
)

1

•>

19

rrl

rveyl

L[)

>ott

Raising the targets for trainingt

9

£4.95

in

iiii
jple in the Public Sec

gsi 
s

■w

ised 
the 

ned

stall 

taff 

id
i ret I

rilh 
rail

act

.her

□stall 
I’altJ 

'ried 
icntl 

ion.

vingl

The

ifPSH LIBRARY OF POLITICAL 
J &ECONOMICSCIENCE .

OFFICIAL JOURNAL OF THE EMPLOYMENT DEPARTMENT

* KA 

n U u

August-1994

Hployment
GAZETTE

""STATISTICS 
READING ROOM 
""STATISTICS 

BACKUr

and Training Targets

£
mg
jhrigB* • g ?>' ■'?



Cassette Unit Window mountedCeiling mounted Wall mounted

FUJITSUFor further information phone 0707 272841 or write to
Fujitsu General (U.K.) Co. Limited. 154 Great North Road, Hatfield, Herts AL9 5JN

Create the right Impression
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270 Sunday working rights for shop staff

The Sunday Trading Act gives shopworkers the legal right not to work on 
Sundays.

271 ■■■■■■■MUodated NETTS proposed

Tougher National Education and Training Targets for the year 2000 have been 
proposed by NACETT.

274 ......TEC conference report

Proceedings of the 1994 National TEC conference in Birmingham.

 plus TEC round-up and diary dates

Parliamentary Questions 

281 Three pages of questions put to Employment Department ministers 

Subjects include: Acquired Rights Directive, asbestosis, industrial tribunals, 
Modern Apprenticeships and older workers.

 

Research News J 

285 Latest findings from the research programmes on the Employment Department 
and the Employment Service.

Feature 

291 Registered disabled employees in the Public Sector

Figures from June 1993 for the number of disabled people employed in 
regional, county and district councils, NHS trusts, Government departments 
and other public sector bodies.

Labour Market Statistics 

Statistical update

298 Quarterly projections of the New Earnings Survey - April 1994

LFS 1-4 LFS Help-Line

This month’s topics include: employees working in the public and private 
sector; long-term unemployed by previous industry; employment status in 
main and second jobs; and temporary employment by region.

S1-S72 .....Labour Market Update, plus the most recent figures for:

employment, unemployment, vacancies, industrial disputes, earnings, retail 
prices, Labour Force Survey, Government training and enterprise programmes.



NEWS brief TRAINING AND DEVELOPMENT news

New Ministerial 
team

MICHAEL PORTILLO MP has 
been appointed as Secretary 
of State for Employment in 
succession to David Hunt.

Since April 
1992 Mr 
Portillo has 
served as Chief 
Secretary to the 
Treasury. His 
previous' 
appointments 
have also 
included 
Minister for 
Local

Government and the Inner Cities,
Minister of State for Transport and 
Parliamentary Under Secretary of

Anne Widdecombe

State for Social 
Security.

Mr Portillo 
has been MP 
for Enfield, 
Southgate 
since 1984.

Miss Ann 
Widdecombe, 
who had served 
as Parliamen­
tary Under 

Secretary of Stated the Employ­
ment Department until last month,
Has been promoted to Minister of

State.
Newly 

appointed as 
Parliamentary 
Under 
Secretaries of 
State are

Phillip 
Oppenheim 
and James 
Paice. Former 
Minister of 

■State MichaelFotsyth and 
Parliamentary Under Secretary Lord 
Henley have taken up other posts in

the Govern­
ment.

Details of 
the responsi­
bilities of the 
new ministers 
will be given in 
next month’s 
Employment 

Gazette.

Sunday working rights for shop staff
NEW RIGHTS for shop 
workers to protect them from 
being compelled to work on 
Sundays are contained in the 
Sunday Trading Act.

The Act, which applies to 
England and Wales, received 
Royal Assent last month and will 
come into force on 26 August 
1994. It puts to an end the existing 
anomalies and confusion 
surrounding Sunday trading and 
establishes clear, enforceable 
laws with increased penalties for 
those who flout them.

The Act allows shops to trade 
in all goods on Sundays but 
restricts most larger shops to six 
hours’ trading.

Schedule 4 to the Act sets out 
the protections concerning 
Sunday working, which will be 
enforceable through industrial 
tribunals. It gives shop workers 
the right not to be dismissed, 
made redundant or subjected to 
any other detriment for refusing 
to work on Sundays. Detriment is 
not defined in the Act, but could 
include, for example, non­
payment of normal seniority 
bonuses or discrimination in 
promotion or training 
opportunities.

With the exception of Sunday 
only workers, these provisions 
apply to all employees required to 
work in or about a shop which is 
open for the serving of customers 
on a Sunday. They apply’ 
irrespective of age, length of 
service or hours of work, and even 
if workers have previously agreed 
to a contract requiring Sunday 
work.

Those workers who are already 
employed when the new Act 
comes into force are entitled to 
protection automatically, as are 
those recruited after the law 
changes who are not required 
under their contract of 
employment to work on Sundays. 
However, shop workers who have 
entered into a contract requiring 
Sunday working after the Act 
comes into force will be protected 
only after they have given their 
employer notice that they wish to 
‘opt out’ and have then served a 
three month notice period. After 
this three-month period they will 
then have the right not to work on 
Sundays.

Employers are also obliged 
under the Act to provide 
employees eligible to opt out with

Shop workers will have the 
right not to be dismissed, 
made redundant or 
subjected to any other 
detriment for refusing to 
work on Sundays.

a written explanatory statement 
using a prescribed text which set| 
out their right to do so.

A free leaflet, Sunday Trading Ad 
1994 - New employment rights 

shopworkers, is available 
Cambertown Ltd. Goldthorpe 
Industrial Estate, Rotherham S63 

9BL, tel 0709 888688.
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Ipdated National Targets proposed
L R TARGETS for the propor- 
L young people and adults 
gt ng N/SVQ level 3 by the 
L >00 are key proposals in a 
L tation paper from the Na- 
tk Advisory Council for Edu- 
L and Training Targets.

sting Foundation Learning 
L fetime Learning Targets 3, 
ln which 50 per cent of young 
L and adults should reach 
N 1 3 by the year 2000, would 
L ed to cover between 60 and 
[0 cent of these two groups.

paper proposes updated 
Lr idified National Education
In lining Targets to take effect
ipr ly from April 1995, aimed
ai onding to the higher train­
in gets set or achieved by the

UL lain industrial competitors.
II, seven of the eight exist­

ing gets would be retained but
In mplcr form and with the
Ic 000 as a common target

Ba hree options are set out for
Ip ig Lifetime Target 4, cov­
er nvestors in People. Also
bi d are four alternatives for
p target covering attainment
If her-level or management

sk ibove N/SVQ level 3 (see

r punching the paper at the 
Bir. igham TEC National Con- 
|er (see page 274) NACETT 
th nan Peter Davis warned: 
|‘A f us here know that we can 
be der no illusions about the 
|ca >f the task we face. Taking 
For ation Target 3, the French 
|nd ,ie Koreans have both set 
then. elves targets of 80 per cent 
ptbi. adly the equivalent level, 
fhe Germans have already 
freacl ed over 60 per cent and the 

Japanese are. achieving 80 per 
lent now,”
I He added that the Targets needed 
jo be made more intelligible:
E “One of the messages we have 
picked up over the past year is that 
pie Targets in their existing form 
pre difficult to communicate. To 
put it bluntly, we are not getting 
Pur message across to a wider 
ludience.” The paper therefore 

psks for feedback on more effec- 
[tive ways of presenting individual 

pargets and of the overall targets 
[message, i

I Comments on the proposals are 
Invited by October 28 and 

KACETT aims to announce a re- 
Fised set of targets early next 
bear. A series of regional confer­

ences will be held in September 
and October to discuss the main 
Issues.

Revised Netts for the 
Year 2000 - key 
proposals

Foundation Target 1

• 85 per cent of young people to 
reach N/SVQ 2 or equivalent.

Foundation Target 3

• 60-70 per cent of young people 
to achieve N/SVQ level 3.

Lifetime Target 3

• 60-70 per cent of the workforce 
to be qualified to at least N/SVQ 
level 3.

Lifetime Target 4

Three options are offered:

• 60-70 per cent of organisations 
employing 200 or more 
employees to become Investors 
in People.

• 30-50 per cent of organisations 
employing 50 or more employ­
ees to become Investors in 
People (or alternative minimum 
size of organisation and target 
range).

• 30-50 per cent of employees to 
be in organisations recognised 
as Investors in People.

We can be under 
no illusions about 
the scale of the 
task we face. ’

‘To put it bluntly, we 
are not getting our 
message across to 
a wider audience. ’

Peter Davis, NACETT Chairman.

Possible new target 
for higher level 
skills

Four options are offered:

• X per cent of young people to 
achieve a degree, NVQ level 
4/5 or equivalent.

• X per cent of the workforce to 
achieve a degree, manage­
ment or professional 
qualification, or NVQ level 4/5 
or equivalent.

• X per cent of managers to 
obtain an NVQ level 4/5 in 
management or equivalent; 
OR X per cent of organisa­
tions employing overY staff 
to have a formal system of 
management development by 
the year 2000.

• X per cent of the workforce to 
be qualified to degree level, or 
NVQ level 4/5 or equivalent, 
in (for example.) science, 
technology, or engineering.

• Copies of the consultation paper, Review of the National Targets 
for Education and Training are available from Cambertown Ltd 

(reference TAR.CON), tel 0709 888688 or fax 0709 881673.
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Four-point plan to 
quality-assure

NVQs
DETAILS OF the Employment 
Department’s £31 million pro- 7 
gramme to maintain the rel­
evance and standards of Na­
tional Vocational Qualifications 
were announced last month

The programme, first an­
nounced in the May White Ra­
per on Competitiveness (Em­
ployment Gazette, June 1994,- 
pl 74) will have four aspects

• Intensification of the 
review and updating 
process to ensure that all ■ 
NVQs are fully up to date 
by April 1996.

• The 100 most-used NVQs 
will be scrutinised very i 
closely, focusing in 
particular on the testing 
and assessment arrange­
ments.

• Local and national 7 
information and advice 
available to employers on 
NVQs will be reviewed to 
ensure its relevance and 
accessibility.

• Strengthening of local 
quality assurance arrange­
ments.

Discussions on how the pro­
posals can be brought into op­
eration will take place between 
the ED and National Council 
for Vocational Qualifications, 
SCOTVEC, and other interest 
groups.
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ECITB 
reconstituted
The Engineering Construction 
Industry Training Board has been 
retained following a Government 
review.

The Board, which oversees 
training in the industry, has been 
reconstituted until the end of 
March 1998.

In a Parliamentary reply, 
Employment Minister Ann 
Widdecombe said it remained 
government policy for sector 
training to be non-statutory. How­
ever, the Government believed 
different considerations should 
apply to the engineering construc­
tion industry.

Industry employers and em­
ployees had made it clear that the 
industry would be unlikely to sat­
isfy future skill needs without the 
collective funding made possible 
by having a statutory training 
body, she said.

The review found that compa­
nies within the industry were un­
able to maintain a stable 
workforce because of constantly 
changing workloads and loca­
tions.

The effective performance of 
most employers was therefore de­
pendent on their ability to recruit 
from a pool of trained and com­
petent labour.

Management 
training
Two thirds of employers believe 
management training now has to 
be justified in terms of the busi­
ness benefits it brings to the or­
ganisation.

This is the finding of MCI’s 
annual survey of a sample of 
those responsible for management 
training and development in over 
500 UK organisations.

Management Development in 
the UK: 1994 explores the extent 
of management training and de­
velopment being undertaken in 
UK organisations, the attitudes of 
employers toward training and 
development and the levels of 
awareness, usage and perceptions 
of MCI and its partners.

The survey found that eight out 
of ten recognised the major 
changes to management training 
in their organisations in the last 
three years; six out of ten were 
using a wider variety of training 
media; and over half recognised 
that management training had 

TRAINING and HRD news

become more practical and less 
academic.

• An executive summary, Manage­
ment Development in the UK: 1994 
is available from MCI, Russell 
Square House, 10-12 Russell 
Square, London WC1B 5BZ, tel 
071-872 9000

Women into 
science
More women will be encouraged 
to participate in science, engi­
neering and technology (SET) 
fields through the work of a new 
Development Unit within the Of­
fice of Science and Technology.

Setting up a unit for this pur­
pose was one of the main recom­
mendations of a report from the 
independent Committee on 
Women in Science, Engineering 
and Technology, The Rising Tide, 
published earlier this year.

According to former Science 
Minister William Waldegrave, 
women have been identified as the 
country’s biggest single under-, 
used resource in the SET field.

The new body has been estab­
lished for an initial period of two 
years.

New Institute
The Institute of Personnel Devel­
opment (IPD), formed by the 
merger of the Institute of Person­
nel Management and the Institute 
of Training Development, was 
launched on 1 July 1994.

The new Institute unites a 
70,000 strong membership to be­
come Europe’s largest body of 
personnel and development pro­
fessionals.

The merger is expected to re­
sult in greater authority and in­
fluence, greater financial stabil­
ity, improved membership serv­
ices and professional develop­
ment and chartered status.

Training increase
Staff training is on the increase, 
according to the new Institute of 
Personnel Development.

Senior management commit­
ment to training has risen, a sur­
vey published in the Institute’s 
magazine Personnel Management 

states.
Of the 300 household name 

organisations surveyed, 68 per 
cent said they had increased train­

ing over the past two years, and 
72 per cent planned further ex­
pansion over the next two.

According to the survey au­
thors, much of the increase in 
training could be attributed to the 
need to replace skills lost through 
organisational restructuring.

Benchmarking 
spreads
UK businesses are putting more 
faith in ‘benchmarking’ - com­
paring practices and performance 
levels against other companies - 
a survey by the Confederation of 
British Industry National Manu­
facturing Council has found.

The survey of 100 senior ex­
ecutives from top British compa­
nies found that 78 per cent (an 
increase of 8 per cent on last year) 
believed measuring performance 
was important in maintaining 
competitive advantage.

Companies had become more 
ambitious in their comparisons, 
moving away from direct competi­
tors towards market leaders and 
international rivals, the report 
notes.

Council chairman Tony Hales 
said more than two-thirds of com­
panies now used benchmarking, 
either to help assess quality or in 
budget and planning processes. 
“Benchmarking can help us to 
define our objectives more 
clearly, manage our resources 
with greater focus and monitor 
our performance more objec­
tively,” he said.

National 
standards for 
personnel
National standards on which 
N/SVQs for personnel practition­
ers will be based have been 
launched by the Personnel Stand­
ards Lead Body (PSLB).

The Standards describe the 
functions which anyone involved 
in personnel work, including line 
managers, will need to fulfil. 
They cover the five areas of con­
tributing to organisational strat­
egy and plans; resourcing; staff 
development; reward support; and 
employee relations.

Other uses for the Standards 
will be as a basis for designing 
development programmes, as a 
check-list of good practice, and 
as a benchmark to identify priori­
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• Copies of Personnel Standards 
Lead Body: Functional and. Occu­
pational Survey Results are avail­
able free of charge by writing to the 
PSLB Secretariat, 2 Savoy Court, 
Strand, London WC2R OEZ.

• An Occupational Standard^ 
Council covering personnel, devel­
opment and trade union activities is 
due to be formed in the autumn fol­
lowing consultations between the 
lead bodies for Personnel Stand­
ards, training and development and 

the trade union sector.

ties, strengths and weaknesses.
N/SVQs based on the new 

standards will be available from 
early next year.
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Marketing can make this claim because we're a research 
iy which specialises in the provision of information to Careers 
s, TECs, Local Authorities, major employers, consultants and 
h institutions, amongst many others.

Personnel staff 
support N/SVQs
Vocational qualifications 
considered at least ‘valuabl 
more than eight in ten pets 
practitioners questionedin 
vey.

Some 2,500 practitioners 
questioned by the Perse 
Standards Lead Body last y< 
two surveys designed to gui< e the 
development of perse nnel 
N/SVQs and to gauge the n irket 
for qualifications in person

Personnel practitioners 
that they perform best in f 
eas of recruitment, pay ape 
efits administration, and hat 
grievance and discipline i 
and least well in staff com. 
cations, performance ma 
ment, and developing indivi 
and teams, one survey reve

Line managers and pets 
staff tended to be equally inv ,lvedL 
in areas or personnel wor 
fined as strategy and org, 
tion, resourcing and perforr 
enhancement. Personnel 
tended to be more involved 
line managers in compens 
and benefits and in some k 
eas of employee relations, 
managers were heavily inv lived 
in staff communication, recr iting 
sub-contractors and temp >rary 
staff and maintaining emp,oyee 
commitment.

The main changes in th per­
sonnel function seen as occi rring 
now or in the near future r 
to the need to demonstrate 
ger contribution to busines 
formance, a need to justif’ 
sonnel’s position, and greater 
devolution of personnel functions: 
to line managers.

Jost

sen

j  Postcode:Telephone:
 |gost to: Bostock Marketing, 7 Holt Court North, Heneage Street West, Aston Science Park, Birmingham, B7 4AX

ear we conduct over 100 major research projects and talik to 
an 100,000 people about their employment and training needs, I 
tances and aspirations.

please send me more information about Bostock Marketing
game:  Position:

mganisation: _ __
address:

When it comes
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Conference report Conference report

I TEC
TEC national conference ’91 zesting in people’ julymI

Economic development,

N/SVQs, Investors in

People and Modern

Apprenticeships were on

the agenda at this year’s

TEC national conference

in Birmingham.

Andrew Opie reports

EMPLOYMENTGAZETTE

“THE PRODUCTS are in the 
cupboard but we’ve got to bring 
them out and make them known 
and understood. We’re speaking 
of nothing less than a cultural 
revolution,” National Council 
for Vocational Qualifications 
chairman Mike Heron warned 
the conference.

With well over 1,000 N/SVQs 
now in place and 85 per cent of 
jobs covered, it was time to 
focus on stimulating uptake. 
Mass advertising was needed as 
part of a national marketing 
strategy, Mr Heron said.

“Looking at National 
Lifetime Target 3 (50 per cent of 
adults to have achieved N/SVQ 
level 3 by the year 2000) “we’re 
a long way from achieving this; 
we would need to be accrediting 
something like an extra 300,000 
to 400,000 level 3 N/SVQs a 
year.”

He was confident, however, 
that take-up would accelerate: 
Modem Apprenticeships and 
particularly Accelerated 
Apprenticeships would help.

One worry was the big 
differences if the number of N/ 
SVQs attained across different 
regions and different industries. 
It was also disappointing that 
two very large sectors - teaching 
and nursing - were neither yet 
included in the NVQ framework.

“TECs need to try to persuade 
local companies to accept the 
standards and the systems that 
will enable them to be leaders in 
their fields. We require a 
marketing plan which will 
involve all the partners - NCVQ, 
Awarding bodies, and TECs,” 
Mr Heron urged.

‘Cultural 
revolution 

needed

274 AUGUST 1.994

‘Looking at Lifetime 

Target 3, we’re a 

long way from 

achieving this.’

Mike Heron

Investors in People UK would 
also be licensing a small number 
of approved training providers, 
compiling a database of the 
more-than 200 assessors, and 
creating a national register of 
consultants.

The first 28 organisations to 
achieve IIP status were coming 
up for reassessment: “That will 
be the acid test by which we 
evaluate the success of 
Investors,” she added.

The critical success factor for 
TECs in achieving National 
Lifetime Learning Target 4 
would be to spread publicity 
about successful companies.

Investors in People UK 
supported extending Target 4 to 
the year 2,000 and supported a 
target for firms employing 50- 
200 staff.

“The evidence is that IIP is 
working: our aim now is to 
maintain, protect and enhance 
the reputation of the standard,” 
she said.

ONLY 22 of the 369 district 
councils in England and Wales 
are involved with TECs in 
economic development - a sign 
of the doubts, tensions and 
objections surrounding 
partnerships in this area, a 
conference working group 
concluded.

Elements required for a 
successful partnership were 
mutual trust and respect 
between the parties; mutual 
advantage; agreed objectives; 
and more formality and 
definition in the way the 
partnership was organised.

A shining example was the 
partnership in Sheffield, where 
the vice-chancellor of Sheffield 
University, the leader of the 
council and local Employment 
Department officials had all 
been involved. “Who are the 
people Who matter?” was the

‘The evidence is 

that IIP is working 

Our aim now is to 

maintain, protect 

and enhance the 

reputation of the 

standard.’

Mary Chapman

AUGUST 1'994

question that had been asked, 
In St Helens, meanwhile, a 

development company had been 
formed bringing together the 
local authority, the TEC and the 
St Helens Trust in a single 
organisation.

An alternative 
to A levels

Modem Apprenticeships will 
be “unashamedly elitist” and 
will form an alternative to both 
A levels and Genera) National 
Vocational Qualifications, 
according to Peter Morley, 
chairman of the National 
Council of Industry Training 
Organisations.

The conclusions reached by a 
conference workshop were that 
information for employers on 
the support available to them in 
running apprenticeships was so 
far lacking. Direct contracts 
between TECs and the 
employers offering apprentice­
ships, rather than between TECs 
and training providers such as 
colleges, were favoured.

Marketing the scheme and 
promoting its benefits were 
considered to be vital, as Was ., 
the interface with the Careers J 
Service. The main challenge 
was to keep the different 
partners informed.

There was no reason Why 
apprenticeships could not be 
offered at N/SVQ level 4.
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MEASURES TO meet worries j 
about certain aspects of the 
Investors standard were outlined 
by Investors in People UK chief 

executive Mary Chapman.

“There are concerns over 
inadequate consistency,- for 
example in the management of 
assessment, she admitted. “We 
will be establishing a national 
quality-assurance system with 
an internal verifier to review 
assessors.”

last 
tot 
ire

THE RESULTS would be 
“catastrophic” if Britain fa- Is to 
meet National Foundation Target. 
4 (50 per cent of medium-l 
large companies attaining 
Investors status by 1996) 
warned Investors in People 
chairman Sir Brian Wolfsc 

Four areas of the countr 
Wales, the West Midlands, 
Anglia and London - were 
on course to secure their si 
of IIP recognitions, i

To help increase awaren 
the Standard there will be :
Investors in People Week f omH 
17 to 21 October this year. 
“This will be the platform ar a> 
wealth of activity, with bbl. 
national and regional 
campaigns,” he said.

Sit Brian awarded an 
Investors plaque to Provinc ial 
Insurance PLC - the l,000t i 
organisation to gain IIP st: ns. 
So far 15 per cent of the U 1 
workforce are involved in 
Investors in people in some way, 
he reported.

‘Disaster’ if 
target 
unmet

zestors in People 

.ek will be the 

itform for a 

jalth of activity.’

Brian Wolfson

National Vocational 
Qualifications

Investors in ! 
people

Modern 
Apprenticeships

Economic 
development

Investors in 
People



Equal Opportunities news NEWS brief

Age legislation 
ineffective - 
report

Legislating to protect Jobs for 
older workers does not signifi­
cantly change employment 
trends in their favour, a survey for 
the Employment Department con­
cludes.

In a review of policies and 
practice towards older workers in 
22 countries, the report says that 
labour force participation rates 
for older age groups are not sig­
nificantly higher in countries with 
anti-age discrimination legisla­
tion.

Countries surveyed included 
all EU member states, Australia, 
Austria, Canada, Finland, Norway, 
Japan, New Zealand, Norway,' 
Sweden, Switzerland, and the 
USA.

Despite considerable differ­
ences between countries in ap­
proaches to retirement and pen­
sion schemes, there were common 
concerns over increasingly ageing 
populations and the rising cost of 
supporting an inactive section of 
the community.

A relatively small number of 
countries - Australia, New Zea­
land, France, USA and Spain - had 
enacted anti-age discrimination 
legislation.

Other policies and practices 
adopted by the countries reviewed 
were:

exit strategies, such as 
incentives for retirement or 
partial retirement, and/or 
deferred retirement;

measures for supporting older 
worker employment such as 
health at work initiatives, job 
assessment and adjustment 
policies for workloads and 
working arrangements;

incentives for recruiting or 
retaining older workers, such 
as wage subsidies, targeted 
training schemes, or 
placement services for older 
workers;

The review gives information 
for each country on current 
employment policies towards 
older workers and the framework I 

for implementation; whether 
policies are supported by 
legislation, and how measures are 
targeted. Where possible, the 
outcomes of different measures 
are evaluated.

• An International Overview of 
Employment Practices Towards 

Older Workers, by ECOTEC 
Research and Consulting Ltd. 
Employment Department Research 
Series No 29, available free from 
Research Strategy Branch, 
Employment Department, Moorfoot, 
Sheffield S1 4PQ, tel 0742 593932.

Appointments to 
Disability Council

Seven new members have been 
appointed to the National 
Advisory Council on Employment 
of People with Disabilities 
(NACEPD).

The NACEPD, which was 
reconstituted for a further three 
years starting on July 1, will have 
18 members. The Council-hdvises 
the Secretary of State for 
Employment on matters relating 
to the employment, self­
employment and training of 
people with disabilities.

New members are:

Paul Newman, Director of 
Group Human Resources, 
Alliance and Leicester 
Building Society;

Guinette Davies, Adviser/ 
Administrator for the Work 
Injured Nurses Group 
(WING);

Rita Donaghy, Permanent 
Secretary to the Student’s 
Union, Institute of Education, 
University of London;

Gareth Davies, Head of Sport, 
BBC Wales;

Dr Stephen Duckworth, 
Managing Director, Disability 
Matters Ltd;

Richard Sermon, Chief 
Executive, Shandwick 
International Pic;

Ian Sneddon, Personnel 
Officer/Public Relations 
Manager, ZENACA Ltd

Employer 
commitment 
rising - EOC

Employer commitment to 
workplace equal opportunities 
policies is increasing, states the 
1993 annual report of the Equal 
Opportunities Commission.

There were significant gains in 
maternity rights with new legis­
lation providing protection 
against pregnancy dismissal, ma­
ternity leave for all women in 
employment, and improvements 
in maternity pay for some women.

The report also welcomes the 
extension of employment protec­
tion rights to part-time workers by 
a House of Lords ruling.

Improved employer awareness 
of equal opportunities obligations 
had not, however, significantly 
changed the nature of Britain’s 
workforce which was still charac­
terised by discriminatory prac­
tices, the EOC argues.

The EOC recorded increases of 
58 per cent in complaints of 
sexual harassment and 45 per cent 
in enquiries about equal pay.

Comments EOC Chairwoman 
Kamlesh Bahl: “1993 has been a 
year of significant progress for 
equal opportunities. However, 
discrimination and unequal treat­
ment remains clearly entrenched 
in society.”

• Equal Opportunities Annual 
Report 1993. Available from the 
Communications Unit, EOC, 
Overseas House, Quay Street, 
Manchester M3 3HN, price £10.

EOC 
appointments

The Equal Opportunities 
Commission’s longest-serving 
commissioner, Lady Diana 
Brittan, has been' appointed as 
EOC deputy chairwoman.

Two new Commissioners, Peter 
Smith and Mary Berg, have also 
been appointed, bringing 
membership of the body to 11.

The appointments are for 
three-year terms.

Double 
discrimination

Women from ethnic mincrities 
can face ‘double discrimination' 
stemming from their gender as 
well as their race, suggest two. 
pieces of research published by. 
the Equal Opportu titles 
Commission.

They were more likely t< work 
longer hours in lower paid, lower! 

status jobs. Unemploymen rates 
for this group were 16 per cent' 
more than double the Six per cent 
unemployment rate for white 
women. '

The research also shows d that 
women of ethnic minoritie have 
different employment patter is and 
experiences from both white 
women and ethnic minorit men. 
For example, the research showed 
that part-time Work is a patt m fa­
voured mostly by white w itneij 

with black women more IS :ly to: 
work full-time and Chine: e and1 
South Asian women more I ely to 
be self-employed. Black v omen 
were particularly likely to sta 'on in 
education, but still expert meed 
higher than average unemplo meat

The researchers call for g vem-j 
ment programmes to focus m the 
needs of these groups of wot en. I

• Ethnic Minority Women s id the 
Labour Market: an Analysis of the 
1991 Census; and Black Wo nenia 
the Labour Market. Available price, 
£14.95 each, from EOC, Con muni- 
cations Department, Ove'seasl 
House, Quay Street, Mancher ter M3 
3HN, tel 061-833 9244. ■

ORE report

The annual report of the Ccmmis-1 
sion for Racial Equality I > now I 
available.

Employment issues accounted' I 
for more than 70 per cent pi corn-1 
plaints under the Race Relations I 
Act considered by the CRE in 1993; I

• ORE Annual Report 1993. Avail-1 
able from Lavis Marketing; 73 Lime 
Walk, Headington, Oxford 0X3 7AD 

tel 0865 67575, price £5.00. 

CONGRATULATIONS to Mr P Spall of Margate who has won the £50 prize draw open to readers who 
completed Employment Gazette readership questionnaires in May, A summary of the findings of the readership 
survey will be included in next month’s issue.

Small firms key to job growth

■ h new Jobseeker’s Allowance 
is be delivered through Ern­

st nent Service (ES) jobcentres 
as r as possible after its launch 
in ril 1996, the Government has 
ar iunced. Some Benefit 

■Agency staff will work iin 
■oL.-ntres.

The ES will be responsible for 
Ell abour market activities, includ- 
■ng new client interviews, signing, 
■egular reviews and interviews, and 
»he new Jobseeker’s Agreement.
| The Benefits Ageney will be re­

sponsible for all financial aspects 
®f the benefit, notably the assess- 

W16’11- calculation and payment of 
®oth the contributory and means- 

■ested elements.
I Responsibility for JSA policy 

Batters will be shared by the Em­
ployment Department and the De- 
iartment for Social Security. ED 

fill be responsible for the labour 
iarket aspects of the benefit and 

for the benefit aspects.The 
®SS will continue to have responsi­
bility for public expenditure on

The Employment Service placed 
1.64 million unemployed people 
in work last year, exceeding its 
target by 170,000.

Of those placed in employ­
ment, 462,000 were long-term 
unemployed, 580 000 were from 
inner cities, and 53,000 were peo­
ple with disabilities.

ES also exceeded targets for 
promptness of benefit payment, 
delivery of advisory interviews, 
and claims withdrawn following 
fraud investigation. The target for 
benefit accuracy was missed by 
only 0.1 per cent.

For 1994-95, the target for the 
Service will be 1.7 million place­
ments, to include at least 500,000 
long term unemployed and at least 
56,000 people with disabilities.

• The ES annual report for 1.993- 
94 will be published in the autumn.

Unemployed people are prom­
ised consistent high-quality serv­
ice under a revised Jobseeker’s 
Charter from the Employment 
Service.

The charter guarantees accurate, 
efficient and courteous service to 
every individual who uses the ES 
through a series of stated standards.

ES annual National Customer 
Satisfaction Survey results were 
used to identify the most appropri­
ate issues to be included in the new 
charter;

As a result, the charter under­
takes to ensure that:

callers are seen on time and in 
any case must not wait longer than 
10 minutes;

• telephone calls are answered 
within 30 seconds;

• letters receive a response 
within five working days with 
the reply in clear plain 
language;

• vacancies advertised are up to 
date and available; and 

• the right amount of benefit is 
paid on time.

The charter’s enhanced com­
plaints procedure incorporates a 
public commitment of ‘no come­
back’ to individuals who lodge 
complaints, intended to encourage 
feedback from individuals using 
jobcentres.

Each jobcentre will be account­
able through a system of 
charterboards displayed in each of 
the branches, giving details of per­
formance against the Standards set 
by the charter. Results from other 
offices within the local area will 
also be on display to provide com­
parative performance information'.

Improved professionalism and 
efficiency is expected', aimed at in­
creasingjobseeker satisfaction and 
producing more vacancy notices 
from prospective employers.

• Two booklets describing aspects 
of the Jobseeker’s Charter are 
available from Jobcentres.

e

.9

i overall number of firms, in- 
ig self-employed businesses, 
om 1.8 million to 2.9 million 
falling back to 2.7 million in 

Registrations for VAT rose by 
.00 to 1.7 million between 
and 1992 and the self-em- 
i total grew from 1.9 to 3 mil- 
etween 1979 and 1990.
ms employing fewer than 20 
■ accounted for a third of the 
JK workforce in 1991 com- 
with 27 per cent in 1979. In

tr

JSA delivery 
ough Jobcentres

firms will play a key role in 
eation during the present 
ary, predicts a report from 
apartment of Trade and 

ry-
■ns with fewer than 20 ern­
es created 350,000 jobs be- 
1989 and 1991 at a time when 
i sector employment was fall- 
he smallest firms, with fewer 
ive and between five and nine 
lad the highest job creation 
and thereafter job creation 
ended to fall with larger firm 
the report says.
tween 1985 and 1989, firms 
ying under 20 staff created 
than 1 million extra jobs - 
i han twice as many as larger

|ii

New Jobseeker’s Charter

the same period the two fastest 
growing sectors were finance, 
property and professional services 
and ‘other’ (mainly business) serv­
ices. Regional variations in growth 
rates were much smaller, with the 
South East showing the greatest rise 
(up nearly 45 per cent between

the self-employment rate in the UK 
in 1991 is now only a little below 
the EC average of 13 per cent and is 
very close to that of Japan.

• Small Firms in Britain 1994. 

Published by HMSO, ISBN 0 11 
515375 6, price £5.00

1979 and 1991).
The growth of the small firms 

sector has been much faster in Brit­
ain than in other countries, includ­
ing the United States and Japan, and 
the relative size of the sector is now 
much closer to that in those coun­
tries, the report says. At 11 per cent,

ES targets 
exceeded

SERVICES FOR JOBSEEKERS
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Health and safety news
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London falls short on safety

EMPLOYMENTGAZETTE

DIARY dates

resign
Of

JNAL network to develop 
id speed recovery in the 
iring, manufacturing and 
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o form the Manufacturing 
unent Partnership to de­
ow training models aligned 
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Accidents in agriculture, forestry 
and fishing cost £325 million a 
year, according to Health and 
Safety Executive figures released 
last month.

By far the largest component 
of this figure, £120 millionBis 

accounted for by work-related 
accidents not resulting in injury.

Maternity pay and leave 
12 September, London 
CBI conference on implementing 
new legal requirements.
Tel: 071 379 7400 extn. 2258

• More information and free cop­
ies of the survey are available Wj 
David Wood, health and safety con­
sultant, tel 071 839 4300,

r 
an

Health and safety in offices 
5 October, Loughborough 
-Topics include: relevant laws, hazard 
spotting and COSHH. 
Tel: 0509 222175

Empowering flexible work 
teams
.27-28 September, Soihull, West 
Midlands
How to cut costs and boost 
productivity.
Tel: 071 6374383

Family-friendly policies 
conference
28 September, Westminster 
How family-friendly policies can be 
implemented in a variety of 
organisations.
Tel: 0709 828181

Employment law for 
employers
27-29 September, Manchester 
Three day course for personnel and 
operational management.
Tel: Mandy Belton, 0742 760351

Profit-related pay
22 September, London 
Introducing, implementing and 
designing a successful profit-related 
pay scheme.
Tel: 071 6374383

Working in the European 
Union
7 September, London
Advice for firms sending employees 
to work in EU countries.
Tel: 061 4458623

Tackling the challenge of 
change
20-23 September, London 
Work-shop for directors and senior 
managers.
Tel: 071 9250099

High technology small firms 
19-20 September, Manchester 
International conference on high 
technology firms and the world 
■economy.
Tel: 061 275 6537

Training and development 
conference
3-4 September, Leicester
CLMS Annual Research Conference 
on bringing together theory and 
practice.
Tel: 0533 523751

>1 
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sing workplace training 

traditional university 

? in accountancy has 

f for Cornishman Craig 

He of St Austell. Craig 

a local accountancy 
raight from school and 

nis Training Credit to 

□wards an Association 

ountancy Technicians 

evel 4. As a result he 

en named 1994 Training 

s Achiever of the Year 

reived £500 from Devon 

irnwall TEC.

HSC sets out 
safety plans

Commission chairman Frank 
Davies said HSC was in “a strong 
position” to achieve its aims of pro­
viding better standards and protec­
tion to workers and the public.
• Health and Safety Commission 
Plan of Work 1994/95 and beyond. 
Available price £11.50 from HSE 
Books, PO Box 1999, Sudbury, Suf­
folk, CO10 6FS, tel 0787 881165 or 
from Dillons Bookstores. ISBN 0 
7176 0660 0.

and ' managers was large'H 
inadequate, the report found.’ 
Provisions for contractors were 
also lacking, with nearly 75 per 
cent of respondents regularly 
employing contractors but only- 
half including health and safe® 
provisions in the contract.
did not check the contractor^ 
health and safety record before] 
hiring and less than half 

monitored the safety performance 
of contractors. .;

HSC’s aims announced in the 
plan are:

• to secure more competent and 
effective management of health 
and safety employees;

• continue to modernise laws 
and repeal unnecessary or 
outdated law; ,

• maximise effectiveness of the 
Health and Safety Executive’s 
field force in the changing 
circumstances of industry;

• maintain momentum in .4 
implementation of new 
offshore safety arrangements;

• ensure appropriate safety 
regimes are in place for newly j 
privatised or liberalised 
industries;

• develop policies for practical ■ 
action, based on conclusions of 
recent health policy reviews, to 
reduce ill health caused or 
intensified by work processes;

• fulfil EC obligations with 
minimal unnecessary impact 
on UK industry;

• continue to develop effective 
cooperation with other 
regulatory and enforcement 
authorities.

The 
Commission’s work objectives for 
the medium term are set out in its 
plan of work 1994/95 and beyond.

London employers fall seriously 
short of health and safety stand­
ards for employees, concludes ah 
Industrial Society survey.

The survey of 350 employers 
found that many were failing to 
make changes in accordance with 
new health and safety legislation.

Only 43 per cent of London 
employers had held a fire drill in 
the previous six months.

Only half of the organisations 
had complied with health and 
safety regulations introduced a 
year ago by producing a required 
written policy <n ‘risk 
assessment’.

Induction or training for staff

I GUI: 
|ani 

Slatioi

Bions 
®IEI

'HE for consultants and or­
ations keen to implement 
nal Vocational Qualifica- 
has been compiled by 

OTEC, the Training and En- 
■tprise Council for Wigan Met­
ropolitan Borough.
■ The self-development pack-, 7m- 
I^menting ’follows the 
■BC s successful Investors in Peo- 

gfe package which sold over 2,500 

eoPies nationwide.

1 The guide provides a systematic 
gipproach to implementing NVQs 

E'd is geared to meet the needs of 
| variety of organisations.

Health and Safety

More than 38,000 acc 
involving injury and death 
in agriculture each yea 
figures show.

Fatal accidents cost fam 
individals an averag 
£575,000, while those resul ingim 
early retirement average about 
£140,000.
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■Anpfement/ng NVQs is available 

|om METROTEC. Contact Barry 
■ayes on 0942 363612. Cost £249. 
■ETROTEC IIP Self Development

Frank Davies

TEC news

Pack is also available at a cost of 
£175.

Gwent
SOUTH WALES businesses are 
gearing up for international com­
petitiveness through exposure to 
world-class practices.

The Business Regeneration Pro­
gramme, a joint venture offered by 
Gwent TEC and Lucas Engineering 
& Systems, aims to encourage 
Gwent’s small to medium-sized 
manufacturers to match the per­
formance of their strongest com­
petitors worldwide.

Through the programme, Gwent 
TEC will introduce local companies 
to examples of best - typically Japa­
nese - manufacturing practices, 
while Lucas Engineering & Sys­
tems will deliver a 15 month train­
ing and education programme for 
top managers.

The programme follows similar 
projects involving Lucas and Brad­
ford and District TEC, South and 
East Cheshire TEC, and a consor­
tium of TECs in the North West.

• For further information contact 
Terry Davies at Gwent TEC on 0633 
817777.

Central London
A MOBILE computer training unit 
is taking skills to unemployed 
women living on estates across 
Central London.

The project, part-funded by Cen­
tral London TEC, provides compu­
ter and vocational learning free to 
unemployed women for whom 
mainstream training is not viable.

It overcomes problems associ­
ated with poor childcare, financial 
restrictions and lack of confidence 
since participants do not have to 
travel from their homes to attend.

An estimated 180 women will 
train for an average of 50 hours per 
weekin 1994. Courses run for five 
to 10 weeks and are tailored to suit 
individual needs.

• For further information, contact 
Project Coordinator Jessica Bush 
on 071 583 2652.

Essex
POTENTIAL FOR local economic 
development has been identified 
in research commissioned jointly 
by Essex TEG and Thurrock Bor­
ough Council.

Key opportunities for the 
Thurrock economy are highlighted 
in the report released recently at a 
conference of more than 100 city 
and local business leaders.

The report establishes the most 
viable and suitable types of devel­
opment for the area. It draws at­
tention to development opportuni­
ties arising from Thurrock’s loca­
tion at the crossroads of the East 
Thames corridor and easy access to 
port facilities at Tilbury.

The findings provide a strategy 
for economic development in South 
West Essex.

• For further information, contact 
Penny Arbuthnot on 0206 866611.

Peterborough
ADVICE ON building export mar­
kets is being offered to Peterbor­
ough companies.

Greater Peterborough TEC (GP 
tec), the local chamber of com­
merce and the West Anglia Export­
ers Club have combined to set up 
The Greater Peterborough Export 
Association. *'

The Association is designed: to 
provide a forum for local exporters 
to share in available expertise.

“This is a positive step to re­
move some of the mystique of ex­
porting and make local companies 
more aware of the opportunities 
available to them,” explained GPtec 
business development manager 
Simon Stockley.

“We are confident it will become , 
a key business organisation in this 
area which will help clear the way 
for more products and services pro­
vided by local companies to be seen 
in a much wider marketplace.”

• For more information, contact 
Peterborough TEC on 0733 890 808.

South London
THE RANGE of funding available 
to business - from grants to in­
vestment loans - is listed in an 
updated version of SOLOTEC’s 
Sources of Finance Factsheet

The factsheet has been updated 
in response to growing demand 
among local firms and potential 
entrepreneurs for reliable, current 
financial information.

It provides information on a 
range of funding across the UK and 
EC.

• Sources of Finance Factsheet is 
available free from SOLOTEC Cus­
tomer Services team, tel: 081 313 
9232.
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The following is a list of leaflets published by the Employment

charge, from jobcentres, employment offices and unemployment

benefit offices.

PL945

PL869
Tel: 0709 888(88

PL870

PL714

PL716

PL700

PL833

PL916

PL893

°L92lPL859

PL880

PL720

free leafletsEmployment Department

• GENERAL INFORMATION

• SEX EQUALITY• EMPLOYMENT LEGISLATION

• HEALTH AND SAFETY

• MISCELLANEOUS

• INDUSTRIAL TRIBUNALS

• WAGES LEGISLATION

PL867

PL868

PL711

PL702

PL712

In cases of difficulty or ft 
bu lk supplies, orders 
should be sent to:

Department. Though some of the more specialised titles are not 

stocked by local offices, most are available in small quantities, free of

AIDS and work -
A guide for employees

AIDS and the workplace
A guide for employers

Alcohol in the workplace
A guide for employers

Drug misuse and the workplace
A guide for employers

Note: This list does not include the 
publications of the Training, Enterprise and' 

Education Directorate (TEED) or the. 
Employment Service, nor does it include 
any priced publications of the Employment 

Department.

Cambertown td
Goldthorpe Industrial Estate 

Goldthoioe 
Rotherh m 

S63 S BL
Just the job
Details of the extensive range of ED 
employment and training programmes and 
business help. EMPL45

Industrial tribunals procedure - for 
those concerned in industrial tribunal 
proceedings ITL1 (1986)

Application to an industrial tribunal IT1 

Industrial tribunals - appeals concern­
ing improvement or prohibition notices 
under the Health and Safety at Work etc 
Act 1974 ITL19 (1983)

Recoupment of benefit from industrial 
tribunal awards 
A guide for employers

The law on payments of wages and 
deductions
A guide to part 1 of the Wages Act 1986

PL810

Trade Union Reform and Employment 
Rights Act 1993 - a Guide 

Industrial action and the law - 
Employees’ version 

Industrial action and the law - 
Employers’ version 

Fair and unfair dismissal 
A guide for employers 

Individual rights of employees 
A guide for employers .

Offsetting pensions against redundancy 
payments
A guide for employers RPL1 (1983) 

Code of practice - picketing PL928 

Code of practice - trade union ballots on 
industrial action TUBALACT

Sunday Trading Act - new employment 
rights for shop workers PL960

Rising to the Challenge
Realising women’s potential in the 
workplace JL94(

Sexual harassment in the Workplac 3
A guide for employers ’L92<

Sexual harassment in the workplat 3
A guide for employers *3 ’L92I

Sex discrimination in employment ’L88?

Collective agreements and sex 
discrimination ’L85I

A guide to the Sex Discrimination i ct
I >L85l

Equal Opportunities: Ten Point Plan for
Employers PL92 (Revl

Be flexible
A guide to flexible working

The best of both worlds
A guide for employers on the benefits of a 
flexible approach to working arranges lentsj

DEMP. 174NJ

The Race Relations Employment 
Advisory Service
A specialist service for employers Wl

The Employment Agencies Act 1973
Guidance on the Employment Agencies Act 

1973 and regulations. Employment agenffl 
licensing and service standards PL91I

Quarterly Labour Force Survey
A guide to the new quarterly LFS: what is 
it, how it works, what it covers and howto] 
obtain a copy PN

Written statement of employment 
particulars PL700

Example form of a written statement of 
employment particulars 

Redundancy consultation and 
notification

Employee’s rights on insolvency of
employer PL718

Employment rights for the expectant 
mother PL710

Suspension on medical grounds under 
health and safety regulations PL705 

Facing redundancy? Time off for job 
hunting or to arrange training PL703 

Union membership and non-membership 
rights PL871

Itemized pay statement PL704

Guarantee payments PL724

Employment rights on the transfer of an 
undertaking PL699

Rules governing continuous employment 
and a week’s pay 

Time off for public duties 

Unfairly dismissed? 

Rights of notice and reasons for
dismissal PL707

Redundancy payments PL808

Limits on payments PL827

Unjustifiable discipline by a trade union
PL865 

Trade union executive elections
PL866 

Trade union funds and accounting 
records

Trade union political funds 

The payment of trade union 
subscriptions through the check-off

PL944 
Industrial Action and the law
A guide for individuals on their right to stop 
the unlawful organisation of industrial 
action. PL943

SELECTION of

Parliamentary Questions
Employment Department

:ers.
y are arranged by alpha­
order of the subject
The date on which they

.swered is given at the end

k pq.
jloyment Department

3 Ministers_______

Secretary of State

Minister of State

Parliamentary Under
Secretary of State

Parliamentary Under 
Secretary of State

PARLIAMENTARY questions

Acquired rights directive
Sir Teddy Taylor (Southend East) 
asked the Secretary of State what 

estimate he has made of the cost of the 

compensation which could be secured 
in consequence of the various 
proceedings initiated by the EC 

Commission in consequence of the 
Acquired Rights Directive; and if he will 
investigate the possibility of reducing 

public expenditure by establishing a 

programme for settling claims.

Michael Forsyth: The Government does 
not believe that any significant claims 
for compensation resulting from these 
proceedings will be substantiated.

(June 22)

Sir Teddy Taylor (Southend East) 
asked the Secretary of State what 
liability is accepted by the Government 

for the costs already paid out by private 

employers in consequence of the 
legislation stemming from the Acquired 

Rights Directive in light of the terms of 
the court decisions in the EC.

Michael Forsyth: Courts and tribunals 
take account of relevant decisions by 

the European Court of Justice in 
interpreting national implementing 

legislation. It is for individual employees 

and employers to take their own legal 

advice on the effect of national or 
European law.

(June 22)

Sir Teddy Taylor (Southend East) 
asked the Secretary of State if he will 

make a statement on the consequences 
in terms of policy of the various actions 
initiated by the EC Commission against 

the United Kingdom on the application 

of the Acquired Rights Directive; and 

what steps he will take to advise 

persons who might be entitled to 

compensation.

Michael Forsyth: All but one of the 
issues raised by the Commission have 

already been dealt with by amendments 
to the Transfer of Undertakings 

(Protection of Employment) Regulations 
1981 in the Trade Union Reform and 

Employment Rights Act 1993. The only 

outstanding issue concerns arrange­

ments for consultation about proposed 

transfers. The Government is still 

considering the judgement on this point.
(June 22)

Michael Meacher (Oldham West) 
asked the Secretary of State What is 
the Government's policy on the 

implementation of the Acquired Rights 
Directive, following the recent decision 

of the European Court of Justice on the 
Transfer of Under-takings (Protection of 
Employment) Regulations 1981; and 
what steps he will take to ensure that 

the terms of the Directive are being 

complied with when a transfer of work 

from the public to the private sector 
takes place.

Michael Forsyth: The Directive was 
implemented by the Transfer of 
Undertakings (Protection of Employment) 

Regulations 1981 (TUPE). Amendments 
to the Regulations in the Trade Union 

Reform and Employment Rights Act 1993 
had already dealt with all but one of the 

points in the European Court of Justice 
judgement of 8 June. The Government 

is presently considering what changes 
need to be made in respect of the 
outstanding issue which concerns 

consultation arrangements.

Detailed guidance on the application 

of TUPE to market testing was issued by 
my right honourable friend, the 
Chancellor of the Duchy of Lancaster in 

the note entitled ‘Guidance on the 
Relevance of the Transfer of Under­
takings (Protection of Employment) 

Regulations to Market Testing of Public 

Services', published on 11 March 1993, 

a copy of which is in the library.

(July 4)

Asbestosis and related 
diseases
Afr Tony Worthington (Clydebank 
and Milngavie) asked the Secretary of 
State what was the incidence and 
geographical distribution of deaths 

from asbestosis and related diseases 

for the last 10 years.

Michael Forsyth: The numbers of death 
certificates mentioning asbestosis or the 

asbestos-related cancer mesothelioma 

in each of the last 10 years is shown in 

the following table:

Year Asbes­
tosis

Meso­
thelioma

1982 128 504

1983 121 578

1984 129 626

1985 140 615

1986 166 703

1987 144 809

1988 152 862

1989 157 899

1990 164 880

1991 163 1,018

Total 1,464 7,494

The geographical breakdown of these 

deaths was as above:

Great Britain

Region Ashes- Meso-
tosis thelioma

North 214 811
Yorks &

Humbs 208 604
North West 170 839
West Midlands 83 343
East Midlands 50 381

South West 114 704

East Anglia 30 231

South East 380 2,561

Wales 63 217

Scotland 152 803

Total 1,464 7,494

Exposure to asbestos can also lead to 
lung cancer. Industrial cases cannot be 
distinguished medically from lung 

cancers due to other causes (principally 

smoking). The total of such cases is 
estimated from epidemiological 
evidence to be roughly twice the number 

of mesotheliomas.

(July 4)

Blind Homeworkers’ 
Scheme
Alex Carlile (Montgomery) asked the 
Secretary of State if he will make a 

statement regarding the future of the 
Homeworkers’ Scheme for blind 

people.

Michael Forsyth: Officials are 
considering the effectiveness of the Blind 

Homeworkers’ Scheme. They are 
canvassing views from local authority, 

voluntary body and homeworker interest 
groups on future options forthe scheme, 

and proposals will be put forward in due 

course.
(July 7)

Business Start-Up 
Scheme
Joan Walley (Stoke on Trent North) 
asked the Secretary of State if he will 

set out the extent of (a) financial 
support and (b) training time offered by 

the Business Basics programme.

Anne Widdecombe: Although now 
within the Single Regeneration Budget, 
the Business Start-Up Scheme is 

expected to continue in 1994-95 to offer 
financial support within the previous 

range of £20 to £90 per week, plus a 

training element, both determined locally 
by Training and Enterprise Councils 

(TECs). TECs may, however, provide 
start-up support in whatever form they 
consider appropriate to their local 

circumstances.

(July 12)

Continues overleaf >
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Employment comparisons
Gordon Prentice (Pendie) asked the Secretary of State what has been the year on year change in employment in (a) the United 
Kingdom, (b) France, (c) the United States of America and (d) Japan for each year since 1979.

Michael Forsyth: The information is shown in the following table:
(July 1:3)

Civilian employment: annual changes

Source: OECD; except UK (Employment Department)

Thousands

United Kingdom France USA Japan

No Per cent No. Per cent No. Per cent No. Per cent

1979 +380 +1.5 +42 +0.2 +2,776 +2.9 +710 +1.3

1980 -56 -0.2 +29 +0.1 +479 +0.5 +570 +1.0

1981 -981 -3.9 -131 -0.6 +1,094 +1.1 +450 +0.8

1982 -430 -1.8 +37 +0.2 -871 -0.9 +570 +1.0

1983 -282 -1.2 -72 -0.3 +1,308 +1.3 +950 +1.7

1984 +649 +2.8 -187 -0.9 +4,171 +4.1 +330 +0.6

1985 +285 +1.2 -66 -0.3 +2,145 +2.0 +410 +0.7

1986 +29 +0.1 +40 +0.2 +2,447 +2.3 +460 +0.8

1987 +556 +2.3 +68 +0.3 +2,843 +2.6 +580 +1.0

1988 +854 +3.4 +173 +0.8 +2,528 +2.2 +1,000 +1.7

1989 +804 +3.1 +262 +1.2 +2,374 +2.1 +1,170 +1:9

1990 +268 +1.0 +225 +1.0 +572 +0.5 +1,210 +2.0

1.991 -880 -3.3 +450 +2.1 -1,037 -0.9 +1 200 +1.9

1992 -570 -2.2 -143 -0.6 +721 +0.6 +670 +1.1

1993 -392 -1.5 -286 -1.3 +1,708 +1.5 +140 +0.2

Industrial tribunals
Mr Robert MacLennan (Caithness and 
Sutherland) asked the Secretary of 

State what percentage of the chairs of 
industrial tribunals are (a) women and 
(b) from the ethnic minorities.

(June 14)

Anne Widdecombe: The figures are as 
follows:

Full-time 
chairmen

Part-time 
chairmen

Women 14.3% 6.8%

Ethnic 
minorities 3.6% 1.6%

Robert MacLennan (Caithness and 
Sutherland) asked the Secretary of 

State what is the average daily, weekly, 

monthly or annual fee for a chairperson 
of an industrial tribunal.

Anne Widdecombe: The figures as at 
31 March are as follows:

(June 14)

Regional chairmen
(annual salary) £65,91.2

Full-time chairmen
, (annual salary) £54,035

Part-time chairmen
(daily fee) £246

Robert MacLennan (Caithness and 

Sutherland) asked the Secretary of 
State what sums are required from 

applicants to industrial tribunals by way 

of a deposit; and in what circumstances 

any such deposit will not be returned.

Anne Widdecombe: Applicants, or 
respondents, may be ordered to pay a 
deposit of up to £150 as a condition of 

proceeding with their case where at a 
pre-hearing review the Industrial 

Tribunal considers they have no 
reasonable prospect of success. The 

deposit is only forfeited, in full or in part, 

if parties lose their case at full hearing 
and have costs awarded against them. 

In that case the deposit goes towards 
payment of the costs.

(June 14)

Greville Janner (Leicester West) asked 
the Secretary of State if he will now 
increase the financial resources 

available to industrial tribunals.

Anne Widdecombe: We have already 
done so. The financial resources 
allocated to Industrial tribunals for 1994- 
95 have been increased over those for 

last year.

(July 18)

Greville Janner (Leicester West) asked 
the Secretary of State when he expects 
to increase the maximum awards which 

may be made to successful applicants 

by industrial tribunals.

Anne Widdecombe: Awards in cases 
of sex or race discrimination are not 

subject to an upper limit. We are 
considering the outcome of the annual 

review of the limits on other awards and 
will announce the decision as soon as 

possible.

(July 18)

International labour 
conventions
David Congdon (Croydon North East) 
asked the Secretary of State if he will 
make a statement on the application to 

the United Kingdom of International 

Labour Conventions Nos: 99 and 101.

David Hunt: In her statement of 14 July 
Official Report, col. 715 concerning the 

future of the Agriculture Wages Board 
for England and Wales, my right 
honourable friend the Minister for 

Agriculture, Fisheries and Food referred 

to the need for the Government to be 
free to make suitable arrangements for 
the industry when considering the 

Board's future. This reflects calls by 
employers in the industry for the 

Government to denounce ILO 
Conventions 99 and 101 so that the 

requirements of the Conventions will 

not present any obstacle to the 
development over the next few years of 
more flexible working arrangements 

within the industry. The Government 
proposes to denounce both Conventions.

The denunciations will take effect 12 

months after the date on which they are 

registered with the ILO.

(July 20)

Labour force surveys
Eric Pickles (Brentwood and Ongar) 
asked the Secretary of State what plans 
he has to speed up the publication of 

results from the quarterly Labour Force 
Survey.

Anne Widdecombe: Following a 
programme of development work carried 

out during the last year, methods have 
now been developed which will make it 

possible, following a short running-in 

period, to release key results from the 

quarterly Labour Force Survey (LFS) only 

one and a half months after the end of 
each survey period.

The first accelerated LFS results - for 
the spring (March to May) 1994 quarter 

- will be published on Wednesday 17 

August; results for the summer (June to 
August) quarter will be published on 

Wednesday 12 October; for the autumn 

quarter in mid-January and so on.
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rose from 8,444,000 to 11,520,i 90.
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report
ith (Blaenau Gwent) asked the 
: of State what assessment he 

') of the recent OECD report on 

ent and investment.

Forsyth: The Government 
supports the report’s 

ons that alii industrialised 

■s need to adapt more rapidly 
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; through increased labour 
exibility; and that attempts to 
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Married women in 
employment
Colin Pickthall (West Lancashir) 1 
asked the Secretary of State hoi-- man; 

married women were employed n the 
United Kingdom in (a) 1964 arid b) | 

1993.

Male and female 
employment
Colin Pickthall (West Lancashit i) I 
asked the Secretary of State hoi• mad 
adult males were employed in tl:g I 

United Kingdom in (a) 1964. and b) 

1993.

The figures will covertotal employed 

(including the service sector and self, 

employment); full and part-M 
employment; unemployment on the 

internationally standard ILO definition- 
and economic activity and W 

unemployment rates, Regional! 

territorial and broad industry analyses 

will also be provided.
Fuller data from the LFS will continue 

to be published to the existing timetable 

For example; the full results for the 
spring quarter will be published J 

September and the full results for the 
summer quarter will be published J 

December.

Modern apprenticeships
Alan Simpson (Nottingham South) 
asked the Secretary of State what 

wage rates trainees on the Mode m 
Apprenticeship Scheme will receive; 
and how long an apprenticeship will . 

last.

Anne Widdecombe: Wage rates will bt 
a matter between the employer and the 
young person, reflecting the employer's 

investment in the training and the 
expectation of the young person d 

improved wage rates later on. Modem 
Apprenticeships are not timebount 

there will be flexible arrangements 
the time individuals need to becoiw 
qualified, which could be three years or 

longer.
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(June 23)

a/e/s in the areas covered by the 
i Apprenticeship Scheme.

■ jdecombe: Lack of skills often 
,, low paid, insecure jobs. By 

nigh quality, relevant skills, 

•eople can improve their 

snt and earnings prospects, 
oprenticeships and accelerated 
pprenticeships will help 70,000 

ople ayearto attain such skills.
. otic pay levelsforyoung people 

suit in reduced employment 
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(June 14)

Racial discrimination
Bratem Allen (Nottingham North) 

R*® tf/e Secretary of State what is 

“er Ma esty's Government's policy on 

w proposal of the Commissioner for 
^cial Affairs in his communication on 

■m/praf/on and asylum to the 
Erapean Parliament and the Council R"l,! to adopt a community code of 
R®f,ce prohibiting racial 

Rscrim/naffon in employment.

E** Widdecombe: I understand that He Commission is currently preparing a RR^ Code of Practice on race and 
■"Ployment. The Government will 

E?„p m tchell (Great Grimsby) asked
Secretary of State what 

Assessment he has made of the effect 
If (a) low pay and (b)job insecurity on

Bfoden

consider its policy on the proposal when 

it has had the opportunity to study the 
draft.

(July 6)

Sunday trading
Joan Walley (Stoke on Trent North) 
asked the Secretary of State what 
assessment he has made of the effect 

of the changes in respect of Sunday 

trading on the employment rights of 
workers who deliver food and drink 

supplies to stores which will open 
seven days a week; and If he will make 

a statement. r

Michael Forsyth: The employment 
rights of workers who deliver food and 

drink to stores which will open seven 

days a week will not be altered by the 
changes in respect of Sunday trading.

(July 4)

Training expenditure
Tony Lloyd (Stretford) asked the 
Secretary of State what is his most 

recent estimate of the amount spent on 
training by (a) private employers, (b) 

public employers, (c) government and 
(d) individuals.

Anne Widdecombe: Estimates from 
the ‘Training in Britain' study of 1986- 
87 of the amount spent on training in 

Great Britain by private sectorfirms with 
10 or more employees, public sector 

employers, Government and individuals 
are shown in the following table:

£'000 Million

Private sector firms
with 10 or more

employees 9

Public sector employers

(excludes armed services) 5

Government 7

Individuals 8

It is estimated that British employers 

currently spend over £20,000 million a 

year on training and developing their 

employees.
The estimate of Government 

expenditure includes expenditure by the 

then Manpower Services Commission 
on training programmes and the costs of 

post-compulsory education outside 
schools. Expenditure in 1992-93 by the 

Department on training, education, 
enterprise, employment measures and 

labour market services In Great Britain 

was £2,692 million:

The estimate of expenditure by 

individuals consists mainly of earnings 
foregone by those in. post-compulsory 

education.

(July 5)

Tony Lloyd (Stretford) asked the 
Secretary of State what the amount of 

government expenditure on training the 

existing workforce has been in each 
year since 1:979 at 1993 prices.

He also asked the Secretary of State 
how much government expenditure 

has been spent on overall training in 

each year since 1979 at 1993 prices.

Anne Widdecombe: Expenditure by 
the Department oh training, education, 
enterprise, employment measures and 
labour market services in Great Britain is 

detailed in the following table. 

Information relating to other government 

expenditure on training is not available 
to this department. The Employment 
Department Group is offering a total of 
1.5 million opportunities for unemployed 
people in 1994-95, the same as 1993- 

94's record level.

(July 5)

£ million
Cash Real terms 

(1993 prices)

11979-80 878 2,091

1980-81 1,324 2,664

1981-82 ■ ,452 2,663

1982-83 1,645 2,817

1983-84 2,067 3,383

1984-85 2,203 3,433

1985-86 2,420 3,572

1986-87 2,969 4,259

1987-88 3,217 4,381

1988-89 3,137 4,003

1989-90 3,008 3,589

1990-91 2,871 3,170

1991-92 2,779 2,885

1992-93 2,692 — .

Unfair dismissal
Bruce Grocott (The Wrekin) asked the 
Secretary of State what proportion of 

unfair dismissal claims have resulted in 
reinstatement in each of the last five 

years.
He also asked the Secretary of State 

how many unfair dismissal claims have 

resulted in reinstatement in each of the 
last five years.

Anne Widdecombe: Only about one- 
third of all unfair dismissal claims are 

heard by an industrial tribunal: The 

majority are settled or withdrawn, often 
as a result of conciliation by the Advisory, 

Conciliation and Arbitration Service. The 
number of unfair dismissal claims where 

reinstatement or re-engagement have 
been ordered by an industrial tribunal 
and their proportion of all unfairdismissal 

claims is shown in the following table: 

1 April 1989 - 31 March 1990
59 (0.33 per cent)

1 April 1990- 31 March 1991
63 (0.32 per cent)

1 April 1991 - 31 March 1992
71 (0.28 per cent)

1 April 1992 - 31 March 1993
73 (0.22 per cent)

1 April 1993- 31 March 1994
72 (0.17 percent).

(July 8)

Women in TEC 
management
Jack Straw (Blackburn) asked the 
Secretary of State how many and what 

proportion of (a) chairmen, (b) chief 
executives and (c) board members of 
Training and Enterprise Councils are 

women.

Anne Widdecombe: Records held 
centrally on the numbers and proportion 
of Training and Enterprise Council 
chairmen, chief executives and board 

members in England and Wales who are 

women show the following:

(June 16)

Number Proportion

Chairmen 3 3.6%

Chief executive 11 13.4%

Board members 120 12.4%

Work experience for 
students
Teresa Gorman (Billericay) asked the 
Secretary of State what plans he has to 

encourage work experience schemes 
for pupils in their final year at school.

Anne Widdecombe: The Government 
announced on 24 May, Official Report 
col. 198, that it has asked Training Ent­

erprise Councils and their partners to 
ensure that all pupils in their final year of 

compulsory education can have at least 
one week’s work experience. An add­
itional £23 million will be provided over 
the 3 years to 1997-98 to support this:

(July 12)

Work permits
John Spellar (Warley West) asked the 
Secretary of State how many work 
permits have been issued to foreign 

nationals in each of the last three 

years.

Michael Forsyth: The total number of 
work permits issued by the Department 
in each of the last three years is shown 

in the following table:

Year Number of work 
permits issued

1991 37,989

1992 37,917

1'993 37,761

(July 11)

CORRECTION

I
N THE Parliamentary Reply: 

'Employment Benefits in U.K/ 

Pacific Rim’, in June's Employment 

Gazette (p 183), the description of 
maternity leave benefits for Hong Kong, 

should have read as fol lows:

“Maximum 10 weeks' leave at two- 

thirds normal pay, as long as the 

employee has been in continuous 

employment for at least 18 hours a 

week for four consecutive weeks.
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ED research programme:

1: Analysis of the WIRS1984-90 panel data

2: National evaluation of Gateways to Learning

3: Sunday working

4: The changing structure of occupations and earnings in Great Britain 1975-90

5: Individuals’ attitudes to lifetime learning

1 Analysis of the WIRS 1984-90 panel data

The panel of 537 workplaces interviewed in both the 1984 and 1990 Workplace Industrial Relations 
Surveys (WIRS), undertaken by the Policy Studies Institute, provides a unique dataset with which 
to investigate changes in employee relations practices and associated matters in British industry 
and commerce.

The great advantage of the panel data is that it provides direct evidence of changes in behaviour or 
practice within individual workplaces, in contrast to the general picture of the changes provided by 
comparing the main cross-sectional samples of 1984 and 1990.

Key findings

□ Workplaces with falling union membership 
density outnumbered those with rising 
density by about four to one, contributing 
substantially to the overall drop in density 
over the period 1984 to 1990. The 
preponderance of cases with falling density 
was manifested across a wide range of 
industries and workplace types.

□ The demise of the closed shop played a 
substantial part in the overall drop in the 
number of union members.

□ Union density fell massively in workplaces 
where management withdrew recognition, 
from 53 to 14 per cent on average. There 
was only a small drop in density where 
recognition was maintained.

□ Derecognition of trade unions occurred in 
nearly one in ten workplaces, far more often 
than new recognition occurred. It was 
notably high in the engineering sector and in 
foreign-owned firms; there were no cases of 
complete derecognition by 1990 in state- 
owned or recently privatised establishments. 
Derecognition was particularly common 
where membership was low in 1984.

□ Within workplaces with recognised unions 
throughout the period, those where there was 
a fall in the proportion of employees covered 
by collective bargaining outnumbered those 
with increasing coverage by two to one. 
Partial derecognitions and changes in 
workforce composition played some part in 
this.

□ The panel data record the widespread 
adoption of profit-sharing arrangements, 
particularly in workplaces belonging to 
enterprises under foreign ownership, those of 
medium size and those with favourable or 
improving economic performance.

□ The adoption of share ownership schemes 
was also common, particularly in 
manufacturing companies, among larger 
enterprises and those that were privatised 
between 1984 and 1990.

Findings of methodological interest to other 
secondary analysts will be disseminated through 
the Working Paper series of the ESRC Data 
Archive WIRS user group.

Contact: Andrew Wareing, EMRU2, tel 071273 4881, Ref 124/93.

| 2 National evaluation of Gateways to Learning

‘Gateways to Learning’ is an initiative designed to provide high quality advice and guidance 
services to adults in certain broad target groups, such as the unemployed, to help them make 
improved decisions about their learning and labour market careers.

Twelve TECs and one major employer piloted the voucher-based initiative in 1992-93. This report by 
Coopers and Lybrand evaluates their progress.
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Key findings

□ In all the pilot areas there were substantial developments in the guidance 
infrastructure during the course of the year: quality standards were 
established; networks of providers set up; and referral processes, joint 
training programmes, and dissemination of good practice all increased.

□ The availability of provision was also increased in most areas, and the 
quality of service offered improved and became more client-centred. 
There was, however, relatively little increase in demand for services, 
mainly because of the lack of any national marketing campaign, the 
difficulties of marketing appropriately to different target groups, and 
TECs' fears of over-stimulating demand.

□ The majority of clients (71 per cent) were satisfied with the services they 
received, although there was a dissatisfied minority (29 per cent). 
Guidance interviews were the most frequently used service (81 per cent) 
and were widely perceived to be useful (80 per cent).

□ Approximately one quarter of clients (22 per cent) took up education or 
training following guidance. The proportion of previously unemployed 
clients who gained jobs was 32 per cent in the Gateways areas, 
compared to 25 per cent in non-Gateways areas.

□ Vouchers had relatively little impact on client behaviour: most clients 
used simple methods of selecting which provider to go to, and were 
uninformed about the benefits of using one provider rather than another. 
Coopers and Lybrand suggest that a mixture of voucher and non-voucher 
schemes be tried in the future to enable a more authoritative assessment 
of their impact.

Copies of the report are available from Research Strategy Branch, 
Employment Department, Room W441, Moorfoot, Sheffield S1 4PQ.

Contact: Rebecca Hutten, TRE4, tel 0742 594077, Ref237/92.

3 Sunday working

This employer survey, carried out by the University of Manchester 
Institute of Science and Technology (UMIST), was based on a nationally 
representative sample of 1008 workplaces.

Various characteristics of Sunday working were examined, including the 
frequency and extent of Sunday working across establishments, pay rates 
and changes in the incidence of Sunday working over-time.

Key findings

Incidence of Sunday working

□ Sunday working is already used extensively in the UK: only 18 per cent of 
establishments have never carried out work on a Sunday.

□ 50 per cent of establishments ‘usually’ worked on Sundays: 28 per cent 
usually carried out their main industrial activity on that day and a further 
22 per cent carried out other tasks eg maintenance, security. For 23 per 
cent of all establishments Sundays were a normal working day.

□ There are significant differences in the use of Sunday working across 
industries.

Sunday pay rates

□ 43 per cent of Sunday working establishments paid their employees 
normal rates for Sundays. A further 25 per cent paid double time and 18 
per cent paid some other premium, eg time and a half. The remainder 
used some other system, eg the pay rate depended on length of time 
worked.

□ Very few establishments had made changes to Sunday pay rates, relative 
to normal rates, over the past two years.

Changes in Sunday Working

□

pividuals’ attitudes to lifetime learning

■ sur carried out in Autumn 1993 by Social and Community Planning 

>ar( was based on 1,403 interviews with respondents aged between 16

an! 54.

Of those who usually carry out their main activity on a Sunday, 14 per 
cent said there had been a permanent change in the percentage of 
carried out on a Sunday in the past two years. Sixty per cent of these | ie®

increased the number of employees working on Sunday and 40 per M 
said it had decreased or (on reflection) had remained the same.

□ Of all establishments in some way involved in Sunday working: 76 per 
cent said they expected the pattern to remain the same over the next 
twelve months; 11 per cent expected Sunday working to increase; ana 
per cent expected it to fall.

Sunday Working will be available shortly from Research Strategy Branch, j 
Employment Department, Room W441, Moorfoot, Sheffield S1 4PQ,

Contact Gary Watson, SScR3, tel 071273 4872, Ref 212/93. ,

Sairn rf the survey was to:

■nc. 3e understanding of different attitudes towards learning and the 

■coir ot of lifetime teaming;

Q Ide: / barriers to participation in teaming;

□ lex; ne the impact which the removal of these barriers might have upon 

■the -e-up of learning.

Sfii gs 

□ Overall, 59 per cent of employees reported teaming episodes which were 
employer-provided. Of all learning episodes 17 per cent were funded 
solely by the respondent and 2 per cent involved joint funding between 
the respondent and their employer.

□ Over one-third (37 per cent) of the teaming reported by respondents who 
were not in work at the time was funded wholly or partially by a 
government scheme (such as Training For Work) or by a government or 
local authority organisation.

□ Overall, a high proportion of respondents recognised the possible 
benefits (such as increased job satisfaction or better job prospects) which 
an individual might gain from vocational teaming. *

□ Nearly half the Sample thought it likely that they would start some 
vocational teaming in the near future.

4 The changingstructure of occupations and 

earnings in Great Britain 1975-90 |

The potential strengths and weaknesses of the New Earnings S jrvey 
Panel Dataset (NESPD) - a major source of longitudinal informa ion oj 
the labour market status of employees in Great Britain - was e> plord 
the Institute for Employment Research; University of Warwick.

The researchers found that the NESPD appears to give an accurate 
representation of long term trends in employment and earnings, Al’hoiW 
NESPD is considered relatively unrepresentative of part-time emplo ees,' 
there was little evidence that this jeopardised the study of trends in paw 

employment.

Key findings

Occupational structure

□ There was significant growth, particularly for women, in the oc ;upatio 
category 'corporate managers and administrators'.

■spondent in five (19 per cent) was doing some form of vocational 
ig at the time of the interview and a further 29 per cent had done 
earning in the three years prior to interview. Overall, therefore, 
half the sample (48 per cent) were doing or had recently done 
vocational learning.

ghest proportion of vocational learners was found among those 
ere in work at the time of the survey: 61 per cent of workers were 
'earning at the time of the survey or had done so in the previous 
■ears.

irch programme:

ational Customer Satisfaction Survey 

ective are State employment agencies? 

frictions on Employment Service vacancies 

taser working - phase 1 - evaluation

□ The most common obstacle to learning cited by respondents who wanted 
to team, but thought that this would be unlikely in the near future, was 
cost (mentioned by 21 per cent of this group).

Quantitative and qualitative reports will be published in the Research Series 
and will be available from Research Strategy Branch, Employment 
Department, Room W441, Moorfoot, Sheffield S1 4PQ, by summer 1994.

Contact Janet Rice, TRE4, tel 0742 594194, Ref200/93.

□ The decline in full-time employment in clerical occupations is i lost: 
noticeable for women who remained attached to the labour m; rket 
during the 1980s.

□ The occupational structure of part-time jobs has changed little jverti 

decade.

□ The decline in skilled trades occupations has significantly rede ed the 
rote that such occupations played as ‘entry’ occupations for yo mg M

□ A significant decline is observed in the proportion of women ei gaged 
secretarial occupations. This could be related to technological 
developments in office information processing.

Structure of earnings

j3 National Customer Satisfaction Survey

This si y is the fifth National Customer Satisfaction Survey to be 
carrie i by the Employment Service. The main aim is to measure 
tads ’lent satisfaction with ES services, including many of those 
covert / the Jobseeker’s Charter.

A total o; ,010 claimants were interviewed in 113 offices by Public Attitudes 
Syl during November 1993. Results are compared, with those 
obtain;; previous years.

Windings

□ Analysis of occupational differentials in earnings shows that cc rporali 
managers and administrators improved their relative position ever Ur 
period 1975-90, as did managers/ proprietors in services and agricil 
Most manual occupations experienced a decline in their positions in II 
relative earnings hierarchy, as did the education professions, science] 

engineering professions and clerical occupations.

□ The gender differential in earnings remained fairly constant through I 
1980s, with evidence of a rise in the ratio of women’s to men's horn# 
eamings. The particular areas where women have recently made® 
relative to men are: secretarial occupations, protective service 
occupations and other sates occupations. Surprisingly, women have 
made little or no headway in terms of their eamings in the category. 
■corporate managers and administrators’.

The Changing Structure of Occupations and Eamings in Great Britain 1® 

(Research Series No 27) is available from Research Strategy Branch, 
Employment Department Room W44T, Moorfoot, Sheffield S1; 4PQ.

Contact Neil Marshall, EMRU 4, tel 071273 5558.

Since 1992: I

P Overall satisfaction with jobseeking and benefit services has increased in 
Mil office types. In integrated offices offering both services, the 1993 
Mesuits show that 88% of respondents were satisfied with benefit 
Mervices and 83% were satisfied with jobseeking services.

Mjjaiting times to see a client adviser, and to sign on and see jobcentre 
gstaff have all improved.

i
^Satisfaction with the advice given by the client adviser and with privacy 

at the client adviser interview has increased.
i
MAore claimants remembered being given a Back to Work Plan, and more 
gout still only 49%) said they found the plan useful.

gtatings of staff friendliness remain high and have improved.

New topics included in this year's survey show:

□ The improvements which claimants would most like to see are a wider 
range of jobs displayed and more jobs available at different pay levels.

□ 32% of claimants want more information about how their benefit has 
been calculated.

□ One in five Said that they had felt like complaining about the service 
received over the previous year.

Report number 93 in the ES REB series, the 1993 National Customer 
Satisfaction Survey is available free of charge from the ES enquiry point 
address on page 289.

Contact: Alison Jones, RE1, tel 0742 595734, Ret 200514.

| 2 How effective are State employment agencies?

An assessment of the role of jobcentres in the job matching process was 
undertaken by the National institute of Economic and Social Research as 
part of their three year rolling contract with the Employment Service.

The research used United Kingdom Labour Force Survey data from 1984 to 
1992. Econometric techniques were used to examine, first, the incidence of 
jobcentre use and, second, the effectiveness of jobcentres in securing 
transitions into employment.
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Key findings

□ In all the pilot areas there were substantial developments in the guidance 
infrastructure during the course of the year: quality standards were 
established; networks of providers set up; and referral processes, joint 
training programmes, and dissemination of good practice all increased.

□ The availability of provision was also increased in most areas, and the 
quality of service offered improved and became more client-centred. 
There was, however, relatively little increase in demand for services, 
mainly because of the lack of any national marketing campaign, the 
difficulties of marketing appropriately to different target groups, and 
TECs’ fears of over-stimulating demand.

□ The majority of clients (71 per cent) were satisfied with the services they 
received, although there was a dissatisfied minority (29 per cent). 
Guidance interviews were the most frequently used service (81 per cent) 
and were widely perceived to be useful (80 per cent).

□ Approximately one quarter of clients (22 per cent) took up education or 
training following guidance. The proportion of previously unemployed 
clients who gained jobs was 32 per cent in the Gateways areas, 
compared to 25 per cent in non-Gateways areas.

□ Vouchers had relatively little impact on client behaviour: most clients 
used simple methods of selecting which provider to go to, and were 
uninformed about the benefits of using one provider rather than another. 
Coopers and Lybrand suggest that a mixture of voucher and non-voucher 
schemes be tried in the future to enable a more authoritative assessment 
of their impact.

Copies of the report are available from Research Strategy Branch, 
Employment Department, Room W441, Moorfoot, Sheffield S1 4PQ.

Contact: Rebecca Hutten, TRE4, tel 0742 594077, Ref237/92.

| 3 Sunday working

This employer survey, carried out by the University of Manchester 
Institute of Science and Technology (UMIST), was based on a nationally 
representative sample of 1008 workplaces.

Various characteristics of Sunday working were examined, including the 
frequency and extent of Sunday working across establishments, pay rates 
and changes in the incidence of Sunday working over-time.

Key findings

Incidence of Sunday working

□ Sunday working is already used extensively in the UK: only 18 per cent of 
establishments have never carried out work on a Sunday.

□ 50 per cent of establishments ‘usually’ worked on Sundays: 28 per cent 
usually carried out their main industrial activity on that day and a further 
22 per cent carried out other tasks eg maintenance, security. For 23 per 
cent of all establishments Sundays were a normal working day.

□ There are significant differences in the use of Sunday working across 
industries.

Sunday pay rates

□ 43 per cent of Sunday working establishments paid their employees 
normal rates for Sundays. A further 25 per cent paid double time and 18 
per cent paid some other premium, eg time and a half. The remainder 
used some other system, eg the pay rate depended on length of time 
worked.

□ Very few establishments had made changes to Sunday pay rates, relative 
to normal rates, over the past two years.
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pviduals’ attitudes to lifetime learning

I3 National Customer Satisfaction Survey

Analysis of occupational differentials in earnings shows that cc porate 
managers and administrators improved their relative position o 'er the

The decline in skilled trades occupations has significantly redut.ed the 
role that such occupations played as ‘entry’ occupations for young mi

carried out in Autumn 1993 by Social and Community Planning 
vas based on 1,403 interviews with respondents aged between 16 

The improvements which claimants would most like to see are a wider 
range of jobs displayed and more jobs available at different pay levels.

Of those who usually carry out their main activity on a Sunday; 14 pJ 

cent said there had been a permanent change in the percentage of * 
carried out on a Sunday in the past two years. Sixty per cent of these) 
increased the number of employees working on Sunday and 40 perce 
said it had decreased or (on reflection) had remained the same.

(inc
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There was significant growth, particularly for women, in the oc ;upatii 
category ‘corporate managers and administrators’.

The occupational structure of part-time jobs has changed little wor th 
decade.

Overall, 59 per cent of employees reported learning episodes which were 
employer-provided. Of all teaming episodes 17 per cent were funded 
solely by the respondent and 2 per cent involved joint funding between 
the respondent and their employer.

Over one-third (37 per cent) of the teaming reported by respondents who 
were not in work at the time was funded wholly or partially by a 
government scheme (such as Training For Work) or by a government or 
local authority organisation.

Nearly half the Sample thought it likely that they would start some 
vocational teaming in the near future.

The most common obstacle to teaming cited by respondents who wanted 
to team, but thought that this would be unlikely in the near future, was 
cost (mentioned by 21 per cent of this group).

32% of claimants want more information about how their benefit has 
been calculated.

One in five said that they had felt like complaining about the service 
received over the previous year,

The decline in full-time employment in clerical occupations is r ost 
noticeable for women who remained attached to the labour mt ket 
during the 1980s.

A significant decline is observed in the proportion of women engaged, 
secretarial occupations. This could be related to technological 
developments in office information processing.

Most manual occupations experienced a decline in their positions inf 

relative earnings hierarchy, as did the education professions, science,' 
engineering professions and clerical occupations.

Overall, a high proportion of respondents recognised the possible 
benefits (such as increased job satisfaction or better job prospects) which 
an individual might gain from vocational learning. ■

piss 
carriei 
levels 
cover.

e understanding of different attitudes towards learning and the 
; of lifetime teaming;

verall satisfaction with jobseeking and benefit services has increased in 
all office types. In integrated offices offering both services, the 1993 
esuits show that 88% of respondents were satisfied with benefit 
ervices and 83% were satisfied with jobseeking services.

spondent in five (19 per cent) was doing some form of vocational 
j at the time of the interview and a further 29 per cent had done 
•aming in the three years prior to interview, Overall, therefore, 
half the sample (48 per cent) were doing or had recently done 
locational teaming.

best proportion of vocational learners was found among those 
>re in work at the time of the survey: 61 per cent Of workers were 
laming at the time of the survey or had done so in the previous 
ars.
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Quantitative and qualitative reports will be published in the Research Series 
and will be available from Research Strategy Branch, Employment 
Department, Room W441, Moorfoot, Sheffield S1 4PQ, by summer 1994.

s the impact which the removal of these barriers might have upon 
•-up of learning.

tional Customer Satisfaction Survey 

active are State employment agencies? 

fictions on Employment Service vacancies 

loser working - phase 1 - evaluation
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An assessment of the rote of jobcentres in the job matching process was 
undertaken by the National Institute of Economic and Social Research as 
part of their three year rolling contract with the Employment Service.

The research used United Kingdom Labour Force Survey data from 1984 to 
1992. Econometric techniques were used to examine, first the incidence of 
jobcentre use and, second, the effectiveness of jobcentres in securing 
transitions into employment

□ |Th
[Wil

Bitt
thr

aiting times to see a client adviser, and to sign on and see jobcentre 
taff have all improved.

^Satisfaction with the advice given by the client adviser and with privacy 
t the client adviser interview has increased.

Report number 93 in the ES REB series, the 1993 National Customer 
Satisfaction Survey is available free of charge from the ES enquiry point 
address on page 289.

Contact: Alison Jones, RE1, tel 0742 595734, Ref: 200514.

The potential strengths and weaknesses of the New Earnings 
Panel Dataset (NESPD) - a major source of longitudinal informs 
the labour market status of employees in Great Britain - was e; plorei 
the Institute for Employment Research, University of Warwick,

The researchers found that the NESPD appears to give an accurate 
representation of long term trends in employment and earnings. Ahhougl 
NESPD is considered relatively unrepresentative of part-time emplo; ees, 
there was little evidence that this jeopardised the study of trends in parti 
employment.

Key findings

Occupational structure 1

Of all establishments in some way involved in Sunday working.: 76 p® 
cent said they expected the pattern to remain the same over the next 
twelve months; 11 per cent expected Sunday working to increase; am 
per cent expected it to fall.

Sunday Working will be available shortly from Research Strategy Branch, ■ 
Employment Department, ROom W441, Moorfoot, Sheffield S1 4PQ.

Contact Gary Watson, SScR3, tel 071273 4872, Ref 212/93.
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2 How effective are State employment agencies?

4 The changing structure of occupations and 

earnings in Great Britain 1975-90

The gender differential in earnings remained fairly constant through ! 
1980s, with evidence of a rise in the ratio of women’s to men’s hour) 
earnings. The particular areas where women have recently made gar 
relative to men are: secretarial occupations, protective service 
occupations and other sales occupations. Surprisingly, women have; 
made little or no headway in terms of their earnings in the category 
■corporate managers and administrators”.

The Changing Structure of Occupations and Earnings in Great Britain i® 

(Research Series No 27) is available from Research Strategy Branch; 
Employment Department Room W441, Moorfoot, Sheffield Si 4PQ.

Contact Neil Marshall, EMRU 4, tel 071273 5558.

1 is the fifth National Customer Satisfaction Survey to be 
! by the Employment Service. The main aim is to measure 
'lent satisfaction with ES services, including many of those 

the Jobseeker’s Charter.

A total i :010 claimants were interviewed in 113 offices by Public Attitudes 
Hey during November 1993. Results are compared with those 
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□

ore claimants remembered being given a Back to Work Plan, and more 
but still only 49%) said they found the plan useful.

stings of staff friendliness remain high and have improved.



Key findings

The incidence of jobcentre use

□ In 1992 jobcentres were the second most popular method, after the 
media, of jobsearch for males who were unemployed. Of those 
unemployed, however, jobcentres were more widely used by claimants 

than non-claimants.

□ Most unemployed jobseekers use, on average, three methods of 
jobsearch. The pattern is counter-cyclical in the sense that more 
methods are used in recessions and less in relatively good periods. 
Employed jobseekers tend to use less methods than unemployed people.

□ Between 1984 and 1990 jobcentre use fell among those who were 
unemployed. This decline was more than offset by a rise in jobcentre 
use over the period 1990 to 1992. The decline in use between 1984 and 
1990 was largely due to changes in the characteristics of the 
unemployed population; whereas the rise after 1990 was the result of 
both the changing characteristics of unemployed people, and an 
increased tendency to use the jobcentres given these characteristics.

□ There appears to have been a long-term decline in jobcentre use among 
employed people despite there having been a slight pick-up in usage by 
employed jobseekers between 1990 and 1992.

Factors behind successful jobsearch - the role of jobcentres

□ As search breadth increases (as measured by the number of search 
methods used) the probability of making a successful transition into 
employment increases, although at a decreasing rate.

□ Different jobsearch techniques are more effective than others, although 
their relative effectiveness at placing people into work varies according to 
the characteristics of individual jobseekers.

□ Jobcentres have their greatest impact among long-term unemployed 
people and the low or vocationally skilled. Only direct approaches to 
employers have any greater impact on those who are long-term 
unemployed, and only the media is more effective at securing 
employment for those with vocational qualifications.

NIESR Paper: How Effective are State Employment Agencies? Jobcentre use 
and job matching in Britain by Paul Gregg and Jonathan Wadsworth.

Contact: Paul Rankin, RE5, tel 071273 6268.

3 Age restrictions on Employment Service vacancies

The ‘Getting On’ campaign was launched by the Employment Minister 
Ann Widdecombe in late 1993 to tackle the issue of age discrimination 
by employers. There is a particular concern that a number of employers 
restrict opportunities to older people without considering the skills and 
commitment older workers can offer their organisations.

As part of this campaign the Employment Service (ES) was asked to give a 
presentation to the June 1994 meeting of the Advisory Group on Older 
Workers on ways in which the ES works to remove barriers to older workers.

This study was carried out to provide evidence for the presentation. A sample 
of vacancies was obtained from a representative sample of offices in 
February 1994. Qualitative interviews were conducted with 18 staff in nine 
local offices between January and March 1994.

Key findings

Quantitative study

□ Age restrictions were placed on 28 per cent of all vacancies; this was an 
improvement on 1990 when 39 per cent of vacancies had restrictions.

□ 8 per cent of all vacancies placed an upper age restriction, 27 per cent of 
all vacancies placed a lower age restriction, and 7 per cent of all 
vacancies placed both an upper and lower age restriction.

□ Overall, 23 per cent of vacancies were closed to people below the age of 
18, while 6 per cent were closed to people under 25.

□ An analysis of upper age limits revealed that 6 per cent of the vacancies 
were closed to people aged 40 and over, while 8 per cent were closed to 
those aged 60 and over.

□ Age restrictions were more likely in transport and driving occupations.

Qualitative study

□ All those interviewed felt that age restrictions on ES vacancies was not an 
issue which came up frequently.

□ Staff felt that the majority of age restrictions were due to legal and 
insurance reasons. This is borne out by the types of occupations in 
which age restrictions were found.

□ There were instances where older people were excluded, directly or 
indirectly, from jobs. This was reported to be mainly in those vacan ies 
offering low salaries where the post was effectively for a ‘trainee’.

Study of Age Restrictions on ES Vacancies by Maura Lantrua and Roy Jc les is 
available from the ES enquiry point address on page 289.

Contact: Maura Lantrua, RE6, tel 0742 596275.

ES/BA closer working - PHASE 1 - evaluation

This evaluation concerned two of the Employment Service/Benefits 
Agency (ES/BA) Closer Working Task Force recommendations: the 
provision of Family Credit advice at the new claims interview; and net 
procedures for the issue and return of the Income Support claim form 81).

Pilots were established in ES offices and ran from July to November 19'. J. 
The evaluation, jointly funded with the Benefits Agency (BA), included c ent 
depth interviews, staff interviews and group discussions, a postal surve; a 
tracking study and analysis of monitoring data. It was carried out by tw 
contractors: Public Attitude Surveys Ltd, and Service Innovation Action L d.

Key findings

Family Credit initiative

□ Overall, around 6 per cent of clients were identified at reception as 
potentially eligible: fewer than anticipated as some offices operater a 
more restrictive selection criteria.

□ The provision of Family Credit advice and a break-even calculation was 
thought to have added 10-15 minutes to the new claims interview.

□ Clients had a positive or neutral response to the initiative: it was new to I 
some and a relevant reminder to others. There was, however, scej dcisnf 

over some low break-even wages.

□ Staff were concerned as to whether the new claims interview was re 
most appropriate time in the life of the claim for the intervention. A 
flexible approach was preferred with the introduction of Family Cre lit at 
the new claims interview and detailed information later at a subsequent j 

interview or at active signing.

□ Provision of the advice made no significant difference to the average 
length of stay on the register.

Income Support initiative

□ This concerned the early issue of the B1 form to clients at reception. 
Many offices operated some form of screening which was considered 

fairer to clients but was more time consuming for receptionists.

□ The majority of clients now returned their B1 form to the ES.

□

[□ Combined initiatives

a

a

Interview length was unpredictable.□

P □

:loser working - phase 1 - evaluation is available free of charge from the ES enquiry point address below.£'

: Carol Radley, RE4, tel 0742 6276, Ref200534.Cl
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early issue of the B1 form had a small positive impact on customer 
Taction, but quality assurance had a significant negative impact.

Bus
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Emp:

re was no difference between the two initiatives (i.e. quality 
urance of the B1 form and early issue of the B1 form) regarding the 
runt of contact between the customer apd the BA.

The two initiatives did not appear to support one another, and it was 
thought by staff that the Family Credit initiative didn’t fit as well into the 
new claims interview.

EC

Ef.

Staff were concerned that the interview concentrated too heavily on 
benefit, and that jobsearch elements were losing out.

Ne
St

For more information 
on other ED research 
publications, see the 

back cover of this issue.

□ ES staff felt that the early issue of the form was in principle a good idea, 
but they were less sure about the quality assurance procedure. BA staff 
felt the pilot had minimal impact on their own working pattern and 
administration.

Cross programme research on placing rates. PA Cambridge Economic Consultants. Publication 
Winter 1994. Ref 105/94.

Study group on the benefits of competence based management development Prime R&D 
Ltd, Stuart Sanderson, Eldwick Research Associates and Belenos Research. Publication winter 
1994. Ref113/94-116/94.

Health and safety regulations in small firms. IFF Research. Publication winter 1994. Ref 128/ 
94.

ES Projects
National Customer Satisfaction Survey 1994 - qualitative study. Cragg, Ross and Dawson, 

and Public Attitudes Survey. Ref200514.

Evaluation of Workstart (ES contribution to ED project). Institute of Manpower Studies. RefES 
234.

Jobfinders’ Grant evaluation. Research Partnership. Ref200550.

For ED Research:
Research Strategy Branch, Employment Department, Room W441, Moorfoot, Sheffield S1 4PQ. tel 0742 596278

For ES Research:
Research Management, Employment Service, Rockingham House, Sheffield S1 1ER. tel 0742 596 278
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f redundancies in local labour markets. PA Cambridge Economic Consultants.

I icatlon spring 1995. Ref136/93.

,-ls of training to employers. University of Warwick. Publication spring 1995. Ref 181/93.

<ary analysis of the National Child Development Study - Sweep 5: perceptions of the 
sation of skills. City University. Publication autumn 1994. Ref214/93.

ch on industrial tribunal chairmen sitting alone and pre-hearing reviews: phase 1.
al and Community Planning Research; Report winter 1994. Ref229/93.

xperiences of the Employment Service/TEC interface. IFF Research Ltd. Summary of 
Its available summer 1994. Ref237/93.

abort 6 experiment Social and Community Planning Research. Publication winter 1994. 
06/93.

Quality assurance of the B1 form at the new claims interview was found 
by staff to be relatively straightforward, except where the form was 
incomplete or the client had substantial queries.

Quality assurance produced no difference in processing time over the 
early B1 issues, although BA staff felt that the procedures had probably 
; eded up claims for some clients.
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liort Study - England and Wales. Social and Community Planning Research. Ref235/87. 

ring broad skills: main study. Institute of Education, University of London. Ref 212/90. 

don business partnerships. Institute of Manpower Studies. Ref 143/91.

ial Information System for Vocational Qualifications - the development of a 
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'abridge, Local Examinations Syndicate. Ref497/91.
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vey. London School of Economics and Political Science. Ref 194/92.

reaction and Race Relations Act 1976. Capita Management Consultancy. Ref196/92.
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oyers’ role In the supply of intermediate level skills. Policy Studies Institute (a report will 
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TEC evaluation strategies; design and practice. GHK/MRM International Ltd. Ref308/93.

New Earnings Survey panel data access programme. Stirling University. Ref 100/94.

ES Projects
National Customer Satisfaction Survey 1993. Public Attitudes Survey Ltd and Salma Ahmad 

Employment Service. Report No. 93, Research and Evaluation Branch series, Ref200514

NIESR paper: How effective are state employment agencies? Jobcentre use and job 
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Study of age restrictions on ES vacancies. Maura Lantrua and Roy Jones Employment Service. 
Report No. RE6, Research and Evaluation Branch series, RefREB
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Registered disabled employees in the public sector

This article gives the most recent figures provided for publication by a wide range 
of individual public sector employersHlt contains the latest in a series of tables 

produced annually since 1976. The figures quoted relate only to registered 

disabled people, and are not a complete guide to the named organisations’ 

employment of people with disabilities.

j THE DISABLED Persons 
B—I (Employment) Act 1944 places a 
Buty on employers with 20 or more workers 
to employ a quota of registered disabled 
people. The standard quota is currently 
let at 3 per cent of the employer’s total 
workforce.
I Although this duty is not binding on the 
B-rown, government departments have 
•agreed to accept the same responsibilities 

as other employers. A full set of figures is 
included for government departments 
prepared by the Cabinet Office’s Office 
of Public Service and Science, and shows 
the position on 1 June 1993. The figures 
for other public sector employers show 
the position on the same date, and were 
obtained as part of an annual enquiry by 
the Employment Service into the position 
of all employers subject to the quota. ■

The Government recognises that 
the Quota Scheme may not be the 

most effective instrument for 

improving the work position of 
people with disabilities. This is 

why it announced in May that it 
would be consulting widely on 

proposals to prevent unjustifiable 

discrimination against people with 

disabilities in the field of 

employment.
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• The figures reflect only the 
employment of those people with 

disabilities who are registered 

under the terms of the Disabled 

Persons (Employment) Act 1944. 
Many people with disabilities who 

would be eligible to register are not 
registered. The figures shown do 

not therefore give a complete 

picture of the extent to which 

people with disabilities are 

employed in the organisations 

listed.

• There are not enough registered 

disabled people to enable all 
employers with 20 or more workers 

to achieve the 3 per cent quota.

• The column headed ‘Registered 

disabled staff’ in the tables 

includes some figures which end in 

‘.5’. This is because registered 

disabled people employed for 
between 10 and 30 hours per week 

count as half a ‘staff unit’ for the 

purpose of the Quota Scheme. The 

total number of staff employed is 

calculated similarly.

THE FOLLOWING FACTORS NEED TO 
BE KEPT IN MIND WHEN CONSIDERING 
THE FIGURES:



County Councils Cont'd Cont'd Hont'd -v’.••’Xf ; Cont'd Cont'd

Registered Registered Registered Registered Registered Registered

disabled Per disabled Per disabled Per disabled Per disabled Per disabled Per

staff cent staff cent staff cent staff cent staff cent staff cent

Avon 206 1.0 Beverley 4 0.5 Easington 26 2.1 24 2.9 Ryedale 3 0.7 Tynedale 6 1.8

Berkshire 86 0.7 Birmingham City 504.5 1.3 East Devon 1 0.2 ■fedina 5 1.8 Salford City M°° 1.1 Uttlesfcrd 6 1.6

Buckinghamshire 50 0.3 Blaby 1 0.3 East Northamptonshire 6 2.5 Hkoito '-•□rough 2 0.6 Salisbury 4 0.8 Vale of Whitehorse 3 0.7

Cambridgeshire 24 0.2 Blackburn 19 1.3 East Hertfordshire 3 0.5 1 0.4 Sandwell MBC 23lj|8 • 1.3 Vale of Glamorgan 10 1.0

Cheshire 105 0.5 Blackpool 34 2.7 East Dorset 0 0.0
v iv|e ,.
■lerior'-^a 5 1.6 Scarborough 24.5 2.4 Vale Royal 9 1.0

Cleveland 132 0.8 Blaenau Gwent 15 1.4 East Hampshire 0 0.0 BKathv ' /dfil 14 1.8 Scunthorpe 16 1.7 Wakefield City 93 0.7

Clwyd 184 1.8 Blyth Valley 8 1.1 East Yorkshire 11 1.6 H|id fi* nk 1 0.2 Sedgefield 7 0.8 Walsall 107.5 0.9

Cornwall 183 1.6 Bolsover 8 1.6 East Staffordshire 25 3.3 Pl/lid l~ ‘ ,n 3 0.7 Sedgemoor 6 0.9 Wansbeck 8 1.3

Cumbria 51 0.4 Bolton 114 1.1 East Lindsey 8 1.1 M|id .c RX 5 0.8 Sefton 63 0.6 Wansdyke 1 0.2

Derbyshire 132 0.5 Boothferry 6 1.3 East Cambridge 0 1.0 |Blid B ’ordshire 2 0.5 Selby 3 0.6 Warrington - - I 24 1.6

Devon 278 1.2 Boston Borough 4 0.8 Eastbourne 5 0.9 Hiddl rough 45.5 2.3 Sevenoaks 9 1.7 Warwick 0 0.0

Dorset 290 2.0 Bournemouth 16 0.9 Eastleigh 9 1.8 Kite ;ynes 21 2.3 Sheffield 317 1.4 Watford 10 1.1

Durham 62 0.4 Bracknell 5 0.7 Eden 1 0.4 .ley 1.5 0.3 Shepway 6 1.2 Waveny 2 0.3

Dyfed 148 1.2 Bradford 198 1.0 Ellesmere Port and Neston 18 2.6 HLOr .th 1 0.2 Shrewbury and Atcham 7 1.0 Waverley 1 0.2

East Sussex 100 0.5 Braintree 11 1.3 Epson & Ewell 1 1.3 ■lor nery 4 0.8 Slough 22 1.8 Wealdon 2 0.4

Essex 77 0.3 Breckland 2 0.6 Erewash Borough 3 0.4 He; 7 1.1 Solihull MBC 20 0.6 Wear Valley 10
Gloucestershire 249 2.0 Brecon Borough Council 1 0.4 Exeter City 11 1.2

Bev est 7 0.5 South Wight 1 0.2 Wellingborough 4 0.9
Gwent 30 0.2 Brentwood 8 1.8 Fareham 6 1.1 [■»... end Sherwood 7 0.9 South Oxfordshire 5 1.1 Welwyn & Hatfield 15 1.4
Gwynedd 24 0.5 Bridgenorth 1 0.4 Forest Heath 6 -■1 I 1 ' ^Hev 1 0.2 South Cambridgeshire 5 1.3 West Oxfordshire 1 0.3
Hampshire 96 0.4 Brighton 24 1.2 Forest of Dean 3 1.9 1 ’ite tle-under-Lyme 4 0.5 South Northamptonshire 2 0.5 West Devon 1 0.6

Hereford and Worcester 109 0.9 Bristol City 26 0.6 Fylde 3 >.8 Heft tle-upon-Tyne 140 1.1 South Pembrokeshire 1 0.4 West Somerset 0 0.0 '

Hertfordshire 35 0.1 Broadland 2 1.2 Gateshead 75 1.7 Kw 22 1.8 South Norfolk 3 0.7 West Lindsey 1 0.2
Humberside 220 0.8 Bromsgrove 0 0.0 Gedling Borough 3 0.7 I Nor won 8 1.5 South Kesteven 9 1.3 West Norfolk 3 0.5
Isle of Wight 12 0.5 Broxtowe Borough 5 0.8 Gillingham 3.5 1.6 ^Eori rset 2 0.8 South Derbyshire 5 1.1 West Lancashire 14 1.7
Kent 59 0.2 Burnley 23 2.1 Glanford 6 1.5 ESlor rnwall 7 1.6 South Holland 3 0.7 West Wiltshire 5 0.9

Lancashire 342.5 0.9 Bury 17 0.3 Gloucester City 10 1.1 IIBlrirtl dfordshire 18 2.3 South Cambridgeshire 6 »W.6 West Dorset 3 0.8
Leicestershire 57 0.2 Calderdale 50 0.6 Glyndwr 11 1.0 | Nor neside 43 0.6 South Tyneside 72 1.1 Weymouth and Portland 5 1.1
Lincolnshire 24 0.3 Cambridge City 24 2.1 Gosport 6 .3 F. Nori erwickshire 2 0.5 South Hams 8 1,5 Wigan 120 1.9
Mid Glamorgan 102 0.6 Cannock Chase 9 1.0 Gravesham 9 1.1 1Kort Itshire 1 0.2 South Ribble 8 Bl-4 Winchester City 4 0.8
Norfolk County Council 43 0.3 Canterbury City 12.5 1.3 Great Yarmouth Borough 16 2.3 J Nor on 2 0.3 South Somerset 6 0.7 Windsor & Maidenhead 3 0.4

Northumberland 39.5 0.6 Caradon 10.5 2.5 Grimsby 14 1.3 I Nor -opshire 2 0.8 South Herefordshire 2 0.7 Wirral 154 1.5
North Yorkshire 98 0.4 Cardiff City 17 0.5 Guildford 7 1.8 steven 6 1.7 South Shropshire 1 0.5 Wokingham 2 .0.5
Northamptonshire 170 1.1 Carlisle 7.5 0.8 Halton 18 1.9 Nor rfolk, 2 0.4 South Staffordshire 3 0.5 Wolverhampton 184 1.6
Nottinghamshire 494 1.2 Carmarthen 8 2.5 Hambleton 0 0.0 ■Nor: .st Derbyshire 15 1.8 South Lakeland 7 1.0 Woodspring 10 0.9
Oxfordshire 30 0.2 Carrick 13.5 2.6 Harborough 4 1.0 | Nor; -rtfordshire 5 0.6 South Buckinghamshire 2.5 1.4 Worcester City 4 0.5

Powys 79 1.5 Castle Morpeth 1 0.3 Harlow 26 1.7 | Nor ;st Leicester 3.5 0.8 South Bedfordshire 1 0.2 Worthing 8.5 1.4
Somerset 88 0.9 Castle Point 3 0.8 Harrogate 4.5 1.5 i No- pton Borough 18 1.1 Southampton 28 1.4 Wreken, The 25 1.5
South Glamorgan 42.5 0.4 Ceredigian 12 2.2 Hart 4 1.3 [No:City- ! 40 2.0 Southend-on-Sea 25 2.0 Wrexham Maelor 21 1.9
Shropshire 21 0.1 Chamwood 4 0.6 Hartlepool 25 2.2 ■Blot; amCity 88 2.2 Spelthome 8 1.4 Wychavon 3 0.6
Staffordshire 212 0.9 Chelmsford 4.5 0.5 Hastings 8 1.0 | Nui 10.5 1.3 St Helens 16 0.3 Wycombe 5 0.7

Suffolk 77 0.5 Cheltenham 7 0.7 Havant 9 1.1 I;Bar rnd Wiqston Borough 1 0.4 St Edmondsbury 4 0.5 Wyre 9 1.4
Surrey 21 0.1 Cherwell : 7 1.1 Hereford City 16 3.7 ■1' 70 7.0 St Albans City 1 0.2 Wyre Forest 25 2.6
Warwickshire 96.5 0.8 Chester City 27 3.1 Hertsmere 1 0.2 Bldr 51 0.6 Stafford 4 0.5 Ynys Mon 4 0.8
West Glamorgan 68 0.6 Chester-le-Street 8 '013 High Peak 8 1.5 0 0.0 Staffordshire Moorlands 1 0.3 York 22 1.6
West Sussex 35 0.3 Chesterfield Borough 30 2.3 Hindley & Bosworth 2 0.6 BxfTCity 21 1.7 Stevenage 3 0.4
Wiltshire 143 0.9 All 7,590 1.1

Chichester 7 1.0 Holderness 3 0.9 Be- 16 2.0 Stockport 44 0.5
All 5,225 0.6 Chiltern 2 0.8 Horsham 4 0.7 ^er 8 2.4 Stockton on Tees 15 0.8

— Chorley 4 0.7 Hove 6 1.0 [ Pet' rough City 9 0.7 Stoke-on-Trent City 79 2.8 Scottish Regional Councils
Christchurch 0 0.0 Hull 51 1.5 |. Plyr th City 16 0.7 Stratford-on-Avon 5 1.0
Cleethorpes 9 1.7 Hyndburri 4 0.6 B°oh 14 1.7 Stroud 1 0.2 Registered

District Councils
Colchester 15 1.5 Ipswich Borough 4 0.4 ^■orts >uth Citv 7 0.3 Suffolk & Coastal 3 0.7

disabled Per

Colwyn Borough 2 0.4 Islwyn 10 1.6 ^■rese!' 10.5 2.0 Sunderland 136 1.4
Congleton 2 0.3 Kennet 3 0.8 | Presto i 32 2.4 Surrey Heath 5 2.1

disabled Per Copeland . 7 1.2 Kerrier 6 1.0 | Purbe'--. 2 0.8 Swale 2 0.6 Borders 9 0.3

____________________
staff cent Corby 10 1.6 Kettering 11 1.8 ^■adncir 0 0.0 Swansea City 9.5 0.4 Central

Dumfries and Galloway
96
53

0.7
1.0

Aberconwy 13 2.7 Cotswold 1 0.2 Kingswood 1 0.2 Pleading 19.5 1.7 Taff-Ely 12 1.8 Fife 256 1.5

Adur 2 0.5 Coventry City 52 0.3 Kirklees Met Council 147 1.1 ^Bedditch 16 1.9 Tameside 118 ■H.3 Grampian 139 0.7

Afan 12 2.1 Craven 8 2.7 Knowsley 32 0.7 Reigate & banstead 0 0.0 Tamworth 4.5 0.9
Allerdale 14 2.2 Crawley 5 0.6 Lanbourgh 31 2.4 ft Westorrnel Y| 9 1.8 Tandridge 5 1.6 Highland 60 0.7

Alnwick 6.5 3.5 Crewe and Nantwich 13 1.7 Lancaster City 15 1.5 ^Bftondda 11 1.1 Taunton Deane 10 1.4 Lothian 132 0.5
Strathclyde 485 0.6

Alyn and Deeside 3 0.5 Cynon Valley 17 2.2 Leeds City 411 1.6
^B^uddlan

5 1.3 Teesdale 2 1.6 Tayside 95 0.5

Amber Valley 6 1.0 Dacorum 12 1.2 Leicester 92 2.1 ■>'.ey Valley 16 1.4 Teignbridge 7 0.9
Arfon 14 ■ 2.7 1| Darlington 12 1.1 Leominster 0 0.0 ■pble Valley 4 1.6 Tendring 12 1.9 All 1,325 0.7

Arum 3 0.6 Dartford 3 0.8 Lewes 5 0.8 climondshire 3 1.1 Test Valley 4 0.6
Ashfield 13 1.6 Daventry 1 0.3 Lichfield 5 1.0 ^■ochdale 56 0.5 Tewkesbury 4 1.0

Scottish Island Councils
Ashford 11 2.1 Delyn 6 0.9 Lincoln City 21 2.1 R°ohester-upon-Medway 8 -Ml .3 Thamesdown 38.5 1.9 RegisteredAylesbury Vale 2.5 0.4 Derby City 40 2.6 Liverpool City 277 1.3 ■ocliford 1 0.5 Thanet 41 4.1
Babergh 2 0.7 Derbyshire Dales 4 1.0 Llanelli 22 3.2 ^ossendale

12 1.9 Three Rivers 2 0.5 disabled Per
Barnsley 86 1.1 Derwentside 22 2.1 Lliw Valley 7 1.5 ^Bother 2 0.5 Thurrock 12 1.2 staff cent
Barrow-in-Furness 17 2.5 Dinefwr 3 1.2 Luton 3 0.3 Botherham

44 0.5 ’Tonbridge & Mailing 2 0.5 — — —
Orkney 9 0.7

Basildon 20.5 2.2 Doncaster 65 0.5 Macclesfield 20 2.0 ^fjigby
0 0.0 Torbay 29 3.0 Shetland 22.5 0.9

Basingstoke & Deane 2.5 0.4 Dover 15 2.8 Maidstone 2 0.2 Hgunneymeade 5 1.4 Torfaen 6 0.5 Western Isles 17 1.0
Bassetlaw 1 0.1 Dudley 55 3.0 Maldon 2.5 1.1 Rushchffe Borough 2 0.4 Torridge 6 1.7
Bath City 3 0.3 Durham City 9 0.8 Malvern Hills 3 0.5 ^Bushmor 2 0.3 T rafford 41 0.5 All 48.5 0.9
Berwick-upon-Tweed 4 2.6 Dwyfor 0 0.0 Manchester City 255 1.0 id 0 0.0 Tunbridge Wells 4 0.9 ————
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Scottish District Councils

Registered 
disabled 
staff

Per 
cent

City of Aberdeen 50 1.9 •
Angus 24.5 4.6
Annandale and Eskdale 1 0.4
Argyll and Bute 7 1.0
Badenoch and Strathspey 1 1.7

Banff and Buchan 1 0.1
Bearsden and Milngavie 4 1.1
Berwickshire 1 0.9
Caithness 2 1.0
Clackmannan 10 1.2

Clydebank 16 2.8
Clydesdale 2 0.4
Cumbernauld and Kilsyth 5 1.0
Cumnock and Doon Valley 4 0.7
Cunninghame 23 1.4

Dumbarton 26 2.5
City of Dundee 37 1.2
Dunfermline 26 1.7
East Kilbride 17.5 2.6
East Lothian 11 1.2

Eastwood 4 1.4
City of Edinburgh 59 1.2
Ettrick and Lauderdale 0 0.0
Falkirk 13 0.8
City of Glasgow 169 1.3

Gordon 14 3.6
Hamilton 10.5 0.9
Inverclyde 12 1.0
Inverness 3.5 0.6
Kilmarnock and Loudoun 14 1.5

Kincardine and Deeside 8 2.6
Kirkcaldy 18 1.1
Kyle and Carrick 11 0.8
Lochaber 4 2.0
Midlothian 7 0.9

Monklands 20 1.4
Moray 5 0.6
Motherwell 8 0.4
Nairn 2 2.5
Nithsdale 3 0.7

North East Fife 3 0.5
Perth and Kinross 6.5 0.6
Renfrew 17 0.7
Ross and Cromarty 6 1.3
Roxburgh 3 1.1

Skye and Lochalsh 0.5 0.6
Stewartry 1 0.7
Stirling 13 1.1
Strathkelvin 3 . 0.4
Sutherland 1 0.9

Tweedale 0 0.0
West Lothian 14 1.0
Wigtown 1 0.4

All 723 1.2

Regional Health Authorities

Registered 
disabled Per
staff cent

Humberside Ambulance Service 2 0.4
Mersey 1 0.0
North Western 8.5 0.4
Northern 1 0.6
Norwich 6 1.0

Oxford 7 0.6
South Derbyshire 15 0.5
South Western 5 0.3
South West Thames 2 0.4
Trent 17 0.7

Cont’d

Registered 
disabled 
Staff

Per 
cent

Wessex 0 0.0
West Midlands 14 1.1
Yorkshire 3.5 0.5

All 82 0.5

Scottish Health Boards

Registered 
disabled 
staff

Per 
cent

Argyll and Clyde 8.5 0.1
Ayrshire and Arran 1 0.2
Borders 12.5 0.6
Dumfries and Galloway 11 0.3
Fife 3 0.0

Forth Valley 12 0.2
Grampian 1 0.3
Greater Glasgow 11 0.1
Highland 3.5 0.2
Lanarkshire 10.5 0.1

Lothian 19.5 0.1
Orkney 0 0.0
Shetland 1 0.3
Tayside 11 0.1
Western Isles 3 0.5

All 108.5 0.1

District Health Authorities

Registered 
disabled 
staff

Per 
cent

Barking, Havering & Brentwood 19 0.3
Basingstoke & North Hampshire 3 0.2
Bassetlaw 2 0.2
Bath District HA 0 0.0
Blackburn, Hyndburn and Ribble 10 0.3

Blackpool,, Wyre and Fylde 12 0.3
Bloomsbury 1 1.2
Bolton 9 O.2
Burnley, Pendie and Rossendale 0 0.0
Bury 15 0.5

Camberwell 5 0.1
Camden & Islington 30 1.3
Central and South Birmingham 16 0.1
Chester 3 0.3
Chichester 30 0.9

City & Hackney 5 ’ 3.2
Clwyd 0 0.0
Coventry 3 0.2
Crewe 10 1.4
Darlington 15 0.6

Dartford & Gravesham 7 0.3
Dorset Health Commission 0 1.0
Dudley 7.5 0.2
Durham 9 0.3
Ealing, Hammersmith & Hounslow 2 0.1

East Surrey 19 0.4
East Anglian Regional Health 2 0.2
East Birmingham 9.5 0.7
East Berkshire 0 0.0
East Cumbria ’ 4^ 1.5 0.3

East Yorkshire 13 0.6
Eastbourne 11 0.3
Enfield 8 0.2
Essex & Herts Health Service 7 0.2
Exeter & North Devon Health

Authority 0 0.0
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Cont’d

Registered 
disabled 
staff

Gateshead 0
Great Yarmouth and Waverney 2
Grimsby 4
Gwynnedd 10
Halton 0

Harrow 8
Hartlepool 2
Hastings 3
Herefordshire 2
Hertfordshire Health Agency

Houndslow&Spellthorne 23
Hull 19
Huntingdon 0
Kettering 6
Leeds , 8.5

Leicestershire 3
Macclesfield -ig
Maidstone 6
Medway 30
Mid Downs 5

Mid Essex • Tda
Mid Staffs 0
Mid Surrey 1
Milton Keynes 3
New River Health Authority 2.

New Anglia Health Authority 16
Newcastle 8
Newham 8
North Bedfordshire . 2
North Lincolnshire 7

North Derbyshire 0.5
North Notts 14
North Yorkshire District HA 0
North Manchester 25
North Worcestershire 1

North Hertfordshire 8
North West Surrey 0
North Tyneside 5.5
North Birmingham 4
North Tees 1

North West Durham 6
Northampton 11
Northumberland 10
Norwich 31
Nottingham 5

Oxfordshire 9.5
Plymouth 41
Pontefract 1.5
Portsmouth & South East

Hampshire 14
Powys 8

Preston 21
Redbridge 6
Riverside Mental Health 3
Royal Bethlehem and Maudsley 1
Salford 24.5

Salisbury 3
Sandwell Family Health Services

Authority 1
Sahdwell 4
Scilly i 0
Scunthorpe 8

Sheffield 15
Shropshire 16
Solihull . ■ 6
SouthCumbria 1
South Manchester 24

South Lincolnshire 1
South Bedfordshire 0
South Tyneside 5
South Bucks 2
South Tees 4

Per 
cent

0.0
0.1
0.2
0.2
0.0

0.4
0.1
0.5
0.2

0.8
0.3|

0.0
0.5
0,3

0.9
0.3
0.4
0.6
0.3

0.7
0-0
0.1
0.2
0.8

0.6
0.3
0.3
0.7
0.2

0.4
0.6
0.0

0.5
0.1

0.5
0.0
0.3
0.5

0.0

0.3
-0.2'

0.2
0.5
0,3

0.2
1.1
0.1

0.3
0.4

.0.1

0.2
0.2
0.1
0:4

0.!

1.8
0:1
0.0
0.4

0.4
0.4

0.2
0.1
0.5

OT
,0.0

0.3

1.3
0.1

id

Hvinc
and Glossop

> Wells

■mpton

928Aii

I Nati

4

16

6
3

0
5.5

3
0
7

0
7

5
3

2.5
9

1.3
35
4

1.9

2
3
9
6
6

4.5
7"

10
13.

0.5

10
5
9
9
0

Registered 
disabled 
staff

it Kent 
est Durham 
pton and South 

ants

|s|alo 

Son 
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M, 

ffles 
■He

Bath 
Bath Ro 

■Rhe 
Bath a 
Bedfc 
Bedfc

Ait

■adgreen Hospitals 
ffickhall/Calderstone 
■Mai Health Unit 
Burn -,y Healthcare 
Barton Hospitals 
■Iderdale Healthcare

fexiey Community Health 
Bedford Community Health 
Bradford Hospitals ■ 
Brid9end and District 
Brighton Healthcare

fejterbury and Thanet
/.Community Healthcare

Wdiothoracic Centre
Liverpool (The)
Smarthen and District
■ntral Nottinghamshire

Healthcare 
grtral Middlesex Hospital

Lsbull
I Sure

tint
Wais

| Wait

EWan
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EWor
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hire Health Authority 1.5 
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Sc
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Cc

I Soul"
|South

Sou:'

i! Health Trusts

Registered 
disabled 
staff

spitals 9

rust
9
5

arbours 4.5
ospital 3

smerset NHS Trust 2
ulance Service 1
Acute - Stoke 

•/ille 4.5
Vale Community

;are 3
immunity Healthcare 10

Communiy Priority
3S 2
District General

1
7.5
6.5

and Thurrock 
al Hospitals 5
v Hospital & 
unity Health Service 2

ital Health Care 0
/al National Hospital for 
natic Diseases 0
■ West Community 6
Hospitals 3
shire and Hertfordshire 
iance Service 0

Per 
cent

0.1
0.3

1.3 
0.0 
0.1

0.2
0.1
.0.4
0.3 
0.0

0.0 
0.2 
0.4
0.1

°'i
0.3 
0.2 
0.4
0.6 
0.1

0.3

Per 
cent

0.4
0.4
0.6
0.4
0.3

0.8
0.3

0.4

0.2
0.6

0.2

0.5
0.3

0.2

0.2

0.0

0.0
0.5
0.2

0.0

0.2
0.2
0.2
0.2
0.1

0.3

0.9
0.9
0.3
0.8

0.9

0.0
0.5

0.2
0.2

Cont’d

Registered 
disabled 
staff

Per 
cent

Central Sheffield University
Hospital 10 0.3

Ceredigion and Mid Wales 4 0.4
Chase Farm Hospitals 1 0.1
Chase Farms Hospitals 4 0.3
Chester and Halton 1 0.2

Chester Acute Hospitals 
Chesterfield and North

4 0.2

Derbyshire Royal Hospital 
Ghorley and South Ribble

9.5 0.5

Hospital and Community 
Services 5 0.3

Christie Hospital
City & East London Family

2 0.1

Health service 5 3.2

Clatterbridge Centre
for Oncology 0.5 0.2

Cleveland Ambulance
Cleveland Family Health

0 0.0

Service
Community Health Service

0 0.0

NHS Trust
Cornwall and Isles of Scilly

5 0.4

Learning Disabilities
NHS Trust 1 0.2

Cornwall and Isles of Scilly
Healthcare Trust 

Crawley and Horsham
9 0.1

Health Service 3 0.2
Croydon Health Services Group 3 0.2
Croydon Community 0 0.0
Cumbria Ambulance Service 0 0.0

Dacorum & St Albans Community 5 0.5
Derby City Hospital 2 0.1
Dewsbury Health Care 7 0.3
Doncaster Healthcare
Doncaster Royal Infirmary and

7 0.4

Montagu Hospital 11 0.3

Dorset Ambulance Service 1 0.3
Dorset Health Care 4 0.1
Durham Ambulance Service 2 0.6
Ealing Hospital 1 0.1
Ealing Priority Services Unit 1 0.1

East Sussex Ambulance Service 
East Berkshire Trust for People

! 0 0.0

with Learning Difficulties 2 0.5
East Surrey Hospital & 

Community Healthcare
East Berkshire Community

3 0.2

Health Unit 4 0.3
East Yorkshire Hospital 6.5 0.5

East Somerset 0 0.0
East Gloucestershire 7 0.2
East Birmingham Health 9.5 0.7
Eastbourne Hospitals
Eastbourne and County

11 0.3

Healthcare 3 0.4

Epsom Health Care
Essex & Herts Health Service

0 0.0

Unit 7 0.2
Essex Rivers Health Care 4.5 ■ 0.2
Essex Ambulance Service 3 0.5
Exeter Community Services 11 0.4

Exeter Specialist Services 31 1.2
Fareham College4 Trust
First Community Health

0 0.0

(Stafford) 2 0.4
Forest Healthcare 16 - 0.4
Fosse Health Trust 10 0.3

Freeman Group of Hospitals
(The) (Newcastle) 8 0.3

Frenchay Health Care 10 0.4
Frimley Park Hospital 7 0.4
Gainsborough and District Unit 0 0.0
Gateshead Mental Health 12 1.7

Cont’d

Registered 
disabled 
staff

Per 
cent

Gateshead Community Health 0 0.0
Gateshead Hospitals 8 0.4
Gian Hafren 11 0.3
Gian Clywd District General

Hospital 8 0.4
Glenfield Hospital 5 0.3

Glenfrith Unit 2 0.2
Gloucester Ambulance 0 0.0
Gloucester Royal NHS Trust 8 • 0.4
Gofal Cymuned Clwydian

Community Care 8 0.2
Good Hope Hospital 1l.'$ 0.1

Greenwich Healthcare 15 0.3
Grimsby Health 4 0.2
Guys and Lewisham Hospitals 7.5 0.4
Gwent Community Health 7.5 0.3
Halton General Hospital 1 0.2

Hampshire Ambulance Service 0 0.0
Harefield Hospital (London) 0 0.0
Harrogate Health Care 4.5 0.2
Harrow Community Health

Services 1 0.2
Hastings and Rother 10 0.3

Heatherwood and Wexham
Park Hospitals 4

Herefordshire Community Health 3
Highbury College Trust 2
Hillingdon Community Health 1 
Hillingdon Hospital 2

Hinchingbrooke Health Care 1 
Homewood 10.5
Horizon 10
Horton General Hospital (the) 3 
Huddersfield Health Authority 9

Hull Acute Services 5.5
Hull and East Yorkshire

Community Services Unit 1 
Humberside Ambulance Service 2 
Ipswich Hospital 6
Isle of Wight Community

Health Care 0

Isle of Wight 9
James Paget Hospital,

Great Yarmouth 3
Kendal Acute Unit 0
Kent and Canterbury District

General Hospital 6
Kidderminster General Health

Services Unit; 9

Kidderminster and District 
Health Service Unit for People 
with Kings Lynn and Wisbech
Hospitals 3

Kings Healthcare 5
Kingston and Esher Community

Health 3
Kingston Hospital 3
Lancaster Priority Services 18

Lancaster Acute Hospitals 10
Landough Hospital 5
Learning Difficulties 4
Leeds Community & Mental

Health Services 7
Leicester General Hospital 2

Leicester Royal Infirmary 19
Lifecare (Caterham) 2
Lifespan Trust 13
Lincolnshire County Hospitals 2
Liverpool Obstetrics &

Gynaecology 2

LlanelH-Dinefwr 5
Louth County Hospital 6
Luton and Dunstable Hospital 1
Macclesfield Provider Unit 4
Manchester Central Hospitals

and Community Care 14

0.1
0.3 
0.3 
0.2 
0.1

0.1
1.2 
0.6 
0.5 
0.2

0.5

1.2
0.4
0.2

0.0

0.7

0.1
0.0

0.4

0.4

0.1
0.1

0.2
0.3
1.1

0.7
0.3
0.7

0.2
6.1

0.4
0.3
0.9 
0J

013

0.4
0.9
0.0
0.6

0.2
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Cont’d Cont’d

Registered 
disabled 
staff

Per 
cent

Registered 
disabled 
staff

Per 
cent

Mancunian Community Health 1 0.1 Redbridge & Waltham Forest
Mental Health Foundation Family Practitioners 0 0.0

of Mid Staffordshire 
Mental Health & Learning

2 0.3 Redbridge Health Authority 9 0.4

Disabilities 8 0.8 Richmond, Twickenham and
Mersey Regional Ambulance Roehampton 5 0.2

Service 5 0.6 Rochdale Health Care ■ 14 0.5
Merton & Sutton Community Rotherham Priority Health

Health Services 3 0.3 Services 6 0.5
Rotherham General Hospitals 12 0.3

Mid Essex Community Health Royal Free Hampstead 9 0.3
Services 1 0.7

Mid Essex Hospital Services 11 0.4 Royal National Throat,
Mid Cheshire Hospitals 15 1.5 Nose and Ear Hospital 5 1.4
Mid Anglia Community Health Royal United Hospital

NHS Trust 1.5 0.2 Bath Health 11 0.6
Mid Staffordshire Acute Royal London Hospital &

Services Unit 2 0.1 Associated Community 
Services 8 0.2

Milton Keynes General Hospital 3 0.4 Royal Liverpool University
Milton Keynes Community Hospital (The) 13 0.5

Health 1 0.3 Royal National Orthopaedic
Mount Vernon Hospital 5 0.4 Hospital 6 0.8
Mulberry 0 0.0
New Possibilities 0 0.0 Royal Liverpool Children’s

Hospital & Community
Norfolk Ambulance 0 0.0 Services 10 0.7
North West Anglia 10 0.3 Royal Surrey County & St Lukes
North Hertfordshire 2 0.1 Hospital (The) 0 0.0
North Mersey Community (The) 7.5 0.3 Royal Cornwall Hospitals &
North Yorkshire Metropolitan West Cornwall Hospital 11 0.5
Ambulance Service 0 0.0 Royal Berkshire Ambulance

Royal Victoria Infirmary
1.5 0.5

North Tees Health 1 0.0 and Associated Hospitals 4 0.2
North East Worcester Care 2 0.2
North East Essex Mental Health 0 0.0 Royal Bournemouth and
North Bedfordshire Community Christchurch 10 0.4

Health Services Unit 2 0.2 Rugby (the) 4 0.5
North Staffordshire Hospital Scarborough and North East

Centres 1.5 0.3 Yorkshire Health Care 2 0.1
Scunthorpe and Goole Hospitals 8 0.4

North Middlesex Hospital 8 0.6 Scunthorpe Community
North West Hertfordshire Health Unit 2 0.3

Acute Hospitals Unit
North Warwickshire Community

6 0.4
Severn NHS Trust 17 0.5

Health Unit 1 0.1 Sheffield Childrens Hospital 3 0.3
Northallerton Health Services 5 0.5 Shropshire Mental Health Service 1 0.2
Northern General Hospital 13 0.3 Somerset

South Cumbria Community and
9 0.7

Northern Devon Healthcare 5 0.2 Mental Health Unit 3 0.7
Northgate
Northumberland Northern

2 0.3
South Bedfordshire Community

and Mental Health 2 0.3 healthcare 2 0.2
Northumbria Ambulance Service 3 0.4 South Downs NHS Trust 7 0.5
Nottingham City Hospital 15 0.4 South Lincolnshire Community.

and Mental Health Unit 1 0.1
Nottingham Community Health 2 0.1 South and East Wales
Nottinghamshire Ambulance Ambulance 2 0.3

service 2 0.4 South West Surrey District
Nuffield Orthopaedic (Oxford) 3 0.5 Mental Health Unit 10 1.0
Oldam Trust (The) 12 0.4
Optimum Health Services 8 0.6 South Warwickshire

Health Care 3.5 0.4
Orpington Hospital Trust 4.5 0.2 South Warwickshire Acute
Papworth Hospital 0.5 0.1 & Maternity Unit 8 0.3
Parkside Health 10 0.5 South Devon Healthcare 11 0.3
Parkside Mental Health Services 3 0.3 South Kent (Community Health
Pembrokeshire 3 0.2 Care Trust)

South Tees Community
6 0.5

Peterborough Hospitals Unit 10 0.5 and Mental Health Unit 1 0.1
Phoenix NHS Trust
Pinderfields Hospital Trust

5 0.2
South Kent Trust (Hospital) 2.5 0.1

Wakefield 7 0.3 Southend Community Care 0 0.0
Plymouth Community Services 20 1.0 Southend Healthcare 4.5 0.2
Poole General Hospital 11 0.5 Southern Derbyshire

Community Unit 3.5 0.2
Portsmouth Hospitals 7 0.2 Southmead Health Services 15 0.5
Powys Health Care 8 0.4
Premier Health 4 0.2 Southport Priority & Familiy
Princess Royal Hospital, Services Unit 13 1.5

Telford (The) 2 0.2 Southport & Formby 6 0.4
Queen Mary’s, Sidcup - St Helens & Knowsley

Bexley Health 2 0.2 Hospital Trusts 4 0.1
St James' University Hospital 5 0.1

Queen Victoria Hospital, St Peters Hospital 3 0.2
East Grinstead 3 0.5

Radcliffe Infirmary (The) 4.5 0.4
Ravensbourne Priority Health 4.5 0.3
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Cont’d

Registered 
disabled 
staff

St Helier’s (The) (Carshalton) 0 
St Helens and Knowsely

Community Trust
(Human Resources) 0

St Georges Group -
Wandsworth 5.5

St Thomas’ Hospital 15
St Mary’s, Isle of Wight 3

St Nicholas Hospital Gosforth 2
Staffordshire Ambulance Service 3 
Stockport Health Services 9
Surrey Ambulance Service 0
Swansea 5

Taunton & Somerset Hospital 16
Teddington Memorial Hospital 0
Thameslink Healthcare Services 1 
Thanet Healthcare 4
Two Shires Northant & Bucks

Ambulance Service

Unit of Learning Disability,
Oxford 2

United Leeds Teaching
Hospitals (The) 12

United Bristol Healthcare 7
Wakefield & Pontefract

Community Health Trust 5
Walsall Community

Health Trust1 1.5

Walsall Hospital 4
Walsgrave Hospital ©I
Walton Centre for Neurology

and Neurosurgery 0
Warrington Community

Health Care 6
Warrington Hospital Trust 5

West Dorset Community Health 4
West Dorset General Hospitals 7
West Yorkshire Metropolitan

Ambulance Service 5
West Berkshire Priority Care

Service 2
West Midlands Ambulance

Service 5

West Lambeth Community
Care 3.5

West Middlesex University
Hospitals 8

West Berkshire Acute 4
West Suffolk Hospitals 4.5
West Dorset Mental Health .

West Lancs District Services
Unit (Ormskirk Hospital) 6.5

West Cumbria Health Authority 7
West Country Ambulance

Service 2
Weston Area Health 1:
Weston Park Hospital 0

Weybourne Community 4
Whittington and Royal Northern

Hospitals (The) 5
Wigan & Leigh District Health

Authority 7
Wiltshire Health Service 5
Winchester Healthcare Unit 5

Wirral Hospitals (The) 7
Worcester Community

Unit (The) 2
Worthing Priority Care Unit 0
Wrexham Maelor Hospital 3
Wrightington Hospital 1
York Health Services 11

AU 1,630

0.0

0:0
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All

jdies within the NHS

Registered 
disabled 
staff

Per 
cent

rdeen Hospital Trust 
Arran Community

7 0.2

-.re 7 0.4
X Sutherland 2 0.5
:aching Hospital 5 0.1
lealthcare 7 0.1

& Bellshills Hospitals 2 0.2
ith Services 0 0.0
lire & Arran 3 0.1
Hospital 3 0,2
andra Hospital 5 0.3

tish National &
iity 5.5 0.5
hire Hospitals ' 3.5 0.2
,eneral Hospital 4 0.0
al Infirmary 4 0.2
rmary 1 0.0

an 3.5 0.1
2 0.1

64.5 0.2

ith Common Services
ition 4 0.2
a Pricing Authority 16 0.8
alth Common
Agency 16 0.3

mates Board 29 2.2

65 0.6

ised industries and public
ies

0:5 Registered 
disabled 
staff

Per 
cent

Britis ilways Board 516 0.4
7 Britis ■adcasting
f Co ation 69 0.3
|:®iu ion Authority 14 0.2
; Natio livers Authority 6 0.6
lpqst( ;e Corporation 1,997 1.0

iaii 2,602 0.7

London Borough Councils

Registered 
disabled 
staff

Per 
cent

Barking and Dagenham 43 0.8
Barnet 68 0.8
Bexley 12 0.2
Brent 86 1.1
Bromley 18 0.4

Camden 90 1.2
Corp of London 33 0.9
Croydon 116 1.2
Ealing 57 0.6
Enfield 58 0.5

Greenwich 420 3.0
Hackney 28 0.4
Hammersmith 39 0.4
Harringey 54 0.7
Harrow 34 0.5

Havering 58 0.6
Hillingdon | 40 0.5
Hounslow 52 0.5
Islington 108 0.9
Kensington and Chelsea 20 0.6

Kingston-upon-Thames 21 0.5
Lambeth 194 2.4
Lewisham 93 1.3
Merton 41 0.8
Newham 89 0.8

Redbridge 14 0.2
Richmond-upon-Thames 14 0.3
Southwark 86 1.1
Sutton 11 0.2
Tower Hamlets 1 0.0

Waltham Forest 116 1.4
Wandsworth 51 0.6
Westminster 34 0.5

Ail 2,199 0.9

Government departments

Registered 
disabled 
staff

Per 
cent

Agriculture, Fisheries & 
Cabinet Office

Food 159 1.6

(inc OMCS & OAL) 23.5 1.0
Crown Prosecution Service 35.5 0.6
Customs & Excise 365 1.4
Ministry of Defence 1,366 1.1

Education & Science 63 3.0
Employment 2,019.5 3.4
Environment 77.5 0.9
Foreign & Commonwealth Office 26 0.3
Health 75 1.3

HM Stationery Office 50.5 1.6
HM Treasury 12 0.6
Home Office 182.5 0.4
Inland Revenue 1,181 1.8
Land Registry 241 2.6

Lord Chancellor’s
Department 153.5 1.3

National Savings 173.5 2.9
Ordnance Survey 17.5 0.8
Overseas Development Admin 24.5 2.1
Population Census & Surveys

(OPGS) 39.5 1.9

Property Sevices Agency 49 0.8
Scottish Office 81 1.3
Scottish Prison Service 3 0.1
Social Security 1,397.5 1.6
Trade & Industry 111.5 1.0

Transport 186.5 0.3
Welsh Office 40 1.5
Other Gov departments 187 1.7

All 8,341 1.6
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Looking for information on:

earnings? 5/ •" 

£3 employment and hours? 

Retraining? -£ ;;

labour force estimates 
and projections?

For details on where to find the latest data on these 
and, other aspects of the labour market, turn to the 
Employment Department's Guide to Sources of 
Labour Market Data.

The guide also includes details of the ED's user 
help-lines and contact points for different topics, 
useful publications, and information available in 
computer-readable form. *

Single copies are available free from:
Harminder Tiwana,
Statistical Services Division, 
Employment Department, Caxton House, 
Tothi 11 Street, London SW1H 9NF ?

Tel: 071 273 5525

*

STATISTICAL update (fable 3

Bgion

Quarterly projections of the New Earnings Survey - April 1994

Gre

Females AllMales

Continues overleaf •>

Females Males and femalesIndustry

Not available
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476.81
460.1

380.9

239.1

296.5

1.0392 

1.0429

1.0438

1.0401

1.0228

1.0365

SIC 
code

255.6

266.4

270.?

227.6

363.5

262.4]

328.5

Multipliers used for ratio 
projections

ategories not shown in tables 

rs can construct their own April 

ejections by applying the 

ate multiplier from table 4 to 

> estimates for April 1993. 

multipliers are produced by 

the equivalent 3x3 table of 

increases in weekly earnings 

d from the 1992 and 1993 New 

;s Surveys so that the overall 

e (which was 4.0 per cent) 

the 3.6 per cent increase in the 

:e Earnings Index (AEI) between 

293 and April 1994. The AEI 

an unpublished series which 

as arrears of pay.

Engl'
Scot:

Wale

Estimated average earnings in 

April 1994
It is estimated that the average 

gross weekly earnings of full-time adult 

employees in April 1994 were £328.5. 
Tables 1, 2 and 3 show the detailed 

figures for nine occupation groups (and 

manual/non-manual), selected industry 

groups, and standard regions of Great 

Britain. 1.0210

als 1.0401

1.0365

■uth E 
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This article presents the 
results of projecting the April 

1993 New Earnings Survey 
to April 1994.
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Table 2 Average gross weekly earnings for full time employees on adult rates, April 1994

Table 1 Average gross weekly earnings for full time employees, April 1994

sea:
ahn

obt;

«n
inert

Sauai:
Avei

Apn 
usee. 
Helu

I •■Articles in this series appear 
^|huarterly in the November, February, 

May and August Employment 

pazette.

Tab

Average gross weekly earnings for full time employees, January 1994

Men Women Men and women

Manual Non 

manual

All Manual Non 

manual

All Manual Non 

manual
All

5t 298.7 494.3 426.6 206.4 317.7 303.4 281.1 414.2 378.8

a 277.1 398.7 338.3 170.7 252.4 236.9 259.3 330.7 302.9

st 268.4 403.8 345.4 173.3 260.3 246.9 252.3 337.8 309.3

ands 271.9 400.8 336.4 177.2 256.4 239.8 254.6 334.4 302.5

;nds 273.3 387.8 328.8 170.8 252.0 230.9 253.1 328.7 296.1

& Humberside 274.1 a382.6 328.5 174.2 255.2 239.6 257.8 324.0 297.9

t 277.2 407.0 346.8 178.2 262.2 247.4 259.3 337.9 309.7

279.3 395.2 333.5 177.7 250.2 235.1 262.0 325.8 299.1

281.5 440.0 371.0 184.9 283.0 266.5 264.0 368.0 332.6

275.4 408.2 345.1 180.5 264.1 247.8 256.2 337.8 307.6

264.0 378.7 319.5 179.3 258.2 241.7 248.5 320.9 291.5

tain 280.1 435.0 366.4 184.0 280.2 263.7 262.4 363.5 328.5

All

Occupations

Major 

group

All employees on adult rates

Males Females

Managers and administrators 1 518.2 354.0

Professional occupations 2 494.0 405.4

Associate professional and

technical occupations 3 427.6 323.5

Clerical and secretarial occupations 4 268.9 227.6

Craft and related occupations 5 307.3 183.4

Personal and protective service

occupations 6 304.2 197.1

Sales occupations 7 315.5 199.4

Plant and machine operatives 8 287.7 196.0

Other occupations 9 243.3 167.5

All non-manual occupations 435.0 280.2

All manual occupations 280.1 184.0

All occupations 1-9 366.4 263.7

Males

Manual Non 
manual

All Manual Non 
manual

All Manual Non 
manual

Al

Agriculture, forestry and fishing 0 216.1 326.6 241.7 163.8 220.9 190.5 211.7 301.6 235.2

Energy and water supply industries 1 376.7 520.0 446.4 306.0 303.8 375.1 448.6 4 8.0

Extraction of minerals & ores other 

than fuels; manufacture of metals, 

mineral products and chemicals 2 309.3 458.6 370.6 205.8 281.4 255.9 296.3 405.9 317.0

Mechanical engineering 32 295.5 421.5 347.2 192.8 233.0 223.6 289.9 378.4 310.5 :

Electrical and electronic eng. 34 282.7 428.7 358.0 187.6 245.6 215.0 255.7 383.4 320.0

Metal goods, engineering & vehicles 

industries 3 295.7 436.8 356.8 194.7 253.9 229.8 282.4 394.7 3)4.2

Food,drink and tobacco 41-42 295.7 477.9 360.6 209.7 269.6 237.0 273.4 406.2 ‘ 314.6

Paper products, printing and publ. 47 326.6 472.0 395.5 219.0 296.7 276.8 308.2 401,1. . 3>9.8

Other manufacturing industries 4 284.7 444.7 345.7 184.3 266.3 222.7 255.7 378.2 305.9

Construction 50 280.1 417.1 - 332.2 * 226.1 225.3 279.9 374.3 3.11.5 :

Distribution and repairs 61,62,64
65,67 239.9 343.4 306.5 170.7 213.2 209.5 231.7 287.1 272.3 ;

Hotels and catering 66 190.5 319.5 237.5 144.8 224.4 176.4 168.2 270.6 207.4

Distribution, hotels and catering; 

repairs 6 229.4 341.8 297.6 154.2 214.5 202.7 212.1 285.9 232.1 ’

Transport 71-77 299.0 440.0 350.2 297.3 257.9 266.9 299.1 373.9 333.2

Postal services & telecommunications 79 292.4 457.7 357.0 256.1 314.4 302.8 290.0 409.6 346.1

Transport and communication 7 296.8 446.5 352.6 283.6 277.4 279.1 296.0 386.8 337.7

Banking and finance 81 343.0 537.9 528.3 * 290:3 290.2 326.1 404.2 401.1

Business services 83 257.9 514.4 468.3 200.7 292.5 290.6 252.8 411.3 392.5

Banking, finance, insurance, 

business services and leasing 8 262.2 504.9 466.3 204.7 287.0 285.8 257.5 399.8 385.5

Public administration 91 261.3 406.2 387.3 209.7 270.3 268.5 251.9 344.2 335.4

Education and health services 93,95 237.2 454.3 408.8 165:6 320.6 309.5 207.8 362.2 342.8

Other services 9 242.8 422.3 380.2 172.5 302.4 287.8 215.4 351.5 328.0

All industries and services 0-9 280.1 435.0 366.4 184.0 280.2 263.7 262.4 363.5 328.5
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LFS DATA via

LFS QUARTERLY BULLETIN 
AND

LFS RAPID RELEASE g™
The best way to keep up-to-date with trends in the labour market

You can access the LFS data whenever you 
need It!
Quantime now offers you:
• Bureau services
• LFS data to use on your PC
• Full training & technical support
• Direct dial-up facilities
» Export data in a range of formats (SPSS, SIR)
• US data for TECs/LECs and counties/LADs

For more Information & free information pack,

LFS QUARTERLY BULLETIN

• Occupations
• Industry sectors
• Job related training
• Redundancies

Hours of work
Ethnic minority groups 
Discouraged workers 
Regional economic 
activity

The full colour, 36 page LFS Quarterly Bulletin 
(LFSQB), presents full results of each quarter’s LFS 
using easy to follow text, charts and tables.

• Employment & self employment
• Full-time & part-time employment
• Second jobs
• Alternative measures of unemployment
• ILO unemployment rates by age & sex
• Economic activity rates by age & sex

The annual subscription to the 
LFSQB is £20

New subjects covered from 
June 1994 onwards

. • ILO unemployment by: duration, previous 
occupation, & industry sector

• Part-time workers by occupation and
Mb. industry sector

• More detailed analyses by age & sex
• Employment & ILO unemployment in 

counties & larger local authority districts

S/7// ■ ■ -

LFS RAPID RELEASE

The new LFS Rapid Release (LFSRR) has been 
introduced to provide early access to key results 
from each quarter’s survey. Just 11/2 months after 
each survey period, it presents the following series

• Employment & self employment
• Full-time & part-time employment
• Alterative measures of unemployment
• ILO unemployment rates by age & sex
• Economic activity rates by age & sex
• Industry sectors
• Regional economic activity

Key LFS results for spring (March to May) 1994 
will be published in the LFSRR in October. Furthe; 
issues will then be published in January, April, Jul) 
and August each year.

The annual subscription to thr
IfSRR is £30

***INTRODUCTORY OFFER 
subscribe to the LFSRR before 
30 September and you will also 

be sent the next four copies of the 
LFSQB at no extra charge

Your direct route to LFS data

NOMIS now offers you:
• LFS data for TECs/LECs
• LFS data for counties and local authority dist.
♦Efficient computer mapping
• User support services

For more Information & free brochure Contact 
NOMIS 091 374 2468/2490

LFSQB OR LFSRR 
_L 071 273 6110/6109

TO SUBSCRIBE TO THE I 
TELEPHONE CHRIS RANDAI

LFS DATA via 
QUANTIME

l07l 273 5585 Help-Line Prepared by 
the Government 
Statistical Service

||TENTS FOR AUGUST I 994

Employees working in 

the public and private 

sectors

Long term unemployed 

by industry

Employment status in 

nain and second jobs

] Temporary employment 

by region

B Length of time with 

employer by age

Tb/s monthly feature describes some

I of the recent requests for information 

from the Employment Department’s (ED) 

Labour Force Survey (LFS).

Most of the requests have been 

received by telephone via the CD’s LFS 

Help-line (07I 273 5585).

The LFS covers a sample of about 

60,000 households in Great Britain each 

quarter and is conducted on behalf of 

the ED by the Office of Population 

Censuses and Surveys. Questions are 

asked about employment, self-employ­

ment, hours of Work, unemployment, 

education and training and many other 

topics including demographic information 

such as age and ethnic origin;

This feature draws on results from 

the winter (December 1993 to February 

1994) LFS. Key results from the survey 

were released in the LFS Quarterly 

Bulletin on 15 June 1994 and are sum­

marised in tables 7.1, 7.2 and 7.3 of 

the ‘Labour Market Data’ pages of this 

month’s Employment Gazette.

aEmployees working in the public and private sectors

public/private sector variable was first created in the autumn 1993

< er.

Pr sle interviewed are first asked whether in their main job they work for:' 

(a' private firmor business; or

(b) nether kind of organisation.

Th -sc respondents who stated that they worked for some other kind of 

organisation were then asked

wha kind of non-private organisation it .was:

lv) Public limited.company

Nationalised industry or state corporation n.

‘(3) Central government, Civil Service, armed forces

W Local government or council

(5) University of other grant funded educational establishment

(6) Health authority or NHS trust

(7) Charity,-voluntary organisation or trust

;.(®) Other kind of organisation

The answers to these two questions are then combined to produce the 

public/private sector split.

Private sector = (a)+( I )+(7)

Public sector = (2)+(3)+(4)+(5)+(6)+(8)

In: mation about whether 

cn yees work in the public or 

th .rate sector first became avail- 

ab om the LFS in the autumn 

I 9 quarter (see box below for 
L .).

winter 1993/94, 72 per cent 

pi e total of 21.2 million (not 

sc tally adjusted) employees in 

E' Britain worked in the private

sector (77 per cent of men and 66 

per cent of women). The LFS 

showed a further 3.2 million self- 

employed people all of whom, of 

course, were in the private sector. 

Figure 2 shows the regional varia­

tion in the proportion of employees 

working in the private sector. The 

percentage of employees in Wales 

who worked in the private sector

Public and Private Sectors in the LFS

was 65 per cent compared with 75 

per cent in the West Midlands.

Figure 2 shows the occupations 

of employees working in the public 

and private sectors. It shows that 

the public sector includes relatively 

large proportions of employees in 

professional and personal/protec- 

tive service occupations compared 

with the private sector: 53 per cent

of professional and associate profes­

sional employees work in the 

public sector and 48 per cent of 

personal/protective service employ­

ees. Employees in the craft and 

related occupations and plant and 

machine operatives are concentrat­

ed in the private sector (91 per cent 

and 92 per cent respectively work 

in the private sector).

Percentage of men and women employees 
working in the private sector by region (Great Britain, 
winter 1993/94, not seasonally adjusted)

Figure 1

Percentage of employees working in the private sector by region
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Employees in the public and private sectors by occupation (Great Britain, winter 1993/94, not seasonally adjusted)

Public sector

Figure 2

All employees in the public sector = 6.0 million

Note: The number of employees in the public plus private sector does not equal the total number of employees as some respondents did not answer the question.

Long term unemployed by previous industry

In winter 1993/4 44 per cent of 

the 2.74 million ILO unemployed 

had been looking for work for one 

year or more (49 per cent of men 

and 32 per cent of women).

The LFS asks unemployed peo­

ple in which industry sector their 

last job was. It is therefore possible 

to use the LFS to produce Figure 3 

which shows the proportions of 

ILO unemployed men and women

who had been unemployed for a 

year or more, by the last industry 

in which they worked.

The June 1994 LFS Quarterly 

Bulletin contains tables showing 

ILO unemployment rates by 

previous occupation and industry 

and a full article about the 

characteristics of the unemployed 

appeared in the July 1994 

Employment Gazette.

Duration of Unemployment in the LFS

Duration of unemployment is defined as the shorter of the following two 

periods: (a) duration of active search for work; and (b) length of time since 

employment.

Figure 3 excludes those ILO unemployed for whom previous industry is not 

available, such as those who left their last job more than eight years ago and 

those who have never worked.

Men

0 20 40 60

% ILO unemployed for I year or more

Long-term (I year plus) ILO unemployed 
proportions* by previous industry (Great Britain, winter 
1993/94, not seasonally adjusted)

Figure 3

0 20 40 60

% ILO unemployed for I year or more

Women

0 20 40 60

% ILO unemployed for I year or more

In some industries there are fewer than 10,000 women who have been ILO unemployed a year or more. 

Industries are coded according to the 1992 Standard Industrial Classification

a Proportion of ILO unemployed that had been ILO unemployed for I year or more.

() The figures in brackets are the number (in thousands) of long-term (I year plus) ILO unemployed in each category.
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|  4-2 to 5.4%  5.5 to 6.7% g 6.8 to 8.0%

IPercentage of employees who are temporary by region

GB rate
7.7 per cent 
(winter 1993/94)
7.1 per cent 
(winter 1992/93)
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Analysis of jobs from the LFS (Great Britain, winter 1993/94, not seasonally adjusted)In

all second jobs have been allocated to the part-time status

[the

pb;

|sho'‘ 

jpeo; 

pier 

temr

these figures correspond to those in the LFS Quarterly Bulletin showing the 
number of people.

Note: The figures for total jobs is a minimum estimate since some people may have 
more than two jobs.

[de 

th.

fest

inter 1993/4 there were 

.000 people with second jobs. 

3 of the July LFS Help-Line 
tdlthe employment status of 

with second jobs by employ- 

tatus in their main job. LFS 

vment totals count only main 

, that each person is Counted 

nee-, but it is possible to count 

main and second jobs by 

lyment-status to arrive at 

ites of the total numbers of 

Id.
; LFS figures produced by this 

,d for employee jobs are more 

tly comparable with ED’s 

in employment series 

d from surveys of employers 

re the usual person-based LFS 

tes of employees.

lie 1 shows that according to 

-S, in winter 1993/4 there 
; 1,929,000 employee jobs 

up of 21,174,000 main jobs 

55,000 second jobs. It also 

that women comprised 45 

it of people in employment 

it 57 per cent of people with 

I jobs were women.

Status in job (000s) Main jobs* Second jobs” Total jobs

c includes employees, self-employed, unpaid family workers and all people on 
government employment and training programmes (Note: some people on 
gnvemment employment and training programmes did not answer the fuil/part- 
time question).

The definition of full- and pan-time is based on the respondent's own assessment not 
on the number of hours usually worked.

Status in Job (000s) Main jobs’ Second jobs'- total jobs

AH people Women

in employment 24,793 1,075 25,868 In employment 11,174 612 11,786

Full-time 18,511 18,511 Full-time 6,003 6,003

^art-time 6,019 1,0.75 7,094 Part-time 5,082 612 5,693

Employees 21,174 755 21,929 Employees 110,158 4:78 10,635

Full-time 1.5,869 - 15,869 Full-time 5,564 - 5,564

Part-time 5,301 755 6,056 Part-time 4,592 478 5,069

Self-employed 3,155 319 3,4.74 Self-employed 809 134 943

Full-time 2,563 - 2,563 Full-time 413 - 413
Part-time 5.92 319 911 Part-time 396 134 530

Men

In employment 13,619 463 1-4,082

Full-time 1.2,508 - 1.2,508

Part-time 937 463 1,401

Employees 11,016 2.78 ; 11,294

Full-time 10,305 - 10,305

Part-time 709 278 987

Self-employed 2,347 185 2,532

Full-time 2,150 - 2,150

Part-time 196 185 382

orary employment (people in 

. work, agency temping or on 

term contracts for example) is 

c on which the LFS Help- 

gets many enquiries. In win- 

193/4 the LFS showed that 

-er cent, of employees worked

variation is not very large for men 

and women together but shown 

separately wider variations are 

visible between men and-women 

and between the regions: 9.4 per 

cent of women employees in 

Greater London were in temporary

jobs compared to 6.6 per cent of 

men: Over a third of all temporally 

workers lived in London and the 

South-East.

GB rate
6.6 per cent 
(winter 1993/94)
6.0 per cent 
(winter 1992/93)

GB rate
5.6 per cent 
(winter 1993/94)
5.1 per Cent 
(winter 1992/93)

Lit 

tei

in temporary jobs, up from 6.0 per

cent in winter 1992/3.

Figure 4 shows clearly the 

regional variations in temporary 

employment and the fact that 

women are more likely to be in

such work than men. The regional

KO Percentage of employees who are in temporary employment by region (Great Britain, winter 1993/94, not
I sea /tally adjusted)

■ Over 8%

LABOUR FORCE SURVEY

Help-Line

mployment status in main and second jobs

Table 1

EMPORARY EMPLOYMENT BY REGION

Men Women
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been with their current

Women

207.

All employees = 6.4 million

STATISTICAL ENQUIRY POINTS S72

All employees = 3.8 million
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Retail prices index
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LABOUR MARKET data
Length of time with employer

Figure 5

Women with dependent child]

important Note

Getting access to the LFS

Publication dates of main economic indicators August - October 1994
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and over three years. As would be 

expected, younger people tend to 

have been with an employef for a 

shorter time than older workers. 

Male employees stay with their 

employer for longer lengths of time 

than women: 61 per cent of women 

employees had been with their 

employer for more than 3 years
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Prepared by 
the Government 
Statistical Service

provides detailed technical notes 
about the concepts, definitions and 
methodology used in the LFS.

A full-page advertisement else­
where in this issue describes the 
Bulletin. For subscription details 
telephone 071 273 6110. 
Quantime Bureau Service 
The Quantime Bureau Service can

INDU 

gl

Labour Force Survey 
Quarterly Bulletin 
Key results from the quarterly LFS 
are first published in the LFS 
Quarterly Bulletin (LFSQB) which 
is issued on a subscription basis by 
the Employment Department in 
September, December, March and 
June. In addition, the LFSQB

compared with 68 per cent of men.

Figure 6 shows a further 

analysis by the length of time men 

and women had been with the same 

employer and shows that women 

with dependent children are likely 

to have been with their employer 

for shorter time periods than men 

or other women.

Recent index movements

Detailed indices

Table 1.14, Employment in tourism-related 
industries, continues the former table 8.1 
which last appeared in the May 1994 issue of 

Employment Gazette. It will continue to be 

published quarterly.

Average earnings index: industrial sectors 

Average earnings index: industries

Average earnings and hours: manual workers 

Index of average earnings: non-manual workers 

Average earnings and hours: all employees 

Labour costs

Unit wage costs

International comparisons

5TRIAL DISPUTES
Totals;wdustries; causes 

Stoppages of work: summary

i market update
ickground economic indicators

DIES
IK summary: seasonally adjusted: flows 

ummary: seasonally adjusted: regions 

Nummary: regions

400

| Over 3 years

200

■ 3 years or less

There are several ways for users to get access to data from the quarterly LFS either in the form of published tables or in the form of 
anonymised individual data records for their own analysis.

supply up-to-date LFS data 24 hours 
a day, seven days a week, or you can 
get the results for analysis yourself 
using the Quanvert database 
interrogation package with a 
standard personal computer. 
For further details about the 
QUANTIME BUREAU SERVICE, 
telephone 07T-625 7111.

LFS Help-Line
For further information about the

LFS, telephone the LFS :
HELP-LINE on 071-273 5585.

NOMIS
NOMIS now offers LFS data.
For more information contact:
091-374 2468/2490.

Length of time 
employees (men, women 
with and without depen­
dent children*) have bee: 
with their current employer 
(Great Britain, winter 1993/91, 
not seasonally adjusted)

,«MpL' 
I1
1.2

1.3

g4

H5

1819
■11

Labour market statistics
■'employment, employment, vacancies, earnings, hours, unit wage costs, 
■oouctivity and industrial disputes.
■ugust ...3m

■ptember
■Sober....

UNE

2.1

2.2

2.3

2.4

2.9

2.10

2.18

2.19

2.20

2.32

2:33

RETAIL PRICES

6.1
6.2

EARUIHGS

5.1

5.3

5.4

5.5

5£

W

5.8

5.9

LFS4 AUGUST 1994 EMPLOYMENT GAZETTE

Several recent requests from private 

companies were concerned with the 

length of time employees of differ­

ent ages have worked with their cur­

rent employer.

Figure 5 shows the number of 

men and women employees of 

different ages who have been with 

their employer for three years or less

Length of time men and women employees have 
employer by age (Great Britain, winter 1993/94, not seasonally adjusted) 

Men Age
70 
69 
68 
67 
66 
65

|>BCl

0.1 E

300 400
Thousands

| Less than 2 years

| 2 years but less than 5 yea

HI 5 years but less than 10 ye rs

10 years+

a Dependent children are all those aged 0-16 and th' e aged

17 and 18 who are in full-time education.

il4
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EmploymentEconomic background

Prices

Jobcentre vacancies (disputes

Claimant unemployment Productivity and unit wage costs

Average earnings

asonally adjusted number of people placed 
:ibs by the Employment Service rose by 
i, to 161,600 - the highest level since 
,.:ry 1989. (Table 3.1)

Figure2:
Claimant unemployment consistent 

with current coverage: UK

Figure3:
Unfilled Jobcentre vacancies*: UK i

Figure5:
Underlying average earnings index: GB

I iI ( 
I

JJASONDJFMA MJ;
1993 1994

‘About one third of all vacancies 
are notified to Jobcentres

J JASONDJ FMAMJ
1993 1994

■The production industries increase was 41A per 
cent in the year to May 1994. This is 1/4 per cent 
down on the revised April figure. (Table 5.1)

Along with October to December 1993 this the 
lowest production industries rate since 1967.

In the service industries the increase was 3’/zper 
cent. This is the same as the revised April figure. 

(Table5.1)

Figure 2. Tables 2.1-2.20, except2.18

□ UK seasonally adjusted level of claimant 
unemployment fell, for the fifth successive month, 
by 18,800 in June to 2,642,300. (Table 2.1)

Figure 6. Tables 1.8,5.8

□ Manufacturing output rose by 2.3 per cent in the 
three months ending May 1994, compared with a 
year earlier. (Table 1.8)

The number of vacancies remaining unfilled at 
Jobcentres (UK seasonally adjusted) inert sed h 
June, by 5,000, to stand at 152,800; the I ighest 
since September 1990. (Table 3.1)

The seasonally adjusted number of new vacaiffl 
notified to Jobcentres rose sharply by 8.4C-0 to .' 
209,600, the highest level since May 1990 and; 
25,800 (14%) higher than last year. (Table 3.1)

Manufacturing employment in Great Britain rose 
by 2,000 in May following a rise of 3,000 in April 
and a fall of 12,000 in March. (Table 1,2)

Overtime worked by operatives fell in May to 8:6 
million hours per week, the lowest level since 

April 1993. (Table 1.11)

Hours lost through short-time working rose 
slightly to 0:27 million hours per week in May, 
following small falls in the previous two months; 
but the level remains low. (Table 1.11)

The average hours index for manufacturing 
operatives in Great Britain fell in May to 96.7 
(1985=100) which is the lowest level seen since 
August 1981. (Table 1.12)

in the quarter to March 1994, the workforce in 
employment in the UK fell by 73,000, split fairly 
evenly between males and females. This follows a 

small fall of 6,000 in December. (Table 1.1)

March’s quarterly fall was made up of falls in 
employees (73,000), the Self-employed (7,000) 
and HM Forces (4,000) while participants oh 
work-related government training schemes rose 
by 10,000. (Table 1.1)

Service sector employees in Great Britain fell by 

49,000 in the quarter to March . Over the year, 
employment in the service industries rose by 
114,000. (Table 1.2)

Manufacturing productivity in terms of output per 
head rose 2.9 per cent in the three months ending 
May 1994, compared to the same period a year 
earlier. (Table 1.8)

■ Manufacturing unit wage costs rose 1.7 per cent 
on a year earlier in the three months ending May 
1'994. (Table 5.8)

Whole economy output per head was 2.6 per cent 
higher in the first quarter of 1994, compared with 
a year earlier (Table 18)

Whole economy unit wage costs rase 1.8 per cent 
in the first quarter of 1994, compared with a year

' earlier. (Fable 58)

Unemployment level is 329,400 (11 per cent) ; 
lower than in December 1992 (the last peak), and 
272,800 (9 per cent) lower than a year ago (Tab/J 

2.1)

Unemployment level 1,049,900 (66 pericent) | 

higher than in April 1990 when claimant 
unemployment reached its last trough,

The seasonally adjusted rate of claimant 
unemployment remained unchanged at 9.4 per , 
cent of the workforce. Lowest rate for over 2’/; 
years. (Table 2.1)

United Kingdom unemployment rate is 0.! 
percentage points lower than 12 months ago ami' 
is lower than a year ago in all regioris.(Tab/es2,i 

&2.3) ,

Between May and June 1994 the level of 
seasonally adjusted claimant unemploymenttdl'ii 
all regions except for Northern Ireland which san 
small increase; The largest percentage falls | 

occurred in the West Midlands, South: East, the j 
North West and! Scotland'.(Table 23)

The UK unadjusted total of claimants fell by 
67,011 from last month to 2,585,590 or 9 2 per 
cent of the workforce, a fall of 0.2 percentage i 

pointe on the rate for the previous month. (Table 1 
2.1)

Underlying rate of increase in average earnings for 
the whole economy in the year to May 1994 was 
provisionally estimated to be 3% per cent, This is 
the same as the April figure. (Table 5.1)

Actual increase in whole economy average 
■earnings 4.3 per cent (Table 5.1)

'In the manufacturing industries the increase was 
.4 /«per cent. The is Th per cent down on the April 
figure. (Table 5.1)

(The 
unto
6,oi
‘Feb;

Figure 3. Tables 3.1 -3.3

ft

9lTh

■million).

Mot the 0.3 million days lost in the latest twelve 

■month period, sixty six per cent (214)000) were
■ lost in the public administration and sanitary

■ services group.

g |A provisional total of 20 stoppages were recorded 
B.as being in progress in May 1994. The twelve 

■months to May total (163) is the lowest twelve 
■months total on record. Data on stoppages in

■ progress were first recorded in 1920.

fere 5. Tables 5.1,5.3 

B

Figure 1. Tables 1.1 to 1.12, except 1:8

□

□ It is provisionally estimated that 25)00.0 working 
■day, were lost due to stoppages of Work in May 

ftris compares with 14,000 in April 1994 
■. ..000 in May 1993.

number of working days lost in the twelve 
ilhsto May 1994 is provisionally estimated to 
0.3 million, equivalent to 15 days lost per 1,000 
pioyees. This is the lowest twelve month total 
record (since 1920):

: latest estimate is approximately half the 
ires for the corresponding period a year ago 
' million) and the annual total for 1993 (0.6

Figure 7. Tables 6.1 -6.5

The increase over the 12 months to June in the 
“all-items’’ RPI was 2.6 per cent, unchanged from 
May. (Table 6.1)

Between May arid June the “all-items” index did 
riot change, compared to a fall of 0.1 per cent in 
June 1'993. (Table 6.1)

The index in June reflects price rises for alcohol ■ 
on-sales, housing costs and tares, However, these 
were broadly offset by falls for personal goods, 
seasonal food prices and the start of the summer 
sales for clothing and leisure goods. (Table 62) <

Excluding mortgage interest payments, the latest 
12-month rate of price increases was 2.4 per cent 
for June, down from 2.5 per cent for May. (Table 
6.2)

The Tax and Price Index for June showed an 
increase over the latest 12 months of 3:1 per cent) 
up from. 3.0 per cent for May.

The 12- month. rate of increase in the price index 

for the output of manufactured products is 
provisionally estimated at 2.0 per cent for June 
1994, down from 2.1 per cent for May.

The index of prices of materials and fuels 
purchased by manufacturing industry increased by 
1.6 per cent oyer the year to June 1994, 
compared with a increase of 0.9 per cent (revised) 

to May.

Table 0:1

Gross Domestic Product (GDP) in the first 
quarter of 1994 was 0.7 per cent higher than the 
previous quarter and 2:9 per cent higher than a 

year earlier.

Excluding oil and gas GDP in the first quarter of 
1994 was .0.6 per cent higher than the previous 
quarter and 2.3 per cent higher than a year 
earlier.

Retail Sales volumes in the three months to May 
were 0.9 per cent higher than in the previous 
three months and 3:9 per cent higher than a year 
earlier.

Manufacturing output in the three months to 
May was 1.2 per cent higher than in the previous 
three months and 2.3 per cent higher than a year 

earlier.

The balance of visible trade in the three months 
to April was in deficit by £2.9 billion. This 
compares to a deficit of £3.7 billion in the 
previous three months and £3.8 billion a year 
earlier.

Excluding oil and erratics export volumes in the 
three months to April were 6 per cent higher than 
the previous three months and 9 per cent higher 
than a year earlier.

Excluding oil and erratics import Volumes in the 
three months to April were 4 per cent higher than 
the previous three months and 9 per cent higher 
than a year earlier:

lost and stoppages due to labour disputes: UK

millions seasonally adjusted

13

ibles4.1,4.2

2.9

thousands seasonally adjusted

Figure 1:
Manufacturing and non manufacturing 

employees in employment: UK
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Labour Force Survey

Figure 8. Tables 7.1-7.3

□ According to the winter 93/4 LFS, 62.5 per cent of 
people aged 16 and over (seasonally adjusted) 
were economically active. This is the lowest 
economic activity rate since spring 1986.

□ For men, at winter 93/4 the economic activity rate 
was 72.6 per cent, while for women it was 53.1 
per cent (seasonally adjusted).

□ Although the economic activity rate for all people 
C i is the same as it’s 1984 level of 62.5 per cent

(seasonally adjusted), this masks a rise of 3.4 
percentage points in the economic activity rate of 
women and a corresponding fall of 3.8 percentage 
points among men.

□ Among those of working age, economic activity 
rates were lowest for those aged 16-19 and 
highest for those aged 35-49. (Table 7.3).

□ Within all age groups economic activity rates are 
higher for men than women, although the 
differences are considerably less for those of 
younger ages (Table 7.3).

□ The activity rates of younger people (particularly 
those aged 16-19, but also those aged 20-24) 
have decreased steeply over the past decade due 
to more people staying on in full-time education.

Training

Tables 8.1-8.10

□ Seasonally adjusted, 14.0 per cent of employees 
(2.9 million) had received job-related training in 
the four weeks prior to interviewing during winter 
1993/94. This is highest level observed since 
spring 1990.

□ Unadjusted, the number of employees receiving 
training was 2.9 million (14.2 per cent).

□ The number participating in Training for Work 
(TFW) fell between March and April 1994 but this 
is consistent with a seasonal fall seen at the same

“ time last year. The number of participants is 4 per 

cent fewer than the number participating in April 
1993. (Table 8.1)

□ The proportion of leavers from TFW who were in a 
job 6 months after leaving was broadly similar to 
the equivalent figure for Employment Training 
leavers a year earlier. The current trend is more or 
less flat. (Table 8.2)

□ The proportion of TFW leavers gaining a 
qualification while on the programme has been 
higher in recent months than in the equivalent a 
year earlier. (Table 8.3)

□ The number of Youth Training (YT) participants fell 
between March and April 1994, although this fall 
is consistent with a seasonal fall seen at the same 
time last year. The number of participants was 
one per cent higher than in April 1993. (Table 8.1)

□ The proportions of YT leavers in a job 6 months 
after leaving were similar to those a year earlier, 
as were the proportion who gained a qualification 
while on YT. The current trends in both proportions 
continue fairly flat. (Table 8.4)
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Revised
Series revised from indicated entry onwards.

Fnr , .eVrom which percentage changes are calculated may have been rounded. 
anLTs 'HO’cators two series are given, representing the’series itself in the units stated 
ana trie percentage change in the series on the same period a year earlier.
Not seasonally adjusted.

New available international figures relating to ths 
year ending March 1994show civilian employnj 
falling in France arid western Germany but rising J 

the UK, the USA, Canada and Japan. (Table IM

The internationally comparable ILO unemploymem 
rate for the UK (using OECD figures) is lower than * 
Finland, Canada, arid Australia, arid amongst out j 
EU partners, in Spain, Ireland; France, Italy, 
Belgium and the Netherlands. (Tatte 2.18)

The UK ILO unemployment rate is still higher thann 
the five remaining EU countries. (Tabfe^f^)

The UK rate is below the EU average using the 
latest available SOEC data (9.7 per cent forthe UK 
in May 1:994 compared to 10.9 per cent for the EU 
average).

The unemployment rate is also below the EU J 
average using the latest available figures from the 
OECD (9.5 per cent for the UK in May 1994 
compared with an April 1994 average for the EU-i 
excluding Denmark, Greece and Luxembourg - of: 

: 11.2 per cent). (Tabte 2.18)

Manufacturing average earnings increase higher 
than in 9 OECD countries. (Tab/e 5.9)

Manufacturing productivity growing faster than ini 

OECD countries shown in table 5.9(excluding 
Belgium and Denmark).

In EU countries there was an average rise in 
consumer prices of 3.2 per cent,overthe 12 moi 
to May 1994, compared with 2:6 per cent in the lit 
(Table 6.8)

Overthe same period consumer pricesrose in I 
France by 1.7 per cent and in former West Gentian 
by 3.0 per cent, while outside the EU, consumer 
prices rose by 2.3 per cent in the United Statesairi 
by0.8 per cent in Japan. However, consumer ■ 
prices fell; by 0.2 per Cent in Canada) (liable 6;S):

The number of people on the Business Start-Up 
Scheme fell slightly between March and April 
1994, but this is consistent with a seasonal fall 
seen at the same time last year. The number of 
participants was two per cent lower than in April 
1993. (Table 8.1)

Effective 
exchange 
rate+ 1 9

Output

% £ billion

Expenditure

Consumer 
expenditure 
1990 prices

11990=1100 % £ billion

The percentage change series for the monthly data is the percentage change between 
the three months ending in the month shown and the same period a year earlier. 
Production industries: SIC divisions 1 to 4.
Manufacturing industries: SIC divisions 2 to 4.
industrial and commercial companies (excluding North Sea oil companies) net of stock 
appreciation.
Gross domestic fixed capital formation, excluding fixed investment in dwellings, the 
transfer costs pt land and existing buildings and the national accounts statistical 
adjustment.
Including leased assets.
Value of physical increase jo stocks and work in progress.
Base lending rate of the London clearing banks on the last Friday of the period shown. 
Average of daily rates.
Annual and quarterly figures are average of monthly indices.

UNITED KINGDOM

93 Qi

Income

GDP GDP
1990 prices

Index of output UK index of
■ production 

OECD 
countries 1

Real personal 
disposable 
income

Gross trading 
profits of 
companies 4Production 

industries 12
Manufacturing 
industries 13

1990=100 £ billion % 1990=100 % 1990=100 % 1985=100 % 1990=100 % £ billion %

97.3 465.7 4.9 98.2 4.8 95.9 7.0 110.5 r 5.3 93.4 6.0 62.2 19.1
99.4 476.2 2.3 100.3 2.1 10012 4.5 114.1 3.3 98.0 4.9 67.1 7.9

100.0 478.9 0.6 100:0 -0.3 100.0 -0.2 115.8 1.5 100.0 2.0 67.3 0.3
97.7 467.7 -2.3 960 -4,0 94.7 -5.3 115.1 -0.6 99.5 -0.5 71.6 6.4
97.3 r 465.9 r -0.4 95.6 -0.4 93.9 -0.8 114.5 -0.5 102.0 2.5 71.0 -0.8
99.2 474.9 1.9 97.9 r 2.4 95.4 r 10 114.3 -0.2 103.5 1.5 80.9 r 13.9

98.2 r 117.5 r 1,4 96.6 1.7 95.1 1.8 114.0 R -1.0 103.1 2.6 19.0 r 15.1
98.6 118.1 1.7 97.2 2.4 95,3 1.6 113.7 -1.0 103.6- 1.3 19.5 9.6
990 110.2 2,1 98.4 2.5 95.4 1,3 114.7 0.3 103.5 0.6 20.9 13.8

100.3 120.1 2.6 99.6 3.1 95.7 1.6 115.0 1.2 103.8 43-3 21.4 17.1

101.0 120.9 2.9 100.4 r 3.9 97.1 2.1 116,5 2.2 104.6 1.5 22.2 16.7

33’4.6 7,5
345.4 3.2
347.0 0.6
340.0 -2.2
3400 r ——
348.5 2.5

86.5 r 2,1
87.5 2.7
88.5 3.2

89.0 3.5

£ billion

73.4 113,8 108.6 0.7
82.0 1 1 150 8.2 110.1 1.4
81.8 -0.2 14.2 -5.1 112,9 2.5
75.4 -7.8 12.8 RlO.O 115.8 2.5 -4.72
74.0 r -1.8 11.9 -7.0 116.2 r 0.3 -1.77
73.9 -0.1 11.8 -0-7 116.4 0.2 0.34

18.1 r -2.9 2.9 -2.8 29.2 r -0.1 0.53
18.3 1,4 2.9 -1.0 .29.3 1.6 -0.18
18.8 0.7 3.0 -2.2 29.2 1.0 0.16

19.2 20 2,9 -3.7 29,4 2.5 -0.45

1985=100

1.3.00 95.5 6.0
15.00 92.6 <0
1’400 91.3 -1.4
10.50 91.7 0.4
7.00 88.4 -3.6
5.50 80.2 -9.3

6.00 80.2 -13.1
6.00 81.0 -10.9
5.50 81,0 1.5

5.50 81.3 3.6
5:50 80.0 P -0.2

5.50 81.7 1.6

5.25 82.5 2.5
5.25 81.0 3.2
5.25 80.5 3.6

5.25 80,0 2.5
5.25 79.8 0.5
5.25 80,1 P -0.2

Visible trade Balance of payments Prices

Export volume 1 Import volume Visible Current Tax and price Producer price index + 1.3,10
balance balance index + 110 ...

Materials and fuels Home Sales

1990=100 % 1990=100 % £ billion £ billion Jan 1987=100 % 1990=100 % 1990=100 %h 89.0 92.4 -21.5 -15'.5; 103.3 2:9
89 94.2 5.8 99:9 8.1 -24.7 -20.4 110.6 7.1

100.0 6.2 100.0 0.1 -18.8 7170 119.7 8.2 100.0 99:9
(91 1©O 1:2 94.7 9.3 -10.3 -7.7 126.2 5.4 97.8 -2.2 105.4 5.5

103.4 2.2 10:0:9 6.5 -13.4 -100 r 129.8 2.8 9:7.4 -0.4 108.-7 3.193 106.4 2.9 104.4 r 3.5 -13.7 -10.9 131.4 1.3 101.8 4.5 113.0 3.9

h qi ’ 106.1 4.3 104.5 7.6 -3.6 -3.4 129:5 0.6 104.2 5.9 111.2 5.3| Q2 105.2 1.9 102:0 09 -3.3 -3.5 r 131.6 1.2 102.7 6.8 113.1 6.8[ Q3 107.2 4.1 104.1 2.2 -3.2 -2.0 1.32.1 1.7 1100:1 2.5 113.5 6.7| Q4 107.1 1.4 106.8 3.3 -3.6 -2.1 132.6 1.6 1001 -0.6 113.9 3.9
94 Q1 J 114.3 r 7.7 111.0 r 6.2 -3.2 r 0.8 132.8 2.5 101.0 -3.0 114:9 3.3

93 Nov 1049 104.9 -1.3 102.4 1.5 100.1 1.2 113.7 4.0I &ec 107.0 108.9 -1.4 132.7 1.6 101.6 -0.6 114.3 3.8
94 Jan V- 113.9 r 110.9 r -1.0 132.1 2.0 100.5 -1.9 114.7 3.7Feb 113.9 100.3 <9 132.9 2.4 1010 -2.5 1114.9 3.7| Mar 115.0 112.9 -1.2 133.4 2.5 101.3 -3.1 115.1 3.3

Apr 118.6 10.3 111.0 7.4 -0.8 135.3 2:7 102.0 -2.4 115.4 2.8
135.8 2.8 1030 P -1.1 115.6 P 2.4
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21,399

21,467

ir classes

20,850

20,916

Note: Definitions of terms used will be found at the end of the section. June

#

##

Apr P
May P

EMPLOYMENT GAZETTEAUGUST 1994S6

21,972
21,851
21,560
21,523

22,918
22,873
22,775

22,369
22,262
22,112
22,053

21,902
21,906
21,550
21,554

21,432
21,554
21,580
21,578

22,893
22,862
22,719

22,449
22,220
22,112 
22,011

21,495
21,493
21,593
21,539

22,380
22,330
22,226

22,353
22,318
22,174

21,428
21,307
21,016
20,981

20,951
20,948
21,045
20,990

21,825
21,719
21,569
21,506

21,360
21,363
21,006
21,010

20,888
21,011
21,033
21,026 R

21,904
21,677
21,569
21,467

Jan
Feb
Mar

Self-employed HM 
persons Forces # 
(with or without 
employees) **

EMPLOYMENT 
Workforce *

BC 19" (visions.^classes

Jan 
Feb 
Mar

Apr -j 
May 
June

Work-related Workforce in Workforce7 
government employment ## 
training 
programme ++

July 
Aug 
Sep

Oct 
Nov 
Dec

Workforce in employment plus claimant unemployed. For the claimant unemployment series see tables 2.1 and 2.2 and their footnotes. .
HM Forces figures, provided by the Ministry of Defence, represent the total number of UK service personnel, mate and female, in HM Forces, wherever serving and including 
release leave. The numbers are not subject to seasonal adjustment.
Estimates of the self-employed are based on the results of the Labour Force Survey. The Northern Ireland estimates are not seasonally adjusted.
Includes all participants on government training and employment programmes who are receiving some work experience on their placement but who do not have a contract,of 
employment (those with a contract are included in the employees in employment series). The numbers are not subject to seasonal adjustment.
Employees in employment, the self-employed, HM Forces and participants in work-related government training programmes. See Employment Gazette, p S6, August 1988. 
Estimates of part-time employees in the United Kingdom are only available on a quarterly basis Since December 1992. The Northern Ireland component is not seasonally adjust;

July 
Aug 
Sep

Oct 
Nov 
Dec

R81 Jun'
■82 J^‘"
K83 Ji'r
■84 Jurr
■85
|86 J 1̂
■87 Jun-
■88 Ji
189 J^'
■90 J'-”'
■91 Jun-

B92

All

Employees in employment

Male Female

All Part-time + All Part-time +

UNITED KINGDOM
Unadjusted for seasonal variation
1990 Jun 12,046 10,872

Sep 12,043 10,829
Dec 11,884 10,891

1991 Mar 11,642 10,727
Jun 11,530 10,731
Sep 11,447 1,015 10,664 4,739
Dec 11,343 10,709

1992 Mar 11,228 10,675
Jun 11,211 10,695
Sep ’ 11,042 10,508
Dec 10,969 1,140 10,585 4,830

1993 Mar 10,903 1,107 10,528 4,788
Jun 10,928 1,121 10,626 4,851
Sep R 10,950 1,136 10,630 4,839
Dec R 10,882 1,156 10,696 4,947

1994 Mar R 10,799 1,140 10,600 4,887

UNITED KINGDOM
Adjusted for seasonal variation
1990 Jun 12,040 10,852

Sep 12,005 10,856
Dec 11,878 10,841

1991 Mar 11,682 10,767
Jun 11,514 10,706
Sep 11,419 1,049 10,693' 4,799
Dec 11,341 10,670

1992 Mar 11,265 10,707
Jun 11,186 ® 0,664
Sep 11,022 00,538
Dec 10,970 1,119 gl 0,552 4,793

1993 Mar 10,939 1,109 10,556 4,795
Jun 10,899 1,103 10,594 4,828
Sep R 10,933 1,171 10,660 4,895
Dec R 10,883 1,134 10,656 4,908

1994 Mar R 10,836 1,145 10,630 4,898

GREAT BRITAIN
Unadjusted for seasonal variation
1990 Jun 11,768 1,016 10,612 4,700

Sep 11,762 973 10,567 4,604
Dec 11,603 1,036 Xi 0,624 4,728

1991 Mar 11,363 1,043 10,462 4,657
Jun 11,253 1,049 10,467 4,703
Sep 11,170 981 10,399 4,632
Dec 11,067 1,043 10,439 4,731

1992 Mar 10,953 1,033 10,407 4,699
Jun 10,936 1,070 10,427 4,725
Sep 10,767 1,035 10,239 4,603
Dec 10,695 1,105 10,314 4,717

1993 Mar 10,631 - 1,072 10,258 4,676
Jun 10,654 1,084 10,356 4,738
Sep R 10,674 1,099 10,358 4,724
Dec 10,605 R 1,117 10,420 4,830

1994 Mar R 10,524 1,102 10,327 4,770

GREAT BRITAIN
Adjusted for seasonal variation
1990 Jun 11,762 1,001 10,592 4,673

Sep 11,725 1,003 10,593 4,665
Dec 11,598 1,021 10,576 4,681

1991 Mar 11,403 1,042 10.503® 4,671
Jun 11,236 1,032 10,44j; X 4,674
Sep 11,142 1,016 10,427 4,693
Dec 11,065 1,024 10,402 4,690

1992 Mar 10,990 1,034 10,438 4,708
Jun 10,911 1,052 10,395 4,698
Sep • 10,747 1,071 10,269 4,662
Dec 10,697 1,083 10,284 4,679

1993 Mar 10,666
^■,074 10,285 4,683

Jun 10,625 1,066 10,323 4,715
Sep R 10,658 1,134 10,387 4,781
Dec R 10,607 1,095 10,383 4,790

1994 Mar R 10,560 1,106 10,357 4,782

3,547 303 423 27,191 28,747
3,508 303 413 27,096 28,770
3,469 300 418 26,963 28,813

3,431 298 406 26,504 28,646
3,393 297 353 26,305 28,546
3,347 297 338 26,094 28,544
3,301 295 355 26,002 28,554

3,254 293 363 25,813 28,521
3,208 290 325 25,728 28,406
3,211 284 315 25,360 28,208
3,167 280 354 25,355 28,338

3,122 275 352 25,181 28,178
3,178 271 314 25,317 28,182
3,183 267 306 25,336 28,248
3,232 258 330 25,398 28,-180

3,230 254 341 25,225 28,002

3,537 303 423 27,155 28,770
3,498 303 413 27,075 28,750
3,459 300 418 26,897 28;747

3,421 298 406 26,574 28,666
3,383 297 353 26,254 28;554
3,336 297 338 26,084 28,536
3,290 295 355 25,950 28,498

3,243 293 363 25,872 28,524
3,196 290 325 25,661 28,393
3,228 284 315 25,387 28,228
3,168 280 354 25,324 28,296

3,116 275 352 25,238 28,172
3,166 271 314 25,244 28,159
3,200 267 306 25,366 28,2 58
3,232 258 330 25,360 28&31

3,225 254 341 25,287 28,096

3,471 303 410 26,565 28,025
3,432 303 397 . 26,462 • 28,037
3,394 300 402 26,322 28,077

3,355 298 390 25,868 27,912
3,316 297 333 25,666 27,808
3,270 297 318 25,454 27,801
3,224 295 336 25,360 27,811

3,178 293 345 25,176 27,779
3,132 290 307 25,091 27,635
3,135 284 297 24,722 27/59
3,091 280 337 24,717 27,595 .

3,046 275 336 24,545 27,436
3,103 271 298 24,682 27/45
3,109 267 287 24,695 27,500
3,157 258 312 24,754 R 27/36 R

3,155 254 323 24,583 27,262

3,461", 303 410 26,528 28,047
3,422 303 397 26,440 28,021
3,383 300 402 26,259 28,014

3,345 298 390 25,937 > 27,932
3,306 297 333 25,613 27,815
3,260 297 318 25,445 27,796
3,213 295 336 25,311 27,757

3,166 293 345 25,233 27,782
3,120 290 307 25,023 27,650
3,152 . 284 297 24,749 27,483
3,092 280 337 24,689 27,555

3,040 275 336 24,601 27/30
3,092 271 298 24,608 27,419
3,126 267 287 24,725 27,523
3,158 258 312 24,718 27,389

3,151 254 323 24,644 27,265

EMPLOYMENT
Employees in employment in Great Britain *

THOUSAND

All industries and services 
(0-9)

Manufacturing industries 
(2-4)

Production industries 
(1-4)

Production and construction 
industries (1-5)*

All employees 
unadjusted

Seasonally 
adjusted

All employees 
unadjusted

Seasonally 
adjusted

All employees 
unadjusted

Seasonally 
adjusted

All employees 
unadjusted

Seasonally 
adjusted

21,386 21,362 6,099 6,107 6,798 6,807 7,900 7,907
20,916 20,896 5,751 5,761 6,422 6,432 7,460 7,470
20,572 20,557 5,418 5,431 6,057 6,070 7,072 7,087
20,741 20,731 5,302 5,316 5,909 5,923 6,919 6,936
20,920 20,910 5,254 5,269 5,836 5,851 6,830 6,848
20,886 20,876 5,122 5,138 5,658 5,673 6,622 6,639
21,080 21,081 5,049 5*068 5,548 5,567 6,531 6,550
21,740 21,748 5,089 5,109 5,566 5,587 6,587 6,606
22,134 22,143 5,080 5,101 5,537 5,558 6,594 6,613
22,380 22,353 4,994 5,014 5,434 5,456 6,494 6,516
21,719 21,677 4,599 4,614 5,029 5,046 5,994 6,011

21,506 21,467 4,517 4,503 4,931 4,917 5,865 5,849

4,454 4,473 4,866 4,884
4,438 4,465 4,845 4,870

21,360 21,428 4,428 4,455 4,834 4,861 5,738 5,770

4,402 4,435 4,804 4,837
4,395 4,426 4,792 4,825

21,363 21,307 4,412 4,419 4,806 4,815 5,692 5,702

4,394 4,380 4,788 4,775
4,373 4,345 4,766 4,737

21,006 21,016 4,364 4,326 4,755 4,716 5,625 5,581

4,332 4,304 4,721 4,691
4,308 4,282 4,692 4,666

21,010 20,981 4,274 4,267 4,653 4,645 5,502 5,492

4,245 4,269 4,622 4,644
4,238 4,265 4,611 4,636

20,888 20,951 4,243 4,270 4,611 4,637 5,442 5,474

4,235 4,265 4,596 4,627
4,234 4,263 4,587'j ‘-v1 4,618

21,011 20,948 4,269 4,270 4,615 4,617 5,427 5,431

4,294 4,277 4,639 4,623
4,302 4,273 4,644 4,615

21,033 R 21,045 R 4,293 4,257 4,630. 4,592 5,425 5,383

4,300 4,273 4,636 4,607
4,300 4,277 4,633 4,609

21,026 R 20,990 R 4,256 4,253 4,583 4,579 5,363 5,359

4,229 4,256 4,555 4,579
4,231 4,253 4,554 4,574

20,850 R 20,916 R 4,216 4,241 4,533 4,557 5,308 R 5,335 R

4,215 4,244 4,529 4,558
4,217 4,246 4,526 4,557

1.2

SEASONALLY ADJUSTED

Service Industries 
(6-9)*

Agriculture 
forestry 
and fishing

(01-03)

Coal, oil and 
natural gas 
extraction and 
processing 
(11-14)

Electricity, gas, 
other energy 
and water 
supply 
(15-17)

Metal manufact­
uring, ore and 
other mineral 
extraction 
(21-24)

Chemicals and 
man-made 
fibres

(25-26)

Mechanical 
engineering

(32)

Office machin­
ery, electrical 
engineering 
and instruments 
(33-34,37)

All employees 
unadjusted

Seasonally 
adjusted

13,142 ’'13,102 353 344 356 544 383 901 862
13,117 13,078 348 328 343 507 367 844 815
13,169 13,130 339 311 328 462 345 768 788
13,503 13,465 329 289 319 445 343 750 786
13,769 13,731 330 273 310 431 339 758 784
13,954 13,918 318 235 302 393 328 743 759
14,247 14,220 309 204 297 367 320 740 744
14,860 114,841 300 183 W296 357 325 760 741
15,261 15,242 285 169 291 373 331 767 737
15,609 15,557 281 158 285 386 327 744 722
15,457 15,395 271 152 281 337 309 682 667

15,378 15,348 270 141 272 325 312 668 646

138 272 323 312 657 640
136 269 322 315 656 635

15,366 15,392 266 135 271 322 312 652 633

131 271 319 311 649 631
132 267® 314 310 647 633

15,411 15,343 261 132 265 317 310 643 624

130 264 312 308 638 617
129 263 310 306 632 612

15,105 15,178 257 129 . 263 302 305 625 609

125 262 304 304 621 599
123 260 303 304 616 597

15,264 15,238 251 121 257® 300 302 612 599

119 256 300 302 610 598
117 255 298 302 607 599

15,201 15,221 255 116 251 296 303 606 598

110 251 295 303 606 597
105 250 295 303 605 596

15,327 15,258 258 102 248 294 303 605 601

99 247 292 303 606 599
97 245 292 304 610 599

15,335 R 15,409 R ■ 253 95 243 292 301 602 597

93 242 289 299 599 605
93 239 287 299 599 602

15,424 R 15,384 R 247 86 240 286 299 594 596

84 239 288 297 593 599
82 238 288 297 592 600

15,305 R 15,335 R 246 P 79 23W| 289 297 590 598

78 236 286 293 584 602
77 233 288 288 586 603
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58.7
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76.9
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353.6
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Employees in employment: industry: production industries

■al engineering 

chinery and data 
ssing equipment

! and electronic engineering 
cables, and basic 
metrical equipment 
cal equip, for industrial use 
id batteries and accumulators 
immunications equipment 
electronic equipment 
j/Appliances/lnstallation

led
IW:

Hal ma 
[Extroc

Division, May 1993 R 
class or 
group 
or AH

4 O EMPLOYMENT
I . L- Employees in employment in Great Britain

pergy;
I Coa '
I Extra'

tEledJ
|Gas

Males Females All

■Provisional

Note: Estimates for groups of industry classes are now seasonally adjusted from June 1981 for quarterly data and from September 1984 for monthly data. For unadjusted figures, please ■ 
gop ~[~3bles t 3 and 1 4+ These figures’do not cover all employees in national and local government. They exclude those engaged in, for example, building, education and health. Members of HM forces are> exaggl

* A discontinuity has been introduced for this category due to improvements in the classification of some local authority employees in the 1991 Census of Employment. To assist wrtnjnierpi * ■
of the series, two figures are available for September 1991; the first figure is consistent with all figures prior to September 1991, the second is consistent with all figures after that date- i 
see the article in Employment Gazette, pp 117-126, April 1993 for further details.

** Excludes private domestic service.

k 198Q _
iicn industries

Jnufaduring industries 

and water supply 
extraction and solid fuels 
btion of mineral oil and natural 
as/mineraloil processing 
•city 

r supply industry

ufacturing and chemicals 
otion of metal ores and minerals 
manufacture

ialiic mineral products 

industry/man-made fibres

.•ods, engineering and vehicles 3

31

THOUSAND

Great Britain

SIC 1980
Divisions or classes

SEASONALLY ADJUSTED 

Motor vehicles 
and parts

(35)

Other transport 
equipment

(36)

Metal goods 
n.e.s.

(31)

Food', drink and 
tobacco

(41/42)

Textiles, leather, Timber, wooden Paper products 
printing and 
publishing 
(47)

Construction

(50)* 

Wholesale""1 
distribution 
and repairs 

_ (61-63,67) J

footwear and 
clothing 
(43-45)

furniture, rubber 
plastics etc 
(46,48-49)

361 349 410 664 614 500 510 ■1,100 1,112
315 337 385 638 577 473 495 16.3'8 1,115

1983 June 296 318 344 599 548 469 481 1,017 1,125
278 290 332 582 547 472 477 1,013 1,157

1985 June 271 277 328 576 550 476 480 995 1,150
263 264 319 557 555 488 469 964 1,135

1987 June 257 245 322 553 544 499 476 982 1,139
268 232 334 544 547 519 479 1,019 1.169
262 228 334 532 515 533 488 1,055 1,207
246 243 315 527 478 541 483 1,060 1,1'99

1991 June 222 221 283 530 415 484 463 965 1,132

1991 Dec 225 “ 207 274 506 414 472 455 933 1,122

1992 Jan 228 199 272 504 413 466 457
Feb 227 202 272 503 414 467 450
Mar 225 202 269 503 417 473 451 909 1,115

Apr 224 200 268 504 417 465 446
224 199 267 504 416 462 446

June 226 195 270 502 414 465 453 888 1,095

July 228 192 269 502 404 458 455
225 190 264 501 403 455 452

Sep 223 188 259 501 411 456 45© 865 1,066

216 187 261 500 404 457 451
212 185 259 499 404 457 446

Dec 209 184 258 497 406 455 446 847 1,068

1993 Jan 203 184 257 498 409 457 447
Feb 205 1183 257 494 409 458 450
Mar 208 182 258 494 416 459 451 837 1,067

Apr 206 181 259 490 416 461 450
203 180 260 484 419 464 449

June 202 ,180 260 488 425 465 447 814 . 1,082

July 199 179 260 491 429 474 448
193 178 260 48'8 430 475 449

Sep 196 1i75 260 484 434 465 454 791 TyO92

Oct 198 180 261 491 435 460 452
Nov 199 180 262 493 437 463 455
Dec 200 175 262 490 436 466 449 779 1,080

1994 Jan 200 174 263 487 434 468 453
Feb 202 173 262 485 433 470 455
Mar 202 172 263 473 435 474 450 778 RP 1,077

Apr P 200 167 266 480 430 470 462
May P 199 167 267 478 427 468 465

SEASONALLY ADJUSTED

GREAT BRITAIN Retail Hotels and Transport Postal services Banking Public Education Medical and Other
distribution catering and telecomm- finance, administration other health services “

unications insurance etc + services,
and veterinary
business services

SIC 1980 services
Divisions or classes (64/65) (66)* (71-77) (79) (81-85)* (91-92)* (93)* (95) (94,96-98)* j

1981 June 2,069 891 973 429 1,706 1,842 1,552 1,251 1,274
1982 June 2,001 920 930 427 1,766 1,824 1,534 1,262 1)295
1983 June 1,982 911 900 424 1,846 1,861 1,526 1,251 1,302
1984 June 2,032 960 895 424 1,942 1,880 1,535 1,254 1,384
1985 June 2,062 994 887 419 2,041 1,864 1,547 1,303 1,465
1986 June 2,079 995 865 412 2,140 1,871 1,581 1,313 1,526
1987 June 2,083 1,000 851 413 2,253 1,911 1,631 1,337 1,594
1988 June 2,159 1,078 870 430 2,431 1,922 1,680 1,389 1,698
1989 June 2,260 1,169 902 438 2,595 1,863 1,711 1,418 1,656
1990 June 2,325 1,225 925 436 2,699 1,932 1,726 1,450 1,640
1991 June 2,315 1,198 901 428 2,628 1,948 1,70'2 1,493 1,654

1991 Dec 2,311 1,152 888 425 2,609 1,821 1,807 1,522 1,685

1992 Jah
Feb 
Mar 2,323 1,164 894 416 2,597 1,800 1,842 1,536 1)703

June 2,309 1,176 884 409 2,604 1,793 1,832 1,554 1,694

July
Aug 
Sep 2,255 1,170 869 383 2,589 1,810 1,808 1,550 1,675

Oct
Nov
Dec 2,25© 1,181 872 380 2,608 iS819

1,603 1,554 1,698

1990 Jan
Feb
Mar 2,248 1,174 866 379 2,632 1,784 1 «822 1,547 1,700

Apr 
May 
June 2,255 1,161 867 372 2,656 1,792 1,830 1,544 1,711

July
Aug
Sep 2,272 1,194 866 370 2,689 1,808 1,830 1,552 R 1730

Oct
Nov
Dec 2,285 1,184 857 366 2,700 1,792 1,820 R 1,559 R 1,739

1994 Jan
Feb 
Mar 2,281 1,167 847 361 2,671 1,778 R 1,819 R 1,577 R

-?|,754

Apr
May

—*

Apr 1994 P

Males Females A|| Males Females All Males Females All

3,191.7 1,340.8 4,532.5 3,197.0 1,332.2 4,529.2 3,197.0 1,329.1 4,526.2

2,947.1 1,268.9 4,216.1 2,954.8 1,260.3 4*215.1 2,959.1 1,257.6 4,216.7

244.6 71.9 316.5 242.2 71.9 314.2 238.0 71.5 309.5
19.5 1.9 21.4 17.8 1.7 19.5 15.8 1.7 17.5

47.9 9.7 57.7 47.7 9.8 57.5 47.7 9.9 57.6
82.4 25.7 108.1 81.8 25.6 107.5 79.7 25.6 1056
46.9 20.5 67.4 47.6 20.5 68.0 47.6 20.1 67.7
3'5.9 11.3 47.3 35.6 11.6 47.1 35.4 116 4.6,9

433.0 148.8 581.8 428.3 146.8 575.1 428.8 144.2 573.0
21.0 4.5 25.5 20.8 4.4 25.2 20'9 4.4 25.3

100.8 14.2 115:0 99.5 14.5 114.0 98,5 1;4-W 113.2

110.5 36.2 146.7 110.1 35.4 145.5 113.4 35.1 148.6

200.6 93.9 294.5 197.9 92.6 290.4 196.0 89.9 285.9

1,436.7 380.5 1,817.1 1,434.5 379.3 1'813.8 1,436.2 380.5 1,8166

2076 54.5 261.5 209.8 54.8 264.5 210.1 55.9 265.9

490.7 95.1 585.8 489.5 93.6 583.1 491.4 93.8 585.2

44.5 18.1 62.6 44.7 17.1 61.7 45.6 17,5 63.1

306.2 143.6 449.7 308.7 143.5 452.3 308.3 144.0 452,3

81.9 32.5 114.4 82.9 32.5 115.4 83.1 32.9 116.0

36.1 16.7 52.8 36.4
® 7*2 53.6 36.2 17.0 53.2

86.1 36.0 122.0 87.3 36.0 123.3 86.9 356 1226
60;. 1 38.9 99.© 60.0 38.5 98.5 59.4 38.9 98;. 3
42.0 19-4 61.5 42.1 19.4 61.5 42.6 19.5 62.2

178.3 22,2 200.5 176.3 22.5 198.8 175.8 226 1976

154.2 19.6 173.8 149.4 19.3 168.7 149.2 19.5 1686

55.7 27.4 83.2 56.1 28.6 84.6 55.8 27:9 83.7

1-077.5 739.7 1,817.2 1,092.0 734.2 1,826.2 1,094.1 732.9 16276

281.0 184.2 465.2 287.2 184.9 472.1 287.7 185.5 473.2
232.1 1164.3 396.5 235.5 164.5 4:00.0 235.4 164.4 39>8;

48.9 19.9 68.7 51,6 20.4 72.1 52.3 21.1 73.4

93.0 76.3 169.3 92.2 73.0 165.2 92.0 72.1 164.1

9.9 6.7 16.6 9.5 6.6 16,1 9.5 6.7 16.2

72.9 177.4 250.3 72.4 174.4 246.8 72.7 172.0 244.7
16.3 16.5 32.9 1'6.2 16.5 32.^ 16.6 166 33.1
40.6 141.6 182.2 40.0 138.4 178.4 - 39.7 136.1 175«

M16-0 19.2 35.2 16.2 19-4 35.6 16:5 19.3 35,8

163.0 41.6 204.6 164.4 41.8 206.1 162.2 41.8 2046
68.2 14.5 82.7 69.5 14.3 83.9 68.7 14.4 83.1
94.7 27.2 121.9 94.8 27.5 1'22.3 93.5 27.4 1206

276.3 173.1 449.4 284.5 174.8 459:2 286.4 175.5 461.9

81.2 33.8 115.1 84.7 35.4 120.1 86.8 35.9 122.7
195.1 109:8 334.4 199.8 1394 339.2 1996 1396 339.2

147.6 50.6 198.2 147.5 49.7 197.2 149,1 49.1 198.2

336 29.7 63.5 34.3 29.2 63.5 346 30.2 64.7

Mol' : icles and parts 35 177.5 23.0 2006

;• .sport equipment 36 159.5 21.9 181.4

ent engineering 37 56.5 266 83.3

dacturing industries 4 1,072.6 731.1 1,803.8

t kand tobacco 41/42 290.2 190.5 480.7

io!ic, soft drink and tobacco
411-423 231.6 168.1 399-7

•mufacture 424-429 58,6 22,4 81.0

43 90.8 766 1666

and leather goods 44 8.8 6.2 146

and clothing 45 65.5 168.4 233.9
451 16.4 17.0 33:3

iing,hats,gloves and fur goods 453/456 33.1 1.32-5 165.6
.ehold textiles 455 16.1 18.9 34.9

id wooden furniture 46 163.5 426 206.1
sr industries 461-466
den furniture 467

Printing and publishing 
, paper, board and derived

47 276.5 169.6 446.1

jioducts 471-472 83.7 35.9 119.6
ing and publishing 475 192,7 130 326.5

and plastics 48 144.8 50.8 1956

snufacturing industries 49 326 27.1 59.6
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[Con
Bus. 

Eer.

J^OUSANpI
Mar 1994

FemaleMaleMale

Part-time All Part-time

1,102.3R 10,326.6R 4,770.2R 2O,850.i||

53.7P 21.6P

1,478.2 331.0 5.308.4R

8.794.7R 4,417.6R 15,305.3||

51.1 P 20.7P

148.8 21.5

36.2

93.9 12.6

380.5 68.1 1,817.1

54.5 13.3

95.1 21.0

18.1

143.6 21.3

22.2

19.6

27.4

170.1739.7 1,8171

19.9

14.576.3

20.8

13.850.6

29.7

775.0’157.1 P137.4P

4,47111,519.62,438.2

78.0270.2
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184.2
164.3

71.9
1.9

41.6
14.5
27.2

30.4
23.9
12.9

14.3
0.4

61.1
5821

38.8
5.7

33.1

1.340.8
1.268.9

177.4
16.5

141.6
19.2

9.71
25.7
20.5
11.3

4.5
14.2

42.7
36.8
69.1
54.3

8.0
10.5
25.6
15.2

32.5
16.7
36.0
38.9
19.4

17.2
2.5

273.9
259.6

173.1
33.8

139.3

4,532ji
4.216.1

Female All

■4 A EMPLOYMENT
I . *+ Employees in employment: March 1994

10.9
3.8
7.1

Dec 1993GREAT BRITAIN

SIC 1980

Division 
Class or 
Group

Mar 1993

Male Female All

All Part-time All Part-time

All industries and services # 0-9 10,630.6 1,072.0 10,257.6 4,675.7 20,888.2

Agriculture, forestry and fishing 0 186.1 32.1 58.8 23.1 245.0

Production and construction
5,442.4industries 1-5 3,954.3 69.6 1,488.1 333.9

Production industries 1-4 3,260.1 55.4 1,350.8 276.8 4,610.8
of which, manufacturing industries 2-4 2,970.0 54.0 1,273.2 262.0 4,243.1

Service industries # 6-9 6,490.2 970.3 8,710.6 4,318.6 15,200.8

Agriculture and horticulture 01 174.4 31.6 56.2 22.1 230.6

Energy and water supply 1 290.1 1.4 77.6 14.8 367.7
Coal extraction and solid fuels 
Extraction of mineral oil and natural

111 46.7 0.2

0.2
0.6

2.7

11.0
27.3

0.4

0.7
5.9

49.4

65.8
115.3

gas/mineral oil processing 
Electricity

13/14 
161

54.8
88.0

Gas 162 51.6 0.4 21.6 5.5 73.3
Water supply industry 17 36.5 0.1 11.9 1.8 48.3

Other mineral and ore extraction, etc 2 446.8 2.8 148.5 20.8 595.3

Extraction of metal ores and minerals 21/23 21.7 0.3 3.9 1.5 25.6
Metal manufacture 22 106.7 0.6 16.0 23 122.7

Non-metallic mineral products 24 110.5 0.7 35.9 5.8 146.4

Chemical industry/man-made fibres 25/26 207.9 1.3 92.6 11.2 300.5

Metal goods, engineering, vehicles 3 1,453.6 19.1 390.6 67.7 1,844.2

Metal goods nes 31 200.9 3.7 55.6 13.2 256.5

Mechanical engineering 32 501.0 6.8 100.3 23.9 601.3

Office machinery and data processing
0.4 18.4 2.3 63.3equipment 33 44.9

Electrical and electronic engineering 34 307.6 4.9 143.8 20.0 451.4
Wires, cables, batteries and other

116.2electrical equipment 341/342 85.6 1.6 30.6 4.2
Industrial electrical equipment 343 35.4 0.4 17.6 2.4 52.9
Telecommunications equipment 344 88.0 0.9 37.8 4.5 125.8
Other electronic equipment 345 58.3 1.0 37.8 5.4 96.1
Lighting/Appliances/lnstallation 346-348 40.3 0.9 20.1 ' 3.5 60.4

Motor vehicles and parts 35 182.5 1.2 24.2 2.9 206.8

Other transport equipment 36 161.7 0.5 22.2 2.2 183.9

Instrument engineering 37 55.0 1.8 26.0 3.1 80.9

Other manufacturing industries 4 1,069.6 32.0 734.1 173.6 1,803.7

Food, drink and tobacco 41/42 292.2 9.6 195.1 65.9 487.3
Food
Alcoholic, soft drink and tobacco

411-423 233.7 i 8.8 f-./1;72.5 63.1

2.8

406.2

manufacture 424-429 58.5 0.8 22.6 81.1

Textiles 43 92.1 3.4 75.9 15.3 168.0

Leather and leather goods 44 8.8 0.4 6.2 1.6 15.0

Footwear and clothing 45 65.3 2.5 167.6 21.5 232.9
Footwear 451 16.4 0.3 16.3 1.5 32.7
Clothing,hats.gloves and fur goods 453/456 33.0 1.7 132.3 17.1 165.3
Household textiles 455 15.9 0.5 19.0 2.9 34.9

Timber and wooden furniture 46 159.2 2.1 42.7 11.1 201.9
rS Umber industries 461-466

Wooden furniture 467

Paper, printing and publishing 47 279.6 10.5 170.2 38.2 449.8
Pulp, paper, board and derived products471 -472 84.8 2.2 35.2 5.9 119.9
Printing and publishing 475 194.8 8.3 135.0 32.3 329.9

Rubber and plastics 48 139.8 2.2 49.2 12.2 188.9

Other manufacturing industries 49 32.7 1.4 27.2 7.8 59.9

Construction 5 694.2 14.2 137.4 57.1 831.6

Distribution, hotels, catering, repairs 6 2,018.0 419.1 2,421.7 1,479.1 4,439.7

Wholesale distribution 61 569.8 30.0 268.9 79.3 838.7
Agriculture and textile raw materials,

74.5 3.2 29.1 7.8 103.5fuels, ores, metals, etc 611/612
Timber and building materials 613 86.7 2.6 24.3 7.9 111.0
Motor vehicles, parts and accessories 
Other machinery, industrial and

6148

transport equipment 6149
38.2 ^11.0 94.8Household goods/clothing 615/616 56.6 2.8

Food, drink and tobacco 617 147.0 10.2 68.7 24.5 215.7
Pharmaceutical and other goods 618/619 74.3 6.6 57.0 17.0 131.2

10,605.4R 10.420.4R 21.025.9R 10.523.5R

179.5 59.4 238.8 182.7P 29.6P

3,864.2 1,499.0 5,363.2 3,830.1 R 72.9

3,221.3 1,361.6 4,582.9 3,191.7 58.7
2,967.4 1,288.7 4,256.1 2,947.1 56.9

6,561.7R 8,862.1 R 15.423.8R 6,510.7R 999.8R

167.7 56.8 224.5 171 .OP 29.1 P

253.8 72.9 326.7 244.6 1.8
25.1 2.0 27.1 19.5 0.2

48.8 9.9 58.7 47.9 0.5
84.5 26.2 110.7 82.4 0.6
48.0 20.4 68.4 46.9 0.4
35.3 11.5 46.8 35.9 0.2

434.9 150.1 585.0 433.0 3.0

21.3 4.0 25.3 21.0 0.2
102.0 14.8 116.8 100.8 0.7

107.2 35.6 142.8 110.5 0.7

204.4 95.7 300.1 200.6 1.4

1,440.5 385.7 1,826.1 1,436.7 20.9

207.4 54.7 262.1 207.0 3.4

496.5 96.1 592.6 490.7 5.9

43.9 17.7 61.5 44.5 0.5

307.2 146.0 453.2 306.2 4.5

82.8 33.1 115.9 81.9 1.1
36.3 16.9 53.3 36.1 0.6
87.3 37.2 124.5 86.1 0.9
60.0 38.6 98.6 60.1 1.3
40.8 20.2 61.0 42.0 0.5

176.8 22.5 199.3 178.3 1.5

152.1 21.6 173.7 154.2 3.5

56.6 27.1 83.7 55.7 1.5

1,092.1 752.9 1,845.0 1,077.5 33.0

294.4 196.9 491.3 281.0 10.1
243.9 175.2 419.1 232.1 9.4

50.5 21.7 72.1 48.9 0.7

93.7 77.6 171.3 93.0 2.7

10.0 6.8 16.8 9.9 0.3

73.8 176.2 250.0 72.9 4.0
16.5 17.1 33.6 16.3 0.5
40.8 140.1 180.9 40.6 3.0
16.5 19.0 35.5 16.0 0.5

164.9 43.4 208.3 163.0 2.5
67.1 $®5.2 82.3 68.2 0.8
97.7 28.3 126.0 94.7 1.7

277.3 172.6 449.9 276.3 8.9
79.8 33.7 113.5 81.2 1.2

197.5 138.8 336.3 195.1 ^^■7 ;

144.6 49.2 193.8 147.6 3.0

33.4 30.3 63.7 33.9 1.5

643.0 137.4 780.4 638.4P 14.2P

2,072.8 2,514.5 4,587.3 2,033.6 441.6

575.3 270.0 845.3 574.6 32.5
75.S 29.2 104.9 76.1 2.7
89.6 23.7 113.4 89. 2.9
29.4 13.2 42.6 29.7 ■r;?.1

98.6 41.4 140.0 98.8 3.2
58.0 36.3 94.2 58.8 3.3

148.2 70.5 218.1® 146.3 10.9
75.8 55.6 . 131.4 75.2 8.4
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■>te: Figures for certain industries are not shown separately but they are included in class and division totals. In addition, estimation considerations prevent the publication of part-time male figures
I u some °f t*1® industries shown, but they are included in class and division totals.

Members of HM Forces are excluded.
Domestic servants are excluded.

Part-time

0.7

2.0

198.9
86.2
15.4

7.2
12.6
20.4

18.2
39.0

181.0
45.1
62.2
37.6

6.9

29.0

6.6

39.9

0.6

21.7

9.9
9.2
0.8

99.5

5.9
1.9
4.0

8.9

57.8

0.7
1.9
5.1
3.8
2.0

5.7
0.7
3.3

33.6
1.1

15.6

11.3

411.8

40.1

8.1
15.1

16.2
0.6

56.0

2.0
53.9

138.1

0.6

58.6

42.6
26.0

66.5
2.1

58.2

9.3

2.6

Female

All

2.8

14.8

1,380.4
451.1 
80.0

105.0 
179.8 
129.5

77.6
357.4

719.5
171.1
221.4
83.7
71.8

171.6

35.2

299.0

12.5

59.9

19.7

23.8

88.0

95.1
45.1
50.1

1,340.5

346.2
236.1
110.0

126.6

738.9

18.6
57.2
55.6

148.9
96.4

66.9
20.8
49.5

211.8
13.0

40.7

88.2

4,649.4

633.0

305.9
208.4

81.1
37.6

270.8

18.2
252.7

1,303.9

31.3

1,264.1

751.9
669.3

248.6
45.4

159.3

145.7

95.0

EMPLOYMENT -4 A
Employees in employment: March 1994 I .

THOUSAND

Dec 1993 Mar 1994

All Male Female All Male Female All

Part-time All Part-time All Part-time

1.1 16.6 13.6 2.4 16.0 13.9 0.9 2.4 1.0 16.3

4.2 37.1 22.7 15.7 38.4 22.4 1.0 15.3 3.8 37.8

869.9 2,230.7 885.5 1,454.6 2,340.1 863.7 224.2 1,399.8 913.5 2,263.5
335.1 685.4 236.2 459.3 695.4 236.7 93.9 457.7 351.8 694.3
59.3 110.5 30.4 85.0 115.4 31.3 17.3 85.2 65.3 116.5
63.8 124.0 21.9 112.6 134.5 20.6 ■h.1 105.2 64.5 125.8

118.0 227.1 49.0 186.5 235.5 45.0 15.7 177.4 116.9 222.4
68.2 268.5 138.2 132.8 271.1 135.2 22.9 126.3 71.0 261.4

30.1 269.6 195.4 77.8 273.2 197.0 20.4 77.4 29.7 274.4
195.4 545.6 214.3 400.6 614.9 198.0 46.9 370.6 214.3 568.6

510.0 1,139.8 431.5 734.7 1,166.2 416.4 175.2 713.6 507.7 1,130.0
117.1 290.0 120.8 175.7 296.5 115.9 43.0 171.1 119.4 287.0
190.5 318.7 101.6 225.2 326.7 100.3 60.3 216.1 181.8 316.3
71.7 139.1 53.8 83.5 137.2 51.7 33.4 81.3 69.0 132.9
38.2 107.3 41.0 80.1 121.1 37.2 7.2 75.3 43.3 ->112.4

92.5 284.8 114.5 .170.2 284.7 111.4 31.3 169.9 94.2 281.4

14.6 176.6 144.2 37.2 181.4 142.4 7.8 36.8 15.6 179.3

77.9 1,242.5 931.8 290.6 1,222.5 914.5 42.7 292.1 77.9 1,206.6

1.6 125.3 109.7 13.0 122.8 105.6 1.1 13.6 1.4 119.2

21.9 390.0 328.4 56.7 385.1 322.4 21.0 57.4 21.5 379.8

3.2 92.4 73.3 20.4 93.7 73.5 3.4 20.6 3.4 94.1

3.0 65.7 42.3 23.8 66.1 42.2 0.6 24.7 3.3 67.0

21.5 191.6 103.6 85.3 188.9 100.2 4.3 85.7 21.2 185.9

26.8 377.5 274.5 91.4 365.9 270.6 12.1 90.0 27.2 360.5
19.9 195.7 147.4 43.1 190.5 147.9 11.3 43.5 20.1 191.4
6.9 181.8 127.0 48.3 175.4 122.7 0.8 46.5 7.1 169.1

361.4 2,631.6 1,333.4 1,362.4 2,695.9 1,323.4 95.8 1,344.5 369.6 2,667.9

82.8 568.0 220.4 342.2 562.6 218.4 4.7 336.3 83.4 554.7
52.6 400.0 160.4 230.2 390.6 158.8 2.0 228.1 52.9 387.0
30.3 168.0 60.0 112.0 172.0 59.6 27^ 108.2 30.6 167.7

19.1 264.2 137.3 128.8 266.1 140.4 9.2 129.0 21.2 269.4

213.3 1,508.1 823.5 768.4 1,591.9 812.9 65.2 758.1 222.2 1,571.0

1.8 45.6 29.4 19.2 48.7 30.9 0.4 19.5 2.4 50.4
13.3 103.6 46.9 58.0 104.9 46.1 1.6 57:1.-' 14.5 103.2
22.9 95.5 41.4 55.6 97.0 41.0 6.2 57.1 23.2 98.1
30.8 193.0 46.3 153.7 200.0 50.5 3.9 157.0 32.0 207.5
22.5 170.4 74.6 97.4 172.0 73.0 2.8 96.1 24.5 169.1

23.5 205.6 141.7 70.0 211.8 139.0 4.9 69.3 23.7 208.3
4.1 43.0 25.1 21.6 46.7 25.3 1.6 21.1 4.5 46.4

12.5 151.3 103.4 53.6 156.9 101.4 2.1 55.3 15.2 156.8
78.8 469.2 298.6 228.4 527.0 288.4 40.8 213.1 79.1 501.5

3.2 30.8 16.0 10.8 26.8 17.2 0.9 12.4 3.2 29.6

16.1 125.6 76.8 36.7 113.5 76.1 7.3 34.6 11.7 110.7
40.2 30.4 70.6 41.1 6.8 28.4 10.2 69.5
36.6 6.3 42.9 35.0 0.5 6.1 1.5 41.2

30.1 165.7 75.4 86.3 161.8 75.7 9.5 86.4 31.0 162.1

2,400.2 6,887.0 2,223.7R 4,694.5R 6,918.2R 2,239.1 R 419.7R 4,720.0R 2,450.5R 6,959.1 R

171.9 1,357.7 714.6 625.8 1,340.4 713.4R 42.0 624.3R 180.1R 1.337.7R

73.9 530.6 219.4 303.8 523.2 219.5 8.7 • 303.9 77.4 523.4
73.9 393.9 181.2 203.8 385.0 180.5 15.5 202.4 .-"77.6 382.9

19.1 315.4 234.8 81.3 316.1 234.9 17.2 81.4 20.3 316.3
5.0 117.8 79.2 36.9 116.1 78.6R 0.5R 36.6R 4.8R 115.2R

221.8 440.2 166.6 272.3 439.0 168.2 56.8 278.8 234.3 447.0

7.1 92.2 72.0 17.9 89.9 72.9 2.7 18.1 7.3 90.9
214.7 348.0 94.6 254.4 349.1 95.3 54.2 260.8 227.0 356.1

721.3 1,852.8 537.9R 1,318.1 R 1,856.0R 538.4R 139.1R 1.314.4R 721 .OR 1.852.8R

5.7 85.9 53.0 31.9 84.9 53.0 0.8 30.9 4.9 83.9

653.4 1,547.5 284.7R 1,277.1 R 1.561.8R 285.7R 59.9R 1,290.9R 670.5R 1,576.6R

435.9 924.5 179.1 759.1 938.2 180.5 49.2 768.1 446.8 948.6
393.9 785.7 121.9 677.2 799.1 122.9 29.8 685.8 404.8 808.8

27.7 35.2 62.8 28.4 6.0 35.1 13.1 63.4
29.5 46.7 76.3 29.2 13.4 47.2 28.9 76.4

131.8 486.1 241.4 259.3 500.8 253.5 62.9 262.5 135.6 516.0
22.7 64.5 18.9 45.8 64.7^ 19.7 3.1 46.4 22.6 66.1
97.2 328.5 169.6 164.0 333.6 173.5 54.3 164.4 99.7 337.9

58.3 192.3 46.2 150.8 197.0 46.4 8.9 150.0 57.4 196.4
16.0 33.4 49.4 15.8 2.0 32.5 15.8 48.3

35.2 106.7 10.7 98.9 109.6 10.0 1.8 98.1 33.9 108.1
19.5 18.5 38.0 20.5 5.1 19.4 7.7 39.9

Oat Britain
Male

Division Mar 1993 
Class or 
Group

13.8

22.3

651/652
653-656

850.3
234.3
30.4
19.0
47.3

138.9

192.0
188.2

64/65
641
642
643 
645/646 
647/648

i scrap and waste materials 

don agents

iribution

•'tionery, tobacco, etc 
-sing and other chemists 
,0 footwear and leather goods 
household textiles/goods 
■ehides and parts, filling

s lions
rstail distribution

MS Im­

paling if

113.3

66
661
662
663
664

420.3
118.9
97.3
55.4
35.4

catering
rants, snack bars, cafes, etc 
louses and bars 
ubs and licensed clubs 
ns and messes 
ade& other 
;rt stay accommodation

wailv.
the

Air I

665/667

!S 67 141.4

md communication 7 943.5

71 112.8

d transport 72 330.1

ort/
ling services to transport 74/76 72.7

75 41.9

103.677ous transport and storage

Istai ices and
■ Tele imunications
■ Pos ?rvices
IT. imunications

79 282.4
7901 150.7
7902 131.7

, ance and insurance, etcinking 1,291.1

jankin < ,d finance 81 221.8
1 Bar . and bill discounting 814 163.8
| Oth ancial institutions 815 58.0

137.6except social security

85

mine of movables 84 85.0
[Non r ;nstruction movables 841/843-849
|Con ’ruction machinery and equipment 842

77.5mine id dealing in real estate

[her services 9 2,237.6

blic administration and defence + 91 724.7
[National government nes/social
[security 9111/9190 224.8
[Local government services nes 9112 185.5

EJustice. police, fire services 
[National defence

912-914 234.3
915 80.2

169.4

74.0
95.4

9211/9212
9230

initary services
IRefuse disposal, sanitation and
■ similarservices
|Cleaning services

location 93 548.9

■search and development 54.6

lical and other health services 283.4

172.6
116.4

96 
9611 

and 
963-966 
969

nher services
■Social welfare, etc
■Trade unions, business, professional
I religious organisations
I Other community services

97
977
979

237.5
19.1

169.2

■creational and cultural services 
■Libraries,museums,art galleries etc 
I oport and other recreational services

98
981
9820
989

46.6

11.6

■rsonal services #
t Laundries, dyers and dry cleaners 
I hairdressing and beauty parlours 
IHersonal services nes

83

831
832
834
835
836

837
838
8394
8395
8396

769.2

27.0
46.4
39.9
44.1
74.0

138.6
22.2

101.8
257.4
17.7

Ac

ervices
auxiliary to banking 
inance .
auxiliary to insurance

' estate agents
ces

infs,auditors,tax experts
>nal and technical

nes
ng .

;er services
~ss services nes
4i offices not allocable elsewhere



1,826
1,817

■4 C EMPLOYMENT
I . O Employees in employment by region

Produc- Produc- EnergyFemale Manu-Male

Railways

See footnotes to table 1.1.
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R

R

R

R

R

R

R

R

1,189
1,153

1,243
1,228

6,918
6,959

574
589

1,166
1,130

R 
R

124
120

7,154
7,196

2,307
2,310

1,030
1,037

345
346

236
237

450
455

762
765

379
384

707
705

585
582

595
592

R 
R

1,222
1,207

123
119

247
249

564
566

584
589

Great
1993
1994

Northern Ireland
1993 Dec
1994 Mar

Britain 
Dec 
Mar

Standard 
region

Other 
services

Transport 
& comm­
unication

Hotels 
& catering

United Kingdom
1993 Dec
1994 Mar

Standard 
region

Air 
transport

Metal 
manufac­
turing

Service Agricul-Total

Part- 

time

All Part- 

time

R

construct­
ion indust­
ries

1-5

dustries

1-4

industries

2-4 6-9 R

forestry 
and 
fishing

0

supply

1

395 3,407 ■>1,445 6,919 1,314 1,088 1,001 5,558 47?” 88
381 3,380 R 1,424 R 6,875 1,312 R 1,088 1,002 5,516 46 P 86

164 1,473 R 500 3,104 455 359 322 2,648 1 37
161 1,473 R 501 R 3,101 464 R 368 332 2,636 1 P 37

45 384 187 784 200 173 161 560 24 12
44 382 R 190 779 197 . 171 158 558 23 P 13

100 845 428 1,683 376 323 301 1,272 35 22
105 831 R 415 1,667 375 R 322 300 1,258 34 P 22

91 956 444 1,976 658 586 562 1,296 22 23
92 945 R 438 R . 1,953 650 578 556 1,282 22 P 23

77 754 361 1,508 514 463 440 971 23 23
76 749 358 R 1,494 509 459 438 962 23 P 21

91 914 469 1,827 542 467 434 1,263 22 32
91 908 R 461 1,817 532 457 427 1,263 22 P 30

113 1,154 547 2,307 645 562 530 1,647 14 32
114 1,147 R 548 R 2,289 636 R 553 522 1,639 14 P 31

56 537 267 1,087 330 277 253 746 10 24
58 532 262 R 1,079 324 R 271 247 745 10 P 24

54 474 230 958 271 234 216 670 17 18
49 471 230 948 271 235 217M 660 17 P 17

95 996 450 1,978 513 410 360 1,440 25 50
93 982 R 445 R 1,949 502 R 399 349 1,422 25 P 50

1,117 10,420 4,830 21,026 5,363 4,583 4,256 15,424 239 327
1,102 10,327 R 4,770 R 20,850 5,308 R 4,533 4,216 15,305 236 P 316

39 275 117 552 129 107 101 404 19 6
38 274 BU17 549 127 106 100 403 19 P 6

1,156 10,696 R 4,947 21,578 5,492 4,690 4,357 15,828 258 333
1,140 10,600 R 4,887 R 21,399 5,436 R 4,639 4,316 15,708 256 P 323

R

South East
1993 Dec 3,512
1994 Mar 3,495

Greater London
(Included in South East)
1993 Dec 1,631
1994 Mar 1,628

East Anglia
1993 Dec 400
1994 Mar 397

South West
1993 Dec 838
1994 Mar 836

West Midlands
1993 Dec 1,020
1994 Mar 1,009

East Midlands
1993 Dec 753
1994 Mar 745

Yorkshire and Humberside
1993 Dec 913
1994 Mar 909

North West
1993 Dec 1,152
1994 Mar 1,142

North
1993 Dec 550
1994 Mar 547

Wales
1993 Dec 484
1994 Mar 476

Scotland
1993 Dec 983
1994 Mar 967

Great Britain
1993 Dec 10,605
1994 Mar 10,524

Northern Ireland
1993 Dec 276
1994 Mar 276

United Kingdom
1993 Dec 10,882
1994 Mar 10,799

9R

Other 
transport, 
supporting 
services 
to transport

72/74/76/77

Postal 
services 
& telecom­
unications

79

Banking, 
finance, 
insurance 
& business 
services

8

Banking 
and 
finance

81

Business 
services

83

Professional 
& technical 
services, 
advertising 
& business 
services 
837/838/839

234 157 1,255 268 775 480
230 154 1,250 266 770 476

115 92 709 169 438 253
113 90 708 168 436 251

27 18 91 10 56 34
28 18 87 10 52 31

43 32 209 51 112 63
40 32 211 49 116 59

56 28 197 37 119 75
55 28 193 35 117 74

45 17 128 28 77 46
45 17 126’ 28 46

60 24 188 42 107 65
59 23 184 42 103 61

79 35 243 47 143 85
78 35 244 47 144 87

35 12 90 21 46 27
33 12 90 20 45 27

25 - 14 84 16 47 28
25 14 80 16 42 24

64 29 209 43 111 65
66 29 202 42 105 59

668 366 2,696 563 1,592 969
660 361 . 2,668 555 1,571 943

12 8 40 9 21
12 8 40 9 20

679 374 2,736 572 1,612
672 368 2,708 564 1,591

South East
1993 Dec
1994 Mar

350
333

493
494

48
55

55
55

Greater London
(Included in South East)

1993 Dec 162 273 30 36
1994 Mar 150 273 34 36

East Anglia
1993 Dec 43 50 4 1
1994 Mar 43 49 3 1

South West
1993 Dec 116 83 8
1994 Mar 113 78 6 i

West Midlands
1993 Dec 103 93 8 1
1994 Mar 99 91 7 1

East Midlands
1993 Dec 75 70 8
1994 Mar 73 68 5

Yorkshire and Humberside
1993 Dec 110 93 10
1994 Mar 108 92 9

North West
1993 Dec 128 131 15 2
1994 Mar 123 130 14 2

North
1993 Dec 63 55 6 2
1994 Mar 62 51 4 2

Wales
1993 Dec 62 45 5 1
1994 Mar 61 44 4 1

Scotland
1993 Dec 116 109 12 4
1994 Mar 116 109 11 4

Metal'll 
goods, I 
?ngineer.| 
mg& 1 
vehicles

1,855
1,846

1,340
1,338

1,396 j 
1,394^j

Electrical Other Food Timber & Construction
& electronic Manufactur- drink & wooden
enaineering ing industries tobacco furniture,

manufacture paper, printing 
publishing

34 4 41/42 46/47 5

156
155

423
426

81
80

41 184 33
42 193 34

16 81 35
17 80 3b

35 125 36
36 123 3b

53 167 41
52 164 36

34 236 52
34 233 48

17 214 67
17 208 62

45 , 232 67
44 229 64

25 107 27
25 103 2b

29 87 26
29 87 2b

43 172 59
42 gg66 b6

453 1,845 49$
450 1,817 46b

7 62 20
7 61 19

461 1,907 511
457 1,878 484

Education

93

Medical 
& other 
health 
services, 
veterinary 
services 
95

233 225
232 224 RP

108 96
111 95 P

30 27
29 26 P

45 53
45 53 RP

49 72
50 72 RP

50 50
50 50 P ;

65 76
64 75 P

69 83
69 83 RP

43 53
40 53 RP

25 37
27 37 RP

48 103
48 103 RP

658 780
654 776 RP

12 21
12 21 P

670 802
666 797 RP

Other Recreational
services services
provided & other
to general cultural
public services

96 97

EMPLOYMENT
Employees in employment by region*

THOUSAND

Distribu­
tion, 
hotels, 
catering

Wholesale 
distribution 
(except scrap)

distribution retailing retail 
distribu­
tion

region

6 61 64/65 641 642-656

South East
1,503 276 787 222 566 1993 Dec
1,461 275 766 227 539 1994 Mar

Greater London
(Included in South East)

636 108 323 80 243 1993 Dec
618 108 319 89 230 1994 Mar

East Anglia
173 35 86 27 59 1993 Dec
174 37 85 27 58 *$994 Mar

South West
416 71 209 68 141 1993 Dec
402 69 200 68 132 1994 Mar

West Midlands
421 94 205 59 146 1993 Dec
408 93 198 60 138 1994 Mar

East Midlands
322 73 158 44 KE* 1993 Dec
313 71 153 44 109 1994 Mar

Yorkshire & Humberside
407 80 200 59 141 1993 Dec
398 79 193 59 134 1994 Mar

North West
511 95 264 74 190 1993 Dec
499 95 258 74 184 1994 Mar

North
223 26 £ 123 37 86 1993 Dec
219 28 119 36 83 1994 Mar

Wales
196 24 101 36 65 1993 Dec
190 25 94 33 61 1994 Mar

Scotland
415 71 207 69 138 1993 Dec
406 - 71 198 67 131 1994 Mar

Great Britain
4,587 845 2,340 695 1,645 1993 Dec
4,472 845 2,264 694 1,569 1994 Mar

Northern Ireland
107 20 60 1993 Dec
105 20 58 1994 Mar

United Kingdom
4,694 865 2,400 1993 Dec
4,577 865 2,322 1994 Mar

Personal Self Work-related Civilian Standard
services employed government workforce region

training in
programme employment

476
481

198
200

129
130

138
139

100
101

140
141

189
191

168
169

1,562
1,577

1,617
1,632

321
323

143
144

28
30

76
77

82
82

64
65

80
81

104
107

5.0
51

938
949

978
988

187
205

123
124

19
19

33
32

34
33

24
24

35
40

60
54

28
31

25
26

54
52

501
516

11
11

512
527

197
196

202
201

1,125 68
1,143 71

404 33
409 36

142 10
'M.44 10

356 24
346 25

262 32
260 33

215 20
222 19

228 37
214 37

303 4:1
306 44

120 33
123 33

172 17
170 18

234 31
228 33

3,157 312
3,155 323

75 18
75 18

3,232 330
3,230 341

AUGUST 1994

8,112
8,089

South East
1993 Dec
1994 Mar

3,541
3,546

Greater London 
(Included in South East)
1993 Dec
1994 Mar

935
933

East Anglia
1993 Dec
1994 Mar

2,063
2,038

South West
1993 Dec
1994 Mar

2,270
2,246

West Midlands
1993 Dec
1994 Mar

1,743
1,736

East Midlands
1993 Dec
1994 Mar

2,092
2,068

Yorkshire & Humberside
1993 Dec
1994 Mar

2,651
2,639

North West
1993 Dec
1994 Mar

1,240
1,235

North
1993 Dec
1994 Mar

1,147
1,136

Wales
1993 Dec
1994 Mar

2,244
2,210

Scotland
1993 Dec
1994 Mar

24,496
24,329

Great Britain
1993 Dec
1994 Mar

644
642

Northern Ireland
1993 Dec
1994 Mar

25,140
24,970

United Kingdom
1993 Dec
1994 Mar

EMPLOYMENT GAZETTE? S13

Public
admin, 
national 
defence! 
social 
security 
91

Kufacture 
metal 
|ds& 

fchinery 
fch. Eng. 
133

585
571

197
198

152
154

163
■8 164

K 187
■5 189

19 106
I8 109

185
185

1,856
1,853

1,918
1,915

ir6 footnotes to table 1.1.

166
168

147
147

9 
9



1.8 EMPLOYMENT
Indices of output #, employment and output per person employed 1990=,(|

Whole Total Manufacturing Industries ConstiiJ-
economy production 

industries Food, drink Textiles, Solid fuels Chemicals Basic metals Engineering Other manu-
tion

facturing and tobacco footwear, and nuclear and and metal and related facturing
clothing and fuels; oil man-made products industries
leather refining fibres

Section C,D,E D DA DB,DC DF DG DJ DK,DL,DM DD,DE 
DH,DI,DM

F

Output *
1986 88.6 90.1 85.6 93.6 104.4 105.2 84.1 86.4 82.2 80.3 R 76.0

1987 92.7 93.7 89.6 96.5 107.7 96.5 90.9 91.7 84.5 87.3 84.9 j
1988 97.3 98.2 95.9 98.3 106.1 99.3 95.6 100.8 92.0 95.9 92.3

99.4 100.3 100.2 98.7 102.5 103.0 100.3 102.8 99.8 99.6 97.7
1990 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 1

1991 97.7 96.0 94.7 99.6 89.8 106.8 102.5 90.1 92.9 92.7 92.1 1
1992 97.3 95.6 93.9 101.0 89.4 110.6 104.5 86.3 90.6 92.3 86.9 1
1993 99.2 97.9 95.4 101.2 90.0 113.1 107.4 86.1 91.8 95.1 85-3 1

1989 Q4 . 99.8 100.8 100.4 99.9 101.3 104.5 101.2 101.9 100.0 99.7 ££ 98.6 |

1990 Q1 100.4 100.3 100.6 100.1 102.8 100.4 101.4 101.1 99.7 101.0 :■ 100.7 ■
Q2 100.7 101.6 101.1 99.4 101.3 97.4 101.0 103.0 101.3 101.3 W 101.0 1

Q3 99.8 99.8 100.1 100.3 98.6 101.3 99.7 99.8 100.5 100.0 ' 100.4 I
Q4 99.1 98.3 98.3 100.1 97.3 100.9 97.9 96.0 98.5 97.7 '? 97-9 |

1991 Q1 98.1 97.1 96.2 100.0 92.0 106.9 100.4 91.8 96.1 93.9 f 94.5 1

Q2 97.6 95.9 94.6 99.9 90.4 101.9 101.2 90.0 93.3 92.8 * 92.7 |
Q3 97.5 95.4 94.0 99.1 88.7: 107.3 103.8 89.6 91.6 92.1 < 91.4
Q4 97.5 95.8 93.8 99.5 88.2 111.0 104.7 88.9 90.7 91.8 % 89.8 J

1992 Q1 96.8 95.0 93.4 100.4 88.2 106.3 103.9 87.1 , 90.1 92.1 ' 88.3 I

Q2 97.0 94.9 93.8 101.6 88.6 114.4 103.6 87.4 90.0 92.3 <•-' 87.1 1
Q3 97.5 96.0 94.2 101.4 90.1 112.2 104.2 86.9 90.8 92.8 36.6
Q4 97.8 96.6 94.2 100.6 90.8 109.6 106.5 84.0 91.5 92.2 J 85.6 |

1993 Q1 98.2 96.6 95.1 102.0 89.5 109.4 107.5 86.8 91.6 93.9 S' 35.1
Q2 98.6 97.2 95.3 100.5 90.0 111.0 106.1 86.7 92.4 94.9 > 35.1 .1

Q3 99.6 98.4 95.4 100.8 90.3 113.9 107.8 85.2 91.8 95.3 84.9
Q4 100.3 99.6 95.7 101.3 90.1 118.1 108.2 85.6 91.3 96.4 85-9 |

1994 Q1 101.0 100.4 97.1 102.0 90.6 105.0 110.6 84.2 94.5 98.13 g 36-8 3

Employed labour force + 
1986 92.0 102.5 101.3 103.4 113.6 111.8 99.5 101.6 102.4 93.9 & 82.6 1

1987 93.8 101.2 100.5 103.0 112.9 113.6 97.6 99MME 100.8 95.3 '< 86.7 ]
1988 96.9 102.0 101.8 102.6 113.7r^>: 114.3 99.2 99.8 101.9 97.7 92.1 1

1989 99.3 102.0 102.1 101.0 108.5 108.5 101.0 101.6 101.9 100.8 &• 99.9 |

1990 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 30.0 1

1991 97.3 93.7 93.5 100.5 90.4 97.0 95.7 90.2 92.5 93.9 ft 92.7 |
1992 94.8 88.8 88.9 96.4 86.6 95.2 95.2 84.3 86.4 89.9 85.2 1

1993 93.7 86.0 86.7 94.3 91.2 90.0 93.4 81.9 81.8 88.9 g 80.6 1

1989 Q4 99.9 101.6 .101.7 100.1 105.2 102.9 101.3 103.0 101.3 101.7 101.0 J

1990 Q1 100.1 101.1 101.2 99.4 103.0 101.1 100.9 102.3 101-;i?: 101.3 B 101.1 j

Q2 100.2 100.5 100.4 99.3 101.1 100.0 100.5 101.0 100.6 100.6 '01.1 I

Q3 100.1 99.8 99.8 100.1 99.3 99.8 100.1 99.4 100.0 99.7 99.8
Q4 99.6 98.6 98.5 101.2 96.7 99.1 98.5 97.3 98.3 98.4 98.0 |

1991 Q1 98.6 96.6 96.4 102.0 93.3 98.2 96.5 94.3 95.9 96.5 S 95.6 |

Q2 97.5 94.4 94.2 102.0 90.3 97.3 95.3 91 93.2 94.4 £ 92.7 i

Q3 96.8 92.4 92.2 ’ 100.2 88.9 96.5 95.1 88.6 91.1 92.9 92.0 ]
Q4 96.2 91.4 91.3 97.9 88.9 95.8 95.8 87.0 90.0 91.9 90-6 |

1992 Q1 95.8 90.5 90.4 97.0 89.5 96.0 96.1 86.1 88.7 91.3 I- 88.3 |

Q2 95.3 89.6 89.6 96.7 89.4 96.0 95.7 85.9 87.4 90.7 86.0 ]

Q3 94.4 88.2 88.3 96.4 88.2 95.2 94.8 83.4 85.8 89.4 84.2 |

Q4 93.8 87.0 87.1 95.6 87.2 93.5 93.9 81.8 83.7 88.3 ' K 82,31

1993 Q1 93.5 86.4 86.7 95.3 88.4 90.9 93.7 81.8 82.6 88.5 * 81.21
Q2 93.5 86.0 86.6 94.4 90.8 90.5 93.9 82.4 82.4 88.9 80.6 |

Q3 93.9 85.9 86.8 93.6 92.4 89.9 93.5 82.3 81.6 89.3 80.3 .J

Q4 93.9 85.7 86.7 94.0 93.2 88.5 92.4 81.1 80.6 89.0 ; 80.3 I

1994 Q1 93.7 85.2 86.3 92.4 93.7 87.6 91.7 80.9 80.5 89.9 | 80.3 |

Output per person employed #
1986 96.3 88.0 84.6 90.5 91.9 94.1 84.6 85.0 80.3 85.5

92.1 3

1987 98.9 92.6 89.2 93.6 95.3 84.9 93.2 92.6 83.8 91.6 97.9
1988 100.4 96.2 94.2 95.8 93.3 86.8 96.4 101 -° 90.3 98.1 100.1 j
1989 100.1 98.3 98.1 97.8 94.5 95.2 99.3 101.2 98.0 98.8 97.8 j

1990 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 '00.0
1991 100.4 102.5 101.2 99.1 99.4 110.2 107.2 99.9 100.4 98.7 S: 99.3

1992 102.6 107.7 105.7 104.7: 101.0 116.2 109.9 102.5 104.9 102.7 : 102.0 |

1993 105.9 114.0 110.0 107.3 98.7, 125.8 115.0 105.1 $ -112.2 107.0 ; 105.8 |

1989 Q4 99.9 99.2 98.7; 99.8 96.3 101.6 99.8 98.9 98.7 98.0
> 97.7 J

1990 Q1 100.3 99.1 99.4 100.6 99.8 99.3 100.4 98.9 98.6 99.7 7. 99.6 J

Q2 100.5 101.1 100.6 100.1 100.2 97.4 100.5 102.0 100.7 100.7 99.9 J

Q3 99.7 100.0 100.3 100.3 99.3 101.6 99.7 100.4 100.6 100.2 100.6 |

Q4 99.5 99.8 99.7 99.0 100.7 101.7 99.4 98.7 100.1 99.4 .s 99.9 |

1991 Q1 99.5 100.6 99.8 98.1 98.6 108.8 104.0 97.3 100.2 97.4 98.8 J

Q2 100.1 101.6 100.5 97.9 100.1 104.8 106.2 98.8 100.2 98.3 100.0 |

Q3 100.7 103.2 102.0 98.9 99.8 111.2 109.1® 101.1 100.5 99.2 t 99.3 |

Q4 101.3 104.7 102.8 101.6 99.2 115.8 109.4 102.2 100.8 99.9 ;■? 99.1 I

1992 Q1 101.0 105.0 103.3 103.4 98.6 110.6 108.1 101.2 101.6 100.9 100.0 1

Q2 101.8 106.0 104.6 105.1 99.2 119.2 108.2 101.7 W02.9 101.8 101.3 |

Q3 103.3 108.9 106.7 105.2 102.2 117.9 109.9 104$M 105.8 103.8 102.8 |

Q4 104.3 111^H 108.0 105.2 104.1 117.3 113.4 102.7 109.3 104.4 104.0

1993 Q1 105.1 111.9 109.7 107.0 101.3 120.4 114.7 ' 106.1 110.9 106.1 104.8

Q2 105.5 113.3 110.0 106.5 99.1 122.7 113.0 105.2 112.0 106.7 105.6 I
105.7 |

Q3 106.1 114.7 109.9 107.7 97.7 < ' 126.8 115.2 103.4 112.6 106.7
Q4 106.8 116.3 110.4 107.8 96.7 133.4 117.0 105.6 113.3 108.3 107.0 |

1994 Q1 107.8 111.9 112.6 110.4 96.7 119.9 120.6 >: -104.1 117.4 109.2
108.1 1

# Industries are Grouped accordinq to the Standard Industrial Classification 1992. ?, August 19®
The indexes have been rebased from 1985=100 to 1990:=100, in common with other economic series. Figures on a 1985=100 basis were last published in Employment Gazettt
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EMPLOYMENT 
Indices of output, employment and productivity

index 1990=100 Index 1990=100

115- ------------- ———— -■ -■ -———————--------- 115- ---------- —------- ' —..................... —

— Manufacturing Output —— GDP
10 - - 110 -

------ Output per person / ------ GDP per person

05- / 105-

too - 100-1 Z /-•* \

95-
j:

95- f

90- 90- ’•/ f

35- 85-

1 30- 80-

70 75
cococococDcoa)o>o>a>ai 3in<OSCOO)QT-CJD7t coococococoaojaiaa)

Seasonally adjusted (1990=100)

UNITE S’GDOM
[Slj 1992

Whole economy Production industries 
Sections C,D,E

Manufacturing industries 
Section D

Output * Employed 
labour force +

Output per 
person 
employed

Output Employed 
labour force +

Output per 
person 
employed

Output Employed 
labour force +

Output per 
person 
employed

K
88.6 92.0 96.3 90.1 102.5 88.0 85.6 101.3 84.6
92.7 93.8 98.9 93.7 101.2 92.6 89.6 100.5 89.2■s 97.3 96.9 100.4 98.2 102.0 96.2 95.9 101.8 94.2■9 99.4 99.3 100.1 100.3 102.0 98.3 100.2 102.1 98.1Ho 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100,0 100.0

R1 97.7<< 97.3 100.4 96.0 93.7 102.5 94.7 93.5 101.2
97.2 94.8 102.5 95.6 88.8 107.7 93.9 88.9 105.7■3 99.1 93.7 105.7 97.9 86.0 113.9 95.4 86.7 110.1

Ke Q4 j 90.4 92.3 97.9 92.0 101.3 90.8 88.2 100.3 87.9
l w7 Q1

90.7 92.6 97.9 92.0 100.7 91.3 87.2 99.9 87.3■ Q2 92.0 93.3 98.6 92.9 101.1 92.0 88.8 100.4 88.4
m Q3 93.6 94.1 99.5 94.5 101.4 93.2 90.7 100.7 90.1m Q4 94.5 95.0 99.5 95.4 101.6 93.9 91.8 101.1 90.9
®8 Q1 1

96.0 95.8 100.2 96.5 101.9 94.7 93.7 101.5 92.4■ Q2 96.5 96.5 100.0 97.2 102.0 95.3 94.3 101.8 92.6IM Q3 97.9 97.3 100.7 99.4 102.1 97.3 97.3 101.9 95.4m 04 98.6 97.9 100.7 99.6 102.2 97.5 98.3 102.1 96.3
1 1989 Q1 J

99.1 98.6 100.5 99.9 102.3 97.7 100.2 102.3 98.0M Q2 99.3 99.2 100.1 99.9 102.1 97.8 99.9 102.2 97.8
03 99.5 99.5 100.0 100.5 102.0 98.6 100.2 102.1 98.1III Q4 99.8 99.9 99.9 100.8 101.6 99.2 100.4 101.7 98.7

1990 Q1 j 100.4 100.1 100.3 100.3 101.1 99.1 100.6 101.2 99.4| | Q2 100.7 100.2 100.5 101.6 100.5 ■<Il01.1 101.1 100.4 100.6BO 03 99.8 100.1 99.7 99.8 99.8 100.0 100.1 99.8 100.3H 04 99.1 99.6 99.5 98.3 98.6 99.8 98.3 98.5 99.7
B1 oi "

98.1 98.6 99.5 97.1 96.6 100.6 96.2 96.4 99.81 1 Q2 97.6 97.5 100MI 95.9 94.4 101.6 94.6 94.2 100.51 Q3 97.5 96.8 100.7 95.4 92.4 103.2 94.0 92.2 102.01 Q4 97.5 96.2 101.3 95.8 91.4 104.7 93.8 91.3 102.8

96.8 95.8 101.0 95.0 90.5 105.0 93.4 90.4 103.31 Q2 97.0 95.3 101.8 94.9 89.6 106.0 93.8 89.6 104.6■ 93 97.5 94.4 103.3 96.0 88.2 :^08.9 94.2 88.3 106.7
97.8 93.8 104.3 96.6 87.0 111.1 94.2 87.1 108.0

I®
98.2 93.5 105.1 96.6 86.4 111.8 95.1 86.7 109.7
98.6 93.5 105.5 97.2 86.0 112.9 95.3 86.6 110.0
99.6 93.9 106.1 98.4 85.9 114.5 95.4 86.8 109.9

100.3 93.9 106.8 99.6 85.7 116.2 95.7 86.7 110.4
1994 Q1

101.0 93.7 107.8 100.4 85.2 117.9 97.1 86.3 112.6

^M tcOSS domestic product for whole economy.
■ ®mP °yed labour force comprises, employees in employment, the self-employed, and HM Forces. This series is used as a denominator for the productivity calculations for the reasons

page S6 of the August 1988 issue of Employment Gazette.
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1.9 EMPLOYMENT
Selected countries: national definitions

United 
Kingdom

(1,2,3)

Australia

(4)R

Austria

(2,5)

Belgium

(3)

QUARTERLY FIGURES: seasonally adjusted unless stated

Civilian labour force
3,5671990 Q4 28,447 8,487

1991 Q1 28,368 8,465 3.583R
Q2 28,257 8,475 3,586
Q3 28,239 8,479 3,595
Q4 28,203 8,475 3,625

1992 Q1 28,230 8,541 3.645R
Q2 28,103 8,511 3.675R
Q3 27,944 8,567 3,692
Q4 28,016 8,518 3,688

1993 Q1 27,897 8,532 3.680R
Q2 27.888R 8,547 3.732R
Q3 28,001 R 8,589 3,737
Q4 27.873R 8,698 3,746

1994 Q1 27,752 8,707

Civilian employment
3,4481990 Q4 26,597 7,804

1991 Q1 26,276 7,739 3.466R
Q2 25,957 7,673 3,462
Q3 25,787 W.652 3.465R
Q4 25,655 7,607 3,491

1992 Q1 ' 25,578 7,632 3.528R
Q2 25,372 7,603 3,540
Q3 25,103 7,641 3.557R
Q4 25,044 7,575 3,547 ?

1993 Q1 24,964 7,569 3,534
Q2 24.973R 7,620 3,567
Q3 25.099R 7,636 3,576
Q4 25.102R 7,746 3,585

1994 Q1 25,032 7,783

LATEST ANNUAL FIGURES: 1991 unless stated

Civilian labour force: Male 16,056 4,939 2,126 2,366
Female 12,200 3,551 1,481 1,760
All 28,257 8,490 3,607 4,127

Civilian employment: Male 14,313 4,444 2,055 2,207
Female 11,644 3,225 1,427 1,528
All 25,957 7,669 3,482 3,735

Civilian employment: proportions by sector

Male: Agriculture 3.3 6.5 3.3
Industry 38.8 32.1 38.5
Services 57.9 61.5 58.3

Female: Agriculture 1.2 3.7 1.8
Industry 14.8 12.2 13.1
Services 84.0 84.2 85.2

All: Agriculture 2.3 5.3 7.4 2.6
Industry 28.0 23.7 36.9 28.1
Services 69.6 71.0 55.8 69.3

Canada Denmark Finland France

(7,11)

Germany 
(FR)

Greece

(6)

Irish 
Republic

(8)

Thousam

13,744 2,541 29,989

13,717 2,530 30,075
13,767 2,528 30,166
13,781 2,516 30,274
13,761 2,514 30,358

13,741 2,503 30,436
13,758 2,489 30,477
13,814 2,488 30,575
13,872 2,486 30,547

13,868 2,478 30,540
13,948 2,464 30,520
13,977 2,479 30,525
13,989 2,480 30,479

14,023 2,477 30,456

12,493 2,435 22,076 28,228

12,321 2,399 22,077 28,412
12,348 2,352 22,211 28,495
12,350 2,307 22,198 28,561
12,340 2,260 22,018 28,677

12,274 2,219 21,986 28,750
12,207 2,180 22,057 28,714
12,218 2,146 22,031 28,718
12,272 2,108 21,754 28,623

12,335 2,063 21.685R 28,459
12,366 2,030 21.747R 28,308
12,396 2,021 21.716R 28,180
12,438 2,011 21.537R 28,041

12,479 1,997 21,569 27,911

Thousand

7,569 1,531 1,320 13,432 17,614 % 893
6,188 1,346 1,203 10,647g 12,608 •- 429

13,757 2,878 2,523 24,079 30,222 1,321

6,751 1,402 1,196 12,429 16,716 £ 736
5,589 1,210 1,134 9,353 11,817?>?. & 377

12,340 2,612 2,330 21,782 28,533 .1,113

Percent

5.9 10.5 3.2
32.4 41.6 50.0
61.7 47.8 46.8

2.8 6.3 3.5
11.9 16.2 24.0
85.3 77.4 72.5

4.5 5.7 8.5 5.8 3.4 13.8
23.1 27.7 29.3 29.5 39.2 28.9
72.4 66.7 62.2 64.8 57.4 57.3

Sources: OECD Labour Force Statistics 1971-1991 and Quarterly Labour Force Statistics. For details of definitions and national sources the reader is referred to the above publications. Differences 
may exist between countries in general concepts, classification and methods of compilation, so comparisons must be approached with caution.

Notes: 1 Civilian labour force figures refer to workforce excluding HM Forces. Civilian employment refers to workforce in employment excluding HM Forces. The proportions by sector refers!), 
employees in employment and the self-employed. Industry refers to production and construction industries. See also footnotes to table 1.1.

2 Quarterly figures relate to March, June, September and December.
3 Annual figures relate to June.
4 Quarterly figures relate to February, May, August and November.
5 Civilian labour force and employment figures include armed forces.
6 Annual figures relate to second quarter.
7 Civilian employment figures include apprentices in professional training.
8 Annual figures relate to April.
9 Quarterly figures relate to January, April, July and October.

10 Annual figures relate to January.
11 Unadjusted figures.
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Japanfialy

(5)

[0,629
10,256 
[0,121

37,760
25,920
63,690

62,934

63,317
63,570
63,797
63,995

64,393
64,200
64,238
64,597

64,434
64,412
64,529
64,655

64,625

64,276

64,650
64,927
65,205
65,337

65,767
65,575
65,665
66,112

65,967
66,036
66,176
66,455

66,528

6.0
39.1
54.9

7.8
27.6
64.6

6.7
34.4
58.8

■4,988
■9,075
|4,063

|3.84e
■7.564
11410

Per cent

[,321

1,364 

1,435 R 
K.420R 
[,421

1,349 
1,604 
1,215

[4,017

[4,081 
24,093 
24,022 
24,056

[4,084 
[4,282 
3,903 

[4,036
1,785 

2,675 
2,486 
2,472

i___
fiiousani

Ihousai

EMPLOYMENT
Selected countries: national definitions 1.9

Luxembourg Nether­
lands

Norway Portugal Spain Sweden Switzer­
land

United
States

(10) (5) (5) (2)(5)

105.3
59.0

164.3

4,153
2,780
6,934

3,928
2,516
6,444

4.5
25.5
69.9

2,091 4,809 15,049 4,586 3,600

2,088 4,777 15,031 4,588 3,603
2,076 4,848 15,042 4,569 3,597
2,099 4,779 15,112 4,543 3,608
2,095 4,808 15,111 4,511 3,605

2,090 4,529 15,112 4,492 3,599
2,093 4,494 15,170 4,497 3,587
2,102 4,502 15,149 4,456 3,560
2,095 4,463 15,168 4,415 3,569

2,088 4,514 15,201 4,296 3,540
2,096 4,477 15,285 4,338 3,565
2,101 4,451 15,365 . 4,398 3,556
2,103 4,440 15,381 4,248 3,566

2,097 4,539 15,426 4,187 3,520

1,984 4,587 12,622 4,504 3,571

1,976 4,581 12,642 4,491 3,571
1,966 4,659 12,622 4,458 3,559
1,979 4,575 12,598 4,408 3,559
1,970 4,607 12,570 4,364 3,548

1,967 4,358 12,523 4,316 3,523
1,966 4,301 12,452 4,287 3,500
1,975 4,313 12,317 4,221 3,456
1,968 4,266 12,146 4,179 3,440

1,961 4,297 11,941 3,983 3,388
1,965 4,227 11,856 3,987 3,403
1,973 4,197 11,782 3,991 3,379
1,981 4,171Bg| 11,725 3,894 3,383

1,983 4,241 11,669 3,840 3,337

1,127 2,678 9,666 2,222
962 2,127 5,408 1,380

2,089 4,805 15,074 3,602

1,059 2,603 8,473 2,299 2,198
913 2,004 4,135 2,132 1,363

1,973 4,607 12,608 4,430 3,560

8.1 11.6 4.6 6.3
35.2 41.1 42.2 43.5
56.7 47.2 53.2 50.2

3.3 8.8 1.8 4.3
10.3 16.4 13.1 19.8
86.3 74.8 85.0 75.9

5.9 17.3 10.7 3.2 5.5
23.6 34.7 33.1 28.2 34.4
70.4 47.9 56.3 68.5 60.0

Civilian labour force

Civilian employment: proportions by sector

QUARTERLY FIGURES: seasonally adjusted unless stated

124,974 1990 Q4

125,023 1991 Q1
125,424 Q2
125,219 Q3
125,579 Q4

126,301 1992 Q1
127,074 Q2
127,334 Q3
127,230 Q4

127,355 1993 Q1
127,890 Q2
128,181 Q3
128,713 Q4

130,674 1994 Q1

Civilian employment
117,498 1990 Q4

116,876 1991 Q1
116,978 Q2
116,795 Q3
116,827 Q4

117,101 1992 Q1
117,567 Q2
117,761 Q3
117,951 Q4

118,394 1993 Q1
118,984 Q2
119,543 Q3
120,311 Q4

122,089 1994 Q1

LATEST ANNUAL FIGURES: 1991 unless stated

68,411 Civilian labour force Male
56,893 Female

125,303 All

63,593 Civilian employment: Male
53,284 Female

116,877 All

4.2
34.4
61.4

Male: Agriculture 
Industry 
Services

1.3 Female: Agriculture
14.5 Industry
84.2 Services

2.9 All: Agriculture
25.3 Industry
71.8 Services
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THOUSAND

GREAT BRITAIN OVERTIME

661 662 663 665, 667

48.0 51.7 1.6 36.4 18.4 156.1
in employment

Mar[89

De;

190

[91

[92 M«

[93

-.6 24.2

jihese

GREAT BRITAIN INDEX OF AVERAGE WEEKLY HOURS WORKED PER OPERATIVE

last appeared in the May 1994 issue of

EMPLOYMENT GAZETTE

Note

tourism industries: (1982 not available)

9.3
3.1

322.6
331.0
338.6
320.9

343.2
373.3
378.0
342.6

13.9
3.6

296.3
298.4
307.6
304.1

283.4
305.7
298.1
294.8

291.2
300.8
287.7
287.9

295.7
308.5
313.5
306.3

245.3
265.1
265.9
269.9

268.4
290.1
295.3
297.0

315.3
334.6
329.1
329.1

274.3
289.3
304.5
313.1

5.9
1.8

139.3
140.5
139.5
144.9

382.5
407.8
399.8
379.8

380.0
407.3
413.5
393.7

358.9
398.4
402.4
380.6

345.5
393.1
390.7
363.4

315.1
322.8
347.3
335.0

316.4
326.2
329.1
338.2

138.7
139.4
137.9
137.3

139.9
140.4
143.3
143.9

139.8
140.8
142.9
147.7

266.4
306.0
308.8
267.0

270.9
309.8
304.9
271.3

278.2
318.1
322.4
293.8

259.1
301.0
310.6
280.4

352.7
373.5
374.3
346.3

1390.6
1497.3
1469.8
1412.2

329.4
343.0
343.7
338.4

137.2
136.8
137.2
136.7

286.0
313.8
313.1
271.2

1401.3
1485.8
1482.8
1401.0

142.7
141.8
141.0
140.4

240.9
281.2
287.3
251.7

1394.9
1471.3
1514.3
1436.4

1388.7
1503.6
1513.2
1449.6

1252.4
1349.7
1371.6
1325.8

1327.0
1431.0
1456.4
1402.2

Employed 
81

 , . ... , W EMPLOYMENT -4 4 A
Employment in tourism-related industries in Great Britain I . I A*

Seasonally adjusted 
1985 AVERAGE = 101

Night clubs and 
licensed clubs

■92 >
ousands) 
ntage

Public houses 
and bars

■ANGES: 
fc 1993-'

Sep
Dec

SIC 1980 
classes

Restaurants 
cafes, etc

mas-
Ifaddi:

other recreational 
services 
977, 979

-4.3
-1.6

Employment Gazette. It will continue to be published 
quarterly.

Hotels and other Libraries, museums, art All 
tourist accommodation galleries, sports and

EMPLOYMENT
Overtime and short-time operatives in manufacturing industries

EMPLOYMENT
Hours of work-operatives in: manufacturing industries

HIS table continues the former table 8.1 which

SHORT-TIME

Opera­
tives 
(000)

Percent­
age of all 
opera­
tives

Hours of overtime worked Stood off for 
whole week

Working part of week Stood off for whole or part of week
—--J

’"■"IAverage 
per 
operative 
working 
over­
time

Actual 
(million)

Season­
ally 
adjusted

Opera­
tives 
(000)

Hours 
lost 
(000)

Opera­
tives 
(000)

Hours lost Opera- Percent­
age of all 
opera­
tives

Hours lost

(000) Average 
per 
operative 
working 
part of 
the week

(000) Actual 
(000)

Season­
ally 
adjusted

■”—-J 
Avera®! 
per I 
opera- | 
tiveon | 
short- | 
time |

1989 1,394 37.6 9.6 13.44 3 119 19 183 9.5 22 0.6 302 1371
1990 1,322 37.7 9.4 12.44 7 263 15 132 9.0 22 0.6 395 19 6 |
1991 1,055 34.6 9.1 9.63 8 323 52 478 9.3 60 2.0 800 13 gl
1992 998 34.6 9.5 9.46 6 215 41 382 9.4 46 1.5 597 19 6 |
1993 938 32.7 9.7 9.09 4 138 27 242 8.6 31 0.7 381 iS 1

Week ended
1992 June 12 996 34.3 9.5 9.43 9.59 5 177 32 301 9.3 37 1.3 478 574 12.9 I

July 10 1,031 35.7 9.6 9.94 9.54 2 75 23 246 10.7 25 0.9 321 511 1?g 1
Aug 14 949 33.0 9.5 9.02 9.22 3 120 26 260 10.1 29 1.0 380 497 13 ri
Sep 11 950 33.1 9.9 9.38 9.16 5 189 33 288 8.8 38 1.3 478 579 12J 1
Oct 9 1,004 35.1 9.6 9.65 8.95 4 134 34 307 9.0 37 1.3 440 572 11S 1
Nov 13 994 34.9 9.6 9.59 9.11 7 266 47 372 7.9 54 1.9 638 622 11 a 1
Dec 18 916 32.3 9.8 8.99 8.45 11 440 51 521 10.2 63 2.2 961 922 iS I

1993 Jan 15 879 31.1 9.5 8.33 9.20 6 240 54 482 8.9 60 2.1 722 570 i?n I
Feb 12 898 31.8 9.8 8.77 9.09 10 370 54 532 9.9 63 2.2 903 586 14.1 I
Mar 12 892 31.4 9.5 8.51 9.13 4 151 45 415 9.3 49 1.7 576 434 11.9 1
Apr 16 844 29.8 9.3 7.89 8.13 3 JtBoo 25 192 7.8 27 1.0 292 232 10 J
May 14 967 34.0 9.7 9.42 9.26 3 110 22 154 7.0 25 0.9 264 359 1061
Jun - . 918 32.0 9.6 8.84 9.02 3 127 25 278 11.2 28 405 487 14.4 1
Jul 9 1,036 35.8 10.0 10.33 9.86 1 20 24 152 6.5 24 0.8 172 291 711Aug 13 886 30.5 10.1 8.98 9.15 1 30 15 130 8.6 16 0.6 160 226 101 1
Sep 10 948 32.6 9.8 9.27 9.11 3 111 12 74 6.4 15 0.5 184 234 12.7 1
Oct 15 1,012 34.7 9.6 9.73 9.13 4 157 13 125 9.5 17 0.6 283 350 163_l
Nov 12 977 33.5 9.5 9.32 8.98 5 171 22 202 9.3 26 0.9 373 341 1411
Dec 10 1,001 34.7 9.6 9.65 9.18 2 73 18 169 9.2 20 0.7 242 225 11.9 I

1994 Jan 14 920 32.1 9.2 8.46 9.30 4 151 19 152 8.2 23 0.8 303 245 135-1
Feb 11 939 32.7 9.2 8.65 9.22 5 175 24 251 10.7 28 1.0 426 255 15.1 1
Mar 11 993 34.7 9.5 9.40 9.72 3 94 22 199 9.2 24 0.9 292 230 12.1 1
Apr 15 P 942 33.0 9.5 8.93 9.06 3 115 15 151 10.0 18 0.6 266 216 14.71
May 13 P 931 32.6 9.6 8.91 8.60 2 77 13 114 9.1 15 0.5 192 274 13.1 1

he3 Census of Population.
Labour Force Survey showed the following estimates (thousands) of self-employed in all

163 1986 211 1991 183 1996
N/A 1987 200 1992 178 1997
159 1988 204 1993 196 1998
187 1989 191 1994 1999
190 1990 190 1995 2000

imparable with the estimates for all industries and services shown in table 1.4.

INDEX OF TOTAL WEEKLY HOURS WORKED BY ALL OPERATIVES

All manu- Metal Motor Textiles, Food, All manu- Metal Motor Textiles, Foe J,
factoring goods, vehicles leather, drink, factoring goods, vehicles leather, drink,
industries engineering and other footwear, tobacco industries engineering and other footwear, tobacco

and transport clothing and transport clothing
shipbuilding equipment shipbuilding equipment

21-49 31-34, 37 35, 36 43-45 41, 42 21-49 31-34, 37 35, 36 43-45 41, 42

1989 97.1 98.4 90.3 90.3 95.5 101.0 100.7 104.2 98.7 7101.2
1990 90.3 88.6 90.0 79.4 91.3 100.6 100.4 105.0 98.3 100.8
1991 78.4 75.2 76.9 68.5 88.3 99.3 98.2 102.0 97.4 99.9
1992 73.9 69.8 69.5 67.3 84.0 99.5 98.3 100.2 98.0 99.9
1993 72.6 67.5 63.2 69.4 80.7 98.0 97.6 99.2 98.3 99.0

Week ended
1992 May 15 75.2 100.7

Jun 12 74.4 71.2 71.5 68.2 84.7 99.6 98.7 100.6 98.4 >100.2

Jul 10 74.3 99.9
Aug 14 73.6 99.8
Sep 11 73.2 68.8 70.7 66.8 84.1 99.5 97.9 100.5 97.7 100.0

Oct 9 72.5 99.0
Nov 13 72.2 99.1
Dec 18 71.4 67.5 63.4 65.8 82.4 98.2 97.6 98.8 97.5 99.1

1993 Jan 15 72.1 98.7
Feb 12 72.1 98.8
Mar 12 72.3 67.5 65.0 67.7 81.7 98.6 97.7 99.3 98.0 98.8

Apr 16 72.0 97.6
May 14 72.4 98.4
Jun 11 72.5 67.7 63.6 69.0 80.8 97.9 97.6 99.6 97.9 99.0

Jul 9 73.1 98.1
Aug 13 72.8 97.7
Sep 10 73.0 67.6 62.3 70.5 80.1 97.8 97.5 98.7 98.6 99.3

Oct 15 73.1 97.7
Nov 12 73.0 97.4
Dec 10 73.0 67.2 61.9 70.6 80.3 97.6 97.5 99.2 98.6 98.8

1994 Jan 14 73.2 97 6
Feb 11 73.2 97.2
Mar 11 73.0 67.9 62.1 70.9 77.6 98.3 98.1 100.0 99.1 98.8

Apr 15 P 73.6 97.4
May 13 P 72.9 96.7
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CLAIMANT UNEMPLOYMENT Q 4 
UK Summary £— . I

THOUSAND

MALE AND FEMALE
UNEMPLOYED BY DURATIONSEASONALLY ADJUSTED #UNEMPLOYED

NumberNumber

2,731.79.42,678.2June 111992

1993

1994

2.22.2

EMPLOYMENT GAZETTE EMPLOYMENT GAZETTE S21AUGUST1994

1990
1991
1992
1993

2,929.3
2,960.0
2,912.1

10.9
10.8
10.6

10.6
10.4
10.2

10.4
10.5
10.3

1,660.8
2,286.1
2,765.0
2,900.6

2.871.7
2,908.4
2.971.7

2.962.6
2,959.0
2.933.7

2,917.2
2,921.5
2,902.0

2,790.6
2,752.9
2,719.3

3,062.1
3,042.6
2,996.7

3,000.5
2,916.6
2,865.0

2.793.6
2,769.4
2.782.7

2,734.4
2.652.6
2.585.6

2,774.0
2,845.5
2,847.4

2,814.4
2,864.1
2,983.3

2,887.1
2.841.4
2.777.5

1,664.4
2,291.9
2,778.6
2,919.2

9.8
10.0
10.0

10.2
10.1
9.9

9.9
9.8
9.9

9.7
9.4
9.2

2,765.3
2.812.6
2.840.6

2,941.9
2,919.7
2,915.1

2.850.9
2.812.9
2,770.8

5.8
8.0
9.7

10.3

9.9
10.1
10.5

5.8
8.0
9.8

10.4

2,681.5
2,661.1
2,642.3

Per cent 
workforce

j Annual
) averages

Up to 4 
weeks

Apr 8 
May 13 
June 10

July 9
Aug 13
Sept 10

Per cent 
workforce

Over 4 
weeks 
aged 
under 60

Oct 8
Nov 12
Dec 17

July 8
Aug 12
Sept 9

Apr 14 
May 12 R 
June 9 P

Average 
change over 
3 months 
ended

Change 
since 
previous 
month

Jan 13
Feb 10
Mar 10

Jan 14
Feb 11
Mar 11,

Oct 14
Nov 11
Dec 9

Over 4 
weeks 
aged 60 
and over

CLAIMANT UNEMPLOYMENT
GB Summary

CLAIMANT UNEMPLOYMENT 
UK Summary

National and regional unemployment rates are calculated by expressing the number of unemployed claimants as a percentage of the estimated total workforce (the sum of unempM 
claimants, employees in employment, self-employed, HM .Forces and participants oh work-related government training programmes) at mid-1993 for 1993 arid 1994 figures and at the 
corresponding mid-year estimates for earlier years. Workforce-based denominators have been revised back to 1971 at national and regional level to incorporate revisions to the employe® 
in employment and self-employed components of the workforce in employment series. Fuller details are given in the article “Revised estimates of the workforce in employment in Great 
Britain” in the May 1994 of the Employment Gazette.

CLAIMANT UNEMPLOYMENT 
GB Summary

FEMALE
fflALt ____

Per cent 
workforce *

SEASONALLY ADJUSTED # UNEMPLOYED SEASONALLY adjusted # MARRIED

Number Per cent 
workforce *

Number Per cent 
workforce *

Number Per cent 
workforce *

Number—
Ember

i-—~ 7 5 1,23'0.4 7.5 433.2 3.5 430.4 3.5 1990 )
■32.3 10 7 1,734.0 10.6 554.9 4.5 552.1 4.5 1991 ) Annual
■37.1 13 2 2,1:18.6 13.1 652.6 5.3 646.5 5.3 1:99,2 ) averages
W26-°
3236.1 14.0 2,225.7 14.0 683.1 5.6 674.9 5,5 1993 )

2,061.2 12.7 2,093.9 13.0 617.0 5.0 637.8 5.2 207.7 1992 June 1ijte;'

13 0 2,117.7 13.1 6:65.3 5.4 647.6 5.3 215.0 July 9
2,108 13 3 2,153.3 1:3.3 696.1 5.7 659.3 5,4 224.9 Aug 13
fel49-4
BI60.9 13,4 2,176.8 13.5 686.5 5,6 663.8 5,4 218.8 Sept 10

13 3 2,202.7 130 662.5 5,4 66:9.0 5,5 215,4 Oct 8II5!'?
13 6 2,233.5 13.8 664.4 5.4 674.9 5,5 216.9 Nov 1'2

B.199.7 14.2 2;,283.4 14.1 683.7 50 688.3 5.6 224,7 Dec 17

■353.8 14 8 2,275.3 14.3 708.2 5 8 687,3 5,6 232.6 1993 Jan 14
14.6 2,271.3 14.2 706,7 5.8 687.7 50 230.8 Feb 11

g303.2

§304.2

14.4 2,252.9 14,1 693.5 5.7 6:80.8 50 226,7 Mar 11

14 4 2,257.7 14.2 6960 5,7 684.2 5.6 231,0 Apr 8
14 1 2,243'0 14.1 668.1 5,5 676.4 5,5 219,3 May 13

■248/1
■209.. 13.8 2,239.9 £!$4.0 655.8 5,4 675.2 5,5 213.7 June 10

>31.1 14.0 2,238.2 14.0 698,2 5.7 679.0 5,6 218.4 July 8
14.0 2,2350 14.0 725.6 5,9 686.2 5,6 225,4 Aug 12

■
®35.5
Eft 24.1
HI46.0

13.8 2,221.5 13.9 704,9 5,8 680.5 5,6 214.1 Sept 9

13.4 .2,,186.6 13.7 658.1 5.4 664.3 5,4 201.5 Oct 14
1'3.3 2,1.57.3 13.5 645,3 5.3 655.6 5.4 196,7 Nov 11
13.4 2,129.5 13.3 636.7 5.2 641.3 5,2 1:94.0 Dec 9

§223.C
Bap 84.3

B136-5

13.9 2,146,4 13.5 664.0 5,4 644,2 5.3 200.5 1994 Jan 13
13.7 2,114.8 13.3 657.1 5.4 638,1 5.2 195.9 Feb 10
13.4 2,088:0 13,1 641.1 5.2 630.7 5.2 1:90.1 Mar 11©

BI101.3
042.1
j§88.8

13.2 2,057.9 12.9 633.1 5,2 623.6 5.1 188.9 Apr 14
12.8 2,039.8 12.8 610.5 5.0 621.3 5,1 179.9 May 12 R
12.5 2,023.3 12.7 596.8 4.9 619.0 5.1 173.6 June 9 P

9,6 14.4 26,6 258 2,373 47

9.7 33,6 26,1 369 2,359 46
9,9 47.3 31,8 324 2,476 45

10.0 28.0 36,3 315 2,488 45

10,1 31.1 35,5 345 2,425 44
10,2 36.7 31.9 331 2,488 45
10.5 63.3 43.7 309 2,627 47

10,5 -9.1 30.3 3,14 2,700 48
10.5 -3.6 16,9 296. 2,700 47
10,4 -25.3 -12,7 269 2,681 46

10.4 8,2 -6.9 301 2,653 46
10.4 -22.2 -13.1 257 2,613 46
10.3 -4,6 -6.2 248 2,572 45

10,4 2.1 -8.2 360 2,52g 44
10.4 4.3 0,6 3'09 2,609 42
10.3 -19,5 -4,4 290 2,68’1 41

10.1 -51.1 -22.1 30'5 2,450 . 39
10,6 -38.0 -36.2 284 2,447 38
9.8 -42.1 -43.7 272 2,473 38

99 19,8 -20.1 283 2,565 ' 39
9,8 -37.7 -20.0 272 2,532 37
9.7 -33.6 -17.2 246 2,496 35

9.5 -37,8 -36.4 266 2,435 35
9.4 -20.4 -30.6 23'6 2,387 35
9.4 -18.8 -25.7 224 2,331 31

The seasonally adjusted series takes account of past discontinuities to be consistent with the current coverage of the count (see Employment Gazette, December 1990, p 608 for the 
list of discontinuities taken into account, and p S16. of the April 1994 issue). To maintain a consistent assessment, the seasonally adjusted series relates only to claimants aged 18 and 
over. J.

®159 1 7.2 1,158.f< 7.2 408.2 3.4 4074 3.4 1990
S660 4 10.5 1,658.0 10.5 531.1 4.5 529.1 4.5 199'1 Annual
044.6 13.0 2037.9 13.0 627.8 5.3 622.5 5.3 *'<4992 averages
H155.4 13.9 2,145.7 13.8 6’58.8 5.5 651.2 5.5 llO

4<: tf98c 12.6 2,013.1 12.8 593.0 5.1 613.8 5.2 IOS.! ’1992 June 1:1

45 12.9 2,086.5 13.3 637.7 5.2 623.2 5.3 2050 July 9
4- t|066.1 13.1 2,071.6 13.2 668.0 5.3 6340 5.4 2150 Aug 13
4' ■077^ 13.2 2,094.9 13.3 659.4 5.4 639.6 • 5.4 209.7 Sept 10

4', Bb70.6 13.2 2,120.9 13.5 637.4 5.4 644.7 5.5 206.7 Oct 8
44 13.5 2,152.1 13.7 64'0.2 5.5 650.8 5.5 208.4 MOV 12
4;- ■218.1 14.1 2,201.7 14:0 6'590 5.6 664.1 5.6 216.3 Dec 17

4 ' B270.5 14.6 2,193.9 14.1 6830 5.6 663.1 5.6 224.0 1993 Jan 14
4'. ■253.3 14.5 2,190.0 14.1 682.2 5.6 663.3 5.6 2220 7eb 11
4> ■221 . 14.3 2,172.0 14.0 669.5 5.5 656.7 50 218.3 Mar 11

4:5 W23.C 14.3 2,177.4 14.0 672.2 5.5 660.2 5.6 222.4 Apr 8
45 ®68.7 140 2,163.5 130 6450 50 652.8 5.5 2110 vlay 113
4 - ■123.8 13.7 2,159.9 13.9 632.3 5.5 651.6 5.5 205.8 June 10

42
#149.6

13.9 2,1570 13.9 671.4 5.5 655.3 50 209.5 July 8
41 ®52.5 13.9 2,154.8 13.9 698.1 50 061.9 50 216.2 Aug 12
4 J ■125.6 13.7 2,141.3 13.8 6780 5.5. 656.0 5.6 2-05.9 S e pt 9

38 ■056.5 13.3 2,107.2 13.6 634.2 5.4 641.3 5.4 193.7 Oct 14
■046.1 13.2 2,078.6 13.4 6220 5.3 632.9 5.4 189.2 Mov 11

37 ®068 ‘ 13.3 2,051.7 113.2 6140 5.2 619.0 5.2 186.7 Dec 9

33
H144.4 13.8 2,068.8 13.3 642.4 5.4 622.2 5.2 193.7 1994 Jan 13

36 ^1106.1 13.6 2,037.4 13.1 635.7 5.3 616.1 5.2 189.1 zeb 10
34 >059.1 13.3 2,011.7 13.0 619.8 5.2 6080 5.1 183.3 Mar 10

32 ■024.3 13.(0 1,981.1 12.8 611.7 5.1 60)1.4 5.0 182.0 Apr 14
32 H967.0 12.7 1,9630 12.7 589.8 40 599.3 50 117.30 Vlay 12 R
30 ■914.1 12.3 1,947.4 120 5750 40 596.7 5.0 167.0 June 9 P

1990 ) 1,567.3 50 1,565.5 5.6
1991 ) Annual 2,191.5 7.9 2,1870 7.9
1992 ) averages 

)
2,672.4 9.7 2,660.3 90

1993 2,814.1 10.3 2,796.9 10.2

1992 June 11 2,573.9 90 2,626.9 9.5 13.9 26,1 250 2,278

»y 9 2,663.8 9.6 2,659.7 9.6 32.8 25.4 357 2,262
Aug 13 2,734.1 9.9 2,706.1 9.8 46,4 31.0 316 2,374
Sept 10 2,7370 9.9 2,734.5 9.9 28,4 35.9 305 2,388

Oct 8 2,708.0 9.8 2,765,6 1:00 31.1 350 337 2,328
Nov 12 2,759.4 10.0 2,802.9 10.1 37.3 32.3 325 2,391
Dec 17 2,877.9 10.4 2,865.8 10.4 62.9 43.8 303 2,529

1993 Jan 14 2,954.1 10.8 2,857.0 10.4 -8.8 30.5 307 2,601
Feb 11 2,935.4 10.7 2,8530 10.4 -3.7 16.8 289 2,600
Mar 11 2,890.7 1'0.5 2,828.7 1°.§ -24.6 -12,4 263 2,583

Apr 8 2,895.2 10.6 2,837.6 10.3 8.9 -6,5 295 2,555
May 13 2,813.7 10.3 2,81160 100’ -21.3 -120 251 2017
June 10 2,762.2 10.1 2,8110 1M -4.8 -5.7 241 2,477

July 8 2,821.1 10.3 2,8113.2 1:0.3 1.7 -8.1 349 2,430
Aug 12 2,850.6 10.4 2,8116,7 10:3 3.5 0.1 302 2,508
Sept 9 2,804.1 10.2 2,798.1 w -180 -4,5 282 2,482

Oct 14 2,690.8 9.8 2,748.5 10.0 -4:9.6 -21.6 297 2,356
Nov 11 2,668.7 9.7 2,711.5 9.9 070 -35.1 277 2,354
Dec 9 2,682.7 9.8 2,670.7 9.7 -40)0 -42.5 266 2,380

1994 Jan 13 2,786.9 10.2 2091.0 9.8 20.3 -19.2 266 2,473
Feb 10 2,741.8 10:0 2053.5 9.7 0775 -19.3 266 2,440
Mar TO 2,678.9 9.8 2020.3 9.6 -33,2 -16,8 240 2,404

Apr 14 2,636.1 9.6 2,582.5 9.4 07.8 -36.2 260 2,344
M ay 12 R 2,556.9 9.3 2,563.1 9.0 -19.4 -30.1 228 2,298
June 9 P 2,489.4 9.1 2,544,1 90 -19.0 -25.4 21:6 2,244

P The latest national and regional seasonally adjusted unemployment figures are provisional and subject to revision, mainly in the following month.
R Revised.
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Q Q CLAIMANT UNEMPLOYMENT
. O Regions

NUMBER UNEMPLOYED PER CENT WORKFORCE *

All Male Female All Male Female

SOUTH EAST

1990 372.4 273.3 99.2 3.9 5.1 2.4
1991 ) Annual 638.8 477.9 160.9 6.9 9.0 4.0
1992 ) averages 854.1 645.4 208.7 9.3 12.4 5.2
1993 ) 929.9 700.3 229.6 10.2 13.6 5.9

1993 June 10 919.4 695.7 223.7 10.1
|j|3-5 5.7

July 8 930.7 698.7 232.0 10.3 13.6 5.9
Aug 12 942.4 700.9 241.5 10.4 13.6 6.2
Sept 9 931.6 693.8 237.8 10.3 13.5 6.1

Oct 14 897.6 673.0 224.6 9.9 iai 5.7
Nov 11 886.1 666.9 219.2 9.8 12.9 5.6
Dec 9 885.7 670.7 215.0 9.8 13.0 5.5

1994 Jan 13 905.0 685.4 219.6 10.0 13.3 5.6
Feb 10 893.9 676.1 217.8 9.9 13.1 5.6
Mar 10 875.1 661.9 213.2 9.6 12.8 5.4

Apr 14 862.3 651.2 211.1 9.5 12.6 5.4
May 12 R 838.7 634.1 204.6 9.2 12.3 5.2
June 9 P 818.0 618.1 199.9 9.0 12.0 5.1

GREATER LONDON (included in South East)

1990 ) 211.8 154.7 57.1 5.0 6.3 3.2
1991 ) Annual 332.1 244.3 87.8 8.1® 10.3 5.0
1992 ) averages 430.3 320.1 110.2 10.5 13.6 6.4
1993 ) 469.6 348.6 121.0 11-J6 14.9 7.1

1993 June 10 468.4 349.1 119.3 11.6 14.9 7.0

July 8 473.5 350.6 122.9 11.7 15.0 7.2
Aug 12 479.6 352.4 127.3 11.9 |®5.1 7.5
Sept 9 476.2 350.3 125.8 11.8 15.0 7.4

Oct 14 461.2 341.3 120.0 11.4 14.6 7.1
Nov 11 454.8 337.8 117.1 11.3 14.4 6.9
Dec 9 454.2 338.8 115.4 11.3 14.5 6.8

1994 Jan 13 457.8 341.8 116.0 11.3 14.6 6.8
Feb 10 454.9 339.2 > 115.6 11.3 14.5 6.8
Mar 10 450.0 335.9 114.1 11.1 14.4 6.7

Apr 14 446.5 333.2 113.3 11.1 14.2 6.7
May 12 R 438.2 327.3 111.0 10.9 14.0 6.5
June 9 P 431.5 322.1 109.4 10.7 13.8 6.4

EAST ANGLIA

1990 ; 37.5 27.3 10.2 3.7 4.7 2.3
1991 ;I Annual 59.1 44.2 15.0 5.9 7.6 3.5
1992 ;I averages 77.7 58.3 19.4 7.6 9.9 4.5
1993 ;i 84.0 63.1 20.9 8.2 10.7 4.7

1993 June 10 82.4 62.3 20.0 8.0 10.6 4.5

July 8 83.2 62.3 20.9 8.1 10.6 4.7
Aug 12 83.4 61.8 21.6 8.1 10.5 4.9
Sept 9 81.6 60.6 20.9 7.9 10.3 4.7

Oct 14 78.4 58.6 19.8 7.6 10.0 4.5
Nov 11 78.2 58.5 19.8 7.6 9.9 4.5
Dec 9 79.0 59.4 19.5 7.7 10.1 4.4

1994 Jan 13 83.9 63.2 20.7 8.1 10.7 4.7
Feb 10 82.7 62.2 20.5 8.0 10.6 4.6
Mar 10 80.8 60.8 20.0 7.8 10.3 4.5

Apr 14 78.8 59.1 19.6 7.6 10.0 4.4
1yiay 12 R 75.4 56.6 18.8 7.3 9.6 4.3
June 9 P 72.3 54.1 18.2 7.0 9.2 4.1

See footnotes to tables 2.1 and 2.2.

SOUTH WEST

1990 ) 97.3 69.8 27.5 4.3 5.4 2.8
1991 ) Annual 161.2 121.1 40.1 6.9 9.1 4.1
1992 ) averages 208.9 158.7 50.2 9.2 12.4 5.2
1993 ): 217.8 164.6 53.2 9.5 12.7 5.5

1993 June 10 210.1 160.2 49.8 9.2 12.4 5.1

July 8 213.6 161.5 52.2 9.4 12.5 5.4
Aug 12 215.8 161.3 54.4 9.4 12.5 5.6
Sept 9 213.0 159.5 53.5 9.3 12.3 5.5

Oct 14 205.5 154.5 51.0 9.0 12.0 5.3
Nov 11 204.9 154.1 50.9 9.0 11.9 5.2
Dec 9 207.2 156.7 50.5 9.1 12.1 5.2

1994 Jan 13 217.1 163.7 53.4 9.5 12.7 5.4
Feb 10 212.8 160.2 52.6 9.3 12.4 5.3
Mar 10 205.9 155.3 50.6 9.0 12.0 5.1

Apr 14 199.6 151.1 48.5 8.7 11.7 4.9
May 12 R 192.1 145.6 46.5 8.4 11.3 4.7
June 9 P 184.9 140.3 44.6 8.1 10.9 4.5
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SEASONALLY ADJUSTED #

Number Per cent Change Average
workforce * since change

previous over 3
month months 

ended

372.0 3.9
637.7 6.9
851.0 9.2
925.6 10.2

930.1 10.2 -2.4 -2.2

930.8 10.3 0.7 -2.6
932.0 10.3 12 -0.2
928.6 10.2 -3.4 -0.5

912.6 10.1 -16.0 -6.1
899.5 9.9 -13.1 -10.8
882.2 9.7 -17.3 -15.5

887.1 9.8 4.9 -8.5
872.7 9.6 Og|4.4 -8.9
860.2 9.5 ;.g^1i2.5 -7.3

845.8 9.3 -14.4
^^3.8

838.5 9.2 -7.3 -11.4
831.4 9.2 -7.1 -9.6

211.6 5.0
331.7 8.0
429.2 10.5
467.9 11.6

470.6 11.7 -0.1 0.0

470.7 11.7 0.1 -0.4
471.5 11.7 0.8 0.3
470.6 11.7 -0.9 0.0

465.0 11.5 -5.6 -1.9
460.4 11.4 -4.6 -3.7
453.5 11.2 -6.9 -5.7

455.6 11.3 2.1 -3.1
451.3 11.2 -4.3 -3.0
447.0 11.1 -4.3 -2.2

440.9 10.9 -6.1 -4.9
437.6 10.8 -3.3 -4.6
434.5 10.8 -3.1 -4.2

37.4 3.7
58.9 5.8
77.3 7.6
83.4 8.1

84.2 8.2 0.2 -0.2

84.2 8.2 0.0 -0.3
84.1 8.2 -0.1 0.0
83.2 8.1 -0.9 -0.3

81.7 7.9 -1.5 -0.8
80.2 7.8 -1.5 -1.3
78.3 7.6 -1.9 -1.6

80.1 7.8 1.8 -0.5
78.2 7.6 tf^-1.9 -0.7
76.8 7.5 -1.4 -0.5

75.5 7.3 -1.3 -1.5
74.7 7.3 -0.8 -1.2
74.3 7.2 -0.4 -0.8

97.2 • 4.3
160.7 6.9
207.8 9.2
216.4 9.5

217.7 9.5 -1.0 -1.2

217.3 9.5 -0.4 -1.4
216.8 9.5 -0.5 -0.6
215.1 9.4 -1.7 -0.9

211.0 9.2 -4.1 -2.1
206.8 9.1 -4.2 -3.3
202.7 8.9 -4.1 -4.1

205.2 9.0 2.5 -1.9
201.5 8.8 -3.7 -1.8
198.7 8.7 -2.8 -1.3

194.8 8.5 -3.9 -3.5
194.3 8.5 -0.5 -2.4
193.0 8.5 -1.3 -1.9

Male

273.0
477.3
643.8
698.0

701.4

700.8
699.9
697.9

687.4
678.1

666.8

670.9
659.2
649.6

638.1
631.7
625.5

154.6
244.1
319.6
347.8

349.5

349.2
349.3
349.0

345.5
342.5
338.2

339.7
336.2
333.2

328.6
325.7
323.0

27.2
44.0
58.1
62.8

63.5

63.4
63.1
62.4

61.4
60.1
58.7

60.3
58.7
57.6

56.6
55.9
55.4

69.7
120.9
158.1
163.8

165.0

164.5
163.5
162.2

159.2
155.9
153.2

155.1
152.2
150.2

147.1
146.4
145.3

THOUSHal
NUMBER UNEMPLOYED

FemaleMaleAllFemale

10Jun228.7 ■993

194
Fet

[ASTM:

121.1

20.7

52.7

|e footnotes to tables 2.1 and 2.2.

20.8
21.0
20.8

52.8
53.3
52.9

51.8
50.9
49.5

47.7
47.9
47.7

B90 
|91 
992 
|93

50.1
49.3
48.5

99.0
160.4
207.3
227.6

Aug
Sep

225.2
221.4
215.4

57.0
; 87.6
109.6
120.2

3207.7
206.8
205.9

10.2
14.9
19.2
20.7

115.9
115.1
113.8

216.2
213.5
210.6

121.5
122.2
121.6

20.3
20.1
19.6

18.9
18.8
18.9

112.3
111.9

19.8
19.5
19.2

119.5 
'117.9 
115.3

27.4
39.9
49.7
52.6

Oct 14
Nov 11
Dec 9

EgjMi5lANDS

230.0
232.1
230.7

) Annual w 
averages

2 R
9 P

152.7 111.7 4jl^
218.7 165.1 53.6
270.5 206.3 64.1
281.9 215.6 66.3

278.5 214.4 64.1

284.2 216.4 67.8
287.3 216.9 70.3
282.8 213.8 69.0

268.8 204.6 64.2
263.7 ; 201.3 62.4
263.6 202.3 61.2

271.5 208.2 63.3
267.2 204.5 62.7
260.7 199.5 61.2

256.0 195.2 60.9
247.8 188.9 58.8
242.0 184.5 57.4

ANDS

99.4 7:2.2 27.2
) A ’inual' 142.1 106.7 35.4

■992
■993

j pv?rages.. 174.9
183,8

133.2
140.8

41.6 
43.0

■993
June 10 || 179.8 138.8 41.1

i..!.. a './as 183.8 140.0 4:3.9
Aug 12 185.8 140.2 45.6
Sept 9 . j| 183.1 138.5 44.6

Oct !4 >1 174.0 132.8 41.2
Nov 11 W 172.5 132.2 40.2
Dec 9 . j| 175.3 135.2 40:1

■QQ4 183.9 141.5 42.4
Feb 10 182.3 140.1 42.2

179.1 137.8 4113

Apr 14 | 175.6 134.7 4019
May 12 R . 170.4 130.8 39.6
June 9 P 165.8 127.2 38.6

■ORK-: < -. AND HUMBERSIDE

■qw 1:611.3 120.6 4016
■991 ) Annual 207.4 159.4 48.0
■992 ) averages 236.6 183.1 53.5
■993 245.6 190.8 54.8

■993 June 10 1} 239.6 187.5 52.1

244,5 1.89.0 55.6
Aug 12 - 248.3 189,6 58.7
Sept 9 244.6 18719 56.8

Oct 14 234.6 181.9 52.6
Nov 11 ' 232.6 181.1 51.5

234,7 183.7 | 51.0

■994 Jan 13 245.7 191.8 53.9
Feb 10 241.6 188.0 53.5
Mar 10 236,7 184,4 523

Apr 14 233.4 1817 51.7
May 12 R 226.8 176.9 49.9
June 9 P 221.1 172.3 48.9

■ORTH WEST

■990 ) ’• 234.9 : 476.4 58.5
■991 ) Annual 287.1 220.9 663
■992 ) averages 323.7 251.6 72.1
■993 ) 324.3 2527 715

■993 June 10 1 318.5 250.0 68.5

July 8 325.7 ' 252.6 73.1
Aug 12 329.4 252.9 76.5
Sept 9 324.0 249.5 74.6

Oct 14 307.1 239.4 67.7
Nov 11 304.7 238,3 66.4
Dec 9 306.5 240.7 653

■994I Jan 13 320.5 250.7 69.8
Feb 10 313.7 -245.2 6815
Mar 10 306.9 240.0 66.9

Apr 14 303.6 237.3 66.3
May 12 R 294.0 230.5 63.5
June 9 P 285.9 223.8 62.1

CLAIMANT UNEMPLOYMENT Q Q
Regions . O

THOUSAND

PER CENT WORKFORCE * SEASONALLY ADJUSTED #

All Male Female Number Per cent 
workforce *

Change 
since 
previous 
month

Average 
change 
over 3 
months 
ended

Male Female

5,7
8.4

’>>10.4
10.9

7.2
10.9
13.6
146

3.7
4.9
5.9
6.1

152.6
218.3
269.6 
28:0:6

5.7
8.4

10.3
109

111.6
164.9
205.9
2.14.9

41.0
53.5
63.7
65.8

. 163 14.5 5.9 282.1 11.0 -0.9 -1.2 216.3 65.8

11.0
112
110

146
147
14,4

612
6.4
6,3

282.1
282.4 
28©.©

1:1.0.
Oto

109

0.0 
03 

-2.4

-1.4
-0.2
-0.7

216.2
216.0
21149

65.9
66.4
66.0

10.4
10.2
10.2

13.8
13.6
13.7

59
57
56

274.3
269.6
2643

10.7
10.5
10.3

67 
-4.7 
-43

-2.6
43
6.1

209.6
205.6
2026

64.7 
64.0 
62.3

10.5
10.4
10.1

14.1
13.8
13.5

53
57
5.6

264.0
260.5
2-56.0

10.3
10.1
9.9

-0.8
-3.5
-4.5

-3:4
-3.0
-2.9

201.9
169.2
195.5

62.1 
61:3
60.5

9.9
9.6
9.4

1312
12.8
1:2.5

5.6
5.4
5.2

251.9
248,5
246.1

9.8
9.6
9.6

-4.1
-3.4
-2.4

-4.0 
4.(0 
63

191.7
188.6
186.7

60.2
59.9
5914

5.1 6.5
7.2 9.6
9.1 12.1
9.6 13.0

9.3 12.8

9.6 13.0
9.7 13.0
9.5 12.8

9.0 12.3
9.0 12.2
9.1 12.5

9.6 13.1
9.5 13.0
9.3 12.8

9.1 12.5
8.9 12.1};
8.6 11.8

3.3 99.2
4.2 141.7
5.0 174.0
51 182.6

4.9 183.1

5.2 183.1
5.4 183.8
5.3 183.2

4.9 179.4
4.8 176.9
4.7 174.8
5.0 177.8

5.0 175.1
4.9 . 173.8

4.8 171.0
4.7 170.0
4.6 169.4

11.7
13.6
14.3

14.1

14.2
14.2
14.1

13.7
13.6
13.8

14.4
14.1
13.8

13.6
13.3
12.9

3.9
4.7
5.2
5.3

5.0

5.4
5.7
5.5

5.1
5.0
4.9

5.2
5.2
5.1

5.0
4.8

161.0
206.8
235.5
244.0

244.8

244.0
245.1
243.1

239.4
236.5
233.8

236.3
233.2
231.0

228.7
227.9
226.6

6.7
8.7
9.9

10.4

10.1

10.3
10.5
10.3

9.9
9.8
9.9

10.4
10.2
10.0

9.9
9.6
9.3

5.1
7.2
9.0
96

9.5 -06

9.5 0.0
9.6 0.7
9,6 -06

9.3 -3.8
9.2 -26
9.1 -2.1

9.2 2.3
9.1 -2.0
9.0 -1.3

8.9 -23
89 -1.0
8.8 316

72.1
106.5
132.7

140.1

27.1
35.2
41,2'
42.5

-0.4 140.8 423

-0.5 14016 42:5
0.0 1407 43.1
0.0 140.3 4:2:9

-1.2 137.6 41.8
-23 135.6 4i3
-2.8 134.1 40:7

-09 136.1 41.0J
-0.6 13412 40.9

1333 406

-29 130.8 4012
-47 129.9 40.1
-1.5 129.4 40,0

6.7
8.7
9.9

10.3

10.3

10.3
10.4
10.3

10.1
10.0
9.9

10.0
9.9
9.8

9.7
9.6
9.6

-1.0

-0.8
1.1

-2.0

-3.7 
-2.9 
-2.7

2.5
-3.1
-2.2

-2.3 
-0.8 
-1.3

12015
159.1 :/“
182.5
189.9

40.5
4:79
53.0
54.1

•1.0 191.1 53.7

•1.5 190.1 539
-0.2 190:2 54:9
-0.6 188.8 54.3

-1.5 186.3 53.1
183:7 523

-3.1 182,2 51.6

-1.0 184.1 52.2
-1.1 181.2 526
-0.9 ©6,6 51i,4

-2.5 177.8 50.9
-11.8 509
-1.5 17610 509

716 10.1 4.4 234.6 7.6
9,4 12.7 510 286.5 9.3

10.7 147 5.4 322.0 10,6
103 15.0 54 321.8 107

10.6 14:8 5.2 323:9 10,8

1-0.8 15.0 5.5 323.0 10.8
11.0 166 5.8 323.0 1(03
10.8 14.8 5.7 320,0 10.7

10.2 14,2 5.1 313.8 10.4
10.1 14.1 5.0 310.2 10:3
10.2 143 5.0 306,5 10:2

10.7 14.9 5.3 3087 10.3
10.4 14.5 59 3049 10.1
10.2 14.2 5.1 301.0 10.0

10.1 14.1 5.0 297.2 9.9
13.7 4.8 2943 9.8

9.5 13.3 47 291.9 9:7

176.2 
2206 
25©,(6 
251:3

58.4
6610
71.4
70.5

■1.0 -0.8 253.2 707

-0.9 -1.7 252:4 70.6
0.0 <6 25116 71.4
-3.0 -1.3 2499 70.7

-6.2 -3.1 245,2 6816
-3.6 4,3 242.3 67,9
-3.7 -4.5 239.9 66,6

2,2 -1.7 241,7 67.0
-3.9 71.8 238.1 667
-3.8 -1.8 235.0 66.0

-3.8 -3.8 232.0 65,2
-2.9 -3.5 229.7 64.6
-2.4 -3.0 227.4 649
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B CLAIMANT UNEMPLOYMENT
Regions

NUMBER UNEMPLOYED PER CENT WORKFORCE ‘ SEASONALLY ADJUSTED #

NORTH

II Male Female All Male Female Number Per cent 
workforce *

Change 
since 
previous 
month

Average 
change 
over 3 
months 
ended

Male

1990 ) 122.9 93.4 29.5 8.7 11.5 4.9 122.7 8.7 93.3
1991 ) Annual 143.7 111.1 32.6 10.3 13.9 5.4 143.3 10.2 110.9
1992 ) averages 157.8 123.9 34.0 11.1 15.3 5.6 157.0 11.1 123.4
1993 ) 169.3 134.9 34.6 12.0 16.7 5.7 168.3 11.9 134.3

1993 June 10 167.2 134.3 32.9 11.8 16.6 5.4 170.1 12.0 1.7 1.4 136.2

July 8 170.2 135.3 35.0 12.0 16.7 5.8 170.4 121 0.3 0.7 136.3
Aug 12 171.1 134.7 36.4 121 16.7 6.0 1712 121 0.8 0.9 136.6
Sept 9 170.7 H134'9 35.8 121 16.7 5.9 170.4 121 -0.8 0.1 136.1

Oct 14 164.8 131.6 33.2 11.7 16.3 5.5 168.3 113 -2.1 -0.7 134.7 11
Nov 11 165.1 132.2 32.9 11.7 16.3 5.5 166.5 113 -1.8 -1.6 133.1 '
Dec 9 166.0 133.7 32.3 113 16.5 5.4 165.0 11.7 -1.5 -1.8 132.2

1994 Jan 13 173.6 139.3 34.4 12.3 17.2 5.7 166.7 11.8 • 1.7 -0.5 133.8
Feb 10 169.6 135.8 33.8 12.0 16.8 5.6 164.3 11.6 -2.4 -0.7 131.7
Mar 10 165.8 132.9 33.0 11.7 16.4 5.5 162.9 11.5 -1.4 -0.7 130.4

Apr 14 164.2 131.6 32.6 11.6 16.3 5.4 160.9 11.4 -2.0 -1.9 128.9
May 12 R 160.0 128.5 31.4 11.3 15.9 5.2 160.3 11.3 -0.6 -1.3 128.2
June 9 P 156.4 125.5 30.9 11.1 15.5 5.1 159.3 11.3 -1.0 -1.2 127.3

WALES

1990 )> 86.3 65.7 20.6 6.8 8.9 3.8 86.2 6.7 65.6
1991 ) Annual 113.2 88.6 24.6 9.0 12.2 4.6 112.9 9.0 88.5
1992 ) averages 127.2 100.2 27.0 10.0 13.7 5.0 126.6 9.9 99.9
1993 ) 131.1 103.2 28.0 10.4 14.4 51 130.4 10.3 102.7

1993 June 10 126.0 100.2 25.8 10.0 14.0 4.7 130.5 10.3 0.4 0.0 103.1

July 8 130.9 102.1 28.8 10.4 14.2 5.3 131.5 10.4 1.0 0.3 103.4
Aug 12 133.1 102.9 30.3 10.5 14.3 5.5 132.3 10.5 0.8 0.7 103.7
Sept 9 131.6 102.0 29.5 10.4 14.2 5.4 131.3 10.4 -1.0 0.3 102.9

Oct 14 126.0 99.0 27.0 10.0 13.8 4.9 128.9 10.2 -2.4 -0.9 101.3
Nov 11 126.7 99.9 26.8 10.0 13.9 4.9 127.7 10.1 -1.2 -1.5 >jl00.6
Dec 9 128.3 101.6 26RK 10.2 14.2 4.9 126.4 10.0 -1.3 -1.6 99.9

1994 Jan 13’ 134.6 106.0 28.6 10.6 14.8 5.2 127.4 10.1 1.0 -0.5 1 00.4
Feb 10 131.5 103.5 28.0 10.4 14.4 5.1 126.4 10.0 -1.0 -0.4 99.6
Mar 10 127.8 100.7 27.1 10.1 14.0 5.0 fi125’2 9.9 -1.2 -0.4 98.5

Apr 14 125.0 98.2 26.8 9.9 13.7 4.9 123.3 9.8 -1.9 -1.4 96.8
May 12 R 120.6 95.1 25.5 9.5 13.3 4.7 122.2 9.7 -1.1 -1.4 95.9
June 9 P 116.8 92.0 24.8 9.2 12.8 4.5 121.4 9.6 -0.8 -1.3 95.0

SCOTLAND

1990 ) 202.5 148.7 53.8 8.2 10.6 5.0 202.0 8.2 148.5
1991 ) Annual 220.2 165.5 54.7 8.8 11ffi? 5.0 219.3 8.8 ' 165.0
1992 ) averages 241.0 ;'183.8 57.3 9.6 13.0 5.2 238.8 9.5 182.5
1993 ) 24'6.4 189.5 56.9 9.9 13.7 51 243.3 9.7 187.7

1993 June 10 240.8 186.4 54.3 9.6 13.5 4.9 244.6 9.8 -0.3 0.0 189.1

July 8 254.2 191.8 62.4 10.2 13.9 5.6 246.4 9.9 1.8 0.3 190.0
Aug 12 253.9 191.2 62.7 10.2 13.9 5.6 245.9 9.8 -0.5 0.3 189.4
Sept 9 241.2 185.2 56.0 9.7 13.4 5.0 242.7 9.7 -3.2 -0.6 187.1

Oct 14 234.0 181.1 52.9 9.4 13.1 4.7 238.7 9.6 -4.0 -2.6 184.2
Nov 234.2 181.7 52.5 9.4 13.2 4.7 236.7 9.5 -2.0 -3.1 182.9
Dec 9 236.5 184.1 52.4 9.5 13.3 4.7 234.7 9.4 -2.0 -2.7 181.6

1994 Jan 13 251.0 194.6 56.4 10.1 14.1 5.0 238.4 9.5 3.7 -0.1 184.6
Feb 10 246.5 190.5 56.0 9.9 13.8 5.0 236.8 9.5 -1.6 0.0 183.3
Mar 10 240.1 185.9 54.2 9.6 13.5 4.9 234.7 9.4 -2.1 0.0 ,J_;^82.0

Apr 14 237.6 184.2 53.4 9.5 13.3 4.8 233.4 9.3 -1.3 -1.7 181.3
May 12 R 234.1 180.0 51.1 9.3 13.0 4.6 232.3 9.3 -1.1 -1.5 180.4
June 9 P 226.3 176.4 49.9 9.1 12.8 4.5 230.5 9.2 -1.8 -1.4 179.2

NORTHERN IRELAND

1990 ) 97.2 73.2 24.0 "<43.3 ■ '17.0 8.0 95.3 13.0 72.2
1991 ) Annual 100.4 76.7 23.8 13.4 107.4 7.7 99.1 13/2 76.1
1992 ) averages 106.1 81.4 24.8 14.1 18.5 1.9 104.7 13.9 80.7
1993 ) 105.1 80.7 24.4 14.1 18.6 7.8 103.7 13.9 80.1

1993 June 10 102.9 79.3 23.5 13.8 18.3 7.5 103.6 13.9 0.2 -0.5 80.0

July 8 108.3 81.5 26.8 14.5 18.8 8.6 104.0 13.9 0.4 -0.1 80.3
Aug 12 109.4 81.8 27.6 14.7 18.8 8.8 104.8 14.0 0.8 0.5 80.5
Sept 9 108.0 81.6 26.4 14.5 18.8 8.5 103.9 13.9 -0.9 0.1 80.2

Oct 14 102.8 78.9 23.9 13.8 18.2 7 7 102.4 13.7 -1.5 -0.5 79.4
Nov 11 100.8 78.0 22.8 13.5 18.0 7^3 101.4 13.6 -1.0 -1.1 78.7
Dec 9 99.9 77.9 22.1 13.4 17.9 7.1 100.1 13.4 -1-3 -1.3 77.8

1994 Jan 13 100.2 78.6 21.6 13.4 18.fej 6.9 99.6 13.3 -0.5 -0.9 77.6
Feb 10 99.6 78.2 21.4 13.3 18.0 6.9 99.4 13.3 -0.2 -0.7 77.4
Mar 10 98.6 77.4 21.2 13.2 17.8 6.8 99.0 13.3 -0.4 -0.4 76.9

Apr 14 98.4 77.0 21.4 13.2 17.7 6.9 99.0 13.3 0.0 -0.2 76.8
May 12 R 95.7 75.1 20.7 12.8 17.3 6.6 98.0 13.1 -1.0 -0.5 76.0
June 9 P 96.2 74.6 21.6 12.9 17.2 6.9 98.2 13.2 0.2 -0.3 75.9

See footnotes to tables 2.1 and 2.2.
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Rate#Female

Female

-WORK AREASkVEL-'

[gland

33.9

id Wycombe

32.9

and AltonBasing’

HalesworthI2.0

32.0 weed

/Bi<

and

27.4

27.6

d Driffield

26.5

inds

d Pontefract
55.5

and Braintree

•.nd Ross-on-Wye

52.1 id Hinckley

51.3

23.6

1

22.0
22.0
22.1

27.0
26.8

29.4
32.5
33.6
34.0

53.6
L4.3
56.3
55.7

53.8
53.5
52.7

23.1
23.0
24.0
23.6

28.1
28.6
28.4

Khton 
■stol 
Ide 
lirnley 
|fton-or

23.7
24.3
23.7

Burner 
Kdforc 
■dgwa 
■dling: 
Bdport

Keter 
Kenham 
■mouth 
■kestone 
■nsborough

22.2
22.0
22.3

ffy St Ec 
|don 
ilderd? 
[mbrid 
uiterbur

23.0
22.7
22.3

Bcton 
Rheroe 
■bhester
Irby 
■/entry a

Besbury 
ihbury 
Risley 
irnstap
Brow-in

■ver and Deal 
Bidley and Sandwell 
■rham 
Btbourne 
Bsham

Icringto 
Ireton ar 
nwick ar
Bover 
Word

33.6
33.4
32.8

nd Ilfracombe 
mess

liskeard 
’Jury . |

■nd Rossendale 
Ashfield 
Amble

20.6
24.4
26.7
27.6

34.1
34.6
34.3

fester 
aeford 
mingha 
shop A - 
Sckbur

54.5
53.8
53.1

ickpoc 
bndfc 
pdmir a 
piton a' 
Iston

per cent per cent 
employees workforce 
and unem­
ployed

56.4
56.5
55.6

■ucester
Bole and Selby
Bsport and Fareham
■ntham
■eat Yarmouth

■msby
■Jildford and Aidershot
■rogate
■pepool
■wich

Bwley
■ewe
■orner and North Walsham
■rlington
Btmouth and Kingsbridge

■rby
Bvizes
||ss
■caster
Bchester and Weymouth

■£»rhs e 
Basile' 
Bharc
■Cheir 
Bhelte

Kies:-

■PPP' 
KgJndf
Birene

fccles a 
Idford 
[rwick-

■THOUSAND

2,873 726 3,599 7.6 6.4
5,114 1,238 6,352 10.5 9.5
1,175 330 1,505 12.4 9.8
1,320 581 1,901 5.9 5.2
2,478 643 3,121 9.1 7.6

8,477 2,674 11,151 6.6 5.5
1,785 661 2,446 8.6 7.2
7,891 1,966 9,857 14.3 12.4
2,462 741 3,203 10.9 8.7
3,636 805 4,441 11.5 9.8

3,713 1,178 4,891 5.8 5.2
4,352 1,595 5,947 8.6 7.3
1,094 421 1,515 9.4 7.2
4,993 1,592 6,585 9.1 8.0

648 193 841 8.5 7.0

877 398 1,275 7.4 6.0
HO, 187 371 1,558 14.8 11.6
67,910 20,601 88,511 12.1 10.8
3,878 925 4,803 11.8 10.2
5,082 1,196 6,278 9.7 8.4

8,332 2,079 10,411 8.7 7.1
471 160 631W 6.8 5.2

2,110 705 2,815 11.8 8.7
13,603 3,634 17,237 9.8 8.5

1,708 542 2,250 9.8 8.1

9,554 2,674 12,228 11.8 9.5
17,619 4,729 22,348 10.3 9.2
2,673 819 3,492 11.6 9.4
2,019 671 2,690 13.2 10.7

653 208 861 9.5 6.9

16,999 5,420 22,419 14.1 11.7
24,706 7,871 32,577 9.6 8.5

708 216 924 13.6 9.4
2,535 611 3,146 8.0 7.1
4,092 1,317 5,409 8.9 7.9

1,440 551 1,991 5.8 5.0
1,071 391 1,462 6.7 5.3
5,766 1,914 7,680 9.4 8.2
6,033 2,137 8,170 5.7 4.9
4,034 1,041 5,075 10.5 8.8

2,896 896 3,792 7.3 6.1
4,497 1,178 5,675 10.9 9.8

575 195 770 8.2 6.6
6,657 2,440 9,097 8.7 7.3
4,441 1,445 5,886 7.9 6.9

7,186 1,906 9,092 12.8 11.2
3,744 1,050 4,794 8.0 6.5
1,957 731 2,688 8.5 6.9

■>986 682 2,668 10.6 8.4
676 256 932 6.9 5.7

2,852 706 3,558 17.5 13.6
254 94 348 3.3 2.7

5,837 1,927 7,764 9.7 8.3
2,081 678 2,759 8.9 8.1

18,828 5,970 24,798 10.8 9.5

8,212 2,748 10,960 5.7 4.9
3,266 1,147 4,413 9.2 8.1
1,465 464 1,929 9.6 7.4
3,803 1,050 4,853 9.4 8.2

648 236 884 11.3 7.4

:W,511 3,235 14,746 9.6 8.6
785 303 1,088 8.4 6.8
738 349 1,087 7.5 5.6

11,806 2,924 14,730 15.3 13.3
2,827 858 3,685 9.1 7.7

4,072 1,020 5,092 11.4 9.9
24,359 7,586 31,945 12.3 10.9
4,522 1,179 5,701 9.2 8.2
4,104 1,152 5,256 --- 9.2 7.5
1,517 586 2,103 7.2 5.4

5,503 S§B662 7,165 7.5 6.4
858 350 1,208 10.8 8.0

1,458 405 1,863 16.6 12.9
4,054 933 4,987 15.3 12.7
1,236 418 1,654 12.8 10.8

4,788 1,340 6,128 8.9 8.0
2,451 830 3,281 10.4 9.1
3,827 1,375 5,202 9.3 8.1
1,282 507 1,789 7.7 6.5
4,139 1,197 5,336 12.4 10.3

7,356 1,815 9,171 12.1 10.7
9,241 3,026 12,267 6.6 5.6
1,745 683 2,428 5.7 4.8
5,272 1,190 6,462 16.9 15.1

853 227 1,080 17.3 14.4

CLAIMANT UNEMPLOYMENT O A 
Area statistics

Female All Rates #

per cent per cent 
employees workforce 
and unem­
ployed

Hastings 6,031 1,616 7,647 15.1 11.9
Haverhill 862 296 1,158 9.5 7.8
Heathrow 42,170 14,210 56,380 8.6 7.3
Helston 706 289 995 15.3 10.7
Hereford and Leominster 3,000 1,132 4,132 8.8 7.0

Hertford and Harlow 14,478 5,016 19,494 8.8 7.7
Hexham 782 305 1,087 7.3 5.4
Hitchin and Letchworth 3,838 1,285 5,123 8.7 7.5
Honiton and Axminster 1,023 329 1,352 7.5 5.4
Horncastle and Market Rasen 902 423 1,325 11.0 8.3

Huddersfield 6,193 2,004 8,197 9.3 8.0
Hull 17,264 4,974 22,238 11.4 10.2
Huntingdon and St Neots 2,587 1,022 3,609 7.0 6.0
Ipswich 6,029 1,829 7,858 7.4 6.5
Isle of Wight 4,496 1,280 5,776 12.5 10.1

Keighley 2,243 760 3,003 10.5 8.9
Kendal 770 292 1,062 4.6 3.6
Keswick 114 40 154 4.5 3.0
Kettering & Market Harborough 2,232 734 2,966 7.4 6.4
Kidderminster 2,989 952 3,941 10.1 8.5

King’s Lynn and Hunstanton 2,998 979 3,977 9.5 7.9
Lancaster & Morecambe 3,919 1,296 5,215 10.8 9.1
Launceston 600 224 824 11.1 7.4
Leeds 23,519 6,866 30,385 8.9 8.0
Leek 528 183 711 6.2 5.0

Leicester 17,450 5,353 22,803 9.0 7.9
Lincoln 5,351 1,749 7,100 10.5 9.2
Liverpool 51,247 13,747 64,994 15.3 13.6
London 297,368 100,724 398,092 12.5 10.9
Loughborough & Coalville , 3,563 1,159 4,722 7.3 6.5

Louth & Mablethorpe 1,258 335 1,593 11.8 9.1
Lowestoft 3,158 , 977 4,135 13.2 11.2
Ludlow 794 305 1,099 9.6 6.6
Macclesfield 2,214 717 2,931 4.9 4.1
Malton 296 103 399 4.8 3.9

Malvern & Ledbury , 1,438 45 W " §@889 8.4 6.5
Manchester 58,300 15,964 74,264 10.3 9.2
Mansfield 7,275 1,611 8,886 16.2 14.2
Matlock 681 243 924 5.4 4.4
Medway & Maidstone 19,096 5,622 24,718 11.5 9.9

Melton Mowbray 926 363 1,289 5.7 4.7
Middlesbrough 15,721 3,595 19,316 15.5 13.8
Milton Keynes 6,601 2,118 8,719 8.7 7.8
Minehead 793 241 / 1,034 12.3 9.0
Morpeth & Ashington 5,940 1,429 7,369 16.3 14.1

Newark 1,934 605 2,539 10.7 9.0
Newbury 1,821 579 2,400 5.7 4.9
Newcastle upon Tyne 34,665 8,575 43,240 11.9 10.7
Newmarket 1,455 540 1,995 7.2 5.9
Newquay 1,202 372 1,574 14.1 10.9

Newton Abbot 1,947 603 2,550 9.6 7.7
Northallerton 596 271 867 4.7 4.0
Northampton 6,462 2,327 8,789 7.8 6.9
Northwich 2,930 999 3,929 7.5 6.5
Norwich 9,259 3,009 12,268 8.1 7.0

Nottingham 29,041 8,334 37,375 11.5 10.2
Okehampton 450 156 606 11.9 8.2
Oldham 6,982 1,958 8,940 12.0 10.3
Oswestry 961 407 1,368 10.1 8.0
Oxford 8,229 2,673 10,902 6.0 5.2

Pendle 2,095 639 2,734 8.7 7.3
Penrith 539 213 752 5.0 3.7
Penzance & St. Ives 1,941 599 2,540 13.9 10.3
Peterborough 7,656 2,386 10,042 9.7 8.6
Pickering & Helmsley 284 111 395 5.2 3.8

Plymouth 12,880 3,987 16,867 12.4 10.8
Poole 4,830 1,311 6,141 9.3 7.7
Portsmouth 13,014 3,676 16,690 10.7 9.4
Preston 9,028 2,715 11,743 7.7 6.7
Reading 8,510 2,451 ;■ 10,961 7.2 6.3

Redruth & Camborne 2,832 805 3,637 17.4 13.9
Retford 1,878 530 2,408 12.3 10.4
Richmondshire 542 324 866 6.3 5.0
Ripon 482 222 704 7.4 5.5
Rochdale 5,541 1,510 7,051 §02.2 10.4

Rotherham & Mexborough 12,428 2,927 15,355 15.9 14.2
Rugby & Daventry 2,918 1,159 4,077 7.5 6.4
Salisbury 2,319 804 3,123 6.9 5.8
Scarborough & Filey 2,467 846 3,313 9.9 8.2
Scunthorpe 4,379 1,321 5,700 9.6 8.4

Settle 227 100 327 5.1 3.6
Shaftesbury 829 270 1,099 7.3 5.2
Sheffield 24,868 6,867 31,735 12.1 10.8
Shrewsbury 2,419 848 3,267 7.0 5.8
Sittingbourne & Sheerness 4,616 1,370 5,986 15.5 13.2

Skegness 1,114 314 3SEl428 12.0 9.5
Skipton 514 198 712 6.4 5.0
Sleaford 714 296 Ml,oio 8.3 6.8
Slough 9,779 3,017 12,796 7.3 6.3
South Molton 365 135 500 10.5 6.9
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n A CLAIMANT UNEMPLOYMENT
. H" Area statistics

Unemployment by Travel-to-Work Areas+ as at June 9 1994

Male Female All Rate# Male Female All Rates #

per cent per cent per cent percent^
employees workforce employees workforce ■
and unem- and unem-
ployed ployed

South Tyneside 8,302 1,863 10,165 19.7 17.4 Shotton,Flint & Rhyl 5,461 1,603 7,064 8.7 "TH

Southampton 13,746 3,631 17,377 9.6 8.4 South Pembrokeshire 1,775 442 2,217 16.2 12.6 |
Southend 24,526 7,777 32,303 13.2 11.0 Swansea 8,609 1,985 10,594 10.5 9.2 I
Spalding & Holbeach 1,246 506 1,752 7.6 5.9 Welshpool 400 204 604 7.6 5.5
St. Austell 2,072 692 2,764 11.9 9.2 Wrexham 3,773 1,183 4,956 9.8 8,5 1

Stafford 3,519 1,173 4,692 7.6 6.4
Stamford 889 377 1,266 7.5 6.1
Stockton-on-T ees 8,323 2,116 10,439 13.2 12.0
Stoke 12,251 3,625 15,876 8.6 7.5
Stroud 2,501 921 3,422 8.9 7.2

Scotland
Sudbury 1,181 452 1,633 9.8 7.6
Sunderland 18,651 4,331 22,982 14.5 13.0 Aberdeen 6,550 1,974 8,524 4.3 4.0 1
Swindon 6,023 2,016 8,039 7.3 6.4 Alloa 1,966 576 2,542 15.4 13.6 1
Taunton 2,631 787 3,418 7.3 6.1 Annan 423 152 575 6.3 5.3 1
Telford & Bridgnorth 5,252 1,700 6,952 8.8 7.8 Arbroath 1,089 375 1,464 15.4 12.9 1

Ayr 3,254 1,055 4,309 8.8 7.8 1
Thanet 5,645 1,430 7,075 18.1 14.5
Thetford 1,521 610 2,131 9.4 7.9 Badenoch 317 124 441 11.1 8.7 1

Thirsk 216 116 332 5.0 4.1 Banff 502 188 690 7.3 5-7 1
Tiverton 661 235 896 7.9 6.1 Bathgate 4,303 1,131 5,434 10.7 9.8 1
Torbay 5,193 1,407 6,600 14.2 10.9 Berwickshire 397 129 526 9.3 7.1 !

Blairgowrie and Pitlochry 601 209 810 7.2 5.7 I
Torrington 501 170 671 13.2 8.9
Totnes 635 211 846 10.3 7.5 Brechin and Montrose 1,019 417 1,436 9.7 8.0 1

Trowbridge & Frome 2,922 1,048 3,970 8.0 6.8 Buckie 357 194 551 13.5 11-5 1
Truro 1,623 504 2,127 8.1 6.6 Campbeltown 389 114 503 13.9 10.2
Tunbridge Wells 4,708 1,363 6,071 6.5 5.3 Crieff 231 77 308 7.4 6.0 j

Cumnock and Sanquhar 2,013 492 2,505 19.9 16.6 \
Uttoxeter & Ashbourne 491 173 664 5.0 4.2
Wakefield & Dewsbury 9,883 2,747 12,630 11.5 10.3 Dumbarton 2,940 854 3,794 ><®.9 10.7
Walsall 13,879 3,960 17,839 12.6 11.0 Dumfries 1,515 463 1,978 7.7 6.8 I
Wareham & Swanage 680 221 901 8.3 6.6 Dundee 7,610 2,198 9,808 11.4 10-3 .
Warminster 475 218 693 10.8 8.5 Dunfermline 4,760 1,375 6,135 12.2 11-0

Dunoon and Bute 892 305 1,197 13.9 10.4 |
Warrington 4,614 1,328 5,942 7.1 6.5

EdinburghWarwick 3,849 1,398 5,247 6.4 5.4 18,580 5,153 23,733 7.7 7:0'1
Watford & Luton 22,192 6,814 29,006 9.1 7.9 Elgin 1,008 483 1,491::-'; 8.7 7.7 |
Wellingborough & Rushden 2,968 1,074 4,042 8.5 7.3 Falkirk 5,197 1,422 6,619 . 10.9 9.9 1
Wells 1,758 675 2,433 9.8 v 7(7V- . Forfar 540 243 783 8.7 7.2 1

Forres 441 163 604 19.5 15,9 3
Weston-su per- Mare 3,827 1,248 5,075 12.4 10.1
Whitby 721 193 914 12.6 9.1 Fraserburgh 450 145 595 8.9 7.1 1
Whitchurch & Market Drayton 846 323 1,169 . 7.9 5.8 Galashiels 577 218 795 5.0 4-3 1
Whitehaven 2,872 737 3,609 11.5 10.1 Girvan 428 168 596 16.4 13.1 1
Widnes & Runcorn 5,692 1,500 7,192 12.1 11.1 Glasgow 53,385 14,158 67,543 11.5 10.5 j

Greenock 3,610 809 4,419 11.5 10.3 |
Wigan & St.Helens 15,882 4,711 20,593 12.7 11.1
Winchester & Eastleigh 2,843 809 3,652 4.6 4.0 Haddington 814 265 1,079 8.7 l 7.4 1

Windermere 256 88 344 4.2 3.1 Hawick 388 135 523 6.4 5-6 1
Wirral & Chester 19,705 5,574 25,279 12.6 11.1 Huntly 242 96 338 10.0 7.8
Wisbech 1,535 566 2,101 12.3 9.7 Invergordon and Dingwall 1,880 414 2,294 14.7 13.1 1

Inverness 3,228 882 4,110 9tW 8,5 1
Wolverhampton 13,466 3,987 17,453 13.4 11.9
Woodbridge & Leiston 1,211 430 1,641 6.6 5.4 Irvine 5,458 1,646 7,104 

441
13.7 12.2 J

Worcester 3,548 1,189 4,737 . 7.4 6.4 Islay/Mid Argyll 332 109 9.9 8.1 4
Workington 2,996 888 3,884 14.3 11.8 Keith 319 131 450 8.0 6.7 1
Worksop 2,765 645 3,410 14.4 13.0 Kelso and Jedburgh 235 102 337 6.1 5.0 |

Kilmarnock 2,987 1,007 3,994 12.7 11,2 1
Worthing 5,380 1,481 6,861 9.2 7.5
Yeovil 2,399 908 3,307 7.8 6.3 Kirkcaldy 6,453 1,867 8,320 14.1 12.6 1

York 5,292 1,669 6,961 7.1 6.2 Lanarkshire 15,696 3,606 19,302 13.7 12.1 1
Lochaber 588 208 796 9.7 8-1 I
Lockerbie 249 127 376 10.5 7.9 i
Newton Stewart 378 171 549 20.6 13,8 1
North East Fife 1,137 397 1,534 8.7 7.3 J

Oban 393 152 545 6.5 5-1 J
Orkney Islands 320 135 455 6.2 4.6 I

Wales Peebles 277 97 374 8.2 6.8 I
Perth 1,696 575 2,271 7.3 6-4 ]

Aberdare 2,352 552 2,904 17.9 15.3
Aberystwyth 596 232 828 7.4 5.9 Peterhead 929 263 1,192 9.0

7.7 1

Bangor & Caernarfon 2,767 812 3,579 12.1 10.4 Shetland Islands 298 134 432 4.0 3.4 1
Blaenau,Gwent & Abergaven 3,409 873 4,282 12.7 10.9 Skye and Wester Ross 563 167 730 10.7 8-5 I
Brecon 438 184 622 7.7 5.7 Stewartry 520 210 730 10.6 7.81

Stirling 2,160 713 2,873 8.1 7.2J
Bridgend 4,543 1,227 5,770 10.5 9.2
Cardiff 17,281 4,204 21,485 10.3 9.3 Stranraer 731 237 968 13.0

10.7 |

Cardigan 706 247 953 12.8 8.3 Sutherland 427 136 563 13.3 10.21
Carmarthen 878 241 1,119 6.0 4.7 Thurso 608 139 747 11.0 9.4 |
Conwy & Colwyn 2,652 832 3,484 10.5 8.5 Western Isles 1,224 300 1,524 13.5 11.2 I

Wick 563 124 687 15.8 12-4 1
Denbigh 650 254 904 9.3 6.7
Dolgellau & Barmouth 346 111 457 9.5 7.3
Fishguard 317 117 434 11.3 7.6
Haverfordwest 2,040 516 2,556 13.8 11.2
Holyhead 2,121 664 2,785 16.4 13.4

Northern Ireland
Lampeter & Aberaeron 509 170 679 ;il.o 7.6

8.6JLlandeilo 214 96 310 8.5 5.5 Ballymena 1,864 729 2,593 10.4
Llandrindod Wells 564 253 817 8.8 6.2 Belfast 36,644 11,151 47,795 13.2 11-7 1
Llanelli 2,661 729 3,390 11.2 9.6 Coleraine 4,412 1,279 5,691 17.0 14-5 1
Machynlleth 277 88 365 8.8 6.4 Cookstown .•.‘>ji,444 456 1,900 20.7 17-0 1

Craigavon 5,790 1,891 7,681 12.5 10.7
Merthyr & Rhymney 5,518 1,259 6,777 14.5 12.7

15-1 1Monmouth 353 128 481 11.3 8.2 Dungannon 2,331 683 3,014 18.1
Neath & Port Talbot 3,334 793 4,127 10.3 9.3 Enniskillen 2,659 656 3,315 17.6 14-1 1
Newport 7,119 2,081 9,200 10.8 9.8 Londonderry 8,290 1,772 10,062 20.5 17.9 1
Newtown 359 116 475 4.8 3.6 Magherafelt 1,690 522 2,212 16.5 13.9 1

Newry 4,838 1,262 6,100 21.4 18,0 1
Pontypool & Cwmbran 3,309 884 4,193 10.7 9.5 13.9 |
Pontypridd & Rhondda 5,677 1,340 7,017 11.1 9.9 Omagh 2,250 677 2,927 17.0
Porthmadoc & Ffestiniog 548 191 739 10.9 8.7 Strabane 2,407 483 2,890 25.0 20.8 1
Pwllheli 463 160 623 10.4 7.7

+ Travel-to-Work Areas (TTWAs) are defined in the supplement to the September 1984 Employment Gazette, with slight amendments as oiven in the October 1984 (n 4671 March 19® 1
(P 126), i-eoruary 1986 p 86) and December 1987 p S25) issues.

# Unemployment rates are calculated as a percentage of the estimated total workforce (the sum of employees in employment, unemolovment claimants self-emnloved HM Forces and 1
participants on worK-related Government training programmes) and as a percentage of estimates of employees in emi
Data on claimant unemployment for Assisted Areas, which were redefined on 1 August 1993, are available from the £
avaiiaoie only tor tnose Assisted Areas which map precisely to Travel-to-Work Areas. All the TTWA rates shown are calculated using mid-1993 based denominators.
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CLAIMANT UNEMPLOYMENT O Q 
Area statistics

Inemp^yment in counties and local authority districts as at June 91994
Male Female All Rate + Male Female All Rate +

Per cent 
employees 
and unem­
ployed

Per cent 
workforce

Per cent 
employees 
and unem­
ployed

Per cent 
workforce

■_______ Three Rivers 1,710 486 2,196ROUTH EAST
Watford 2,575 859 3,434

16,893 5,302 22,195 10.1 8.7 Welwyn Hatfield 2,309 705 3,014Kedfordshh's
7,398 2,092 9,490

jyjiri Bedfordshire 2,237 852 3,089 Isle of Wight 4,496 1,280 5,776 12.5 10.1
I Non1 Bedfordshire 4,361 1,364 5,725 Medina 2,651 773 3,424
[ south Bedfordshire 2,897 994 3,891 South Wight 1,845 507 2,352

18,921 5,638 24,559 7.0 6.1 Kent 51,352 14,204 65,556 11.3 9.5■erkshti 2,247 669 2,916 Ashford 2,560 664 3,224
1 Nfl.'''>ury 2,667 857 3,524 Canterbury 4,034 1,041 5,075
1 ppT-ciing 5,031 1,288 6,319 Dartford 2,562 743 3,305

4,231 1,273 5,504 Dover 4,072 1,020 5,092
wr (onr and Maidenhead 2,550 835 3,385 Gillingham 3,465 1,084 4,549

| Wo^ngham 2,195 716 2,911 Gravesham 3,895 1,080 4,975
Maidstone 3,579 1,056 4,635

15,311 4,861 20,172 7.4 6.3 Rochester-upon-Medway 5,945 1,748 7,693rckm£;’™uryVale 3,198 1,095 4,293 Sevenoaks 2,498 728 3,226
1,503 489 1,992 Shepway 4,054 933 4,987

| Min. ;n Keynes
Gf.tii Buckinghamshire

5,921 1,876 ...-’7,797 Swale 4,616 1,370 5,986
1,155 366 1,521 Thanet 5,645 1,430 7,075

[ Wyc-mbe 3,534 1,035 4,569 Tonbridge and Mailing 2,255 730 2,985
Tunbridge Wells 2,172 577 2,749

26,232 7,964 34,196 13.4 10.8
Rrw (ton 8,867 2,753 11,620 Oxfordshire 11,401 3,894 15,295 6.3 5.4

: ’ourne 2,551 676 3,227 Chen/vell 2,412 927 3,339
| Hastings 3,961 1,006 4,967 Oxford 3,477 1,114 4,591

3,975 1,421 5,396 South Oxfordshire 2,550 825 3,3751 Lewes
2,384 743 3,127 Vale of White Horse 1,696 537 2,233

Rnr s=>r 2,216 654 2,870 West Oxfordshire 1,266 491 1,757
■ yi/A - <den 2,278 '711 2,989

Surrey 19,094 6,191 25,285 « *
47,536 15,438 62,974 11.6 9.6 Elmbridge 2,230 727 2,957

it Bandon 5,695 1,920 7,615 Epsom and Ewell 1,178 375 1,553
|| I Bfr-.-T.ree 3,257 1,187 4,444 Guildford 2,296 757 3,053

. Bre Twood 1,371 456 1,827 Mole Valley 1,325 417 1,742
| Caste Point 2,698 819 3,517 Reigate and Banstead 2,256 724 2,980
I Cheimsford 3,429 T,294 4,723 Runnymede 1,467 497 1,964
1 Coriester 4,376 1,447 5,823 Spelthorne 2,043 701 2,744
| Epu a Forest 3,306 1,117 4,423 Surrey Heath 1,375 441 1,816

II Hatow 2,677 924 3,601 Tandridge 1,387 442 1,829
| MaHon 1,497 462 llwl-959 Waverley 1,863 629 2,492

| Ro .'ord 1,922 653 2,575 Woking 1,674 481 2,155
1 Set end-on-Sea 1-W14 2,169 9,283

XI I Ter king 4,312 1,132 5,444 West Sussex 16,034 4,722 20,756 7.4 6.2
1 Tr. ock 4,681 1,416 6,097 Adur 1,580 456 2,036
I UtVc ford 1,201 442 1,643 Arun 3,299 929 4,228

Chichester 2,074 591 2,665
greater don T 322,110 109,410 431,520 12.1 10.7 Crawley 2,073 684 2,757

j Barwng and Dagenham 6,323 1,695 8,018 Horsham 2,035 645 2,680
II Bai-et 9,369 3,683 13,052 Mid Sussex 2,324 693 3,017
If BeJey 6,648 2,168 8,816 Worthing 2,649 724 3,373
II Brent 15,492 5,463 20,955
II Bro.-fey 8,165 2,601 10,766 EAST ANGLIA
11 Can-den 10,119 4,311 14,430
I City London 114 39 153 Cambridgeshire 16,605 5,721 22,326 7.6 6.5
| Cirycf Westminster 8,256 3,356 11,612 Cambridge 2,792 932 3,724

|| Crc don 12,473 3,944 16,417 East Cambridgeshire 1,117 415 1,532
Hr 11,490 3,872 15,362 Fenland 2,325 932 3,257
■ EtY^W 10,877 3,601 14,478 Huntingdon 2,800 1,105 3,905I Greenwich 10,898 3,553 14,451 Peterborough 5,825 1,678 7,503

1 Hc.tney 15,364 5,059 20,423 South Cambridgeshire 1,746 659 2,405
Hammersmith and Fulham 8,559 3,344 11,903

[. Ha-ingey 15,620 5,481 21,101 Norfolk 21,611 7,162 28,773 9.3 7.7
5,457 2,056 7,513 Breckland 2,589 1,016 3,605

i H -9 6,694 2,006 8,700 Broadland 2,033 740 2,773
| Hillingdon 6,405 2,120 8,525 Great Yarmouth 3,762 1,069 4,831
t Hour-slow 7,490 2,597 10,087 North Norfolk 2,060 679 2,7391 Islington 11,809 4,495 16,304 Norwich 5,664 1,666 7,330
| Kensington and Chelsea 6,160 2,998 9,158 South Norfolk 2,033 835 2,868
| Kingston-upon-Thames 3,574 1,158 4,732 West Norfolk 3,470 1,157 4,627
| Lambeth 18,918 6,345 25,263
| Lewisham 15,020 4,935 19,955 Suffolk 15,864 5,289 21,153 7.9 6.7|| Merton 6,089 I®,981 8,070 Babergh 1,663 602 2,265
I Newham 15,189 4,138 19,327 Forest Heath 942 345 1,287| Redbridge 7,986 2,547 10,533 Ipswich 3,856 1,023 4,8791 Richmond-upon-Thames 3,824 gM,503 5,327 Mid Suffolk 1,294 539 1,833
I Southwark 16,015 5,277 21,292 St Edmundsbury 2,058 757 2,815
i Sutton 4,687 1,402 6,089 Suffolk Coastal 2,232 783 3,015| Tower Hamlets 12,772 3,228 16,000 Waveney 3,819 1,240 5,059| Waltham Forest 11,629 3,80,7^y 15,436
| Wandsworth 12,625 4,647 17,272 SOUTHWEST

Bmpshire 42,908 12,585 55,493 8.4 7.3 Avon 32,688 10,648 43,336 9.6 8.41 Basingstoke and Deane 3,323 1,058 4,381 Bath 3,082 1,105 4,187
| East Hampshire 2,042 620 2,662 Bristol 17,721 5,447 23,168
I Eastleigh 2,021 556 2,577 Kingswood 2,375 738 3,113I Fareham 1,984 681 2,665 Northavon 2,953 1,138 4,091| Gosport 2,089 774 2,863 Wansdyke 1,675 609 2,284I Hart 1,395 470 1,865 Woodspring 4,882 1,611 6,493| Havant 3,990 1,046 5,036| New Forest 3,309 919 4,228 Cornwall 16,107 5,093 21,200 13.2 10.0| Portsmouth 7,705 2,193 9,898 Caradon 2,198 747 2,945| Rushmoor 1,855 624 2,479 Carrick 2,914 862 3,776| Southampton 9,266 2,294 11,560 Isles of Sdlly 18 8 26I Test Valley 2,006 756 2,762 Kerrier 3,315 1,038 4,353| Winchester 1,923 594 2,517 North Cornwall 2,118 707 2,825

Penwith 2,385 716 3,101^rtfordshire 25,820 8,436 34,256 8.3 7.1 Restormel 3,159 1,015 4,174Broxboume 2,839 1,077 3,916I Dacorum 3,267 985 4,252 Devon 32,641 9,969 42,610 10.6 8.6I East Hertfordshire 2,531 998 3,529 East Devon 2,103 668 2,771Hertsmere 2,156 702 2,858 Exeter 3,213 940 4,153i North Hertfordshire 2,963 928 3,891 Mid Devon 1,302 473 1,775| St Albans 2,581 799 3,380 North Devon 2,861 881 3,742I Stevenage 2,889 897 3,786 Plymouth 10,577 3,227 13,804

qpKpercentage rates are calculated for areas which form broadly self-contained labour markets. An unemployment rate is not given for Surrey or local authority districts since these do not meet the 
Unem i lnment criter'a f°r a local labour market as used for the definition of Travel-To-Work areas.
Qovemm ^2j.rates are calculated as a percentage of the estimated total workforce (the sum of employees in employment, unemployed claimants, self-employed, HM Forces and participants on work-related 
y wnment training programmes) and as a percentage of estimates of employees in employment and the unemployed only. All the county rates shown are calculated using mid-1993 based denominators.
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2.9 CLAIMANT UNEMPLOYMENT 
Area statistics

Unemployment in counties and local authority districts as at June 91994
Male Female All Rate + Male Female All

Per cent Per cent 
employees workforce 
and unem­
ployed

South Hams 1,773 638 2,411
Teignbridge 2,802 835 3,637
Torbay 5,042 1,358 6,400
Torridge 1,811 577 2,388
West Devon 1,157 372 1,529

Dorset 19,185 5,526 24,711 10.1
Bournemouth 7,222 1,992 9,214
Christchurch 1,076 309 1,385
East Dorset 1,359 443 1,802
North Dorset 713 230 943
Poole 4,122 1,072 5,194
Purbeck 935 312 1,247
West Dorset 1,629 560 2,189
Weymouth and Portland 2,129 608 2,737

Gloucestershire 14,310 4,571 18,881 8.6
Cheltenham 3,059 975 4,034
Cotswold 1,255 452 1,707
Forest of Dean 1,823 601 2,424
Gloucester 3,776 1,000 4,776
Stroud 2,572 934 3,506
Tewkesbury 1,825 609 2,434

Somerset 12,002 4,050 16,052 9.1
Mendip 2,607 989 3,596
Sedgemoor 2,884 894 3,778
South Somerset 3,059 1,131 4,190
Taunton Deane 2,527 747 3,274
West Somerset 925 289 1,214

Wiltshire 13,330 4,754 18,084 7.4
Kennet 1,415 576 1,991
North Wiltshire 2,526 986 3,512
Salisbury 2,195. 762 2,957
Thamesdown 4,733 1,507 6,240
West Wiltshire 2,461 923 3,384

WEST MIDLANDS

Hereford and Worcester 17,100 6,008 23,108 8.7
Bromsgrove 2,192 797 2,989
Hereford 1,591 590 2,181
Leominster 847 324 1,171
Malvern Hills 1,843 638 2,481
Redditch 2,353 852 3,205
South Herefordshire 1,050 399 1,449
Worcester 2,492 759 3,251
Wychavon 1,921 763 2,684
Wyre Forest 2,811 886 3,697

Shropshire 10,097 3,508 13,605 8.4
Bridgnorth 988 425 1,413
North Shropshire 966 367 1,333
Oswestry 852 361 1,213
Shrewsbury and Atcham 2,145 744 2,889
South Shropshire 781 285 1,066
The Wrekin 4,365 1,326 5,691

Staffordshire 27,570 8,850 36,420 9.2
Cannock Chase 2,849 913 3,762
East Staffordshire 2,657 867 3,524
Lichfield 2,079 722 2,801
Newcastle-under-Lyme 3,088 933 4,021
South Staffordshire 2,660 972 3,632
Stafford 2,656 909 3,565
Staffordshire Moorlands 1,533 556 2,089
Stoke-on-Trent 7,665 2,135 9,800
Tamworth 2,383 843 3,226

Warwickshire 12,090 4,433 16,523 8.2
North Warwickshire 1,544 559 2,103
Nuneaton and Bedworth 3,719 1,235 4,954
Rugby 2,152 852 3,004
Stratford-on-Avon 1,946 816 2,762
Warwick 2,729 971 3,700

West Midlands 117,675 34,638 152,313 12.4
Birmingham 52,287 15,037 67,324
Coventry 12,777 3,801 16,578
Dudley 10,301 3,474 13,775
Sandwell 14,151 4,103 18,254
Solihull 5,806 1,970 7,776
Walsall 10,597 2,887 13,484
Wolverhampton 11,756 3,366 15,122

EAST MIDLANDS

Derbyshire 30,601 8,763 39,364 10.3
Amber Valley 2,771 965 3,736
Bolsover 3,140 673 3,813
Chesterfield 4,232 1,137 5,369
Derby 9,570 2,549 12,119
Derbyshire Dales 1,051 377 1,428
Erewash 3,203 940 4,143
High Peak 1,874 650 2,524
North East Derbyshire 3,153 940 4,093
South Derbyshire 1,607 532 2,139

Leicestershire 24,426 7,814 32,240 8.2
Blaby 1,481 534 2,015
Chamwood 3,072 1,102 4,174
Harborough 997 329 1,326
Hinckley and Bosworth 1,868 805 2,673
Leicester 12,967 3,672 16,639
Melton 703 268 971

North West Leicestershire 
Oadby and Wigston 
Rutland

» 1,997
901
440

603
320
181

2,600
1,221

621

Lincolnshire 16,024 
1,589

5,528 21,552
Boston 506 2,095

8.2 East Lindsey 3,271 1,034 4,305
Lincoln 3,900 1,137 5,037
North Kesteven 1,717 723 2,440
South Holland 1,295 523 ■;;i,818
South Kesteven 2,207 846 3,053
West Lindsey 2,045 759 2,804

Northamptonshire 14,878 5,344 20,222
Corby 1,935 637 2,572
Daventry '>>1,156 489 1,645

7.3 East Northamptonshire 1,282 493 1b|.775
Kettering 1,906 626 2,532
Northampton 5,601 1,997 7,598
South Northamptonshire 1,125 451 1,576
Wellingborough 1,873 651 2,524

Nottinghamshire 41,267 11,110 52,377
Ashfield 4,435 1,074 5,509

7.4 Bassetlaw 4,367 1,151 5,518
Broxtowe 2,790 938 3,728
Gedling 3,145 959 4,104
Mansfield 4,517 1,081 5,598
Newark 3,745 966 4,711
Nottingham 15,816 4,132 19,948
Rushcliffe 2,452 809 3,261

6.3
YORKSHIRE AND HUMBERSIDE

Humberside 32,328 9,226 41,554
Beverley 2,129 786 2,915
Boothferry < .1,817 611 2,428
Cleethorpes 2,508 665 3,173
East Yorkshire 2,351 827 3,178
Glanford 1,650 550 2,200

7.2 Great Grimsby 4,426 1,025 5,451
Holdemess 1,266 417 1,683
Kingston-upon-Hull 13,773 3,709 17,482
Scunthorpe 2,408 636 3,044

North Yorkshire 15,055 5,378 20,433
Craven 834 323 1,157
Hambleton 1,305 593 1,898
Harrogate 2,353 961 3,314
Richmondshire 553 328 881
Ryedale 1,345 483 1,828

7.0 Scarborough 3,151 1,020 4,171
Selby 2,034 717 2,751
York 3,480 953 4,433

South Yorkshire 55,692 14,254 69,946
Barnsley 8,823 2,161 10,984
Doncaster 13,264 3,216 16,480
Rotherham 10,746 2,633 13,379

7.8 Sheffield 22,859 6,244 29,103

West Yorkshire 69,178 20,012 89,190
Bradford 17,201 4,675 21,876
Calderdale 5,766 1,914 7,680
Kirklees 11,178 3,328 14,506
Leeds 24,086 7,034 31,120
Wakefield 10,947 3,061<- 14,008

7.0

NORTHWEST

Cheshire 25,513 7,780 33,293
Chester 3,237 992 4,229
Congleton 1,495 603 2,098
Crewe and Nantwich 2,949 1,005 3,954
Ellesmere Port and Nestori 2,533 717 3,250
Halton 5,326 1,373 6,699
Macclesfield 2,591 847 3,438

11.2 Vale Royal 2,768 915 3,683
Warrington 4,614 1,328 5,942

Greater Manchester 91,812 25,241 117,053
Bolton 8,304 2,001 10,305
Bury 4,125 1,310 5,435
Manchester 25,683 6,701 32,384
Oldham 7,658 2,181 9,839
Rochdale 7,306 1,989 9,295
Salford 9,292 2,297 11,589

9.0
Stockport 6,812 1,947 8,759
Tameside 6,807 1,969 8,776
Trafford 6,372 1,979 8,351
Wigan 9,453 2,867 12,320

Lancashire 37,725 10,458 48,183
Blackbum 4,883 1,122 6,005
Blackpool 5,554 1,340 6,894
Burnley 2,517 602 3,119
Choriey 2,032 753 2,785
Fylde 989 323 1,312

7.2
Hyndbum 1,797 462 2,259
Lancaster 3,933 1,301 5,234
Pendle 2,095 639 2,734
Preston 4,678 1,218 5,896
Ribble Valley 490 .182 672
Rossendale 1,337 335 1,672
South Ribble 2,111 671 2,782
West Lancashire 3,328 1,027 4,355

CLAIMANT UNEMPLOYMENT Q Q 
Area statistical

liempl° Vment in counties and local authority districts as at June 91994
Rate + Male Female All Rate + Male Female All Rate +

Per cent 
employees 
and unem­
ployed

wofktora
Per cent 
employees 
and unem­
ployed

Per cent 
workforce

Per cent 
employees 
and unem­
ployed

Per cent 
workforce

1,981 483 2,464 SCOTLAND

68,746 18,597 87,343 15.5 13.8
8,664 2,146 10,810 Borders Region 1,874 681 2,555 6.4 5.3

9.8 81
me I Knc". 28,102 7,473 35,575 Berwick 397 129 526Be 1 Live ■ ’

11,187 3,164 14,351 Ettrick and Lauderdale 577 218 795M 1 Seft'. '
6,786 1,914 8,700 Roxburgh 623 237 860K I st

K 1 Win< 14,007 3,900 17,907 Tweedale 277 97 374

Central Region 8,993 2,616 11,609 10.7 9.5
Clackmannan 1,776 530 2,306

28,672 6,713 35,385 15.0 13.6 Falkirk 4,989 1,347 6,336■hevelar.
<933 1,111 6,044 Stirling 2,228 739 2,967

8.1 7.1
K I L '9h t 6,934

8,482
1,632
1,854

8,566
10,336 Dumfries and Galloway Region 4,071 1,445 5,516 9.7 8.0

8,323 2,116 10,439 Annandale and Eskdale 672 279 951
Nithsdale 1,770 548 2,318

^Hmbria 14,185 3,994 18,179 9.1 7.6 Stewartry 520 210 730
3.23™ 972 4,203 Wigtown 1,109 408 1,517

■ 1 r in-Fumess 3,117 661 3,778
2,623 816 3,439 Fife Region 12,551 3,723 16,274 12.8 11.3
3,012 771 3,783 Dunfermline 4,736 1,365 6,101

12.1 10.7 I £rl 657 241 898 Kirkcaldy 6,361 1,838 8,199
■ I Sc .akeland 1,545 533 2,078 North East Fife 1,454 520 1,974

19,618 4,823 24,441 11.3 10.0 Grampian Region 10,970 3,729 14,699 5.6 5.0
DuiIijh , —.K: ( la-.^trAPt 1,756 467 2,223 Banff and Buchan 1,881 596 2,477
I Dr1 ‘oh 3,503 931 4,434 City of Aberdeen 5,287 1,512 6,799

3,111 740 3,851 Gordon 981 387 1,368
2,414 637 3,051 Kincardine and Deeside 696 263 959

Ea 3,365 656 4,021 Moray 2,125 971 3,096
K' 1 Sf ield 2,652 682 3,334
IK | t 461 173 634 Highlands Region 8,174 2,194 10,368 11.2 9.5
K 1 Wt alley 2,356 537 2,893 Badenoch and Strathspey 317 124 441

11.3 9.9 Caithness 1,140 251 1,391
10,203 2,816 13,019 12.8 10.7 Inverness 2,463 667 3,130

gm 1 A!r • 972 282 ' & .1,254 Lochaber 588 208 796
| 1 b- upon-Tweed 691 210 901 Naim 461>:£ 118 579
K 1 Bh 'Hev 3,088 830 3,918 Ross and Cromarty 2,345 572 2,917
E 1 c. 'orpeth 1,361 394 1,755 Skye and Lochalsh 402 106 508
mw f ‘e ' 1,038 407 1,445 Sutherland 458 148 606
K | W5 3,053 693 3,746

Lothian Region 23,905 6,624 30,529 8.2 7.4
arvi 52,778 12,594 65,372 13.3 12.0 City of Edinburgh 14,834 4,173 19,007

KI A?. f?ad 8,912 2,085 10,997 East Lothian 2,422 682 3,104
7.2 5.9 | | Nc tie upon Tyne 13,997 3,428 17,425 Midlothian 2,138 563 2,701

E I Nc Tieside 7,743 1,979 9,722 West Lothian 4,511 1,206 5,717
1 1 Sc yneside 8,302 1,863 10,165
E I Sl and 13,824 3,239 17,063 Strathclyde Region 91,454 24,364 115,818 11.9 10.8

Argyll and Bute 1,905 634 2,539
^Hales Bearsden and Milngavie 630 234 864

City of Glasgow 35,719 8,844 44,563
■p'Qwvd 11,040 3,425 14,465 9.3 8.0 Clydebank 2,383 552 2,935
I 1' Al* j Deeside 1,932 583 2,515 Clydesdale 1,827 502 2,329
IM cq. 1,476 486 1,962 Cumbernauld and Kilsyth 1,962 626 2,588

13.7 12,11EM De 1,674 487 2,161 Cumnock and Doon Valley' 1,963 436 2,399
Gh -'r 913 359 1,272 Cunninghame 5,448 1,651 7,099
R-f dlan 1,701 487 2,188 Dumbarton 2,940 854 3,794

E V. imMaelor 3,344 1,023 4,367 East Kilbride 2,459 819 3,278
Eastwood 906 364 10,270

9,808 2,817 12,625 11.1 8.6 Hamilton 3,769 861 4,630
9.8 8,71K 1 Cc irthen 1,191 346 1,537 Inverclyde 3,421 752 4,173

K__ I C gion 1,420 528 1,948 Kilmarnock and Loudoun 2,987 1,007 3,994
Ml Di" 964 328 1,292 Kyle and Carrick 3,477 1,194 4,671'

1,966 502 2,468 Monklands 4,075 981 5,056
Pr-„. Mi 2,492 671 3,163 Motherwell 6,025 1,262 7,287

K S Pembrokeshire 1,775 442 2,217 Renfrew 7,404 2,062 9,466
Strathkelvin 2,154 729 2,883HEwent 15,279 4,237 19,516 11.3 10.0

■ |. B;.. -j Gwent 2,741 663 3,404 Tayside Region 12,603 3,964 16,567 10.1 8.9
8.2 7.2 1 Is™' ’i 1,803 511 2,314 Angus 2,770 1,043 3,813

K [ louth 1,916 655 2,571 City of Dundee 7,174 2,033 9,207
tfol 1 Ne 'port 5,622 1,590 7,212 Perth and Kinross 2,659 888 3,547
IB 1 To'i'ien 3,197 818 4,015

Orkney Islands 320 135 455 6.2 4.6
HBvynedc 7,928 2,444 10,372 12.0 9.7
B 1 Ab. conwy 1,496 447 1,943 Shetland Islands 298 134 432 4.0 3.4
K 1 Arion 2,297 657 2,954
K | Dw; .or 675 236 911 Western Isles 1,224 300 1,524 13.5 11.2
K I Me onnydd 902 297 1,199

10.6 1 Yny? Mon-Isle of Anglesey 2,558 807 3,365
NORTHERN IRELAND 74,619 21,561 96,180 14.9 12.9

K. Mid Glamorgan 18,416 4,357 22,773 12.7 11.2 Antrim 1,527 559 2,086
B | Gyn jii Valley 2,656 625 3,281 Ards 1,949 624 2,573
E 1 MerhyrTydfil 2,258 531 2,789 Armagh 2,170 669 2,839
■ 1 0.;: ,-r 3,963 1,010 4,973 Ballymena 1,864 729 2,593
B | Rhondda 2,719 574 3,293 Ballymoney 1,033 264 38® .297
| | Rhymney Valley 3,950 863 4,813 Banbridge 881 349 1,230

Taff-Ely 2,870 754 3,624 Belfast 18,942 4,907 23,849
Camckfergus 1,190 434 1,624

2,199 872 3,071 7.3 5.4 Castlereagh 1,755 669 2,424
K [ Brecknock 875 315 1,190 Coleraine 2,508 811 3,319

8.6 ■ f Montgomery 849 349 1,198 Cookstown 1,444 456 1,900
If Radnor 475 208 683 Craigavon 2,739 873 3,612

Derry 6,534 1,377 7,911B S°u'l' Glamorgan 15,778 3,919 19,697 9.9 9.0 Down 2,186 723 2,909
B | Cardiff 12,026 2,935 14,961 Dungannon 2,331 683 3,014
1 ; Vale of Glamorgan 3,752 984 4,736 Fermanagh 2,659 656 3,315

Larne 1,197 366 1,563
Glamorgan 11,571 2,700 14,271 10.4 9.2 Limavady 1,756 395 2,151K I Afan 1,431 339 1,770 Lisburn 3,457 1,128 4,585K I Liiw Valley 1,611 388 1,999 Magherafelt 1,690 522 2,212

K [ Neath 1,903 454 2,357 Moyle 871 204 1,075K I Swansea 6,626 1,519 8,145 Newry and Moume 4,838 1,262 6,100
Newtownabbey 2,482 902 3,384
North Down 1,959 839 2,798
Omagh 2,250 677 2,927
Strabane 2,407 483 2,890
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800 
591 
831 
645 
546 
585

3,609 
2,665 
3,329 
2,680 
2,445 
2,655

Itchen 
Test

1,680 
676 

1,226 
1,512 
2,197 
1,737 
1,127 
1,412 
1,396 
1,330 
2,088

536 
546 

2,004 
1,151

531 
757 
640 
553 

1,895 
1,913

482 
607 

1,748 
2,952

746 
678 
730 

2,344 
1,215

725 
2,079 

854 
1,450

Sou 
Sou

3,560 
2,038 
3,996
4.770 
6,254 
5,219 
3,884 
5,546 
4,805 
4,838 
6,240 
1,480 
1,748 
6,307 
2,957 
1,715 
1,782 
2,098 
1,576
5.770 
5,495 
1,536 
1,960 
4,889 
9,328 
2,042 
2,356 
2,249 
7,183 
3,946 
2,053 
5,171 
2,205 
4,535

2,809
2,074 .
2,498
2,035 
1,899
2,070

Edgbaston 
Erdington 
Hall Green 
Hodge Hill 
Ladywood 
Northfield 
Perry Barr 
Small Heath 
Sparkbrook 
Yardley

Edmunds 
Suffolk

nemouth East 
■nemouth West 
stchurch 
h Dorset

Nor 
Soi 
St I

Leominster
Mid Worcestershire
South Worcestershire
Worcester
Wyre Forest

polk 
I Grea
I Mid!
I Norf
I Nor;

uth and Camborne 
Cornwall 
East Cornwall

Yarmouth 
irfolk 
Norfolk 
West Norfolk 
h North 

;h South 
Norfolk 
West Norfolk

ibridgec
I Camt
I Hunts
I North
| peter
I Soutl
| Soutr

Noh
Plyr
Plyr

Irset
I Boi
| Boi
■ Ch;

Staffordshire
Burton 
Cannock and Burntwood 
Mid Staffordshire 
Newcastle-under-Lyme 
South East Staffordshire 
South Staffordshire 
Stafford
Staffordshire Moorlands 
Stoke-on-Trent Central 
Stoke-on-Trent North 
Stoke-on-Trent South

Bnerset
| Bridgwater
I Somerton and Frome
| Taunton
I Wells
I Yeovil

Suffolk 
Coastal

Leicestershire
Blaby
Bosworth
Harborough
Leicester East 
Leicester South 
Leicester West 
Loughborough
North West Leicestershire 
Rutland and Melton

Buckinghamshire
Aylesbury 
Beaconsfield 
Buckingham
Chesham and Amersham 
Milton Keynes N.E. CC 
Milton Keynes S.W. BC 
Wycombe

Shropshire
Ludlow
North Shropshire 
Shrewsbury and Atcham 
The Wrekin

(’Devon
nouth Devonport 
nouth Drake 
nouth Sutton 
th Hams 
, ‘bridge 
irton

Bedfordshire
Luton South
Mid Bedfordshire
North Bedfordshire
North Luton
South West Bedfordshire

Oxfordshire
Banbury 
Henley 
Oxford East
Oxford West and Abingdon 
Wantage
Witney

Kensington 
Kingston-upon-Thames 
Lewisham East 
Lewisham West 
Lewisham Deptford 
Leyton
Mitcham and Morden 
Newham North East 
Newham North West 
Newham South 
Norwood
Old Bexley and Sidcup 
Orpington 
Peckham
Putney
Ravensbourne
Richmond-upon-Thames and Barnes 
Romford
Ruislip-Northwood
Southwark and Bermondsey 
Streatham
Surbiton
Sutton and Cheam
Tooting 
Tottenham 
Twickenham 
Upminster 
Uxbridge 
Vauxhall 
Walthamstow
Wanstead and Woodford 
Westminster North 
Wimbledon
Woolwich

Greater London
Barking 
Battersea 
Beckenham 
Bethnal Green and Stepney 
Bexleyheath 
Bow and Poplar 
Brent East 
Brent North 
Brent South
Brentford and Isleworth 
Carshalton and Wallington 
Chelsea 
Chingford 
Chipping Barnet 
Chislehurst 
City of London 
and Westminster South 
Croydon Central 
Croydon North East 
Croydon North West 
Croydon South 
Dagenham 
Dulwich 
Ealing North 
Ealing Acton 
Ealing Southall 
Edmonton 
Eltham 
Enfield North 
Enfield Southgate 
Erith and Crayford 
Feltham and Heston 
Finchley 
Fulham 
Greenwich
Hackney North and Stoke Newington 
Hackney South and Shoreditch 
Hammersmith
Hampstead and Highgate 
Harrow East 
Harrow West 
Hayes and Harlington 
Hendon North 
Hendon South 
Holborn and St Pancras 
Hornchurch 
Hornsey and Wood Green 
Ilford North 
Ilford South 
Islington North 
Islington South and Finsbury

Warwickshire
North Warwickshire
Nuneaton
Rugby and Kenilworth 
Stratford-on-Avon 
Warwick and Leamington

East Sussex
Bexhill and Battle 
Brighton Kemptown 
Brighton Pavilion 
Eastbourne 
Hastings and Rye 
Hove 
Lewes 
Wealden

Derbyshire
Amber Valley 
Bolsover 
Chesterfield 
Derby North 
Derby South 
Erewash

■ ’.^^igh Peak 
North East Derbyshire 
South Derbyshire 
West Derbyshire

Berkshire
East Berkshire
Newbury
Reading East
Reading West
Slough
Windsor and Maidenhead
Wokingham

Lincolnshire
East Lindsey
Gainsborough and Horncastle
Grantham
Holland with Boston
Lincoln
Stamford and Spalding

Northamptonshire
Corby 
Daventry 
Kettering 
Northampton North 
Northampton South 
Wellingborough

Isle of Wight
Isle of Wight

Hampshire
Aidershot 
Basingstoke 
East Hampshire 
Eastleigh 
Fareham 
Gosport 
Havant 
New Forest 
North West Hampshire 
Portsmouth North 
Portsmouth South 
Romsey and Waterside 
Southampton " ' 
Southampton 
Winchester

Hertfordshire
Broxbourne 
Hertford and Stortford 
Hertsmere
North Hertfordshire 
South West Hertfordshire 
St Albans 
Stevenage
Watford 
Welwyn Hatfield 
West Hertfordshire

Ireford and Worcester
I Bromsgrove
| Hereford

Eucestershire
I Cheltenham
I Cirencester and Tewkesbury
I Gloucester
■ Stroud
I West Gloucestershire

folk
I Bur.
I Cer
I Ipsv
I Sou
| Suh

Surrey
Chertsey and Walton 
East Surrey 
Epsom and Ewell
Esher
Guildford
Mole Valley
North West Surrey 
Reigate
South West Surrey 
Spelthorne 
Woking

North West 
South 
West 

•rood 
■von ’ 
jyke i 
n-super-Mare 
spring

[von
B Exr'

Tot
Tot

Essex
Basildon 
Billericay 
Braintree 
Brentwood and Ongar 
Castle Point 
Chelmsford 
Epping Forest 
Harlow
Harwich 
North Colchester 
Rochford 
Saffron Walden 
South Colchester and Maldon 
Southend East 
Southend West 
Thurrock

5,240 
2,714 
5,222 
6,282 
8,451 
6,956 
5,011 
6,958 
6,201 
6,168 
8,328 
2,016; 
2,294 
8,311 
4,108 
2,246 
2,539 
2,738 
2,129 
7,665 
7,408 
2,018 
2,567 
6,637 

12,280 
2,788 
3,034 
2,979 
9,527 
5,161 
2,778 
7,250 
3,059 
5,985

[on
I Ba.
I Bri
I Bri
| Bp ;
I Bris
I Kin-
I Nor
| We
I We
I Wo.

West Midlands
Aldridge-Brownhills 
Birmingham - 
Birmingham 
Birmingham 
Birmingham 
Birmingham 
Birmingham 
Birmingham 
Birmingham 
Birmingham 
Birmingham 
Birmingham Selly Oak 
Coventry North East 
Coventry North West 
Coventry South East 
Coventry South West 
Dudley East 
Dudley West
Halesowen and Stourbridge 
Meriden
Solihull
Sutton Coldfield
Walsall North 
Walsall South 
Warley East 
Warley West 
West Bromwich East 
West Bromwich West 
Wolverhampton North East
Wolverhampton South East 
Wolverhampton South West

South Dorset
West Dorset

Kent
Ashford 
Canterbury 
Dartford 
Dover 
Faversham
Folkestone and Hythe 
Gillingham 
Gravesham 
Maidstone 
Medway 
Mid Kent 
North Thanet 
Sevenoaks 
South Thanet 
Tonbridge and Mailing 
Tunbridge Wells

hire
ridge
•ydon
East Cambridgeshire
trough
East Cambridgeshire
West Cambridgeshire

Htshire
I Devizes
| North Wiltshire
I Salisbury
I Swindon
| Westbury

|ST MIDLANDS

CLAIMANT UNEMPLOYMENT O
Area statistics • I

PusseLArundel
I Chichester
| Crawley
I Horsham
I Mid Sussex
I Shoreham
| Worthing

O If) CLAIMANT UNEMPLOYMENT
■ I Area statistics

Unemployment in Parliamentary constituencies as at June 9 1994 Employment in Parliamentary constituencies as at June 9 1994

—“ * Female AllMale Female All

4,791 1,250 6,041
2,515 889 3,404
3,470 1,086 4,556
3,279 1,080 4,359
2,838 997 3,835

2,717 826 3,543
2,076 680 2,756
3,111 866 3,977
2,885 734 3,619
4,231 1,273 5,504
2,080 678 2,758
1,821 581 2,402

2,421 833 3,254
1,574 484 2,058
1,239 456 1,695
1,497 466 1,963
2,538 870 3,408
3,383 1,006 4,389
2,659 746 3,405

1,953 569 2,522
4,577 1,270 5,847
4,290 1,483 5,773
2,754 736 3,490
4,435 1,160 5,595
3,975 1,421 5,396
2,459 776 3,235
1,789 549 2,338

4,046 1,314 5,360
2,565 937 3,502
2,831 1,028 3,859
1,723 564 2,287
2,698 819 3,517
2,613 978 3,591
2,520 871 3,391
3,111 1,062 4,173
3,705 933 4,638
3,090 998 4,088
2,399 838 3,237
1,966 732 2,698
3,390 1,110 4,500
3,985 1,250 5,235
3,129 919 4,048
3,765 1,085 4,850

3,178 830 4,008
4,779 1,748 6,527
2,845 941 3,786
6,481 1,612 8,093
1,982 633 2,615
6,291 &616 7,907
6,024 2,114 8,138
3,407 1,279 4,686
6,061 2,070 8,131
3,385 1,248 4,633
2,727 795 3,522
2,600 1,318 3,918
2,464 855 3,319
1,937 714 2,651
1,857 583 2,440

3,199 1,316 4,515
2,948 833 3,781
3,789 1,226 5,015
3,824 1,243 5,067
1,912 642 2,554
3,145 865 4,010
3,938 1,378 5,316
3,598 1,154 4,752
3,663 1,325 4,988
4,229 1,393 5,622
4,383 1,418 5,801
2,943 844 3,787
3,705 1,191 4,896
2,789 992 3,781
3,186 999 4,185
4,105 1,349 5,454
2,379 1,042 3,421
3,744 1,586 5,330
3,420 1,259 4,679
7,555 2,630 10,185
7,809 2,429 10,238
4,815 1,758 6,573
4,105 2,074 6,179
3,116 1,185 4,301
2,341 871 3,212
2,580 837 3,417
2,509 928 3,437
2,544 999 3,543
6,014 2,237 8,251
2,240 688 2,928
6,292 2,529 8,821
2,383 763 3,146
3,550 1,059 4,609
6,532 2,477 9,009
5,277 2,018 7,295

1,843 731 2,574
3,143 1,162 4,305
2,013 684 2,697
2,688 839 3,527
2,811 886 3,697

1,769 710 2,479
2,114 829 2,943
2,145 744 2,889
4,069 1,225 5,294

2,657 867 3,524
2,799 925 3,724
2,217 726 2,943
2,294 686 2,980
2,850 1,063 3,913
2,660 972 3,632
2,281 735 3,016
1,533 556 2,089
3,007 802 3,809
2,876 810 3,686
2,396 708 3,104

2,618 917 3,535
2,821 964 3,785
2,328 905 3,233
1,946 816 2,762
2,377 831 3,208

2,325 802 3,127
3,520 1,172 4,692
4,473 1,229 5,702
3,607 1,074 4,681
4,537 1,145 5,682
6,111 1,694 . "7,805
4,821 1,386 6,207
4,858 1,388 6,246
6,130 W1.409 7,539
5,585 1,452 7,037
2,910 964 3,874
3,827 1,350 5,177
4,371 ■ >1,237 5,608
2,595 861 3,456
3,397 915 4,312
2,414 788 3,202
4,303 1,329 5,632
3,336 1,156 4,492
2,662 989 3,651
3,840 1,161 5,001
1,966 809 2,775
1,908 774 2,682
4,272 1,033 5,305
4,000 1,052 5,052
3,646 1,062 4,708
3,174 954 4,128
3,362 969 4,331
3,969 1,118 5,087
4,427 1,171 5,598
3,824 1,029 4,853
3,505 1,166 4,671

2,376 819 ■3,195
3,628 796 4,424
3,838 1,052 4,890
3,580 1,002 4,582
5,059 1,309 6,368
3,080 899 3,979
1,960 678 2,638
3,059 902 3,961
2,538 770 3,308
1,483 536 2,019

1,858 667 2,525
2,025 865 2,890
1,521 516 2,037,
3,530 1,113 4,643
4,386 1,257 5,643
5,051 1,302 6,353
2,211 756 2,967
2,222 694 2,916
1,622 644 2,266

2,945 895 3,840
2,371 898 3,269
2,377 957 3,334
2,243 775 3,018
4,377 1,347 5,724
1,711 656 2-367

2,588 877 3,465
1,751 723 2,474
2,102 703 2,805
2,986 1,047 4,033
2,949 1,090 4,039
2,502 904 3,406

2^649 724 3,373

2,555 846 3,401
2,210 893 3,103
2,871 1,125 ■* 3,996
5,292 1,460 6,752
1,555 631 2,186
2,122 766 2,888

3,762 1,069 4,831
2,082 821 2,903
2,060 679 2,739
2,749 855 3,604
2,641 815 3,456
3,828 1,118 4,946
2,033 835 2,868
2,456 970 3,426

2,180 824 3,004
2,102 751 2,853
3,048 811 3,859
2,483 880 3,363
2,232 783 3,015
3,819 1,240 5,059

2,622 859 3,481
2,736 854 3,590
2,239 741 2,980
2,678 731 3,409
2,164 742 2,906
2,292 845 3,137
3,429 885 4,314
1,905 532 2,437
1,722 644 2,366
3,239 953 4,192
5,027 1,401 6,428
2,275 703 2,978
4,474 1,111 5,585
4,135 1,008 5,143
1,971 576 2,547

3,110 1,182 4,292
2,070 824 2,894
2,354 765 - 3,119
2,828 881 3,709
2,056 615 2,671
2,000 606 2,606
3,304 1,038 4,342
3,042 1,021 4,063
2,331 705 3,036
2,725 799 3,524

4,496 1,280 5,776

2,560 664 3,224 •
2,939 791 3,730
3,041 886 3,927 ■
3,776 925 4,701 :
4,443 '1,308 >: 5,751
4,054 933 4,987
3,528 1,113 4,641 :
3,895 1,080 4,975
2,786 807 3,593
3,346 < 1,034 4,380
3,392 963 4,355
4,119 1,051 5,170
2,019 585 2,604
3,027 757 3,784
2,255 730 2,985
2,172 577 2,749

2,243 863 3,106
1,412 500 1,912 ;
3,043 891 3,934 .
1,675 575 2,250 :
1,593 510 2,103 •;
1,435 555 1,990

2,018 644 2,662
1,387 442 1,829 .
1,629 500 2,129 ;
1,299 458 1,757 j
1,890 650 2,540 ;
1,407 438 1,845 |
1,996 649 2,645 ■
1,805 599 . 2,404 i
1,562 524 2,086
2,043 701 2,744 !
2,058 586 2,644 !

3,082 1,105 4,187
3,899 1,189 5,088
3,605 1,017 4,622
4,980 1,431 6,411
4,152 1,578 5,730
3,125 877 4,002
2,402 932 3,334
2,108 727 2,835
3,232 1,042 4,274
2,103 750 2,853

3,924 1,104 5,028
3,202 1,040 4,242
2,696 925 3,621
3,194 1,042 4,236
3,091 982 4,073

3,213 940 4,153
1,746 552 2,298
2,947 922 3,869
3,799 1,068 4,867
4,213 1,292 5,505
2,565 867 3,432
2,710 911 3,621
2,506 736 3,242
1,904 659 2,563
4,070 1,073 5,143
2,968 949 3,917

4,432 1,203 5,635
3,677 970 4,647
1,774 537 2,311
1,605 527 2,132
3,235 891 4,126
2,863 856 3,719
1,599 542 2,141

3,310 1,054 4,364
2,152 741 2,893
3,874 1,031 4,905
2,584 966 3,550
2,390 779 3,169

2,867 870 3,737
2,079 784 2,863
2,609 784 3,393
2,346 848 3,194
2,101>;V; 764 2,865

2,313 908 3,221
2,526 986 3,512
2,119 740 2,859
3,835 1,175 5,010
2,537 945 3,482

2,192 797 2,989
2,410 909 3,319



2-4 A CLAIMANT UNEMPLOYMENT 
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Unemployment in Parliamentary constituencies as at June 9 1994
Male Female All

Nottinghamshire
Ashfield 3,769 890 4,659

Littleborough and Saddleworth 
Makerfield

Bassetlaw 3,913 990 4,903 Manchester Central
Broxtowe 2,313 789 3,102 Manchester Blackley
Gedling 2,628 815 3,443 Manchester Gorton
Mansfield 3,900 940 4,840 Manchester Withington
Newark 2,914 876 3,790 Manchester Wythenshawe
Nottingham East 6,482 1,832 8,314 Oldham Central and Royton
Nottingham North 4,895 1,070 5,965 Oldham West
Nottingham South 4,439 1,230 5,669 Rochdale
Rushcliffe 2,452 809 3,261 Salford East
Sherwood 3,562 869 4,431 Stalybridge and Hyde

YORKSHIRE AND HUMBERSIDE

Humberside 
Beverley 1,969 697 2,666

Stockport 
Stretford 
Wigan 
Worsley

Booth Ferry 2,406 901 3,307 Lancashire
Bridlington 3,188 1,043 4,231 Blackburn
Brigg and Cleethorpes 3,562 985 4,547 Blackpool North
Glanford and Scunthorpe 3,004 866 3,870 Blackpool South
Great Grimsby 4,426 1,025 5,451 Burnley
Kingston-upon-Hull East 4,297 ; ..*1,080 5,377 Chorley
Kingston-upon-Hull North 4,987 B®1,341 6,328 Fylde
Kingston-upon-Hull West 4,489 1,288 5,777 Hyndburn 

Lancaster
North Yorkshire

Harrogate 1,746 675 2,421
Morecambe and Lunesdale 
Pendle

Richmond 1,691 831 2,522 Preston
Ryedale 1,650 646 2,296 Ribble Valley
Scarborough 2,915 923 3,838 Rossendale and Darwen
Selby 2,132 741 2,873 South Ribble
Skipton and Ripon 1,441 609 2,050 West Lancashire
York 3,480 953 4,433 Wyre

South Yorkshire
Barnsley Central 3,072 729 3,801

Merseyside
Birkenhead

Barnsley East 2,972 685 3,657 Bootle
Barnsley West and Penistone 2,779 747 3,526 Crosby
Don Valley 3,880 995 4,875 Knowsley North
Doncaster Central 4,592 1,097 5,689 Knowsley South
Doncaster North 4,792 1,124 5,916 Liverpool Broadgreen
Rother Valley 3,364 939 4,303 Liverpool Garston
Rotherham 3,803 833 4,636 Liverpool Mossley Hill
Sheffield Central 5,697 1,457 3W.154

4,190
Liverpool Riverside

Sheffield Attercliffe 3,278 912 Liverpool Walton
Sheffield Brightside 4,615 1,021 5,636 Liverpool West Derby
Sheffield Hallam 2,204 845 3,049 Southport
Sheffield Heeley 4,053 1,088 5,141 St Helens North
Sheffield Hillsborough 3,012 921 3,933 St Helens South
Wentworth 3,579 861 4,440 Wallasey

West Yorkshire
Batley and Spen 2,941 841 3,782

Wirral South
Wirral West

Bradford North 4,534 1,120 5,654 NORTH
Bradford South 3,420 916 4,336
Bradford West 5,088 1,256 6,344 Cleveland
Calder Valley 2,236 814 3,050 Hartlepool
Colne Valley 2,150 750 2,900 Langbaurgh
Dewsbury 2,913 807 3,720 Middlesbrough
Elmet 1,991 659 2,650 Redcar
Halifax 3,530 1,100 4,630 Stockton North
Hemsworth 3,120 756 3,876 Stockton South
Huddersfield 3,174 930 4,104
Keighley 2,292 775 3,067 Cumbria
Leeds Central 4,914 1,236 6,150 Barrow and Furness
Leeds East 4,259 1,021 5,280 Carlisle
Leeds North East 2,701 952 3,653 Copeland
Leeds North West 2,202 706 2,908 Penrith and the Border
Leeds West 3,338 910 4,248 Westmorland
Morley and Leeds South 2,523 840 3,363 Workington
Normanton 2,257 754 3,011
Pontefract and Castleford 2,990 745 3,735 Durham
Pudsey 1,691 584 2,275 Bishop Auckland
Shipley 608 2,475 City of Durham
Wakefield 3,047 932 3,979 Darlington

NORTH WEST

Cheshire
City of Chester 2,702 795 3,497

Easington
North Durham
North West Durham
Sedgefield

Congleton 1,603 663 2,266 Northumberland
Crewe and Nantwich 2,841 945 3,786 Berwick-upon-Tweed
Eddisbury 2,127 744 2,871 Blyth Valley
Ellesmere Port and Neston 2,781 803 3,584 Hexham
Halton 4,204 1,102 5,306 Wansbeck
Macclesfield 1,616 513 2,129
Tatton 1,903 616 2,519 Tyne and Wear
Warrington North 2,991 820 3,811 Blaydon
Warrington South 2,745 779 3,524 Gateshead East

Greater Manchester
Altrincham and Sale 1,837 632 2,469

Houghton and Washington 
Jarrow
Newcastle upon Tyne Central

Ashton-under-Lyne 2,512 691 3,203 Newcastle upon Tyne East
Bolton North East 2,723 624 3,347 Newcastle upon Tyne North
Bolton South East 3,239 747 3,986 South Shields
Bolton West 2,342 630 2,972 Sunderland North
Bury North 2,087 599 2,686 Sunderland South
Bury South 2,038 711 2,749 Tyne Bridge
Cheadle 1,384 474 '.'-.1,858 Tynemouth
Davyhulme 2,374 683 3,057 Wallsend
Denton and Reddish 2,916 788 3,704
Eccles 2,699 625 3,324 WALES
Hazel Grove 1,636 500 2,136
Heywood and Middleton 3,092 906 3,998 Clwyd
Leigh 2,746 727 3,473 Alyn and Deeside
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5,474
5,741
2,843 
4,083 
4,581
4,824
3,625
3,906
5,365 
5,791

6,779
7,087
3,788
5,110
5,700
6,103
4,624
5,109
6,748
7,249

2,082
2,550
6,582
3,749
4,443
4,129
3,858
3,716
2,587
3,487
4,489
2,983
2,188
5,083
3,441
2,820

652
883 

1,551
875 

1,181 
1,348

879 
958 
774
880 

1,053
860
603 

1,531 
1,038

838

832 
682 
658 
602 
815 
377 
462 
674 
686 
639 

1,014
332 
625 
671 
965 
424

1,305 
1,346 

945 
1,027 
1,119 
1,279

999 
1,203 
1,383 
1,458

3,950 
2,854 
2,700 
2,517 
2,140 
1,233 
1,797 
1,836 
2,265 
2,095 
3,996

928 
2,270 
2,111 
3,220 
1,813

4.782 
3,536 
3,358 
3,119 
2,955 
1,610
2.259 
2,510 
2,951 
2,734 
5,010'
1.260 
2,895
2.782 
4,185 
2,237.

?a East 
aa West

2,734 
3,433 
8,133
4.624
5.624 
5,477 
4,737 
4,674 
3,361, 
4,367 
5,542 
3,843 
2,791 
6,614 
4,479 
3,658 jth

t East
•t West

toys
| Bre:
I Mor,

medd
| Caen
I Con*
I Meiri>
I Ynys

Belfast East
Belfast North
Belfast South
Belfast West
East Antrim
East Londonderry
Fermanagh and South Tyrone
Foyle
Lagan Valley
Mid-Ulster
Newry and Armagh
North Antrim
North Down
South Antrim
South Down
Strangford
Upper Bann

gan
Central
North
South and Penarth
West
Glamorgan

Lothian Region
East Lothian 
Edinburgh Central 
Edinburgh East 
Edinburgh Leith 
Edinburgh Pentlands 
Edinburgh South 
Edinburgh West 
Linlithgow 
Livingston 
Mid Lothian

Tayside Region
Angus East 
Dundee East 
Dundee West
North Tayside 
Perth ana Kinross

fed
■ Carma
I Ceredi:
I Llaneli'
I Perch'!

Lth Glam
I. Caic
I Can-'

I Carc‘I Carr 
I Vale

and Radnor 
rnery

1st Glam::
J Abe\
I Gov
| Neat:
I Sw?.'
I Swar

Glanwf
| Bride
I Caen’/
I Cyno-
I Meitt,
I Ogrccr
I Pont'-T
I Rhorxi

rthen
sion and Pembroke North

Valley
Tydfil and Rhymney

Strathclyde Region
Argyll and Bute 
Ayr
Carrick Cumnock and Doon Valley 
Clydebank and Milngavie 
Clydesdale
Cumbernauld and Kilsyth 
Cunninghame North 
Cunninghame South 
Dumbarton 
East Kilbride 
Eastwood 
Glasgow Cathcart 
Glasgow Central 
Glasgow Garscadden 
Glasgow Govan 
Glasgow Hillhead 
Glasgow Maryhill 
Glasgow Pollock 
Glasgow Provan 
Glasgow Rutherglen 
Glasgow Shettleston 
Glasgow Springburn 
Greenock and Port Glasgow 
Hamilton 
Kilmarnock and Loudoun 
Monklands East 
Monklands West 
Motherwell North 
Motherwell South 
Paisley North 
Paisley South 
Renfrew West and Inverclyde 
Strathkelvin and Bearsden

Bent
B Blas'
■ I Islwv
; I Mon
; | New

: I Tc

Highlands Region
Caithness and Sutherland 
Inverness, Nairn and Lochaber 
Ross, Cromarty and Skye

niwvd North West
& South West 

Delyn 
Wrexham
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-11',598 399 1,997
3,674 1,069 4,743
2,902 726 3,628

2,422 682 3,104
2,770 913 3,683
2,299 559 2,858
3,632 957 4,589
2,034 533 2,567
2,165 672 2,837
1,555 415 1,970
2,367 595 2,962
2,523 735 3,258
2,138 563 2,701

1,905 634 2,539
2,517 848 3,365
2,923 782 3,705
2,695 669 3,364
2,617 656 3,273
1,962 626 2,588
2,672 827 3,499
2,776 824 3,600
2,940 854 3,794
2,459 819 3,278
1,793 597 2,390
1,964 505 2,469
3,684 916 4,600
3,075 628 3,703
2,818 753 3,571
2,979 1,111 4,090
3,913 1,052 4,965
3,347 787 4,134
3,570 750 4,320
2,967 688 3,655
3,417 727 4,144
3,985 927 4,912
2,991 588 3,579
2,979 707 3,686
2,987 1,007 3,994
2,602 641 3,243
2,180 571 2,751
3,095 635 3,730
2,930 627 3,557
2,725 789 3,514
2,555 697 3,252
1,667 507 2,174
1,765 615 2,380

2,469 884 3,353
3,554 1,022 4,576
3,301 901 4,202
1,297 517 1,814
1,982 640 2,622

618 269 887

1,224 300 1,524

2,978 935 3,913
5,244 1,280 6,524
3,874 1,562 5,436
7,162 1,238 8,400
3,477 1,117^^ 4,594
5,591 1,603 7,194
4,990 1,339 6,329
7,736 1,617 9,353
3,531 1,184 4,715
5,262 1,501 6,763
5,412 1,443 6,855
3,768 1,197 4,965
2,739 1,046 3,785
2,919 1,144 4,063
4,168 1,369 5,537
2,534 922 3,456
3,234 1,064 4,298

2,677 793 3,470
1,856 637 2,493
2,042 608 2,650
2,383 752 3,135

1,966 594 2,560
1,823 667 2,490
2,155 582 2,737
3,864 974 4,838

2,641 628 ' 3,269
1,803 511 2,314
1,793 627 2,420
2,874 831 3,705
3,173 889 4,062
2,995 751 3,746

1,951 587 2,538
2,326 669 2,995
1,093 381 1,474
2,558 807 3,365

2,110 592 2,702
3,200 740 3,940
2,656 625 3,281
3,008 654 3,662
2,258 519 2,777
2,465 653 3,118
2,719 574 3,293

1,350 523 1,873
849 349 1,198

3,640 1,044 4,684
1,787 489 2,276
3,568 723 4,291
3,761 882 4,643
3,022 781 3,803

1,933 464 2,397
1,778 499 2,277
1,994 470 2,464
2,679 506 3,185
3,187 761 3,948

4,591 1,151 5.742 I
2,603 873 3,476 1
3,199 925 4,124 |
3,587 989 4,576 I
4,257 1,211 5,468 1
2,028 665 2,693 |
2,248 719 2,967 1

4,933 1,111 6,044 I

4,347 1,055 5,402 1
5,697 1,250 6,947 I
4,569 1,004 5,573 |
4,840 1,157 5,997 I
4,286 1,136 5,422 I

3,567 769 4,336 1

2,170 626 2,796 ]
3,012 771 3,783 1
1,517 570 2,087 fl
1,167 451 1,618 ]
2,752 807 3,559 |

2,845 714
3,559 I

2,414 637 3,051 1
3,286 862 4,148 1
2,980 561 3,541 I
3,263 778 4,041 1
2,685 689 3,374 1
2,145 582 2,727 1

2,256 646
2,902 I

3,088 830 3,918 I
1,257 499 1.756 I
3,602 841 4,443 |

2,909 730 3,639 I
3,650 871 4,521 ]
4,109 1,074 5,183 I
4,011 813 4,824 I
3,376 978 4,354 ]
4,248 1,070 5,318 1

3,321 795 4,116 1
4,291 1,050 5,341 1
5,208 1,078 6,286 1
4,507 1,087 5,594 |
5,405 1,069 6,474 |
3,406 917 4,323 I
4,337 1,062 5,399 J

2,082 635 2,717 I

jTLAh

Irders Redon
1,386
1,169

| Roxburgh and Berwickshire
| Tweecdale, Ettrick and Lauderdale

1,020 
854

366
315

Mitral Repion 
I Clary nannan 2,384 713 3,097
I Falk rk East 2,499 650 3,149
■ Falk.rk West 2,228 613 2,841
■ Stirling 1,882 640 2,522

Entries and Galloway Region 
■ Durcrnes 1,994 674 2,668
■ Galloway and Upper Nithsdale 2,077 771 2,848

I Region
I Central Fife 3,154 967 4,121
B Dunfermline East 2,718 751 3,469
B Dunfermline West 2,266 660 2,926
■ Kirkcaldy 2,959 825 3,784
■ Norin East Fife 1,454 520 1,974

Impian Region
B Aberdeen North 2,355 604 2,959
■ Aberdeen South 1,933 589 2,522
■ Banff and Buchan 1,881 596 2,477
■ Gordon 1,411 536 1,947
B Kincardine and Deeside .1,265 433 1,698
■ Moray 2,125 971 3,096



2 1 Q UNEMPLOYMENT
. I O Selected countries

THOUSAND

Japan

10.3
1'1.2

10.7
10.9

10.8

1993 2,360

2,573

2,443
1994

12.720.012.6 9.310.713.9

+0.4-0.1+0.1 +0.2-0.5+0.1

11.8 8.913.5 19.010.713.1

+0.8+0.4-0.6 +0.6+1.2

: n/a
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1990
1991
1992
1993

590
823
935
949

7.2
7.2
7.9
9.1

11.3
11.2

3.4
7.5

13.0

3.4
3.5
3.5
3.9
3.9

4.2
4.5
4.7
4.7

346
319
303
399

7.5
7.0
6.7
8.3

546
554
564
571
578
580
580
583
586
587
588
589

8.1
10.2
11.2

106
234
362
483

2,505
2,709
2,911
3,171

3,186
3,212
3,216
3,242
3,283
3,286
3,290
3,307
3,312
3,321
3,326
3,347

8.9
9.4

10.3
11.5

11.5
11.6

171
176

294
294
293
293
294
293
296
290
289
288

2,75l§
2,653
2,799
2,363

2.1J
2.1
2.2
2.5

2.5
2.5
2.5
2.5
2.6
2..1
2.7
2.8
2.7
2.9
2.8
2.8

2.1
2.3
2.7
3.5

9.0
9.1
9.2
9.4
9.5
9.6
9.6
9.7
9.7
9.7
9.7
9.8
9.8

11.3
11.0
10.5
10.9
10.7

966
924
964
947
964
958
922
918
914
903
875
852
878

166
185
193
224

235
228
236
227
223
222
226
210
219
213

511
570
592
594
586
586
592
594
586
572
563
552

329
325
342
339
340
342
347
386
379

493
504
507
509
507
504
500
497
495
494
494
496

485 
504 
491
490
498
499
537
531
524
507 
489 
479

15.9
15.8
15.7
15.7
15.7
15.8
15.7
15.9
15.5
15.5
15.4
15.2
15.2

225
254
283
294

8.0
7.9
8.3
8.4
8.7
8.9
9.0
9.6
9.9

10.3
10.0
9.6

375
389
422
441
452
458
478
486
506
495

6.9
9.5

10.7
10.8

10.7
11.0
10.7
11.0
10.8
11.0
10.9
10.5
10.4
10.4
10.2
10.1
9.7

403
429
472
550

1,576
1,603
1,576
1,565
1,555
1,532
1,568
1,592
1,559
1,482
1,547
1,511

1,550
1,656
1,575
1,425
1,422
1,482
1,518
1,671
1,630
1,607
1,584
1,515

269
294
315
344

346
348
347
349
347
348
349
351
353

17.0
18.5
18.2
18.1
18.5
18.5
18.1
18.9
19.6
18.3
19.3
18.9

3,003
3,109
3,200
3,300
3,368
3,362
3,389
3,426
3,387
3,327
3,260
3,204

11.9
12.0
12.1
12.2
12.2
12.2
12.2
12.2
12.3

140
173
185
174

13.4
14.9
16.1
16.8

1,650
1,670
1,670
1,690
1,780
1,820
1,870
1,820
1,910
1,900

1,109
1,417
1,556
1,561

174
166
176
177
171
175
173

2,915
2,917
2,922
2,902
2,851
2,813
2,771g
2,791
2,753
2,719
2,682
2,661
2,642

June 
July 
Aug 
Sep 
Oct 
Nov 
Dec 
Jan 
Feb 
Mar 
Apr 
May
June

nbers registered at employment offices. Rates are calculated as percentages of total employees, 
ired unemployed. Rates are calculated as percentages of total insured labour force.
•^ur force sample survey. Rates are calculated as a percentage of total labour force.
our force sample survey. Rates are calculated as a percentage of the civilian labour force. 
Change 
Available

UNEMPLOYMENT 0 4 0 
Selected countries . I O

1,876
1.687
1.822
2,314

2,166
2,326
2,315
2,288
2,359
2,408
2,514
2,736
2,742
2,640
2,590
2,506
2,478

2.491 
2,312 
2,345 
2,396 
2,454 
2,487
2.492 
2,523 
2,550 
2,572 
2,588 
2,599 
2,593

EC average Major 7 United 
nations (G7) Kingdom

RATE: SEASONALLY ADJUSTED (2) 
' 10.3

9.9 
10.5 
10.2

NUMBERS UNEMPLOYED, NATIONAL DEFINITIONS (1) SEASONALLY ADJUSTED
1,661 cnn
2,286
2,765
2,901

JNEMPLOYED, NATIONAL DEFINITIONS (1) SEASONALLY ADJUSTED
1,340
1,360
1,420
1,656

Luxem- Nether-
bourg # lands ++

Greece + Irish Italy 
Republic + ____

Australia ## Austria # Belgium ++ Canada ## Denmark ++ Finland ++ France ++ Germany?
______________________________________________________ m

Notes: (1)The figures on national definitions are not directly comparable due to differences in coverage and methods of compilation.
(2) Unemployment as a percentage of the total labour force; The OECD standardised unemployment rates are based on national statistics but have been adjusted when necessary, aj 

as far as the available data allow, to bring them as close as possible to the internationally agreed ILO definitions; The standardised rates are therefore more suitable than the natal 
figures for comparing the levels of unemployment between countries;

The following symbols apply only to the figures on national definitions. x * * -
* The seasonally adjusted series for the United Kingdom takes account of past discontinuities to be consistent with the current coverage (see notes to table 2.1).
+ Numbers registered at employment offices. Rates are calculated as percentages of civilian labour force; except Greece, which excludes civil servants, professional people, and larmi

WSAj

Norway ++ Portugal # Spain + Sweden ## Switzer­
land ++

United 
States ##

5.2 4.6 15.9 1.5 5.4
5.5 4.1 16.0 2.7 6.6
5.9 4.1 18.1 4.8 7.3
6.0 5.5 22.4 8.2 6.7

6.2 5.7 22.1 7.5 66
9.0 6.8
9.6 6.7

6.1 5.6 23.© 9.4 6.7
8.7 6.6
8.5 6.6

5.7 5.9 23.4 8.4 6.4
8.0 6.3
8.8 6.6

5.4 6.6 23.9 8.3 6.4
7.8 6.5
7.4 6.4
7.1 6.0

93 307 2,349 16.0 6,874
101 293 2,289 05.1 8,426
114 317 2,260 82.4 9;,3:84
118 350 2,539 164.6 8,727

121 344 2,588 169,;© 8,869
124 346 2,606 1766 8,732
119 348 2,572 183.7 8,642
118 349 2,587 1906 8,540
117 354 2,620 1876 8,639
116 357 2,638 184.4 8,330
114 363 2,645 176.0 8,237
114 373 2,699 167; 7 8,696
1,11 379 2,691 1696 8,516
115 384 2,688 170.3 8,543
110 391 2,696 170.4 8,408

2,705 7,902

5.2 N/A 17.5 4.8 6.0

-0.1 N/A N/C -0.2 N/A

12:4 333 2,521 402 160.4 9,252
135 333 2,497 435 1656 9,002
128 335 2,472 411 1696 8,470
109 335 2,532 376 172.1 8,128
105 346 2,628 363 173.5 8,101
1i05 356 2,680 357 180.3 7,890
112 365 2,706 330 184.4 7,764
126 387 2,770 371 188.2 9,492
119 396 2,775 350 187.4 9,262
116 399 2,761 340 182.1 8,874
109 398 2,736 324 177.5 8,078

2,679 333 7,656

5.1 N/A 17.4 7.9 4,9 5.9

-0.5 N/A +1.1 +0.4 +0.6 N/A

Ecd stai
|90
|91
992
693

993
June

Aug

Oct

OECD STANDARDISED RATE: SEASONALLY ADJUSTED (2)
1990 8.4 5.6 6.8
1991 8.7 6.3 8.8
1992 9.5 6.9 10.0
1993 10.6 6.9 10.3

1993 May 10.6 7.0 10.3
June 10.7 7.0 10.3
July 10.8 7.0 10.4
Aug 10.9 7.0 10.4
Sep 11.0 7.0 10.3
Oct 11.0 7.0 • 10.2
Nov 11.1 6.9 10.0
Dec 11.1 6:9 9.9

1994 Jan 11.2 7.0 10.0
Feb 11.3 7.0 9.9
Mar 11.2 7.0 9.7
Apr 11.2 6.9 9.6
May 9.5

174 284
284
280

1,890 4.7

| rate:lat ; t month N/A N/A 10.9 26 N/A 7.7
Btest ?enths:change
in previ; ■ 3 month! ' N/A N/A -0,4 +0.1 N/A +0.6

[umber UNEMPLOYED, NATIONAL DEFINITIONS (1) NOT SEASONALLY ADJUSTED
153 203 1,590 3.2 394
157 298 2,344 1,590 3.4 416

I Au 154 297 1,670 3.4 421
147 290 1,720 36 438
157 286 2,567 1,76© 4.0 448
185 287 . 1,76© 4.3 453
205 297 1,750 4.3 48©

[994 205 297 2,524 1:64© 4.8 495
210 294 1,940 4.9 52©
198 291 2,08:0 4.7 500
179 285 >?f;1;940 4.5 483

277
278

I rate . si month • N/A N/A 11.3 2.9 N/A 7.5
Btest nth’.change
in a year ago : N/A N/A +1.9 +0.5 N/A +1.4

% rate:latest month 9.4 10.0 6.5
Latest 3 months:change 
on previous 3 months -0.4 -0.5 -0.3

NUMBERS UNEMPLOYED, NATIONAL DEFINITIONS (1) NOT SEASONALLY ADJUSTED
1993 June 2,865 915 185

July 2,929 892 185
Aug 2,960 916 186
Sep 2,912 932 191
Oct 2,794 902 211
Nov 2,769 894 233
Dec 2,783 942 269

1,99'4 Jan 2689 98© 286
Feb 2,841 1,007 272
Mar 2,778 949 229
Apr 2,734 883 220
May 2,653 850
June 2,586 839

% rate latest month 9.2 9.6 6.8
Latest month rchange 
on a year ago -1.0 -1.0 -0.1



The unemployment flow statistics are described in Employment Gazette, August 1983, pp 351 -358. Flow figures are collected for four or five-week periods between count dates; the figures in the 
table are converted to a standard 41/3 week month.
The flows in this table are not on quite the same basis as those in table 2.20. While table 2.20 relates to computerised records only for GB, this table gives estimates of total flows for the UK. 1 
It is assumed that computerised inflows are the best estimates of total inflows, while outflows are calculated by subtracting the changes in stocks from the inflows.

2.19 CLAIMANT UNEMPLOYMENT
Flows: standardised, not seasonally adjusted *

UNITED KINGDOM INFLOW +
Month ending

Male and Female Male Female

Married
—

All Change since All Change since All Change since
previous year previous year previous year

1993 June 10 313.0 -9.5 221.5 -5.3 91.4 -4.2 31.4

■sSsMilv 8 438.0 -10.0 289.2 -7.1 148.8 -3.0 39.3
Aug 12 395.6 -12.4 261.9 -13.4 133.7 +0.9 40.6
Sept 9 361.4 -26.6 244.4 -20.2 117.0 -6.4 34.6

Oct 14 384.8 -46.8 268.9 -32.4 115.9 -14.3 33.4
Nov 11 358.2 -50.7 253.3 -37.7 105.0 -13.0 33.8
Dec 9 331.6 -33.8 243.6 -22.7 88.0 -11.1 27.7

1994 Jan 13 348.4 -42.3 243.7 -23.8 104.7 -18.5 34.3
Feb 10 340.7 -29.5 238.4 -19.8 102.2 -9.6 31.5
Mar10 312.0 -26.0 221.3 -17.7 90.7 -8.3 29.8

Apr 14 321.3 -43.6 . 225.0 -31.8 96.2 -11.8 33.6
May 12 293.1 -20.0 209.0 -13.7 84.0 -6.4 26.7
June 9 282.5 -30.5 198.9 -22.6 83.6 -7.8 26.1

UNITED KINGDOM OUTFLOW +
—

Month ending
Female

— — —-
Male and Female Male

All Change since All Change since All Change since Married
previous year previous year previous year

1993 June 10 368.8 +14.2 264.1 +11.4 104.7 -2.8 37.5

July 8 368.3 +24.1 265.4 +20.6 103.0 +3.4 34.2
Aug 12 369.1 +23.0 259.1 +19.1 110.0 +3.9 34.5
Sept 9 413.2 +27.2 273.8 +21.7 139.4 +5.6 46.8

Oct 14 487.5 +20.3 331.1 +20.0 156.4 +0.3 44.3
Nov 11 384.4 +18.5 265.6 +16.0 118.8 +2.5 39.1
Dec 9 317.2 +55.2 219.8 +40.2 97.4 +15.0 30.6

1994 Jan 13 256.0 -49.4 176.0 -32.8 80.0 -16.5 28.1
Feb 10 392.5 1.3 281.6 +3.9 110.9 -2.7 36.4
Mar 10 381.2 -6.6 273.2 -1.3 108.1 -5.2 36.1

Apr 14 358.6 -2.1 255.5 -0.2 103.1 -2.0 34.7
May 12 381.7 -4.1 273.2 +2.2 108.5 -6.3 36.4
June 9 355.1 -13.7 256.7 -7.4 98.4 -6.3 32.9
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CLAIMANT UNEMPLOYMENT C
Flows by age (GB): standardised:* not seasonally adjusted: computerised :.2O

THOUSANDclaims only
■FLOW Age group
■onth ending Under 18 18-19 20-24 25-29 30-34 35-44 45-54 55-59 60 and over All ages
fcTLq 1

2.9 19.9 50.6 39.8 30.3 42.0 34.7 12.8 5.4 238.3I93 Feb 10 ■ s 4.3 22.0 49.6 39.2 29.7 40.3 31.9 11.3 4.6 233.1
4.0 19.1 43.9 36.5 28.2 38.6 30.8 10.9 4.3 216.5
3.9 17.2 42.9 35.7 27.5 39.2 34.6 13.5 5.5 220.1

|: May 12 4.0 16.9 41.4 34.3 26.9 36.5 29.7 10.6 4.2 204.6
3.7 17.2 40.9 32.4 24.6 33.6 27.2 9.9 3.9 193.5

2.1 13.8 26.6 15.9 9.7 15.3 14.5 4.0 0.0 101.8
'0 3.2 15.2 24.9 A 16.0 9.5 14.2 12.9 4.0 0.0 99.6

|1 Mar 10 2.8 12.0 20.9 13.9 8.8 13.4 12.8 3.5 0.0 88.2
I F'H 10 3.2 15.2 24.9 16.0 9.5 14.2 12.9 4.0 0.0 99.6

i'. May 12 2.9 10.5 19.3 13.4 8.3 12.4 11.7 3.2 0.0 81.9
| Juns 9 2.7 10.4 19.6 12.6 7.8 12.0 11.7 3.3 0.0 80.1

Lang. - s a year earlier

■ALE"
0.3 -2.3 -5.0 -4.0 -2.0 -4.0 -2.7 -1.5 -2.1 -23.0

1 F.:< W 0.4 -1.6 -3.9 -4.0 -1.5 -3.4 -2.6 -1.0 -1.6 -19.4
1 M/10 0.6 -1.6 -4.1 -2.9 -0.9 -2.8 -2.5 -1.4 -1.7 -17.3
I A’ 14 0.7 -2.6 -5.7 -4.7 -2.8 -5.4 -5.1 -3.5 -2.8 -32.0
II 12 0.6 -1.8 -2.7 -2.3 -0.4 -2.0 -2.2 -1.0 -1.3 -13.1
| 9 0.5 -2.0 -4.8 -4.2 -2.3 -3.6 -3.0 -1.5 -1.1 -22.0

EMAL
1993 n 13 fla 0.1 -3.2 -5.3 -3.3 -1.6 -2.8 -1.2 -0.4 0.0 -17.7
I F-< 10 0.2 -1.1 -2.6 -2.0 -1.2 -1.7 -0.8 -0.2 0.0 -9.31 h.'. i0 0.4 -1.2 -2.7 -1.9 -0.7 -1.5 -0.6 -0.2 0.0 -8.5

II A.;- 14 0.3 -1.6 -3.1 -2.1 -1.0 -2.2 -1.7 -0.6 0.0 -12.0
I' M” 12 0.3 -1.0 -1.7 -1.1 -0.6 -1.0 -0.7 -0.4 0.0 -6.1

0.3 -1.5 -2.4 -1.7 -0.7 -1.1 -0.6 -0.2 0.0 -7.9

EtFLO'-\ Age group

Under 18 18-19 20-24 25-29 30-34 35-44 45-54 + 55-59 + 60 and over + All ages
RALE
1993 Jan 13 & 1.9 HI 0.3 34.0 27.5 20.8 28.8 23.4 9.1 5.6 161.3l| Fe., I0 2.7 16.7 55.9 45.7 34.6 47.6 36.6 13.7 8.4 261.9if Ms 10 2.6 16.8 55.2 44.4 34.1 46.1 36.0 13.6 7.8 256.7II AP l4 2.5 16.0 50.3 40.8 31.4 43.3 34.6 15.6 7.6 242.0t M-,.12 2.6 17.4 53.8 43.0 32.8 45.1 36.4 17.9 8.1 257.0t Ji > . .? 9 2.6 16.6 50.9 41.1 31.8 43.0 34.6 15.3 7.5 243.3

emal
993 .13 1.4 7.8 18.9 12.4 7.5 11.6 10.4 3.2 0.2 73.4II 2.1 12.1 27.2 r ‘*£17.4 10.6 14.8 13.7 4.3 0.3 102.41 Mar10 2.0 12.0 26.7 MP 6.8 10.3 15.0 14.2 4.3 0.2 101.6II Ao; 14 2.0 11.2 24.9 15.7 9.8 14.6 14.0 4.8 0.2 97.2| M-./12 2.1 11.6 25.9 16.4 10.4 15.4 14.7 5.4 0.3 102.2I Juns9 2.0 10.6 23.3 14.8 9.6 14.0 13.4 4.9 0.3 92.9

Changes on a year earlier 
MALE
993 Jan 13 J -0.2 -2.2 -5.7 -5.1 -2.9 -4.7 -2.8 -0.7 -1.4 -25.6|| Feo 10 0.5 -0.5 1.2 1.7 2.0 2.3 1.9 0.9 -0.5 9.61 Ma. 10 0.4 -0.8 0.2 0.2 1.7 1.3 1.9 1.0 -0.5 5.41| Apr 14 0.3 -0.2 -0.7 0.8 1.7 2.5 2.5 2.6 -0.5 8.91 May 12 0.3 0.6 1.2 1.6 2.1 1.9 1.8 2.4 -0.6 11.4| June 9 0.4 -0.1 -1.0 -0.2 1.6 0.5 1.1 1.7 -0.6 3.4

jEMALE
993 Jan 13 > -0.2 -2.3 -3.9 -3.0 -1.4 -1.9 -1.2 -0.1 0.0 -14.0i| Feb 10 0.2 -0.6 -0.9 -0.7 -0.1 -0.5 0.8 0.7 0.1 -1.0

0.3 -0.9 -1.6 -0.8 -0.2 -0.6 0.6 0.3 0.1 -2.8| Apr 14 0.3 -1.0 -1.2 -0.7: 0.2 0.7 1.7 : 1.0 0.1 1.21 May 12 0.2 -0.8 -0.9 -1.0 0.0 -0.8 0.2 0.5 0.1 -2.50.2 -0.9 -1.8 -1.2 -0.2 -0.3 0.4 0.7 0.1 -2.9

1 t!?ws ^ures ?re collected for four or five-week periods between count dates; the figures in the table are converted to a standard 4 1A week month.
1 50 and over’cease to be ^^/tti^tSnputerised6 affe j by the exclusion of non-computerised records from this table. Those who attend benefit offices only quarterly, who are mainly aged
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2.32 REDUNDANCIES IN GREAT BRITAIN

2.33 REDUNDANCIES BY REGION

193

1910
June

12
Sept

94

Less than 10,000 in cell: estimate not shown.

2.34 REDUNDANCIES BY AGE

All ages45 to 5425 to 34 35 to 4416 to 24Years

?R

2.35 REDUNDANCIES BY INDUSTRY

2.36 REDUNDANCIES BY OCCUPATION

Other

Note: Table 2.36 assumes that people do not change occupation when starting employment after having been made redundant.

EMPLOYMENT GAZETTE EMPLOYMENT GAZETTE

Ices

#1

Great 
Britain

43
29
32
28
25

8.0
6.6
7.0
5.7

27
25
23
17
22

27
23
19
13
18

South 
East

107
77
76
69
61

Craft and 
related

64
48
44
41
36

74
49
49
46
55

30.7
20.7
21.3
19.4
23.9

19
15
16
14

29
22
19
13
20

34
27
22
20
21

28
28
17
14
17

15.6
15.3
9.7
7.9
9.1

45
28
24
17
26

16
12
12

185
14.8
14J
13.8
135

Plant and 
machine 
operatives

60
49
32
24
33

27.8
23.2
15.3

15.6

25
22
16
21
21

36
28
28
27
27

Oct
Nov
Dec

Redundancies (thousands)
Winter 1992
Spring 1993
Summer 1993
Autumn 1993
Winter 1993

Redundancy rates (redundancies per 1,000 employees)
Autumn 1992
Winter 1992
Spring 1993
Summer 1993
Autumn 1993
Winter 1993

Redundancies (thousands) 
All
Winter 1992
Spring 1993
Summer 1993
Autumn 1993
Winter 1993

Redundancy rates (redundancies per 1,000 employees) 
All
Winter 1992
Spring 1993
Summer 1993
Autumn 1993
Winter 1993

Apr
Ma}
Jun

[te: Vaca i 
I vaca 
I perie. 
| Exclu 
I lor N 
| The 1 
I Revis

Fet
Mat

Oct 
Nov 
Dec,

Feb
Mar

VACANCIES
UK vacancies at jobcentres:* seasonally adjusted

VACANCIES
Regions: vacancies remaining unfilled at jobcentres:* seasonally adjusted

Note: Table 2.35 assumes that people do not change industry when starting employment after having been made redundant.
* Less than 10,000 in cell: estimate not shown.
# From Winter 1993, LFS results by industry have moved to the 1992 Standard Industrial Classification (SIC).

Personal and Sales 
protective 
services

West North
Midlands West

Northern Yorkshire East East 
and Hum- Midlands Anglia 
berside

South East Greater South
excluding London West
Greater 
London

Wales Scotland

cies notified to and placings made by jobcentres do not represent the total number of vacancies/engagements in the economy. Latest estimates suggest that about a third of all 
:ies nationally are notified to jobcentres; and about a quarter of all engagements are made through jobcentres. Inflow, outflow and placings figures are collected for four or five week 
: between count dates; the figures in this table are converted to a standard 4 1/3 week month.
;ng vacancies on government programmes (except vacancies on Enterprise Ulster and Action for Community Employment (ACE) which are included in the seasonally adjusted figures 
'them Ireland). Figures on the current basis are available back to 1980. For further details, see Employment Gazette, p 143, October 1985.
test national and regional seasonally adjusted vacancy figures are provisional and subject to revision, mainly in the following month.

THOUSAND

Aug 
Sep'

Ap.'

UNFILLED VACANCIES INFLOW OUTFLOW of which PLACINGS

Level Change since 
previous month

Average 
change over 3 
months ended

Level Average 
change over 3 
months ended

Level Average 
change over 3 
months ended

Level Average 
change over 3 
months ended

173.6 201.2 207.4 147.0
ual 117.9 171.3 172.5 126.6

117.1 169.0 168.8 124.2
127.9 185.6 183.7 138.2

118.3 0.8 0.2 176.0 1.8 173.8 1.3 127.0 1.5

118.9 0.6 0.6 171.6 2.5 170.1 0.7 125.1 1.2
117.8 -1.1 0.1 165.6 0.7 164.8 -0.9 120.9 -0.2
112.5 -5.3 -1.9 166.5 -3.2 169.6 -1.4 Hl 25.6 -0.5

114.5 2.0 .4.5 172.2 0.2 168.7 -0.5 127.4 0.8
117.0 2.5 -0.3 167.9 0.8 163.2 -0.5 122.9 0.7
119.0 2.0 2.2 >;§176.4 3.3 173.3 ggj.2 131.9 2.1

119.6 0.6 1.7 Hl 79.1 2.3 179.5 3.6 134.0 2.2
120.0 0.4 1.0 176.3 2.8 174.3 3.7 131.6 2.9
123.1 3.1 1.4 180.2 1.3 175.7 0.8 129.9 -0.7

123.7 0.6 1.4 175.6 -1.2 ; >179.1 -0.1 132.3 -0.6
124.1 0.4 1.4 175.1 -0.4 178.8 1.5 132.4 0.3
122.5 -1.6 -0.2 183.8 1.2 184.1 2.8 137.7 2.6

127.5 5.0 1.3 188.7 4.4 182.0 1.0 136.9 1.5
128.7 1.2 ,1.5 186.3 3.7 183.6 1.6 138.3 2.0
128.2 -0.5 1.9 190.3 2.2 188.1 1.3 143.4 1.9

135.6 7.4 2.7 190.9 0.7 184.2 0.7 140.0 1.0
140.4 4.8 3.9 199.3 4.3 195.2 3.9 150.4 4.0
140.8 0.4 4.2 20 IM 3.6 199.6 3.8 150.9 2.5

140.9 0.1 1.8 196.6 1.9 196.8 4.2 148.1 2.7
141.1 0.2 0.2 200.4 0.4 198.9 1.2 150.7 O.ir;^
141.5 0.4 0.2 195.7 -1.8 195.8 -1.3 148.0 -1.0

146.4 4.9 1.8 199.6 1.0 200.0 1.1 153.8 1.9
147.8 1.4 2.2 201.2 0.3 201.2 0.8 155.6 1.6
152.8 5.0 3.8 209.6 4.6 204.0 2.7 161.6 4.5

Note: Figures are based on estimates from the the Labour Force Survey, and show the numbers of people who were 
estimates previously published in tables 2.30 and 2.31, which were based on statutory reports from employers.

1989 
Spring

1990 
Spring

1991 
Spring

1992 
Spring

1992 
Summer

1992 
Autumn

1992 
Winter

1993 
Spring

1993 
Summer

1993 
Autumn

1993 
Winter

Now in employment 
(found new job since redundancy)

All 48 63 98 79 66 87 62 58 55 44 6?

Not in employment All 94 117 290 243 212 223 283 204 183 161 < 165

All people All 142 181 388 322 278 310 344 262 237 205 226
Men 94 118 268 21 185 207 238 169 162 139 148
Women 48 64 121 105 92 103 106 93 75 66 78

344 20
262 18
237 16
205 15
226 14

16.1 18.1 14.2 16.6 12.1 15.7 14.9 17.0 16.5 17.4 18.9 19.7 13.6
12.4 16.5 13.0 13.9 * 11.3 11.2 n .4 12.5 13.9 12.3 11.4 11.5
11.2 14.1 12.2 . 11.8 * 11.1 10.2 12.6 10.9 11.2 10.6 15.8 8.4

9.6 13.7 9.1 8.2 10.1 9.5 11.2 7.0 10.3 7.3 12.0 10.8
10.6 12.7 11.4 10.9 14.2 8.9 8.2 10.2 10.4 11.0 11.8 10.7

55 and over

78 87 69 68 43 344
61 64 51 46 39 262
49 65 44 45 34 237 •
47 46 40 43 29 205 i
49 61 40 45 32 226 ,i

17.8 14.3 10.9 14.1 17.3 14.4:
27.6 15.3 13.6 15.5 17.8 16.1;
16.6 11.4 10.1 10.5 16.5 12.4.1
13.5 11.3 8.8 10.3 14.3 11.2
12.5 7.9 8.0 9.7 12.3 9.6,
13.4 10.4 8.0 10.1 13.2 10.6:

12.0

SIC 1992 # Agriculture 
& fishing

(A,B)

Energy and 
water

(C.E)

Manufactur­
ing

(D)

Construction

(F)

Distribution, 
hotels & 
restaurants 
(G,H)

Transport

(1)

Banking, 
finance & 
insurance 
(J,K)

Public admin, 
education & 
health 
(L,M,N)

Othe 
serv?

(O,P,

Redundancies (thousands)
Winter 1992 All ■ 10 128 42 69 21 46 15
Spring 1993 All * • 95 24 62 23 22 16
Summer 1993 All * 16 70 26 50 12 31 15
Autumn 1993 All * • 66 26 40 10 26 21
Winter 1993 All ■ 70 31 40 16 35 12

Redundancy rates (redundancies per 1,000 employees)
Winter 1992 All - 23.0 26.4 42.5 16.5 14.3 17.5 2.7
Spring 1993 All * ■ 19.7 25.3 15.1 16.2 8.1 2.9
Summer 1993 All 38.6 14.6 28.1 12.3 8.8 11.6 2.8
Autumn 1993 All • * 13.6 26.7 9.6 6.7 9.7 3.7
Winter 1993 All 14.8 32.4 9.6 11.1 13.0 2.2

See footnote to table 3.1. 
jcluded in South East, 
gee footnote to table 3.1 
Revised

THOUSAND

South 
East

Greater 
London+

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

Yorkshire North North Wales Scotland Great 
Britain

Northern 
Ireland

United 
Kingdomand Hum­

berside
West

p2 June
29.0 8.1 3.4 8.9 7.8 7.7 7.8 15.0 6.2 8.7 19.8 114.3 4.0 118.3

1 July 29.7 8.4 3.6 9.0 7.6 7.7 8.2 15.3 6.3 8.7 18.8 114.8 4.1 118.91 Aug 29.0 8.4 3.7 9.1 7.8 7.5 7.7 15.3 6.2 8.7 18.7 113.5 4.3 117.81 Sept 27.2 8.0 3.5 8.8 7.0 6.9 7.7 14.5 5.7 8.3 18.4 108.1 4.4 112.5

I 27.6 8.4 3.4 8.7 7.0 6.9 8.1 15.2 5.7 8.3 18.9 109.8 4.7 114.5I Nov 28.1 8.6 3.5 8.8 7.4 7.1 8.2 15.2 5.7 8.5 19.8 112.3 4.7 117.01 Dec 29.1 9.1 3.6 8.9 7.7 7.4 8.4 15.3 5.8 8.8 19.3 114.5 4.5 119.Q
193 Jan 29.8 9.3 3.7 8.6 7.7 7.6 8.6 14.8 5.9 8.8

|W9.3
114.7 4.9 119.6| Feb 29.9 9.4 3.7 8.7 7.9 7.9 8.9 14.8 5.6 8.7 '19.4 115.4 4.6 120.0I Mar 30.1 9.6 4.0 8.6 8.6 8.3 9.3 15.2 . 5.7 9.1 19.4 118.5 4.6 123.1

1 Apr 31.0 9.7 4.0 8.7 8.7 8.8 9.7 15.4 5.7 9.1 18.1 119.2 4.5 123.7■ May 30.6 9.4 3.9 8.7 8.8 8.6 9.9 15.7 5.8 9.3 17.9 119.3 4.8 124.1■ June 29.6 9.6 3.9 8.9 8.7; >> 8.6 , 10.0 15.4 5.6 9.2 17.5 117.5 5.0 122.5

1 30.6 -’■10.0 4.2 9.6 9.2 9.0 10.2 15.8 5.9 9.6 18.1 122.1 5.4 127.5l nU9 30.7 10.2 4.3 10.2 9.1 8.8 10.2 15.5 6.1 9.9 18.5 123.3 5.4 128.71 Sept 30.5 -/■ >10.0 4.3. 10.3 8.8 8.6 10.1 15.4 6.5 10.1 18.3 122.8 5.4 128.2

I Hw 33.2 10.7 4.8 10.9 9.2 9.2 10.6 16.3 6.9 10.7 18.0 129.7 5.9 135.6
34.6 11.1 5.0 11.2 9.7 9.6 11.0 17.0 6.9 10.7 18.8 134.5 5.9 140.4
35.7 11.3 4.8 ^01.4 10.0 9.5 10.6 17.1 6.5 10.4 18.9 135.0 5.8 140.8

■94 Jan 35.9 11.3 4.7 11.1 10.1 9.4 10.5 17.5 6.5 10.4 19.2 135.3 5.6 140.9
35.5 11.4 4.9 Mi-4 10.7 9.4 10.6 17.9 6.4 10.3 18.4 135.5 5.6 141.1
35.0 11.3 4.9 11.1 10.9 9.7 10.8 18.1 6.4 10.4 18.3 135.8 5.7 141.5

I Apr 36.0 11.3 5.2 11.6 11.5 10.4 11.4 18.4 6.7 10.8 18.3 140.3 6.1 146.4I May R 36.5 11.5 5.4 11.6 11.9 10.4 11.3 18.5 6.4 10.6 19.3 141.8 6.0 147.8
38.3 12.3 5.5 12.2 11.8 10.7 12.1 19.1 6.3 10.8 19.9 146.6 6.2 152.8

SOC Managers and 
administrators

Professional Associate 
professional 
and technical

Clerical and 
secretarial

Redundancies (thousands)
Winter 1992 38 16 18 53
Spring 1993 26 13 17 36
Summer 1993 30 11 16 37
Autumn 1993 27 11 29
Winter 1993 24 13 13 33

Redundancy rates (redundancies per 1,000 employees)
Winter 1992 12.9 7.4 9.5 14.7
Spring 1993 8.6 6.1 9.0 10.1
Summer 1993 10.0 5.0 8.1 10.4
Autumn 1993 9.0 5.5 • 8.0
Winter 1993 7.9 6.0 6.9 9.1
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toppages in progress: industry

12 months to May 199412 months to May 1993|ted Kingdom

5

6,300 26,0006130.9 4.219.010.66.516.0 135.0:10.99.29.44.610.2
9,000 <•650064.5
1,000 35 8004.9

12.5

10.5

33,000 45 3,400

900 2

3200

#

4,000 21,100
2.3

9
Stoppages in progress: cause

400 # 32

3525 69,500 144,0008.3 0.70.60.10.40.6 0.60.50.5 0.90.42.2
2,0003 50010.4

8.0
6,500 7,000 3

1.2
61,100 302,000 47826.8

0.9

7.3
247* 250,800 739,000 163

mitedKi dom

See Definitions page at the end of the Labour Market Data section for notes on coverage. Figures for 1994 are provisional.
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Apr 
May 
June

10.3
10.6

0.1 
o.ij 
0.1

152.6
143.0
125.2

2
2

700
3,300

5.0
2.0
1.6

1.6
1.6
1.6

1.6
1.3

1.8
1.6
1.8

3.7
4.2
4.6

0.6
0.3
0.3
0.3

0.2
0.2
0.2

10.4
10.3

8.4
9.6

10.8

0.6
0.5
0.5

0.3
0.4
0.4

0.5
0.5
0.5

11.2
12.1
12.5

1.2
0.8

0.9
0.9
0.9

9.2
8.7
9.6

0.5
0.4
0.5

0.3
0.3
0.3

0.5
0.5
0.6

1.5
0.8
0.5
0.5

0.6
0.6
0.6

0.5
0.3
0.3
0.3

0.3
0.3
0.3

0.2
0.2
0.2

10.3
10.1
10.8

11.2
11.5
12.0

0.1
0.1
0.1

20.1
19.7
17.6

18.2
18.4
19.9

0.7
0.5
0.5

0.6
0.6
0.6

169.1
113.8
112.8
122.7

126.4
123.3
136.5

147.7
138.4
120.9

142.3
148.8
158.6

18.9
8.7
6.7
6.6

9.7
7.3
7.3

5.6
5.8
6.7

0.6
0.3
0.3
0.6

0.5
0.6
0.6

54,600
1,600
4,200

1.500
4.500

14,800

5,000
39,000
16,000

83,000
1,000

24,000

12
2

2.9
2.9
2.9

9.9
9.6

10.9

3.6
1.6
1.5

5.4
3.2
3.5
4.2

5.4
5.0
4.2

5.4
5.7
6.0

0.4
0.3
0.3

0.3
0.2
0.2

0.3
0.3
0.3

13.9
9.9
9.0
9.6

12.6
13.3
14.3

0.5
0.4
0.5

0.5
0.5
0.3

14.6
8.2
7.6
8.9

11.0
10.5
9.3

8.9
9.4

10.2

0.9
0.9
0.9

10.8
10.2
8.8

8.1
8.3
9.1

1.0
0.4
0.3
0.3

0.4
0.4
0.3

0.4
0.4
0.4

10.3
10.2

12.3
11.6
9.6

9Sg
9.4

10.1

11.2
11.5 
13.0

7.9
7.9
9.9

0.6
0.4
0.4

0.5
0.4
0.3

0.3
0.3
0.4

0.4
0.4
0.4

21.1
15.8
14.9
15.7

15.4
15.3
17.4

19.2
18.1
15.9

18.2
18.8
19.7

15.3
16.3

0.5
0.5
0.4

0.4
0.4
0.5

0.6
0.6
0.6

6.4
6.1
6.9

7.5
6.8
5.5

5.4
5.7
6.0

0.3
0.2
0.2

0.1
0.1
0.2

11.3
10.4

9.1

8.8
9.2

10.0

0.3
0.1
0.1
0.1

0.1
0.1
0.1

0.1
0.1
0.1

21.6
18.3
18.9
18.5

19.1
20.5
21.5

15.8
16.3
17.5

0.5
0.4
0.4

0.5
0.4
0.5

0.6
0.6
0.6

7.2
6.1
5.5

6.8
6.8
6.8

4.2
4.0
4.3

4.9
4.7
4.3

4.0
4.2
4.2

4.7
4.9
5.0

0.7
0.6
0.7

0.6
0.6
0.6

130.6
127.3
140.8

146.9
153.71
163.7

25
6
9

5
19
10

11,000
5,000

2
5

11.5
11.9
12.9

14.8
8.2
8.3

10.0

9.9
10.2
10.8

10.4
9.0

0.9
0.9
1.0

10.5
7.1
7.3
8.8

6.7
6.8

12.1
8.2
8.5
9.6

113.1
119.4
126.8

3.4
2.8
3.2
4.0

0.7
0.7
0.6

172.5
116.6
116.0
126.6

117.1
123.6
131.0

4
14

8

9.3
8.9

10.1

10.7
6.6
6.0
6.1

19.4 
9.0

and clothing 
j wooden

100
14,100

The monthly figures are provisional and subject to revision, 
normally upwards, to take account of additional or revised 
information received after going to press. For notes on coverage, 
see Definitions page at the end of the Labour Market Data 
section. The figures for 1994 are provisional.

All directly involved
Includes 900 involved for the first time in the month.

icles
.sport
lent ...
k and

es 
vices

1,000
#
#

manufacture 
recessing 
manufacture
5 and man­
fibres

# 
27,000

stoppages which affected more than one industry group have been counted under 
?f the industries but only once in the total for all industries and services, 
than 50 workers involved.
then 500 working days lost.

public ac?
I sanita 
Bucatior. 
■ deve'
Health se- 
■her ser 
DI Indus-
I and

Soft 
eacl 
Less 
Less

INDUSTRIAL DISPUTES 
Stoppages of work

INDUSTRIAL DISPUTES 
Stoppages of work:* summary

n, hotels 
itering, repairs 
services 
j.nmunication 
i and misc. 
I ; services 
'nance, 
. 9, business 
ices and leasing 
nistration and 
services 
esearch and 

■pm ent 
■ -ices •

United^
KiW

iting and 
ing 
lufacturing

North North Wales
West

3.3 Regions-'vacancies remaining unfilled at jobcentres and careers offices
THOUSAND__________________________________________i, —̂——

South Greater
East London'

Number of workers (000) Working days lost in all stoppages in progress in period (000)

Note About one third of all vacancies nationally are notified to jobcentres. These could include some that are suitable for young people and similarly vacancies notified to careers offices cofl 
include some for adults. The figures represent only the number of vacancies notified by employers and remaining unfilled on the day of the count. Because of possible duplication and also] 
due to a difference between the timing of the two counts, the. two series should not be added together.

* Included in South East.
+ Excluding vacancies on government programmes. See note to table 3.1. x j * u.
# The method of compiling vacancies in Great Britain changed in March 1994. From April 1994, the GB element of Careers Office figures refer to the last week day of the previous monft

however, until the new system is fully developed, the latest Careers Office data will be for 31 March 1994 (April figures).

East South West East Yorkshire
Anglia West Midlands Midlands and Hum­

berside
||C 1980 ___ _
IPSVrSestry 

[ and fishes
Lal extraction, n-jg 
toke. mineral oil 
■and natural gas 
iipctricitv gas, other 
Energy and water 
■ptal processing

Mineral P 
I and ' 
■hemical
■ made 
fetal goods nes 
■gineerinr 
Motor vehic 
Ither trans 
■equiprr" 
food, dn.'A 
■tobacco 
Extiles 
Eotwea, 
■mber 
■turner 
taper
■ public- 
Ether n - 
■indusk; 
Ipnstrus' 
■stribut '
■ and e r 
■nspor1 
■and co 
Bpporting
■ transpc
Banking
■ insure

Stop- Workers Working Stop­
pages involved days lost pages

Scotland Great Northern
Britain Ireland

Stoppages: May 1994

United Kingdom Number of 
stoppages

Workers 
involved

Working 
days lost

Stoppages in progress 20 15,500 25,000

of which, stoppages:
Beginning in month 14 1.3,800* 19,000
Continuing from earlier months 6 1,700*’* 6,000

2

Workers 
Involved

Working 
days lost

+ #

700 2,000

200 1,000

600 3,000
5,700 22,000
4,300 3,000

1,800 9,000

1,300 7,000
200 1,000
600 #

200 3,000

+ 1,000

#
400 1,000

600 1,000

11,900 30,000

2,900 6,000

207,600 214,000

5,600 7,000
400 2,000

11,800 12,000

256,900 324,000

Vacancies at Jobcentres: total +
1990 ;
1991
1992
1993 :

I
) Annual
I averages
i

47.6
28.8
29.2
31.4

1993 .June 33.4

July 32.4
Aug 30.9
Sept 34.4

Oct 38.4
Nov 35.8
Dec 31.9

1994 ,Jan 29.7
Feb 30.9
Mar 31.5

Apr 36.4
May 38.0
June 41.5

Vacancies at careers offices #
1990 I 9.4
1991 ) Annual 3.5
1992 ) averages 2.7
1993 :I 2.8

1993 .June 3.7

July 5.1
Aug 3.1
Sept 2.8

Oct 2.9
Nov 2.4
Dec 2.4

1994 .Jan 2.7
Feb 2.7
Mar 3.1

United Kingdom 12 months to May 1994

Stoppages Workers 
involved

Working 
days lost

Pay: wage-rates and earnings levels 45 27,800 64,000
extra wage and fringe benefits 17 4,100 4,000

Duration and pattern of hours worked 10 600 4,000
Redundancy questions 37 208,800 215,000
Trade union matters 5 800 1,000
Working conditions and supervision 6 1,300 1,000
Manning and work allocation 22 8,700 22,000
Dismissal and other disciplinary measures 21 4,800 12,000

All causes 163 256,900 324,000

Number of stoppages:

C1980

Beginning 
in period

In progress 
in period

Beginning 
involvement 
in period in 
any dispute

All involved 
in period

All industries 
and services

(All classes)

Coal, coke, 
mineral oil 
and natural 
gas(11-14)

Metals, 
engineering 
and vehicles 
(21-22,31-37)

Textiles, 
clothing and 
footwear 
(43-45)

Construction

(50)

Transport 
and comm­
unication 
(71-79)

Allother 
industries 
and services

|87 US,004 1,016 884 887 3,546 217 458 50 22 11,705 1,095
B88 770 781 759 790 3,702 222 1,456 90 17 1,490 428
■9 693 701 727 727 4,128 52 655 16 128 625 2,652
B90 620 630 285 298 1,903 94 953 24 14 177 641
091 357 369 175 176 761 29 181 1 14 60 476
D92 240 253 142 148 528 8 60 1 10 12 437
I93 203 211 383 385 649 27 96 2 1 160 3'64

1992 May 13 24 10 11 28 4 1 7 17
1 Jur 33 41 11 13 33 12 3 18I Jul 22 39 12 15 37 10 1 25I Aug 20 29 17 19 54 4 1 1 481 Sep 15 26 14 27 70 4‘ 66I Oct 1.-4 20 10 11 47 3 1 43
I Nov 17 24 25 28 65 3 1 62I Dec 11 22 2 4 53 2 50

[993 Jan 20 28 ' 12 14 49 2 46
j Feb 19 27 20 22 71 1 30 1 39I Mar 27 37 27 33 74 22 1 16 34| APr 21 27 80 87 . 154 25 7 115 7| May ^20 29 18 25 30 3 8 19
| Jun 18 32 5 9 15 6 1 5 3

15 24 42 43 50 9 1 39
Au< 15 21 3 3 19 1 12 6I Sep 16 22 3 4 8 5 1 2I Oct 1 2 15 2 3 4 2 1 11 Nov .14 18 170 170 175 9 166I Dec 6 8 1 1 1

994 Jan 8 10 2 2 2 1 1I Feb 6 8 3 3 4 1 3I Mar 12 15 4 7 7 1 2 5| Apr 13 16 4 4 14 2 8 3I May 14 20 15 16 25 2 1 22
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Under­
lying *  

Under­
lying *   

Under­
lying *

Under­
lying *  

Whole economy 
(Divisions 0-9)

Per cent change 
over previous 
12 months 

Per cent change 
over previous 
12 months

Production industries 
(Divisions 1-4)

Manufacturing industries 
(Divisions 2-4)

rates of pay, hours and

Actual Seasonally adjusted

Per cent change 
over previous 
12 months

Per cent change 
over previous 
12 months

EARNINGS
Average earnings index: all employees: main industrial sectors

Ifes:
I The seasonal adjustment factors currently used are based on data up to April 1991. . J
I Figures for years 1984-89 on a 1985=100 basis were published in Employment Gazette, October 1989; the 1985=100 series was discontinued after July 1989.
| The Index has been rebased from 1988=100 to 1990=100, in common with other economic series in the national accounts. Figures on a 1988=100 basis were last published in
I Employment Gazette, September 1993.

I For a note on the underlying rate of change see Statistical Update, Employment Gazette, pp 248, July 1994.

Kt BRITAN 
L1980

POSTCODE

83.5 84.1 83.8 83.8
[88 : QI 1 91.4 91.4 91. 2
[89 :1 Annual .?-j

100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
90 ,1 averages ..

108.0 108.2 108.6 107.7
91 . 114.6 r 115.3 115.8 114.1
[92: 118.5 120.5 121.0. 117.5

87 1 87.7 9.2 9 87.6 88.4 8.8 8% 87.3 87.9 8.8 8% 87.3 88.r*-'; 9.2 9
[89 ■Jan 87 4 88.4 9.4 9% 88.3 89.0 9.9 8/2 87.9 88.6 10.2 8% 87.4 88.6 8.9 9/4
■ Feo
K Mar 89.6 88.9 9.2 914 88.9 88.6 7.9 8% 88.8 88.8 8.4 8% 90.3 89.2 9.3 9/2

89 6 89.7 9.7 91/4 90.7 89.9 9.1 8/2 90.4 89.8 9.2 8% 89.7 90.0 10.0 9/4
Apr 89 8 89.9 9.2 9 90.8 90.5 8.8 8% 90.5 90.3 8.7 8% 89.8 89.9 9.3 9

f Mac
1 Ji. •• 91.1 90.5 9.2 8% 92.0 91.0 8.7 8/2 91.8 90.9 9.1 8% 90.9 90.6 9.0 8/2

92 1 91.1 8.8 8% 92.8 91.7 9.2 8/2 92.8 91.7 9.4 9 91.9 91.1 8.4 8/4

91 1 91.5 8.5 8% 91.1 92.3 8.8 8% 91.5 92.4 9.3 9/4 91.0 91.3 8.1 8/2
1 Aug

Seo'. 92.5 93.0 9.7 9 92.1 93.1 9.3 83/4 92.0 92.9 9.3 9 92.5 93.2 9.7 8%

93 3 94.0 9.7 91/4 93.0 93.7 8.7 9 93.0 93.6 8.9 9/4 93.5 94.6 10.4 9
94.6 94.3 9.1 91/4 94.4 94.2 8.3 8% 94.6 94.2 8.8 9 94.4 94.2 8.7 9/4

NOV 
Dec, 95.8 94.3 7.3 9% 95.7 94.8 8.0 8/2 95.7 94.9 8.6 9 95.7 93.7 6.0 9

95 0 95.8 9.2 9/2 94.7 95.5 8.0 8% 94.8 95.5 8.6 9/4 95.4 96.3 9.3 9/4
190 95.2 96.4 9.0 9/2 95.8 96.4 8.3 9/4 95.7 96.4 8.8 9/2 95.2 96.4 8.8 9/4

Feb
Mar 98.0 97.3 9.4 9/2 98.2 98.0 10.6 9/2 98.0 98.0 10.4 9% 98.1 97.0 8.7 914

98 0 98.1 9.4 9% 98.5 97.7 8.7 9/2 98.3 97.6 ,8.8 9% 97.9 98.2 9.1 9/2
Apr

99.0 99.2 10.3 9% 99.1 98.8 9.2 9/4 98.9 98 9.3 9% 99.3 99.5 10.7 9%
May
June 100.7 100.1 1 0.6 10 101.0 99.9 9.8 9/2 101.1 100.2 ■0.2 9% 100.4 100.0 10.4 10

101.3 100.2 10.0 10/4 101.6 100.4 9.5 9/2 101.5 100.4 9.5 10 101.0 100.1 9.9 <.'10

101.0 101.5 10.9 10 99.9 101.3 9.8 9/2 100.2 101.2 9.5 9% 101.4 101.8 11.5 10
Aug 
Sept 101.3 - W1 -9 9.6 S3 0 101.1 102.2 9.8 9/2 101.3 102.3 10.1 9% 101.0 101.8 9.2 10

101.7 102.5 9.0 9% 101.6 102.4 9.3 9% 101.8 102.5 9.5 9% 101.3 102.4 8.2 9%
103.4 103.1 9.3 9% 103.4 103.3 9.7 9/2 103.5 103.2 9.6 9% 103.0 102.9 9.2 9%

Dec 105.5 103.8 10.1 9% 105.1 104.0 9.7 9/2 104.9 103.9 9.6 9% 105.8 103.6 10.4 9/2

103.8 104.6 9.2 9/2 103.7 104.6 9.5 9/4 104.0 104.9 9.8 9/2 103.7 104.7 8.7 9/2
pph 104.1 105.4 9.3 9/4 104.5 105.2 9.1 8% 104.8 105.6 9.5 9 103.7 105.0 8.9 9

Mar 106.5 105.7 8.6 9 106.1 105.8 8.0 8/2 106.2 106.2 8.4 9 106.9 105.6 8.9 834

106.4 106.5 8.6 8% 107.6 106.7 9.2 8/2 107.6 107.0 9.6 9 . 105.6 105.9 7.8 8%

May 107.0 107.2 8.1 8/2 107.4 107.0 8.3 8% 108.2 107.9 9.3 9 106.5 106.7 7.2 8

June 107.9 107.3 7.2 8 109.0 107.8 7.9 8/4 109.1 108.1 7.9 8% 107.1 106.7 6.7 7/2-'

July 109.0 107.8 7.6 7% 109.3 108.1 7.7 8/4 109.5 108.3 7.9 8/2 108.5 107.6 7.5 7/?
Aug 109.2 109.8 8.2 7% 108.2 109.8 8.4 8 109.0 110.0 8.7 8/4 109.2 109.6 7.7 7/2

Sept 109.3 110.0 7.9 7% 108.6 109.8 7.4 8 109.6 110.6 8.1 814 109.0 109.8 7.9 7/2

Oct 109.3 110.2 7.5 7/2 110.0 110.8 8.2 8 110.3 111.0 8.3 8/2 108.8 110.0 7.4 7/4
Nov 111.4 111.0 7.7 7/2 111.5 111.3 7.7 8 112.0 Hill.7 8.2 8/4 111.2 . 111.0 7.9 7/4
Dec 112.3 a|io.5 6.5 7/4 112.7 111.6 7.3 7% 112.9 111.9 7.7 8 109.5 5.7 7

992 Jan 111.1 111.9 7.0 7/4 111.6 112.5 7.6 7% •^’412.1 113.0 7.7 7% Ci 10.8 111.8 6.8 7
Feb 111.9 113.3 - 7.5 7/2 112.6 113.4 7.8 8/4 113.1 113.9 7.9 8/4 111.7 113.0 7.6 7/2
Mar 115.8 114.9 8.7 7/2 117.0 116.7 10.3 8 117.2 117.2 10.4 8 115.3 113.9 7.9 714

Apr 113.0 113.1 6.2 7 113.0 112.1 5.1 7/2 113.8 113.1 5.7 7/2 112.8 S 13.1 6.8 7
May 113.9 114.1 6.4 6% 114.8 114.4 6.9 6/4 115.3 115.0 6.6 6/2 ■ 13.4 113.6 6.5 6/2
June 114.5 113.8 6.1 6/4 115.4 114.2 5.9 6/4 115.8 114.8 6.2 6/2 113.8 113.4 6.3 614

July t 115.1 113.9 5.7 6 116.1 114.8 6.2 6/4 116.6 115.2 6.4 6/2 114.5 113.5 5.5 6
Aug 114.6 115.3 5.0 5% 115.3 116.9 6.5 6 115.6 116.7 6.1 6/4 114.3 114.7 4.7 5%
Se 114.7 115.4 4.9 5/2 114.9 116.1 5.7 6 115.3 116.4 5.2 6 114.3 115.2 .4.9 5/2

Oct 116.0 117.0 6.2 5/4 116.9 117.8 6.3 5% 117.3 118.1 6.4 5% 115.4 116.7 6.1 5/4
Nov 116.4 116.1 4.6 5 117.7 117.6 5.7 5% 118.2 117.9 5.6 5% Hl 15.8 115.6 4.1 43/4
Dec 117.9 116.0 5.0 4% 118.8 117.5 5.3 5/2 119.2 118.2 5.6 5/? 117.4 114.9 4.9 414

|93 Jan 116.1 117.0 4.6 4% 117.1 118.1 5.0 5/4 117.6 118.6 5.0 5/4 115.6 116.7 4.4 4/2
Feb 116.7 118.2 4.3 4/2 118.3 119.2 5.1 5 118.7 119.6 5.0 5 116.1 117.5 4.0 414
Mar 119.6 118.7 3.3 4 121.9 <121.6 4.2 5 122.1 122.2 4.3 5 7:118.5 117.1 2.8 33/4

Apr 117.5 117.6 4.0 -4 119.0 118.0 5.3 5 119.7 118.9 5.1 5 116.5 116.8 3.3 3/4
May 118.0 118.3 3.7 3% 120.3 119.9 4.8 5 120.8 120.4 4.7 5 116.9 117.0 • 3.0 3
June 118.5 117.8 3.5 334 121.0 119.6 4.7 5 121.3 120.2 4.7 5 117.0 116.5 2.7 2%

July 119.5 118.3 3.9 3/2 121.9 120.5 5.0 4% 122.4 121.0 5.0 4% 118.3 117.3 3.3 23/4
Aug 118.2 118.9 3.1 3/4 119.5 121.1 3.6 4/2 119.9 121.0 3.7 4/2 117.3 117.7 2.6 2%
Sept 118.0 118.8 2.9 3 120.1 121.4 4.6 4/4 120.6 121.7 4.6 4/2 116.8 117.7 2.2 2/4

Oct 118.4 119.4 2.1 3 121.3 122.3 3.8 4/4 121.7 122.6 3.8 4/4 116.9 118.2 1.3 2%
Nov 120.0 119.7 3.1 3 122.4 122.3 4.0 4 123.1 122.7 4.1 4/4 118.7 118.5 2.5 2/2
Dec 121.6 119.6 3.1 3/4 123.6 122.3 4.1 4/4 124.1 123.0 4.1 4/4 120.8 118.3 3.0 2%

I94 Jan 120.3 121.2 3.6 3% '122.7 123.7 4.7 4/2 123.3 124.2 4.7 4/2 119.2 120.3 3.1 3/4
Feb 122.0 123.5 4.5 3% 123.5 124.4 4.4 4% 123.9 124.8 4.3 4% 121.7 123.2 4.9 314

 Mar124.9 124.0 4.5 4 128.4 128.1 5.3 4% 128.4 128.4 5.1 4% 123.6 122.1 4.3 4

Apr 121.6 121.8 3.6 33A 124.6 123.5 4.7 4% 125.1 124.3 4.5 4/2 120.3 120.6 3.3 3/2
May P 123.1 123.4 4.3 3% 125.1 124.7 4.0 4/4 129.0 128.6 6.8 4/4 120.5 120.7 3.2 314
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Note: Figures for the years 1985 to 1989 on a 1985=100 basis were published in Employment Gazette in October 1989; the 1985=100 series was discontinued after July 1989.
The Index has been rebased from 1988=100 to 1990=100, in common with other economic series. Figures on a 1988=100 basis were last published in Employment Gazette in September 
1993.

* England and Wales only.

EARNINGS 5.3

Average earnings index: all employees: by industry (unadjusted)
S 3 EARNINGS

Average earnings index: all employees: by industry (unadjusted)
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Excluding sea transport.
Excluding private domestic and personal services.

GREAT BRITAIN 
SIC 1980

1990=100

Agricul­
ture and 
forestry *

(01,02)

Coal and 
coke

(11)

Mineral 
oil and 
natural 
gas

(13,14)

Electricity, Metal pro- Mineral 
extraction 
and manu­
facturing

(23,24)

Chemicals Mechani- Electrical, 
electronic 
and instru­
ment engi­
neering 
(33,34,37)

Motor 
vehicles 
and parts

(35)

Other 
transport 
equipment

(36)

Metal 
goods 
nes

(31)

Food/] 
d-ink ll( 
tobacco 1

(41,42) I

Leather, 
footwear 
and 
clothing

(44,45)

Paper 
products 
printing 
and 
publishing 
(47)

Rubber, 
plastics, 
timber and 
other man­
ufacturing 
(46,48,49)

Construc­
tion

(50)

Distribu­
tion and 
repairs

(61,62, 
64,65,67)

Hotels and Transport Banking, finance Public Education 
and health 
services

(93,95)

Other 
services #

(92pt,94,96
pt,97,98pt)

Whole 
economy

GREAT BRITAIN
SIC 1980

1990=100

gas, other 
energy 
and water 
supply 
(15-17)

cessing 
and manu­
facturing

(21,22)

and 
man-made 
fibres

(25,26)

cal engi­
neering

(32)

catering

/Ms/

and comm­
unication +

(71,72, 
75-77,79)

insurance and 
business 
services 
(81-82, 
83pt-84pt)

admini­
stration

(91-92pt)

1988 ) 83.4 80.0 79.0 82.2 86.6 84.0 81.6 83.8 83.8 83.7 79.6 85.1 Rfi 4 88.1 85.1 80.3 85.2 84.5 84.2 82.5 82.8 84.7 81.3 83.5 1988 )
90.0 90.6 87.0 90.3 92.8 91.9 88.9 92.0 91.7 92.0 89.7 91.8 IhsTo Q? 5 93.5 91.6 89.7 92.6 90.9 90.6 90.7 900 92.0 90.5 91.2 1989 ) Annual

100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100(1in 91.3
100 0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 1990 ) averages

1991 ) 110.1 113.5 110.8 110.4 106.3 105.8 109.3 109.1 108.6 108.0 108.5 106.1 ^■100.0
106 8 107.2 107.2 108.0 106.3 108.7 108.3 106.8 107.7 109.4 108.0 108.0 1991 )

1992 ) 113.8 123.8 116.1 117.5 112.0 110.8 116.2 116.9 115.9 117.2 114.0 114.0 lljjlMl 09.0
112.4 113.7 113.7 113.1 110.5 115.2 115.2 113.1 114.1 118.7 113.5 114.6 1992 )

1993 ) 117.7 131.2 119.6 122.2 116.9 115.9 121.2 122.7 121.7 119.5 118.8 118.6 ^H117.9
^H124.C 117.7 118.9 117.8 116.5 113.3 118.0 119.9 116.5 119.3 120.2 116.1 118.5 1993

1989 Jan 80.3 85.4 84.1 82.8 93.4 88.0 83.6 87.9 88.0 88.0 86.1 89.0 89 8 89.5 87.6 84.0 89.3 87.6 86.4 86.6 86.7 87.1 87.7 87.1 1989 Jan
Feb 79.3 85.8 82.1 83.7 86.4 89.5 85.5 89.5 88.4 89.6 86.1 90.1 84jl 87/

90 4 89.5 91.2 85.1 A 89.5 87.5 86.7 86.7 87.7 87.0 85.2 87.4 Feb
Mar 82.1 88.8 82.1 87.7 86.2 88.6 84.6 89.8 89.9 91.5 89.3 88.4 861]BhI 87.|H 86 7 92.1 91.2 89.4 89.2 93.4 89.9 87.4 94.6 88.0 87.5 86.9 89.6 Mar

Apr 85.1 89.8 83.6 86.7 100.7 90.1 87.3 90.9 90.8 89.4 88.9 90.6 9|J 90 9 92.4 89.3 86.9 93.3 88.3 89.8 89.4 87.8 88.5 87.6 89.6 Apr
May 86.3 87.6 87.1 88.2 88.8 92.9 88.2 91.3 90.4 91.5 88.8 91.4 9011 89 - 92 5 93.2 90.8 87.2 91.7 89.7 89.2 88.5 88.3 91.4 87.6 89.8 May
June 86.0 88.5 84.7 90.3 88.5 93.4 ssfra 92.® 92.0 92.7 92.4 91.7 iH 91

|H 94.0 93.6 94.9 93.2 90.5 93.1 90.2 89.1 89.5 88.6 93.5 91.3 91.1 June

92.1 90.0 90.5 94.3 105.4 92.3 87.5 92.7 92.6 93.6 91.1 11 93.7 90j|IE 93.2 94.0 94.4 92.9 90.1 92.2 90.0 91.8 92.0 88.5 94.7 92.9 92.1 July
Aug 99.6 92.5 87.6 97.3 87.6 91.3 89.4 91.5 91.9 90.2 88.6 91.5 89.51 91.7 94.1 91.6 87.7 91.6 90.8 90.2 89.1 88.1 96.4 89.9 91.1 Aug
Sept 105.3 92.1 86.8 91.2 89.2 93.3 88.5 92.4 92.8 91.0 89.9 92.9 90.(1|M 91 ' 

gn 92.4 93.1 95.9 93.1 91.5 93.9 91.2 90.6 88.7 91.7 97.1 92.8 92.5 Sept

Oct 100.3 93.8 86.9 92.9 102.7 93.0 89.4 93.5 93.9 92.1 91.0 93.2 91,||IE 92-2 93.7-sS 94.9 92.1 91.4 92.4 92.0 98.6 90.3 94.9 93.9 93.1 93.3 Oct
Nov 93.0 97.8 95.1 94.5 90.2 94.5 95.8 94.9 95.1 93.9 92.0 94.7 9329 94.1 95.4 94.0 95.5 93.0 93.8 94.2 95.4 96.0 93.7 95.0 94.6 Nov
Dec 90.3 95.7 93.8 94.1 94.9 95.9 98.5 96.9 95.2 99.9 92.1 94.3 9521 9- gB 94..: 94.3 . 96.3 94.6 97.5 97.4 99.3 93.1 97.4 95.4 93.4 96.5 95.8 Dec

1990 Jan 86.9 99.8 97.2 92.6 96.5 94.5 94.4 95.9 95.2 91.5 91.8 95.9 92.6-1
97.0 95.7 95.3 94.7 95.2 94.7 96.6 95.8 95.0 94.7 95.8 95.0 1990 Jan

Feb 86.5 99.6 93.3 93.2 90.8 96.1 95.6 97.4 96.8 91.6 94.1 96.4 93.8] 97.2 95.8 98.5 94.5 96.2 94.3 94.4 95.2 96.5 93.4 96.5 95.2 Feb
Mar 90.1 99.6 95.0 94.5 93.4 97.2 96.0 99.6 99.3 102.7 98.6 98.3 94.8 |H 97.8 98.3 98.2 99.0 98.9 100.3 96.3 96.1 102.5 96.6 94.7 96.4 98.0 Mar

Apr 92.3 99.3 96.0 95.7 104.9 99.0 98.1 98.0 97.4 102.0 96.9 98.8 99,(1 97.8 98.3 97.8 98.3 99.9 97.4 97.3 98.5 95.9 96.4 100.9 98.0 Apr
May 92.2 97.4 97.3 97.7 94.7 100.2 98.6 99.2 98.9 99.0 99.8 99.6 10051 100.3 98.8 98.5 97.6 99.7 100.7 97.9 99.3 97.9 101.8 97.1 99.0 May
June 102.2 98.5 98.9 104.1 103.7 101.9 100.6 100.5 100.0 102.3 101.7 101.1 101.8]E' 1°2,c 100.5 100.7 100.4 101.2 100.3 100.4 101.6 100.4 100.3 99.9 99.3 100.7 June

July 104.1 98.0 103.2 102.3 114.0 102.3 99.5 101.8 100.5 101.5 101.4 101.2 1022] 101.0 100.9 100.7 101.7 100.3 99.8 101.8 101.3 100.1 101.6 102.0 101.3 July
Aug 111.1 100.7 102.0 104.6 97.4 99.3 100.1 99.1 99.8 99.9 101.4 100.4 100.4 99.4 101.0 99.1 98.9 100.1 101.4 99.2 98.6 103.0 106.2 101.6 101.0 Aug
Sept 116.0 100.7 103.2 103.5 99.2# 100.5 99.5 Hg00.5 101.7 99.6 101.4 101.2 101.7]RI102.C 100.9; 102.6 101.6 100.4 100.9 101.3 99.8 98.6 102.2 103.4 101.1 101.3 Sept

Oct 113.3 102.6 102.9 104.4 105.6 101.2 99.8 101.4k' 1.02.4 101.6 . J01.9 101.2 101.0] 101.1 102.0 101.1 101.9 100.3 101.3 "100.6 99.5 104.7 102.2 100.0 101.7 Oct
Nov 105.4 104.8 103.7 104.3 97.8 102.9 106.2 102.5 103.5 103.7 105.2 103.3 104.61 102.4 102.8 103.1 105.3 101.2 102.9 102.7 104.4 104.1 102.8 103.6 103.4 Nov
Dec 100.0 98.9 107.2 103.2 101.9 104.8 111.7 104.5 jjgij104.6 104.6 105.8 102.6 107.61SH[ilO3' 104.1 103.2 105.0 106.4 105.6 109.5 112.0 105.8 103.7 102.8 ggg05.5 105.5 Dec

1991 Jan 98.9 110.2 110.2 103.4 106.6 102.8 103.0 104.1 103.6 104.2 107.5 102.0 104.41 102.8 103.1 102.4 104.1 102.3 104.4 105.3 104.4 104.1 103.6 102.4 103.8 1991 Jan
Feb 101.7 112.8 103.8 105.1 99.4 102.4 105.8 106.1 Hi 05.1 104.4 105.5 103.6 10551 103.7,$ 102.3 104.5 (1:05.0 103.0 104.9 105.0 102.1 104.8 103.8 104.6 104.1 Feb
Mar 100.7 114.2 107.4 104.0 101.2 102.6 110.4 107.1 106.7 104.5 108.1 103.8 107.91H 104 7 105.3 •- 104.0 104.6 105.9 107.0 104.9 106.0 111.3 105.1 104.7 106.4 106.5 Mar

Apr 108.2 111.5 110.5 105.1 110.1 103.9 105.9 108.1 106.6 116.6 110.9 104.3 111.11|n|inn 4 105.9 104.9 105.3 107.1 105.9 105.5 106.5 104.6 104.1 107.1 105.6 106.4 Apr
May 105.3 112.5 111.2 115.9 103.4 105.7 106.6 108.3 108.5 106.0 106.1 105.5 111J 106.8 105.8 106.9 106.0 106.4 107.8 06.8 105.3 105.6 108.4 106.3 107.0 May
June 105.9 113.8 111.8 106.1 103.7 107.5 107.4 110.2 110.8 109.7 107.9 105.9 111.WHB 110.3 108.6 108.0 108.9 110.3 107.1 109.6 105.8 106.8 105.1 109.4 107.7 107.9 June

E&lv 112.0 . 111.8 114.5 109.8 111.3 107.1 -’!'*$08.0 109.8 109.8 109.8 108.3 108.4 110.6' SBr117 107.8 108.8 108.3 110.0 107.0 108.7 107.6 106.4 109.1 113.5 ' 106.4 109.0 July
Aug 133.6 113.2 111.1 115.8 108.9 106.2 zgSjO9.8 109.3 108.4 104.5 108.5 105.8 110.4 106.5 108.3 106.7 106.3 106.4 111.5 109.9 105.9 108.6 115.5 109.8 109.2 Aug
Sept 123.0 112.5 110.8 120.2 104.6 106.8 0(10.5 109.4 108.7 106.2 107.7 107.8 110.71 107.0 109.3 107.9 108.2 106.6 109.4 112.5 105.2 110.7 111.7 1-08.6 109.3 Sept

Oct 114.7 113.4 111.4 112.1 112.6 106.9 111.5 111.1 110.5 $08.0 111.4 107® 111.03K'-111-9 108.4 108.8 109.0 108.7 105.4 -■ *109.4 110.8 105.9 112.6 110.2 110.4 109.3 Oct
Nov 108.7 122.2 111.3 114.4 105.4 108.0 114.7 112.7 111.5 110.0 110.7 108.9 116.1]SW$11? 109.4 110.6 110.0 110.6 109.4 111.3 112.1 111.5 111.4 111.4 112.5 04 Nov
Dec 108.1 114.2 115.7 113.2 108.4 109.3 117.8 113.2 112.9 1012.3 109.6 110.1 116.31§■113.9 109.3 112.1 112.4 114.3 109.2 117.0 112.0 111.1 113.6 115.7 112.3 Dec

1992 Jan 105.5 125.0 ®112.2 9112.3 ■ 112.6 107.5 113.1 112.8 112.9 111.9 1 11 .o 109.9 ■ 113.3 |Hl13.3 109.0 109.8 109.5 109.9 107.8 112.0 111.4 110.7 111.1 112.9 112.0 111.1 1992 Jan
Feb 101.2 124.5 113.2 112.8 107.5 SSao8.6 s 113.3 0(114.0 ••■'113.1 115.2 111.7 111.1 114.7]«Fl1< 110.5 110.0 113.5 111.2 109.5 112.0 112.0 112.1 111.7 112.8 113.1 111.9 Feb
Mar 106.7 127.1 123.0 113.3 109.2 , 109.5 122.6 117.8 117.5 118.4 114.7 114.4 123.0]IH118.4 112.1 113.2 117.5 115.0 114.0 113.7 113.2 121.6 113.3 114.2 113.1 SSj15.8 Mar

Apr 114.2 129.0 ,112.7 •117.2 116.4 109.1 113.3 113.8 R%113.9 115.1 111.8 112.6 115.6]R-'113/ 108.1 112.0 110.8 110.7 110.9 115.8 112.3 111.4 111.5 117.5 113.6 113.0 Apr
May 116.3 122.7 113.8 88518.8 109.3 110.6 113.7 114.3 115.9 127.2 111.9 113.4 117.8.(In117- 111.4 113.1 112.5 110.5 110.1 116.4 114.3 112.2 111.4 119.4 113.3 113.9 May
June 115.2 119.6 116.6 5 . -118.1 109.8 jgapg.2 114.8 116.3 116.6 120.5 113.2 114.8 118.11Bn- 112.5 113.7 113.8 114.1 110.4 113.7 116.2 111.1 113.9 119.7 '~;--112.1 114.5 June

July 117.2 124.3 116.5 118.2 120.9 C;fltl.,5 115.3 118.0 116.6 119.5 112.7 115.7 117.4]HI-<12C: 113.3 . 114.3 114.3 113.7 110.8 115.1 liil7.6 112.1 112.2 122.6 110.7 115.1 July
Aug 124.0 121.2 115.6 116.7 108.0 112.1 115.5 116.6 Hi 15.1 115.6 116.8 114.8 117.5]■ -12: 113.8 115.6 113.2 111.2 109.8 114.8 114.6 110.8 114.3 124.1 112.3 114.6 Aug
Sept 126.3 121.3 114.9 I17.5 108.5 1114 114.2 116.2 115.3 114.1 113.9 115.1 118.11H 118/ 112.3 114.6 114.3 112.7 109.7 115.1 115.6 110.4 116.8 121.3 113.0 Sept

Oct 119.1 117.5 115.5 123.5 121.4 111.7 115.3 122.7 116.0 114.6 116.8 114.3 118.8 1199 114.0 115.7 113.9 114.6 110.0 115.4 118.1 111.6 119.6 121.0 113.4 116.0 Oct
Nov 113.3 126.3 117.5 120.9 108.5 112.4 120.0 119.4 117.8 115.8 117.0 115.9 126.11 120.2 115,7 115.7 114.4 114.3 109.6 116.3 117.5 116.0 117.5 119.5 116.5 116.4 Nov
Dec 107.0 127.2 121.6 120.4 111.9 113.0 123.1 120.5 119.6 117.9 116.5 115.6 1245|K 120' 115.9 116.6 116.9 118.7 113.5 122.6 119.7 117.5 116.2 119.4 118.4 117.9 Dec

1993 Jan 109.7 127.6 116.6 119.5 121.9 112.4 119.4 120.3 117.8 115.1 114.6 113.9 120,4 MKi19» 115.1 1:14.5 113.8 114.9 111.9 115.7 119.1 112.6 117.2 118.7 116.4 116.1 1993 Jan
Feb 108.9 127.2 116.1 120.1 110.0 114.4 119.2 121.5 119.1 ' WiSS 116.6 114.5 1235]■ 12C2 116.6 115.4 116.9 114.6 112.0 117.4 116.7 115.5 118.4 118.5 116.6 116.7 Feb
Mar 113.0 127.6 125.3 121.0 11 T.6 114.6 130.4 124.5 122.7 119.3 121.4 117.3 1292]K 1225 115.6 118.8 118.9 119.0 115.2 117.7 118.7 123.0 117.8 118.7 K116-1 119.6 Mar

Apr 114.4 132.0 119.3 121.8 1-18.7 114.6 118.6 121.0 120.1 116.8 118.5 118.8 123.3|IK 122.8
116.3 117.3 115.5 116.5 113.3 116.8 117.5 116.1 117.6 118.5 117.8 117.5 Apr

May 114/11 130.4 117.8 122.9 113.9 115.3 118.9 121.5 123.4 119.2 117.3 119.4 125.9.:^■125.1 116.4 118.5 117.4 115.9 112.0 118.1 119.2 115.6 119.5 119.3 117.3 118.0 May
June 118.6 132.2 118.3 120.5 113.2 117.5 120.9 123.5 122.2 122.5 118.4 119.3 123.7]MP,127O 118.5 119.5 118.3 119.0 113.4 ^<118.1 120.6 114.2 120.1 119.7 113.3 118.5 June

July 124.1 132.7 122.4 124.1 130.5 116.6 120.2 124.0 122.8 122.2 121.9 120.3 123.9:K-;125 2
119.6 119.0 119.1 116.5 115.8 117.3 120.9 116.0 119.5 122.3 113.7 %il9.5 July

Aug 134.7: //,'126.8 118.9 121.9 110.1 116.1 118.5 121.1 120.9 119.0 118.5 118.5 1235]■1124 0 117.5 119.4 116.3 115.2 112.2 117.2 118.2 114.8 120.3 124.4 113.0 118.2 Aug
Sep 126.0 ^^130.9 118.4 ^121.6 113.9 116.0 118.6 122.6 120.5 118.0 119.2 119.5 1231? ■|124.5 119.5 120.8 118.1 ’ 114.9 112.0 119.6 118.7 114.3 119.5 121.8 114.1 118.0 Sept

Oct 121.2 133.0 119.0 122.9 127.4 115.6 119.2 123.6 122.5 119.8 119.9 120.0 123.61 iMl25 2
119.2 120.6 118.2 115.3 112.4 116.4 119.3 115.3 120.2 120.2 115.0 118.4 Oct

Nov 117.8 135.7 119.4 126.4 113.3 116.3 124.4 124.9 123.7 120.7 120.1 120.7 129.0]MI125.3 118.5 121.1 118.9 117.3 113.1 116.8 122.1 119.4 121.1 120.4 118.2 120.0 Nov
Dec 108-W 138.6 123.7 124.0 118.3 120.9 126.5 124.4 124.1 123.2 118.9 121.0 1305]^E1258 119.6 122.1 121.9 118.8 116.4 124.4 127.2 121.4 120.4 119.9 121.6 121.6 Dec

1994 Jan 112.6 139.5 121.4 123.2 . r r 124.6 117.4 123.2 - 125.2 124.2 122.9 120.0 121.3 126.0] 1251 120.0 120.2 119.0 116.9 115.2 116.1 123.5 119.0 120.6 120.1 119.9 120.3 1994 Jan
Feb 112.5 134.5 123.6 123.8 M$14.7 ? 118.6 124.1 126.7 124.6 124.7 119.9 124.2 1262| fiH|l259 122.9 119.9 122.7 117.5 116.5 117.4 120.7 130.3 123.1 119.7 118.7 122.0 Feb
Mar 121.6 136.6 127.6 123.9 ■l7.8 ^R120.6 134.4 130.3 H130-1 130.0 123.0 126.6 137.4] M|129.6 125.4 124.5 . 123.5 120.6 120.3 119.6 124.3 131.5 123.3 120.2 120.0 124.9 Mar

Apr 117.1 137.0 129.7 124.7 128.8 120.5 123.1 127.7 124.9 126.4 122.4 124.3
127.o|

BH128.1 123.3 120.8 120.6 118.2 117.9 118.8 123.1 119.8 121.5 120.8 119.6 121.6 Apr
May P 117.3 243.4 125.4 125.7 118.3 121.5 122.6 128.2 126.4 127.3 120.5 125.2 gB128.7 122.2 122.4 123.2 118.7 116.7 119.6 122.2 120.7 123.3 121.3 120.3 123.1 May



C A EARNINGS AND HOURS 
Q. Average earnings and h<
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44.9
45.2
45.2
45.4 
45.0 
45.0
44.0
44.1
44.2

176.5
188.7
201.2
221.2
239.4
243.1
250.7
270.2
276.9

40.0
40.6
40.9
40.9
40.7
40.8
40.0
40.3
40.4

2.85
3.06
3.24
3.51
3.81
3.78
4.06
4.36
4.48

40.0
39.6
39.9
40.2
40.3
40.2
39.8
39.7
40.5

38.2
38.9
38.7
39.2
39.0
39.0
39.1
39.f
38.7

48.0
48.5
49.1
49.5
49.2
49.6
48.4
48.3
48.8

42.0
42.5
43.5
42.4
41.5
41.9
41.7
42.3
42.8

3.46
3.66
3.97
4.59
4.99
5.01
5.45
5.75
6.01

188.6
201.2
211.8
227.5
243.8
245.6
263.3
279.1
289.4

47.3
47.6

4.02
4.25
4.46
4.83

157.3
161.0
171.8
199.6
223.9
225.0
240.0
247.3
247.2

124.3
139.4

164.2
169.1
183.7
185.5
193.1

3.81
4.22
4.18
4.79

3.72
3.78
3.94
4.49 
5.04 
4.93
5.22
5.47
5.40

142.0
150.4
167.3
175.5
192.7
193.6
210.3
224.6
246.3

2.92
3.20
3.48
3.78
4.09
4.00
4.41
4.87
5.23

132.4
139.1
150.2
162.1i
175.9
176.4
192.1
204.2
210.6

41.5
41.2
41.5
41.6
41.4
41.7
41.6
41.4
41.2

169.6
181.1
195.5
212.1
231.1
231.9
241.9
258.9
267.4

163.2
173.5
187.2
203.2
221.2
223.3
236.2
250.7
256.6

129.4
133.4
149.7 
158.0
175.6
174.4
187.6
198.7 
207.0

45.2
44.6
46.8
46.7
47.5
47.6
47.8
47.0
46.8

41.3
41.7
40.8
40.9
41.1
41.2
42.3
40.9
42.2

2.86
2.98
3.22
3.41
3.73
3.70
3.97
4.32
4.47

213.2
228.4
252.8
270.7
298.7
302.8
334.1
360.0
369.0

39.9
40.0
40.3
40.3
40.7
40.9
40.3
40.3
40.4

4.27
4.54
4.89
5.34
5.80
5.81
6.19
6.61
6.81

2.94
3.11
3.31
3.65
4.06
4.06
4.38
4.71
4.90

116.7
127.5
131.6
141.7
159.9
158.8
166.8
180.0
185.5

45.0
44.8
46.1
46.6
46.2
46.3
44.0
44.9
44.3

2.87
3.10
3.18
3.45
3.85
3.82
4.19
4.44
4.60

113.7
124.3
132.6
143.6
155.2
154.2
162.4
175.4
180.5

44.1
44.2
44.5
45.2
45.0
44.9
43.3
43.1 
43.0

4.01
4.27
4.52
4.90
5.32
5.41
5.80
6.27
6.40

182.7
194.4
212.2
232.3
252.0
254.0
263.2
282.2
289.6

117.1
127.6
136.0
146.1
159.0
158.3
167.2
181.2
187.4

4.12
4.38
4.70
5.08
5.53
5.58
6.08
6.45
6.68

2.90
3.12
3.30
3.57
3.89
3.86
4.18
4.50
4.64

184.3
194.8
209.2
225.1
247.7
248.5
269.2
280.7
289.6

118.0
127.6
134.2
146.1
164.6
162.9
176.8
191.3
201.8

45.9
45.8
46.1
46.2
46.6
46.5
46.2
46.0
45.4

40.5
41.0
41.1
41.5
41.6
41.6
41.5
41.7
41.6

4.03
4.26
4.51
4.86
5.31
5.33
5.84
6.09
6.41

2.92
3.12
3.26
3.53
3.96
3.91
4.27
4.59
4.84

216.4
231.9
247.9
263.7
276.8
280.5
294.1
311.2
319.9

43.3
43.6
44.2
43.9
43.6
43.7
42.7
42.6
42.9

3.23
3.44
3.72
4.02
4.36
4.55
4.65
4.88
5.20

180.3
193.1
208.0
222.1
241.2
242.2
254.2
270.2
278.9

39.8
40.0
40.2
40.2
40.3
40.3
40.0
40.2
40.3

2.70
2.87
3.05
3.30
3.66
3.67
3.93
4.19
4.40

167.2
180.5
195.8
214.2
245.7
245.9
257.1
274.7
274.3

44.4
44.6
45.4 
46.0
46.0 
46.0 
45.4 
45.1
44.7

146.8
156.7
169.0
184.9
200.0
204.4
217.0
227.3
235.0

100.0
106.3
1T3.1
125.4
132.7
135.0
148.8
153.1
164.3

43.7
44.0
43.9
44.0
44.0
44.3
43.8
43.6
43.8

39.4
39.4
39.5
39.8
39.5
39.6
40.0
39.6
40.1

3.36
3.56
3.85
4.20
4.55
4.62
4.97
5.24
5.39

38.8
39.1
39.0
39.5
39.2
39.3
39.5
39.3
39.2

3.22
3.51
3.60
3.89
4.31
4.44 
5.03
5.22
5.52

190.1
204.1
210.0
230.7
245.6
245.1
259.0
281.6
283.5

192.4
206.9
212.5
233.3
248.6
248. t
261.8
284.6
286.4

45.3
45.4
44.4
43.5
44.0
44.0
42.7
44.4
42.5

42.3
42.4
41.9
42.0
41.0
41.0
40.9
42.4
41.0

4.20
4.49
4.73
5.31
5.58
5.57
6.06
6.35
6.66

5.36
5.62
5.60
6.10
6.39
6.71

143.3
158.1
168.7
181.5
196.1
201.2
222.6
244.4
272.9

190.9
203.6
214.3
230.7
247.7
249.2
266.5'
281.8
290.7

42.1
42.5
42.8
42.3
41.3
41.5
41.4
42.3
41.9

47.5
47.6
47.8
46.6
47.2
46.8

5.19
5.68
5.96
6.21

3.32
3.57
3.75
4.20
4.58
4.68
5.21
5.46
5.74

4.05
4.28
4.50
4.86
5.20
5.22
5.71
5.99
6.23

230.5
233.2
260.6
278.0
312.4
312.0
335.1
344.6
336.0

40.3
39.5
39.3
40.2
40.6
40.9
41.0
41.3
40.3

41.0
40.2
39.7
40.7
41.0
41.4
41.4
41.6
40.5

5.43
5.55
6.47
6.68
7.49
7.42
7.96
8.19
8.07

5.62
5.81
6.66
6.88

7.69
8.18
8.30
8.39

163.9
167.4
176.6
207.8
233.5
231.7
248.2
254.8
252.6

40.0
40.6
41.3
40.2
41.5
40.7

44.4
44.2
45.3
46.2
47..1
48.1
47.5
46.8
47.4

3.62
3.73
3.91
4.41
4.95
4.87
5.18
5.40
5.36

43.7
43.3
44.0
44.9
45.9
46.5
46.2
45.8
46.1

3.39
3.63
4.00
4.19
4.52
4.54
5.06
5.37
5.96

41.4
41.1
41.2
41.3
40.8
41.6
41.5
41.5
41.1

2.55
2.74
2.94
3.27
3.62
3.43
3.70
4.06
4.19

3.02
3.24
3.47

4.12
4.08
4.39

2.65
2.84
3.04
3.35
3.68
3.59
3.87
4.22
4.32

3.21
3.40
3.65
3.92
4.28
4.25
4.64
4.98
5.18

43.7
43.8
44.3
44.5
44.3
44.3
42.9
43.2
43.1

43.6
43.7
43.8
43.9
43.9
44.2
43.8
43.8
43.6

3.49
3.68
3.93
4.26
4.61
4.64
5.04
5.32
5.46

2.66
2.85
3.04
3.35
3.67
3.64
3.97
4.22
4.32

3.75
3.98
4.25
4.59 
5.00 
5.03
5.43
5.76 
5.92

2.50
2.69
2.69
2.94
3.33
3.29
3.39
3.77
3.75

44.3
44.4
45.2
45.7
45.4
45.5
43.3
43.7
43.3

4.97
5.24
5.54
5.97
6.32
6.41
6.82
7.28
7.40

107.5
114.4
122.8
132.7
147.4
147.7
157.2
168.4
177.3

44.7
44.8
45.3
45.2
45.0
45.1
44.1
44.3
44.2

4.03
4.28 
4.56 
4.90
5.34
5.36
5.74 
6.08
6.29

3.75
4.04
4.30
4.64
5.31
5.31
5.63
6.05
6.12

2.55
2.70
2.88
3.14
3.37
3.42
3.72
3.87
4.08

47.0
47.4
47.5
47.2
47.2
47.4
46.3
46.9
46.5

45.2
45.3
46.0
47.2
48.0
48.9
48.6
47.4
48.1

3.16
3.45
3.78
3.95
4.47
4.59
4.95
5.02
5.04

2.79
2.97
3.15
3.42
3.77
3.77
4.06
4.34
4.53

151.0
159.4
170.7
186.3
200.9
203.6
219.4
230.9
236.5

2.73
2.92
3.11
3.39
3.72
3.71
4.01
4.28
4.42

5.02
5.34
5.88
6.17
6.77
6.83
7.50
8.22
8.54

3.83
3.99
4.27
4.58
5.11
5.08
5.38
5.62
5.56

41.8
41.5
41.8
41.9
42.4
42.5
41.6
41.9
41.4

103.1
111.8
109.0
118.7
134.3
132.2
142.1
152.6
157.6

44.9
44.3
46.2
46.2
46.9
47.0
47.3
46.5
46.4

42.0
42.5
42.8
43.3
43.5
43.5
43.8
43.6
43.0

182.6
191.6
211.8
232.9
252.7
254.8
261.4
279.3
289.4

42.8
43.7
42.9
42.4
42.6
42.5
41.9
41.8
41.9

2.39
2.55
2.75
2.97
3.26
3.20
3.50
3.59
3.67

95.0
00.8
08.6
|9.8
28.7
28.7
10.7
43.7
48.4

141.5
159.8
170.0
175.0
191.8
199.0
222.2
244.9
286.1

3.95
4.16
4.36
4.59
4.96
4.98
5.51
5.78
6.00

45.5
45.6
44.6
43.6
44.2
44.3
42.9
44.5
42.7

218.2
218.8
251.0
267.1
301.7
298.4
322.1
333.l|
318.8

117.4
124.2
133.3
147.3
164.9
165.6
176.3
190.1 
198.0

4.05
4.28
4.60
4.99
5.46
5.50
5.95
6.24
6.53

130.0
136.2
148.5
161.8
175.7
182.9
185.1
193.8
210.7

B2.6
[42.9
[2.8
[3.0
[2.8
K2.9
B2.6
[2.4
[2.5

48.3
48.7
49.4
49.9
49.8
50.1
48.8
48.7
49.1

146.6
155.0
166.2
193.0
204.6
205.4
223.3
243.4
246.4

164.8
169.6
183.6
202.2
227.9
229.6
244.4
252.5
251.8

125.1
133.1
142.5
155.5
166.6
168.6
181.8
196.6
203.2

3.88
4.13
4.41
4.76
5.20
5.22
5.62
5.98
6.19

40.4
40.8 
41 
41.0
40.9
41.0
39.9
40.3
40.4

187.8
199.8
212.7
225.6
242.6
245.8
265.7
277.7
292.4

3.93
4.13
4.34
4.56
4.92
4.96
5.49
5.75
5.98

43.6
43.8
44.2
44.4
44.3
44.4
43.6
43.7
43.5

B3.6
113.9
B3.8
113.8
B3.8
K4.1
B3.5
B3.2
K3.4

2.94
3.03
3.29
3.64
3.86
3.83
4.13
4.37
4.44

108.9
113.1:-
124.9
135.0
145.7
144.2
155.5
162.3
164.5

2.69 I
2.81 I
3.04 I
3.31 I
3.56 1
3.51 I
3.63 I
4.01 I
4.09 I

190.1
202.0
215.2
229.1
247.1
249.9
269.1
280.3
292.9

Service 
industries

Banking/ 
finance

Business 
services

Other 
services

----------------- --------_ EARNINGS AND HOURS C A 
Averaae'earninqs and hours of full-time manual employees by industry employ. ■Average earnings and hours of full-time manual employees by industry: employ- O. i 
ees on adult rates whose pay was not affected by absence for the survey period■hes on adult rates whose pay was not affected by absence for the survey period 
JJ^itur^Energ^n^ExtractioT^Sechanlcainectricai^TetaFgoods^ood^rinirPaper^^Othermanu- Construction Distribution HotelsU^Transport Postal Transport Bank
orestry water supply minerals/ores engineering electronic engineering and tobacco products, facturing and repairs cateri^MSd fina"
.. 1 ~  xi  an h iiahiniaa nrintmH and indiifitrififi o telecommuni- communi-

191.5
205.3
221.3
242.7
262.0
262.4
273.1
292.7
302.9

Banking, 
finance, 
insurance, 
business 
services/ 
leasing

Public 
administra­
tion

Education/ 
health 
services

[33.9
|l.5

I2-9
|7.9
[0.2
181.3
[2.7
101.9
[7.4

Manufact­
uring 
industries

earnings
131.4
135.1
154.2
162.0
179.5

: 1.78.1
192.5
203.1
211.7

printing and industries 
publishing

Kelsand 
Bering; 
pairs

All 
industries 
and services

40.6 1
41.4 J
40.9 I
40.8 I
40.7 I
40.7 I
40.5 I
40.5 I
40.3 I

engineering and vehicles 
industries

■52" 
■64 5 
«|80- 
[194 - 
■97.6

1^218. 
■24

41.0
41.1
41.4
41.1
41.5
41.6
39.8
40.7

• 40.3

telecommuni- communi­
cations

90.3
96.2

105.0
115.4
126.2
124.5
135.0
137.7
139.3

Weekly earnings
1986
1987
1988
1989
1990
1990
1991
1992
1993

Hours worked
1986
1987
1988
1989
1990
1990
1991
1992
1993

Hourly earnings
1986
1987
1988
1989
1990
1990
1991
1992
1993

Hours worked
1986
1987
1988
1989
1990
1990
1991
1992
1993

Hourly earnings
1986
1987
1988
1989
1990
1990
1991
1992
1993

Hourly earnings
1986
1987
1988
1989
1990
1990
1991
1992
1993

Note: Results for each year up to and including 1989 together with the first row of figures for 1990 are based on the Key list of Occupations for Statistical Purposes (KOS). J
Results for 1991 onwards together with the second row of figures for 1990 are based on the Standard Occupational Classification (SOC). See technical note in Employment oaz i 
page 610, November 1991. 
denotes information not available.

126.0
128.8
142.4
154.3
165.7
165.0
174.4
184.4
186.6

Hours worked
1986
1987
1988
1989
1990
1990
1991
1992
1993

GREAT BRITAIN Agriculture 
forestry 
fishing

[3.31 
3.49 
B.77 
4.13 
[4.46 
[4.51 
[4.83 
[5.10 
[5.21

MEN
Weekly
1986
1987
1988
1989
1990
1990
1991
1992
1993

industries other than 
fuels; manu­
facture of 
metals, mine­
ral products/ 
chemicals 

1 2 32

2.47
2.63
2.81

■ 3.05
■ 3.30
■ 3.29
■ 3.60
■ 3.71
■ 3.83

2.89
3.00
3.27
3.45
3.77
3.73
4.02
4.36
4.54

|3.16
[3.33
13.59
[3.93
14.24
[4.25
[4.57
[4.82
[4.93

WOMEN
Weekly earnings
1986
1987
1988
1989
1990
1990
1991
1992
1993

8 91 93,95 9 2,3,4 6,7,8,9 0-9

169.6 148.3 144.9 148.2 183.4 162.9
£

174.4
175.3 156.8 153.2 154.8 195.9 172.0 185.5
188.4 174.0 163.8 168.2 212.3 184.0 200.6
208.2 182.8 177.3 181.5 230.6 200.5 217.8
234.8 200.9 189.6 197.4 250.0 216.8 237.2
235.0 202.0 190.2 197.6 251.4 219.7 239.5
250.9 219.6 207.6 216.7 261.8 236.4 253.1
259.2 231.5 222.4 228.5 279.7 248.2 268.3
256.8 255.9 232.3 237.8 287.9 254.2 274.3

44.3 42.5 43.7 43.0 44.5 44.7 44.5
44.0 42.1 43.3 42.5 44.7 44.8 44.6
44.6 42.4 43.2 42.9 45.2 45.0 45.0
45.5 42.6 43.4 43.2 45.5 45.1 45.3
46.6 43.3 42.8 43.1 45.2 45.2 45.2
47.2 43.4 43.0 43.3 45.3 45.5 45.4
47.0 42.2 43.2 43.1 43.7 44.9 44.4
46.3 42.4 43.0 42.8 44.0 44.9 44.5
46.6 41.9 42.7 42.6 43.8 44.7 44.3

3.89 3.48 3.31 3.46 4.12 3.66 3.93
4.04 3.73 3.54 3.64 4.38 3.86 4.17
4.31 4.10 3.78 3.92 4.68 4.11 4.46
4.64 4.28 4.08 4.20 5.06 4.46 4.81
5.17 4.61 4.43 4.59 5.51 4.82 5.25
5.12 4.65 4.43 4.57 5.55 4.85 5.28
5.42 5.20 4.78 5.03 5.98 5.28 5.70
5.67 5.48 5.i^>- 5.36 6.35 5.56 6.05
5.60 6.10 5.44 5.62 6.56 .5.72 6.21

118.9 112.4 97.7 101.5 111.6 102.8 107.5
125.7 124.0 104.6 108.7 119.6 110.4 115.3
141.8 135.5 112.4 116.8 127.9 118.8 123.6
150.9 147.0 125.7 128.4 138.2 131.4 134.9
169.7 159.2 137.1 140.5 152.8 143.3 148.0
178.1 157.1 133.9 138.7 152.8 143.6 148.4
186.9 170.5 142.6 149.7 162.1 156.3 159.2
189.4 195.0 156.1 161.6 174.4 166.0 170.1
197.0 201.8 159.4 166.0 182.4 172.3 177.1

37.9 38.6 38.2 38.5 40.0 38.8 39.5
37.3 38.9 38.0 38.4 40.3 38.9 39.7
38.1< 39.0 38.2 38.6 40.5 39.0 39.8
39.0 39.0 38.3 38.6 40.4 39.2 39.9
39.3 38.6 37.9 38.4 40.5 39.0 39.8
39.6 38.8 39.1 38.8 40.5 39.3 40.0
39.3 38.8 38.7 39.0 40.0 39.4 39.7
40.5 40.1 38.9 38.9 40.2 39.4 39.8
40.1 38.9 38.5 38.8 40.4 39.2 39.8

211.5 182.0 178.5 157.5 173.9 169.2 201.6 159.3 166.7 140.9
227.1 195.4 187.5 169.9 185.4 179.1 215.1 170.3 180.2 150.3
251.5 210.1 207.3 180.9 201.8 190.8 231.3 182.9 195.2 162.2
268.9 231.8 227.1 196.8 220.2 206.1 246.4 195.4 213.7 177.9
296.6 250.4 247.0 213.8 239.2 227.0 258.7 214.2 244.9 192.4
300.6 250.3 248.8 216.3 240.7 226.8 261.9 214.2 245.2 195.4
331.5 260.9 255.4 224.5 250.3 244.2 272.6 225.0 256.6 207.8
357.6 280.1 273.6 242.4 268.3 258.1 289.4 240.4 274.0 218.1
366.7 289.7 283.4 250.0 276.1 267.3 301.3 250.0 273.7 226.5

42.0 44.2 44.7 42.8 43.8 44.6 42.7 43.3 44.4 43.2
42.4 44.5 44.6 43.2 43.9 44.6 42.9 43.4 44.6 43.4
42.7 44.6 45.8 43.4 44.6 44.9 43.4 43.8 45.3 43.4
43.2 44.8 46.3 43.8 45.1 45.1 43.2 43.7 46.0 43.5
43.4 44.5 45.9 43.7: 44.8 45.3 43.0 43.7 45.9 43.5
43.4 44.5 46.0 43.7 44.9 45.2 43.0 43.6 46.0 43.7 -
43.7 43.6 43.7 42.3 42.8 44.9 42.1 42.9 45.3 43.3
43.5 43.7 44.6 42.2 43.3 44.8 42.1 43.0 45.0 43.■
42.9 43.7 44.1 42.3 42.9 44.4 42.4 43.1 44.7 43.4

4.98 4.11 3.99 3.68 3.97 3.79 4.69 3.67 3.75 3.27
5.31 4.38 4.21 3.93 4.22 4.01 4.93 3.90 4.04 3.46
5.85 4.70 4.53 4.16 4.52 4.22 5.26 4.15 4.30 3.74
6.14 5.16 4.91 4.50 4.89 4.56 5.66 4.45 4.64 4.08
6.73 5.61 5.37 4.89 5.33 4.99 5.99 4.88 5.29 4.43
6.79 5.61 5.41 4.95 5.36 4.99 6.07 4.89 5.30 4.48
7.46 5.97 5.85 5.31 5.84 5.43 6.41 5.22 5.63 4.81
8.18 6.39 6.14 5.73 6.20 5.72 6.84 5.56 6.04 5.09
8.51 6.58 6.42 5.88 6.43 • 6.02 7.02 5.77 6.11 5.24
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TransportGREATBRITAIN

industriesengineeringindustries cation

83 87 81 91 93,95 9 2,3,479 6,7,8,9 0-961,62,64,65,67 71-77504741-4233432 660

42.6

41.5

41.7

4.27

5.16

6.1’6

6.77

earnings

154.^7

37.4

37.638.7

37.438.4

3.73

3.97

5.09

5.38

ALL

40.8

Note: Results for each year up to and including 1989 together with the first row of figures for 1990 are based on the Key list of Occupations for Statistical Purposes (KOS).
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’ 1

8.55
9.42

ATAPRIL
SIC 1980

175.6
195.7
218.0
228.2
261.4
249.5
277.8
287.9
290.0

37.6
37.6
37.6
37.8
37.9
37.8
37.8

230.1
250.3
270.1
292.7
314.9
310.1
340.8
369.0
390.2

37.2
37.6
37.5
37.4
37.5
37.4
37.5
37.5
37.5

6.86
7.38
7.86
8.66
9.35
8.87
9.85

10.64
11.03

219.6
227.5
255.4
284.6
312.9
306.1
329.0
347.9
363.8

37.5
37.8
37.9
38.2

39.4
39.4
39.4
39.7
39.6
39.9
39.3
39.4
39.5

217.0
232.5
252.9
279.4
305.5
299.4
328.3
350.3
368.6

40.0
39.9
40.0
39.9
39.7
40.0
39.6
39.6
39.5

8.54
8.27
9.13
9.72

10.28

6.07
6.49
6.97

38.1
38.1
38.1
381T
38.1
39.1
38.9
38.9
38.8

275.5
287.7
328.6
350.6
394.7
379.4
404.2
433.0
453.8

153.2 
169.0
185.2
203.2
230.3 
227.2 
247.6 
263.9
284.5

228.7
243.2
272.8
290.5
326.0
319.4
341.4
368.6
385.6

37.9
37.9
38.0
38.1
38.0
38.4
38.2
38.6
38.2

37.3
37.3
37.4
37.5
37.3

214.1
227.4
250.8
271.6
305.5
296.3
318.7
342.1
363.6

38.7
3877
38.7
38.8
38.8
39.6
39.3
39.5
39.4

6.50
6.83
7.49
8.24
9.14
8.44
9.14
9.76

10.45

38.0
38.1
38.1
38.1
38.1
38.8
38.6
38.7
38.6

229.8
243.9
274.0
312.6
346.8
343.8
368.2
390.0
401.0

208.0
222.3
246.7
278.3
309.1
307.2
329.6
350.7
359.9

39.3
39.3
39.2
39.6
39.5
39.5
39.4
39.6
39.4

160.8
175.1
195.6
215.4
235.6
231.1
249.9
264.1
276.0

39.0
39.1
39.2
39.2
39.1
39.4
39.6
39.3
39.5

3.03
3.17
3.60
3.84
4.35
4.29
4.89
5.21
5.46

37.9
38.1
38.4
38.4
38.2
38.2
38.4
38.4
38.3

226.5 
243.0 
267.$
283.8 
298.$ 
298.0 
334.1
371.9 
393.8

164.4
173.4
191.8
209.1
223.2
223.1
254.7
276.9
301.5

38.0
37.9
38.1
38.2
37.8
37.8
37.9
38.0
38.4

40.1
39.9
40.0
40.4
39.4
39.5
39.5
39.3
39.2

149.8
158.2
176.4
193.6
210.9
209.4
231.8
251.5
266.0

39.6
39.5
39.8
39.9
39.3
39.5
39.6
39.5
39.5

36.2
36.3
36.4
36.4
36.4
36.4
36.3
36.2
36.3

145.0
161.4
185.1
211.0
234.5
234.1
252.9
270.0
280.5

37.9
37.9
37.9
38.4
38.2
37.8
38.0
37.8
38.0

148.5
161.6
184.4
203.6
228.9
228.7
246.0
261.5
275.2

213.8
236.6
267.1
292.6
326.0
326.5
346.4
367.7
384.4

37.4
37.4
37.5
37.3
37.3
37.3
37.2
37.5
37.3

5.79
6.21
6.77
7.35
8.07
8.02
8.94
9.48

10.18

166.1
175.6
197.4
224.5
245.6
243.2
272.8
299.6
307.4

34.0
34.6
34.6
34.8
34.8
34.8
34.6
34.7
35.2

255.7
273.7
300.5
331.5
364.$
351.0
379.2
403.2
425.9

136.7
149.1
163.3
182.8
202.8
201.2
221.8
237.7
253.4

3.63
3.92
4.30
4.82
5.31
5.25
5.86
6.26
6.68

193.2
209.9
233.7
257.1
282.5
279.2
304.1
326.5
340.7

38.2
38.3
38.3
38.4
38.3
38.4
38.3
38.2
38.3

36.7
36.8
36.9
36.9
36.9
36.9
36.8
36.8
36.9

176.4
173.3
195.7
220.8
211.8

243.7
250.8
290.8
273.6
302.9
308.7
314.0

40.1
39.7
39.8
40.8
41.0
41.5
40.3

251.5
272.2
293.1
321.1
356.7
352.5
392.0
420.3
431.3

161.6
171.3
187.7
205.9
228.7
228.6
258.7
278.2
293.4

38.9
38.5
38.5
38.8
39.2
39.3
39.1
39.1
38.7

38.6
38.2
38.2
38.4
38.8
38.9
38.6
38.7
38.3

266.7
289.5
312.2
338.6
364.8
353.5
387.6
416.6
440.9

139.9
154.4
170.0
190.6
210.2
209.4
231.4
251.3
269.8

38.5
38.6
38.8
38.7
38.8
39.5
39.0
38.9
39.0

38.1
38.3
38.4
38.3
38.3
38.8
38.5
38.5
38.5

246.5
256.9
292.3
321.1
351.8
340.5
366.5
387.9
405.2

40.0
39.9
39.9
40.2
40.2
40.6
39.8
40.0
40.0

37.8
37.6
37.7
37.8

37.9
38.3
38.3
38.2
38.2
38.2
38.2
38.0
38.2

39.5
39.5
39.6
39.5
39.3
39.5
39.2
39.1
39.1

251.4
269.5
296.6
331.0
361.6
350.9
379.4
400.0
420.0

134.5
144.9
159.6
181.5
197.9
197.4
219.3
233.5
243.5

223.3
239.6
263.3
294.9
321.6
314.6
341.5
360.6
379.5

39.9
39.9
40.0
40.2
40.2
40.5
39.7
39.7
39.6

37.8 
38.0
38.1
38.2
38.0
38.1 
38.0 
38.0 
38.0

219.15
235.8
258.5
275.4
307.6
298.8
324.6
353.2
390.5

38.6
38.7
38.5
38.5
38.6
40.0
39.7
39.6
39.6

6.74
7.09
7.68
8.52
9.41
8.54
9.40

10.52
11.32

3.73
4.05
4.52
4.72
5.28
5.23
5.73
6.12
6.84

36.5
36.5
36.6
36.6
36.5
36.6
36.6
36.7
36.8

7.07
7.30
8.19
8.83
9.86
9.33

10.05
10.48
11.22

37.5
37.8
37.7

257.2
272.1
300.9
328.4
368.2
349.9
374.5
401.5
427.5

137.6
151.2
164.2
180.8
204.3
201.4
220.2
236.3
255.4

36.9
37.0
37.2
37.2
37.2
37.4
37.4
37.4
37.4

3.69
3.96
4.35
4.79
5.40
5.29
5.83
6.22
6.74

122.3
134.2
152.4
167.8
180.4
179.9
196.2
206.9
216.8

39.8
39.9
39.8
40.3
40.2
40.3
40.0
40.3
40.0

37.5
37.2
37.3
37.4
37.3
37.3
37.5
37.5
37.4

3.18
3.46
3.97
4.45
4.78
4.78
5.20
5.46
5.80

204.3
223.2
247.7
273.7
300.2
284.2
302.7
319.4
330.2

112.8
122.9
136.6
150.7
163.9
163.5
182.2
193.7
204.4

39.9
40.0
40.1
40.1
40.0
40.4
40.5
40.2
40.5

38.2
38.2
38.3
38.4
38.3
38.3
38.5
38.3
38.4

5.00
5.41
5.98
6.63
7.20
6.72
7.13
7.69
7.91

3.59
3.84
4.30
4.69
5.27
5.21
5.66
6.04
6.37

39.3
39.2
39.3
39.6
38.8
38.8
38.9
38.8
38.9

4.32
4.57
5.04
5.48
5.90
5.90
6.73
7.28

256.3
277.0
301.1
332.9
353.9
343.4
376.5
410.3
429.3

38.0
38.0
38.3
38.3
38.0
38.0
38.2
38.2
38.3

6.18
6.72
7.28
7.91
8.49
8.20
9.01
9.91

10.35

5.40
5.81
6.30
6.80
7.35
7.20
7.93
8.70

216.7
234.8
270.8
287.3
325.4
325.6
342.8
367.5
388.6

289.2
316.9
364.6
388.6
439.3
439.5
460.6
496.5
517.2

36.3
36.4
36.6
36.5
36.4
36.4
36.3
36.3
36.3

36.4
36.6
36.7
36.5
36.4
36.4
36.3
36.3
36.3

7.85
8.61
9.78

10.55
11.68
11.69
12.51
13.23
14.01

5.91
6.40
7.31
7.81
8.73
8.74
9.32
9.88

216.1
243.3
274.2
304.1
337.6
339.1
360.2
381.0
395.4

270.2
305.3
344.0
380.3
422.9
428.6
453.8
476.1
494.6

37.2
37.3
37.3
37.7
37.5
37.3
37.4
37.3
37.5

36.4
36.6
36.7
36.8
36.8
36.8
36.7
36.7
36.9

5.68
6.39
7.23
7.92
8.82
8.90
9.55

10.04

6.99
7.91
8.92
9.75

10.93
11.15
11.92
12.45
12.88

3.95
4.36
5.06
5.65
6.31
6.31
6.87
7.31
7.61

271.2
302.0
340.8
374.8
415.2
417.7
442.0
467.9
485.4

36.8
36.9
37.0
37.1
37.0
36.9
36.9
36.8
36.9

37.2
37.3
37.4
37.6
37.5
37.3
37.3
37.2
37.3

36.3
36.4
36.5
36.6
36.6
36.6
36.5
36.4
36.6

138.4
152.8
166.8
183.6
204.2
203.9
226.3
248.3
259.2

191.0
206.0
223.8
244.1
267.7
266.8
293.5
314.0
330.9

228.2
244.2
265.9
287.5
315.0
313.2
345.9
367.3
390.5

38.5
38.5
38.5
38.4
38.2
38.3
38.0
38.2
37.9

39.3
39.3
39.2
39.1
38.9
39.0
38.6
38.7
38.4

3.70
4.09
4.45
4.93
5.48
5.48
6.08
6.63
6.94

4.95
5.35
5.81
6.37
6.99
6.97
7.72
8.23

192.9
205.2
230.0
255.5
277.7
275.2
307.7
339.2
348.2

34.7
35.2
35.3
35.2
35.2
35.2
34.9
34.8
35|f

34.5
35.0
35.1
35.1
35.1
35.1
34.8
34.8
35.1

6.93
7.30
8.07
8.82
9.52
9.44

10.63
11.85
12.08

4.62
4.76
5.40
6.25
6.82
6.76
7.66
8.41
8.58

5.33
5.52
6.24
7.05
7.64

192.0
205.7
226.7
249.3
272.6
270.1
300.7
325.3
337.9

234.5
251.8
276.9
299.8
326.5
323.2
361.8
387.6
406.0

157.5
168.6
187.4
209.6
231.0
229.1
255.4
279.6
290.0

35.8
36.2
36.2
36.2
36.2
36.2
35.9
36.0
36.1

37.4
37.7
37.5
37.7
37.5
37.6
37.3
37.3
37.3

36.5
36.8
36.8
36.8
36.8
36.8
36.5
36.5
36.6

6.20
6.59
7.23
7.86
8.57
8.46
9.48

10.24
10.76

4.28
4.53
5.04
5.71
6.27
6.23
7.01
7.66
7.92

221.6
237.6
260.3
286.5
315.1
307.6
333.5
355.5
375.5

39.3
39.4
39.4
39.6
39.6
40.1
39.5
39.5
39.4

37.4
37.5
37.6
37.6
37.6
37.7
37.6
37.7
37.6

38.7
38.8
38.9
39.0
38.9
39.4
38.9
39.0
38.9

6.41
6.84
7.45
8.22
9.03
8.57
9.43
9.99

10.56

5.61
5.99
6.52
7.19
7.89
7.61
8.39
8.90

37.3
37.5
37.5
37.6
37.5
37.6
37.4
37.4
37.5

36.5
36.7
36.8
36.8
36.8
36.8
36.6
36.6
36.7

145.7
157.2
175.5
195.0
215.5
214.3
236.8
256.5'
268.7

38.6
38.7
38.7
38.8
38.7
38.9
38.7
38.6
38.6

6.27
6.80
7.49
8.23 
9.02 
8.72 
9.55

10.21 
10.68

42.5
41.1

4.30
4.56
4.99
5.47
6.04
6.03
6.86
7.34
7.76

4.52
5.11
5.50
5.48
6.19
6.67
7.15

6.08
6.35
7.15
7.76
8.54
8.17
9.06
9.46
9.90

134.5
145.1
162.3
172.7
192.7
191.8
216.2
226.6
235.5

3.53
3.78
4.21
4.53
4.95
4.92
5.59
5.95
6.17

6.23 
6.68 
7.31 
8.08 
8.89 
8.54 
9.46
9.92 

10.46

260.0
279.5
300.4
333.8
371.0
352.2
380.9
417.7
459.5

138.5
150.7
170.6
176.7
197.6
197.6
215.7
232.0
258.5

37.1
37.0
37.3
37.4
37.3

4.16
4.49
4.97
5.45
6.15
6.06
6.66
7.05
7.68

5.59
6.07
6.83
7.73
8.54
8.46
9.12
9.61
9.92

2.93
3.19 
3.54 
3.90
4.24
4.23 
4.68 
5.01
5.30

6.53
7.07
7.72
8.16
8.77
8.73
9.65

10.80
11.04

5.76
6.20
6.78
7.15
7.68
7.67
8.59
9.57

40.6
40.3
40.7
40.9
40.2
40.3
40.4
40.2
40.2

157.4
167.7
192.9
204.5
232.0
232.0
245.8
261.2
278.4

4.35
4.61
5.27
5.60
6.35
6.35
6.75
7.16
7.65

7.20
8.03
9.03
9.87

10.92
11.03
11.82
12.44
12.97

5.70
6.30
7.10
7.73
8.58
8.62
9.26
9.78

241.9
260.9
291.1
315.8
340.1
338.4
379.1
421.7
436.7

5.14
5.44
6.00
6.67
7.27
7.20
8.06
8.75

239.5
261.9
291.0
319.3
349.9
342.6
371.6
396.6
413.8

5.07
5.47
6.09
6.71
7.35
7.25
7.96
8.55

3.91
4.18
4.68
5.22
5.75
5.72
6.38
6.90
7.23

288.2
314.8
338.7
370.4
410.8
404.3
451.4
486.1
499.9

245.0
261.6
282.2
315.4
343.2
336.4
368.4
392.7
412.2

3.54
3.79
4.16
4.71
5.14
5.13
5.75
6.13
6.39

40.5
40.9
40.6
41.4
40.8
40.9
40.5
41.0
40.8

13.3
|3.4
B7.6
|1.8
B5.5 
164 8 
B2.5
194.7
105.7

137.7
147.3
166.4
182.7
202.1
199.8
217.3
235.8
247.3

3.93
4.15
4.60
5.02
5.54
5.51
6.09
6.54
6.86

4.08
4.41
5.05
5.52
6.21
6.20
6.73
7.14
7.53

6.20
6.75
7.49
8.20
8.97
8.74
9.53

10.22
10.68

37.8
37.9
37.9
37.9
38.0
37.8
37.8
37.8

5.22
5.63
6.22
6.85
7.51
7.38
8.10
8.68

7.36
8.13
8.70
9.50

10.32
10.16
11.40
12.36
12.78

126.0
132.9
142.1
164.9
178.9
179.0
197.7
211.9
223.4

4.61S
4.74
5.13
5.82
6.58
5.98
6.70
6.91
7.25

B8.2
B8.2
B8.4
E8.5
B8.4
B8.4
E8.5
B8.4
B8.5

[2.94
[3.19
■3.55
■3.91
■4.25
[4.24
|4.70
[5.03
■5.31

[5.00 
E.40 
15.96 
[6.62 
[7.19 
fe.70 
17.10 
[7.66 
[7.87

213.5
229.7
248.6
276.2
299.3
290.9
316.9
342.8
359.5

5.10
5.51
5.95
6.52
7.09
6.86
7.48
8.10
8.63

5.88
6.45
6.95
7.71
8.27
7.82
8.56
9.28
9.92

261.4
281.9
309.5
331.2
345.8
344.6
381.6
424.3
440.0

147.1
158.5
177.4
197.1
217.8
216.6
239.2
259.4
271.2

200.9
217.4
240.7
264.9
291.2
287.3
312.5
334.6
349.5

3.32
3.47
3.74
4.26
4.66
4.66
5.22
5.58
5.76

39.9
39.7
40.1
40.1
39.8
39.9
40.1
40.0
39.9

41.0
40.7
41.2
41.3
40.8
41.0
41.1
40.9
40.9

3.95
4.22
4.74
5.29
5.84
5.81
6.47
7.00
7.32

£
244.9
265.9
294.1
323.6
354.9
346.4
375.7
400.4
418.2

BOO 
K0.1 
B0.2 
KO.2 
[40.1 
40.5 
KO.6 
KO.3 
K0.5

252.5
273.7
295.6
334.1
359.6
342.7
373.5
401.7
423.0

3.87
4.00
4.34
4.82
5.35
5.09
5.70
5.96
6.27

[04.0
122.6
146.6 
[72.9 
[98.8
182.7
[00.5 
[18.1 
E8.6

Banking/ 
finance

and vehicles 
industries

Business 
services

Other 
services

Service 
industries

Banking, 
finance, 
insurance, 
business 
services/ 
leasing

Education/ 
health 
servicesotherthan 

fuels; manu­
facture of 
metals, mine­
ral products/ 
chemicals 
2

earnings
195.2

Public 
administra­
tion

Manufact­
uring 
industries

All 
industries 
and services

■61.4 
K75.5 
095.9 
■15.5 
135.5 
■30.4 
■48.2 
■63.2 
■74.9

■ 219.2
235.1
255.9
279.3
298.8
293.8
323.4
353.9
371.9

39.4
39.4
39.5
39.7
39.6
39.9
39.3
39.3-
39.2

printing and 
publishing

Results for 1991 onwards together with the second row of figures for 11990 are based on the Standard Occupational Classification (SOC). See technical Note in Employment Gazette, W- 
610, November 1991.
denotes information not available.

[3.99
[4.31
[4.78
[5.28
[5.72
[5.77
[6.00
[6.45
[6.73

41.6
42.4
42.2
43.0
42.3
42.6
42.4
43.0
42.3

WOMEN 
Weekly
1986
1987
1988
1989
1990
1990
1991
1992
1993

1
9.1
9.2

9.3
P-3
P-2

■9.5
19.6
B9.4
B9.6

160.0
168.9
191.2
203.8
226.1
216.4
229.3
250.6
260.2

Postal Transport
services and
telecommuni- communi­
cations

Hours worked
1986
1987
1988
1989
1990
1990
1991
1992
1993

Hourly earnings
1986
1987
1988
1989
1990
1990
1991
1992
1993

Hours worked
1986
1987
1988
1989
1990
1990
1991
1992
1993

Weekly earnings
1986
1987
1988
1989
1990
1990
1991
1992
1993

Hours worked
1986
1987
1988
1989
1990
1990
1991
1992
1993

Hourly earnings
1986
1987
1988
1989
1990
1990
1991
1992
1993

btributior 
Melsand 
Hering;
pairs

117.8
127.8
148.3
156.7
178.5
174.2
184.6
202.7
215.2

£
189.2
200.9
223.9
246.8
272.2
256.1
274.6
300.2
307.2

MEN 
Weekly
1986
1987
1988
1989
1990
1990
1991
1992
1993
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employees on adult rates whose pay was not affected by absence for the survey period

39.3
39.3
39.2
39.9
39.6
39.5
39.1
39.6
39.7

>—> v I w* W* ■ ■ ■ ■ ■ ■ ~ - — - - — - - — - - ----------- ----------- — I J J *

employees on adult rates whose pay was not affected by absence for the survey period
'Agricuitur^^Enera^mc^^xtractioriMechanica^Electrical/ Metal goods, Food, drink Paper Other manu- Construction Distribution HotelsanT
forestry water supply minerals/ores engineering electronic engineering and tobacco products, factoring and repairs catering i
fishing ’ * * ' " wahlnlao nrinfinn anrl IndiletriAfi

Hourly earnings
1986 3.90 6.45 5.94 5.47 5.44 5.60 5.68 5.93 5.44 5.09 3.98
1987 7.05 6.42 5.66 5.82 5.99 6.01 6.22 5.74 5.56 4.31
1988 4.77 7.56 6.86 6.30 6.30 6.55 6.61 6.87 6.28 6.17 4.79
1989 5.31 8.28 7.54 6.93 6.94 ’ - 7.28 7.03 7.42 6.86 6.96 5.28
1990 6.11 9.04 8.09 7.67 7.64 7.99 7.79 8.24 7.62 7.68 5.73
1990 5.74 8.95 7.86 7.43 7.43 7.75 7.35 8.00 7.26 7.63 5.59
1991 6.44 10.00 8.74 8.22 8.20 8.59 8.10 8.64 7.91 8.22 6.02
1992 6.43 10.77 9.48 8.58 8.75 9.02 8.91 9.13 8.44 8.69 6.48
1993 6.99 11.12 9.88 8.98 9.27 9.53 9.75 9.75 9.05 8.99 6.76
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37.8
37.6

ATAPRIL 
SIC 1980

44.5
43.9
45.4
45.4
46.0
46.2
45.5
45.2

2.98
3.14
3.45
3.63
4.04
4.40
4.73
4.97

200.4
216.6
233.1
254.8
275.2
295.3
318.6
334.8

4.73 
5.08 
5.43
5.96
6.45 
7.06 
7.60
7.95

193.6
202.6
225.4
248.8
272.8
287.3
305.5
318.9

4.63
4.88
5.31

42.2
42.2
42.4
42.7
42.5
41.4
41.3
41.3

193.3 
207.0 
226.2 
249.7 
272.6 
291.1
309.5
322.4

39.0
39.3
39.5
39.5
39.3
38.8
39.0
39.0

206.6
219.9
237.7
256.7
284.0
308.2
327.6
347.9

145.5
157.6
173.3
190.7
213.5
228.5
242.8
265.2

214.5
228.2
250.8
268.0
291.6
308.9
331.5
347.1

37.8
37.8
37.6
37.6
37.8

3.83
4.09
4.53
4.97
5.54
5.99
6.32
6.95

203.3
216.5
236.3
254.4
280.3
298.7
318.3
333.5

177.0
188.7
205.2
220.8
245.1
261.6
280.1
295.1

38.7
38.9
39.1
39.1
39.1
38.9
39.0
39.0

183.8
198.6
218.1
242.9
277.3
294.9
315.6
320.5

42.9
43.0
43.4
43.9
43.8
43.2
43.0
42.6

3.70
3.99
4.38
4.82
5.24
5.66
6.07
6.31

39.9
40.1
39.6
39.8
40.0
40.9
39.9
40.6

2.67
3.05
3.13
3.40
3.75
4.03
4.43
4.40

240.3
261.5
286.0
312.1
345.8
385.4
416.6
430.7

158.5
169.6
186.2
203.5
226.0
255.4
275.3
291.1

229.1
248.1
271.1
295.0
326.8
363.2
391.4
403.3

5.80
6.33
6.88
7.46
8.17
9.09
9.97

10.44

37.7
37.9
37.8
37.8
37.7

40.5
40.5
40.6
40.8
41.1
41.1
40.9
40.3

5.59
6.08
6.61
7.15
7.84
8.72
9.51
9.93

216.8
233.6
251.6
273.5
295.4
316.3
340.1
357.6

42.8
43.0
43.2
43.3
43.1
42.2
42.2
42.1

38.4
38.6
38.6
38.5
38.7
38.5
38.5
38.5

42.0
42.2
42.3
42.4
42.2
41.4
41.5
41.4

203.5
213.2
238.1
262.3
287.0
302.1
320.7
335.0

123.0
131.3
139.2
157.7
173.2
189.3
203.9
214.2

43.4
43.3
44.2
44.6
44.2
42.4
43.1
42.7

6.37
7.02
7.30
7.71

3.16
3.35
3.57
4.00
4.39
4.92
5.27
5.45

122.5
133.1
145.0
155.2
170.7
188.0
198.8
206.0

3.12
3.35
3.63
3.90
4.25
4.76
5.06
5.23

4.45
4.76
5.09
5.52
6.06
6.70
7.12
7.47

207.5 
222.0
243.1
268.3
292.9
311.6
331.2
344.2

42.8
42.8
43.3
43.8
43.6
41.8
42.1
41.8

4.81
5.14
5.55
6.06
6.65
7.38
7.76
8.14

4.55
4.87
5.25
5.74
6.29
6.98
7.35

43.9
43.8
43.9
44.2
44.5
44.1
44.0
43.5

42.6
42.6
42.7
42.9
43.1
42.8
42.7
42.4

4.67
4.95
5.33
5.70
6.24
6.88
7.34
7.84

240.3
254.2
279.8
299.0
324.5
344.2
367.6
381.6

37.6
37.6

40.2
40.4
40.7
40.5
40.4
39.8
39.9
39.9

5.22
5.47
5.92
6.43
6.96
7.48
7.94
8.39

43.0
43.2
43.4
43.4
43.3
42.5
42.7
42.5

37.7
37.6
37.4
37.6
37.6
37.6

3.16
3.46
3.93
4.41
4.70
5.16
5.41
5.75

4.10 
4.46 
4.82 
5.31 
6.02 
6.49 
6.96
7.16

176.6
191.9
210.6
232.3
253.6
271.7
285.7
295.7

153.7
166.5
183.9
202.5
220.9
238.5
251.7
262.7

41.8
42.0
42.0
42.1
42.0
41.8
41.5
41.7

38.3
38.3
38.5
38.5
38.4
38.6
38.4
38.6

4.14
4.45
4.86
5.37
5.82
6.25
6.70
6.90

2.88
3.13
3.45
3.81
4.14
4.58
4.90
5.18

2.57
2.73
3.00
3.22
3.56
4.02
4.21
4.32

■4.0
188.1

138.8
145.1
167.0
174.5
195.7
214.2
225.0
233.2

5.02
5.37
5.75
6.26
6.79
7.43
7.98
8.34

209.6
223.4
240.3
265.8
289.2
311.5
332.0
345.4

185.3
198.9
214.4
234.2
256.1
276.9
295.4
308.7

3.23
3.47
3.75
4.15
4.54
5.07
5.41
5.62

185.6 
19S?f,7
213.6
229.0
253.6
274.1
293.6
313.2

5.72
5.95
6.42
6.97
7.52
8.11
8.57
8.98

3.05
3.25
3.51
3.84
4.30
4.71
5.02
5.41

111.2
120.9
133.7
147.8
160.5
178.7
189.8
200.7

3.38
3.68
4.00
4.52
4.92
5.50
5.92
6.33

4.94
5.25
5.61
6.14
6.73
7.42
7.90
8.25

4.16
4.52
4.89
5.38
6.12
6.60
7.09
7.29

E.84
B.07
B.39
B.73
B.04
|.48
|.78
6.02

45.0
44.3
46.3
46.2
46.7
47.0
46.3
45.9

40.9
41.0
41.2
41.4
41.7
41.8
41.6
40.9

4.20
4.51
4.93
5.40
5.96
6.76
7.26
7.70

130.4
142.3
155.0
174.2
193.3
211.7
229.5
245.2

39.1
39.6
39.8
39.8
39.7
39.1
39.2
39.4

41.3
41.5
41.7
41.9
41.7
40.7
40.7
40.8

126.5 
137.0
148.7
164.9 
180.3
197.8
211.6 
220.2

126.6
137.2
148.8
159.3
178.4
193.4
209.6
227.1

41.3
41.4
41.9
41.7
41.5
40.8
40.9
40.8

118.8
128.3
138.4
151.5
170.5
184.6
198.3
213.4

179.5
194.1
212.6
236.3
268.5
285.7
305.5
310.2

40.6
41.2
40.8
40.9
40.7
40.5
40.7
40.5

41-9
B2.1
H2.1

39.1
39.4
39.6
39.8
39.9
39.9
40.0
39.8

3.23
3.47
3.72
4.00
4.46
4.84
5.22
5.64

4.32
4.57
4.90
5.24
5.74
6.29
6.74
7.22

41.7
41.8
42.0
41.9
41.9
41.3
41.5
41.4

4.64
4.91
5.29
5.73
6.27
6.82
7.22
7.61

4.16
4.41
4.75
5.14
5.66
6.15
6.54
6.93

121.7
134.8
151.0
166.7
178.5
195.5
205.7
215.9

43.3
43.4
44.0
44.5
44.4
43.7
43.5
43.1

2.96
3.13
3.41
3.61
4.01
4.35
4.69
4.91

38.7
38.8
38.9
39.1
38.9
38.2
38.5
38.4

42.9
42.7
43.5
43.9
43.6
41.9
42.5
42.1

4.47
4.70
5.11
5.57
6.15
6.77
7.06
7.44

42.1
42.2
42.6
43.0
42.8
41.3
41.5
41.3

40.6
40.6
40.7
40.8
40.7
40.6
40.3
40.6

3.40
3.50
3.74
4.24
4.53
4.91'
5.12
5.23

3.02
3.15
3.39
3.74
4.03
4.46
4.67
4.79

B7'8 
04.3 B8-5 
E87.1

£
148.3
153.3
169.9
184.9
200.2
212.5
227.1
229.1

facturing 
industries

Energy and 
water supply 
industries

Electrical/ 
electronic 
engineering

earnings
106.7
122.3
124.9
135.5

” ‘150.5
164.3
184.1
182.5

earnings
135.7
142.7
161.6
169.7
190.5
207.9
220.0
226.9

■4.08
■4.37
■4.77
■5.28
■5.71
■6.12
■6.54
■6.72

■2.0
■l.8
■1.6
||l.8

98.4
105.7
118.2
128.4
142.4
155.0
183.9
139.0

Sgfributio: 
hotelsand 
■ring;
■airs

WOMEN 
Weekly
1986
1987
1988
1989
1990
1991
1992
1993

Hours worked
1986
1987
1988
1989
1990
1991
1992
1993

Hourly earnings
1986
1987
1988
1989
1990
1991
1992
1993

Hours worked
1986
1987
1988
1989
1990
1991
1992
1993

Hourly earnings
1986
1987
1988
1989
1990
1991
1992
1993

Hourly earnings
1986
1987
1988
1989
1990
1991
1992
1993

Extraction Mechanical 
minerals/ores engineering 
otherthan 
fuels;manu- 
factureof 
metals, mine­
ral products/ 
chemicals 
2

Hours worked
1986
1987
1988
1989
1990
1991
1992
1993

GREAT BRITAIN Agriculture 
forestry 
fishing

125.5
130.9
146.3
157.2
171.2
184.4
196.4
200.1

00.4 
■2.2 
■8.8 
■7.1
1214.0
■0.3 
1243 5 
E252 S

■8.3
■8.4
■8.5
■8.7
■8.5
■8.7
■8.5
■8.7

Metal goods, Food,drink Paper
engineering and tobacco products,
and vehicles printing and
industries publishing

38.5
39.0
38.8
39.4
39.2
39.1
39.3
39.0

Othermanu- Construction Distribution Hotelsand' 
««/«*■ ir>nz« and repairs catering

MEN
Weekly earnings
1986
1987
1988
1989
1990
1991
1992
1993

42.5
43.3
42.7
42.6
42.5
42.1
42.1
42.0

f” O EARNINGS AND HOURS
O. O Average earnings and hours of full-time employees by industry: 

employees on adult rates whose pay was not affected by absence for the survey period

ALL
Weekly
1986
1987
1988
1989
1990
1991
1992
1993

|9.2
■8.3
■1.0
1449
■7.2
174.1
■4.8
■4.2

Transport Postal 
services 
telecommuni­
cations

Transport 
and 
communi­
cation

Banking/ 
finance

Business 
services

Banking, 
finance, 
insurance, 
business 
services/ 
leasing

Public 
administra- 
ion

Education/ 
health 
services

Other 
services

Manufact­
uring 
industries

Service 
industries

All 
industries 
and services

71-77 79 7 81 83 8 91 93,95 9 2,3,4 6,7,8,9 0-9

£
207.6 217.3 211.2 285.2 258.3 257.0 214.3 219.2 210.1 207.8 209.5 207.5
222.9 234.1 226.9 311.9 288.8 284.5 228.5 235.5 224.1 222.3 227.6 224.0
238.5 246.9 241.4 358.3 324.4 320.1 252.3 262.5 247.0 242.3 250.6 245.8
259.8 265.6 262.0 382.6 358.1 350.9 274.0 284.8 269.2 264.6 275.2 269.5
281.1 281.3 281.2 453.0 397.2 390.5 299.8 308.1 293.4 289.2 300.9 295.6
302.6 303.0 302.7 454.5 418.5 412.8 328.3 344.3 327.3 308.1 325.7 318.9
320.0 335.0 325.4 489.9 437.8 436.4 347.6 381.0 349.9 328.3 346.6 340.1
337.9 344.4 340.2 509.7 451.8 449.9 373.7 394.4 366.8 342.7 361.3 353.5

46.4 43.5 45.3 36.8 38.7 38.2 39.9 36.9 39.1 42.9 40.9 41.8
46.5 43.5 45.4 36.8 38.8 38.2 39.8 37.3 39.2 43.0 40.9 41.9
47.2 42.9 45.6 36.9 38.8 38.4 39.7 37.0 39.1 43.3 40.9 42.1
47.6 42.5 45.5 36.7 39.5 38.8 39.6 37.1 39.2 43.6 41.0 42.3
47.2 42.6 45.3 36.7 39.5 38.8 39.5 36.9 39.1 43.4 40.9 42.2
46.5 41.7 44.7 36.5 39.7 38.7 39.1 36.7 38.7 42.1 40.6 41.5
46.3 42.6 44.9 36.5 39.5 38.6 39.2 36.7 38.7 42.3 40.6 41.4
46.4 41.4 44.5 36.4 39.ggg 38.8 38.8 37.0 38.6 42.1 40.5 41.3

4.40 4.99 4.62 7.68 6.57 6.64 5.36 5.64 5.27 4.79 5.05 4.89
4.70 5.38 4.94 8.42 7.33 7.38 5.74 5.95 5.58 5.11 5.47 5.27
4.97 5.74 5.24 9.58 8.24 8.26 6.35 6.69 6.15 5.50 6.01 5.74
5.33 6.24 5.67 10.32 8.93 8.95 6.92 7.34 6.74 5.98 6.60 6.28
5.77 6.60 6.10 11.46 9.98 9.95 7.57 7.96 7.36 6.55 7.19 6.88
6.32 7.26 6.66 12.28 10.57 10.64 8.37 8.97 8.23 7.20 7.86 7.55
6.74 7.86 7.16 12.99 11.03 11.20 8.86 9.94 8.87 7.62 8.41 8.07
7.15 8.20 7.51 ,13.76 11.30 11.56 9.63 10.24 9.36 7.99 8.80 8.44

138.5 161.8 148.6 157.3 144.2 147.9 136.8 158.7 149.6 123.2 141.1 137.2
149.8 170.5 158.2 167.5 160.3 160.8 150.9 168.3 160.1 . / 133.4 152.0 148.1
167.1 187.7 175.0 192.7 184.0 183.6 165.3 189.0 177.6 144.3 169.7 164.2
181.1 206.2 191.2 204.4 209.2 202.5 181.8 214.9 198.5 159.1 188.6 182.3
199.6 219.8 207.7 232.0 232.4 227.7 202.0 235.0 218.4 177.1 207.9 201.5
218.4 248.4 229.8 245.7 250.6 244.7 223.8 262.9 242.9 192.9 229.4 222.4
237.9 .270.3 249.9 261.2 267.6 260.1 245.8 289.1 266.0 207.1 248.7 241.1
255.7 290.1 267.4 278.0 278.4 273.8 257.2 296.5 275.7 220.0 260.0 252.6

38.6 38.7 38.6 36.2 36.5 36.3 37.5 35.1® 36.2 38.8 36.8 37.3
38.8 38.6 38.7 36.3 36.7 36.4 37.5 35.6 36.5 39.0 37.0 37.5
39.2 38.7 39.0 36.4 36.7, 36.6 37.6 35.6 36.6 39.2 37.1 37.6
39.1 38.9 39.0 36.4 36.9 36.6 37.4 35.5 36.5 39.1 37.1 37.6
38.8 38.4 38.7 36.4 36.9 36.6 37.3 35.5 36.5 39.1 37.1 37.5
39.0 38.5 38.8 36.3 36.8 36.5 37.3 35.2 36.3 38.8 37.0 37.4
39.0 38.9 39.0 36.2 . 36.8 36.5 37.6 35.2 36.3 38.9 36.9 37.3
38.9 38.9 38.9 36.3 37.0 36.6 37.4 35.4 36.4 38.9 37.0 37.4

3.52 4.18 3.82 4.35 3.92 4.06 3.65 4.35 4.03 3.16 3.77. 3.63
3.78 ' 4.42 4.05 4.60 4.33 4.39 4.03 4.51 4.27 3.39 4.03 3.88
4.18 4.86 4.45 5.27 5.03 5.03 4.40 5.12 4.75 3.66 4.51 4.31
4.54 5.30 4.87 5.59 5.60 5.49 4.87 5.92 5.37 4.04 5.03 4.80
5.06 5.72 5.34 6.35 6.25 6.17 5.41 6.46 5.89 4.48 5.54 5.30
5.53 6.46 5.91 6.75 6.80 6.69 6.00 7.31 6.61 4.94 6.17 5.91
5.89 6.95 6.32 7.16 7.24 7.10 6.54 8.04 7.24 5.28 6.68 6.40
6.24 7.35 6.65 7.64 7.48 6.88 8.22 7.49 5.61 6.98 6.70

197.1 ; 206.6 200.7 216.8 211.6 209.5 184.6 182.3 179.4 188.6 181.2 184.7
211.0 221.8 214.9 234.2 236.5 230.7 198.4 194.1 191.5 202.0 195.9 198.9
226.3 235.5 229.6 270.2 266.1 260.1 217.7 217.2 211.0 219.4 216.4 218.4
245.0 253.6 248.3 286.7 295.1 284.6 237.4 241.0 232.3 239.5 238.1 239.7
264.9 268.5 266.3 324.8 327.3 317.7 260.3 262.1 253.8 262.8 260.7 263.1
286.5 291.8 288.4 342.3 346.7 336.9 285.1 292.4 281.8 280.7 283.5 284.7
304.5 322.1 310.9 366.7 366.0 357.1 304.7 322.1 304.6 299.7 303.6 304.6
321.5 333.9 325.8 387.0 378.7 371.9 323.6 330.7 316.5 313.7 316.4 316.9

45.2 42.6 44.1 36.4 37.8 37.4 39.0 35.8 37.6 41.9 39.2 40.4
45.3 . / 42.6 44.2 36.5 37.9 37.4 38.9 36.2 37.8 42.0 39.3 40.4
45.8 42.1 - 44.4 36.7 37.9 37.6 38.8 36.1 37.8 42.3 39.3 40.6
46.0 41.8 44.3 36.6 38.4 37.8 38.7 36.1 37.8 42.5 39.3 40.7
45.6 41.7 44.0 36.5 38.4 37.8 38.6 36.0 37.7 42.4 39.2 40.5
45.1 41.0 43.5 36.4 38.5 37.7 38.4 35.7 37.4 41.3 39.0 40.0
44.9 41.9 43.7 36.4 38.3 37.6 38.6 35.7 37.4 41.5 38.9 39.9
45.0 40.9 43.5 36.4 38.6 37.8 38.2 35.9 37.4 41.3 38.9 39.8

4.28 4.85 4.50 5.89 5.50 5.51 4.73 4.84 4.66 4.44 4.54 4.51
4.57 5.21 4.81 6.37 6.13 6.07 5.11 5.04 4.93 4.74 4.90 4.85
4.86 5.59 5.12 7.28 6.93 6.82 5.60 5.70 5.45 5.09 5.40 5.29
5.20 6.06 5.53 1.11-.. 7.56 7.40 6.13 6.44 6.05 5.55 5.95 5.81
5.65 6.43 5.96 8.70 8.42 8.23 6.73 7.00 6.60 6.09 6.51 6.37
6.19 7.10 6.53 9.28 8.98 8.84 7.42 7.90 7.38 6.69 7.15 7.00
6.61 7.69 7.01 9.83 9.44 9.33 7.91 8.70 8.01 7.09 7.67 7.50
7.00 8.05 7.37 10.49 9.73 9.73 8.48 8.91 8.35 7.45 8.02 . 7.84
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GREAT BRITAIN

•oj

0.3

01

.2

0.3 6.91988
0.9

1989

1.21

19901.2

19910.8

1.1

1992
0.9

1993

1.81994

1992

1993

1.3
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1994

1993

1994

0.5
0.6
0.7
0.7

8.6
9.3

10.3
10.3

4.6
6.8
9.6
9.9

Total wages 
and salaries

1.11
0.6
0.7

01 
0.81 
0.7 
0.7
01

4.2
1.0
0.9

1.6
1.8
II
1.6
III

1980
1981
1982
1983
1984
1985
1986
1987
1988
1989
1990
1991
1992
1993

64.5
70.6
73.9
74.6
77.1
81.5
84.8
86.9
89.2
93.2

100.0
107.0
109.2
109.6

22.9
9.5

Energy and 
water supply

21.9
9.5
5.1
3.4
6.1
5.3

10.2
9.9

10.4
9.1

9.1
8.0
6.0
5.2

6.1
5.0
3.4
3.0

National 
Insurance

Voluntary social 
welfare payments

0.9
0.8
0.8
0.9
0.8

Production 
industries

.0

.0

.4

.4

1.2
1.3

Redundancy 
payments

Subsidised 
services

Per cent 
change from 
a year earlier

Per cent 
change from 
a year earlier

.9
3.4
5.7
4.0
2.5

r 2.6
4.5
7.3

All other labour 
costs +

5.7 AU employees! main industrial sectors and selected industries

UNIT WAGE COSTS * C Q 
All employees: index for main industrial sectors xJ. O

Total labour costs * Percentage shares of labour costs 
(pence per hour)

Hree months ending: 1992

Construction Production and Whole economy 
construction ---------------------------
industries

Central Statistical Office. ' . j.
HL Manufacturing is based on seasonally adjusted monthly statistics of aversge earnjngs, employed labour force and output. Other sectors are based on national accounts data ot wages 
KaSaries: emP|oyment and output.
■d9es and salaries per unit of output.

72.4 62.7 54.4 53.5
79.4 66.3 62.2 58.6
83.6 68.4 60.9 61.6
80.8 67.9 61.8 63.7

100.4 67.1 64.5 67.6
87.0 73.5 67.8 71.2
77.0 74.1 70.6 74.3
76.6 77.5 72.0 77.7
86.6 81.2 77.8 83.0
97.6 93.8 90.6 91.0

100.0 100.0 100.0 100.0
102.5 100.9 107.0 107.0
106.3 102.8 107.3 111.7
101.8 100.0 103.9 111.9

Fmnlovment Department See report on labour cost surveys in the September 1990 issue of Employment Gazette, pp 431-437. nmdn -n a
Employers' liability insurance, benefits in k?nd. training (excluding wages and salaries element) less government contnbutions (high government contributions in 1975 produced 

negative figure for manufacturing).
Figures for 1981 and earlier dates relate to gas, electricity and water supply only.

Manufacturing 1975
1978
1981

161.68
244.54
394.34

88.1
84.3
82.1

6.5
8.5
9.0

0.6
0.5
2.1

3.9
4.8
5.2

1.1
1.3
1.3

1984
1985
1986
1987

509.80
555.90
597.20
641.20

84.0
84.4
84.2
84.8

7.4
6.9
6.8
6.9

1.3
1.6
2.2
1.8

5.3
5.1
4.7
4.5

1.3
1.2
1.2
1.2

1988
1989
1990
1991
1992

692.35
751.50
827.00
910.00
960.68

85.2
85.3
84.8
83.4
84.2

7.0
7.1
7.0
6.9
6.9

1.6
1.4
2.0
3.6
2.6

4.2
4.2
4.2
4.2
4.1

1.1
1.1
1.1 :
1.1
1.1

Energy (excl. coal) and water supply **

1978 
1981

217.22
324.00
595.10

82.9
78.2
75.8

6.0
6.9
7.0

0.6
0.4
1.9

8.5
12.2
13.1

1.2 I
1.3 1
1.3

1984
1985

811.41
847.50

77.7
78.4

5.5
5.5

1.9
2.6
7.1
3.8

12.1
10.7

9.1
8.3

1.8
1.7

1986
1987

919.90
924.80

75.8
79.5

5.3
5.6 1.6

1988
1989
1990
1991
1992

937.89
1,029.20
1,147.50
1,322.40
1,362.00

81.9
82.0
81.9
78.5
80.9

6.2
6.2
6.2
6.0
6.2

1.6
1.5
1.5
5.6
2.7

7.4
7.4
7.4
7.1
7.3

1.7
1.7
1.7
1.6
1.6

Construction 1975
1978
1981

156.95
222.46
357.43

90.2
86.8
85.0

6.3
9.1
9.9

0.2
0.2
0.6

1.7
2.3
2.8

0.7
0.8
0.8

1984
1985
1986
1987

475.64
504.70
535.90
566.70

86.0
86.4
86.5
87.1

7.7
7.7
7.6
7.6

0.6
0.5
0.7
0.5

4.1
3.8
3.5
3.3

0.6
0.6
0.6
0.6

1988
1989
1990
1991
1992

616.86
688.90
769.70
830.20
870.29

87.6
87.7
87.5
87.6
87.4

7.6
7.6
7.6
7.2
7.6

0.4 
0.3 
0.5
0.7
0.6

3.0
3.0
3.0
3.0
3.0

0.6 
0.6 
0.6 
0.6 
0.6

Distribution 1974
1978
1981

96.54
192.32
310.76

87.9
85.1
83.8

6.3
8.6
9.2

0.2
0.2
0.5

2.9
4.3
4.7

1.3
1.2
1.1

1984
1985
1986
1987

423.07
444.90
463.50
483.10

83.8
84.7
85.2
86.0

7.2
6.9
6.8
6.7

0.3 
0.5 
0.7 
0-7

6.9
6.2
5.4
4.7

1.2
1.2
1.2
1.2

1988
1989
1990
1991
1992

511.32
554.80
599.10
638.40
662.94

86.8
86.9
86.9
86.7
86.8

6.8
6.8
6.9
6.8
6.8

0.6 
0.4 
0.4 
0.7 
0.6

3.9
3.9
3.9
3.9
3.9

1.2
1.2
1.2
1.2
1.2

Banking, finance and insurance 
1974 
1978 
1981

180.86
345.65
581.58

73.5
72.3
70.3

4.3
6.3
6.5

0.2
0.1
0.4

15.8
15.1
14.7

2.0
5.2
7.2

1984
1985
1986
1987

729.71
788.78
864.86
944.27

73.1
73.7
74.4
75.8

5.3
5.3
5.4
5.6

0.5
0.9
1.2
0.7

13.8
12.6
11.4
10.2

6.2
6.2
6.2
6.2

1988
1989
1990
1991

1,011.49
1.117.50
1,198.90
1.303.50
1,334.21

77.1
76.7
77.1
75.8
76.2

5.7
5.7
5.7
5.6
5.6

0.6
0.9
0.5
2.2
1.7

8.8
8.8
8.8
8.7
8.7

6.2
6.2
6.2
6.1
6.1

2.1

Q3 88.6 2.1 83.4
Q4 90.2 2.4 85.7

Q1 90.5 2.7 87.6
Q2 92.9 3.2 89.9
Q3 94.0 6.1 92.1
Q4 95.4 5.7 94.4

Q1 97.2 7.4 96.6
Q2 98.6 6.M , 98.8
Q3 100.9 7.4 101.7
Q4 103.4 8.4 103.0

QiO 105.4 8.5 105.3
Q2 107.4 8.9 106.6
Q3 106.9 6.0 107.8
Q4 108.3 4.7 108.4

QI 110.6 4.9 111.7
Q2 108.6 1.1 111.9
Q3 108.7 1.7 111.4
Q4 108.9 .6 111.6

Q1 109.1 -1.3 111.7
Q2 108.4 -.2 111.9
Q3 110.1 1.3 111.8
Q4 110.7 1.7 .. 112.1

Q1 111.4 2.1 113.7

Jun 108.4 2.1
Jul 108.5 2.5
Aug 109.4 1.7
Sep 108.2 .8
Oct 108.7 .3
Nov 108.8 1.2
Dec 109.1 .2

Jan 108.2 -1.7
Feb 108.3 -1.0
Mar 110.8
Apr 107.6 .5
May 107.6 -2.5
Jun 110.0 1.5
Jul 109.6 1.0
Aug 110.6 1.1 .. ..
Sep 110.2 1.9
Oct 111.1 2.2
Nov §010.9 1.9
Dec 110.3 1.1

Jan 110.1 1.8
Feb 110.2 1.8
Mar 113.7 2.6
Apr 108.6 .9
May 109.4 1.6

Jun 108.6 1.1
Jul 109.1 2.3
Aug 108.7 2.1
Sep 108/7 1.7
Oct 108.7 .9
Nov Ol08.6 .8
Dec 108.9 .6

Jan 108.7 -.1
Feb 108.5 -.8
Mar 109.1 -1.3
Apr 108.9 -.6
May 108.7 -1-1 ■ ■ • - • ■ • ’ ■- ■

mun 108.4 -.2
Jul 109.1 .0
Aug 110.1 1.2 ..
Sep 110.1 1.3
Oct 110.6 1.7
Nov 110.7 2.0
Dec MK10.7- 1.7

Jan 110.4 1.6
Feb 110.2 1.6
Mar . 111.4 2.1
Apr 110.8 1.8
May 110.5 1.7



NATIONALONLINE MANPOWER INFORMATION SYSTEM

Key Facilities

Future developments

Your direct route to government data

percentages 
change 

sort 
rank 

median 

average 
benchmarking

6 Including mining.
7 Including mining and transport.
8 Hourly earnings.
9 All industries.
10 Production workers.

Census of Employment
Employment estimates
Labour force estimates and projections
Claimant unemployment
Labour Force Survey
Census of Population
Population estimates, projections, 
births and deaths
Migrations, including projections
Jobcentre vacancies and placings 
VAT registrations and deregistrations ■ New Earnings Survey

■ Training Programme statistics
■ Education data

■ Immediate access to the latest data
■ Access 24 hours a day, 365 days a year
■ All major administrative geographies 

automatically available
■ Full documentation and user support 

services
■ Efficient computer mapping
■ In-built analytical facilities, eg:

Wages and salaries on a weekly basis (all employees).
Seasonally adjusted.
Males only.
Hourly wage rates.
Monthly earnings.

IIS is an online database run by Durham 
ersity under contract to the Employment 
irtment.
ugh it, you can access official government 
sties down to the smallest available 
graphical area, which may be unpublished 
vhere, including:

Notes: 1
2
3
4
5

I N(.
u
D
T 
s

6

brochure giving full details, including how you can join, is available on request 
If you would like further information contact:

NOMIS
Unit 3P

Mountjoy Research Centre 
University of Durham 

Durham 
DH1 3SW

Tel: 091 374 2468/2490

Employment Department
SSD B3
Level 1

Caxton House
Tothill St

London SW1H 9NF
Tel: 071 273 6105/5130

c n EARNINGS , .
O. Selected countries: wages per head: manufacturing (manual workers)

II KV

I
E NOMIS NMSIlwIVIIIr

Source: OECD - Main

Great Belgium Canada Denmark France Germany Greece Irish Italy Japan Nether- Spain Sweden Unites
Britain (FR) Republic lands
(1,2) (7,8) (8) (6,8) (4) (8) (8) (8) (4) (2,5) (4) (2,8,9) (6,8) (8,10)1

Annual averages 
1984 91.7 96 96 95.3 94.6 96 83 92 90.2 97.0 95 90.9 93.0
1985 100.0 100 100 100.0 100.0 100 100 100 100.0 100.0 100 100.0 100.0 IQD
1986 107.7 102 103 104.8 104.3 104 113 107 104.8 101.6 102 110.9 107.4 1Q2J
1987 116.3 104 106 114.5 107.2 108 124 113 111.6 103.1 103 119.3 114.3 104
1988 126.2 105 110 122.0 110.5 113 146 118 118.4 107.8 104 127.0 123.4 107
1989 137.2 111 116 127.7 114.7 117 176 124 125.6 114.0 106 136.3 135.7 110
1990 150.1 116 122 133.8 119.9 123 210 131 134.7 120.1 109 148.2 148.5
1991 162.4 122 128 139.8 125.1 130 246 138 147.9 124.3 113 160.3 155.4 11)
1992 173.1 128 132 144.4 129.6 138 279 145 155.9 125.6 118 172.6 162.6 120;
1993 180.8 131 135 148.0 133.0 161.2 125.8 122 167.7 $

Quarterly averages
1992 Q1 171.4 124 131 141.1 127.6 135 271 139 155.0 124.4 H116 167.3 158.3 119

Q2 170.5 128 132 145.3 129.1 136 275 142 155.5 128.2 118 171.4 163.5 120
Q3 174.0 127 132 145.2 130.2 141 282 142 156.0 123.6 119 173.7 163.6 120
Q4 176.6 131 133 146.1 M31.2 141 289 145 156.9 125.2 119 177.5 164.9 121]

1993 Q1 179.6 128 135 145.1 131.9 295 145 159.3 123.8 120 179.5 -^65.6
122

Q2 178.9 130 135 147.9 132.5 303 146 160.3 129.7 122 183.1 168.1 123
Q3 181.6 131 134 148.7 133.2 311 162.4 124.7 122 185.5 I) 167.6 123
Q4 183.5 133 135 150.1 134.1 162.9 125.9 123 169.6 125

1994 Q1 188.0 138 134.6 166.1 128.4 124 171 4 120

Monthly
1992 Apr 168.2 132 144.7 129.1 136 155.3 123.7 118 162.2 120

May 171.8 132 144.8 155.4 123.9 118 164.0 120
Jun 171.4 128 132 146.4 142 155.7 137.1 118 164.4 120
Jul 172.4 131 148.0 130.2 141 155.9 123.9 119 165.6 120
Aug 175.5 132 143.4 155.9 121.8 119 162.0 120.
Sep 174.3 127 133 144.3 142 156.2 125.0 119 163.2 121
Oct 176.8 133 145.2 131.2 141 156.8 125.4 119 163.8 121
Nov 176.4 133 144.8 156.8 125.7 119 164.4 121
Dec 176.4 131 135 148.4 145 157.2 124.4 119 166.6 122

1993 Jan 177.3 135 145.2 131.9 141 159.3 §@20.7 Hl 20 166.6 122
Feb 178.8 136 145.2 159.3 125.6 120 165.2 122
Mar 182.5 128 135 145.0 145 159.3 125.2 120 165.2 122
Apr 177.2 136 146.6 132.5 159.3 126.3 122 168.0 12!
May 180.0 134 147.9 159.4 126.8 122/ 169.4 12!
Jun 179.5 130 134 149.3 146 162.1 135.8 122 16<0 12!
Jul 180.8 134 151.4 133.2 162.3 122.6 122 169.4 12!
Aug 181.7 134 146.6 162.3 124.5 122 166.0 12!
Sep 182.2 131 135 148.2 162.7 126.9 122 167.6 124
Oct 183.5 135 148.6 134.1 162.9 126.3 123 169.C 124
Nov 183.5 135 148.7 162.9 127.8 123 168.8 124
Dec 183.5 133 136 153.0 162.9 123.7 123 <|||0 126

1994 Jan 185.6 137 134.6 165.6 127.6 124 171.8 125
Feb 186.7 138 166.2 128.4 124 171.0 126
Mar 192.2 138 166.4 129.1 124 171.4 126
Apr 185.3 166.7 124 126
May 187.1

Increases on a year earlier
Annual averages
1985 9 4 4 5 6 4 20 9 11 3 5 10 8 4
1986 8 2 3 5 4 4 13 7 5 2 2 11 7 2
1987 8 2 3 9 3 4 10 6 6 1 1 8 6 2
1988 9 1 4 7 3 5 18 4 6 5 1 6 8 3
1989 9 6 5 5 4 4 21 5 6 6 2 7 10 3
1990 9 5 5 5 5 5 19 6 7 5 3 9 9 4
1991 8 5 5 4 4 6 17 5 10 3 4 8 5 3
1992 7 5 3 3 4 6 13 5 5 mH 4 8 5 3
1993 5 2 2 2 3 3 0 3 3 3

Quarterly averages
1992 Q1 9 4 4 4 4 7 18 5 9 2 5 8 4 3

Q2 6 7 4 3 4 3 14 5 6 2 4 8 5 3
Q3 • 6 5 3 3 3 6 12 4 4 0 4 8 5 2
Q4 6 3 3 3 4 5 11 5 3 0 4 7 4 2

1993 Q1 5 3 3 3 3 5 9 4 3 0 3 7 5 !
Q2 5 2 2 2 3 10 3 3 1 3 7 3 3
Q3 4 3 2 2 2 10 4 1 3 7 2 3
Q4 4 2 2 3 2 4 1 3 3

1994 Q1 5 2 2 4 4 3 3

Monthly
1992 Apr 5 2 3 4 3 9 2 5 5

May 7 2 2 5 1 - 4 5
Jun 6 7 2 4 5 5 3 4 6
Jul 6 3 3 4 6 4 3 4 6 2
Aug 7 4 3 4 -2 4 5 3

Sep 6 5 3 3< 4 ,4 2 4 4
Oct 6 4 3 4 5 4 2 4 5
Nov 6 3 3 2 1 4 5
Dec 5 3 4 3 4 2 -3 4 4

1993 Jan 5 4 3 3 3 -5 4 5 3

Feb 5 4 3 3 1 3 4
Mar 4 3 2 2 4 3 1 3 4
Apr 5 2 1 3 3 2 3 4
May 5 2 2 3 2 3 3
Jun 5 2 2 2 3 4 -1 3 2
Jul 5 3 2 2 4 -1 3 2
Aug 4 2 2 4 2 3 2 2
Sep 5 3 2 3 4 2 3 3 2
Oct 4 2 2 2 4 1 3 3
Nov 4 2 3 4 2 3 3 j
Dec 4 2 1 3 4 -1 3 3

1994 Jan 5 1 2 4 6 3 3 2

Feb 4 1 4 2 3 4
Mar 5 2 4 3 3 4 2
Apr 5 5 2
May 4
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All items except seasonal foodsAll items

6 months12 months6 months

Item
Item

food items

6.2 sub-groups and sections for June 14

Percentage change overPercentage change over

1 month 12 months1 month

0.1 7.5

0.1

82-

-0.1

109 99- 125

Iread
0.30.0

1.20.1

| Scottish equivalent.
-0.2

2

2

General Notes - Retail Prices
0.0

Definitions
0.4

0.2

ftructure-0.2

0.4
2

3.90.2

Source: Central Statistical OR
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262
224

320
399

3 
0

168.5
169.7
160.5

142.4
145.5

121.1
121.0
108.3
119.2
141.1
127.7

162.3
158.6

150.4
132.9
166.3
149.4
197.8

155.8
169.3
164.9
140.9

2.4
2
2

70
94

161.7
160.2
168.7
160.9

158.5
164.8
168.6
140.3
149.9
160.2
143.0

0 
5 
2 

-3

2.2
3
4

-3

0
4
3
4

156.6
191.3
150.5
127.8
222.6
151.4
143.8
197.0

133.7
123.4
147.6
122.4

128.5
127.8
125.2
109.3
134.9
146.7
128.1

152.4
118.4
157.1
186.9

162.5
119.1
193.1
103.5
100.7

3.5
3
3

8
2

580
544

199-
149-

Numberof 
quotations

136.0
151.1
120.6
133.4
110.0
124.0
122.4
128.5
135.7
130.7
144.7
128.6
145.0
138.9
147.7
100.6
157.8
144.0
134.3
128.5
121.9
118.3
112.6
129.5
127.4
135.6

10 
0 

-2
5 
7

21 
10 
16
6 
5

3.8
3
5
4

122.4
77.1

115.6
121.8
161.6
142.1

Index 
Jan 1987=100

Average price 
(pence)

Price range within 
which 80 per cent 
of quotations fell 
(pence)

Clothing and footwear 
Men’s outerwear 
Women’s outerwear 
Children’s outerwear 
Other clothing 
Footwear

Carrots, per lb
Onions, per lb
Mushrooms, per 4oz
Cucumber, each 
Lettuce - iceberg, each

2.1
5
2

Index 
Jan 1987=100

Leisure goods
Audio-visual equipment
Tapes and discs
Toys, photographic and sport goods
Books and newspapers
Gardening products

Fares and other travel costs
Rail fares
Bus and coach fares 
Other travel costs

per lb
311
663

Items other than food
Draught bitter, per pint 
Draught lager, per pint 
Whisky per nip 
Gin, per nip
Cigarettes 20 king size filter
Coal, per 50kg
Smokeless fuel per 50kg 
4-star petrol, per litre 
Derv per litre 
Unleaded petrol ord. per litre 
Super unleaded petrol, per litre

Tea
Loose, per 125g
Tea bags, per 250g

Catering
Restaurant meals
Canteen meals 
Take-aways and snacks

Coffee
Pure, instant, per 100g
Ground (filter fine), per 8oz

Alcoholic drink
Beer

on sales
off sales

Wines and spirits
on sales
off sales

Household services
Postage
Telephones, telemessages, etc 
Domestic services 
Fees and subcriptions

Personal goods and services
Personal articles
Chemists goods 
Personal services

Eggs
Size 2 (65-70g), per dozen
Size 4 (55-60g), per dozen

Motoring expenditure
Purchase of motor vehicles 
Maintenance of motor vehicles 
Petrol and oil
Vehicles tax and insurance

Cheese
Cheddar type, per lb

Sugar
Granulated, per kg

Fresh vegetables
Potatoes, old loose, per lb 
Potatoes, new loose, per lb 
Tomatoes, per lb 
Cabbage, greens, per lb 
Cabbage, hearted, per lb 
Cauliflower, each 
Brussels sprouts, per lb

Fresh fruit
Apples, cooking, per lb 
Apples, dessert, per lb 
Pears, dessert, per lb 
Oranges, each 
Bananas, per lb 
Grapes, per lb

Margarine
Soft 500g tub
Low fat spread, 250g

killed, per lb 
bone)

RETAIL PRICES
Detailed figures for various groups,

Seasonal food: items of food the prices of which show significant 
seasonal variations. These are fresh fruit and vegetables, fresh 
fish, eggs and home-killed lamb.

Milk
Pasteurised, per pint 
Skimmed, per pint

-0.3
-6
2

57- 83
107

RETAIL PRICES
Recent movements in the all-items index and in the index 
excluding seasonal food

Leisure services
Television licences and rentals 
Entertainment and other recreation 
Foreign Holidays (Jan 1993 = 100) 
UK Holidays (Jan 1994 = 100)*

Lamb
of which, home-killed lamb

Pork
Bacon
Poultry
Other meat
Fish

of which, fresh fish
Butter
Oil and fats
Cheese
Eggs
Milk fresh
Milk products
Tea
Coffee and other hot drinks
Soft drinks
Sugar and preserves
Sweets ana chocolates
Potatoes

of which, unprocessed potatoes 
Vegetables

of which, other fresh vegetables 
Fruit

of which, fresh fruit
Other foods

tveraee prices on June 141994

Consumer durables: Furniture, furnishings, electrical appliances 
and other household equipment, men’s, women’s and children’s 
outerwear and footwear, audio-visual equipment, records and 
tapes, toys, photographic and sports goods.

It is only possible to calculate a meaningful average price 
for fairly standard items; that is, those which do not 
vary between retail outlets.
The averages given are subject to uncertainty, an indica­
tion of which is given in the ranges within which at least 
four-fifths of the recorded prices fell, given in the final 
column below.

Note: Indices are given to one decimal place to provide as much information as is available although accuracy is reduced at lower levels of aggregation. 
For this reason, annual percentage changes for individual sections are given rounded to the nearest whole number.

* Foreign holidays were introduced into the RPI, within the leisure services component with effect from February 1993.

Personal goods and services:The month’s fall in this index reflected offers on a range of personal aS 
though prices for some chemists goods and personal service charges rose.
Motoring expenditure:Between May and June motoring costs remained unchangeq. Further increases in petrcH 
prices were offset by reductions in second-hand car prices.
Fares and other travel costs:The month ’s rise in the index mainly reflected increases in bus and rail fares. Sone 
miscellaneous travel costs also went up.' '

RETAIL PRICES
Average retail prices of selected items

|he responsibility for the Retail Prices Index was transferred in 
Jly 1989 from the Employment Department to the Central Stat is- 
Kal Office. The RPI is now being published in foil in the CSO’s 
■us/ness Monitor MM23.

PLEASE NOTE that one of the figures for April 1993 published in previous versions of this table was incorrect 
The percentage change over one month in the All Items Index for April 1993 should have been 0.9% instead of 
-0.1 % (last shown in the June Employment Gazette). The value of the Index itself has been shown correctly 
throughout. The CSO apologises for any confusion caused by this error.

Between May and June, price increases for alcohol on-sales, housing costs and fares have been broadly offset by 
falls in personal goods prices, seasonal food prices and the start of the summer sales for clothing and leisure 
goods.
Food: A small overall fall of 0.1 per cent over the month mainly reflected a reduction in seasonal food prices of 
0.5 per cent, compared with a reduction of 4.6 per cent a year ago. Potatoes, other fresh vegetables and home- 
killed lamb were cheaper though mostf resh fruits were dearer. Amongst non-seasonal foods there were price rises 
for beef and poultry but offers on various processed foods.
Alcoholic drink: The increase between May and June reflected price increases in pubs. There were, however, 
some off-sale reductions for beer and wine.
Housing: The increase over the month was mainly caused by a continuing rise in the average outstanding 
mortgage debt.

■th effect from February 1987 the Structure'of the published 
■mponents was recast. In some cases, therefore, no direct 
■piparison of the new component with the old is possible. The 
■ationship between the old and the new index structure is shown 
■Wto/ment Gazette, p 379, September 1986.

■ oe retail prices on June 14 for a number of important 
■®r derived from prices collected by the Central Statistical 
mice for the purpose of the General Index of Retail Prices
■ more than 180 areas in the Crated Kingdom are given 
Blow-

Index Percentage change over
Jan 13 1987=100 --------------

1 month

Index Percentage change over
Jan 13 1987=100 --------------

1 month

leaf: home-kilted, per lb

■ Best amce

I shout bone)
I Rut ak '
■ Stewi teak

1993 Jun 141.0 -0.1 1.3 1.2 141.7 •: 0.1 1.3
Jul 140.7 -0.2 2.0 1.4 141.5 -0.1 2.1
Aug 141.3 0.4 1.8 1.7 142.1 0.4 1.9
Sep 141.9 0.4 1.9 1.8 142.8 0.5 2.-17

Oct 141.8 -0.1 0.9 1.4 -14'2.7 -0.1 1.0
Nov 141.6 -0.1 0.4 1.4 142.5 -0.1 0.6
Dec 1:41.9 0.2 0.6 1.9 142.8 0.2 0.8

1:994 Jan 141.3 -0.4 0.4 2.5 114'2.1 -0.5 0.4
Feb 142.1 0.6 0.6 2.4 114'2.9 0.6 0.6
Mar 142.5 0.3 0.4 2.3 143.2 0.2 0.3
Apr 144.2 1.2 1.7 2.6 144.9 1.2 1.5
May 144.7 0.3 2.2 2.6 145.2 0.2 1.9
Jun 144.7 0.0 2.0 2.6 145.3 0.1 1.8

Number of 
quotations

Average price 
(pence)

Price range within 
which 80 per cent 
of quotations fell 
(pence)

673 1*59 109- 230
632 28:8 259- 328
487 207 187- 249
645 395 337- 449
673 215 174- 298

652 370 259- 449
587 1173 129- 220
580 262 219- 309

b
281 215 160- 298
277 177 134- 209

524 147 110- 184
640 170 145- 214
584 131 95- 178

504 145 119- 199
521 219 1:69- 277
468 22,7 179- 299
456 211 169- 269

528 73 64- 99

548 115 95- 140

327 8'5 69- 102

333 49 36- 89
327 49 45- 5'1

33'5 192 168- 229

319 136 105- 156
287 117 96- 150

360 3:6 25- 31
20 40 35- 40

328 64 46- 75
330 125 92- 156

342 156 147- 179
330 149 89- 209

342 67 63- 73

447 22 15- 29
704 23 17- 35
730 48 39- 64
696 43 29- 55
646 3.0 18- 48
689 73 65 - 8 5

725 31 28- 36
730 36 29- 45
708 33 27- 39
717 52 39- 64
709 73 59- 89

715 44 36- 49
720 45 38- 54
706 50 45 - 5 9
722 18 10- 30
719 45 38- 55
701 133 80- 189

835 141 125- 161
839 158 142- 180
8'50 109 98- 1.22
849 109 98- 122

3,398 24:2 204- 254
461 663 520- 808
568 931 ■' 760-1134
653 57 54- 60
635 51 49- 54
648 51 49- 54

: 4114 56 53- 58

imb: h<
■ LUIH I. • 
| Shook - 
[Leg (v. ■

■ (with bene) 
r bone)

■mb: imp- ited (frozen), per lb
[■Loin i ■ bone)
[Leg (’ : bone)

fork: horn:? killed, per lb
[Leg (■ • off)
[ Loin - :; bone)
[ Shou: - (with’ bone)

■con, ps' ib
| Streak;
I Gamrr:'
[.Back, rnish
[•Back. ■>me produced

lam
[ Ham' shoulder), per 4oz

■usages. :?er lb
[Pork

Banned m? yts
1 Corne' .eef, 12oz can

hicken: casting, oven ready,
I Frazer
1 Fresh c chilled

fresh ano ■ rooked fish, per lb
[Cod fill
I Rainb' trout

■nned fisi
I Red s. non, half size can

12 months

ALL ITEMS 144.7 0.0 2.6 Tobacco
Cigarettes

Food and catering 139.3 0.0 1.8 Tobacco
Alcohol and tobacco 161.5 0.3 3.9

HousingHousing and household expenditure 14'5.1 0.1 3.1
Personal expenditure 132.1 -0.6 1.9 Rent
Travel and leisure 146.2 0.1 2.2 Mortgage interest payments

Rates, community charge and council tax 
Water and Other payments

All items excluding seasonal food 145.3 0.1 2.5 Repairs and maintenance charges
All items excluding food 147.0 0.1 2.9 Do-it yourself materials
Seasonal food 122.6 -0.5 8.9 Dwelling insurance & ground rent
Food excluding seasonal 134.8 0.0 0.1

Fuel and Light
Coal and solid fuels

All items excluding housing 142.1 0.0 2.3 Electricity
All items exc mortgage interest 144.4 -0.1 2.4 Gas

Oil and other fuels

Consumer durables 115.9 -0.3 -0.3 Household goods
Furniture
Furnishings

Food 133.1 -0.1 1.3 Electrical appliances
Bread 1)35.6 -3 Other household equipment 

Household consumablesCereals 137.3 -1
Biscuits and cakes 
Beef

144.0
135.4

2
-2

Pet care

330

1 White -if, sliced, 800g 3556 50 29- 77
[ White > if, unwrapped, 800g 348 73 59- 85
1 Brow: af, sliced1, 400g 360 51 37- 59
| Brown loaf, unsliced, 800g 350 79 65- 88

sour
I Self re ->ing, per 1.5kg 326 57 37- 73

Butter
[ Home ■ produced, per 250g 328 68 63- 79
I New z -ialand, per 250g 318 66 64- 66
I Danish per 250g 313 73- 84
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101J1
W
112.9
123.8
139.2
148.1
154.71

100.01
103.7
109.9
116.3
129.7
143.91

149.2 
149.6;
150.1

150.9
150.71
150.01

151.0
151.7]
152.4

154.41
154.81
155.11

155.7
156.0’
156.5;

156.9’
156.11
155.6.:

156.9
157.3]
157.21

157.6 
157.8!
158.5

76
78
83
77
77
80
78
76

RETAIL PRICES O C
General index of retail prices: percentage changes on a year earlier O. vJ

RETAIL PRICES O A
General index of retail prices O ■ H"O A RETAIL PRICES

O. General index of retail prices

Source: Central Statistical Offal

For the February, March and April 1988 indices the weights used for seasonal and non-seasonal food were 24 and 139 respectively. Thereafter the weight for home-killed lamb (a seasonal itm 
was increased by 1 and that for imported lamb (a non-seasonal item) correspondingly reduced by 1, in the light of new information about the relative shares of household expendi ure. | 
The Nationalised Industries index is no longer published from December 1989, see also General Notes under table 6.3.

fete: The structures of the published components of the index were recast in February 1987. (See General Notes under table 6.3).

AlcoS? 
drink

Source: Central Statistical Office

Housing Fuel Household Household Clothing Personal Motoring Faresand Leisure Leisure
jobaccc and goods services and goodsand expendi- other goods services

light footwear services ture travel

157 61 73 44 74 38 127 22 47 30 1987 Weights
|38 160 55 74 41 72 37 132 23 50 29 19881 36 175 54 71 41 73 37 128 23 4jSB 29 1989
| 36

185 50 71 40 69 39 131 21 48 30 19901 34
192 46 70 45 63 38 141 20 48 30 1991

1 32
172 47 > 77 48 59 40 143 20 47 32 1992| 36
164 46 79 47 58 39 136 21 46 62 19931 35

I 35 158 45 76 47 58 37 142 20 48 ■ 1994

103.3 99.1 102.1 101.9 101.1 101.9 103.4 101.5 101.6 101.6 1987 Annual averages1 100
112.5 101.6 105.9 106.8 104.4 106.8 108.1 107.5 104.2 108.1 1988

■ 103^ 135.3 107.3 110.1 112.5 109.9 114.1 114.0 115.2 107.4 115.1 1989
B 106.4 163.7 115.9 115.4 . 119.6 115.0 122.71s 120.9 123.4 112.4 124.5 1990
B. 113.0 160.8 125.1 122.5 , 129.5 118.5 133.4 129.9 135.5 117.7 138.8 1991| 129-

159.6 127.8 126.5 137.0 118.8 142.2 138.7® 143.9 120.8 150.0 1992B 144.^
1 156.- 151.0 126.2 128.0 141.9 119.8 147.9 144.7 151.4 122.5 156.7 1993

100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 1987 Jan 13B 100.
103.9 98.3 103.3 105.0 101.1 104.3 105.1 105.1 102.8 103.6 1988 Jan 121 10
124.6 104.2 107.5 110.3 105.9 110.4 110.6 112.9 105.1 112.1 1989 Jan 17

B 105/
145.8 110.6 112.0 116.3 110.8 118.6 115.0 117.5 110.1 119.6 1990 Jan 16

B 108.-
170.6 121.6 116.7 125.5 114.2 127.2 122.8 130.8 114.9 130.7 1991 Jan 15■ ns

I 137 156.0 127.7 123.9 135.3 115.7 138.4 134.0 140.9 119.3 145.5 1992 Jan 14

I 146. 161.1 128.3 126.8 136.6 120.3 142.0 140.3 145.0 120.9 150.2 1992 Jun 9

161.5 128.4 125.1 138.1 115.5 143.1 140.3 144.9 120.7 150.2 Jul 14
B 161.8 127.8 126.0 137.9 115.4 143.2 140.0 145.0 120.9 150.4 Aug 11
I 145 162.1 127.5 127.1 137.7 120.0 143.9 139.3 145.2 121.0 153.7 Sep 8

B 14^ 162.3 127.7 127.3 138.0 121.6 144.2 140.3 145.7 121.2 153.4 Oct 13
160.4 127.8 127.9 138.5 12p>W 144.6 140.3 146.1® 121.6 153.0 Nov 10

I 149 '• 156.3 127.4 128.8 138.1 120.5 144.3 139.7 145.7£x 121.6 153.1 Dec 8

1 150 151.6 127.1 125.8 139.8 114.9 144.7 137.9 148.6 121.3 153.6 1993 Jan 12
B 1 w 152.0 127.1 126.7 140.5 117.0 145.5 139.2 149.2 122.4 153.9 Feb 9
1 150.0 149.5 127.3 127.9 141.2 119.2 146.3 140.6 149.5 122.5 154.2 Mar 16

1 155 150.0 127.0 128.7 142.2 120.9 147.5 144.7 150.4 122.8 155.8 Apr 20
1 156 150.1 126.2 128.9 141.8 121.3 147.8 145.3 152.3 123.2 156.1 May 18
I 156.. 150.4 125.7 128.1 140.7 120.2 147.3 146.9 152.6 122.8 156.4 Jun 15

I 156 ' 150.6 125.4 126.5 142.2 116.0 147.8 147.2 152.0 121.7 156.7 Jul 20
B 158.5 151.0 125.4 128.0 142.6 117.7 148.7 147.4 152.3 122.4 157.2 Aug 17
I 159.' 151.3 125.7 128.8 142.8 122.2 149.0 147.8 152.6 122.4 158.8 Sep 14

I 159. 151.5 125.9 128.4 143.0 122.6 149.2 147.2 152.5 122.7 158.9 Oct 19
1 159/ 151.7 125.8 129.0 143.4 122.8 150.6 145.2 152.4 123.1 159.4 Nov 16
1 163.< 151.9 125.6 129.7 142.9 122.5 149.9 146.7 152.3 123.1 159.6 Dec 14

I 166. 150.2 125.4 126.1 142.4 116.2 149.5 147.5 154.0 122.3 160.1 1994 Jan 18
B 167- 150.4 124.9 127.1 142.8 119.3 152.9 148.4 154.3 122.6 160.3 Feb 1.5
I 167.' 150.6 124.5 128.5 141.9 121.0 150.9 149.2 154.7 122.8 160.5 Mar 15

I 167. 156.2 134.3 128.0 142.2 121.3 151.5 149.8 154.7 122.6 161.8 Apr 19
I 168. 156.4 133.8 128.5 142.3 121.4 154.6 150.4 155.2 122.7 162.2 May 17 - •,
I 168.. 156.6 133.7 128.5 142.4 121.1 152.4 150.4 155.8 122.4 162.5 Jun 14

UNITED KINGDOM
January 13,1987 = 100

ALL 
ITEMS

All items 
except 
food

All items 
except 
seasonal 
food +

All items 
except 
housing

All items 
except 
mortgage 
interest

National­
ised 
industries**

Consumer 
durables

Food Catering

All Seasonal + Non- 
seasonal + 
food

1987 Weights 1,000 833 974 843 956 57 139 .%67 26 141 46
1988 1,000 837 975 840 958 54 141 163 25 138 50
1989 1,000 846 977 825 940 46 135 154 23 131 49
1990 1,000 842 976 815 925 — > 132 158 24 134 47
1991 1,000 849 976 808 924 — 128 151 24 127 47
1992 1,000 848 978 828 936 — 127 152 22 130 47
1993 1,000 856 979 836 952 — 127 144 21 123 45
1994 $1,000 858 980 842 956 — 127 142 20 122 45

1987 Annual averages 101.9 102.0 101.9 101.6 101.9 100.9 101.2 101.1 101.6 101.0 102.8
1988 106.9 107.3 107.0 105.8 106.6 106.7 103.7 104.6 102.4 105.0 109.6
1989 115.2 116.1 115.5 111.5 112.9 — 107.2 110.5 105.0 111.6 116.5
1990 126.1 127.4 126.4 119.2 122.1 — 111.3 119.4 116.4 119.9 126.4
1991 133.5 135.1 133.8 128.3 130.3 — 114.8 125.6 121.6 126.3 139.1
1992 138.5 140.5 139.1 134.3 136.4 — 115.5 128.3 114.7 130.6 147.9
1993 140.7 142.6 141.4 138.4 140.5 — 115.9 130.6 111.4 134.0 155.6

1987 Jan 13 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
1988 Jan 12 103.3 103.4 103.3 103.2 103.7 102.8 101.2 102.9 103.7 102.7 , 106.4
1989 Jan 17 111.0 111.7 111.2 108.5 109.4 110.9 104.5 107.4 103.2 108.2 Mffl13.1
1990 Jan 16 119.5 120.2 119.6 114.6 T16.1 — 108.0 116.0 116.3 116.0 121.2
1991 Jan 15 130.2 131.6 130.4 122.7 126.0 — C'^0.7 122.9 121.2 123.1 132.2
1992 Jan 14 135.6 137.1 135.9 131.6 133.1 — gg8®3.2 128.4 125.2 129.0 144.3

1992 Jun 9 139.3 141.3 139.9 135.0 137.2 — 116.4 129.0 117.4 131.0 147.9

Jul 14 138.8 141.1 139.6 134.3 136.7 113.1 127.2 105.8 130.9 148.3
Aug 11 138.9 141.2 139.7 134.4 136.9 113.5 127.5 107.0 131.1 148.8
Sep 8 139.4 141.8 140.3 134.9 137.3 — 116.0 127.1 104.0 131.1 149.6

Oct 13 139.9 142.3 140.7 135.5 137.8 — 116.8 127.4 106.5 131.1 150.2
Nov 10 139.7 142.1 140.5 135.6 137.9 — 116.8 127.3 106.3 130.9 150.7
Dec 8 139.2 141.3 139.9 135.7 138.1 — 117.1 128.4 110.6 131.5 151.2

1993 Jan 12 137.9 139.7 138.6 135.0 137.4 __ 112.8 128.8 112.2 131.7 151.7
Feb 9 138.8 140.5 139.4 136.0 138.3 — 114.5 130.2 114.6 132.9 ,'«52.2
Mar 16 139.3 140.8 139.8 137.0 139.2 — 115.9 131.3 116.3 133.9 153.0

Apr 20 140.6 142.5 141.3 138.4 140.6 — 117.0 130.8 113.0 134.0 154.4
May 18 141.1 142.8 141.6 139.0 141.0 — 117.3 132.2 118.0 134.6 155.1
Jun 15 141.0 142.9 141.7 138.9 141.0 — 116.3 131.4 112.6 134.7 155.8

Jul 20 140.7 142.6 141.5 138.5 140.6 __ 113.3 131.3 109.4 135.3 156.4
Aug 17 141.3 143.2 142.1 139.1 141.2 — 114.8 131.5 110.8 135.2 156.7
Sep 14 141.9 144.1 142.8 139.8 141.8 — 117.0 130.9 108.3 135.0 157.3

Oct 19 141.8 144.1 142.7 139.6 141.7 __ 116.9 130.0 106.2 134.3 157.9
Nov 16 141.6 144.0 142.5 139.3 141.4 117.4 129$>j 105.7 133.4 158.3
Dec 14 141.9 144.3 ' 142.8 139.7 141.8 — 117.6 129.4 109.7 133.0 158.8

1994 Jan 18 141.3 143.5 142.1 139.3 141.3 __ 113.0 130.0 110.3 133.5 159.1
Feb 15 142.1 144.3 142.9 140.2 142.2 — 114.8 130.8 112.6 134.0 159.5
Mar 15 142.5 144.7 143.2 140.6 142.6 — 116.2 131.6 115.1 134.4 160.0

Apr 19 144.2 146.5 144.9 141.6 143.9 — 116.0 131.9 ?-d 15.3 134.8 160.8
May 17’ 144.7 146.9 145.2 142.1 144.5 — 116.2 133.2 123.2 134.8 161.3
Jun 14 144.7 147.0 145.3 142.1 144.4 --- .. 115.9 133.1 122.6 134.8 161.7

Source: Central Statistical Office

All Food Catering Alcoholic Tobacco Housing Fuel House- House- Clothing Personal Motoring Fares Leisure Leisure
Items drink and hold hold and goods expendi- and other goods services

light goods services footwear and ture travel
services costs

|l988 Jan 12 '' 3.3 2.9 6.4 3.7 1.4 3.9 -1.7 3.3 5.0 1.1 4.3 5.1 5i.ii 2.8 3.6
II989 Jan 17 3sa 7.5 4.4 6/3 6.0 4.1 19.9 6.0 4.1 5.0 4.7 5.8 5.2 7.4 2.2 8.2
K990 Jan 16 7.7 8.0 7.2 5.8 2.6 17.0 6.1 4.2 5.4 4.6. 7.4 4.0 4.1 4.8 6.7
[1991 Jan 15 . ■ 9.0 5.9 9.1 11.5 9.1 17.0 9.9 4.2 7.9 3.1 7.3 6.8 11.3 4.4 9.3
11992 Jan 14 4,1 4.5 9.2 10.9 16.2 -8.6 5.0 6.2 7.8 1.3 8.8 9.1 7.7 3.8 11.3

11992 Jun 9, IB 3.9 1.7 5.7 5.1 9.6 1.4 2.1 2.6 5.9 0.2 6.4 7.5 6.2 2.6 8.1

Jul 14 3.7 1.5 5.4 5.1 9.5 2.7 0/9 2.2 6.1 -0.1 5.8 6.1 6.0 2.3 7.5
Aug 11 3.6 0.9 5.4 4.9 9.5 3.7 0.2 1.8 5/9 -0.3 5.4 5.7 5.7 2.3 7.4
Se| 8 *8 3.6 1/4 5.4 4.8 9.5 3.9 -0.4 1.8 5.1 -0.1 5.7 4.8 5.7 2.4 6.4

Oct 13 Z 3.6 1.4 5.3 5.1 9.5 4.8 -0.2 2.0 4.1 0/1 5.3 4.3 5.7 1.8 6.1
Nov 10 3.0 0.4 5.2 5.1 8.5 3.5 -0.4 2.0 3.9 -0.6 5.5 4.2 5.6 1.8 5.9
Dec 8 '' 2.6 0.9 5.2 5.0 9.1 0.5 -0.5 2.1 3.8 -1.1 5.4 4.0 5.5 1.5 5.9

11993 Jan 12 1.7 0.3 5.1 4.9 9.2 -2.8 -0.5 1.5 3.3 -0.7 4.6 2.9 5.5 1.7 5.6
Feb 9 1.8 0/9 5.1 4.9 9.1 -2.9 -0.5 1.4 3.8 ■ ' V0.2 4.5 3/1 5.5 2.1 5.7
Mar 16 1.9 1.5 5.3 5.0 9.1 -3.6 -0.2 1.3 4.2 0.3 4.6 3.1 5.4 1.7 5.8

Apr 20 . 1.3 1.5 5.5 5.0 6.9 -6.9 -0.6 1.8 4.1 0.8 4.4 4.0 5.5 1.7 4.1
May 18 1.3 2.1 5.4 4.7 7.2 -7.0 -1/6 1.6 3.8 1.1 4.2 3.8 6.6 1.7 4.1
Jun 15 1.2 1.9 5.3 4.5* 7.3 -6.6 -2.0 1.0 3.0 -0.1 3.7 4.7 5.2 1.6 4.1

Jul 20 > 1.4 3.2 5.5 4.4 7.4 -6.7 -2.3 1.1 3.0 0.4 3.3 4.9 4.9 0.8 4.3
Aug 17 1.7 3.1 5.3 4.3 8.6 -6.7 -1.9 1.6 3.4 2.0 3.8 5.3 5.0 1.2 4.5
Sep 14 1.8 3.0 5.1 4.0 9.3 -67 -1.4 1.3 3.7 1.8 3.5 6.1 5/4 1.2 3.3

Oct 19 1.4 2.0 5.1 4.0 9.5 -6.7. -1.4 0.9 3.6 0.8 3.5 4.9 4.7 1.2 3.6
Nov 16 1.4 1.4 5.0 3/6 8.6 -5.4 -1.6 0/9 3.5 1/4 4.1 3.5 4.3 1.2 4.2
Dec 14 MmI.9 0.8 5.0 3.7 9.0 -2.8 -1.4 0.7 3.5 1.7 3.9 5.0 4.5 1.2 4.2

[1994 Jan 18 2.5 0.9 4.9 3.9 11.0 -0.9 -1.3 0.2 1.9 1.1 3.3 7.0 3.6 0.8 4.2
Feb 15 2.4 0.5 4.8 3.7 11.4 -1.1 -1.7 0.3 1.6 2.0 5.1 6.6 3.4 0.2 4.2
Mar 15 2.3 0.2 4.6 3.1 11.4 0.7 -2.2 0.5 0.5 1.5 3.1 6.1 3.5 0.2 4/1

Apr 19 2.6 0.8 4.1 2.1 7 7 4.1 5.7 -0.5 0.0 0.3 2.7 3.5 2.9 -0.2 3.9
May 17 2.6 0.8 4.0 1.9 7.5 4.2 6.0 -0.3 0.4 0.1 4/6 3.5 1.9 -0.4 3.9
Jun 14 276 1.3 3.8 2.2 7.5 4.1 6.4 0.3 1.2 07 3.5 2.4 2/4 -0.3 3/9
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1985=100
United 
Kingdom

European 
Community

Belgium Denmark Germany 
(West)

Greece Spain France Irish 
Republic

Italy

Annual averages 
1987

io7im 106.9 102.9 107.8 100.1 143.2 114.5 105.9 107.1 110.9
1988 113.0 110.7 104.1 112.7 101.4 162.6 120.0 108.7 109.4 116.5
1989 121.8 116.3 107.3 118.1 104.2 184.9 128.2 112.7 113.9 123.8
1990 133.3 122.9 111.0 121.2 107.0 222.6 136.8 116.5 117.6 131.8
1991 141.1 129.0 114.6 124.1 110.7 265.9 145.0 120.0 121.3 140.2
1992 146.4 134.6 117.3 126.7 115.1 308.1 153.5 123.0 125.1 147.5
1993 148.7 139.1 120.6 128.3 119.8 352.6 160.6 125.6 126.9 153.8

Monthly 
1993 Apr 148.6 138.5 119.9 127.7 119.4 350.4 159.0 125.4 152.5

May 149.2 138.9 12O.»Bg3 128.5 .119.8 351.2 159.5 125.7 126.1 153.2
Jun 149.1 139.1 12O.f|gg 128.4 120.0 355.1 159.9 125.5 153.9

Jul 148.8 139.3 120.9 128.2 120.2 348.3 160.5 125.7 154.3
Aug 149.4 139.6 121.4 128.4 120.2 349.8 161.5 125.7 127.3 154.6
Sep 149.4 140.0 121.2 128.8 120.3 358.5 162.4 126.1 154.9

Oct 149.9 14'0.4 121.4 129.2 120.6 365.4 163.0 126.4 155.8
Nov 149.7 140.6 121.5 129.4 120.9 368.3 163.3 126.5 127.7 156.3
Dec 150.0 140.8 121.7 129.1 121.1 371.9 164.0 126.4 156.4

1994 Jan 149.4 141.3 122.2 129.2 122.2 369.3 165.6 126.6 157.4
Feb 150.3 141.8 122.6 129.6 122.6 370.1 165.7 126.9 128.5 157.9
Mar 150.7 142.2P 122.6 129.8 122.8 381.0 166.2 127.2P 158.2P

Apr 152.5
I&42.9P 122.8 130.3 123.1 386.8 166.9 127.5 158.7P

May 153.0 143.3P 123.2 130.9P 123.4 389.9 167.3 127.8P 129.5 159.3P

1987 4.2 3.3 1.6 4.1 0.2 16.4 5.2 3.1 3.2 4.8
1988 4.9 3.6 1.2 4.5 1.3 13.5 4.8 2.6 2.1 5.0
1989 7.8 5.1 3.1 4.8 2.8 13.7 6.8 3.7 4.1 6.3
1990 9.5 5.7 3.4 2.6 2.7 20.4 6.7 3.4 3.2 6.5
1991 5.9 5.0 3.2 2.4 3.5 19.5 6.0 3.0 3.1 6.4
1992 3.7 4.3 2.4 2.1 4.0 15.9 5.9 2.5 3.1 5.2
1993 1.6 3.3 2.8 1.3 4.1 14.4 4.6 2.1 1.4 4.3

Monthly 
1993 Apr 1.3 3.4 2.9 1.1 4.3 16.2 4.5 2.1 4.4

May 1.3 3.3 2.7 1.0 4.2 16.4 4.6 2.0 1.0 4.3
Jun 1.2 3.3 2.4 .9 4.2 15.8 4.9 1.9 4.6

Jul 1.4 3.5 2.6 1.2 4.3 15.7 4.9 2.1 4.6
Aug 1.7 3.5 3.2 1.2 4.2 14.6 4.6 2.2 1.3 4.5
Sep 1.8 3.4 2.8 1.2 4.0 12.8 4.3 2.3 4.5

Oct 1.4 3.3 2.7 1.5 3.9 12.3 4.6 2.2 4.6
Nov 1.4 3.2 2.5 1.5 3.6 12.3 4.8 2.2 1.5 4.3
Dec 1.9 3.4 2.7 1.5 3.7 12.1 4.9 2.1 4.3

1994 Jan 2.5 3.4 2.4 1.8 3.5 11.1 5.0 1.9 4.4
Feb 2.4 3.3 2.5 1.8 3.4 11.0 5.0 1.8 i.7 4.3
Mar 2.3 3.2P 2.3 1 7 3.2 10.2 5.0 1.5 4.2P

Apr 2.6 3.2P 2.4 2.0 3.1 ."“10.4 4.9 1.7 4.1 P
May 2.6 3.2P 2.6 1.9P 3.0 11.0 4.9 1.7P 2.7 4.0P

United Japan Switzerland Austria Norway Sweden Finland Canada
States 1985=100

105.7 100.7 102.2 103.1 116.5 108.6 107.1 108.7
Annual averages 

1987
110.0 101.4 104.2 105.1 124.3 114.9 »1'12.6 113.1 1988
115.3 103.7 107.4 107.8 130.0 122.3 120.0 118.7 1989
121.5 106.9 113.2 111.3 135.4 135.1 127.3 124.4 1990
126.6 110.4 119.8 115.0 140.0 147.8 132.6 131.4 1991
130.5 112.3 124.6 119.7 143.3 151.1 136.0 133.4 1992
134.3 113.8 128.7 124.0 146.5 158.2 139.7 135.8 1993

133.9 113.8 128.8 123.3 146.8 158.5 140.1 135.3 1993
Monthly

Apr
134.1 113.9 128.9 123.5 146.8 158.1 140.2 135.5 May
134.3 113.8 128.9 123.8 146.9 j||g 57.6 140.0 136.6 Jun

134.3 114.1 128.7 125.2
^§46.8 157.3 139.7 135.9 Jul

134.6 114.4 129.3 125.6 146.4 158.2 . 139.4 136.0 Aug
134.9 114.5 129.2 X.^424.7 147.1 159.0 139.7 136.1 Sep

135.5 114.4 129.3 124.6 147.2 159.5 139.9 136.3 Oct
135.6 113.8 129.2 124.7 147.1 159.5 139.7 137.0 Nov
135.6 113.9 129.3 124.9 147.0 158.9 139.6 136.7 Dec

136.0 114.0 129.5 125.8 146.6 159.4 139.3 136.7 1994 Jan
136.4 114.0 130.0 126.6 147.2 159.9 139.8 135.7 Feb
136.8 114.5 130.0 127.0 148.0 160.5 40.1 135.5 Mar

137.1 114.8 130.1 126.9 148.1 161.2 140.3 135.6 Apr 
May137.2 115.OP 129.3 127.2 148.2 1 61.5 140.4 135.8

3.7 0.1 1.4 1.4 8.7 4.2 3.4 4.4

Increases on a year earlier 
Annual averages

1987
4.1 0.7 2.0 1.9 6.7 5.8 5.1 4.0 1988
4.8 2.3 3.1 2.6 4.6 6.4 6.6 5.0 1989
5.4 3.1 5.4 3.2 4.2 10.5 6.1 4.8 1990
4.2 3.3 5.8 3.3 3.4 9.4 4.2 5.6 1991
3.1 1.7 4.0 4.1 2.4 2.2 2.6 .5 1992
2.9 1.3 3.3 3.6 2.2 4.7 2.7 1.8 1993

3.2 .9 3.8 3.9 2.6 5.1 2.6 1.8 1993
Monthly

Apr
May3.2 .9 3.6 3.7 2.5 4.8 2.6 1.8

3.0 .9 3.2 3.6 2.3 4.7 2.0 1.6 Jun

2.8 1.9 3.4 3.5 2.2 4.6 2.1 1.6 Jul
2.8 1.9 3.6 3.4 2.2 5.2 2.1 1.7 Aug
2.7 1-5 3.4 3.4 2.2 4.2 1.7 . 1.9 Sep

2.8 1.3 3.3 3.5 2.0 4.3 1.6 1.9 Oct
2.7 .9 2.3 3.5 1.9 4.8 1.4 HE .9 Nov
2.7 1.0 2.5 3.5 1.8 4.0 1.6 1 -7 Dec

2.5 1.2 2.1 3.1 1.3 1.7 .2 1.3 1994 Jan
2.5 1.1 1.8 3.1 1.4 1.8 .3 .2 Sfieb

2.5 1.3 1.3 3.1 1.0 1.7 .4 .. 2 Mar

2.4 .8 1.0 3.0 .9 .2 .2 Apr
2.3 .9P .4 3.0 .9 2.1 .2 .2 May

Source: Central Statistical Office/Eurostat
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LABOUR FORCE SURVEY
Economic activity +, seasonally adjusted §§

GREAT BRITAIN In employment # ILO Total 
economically

Economically 
inactive

Employees Self-employed On government 
employment 
and training

Unpaid family 
workers **

All ++ active

programmes §

ALL
Spring 1979 22,600 1,769 24,369 1.466X 25,836 X 15.310X 41,146 T
Spring 1981 21,574 2,191 23,765 2,521 X 26,286 X 15,654 X 41,940 1
Spring 1983 20,446 2,292 366 23,103 2,891 X 25,994 X 16,399 X 42,394 1
Spring 1984 20,613 2,608 325 23,547 2,954 X 26,501 X 16,174 X 42,675' 1
Spring 1984 20,613 2,608 325 23,547 3,132 26,678 15,997 42,675 1
Spring 1985 20,772 2,704 408 23,884 3,005 26,889 16,063 42,952 1
Spring 1986 20,836 2,716 410 23,962 3,004 26,966 ’Ki 6,180 43,146 j
Spring 1987 20,879 2,986 503 24,368 2,913 27,281 ®16,148 43,429- -11
Spring 1988 21,529 3,131 535 25,195 2,409 27,604 15,996 43,600 |
Spring 1989 22,157 3,414 493 26,064 2,010 28,074 15,671 43,745 .
Spring 1990 22,354 3,461 457 26,272 1,900 28,172 15,674 43,846 1
Spring 1991 21,973 3,306 413 25,692 2,334 28,026 5,878 43,903’, M
Spring 1992 21,489 3,120 359 179 25,147 2,681 27,828 16,226 44,054 1
Summer 1992 21,351 3,152 342 176 25,021 2,756 27,777 16,302 44,079 •!
Autumn 1992 21,288 3,092 340 ™aj79 24,900 2,818 27,719 ' -16,381 44,099 -il
Winter 1992 21,244 3,040 320 154 24,757 2,909 27,666 16,424 44,090 jj
Spring 1993 21,275 3,092 335 148 24,849 2,838 27,687 HR 6,458 44,145
Summer 1993 21,228 3,126 318 153 24,825 2,854 27,679 16,489 44 68 -a
Autumn 1993 21,271 3,158 327 143 24,899 2,809 27,708 16,502 44,210 1
Winter 1993 21,295 3,151 321 139 24,906 2,729 27,635 16,581 44 16

Estimated changes
Autumn 93 - Winter 93 24 • • • -80 -73 79
Per cent .1 , -2.9 -.3 .5

MEN
Spring 1979 13,381 1,449 14,830 787 X 15,617X 4,067 X 19,684
Spring 1981 12,427 1,753 14,180 1.583X 15,763 X 4,324 X 20,087 .■
Spring 1983 11,672 1,759 221 13,651 1.838X 15,490 X 4,842 X 20,332
Spring 1984 11,607 1,986 203 13,797 1,801X 15,598 X 4,892 X 20,489
Spring 1984 11,607 1,986 203 13,797 1,862 15,658 4,831 20,489 $
Spring 1985 11,634 2,036 262 13,933 1,810 15,743 4,894 20,637 1
Spring 1986 11,546 2,053 280 13,880 1,807 15,687 5,061 20,748
Spring 1987 11,451 2,241 326 14,019 1,737 15,756 5,130 20,886
Spring 1988 11,771 2,364 340 14,475 1,416 15,890 5,089 20,980
Spring 1989 11,908 2,613 314 14,835 1,164 15,999 5,066 21,965
Spring 1990 11,987 2,634 297 14,918 1,106

1,450
16,024 5,109 21,33 1

Spring 1991 11,695 2,519 251 14,465 15,915 5,254 21,i68
Spring 1992 11,299 2,360 236 53 13,948 1,802 15,750 5,505 21.355
Summer 1992 11,237 2,356 224 53 13,870 1,847 15,®| 5,551 21,268 ?
Autumn 1992 11,160 2,313 224 55 13,751 1,896 15,647 5,634 21.282
Winter 1992 11,090 2,292 205 46 13,632 1,961 15,593 5,689 21,282
Spring 1993 11,082 2,309 219 41 13,650 1,922 15,572 5,747 21,319
Summer 1993 11,057 2,323 210 46 13,637 1,903 15,540 5,793 21.333 <■
Autumn 1993 11,077 2,343 224 42 13,685 1,861 15,546 5,810 .21,357
Winter 1993 11,092 2,343 220 37 13,692 1,812 15,504 5,860 21,365 s

Estimated changes
Autumn 93 - Winter 93 16 * • * * -49 -42 50
Per cent .1 -2.6 -.3 .9

WOMEN
Spring 1979 9,220 319 9,539 679 X 10.218X 11.243X 21,162
Spring 1981 9,147 438 9,585 937 X 10,522 X 11.330X 21,852 .1
Spring 1983 8,774 533 145 9,452 1.053X 10,505 X 11.557X 22,062 9
Spring 1984 9,006 622 122 9,750 1.153X 10,903 X 11.283X 22, 86
Spring 1984 9,006 622 122 9,750 1,270 11,020 11,166 22.186
Spring 1985 9,138 667 146 9,951 1,195 11,146 11,169 22,315
Spring 1986 9,290 663 130 10,082 1,197 11,279 11,119 22,398
Spring 1987 9,428 ^44 177 10,349 1,176 

993
11,525 11,018 22,543

Spring 1988 9,758 767 195 10,720 11,713 10,907 22,620
Spring 1989 10,249 801 179 11,229 846 12,075 10,605 22,680
Spring 1990 10,367 827 161 11,354 794 12,149 10,565 22,713
Spring 1991 10,278 788 161 11,227 884 12,111 10,624 22.735
Spring 1992 10,190 760 123 126 11,199 879 12,078 10,721 22,799 4
Summer 1992 10,114 795 118 124 11,151 910 12,061 10,750 .22,311 i
Autumn 1992 10,129 779 117 124 11,149 922 12,071 10,746 22,317 -?
Winter 1992 10,154 748 114 108 11,125 949 12,073 10,735 22,308
Spring 1993 10,192 782 116 108 11,199 916 12,115 10,7115^ 22,626 1
Summer 1993 10,171 802 108 107 11,188 951 12,139 10,696 22,835
Autumn 1993 10,194 815 104 101 11,213 948 12,162 10,692 22,853
Winter 1993 10,203 808 101 102 11,214 917 12,130 10,721 22,351 ’

Estimated changes
Autumn 93 - Winter 93 * * * -32 -31 29
Per cent * -3.3 -.3 .3

* Less than 10,000 in cell: estimate not shown.
+ Since 1984 the definitions used in the Labour Force Survey (LFS) have been fully in line with international recommendations. For details see “ The quarterly Labour Force Survey: a new 

dimension to labour market statistics”, Employment Gazette, October 1992, pp 483-490.
# People in full time education who also did some paid work in the reference week have been classified as in employment since spring 1983.
§ Those on employment and training programmes have been classified as in employment since spring 1983. Some of those on government training and enterprise programmes may consider

themselves to be employees or self-employed and so appear in other categories. Full information on those on government training and enterprise programmes is in table 9.1.
X The Labour Force (LF) definition of unemployment and inactivity applies for these years. LF unemployment is based on a one week job search period, rather than four weeks with the ILO 

definition.
** Unpaid family workers have been classified as in employment since spring 1992.
++ Includes those who did not state whether they were employees or self-employed.
§§ The seasonally adjusted estimates have been revised since they aqppeared m the March 1994 Employment Gazette.
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Less than 10,000 in cell: estimate not shown.
Since 1984 the definitions used in the Labour Force Survey (LFS) have been fully in line with international recommendations. For details see “ The quarterly Labour Force Survey: a new 
dimension to labour market statistics", Employment Gazette, October 1992, pp 483-490.

People in full time education who also did some paid work in the reference week have been classified as in employment since spring 1983.
Those on employment and training programmes have been classified as in employment since spring 1983. Some of those on government training and enterprise programmes may consider 
“jniselves to be employees or self-employed and so appear in other categories. Full information on those on government training and enterprise programmes is ;in table 9.1.
def1nito°Ur Force definition of unemployment and inactivity applies for these years. LF unemployment is based on a one week job search period, rather than four weeks with the ILO 

Unpaid family workers have been classified as in employment since spring 1992.
includes those who did not state whether they were employees or self-employed.
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LABOUR FORCE SURVEY "7 Q 
Economic activity +, not seasonally adjusted / .

 THOUSAND

iges 
Winter

In employment # ILO 
unemployed ##

Total 
economically 
active

Economically 
inactive

All aged 16 and 
over

Employees Self-employed On government 
employment 
and training 
programmes §

Unpaid family 
workers**

All ++

22,432 1,778 24,210 1.428X 25,638 X 15,507 X 41,146
21,405 2,201 23,606 2,483 X 26,089 X 15,851 X 41,940
20,288 2,301 355 22,944 2,853 X 25,797 X 16,596 X 42,394
20,454 2,618 315 23,387 2.916X 26,304 X 16,371 X 42,675
20,454 2,618 315 23,387 3,094 26,481 16,194 42,675
20,629 2,714 396 23,739 2,968 26,708 16,244 42,952
20,706 2,727 396 23,829 2,969 26,798 16,347 43,146
20,762 2,997 488 24,247 2,879 27,126 16,303 43,429
21,422 3,143 520 25,085 2,376 27,461 16,138 43,600
22,055 J3,426 481 25,962 1,978 27,941 15,804 43,745
22,254 *3,472 448 26,175 1,869 28,044 15,802 43,846
21,876 3,318 408 25,601 2,302 27,903 16,000 43,903
21,396 3,131 357 179 25,064 2,649 27,713 16,342 44,054
21,485 3,135 330 176 25,127 2,797 27,923 16,156 44,079
21,353 3,091 344 179 24,967 2,801 27,768 16,331 44,099
21,129 3,046 326 154 24,655 2,920 27,575 16,515 44,090
21,185 3,103 337 148 24,773 2,804 27,577 16,568 44,145
21,378 3,109 310 153 24,950 2,894 27,844 16,324 44,168
21,329 3,157 327 143 24,956 2,792 27,748 16,462 44,210
21,174 3,155 325 139 24,793 2,737 27,530 16,686 44,216

1993 -155 * * -163 -55 -218 224 *

-.7 -.7 -2.0 -.8 1.4

13,302 1,442 14,743 763 X 15,507 X 4.177X 19,684
12,348 1,745 14,093 1.560X 15,653 X 4,434 X 20.08SMB
11,601 1,751 212 13,565 1.815X 15,379 X 4,952 X 20,332
11,537 1,978 195 13,710 1,777 X 15,487 X 5,002 X 20,489
11,537 1,978 195 13,710 1,838 15,548 4,942 20,489
11,572 2,029 252 13,853 1,788 15,642 4,996 20,637
11,491 2,047 268 13,806 1,786 15,592 5,155 20,748
11,403 2,235 313 13,951 1,717 15,669 5,217 20,886
11,728 2,358 327 14,413 1,398 15,811 5,168 20,980
11,866 2,608 303 14,777 1,148 15,924 5,141 21,065
11,943 2,628 289 14,860 1,091 15,950 5,183 21,133
11,647 2,512 248 14,407 1,434 15,841 5,327 . 21,168
11,248 2,353 236 53 13,890 1,785 15,676 5,579 21,255
11,341-5 2,352 221 53 13,966 1,867 15,833 5,435 21,268

. 11,182 2,321 222 55 13,779 1,873 15,652 5,630 21,282
11,012 2,295 207 46 13,560 1,981 15,541 5,741 21,282
11,026 2,302 222 41 3,591 1,904 15,495 5,824 21,319
11,173 2,318 210 46 13,748 1,923 15,671 5,662 21,333
11,101 2,352 . 217 42 13,712 1,838 15,550 5,806 21,357 4
11,016 2,347 219 37 13,619 1,833 15,451 5,913 21,365

1993 -85 * * * -93 * -99 io» *
-.6 1.8

9,130 337 9,467 665 X 10.132X 11.330X 21,462
9,057 455 9,512 923 X 10,435 X 11.417X 21,852
8,687 550 143 9,379 1.039X 10.418X 11,644 X 22,062
8,918 639 120 9,678 1.139X 10.816X 11.369X 22,186
8,918 639 120 9,678 1,256 10,933 11,253 22,186
9,057 685 144 9,886 1,180 11,066 11,249 22,315
9,215 680 128 10,023 1,182 11,205 11,192 22,398
9,358 762 175 10,296 1,161 11,457 11,086 22,543
9,694 785 193 10,672 978 11,650 10,970 22,620

10,189 819 178 11,186 831 12,016 10,664 22,680
10,311 845 159 11,315 779 12,094 10,620 22,713
10,229 806 160 11,194 868 12,062 10,673 22,735
10,148 778 121 126 11,174 863 12,037 10,762 22,799
10,144 783 109 124 11,160 930 12,090 10,721 22,811
10,171 770 122 124 11,188 928 12,116 10,701 22,817
10,117 751 119 108 11,095 939 12,034 10,774 22,808
10,158 801 115 108 11,182 900 12,082 10,744 22,826
10,205 790 100 107 11,201 971 12,173 10,662 22,835
10,228 805 109 101 11,243 954 12,197 10,656 22,853
10,158 809 106 102 11,174 904 12,078 10,773 22,851

1993 -70 * * * -69 -50 -119 117 •
-.7 -.6 -5.2 -1.0 1.1
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“7 Q LABOUR FORCE SURVEY
/ . 0 Economic activity* by age, not seasonally adjusted

GREAT BRITAIN All aged 16 and over Age groups

All Men Women 16-19 20-24 25-34 35-49

In employment *
Spring 1984 23,387 13,710 9,678 1,917 2,937 5,155 7,879
Spring 1985 23,739 13,853 9,886 |®,976 3,075 5,280 8,053
Spring 1986 23,828 13,806 10,023 1,927 3,086 5,412 8,166
Spring 1987 24,247 13,951 10,296 1,985 3,186 5,624 8,262
Spring 1988 25,085 14,413 10,672 2,072 3,227 5,973 8,570
Spring 1989 25,962 14,777 11,186

11,315
2,081 3,350 6,311 8,785

Spring 1990 26,175 14,860 1,917 3,264 6,563 8,950
Spring 1991 . 25,601 14,407 11,194 1,707 3,022 6,537 8,958
Spring 1992 25,064 13,890 1,174 1,505 2,826 6,4'71 8,932
Summer 1992 25,127 13,966 11,160 1,548 2,858 6,489 8,927
Autumn 1992 24,967 13,779 11,188

11,095
1,441 2,812 6,501 8,975

Winter 1992 24,655 13,560 1,370 2,720 6,454 8,909
Spring 1993 24,773 13,591 5? -;11,182 

>11,201
1,307 2,702 6,557 8,983

Summer 1993 24,950 13,748 1,387 2,753 6,597 8,992
Autumn 1993 24,956 13,712 11,243 1,351 2,695 6,632 9,021
Winter 1993 24,793 13,619 11,174 ^S313 2,613 6,608 9,010

ILO unemployed *
Spring 1984 3,094 1,838 1,256 541 632 726 691
Spring 1985 2,968 1,788 1,180 484 592 730 702
Spring 1986 2,990 1,800 1,190 495 607 754 682
Spring 1987 2,879 1,717 1,161

978
434 523 762 680

Spring 1988 2,376 1,398 326 437 621 551
Spring 1989 1,978 1,148

1,091
831 239 352 530 455

Spring 1990 1,869 779 250 325 501 444
Spring 1991 2,302 1,434 868 298 439 620 553
Spring 1992 2,649 1,785 863 296 494 729 684
Summer 1992 2,797 1,867 930 420 537 733 668
Autumn 1992 2,801 1,873 928 351 523 758 692
Winter 1992 2,920 1,981 939 322 541 793 752
Spring 1993 2,804 1,904 900 310 528 754 709
Summer 1993 2,894 1,923 971 418 562 741 709
Autumn 1993 2,792 1,838 954 342 519 741 704
Winter 1993 2,737 1,833 904 305 482 741 703 '

Economically inactive
Spring 1984 16,194 4,942 11,253 1,090 833 1,600 1,666
Spring 1985 16,244 4,996 11,249 1,018 841 1,560 1,636
Spring 1986 16,347 5,155 11,192 971 854 1,552 1,664
Spring 1987 16,303 5,217 11,086 931 832 1,510 1,666
Spring 1988 16,138 5,168 10,970 881 822 1,477 1,584
Spring 1989 15,804 5,141 10,664 840 •' “717 1,425 1,570
Spring 1990 15,802 5,183 10,620 859 727 1,417 1,519
Spring 1991 16,000 5,327 10,673 854 798 1,470 1,557
Spring 1992 <16,342 5,579 10,762 1,011 899 1,534 1,555
Summer 1992 >16,156 5,435 10,721 809 804 1,545 1,610
Autumn 1992 16,331 5,630 10,701 954 827 1,524 1,564
Winter 1992 16,515 5,741 10,774 1,021 872 1,553 1,592
Spring 1993 16,568 5,824 10,744 1,073 872 1,520 1,606
Summer 1993 16,324 5,662 10,662 858 758 1,514 1,626
Autumn 1993 16,462 5,806 10,656 956 822 1,497 1,624
Winter 1993 16,686 5,913 10,773 1,013 904 1,539 1,658

Economic activity rate +
Spring 1984

per cent
62.1 75.9 49.3 69.3 81.1 78.6 83.7

Spring 1985 62.2 75.8 49.6 ■ -70.7(?< 81.3 79.4 84.3
Spring 1986 62.1 75.2 50.0 71.4 81.2 79.9 84.2
Spring 1987 62.5 75.0 50.8 72.2 81.7 80.9 84.3
Spring 1988 63.0 75.4 51.5 73.1 81.7 81.7 85.2
Spring 1989 63.9 75.6 53.0 73.4 83.8 82.8 85.5
Spring 1990 64.0 75.5 53.2 71.6 83.2 83.3 86.1
Spring 1991 63.6 74.8 53.1 70.1 81.3 83.0 85.9
Spring 1992 62.9 73.8 52.8 64.0 78.7 82.4 86.1
Summer 1992 63.3 74.4 53.0 yr^o.9 80.9 82.4 85.6
Autumn 1992 63.0 73.5 53.1 65.2 80.1 82.6 86.1
Winter 1992 62.5 73.0 52.8 62.3 78.9 82.4 85.8
Spring 1993 62.5 72.7 52.9 60.1 78.7 82.8 85.8
Summer 1993 63.0 73.5 53.3 67.8 81.4 82.9 85.6
Autumn 1993 62.8 72.8 53.4 63.9 79.6 83.1 85.7
Winter 1993 62.3 72.3 52.9 61.5 ggW.4 82.7 85.4

ILO unemployment rate #
Spring 1984

per cent
11.7 11.8 11.5 22.0 17.7 12.3 8.1

Spring 1985 11.1 11.4 10.7 19.7 16.2 12.2 8.0
Spring 1986 11.1 11.5 10.6 20.4 16.4 12.2 7.7
Spring 1987 10.6 11.0 10.1 17.9 14.1 11.9 7.6
Spring 1988 8.7 8.8 8.4 13.6 11.9 9.4 6.0
Spring 1989 7.1 7.2 6.9 10.3 9.5 7.8 4.9
Spring 1990 6.7 6.8 6.4 11.5 9.1 7.1 4.7
Spring 1991 8.3 9.1 7.2 14.9 12.7 8.7 5.8
Spring 1992 9.6 11-1.4 7.2 16.4 14.9 10.1 7.1
Summer 1992 10.0 11.8 7.7' : 21.3 15.8 10.1 7.0
Autumn 1992 10.1 12.0 7.7 19.6 .15.7 10.4 7.2
Winter 1992 10.6 12.7 7.8 19.0 16.6 10.9 7.8
Spring 1993 10.2 12.3 7.4 19.2 16.3 10.3 7.3
Summer 1993 10.4 12.3 8.0 23.1 17.0 10.1 7.3
Autumn 1993 10d< 11.8 7.8 20.2 16.1 10.0 7.2
Winter 1993 9.9 11.9 7.5 18.8 15.6 10.1 7.2

* See corresponding notes to table 7.1
+ The economic activity rate is the percentage of people aged 16 and over who are economically active.
# The ILO unemployment rate is the percentage of economically active people who are unemployed on the ILO measure.
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8.2
7.9

2,235
2,260
2,273
2,241
2,232
2,176
2,156
2,165
2,194
2,218
2,245
2,239
2,251
2,299
2,286
2,290

3.8
3.5
3.9

3.0
•3.9

7.2
8.3

70.0
69.3
68.8
69.0
69.0
69.8
70.0
69.6
69.3
69.0
68.7
68.8
68.7
68.1
68.4
68.5

4,777
4,684
4,598
4,545
4,575
4,669
4,717
4,617
4,535
4,518
4,477
4,464
4.468
4.469
4,499
4,499

447 
411 
406 
437
401
349
314
352 
414 
411
447 
484 
471 
441
456 
478

8.6
8.1
8.1
8.8
8.1
7.0
6.2
7.1
8.4
8.3
9.1
9.8
9.5
9.0
9.2
9.6

31
;27 Jan

Feb
Mar

26 Ap
24 Ms
21 Jui

722
672
640
644
668
765
764 
761 
794 
788
760
737 
757 
■751 ■ 
757
751

Apr 
May 
Jun

Jul
Aug
Sep

Oct
Nov
Dec

50-64 (Men)
50-59 (Women)

&8
>33

3 Jan
31 Jan
28 Feb
28 Mar

11 Oct
8 Nov
6 Dec

■19 Jui
16 Auc
13 Sej

Jan
Feb
Mar

8,930
9,034
9,122
9,142
9,076
9,125
9,156

of the different ways in; which the programmes are administered in England, Wales and Scotland, the Scotland figures, provided by the Scottish Office are shown separately, 
jloyment Gazette, pp57-8, December 1993 for more detail.

58
49
46
42
40
52
35

65 and over (Menl I
60 and over (WonLI

GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES 
Number of starts on the programmes

GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES 
Number of people participating in the programmes

9,170
9,217
9^236
9,246
9,270
9,277
9,281

TkS? ?f ,the different way in which the programmes are administered in England, Wales and Scotland, the Scotland figures, which are provided by the’Scottish Office are shown separately, 
npracn j e shown ls for England, Wales and GB, but the second date shown is for Scotland. Because of this, the sum of the separate England and Wales and Scotland figures will not 

wjssaruy equal the published GB figure. See Employment Gazette, pp S7-8, December 1993 for more detail.

Employment Employment Youth Training
Action Training (including Youth Credits)

Apr

Becau.
See E

Jul 
Aug 
Sep

Oct 
Nov 
Dec

THOUSAND

Business
Start-Up Scheme

Great Britain Great Britain Great Britain Great Britain

17.6 139.8 280.3 40.8
19.8 130.3 276.1 40.7
21.4 127.2 276.9 42.5

23.3 120.0 279.1 42.7
24.6 3 X313.4 277.9 42.0
25.8 . 112.6 276.1 41.8

28.1 122.2 285.0 41.2
29.7 129.1 288.6 40.3
30.6 129.4 291.3 39.3

/• 31.5 128.5 293.7 38.3
33.2 134.1 289.9 38.2
33.4 134.7 282.1 37.3

Training For Work Youth Training Business
(including Youth Credits) Start-Up Scheme

England and Scotland* Great Britain England and Scotland* Great Britain England and Scotland* Great Britain
Wales Wales Wales

134.2 15.6 149.8 241.3 34.1 275.4 31.6 4.0 35.5
131.7 15.2 146.9 237.4 33.0 270.5 31.0 4.0 35.0
129.3 14.5 143.8 239.8 33.9 273.7 31.2 3.9 35.1

123.1 13.9 137.1 244.8 33.9 278.7 31.0 3.8 34.9
119.7 13.7 133.4 246.0 33.5 279.5 30.9 3.8 34.7
119.3 13.9 133.2 243.5 33.5 277.0 30.9 3.7 34.5

130.2 14.0 • 144.2 253.7 33.7 287.3 30.9 3.7 34.6
133.4 14.1 147.5 256.4 33.®& 290.1 31.2 3.6 34.8
134.3 14.1 148.4 257.4 33.1 290.6 29.9 3.5 33.4

134.8 14.4 149.2 260.6 34.1 294.8 29.5 3.5 33.0
139.2 15.0 154.3 260.6 34.1 294.7 30.9 3.3 34.2HI135.9 14.6 150.5 254.4 33.4 287.7 31.5 3.5 35.0

130.7 13.7 144.4 244.5 33.2 277.7 31.7 3.2 34.9

THOUSAND

Employment Employment Youth Training Business
Action Training (including Youth Credits) Start-Up Scheme

Great Britain Great Britain Great Britain Great Britain

4.3 18.2 11.9 4.0
4.7 21.4 12.0 3.7
4.4 18.6 26.7 3.3

4.6 20.8 37.0 3.3
4.5 19.2 27.2 3.1
4.6 21.6 33.6 2.8

5.6 33.3 37.4 3.0
6.1 26.5 22.0 3.1
6.0 24.4 19.3 3.1

2.9 11.7 9.4 2.2
5.9 28.7 20.9 2.8
6.5 26.7 15.8 2.9
5.2 22.8 13.7 3.3

Training For Work Youth Training Business
(including Youth Credits) Start-Up Scheme

England and Scotland* Great Britain England and Scotland* Great Britain England and Scotland* Great Britain
Wales Wales Wales

[93 25/30 Apr 19.6 2.6 22.3 11.5 1.9 13.4 2.9 .5 3.423/28 May 21.6 2.1 23.7 10.8 1.3 12.2 2.9 .4 3.320 Jun/2 Jul 20.1 3.0 22.5 18.0 4.9 22.0 2.7 .4 3.0
18/30 Jul ? 22.4 1.8 24.3 36.0 2.8 39.1 2.7 .3 3.015/27 Aug 21.2 2.6 23.6 24.3 4.3 28.2 2.5 .3 2.812 Sep/1 Oct 23.1 3.7 26.0 28.0 4.2 31.5 2.7 .3 3.0
10/29 Oct 36.8 2.7 39.7 35.7 2.5 38.6 2.8 .3 3.17/26 Nov 26.7 2.7 29.4 20.5 2.0 22.8 2.9 .3 3.25/31 Dec 24.4 2.2 26.7 17.8 1.3 19.3 2.8 .2 3.0
2 Jan 12.2 n/a 14.2 11.2 n/a 12.8 1.9 2.131/28 Jan 30.2 2.7 33.0 16.0 3.4 19.2 2.7 .3 3.027/25 Feb 27.4 3.2 28.5 13.9 2.6 16.4 2.9 .3 3.227/31 Mar 23.6 3.1 24.5 12.3 2.8 14.5 4.3 .4 4.6
24/29 Apr 21.5 2.4 23.9 13.0 1.4 14.4 2.5 .3



Percentage of survey respondents who were:ENGLAND and WALES
Unemployed §In a Job*

Current an

##

Gained qu#<U
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Eland

jonth of su«

32
32
31

48
52
56

33
35
35
36

35
34

42
37
37
41

43 
39 
42 
39
38
39
38
40
39
41
42 
41

42
42
45
42

42
42

48
49
48
52

51
49

68
61
56
55

60
61

39
47
51
55

49
51
53

57
54
58
52
54
54
55
54
59
54
53
58

61
57
56
50

39
39

39
34
31
35

29
30
29
30
32
34
32
33
33
35
36
38

36
36
37

37
37
39
34
36
37
35
37
38
41
42
46

52
56
56
52

57
57
55

49
53
50
54
55
53
54
53
53
49
48
50

44
48
55
60

58
59
58 
53
53
60
55
54
56
59
57
61

63
59
60
58
57
66
58
60
66
61
60
61

Studied for a 
qualification

53 
51
54
47 
49
49 
51
48
50
49
53 
57

54
56

38
37
38
31
31
33
34
32
34
33
37
42

42
38
41
36
36
39
38
38
45
30
36
43

46
40
37
35

i 92-Apr 
fct 93-Apr

Those
Those

00
00

35
33
32
34
35
36
35
36
34
34
36
33

55
54
53
58
57
55
57
55
54
52
51
47

21
29
34
39

31
34
39

Completed their 
agreed course 
of training **

B94Jan 
| Feb 
I Mar 
I APr

Leaver; 
after le 
For fur: 
Accord

Month of leaving 
TFW/ET##

#

1

|993Jan
I. Feb
I Mar
I Apr
I May
I Jun
E Ju'
I Aug
I Sep
I Oct
I Nov
■ Dec

»92Jan
I Feb
i Mar
I APr
I May
I Jun
I Jul
I Aug
I' Sep
I Oct
I Nov
| Dec

GOVERNMENTTRAINING AND ENTERPRISE PROGRAMMES 
Destinations and qualifications of Youth Training leavers

In a positive 
outcome*
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to September 1990 surveyed three months after leaving. Leavers in October and November 1990 surveyed in June 1991. Leavers from December 1990 surveyed six months 
wing.
or details, see pp S7-8 of the December 1993 Employment Gazette.

-,g to respondents’ own classification.
itive outcome = In a job, full-time education or other government training.
nose response to the question, “What are you mainly doing now?" was, “unemployed”.

/ho responded positively to the question, “When you left the training programme, had you completed the training that was agreed between you and the organiser of your training?”

||:88-Jun 8 
Bi89-Jun 9 
190-Sep 9 
het 91-Sep ! 
let 92-Sep l

[991 Oct
I Nov 
I Dec

Percentage of survey respondents

Leavers to December 1990 surveyed three months after leaving. Leavers from January 1991 surveyed six months after leaving.
For further details, see pp S7-8 of the December 1993 Employment Gazette.
According to respondents’ own classification.
In a positive outcome = In a job, full-time education or other government training.
Thnqp whosp resoonse to the Question, “What are you mainly doing now?" was, “unemployed . ... . . . .. .__ ,
Those who responded positively to the question, “When you left the training programme, had you completed the training that was agreed between you and the organiser of your 

SrimFor Work (TFW1 superseded Employment Training (ET) and Employment Action in April 1'993. The figures in this table for leavers from April 1993 onwards include all those 
joined Employment Action before 29th March 1993, and left after that date. This will have the effect of reducing the proportions going into a job or gaming qualifications for Jeavers from 

April 1993 onwards.

8 0 GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES
. Destinations and qualifications of Training for Work/Employment Training## 

leavers 
Gained a qualifies, 
honor credit towa,* 
one

In a job

and WALES

irvey* Month of leaving YT

Percentage of survey respondents who were: Percentage of survey respondents who:

In a job* In a positive 
outcome*

Unemployed § Completed their 
agreed course 
of training**

Studied for a 
qualification

Gained a qualification 
or credit towards 
one

(Apr 87-Mar 88) 61 77 20 22 41 29
(Apr 88-Mar 89) 69 84 13 34 52 42
(Apr 89-Mar 90) 68 82 14 37 56 45
(Apr 90-Mar 91) 58 74 20 36 55 51
(Apr 91-Mar 92) 52 67 25 42 59 51
(Apr 92-Mar 93) 50 67 28 41 62 48

(Apr 91) 
May 91)

42 59 33 23 48 40
48 63 29 34 54 49

(Jun 91) 62 74 20 63 68 68

(Jul 91) . 55 71 22 54 64 62
(Aug 91) 55 73 19 50 65 56
(Sep 91) 54 75 18 50 61 53
Oct 91) 44 61 30 26 52 36
(Nov 91) 44 60 32 23 50 35
(Dec 91) 47 61 31 29 54 38
Jan 92) 44 57 36 22 54 37
Feb 92) 41 56 37 21 55 37
Mar 92) 49 64 30 36 57 41
Apr 92)
May 92)

45 59 34 32 57 41
48 62 33 38 62 47

(Jun 92) 59 71 24 61 70 61
l®®92) 56 72 23 56 69 58

Aug 92) 51 71 23 47 64 52
(Sep 92) 47 73 22 44 61 48
Oct 92) 44 63 31 30 55 37
Nov 92) 44 60 34 28 56 36
Dec 92) 46 59 35 36 57 40

(Jan 93) 45 59 35 32 57 38
Feb 93) 45 60 34 30 57 38
Mar 93) 55 68 27 44 63 49
Apr 93)
May 93)

47 62 32 33 60 43
48 63 32 36 64 48 -

(Jun 93) 59 71 24 57 72 61

(Jul 93) 54 70 25 52 70 58
(Aug 93) 53 72 22 49 67 54
(Sep 93) 50 75 19 48 64 49
(Oct 93) 53 69 26 37 58 39

previous year to date

(Apr 92-Oct 92) 51 69 26 47 64 51
(Apr 93-Oct 93) 52 70 25 46 65 51

Month of survey*

Oct 89-Jun 90 (Jul 89-Mar 90)
Jul 90-Sep 91 (Apr 90-Mar 91)
Oct 91-Sep 92 (Apr 91 -Mar 92)
Oct 92-Sep 93 (Apr 92-Mar 93)

1991 Oct (Apr 91)
Nov May 91)
Dec (Jun 91)

1992Jan (Jul 91)
Feb (Aug 91)
Mar Sep 91)
Apr Oct 91)
May (Nov 91)
Jun (Dec 91)
Jui (Jan 92)
Aug Feb 92)
Sep (Mar 92)
Oct Apr 92)

May 92)Nov
Dec (Jun 92)

1993 Jan (Jul 92)
Feb (Aug 92)
Mar Sep 92)
Apr 
May

Oct 92) 
(Nov 92)

Jun (Dec 92)
Jul (Jan 93)
Aug Feb 93)
Sep Mar 93)
Oct (Apr 93)

(May 93)Nov
Dec (Jun 93)

1994Jan (Jul 93)
Feb (Aug 93)
Mar (Sep 93)
Apr (Oct 93)

Current and previous year to date
Oct 92-Apr 93
Oct 93-Apr 94

(Apr 92-Oct 92
(Apr 93-Oct 93)



Percentage of survey respondents who:ENGLAND and WALES

In a job<

1992

WalesEngland Scotland
1993

328,2090328,2090 00000

1,664,46459,745 326,0001,278,71900494,193498,482286,044

1994

##

Percentage of survey respondents who:Percentage of survey respondents who were:ENGLAND and WALES

Unemployed §In a job

Month of leaving YT

1991

1992

1993

1994
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ffilGINAL S

Oct 
Nov 
Dec

Studied for a 
qualification

Studied for a 
qualification

South
West

Great 
Britain

In a positive 
outcome*

In a positive 
outcome*

5,445
374,182

Original Sch

|vised Set

North 
East

North 
West

KOTLANL
British Gas
total

Month of leaving 
TFW/ET##

# 
§

East 
Midlands

Yorkshire 
and 

Humberside

Gained a qualification 
or credit towards one •

Companies listed here may have received one or more payments.
Employment Office Area for the original scheme, travel-to-work area for the revised scheme.

Leavers to December 1990 surveyed three months after leaving. Leavers from January 1991 surveyed six months after leaving.
According to respondents’ own classification.
In a positive outcome = In a job, full-time education or other government training.
Those whose response to the question, “What are you mainly doing now?” was, “unemployed”.
Those who responded positively to the question, “When you left the training programme, had you completed the training that was agreed between you and the organiser of your 

Training For Work superseded Employment Training and Employment Action in April 1993. The figures in this table for leavers from April 1993 onwards include all those who joined ' 
Employment Action before 29th March 1993, and left after that date. This will have the effect of reducing the proportions going into a job or gaining qualifications for leavers from April 
1993 onwards.

Bte:
inquiries regarding the published information should be addressed to:
English cases - Department of Trade and Industry, Bay 417/9, Kingsgate House, 66-74 Victoria Street, London SW1E 6SW (tel 071-215 2597).
Scottish cases - Scottish Office Industry Department, IE/1A Branch 3, Room 313, Magnet House, Glasgow G2 7BT (041-242 5678).
welsh cases - Welsh Office, Industry Department, Cathays Park, Cardiff CF1 3NQ (tel 0222 825167).

OTHER FACTS AND FIGURES
Jobseekers with disabilities: registrations and placement into employment

Placed into employment by jobcentre advisory service, 7 May 1994 - 3 June 1994 + 
Registered as disabled on 18 April 1994 #

OTHER FACTS AND FIGURES
Regional Development Grants: January-March 1994

Jan 
Feb 
Mar 
Apr 
May 
Jun 
Jul 
Aug 
Sep 
Oct 
Nov 
Dec

Jah- 
Feb 
Mar 

X 
Juh 
Jul 
Aug 
Sep 
Oct 
Nov
Dec

inn as a disabled person under the Disabled Persons (Employment) Acts 1944 and 1958 is voluntary. People eligible to register are those who, because of injury, disease or 
' I deformity, are substantially handicapped in obtaining or keeping employment of a kind otherwise suited to their age, experience and qualifications.

Jan 
Feb 
Mar

Jun 
Jul 
Aug 
Sep 
Oct 
Nov 
Dec

Jan 
Feb 
Mar 
Apr 
May 
Jun 
Jul 
Aug 
Sep 
Oct 
Nov 
Dec

(Apr 87-Mar 88) 
Apr 88-Mar 89) 
Apr 89-Mar 90) 
(Apr 90-Mar 91) 
Apr 91-Mar 92 
(Apr 92-Mar 93)

(Apr 91) 
May 91) 
(Jun 91)

I
 Jul 91)
Aug 91) 
Sep 91) 
Oct 91) 
Nov 91) 
Dec 91) 
Jan 92) 
Feb 92) 
Mar 92) 
Apr 92] 
May 92) 
Jun 92)

(Jul 92)
(Aug 92) 
(Sep 92) 
Oct 92] 
Nov 92) 

(Dec 92) 
(Jan 93) 
Feb 93) 

(Mar 93) 
(Apr 93] 
(May 93) 
(Jun 93)

(Jul 93)
(Aug 93) 
(Sep 93) 
(Oct 93)

Percentage of survey respondents who were:

Unemployed §

OTHER FACTS AND FIGURES A C 
Regional Development Grants of over £25,000 (original scheme) /A. yj 

and over £100,000 (revised scheme): January-March 1994 *

8 0 GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES
. O Destinations and qualifications of Youth Training leavers who completed** 

their agreed training 

Gained a qualifi^ 
or credit towards one

Month of survey*

Oct 89-Jun 90
Jul 90-Sep 91
Oct 91-Sep 92
Oct 92-Sep 93

1991

Month of survey*

Jul 87-Jun 88
Jul 88-Jun 89
Jul 89-Jun 90
Jul 90-Sep 91
Oct 91-Sep 92
Oct 92-Sep 93

Oct 
Nov 
Dec

* Leavers to September 1990 surveyed three months after 
after leaving.

+ According to respondents’ own classification.
# In a positive outcome = In a job, full-time education or other government training.
§ Those whose response to the question, “What are you mainly doing now?” was, “unemployed”. ‘ ’
** Those who responded positively to the question, “When you left the training programme, had you completed the training that was agreed between you and the organiser of your

training?"

8r GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES .
. O Destinations and qualifications of Training for Work/Employment Training## 

leavers who completed** their agreed training

“X inr'udinq piacings through displayed vacancies. 
Registra'1" a® a riisabled oersori under the Disable! 
congenN(Jul 89-Mar 90) 

(Apr 90-Mar 91) 
(Apr 91 -Mar 92) 
(Apr 92-Mar 93)

(Apr 91) 
(May 91) 
(Jun 91)

I
 Jul 91) 
Aug 91) 
Sep 91) 
Oct 91) 
Nov 91) 
Dec 91) 
Jan 92) 
Feb 92) 
Mar 92) 
Apr 92] 
May 92) 
Jun 92)

(Jul 92) 
(Aug 92) 
(Sep 92) 
Oct 92] 
Nov 92) 

(Dec 92) 
(Jan 93) 
Feb 93) 
Mar 93) 

(Apr 93] 
(May 93) 
(Jun 93)

Jan (Jul 93)
Feb Aug 93)
Mar (Sep 93)
Apr (Oct 93)

Current and previous year to date
Oct 92-Apr 93 (Apr 92-Oct 92)
Oct 93-Apr 94 (Apr 93-Oct 93)

Jan i
Feb i
Mar i
Apr i

Current and previous year to date
Oct 92-Apr 95 (Apr 92-Oct 92)
Oct 93-Apr 94(Apr 93-Oct 93)

43 45 48 46 34
38 41 52 54 44
35 41 51 56 48
38 44 49 60 53

36 41 52 54 45
36 40 53 56 47
34 42 50 59 52

33 42 50 58 51
34 42 50 57 49
32 42 50 61 52
35 38 53 53 45
38 41 52 54 46
38 41 51 53 45
35 38 54 57 48
38 42 51 54 47
37 43 50 55 48
39 45 47 52 45
40 46 46 58 51
37 46 47 63 56

35 44 48 63 56
37 43 49 59 52
36 46 46 64 57
39 44 49 57 51
40 43 50 59 53
39 42 50 58 51
38 41 51 60 53
39 43 49 60 54
37 41 51 64 58
36 43 48 60 45
39 46 46 57 49
35 45 47 66 57

36 47 44 67 58
39 46 46 62 54
39 49 45 63 53
40 45 48 54 51

37 45 47 60 53
37 46 46 62 53

■legion and ,ompany Area* Value (£) Region and company Area+ Value (£)

.HEME REVISED SCHEME

casing Developments Livingstone 272,743
272,743

EAST MIDLANDS
Ashbury Confectionery Ltd 
Total

Corby 286,044
286,044

NORTH EAST
Lombard North Central 
Grove Europe Ltd 
Total

Stockton-On-T ees 
Sunderland

281,797
208,482
490,279

NORTH WEST
Stella Products Ltd
Girobank pic
Total

Liverpool 
Wigan & St Helens

127.404 
304,000
431.404

WALES
British Coal Corporation
Total

Shotton, Flint & Rhyl 290,000
290,000

73 80 18 63 53
83 88 10 73 66
84 89 9 75 68
75 83 14 71 72 1
69 77 17 74 73 I
67 76 20 76 72

55 66 28 54 54
62 71 23 63 65
73 80 15 77 80

70 78 jKl6 76 78
72 80 MSI 4 79
72 83 12 75 74
62 69 24 69 64
64 72 22 68 64
67 74 20 71 65
63 69 fl- >26 68 62
59 68 27 69 65
66 75 19 66 61
58 67 27 65 59
64 71 25 72 66
70 77 19 80 76

69 79 18 81 76
69 79 17 81 77
67 80 16 78 75
64 .74 23 71 65
63 72 24 71 63
63 69 26 69 63
63 72 24 68 62
64 72 23 68 62
71 79 18 74 71
56 69 26 67 63
61 71 26 74 69
71 79 17 80 76

67 78 •19 82 78
68 80 16 81 77
67 81 16 78 72
69 78 19 72 65

68 77 19 78 74
67 78 18 78 73 r-1

leaving. Leavers in October and November 1990 surveyed in June 1991. Leavers from December 1990 surveyed six montns ■
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Frequency

0.1Aug 94M

M(Q)
139

1.10

1.5

117

p

R

EC
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REGULARLY PUBLISHED statisticsDEFINITIONS

CONVENTIONS

1.2
1.3

Q
M 
M

Q
A 
A
Q

Latest 
issue

Aug 94
Apr 93

Aug 94
Aug 94
Aug 94

Table 
number 

or page

A 
D 

B(Q)

1.9 
61 
189 
1.14

* Frequency of publication, frequency of compilation shown in brackets (if different). 

A Annual. S Six monthly. Q Quarterly. M Monthly. B Bi-monthly. D Discontinued.

Dec 92
Jan 94 
Jul 94

Apr 93 
Apr 93 
Aug 94 
Feb 93 
Jun 94
Aug 94

nes
SIC

The terms used in the tables are 
defined more fully in the periodic 

articles in Employment Gazette which 
relate to particular statistical series.

Where figures have been rounded to the final 
digit, there may be an apparent slight discrepancy 
between the sum of the consituent items and the 
total as shown. Although figures may be given in 
unrounded form to facilitate the calculation of 
percentage changes, rates of change etc by 
users, this does not imply that the figures can be 
estimated to this degree of precision, and it must 
be recognised that they may be the subject of 
sampling and other errors.

less than one day are excluded except where the 
aggregate of working days lost exceeded 100.
Workers involved and. working days lost relate to 
persons both directly and indirectly involved (thrown 
out of work although not parties to the disputes) at the 
establishments where the disputes occurred. People 
laid off and working days lost elsewhere, owing for 
example to resulting shortages of supplies, are not 

included.
There are difficulties in ensuring complete recording 
of stoppages, in particular those near the margins of 
the definitions; for example, short disputes lasting 

only a day or so. Any under-recording would 
particularly bear on those industries most affected by 
such stoppages, and would affect the total number of 
stoppages much more than the number of working 

days lost.

regions by industry (Sept 1991) 
regions by industry (Sept 1991) 
comparisons 
cabled in the public sector 
nembership

industries in Great Britain

SERVICE INDUSTRIES
SIC 1980 Divisions 6 to 9.

STANDARD INDUSTRIAL CLASSIFICATION (SIC)] 
The classification system used to provide a consistent] 

industrial breakdown for UK official statistics. Itwaa 
revised in 1968 and 1980.

ECONOMICALLY ACTIVE
In tables 7.1, 7.2 and 7.3 (Labour Force Survey) 
people aged 16 and over who are in employment (as 
employees, selWemployed, on government 
employment and training programmes, or from 1992, 
as unpaid family workers) together with those who 

are IL0 unemployed.

ECONOMICALLY INACTIVE
In tables 7.1, 7.2 and 7.3 (Labour Force Survey) 
people aged 16 and over who are neither in 
employment nor IL0 unemployed; this group includes 
people who are, for example, retired or looking after 

their home/family.

GENERAL INDEX OF RETAIL PRICES
The general index covers almost all goods and services 
purchased by most households, excluding only those 
for which the income of the household is in the top 4 
per cent and those one and two person pensioner 
households (covered by separate indices) who depend 
mainly on state benefits, i.e. more than three-quarters 
of their income is from state benefits.

ILO UNEMPLOYED
In tables 7.1, 7.2 and 7.3 (Labour Force Survey) 
people without a paid job in the reference week who 
were available to start work in the next fortnight and 
who either looked for work at some time in the last 
four weeks or were waiting to start a job already 

obtained.

HM FORCES
All UK service personnel of HM Regular Forces, 
wherever serving, including those on release leave.

INDUSTRIAL DISPUTES
Statistics of stoppages of work due to industrial 
disputes in the United Kingdom relate only to disputes 
connected with terms and conditions of employment. 
Stoppages involving fewer than 10 workers or lasting

WEEKLY HOURS WORKED
Actual hours worked during the reference weekaii 

hours not worked but paid for under guaranty 

agreements.

WORKFORCE IN EMPLOYMENT
Employees in employment, self-employed, HM Fores 
and participants on work-related Governmenttrainw 

programmes.

EARNINGS
Total gross remuneration which employees receive 
from their employers in the form of money. Income in 
kind and employers’ contributions to National 
Insurance and pension funds are excluded.

MANUFACTURING INDUSTRIES
SIC 1980 Divisions 2 to 4.

OVERTIME
Work outside normal hours for which a premium rate 

is paid.

NORMAL WEEKLY HOURS
The time which the employee is expected to work in 
a normal week, excluding all overtime and main meal 
breaks. This may be specified in national collective 
agreements and statutory wages orders for manual 

workers.

SEASONALLY ADJUSTED
Adjusted for regular seasonal variations.

TEMPORARILY STOPPED
People who at the date of the unemployment count! 
are suspended by their employers on il 

understanding that they will shortly resume work ail 
are claiming benefit. These people are not included 

the unemploy-ment figures.

VACANCY
A job opportunity notified by an employer to i 
Jobcentre or Careers Office (including 'self smployedl 

opport-unities created by employers) which remains! 

unfilled on the day of the count.

WORKFORCE
Workforce in employment plus the claim® 

unemploy-ed as defined above.

CLAIMANT UNEMPLOYED
People claiming benefit, i.e. Unemployment Benefit, 
Income Support or National Insurance credits at 
Unemployment Benefit Offices on the day of the monthly 
count, who say on that day they are unemployed and that 
they satisfy the conditions for claiming benefit. (Students 
claiming benefit during a vacation and who intend to 
return to full-time education are excluded.)

EMPLOYEES IN EMPLOYMENT
A count of civilian jobs of employees paid by employers 
who run a PAYE scheme. Participants in Government 
employment and training schemes are included if 
they have a contract of employment. HM Forces, 
homeworkers and private domestic servants are 
excluded. As the estimates of employees in 
employment are derived from employers’ reports of 
the number of people they employ, individuals holding 
two jobs with different employers will be counted 

twice.

MANUAL WORKERS (OPERATIVES)
Employees other than those in administrative, 
professional, technical and clerical occupations.

SHORT-TIME WORKING
Arrangements made by an employer for working iJ 
than regular hours. Therefore time Jost through sick-l 

ness, holidays, absenteeism and the direct effects! 
.industrial disputes is not counted as short-time?1

PRODUCTION INDUSTRIES
SIC 1980 Divisions 1 to 4..

FULL-TIME WORKERS
People normally working for more than 30 hours a 
week except where otherwise stated.

Mara
| Admin
I manu
I Local 
■ployees ii

SELF-EMPLOYED PEOPLE
Those who in their main employment work ontiil 
own account, whether or not they have any employed 
Second occupations classified as self-employed J 

not included.

TAX AND PRICE INDEX
Measures the increase in gross taxable income needel 
to compensate taxpayers for any increase in retail 
prices, taking account of changes to direct tai| 

(including employees’ National insurance! 
contributions). Annual and quarterly figures m 
averages of monthly indices.

PART-TIME WORKERS
People normally working for not more than 30 hoJ 

a week except where otherwise stated.

WORK-RELATED GOVERNMENT 
TRAINING PROGRAMMES
These participants on Government programmes® 
schemes who in fhe course of their participate 
receive training in the context of a workplace but a 

not employees, self-employed or HM Forces.
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Liman ^employment and vacancies
Enant unemployment

Lkground economic indicators 

LoYMENT AND WORKFORCE 

Lome: UK and GB 

latterly serieB 
Lour forces 

[ployees in - 
I All industi

o .estimates, projections
in employment industry: GB
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: time series, by order group 

iring: by division, class or group- 
alive, technical arid clerical in

t j ring
horities manpower

in employment by region and sector 
P o' 

I UK andtl
I GBandr 

fernational d 
fcistered dis 
|de union n 
[urism-relaf

The following standard symbols are used:

not available

nil or negligible (less than half the 
final digit shown)

provisional

break in series

revised

series revised from indicated

entry onwards

not elsewhere specified

U.K Standard Industrial 
Classification, 1980 edition

European Community

Frequency Latest 
issue

Table 
number 

or page

LABOUR COSTS
Survey results 1988 Quadrennial Dec 90 431

Annual update A Aug 93 381

RETAIL PRICES
General index (RPI)

Latest figures: detailed indices M Aug 94 6.2
: percentage changes M Aug 94 6.2

Recent movements and the index
excluding seasonal foods M Aug 94 6.1
Main components: time series and weights M Aug 94 6.4
Changes on a year earlier time series M Aug 94 6.5

Food prices M Aug 94 6.3

International comparisons M Aug 94 6.8

LABOUR force survey
Economic activity: seasonally adjusted M Aug 94 7.1
Economic activity: not seasonally adjusted M Aug 94 7.2
Economic activity by age: not seasonally adjusted M Aug 94 7.3

INDUSTRIAL DISPUTES: STOPPAGES OF WORK
Summary: latest figures M Aug 94 4.1

: time Series M Aug 94 4.2

Latest year and annual series A Jun 94 199

Industry
Monthly: broad sector time series M Aug 94 , 4.1

Annual: detailed A Jun 94 199

: prominent stoppages A Jun 94 199
Main causes of stoppage

Cumulative M Aug 94 4-1
Latest year for main industries A Jun 94 199

Size of stoppages A Jun 94 199

Days lost per 1 ,OOO employees in recent
years by industry A Jun 94 199

International comparisons A Dec 93 545

TRAINING AND ENTERPRISE PROGRAMMES
Participants in the programmes M Aug 94 8.1

New starts on the programmes M Aug 94 8.2

Destinations and qualifications
TFW/ET leavers M Aug 94 8.3

YT leavers M Aug 94 8.4
TFW/ET leavers completing agreed training M Aug 94 8.5

YT leavers completing agreed training M Aug 94 8.6
Characteristics of TFW/ET starts for England

and Wales Q Jul 94 8.7
Characteristics of young people leaving YT for England

and wales Q Jul 94 8.8
Destinations and qualifications Of TFW/ET by their

characteristics for England and Wales Q Jul 94 8.9
Destinations and qualifications of YT leavers by their

characteristics for England and Wales Q Jul 94 8.10

DISABLED JOBSEEKERS
Registrations and placements into employment M Aug 94 A1

regional aid
Selective Assistance by region Q Jul 94 A2

Selective Assistance by region and company Q Jul 94 A3

Development Grants by region Q Aug 94 A4

Development Grants by region and company Q Aug 94 A5

■anircui. —
I SumiTt : UK M Aug 94 2.1

: GB M Aug 94 2.2

1 Age ar duration: UK M(Q) Jun 94 2.5

1 Broad 'gory: UK M Aug 94 2.1

1 Detaiie category: UK and GB Q Aug 94 2.2

B Region ummary Q Jun 94 2-6

1 Age: tit :- series UK M(Q) Jun 94 2.7

mated rates M(Q) Jun 94 2.15

B Duratu time series UK M(Q) Jun 94 2.8

B Region id area
B Times?. ies summary: by region M Aug 94 2.3

1 : assist- j areas, travel-to Work areas M Aug 94 2.4
B :coun;’ s, local areas M Aug 94 2.9
B : parliar ; entary constituencies M Aug 94 2.10
B Age arc duration: summary Q Jun 94 2.6
B Flows
I UK,tin. series M Aug 94 2.19

1 Ag' time series M Aug 94 2.20

Students: by: egion D Mar 93 2.13
Babied jobseekers: GB M Aug 94 A1
Iternatio’ comparisons M Aug 94 2’1:8

Ethnic origin May 94 147

■nporarily stopped
B Latest';gures: by U.K region D Noy 93 2.14

Vacancies
B Unfilled, inflow^ outflow arid
B placn seasonally adjusted M Aug 94 3.1
1 Unfilled seasonally adjusted by region M Aug 94 3.2

■ Unfilled unadjusted by region M Aug 94 3.3

KDUNDA’ 3IES
■Great Britain $ M Aug 94 2.32
■ by region M Aug 94 2.33
| by age M Aug 94 2.34
■ by industry M Aug 94 2.35
E by occupation M Aug 94 2.36

MININGS AND HOURS 
terage earnings

Whole economy (New series) index
Main industrial sectors M Aug 94 5.1
Industries M Aug 94 5.3
Time series Q(A) Aug 94 5.6

terage weekly and hourly earnings
I and hours worked [Manual workers] 
E. Manufacturing and certain other industries
Inimary Q(A) Aug 94 5.4
[erage earnings: non-manual employees M Aug 94 5.5
| Manufacturing
1 International comparisons M Aug 94 5.9
[ertime and short-time: manufacturing
I Latest figures:industry M Aug 94 1.11
I Regions: summary Q Jun 94 1.13
Purs of work: manufacturing M Aug 94 1.12

fput per head
pPut per head: quarterly and annual indices M(Q) Aug 94 1.8
pes and salaries per unit of Output
1 Manufacturing index, time series M Aug 94 5.8
| Quarterly and annual indices M Aug 94 5.8



INDUSTRIAL ACTION
AND THE LAW

„,;=-'~a.:

071 273 5532
071 273 6969

071 273 4961Press enquiries

071 273 5535

Vacancies notified to jobcentres 071 273 553:

Vocational qualifications 0742 5942160928 792563Employment

071 273 5571Wage rates, basic hours0928 792690Employment census

0742 593489Workforce training

0742 594027
Youth Cohort Study 0742 594215

0928 792825Industrial disputes

071 273 5525

071 273 5585

0928 794847

794903/4

071 273 5530Redundancies

091 374 2468/2490

071 625 7111

0742 594075Skills and Enterprise Network

0742 597538Small firms (DTI)

Trade union membership 0928 792825

Trade unions (density only) 071 273 4882

Monthly Average
Earnings Index

071
071

Employment Training 
and Youth Training

Labour Force Survey;
■labour force projections

217 4905
217 4310

Sources of labour 
market statistics

Unemployment 
(claimant count)

NOMIS (the National On-line Manpower 
Information System)

The latest published Employment Department 
statistics are available from the public enquiry 
office

Retail Prices Index
(Central Statistical Office)

Ansafone service
Enquiries

Unit wage costs, productivity, international 
comparisons of 
earnings and labour costs

CSO STATFAX gives anyone with a fax machine instant access to the latest Labour Market statistics. The first two pages of the 

latest monthly LMS National Press Notice are available within moments of the official release time of 9.30am.

The number to ring is 0336 416036. Calls for the service are charged at 36p per minute cheap rate and at 48p per minute at all 

other times. Contact CSO on 071 270 6363 if you have any problems.

Quantime Ltd (on-line and other access to 
Labour Force Survey data)

For the convenience of Employment Gazette readers who require additional statistical information or 

advice, a selection of Employment Department enquiry telephone numbers is given below.

Travel-to-Work Areas (TTWAs), 
composition and review of 071 273 5530

Skills surveys and research into skills shortages
0742 594216

Labour market analysis and research related to 
qualifications, skills and training

0742 594027

New Earnings Survey (annual): levels of earnings 
and hours worked for groups of workers (males 
and females, industries, occupations, part-time 
and full-time); distribution of earnings; comp­
osition of earnings; hours worked

0928

New and revised employment 
law guidance booklets

These new and revised guidance booklets take account of changes to the law made by the 
1993 Trade Union Reform and Employment Rights Act

For example there are entirely new booklets on:

• The payment of trade union subscriptions through the check-off (PL944), 
and

The booklets are free of charge from the Employment Service Offices or from: 
Cambertown Ltd, Unit 8, Goldthorpe Industrial Estate, 

Goldthorpe, Rotherham, South Yorkshire S63 9BL.

• The ‘Citizen's Right’ to stop the unlawful organisation of industrial action
(PL943).

Existing booklets in the current series have been substantially revised, including:

• The employer's guide to fair and unfair dismissal legislation (PL714 REV6),

• Redundancy consultation and notification (PL833 REV1),

• Union membership and non-membership rights (PL871 REV3), and

• Others on industrial action and the law (PL869 REV2 and PL870 REV2).

EMitOVMlM LEGATION

STATISTICAL ENQUIRY points

GENERAL ENQUIRIES

FOR STATISTICAL INFORMATION ON:

FOR ADVICE ON:

STATFAX SERVICE FOR LABOUR MARKET STATISTICS

FOR ACCESS TO DETAILED INFORMATION,
INCLUDING ON-LINE:
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RESEARCH
PUBLICATIONS

J MOORE, B TILSON AND G WHITTING, 
ECOTEC RESEARCH AND CONSULTING LTD

RES 30: Training: An exploration of the 
word and the concept with an analysis 
of the implications for survey design

The word training means different things to 
different people. As a result, survey data collected 
from respondents may not necessarily be comparable, 
and there is a strong likelihood of under-reporting of 
training activities. This study establishes the boun­
daries of the meaning of the word trainings it occurs 
in ordinary language usage across the population, and 
investigates how speakers of British English talk or 
write about the range of activities which could be 
identified as ‘training’ when they do not use the word 
itself. This empirical investigation utilised the vast 
corpus of spoken and written English held in the 
Bank of English, and also tested the ‘fuzzy edges’ of 
the concept with focus groups. The report concludes 
with an extended list of 18 recommendations to 
researchers devising surveys or interviews on training.

P ELIAS AND M GREGORY, INSTITUTE FOR 
EMPLOYMENT RESEARCH, UNIVERSITY OF 
WARWICK

M FENTON-O’CREEVY AND N NICHOLSON, 
CENTRE FOR ORGANISATIONAL RESEARCH, 
LONDON BUSINESS SCHOOL

RES 29: An International Overview of 
Employment Policies and Practices 
Towards Older Workers

P CAMPANELLI (SURVEY METHODS CENTRE, 
SOCIAL AND COMMUNITY PLANNING 
RESEARCH) AND J CHANNELL (RESEARCH 
AND DEVELOPMENT CENTRE FOR ENGLISH 
STUDIES, UNIVERSITY OF BIRMINGHAM) 
WITH CONTRIBUTIONS FROM L MCAULEY, 
A RENOUF AND R THOMAS

RES 28: Middle Managers: Their 
contribution to employee involvement

RES 27: The Changing Structure of 
Occupations and Earhings in Great 
Britain 1975-1990: An analysis based 
on the New Earnings Survey Panel 
Dataset

This research provides a detailed account of-the 
changingj-structure of earnings and occupations in 
Great Britain between 1975 and 1990 based on the 
longitudinal data provided by the linked records in 
the New Earnings Survey Panel Dataset (NESPD). 
The study also aimed to validate this in relation* to 
other sources of information oh the labour market, 
notably the Labour Force- Survey. The report 
concludes that both at the detailed individual and at 
the aggregate levels, the NESPD is found to give an 
accurate representation of trends in both occupational 
and earnings changes and is therefore described as ‘a 
remarkable new source of information’ for the labour 
market in Great Britain.

YCS 29: Cohort 4: Young peop e 18-191 
years old in 1991: report on sv eep3

A PARK, SOCIAL AND COMMUNffl 
PLANNING RESEARCH

Managers play a crucial role in the success of change 
initiatives, particularly those intended to increase 
employees’ commitment to organisational goals and 
objectives. Based on an evaluation of findings from 
national and international studies, this project provided 
a comprehensive review of factors which promote or 
inhibit the contributions which middle managers make 
to employee involvement initiatives. The review 
identified elements of good management practice for 
securing their commitment. It concluded that there is 
no single model for effective employee involvement, 
and that organisations must choose and implement 
measures best suited to their different business 
circumstances.

The report describes findings from th third poJ 
contact with the 4th cohort in the Engla land W 
Youth Cohort Study (YCS) series. The A CS is card] 
out by SCPR on behalf of the E nplnymil 
Department and the Department foi Education! 
Participants completed their third q estinnml 
booklet in early 1991 (when they were 1 19), haw 
filled in a booklet in early 1990 and in 1989.1M 
report summarises the education, trainin g and laboi 
market experiences of respondents durii g the sural 
period. It also compares respondents n Cohonl 
with young people who had taken pfect in era 
cohorts.

Evidence shows that, although increasing in 
number, older workers’ labour force participation rates 
are declining overall. This research examines the ways 
in which Governments and employers across 22 
countries are responding to demographic changes and 
an increasingly ageing workforce. Employment 
practices and policies towards older workers, the1 
fr^me.\york'for their implementation, and their 
outcomes are examined in European Union states, 
European Free Trade Association countries, and Japan, 
USA, Canada, Australia and New Zealand. The 
findings show no conclusive evidence that economic 
activity rates of older workers or their employment 
prospects have improved in those countries where anti­
age discrimination legislation has been implemented. Jobsmatch 1000: Final evaluat on 

report

A WATSON AND J AUBREY, COOPERS fl 
LYBRAND AND G OWEN, SlEFFIEll 
HALLAM UNIVERSITY

Research publications c| 
obtained free from: Employmenl 
Department, Research St] 
Branch, room W441, Moot 

Sheffield S1 4PQ, tel 0742 593932.

The Employment Department carries out a considerable programme of research on employment, 
training and industrial^ relations issues. The results of much of this research are published in the ED 
Research Series (RES/), the Youth Cohort Series (YCS) and other research publications. Recent reports 
are listed below: fotir-page Research Briefs, providing summaries of each report ate also available.

Jobsmatch uses a team of comn mity-WI 
outreach workers to assist disadvantaged jlientsinia 
Bradford Task Force area. The evaluation was design! 
to establish how successful it had been in meetingg| 
objectives and to identify good practice The repoil 
presents findings from data on the progress si 
Jobsmatch clients relative to a control gi up; aposiil 
questionnaire of clients; interviews with project sffil 

..and representatives of local agencies; a id statistial 
’^comparisons of the performance of the Task Foul 
area with that of Bradford as a whole, and whl 
comparable areas elsewhere. The conch siohsoveffll 
are positive and suggest that the Jobsma ch appro»| 
represents good value for money. A sim ar approR 
has subsequently been adopted in a number ofottal 
areas.


