of the description set out 

, in the Appendix to this Notice.
Copies of the Draft Special Orders may be obtained on 

application in writing to the Secretary, Ministry of Labour, 
Montagu House, Whitehall, London, S.W.l.

Objections to the Draft Special Orders must be sent to 
the above address within 42 days from the 14th January, 
1921, in the case of (1), and within 42 days from the 1st 
February, 1921, in the case of (2). Every objection must 
be in writing, and musF state-—

(a) the specific grounds for objection; and
__(&) the omissions, additions or modifications asked for. 

.The trades specified in the Appendices to the above- 
mentioned Notices are as follows : —

I.- —The Meat Distributive Trade, that is to say: —
1. The wholesale or retail sale for human consumption off 

the premises of any one or more of the commodities specified 
in • the Schedule hereto, or the operations of slaughtering 
or dressing the animals from which any such commodities 
are obtained when such sale or operations is or are carried 
on in or in association or in conjunction with any business 
or establishment or branch er department in which the 
workers are mainly engaged in such sale or operations.

2. The wholesale or retail sale of any goods when carried 
on in or in association with on in conjunction with any 
business or establishment or branch or department of the 
kind specified in paragraph 1 above, '
including: —

(а) the operations of cold storing or refrigerating when
carried on in association with or in conjunction 
with the retail sale specified in paragraph 1 
above by workers directly employed by employers 
engaged in any sale or operation specified in that 
paragraph;

(б) the cooking, preparing or serving of food or drink
for consumption by the public on or off the 
premises when performed by workers principally 
engaged in the sales or operations specified in 
paragraph 1 or 2 above;

(c) the following or similar operations when carried on 
in association with or in conjunction with any 
of the sales or operations specified in paragraph 1 
above, by workers directly employed by employers 
engaged in any sale or operation specified in that 
paragraph: ~

(i) droving or herding;
(ii) weighing, measuring, checking, testing, 

grading, sorting, sealing;
(iii) the cleaning or washing of carcases or 

offal, the dressing of tripe or cowheels;
(iv) cutting;.
(v) pickling, boning,. mincing, preparing;

(vi) the making or preparation of sausages, 
sausage meat, brawn, potted meats, 
edible pastes, meat pies, or similar 
articles, or of lard or dripping;

(vii) bacon or ham processing or curing, ham 
boiling;

(viii) barrelling, bundling, parcelling, bagging, 
boxing, packing, unpacking;

(ix) labelling, ticketing;
(x) storing, stock-keeping;

(xi) collecting, delivering, despatching, por- 
tering, loading, unloading, lift or hoist 
operating, time-keeping, the cleaning or 
heating of premises;

(xii) the cleaning of implements, receptacles 
or utensils, adjusting or sharpening 
implements;

(xiii) horse or motor driving and keeping, care 
of vehicles;

(xiv) clerical work, buying,’ commercial 
travelling or canvassing;

but excluding : —
(a) the slaughtering of pigs when carried on in or in

association with or in conjunction with any 
business or establishment or branch or depart­
ment mainly engaged in bacon or ham processing 
or curing or ham boiling or the making or pre­
paration of sausages, sausage meat, brawn, 
potted meats; edible pastes, meat 'pies, or similar 
articles; ”r

(b) the sale of tripe or cowheels for consumption off the
premises when carried on in association with or 

• in conjunction with the sale of fried fish or fried 
potatoes;

(c) operations performed by workers employed by whole­
sale brokers or merchants who do not employ 
warehouse workers or carters;

(d) post office business;
(e) operations performed by persons employed by local,

municipal or public authorities.

Schedule.
Beef \
Veal
Mutton T , , ...
Lamb ( in a raw state, either fresh, chilled or frozen. 
Pork
Horsemeat )
Edible Meat Offal—Dressed, or in a raw state, either fresh, 

chilled or frozen.

II.—The Lace Warehousing and Finishing Trade, that is 
to say: —

1. The warehousing of, the packing of, the despatching 
of, and similar operations in regard to any of the articles 
specified in paragraph 2 below, when carried on in or in 
association with or in conjunction with any business or 
establishment mainly engaged in any of the operations 
specified in paragraph 2 below, or in the warehousing 
(including the brown warehousing) of, the packing of, the 
despatching of, the exporting of, or similar operations in 
regard to such articles.

2. (a) All finishing operations, other than enibroiderjng,
performed on every class of goods (other than curtains, 
blinds or antimacassars) produced on the following 
machines : — • - -'

Levers, warp, plain net, curtain, barmen torchon, 
or any other lace or net machines.

(6) The finishing of curtains, blinds or antimacassars or 
of applique blind lace or of the products of multiple shuttle 
embroidery machines when carried on in or in association 
with or in conjunction with any business or establishment 
mainly engaged in any of the operations specified in 
paragraphs 1 and 2 (a) above;
including:—

The operations known in the trade as drawing, 
cutting, clipping, scalloping, examining, white mend- 

ing’ Pegging, joining, jennying,
finishing,” patterning, pressing, ehenilhng, machin­

ing.
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3. The warehousing of, the packing of, the despatching 

of, and similar operations in regard to any articles when 
carried on in or in association with or in conjunction with 
any business or establishment, or branch or department 
mainly engaged in any of the operations mentioned in 
paragraph 1 above.

4. Clerical work, canvassing and commercial travelling, 
when, carried on in or in association with or in conjunction 
with any business or establishment mainly engaged in any 
of the operations specified above.

UNEMPLOYMENT INSURANCE ACT, 1920.
The Unemployment Insurance (Payment of Travelling 

Expenses) Regulations, 1921.*

• These Regulations, although Statutory, are provisional only. 
Permanent Regulations will be made later,

The Minister of Labour, by virtue of the powers conferred 
on him by the Unemployment Insurance Act, 1920, and 
with the consent of the Treasury, hereby makes the 
following Regulations: —-

1. Where an advance under Sub-section (1) of Section 2 
of the Labour Exchanges Act, 1909, and the Regulations 
made thereunder, has been made on or after the 8th day 
of November, 1920, to an insured contributor on account 
of the expenses of travelling to a place where employment 
has been found for him, and the insured contributor at 
the time the advance is made would, in the opinion of the 
Minister, be entitled to receive, or continue to receive, 
Unemployment Benefit if he became or remained un­
employed, the amount which the Minister may repay under 
Section 30 of the Act out of the Unemployment Fund to 
the Fund out of which the advance was made shall be 
one-half of the amount (if any) by which the sum so 
advanced exceeds 4s.

2. In these Regulations the expression “ the Act ” means 
the Unemployment Insurance Act, 1920, and the expressions 
“ the Minister,” “ insured contributor,” “ Unemployment 
Benefit,” and “ Unemployment Fund ” have the same 
meanings as in the Act.

3. These Regulations may be cited as the Unemployment 
Insurance (Payment of Travelling Expenses) Regulations,
1921.

Signed, by order of the Minister of Labour, this 
Eighth day of January, 1921.

J. E. Masterton Smith, 
Secretary of the Ministry of Labour.

MERCANTILE MARINE.
The Unemployment Insurance (Mercantile Marine) (Col­

lection of Contributions) Regulations,*  1921, dated 31st 
January, 1921, made by the Minister of Labour under 
the Unemployment Insurance Act, 1920 (10 and 11 Geo. 5, 
Ch. 30), after consultation with the Board of Trade.

The Minister of Labour, by virtue of the powers con­
ferred on him by the Unemployment Insurance Act, 1920, 
and of all other powers in that behalf, hereby makes the 
following Regulations: —

Part I.
, General.

1. These Regulations may be cited as the Unemployment 
Insurance , (Mercantile Marine) (Collection of Contribu­
tions) Regulations, 1921.

2. (i) In these Regulations, unless the context otherwise 
requires or admits : —

“Foreign-going ship” includes a ship engaged in 
regular trade on foreign stations.

“ Employed person ” means a person who is or has 
been since 8th November, 1920, a master, seaman or 
apprentice to the sea service or sea-fishing service, 
being an employed person within the meaning of the 
Act.

“ The principal Regulations ” means the Unemploy­
ment Insurance (Collection of Contributions) Regula­
tions, 1920, and the Unemployment Insurance (Exempt 
Persons) Regulations, 1920.

Subject as aforesaid and save where the context 
otherwise requires, words and expressions to which 
meanings are assigned in the principal Regulations 
have the,same respective meanings as in those Regu­
lations, and words and expressions to which meanings 
are assigned in the Merchant Shipping Acts have the 
same respective meanings as in those Acts.

’ (ii) The Interpretation Act, 1889, applies, to the inter­
pretation of these Regulations as it applies to the inter­
pretation of an Act of Parliament.

Part II.
Persons Employed in Home Trade or Foreign Going 

Ships.
3. Subjeqt to the provisions of these Regulations the 

principal Regulations shall apply to all persons employed 
ih a home trade'ship or foreign-going ship,.

INSURANCE ACT. Ul
4. Where on account of the absence of an employed 

person at sea or outside the United Kingdom, an employer 
or an employed person is unable to perform an act required 
by the principal Regulations to be done either forthwith 
or on the happening of a certain event or within a specified 
time, he shall be deemed to have complied with those 
Regulations if he performs the act as soon as is reasonably 
possible after the happening of the event or the expiration 
of the specified time.

5. It shall be the duty of the master of every ship to 
comply with all orders or directions given to him by the 
owner of the ship with a view to carrying into effect the 
provisions of the Act or of these Regulations.

6. Where a ship is at sea or at a port outside the United 
Kingdom at the termination of an insurance year, the Un­
employment Books of any persons employed on that ship 
shall remain current.

(a) If the engagement terminates in the United King­
dom, until the termination of the engagement, 
and

(b) if the engagement terminates outside the United
Kingdom, until the return of the insured con­
tributor to the United Kingdom.

Part III.
Persons Employed in Foreign Going Ships.

7. For the purpose of the issue of Unemployment Books a 
Mercantile Marine Office shall be deemed to be a local office 
within the meaning of the principal Regulations.

8. (1) The employer shall, as soon as may be after the 
commencement of the Act and subsequently as may be neces­
sary, apply to a superintendent or Consular Officer for a 
sufficient number of Temporary Unemployment Books 
(Mercantile Marine) for every foreign-going ship.

(2) The Books to be supplied to an employer in accord­
ance with this Article shall be in such form as the Minister 
may direct, and shall not be used except for persons em­
ployed on a foreign-going ship.

(a) Where the employed person has been unable for
any reason to obtain an Unemployment Book 
before joining the ship, or

(b) where all the appropriate spaces on the Unem­
ployment Book nave been filled by the affixing of 
stamps.

(3) Before affixing stamps to a Temporary Unemployment 
Book (Mercantile Marine) the employer shall insert on the 
book in the space provided, the following particulars of the 
person in respect of whom the contributions are payable, 
that is to say: —

(i) His full name;
(ii) His rating;
(iii) The number of his unemployment book if it is

known;
(iv) The number of his identity Registration Certifi­

cate ; *
(v) The period for which wages are payable to him, and
(vi) The name and official number of the ship on which

he is employed;
and shall obtain his signature on the book.,

(4) Notwithstanding that contributions have been paid 
in respect of any person by the affixing of stamps to a 
Temporary Unemployment Book (Mercantile Marine) he 
shall not be entitled to obtain Unemployment Benefit 
without first obtaining an Unemployment Book.

9. In any case in which the employer does not pay wages 
or other pecuniary remuneration in respect of the employ­
ment of any person on a foreign-going ship, he shall affix 
stamps to the Unemployment Book of that person before 
the termination of the voyage or before the termination 
of the agreement, whichever happens first, and shall not be 
bound to affix stamps on the first day of employment in 
each week.

10. The following provisions as to the disposal of Unem­
ployment Books shall apply to persons employed on foreign- 
going ships: —

(i) Where an employed person is left behind on shore
in any place out of the Unite^ Kingdom on the 
ground of his unfitness or inability to proceed 
to sea, the master of the ship in which he was 
employed shall deliver his Unemployment Book, 

< duly stamped, if he is left in a British Possession, 
to the employed person himself, and, if he is left 
elsewhere, to the Consular Officer.

(ii) In the event of an employed person deserting his
ship or dying during the period of his engage­
ment, the master of the ship shall deliver the 
Unemployment Book of that pefson, duly 
stamped, to a superintendent or Consular Officer 
on the termination of the voyage.

(iii) In any case, where for any reason other than
the loss or destruction of the book, the book 
cafenot be delivered in accordance with the fore­
going provisions of this Regulation, the employer 
shall, as soon as may be, deliver it to a Local 
Office of the Ministry of Labour,
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Part IV.
Foreign-Domiciled Seamen.

11. (1) Where contributions are payable in respect of any 
person excluded from the Act by any Special Order made 
by the Minister of Labour under Section 39 (a) of the Act, 
the managing owner, or, where there is no managing owner, 
the person to whom the management of the ship is 
entrusted, by or on behalf of the owner (hereinafter called 
the manager) shall send to the Minister of Health a return 
of - such contributions at the same time, in the same manner, 
and containing the same particulars as may be prescribed 
.under the National Health Insurance Acts, 1911-1920, in 
the case of contributions payable under sub-section (3) of 
Section 48 of the National Insurance Act, 1911, as amended 
by any subsequent enactment.

(2) The amount o? the contributions payable in respect 
of the persons comprised in the return shall be paid to the 
Minister of Health at the time at which the return is made.

Signed by Order of the Minister of Labour this thirty- 
first day of January, 1921. .

J. E. Masterton-Smith,
Secretary of the Ministry of Labour.

DECISIONS. GIVEN BY THE MINISTER.

Notice is hereby given of decisions given by the Minister 
of Labour upon questions submitted to him for determina­
tion under Section 10 of the Unemployment Insurance Act, 
1920.

(A) The Minister has decided that contributions are 
payable in respect of persons employed as: —

Driver mechanic, by the Metropolitan Asylums Board, 
to drive and to execute slight repairs to the cars 
owned by the Board. (S.D.U. 60.)

Huntsman to a hunt. (S.D.U. 71.)
Kitchen porter at a staff luncheon and tea club in con­

nection with a Government Department. (S.D.U. 94.) 
Handy mechanic on a private estate, employed by the 

owner of the estate to repair fences, buildings and 
cottages on the estate, also to look after farm tools 
and implements. (S.D.U. 103.)

Waterman, by a boys’ college. (S.D.U. 104.) 
Mortuary attendant at an Infirmary. (S.D.U. 106). 
Estate labourer, who repairs wood roads, digs flints for 

estate roads, and also drives and repairs sandbanks 
for sea defences. (S.D.U. 110a.)

Sawyer, on a private estate, who saws timber for posts, 
gate posts and rail fences for which steam power and 
circular saws are used, and saws material for making 
field gates from timber grown on the estate. (S.D.U. 
114.) ,}W-

Secretary, by a farming company, who keeps all farm­
ing and costs accounts. (S.D.U. 118.)

Laboratory attendant, by the Metropolitan Asylums 
Board’ to prepare nutrient broth and other culture 
media for bacteriological purposes. (S.D.U. 120.)

Porter, who acts as milk steriliser, by the Metropolitan 
Asylums Board. (S.D.U. 123.)

Stores porter, performing the ordinary duties of 
butcher, at a mental hospital, by the Metropolitan 
Asylums Board. (S.D.U. 123.)

Painter, decorator^ plumber and general handyman 
employed by a farming company on their farms. 
(S.D.U. 130.)

Caretaker, employed by a Board of Guardians to attend 
to the care ana cleanliness of the offices and to super­
vise the lighting of fires and cleaning of the 
Guardians’ offices by a staff of cleaners. (S.D.U. 132.) 

Blacksmith, employed by a farming company to repair 
farm implements, wagons, carts, etc. (S.D.U. 136.)

Governess in a private house, whose duties include 
sewing, knitting, attending to floral decorations and 
assisting to entertain guests. (S.D.U. 143.)

' House and estate carpenter on a private estate, who 
attends to repairs in the stables and farm and in 
estate cottages, and further keeps in order the wood­
work of agricultural implements, garden tools and 
farm carts, and assists the foresters in the main­
tenance of gates. (S.D.U. 146.)

De-seeder of flax in a factory. (S.D.U. 147.)
Flax scutcher in a mill. (S.D.U. 149.)
Carter, employed by a firm of nurserymen in the delivery 

of produce to local customers and to the station for 
transit. (S.D.U. 152.)

Engineer and stoker at a pumping station maintained 
by the trustees of a private estate for the purposes 
of draining agricultural land. (S.D.U. 155.)

Housekeeper and cook at a dental surgery where no 
other persons are resident. (S.D.U. 160.)

Medicine boy and messenger, employed by a medical 
- practitioner, who also cleans the surgery, which is 
separate from, but attached to, •-.the dwelling-house of 
the employer. (S.D.U. 163.)

Coachman, employed by a medical practitioner in con­
nection with his professional work. (S.D.U. 163a.) 1

(B) The Minister has decided that, contributionsare‘ not 
payable in respect of persons employed as

Foreman porter at a hospital, by the Metropolitan 
Asylums Board, supervising the porter staff whose 
duties include carrying patients and stores.(S.D.U. 
40.)

Gate-keeper at a hospital, by the Metropolitan Asylums 
Board. (S.D.U. 46.)

Farm tractor driver, employed by a firm of engineers 
and contractors, whose employment consists of motor 
ploughing on various farms. (S.D.U. 48.)

Farm tractor ploughman, employed by a firm of engi­
neers and contractors, whose employment comprises 
motor ploughing on various farms. (S.D.U. 49.)

Feeder for a threshing machine, employed by a firm of 
engineers and contractors, engaged in threshing out 
corn, whose duties consist of oiling, tuning up and 
testing the machine, which he afterwards feeds with 
corn, on various farms.

Steam threshing engine driver, employed by a firin of 
engineers and contractors, in charge of a set of tackle 
engaged in threshing out corn on various farms. 
(S.D.U. 51.)

Steam ploughman, employed by a firm of engineers and 
contractors, engaged in steam ploughing on various 
farms. (S.D.U. 52.)

Foreman steam plough driver,- employed by a firm of 
engineers. and contractors, engaged on steam plough­
ing on various farms on an average of two-thirds of 
the year. (S.D.U. 53.)

A person employed by a farming company in the breed­
ing and rearing of poultry and pigs, and in the 
general management of the said company. (S.D.U. 
92.)

A person employed at a receiving home for children to 
attend to the garden and perform heavy domestic 
work, such as carrying coals, and to carry messages. 
(S.D.U. 107.)

Attendant on children at a children’s receiving house, 
by a Board of Guardians. (S.D.U. 109.)

Labourer oh a private estate, engaged in the woods in 
planting and felling timber. (S.D.U. 110.)

Kitchen maid at a mental hospital, by the Metropolitan 
Asylums Board. (S.D.U. 111.)

Housemaid at a mental hospital, by the Metropolitan 
Asylums Board, to dean the rooms occupied by the 
officers employed at the hospital and to wait at table. 
(S.D.U. 112.)

General servant at a residential institution, by the 
Metropolitan Asylums Board. (S.D.U. 113.)

Cook at a mental hospital, by the Metropolitan’ Asylums 
Board. (S.D.U. 116.)

Coachman at a hospital, by the Metropolitan Asylums 
Board. (S.D.U. 117.)

Laundry man at a hospital, by the Metropolitan 
Asylums Board, whose duties are to attend to and 
clean the laundry machinery and to, load and, unload 
washing machines and hydros. (S.D.U. 119.)

Porter at a hospital, by the Metropolitan Asylums 
Board, who collects, disinfects and returns clothing 
used in the hospital. (S.D.U.’ 122.)

Stoker at a hospital, by the Metropolitan Asylums 
Board. (S.D.U. 126.)

Messman at a hospital, by the Metropolitan Asylums 
Board, whose duties include the distribution of cooked 
food to the male staff and washing and cleaning of 
table utensils, laying of tables, and the work ordi­
narily discharged by a table-maid. (S.D.U. 128.)

Senior house mother at a home for children, by the 
Metropolitan Asylums Board, whose duties comprise 
seeing the children in the institution washed and 
dressed, supervising the making of beds and the clean­
ing of the said institution. (S.D.U. 129.) .

Bath attendant, receiving ward-man and barber, at a 
workhouse, by a Board of Guardians. (S.D.U. 131.)

Attendant on aged inmates at a workhouse, by a Board 
of Guardians, who attends to the changing of their 
clothing, linen and bedding, and supervises their 
cleansing, bathing and feeding. (S.D.U. 137.)

Commissionaire in a large private mansion. (S.D.U. 
137.)

Coal porter in a large private mansion. (S.D.U. 138.) 
Store-keeper in a large private mansion, who is respon­

sible for all stores connected with fuel and lighting. 
(S.D.U. 140.) . .

House-porter in a large private mansion. (S.D.U. 141.) 
Tapissier, or house-carpenter, in a large private man­

sion, who is responsible for minor repairs to the 
interior of the mansion and to the furniture therein, 
and who is also in charge of all changes of furniture 
and with anything connected therewith, and with all 
packing arrangements. (S.D.U. 142.)

Better, engaged in the retting of flax on the land. 
(S.D.U. 147a.)

Assistant matron at a rescue home, who is responsible 
for all cooking and laundry work and the supervision 
of the assistants in the kitchen and laundry. (S.D.U. 
159.)
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COAL MINES ACT, 1911.
Qualifications of Surveyors.

The Secretary^for” Mines"'the Right”Hon?wTcT^Bridge- 
man, M.P., after consultation with the Board for Mining 
Examinations has decided to require, for the future, that 
certificates of qualification as a Surveyor for the purposes 
of j-j- 9°a Mines Act, 1911, shall only be granted to 
candidiates who are at least 21 years of age, and have 
had practical experience in the surveying of mines for 
a °*  ft® J^an 4 years or 2 years’ in the case of 
candidates who hold an approved degree or diploma or 
have taken a course of training in surveying at bile of the 
educational institutions which are approved for the purposes 
of granting Surveyors’ certificates. These requirements will

not apply in the case of persons who already hold a 
statutory certificate of qualification as Surveyor.

S^ven this decision by an Order of the Board 
of Trade, dated January 21st, 1921.

The examinRtion ^or Surveyors’ certificates which, is 
held by the Board for Minifig Examinations in May and 
November of each year at a centre in each of the six 
Mines Inspection Divisions is in future to be kept distinct 
from the examination for Certificates of Competency as 
Manager or Under-Manager, and to include, in addition 
to written and oral tests, a practical examination con­
ducted both on the surface and underground at a mine by 
a practical Mining Surveyor.

A corresponding practical examination will in future 
form part of the examinations held by the educational 
institutions which are authorised to grant Surveyors’ cer­
tificates to their own students.
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UNITED KINGDOM.
W.W .Offlddl Publications (distinguished by Cd., Cmd., H.L., H.C. or S O' 

ai% b00k8^ or directly from H.M- TnSnwel following addresses: Imperial House, King sway,
London, W.0.2, and 28, Abingdon Street, London, S.W.l; 37, Peter Street, 

23,TpriAStreet,Edinburgh; or from E. Ponsonby, Ltd., 116, Graton Street, Dublin.1

Education.—-(1) Statistics relating to the receipts and 
expenditure of Local Education Authorities in the financial 
year Board of Education. [Cmd. 1101: price
Il al - for Teachers. Supplementary report of
ine Standmg Joint Committee. Handicraft teachers. 
Board of Education. [S.o. publication: price ld.l (3) 
Salaries for Teachers, Letter from the President of the 
Hoard af Education to the Chairman of the Standing Joint 
Committee, regarding the report of the Committee on the 
standard scales of salaries for teachers. Board of Educa­
tion. [S.O. publication: price 2d.]

Government Offices.—(1) Statement showing ex-ser- 
e^P^yed Government Offices on 1st July, 

4.919, and 1st November, 1920. Treasury. [Cmd. 1104: 
price ld.J. (2) Staff8 employed in Government Departments, 
statement to December 1st, 1920. Treasury. [Cmd 1109 • 
price Id] (3) Civil' Service.. National Whitley Council.

Committee. [Cmd. 1107: price 
Id.J (4) Copy pf regulations for competitions governing the 
appointment of women in the Civil Service. Treasury 
[Cmd. 1116: price Id.]

Mines1..—(1) Return of coal output (monthly) for the 
four weeks ended 9th October,, and 6th November, 1920 
Boai^ of Trade, Mines Dept. [H.C. 33—X, and H.d 
33—XI: price Id. each ] (2) Coal Output. Weekly statis- 

1919 io 18th December, 1920*  Board 
of Trade Mines Dept. [H.C. 28—VIII: price Id.] (3) 
M.iners Lamps Committee, Memorandum No. 2. Report 
on tne use of celluloid in the construction of: miners’ electric 
lamps*  >Qard of Trade, Mines Dept. [S.O. publication: 
price 3d.]

National Expenditure.—(1) Public Accounts, First, 
second, third, and fourth reports from the Committee, 
together with the proceedings of the Committee, minutes 
oj evidence and appendices. [H.C. 231: price 5s.] (2) 
iteturn relating to Imperial Revenue (collection and ex- 

and Ireland) for the year' ending 
31st March, 1920. Treasury. [H.C. 239: price 3d.] (3) 
Return s/iowtnp revenue and expenditure (England, iS'cot- 
mnd and IreZand) for .the year ended 31st March, 1920 
Treasury. [H.C. 245 : price 3d.;] (4) National Debt Return 

18?5t^Ol192-2’ Treasury- [H.c. 240 : price Id.] (5) 
National Debt, Return from 1875 to 1920 showing gross 
habuities, and gross net expenditure connected with^— 
treasury. [Cmd. 1024:. price 6d.] (6) Publications and 
jieoates, hirst, second and third reports, from the Select 
Committee, together with the proceedings of the Committee 
minutes of evidence and appendices. [H.C. 64, 165 254! 
price 9d.] (7) Report from the Select Committee on the 
procedure governing Mts which involve charges. [H.C. 
457: price 6d.] (8) .Report from the Select Committee on 
remuneration Of Ministers with minutes of evidence and 
appendices. {H.C. 241 ■ price 6d.]

Pensions .gUndex and digest of evidence of the Select 
Committee on:— [H.C. 185-Ind.: price 2d.]

-Tieports of Committees of Investigation. 
Milk. Board Of Trade. [Cmd. 1102 : price Id.]

ScniNTiEio & Industrial Besearch.—(1) Report of 
Medical Research Council, 1919—1920. Committee of the 
Privy Council for Medical Besearch. [Cmd. 1088 : price 9d.] 
(2) Interim report on methods of freezing fish with special 
reference to the handling of large quantities in gluts. De­
partment of Scientific and Industrial Besearch. Food In­
vestigation Board Special Beport No. 4. [S.O. publication • 
pricers. 6d.] 

Vital Statistics.—(1) 56t;^ detailed report of the Regis­
trar-General for Ireland. 1919. [Cmd. 997: price Is. 6d.] 
(2) Supplement to the 75th annual report of the Registrar- 
General of births, deaths, and marriages in England and 
i I1, ^&7^dged life tables. [Cmd. 1010 : price
Is. 6d.] (3) 82nd annual report of the Registrar-General 
of births, deaths, and marriages in England and Wales 
(1919).. [Cmd. 1017: price 7s.]

Dominions and Foreign—Bbports.-(I) Rechuanaland 
Protectorate. Beport No. 1057 for 1919-20. Colonial Office*  
[Cmd. 1103: price Id.] (2) Brunei. Beport for 19191 
Colonial Office. [Cmd. 1095 : price 3d.] (3) Ceylon. Beport 
No. 1049 for 1919. Colonial Office. [Cmd. 508-32 : price 6d.] 
(4) Gambia^ Beport No. 1053 for 1919. Colonial Office. 
[Cmd. 508-36: price 2d.] (5) Germany, General report on 
the industrial and economic situation in December:, 

' 1920. Department of Overseas Trade. [Cmd. 1114: price 
9(1] (6) Gibraltar. Beport No. 1050 for 1919. Colonial 
Office. [Cmd. 508-33: price Id.] (7) Malay States, 
Federated. Beport for 1919. Colonial Office. [Cmd. 1094: 
price 9d.] (8) Malta. Beport Wo. 1055 for 1919-20. 
Colonial Office. [Cmd. 508-38: price 2d.] (9) Somaliland. 
Beport No. 1051 for 1919-20. Colonial Office. [Cmd. 
508-34: price Id.] (10) Strait" Settlements. Beport No. 
1048 for 1919. [Cind. 508-31: price 6d.] (11) Swaziland. 
Report No. 1956 for 1919-20. Colonial. Office. [Cmd. 
508-39: price Id.] (12) Uganda.' Beport No. 1054 for 
1918-19. Colonial Office. [Cmd. 508-37 : price 2d.] (13) 
Zanzibar. Beport No. 1052 for 1919. Colonial Office. 
[Cmd. 508-35: price 2d.]-

BRITISH DOMINIONS AND INDIA.
Canada.—(1) The Labour Gazette. December, 1920. 

Strikes and lock-outs; employment figures | retail and whole­
sale prices; annual convention of railway employees; 
American Federation of Labour; etc.- Department of 

-Labour. (2) Monthly Bulletin of Agricultural Statistics. 
November, 1920. Crops; prices; experimental farms and 
stations; etc. Dominion Bureau of Statistics. [Ottawa: 
Thomas Mulvey.] (3) Saskatchewan. Ninth annual 
report of the Bureau of Labour of the Department of 
Agriculture, 1920. Coal mines; building construction; 
factory inspection; administration of Minimum Wage Act'; 
Dominion Trades and Labour Congress; etc. TBegina: J. W. Beid, King’s Printer.] . < L y

Austraiia.—(a) Commonwealth.—(1) /Sfum^ry of
Commonwealth Production ■Statistics, 1908-9 to 19:18-19. 
Production. Bulletin No. 13. *Land  settlements; 
agriculture;: •minerals; manufacturing; number employed 
in factories;; salaries and wages; output; production index 
numbers; etc. (2) PriceSy purchasing-power of money, 

cs, trade unions, , unemployment, and general industrial 
conditions, 1919. Labour and Industrial Branch Beport No. 
10. Detailed tables of wages and hours; industrial disputes: 
employment bureaus; industrial accidents; etc. Common­
wealth Bureau of Census and Statistics. [Melbourne: 
McCarron, Bird & Co.] (3) Quarterly Summary of 
AustralianStatistics. September, 1920. Includes trade 
union statistics; industrial disputes; awards; wages and 
hours; variations in nominal wage index-numbers; etc. 
Commonwealth Statistician. [Melbourne: A. J. Mullett.]’ 
S(b) New South Wales.-—(1) Bulletin of the New South 

ss Board of Trade. Living Wage (Adult Females), 1919. 
Minutes..of evidence; cost of living, with special reference 
to dothes and lodgings of males and females; dis­
cussion of savings in respect of old age, marriage, 
holidays and dental attention. (2) The New. South 
Wales Industrial Gazette, 50th October, 1920. and Inder 
to Vol. XVII. January-June, 1920. Living wage for 
adult male employees; royal commissions of inquiry 
into the cost pf gas, and the hours of work in certain 
industries; industrial agreements; etc. Department of 
Labour and Industry. (3) The Industrial Arbitration 
Reports., Vol. . XIX. Part 2, 1920. . Cases determined by the 
Court of Industrial Arbitration in April.' and •.’May,.-’ 1920,
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(4) Apprenticeship in Industries. An abridgment of the 
Report of a Committee of the New South Wales Board of 
Trade, 1920. (5) Apprenticeship in Industries. No. 5. 
Works Schools ana their methods. Describes what has been 
done by certain American, English and Australian firms. 
New South Wales Board of Trade. [Sydney: W. A. Gullick, 
Government Printer.]

—(c) and—Thirty-fifth report of the Registrar
of Friendly Societies, Building Societies, and Industrial 
and Provident Societies, containing list of societies, etc., to 
30th September, 1920, and financial and numerical state­
ments for 1919. [Brisbane: A. J. Cumming, Government 
Printer.]

—(d) Victoria.—Report of the Chief Inspector of 
Factories and Shops for 1919. State of employment; 
strikes; amendment to Factories and Shops Act, 1919; 
wages boards; average weekly wages in trades regulated 
by wages boards and others; table of industrial accidents. 
[Melbourne: A. J. Mullett.]

New Zealand.—Monthly Abstract of Statistics. October 
to November, 1920. Vital statistics; imports and exports; 
prices of commodities; cost of living index numbers; pur­
chasing power of money. Government Statistician. 
[Wellington: M. F. Marks, Government Printer.]

Egypt.—Report on Cost of Living. (Supplement to 
Monthly Agricultural Statistics. November, 1920). 
Ministry of Finance, Statistical Department. [Cairo.]

India.—(1) Wholesale and Retail (Fortnightly) Prices. 
Return showing the wholesale and retail prices of cereals, 
pulses, oilseeds, sugar (raw), salt, etc., for fortnights ending 
30th September, 15th and 31st October, and 15th November, 
1920. (2) Monthly statistics of cotton spinning and weaving 
in Indian mills. July, August and September, 1920. 
Department of Statistics. (3) Second Bice Forecast 1920-1’ 
December 20 th, 1920. Department of Statistics*  [Calcutta: 
Superintendent Government Printing.]

Union of South Africa.—Journal 6/ Industries. 
December, 1920. Progress of trade and industry; state of 
employment; output of mines; etc. Department of Mines, 
and Industries. [Pretoria: Government Printing and 
Stationery Office.]

FOREIGN countries.
International.—(1) Daily Intelligence,. January, 1921. 

Vol. I., Nos. 1-—16. International Labour Office. (2) 
Bulletin. 15th January, 1921. No. 1. International 
Labour Office. [Geneva.]

Austria.—(1) Amtliche Nachricht'en des Osterreichischen 
Bundesministeriums fur Soziale Verwaltung. 20th Novem­
ber and 20th December, 1920. (Nos. 20—24.) (Journal of 
the Austrian Department for Social Administration.) 
Orders concerning “ Chambers of Labour ”; employment of 
disabled soldiers; early closing and Sunday rest in shops 
and offices in Vienna and Lower Austria. [Vienna.] (2) 
Bundesgesetzblatt. Nos. 8—11. (Federal Gazette of Laws.) 
[Vienna.]

Belgium:.—(1) Bulletin de Documentation Economique, 
8th and 22nd January, 1921. Notices, statistics, etc., 
relating to reconstruction, supplies, industrial and labour 
matters; textile industry in 1920; Government measures 
to relieve unemployment; also Index to Bulletin for second 
quarter of 1920. (2) Tableau Mensuel de la Situation, 
Economique Generate a/u 15 Decembre, 1920. Summary of 
the economic situation on 15th December. Ministry of 
Economics. [Brussels.]

Czecho-Slovakia.—Zpravy Statniho Uradu Statistickeho. 
(Bulletin of the Statistical Office.); No. 9, 1920.. [Prague.]

Denmark.—(1) Statistiske Efterretninger. 29 th Decem­
ber, 1920, and 24th. January/; 1921. Unemployment in 
December. (Journal of the*  Statistical Department.) 
[Copenhagen.] (2) Det Statistiske Department, 1896—1920. 
Organisation and work of Statistical Department of Den­
mark, 1896—1920., [Copenhagen.]

Finland.—(1) Arbetsstatistik: Olycksfallen i Arbetet 
dret 1917. Statistics of industrial accidents, 1917. (a) 
Industrial workers, (b) Seamen. - (2) Social Tidskrift. 
No. 5, 1920. (Journal of the Department for Social Affairs.) 
Forecast of labour situation in winter months; employment 
exchanges and factory inspection in 3rd quarter of 1020; 
days lost through labour disputes in 1919; retail food prices 
in August; cost of living in September. Department for 
Social Affairs. [Helsingfors.]

France.—Journal Officiel.—Issues from 30th December, 
1920 to 28th January, 1921 (inclusive), daily. [Paris.]

Germany.—(1) Statistisches Jahrbuch der Stadt Berlin, 
No.. 34. Statistical Year Book of Berlin. Containing 
statistics for the years 1915-^1919. National Statistical 
Office-. [Berlin.] (2) Arcbin- /ur ArtsenbaAnwesen. No. 6. 
(Journal of the Ministry of Transport.) [Berlin.] (3) 
Reicbs-Geseizbla#. Nos. 227 and 228. (Federal Bulletin 
of Laws.) [Berlin.] (4) Detacher Reicbsanaeiger (daily). 
Issues from 29th December, 1920 to 27th January, 1921 
(inclusive). (5) Reich-s-ArbeitsbZaii, 27th December, 1920 
and 15th January, 1921. (Journal of the Ministry of 
Labour). Collective labour agreements; employment in 
November . (trade unions and employment exchanges) ; cost 
of living in German towns; measures in. relief of unem­
ployment ;t wages and hours of labour. [Berlin.]

Greece.—Statistique Annuelle du Rendement Agricole. 
Agricultural and stock statistics for 1914. Ministry of 
National Economy. [Athens.]

Holland.—(1) Maandschrift van het Centraal Bureau 
voor de Statistiek. 31st December, 1920. (Journal of the 
Central Statistical Office.) Employment exchanges and 
labour disputes in November; unemployment insurance in 
June; collective labour agreements; retail prices in 
November; cost of living in September; international 
statistics of post-war resumption of industry. [The Hague.] 
(2) Verslag van het Centraal Bureau voor. de, Statistiek 
over het J oar 1919; Report of the Central Statistical 
Bureau for the year 1919. [The Hague.] (3) Perslag 
betreffennde den Stoat der Binnenvisscherij. Report of the 
Commission on fishery inspection in inland fishing, 1919. 
[The Hague.] (4) Bijdragen tot de Statistiek van 
Nederland. No. 302—Statistiek van de berechting der 
overtredingen van de Arbeids, Veiligheids, Steenhouwers, 
en Stuwadvorswetten in 1919. Contraventions of labour 
laws in 1919. [The Hague.]

Italyij^-Bollettino del Lavoro e della Previdenza Sociale, 
September—November, 1920. (Bulletin of the Ministry of 
Labour and Social Thrift.) Employment in September; 
labour disputes in May; retail food prices m July; 
collective labour agreements; report of meeting of Higher 
Council of Labour ; texts of laws and decrees on labour 
matters and of Bills concerning National Council of Labour; 
etc.. [Rome.] . .

Mexico.—Gaceta Mensual del Departamento del Trabajo. 
October, 1920. (Monthly Bulletin of the Department of 
Labour.) Retail prices in October; Wages of mental 
workers. [Mexico.]

Norway.—Norsk Lovtidende,. Nos. 70-77 and summary 
for 3rd quarter of 1920. (Norwegian- Gazette of Laws.) 
[ Christiania.]

Poland.—(1) Revue Mensuelle de Statistique. (Bulletin 
of the Central Statistical Office.) Money wages and hours 
of agricultural workers; labour disputes (3rd quarter); 
retail prices of food to March, 1920. [Warsaw.] (2) 
S&rwituty wr 1912. Report on servitudes (agricultural) in 
1.912. Central Statistical Office. [Warsaw.,] (3) Za^iewy i 
Zbigry w roku 1918. Cultivated areas and crops in 1918. 
Central Statistical Office; [Warsaw.] (4) Etdt: de 
Venseignement primaire en decembre, 1917, sur le territoire 
des anciens gouvernements generaux de Varsovie et de 
Lublin. State of education in December, 1917, in the 
provinces. of Warsaw and Lublin. Central Statistical 
Office. ' [Warsaw.]

RouMANiAg-BulleHn Statistique de la Roumanie. Nos. 
4-5, 1920. (Bulletin of the General Statistical Office of the 
Ministry of Industry and Commerce.) Retail prices in first 
quarter of 1920. [Bucharest.]

Spain.—Boletin del Institute de Reformat Sociales, 
November, 1920. Royal Order establishing central employ­
ment department, iii Ministry of Labour ; retail food prices 
for six months ended March, 1920; wages and hours of 
labour by localities and trades; strikes, and lock-outs. In­
stitute of Social Reforms. [Madrid.]

Sweden.—(1) Sveriges Officiella Statistik Jordbruk 
och Boskapsskbtsel dr 1918. Agriculture and stock-raising 
in 1018. . (b) Befolkningsrorelsen dr 1916. Movement of 
the population during 1916. (c) Kommunernas Fattigvdrd 
och Fznanser dr 1917. Communal financial statistics for 
1917. [Stockholm.] (d) Arbeta/rtillgang, Arbetstid och 
Arbetslbn. Employment, hours of labour and wages of 
Swedish agricultural workers in 1919. (e) Kooperativ
V erksamhet 1914—1916. Co-operation in Sweden,. 1914— 
1916. [Stockholm.] (2) Yrfceswispelcthmefis 
1919. Factory inspection in Sweden, Report for 1919. 
Department for Social Affairs;, [Stocknolm.]

Switzerland.—(1) Der Schweizerische Arbeitsmarkt, 13th 
and 20th January, 1921. Statistics relating to work of 
employment exchanges. Central Employment Exchange. 
[Berne.] (2) Feuille Federal et Becueil des Lois Suisse. 
Issues of 5th and 19th January,. 1921. [Berne.J

United States.—(a) Federal.. (1) Monthly Labdv/r Re­
view. November, 1920. Prices and cost of living in various 
countries; wages and hours of labour; vocational education; 
women’s labour in Germany during the war; workmen’s 
compensation; labour laws and decisions; etc. Department 
of Labour, Bureau of Labour Statistics. (2) Fourth Annual 
Report to Congress of the Federal Board for Vocational 
Education, 1920. Trade an J industrial training for women 
and girls; training of foremen; home economies educa­
tion; vocational rehabilitation of disabled soldiers, sailors 
and marines; statistics of employment; etc. (3) Annual 
Report of the Director, Bureau of Standards, to the Secre­
tary of Commerce for the .fiscal year ended June 30t^, 1920. 
Relation of the bureau’s work to industries and the Govern­
ment; weights and measures; heat; electricity; optics; 
chemistry; metallurgy; ceramics; engineering and other 
materials; etc. Department of Commerce. (4) Monthly 
Summary of Foreign Commerce of the Umted States. 
September, 1920. Imports and exports; tonnage; etc. 
Department of Commerce; Bureau of Foreign and Domestic 
Commerce. [Washington :. Government Printing Office. ]

—(b) State.—Massachusetts;—Massachusetts Industrial 
Review. October, 1920. Labour disputes; union rates of 
wages and hours in the building trades; employment arid 
unemployment; activities of public employment offices ; etc. 
Department of Labour and Industries. [Massachusetts.]
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GOVERNMENT CONTRACTS.

WAR OFFICE.
Barbed Wire: Richard Johnson & Nephew, Ltd., Man­

chester; Rylands Bros., Warrington; Whitecross Co., Ltd., 
Warrington.—Belting, Hair: F. Reddaway & Co.,. Ltd,, 
London.—Bleaching Powder : United Alkali Co., Ltd., Liver­
pool.-—Boards, Distributing: General Electric Co., London,
E.C. ; Wm. Sanders & Co., Wednesbury.—Boxes, Wood: 
Lord Roberts Memorial Workshops, London; Parker & 
Hartley, Greenwich.—Brushes, Sweeping: W. H. Vowles & 
Sons, Bristol;—-Carbon Steel;: David Colville, Motherwell; 
JonasColver, Sheffield.—Cement: Cement Marketing Co., 
Ltd., London, E.C.—Colours, Regimental: Hobson & Spins, 
Ltd., London, W.—Copper: Elder, Smith & Co., London,
E. C.—Copper Ingots : H. Gardner & Co., London, E.C.— 
Corrugated Steel Sheets: Wolverhampton Corr. Iron Co., 
Ltd., Ellesmere Port.—Cotton Waste : Porter Bros., Liver­
pool.—Earthenware, Table: H. J. Colclough, Longton; 
Crown Staffs Porcelain Co., Fenton; A. B. Jones & Sons, 
Longton,—Fanlight Openers : F. & H. Matchett, Birming­
ham.—Firebricks: The Adamantine Clinker & Fireclay Co., 
Grantham; English China Clays, Ltd., St. Austell, Corn­
wall.—Gas Fittings; Evered & Co., Ltd., Smethwick; Wels- 
bach Light Co., Ltd., London.—Holders for Licenses: 
Gerrard & Co., Ltd., London, W.; Pool, Chichester 
& Co., Ltd., London, S.W. — Iron, Flat: Scottish 
Iron & Steel Co., Ltd., Coatbridge. , — .Iron, Pig: 
United Steel Companies, Workington.—Machines, Millihg : 
John Holroyd, Milnrow.—Methylated Spirit: Sutton, 
Cardon & Co., Ltd., London.—Motor Ambulances (re­
conditioned) : Sunbeam Motor Car Co., Ltd., Wblverhamp- 
ton. -^-Motor Spares : Associated , Equipment Co., Ltd., 
London, E.; Crossley Motors, Ltd., Manchester; Ford 
Motor Co., Ltd., London, W.; Rolls Royce, Ltd., Derby; 
Slough Trading Co., Slough; Sunbeam Motor Car Co., Ltd; 
Wolverhampton; Vauxhall Motors, Ltd;, Luton; Willys 
Overland, Ltd., London, W.—Mudguards Motor : Brown & 
Meluish, London.—Petrol Roller Parts: Barford & Perkins 
Peterborough.—Pneumatic Covers: The Avon India Rubber 
Co., Ltd., Melksham, Wilts; Burnett Motor Tyre Co.

’ Ohas. Macintosh & Co., Ltd., Manchester; 
Midland Rubber Co., Ltd., Birmingham; David Moseley <fe 
Sons, Ltd., Manchester; North British Rubber Co., Edin­
burgh; Stepney Rubber Co., London.—Pneumatic Tubes: 
Beldam Tyre Go., 1920, Ltd., Brentford; Capon, Heaton & 
Go., Ltd., Birmingham; D. Moseley & Sons, Ltd., Birming­
ham; Palmer Tyre, Ltd., London.—Rainwater Fittings:
F. Braby & Go., Glasgow; Walker Bros., Walsall.—Shoes, 
Horse, Steel: W. Cooke & Co., Ltd., Sheffield.—Sparking 
Plugs : The Sphinx Manufacturing Co., Ltd., Birmingham. 
-jSteeb Angle : Park Gate Iron & Steel Go., Rotherham.— 
Steel Bar: Jonas & Colver, Sheffield.—Steel, Flat : S. H. 
Burrows & Sons, Ltd., Sheffield; Partington Steel & Iron 
Co., Ltd. Irlam; Steel, Peech & Tozer, Sheffield; J. Webb & 
Sons Rotherham ; Whitehead Iron & Steel Go., Tredegar — 
gteel Plates: Parkgate Iron & Steel Co., Rotherham; The

Steel Co., Ltd;, Port Talbot, South Wales.— 
Steel, Round: Partington Steel & Iron Co., Irlam; White- 
head Iron & Steel Co., Tredegar;—Steel Sheets: J. Braby 

Vale Steel> Iron & Coal Co., Ltd., 
Ebbw Vale; Steel Co of Scotland, Glasgow.—Tin : Redruth 
Tin Smelting Co., Redruth—Webbing, Silk : Dalton, Barton 
n • W Co^ry.—Wrought Iron : N. Bingley & Sons.
Gllsg^/"Wr0U9ht r°n’ FlatS: ScoUish Iron & Steel Co.’

Building Works.
Periodical Services: Ballypinlar: Pollock & Co., Bangor 

Dundalk: T. Macdonald & Sons, Dundalk. Kneller Hall: 
J/^orough. Mill Hill Barracks: S. 

Lupton & Sons, Bradford, Yorks. Preston: G. L. Desser 
Liverpool. Seaforth Barracks : Richard Holt, Bury. Traloo 
Barracks : P. Murphy, Tralee. Warrington : A. Bagnall & 
Sons, Ltd., S^ley. Warwick: J. E. Harper & Sons 
Birmingham. Whittington Barracks: A. Bagnall & Sons’ 
Lt., Shipley. Woolwich: F. Holdsworth, Shipley.—Build< 
ing: Kneller Hall: W. G. Tarrant, Ltd.; Byfleet._
Engineering : Hilsea: Jones & Attwood, Ltd., Stourbridge*

AIR MINISTRY.
Aero Wheels, etc.: Palmer Tyre Cd*,  Ltd., London W C — 

Aeroplanes: Wes^nd Aircraft Works, Yeovil; Vickers, 
S rn°ndT?Jl S^^AlrCraT7.Spares; De Havilland Airi 
craft Co. Ltd Middlesex; Vickers, Ltd-., London, S.W.;

A’rcraft Co., London, N.W.—Battery Storage! 
Pritchard & Gold, Ltd., London, S.W.—Bedsteads: S F 
Turner Ltd., Dudley.—Blankets Wormaids & Walker,’ 
T+a’ P6w,sbary-—Electric Mains: Callenders Cable Co./' 
Ltd London, S.W.—Engine Spares-: Rolls Royce, Ltd 
Derby Strode & Co., Ltd., London, W.—Engine, Expend 

:.-EL'SI' EnSlne Syndicate, London, W.—Engines, 
Modification of? D. Napier & Son, Ltd., Acton W — 
Fencing Masks .and Head Protectors: F H Avres Ltd 
London E.C.—Fire Hose: F. Reddaway & Co.,-Ltd’, Lon- 
DAHfE^C'^,reDPump’cE e?tric Driven: Allen, Sons & Co., 
Bedford.—Fire Pump, Engine Driven: Parsons Motor Co 

ADMIRALTY
(CIVIL ENGINEEIMN-CHIEF’S DEPARTMENT)-.
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Band Saws: Clarkson Bros., Halifax; C. D. Monninger, 
Ltd., London, E.C.—Bars, Naval, Brass uDelta Metal Co., 
Ltd., London, S.E.; McKechnie Bros., Ltd., Birmingham?— 
Battery: Fuller’s United Electric Works, Ltd., Chadwell 
Heath, Essex.—Boiler Fittings: Babcock & Wilcox, Ren­
frew.—Brooms, Brushes, etc.: British M.M. Brush Co.., 
Ltd., Paisley; Briton Brush Co., Ltd., London; Chestnutt, 
Cooper & Co., London, E.O.; W. J. Clark & Co., Birming­
ham; E. A. & W. Greenslade, Bristol; Institution for the 
Blind, Leicester; Kent Brush Go., Maidstone; G. B. Kent 
& Sons, Ltd., London, E.C.; C. H. Leng & Sons, Birming­
ham; S. Ludbrook & Co., Ltd., London, E.; A. Reid & 
Sons, London, S.E.; Rigby Battock, Ltd.. London, E.; 
J. Root & Sons, London, E.C.; Vale & Bradnack, Walsall; 
W. H. Vowles & Sons, Ltd., Stonehouse; Yates & Co., 
Halifax.—Boots (Half): Adams Bros., Raunds; Regulation 
Boot Co. (Raunds), Ltd., Raunds,.—Canvas: F. Webster & 
Sons, Arbroath.—Carbon Rods : Morgan Crucible Co., Ltd., 
London, S.W.—Cells, Secondary: Fuller’s United Electric 
Works, Ltd., Chadwell Heath, Essex.—-China: Bishop & 
Stonier;, Ltd., Hanley;; Crown Staffordshire Porcelain Co., 
Ltd., Fenton; A. B. Jones & Sons, Longton; G. Jones & 
Sons, Ltd., Stoke-on-Trent.—Dishwashing Machines: Ava- 
more. Engineering Co., Ltd., London, E.C.—Drill, White 
Cotton: Hoyle & Smith, Ltd., Manchester.—Earthenware:
G. Jones & Sons, Ltd., Stoke-on-Trent.; Mjrott, Son & Co. 
Hanley; Pountney & Go., Ltd., Bristol.—Electric Light­
ing at Rosyth: G. E. Taylor & Co., London, E C.—Flags, 
Bunting : W. Cockshaw, Leeds; Kirk, Hall & Co., Leeds; 
Lane & Neeve, Lid., London, E.; E. Riley & Co., Lid 
Leeds.-^FirehearthS, Stoves, etc.: Carron Co., Scotland; 
Moorwoods, Ltd,  Sheffield.—Fire Engine, Motor Driven : 
Merryweather & Sons, Ltd., London, S.E.—Flour: C. 
Brown & Co., Ltd., London; Buchanan’s Flour Mills, Lid., 
Liverpool; Paul Bros., Liverpool; Spillers & Bakers, Ltd.’ 
Cardiff.; J. Rank, Lid., London, E.C.-^rGIoves: E & W c’ 
French, Ltd., Taunton; C. Ockwell & Co., Cricklade; J.  J." 
Williamson & Sons; Canterbury —Hides and Leather 

c S00?S: Angus & Co-’ Newcastle-on-Tyne; J. &

*

*
*

F. J. Baker & Co., Ltd., Colyton, Devon; Barrowfield 
Leather Co., Glasgow; Bryant & Co., London, S.E.; Nobes 
& Hunt. London, S.E.; S. E. Norris & Go., Ltd.,, London, 
E.^-Hydrauhc Pump: Vickers, Ltd., London; S.E.—Laces 
Boot and Shoe: Faire Bros;, & Co., Ltd., Leicester.—Lead

Fmilkes; Ltd., Birmingham.—Linen Goods : 
Brookfield Linen Co., Ltd.,/Belfast; R. Buckton & Son, 

’5lrk1Partners & Forestbrook, Lid.-, Belfast; J. & A 
tt k ’ ^an^t?’’,UIster Weaving Co., Ltd., Belfast; R^ 
Usher & Co., Ltd., Drogheda.—Marmalade: Chivers & 
bons, Ltd., Cambridge.—Motor Generators; W. H. Allen 
n txj’’ ktd., Bedford.—Mustard: Keen, Robinson & 

V- ’ LTdonA T Oakum B,ack: Rylance & 
Sons Liverpool. — Oatmeal: W. Vernon & Sons, Ltd., 
London, E.C.g- Plant, Steam Heating: Brightside 
toundry & Engineering Co., London, S.W.—Pneumatic 

I tools.: Thp Consolidated Pneumatic Tool Co., Ltd., London 
k;/P'-9 Ir»n: ThTe Kettering Iron & Coal Co., Ltd! 
Kettering.—Saws: J. Elsworth & Sons, Ltd;, Sheffield:
G. D. Monninger, Ltd., London, E.C.: Tyzack, Sons &
CornT^^ Sheffield.—Sheets, Copper: Elliott's Metal

Vlvlan & Sonsi Ltd.. London, E C 
—Sheets, Naval, Brass;: Muntz’s Metal Co., Ltd., Birming- 
ToX/t ? J'wr’ W nc; W- Barns & Son> London; 
TnnH ’ Lw/aSt er. W- & R- Johnson ■& Sons, Ltd. 
London,-E.C--Steel: Dorman, Long & Co., Ltd., Middles- 
Shelt^ £f°7n?ham7ro“ f ®teel Co-> Ltd., Scunthorpe; 
bhelton Steel, Iron & Coal Co., Ltd., Stoke-on-Trent — 
anrftCp,li?ea7 WhlpTP S Bo.urne> Ltd., Manchester.—Sheets 
p : J- N- Richardson, Sons & Owden Ltd’
F C ^hite = J- Jam6S & Co- Ltd., London,’
wSrion I C1 cl H’aBa^ Co-Ltd., South 
Wifston; w & °t ’- Sonth W1g®ton; A. E. Hill,
W P H-tH.OW6’ Leicester; A*  Kemp, Leicester

Sk6T1?gt°O’ Leicester ; S. D. Stretton & Sons Ltd 
* C° > Leicester.^Shoes, ’ giaclc 

Ltd^Rn,,^1?? •?r0A‘< Raunds; Tebbutt & Hall-Bros., 
iiUnds’ <Pni^y Co-operative Society, Ltd., .Ringstead 

tagh -Tali Ovarrheld: T Carrick & Ritchie/Ltd gEdinl 
A j MaoLellan, Glasgow.—Targets:
G AnUS:lOr^o.&L^’ &"fcyn^9’ Ca"VaS ’H—
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Ltd., Southampton.—Fuel'Oil: Anglo-American Oil Co., 
Ltd., London, E.G.^—Laboratory Furniture: Bennet .Fur­
nishing Co., Ltd., London, S.E.OLocal Pilotage Light: 
Gas Accumulator Co. (United Kingdom), Ltd., Brentford.— 
Mattresses: G. Gale & Son, Ltd., Birmingham.— 
Mechanical Transport Spares: Crossley, Ltd., Gorton; Ley- 
lands, Ltd.-, Leyland.—Parachutes: C. G. Spencer & Sons, 
London, N.—Pipework: The Sheepbridge Coal & Iron Co., 
Ltd., Chesterfield.—Pumps, Petrol: Tramway Supplies, 
Ltd., Leeds.—Radiator Fittings: Bristol Aeroplane Co., 
Ltd., Bristol.—Repair of Wheels: Rudge Whitworth, Ltd., 
London, W.—Rugs, Hearth: Treloar & Sons. London. E.C. 
—Screws, Metal: Guest, Keen & Nettlefold, Ltd., Birming­
ham.—Steel Wing Struts: Rubery, Owen & Co., Darlaston. 
—Timber: Cox, Long & Co., London, E.C.; Lambe Bros., 
Ltd., Bootle; J. Webster & Bros., Ltd., Liverpool; F. 
Parker & Co., Ancoats.—Tubes, Inner: G. Spencer Moulton, 
Ltd., London, W.

POST OFFICE.

Apparatus, Telephonic: Sterling Telephone & Electric 
Co., Ltd., Dagenham, Essex; Western Electric Co., Ltd., 
London, E.—Brackets, Galvanised Iron: Walls, Ltd., Bir­
mingham.—Cable, Telegraphic and Telephonic: British In­
sulated & Helsby Cables, Ltd., Helsby, Cheshire,& Prescot; 
Callenders Cable & Construction Co., Ltd., London, S.E.; 
W. T. Glover & Co., Ltd., Trafford Park, Manchester; 
W. T. Henleys Telegraph Works Co., Ltd., London, E.; 
Johnson & Phillips, ’ Ltd., London, S.E;; London Electric 
Wire Co. & Smiths, Ltd., London, E.; Siemens Bros; & 
Co., Ltd., London, S.E.; Union Cable Co., Ltd., Dagenham 
Dock, Essex; Western Electric Co?, ? Ltd., Loridon, E.— 
Caps, Lamp: J. Hannan, Nailsworth, Stroud, Glos.— 
Cartage of Cable: E. W. Rudd, Ltd., London, E.—Casing 
and Cover: McGaw & Co., London,? S.E.—Cells, Secondary: 
Van Raden & Co., Ltd., Great Heath, Coventry.—Convey­
ance of Mails: The West Riding Motor Co., Rotherham.— 
Cords for Telephones: British Insulated & Helsby Cables, 
Ltd., Helsby, Cheshire; Phoenix Telephone & Electric 
Works, Ltd., London, N.W.—Cutouts: Johnson & Phillips, 
Ltd., London, S.E.—Ducts: Albion Clay Co., Ltd., Wood­
ville, Leicestershire.—Electro-Mechanical Gate Locks, Gate 
Contacts and Lattice Gates for Lifts at various Post Office 
Buildings: Medway’s Safety Lift Co., London, S?E.ife 
Insulators: De La Rue & Co., Ltd., London, E.—Ladders: 
A. Beer & Son, Bedminster, Bristol; F. Parker & Co.,: Lon­
don, N.W.; Roscoe Woodware Manufacturing Co., London, 
E.; H. C. Slingsby, London, E.C.; Trollope & Colls, Ltd., 
London, S.E.-^-Lamps, Electric: English Electric & Siemens 
Supplies, Ltd., London, E.C.—Large Manholes: London- 
Dartford-Chatham (London District): J. A. Ewart, Ltd., 
London, S.W. London-Uxbridge-High Wycombe (London 
District) and London-Woking (London District): H. 
Farrow, London, N.W.—Laying Conduits: Grove Road, 
Burdett Road and West India Dock Road: Whittaker 
Ellis, Ltd., London, S.W. Harrow (Pinner Road): G. J. 
Anderson, London, E. Hunton Bridge-Berkhampstead:
H. Farrow, London, N.W. Manchester-Hyde-Glossop and 
Oldham-Huddersfield (Section III): W. Turner (Ardwick), 
Ltd., Manchester. Newcastle-Durham (Section III): 
Kettle & Son, Peterborough. Southampton-Totton: W. 
Dobson, Edinburgh.—Lead Sheet: Walkers, Parker & Co., 
Ltd., London, S.E.—Manufacture, Supply, Drawing-in and 
Jointing Cable: London-Barnet: Callenders Cable & Con­
struction Co., Ltd., London, E.C. London-Brighton: John­
son & Phillips, Ltd., Charlton, S.E. Leeds-Harrogate: 
British Insulated & Helsby Cables, Ltd., London, W.C.- 
Material, Reinforcing: Indented Bar & Concrete Erig. Co., 
Ltd., Shelton, Stoke-on-Trent.—Mouthpieces for Telephones: 
Crystalate Manufacturing Co., Ltd., Tonbridge.—Paper: 
Olive’s Paper Mill Co., Ltd., Bury, Lancs; W. H. & K. 
Richardson, Ltd., Jarrow-on-Tyne.—Plant, Liquid Air: 
British Oxygen Co., Ltd., London, S.W.—Posts, Marking: 
Empire Stone Co., Ltd., Narborough, Leicester.—Power 
Plant and Electric Lighting : North Walsham Relay Station: 
G. E. Taylor & Co., London, E.C.; Sub-Contractors for 
Battery, The Tudor Accumulator Co., Ltd., London, W.C.; 
for Engine & Generator, R. A. Lister & Co., Ltd., Dursley. 
—Power. Equipment: Dpllis Hill Wireless Experimental 
Station: The Westminster Engineering Co., London, N.W.; 
Sub-Contractors for Induction Motor, The Lancashire 
Dynamo Motor Co., London, S.W.; for Static Transformer, 
Johnson & Phillips, Ltd., Charlton,- S.E.; for Auto­
Transformer Starter, The Electrical Apparatus Co., 
London, S.W.—Ratchets and Tongs: Wynn, Timmins 
& Co., Ltd.,. Birmingham.—Signs, Call Office: James 
Bruton & Sons, London, N.—Sleeves, Paper: Lan­
cashire Paper Tube Co., Rochdale; Samuel O’Neill 
& Sons, Ltd., Castleton, Manchester.—Solder: E.
Cowles, Hounslow; Fry’s Metal Foundry, London,
S.E. —Steps, Pole:. Bayliss, Jones & Bayliss, Ltd., 
Wolverhampton; Thomas Parish & Son, Halesowen, Bir­
mingham; Thomas Williams & Sons, Ltd.-, Halesowen, Bir­
mingham .^Telephone Exchange Equipment: Belfast-: The 
Western .Electric Co., Ltd., London, E. Paisley: The Auto­
matic Telephone Manufacturing Co., Ltd;; London, W.C. 

New Barnet: Peel-Conner Telephone Works, Ltd., Salford, 
Lancs; Sub-Contractors for (1) Batteries, (1) The Tudor 
Accumulator Co., Ltd., London, W.C;; for (2) Charging Set 
& Ringing Dynamotor, (2) Crompton & Co.*,  Chelmsford.— 
Tin: Stedman, Crowther & Co., London, E.C.—Trucks, 
Electric : English Electric Co., Ltd., Bradford & Preston.— 
Wire; Bronze: Shropshire Iron Co., Ltd., Hadley, Salop.— 
Wire, Copper, Annealed: T. Bolton & Sons, Ltd./Oakamoor, 
Staffs; British Insulated & H fishy Cables, Ltd., Prescot; 
Shropshire Iron Co., Ltd., Hadley, Salop; F. Smith & Co., 
incorporated in the London Electric Wire Co. ■& Smiths, 
Ltd., Salford, Manchester.—Wire, Copper, Hard Drawn: 
T. Bolton & Sons; Ltd., Oakamoor, Staffs; British Insulated 
& Helsby Cables, Ltd., Prescot; Elliott’s Metal Co., Ltd., 
Selly Oak, Birmingham; R. Johnson & Nephew, Ltd., Man­
chester; Shropshire Iron Co., Ltd., Hadley, Salop ; F. Smith 
& Co., incorporated in the London Electric Wire Co; & 
Smiths, Ltd., Salford, Manchester; J. Wilkes, Sons & 
Mappiebeck, Ltd., Birmingham.—Wire, Steel, Galvanised: 
F. Smith & Co., Wire Manufacturers, Ltd., Halifax.

HIGH COMMISSIONER FOR INDIA.

Acids: Howards & Sons, Ltd., Ilford.—Axleboxes: F. H. 
Lloyd & Co., Ltd., Wednesbury; Patent Axlebox and 
Foundry Co., Ltd., Wolverhampton.—Battery, Electric: 
Tudor Accumulator Co., Ltd., London, W.C.—Buffers, 
etc.: Stableford & Co., Coalville.—Cambric: A. Stockwell 
& Co., Ltd., Manchester.—Centres, Bogie, etc.: J. Spencer 
& Son, Ltd., Newcastle-on-Tyne.—Cloth, Leather: F. R. 
Rand & Co., London, S.W.—Cloth, Tracing: Winterbottom 
Book Cloth Co., Ltd., Manchester.—Concrete Mixers, etc.: 
Ransome Machinery Co., Ltd., London, S.W.—Copper: 
Elder, Smith & Co., Ltd., London, E.C.; British Metal 
Corporation, Ltd;, London, E.CB-Counters, Automatic: 
Troughton & Simms, London, S.E.—Cranes: Grafton & Co., 
Bedford; Ruston & Hornsby, Ltd., Lincoln; Stothert & 
Pitt, Ltd., Bath.—Cups, Insulator: Bullers, Ltd., London, 
E.C.; Edwardes Bros., London, S.E.; Taylor, Tunnicliff 
& Co., Eastwood.—Cutters: Trojan Engineering Co., Ltd., 
London, E.C.-—Cylinder Liners: Mirrlees, Bickerton & Day, 
Ltd., Hazel Grove, nr. Stockport.-* —Dredgers, Spares for: 
W. Simons & Co., Ltd., Renfrew .^-Engines, Oil: Petters, 
Ltd., & Vickers & Petters, Ltd., Yeovil; Fielding & Platt, 
Ltd., Gloucester; Parsons Motor Co., Southampton.— 
Engines, Spare Parts: J. Tylor & Sons, Ltd., London, N.— 
Eyes and Hooks: Guest, Keen & Nettlefolds, Ltd., London,
E. C.—Felt: R. Ashworth, Manchester.—Furnaces: Morgan 
Crucible Co., Ltd., London, S.W,—Glass, Sheet: T. & W. 
Farmiloe, Ltd., London, S.W.—Ink Powder: F. Webster & 
Co., Liverpool.—Insulators: Bullers, Ltd., London, E.C.— 
Iron, Pig: United Steel Co., Ltd. (Workington Branch), 
Workington.—Lamps, Electric: General Electric Co., Ltd., 
London, E.C.—Lathes: Buck & Hickman, Ltd., London, 
E‘; A. Herbert, Ltd., Coveritry.—Lavatories: J. Levick, 
Ltd., Birmingham.—Lint: Vernon & Co?, Ltd., Preston.^- 
Lorries: British Motor Trading Corporation, Ltd., London, 
S.W.—Lorries, Fitting Pumps to Chassis: J. I. Thornycroft 
& Co., Ltd., London, S.W.:—Machines, Bench Grinder: A. 
Herbert, Ltd., Coventry.—Machines, Engraving: Wright & 
Sons, Edgware. ^4/^Machines, Linotype: Linotype & 
Machinery, Ltd., London, E.C.—Machines, Printing: W. 
Dawson & Sons, Ltd., Otley; Payne & Sons (Otley), Ltd., 
Otley.—Meters: Weston Electrical Co., Ltd., London, E.C. 
—Motors: Lancs. Dynamo & Motor Co., Ltd., Trafford 
Park, Manchester.—Motor Ambulance Bodies, Repair of: 
Carrosserie Latymer, Ltd., London, N.—Motor Cars: Sun­
beam Motor Car Co., Ltd., London, W.—Motor Car Spares: 
D. Napier & Son, Ltd.,. London, W.; Rolls-Royce, Ltd., 
London, W.—Motor Cycle Spares: Triumph Cycle Co., Ltd., 
Coventry.—Nails: Whitecross Co., Ltd., Warrington.— 
Paint: Silicate Paint Co., Ltd., London, E.C.—Paper: A. 
Cowan & Sons, Ltd., London, E.C.; A. E. Mallandain, Lon­
don, E.C.; Waterlow & Sons, Ltd., London, E.C.— 
Pelaphone Plant: New Pelaphone Engine Co., Ltd., Leeds. 
—Phowrahs: E. & W. Lucas; . Ltd., Dronfield.—Power 
Plant: General Electric Co., Ltd., London, E.C.—Pumps:
F. Pearn & Co., Ltd., Manchester; Worthington-Simpson, 
Ltd., London, W.C.— Rivets, M.S.: T. D. Robinson & Co., 
Ltd., Derby.—-Rollers, Road: Agricultural & General 
Engineers, Ltd., Bendon, W.C.—Serge: J. Clay & Sons, 
Sowerby Bridge.—Silver, Nitrate: Johnson, Matthey & Cd., 
London, E.C.—Skins: S. E. Norris & Co., London, E.— 
Sockets: Nasmyth, Wilson & Co., Ltd., Patricroft, Man­
chester.—Springs: S. Fox & Co., Ltd., London, S.W.; T. 
Turton & Sons, Ltd., Sheffield; G. Turton, Platts & Co., 
Ltd., Sheffield.—Steel, Mild Hoop: Bromford Iron Co., West 
Bromwich.—Steel, Mild Sheets: F. Braby & Co., Ltd., 
London, E.C.; Ebbw Vale Steel, Iron & Coal Co., Ltd., 
London, E.C.; W. Kelway-Bamber, London, S.W.; J. 
Summers & Sons, Ltd., Stalybridge.- Steel Plates: R. 
Stephenson & Co., Ltd., Darlington; Vulcan Foundry, Ltd.. 
Newton-le-Willows.—Steel, Round: J. H. Andrew & Co., 
Ltd., Sheffield.—Strawboard Boxes: M. Bailey & Co., 
London, N.; Johnsen & Jorgensen, Ltd., London, E.C.—  *
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Switchboards: British Thomson-Houston Co., Ltd., London, 
E.C.; General Electric Co*,  Ltd., London, E.Cfe-Tablets: 
Burroughs, Wellcome & Co., London, E.C.-—Tape, Paper: 
Waterlow Sons, Ltd., London, E.C.—Telephone 
Apparatus: Peel-Conner Telephone Works, Ltd., London, 
E.C.—Trough Plates:-J. Westwood & Co., Ltd., London, E. 
-^-Tubing, Copper: Broughton Copper Co., Ltd., Manchester. 
—Wagons, Goods: Metro. Carriage, Wagon & Finance 
Co., Ltd., Saltley.^Wagons, Tipping: Sentinel Wagon 
Works, Ltd., Shrewsbury.—Waterproof Sheeting : W. Warne 
& Co., Ltd., London, E.C.—Web, Hemp: A. McGregor & 
Co., London, E.CM^Wheels and Axles: North British Loco­
motive Co., Ltd., Glasgow; Vulcan Foundry, Ltd., Newton- 
le-Willows; Yorkshire Engine Co., Ltd., near Sheffield.®’ 
Wire, Copper: T. Bolton <fc Sons, Ltd., London, W.; Elliotts 
Metal Co., Ltd., Birmingham; Shropshire Iron Co., Ltd., 
Hadley; F. Smith & Co., Ltd., Salford.^-Wire, Iron, 
Galvanised: F. Sinith & Co., Ltd., Salford.—Zinc Tiles, etc.: 
British Metal Corporation, Ltd., London, E.C.

CROWN AGENTS FOR THE COLONIES.

London, S.W.—

The Gloucester

Axleboxes: Patent Axle Box & Foundry Co., Ltd., Wol­
verhampton.—Axles, Steel Crank: Taylor Bros. & Co., Ltd., 
Leeds.—Bandages: Robinson & Sons, Chesterfield.—Bear-ng 
Metals: The Manganese Bronze & Brass Co., Ltd., London, 
S.W.—Bed Covers: J. Deardon & Co., Manchester.—Boiler: 
Cammell, Laird & Co., Ltd., Birkenhead; Cochrane & Co. 
(Annan), Ltd., Annan, Scotland.—Boilers for Loco.: R. & 
W. Hawthorn, Leslie & Co., Ltd., Newcastle-on-Tyne.— 
Bolt Ends and Nuts: Chas. Richards & Sons, Ltd., Darlas- 
ton.—Bolt Screwing and Nut Tapping Machines: J. Heap & 
Co., Ltd., Ashton-under-Lyne.—Bolts, Locks, etc.: V. & R. 
Blakemore, Ltd./. London, E.C.^-?Bolts and Nuts: Horton 
& Son, Ltd., Darlaston.—Brake Cylinders: The Vacuum 
Brake Co., Ltd., London, S.W.®Bridgework: The Horsehay 
Co., Ltd., Horsehay, Salop.—Cable: The British Ins. 
Helsby Cables, Ltd., London, W.C.; W. T. Glover & Co., 
Ltd., Manchester; W. T. Henley’s Tel. Works Co., Ltd., 
London, E.C.; The Western Electric Co., Ltd., London, E. 
—Candles: Prices Patent Candle Co., London, S.W.— 
Canvas: Baxter Bros. & Co., Dundee; F. Webster & Sons, 
Arbroath.—Carriage Ironwork Forgings "" 
Railway Carriage & Wagon Co., Ltd., London, S.W.||b 
Cement: The Cement Marketing Co., London, E;C.—Chara­
banc: The Albion Motor Car Co., Ltd., Glasgow.—C. I. 
Pipes: Macfarlarie, Strang & Co., Ltd., Glasgow; The 
Stanton Ironworks Co., Ltd., nr. Nottingham.—Cisterns, 
etc.: W. H. Bodin & Co., Ltd., Darlaston.—Copper: The 
Broughton Copper Co., Ltd., Manchester.—Copper Plates: 
Vivian & Sons, Ltd., London, E.C.—Copper Wire, Cable, 
etc.: 'Hooper’s Tel. & I.R. Works, Ltd., London, E.C.S 
Cotton Drabette: D. Gurteen & Sons, Haverhill.—Cotton 
Waste: Messrs. Sidebottom, Ltd., Rochdale J^-C ran es: 
Carrick & Ritchie, Ltd., Edinburgh.—Crane Spares: 
Stothert & Pitt, Ltd., Bath.—Cycles and Sidecars: The 
Triumph Cycle Co., Ltd., CoventryDecauville Track 
Rails: Wm. Bain & Co., Ltd., Coatbridge.—Detonators: 
Nobels Industries, Ltd., London, W.—Drugs: Burgoyne, 
Burbidges & Co., East Hain.—Electric Lamps: Met. Vickers 
Elec. Export Co., Ltd., London, S.W.—Equipment for Sisal 
Factory: Robey & Co., Ltd., Lincoln.—Explosives: Nobels 
Explosives, Ltd., Glasgow.—Flat Iron: P. & W. Maclellan, 
Ltd., Glasgow.—Furniture: J. Shoolbred & Co,, Ltd., Lon­
don, W.—Fuze: Bickford, Smith & Co., Tuckingmill, Corn­
wall.—Gutter Supports, etc.: Head, Wrightson'& Co., Ltd., 
Thornaby-on-Tees.—Gutters and Down Pipes: F. Braby & 
Co.; Ltd., London, E.C.—Haulage Gear : D. Bridge & Co., 
Ltd., Manchester.—Hydraulic Wheel Drop: The Leeds Engi­
neering & Hydraulic Co., Ltd., Leeds.—Insulated Wire: 
Hooper’s Tel. & I.R. Works, Ltd., London, E.C.—Iron 
Railing: Wm. Bain & Co., Ltd., Coatbridge.—Jointing 
Materials, etc.: W. T. Henley’s Tel. Works Co., Ltd., Lon­
don, E.C.—Launch: Philip & Son, Ltd., Dartmouth; Vosper 
& Co., Ltd., Portsmouth.—Law Books: Waterlow & Sons, 
London, E.C.—Linseed Oil, etc.: Prices Co., Ltd., London, 
S.W.—Lorry: The Albion Motor Car Co., Ltd., Glasgow; 
The Vulcan Motor & Engineering Co., Ltd., Southport.4S 
Lymph: Dr. A. B. Green^Hayle, Cornwall; Lister Institute, 
Hayle, Cornwall.—Metal Sheathing : Muntz Metal Co., Ltd., 
Smethwick, nr. Birmingham.—Milling Machines: Chas. 
Churchill & Co., Ltd., London, E.C.—Oil: The Anglo- 
American Oil Co., London, E.C.—Oil Engines: Vickers 
Petters, Ltd., London, W.—Oznaburg: Leadbetter Bros. & 
Co., Dundee.—Paint: The Torbay Paint Co., London, E.C.

Paint, etc. :• Wilkinson, Heywood & Clark, Ltd., Aldwych. 
-—Paper: T. H. Saunders & Co., London, E.C.—Pencils: 
Waterlow & Sons, London, E.C.—Pig Iron: Ebbw Vale 
Steel, Iron & Coal Co., London, E.C.—Piping for Vacuum 
Brake: The Vacuum Brake Co., Ltd., London, S.W.—Pitch 
Pine: C. Leary & Co., London, E.C.—Poles: F. Morton & 
Co., Ltd., Liverpool.—Printing Machine, etc.: Furnival & 

Stockport. — Printing Machinery: Linotype 
Machinery, Ltd., London, E.C.—Quinine: Howards & Sons, 
» iir<?i7^Radial Drilling, Tapping and Studding Machines: 
Follock & Macnab (1919), Ltd., Stockport.—Rivets: Patent 

Shaft & Axletree Co., Ltd., Wednesbury.—Road Rollers: 
Agricultural & General Engineers, Ltd., London, W.C.— 
Rubber Goods for the Vacuum Brake: Avon India Rubber 
Co., Ltd., Melksham, Wilts.—Saw Bench, etc.: J. Pickles 
& Son (Engineers), Ltd., Hebden Bridge.—Serge: Jos. 
Hoyle & Son, Huddersfield—Shovels, etc.: V. & R. Blake­
more, Ltd., London, E.C.—Signalling Material: Saxby & 
Farmer, Ltd., London, S.W.—Split Pins, etc.: V. & R. 
Blakemore, Ltd., London, E.C.—Stationery: Philip & 
Tacey, Ltd., London, S.W.; Waterlow & Sons, London, 
E.C.—Steam Engine, etc.: Robey & Co., Ltd., Lincoln.— 
Steel and Ironwork, etc.: Armstrong & Main, Ltd., London, 
W.C.—Steel Channels, etc.: P. & W. Maclellan, Ltd., Glas­
gow.—Steel for Footbridge: J. Lysaght, Ltd., Bristol.— 
Steel Joists: Frodingham Iron & Steel Co., Ltd., Scun­
thorpe, Lincolnshire.—Steel Pipes, etc.: Stewarts & Lloyds 
Ltd., Glasgow.—Steel Plates, etc.: P. & W. Magellan, Ltd., 
Glasgow.—Steel Poles: The British Mannesmann Tube Co., 
Ltd., London, E.C.—Steel Sheets: The Wolverhampton 
Corr. Iron Co., Ltd., Ellesmere Port.—Steel and Galvanised 
Sheets: P. & W. Maclellan, Ltd., Glasgow.—Steel Springs: 
J. Spencer & Sons, Ltd., Newcastle-on-Tyne.—Steel Tubes: 
Tubes, Ltd., Birmingham. — Steel Tyres: Steel, Peech 
& Tozer, Ltd., Sheffield.—Switchboard Materials: Siemens 
Bros. & Co., Ltd., London, S.E.—Switchgear: Met. Vickers 
Elec. Export Co., Ltd., Manchester.—Tarco: R. S. Clare <fc 
Co., Liverpool.—Telegraph Line Material: Messrs. Bullers 
Ltd., London, E.C.; Siemens Bros. & Co., Ltd., London 
8.E.- Telephones: British L.M. Ericsson Manufacturing 
Co., Ltd., London, W.C^Tents; J. Eddington & Co., Lon­
don, W.C.—Theodolites: E. R. Watts & Son, Ltd., London, 
8.E.—Tools, etc.: V. & R. Blakemore, Ltd., London, E.C. 
—Tractors: Roadrail Loco. Tractors, Ltd., London W — 
Tramway Track, etc.: Wm. Bain & Co., Ltd., Coatbridge^— 
Transformers: Met. Vickers Elec. Export Co., Ltd., Lon-

S.y.—Wrter Supply Fittings: Stewarts & Lloyds, 
-Ltd., Glasgow.—Waterworks Materials: Cochrane & Co. 
Ltd., Middlesbrough.—Wheels and Axles: Owen & Dyson’ 
Ltd., Rotherham.

H.M.  STATIONERY OFFICE.

Bags: Thorburn, Bain & Co., Ltd., London, S.E.; J. 
Dickinson & Co., Ltd., Kernel Hempstead; Dobson <fc 
Crowther, London, S.W.; Chapman & Co., London S.W.__
Blotting Pads: Charles & Sons, London, S.E.^Brushee 
(Typewnter) : R; A,. Rooney & Son, London, E.—Cabinets: 
Addressograph, Ltd., London, E.C.—Calculators: G. Spicer, 
Brentford.—Camera: Houghtons, Ltd./ London, W.C.— 
Carbons: Farquharson Bros., Ltd., Glasgow; Roneo, Ltd., 
London, E.C.—Cards: J. Dickinson & Co., Ltd., Kernel 
Hempstead.—Clothing: Rego Clothiers, Ltd., London, E — 
Comptometers: H. E. Robbins, Ltd., London, W.C.-& 
Correctine: Roneo, Ltd., Romford.—Covers, Linen Lined: 
A. E. Mallaridain, London, N.W^—-Elliott Addressing 
Machines: Hayward Co., London, W.C.—Envelopes : 
Millington & Sons, Ltd., London, E.C.; J. Dickinson & 
Co., Ltd., Kernel Hempstead.HrFiles: A. E. Walker, Ltd 
Cambridge Heath, N—Labels, Manilla: J. Dickinson & 
Co. Ltd.,Hemel Hempstead; Cooper,Dennison & Walkden 
Ltd., London, S.E.—Millboards: Thames Paper Co., Pur­
fleet; Jackson’s Millboard Co., Bourne End.—Mock 
Vellums: H. Gibb & Son, Mitcham.—Paper of Various 
Descriptions: Wiggins, Teape & Co., Devon Mill; Hartle- 
pools Pulp & Paper Co., Ltd., West Hartlepool; Kodak, 
Ltd., London, W.C.; Cooke & Nuttall, Ltd., Horwich; 
A. Cowan •& Sons, Ltd., Penicuik, Midlothian-; C. Marsden 
& Sons, Ltd., Tamworth and Wakefield; R. Craig & Sons, 
Airdrie; Paper Cutting & Toilet Requisite Co., London,
S. E.; W. & R. Balston, Ltd., Maidstone; C. T. Hook & 
Co., Ltd., Snodland, Kent; S. Jones & Co., London, S.E.;? 
Norton & Gregory, Ltd., London, S.W.; Debecey & Co., 
Ltd., Oldbury; Olive Paper Mills, Ltd., Bury; Northfleet 
Paper Mills, .Northfleet; East Lancashire Paper Mills, 
Radcliffe; J. Spicer & Sons, London, S.E.\; Reed & Smith, 
Ltd., Silverton; Yates, Duxbury & Son, Ltd., Bury.— 
Parchments: H. Gibbs & Sons, London, E.C.—Pens: J. 
Gillott, & Sons, Ltd./ Birmingham.—Printing, Ruling, 
Binding, etc.: Bookwork Printing, Scotland (1921): 
Group 1: Scott, Learmonth & Allan, Stirling; Group 2, 
Section A: D. Winter & Son, Dundee; Group 2, Sections 
B and C: G. & W. Fraser, Ltd., Aberdeen; Group 2, 
Section D : J. Pellow, Dundee; Group 3, Sections A and B :
T. Paul, Ltd., Falkirk; Group 3, Section C: J. & J. Gray 
& Co., Edinburgh; Group 7, Section A: D. Winter & Son, 
Dundee; Group 7, Section B: J. Pellow, Dundee; Group 8, 
Section A: J. B. Mackie & Co., Dunfermline; Group 8, 
Section B: W. Nimmo & Co., Leith. Bookwork Printing, 
Group 192 (1920): Deyerell, Sharpe & Gibson, Ltd., 
London,. E.C. Printing the Barrack Book, Group 84 
(1921): T. Beaty Hart, Kettering. Insertion of Advertise­
ments in the “ Meteorological Magazine ” and “British 
Rainfall”: H. A. Collins, Croydon. 6,000 pads of three 
forms: Bemrose & Sons,„Derby. 10,000 books (P. 1022): 
R. Johnson & Sons, Jutd., Manchester. 1,000 books 
(P. 1022): J. Worrall, Ltd., Oldham. 10,000 Army 
Book 193, 500,000 files (R. 133), 1,150 portfolios, binding
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1,175 copies “Rate Book and Vocabulary of Stores”: 
Willmott & Sons, Ltd., London, E.C. 10,000 Army 
Book 193, 5,000' Laboratory Note Books (Form 54): J. 
Rissen, Ltd., London, E.C. Binding 3,000 books. “ Income 
Tax Tables ” : J. Dickinson & Co., Ltd., Hemel Hempstead. 
Binding 5,500 books “ Income Tax Tables,” 5,000 Science 
Exercise Books (Form 265),5,300 Royal Naval Reserve 
Certificate Books: Waterlow & Sons, Ltd., London, E.C. 
12,000 pads (E.D. 426), 2,000,000 forms (U.I.A. 461): C. 
Nicholls & Co., Ltd., Manchester. 13,550 Ships’ Rotation 
Books (C. 243): Pirie, Appleton.& Co., Ltd., London, E.C. 
175 diagrams “ Construction of Torpedo ” : Johnson, Riddle 
& Co., London, S.E. 300,000 I.R. forms (Q. 1) (F.A.): J. 
Horn, Ltd., Glasgow.' 200.000 forms (Q. 9), 1,500 books 
(P. 1157): McCorquodale & Co.,- Ltd., Wolverton, 
Bucks. 8,000 posters: J. Weiner, Ltd., Acton. 2,000 
copies “Reports on Materials of Construction used in 
Aircrafts ”': Fisher Bookbinding Co., London, S.E. 3,000 
loose-leaf metal parts: Avery & Martin, London, 8.W. 
7,000 loose-leaf metal parts, 50 all-steel loose-leaf ledger 
metals: British L.L. Manufacturers, Ltd., London^S.E. 
25,000 vols. “ Handbook of Physical Training,” binding 
3,000 copies “ Abridged Nautical Almanac ” : J. M. Dent 
& Son Ltd., Letchworth. 5,000 portfolios: Clements, 
Newling & Co.', Ltd., London, E.C. 300,000 T.P. 222 
Telephone Agreement Forms, 3,500 pads (T.F.A. 24):
H. M.S.O. Press, Harrow. 520,000 forms (11 and 11.1): 
Mackenzie & Storrie, Leith. _ 2,500 copies “ Public 
General Acts ” (10-11): J. Adams, London, E.C. 1,540 
copies “ Publid General Acts ” (10-11): Nevett Bookbinding 
Co., Ltd.,- London, ’ E.C. 2,000. “ Collector of Taxes 
Cash Book,” 1,000,000 Continuation Record Cards: Dean 
& Co. (Stockport), Ltd., Stockport. 150 Endlock Sectional 
Post Binders : Cartwright & Rattray, Ltd., Hyde, Cheshire. 
30,000 Sunshine Cards (M.O. 4511): Thomas De La Rue & 
Co., Ltd., London, E.C. 77,800 Navy Allowance and Pension 
Books; 150,000 Army Allowance and Pension Books : Bank 
of England Printing Department, London, E.C. 10,500 
Enumerators  Instruction and Memo Books: H. Paton & 
Sons, Ltd., Edinburgh. 12,125 Enumeration Books, 1,770 
Cash Books: Morrison & Gibb, Ltd., Edinburgh. Binding 
200 vols. (approx.) “ Local and Private Acts ” : Eyre & 
Spottiswoode, Ltd., London, E.C. 10,000 loose-leaf 
binders: Harrison & Sons, Ltd., London, W.C. 400 
books “ Notice of Marriage ” : G. Hargreaves, Manchester.

*

I, 000 copies “Post Stores C.E.” (No. 1004): W.--..P. 
Griffith & Son, Ltd., London, S.E. 1,200,000 forms 
(U.I.A. 80): H. Howarth & Co., Ltd., Manchester. 75,500 
Income Tax Receipt Books: J. Corah & Son, Lough­
borough. 15,000 books (T. 1018): A. Harrison & Sons, 
Leeds. Binding 5,500 copies “ Technical Instruction, 
Vol. 2 ” : W. Clowes & Sons, London, S.E. Binding 1,400 
copies “Vocabulary of Stores”: G. & J. Kitcat, Ltd., 
London, E.C. 100,000 Registry Jackets: J. Truscott & 
Son, Ltd., London, E.C. 66  loose-leaf ledgers: Roberts 
& Leete, Ltd., London, S.E. 2,500 portfolios: G. W. 
Lockwood, Manchester. 482 pads of R.O. Cheques : Charles 
& Son, London, S.E.—Repairing Numbering Machines: 
W. Lethaby & Co., London, E.C.—Stamping Instruments: 
G. & G. Ponton, Glasgow.—Stencils: P. & J. Arnold, Ltd., 
London, N.—Tape: J. North, Hardy & Son, Whitefield.— 
Tracing Cloth: B. J. Hall & Co., Ltd., London, S.W.; 
Winterbottom Book Cloth Co., Ltd., Manchester.—Type­
writers: Remington Typewriter Co., London, E.C.—Web 
Straps: M. Wright & Sons, Loughborough.

*

H.M. OFFICE OF WORKS.
Building Works, etc.: Benenden Sanatorium, Additional 

Buildings: L. T. Dadds, Canterbury. Dollis Hill Research 
Station, Hutting: The Pitcher Construction Co., Ltd., 
London N. Edinburgh Hospital, Painter Work: A. Hutton 
& Son, Edinburgh. Finchley Houses, Slating: E. Parkin­
son, London, N. Heath Hill, Farm Buildings: The Abdon 
Clee Stone Quarry Co., Ltd., Bridgnorth. Holborn Tele­
phone Exchange,.'Stonework: The Bath and Portland 
Stone Firms, Ltd., Bath. Hull District, Plumbing and 
Glazing: W. G. Padgett, Hull. Leeds, Commercial Build­
ings, Alterations: Wm. Irwin & Co., Ltd., Leeds; Sub­
contractors—Painting: C. Fenton & Sons, Leeds; Plaster­
ing: Mountain, Cowling & Hobson, Leeds; Slating: James 
Season, Leeds. Leicester Sanatorium, Additional Build­
ings: Chitham & Co., Ltd., Leicester. Northampton, 
Ordinary Works, etc: A. & H. W. Chown, Northampton. 
N.W.D.P.O., Wrought Iron Work: T. W. Palmer & Co., 
Ltd., London, S.W. Old Bailey, Alterations: Marrable 
Bros., London, E. Ponders End Instructional Factory, 
Sundry Works: The Pitcher Construction Co., Ltd., 
London, N. Tower Telephone Exchange, Wrought Iron 
Work: H. & C. Davis & Co., Ltd., London, S.E.; 
Plumbing Work: J. Evans, London, W.C.; Plastering: 
Telling Bros., London, S.E.; Glazing: J. Clark & Sons, 
Ltd., London, S.E. Wembley Post Office, Asphalting: 
Engert & Rolfe, Ltd., London, E.; Stonework: W. Tomes, 
London, W. West Kensington, Excavation of Site: John 
Mowlem & Co., London, S.W. Whitehall Offices, Internal 
Painting: Green & Abbott, Ltd., London, W. Yiewsley 
HouseSj Slating: Roberts, Adlard & Co., London, S.E.—

Engineering Services: Manchester Instructional Factory, 
Heating: H. Ashworth & Son, Bury. National Portrait 
.Gallery, Electric/Lift: Medway’s Safety Lift Co., Ltd., 
London, S.E. National Physical Laboratory, Heating: 
The Thames Bank (Blackfriars). Iron Co., Ltd., London,. 
S.E.—Joinery: The Middlesex Joinery Works, Ltd., 
London, E.;. Arthur Foulds, Ltd., London, J S.W.; F. 
Parker & Sons, Ltd., High Wycombe;. Colin Macandrew, 
Ltd., Edinburgh.—Miscellaneous: Bedding, etc.. Cleaning 
of: J. ,G. Matthews^ London, N.W<; Withers & Withers, 
London, E.C.. Clocks : Ingram Bros., London, N. Feltine: 
Stonards, Ltd., Rondon, E.C. Fire Escape Staircases: 
The Falkirk Iron Co., Ltd., London, W.C. Metal Polish: 
J. D. Tipping, Ltd., Stockport. Plasterer’s Laths: Gabriel, 
Wade & English, Ltd., London, S.E..

MINISTRY OF HEALTH.
Baths and Fittings: Wilmer &-Sons, Ltd., London, E.C.; 

The London Scottish Foundry, Ltd., Barking.—Bricks: 
Miller & Tilley, Honiton, Devon; Wm. Brown & Son, Red- 
hill, Surrey; Samuel Howard, Prestwood, Gt. Missenden, * 
Bucks^—Boiler^: R. & A. Main, Ltd., Falkirk; Jones & 
Campbell, Ltd., Larbert, Stirlingshire; J. & W. Watson 
& Co.,' Ltd., Falkirk.—Cisterns: Baldwins, Ltd.,\ London, 
E.C.; W. B. Bawn & Co., Ltd., London, E.—Casements: 
Williams & Williams, Ltd., London, W.C.—Doors: Rippers, 
Ltd., Castle Hedingham, Essex.—Gutters: F. Braby & Co., 
Ltd., Glasgow; G. A. Harvey & Co., Ltd., London, S.E.— 
Ironmongery: The Lennox Manufacturing Co., Hardgate, 
Duntocherby, Glasgow; Nettlefold & Sons, Ltd., London, 
W.C.; Cruickshanks & McIntyre, Ltd., Aberdeen; Alexan­
der’s Stores, Ltd., Falkirk; Fraser, Walker & Co., Edin­
burgh; W. McGeoch & Co., Ltd., Glasgow; Matheson & 
Bryson, Glasgow; James Bonnar & Sons, Dunfermline.— 
Mantel Registers: Wallace (Glasgow), Ltd., Falkirk; Steel 
& Garland, Ltd., Worksop; The Camelon Iron Co., Ltd., 
Falkirk; Walker, Hunter & Cd., Falkirk; Isaac Butter­
worth, Rochdale; Swan Garland, Ltd., Sheffield; M. Cock­
burn & Co., Ltd., Falkirk; Francis Helm, Led., Padiham, 
Lancs.—Ranges, Portable: Jones & Campbell, Ltd., Lar­
bert, Stirlingshire; The Cameron Iron Co., Ltd., Falkirk^, 
Ranges: John Smith & Sons, Openshaw, Manchester; Steel 
& Garland, Ltd., Worksop; The London Scottish Foundry, 
Ltd., Barking, Essex; Isaac Butterworth, Rochdale; Cock­
burn & Co., Ltd., Falkirk; Wm. Green & Co. (Ecclesfield), 
Ltd., Ecclesfield, nr. Sheffield.—Slates: Robt. Juille & 
Sons, Harlour, Irvine; R. Juille, Harlour, Irvine.—Tanks: 
W. B. Bawn & Co., Ltd., London, E.—Wire: Fernden 
Fencing Co., Ltd., Guildford, Surrey; T. W. Palmer & Co., 
London, S.W.; The Stanley Underwood Co., Ltd., Shotter- 
mill, Haslemere, Surrey.

METROPOLITAN POLICE.
Helmets and Caps, 1921 : Messrs. J. Compton & Sons, 

London, E^Window Cleaning at New Scotland Yard: 
London Central Window Cleaning Co., Ltd., London, W.C.

PUBLIC WORKS, DUBLIN.
Aughagash National School, Co. Antrim: D. K. McKee, 

Ahogill, Co. Antrim.—Belfast: Building Supplies : Robb" 
Bros., Belfast; Building Works and Supplies and Head 
Post Office Alterations: Wm. Qochrane, Belfast.—Chand­
lery Supplies: Boileau & Boyd, Ltd., Dublin.—Clonowen 
National School, Co. Roscommon: J. Concannon & Son, 
Coosan, Athlone.—Cookstown Scheme—Erection of Cottages 
for ex-Service Men: T. McKeown & Sons, Cookstown.?r- 
Dublin—College D.M.P. Barracks, Internal Painting: T. 
Dockrell, Sons & Co., Ltd., Dublin.—Lough Inagh National 
School, Co. Galway: M. Coyne, Curr Maam, Co. Galway.— 
Rathdown (No. 2) Scheme—Erection of Cottages for ex­
Ser vice Men: H. J. Evans, Greystones.

NOTICE.
The price of the “ Labour Gazette ” m 6<i, Annual subscription 

{post free') 8«. 6d, . >

lhe Publishers (to whom should be addressed all com­
munications concerning , subscriptions and sales') are B.y. 
Stationery Office, Imperial House, King sway, London, 
and branches (see Cover).

PRINTED BY HIS MAJESTY’S STATION 1 RY OFFIOF, AT
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