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EMPLOYMENT CHART.
SHOWING percentage unemployed of members of 

trade unions making returns.
[ Thick Curve —1920. --------Thin Curve = 1919

______ Dotted Curve — Mean of 1910-19.

' 9

10

JAN FEB MARAPL MAY JUN JUL. AUG SEP OCT NOV DEC

19 1719

12

17 19

910

19

19
1719

PER 

CENTA6E 

UNEM­
PLOYED

16 <
17 19

IO

19

( x The crosses indicate the maximum and mini- 
Lum percentages of. unemployed, in the months 
shamed, during the years 1910-19.

. 14
X

16 
X

X
1910

X 
1910 j 
— . 19

X
19.10

1719 17 19

NOTE TO CHART.

The above Chart is based solely on Returns 
furnished direct to the Ministry of Labour by 
various Trade Unions which pay unemployed benefit 
to their members. Persons on strike or locked out, 

or superannuated, are excluded from the 
"(fares.

employment, disputes, wages,
AND PRICES IN AUGUST.

Employment;
Employment was good? on the whole, during August; 
although in many industries, it showed a decline from 
the high level of previous months, and in cotton 
weaving,, wool, sorting and the linen,,, lace, leather, and 
boot and shoe industries it continued depressed.

The percentage unemployed among workpeople 
i (skilled and unskilled) .covered by the Unemployment 
Insurance. Acts was 2’88 on 27th August, as compared 
with 2'73 on July 30, and the percentage amongst 
members of Certain trade. unions (mainly of skilled 
workpeople) from which statistics are obtained was 
1'6, as compared with 1'4 in July and with 2'2 in 
August, 1919. The number of men and women on the 
Live Registers of the Employment Exchanges was 
281,032 at August 27th, as compared with. 271,504 at 
July 30th

, Th abb Disputes ,
The number of trade disputes involving stoppages 

of work, reported to the Department as beginning in 
August, was 139. In addition, 123 disputes which i 
began before August were still in progress at the 
beginning of the month. The total number of work­
people involved in these disputes (including those 
thrown out of work at the establishments where the ■ 
disputes occurred, though not themselves partners to 
th” disputes) was about 86,000, as compared with over 
90,000 in the previous month, and about 272,000 in 
August, 1919? - The estimated aggregate duration of all 
disputes during the month was about 768,000 working 
days, as compared with about 908,00.0 days in July, t 
1920, and with 3,293,000 days in August, 1919, when 
a dispute was in progress, in the Yorkshire coal mining 
industry, involving 150,000 workpeople.
Changes in Rates of W ages an® Hours of Labour

In the industries for, which, statistics are available,1.1 
changes in rates of wages, reported to the Department 
as having been arranged' to come into,, operation in 
August, resulted in a total increase of over. £250,000 
a week in the wages of about 1,100,000 workpeople. 
The principal bodies of workpeople affected were rail- 
way traffic workers, woollen arid worsted operatives 
in Yorkshire, "iron puddlers and mill men in the Mid­
lands, and: workpeople m the, textile bleaching, dyeing, 
&c., trades. Changes in hours of labour affected less 
than 1,000 workpeople, whose working time , was re­
duced by an average of, about 5), hours per week.

Retail Prices And Bents
The average levo! of retail prices: (including those of 

food, clothing, fuel and light, &c., as well as rents) at 
1st September,, as indicated by the statistics prepared 
by the Ministry of Labour, was about 161 per cent; 
above the level of July, 1914 For food alone the aver­
age increase was li>7 pei cent,, These statistics relate to 
commodities of pre-war working-class consumption, 
and in' the calculations the same Quantities and, so 
far as possible, the same qualities are taken at the 
present time as before the war. For further particulars 
reference should-be made-to the article on page 485.
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Northern CountiesJ 
Shetland
Orkney.......................
Caithness
Sutherland

Moray Firth
North Eastern Counties 
Forfar and Perth

Fife and Kinross 
Lothians a^d Peebles .. 
Border Counties..
Dumfries and Galloway

Ayr ...

Clyde and Forth " 
S. W. Highlands ..

Renewed Negotiations.
A further meeting, however, between the President of 

the Board of Trade and the executive of the Miners 
Federation took place on the 16th September on the sug­
gestion of the miners. At this meeting Mr. Hodges sub­
mitted on behalf of bis Executive a series of new proposals, 
with a view to an agreement. These proposals were as 
follows: —

(a) That the Government should concede forthwith the
advance in wages of 2s. per shift.

(b) That the Government agree that the increased
wages costs consequent upon this application tor 
wages being conceded should not be put upon tne 
price of home-consumed coal.

Cheshire
Durham and Northumberland. ■ 
Glamorgan and Monmouthshire. 
Yorkshire.
Lincolnshire and Middlesex.
Cumberland, Furness and Westmorland, 
Kent, Lancashire (except Furness) and Surrey.
Essex, Hertfordshire, Staffordshire and Sussex.
Anglesey, Bedfordshire; Berkshire, Brecon, Buckinghamshire, 

Cambridgeshire, Cardigan, Carmarthen., Carnarvon, Corn­
wall, Denbigh, Derbyshire, Devonshire, Dorset, Flint, 
Gloucestershire, Hampshire, Herefordshire, Huntingdon­
shire, Leicestershire, Merioneth, Montgomery. Norfolk, 
Northamptonshire, Nottinghamshire; Oxfordshire, Pem­
broke, Radnor, Rutland, Shropshire, Somerset, Suffolk, 
Warwickshire, Wiltshire and Worcestershire.

The weekly hours of labour in respect of which these 
rates are payable are 50 in summer and 48 in winter, 
except in Cheshire, where they are 54 all the year round.

In 34 counties the minimum rates1 fixed are the same for 
all classes of workers. In the remaining counties special 
minimum rates are fixed for horsemen, cattlemen, 
shepherds, etc. These rates now range from 52s. 6d. per 
week for under-horsemen in Gloucestershire, and for stock- 
men, teamsters, carters and shepherds in Merioneth and 
Montgomery, to 64s. per week for horsemen, cattlemen and 
shepherds in Cumberland, Westmorland and Furness.. The 
hours of labour in respect of which these special minimum 
rates are payable remain unaltered, varying in the different 
counties from 50 to 63 in summer and from 48 to 63 m 
winter. The overtime rates for the special classes, which 
were formerly in almost all. cases the same-' as those for 
ordinary labourers, have now been fixed at slightly higher 
amounts than those for ordinary labourers in all but two 
of. the counties in which minimum rates for special classes 
are in force-

« To be increased by 3s; a week for each dog, which the workman is re­
quired by the conditions of his employment to k eep and feed.

i To be increased by 2s. 6d. a week for each dog, which the workman is 
required by the conditions of his employment to keep and feed.

I To be increased by 2s. 6d. a week for the first dog; and 2s. a week for
each additional dog. which the workman is required by the conditions of 
his employment to keep and feed. • • , , . 4 -; i

§ To be increased by 2s. 6d. a week for each dog not exceeding two kept 
for the employer’s business When the dog is not fed by the employer;..

II For women with one year's experience the minimum rate in Lotmans 
and Peebles and in the Clyde and Forth is 28s. g-nft in the Border Counties 
is 27s.

MINIMUM RATES OF WAGES OF 
AGRICULTURAL LABOURERS.

ENGLAND AND WALES.
Under an Order of the Agricultural Wages Board for Eng­
land and Wales the minimum rates of wages of all classes ox 
male agricultural workers of 21 years of age and over have 
been raised, as from 23rd August, 1920, by 4s. per. week, 
except in Glamorgan and Monmouthshire, where the in­
crease is 4s. 6d. a week. For ordinary labourers the new 
rates range' from 46s, to 52s. a week, the former rate 
being fixed for 35 counties. The number of hours per 
week in respect of which the minimum rates for ordinary 
labourers are payable remain unchanged at 50 per week in 
summer and 48 in winter, except in Cheshire, where they 
are 54 all the year round. The overtime rates are also 
increased and now range from Is. 2d. to Is. 3|d. an hour on 
week-days and from is. 5d. to Is. 6|d*  an hour on Sundays.

The following Table shows the minimum rates fixed by the 
new Order for ordinary labourers of 21 years of age and 
over. It should be noted that these rates .are inclusive of 
the value of allowances of board and lodging, cottage, milk 
and potatoes, where these are provided by the employer: —

SCOTLAND.
Since May this year the Central Agricultural Wages 

Committee for Scotland has issued decisions under which 
increases have been granted in certain counties in the 
minimum rates previously fixed for agricultural labourers. 
The minimum rates in force pribr to these increases were 
given in the Labour Gazette for June and November, WO- 
The districts in which increases have been made are the 
Border Counties, Dumfries and Galloway, Caithness, Suther­
land, Clyde and Forth, Lothians and Peebles, and Shetland. 
The amount of increase in the counties affected has varied 
from 5s. to 12s. a week for males and from 5s.. to 7s. a week 
for females. The minimum rates of wages now in force in 
Scotland are as-shown in the following Table: —

That a competent and representative tribunal be 
appointed to enquire into and to determine 
whether, in view of: the'financial position of the 
industry, a reduction in the price'Of domestic coal 
should take place, and, if so, to what extent.

That a competent committee should be established 
to enquire into the cause- bf declining output and 
to make recommendations with ,az view io rectify­
ing the same.

That a full enquiry should be instituted into the 
wage system now prevailing in the industry, with 
a vieW to granting up-to-date standards of wages 
for both piece-workers ^ and time or day Workers.

In putting these proposals forward, Mr. Hodges ex­
plained that the Executive had before them the 
“Statistical Summary ” just issued by the Board of Trade 
showing the “ output and costs of production, proceeds and 
profits of the coal mining industry as a. whole, and for the 
various districts, in respect of the three months ending the 
30th June, 1920,” (cmd. 949), and had also given considera­
tion to a more important point still, namely, the need and 
desirability of coming to an agreement so as; to avoid 
a strike, and thb consequences of a strike, in which agree­
ment they might still have justice for themselves and the 
community. He gave details of the constitution of the 

: body they desired to investigate the question bf coal prices, 
and suggested that it should, if appointed, make its report 
not later than the 31st October. Mr. Hodges, however, laid 

■ special stress upon the last two proposals, and trusted that 
they would pave the way towards a re-organisation of the 
industry which would take them far' from the present 
period of unsettlement and discontent. With reference to 
the question of continued control of the mining industry, 
he explained that for them the continuance of control was 
essential in order that they might have their workpeople 
enjoying the same standard of existence in the poorer dis­
tricts as they enjoyed in the bigger or richer districts, fox­
similar classes of work.

Mr. Hodges explained that his Executive Committee were 
prepared to recommend the National Delegate Conference 
of the Miners’ Federation of Great Britain which had been 
summoned for the 2is‘t September to accept these proposals, 
if they were accepted by the Government.

In reply to Mr. Hodges and Mr. Smillie, who spoke 
especially with reference to the last two of the miners’ pro­
posals! Sir Robert Horne welcomed the proposals that had 
been put forward, but said at once that on the question of 
the selling price bf coal, there was no way of determining 
the matter other than that by which it had already been 
decided., The Government.were in possession of all the 
facts, and the only question that had to be settled was 
whether, or not, coal should be sold to the home consumer 
at what it cost. That was a point the Government and 
Parliament had decided.

The wages claim:, however, had now been united with cer­
tain suggestions with regard to output, .which seemed to 
afford a means of arriving at an amicable solution. He 
agreed with Mr. Smillie and Mr. Hodges that the question 
of output Was indeed the crucial point. He explained 
again that the effect of an increase in output Would be to 
give the miner increased wages and the consumer cheaper 
coal beeawse the effect of increased output was to reduce 
costs pep ton. Sir Robert emphasised his opposition to the 
practice of cutting piece rates.

Further detailed discussion ensued upon the details of 
these proposals, and the Conference eventually adjourned 
until the following morning (the 17th September).

troller of Coal Mines on the 15th; July. He nrm j • 1 
the first place that the question of?coal prices was 1
the business of the miners.' In the early days I
Government had appointed a joint committee of nr I 
representatives and mine owners, presided over bv I
Inspector bf Mines, which was called the Coal Oreanth- I 
Committee. Thu Government- had referred to that n °n 1 
mittee the question bf what should be done to Drott*  I
public against-a serious rise in the prices'of domestin I
industrial coal due to the reduction in output It i I 
the recommendation of the Committee, to which the M?S °r! 1 
Federation of Great Britain were parties, that th« CA?ers ’ 
ment fixed 4k per ton as the amount by which coal wn fn" 
to rise higher than pre-war prices. Under the variomO110* 1 
ciliation Board agreements, the chief factor in determin?11’ 1 
miners’ wages was the average value of coal. The Bi'-n 
Federation of Great Britain, therefore, at that time we 
parties to a limitation in the wages of miners. This faZ + I 
•any rate proved the bona fides of the miners’ contend t 
that they had been anxious that the price of coal shnnLA ?U I 
kept down to the lowest point. u be

Mr; Smillie developed in considerable detaik an aro-n 5 
ment m favour of the miners from the state of affairs wE 
existed under the Conciliation Boards. If the Governmp ? 1 
wished to be thought a \ model employer, they *were  not 1 
entitled to place the miners in a worse position relativplv1 I 
than th# would have been in, had the Government S I 
been in control <of the mines. If prices- had not been 
controlled, the prices ; for domestic and industrial coal 1 
would have gone considerably higher than they were now 1 
The surplus coming into the industry would have been 1 
eYe.r1 ®° much more; . than the 66 million pounds! 
which he claimed the Government Were enjoying at the 1 
present time. Under the' old Conciliation Board system 1 
that money would have gone to the employers and 1 
to the workmen. It was true that varying amounts would 
have gone to the miners in the various districts but their ? 
policy was that the coal industry should be treated as a 
unit for the payment of wages to the men who produced i 
the coal. The fact that they had not asked for a full share ' 
of the profits of the industry, but had contented themselves ' 
with asking for a reduction in the price of domestic coal ? 
proved that their aim was an unselfish one. But if the 
Government were determined that they could not see their 
way to reduce the price of boal, then that was their reply. 
They denied the right of Parliament to take the action 
which had been taken, if it Was going to make their position 

:ever so much worse than it would have been even under 
the uncontrolled private ownership of the mines. Sir 
Robert Horne, however, argued that the Conciliation Board 
system was abrogated by the fact that the industry was 

; under control.
Mr. Smillie based his arguments in favour of the miners’ 

wages claim in the interview with the Coal Controller on 
three grounds : (a) wages had not kept' pace with the cost 
of living, (b) the coal trade was able to afford the increase, 
and (c) that if wages had been nationally governed by prices, 
as they used to be locally governed, then all districts would 
have been entitled to a considerable rise in wages. The argu- • 
ment referred to above with regard to Conciliation Boards 
was an elaboration of the third basis of the miners’ wages 
demand as put before the Coal Controller. With 
regard to the first basis—the increased cost of living 
—Mr. Smillie strongly urged that the so-called “Sankey 
Award ’’ should not be taken into consideration in 
measuring the extent to which miners’ Wages had 
already been increased in order to meet the increased 
cost of living. He argued that the spirit and letter 

t?16 ®ankey report was that the pre-war conditions 
of tfie mine workers of the country had been absolutely un­
satisfactory, and that the increases recommended by the 
Comm'i'ssipn were recommenced in order to improve the 
pre-war standard of life of the minors.

After the close of the discussion the formal reply of the 
Executive to the President of the Board of Tirade was com­
municated by Mr. Smillie, and was in the following 
terms: —

“ The Executive Committee of the Miners’ Federation of 
Great Britain, having heard the President’s statement this 
morning, and having given it full consideration, desire to 
state that the statement contained no new proposal which 
would, in their judgment, lead to a satisfactory settlement 
of the miners’ claim.” F ' ’

MINERS’ FEDERATION OF GREAT BRITAIN:
WAGES AND PRICES DEMANDS.

In the August issue of the Labour Gazette an account was 
given of the interviews of the Executive of the Miners’ 
Federation of Great' Britain with the Controller of: Coal: 
Mines on the 15th July and with the President of the 
Board of Trade (Sir Robert Horne, K.B.E., K.C., M.P.) on 
the 26th July. In the first of these interviews the Execu­
tive of the Miners’ Federation presented their demands, 
and in the second the President of the Board of Trade com­
municated the refusal of the Government to accede to them. 
Thereupon, a National Delegate Conference of the Miners’ 
Federation was held on the 12th August, at which it was 
decided to take a ballot of the membership of the Federa­
tion on the question of striking in support of the demand. 
The ballot resulted in a considerable majority in favour 
of strike action, 606,782 votes being recorded in" favour 
of striking, and 238,865 votes being recorded against 
such action. A further National Delegate Conference of 
the Miners’ Federation was held on the 2nd Sep­
tember, which received the result of the ballot and ordered 
strike notices' to be tendered in every district, to expire 
on the 25th September.

A further meeting between the President of the Board of 
Trade and the Executive of the Miners’ Federation took 
place on the 9th September on the invitation of the Presi­
dent. Sir Robert Horne re-stated the Government’s posi­
tion towards the miners’ claims. With reference to the 
demand for a reduction in the price of’ domestic coal by 
14s. 2d. per ton, the view of the Government was that this 
was a question- of policy in' which the ultimate decision 
rested with Parliament, and which concerned the whole 
community. They did not think it the right of any par­
ticular section of the people to lay down what it was for 
Parliament to do, and no section of the people had the 
right to strike upon such an issue of policy. With regard, 
however, to the claim for increased Wagesj though the 
Government’s position was that the increases demanded 

tenable and could not be granted, there was. no 
•objection to the. difference on this point being referred to 
an impartial tribunal for decision. In this matter the 
Government was virtually in the position of an employer. 
They told other employers that they were not infallible 
upon wages questions, and that When disputes arose the 
b^st ; Way to decide them Was by sending them to an imp­
partial tribunal; They had set up the Industrial Court as 
a ’ .permanent institution for the purpose of deciding such 
questions as these: its constitution was entirely elastic, 
and it could co-opt people from the trade involved to sit 
along with it. The course of the discussion between the 
President and the Executive showed an acute difference of 

Wl*  regar<l to the interpretation of the so-called 
Sankey Award.” This difference of opinion, claimed Sir 

Robert Horne, was eminent# suitable for reference to the ; 
impartial tribunal. There was also a difference about 
whether, or not, the miners were entitled to more on the 
ground of the cost of living ;; that Was equally* 1 a question 
suitable for the Industrial- Court. In reply to this offer 
of the President, however, Mr. Smillie disputed the possi­
bility of their agreeing upon an impartial tribunal. He 
did n'ot think the miners were prepared to- put their wages 
claim before the Industrial Court*  Had they .not been 
-asking for a reduction in the price of domestic coal their 
claim would have been for at least twice 2s. a day increase. 

The President also outlined a second and alternative 
method by‘.which he thought the wages difficulty might be 
met. They should get rid as.soon as possible of the anomaly 
which had •encrusted fiat rates of wages since the beginning 
-of the war upon, a tonnage rate. He suggested that if 
they were to meet the owners and merge these flat rate in­
urease? into a tonnage rate they would be able so to re­
adjust remuneration in relation to output that they might 
obtain sufficient satisfaction for their claim. A small com­
mittee from each side might explore that avenue, which 

"would not lose more than two or three days, and which 
might save the country from a strike. He pointed out 
that increased output had as an almost necessary corrolary 
a decreased cost, taking over all, and once they got a 

■decreased cost they Were.in a region in which they really 
could talk about a reduction in the price of coal and an in­
crease in wages. . Little discussion took place at,this inter­
view on the details of this suggestion*

Sir Robert Horne, in the course of his further remarks, 
de^lt with, the policy of the Government towards control. 
The policy of the Government' was the ultimate de-control of 
the coal trade, but nobody .suggested de-controlling prices < 
either now or at any near period. Control existed at the 
present time because we must keep a supply of coal 
adequate to the country’s needs within the country at a 
reasonable price. The abnormal situation which justified 
tne continuance of control was the difference between export 
prices^ based upon the world market,, and home prices*  - 
based upon, the cost, of production..

The Miners’ Case.
Invj6S'y4.Kto th-e President, Mr. Smillie re-stated and 

-amplified the miners ease as presented to the Con-

The rates are inclusive of the value; 6f certain ajlowances 
in kind where they are provided by the employers and 
are payable in respect of the hours of labour customary in 
the district*  except in the Moray Firth District (6:0 hours 
per week) Forfar and Perth (average of 54 hours per week 
for males only), Fife and Kinross (average of 52 hours .ger 
Week) and Dumfries and Galloway (8, 9 or 10 hours per day, 
according to season).

IRELAND.
The minimum rates of wages' fixed by the Agricultural 

Wages Board for Ireland remain aS shown On page 227 of 
the Labour Gazette for May, 1920:, ________ -

Adult Males*
Adult 

Females*
Ordinary 
Labourers

Shep-r 
herds.

Plough­
men.

Cattle­
men.

s. s. R. s. R.
46* 46* 46* 46* 30
31 31 31 31 20

35 & 41f 35 & 41f 35 & 41t 35 * 4lt 23
40 f 46f 45t 45f 25

■ 30 36t 36 36 20
351 35f 35t 35+ 20

32s. 6d .t 38s. 6d.f 38s. 6d.t 38s. 6d.t 4d.
and 36 and 42 an d 42' and 42 per hour
31 & 351 37 & 4 If 37 & 41f 37 A- 41t 18

40t 48t 48+ 48t 25||
37 47 42 42 25||

37s. 4 d.J 43J 43J 43J 28s. 3d*  
-and

30s. 6d. 
ard 5d. 
per hour

371 37t 37t 37t 4id. 
pier h our

40* 50* 50* 50* 2511
30 36f 36 36 25s. and 

3s. 6d.
per day

32 32§ 32 32 . 20

(29914) B
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REPORT OF THE SELECT COMMITTEE 
ON PENSIONS.

A Select Committee was appointed by the House of 
Commons on the 7th May to inquire and report upon : -—

(i) the position as to employment and training for 
ex-Service men disabled in the war;

(ii) the payment of grants by the Civil Liabilities 
(Military Service) Department; and

(iii) pensions for officers and other ranks of the Mer­
cantile Marine so far as they were engaged on 
war service.

The Committee’s Report has now been published.*

* For the purposes of this Report, the word‘“ man” includes officers.
+ Report of the Cammittee on the Appointment of Ex-Service Men to 

posts in the Civil Service. Price, 2d. net.

(29914) B 2

A considerable part of the Report is occupied with a 
description of the work of the various Departments of the 
Ministry of Labour—the Employment, Appointments^ 
Training, and Civil Liabilities Departments—and Depart­
ments of certain other Ministries whose work bears on the 
matters under inquiry, and with statistics relating to their 
work. With this part of the Report it is not necessary to 
deal, since the work of these Departments is sufficiently 
widely known and the statistical information given has 
been published and is already out of date.

Tn the Section of the Report devoted to the Employment, 
Training, etc., of disabled men, the Committee point out 
that the number of men to be trained is governed by the 
capacity, or willingness, of the trades to absorb them when 
trained; and the Committee consider “ that the rate of 
absorption will have to be increased if men are not to be 
kept waiting for their training, or lose it altogether.” The 
Committee did not find any general lack of sympathy 
with disabled men; but some trades have been slower than 
others in forming national committees and preparing 
schemes; and in those which have prepared schemes, some 
of the local committees have been stricter than others in 
enforcing Trade Union rules, and thus limiting the members 
to be trained. “ Self-interest has no doubt & share in the 
motives of employers and Trade Unionists, as of other 
persons . . . But reasons, such as a high rate of
unemployment in the past, or actual unemployment in the 
present, have had a perfectly legitimate influence in the 
decisions arrived at.”

The recommendations of the Committee include the 
following: —

That a national conference of employers and trade 
unionists be called in order that a statement of the 
position as to the, employment and training of disabled 
men may .be placed before them; and that the con­
ference be invited to recognise the national obligation 
to provide employment for all disabled men, and to 
concert measures for making the National Roll fulfil 
the objects for which it was started.

That local lists of firms who are on the National Roll 
should be displayed at public buildings throughout the 
country.

That Government contracts should be limited, after a 
date to be fixed, to-firms whose names are on the 
National Roll.

That additional accommodation should be provided at 
convalescent centres of the Ministry of Pensions for 
those requiring combined training and treatment; and 
that special provision should be made for men, who, 
though not requiring treatment, need training or em­
ployment in special workshops or under special condi­
tions.

That Out-of-Work Donation be extended for disabled 
men, for a sufficient period to enable the list of un­
employed disabled men to be examined and appro­
priately dealt with.

As regards the work of the Civil Liabilities Department 
the recommendations of the Committee include the fol 
lowing:

That the decentralisation of the “ disabled ”t men’s 
cases be completed as soon as possible.

That a statement should be issued making clear the 
principles upon which grants are made, and the prac­
tice adopted in dealing with various kinds of cases.

That the Department should be given discretionary 
powers to make grants to certain classes of trainees in 
cases of serious hardship.

That the date for making applications should be ex­
tended from the 31st December, 1920, to the 31st 
Decemberj 1921, as regards officers and men who were 
serving with the Colours at the date of the Armistice, 
and have continued in such service; provided they 
apply within six months of their demobilisation.

As regards the Mercantile Marine the Committee recom­
mend that as regards pensions all service afloat should be 
considered as war1 service, “ provided it was performed 
under circumstances' where the normal risks or strain were 
increased by war conditions.”

They recommend various improvements in the scales of 
pensions and allowances; and that all disabled men of the 
mercantile marine should be provided with such treatment 
or training as may be necessary to enable them to regain, 
as far as possible, their earning capacity.

• H. C. 185 ; Price 3d. Det..
purposes of the Civil Liabilities Department, the term able 

bodied includes all tnose who, whether disabled or not, are able to resume 
«y.«Ki?rKV,ous 0CCUP?fiqn; those only are reckoned “ disabled,” who are 
unable, by reason of their disability, to resume their previous occupation.

THE TRADES UNION CONGRESS.
The 52nd Annual Trades Union Congress of the Unit^ 
Kingdom was held at Portsmouth on the 6th September 
and the five following days The Congress was presidS 
over by the Chairman of the Parliamentary Commit+2/ 
Mr. J. H. Thomas, M.P. '

An analysis by groups of trades of the composition of tho 
Congress is given below:— , , ue

Groups of Trades.
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Building ................................... 13 36 296,950 ! 13 39 372,469Mining and Quarrying .. 14 184 715,543 1 9 210
Metal Engineering and Ship- 946,415

building ... ............. ■ ...
Textile ... ... ..............
Clothing ... .............

49
23f 
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136
131

34

898,729
474.204
216,586
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|25t
1 8

140
142

32
973.601
588,821
259,493
625,000
336,563
131,000
179.462 

b 105,781 
’ 101,000

276,990
1,412,134

185,958

Railway Service ............. 3 22 545'531 1 3 23Other Transport ....... 17 55 243,298 17 59Agriculture and Fishing.............. • 2 3 101,000 I 2 12Printing, Paper, etc................... . .... 12 32 137,570 s 113 36Woodwor King and Furnishing.. 10 14 90,733 10 17Shop Assistants and Clerks 3 11 66,000 ' 3Miscellaneous .. .. ... 34 64 225,957 33 67
122
23

General Labour ...... .. 8 112 1,122^657 8Employees of Public Authorities 8 16 127,792 I 8

Total .............203 860 5,262,550 195 949 6,494.707

The membership represented showed an increase of 
nearly a million and a quarter (or over 23 per cent.) on the 
membership represented at the previous Congress. Only 
a small part of this increase was due to the inclusion this 
year of Unions not represented at the 1919 Congress there 
being a general increase in the membership of those Unions 
which were represented at both Congresses.

The most important decision of the Congress with regard 
to its own constitution was the adoption of a series of 
amendments to the standing orders proposed by the Par­
liamentary Committee, with the object of carrying out the 
interim report of the Trade Union Co-ordination Com­
mittee dealing with the reorganisation of the Parlia­
mentary Committee, which was adopted by the latter body 
on the 29th June. An outline of these proposals was given 
in the Labour Gazette for July. The only change 
made in these proposals as recommended to the Congress 
was an amendment by which- the number of members of 
the new General Council of Congress was increased to 
thirty-two, including two women representatives of women 
workers. This change from a Parliamentary Committee to 
a General Council will take effect at the 1921 Trades Union 
Congress. An amendment in the standing orders was also 
made to give trade societies one delegate to the Congress 
tor every 5,000 members or fraction thereof, instead of for 
every 4,000 members or fraction thereof as heretofore. On 
the recommendation of the Parliamentary Committee^the 
BSWW- amendm?nt carried last year, by which- 

. e Parliamentary Committee was to be elected by the 
single transferable vote, has been suspended for this 

res°lption was passed to the effect that the 
method of furthering Congress resolutions by deputations 
to Ministers was becoming less effective year by year and 
was almost obsolete. The Parliamentary Committee was 
instructed to consult with the executive of the National 
Labour Party on resolutions requiring political action and 
jointly to decide upon the methods of furthering them: on 
resolutions of an industrial character the Parliamentary 
Committee should consult the unions concerned and decide 
on the steps to be taken. A resolution was also carried 
instructing the new Parliamentary Committee to take the 
necessary steps to determine that the British Trade Union 
Movement shall be affiliated to the International Trade 
union Federation only through the Trades Union Congress 
and its Parliamentary Committee.

A number of resolutions were carried on different 
questions of Government policy. The more important of 
these resolutions were in favour of the inclusion of agri- 

i wor^ers and seamen within the scope of the Hours 
or Employment Bill; calling upon the Government to give 
immediate effect to all the Draft Conventions adopted by 
the Washington International Labour Conference last 
year; protesting against Clause 2 of the Women, Young 
Persons and Children (Employment) Bill; urging upon the 
Ministry of Labour the necessity of largely increasing the 
number of inspectors appointed to carry out the provisions 
of the Trade Boards Acts, regretting the long time it had 
taken to set up trade boards for the distributive trades,

* The figures for 1919 have been revised since their publication in th® 
Labour Gazette for September, 1919. Those for 1920 are provisional ana 
subject to slight correction. , . ,n

t in some of the textile, etc, trades, not only are amalgarnated ass°^x 
tions represented as such, but the branch associations of which they consis 
send separate delegates. These branch associations have not been reckonea 
as separate organisations.
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H requesting the Parliamentary Committee to consult 
a^+li the various unions concerned in order to co-ordinate 

work of the several trade boards, and to press forward 
4 tain amendments and improvements within trade board 
cerPhinery' instructing the Parliamentary Committee to 
Tnose any increase of rent beyond 10 per cent, over the 
fondard rent until the normal supply of houses be avail- 
hle- and on the subject of unemployment, affirming the 

General principle that the responsibility for unemployment 
hould be borne by industry. Resolutions were also passed 

Sri the subject of the Workmen’s Compensation Act, the 
administration of the Fair Wages Resolution and the Old 
Age Pensions Acts.

A further series of resolutions outlined trade union 
nolicv on a number of other questions—the reduction of the 
p° t living, a capital levy, national ownership of the 
fiauor trade with local option in the matter of prohibition, 

land values taxation, and pensions for mothers. It 
was also resolved to instruct the Parliament ary Committee 
to consider, in conjunction with the executive of the 
National Labour Party, the question of an annual national 
labour holiday.

In the course of the proceedings the report or the Labour 
Mission of Enquiry to Russia was received, and an interim 
report of the Joint Committee representative of the Trades 
Union Congress, the National Labour Party and the Co­
operative Movement which is enquiring into the question 
of the cost of living. Resolutions were passed endorsing 
the claims of the miners in the dispute between them and 
the Government, and condemning the attitude of the 
Engineering and the National Employers’ Federation in 
refusing to withdraw the lock-out notices issued to members 
of the Electrical Trades Union. ,

The following were elected to the Parliamentary Com­
mittee for the ensuing year : —

Mr J. H. Thomas, M.P. (N.U.R.); Mr. J. W. 
Ogden (Weavers); Mr. J. Hill (Boiler Makers); Mr. H. 
Gosling (Watermen and Lightermen); Miss M. Bond­
field (Women Workers); Mr. R. Smillie .(Miners); 
Mr R B. Walker (Agricultural Labourers); Mr. A. B. 
Swales (Engineers); Mr. A. A. Purcell (Furnishing 
Trades); Mr. W. Thorne, M.P. (General Workers); 
Mr. J. Sexton, M.P. (Dock, Riverside and General 
Workers); Mr. A. Smith (United Vehicle Workers); 
Mr. A. Pugh (Iron and Steel Trades); Mr. H. Booth­
man (Operative Cotton Spinners); Mr. E. L. Poulton 
(Boot and Shoe Operatives); Mr. J. Beard (Workers

Next year’s Congress will be held at Cardiff.

PROPOSED LEGISLATION AFFECTING LABOUR.
(A) Women and Young Persons (Employment in Lead

Processes) Bill.
This Bill was introduced into the House of Commons on 

the 10th August by Sir John Baird^ M.P., (Parliamentary 
Under-Secretary for Home Affairs). The Bill embodies e 
“ Recommendation concerning the Protection or Women 
and Children against Lead Poisoning ’ adopted on the o 
November last year by the General Conference of the inter­
national Labour Organisation of the League of Nations at 
its first meeting at Washington. The provisions of the 
Bill prohibit the employment of women, and young persons1, 
under 18, in certain processes connected with lead manufac­
ture, and prescribe certain regulations which mijst be 
observed, where women and young persons under 18 are 
employed in processes involving the use of lead compounds. 
This is the second Bill introduced into Parliament this year 
to give effect to a decision of the Washington International: 
Labour Conference. The provisions of the Bill are to be 
construed as one with the Factory and Workshops Acts, 
1901-1911.
(B) Ministry of Health (Miscellaneous Provisions) Bill. 

The Minister of Health introduced this Hill into the!
House of Commons on the 16th August. Part I of this Bill; 
deals with Housing. Clause I and Schedule I contain pro-, 
visions which will enable, for a certain time ana ^Jer 
certain conditions, local authorities under Part 111 of tne 
Housing of the Working Classes Act, 1890, to hire com-' 
pulsOrily suitable houses which have been unoccupied for a? 
period of at least three months. Clause III contains cer­
tain amendments to the Section 5 of the Housing (Addi-. 
tional Powers) Act, 1919, which gives power to local; 
authorities to prohibit building operations which interfere 
with the provision of dwelling houses- The most important 
amendment is one to enable the Minister of Health to make: 
orders for prohibiting or restricting the construction or 
works, in cases where he is satisfied that the provision or 
dwelling accommodation within the area of a local1 
authority is, or is likely to be, hindered (a) by the con­
struction in the area of some other local authority or 
buildings of less public importance than the provision of 
dwelling accommodation, (b) by reason of the failure of tne 
local authority to make adequate use in their area of tneir 
powers under Section 5 of the Housing (Additional Powers): 
Act. . . 'v * r

APPOINTMENT OF EX-SERVICE MEN TO 
POSTS IN THE CIVIL SERVICE.

The Committee appointed by the Treasury in July, 1920, 
to consider the existing arrangements for the appoint­
ment of ex-Service men*  to posts^, whether permanent or 
temporary, in H.M. Civil Service, have issued an interim 
Report, t

The following Table shows the number of employees hold­
ing temporary appointments in the various Government 
Departments on the 1st July, 1919, and on the correspond- 
Report.

1st July, 
1919.

1st July, 
1920.

Ire. (+) or 
Dec. (—) 
per cent.

Ex-Service Men .................................. 24,271 42,919 + 76*8
Non-Service Men.................................. 34,006 16,547 51 3
Women........................................................ 115,061 62,367 — 45’8

Total..................................173,338 121,833 — 29’7

Thus, while the total number of temporary employees has 
decreased in the twelve months by 51,505, or 29-7 per cent., 
the number of ex-Service men temporarily employed has 
increased by 18,648, or 76*8  per cent.

Of the*  women still retained, a considerable number are 
engaged in work specially appropriate to women, and re­
garded, therefore, as ordinarily non-substitutable; but 
others are retained by virtue of their service claims or their 
special efficiency; while others again have hitherto been 
retained owing to the non-availability of ex-Service men.

The Committee recommend that one or more Substitution 
Committees should be appointed in . each Government 
Department employing an appreciable -number of temporary 
staff, to ascertain what posts at present held by nob­
service men or women are available for. substitution by 
efficient ex-Service men and to provide suitable candidates 
for such posts (as far as possible) from among the ex­
Service men already in the employment of the Depart­
ment. They also recommend that a (t Central Clearing 
House for Discharged Persons ” should be established, 
in close co-ordination with the Ministry of Labour 
Central Selection Board; and that the various Departments 
should inform this Clearing House of the number of sub­
stitutable posts existing in the Department (after allowing 
for substitution from within the Department), and. of the 
probable number of ex-Service men, if any, with whose 
services they expect shortly to dispense.

The Committee consider that women who have to earn 
their own living, and men who have not served in H.M. 
Forces, should be put on the same footing as regards reten­
tion; but that retention of the following classes is justified 
only in very exceptional circumstances: —

Men and women of independent means;
Men (other than ex-Service men) and women who 

entered the Government service after the date of the 
Armistice;

Married women (except widows).
As regards priority of retention among the ex-Service 

men them sel ves, preference should be given in the first place 
to disabled persons, and secondly to those who have served 
overseas. Women who have served in such bodies as the 
Q.M.A.A.C. should be placed on the same footing as ex­
Service men.

Ex-Service men who have held temporary appointments 
in the Civil Service and have been discharged should have 
priority over non-Service men, or women, but not over ex­
Service men recently demobilised, and not previously 
available.

An examination for permanent appointments to the male 
clerical class in the Civil Service is to be held in November 
next. The Committee recommend all ex-Seryice men now 
in temporary employment in the Civil Service to present 
themselves for the forthcoming examination. They also 
recommend that all who pass the competitive standard 
should be given permanent posts forthwith; and that, of 
the remainder, those who reach a qualifying standard 
should be regarded as qualified for appointment to per­
manent posts as and when vacancies occur.

The Committee draw attention to the fact that this 
interim Report relates only to the clerical class, and that 
much greater opportunities, for the absorption of ex­
Service men are to be found in the various manipulative 
and non-clerical grades. The Post Office, for example, has 
already absorbed 10,500 men into the permanent service 
during the past. 18 months.
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EMPLOYMENT OF EX-SERVICE MEN.
Up to and including 31st August, 1920, 19,823 certificates 
had been issued to employers who had given undertakings 
to employ an agreed percentage of disabled ex-service men. 
The number of disabled men covered by these employers’ 
undertakings is 191,443.

A letter has been addressed to all Members of Parlia- 
men by the Minister of Labour, asking them to issue an 
appeal to all employers of 25 workpeople and over in their 
constituencies who have not as yet adopted the National 
Scheme. The various Divisional Controllers of the Employ­
ment Department, Ministry of Labour, have arranged to 
furnish the Members of Parliament for their Division with 
the nujnber of employers in each constituency on the Poll, 
the number of disabled men still unemployed, and the 
number of firms who might still be expected to give under­
takings.

The Minister of Labour has also addressed letters to all 
Lord Mayors, Mayors and Chairmen of Urban District 
Councils in England and Wales, and to Lord Provosts, 
Provosts and Chairmen of County Councils in Scotland, 
asking them to make an appeal to employers on lines 
similar to that being made by Members of Parliament.

All Lord Lieutenants in the country are also being 
similarly approached by the Divisional Controllers of the 
Employment Department of the Ministry of Labour.

The position as to the training of disabled men in 
London and the Home Counties is shown in the attached
Table: —

In Awaiting j
Area. Training. Training. '

London 4,322 2,228 |
Middlesex 761 596' :
Essex . 770 1,200
Surrey 546 870
Kent 422 623
Sussex ... , 700 973
Bedfordshire, Hertfordshire, and

Huntingdonshire 292 474

Total 7,813 6,964

Since the last Report an extension of Out-of-Work 
Donation to ex-members of His Majesty’s Forces and to 
merchant seamen who would otherwise have ceased to 
draw donation after 31st July, 1920, has been put into 
operation. This extension Scheme provides for the payment 
of donation for a maximum period of eight weeks (48 days) 
to be drawn between 2nd August, 1920, or the date of 
application, and the 6th November, 1920.

The rate of donation is—-
His Majesty’s Forces and Merchant Seamen.

(i) Men, 20s. per week (3s. 4d. per day).
(ii) Women, 15s. per week (2s. 6d. per day). 

Merchant Seamen only.
(iii) Boys—over 15 years and under 18—10s. per;

week (Is. 8d. per-day).
(iv) Girls—over 15 years and under 18—7s. 6d. per

week' (Is. 3d. per day).
An analysis by industrial -groups of the number of 

ex-Service men (fit and disabled) claiming Out-of-Work 
Donation at 27th August is shown below

Industries.
Under

“ Original ’ 
Scheme.

Under
“ Special 

Extension” 
Scheme.

Total.

Insured industries.
Building and Construction of Works 2,812 3,791 6,603
Shipbuilding............................................. 1,681 2,416 4,097Engineering and Ironfounding.. 11,744 8,944 20,688
Construction of Vehicles........................ 921 853 1,744Sawmilling, Packing Case Making 634 598 1,232
Ammunition .. .. .. .. .. 9 6 15
Chemicals, etc. ........ 179 102 281Iron and Steel Production 211 162 373Metal Manufacture................................... 988 758 1,746
Brick, Tile, etc ........ 52 29 81Other Insured Industries.... .. 719 662 1,381

Total, Insured Industries .. 19,950 18,321 38,271

Uninsured Industries.
Agriculture..............................................
Conveyance of Men, Goods, etc.

1,986 982 2,968
14,997 13,015 28,012Mines and Quarries.... .... 298 265 '563

Textiles .......... 2,036 1,506 3,542Commercial .......... 5,147 3,088 8,235Food, Drink, and Tobacco 1,337 743 2,080Dress .. .... 3,065 2,270 5,335Domestic Service, etc...................... 2,780 2'045 4 825General Labourers .. .. <. 19,366 18(900 38,266Other Uninsured Industries 6,684 3'819 10,503
Total, U ninsured Industries 57,696 46,633 104,329
Grand Total .................................... 77,646 64,954 142,600

Divisions.
Total.

London and South Eastern
South Western
Oath Midlands and Eastern 
West Midlands .. ••
Yorkshire and East Midlands 
North Western
Northern .. .. .. .
Scotland .......................
Wales ........ 
Ireland ........

Total .. .. ..

On 27th August, 1920, 18,191 disabled men were retris 
tered aS unemployed,, as compared with 17,775 at ftbh July"

In the following Table the number of ex-Servin*  ™ 
claiming Out-of-Work Donation at 27th August is 
by geographical divisions :— ' ysed

51,700
16,780
12,933
6.938
7,957

16,956
4,271
9,399
1,645

14,031

142,600

Under 
“ Original ’’ 

Scheme.

Under 
“ Special 

Extension” 
Scheme.

29,999 21,701
9,772 7,008
6,989 5,944
3,700 . - 3,238
4,357 3,600
8,176 .8,780
2,125 2,146
5,612 3,787

817 828
6,099 7,922

77,646 64,954

ELECTRICAL TRBB DISPUTE : COURT OF 
INQUIRY.

A dispute concerning the position of foremen as regards 
Trade Union membership led to a strike on the 2nd July 
of the members of the Electrical Trades Union employed 
at the establishment of Cammell, Laird and Co. Ltd 
Penis tone, near Sheffield, and subsequently to a jock-out 
of the members of this Union in the employment of firms 
members of the Engineering and National Employers’ 
Federations. With few exceptions, the lock-out notices 
expired on 4th September.

All efforts to obtain a settlement having failed the 
Minister decided to appoint a Court of inquiry under 
Part II, Section 4, of the Industrial Courts Act, 19,19 to 
inquire into the causes and circumstances of the dispute 
with special reference to the position of foremen as regards 
Trade Union membership in the engineering industry, and 
report thereon. The Minister suggested the great desir­
ability of work being resumed and the: lock-out notices 
withdrawn pending the inquiry. The Electrical Trades 
Union offered to instruct their members to return to work, 
provided the employers withdrew the lock-out notices’. 
The employers, however, refused to comply with the 
Minister’s suggestion^

The members of the Court are:—
The Right Hon. Sir David Harrel, G.C.B., G.B.E., 

K.C.V.O., I.S.O., Chairman.
J. N. Bell, Esq., J.P.
Colonel J. M. Denny, C.B., D.L., J.P. 
The Right Hon. John Hodge, M.P.
T. B. Johnston, Esq:
Owen Parker, Esq.., C.B.E., xJ.P.
W. F. Purdy, Esq., J.P.

Mr. H. W. Meikle, Ministry of Labour; decretory.
The Court held its first meeting on Tuesday, 14th 

September, at 11 a.m., in St. Ermin’s Hotel, Westminster, 
S.W.l.

CONCILIATION AND ARBITRATION IN 
LABOUR DISPUTES.

The Ministry of Labour has' now published Volumes II 
and III of the Report (No. 185 of 1919) of Proceedings 
under the Conciliation Act and of Arbitration under the 
Munitions of War Acts, during the period 1914-1918 (see 
Labour Gazette for February, 1920, p..58).

These two volumes include detailed statements of the 
cases which formed the basis of the General Report 
(Volume I). Volume II contains summaries of the Awards 
of the Committee on Production, of Awards of the Special 
Arbitration Tribunals set up under Section 1 (2) of the 
Munitions of War Act, 1917, and under Sections 6 and 8 
of the Munitions of War (Amendment) Act, 1916, and of 
Awards of the Interim Court of Arbitration instituted 
under the Wages (Temporary Regulation) Act, 1918.

Volume III contains summaries of Awards of Single 
Arbitrators and ad hoc Boards/ of Arbitration, and of 
certain Agreements negotiated under the auspices of the 
Department. Particulars of work done by the Joint 
District Boards under the Coal Mines (Minimum Wage) 
Act, 1912, and a record of Collective Agreements, Rules of 
Conciliation Boards., &c., containing clauses which provide 
for the reference of disputes to the Ministry of Labour 
failing their settlement by other agencies, are also included.

Each volume is furnished with an Index for reference to 
the detailed statements of eases summarised therein. The 
volumes may be obtained, either directly or through any 
bookseller, from His Majesty’s Stationery Office, Imperial 
House, Kingsway, London, W.C.2, price 7s. each.
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The figures for the first five years relate to establishments 
which gave information covering the whole of that period; 
those for 1918 and 1919 are for a larger number, but it is 
believed by the authors of the Report that this increase has 
not exercised any appreciable effect on the average earn­
ings computed for those years.

The next Table gives the average yearly and daily earn­
ings per head, with the percentage increases between 1913 
and 1918 and 1919.

SUPPLY OF LABOUR, ETC., FOR HOUSING 
SCHEME.

PROPOSED NATIONAL AGREEMENT.
f During the month of August important discussions have 

been proceeding between the Government and the Re-
I settlement Committee of the National Industrial Council 

for the Building Industry, with a view to a national agree-
I ment being arrived at, for the purpose of increasing the 
i supply of labour for housing schemes and for maintaining 

or increasing output on these schemes.
The proposals of the Government for' increasing the 

supply of labour .available for housing schemes provided 
|(a) for ^be grading up of unskilled men already employed 
I in the building trades; (b) for the admission to the trades 
I of older men, with some knowledge of the industry, after a 
I:shorter apPren^.ce?^iP ^an is customary for youths; and

(c) for the admission to the trades of ex-service men be- 
| tween the ages of 22 and 26 (inclusive) after a course of 
t training, trainees to be employed on housing schemes to­

wards the end of their course of training. It was con- 
I templated that the proportion of -semi-skilled Be® 
[. (learners, apprentices and trainees) should be one semi- 
I skilled man to two skilled men.

- The proposals of the Government for increasing output 
| provided for (a) the operatives engaged on housing schemes 
I being granted a “guaranteed week,” (b) no stoppages or 
I strikes to take place in housing work (disputes to be dealt 
! with in the ordinary way, by conciliation boards, or, in the 
| last resort, by the Industrial Court), (c) members of unions 
(to be allowed to work overtime, when required, on housing 
| schemes, (d) a system of payment by results to be adopted. 
I The conditions of the “ guaranteed week ” and the safe- 
I guards to be attached to any system of payment by results 
| were outlined. These proposals were to stand as a whole 
I; and the offer of a guaranteed week was contingent upon the 
■acceptance of the other conditions.
I The Resettlement Committee Bet the Housing Committee 

K of the Cabinet on the 14th August and communicated their 
| views on these ‘‘proposals. With regard to the supply of 
['labour they drew attention to their own scheme for the 
[ introduction into the trades of adult apprentices and ex- 
I pressed their opinion that the shortage of labour on housing 

schemes was largely due to the lack of a proper distribution 
| of the available labour, which they believed would most 
| readily be effected by an application of the principle of 
| distribution of contracts. Particular attention was drawn 
I to the practice, which was said to obtain on some .contracts 
I for commercial buildings, of offering special inducements. 
[ to attract labour; to the detriment of housing schemes. 
I With regard to the proposals for increasing output, the 
[ trade had an inherent dislike of payment by results; it was 
I impossible to guarantee there being no strikes or stoppages; 
■but, with adequate safeguards, the proposals with regard 
I to overtime could be accepted.
I resPon®e these views of the Resettlement Committee, 
I t'1.e,9ov^hM'ent have formulated modified proposals. These 
l modified proposals indicate the desire of the Government 
: to adopt as far as possible the standpoint of the Resettle- 
| merit Committee. With regard to the supply of labour 
[ and the Committee's apprenticeship scheme, the Govern- 
rment suggested that the number of apprentices to be 
[ allowed in the first year should be double the number 
| allowed under Mb existing regulations; and that for ex- 
| service apprentices the period of apprenticeship should be 
I three years in all cases. Such adult apprentices should re- 
| ceive a minimum wage for the first six months of indenture 
| equivalent to 50 per cent., of the journeymen’s wage, with 
J s?cc^slIe advances aS their proficiency increases, and steps 
I k011!a ke taken to secure that operatives in all trades 
I should definitely co-operate in the teaching of new men. It 
| was also suggested that housing schemes should have the 
L l uPon labour, to which end trade union organisers 
i should prepare returns of all men willing to work on 
/housing schemes in their own districts, and should then 
endeavour to ascertain the deficiencies of labour on 

'.schemes from time to time. Steps should be taken to 
prevent the practice of offering terms in excess of recog­
nised rates, in order to attract labour to the detriment of 

| nousing work. With regard to the proposals for increasing 
output, the Government wished the Committee to submit 

^concrete alternative proposals, if the principle of payment 
■y^sults, could not be accepted.

, J-ae position at the end of August, therefore, Was that
■ hose modified Government proposals were under considera-
f n°n .y Resettlement Committee of the Industrial 
[ On the 3rd September, the Resettlement Com-
[jnittee adopted a memorandum in reply. This memo- 
t"111 ^tail with the question of appren-
Th68 n ’ an.^ suggested certain safeguards for employers, 
di*  .Oommittee submitted that increased output would 

; irectly result from a suitable augmentation of the 
.Personnel of the trade, and by re-arrangement and

prov^nent of existing working conditions, and suggestions 
(;ere offered •with; regard to the scheme for payment for 

[ wet lime.’' The Government have intimated - their 
mf6?’ance vW Committee's memorandum, and a further
■ So + n? Committee is to be held- bn the 20th

ptember to discuss the procedure to be followed.

WAGES AND COST OF UVING IN SWEDEN, 
1913—1919*

IN, t}16 issue of the Labour Gazette for April, 1920, 
aetails were given of the results of an enquiry made by the 
bwedish Department for Social Affairs for the purpose of 
ascertaining what increase had taken place in industrial 
money-wages during the period frbm 1913 to 1918. The 

£S now ^een carried down to the end of 1919, and, 
ze ^?rmern investigation, includes the administrative 

stalls (male and female), as well as the manual workers 
employed.

(a) Administrative Staffs in Private Concerns. 
ja(?minis^ra^ve staffs covered by the enquiry are 

divided into four groups, viz., managers, technical em­
ployees, office employees and shop assistants. The follow­
ing Table Shows the number of persons in each group, the 
average yearly salary in 1913, 1918 and 1919, and the per- 
eentage increase in salary between the three years..

L Conversions from Swedish currency have in this and the 
following Tables been made at the parity rate of 18 kronor to the £1.]

(6) Manual Workers in Private Concerns.
The following Table summarises the results of the enquiry 

as regards the manual workers, irrespective of age or 
sex: —

Group.

No, of persons 
covered 

by enquiry.
Average yearly 

salary. '
Percentage 
increase as 
compared 
With 1'913

1913. 1919. 1913. 1918. 1919. 1918. 1919.

Managers Male 2,220 3,473 CT 1—
■

£
935

£
1,039 107 130

Female 33 26 95- 188 282. 97 196
Technical Male 4,165 10,516 174 289 325 66 .87Employees Female 138 236 167 104 130 55 95Office Male 14,918 23,377 128- 219 264 71 106

Employees Female 4,240 8,736 70 122 145 74 108Shop Male 2,617 3.188 73 135 155 84 112
Assistants Female 2,086 2,598 49 86 104 76 112

Tota.lt 32,200 55,618 137 ■. 245 289 79 in

Year.

Number of
Establish­

ments 
covered 
by the 

Enquiry.

Number 
of work­
people 

Employed.

Average
Number 
of days 
worked 
per head 

per annum.

Average earnings per 
worker.

Per annum. Per diem.

, 1913 2,140 197,804 286
£
61

s. d,
4 3

1914 2,140 203,971 281 61 4 4
1915 2,140 209,854 284. 65 4 7
1916 2,140 220,928 286 73 5 1
1917 2,140 218,812 278 87 6 3
1918 2,718 264,057 274 • 124 9 1
1919 3,092 276,076 275 158 11 5

The average wage and the percentage increase for all 
workers together is computed to be as follows in each of 
the years 1918 and 1919 : —

Group.

Average 
Yearly 

Earnings.

Pe
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en
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91
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.

Average 
Daily 

Earnings
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 1

91
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.

1913 1918 1919 1918 1919 I 1913 1918; 1919 1918 1919

Men, over 18 years of
£
69

£
139

£
177 102 157

s. d.
4 10

s. d.
9 11

s. d.
12 9 107 166

age.
Women, over 18 years 36 62 91 71 151 2 7 5 1 6 9 97 161

of age.
Juveniles........................ 27 54 66 100 145 1 11 4 2 5 0 114 155
Sex not distinguished 60 129 147 114 146 4 2 9 5 10 8 127 158

* Soclala Meddelanden. No. 6, 1920. Stockholm. 
tHncluding a. certain number of persons whose sex was not stated.

—

Average Wage fbr all 
Workpeople.

Percentage increase (as 
compared with 1913).

1918 1919 1918 1919

Per annum .......
£

121
£

155 100.. 156
Per diem ' .. 8s. lOd. Ils. 4d. 107 166

(29914) 0
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Occupations.

1

Metal and Engineering
Men
Women  

Pottery and Glass ,■
Men..................................
Women  

Woodworking: —
Men
Women  

Paper and Printing
Men..................................
Women  

Food Preparation: —
Men..................................
Women .. ..

Textiles and Clothing
Men ..
Women  

Leather and Indiar ubber
Men.......................
Women  

Chemicals:—
Men..................................
Women

Building-:—
Men only

Power, Light and Water
Men..................................
Women

Commerce, Warehousing
Men..................................
Women  

Transport
Men only

All Occupations
Men
Women 

The following Table gives for the various industries 
included in the investigation the yearly earnings of adult 
workers for the years 1913, 1918 and 1919, with percentage 
increases, distinguishing men from women: —

(c) Comparison of Wages with Cost of Living.
Finally a comparison is made between the average 

rise in money-wages during 1913 to 1919 and the increase 
in the cost of living during the same period.

The conclusion arrived at is that against a rise of 
166 per cent, in daily wages and 156 per cent, in yearly 
earnings, there has to be set a rise of 161 per cent, in the 
cost of living during the period under review, t

rm.; was>. underJ-nis power is now 
-? person 
ordinary

threaten 
a special 
with the

WAGES AND COST OF LIVING IN DENMARK, 
1914-1920.

The issue for 21st August of the journal (Statistislct\ 
Efterretninger) of the Danish Statistical Department 
contains figures bringing the data concerning the general 
movement of wages in the most important trades in 
Denmark up to the first quarter of 1920. (For figures 
relating to the previous quarter, see p. 294 of the Labouk 
Gazette for June,’ 1920.)

The number of persons included in the latest returns is: 
approximately 107,300, and the chief industries, covered^ 
are metal and engineering, building, pottery and cement, 
tobacco manufacture, food preparation, textile, paper and 
printing, and woodworking. . |

The general result of the computation shows that the 
average hourly earnings in the industries .indicated had-: 
risen by less than- 2 per cent, since the preceding quarter, 
and by 258 per cent, since 1914. The percentage increase 
was greater among unskilled workers than among skilled.

The Danish journal points out that in comparing hourly 
wages in 1914 with those in March, 1920, it should e 
borne in mind that, in the first place, daily working hours 
have diminished from about ten to eight, and, second y, 
that the internal purchasing power of the krone 
constantly diminishing. ; xu n m’ch

[According to the latest computation made by the L>a 
Department the “ cost of living ” in Copenhagen in J y, 
1920, was approximately 162 per cent, greater than in Juy, 
1914.]

THE EIGHT-HOUR DAY IN FRANCE.
Sot els and Restauramts, Building, Engineering 

Mefal and other Industries.—Ministerial Decree 
published in the Journal Officiel of 5th, 9th, 15th a j 
August and.2nd September, setting forth the con 
of applying the legal eight-hour day o’nf the issue 
Labour Gazette for May, 1919, and p. 372 of tn,, jJ 
for September, 1919) to hotels, restaurants ana . 
Paris, the building trade and public w?rkL hair- 
devastated area, engineering and metal tra v xj0J 
dressing, the glove industry, and electrical p ja+ed 
and distribution works in Paris. The Decrees 
2nd, 5th, 9th, 26th, 27th and 30th August, respectively.

CONCILIATION AND ARBITRATION IN
SWEDEN: NEWLAWS.J

The law of 31st December, 1906 (see Labour Gazette for 
1907, p. 133), provided for the appointment of conciliators, 
whose principal duty consisted in “ promoting the settle­
ment of. disputes between employers and workpeople?’ 
Since 1916, this law has been the subject of enquiry with 
a view to revision in the light of the experience which 
has been gained during the fourteen years of its operation. 
As the..result of this consideration the law has been 
superseded by three new measures, all dated 30th 
April, 1920. The first is a law amending and extending 
the original law affecting the appointment of local official 
conciliators, the second establishes a permanent arbitra­
tion court to deal with disputes arising under collective 
agreements, while the third relates to the appointment of 
special arbitrators for individual disputes.

(a) Local Conciliators.
According to the law of 1906 a conciliator was appointed 

for each of seven districts into which the country was 
divided for this purpose. Experience has shown that dis­
putes in certain important occupations are usually con­
centrated in certain districts, and that in consequence the 
conciliators attached to these areas acquire great experi­
ence of conditions in such occupations. In order to utilise 
such experience to the best advantage the new law provides 
that the Crown may decree that a conciliator, besides 
exercising his office in his own district, may also be 
appointed to deal with disputes in a specified occupation in 
another district, or the Crown may appoint an outside 
person to act as conciliator in such district, in which case 
his activity is to be limited to such district. In this 
manner the work of conciliation in any dispute is to be 
entrusted to a person who is specially conversant with con­
ditions in the trade or occupation in question. These 
provisions, it is stated, will apply particularly to agricul­
ture and State enterprises.

* Including a certain number of women, for whom details as to earnings 
are not given.
., t ^tter calculation it is assumed that no change has taken place in 
the standard of living. .

J (SociiZa Meddelandsn, No. 5, 1920 (the:’journal of the Swedish Depart­
ment for Social Affairs),  r

It is further provided that where, in the course of 
tiations, employers and workpeople desire to have « 
impartial chairman, but the district conciliator is 
available, the Department for Social Affairs shall nominal 
a suitable person to conduct the negotiations.

The power to nominate the conciliator in a dispute whinL 
extends beyond the limits of a single district — -
the old law, reserved to the Crown. This power 
given to the Department for Social Affairs, and the 
appointed is to be nominated from among the 
conciliators.

In cases of extensive disputes or those which 
public convenience the Government may appoint 
conciliation board or a single conciliator to deal 
matter.

(b) Permanent Arbitration Court.
The-aim of this law is to provide for employers and work- 

people a tribunal for the settlement of disputes arising out 
of collective agreements without recourse to Strikes or lock­
outs or to legal process in the ordinary courts. The court 
comprises seven members. The chairman, vice-chairman 
and a jurist are to be nominated by the Crown for two 
years from among impartial persons. The four remaining 
members are to be elected in equal numbers for one year 
by the Employers’ Association and the Central Federation 
of Trade Unions respectively. Recourse to the court is 
voluntary. The parties may either provide for such refer­
ence by a clause in a collective agreement or, when a dis­
pute has arisen, they may mutually agree to refer the 
matter to the Court for decision. The competence of thej 
court will also depend upon the character of the arrange­
ment made between the parties in regard to such reference. 
The Court, however, is not to intervene where the parties | 
retain the right to challenge its finding, nor in cases which 
are already pending before a court of law. The cost ofj 
proceedings is to be borne by the State.

(c) Special Arbitrators.
While it is intended that the Permanent Arbitration.: 

Court shall deal chiefly with disputes which involve matters 
of important principle or practice, it is*  proposed that 
special arbitrators may, on request, be appointed to deal 
with individual disputes arising out of collective agree­
ments, involving matters of minor importance. The law 
provides that on the proposition of municipalities or other- 
wise, persons may be nominated for the purpose of acting 
as arbitrators at the request of parties to disputes or of 
an arbitrator chosen by such parties. Such appointments 
shall be made for a fixed period not exceeding two years.

All the’ above laws entered into operation on 1st July 
last.

Average 
Number of 

Workpeople.
Average 

Yearly Earnings.

Percentage 
Ln crease (as 
compared 
with 1913).

1913. 1919. 1913. 1918. 1919. 1918. 1919.

43,763 74 407
£
73

£
146

£
178 100 144

1,176 2,331 36 70 97 95 171

8.760 15,246 58 119 150 104 157
379 713 39 55 67 4? 73

11,986 19,795 54 109 142 101 162
199 282 31 67 80 113 154

13,735 18,759 72 140 171 94 137
1,431 2,543 38 68 84 78 121

7,553 9,010 76 144 192 89 152
1,994 2,899 41 79 101 92 147

5,419' 5,946 62 ICT 151 72 144
11,494 9,772 36 54 90 50 152

1,973 3,261 70 134 179 91 154
967 1,312 41 69 102 69 148

4,594 7,023 65 129 169 99 161
2,096 2,417 34 58 83 72 146

2,885 6,991 86 142 216 64 150

9,768 16,315 72 157 199 117 176
99 342 35 S' 93 111 162

3,128; 3,815 68 135 170 QI 149
563 936 34 71 99 108 188

16,794 21,684 67 151 205 125 205

130,358 202.252 69 139 177 102 157
20,664* 23,806* 36 62 91 71 151
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STATISTICS OF RETAIL PRICES.

KINGDOM.
1920.

SINCE

Article

s.

Article.

0
0

43
Oi

125
130
130

132
141
150

152
155
161

1
1

1
1

9
1
3
4
9
8
7
8i
6
6

8
2
6i
72

p
31 

f*

8}
71
11
4t

2
1
0
2
0
0

2
2

2i
11

8i
5

4
11

8J
3

V
O

10

0
6
3|
ll

7*

03

6 
6

Ji
0| 
H
4i

0 
0 
0 
0 
0
1 
0 
0

1
1

0 
0 
0 
0

1

1 
0

2
1

1 
0
2
1
1
2
1
0

3
3

1
1
0
1

83
4

s

1

July, 
1914.

21
51

33
7
81

111
Of
9|
2
8

Ot
0t

1st 
Sept, 
1920.

Average Inc. (+) 
or Decrease (—) 
at 1st . ept., 1920, 

as compared with

1st 
Nov., 
1918.

ii ijne amount of increased taxation on commodities is deducted the average increase was about 6 percent, less. miuwUMe8 18 aeauctea, the

Beef, British—
Ribs .. 
Thin Flank

Beef, Chilled or Frozen- 
Ribs

_r Thin Flank ’’
Mutton, British— 

Legs 
Breast ..

Mutton, Frozen— 
Legs 
Breast ..

Bacon (streaky)*  ..
Fish .,
Flour .. •*
Bread..
Tea .. ,, , ’’
Sugar (granulated)’

Butter—f ” ”
Fresh

0heese(Oanadian or U.S 
Margarine ..
Eggs (fresh)..
Potatoes ..
4B above articles of Food 

(Weighted Percentage 
^-Increase).

Average Percentage Increase at 
1st Sept., 1920. as compared 

with July, 1914.

The following Table gives a percentage comparison of the 
level of prices at 1st September in relation to the prices 
of July, 1914, 1st November, 1918, and 31st July, 1920: —

Average Price (per lb. 
unless otherwise indicated)

RETAIL prices in the united
STATISTICS FOR 1st SEPTEMBER,

d.

8
3

8
23

d.

0i
53

Drlpfi 1S seldom dealt with in a locality tbe Returns quote the
t anoth?r kmd locally representative.
' Government butter, except in Ireland.

Beef, British—
Bibs .. ... ..
Thin Flank ..

Beef, Chilled or Frozen-
Ribs .. .. ..
Thin Flank .. 

Mutton, British—
Legs .. .. ..
Breast .. ..

Mutton, Frozen-
Legs 
Breast .. . .. ..

Bacon (streaky)®
Flour.. .. per 7 lb.
Bread .. per 4 lb.
Tea .. .. • \
Sugar (granulated)
Milk .. .. per quart
Butter-

Fresh
Salt .. .. ... ..

Cheese (Canadian or 
U.S.)’ .. .. ..

Margarine  
Eggs (fresh) .. each 
Potatoes .. per 7 lb.

RENT, CLOTHING, FUEL AND LIGHT.
J^rease of Rent and Mortgage Interest (War 

Restrictions) Act of 1915 and subsequent amending Acts 
nave hitherto operated to maintain rents of working-class 
dwellings at the same level as at the outbreak of war, 
apart from increases on account of rates. The Act of 2nd 
July, 1920, permitted certain further increases (see Labour 
Gazette for July, page 354). In order to ascertain the 
extent to which the increases authorised by this Act had 
actually been put into operation at 1st September, special 
enquiries have been made both of Property Owners’ 
Associations and of Trades Councils in a large number of 
towns, and the Department has to acknowledge its indebted­
ness to. these bodies,, and especially to the National 

°f.Property Owners and Ratepayers and its 
amliated Associations., for the valuable assistance which they 
nave freely rendered m collecting and supplying the Depart­
ment with the information which it required. From the 
inrormation so obtained, it is estimated that at 1st 
beptember rents, including rates, of working-class dwellings 
(where, as is usually the case, the landlord is responsible for 
repairs), had increased, on the average, by about 35 per 
cent., as compared with July, 1914. Of this percentage, 
somewhat over half is accounted for by increases in rates 
and water charges; of the remainder, five-sixths is on 
account of the landlord’s responsibility for repairs. It is 

k arij the notice which the Act required
should be given prior to the operation of the permitted 
increase had frequently not expired and, in some cases, 
had not been given, by 1st September, and allowance has 
been made for this in calculating the average percentage 
increase quoted above. It is evident that by 1st October 
this percentage will have been raised to some extent owing 
to a further proportion of notices of increases having 
matured after 1st September.

As regards the prices, of clothing, from information 
as to the movement of prices of men’s suits and overcoats, 
underclothing and hosiery, textile materials and boots 
received from retailers in the principal towns, it is estimated 
that the level of prices of clothing, quality for quality, 
taking goods of the kind purchased by the working classes, 
averaged about 330 per cent, higher than in July, 1914.

In. the fuel and light group, the average increase in the 
retail prices of coal since July, 1914, was about 145 per 
cent, at 1st September. For gas the increase was about 
85 per cent., for lamp oil about 210 per cent., and for 
candles (cheap kinds) about 270 per cent., while matches 
show a still greater increase. The last three items have, 
however, relatively small influence on the average movo- 
ment in the fuel and light group, in which the average 
increase is estimated at about 135 per cent.

ALL ITEMS.
. If the average, increases in the cost of all the foregoing 
items are combined in accordance with their relative 
importance m pre-war working-class family expenditure, 
allowance being also made for the increase in the prices 
or soap, soda, domestic ironmongery, brushware and 
pottery, tobacco, fares and newspapers (estimated at an 
average of about 130 per cent.), the resultant figure for 
1st September, 1920, is about 161 per cent.*

result of this calculation (in which the same quan- 
tities and, as far as possible, the same qualities of each 
• are in. 1920 as in 1914) is to show the increase 
in the cost of maintaining unchanged the average pre-war 
standard of living of the working-classes (i.e., the average 
standard actually prevailing in working-class families before 
the war, irrespective of whether such standard was adequate 
or not). Owing to the shortage in the supplies of certain 
articles (e.g., sugar and butter), it would not, of course, be 
possible for everyone to obtain every article in the same 
quantity as before the war. Moreover, re-adjustments in 
expenditure have no doubt been effected in many cases (e.g 
in families whose incomes have not risen so much as prices)’. 
No allowance is made in the figures for such economies 
and re-adjustments of expenditure, as to which trustworthy 
statistics are not available.

The corresponding figures for earlier dates in 1915-1920 
are shown m the following Table: —
Average Percentage 'Increase since July, 1914: All Items 

(Food, rent, clothing, fuel and light, &c.).

s. d.

F 1
F 0

F 0
F 0

F 1
F 0

F 0
F 0
F 1
F 1
F 0
F 1
F 1
F 0

r 1
- 1

F 1
- 0
- 0
- 0

1st 
Nov., 
1918.

+■ 23

- 43
- 5

4- 53
4- 43

- 53 
6

4- 53

SUMMARY: AVERAGE INCREASES
JULY, 1914.

Principal articles of Food  .
All Items included 

FOOD.
The general, level of retail prices of the principal articles 
of food showed a further advance during August, the 
average increase in the cost of the pre-war working-class 
dietary being 167 per cent, at 1st September as compared 
with 162 per cent, at 31st July. There- was a rise of 4d. 
per lb. in the maximum price of Government butter and a 
seasonal increase of |d. each in the average price of eggs. 
British meat, bacon and milk were also dearer on 1st 
September than a month earlier. These increases, however 
were partly counterbalanced by a seasonal fall in the price 
of potatoes.

In .the following Table is given a comparison of average 
prices of the articles of food included in these statistics in 
July, 1914, at the beginning of November, 1918 (just before 
the Armistice), and on 1st September, 1920: —

July, 
1914.

d7

The last three items have,
the fuel and light group, in which the average 

ALL ITEMS.

Correspond­
ing figure 
for United

Large 
Towns 

(Popula­
tions over 

50,000).

Small 
Towns and 

Villages.
United 

Kingd >m.

Kingdom 
at

1st 
Nov., 
1918.

31st 
July 
1920.

Per cent. Per cent. Per cent. Per 
cent.

Per 
cent.

145 148 146 103 137
175 161 168 126 160

117 115 116 175 116
107 97 102 206 102

156 155 155 102 140
186 157 172 106 154
132 120 126 206 129
68 69 69 217 75

198 183 190 142 180
117 100 109 167 112
115 123 119 52 119
120 117 118 55 118

82 84 83 73 84
603 560 582 241 581
128 144 136 141 128
146 153 149 107 123
155 157 156 112 129
142 137 139 130 137
90 83 86 97 87312 293 302 412 260

160 146 153 59 200

170 164 167 133 -162

1920.
Month

(beginning of). 1915. 1916. 1917. 1918. 1919.

January 10-15 35 65 85-90 120February 15 35 65-70 90 120March 15-20 35-40 70 90 115
April .. 15-20 35-40 70-75 90-95 110May .. 20 40-45 75 95-100 105June .. 25 45 75-80 100 105
July .. 25 45-50 80 100-105 105-110August 25 45-50 80 110 115September .. 25 50 80-85 no 115
October 30 50-55 75-80 115-120 120November .. 
December ..

.rex.-...

30-35
35

60
65

85
85

120-125
120

125
125

(29914) C 2
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RETAIL PRICES OVERSEAS.
FRANCE.*

The index representing the general level of retail prices 
of food, fuel and lighting in Paris during July, 1920, 
indicates a rise of 1 per cent, as compared with the pre­
ceding month, and is 273 per cent, higher than in July, 
1914. The computation of the movement in the general 
prices level is based on the pre-war budget of a typical 
Parisian family of the working class. !

BELGIUM.I
The general level of * retail prices of food and other 

necessaries on 15th June, as computed from returns of 
retail prices in 62 localities, shows a decrease of 1-9 per cent, 
as compared with that of the 15th May, and an increase of 
362 per cent, as compared with the level of April, 1914. If 
the twelve principal centres only be considered, the corre­
sponding average rise above the pre-war level on the 15th 
June was 359 per cent. For articles of “ prime necessity 
(almost entirely food), the average rise was 375 per cent., 
for less necessary articles 327 per cent., and for clothing, 
fuel and light, 356 per cent. The figures given above are 
unweighted, i.e., allowance is not made for the relative im­
portance of the various articles in household consumption.

ITALY.
(a) Rome.§

The general level of retail food prices in Rome in July, 
1920, shows a fall of 2*2  per cent, as compared with the pre­
ceding month, but a rise of 218 per cent, as compared with 
the first half of 1914. If the prices of other household 
necessaries (clothing, fuel, lighting, rent, etc.) be also taken 
into consideration, the general level in July shows a rise of 
0'5 per cent, as compared with June, and a rise of 213 per 
cent, as compared with the first half of 1914.

The basis of the foregoing computation is the cost of 
satisfying the pre-war weekly requirements of a working­
class family consisting of two adults and three children.

(&) Milan. ||
The cost of maintaining the pre-war standard of living 

in Milan for one wee>, in the case of a family consisting ot 
five persons, at the prices current in August, 1920, shows 
an increase of 1’8 per cent, as compared with the cost in 
the preceding month, and is 349 per cent, higher than in 
the first half of 1914. The cost of food alone shows an in­
crease of 2 per cent, as compared with July, and is 354 
per cent, above the level of the first half of 1914. Clothing 
in August shows an increase of 492 per cent, over the pre­
war cost, heating and lighting of 549 per cent., and rent 
an increase of 8-3 per cent.

HOLLAND (AMSTERDAM) .11
The index number representing (according to pre-war 

standard) the total food-bill of working-class families in 
Amsterdam, calculated at the prices current in July, 1920, 
shows an increase of 2*9  per cent, as apmpared with the 
cost in the preceding month, and of 116’5 per cent, as 
compared with 1913.

SWEDEN.**
At the prices prevailing in August, the cost of main­

taining the standard pre-war budget of a typical Swedish 
household in the matter of food, fuel and lighting repre­
sents an increase of 5’6 per cent, upon the cost in the 
preceding month, and an increase of 208 per, cent, in 
comparison with July, 1914. The “ typical family’’ is one 
consisting of a man and wife and two children, which had 
an expenditure (in 1914) of. about £111 per annum. The 
above figures relate to the principal towns of Sweden taken 
together, but if the same budget be. taken to apply to 
Stockholm alone, August shows an increase of 3-3 .per 
cent, as against July, 1920, and of 216 per cent, as com­
pared with July, 1914.t

CANADA.!!
The estimated weekly expenditure upon food alone for 

a family of five in July, 1920, as computed from returns 
of retail prices prevailing in sixty towns in the Dominion, 
shows a decrease amounting to 0-5 per cent, when compared 
with that of the previous month, and ah increase of 127 per 
cent, upon the expenditure in July, 1914. If the total 
expenditure upon food, fuel, lighting and rent be taken into

• From information supplied through the courtesy of the Director of 
the General Statistical Department of France.

t The increase in cost is computed on the assumption that no change 
has taken place in the standard of living during the period covered by 
the figures.

! Jtlevue du Travail, 31st July, 1920.
§ Information supplied through the courtesy of the Municipal Labour 

Office. Rome.
|| Information supplied through the courtesy of the Municipal Office 

of Ln hour, Milan.
1 Information supplied through the courtesy of the Director of the 

Municipal Statistical Office of Amsterdam.
*• Information supplied through the courtesy of the Director of the 

Bureau of Social Statistics.
ft Information supplied through the courtesy of the Canadian Depart­

ment of Labour, Ottawa.

consideration, the July figure shows a rise of 0*4  per cent 
a8 compared with June and a rise of 90-1 per cent. when 
compared with July, 1914. The difference in the extent of 
the rise since July. 1914 between food (127 per cent.) On 
the one hand, and the total family expenditure (90 X 
cent.) on the other, is due to the fact that while food fuel 
and lighting have become considerably dearer, house rent 
in My was only about. 30 per cent, higher than in the 
period immediately before the war.*

NEW ZEALAND.!
The index number of retail prices of food in August 

1920, based on returns relating to 25 representative towns 
in New Zealand, shows an increase of 2’4 per cent, when 
compared with the preceding month. As compared with 
July, 1914, all the groups of food specified in the Table 
were dearer, the combined index number for August,-? 1920 
being 71’4 per cent, above the pre-war level. In the com- 
putation of the general index numbers, regard is had to 
the relative importance of the various groups of commo­
dities in consumption before the war.*

UNITED STATES.!

Group of Articles.

Increase (+) or Decrease (-) 
in August, 1920, as 

compared with

July, 1920. July, 1914.

Per cent. Per cent.

Groceries........................................................
Dairy produce.............................................
Meat ........................................................

+ 4’6
- 0’6 
+ 1’3

- + 97’1
+ 62’4
+ 47’fl

ALL GROUPS COMBINED
(Weighted percentage Increase). + 2’4 + 71’4

Retail food prices as a whole in, the United States in 
July remained at the same level as in the previous month, 
but were 15 per cent, higher than in July, 1919, and 115 
per cent, above those of July, 1914. In the'computation 
of the general level, the various articles of food are 
“ weighted ” according to their respective importance in 
household consumption.*

• The increase in cost is computed on the assumption that no change 
has taken place in the standard of living during the period covered by 
thf Information supplied through the courtesy of the Government Statis­
tician of New Zealand.

t Information supplied through the eourtesy of the Federal Com­
missioner of Labour Statistics. Washington, D.C.

Country.

UNITED KINGDOM ..

United Kingdom relate

218
354
219
208
137
115

112
161 
188§
110

47
86 
5111
44
39

362
154
273
279
117

94
121
67
71
97

Latest figures 
available,

July, 
1919.

July 
August

July 
August

Mar.
July

1920. 
Sept.

Per 
cent. 
109

June
July
July 

2nd Qr.
July

Oversea dominions 
Australia 
Canada
India (Calcutta) .. 
New Zealand .. 
South Africa..

Per 
cent. 
167*

July 
Augus 
Augus 
August
July

Percentage Increase in Retail Food Prices 
since July, 1914.

FOOD PRICES—GENERAL SUMMARY.
Percentage Increase in the RETAIL PRICES OF FOOD 

in the Various Countries at the undermentioned 
DATES, AS COMPARED WITH JULY, 1914.

[N.B.—While the percentages given in the following 
Table are derived from the most authoritative sources of 
statistical information in each country, certain differences 
in the nature and scope of the data used, in the methods oj 
combining such data and in the periods for which the rise 
is measured, suggest the need for caution in drawing con­
clusions from a comparison between the figures for any two 
countries.']

Foreign countries. 
Belgium! .. 
Denmark 
France (Paris)!

„ (other Towns)!
Holland (Amster­

dam).
Italy (Rome) 

„ (Milan)..
Norway 
Sweden! .. 
Switzerland..
United States

Rise. Date.

•■It should be noted that the figures for the j
to food only. For all items the increase is 161 per cent.

f The figure given also includes fuel. ^_cl° § Figures for 3rd
! Fuel and lighting are also included in these figures. ? e ^or june 

Quarter. IT Decrease. II Figures for August. figure

106
210
189
210 
150**
86

July, 
1915.

July, 
1916.

July, 
1917.

July, 
1918.

Per Per Per Per
cent. cent. cent. cent.
32 61 104 110

28 46 66 87
22 32 83 106
23§ 42§ 84§ 144$

42 76

5H 11 37 103

60
225

1140 179
24 42 81 168
19«« 78** 122**
2ir 9 43 64

31 30 26 32«*
5 14 57 75
8 10 16 3111

12 19 27 39
7 16 28 34
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EMPLOYMENT OVERSEAS.

Trade Unions and by the Centra! Employment Exchange, 
snow that out of a total of 309,830 workpeople, 2’1 per cent, 
were unemployed at the end of July, being the same per­
centage as for 25th June.

• The Labour Gazette, Aug., 1920. Canadian Department of Labour, Ottawa 
t Information supplied through the courtesy of the Federal Com­

missioner of Labour Statistics, Washington.
! The figures represent the aggregate wages bill for two weeks in the 

case of coal mining, the iron and steel, the railway and tramway car 
building and repairing and the silk industries, and for one week in other 
cases.

When the figures- for July, 1920, are compared with 
those of identical establishments for July, 1919, increases 
are shown in the number of workpeople employed in eight 
industries and a decrease in six. The largest increase 
(32’8 per cent.) appears in men’s ready-made clothing. 
Woollen industry shows a decrease of 55’5 per cent. With 
the exception of the woollen industry, which shows a 
decrease of 43’6 per cent., all industries report an increase 
in the amount of pay-roll, the largest appearing in ready­
made clothing (70’3 per cent.) and in paper making 
(51 per cent.).

CANADA.*
Employment in June.—Returns relating to unemploy­

ment m June received by the Canadian Department of 
■Labour from 1,565 labour organisations, having a total 
membership of 194,023, showed that 2’48 per cent, of the 

r?oS were unemployed at the end of June, as compared 
1919 Per Cen^’ 1920, and 2’57 per cent, in June,

GERMANY.
Employment in July.—The following report upon the con­

ditions of employment during the month of July appears in 
the Reichsanzeiger of 8th September, 1920 :

“ The situation in the labour market during the 
month of July was as depressed as in the previous 
month; there is less prospect of improvement in spite of 
the fact that the position is slightly better in some 
branches of industry. Stagnation in sales continues in 
spite of the recent fall in market prices, thus prevent­
ing any recovery in the economic organisation. The 
Spa coal agreement has already begun to exercise an 
extraordinarily depressing effect. In regard to the 
maintenance of activity in factories and the possibility 
of providing wages and food for German workers its 
results cannot yet be estimated. There can be no doubt 
that as matters stand at; present it is not practicable to 
make any re-adjustment to counteract the extra deli­
veries required under the agreement, and the lack of 
coal will seriously affect the whole economic life of >the 
country, and for a long period will reduce the possibility 
of employment.”

Returns from Trade Unions show a considerable increase 
of unemployment among organised workers. Reports were 
received from 34 unions with a membership of 5,074,229; of 
ties© 304,407, or 6 per cent., were unemployed, ’ as 
compared with 4 per cent, in June, and 2’7 per cent, in 
May. The increase of unemployment among female workers 
was 10 per cent., as compared with 5’9 in the previous 
month, and among male workers 5 per cent., as compared 
with 3’5 in the previous month. Unemployment was common 
to unions in all branches of industry. The highest percent­
age in July, as in the previous month, was recorded by the 
Textile Workers’ Union, with 17 per cent, out of work as 
against 8’5 per cent, in the previous month; the Wood­
workers’ Union came second with 10’4 per cent, as com­
pared with 6-8 per cent, in the previous month. Among 
the other unions the percentage was considerably lower.

The steady increase in unemployment is also shown by 
the reports of the Sickness Insurance Societies. As in the 
previous month there was a, decrease in the number .of 
persons in employment whose premiums for compulsory 
insurance against sickness were being paid. According to 
reports from 6,859 Societies the number of such persons 
decreased from 12’69 millions to 12-46 millions, or by 1-8 per 
cent. The number of male members decreased by 1-6 per 
cent., and the number of female members fey 2-2 per cent.

According to the report of the Demobilisation Commis­
sioner the number of persons (heads of families, etc.) in 
receipt of out-of-work donation from public funds continues 
to increase in an alarming manner, the number of unem­
ployed persons on 1st August being 396,699, as coTnpared 
with 321.326 on 1st July, an increase of 75,373, or 23’5 per 
cent. The number of males increased by 50,757, or 21 per 
cent., the number of females by 24,616, or 30 per cent. The 
numbers of members of families of unemployed persons in­
creased from 293,265 on 1st July to 364,231 on 1st August.

[According to a report furnished by H.M. Commercial 
secretary at Berlin the German Minister of Labour stated 
in the Reichstag on 6th August that the German Govern­
ment had decided to vote 35,000,000 marks to meet the 
present needs of the unemployed, provided the States and 
communes advanced, a similar amount.]

FRANCE.*
Employment Exchanges in August.—According to returns 

furnished to the Central Employment Exchange, the 
number of permanent situations found by Exchanges during 

week ending 28th August, 1920, was 12,822, of which 
o,oU5 were for men and 4,217 tor women. This total shows 
an increase of 799 on that of the previous week. There 
were also 8,900 temporary situations found, 8,044 being for 
men and 856 for women, while in addition 2,443 foreign 

were placed in employment, making a total of 
^4,165 placmgs in all.

Ouf-oy-WorA; Donation.—According to returns received 
oy the French Ministry of Labour, on 28th August 4 depart­
mental and 29 municipal unemployment funds were in 
operation, and the total number of persons in receipt of 
uut-oLWork Donation was 2,449 (1,104 men and 1,345 

against 2,133 in the preceding week. About 
aait or these were in the department of Haute-Vienne and 
fie greater part were in the boot-making trade.

NORWAY.!
June-—The percentage of members 

reported unemployed at the end of June in certain Trade 
nf lug returns to the Norwegian Central Bureau
1-1 Ik lcs yas °’7 as against 0’9 a month earlier and at the end of June, 1919.

p . DENMARK.!
AtnK1’?’ ™ —Returns made to the Danish
_ 4WStical Department by the General Federation of Danish
t S4th September, 1920.

Bureau o?Stati8ticsPli0d through the oourt08y of the Norwegian Central

August, 1920. Statistical Department of

UNITED STATES.!
Employment in July.—The following tabular statements, 

snowing the volume of employment in representative estab­
lishments in 13 selected manufacturing industries and in 
coal mining in the United States in July, 1920, as com­
pared with (a) the preceding month and (5) July, 1919, 
are compiled from reports received by the United States 
Bureau of Labour Statistics: -1-

(d) July^ 1920, as compared with June, 1920.

Industry.

Number 
of Es­

tablish­
ments 
report­

ing.

Number of Workpeople. Earnings.!

June, 
1920.

July, 
1920.

Increase 
(+) or 

Decrease 
(-).

June, 
1920.

July, 
1920.

Increase 
(+) dr 

Decrease 
(-).

Coal mining .. 86 23,960 23,734
Per cent. 

— 0’9
&

373,124
& Per cent,

— 3’6Iron and steel.. 114 19L806 189,241 — 1’3 3,065,195 2,829.711 — 7’7Railway and 42 56,049 46,481 -17’1 737,812 599,822 -18’7tramway car
- building and

Automobile 38 107,735 109,041 + 1’2 765,517 764,369 — 0’2manufacturing
Cotton manu- 50 50,069 50,994 + 1’8 246,562 247,837 + 0’5facturing.
Cotton finishing 16 12,289 12,125 - 1’3 70,156 67,787 — 3 4Hosiery and 51 25,708 24,997 - 2’7 117,332 100.303 —14-5underwear.
Woollen 49 42,450 18,978 -55’3 193,941 105,100 -45’8Silk 46 16,057 15,564 - 3’1 152,620 129,617 —15’1Men’s ready - 39 21,717 20,953 — 3’5 142,188 128,815 — 9’4made clothing
Boots and shoes 74 65,333 59,804 — 8’5 337,506 304,961 — 9’6Cigar manufac- 48 14,519 14,505 — 0’1 67,099 64,133 — 4’4turing.
Leather manu- 28 9,585 9,574 — 0’1 55,133 52,674 — 4’5facturing.
Paper making.. . 57 33,015 34,013 + 3’0 206,941 204,639 - 1’1

(5) July, 1920, as compared with July, 1919.

Industry.

Number 
of Es­

tablish­
ments 
report­

ing.

Number of Workpeople. Earnings.!

July, 
1919.

July, 
1920.

Increase 
(+) or 

Decrease 
<“)•

July, 
1919.

July, 
1920.

Increase 
(+) or 

Decrease 
(-).

Coal mining .. 68 20,877 19,889
Per cent. 
-41 4’7

£
225,066

£
296,434

Per cent. 
+ 31’7Iron and steel.. 

Railway and
110 172,023 185,784 + 8’0 2,162,794 2,780,19‘J 4- 28’542 44,708 46,481 + 4’0 491,112 599,822 4- 22’1tramway car 

building and 
repairing.

Automobile 36 102,042 111,482 + 9’2 580,616 780,007 4- 34’3manufacturing 
Cotton manu- 52 52,676 54,389 + 3’3 197,513 264,609 4- 34’0facturing
Cotton finishing 16 12,115 12,125 + 01 55,276 67.787 4- 22’6Hosiery and 56 28,247 27,394 — 3’0 96,044 108,38b + 12’9underwear
Woollen 50 43,592 19,407 — 55’5 192,079 1)8,396 — 43’6Silk 46 16,074 15,145 - 5’8 117,206 125.830 4- 7’4Men’s ready- 40 23,540 31‘250 4- 32’8 118,190 201,259 + 70’3made clothing
Boots and shoes 73 61,641 57,861 - 6’1 276,236 293,898 4- 6’4Cigar manufac- 45 12,690 13,944 + 9’9 _41,899 61,596 4- 47T0turing.
Leather manu- 28 9,923 9,574 - 3’5 44,038 52,674 4- 19’6facturing.
Paper making.. 57 29,414 34,013 + 15’6 135,525 204,639 4- 51’0

(29914) 0 3
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UNEMPLOYMENT IN INSURED TRADES.GENERAL SUMMARY.

the labour gazette.
EMPLOYMENT IN THE UNITED KINGDOM.

Employment continued good, on the whole, during August, 
in the mining, metal, building, brick and cement, glass 
and pottery trades, and in agriculture and fishing, though 
it showed a tendency to decline in the engineering and 
shipbuilding industries. In the textile, clothing, leather, 
and furniture trades, however, it was not so good, and in 
the cotton weaving, wool sorting, linen, lace, leather and 
boot and shoe industries it continued depressed.

Trade Unions, mainly of skilled workmen, with a net 
membership of 1,669,257 reported 1’6 per cent, of their 
members as unemployed at the end of August, as compared 
with 1’4 per cent, at the end of July.

In industries in which the workpeople are insured 
against unemployment under the National Insurance Acts, 
the percentage of unemployed on 27th August, calculated 
from the number of unemployment books and out-of-work 
donation policies lodged, Was 2’88 as compared with 2’73 
on 30th July, 1920.

The number of men on the live register of the Employ­
ment Exchanges at 27th August, 1920, was 227,050, an 
increase of 3,388 on the total at 30th July; the number of 
women was 53,982, an increase of 6,140 on the total at 
30th July. The number of vacancies unfilled at 27th 
August, 1920, was 33,168 for men and 31,177 for women, 
the corresponding figures at 30th July being 33,499 and 
35,058.

Employment at coal mines continued good. The average 
number of days worked per week in the fortnight ended 
28th August was 5’69, practically the same as in July, 
1920, and as in August, 1919.

Employment was fairly good at iron and shale mines 
and“at lead and zinc mines, but slack on the whole at tin 
mines. At quarries it continued good, and there was a 
shortage of labour.

In the pig iron industry employment continued good, 
and some shortages, both of labour and fuel, were reported. 
At iron and steel works employment was good generally 
throughout the month, and at tinplate and sheet steel 
mills it was also good, many firms reporting shortages of 
skilled labour. In the engineering trades employment 
was fairly good, although short time was in operation in 
several districts; shortage of materials was complained of 
in some instances. In the shipbuilding trades it was 
fairly good. In the other metal trades employment 
continued good on the whole.

Employment in the cotton trade was fairly good, on the 
whole, in the spinning section, but very slack in the 
weaving branch. In the woollen trade it was fairly good 
on the whole, and it was good in the worsted trade, except 
in the wool sorting section. There was a further decline 
during the month in the Irish linen trade, which was 
generally slack, the scarcity of raw materials continuing; 
in Scotland, also, employment was slack. In the jute trade 
employment was only moderate; in the silk trade it was 
fair on the whole; in the hosiery tradie it was only 
moderate, while in the lace trade it Was very slack 
generally and bad in the levers section. In the carpet 
trade employment was fairly good on the whole, and it was 
fair in the textile bleaching, printing, dyeing and finish­
ing trades. Employment was only moderate in both the 
bespoke and ready-made tailoring trades, and showed a 
decline since July; in the shirt and collar trade it was 
fair on the whole, in spite of some decline. Employment 
with dressmakers in London showed a noticeable decline, 
and was only moderate; with milliners it was fair. In the 
wholesale mantle, costume, <fcc., trades, it was moderate, 
but was good generally in the corset trade. In the felt 
hat trade and in the leather trades there was a further 
decline, and much short time was reported.

The boot and shoe trade continued very slack; in mg,ny 
districts operatives were suspended for a week or more, 
and some factories were closed for more than the usual 
period at the summer holidays. In the paper, printing 
and bookbin ding B trades employment during August was 
generally good.

In the building trades employment continued good, with 
overtime on certain work and a scarcity of bricklayers 
and other skilled men. In the woodworking trades 
employment was fairly good on the whole, but slack­
ness was reported from certain centres in the furnishing 
section. In the pottery trades employment was good in 
all branches, and it was good generally in the glass trades, 
shortages of fuel and skilled labour being reported in both 
cases. Brickmakers were again well employed, and cement 
makers were very busy. In the food preparation trades 
employment remained fair.

In agriculture in England and Wales the cold and wet 
weather during August retarded harvesting, especially in 
the western half of the country. In Scotland the supply 
of labour was generally sufficient. With dock and river­
side labourers employment was generally fair, but showed 
a decline as compared with July; with seamen it continued 
fair on the whole, and it was fairly good in the fishing 
industry. &

* The following Table shows the number of persons insured 
against unemployment under the National Insurance Acts 
1911 to 1916, and the number eg persons whose unemploy­
ment books or out-of-work donation policies remained 
lodged*  at 27th August, 1920:— ,

Trade.

" 1
Numbers Insured at 

17th July, 1920.
'lumber of Unemployment 
Books and Out-of-Work 
Donation Policies remain­
ing lodged 27th Aug., 1920

Males. 1 ■’emalesj Total. Males'. (Females | Total.

Building and Works
Construction: 

Carpenters 
Bricklayers 
Others

143,105
64,606

727,246

320
26

3.668

143,425
64,632

730,914

509
110

18,549
5

92
514 
no 

18,641
Shipbuilding .. • • 333,779 5,019 338,798 12,858 178 ' 13,036
Engineering and 

Ironfounding L,214,517 183,795 L,398,312 42,137 6,816 48.953
Vehicle Construction 234,369 14,086 248,455 4,582 439 5,021
Sawmilling .. 15,405 721 16,126 1.050 18 1,068.
Other Insured 
Total under Act of 1911

41,031
3.774,058

18*
207,818

41,214
3,981,876

304 
80,099 7,648

•.? 304
" 87,647

Iron and Steel Manu-
200,067 7,777 207,844 1,264f acture 211 1,475

Tinp lateManuf acture 15,828 3,587 19,415 29' 14 43
Wire Manufacture .. 21,564 7,797 29,361 293 211 504
Anchors, Chains,

Nails, Bolts, Nuts,
12,390 26,768Rivets, etc................ 14,378 156 298 454

Brass .. .. 22,402 7,455 29,857 282 207 489
Copper, Tin, Lead,

9,544 35.811 411Zinc, etc................... 26,267 151 562
Hardware, Hollow-

ware. 72,182 46,637 118,819 1,043 2,206 . 3,249
Tools, Files, Saws.

Implem’nts,Cutlery 17,256 6,445 23,701 123 84 207
Clocks, Plate,

Jewellery................. 10,472- .6,960 17,432 421 64 . ' 485
Needles, Pins, Type-

7,127 12,062founding Dies, etc 4,935 79 62 111
Electrical Scientific

etc. Apparatus and
59,070Appliances. 37,413 21,657 1,179 803 ' 1,982

Miscellaneous Metals 2,982 5431 8,113 217 113 • I 330
Ammunition and Ex-

plosives 43,562 77,438 121.000 1.689 4,2-18 5,897
Chemicals 99,346 25,262 124,608 1,537 931 2,468
Leather and Leather

Goods 40,540 20,932 61,472 1,969 965 2,934
Brick, Tile, and Ar-

tificial Building
Materials .. 43,580 8,228 51,808 369 174 543

Sawmilling, Ma-
chined Woodwork
and Wooden Casesf 66.820 17,357 84,177 1,656 856 2,512

Rubber and Manu-
factures thereof .. 32,125 29,354 61,479 922 1,169 2,091

Other Insured 42,462 79,883 122,345 ' 1,510 5.160 6.670
Totai undei Act of 1916 814,181 400.961 1,215,142 15.149 17.887 ) 33.036
Total, Insured In-

dustries .. 3,588,239 608,779 4.197,018 95,248 25,435 120,683

Unemployment Percentages based on above figures.

Percentage Unemployed Inc. (+) or Dec. (—) as 
. compared with 

30 th July, 1920.Trade. at 27th August, 1920.

Males. | Females | Total. . Males. Females 1 Total.

Building.. 2’09 2’42 2’09 — O’l9 4- 0’69 - 0’19
Works Construction 1’84 2’40 1’84 + 0’14 4- 0’24 4- 0*13
Shipbuilding . 3’85 3’55 3’85 4 O’ 10 4- 0’40 4- 0’11
Engineering and

4- 0*23 4- 0’23 4- 0’23Ironfounding 3’47 3’71 3*50
Vehicle Construction 1’96 3’12 2’02 4 0’34 4- 0’88 4- 0’36
Sawmilling .. 6’82 2’50 6’62 — 0’13 — 0’14 0*13
Other.......................
Total Insured undei

■ 0’74 — 0’74 + 0’08 4- 0*08

Act of 1911 .. 
Iron and Steel

2’89
0’63

3’63
2’71

2’94
< 0’71

4 0’10
— 0*23

4- 0’28
4- 0’58

4 0’11
— 0’19

Tinplate 0’18 0’39 0’22 — 0’10 - 0’03 - 0*08
Wire...................... 1’36 2’71 1’72 4- 0’34 4- 0’59 ,4 0'41
Anchors, Chains, etc 1’08 2’41 1’70 4 0’17 4- 0’34 4 0*25
Brass...................... 1’26 2’78 1’64 4- 0’29 4- 1’17 4- 0*51
Copper,Tin, Lead, &c 1’56 1’58 1’57 4- 0’44 - 0’36 4 0'23
Hardware 1’44 4’73 2’73 4- 0’12 4- 0’71 4 0’35
Tools, Cutlery, etc. . 0’71 1’30 0’87 — - 0’02 Vz-r.O’Ol
Clocks, Plate, etc. . 4’02 0’92 2’78 4- 0’08 - 0’13 —
N eedles, Pins, Dies,&( 1*60 0*87 1’17 4 0’32 4- 0’25 ■ 4" 0 28
Electrical, etc. App. 3*15 3’71 3’36 4- 0’06 4- 0’99 4 0*41
Miscellaneous Metal 7’28 2’20 4’07 — 0’47 — 0’29 — 0’35
Ammunition and Ex

4- 0’67 4- 0*44
- 0*17
4 0’37

plosives 3*88 5’43 4’87 4- 0’02
Chemicals .. 1’55 3’69 1’98 - 0’11 — 0’38
Leather 4’86 4’61 4’77 4 0’27 4- 0’58
Brick, etc. 0’85 2’11 1’05 4- 0’01 4- 0’23 ; 4 0*04

4- 0*23
4- 0*24  

h?4 0'92
Sawmjlling, etc.t . 2’48 4’93 2’98 4- 0’16 4- 0’54
Rubber...................... 2’87 3’98 3’40 — 0’02 4- 0*53
Other .. 3’56 6’46 5’45 4- 0’02 4- 1*40
Total Insured under 4- 0’66 4 OJ2

4- 0*15
Act of 1916 .. 

Total, Insured
. 1’86 4’46 2’72 4- 0’01

Industries . 2’65 4’18 2’88 4- 0’07 4- 6’54

• Payment of unemployment benefit or out-of-work donation 11 
ditional on the “lodging” of an unemployed person s insurance doo 
donation policy.

t Excluding workpeople insured under the National Insurance Act of 
911.

EMPLOYMENT IN THE UNITED KINGDOM.September, 1920. 489

Trade.

COAL MINING.

Total ..

(b) Other Trades.

The output of coal in Great Britain in the five weeks 
ended 28th August, 1920, was provisionally returned to the 
Board of Trade at 21,534,900 tons. In the five weeks ended 
24th July, 1920, it was- 23,046,468 tons. .

The exports of coals coke and manufactured fuel during 
August, 1920, amounted to 2,209,961 tons, or 282,810 tons 
les? than, in July, 1920, and 3,862,902 tons less than m 
August, 1913.

Employment during August continued good in most dis­
tricts. At the collieries making returns in August there 
was a decrease of 0-1 per cent, in the number of work­
people employed as compared with the previous month, 
but an increase of 6*3  per cent, on a year ago.

Of the 558,952 workpeople included in the Returns for 
August 289,156 (or 51*7  per cent.) were employed at pits 
working 12*  days during the fortnight to which the Returns 
relate, and a further 197,831 (or 35’4 per cent.), at pits 
working 11 days or more but less than l2 days.

The average number of days worked per week (5-69) 
showed an improvement on the previous"'month, which was 
partly due to local holidays in July, especially in the 
Northern Counties and in Scotland. Time was, however, 
lost at some pits in the Scottish districts owing to stoppage 
of work as a protest against increased rents for houses, 
and in North Wales on account of holidays.

The following Table shows the number of workpeople 
employed and the average number of days worked per week 
in the collieries covered by the Returns

DETAILED REPORTS ON EMPLOYMENT IN 
THE PRINCIPAL INDUSTRIES IN THE 
UNITED KINGDOM.

[Note.—The numbers of workpeople given in the 
following Tables; represent the numbers covered by the 
Returns received and not the total numbers employed 
in the various industries. The comparisons of numbers 
employed and wages paid at different dates relate to 
the same firms at each date.]

SUMMARY OF EMPLOYERS’ RETURNS.
Information furnished by employers as to the state of em­
ployment in July is summarised below: —

(a) Certain Mining and Metal Trades.

bnort time and broken time are not reflected in the figures. In the 
mining and textile industries a contraction in the demand for labour is 

+ met by short-time working. . , ,
J inis percentage is based mainly on returns relating to carpenters and 

Plumbers.
t In addition 3’2 per cent of these members were temporarily suspended 

at the end of August.
s Revised figure.

Building! •• ->•'
Coal Mining
Engineering and Ship­

building.
Miscellaneous Metal 
Textiles

Cotton •• •• .
Woollen and Worsted 
Other ... • • ••

Printing, Bookbinding and 
Paper.

Furnishing........................
Woodworking 
Clothing_

Boot and Shoe..
Other Clothing 

Leather ••
Glass ..•••••• 
Pottery
Tobacco ••

•The figures in this and the following article only show the number of 
davs (allowance being made in all the calculations for short days) on which 
rnal ore or shale was got or drawn from the mines or open works in- 
efuded m the Returns. It is not necessarily implied that all the persons 
employed worked every day the mines or works were open.

t Figures taken for week ending 17th July.

IRON, SHALE AND OTHER MINING, AND 
QUARRYING.

Employment at iron and shale mines, on the whole, was 
fairly good, but showed a slight decline as compared with 
the previous month. It was also fairly good at tin, lead 
and zinc mines, but slack, on the whole, at tin mines. 
Employment at quarries continued good, and there was a 
shortage of labour in several districts.

TRADE UNION PERCENTAGES OF 
UNEMPLOYED.

Tr^de unions with a net membership of 1,669,257 reported 
26 709 (or 1*6  per cent.) of their members as unemployed 
at’ the end of August, 1920, compared with 1’4 per cent, 
at the end of July, 1920, and 2’2 per cent, at the end of 
August, 1919.

Member­
ship at end 
of August, 
1920, ex­
cluding 

those ser­
ving with 

H.M.
Forces.

Percentage 
Unemployed 

at end of 
August, 1920;*

Inc. (4-) dr Dec; (—) 
in percentage 

Unemployed as 
compared with a

Num­
ber.

Per­
centage

Month 
ago.

Tear 
ago.

99,652 341 0’3 — 0*1 — 0’8
191,127 181 0’1 - 0’1
591,793 14,723 2’5 4- 0’5 4- 0’7
85,593 614 0’7 .. — 0’3

110,745 1,654 1*5 — 0’1 - 1’5
11,884 285 2’4 - 0*5 — 0*2

119,902 1,624 1*3 4- 0'1 —13’9
101,879 1,3.14 1’3 4- 0*3

40,853 876 2’1 4— 0’1 4- 1’3
57,253 477 0*8 - 0’1

92,4741 1,473 1’6 — 0’5 4- 1*0
96,899 1,542 1’6 4- 0*9$ 4- 0 ’ 8
19,464 1,235 6’3 4- 1*2 4- 5’4

1,457
0’1

— 0*1
43,465 40 — 1’0
4,817 330 6*9 4 6*2 4 6’7

1,669,257 20,709 1’6 4-0*2 — 0*6

District,

No. of Workpeople 
employed at Mines 

included in the Returns.

Average No. of Days 
worked per week by 

the Mines.*

Fort­
night 
ended 
28th 
Aug., 
1920.

Inc.(4-) or Dec.(—) 
as compared 

with a

Fort­
night 
ended
28 th 

Aug.,
1920.

Inc.(4-)orDec.(—) 
as compared 

with a

Month 
ago.

Year 
ago.

Month 
ago.

Year 
ago.

Northumberland 38.211

Per 
cent. 
—1’1

Per 
cent. 
4- 5*6

Days. 
5’38

Days.
4-0’18

Days. 
4-0*05

Durham....................... 118,123 4-0’2 4- 6 * 9 5’53 W:37 40’13
Cumberland 6,706 4-2’6 4- 7’6 5’90 4-0’45 40’02
South Yorkshire 49,217 -0’1 + 5’8 5'67 -0*18 -0’16
West Yorkshire.,. 11,694 4-0’0 4-26*9 5’82 004 42’20
Lancashire and Cheshire .58,817 -0’3 4- 3’4 5’88 —0*03 -0’01
Derbyshire .. 38,058 4-0*2 4- 4 ’1 5’78 4-0’09 -0’02
Notts' and Leicester .. 34,419 4-0’3 4- 5 ’ 8 5’61 002 40*11
Staffordshire .. .. 27,795 -0*3 4- 2’9 5’96 4-0’02 40*09
W orcester, W ar wick

and Salop 11,283 —0’1 4- 5 ’8 5’93 •4-0’01 40’10
Gloucester and Somerset 5,586 -0'3 4- 5’9 5’98

-0:35 —0:88North Wales • • •• 10,216 -0*3 4- 2’7 5’49
South Wales .. 110,641 -0’6 4- 6’7 5’96 4-0’04 —0’01

ENGLAND & WALES 520,796 -0’2 4- 6 ’0 5’73 +0’09 40’06

West Scotland .. .• . 7174 —2*1 4- 7*6 4’81 -0’33 -6’37
Lothians .. •. • • 2,724 4-V4 4- 4’6 5’01 40’74 —0’43
Fifeshire .. 27,736 4-1*0 4-10*8 5’25 —0*29f —0’30

SCOTLAND .. 37,631 4-0*5 4- 9’7 5’15 -0’22 -0’32

Ireland .. 522 4-1*4 4-34’9 5’52 40*17

United Kingdom 558,952 -0’1 4- 6’3 5’69 40’07 40’03

Trade.

Workpeople 
included 

in the 
Returns for 

August, 1920.

August, 
1920.

Inc. (4) or Dec.(—) 
as compared with a

Month 
ago.

Year 
ago.

Coal Mining. 558,952

Days Worked 
per week 
by Mines. 

5’69
Days.
4 0’07

Days.
4 0’03

Iron „ .. .. ; 16,965 5*88 4 0’42 4 0*15
Shale „ .. . .... 4,535 5*93 4 0*33 4 0*91

Pig Iron .. .. ..

Furnaces in 
Blast.

278
No/
4 7

No.
; .4 43

Tinplate and Steel Sheet 29,000
Mills Working

510 — 4 4 75

Iron and Steel .. ... 115,539

Shifts Worked 
(one week).

636,524
Per cent.

— 0’8
Per cent.
4 15’2

Trade.

Number of Workpeople. Total Wages Paid to all
Workpeople.

Week 
ended 
28th 
Aug., _ 
1920.

Inc. (4) or 
Dec. (—) on a

Week 
ended 

28th 
Aug., 
1920.

Inc. (4) or 
Dec. (—) on a

Month 
ago.

Year 
ago.

Month 
ago.

Year 
■ ago.

Per Per Per Per
Textiles: — cent. cent. £ cent. cent.

Cotton .. .. 99,972 — 0’6 4 9’1 295,627 - 1’9 4 41’2
Woollen .. 18,687 4 0’1 4 7’4 50,074

70,042
— 0’9 4 37*4

Worsted 28,747 4 0*8 411*5 ■ — 1*2 4 50’4
Linen .. .. 31,546 - 2’3 4 1*8 53,205 — 2’4 4 29*5
Jute .. 10,090 4 0*0 4 1*0 20,625 — 3’6 4 22*7
Hosiery .. 17,983 4 1’6 4 5’7 38J72 — 3’1 4 38’2
Lace ... - 7,356 — 2’6 410*0 14,877 — 8'9 4 23*1
Other Textiles .. 14,367 — 0’6 411*3 31,845 - 1’7 4 31’4
Bleaching, etc. .. 24,932 - 0’7 417*7 92,547 4 0’4 4 53’9

Total Textiles 253,680 - 0*7 4 8’6 667 014 — 1’8 4'40’6

Boot and Shoe .. 56,914 - 0’0 - 0’4 138478 - 1’3 4 12*5
Shirt and Collar .. 11,392 — 2’0 4 7*7 18,599 — 1*8 4 23’1
KeadymadeTailoring 22,358 — 2’2 — 4*1 39,739 — 4’9 4 0*7
Paper......
Printing and Book-

13,445 4 0*8 423’3 42,029 - 0’2 4 50'6
15,403 - 0’1 411*5 49,449 4 0’6 4 36’ 0

binding. 
Pottery 14,426 4 0*1 413’4 36,003 — 1’2 4 46'7
Ulass 10,426 4 0’9 443*6 35,358 4 1’3 4 87’2
Brick 6,228 4 0’8 421’2 21,033 4 0*0 4 58*6
Cement 10,646 4 2’7 432'9 42,863 4 1*1 4 81'4
tood Preparation 57,287 ^'-•1*4 — 5’6 148,694 - 1’8 4 16*6

Total .. 218,525 — 0’5 4 4*3 572,245 — 1’1 4 27*2
Tin Mining .. 1,876 — 2’0 -13’8 5,100 - 4’4 4 9*3
Lead and Zinc Min­

ing, 727 - 3’2 -10’7 2,119 — 6’7 - 0’6

__ Grand Total
• . ..

474,808 — 0’6 4 6’4 1.246.478 — 1'5 4 33’9

(29914) C 4
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MINING.
Iron.—Returns received relating to mines and open 

works, at which 16,965 workpeople were employed in the 
fortnight ended 28th August, 1920, show a decrease of 
0'8 per cent, in the total number of employees as compared 
with the previous month, but an increase of 5’0 per cent, 
on a year ago. The average number of days worked by 
the mines was 5’88, compared with 5’46 in July and 5’73 a 
year ago.

I Districts.

No. of Workpeople 
employed at Mines in­
cluded in the Returns,

Average No. of Days 
worked per week by 

the Mines.*

Fort­
night 

ended 
28th 
Aug., 
1920.

Increase (+) or 
Decrease (—) as 

compared with a
Fort­
night 
ended 
28th 
Aug., 
19201

Increase (+) or 
Decrease (—) as 

compared with a

Month 
ago.

Year 
ago.

Month 
ago.

Year 
ago.

Cleveland
Cumberland and Lan­

cashire

7,629

Per 
cent. 
- 1-2

Per 
cent. 

+ 2’0
Days. 
5’98

Days. 
+ 0’44

Days.
- 0’02

4,743 + o-i + 5’3 6-00 + 0’41
Other Districts 4,593 — 1’2 + 10’1 5’61 + 0’41 + 0’65

All Districts 16,965 — 0’8 + 5’0 5’88 + 0’42 + 0’15

Shale.—Returns received from firms employing 4,535 
workpeople in the fortnight ended 28th August, 1920, show 
that the number employed was 0’2 per cent, more than in 
the previous month, but 1’6 per cent, less than a year ago. 
The average number of days per week worked by the mines 
was 5’93, an increase of 0’33 days compared with July, 
1920, and of 0’91 days compared with August, 1919.

Tin. Returns received from mines employing 1,876 
workpeople at the end of August show that the number 
of workpeople employed was 2’0 per cent, less than in the 
previous month and 13’8 per cent, less than in August, 
1919. The total amount paid in wages in these mines in 
lour weeks m August was £20,401, a decrease of 4’3 per 
cent, on a month earlier, but an increase of 9’3 on a 
year ago.*

Lead and Zinc. Returns have been received from lead 
and zinc mines (including some which also produce 
barytes, fluorspar, &c.) employing 727 workpeople in 
August. The Returns show that the number of work­
people employed at the end of August, 1920, was 3’3 per 
cent, less than in July, 1920, and 10’7 per cent, less than 
in August, 1919, while the total amount paid in wages to 
all workpeople employed at these mines in four weeks in 
August was £8,474, showing a decrease of 6’8 per cent, on 
a month earlier, and a decrease of 0’6 per cent, on a year

See Note * at foot of second column on page 489.

QUARRYING.

Zmesfone.—Employment continued good at quarries 
producing limestone for blast furnaces and fairly good at 
other limestone quarries. A number of Returns reported 
a sc?or5age of quarrymen and other labour.

Sandstone.—Employment was good on the whole, at 
sandstone quarries, and a shortage of labour was reported 
from several districts.

ic.).—Employment con- 
StL8'?’- iat qu?rf“s Producing road-making material,

I f4u’y good at parries for paving setts. > 
as‘goodrAU rePPrts described employment in North Wales

Basalt and Whinstone (Road Material).— Employment 
2“ sirs* b““

The following Table summarises the information received 
irom those employers who furnished Returns:— •

No. of Workpeople em­
ployed at Quarries in­
cluded in the Returns.

Average No. of Days 
worked per week by the 

Quarries.

Fort­
night 
ended 
28th

Increase (+) or
Fort­
night 
ended 
28th 
Aug., 
1920.

Increase (+) or 
Decrease (—) 

compared with a
Decrease (—-) 

compared with a

■Aug.,' 
1920. Month 

ago.
Year 
ago.

Month 
ago.

Year 
ago.

Limestone
Sandstone
Granite........................
Slate ..
Basalt........................
Whinstone

3,798 
. 685
1,940
3,034

624
494

Per
Cent. 

+ 1’4 
-- 0’1 
+ 3’7 
+ 0’8 
+ 0’3 
+ 23’2

Per
Cent. 

+ 11’8 
+ 10’3 
+ 7’1 
+ 19’4 
+ 28’9 
+ 13’6

Days. 
5’74 
5’60 
5’76 
5’70 
5’52 
6’47

Days. 
+ 0’65 
+ 0’27 
+ 0’11
- 0’21
— 0’13 
+ 1’32

Days. 
+ 0’37 
-r- 0’11 
.+ 0’54
— 0’28 
+ 0’34
— 0’34

All Quarrying .. | 10,575 + 2’3 + 13’8 5’70 + 0’12 + 0’16

PIG IRON INDUSTRY.
Employment continued good during August At th*  , 
covered by the Returns received, 278 furnaces were in 1KS 
an increase of 7 on the previous month and of 43 as: > ’ 
pared with a year ago. Shortages of labour and of f ] 
continued to be reported by some employers.

District.

. Number of Furnaces, 
included in the Returns 

in blast at end of ’
5“c-(+)or 
Pec- (-) in 
August on a

August, 
1920.

July, 
1920.

August, 
1919.

Month 
ago. Year 

ago.

ENGLAND AND WALES—
Cleveland....................... ..
Cumberland and Lancs.

71 68 67 4- Q + 430 30 24
S. and S. W. Yorks....................... 11 10 6 + 6
Derby and Nottingham 
Leicester, Lincoln and North-

33 32 29 + 1 + 6
+ 4

ampton..................................
Staffs, and Worcester ..

29
28

30
28

17
26

- 1 +12
South Wales and Monmouth.. 11 11 5 •• + 2
Other Districts........................ 4 5 4 P*1 + 6

England and Wales .. 217 214 178 + 3 ~ +sT
Scotland.................................. 61 57 57 + 4 "+4~

Total 278 271 235 + 7 " +4P

The imports of iron ore in August, 1920, amounted to 
606,696 tons, or 35-279 tons less than in July, 1920 but 
79’683 tons more than in August, 1913.

The exports of pig iron in August, 1920, amounted to 
31-162 tons or 32-802 tons less than in July, 1920, and 70-681 
tons less than in August, 1913.

IRON AND STEEL TRADES.
Employment at iron and steel works continued good 
generally and a shortage of puddlers was still reported by 
some employers, particularly in Scotland. A- shortage of 
fuel and of materials was also reported in a few cases, which 
sometimes resulted in shifts being lost. At the works 
to which the returns relate, employing 115,539 workpeople 
the volume of available employment during the week ended 
28th August, 1920 (as indicated by the number of people 
employed at each works, multiplied by the number of shifts 
during which work was carried on), showed a decrease of 
0’8 per cent, on the previous month but an increase of 
15; 2 per cent, on August, 1919. The average number of 
shifts*  per man shown by the returns received was 5’51, 
compared with 5’53 in the previous month and with 5-51 
a year ago. >

The figures relate to the number of shifts during which the works 
were operated, allowance being made for the numbers of men empIoyoo- 
No account is taken of the time lost by individuals and it is not Intended to 
imply that the full number of shifts shown was worked by all the me 
employed.

—

No. of Workpeople 
employed by firms 
making returns.

Aggregate number of
Shifts.*

Week 
ended 

28th 
Aug., 
1920.

Inc. (+) or 
Dec. (—) as 
compared 

with a
Week 
ended 
28th 
Aug., 
1920.

Inc. (+) or 
Dec. (—) as 
compared 

with a

Month 
ago.

Year 
ago.

Month 
ago.

Year 
ago.

DEPARTMENTS;
Per Per Per Per

cent. cent. cent. cent,
Open Hearth Melting

Furnaces 
Crucible Furnaces

12,642 + 1’0 +33’9 70,808 - 0’2 + 33 8
551 - 3’2 +90 ’0 3,002 - 2’5 +105’9

Bessemer Converters .. 1,270 - 2’4 + 6’7 6j221 - 9’5 - 0’3
Puddling Forges 7,414 + 2’7 +15’9 38,338 + 4’5 . + 18'7
Rolling Mills 37,319 - 0’9 +14’3 193,887 - 1’6 + 13’2
Forging and Pressing.. 4,898 - 3’5 +30’5 26,870 - 4’6 + 37’9
Founding.......................
Other Departments .

12,836 + 1’0 + 3’8 75,603 + 1’0 i + 4 5
10,377 - 1’6 - 6’4 59,624 - 1’6 ' - 5’8

Mechanics, Labourers.. 28,232 - 0’7 +21’9 162,171 . - 0’6 + 21’7

Total ..
—

115,539 - 0’4 .+15’2 636,524 - 0’8 +15’2

Districts. 
Northumberland and

Per 
cent.

Per 
cent.

Per 
cent.

Per 
cent.

Durham 13,707 - 5’0 + 4’6 75,194 - 3’6 + 2’8
Cleveland ., 8,505 + 1’0 +27’7 47,256 - 1’4 + 26’8
Sheffield and Rother-

ham ...................... .
Leeds, Bradford, etc. ..

29,542 - 1’5 +23’9 166,106 - 2’4 + 25’9
4,112 - 5’2 +62’5 22,930 - 5’3 + 63’6

Cumberland, Lancs, and
+ 2’9Cheshire 10,955 +- 3’5 + 2’9 58,720 + 1’9

Staffordshire 11426 - 0’1 +13’2 61,897 + 0’4 + 13’7
Other Midland Counties 4,645 + 1’0 + 0’8 26,320 + 2’5 + 4’7
Wales and Monmouth 13,3431! - 0’7 +20’6 70,398 - 1’8 + 15’5

Total, England and
— - - ..

Wales .. 96,235 - 1’0 +16’6 528,121 - 1’5 4-16’5
Scotland 19,304 +■ 2’7 + 8’5 107,703 + 3’1 + 9’0

Total .. 115,539 - 0’4 +15’2 636,524 - 0’8 _+ 15-2
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Division.

London ' .v . 
Northern Counties
North-Western .. 
Yorkshire .. .. » .;
East Midlands
West Midlands ..
S. Midlands and Eastern 
S.E. Counties .. ..
South-Western ..
Wales . o
Scotland •/’•« ■
Ireland .s ; - .i

united kingdom ..
Males ........................
Females

TINPLATE AND STEEL AND GALVANISED
SHEET TRADES.

Employment during August continued good and many 
firms reported a shortage of skilled labour. The number 
of mills in operation at the end of the month showed a 
decrease of 4 on the previous month, but an increase of 
75 as compared with a year ago. A scarcity of fuel was 
reported in a few eases.

ENGINEERING TRADES.
Employment in these trades during August was again 
fairly good, but showed a slight decline on the previous 
month, and in several districts short time was reported. 
In some instances shortage of materials was cited as a con­
tributory factor, but in other eases trade depression was 
stated as the primary cause. Ironmongers were still in 
demand.

The following Table shows the number bf workpeople 
insured against unemployment under the National In­
surance Act at 17th July, and the total numfrei- claiming 
unemployment benefit or out-of-work donation at 27th 
August: —

Employment on the Tyne and Wear showed a considerable 
decline, being especially slack with fitters W the Tyne: 
a large number of skilled men were paid off, and 
others worked only alternate weeks. On the Tees 
employment remained fairly good. It was also fairly 
good in the Lancashire and Cheshire districts generally, 
where, however, an unsettled tendency was manifested 
by frequent discharges and the stoppage of night shifts. 
Employment was only moderate at Liverpool, but at 
Oldham it was very good. Employment was also good at 
Leeds, where ironmoulders worked overtime regularly. 
At Hull it was fairly good,, and at Wakefield it was 
reported as very good and better than during the previous 
month. At Sheffield, Bradford, Huddersfield and Halifax 
employment was fair on the whole.

Employment at Nottingham was; fairly good, and 
steadier than in July, but at Grantham and Lincoln it 
was again bad, and short time continued to be worked. 
At Derby employment was good, and at Leicester fairly 
good’,but it declined at Birmingham, where some 
short -time was necessitated^ especially in motor-cycle shops. 
At Wolverhampton it was fairly good, but at Coventry 
it was slack, and a considerable amount of short time was 
worked.

Employment at Norwich, Bedford, Luton and Chelmsford 
was fair on the whole, although in some cases holidays 
were extended and short time was in operation. At 
Ipswich and Colchester it declined and was slack. In the 
Southern Counties employment was moderate on the 
whole,; and showed a slight decline in comparison with the 
preceding month-.

At Glasgow employment was a jam poor, but in the East 
of Scotland it remained fairly good, although the previous 
month’s improvement at Edinburgh was not maintained. 
At Belfast conditions were again moderate, and a decline 
was reported, but at Cork an improvement was experienced 
and employment, was described as good.

than in July. The demand for joiners, plumbers and ship­
wrights at Barrow continued.

Employment on the Clyde continued good generally, 
although a shortage of shipwrights and insufficient supplies 
A hm?eria^S We— aga^n responsible for some slackness. At 
Aberdeen conditions were good, and employment was also 
good at Dundee, despite a shortage of materials. Employ­
ment tor chippers and painters at Leith declined consider­
ably and was only fair.
■R Plights and joiners were again well employed at 
Beltast, but for other classes of workpeople employment 
remained slack, and showed a further decline. At Cork 
employment was good, and' better than in the previous month.
• -Showing Table shows the number of workpeople 
insured against unemployment under the National 
Insurance Act at 17th July, and the number claiming un­
employment benefit or out-of-work donation at 27th August: —

Number 
Insured 

at 
17th July, 

1920.

Number of 
Unemploy­
ment Books 
and Out-of- 
Work Dona­
tion Policies
Lodged at 
27th Aug., 

1920.

Percent­
age Un­
employ­

ed at 
27th Aug. 

1920.

Increase (+) 
or Decrease 
(—) as com­
pared with 
30th July, 

1920.

174,675 11,923 6’83 — 0’06111,174 3,701 3’33 + 0’14
241,793 6,249 2’58 + 0’23159,450 3,334 2’09 + 0’2567,280 1,406 2’09 — 0’20
192,963 5,474 2’84 + 0’82
82,932 2,385 2’88 + 0’1040,930 2,540 6’21 + 0’1464,684 3,688 5’70 + 0’25
31,721 420 1’32 — 0’63198,964 5,344 ' 2’69 + 0’23
31,746 2,489 7’84 + 0’81

1,398,312 48,953 3’50 + 0’23

42,137 3'47 + 0'23
183,795 6,816' 3'71 + 0'23

Division.
Numbers 
Insured 

at 
17th July, 

1920.

Number of 
Unemploy­
ment Books 

and 
Out-of-Work 

Donation 
Policies 

lodged at 
27th Aug., 1920.

Percentage 
Unem­

ployed at 
27th Aug,, 

1920.

Inc.(+) 
or 

Dec. (—) 
as compared 

with 
30th July, 

1920.

London
Northern Counties

14,210
75,225

460
2,035

3’24
2’71

- 0’03 
+ 0’45North-W estern ,. 

Yorkshire ..
East Midlands

50,140
9,906
2.751

3,034
218
38

6 05
2’20
1’38

+ 0’68
— 0’48
— 0’40West Midlands 1,118 ' 32 2’86 + 0’c8South Midlands and 

Eastern. 4,680 138 2’95 + 0’32
S.E. Counties 5,408 249 4’60 + 0’67South-W estern 31,369 1,893 6’03 + 0’57Wales.......................
Scotland

12,943 826 6’38 — 2’24
101,799 2,410 2’37 — 0’01Ireland 29,249 1,703 5’82 — 0’56

UNITED KINGDOM 338,798 13,036 3’85 + OIL
Males .. .. 333,779

5J019
12,858 3'85 - + 0'10Females 178 3'55 + 0'40

The exports of tinned and galvanised plates an'd sheets 
in August, 1920, amounted to 71,922 tons, or 11,908 tons 
less than in July, 1920, and 21,953 tons less than in August, 
1913.

Works.

Number of Works open. Number of Mills in operation.

At end 
of Aug., 

1920.

Inc. (+) or 
Dec. (—) on a At end 

of Aug..
1920.

Inc. (+) or 
Dec. (—) on a

Month 
ago.

Year 
ago.

Month 
ago.

Year 
ago.

Tinplate 
Steel Sheet ..

79
12

+ 2 402
108

— 4 +.54 
+ 21

Total .. 91 |l|f| + 2 510 — 4 + 75

SHIPBUILDING TRADES.
Employment in*  these trades continued fairly good thrdugh- 
^^-August, although there were several indications of a 
turther slight decline. For this a shortage of materials 

P^ly responsible; other causes advanced were 
tae decline ini shipping freights and the practical cessation 
°^T;ae' reconditioning of ships after war service.

Employment for joiners and shipwrights on the Tyne and 
Wear was gbod, but for other classes a decline was 
experienced, due, to sqme extent, to a shortage of materials, 

was good at Stockton and Middlesbrough and fairly 
op the whole, at Hartlepool.

AtjjHu.il employment was fair, some decline being 
experienced, but at Yarmouth, Lowestoft and Wivenhoe it 
remained good. On the Thames employment was very good 
or barge builders and fairly good for other classes of work­

people, while at Southampton it was again fait. It was 
described as. fair at Bristol. Employment for ship- 

nghts . on the Mersey was; described as fair until the 
ommencement of a strike towards the end of the month, 
at for other classes of workpeople it was slack and worse 

MISCELLANEOUS METAL TRADES.
Employment remained good, on the whole, during August. 
Returns were received' from trade unions covering 85,593 
workpeople, of whom 0’7 per cent, were stated to be un­
employed in August, as compared with 0’7 per cent, in 
July and 1’0 per cent, in August, 1919.

BrassworZ.—Employment was again good on the whole, 
but in London there was a slight decline compared with the 
previous month.

Nuts, Bolts, Nails, cfec.®Employment with nut, bolt and 
rivet makers at Blackheath and Halesowen was fair, but 
not so good .as in the previous month; at Darlaston it con­
tinued fairly good. Shoe rivet, wire nail and cut nail 
workers at Birmingham Were well employed throughout the 
month.

Cutlery, Tools, Bits, Stirrups, tfccfflEmployment was 
good, on the whole, in the cutlery and file trades at Sheffield 
and in the edge tool trade at Wednesbury. At Walsall 
it continued fair with bit and stirrup makers, but was 
slack with saddle and harness furniture makers. Needle 
fish hook and fishing tackle makers at Redditch were anain 
fully employed.

Tubes— Employment continued good at Wednesbury and 
Birmingham.
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Chains, Anchors, cfec.-^At Cradley employment continued 
fairly good with anchor smiths and shackle makers, but with 
block chain and cable chain makers it declined and was 
generally slack. It continued good with anvil and vice 
makers at Dudley and with axle and spring makers at 
Wednesbury. ■

Sheet Metal Workers.—Employment was fairly good on 
the whole, but declined at Wolverhampton and Edinburgh, 
while at Hull it continued quiet.

Wire.t—Employment was not so good as in the previous 
month, and in London and Manchester was reported to be 
slack.

Hollow-ware.—Employment with galvanised hollow-ware 
workers was again slack, and short time was worked. In the 
cast-iron hollow-ware and in the tin and enamelled sections 
of the trade at Wolverhampton employment was fairly 
good.

Locks, cfec.—-Employment remained good in the Wolver­
hampton and Willenhall lock and latch trade.

Stoves, Grates, eicsEmployment was good on the whole, 
but at Leeds it was quiet.

COTTON TRADE.
In this trade employment, on the whole, showed a decline 
as compared with a month earlier. In the spinning section 
there was little change, and employment, on the whole, 
was fairly good; but in the weaving section employment 
was very slack, and showed a further decline as compared 
with July.

The following Table summarises the information received 
from those employers who furnished Returns: —

—

Nuifiber of 
Workpeople Employed,

Wages paid to 
all Workpeople.

Week 
ended 
28th 
Aug., 
1920.

Inc. (+) or 
Dec. (—) 

on a Week 
ended 
28th 
Aug., 
1920.

Inc. (+) or 
Dec. (—) 

on a

Month 
ago.

'Year 
ago.

Month 
ago.

Year 
ago.*

Departments.
Per 

cent.
Per 

cent. £
Per 

cent.
Per 

cent.
Preparing........................ 12,618 + o-i + 7*7 35,107 — 1*2 +44*1
Spinning........................ 23/99 — 0’0 +12*3 66,676 — 0*4 +47*0
Weaving........................ 44,643 — 1’4 + 6*7 129,200 — 3*6 +37*0
Other 9,082 — 0’5 +12*8 32,978 ■r- 1’2 +42*1
Not specified 9,930 + 0*8 +11*1 31,666 + 0*3 +42*5

Total 99,972 — 0*6 + 9’1 295,627 - 1*9 +41*2

Districts.
Ashton ........................
Stockport, Glossop and 

Hyde ....................

4,810 - 0*6 +11*7 14,515 + 2*4 +54*2

4,167 + 1*0 + 3*8 11,713 + 0*3 +41*7
Oldham....................... 9,013 + 0*1 + 9*7 29,509 — 0*9 +43*4
Bolton and Leigh 17,231 + 0*4 + 8*1 48,183 2*1 +40*9
Bury, Rochdale, Hey­

wood, Walsden, and 
Todmorden 10,180 + 0*4 +59*9 29,689 — 0*4 +42*0Manchester 7,680 + 1*3 +15*7 20,310 + 1*9 +50*0Preston and Ghorley .. 8,308 kg- °* 3 + 6*9 24,319 — 0*4 +43*7Blackburn, Accrington 
and Darwen .. 11,933 - 6*0 + 0*4 36,386 — 8*9 +23*0Burnley, Padiham, Colne 
and Nelson 14.610 + 0*2 + 9*4 48,923 — 2*1 +37*4

Other Lancashire Towns 3,284 — 1*1 +12*5 8,778 — 2*6 +46*2Yorkshire Towns .. 5.223 + 0*3 +30*3 14,578 + 0*1 +80*9Other Districts .. 3,533 - 0*8 + 5*9 8,724 - 2*6 +37’7
TOTAL .. 99,972 — 0*6 + 9*1 295,627 - 1*9 +41*2

In the Oldham district employment showed little change 
as compared with a month earlier; with spinners it was 
reported as good generally, while with weavers employment 
continued rather slack. At Bolton employment, on the 
whole, was fair, with spinners, but not so good as a month 
earlier ; with weavers’ employment was reported as bad. In 
the weaving districts of Burnley, Blackburn, Preston and 
Darwen employment was very slack, and worse than in 
July; in the Blackburn district, in particular, in addition 
to short time in various forms, a considerable number of 
workpeople were unemployed, and many firms prolonged 
the annual holidays for a week. On the other hand, in the 
Rochdale and Todmorden districts employment continued 
fairly good.

Imports and Exports.

+ Thm£and?Dnf bSSS?88 ’8 affected by increases in rates of wages, 
f Thousands of square yards. $ Thousands of linear yard?

Description. Aug., 
1920.

July, 
1920;

Aug., 
1913.

Jue.(+)orDec. (—) 
on

A month 
ago.

Aug., 
1913.

Imports (less Re-ex­
ports)

Raw Cotton (includ­
ing cotton linters) 

„ (1001b.)
Exports of British 

Manufacture:—
Cotton yarn (1,000 lb.)
Finished thread 

(1,000 lb.)
Cotton piece goods

• ___ i _

613,658

12,924

1,593 
366,541f

373,744

15,321

2,262 
395,200f

212,697

15,998

1,641 
579,5471

+ 239,914

- 2,397

- 669
- 28,659

+ 400,961

- 3,074

48
— 213,006

gggfWOOLLEN AND WORSTED TRADES.
WOOLLEN TR ADE.

During August employment on the whole was fairly 
but in the West Riding there was a slight decline as en™’ 
pared with a month earlier. •

In the Huddersfield district employment showed, a further 
decline as compared with July: some Brims were working 
only four or five days a week,, but on the other hand g 
few firms were still working night and day. In the heavv 
woollen district a considerable amount of unemplovmpn+ 
was reported; night work was diminishing, and short tin, 
was increasing. At Leeds employment with weavers con 
tinued good, but some slackness was reported with 
willeyers and fettlers, and with warp dressers and twisW 
In the Rochdale district and in Scotland employment 
generally continued good. There was a marked shorts,o-o 
of weavers at Rochdale. ‘ °

Number of 
Workpeople.

Toatu1waiesP^d‘o~ 
all Workpeople.

Week 
ended 

28th 
Aug., 
1920.

Inc. (+) or 
Deo. (—) on a Week 

ended 
28th 

Aug., 
1920.

Ino.(+)or
Dec. (-)ona

Month 
ago

Year 
ago.

Month 
ago.

Year
ago.’

Departments.
Per 
cent.

Per 
cent.

Per Per 
cent, 
+ 22'3 
+ 34*8  
+ 40*2  
+ 40’9 
+ 21-4

Wool Sorting .. .. 478 + 1*1 + 3*9 1,420 + 0*6Spinning 4,464 + 9*1 11,743 — 2’6Weaving 7,321 — + 6*0 18,083 — 0’4Other Departments 5,511 + 0*0 + 8*4 16,117 + 0*4Not Specified 913 + 1*3 + 6*0 2,711 - 5*4
Total 18,687 + 0*1 + 7*4 50,074 || °’9 "+ 37*4

Districts.
Huddersfield District .. 1,469 — 0*8 3*1 4,735 — 6*0 + 14*7

+ 38*5Leeds District 
Dewsbury and Batley

1,961 JT °’7 + 5*2 5,837 - 0*3
District.......................

Other Parts of West
1,776 + 1*9 +35*3 5,352 - 0*9 +108*7

Riding ....................... 1,960 + 0*5 +12*7 5,584 - 3*2 + 34*8
Total, West Riding 7,166 + 0*2 +11*4 21,508 - 2*5 + 42*9Scotland .......................

Other Districts
6,019 — 0’1 + 5*4 14,968 + 0*6 + 34'85,502 + 0*1 + 4*6 13,598 + 0*0 + 32*2

Total 18,687 + 0*1 + 7*4 50,074 - 0*9 + 37*4

WORSTED TRADE.
In this trade employment on the whole continued good, 
except in the wool-sorting section. There was very little 
either overtime or short time.

In the Bradford district much short time was reported 
%. wool-sorting section, but employment in the other 
principal departments continued good on the whole. In 
the Keighley district there was some decline as compared 
with a month earlier, while in the Halifax and Hudders­
field districts little change was shown, and employment on 
the whole continued fairly good.

Number of 
Workpeople.

Total Wages paid to 
all ^Workpeople,

Week Inc. (+)or Week Inc. (+)or
ended 
28th 

Aug., 
1920.

Dec. (—) on a ended 
28th 
Aug., 
1920.

Deo. (—) on a

Month 
ago.

Y ear
ago.

Month 
ago.

Year 
ago.*

Per Per Per Per
Departments. cent. cent. £ cent. cent.

Wool Sorting and
Combing .. 3,540 — 0*8 +24*5 11,909 - 1*5 +70*3

Spinning........................ 15,287 + 2*2 +11*9 30,115 — 0*5 +46*9
Weaving........................
Other Departments

5,411 — 1*8 + 5*8 14,601 - 3*9 +42*4
2,073 + 0*5 +13*2 7,007 - 0*1 +60*7

Not Specified 2,436 + 1*0 + 4*5 6,410 + 1’7 +43*2

Total 28,747 + 0*8 +11*5 70,042 - 1*2 +50*4

Per Per Per Per

Districts.
cent. cent. ■ £ cent. cent,

Bradford District 13,978 + 0*3 + 14*4 34,967 - 1*0 +54’0
Keighley District 5,714 + 2*0 + 6*7 13,848 - 3*3 +55*6
Halifax District .. 2,821 + 0*9 + 3*0 6,072 - 0*2 +33*0
Huddersfield District .. 2,658 — 0*4 +18*0 7,088 - 0*6 +47*9
Other parts of West

+50*9Riding 1,289 + 2*9 + 9*9 3,085 + 0*8

Total. West Riding 
Other Districts .. 26,460

2,287
+ 0*8
+ 1*7

+11*5
+12’1

65,060
4,982

- 1*3  
+ 1*1

+51 *3
+39*3

Total 28,747 + 0*8 +11*5 70,042 - 1*2 +50*4
—

The following Table summarises the statistics of imports 
(less re-exports) and exports of raw and manufactured wool 
m August in comparison with July, 1920, and August, 1913.

* Comparison of earnings is affected by increases in rates of wages.
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Description. Aug., 1920 July, 1920 Aug., 1913

I Inc. (+) or
Dec. (—) on

a Month 
ago.

Aug., 
1913.

Imports {less Re­
exports)

Raw wool (sheep or 
lambs) 100 lb. 734,083 765,616 108,522 —31,533 +625,661Woollen and worsted 
yarn 1,000 lb. 1,029 1,516 2,471 - 487 — 1,442

Exports of British 
Manufacture: —

Wool tops (1001b.) .. 
Woollen yarn 1,000 lb.

20,918 16,113 37,037 + 4,805 —16,699747 854 391 +*  ... 107 + 356Worsted yarn 1,000 lb. 1,739 2,461 3,527 — 722 — 1,788Woollen tissues 14,713* 19,556* ll,388t — 4,843Worsted tissues 7,823* 8,318* 5,1411 — 495 _
Flannels and Delaines 531* 597* 744f 66 _
Blankets pairs 69,999 118,626 66.675 —48,627 + 3,32.4

HOSIERY TRADE.
Employment in this trade during August was, on the 
whole, moderate, and showed a decline as compared with 
the previous month. A considerable amount of short time 
was reported in the principal English districts.

The following Table summarises the information received 
from those employers who furnished Returns: —

District.

Number of 
Workpeople

Total Wages Paid to 
all Workpeople.

Week 
ended 
28th 

Aug., 
1920.

Inc. (+) or 
Deo. (—) on a

Week 
ended 
28th 

Aug., 
1920.

Inc (+) or 
Dec. (—) on a

Month 
ago.

Year 
ago.

Month 
ago.

Year 
ago.f

Leicester .. .. .. 8,162

Per 
cent.

2*8

Per 
cent. 
+ 2*6

£
18,236

Per 
cent.

7>

Per 
cent. 
+ 38*2

Leicester Country Dist. 2,447 + 0*6 + 9*9 5,241 - 1*3 + 43*9
Notts and Derbyshire.. 4,324 +■ 0*6 + 9*7 8,495 - 0*5 + 48*7
Scotland .. ..
Other Districts .. ,,

2,733 < 1*6 + 5*0 5,684 + 4*5 + 20*6
317 + 0*6 +12*8 516 + 1*6 + 43*7

Total, United Kingdom 17,983 — 1*6 + 5*7 38,172 fc 3*1 + 38*2

At Leicester and in the surrounding district employment 
was reported as slack, and worse than the previous month 
and a year ago. Short time was/ general. In the Notting­
ham and Derby district much short and irregular time 
was reported in the power frame section, but in the hand 
frame section in this district the operatives were, with 
some exceptions, fully employed.

The exports of cotton hosiery in August, 1920, amounted 
to 115,784 dozen pairs, as compared with 173,275 in July, 
1920, and 71,657 m August, 1913. The exports of woollen 
hosiery in August, 1920, amounted to 235,009 dozen pairs, 
as compared! with 281,010 in July, 1920, and 217,465 in 
August, 1913.

LINEN TRADE.
Employment in Ireland showed a further decline during 
August, and was generally slack. The scarcity of raw 
material continued and short time was again largely worked.

In Scotland employment was slack and worse than in 
the previous month; short time was worked in some mills, 
and at Bervie employment was affected by a dispute.

The following Table summarises the information received 
from those employers who furnished Returns: —

• Thousands of square yards. t Thousands of linear yards. 
I Comparison of earnings is affected by increases in ra’tes of wages.

—

Number of 
Workpeople.

Total Wages paid to 
all Workpeople.

Week 
ended 

28th 
Aug., 
1920.

Inc. (+) or 
Dee. (—) on a

Week 
ended 

28th 
Aug., 
1920.

Inc. (+) or 
Dec. (—) on a

Month 
ago.

Year 
ago.

Month 
ago.

Year 
ago.t

Departments.
Per 

cent.
Per 

cent. £
Per 

cent.
Per 

cent.
Preparing........................ 5,002 - 1*2 + 1*0 8,531 — 1*0 + 29*3
Spinning 9,509 — 1*9 + 0*4 14,012 - 2*8 + 30*0
Weaving 10,030 - 4*0 + 1*5 16,268 - 3*3 + 25*7Other .. 4,796 — 1*4 + 7*3 10,801 — 1*5 + 39*6
Not specified 2,209 — 1*0 — 0*2 3,693 - 2*8 + 19*0

Total 31,546 — 2*3 + 1*8 53,205 - 2*4 + 29*5

_ 1jb Districts. 
Belfast 13,471 — 0*5 + 5*0 22,354 + 1*2 + 39*9
Other places in Ireland.. 9,087 - 4*8 + .1*9 14,263 — 5*1 + 35*9

Total, Ireland 22,558 - 2*3 + 3’7 36,617 — 1*4 + 38*3
Fifeshire................. 2,033 - 0’1 3*3 3,738 + 2*9 + 24*1
Other places in Scotland 6,761 - 3*2 - 3*0 12,435 r- 6*7 + 9*4

Total, Scotland 8,794 - 2*5 — 3’0 16,173 - 4*7 + 12*5

England 194 - 4*0 + 7*8 415 — 6*1 + 88*6

United Kingdom .. 31,546 — 2*3 + 1*8 53,205 - 2*4 + 29*5

Imports (less re-exports) of flax in August, 1920, 
amounted to 2,363 tons, as compared with 2,539 tons in 
^uIy> 1920, and 4,005 tons (of which 3,346 tons were from 
Russia) m August, 1913.
+ r?™'.!'8 ^nen 'piece goods in August, 1920, amounted 
t0 5,055,100 square yards, as compared with 9,369,100 
square yards in the previous month, and 11,797,300 linear 
yards m August, .1913,

JUTE TRADE.
During August employment in Dundee and the surround­
ing district remained moderate. Short time was in opera­
tion at a number of works, and in some cases the operatives 
were only working alternate weeks.

The following Table summarises the information received 
from those employers who furnished Returns : —- !

Total wages paid to 
all workpeople.

Departments.

Number of 
workpeople.

Week 
ended 
28th

Aug., 
1920.

Inc. (+) or 
Dec. (-^) on a

Month 
ago.

Year 
ago.

Preparing .. 2,419

Per 
cent. 
+ 1*3

Per 
cent. 
+ 2*8

Spinning 2,631 — 0*0 + 2*2Weaving 3,258 — 0*3 + 0*8
Other and not specified.^, 1,782 — 0’9 — 2’6

Total .. 10,090 + 0*0 + ro

Week 
ended 
28th 

Aug., 
1920.

Ine.(+).or 
Dec. (—) on a

Month 
ago.

Year 
ago.*

£
Per 

cent.
Per 

cent.
45,90- — 2*8 +22*8
4,946 — 3*8 +33*4
6,474 — 1*3 +19*8
4,615 — 7*3 +16*7

20,625 ’ - 3*6 +22*7

The imports of raw material and exports of yarn and 
piece goods were as shown below : — •

Description, Aug., 1920. July, 1920. Aug, 1913.

Inc. (+) or Dec. ( - ) 
on

A month 
ago. Aug., 1913

Imports (less Re­
exports) of Jute 

(tons) 3,066 3,394 t -328
Exports of British 

Manufacture
Jute yarn lbs. 2,827,000 5,425,000 2,804,200 —2,598,000 +22,800
Jute piece goods, 
including jute 
carpets and rugs. 93,116$ 181,239$ 136,4521 - 88,123

SILK TRADE.
During August employment on the whole was fair, but 
showed a decline as compared with a month earlier.

The following Table summarises the information received 
from those employers who furnished Returns : —

—

Number of 
Workpeople.

Total Wages paid 
to all Workpeople.

Week 
ended 
28th - 
Aug., 
1920.

Inc. (+) or 
Dec. (—) on a Week 

ended 
28th 
Aug., 
1920.

Inc. (+) or 
Dec. (—) on a

Month 
ago.

Year 
ago.

Month 
ago.

Year 
ago.*

Branches. Per 
cent.

Per 
cent. £

Per 
cent.

Per 
cent.

Throwing....................... 973 - 0’3 + 3*2 1,496 + 0*2 +43*0
Spinning .......................
weaving .......................

2,194 + 0*5 + 5*7 5,293 - 1*8 +39’’9
2,203 - 4*6 - 0*7 4,373 + 0*3 +29*8

Other ........
Not specified

1,472 - 0*7 +13*1 2,986 - 5’9 +34*6
64 •• + 8*5 134 +12*6

Total 6,906 - 1*5 + 4’7 14,192 - 1*8 +35*5

Districts.
Lancashire and W. Riding 

of Yorkshire 2,164 + 0*2 + 6*7 5,391 - 3*2 +38*9
Macclesfield, Gongleton 

and District 2,124 - 1*2 + 9*1 4,363 - 1*2 +38*9
Eastern Counties .. 1,372 - 7*4 - 7’7 2,673 - 0’4 +23’5
Other Districts, including

Scotland........................ 1,246 + 1*7 + 9*7 1,765 - 1*2 +36*9

Total 6,906 -1*5 + 4*7 14,192 - 1*8 +35*5

In the Lancashire and West Riding districts employment 
was fairly good. At Macclesfield employment was good 
with weavers and throwsters, but bad with much short 
time in the making up and hosiery branches. At Leek 
there was also much short time and employment was 
reported as bad, and as worse than a month and a year 
ago. At Congleton it was moderate. In the Eastern 
Counties employment on the whole was fairly good.

• Comparison of earnings is affected by increases in rates of wages.
t The quantity of raw jute imported in August, 1913, was 16,901 tons anxi 

the quantity of re-exports was 7,669 tons. u
I Hundreds of linear yards. § Hundreds of square yards.
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The following Table summarises the statistics of imports 
(less re-exports) and exports of raw and manufactured silk 
for August, 1920, in comparison with July, 1920, and

Description. August, 
1920.

July, 
1920.

August, 
1913.

Enc.(+)or Dec. (—) on

A month 
ago.

August, 
1913.

Imports (.less re-exports) 
Raw silk lb. 62,604 56,605 117,256 + 5,929 JB- 54,652
Thrown silk lb. 6;642 3,222 39,141 + 3,420 — - 32499
Spun silk yarn lb. 32,205 53,363 50,996 — 21,158 ^i>>'18,79]
Silk broadstuffs yds. 7,161,016 8 634,537 8,479,681 — 1,463,521 —1.318,665

Exports of: British 
Manufactures:— 

Spun silk yarn lb. 47,497 60;883 118,176 13,386 - 70.679
Silk, broadstuffs yds. 696,614 816,899 1,127,587 120,255 — 430.943

LACE TRADE.
Employment in the lace trade during August was generally 
bad, except-in Scotland, where it was, moderate.

The following Table summarises the information received 
from those employers who furnished returns

—

Number 
of Workpeople.

Total Wages Paid 
to all Workpeople.

Week 
ended 
28tb 
Aug., 
1920.

Inc.(+) or 
Dec. (—) on a

Week 
ended 
28th 
Aug., 
1920.

Inc. (4-) or 
Dec. (—) on a

Month 
ago

Year 
ago.

Month 
ago.

Year 
ago*

Branches.
Per 
cent.

Per 
cent. £

Per 
cent.

Per 
cent.

Levers ........................ 1,529 - 6*4 + 2*8 3,467 - 9*6 4- 6*3
Curtain ........................ 1,670 - 2*1 + 8*3 3,612 -14*7 4- 27*5
Plain Net........................ 3,128 — 1*5 4-14*5 6,035 — 5*1 + 29*3
Others ........................ 1,029 — 0*8 4-10*9 1,763 - 7*6 4- 33*3

Total 7,356 - 2*6 +10(> 14,877 — 8’9 4- 23*1

Districts.
Nottingham City 2,617 - 0*5 + 7*1 5,249 — 3*6 4- 28*9
Long Eaton and other out­

lying Districts .. 635 —11*1 - 2*8 1,574 —15’9 - 4*3
Other English Districts.. 2,945 — 2*5 +16*8 5.667 — 5*9 + 27*4
Scotland ........................ 1,159 - 2*6 + 8*3 2,387 -20*2 4- 24*4

Total 7,356 - 2’6 4-10*0 14,877 B 8*9 4- 23*1

• Comparison of earnings is affected by increases in rates of wages.

At Nottingham employment continued bad in the levers’ 
section, 'with an increasing amount of short time and un­
employment ; in the curtain section there was a decline 
compared with the previous month, and some short time 
was reported; the strike of operatives in the plain net 
section continued throughout the month Employment in 
the Long Eaton district was generally bad and worse than 
in the previous month; short time was reported to be nearly 
general, and there was much unemployment. At Derby 
employment |vas bad and worse than in July, a considerable 
amount of short time being worked. With lacemakers in 
Scotland employment was only moderate, and a good deal 
of short time was reported.

BLEACHING, PRINTING, DYEING AND 
FINISHING.

In these trades employment during August was fair on the 
whole. The dyeing trade showed a slight decline as com­
pared with the previous month. A shortage of coal and 

continued to be reported from some districts. 
The following Table summarises the information received 
tmm those employers who furnished Returns.: —

• Oomparison of earnings is affected by increases in rates of wages.

—

Number of 
Workpeople.

Total Wages Paid to 
all Workpeople.

Week 
ended 
28th 
Aug., 
1920.

Inc. (4-) or 
Dec. (—) on a Week 

ended 
28th

Aug.., 
1920.

Inc. (4-) or 
Dec. (—) on a

Month 
ago.

Year 
ago.

Month 
ago.

Year 
ago.

Trades:
Per 
cent.

Per 
cent. £

Per 
cent.

Per 
cent.Bleaching 2,561 0*1 4-11'0 7,405 4- 2*8 4-50’8Printing .. 802 4- 0*1 4-10*3 3,240 4- 7'7 4- 60’4Dyeing........................

Trimming, Finishing, 
and other Depart­
ments ..

13T.L97 - 2‘7 4-18*0 54,326 - 2'3 + 50’0

7,002 4- 1*0 F22*7 23,311 4- 5*5 4- 69*3Kot specified 1,370 4- 9*0 4- 8 7 4,265 4- 0'7 4- 32*2
Total .. 24 932 - 0*7 4-17*7 92,547 4- 0'4 4- 53’9

Distr :
Yorkshire .. 12,584 — 3*0 4-23'0 52,387 - 3*1 4- 55’0Lancashire 8,702 4- 1*0 4-16’0 29,786 4- 7'0 4- 60’9
Scotland .. 1.612 4- 1'8 4- 9*9 4,143 — 1'7 4- 29*2Ireland....................... 484 4-0*4 4- 9*3 1,216 4- 9'7 4- 67’5Other Districts .. . . 1,560 4- 5*9 4- 7*4 5,015 4- 0*8 4- 28’4

Total 24,932 °’7 4-17*7 92.547 4- 0*4 4- 53*9

' In the Bradford and Huddersfield districts employment 
was slightly worse than in July, and some short time was 
reported. In Lancashire it was fair on the whole.
silk dyers in the Macclesfield district it showed a decline 
as compared with the previous month, and was only fair 
In the Nottingham and Leicester districts employment was 
slack generally, and a considerable amount of short time 
was worked. In Scotland and Ireland employment was 
good on the whole. J

CARPET TRADE.
During August employment in this trade was fairly good 
on the whole.

Returns from firms employing 7,461 workpeople and 
paying £17,653 in wages in the week ended 28th August 
1920, slowed an increase of 0-2 per cent, in the number 
employed, and a decrease of 1-6 per cent, in the amount 
of wages paid compared with'the previous month. Com­
pared with a year ago there was an increase of 18*1  per 
cent, in the number employed, and of 28*3  per cent, in the 
amount of wags paid.*

The exports of carpets, carpeting and rugs of wool in 
August, 1920, amounted bo 547,600 square yards, or 
209,100 square yards less than in July, 19'20, and 247 400 
square yards less than in August, 1913.

SHIRT AND COLLAR TRADE.
Employment during August was fair on the whole, but 
showed a decline compared with the previous month; about 
one-fifth of the workpeople covered by the Returns were 
reported to fee on short time. Employment in Ireland was 
affected by a dispute during the greater part of the month, 
but otherwise showed a slight improvement compared with 
July. A number of firms in London, Manchester, and 
Glasgow again reported a shortage of female labour.

The following Table summarises the information; received 
from those employers who furnished returns: —

District.

Number of Workpeople. Total wages paid to all
Workpeople.

Week 
ended 
28th 
Aug., 
1920.

Inc. (4-) or 
Deo. (—) on a Week 

ended 
28th 
Aug., 
1920.

Inc. (4-) or 
Deck (—) on a

Month 
ago.

Year 
ago.

Month 
ago.

Year 
ago*

London ........................ 3,151

Per 
cent. 
- 3*1

Per 
cent. 
4- 5’6

£
5,377

Per 
cent, 

fer 2’6
Per 

cent. 
+13*1

Manchester .. .. 1,751 - 2*5 4-11*3 | 3,362 - 5*3 +28*0
Rest of Yorks, Lancs, 

and Cheshire 2,149 4- 0’2 4-16*3 i 2,963 4-11*3 4-36*6
South Western Counties 1,333 - 2’1 4- 2’2 1 2,186 4- 1*4 &34’5
Rest of England and 

Wales .................... 737 - 2’3 4-13’0 1,108 - 4*7 4-31*7
Glasgow ....................... 1,878 - 3’0 4- 7’2 3,094 - 9*1 4-19*1
Belfast ........................ 221 + 2’3 - 9*4 297 4- 3.8 -4*5
Rest of Ireland 172 4- 6’8 -20’4 212 4- 3*9 4-18*4

Total, United King­
dom ............ 11,392 - 2*0 4- 7*7 18,599 - 1*8 4-23*1

LEATHER TRADES.
Employment during August showed a further decline and 
was much worseJthan a year ago. No overtime was 
reported, and in almost every district there was a consider­
able amount of short time.

Trade Unions with 18,344 members reported 6-6 per cent, 
of their members as unemployed at the end of August, 
compared with 5T per cent, in July and 0*9  per cent, in 
August, 1919.

With skinners, tanners and curriers employment was 
reported as very quiet, with a considerable amount or 
short time. With saddlers and harness makers and also 
with fancy leather workers employment was very slack and 
worse than in July, 1920, or in August, 1919.

BOOT AND SHOE TRADE.
During August employment continued very slack, and 
much short time was reported;7 in, many districts large 
numbers of operatives were suspended from work for a 
week or more at a time, and factories were sometimes 
closed for more .than the normal period at the summer 
holidays. :

The following Table summarises the information received 
from those employers who furnished Returns: —

* Comparison of earnings is affected by increases in rates of wages.
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Number of 
Workpeople.

Total Wages Paid to 
all Workpeople.

Week 
ended 

. 28th
Aug., 
1920.

Inc. (4-) or 
Dec. (—) on a

Week 
ended 
28th 

Aug.. 
1920.

Inc. (4-) or 
Dec. (—) on a

Month 
ago.

Year 
ago.

Month 
ago.

Year 
ago?

ENGLAND AND WALES
1,913

Per 
cent.

Per 
cent. £

Per 
cent.

Per 
cent.

London .. — 3’0 ■--7’6 4,951 - 6’7 4- 1*4
Leicester •• 10,530 - 0’7 - 4*7 27,425 - 2*8 4- 8’0Leicester Country Dis- 2;544 4-0*4 - 5*3 51639 4- 0’6 — 3*0

trict
8,468Northampton ............. - 1’3 4- 1’6 21,647 — 4’6 4-11’1

Northampton Country 8ill5 4- 2*6 4- 2’4 16,979 - 0’3 4-0’3
District

3,182Kettering..
Stafford and District ..

— 9*1 - 9’2 7*,835 —14*5 4- 0’22,611 4- 0’8 4- 7’6 6,918 — 1’2 +36’3
Norwich and District.. 3,943 - 0’5 4- 8’6 9,060 — 2’9 +27’0
BriW and District .. 1,270 1 ' 1. - 5’3 3,038 +12’7 + 7’1
Kingswood 1,109 ; 4- 5*9 — 1*7 2,391 4-16*6 — 0*9
Leeds and District 1,747 4- 0’7 - 5*0 4,611 4- 1*0 4-12’9
Lancashire (mainly 3,920 4-12*8 4- 4*1 10.292 4- 8*4 +41’0

Rossendale Valley) 
Birmingham and Dis- 970 — 0*4 4- 6*7 2,224 - 0*9 +27’6

trict
Other parts Of England 3,180 - 2*2 4- 3’7 7,226 4-11’5 +31’9

and Wales
ENGLAND AND WALES 53,502 4- 0’2 - 0*3 130,236 — 1’2 +11*9

SCOTLAND 2,804 - 3’8 — 0’5 6,974 -4 4’5 +22*9
IRELAND J ; .. 608 - 2*2 - 1*9 1,268 4-13*8 +16*2

UNITED KINGDOM 56,914 — 0*0 - 0’4 138,478 - 1’3 +12*5

In the Leicester and Northampton districts employment 
during August was~very slack, and showed a further decline 
as compared with a month earlier; much short time was 
reported in both districts. At Kettering employment Was 
bad; and worse than in July. At Bristol and Kipgswood 
there was -some improvement rs compared with the previous 
month. At Norwich much unemployment and short time 
were reported, .and employment was worse than a month 
earlier and a year earlier. At Newcastle employment was 
fair ; there? Was uo; unemployment and little short "time. 
In Scotland employment was reported as bad at Maybole, 
quiet at Arbroath and at Aberdeen, fair at Edinburgh 
and'at Glasgow, and good at Kilmarnock.

The eajportfs 0/ boots and shoes in August, 1920, amounted 
to 89,966 dozen pairs, or 58,147 dozen pairs less than in 
July, 1920, aind 57,867 dozen pairs less than in August. 
1913. “ ' .

TAILORING TRADES.
BESPOKE.

London.—Employment during August was only moderate 
and-showed a further decline. Returns from firms paying 
£9,086 to their workpeople (indoor and outdoor) during 
the four weeks ended 28th August showed a decrease of 
19*0  per cent, in the amount of wages paid compared with 
the previous month, and of 14*8  per cent, compared with 
August, 1919.

Other Centres.—Employment in the majority of pro­
vincial centres showed a further decline during August, 
and short time was worked in some cases.

READY-MADE.
Employment in this branch was generally moderate, and 

worse than in July; nearly half the operatives covered by 
the Returns received worked short time during the month.

The following Table summarises the information received 
from those employers who furnished Returns: —

• Comparison of earnings is affected by increases in rates of wages.

District,

Indoor Workpeople.

Number of 
Workpeople.

Total Wages Paid to all 
Indoor Workpeople.

Week 
ended 

28th 
Aug., 
1920.

Inc. (+) or 
Dec. (—) on a

Week 
ended 
28th 
Aug., 
1920.

Inc. (+) or 
Dec. (—) on a

Month 
ago.

Year 
ago.

Month 
ago.

Year 
ago.*

Per Per Per Per
keeds .. ..
Manchester .. .. ??
Other places in Yorkshire 

Lancs, and Cheshire.
Bristol.. ,,
North and West Midland 

^°nnties (excluding

6,115
3,397
2,722

cent.
— 30  
+ 0’6

*

— 3’2

cent.
- 4’0 
+ 1'5
- 8’7

- £
9,787
7,068
4,586

cent.
— 9’6
— 0’9
— 6’5

cent.
8*0  

+10’6 
- 7’3

968
2,444

+ 1’5
- 2*8

+ 3’2
- 0’7

1,684
3,999

+ 4’0
- *8

+14’1 
+ 6’3

Sou^-Mld^a and 

Eastern Counties.
London ..
Glasgow .. /
Rest of United Kingdom*

2,416 - 3’0 + 3’4 3,718 -11’5 + 3*6
1,840 
1,040 .
1,416

- 32*
- 2’0
- 2’4

—28’9 
+ 6’8: 
+ 6’5

4,416
2,1-2
2,329

+ 3’6 
+ 3’1 
-10’7

+23’5
+21’1
+10’5

Total, United King­
dom. 22,358 — 2’2 - 4’1 39,739r — 4’9 + 0’7

—■

In London, Manchester, Bristol and Glasgow employ- 
?entt^as m°3erate; at Leeds it was slack, and about 
two-thirds of the workpeople were on short time.

FELT HAT TRADE.
During August employment in this trade showed a further 
decline. ./At Denton 50 per cent, of the trade union 
operatives were on short time, and employment was 
described as worse than a month ago and a year ago. 
At Stockport 30 per cent, of the operatives were on short 
time, and employment Was reported as worse than a month 
ago and a year ago.

OTHER CLOTHING TRADES.
DRESSMAKING AND MILLINERY.

Employment with all classes of dressmakers in London 
showed a noticeable decline during August, and, on the 
whole,, was only moderate. Returns from, retail firms 
(chiefly in the West End) employing 1,147 workpeople in 
the week ended 28th August showed a decrease of 13*8  per 
cent, in the number employed compared with July, 1920; 
and of 10*1  per cent, compared with August,;. 1919.

Employment with milliners in the West End varied, but, 
on the whole, was fair.

WHOLESALE MANTLE, COSTUME, BLOUSE, &c., 
TRADES.

In London employment remained only moderate, and 
short time was worked in several instances. Returns from 
firms employing 2,759 workpeople i on their premises (in 
addition to outworkers) in the week ended 28th August 
showed an increase of 1*0  per cent, in the number employed 
compared with the previous month, but a decrease of 
0*9  per cent, compared with August, 1919. In Manchester 
employment was _ fair on the whole,. and not so good as in 
July; a little short time was worked, and a scarcity of 
machinists was reported in a number of cases. Returns 
from firms employing 4,670 workpeople showed? a‘ decrease 
of 0*6  per cent, in the number employed compared with 
July, but an increase of 8*5  per cent, compared with 
August, T919.*  In Glasgow employment was reported to be 
fair generally, but some short time was worked. Returns 
from firms employing 739 workpeople showed an increase 
of 1*1  per cent, in the number employed compared with 
the previous month, but a decrease of 2*1  per cent, com­
pared with Augustj 1919.

CORSET TRADE.
Employment continued good generally, but a number of 

workpeople were on short time during the month. Returns 
from firms, mainly in England, employing 6,137 work­
people in their factories showed an increase of 0*1  per cent, 
in the number employed compared with July, and an 
increase of 19*9  per cent, compared with August, 1919.

WOODWORKING AND FURNISHING TRADES.
Employment in these trades showed a further slight decline 
but was fairly good eh the whole throughout August. 
Returns were received from Trade Unions covering 98,106 
workpeople of whom1 1*4  per cent, were stated to fee un­
employed in August, as compared with 1*4  per cent, in July, 
and 0*8  per cent, in August, 1919.

Mill Sawing and Machining.—Employment in this trade 
remained fairly good throughout August in the majority 
of districts, but at Nottingham short time continued to be 
worked. At Belfast, also, conditions were again bad.

Furnishing.—The ’ decline noted in July continued 
througout the ensuing month and employment, on the 
whole, was again only fair. Short time was reported at 
Nottingham, while Bristol and several other centres 
reported considerable slackness.

Coach Building.—In this trade ^employment remained 
good throughout the month. Overtime continued to be 
worked in several districts, and a demand for certain classes 
of skilled men was again reported from a few centres.

Coopering.—Employment in this trade was again good? 
There was a decline in the wet section of the trade at 
Liverpool, but in the dry and tight section employment 
improved.

Miscellaneous.—^Employment showed a further falling-off 
with brushmakers, and was only moderate, a considerable 
amount of short time being worked. Short time was also 
reported from several centres for basket-makers and 
packing-case makers, with whom employment was only fair. 
In the majority of districts employment with wheelwrights 
and smiths remained fairly good.

(29914) D 3
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BUILDING AND CONSTRUCTION OF WORKS.
Employment, in the building trade continued good during 
August, the standard of the previous month being well 
maintained. Overtime was reported in certain districts on 
urgent work. A scarcity of bricklayers, joiners and other 
skilled tradesmen was again reported from several districts.

Statistics of unemployment are given below. The 
numbers of insurance books and donation, policies Jodged 
include those of workmen who, though insured in the 
building trade, register for work in “ uninsured ” trades, 
and the “ Live Register ” figures are accordingly also given 
in order to show the numbers registered as unemployed in 
the building and construction trades.

—

Unemployment Books and 
Donation Policies lodged at 

27th August, 1920.
Number 
of Men 
on Live

Register
Ensured at 
17th July, 

1920.
Number. Percent­

age.

Inc. (+) 
or 

Dec. (—) 
as compared 

with 
30th July, 

1920.

of 
Employ­
ment Ex­
changes 
at 27th 
Aug., 
1920.

OCCUPATIONS. 
Carpenters ' 143.425 514 0’36 — 0*01 475
Bricklayers 64,632 no 0-17 — 0*06 119
Masons .. 29,058 286 0*98 - 0-03 241
Plasterers .. 16,848 130 0’77 — 0’15 105
Painters 121,938 2,327 1’91 - 0*39 2,598
Plumbers .. 43.321 829 1-91 — 0*10 964
Other skilled

occupations 47,195 1,204 2’55 + 0*05
Navvies 122,973 2,579 2’10 — 0*13 1.698
Labourers .. 349,581 11,286 3’23 - 0*16 8,571

all Occupations 938,971 19,265 2*05 — 0’14 14,771

Divisions. 
London 182,843 5,578 3*05 - 0*57 4,847
Northern Counties 49,283 389 0*79 + 0*07 240
Northwestern .. 124,484 1,298 1’04 + 0*10 1,087
Yorkshire .. 70,113 510 0*73 + 0*10 344
East Midlands .. 31,336 394 1*26 + 0’05 253
W est Midlands .. 62,758 613 0*98 + 0*05 452
8. Mid. & Eastern - 89.591 1,484 1*66 - 0*15 1,153
South Eastern 61,308 2,007 3*27 - 0'11 1,592
South Western .. 89,100 2,380 2*67 — 0*07 1,914
Wales 47,713 314 0’66 - 0*21 248
Scotland .. .. 87,011 868 1*00 — 0*13 508
Ireland 43,431 3,430 7*90 — 0*12 2,133 .

United Kingdom 938,971 19,265 2’05 — 0*14 14,771

JHales 934,957 19,168 2’05 — 0’15
Females 4,014 97 2’42 + 0’60 —

BRICK AND CEMENT TRADES. .
BRICK TRADE.

Brickmakers continued to be well employed during 
August. . Employment • remained good at Nottingham, 
Peterborough and Stourbridge and in the Eastern Coun­
ties, and had improved at Bridgwater.

Overtime was worked in a few cases, and shortages of 
labour and of materials were reported, mainly from the 
West Midlands.

The following Table summarises the information received 
from those employers who furnished Returns:

Districts.

Number of W orkpeople. Total wages paid to all 
Workpeople.

Week 
ended 
28th 
Aut?., 
1920.

Inc. (+) or 
Deo. (—) on a

Week 
ended 
28th 

Aug., 
1920.

Inc. (+)or 
Dec. (—) on a

Month 
agd.

Year 
ago.

Month 
ago.

. Year 
ago*

Northern Counties,York- 2,269

Per 
cent. 
+ 1*0

Per 
cent. 
+16*5

£
fe-7.610

Per 
cent. 
+ 1'4

Per 
cent. 

+ 63*1
shire, Lancashire and 
Cheshire.

Midlands and Eastern 2,210 + 1*6 +25'6 7,125 + 0*0 + 62*1
Odunties.

South and South-West 1,105 + 0*5 +22*9 4,047 + 1'9 + 48*1
Counties and Wales. 

Other Districts .. 644 - 1*8 +21'1 2,251 - 7*4 + 53*1
Total .. ... 6,228 + 0*8 +21'2: 21,033 + 0*0 + 58'6

CEMENT TRADE.
Employment remained very good, and overtime was again 
largely worked, in spite of the use of additional labour.

Returns from firms employing 10,646 workpeople in the 
week ended 28th August, 1920, showed an increase, of 
^\Per cen^- in the number of workpeople employed, and 
.A \Per cenf; in the total amount of wages paid, compared 

with the previous month.
* Comparison of earnings is affected by increases in rates of wages.

Compared with August, 1919, there was an increase nf 
32’9 per cent, in the number employed and of 81’4 per cent 
in the amount of wages paid*  -

GLASS TRADES.
Employment during August in these trades was good 
generally. Reports of shortages of fuel, and: of scarcity 
of labour (especially of glass blowers) were again fairly 
numerous. ; \ ‘

A slight falling-off was reported in one or two instances 
by glass bottle makers, but they were mostly fully em- 
ployed, as were flint glass makers and cutters_ the
Birmingham cutters continuing to work overtime to a 
considerable extent.

Employment with plate glass bevellers at Birmingham 
was well maintained, and it had improved with sheet glass 
flatteners at St. Helens. With pressed glass makers on 
the Tyne and Wear it remained fair.

The following Table summarises the information received 
from those employers who furnished Returns: —

—

Number of 
Workpeople.

Total Wages paid to 
all Workpeople.

Week 
ended 

28th 
Aug., 
1920.

Inc. (+) or 
Dec. (—) on a Week 

ended 
28th 
Aug., 
1920.

Inc. (+) or 
Dec. (—) on a

Month 
ago.

Year 
ago.

Month 
ago.

Year 
ago."

BRANCHES.

Glass Bottle.......................
Flint Glass Ware (not 
bottles)....................

7,714

Per 
cent. 
+ 1*6

Per 
cent. 
+60*4

£
27,493

Per 
’ cent.
+ 2*5

Per 
cent. 

+114'7
2,162 + 0’8 + 9*2 6,518 + 0*2 + 28'5Other Branches .. 550 - 7*4 +16*3 1,347 -13*6 + 33'6

TOTAL .. 10,426 + 0*9 +43*6 35,368 + 1*3 + 87*2

DISTRICTS.

North of England 794 + 3*1 + 1*8 2,686 + 2*1 + 35*7Yorkshire........................ 4,464 + 1*3 +97*4 15,800 + 4*0 +193'0Lancashire........................
Worcestershire and 

Warwickshire

1,679 — 1*3 +46*0 5,106 + 1*4 + 83'1
880 - 0*6 + 8*0 2,694 — 0*6 + 26'8

Scotland ........................ 795 •+- 0*7 - 0*9 2,906 —11*1 + 22'7
Other parts ot the United:

Kingdom........................ 1,814 + 2*7 +24*9 6,166 + 1*8 + 45'7
Total .. 10,426 + 0*9 +43*6 35,358 + 1*3 + 87-2

The exports of glass bottles during August, 1920, 
amounted to 42,307 groSs, or 11,311 gross less than in 
July, 1920, and 27,158 gross less than in August, 1913.

The exports of all other manufactures of glass during 
August, 1920, amounted to 43,338 cwts., or 24,860 cwts. 
less than in July, 1920, and 34,130 cwts. less than in 
August, 1913.

POTTERY TRADES.
Employment in all branches of the pottery trade remained 
good during August. Shortages of fuel and of materials 
were reported by many firms, and in one or two cases 
were the cause of some short time being worked. More 
skilled labour was still needed by some employers.

—

Number of 
Workpeople.

Total wages paid ot 
all workpeople.

Week 
ended 

28th 
Aug., 
1920.

Inc. (+) or 
Deo. (—) on a

Week 
ended 

28th 
Aug., 
1920.

Inc. (+) or 
Deo. (—) on a

Month 
ago.

Year 
ago.

Month 
ago.

Year 
ago?

Branches.
China Manufacture 
Earthenware Manufacture 
Other branches (including 

unspecified)

1,988
10,971

1,467

Per 
cent.

+ 1*3  
— 0*1

+ 2*0

Per 
cent

+11*9  
+10*6

+43*5

£

5,397
27,211

3,395

Per 
cent.

+ 0*1  
— 1*7

+ 1*2

Per 
cent.

+46*3  
+43*9

+73*7

Total 14,426 + 0*1 +13*4 36,003 - 1'2 +46*7

Districts.
Potteries ........................
Other Districts ..

11.012
3,414

+ 0*1  
+ 0*2

+11*9  
+18*9

26,725
9,278

- 1*4  
r- 0*7

+44’8
+52*2

Total 14,426 + 0*1 +13*4 36,003 — 1*2 +46*7

The exports of hardware in August, 1920, amounted to 
12,453 cwts.,. or 864 cwts. less than in July, 1920, and 
10,345 cwts. less than in August, 1913.

The exports of hollow-ware in August, 1920, amounted to 
2,485 tons, or 35 tons less than in July, 1920, and 486 tons 
Jess than in August,' 1913.

* Comparison of earnings is affected, by increases in rates of wages.
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PAPER, PRINTING AND BOOKBINDING 
TRADES.

Employment in the paper, printing and bookbinding trades 
generally was good during August, but there was a slight 
decline on the whole, compared with last month.

With letterpress printers in London employment was 
not so good as during the previous month and was rather 
worse than in August of last year, but a considerable 
amount of overtime was worked by compositors and readers. 
In the provinces a slight slackening was reported from 
some centres, but employment was good generally. In the 
lithographic printing trade, employment was generally fair 
and not quite so good as during the previous month. In 
some districts, however, it was reported to be good.

Employment in the bookbinding trade was generally good 
during August, and some overtime was occasionally worked. 
It remained about the same as during last month, but 
showed an improvement as compared with a year ago.

In the paper trade employment was good'and a shortage 
of skilled workers was reported by certain employers in 
Scotland.

The following Table summarises the Returns from trade 
unions relating to employment in August: —-

The following Table summarises the information received 
from those employers who furnished Returns : —

—

No. of 
Members 
of Unions 
at end of 
Aug., 1920.

Percentage 
Unemployed at end of

Increase (+) or 
Decrease (—) 

on a

Aug., 
1920.

July, 
1920.

Aug., 
1919.

Month 
ago.

Year 
ago.

Printing •• •• 79,439 1*5 1*2 1*1 + 0’3 + 0'4
Bookbinding .. 14,020 0*6 0*6 2*7 — 2*1

Paper..! .. 
Printing .. 
Bookbinding

Total

Number of Workpeople.

Week 
ended 
28th 
Aug., 
1920.

Inc. (+) or 
Dec. (—) on a

Month Year 
ago. ago.

Inc. (+) or 
Dec. (—) on a

Month Year.
ago. ago.*

Per Per
cent. cent.

13,445 + 0*8 +23*3
9,770 — 1*4 + 9*1
5,633 + 2*2 +16*0

28,848 + 0’3 +16*7

Week 
ended 
28th 
Aug., 
1920.

Per Per
£ cent. cent.

42,029 + 0*2 +50'6
35,492 — 2*9 +32*5
13,957 + 5*7 +45*7

91,478 - 0*2 +42*3

The following Table shows the imports of wood pulp and 
the imports and exports of paper in August, 1920, in com­
parison with July, 1920, and August, 1913^^^

Description. August, 
1920.

July, 
1920.

August,' 
1913.

Ino.(+) or Dec.(—) 
on

A month 
ago.

August, 
1913.

Imparts:
Wood Pulp for paper 

making .. ., tons
Paper .. .. cwts.

Exports of Paper ..- cwts.

121,295
1,220,867

197,513

115,804
1,424,768

211,628

80,140
1,131,897

280,171

+ 5,491 
—203,901

-14,115

+ 41,155
+ 88,970

— 82,658

FOOD PREPARATION TRADES.
Employment in these trades during August remained fair 
on the whole, and much the same as in July, though the 
number of workpeople employed showed a slight decrease.

In the sugar refining industry little change was reported 
and employment was good.

In the cocoa, chocolate, and sugar confectionery trades 
employment varied considerably in the different localities, 
but, on the whole, was fair and somewhat better than in 
July ; I

Employment with makers of jams and marmalade and 
biscuits and cakes remained fair generally; some overtime 
was worked, but in the case of biscuit and cake makers a 
little short time was also reported.

In the bacon and preserved meat and pickle and sauce 
trades, employment again varied considerably, but was fair 
on the whole, though there was a decline compared with 
the previous month.

* Oomparison of earnings is affected by increases in rates of wages.

The following Table summarises the information received 
from those employers who furnished Returns: —

Trade.

maw ■ t <■ .
Number of £+ 

w 'workpeople.
Total wages paid to 

all workpeople.

Week 
ended 

28th 
Aug., 
1920.

Inc. (+) or 
Deo. (—) on a Week 

ended*  
28th

Aug., 
1920.

Inc. (+) or 
Dec. (—) on a

Month 
ago.

Year 
ago.

Month 
ago.

Year 
ago.*

Sugar Refining, etc. 7,567

Per 
cent. 

— 1*9

Per 
cent. 

— 0*8
£

27,215

Per 
cent. 

— 3*5

Per 
cent. 
+ 13*7

Cocoa, Chocolate, and 
Sugar Confectionery .. 25,403 + 1*2 "+ 8*4 65,430 + 2*3 + 40*0

Biscuits, Cakes, etc. 13,009 — 2'0 -+14*0 29,556 — 4*5 + 0*2
Jams, Marmalade, etc. .. 7,038 — 3*5 —27*4 16,287 — 3*9 - 8*7
Bacon and Preserved 

Meats 3,591 — 9*5 —12*0 9,110 —10*9 + 6*2
Pickles and Sauces, etc,.. 679 g$3 gr 3*1 1,096 - 4*6 + 12*9

Total................. 57,287 - 1*4 - 5*6 148,694 - 1*8 + 16’6

FISHING INDUSTRY.
Employment continued fairly good on the whole. The 
following Table shows the quantity and value of fish landed 
in August, 1920, as compared with August, 1919.

Total Wages Paid to 
all Workpeople.

—

Quantity of fish landed. Value.

Aug., 
1920.

Mirllfin
Inc. (+) or 
Dec. (—) as 
compared 
with Aug., 

1919.

Aug., 
1920.

blOlfib
Inc. (+) or; 
Dec. (—) as 
compared 
with Aug.,! 

1919.

Fish (other than shell) 
England and W ales .. 
Scotland....................
Ireland.......................

Cwts.

1,111,621 
875,065
56,662

Owts.

+ 257,166
- 217,995 
+ 13,943

£

1,671,674 
758,105 

38,977

£

•■+ 381,875 
+ 149,298 
+ 6,227

Total 2,044,348 + 53,114 2,468,756 + 537,400

Shell Fish .. - - 46,485 + 8,192

Total 2,044,348 + 53,114 2,515,239 + 545,592

East and South Coasts.—In the Tees and Hartlepool dis­
trict employment continued good. At Hull employment 
showed a decline on the previous month; it was moderate 
with fishermenj and fair with fish .dock labourers and fish 
curers. At Grimsby employment continued good, and 
showed a further improvement with fish curers. At 
Lowestoft it was fair, but not so good as in July. At Great 
Yarmouth it was slack. In the Devon and Cornwall district 
employment continued fairly good. *

Scotland.—Employment was good at Aberdeen and 
Macduff, moderate at Fraserburgh, and' continued fair at 
Peterhead.

AGRICULTURE.!
England and Wales?

The cold and wet weather during August retarded harvest 
operations, especially in the western half of the country. 
Haymaking was very much protracted, and in many 
districts some hay was still uncut at the end of the month. •

The labour situation showed little change as compared 
with the previous month, the supply usually being sufficient, 
with local shortages of both skilled and casual labour.

More skilled workers were wanted in a few districts 
of Yorkshire and in some of the Northern Counties. A 
scarcity of horsemen and cattlemen was reported from 
Derby, Nottingham, Leicester, and Rutland, and in parts 
of these four counties more temporary labour was also 
needed, while in Worcester, Hereford, and Gloucester 
there were local shortages of casual labour for the harvest.

Skilled workers were in demand in certain parts of 
Buckinghamshire and Oxfordshire, and'to a smaller extent 
in Essex, Hertford, and Middlesex, and in some of the 
Southern and South-Western Counties.

Skilled men were scarce in South Wales, while temporary 
workers were in demand in parts of Denbigh and 
Merioneth.

Scotland.
Supplies, both .of skilled and casual workers, were 

generally sufficient. A shortage of horsemen was, however, 
reported from South Ayr, while unskilled labour was in 
demand in that district and also in parts of Perth, Suther­
land, Ross and Lanark.

• Comparison of earnings is affected by increases in rates of wages.
+ Based on information! supplied by the Ministry of Agriculture and 

Fisheries, and the Board of Agriculture for Scotland '

(29914) D 4



498 THE LABOUR GAZETTE. ' September, ,1-920.

DOCK AND RIVERSIDE LABOUR.
London.—Employment showed a decline as compared 

with both the previous month and August, 1919, and 
though fair at some docks and wharves, was only moderate 
at others.

The following Table shows the average number of 
labourers employed at the docks and at the principal 
wharves in London:—

Period.

AveragqjDaily Number of Labourers employed in 
Docks and at Principal Wharves in London.

In Docks. >
At 

Wharves 
making 
Returns.

Total 
Docks and 
Principal 
Wharves.

By the Port 
of London 
Authority 
or through 

Contractors.

By 
Ship­

owners, 
etc.

Total.

Week ended;—
7th Aug.

14th „ 
21st „ 
28th „ .

8,124
8,293
8,423
8,503

2,610
2,778
2,774
2,683

10,764
11.071
11,197
11,186

7,671
7,719
7,818
7,671

18.435
18,790
19,015-
18,857

Average for 4 
weeks e n d ed 
28th Aug., 1920.

j 8,345 2,722 ' 11,067 7.722 18,789

Average for July, 
1920 8,507 3,328 11&35 8,356 20,191

Average for Aug-
1919 9,517 3,237 12.754 8,641 21,395

Tilbury,—The mean daily number employed at the docks 
in August was 1,738, compared with 1,880 in July and 
2,382 in August, 1919.

East Coast.—Employment on the Tyne continued fairly 
good, but it declined somewhat on the Wear with steam 
packet men. It remained slack with harbour workers at 
Bly th, but had improved with transport workers. At 
Hartlepool employment continued good. At Yarmouth and 
Lowestoft it was still quiet. It showed an improvement 
at Grimsby, but at Hull it was slack.

Southern and Western Ports.—Employment was.slack at 
Bristol, Manchester, and at Liverpool, where the decline 
reported last month continued. The average weekly 
number of dock labourers employed at Liverpool during the 
five weeks ended 30th August was 18,394 compared with 
19,800 in the four weeks ended 26th July, 1920, and with 
21,955 in the corresponding period of 1919.

. Scottish and Irish Ports.—At Leith employment con­
tinued fairly good, and some improvement, was reported 
from Glasgow, Dundee and Ayr. At Belfast and London­
derry employment declined and was only moderate. It 
was described as good at Cork and fair at Limerick. •

SEAMEN.
Employment among seamen in Angu$t continued fair on 
the whole throughout the month. The demand for men 
showed considerable fluctuation during the month at

several ports, but the supply was always sufficient to inaA+ 
all requirements, and in many cases was in excess of the 
demand. .

On the Thames employment was fair, being best about 
the middle of the month This period was also the W 
at some of the ports on the north-east cpast, but at othZr! 
the demand, after being moderate during the great/ 
portion of the month, experienced a distinct revival 
towards the end. The embargo on coal for oversea ship­
ment was again cited as the cause for some amount cff 
slackness. At Hull and Goole employment was moderate 
There was a further improvement at Southampton where 
employment was described as good, the demand being verv 
brisk during the last two weeks of the month; but at most 
of the Bristol Channel ports it remained federate 
although some improvement was experienced at Cardiff 
and Barry, seagoing carpenters being especially in demand 
at the latter port. At Liverpool employment remained 
fair, although not quite so good as in July, but it again 
improved at Glasgow, especially during the latter half of 
the month. There was a slight improvement at Dundee 
also, and at Leith employment was good during the early 
part of the month, but declined later. At Dublin and 
Belfast employment continued poor.

The following Table shows the number of seamen shipped 
on British-registered foreign-going vessels at the. principal 
ports during August: —

Number of Seamen* shipped in August, 1920

Principal Pqrts.
August,

Ino. (+) or 
Dec. (-) on a Eight months 

ended
1920.

Month 
ago.

Year 
ago.

August, 
1920.

August, 
1919.

ENGLAND & WALES:
Easi Coast—

Tyne Ports 2,076 — 115 — 299 15,126 14,577 22J23Sunderland 3bo — 143 - 58 2,204 2,292 3,083 
J 2,643Middlesbrough .. 638 — 44 + 182 4,194 2,425

Hull ........................ 1,615 — 137 + 538 10,374 8,577 11,430Grimsby....................... 74 + 34 + 13 165 357 996
Bristol Channel—

Bristolt ........................ 864 - 112 - 47 9,152 5,582 8,854Newport, Mon................. 761 — 248 — 321 7,159 6,638 6,972Cardiff! ....................... 3,555 4- 303 + 753 23.944 25,441 33'943
Swansea........................ 352 - 179 + 85 3,002 2,499 3,659

Other Ports—
Liverpool ........................ 11,835 —3,009

+ 368
- 630 96,103 98,537 136,820London 8,046 +1,488 63,294 48,103 67,437Southampton 7,0.17 +1,787 +5,274 37,076 16,165 37,886

SCOTLAND:
Leith ........................
Kirkcaldy, Methil and 

Grangemouth ..

548 + 152 - 29 3^22 5,258 2,972
205 — 137 + 58 1,618 2,479 2,250

Glasgow...................... . 2,330 - 546 — 217 18,183 15,799 36,351
IRELAND:

Dublin ........................ — 102 — 46 614 580 526
Belfast ........................ 227 - 252 — 216 2,729 1,945 ■ 1,663

Total 40,478 -2,380. +6,528 298,159 257,254 .379,608

* It will be understood that the numbers given are the numbers of 
separate engagements, and not of separate individuals.

t Including Avonmouth and Portishead.
I Including Barry and Penarth.

MINISTRY OF LABOUR EMPLOYMENT EXCHANGES.

The preliminary statistics of the work of the ..Employment 
Exchanges during the four weeks ended 27th August 
show that, compared with 30th July, there was an increase 
of 15,268 in the number of workpeople on the Live Register. 
This increase is spread over all departments, men account­
ing for 3,388, women 6,140, and juveniles for 5,740. The 
average weekly number of applications from workpeople 
during'the four. M^qeks ended 27 th August was 64,605, com­
pared with a, weekly average of 61,006 during the preceding 
period. In the week ended 13th August 73,079 workpeople 
were registered by Exchanges—the largest weekly figure 
since 16th April. Increased registrations occurred in ■ most 
of. the Insured' Industries, but principally in engineering 
and shipbuilding.

The1 following Table summarised the work of the Ex­
changes for the four weeks ended 27th August, 1.920; —

The increase in the men’s Live Register is almost equally

Week ended
Applications by

Vacancies 
Filled,

Applications outstand­
ing at end of week.

Work­
people. Employers.

From 
Work- 

, people.
From 

Employers.

6th August 51,883. 17,238 . 13,197 299,491 79,93513th August.. <73,079 23,102 18.033 311’351 783452sHti August.. 66.077 22,701 17,534 31L117 7698927th August.. 67,382 21,329 16,296’ 1316,070 75’198

Total .. 258,421 84,370 65,060 - -

divided between the Insured and Uninsured Trades;, the 
outstanding increases being in the engineering and iron- 
founding trades and amongst general labourers. In the. case 
of women, the increase is spread over all trades, with the 
exception of agriculture, which shows a decrease. The daily 
average numbers of vacancies notified and vacancies filled 
show a decrease on the number recorded for the previous 
period.

It is not yet possible to analyse in detail the totals given 
above, but full statistical details are available for the four 
weeks ended 6th August,, 1920, and the principal points 
that emerge are dealt with in the following notes: —

Applications from Workpeople.-^-The daily average num­
ber of applications from workpeople during the four weeks 
ended 6th August Was 10,416, an .increase of 529 or 5’4 per 
cent, over the previous period. Of this daily average, men 
accounted for 5;,771, women for 2,575, and juveniles for 
2,070. There were increases ill the men’s and juvenile 
departments of 1*4  per cent, and 36'4 per dent, respectively, 
but a decrease of 3*8  per. cent, was recorded in the case of 
women.

In the men’s department the increase was general to all 
the Insured Trades, the. Uninsured Trades showing very 
little change. The principal increases occurred in ship­
building and, engineering, which showed increases of 8‘5 pei 
cent, and 5*7  per cent, respectively.

The 'decrease in the women’s- department occurred 
mainly in the Uninsured Trades, the largest percentage 
decreases being in food, drink, tobacco and lodging 
per cent.), and in commercial and clerical (10-5 per cent).
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Group of Trades.*

AVERAGE DAILY NUMBER OF [REGISTRATIONS, VACANCIES NOTIFIED AND VACANCIES FILLED.

and

and

The following Tables show for men and for women the 
number of applications from workpeople, vacancies notified 
and vacancies filled during the four weeks ended 6th 

+ f and uumber remaining on the Live Register 
at 6th August in the principal groups of trades : —-

* Casual occupations (dock labourers and coal labourers) are excluded 
from this Table and from all the figures above. The number of casual 
jobs found for workpeople in these occupations during the period' was 
3,500.

The general trend of the figures since January, 1919, is 
brought out in the chart below : — ~

Building.................................
Construction of Works .. ..
Engineering and Iron- 

founding.
Shipbuilding .. 
Oonstruetion-of Vehicles 
Miscellaneous Metal Trades .. 
Domestic Service | 
Commercial and Clerical 
Conveyance of Men, Goods, 

&c.
Agriculture.......................
Textiles
Dress (including Boots 

Shoes).
Food, Tobacco, Drink 

Lodging,
General Labourers 
All other Trades ..

Total.................

Vacancies Notified.—The average daily number of 
vacancies-notified by employers during the period ended 
6th August was 3,770, as compared with 4,179 for the 
preceding period. Of this daily average, men accounted 
for 1,465, women for 1,432, and juveniles for 873. The 
decrease in the figure for men was 295, for women 107, 
and for juveniles 7. Of the total number of vacancies 
notified'for men, 25*6  per cent, were in building, 13*1  per 
cent, in engineering and ironfounding, and 13*4  per cent, 
in general labourers. Of the total vacancies notified 
for women, domestic services accounted for 68*9  per cent., 
and agriculture for 10-6 per.cent.

Vacancies Filled.—The average daily number of vacancies 
filled during the period ended 60 August was 2,805, as 
compared with 2,933 during the previous month, and 3,913 
during the corresponding period a year ago. The decrease 
occurred in the men’s and in the women’s departments, 
the decreases being 11-3 per cent, and 9*2  per cent, re­
spectively. The juvenile department, however, recorded an 
increase of 17-6 per cent. Of the vacancies filled by men 
20'3 per cent, were in building, 13*1  per cent, in engineering 
afiid ironfounding, and 153 per cent, in general labourers. 
In the women’s department, domestic service accounted for 
65-5 per cent, and agriculture for 11-0 per cent.

The proportion of vacancies filled to vacancies notified 
was 74-4 per cent., as compared with 70-2 per cent, last 
month.

Juveniles.—With reference to juveniles 24,840 applica­
tions were received from boys, and 10,503 vacancies were 
notified for boys. Of the vacancies notified, 9,210, or 87*7  
per cent, were filled. Of the total vacancies filled, 22’4 per 
cent, were in the transport trade, 20'4 per cent, in engineer­
ing, and 10'1 per cent, in commercial and clerical. The 
number of applications received from girls was 22,947. 
The number of vacancies notified was 9,591, of which 
number 7,860 or 82-0 per cent, were filled. Of the total 
vacancies filled domestic service accounted for 20-8 per 
cent., commercial and clerical for 10-1 per cent., and dress 
for 9-0 per cent

The. proportion of vacancies filled to vacancies notified 
among the more important trades was greatest in en­
gineering (96'0 per cent.), the transport trades (84*5  per 
cent.), and building (80-9 per cent.). In the case of girls, 
of the vacancies notified the following percentages were 
filled: 97'4 in dress, 97'3 in agriculture, and 97*9  among 
general unskilled factory workers.

Of the total vacancies filled 5,949 or 33-4 per cent, were 
filled by applicants who obtained their first situation since 
leaving school.

Note.—The curves in this Ohart are based on the figures of the General Register for a period ended early in the month stated at the head of the Chart. 
(29914) E

Men.

Applica­
tions from 

work- . 
people.

Live 
Register,

Vacancies 
Notified.

Vacancies 
Filled.

15,015 13,400 8,619 5,395
1,993 1,911 1,630 1,474

27,947 41,835 4,413 3.46X.

9,989 11,280 1,435 1,335“
1,761 2,163 638 371
3,103 4,482 752 587
3,157 6,997 1,239 872
4,993 12,084 1,238 992.

15,510 35,054 2,325 1,837.

2,811 5,760 2,084 1,527
2,697 4,361 501 383
2,928 5,940 278 ' 228;

1,307 2,999 349 2($

28,866 55,544 4,539 4,064
10,665 21,013 3,647 3,834

132,742 224,823 33,687 26,574

Women.

Engineering and Ironfounding 
Miscellaneous Metal Trades .. 
Domestic Service.......................
Commercial and Clerical 
Conveyance of Men, Goods and 

Messages.
Agriculture..................................
Textiles ..................................
Dress (including Boots and 

Shoes)'...............................
Food, Tobacco, Drink and 

Lodging..............................
General Labourers
All other*Trades .......................

1,370
1,352 

30,020
3,128

790

1,954
2,723

4,402

1,577
6,356
5,561

1,499
1,685 

18,163
3,929 

770

1,055
1,962

3,598

1,236
7,130
5,667

346
264 

22,667 
-1,130

b51

3,487
1,188

853

552
198

1,897

283
224 

13,693
736
332

2,309
797

643

446
157

1,259

Total}.. .. 59,233 46,694 32,933 20,879

26000

28.000

20.000

10.000

4.000

2000

6.000

8.000

^rK-x-x-x

28.000

26.000

14.000

12.000

4.000,3

2.000

6.0004

18,000

16.000

24000

22.000

14.000

12.000

24.000

22.000

20.000

18.000

16.000

JAN.

IO.OOQ-
8.0C^

Registrations in 1920.
Vacancies Notified in 1920.' 
Vacancies Filled in 1920.
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Registrations in 1919.

■ Vacancies Notified in 1919.
“ Vacancies Filled in 1919.
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PRINCIPAL CHANGES IN WAGES REPORTED DURING AUGUST, 192^^

Locality.Trade. Occupations. Particulars of change.

BUIL DING AND ALLIED. TRADES-(raM», ued).

1 Aug.

1 Aug.

1 Aug.

Preston 3 July

Westhoughton 1 Aug.

1 Aug.

Groups of Trades.
1 Aug.

25 Julyf

Cheltenham 25 Julyf
after change:

Cirencester 1 Aug.3,579,6007,089,000

Glossop and District .. 1 Aug

Luton 14 Aug.

Market Drayton.. 1 Aug.

Stroud 25 Julyf

25 Julyf

Bovey Tracey .. 1 Aug,

1 Aug.

Bridport .. 1 Aug.

Chard 16 July

Particulars of change.Trade,
Exeter 25 Julyf

Exmouth .. 1 Aug. change: trades-

25 Julyf after change:

25 Julyf

Swindon 25 Julyf after change:

Teignmouth 1 Aug.
Building

1 Aug.

1 Aug.

private companies), and the road, sanitary and o

E.2i '

Numoer of 
Workpeople 

affected.

382,000
1,181,000

62,000
208,000

1,200,000
382,000

1,034,000
572,000
882,000
170,000
80,000

221,000

283,000
153,000
279,000

Date from 
which 
change 

took 
effect.

Building 
(continued)'.

Plymouth and Devon- 
port District.

1 Julyf
25 Julyf

Yeovil and Montacute 
District.

Wales
Bala ..

Southern Counties
Bath.......................... ..

Bricklayers, masons, carpenters and 
joiners, slaters, plumbers, plasterers, 
painters, and laboureis.

Bates 
tradesmen, 2s.

Paignton, Taunton, and 
Torquay.

after change: 
Id.; labourers,

Gloucester.. .. 
Gloucester and Hereford.

in 
and

Building.................................................
Coal Mining • • ••
Other Mining and Quarrying ..
Iron and Steel Smelting and Manu­

facture. . ,
Engineering and Shipbuilding .. 
Other Metal Trades..........................
Textile .....................................
Clothing .. •• •• -«•
Transport (excluding Tramways).. 
Printing, Paper, etc. ..
Woodworking and Furniture ..
Chemical, Glass, Brick, Pottery, 

etc.
Food, Drink and Tobacco .. ••
Miscellaneous Trades .... ..
P ublic Utility Services*

Total .... ..

Increase df IJd. per hour. Bates alter change: trades- 
men, 2s. 4d.; labourers, 2s. Id.

Increase of 3d. per hour. Bates after change: painters 
Is. 7d.; other tradesmen, Is. 8'd.J

Increase of 2jd. per hour (Is. 2Jd. to Is. 5d.)J
Ingrease of 2d. per hour. Bates'after change: painters 

Is. 8d.; other tradesmen, Is. 9d.; labourers, Is. 6d. ’

hour. Bates

* Including -tramway, gas, electricity, and water undertakings (both of local authorities and 
services of local authorities.

f Including Bly th, Gateshead Hebburn Hexham Jarrow Morpeth North and South Shields, Tynemouth, Wallsend and Whitley xsay.

Increase of 3d. per hour. Bates after change : paint­
ers, Is. lid.; other tradesmen, 2s,; labourers, Is. 9d.

Increase of Id. penhpur. Bates after 
men, Is. 8d.; labourers; Is, 5d.

Increase of 3d. per hour. Bates 
tradesmen, 2s.; labourers, Is. 9d.

Increase of 3£d. per hour, Bates after Change: 
tradesmen, 2s, 2£d.; tradesmen’s labourers, Is. lid. 
other labourers; and navvies, Is. ICJd.

Increase of 2|d. per hour. ‘Bates after change: 
tradesmen, 2s. 2jd.; tradesmen’s labourers; Is; lid.; 
other labourers and navvies,Is. lO^d.

Increases *°  rates of 2s. 4d. per hour for tradesmen, 
ol 2s. OJd. per hour for tradesmen’s labourers, and of 
As. per hour for other labourers and navvies.

Increase of Ijd. per hour. 'Bates after ^change: 
tradesmen, 2s. 4d.; tradesmen’s labourers, 2s. Old. 
other labourers and navvies, 2s.

Increase of ]jd. per hour. .Bates after; change: 
tradesmen, 2s; 4d.; tradesmen’s labourers;-2s. OJd.; 
other labourers and navvies, 2s.

Increase of 1 Jd. per hour; Bates after change: trades- 
men /s'4d* ’ tradesmen’s labourers and hod carriers; 
<43. u£d.; other labourers and navvies, 2s.

Increase of l|d. per hour (2s. 2Jd. to 2s, 4d.)

Hours of Labour.
Changes in recognised hours it labour during August 

affected under 1,000 workpeope, whose working week was 
reduced by an average of about 5| hours per week.

In the months January-August, 1920, the changes reported 
have affected about 515,000 workpeople, who have had an 
average reduction of nearly four hours per week, lhe 
trades chiefly concerned have been the building trade, 
accounting for 270,000 workpeople, the clothing trades for 
130,000 workpeople, and the textile trades for over 50,000 
workpeople. , _ 7

» [Note.—TAe statistics often above, botn. as regards wages
and hours, are exclusive of changes affecting Government 

_ employees, domestic servants, agricultural labourers, shop 
assistants and clerks, for which classes the information 
available is not sufficient to provide a basis for statistics. 
Details of changes in current rates of' agricultural 
labourers, shop assistants, clerks, etc., however, so 
reported to the Department, are included in the J. able 
below.]

REPORTED DURING AUGUST, 1920.

Increase of 5d. per hour. Bates after change: trades-
EureMir3a8djmen3 labGUref9’ 1S-

Increase of 2Ad. per hour; Bates after change; 
“tradesmen, ,2s. 2jd.; ston.e sawyers, 2s. Old.; 
scaffolders and engine drivers, 2s. ; labourers IS, 11 id

Certain other towns 
Lancashire 
Cheshire.*

Ardlington, Blackpool, 
Blackrod, Chester, 
Fleetwood, Frodsham, 
Helsby, Lancaster, 
Leyland, Longridge, 
Lytham, Morecambe, 
Ormskirk, and St: 
Annes-on-the-Sea.

Midland and eastern 
Counties:—

Bristol ......

CHANGES IN RATES OF WAGES AND HOURS OF LABOUR.
[Based on Returns from Employers and Workpeople]

Increase of 2£d. per hour. Bates after change: 
tradesmen, 2s. 2Jd. 5 labourers, Is. lid.

Increase of l$d. per hour. Bates ' after change: 
painters, Is. lljd.; other tradesmen, 2s.; labourers 
Is. 9d.

increase of I Jd. per hour. Bates after change : 
tradesmen, 2s.; scaffolders; Is; 9£d.; labourers; IS. yd.

Increase of l|d. per hour. Rates 
tradesmen, 2s.; labourers. Is. 9d.

'I
3i|

Increase of IJd. per hour. Bates
- paixxtcxa>, 1b
_ ers, Is. 7$d.

Increase of Id. per hour. Bates after change: 
tradesmen, Is. 8d.; labourers; Is. 5d.

Increase of IJd. per hour. Bates after change: 
tradesmen, Is. lOJd.; labourers; Is, 7Jd.

LANCASHIRE AND
OHESHIRE:-

A skarn, Broughton,
Coniston, Grange- 
over - Sands, and i 
Ulverston.

Crewe, Knutsford, Mid­
ci lewich, Nantwich,

Sandbach, Tarporley, 
Winsford, and Over.

Dalton-in - Furness

Bricklayers, masons, carpenters and join­
ers, woodcutting machinists, slaters, 
plumbers, plasterers, painters, stone 
sawyers; scaffolders, engine drivers, 
and labourers.

Bricklayers, masons, carpenters and join­
ers;, woodcutting machinists, slaters, 
plumbers, plasterers, painters, and 
labourers.

Bricklayers, masons, carpenters and join­
ers, woodcutting machinists, plumbers, 
plasterers, painters, and labourers.

Bricklayers, masons, carpenters and join­
ers, woodcutting machinists, slaters, 
plasterers; and labourers.

Plumpers............................................................
Bricklayers, masons, carpenters and 

joiners, slaters, plasterers, painters, and 
labourers.; also plumbers at Hereford.

Bricklayers, masons, carpenters and 
joiners, woodcutting machinists.slaters, 
plumbers, plasterers, pa,inters; scaffold­
ers, and labourers.

Bricklayers, carpenters, and joiners, 
plumbers, plasterers, painters, and 
labourers.

Bricklayers, masons, carpenters, and 
joiners,woodcutting machinists, slaters, 
plumbers, plasterers, painters, and 
labourers.

Bricklayers, masons, carpenters, and 
joiners slaters, plumbers, plasterers, 
painters, scaffolders, labourers, and 
navvies;

Bricklayers; carpenters an joiners, I 
plumbers, plasterers, painter and 
labourers.

Bricklayers, masons, carpenters and join- 
jers, woodcutting machinists, slaters, 

lumbers, plasterers, painters, and 
labourers. .

Bricklayers, carpenters and joiners, 
slaters, plumbers, plasterers, and 
painters.

Labourers .... .........
Bricklayers, masons, carpenters, and 

joiners, woodcutting machinists, slaters, 
plumbers, plasterers, painters, and 
labourers.

Bricklayers, masons, carpenters and 
joiners, woodcutting machinists, plumb­
ers, plasterers painters, and labourers.

Bricklayers; masons, carpenters and 
joiners, woodcutting machinists, slaters, 
plumbers, plasterers, and labourers.

Bricklayers, masons, carpenters and join­
ers, woodcutting machinists, slaters, 
plumbers, plasterers, painters, and 
labourers;

Bricklayers; masons, carpenters and join­
ers, woodcutting machinists and 
sawyers, slaters; plumbers, plasterers, 
painters, and labourers.

Bricklay ers; masons, carpenters and join­
ers, Slaters, plumbers, plasterers, 
painters, and labourer^.

Bricklayers, masons, carpenters and 
joiners, woodcutting machinists, slaters, 
plumbers, plasterers, painters, and 
labourers.

Bricklayers, masons, carpenters and 
joiners, woodcutting machinists,slaters, 
plumbers; plasterers, painters; and 
labourers.

increase of l|d. per hour. Bates after change: 
painters. Is. 9$d.; other tradesmen; Is; 10id.; labour­
ers, Is. 7jd. ’

Increase of IJd. per hour. Bates1' after change: 
tradesmen, 2s. 4d.; tradesmen's labourers, 2s; Old.’: 
other labourers and navvies; 2s.

Increase of l|d. per hour (Is. lOjd. to 2s.).
Increase of IJd. per hour. Bates after change: 

painters, Is. lid.; other .tradesmen, 2s.: labourers 
Is; 9d, • ’

Increase of Id. per hour. Bates after change; trades­
men, 2s.; scaffolders,;Is. lOd.; labourers, Is. 9d.

Bricklayers, masons, carpenters and 
joiners, woodcutting machinists, slaters, 
plumbers, plasterers, painters, labour­
ers;: and navvies. ’

Bricklayers, masons, carpenters and 
joiners, woodcutting machinists, slaters 
plumbers plasterers, painters, Ubour- 
ers.and navvies.

Bricklayers, masons, carpenters and 
joiners, woodcutting machinists, slaters, 
plumbers, plasterers; painters, labour­
ers, and navvies.

Bricklayers, masons, carpenters and 
joiners, woodcutting machinists, slaters, 
plumbers, plasterers, painters, labour­
ers, and navvies.

Bricklayers, masons, carpenters and 
joiners, Woodcutting machinists, slaters, 
plumbers, plasterers, labourers, and 
navvies.

Bricklayers,, masons, carpenters and
• joiners, Woodcutting machinists, slaters, 
plasterers, painters, labourers, and 
navvies.

Plumbers.........................

In the building trades the districts principally affected 
by increases in August were Lancashire, Cheshire, Glouces­
tershire and the South-West of England, the increases 
usually'varying from Id. or lid. to 3d. per hour. A. new 
grading scheme was adopted for men employed by electrical 
contractors throughout England and Wales, resulting 
generally in increases during August of 2d. or 3d. per hour.

In the metal trades the principal changes in the iron and 
steel groups were those affecting steel melters in England 
and Scotland, blastfurnacemen and steel, millmen, &c., in 
the West of Scotland, .and iron puddlers and millmen in 
the Midlands, in all of which cases there were substantial 
increases under the operation zof sliding scales. In the 
engineering group increases, usually of Is. or 2s. per 
week, were given on the base rates in various districts, 
under a Decision issued by the Industrial Court. There 
was a general war advance of 5s. per week for men employed 
in- electric cable manufacture.

.The principal changes in the textile, trades affected 
woollen and worsted operatives in Yorkshire, 'to whom 
increases equivalent to 26*75  per cent, on the previous 
basic rates were given by adjustments in the basic rates 
and cost of living wage, and also further increases under 
the sliding scale, raising the cost of living wage from 
145 per cent, to 155 per cent, (on the revised baste rates) 
for time-workers, from 119*78  per cent, to 128*04  per cent, 
for male pieceworkers and from 12'6’09 per cent, to 134*78  
per cent, for female pieceworkers. The cost of living wage 
of workpeople in the bleaching:, dyeing, &c., trades in 
Lancashire 'and Scotland was increased from 39s.- lid. to 
46s. per week for men 21 years and over, and from 23s. 9d. 
to 27s. 4d. per week for women 18 years and over.

In the transport trades the principal change, was an 
increase of 2s. per week under the sliding scale to adult 
male railway servants in traffic grades.

Among other important bodies of workpeople included 
in-the above statistics whose rates df wages were increased 
during August were workpeople employed in paper mills, 
those engaged in paint, colour, and varnish manufacture  ̂
and dressmakers and milliners in Scotland. As a result

Increase df l^d. per hour. Rates after ^aJ.gde 
tradesmen; 2s. 4d.; tradesmen s labourers, /s. 
other labourers and navvies; 2s.

Increase .of Id. per hour. ,Ea‘«s alter ctant-e 
trad earn en, 2s.; tradesmen s labourers, 
other labourers and navvies, Is; 8d.

Increase of 2d, per hour/2s. 2d. to 2s. 4d.)

Rates of Wages.
In the industries covered by the Department’s statistics 
(see Note in next column) the changes in rates of wages 
arranged to come into operation in August, with effect 
either from that month or from earlier dates, resulted in a 
total increase of over £250,000 in the weekly wages of about 
1,100,000 workpeople. The groups of industries in which 
these workpeople were mainly employed are shown in the 
following Table: — . __________

Harwond’ Adlington, Bacup, Blackburn, Blackpool, Blaekrod, Burnley, Chester, Clitheroe, Colne, Darwen, Fleetwood’ FrndMhamHelsby, Hprwich, Lancaster, Leyland, .Longridge, Lytbam, Morecambe, Nelson, Ormskirk, P'adiSlMffS “riSten 
f Tha 17 Due-oea, and Whalley. ’
t «tan£®, was arranged in August, with retrospective payment from the date shown.

. e also under “ Changes in Hours of Labour.”

of the fixing or raising of minimum rates of wages under 
the Trade Boards Acts, increases were also granted to 
workers in Great Britain in the ready-made and wholesale 
bespoke tailoring. trades, the flax and hemp trades, the 
sugar confectionery and food preserving trades, and in the 
hair, bass, and fibre trades.

The above statistics are exclusive of the effects of the 
increases ft the minimum rates of wages fixed by the Agri­
cultural Wages Boards, of which particulars are given in 
the Table following and in the article on pages 478-9.

Of the increases taking effect ft August, 20, affecting 
90 000 workpeople, were arranged by arbitration; 6 
affecting 186,000 workpeople, were arranged by concilia! 
tion: 30, affecting 651,000 workpeople, took effect under 
sliding scales; and the remaining 92, affecting 175,000 
workpeople, were arranged directly between employers and 
workpeople; or their representatives,, or took effect as the 
result of Orders under the Trade Boards Acts. In 11 cases, 
involving nearly 9,000 Workpeople, the changes were 
preceded by disputes, causing stoppage of work.

Changes taking effect in January-August. 1920.

Increase of lid. per hour. Bates after chanee: 
tradesmen, 2s. 4d.; labourers, 2s. Id.

Increase of lid. per. hour. ^ers iWd.' 
tradesmen, 2s. 4d.; tradesmen s labourers, 
othef labouters and navvies, 2s.

Bridgwater, Newton 
Abbot,, and Weston- 
super-Mare.PRINCIPAL CHANGES IN WAGES

[AOO?.—The following Table relates mainly to changes which came into operation in August, with effect either from that month o> 
from earlier dates. Certain easier changes, however, of which particulars were received during August, are also incluaea.\

Amount of Net
Increase per 

week.
M--’ £ ’

327,000
V72l,000

45.700 
; 169,200

425.700
176,400 

^562,500
171,200 
518,000 
i 87,500 
47,000 

lyMoo

: 95,000!
‘ 53,0003 

/tv.-: • 107,400

Increase of Id. per. hour, 
painters, 2s.; other * ’
Is. lOd.

Increase of lid. per ®__ _____ _ vxiaui£e.
painters, ls.flld.; other tradesmen; 2s.; labourers’ 
IS. Ud.

Increase of Id. per hour. Bates after chanse • 
fs"'5derS’1S ’ Other tradesmen» Is. 8d.; labourers’,

Increase of lid. per hour; Bates after change: painters
Is. 9id.; other tradesmen, Is. 10id.; labourers, Is. 7id’

Groups of Tirades.
Number of 
Workpeople 

affected,

Amount of 
Net Increase 
per week.

Building .. .. ..
Metal, Engineering and Shipbuilding
Textile ........................ . ••

Other .................................................

51,000 
168,000 
271,000 
471,000 
141,OpO

£
22,400
53,200
91,600
49,800
35,700

Total ...... 1,102,000 252,700

Locality

Date from 
which 
change 
took 
effect.

Occupations,

Northern Counties '
BUILDING AND ALLIED TRADES:

Carlisle .............. 1 Aug, Bricklayers; masons, carpenters and join­
ers, woodcutting machinists^ slaters, 
plasterers, painters, labourers, and 
navvies.

Kendal, Penrith; and
W indermere. . t

1 Aug. Bricklayers; masons, carpenters and join­
ers, woodcutting machinists; slaters, 
plumbers, plasterers, painters,, labour­
ers, and navvies.

Newcastle, Sunderland; 
and other towns in 
Tyne' and Wear dis­
tricts.!

Yorkshire :—

1 Aug. Painter’s..............................................................

Castleford, Normanton, 
and Pontefract.

13-15 Aug. Bricklayers., masons, carpenters and 
joiners, woodcutting machinists; slaters,; 

t plumbers, plasterers, painters, and 
labourers.

Ilkley 13 Aug. Bricklayers, masons, carpenters and join?-; 
ers, woodcutting machinists, slaters, 
plasterers; and labourers.

Todmbrden .. 1 Aug. i Bricklayers, masons, carpenters and join­
ers, woodcutting machinists, slaters, 
plasterers, painters, labourers; and
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Particulars of change. Locality,Occupations. Occupations.Trade. Particulars of change,

ued).

Masons 
Fitters, turners, etc. 

Fitters, turners, etc.

Anglesmiths, platers and rivetters

Brassmoulders 
public works con-

Patternmakers 

Patternmakers 

Braziers and sheet metal workers

Braziers and sheet metal workers.. base

Asphalte workers base

MINING AND base
Strikers base

Iron-ore miners Fitters, turners, etc. 
Ironstone miners and quarrymen . ..

Fitters and turners
China-clay workers 

Fitters, turners, smiths and machinists ..

Fitters, turners, etc.

Fitters, turners,’etc.

Smiths’ strikers 
AND STEEL SMELTING AND MANU

Labourers 21 years of age and overBlastfurnacemen
Blastfurnacemen Fitters, turners, smiths, etc. ..

Blastfurnacemen. Fitters, turners, etc.

Fitters, turners, etc. 
Steel sheet millmen, etc.

Fitters, turners, etc.
Steel melters, pitmen, etc. .

Fitters, turners and machinists

Fitters, turners, etc.

Labourers 
Iron and steel millmen

Iron puddlers 
Semi-skilledIron millmen

Boiler scalers 
14 JulyGlasgow ,. Tank and hull scalers

Masons 
Joiners
Masons 
Slaters

Date from 
which 
change 
took 
effect

Engineering,
Boilermaking., 

etc. i

Fitters, turners, etc. 
Caulkers and chippers

Gas producermen and charge-wheelers..
Iron puddlers .. .. 

Iron puddlers
Iron and steel millmen

Men employed by 
tractors.

Increase from a rate of 83s. per week to 2s. OJd. per 
hour.

Increase of Ijd. per hour"(ls. 8d. to Is. 9jd.). - >

Engineering labourers 
Foundry labourers 

Fitters, turners, etc  
Strikers and steam hammer drivers 
Labourers

Unskilled

Steel millmen, gas-producermen, charge­
wheelers, enginemen, cranemen and 
firemen.

Forge and tyre millmen 

Increase of 8Jd. per day, making wages Ils. per day, 
plus 5s. per day war wage and Sankey wage, plus 
20 per cent, (with a minimum of 2s. per day) on 
gross earnings exclusive or war wage and Sankey 
wage.

Increase of 3s. 8d. per shift in minimum wage (14s. to 
17s. 8(1).

Increase, under sliding scale, of 55| per cent, on the 
standard of 1909, making wages 251$ per cent, above 
the standard, plus Is. Id. per shift.

Increase of 3d. per hour (Is. 3d. to Is. 6d.) to time- 
workers and an equivalent advance to pieceworkers 
(china-clay casters and loaders, etc.).

Flat rate increase of 2s. per day over and above the 
rates in operation in August, 1919, with a minimum 
of 10s. per day for. dayworkers, 18 years and over; 
boys to receive 4s. per day at 14 years of age, 4s. 6d. 
per day at 14J, 5s. per day at 15, 5s. 6d. per day at 
15| and 6s. per day at 16 years of age rising, by Is. 
per day every 6 months thereafter, to 10s. per day 
at 18 years of age, and equivalent advances granted 
to pieceworkers.! •

Increase of 6d. per week to men at the previous base 
rate of 50s. 6d.*  (See Decision No. 450 on p. 516.)

Increase of Is. per week to men at the previous base 
rate of 60s.*  {See Decision No. 450 on p. 516.)

Increase of Is. per week to men at the previous base 
rate of 50s.*  {See Decision No. 450onp.516).

Increase of 2s. per week to men employed in textile 
machinery shops at the previous base rate of 48s.,*  
and of Is. per week to men employed in engine 
shops at the previous base rate of 49s.*  {See Decision 
No. 450 on p. 516.)

Increaseof Is. per week to men at the previous base 
rate of 4%.*  {See Decision No. 450 on p. 516.)

Roadstone quarrymen, settmakers, stone­
breaking labourers, etc..

Boiler Scaling,
etc. . 3^

Increase of Is. per week to men at the previous 
rate of 51s.*  (See Decision No. 450 on p. 516.)

Increase of Is. per week to men at the previous 
rate of 38s.*  {See Decision No. 450 on p. 516.)” -

Increase of 6d. per week to men at the previous base 
rate of 33s. 6d.*  {See Decision No. 450 on p. 516.)

Increase of Is. per week to men at the previous base 
rate of 34s.*  {See Decision No. 450 on p. 516.)

Increase of Is. per week to men at the previous base
. rate of 51s.*  {See Decision No. 450 oh p. 516.)
Increase of Is. per week to men at the previous base 

rate of 51s.*  (See Decision No. 450 on p. 516.)
Increase of Is. per week to men at the previous base 

rate of 48s.*  {See Decision No. 450 on p. 516.)
Increase of Is. per week to men at the previous base 

rate of 51s.*  {See Decision No. 450 on p. 516 )
Increase of Is. per week to men working on systems 

of payment by results who were at the previous 
base rate of 51s. {See Decision No. 450 on p. 516.)

Increases to a uniform base rate of 39s.*  per week 
{See Decision No. 450 on p. 516.)

Increase of Is. per week to men at the previous base 
rate of 34s.*  {See Decision No. 450 on p. 516.)

Increase of Is. per week to men at the previous base 
rate of 48s.*  {See Decision No. 450 on p. 516.)

Increase of 2s. per week to men at the previous, base 
rate of 49s.*  {See Decision No. 450 on p. 516.)

Increase of Is. per week to men at the previous base 
rate of 50s.*  {See Decision No. 450 on p. 516.)

Increase of Is. per week to men at the previous base 
rate of 50s.*  {See Decision No. 450 on p. 516.)

Increase of 2s. per week to men at the previous base 
rate of 49s.*  {See Decision No. 450 on p, 516.)

Increase of Is. per week to men at the previous base 
rate of 48s.*  {See Decision No. 450 on p. 516.)

Increase of Is. per week to men at the previous base 
rate of 33s. 8Jd.*  {See Decision No. 450 on p. 516.)

Increase of Is. per week to men at the previous base 
rate of 50s.*  {See Decision No. 450 un p. 516.)

Increases to a uniform base rate of 38s.*  per week. 
{See Decision No. 450 on p. 516.)

Increase of Is. per week to men at the previous base 
rate of 33s.*  {See Decision No. 450 on p. 516.)

Increase of Is. per week in base rates. {See Decision 
No. 450 on p. 516.)

Increase of 2s. per week in base rates. {See Decisions 
Nos. 449 and 452 on p. 516.)

Increase of 25s. per week (80s. to 105s,).
Increase of approximately 33| per cent on piece price 

list of 1893.

Increase of IJd. per hour (2s. to 2s. IJd.).
Increase of 2d. per hour (Is. 9d. to Is. lid.) 
Increase of 4$d. per hour (Is. 8fd. to 2s. lid) 
Increase of 2d. per hour (Is. 9d. to Is. lid)'' 
Increase of 4|d. per hour (Is. 9|d. to 2s, ijd.).
Increase of 2d. per hour (Is. lOd. to 2s.). 
Increase of 3d. per hour (Is. 6d. to Is. 9d.).
Increase of 5d. per hour (Is. 6d. to Is. lid.).
Uniform rates adopted of 2s. 6d. per hour for Grade A 

districts, 2s. 3d. per hour for Grade B districts 2s Id 
per hour for Grade C districts, and Is. lid. per hour 
for Grade D districts, subject to those districts 
where the resulting increase is more than 3d. receiv­
ing an immediate inctease of 3d. per hour, and the 
balance on the first pay in December.

Increases of 2d. per hour to labourers, etc., of 4d per 
hour to scaffolders, and of 3d. to 3Jd. per hour to 
tradesmen, and minimum rate of 8s. 6d. per day or 
night adopted for watchmen. Rates after change • 
granite masons, 2s.4Jd.; bricklayers, and carpenters 
and joiners, 2s. 4d.; blacksmiths, fitters, sett dressers 
kerb fixers, paviors, street masons, and flag 
dressers, 2s. 3id.; painters, and steam roller drivers 
2s. 3d.; scaffolders, 2s. 2d.; platelayers, 2s. to 2s. Id.' 
drainlayers, jointers, rammermen, screeders, tim­
bermen, and wood block layers, 2s.; concrete 
levellers, tarpot men, and labourers, Is. lid. {See 
Decision No. 444 on p. 518.)

Increase of 4£d. per hour. Rates after change: 
spreaders, 2s. Ofd.; potmen (common asphalte), 
Is. llfd.; potmen (limmer asphalte), and labourers. 
Is. lldf.

Fitters, turners, smiths, patternmakers, 
machinists, millwrights, metal case­
ment and sash makers, brassfinishers, 
joiners, etc.

Smiths! ...................

ENGINEERING AND SHIPBUILDING.

Fitters, turners, smiths, patternmakers 
and millwrights.

Fitters, turners, patternmakers, machin­ists, etc.
Fitters and turners

Platers, rivetters, caulkers, etc,, and 
strikers.

Bricklayers and masons 
Painters..............................
Bricklayers, carpenters and joiners, 

slaters, plumbers and plasterers.
Qualified men employed by electrical 

contractors.

Increase of Id. per hour. Rates MB change: tra<W 
men. ,2s.; tradesmen’s labourers, Is. 84d • nS 
labourers and navvies. Is. 8d. 5U‘ ’ other I

Increase of 4d. per hour. Rates after change: trad™ men, Is.lOd.; labourers,Is.7d*  B wades- |

LD1NG AND ALLIED TRADES (eontin

Bricklayers, masons, carpenters and 
joiners, woodcutting machinists, slaters, 
plumbers, plasterers, painters, labour­
ers and navvies. .

Bricklayers, masons, carpenters ana 
joiners, plumbers, plasterers, painters 
and labourers.

Increase of 2s. per week in base rate. {See Decision 
No. 450 on p. 516.)

Increases (usually of 3s. 6d. per week) to bring rate 
up to that paid to ironmoulders, conditional on 
acceptance of system of payment by results.

Increase of Is. per week to men at the previous base 
. rate of 55s * {See Decision No. 450 on p. 516.)

Increase of Is. 6d. per week to men at the previous 
base rate of 54s. 6a.*  ’{See Decision No. 450 on p.516.)

Increase of 2s. per week to men at the previous base 
rate of 50s.*  {See Decision No. 450 on p. 516.)

Increase of Is. per week to men at the previous 
rate of 51s*.  {See Decision No. 450 oh p. 516.)

Increase of 2s. per week to men at the previous 
rate of 50s.*  {See Decision No. 450 op p. 516.)

FACTURE,

Increase of 9d. per shift to men 21 years of age and I 
over and to youths, 18 to 21 years, doing men s work, j 

, Increase, under sliding scale, of 55J per cent, on the 
standard of 1909, making wages 251J per cent, above I 
the standard, plus Is. Id. per shift. I

Increase, under sliding scale, of 40 per cent, on standard I 
rates, making wages 182J per cent. (Ayrshire) and | 
177J per cent. (Lanarkshire) above the standard, plus | 
war advance of 3s. 9d. per shift.

Increase, under sliding scale, of 35 per cent, oni the I 
standard of 1891, making wages 255 per cent, above i 
the standard. , ,  !

Increase, under sliding' scale, of 25 per cent, on tne i 
standard of 1905, making melters’ wages 180 per cent, i 
(basic process) and 155 per cent, (acid process) abov i 
the standard. 

Increase, under sliding scale, of 12J per cent, o | 
standard rates. , _n1r5nt,

Increase, under sliding scale, of 30 per cent, mawg ■ 
the puddling rate 13s. 6d. per ton, plus 2171 per c • I

Increase, under sliding scale, of 30 per cent. J 
standard rates. . winV:n(rIncrease, under sliding scale, of 35 per cent., maki g .. 
the puddling rate 13® 6d. per ton, plus 250 per cent.

Increase, under sliding Scale, of 35> per cent, on 
standard of 1908, making wages 250 per cent, abov | 
the standard. nIncrease, under sliding scale, of 32J per cent making
the puddling rate 13s.6d. per ton, plus 227i per cejj 1

Increase, under sliding scale, of 32J per cent on 
standard rates, making wages 2271 per pent, a 1 
the standard. . „ ,A „ on •Increase, under sliding scale, of 10 per c'®nl0°e 
standard rates, making wages 205 per cent, ano 5 
the standard. t on

Increase, under sliding scale, of,10 per cent 
standard rates, making wages 175 per cent, a 1 
the standard.

QUARRYING.

Colliery winding enginemen

tot*iThe  base rato.specified is subject to the addition .(for timeworkers 21 years of age and over) of a war wage of 26s. 6d., and a bonus of 12J percent. on 
t This increase applies to those men who are members of the United Kingdom Society of Amalgamated Smiths and Strikers.
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♦ also under “ Changes in Hours of Labour.” . Tiverpool
« ©istfipt (within a 12-mile radius of Charing Cross)-, and Watford. Grade B.—Mersey district (including Birkenhead, bjaiei i

^hcbester district (including Ashton, Atherton, Bolton, Bury, Dukinfleld; Hyde, Leigh, Northwich, and I
^,arJin.oton> and Wigan), South Wales and Monmouthshire (including Bargoed, Barry, Cardiff, Chepstow, Llanelly, Newport, Fenarm, , 

Hartlepools, Sunderland, Stockton, Middlesbrough, Darlington, West Riding of Yorkshire, Hull, ehatba.ni> j
ailu ^olyerliamPfcon districts (including Dudley,. Rugby, Walsall, and Worcester). Gi'ade Jberland |

rhl’Port^Pouth, Southampton, towns and districts (other than those specified in Grade B) in the Counties of ^?tr^nffhamshire, -1 
t Cheshire, Lincolnshire, Norfolk, Suffolk, Essex, and Hertfordshire (outside London A.reaJ’.X’^nndon Area) > ’
Leicestershire, Derbyshire, Northamptonshire, Staffordshire, Sussex and Kent (outside London Area), Surrey and Middlesex (outside London

• ♦mu hlL ’ BucklDSliam8hirei Berkshire, and Oxfordshire. Grade D.—Other towns and counties in England and Wales.
I I be changes were arranged in August, with retrospective payments from the date shown. .. , .<.« .^epd rate*  ■
§ Revised piecework prices have been fixed, to conform with the conditions prevailing at the various quarries. The adoption time and 1

under an agreement dated 21st August, 1920, is estimnted to have resulted in an average (approximate) increase of Is. per head, per day, for both

Trade. Locality.
Date from 

which 
change 

took 
effect.

Wales—conWntttfd.
BUI

Bangor and Carnarvon.. 1 Aug.

-
Tenby

SCOTLAND: —

4 Aug.

Building y Dumfries and Maxwell- 2 Aug.
(continued). , town.

14 Aug.>’>Elgin .. ..
Forfar ..................... 2 Aug.4*0181  | Inverness .. 2 Aug.
Kelso.. .. ..

Ireland
2 Aug.

Armagh 1 August |
1 JuneDundalk.....................

Electrical Various towns in Eng- 6 Aug.
Installation, 
etc.

land and Wales.!

London (Metropolitan. 1st pay

Public Works, j 
Construction.

Police Area). . after
10 Aug.

Scotland •• ... 9 July

Coal Mining .. Northumberland 5 July

■ ■ . ■ ( Cumberland ■.... 9 Aug.
Iron Mining < North Lincolnshire .. 1! Aug.

China-Clay S juth Devon and Mid 28 June!Mining. and North Cornwall.
Quarrying Ulee Hill District 4 Aug.

iew
IRON

- l j* Chesterfield 15 Aug.
X/, ;... .. . North Lincolnshire 1 Aug.

Pig Iron
1

Manufacture, j West of Scotland.. Beginning
of pay 
period
nearestV 1 Aug.

England and Wales 9 Aug.

' England and Scotland .. 1 Aug.

England 1 Aug.

Northumberland, Dur- 2 Aug.
ham and Cleveland.

Irbn and Steely Midlands (including
9 Aug. j

Manufacture. parts of South York-, 
shire and South
Lancashire). (

West of Scotland.. 2 Aug. ■<• i

Ship Repairing

^Carlisle ..................... 1st pay

Kendal, Whitehaven and
after

31 July.
1st pay

Workington after
Bradford, Leeds and

31 July.
1st pay

York. after
•• 31 July.

Halifax and Keighley .. 1st pay

Brighouse, Hebden

after
31 July.

1st pay
Bridge, Sowerby after
Bridge, Dewsbury, 31 July.
Batley, Cleckheaton, 
Huddersfield, Livers­
edge, Meltham, Otley 
and Wakefield,

Bradford, Dewsbury and 1st pay
Wakefield. after

Manchester, Stockport,
31 July.
17 July.

and Warrington Dis­
tricts.

Bolton ..................... 1st pay

Rochdale.....................
after

31 July.
1st pay

Blackburn.....................
after

31 July.
1st pay

Bolton, Burnley, Lan-
after

31 July.
1st pay

caster, Preston, Wigan after
and Todmorden. 31 July.

Chester and District .. 1st pay

St. Helens.....................

after
31 July*

1st pay 1

Darwen ..

after <
31 July. |
1st pay

Chesterfield

after <
31 July. |
1st pay

Wolverhampton District
after

31 July.
1st pay

(excluding Stafford). after
Stroud, Dursley, Glou-

31 July.
1st pay

cester, and Na’ilsworth. after
Bristol ................... .

31 July.
1st pay

Coventry and District
after

31 July.
1st pay

(including Kenilworth, after
Leamington, Nuneaton 31 July.
and Warwick).

Nottingham 1st pay

Shropshire..
after

31 July,
1st pay

Colchester.....................
after

31 July. 
1st pay

Luton .....................
after

31 July.
1st pay

Bedford .....................
after

31 July*
1st pay

Chelmsford
after

31 July.
1st pay

Peterborough
after 

31 July. 
1st pay
after

31 July. 
1st payNorwich.....................

Maldon .....................
after

31 July.
1st pay

Bath..............................

after
31 July.

1st pay

Yeovil .....................

after
31 July.

1st pay

Dundee .....................

after - 
31 July.

1st pay

Cork..............................

after
31 July.
16 July
22'JulyCardiff, Penarth, Barry,

Newport, Swansea, 
Port Talbot and 
Sharpness.
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Particular*  of change. Locality.Trade.Occupation*. Occupation!Locality.Trade. Particular*  of change.

12 July s

Yorkshire

Pieceworkers

Willenhall ..

All workers..

Male workers other than learners..

Male learners

2 Aug. <Great Britain Female workers other than learners

Lan- Pieceworkers Female learners ..

All workers 

Farriers 
Farriery Farriers 

Watchmakers and jewellersJewellery, etc.
Leicester .

Steelwork erectors Dublin ..
Females

Great Britain 3 Aug.
TRADES.TEXTILE

All workers 

Pieceworkers 
Silk Industry Tacklers 

All workers

of 53’475s.

E 4

Light Castings 
Manufacture.

Date from 
which 
change 
took 

effect.

Pay pre­
ceding 

pay-day 
in week 
ended 
4 Sept.

Pay day 
after 
5 July

1st pay ' 
after 

31 Mar.1T
1st pay 
after

31 May.11/

Pay pre­
ceding 

pay-day 
in week 
ended 
4 Sept.

Date from 
which 
change 
took 
effect.

Malleable Iron- 
founding, etc.

Hollow-ware 
Manufacture.

Electric Cable 
Manufacture.

Cutlery ..

wage was
131’41 for

West Riding of York­
shire.

Pay pre­
ceding 

pay day 
in week 
ending 
4 Sept.

1st full 
pay in 
August.

Yorkshire and 
cashire.

Workpeople employed in the silk spinning 
industry.

1st full 
pay in 

August.

Glasgow and Falkirk 
Districts.

and 
In­

Men and youths 18 years of age and over
Women 18 years of age and over ..
Table and butcher blade grinders ..

Wool sorters
Timeworkers 

Workpeople employed in lambs’ wool 
a ad worsted yarn spinning industry 
(except engineers, dyers, etc., outside 
the Workers’ Union)

Males 

 

TEXTILE TRADES—(continued).

Workpeople employed in the worsted 
spinning industry (except enginemen, firemen, etc.)-

Timeworkers 

Increase of 17s. 6d. per week (84s. to 101s. 6d.).
Increase of 3s. 9d. per week|| (86s. 3d. to 90a.). 

1st full 
pay in < 
August. |

Revised scale of basic rates adopted, resulting in 
increases varying from Is. IJd. to 2s. 2£d. per week, 
spinners to receive 15s. lid. on a standard of 3 sides 
of 72 spindles each, in lieu of 12s. 9d. previously 
paid on a standard of 2 sides of 72 spindles each, 
the full “ cost of living ” wage to be paid on the re­
vised rates ; also maximum amount on which “ cost 
of living” wage is payable increased by 15 per cent., 
the ‘cost of living” wage being calculated on the 
increased maximum or on 80 per cent, of the basic 
rate whichever is the greater. Basic rates after 
change:—1st drawer*  18s.; 2nd drawers 17s. 5jd.; 
rovers and reducers 168.' lOJd.; twisters 17s. 5jd.; 
winders 16s. 3Jd.; reelers 18s.; warpers and beamers 
19s. 8$d.; doffers 14s. 4Jd.

Increase of 10’07 per cent, on basic rates taking effect 
in August, 1919, the full “cost of living” wage to be 
paid on the revised basic rates, and adjusted in order 
to give a total present increase of 26*75  per cent, on 
the previous basic rates, as followsmale workers 
increased from 116 per cent, to 119’783 per cent., 
female workers from 123’25 per cent, to 126’087 per cent.

“ Cost of living ” wage previously granted increased 
under sliding scale from 145 per cent, on basic rates 
to 155 per cent.*  for timeworkers, and for piece­
workers, calculated on the revised basic rates, from 
119’783 per cent, to 128’04 per cent, for males, and 
from 126’087 per cent, to 134’78 per cent, for females.Woollen 

Worsted 
dustry 
{continued).

Hand loom weavers  
Workpeople employed in the silk in­

dustry (including those in the thrown 
silk section, but excluding the above).

Pieceworkers, other than home-workers, 
employed in the net trade on hand 
machine braiding.

Workpeople employed in the manufac­
ture of shirtings, costume cloths ^nd 
other coloured cotton and woollen 
goods:—

Tape dressers  
Brush beamers .. .. .. ..

Workpeople employed in woollen spin­
ning, woollen and worsted manufactur­
ing, and mungo and shoddy industries 
(including dyers, millers, scourers, etc., 
employed by manufacturers but exclud­
ing enginemen, firemen, etc.) 

Timeworkers

Wrapping and warehouse workers, 
lacquerers, etc.

Other Textile 
Trade*.

Constructional 
Engineering.

Pay 
preceding 
23 and 24

July

* The above percentage for timeworkers is paid on the full revised basic rates up to 34s. 6d.; on higher rates it is subject to a maximum 
per week for basic rates up to 43s. ijd. and on rates above 43s. IJd. is paid on 80 per cent, of the basic rate.

T In the case of power loom overlookers, who received an increase of 6s. per week in August, 1919, in lieu of 10 per cent., the cost of living ” 
made payable on the 5 per cent, increase only.

I in the Saddleworth district, where the previous percentages varied from those in other districts, the percentages were increased to 
weavers, to 118’67 for other female pieceworkers, and for timeworkers under 21 years of age to amounts varying from 106’60 to 139’41.

§ The rate for. workers 18 years of age and over inapplicable only to those who have had not less than 6 months’ experience in the trade.
:'l! The above increase was granted in August in addition to the increase of 15 per cent, awarded in July to take effect from the same date

' (29914)

Workpeople employed in the wool­
combing and wool scouring and car-< 
bonising industries.Pay pre­

ceding 
pay day 
m week 
ending 
4 Sept. J

OTHER METAL TRADES.

Fitters, grinders, dressers, etc., employed 
on time rates: —

Journeymen .. 

Flax: and Hemp 
Trades.

Increase of 5 per cent, on basic rates and “cost of 
living” wage made payable on this increase and 
also on the increase of 10 per cent, on basic rates 
granted in August, 1919t making a total increase (on 
a * cost of living ” wage of 145 per cent.) of 26’75 per 
cent, on the previous basic rates; also maximum 
amount on which “cost of living" wage made 
payable increased by 15 per cent., this wage being 
calculated on the increased maximum or on 80 per 
eent. of the basic rate whichever is greater.

Increase of 5 per cent, on basic rates and “cost of 
lining” wage made payable on this increase, and 
also on the increase of 10 per cent, on basic rates 
granted in August, 1919, and “ cost of living ” wage 
adjusted, in order to give a total present increase of 
26’75 per cent, on the previous basic rates, as follows : 
male workers increased from 116 per cent, to 119’783 
per cent., female workers from 123’25 per cent, to 
126’087 per cent., and -pressers and blanket-raisers 
from 87 per cent, to 94’565 per cent.

“-Oost of living” wage previously granted increased 
under sliding scale from 145 per cent, to 155 per 
cent.*  for timeworkers, and for pieceworkers, calcu­
lated on the revised basic rates, from 119’783 per 
cent, to 128’04 per cent, for males,! from 126 087 per 
cent, to 134’78 per cent, for females,! and from 94’565 
per cent, to 101’09 per cent, for pressers and blanket 
raisers (except those employed on rugs, who re­
ceived the same increase as other pieceworkers).!

Bonus of 7d. in the shilling on earnings, previously 
granted, increased to 7fd. in the shilling: also an in­
crease of fd. per hour to unskilled male timeworkers.

Scale of minimum weekly rates fixed, under Trade 
Boards Acts, starting at 17s. at under 15 years of age, 
21s. at 15 and under 16 years, and increasing with 
each year of age to 38s. at 18 and under 19 years, and 
to 54s. at 21 years and oyer. (See Order on pp. 463-4 
of August Gazette.)

Scale of minimum weekly rates fixed, under Trade 
Boards Acts, starting at 17s. at under 15 years of age, 
21s. at 15 and under 16 years, and increasing with 
each year of age to 32s. at 18 years§ and over. (See 
Order on pp. 463-4 of August Gazette.)

Overtime rates fixed, under Trade Boards Acts, for all 
time worked in excess of 48 hours per week; 81 hours 
on any week day (other than Saturday) and4j hours 
on Saturday. (See Order on pp. 463-4 of August 
Gazette.)

v Oost of living ” wage, previously granted, increased 
under sliding scale, from 145 per cent, on basic rates 
to 165 per cent, (subject to a maximum net increase 
of 3». per week and a total increase of 46s. 6d. per 
week). Rates after change ; Males:-1st framers, 
86s. 9d.: warehousemen 77s. lid.; females: - gassers 
52s. 6d.; reelers 41s 3d.; winders 40s. 4d.

Increases to a minimum rate of 75s. per week, and 12J 
per cent, added to this rate.

Increase, under sliding scale, of Id. per hour.
Increases, under sliding scale, of 4s. per week for 

adult males ; 3s. per week for adult females, and of 
per week for those under 18 years of age.

New list of minimum piece prices fixed, under Trade 
Boards Acts, for workers employed on English and 
Scottish netting looms. (See Order on p. 521).

Increase of 3s. 6d. per week to workers 18 ves™ nf„ and over employed previous to 3 July - X 
scale of rates adopted for those under is years S 
also for new. workers, starting at 18s. 9d. at 14 d 
of age and increasing with each year of a™ £ 
37s. 5d. at 18 years and 41s. 4d. at 20 years age to

Increase of 3s. 6d. per week to workers 18 years nf 
and over employed previous to 3 July ; and a rSS 
scale of rates adopted for those under 18 vear^ns 
also for new workers, starting at 17s. 7d. wriS 
at 14 years of age and increasing with each year nf 
age to 34s. 9d. per week at 18 years, and S m 
at 20 years. . oa,ou

Increase of 3s. 6d. per week to workers 18 years of aw 
and over employed previous to 3 July• and & 
scale of rates adopted for those under 18 years and 
also for new workers, starting at 16s. 4d. per week 
at 14 years of age, and increasing with each year of 
age to 33s. 4Jd. per week at 18 years, and 37s fid 
per week at 20 years.

Minimum time rate increased, under Trade Boards 
Acts, from Is. IJd. per hour to 58s. 6d. per week 
(See Order on p. 465 of August Gazette.)*

Minimum time rates increased, under Trade Boards 
Acts, from amounts varying according to age from 
3|d. to lid. per hour to-weekly*  amounts starting at 
15s. for those under 14 years of age and increasing 
with each year from 16s. at 14 years to 37s. 9dt at 
18 years and 45s. 9d.f at 20 years. (See Order on 
p. 465 of August Gazette.)

Increase, under Trade Boards Acts, of 3s. 6d per week 
in minimum time rate making minimum weekly 
rate 34s. 3d.*  (See Order on p. 465 of August 
Gazette.)

New scale of minimum wages fixed, under Trade 
Boards Acts, resulting in increases of from Is. to 2s. 
per week. Rates after change .:*  under 15 years, 
13s. 9d.; 15 years and under 16.16s. 9d.; 16 years and 
under 17,21s. 3d.f ; 17 years and under 18, 25s. 3d.f 
(See Order on p. 465 bf August Gazette.)

Increase, as war wages, of 5s. per week.||
Increase of 2s. per week in minimum rate for women 

in Grade I (41s. to 43s.).
“ Poundage,” to meet the increased cost of the pro­

vision by the grinders of stone, tools and working 
materials, increased from 10 per cent, to 25 per cent, 
on the price list of 1913.

Increase of 2d. per hour. Rates after change: fire­
men, Is. 9|d., doormen, Is. 9d.

Increase of 2d. per hour. Rates after change: fire­
men, Is. 9|d., doormen, Is. 9d.

Standard rates of wages adopted of ls.7d. per hour for 
watchmakers, and Is. 6d. per hour for jewellers, 
except in the case of flrst-year journeymen working 
for the employer with whom they served their 
apprenticeship, for whom the rates for the first 
year are to be IJd. per hour less than the foregoing 
rates.**

Increase of fd. per hour. (See Decision No. 437 on 
p. 516.)

Increase of |d. per hour. Rates after change : charge 
hands, 2s. OJd,; helpers, Is. 9Jd. (See Decision 
No. 437 on p. 516.)

Bradford, Dewsbury, 
Hali fax and Huddersr< 
field.

An increase of 5s. per week; and minimum , 
rates adopted of 41s. for grinders and n!JSh^ee«ly 
for blacksmiths, 37s. for fitters, pattern fc8’ 
sheet iron workers, ana 35s. for a?Sr8 
and berlin blaokers, such rates.to be Exclusive „%ra 
advances and bonuses (amounting to 4 Or «L1Wa,r 
plus 12J per cent, on total earnings for mei?9i ~eek 
of age and over). en Years

Increase of 2s. to 7s. fee? week in minimum rates

Increases equivalent to-those granted to woollen 
manufacturing section (se<! p 515), making an inclusive 
wage of 98s. 3d. per week, to be reckoned as consist­
ing of 100 parts (basis rate, 15 parts increased basis 
rate, plus the “ cost of livixg wage ” of 145 per cent., 
previously granted, calculated on 80 per cent, of the 
increased basis rate (in lieu of a maximum of 
43s 6d. previously fixed for the “ cost of living wage ).

“ Cost of living wage” made payable on the increase 
of 10 per cent, given bn English wools in August. 
1919, and increased for English and Colonial wools 
M 94’25 per cent., on the previous basis rates, w 
105 per cent, on the revised basis rates.

“ Cost of living wage,” previously granted, increasea, 
under sliding scale; from 145 per cent, to 1W per 
cent, (calculated as above) for timeworkers, and tor 
pieceworkers, from 105 per cent, on the rev 
basis rates to 112’24 per cent.

Increase of 5 per cent, on basis rates and “cost of 
living'” wage.made payable on this W|^6r.ates also on the increase of 10 per cent, on basisi rates 
granted in August, 1919, making a total increae 
(on a “ cost of living” wage of 14o P% cent.) 
per cent, on basis rates; provided to®*  YJAhs’ 
(except those on men’s work), and women on yo 
work, receive Is. per week less than the resultmg 
increase, and that cimb minders (with noil) receiv 
ls. per week more. . . , increased,

“ Cost, of living " wage previously per
under sliding scale, from 145 per cent, to loo p

. rent.11:

Apprentices  ••
Women and girls employed in malleable 

iron founding and hardware manufac­
ture :— , ,Moulder*,  dressers, foundry wheelers, 

sand blasters, coremakers, examin­
ers. sand wheelers, emery wheel 
dressers, power pressers, polishers, 
capstan lathe workers, etc.

Hand pressers, machine workers, 
varnishers, rough warehouse work­
ers, bronzers, etc

 

The new weekly rates are Based on a week of 4? hobrs and are subject to a proportionate deduction abcording as’ the number of hour minimum 
le-s than 47. in the case or fenlale workers under an arrangement-previously made by the Wrought Hollow-Ware Employers Association, wi 
r^te^ specified tpok effect from October, 1919, so far as members of that association were concerned.

I ra*es were fixed for male learners entering the trade after the age of 17 and female learners after the age of 16..
! The increase took effect under an agreement arrived at by the Joint Industrial Council for the Electric Cable Making Trade.
£ '* ie increase was to be paidon the first payday after 1st August in respect of the preceding pay period. ■ . . , , . ■ A„+C4fio that of
|| The increase did not apply to certain firms represented on the Joint Industrial Council who are engaged more largely in industries outsiue 

cable ma! ing. ° ®
■■^LJJl^Jlfilga^EaOIiangedln^AuguBt, with retrospective payment from the date shown.

Woollen and 
Worsted 
Industry.

1st full, 
pay in / 

August.

Great Britain! .. 5 I
Sheffield .. ' i. 1st pay in 

August.

Leicester .. .. 28 June
Nottingham , 28 JunelT
Aberdeen................... . 13 May

Brighouse .. . Pay 
preceding 

1st pay day 
in Sept.

Macclesfield

1 Week 
ending 
15 May 
20 Aug. 
11 Aug.

Great Britain .. 13 Aug.

Glasgow and 
Scotland and 

. (including 
nock).

West ot 
District 
Kilmar-

f
Week 
ending < 
12 June|| 1
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Particulars of change.Occupation.Locality.Trade. Locality.Trade Occupations. Particulars of change.

TEXTILE TRADES {continued).

Yl May*

1 Aug. KScotland! ..

Turners, polishers and varnishers ..

Atherstone..

Shoe and slipper makers

LaunderingSilk dyers and finishersMacclesfield 26 July

Pieceworkers
TRANSPORT TRADES.

Increase, under sliding scale of 2s. per week.

Bradford .. United Kingdom lJuiyl <

Great Britain UulyT

CLOTHING TRADES.

2 Aug®

Warehousemen and packers

Tailoring Great Britain 16 Aug. <

AGRICULTURE.

23 August

•23 August
Pieceworkers

AH workers ^Agriculture

Females 17 Aug •.
Female workers ..

Shirtmaking Great Britain

Other males

1st pay 
day in 

August.

1st pay 
day in 
August.

Cheshire, 
Scotland

Date from 
which 
change 

took 
effect.

Pay pre­
ceding 

pay-day 
in week 
ending 
4 Sept.

Week 
ending 
21 Aug.

England and Wales (ex­
cept Glamorganshire 
and Monmouthshire).

Date from 
which 
change 
took 

effect.

rates fixed 
article on

1st full 
pay in
Aug.

Workpeople employed in1 the grey room, 
and stock, pattern, making-up and 
packing establishments.

Lothians and Peebles 
. District.

Certain towns in Scot­
land! t

Certain towns in Scot­
land.**

Drivers (horse and mechanical), vanmen, 
coalcarriers, and hillmen in the carting 
industry employed by Co-operative 
Societies.

CLOTHING TRADES—

Shirt and collar makers

Engravers, &c., employed in engraving, 
works.

Workpeople employed in the dyeing and 
finishing trades.

Week 
ending ' 

26 Aug.
1 Aug.

Increase of l$d. per hour. Bate after change: BeZ/asZ 
measure or pattern takers, Is. 8d„ other men, Is, 6$d 
or Is. 7d.; Coleraine, Dublin and Londonderry, Is. 6$d

Carting
Industry.

1st pay 
day in 

August.
August

Men 21 years of age and over (including 
horsemen, cattlemen', shepherds, ordin­
ary labourers and workers in market 
gardens and nursery grounds).

Men 21 years of age and over (including 
horsemen, cattlemen, shepherds, ordin­
ary labourers, &c.)

Male workers .« .. ......

1st full 
pay after 
20 Aug®

2 Aug.

Increase of 4s. 6d. per week 
under Corn Production 
pp. 478-9.)

Minimum rates!! fixed under Corn Production Act at 
48s. per week (or Is. per hour) for ploughmen, 
cattlemen and shepherds over 21 years of age with ' 
two years experience ; at 40s. per week (or lOd. per 
hour) for others over 18; at 30s. per week (or 8d. 
per hour) for beys from 16 to 18 years ; at 18s. per 
week (or 4$d. per hour) for those from 14 to 16 years; 
and at 12s. per week (or 3d. per hour) for those under 
14. (See article on p. 479.)

Minimum rates fixed under Corn Production Act, 
at 28s. per week (or Yd. per hour) for those over 
18 years of age with one years’ experience; at 25s*  
per week (or 6d. per hour) for others over 18 ; at 20s. 
per week (or 5d. per hour) from 16 to 18 years; at 16s. 
per week (or 4d. per hour) from 14 to 16 years; and 
at 12s. per week (or 3d. per hour) for those under 
14 years. (See article on p. 479.)

Drivers (horse and mechanical), stable 
and garage hands, mates and trailer- 
meh in the carting industry (other< 
than those employed ’by Co-operative 
Societies).

Railway
Service

New scale of minimum hourly rates adopted starfr- 
ing at rates varying from 2$d. for those commencing 
at 14 and under 15 years, to 3$d. for those com­
mencing at 21 years and over, and increasing every 
six months (in the case of those who commenced at 
14 years) to 7fd. in the eighth six months, and there­
after yearly to 9d. during sixth year of employ­
ment ; -for those commencing at later ages the rate 
of 9d. is reached, by varying periodical increases, 
after five, four, or three years*  employment.!

Minimum rate of 10d.§ per hour adopted for those 
with adequate experience in some section of 
dressmaking, and of lld.§ for those capable of 
undertaking responsibility for making or altering 
complete garment.!

Bogus of 50 per cent, previously granted, increased 
under sliding scale to 57$ per cent.!

Increase, under sliding scale, of 5 per cent, as “ cost of 
living wage.”

Males employed in the ready-made and 
wholesale bespoke tailoring trade:— 

Time workers
Measure cutters, stock cutters, 

and knife cutters.

Adult male railway servants in traffic 
grades (except clerical and supervising 
staffs', stationmasters, &c., and men in; 
receipt of the bonus of 12$ or 7| per 
cent).

Bailway male clerical staffs, station­
masters, goods agents and assistants, 
passenger and parcel agents, inspectors, 
foremen and other male supervisory 
staffs (other than supervisory staff in 
charge of men and in receipt of the 
bonus of 12$ per cent.) traffic control 
staff, &c.

Staff employed at docks owned by rail­
way companies (other than supervisory, 
dredging, grabbing, power house and 
tugboat men.)

Women and girls employed as dress­
makers and millinery assistants in 
retail establishments

Learners ... '

Increase, under sliding scale, of £20 a year or 8s. per 
week.

Weekly rates adopted (based on a “cost of living 
figure of 150 per cent above pre-war level) of 76s. for 
porters, labourers, watchmen, sweepers, &c.; 79s. 
for sheeters, capstanmen. chainmen, &c. ; 82s. for 
crane-drivers, 81s. for watermen, dpckgatemen, 
swingbridgemen, checkers, storekeepers, weigh- 

• bridgemen and timber pondmen; 84s. for timber 
checkersand senior checkers; and 86s. for leading 
dockgatemen and berthingmen. For lightermen in 
the traffic department employed by the Hull and 
Barnsley, Great Central, and North Eastern Bailway 
Companies weekly rates also adopted of 84s. and 
81s. for captains and mates respectively, and of 92s. 
for mooring men employed by the North Eastern 
Bail way Company performing special duties on 
board vessels. V

increases of 5s. per week to men over 18 (making a 
total advance of 47s. per week over pre-war rates at 
Aberdeen, and generally of 44s. per week at other 
towns) and of 2s. 6d. per week to boys under 18 years 
of age.

Increase of 2s. 6d. per week to men over 18, making 
generally a total advance of 46s. 6d. per week over 
pre-war rates. (See Decision No. 460 oh p. 517.)

Increase Of 10s. per week subject to a maximum total 
advance of 49s, per week over pre-war rates.

Scale of minimum rates adopted starting at 14s. per 
week at 14 years of age and increasing witheaoh 
year of age to 35s. at 18 years.

Piecework basis time rate adopted of 10$d. per hour.

article on

Belfast, Coleraine, Dublin 
and Londonderry.

Workpeople employed in the grey room' 
and stock, pattern, making-up and 
packing establishments.

Shirtmaking 
(continued).

Dressmakings
Millinery; &c.

Males employed in the felt bat making 
trade.

Males 22 years and Over employed prin­
cipally in cutting with not less than 5 
years' experience in that branch.

Women 21 years of age and over
With years’ experience

in mimimum
Act. (See

Hat Manufac­
ture.

Shoe and Slip­
per Manufac­
ture.

Lancashire, Cheshire, 
Derbyshire and Scot­
land.

Porters and all other male 
Workers 22 years of age and 
over,

Workers under 22 years of age ..

Textile Bleach­
ing, Dyeing,, 
Finishing,etc.

Increase of 4s. per week in minimum rates fixed 
under Corn Production
pp. 478-9.)

Lancashire, Cheshire, 
Derbyshire and Scot­
land ; also Hebden 
Bridge and District.*

Lancashire,
Derbyshire, 
and Belfast.

Yorkshire (except Heb­
den Bridge and Dis­
trict).

Fitters-up, tailors, pressers-off, 
machinists, and passers.

Act. (See

Laundry workers (females) 
Timeworkers

Cost of living wag© of 44s. per week, previous 
granted, increased, under sliding scale, to 50s Rd nl, 
week. ' 1

“ Cost of living wage ” of 39s. lid per week, previouslv 
granted, increased, under sliding scale, to 46s nPr 
week. ’ F 1

Males: Bonus of 41s. per week, previously granted increased to 47s. 8d. per week. panted ,
Bonus of 22s. per week, previously granted 

increased to 27s; 4d. per week. ° ’
*• Cost of living wage”, previously granted, increased 

under sliding scale, from 132 per cent, on basic rates’ 
to 152 per cent, for timeworkers, from 105J per cent 
to 121$ per cent, for pieceworkers (except pressers)’ 
and from 79$ per cent, to 91$ per cent, for hand 
pressers.

Increases, under sliding scale, of 6s. to men 22$ years 
of age and over (67s; to 73s;) and of proportionate 
amounts to other workers ; and war bonus of Is. 6d 
per week.,previously granted, merged into wage's.

Increase of 5 per cent, on basic rates, and “ cost of 
living wage ” made payable on this increase and also 
on the increase of 10 per cent, on basic rates granted 
in August, 1919, making a total increase (on a “ cost 
of living wage ” of 145 per cent.) of 26‘75 per cent, on 
the previous basic rates.; also maximum amount 
on which “ cost of living wage ” made payable, in­
creased by 15 per Cent., the “cost of living wage” 
being'calculated on the increased maximum or on 
80 per eent. of the basic rates, whichever is greater. 
Basic rate after change, for men 24 years and over 
33’925s.

“ Cost of living wage previously granted, increased, 
under sliding scale, from 145 per cent, to 155 per 
cent.f Minimum inclusive rates after change for 
men: 60s. 3d. at 19 years; increasing each year to 
86s. 6d. at 24 years and over.

Bossendale (including 
Bacup, Stacksteads, 
Wat er fop t and 
Bawtenstall).

Bradford, Bolton, Bury, 
Leeds, Manchester, 
Oldham, Bochdale, and 
Stockport Districts.

Workpeople employedin the bleaching, 
dyeing, calico printing and finishing 
trades (except waste bleachers^ 
machine calico printers, engravers and 
mechanics, etc., employed in repair 
and maintenance of plant):—

Increases, under Trade Boards Acts, to minimum 
hourly fates of Is. ll$d. for measure cutters and 
ls.9$d. for other cutters in the London district, Is. 9d. 
and Is. 7d. respectively for the two classes in other 
districts; men employed wholly or mainly upon 
making of heavy cotton clothing to receive a mini­
mum of Is. 8d. and Is. 6d. respectively in all districts.! 
{See. Order on p. 521.)

Increases; under Trade Boards Acts, to minimum 
hourly rates of Is. 7d. for men employed upon other 
material than heavy cotton clothing, and Is. 5d. for 

-• -those employed on heavy cotton clothing; under 
pressers or plain machinists to receive a minimum 
of Is; 33. as previously fixed.! (^ Order on p. 521.)

Minimum hourly rates fixed; under Trade Boards 
Acts, at IS; 5d. and Is. 4d. respectively for men 24 
years of age and over with not less than two years’ 
experience after the age of 22; Is. 3$d. and Is. 3d. 
respectively for men 23 years of age and over with 
not less than one year’s experience after the age of 
22, and Is 2d. for men of both classes 22 years of age 
and over with less than one year’s experience. 
Order on p. 521.)

Minimum hourly rates of Is. 2d. fixed, under Trade 
Boards Acts. (iSfee Order on p. 521.)

Scale of minimum hourly rates fixed, under Trade 
Boards Acts, starting at 3d. for those under 15 years 
of age and increasing with each year of age to 8d. 
at 18 and ll$d. at 21. (See Order on p. 521.)

Piecework basis time rates fixed, under Trade Boards 
Acts, at l$d. per hour m excess of the.corresponding 
rate for timeworkers, except for workers under 4- 
years of age; for whom a uniform minimum oi 
Is. 3$d. was fixed. (S^e Order on p. 521.) . . « _

Overtime rates fixed, under Trade Boards Acts, tor 
all time worked in excess of 48 hours per week, J 
hours on any week-day except Saturday, and o 
hours on Saturday.! CStee Order on p. 521.)

Increase, under Trade Boards Acts of $d. per nour in 
the' minimum time rate (8d. to.8$d) for female 
workers (including homeworkers) and correspona- 
ing increases in the time-rates of learners; and piece­
work basis, time-rate fixed at 9$ per hour.§ (»■» 
Order on p. 522.) „

increases; under Trade Boards Acts; of 3d. per noui i 
minimum fate to special or measure cutters (is. ou. 
to IS. 9d.) and of Id. per hour to other cutters (is. on. 
to Is. 7d.) and piecework basis time-rates "" 
Is. 10$d. and Is; 0$d. per hour respectively.§ (^ 
Order on p. 522.) unnrtnIncrease, under Trade Boards Acts, of 2$d.
men 22 years of age and over (Is. l|d. to Is. 4d.).§ W 
Order bn p 522.)

Males : Cost of living wage,” increased, under sliding scale, from 39s. lid. per Week to 46s; for worker! 9? 
years of age and over, from 31s. 8d. or 31'4 21

week to 36s. 6d. for those 18 to 20 years from & P^r 
per week to 25s. 10® for those 16 and underW and from 17s. 2d. perweek to 19s. SdvSho“uS 
16 years, “uuw

Fe/naZes; “Oost of living Wage” inoreaapri 
sliding scale, from 23s. 9d. per week to 27s’ 4?!™ 
workers 18 years Of age and over; from 18s ’ Rd 
week to 21s. 3d. for those 16 and MB 18 year!’ S 
from 14s. 6d. per week to 16s. 9d. for S u’nde!
16 years. ■ . * 1

Tne increase was arranged in August, with retrospective payments from the date shown.
pa change took effect under an Agreement between the Scottish Betail Garment Makers’ and Millinery .-Trades’ Federation and the National 
amalgamated Union, of Shop Assistants, Warehousemen and: Clerks; except in the case of Aberdeen, where an Agreement was made between the Aberdeen 
JJrapery and Clothing Trades’ Association and the above Union.

I oee also under “ Changes in Hours of Labour.”;
n mi. • case towns having a population of 20,000 or less, the rates to be 10 per cent. less.
H lhe increases came into operation during August, with retrospective payments from the date shown. ' ‘

mo " "^trospective fiat rate payments, amounting in the aggregate to £5 10s. Od. Were also granted to workpeople who had not received (a) the flat rate 
^iven way Conciliation Scheme Grades to cover period up to 31st December, 1919, (6) the increases of Is, and 2s, per week given 

mi? 81idin£ scale from 1st April and 12th April respectively, and (c) increases arising out of th© National Wages Board Award of 3rd June,
q "he increase from 2nd August took effect under an agreement arrived at by the Joint Industrial Council for Boa&Transport in Scotland^of Which 

frnn 9artilig Contractors and Horse<Owners Federation and the Scottish Horse and M^tormen’s Association are the constituent^ bodies), ,*and  that 
2(jtfeAugust Under afi®ecision.f of the ludustriaJl'Oouit fro which these same bodies were parties. A full list of towns affected by <frhe increases' is not 

innovV?'S&ble’but it has been reported thatMhe increase of 7s, 6d. per week has beeri?given at Glasgow Paisley, Edinburgh, Leithj .Kirkcaldy, Ayr, Kilmar- 
++ mu Brechin^Ebrfar; Montrose and Dundee; with effect in some cases from later dates. At Aberdeen only the earlier'.increase applied.
t+ mu ^ncrease took effect under.an agreement between the Scottish Co-operative Wages Board and the Scottish Horse and Mbtormen’s Association, 

and f d 6 al3ove ra^es ar© to be increased by 2s; 6d. per week for each dog which the workman is required by the conditions of his employment to keep

Glamorganshire and
Mon mouthshire

113 pe|nc£?p?ev?ousfy gmntetUo0!^ ; for pieceworkers th© cost of living wage was increased as follows: ^r0®,
cent, for menders, and from 97 per cent to 111*5  : fro^102’5 Per cent, to 118 per cent, for hand cutters-; from. 86 per cent, to 99 pei

f The above percentage is nflid nnti?or,.Ti -pe-rc?lltf9rallotherPiecewor^e’,s. , ,
rat'^ Up tb;43s. l$d., and o£ rates above 43^ Ud is ; »8 it isssubject tosa maximum of 53’475s; per week for basic

Under an AgreemehfrnrevinHHiv 18 Pam on soner cent.Qf the basic rates. - ....
Trade Aih^mhM^l^WWSfe^J^^W^WMfacturers*  Federation of G^BdtaihBmW^edGarmem
h0UI yTe?’t00k effect from 23rd Febru try so f!? thetnew rates specified for cutters, fitters-up, tailors, etc., and also a f

§ Under an Agreement previously mSe ^etWelA^qhfr?^^ n^iP 0^rrs I?-!ratio?were coacerned- * , >m Union
tlje n©w mmmium rates specified took effect 7? andi9ollar Manufacturers’ Federation and the'United Garment Workers’ Trade Union

ecu irom rfrd May so far. as members of the Employer^’ Federation were concerned.

* <
Engravers, etc., employed in calico print 

works:—
Engravers........................................
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PRINCIPAL CHANGES IN WAGES REPORTED DURING AUGUST, 1920-(eontinued).

Particulars of change.Occupations.Locality.Trade.

AGRICULTURE—(continued).
Male workers 

17 Aug. <
Female workers ..

Male workers

4 Aug. «Shetland Female workers ...

PAPERM

7 Mayt

United Kingdom t Boys and youths unc er 21 years

Papermaking. ■<
Girls and women

Pieceworkers

Woodcutting machinists
Labourers 

.ployment to »

Printing and ) 
f Allied Trades. ]

barton, Stirling 
Clackmannan.

Date from 
which 
change 
took 

effect

1st pay
after <

28 July?

Workpeople employed in the wall paper 
staining industry.

Increase of 3s. per week. Rate after change for jobbing 
compositors, 86s. 6d.

Agriculture— ■<
(continued)

Furniture 
Trades.

Sawyers and machinists  
Labourers  
Woodcutting machinists  
Labourers  |
Boxmaking machinists and case makers

Male letterpress and stationery and 
account bookbinders and machine 
rulers (members of the National Union 
of Bookbinders and Machine Rulers).

Compositors and machinemen (book, 
jobbing and weekly news).

ODWORKING AND FURNITURE TRAD 
Carpet and, blind fitters ..

I Cabinet makers, polishers, and uphol­
sterers.

Cabinet makers  
Upholsterers and french polishers..
Cabinet makers, chair makers, carvers, 

upholsterers, and french polishers.
Women employed in the furniture trade. 
Cabinet case makers .......

AKING, PRINTING AND ALLIED TR

Workpeople employed in paper mills 
(except skilled tradesmen and those 
employed in hand-made paper mills 
and board mills).

Workpeople employed in paper mills 
(except skilled tradesmen and those 
employed in hand-made paper mills 
and board mills)

Timeworkers
Men 21 years of age and over .., Increase Of l|d. per hour. Minimum rates after 

change in North and South of England -.—Class I 
occupations, coating mills Is. 10d., other mills 2s.; 
Class II occupations, dayworkers Is. 7Jd., shift­
workers Is. 9d.; Class III occupations, dayworkers 
Is. 5|d., shiftworkers Is. 7|d. The rates in West of 
England, Scotland, and Ireland are Id. less than 
these rates for each occupation. (See Decision 
No. 473 on p. 517.)

New scalp Of minimum rates adopted, resulting in 
increases varying from Jd. to Ijd. per hour. Mini­
mum rates after change in North and South of 
England : 14 years of age, 5d.; 18 years of age, Is. OJd.: 
and 20 years of age, Is. 3d. The rates in West of 
England, Scotland and Ireland are jd. less than 
these rates. GSte Decision No. 473 on p. 517.)

New scale of minimum rates adopted, resulting in 
increases varying from jd. to Id. per hour. Mini­
mum rates after change in North and South of 
England: 14 years Of age, 4£d.; 18 years of age and 
over, lOJd. The rates in West of England, Scotland 
and Ireland are Jd. less than these rates. (See De­
cision No. 473 on p. 517.)

Piecework prices fixed so as to yield to a worker of 
ordinary ability not less than 20 per cent, above the 
corresponding rates for timeworkers.; (See Decision 
No. 473 on p. 517.)

Increases, as war wages, of Ijd. per hour to men over 
21 years of age, of Id. per hour to men 18 to 21 years 
and to women over 18 years of age, of Jd. per hour 
to youths and girls 16 to 18 .years, and of Jd. per 
hour to youths and girls under 16 years: making total 
War wages of Hid. per hour to men over 21 years, 
of lOid. per hour to men 18 to 21, of 7Jd. per hour to 
women over 18, of 5Jd. per hour to youths and girls 
16 to 18, and of 3fd. per hour to youths and gins 
under 116 years. ,. ,aIncrease of 2s. 6d. per week in the minimum time rate 
(92s. 6d. to 95s.).

Increase of IJd. per hour (Is. 9d. to Is. lOid.).
Increase of Id. per hour (Is. 5d. to Is. 60.).
Increase of 3d. per hour (Is. 6d. to Is. 9d.).
Increase of 2d. per hour (Is. 2d. to Is. 40.).
Increase of 2d. per hour (Is. 40. to Is. 60.).
Increase of Id. per hour (Is. 70. to is. »aj.

Increases of Id. per hour to adult male shiftworkers 
of fd. per hour to adult male dayworkers, of Jd' 
per hour to women 18 years and over and to 
youths between 18 and 21 years, and of Jd. per 
hour to boys and girls under 18 years.

Cabinet < Case
Making.

Minimum rates*  fixed under Corn ProdnoHnn a x
50s. pier week (or Is. 2d. per hour) fdr nln“ RCt at 
cattlemen and shepherds over 21 years ofa£% 
two years’ experience ; at 40s. per week (nr hour) for others over 18 • at 30s. perweek (X 
hour) for hoys from 16 to 18 years• at 18s nL8 
(or 4JO. per hour) from ill to 16 years;and'at 1% 6ek week for 3d. per hour) for those under 142 
Article on pp. 478-9). uer 11 (See

Minimum rates fixed under Oom Production x
28e. per week (or
of age With one years’ experience • at 25s dp? K 
(or 6d. per hour) for others over 18; at 20s. peJ we!k 
(or 50. Per hour) from 16 to 18 years; at 16s S 
week (or 40. per hour) from 14 to 16 years- aK 
12s. per week (or 3d. pgr hour) for those under 14 
years; (&«• Article on pp. 478-9.) er 14

Minimum rates*  fixed under Corn Production Act <>»
46s. per Week (or lOd. per hour) for those over ?1 
years; at 37s. per week (or 8d. per hour) between in 
and 21 years; and for those under 18 at rates varvin? 
from 15s. per week (or 3d. per hour) at under ft 
years, to 32s. per week (or 70. ger hour) between i? 
and 18 years; (See Article on pp. 478-9.)

Minimum rates fixed under Corn Production Act at 
30s. per week (or 70. per hour) for those 18 years 
Of age and over; and for those under 18 at rates 
varying from 12s. per week (or 2|d. per hour) at 
under 15 years, to 25s. per week (or 5Jd. per hour) 
between 17 and 18 years. (See Article on pp, 473.9.)

ADES.

. • The above rates are. to be increased by 3s. per week for each dog which the workman is required by,-the conditions Of his 'em] 
and feed. ■. -• -J 1 >- '■ ■ ? i vers’ Fed-

r-^n+®d a? rC8uJt of. an Agreement and the second increase as the result of an Arbitration to 'which ®mp 0 
erat’°° o/ ^® Nati^al Union of Printing and Paper workers, and the Amalgamated Society of Papermakers were parties j

s ?ewca8t1®’ North and South Shields, Seaham Harbour, Sunderland, Tyne Dock, and Tees and Hartiepoo
I The increases too£ effect under an Agreement to yhich the East Anglian section of the Timber Trades’ Federation was a party.

Lanark, Renfrew, Dum­
barton. Stirling and

ES
Increase of Id. per hour in standard rate (Is. 9d. to 

ls.l0d.). x o .
Increase of 4d. per hour (2s. to 2s. 4d.).
Increase of 4d. per hour (Is. 9d. to 2s, Id.)-
Increase Of 4|d. be? hour (Is. 7|d. to 2s.). ker9 
Increases of lid. per hour adulfrmal® l^d bovs, 

(Is; lOid. to 2s.), of id. per hour to women and noy 
and of 5 per cent, to pieceworkers.

Increase of Id. per hour (lid. to Is.). winking
Increase of 7i per cent, on 1912 hst P*of  

wages 112i per cent, above the list irrespecnv 
alterations in list prices.

Increase of 2d. per hour (2s. 2d. to 2«. 4d.).
Increase of lid. per hour (Is. lOid. to 2s.).

Sawmilling.

1
1st payDarwen, Derby, Doncas-

ter, Gnlborne, Holmes day in
Chapel; Hull, Leed«», August.
Little Lever, London, 
Manchester, and Old­
ham.

London Pay day

Leigh, Atherton and

in week 
ending 
7 Aug.
12 July

Tyldesley.

Birmingham and West
WO

1st pay day
Bromwich .. .. in Aug.

Chesterfield .. .. 14 Aug.

Southampton 1 May j
Wrexham .. .. .. 1 Aug.

Edinburgh...... 1 Aug.
Sheffield..................... Pay day

North-East Coast i and

in week 
ending

21 August
2 August

Hull.
Tees and Hartlepool 2 August

District (including
Middlesbrough, Stock- 
ton, and Thornaby).

Birmingham 1 July
North Staffordshire 1 Aug.
Boston; King’S Lynn, ( 10 July

Sutton Bridge, and < 10 July )
Wisbech.§ ( 18 Aug. j

Plymouth .. 1st pay
day after

31 July

CHANGES IN WAGES AND HOURSSeptember. 1920. §09

PRINCIPAL CHANGES IN WAGES REPORTED DURING AUGUST, 1920—(coraiinW).

Particulars of change.

Glass Working

Fellmongers ..

Saddlery

Aerated Water 
Manufacture.

Coach
Building-

Brick
Manufacture.

Increase of 5s. per week to timeworkers 21 years of 
age and over, and a proportionate increase to piece­
workers; land new scale of minimum rates adopted 
for those under 21|resultingin increases varying from 
Is. to 4s. 6d. per week; Minimum rates after change: 
21 years and! over, 68s., youths,? 17s. at 11 years 
increasing to 41s, at 18 years and to 56s. 6d. at 20 
years.

Increases of 2s. per week to those 21 years of age and 
over rated at 38s. per week, and of 3s. per Week to 
those rated higher, and new scale of minimum rates 
adopted for those under 21 resulting in increases 
varying'from Is. to 2s. per week. Minimum rates 
after change: 15s. at 14 years; increasing to 36s. 6d. 
at 18 years, and 40s. at 21 years.

Increases of l|d. per hour to day workers (Is. 4Jd. to 
' Is. 6d.) and a proportionate increase to piece­

workers, making rates 250 per cent, above pre-war 
rates.

Increase of l|d. per hour (Is. lOd. to Is. HJd).
Increase of 3d. per hour (Is. ll|d. to 2s. 2Jd.).

Sugar Confec­
tionery and 
Food Preserv­
ing Trade.

Baking and
Confectionery./

Picture Frame
Making.,

Paint; Colour 
and Varnish 
Manufacture.

Increase pf 10 per cent on minimum rates. Mini­
mum rates after change: Men 21 years and over 
(except pullers): skilled, Is. 7d. plus 10 per cent. .■ 
semi-skilled, Is 5d. plus 10 per cent,; unskilled 
Is. 3d. plus 10 per cent. ¥ ouths under 21 employed 
on skilled or semi-skilled work ■: >18 years, lb; phis’ 
10 per cent.; 19 years’, Is. 2d. plus 10 per cent.; 
20 years, Is. 4d. plus 10 per cent.

Increase of 2d. per hour. Minimum rate after change 
Is. 9d.

Increases in standard rates of Ils. 9d. per week for 
Grade A, 10s. 10|d. per week for Grade B,10s. 7d. per 
week for Grade O, and 9s. 4fd. per week for Grade D ■ 
improvers with less than 5 years’ experience to be 
paid 75 per cent, of the standard rates in the fourth 
year, and 85 per cent, in the fifth year. Rates after 
change: Grade A occupations, 86s. 2d.; Grade B, 
79s. 8Jd.: Grade 0,77s; 7d.; Grade D, 68s. llfd.

New scale of minimum rates adopted: resulting in 
increases varying from 2s. 7fd. to 7s. OJd. per week; 
Minimum rates after change : 18s. 7|d. at 14 years.; 
increasing to 34s. 8|d. at 18; and 52s. 0|d. at 20 years.

Increases in standard rates of 6s. 2d. per week for 
Grade A, 5s; 10^d. per week for Grade B, 5s. 7d. per 
week for Grade C, and 4s, 8Jd. per week for Grade D, 
Rates after change : 'Grade A occupations, 44s. 8d.; 
Grade B, 42s. lOJd.; Grade O, 4ls. Id.; Grade D. 
36s. 8}d.

New scale of minimum rates adopted resulting in 
increases varying from 2s. 7?d. to 5s. 3|d. per week. 
Minimum rates after change : 14 years, 18s. 7fd.; 16 
years, 24s. 6|dL; 18 years—Grades A and B, 37s. 3Ad.; 
Grade O, 37s.; Grade D, 36s. 8Jd.

Increase of 2d, per hour (Is. 5d. to Is. 7d.).
Increase of 3d. per hour (Is. 9d. to 2s.).
Increase of Ijd. per hour. Minimum rates after 

change: box and case makers and sawyers, 2s.
Increase of id. per hour. Minimum rate after change : 

Is. 7d.
, TRADES.

* The change took effect under an Agreement arrived at. by the joint Industrial Council for the Paint, Colour, and Varnish Trade.
t In the case of qualified youths.; higher rates up to 2s. per week in excess of the minima may be paid, to those from 14 to 19 years and up to 4s. per 

week to those 20 years of age;
t Including Barnsley, Bradford, Bridlington, Dewsbury, Doncaster, Halifax, Harrogate, Hebden Bridge, Huddersfield, Hull, Keighley, Leeds, 

Pontefract, Rotherham, Scarborough, Sheffield, and York. t, . c< • i i n w i x. m
§ Including Brierley Hill, Cannock, Coventry, Darlaston, Dudley, Rugby, Smethwick, Walsall, Wednesbury, West Bromwich, Willenhall, 

and Wolverhampton.
II See also under “ Changes in Hours of Labour.” , x, x, ...
T Viz,, those engaged in cocoa making, boiling sugar for. boiled sweets, other than the boiling of sugar iu vacuum pans, brogueing of hermetically 

sealed receptacles containing meat; poultry, fish Or soup during the process of cooking, hand-soldering of hermetically sealed receptacles containing 
meat, poultry, fish Or soup, tongue pumping, butchers’ or pork-butchers’ work in preparing meat-for sausages or ‘ smalls " brining vegetables for 
pi0*Ji nS> mid making extract of meat. » x.' • x- «n x ■» -x • j T , j x.•• The increases took effect under ah arrangement made between the Fellmongers Association of Great Britain and Ireland and the Amalgamated 
Society of Leather Workers. . s

Packing Case 
Making.

Increases of 5s. per week to tablehands (75s. to 80s.) 
and to rates of 85s. for doughmixers and ovenmen, 
and 90s. for foremen.

Increase of 20 per cent, to those in receipt of 20s. per 
week and under, and of 10 per cent, to those in 
receipt of from 21s. to 45s. per week.

Increase Of 3s. per week. Rates after change: foremen, 
81s. and 84s,; doughmakers, 78s. and 81s.; single 
hands, 79s.;; second hands and platers, 77s.; other 
adult male bakers; 75s.

Increase of 12s. per week. Rates after change: table­
hands, 74s.; ovensmen, 80s.||

Increase of 8s. per week (45s. to 53s.).
Increase, under Trade Boards Acts, of Id. per hour in 

the minimum time rate and piecework basis time 
rate for those 24 years of age and over; also new 
scale of minimum rates fixed for those under 24 
years of age, resulting in increases varying from Jd. 
to Id. per hour. Minimum rates after change : 3Jd. 
at under 15 years; increasing to 8Jd. at 18 and under 
19; lljd. at 21 and under 22; 24 years and over, 
Is. 2|d, (timeworkers) and Is. 5d. (pieceworkers) 

(See Order on p. 464 of the August GA ZETTE).
New scale of minimum rates fixed, under Trade 

Boards Acts, resulting in increases of jd. or Id. per 
hour; also piecework basis time rate increased Id. 
per hour (9d. to lOd.) for those 18 years and over. 
Minimum rates after change: 3Jd. at under 15 years 
increasing to 5Jd. at 16 and under 17 ; and to 8$d. at 
18 years and over. (See Order on p. 464 Of the 
August Gazette;.)

Increases of 3s. lid. per week to men, 2s. per week to 
boys; and 2s. 6d, per week to women.

Trade. Locality.
Date from 

which 
change 

took 
effect.

Occupations,

FURNITlIRE AND WOODWORKING TRADES—(<

i Males 21 years and over with at least
5 years experience.

Males under 21 years of age .... ..

Nottingham 10 Aug. <
Females 19 years of age and over ..

Females under 19 years of age

Penzance ......
Merthyr Tydfil .»

London

I
1 May.
20 Aug.

1 July I

Men employed in the vehicle building 
trade.

Meh employed in the vehicle building 
trade.

Packing case makers, box makers, 
machinists., sawyers., etc. (males),.

Labourers .. .. .. .. .. ..
CHEMI CAL, BRICK, GLASS, POTTERY, ETC.

Males ...... .. ....

United Kingdom* First pay 
day in ■< 
August; Females

Ipswich ......
t

16 Aug; Brickmakers ..........

Glasgow and West of 
Scotland,

(1 April |
(9 July )

Glass embossers, painters; and fret lead 
glaziers.

• F OOD, DRINK, AW TOBACCO TRADE

f Males .. ..........
. Certain towns in York­

shire.!
2 Aug.

1 Females ...... ......

Birmingham and Mid­
land Districts

k
9 Aug.. Adult males .......................................

Drogheda .. .... 2.8 Aug. |

(

Tablehands and ovensmen .. ..
Vanmen, etc...............................................
All males and certain classes of. femalesIT

Great Britain 9 Aug. <
Other females .. .. .. ...

Dublin .. .... 1 Aug. Workpeople employed in aerated water 
manufacture.

MISCELLANEOUS TRADES.

England and Wales**  .. 1 Aug; Workpeople employed in the fellmonger­
ing trade.

Glasgow and West of 
Scotland,

20 May Saddlers ......
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Trade. Locality.
Date from 

which 
change 
took 

effect.
Occupations. Particulars of change.

Button Making

1

Great Britain ..

IM

14 Aug.<

IISCELLANEOUS TRADES (continued).

' Female home-workers:—
Carding linen buttons and metal 

trouser buttons.

Other workers ..............................

Hair, Bass, and 
Fibre Trade.

Great Britain 3 Aug. ■<

f Men 21 years and over, and women 18 
years and over, with not less than 3 
years’ experience as horse-hair sorters, 
hacklers, drawers, or bunchers, power­
loom weavers, winders, damask seating 
hand-loom weavers, curlers, spinners, 
hair dyers, cloth Starchers, and carpet 
weavers.

Men 21 years and over, and women 18 
years and over, with not less than 3 
years’ experience as fibre drafters, 
dressers or dyers, bass sorters, dyers, 
cutters, roughers, mixers or finishers.

Other males and females

All workers ........................................

Seed Crushing 
and Oil Milling

Liverpool .. .... 1st pay
after 

* 15 May*
Workpeople employed in the seed, oil, 

and cake trade (excluding those whose 
wages are regulated by movements in 
the engineering and other trades).

London ..................... 16 July* Cemetery employees.....................

Workpeople employed by Oo-operative 
Societies:—

Adult assistants..............................

Branch managers.. .....................

Branch manageresses and buyers ..
Warehousemen..............................

South Wales and Mon­
mouthshire.!

Week 
ending < 

10 April,
Porters, caretakers, etc......................
Olerk^:—

Males........................................

Females ..............................
Juniors under 21 years of age 

Males .. ..

Other Trades < 
and 

Occupations.
Females .....................

Drivers (horse and mechanical), 
stable and garage hands, mates 
and trailermen.

Belfast ..................... 18 June <

Assistants employed by licensed grocers 
and vintners

Charge hands
Assistants (after 2 years’ service) ..
Assistants (after 5 years’ service) . 

Males employed by retail butchers
Managers

1

Lancashire (excluding 
Blackpool, Lancaster, 
Liverpool and Wigan ).§

4 July 4

i

First hands.....................
Second hands

Assistants, 16 years of age and over

I I Slaughtermen

Minimum piece rates fixed, under Trad a . per 100 gross of buttons at 12s. 6d.dfo?S« nCta' 
taming not more than 1$ dozen buttons a on~ and for cards containing more t& urZMd' 
buttons per card, at 10s 9d mr 12 dozen 
buttons and 10s. 3d. for open-back buttons fnd‘back 
collected and delivered by employer • thnsV-Sr Vrk 
who collect and d»er&®SvV# ^WQ1ier8 
the above rates. ® Order on p. 522) ’ °re than 

Piece-work basis time rate fixed; under Trad a iu. , 
a^ ^d> Per hour, Order oil p 5221 ards

Minimum time-rates fixed, finder Trade'Ward « a- at Is. 6d. and 9$d. per hour for men and Jr^cfc8' 
respectively • also piecework basist?me-rate^ flv6s 
atls. 8$d. and 10$d. per hour for men aS 
gIze^eT’ (^OrderonPP-464-5 onhelS

S Sa ^n^8 flxed: under Trade Boards Acts at Is. 5$d. and 9$d. per hen® for men and Women 
respectively; also piecework basis time-rates flxld 
at life 8d. and .iOM.pjr hour for men and women 
gIIb™?)7' ( Oraer on pp- 01 the IS

Scale of minimum hourly rates fixed, under Trade 
Boards Acts, startmg for males at 3&. at under 14? 
Z?aid 141and und®r 15 years, and increasingto 8$d. at 18 ana under 19, and to Is. 2d; at 21 years 
and over; and for females, starting at 3d. for those 
under 14$ years, 3$d. at 14$ and under 15 years, and 
increasing to 8$d. at 18 years and over. (See Order 
on pp. 464-5 of the August GAZETTE.)

Overtime rates fixed, under Trade Boards Acts, for all 
hours worked in excess of 48 per week. (See Order 
on pp. 464-5 of the August Gazette,)

Increases of 5s. per week to adult males and to females 
engaged on men’s work, and of 2s. per week to other 
females. Minimum rates after change for males 
“.1 ^eafr n«?dOjVerX 9rade 1 occupations, 75s.: Grade II, 72s. 6d.; Grade III, 68s. .

Minimum weekly rates adopted of 75s. for grave­
diggers, 68s. for assistant gravediggers, and 63s. for 
qualified gardeners.

Increases of 10s. or 12s. 6d. per week to men and of 4s. 
per week to Women; first assistants to receive 3s' 
per week over the rate for age where not less than 
3 persons exclusive of the manager are employed, 
and 5s. over where not less than 5 persons exclusive 
of the manager are employed. Minimum rates after 
change: males, 21 years, 70s.; 22 years, 75s.; 
23 years, 80s. Females, 21 years, 49s.

Increase of 12s. 6d. per .week in minimum rate for 
shops with weekly sales of up to £100. Minimum 
rates after change: sales below £100,87s. 6d.; sales 
of £100 to £150,92s. 6d., with higher rates for shops 
with weekly sales in excess of £150.

Increase of 4s. per week. Minimum rates after 
change: manageresses, 54s.; buyers, 59s.

Increases of 10s. or 12s. 6d. per week. Minimum rates 
after change : head warehousemen, 87s. 6d.; others, 
21 years, 70s.; 22 years, 75s.; 23 years, 80s.

Increase of 10s. per week. Minimum rate after 
change at 21 years and over, 70s.

Increase of 10s. or 12s. 6d. per week in minimum rate. 
Minimum rates after change: 21 years, 70s.; 22 
years, 75s.; 23 years, 85s.

Increase of 4s. per week in minimum rates. Minimum 
rates after change : 21 years, 48s.; 22 years, 51s.

New scale of minimum rates adopted, resulting in 
increases varying from 3s. to 5s. per week. Minimum 
rates after change: 19s. at 14 years, increasing with 
each year of age to 39s. at 18 years, and to 50s. at 21 
years.

Increase of 2s. per week in minimum rates. Minimum 
rates after change: 18s. at 14 years, increasing with 
each year of age to 32s. at 18 years, and to 42s. at 20 
years.

Increase of 12s. 6d. per Week in minimum rates. 
Minimum rates after change: motor drivers, 77s. 6d.; 
horse drivers, stable and garage hands, mates and 

- trailermen, 72s. 6d.; drivers taking cash or tokens 
2s. 6d. per week extra.

Increase of 17s. 6d. per week. Bates! after change: 
75s. if alone in shop, 80s. if over assistants.

Increase of 16s. per week (40s. to 55s.|).
Increase of 12s. 6d. per week (52s. 6d. to 65s.+).
New minimum rates adopted of 93s. 9d. for those 

taking up to £70 per week, and 100s. for those 
taking from £70 to £110 per week, with advances of 
Is. per week for each additional takings of £5 UP 
„to £200,5s. per Week f or each additional takings cf 
£50 over £200 to £400, and 5s. per week for each 
additional takings of £100 over £400.

Increase of 17s. 6d. per week in minimum rate (70s. 
to 87s. 6d.). -

Increase of 16s. 3d. per week in minimum rate (oos, 
to 81s. 3d.). .

New scale of minimum rates adopted starting at 
per Week at 16 years of age, and increasing with 
each year of age to 31s. 3d. at 18 years, 56s. 3d. at 
20 years, and 75s. at 21 years of age and over (n 
skilled), and resulting in increases varying from os. 
to 15s. per week.

Increase of 20s. per weekin minimum rate (ous.tu 
100fl). - 

* The i.ncrea8e was arranged in August with retrospective payment from the date shown
a nTan Agreement made between the Go-operative Hours and Wages Board (South Wales and Monmouthshire) and theAmalgamated Union of Co-operative and Commprcial,Employees and Allied Workers. >

+ J^es-e rates are subject to a deduction of 30s. per week in the case of assistants living in W; - rji^ <•- J?
the and Kite Lancashire. CouniSl District Branch of
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Locality, OccupationsTrade. Particulars of change.

M

Hull .. 19 July <
Second engineers ..

Blackpool .. Staffs employed in hotels and cafds

Dublin 1 Aug.

1 August/

Undertakings.—(See note

Undertakings.—(See note
14 Junef

Undertakings.—(See tnote

1 May t employed in electricity

Leeds 29 July

Boadmen
6 Mayt

1 July
1 June

Zone C. 
below).

10 July
July

21 July
June

Zone B. 
below).

Date from 
which 
change 
took 
effect.

Northampton
Ilford

Bedcar (Yorks.) ..
Bury.....................

Horsemen employed in’Council’s sanitary 
department.

Street - sweepers, hand - cartmen, and 
labourers employed on the collection 
and disposal of house refuse.

Sewage-farm employees' ....................
Manual workers employed in Council’s 

non-trading services.
Boadmen, etc.............................................

Labourers (permanent hands) employed 
by Local Authorities

Grade II. Undertakings.—(See note • 
below).

Waterworks department employees: 
Enginemen, ferrulers, firemen, jointers, 
pipelayers, repairers, timbermen, turn­
cocks, waste-water inspectors, and 
labourers.

Workpeople employed in hotels and 
restaurants

Adult male workers (other than 
chefs and male cooks).

Women workers .. •....................
Boys and girls under 18 years of age

PUBLIC UTILITY SERVICES.

Workpeople, employed in electricity 
undertakings, engaged in the genera­
tion, transmission and distribution of 
electrical energy and on the mainten­
ance of plants and cables, etc.

Grade I. Undertakings— (See note * 
below).

Bate of 85s. per week, plus 2d. in £ on nett earnings 
plus 6s. per day “ sea bonus,” substituted for rate of 
£7 15s. per Week; plus 6 s. per day “sea bonus,” 
previously granted.

Bate of 65s. per week; plus 2d1; in £ bn nett earnings, 
plus 6s. per day “ sea bonus," substituted for rate of 
£7 per week, plus 6s. per day “ sea bonus,” previously 
granted.

Increase of 33$ per cent, on wages from a minimum of 
13s. 6d. up to 30s. per week, and of 20 per cent, on 
wages over 30s. per week;

Increase of 4s, per week.
Increase of 3s. per week.
Increase of 2s. per week.

Home Counties ..
, (Bedfordshire, Berkshire, 

Buckinghamshire, 
Essex, Hertfordshire, 
Kent, Middlesex, Oxford­
shire and Surrey).

Local '
Authority 

Services.

ISCELLANEOUS TRADES—(continued
Engineers on fishing vessels 

Chief engineers............

East Midlands ..
(Sowife Der&t/sfcirg, South 
Nottinghamshire, South 
Lincolnshire, Leicester­
shire, Rutland and 
Northamptonshire).

Other Trades, 
and Occupa­
tions—(continued).

Workpeople,
undertakings, engaged in the generation, 
transmission and distribution of elec- 

. trical energy and on the maintenance of 
plants and cables, etc.

Workpeople, employed in electricity 
undertakings, engaged in the genera­
tion, transmission and distribution of 
electrical energy and on the mainten­
ance of plants and cables, etc. 

Zone A.
below).

West Midlands ..
(Shropshire, Stafford­
shire, Warwickshire and 
Worcestershire).

Electricity- 
Undertakings. <

I
10 July

Bath (Bural District 
Council).

Conway (Bural District 
Council).

South Wales (Brecknock­
shire, ^Cardiganshire, 
Carmarthenshire, Gla­
morganshire, Pembroke- 

. .hire and' Radnorshire) 
and Monmouthshire.

Consolidated rates adopted, calculated on a 47-hour 
week for day-workers and a 48-hoiir week for shift­
workers, into which are merged all war-advances, 
including the bonus of 12$ per cent. On earnings, 
previously granted. The following are examples of 
the new (inclusive) hourly basic-rates

Engine-drivers, Is. lid. (first-class) and ls.8$d. (second- 
class) ; stokers, Is. 9fd. (first-class) and Is. 8ld^(second- 
class); fitters’ labourers, Is. 8d. (semi-skilled) and 
Is. 6d. (unskilled); plumber-jointers. 2s. Ofd. (first- 
class) and Is. lid. (second-class)-, jointers, Is. 10d.; 
mains-layers, Is; 9d.; jointers’ mates; Is. 7d.; meter­
readers, Is; 7$d. and meter-fixers, Ik 9d.*

Engine-drivers, Ik 9d. (hrst-class) and Is. 7$d. (second- 
class) ; stokers; Ik 7$d. (first-class) and Is. 6$d. (s«?cond- 

labourers, Is. 8d. (Semi-Skilled) and 
Is. 6d. (unskilled); plumber-jointers, 2s; Ofd. (first- 
class) and Is. lid. (s«cond-cZas8); jointers, Is. I0d.: 
mains-layers; Is. 8d.; jointers’ mates and meter- 
readers. Is. 6d., and meter-fixers, Ik 7d*

Consolidated minimum rates adopted into which are 
merged all war-advances, including the bonus of 
12$ per cent, on earnings, previously granted. The 
following are examples of the new inclusive hourly 
rates:—

Electrica! fitters, m'eter-repairers and electricians 
2s. Id. (grade-I); Is. 10$d. (grade II) -, jointers, 2k Id. 
(/Mga-teftkon), Is. lid. (Zow-tewsfora); armature- 
winders, 2s. Id.; fitters’, jointers’ and electricians’ 
mates, ls.7$d.; general labourers, Is. 7d.; stokers, 
Is. 9d.§ (grade I), Is. 8d.§ (grade II)-, assistant­
stokers, or trimmers, Is. 7$d.§ ; switchboard atten­
dants, Is. lld.§ (grade I), Is. 10d.§ (grade II) Is. 9d.§ 
(grade III) and Is. 8d.§ (grade JF)t.

Electrical fitters, meter-repairers and electricians, 
2s. Id. (grade I), Is. 10$d. (^rade II) -, jointers, 2s. Id’ 
(high-tension), Is. 10Jd. (Zow-iewsiow); nrma,tiirpi— 
winders, 2k Id.; fitters’ and electricians’ mates. 
Is. 7$d.; jointers’ mates, Is. 7d.; general labourers, 
Is. 6$d.;: stokers, Is. 8$d.§ (grade I), Is. 7$d.§ (grade 
II); assistant stokers or trimmers, Is. 7d.§ • switch­
boarci attendants Is. 10$d.§ (grade I), Is. 9id.§ (grade 
II), Is. 8$d.§ (grade III) and Ik 7$d.§ (grade ZF)-t

Electrical fitters; meter-repairers and electricians, 2s. 
(grade I), la9$d. (grade II)-, jointers 2s. (high- 
tension), Is.. lOd. (low-tension) ; armature-wind firs. 
2s.; fitters, jointers’ and electricians’ mates, is; 6$d.: 
general labourers, Is. 6d.; stokers, Is. 80 (grade Z)’ 
Is. 7d.§ (grade ZZ); assistant-stokers, or trimmers, 
is 6$d.§ ; switchboard attendants; Ik 10d.§ (grade Z) 
Is. 9d.§ (grade ZZ), Is. 8d.§ (grade ZZZ) and Ik 7d.§ < 
(grade IF).t

Consolidated hourly rates to include all war-advances 
etc., granted up to and including 1 June, 1920, adopted 
as follows:—Electrical fitters; electricians or elec­
trical wiremen, mechanical fitters, plumber-jointers 
armature-winders and meter-repairers, 2s.; leading 
stokers, Is. 10$d,; jointers and turbine or engine- 
drivers, Is. 9$d.; stokers, Is. 8fd,; assistant drivers. 
Is. 8$d. ; meter-fixers, Is. 8d.; meter-readers, fitters, 
jointers’ and electricians’ mates, ls.7$d. and labourers Is. 6fd.||

Increase of 2$d. per hour to hourly paid men and Of 
10s. per week to weekly paid mens Bates after 
change: timbermen, Is 9$d per hour; ferrulers 

; jointers, pipelaybrs and labourers (pipe line), Ik 7$d*  
per hour; repairers; Is. 7d. and Is. 7$d. per hour • 
labourers at depot; is. 6$d. per hour: enginemen,’ 
Is. 5d. per hour; firemen, Is. 4$d. per hour; waste­
water inspectors; 82s. per week, and turncocks 
76k per week.

Increase of 9s. per week (61s. to 70s.).
Increase of 7s. lid. per week (61s. to 68s. lid.) to 

labourers and of 5s. 6d. per week to sweepers and 
hand Cartmen.

Additional bonus of Is. per week; making wages 42s. 
plus 4s. bonus per week,

increase Of 10s. per week, making a total advance of 
40s. per week over pre-war rates.

Increase of 5s. per week (45s. to 60s.).
Increase of is. 4d. per day (8s. 8d. to 10s.).
Increase of 2d. per hour (Is. 6d. to Is. 8d.). (See 'Award 

No. W.A. 3842/2 on p. 519.).

Hip I towns in which the increases have been granted is not yet available, but it is known that the, revised rates have been adouted for
Gran«tploy??8 of the following undertakingsGrade I.—Burton-on-Trent, Derby, Leicester, Northampton, Nottingham and Stapleford Grade TT-^ 

*r£?m, Kettering, Loughborough and. Bushden Districts. • «
♦ * f n^ange was arranged August, with retrospective payment from the date shown.

th a i ‘ the towns in which the increases have been granted is not yet available, but it is known that the revised rates have been ndontpa fAr
Bro™™-Pyee! of M following undertakingsZone A—Birmingham, Coventry and Smethwick. Zone B—Dudley, Stoke-on-Trent Walsall West 

°?muc^'and Wolverhampton. Zone C— Kidderminster, Leek, Nuneaton and Shrewsbury.
? |bese rates are subject to the addition of Id. per hour for night work and 2d. per hour for Sunday work.

the a™ J?11 li8t 9f..the towns in which the increases have been granted is not yet available, but it is known that'the revised rates have been adonted for RamS«PfAOyne8 £ ^following undertakings :-Aylesbury, Banbury, Bedford, Canterbury, Dover, Faversham, Folkestone, Gillingham, Luton, MaiXne 
with arnnQ?^,dlS%A^’?ate’^he^1'nes^’ Abridge Wells, and Wycombe. The rates quoted are for plants with a capacity of over 800 kilowatt; those 

a capacity of 800 kilowatt and under, pay the above rates less 5 per cent.
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PRINCIPAL CHANGES IN WAGES REPORTED DURING AUGUST, 1920—[continued).
PRINCIPAL TRADE DISPUTES WHICH BEGAN OR ENDED IN AUGUST, 1920.

Particulars of change.
Occupations and Locality.* Cause or Object.* Result*

Directly.

500 14 Aug. 5

450 26 Aug. 3 Work resumed unconditionally.

.42 1,281 23 Aug. 8

1,000 18 Aug. 10

3,000 26 Aug.

PRINCIPAL CHANGES IN HOURS OF LABOUR REPORTED DURING AUGUST, 1920

431 16 June 44

Particulars of change.

900 27 May 76t For advance in wages

17,000312 12 June 60 For advance in wagesDecrease of 2$ hours per week in summer (46$ to 44).i

300 /i28 June •39

400 93 Aug.

1,080 7 Aug.

1,500 450 9 Aug.

10596 14 Aug.

No settlement reported.3,500 28 Aug.

5826 19 June383

3410 July

34 Aug.J

2,000 16 Aug. 7

work on em-800 17 Aug. 3

8440 24 Aug.
Groups of Trades. 1,000 12 wages.26 Aug.

For advance in wages8216 17 May333

247§ 15 July? 22?165

5 Aug. 4323

815 Aug.400

11.2,0'OC 16 Aug.

31,000 30 Aug.

Against proposed reduction in 
piece rates of certaimemployees.

1,408

1,000

way emL 
in wages 
(builders’

Indi­
rectly.*

Date 
when 

Dispute 
began.

Local 
Authority 
Services r. 
(continued)

For advance in wages and other 
concessions.

Dispute respecting wages and the 
manning of vessels.

Work resumed pending - negotia­
tions.

Workpeople accepted employers 
offer of arbitration made prior to 
the strike.

Overtime rates fixed and included 
in tariff.

Work resumed pending negotia­
tions.

Modified advance granted. CStea also 
p. 507.)

Other Trades:—
Compositors and machinemen— 

Manchester and Liverpool.

Notice amended so as not to apply 
to men off duty, and certain 
other concessions granted.

Work resumed on employers' terms 
by the number of workpeople 
required.

Work resumed pending negotia­
tions. -

Case to be referred to Joint Indus­
trial Council (Tramways) for 
settlement.

Partial settlement effected in the 
case of labourers on tramways: 
other demands to be subject of 
negotiations.

Work resumed pending negotia­
tions. Subsequently a modified 
advance in wages was granted.

Refusal of employers to give effect 
to a new wages tariff until over­
time rates had been fixed.

Against issue of a notice inter­
preted as forbidding men in 
uniform to enter public houses,, 
or to smoke at the end of 
journeys, and on account of 
various other grievances.

Lock-out following refusal of cer­
tain men to load a particular 
vessel unless paid at the rate of 
21s. per day.

Dissatisfaction with employers’ 
offer of advance in wages to cer­
tain classes of employees who 
had been excluded from a 
recent settlement.

For reinstatement of a kitchen 
employee who had been dis­
missed for wearing a Trade 
Union badge while on duty.

For advance in wages and reduc­
tion in working hours.

For advance in harvest

SHIPBUILDING:^.
Shipwrights and drillers—South­

ampton. Work in question stopped, pending 
arbitration ; subsequently an 
award was issued fixing line of 
demarcation of work.

No settlement reported.

Vessel to be loaded on piece-work 
basis. Further stoppages to be 
discountenanced. Local nego­
tiating committee to be set up, 
under the recent national agree­
ment, for' review of the above 
piece-work rate and the con­
sideration of any future questions 
arising.

Certain concessions granted. (See 
also p. 520.)

established for 
employees in

Modified advance granted, pending 
negotiations. C&ealso p. 507.)

Building .. ..
Mining & Quarrying 
Metal, Engineering 

and Shipbuilding.
Textile and Clothing 
Woodworking and 

Furnishing.
Other Trades 
Employees of Public 

Authorities.
Total, Aug., 1920.
Total, July, 1920.
Total, Aug., 1919,

Preserve; etc;, workers (Co-opera­
tive Society)—Manchester (near). 

Hotel and restaurant employees— 
Blackpool.

Employees in various departments 
of Co-operative Society—New- 
cast] e-on-Tyne and Bristol.

Duration 
in;

Working 
Days.

Wages of permanent way em­
ployees advanced to Is. 8d. per 
hour as from 1st May, with 
guaranteed working week of 47 
hours, subject to confirmation by 
Joint Industrial Council (Tram­
ways).

Work resumed pending negotia­
tions.

Decrease of 3 hours per week (50 to 47). i
Maximum week of 46 hours adopted, subject to no 

alteration being made where 44 hours previously 
worked.!

Uniform week of 48 hours adopted. J,
Decrease of 2 hours per week (50 to 48).t

Decrease of 7 hours per week (54 to 47)4

Shipwrights, drillers, hole-cutters, 
riggers, 4 etc. (ship repairing)— 
Mersey?

textile Trades '■
Bleachers etCr-Bolton.

Waitresses, cashiers, counter and 
kitchen employees—London.

Approximate 
Number of Work­
people Involved.

For advance m wages of 10s. per 
week in excess of amount 
granted under recent national 
settlement.

Strike at one firm for the recog­
nition of the Workers’ Union in 
connection with a demand for 
advance in wages,followedonlst 
July by lock-out at other firms.

For advance in wages.

For advance in wages and recog­
nition of Trade Union.

Coal Mining :— ■ ■
Colliery deputies, miners, etc.-^ 

Pontefract (near).

CLOTHING TRADES'^
Dressmakers, milliners, etc.—Edin­

burgh, Dundee, Aberdeen,- Fal­
kirk, and Stirling.

Shirt and collar cutters and other 
zvorkpeople in shirt and collar in­
dustry Londonderry, Belfast, 
Dublin, Coleraine, and other 
towns.

Laundry workers—Hull .. ..

Transport Trades (See also under 
looa^ authority Services 
below) :—

Pitwood dischargers—Cardiff, Pen- 
arth, and Barry.

Tram and ’bus drivers, conductors 
and washers—'Bristol.

Dock workers (general cargo 
work) and cranemen—Swansea.

Against employment of joiners on 
certain work claimed by ship­
wrights;

For advance in wages to £6 per 
week.

Causes.—Of the 139 new disputes, 81, directly involving 
nearly 22,000 workpeople, arose on demands for advances in 
wages; 19, directly involving about 6,000 workpeople, on 
other wages questions; 20, directly involving over 6,000 
workpeople, on questions respecting the employment of par­
ticular classes or persons; 6, directly involving over 2,000 
workpeople, on details of working arrangements; and 13, 
directly involving over 2,000 workpeople, on other ques­
tions. . J

—During the month settlements were effected in 
the case of 75 new disputes, directly involving over 24,000 
workpeople, and 46 old disputes, directly involving nearly 
7*000  workpeople. Of these new and old disputes, 19, 
directly involving nearly 3,000 workpeople, were settled in 
favour of the workpeople; 38, directly involving over 
11,000 workpeople, were settled in favour of the employers; 
and 64, directly involving nearly 17,000 workpeople, were 
compromised. In the case of 22 other disputes, directly 
involving over 6,000 workpeople, work was resumed pending 
negotiations. •

Seamen, firemen, etc. (on cross 
channel vessels)—Clyde and 
Irish Ports.

Umbrella, walking stick, etc. 
workers—Stroud, Glos.

Strike of permanent 
ployees lor advance 
to 2s. Id. per hour , 
labourers’ rate), followed by 
sympathetic stoppage of electric 
power station employees.

For regrading of local tramway 
undertaking, meaning an ad­
vance in wages.

For reinstatement of a dismissed 
employee.

Dispute arising out of wages 
claim by permanent way em­
ployees. Other Workpeople 
struck in sympathy and subse­
quently put forward wages 
demands of their own.

For building trade rate of wages

Decrease of 3 hours per week in summer and winter 
(47 to 44)4

Disputes in first Eight Months of 1919 and 1920.||
The following Table' gives comparative statistics for the 

first eight months of 1919 and 1920 : —
Aerated water employees—Dublin

Farm workers—East Yorkshire.

Local Authority Services •
Electric cable jointers, street box 

examiners, labourers, etc — 
Liverpool.

Permanent way and electric power 
station employees, tramway 
drivers, conductors, cleaners, etc. 
-Newport, Mon.

V hours Per week in Summer and winter 
(4o tO 44).J

Work resumed pending negotiations.

Trade Union recognised and modi­
fied advances in wages granted. 
G&e also pp. 511 and 520.)

Amended offer accepted and definite 
scale rates to be 
the1 classes of 
question;

Strikers resumed __
ployers’ terms or were replaced 
by other workpeople.

Modified advance granted. (See also 
p. 509.)

Work resumed unconditionally.

Tramway motormen, conductors, 
shed fitters, permanent way 
employees, etc.—Brighton.

tramway motormen, conductors, 
ear washers, paviors and 
labourers-— Southampton.

Permanent way and electric power 
station employees, tramway 
drivers and conductors, scaven­
gers, school caretakers and other 
municipal employees—Cardiff.

Faviors,, seii dressers, perm anent way . 
. £?npZoj/ees, etc.—Glasgow.

768,000 working days lost in August by all dis­
putes in progress, about 546,000 were lost by disputes-which 
began before August, and were still in progress at the 

of that month, and about 222.000 by disputes 
which began m the month. ’ y ulBPUTies

Dissatisfaction with rates of wages Rates proposed accepted. (See also 
proposed for Cheltenham under ’ p. 501.)
« e „ grading” scheme for the I 
South-Western Area.

Against withdrawal of walking
time allowance, stated to have
been paid in violation of local 
working rules.

Dispute respecting interpretation 
of agreement as to week-end 
work, and refusal to work with 
non-unionists.

Number, Magnitude, and Duration.—The number of 
trade disputes, involving a stoppage of work, reported to 
the Department as beginning in August was 139, as com­
pared with 147 in the previous month, and 91 in August, 
1919. In these new disputes over 38,000 workpeople were 
directly, and nearly 4,000 indirectly, involved (a.e., thrown 
out of work at the establishments where the disputes 
occurred, though not themselves parties to the disputes). 
In addition, nearly 44,000 workpeople were involved, either 
directly or indirectly, in 123 disputes which began before 
August, and were still in progress at the beginning of that 
month. The total number of disputes in progress in August 
was. thus 262, involving about 86,000 workpeople, as com­
pared with over 90,000 workpeople involved in disputes in 
progress in July, 1920, and about 272,000 in August, 1919, 
when a dispute was in progress in the Yorkshire coal 
mining industry, involving 150,000 workpeople.

The following Table classifies the disputes by groups of 
trades, and indicates the number of workpeople involved 
(whether directly or. indirectly) at the establishments con­
cerned, and the approximate time lost by these workpeople 
during August:—

TRADE DISPUTES.§
[Based on Returns from Employers amd Worhpeople.~\

Increases of 3s. per week, making total
pre-war rates of 36s. 6d. per week x ee Over 
12J per cent, on earnings, for employees intown8 °! 
workmen m filters; and of 31® & per week 
bonus of per cent, on earnings, Hr emnin^ U8 a 
country districts, (^e Decision Nd. 439?nDyRlRS?n 

Increase of Ils. 6d. per week, making rat<?QnQ18) 
week, plus a bonus of 12J per cent, on earning per

Increase of 7s. per week (43s. to 50s) f earnings- 
Increases of 12s. per.week to men and of 7s Rd 

week to women. Rates after change -men 7n‘BP?r 
86s.; women, 20s. to 47a per week ’ ’ 7°8, to

Increase of 2s. per week (40s. to 42s.).i
Increases to lates of 70s. per week fnrblacksmiths and engine drivers;; of 47s f Rd? «D’ 

week for quarry men and road “ spreaders,’’% 45/ 
for 8weepers and men engaged in ta?Hn„ 

and of 40s. per week for surfacemen and labSrsg’

Stoppagf^ rn? Wnmr wnT rArmisn by TRADE DISPUTES.—Tn addition to the trade disputes shown, a one-day stoppage of work, involving large 
231’d AUgUSt’ Pr°te8t again&t thS Mortgage Interest

^TheTccupaiions printed in italics are'those of workpeople “indirectly SS: at the establishments where the disputes

occurred, but not themselves parties to the disputes. The statements of cause and result do not apply to these persons.
T Except in Aberdeen, the dispute was settled 30th June.
+ At-one hotel a section of the staff struck on 1st August.
§ In addition', large number's of workpeople in private employment were rendered idle owing to lack or electric power,

L 1 Electric power station employees struck on 27th July ahd resumed work on 30th July.________________________ —

t Payment from the date shown
+ See also under “ Changes in Rates of Wages.”*

when the aggregate duration, (t?., number5?? workpeopleSmultiDlifid,hed than one day, have, as usual, been omitted from the statisticsj except 
exceeded 100 days. ’ 01 workpeople multiplied by number of working days, allowing for workpeople icplaced by others, &c.)

II In making np the totals for the several months of the figures have been amende in accordance with the most recent information. gg

building Trades
Bricklayers^ masons, , carpenters; 

painters, labourers, etc—Chel­
tenham.

Bricklayers, joiners, navvies, 
labourers, etc—Coventry (near).

Trade. Locality.

Date from 
which 
change 
took 

effect.

Occupations.

PU BLIC UTILITY SERVICES (^inw^)’

1 June* Water Trust’s employees (m’JwdiMp water 
officers and inspectors).

Edinburgh and Districts

9 July* Water officers and inspectors

Dublin (County Council) 7 Aug. Roadmen and labourers .........................
Blackrock (Co. Dublin 28 Aug. Council employees ........

Kilkenny ... . \
Wicklow(OountyCouncil)

16 June Labourers and carters.......................................
8 July Roadmen, iui facemen, sweepers; labour-

I

ers, etc.

Trade. Locality.

Date from 
which 
change 
took 

effect.

Occupations.

/ Bridport .. 1 Aug. Bricklayers, carpenters and joiners, 
slaters, plumbers, plasterers, painters, 
and labourers.

Building. ... <
Bala .. .. .. .. 1 Aug. Bricklayers, masons, carpenters and 

joiners, slaters, plumbers, plasterers, 
painters, and labourers.

Tenby ... .. 4 Aug. Bricklayers, masons, carpenters and 
joiners, plumbers, plasterers, painters,! 
and labourers.

Jewellery, etc... Aberdeen .... 1 July Watchmakers and jewellers..

Clothing .. <
Scotland .. .. 1 August Women and girls employed as dress­

makers . and millinery assistants in! 
retail establishments.

Atherstone 21 May Felt hat makers.................................................
Baking and

Confectionery.
Drogheda ....... < 28 Aug. Tablehands, ovensmen and apprentices ..

Local Authority
Service®

Dublin (County Council) 7 August Roadmen and labourers ......

Number of Disputes. Number 
of Work­

people in­
volved in 
all Dis­
putes in 

Aug.

Aggregate 
Loss of 
Working 
Days 
during 

Aug.

Started 
before 

1st 
Aug;

Started 
in 

Aug.
Total.

24 19 43 3,000 39,000
*7 20 27 16,000 124,000

25 24 49 12,000 109,000
17 13 30 24,000 244,00015 7 22 3,000 36,000
25 38. 63 22,000 176,00010 18 . 28 6,000 40,000

123 139 262 86,000 768,000
118 . 147 265 90,000 908,000-
101 91 192 272,000 ' 3,293,000

Groups of 
Trades;

Jan. to Aug., 1919. Jan. to Aug., 1920.

on <D

ft on
A
0
6
Is

Number 
of Work­
people 

involved 
in all 

Disputes 
in 

progress.

Aggregate 
Duration 
in Work­
ing Days 

of all 
Disputes 

in 
progress. e=.<sMHto 6 sa

00 ©
DP< on 
s

0 
d

Number 
of Work­
people 

involved 
in all 

Disputes 
in 

progress.

Aggregate 
Duration 
in Work­
ing Days 

of all 
Disputes 

in 
progress.

Building .. 113 20,000 431,000 198 38,009 634,000
Mining and 196 868,000 7,198,000 180 230,000 1,096,000

Quarrying.
, 1,982,000Engineering and 133 240,000 4,377,000 184 128,000

Shipbuilding.
787,000Other Metal 97 60,000 1,016,000 97 69,000

Textile 40 488,000 8.047,000 103 36,000 737,00°
Clothing .. 58 15,000 173,000 69 38,000 927,001'
Transport .. 
W oodworking and

97 63,000 257,000 115 54,000 371,000
41 20,000 541,000 86 23,000 822,000

Furnishing.
1,039,000Other Trades 185 96,000 942,000 237 71,000

-Employees of Pub- 79 15,000 163,000 98 24,000 201,000
lie Authorities.

TOTAL 1,039 1,885,000 23,145,000 1,367 711,000 8,596.0' 0

—-
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INDUSTRIAL DISEASES AND FATAL 
ACCIDENTS.

Diseases of Occupations.
The total number of cases*  of poisoning and of anthrax 
reported to the Home Office under the Factory and Work­
shop Act during August, 1920, was 37. Two deaths due 
to lead poisoning were reported during the month, one 
in the electric accumulator works and one in the pottery 
industry

* Cases include all attacks reported to the Home Office during the month, 
and not previously reported, so far as is known, during the preceding 
12 months. Deaths include all fatal cases reported during the month, 
whether included (as cases) in.previous returns or not.
t The person affected in the Pottery industry was a male.
J Based on Home Office and Ministry of Transport Returns,

Eight cases of lead poisoning (including two deaths) 
amongst house painters and plumbers came to the know­
ledge of the Home Office during , August, but notification 
of these cases is not obligatory.

The cases of poisoning and of anthrax are analysed 
below■ :
(a) Cases of Lead Poisoning. 
Among Operatives engaged in—

Smelting of Metals 
Plumbing and Soldering 1 
Printing  1
File Cutting and

Hardening  
Tinning of Metals  
Other Contact with

Molten Lead  
White and Red Lead

Works  6
Pottery!  1
Vitreous Enamelling ... 1
Electric Accumulator

Works ... • ... ... 7
Paint and Colour Works 
Indiarubber Works ... 1
Coach and Car Painting 1
Shipbuilding .... ... 2
Paint used in other In­

dustries  1
Other Industries 1

TOTAL OF ABOVE ... 23

HOUSE PAINTING AND
PLUMBING  8

I (&) Cases of Otheb Fobms of 
Poisoning.

Mercurial Poisoning— 
Barometer and Ther­

mometer Making  
Other Industries 

Phosphorus Poisoning  
Arsenic Poisoning 
Toxic Jaundice— 

Arseniuretted Hydrogen
Gas  

Other  
Epitheliomatons Ulcer­

ation—
Pitch  1
Tar  
Paraffin  

Chrome Ulceration ... 10

TOTAL OTHEB FOBMS OF
POISONING ... ... 11

(c) Cases of Anthrax— 
Wool ... ... ... 2
Handling of Horsehair... 1
Handling and Sorting 

of Hides and Skins
(Tanners, Fellmongers, 
&o.)  

Other Industries

total, anthrax ... 3

FATAL INDUSTRIAL ACCIDENTS.!
The number of workpeople, other than seamen, reported 
as killed in the course of their employment during August, 
1920, was 232, as compared with 252 in the previous month 
and 199 a year ago.

The distribution of such fatal accidents among the various 
trades is as follows : —'■

RAILWAY SEBVICE. 
Brakesmen and Goods 

Guards  2
Engine Drivers  
Firemen  5
Guards (Passenger)  
Permanent Waymen ... 13
Porters  2
Shunters ... ... , ... 2
Mechanics  
Labourers  2
Miscellaneous  5
Contractors’ Servants
TOTAL/ BAILWAY SEBVICE 31

MINES.
Underground  72
Surface  10

TOTAL, MINES ... 82

QU Abbies over 20 feet deep 4

FACTOBIES AND WOBKSHOPS. 
Textile-

Cotton  ... 4
Wool and Worsted ... 3
Other Textiles ... ... ...

Non-Textile—
Extraction of Metals ... 4
Conversion of Metals ... 7
Founding of Metals ... 2
Marine, Locomotive, and

Motor Engineering ... 2
Ship and Boat Building 16

FAOTOBIES AND WOBKSHOPS—
(continued) :

Non-Textile—(continued') :
Gas  2
Wood  4
Clay, Stone, &o  4
Chemicals  5
Laundries 
Food  3
Drink  2
Paper, Printing, &c. ... 3
Other Non-Textile In­

dustries  27

TOTAL, FAOTOBIES AND
WOBKSHOPS ..• ... 88

ACCIDENTS BEPOBTED UNDEB 
FAOTOBY ACT, SB. 104-5—
Docks, Wharves and

Quays  18
Warehouses  3
Buildings to which Act

applies  6

TOTAL UNDEB FACTOBY
ACT, SS. 104-5 ... 27

Accidents reported under 
Notice of Accidents Act, 
1894 ... ... 

Total (excluding Sea­
men)  232

POOR-LAW RELIEF IN THE UNITEDKINgdom 
(Data supplied by the Ministry of Health in Enalan,! 
Hoard of. Health m Scotland, and the Local 
Board in Ireland.) > ■ ; . • „ '

The number of persons relieved on one day in An 
1920, in the 35 selected areas named below, corrPH^j : 
to a rate of 138 per 10,000 of the population, showing 
increase of 1 per 10,000 on a month ago, and of 14to aU 
10,000 on a year ago. Compared with July, the + 
number relieved increased by 1,360 (or 0’5 per cent.) Th 
number of indoor recipients of relief increased bv 124 ( 
0’1 per cent.), and the number of outdoor recinL+f 
increased by 1,23b (or 0’9 per cent.). Twelve distrinJ8 
showed no change. The Dublin district showed the 
increase (10 per 10,000), and the Glasgow district shrS 
the greatest decrease (6 per 10,000). „ , Showed

Compared with August, 1919, the total number relmv^i 
increased by 26,703 (or 11'4 per cent.). The number nf 
indoor recipients of relief increased by 7,932 (or 7*4  
cent.), while the number of outdoor recipients inorojS 
by 18,771 (or 14*8  per cent.). The Bradford district 
showed no change, two districts showed sight decreases 
and every other district showed an increase. The greatest' 
increases were in the Coatbridge and Airdrie, and DnS 
districts (33 per 10,000). , UDlln

* These urban areas include, In the case of England ,ann£^nirraiDc;. 
Ireland, more than one poor-law union, except in the Leicester, 
ham, West Ham, Belfast and Galway districts ; and more than on p 
in the case of Scotland, except in the Aberdeen district. awall-nox

t Exclusive of Vagrants^; of Patients in the J®ver J5Agvlums, 
Hospitals of the Metropolitan Asylums Boards ; of Lunatics in y out. 
Registered Hospitals and Licensed Houses ; and of persons rece 
door medical relief only. - for

t Excluding Casuals, but including persons maintained in.p^^PS008 
he Blind, Deaf and Dumb, &c., who are classified as not able-oo

Selected Urban Areas.*

Paupers on one day in 
Aug., 1920.

Increase (+) or 
Decrease (-) 
in rate per

_ 10,000 of 
Population as 

compared 
with aIndoor. Out­

door. Total.

Rate 
per 

10,000 
of Esti­
mated 
Popu­
lation.

Month 
ago.

Year 
ago.

ENGLAND & WALES.t
Metropolis.

8,171 1,659West District .. 9,830 122 + 8
North District .. 9,718 5.240 14,958 150 + 2 +12
Central District .. 2,679 884 3,563 274 - 3 +11
East District .. 8,762 5,970 14,732 226 + 2 +36
South District .. ... 17,179 13,218 30,397 158 + 2 • +27

Total, Metropolis 46,509 26,971 73,480 163 + 2 +21

West Ham........................ 3,805 8,834 12,639 156 + 1 k+16

Other Districts.
6,603 Newcastle District ..

Stockton and Tees
1,906 4,697 130 + 3 +18

District....................... 848 2,630 3,478 131 ; +20
Bolton, Oldham, etc.'.. 3,148 2,270 5,418 65 + i
Wigan District.. 1,491 4,469 5,960 131 + 1 + 7
Manchester District ... 6,970 4,438 11,408 107 + 1 + 8
Liverpool District 8,512 9,814 18,326 155 4- 2 +20
Bradford District 1,639 1,295 2,934 78 + 2
Halifax and Hudders-

1,649 2,661 68field .. .. .J 1,012 — 1 -3
Leeds District .. 2,005 2,507 4,512 92 +13
Barnsley District 800 3,998 4,798 143 — 2 +10
Sheffield District 2,225 3,103 5,328 104 +17
Hull District .. 1,496 4,607 6,103 183 + 1 + 6
North Staffordshire .. 1,535 3,565 5,100 122 - 1 + 2
Nottingham District.. 1,712 3,632 5,344 110 + 5
Leicester District 976 1,528 2,504 104
Wolverhampton Dis-

7,494 105 + 8trict .. .. .. 2,751 4,743
Birmingham District.. 5,561 3,343 8,904 103 +'2 + 6
Bristol District.." . ■. • 2,419 2,444 4,863 122 + 2
Cardiff and Swansea .. 1,956 5,231 7,187 151 +10

Total ? Other Districts ” 48,962 69,963 118,925 115 + 1 + 9

SCOTLAND.! 197 £ +24Glasgow District . 3,093 15,886 18,979 — 6
Paisley & Greenock Diet. 611 1,781 2,392 121 + 1 + 9
Edinburgh & Leith- Dist. 1,278 3,860 5,138 127 + 4 +15
Dundee and Dunfermline 593 1,815 2,408 119 + 4 +14
Aberdeen........................ 377 1,872 2,249 131 +10
Coatbridge and Airdrie.. 268 1,612 1,880 176 — 2 +33

TOTAL for the above ] 
Scottish Districts J 6/?20 26,826 33,046 161 - 2 +18

IRELAND.!'
Dublin District .. .. 3,964 8,337 12/301 293 +10 +33

+ 8Belfast District .. • .. 2,192 832 3,024 68 + 1
Cork, Waterford and

6,441 259Limerick District 2,677 3,764 +‘3 : + 6Galway District .; 255 194 449 133
■ _

+18
_ _—•

Total for the above I
Irish Districts J 9,088 13,127 22,215 194 + 5

Total or above 35 Dis-) 
tricts in Aug., 1920 ) 114,584 145,721 260,305 138 + 1 ' +14
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LEGAL CASES, OFFICIAL NOTICES, ETC.

LEGAL CASES AFFECTING LABOUR.
(1) Workmen’s Compensation Acts.

Industrial Disease : Disease due to Nature of Employ­
ment during Twelve Months Previous to Disable­
ment : Dock Labourer Handling Hides : Anthrax : 
Bubden of Proof.

With regard to certain diseases named in the Workmen’s 
Compensation Act, 1906, and known as “ Industrial 
Diseases/--’ the Act provides that where a workman is certi­
fied to be suffering from any such disease and the disease 
is due to the nature of any employment in which he was 
employed at any time within the twelve months previous to 
the, date of his disablement or suspension from work, he 
or his dependants shall be entitled to compensation as if 
the disease were a personal injury by accident giving a right 
to compensation. One of these industrial diseases is 
anthrax; and with regard to this disease it is provided 
that if a workman be certified as suffering therefrom, and 

’if at or immediately before the date of his disablement or 
suspension he was employed in the process of handling 
wool, hair,- bristles, hides or skins, the disease shall, unless 
the employer proves the contrary, be deemed to have been 
due to the nature of the employment, except where the 
certifying surgeon certifies that the disease was not due 
to. the nature, of such employment.

A workman was foreman of a gang of dock labourers 
employed by a shipping company in loading and unloading 
ships. In the month of November, 1919, he died of anthrax. 
In the course of his work during the twelve months before 
he contracted the disease he had been employed in handling 
hides and skins as well as many other kinds of goods. His 
dependants claimed compensation under the Act, and their 
claim came before a County Court judge for arbitration. 
The claim was resisted on the ground that the deceased 
was not employed in the process of handling hides or skins 
within the meaning of the Act. It was also contended that 
the deceased had not contracted the disease from his em­
ployment, and that the claimants were not entitled to the 
p resumption in their favour that the disease was due to 
the nature of that employment.

The judge held that if the dependants were entitled to 
the benefit, of the burden of proof, the employers had not 
rebutted the presumption that the disease was due to the 
nature of the employment; but if they were not entitled to 
the benefit of such burden of proof, they had not proved 
that the disease was due to the nature of the employment. 
He further decided that the deceased workman was not 
employed in the process of handling skins or hides within 
the meaning of the Act, and that therefore the claim for 
compensation failed.

The dependants appealed.
The Court of Appeal held that the County Court judge • 

was wrong in confining his attention to the question 
whether the actual job oh which the deceased was employed 
at or immediately before disablement was handling hides; 
that- the Act relates to the general nature of the workman’s 
service, and that in this^case the workman was employed 
in the process of handling hides or skins at or immediately 
before disablement within the meaning of the Act; and 
that his dependants were entitled to the benefit of the 
presumption in their favour unless the employers succeeded 
in proving that the disease was not due to the nature of 
the employment. According to the finding of fact of the 
judge, the employers had not succeeded in rebutting the 
presumption in favour of the dependants, therefore com­
pensation was payable.

The appeal was. accordingly allowed.
il/eadows v. FWerman Line, Ltd.—Court of Appeal— 

26th July,; 1920.

(2) Trade Union Acts.
Right of Person to Dispose of his Labour as he Wills : 

Workman not Member of Craft Union doing Skilled 
Work : Disobedience to Orders of Employer to 
Cease Work; Dispute Between Members of General 
Union and Members of Craft Union.

The Trade Disputes Act, 1906, provides that an act done 
w & Person in contemplation or furtherance of a trade 
dispute shah uot be actionable on the ground only that it 
induces some other person to break a contract of employ­
mentor that it is an interference with the trade, business, 
°r employment of some other person, or with the right of 
some other person to dispose of his capital or his labour as 
he. wills. ’

Four carpenters in the employment of a manufacturing 
company were members of' a general workers’ trade union, 
but were not members of a‘ny craft or skilled union. They 

were put on to the roofing of some offices, in course of con­
struction by their employers, to fix wooden trusses, which 
naa already been prepared by other carpenters who were 
members of one or other of two craft unions. These 
atter objected to the four ip question doing this work on 
ne ground that it was work which should only be done 

by workmen who were members of one of the craft unions, 
+£• *T ey resolved to strike unless the four were taken off 
tne job. The officials of the two craft unions were, however, 
very anxious to avoid a strike as there had quite 
recently been an extensive strike which had brought great 
suitering to their members and their families. It was 
Rcw)r(hngly arranged between the officials of the two unions 

j ® employers that the non-members of their unions 
should be instructed not to proceed with the work. The 
strike notices were jn consequence withdrawn. The four 
carpenters, however, refused to come off the job until their 
case had been fully heard, and they resumed the work in 
hand m disobedience to their instructions. When the other 
carpenters found the four still at the work they thought 
they had been unfairly dealt with by the employers, and 
they immediately struck. The four were then dismissed, 
and the others returned to work.

One of the four carpenters subsequently brought an 
1^>niin Court against two of the craft men, one

official of each of the unions, claiming an injunction 
restraining the defendants from wrongfully interfering with 
his employment and his right to dispose of his labour as he 
willed.

judge held that the four carpenters knew they were*  
disobeying orders when they resumed work, that the strike 
was the spontaneous act of the other men, and that it was 
not instigated by the defendants, who had no power to 
call a strike. He also decided that the defendants had not 
combined or conspired to threaten, intimidate, or coerce the 
employers into dismissing the plaintiff, and were guilty of 
no actionable wrong. The action was therefore dismissed.— 
Green v. F’isAer and anoUer.—CZiancer?/ Dwision—9i/t

RECENT CONCILIATION AND ARBITRATION
CASES.

THE INDUSTRIAL COURT

CONSTITUTED UNDER THE INDUSTRIAL COURTS ACT

1919.

Pig Iron and Iron and Steel Manufacture.

Gas Producer Firemen, &o.—National Amalgamated. 
Union of Labour, National Union of General Workers v.‘ 
Steel Ingot Makers’ Association. Decision—With' respect 
to. the gas producer firemen concerned employed on open- 
hearth steel plants at Consett and Newbiirn works, effect 
to be given to the proposals of the employers, which were 
offered by them at'^.a conference on 12th May, 1920, except 
that the basic melters’ sliding scale is to apply in place of 
the acid melters’ sliding scale; claim for an advance t'o 
metal gang workers employed at Newburn not established; 
the Court’s decision to take effect from 6 a.m. on 2nd May, 
1920. Issued 23rd August. (459)

Semi-Skilled Men and Labourers.—Iron and Steel 
Trades Confederation v. Scottish Steel Founders’ Wages' 
Association. Decision—-Claim for advance of Id. per hour 
granted to moulders and dressers on 1st April, 1920, to be 
extended to the semi-skilled men and labourers of the above 
Confederation not established. Issued 25th August. (463)

Engineering, Shipbuilding, and Other Metal Trades.

Stampers, Hydraulic Pressmen, &c;-^-United Kingdom 
Society of Amalgamated Smiths and Strikers v. Great 
Western Railway Co., Swindon. Decision—Claim for an 
advance of 5s. a week to'stampers, hydraulic pressmen and 
furnacemen in. stamping shops, and also for an advance 
of 2s. a week to strikers, not established. Issued 4th 
August. (426)

Machinemen, Smiths’ Helpers, &c.—Irish Transport 
and General Workers’ Union -y. Smith and Pearson, Ltd., 
Dublin. Decision—The machinemen, smiths’ helpers,
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labourers, &c., aged 21 years and over, employed in the 
manufacture of iron fencing, gates, railings, &c., to receive 
an advance of 3s. a week ; claim for advance to lads under 
21 years of age not established; overtime to be paid for 
at the rate of * time-and-a-quarter for the first two hours 
and time-and-a-half thereafter._ Issued 4th August. (427)

Sewing Machine Manufacture.—The Workers’ Union v. 
the Singer Manufacturing Co., Ltd. Decision—The pre­
scribed rate for the women timeworkers concerned, 18 years 
of age and over, is 5|d. an hour plus Ils. a week, and 
for the girl timeworkers concerned under 18 years of age 
rates varying from 2|d. to 4|d. an hour, according to age, 
plus 5s. 6d. a week; piece prices to be so arranged for 
pieceworkers as will enable every woman or girl of ordinary 
ability to earn at least 25 per cent, over her time rate, 
plus Ils. a week in the case of women 18 years of age 
and over and 5s. 6d. in the case of girls under 18 years 
of age; for such prescribed rates, rates in excess by 5s. 
and 2s. 6d. a week for women and girls respectively were 
substituted by Order No. 260 (Statutory Rules and Orders, 
1919). There is no prescribed rate applicable to proba­
tioners. Issued 4th August. (428)

Fitters, Turners, Erectors, &c.—Amalgamated Society 
of Engineers u. Great Western Railway Company, Wolver­
hampton. Decision—Claim fey fitters, brass fitters, turners, 
erectors, patternmakers, smiths and coppersmiths in the 
employ of the Company for an advance of 3s. a week not 
established. Issued 5th August. (431)

Fitters, Turners, Erectors, &o.—Amalgamated Society 
of Engineers u. Great Western Railway Company, Wor­
cester. Decision—Claim by fitters, brass fitters, turners, 
erectors, patternmakers, smiths and coppersmiths in the 
employ of the Company for an advance of 3s. a week not 
established. Issued 5th August. (432)

Fitters, Turners, Erectors, &c.—-Amalgamated Society 
of Engineers v. Great Western Railway Company, Newton 
Abbot. Decision—Claim by fitters, brass fitters, turners, 
erectors, patternmakers, smiths and coppersmiths in the 
employ of the Company for an advance of 3s, a week not 
established. Issued 5th August. (433)

Machinist-Pneumatic Riveter.—Boilermakers and Iron 
and Steel Shipbuilders’ Society v. London and North 
Western Railway Company, Crewe. Decision—The man 
concerned is only entitled to the rate applicable to the work 
on which he is actually employed so long as he remains 
graded as a machinist. The Court recommend the parties 
to meet and consider whether, having regard to the fact 
that the man had occasionally been employed as a holder- 
up when the grading scheme was arranged in April, 1914, 
he is not entitled to be regraded. Issued 5th August. (434)

B oilermakers |||-B oiler makers and- Iron and Steel Ship­
builders’ Society v. Great Western Railway Company. 
Decision—Claim for certain advances to boilersmiths 
employed in the Company’s running sheds, also angle-iron 
smiths and boiler examiners; platers, patchers, riveters, 
caulkers, tubers, wagon platers, constructional platers and 
wagon riveters, holders-up and pneumatic drillers on boiler 
work, employed in the Company’s workshops at Swindon, 
Wolverhampton, Worcester and Newton Abbot, not estab­
lished; the Court (at the hearing) were also asked to settle 
a matter in dispute between the parties as to whether a 
man employed partly as a tuber and partly as a boiler­
maker’s helper by the Company at Lair a, near Plymouth, 
should be considered sufficiently skilled to receive the rate 
of a skilled man; the Court’s decision is that the rate of 
the man concerned be increased from 3$s. to 38s. a week. 
Issued 5th August. (436)

Steel Work Erectors.—Iron and Steel Trades Con­
federation v. Kennan & Sons, Ltd., Armstrong and Main, 
Ltd., Smith and Pearson, Ltd., represented by the Dublin 
Constructional Engineering Employers’ Association. Deci­
sion—The Award No. 237 of the Industrial Court of 6th 
April, 1920 (Ironfounders Employers’ Association—Ireland) 
was a future award within the meaning of Clause 7 of the 
agreement arranged between the parties on 29th March, 
1920, and the time rate advances granted by this award 
should be paid to the steelwork erectors concerned over the 
rates of Is. lid. and Is. 8d. an hour fixed by the agreement. 
Issued 5th August. (437)

Gas Meter Makers and Sheet Metal Workers.— 
National Amalgamated Sheet Metal Workers and Braziers 
v. Engineering and the National Employers’ Federations. 
Decision—(1) The advance of 15 per cent, granted under 
Decision No. 180 to piece-workers to be calculated, in the 
case of the gas-meter makers concerned on the 17| per cent, 
advance granted on the 9th January, 1919, and the further 
12| per cent, applicable from 3rd April, 1919; it is not to be 
calculated on the advance of 22| per cent, granted on 22nd 
June, 1917. (2) In the, case of the sheet-metal workers 
employed, on piece-work in Coventry, the increase of 20 per 
cent, granted in February, 1918, comes within the category

of piece price advances referred to in the Court’s • 
No. 18ft W which the-15- per cent, should not be calrml J??1 
Issued 6th August. (438) .... ed.

Crane Drivers, <fcc— Workers’ Union -y Admirni+ 
Decision—Claim for a rate of 37s. a week for crane dri™. 
locomotive drivers, stokers and firemen employed in tt u5 
Dockyards, not established. Issued 17th August. (447)’

Smiths and Iron Fitters.—The National Union ? 
Operative Heating and Domestic Engineers and °! 
Metal Workers v. T. W. Palmer & Co., Merton AhlT3, 
Surrey. Decision—Agreement approved by Court that 
smiths and ironfitters in the firm’s employ should be n ■ i 
tie rate agreed upon by the union and the National 
Heating Engineers, namely, 2s. 3id. an hour bn and r 
the 12tfeof July last. Issued 17th August. (448) *rter

Strikers.—United Kingdom Society of Amalgamated 
Smiths and Strikers ti. Engineering Employers’ Federation 
(now incorporated in the Engineering and the National 
Employers’ Federations). Decision—From the first nav 
after 31st July, 1920^ the base rates Of the men concerned 
employed at Dundee to be advanced by 2s. a week which 
advance is to form part of the total earnings upon which 
the bonus of 12| per cent, is to be calculated. Issn^d 
17th August. (449) 8Sued

Engineering and Foundry Trades (Special District 
Cases).—The Amalgamated Society of Engineers and other 
Trade Unions named in the Schedule attached to the 
decision v. the Engineering Employers’ Federation (now 
incorporated in the Engineering and the National 
Employers’ Federations). Claim submitted under agree­
ment of February, 1917, whereby Be rates ‘of wages 
regarded as unduly low are brought forward at periodical 
hearings for consideration. Decision—Advances in base 
rates given to different classes of workmen in various dis­
tricts as specified in the decision in the cases of certain 
members of the Amalgamated Society of Engineers and 
Engineering Unions, General Union of Braziers and Sheet 
Metal Workers, Chester and District Engineering Trades 
Joint Committee (representing the Amalgamated Society-, 
of Engineers, the Steam Engine Makers’ Society, the 
Electrical Trades Uniop, the National Brassworkers and 
Metal Mechanics; the National Union of Operative Heating 
and Domestic Engineers and the Amalgamated Society of 
Carpenters, Cabinetmakers and Joiners), the*  United 
Kingdom Society of Amalgamated Smiths and Strikers, 
the Boilermakers and Iron and Steel Shipbuilders’ Society, 
the National Union of General Workers and the Workers’ 
Union. Issued 18th August. (450)

Women Workers.—Birmingham and Wolverhampton 
District Workers’ Union, National Federation of Women 
Workers v. Engineering and the National Employers’ 
Federations. Decision—(1) Clause 9 of Decision No. 358 
has no practical effect until rates have been actually fixed 
by a Trade Board and confirmed by Order of the Minister 
of Labour in the manner provided by the Trade Boards 

e.Act; it does exclude from the operation of the Court’s 
decision any case where the worker is employed on work 
for which a minimum rate fi^ed by a Trade Board, is 
payable as a matter of legal obligation. (2) The question 
whether any particular work comes within the scope of 
minimum rates fixed by a Trade Board, turns upon the 
legal construction of the Trade Board notice, and is not 
one upon which the Court can pronounce. • Decision No. 358 
would not apply in cases where the failure to pay wages 
at not less than the minimum rate would render the 
employer liable to penalty under the Trade Boards Acts. 
Issued 20th August. (451)

Boilermakers.—Boilermakers and Iron and Steel Ship­
builders’ Society v. Engineering Employers’ Federation 
(now incorporated in the Engineering and the National 
Employers’ Federations. Decision—From the first Pay 
after 31st July, 1920, the base rates of the platers, riveters 
and caulkers concerned, employed in Dundee, to be 
increased by ft; a week, which advance is to form part 
of the total earnings Upon which the bonus of 12| per cent, 
is to be calculated. Issued 20th August. (452)

Engineers.—Amalgamated Society of Engineers and 
Engineering Unions v. Engineering Employers’ Federation 
(now incorporated in the Engineering and the Nation* 1 
Employers’ Federations). Decision—Claim that the Dublin 
rate be raised to the Belfast rate, not established. Issue 
20th August. (455)

Plumbers’ Brasswork Makers (Women).—National 
Federation of Women Workers v. Deane and Beal, dD •> 
Croydon. Decision—The prescribed rate for the worn 
concerned, engaged in the manufacture of brass cocks 
taps, gas brackets and other plumbers’ brasswork, 
relevant rate laid down for timeworkers under J 
Rules and Orders,, 1918, Nos. 546 and 1073, which > 
women 18 years of age and over, 5|d. an hour, wit 
addition of Ils. a week; there is no substituted 
Issued 23rd August. (456)

517

a week 
August.

Food, Drink and Tobacco Trades.
Preserved, Provision Trade.—The National Union of 

General Workers, the Dock, Wharf, Riverside and General 
Workers’ Union, the National Federation of Women 
Workers v. Maoonochie Brothers, Ltd. Decision—From the 
first pay after 28th May, 1920, male workers 21 years of 
age and over and female workers 18 years of age. and over 
to receive advances of 7s. 6d. and 6s. a week respectively; 
minimum weekly rates fixed for full-time workers ranging 
from 13s. at under 15 years of age to 59s. 6d. and 35s. at

Transport Trades.
Carters.—The United Vehicle Workers v. the 

Farmers’ Trading Society.

Woodworking and Furnishing Trades.
Saw Mill Employees.—Railway Committee of Craft 

Unions, Eastleigh, v. London; and South Western Railway 
Company, Eastleigh. Decision—The full war wage to be 
calculated on the normal working week of 44 hours; the 
decision to take effect as from the first pay after the 
introduction of the two-shift system. Issued 23rd August. 
(458)

Wood Carvers.—National Amalgamated Furnishing 
Trades’ Association y. John P. White & Sons, Ltd., Bed­
ford. Decision—Claim for advance of 3d. per hour to 
Wood carvers concerned not established. Issued 25th 
August. (462)

Saw Millers’ Labourers.—Public Works and Construc- 
Operatives’ Union v. North Staffordshire Saw 

Millers’ Association. Decision-—The men concerned to 
receive an advance of Id. per hour raising their present 
rate to ft. 6d. an hour. This decision to take effect Ml 
from 1st August, 1920. Issued 26th August. (465)

Chemical, Explosives, Brick, Cement, Pottery and
Glass Trades*

Heavy Chemical Workers.—The National Amalgamated 
Union of Labour v. the United Alkali Co., Ltd., Gateshead. 
Decision—Claim for a rate of 18s(. a shift for top men, 
bottom mon and lime men, and 2s. an hour for greasers’ 
men employed at the High Works Mechanical Bleach Plant, 
and a wage of 16s. a shift for men employed on the 
electrical soda plant, and an extra: man on each shift in 
the cell room, not established; the Court - add that, if 
possible, improvements should be made in the equipment 
and .staff arrangements in order to minimise risk of 
accidents, &c., and an increase of wages should not be 
regarded as a satisfactory alternative; tfie Court also 
suggest that the Factory Inspection Department of the 
Home Office might be consulted as to whether such improve­
ments are possible. Issued 7th August. (440)

Glass Bottle Makers.—The United (Machine) Glass 
Bottle Makers’ _ Society v. the Higham Glass and Bottle 
Co., Ltd. - Decision—The glass bottle workers, stokers, 
labourers, takers-in, takers-out, Women sorters, warehouse 
women, &c., to receive as from 29th July, 1920, an advance 
of 15 per cent, calculated on the prices obtaining as a 
result of the new scale inaugurated in August, 1919, any 
bonuses or allowances given since December, 1919, to merge 
in this advance. Issued 10th August. (443)

Engine Drivers and Electricians’ Assistants,
The Electrical Trades Union v. Associated Portland Cement 
Manufacturers. Decision—The engine drivers, stokers, 
motor attendants, switchboard attendants and electricians’ 
assistants concerned who are special to electrical work and 
employed solely in the power house to be considered as 
electrical workers and the parties to. meet and agree rates 
of pay. Issued 25th August. (461)

Explosives Trade.—National Federation of General 
Workers v. Explosives Trades Employers’ Association. 
Decision—The claim made for advance in wages for adults 
and juniors; and percentage increase to piece-workers, has 
not been established. Issued 2nd September. (474)

Tnaustrial Court-Continued.

Watchmen.—Workers’ Union v. Harland and Wolff, Ltd,, 
Belfast. Decision—Claim that day and night watchmen 
employed by the firm should be paid the same hourly rate 
as shipyard labourers not established. Issued 23rd August. 
(457) U

Motor Accessory Workers.—-Workers’ Union v. Messrs. 
Fk. Ashby & Co., Stirchley, Birmingham. Decision—The 
prescribed rates for the workers concerned are the rates 
laid down in Part II. of Order No. 546 (Statutory Rules 
and Orders, 1918) and the war advances contained in 
Orders Nos. 546 and 1073 (Statutory Rules and Orders, 
1918). No rate has been substituted therefor. Issued 27th 
August. (468)

Engineers and Machinemen — Dundee*—Amalgamated 
Society of Engineers and Engineering Unions v. Engineer­
ing Employers’ Federation. Decision—The claim that the 
rate paid in Dundee be raised to the rate paid in Edinburgh 
has not been established. Issued 31st August. (469)

Engineers and Maohinemen—Aberdeen.—Amalgamated 
Society of Engineers and Engineering Unions v. Engineer­
ing Employers’ Federation. Decision—The claim that the 
rate paid in Aberdeen be raised to that paid in Dundee 
has not been established. Issued 31st August. (470)

Engineering and Foundry Trades.—Coventry and 
District Engineering Joint Committee v. Engineering and 
the National Employers’ Federations (Coventry and District 
Association).. Decision—The 12| per cent, advance on 
piecework prices granted by agreement in 1915 comes within 
the category of piece prices advances referred to in Award 
No. 180 of the Industrial Court on which the 15 per cent, 
should not be calculated, and in cases where the 12J per 
cent, has been merged or forms part of the piece price the 
15 per cent, should be so applied as not to be calculated 
on the 12J per cent. Issued 31st August. (471)

Clerks, Storekeepers, <fcc.—National Warehouse and 
General Workers’ Union v. London and District Associa­
tion of Engineering -Employers, representing the General 
Electric Company, Ltd., Siemens Brothers’ Dynamo Works, 
Ltd., and the British Thomson-Houston Company, Ltd., 
London, .Decision—The clerical staff and counter salesmen 
to be paid minimum rates, varying, in the case of male 
employees, from 25s. at 16 years Of age to 65s. a| 23 years 
of age, and, in the case of female employees, 20s. at 16 
years of age to 47s. 6d. at 21 years of age; claim for 
advance to workpeople in the stores and packing depart­
ment not established. Issued 2nd September. (475)

Clothing Trades.

Glove and Hosiery Trade.—National Union of General 
Workers v. Messrs. Harrott & Co., Ltd., Aberdeen. Deci­
sion—There is no prescribed or substituted rate applicable 
to any of the workpeople concerned. Issued 25th August. 
(464)

Army Clothing Department.!^-Ar my . Clothing Em­
ployees’ Union v. Army Council. Decision—The claim 
that an advance of 5s. to men granted in November, 1919. 
should be extended to male employees under 18 years of 
age, has not been established. The women concerned, aged 
18 years and over, to receive an advance of 3s. 
(except in the case of office cleaners). Issued 26th 
(467)

Paper, Printing and Kindred Trades.
Paper-Making Trade.—National Union of Printing and 

Paper Workers, Amalgamated Society of Paper Makers v. 
Employers’ Federation of Paper Makers. Decision— 
Minimum rates fixed for various grades of workers, male 
aftd female, and/ certain working conditions established 
relating to overtime, Sunday work, holidays, &c. In the 
case of boys and youths the rates fixed vary from 5d. an 
hour at 14 years to Is. 3d; at 20 years of age, and girls 
and women 4|d. an hpfi.tr at 14 years to 10|d. an hour at 
+ ^Ta1rs an^ over* The minimum hourly rates applicable 

adult male workers are as follows :—Class 1, 2s.; Class 2, 
shift workers, Is. 9d., day workers, Is. 7£d.; Class 3, shift 
workers. Is. 7|d., day workers, ft. 5£d. Piecework’ prices 
should be fixed to yield not less than 20 per cent, above 
the rate fixed for timeworkers of the same grade or age. 
lhe rates for mills in Scotland, the West of England and 
Ireland shall be, in the case of adult male workers, Id. 
per pour less, and, in the case of juniors and women, |d. 
per hour less.. The new rates to operate from first pay 
period after 28th July. Issued 31st August. (473)

September, 1920. CONCILIATION AND ARBITRATION CASES.

Preston 
farmers Trading Society. Decision—Award (No. 225) of 
w Industrial Court (Carting Industry—England and 
Wales), dated 31st March, 1920, does not constitute a sub­
stituted rate applicable to the men concerned. Issued 20th 
August. (453)
ur^?T0R AND Lorry Drivers.—The United Vehicle 
Workers v. John Crook & Sons, Preston. Decision—Award 
(No. 225) of the Industrial Court (Carting Industry—| 
■England and Wales), dated 31st March, 1920, does not 
constitute a substituted rate applicable to the men con­
cerned. Issued :20th August, (454)

Carting Industry.—Scottish Horse and Motormen’s 
Association v. Scottish Carting Contractors’ and Horse 
l9nT?e^s, ^^ration. Decision—From the first pay after 
*uth August, 1920, the men concerned, 18 years of age and 
■over, to receive an advance of 2s. 6d. a week; decision to 
remain in force until one month’s notice is given by either 
tS SUGk notice to be given on or after 1st December, 
4»^0. Issued 25th August. (460)

Coaling Labourers.—The Workers’ Union v. The 
Admiralty. Decision—The coaling labourers concerned in 

Wploy of the Admiralty to receive an advance of 5s. 
% ordinary week with effect as from the beginning 

^ne pay period immediately following 31st May, 1920;. 
Issued 31st August. (472)
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21 years of age and over for male and female workers respec­
tively; minimum rates also fixed for learners, ranging from 
19s. to 33s. a week; pieceworkers’ rates to be such as to 
enable every worker of average ability to earn at least 
25 per cent, above the corresponding time rate; overtime 
to be paid for at the rate of time-and-a-quarter for the 
first two hours, time-and-a-half after first two hours, time- 
andTa-half from stopping time Saturday to Saturday mid­
night, and double time from Saturday midnight until 
6 a.m. Monday, each day to stand by itself provided .the 
full week of 47 hours has been worked; any advances given 
since the first pay after 28th May, 1920, to merge in the 
advances specified above. Issued 4th August. (429)

Public Utility Services.

Waterworks Employees.—National Union of Corpora­
tion Workers v. Edinburgh and District Water Trust. 
Decision—The men concerned, other than water officers 
and inspectors, to receive an advance of 3s. a week, which 
is to form part of the total earnings op which the bonus 
of 12| per cent, is to be calculated; this advance to take 
effect from the date of expiration of the. last agreement 
between the parties; no order made with, regard to water 
officers and inspectors. Issued 7th August. (439)

Administrative and Technical Staff.—The National 
Association of Local Government Officers v. Plymouth 
Corporation. Decision—The advances proposed by the 
Establishment Committee of the Corporation in the case 
of the town clerk, borough treasurer, education secretary, 
electrical engineer, water engineer and gas engineer should 
be granted, but not as permanent increases, but should be, 
regarded as due to. and dependent upon the abnormal con­
ditions now prevailing. Issued 10th August. (442)

Workmen on Public Works. Contracts—London- Area. 
—The Trade Unions’ Section of the Public Works Concilia­
tion Board for the London Area, the National Union of 
General Workers v. the Local Authorities and Public 
Works Contractors’ Section of the Public Works Concilia­
tion Board, for the London Area. Decision—The rate at 
present payable to labourers- in the several districts to be 
increased by 2d. an hour; corresponding advances-to be 
made to stone dressers, rammermeh, concrete levellers, 1 
screeders, steamroller drivers, platelayers, tarpot men and 
sett dressers. Issued 10th August. (444)

Clerical, Technical and Administrative Staff.—Mr. F. 
White, representing certain members of the Clerical, Tech­
nical and Administrative Staff of the Council v. Ilford 
Urban District Council. Decision—Questions as to the 
application of Decision No. 276 of the Industrial Court of 
24th April, 1920 (Clerical, Technical and Administrative 
Staff—Ilford Urban District Council), to the engineer and 
surveyor, electrical engineer, and education secretary inter­
preted as follows:—(1) £200 of the salary of £1,300 a year 
granted to the engineer and surveyor by Decision No. 276 
is in respect of his duties as fuel overseer. (2) Of the 
salary of £650 now payable to both the electrical engineer 
and education secretary concerned, £50 to be merged in 
the bonus calculated by the application of Civil Service 
Award No. 84. Issued 10th August. (445)

Official Staff.M-The National Association of Local 
Government officers v. The Malvern Urban District Council. 
Decision—That the current Civil Service scale of war 
bonuses, as laid down in the recommendations under the 
Whitley Committee of 8th May, 1920, be applied to the 
full-time officials, and to come into operation on 1st 
September, 1920; these recommendations to be extended to 
certain part-time officials, the parties to agree as to the 
proportion of the full working week assignable in each case 
to the work done for the Council;? the bonus payable shall 
be in such proportion of the bonus paid to a full-time 
official in a similar post. Issued 6th September. (476)

Miscellaneous Trades.
Female Packers .—National Federation of Women 

Workers v. Phillips Patent, Ltd. (London). Decision—The 
prescribed rate for the women and girls concerned employed 
in the packing of rubber soles and heels, the sorting of 
nails, etc., is that paid by the firm on 11th November, 
1918, for the same class of work as that on which such 
workers are now engaged.. Issued 5th August. (430)

Issuers.—-National Union of Railwaymen v. Great 
Western Railway Co., Swindon. Decision—From the pay 
week commencing 29th March, 1920, the issuers concerned 
employed in the stores department of the company to be 
classified in three groups rated at 5s., 5s. 4d. and 5s. 8d. 
a day. Issued 5th August. (435)

Clerks.—The National Warehouse and General Workers’ 
Union v. C. E. Fulford, Ltd., Leeds. Decision—From the 
first pay in August certain minimum rates fixed for the 
clerks concerned, ranging from 20s. and 19s, at 14 years 
of age to 80s. and 50s. at 25 years of age for meh and 

women respectively; senior clerks, clerks engaged cm 
requiring technical knowledge, and heads of denartrnZL*  
etc.,'to receive 25 per cent, oyer and above the ff8’ 
minimum 'in the scale; the' decision not to affect advg 
any of the clerks concerned. Issued 9th August. (441) y

Navvies and Labourers.—National Union of 
Workers, Workers’ Union v. John Cochrane & Sons T+? 
represented fey the Federation of Civil Engineering r’ 
tractors. Decision—From 1st July, 1920, the base 
the workmen concerned engaged upon fife work of larin 
water mains in North Wales for the Birkenhead CornoJ? 
tion to be. increased to Is. 9|d. per hour.. IssupH rut" 
August. (446)

Women Workers,—Workers’ Union v. Vulcan Mam 
factoring. Co., Wolverhampton. Decision—The prescribed
rates of 'wages of the classes of the women concerned e’m 
ployed in the manufacture of toe and heel tips-are tha; 
wages, paid on 11th November, 1918,. and that no rates 
have been substituted therefor. Issued 26th 
(466) : - ........... ‘ gUSb>

SINGLE ARBITRATORS AND AD HOC BOARDS OF 
ARBITRATION APPOINTED BY THE MINISTER OF 
LABOUR UNDER THE INDUSTRIAL COURTS ACT 
1919, AND UNDER THE CONCILIATION ACT, 1896. ’

Mining and Quarrying.
Miners,—Derbyshire Miners’ Association. <u'. Midland 

Counties; Colliery Owners’ Association. Difference—Con­
cerning the interpretation of Mr.. Stoker’s Report dated 
27th March, 1920. Arbitrator—Mr. W. H. Stoker, K.C. 
Award—Ekplaiiation of the recommendation regarding the 
setting df (bWk bars in cases where no provision for extra 
payment therefor had been made in the price list. Issued 
12th August; 1920. W.A. 4434.

Pig Iron and Iron and Steel Manufacture.

Coke Oven. Workers, &c.—National Union of Cokenlen 
and Bye-Product Workers y. Guest, Keen A Nettlefolds, 
Ltd. Difference—Application on behalf of (1). men em­
ployed at the Coke Ovens, Dowlais Works, for the same 
rates.’.. and conditions as, are applicable at Rhymney, 
McLaren or Tredegar Coke Ovens, (2) Washerymen, Coke 
Workers and Bye-Product Workers employed at Cwmbran 
Works for a revision, of base rates to conform with those 
agreed between the National Union of Cokemen and Bye- 
Product Workers and the Monmouthshire and South Wales 
Coke Oven and Bye-Product Works Association. Court of 
Arbitration—Mr. W. A. Willis (chairman), Mr. G. Pate, 
O.B.E. (Employers’ Representative), and Right Hon. W. 
Brace, M.P. (Workpeople’s Representative). Award (by the 
Chairman). Claims not established. Issued 3rd August, 
1920. W.A. 3815/3.

Clerks.—The two sides of the Welsh Iron and Steel 
Clerks’ Conciliation and Joint Wages Board. Difference- 
Application for certain wages and other working con­
ditions. Court of Arbitration—Mr. W. H. Stoker, K.C. 
(Chairman), Mr. F. J. Taylor (Employers’ Representative), 
and Mr. H. W. Samuel (Workpeople’s Representative). 
Award—Minimum salaries fixed in detail:—Juniors (from 
16 to 21 years of age): 35s. to' 85s. per week according to 
age, juniors doing the work of seniors to be paid corre­
spondingly., General Clerks: Rate of £4 10s. per week, 
rising by annual increments for the first five years at the 
rate of 5s, per week, and afterwards 6s. to the rate of 
.£8 15s. Chief Clerks: Rate of £8 per week, rising by 
annual increments at the rate of 7s. 6d. per, week to 
£10 12s. 6d. females: To receive the above scale with an 
abatement of one-fifth thereof. Other conditions fixed. 
Claim on behalf of Heads of Departments for a. Seale or 
£9 10s. per week, rising to £13 5s. per week not conceded. 
Effective as from the commencement of the first Jinlpay 
following the 30th June. Issued 9th August, 1920. W.A. 
3853/2.

Gasproducer Firemen.—Iron and Steel Trades Con­
federation v. Steel Ingot Makers’ Association, difference 
•—Application for an increase and other working conditions. 
Court of Arbitration—Sir W. Robinson (Chairman), mj. 
M. L. Simpson (Employers’ Representative), and Mr. w■ 
Dodgson (Workpeople’s Representative). Award 
agreement between the parties concerned dated 28th Apr^> 
1920, affecting Gasproducer Firemen in North East 
to be put into operation. Effective as from 6 a.m. on-^u.' 
day, 29th February. Issued 20th August, 1920. W. 
3228/4.

Revision of Award.
In connection with the . award of an ad

Arbitration, a summary, of which appeared in the . 
Gazette for July, p-. 401.(Blastfurnacemen, 
1213/2). an agreement has been arrived at which) witn ., 
concurrence of Mr. W. H. Stoker, K.C., modifies the aw 

Member, 1920. CONCILIATION AND

c;npje Arbitrators and Ad Hoc Boards—Continued.

The words u certified ascertainment of all qualities of 
Northamptonshire Pig Iron (other than Basic Iron)” should 
be substituted for the words u the mean selling price of 
iron, calculated in a specified manner ” in the summary 
of the award.

Engineering, Shipbuilding and Other Metal Trades.
Fitters and Drillers.—Southampton branches of the 

Amalgamates Engineering Union v. Southampton branches 
of the Ship Constructors and Shipwrights’ Association sec­
tion of the Amalgamated Union of Shipbuilding, Engineer­
ing and Constructional Workers. Difference—Application 
as to the demarcation of work. Arbitrator—Mr. D. C. 
Cummings. Award—Fitters shall line off, fit and fasten 
cargo winches to Z bars and other similarly constructed 
seatings when without wood packing, Drillers shall drill all 
holes in connection therewith. Effective as from 6th Sep­
tember, 1920. Issued 27th August, 1920. W.A. 4296/2.

Clothing Trade*.

Tailors, etc.—Amalgamated Society of Tailors and 
Tailoresses v. Omagh Master Tailors. Difference—^Appli­
cation for an increase. Arbitrator—Sir D. Plunket Bar­
ton;? Bart., K.C. Award—Advance granted of Id per hour 
on the time log. The parties are hot to assume that this 
is a substitute for their statutory obligations under any 
order of a Trade Board. Effective (by agreement) from 
date of resumption of work. Issued 26th August, 1920 
W.A. 4575/2.

Boot and Shoe Trade.

Boot and Shoe Operatives—The two sides of the Board 
of Conciliation and Arbitration for the Boot and Shoe 
Trade of Leicester. Difference—Application for certain 
working conditions. Arbitrator—Mr. G. Sedgwick. 
Award;—(1) Each parcel of skins when given out to be cut 
shall be considered a separate contract. - When the cutting 
out of the skins is completed, and the product be given in 
by the clicker, such shall be deemed the termination of that 
contract^ and further responsibility on the part of the 
clicker ceases, either as regards any parcel of skins cut out 
before or if given out after a contract has been completed 
as stated above. (2) When whole cut Court Patent Shoes 
and Gibson Patent Shoes are cut out from the same leather 
both are to be considered as one quality. No “ Runner 
in.” (3) Definition given of the award term t( Runner in ” 
Issued 20th August, 1920. W.A. 2289/6.

Chemical, Explosives, Brick, Cement, Pottery and Glass Trades.

Turners. -^National Society of Pottery Workers v 
Potters f ederation, Ltd: Difference—Application for in­
crease: of ^time: wages for turners. Arbitrator—Sir R. 
Lodge*.  Award—Claim not established. Issued 30th 
August, 1920. W.A. 720/5.

Public Utility Services.
Electricians.—Electrical Trades Union v. Southampton 

'Corporation (Electricity Department). Difference—Appli- 
" cation as to the service money due under the award of Mr 
v n Khty’ dated 20th September, 1919. Arbitrator— 
Mr. C. Doughty. Award (by agreement)—The grade of one 
man specified is that of junior charge engineer and he 
commenced to work in this grade On January 1st, 1917, and 
therefore at the date of the award (W.A. 3095) and On the 
date of its coming into operation he was entitled to an 
grease of 4s. a week above the minimum rate and aS from 
1st January, 1920) to an increase of 6s. a week above the 
minimum rate. The grade of another man specified is that 
or junior charge engineer and he commenced to work in

r+igjade KSW January, 1919, and therefore became 
entitled to an increase of 2s. a week on 9th January, 1920.

^erta^n men are employed in the grade of switchboard 
' ^an^S and ^iave been 80 employed since they became 

o years of age and entitled to the further increases above 
the minimum rate accordingly. The bonus payable to men 
over 18 yenrs of age oil reaching the age of >18 years was 
JlPPlicable to one of these men. This bonus now amounts 
,? 6d. a week. This sum is made up by calculating

011USeS under IK a-ward of 25th August, 1917 (I.C.
and the subsequent bonuses under the various sub- 

^quent awards of the Committee oh Production. The other 
an concerned is now employed as a charge engineer and 

8 is entitled to no additional increase of wages. Effective 
< s rrom the dates when they first accrued due. Issued 19th 
August, 1920. W.A. 2265/2.
in?Ar?VI?s’ Labourers, &c.—National Federation of Build- 
fer J'rac*es Operatives v. Corporation of Sheffield. Dif- 
rnifflSW® -Application for the present building trades 
■nr .s wages to navvies and labourers at Ewden Valiev
for 'Yorks, and (2) for the. building trade rates of wages 

street masons and paviors, _(3) the question, of retrospec-

arbitration cases. 519

from 23rd July.

Payment to bricklayers, masons, carpenters, joiners 
Pamters. Court of Arbitration—Sir H. Courthope 

Munroe, K.C. (Chairman), Sir Henry Holloway (Employers’ 
representative),.-and Mr. F. W. Lindley (Workpeople’s 
Kepresentative)^ Award—Claims 1 and 2 not established 
\ Mi ♦ Lindley dissenting). The rates increased, to Is. 9d. 
per hour for navvies and labourers, and 2s. Id. per hour for 

reet masons .and paviors ; (3) the advance. already granted 
co bricklayers, &c., should be effective- as from the 13th 
December, 1919. Issued 20th August, 1920. W.A. 2060/2.

Labourers^—The two sides of the Provincial Council 
tor oputh Wales and Monmouthshire under the Joint In­
dustrial Council for Local Authorities Non-Trading Ser­
vices (manual workers). Difference—Application for an 
increase. Arbitrator—Sir William Robinson. Award— 
Men concerned to be paid Is. 8d..per hour. Effective as 
from 6th May. Issued 23rd August, 1920. W.A. 3842/2.

Street Cleaners.—National Amalgamated Union of 
Labour p. Omagh Urban District Council. Difference- 
Application for an increase. Arbitrator—Sir D. Plunket 
Barton. Award—Advance granted of 5s. per week. The 
question of a weekly half-holiday had been arranged be­
tween the parties. Effective (as agreed) 
Issued 26th August, 1920. W.A. 4574/2.

REPORTS OF COURTS OF INQUIRY AND INVESTIGATORS 
APPOINTED BY THE MINISTER OF LABOUR UNDER 
PART IL, SECTION 4 (1) OF THE INDUSTRIAL 
COURTS ACT, 1919.

Mining and Quarrying.
Miners.—Derbyshire Miners’ Association v. Chesterfield 

and District Small Collieries Association., Difference— 
Whether the terms of Mr. Stoker’s report of 27th March, 
1920, were applicable to each of the collieries belonging to 
the Companies party to the hearing; and, if not, in what 
respect those terms should be varied in the case of any of 
these collieries. Investigator—Mr. W. H. Stoker, K.C. 
Report—The parties had agreed that the award dated 27th 
March should be applied subject to a deduction of ten per 
cent. Effect should be given to this agreement in so far as 
it comes within the terms of reference, as being appropriate', 
fair and equitable in the circumstances. In the case of clay 
producing collieries it was recorded that the agreement 
should be given effect to at once or as from such date, as 
the parties should arrange. As regards other collieries 
it was understood that the agreement should be effective 
as from 4th September, subject to certain conditions. 
Issued 4th August, 1920. W.A. 4330. ,

**#The recommendations of this Report were adopted by 
the Coal Controller and issued by him as his decision on 
the claims in so far as they related to collieries within the 
jurisdiction of the Coal Mines Department.

AGREEMENTS NEGOTIATED BY OFFICERS OF THE 
MINISTRY OF LABOUR.

Building and Allied Trades.
Building Trade Operatives.—United Operative Masons 

and Granite Workers’ Union v. Peterhead Mas;ter Builders’ 
Association. Difference—Application concerning the Bye- 
Laws and an increase in wages. Agreement—The Bye- 
Laws, with certain amendments, agreed upon. A further 
meeting to be held to discuss other claims. Agreed 13th 
August, 1920. W.A. 2550.

Mining and Quarrying.
Labourers.—Workers’ Union v. Sand Glass and Foundry 

Materials (Amalgamation), Ltd., Doncaster. Difference— 
Application for certain increases-. Agreement-^-Rates- Of 
day labourers advanced to Is. 9d. per hour inclusive, and 
youths aged 15, 16, 17 and 18 to 21 years, Is., Is. 2d., Is. 4d., 
and Is. J5d. per hour respectively. Other- conditions fixed. 
Agreed 13th August, 1920. W.A. 4407.

Gypsum Quarrymen and Plaster of Paris Operatives.— 
National Union of General Workers v. The Gotham Co., 
L£d., J. W Shepherd and Cafferata & Co. (Nottingham). 
Difference—Application for increases and other working 
conditions. Agreement—Conditional on, and as from the 
date of resumption of work, adult time workers to receive 
advance of 4s. per week, mining piece-workers 7d. per ton, 
making the new rates 64s. per Week and 3s. 9d. and"3s. lOd. 
per ton. Provision made for the cost of living fluctuations. 
Other conditions fixed. Agreed 16th August, 1920t 
W.A. 4389»
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Textile Trades.
Hosiery Workers.—United Garment Workers’ Union v- 

Messrs. Seddon and Sons, Vauxhall Mills, Wigan. Differ­
ence—Application for increase?. Agreement—The Dress­
making and Women’s Light Clothing Trade Board rates 
and conditions to apply (with the addition that automatic 
knitters earning 8|d. per hour should receive an advance 
of Is. per week) until such time as a Trade Board for the 
Hosiery Industry is set up. All strikers to be reinstated 
and to restart as and when required by the firm. Agreed 
23rd August, 1920. W.A. 4084.

Pig Iron and Iron and Steel Manufacture.
Blastfurnacemen.—Workers’ Union v. . New Westbury 

Iron Company, Limited, Westbury, Wilts. Difference— 
Application for an increase. Agreement—Advance granted 
of 2d. per hour for a 47-hour week. Overtime to be paid 
at the rate of time-and-a-quarter for the first two hours and 
time-and-a-half afterwards. Three dismissed men to re­
ceive a week’s wages in lieu Of notice. Agreed 31st August, 
1920. W.A. 4214.

Coke Workers (Women).—National Federation of Women 
Workers v. Crown Coke Co., Ltd., Consett. Difference— 
Application for increased wages. Agreement—-Bonus on 
output or a flat rate advance granted, the latter to be 
based on a certain output. Agreed 2nd September, 1920. 
W.A. 4326.

Clothing Trades.
Machinists.—Amalgamated Society of Journeymen Felt 

Hatters v. Messrs. E. Wootton, Limited, Hat Manufac­
turers, Bedworth, near Nuneaton. Difference—Application 
for certain wages. Agreement—-Bonus for male piece­
workers to be increased from 33|% to 57|%. Other con­
ditions fixed. Effective as from 10th September, 1920. 
Agreed 3rd September, 1920. W.A. 4684.

Transport Trades.
Carters.—Scottish Horse and Motormen’s Association v. 

Scottish Carting Contractors and Horse Owners’ Federa­
tion. Difference—Application for an increase of £1 per 
week. Agreement—Advance granted of 5s. per week, boys 
under 18 years 2s. 6d. per week. The remainder of the 
demand to be referred to arbitration. Agreed 16th 
August, 1920. W.A. 4484.

Sailors and Firemen.—National Sailors’ and Firemen’s 
Union v. Messrs. G. & J. Burns, Ltd;, and the Laird Line, 
Ltd., Shipowners, Glasgow. Difference—Application for 
certain working conditions. Agreement—Increase granted 
for a “ turn round sail ” of 5s. for deck-hands, 7s. 6d. to 
firemen and below men. In the case of Dublin boats 6s. to 
be given to deck hands. No stoppage of work to take place 
in future unless all efforts to effect a settlement by negotia­
tion shall fail. Effective as from the 6th August. Agreed 
24th August, 1920. W.A. 4532.

mum time rate of Is. 9d. an hour, for a 47
Pipe Fitters: The weekly rate for this gifts of worW®^ 
£3 Ms. 9jd., which includes all awards in the En^IL • 
Industry, and is payable to male workers, 21 years tn/?erin^ 
Casemaker: Advance granted of 5s. per week, making­
wages 68s. per week. Other working conditions fixed S 5? 
fective on the pay day in the week following the £.+ < 
this agreement and to remain in force for a Derind ? of 
months. Agreed 13th August, 1920. W.A. 4442 01 tour

Public Utility Services.

Council Employees.;—National Union of General 
v. Hexham Urban District Council. Difference—Annl*  
tion for increases. Agreement—In accordance with tha " 
commendation of the Joint Industrial Council the two 
vances of 3s. were granted from their respective da*  
Agreed 18th August, 1920. . W.A. 4443. ates>

Gasworkers.—Municipal Employees’ Assoein+irm 
Neath Urban District Council. Difference—Application
for an output bonus scheme. Agreement—Bonus granted 
of 2d. on every thousand cubic Bet of gas produced nlJZ 
15,000 Cubic feet per shift Agreed 31st August iqon6 
W.A. 4297, S

Miscellaneous Trades.

Waiters and Waitresses.—United Catering Trade Union 
v. the Hotel Proprietors’ and Managers’ Association 
Blackpool. Difference—Application for certain increases’ 
Agreement—Minimum rate fixed at 13s. 6d. per week upon 
which the following increases will be based: —33| per cent 
UP to 30s. and 20 per cent, over 30s. An Advisory Com­
mittee to be appointed consisting of four on either side to 
consider any dispute or question which may arise under 
this agreement, and to put forward any proposals for 
future conditions and rates of pay to be observed by both 
parties. Other working conditions fixed. Agreed 6th 
August, 1920. W.A 4345.

Grave-diggers, Gardeners, J &o.—British Funeral 
Workers’ Association v. Proprietary Cemeteries Com­
panies’ Association. ^Difference—Application for increases. 
Agreement—Graye-diggers to receive £3 15s. per weekj 
assistant grave-diggers £3 8s., and qualified gardeners £3 3s’ 
A joint committee of three from each side to be formed to 
consider the question of the general workers, their grades 
and rates of pay. Any advances given thereby to date 
from the same time as the increases given to grave-diggers, 
<fcc:, i.e.f week ending 16th July. Agreed 9th August, 
1920. W.A. 2905.

(This agreement settles certain points outstanding from 
the agreement dated 12th July, mentioned in the Labour 
Gazette for August.)

Photographic Material Operatives (Women).—National 
Federation of Women Workers v. Mawson Company Ltd., 
Newcastle. Difference—Application for increased rates. 
Agreement—Rates are advanced by 15 per cent. The rules 
agreed to on 22nd October, 1919, numbers 2 to 8 inclusive, 
to remain in force. Other conditions fixed. Effective from 
4th September, 1920. Agreed 3rd September, 1920. W.A. 
4185. '

Food, Drink and Tobacco Trades.

. Margarine Workers.—Amalgamated Engineering Union, 
United Order of General Labourers, National Union of 
General Workers, National Amalgamated Workers’ Union, 
Transport Workers’Union, Electrical Trades Union, Packing 
Case Makers’ Union, National Association of Coopers and 
the National Federation of Women Workers v. Messrs. Van 
den Bergh, Ltd., Fulham, S.W. Difference—Working con­
ditions on the re-opening of works. Agreement—The firm, 
having pointed out that co-operation amongst their em­
ployees would largely increase the production per in­
dividual, stated that they were prepared that the saving in 
cost of labour per ton produced effected by such co-opera­
tion should be passed on in its entirety to the workpeople. 
An immediate advance of 2s. per week, which was to be 
merged in the advances due under the proposed output 
bonus scheme, was granted to women. Other conditions 
fixed. Agreed 11th August, 1920. W.A. 3869.

In

Driver Mechanics, &o.—United Vehicle Workers’ Union 
v. Messrs. G. F. & A. Brown and Sons, Limited, Wine and 
Spirit Merchants, Nantwich. Difference—-Application for 
an increase in wages. Agreement—The following minimum 
rates fixed: —

Minimum 
rates.

Increase over 
former rates.

Driver Mechanic .............. 75s. 5s.
Driver .. ........................... 75s. 25s.
Driver’s mate .............. 65s. 5s>
Driver’s mate .. .............. 65s. 30s.
Carter ... ... 65s. 10s.
the case of the first man an additional 5s. granted.
eed 13th August, 1920. W.A. 4334.

Sawyers, etc.—-Workers’ Union v. Messrs. Slade and Bul­
lock, Limited, Wholesale Confectioners, Dewsbury. Differ­
ence—Application for certain rates. Agreement—Sawyers: 
All male time workers, 21 years and over, to be paid a mini-

TRADE BOARDS ACTS. 1909 AND 1918.

COAL MINES (MINIMUM WAGE) ACT, 1912. 

Bristol Joint District Board.
A difference having arisen between the East Bristol 

Collieries, Ltd., and certain workmen in their employ, and 
the partiesxbeing themselves unable to settle it, the matter 
was referred to the Chairman of the Joint District Board 
for the Bristol District under the Coal Mines (Minimum 
Wage) Act, 1912, for decision. The question in dispute was 
whether a certain gang of workpeople did, during a par­
ticular period, do their utmost to secure the output recog­
nised for the Colliery and Seam at and on which they were 
then working.

In his award, dated 3rd August, Colonel Russell J. Kerr 
found, in fact, that the men concerned did not do tneir 
utmost to secure the recognised output, and accordingly 
were not entitled to the minimum rates under the Ac . 
W.A. 4537.

In pursuance of his statutory powers, the 
Labour has made Orders, as set out below, under
4 (2) of the Trade Boards Act, 1918, confirming minim 
rates of wages as varied or fixed by the dates
Boards. These rates become effective as from t 
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specified, in cases in which they are applicable, in respect 
of all persons employing labour and all persons employed 
in the trade coming within the scope of the respective 
Trade Boards, Where, however, as respects any employer 
who pays wages at intervals not exceeding seven days, the 
date specified does not correspond with the beginning of 
the period for which wages are paid by that employer, the 
rates become effective as from the beginning of the next 
full pay period following the date specified.

The penalty for paying wages at less than the minimum 
rates is a fine not exceeding £20 for each offence; but in 
the case of time-workers affected by infirmity or physical 
injury the Trade Board may, in certain circumstances, 
grant permits exempting their employment from the 
operation of the minimum rates.

Where general minimum time-rates, • but no general 
minimum piece-rates, have been fixed, the rates payable 
to workers employed on piece-work must be such as would 
yield, in the circumstances of the case, to an ordinary 
worker not less than the equivalent of the general minimum 
time-i;ate, or of the piece-work basis time-rate where such 
a rate has been fixed.

Further particulars regarding the minimum rates of 
wages set out below may be obtained from the Secretary 
of the Trade Board concerned at 5, Chancery Lane, London, 
W.C.2, in the case of Trade Boards in Great Britain, and 
at Lord Edward Street, Dublin, in the case of Irish Trade 
Boards.

Ready-made and Wholesale Bespoke Tailoring Trade Board 
(Great Britain).

Order, dated 6th August, 1920, confirming General 
Minimum Time-Rates, Piece-Work Basis Time-Rates, 
and Overtime Rates as varied and fixed for Male 
Workers, and made effective from 16th August, 
1920. ; .

The minimum rates confirmed are set out below: —
I.—General Minimum Time-Rales and Piece-WorA; Basis 

Time-Pates for Male Workers.
General Piece-Work 

Minimum Basis Time- 
Time-Rate. Rate, 
per hour. per hour.

(A) Measure Cutters, ' Stock Cutters, 
Knife Cutters, Fitters-up, 
Tailors, Pressers Off, Machin­
ists and Passers: —

(1) Workers (other than those
specified in (2) and (3) 
below)

Measure Cutters
Stock Cutters or Knife 

Cutters
Fitters-up, Tailors, Pressers- 

off, Machinists or Passers
(2) Workers employed in the London

District, i.e., the Metropolitan 
and City of London Police 
Districts: —

Measure Cutters ......
Stock Cutters or Knife 

Cutters ............ ’
(3) Workers engaged wholly or

mainly upon the making of 
Heavy Cotton Clothing )

Measure Cutters ... ...
Stock Cutters or Knife 

Cutters .........
Fiiters-up, Tailors, Pressers- 

off, Machinists or Passers
(B) Under Pressers or Plain Machinists
(C) Warehousemen : —

(1) Workers of 24 years of age and
• over, with not less than two 

years’ experience as a Ware­
houseman after the age of 22 

(2^ Workers of 23 years of age and 
over, with not less than one 
year’s experience as a Ware­
houseman after the age of 22 

(B) Packers: —
(1) Workers of 24 years of age and 

over, with not less than two 
years’ experience as a Packer 
after the age of 22 ...

(2) Workers of 23 years of age and 
over, with not less than one 
year’s experience as a Packer 
after the age of 22

s. d.

1 9

1 7

1 7

s. d.

1 10J

1 8|

1 8|

i iii 2 of

1 9i 1 10i

1 8 1 9|

16-' 1 7|

15 1 6j
13 1 4|

1 5 l‘6j

1 3j 15

14 1 5i

13 1 4i
General Minimum

Time-Rate, 
per hour, 

s. d.
(E) Warehousemen and Packers of 22 

yeafs of age and over, with less 
than one year’s experience as a 
Warehouseman or Packer respec­
tively ........................... 12

Porters of 22 years of age and over 1 2
Ana all other Male Workers of 22 

yeajs of age and over, not in­
cluded within any of the classes 
of workers specified in this
Section ... ... ,t< 12

(F) Workers under 22 years of ’age: —
Workers under 15 years of age ... 0 3
Workers of: —

15 and under 16 years of age ... 0 3|
16 and under 17 years of age ... 0 4|
17 and under 18 years of age ... 0 5|
18 and under 19 years of age ...  0 8*
19 and under 20 years of age ... 0 9
20 and under 21 years of age ... 0 101
21 and under 22 years of age ... 0 11|

Piece-Work 
Basis Time-Rate, 

per hour.
. s. d.
(G) Workers specified in (E) and (F) 

above ......................... 1
II.—Overtime Pates.

The Overtime Pates fixed are as follows:—
(a) Male Workers employed on Time-Work: —

(i) For overtime on any day except Saturdays, 
Sundays and Customary Public and Statutory 
Holidays:

(а) First two hours, time-and-a-quarter.
(б) After first two hours, time-and-a-half.

(ii) For all overtime on Saturdays, time-and-a-half.
(iii) For all time worked on Sundays and on

Customary Public and Statutory Holidays, 
DOUBLE-TIME.

(iv) For all hours worked in any week in excess of 48,
time-and-a-quarter, except in so far as higher 
overtime rates are payable under the above 
provisions.

(b) Male Workers employed on Piece-Work: —
The overtime rates payable to male workers employed 

on piece-work in respect of whom piece-work basis 
time-rates have been fixed, are piece-rates, each of 
which would yield to an ordinary worker not less than 
the piece-work basis time-rates applicable with the 
addition of ah amount equal to the full, one-half 
of, or one-quarter of the appropriate piece-work basis 
time-rate in the case of male workers of 22 years of age 
and over, or of the general minimum time-rate in the 
case of male workers under 22 years of age, according as 
the worker would have received double-time, time-and- 
a-half or time-and-a-quarter respectively had he been 
employed on time-work.

For the purpose of these overtime rates the Trade Board 
have declared the normal number of hours of work to be: 
In any week, 48; on any week-day (other than Saturday), 
9; on Saturday^ 5.

The Board have also added a proviso that where it is 
the established practice of an employer to require attend­
ance on Sunday instead of on Saturday, these overtime 
rates are to apply to workers as if in these provisions as 
to overtime the words Saturday and Sunday were inter­
changed.

Rope, Twine and Net Trade Board (Great Britain).
Order, dated 7th August, 1920, confirming General 

Minimum Piece-Rates fixed for Hand Machine 
Braiding and Overtime Rates as varied in their 
APPLICATION TO CERTAIN CLASSES OF MALE AND FEMALE 
Workers, and made effective as from 13th August. 
1920.

The overtime rates for male and female workers employed 
on piece-work for which General Minimum Piece-Rates have 
been fixed are as follows: —

The appropriate general minimum piece-rate with the 
addition of:

(i) For first two hours of overtime on any- day except 
Saturdays, Sundays and Customary Public and 
Statutory Holidays, an amount equal to one 
QUARTER,

and
(ii) For overtime after the first two hours of overtime 

on any day except Sundays and Customary 
Public and Statutory Holidays and for all over­
time on Saturday, an amount equal to one-half, 

and
(iii) For all time worked on Sundays and on Customary 
' Public and Statutory Holidays, an amount equal 

to the full piece-work basis time-rate which 
would be applicable to the worker if he or she 
were employed on piece-work for which no 
general minimum piece^rates had been fixed.

All hours worked in any week in excess of 48 are to be 
paid for as overtime irrespective of the number of hours 
worked on any particular day, and the overtime rate is 
also to be paid where on any day (not being a Sunday or
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8. d.

1 7

s. s.

12 6 13 3

Basis

W

1 10|

9 
3'

Male 
FROM

10
10

21
20
19
18
17
16

4
0 

10|
9
7*
6
5
4
3

6
0 
apply

11
11 

above

Piece-Work 
Basis

Time-rates. 
Per hour.

1 ,9

II® Over time Rates.
Overtime rates, in substitution for the general minimum 

piece-rates mentioned above, in respect of all hours worked 
in excess of the number of hours declared by the Trade 
Board to be the normal number of hours of work, cal­
culated in the manner set out. in the Schedule to the 
Minister’s Order, dated 12th April, 1920.

Boot and Shoe Repairing Trade Board (Great Britain).
Order, dated 28th August, 1920, confirming General 

Minimum Time-Rates as varied for certain Classes 
of Male Workers, and Overtime Rates as varied 
FOR CERTAIN CLASSES OF MALE AND FEMALE WORKERS, 
AND MADE EFFECTIVE AS FROM 6TH SEPTEMBER, 1920.

I.—General Minimum Time-Rates.
(1) For Male workers of 21 years of age and over:

(a) Workers of at least 3 months’ experience in 
working one or other of the following niacnines 
who are employed during the whole of tnei 
time in operating: c ,.

(i) Power Sole Stitchers or both Power bole 
Stitchers and Blake (or Richardso ) 
machines, 80s. per week of 48 Jcours- 

(ii) Blake or Richardson machines, 75s. P 
week of 48 hours.

The General Minimum Time-Rate for Female Learners 
under 14 years of age is 6s. 6d. per week of 48 hours: 
(B) Male Workers:

General 
Minimuni 

Time-rates. 
Per hour .

s. d.

..General 
Minimum

Time-rates. 
Per hour.

whole or a substantial part of
their time in Cutting and who 
have had not less than five years’ 
experience in Cutting:' ... ... ± {

For the purpose- of this Section the term 
shall^be deemed to include the operations

(c) All other male workers-: —

(a) Special or Measure Cutters or
Pattern Cutters or Pattern 
Takers who are employed as such 
during the whole or a substantial 
part of their time and who have 
had not less than five years ex­
perience after 19 years .of age. 
Provided, that the experience- of 
Special dr Measure Cutters shall 
include three. years’, experience 
Hi Measure Cutting. ... .../

(b) Cutters, other than those speci­
fied in Subjection (a) of this. 
.Section, of .22 years of age and 
over who are employed during the

Workers of 22 ^ears of age and upwards 
,, 21 and under 22 years of ace
„ 20 21
„ 19
„ 18

17 
„ 16

-? „ 15 ,....... „
,, under 15 years of age ..7

II.—Overtime Rates for Male and Female
(A) Workers employed on Time-work :

(a) For overtime on any day except Sundays and (W 
tomary Public and Statutory Holidays : —

(i) First two hours, time-and-a-quarter.
(ii) Second two hours, time-and-a-half.

(Hi) After first four hours, double time.
(b) For all time worked on Sundays and Customary

Public and Statutory Holidays, double time. '
(c) For all hours worked in any week in excess of 48 

time-and-a-quarter, except in sb far as higher overtime 
rates are payable under the above provisions.
(B) Workers employed on Piece-work:

In respect of each hour of overtime worked rates equiva­
lent to. the full, one-half or one-quarter of the appro­
priate piece-work basis time-rate in the ease of Female 
workers (including home-workers) and Male Cutters (as 
specified in I (B) above)' OR equivalent to the full, one- 
half or one-quarter of the appropriate general minimum 
time-rate in the case of all other Male Workers and 
Female Learners, in addition to piece-rates, each of which 
would yield to an ordinary Worker not less than the 
piece-work basis time-rate or. the general minimum, time- 
rate as the case may be, according as the: overtime rates 
payable under the provisions of II (A) above, if the worker 
had been employed on Time-work, would have been double 
time, time-and-a-half or time-and-a-quarter respectively.

Brush and Broom Trade Board (Great Britain).
Order, dated 28th August, 1920, confirming certain 

General Minimum Piece-Rates and Overtime Bates 
as varied and fixed for Male and Female Workers 
and the Cancellation of a certain General Minimum 
Piece-Rate for Female Workers, and made effective 
as from 3rd September, 1920.

I.—Tbe General Minimum Piece-Rates are Varied for 
Pah Work and for Hand Finishing in. the case of mals 
workers,' and for Hand Drawing in the case of female 
Workers.

General minimum piece-rates are fixed for male workers 
for Pan work, for Machine Pan work in Bristle or 
Mixtures, for Hand Drawing on Machine work, and for 
certain classes of Liiners and Nailed Stock; and for 
female workers for Hand Drawing.

Customary Public or Statutory Holiday) the number of 
hours worked exceeds 9, or in the case of Saturday exceeds 
5, notwithstanding that' the number of hours worked in 
the week does not exceed 48.

Button-Making Trade Board (Great Britain).
Order, dated 9th August, 1920, confirming General 

Minimum Piece-Rates and a Piece-Work Basis Time- 
Rate ftxfd for Female Home-workers, and made 
EFFECTIVE AS FROM 14TH AUGUST, 1920.

I.—General Minimum Piece-Rates for certain classes of 
Female Home-workers.

Carding Linen Buttons and Metal Trouser Buttons.
For Workers 

collecting 
work from 

and deliver­
ing work to 
the factory, 

workshop, or 
warehouse. 

Per 100 gross 
of buttons.

d.

For Workers to 
and from 

whose homes 
work is 

delivered and 
collected by 

the Employer. 
Per 100 gross 

Of buttons.
d.

Shirtmaking Trade Board (Great Britain).

Order, dated 26th August, 1920, confirming General 
Minimum Time-Rates and Overtime Rates as varied 
and Piece-Work Basis Time-Rates fixed for 
and Female Workers, and made effective as 
30th August, 1920.

I.—General Minimum Time-Rates and Piece-Work
Time Rates.

(A) Female Workers:

Piece-Work
Basis

Time-rates. 
Per hour.

S', d.

1. For cards containing not more
than 1| dozen buttons per 
card ... ... ■ /

2. For cards containing more
than 1| dozen buttons per 
card—

(a) Covered-back buttons
(b) Open-back buttons ...

The general minimum piece-rates set out 
to the actual workers and not to the middlewomen dr 
middlemen, and are to be paid on the basis that the 
employer provides the Cotton for sewing the button®.
II.—Piece-Work Basis Time-Rate ' for certain classes of 

Female Home-workers.
For all female home-workers, other than 

those employed on carding linen 
buttons and metal trouser buttons ... 8|d. per hour

General
Minimum 

Time-rates. 
Per hour.

Female Workers including home­
workers (other than learners) ... 8|d.
General Minimum Time-rates for Female Learners.

Piece-)V0l.L
Basis

Time.rates> 
Per hour 

d.

I r. 1
■ Cutting ” 

^Folding, Markuig-ih or MarkisJ "dtit^and DividilT 
Y All r»+.nar nm.lA whrkjArja-• —

General Mimmu,,, 
lime-rates.
Per hour 
| e. d.

1
1
0
0
0
0
0
0 
o

Workers.

9|d.

Peri&d of 
employment 
after the age 

of 14 years.

Learners commencing at
♦

14 and 
under 15 
years, of 

age.

15 an d 
under 16 
years of 

age.

16 ah d 
under 21 
years of 

age.

21 years of age' and 
over.

1st 6 months ..

Per week 
of 48 hours

s. d.
6 6

Per week 
of 48 hours 

s. d.
7 6

Per week 
of 48 hours

8. d.
11 0

Per week of 48 hours.

s. d
1st 3 months 14 02nd „ .. 11 0 12 3 < 16 0 2nd „ 19 9

3rd 14 0 • 16 6 21 9 3rd „ 25 34th „ 16 6 20 6 28 9 4th „ 28 95th 19 9 25 36th „ 21 9 28 9 _
7th 26 9
8th 28 9 —
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(b) Workers other than those in (a) above when em­

ployed in operating: —
(i) Power Sole Stitchers,, Is. 8d. per hour.

(ii) Blake or Richardson machines, Is. 64d.
per hour.

(2) For Male workers employed as Pressmen who are 
responsible for cutting and costing, 75s. per week of 48 
hours.

II.—Overtime Rates.
The Overtime Rates for these classes of male workers 

are calculated On the rates set out above in the same 
manner as the Overtime rates already in operation set 
out in the Schedule to the Minister’s Orders, dated 12th 
November, 19195 Md 8th April, 1920:.

The Overtime Rates for male and female piece-workers 
employed on work to which general minimum piece-rates 
are applicable are as follows: —

The appropriate general minimum piece-rates with the 
addition of : —;

(i) For overtime on any day except Sundays and 
Customary Public and Statutory Holidays: 

(a-) First two hours, 4^d. per hour.
(b) After first two hours, 9d. per hour.

(ii) For all time worked eh Sundays and Customary 
Public and Statutory Holidays, Is. 6d. per 
hofir.

The Trade Board have, for tie purpose of the overtime 
rates, declared the normal number of hours of Work to be • 
In any week, 48; on Saturday, 4; on Monday, 8; on any 
other Week-day, 9.

Stamped or Pressed Metal-Wares Trade Board 
(Great Britain).

Order, dated 7th September, 1920, confirming General 
Minimum Time-rates and Overtime Rates ftxf.d for 
Male and Female Workers and. Piece-work Basis 
Time-Rates fixed for Female Workers, and made 
effective As from 11th September, 1920.

I.—General Minimum Time-Rates for Male and Female 
Workers.

(а) Male Workers. ^^s^d1*
Workers of 21 years of age and over ... ... 1’ 4|

„ 20 and under 21 years of age ... 1 2
» IS 20 „ & ... o ilj

18 ,,7 19 „ ... 0 9
® » is ... 0 8

» 16 « 17 ,y ... 0 7
n 15 16 ■ ... 0 6
,, under 15 years of age ... ... 0 4|

(б) Female Workers.
Workers of 18 years of age and over ... ... 0 9

„ 17 afid under 18 years of age ... 0 71
» 16 „ 17 „ ... 0 6|
» 15i „ 16 „ ... 0 5|

16 15| „ ... 0 5
,, under 15 years of age ... ... 0 4

Provided that in the case of female workers entering the 
trade for the first time at or over the age of 18 years the 
general minimum time-rate applicable during the first two 
months of employment shall be 8d. per hour.

^•—Piece-Work Basis Time-Rates for Female Workers.

Workers of 18 years of age and over ...
17 and under 18 years of age 

» 16 ,, 17
15| „ 16 „

5, under 15 years of age

^II«—Overtime Rates for Male and Femal
Tr^,^'or hours worked on Sunda/ys and Statutory 
holidays, double time.

all Hours worked in excess of four-and-a-half on 
, notwithstanding that the total number of hours 
the week does not exceed 47, time-and-a-half.

(c) For all hours worked in excess of 47 in any week—
(i) For the fii’st two hours, time-and-a-quarter,

(ii) After the first two hours,, time-and-a-half, except
in so far as higher overtime rates are payable 

, under the above provisions.
lhe Trade Board have., for the purpose of these Overtime 

lates, declared the normal number of hours of work to be : — 
In any week, 47; on Saturday, 4i.

y (b) For 
Saturdays 
worked in

Per hour, 
s. d.

... 0 10 

... 0 8i

... 0 7|
0 61

.... 0 6 

.... Qi 5

Workers

PROPOSALS TO FIX OR VARY MINIMUM RATES.

Proposals to fix or vary minimum rates of wages have 
men issued by the foliowing Trade Boards \

Work

8.

0 8i 0 91

0 91’ 0 101

0 9 0 10

0 81 0 91
(b)

0
0
0

8 
hl

8

9
0
9

Basis Time- 
Rates.

Per hour, 
s. d.

(other than
in the Retail

0
1
0

all fpmale

(a) Female workers 
learners) employed 
Branch:—

(i) Homeworkers
(ii) Workers of 22 years of 

age .and over (employed 
within the areas of the 
County Boroughs of the 
Cities of Dublin, Belfast, 
Cork, Limerick, Water­
ford and Londonderry) of 
not less than 3 years’ ex­
perience after learnership

(iii) Workers of 22 years of 
age and over of not less 
than 3 years’ experience1, 
after learnership other 
than those employed within 
the areas specified in (ii) 
above

(iv) Workers other than those 
specified in (i), (ii) and (iii) 
above '

Female workers (other than 
learners) excluding those em­
ployed in the Retail Branch:—

(i) Workers other than Home­
workers, Knife Cutters and 
Blockers

(ii) Knife Cutters and Blockers
(iii) Homeworkers ... .7

wi+i?ft ProP°sals set out below may be lodged 
un tne Irade Board issuing the notice within two months 

rom the day following the date of the Notice of Proposal, 
is?;? objections should be in writing and signed by the 

same (adding his or her full name and 
address), and should be sent to the Secretary of the Trade 

Board concerned at 5, Chancery Lane, London, W.C.2, in 
Wade Boards in Great Britain, and at the Office 

8 • ? Boards, Lord Edward Street, Dublin, in the case of
the Irish Trade Boards.

Hat, Cap, and Millinery Trade Board (Ireland).

Board have issued! a Notice of Proposal, dated 
l?20, to fix general minimum time-rates, piece­

work basis, time-rates and overtime rates for male and 
female workers, as set out below: —

Proposed General Minimum Time^Rates and Piece- 
Basis Time-Rates.

Proposed Proposed 
General Piece-Work 
Minimum 

Timer-Rates.
Per hour.

d.

(c) Proposed General Minimum Time-rates for 
learners.

Period of 
employment 

after the age of 
14 years.

Learners commencing at

14 and • 
under

15 years 
of age.

15 and 
under' 

16 years 
of age.

16 and 
under

21 years 
of age.

21 years of age 
and over.

Per hour. Per hour. Per hour. Per hour.

1st 6 months 
2nd „
3rd „
4th „
5th ,,
6th „
7th
8th

d.

2t
3|

6
7
7f

d. ■

3
44
5}
64
Ti

1 1 I
 1^

^.
^ d.

1st 3 months 3J
2nd . „ 5
3rd „ 0J
4th „ 7l

(d) Male Workers:—
Workers of 22 years of age and upwards

21 and under 22 years of age
20 „ 21 „
19 >, 20
18 m 1917 » 18 n16 » 17
15 » 16

under 15 years of age ...

6
5

Proposed
General 

Minimum 
Time-rates.

Proposed 
Piecework 

Basis 
Time-rates;

Per hour. Per hour .
s. d. s. d.
1 21 0

10$
. 9

7i 1

3 J
Male workers commencing employment in the Hat, Cap 

and Millinery trade for the first time at and over the age 
of 19 may serve a period of 6 months at 7d. per hour, and 
thereafter a period of 6 months at 8Jd. per hour. On the 
expiration of one year’s service in the trade, these Workers 
are to receive the rates to which they are entitled under the 
above provisions.
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Per

0 10| Male
(ii)

0 8| (a)

(V

the following

5d.56 6
the following63 6

69 6

8d.

8.s.

8.

0 81
611 1 8

6
20 andat under 21

1 3
19at and under 20 years

14 18 andat under 19 years
0 11

at 17 and under 18 years
0 9

0 81
31

20 andat under 21
3

19 andat under 20 years
1at 18 and under 19 years

0 11at 17 and under 180 8 0 9 years
0 9

0 8 0 9

91

0 81
of age .... 0 71

81
90
95

6
6
6

d.
51

11 0
101
91
81 
7
5!
41.
31

d.
91

Per Hour. 
8|d. 
71d. 
6}d. 
Bid.

0 91 
F emale

(iii)

(iv)

Spinners and Twisters 
Piecers  
Layers .. **
Doffers ..
Learners..

When employed 

of age ...

’ hour. 
«• d.

Under 18 years of age
Over 18 years of age

(ii) For Female Workers (all 
Glasses employed in the Spinning

(b) Female Workers:—
(i) Female workers 

homeworkers 
learners) in 
Branch of the trade  

(ii) AH other female workers:
(1) Homeworkers
(2) Workers of 22 years of

age and over of not 
less than 3 years’ 
experience after 
learnership in the 
Retail Bespoke Dress­
making trade who

When employed 
of age ...

When employed 
of age ... '

* When employed 
of age ...

When employed 
of age ...

(ii) Female workers:

(iii) For Female Workers (all
Classes: —

s. d. 
0

including 
(other than 
the Factory

When employed 
of age ...

When employed 
of age ...

. When employed 
of age ...

When employed 
of age ...

(ii) Female workers :

Per hour, 
s. d.
1

Per hour, 
s.
0

IL—Proposed Overtime Pates for Male and Female 
Workers.

I (A) Workers employed on tin|e-work : —
E Overtime rates in substitution for the above minimum 
grates, calculated in the manner set out in the Schedule to 

T^mister’s Order> dated 22nd April, 1920.
(B) Workers employed oh piece-work :—-

| In respect of each hour of overtime worked in addition 
| to payment at piece-rates, each of which would yield inII circumstances of the case to an ordinary worker not I ess than the piece-work basis time-rate applicable, a sum

eQul valent to the whole, to one-half or to one-quarter
I +1 1€ aPProPriaIe piece-work basis time-rate according as 

. ne overtime rate payable would have been double time, 

.time-and-a-half or time-and-a-quarter respectively if the 
worker had been employed on time-work.

Flax and Hemp Trade Board (Ireland).
The Board have issued a Notice of Proposal, dated 25th 

[ ugust, 1920, to fix general minimum time-rates for 
iemale workers as set out below: —

, . . ’ -General Minimum Time-Pates.,
; * J i , (emal® workers of 18 years of age and upwards 

n)?!°’^d 111 the Weaving Branch, 9d. per hour.
trade Spinning and Allied Branches of the

female Workers (all ages) of the following classes 
ployed in the Preparing Branch of the Trade : —

ages) of
Branch of the Trade : —

Per hour, 
s.
1

(a) Male Workers : —
(i) Cutters (employed wholly or 

mainly in cutting) of not less 
than 5 years’ experience in 
Cutting in the Wholesale 

- Dressmaking and Women’s 
Light Clothing trade

Note. — “ Cutting ” in­
cludes, for the purpose of 
this notice, the operations of 
Hooking-up, Folding, Mark- 
ing-in or Marking-out and 
Dividing.

(ii) All other male workers:— • 
Workers of 22 years of age

8. 
0 
O' 
0 
0 
0

s.
80
87
93

The above rates are weekly rates based on a week of 
48 hours and are to be subject to a proportionate deduction 
according as the number of hours actually spent by the 
learner in the factory or workshop in any week is less 
than 48.

II.—Proposed Overtime Pates.
(i) Or male and female workers employed on time-work.

(1) For the /irst two hours of overtime on any day
except Saturdays (or the weekly short day sub­
stituted therefor), Sundays and customary Public 
and Statutory Holidays, time-and-a-quarter.

(2) For overtime after the first two hours on any day
except Sundays and customary Public and Statu­
tory Holidays, and for all overtime on Saturdays 
(or the weekly short-day substituted therefor), 
time-and-a-half .

(3) For all time worked on Sundays and customary
Public and Statutory Holidays, double-time.

(4) For all hours worked in any week in excess of 48,
time-and-a-quarter, except in so far as higher 
overtime rates are payable under the above 
provisions.

(ii) For male and female workers employed on piece-work.
In respect of each hour of overtime worked in 

addition to payment at piece-rates, each of which 
would yield, in the circumstances of the case, to an 
ordinary worker, not less than the appropriate piece­
work basis time-rate, a sum equivalent to the whole, 
one-half or one. quarter of the appropriate piece-work 
basis time-rate according as the overtime rate payable 
would have been double-time, time-and-a-half or 
time-and-a-quarter respectively under the above pro- 
visions if the worker had been employed on time-work.

For the purpose of these overtime rates the Trade Board 
propose to declare the normal number of hours of work to 
be: In any week, 48; on any week-day other than Saturday, 
9; on Saturday, 5.

The Board also propose to provide that where it is or may 
become the established practice of an employer to require 
attendance on Sunday instead of on Saturday these over­
time rates are to apply to workers as if in these provisions 
as to overtime the words Saturday and Sunday were inter­
changed.

Where the employer requires attendance on any day on 
which it is not the established practice of the employer to 
require attendance the Board propose that all time worked 
on such day (not being a Sunday or Customary Public or 
Statutory Holiday) shall be paid for at time-and-a-quarter 
for the first two hours and time-and-a-half thereafter.

Note.—The hours which female workers, young persons 
and children are allowed to work are subject to the pr°' 
visions of the Factory and Workshop Acts.

Coffin Furniture and Cerement-making Trade Board 
(Great Britain). .

The Board have (with the consent of the Minister o 
Labour) issued a Notice of Proposal,, dated 19th August,

Per hour.
™ 1 at 18 years of age and over
When employed at 17| and under 18 years 

of age ... ... ... ... .
When employed at 17 and under 17j years

Rates. 
Per hour, 

d.

When employed at 21 years of age and over 
years

When employed at 21 years of age and over 
years

Proposed 
Piece work 

Basis 
Time-rates. 
Per hour.

d.

Hair, Bass and Fibre Trade Board (Great Britain).
The Board have (with the consent of the Minister of 

inn\0Ur) issued a Notice of Proposal, dated 26th August, 
1920, to vary the General Minimum Time-Rates and Over­
time Rates for certain classes of male and female workers 
and to fix General Minimum Time-Rates and Overtime 
Rates for home-workers (other than hand-loom weavers) and 
*or aPPren^cesJ and 1° fix General Minimum Piece-Rates 
ana Overtime Rates for hand-looin weavers as set out 
below: —

Proposed General Minimum Time-Pates.
For male and female workers who are employed in one 

or more of the following occupations, and who have had 
not less than three years’ experience in one or more of 
such occupations: —
(A) Horse hair sorter, hackler, drawer or buncher; power 

loom weaver, winder, damask seating hand loom weaver, 
..curler, spinner, hair dyer, cloth starcher, carpet weaver, 
(i) Male workers : —

are employed as 
fully qualified Bodice^ 
Skirt, Gown or 
Blouse Hands.

(3) Workers' other than 
those specified in (1) 
and (2) above

II.—Proposed Overtime Pates.
For male and female workers (all ages) whether engaged 

on time- or piece-work: —
For the first two hours of overtime on any day 

except Saturdays, Sundays and Customary Public 
and Statutory Holidays, time-and-a-quarter;

For oyertime after the first two hours on any day 
except Sundays and Customary Public and Statu­
tory Holidays, and for all overtime on Saturdays 
(or the weekly short-day substituted therefor), 
time-and-a-half;

For all time worked on Sundays and Customary 
. Public and Statutory Holidays, double time.
For all hours worked in any week in excess of 48, 

time-and-a-quarter, except in so far as higher
- ‘overtime rates are payable under the above pro­

visions.
For the purpose of these overtime rates the Trade Board 

propose to declare the normal number of hours of work to 
be: In any week, 4'8; on any flay (other than Saturday), 9; 
on Saturdays, 5. . . .

The Board also propose to provide that where it is or 
may become the established practice of ’ an employer to 
-require attendance on Sunday instead of on Saturday these 
overtime rates are to apply to workers as if in these pro­
visions as to overtime the words Saturday and Sunday were 
interchanged. 3 ? ?:

Where the employer requires attendance on any day on 
which it is not the established practice of the employer to 
require attendance the Board propose that all time worked 
on such day (not being a Sunday or Customary Public or 
Statutory Holiday) shall be paid for at time-and-a-quarter 
for the first two hours and time-and-a-half thereafter.

jqoTE.—The hours of work which female workers and 
young persons are allowed to work are subject to the pro­
visions of the Factory and Workshop Act, 1901.

Dressmaking and Women’s Light Clothing Trade Board 
(Ireland).

The Board have issued a Notice of Proposal, dated 16th 
August, 1920, to fix general minimum time-rates, piece­
work basis time-rates and overtime rates for male and 
female workers, as set out below: —
I.—Proposed General Minimum Time-Pates and Piece- 

Work Basis Time-Pates.
Proposed Proposed 
General Piece-Work 
Minimum Basis Time- 

Time-Rates.
Per hour.

d.

Dressers and Stampers:
Workers of Grade I 

„ Grade II 
,, Grade III 

Polishers and Planishers (including 
Wheelers):

Workers of Grade I
.,, Grade II 
,., Grade III

Workers employed on packing, rough ware­
housing and despatching or other 
operations incidental to or appertain­
ing to the manufacture of Coffin Furni­
ture. from any metal by any process :

(i) Workers of less than one year’s ex­
perience

(ii) Workers of not less than one and less 
than five years’-experience ... . ...

(iii) Workers of not less than five years’
experience

II.—Proposed Piece-Work Basis Time-Pates.
; Rates 12| per cent, above the proposed general minimum 
hiime-rates, as set out above (in place of 15 per cent, above 
>the appropriate general minimum time-rates at present 
fin operation).

HI.—Proposed Overtime Bates.
Overtime rates (in substitution for the above general 

minimum time-rates in respect of hours worked in excess 
of the declared normal number of hours of work) calculated 
in the manner set out in the Schedule to the Minister’s 
Order, dated 21st May, 1920.

Sugar Confectionery and Food Preserving Trade Board 
(Ireland).

f The Board have (with the consent of the Minister of 
Labour) issued a Notice of Proposal, dated 21st August, 
1920, to vary the general minimum time-rates, piece-work 
basis time-rates and overtime rates for male and female 
workers as follows : —

I-—Proposed General Minimum Time-Pates and Piece- 
Work Basis Time-Pates.

Proposed 
General 

Minimum 
Time-rates.
Per hour.

d.
7} 
H 
H

Per hour, 
s. d.

(a) Female Workers :—
• Workers of 18 years of age and upwards 

„ 17 and under 18 years of age
m 16 „ 17
» 15 „ 16
„ under 15 years of age

(i) Male Workers :—
Workers of 22 years of age and upwards 

h 21 and under 22 years of age

(1920 to . vary the general minimum timerrate«, piece-work 
basi8, time-rates and overtime rates for male workers of 
21 y«ars a^e and over in Coffin Furniture section 
of the trade as follows:— -

I.—Proposed General Minimum Time-Pates. 
Workers of 21 years of age and over: —

Per week of 
47 hours, 

d. 
0
6
6

Machine Yarn Driers
Reelers and Wet Winders ..
Hank Winders

j/ly) mOr °Ifier Female Workers employed in Branches 
of the Trade other than the Weaving Branch . f

When employed at 18 years of age and over
When employed at 17| and under 18 years 

of age ...
When employed at 17 and under 17j years 

of age  . ... o 7|
(B) Fibre drafter, dresser or dyer, bass sorter, dyer, cutter, 

rougher, mixer or finisher.
(i) Male workers : —

Operatives.

Workers em­
ployed within 

a radius of 
10 statute 

miles from,the 
City Centre, 

Belfast.

Workers em­
ployed within 
the County of 

Cork.

Workers other 
than those 
specified in 

Cols. Land II. 
of this Section.

Column L Column IL Column III.

Spreaders and Carders 
Rovers ..
Drawers and Cleaners*  
Doffers..................... .
Learners.. ’’

Per Hour. 
8Jd. 
8d. 
8d. 
64d. 
5Jd.

Per Hour. 
71d.

:■ 
5d.
5d.

Per Hour. 
7|d. 
7jd. 
7Ad. 
51d. 
5d.

Proposed General Minimum Time-Pates for 
Learners.

Period of 
employment 

after the age of
14 years.

Learners commencing at

14 and 
under 15 
years of 

age.

15 and 
under 16 
years of 

age.

16 and 
under 21 
years of 

age.

21 years 
of age and 
. over.

Per 
week 

- of 48 
hours.

Per 
week 
of 48 

hours.

Per 
week 
of 48 

hours.

----------
:■ Per 

week 
of 48 

;;: hours.

(i) Female Learners in 
the Factory Branch of 
the Trade

1st six months 
2nd „
3rd „ n .. ••
4th „ ,,
5th „ „
6th „ „
7th „
8th „

8. d.
8 5 

10 4 
13 1 
15 11 
18 9 
22 6 
26 3 
29 1

s. d.
8 5 

11 3 
15 11 
19 9 
24 5 
29 1

s. d.
10 4
15 0
21 7
29 1

■ ------------

1st 3 months 131
,, 18 9

«d „ 23 5
,, 291

(ii) Female Learners in 
all other branches of 
the trade:—

1st sis months
2nd;; ,,
3rd „ ' ii 
4t h „ „
5th „ „
6th „ „ .. ..
7th „
8th „

9 0 
11 0 
14 0 
17 0 
20 0 
24 0 
28 0 
31 0

9 0 
12 0 
17 0 
21 0 
26 0 
31 0

11 0
16 0
23 0
31 0

1st 3 months 14 0
2nd „ 20 0
3rd „ 25 0
4th „ 31 o

ages) of

Per Hour. Per Hour.
8|d. 7fd.
81d. 7d.

5fd.
6fd. 5Jd.
5id. 5d.

Per Hour.Per Hour. Per Hour.
8}d. 7|d.
8d. 71d.
8Jd.

Per Hour. 
5d. 
6$d.

Per Hour. Per Hour.
54d. 5d.

. 7d. 6|d,

1
1

20 21 ... 0
19 20 ... 0
18 19 . „ ... 0
17 18 „ ... 0
16 17 „ ... 0
15 16 ... 0

under 15 years of age ... 0
and upwards ... ....'• 1 li

Workers of 21 and under 22
years of age ... ... x 0 Hi

Workers of 20 and under 21
years of age ... .... 0 10

Workers of 19 and under 20
years of age ... 0 8i

Workers of 18 and under 19
years of age .............. 0 -7

Workers of 17 and under 18
years of age 0 5i

Workers of 16 and under 17
years of age 0

Workers of 15 and under 16
years of age 0 3i

Workers under 15 years of
age ... 0 2i
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36

36

0

s.

0

8.

d.

70

48

054

in 160

65

with

Pro-

at 
an

17
16

0
0
0

61
4£ 
4
31
3 
male

(6) The operations of storing, boxing, packeting, label­
ling or despatching, and.all other warehousing or z 
packing operations incidental to the manufacture 
of any of the above-mentioned articles.

but excluding:—
\a) The manufacture of toys when carried on as a sub­

sidiary branch of work in association with or 
in conjunction with the manufacture of other 
articles, so as to form a common or interchange­
able form of employment for the workers.

/ m e mailufacture of sports requisites.
(c) The manufacture of toy perambulators, toy wheel­

barrows, toy scooters!, nursery yachts, toy cycles, 
toy cars, toy horses, dolls’ houses, or other similar 
toys when carried on aS a subsidiary branch of 
work in association with or in conjunction with 
the manufacture of perambulators, invalide car­
riages or folding push cars, so as to form a 
common or interchangeable form of employment 
for the workers.

(d) The manufacture from ceramic materials of dolls or
dolls’ parts, dolls’ china, marbles or similar arti­
cles when carried on in association with or in 
conjunction with the manufacture of other . 
pottery.

(e) The making of articles from sugar confectionery.
(/) The making of hollow-ware, including boxes and 

canisters, from sheet iron, sheet steel or tinplate, 
or any operations incidental thereto.

The Trade Board has been established in accordance with 
these Regulations, and consists of: —

(1) Three appointed members, namely
Mr. W. Addington Willis, 
Mr. W. G. Gardyne, and 
Miss Hilda Cashmore.

(2) Sixteen members representing employers and six­
teen members representing workers in the trade, 
appointed by the Minister of Labour after con­
sidering names supplied by such employers and 
workers, due regard having been paid to the 
representation of the various branches of the 
trade and of the various districts in which the 
trade is carried on.

Provision is made for not more than four additional 
representative members (half to be representatives of em­
ployers and half to be representatives of workers) to serve 
upon the Trade Board if the Minister of Labour, after 
giving the Trade Board an opportunity to be heard, thinks 
additional representation necessary in order to secure the 
proper representation of any class or classes of employers 
or workers.

The Minister of Labour has appointed Mr. W. Addington 
Willis to be Chairman, Mr. W. G. Gardyne to be Deputy 
Chairman, and Mr. F. Popplewell to be Secretary of the 
Trade Board.

The Trade Board will be known as “ The Toy Trade 
Board (Great Britain).”

30
27
24
21 0

(i) Spinners and card-cutters of 18 years of
age and over ... ..............

(ii) Winders and warpers of 18 years’of age
and over ... ... .........................

(iii) All other female workers :
Workers of 18 years of age'and upwards 

„ 17 and under 18 years of age
„ 16 „ 17 „
„ 16 „ 16 ”
,, under 15 years of age

(b) Female Learners:

[employer and his workers is less than 48, but not less 
[than 44: —

(i) The weekly wage payable for such shorter normal
working week shall be not less than the weekly 
rates set out above.

(ii) The weekly rates set out above shall be subject to
a proportionate deduction or increase up to 48 
hours, according as the number of hours of 
employment in any week is less or more than 
the agreed normal number of hours in the 
establishment.

II.—Proposed Piece-work Basis Time-Bate.
1 For female workers of all ages, 9d. per hour.

III.—Proposed Overtime Bates.
[(A) Male and Female Workers employed on Time-work: 

Overtime rates, in substitution for the above mini­
mum rates in respect of all hours worked in excess of 
the declared normal number of hours of work in the 
trade, calculated in the manner set out in the Schedule 
to the Minister’s Order, dated 27th July, 1920.

(B) All Male and Female Workers employed on Piece-Work : 
j (i) Female Workers :

In respect of each hour of overtime worked in addi­
tion to piece-rates, each of which would yield, in the 
circumstances of the case, to an ordinary worker not 
less than the appropriate piece-work basis time-rate, 
the whole, one-half or one-quarter of the appro­
priate piece-work basis time-rate, according as the 
overtime rate payable under the provisions of the 
Minister’s Order, dated 27th July, if the worker had 
been employed on time-work, would have been double 
time, time-and-a-half, or time-and-a-quarter respec­
tively.

t (ii) Male Workers:
In respect of each hour of overtime worked in addi­

tion to the general minimum piece-rate applicable, or 
where no general minimum piece-rate has been fixed, 
to piece-rates, each of which would yield, in the circum­
stances of the case, to an ordinary worker not less 
than the appropriate general minimum time-rate, the 
whole, one-half or one-quarter of the appropriate 
general minimum time-rate, according as the overtime 
rate payable under the provisions of the above-men­
tioned Order, if the worker had been employed on 
time-work, would have been double time, time-and-a- 
half or time-and-a-quarter respectively.

REGULATIONS.
Ready-made and Wholesale Bespoke Tailoring Trade Board 

(Great Britain).
I The Minister of Labour, in pursuance of the powers con­
ferred upon him by the Trade Boards Act, 1909, and of 
| every other power him hereunto enabling, has, in Regula­
tions dated 26th August, 1920, varied the Regulations 
h dated 15th January, 1920, with respect to the constitution 
l and proceedings of the Ready-made and Wholesale Bespoke 
| Tailoring Trade Board (Great Britain) to the following 
f extent and in the following way : —

(i) The following Regulation shall be substituted for 
Regulation 14 of the above Regulations: —

“ Every member of the Board shall have one 
vote provided that the Chairman, or in his 
absence the Deputy-Chairman, may, if he thinks 
it desirable and shall at the request of more 
than half of the members representing employers 
or of more than half the members representing 
workers, take a vote of the representative mem­
bers by sides, and in such case the vote of the 
majority of members of either side present and 
voting shall be the vote of that side. In such a 
division the appointed members shall not vote, 
but in the event of the division resulting in a 
disagreement between the two sides the question 
shall be decided by a majority vote of the 
appointed members. The Chairman, or in his 
absence the Deputy-Chairman, may take the 
vote of the appointed members and declare the 
result in such way as he may deem fit.”

NEW TRADE BOARDS.
Toy Trade Board (Great Britain).

The Minister of Labour has made Regulations, dated 17th 
August, 1920, with respect to the Constitution and Pro­
ceedings. of the Trade Board for the Toy Trade in Great 
Britain as specified in the Trade Boards (Toy) Order, 1920, 
namely:— .
. The Toy Trade, that is to say, the manufacture of articles 
intended for the amusement of children, including dolls, 
nietal,-' wooden or other hard toys, soft toys, books made 
from textile materials, requisites for table games, bricks, 
blocks; puzzles, balls, Christmas crackers, Easter eggs, 
masks or drums, 
including also:—

(a) The assembling of parts of any of the above-men­
tioned articles.

0 
are

Per week, 
s.

Workers commencing learnership at: 
18 years of age and over ... 
17 and under 18 years of age 
16
15

Male workers of 21 years of age and over:
(i) Tenters with a recognised full charge

(ii) Under-tenters:
During first year of employment, 

or over the age of 21 years, as 
under-tenter

During second and third years of em­
ployment, after the age of 21 years, 
as an under-tenter ...

For all subsequent employment as an 
under-tenter ... ... ..............

(iii) Dressers, mounters, card-cutters and 
hacklers (hand-dressers) ... ... •••

The weekly rates set out in (a), (b), and (c) above! — 
based on a week of 48 hours, and are to be subject to a 
proportionate deduction according as \ the number 9^ -boar 
of employment in any week is less than 48, provided tna 
in the case of whole-time workers normally Employed y 
the week or longer period, where the normal number o

• hours per week in the establishment as agreed between e

... 28

... 25

... 22
_ „ ;... 19 0
Provided that the above General Minimum Time-Bates 

for Learners shall be payable only in respect of one period 
of learnership not exceeding six months.

(ii) Learners employed in card-cutting. 
During first 

six months of 
employment 
as Learners.

Per week, 
s. d.

Workers commencing learnership at
18 years of age ana over ... 28 0
17 and under 18 years of age 25 0
16 „ 17 „ 22 0
16 ,, 16 ,, 19 0 zi u

Provided that the above General Minimum Time-Rates for 
Learners shall be payable only in respect of one period of 
learnership not exceeding twelve months.

A learner who has completed any one of the periods of 
leainership specified above shall cease to be regarded as a 
learner, and shall receive not less than the appropriate 
general minimum time-rate for workers other than learners,
(c) Male Workers:

Per week.
s.

During second 
six months of 
employment 
as Learners.
Per week, 

d.

32 (
28 (
24 (
21 (
17 (

(i) Learners employed in weaving, warping, winding™ 
spinning.

Per week, 
d.

„ 16 ,, 16| „ 0
n 16i „ 16 „ 0
» 16 „ 15| „ . 0
» l*i  » 16 ,, 0
,, under 14| years of age .............. 0

NoTE.r^The rates at present in operation are for 
workers of 21 years of age and over and for female workers 
of 18 years of age and over specified in classes (A) and (B) 
above, and for all other male and female workers of the 
ages set out under (C) above, and do not apply to Hand­
loom Weavers (other than Damask Seating Hand-loom 
Weavers), to homeworkers or to apprentices.

The rates proposed above are to apply also to home­
workers and to apprentices, but not to Hand-loom Weavers 

x (other than Damask Seating Hand-1 oom AVeavers).
II-—General Minimum, Piece-Bates are proposed for 

Hand-loom Weavers.
HI.—Proposed Overtime Bates.

(i) For the classes of workers set out in (A), (B) and (0} above— \ \ j
(A) Workers employed on Time-work—

(i) For the first four hours of overtime in any week 
time-and-a-quarter.

(ii) For overtime after first four hours in any week
time-and-a-half .

(iii) For all time worked on Sundays and on Cus­
tomary Public and Statutory Holidays, double 
time.

(B) Workers employed on Piece-work—
Piece-rates, each of which would yield, in the cir­

cumstances of the case, to an ordinary worker, at least 
tne equivalent of the appropriate piece-work basis 
time-rate, or the general minimum time-rate, as the 
case may be, with the addition of one-quarter, one- 
half, or the full piece-work basis time-rate or general 
minimum time-rate, as the case may be, for the periods 
^6C1S-ed J1spectSzely in A A (U) and A (iii) ^ove.

(n) n or J±and-loom Weav.ers (other than Home-workers)— 
In respect of each hour of overtime worked in addition 

to payment at not less than the appropriate General 
Minimum Piece-rates:

(i) For first four hours of overtime in any week 2d 
per hour.

(ii) For overtime after first four hours in any week 
4d. per hour. ’

(m) For overtime on Sundays and Customary Public 
and Statutory Holidays, 8d. per hour.

°f ov®rtime rate8, the Board have 
declared the normal number of hours of work in the trade in 
any week to be 48.

Jute Trade Board (Great Britain).
T ?°ard have (with the consent of the Minister of 
i oon? 1SSUed A Notlce of Proposal, dated 27th August, 
iyzu, to vary the general minimum time-rates in their 
application to certain classes of female workers in the 
County Borough of Bootle, and to fix overtime rates for 
certam . classes of female workers employed on time-work

/ \ ip A.—Proposed General Minimum Time-Bates.
(a) For female workers of 18 years of age and over, 30s

per week of 48 hours.
(b) For female workers of 16 and under 18 years of age

26s. per week of 48 hours.
AQLpropose d above are weekly rates based on a 

^dnn+iL48HhOU^S? and aI? to be subject to a proportionate 
reduction according as. the number of hours spent by the 

factory or workshop under contract of 
employment m any week is less than 48.

ip ,, IL—Proposed Overtime Bates.
above classes of female workers employed on i 

time work m the area specified above—
; (a) For overtime on any day except Sundays and 

Customary Public and Statutory Holidays, tim8- 
AND-A-HALF.

F°LidVsS?+ °n wU^ayS and Cnst<”»ary Public 
. ™ • and Statutory Holidays, double time.

dL?UrP+te °f these overtime rates, the Board pro­pose to declare the normal number of hours of work to ^e:

Milk Distributive Trade Board (Scotland).
* The Minister of Labour has made Regulations, dated 16th 

- August, 1920, with respect to the constitution and proceed­
ings of the Trade Board for the Milk Distributive Trade 
in Scotland as specified in the Trade Boards (Milk Distribu­
tive) Order, 1920, namely : —

1. —(a) The wholesale or retail sale of fresh milk when 
carried on as a main or distinct business or as a distinct 
branch or department of a business;

(b) the sale of food or drink for consumption on the 
premises or of other goods when any such sale is carried 
on in association with and as a subsidiary part of such 
business, branch or department as aforesaid, if such sale 
involves the employment of workers who are principally 
employed in the sale specified in (a) above.

2. —(a) The following operations when incidental to the 
sales specified in 1 above: —

(i) boxing, parcelling, labelling, weighing, measuring, 
checking, bottling, unpacking, packing;

(ii) collecting, delivering, despatching, horsekeeping,
cleaning vehicles; ,

(iii) portering, lift or hoist operating, time-keeping,
storing, stock-keeping, warehousing, cleaning 
premises;

(iv) pasteurising, cooling, separating of milk;
(v) cleaning utensils or receptacles;

(vi) blending, testing, sampling;
(vii) other incidental operations.

(b) Clerical work or canvassing when incidental to and 
carried on in conjunction with the work specified 
above;
but excluding any .operations in—

(a) the transport of goods by common carriers;
(b) any industry dr trade concerned exclusively

carting and operations incidental thereto;
(c) post office business;
(d) agriculture within the meaning of the Corn

duction Act, 1917.

In any week, 48; on any day (other than 
on Saturday, 4J. terday),

Note.—The hours which female workers vonn 
and children are allowed, to work are fiubiftn+ + gi1persons 
visions of the Factory and Workshop Acts\ ' tbe pr°"

Linen and Cotton Handkerchief and Household r .
and Linen Piece Goods Trade Boardi (Ireland) ° 8

The Board have issued a Notice of Pronosal d/x n 
August, 1920, to fix a general minimum time^rat^ 
per hour and a piece-work basis time-rate of 9d 6 . 
for female workers (including home-workers) nil?61 bour 
learners. ’ ‘ ’ orner than

Laundry Trade Board (Ireland).
The Board have issued a Notice of Pronosal 

August, 19201, to fix a general minimum time^ratp 
per week of 48 hours for female workers of 18 °f 32s< 
age and over. . jeais of

Flax and Hemp Trade Board (Great Britain)
The Board have (with the consent of the c

Labour) issued a Notice of Proposal, dated 31st AnJ ? 
1920, to vary the general minimum time-rates and overti ’ 
rates in their application to certain classes of male 
female workers, and to fix general minimum time rates 
piece-work basis time-rate and overtime rates for cer+V 
classes of female workers and general minimum! piece rX1 
for male weavers employed on weaving canvas

The principal rates proposed are set out below • —
I.—Proposed General Minimum Time-Bates

(a) Female Workers:

(0)
(i) For all other male workers:

Per hour, 
s. d.

Workers of 21 years of age and over ... 1 2
'W ,, 20 and under 21 years of age 1 0

„ 19 » 20 0 10
„ 18 „ 19 „ 0* 81
„ 17i 18 0 71
» 17 n 17| 0 61
„ 16J „ 17 0 6
„ 16 » 16i 0 61
„ 15i » 16 0 4J
„ 15 „ 15| 0 4

1 „ 14i » 16 „ 0 31
,, under 14| years of age ... 0 3

(ii) For all other female workers: —
Per hour.

s. d.
Workers of 18 years of age and over ... 0 81,, 17| and under 18 years of age 0 71„ 17 > 17i 0 61» 16| , 17 0 6
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and Artificial Flower

of ostrich or fancy 
to the finished feather

(iv)
(v)

(ii)
(iii)

The Minister of Labour has appointed Mr. John H. Robb, 
B L., to be Chairman, Mr. Edward J. Riordan to be Deputy 
Chairman, and Mr. R. R. Bowman to be Secretary of the 
Trade Board.

The Trade Board will be known as “ The General Waste 
Materials Reclamation Trade Board (Ireland).”

notices of intention to make special orders.
The Minister of Labour has given notice that he intends, 

pursuant to the powers conferred upon him by Section I. 
of the Trade Boards Act, 1918, to make special orders 
applying the Trade Boards Acts, 1909 and 1918, to the 
trades specified in the Appendices to these notices.

Copies of the Draft Special Orders may be obtained on 
application in writing to the Secretary, Ministry of Labour, 
Montagu House, Whitehall, London, S.W.l.

Objections to the Draft Special Orders must be sent to 
the above address; within forty-two days from the 17th 
August, 1920, in the case of I.; and within forty-two days 

from the 20th August, 1920, in the case of II.
Every objection must be in writing, and must state: —

(a) the specific grounds for objection, and
(b) the omissions, additions or modifications asked for.

The trades specified in the Appendices to the above- 
mentioned Notices are as follows : —

I.—Made-up Textiles Trade.
The Made-up Textiles Trade, that is to say: —
1. The making from woven fabrics of any of the following 

articles, or the repairing thereof:— '
Tarpaulins; tents; marquees; rick, cart or wagon 

covers; nose-bags; oilskin clothing or headgear or 
linings therefor; flags made of more than one piece; 
baths, basins, buckets, beds, cots, hammocks, ground 
sheets or similar articles; girths and articles known 
in the trade as horse-clothing.

2. The making of any of the following articles from 
fabrics of the kind specified in paragraph 1 above, or the 
repairing thereof, when carried on in association with or in 
conjunction with the making or repairing of any of the 
articles mentioned in the said paragraph: —

Rope-bound coal and coke sacks; ha versacks, or knap­
sacks ; outside and inside blinds or awnings; flags made 
of one piece; bunting decorations.

including
(A) The following operations when carried on in associa­

tion with or in conjunction with the operations specified in 
paragraphs 1 and 2 above, viz., operations known in the 
trade as—

(i) the dyeing, oiling, tarring, chemically treating,
or otherwise proofing of the fabrics mentioned in 
paragraph 1 and the preparation of dressings 
therefor;

(ii) cutting, sewing, finishing, stencilling or branding
by hand or machine;

(B) The following or similar operations performed by 
hand ■ or machine when incidental to and carried on in 
association with or in conjunction with the operations 
specified in paragraphs 1 and 2 above: —

(i) the splicing or braiding of rope, cord or twine;
(ii) the making of fittings of leather or webbing,

including the assembling of metal or other parts;
(iii) the sewing or attaching to any of the articles

mentioned in paragraphs 1 or 2 above of: —
(a) rope, cord or twine;
(b) leather, webbing or metal or fittings made 

thereof;
(C) The warehousing of, the packing of, and similar 

operations in regard to any of the articles .mentioned in 
paragraphs 1 and 2 above, when carried on in association 
with or in conjunction with the operations specified in 
the said paragraphs;

(D) The warehousing of, the packing of, and similar 
operations in regard to any other articles when carried 
on in or in association with or in conjunction with any 
business, establishment, branch or department mainly 
engaged in any of the operations mentioned in sub-para­
graph (C) above;
but excluding:—

(i) the making of haversacks and knapsacks when 
made’ in association with or in conjunction with 
the making of and as part of military web equip­
ment ; 4
the making of folding or deck chairs ;
the making or repairing of horse clothing, girths 
and nose-Xags when carried on in association 
with or in conjunction with the making or repair­
ing of leather saddlery or harness;.
the making dr repairing of rubberised articles; 
the making or repairing of tarpaulins or .of rope­
bound coal and coke sacks in an establishment, 
•business, branch or department in which, the 
making of sails is the main or principal business 
of the establishment, business, branch or depart­
ment;

(vi) the printing by hand or machine of flags or parts 
thereof;

(vu) the operations mentioned in sub-paragraph (C) 
above, when carried on in or in association with 
or in conjunction with any business, establish­
ment, branch or department mainly engaged in 
the warehousing of, the packing of, and similar 
operations in regard to corn sacks, flour sacks, 
coal sacks, sugar sacks, cement bags, sand bags, 
nail bags, potato bags, seed bags, and similar 
sacks or bags;

(viii) operations performed by workers directly em- • 
ployed by railway companies;

(ix) operations included in the Trade Boards (Hat, 
Cap and Millinery) Order, 1919;

(x) operations included in the Trade Boards (Linen 
and Cotton Handkerchief and Household Goods 
and Linen Piece Goods) Order, 1920;

(xi) operations included in the Trade Boards (Rope, 
Twine and Net) Order, 1919, but not specifically 
mentioned in this Order.

II• Ostrich and Fancy Feather and Artificial Flower 
Trade.

The Ostrich and Fancy Feather 
Trade, that is to say: —

1. The preparation throughout 
feathers from the natural condition 
product.

2. The making of artificial flowers, fruit, foliage, grasses, 
mosses, seeds or pods from paper, wax, textile materials, 
porcelain, glass, plaster, metal, composition, rubber, 
leather, raffia, celiphane and similar materials.

3. The preservation of natural flowers, foliage, grasses, 
mosses, ferns, seeds or pods.

4. The making of hats of any of the articles specified in 
paragraphs 1, 2 and 3 above, when made in or in associa­
tion with or in conjunction with any business or establish­
ment or branch or department or workroom mainly 
engaged in any of the operations specified in those 
paragraphs.

5. The making of feather garments (including neckwear 
and muffs), feather trimmings for dresses, feather fans or 
feather mountings of any description when made in or in 
association with or in conjunction with any business or 
establishment or branch or department or workroom mainly 
engaged in the preparation of ostrich or fancy feathers.

6. The cleaning, dyeing or renovating of any of the 
articles specified in paragraphs 1, 2 and 3 above, when 
carried on as a main business or in association with or in 
conjunction with any business or establishment or branch or 
department or workroom mainly engaged in any of the 
operations specified in those paragraphs.
Including :

7. —A. Any of the following and similar operations or 
processes, known in the trade as: —

(i) The sorting, stringing, washing, bleaching, dyeing,
beating, scraping, laying-up, sewing, curling, 
finishing, sticking, twisting, mounting of ostrich 
or fancy feathers;

(ii) Pattern-making, dyeing, stiffening, waterproofing,
waxing, cutting, stamping, shading, reining, 
goffing, mould making, mounting, in connection 
with the manufacture of artificial flowers, fruits, 
foliage, grasses, mosses, seeds or pods;

(iii) The dyeing, preserving, painting, varnishing, or 
decorating of natural flowers, foliage, grasses, 
mosses, ferns, seeds or pods.

B. The making of any of the articles specified in para­
graph 2 above, by needlework processes when carried on in 
or in association with or in conjunction with a business 
or establishment or branch or department or workroom 
mainly engaged in any of the operations specified in that 
paragraph.

C. The making or mounting of any of the articles speci­
fied in paragraphs 1, 2 and 3 above, for cakes or cracker 
ornaments, except when made or mounted in or in associa­
tion with or in conjunction with an establishment or 
business or branch or department or workroom which is 
mainly engaged in the making of crackers.

D. The mounting (whether singly or in festoons or gar­
lands) or assembling, of any of the articles specified in 
paragraphs 1,. 2 and 3 above, .for the purposes of decora­
tion when mounted or assembled in a business or establish­
ment or branch or department or workroom mainly engaged 
in these operations. .

E. The warehousing of, the packing of, and similar 
operations in regard to any of the articles specified in 
paragraphs 1 to 5 above, when carried on in or in associa­
tion with or in conjunction with a business or establish­
ment or branch or department or workroom mainly 
engaged in any of the operations specified in paragraphs 
1 to 6 above.
But excluding: . , ,. .
. g__ A. The making of any of the articles mentioned in
paragraph 2 above,, in a business or establishment or branch 
or department or workroom which is mainly engaged m 
the manufacture of the materials specified in that para­
graph, and not of the articles therein specified.

The Trade Board has been established in accordance with 
these. Regulations and consists of: —

(1) Three appointed members, namely
Mr. James MacDonald, Advocate, 
Mr. W. G. Gardyne, 
Miss E. F. Shephenson.

(2) Fifteen members representing employers and fifteen
members representing workers in the trade, 
appointed by the Minister of Labour after con­
sidering names supplied by such employers and 
workers, due regard having been paid to the 
representation of the various branches of the 
trade and of the various districts in which the 
trade is carried on.

Provision is made for not more than four additional 
representative members (half to be representatives of em­
ployers and half to be representatives of workers) to serve 
upon the Trade Board if the Minister of Labour, after 
giving the Trade Board an opportunity to be heard, thinks 
additional representation necessary in order to secure the 
proper representation of any class or classes of employers 
or workers.

The Minister of Labour has appointed Mr. James 
MacDonald, Advocate, to be Chairman, Mr. W. G. Gardyne 
to be Deputy-Chairman, and Mr. F. Popplewell to be 
Secretary of the Trade Board.

. The Trade Board will be known as “ The Milk Distribu­
tive Trade Board (Scotland).”

Milk Distributive Trade Board (Ireland).
The Minister of Labour has made Regulations, dated 5th 

August, 1920, with respect to the constitution and pro­
ceedings of the Trade Board for the Milk Distributive 
Trade in Ireland as specified in the Trade Boards (Milk 
Distributive) Order, 1920, and set out under u Milk Dis­
tributive Trade Board (Scotland)” above.

The Trade Board has been established in accordance 
with these Regulations', and consists of : —

(1) Three appointed members, namely:
Mr. John H. Robb, B.L., 
Mr. J. C. Nolan Ferrall, and 
Lady Russell.

(2) Eight members representing employers and eight
members representing workerte in the trade, 
appointed by the Minister of Labour after con­
sidering names supplied by such employers and 
workers, due regard having been paid to the 
representation of the various branches of the 
trade, and of the various districts in which the 
trad© is carried on.

Provision is made for not more than four additional 
representative members (half to be representatives of 
employers and half to be representatives of workers) to 
serve upon the Trade Board if the Minister of Labour, 
after giving the Trade Board an opportunity to be heard, 
thinks additional representation necessary in order to I 
secure the proper representation of any class or classes of 
employers or workers.

The Minister of Labour has appointed Mr. John H. 
Robb, B.L., to be Chairman; Mr. J. C. Nolan Ferrall to 
be Deputy Chairman, and Mr. R. R. Bowman to be Secre­
tary of the Trade Board. The Trade Board will be 
known as . The Milk Distributive Trade Board 
(Ireland). ”

The General Waste Materials Reclamation Trade Board 
(Great Britain).

07n,heAMinifte?nn^ La.b?ur has ^de Regulations, dated
- with respect to the constitution and
proceedings of the Trade Board m Great Britain SB SB 
Mn? • lhe.trad?. specified in the Trade Boards (Waste 
Materials Reclamation) Order, 1920, which is set out in 

e ^ese Regulations, namely: —
The General Waste Branch of the Waste Materials 

Reclamation Trade, that is to say:—
1. The collecting, sorting or grading of the -following 

materials—rags, waste paper, paper stock, 
woollen, worsted, cotton, jute, flax, hemp 
or other textile Waste, textile clippings or 
cuttings, used bags, sacks or sacking, scrap 
rubber, scrap iron or other scrap metal, fur 
cuttings, rabbit skins, bones or fat, used tins 

o mu- kr°ken glass or earthenware;
arHMCtlIlgi. 8°rting °T ,gradin« °f following 
articles when collected, sorted or graded in 
association with or in-conjunction with the col­
lecting sorting or grading of the waste 

sJ,ec^fied above—discarded clothing 
textne artieVoT” foot-gear)> Siscarded 
textile articles, old ropes, used bottles or used 
J o •

3* operations when carried on in asso-
lth °r ln,9oniunction with the collect-

September, 1920
used bottles or used jars, the 
tins, the breaking of scrap 
of rabbit to; the making or repairing 
or bags; the willowmg, pulling * sac« 
bonising, or putting down mfxings car' 
waste; . 6 ur textil3

4. The operations of receiving, packing
teagling, craning, despatching or wSeSS1“81 
when carried on in association with m- ■ Usia« 
junction with any of the aboveXX0011;' 
operations,; ^e^tioned

but excluding: —
(a) Any of the above-mentioned operation, l 

carried on m the establishment in which , 
materials are produced or mi which th Mt8 
used as raw materials for further m.nnf are 

(i>) The making or repairing of sacks or bal 
carried on in a factory or workshop ®n 
solely or mainly in the making or rernX;8 g , 
sacks or. bags; g repairing of

The KK°lleCt^g’ WS® grading or dryinc nf 
rabbit; skins when carried on in an- estahli.v 

-ment m which such operations are the mS ?' 
principal business or when carried on in n ? 
association with or in conjunction with any L? 
ness, establishment, branch or denari™ ? 

manufarture of hatters’ fur ‘ 
(d) (1) th?, collecting, sorting or grading of cott™ 

waste when carried on -an an establishment h 
bSssU; °peratlons are the main or principal

^ operations included in paraerank
1, 2 3 and 4 above (other than the opemtions l 
specified in paragraph (d) (1) above) when i 

. carried on in or in association with or in con 
. junction with any establishment of the kinrl 

specified m sub-paragraph (1) above.
\Th® Jradi\B°ard h?S bee? estaWished in accordance with 
these Regulations and consists of:--

(1) Three appointed members, namely:__
Mr. E. H. C. Wethered, 
Mr. G. W. Daniels, 
Miss E. Austin.

(2) Twenty-eight members representing employers and
twenty-eight members representing workers in 
the trade, appointed by the Minister of Labour 
after considering names supplied by such em- 
ployers and workers, due regard having been 
PaVi to?rePr«sentation of IB Various branches 

^rade and of the various districts in which 
the trade is carried on.

Provision is made for not more than eight additional 
representative members (half to be representatives of 
employers and half to be representatives of workers) to ■ 
serve upon the Trade Board if the Minister of Labour, 
after giving the Trade Board an opportunity to be heard, | 

inks additional representation necessary in order to I 
secure the proper representation of any class or classes 
of employers or workers.
™TAe Labour has appointed Mr. E. H. C.
Wethered to be Chairman, Mr. G. W. Daniels to be Deputy ; 
Chairman, and Mr. F. Popplewell to be Secretary of the i 
trade Board. The Trade Board will be known as “ The 
Britain) n aste Materials Reclamation Trade Board (Great j

The General Waste Materials Reclamation Trade Board 
(Ireland).

Minister of Labour has made Regulations, dated 
A9?0’ respect to the Constitution and 

Proceedings of .the Trade Board in Ireland for the branch 
of the trade specified in the Trade Boards (Waste Materials ? 
Reclamation) Order, 1920, which is set out in these Regula : 
Ar01!8’•aindT?'s 8e^ ou^ above under f • The General Waste ] 
Materials Reclamation Trade Board (Great Britain).” 

•+?^.K^ra Board has been established in accordance 
witn these Regulations and consists of: —

(1) Three appointed members, namely: —
Mr. John H. Robb, B.L., 
Mr. Edward J. Riordan, 
Mrs. Lilian Porter.

(2) Eight members representing employers and eight j
members representing workers in the trade, j 
appointed by the Minister of Labour after com 
eidering names supplied by such employers and 
workers, due regard having been paid to the 1 
representation of /the various branches of the j 
trade and of the various districts in which the 

. . trade is carried on.
Provision is made for not more than four additional . 

representative members (half to be representatives or : 
employers and half to be representatives of workers) to 
serve upon the Trade Board if the Minister of Labour, 
+C • ®lvl?g Trade Board an opportunity to be heard, ,
thinks additional representation necessary in order to 
secure the proper representation of any class ot classes or j 
employers or workers.
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B. The preparation, making or preservation of any of 
the articles specified in paragraphs 1, 2 and 3 above, when 
carried out in a business or establishment or branch or 
department or workroom mainly engaged in the manu­
facture of stationers’’ sundries.

C. The stiffening or preparation of textile materials for 
the making of any of the articles mentioned in para­
graph 2 above when carried on in a business or establish­
ment or branch or department or workroom mainly en­
gaged in the preparation of textile materials for other 
purposes.

D. The making of any of the articles specified in para­
graph 2 above wholly from metal, or the mounting thereof 
when so made, or the making or mounting of plaster 
flowers, fruit or foliage, except when made or mounted—

(i) for funeral tokens, wreaths or crosses;
(ii) in association with, or in conjunction with, the 

making of any of the articles specified in para­
graph 2 from any of the other materials specified 
therein;

(iii) for cake or cracker ornaments as specifically men­
tioned in the operations and processes included 
in the trade.

E. The making from rubber of any of the articles 
mentioned in paragraph 2 above, or the mounting thereof 
when so made, where carried on in or in association with 
or in conjunction with a business or establishment or 
branch or department, or workroom mainly engaged in the 
manufacture of other rubber articles.

F. All operations covered by the following Orders: —
(i) The Trade Boards (Sugar, Confectionery and Food

Preserving) Order, 1913.
(ii) The Trade Boards (Hat, Cap and Millinery) Order,

1919.
(iii) The Trade Boards (Women’s Clothing) Order,

1919.
(iv) The Trade Boards (Toy) Order, 1920.

WELFARE OF WORKERS IN TEXTILE^ 
FACTORIES AND WORKSHOPS, ETC. 

PROPOSED HOME OFFICE ORDER.

The Home Secretary gives notice that, in nursnn 
the powers conferred on him by Section 7 of th n? of 
Factories, <fcc. (Miscellaneous Provisions) Act idi?- ’ 
making Orders for securing the .welfare’ of tlie X 'i of 
employed in factories or workshops, he nrono^c + rkers 
an Order for securing the welfare of the worker 2? Pal£e 
in all textile factories and workshops all nrin+1Poye^ 
and bleaching and dyeing works, and rope works in 
the process of spinning the fibre is carried on Whlca

Copies of the draft Order and the Notice k 
obtained on application to the Home Office wK 
London, S.W.l. ’ Whltehall)

If any difficulties in regard to any of the 
contained in the Order are anticipated - by emnlnXI 810^8 
any section of the trades affected by the Order th I JV? 
Inspector of Factories will be glad; if so requested? 
receive a small deputation representing the employers G 
the section in question, with a view to discussing th? 
matter m detail. . (~r: & w

Any formal objections' to the proposed Order n™«+ k 
sent to the. Secretary of State at the Home Offi 
Whitehall, London, S.W.l, within 21 da# Tom 
September, 1920. The objection must be in writing S 
must state— - ' *= ’ an(1

(a) the requirements in the draft Order objected to-
(0) the specific grounds of objection; and ’
(c) the modifications asked for.

Where any objection is made jointly on behalf of 
number of occupiers, the names of the occupiers and their 
addresses must be stated, or, if the objection is made bv 
an association of occupiers on behalf of its members the 
number of the members affected by the Order ’

WOMEN, YOUNG PERSONS AND CHILDREN 
(EMPLOYMENT) BILL.

Appointment of Departmental Committee.

In connection with this Bill the Secretary of State for 
Home Affairs has appointed a Departmental Committee 
to consider whether it is desirable that the Factory and 
Workshop Acts should be amended so as to allow women 
and young persons to be employed on the system of two-day 
shifts, and if so, what should be the length of the shifts 
and the time for beginning and ceasing work. The follow­
ing are the members of the Committee : —

Mr. T. W. H. Inskip, C.B.E., K.C., M.P ;
Mr. W. A. Appleton, C.B.E.;
Mrs. D. Coleman, M.D.;
Sir Malcolm Delevingne, K.C.B.;
Miss F. Durham;
Mr. F. W. Mallalieu, M.P.; and
Miss Julia Varley.

Mr. Inskip is Chairman of the Committee, and Miss
F. I. Taylor Secretary.

COAL MINES ACT, 1911.
Examination for Certificates, as Manager and Under­

Manager, and for Certificates of Qualification \s 
Surveyor of Mines.

An Examination for First and Second-Class Certificates 
of Competency as Manager and Under-Manager of Mines 
will be held on the 24th November, 1920, at Edinburgh- 
Newcastle-upon-Tyne, Sheffield, Wigan, Cardiff, and Bir­
mingham.

An Examination for Certificates of Qualification as Sur­
veyor of Mines will be held at the same places on the 25th 
November.

Candidates must, on or before the 2nd October, send 
their names and state the district in which they are em­
ployed to the Secretary at the Home Office, Whitehall, 
London, S.W. 1, from whom all particulars can be obtained.

W. W. Ware.
Secretary to the Board for 

Mining Examinations.

are

NATIONAL INSURANCE ACTS: UNEMPLOY­
MENT INSURANCE.

Decision by the Umpire.

Pursuant to paragraph (5) of the Unemployment Insur­
ance (Umpire) Regulations, the Minister of Labour hereby 
gives Notice of the following decision by the Umpire on the 
question whether contributions are payable: —

Umpire has decided that contributions 
payable m respect of: —

2464X. Workmen engaged in digging gravel in con­
nection with the manufacture of concrete bricks and 
tiles. (Application 509X.)

NoTB.—Decisions in which the Umpire has decided that 
ar.?. pa^bl® under the National Insurance 

the w?? Workers) Act, 1916, are indicated by
the letter X at the end of the number, e.a., 1554X Con- 
4th SeZmb^mr d6CiSiOn8 are PayaWe as from «**=  

A

witha para?raphmi(2?go?f ItaS0D1?We d.oubt, in accordance 
(Umpire) KLi^s °f Insurance 

APPOINTMENT OF CERTIFYING SURGEONS.
AUGUST, 1920.

District. Certifying Surgeon. Place and Time for
Examination.*

Bishop’s 
Waltham 

(Hants) 
Bothwell 

(Lanark)

Dr. W. 0. Jardine, Stonehurst, 
Womb well, Barnsley.

Dr. V. H. Blake, 5, Regent 
Road, Great Yarmouth.

Dr. 0. P. Hemming, Bank 
Street, Bishops Waltham.

Dr. J. A. Walls, The Lindens, 
Bothwell.

Dr. A. Walker, Craigderran, 
Bowhill, Oardenden.

Dr. W. S. Darby, 354, Station 
Road, Harrow.

Dr. C. 0. O. Court, Darley 
House,- Okehampton.

Dr. F. Kin hear, Arlesey, 
Hitchin.

Dr. A. C. Giles, Lafford Holme, 
Sleaford.

Note.—Except where otherwise stated, the place of examination is at 
the residence of the Certifying Surgeon. . , which

• Of young persons and children from factories and workshops in wnivi . 
less than five are employed.

Cardenden 
(Fife) 

Harrow 
(Middlesex) 

Okehampton 
(Devon) 

Shefford 
(Bedford) 

Sleaford 
(Lincoln)

Womb well 
(York. West 

Riding) 
Yarmouth 

(Norfolk)

Surgery, Weekdays, 
fl-10 a.m.

Surgery, Main Street, 
Bothwell, Weekdays 
(except Wednesday),
9.30- 10 a.m.

Wednesday, 9-10 am.
Wednesday, 9-9.45 a.m.

Wednesday, 9-10 a.m.
Surgery, Weekdays,

8.30- 9 a.m.
Surgery, Market Place, 

Sleaford, Monday. 
IOt-11 a.m. m . v

Surgery, Tuesday, 
9-10 a.m.

Weekdays, 9-10 a.m.
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(official publications relating to labour received during august.
Txrftrrzi Board of Trade as to the living
11+h ii?r adu • male employees in the South Coast area, 

lvJ-ay > prices, dislocation in industries, employment 
man?11? iOynieilt’ arbitration proceedings, &c. Depart- 
Gover°Lnt Oprinater.]IndUStry- A’ 6ullick’

Committee, 1919-20. Report of Com- 
Xthi ? t ?onsider an<i Report on the Rates of Wages 

.labour in the Colony, and to Examine into the 
Economic Position of the various Classes of Workers with 

° Kecr°nmiending Rates of Wages suited to Present 
Conditions. [Port-of-Spain: Government Printing Office.] 

New Zealand^—Census of 15th October, 1916. Part XII, 
.Gov®rnment Statistician. [Wellington: 

Marcus F. Marks, Government Printer.] 
r Africa. (1) The South African Journal of 
Inaustrzes, July., 1920. Output of the mines, trade 
openings, &c. : Ministry of Mines and Industries. 
Lrretona: Government Printing and Stationery Office.] 
(2) Quarterly Abstract of Union Statistics, July, 1920-. 
Labour and wages, cost of living, wholesale and retail 
P ^ces? &c. Office of the Census and Statistics. 
[Johannesburg: Argus Printing and Publishing Co.]

UNITED KINGDOM.
K rAll the Official Publications {distinguished by Cd., Cmd., H.L., H.C. or S O 
^publication) may be purchased through any bookseller or directly from B..M, 
^STATIONERY OFFICE at the following addresses: Imperial House, Kingsway, 
London, W.C.2, and 28, Abingdon Street, Londrn^ 37, Peter Street,
^Blanchester; 1, St. Andrew s Crescent, Cardiff • 23, Forth Street, Edinburgh; or 
Kom E. Ponsonby, Ltd., 116, Grafton Street, Dublin.]
K Monthly Bulletin of Statistics, No. 12. Including 

^figures received during June and July, 1920. Labour 
■price movements, production, &c. Supreme Economic 
1 Council. [S.O. publication : price Is.
I Coal Output (Monthly Statistics). Perio,d ended 19th 

B June, 1920. [H.C. 33-VI.: price Id.] Weekly Statistics. 
I To 31st July, 1920. [H,C. 28-V.: price Id.] Board of 
Hfr-ade. , .
I Railway Statistics, No. 6. Four weeks en$ed 20th June 

■1920. Ministry of Transport. [S.O. publication: price
■ Is. 6d.] .
I Profiteering Acts, 1919 and 1920. (1) Report by the

■Standing Committee on the Investigation of Prices into 
g the Prices, Costs and Profits at all Stages of the Biscuit 
B Trade.. [Cmd. 856: price Id.] (2) Report by the Standing
■ Committee on the Investigation of Prices into the Prices, 
■Cosfs and Profits of the Manufacture of Yorkshire Tweed
■ [Cmd. 858 : price 2d.]
I Housing Schemes submitted to the Ministry of Health 

■by Local Authorities and Public Utility Societies up to 
g 26i/i June, 1920. [Gmd. 883: price Is.]
I Public Works Loan Board. Forty-fifth Annual Report 

■1919-20. Advances for housing, small holdings, allotments, 
I &c. [H.C. 130: price 6d.] .
I Report of the Chief Registrar of Friendly Societies, 

■1918. Part D, Building Societies. [S.O. publication- 
■price 10s.]
■ Firemen in Professional Fire Brigades, Committee on 
■the Hours, Pay and Conditions of Service. Minutes of 
■Evidence. [Cmd. 876: price Is. 6d.]
| Report of the Committee on the Employment of Women 
g on Police Duties. Home Office. [Cmd. 877: price 3d.] 
I Report on the Administration of National Health Insur- 
| once in Scotland du/ring, the Years 1917-19. [Cmd. 827: 
■price 9d.]
■ Unemployment Insurance. Decisions given, by the 
B Umpire respecting Claims to Benefit. Vol. Ill, Nos. 1001- 
■1500. Up to 25th July, 1918. Ministry of Labour 
■[S.O. publication : price >3s.]
I Report from the Select Committee on Pensions. TH C 
■185/1920.] L
| Industrial Fatigue Research Board, Reports. No. 6 
■The Speed of Adaptation of Output to Altered Hours o’f 
■Work. No. 7, Individual Differences in Output in the 
■Cotton Industry. [S.O. publications: price Is. and 6d., 
■respectively.]
I International Labowr Conference. Draft Conventions 
■and Recommendations. With an Introduction. Ministry 
I of Labour. [S.O. publication : price 3d.]
I British Empire Forestry Conference. Resolutions passed 
J at the Meeting held in London on 22nd July, 1920. 
■[Cmd. 865: price 3d.]
■ Commons and Foreign Trade and Economic Conditions.
I z \ sports of the ■ Department of -Overseas Trade. 
■(a) Economic Survey of certain Countries specially 
gAfrected by the War at the close of 1919. [S.O. publica- 
gtion: price 3s.] (b) Report on the Conditions and
■Prospects of British Trade with China, 1919. [Cmd. 85^: 
I price 9d.] (c) Report on the Economic, Financial and
Ii Conditions Holland, 1919. [Cmd 872: price
■ \ Report on the Economic and Industrial Situation 
l/Vi?6 dentine Republic, 1919. [Cmd. 895: price 6d.] 
■(e). Report on the (Trade of Australia, 1919. [Cmd. 906:

^) Colonial Reports—Annual. • No. 1038, Gilbert 
Iw Soet.IsIands> 1918-19. [Cmd. 508-21: price Id.]

1039 St. Helena, 1919. [Cad. 508-22; price Id.] ( 
I . to the Governor of the East Africa Protectorate
Kelatmg to Native Labour. [Cmd. 873: price 4d.]

BRITISH INDIA AND BRITISH 
DOMINIONS.

Publications of the Department of Statistics. 
El ^"cultural Statistics, 1917-18. Vol. II. (2) Whole- 
I m°ral\d detail Fortnightly Prices to 31st May, 1920. 
ll920V°ttOn °Plnning and Weaving in Indian Mills, April, 

IconH?+tI)A’'~??'e i Labour Gazette, July, 1920. Industrial 
lund/r kkour market, strikes, prices; proceedings
tin iS, i® ^oustrial Disputes Investigation Act; women 
tin iQia ln Nova Scotia; labour organisation in Canada 
ITaohxy’ department of Labour. [Ottawa: J. de L.

yfu Printer.] Saskatchewan.—The Public 
|tSics^feJuly> 1920‘ The labour 8ituatipn> vital 
tove™ni°?i W T\e °^ci^ Year Pook, 1918.

lRennr+1+en?v xTtlstlcian- (2) Apprenticeship in Industries.
^ew South Wales Board of Trade. (3) The 

i May and June, 1920. Declaration of

FOREIGN COUNTRIES.
International. Problems of Labowr and Industry in 

Great Britain, France and Italy. Report of the European 
chStSsS]°n °f the Conference Board- [Boston, Massa-

York-—(1) The Bulletin, July, 
a t i e, . x°2,r market, compensation decisions, &c. 

btate Industrial Commission. (2) Special Bulletins of the 
Department of Labowr, No. 98, July, 1920. Court decisions 
r ail Wor Compensation Laws enacted in 1920. 

i&ny: i a! ryo? Co-’ Printers.] Massachusetts.— 
as??c 1 e^s InRa&trial Review, Vol. 1, No. 1, Maa'ch,

1920. Employment, labour disputes, productivity of 
labour cost of strikes in 1919, &c. (2) Thirteenth Annual 
Report on the Public Employment Offices. 1919. Depart­
ment of Labour and Industries. [Boston: Wright & 
Potter Printing Co.]

France.—(1) Bulletin du Ministere du Travail, March- 
April, 1920. (Journal of the Ministry? of Labour.) 
Employment in January, disputes in March and April 
retail prices in France in first quarter, 1920. Ministry of 
Labour. [Paris.] (2) Bulletin de la Statistique Generate 

c R^ance} Tuly, ,1920. (Quarterly Statistical Journal 
ot the General Statistical Bureau.) Wholesale and retail 
prices in various countries, retail prices of various articles 
?T> - Jp French towns. General Statistical Office.
[Pans: Alcan.] (5) Comptes, Rendus Statistigues, Parts 
4 and 5, 1920. Statistics as to crops, mineral output, 
population, &c«, of Alsace-Lorraine. . Statistical Office of 
Alsace and Lorraine.

Belgium. — (1) Bulletin Trimestriel, June, 1920. 
Quarterly statistics as to movement of population, imports 
and exports,- production, savings banks, labour disputes, 
&c. Central Statistical Bureau. [Brussels, j (2) Bulletin 
de Documentation Economique, Nos. 116, 117, 124 and 130,
1920. Collection of documents and texts of measures 
relating to reconstruction, supplies, industrial questions 

Product 10n • Ministry of Economics. [Brussels.]
(3) Revue du Travail, 15th and 31st July, 1920. Employ­
ment in June, ^analysis of Bill as to old age insurance, 
report on unemployment—its causes and remedies, labouf 
disputes m June, 1920, retail prices, April, 1914, and June 
1920 (4) Statistique des Accidents du Travail. Industrial 
accidents for 1908. Ministry of Industry, Labour and 
Supplies. [Brussels.]

Germany.—Reichs-Gesetzblatt (Gazette of Laws), Nos. 
97, 138, 140-153 (inclusive), arid Index to issues for 1918 
and 1919. Ministry of the Interior. [Berlin.]

Republic of Austria.—(1) Amtliche Nachrichten des 
Oesterreichischen Staatsamtes fur Soziale Verwaltung, 
August, 1920. (Official organ of the Austrian Department 
for Social Affairs.) Text of laws and orders, statistics and 
reports as to social insurance, relations between employers 
and workpeople, &c. [Vienna: Deuticke.] (2) fStaats- 
gesetzblatt fur die Republik Oesterreich (Gazette of Laws) 
Nos. 78, 81-86 (inclusive), 1920, and Index to issues for 
1919. [Vienna.]

Switzerland.—(l)Der Schweizerische Arbeitsmarkt, Nos. 
26, 27, 28 and 29, August, 1920. Statistics as to activities 

employment exchanges in August. Central Federation 
of Employment Exchanges. [Berne.] (2) Mouvement de 
la Population de la Suisse, 1918. Statistics as to births 
marriages and deaths in 1918. (3) Statistisches JahrbucA 
der Schweiz, 1919. (Statistical Year Book of Switzerland 
for 1919.) Statistics as to employment exchanges in 1919 
wages per hour in various industries, trade unions in 1918’ 
wholesale and retail prices. Federal Bureau of Statistics 
[BerneFrancke.l (4) Feuille Federale Suisse et Recueil 
des Lois led&rales ’(weekly). Issues from 28th Julv- 
18th August. J
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GOVERNMENT CONTRACTS.

I, 500 vols. 
Co., Ltd.. 
Fish, Hall
J. Dickin-

Job work

I WAR OFFICE (ARMY CONTRACTS DEPARTMENT).

Acids, Various: Spencer, Chapman & Messel, Ltd., Lon- 
I don.4-Badges, Silver: S. J. Rose, London, W.C.—Ball 
I Bearings: Skefko Ball Bearing Co., Ltd., London. Bear- 
I skin Caps, repairs to: Myers & Co., London.—Belts, Gym- 
I nasia: D. Power & Sons, Ltd., Walsall.—Bleaching Powder: 
I United Alkali Co., Ltd., Liverpool.—Blocks for Electrical 
I Cells: Siemens, Bros., & Co,. Woolwich.—Boilers, etc: 
I Deane & Beal, Ltd., London.—Boots, Magazine: Adams 
I Bros., Raunds; Nicholls & Sons, Ltd., Kettering.—Brake 
I Linings: Ferodo Ltd., Chapel-en-le-Frith.—Brushes, Black*  
ling: Aldrich Bros., Diss, Norfolk*  J. Taylor, Ulvers- 
I ton; The United Institution for the Blind, Leeds; W. H. 
I Vowles & Sons, Ltd., Gloucester.—Brushes, Distemper: 
I Vowles & Sons, Broad Weir, Bristol.—Carbide of Calcium: 
I Thorn & Hoddle, London, S.W.—Carbon Steel : J. Brown 
I & Co., Sheffield.—Clothing, Miscellaneous: J. Hammond & 
I Co., Newcastle; Myers & Co., London.—Corrugated Steel 
I Sheets: John Summers & Sons, London, E.C.—Covers, 
! Dish, Wire: W. H. Carter & James, Ltd., Birmingham^® 
| Crucibles: Doulton & Co., Lambeth.—Disinfectant: Burt, 
I Boulton & Haywood, Silvertown, London, E.; Jqyes Sani- 
I tary Compound Co., Plaistow, E.; McDougall Bros., Ltd., 
j Middleton, Lancs.; Phoenix Sanitary Co., Preston; 
I Sanitas Co., Ltd., Limehouse, E.—Electric Cells: Edison 
| Swan Electric Co., Ponders End, Middlesex; Fullers 
IUnited Electric Co., Essex; Siemens Bros., Woolwich.— 
I Felt, Roofing: J. McNeill & Co., London.—Felt, Sheet: 
I Long Meadow Mills, Ltd., Kidderminster.—Files: W. 
[ Tyzack Sons & Turner, Ltd., Sheffield; Vickers, Ltd., 
I Sheffield.—Gold Lace: Hobson & Sons (London), Ltd., Lon- 
I don.-r-Kettles, Tea: J. & J. Siddons, West Bromwich.— 

Lamps, Table, Punkah: J. Hinks & Sons, Birmingham.— 
Linoleum: Tayside Floor Cloth Co., Ltd., Newburgh,

I Fife.—Mosquito Curtains: Maple & Co., Ltd., London.— 
| Motor Spares: A. E. C., Ltd., London, E.; Ford Motor 
I Co., Ltd., London, W.; Magnetos Ltd., Birmingham; J. 
| Tylor & Sons, London, N.; Vauxhall Motors, Ltd., Luton.

Lubricating: F. How & Co., Ltd., London; Russell 
| Oil & Chemical Co., Ltd., London.—Oxygen: British 
j Oxygen Co., Ltd., London.—Paint, ground in oil: Brims- 
| down Lead Co., Brimsdown, Middlesex; Gross Sherwood & 
I Heald, Ltd., Barking.§Pans, Frying: J. Sankey & Sons, 
I Bilston?—Pantaloons: J. Compton & Sons, Ltd., London,— 
[ Pneumatic Tubes: Avon India Rubber Co., Ltd., Melksham; 
I Beldam Tyre Co. (1920), Ltd., Brentford; Capon Heaton 
| §V°;j Ltd., Birmingham; The Dunlop Rubber Co., Ltd., 
J Birmingham.—Ranges, Kitchen: Dobbie Forbes & Co., 
I —Ribbon, Medal: J. & J. Cash, Ltd., Coventry; 
I Chit & Tong, Failsworth; Dalton, Barton & Co., Ltd., 
I Coventry; G. Kenning & Co., London; H. Spencer & Co., 
I Coventry.—Shoes, Magazine: Adams Bros., Raunds; 
r lobbutt & Hall, Ltd,, Raunds.—Soda Crystals: Brunner, 

Mond & Co., Ltd., Silvertown,. E.—Steel Angle: Froding- 
ham Iron & Steel Co., Frodingham, Lincs.; Motherwell 
Iron <fc Steel Co., Motherwell.—Steel, Bright Drawn: Steel

Joseph Hampton, Ltd.,. Wednesbury.—Steel, Flat: 
I b. H. Burrows & Sons, Ltd., Sheffield; Port Talbot Steel 

t°j Por^. Talbot, Wales.—Steel, Round: H. Bessemer & Co., 
[ nr ■’ Holton, Lancs.; S. H. Burrows & Sons, Ltd., 

Sheffield.—Steel, Rounds, Flats & Squares: Samuel Fox & 
m’’ Htd., Sheffield.—Table Glass: Johnson, Jorgenson Flint 

I Clerkenwell, E.C.; R. Johnston & 'Co., Sweden;
j L Webb & Corbett, Stourbridge.—Valves, Wireless Tele­

graphy: General Electric Co., London.—Vat Casks: W. 
Ryan & Co., Bromley-by-Bow.—Wrought Iron: S. H. 
Burrows & Sons, Sheffield.

Building Works.
Periodical Services: Aidershot (Wellington Lines): Boul­

ton & Paul, Aidershot.—Aidershot (North): T. Carr, 
Halifax.—Brentwood (Warley Barracks): A. Bagnall & 
°ons, Ltd., Shipley, Yorks.^-Brighton (Preston Barracks): 
A. Bagnall & Sons, Ltd., Shipley, Yorks.—Chatham: 
JoneSy T. H., Farnborough,—Curragh: Holdsworth, F„

• Flat: S. H. Burrows & Sons, Ltd., Sheffield.—Steel Plates: 
f The Port Talbot Steel Co., Ltd., Port Talbot, South Wales. 
I — Steel Sheets: Steel Co. of Scotland, London, E.C.— 
I Steel, Square: S. H. Burrows & Sons, Sheffield.—Surgical 
I instruments: The General Surgical Instrument Co., 
| London; W. Henry Lewis, London; S. Maw, Son & Sons, 
I London.—Table Glass: Stevens & Williams, Stourbridge; 
I t Webb & Corbett, Stourbridge.—Tubes, Copper: AUen 
I Everitt & Sons, Ltd., Birmingham; C. M. Powell Bros., 
I Birmingham.—Tubes, Steel: Talbot Stead Tube Co., Ltd., 
I Walsall—Wire, Drawn Brass: C. Clifford & Son, Ltd.
| Birmingham.—Wrought Iron: S. H. Burrows & Sons, 
( Sheffield.

Building Works: Periodical Services: Blackdown and 
I Deepcut: T. H. Jones, South Farnborough. Chelsea 
| Barracks: F. Holdsworth, Shipley, Yorks. Edinburgh: 
I W. O.‘-Robertson, Edinburgh. Wellington Barracks: F. 
| Holdsworth, Shipley, Yorks.—Maintenance of W.D^ 
f Buildings: Barry: J. Stephens, Cardiff. Cardiff: J. 
I Stephens, Cardiff. Collinstown: McCabe Bros., Dublin. 
I Finner: J. McBride, Ballyshannon. Kilworth Camp: D, 
I Creedon, Fermoy. Newry: J. Fleming, Newry. North 
I Dublin: J. Dowling & Co., Dublin. Tallaght Camp: W. 
I Lynch,iRusk, Co. Dublin.

Information pro- 
wages,

estmfc.

LIST OF NEW CONTRACTS, AUGUST, 1920.
ADMIRALTY (CONTRACT AND PURCHASE 

DEPARTMENT).
Automatic Telephone Apparatus: Relay Automatic Tele­

phone Co., Ltd., London —Batteries and Cells: Fullers 
United Electric Works, Ltd., London.—^-Bepf Suet, Refined. 
Globe Refining Co., Ltd., Bristol; Wiles & Lewis, Ltd., bt. 
Albans.—Boom Defence Gear: Bullivant & Co., Ltd., 
London—Cartridges: Eley Bros., London; Kynoch, Ltd., 
Birmingham.—Chain, Rigging: Woodhouse Bros., Cradley 
Heath.—Conduit Tubing and Accessories: Barton & Sons, 
Ltd , Walsall; I. Birch & Sons, Ltd., Walsall; Brotherton 
Ediswan Tubes & Conduits, Ltd., Wolverhampton.—Duck 
Shorts for Boys: F. Lane, London.—Drums, Steel: B. 
Noakes & Co., London.—Files, Recutting and Sharpening: 
Atkinson Bros., Ltd., Sheffield.—Gold Lace: Hobson & 
Sons (London), Ltd., London; S. Simpson, Preston.— 
Hawsers, Steel Wire: J. Crawhall & Sons, Gateshead-on- 
Tyne—Hydraulic Fixed Rivetting Machine: Fielding & 
Platt, Ltd., Gloucester.—Ingots, Manganese Bronze: J. 
Stone & Co., Ltd., London.—Jam, Plum: C. Southwell & 
Co., Ltd., London; Jam, Greengage: J. Keiller & Sons, 
Ltd., London.—Locks and Lock Furniture: G. Hunt, Junr-, 
Willenhall; A. Marston & Co., Ltd., Willenhall; J. Mattox 
& Sons, Wednesfield; J. Spink & Son, Wolverhampton; 
Walsall Locks & Cart Gear, ^td.-WalsaU.—Motors, 
Rewinding: Electromotors, Ltd., Manchester.—Motor 
Generator Set, Erection of: G. E. Taylor & Co., Ltd., 
London.^Overcoats, Seamen’s: Eastwood Bros. (Hebden 
Bridge), Ltd., Hebden Bridge; G. Glanfield & Sons, Ltd., 
London Lubelski & Sons, Ltd., Hunslet, Leeds; A. Pohkoff, 
London.—Pellets, Air Rifle: Kynoch, Ltd Birmingham.— 
Primfers for Cartridges: King’s Norton Metal Lo., Ltd., 
Birmingham.—Positive Plates: Tudor Accumulator Co., 
Ltd London.—Saw Bench, Electrically driven: A. Ransom 
& Co Ltd., Newark-on-Trent.—Selector Board and Panels : 
General Electric Co., Ltd., Birmingham.—Sheet Pipe and 
Lead: A. D. Foulkes,Ltd., Birmingham; James & Rosewall, 
Plymouth; Walkers, Parker & Co., Ltd., London.—Sheets 
and Plates, Zinc: Ash & Lacy, Ltd., Birmingham; Locke, 
Lancaster & W. W. & R. Johnson & Sons, Ltd., London ; 
London Zinc Mills, Ltd., London.—Solder, Silver: Lees & 
Sanders, Ltd., Birmingham—Solder: E. Austin & Sons, 
London; C. Burley & Sons, Ltd., Birmingham; J Ratcliff 
& Sons, Ltd., Birmingham.—Tin in Block: James & Shake­
speare, Ltd., London.—Tools, Engineers’ and Shipbuilders : 
J Beardshaw & Son, Ltd., Sheffield; J. F Brindley & 
Sons, Sheffield; W. Gilpin Senr. & Co., Ltd., Cannock 
Staffs: F. G. Pearson & Co., Ltd., Sheffield; Provident 
Steel & Tool Co., Ltd., Sheffield; C. Whitehouse & Sons, 
Ltd., Cannock, Staffs—Tumblers: Webb’s Crystal Glass 
Works, Ltd., London.

ADMIRALTY (CIVIL ENGINEER-IN-CHIEF’S 
DEPARTMENT).

Cast-iron Filters, Valves, &c., for Jamaica: J. Blake- 
borough & Sons, Brighouse, Yorkshire.—Felting Roofs, 
No. 1 Smithery, Portsmouth: F. McNeill & Co., Ltd., 
London, E.C.

WAR OFFICE.

Ammonia, Liquor: The Gas Light & Coke Co., Ltd.,] 
London, E.C.—Aiguillettes: E. Stillwell & Sons, Ltd., 
London, E.C.—Badges, Silver: S. J. Ross, London, W.C — 
Belts, Gymnasia: D. Power & Sons, Ltd., Walsall.— 
Bleaching Powder: United Alkali Co., Ltd., Liverpool.—j 
Canisters, Tin: Bulpitt & Sons, Ltd., Birmingham.—Chains 
anil Hooks: E. Baylie & Co., Ltd., Stourbridge.—Cloth, 
Bagatelle: Strachan & Co., Ltd., Stroud.—Cloth, Blue 
Grey: J. Watkinson & Son, Ltd., Holmfirth.—Cloth, 
Scarlet: Hunt & Winterbotham, Ltd., Dursley; Strachan &] 
Co.r Ltd., Stroud.—Cloth, Insulating: The Loco. Rubbed 
& Waterproofing Co.,-Ltd., Glasgow.—Cordage: Belfast! 
Ropework Co., Belfast; Frost, Bros., Ltd., London, E.—1 
Corrugated Steel Sheets: Wolverhampton Corrugated Iron] 
Co., Ltd., Ellesmere Port, Chester.—Crane Fittings (Cast-1 
iron) : Armstrong & Main, Ltd., London, W.C.—Disinfec­
tant: Jeyes’ Sanitary Compounds Co.? Plaistow, E.;1 
Sanitas Co., Ltd., Limehouse, E.—Electric Cells: Siemens! 
Bros., Woolwich.—Fans, Rotor: James Keith & Blackman 
Co., Ltd., London, E.C—Hosepipes, Canvas: F< Reddawayl 
& Co., London, E.C.—Iron, Cast: Armstrong & Main, Ltd.,I 
London, W.C.—Iron, Pig: Gjers, Mills Co., Ltd., Middles-.- 
brough; North Lincolnshire Iron Co., Scunthorpe, j 
Kettles, Tea: J. & J. Siddons, West Bromwich.—Lathes,i 
Wheel: J. Holroyd & Co., Manchester.—Lead, Sheet: M 
Farmiloe & Sons, London; T. & W. Farmiloe, Ltd., 
Westminster, S.W.—Link Couplings: Hmgley & bcmM 
Dudley; Stableford & Cot. Leicester.—Magneto *
Lucas Electrical Co.,, Birmingham.—Matches, Sa y-l 
Maguire, Paterson & Palmer Co., Liverpool. |
Spirit: Bellingham & Co., Ltd., Dalston, E.; S. ®ow.Js 
& Son, Ltd., London, S.W®Mosquito Curtains: Wamgi 
& Gillow, Ltd., London, W.—Motor Spares: Associated; 
Equipment Co., Ltd.'., London, E.; Crossley, M > 
Ltd., Manchester; Dennis Bros., Ltd., Guiiawru, 
Fodens, Ltd., Sandbach, Cheshire; Ford Motor 
Ltd., London, W.; Vauxhall Motors, Ltd., Luton. 
Musical Instruments: Boosey & Co., London, vv,t+j’ 
Linseed, Boiled: Younghusband, Barnes & vo., •> 
London.—Oil, Linseed, Raw: Younghusband, Barnes « vo.,i 
Ltd., London.—Oil, Lubricating: James Arnott 
Ltd., Newcastie-on-Tyne; W. JB. Dick,, ptd.^, Lonaoi, • • 
Paint, Ground in Oil: Blacklock & MacartJ 
Glasgow.—Piping, Steel: Stewarts &i . imperial;
Plates, Photographic: Ilford, Ltd., E., Xar(j s
Dry Plate Co., Cricklewood, N.W.; Wellingtoni & Wb 
Elstree, HertsS-Pneumatic Covers: The Avon India Rub^ j 
Co., Ltd., Melksham, Wilts; Burnett Motor lyre 1 
Trowbridge.—Refrigerators: F. R. ,"?arTinruv Co.J
Streatham Common, S.W.—Ribbon, Medal: J. -Rqrton & 
Coventry; Craddock & Co., London; pnVentry;|
Co., Ltd., Coventry; Wm. Franklin & Son, L j^td.,1 
Hy. Spencer & Co?, Coventry; T. Stevens (Coventry), -^.1 
Goventry.-Roller Bearings: Wolsley Motors, E
mingham.—Sideboards; H. Herrmann, -Ltd., . Ltd.l 
—Smoke Exhaust Plant: j. Keith 4^ B?a£xmf+a London. 
London, E.C.—Soap, Laundry: Jo^ .Knight, Ltd., -^steelj 
—Stands, Cruet: R. Richardson, Ltd., bhemeiu. 

Holland.—(1) Bijdragen tot de Statistiek van Nederland. 
No. 292: Statistiek van de Voortbrenging en hetVerbrmk 
der Nederlandsche Nijverheid in 1913. (Statistics of pro­
duction and consumption in 1913 and 1916.) No. 293: 
Justitieele Statistiek, 1917. (Statistics as to civil and 
criminal law.) No. 296: Statistiek van de Toepasszng der 
Kinderwetten, 1917. (Statistics as to execution of laws 
for the protection of children.) (2) Maandschrift 
Gentraal Bureau voor de Statistiek, 31st July, 1920. 
(Journal of the Dutch Central Statistical Bureau.) Un­
employment in January, labour disputes in June, 
collective agreements, retail prices. Central Statistical 
Bureau. [The Hague: Gebr. Belinfante.1

Italy.—Bollettino della Emigrazione, April-May, lozu. 
(The organ of the Commission on Emigration.) Reports 
and texts of laws, decrees, <fec.,- in various countries 
relating to emigration. [Rome.]

Norway.—(1) Norsk Lovtidende^ Nos. 1-54 and rart L 
of Section 2. Text of law extending the operation of law 
as to compulsory arbitration in labour disputes, also of 
law as to works councils. [Christiania: Grondahl.] (2) 
Overenskomster med fremmede stater, No. 3, 1920. Texts 
of treaties between Norway and other countries. 
[Christiania.] (3) Ulykkesforsikringen for Indmstnar- 
beidere, 1917. Statistics as to insurance against industrial 
accidents. National Insurance Institute. [Christiania: 
Aschehoug.]

Sweden.—So ciala Meddelanden, No. 6, 1920. (The 
organ of the Swedish Department for Social Affairs.) 
Advances in wages in various trades, 1913-1919, cost of 
living in April. Department for Social Affairs. [Stock­
holm: Norstedt & Sbner.]

Denmark—(1) Social Forsorg, July and August, 1920. 
(Journal of the Industrial Insurance Board, Unemployment 
Inspector, &c.) Text of the Decree of the Ministry of the 
Interior amending law of 6th July, 1916, as to accident 
insurance, law as to unemployment pay to fishermen or

28th June, 1920, law as to work in bakeries of 9th Tuna
1920. Industrial Insurance Board. [HeUerun 1 
Statistiske Efterretninger 4th Alth, 19th and 2D 
August. (Journal of the^ Danish Statistical Department s 
Unemployment m June, 1920, cost of living in July 190^ 
retail prices at same date, wages in various indu8tripq, 
31st March, 1920, unemployment in July. Statistical 
Department. [Copenhagen: Gyldendal.]

Russia.—Labour Conditions in Soviet Russia. Issued 
by the International Labour Office. Infofmati, 
curable up to March concerning working hours, MR 
unemployment, social insurance, trade unions, nationalist 
tion.of industry, &c. [London? Harrison & Sons.]

Czechoslovakia.—Geskoslovensky Statisticky Veslwf 
August, 1920. Journal of the Czechoslovak Statistical 
Department. [Prague.]

Spain.—Boletin del Institute de Reformas Sociales Juh 
Tables of hours and daily rates of pay in various industries 
by districts, industrial accidents during 1918, labour dis­
putes in May, 1920. Institute of Social Reforms 
[Madrid: de los Rios.]

Portugal.—Boletim da Rrevidencia Social.'- of
the Portuguese Labour Department.) May-December, 1919 
Cost of living during period 1913-October, 1919; retail 
prices, January-June, 1919; Decree of 10th May,. 1919 
creating a compulsory sickness insurance Sscheme, &c’ 
Labour Department. [Lisbon.]

Argentine.—Gronica Mensual del Departamento 
Nacional del Trabdjo, June, 1920. Monthly journal of 
the National Department of Labour. [Buenos Aires.]

Brazil.—State of St. Paul; Boletim do Departamento\ 
Estadual do Trabcdho, No. 33, 1919. (Journal of the State 
Labour Department.) Employment in third Quarter of 
1919, wages of workpeople in various occupations. Depart­
ment of Agriculture, Commerce and Public Works. [Sao; 
Paulo.]

Shipley Yorks.—Colchester (Cavalry Barracks): Mellows 
& Co., Ltd. Westminster, S.W—Dublin,' South: Holds- 

’it ’’ Yorks.—Hyde Park Barracks: Mi.
McCarthy, Clapham Park.—Leith Barracks: W. & J.

J?61.. •—Millbank Hospital: Farrow, H., London, 
JN .W—Pimlico; Douglas Haise & Co., Woolwich.— 
Windsor (Victoria Barracks)’: A. Bagnall & Sons, Ltd., 
Shipley, Yorks.

Supply of Stores: Chatham: Rochester, Chatham & 
Dillingham Gas Co., Rochester.’—Dublin (Portobello Bar­
racks): W. & L. Crowe, Ltd., Dublin.

Reinstatement: Curragh: Fleming Bros., Vass, Co. 
Kildare. \

Dismantling : ,Maadi: L. & P. Costa, Heliopolis.
Maintenance of W.D. Buildings: Burscough, Southport 

and Scansbnck: J. Whittle, Ormskirk.—Kildare Barracks:
. Laverty & Sons, Ltd., Belfast.—Lancaster: J. C. 

Vaughan & Spn, Hereford.—Lincoln: J. F. Bush, Notting­
ham. Newcastle: G. R. Wade & Son, Richmond, Yorks.— 
Ormskirk :• R. Taylor & Son, Ormskirk.

H.M. STATIONERY OFFICE.
PaPer of Various Descriptions: J. Baldwin <fc Sons, 

King s Norton; Caldwell & Co., Ltd., Inverkeithing -
K. C0II1HS.& Sons, Ltd., Maryhill, near Glasgow; A. Cowan 
A bons, Ltd Penicuik; Yates, - Duxbury & Sons, Bury; 
East Lancashire Paper Mill Co,, Ltd., Radcliffe, Mani 
Chester; Empire Paper Mills Co., Ltd., London; Hendon 
Paper Works Co Ltd., Sunderland; Hyde Paper Manu- 
tacturing Co.4 Ltd., Denton, near Manchester; C. Marsden 
& Sons, Ltd Tamworth, Staffs, and Wakefield; Olive & 
Partington, Ltd. Manchester; Wallpaper Manufacturers, 
Ltd., Darwen; Wiggins, Teape & Co., Ltd., Chorley, 
Lancs.; J. Wild & Sons, Radcliffe; Wood & Sloane, Ltd. 
Liverpool.—Printing, Ruling and Binding, &c.: 10,000

ff. 1022), 2,000,000 Telegram Forms: John Worrall, 
Ltd Oldham. 2 500 Books (Q. 33): Hudson & Stracey, 
^Q9if\°rdi k 5>8f4>$L0(? Forms (L.T. Ex. 28), 6,096 Diaries 
tooi ’ J^°±PJJnting-GrauP-s 189> 190> 193 an<i 194 

(1920), 3,000,000 Post Office Forms .(No. 3D), 237,250 
Posta! Order Requisition Forms, 10,000 Rough Note Books : 

Sons> Ltd’’ Pruiean Square, Old Bailey,
L. C., 120, Coldharbour Lane, S.E., and 24, Great New 
Street, E.C. 2^00 Books (S. 161), 100,000 Books •(Form 
Med. 40), 7,000 Books (P. 1038), 1,500 Books (M.P.L.C. 17): 
John Corah & Son, Loughborough. 100,000 Books (Form 
Med. 40): C.W.S. Printing Works, Stockport. 10,000 
Pads (various): G. F. Tomkin, Leytonstone. 200,000 
Forms (P. 31): John L. Young, Ltd., Nottingham. 
Command Orders for G.O.C. at Portsmouth: W. H. 
Barrell, Ltd., Portsmouth. Jobwork' Printing—Group 191 
(1920): Howard & Jones, Ltd., 26/8, Bury Street, E.C., 
and Baldwin’s Place, Holborn. Jobwork Printing— 
Group 192 (1920): Haycocks, Ltd., 70, Dean Street, W.l. 
Binding 5,995 copies “ Channel Pilot ’’ (Part 1), 1,000 
copies “ Mining Law” (Vol. 1) (Nigeria), 1,540 vols. 
u Public General Acts,” 22,000 Portfolios: J. Adams, 
London, E.C. Binding 1,200 Cash Books, 4,000 Books 
(P. 1160), 500 A.B. 224, 20,000 Ships’. Blue Books, Print­
ing, &c., 600 Books (O.A.P. No. 3), 3,500 Pads, 2,000,000 
Forms (M.O.D. 3D): McCorquodale & Co., Ltd., Wol­
verton and Newton-le-Willows. 6,500 Portfolios, Binding 
7,000 Books (D. 17): Clements, Newling Co., Ltd., 
London, E.C. Binding 3,500 Books (D. 191): Swiss & Co., 
Devonport. Mounting 1,050 Diagrams : Norton & Gregory, 
Ltd., London, S.W. 5,000 Books (( Mines and Quarries ” 
(Form 44), 8,000 Army Books 97, Binding 1,000 Books 
(D. 475D): Drake, Driver & Leaver, Ltd., London, E.C. 
13,000 Certificates of Milk Record: Moore’s Modern 
Methods, Ltd., London, E.C. 350,000 Index Cards.: 
A. M. Peebles & Son, Ltd., Oswaldtwistle. 400,00.0 Forms 
(M.P.F. 80): A. H. Saxton (Printers), Ltd., Erdington, 
Birmingham. 64,000 Files (various), 800 Guard Books, 
500,000 Forms (A. 36/C), 1,200 Army Book 1200, 50,000 
Pensions Forms, 1,000 Books (D. 277), 6,250 Portfolios, 
3,000 Books “ Index to Register of Births,” Binding 
10,500 Books (D. 475 B), 2,500 Books (D. 475 C): Waterlow 
& Sons, Ltd., London, E.C. 6,250 Portfolios: T. Shackle-’ 
ton—& Co., Manchester. Binding 10,000 Books i( Mind 
and Method in Modern Minor Tactics,” 7,000 Handbooks 
(t Wireless Telegraphy ” (1920), 7998 Tide Tables: Eyre 
& Spottiswoode, Ltd., London, E.C. Binding “ 
“ Mediterranean Pilot ” : Fisher Bookbinding 
London, S.E. 14. 3,000 Shorthand Note Books: 
& Co., London, E.C. 2,000 Books (A.B. 125): 
son & Co., Ltd., Hemel Hempstead, Herts.
Printing—Group 188 (1920): J. H. Foy & Son, London, 
N.W. 1,500 Pads (Army Form G. 996), 4,000 Pads 
(P, 1054): H.M.S.O. Press, Hare’ Street, E. 15,500 
Measurement Books, 1,200 Seamen’s Saving Bank Pass 
Books: J. Truscott & Son, Ltd., Tonbridge, Kent. 
Binding 2,000 Record Books: J. Rissen, Ltd., London, 
E.C. Binding 16,000 Books u Visual Contour Atlas,” 
1,050 vols. “ Pacific Islands Pilot”: Harrison & Sons, 
Ltd., London, W.C. 24 sets (< Summary of Forwarded 
Telegrams ” : Charles & Son. London, S.E. 350 Books 
UP. 1008): G. Hargreaves,. Cheetham, near Manchester. 
1,000 Assessment Covers: John B. Barber, Lancaster. 
5,000 Forms (D. 257): Crypt House Press, Gloucester. 



60,000 Books (Dis. A): Rutland Printing and Binding 
Works, Ltd., London, E.C. 4,000,000 Unemployment 
Cards: Sutley & Silv.erlock, Ltd., London, S.E. Command 
Orders, &c., for G.O.C. at Plymouth: Hiorns & Miller: 
Devonport. Binding 4,000 Army Book 3: Burrup, 
Mathieson,& Sprague, Ltd., London, S.E.—Miscellaneous: 
Blotting Pads: J. Rissen, Ltd., London, E.C. Card 
Cases: Clements, Newling & Co., Ltd., London, E.C. 
Envelopes (Thin Buff): Butt Bros. & Cooke, Ltd., Man­
chester; Millington & Sons,'Ltd., London, E.C.; Chapman 
& Co., London, S.W. Labels, Manilla: Fisher, Clark & 
Co., Boston, Lincs; J. Dickinson & Co., Ltd., Hemel 
Hempstead, Herts. Lose Leaf Binders: Straker Bros., 
Ltd., London, E.C.; Presswork, Ltd., London, W.; 
Waterlow & Sons, Ltd., London, E.C. Loose Leaf Metals : 
British L.L. Manufacturing Co., Ltd., London, S.E.; 
C. H. Hare & Son, Ltd., Birmingham. Strawboards: 
W. Collins & Sons, Ltd., London, E.C.; Drake, Driver & 
Leaver, Ltd., London, E.C. Tracing Linen: B. J. Hall 
& Co., Ltd., London, S.W. Insertion of Advertisements 
in the “ Illustrated Official Journal of Patents ” and the 
“ Trade Marks Journal ” : Walter Judd, Ltd., London, 
E.C.

GENERAL POST OFFICE.

Apparatus, Protective: Phoenix Telephone & Electric'Co., 
Ltd., London, N.W.—Apparatus, Telegraphic: Automatic 
Telephone Manufacturing Co., Ltd., Liverpool.—Apparatus, 
Telephonic: Automatic Telephone Manufacturing Co., Ltd., 
Liverpool; Western Electric Co., Ltd., London, E. 
Baskets, Trolley: W. H. Sharp & Sons, Lowtown, Pudsey. 
—Bearers, Cable: A. T. Cantwell, Southall, Middlesex.— 
Blowers, Root: Thwaites Bros, Ltd.,, Bradford.—Boxes, 
Packing: Hugh Stevenson & Sons, Ltd., London, S.W.— 
Boxes, Tool, Jointers: Wm. Duncan Tucker & Sons, Ltd., 

•London, N.—Brackets, Iron, F. W. Male & Son, Wolver­
hampton.—Braid: W. Hughes & Son, London, E.—Cable, 
Telegraphic and Telephonic: British Insulated & Helsby 
Cables, Ltd., Helsby, Cheshire; Hackbridge Cable Co., 
Ltd., Hackbridge,. Surrey; W. T. Henley’s Telegraphic 
Works Co., Ltd., London, E.; Johnson & Phillips, Ltd., 
London, S.E.; H. W. Smith & Co., Ltd., Lydbrook, Glos.; 
Union Cable Co., Ltd., Dagenham Dock, Essex; Western 
Electric Co., Ltd., London, E.—Canvas., Sailcloth: Andrew 
Lowson, Ltd., Arbroath—Caps, Lamp: Charles A. Apperly 
(Karabon), Stroud, Glos.—Carriers for Cycles: Middlemores 
(Coventry), Ltd., Coventry.—Cases, Packing: W.
Bridgwater & Son, Birmingham; G. Dingwall & Son, Ltd., 
London, W.; J. Thompson, Birmingham.—Cloth: Colbeck 
Bros., Ltd., Wakefield; A. W. Hainsworth & Sons, Farsley, 
Leeds.—Cords for Telephones: London Electric Wire Co. & 
Smiths,- Ltd., London, E.; Phoenix Telephone & Electric 
Works, Ltd., London, N.W.—Conveyance of Mails: Mr. 
Howard Treacy, Qastlerea; Mr. F. Peel, Alfreton; Mr.
S. M. Shaw, Leicester.—Cotton: Fred Taylor & Sons, 
Radcliffe, Manchester.—Couplings, Cast Iron: Jones & 
Attwood, Ltd., Stourbridge.—Ducts: James Oakes & Co., 
Jacksdale, Notts.—Insulators: Joseph Bourne & Sons, 
Ltd.; Denby, Derbyshire; Thomas De La Rue & Co., Ltd., 
London, E.;. Doulton & Co., Ltd., Burslem, Stoke-on- 
Trent; Litholite Insulators, Ltd., London, E;j Taylor, 
Tunnicliff & Co., Ltd., Hanley, Stoke-on-Trent.—Ironwork 
for Parcel Post Receptacles: Jones & Attwood, Ltd., 
Stourbridge.—Lamps, Glow: General Electric Co., Ltd., 
London, W.—Locks and Keys: H. Mitchell, London, N.W., 
and Willenhall.—Nails: T. Parish & Son, Halesowen; H. 
Rudge, Halesowen.—Outfits, Repair, for Cycles: Empire 
Manufacturing Co. (Birmingham), Ltd., Birmingham.— 
Paint: W. R. Taylor & Co., Ltd., Liverpool—Pins and 
Gotters: Thomas Parish & Son, Halesowen.—Pipes, Steel: 
British Mannesmann Tube Co., Ltd., Landore.—Plates, 
Earth: Walls, Ltd., Birmingham.—Plugs for Telephones: 
British L.M. Ericsson Manufacturing Co., Ltd., Beeston, 
Notts.—Poles: J. T. Brooker, Ltd.,Dorking.—Puttees: Fox 
Bros. & Co., Ltd., Wellington, Somersetg-Ratchets and 
Tongs: George Plumpton, Ltd., Warrington, G. Salter & 
Co.,Ltd.,West Bromwich.—Saddles, Galvanized: A.Kenrick 
& Sons, Ltd., West Bromwich.—Sets, Charging: P. S. 
Doherty & Co., London, S.W.—Sheets, Canvas: Woods, 
Sons & Co., London, E.—Shovels: E. & W. Lucas, Ltd., 
Dronfield, Sheffield.—Slides, Brass, for Belts: Alfred 
Bullows & Sons, Ltd., Walsall.—Spindles for Insulators:
T. W. Lench, Ltd., Blackheath, Birmingham.—Staples: 
Whitecross Co., Ltd., Warrington—Stayblocks and 
Stayguards: Armstrong, Addison & Co., Sunderland.— 
Tube, Galvanized Iron: Edwin Lewis & Sons, Ltd., 
Wolverhampton.—Valves, Thermionic: General Electric 
Co., Ltd., London, W.—Wire, Copper, Enamelled and 
Silk Covered: London Electric Wire Co-.z & Smiths, 
Ltd., London, E.—Wire, Enamelled and Flame­
proof: Macintosh Cable Co., Ltd., Derby.—Wire, 
Steel, Galvanized: Dorman, Long & Co., Ltd., Middles­
brough.—Wood Wool: J. & W. Baldwin (Aston), Ltd., 
Aston, Birmingham. ^-Large Manholes: London-Bristol- 
Newport (S. Mid. District)..: Kettle & Son, 264-266, Glad­
stone Street, Peterborough; Manchester-Oldham: J. F. 
Hodge & Co., Rednal, near Birminghafn.—Laying 
Conduits, &c.: Palmers Green-North Junction Under­
ground : O. C. Summers, 111-113, York Road, Camden 
Road, N.; Camberwell, . Southwark, &c., disconnected:
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INDIA OFFICE: STORES DEPARTMENT.

Acidum Citricum: Kemball, Bishop & Co., London, E.C.— 
Acidum Salicylicum: W. J. Bush & Co., Hackney, N.E — 
Ammonii Bromidum: Whiffen & Sons, Ltd., London, E.C.— 
Ammonii Chloridum: Burgoyne, Burbidges & Co., High 
Street South, East Ham, E.—Asbestos Cloth: Bell’s United 
Asbestos Co., Ltd., London, S.E.—Binoculars: A. Kershaw 
& Son, Ltd., Leeds.—Bolts: Nettlefold & Sons, London, I 
W.C.; C. Richards & Sons, Ltd., Darlaston, Staffs. | 
Boxes: Chubb & Son’s Lock & Safe Co., London, E.C.— 
Brick Presses: Brightside Foundry & Engineering Co., 
Ltd., London, S.W.—Buffers: P. & W. Maclellan, Ltd., 
Glasgow.—Callipers: Buck & Hickman, London, E.; u. 
Hatch, Ltd., London, E.C.—Canvas, Sail: Port Glasgow & 
Newark Sailcloth Co., Ltd., Port Glasgow,—Cells: Chloride 
Electrical Storage Co., London, S.W.-^Cement: ine 
Cement Marketing Co., Ltd., London, E.C.—Chaff Cutters, 
Parts of: Richmond & Chandler, Ltd., Manchester. 
Cooking Aparatus: Adams & Son, London, W.C. Copaioa. 
Burgoyne, Burbidges & Co., East Ham, E.—Diesel En9> 
Gear: Mirrlees, Bickerton & Day, Hazel Grove, n ; 
Stockport.—Electrical Equipment: British A* 0*80";; 
Houston Co., Ltd., London, E.C.—Engines, Tra ■ 
Marshall, Sons & Co., Ltd., Gainsborough— Ferri ei 
Ammonii Citras: Boots’ Pure Drug Co., Ltd., INo g 
ham.—Files: Patent File & Tool DW-? q-nr.2 
E.C.-; J. J. Saville & Co., Ltd., L°ndo%Ji) 
Ford Motors, Farts of: Ford Motor Co. ■ (England), 
Ltd., Trafford Park, Manchester.—Generating 
Lancashire Dynamo & Motor Co.., T-ra® Tdeohone 
Manchester.—Harmonic Ringers : Automatic leiepn p 
Manufacturing Co., Ltd., " s ^d.,Ayers & Co., London, S.W.; Hepburn, Gale & Ross, > 
London, S.E.—Hexamine: Carnegie Bros., London. 
Hose, Canvas: F. Reddaway & Co., Dtd., Lona , 
Hydrargyrum Purif, &c.: Howards & Sons, D ndon>. 
Essexjfeldoformum: T. Morson & Sons, Lt., __|ronSj 
W.C.—lodum: May & Baker, Ltd., London, . ’ gj|jcon: 
Branding: Arnold Bros., Birmingham, iron, 9, 
Gjers, Mills & Co., Ltd., Middlesbrough.—JacKS- •
Bagnall, Ltd., Wednesbury.-Lead Pig: Walkers Far ? 
& <Co.,’Ltd.,’ London, S.E.-Lift: Wayg?od-Ota, L J 
London, S.E.—Liquor Hydrogenii Peroxid'. Part,
& Co., London -W.—Machines, Linotype. Linotyptjn.. 
Machinery, Lti,. London, E.C. Mach ; johnseii & 
Hewitt Bros., London, W.C.—Measures, G __^jcrophones:
Jbrgeusen Flint Glass Co., London, E. . e+aa Ball: 
Siemens Bros. & Co., Ltd., Woolwich. . ___Mirrors,
Edgar Allen & Co., . London’ b-vv. g W _
Heliograph: T. Cooke & Sons, Ltd., L >

Motor Car: Sunbeam Motor Car Co., London, W.— 
Muslin: A. Stockwell & Cd., Manchester.:—Oil, Castrol: 

| U. C. Wakefield & Co., Ltd., London, E.C.-r—Oleum 
Cajaputi: Stafford, Allen & Sons, Ltd., . London, 

I E.C.—Oleum Morrhuae: Evans, Sons, Lercher & Webb 
rxtd,. E.C.—Paper Tape: Waterlow & Sons, Ltd., London?

E.C:—Perforators: Muirhead & Co., Ltd., Beckenham.^ 
Pipes, Cast-iron: Glenfield & Kennedy, Kilmarnock; 
Stanton Ironworks Co., Stanton; Staveley Coal & Iron 

| Co., Staveley.—Pipes^for Tube Wells: Stewarts & Lloyds 
| Ltd., Glasgow;—Points and Crossings: Anderston Foundry 
i Co., Glasgow^—Potassu lodidum: T. Morson & Son, Ltd.

London, W.C.—Rivets: Patent Shaf| & Axletree Co’
■ Wednesburyj T. D. Robinson & Co., Ltd., Derby.—Rivets’ 

Duralumin; Vickers, Ltd., London, S.W.—Roofingham’
| R. I. Clark & Co., Ltd., London, W.C.—Rubbers, Leather: 
.J. Haigh & Sons Ltd., Huddersfield. — Scales: De 
| Grave, Short & Co., Ltd., London, S.E. — Screws: 
:?-Guest, Keen & Nettlefolds, London, E.C. — Shafts: 
' Steel: W. Beardmore & Co., Ltd., Glasgow.—Steel, Cast- 
I.J. H. Andrew & Co., Ltd., London, S.W.—Steel, Mild: 
| Shropshire Iron Go., Hadley, Shropshire.—Steel, Spring : 
i Steel, Peech & Tozer, Ltd., Tie Ickles, near Sheffield —

Tablets: Burroughs, Wellcome & Co., London, E.C.; Parke 
Davis & Co., London, W.—Tape, Cotton: J. & N?Philips

Co., Ltd., Tean, near Stoke-on-Trent ; Johnson & Phillips 
fLtd.,;. Charlton.—Theodolites: Troughton & Simms’
I-Charlion—Tickets: Waterlow & Sons, Ltd., London E c’ 
? -Tractor Parts: Mann’s Patent Steam Cart & Wagon 
I'Uo., London, E.O.; R. & W. Hawthorn, Leslie & Co 
^Newcastle^Truss Bars: Metropolitan Carriage, Wagon &
■ Finance Co., Ltd., Saltley, Birmingham.—Twine: Port i 
f Glasgow & Newark Sailcloth Co., Port Glasgow.—Tyres i 
;-Solid: Dunlop Rubber Co., Birmingham; Henley’s Tyre &
v Rubber Xlo., London, E C.; G. Spencer, Moulton & Wood 
r-Milne Co., Ltd , London, .S.W.—Vacuum Brake Gear: 
l-Consolidated Brake & Engineering Co., Slough.—Varnish:

I*  C Co., London, W.C.; R. Kearsley & Co., Ltd 
|Ripon.—Vices: Marsons (1912), Ltd., Birmingham —J 
Wagons: Clayton & Shuttleworth, Lincoln.—Whfatstone 
Transmitters: Automatic Telephone Manufacturing Co., 

Rondon W C.—Whee s: North British Loco. Co., Glasgow 
&Whw-S,i Stee’:.Sunt>eam Motor Car Co., Ltd.,'London’ 
W.—Wmeless Telegraphy Apparatus: Marconi’s Wireless 

[Telegraph Co., Ltd., London, W.C— Wire, Iron - Dnrwnn
MiddI®sbrough; W. Bain & Co.? Ltd., Coat- 

AridSe’ ^h^cross Co., Ltd., Warrington.—Wires, Electric: 
& SoX Ltd- London^ WaCfOrd'“X'Ray GUbiC'e: WatS°n

lkAnA A*es, Tools, Weighing Machines, &c.: Messrs 
I a* & rS" Blakemore, London, E.C.—Arsenite of Snria • I to ^emical ^d., To’nbridge.-Asbestos Cement I United Asbestos Co., Ltd., LondonI b.E. Asbestos Sheets and Hook Bolts: The Rri+iqh PiKr// 
Mxr^two-’MLt?-iiLonTdS’ 

llfi l . tvt ax Ataclellan, Ltd., Glasgow.—Bends, &c 
lliMessrsMHfnwSt+Larls Ltd>’ Q^gow.—Blankets:

I J Neils™ Dewsbury.~Boilers: Messrs.I Ma & Son, Ltd., Glasgow.—Bolts and Fasteninas- I R„h ”• Pm®8.1’ Keen & Nettlefolds, Ltd., London E C - I ^ut?: Richards & Sons, Ltd., Imperial

I ltd ’90arlrnnOn’~t+ake+BI?CkSJ J,cssrs- PeaseiAPartners, I Thr T’J.’a-S London. E.C.—Bridge Spans:I lrou¥ -BudnevB^dg? m Enpneering Works,. Ltd., Middles- Kc—CabkyirSteeLM°Orin?.: House, Tower Hill,
■ &c'‘ Messrs. Siemens Bros. & Co LtdRSte?’ p.?.."-®®1100: Messrs./Ren Bros., & Co.’ Man- 
l-Camn Eouinm Gry™MeSSr& Co., Manchester. 
WE—CSnrtl.P Sllver * Edgington, London,
I S W p dles’ Stearine: Messrs. Prices Co., Ltd., London I Lon<ionCanEao ¥ Ed,nljnrKh Boperie & Sailcloth Co.,’ I famd?n’ ‘Pv .Messrs. Richards, Ltd., Aberdeen. 

Wnffon apd S: Gloucester Railway Carriage
■ London, S.W.—Carriage Stock: The 

Hadyay- Carriage and Wagon Co., Ltd.,
Co T? 5’ Cement: Cement Marketing
tric’n1Lq?d011’ ^C--Ce Is, “Lux”: The Chloride Elec- 
Lorrv. T?raS® .Co-~r Ltd., London, S.W.—Chassis, Motor 

rMpq<sro' r? ^blon Motor Car Co., Ltd., Glasgow.—Coke: 
Wafer’ Compton & Hardess, London, E.C.—Columns, 
Lnn, i essrs- Newton Chambers & Co., Ltd., Thorncliffe 

;SmifZ°rlS’ a6ar Sheffieid.—Crane, Loco. Type: Messrs. T. 
I Disinfpp^ Sons (Rodley), Ltd., Rodley, near Leeds.— 
lLondIlCt0ra $Jeani: Messrs. Manlove, Alliott & Co., Ltd., 
BfeBsw 'T k ^.—Dredger, Twin Screw Pump Hopper: 

V°bna^ & Co” Ltd’> Renfrew, N.B.—Drill, Khaki: 
EBrnaJ?.’ x ,®Pluner & Co., Manchester; Messrs. Tootal, 
I.& Cn ^ee Ltd.,. Manchester; Messrs. J. Booth 

Manchester.—Drill, White Cotton: Messrs. Tootal, 
lSidfihA++rst’C°., Ltd., Manchester; Messrs. G. I. 
|BurvTOln & Manchester; Messrs. J. Kenyon & Son, 
Kondnn a^S^DrVJ,s’ &c,: The Society of Apothecaries, 
fcondnn’ •K?’Ce’ Messrs. . Burgoyne, Burbidges & Co., 
I n, E. Engine, Towing: Messrs. Clarke, Chapman &
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O. C. Summers, 111-113, York Road, Camden 
Kensington, Paddington and.St. Marylebone disrnn«
O. C..Summers, HUIS, York Road, Camden Road^ 
Willesden, Wembley, &c., disconnected: O C 
111-113, York Road, Camden Road, N.; Citv’nf t1*1?8’ 
disconnected: John Mowlem & Co., Ltd Grn«°y 
Wharf, Westminster S.W..;. New Cross Road 
Underground: John Mowlem & Co., Grosvenor ’>^5 
Westminster, S.W.; London-Dorking (Section IIIV tl’ 
Mowlem & Co., Ltd., Grosvenor- Wharf, Westmino?1111 
S.W.; New Bridge Street-Byron House, Fleet 
John Mowlem & Co., Ltd., Grosvenor Wharf, Westmin^A 
S.W.; St. Pancras disconnected: D. R. Paterson 
3, Hamilton Street, Camden Town, ; London-Rri J P 
Newport (South Wales) Section II: Westminster Pnk?- 
Works Co., Ltd., 100, Victoria Street, Westminster S W 
Chiswick-Hammersmith Western Junction: W Iles 
South Avenue, Southend-on-Sea; London-Bristol-NewL^ 
(S.W.) Section I: J. A. Ewart, Ltd., 21, bld oS 
Street, S.W.—Manufacture, Supply, Drawing-in Sri
Jointing Cable: Leeds-York: British Insulated & Unku 
Cables, Ltd., Lennox House, Norfolk. Street, StranJ 
W.C.; Slough-Reading: Western Electric Co., Ltd Nor+K 
Woolwich, E.—Secondary Cells: Leeds Automatic Tele 
phone Exchange: Chloride Electrical Storage Co. Ltd' 
Clifton junction, near Manchester.—Telephone Exchanae 
Equipment: Tottenham: Western Electric Co., Ltd 
North Woolwich, E.; Sub-contractors—Batteries,’ Tudor 
Accumulator Co., Ltd., Norfolk Street, Strand’ W C ■ 
Charging Machin® Crompton & Co., Ltd., Chelmsford’ 
Bolton: Western Electric Co., Ltd., North Woolwich,’E • 
Sub-contractors—Batteries, Tudor Accumulator Co., Ltd.’ 
Norfolk Street, : Strand, W.C.; Charging Machines’ 
English Electric Co., Ltd., W.C.; Southampton: Siemens 
Bros. & Co., Ltd., Woolwich, S.E.; Sub-contractors— 
Batteries, Tudor Accumulator Co., Ltd., Norfolk Street 
Strand, W.C.; Ringing Apparatus, Crompton & Co., Ltd.^ 
Chelmsford; Grimsbyi Siemens Bros. & Co., Ltd., Wool­
wich,. S.E.; Smethwick (Birmingham): British L.M. 
Ericsson Manufacturing Co., Ltd., 60, Lincoln’s Inn 
Fields, W.C.; Lancaster: British L.M. Ericsson Manufac­
turing Co., Ltd., 60, Lincoln’s Inn Fields, W.C.; Sub­
contractors—Batteries, Tudor Accumulator Co., Ltd., 
Norfolk Street; Strand, W.C.; Starting Switches, Bray, 
Markham & Reiss, Walthamstow, N.E.; Voltmeter and 
Ammeter, Elliot Bros., Lewisham, S.E.; Machine, 
Crompton & Co., Ltd., Chelmsford.
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Horselmy’’ Coate&]htdd'Onwyn6i.~'EnSi"e ^mtable: The 
Marine: The Camnhaii 5ors<ibay? Shropshire.—Engines, 
Yorks.-Engines PortaL^f Kng“e Co-> Ltd-> Halifax, 
& Jefferies, Ltd. Insav If ™ ' cIeSSrS- B^usomes, Sims 
Merryweather &’sons Ltd ?n8lni’wMotor! Messrsl. 
Points and CrossinoT- Tk ¥ Eon‘lon> S-E.-Pittings for

. Middlesbrough; Messrs1C 4nd,erst?n „Fo"ndry Co., Ltd., 
//lastqn.^Founts, SfS: w'f ® ^arAsSons> L^d-> Dari 

Ltd., Loudon, s E_Fu'zp ■ kr Blackfriars. Type Foundry,
;Tuckingmill Cornwalle' ^essrs: B1<* f°rd, Smith & Co/ .
Crompton * Co Ltd ^Motor: Messrs
War Depart^nl w;W°“’.J!-a-Guns' Vickers, &c.; 

’Morris & Sons ’’Ltd Qanvas: Messrs, j.
Messrs, Wm ’̂aird^’ Manchester:—Iron, Pig;
Ironworks'Co. Ltd! ’ Stanton i^aSg0W’ Stant<>“' 
Jib for Steam’Crani>’■ near Nottingham,—Lighthouse Apparatus^Pitt’ Ltd., Bath.-A 
London, E.C.—Linotvne L,% SaCrelary’, TrinitY House, 
iifc,Machinery, Ltd London^F1?16’ MC' i..Mesws- Linotype 
Messrs. A. Ransome con- B.C —Machme, &c., Planing: 
Machines, Weighing: JfessS°'’wLN^wark-°“-Trent.— 
mmgham.—Material for Point? o' A?ery’ Ltd’’ Bir- 
Co. of Scotland, Ltd London F C M?"98: J'i® Steel 
Messrs. Tvlor fWn+oi. a011’-, —Meters, Water, &c:
Motor Cycles and Sanitary); Ltd., London, N.—

'Co., Ltd :̂ wphe Triumph ’ Cycle 
Johnson, Clanham ivr ’ • Messrs. R. D.Oil: Vacuum k M°Tr™’ ^d Manchester.- 
Fuel: Messrs Meade a Lo:ado”,> S.W.—Oil,
-Oil, Gas Engined VaSum’Onc^Ttd*  TC°'h L1™rP°°L 
Packing, &c.: The bS™ S.W.—
London E C —Paint ■ M Packlng & Rubber .Co., Ltd., 
London S..E. The Red^A d Soster’ . Mason & Harvey 
E.C.;. MoS’locL t H ? expositions Co., London 
London E C ' Meirs ?ohns°n & Co.
-Paints, &b MS’ CrTthBrn ■ & fo ’ Rtdi, Liverpool ’

Messrs. Waterlow' & Sons ltd * r i LonJ°1,1’ E'C'>’ 
Messrs. C. Leary & Co T o, d ' ■Eh?nd?.11’ E-C.—Piles : 
Stanton Iron Works Co’ fedou’ E.C—Pipes, C.I.: The 
C. 1&c. :• Messr1 TvX’ Ltdf'> "eai’Nottingham.-Pipes, 
B 7 Messrs,;nShr^ne /cS'

deem—Pipes, &c^ W I \.>Messrs4 Rikards, Ltd., Aber- 
London, S E -Plates Ar & Sons. Ltd.,
Maclellan T+d ri 6S’ &c-» Mild Steel: Messrs. P. & W 
Ba^MaiU Dtd., Glasgow.—Pontoon Ferry: Messrs Rpm??

&BoxeTU^it’bUkIrdilg C°" Ltd' ^voXe^ssex’ 
London F O 2™!?1 
w Ty’\Lt«d-’ ?on0d“n’E'C'-P^nB

& Co Ltd Jrw2irker+’ Huddersfield; Messrs. Fox Bros.' 
tL ° A .ci’ w®U1»gtonp> Somerset.—Quinine : Messrs 
PlateT^Sttel^M’ Ltd'>„Ilfo,rd, Essex.—Rails and Fishing ’ 
London FT Kcen & Nettlefolds, Ltd.
London ECC’~R?fl«- weSSnS- Ji A- A1!d6rson & Co. 
The Poth?'Ti” I <■BePart™ent, Weedon.—Rivets: 
axflf Pati?n*i-  Sha-ft Axletree Co., Ltd., Wednesburv 
Staffs.—-Rollers, Motor Road: Messrs. Agriculturalt and 
SfpnamaIR EV^®ers’ Dbd., London, W.C.—Rollers, &c.. 
Steam Road: Messrs. Agricultural and General Engineers, 
Ltd London W.C.—Rope: Messrs. . Hawkins & Tipson 
London^ H.—Rubber Tyres Solid: The Dunlop Rubber Co.,’ 
Ltd., Birmingham.—Saddle: Messrs. D. Mason & Sons ’ 
Birmingham—Safes: Messrs. Milners’ Safe Co., Ltd. 
London E.C.—Serge: Messrs. R. Gaunt & Sons, Ltd., 
Farsley, Leeds; Messrs. J. W. Whitworth, Ltd., Ludden- 
foot, Yorks.—Serge, Blue: Messrs. J. Hoyle & Son, Ltd., 
Longwood, Huddersfield—Sheets, Expanded Metal:
Messrs. Wm. Jacks & Co., London, E.C.—Sleepers and 
Keys, Steel: The Workington Iron. & Steel Co., Ltd , 
Loiidon S.W.—Solvent, Hayhoe’s: Messrs. A; P. Hayhoe 
& Co Cambridge—Spares, A.B.C. Coupler: The ABC 
Coupier Ltd London. S.W.—Spares for Albion Motor 
Rollers and Vans: The Albion Motor Car Go Ltd 
bcotstoun, Glasgow.—Spares for Barges: Messrs. Fleming 
& Ferguson, Ltd.,. Paisley, N.B.—Spares, Loco.: Messrs. 
Kitson & Co., Ltd., Leeds.—Spare Parts for Meters*  
Messrs^ Ham, Baker, & Co., Ltd., Langley Green near 
Birmingham.—Stationery: Messrs. Waterlow & Sons Ltd 
London, E.C.—Steel Bars, Mild: Messrs. P. & W. 
Maclellan, Ltd., Glasgow.—Steel and Ironwork &c • 
Messrs. Powers & Deane, Ransomes, Ltd., London E — 
Steel Plates, Chequered: Messrs. P. & W. Maclellan’ Ltd , 
Glasgow.—Steel, Round Ban: Messrs. P. & W Maclellan 
Ltd Glasgow.—Steel Sheets: The Wolverhampton Corru­
gated Iron Co Ltd., Ellesmere Port, near Birkenhead.— 
Steel Sheets, Galvanised and Corrugated, &c.: Messrs J 
Lysaght, Ltd., London, E.C.—Switchboard Cables, &c.: 
The Western Electric Co., Ltd.,. London, W.C.—Tank and 
Staging, Water: Messrs. Braithwaite & Co., London S W 
—Tarpaulins: Messrs; J. Mcllwraith & Co., Govan.’__ Tele­
graph Ironwork: Messrs. Siemens Bros. & Co Ltd 
Wooiwich, S.E.—rTeleqraoh Line Material ^Messrs. Siemens 
Bros. & Co., Ltd., Woolwich, S.E.; Messrs. Bullers Ltd.
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METROPOLITAN POLICE.

OFFICE OF PUBLIC WORKS, DUBLIN.

Works, &c.: Dollis Hill Research Station, 
Huts: Arthur S. Franklin, London, W.; Sub- 
for Steelwork: The Somerville-Barnard Con-

Overhaul of Fishery Cruiser “Helga”: The Dublin 
Dockyard Co., Ltd., Dublin.

H.M. PRISON COMMISSION (HOME OFFICE).

Uniform Cloths (various qualities): Hy. Booth & Sonsr 
Gildersome, Leeds; Colbeck Bros., Ltd., Wakefield; R. 
Gaunt <fc Sons, Ltd., Leeds; J. Hainsworth & Sons, Farsley, 
near Leeds; W. & T. Huggan, Bramley, near Leeds.

DEPARTMENT OF AGRICULTURE AND TECHNICAL 
INSTRUCTION FOR IRELAND.

Alterations at Barnes Police Station: Messrs. T. H. 
Adamson & Sons, London, S.W.—Erection of Riding 
School at Imber Court: The Triangular Concrete Construc­
tion Co., Thames Ditton, Surrey.—Erection of Married 
Quarters at Ironmonger Row: Mr. A. E. Symes, London,. 
E.p^-Re-wiring Electric Light at New Scotland Yard: 
Messrs. Lund Bros. & Co., London, S.E.

CUSTOMS AND EXCISE.
Uniform Caps: E. Altman, Ltd., Aidershot.

H.M. OFFICE OF WORKS.

Altahoney National School, Co. Derry: John Deeny, 
Ballyrory, Claudy, Co., Derry.—Blankets, Linen, &c., 
Supply of: Walpole Bros., Ltd., Dublin.-—Oriel House, 
Dublin: Adaptations: William Ferris, Dublin.—Oriel 
House, Dublin, Heating Works: G. N. Haden & Sons, 
Ltd., Dublin.—Plumbing and Gasfitting and Ironmongery 
Works and Supplies, Dublin: Brooks, Thomas & Co., Ltd., 
Dublin,—Trinity House, Dublin, Additions: Geo. W. Scott 
& Co., Ltd., Dublin.

Building 
Erection of 
contractors 
struction Co., Ltd., London, S.E.; Eastern District Post 
Office, External Painting: J. C. Carroll, London, E. ; 
Eccles Telephone Exchange, Alterations and Additions: 
J. Gerrard & Sons (1920), Ltd., Swinton; General Post 
Office West, External Painting: J. C. Carroll, London, E.; 
General Post Office South, External Painting: Arding & 
Hobbs, Ltd., London, S.W.; Hamilton Post Office, Altera­
tions : John C. Burns & Co., Hamilton; Hampton Court 
Palace, Drainage, &c.: Harry Offer, Ltd., Kingston; 
Harrogate New Sorting Office—Sub-contractors : Asphalte : 
Tunstalls, Seysell & Limmer Rock Asphalte Co., Ltd.,, 
Leeds; Granolithic: Stuarts’ Granolithic Co., Ltd., London, 
W.C.; Painting: Charles FentSn & Sons, Leeds; Patent 
Glazing: W. H. Heywood & Co., Hudderfield; Plastering: 
Cowling & Hobson, Leeds; Slating: J. Shepherd, Harro­
gate; Holborn Telephone Exchange, Erection : Geo. Slade 
& Co., Ltd., London, N.; Ipswich Training Department, 
Adaptation: R. Bennett & Snare, Ltd., Ipswich; National 
Physical Laboratory, Extension Sub-contractors: 
Asphalte: Salter, Edwards & Co., Ltd., London, W.; 
Granolithic: Malcolm, MacLeod & Co., Ltd., London, E.; 
Slating: Roberts, Adlard & Co., London, S.E.; Newcastle 
Ministry of Pensions, Roofing: Engers & Rolfe, Ltd., 
London, E.; South-Western District Post Office, External 
Painting: Alfred Bagnall & Sons, Ltd., Shipley; Tower 
(Temporary) Telephone Exchange, Erection: W. Walker- 
dine, Ltd., London, W.; Sub-contractors—Glazing: W. J. 
Rasey, London, N.W.; Plumbing (Labour): W. Penfold, 
London, E.; Roofing: D. Anderson & Sons, Ltd., London, 
E.; Slating: Ernest Mathews & Co., London, E.C.; Tar 
Paving: A. C. W. Hobman & Co., Ltd., London, S.E.; 
Western District Post Office, External Painting: Arthur 
H. Inns, London, ;E.C.; Wimbledon Training Centre, 
Alterations and Additions: H. Hann, London, S.W.; Sub­
contractors, Asphalte: Salter, Edwards & Co., Ltd., 
London, W.—Engineering Services: Inverness Post Office, 
Heating Apparatus: G. H. Nicoll & Co., Dundee; Ipswich 
Training Centre, Electric Wiring: Cecil Cooper & Co., 
Ltd., London, S.W.; Leeds Workshops, Heating 
Apparatus: H. Braithwaite & Co., Ltd., Leeds; Man­
chester Training Centre, Various Works: The Manchester 
Electrical Maintenance Co., Manchesterfi-Fittings and 
Furniture: Chairs: Goodearl Bros., Ltd., High Wycombe; 
A. Janis & Sons, High Wycombe; J. W. Webb & Sons, 
High Wycombe; Fittings for Portsmouth Post Office: The 
Southampton Steam Joinery Co., Ltd., Southampton; 
Shelving: George E. Gray, Ltd., London, E.; Telephone 
Silence Cabinets: Siemens Bros. & Co., Ltd., Woolwich.— 
Miscellaneous: Brushes: C. H. Ling & Sons, Birmingham; 
Casement Cloth: F. Sharland & Sons, London, E.C.; Gas 
Steam Radiators: R. & A. Main, Ltd., London, N.; 
Linoleum: The New Shepley Linoleum Co., Ltd., Hooley 
Hill; The Linoleum Manufacturing Co., Ltd., London, 
E.C.; Michael Nairn & Co., Ltd., Kirkcaldy; Steel Case­
ments Tor North-Western District Post Office: The General 
Iron Foundry Co., Ltd., London, E.C.; Table-Cloths, &c.: 
The Castleisland Linen Co., Ltd., Belfast; Woods, Sons & 
Co., London, E.C.; The York, Street Flax Spinning Co., 
Ltd., Belfast; Timber for Bedford Housing Scheme: 
Montague L. Meyer, Ltd., London, E.C.; Turpentine: 
Langley-Smith & Co., London, E.C.; Ventilators: H. E. 
Lupton & Sons, Accrington.

London, E.C.—Telephone Materials: Messrs. Siemens Bros. 
& Co., Ltd., Woolwich, S.E—Telephones, Magneto Wall: 
The British L.M. Ericsson Manufacturing Co., Ltd., London, 
W.C.—Tent Duck, Flax: JNfessrs. Richards, Ltd., Aberdeen; 
Messrs. Leadbetter Bros. & Co., Dundee.—Tents, &c.: 
Messrs. Silver & Edgington, London, S.E.—Track, &c., 
Light Railway: Messrs. F. Theakston, Ltd., London, S.W. 
•—Track, &c., Tramway: Messrs. R. Hudson, Ltd., Leeds.— 
Trucks, Bogie: Messrs. G. R. Turner, Ltd., Notts.—Trusses, 
Steel Roof: Messrs. Armstrongs & Main, Ltd., London, 
W.C.—Tubes, Boiler: Messrs. Muntz’s Metal Co., Ltd., 
Smethwick, near Birmingham.—Tubes, Water: Messrs. 
Stewarts & Lloyds, Ltd., Glasgow.—Type, &c.: Messrs. F. 
Ullmer, Ltd., ‘London, E.C.—Tyres, Band: Messrs. G. 
Spencer, Moulton & Co., Ltd., London, W.—Underframe 
for Passenger Stock: Messrs. Metropolitan Carriage, 
Wagon & Financing Co., Ltd., London, S.W.—Vacuum 
Brake Fittings: The Vacuum Brake Co., Ltd., London, 
S.W.—Varnish: Messrs. R. Kearsley & Co., Ltd., Ripon.
Wagon Covers: Messrs. J. T. Inglis & Son, Dundee.— 
Wagons, Tipping: The Lacre Motor Car Co., Ltd., London, 
N.; Messrs. G. R. Turner, Ltd., Notts—Waste, Cotton: 
Messrs. R. Garside, Manchester.—Wheels and Axles: The 
Birmingham Railway Carriage and Wagon Co., Ltd., 
Smethwick, Birmingham.—Wire, Binders, &c., Copper: 
The Shropshire Iron Co., Ltd., Hadley, near Wellington, 
Salop.

ministry of health.
Bricks: Messrs. E. Brotherton & Co., Hull; Mess™ 

Gaskin & Co., Canterbury; The Glazed Faience Brick (V 
Selby, Yorks; Messrs-. Sanet & Co., Ltd., Hull; Wm' 
Matthews & Sons, Ltd., Blackburn; Mr. George Neat 
London, S.W.; The Windhill Brick Works, WakefieldI- 
Lion Brick and Tile Co., Leicester; J. Moulson & 
Bradford, Yorks; W. H. Iles, near Swindon, Wilts’ 
Scourse & Kingston, Bristol; Spencer Bros. & Co Plu™ 
steady Kent; Lincoln Brick Co., Ltd., Lincoln; The BnnLn' 
Coal and Coke Co., Ltd., North Wales; H. Birkby & Sons 
Bradford; Messrs. Buckley Junction Metallic Brick Co’ 
ltd;., Buckley Junction, via Chester; J. E. 
Cheriton, Kent; Tolworth Brick Co., Surbiton Surrev’ 
High Broom Brick and Tile Co., Ltd., Tunbridge Welk’ 
The London Brickworks Co., Ltd., Aber Kennig 
Brigend; The Tolworth Brickworks, Tolworth, Surbiton 
Messrs. J. Duckett & Son, Ltd., Burnley; Messrs Cathnli 
& Co., Buckley, via Chester; Mr. Horace Bnrk\! 
Hoole, Chester"; The Executors of Geo. Robinson RotW 
gam; Messrs. Everett & Sons, Colchester’.—Guff a? 
Brackets: E. Richards, Bristol.—Slates:*  The Luss Slat 
Co., Dumbartonshire.—Cisterns: G. A. Harvev 3- On 
(London), Ltd., London, S.E.; Shipley Tank Co Ltd ’ 
Bradford; Thos. Marshall & Son, Leeds.—Cvl’indprc’ 
F. Braby & Co., Ltd., Glasgow; Thos. Marshall, Leeds — 
Cookers: H. & A. Main, Ltd., Falkirk.—Slates: H. & J g 
M’Cowan, Cullipod-by-Oban.—Ironmongery: United Hinges 
Ltd.., West Brpmwich; Nettleford & Sons, Ltd., High Hol’ 
born; A. Kenrick, West Bromwich; H. & T. Vaughan Ltd^ 
Willenhall; H. Squire? & Sons, Ltd., near Wolverhampton’ 
E. Tonks & Sons; Willenhall; Walsall Locks &, Cart Gear’ 
Ltd., Walsall; Simkins & Hadley, Ltd., Willenhall.—Batg 
and Lavatory Basins: Messrs. M. Cockburn & Co., Falkirk. 
—-Baths: Messrs. Doulton & Co., London, S.E.—Iron­
mongery (Rim Furniture): Messrs. Swain, Verney & Co. 
Birmingham.—Bolts: H. T. Vaughan, Ltd., Willenhall. ’


