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HELPING yOU TO HELP YOURSELF HELPING YOU TO HELP YOURSELF HELPING YOU TO HELP YOURSELF HELPING YOU TO HELP YOURSELF

than you ever 
imagined

From main Post Offices or Jobcentres. ACTION

If you’re unemployed, thinking of starting 
your own business, or want to train for 
something better, there are now more 

than thirty government programmes 
to help you.

This booklet is a guide to them.
. It’s divided into sections, covering 

* employment, training, enterprise, 
and special needs such as those 
of ethnic minorities and

disabled people. It then gives 
. a simple, clear description 
\ of each programme, telling 

you if you are eligible 
I and where to go for 
| more information.

Ambitions you thought
out of reach could turn into reality with 

The right kind of help. This booklet is a good first step 
to finding out what’s available. • ___
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More than2,000 unemployed adults join the 
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find out what is attracting them, see page 

367.

Training Access Points are springing tip all 
over the country. Why? See page 371.
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Finding out for himself what Britain can offer the visitor, Tourism Minister John Lee treated his 
nephew, Alexander, to a day out at Knowsley Safari Park, Prescot, to mark the boy's birthday. Mr Lee 
commented that Knowsley is a very good example of the thriving regional tourism industry.
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Free Department of Employment leaflets

Other wages legislationGeneral information
PL753

PLS 0
PL715

PLS
PL714

Employment measuresPL716

RPLI(1983) 8

Employment legislation
PL720

9

•!5
PL700 (1st rev)

Sex discrimination in employment2 Equal payPL756 (2nd rev)

3
PL718 (3rd rev) PL I3

4
PL710 (1st rev)

PL7 =9

5

Race relations
6

Industrial tribunals PL7 £

Miscellaneous

PU

Overseas workers

OW21(1982)

OW17

Employee’s rights on 
insolvency of employer

Industrial action and the law. 
A brief guide taking account of the 
employment Acts 1980and 1982 
and the Trade Union Act 1984

Employment rights for the 
expectant mother

Individual rights of employees— 
a guide for employers

A summary of part 1 of the Wages 
Act 1986 in six languages

Equalpay
A guide to the Equal Pay Act 1970

Procedure for handling 
redundancies

The law on unfair dismissal— 
guidance for small firms

Fair and unfair dismissal— 
a guide for employers

Taking someone on ?
A simple leaflet for employers, summarising 
employment law.

The Race Relations Employment 
Advisory Service. A specialist 
service for employers

Recoupment of benefit from 
industrial tribunal awards—a 
guide for employers

Collective agreements and sex 
discrimination

Fact sheets on employment law
A series of ten, giving basic details for employers 
and employees.

A guide for workers from abroad 
Employment in the UK

The law on payment of 
wages and deductions
A guide to part 1 of the Wages Act 1986

Offsetting pensions against 
redundancy payments—a guide 
for employers

Equal pay for women—what you 
should know about it 
Information for working women

Union membership rights and the 
closed shop including the union 
labour only provisions of the

Employment of overseas workers in the UK
Training and work experience 
schemes

Firm facts notice board kit
A do-it-yourself aid to help you — the employer— 
to communicate essential information to your 
employees.

New Workers Scheme
A scheme for employers designed to create more 
employment opportunities for young people. An 
application form is included PL:

A.I.D.S. and employment
This booklet attempts to answer the major 
questions which have been asked about 
employment aspects of A. I.D.S. but it is also a 
contribution to a wider public information 
campaign F

Code of practice—closed shop 
agreements and arrangements

Employment of overseas workers in the UK 
Information on the work permit scheme—not 
applicable to nationals of EC member states or 
Gibraltarians OW51982(rev)

Career development loans
A pilot scheme offering loans for training or 
vocational courses in four areas. Open to people 
over 18 living or intending to train in Aberdeen, 
Bristol/Bath, Greater Manchester or Reading/ 
Slough. Leaflets are available from all jobcentres in 
the pilot areas PL801

Action for jobs
Details of the extensive range of DE and MSC 
employment and training programmes and 
business help PL782 (5th rev)

Job Release Scheme
For women aged 59, disabled men aged 60 to 64 
and men aged 64 in full-time employment PL;
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Code of practice—picketing

Suspension on medical grounds under 
health and safety regulations PL705

Facing an unfair dismissal claim ?
A leaflet describing an audio visual programme 
available on video cassette PL734

Jobshare
A share opportunity for the unemployed PL:

The Employment Agencies Act 1973 
General guidance on the Act, and regulations 
for use of employment agency and employment 
business services PL594 (4th rev)

Facing redundancy? Time off for job 
hunting or to arrange training PL703

Industrial tribunals—appeals concerning 
improvement or prohibition notices 
under the Health and Safety at Work, etc, 
Act 1974 ITL19

A series of leaflets giving guidance on current 
employment legislation.

1 Written statement of main 
terms and conditions of 
employment

Industrial tribunals procedure— 
for those concerned in industrial 
tribunal proceedings ITL1 (1986)

■■■■■■■■■■■■■■■■■BI^BMBiMK*

The following is a list of leaflets published by the Department of Employment. Though some of the more 
specialised titles are not stocked by local offices, most are available in small quantities, free of charge from 
employment offices, jobcentres, unemployment benefit offices and regional offices of the Department of 
Employment.

In cases of difficulty or for bulk supplies (10 or more) orders should be sent to Publications, Information 4 
Department of Employment, Caxton House, Tothill Street, London SW1H 9NF.
Note: This list does not include the publications of the Manpower Services Commission or its associated divisions nor does it include any priced 
publications of the Department of Employment.

7

Employment Act 1982 PL754 (1 st rev)

8 Itemized pay statement PL704

9 Guarantee payments PL724 (2nd rev)

10 Employment rights on the
transfer of an undertaking PL699(1strev)

11 Rules governing continuous
employment and a week’s pay PL711

12 Time off for public duties PL702

.13 Unfairly dismissed? PL-712 (3rd rev)

14 Rights of notice and
reasons for dismissal PL707 (2nd rev)

15 Union secret ballots PL701 (1st rev)

16 Redundancy payments PL808

17 Limits on payments PL827

A guide to the Trade Union Act 1984 PL752
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has been a 42 per cent increase in the 
numbers of self-employed women 
compared with a 15 per cent increase 
in the number of men.

The Department of Employment is 
currently funding research into the 
problems women face in themselves

• in businesses and has also taken steps 
to target training to women’s needs.

“Already much has been achieved 
in supporting small businesses. There 
has been much greater encour­
agement of individual enterprise and 
a reduction of personal taxation has 
given individuals a greater incentive 
to take risks in the knowledge that 
they will receive a fair reward for 
their effort and willingness to have a 
go,” said Mr Cope.

He added, “There are now more 
than 21/2 million self-employed "? 
people in this country. Policies such 
as simplification and lifting the 
burden that government 
requirements impose on businesses 
will benefit all business.

Six to have a say
: Increased employer representation on the 
| Manpower Services Commission has been 
| proposed by Employment Secretary 
I Norman Fowler.

He wants to appoint up to six members to 
| represent new technology industries, 
[ tourism and leisure services, retailing and 
J distribution, banking, insurance and 
I financial services, and the small firms 
I sector.

The move recognises the increased focus 
I °n training within the MSC’s 
I responsibilities and the crucial part 
I employers must play to ensure a properly 
I trained workforce.

umbers up 
rseas visitors to Britain in April 1987 
lied 1,320,000, almost 30 per cent more 
i the figure recorded 12 months ago. 
here was an 8 per cent increase in 
ors from North America and a 38 per 

increase from Western Europe. All 
overseas visitors spent over £400 

on in the United Kingdom in April, 
ng the three months from February to 
1, overseas visitors spent over £1 billion 
lis country.
These figures,” said Employment 
etary Norman Fowler speaking to 
ibers of the Tourism Society, “show 
imaging trends”.
e added, “We really must throw off the 
;e of tourism as a second class industry 
h is not part of the real economy. The 
is that tourism in Britain has a turnover 

>15 billion a year. It earns massive 
iunts of foreign currency. It employs 
ind l ife million people and at present 
00 new jobs are created each year.” 
r Fowler commented that the tourism 
istry needed a properly skilled 
kforce and it was encouraging to note 
number of graduates coming into 

iism and management positions.
highlighting his concern for the inner 
is, Mr Fowler asked who would have 
eved a few years ago that Wigan Pier, 
Albert Dock in Liverpool, Salford 

ays and Manchester’s Coronation Street 
would be major tourist attractions.
Tourism can make an important

contribution to the regeneration of urban 
areas,” he said, adding that while not all 
inner city areas have tourism potential there 
have been successful examples where 
visitors contribute to the inner city economy 
and help to revive derelict centres.

A woman’s place is ... 
running a small business

Proof that running a small business is 
not confined to a select few comes with 
new figures which 
Asians and women 
this area.

They show that
almost twice as many Asians are self- 
employed than in the white 
population and women are setting up 
businesses at a faster rate than men.

Both these groups have 
contributed to the growth in the 
number of new businesses to bring 
the level registered for VAT to its 
highest level on record.

Members of the London Business 
Club heard Small Firms Minister 
John Cope say that he hoped to see 
more businesses run by people from 
ethnic minorities, and that many 
more women would feel able to 
succeed on their own.

Figures show that almost 20 per 
cent of the Asian workforce is self- 
employed compared with 11 per cent 
of the white population and that there



News BriefNews Brief

Teach pupils to be 
their own masters

Teachers should make pupils aware that 
self-employment is a serious careers 
option, Employment Minister John Cope 
said at the national conference of the 
Association of Careers and Guidance 
Teachers.

“Around one in ten of the working 
population is now self-employed. 
Educators should be aware of this trend 
and prepare young people for it,” he 
added.

A great deal of help is available to 
• budding entrepreneurs. The Enterprise 

Allowance Scheme has helped 240,000 
people start in business, with a 60 per 
cent success rate. Other schemes such as 
Training for Enterprise, Business 
Enterprise Programme and the new 
Private Enterprise Programme exist to 
train, help and advise businesses.

The Department of Employment is 
also committed to match funds raised by 
the Prince of Wales Youth Business 
Trust which has been set up to promote 
young people who want to set up their 
own business. '

It is also to subsidise a series of 
training workshops—for those involved 
in careers education and guidance-on 
the topics of self-employment and 
employer contact.

“The purpose of careers education 
and guidance is to help young people 
make a successful transition from full- 
time education into the world of work. 
That world is changing fast and young 
people must be adequately prepared not 
just for .the world as it is today; but be 
given the skills and aptitudes they will 
need in future,” Mr Cope said.

International Labour Conference 1987
Preliminary work on new. international 
standards relating to employment policy 
and social security , and health and safety in 
the construction industry was undertaken at 
the 73rd session of the International Labour 
Conference.

Held in Geneva, it was opened by Mr W 
R B Robinson of the Department of 
Employment in his capacity as chairman of 
the Governing Body of the International 
Labour Office. The conference was 
attended by more than 1,800 government, 
employer and worker representatives from 
138 member states.

The United Kingdom tripartite 
delegation included Mr Robinson and Miss 
J Dimond as government delegates; Miss 
Anne Mackie, representing the 
Confederation of British Industry as 
employers’ delegate; and Mr John Morton 
representing the Trades Union Congress as 
workers’ delegate. Because of the General 
Election, no United Kingdom minister was 
able to attend this year. Two heads of state, 
President Alfonsin of Argentina and 
President Soares of Portugal, addressed 
special sittings of the conference.

The. conference committee dealing with 
employment and social security accepted a 
new convention and recommendation 
which revises the existing convention No 44 
on unemployment benefits adopted in 1934 
and extends it to cover employment 
promotion. The draft texts will show 
greater flexibility in their terms, and further 
detailed work on the texts will be carried

out next year with a view to their adoption 
by the conference as new instruments.

The inclusion of safety and health in 
construction as an item on the conference 
agenda was welcomed by the United 
Kingdom government delegation because 
of the importance of reducing the high 
accident rates prevailing in this major 
industry.

The conference committee concerned 
recognised the need for updating 
international standards initially adopted 
over 50 years ago by undertaking 
preliminary work on a new draft convention 
and recommendation. This will form the 
basis of further consideration at next year’s 
conference with a view to formal adoption.

The draft instruments cover the generally 
recognised areas of safety and health and 
also co-operation between employers at 
multi-contractor sites, co-operation 
between employers and employees, and the 
responsibility of designers for reducing 
safety and health hazards.

The conference agenda also included a 
general discussion on the International 
Labour Organisation’s technical co-, 
operation programme which led to the 
adoption of a resolution reaffirming the role 
of operational activities as a means of 
complementing and reinforcing the ILO’s 
standard-setting work. The three other 
resolutions adopted by the conference 
concerned the international year of the 
homeless, freedom of association and drugs 
and alcohol abuse.

Grants scheme
helps employers

Employers who are creating new jobs in n’ife 
are eligible for sizeable wage subs dies 
through an Employment Grants Set eme 
funded by Fife Regional Council ant the 
European Social Fund.

According to Convener Robert G< ugh, 
who serves as chairman of the Reg ona! 
Council’s Economic Development Sub­
committee, the scheme has made big 
difference both to unemployed j ,ung 
people and to local businesses.

“In the 18 months since we starte the 
scheme, we’ve helped create 280 nev jobs 
at over 100 firms in Fife,” he said. “V still 
have funds available, so we are eag r to 
hear from people who are thinking bout 
hiring, but are concerned about finati es.”

Firms from all over Fife are involv d in 
the scheme. They include every ty: : of 
business from hotels and restauran s to 
engineering and manufacturing. For 
example, Martin Plant Hire in Kirk ildy 
and Oakfield Joinery Workshop in elty 
have recently hired new workers thr ugh 
the scheme.

Fife employers from the servici or 
manufacturing sectors who ci ate 
additional and permanent full-time jot for 
unemployed people aged 18 to 24 are 
eligible for the scheme. These emplc ers 
will receive a 30 per cent wage subsid for 
the first six months of employment, ar 40 
per cent when disabled people are 
recruited.

Anthony Johnston tests a hammer drill switch as 
part of his job at Martin Plant Hire in Kirkcaldy, 
one of 100 firms in Fife to receive wage subsidies 
from the Employment Grants Scheme.

Encouraging 
more women 

engineers
I Iain’s professional Women engineers are 
t> Sep up their campaign to encourage more 
g ts to become engineers.

"he theme of the Women’s Engineering 
S iety’s annual conference—to be held at 
t) University of Manchester Institute of 
S nee and Technology on October 30 to 
3 -will be the Woman Into Science and 
I jineering (WISE) campaign. This 
ir ative, in which the Women’s 
E .meeting Society plays a key role, is 
b iced by the Engineering Council and the 
F tai Opportunities Commission.

’he campaign, started in 1984, 
e outages girls to consider taking up a 
c; -.er in science and engineering.

Irs Linda Maynard, president of the 
V men’s Engineering Society, and a, 
p ject engineer for British Gas based at 
/ rincham, Cheshire, said: “The number 
o girls on engineering and technology 
c< rses in universities and polytechnics has 
ir eased because; of the WISE campaign. 
A survey carried out recently by the 
E pneering Council showed that one in ten 
o he students who started engineering 
ci rses in the current academic year were 
w nen.”

he added that it was intended to back up 
tl campaign launched by the Engineering 
C incil to persuade employers to have a 
c omitted policy on career breaks so that 
v, men engineers can leave to bring up a 
f; lily but not lose out when they come to 
r am to work.

icnantal Hac is employed by Islington OUTSET 
office services. She works in reception and on 
the switchboard.

The interior of the 1930s pit cottage at Beamish.

Beamish—best of the bunch
Beamish Open Air Museum has been voted 
Europe’s museum of the year.

The Durham Museum beat over 70 
others throughout Europe from Norway to 
Turkey to take the award given after assess­
ment of the museums’ collections, methods 
of presentation standard of housekeeping, 
publicity and public relations, atmosphere, 
shop, public amenities and business effi­
ciency.

Only one other British museum has won 
the international award. It went to 
Ironbridge, Shropshire in 1978.

Beamish recreates northern life as it was 
around the turn of the century. It features a 
1920s town street, a home farm, a colliery, a 
country railway station, and a collection Of 
transport. Over 300,000 visitors, go each 
year to experience Beamish, visit its 
buildings and touch Or handle the exhibits;.

New technology increases job 
chances for disabled people

Employers are urged to provide more job 
opportunities for disabled people now that 
their full potential can be realised with new 
technology.

Stressing this, Employment Minister, 
John Lee said, “New technology means that 
more people who might have been 
considered unemployable in the past 
because of the physical requirements of the 
job can now work. More people with 
disabilities currently in low skilled jobs can 
demonstrate their talents and skills.”

Speaking at the launch of hew 
employment initiatives for people with 
disabilities organised by OUTSET of 
Deptford, which carries out research and 
action to help disabled people, he added. 
“For the blind and the deaf, communication 
problems are complex. Communication is 
at the heart of their disablement and central 
to their personal struggle to overcome it.

Information technology offers them the 
means to overcome isolation and 
dependence on others, and provides new 
Ways of fulfilment.”

People with severe disabilities work from 
their homes and successfully undertake a 
range of jobs using microcomputers arid 
other equipment, but opportunities for 
people with disabilities should be fully 
exploited to ensure that they had their fair 
share of jobs in the future.

Mr Lee highlighted the help for people 
with disabilities provided by the Manpower 
Services Commission and the important 
and innovative work of OUTSET.

“By exploiting the possibilities offered by 
the new information technology, OUTSET 
has helped to provide many; people With 
disabilities with the skills required to obtain 
work in a constantly changing job market,” 
he said.
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British Coal Enterprise meets jobs target

0

Jobclubs helpGuarantees to
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After just a year in business, 22-year-old 
Lucy Darlington has won an ‘early start’ 
award from the Welsh Development 
Agency.

Lucy is a fashion designer in Cardiff, who 
joined WDA’s graduate enterprise course 
to learn the basics of management, financial 
planning and marketing after completing 
university.

She has already created one new job at 
her small shop, Xtrovert and hopes to open 
a manufacturing unit.

More handicapped young people are to be 
helped into a catering career following 
funding to Dr B’s Kitchen, a commercial 
restaurant run by Dr Barnado’s.

The Gardner Merchant Centenary 
Appeal raised £175,000, which will enable 
expansion of the Harrogate restaurant and 
bring new Dr B’s Kitchens to Edinburgh, 
Leeds and Belfast.

Dr B’s Kitchen trains handicapped young

w 
as 
e; 
m 

rCC

More and more businesses recognise the 
expertise available from the Department of 
Employment’s Small Firms Service (SFS) 
and are turning to it for advice.

Figures released today in its annual; 
report show that SFS received a record 
283,537 enquiries and provided to more 
than- 28,000 businesses a record 38,210 
counselling sessions.

And of the clients who used the service 95 
per cent found the advice and counsellor 
helpful and of value to their business.

The report shows that enquiries rose in 
nine of the ten regional Small Firms Centres 
tin England. Merseyside leads the way with a- 
massiye 43 per cent increase in enquiries 
compared with a national average of 12 per 
cent. The North West and North East also, 
had sharp rises in people showing interest in 
the service.

Small firms have been created at an average 
of about 500 per week, according to the 
latest figures of VAT registrations.

Mr John Cope, Small Firms Minister 
said: “The number of businesses registering 
for VAT has shown a strong and steady 
increase since 1979, and show on average 
about 500 being created each week. This is a 
clear sign that an enterprise culture is being 
re-established in Britain, and that people 
are seizing the opportunity to become self- 
employed.”

Mr Cope added that VAT registration 
provided one of the most widely used 
indications of changes in the number of 
small firms. Figures show that since the end 
of 1979 the number of businesses registering 
for VAT has increased from 1-29 to 1-47 
million at the end of 1986—an overall 
increase of 179,000.

British Coal is now creating more new jobs 
than are being lost in coalmining areas.

Its job creation agency, British Coal 
Enterprise, helped to provide 10,000 new 
job opportunities last year, and its new 
target is 15,000 by March 1988.

Presenting the Enterprise report, chair­
man Merrik Spanton said that new jobs are 
being financed at the rate of 1,250 a month.

In its first two years of operation, British 
Coal Enterprise provided £27 million to 
fund 1,184 projects with a total investment 
value of £185-7 million, creating 16,102 new 
jobs.

“Further projects funded in the last three 
months £6 million on 200 projects 
involving 2,500 new j obs and a further 1,500 
from our investment in managed 
workshops- brings the total new jobs in 
which Enterprise are assisting to over 
'20,000, £33 million having been committed 
to almost 1.400 projects,” said Mr Spanton.

Guarantees have been made 
unemployed people following changes 
employment and training programmes. 
Announcing these, Employment Secretary 
Norman Fowler said that 16-18 year olds 
who did not go into jobs would be 
guaranteed a YTS place, while 18-25 year 
olds unemployed for 6-12 months would be 
guaranteed a place on the Job Training 
Scheme, on the Enterprise Allowance 
Scheme, or in a Jobclub.

Everyone unemployed for more than six 
months will be guaranteed a Restart inter­
view at six-monthly intervals and, over the 
next five years, the aim is to offer everyone 
under 50 and unemployed for more than 
two years a place in the Job Training 
Scheme or on the new Community Prog­
ramme, in a Jobclub or in the Enterprise 
Allowance Scheme.

The Netherlands are all set to folio 
the British example and establish 
network of jobclubs to help the Dutc 
unemployed.

■ At the request of the Netherlands 
, Government, two successful jobclu 
, leaders were sent to Holland by th 

Manpower Services Commission 
help mastermind the operation.

Pat Fawkes from.Preston Jobclii 
and Sue Roberts from Port Taibi 
coached officers of the Netherlanc 
Government’s Ministry of Soci 
Affairs and Employment—th 
counterpart of MSG—on how to st 
up jobclubs. The Dutch plan to set v 
jobclubs in Amsterdam, Utrech 
Nijmegen and Emmen.

Jobclubs in Britain have prove 
extremely successful. During 1986 
87 the number of jobclubs increase 
from 37 to 1,005, and 60 per cent o 
members found work, A further l- 
per cent went on to training courses, 
joined the Community Programme 
or set up business under th- 
Enterprise Allowance Scheme.

Jobclubs are open to anyone ove 
18 who has been unemployed for si 
months or more. They offer an 
intensive senes of coaching sessions 
over a two-week period to restore 
self-confidence Mid improve job­
hunting techniques....

Members are then expected to 
follow up at least ten job leads a day, 
with free use of facilities, until they 
have found work.

AUGUST 1987 EMPLOYMENT GAZETTE 365364 AUGUST 1987 EMPLOYMENT GAZETTE

oost in Blackpool 
kpool’s small businesses are being 
ed through free professional business 
ice sessions.
hrough the Department of 
ployment’s Small Firms Service and the 
ckpool and Fylde Business Agency, a 
illy based small firms counsellor will be 
hand to give expert advice.
he service can be Used by anybody run- 
, a small business, an entrepreneur with 
idea, a one-person operation looking to 
and or a long established small company 
ding fresh ideas from an experienced 
isellor.
mall Finns Service manager, Richard 
ry, believes the regular counselling 
ions will go some way to meet the 
land generated in Blackpool for small 
mess advice.
With the co-operation and local 
wledge of Blackpool and Fylde 
iness Agency and our own professional 
irtise we are confident small business 
vth in the area can benefit from the new 
ice,” he said.

people for two years, taking on ten new 
trainees each year. Since it opened in June 
1985,30 youngsters have been trained at the; 
Harrogate restaurant. They have gone on to 
forge successful careers 
opportunities offered by 
Merchant, the contract catering subsidiary 
of Trusthouse Forte, or in some cases they 
have taken up jobs with the. parent 
company itself.

CP opportunities
Eligibility changes for entrants to the 
Community Programme will open up 
many more places for long-term 
unemployed people.

Announcing this. Employment 
Secretary, Norman Fowler said that 
from October 1 all entrants to the 
Community ; Programme must be 
people who have been continuously 
unemployed for at least 12 months 
and that priority should be given to 
those under 50 who have been 
unemployed for 6 to 12 months can go 

Those under 25 who have been 
unemployed for 6-12 months can go 
into the Job Training Scheme which 
has been designed primarily with 
their needs in mind.

“The Community Programme 
should move as quickly as possible to 

■; a position where it provides full-time 
work, and all participants are paid a 
premium over their previous benefit 
entitlement. This will make the 
programme much more attractive 
financially to unemployed people 
with family commitments who will be 
paid more than is possible under the 
present arrangements and who will 
also have the opportunity in future of 
full-time work on the programme,” 
said Mr Fowler.

The new arrangements are to apply 
to all new entrants to the programme 
as soon as the necessary legislation 
becomes law. There is also a proposal 
to enhance significantly the training 
and job search content of the 
Community Programme

fc 
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Clean up 
Britaincall

, ‘spotless Britain’ is the aim of' 
tourism Minister, John Lee.
“I want this country to be number 

ne in the world league for hygiene 
nd cleanliness”, he told the regional 
hairman and directors of the English 
tourist Board at their annual dinner.
Mr Lee said he would be the 

scourge’ of those whose standards 
leave much to be desired.

“I intend to complement the first 
class work already being done by the 
tourism industry and by others such 
as Keep Britain Tidy and UK 2000,” 
he said.

As part of his campaign, Mr Lee 
will be looking at overall standards of 
hygiene in hotels and catering. He is 
aware that there are still some pubs, 
petrol stations and public places 
where toilet facilities are wholly 
inadequate—no hot water and just 
one unhygienic towel.

“Developing tourism is not only 
about improving facilities and .the 
environment for the overseas and 
domestic visitors”, he added, “it is 
also about benefiting the local 
residents”.

Mr Lee has further said: “I shall not 
hesitate to admonish both in private 
and public guilty organisations. I ask 
the public to support me in this 
campaign.

Yorkshire Reproduction Furniture Ltd of Wakefield are expanding thanks to British Coal Enter, se.

A rip roaring twenties mood accompanied the presentation of the cheque which will mean jobs for 
handicapped young people. Gerry Palmer (left), director of personnel, Gardner Merchant hands over 
£175,000 to John Tebbet, divisional director, Dr Barnado’s, Yorkshire.
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by Evelyn Smith

For adults only ... 
the new Job Training Scheme

Every week than 2,000 people who have been unemployed a long time are 
voluntarily joining the new Job Training Scheme. This is a special training 
package designed to bridge the skills gap giving them a better chance to 
compete in the job market. This article describes how it works for individual 

trainees.

new Job Training Scheme each of them receives off-the- 
job directed training tailored to their individual needs and 
linked with directed training and practical experience in a 
workplace. There are now over 15,000 people receiving 
this special training package designed to bridge the skills 
gap and to give those who have been unemployed for 
more than six months a chance to compete on equal terms 
with others in the job market.
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Most unemployed people want to work—that is 
.— undisputed, but many of them face awesome odds. 
Lacking the skills to match the needs of industry today, 
perhaps educationally impoverished (quite a few have 
literacy and numeracy problems), people unemployed for 
a long time may suffer diminishing self-confidence or 
enthusiasm, and often lose their self-respect.

Their problems cry out for positive solutions. On the

Special
Feature

T< y Harcourt, Henderson Security Gates.

MEN'S JOBS? WOMEN'S JOBS?
job segregation by sex is a waste of scarce 

human resources. It causes lasting grievances 
at work and often results in unlawful 

discrimination. Men's Jobs? Women's Jobs? 
looks at how and why such discrimination 

occurs in employment.
Drawing on the practical experience of 

employers and employees, it considers the 
methods used for placing people in jobs, the 

concentration of sexes in certain occupations 
and the effects of job segregation on pay and 

conditions. The book offers positive 
approaches to overcoming the problems 

including ways of encouraging more women to 
apply for each vacancy.

Equal Opportunities Commission 
October 1986 210x148mm 44 pages 

: ISBN 0 11 701299 8 Paperback £2.20

EQUAL 
OPPORTUNITIES?

All these books are available from HMSO 
bookshops, HMSO agents and all good book­
sellers. Or, send your order with a cheque or 
postal order to HMSO Publicity, FREEPOST, 
Norwich NR3 1BR. If you live in the UK, it 
won't even cost you the price of a stamp. 
Your books will be despatched post free.

WOMEN AND MEN IN BRITAIN
If you want to know the facts about the 
levels of equality of men and women in 
Britain, this is the book for you. It gathers 
relevant statistics from a wide variety of 
sources and brings them together in one 
book. The figures cover employment and 
income, education and training, political and 
union representation etc. Pie charts, bar 
charts and graphs are used to clarify the 
basic data and each set of figures includes a 
useful commentary.
Equal Opportunities Commission 
July 1986 297x210mm 52 pages 
ISBN 0 11 701298 X Paperback £7.50

FAIR AND EFFICIENT SELECTION 
Guidance on Equal Opportunity 
Policies in Recruitment and 
Selection Procedures
Are you involved in the recruitment, 
promotion or transfer of staff? If you are, you 
should read this book. It will help you ensure 
fair and unbiased selection procedures. By 
examining application forms, interviews and 
short listing, the book identifies possible 
areas of discrimination. A special section on 
the responsibilities of managers and a check 
list of essential steps for avoiding sex bias are 
also included.
Equal Opportunities Commission 
October 1986 210x148mm 56 pages 
ISBN 0 11 701301 3 Paperback £2.80

WANTED RAILMAN
British Rail employs only 1 woman for every 

15 men. This level of female employment 
might seem low, but it is the highest rate BR 

have achieved since the last war. Although BR 
are officially committed to equal 

; opportunities, women are still concentrated 
into traditional women's jobs, in low grades 

with low earnings.
Wanted Railman gives the inside story on the 

personnel policies and practices at BR, the 
attitudes of the management and the positions 

of the Trades Unions. Based on a wealth of 
data and first-hand commentary, this book 

caused an enormous stir on radio and TV 
news and in the papers. A very useful book for 

employers, politicians and academics.
Equal Opportunities Commission 

June 1986 297x210mm 126 pages 
ISBN 0 11 701293 9 Paperback £9.90
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Aimed particularly at those under 25 who have been 
unemployed for six to 12 months, the scheme allows men 
and women taking part to gain the skills and qualifications 
modern employers are asking for, by updating their 
existing skills or by retraining in new areas. The scheme is 
delivered by managing agents contracted by the 
Manpower Services Commission. There will be 350 
managing agents nationwide and each one has to gain 
Approved Training Organisation (JTS) status by the end 
of 1988. They act as brokers across many sectors of 
industry to cover the wide diversity of needs for which the 
scheme must cater. They represent, for example, local 
education authorities, private training organisations, 
chambers of commerce and the Skills Training Agency.

Managing agents receive from £35.87 per trainee start 
and £13.72 per week for each trainee on their scheme. 
They also receive fees from employers providing work 
experience places which help to meet the cost of 
additional training. (While there is no set rate, the 
average so far is about £5 per day.)

Entrants to the Job Training Scheme first-experience a 
period of assessment, through individual interviews and 
group exercises, which enable them to take stock of 
existing skills and knowledge. Over one or two weeks, 
they work out what they want or need, and recognise what 
aptitudes, skills and experience they have to build on. 
More importantly, they consider how these relate to the 
labour market locally.

Following assessment comes the individual action plan. 
A personal training programme is set up and the skills and 
qualifications sought by the trainee are noted. Tailored to 
the individual’s need the programme may last for as short 
a time as three months or as long as a year. Among the 
options available are help in setting up in self­
employment, training in new technology and also in basic 
skills. From day one people on the scheme are given a 
training allowance equivalent to their full benefit 
entitlement—plus travelling expenses.

Practical experience
The vital elements of an individual programme are 

directed training and work experience given by qualified 
instructors with a minimum of 300 hours training over an 
average six months programme. This may be gained in a 
college classroom, a workshop, a special centre or on an 
employer’s premises. Training is complemented by 
periods of practical experience with an employer which 
enable trainees to practice the Skills they learn and to 
demonstrate competence in real settings.

The essential link with the real world of work comes 
with the practical experience placement. The value is not 
only for the trainee—the employer has an unparalleled 
opportunity to assess a potential future recruit in the 
Workplace over a suitable period of time.

During the training period, participants should be 
working towards useful qualifications or credits towards 
them to help them in their search for permanent 
employment. Certainly the encouragement is there with a 
Wide range of qualifications or credits already available in 
many -occupational areas. A catalogue from the MSC 
listing 6,000 qualifications helps both managing agents 
and trainees in their selection. The scale and type of 
qualifications available is increasing through the work of 
examining and validating bodies such as City and Guilds, 
RS A , BTEC and SCOTVEC, and through the 
establishment of the - National Council for Vocational 
Qualifications.

How the individual tailoring of the programme works in 
practice has been experienced by 22 year-old Timothy
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^We wish to see a continuing high priority given to 

building up the new Job Training Scheme rapidly as a 
quality training programme so that the guarantee to 
6-12 months unemployed 18-25 year olds of a place in 
the scheme or on the Enterprise Allowance Scheme or in 
a jobclub can be fulfilled as soon as possible. }

'Norman Fowler, Secretary of State for Employmen

^ Training packages are individually tailored to meet 

the needs of each person on JTS and the linked practical 
work experience is always relevant to local labo r 
market needs. . .

. . . JTS gives people a second change. Perhaps th y 
did not benefit from their time in school, or they simp y 
do not have the qualifications needed today to get t e 
jobs that are available. . .

. . . Oiir aim is to close the skills gap and at the sar e 
time give unemployed people a chance to compete a 
equal terms with others, for the increasing number if 
job vacancies. J

John Cope, Minister of State for Employment

TRAINS 
SCHEMUL

HELPING YOU BRIDGE THE SKILLS GAP

^The Council will work closely with MSC to b p 

ensure that qualifications are attainable by the e 
undergoing training, and that the qualifications are f 
high quality arid are relevant to the standards requir' d 
by employers. J

Oscar DeVille, chairman of the National Council j <r 
Vocational Qualifications

•What it offers is the chance to catch up and start 
afresh—a foundation of core skills, a recognised 
qualification, the chance to show an employer that they 
have something to offer and contribute. J.

Geoffrey Holland, director, Manpower Services 
Commission

• Trade unions must maintain their input into all 
training schemes, not for the sake of the credibility of 
the government or the MSC, but because young 
unemployed people need the input of trade unions to get 
them worthwhile quality training. J

Alistair Graham, director, Industrial Society

I - on of Huddersfield. It was apparent that he lacked 
c .nfidence and motivation and the -assessment revealed

, clear idea of career direction. He had never been 
e nployed, despite leaving school With good “O” and “A” 
1 vel qualifications and many job applications.

But an interest in science related work did emerge 
c ring the assessment period so Timothy was placed in the 
1 joratory of Broomfield Carbide, makers of precision 
t age blocks used for industrial measurement. His 
t. ining there included calibration of gauges and he was 
j Iged by the company to be quick and willing to learn. 
I feed, the company were so satisfied with his progress 
t it they have now taken him on permanently.

Managing director, David Pearson commented: "We 
, re worried about taking somebody on in the first place, 
e pecially for six months. But now I think there is every 
t ssibility of taking on someone else under the Scheme.”

As part of the off-the-job element of his directed 
t ining, Timothy is studying basic computers and Word 
, jeessing at his local Chamber of Commerce to gain an 
j ,A certificate in information technology. He is also 
] rning to type through an evening class.

A different approach was needed for Kulbir Singh 
/ ijla redundant for 12 months after working for an 
i line near Nottingham.

Although he held a pilot’s licence he did not have 
. ough flying hours to qualify for instructing. To' help him 
i hieve his ambition, he was sent to managing agents, 
( itions Training of Nottingham. They arranged for Mr

ijla to have on-the-job training at Redhill Flying Club in 
c rrey, and off-the-job training in office and business 
i ministration relevant to flying instruction.

Now Mr Aujla has become a full-time flying instructor 
v th the Redhill Flying Club.

‘The new Job Training Scheme saved my career by 
j oviding just the break I needed,” said Mr Aujla.

It is evident that the Catch 22 situation of no 
e perien.ee, no job—no job, no experience affects not 
: ly school leavers, but unemployed adults too.

Work experience needs to be, linked to serious training 
d those people who have been unemployed for over six 

• onths need even more of a boost to give them enough 
edge in the labour market where they compete with 
t nployed or recently redundant job seekers.

astart
The gateway to the new Job Training Scheme is mainly 

trough Restart which offers counselling and advice to all

long-term unemployed adults. When Restart expanded 
nationally last year, it became clear that there was an 
unsatisfied demand for training opportunities among 
unemployed people themselves.. In fact, for every 
occupational training opportunity offered there were eight 
people who wanted one.

In order to test the feasibility Of offering a training 
package to the long-term unemployed, Job Training 
Scheme pilots were run in those areas where Restart was 
being offered to those who had been unemployed for six 
months or more. Unemployed people were quickly 
attracted to the Job Training Scheme in these areas— 
Dundee, Billingham, Preston, Huddersfield, Stoke, Port 
Talbot, Plymouth, Ealing, Crawley and Leicester.

The Restart programme of interviews has now been 
extended to ensure that every unemployed person out of 
work for more than six months is Seen at regular 
six-monthly intervals. And the Job Training Scheme,, too, 
has been extended nationally since April, now that it is 
clear what an important gap it can help to fill.

Dispelling myths
Despite its obvious successes in re-equipping 

unemployed people with much-needed work.skills, the 
Job Training Scheme has met with controversy. 
Unfortunately, some adverse-comment has distracted 
attention from what the scheme is actually about, what it 
is trying to achieve and why it is fundamentally important 
to the organisation and development of training.

The myths that dog the Job Training Scheme need to be 
exploded. For example, some said that the decision to 
extend the scheme nationally, taken after pilots had been 
running for two months, was moving too fast: but the facts 
were that organisations were eager to be managing agents, 
employers were keen to offer work experience, arid 
unemployed people, recognising the value Of the

Driving to success
With an HGV IIP driving licence already under his belt 
and a placement he had sought out for himself, 
22-year-old Gary Payne from South Shields, impressed 
Lloyds British Training Services so much that they took 
him on to help him through the HGV I course and test.

His work placement is providing him with experience 
in loading and unloading consignments and shunting 
wagons around at night.

Lloyds British plan that Gary should spend 26 weeks 
in the placement, by which time he should be confident 
and capable of success on the two-week block HGV I 
course and test. 
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I ddersfield TAP in a local supermarket.

Barrie Weller, CTA.

opportunities on offer, were interested in joining. Such 
commitment and enthusiasm could not be ignored.

Both the present Secretary of State for Employment 
and his predecessor have stressed that ensuring the quality 
of training provided was more important than getting 
large numbers of people on the scheme quickly. Entrants 
will be urged to aim for qualifications; managing agents 
will have to meet the criteria to gain Approved Training 
Organisation status; a greater role will be played by the 
Training Standards Advisory Service and performance 
and outputs will be carefully monitored. The MSC has 
been asked to achieve only about 2,000 Job Training 
Scheme places on average in each of the 58 areas. Past 
performance indicates that this target can be met without 
any sacrifice of quality. Quality of training is all important 
and this is monitored by the Training Standards Advisory 
Service, local MSC officials and Area Manpower Boards.

Another myth is that the Job Training Scheme is 
somehow compulsory. No penalties, such as loss of 
benefit, are exacted if people refuse a place on the scheme 
or leave it prematurely. The real incentives to take part in 
the Job Training Scheme are the valuable skills training 
with a recognised qualification and the improved

prospects of getting a job.
Nevertheless in June, the TUC which had been active in 

the scheme’s design, withdrew its support. This was 
however decided largely on the issue of the method of 
calculating the allowance given to trainees;,'it was a 
narrow 14-12 vote.

Employment Minister John Cope, commented: “It is 
disappointing that the TUC are not supporting JTS at 
present, but we are not going to let that.put us off. We are 
determined to ensure that long-term unemployed peopJe 
have the opportunity of high quality training to help them 
into the job market,” t

Meanwhile, sharing a common desire to hflp 
unemployed people back to work, many far-sigh :d 
employers are taking a positive stance—some of this 
strong and practical support is featured in a press 
campaign by the MSC currently running in national - nd 
regional newspapers.

There is no doubt at all that by helping to re-< -.ill 
Britain, JTS helps employers to meet their skill needs, ills 
vacancies quicker and creates new jobsi It h Ips 
unemployed people to get the skills they need to fill th >se 
vacancies and get those jobs as they are created. . | 
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Training on TAP

Crawley Training Association’s (CTA) personnel do 
not believe in sitting back and waiting for employers to 
come to them. Based in Crawley, Sussex, one of the 
original pilot areas, CTA through JTS manager, Janice 
Cadge, actively “sell” the new Job Training Scheme to 
local companies.

A company ‘ advertisement prompted Training 
Service Adviser, John Turnwell to persuade Henderson 
Security Gates Ltd to take part in JTS.

Henderson’s had already built up close links with the 
training association through YTS. As production 
manager, Keith Williams says: “I believe in training of 
all descriptions. No one should be expected to do a job 
without the right training.”

The company took on.Tony Harcourt, who at 47 had 
been unemployed for more than two years. He is now 
training as a machine setter operator. Although he has 
a background in engineering he had never learned to

Photo: Crown copyright

Selling JTS at Crawley
setup a lathe. As he says, “Once I’m on a machine,I’i 
happy”.

Henderson’s are now considering taking on anoth 
JTS entrant to train as a fitter.

The Crawley Training Association had anothe 
success when they placed 22-year-old Louise Tomi 
with A & M Hearing Aids Ltd. There she is learning 
variety of tasks—typing, filing, learning to use offic 
machines such as the telex and generally learning how 
personnel office runs.

Said Personnel Officer, Susan Hornby: “It seeme 
useful to both parties to attract someone who will sta 
with us.”

Louise feels she has gained more confidence whe 
meeting people as a result of her training an 
placement. “I like the variety of the training I do aw 
it’s a very friendly place,” she said.

Also placed by CTA within their own organisation i 
Barrie Weller who at 58 is experiencing a complet 
career change. A redundant scientific instrumer 
maker, he had worked with the same company for 2 
years before the business in Wood Green, London ra: 
down. He went to the Crawley area to l.ook for wor 
and had counselling advice from the Crawle 
Jobcentre. His morale was restored by a spell in . 
jobclub where he had practical help in preparing aC’ 
-and interview technique.

When he joined JTS he had a psychometric tes- 
during his assessment days and found that technics 
authorship or an instructor’s role was advised.

Ray Burberry, Divisional Manager, Manufacturing 
and Production Technology, one of CTA’s foui 
divisions decided to use Barrie’s skills to give a more 
professional look to course material. And as Barrie was 
good at working with younger people, he was given the 
chance to take on supernumerary instruction.

After six months Barrie was taken on to CTA’s 
permanent staff as a full-time support technician. His 
courageous change of direction and acquired 
confidence certainly paid off for all concerned.

et theta

Special
Feature

Ml' '■■><

by Geoffrey Rigby

TAP is a major new development designed to 
gather information on all the available sources of

Manpower Services Commission (MSC), introduced the 
first Training Access Points in January 1987, following the 
go-ahead for the new scheme, which was given in 1986 by 
Lord Young, then Secretary of State for Employment. The 
main features are as follows:

The introduction of TAP (Training Access Points) recognises the place of 
technology and computers in bringing training and education into the fight to 
reduce unemployment and create new job opportunities. This article 
describes the initiative and highlights some of the successfully operating 

new schemes.
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“If we are to improve the nation’s training 
 performance it is vital that we improve access to 

information about education and training opportunities. 
The TAP initiative has been designed to do both of these 
things. It uses the latest technology to present information 
•n a simple and easy way and backs it up with expert help 
and advice”.

With these words, Sir Bryan Nicholson, Chairman of the 



Mobile TAP, Banbury.

training and education related to employment 
reeds and to store this information on computer so 
that it is readily available through the TAP 
computer point.

• TAP gives access to national computerised 
information services on education and training. 
These carry details of over 50,000 courses, 
including higher education, open learning packages 
for study at home or at work and short work-related 
courses. TAP money is also being used to fund the 
development of computerised information about a 
wide range of learning opportunities available 
locally but not covered by the national 
computerised services.

• MSC contracts with an agent, such as a chamber of 
commerce, library service, the careers service or a 
college, to set up and run a network of Training 
Access Points. Each agent is responsible for 
running a number of these TAPs in places of easy 
public access such as jobcentres, libraries, 
employers’ premises and High Street locations.

• The aim is for TAP to carry information about the 
whole range of learning opportunities , which relate 
to the world of work—whether carried out at home, 
in a college or at the workplace, in the day or in the 
evening, part-time dr full-time, through face-to- 
face tuition, from a book, by video or audio tapes or 
computer. In some instances special courses can be 
tailored to meet individual requirements.

• The agent seconds or appoints individuals to staff 
each TAP point in order to help users to gain access 
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to information available and best suited to ti sit 
needs and gathers information on local trair ng 
opportunities to complement the information 1 Id 
on the national computers.

The use of computers is essential to the handling of the 
large volume of information about learning opportun ies 
which TAP will handle. But having to use a comp . ter 
keyboard may put some people off; and even when people 
have found the information they need, some questions i ay 
remain. (They may even need help in translating son? of 
the computer jargon beloved by ‘the initiated’ suer as 
“Viewdata have been superseded by PC clones, nd 
instead of static screens an animated front end is now part 
of the TAP package!”).

The MSC is trying out the idea in some 25 locations ar 1 is 
also funding research into some of the technology 
requirements which will be needed. It is hoped that, if the 
service proves as successful as early signs indicate, it vill 
eventually be expanded to Operate On a national scale. In 
anticipation of this, the allocated funding for 1987-88 has 
been set at over £5.5 million.

Nottingham TAP
One TAP network is in Nottingham where the City 

Council has set up an operation with the Nottingham 
Business Bureau. Dr Catherine Durucan of the Bureau, 
who was involved in the formation of the network, said: 
“Our biggest problem to date has been the speed required 
to respond to the MSC proposal (for a network). However, 
our experience and the enthusiastic response of, local 
educational institutions and companies has enabled us to 
achieve a great deal in a. very short time.

“We expect that because of the innovatory nature of the 
project, the first 12 months will involve problem solving- 

■ide the mobile TAP, Banbury.

metheless, we intend to provide an effective service, to 
entity quickly and co-ordinate the need for new areas of 
iining provision which can, in the main, be mounted by 
e varied providers of training already active in the local 
■a”, .

AP mobiles
In the short-term a mobile TAP, or TAP mobile, will be 

ased to service communities based outside'eity centres, 
his will travel round the rural areas and be set up for short 

t eriods of time at a range of locations easily accessible to 
people in the area, or at the workplace.

One of the first in the field is the TAP mobile of the 
Nortec Training Agency of Banbury, Oxfordshire. The 
vehicle is flexible and when not in use as a Training Access 
Point can be quickly modified to double-up as a classroom. 
The TAP can be connected to the national computer 
network by a cellular radio telephone service.

Whether it is a redundant worker who wants to retrain in 
new skills, a housewife who is looking for a new career, a 
professional person seeking a hew field of employment Or a 
businessman who needs to acquire staff training facilities, 
the information is on TAP.

A trade union TAP
The trade unions too are regarding the TAP project 

favourably. A TAP' has been set up in the offices of the 
AEU in Birmingham. Bill Jordan, AEU president, said the 
project broke new ground for a trade union and began a 
new phase of co-operation between employers and his 
members. The union also has TAPs, primarily for the 
benefit of members, in Swansea and Edinburgh,

“Britain needs substantial investment in new skills and 

new technologies to survive and prosper in the increasingly 
competitive market place. We are using the computer to 
provide detailed, up-to-the-minute information on training 
relevant to manufacturing industries,” he said.

In action on the Isle of Wight
One of the first TAP networks to be set up in the MSC’s 

pilot scheme is at the College of Arts and Technology at 
Newport, Isle of Wight. The College was already operating 
a computerised information .service for the local 
community and the MSC recognised that it would be an 
easy matter to incorporate the TAP requirements into their 
system.

Derek Kingsland, the project manager, was seconded 
from the college to take charge of the development and set. 
up the network of TAPs around the island. “We started 
talking with MSC in the autumn last year and the project 
got off the ground in early January,” said Mr Kingsland, 
“We found suitable premises, a shop near the centre of 
Newport, and were ready for the public Opening in April 
attended by Lord Young, then Employment Secretary.”

The TAP, nervecentre is situated in the computer room 
at the college together with the main computer; 
Information on local facilities for TAP is Continuously up­
dated and there is an access point for the public situated in 
the library nearby.

A third arm of the Newport TAP started in June. This 
involves a TAP representative, Mary Moore, regularly 
visiting other parts of the island. “It means that instead of 
people coming to us we are going to them,” said Derek 
Kingsland. “Today, for instance, Mrs Moore is in Shanklin 
where she will have set up her equipment, a keyboard, a 
screen and printer, to answer questions in the jobcentre 
there. She will give the customer a printed copy of the
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information she has obtained from the computer here, 
which she plugs into through a telephone line.”

In Newport itself is the TAP centre run by Bob Law, the 
TAP training officer. Inside is a desk for interviews on 
which is a keyboard and a viewing terminal. Customers can 
sit and discuss their requirements with the staff who will 

help them find the information they are seeking. There is 
also a freestanding Viewdata terminal; which can be 
operated independently.

Bob Law gave a run-down on the variety of questions 
they have been dealing with since they opened a few weeks 
ago: “Sometimes it isn’t even necessary for people to come

. I had a phone call from a lady wishing to retrain for work 
>w her children are at school. She needed a refresher 
urse in secretarial work. There was one at the college 
lich was just right. I heard later that she had started on 
e course and was making good progress.”
Quite a few queries can be dealt with on the telephone 
d anyone who has suitable videotex equipment can dial 
raight into the system by ringing the TAP number.

4P users
Phillip was a customer in the Newport TAP centre: “I 

:ad about this place in the local Press. I have been 
tending Jobclub and have been unemployed for nearly 12 
onths.” Phillip is an engineering machinist and felt he 
■uld get a better chance of a job if he had experience in a 
ore skilled area such as toolmaking. Any luck? “Yes, I 
tve found two courses that could be suitable but they 
>n’t start till September. In the meantime I have sent in 
le applications and will seek a seasonal job, till then.” 
What about someone wanting to change their 

ccupation? “If there are more vacancies in some 
articular line and we think the customer would be able to 
enefit from training, we would certainly recommend 
his,” said Bob Law. “In fact, only the other day, we had a 
hap in who couldn’t find work as a car mechanic. He 

Ma/n Street TAP, Newport, loW.

Derek Kingsland, Manager, Newport, loW, TAP.

freestanding TAP machine Newport, loW.

thought he would like to have a shot at becoming a self- 
employed painter/decorator, where there’s always plenty 
of work. We were able to steer him to a course: at a 
Skillcentre on the mainland.”

“We have had people looking for guidance about 
running a small business and wishing to take up the 
Enterprise Allowance. We can direct them to the 
appropriate agencies set up to deal with them and give 
them the help they are seeking. We can call up all this-, 
information in a few seconds on the computer.”

How about employers? Are they using TAP? “Not as 
many i as we would like but I think they will come into the 
picture more as we become established,” said Mr Law. 
“We have had employers on the line and have been able to 
provide them with information on paying for training and 
traifiing needs analysis which is carried out by MSC.

Further expansion
The MSC’s Training Access Points service is well under 

way. Some 27 local TAP networks which were planned for 
1987 are now either working or in the process of starting up; 
The first points were opened in Nottingham and Banbury 
in March followed by Newport, Isle of Wight and the rest 
are all over the Country (see chart). With the initiative 
taken up by the AEU, TAPs are here to stay. ■
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Electricians on a course designed to gain certification in electronic skills. LLoyds British Training ser ces

Ladders to success
by Liz Davies and David Mattes

Order is being brought into Britain’s confusing array of vocational 
qualifications through the introduction: of the National Vocational 
Qualification. Some of the rungs of this new ladder are already in place and 
this article examines both what they are and where they are likely to lead.

There are some 250 professional examining bodies 
land approximately 120 industry training 

organisations in the UK. Together they offer around 1-75 
million awards every year. Yet there are still insufficient 
people fully qualified for the jobs they hold.

In the words of the Government’s own booklet on 
vocational education and training1: “People in Britain are 
under-qualified. Worse than that, the qualifications system 
is a jungle. There are good things about it, but reform is 
overdue.”

1 The Way Across, Department of Employment PL 807.

That was published a year ago but criticism of our 
qualifications system had been building up for some time.

The intervening year has seen some strong steps towards 
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reform, though the process of reform really began in April 
1985 with the setting up of the Review of Vocational 
Qualifications in England and Wales (RVQ). i

The Review was headed by Oscar DeVille, a man with 
widespread experience of both industry and training 
matters: from a background as a senior personnel manager, 
he became executive deputy chairman of BICC pic, deputy 
chairman of Meyer International pic and a member of the 
AC AS Council. Also bn the Review were representatives 
of employers, employees, examining and validating 
bodies, industry training organisations and other training 
and educational interests, including some of the 
professional institutions.

In May 1986 the Review group issued its report. Its 

rajor recommendations were accepted in a Government 
Vhite Paper1 published just two months later. By October 
986 a National Council for Vocational Qualifications 
HCVQ) under the chairmanship of Oscar DeVille had 
een set up by the Government to achieve a coherent 
ational framework for vocational qualifications.
The National Council is a company limited by guarantee 
d is receiving Government funding for three years, after 

hich it is intended it should become self-financing.

hat are the problems?
Changing technologies and fierce competition from 
road together pose an enormous challenge to the British 
onomy. To meet this challenge, to achieve a high level of 
onomic performance and to ensure individual job 
iisfaction, qualifications backed by high standards are 
sential.  

The Review group, noting that the 1984 Labour Force 
irvey showed that 40 per cent of the British workforce 
id no recognised qualifications (a figure much poorer 
an that of our main industrial competitors), found that 
rr arrangements , for vocational qualifications were 
implex and confusing. Not only that; in some cases they 
>,re unnecessarily restrictive, with inadequate 
rangements for progression and transfer of credit. The 
eview also found that assessment methods were biased 
wards the testing of knowledge rather than of skill or 
mpetence, that insufficient recognition was given to 
anting gained outside formal education arid that there 
as a limited take-up of vocational qualifications..

heNCVQ’s tasks
The seriousness of the situation was concisely stated by 

iscar DeVille: “Where training arrangements are weak, 
re whole economy suffers.”
The Review group’s work began at the very root of the

Instruction in paint spraying techniques. Photo: crown copyright

Working Together—Education and Training, Cmnd 9823.

Carpentry classwork. . PhotorGrown copyright

system, with a definition of a vocational qualification as “a 
statement of competence clearly relevant to work and 
intended to facilitate entry into Or progression in 
employment, further education and training, issued by a 
recognised body to an individual.” All such statements of 
competence, it said, should contain three elements: ■skills, 
knowledge and understanding, and ability in application.

For too long, most authorities agree, there has been an 
artificial and restrictive divide between academic and 
vocational qualifications.

The NCVQ now faces the task of establishing a national 
framework which bridges this divide and ensures 
assessment is based on competence, (Scotland’s reform for 
the 16-plus age group will keep it separate , at least initially, 
but there will be close liaison between Scottish interests 
(such as SCOTVEC) and the NCVQ to maintain 
awareness and compatibility.)

The framework is also intended to encourage more and 
better training to meet the employment needs of all sectors 
of industry and commerce and all occupations.. It is this 
attention to employment needs which is central to the work 
of the NCVQ. By concentrating bn employment 
requirements, it is confidently hoped that its new National 
Vocational Qualifications (NVQ) system will be more 
relevant and profitable to employers and individuals alike'.

NCVQ development officer, Alan Bellamy, thinks 
employers need to be convinced that training is good value 
for money, and employees convinced that it will benefit 
them in their careers. The way to achieve these aims, he 
says, is to involve both from the start, to find out what they 
want arid need, and then to prove to them “that soundly 
based vocational education and training is a contributor to 
productivity and job satisfaction”.
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In the words of NCVQ chief executive, Professor Peter 
Thompson, the emphasis should be firmly placed On 
“access, progression and flexibility”.

Four levels
Initially the NVQ framework will have four levels of 

competence^ 1 (basic), 2 (standard), 3 (advanced) and 4 
(higher). It is planned to have them fully implemented by 
1991. The Council is also consulting professional bodies to 
see how qualifications above the fourth level (which is the 
equivalent of Higher National awards) can eventually be 
brought within the NVQ framework. Assisting the Council 
in these consultations is a Professional Bodies . Advisory 
Group under the chairmanship of Sir Norman Lindop, 
principal of the British School of Osteopathy.

Following on from the vitally important task of 
embedding the relevant standards in qualifications, the 
Council is pledged to ensure that at each level there are 
minimum constraints on access compatible with 
maintaining those standards and that there are clear routes 
of progression. The higher the level, the more it should 
reflect not only the degree of skill achieved but also the 
breadth, complexity and flexibility of the competences 
attained, the ability to undertake special or non-routine 
activities, and the ability to supervise and train others.

Hallmarking system
The NVQ is not an award system in itself but rather a 

hallmarking system on vocational qualifications awarded 
by approved bodies. Certificates from those bodies will 
bear the NCVQ’s insignia and will also show the NVQ level 
of the award.

The design criteria for these levels have now been 
approved and the National Council has set up a number of 
occupational project groups to establish how well they 
work in their respective sectors. The project groups will 
also test the application of the criteria to existing qualifica­
tions, and the NVQ framework itself will then be reasses­
sed—and if necessary, refined—in the light of their reports.

Each project group consists Of members representing 
employer and employee interests, and also advisers drawn 
from appropriate validating and examining bodies; indus­
try training organisations and the MSC. The NCVQ officer 
plays the role of facilitator, co-ordinating views and enabl­
ing the group to move things forward.

It is thought that in some, sectors of industry, where 
training needs have already been clearly articulated, ex­
isting qualifications may already, go a long way to meet; ig 
the NCVQ’s criteria and so will be accredited without mi :h 
delay. In other sectors the process will be longer. The rel ail 
industry, for example; has established a training inforn a, 
tion base but has yet to specify the qualifications necessry 
to achieve the Standards its information base reflects.

The Government has asked the Manpower Servi ;es 
Commission to take a lead in stimulating industry train ng 
organisations to draw up their plans of action for est b- 
lishing standards of competence in their respective Sectors. 
Success in this work will be a key factor in bringing out ’.he 
changes which Will Underpin the NVQ framework.

Alastair Robertson of the NCVQ explained: ‘‘We re 
going to build on existing arrangements and identify gap in 
provision to ensure breadth of coverage.” However, ir ill 
cases the NCVQ has stipulated that holders ol a 
qualification must be “capable of responding to change in 
technology, markets and occupations.” Once a

Choosing the right course for the qualifications you need can he a hard task. Photo: Libybs’Briiisli'TrainihgServjces
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oecialist instruction in pipe welding. Photo:-Lloyds British training Services

ualification meets these standards, it will be accredited by 
ie National Council, assigned to a level in the framework 
id entitled to carry the imprimatur of the NCVQ.

.ccreditations
Some qualifications which gain accreditation may be 

ibject to conditions, such as those relating to changes 
ecessary to meet the criteria in full. This has been the case 
ith all of the first batch of awards, accredited by the 
CVQ last month, which are subject to conditions to be 
et within the next two years; The qualifications 
mcerned were accredited at levels 2 and 3 in the following 
ar occupational sectors: electrical contracting; hotel and 

itering; the motor vehicle retail and repair industry; and 
■tail travel.
Organisations which are now involved in NCVQ 
credited qualifications (the first accreditations were all of 
int qualifications) include the Association of British 
ravel Agents National Training Board, the Construction 
idustry Training Board, the Hotel and Catering Training 
oard, the Road Transport Industry Training Board, the 
usiness and Technician Education Council, the City and 
iuilds of London Institute, the Joint Industry Board for 
he Electrical Contracting Industry and the National Joint 
Council for the Motor Vehicle Retail and Repair Industry.

In announcing these accreditions, Oscar DeVille also 
announced that generally “good progress” was being made 
:>y project groups working in other occupational sectors. 
These include office occupations, agriculture, heating and 
ventilating, engineering and retailing. He expected a 
second phase Of accreditations to be announced in 
September and others before the end of the year.

Credit accumulation
In June this year, the NCVQ published a consultation 

paper suggesting that it ought to be possible to accumulate 
credits towards an NVQ. These credits would enable a 
wide variety of short and modular courses to be brought 
within the NVQ framework, Where otherwise they might 
not fit in too easily. Also, says the NCVQ, “If evidence can 
be produced to substantiate claims to past achievement of 
competences relevant to NVQs, there is no reason why 
credit should not be given”.

A credit accumulation system would also allow one 
awarding body’s qualification to be recognised by another 
for the purpose of achieving the full requirements of an 
NVQ. At the same time it would enable individuals to learn 
at a rate and in a manner which suits their particular needs 
without sacrificing the opportunity to gain an NVQ.

Reactions
TO bring about the changes necessary to allow the NVQ 

framework to be fully in place by 1991 is, Alan Bellamy 
admits; Worrying to some people:.“Qn the other hand,” he 
says, “it’s a challenge. After years of limited activity, it’s 
probably necessary to set such targets; otherwise there is a 
danger of just settling back into the same old ways‘ Of 
working.”

’ The NCVQ has got off to a good start and has been 
welcomed on all sides—by the CBI, the TUC and the 
awarding bodies alike. The City and Guilds of London 
Institute Officially welcomed the Review Of Vocational 
Qualifications in 1986 as “a major contribution to 
continuing development of a more rational system, for 
training and education qualifications to meet the needs of 
industry and commerce.” Now, one year later, it has been 
working closely with the National Council and so far there 
are no major areas of disagreement on what heeds to be 
done.

Eric Meats, chief officer at the Business and Technician 
Education Council, “welcomes the new Council’s open 
commitment to quality and to relevance; both are essential 
elements if the value and the usefulness of sound 
preparation for work are to be properly recognised and 
understood by all.”

The TUC has published a guide to the new system, 
pointing to the action individual trade unions should take in 
participating in the development of the NVQ framework. 
The TUC agrees that important new work is being carried 
out and it is encouraging its members to work closely with 
the Council and to become involved in the machinery of the 
project groups. It is concerned, however, that standards 
should be “determined jointly by the workforce and 
employers” and that sooner, rather than later, the 
problems beyond level 4 should be tackled.

Speaking at the National Conference of the Institute of 
Training and Development, in April, NCVQ chief 
executive, Professor Peter Thompson, said: “There is a 
clear need to match vocational qualifications more closely 
to the needs of industry and commerce, but I believe this 
can only be achieved in partnership with all those 
involved. ” He went on to say that any modifications to the 
present system of vocational qualifications should only be 
made “through existing procedures.”

Work has also begun on establishing a national database 
of Vocational qualifications so that in future it will be far 
simpler to find out just which qualifications are available 
and which organisation is awarding them.

So far, the NCVQ’s policy of co-operation and progress 
based on mutual benefit has been working splendidly; and 
the hopes expressed in the Government’s White Paper last 
year look set fair to be achieved: “Above all,” it said, “we 
shall come to value quality and excellence, take pride in 
improving- qualifications and realise that the process, of 
learning should be life-long and that there are ladders of 
training opportunity available to everyone throughout 
working life” ■
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Special
Feature

Travel and tourism—latest statistics

This article, one of a regular series, summarises the main statistics on 
overseas residents visits to the United Kingdom and visits abroad by UK 
residents in 1986. It also includes information on tourism including 

employment in tourism related sectors.

In 1986 an estimated 13-8 million visits by overseas 
 residents were made to the UK. This was 5 per cent 

fewer than in 1985, which was a record year for overseas 
visits, but it was still the second highest year on record.

Table 1 shows the number of visits to the UK by overseas 
visitors, together with earnings from overseas visitors and 
visits overseas by UK residents and their expenditure. 
Table 2 gives visits and expenditure by country of perma­
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nent residence of overseas visitors and table 3 shows the 
purpose of the visit.

Overseas visitors to the UK
Although the United States was still the largest source of 

overseas visitors, there was a 28 per cent fall to 2-3 milhion 
in the number of visits from there, largely due to concern 
about terrorism. There was a smaller fall of 13 per cent in

Sources

The estimates and tables giving statistics of visits and ex*  
penditure are drawn from the results of the International 
Passenger Survey, which is a sample survey of passengers 
entering and leaving the UK. A description of the survey 
with notes and definitions is given at the end of this article. 
Results are published quarterly and annually in Business 
Monitors (MQ6 and MA6) entitled Overseas Travel and 
Tourism.

e number of visits from Canada, so that the total number 
visits by residents of North America fell by 25 per cent to

■ 8 million, almost the same level as in 1983.
On the other hand, the number of visits from Western 
uropean countries rose by around 5 per cent, with 6-8 
illion visits from European Community countries (an 
■crease of 4 per cent) and 1-4 million from outside the 
ommunity (an increase of 7 per cent). There was an 8 per 
nt rise in the number of visits from France which re­
amed the largest European source of foreign visitors. The 
imber of visits from West Germany also rose, by 7 per 
nt, and the number of visits from both countries was a 

■cord. The number of visits from Italy, the Netherlands 
id the Irish Republic were similar to those in 1985. There 
ere increases in the number of visits from Spain and 
ortugal—both of whom joined the Community at the 
■ginning of 1986—although there were fewer visits from 
reece. There were also more visitors from Austria, Nor-

■ ay. and Sweden.
Elsewhere the growth areas were New Zealand (up 11

■ -r cent) and Latin America (up 9 per cent), but there were 
wer visitors from the Middle East (down 9 per cent), 
irth Africa (down 17 per cent) and the Commonwealth

( iribbean (down 19 per cent). Overall, the number of 
■its from this group of countries (that is, the rest of the 

\ irld, excluding Western Europe and North America) fell 
i 3 per cent to 2-7 million.

Expenditure by visitors from North America fell by 15 
r cent, and from Other countries outside Western Europe 
ere was a smaller fall of 2 per cent. Visitors from Euro- 
an Community countries spent 14 per cent more in the 

'K, and visitors from other Western European Countries 
rent 11 per cent more.
Overseas residents spend £5,405 million in the UK, 1 per 

.cent less than 1985’s record figures at current prices. When 
allowance is made for inflation the fall was about 7 per cent.

Of this total 27 per cent originated in North America, 29. 
per cent in the European Community, and 9 per cent 
elsewhere in Western Europe. Compared with 1985, North 
America’s share fell by 4 percentage points balanced by the 
rise in the share for visitors from European countries.

Purpose of visit
The number of overseas residents coming to the UK for a 

holiday fell by 12 per cent which was largely accounted for 
by a 35 per cent fall in holiday visits by North American 
residents. Business visits were up by 7 per cent.

Visits to friends and relatives Were much the same as in 
1985 but those for other purposes were 7 per cent lower.

As a result of the drop in North American visits, holidays 
accounted for only 43 per cent of all visits compared with 46 
per cent in 1985. There were counterbalancing increases in 
the shares accounted for by business trips and visits, to; 
friends and relatives. There was a small drop in the proper*  
tion attributable to miscellaneous purposes which probably 
reflects the fact that miscellaneous purposes include shop*  
ping trips which are very similar to holiday trips,

Holiday visitors spent £2,191 million, 41 per cent of the 
total, While £1,517 million was spent by business visitors (28 
per cent). Visitors to friends and relatives spent £815 mil­
lion, which was 15 per cent of the total.

Of those overseas residents visiting the UK for a holiday , 
27 per cent came on an inclusive tour, a slightly lower 
proportion than in 1985. (This figure excludes visits from 
the Republic of Ireland, see Notes and definitions). Inclu­
sive tour visits were down by 18 per cent in 1986; mainly 
due to the fact that there Were only half as many Such visits 
from North America.

As a:destination for day trips, the UK increased in popu­
larity in 1986. There were 673,000 such visits, a rise of 21 
per cent.

Mode of travel
The number of overseas visitors travelling by air- to the 

UK in 1986 fell by 7 per cent, while the number who came 
by sea was slightly higher than in 1985, as shown in table 4.

The pattern of travel showed some shift away from air 
traffic with 63 per Cent of visitors travelling by air, com*  
pared with 65 per cent in 1986. However, this reflects the

P = provisional, 
revised.

able 1 Numbers of visits,, earnings and expenditure, 1972 to 1986

Visits to theUKby 
overseas visitors

Visits overseas by 
UK residents

Earnings from 
overseas visitors

Expenditure by 
UK residents

Balance

Thousands Percentage 
increase 
on 
previous 
year

Thousands Percentage 
increase 
oh 
previous 
year

£ million Percentage 
increase 
on 
previous 
year

£ million Percentage 
increase 
on 
previous 
year

£ million

1972 7,459 4-6 10,695 12'6 576 1.5-2 535 21 -0 +41
1973 8,167 9-5 11,740 9-8 726 26-0 695 29-9 +31
1974 8,543 4-6 .10,783 -8-2 898 23-7 703 1.-2 +195
1975 9,490 11-1 . 11,992 11-2 1,218 35-6 917 30-4 +301
1976 1'0,803 13-9 11,560 -3-6 1,768 45-2 1,068 16-5 +700
1977 12,281 13-6 11,525 -0-3 2,352 33-0 1,186 11-0 +1,166
1978 12,646 30 13,443 1-6-6 2,507 6-6 1,549 30-6 +958
1979 1’2,486 -1-3 15,466 15'0 2,797 Tl-6 2,109 36-2 +688
1980 1.2,421 -0-5 17,507 13-2 2,961 5-9 2,738 29-8 +223
1981 11,452 -7-8 19,046 8-8 2,970 0-3 3-,27-2 19-5 -302
1982 11,636 1-6 20,611 8-2 3,188 7-3 3,640 11-2 -452
1983 12,464 7-1 20,994 1-9 4,003 25-6 4,090 12-4 -87
1984 13,644 9-5 22,072 5-1 4,614 15-3 4,663 1:4-0 -49
1'985 r 14,449 5-9 21,610 -2-1 5,442 1.8-0 .4,871 4-5 +571
1986p 13,772 -4-9 24,528 ■ 12-7 5,405 -0-7 5,927 21-5 -522
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Thousands

Country of permanent residence Numbers of visits (thousands) Expenditure (£ million)

* Total expenditure by foreign visitors to the Channel Islands is included in the total for the European Community, 
jo. = provisional. .
r = revised—1984 and 1985 figures have been revised to include Spain and Portugal in the EC.

Table 2 Overseas visits to the UK: numbers of visits and expenditure by country of permanent residence

1984 1985 r 1986 p 1984 1985 r 1986 p

Total all countries 13,644 14,449 13,772 4,614-2 5,450-6 5,404-5

United States 2,764 3,166 2,285 1,096-8 1,477-8 /. ,1,248-6
Canada 567 631 546 174-2 231-0 208-0
North America 3,330 3,797 2,831 1,271-1 1,708-7 1,456-6

Belgium/Luxembourg
France

426
1,632

503
1,620

494
1,750

56-6
231-3

75-3
249-9

86-7
277-5

Federal Republic of Germany 
Italy

1,485
475

1,484
494

1,589
488

248-3
124-6

240-8
160-8

339-7
171 -4

Netherlands 741 762 760 109-2 114-8 122-1
Denmark 192 201 243 38-8 47-4 65-4
Spain
Portugal
Republic of Ireland
Greece

293 342 363 80-9 120-4 158-7
59 64 81 17-8 24-2 33-5

909
81

968
118

984
94

217-1
38-6

254-7
69-1

244-9
50-1

European Community* 6,292 6,557 6,846 1,194-2 1,391-5 1,548-5

Yugoslavia 
Austria

24
111

26
108

36
116

7-8
27-9

9-3
26-7

14-1
321:

Switzerland 313 339 343 99-4 128-4 120-9
Norway 216 237 279 67-6 83-7 104-5
Sweden 402 380 406 97-2 104-1 130-6
Finland 72 70 67 20-1 24-3 20-0
Gibraltar/Malta/Cyprus 75 87 91 27-2 35-1 39-7
Rest of Western Europe 46 66 63 21-7 27-9 27-3
Other Western Europe total 1,259 1,313 1,401 368-9 439-5 489-3

Middle East 610 588 533 639-0 648-6 547-2
North Africa 132 119 99 116-0 102-0 100-2
South Africa 182 147 140 88-4 76-8 68-3
Rest of Africa 325 367 372 186-6 252-8 293-2
Eastern Europe 57 68 66 10-2 14-1 17*1
Japan 201 211 205 75-3 93-9 101-0
Australia 456 473 467 229-1 257-7 264-9
New Zealand 95 83 92 53-2 45-9 50-3
Commonwealth Caribbean 51 70 57 38-5 39-4 36-8
Latin America 165 166 181 83-1 89-4 92-8
Rest of world 489 490 482 260-3 290-2 302-4
Other countries total 2,763 2,782 2,695 1,780-0 1,910-8 1,874-1

Area Number of visits (thousands) Expenditure (£ million)
of ------------------------------------------------------------------------------------------------ ---------------------------------

Table 3 Numbers of visits and expenditure of overseas visitors analysed by area of permanent residence and purpose of vi. i

permanent 
residence

Total Ofwhich, Holiday 
day 
visits.

Ofwhich, Business Visits Miscel- 
; laneous

Total Holiday Ofwhich, Business Visits to Misce 
laneoiinclusive 

tours
to friends 
and 
relatives

inclusive 
tours

friends 
and 
relatives

1985r

All areas 14,449 556 6,666 1,950 3,014 2,880 1,890 5,441-7 2,379-0 4609 1,292-7 8525 917-6

North
173-7America 3,797 — 2,149 677 515 660 473 1,708-7 932-9 218-5 361-4 240-7

European 
Community 6,557 — 2,655 8361 1,653 1,413 836 1,382-5 461-5 131-3* 380-5 1.89-7 350-8

Other
Western 
Europe 1,313 507 217 382 218 206 439-6 151-4 58-9 132-0 49-5 106-7

Other 286-4areas 2,782 — 1,356 238 463 588 375 1,910-8 833-0 52-2 418-8 372-6

1986p

All areas 13,772 673 5,873 1,592 3,222 2,926 1,751 5,404-5 2,191-0 502-0 1,516-7 814-6 882 3

North 1:37-7America 2,831 — 1,407 342 523 565 337 1,456-6 747-0 168-5 373-4 196-4
European 

Community 6,846 — 2,664 7811 1,755 1,536 891 1,584-5 542-5 171-1* 437-3 213-1 389-8
Other

Western 
Europe 1,401 __ 577 244 430 224 169 489-3 163-7 70-5 1.83-5 58-5 83-6

Other 267-2areas 2,695 -. - 1,225 224 514 602 353 1,874-1 737-7 91-8 522-5 346-7

* Excludes the Republic of Ireland and Channel Islands, for which figures are unavailable, 
t Excludes the Republic of Ireland for which figures are unavailable.
p = provisional.
r = revised.

icluding cruises.
provisional.
revised—1984 and 1985 figures hdve been revised to include Spain and Portugal in the EC.

able 4 Numbers of visits to and from the UK by area and mode of transport

rea of residence of 
sitorstotheUK/main 
rea visited by UK residents

Visits to the UK Visits abroad by UK residents

Total Air Sea Total Air Sea

j| countries
182 11,636 6,911 4,724 20,611 12,031 8,580
)83 12,464 7,661 4,803 20,994 12,361 8,634
:84 13,644 8,51-5 5,129 22,072 13,934 8,137
85 r 14,449 9,413 5,036 21,610 13,732 7,878
>86 p IP 3.772 8,716 5,056 24,528 15,843 8,686

irth America
’82 2,135 1,738 397 1,-299 1,297 2
83 2,836 2,247 589 1,023 1,021 2
,84 3,330 2,683 648 919 914 5
85 r 3,797 3,114 683 914 912 2
>86 p 2,831 2,411 420 1,161 1,155 6

ropean Community
•82 6,055 2,406 3,649 15,678 7,674 8,004
,83 6,078 2,4.69 3,609 16,211 8,227 , 7,984
184 6,292 2,578 3,715 16,936 9,484 7,452
;85r 6,557 2,855 3,703 16,430 9,163 7,267
,86 p 6,846 2,975 3,871 18.784 10,769 8,016

her Western Europe
82 1,028 715 312 1,947 1,501 446
83 1,086 796 290 2,018 1,538 480
84 1,259 949 310 2,435 1,881 555
>85 r 1,313 1,006 307 2,514 1,997 517
■86 p 1,401 1.044 356 2,714 2,146 568

herareas
•82 2,418 2,053 366 1,687 1,560 127*
83 2,464 2,148 315 1,742 1,547 168*
)84 2,763 2,305 457 1,781 1,656 126*
;85r 2,782 2,438 344 1,752 1,660 92*
>86 p 2,695 2,285 409 1,869 1,773 96*

i ferent geographical distributions of visitors in 1986 and 
t : proportion has remained fairly constant over the pre- 
i 'US decade.
i ngth of stay and average expenditure

rhe average length of stay in the UK by overseas resi- 
; nts was 11-3 days, a fall of 3 per cent, as shown in table 5, 
i 1 the same as in 1984.

Average daily expenditure increased by 7 per cent to 
4-40. Average expenditure per visit increased by 4 per

< nt to £389-20. Average expenditure per visit by North 
nerican visitors increased by 14 per cent, and it was 10

; t cent higher for 'visitors from European Community
< ountries.
Visits to the regions of the UK

In 1986,12-8 million overseas visitors (other than those 
from the Irish Republic) stayed at least one night or more in 
the UK, 93 per cent of all visitors, see table 6. Of these, 
about 7-6 million visitors spent at least one night in Lon­
don, and about 91 per cent spent at least one night in 
England (including London), 9 per cent in Scotland, and 4 
per cent in Wales. As in previous years, visitors from 
European Community countries Were least likely to visit 
London but most likely to visit other parts of England.

Visitors from North America were the most likely to visit 
London, and many of them also went to Scotland. A higher 
proportion than in previous years also visited other parts of 
England suggesting that fewer of them were first time 
visitors to the UK.

Visits abroad by U K residents
UK residents made 24-5 million visits abroad in 1986, 

13 per cent more than in 1985.
As shown in table 7, which analyses Visits and expendi­

ture by UK residents by main country visited, the most 
notable features in 1986 were the substantial increases in 
visits to the United States, France, Spain and Portugal. 
There were 31 per cent more visits to the United States but 
the total, although a record, is still less than for many 
European destinations.

There were 5,475,000 visits to Spain, 31 per cent more 
than in 1985 which had been down substantially from 1984. 
As a result Spain returned to its position as most frequently 
visited foreign country. This was despite a still substantial 
increase of 14 per cent in visits to France — which had been 
the most popular country in 1985. There were falls in visits 
to West Germany and the Netherlands, but most 
Mediterranean countries maintained or increased their 
market share, with 28 per cent more visits to Portugal in 
particular.

Visits to the Middle East, Australia and New Zealand, 
and the Commonwealth Caribbean were up significantly, 
but visits to North and South Africa and Eastern Europe 
were lower than in 1985.

UK residents spent £5,927 million abroad, 22 per cent 
more than in 1985 at current prices or 11 per cent more 
when allowance is made for inflation and exchange rate 
movement.

UK residents’ expenditure in North America was 42 per 
cent higher than in 1985 while their expenditure on visits to 
European Community countries increased by 24 per cent. 
Expenditure in other Western European countries and in 
the rest of the world rose less fast—it was 13 per cent and 9 
per cent higher respectively.
Purpose of visit

Table 8 shows the number of overseas visits by UK 
residents analysed by purpose of visit and table 9 gives 
details on length of stay and expenditure.
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Table 5 Overseas visitors: average length of stay in the UK and average expenditure per day and per visit, by area of 
permanent residence and by purpose of visit

Analysis by purpose of visitAnalysis by area of permanent residence

Total North European Other Other
America Community Western 

Europe
areas

Holiday Business Visits to 
friends 
and 
relatives

Miscel­
laneous

Average length of stay (days)
1982 11-7 12-3
1983 11-6 H»0
1984 11-3 ' 10-5
1985 r 11-6 10-6
1986p t 11-3 11-6

Average expenditure per day (£)
1982 23-1 260
1983 27-4 31-1.
1984 29-6 36-1
1985 r 32-3 42-3
1986 p 34-4 44-4

Average expenditure per visit (£)
1982 271 0 320-7
1983 318-5 348-9
1984 335-4 380-8
1985 r 373-6 449-0
1986p 389-2 513-8

8-7 r 11-5 r 18-7 10-9 6-4 15-4 17-8
9-0 r 11-2 r 18-9 10-6 6-0 15-8 18-2
8-8 r 10-7 r 18-4 10-5 6-0 15-7 16-3
9-0 11-4 18-9 10-5 5-9 15-9 17-7
8-7 10-1 18-3 10-5 5-9 15-0 17-6

16-3 r 22-9 r 29-6 24-3 52-2 13-3 18-1‘
19-2 r 25-9 r 34-5 27-4 63-1 15-8 24-6
21-1 r 27-4 r 34-9 30-2 63-5 17-1 26-1
22-7 29-3 36-3 33-6 72-3 18-6 27-2
26-7 34-4 37-8 34-9 79-7 ‘ 18-5 28-3

142-2 r 263-3 r 553-2 263-3 332-0 201-0 317-4
173-6 r 291-2 r 653-3 294-0 375-9 249-6 449-0
184-7 r 292-5 r 643-3 316-4 381-0 268-8 428-7
205-3 334-4 685-8 351-7 428-9 296-0 480-3
226-1 348-8 690-6 367-2 470-7 278-4 498-3

p = provisional.
r = revised—1984 and 1985 figures have been revised to include Spain and Portugal in the EC.

Table 6 Number of overnight visits1 to regions of the UK by overseas visitors (other than from Irish Republic) by main area cf
residence Thousands

Main area of residence London Other 
England

Total 
England

Scotland Wales Total2

1985r
North America 2,988 1,508 3,675 505 186 3,797
European Community 2,582 2,708 4,857 326 186 5,589
Rest of Western Europe 853 540 1,225 91 30 1,313
Rest'of world 2,053 1,110 2,671 274 143 2,782
Total world 8,476 5,865 12,427 1,196 544 13,482

1986
North America 2,083 1,276 2,704 435 147 2,831
European Community 2,574 2,935 4,995 355 183 5,862
Rest of Western Europe 916 565 1,317 95 32 1,401
Rest of world 1,998 1,067 2,602 254 121 2,695
Total world 7,570 5,844 11,617 1,139 483 12,789

1 Visits which did not involve an overnight stay in the UK are excluded from this table.
2 Includes visits to Northern Ireland except those made direct from the Republic of Ireland, 
r = revised.

fable 7 Visits abroad by UK residents: numbers of visits and expenditure abroad by main country visited

Main country visited

otal all countries

inited States 
Canada
.forth America

elgium/Luxembourg 
rance
ederal Republic of Germany 
aly
etherlands 
'enmark 
pain 
ortugal 
iepublic of Ireland 
ireece
uropean Community

ugoslavia
\ustria 
'witzerland 
lorway 
weden

-inland
Sibraltar/Malta/Cyprus 
lest of Western Europe 
jther Western Europe total

diddle East 
forth Africa 
South Africa , 
test of Africa 
Eastern Europe 
lapan
Australia 
tew Zealand 
Commonwealth Caribbean 
_atin America 
test of world
Other countries total

Number of visits (thousands)

1984 1985 r 1986 p

22,072 21,610 24,528

719 722 945
200 193 216
919 914 1,161

776 755 756
4,482 4,523 5,178
1,294 1,321 1,245

1 1,184 1,066 1,092
868 949 858
136 151 152

5,022 4,175 5,475
573 709 905

1,552 1,462 1,657
1,048 1,319 1.466

16,935 16,430 18,784

477 566 653
609 557 577
519 488 515
139 161 143

-'■;135 ■ 143 153
28 42 37

475 475 521
53 82 115

2,436 2,514 2,714

223 M89 221
253 273 246

78 70 48
169 |S62 174
164 237 194
28 31 24

136 130 161
31 24 27

140 122 162
42 50 49

517 464 563
1’78®L 1,752 1,869

Expenditure (£ million)

1984 1985 r 1986 p

4,662-8 4,870-7 5,927-1

376-8 376-1 532-3
70-5 64-0 91-5

447-2 440-1 623-8

69-7 66-6 78-9
530.6 641-6 744-9
204-3 217-3 227-1
288-5 285-9 316-2 t

96-4 107-1 120-0
20-3 27-4 24-4

1,071 -6 939-3 1,355-2
130-9 176-6 240-5
180-6 195-0 210-9
264-1 341-7 399-5

2,864-3 3,006-4 3,725-8

93-6 119-9 152-0
149-7 135-3 169-5
121-7 127-3 133-0
32-2 43-3 29-6
45-5 29-3 44-9
: 7-5 12-9 14-3

115-4 128-3 133-4
19-6 34-7 38-9

585-2 631-0 715-6

97-0 76-6 88-5
76-6 83-2 69-8
39-0 37-1 20" 1
62-6 63-7 69-9
32-9 49-3 42-7
31-0 26-2 20-8
90-2 98-8 115-5
16-7 21-0 19-4
57-1 63-5 80-7
23-2 40-8 33-0

239-9 233-0 301-6
766-0 793-2 862-0

= provisional. „ . ,  , •
= revised. 1984 and 1985 figures have been revised to include Spam and Portugal in the EC.

able 8 Number of visits and expenditure of UK residents analysed by area visited and purpose of visit

Area visited Number of visits (thousands) Expenditure (£ million)

Total Of which, Holiday 
day 
visits-)

Of which, Business Visits to 
inclusive friends
tours and

relatives

Miscel­
laneous

Total Holiday Of which, Business Visits to 
inclusive friends
tours and

relatives

Miscel­
laneous

1985r

All areas 21,610 1,548 14,898 8,518 3,188 2,628 896 4,870-7 3,214-8 2,020-0 1,074-9 412-4 168-7

North
America 914 — 358 42 280 251 25 44.0-1 163-1 28-8 205-6 62:6

European
Community 

Other
Western

16,430 — 11,682 6,51 Ot 2,172 1,787 788 3,006-4 2,225-5 1,447-1* 479-3 198-0 103-7

Europe 2,514 1,925 ,421 394 174 21 631-0 471-1 349-6 128-9 23-9 7-1
Other 

areas 1 -752 — 932 545 342 416 62 793-2 355-1 194-6 261,-1 127-9 49-1

1986p

All areas 24,528 2,070 17,366 10,200 3,306 2,768 1,088 5,927-1 4,157-2 2,697-6 1,1127-9 479-0 163-1

North
America 

European
1,161 — 536 118 324 273 28 623-7- 279-4 79-5 248:9 80-0 ,15-5

Communitv 18,784 13,699 7,8741 2,294 1,820 971 3,725-8 2,902-9 1,944-5* 496-8 216-8 109-3

Western
Europe

Other 
areas

2,714 — 2,1.51 1,636 360 176 27 715-6 551-2 433-7 131,-8 27-5 52

1,869 980 573 327 499 62 862-0 423-7 24,0-0 250-5 154-7 33.1

* Excludes the Republic of Ireland and Channel Islands, for which figures are unavailable.
T Excludes the Republic of Ireland for which figures are unavailable.
P = provisional
r = revised.
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Holiday visits abroad were 17 per cent higher than in 
1985 with increases in the number of inclusive tour holidays 
of 20 per cent and a smaller increase in independent holi­
days of 12 per cent.

The number of inclusive tour holidays to Spain rose by 
about 38 per cent. Other growth areas were holidays to 
Portugal (up 28 per cent), and Turkey (up 80 per cent 
although from a relatively low base).

Business trips were up by 4 per cent and there were 5 per 
cent more visits abroad to visit friends and relatives. There 
was a rise of 34 per cent in day trips abroad, with trips by sea 
to France rising by 41 per cent.

Seventy per cent of expenditure abroad by UK residents 
was on holidays, 19 per cent on business, 8 per cent on visits 
to friends and relatives and 3 per cent for miscellaneous 
purposes. Compared with 1985 this shows an increase in 
the proportion of expenditure on holiday trips.

Length of stay and average expenditure
The average length of stay for visits abroad by UK resi­

dents was 12-4 days, slightly less than in previous years and 
continuing the long-term downward trend. The average 
stay of people taking holidays abroad was 12-2 days, slight­
ly higher than in 1985.

Average daily expenditure increased by 8 per cent to 
£19-40. Average expenditure per visit increased by 7 per 
cent to £241-30. Average daily expenditure on holidays was 
£19-50, .9 per cent higher than in 1985. Daily business 
expenditure was just over £46 compared with £45 in 1985.

Domestic trips by British residents
According to provisional figures from the British Tour­

ism Survey—conducted by the British Tourist Authority? 

■English Tourist Board Research Services—-expenditure on 
domestic trips involving staying away from home within 
Great Britain increased by 13 per cent in 1986 to £7,100 
million and the number of trips increased by U/2 per cent. 
The number of nights spent away from home increased by 
2¥2 per cent.

Employment in tourism-related industries
Spending by overseas and domestic tourists helps sup­

port many jobs in the UK both directly (hotels, restaurants 
transport, tourist attractions and so on) and indirectly (sup­
plying industries such as food and drink). An article l.y 
David Parsons describing various different approaches o 
measuring employment supported by tourism spending 
appeared in the July 1987 Employment Gazette..

A broad indication of short-term trends in employmt it 
associated with tourism can be obtained by looking at 1 he 
sectors which most directly serve tourists. Figures for e n- 
ployment in the main hotel, catering and leisure sectors i re 
set out in table 10, and table 11 gives breakdowns by mal s, 
females and part-time female .workers. There are also a 
number of jobs in other industries dependent on tou; st 
spending.

Table 10 shows that there were increases in the numi er 
of employees in all the industries shown between Dece fi­
ber 1985 and December 1986. The total increase of 35,(710 
(about 3 per cent) was made up of about 14,000 males a.id 
21,000 females. Of the latter, about 8,000 consisted if 
part-time jobs. Over the same period employment in ill 
industries increased by less than 1 per cent while in serv ;e 
industries it increased by about 2 per cent. Increases ran; d 
from less than 1 per cent in the case of restaurants, cal s, 
night clubs and licensed clubs, to 4 per cent for pub ic 
houses and bars,-hotels and other tourist accommodatk i,

Table 9 UK residents: average length of stay outside the UK and average expenditure per day and per visit, by area visited by 
purpose of visit

Analysis by purpose of visitsAnalysis by area visited

Total North
America

European 
Com­
munity

Other 
Western 
Europe

Other 
areas

Holiday Business Visits to 
friends 
and 
relatives

Miscel­
laneous

Average length of stay (days)
1982 12-7 24-4 9-5 r 12-3 r 33-7 11-7 7-9 22-8 13-7
1983 12-6 24-6 9-6 r 12-7 r 33-6 11.-7 7-2 22-4 15-7
1984 12-6 24-8 9-9 r 12-4 r 32-0 12-1 7-6 20-8 13-5
1985 r 12-5 23-6 9-9 11-9 32-1 12-0 7-4 20-3 15-3
1986 p 12-4 22-7 100 12-3 29-7 12-2 7-4 20-1 10-7

Average expenditure per day (£)
1982 13-9 14-9 14-7 14-7 r 10-3 14-8 31-4 6-0 8-7
1983 15-4 16-5 16-2 r 18 T r 11 -7 16-1 38-5 6-7 9-5
1984 16-8 19-6 17-1 r 17-1 r 13-4 16-8 41-0 7-3 12-2
1985 r 18-0 20-4 18-5 21-1 '■14-1 17-9 45-4 7-7 12-3
1986 p 19-4 23-6 19-7 21 -4 15-5 19-5 46-2 8-6 14-1

.verage expenditure per visit (£)
1982 '176-3 363-4 139-5 r 1'99-8 r 347-2 173-7 246-8 138-3 119-1
1983 194-5 407-4 155-6 r 230-6 r 393-2 188-5 279-0 150-5 149-9
1984 210-9 486-5 168-6 r 240-3 r 430-0 203-5 311-8 151-4 164-2
1985 r 225-0 481-3 182-5 251 -0 452-8 215-2 337-2 156-9 188-3
1986p 241-3 537-3 1'97-9 263-7 461-2 238-9 341-2 173-0 149-8

revised—1982 to 1985 figures have been revised to include Spain and Portugal in the EC.

Thousands
Table 10 Employment in tourism related industries in Great Britain r

SIC group Restaurants 
cafes, etc

661

Publichouses Nightclubs Hotel trade

665

Other 
tourist, etc 
accom­
modation 
667

Libraries, 
museums art 
galleries, etc

977

Sportsand 
other 
recreational 
services 
979

Total
and bars

662

and 
licensed 
clubs 
663

Self-employed* 48-1 51 7 1-6 32-6 3-8 06 19-7
1981

Employees in employment
1982 Mar 180-6 225-0 137-3 219.5 309-4 1,071 -8

June 194-1 236-0 . 138-5 267-4 336-8 1,172-8
Sept 194-9 234 0 134-7 268-2 327-0 1,158-9
Dec 184-3 230-8 134-8 209-6 309-2 1,068-5

1983 Mar 174-0 226-7 131-3 203-2 307-0 1,092-2
June 197-7 237-1 133-0 262-2 312-8 1,142-8
Sept 203-6 245-3 135-3 265-3 334-9 1,184-4
Dec 200-3 243-8 138-3 211-0 314-1 1,107-5

1984 Mar 200-5 239-5 1366 202-1 311 -2 1.089-9
June 21.3s 1 251-7 137-6 265-7 333-6 1,201-7
Sept 216,-2 259-8 137-0 262-0 330-1 1,205-1
Dec 208-8 259-5 1.39-3 228-3 315-1 1,151-1

1985 Mar 206-2 257-6 137-6 225-6 320-3 1,147-4
June 220-9 270-6 141-8 274-5 378-6 1,286-3
Sept 223-6 264-8 142-1 278-1 371-8 1,280-5
Dec 21.7-7 265-4 144-6 241-5 335-2 1,204-4

1986 Mar 211-5 258-2 141-3 238-5 333-2 - 1,182-7
June 224-8 269-5 143-1 284-5 384-1 1,305-9
Sept 222-7 275-2 144-0 284-5 377-2 1,308-6
Dec 219-5 275-5 145-5 250-4 348-5 1,239-4

Change June 86-Juhe 85
Thousands +3-9 -1-1 +1-3. +10-0 +5-5 +1'9-6
Percentage + 1-8 -0-4 +0-9 +3-6 + 1-5 +1-5
Change Dec 86-Dec 85
• nousands + 1-8 +1'0-1 +0-8 +8-9 + 13-3 +35-0Percentage +0-8 +3-8 +0-6 +3-7 +4-0 +2-9
i on census of Population.
0 ?98ltiOi 45 e Labour Force Survey showed the following estimates (thousands) or self-employment in Hotels and Catering (SIC Class 66): (1982 not available);:

1983 1142
1984 1(61 
1'985 1 70 

J986 185
r - revised. This table has been revised to allow for the results of the 1986 Labour Force Survey.
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Table 11 Employment in tourism related industries in Great Britain

Employees Restaurants, Public Nightclubs Hotel trade Other Libraries, Sportsand Total
in cafes, etc housesand and tourist, museums other
employment bars licensed etcaccom- art galleries, recreational

clubs modation etc services
SIC group 661 662 663 665 667 977 979

------------- -

MALES
1982 Mar 66-6 61-9 49-2 82-1 149-2 409-0

June 71-3 65-9 50-4 101-0 159-3 448-0
Sept 73-2 63-7 49-7 102-5 157-3 446-5
Dec 70-4 62-6 49-9 79-7 149-0 411-6

1983 Mar 67-1 61-4 50-0 78-1 150-5 407 2
June 74-8 66-6 52:2 99.-8 149-7 443? 1
Sept 76-7 71-7 52-9 98-4 167-3 467 0
Dec 75-3 69-1 53-8 77-3 1:54-9 430:4

1984 Mar 75-1 66-6 51-8 74-9 153-9 422-3
June 78-9 72-2 52-3 98-2 163-9 465-5
Sept 830 72-7 52-2 97-4 162-2 467-4
Dec 80-1 72-4 53-7 85:4 155-6 447-2

1985 Mar 78-1 72-0 52-2 85-1 158-6 446-0
June 86-2 75-8 55-7 100-6 195-1 513-0
Sept 860 71-7 54-9 102-5 187-0 502-1
Dec 81 -7 72-9 55-6 90-0 168-0 468:2

1986 Mar 79-5 71-3 53-8 88-2 169-6 462-4
June 84-6 73-6 55-3 105-7 202-2 521-4
sept 840 74-9 56-1 103-8 204-0 522-9
Dec 80-6 73-5 55-4 93-1 179-8 482:3

Change June 86-June 85
Thousands ‘ -1-6 -2-2 -0-4 +5-1 +7-1 +8-4
Percentage -1-9 H -2-9 -0-7 +5-1 +3-6 +1-6

Change Dec 86-Dec 85
Thousands ’ YsBE 1 • 1 +0-6 -0-2 +3-1 +11-8 +14-1
Percentage -1-3 +0-8 -0-4 +3-4 +7-0 +3-0

ALL FEMALES
1982 Mar 114-1 163-1 88-1 ' 137-4 160-2 662®

June 1.22-7 170-1 88-1 166-4 177-5 724®
Sept 1.21-7 170-3 84-9 165-7 169-8 712-4
Dec 113-9 168-2 84-9 129-8 160-2 656:9

1983 Mar 106-9 165-2 81-3 125-1 ■156-5 635-0
June 1.23-0 170-5 80® 162-4 163-1 699:8
Sept 126-9 173-6 82-4 166-9 167-6 717-4
Dec - 1.25-0 174-8 84-5 133-7 159-2 677-1

1984 Mar 125-4 172-8 84-8 127-2 157-3 667-6
June 134-2 179-4 85-3 167-5 1-69-7 736-2
Sept 133-2 187-1 84-8 164-6 168-0 737-7
Dec 128-8 187-1 85® 142-9 159-5 70319

1985 Mar 128-1 185-7 85-3 140-5 161-7 701-4
June 134-6 194-8 86-1 173-9 183-5 772-9
Sept 137-6 193-1 87-2 175-7 184-8 778-4
Dec 136-0 192-5 89-0 151-5 167 2 736-2

1986 Mar 132-0 186-9 87-5 150-3. 163-6 720-4
June 140-2 195-9 87® 178-8 181-9 781®
Sept 138-7 200-3 87-9 180-6 173-2 780-8
Dec 138-9 202-1 90-0 1.57-3 168-7 757-0

Change June 86-June 85
Thousands +5-6 + 1-1 +1-7 +4-9 -1-6 +.11-7
Percentage +4-2 +0-6 +2:0 +2-8 -0-9 +1-5

Change Dec 86-Dec 85
Thousands +2-9 +9-6 +1-0 +5-8 + 1-5 +20-8
Percentage +2-1 +5-0 + 1-1 +3-5 +0® +2-8

PART-TIME FEMALE EMPLOYEES
1982 Mar 77-4 136-8 71-0 72-5 92-7 450:4

June 85-0 140-2 71-6 84-2 103-1 484:0
Sept 81-3 141-8 70-4 81-2 98® 473-4
Dec 77-2 139-2 67-7. 68-0 936 4457

1983 Mar 72-3 140-1 68-6 , 64-1 89 5 434-6
June 84-1 147-9 68-1 81-7 98-9 480-7
Sept 87-0 149-0 71-0 85-8 101-6 494-3
Dec 88-4 149-7 72-1 74-4 95-7 480-3

1984 Mar 87-6 145-9 73-3 67-6 94:8 469-2
June 92® 153-2 71-9 86-1 . 103® 507-6
Sept 91-5 158-2 71-5 85-4 100-6 507-1
Dec 88-6 158-8 72® 77-8 96-1 494-1
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Thousands
Table 11 (Contd)

Thousands

Employees 
in 
employment

SIC group

Restaurants, 
cafes, etc

661

Public 
housesand 
bars

662

Nightclubs 
and 
licensed 
clubs 
663

PART-TIME FEMALE EMPLOYEES (Contd)
1985 Mar 88® 157-1 720

June 93-9 164-2 74-1
Sept 94-8 164-5 73-6
Dec 95-7 164-6 76-1

1986 Mar 93-3 159-6 74-1
June 100-3 167-5 75-0
Sept 95-7 170-3 74-9
Dec 97-0 170-8 76-9

Change June 86-June 85
Thousands +6-4 +3-3 +0-9
Percentage +6-8 +20 +1-2

Change Dec 86-Dec 85
Thousands +1-3 +6-2 +0-8
Percentage +1 -4 +3-8 +1-1

Hotel trade

665

Other 
tourist, 
etc accom­
modation 
667

Libraries, 
museums 
artgallerie 
etc 
977

Sportsand 
other 

s, recreational 
services 
979

Total

J

74-2 98-7 490-9
89-3 107-4 528-9
88-1 106-9 527-9
80-6 98-2 515-1

79-4 96-7 503-2
89-5 103-7 535:9
91-7 100-6 533-3
830 95-6 523-3

+0-2 -3-7 +7-0
+0-2 -3-4 +1.-3

+2-4 -2-6 +8-2
+3-0 -2-6 +1-6

Table 12 Employees in employment in hotels and catering (Class 66) regional data
South 
East

Of which, 
Greater
London

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

Yorkshire 
and 
Humber­
side

North
West

North Wales Scotland Great 
Britain

1982 Mar 281-1 152-3 24-7 78-2 74-7 56-4 75-1 976 55-0 40-0 980 881 0
June 297-2 151-7 27-8 1010 80-2 60-1 79-6 104-0 556 416 1116 958-7
Sept 296-7 153-4 35-8 1000 75-6 50-7 80-8 102-6 556 426 1030 944-6
Dec 287 0 157-1 230 74-9 75-9 48-0 79-6 103-2 54-1 376 896 872-7

1983 Mar 284-8 153-4 19-6 71-6 74-7 45-3 78-2 98-6 526 36-2. 886 8496
June 304-6 155-2 35-3 97-0 74-5 52-4 84-1 104-9 516 44-1 1006 948-8
Sept 309-9 153-5 33-3 100-0 79-6 52-3 84-5 109-0 53-2 44-5 104-2 9706
Dec 301-6 155-8 24-5 81-4 79-7 49-4 84-1 107-4 536 396 94-1 915-7

1984 Mar 301-5 153-0 23-3 78-7 75-8 49-6 83-5 107-6 526 386 92-1 903-6
June 320-1 156-3 32-6 101-7 81-8 53-9 90-8 111-2 54-2 446 104-5 995-6
Sept 320-4 '157-0 32-4 102-6 82-1 54-3 936 1146 54-3 44-6 103-7 1,002-2
Dec 323-3 166-6 28-2 82-0 83-5 52-5 92-4 116-4 53-6 41-0 966 968-7

1985 Mar 313-7 160-7 28-1 80-9 81 -9 50-6 92-2 116-5 53-2 40-7 99-7 954-5
June 333-9 161-1 32-7 106-5 84-2 55-5 101-7 1196 54-4 44-7 106-8 1,0396
Sept 337-7 164-1 32-5 103-3 85-2 55-2 100-7 1196 54-2 44-1 108-7 1,0416
Dec 330-2 166-8 27-6 80-3 856 55-3 100-0 122-2 546 42-8 102-0 1,0006

1986 Mar 324-0 162-4 27-1 80-3 81-9 54-8 99-5 1196 536 396 996 979-4
June 338-3 160-4 30-8 100-6 84-5 576 110-0 124-2 556 46-7 108-7 1,056-3
Sept 335-6 156-3 30-8 97-9 84-4 58-5 108-7 130-1 55-6 47-0 108-2 1,056-9
Dec 327-9 1608 28-0 79-7 83-7 58-6 108-5 129-6 55-2 46-1 1006 1,018-1

Change June 1986-June1985
Absolute 
(thousands) 4-4-4 -0-7 -16 -56 +0-3 +16 +86 +4-7 +06 +2-0 +16 + 16-4
Percentage + 1-3 -0-4 -56 -56 +0-4 +3-2 +8-2 +36 +1-7 +4-5 +16 +16

Change Dec 1986-Dec 1985
Absolute 
(thousands) -2-3 S-6-0 +0-4 -06 -16 +3-3 +8-5 +7-4 +0-3 +36 -1-1 + 17-2
Percentage -0-7 -36 + 1-4 -0-7 -2-2 +6-0 +8-5 +6-1 +0-5 +7-7 ^1-1 + 1-7

libraries, museums, art galleries, sports and other re­
creational Services. In the hotel and other tourism accom­
modation Sector there was an increase of 9,000 employees 
made up of 3,000 males and 6,000 females.

Regional employment
There is no directly comparable equivalent of tables 10 

and 11 breaking down employment by region. However, 
regional figures for hotels and catering, class 66 Of Standard 
Industrial Classification; are shown in table 12. Class 66 
includes canteens and messes which are not'regarded as 
related to tourism, as well as restaurants, cafes, public 
houses, clubs, hotels and tourist accommodation.

Between December 1985 and December 1986, employ­
ment in class 66 industries rose by 17,000 (about 2 per 
cent). The rise was due to increases in employment in 
Yorkshire and Humberside of 8,500; in the North West of 
7,000., and in Wales and the East Midlands of 3,000 each.

Catering and allied trades inquiry

The results of the catering and allied trades inquiry for 
1985 wiM be published shortly in the Department of Trade 
and Industry’s journal British Business. This article will 
include a full description of the survey whose results are 
shown in table 73.

Between 1984 and 1985 total turnover (inclusive of 
VAT) for the catering and allied trades sector rose by 11 
per cent to £19,271 million. Net capital expenditure (ac­
quisitions less disposals) on new building work, vehicles 
and plant and machinery rose by 22 per cent to £925 mil­
lion. Capital expenditure on land and existing buildings 
rose by 60 per cent to £232 million.

Table 14 shows an analysis of establishments offering 
accommodation. 1985 was the first year in which this in­
formation was collected. The inquiry does not cover 
businesses which are not registered for VAT and therefore 
the coverage of this table may not be complete.
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£ million exclusive of VAT

VAT Description Year Number Total Stocks Capital expenditure (acquisitions less disposals)
trade ofbusi- turnover --------------------------- ■—--------————  -

Table 13 Catering and allied trades 1980-85

code nesses (inclusive Beginning End of New 
building 
work

Vehicles Plant 
and 
machine

Net 
capital 

>ry expendi­
ture

Land and 
existing 
buildings

of VAT) ofyear year

884110 Total catering 1980 109,471 12,424 ’423 467 343 63 238 645 88
8880 and allied trades 1981 111,532 13,627 447 490 316 68 266 651 115

1982 113,333 14,926 487 501 337 43 262 642 74 ■
1983 . 114,563 15,871 494 517 330 46 314 659 45
1984 117,715 17,284 513 542 374 36 346 757 145
1985 117,788 19,271 529 580 454 47 425 925 232

8841 Hotels and other 1980 14,281 2,483 63 71 146 9 63 218 6
residential 1981 13,929 2,752 71 74 91 11 62 165 33
establishments 1982 13,385 2,880 72 74 83 9 61 153 31

1983 12,902 2,986 73 76 83 6 72 161 1:8
1984 12,934 3,374 75 79 112 4 96 212 56
1985 12,767 4,050 79 88 168 ,10 141 319 89

8842 Holiday camps, 1980 1,587 405 17 19 22 2 18 43 6
camping and 1981 1,565 421 16 18 19 3 13 35 6
holiday caravan 1982 1,542 390 15 " 14 21 2 11 35 2
sites 1983 1,620 418 18 ■ 18 11 2 15 28 6

1984 1,605 456 20 20 14 j 20 36 5
1985 1,562 503 21 20 17 4 24 45 16

8851 Restaurants, 1980 11,512 1,431 44 50 22 5 26 53 28
cafes, snack bars, 1981 11,735 1,529 43 47 37 8 25 70 5
etc selling food 1982 11,81.7 1,639 48 50 27 4 31 62 3
for consumption 1983 12,119 1,742 47 52 23 5 41 69 ——
on the premises 1984 12,692 1,900 50 56 28 7 40 76 14
only 1985 13,362 2,194 55 62 41 6 37 84 23

8852 Fish’and chip 1980 22,715 1,103 19 20 17 18 19 56 to
shops, sandwich 1981 24,980 1,284 22 24 24 7 29 60 to
and snack bars 1982 26,256 1,497 24 26 34 4 36 73 5
and other estab- 1983 27,049 1,664 24 27 45 5 38 88 —— • .
lishments selling 1984 29,205 1,869 29 32 14 5 41 60 5
food partly or 
wholly for con­
sumption off the 
premises

1985 28,274 2,063 30 34 20 9 47 76. 14

8860* Public houses 1980 40,608 4,857 196 214 84 24 88 196 20
1981 40,145 5,273 203 228 104 23 104 231 40
1.982 41,457 6,002 229 238 134 18 102 254 15
1983 41,868 6,424 232 242 142 24 125 291 30
1984 42,010 6,888 233 249 156 16 114 286 47

, 1985 42,294 7,336 288 263 165 17 145 327 70

8870 Clubs (excluding 1980 17,571 1,570 75 84 51 2 19 72 17 :
sports dubs and 1981 17,873 1,718 81 88 40 12 28 80 21
gaming dubs) 1982 17,568 1,776 89 89 34 4 13 51 116

1983 1.7,636 1,847 88 87 22 1 15 38 1:2
1984 17,786 1,948 92 91 46 — 28 75 18
1985 17,963 2,128 90 94 41 -2 23 62 18

8880 Catering 1980 1,196 575 9 9 — 3 5 8 1
contracts ' 1981 1,304 650 11 11 1 4 5 10 3

1982 1,308 743 10 10 3 3 8 14 1
1983 1,367 790 12 15 3 3 9 15 —
1984 1,483 849 14 15 2 3 7 12 1
1985 1,566 998 16 20 1 3 7 11 1

* In addition to businesses registered to VAT trade code 8860, the figures include managed public houses owned by breweries.

Notes and definitions
The International Passenger Survey (IPS)

• This article presents the main results of the International 
Passenger Survey. The survey is carried out for a number of 
Government Departments by the Office of Population Cen- 

I suses and Surveys and the estimates are based on interviews 
I with a stratified random sample of passengers entering and 

leaving the UK on the principal air and sea routes.
The main features of the stratification are mode of transport 

I (that is, air or sea), port, and time of day. The frequency of 
I sampling within each stratum depends mainly on the variation 
| of tourist expenditure and on the volume of migrants, for 

which the survey is also used to collect statistics. Travellers 
passing through passport control are randomly selected for 
interview and in all some 161,000 interviews were conducted in
1986.

Only interviews taken at the end of the visit provide in­
formation on expenditure and length of stay. Of such inter­
views around 35,000 provided the published information on 
foreign visitors to-the UK and some 32,000 were used for the 
estimates of UK residents travelling abroad. The interviews 
were all conducted on a purely voluntary and anonymous 
basis.

• The results from the IPS are supplemented with estimates, 
provided by the Central Statistics Office of the Republic of 
Ireland, of travel between the UK and the Republic of Ireland. 
The estimates of earnings and expenditure are also sup­
plemented with figures from the Economic Adviser’s Office of 
the States of Jersey, which provides information with respect 
to the Channel Islands.

* In addition to businesses registered to VAT trade code 8860, the figures include managed public houses owned by breweries.

Table 14 Catering and allied trades 1985: Establishments offering accommodation

VAT trade code Description Year Number 
of 
businesses

Total turnover 
£ million 
(Inclusive of VAT)

Number of 
establishments 
offering 
accommodation

Number of 
bedrooms

8841 to 8880 Total catering and allied 
trades 1:985 117,788 19,271 '22,4:17 574,184

8841 - Hotels and other 1985 12,767 4,050 14,51-0 367,799

8842
residential establishments 
Holiday camps, camping 1985 1,562 503 3,027 171,298

8851

arid holiday caravan 
sites
Restaurants, cafes, snack 1985 13,362 2,194 744 8,717

8852

bars, etc selling .food 
for consumption on the 
premises only 
Fish and chip shops, 1985 28,274 2,063

8860*

sandwich and snack bars 
arid other establishments 
selling food, partly or 
wholly for consumption 
off the premises 
Public houses 1985 42,294 7,336 4,015 22,003

8870 Clubs (excluding sports 1985 17,963 2,1.28 105 3,212

8880
dubs and gaming dubs) 
Catering contractors 1985 1,566 998 16 1,155

• About 90 per cent of passengers entering and leaving the 
UK (excluding those travelling to and from the Republic of 
Ireland) travel on routes covered by the survey. The remainder 
are either passengers travelling at night, when interviewing is 
suspended, or on those routes too small in volume to be 
covered. For those passengers estimates are made and in­
cluded in the main results of the survey. Belfast Airport is for a 
number of reasons not included in the survey.

At the major airports a sample of half-days is taken and a 
fixed proportion of passengers are interviewed, while the smal­
ler airports are sampled occasionally with the number of visits 
depending on the number of international passengers. On the 
sea routes either particular cross-Channel sailings are sampled 
and a fixed proportion of passengers interviewed on board, or 
a sample of days is taken and the passengers interviewed on the 
quayside. In'all around 0-22 per cent of all travellers were 
interviewed in 1986: this figure varied from port to port. At 
Heathrow airport it was approximately 0-5 per cent of all 
travellers on the long haul routes and 0-3 per cent on the short 
haul routes. At Gatwick,’about 0-2 per cent of all travellers 
Were interviewed; At the other regularly covered airport, 
Manchester, the percentage sampled was 0-3 per cent. At all 
other airports the percentage sampled averaged just over 0-1 
per cent; of the sampled short sea routes just over 0-1. per cent 
of all traffic was interviewed.

On the long sea routes, liners or other ships carrying only 
cruise passengers were excluded from the survey, but one in 
five other ships carrying more than 50 passengers arriving or 
departing were covered and slightly less than 1 per cent of 
passengers were interviewed.

• UK residents who left a cruise boat at a foreign port and 
returned home on a scheduled air or sea service (for example, 
fly-cruise) are included in the IPS. Information on the number 
of passengers on those cruises finishing in the UK is collected 
by the Department of Transport and this together with the 
estimates of their length of stay and expenditure is added to the 
cruise data collected from the IPS and included under the 
headings for “other areas”, “holiday”., and “sea”.

• A complex weighting procedure is used in the survey results 
taking account of passenger movement statistics produced by 
the Civil Aviation Authority in the case of air traffic and by the 
Department of Transport in the case of sea traffic. For Heath­
row and Gatwick allowances are made for passengers in transit 
who do not pass through passport control and hence do not 
cross the IPS counting line.

Definitions
The numbers are numbers of visits, not numbers of visitors; 

Anyone entering or leaving more than once in the same period 
is counted on the occasion of each visit.

The count of visits relates to those ending during each 
period; that is, to UK residents returning to this country and to 
overseas residents leaving it.

Day trips (trips which do not involve an overnight stay) 
abroad by UK residents as well as day trips to the UK by 
overseas residents are included in the figures for visits and 
expenditure. Datails of such visits are shown separately in 
tables 3 and 8 and under the heading “Excursionists”. It should 
be noted that they do not cover day trips to/from the Irish 
Republic although longer trips are included in total visits. For 
overseas residents in transit through the United Kingdom see 
note “Overseas residents” below.

Trippers who cross the Channel or the North Sea but do not 
alight from the boat are excluded from the number of visits.

Migrants and people travelling overseas to take up pre­
arranged employment together with military/diplomatic per­
sonnel, merchant seamen arid airline personnel on duty are 
excluded from the number of visits.

Overseas residents passing through the UK en route to other 
destinations but who do riot stay overnight are also excluded. 
However, any spending while here is included in the figure for 
earnings.

“Overseas visitor” means a person who, being permanently 
resident in a country outside the UK, visits the UK for a period 
of less than 12 months. UK citizens resident overseas for 12 
months or more coming home for less than 12 months (for 
example, on leave) are included in this category.

Visits abroad similarly are visits for a period of less than 12 
months by people permanently resident in the UK (who may 
be of foreign nationality);

When a resident of the UK has Visited more than one country 
the entire visit, expenditure and stay are allocated to that 
country in which he or she stayed the longest time.

Visits for miscellaneous purposes include those for study, to 
attend sporting events, for shopping, health, religious or other 
purposes, together with visits for more than one purpose when; 
none predominates (for example, visits both on business and’ 
on holiday). Overseas visitors staying overnight in the UK en 
route to other destinations are also included in miscellaneous 
purposes.

Estimates relating to tourist flows across the land boundary 
between the Irish Republic and Northern Ireland are for con­
venience included in the figures for sea. Flights by hovercraft 
are also treated as sea crossings.
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Inclusive tours—adjustments are made to the reported cost 
of an inclusive tour so that an estimate bf just that element 
covering foreign exchange earnings and expenditure is used to 
calculate the total expenditure by the traveller (see also “earn­
ings and expenditure” below). Information on inclusive tours 
tb and from the Irish Republic is not available separately and 
so is excluded from the inclusive tour totals for the European 
Community and for the world.

Length of stay for UK residents covers the time spent, 
including the journey outside the UK, while for overseas resi­
dents it refers to the time spent within the UK.

Earnings and expenditure figures cover the same categories 
of travellers as do the number of visits except that in addition 
they include the expenditure by same day transit passenger 
(this affects earnings only) and the foreign exchange earnings 
and expenditure due to travel and expenditure relating to the 
Channel Islands. The averages in tables 5 and 9 are net of these 
additions.

Earnings and expenditure exclude payments for air and sea 
travel to and from the UK. For any traveller on an inclusive 
tour an estimate of the return fare is deducted from the total 
tour price.

Earnings do not include the personal export of cars which 
have been purchased in the UK by overseas residents, and 
their value is included in the Overseas Trade Statistics. Other 
expenditure exclusions by overseas visitors are purchases on 
British vessels.

Regional analysis (table 6). Information relating to visitors 
from the Irish Republic is not collected and so is excluded from 
the table. Also excluded are all visits which did not include an 
overnight stay in the United Kingdom. Visits by overseas resi­
dents to Northern Ireland although included in the “total” 
column are not separately analysed.

The geographical divisions are defined as follows:

• North America: Canada (including Greenland and St Pierre 
et Miquelon), US (including Puerto Rico and US Virgin 
Islands).

• European Community: Belgium, Denmark, Federal Ger­
man Republic, France (including Monaco)', Greece, Irish 
Republic, Italy (including San Marino). Luxembourg, the 
Netherlands, Portugal (including Azores and Madeira), and 
Spain (including Canary Islands and Andorra),

• Other Western Europe: Austria, Cyprus, Faroe islands, 
Finland, Gibraltar, Iceland, Malta, Norway, Sweden, 
Switzerland (including Liechtenstein), Turkey, Yugoslavia.

• Middle East: Bahrain, Iran, Israel-, Jordan, Kuwait, Leba­
non, Oman, Qatar, Saudi Arabia, Syria, United Arab Emi­
rates, Yemen Arab Republic (N. Yemen), Yemen People’s 
Democratic Republic (S. Yemen).

• North Africa: Algeria, Egypt, Libya, Morocco, Sudan, 
Tunisia.

• Eastern Europe1: Albania, Bulgaria, Czechoslovakia, East 
Germany, Hungary, Poland, Romania, USSR.

• Latin America: Argentina, Bolivia, Brazil, Chile, Col­
ombia, Costa Rica, Cuba, the Dominican Republic, 
Ecuador, El Salvador, Guatemala, Haiti, Honduras, Mex­
ico, Nicaragua, Panama (including Canal Zone), Paraguay, 
Peru, Uruguay, Venezuela.

• Commonwealth Caribbean: Antigua, Bahamas, Barbados, 
Belize, Bermuda, British Virgin Islands, Cayman Islands, 
Dominica, Grenada, Guyana, Jamaica, Montserrat, St 
Kitts-Nevis-Anguilla, St Lucia, St Vincent and the Grena­
dines, Trinidad and Tobago, Turks and Caicos Islands.

Further analyses
Further, more detailed analyses or a computer tape of in­

formation on individual .contacts can be supplied by Tourism 
Statistics (A7), Level 4, Caxton House, Tothill Street, London 
SW1H 9NF (tel 01-213 7685) at a cost dependent upon the 
amount of work and number of records involved.

Return the coupon to: 
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Publication dates of main economic indicators 1987
Labour Market Statistics:
Unemployment, employment, vacancies, earnings, hours, 
unit wage costs, productivity and industrial disputes

Aug 13, Thursday
Sept 17, Thursday
Oct 15, Thursday

Retail Prices Index

Aug 14, Friday 
Sept 11, Friday 
Oct 9, Friday

tourism

Sept 2, Wednesday
Oct 7, Wednesday
Nov 4, Wednesday

After 11.30 am on each release date, the main figures are available from the following telephone numbers:

Unemployment and vacancies: 01-213 5662 (Ansafone Service) 
„ 6572 
Retail Prices Index: 0923 228500 ext. 456 (Ansafone Service).

Employment and hours: 0928 715 151 ext. 423 (Ansafone Service).
Average Earnings Index: 0923 228500 ext. 408 or 412
Tourism: 01-215 6142
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Commentary <

Trends in labour statistics
Summary

1980 198619851983 198419821981

Employment

Economic background
CYCLICAL INDICATORS: Composite indices of indicator groups January 1980 = 100

120 Trough Peak 

Longer Leading100

90

provisional120

110

100

Coincident

higher in the first quarter of 1987 
than in the previous quarter, and 12 
per cent up on a year earlier. Within 
the total, new housing rose by 2 per 
cent in the first quarter and was j 2 
per cent higher than a year earlier, 
with the majority of this annual 
increase being in the private sector.

On the preliminary estimate 
consumers ’ expenditure rose by 
1 -7 per cent in the second quarter of 
1987 to £4-2 billion at 1980 prices, 
compared with the previous 
quarter, butwas about 3-5per cent 
higherthan ayear earlier. The

Whole economy estimates for 
the first quarter of 1987 are 
available for the first time this 
month. The employed labour force, 
which includes the self-employed 
and HM Forces, in Great Britain is 
estimated to have increased by 
105,000 in the first quarter of 1987 

The level of activity in the 
economy has continued to increase 
strongly. Preliminary estimates 
indicate that Gross Domestic 
Product (Output) rose by about 1 
per cent in the first quarter of 1987 

. and was about 4 per cent above its 
level of a year earlier.

Output of the production 
industries in the three months to 
May 1987 is provisionally estimated 

, to have been 1 per cent higherthan 
in the previous three months, and to 
have increased by 21/2 per cent 
over the corresponding period a 
year earlier. Manufacturing output 
in the latest three months was 1 per 
cent higherthan in the previous 
three months, and 41/z per cent 
more than in the corresponding 
period a year ago. Within 
manufacturing, the output of the 
metals industry and of other 
minerals increased by 3 per cent, 
and that of the engineering and 
allied and ‘other manufacturing’

surplus on trade in oil remained at 
£0-4 billion while the deficit on non­
oil trade increased by £0-6 billion to 
£3-3 billion. In the three months to 
May 1987 the volume of exportsfeW 
by 3-5 per cent, to a volume 6 per; 
cent higher than a year earlier. The 
volume ofimportsfell by 0-5 per 
cent in the latest three months, but 
was 7-0 per cent higher than a year 
earlier. In recent months the 
underlying volume of non-oil 
imports has declined from the high 
volume at the end of last year.

The seasonally adjusted level of 
unemployment in the United 
Kingdom (excluding school 
leavers) fell again, by 27,000, 
between May and June, to 
2,925,000 (10-5 percent), the 
lowest total since December 1983. 
Unemployment has now fallen for 
12 consecutive months, by 287,000 
since the peak last June.

In the six months since 
December, there has been a record 
fall of over 32,400 a month on 
average, over 19,400 a month 
among men and over 12,900 a 
month among women.

Over the 12 months to June the 
adult unemployment rate for the UK 
has fallen by 1 0 percentage points, 
with the largest fall (1 -7 percentage 
points) in Wales. Over this period 
unemployment has fallen in all 
regions though only slightly in 
Northern Ireland.

The total of unemployed 
claimants in the UK (unadjusted 
including school leavers) fell by 
over 81,000 in June to 2,905,000,

The underlying increase in average 
weekly earnings in the year to May 
was 7% per cent, similar to the 
increase in the year to April , but 
above the 7% per cent recorded in 
many previous months. This has 
been because of increased 
economic activity, which has 
resulted in higher overtime and 
bonus payments, but in spite of a 
general reduction in pay 
settlements compared with a year 
ago.

The rate of inflation in June, as 
measured by the 12-month change 
in the retail prices index, rose to 4-2 
per cent from the 4-1 percent 
recorded in May.

During the 12 months to May 
1987 a provisional total of 3-4 
million working days were lost 
through stoppages of work due to 
industrial action. This compares 
with 2-5 million days lost in the 12 
months to May 1986, and an annual 
average of 11 • 1 million days over 
the ten years to May 1986.
: The number of overseas visitors 
to the United Kingdom in the three 
months to April 1987 was 10 per 
cent higher than a year earlier. The 
number of visits abroad by UK 
residents was 12 per cent more 
than a year earlier. The travel 
account of the balance of payments 
showed a deficit of £95 million in the 
latest three months, compared with 
a deficit of £59 million a year earlier.

estimate reflects increases during 
the second quarter in purchases in 
most categories of goods and 
services. The volume of retail sales 
rose again in June, on the 
provisional estimate, and in the 
second quarter of 1987 was more 
than 2 per cent above that of the 
previous quarter which had been 
depressed by the unusually bad 
weather. The level of sales was 
nearly 6 per cent higher than in the 
corresponding period a year earlier.

Stocks held by UK 
manufacturers and distributors, on 

ending May 1986.
The index of average weekly 

hours worked by operatives in 
manufacturing industries (which 
takes account of hours of overtime 
and short time as well as normal 
basic hours) was estimated at 
103-2 in May 1987, which gave an 
average of 103 -3 for the three 
months ending May. This 
compares with 102-8forthe 
previous three months ending 
February and 103 0 for the three 
months ending May 1986.

as a result of the estimated 79,000 
rise in employees in employment, 
and assumed growth of 25,600 in 
self-employmerit. The increase for 
the fourth quarter of 1986 has been 
revised to 75,000; the rise in the 
previous March quarter was 
92,000. This contributes to overall 
increases of257,000 in the year 
ending March 1987 and of 
1,224,000 since March 1983, when 
the upward trend began.

The number of employees in 
employment in manufacturing 
industries in Great Britain 
increased by 2,000 in May 1987. 
Together with estimates for March 
and April, this gives an average 
decrease of 5,000 over the three 
months ending May 1987 which 
compares with average decreases 
of 10,000 per month in the three 
months ending February 1987 and 
15,000 per month in the three 
months ending May 1986.

Overtime working by operatives 
in manufacturing industries was 
12-3 million hours a week in May 
leading to an average over the 
three months ending May 1987 of 
12-4 million hours a week. After 
fluctuating around 11 -5 to 12 million 
hours a week through 1986, 
overtime working has in recent 
months returned to the peak level of 
slightly above 12 million hours a 
week which was reached in much of
1985.

Short-time working resulted in 
the loss of 0-44 million hours a 
week in manufacturing industries in 
May 1987 which made an average 
of 0'42 million hours per week lost 
for the three months ending May
1987. This compares with 0-50 
million hours per week lost in the 
previous three months (ending 
February), and 0-54 million hours 
per week lost in the three months 

Unemployment and 
vacancies

industries by 1 per cent between 
the two latest three-month periods. 
There was little change in the 
output of the other broad industry 
groups. Output of the energy sector 
in the latest three months was 1 1/z 
percent higherthan in the previous 
three months but 2 per cent lower 
than in the same period a year 
earlier, partly because of unusually 
high output during the cold Spring 
of 1986.

Construction output, in Great 
Britain on the provisional estimate 
and at 1980 prices, was 5 per cent

AVERAGE EARNINGS INDEX: Increases over previous year 
Percent

the provisional estimate and at 
1980 prices, rose by about £326 
million in the first quarter of 1987. 
Within the total, stocks held by 
manufacturers increased by 
around £196 million. There was a 
rise in wholesalers’ stocks of 
around £119 million in the first 
quarter of 1987 while retailers’ 
stocks rose by around £16 million.

The average measure of GDP at 
current prices (‘money GDP’) 
provisionally rose by 1Vz per cent in 
the first quarter of 1987 compared 
with the fourth quarter oif 1986 and 
w as 7 per cent higher than a year 
e irlier.

The Public Sector Borrowing 
quiremert(not seasonally 

adjusted) in June is provisionally 
estimated to have resulted in a net 

jayment of debt of £0-8 billion. In 
me first three months of the 
financial year 1987-88 a net £0-6 
billion was borrowed compared 
w ith £2.2 billion in the same period 
last year. The main difference over 
last year is ah increase in 
privatisation receipts so far this 
f lancial year to £2-4 billion.

Sterling's effective exchange 
ratein June fell by % per cent to an 
average of 72-8, with a fall of 21/4 
per cent against the dollar, % per 
cent against the Deutsche mark 
and Viper cent against other EMS 
currencies. The index was 4 per 
cent lowerthan in the same month a 
year earlier, reflecting an overall fall 
over this period against European 
cu rrencies and the Japanese yen, 
while sterling rose by about 8 per 
cent against the dollar. In the week 
ending July .9 sterling’s effective 
exchange rate averaged 72-9,1 per 
cent higher than the previous week. 
UK base rates remained at 9 per 
cent in June, following reductions of 
1/z per cent on May 8, April 28 and 
March 18 and 9. Base rates are 
now at their lowest level since May 
1984.

The current account of the 
balance of payments showed a 
deficit of £0-3 billion in the three 
months to May 1987 compared with 
a surplus in the previous three 
months of £0-3 billion. Visible trade 
was in deficit in the three months to 
May1987by£2-1 billion following a 
£1-6 billion deficit in the previous 
three months; Within the total, the
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average earnings of 7-6 per cent 
being largely offset by a rise in 
output per head of 6-7 per cent. The 
reduced growth in unit wage costs 
over the past year reflects a 
significant improvement in 
productivity. Unit wage costs in the 
whole economy in the first quarter 
of 1987 were 4-1 per cent above the 
corresponding period of 1986 
resulting from an increase in actual 
average earnings of 71/< per cent 
being offset by a rise in output per 
head of 3-3 percent.

Prices

The annual rate of inflation, as 
measured by the 12-month change 
in the retail prices index, rose to 4-2 
per cent in June from the4-1 per 
cent recorded for May. The overall 
level of prices in June was the same 
as in May, whereas there was a

some 10-5 per cent of the working 
population. The total was 324,000 
lower than a year ago, the biggest 
12-month fall since similar records 
began in 1948. In June, there was a 
fall of nearly 76,000 among adults 
and nearly 6,000 among school 
leavers. The claimant school leaver 
total, at over 69,000 was nearly 
38,000 lower than a year ago. 
There were also 104,000 non­
claimant school leavers separately 
registered at Careers Offices, some 
3,000 more than a year ago. The fall 
of nearly 76,000 among adults was 
much larger than the fall of about 
49,000 expected from seasonal 
influences, and so the seasonally 
adjusted adult total fell by 27,000.

The stock of unfilled vacancies at 
Jobcentres (seasonally adjusted 
and excluding Community 
Programme vacancies) increased 
by 2,000 in the month to 233,300 in 
June, 27 per cent higher than a year 
ago, and the highest level since the 
current series began in 1980. There 
was some recovery in both inflows 
of notified vacancies and placings 
by the Jobcentres between May 
and June.

Productivity

Output per headin the whole 
economy in the first quarter of 1987 
was 1/z per cent higher than in the 
fourth quarter of 1986 and 3Vt per 
cent higher than in the 
corresponding period last year. 
Productivity increased by 21/4 per 
cent between the first and third 
quarters of 1986 reflecting very 
high output growth but the increase 
between the third quarter of 1986 
and the first quarter of 1987 was a 
more moderate 1 per cent. The 
slow-down reflected increased 
growth in employment and some 
reduction in the rate of output 
growth.

During 1986 manufacturing 
output grew steadily from its rather 
depressed level inlhe first quarter 
and employment declined 

(particularly between the first and 
third quarters), thus suggesting 
quite fast growth in productivity 
duringthe year. The productivity 
figure for January 1987 was down, 
largely due to the severe weather 
effects on output, but provisional 
figures for the last three months 
(March to May) suggest continuing 
gains in productivity reflecting 
growth in output and a small decline 
in employment. In the three months 
to May 1987 output per head grew 
by 11/z per cent compared with the 
previous three months and by 6'/e 
per cent compared with the same 
period a year ago.

Average earnings

The underlying increase in 
average weekly earnings in the 
year to May was 7% per cent, 
similar to the increase in the year to 
April but above the 7% per cent 
recorded in many previous months. 
The underlying increase has 
remained at its higher level 
because of increased economic 
activity which has resulted in higher 
overtime payments and increases 
in bonus payments. This has 
occurred despite the general 
reduction in pay settlements 
compared with their level a year 
ago. The underlying increase in 
earnings reflects pay settlements in 
both the current and previous pay 
rounds as only about one half of 
employees have been paid current 
pay round settlements up to this 
point.

in production industries, the 
underlying increase in average 
weekly earnings in the year to May 
was about 8 per cent, similar to the 
increase in the year to April. Within 
this sector, in manufacturing 
industries, the underlying increase 
in average weekly earnings in the 
year to May was about 8 per cent, 
similar to the April increase. These 
figures include the effect of higher 
overtime working in recent months.

In service industries, the 
underlying increase in average 
weekly earnings in the year to May 
was about 7% per cent, similar to 
the increase in the year to April 
(revised estimate). The continuing 
higher level of the underlying 
increase includes the effect of the 
teachers’ settlement as well as 
reflecting the level of activity in the 
economy.

The actual increase for the whole 
economy in the year to May, 8-7 per 
cent, was above the underlying 
increase because back pay in May 
this year, mainly for teachers, was 
higher thanin the same month last 
year. The higher level of back pay 
inflated the actual increase by 
nearly 1 percent.

In the three months ending May, 
wages and salaries per unit of 
output in manufacturing industries 
were 0-8 per cent higher than a year 
earlierwith an increase in actual

decrease of 0-1 per cent recorded 
between the corresponding months 
last year (when morgage interest 
rates fell by about one percentage 
point). Owner-occupiers’ housing 
costs were lower in June as 
residual effects of the reductions in 
mortgage interest rates announced 
after the Budget were taken into the 
index. There were decreases in the 
prices of fresh vegetables but 
increases in the prices of motor 
vehicles.
j The 12-month rate of increase 
the producer prices index for 
materials and fuels purchased by 
manufacturing industry was 4-0 per 
cent for June compared with a rise 
of 1 -3 per cent in the year to May. 
Between May and June the index 
rose by 0-9 per cent, mainly as a 
result of higher prices for imported 
materials.

The annual change in the price 
index for home sales of

WORKING POPULATION AND EMPLOYED LABOUR FORCE: 
Great Britain
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RETAIL PRICES INDEX AND MOVEMENTS IN MANUFACTURERS’ INPUT PRICES: Earnings from overseas visitors 
increased by 14 per cent over the 
period, while spending by UK 
residents overseas increased by 17 
per cent and so the travel account 
of the balance of payments showed 
a deficit of £15 million compared 
with a deficit of £3 million in the 
previous April.

In the first quarter of 1987 there 
were 2-6 million visits to the UK by 
overseas residents, an increase of 
3 per cent compared with the 
corresponding period ayear earlier. 
Visits from Western Europe 
increased by 7 per cent while those 
from North America fell by 1 per 
cent and those from the rest of the 
world by 4 per cent.

There were 4-1 million visits 
abroad by UK residents in the first 
quarter of 1987, an increase of 9 
per cent over the same quarter of
I986. Visits to North America 
increased by 45 per cent while 
those to Western Europe increased 
by 9 per Cent and those to the rest of 
the world by 1 percent.

I n the three months from 
February to April 1987 expenditure 
by overseas visitors to the UK 
contributed £1,025 million to the 
balance of payments, 9 per cent 
more than ayear earlier. In the 
same period expenditure by UK 
residents abroad was £1,120 
million, 12per cent more than in the 
previous year.

manufactured productsvias little 
hanged in June at 3-7 per cent 
.ompared with 3-6 per cent in May. 
between May and June the index 
rose by 0-1 per cent. The price 
ndex for manufacturing industries 
other than food, drink and tobacco 
showed an annual rate of increase 
of around 41/z per cent, the same as 
in May

The tax and price index 
increased by 2-5 per cent in the 
year to June compared with 2-4 per 
cent recorded for May. There was 
no change in the TPI between May 
and June.

Industrial disputes

It is provisionally estimated that 
203,000 working days were lost 
through stoppages of work due to 

industrial disputes in May 1987. 
This compares with 307,000 
in April 1987 (provisional also), 
288,000 in May 1986 and an 
average of 649,000 for May during 
the ten-year period 1977 to 1986. 
Of the days lost in May, just over 60 
per cent were due to a stoppage in 
public administration, which 
accounted for 125,000 lost days.

A provisional total of 3-4 million 
working days were lost during the 
12 months to May 1987. This 
compares with 2-5 million days lost 
in the 12 months to May 1986 and 
an annual average over the ten- 
year period to May 1986 of 11 • 1 
million days. The figure for the 12- 
months ended May 1987 was only 
slightly below the figure for the year 
ended April 1987, which was the 
highest since the 12 months to 
January 1986 when 4-5 million 
days were lost.

During the 12 months to May 
1987, a provisional total of 1,051 

RPI AND TPI: Increases over previous year

stoppages have been recorded as 
being in progress. This compares 
with 941 stoppages in the 12 
months to May 1986 and a ten-year 
average—to May 1986—of 1,655 
stoppages in progress.

Overseas travel 
and tourism

There were about 1,320,000 
visits to the UK by overseas 
residents in April, 29 per cent more 
than in the same month a year 
earlier. UK residents made 
1,910,000 visits abroad—about 
18 per cent more than in April 1986. 
These substantial increases partly 
reflect the fact that Easter was in 
late April this year ratherthan at the 
end of March as in 1986.

International 
comparisons

The latest international 
comparisons of unemployment 
show that while the unemployment 
rate remains relatively high in the 
U K, over the past year it has been 
falling faster than in any other 
industrialised country. Comparing 
the latest three months with the 
previous three months (as shown in 
detail in fable2- Iff), the UK rate has 
fallen faster than in all countries 
except the USA and Canada. Other 
countries which have experienced 
a fall include Belgium and Norway. 
Unemployment has recently been 
rising in many countries including 
Spain, Japan, Italy, France, and 
Germany.

RETAIL PRICES INDEX AND MOVEMENTS IN 
MANUFACTURERS’ SELLING PRICES:
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The latest OECD Economic 
Outlook (June 1987) forecasts that 
employment will grow by 1 percent 
in the United Kingdom in both this 
year and n ext. Th is is twice as fast 
as in Japan and the European 
Community, but slower than the 
expected growth in the United 
States and Canada. In the OECD 
area as a whole there is expected to 
be a slowing in the rate of 
employment growth in 1987 after 
last year’s 1 -4 per cent increase.

Over the next two years, both the 
population of working age and 
participation rates in the OECD 
area are expected to rise, though at 
a slower rate than in recent years. 
As a result the labour force is 
expected to grow at a similar rate to 
employment and so the OECD area 
unemployment rate is not expected 
to fall significantly.

The underlying increase in 
average weekly earnings in 
manufacturing industry in Great 
Britain in the 12 months ended May 
1987, at 8 per cent, com pares 
unfavourably with the latest figures 
for other OECD countries, which 
are shown in table 5- 9. The average 
earnings increase for Great Britain 
is higher than the increases for 12 
of the 15 countries shown 
(excluding Switzerland, where 
recent figures are not available). 
Precise comparisons are not 
available because of differences in 
definitions. However, since UK 
productivity is increasing relatively 
fast, the comparison of unit wage 
cost increases is more favourable 
than the average earnings

MANUFACTURING AND NON-MANUFACTURING 
EMPLOYEES IN EMPLOYMENT: Great Britain

comparison.
Consumer prices increased in 

the 12 months to April by 4- 5 per 
cent in Canada, 4-2 per cent in Italy, 
3-8 per cent in the United States,

3-4 per cent in France, and by 0-2 
per cent in Germany, but they fell 
0-2 per cent in Japan and 1 ■ 1 per 
cent in the Netherlands. The rate in 
the United Kingdom forthe same

period, at 4-1 per cent, was above 
the average forthe OECD countries 
(3-5 per cent) and the European 
Community as a whole (3-1 per 
cent).
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BACKGROUND ECONOMIC INDICATORS* 0-1
UNITED KINGDOM

Income

Expenditure growth1
Fixed investment9

£M3 MO

per centper centper cent£ billion£ billion£ billion£ billion1980 = 100£ billion

4-2128-3 5-8Q2

1986!

3-510

Balance of paymentsVisible trade
Producer prices indext'Export volume1 Visible Current Effective exchange 

balance13 balance13 rate!1,16
Import volume1

Materials and fuels

(14)

(15)

(16)
(17)

(18)

(19)

■9%

Normal unit 
labour costs1

19-1
19-1

lending 
ratesti*

91Z>
9
9

18-6
18-1

Consumer 
expenditure 
1980 prices

16-4
18-3
18-3
18-1

17- 6
18- 9
19- 0

20-5
18- 9
19- 2

Manufacturing 
industries 
1980 prices7,11

General 
government 
consumption 
at 1980 prices

5-2
5-2

3-6
3- 3
4- 5
5- 2

5-3
4-4
4-2

4-4
4- 0
6-7
6-6
2-4
5- 2

1'3-6 
9-6 

10-9 
9-1

15-1 
18-1

Retail sales 
volume1

Tax and price 
indext18

Construction 
distribution 
& financial 
Industries12 
1980 prices

Whole 
economy 
1980 prices10

Stock 
changes
19?0 13
prices14

Including leased assets.
Construction distribution and financial industries: SIC divisions 5, 6 and 8. 
No percentage change series is given as this is not meaningful for series 
taking positive and negative values.
Base lending rate of the London clearing banks on the last Friday of the 
period shown.
Series show the percentage changes over the 12-months to the end of the 
period shown.
Averages of daily rates.
IMF index of relative unit labour costs (normalised). Downward movements 
indicate an increase in competitiveness. For further details see Economic 
Trends 304, February 1979 p80.
Annual and quarterly figures are averages of monthly indices.The levels 
shown up to the end of 1986 are based on 1978=100. On this basis the index 
for January 1987 was 198-0. The method used for calculating the changes 
are as described in the General notes in Section 6 (page S53).
Replaces Wholesale Price Index.
R=Revised.

Notes: * For each indicator two series are given, representing the series itself in the units 
stated and the percentage change in the series on the same period a year earlier, 
t Not seasonally adjusted.

(1) The percentage change series for the monthly data is the percentage change 
between the three months ending in the month shown and the same period a 
year earlier.

(2) For details of GDP measures see Economic Trends November 1981.
(3) For details of the accuracy of this series see Economic Trends, July 1984 

p 72.
(4) GDP at factor cost.
(5) Output index numbers include adjustments as necessary to compensate for 

the use of sales indicators.
(6) Production industries: SIC divisions 1 to 4.
(7) Manufacturing Industries: SIC divisions 2 to 4.
(8) Industrial and commercial companies excluding North Sea oil companies net 

of stock appreciation.
(9) Gross domestic fixed capital formation.

(10) All industries.

Seasonally adjusted

average 
measure2 GDP3'4 Index of output UK5 Index of

- production 
OECD 
countries1

Real personal 
disposable 
income

Gross trading
profits or 
companies 8

Production 
industries1,6

Manufacturing 
industries1’7

1980 = 100 1980 = 100 1980 = 100 1980 = 100 1980 = 100 1980 = 100 £ billion

1981'.
——----------- i 98-8 •1-2 98-4 -1-6 96-6 -3-4 94-0 -60 100-1 0-1 98-1 -1-9 17-8 -2-2

1 nn-s 1 -5 100-0 1-6 98-4 1-9 94-2 0-2 96-6 -3-5 98-2 0-1 20-5 15-1
19®2

103-7 3-4 103-1 3-1 101-9 3-6 96-9 2-9 99-6 3-1 100-6 2-4 24-6 20-0
1983

106-6 2-8 106-5 3-3 103-3 1-4 100-8 4-2 107-0 7-4 103-3 2-7 30-0 22-0
110-3 3-5 110-4 3-7 108-1 4-7 103-8 3-0 110-2 3-0 106-2 2-8 39-7 32-3

1985 ■
1986 113-4 2-8 113-6 2-9 110-2 1-9 104-7 0-9 111-7 1-4 110-7 4-2 47-3 19-1

Q1 112-5 3-0 111-7 2-3 109-1 2-5 102-8 -0-5 111-1 1-7 108-9 4-2 10-5 16-7

Q2 112-8 2-0 112-9 2-2 109-8 0-5 104-0 -0-5 111-6 1-5 110-6 4-5 11-2 14-2
113-6 2-9 114-4 3-5 110-9 2-5 105-0 1-4 111-9 1-2 111-0 4-7 12-0 15-4

Q4 114-7 3-6 115-3 3-6 110-9 2-3 107-1 3-4 112-2 1-1 112-2 3-5 11-6 11-5

1987 Q1 116-2 3-3 116-4 4-2 112-2 2-8 107-4 4-5 112-7 1-4 112-2 3-0 12-4 18-1

1986 Dec 110-3 2-2 107-4 3-5 112-4 1-1

111-2 2-4 106-2 3-6 111-8 0-9
FaK 112-7 2-7 108-2 4-0 113-0 1-2
Mar 112-8 2-9 107-9 4-5 113-2 1-5

112-0 2-3 108-0 4-6
May 113-3 2-7 109-1 4-9

£ billion

1981 137-2 00 100-2 0-2 39-82 -9-5 5-7 -22-1 8-6 1-1 49-1 0-4 -2-44 14‘/2
982 138-3 0-8 102-2 2-0 39-38 4-1 5-6 -1-7 9-3 8-0 49-6 1-0 -1-08 10-1C

1983 143-6 3-9 107-4 5-1 41-71 5-9 5-6 -0-8 9-8 4-8 50-6 1-9 0-68 9
984 146-7 2-1 111-3 3-6 45-47 9-0 6-6 18-6 11-2 14-4 50-9 0-6 -0-04 91/2-
985 152-0 3-6 116-4 4-6 46-33 1-8 7-0 5-7 12-3 10-2 51-1 0-4 0-50 11 Vfe
986 159-7 5-1 122-6 5-3 46-87 1-2 6-6 -4-7 12-4 -0-3 51-5 0-8 0-64 11

1986 Q1 39-1 4-5 119-3 4-3 11-88 -2-0 1-8 -2-9 3-1 -6-4 12-8 0-0 0-52 11 Vfe
Q2 39-8 5-9 121-3 4-7 11-49 2-8 1-7 0-3 3-1 7-3 12-9 0-4 -0-18 10
Q3 40-4 5-5 123-7 5-5 11-80 2-0 1-6 -5-1 3-0 -2-2 13-0 1-9 —0-17 10
Q4 40-4 4-5 126-5* 7-3 11-71 2-1 1-6 -10-8 3-2 3-5 12-9 1-0 0-47 11

1987 Q1 40-5 3-6 125-4 5-1 11-67 -1-8 1-6 -7-7 3-1 1-0 12-9 1-1 0-33 9

987

Nov 127-8 7-5
Dec 126-7 7-9

Jan 123-6 7-3
Feb 127-0 7-1
Mar 125-5 6-1

Apr 130-0 7-3
May 125-4 6-6
Jun 129-3 7-0 .. .. .. • • - - - - ...

Home sales

1980 = 100 1980 = 100 £ billion £ billion 1975 = 100 1980 = 100 Jan 1987 = 100 1980 = 100 1980 = 100

1981 99-3 —0-7 96-3 -3-7 3-4 6-2 95-3 -0-8 105-7 5-7 152-5 14-8 109-2 9-2 109-5 9-5
1982 101-9 2-6 101-5 5-4 2-3 3-9 90-7 -4-8 101 -9 -3-6 167-4 9-8 117-2 7-3 118-0 7-8
1983 103-8 1-9 109-7 8-1 -0-8 3-1 83-3 -8-2 95-9 -5-9 174-1 4-0 125-3 6-9 124-4 5-4
1984 112-5 8-4 121-8 11-0 -4-4 1-6 78-7 -5-5 93-5 -2-5 180-8 3-9 135-5 8-1 132-1 6-2
1985 118-7 5-5 126-0 3-5 -2-2 3-5 78-2 -0-6 95-0 1-6 190-3 5-3 ' 137-7 1-6 139-4 5-5
1986 123-1 3-7 133-9 6-3 -8-3 -0-1 72-8 -6-9 90-1 -5-2 193-8 1-8 126-6 -8-1 145-7 4-5

1986 Q2 121 -9 1-4 128-8 3-0 -1-6 0-2 76-0 -3-7 94-8 -3-5 192-7 0-9 125-8 -9-3 145-7 4-5
Q3 122-6 5-5 138-5 11-0 -2-9 -0-8 71-9 -12-4 89-1 -13-4 193-0 0-7 120-8 -9-3 146-3 4-4
Q4 130-5 9-1 143-4 12-0 -2-6 -06 68-3 -14-4 84-5 -15-9 195-9 2-0 127-4 -3-9 147-4 4-2

1987 Q1 130-0 10-4 133-2 6-3 -1-1 0-7 69-9 -6-9 87-9 -6-9 100-4 2-4 129-8 -2-0 149-3 4-1
Q2 99-8 2-5 128-5 2-2 150-9 3-6

1986 Dec 131-6 9-8 143-9 121 -0-9 -0-3 68-5 -14-5 197-1 2-4 130-4 -3-2 147-9 4-2

1987 Jah 124-6 9-3 131 -4 11-5 -0-5 0-1 68-9 -12-6 100-0 2-6 131 -7 -2-4 148-9 4-3
Feb 138-4 10-0 138-0 10-4 -0-2 0-4 69-0 -10-2 100-5 2-7 129-6 -2-9 149-3 4-2
Mar 126-9 10-7 130-2 5-6 -0-4 0-2 71-9 -6-9 100-7 2-8 128-2 -0-9 149-7 3-7

Apr 130-8 11-6 137-1 6-2 -0-5 0-1 72-3 -5-2 99-7 2-5 128-4 1-0 150-5 3-5
May 73-3 -4-1 99-8 2-4 128-0 1-0 151-1 3-6
Jun 72-8 -4-3 99-8 2-5 129-2 4-0 151-2 3-7
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■4 -4 EMPLOYMENT
Working population

THOUSAND

Quarter Employees in employment* Self-employed
— persons

(with or without 
employees)!

HM 
Forces**

Employed 
labour 
force

Working 
populations

YTS: 
non-employee 
trainees!Male Female All

UNITED KINGDOM
Unadjusted for seasonal variation 
1985 Mar 11,906 9,419 21,325 2,582 326 24,233 27,501 236

June 11,967 9,542 21,509 2,610 326 24,445 27,624 224
Sept 12,022 9,575 21,597 2,615 326 24,537 27,883 278
Dec 11,979 9,665 21,645 2,619 323 24,587 27,860 262

1986 Mar 11,863 9,579 21,442 2,623 323 24,387 27,711 228
June 11,903 9,691 21,594 2,627 322 24,542 27,772 255
Sept 11,966 9,708 21,674 R 2,652 323 24,649 27,982 313
Dec 11,919 R 9,829 R 21,748 R 2,678 320 24,746 R 27,975 R 303

1987 Mar 11,882 R 9,736 21,617 2,703 320 24,640 27,784 280

UNITED KINGDOM
Adjusted for seasonal variation 
1985 Mar 11,969 9,485 21,453 2,582 326 24,362 27,565

June 11,977 9,525 21,502 2,610 326 24,438 27,674
Sept 11,961 9,575 21,536 2,615 326 24,476 27,695
Dec 11,960 9,608 21,568 2,619 323 24,510 27,743

1986 Mar 11,927 9,644 21,571 2,623 323 24,517 27,822
June 11,914 9,675 21,589 2,627 322 24,537 27,881
Sept 11,905 9,709 21,614 2,652 323 24,589 27,867
Dec 11,899 9,769 R 21,667 R 2,678 320 24,665 R 27,785 R

1987 Mar 11,946 9,801 , 21,747 2,703 320 ^fe,770 27,810

The seasonally adjusted Working Population series published in the Historical Supplement No 1 was incorrect and has been revised. For periods prior to those given above refer to “Topics' 
section in the March 1987 edition of Employment Gazette p 157.
* Estimates of employees in employment for December 1984 and subsequent months include an allowance based on the Labour Force Survey to compensate for persistent undercounting in 
the regular sample enquiries (Employment Gazette, January 1987, page 31). For all dates, individuals with two jobs as employees of different employers are counted twice.
t Estimates of the self-employed up to mid-1985 are based on the 1981 census of population and the results of the 1981,1983,1984,1985 and 1986 Labour Force Surveys. The provisiona: 
estimates from September 1985 are based on the assumption that the average rate of increase between ,1981 and 1985 has continued subsequently. A detailed description of the current 
estimates is given in the article on page 135 of the May 1986 Employment Gazette.

■EMPLOYMENT
Employees in employment: industry* THOUSAND

GREAT 
BRITAIN

All industries 
and services

Manufacturing 
industries

Production 
industries

Production and 
construction

Service 
industries

SIC 1980

coco

4> 
W

V> 0 ®

<0 CD ® co

0)<00) 
co

o 
01

E 01

Divisions 
or Classes

0-9 2-4 1-4 1-5 6-9 01-03

1981 June 21,386 21,362 6,099 6,107 6,798 6,807 7,900 7,907 13,142 13,102 343

1982 June 20,916 20,896 5,751 5,761 6,422 6,432 7,460 7,470 7'13,117 13,078 338

1983 June 20,572 20,556 5,418 5,430 6,057, 6,069 7,072 7,086 13,169 13,130 330

1984 June 20,741 20,731 5,302 5,315 5,909 5,922 6,919 6,936 13,503 13,466 320

1985 June R 21,011 21,003 5,258 5,272 5,852 5,852 6,834 6,852 13,857 13,821 321

July R 5,274 5,261 5,850 5,837
Aug R 5,278 5,255 5,848 5,826
Sept R 21,098 21,037 5,302 5,265 5,870 5,833 6,862 6,816 13,889 13,894 347

OctR 5,291 5,260 5,856 5,825
NovR 5,269 5,246 5,831 5,808
Dec R 21,145 21,069 5,258 5,244 5,815 5,801 6,796 6,779 14,026 13,968 323

1986 Jan R 5,212 5,236 5,758 5,783
Feb R 5,182 5,211 5,727 5,756
MarR 20,950 21,079 5,181 5,205 5,721 5,744 6,687 6,717 13,955 14,043 308

April R 5,169 5,195 5,706 5,732
May R 5,142 5,165 5,675 5,699
June R 21,105 21,099 5,137 5,151 5,667 5,681 6,635 6,654 III 4,1.60 R 14,126 310

July R 5,143 5,131 5,669 5,657
Aug R 5,138 5,118 5,661 5,640
Sept R 21,186 21,126 5,152 5,113 5,672 5,634 6,646 6,599 14,205 14,212 335

Oct R 5,141 5,108 5,658 5,625
Nov R 5,132 5,109 5,644 5,621
Dec R 21,259 21,178 5,120 5,106 5,631 5,616 6,606 6,588 14,340 14,278 313

1987 Jan R 5,057 5,081 5,560 5,584
Feb R 5,050 5,080 5,551 5,581
MarR 21,128 21,257 5,051 5,075 5,547 5,571 6,531 6,561 14,296 14,384 •301

April R 5,038 5,064 5,526 5,552
MayR 5,041 5,066 [5,529] [5,554]

11-14 15-17 21-24 25-26 32 33-34
37

344 356 544 383 901 862

328 343 507 367 844 815

311 328 462 345 768 788

289 319 445 343 750 786

271 309 444 345 748 782

267 308 446 344 747 787
263 307 447 345 745 787
261 307 445 349 753 786

259 -307 441 348 748 785
256 306 438 347 746 783
252 305 436 347 744 780

243 304 432 344 740 773
241 304 431 343 737 768
239 301 431 345 735 766

236 301 426 343 734 768
233 301 424 342 729 759
230 300 425 343 723 758

226 299 426 341 725 763
223 299 425 343 723 761
220 300 425 347 720 759

217 300 425 345 717 757
213 299 424 347 715 754
211 299 423 344 713 753

205 297 416 340 707 749
203 298 419 340 704 748
200 296 420 343 707 749

194 294 420 342 703 742
[1941 [294] 417 343 706 739

* See footnote to table 1 ®

thousand

EMPLOYMENT
Working population

HM Forces figures, provided by the Ministry of Defence, represent the total number of UK service personnel male and female in HM Regular Forces, wherever serving and including those on 
not’aniwdforScha<nges in the coverage of the unemployment statistics and the discontinuities are indicated. The seasonally adjusted figures,

Quarter Employees in employment* Self-employed 
persons 
(with or without 
employees)!

HM
Forces**

Employed 
labour 
force

Working 
populations non-employee 

trainees!
Male Female All

All Part-time All Part-time

AREAT BRITAIN
- -z

Unadjusted for seasonal variation 
' 985 Mar 11.638

June 11,699
Sept 11.753
Dec 11,712

791
821
808
832

9,188
9,312
9,345
9,434

3,927
3,996
3,993 
4,091

20,826 
21,011 
21,098
21,145

2,522
2,550
2,554
2,558

326
326
326
323

23,673
23,887
23,978
24,027

26,819
26,944
27,198
27,179

230
215
269
253

1986 Mar 
June 
Sept 
Dec

11,601 
11,643 
11,706 
11,660

819
853
843
867

9,349
9,462
9,481
9,599 R

4,058
4,141
4,109
4 ,'218 R

20,950
21,105
21,186 R
21,259 R

2,563
2,567
2,592
2,618

323
322
323
320

23,835
23,993
24,101
24,197 R

27,034 
27,096 R 
27,299 
27,297 R

221
245
303
294

1987 Mar ^41,622 867 9,506 4,168 21,128 2,643 320 24,091 27,108 272

BEAT BRITAIN
Adjusted for seasonal variation

985 Mar 11,700
June 11,709
Sept 11 >692
Dec 11,693

9,254
9,295
9,345
9,376

20,954 
21,003 
21,037 
21,069

2,522
2,550
2,554
2,558

326
326
326
323

23,802
23,879
23,917
23,951

26,889
26,998
27,016
27,062

986 Mar 
June 
Sept 
Dec

11,664
11,653

' 11,645
11,639

9,414 R
9,446
9,481
9,539 R

21,079 
21,099 
21,126
21,178 R

2,563
2,567
2,592
2,618

323
322
323
320

23,964
23,987 R
24,041
24,116 R

27,142
27,203
27,188
27,108 R

987 Mar 11,686 9,571 21,257 2,643 320 24,221 27,135

.eland, reported by NIDED. These trainees are outside the working population.

EMPLOYMENT -4 Q
Employees in employment: industry*  I *

THOUSAND

35 36 31 41/42 43-45 46 
48-49

47 50 61-63 
67

64/65 66 71-77 79 81-85 91-92 93 95 94 
96-98

1981 June 361 349 410 664 614 500 510 1,102 1,112 2,051 930 975 429 1,712 1,844 1,559 1,247 1,282

1982 June 315 337 385 638 577 473 495 1,038 1,115 1,984 959 932 428 1,771 1,825 1,541 1,258 1,305

1983 June 296 318 344 599 548 469 481 1,015 1,124 1,964 949 902 424 1,848 1,861 1,535 1,247 1,315

1984 June 278 290 332 582 547 472 477 1,010 1,155 2,012 995 897 424 1,941 1,879 1,544 1,252 1,403

1985 June R 266 278 320 573 548 474 480 1,996 1,169 2,044 1,046 900 426 2,055 1,904 1,559 1,267 1,487

July R 265 278 319 577 548 480 485
Aug R 264 275 317 578 549 486 485
Sept R 266 278 320 576 556 488 488 992 1,178 2,063 1,049 905 427 2,101 1,914 1,491 1,271 1,491

Oct R 265 277 317 583 555 486 486
Nov R 264 276 316 573 555 486 486
Dec R 261 275 315 567 556 488 488 981 1,187 2,154 1,010 892 427 2,124 1,922 1,580 1,266 1,464

1986 Jan R 258 274 312 558 551 484 486
Feb R 258 274 311 551 547 484 477
Mar R 257 272 310 550 552 486 477 966 1,180 2 072 991 886 427 2,139 1,927 1,599 1,270 1,464

April R 255 271 305 553 551 486 477
May R 254 270 304 551 546 485 477
June R 252 268 302 552 549 488 475 968 1,185 2,068 1,070 893 429 2,175 1,924 1,597 1,271 1,549

July R 250 270 298 557 547 487 478
Aug R 248 270 292 560 540 494 482
Sept R 247 269 307 558 540 495 486 974 1,198 2,074 1,072 ■900 432 2,221 1,941 1,539 1,263 1,560

Oct R 245 265 304 557 541 495 490
Nov R 244 262 305 556 542 498 486
Dec R 242 264 303 552 541 498 486 975 1,201 2(162 1,035 888 433 2,234 1,951 1,639 1,257 1,541

1987 Jan R 240 259 299 541 532 493 483
Feb R 239 257 300 534 530 493 483
Mar R 239 256 295 534 529 ■495 485 (984] 1,805 2,067 1,021 887 435 2,261 1,961 1,653 1,259 1,548

Apr R 240 254 294 536 529 495 484
May 241 252 296 540 528 494 485

; Excludes private domestic service. . , .
? These figures do not cover all employees in national and local government. They exclude those engaged in, for example, building, education and health. Members of HM Forces are excluded. 
Comprehensive figures for all employees of local authority, analysed according to type of service, are published quarterly in table 1-7.
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S EMPLOYMENT
Employees in employment*:  index of production industries

THOUSAND
GREAT BRITAIN

SIC 1980

Division 
class or 
group 
or AH

May 1986 Rt Mar 1987 Rt [Apr 1987 Rt] [May 1987]

Males Females All Males Females All Males Females All Males Females All

Production industries 1-4 4,091-6 1,583-6 5,675-2 3,990-9 1,555-7 5,546-6 3,973-5 1,552-5 5,526-0 3,968-3 1,561-0 5,529-3

Manufacturing industries 2-4 3,632-1 1,509-4 5,141-5 3,568-0 1,482-8 5,050-9 3,556-8 1,480-7 5,037-5 3,551-9 1,489-3 5,041-2

Energy and water supply 1 459-5 74-2 533-7 422-8 72-9 495-7 416-8 71-7 488-5 [416-4 71-7 488-11
Coal extraction and solid fuels 111 178-0 7-4 185-5 150-2 6-7 156-8 147-5 6-1 153-6 147-4 6-0 153-4
Electricity 161 117-2 27-6 144-8 116-5 27-5 144-0 116-5 27-5 144-0 [116-5 27-5 144-0]
Gas 162 65-2 22-6 87-8 62-6 21-8 84-5 62-6 21-9 84-5 [62-6 21-8 84-5]

Other mineral and ore extraction, etc 2 590-4 175-9 766-3 589-1 173-8 762-9 588-5 172-8 761-3 585-8 173-9 759-7

Metal manufacturing 22 151-1 20-4 171-5 147-2 19-6 166-8 146-3 19-2 165-5 145-2 19-1 164-3

Non-metallic mineral products 24 170-4 51-1 221-5 172-5 50-7 223-2 174-5 50 0 224-5 172-8 49 8 222-6

Chemical Industry/man-made fibres 25/26 240-8 101-2 341-9 243-1 100-3 343-4 241-3 100-3 341-6 241-5 101-5 343-0
Basic industrial chemicals
Other chemical products and preparations

251 
255-259

103-9 20-8 124-7 103-7 20-6 124-3. 103-9 20-7 124-6 104-3 21-0 125-3

260 136-9 80-4 217-3 139-4 79-7 219-1 137-5 79-6 217-0 137-2 80-5 217-7

Metal goods, engineering and vehicles 3 1,839-5 477-0 2,316-5 1,781-8 463-8 2,245-6 1,772-2 460-7 2,232-9 1,770-3 464 6 2,234-9

Metal goods nes 31 237-3 66-9 304-1 231-6 63-5 295-1 230-4 63-7 294-0 232-2 63-8 2960

Mechanical engineering 32 615-5 113-9 729-3 595-1 111-5 706-7 592-5 110-3 702-8 595-1 111-2 706-3
Industrial plant and steelwork 320 69-5 8-1 77-6 67-0 7-8 74-8 66-8 7-8 74-6 67-7 7-8 75-6
Mining and construction machinery, etc 
Other machinery and mechanical equipment

325
321-324/

67-0 9-4 76-4 63-9 9-2 73-1 63-9 9-3 73-1 64-3 9-3 73-6

327/328 442-2 86-9 529-1 429-6 85-4 515-0 427-3 84-4 511-7 428-9 85-3 514-1
Office machinery, data processing equipment 33 64-7 26 0 90-7 66-2 27-1 93-3 66-5 26 8 93-3 67-5 27 3 94-8

Electrical and electronic engineering
Wires, cables, batteries and other

34
341/342/

387-7 175-8 563 5 380-4 172-5 552-9 375-8 170-6 546-5 369-8 172-2 542-0

electrical equipment 343 150-6 54-3 204-9 144-5 52-3 196-7 142-8 52-4 195-2 138-5 53-3 191-8
Telecommunication equipment 344 114-5 53-1 167-6 114-9 52-6 167-5 113-2 52-0 165-2 112-2- 51-4 163-5
Other electronic and electrical equipment 345-348 122-6 68-4 191-0 121-0 67-6 188-6 119-8 66-3 186-1 119-1 67-6 186-7

Motor vehicles and parts 35 224-2 30 2 254-5 211-0 28 2 239-2 211-5 28-4 239-9 212-2 29-2 241-4
Motor vehicles and engines 351 90-2 8-5 98-7 83-6 7-8 91-5 83-6 7-7 91-3 83-8 7-8 91-6
Bodies, trailers, caravans and parts 352/353 1340 21-8 155-8 127-4 20-3 147-7 127-9 20-7 148-6 128-4 21-4 149-9

Other transport equipment 36 238-5 31-3 269-8 225-8 30 0 255-8 224-6 29 9 254-5 222-4 29 5 251 9
Aerospace equipment
Ship and other transport equipment

364 
361-363/

140-3 21-6 162-0 138-3 21-1 159-4 137-8 20-9 158-7 137-2 20-9 158-0

365 98-1 9-7 107-8 87-5 9-0 96-4 86-7 9-0 95-8 85-2 8-6 93-9

Instrument engineering 37 71-7 32 9 104-7 71-6 310 102-6 70-9 310 101-9 71-2 31-2 102-4

Other manufacturing industries 4 1,202-2 856-5 2,058-7 1,197-1 845-2 2,042-3 1,196-1 847-2 2,043-3 1,195-8 850-9 2,0467

Food, drink and tobacco 41/42 327-8 223-0 550-7 317-5 216-1 533-6 3189 217-5 536-4 319-8 220-3 5402
Meat and meat products, organic oils and fats 411/412 55-2 35-7 91-0 54-0 35-6 89-6 54-6 37-0 91-7 54-8 37-1 91-9
Alcoholic and soft drink manufacture 
All other food, drink and tobacco

424/428 
413-423/

70-3 24-4 94-6 67-7 23-2 90-9 68-1 23-4 91-4 68-5 23-4 91-9

manufacture 429 202-3 162-9 365-1 195-8 157-3 353-1 196-2 157-1 353-3 196-5 159-9 356-4

Textiles 43 119-4 114-9 234-3 115-1 107-8 222-9 114-8 106-8 221-6 114-5 107-1 221-6

Footwear and clothing 45 77-2 216-8 294-0 77-4 211-0 288-5 77-2 211-9 289-1 75-9 211-9 2877

Timber and wooden furniture 46 166-6 38-9 205-5 169-4 39-4 208-8 169-2 396 208-7 167-6 39-1 2067

Paper, printing and publishing
Pulp, paper, board and derived products

47 315-3 161-4 476-6 318-7 166-1 484-8 317-3 166-5 483-8 318-0 166-7 484-7
471/472 92-5 40-4 132-8 95-9 42-8 138-7 96-0 43-1 139-1 95-9 42-9 138-8

Printing and publishing 475 222-8 121-0 343-8 222-8 123-3 346-1 221 -3 123-5 344-8 222-0 123-8 345-8

Rubber and plastics 48 141-5 58-6 200-1 144-1 61-6 205-7 143-3 62-0 205-3 144-5 61 8 206-3

Other manufacturing 49 44-2 35-1 79-2 455 34 8 80-3 46-1 34-5 80-6 46-4 34-8 81 2

* See footnotes to table 1-1.
t Revised estimates consistent with those above, for other dates after September 1984, are not yet published but can be obtained from the Department of Employment (Room 144), East Lane, 
Runcorn, Cheshire, WA7 2DN (ansaphone 0928 715151 extension 423).

EMPLOYMENT
Employees in employment*:  March 1987 1-4

THOUSAND

GREAT BRITAIN Division 
Class or 
Group

SIC 1980 _________________  __

All industries and services i 0-9

Agriculture, forestry and fishing 0

index of production and construction 
industries 1-5

index of production industries 1-4
of which, manufacturing industries 2-4

Service industries $

Agriculture, forestry and fishing 
Agriculture and horticulture

Energy and water supply
Coal extraction and solid fuels 
Electricity
Gas

Other mineral and ore extraction, etc

Jletal manufacturing

Jon-metallic mineral products

:hemical industry
Basic industrial chemicals
Other chemical products and 

preparations

fetal goods, engineering and vehicles

fetal goods n.e.s.
Hand tools and finished metal goods 
Other metal goods

/fechanical engineering 
Industrial plant and steelwork 
Machinery for agriculture, metal 

working, textile, food and 
printing, etc. industries

Mining and construction 
machinery, etc

Other machinery and mechanical 
equipment

Office machinery, data processing 
equipment

Electrical and electronic engineering 
Wires, cables, batteries and other 

electrical equipment 
Telecommunication equipment 
Other electronic and electrical 

equipment

Motor vehicles and parts
Motor vehicles and engines 

Bodies, trailers, caravans and 
parts

Other transport equipment 
Aerospace equipment 
Ship and other transport equipment

6-9

0 
01

111
161
162

2

22

24

25 
251

255-259

3

31
316 
311-314

32
320

321-324/327

325

328

33 *

34

341/342/343 
344

345-348

35
351

352/353

36
364 
361-363/
365

Instrument engineering 37

Other manufacturing industries 4

Food, drink and tobacco 41/42
Meat and meat products, organic oils 
and fats 411/412
Bread, biscuits and flour confectionary 419
Alcoholic and soft drink manufacture 424-428
All other food, drink and tobacco

manufacture 413-418/
420-423/429

Textiles 43

Footwear and clothing 45
Clothing, hats, gloves and fur goods 453/4560

Timber and wooden furniture 46

Paper, printing and publishing 47
Pulp, paper, board and derived 

products 471/472
Printing and publishing 475

Rubber and plastics 48

Other manufacturing 49
Construction 5
Distribution, hotels, catering, repairs 6

Wholesale distribution 61
Agriculture and textile raw 

materials, fuels, ores, metals, etc. 611/612
Timber and building materials 613
Machinery, industrial equipment, 

vehicles and parts 614
Food, drink and tobacco 617
Other wholesale distribution 615/616/

618/619

December 1986 R** March 1987March 1986 R**

Male Female All Male Female iMl IMale Female All

All Part- 
time§

All Part- 
time

All Part-
time§

All Part- 
time

11,600-6 818-6 9,349-0 4,058-3 20,949-6 11,659-7 9,599-4 21,259 0 11,622-0 866-9 9,505-9 4,168-4 21,127-9

231-0 28-7 76-5 27-9 307-5 228-8 84 1 312-9 225-3 28-7 75-7 27-7 301-0

4,975 0 66 8 1,712-0 366-8 6,687-0 4,901-0 1,705-0 6,606 0 4,856-6 70 0 1,673 9 351-5 6,530-5

4,127-4 52 6 1,593-3 315-3 5,720-7 4,043-9 1,586 8 5,630-6 3,990 9 55 8 1,555-7 299-3 5,546-6
3,662-0 51-2 1,518 7 301-1 5,180-7 3,607-5 1,513-0 5,120 5 3,568 0 54-6 1,482 8 285-4 5,050-9

6,394-6 723-2 7,560 5 3,663-6 13,955-1 6,529-9 7,810 2 14,340 1 6,540-1 768-2 7,756-3 3,789-2 14,296-4

231-0 28-7 76-5 27 9 307 5 228 8 84 1 312 9 225-3 28 7 75-7 27-7 301-0
216-3 28 0 74-0 27-0 290-3 214-1 81-6 295-7 210-6 28-1 73-1 26-9 283-7

465-4 1-3 74-6 14-2 540-0 436-4 73 8 510-2 422 8 1-2 72 9 13-9 495 7
181-9 0-1 7-7 1-8 189-6 160-2 6-9 167-0 150-2 0-1 6-7 1-6 156-8
116-9 0-4 27-3 6-3 144-2 117-6 27-8 145-5 116-5 0-4 27-5 6-3 144-0
65-8 0-1 22-8 4-1 88-5 63-8 22-3 86-1 62-6 0-1 21-8 4-0 84-5

599-4 4 1 175 9 29 2 775 3 591-8 175-2 767 0 589 1 4-5 173-8 26 9 762-9

154 6 0 7 20-8 3-0 175-4 148-9 19-8 168 7 147-2 0-7 19-6 2-7 166 8

171-9 1-4 51-1 9-1 222-9 172-4 51 6 224-0 172-5 1-3 50-7 10 0 223-2

236-6 __ 99 6 15 7 336 2 236 4 99 7 336-1 236-2 __ 99 5 13 3 335-8
105-1 — 21-0 3-0 126-1 103-7 20-7 124-4 103-7 — 20-6 2-7 124-3

131-5 — 78-6 12-7 210-1 132-7 79-1 211-8 132-5 79-0 10-6 211-5

1,858-7 16-8 480 7 75-3 2,339 3 1,806-1 470-1 2,276-1 1,781 8 16 8 463 8 71-2 2,245-6

241 9 3 4 67-8 12-5 309 7 237 9 65-5 303 4 231 6 4 0 63 5 11-8 295-1
118-1 1-6 40-7 6-8 158-8 120-4 40-2 160-6 116-3 2-1 38-8 5-6 155-1
123-8 1-7 27-1 5-7 151-0 117-5 25-3 142-8 115-3 1-9 24-7 6-1 140-0

619-6 6-4 115-3 24 9 734-9 600 6 112 3 712-9 595-1 7 0 111-5 24-5 706-7
70-1 — 8-3 2-2 78-4 67-1 7-9 75-0 67-0 — 7-8 2-4 74-8

152-2 — 29-6 7-4 181-8 150-6 28-9 179-5 149-1 — 29-0 7-1 178-1

67-6 9-5 1-7 77-1 65-4 9-5 74-8 63-9 9-2 1-7 73-1

291-7 3-6 58-0 12-8 349-7 281-9 56-7 338-6 280-5 3-4 56-4 12-6 336-8

65-2 — 25-9 2 1 91-1 65-2 26 9 92-1 66 2 . — 27-1 2 0 93-3

392-7 — 177-7 23-8 570-4 383 2 174-5 557-7 380-4 — 172-5 20 9 552-9

152-5 __ 55-4 7-8 207-9 146-7 52-9 199-6 144-5 __ 52-3 6-2 196-7
116-4 — 53-7 6-3 170-1 114-8 52-9 167-7 114-9 52-6 5-0 167-5

123-8 68-6 9-7 192-3 121-6 68-8 190-4 121-0 — 67-6 9-7 188-6

227-0 1-2 30 2 2 6 257-1 213-3 28 9 242 3 211-0 0-7 28-2 2-2 239-2
91-9 — 8-7 0-5 100-6 84-1 7-9 92-0 83-6 —- 7-8 0-5 91-5

135-1 21-5 2-0 156-6 129-2 21-0 150-2 127-4 — 20-3 1-7 147-7

240-0 1-7 31-6 3 0 271-6 233-9 30-4 264-3 225-8 1-3 30 0 2 8 2558
140-9 — 21-7 1-4 162-6 139-1 21-4 160-5 138-3 KT. 21-1 1-0 159-4

99-1 £ —> 9-9 1-7 109-1 94-8 9-0 103-8 87-5 9-0 1-8 96-4

72-3 1-1 32-1 6-4 104-4 71-9 316 103-5 71-6 1-1 31 0 6 8 102-6

1,203-9 29 0 862-2 196-6 2,066-1 1,209-6 867-7 2,077-3 1,197-1 31 7 845-2 187-2 2,042-3

328-2 7-5 221-8 79-1 550-0 325-0 227 4 552-4 317 5 8-1 216-1 76-0 533-6

55-6 — 35-2 9-7 90-9 55-7 37-8 93-5 54-0 35-6 8-9 89-6
62-5 -r-- 61-9 31-9 124-4 63-4 66-9 130-3 61-4 — 61-9 33-0 123-3
70-1 ; 24-7 4-4 94-8 68-1 23-4 91-5 67-7 — 23-2 3-8 90-9

140-0 — 100-0 33-0 240-0 137-8 99-3 237-1 134-4 95-4 30-1 229-8
120-5 2-3 114-6 18 9 235-2 118-1 113-9 231-9 115-1 2 0 107-8 15-5 222-9

78 4 __ 219-7 28-6 298 1 78-6 212-8 291 5 77-4 __ 211-0 26 3 288-5
42-0 — 173-7 ' 23-0 215-8 42-1 167-5 209-5 40-9 — 166-5 21-2 207-4

166-2 3 4 39 6 8 6 205-9 169-9 40-1 210 0 169-4 3-6 39-4 8-2 208-8

315-6 11-5 161 -7 36-1 477-3 318-8 166 9 485-6 318-7 13 9 166-1 34-9 484-8

92-6 40-9 7-6 133-5 95-8 43-7 139-5 95-9 __ 42-8 7-3 138-7
223-0 — 120-9 28-4 343-8 222-9 123-2 346-1 222-8 — 123-3 27-6 346-1

140-4 1-7 59-3 13-2 199-7 144-1 61-4 205-5 144-1 1-4 61-6 12 9 205-7

44-1 1-4 36-7 10-9 80-8 45-7 36-7 82-4 45-5 1-6 34-8 12-6 80-3
847-6 14-2 118-6 51-6 966-3 857-1 118-3 975-4 865-8 14 2 118-1 52-2 983-9

1,933-2 294-0 2,309-1 1,331-3 4,242-3 1,971-1 2,427-0 4,398-1 1,950-3 304-2 2,342-5 1,362-4 4,292-8

610-9 13-5 288-7 88-0 899-6 612-2 298-2 910-4 614-7 14-0 297-5 90-7 912-2

91-2 __ 32-6 7-8 123-8 89-3 32-1 121-4 88-6 __ 31-8 7-8 120-4
960 — 29-6 9-9 125-6 95-5 30-3 125-8 97-4 ■— 30-1 10-0 127-6

128-1 .— 47-1 10-7 175-2 128-0 47-5 175-5 128-4 ; .— 47-7 10-2 176-1
158-2 8-0 81-0 29-6 239-1 162-4 86-3 248-7 163-4 8-8 85-3 31-8 248-7

137-5 5-5 98-3 29-9 235-8 137-0 102-0 239-0 136-9 5-2 102-5 30-9 239x4
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EMPLOYMENT -4 O
Indices of output, employment and productivity I O■ EMPLOYMENT

Employees in employment*:  March 1987
THOUSAND

Note: Figures for certain industries are not shown separately but they are included in class and division totals. In addition, estimation considerations prevent the publication of part-time male 
figures for some of the industries shown, but they are included In class and division totals.

GREAT BRITAIN

SIC 1980

Division 
Class or 
Group

March 1986 R**

All

December 1986 R** March 1987

Male Female Male Female All Male Female All

All Parf- 
timeS

All Part- 
time

All Part- 
timeS

All Part- 
time

64/65 773-3 131-3 1,298-5 759-9 2,071-7 792-0 1,370-3 2,162-3 770-2 139-0 1,297-2 773-8 2,067-4
641 218-4 54-0 370-7 246-0 589-1 221-1 387-4 608-6 216-4 56-0 377-1 256-5 593-5

Confectioners, tobacconists, etc 642 33-2 12-2 97-9 71-3 131-1 34-1 101-6 135-7 33-9 13-8 98-0 72-2 131-9
Dispensing and other chemists 
Clothing, footwear and leather goods

643 
645/646

17-5
50-3

5-0
7-7

92-8
190-9

51-7
113-5

110-2
241-1

18-0
53-2

98-1 
202-8

116-2
256-0

17-5 
51-5

5-5
8-5

94-9
191-8

52-8 
115-3

112-3
243-3

Household goods, hardware, 
ironmongery 648 112-1 — 98-9 52-2 211-0 111-8 99-5 211-2 109-1 95-6 49-8 204-8

Motor vehicles and parts, filling
651/652 170-0 14-9 64-0 24-6 234-0 166-6 63-2 229-8 166-5 13-8 64-5 24-5 231-0

Other retail distribution 653-656 159-7 25-9 373-6 196-3 533-2 173-9 409-2 583-1 162-2 29-4 367-0 198-5 529-2

Hotels and catering
Restaurants, snack bars, cafes, etc

66 331-6 127-9 659-2 456-3 990-8 342-1 693-1 1,035-2 338-4 131-0 682-3 470-0 1,020-7
661 81-0 24-9 ■133-2 93-1 214-2 82-8 140-8 223-6 83-8 27-8 138-2 94-5 222-0

Public houses and bars 662 72-7 42-1 187-5 159-2 260-1 75-5 X 202-9 278-4 74-2 420 199-4 168-0 273-6
Night clubs and licensed clubs 
Canteens and messes

663 54-8 35-0 87-8 74-0 142-5 56-9 90-4 147-2 56-5 35-7 90-8 76-9 147-3
664 33-4 6-0 98-4 50-8 131-8 31-5 98-7 130-3 31-0 4-2 99-8 52-0 130-8

Hotel trade 665 82-3 18-6 146-2 76-2 228-6 89-1 154-0 243-0 85-9 20-4 147-0 74-8 232-9

Repair of consumer goods and
67 184-2 8-9 47-3 22 9 231-5 190-9 49-7 240-6 193-5 90 49-0 23-4 2426

Motor vehicles 671 161-3 — 40-5 19-7 201-8 168-1 41-6 209-7 170-1 — 41-7 19-9 211-8

Transport and communication 7 1,044-9 25 8 268-4 59 9 1,313-3 1,047-8 273-4 1,321-2 1,047-9 30 6 274-4 63-7 1,322 3

Railways 71 133-6 0-2 9-3 0-4 142-9 130-8 10-4 141-2 129-6 0-2 10-5 05 140-1

Other inland transport 72 368-6 16-4 55-7 19-4 424-3 373-7 57-4 431-1 378-3 19-0 58-4 21-2 436-6
Road haulage 
Other

723 
721/722/

192-2 — 29-2 11-7 221-4 200-7 30-8 231 -5 202-3 — 30-8

27-6

12-3

8-9

233-1

726 176-4 8-1 26-5 7-7 202-9 173-1 26-6 199-6 176-0 10-0 203-6
Sea transport 74 22-4 0 3 5-9 0-8 28-3 19-9 60 25-9 18-8 0 3 60 09 249

Air transport 75 32-7 0-2 16-7 1-5 49-4 32 2 15-7 47-9 318 0-5 16-4 1-7 48-3

Supporting services to transport 76 77-6 18 13-4 1-9 91-0 77-0 13-3 90 3 74-8 1-5 12-9 1-7 877

Miscellaneous transport and storage 77 85 3 2-8 64-8 14-0 150-1 84-9 67-0 151-9 832 2 9 66-5 14-6 149-6
Postal services 7901 162-3 3-3 36-5 12-6 198-8 166-3 38-2 204-5 168-1 5-7 38-9 14-4 207-0
Telecommunications 7902 162-4 0-8 66-2 9-2 228-6 163-1 65-4 228-4 163-2 0-6 64-8 8-7 228-0

Banking, finance, insurance, etc 8 1,096-3 68 5 1,042-6 287-3 2,138-8 1,140-2 1,093-9 2,234-1 1,155-7 67-4 1,105-7 292-8 2,261-3

Banking and finance 81 234-0 15-5 288-2 65-7 522-2 244-9 298-6 543-4 245-7 16-8 296-8 68-2 5425
Banking and bill discounting 814 184-4 11-3 211-8 43-9 396-1 190-6 216-2 406-9 191-4 11-3 215-7 46-3 407-1
Other financial institutions 815 49-6 4-2 76-4 21-8 126-0 54-2 82-4 136-6 54-3 5-5 81-2 21-9 135-5

insurance, except social security 82 124-3 2-0 106-1 15-7 230-4 126-6 110-5 237-1 126-5 2-0 112-4 16 0 238-8

Business services 83 590-6 36-9 567-1 174-4 1,157-7 618-3 603-5 1,221-8 631-3 38-1 613-8 176-9 1,2451
Professional business services 831-837 351-0 14-9 362-4 100-8 713-4 369-0 381-8 750-8 373-2 16-6 385-8 105-2 759-0
Other business services 838/839 239-6 17-1 204-7 737 444-3 249-3 221-7 471-0 258-1 18-1 228-0 71/7 486-1

Renting of movables 84 78-2 3-0 29-7 11-9 107-9 79-0 28-8 107-8 81-6 3-0 28-7 11-6 110-4

Owning and dealing in real estate 85 69 2 11-1 51-4 19 5 120-6 71-5 52-5 123-9 70-5 7-5 53 9 20-1 124-4

Other services 9 2,320-3 334-9 3,940-4 1,985-1 6,260-7 2,370-8 4,015-9 6,386-7 2,386-2 366-0 4,033-8 2,070-2 6,420-0

Public administration and defence t 91 857-3 65-6 715-5 229-5 1,572-8 866 1 711-1 1,577-2 869-2 70 2 710-0 235-8 1,579-2
National government n.e.s. 9111 216-2 16-4 220-0 51-9 436-2 223-2 220-0 443-2 223-7 19-5 219-6 54-8 443-3
Local government services n.e.s. 9112 ' 293-2 30-1 314-8 149-5 608-0 290-1 307-5 597-7 290-9 30-6 307-0 151-4 597-9
Justice, police, fire services 912-914 237-2 17-9 74-2 20-6 311-4 241-4 75-0 316-4 242-8 18-9 75-1 21-1 317-9
National defence 915 79-0 1-1 40-4 4-7 119-4 78-6 39-6 118-2 78-8 1-2 39-5 4-5 118-4
Social security 919 31-8 0-1 66-0 2-9 97-9 32-8 68-9 101-8 32-9 0-1 68-8 4-2 101-7

Sanitary Services 92 141-3 39-1 213-3 186-0 354-6 147-4 225-9 373-3 150-0 40 6 231-8 200-7 381-8

Education 93 517-4 105-4 1,081-9 626-4 1,599-3 521-8 1,116-9 1,638-7 523-3 108-2 1,129-3 663-5 1,652-6

Research and development 94 80-9 1-3 31-2 4-9 112-1 79-8 300 109-8 793 1-4 29-6 4-6 108 9

Medical and other health services 95 255-0 32 6 1,014-0 458-1 1,270-0 257-0 999-5 1,256-6 257-5 33 5 1,001-1 453-5 1,258-6

Other services 96 183-2 45-1 532-2 316-4 715-4 199-1 570-8 769-9 202-1 59 1 577-4 349-0 779-6
Social welfare, etc 9611 113-8 26-7 461-5 283-8 575-3 122-7 498-0 620-7 124-4 36-6 501-6 309-5 626-0

Recreational and cultural services 97 233-3 39 8 217-6 114-2 451-0 244-5 224-9 469-4 251-4 47-2 220-5 112-7 471-9

Personal services i 98 51-7 61 133-8 49-6 185-6 55-0 136-9 191-8 53-3 5-7 134-1 50-4 187 4

+ MembersnofeHM°Forces 1are excluded. Comprehensive figures for all employees of local authorities, analysed by type of service, are published in table 1-7 on a quarterly basis.
+ Domestic servants are excluded. Locally engaged staff working in diplomatic and other overseas organisations are included.
§ The new estimates of males in part-time employment may be subject to greater revisions than other estimates as more data are acquired.
•• See second footnote to table 1 -3.

I 9r9ss domestic product for whole economy.
Estimates of the employed labour force include an allowance for underestimation. See article on page 161 of May 1986 Employment Gazette.

UNITED 
KINGDOM

Whole economy Production industries 
Divisions 1 to 4

Manufacturing industries 
Divisions 2 to 4

Output! Employed 
labour 
force*

Output 
per 
person 
employed*

Output Employed 
labour 
force*

Output 
per 
person 
employed*

Output Employed 
labour 
force*

Output 
per 
person 
employed*

Output 
per 
person 
hour

1979 102-8 100-7 102-1 107-1 104-7 102-3 109-5 105-3 104-1 101-5
1980 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0
1981 98-4 96-6 101-9 96-6 91-5 105-7 R 94-0 91-0 103-5 104-8
1982 100-0 94-6 105-7 R 98-4 86-2 114-2 R 94-2 85-5 110-3 110-4 R
1983 103-1 93-9 R 109-9 101-9 81-7 124-7 96-9 81-0 119-8 118-9
1984 106-5 95-5 111-5 103-3 R 80-2 128-8 R 100-8 R 79-8 126-4 124-4 R
1985 110-4 96-9 R 113-9 R 108-1 79-7 135-6 103-8 79-5 R 130-7 R 128-1 R
1986 113-6 97-5 116-6 R 110-2 R 77-9 141-5 R 104-7 R 77-9 R 134-5 R 132-2 R

1982 Q1 99-1 95-3 104-1 97-2 88-3 110-1 94-7 87-6 108-3 108-3
Q2 99-9 94-9 105-4 98-8 R 87-0 113-6 R 94-9 86-3 110-1 110-1 R
Q3 100-4 94-5 106-3 R 99-2 85-5 116-1 R 94-1 84-7 111-2 R !11-3 R
Q4 100-7 93-9 107-2 98-3 R 84-1 116-9 R 93-1 83-4 . \!l11-9 R 111-8

1983 Q1 101-7 93-5 108-8 100-4 R 82-9 121-1 R 95-9 R 82-1 116-9 R 116-6 R
Q2 102-0 93-6 R 109-0 R 100-5 R 820 122-6 R 95-4 81-2 117-5 117-0 R
Q3 103-8 94-0 R 110-5 R 102-8 81-3 126-5 R 97-6 R 80-6 121-2 R 120-1 R
Q4 105-0 94-5 R 111-2 R 104-0 80-8 128-7 98-9 80-1 123-5 122-0

1984 Q1 105-7 94-9 111-4 104-2 R 80-4 129-6 R 99-7 R 79-8 124-9 R 123-1 R
Q2 105-9 95-3 R 111-2 R 102-7 R 80-2 128-1 R 100-4 R 79-8 126-0 R 124-0 R
Q3 106-7 95-7 111-5 102-5 R 80-1 128-0 R 101-6 R 79-9 127-3 R 125-3 R
Q4 107-7 96-1 R 112-1 R 103-7 80-1 129-5 101-6 R 79-8 127-4 125-1 R

1985 Q1 109-2 96-6 113-1 106-4 800 133-0 103-4 R 79-6 R 129-9 R 127-4 R
Q2 110-6 96-9 114-1 109-4 R 79-9 137-0 R 104-6 R 79-6 R 131-6 R 129-2 R
Q3 110-5 97-1 113-8 108-2 79-7 135-8 103-7 R 79-4 R 130-7 R 128-1 R
Q4 111-3 97-2 R 114-5 R 108-4 R 79-4 136-6 R 103-4 R 79-3 R 130-6 R 127-7 R

1986 Q1 111-7 97-3 114-8 109-1 78-8 138-5 102-8 R 78-8 R 130-5 R 128-0 R
Q2 112-9 97-3 R 116-1 R 109-8 R 78-1 140-6 R 104-0 R 78-1 R 133-2 R 131-0 R
Q3 114-4 97-5 R 117-4 R 110-9 R 77-5 143-1 R 105-0 77-4 R 135-7 R 133-5 R
Q4 115-3 97-8 R 118-0 R 110-9 R 77-2 143-7 R 107-1 R 77-3 R 138-6 R 136-3 R

1987 Q1 116-4 98-2 118-6 112-2 R 76-8 146-1 R 107-4 R 76-9 R 139-8 R 137-4 R
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EMPLOYMENT
Selected countries: national definitions

QUARTERLY FIGURES: seasonally adjusted unless stated Thousand

United Australia Austria Belgium Canada Denmark France Germany Greece Irish Italy Japan Nether- Norway Spain Sweden Switzer- United
Kingdom (FR) Republic lands land States
(D(2)(3) (4) (2) (5) (3) (6) (7) (6) (8) (6) (7) (6) (9) (10) (5) (6) (11) (5) (12) (5) (2) (6)

Civilian labour force
1984Q1 26,712 R 7,048 3,356 12,277 27)039 22,764 R 58,886 2,040 13,463 4,371 3,174 112,541

Q2 26,817 R 7,107 3,343 12,350 27)071 22,611 R 59,187 2,025 13,387 4,377 3,174 113,513
Q3 26,959 R 7,131 3,372 R 12)467 27,126 22,728 R 59,435 2,025 1.3,463 4)404 3,173 113,804
Q4 27,127 R 7,151 3,377 12,501 27,164 22,785 R 59,506 2,035 13,504 4,403 3,181 114,259

1985Q1 27,239 R 7,192 3,353 12,521 27,221 22,728 R 59,650 2,051 13,530 4,426 3,187 R 115,028
Q2 27,348 R 7,218 3,359 R 1.2,621 27)267 22,828 R 59,553 2,037 13,478 4,414 3,185 R 115,175
Q3 27,369 R 7,283 3,342 R 12,650 27,354 23,003 R 59,670 2,078 13,557 4,427 3,200 R 115,467
Q4 27,419 R 7,405 3,364 R 12,765 27,388 22,998 R 59,645 2,088 13,635 4,427 3,202 R 1.16,187

1986Q1 27,499 R 7,432 3,365 12,863 27,434 23,175 R 60,116 2,099 13,698 4,392 3,221 R 117,008
Q2 27,560 R 7,514 3,374 R 12,869 27,46.6 23)179 R 60,050 2,109 13,729 4,396 3,231 R 117,628
Q3 27,545 R 7,557 3,402 R 12,849 27,501 23,132 R 60,3-70 2,109 13,807 4,375 3,242 R 118,171
Q4 27,464 R 7,598 3,394 12,896 27,513 23,410 60,331 2,124 13,913 4,382 3,254 R 118,558

Civilian employment
1984Q1 23,630 R 6,385 3,217 10,884 24,782 20,416 57,233 1,975 10,765 4,232 3)136 103,673

Q2 23)723 R 6,472 3,220 R 10,939 24,824 20,325 R 57,591 1,964 10,678 4,238 R 3,141 105,046
Q3 23)807 6,501 3,251 R 11,063 24,827 20,449 57,816 1,961 10,689 4,270 3,139 105,359
Q4 23,951 6)527 3,252 11,114 20,826 24,881 20,502 57,956 1,977 10,566 4,274 3,145 105)938

1985Q1 24,036 6,596 3)230 11,130 24,929 20,419 58,059 1,991 10,536 4,293 3,155 106,620
Q2 24,112 6,606 3,238 R 11,284 24,961 20,516 58,067 1,995 10,514 4,284 3,155 106,828
Q3 24,150 6,693 3,223 R 11,357 25,033 20,598 58,123 2)023 10,596 4,307 3,171 R 107,193
Q4 24,187 6,801 3,247 11,474 20,920 R 25,089 20,520 58,010 2,040 10,623 4,310 3,175 R 107)973

1986 QI 24,194 6,849 3,253 11)610 25,160 20,645 R 58,451 2,056 10,650 4,270 - 3,185 108,752
Q2 24,215 6,917 3,272 R 11,638 25,227 20,594 R 58,403 2,073 10,767 4,276 3,204 R 109,249
Q3 24,266 6,935 3)305 R 11,607 25,299 20,558 58,651 2,072 10,883 4,264 3,217 R 109,980
Q4 24,360 6,958 3,285 11,682 20,931 25,3.41 20,659 R 58,669 2,083 10,959 4,268 R 3,230 R 110,420

LATEST ANNUAL FIGURES: 1986 unless stated Thousand
Civilian labour force: Male 16,109 R 4,605 2,042 R 2,425 7,347 1,450 13,433 16,581 2,491 914 14,752 R 36,260 3,807 1,171 9,881 R 2,298 2,039 R 65,422

Female 1.1,341 R 2,300 1,343 R 1,650 5,523 1,238 10,045 1:0)904 1,320 386 8,473 R 23,950 ■1,980 939 4,392 2,087 1,206 R 52,413
All 27)450 R 7,606 3,385 R 4,125 12,870 2,688 23,478 27,485 3,811 .1,300 23,225 R 60,202 5,787 2,111 14,273 4,396 3,244 R 117,834

Civilian employment: Male 13,891 4,198 1,978 R 2,225 6,657 1,338 12,245 15,381 2,341 757 ■13,638 R 35,260 3,252 1,154 7,697 2,238 2,025 R 60,892
Female 10)330 2,748 1,301 R 1,354 4,977 1,118 8,720 9,876 1,160 339 6,971 R 23,270 1,713 916 3,262 2,031 1,193 R 48,706
All 24,221 6,946 8)279 R 3,579 11,634 2,457 20,965 25,257 3,501 ®’096 20,614 R 58,530 4,965 2,071 10,959 4,269 3,219 R 109)597

Civilian employment: proportions by sector
Male: Agriculture 3-5 7-3 7-6 3-7 6-9 4-6 24-5 10X6 7-3 8-8 16-7 5-6 7-6 4-4

Industry 41 0 35-9 48-7 39-6 34-1 50-3 33-3 38-1 38-7 39-1 38-8 44-6 47-1 36-6
Services 55-5 57-7 43-7 56-7 59-1 45-1 42-2 51-3 54-0 52-8 44-4 51-2 45-3 59-0

Female: Agriculture 1-1 4-4 10:2 1-7 3-1 6-5 39-3 11-6 10-1 4-5 12-8 2-6 4-7 1-4
Industry 17-7 14-2 21-3 14-9 13-8 26-2 16-7 23-3 28:0 13-0 17-0 14-6 21-8 15-9
Services 81-2 81-4 68-6 83-3 83-1 67-3 44-0 65-2 61-9 82-5 70-2 82-8 73-2 82-7

All: Agriculture 2-5 6-1 8-7 3-0 5-1 6-7 7-3 5-3 29-4 16-6 10-9 8-5 5-0 6-9 15-6 4-2 6-5 3-1
industry 31-1 26-8 37-8 30-3 25-3 26-8 31-3 40-9 27-8 29-1 33-1 34-5 26-9 27-6 32-4 3.0-2 37-7 27-7
Services 66-4 67-1 53-8 66-8 69-6 66-4 61-3 53-8 42-8 54-3 560 57-1 68-1 65-3 52-1 65-6 55-8 69-2

Sources and definitions: The international data are taken from publications of the Organisation for Economic Co-operation and 
Development (“Labour Force Statistics” and “Quarterly Labour Force Statistics") and the Statistical Office of the European 
Communities (“Employment and Unemployment”). They are intended to conform to the internationally agreed definitions, namely: 
Civilian labour force: Employees in employment; the self-employed, employers and some family workers; and the unemployed. 
Civilian employment: Civilian labour force excluding the unemployed. Agriculture, Industry and Services: Major divisions 1, 
2—5, and 6-0 respectively of the International Standard Industrial Classification. However, differences exist between countries in 
general concepts, classification and methods of compilation, and international comparisons must be approached with caution. 
Some of the differences are indicated in the footnotes, below, but for details of the definitions, and of the national sources of the 
data, the reader is referred to the OECD and SOEC publications.
Notes: [1 ] For the UK, the Civilian labour force figures refer to working population excluding HM Forces, civilian employment to 

employed labour force excluding HM Forces, and industry to production and construction industries. 
See also footnotes to table 1-1.

[2] Quarterly figtires relate to March, June, September and December.

3
4
5
6
7
8
9

I10
[11
[12

Annual figures relate to June.
Quarterly figures relate to February, May, August and November.
Civilian labour force and employment figures include armed forces.
Annual figures relate to 1984.
Annual figures relate to second quarter.
Civilian employment figures include apprentices in professional training.
Annual figures relate to April.
Quarterly figures relate to January, April, July and October.
Annual figured relate to January.
Quarterly figures not seasonally adjusted, annual'figures relate to fourth quarter.



EMPLOYMENT
Overtime and short-time operatives in manufacturing industries

great
BRITAIN

1980
1981
1982
1983
1984
1985
1986

Week ended
1985 June 15

July 13
Aug 17
Sept 14
Oct 12
Nov 16
Dec 14

1986 Jan 11
Feb 8
Mar 8
Apr 12
May 17
June 14
July 12
Aug 16
Sept 13
Oct 14
Nov 15

, Dec 13
1987 Jan 10

Feb 14
Mar 14
Apr 11
May 16

OVERTIME

Hours of overtime worked

Actual 
(million)

Opera­
tives 
(Thou)

Percent­
age of all 
opera­
tives Average 

per 
operative 
working 
over­
time

1,422
1,137
1,198
1,209
1,297
1,329
1,304

29-5
26-6
29-8
31-5
34-3
340
34-2

8-3
8-2
8-3
8-5
8-9 
90
90

11-76
9-37
9-93

10- 19
11- 39
11-98
11-72

1,390 35-5 9-1
1,339 34-3 9-2
1,218 31-2 9-1
1,349 34-3 9-2
1,338 34-1 9-1
1,386 35-4 9-1
1,407 36-1 9-3
1,218 31-5 8-6
1,334 34-6 8-7
1,336 34-7 8-9
1,294 33-6 8-8
1,326 34-6 8-9
1,291 33-7 9-0
1,279 33-8 9-2
1,192 31-6 9-2
1,280 33-8 9-2
1,346 35-6 9-0
1,393 36-9 9-1
1,354 35-8 9-2
1,136 30-6 8-6
1,305 35-1 9-3
1,354 36-3 9-2
1,332 35-8 9-2
1.353 36-3 9-3

12-67 12-51
12-27 12-15
11-14 11-86
12-38 12-26
12-53 12-07
12-77 12-18
13-07 12-33
10-51 11-92
11-64 11 -77
11-83 11-82
11-36 11 ’63
11-79 11-48
11-56 11-40
11-74 11-61
10-99 11 i
11-81 11-68
12-18 11-73
12-69 12-08
12-49 11-74
9-75 11-18 R

11-97 12-11
12-44 12-43
12-27 12-53
12-65 12-34

SHORT-TIME 

Stood off for Working part of week Stood off for whole or part of week
whole week 

Season­
ally 
adjusted

Opera­
tives 
(Thou)

Hours 
lost 
(Thou)

Opera­
tives 
(Thou)

Hours lost Opera­
tives 
(Thou)

Percent­
age of all 
opera­
tives

Hours lost

Actual
(Thou)

Season­
ally 
adjusted

Average 
per 
opera­
tive on 
short- 
time

(Thou) Average 
per 
opera­
tive 
working 
part of 
the week

21 823 258 3,183 12-1 279 5-9 4,006 14-3
16 621 320 3,720 11-4 335 7-8 4,352 12-6

8 320 134 1,438 10-7 142 3-5 1,776 12-4
6 244 71 741 10-2 77 2-0 1,000 12-9
6 238 40 402 10-4 43 1-5 645 14-4
4 165 24 241 10-2 28 0-7 416 15-1
5 192 29 293 10-1 34 0-9 485 14-4

3 122 23 216 9-5 26 0-7 338 358 13-1

4 168 17 209 12-1 21 0-5 373 425 17-6
4 152 17 199 11-8 21 0-5 347 399 17-0
5 199 18 168 9-4 23 0-6 367 399 16-1

3 200 22 217 10-1 27 0-7 345 374 15-7
3 168 23 221 9-7 27 0-7 353 361 14-4
3 123 18 144 8-1 21 0-5 267 307 12-8

7 264 22 218 10-0 28 0-7 482 417 17-0
5 212 30 286 9-5 36 0-9 498 395 14-0
7 261 36 359 10-0 43 1-1 620 486 14-6

6 256 33 339 10-2 40 1-0 595 617 15-1
4 156 32 322 10-2 35 0-9 478 502 13-5
3 109 28 283 10-1 31 0-8 392 417 12-7

4 140 22 220 10-2 25 0-7 360 403 14-3
4 144 20 223 10-9 24 0-6 367 414 15-3
3 116 23 244 10-5 26 0-7 360 390 13-8

8 300 43 445 10-4 50 1-3 745 813 14-9
5 184 33 319 9-7 37 0-9 503 524 13-5
4 164 26 256 9-9 30 0-8 420 488 14-0

11 423 28 281 9-9 39 1-0 704 610 R 18-1
4 172 34 341 10-0 38 1-0 540 408 13-4
3 109 35 339 9-8 37 1-0 448 349 12-0

4 162 30 294 9-9 34 0-9 456 476 13-5
3 135 27 287 10-8 30 0-8 421 442 14-1

EMPLOYMENT j . j 9 
Hours of work—Operatives: manufacturing industries Sea[onall

1980 AVERAGE = 100

GREAT BRITAIN INDEX OF TOTAL WEEKLY HOURS WORKED BY ALL OPERATIVES*  INDEX OF AVERAGE WEEKLY HOURS WORKED PER OPERATIVE

SIC 1980 
classes

All manu­
facturing 
industries

21-49

Metal 
goods, 
engineering 
and 
shipbuilding 
31-34, 37, 
Group 361

Motor 
vehicles 
and other 
transport 
equipment 
35, 36 
except 
Group 361

Textiles, 
leather, 
footwear, 
clothing

43-45

Food 
drink, 
tobacco

41, 42

1980 100-1 100-0 100-0 100-0 100-0
1981 89-0 89-2 86-8 89-5 94-3
1982 84-6 85-0 80-1 84-8 89-6
1983 82-6 82-5 77-3 85-1 87-4
1984 83-4 84-3 73-6 87-0 84-3
1985 82-8 R 82-9 R 74-6 R 86-4 R 83-3 R
1986 80-1 R 78-5 R 68-5 R 85-2 R 82-6 R

Week ended R R R R R
1985 Feb 16 83-3

Mar 16 83-1 83-7 74-1 85-8 83-3

Apr 13 82-0
May 18 83-1
June 15 83-1 83-3 75-1 86-0 83-3

July 13 82-8
Aug 17 82-5
Sept 14 82-8 82-0 74-8 86-6 82-5

Oct 12 82-6
Nov 16 82-3
Dec 14 82-5 82-4 74-3 87-1 84-2

1986 Jan 11 820
Feb 8 81-5
Mar 8 81-2 800 72-0 86-4 84-9

Apr 12 80-8
May 17 80-2
June 14 79-8 78-4 69-1 85-8 83-5

July 12 79-6
Aug 16 79-4
Sept 13 79-3 77-7 66-8 84-1 81-1

Oct 11 79-0
Nov 15 79-3
Dec 13 79-2 78-0 65-9 84-4 80-8

1987 Jan 10 78-1
Feb 14 79-1
Mar 14 79-2 77-1 65-7 83-9 82-6

Apr 11 79-0
May 16 78-9

All manu- Metal Motor Textiles, Food,
factoring goods, vehicles leather, drink,
industries engineering and other footwear, tobacco

and transport clothing
shipbuilding equipment

21-49 31-34, 37, 35, 36 43-45 41, 42
Group 361 except

Group 361

100-0 100-0 100-0 100-0 100-0
98-7 98-9 98-8 101-5 99-0

100-5 100-9 100-9 103-9 99-5
101-5 102-0 103-2 105-6 100-2
102-7 103-5 104-5 105-8 100-3
103-2 104-9 105-5 105-6 100-5
102-9 103-8 104-0 104-5 100-1

103-2
103-2 104-6 105-9 105-3 100-5

102-3
103-4
103-5 105-2 106-1 105-4 100-7

103-3
103-1
103-4 104-4 104-3 105-6 100-1

103-4
103-4
103-6 105-5 105-6 105-9 100-8

103-4
103-2
103-2 104-3 104-8 105-0 100-4

103-0
102-8
102-7 103-6 103-4 104-4 99-8

102-8
102-8
102-8 103-4 103-7 104-1 99-9

102-8
103-0
102-9 103-9 103-9 104-5 100-1

102-2
103-2
103-4 104-1 104-8 104-9 99-7

103-4
103-2
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2-1 UNEMPLOYMENT 
UK Summary

THOUSAND

UNITED 
KINGDOM

UNEMPLOYED EXCLUDING SCHOOL LEAVERS UNEMPLOYED BY DURATION

MALE AND FEMALE

UNEMPLOYED

Number Per cent School 
working leavers 
popu- included
iationt In unem­

ployed

Non­
claimant 
school 
leavers?

Actual Seasonally adjusted

Number Per cent 
working 
popu*  
lationt

Change 
since 
previous 
month

Up to 4 
------------------------ weeks 

Average 
change over 
3 months 
ended

Over 4 
weeks 
aged 
under 60

Over 4 
weeks 
aged 60 
and over

1983ft ) 3,104-7 11-7 134-9 2,969-7 2,866-5 10-8
1984 I Annual 3,159-8 11-7 113-0 3,046-8 2,998-6 11-1
1985 f averages 3,271-2 11-8 108-0 3,163-3 3,113-5 11-3
1986 J 3,289-1 11-8 132-3 3,185-1 3,180-3 11-5

1985 June 13 3,178-6 11-5 106-9 104-1 3,071-7 3,109-3 11-3 -9-3 4-4 285 2,828 66

July 11 ** 3,235-0 .11’7 104-6 134-5 3,130-5 3,112-8 11-3 3-5 1-8 380 2,790 66
Aug 8 ** 3,240-4 11-7 99-9 126-6 3,140-5 3,118-7 11-3 5-9 0-0 328 2,848 64
Sept 12 3,346-2 12-1 156-8 3,189-4 3,121-2 11-3 2-5 4-0 447 2,834 66

Oct 10 3,276-9 11-9 131-3 3,145-6 3,124-0 11-3 2-8 3-7 367 2,843 67
Nov 14 3,258-9 11-8 110-1 3,148-8 3,123-1 11-3 -09 1-5 323 2,871 64
Dec 12 3,273-1 11-8 99-4 3,173-7 3,143-0 11-4 19-9 7-3 301 2,907 65

1986 Jan 9 3,407-7 12-3 101-3 3,306-4 3,155-7 11-4 12-7 10-6 316 3,022 69

Feb 6* 3,336-7 12-0 92-3 3,244-4 3,164-4 11-4 8-7 13-8 308 2,967 66
Mar 6 3,323-8 12-0 84-8 3,239-0 3,206-8 11-5 42-4 21-3 285 2,973 66

Apr 10 3,325-1 12-0 112-4 3,212-7 3,196-8 11-5 -100 13-7 329 2,930 67
May 8 3,270-9 11-8 110-9 3,160-0 3,200-6 11-5 3-8 12-1 283 2,921 67
June 12 3,229-4 11-6 107-3 100-8 3,122-1 3,212-5 11-6 11-9 1-9 289 2,874 67

July 10 3,279-6 11-8 101-6 125-1 3,178-0 3,212-4 11-6 -0-1 5-2 381 2,832 67
Aug 14 3,280-1 11-8 92-3 113-8 3,187-8 3,209-2 11-6 -3-2 2-9 318 2,896 67
Sept 11 3,332-9 12-0 140-7 3,192-2 3,183-2 11-5 -260 -9-8 423 2,842 68

Oct 9 3,237-2 11-7 117-5 3,119-7 3,159-6 11-4 -23-6 -17-6 353 2,817 67
Nov 13 3,216-8 11-6 98-2 3,118-6 3,143-4 11-3 -16-2 -21-9 323 2,827 67
Dec 11 3,229-2 11-6 89-0 3,140-2 3,119-4 11 -2 -24-0 -21-3 290 2,870 69

1987 Jan 8 3,297-2 11-9 89-2 3,208-0 3,114-3 11-2 -5-1 -15-1 297 2,930 71
Feb 12 3,225-8 11-6 79-9 3,145-9 3,065-8 11-0 -48-5 -25-9 291 2,867 68
Mar 12 3,143-4 11-3 72-3 3,071-1 3,039-7 10-9 -26-1 -26-6 261 2,815 67

Apr 9 3,107-1 11-2 66-6 3,040-6 3,018-1 10-9 -21-6 -32-1 284 2,758 65
May 14 2,986-5 10-8 74-9 2,911-5 2,952-3 10-6 -65-8 -37-8 246 2,677 63
Jun 11§ 2,905-3 10-5 69-4 103-6 2,835-9 2,925-3 10-5 -27-0 -38-1 243 2,601 62

UNEMPLOYMENT Q . 4 
UK summary I

THOUSAND

" " FEMALE UNITED
MALE  I-emaue--------------- KINGDOM
UNEMPLOYED UNEMPLOYED EXCLUDING UNEMPLOYED favfr?LUDING MARRIED

SCHOOL LEAVERS SCHOOL LEAVERS 

Number Per cent 
working 
popu*  
latlont

School 
leavers 
included 
in unem­
ployed

Actual Seasonally adjusted Number

Number Per cent 
working 
populationt

Per cent 
working 
popu­
lationt

School 
leavers 
included 
In unem­
ployed

Actual Seasonally adjusted

Number Per cent 
working 
population

Number

2,218-6
2,197-4
2.251- 7
2.252- 5

13-8 
13-5 
13-7 
13-7

77-2
65-0
62-6
59-7

2,141-4
2,132-4
2,189-1
2,192-8

2,055-3
2,102-1
2,159-0
2,190-1

' 12-8 
13-0 
13-1 
13-3

886-0
962-5

1,019-5
1,036-6

8-4
8- 9
9- 1
9-1

577 
48-0 
45-3 
44-3

828-3
914-5
974-2
992-2

811-2 
895-9 
954-4 
990-2

7- 7
8- 2
8-5
8-7

1983ft I
1984 I Annual
1985 | averages
1986 J

2,196-8 13-4 61-9 2,134-9 2,155-2 13-1 981-7 8-8 44-9 936-8 954-1 8-5 405-2 1985 Jun 13

2,216-2
2,210-6
2,268-5

13-5
13-4
13-8

60-3
58-0
90-8

2,156-0
2,152-6
2,177-7

2,156-0
2.158- K
2.158- 7

13-1
13-1
13-1

1,018-8 
1,029-8 
1,077-7

9-1
9-2
9-6

44-3
41-9
660

974-5 
988-0 

1,011-7

956-8
960-6
962-5

8-6
8-6
8-6

410-0
419-1
421-8

Jul 11**
Aug 8**
Sep 12

2,234-0
2,230-8
2,253-9

13-6
13-6
13’7

76-1
63-9
57-8

2,157-8
2,166-9
2,196-2

2,160-5
2,159-7
2,172-5

13-1
13-1
13-2

1,042-9
1,028-1
1,019-1

9-3
9-2
9-1

55-2
46-2
41-6

987-7
981-9
977-5

963-5
963-4
970-5

8-6
8-6
8-7

421-8
423- 0
424- 5

Oct 10
Nov 14
Dec 12

2,345-6 14-3 58-7 2,287-0 2,180-1 13-3 1,062-1 9-4 42-7 1,019-5 975-6 8-6 439-8 1986 Jan 9
...

8-7
8-7

431-8
430-8

Feb 6*  
Mar 62,300-4

2,298-9
14-0
14-0

53-6
49-1

2,246-9
2,249-8

2,181-7
2,217-6

13-3
13-5

1,036-2
1,024-9

9-1 
90

38-8
35-7

997-4
989-2

982-7
989-2

2,290-0
2,251-4
2,217-5

13-9
13-7
13-5

64-8
63-6
61-3

2,225-2
2,187-9
2,156-1

2.203- 5
2.204- 5
2,209-3

13-4
13-4
13-5

1,035-0
1,019-4
1,011-9

9-1
9-0
8-9

47-6 
47-3 
46-0

987-4
972-2
965-9

993-3
996-1

1,003-2

8-7
8- 8
9- 8

435-6
431-9
430-5

Apr 10 
May 8 
Jun 12

2,231 -5
2,220-0
2,251 -3

13-6
13-5
13-7

57-8
53-3
80-7

2,173-7
2,168-7
2,170-6

2,206-3
2,200-9
2,186-9

13-4
13-4
13-3

1,048-1 
1,058-1 
1,081-6

9-2
9-3
9-5

43-8
39-1
60-0

1,004-3
1,019-1
1,021-6

1,006-1
1,008-3

996-3

8-9
8-9
8-8

435-3
446-0
441-5

Jul 10
Aug 14
Sep 11

2.199- 8
2.200- 2
2,221-5

13-4
13-4
13-5

66-9
55-9 
50-6

2,132-9
2,144-3
2,170-9

2,171-8
2,166-3
2,152-8

13-2
13-2
13-1

®,037-4
1,016-6
1,007-6

9-1
9-0
8-9

50-6
42-3
38-3

986-8
974-3
969-3

987-8
977-1
966-6

8-7
8-6
8-5

436-6
431-2
431-1

Oct 9
Nov 13
Dec 11

2,272-4
2,233-9
2,181-0

13-8
13-6
13-3

50-8 
45-5 
41 *1

2,221-6 
2,188-4 
2,140-0

2,146-9
2,122-8
2,107-9

13-1
12-9
12-8

1,024-8 
991-9 
962-3

90
8-7
8-5

38-3
34-4
31-2

986-5
957-5
931-1

967-4
943-0
931-8

8-5
8-3
8-2

433-2
416-8
406-5

1987 Jan 8
Feb 12
Mar 12

2,158-2
2,080-4
2,023-0

13-1
12-7
12-3

37-9
42-9
39-8

2,120-3
2,037-5 
1,983-2

2,092-7
2,053-6
2,036-2

12-7
12-5
12-4

948-9
906-1
882-4

8-4
8-0
7-8

28- 7
32-0
29- 6

920-2
874-0
852-7

925-4
898-7 .
889-1

8-1
7-9
7-8

404-2
383-7
373-3

Apr 9
May 14
Jun 11§

BQ UNEMPLOYMENT
* GB Summary

1983 2,987-6 11-5 130-7 2,856-8 2,757-8 10-6
1984 I Annual 3,038-4 11-5 109-7 2,928-7 2,886-1 10-9
1985 averages 3,149-4 11-7 105-6 3,043-9 2,998-3 11-1
1986 3,161-3 11-7 101-6 3,059-6 3,055-0 11-3

1985 June 13 3,057-2 11-3 ' 104-8 101-5 2,952-4 2,994-7 11-1 -10-4 4-1 276 2,717 64

July 11 3,116-2 11-6 102-7 131-5 3,013-5 2,997-9 11-1 3-2 -2-1 369 2,683 64
Aug 8 3,120-3 11-6 98-1 123-3 3,022-2 3,003-2 11-1 5-3 -0-6 320 2,737 63
Sept 12 3,219-7 12-0 152-6 3,067-1 3,005-0 11-2 1<8 3-4 431 2,724 65

Oct 10 3,155-0 11-7 128-1 3,026-9 3,007-0 11-2 2-0 3-0 356 2,733 66
Nov 14 3,138-3 11-7 107-5 3,030-8 3,005-3 11-2 -1-7 -0-7 314 2,761 63
Dec 12 3,151-6 11-7 97-1 3,054-5 3,023-7 11-2 18-4 6-2 293 2,795 64

1986 Jan 9 3,282-0 12-1 99-2 3,182-9 3,035-8 11-2 12-1 9-6 308 2,907 65

Feb 6* 3,211-9 11-9 90-4 3,121-5 3,043-1 11-2 7-3 12-6 298 2,852 65
Mar 6 3,199-4 11-8 83-1 3,116-3 3,084-1 11-4 41-0 20-1 277 2,858 65

Apr 10 3,198-9 11-8 109-8 3,089-1 3,072-9 11-3 11-2 19-8 319 2,814 65
May 8 3,146-2 11-6 108-6 3,037-5 3,075-9 11-4 3-0 18-4 275 2,806 65
June 12 3,103-5 11-5 105-3 97-8 2,998-2 3,086-7 11-4 10-8 8-3 279 2,759 65

July 10 3,150-2 11-6 99-8 121-8 3,050-4 3,085-8 11-4 -0-9 4-3 369 2,716 66
Aug 14 3,150-1 11-6 90-7 110-5 3,059-4 3,081-7 11-4 -4-1 1-9 309 2,776 65
Sept 11 3,197-9 11-8 136-6 3,061-4 3,055-3 11-3 -26-4 -10-5 407 2,724 66

Oct 9 3,106-5 11-5 114-2 2,992-3 3,031 -3 11-2 -24-0 -18-2 342 2,699 66
Nov 13 3,088-4 11-4 95-5 2,992-8 3,015-9 11-1 -15-4 ^21 -9 314 2,709 65
Dec 11 3,100-4 11-4 86-6 3,013-7 2,992-0 11-0 -23-9 -21-1 282 2,751 67

1987 Jan 8 3,166-0 11-7 87-0 3,079-0 2,987-1 11-0 -4-9 -14-7 288 2,809 69
Feb 12 3,096-6 11-4 78-0 3,018-5 2,939-9 10-9 -47-2 -25-3 283 2,748 66
Mar 12 3,016-5 11-1 70-6 2,945-9 2,914-4 10-8 -25-5 -25-9 253 2,698 65

Apr 9 2,979-9 11-0 65-0 2,914-9 2,892-2 10-7 -22-2 -31-6 275 2,641 64
May 14 2,860-3 10-6 72-8 2,787-5 2,826-2 10-4 -66-0 -37-9 237 2,561 62
Jun 11 § 2,779-8 10-3 67-5 100-5 2,712-3 2,799-7 10-3 -26-5 -38-2 234 2,486 60

* Because of a change in the compilation of the unemployment statistics (see Employment Gazette, March/April 1986, pages 107-108), unadjusted figures from February 1986 (estimated for 
February 1986) are not directly comparable with earlier figures. It is estimated that the change reduces the total UK count by 50,000 on average.
** There was a discontinuity between the June 1985 and August 1985 figures for unemployed claimants in Northern Ireland. The monthly count is based on the Northern Ireland Department of 
Economic Development’s computer records. A reconciliation with information on claims for benefit held in DHSS offices has shown some people included in the monthly count who were no 
longer claiming benefit and some (a smaller number) who had not yet been included in the count even though they were claiming benefit. The net result was that the unadjusted July 1985 and 
August 1985 figures for Northern Ireland, were 5,700 and 5,150 less respectively than they would have been without the reconcilation. If the figures had continued to be recorded as in June 
1985 and earlier months there would have been increases in unemployment of about 3,150 in July 1985 and 650 in August 1985. The accumulating discrepancy, since the present computer 
system was set up in October 1982, and the effect of the corrective action has now been taken into account in the seasonally adjusted series, so that it is consistent with the more accurate 
coverage of the current unadjusted data.
§ The latest figures for national and regional seasonally adjusted unemployment are provisional and subject to revision mainly in the following month. The seasonally adjusted series takes 
account of past discontinuities to be consistent with current coverage.

UNEMPLOYMENT
GB summary 2-2

782-2
865-6
923-3
956-3

854-0
928-8
985-7

1,001 -7

56-1
46-8
44-5
43-5

797-9
882-0
941-2
958-2

Annual 
averages

1983ft
1984
1985
1986

8-3
8- 8
9- 0
9-0

7- 6
8- 2
8-5
8-6

t Not included in the total are new school leavers not yet entitled to benefit. A special count is made in June, July and August.
ft From April 1983 the unadjusted figures reflect the effects of the provisions in the Budget for some men aged 60 and over who no longer have to sign at an unemployment benefit office. an 

estimated 161,800 men were affected (160,300 in Great Britain) over the period to August 1983. 1 Mr
t The number of unemployed as a percentage of the estimated total working population (the sum of employees in employment, unemployed, self-employed and H.M. Forces) at mid-i 98b tor 

1986 and 1987 data and at the corresponding mid-year for earlier years.

12-6
12-8
12- 9
13- 1

2133-5 13-6 74-6 2,059-0 1,975-5
2,109-6 13-4 62-9 2,046-8 2,020-5
2,163-7 13-5 61-1 2,102-6 2,075-0
2,159-6 13-5 53-2 2,101-4 2,098-8

2,109-2 13-2 60-6 2,048-6 2,071-8

2,131-0 13-3 59-1 2,071-9 2,072-3
2,124-8 13-3 56-9 2,068-0 2,074-1
2,179-0 13-6 88-3 2,090-7 2,074-1

2,146-6 13-4 74-2 2,072-4 2,075-2
2,143-6 13-4 62-2 2,068-4 2,073-8
2,165-3 13-5 56-3 2,109-1 2,085-4

2,254-0 14-1 57-3 2,196-8 2,092-5

2,208-8 13-8 52-2 2,156-6 2,093-2
2,207 0 13-8 48-0 2,159-1 2,127-9

2,197-3 13-7 63-1 2,134-1 2,112-9
2,159-8 13-5 62-1 2,097-6 2,113-4
2,125-5 13-3 600 2,065-5 2,117-4

2,138-4 13-4 56-6 2,081-8 2,114-1
2,128-6 13-3 52-2 2,076-4 2,108-1
2,155-1 13-5 78-1 2,076-9 2,093-9

2,105-9 13-2 64-9 2,040-9 2,078-6
2,106-9 13-2 54-2 2,052-7 2,073-4
2,127-4 13-3 49-2 2,078-3 2,059-9

2,176-5 13-6 49-5 2,127-1 2,054-2
2,139-2 13-4 44-3 2,094-9 2,031-2
2,088-2 13-0 40-0 2,048-2 2,017-0

2,065-1 12-9 36-9 2,028-2 2,001-2
1,988-0 12-4 41-6 1,946-5 1,961-8
1,931-5 12-1 38-6 1,892-9 1,944-7

12-9 948-0 8-7 44-2 903-8 922-9 8-5 390-8 1985 Jun 13

12-9 985-2 9-0 43-6 941-5 925-6 8-5 395-8 Jul 11
13-0 995-5 9-1 41-2 954-3 929-1 8-5 404-5 Aug 8
12-9 1,040-7 9-5 64-3 976-4 930-9 8-5 407-4 Sep 12

12-9 1,008-5 9-2 53-9 954-5 931-8 8-5 407-6 Oct 10
12-9 994-7 9-1 45-3 949-4 931-5 8-5 408-8 Nov 14
13-0 986-3 9-0 40-8 945-4 938-3 8-6 410-5 Dec 12

13-1 1,028-0 9-3 41-9 986-1 943-3 8-5 425-3 1986 Jan 9

13-1 1,003-2 9-0 38-1 965-1 949-9 8-6 417-3 Feb 6*
13-3 992-3 9-0 35-1 957-2 956-2 8-6 417-0 Mar 6

13-2 1,001-6 9-0 46-7 954-9 960-0 8-7 421-4 Apr 10
13-2 986-4 8-9 46-5 939-9 962-5 8-7 417-7 May 8
13-2 978-0 8-8 45-2 932-7 969-3 8-7 416-2 Jun 12

13-2 1,011-7 9-1 43-2 968-6 971-7 8-8 420-0 Jul 10
13-2 1,021 -5 9-2 38-5 983-0 973-6 8-8 430-5 Aug 14
13-1 1,042-8 9-4 58-4 984-4 961-4 8-7 426-4 Sep 11

13-0 1,000-7 9-0 49-3 951-4 952-7 8-6 421-6 Oct 9
13-0 981-4 8-9 41-3 940-1 942-5 8-5 416-4 Nov 13
12-9 972-9 8-8 37-5 935-4 932-1 8-4 416-4 Dec 11

12-8 989-5 8-9 37-5 952-0 932-9 8-4 418-2 1987 Jan 8
12-7 957-4 8-6 33-7 923-6 908-7 8-2 402-1 Feb 12
12-6 928-4 8-4 30-6 897-8 897-4 8-1 391-9 Mar 12

12-5 914-8 8-3 28-1 886-7 891-0 8-0 389-3 Apr 9
12-3 872-3 7-9 31-3 841-0 864-4 7-8 369-2 May 14
12-2 848-3 7-7 29-0 819-3 855-0 7-7 358-9 Jun 11 §
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Q Q UNEMPLOYMENT 
C ‘ O Regions

PER CENT WORKING 
POPULATON+

__________________________________________THOUSAND

UNEMPLOYED EXCLUDING SCHOOL LEAVERSNUMBER UNEMPLOYED

All Male Female School All 
leavers 
included 
in un­
employed

Male Female Actual Seasonally adjusted

Number Per 
cent 
working 
popula­
tion!

Change 
since 
previous 
month

Average 
change 
over 3 
months 
ended

Male Female

SOUTH EAST

GREATER LONDON (included in South East)

198.3!+ 1 721-4 514-5 206-9 24-5 8-4 10-0 60 696-9 667-5 7-8 476-6 190-9
1984 I Annual 748 0 511-0 236-5 20-1 8-4 9-7 6-5 727-4 711-8 8-0 489-7 222-1
1985 | averages 782-4 527-1 255-2 17-0 8 7 9-9 6-9 765-4 748-8 8-3 507-3 241-6
1986 784 7 524-7 260-0 14-6 8 6 9-9 6-9 770-1 768-4 8-4 515-7 252-8

1986 Jun 12 772-4 518-7 253-7 14-3 8-5 9-8 6-7 758-2 780-1 8-6 2-5 0-5 523-1 257-0

Jul 10 785-8 522-7 263-1 13-8 8 6 9-9 6-9 772-0 779-5 8-6 -0-6 0-8 522-0 257-5
Aug 14 ' 791-5 521-6 269-9 12-7 8-7 9-8 7-1 778-8 777-1 8-5 -2-4 -0-2 518-7 258-4
Sep 11 791-9 522-1 269-8 19-3 8-7 9-8 7-1 772-5 769-0 8-5 -8-1 -3-7 514-7 254-3

Oct 9 770-4 510-0 260-4 17-4 8 5 9-6 6-9 753-0 761-6 8-4 -7-4 -6-0 509-9 251-7
Nov 13 761-0 506-5 254-5 14-7 8-4 9-5 6-7 746-3 753-3 8-3 -8-3 -7-9 505-5 247-8
Dec 11 764-6 512-5 252-1 13-3 8-4 9-7 6-6 751-2 745-5 8-2 -7-8 -7-8 500-8 244-7

1987 Jan 8 774-1 520-0 254-1 12-3 8-5 9-8 6-7 761-7 743-2 8-2 -2-3 -6-1 497-7 245-5
Feb 12 756-0 511-3 244-7 10-9 8 3 9-6 6-5 745-1 727-1 8-0 -16-1 —8-7 490-3 237-0
Mar 12 733-6 497-1 236-5 9-7 8-1 9-4 6-2 723-9 716-6 7-9 -10-5 -9-6 483-3 233-3

Apr 9
May 14
Jun 11§

721-5 489-1 232-4 8-8 7-9 9-2 6-1 712-6 707-9 7-8, -8-7 -11-8 477-5 230-4
690-9 469-3 221-6 9-5 7-6 8-8 5-8 681-4 693-3 7-6 -14-6 -11-3 469-0 224-3
669-4 455-4 214-0 8-9 7-4 8-6 5-6 660-5 682-1 7-5 -11-2 -11-5 462-6 219-5

See footnotes to table 21.

1983!+ ] 359 9 258-8 101-1 12-0 8 8 10-5 6-2 347-9 334-0 8-1 240-7 93-3
1984 I Annual 380 6 265-4 115-2 10-2 9 1 10-6 6-8 370-4 362-2 8-6 254-2 107-9
1985 [ averages 402 5 278-4 124-1 8-6 9-4 10-9 7-2 393-8 385-0 9-0 267-9 117-1
1986 J 407-1 280-9 126-1 7-4 9-5 11-0 7-4 399-7 398-8 9-3 276-3 122-6

1986 Jun 12 404-9 281-0 123-9 6-9 94 11-0 7-2 398-1 405-0 9-4 2-5 2-0 280-3 124-7

Jul 10 411-4 283-0 128-3 6-8 9-6 11-0 7-4 404-6 404-9 9-4 -0-1 0-8 279-9 125-0
Aug 14 415-1 283-4 131-7 6-5 9-7 11-1 7-6 408-7 404-0 9-4 -0-9 0-5 278-9 125-1
Sep 11 415-1 283-5 131-6 9-0 9-7 11-1 7-6 406-1 400-8 9-3 -3-2 -1-4 277-4 123-4

Oct 9 403-6 277-2 126-4 8-7 9-4 10-8 7-3 394-9 397-5 9-3 -3-3 -2-5 275-3 122-2
Nov 13 397-1 273-7 123-4 7-6 9 3 10-7 7-2 389-5 393-6 9-2 -3-9 -3-5 273-1 120-5
Dec 11 398-9 276-1 122-8 7-1 9 3 10-8 7-1 391-8 389-9 9-1 -3-7 -3-6 270-8 119-1

1987 Jan 8 398-8 276-2 122-6 6-6 9 3 10-8 7-1 392-3 389-3 9-1 -0-6 -2-7 269-7 -119-6
Feb 12 390-7 272-1 118-6 5-9 9-1 10-6 6-9 384-8 381-5 8-9 -7-8 -4-0 265-7 115-8
Mar 12 383-1 267-8 115-3 5-3 8 9 10-4 6-7 377-7 377-2 8-8 -4-3 -4-2 263-0 114-2

Apr 9 368-9 265-2 114-1 5-0 8-8 10-3 6-6 374-3 373-6 8-7 -3-6 -5-2 260-6 113-0
May 14 368-9 258-6 110-3 5-1 8 6 10-1 6-4 363-8 368-7 8-6 -4-9 -4-3 257-7 111-0
Jun 11§ 361-4 254-0 107-4 4-9 8-4 9-9 6-2 356-4 363-4 8-5 -5-3 -4-6 254-5 108-9

EAST ANGLIA

1983!+ ) 77 5 54-8 22-6 2-7 9 0 10-2 6-9 74-7 72-1 8-3 51 0 21-1
1984 I Annual 77-3 52-0 25-3 2-2 8 7 9-5 7-3 75-1 73-9 8-2 50-1 23-8
1985 [ averages 81-3 53-2 28-1 2-0 8 8 9-6 7-7 79-3 77-9 8-4 51-3 26-6
1986 J 83 4 53-9 29-5 1-9 9 1 9-7 8-1 81-5 81-4 8-8 52-8 28-6

1986 Jun 12 81-3 52-6 28-8 2-1 87 9-4 7-8 79-3 82-3 8-7 0-2 -0-1 53-3 29-0

Jul 10 82 1 52-6 29-5 1-9 8-8 9-4 8-0 80-2 82-6 8-9 0-3 0-4 53-4 29-2
818 52-0 29-8 1-7 8 8 9-3 8-0 80-1 82-6 8-9 0-0 0-2 53-3 29-3

Sep 11 82-2 52-3 29-9 2-7 8-8 9-4 8-1 79-6 81-8 8-8 -0-8 -0-2 53-0 28-8

Oct 9 80-1 51-0 29-2 2-2 8-6 9-1 7-9 78-0 80-5 8-7 -1-3 -0-7 52-1 28-4
Nov 13 810 52-2 28-9 1-7 8-7 9-3 7-8 79-3 80-4 8-6 -0-1 -0-7 52-3 28-1
Dec 11 81-9 53-3 28-7 1-6 8 8 9-5 7-7 80-4 79-5 8-5 -0-9 -0-8 51 -7 27-8

1987 Jan 8 85 1 55-6 29-5 1-5 9-2 9-9 8-0 83-6 79-7 8-6 0-2 -0-3 51-9 27-8
Feb 12 83-6 55-2 28-4 1-2 90 9-9 7-7 82-4 77-9 8-4 -1-8 -0-8 51 -0 26-9
Mar 12 81-1 53-6 27-5 1-1 8 7 9-6 7-4 80-0 77-2 8-3 -0-7 -0-8 50-9 26-8

78 9 52-0 26-9 1-0 8-5 9-3 7-3 77-9 76-0 8-2 -1-2 -1-2 49-8 26-2
May 14 75-1 49-5 25-6 1-2 8 1 8-9 6-9 73-9 74-1 8-0 -1-9 -1-3 48-8 25-3
Jun 11§ 71-3 46-9 24-4 1-1 7-7 8-4 6-6 70-2 73-0 7-9 -1-1 -1-4 48-t 24-9

SOUTH WEST

1983++ ] 188-6 129-3 59-3 6-2 9 7 10-9 7-8 182-3 172-8 9-0 117-9 54-9
1984 I Annual 193 7 127-2 66-5 5-0 9 7 10-6 8-4 188-7 184-6 9-3 121-9 62-7
1985 | averages 204 9 132-8 72-2 4-6 10-2 11-1 8-9 200-4 196-0 9-6 127-6 68-4
1986 J 205-7 131-6 74-2 4-2 10-1 10-7 9-1 201-6 201-1 9-7 129-0 72-1

1986 Jun 12 196-0 126-3 69-7 4-3 9 5 10-4 8-2 191-7 203-6 9-9 0-3 0-2 130-7 72-9

Jul 10 199-6 127-2 72-4 4-2 9-7 10-5 8-5 195-4 204-1 9-9 0-5 0-6 130-8 73-3
200-8 127-0 73-8 3-7 9 7 10-5 8-7 197-1 204-1 9-9 0-0 0-3 130-1

Sep 11 204-6 129-2 75-4 5-9 9-9 10-6 8-9 198-8 201-1 9-7 -3-0 -0-8 128-6 72-5

Oct 9 202-0 127-5 74-4 4-9 9-8 10-5 8-8 197-1 199-1 9-6 -2-0 -1-7 127-2 71-9
203-8 129-2 74-6 4-0 9 9 10-6 8-8 199-8 197-8 9-6 1-3 -2-1 126-6 71-2

Dec 11 205-2 131-0 74-2 3-7 99 10-8 8-7 201-6 195-2 9-5 -2-6 -2-0 125-1 70-1

1987 Jan 8 209-1 134-1 75-0 3-4 10-1 11-0 8-8 205-6 195-0 9-4 -0-2 -1-4 124-8 70-2
Feb 12 204-0 131-3 72-7 3-1 9-9 10-8 8-6 201-0 190-6 9-2 -4-4 -2-4 122-5
Mar 12 196-5 126-4 70-1 2-7 9-5 10-4 8-3 193-8 188-0 9-1 -2-6 -2-4 120-7

191-0 123-1 67-9 2-4 9 3 10-1 8-0 188-5 186-6 9-0 -1-4 -2-8 119-5 67-1
178-6 115-6 63-0 2-7 8-7 9-5 7-4 175-9 180-5 8-7 -6-1 -3-4 116-1

Jun 11§ 169-7 109-7 60-0 2-5 8 2 9-0 7-1 167-2 179-3 8-7 -1-2 -2-9 115-2
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UNEMPLOYMENT
Regions

THOUSAND

PER CENT WORKING 
POPULATION!

See footnotes to table 2-1.

NUMBER UNEMPLOYED

All Male Female School 
leavers 
included 
in un­
employed

All Male

ATEST MIDLANDS

1983+-J i- 
■■>84 1 Annual

354-7 257-3 97-4 163 142 16-6
345 4 243-0 102-4 12-8 13-7 15-7

• 985 i averages 349-7 243-1 1063 12-1 13 7 1:5:6
1986 J 346-7 238-6 1080 11-7 13-4 15-3

1986 June 12 341-7 235-7 106-0 113 13-2 15-1

July 10 346-7 237-6 109-1 . 11 -2 13-4 15-2
347:8 237-5 110-3 10-4 13-4 15-2

Sept 11 356-1 241-7 114-5 16-2 13-7 15-5

Oct 9 343-5 234-4 109-0 13-3 13-3 15-0
338 4 232-2 106-2 113 13-1 14-9

Dec 13 336-4 231-8 104-7 ; 10-4 13-0 14-9

987 Jan 8
Feb 12

341-6 235-9 105-8 9-9 13-2 15-1
333-7 231-4 102-4 8-8 1,2-9 14-8

Mar 12 3260 226-2 99-8 8-1 123 14-5

320-6 222-5 983 7-4 12-4 14-3
May 14
Jun 11§

310-5 215-5 053 8-5 12-0 13-8
303-3 210-4 02-9 83 11-7 13-5

eastmidlands

■983t+ 1 188-0 134-8 53-2 6-9 10-5 11-8
>84 I Annual 194-3 134-1 60-2 5-9 10-7 11-7
985 I averages 202 3 136-9 65-3 6-2 11-7 12:0
986 J 202-8 136-0 66-8 6-2 11-6 11-9

986 June 12 199-3 133-6 65-7 7-2 10-4 11-7

July 10 
Aug 14 
Sept 11

202-6 134-6 683 6-8 10-6 11-8
202-5 133-9 68-7 5-9 10-6 11-7
204-6 134-9 69-7 8-1 10-7 11-8

Oct 9 198:7 131-5 67-2 63 10-4 11-5
Nov 13 197-7 131-9 65-8 5-7 10-3 11-5
Dec 11 198-5 133-7 64-8 5-2 10-4 117

1987 Jan 8 205-5 138-7 66-8 4-9 10-7 12-1
Feb 12 201-5 137-3 64-2 4-4 1,0-5 12-0
Mar 12 197-2 > 1343 62-5 43 10-3 11-8

Apr 9 
May 14 
Jun 11§

195-9 133-8 623 33 10-2 11-7
187-1 127-8 59-3 4-4 9-8 11-2
181-6 124-1 573 4-0 9-5 10-8

YORKSHIRE AND HUMBERSIDE

1983!+ i 288-7 207-4 81-3 14-8 12-9 15-1
1984 | Annual 291-9 204-8 873 12-7 12-8 14-8
1985 j averages 305-8 212-9 02-9 13-3 13-1 15-2
1986 J 315-9 220-1 95-8 14-2 13-4 15-7

1986 June 12 311-9 217-6 94-4 15-9 13-2 15-5

July 10 3160 218-8 97-2 14-9 13-4 15-6
Aug 14 314-3 216-6 97-8 13-5 13-3 15-4
Sept 11 322-8 221-4 101-4 19-9 13-7 15-8

Oct 9 311-4 215-6 95-8 15-9 13-2 15-3
Nov 13 308 8 215-3 933 13-2 13-1 15-3
Dec 11 309-8 217-0 92-8 11-9 13-1 15-4

1987 Jan 8 316-2 222-0 94-2 11-1 13:4 15-8
Feb 12 310-2 218-7 91:3 9-8 13-1 15-6
Mar 12 303-2 214-1 89-1 8-9 12 8 15-2

Apr 9 300-7 2123 88-1 8-2 12-7 15-1
May 14 289-8 205-0 84-8 103 12-3 14-6
Jun 11§ 282-9 109-8 83-1 9-7 12-0 14-2

NORTH WEST

1983!+ 437-1 315-7 121-4 18-8 14-6 17-7
1984 ] Annual 442-9 313-2 1293 1:6-0 14 7 17-6
1985 1 averages 452-0 317-1 134-9 16-1 14-9 17-8
1986 448-3 313-2 135-1 15-3 14-9 17-9

1986 June 12 443-8 310-9 132-9 16-7 14-8 17-4

July 10 450-2 313-2 1373 15-4 150 17-9
Aug 14 448-0 310-9 137-1 13-8 14-9 17-7
Sept 11 455-9 314-8 141-1 20-4 15-2 18-0

Oct 9 438-9 305-2 133-7 17-1 14 6 17-4
Nov 13 4356 304-6 131-0 14-3 14-5 17-4
Dec 11 436-8 306-6 130-2 133 14-5 17-5

1987 Jan 8 443-9 311-7 132-2 12-1 14-8 17-8
Feb 12 435-4 306-3 129-1 10-8 14-5 17-5
Mar 12 426-3 300-5 125-8 93 14-2 17-2

Apr 9 421-9 207-7 124-1 93 140 170
May 14 407-9 2893 118-9 103 13-6 16-5
Jun i1§ 398-9 2823 116-3 10-1 13-3 16-1

UNEMPLOYED EXCLUDING SCHOOL LEAVERS

Female Actual Seasonally adjusted

Number Per Change Average Male Female
cent since change
working previous over 3
popula­
tion!

month months
ended

----------— — — —

10-2 338-6 I328-0 13-1 239-0 89-0
10-6 332-6 : 329-2 13-1 233-9 95-3
10-6 337-6 : 334-1 13-0 234-4 99-6
10-5 33.4-9 : 334-6 12-9 232-1 102-5

10-3 330-2 337-3 13-0 1-3 -0-2 233-7 103-6

10-6 335-5 337-0 13-0 -0-3 0-2 233’2 103-8
10-7 337-4 337-7 13-0 0-7 0-6 233-2 104-5
11-1 339-9 334-6 12-9 -3-1 -0-9 231’8 102-8

10-6 329-6 331-6 12-8 -3-0 -0-8 220’8 101-8
10-3 326-8 331’1 12-8 -0-5 -2-0 229-4 101-7
10-1 326-0 326-8 12-6 -4-3 -2-2 226-5 100-3

10-3 331-8 325-3 12-6 -1’5 -1-6 225-0 100-3
9-9 324-9 310-2 12-3 -6-1 -1-9 221-7 97-5
9-7 317-9 315-8 12-2 -3-4 -2-5 219-7 96-5

9-5 313-2 312-7 12-1 -3-1 -4-2 217-3 95-4
9-2 302-1 305-9 11-8 -65 -4-4 212-6 93-3
9-0 205:3 302-5 11-7 -3-4 -4-4 210-5 92’0

6-9 181-2 174-8 9-8 124-9 49-9
7-8 188-4 186-2 10-2 129-3 56-9
8-5 196-1 193-6 10-2 131-8 61-8
8-7 196-5 196-4 10-3 132-3 64-1

8-5 192-1 197-4 11-3 1-0 -0-6 132-8 64-6

8-8 195-8 197-9 10-3 0-5 0-4 133’0 64-9
8-9 196-6 198-2 10-4 0-3 0-5 133-0 65-2
9-0 196-0 196-9 10-3 -1-3 0-6 132-3 64-6

8-7 191-9 195-7 10-2 -1-2 -0-2 131-2 64-5
8-5 192-0 195-6 10-2 -0-1 -0-8 131-2 64-4
8-4 193-4 193>6 10-1 -2-0 -0-7 130-0 63-3

8-7 200-6 193-5 10-1 -0-1 -0-8 130-2 63-3
8-3 197-1 191-3 10-0 -2-2 -0-7 129-6 61-7
8-1 193-2 189-7 9-9 -1-6 -0-8 128-8 60’9

8-0 192-2 189-3 9-9 -0-4 -1-4 128-8 60’5
182-7 184-6 9-6 -4-7 -2-2 125-9 58-7

7-5 177-6 183-0 9-6 -1-6 -2’2 125-2 57-8

9-3 273-8 263-7 11-7 100’5 73-2
9-7 279-2 275-7 12-1 195-6 80’1
9-9 292-5 288-8 +2-4 203-2 85-6

10-0 301-7 301-4 12-7 211-8 89-6

9-8 296-0 305-1 12-9 1-9 0-2 214-2 90-9

10-1 301-0 304-7 12-9 -0-4 1-1 213-8 90-9
10-2 300-8 304-5 12-9 -0-2 0-5 213-3 91-2
10-6 302-9 302-3 12-8 -2-8 -0-2 211-9 00-4

10-0 205-5 300-4 12-7 -1-9 -0-8 010-9 89-5
9-8 295-6 298-4 12-6 -2-0 -0-3 209’8 88-6
9-7 297-9 296-5 12-5 -1-9 -1-3 208-7 87-8

9-8 305-1 295-8 12-5 -0-7 -1-3 207-7 88-1
9-6 300-5 292-1 12-4 -3-7 -0-9 206-1 860
9-3 294-3 203-8 12-4 -1-7 -1-5 208:7 85-1

9-2 294-3 290-0 12-3 -3-8 -3-1 205-2 84-8
8-9 279-2 282-1 11-9 -7-9 -4-5 200-4 81-7
8-7 273-2 282-0 11-9 -0-1 -3-9 199-9 82-1

10-1 418-2 407-9 13-7 296-0 111-9
10-5 426-9 422-0 14-0 301-0 121-1
10-8 435-9 430-7 14-2 304-6 126-1
10-8 433-0 432-4 14-4 304-0 128-4

10-6 427-2 438-6 14-6 -2-2 0-3 307-9 130-7

10-9 434-8 437-5 14’5 -1-1 1-0 3075 130-5
10-9 434-2 435-0 14-5 -2-5 0-4 305-2 129-8
11-2 435-6 432-2 14-4 -2-8 -1-2 303-2 129-0

10-6 421-8 427-7 14-2 -4-5 -1-8 300-3 127-4
10-4 421-3 424-8 14-1 -2-9 -2-4 298-9 125-9
10-4 423-8 422-0 14-0 -2-8 -2-5 297-1 124-9

10-5 431-8 421-1 14-0 -0-9 -1-9 296-8 124-3
10-3 424-6 416 1 13’8 -50 -1’2 293-5 122-6
10-0 416-5 413-5 13-8 -2-6 -1-9 291-7 121-8

9-9 412-8 410-3 135 -3-2 -3-6 209-9 120-4
9-5 397-1 401-3 135 -9-0 -4-9 284-4 416-9
0-3 388-8 399-7 13-3 -1’6 -4-6 283-1 116-6
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I. Q UNEMPLOYMENT
* O Regions

_______________________________THOUSAND

NUMBER UNEMPLOYED PER CENT WORKING UNEMPLOYED EXCLUDING SCHOOL LEAVERS
POPULATION!

See footnotes to table 2-%.':

All Male Female School 
leavers 
included 
in un­
employed

All Male Female Actual Seasonally adjusted

Number Per 
cent 
working 
popula­
tion!

Change 
since 
previous 
month

Average 
change 
over 3 
months 
ended

Male Female

NORTH

1983ft ] 225-7 164-7 61-0 11-8 16-3 19-5 11-4 213-9 206-6 14-9 151-7 55-0
1984 I Annual 230 5 165-9 64-6 9-8 16 6 19-7 11 -8 220-7 218-8 15-7 159-0 59-8
1985 | averages 237-6 169-3 68-4 10-4 16-6 19-7 12-1 227-2 225-2 15-8 161-9 63-3
1986 ) 2349 167-3 67-6 9-4 16 3 19-5 11-6 225-6 225-4 15-7 161-8 63-6

1986 June 12 231-9 164-6 67-3 10-7 16-1 19-2 11-6 221-2 226-4 15-7 -0-4 -1-5 161-7 64-7

July 10 233-0 164-6 68-4 9-8 16-2 19-2 11-8 223-2 225-9 15-7 -0-5 -0-9 161-2 64-7
Aug 14 230-7 163-0 67-7 8-7 160 19-0 11-6 222-0 224-9 15-6 -1-0 -0-6 160-7 64-2
Sept 11 236-4 J 166-0 70-4 12-3 16-4 19-4 12-1 224-0 223-0 15-5 -1-9 -1-1 159-7 63-3

Oct 9 228-2 161-9 66-3 9-7 15 9 fl 8-9 11-4 218-6 220-9 15-3 -2-4 -1-7 ; 158-6 62-3
Nov 13 228 4 163-9 64-5 8-1 15-9 19-1 11-1 220-3 220-6 15-3 -0-3 -1-4 159-8 60-8
Dec 11 228-3 164-8 63-5 7-2 15-9 19-2 10-9 221-1 219-6 15-3 -1-0 -1-1 159-3 60-3

1987 Jan 8 233-3 168-8 64-5 6-7 16 2 19-7 11-1 226-5 219-3 15-2 0-3 -0-5 159-1 60-2
Feb 12 228-1 165-4 62-7 6-1 15-8 19-3 10-8 222-1 217-9 15-1 -1-4 -0-9 158-3 59-6
Mar 12 222 9 162-5 60-4 5-4 15-5 19-0 10-4 217-5 216-8 15-1 -1-1 -1-9 158-2 58-6

Apr 9 222-7 163-0 59-7 5-0 15-5 19-0 10-3 217-7 216-1 15-0 -0-7 -1-1 158-0 58-1
May 14 216-6 159-3 57-3 6-3 15-0 18-6 9-8 210-3 212-3 14-7 -3-8 -1-9 156-0 56-3
Jun 11§ 210-8 ®54-6 56-2 5-7 14-6 18-0 9-7 205-2 210-6 14-6 -1-7 -2-1 154-8 55-8

WALES

1983ft ■) 170-4 122-9 47-5 8-3 14-3 16-7 10-4 162-1 157-4 13-2 114-2 43-3
1984 I Annual 173-3 123-2 50-1 6-8 14-4 16-6 10-8 166-5 164-7 13-6 118-2 46^6
1985 [ averages 180-6 127-7 52-9 6-8 14-3 17-2 11-4 173-8 171-9 14-2 122-5 49-3
1986 J 179-0 126-1 52-9 6-2 14-9 W-lZ^ 11-4 172-9 172-6 14-3 122-4 50-3

1986 June 12 173-7 123-2 50-5 5-5 14-4 16-7 10-9 168-2 175-0 14-5 -0-3 -0-5 124-1 50-9

July 10 175-2 123-0 52-1 5-2 14-6 16-6 11-2 170-0 173-9 14-5 -1-1 -0-5 122-9 51-0
Aug 14 174-0 121-3 52-6 4-8 14-5 16-4 11-3 169-2 173-1 14-4 -0-8 -0-7 122-2 50-9
Sept 11 180 4 124-4 56-0 9-7 15-0 16-8 12-1 170-7 170-3 14-2 -2-8 -1-6 120-0 , 50-3

Oct 9 174-1 121-2 52-9 7-4 14-5 16-4 11-4 166-7 168-7 14-0 -1-6 -1-7 118-9 49-8
Nov 13 173-3 121-8 51-5 5-9 14-4 16-5 11-1 167-4 167-8 13-9 -0-9 -1-8 119-0 48-8
Dec 11 173-5 122-4 51-1 5-2 14-4 16-6 11-0 168-4 166-2 13-8 -1-6 -1-4 118-0 48-2

1987 Jan 8 176 9 124-8 52-1 5-0 14-7 16-9 11-2 171-9 165-0 13-7 -1-2 -1-2 116-7 48-3
Feb 12 171-4 121-9 49-4 4-3 14-2 16-5 10-7 167-1 161-4 13-4 -3-6 -2-1 114-8 46-6
Mar 12 166-0 118-2 47-8 3-8 13-8 16-0 10-3 162-2 159-2 13-2 -2-2 -2-3 113-2 46-0

Apr 9 163-4 116-7 46-7 3-4 13-6 15-8 10-1 160-0 158-2 13-1 -1-0 -2-3 112-8 45-4
May 14 157-8 112-7 45-1 4-6 13-1 15-2 9-7 153-1 155-3 12-9 -2-9 -2-0 110-7 44-6
Jun 11§ 151-5 108-3 43-1 4-1 12-6 14-7 9-3 147-4 154-1 12-8 -1-2 -1-7 109-9 44-2

SCOTLAND

1983ft 1 335-6 232-1 103-4 20-6 13-8 16-0 10-5 315-0 306-9 12-6 213-8 93-1
1984 I Annual 341-6 235-2 106-4 18-4 14-0 16-3 10-6 323-1 319-0 13-0 221-9 97-1
1985 I averages 353-0 243-6 109-3 17-3 14-2 16-7 10-7 335-7 331-3 13-4 230-4 100-8
1986 J 359-8 248-1 111-8 17-9 14-5 H6'9 11-1 341-9 341-5 13-8 237-1 104-4

1986 June 12 351-4 242-2 109-1 17-1 14-2 III 6-5 10-8 334-2 340-9 13-8 1-9 0-9 236-0 104-9

July 10 359-0 244-2 114-8 16-5 14-5 16-7 11-4 342-5 342-8 13-8 1-9 1-5 236-8 106-0
Aug 14 358-6 244-8 113-8 15-4 14-5 16-7 11-3 343-2 344-5 13-9 1-7 1-8 238-4 106-1
Sept 11 363-0 248-4 114-6 22-1 14-7 16-9 11-3 340-9 344-3 13-9 -0-2 1-1 238-8 105-5

Oct 9 359-2 247-5 111-7 19-1 14-5 16-9 11-0 340-2 345-1 13-9 0-8 0-8 239-8 105-3
Nov 13 360 1 249-3 110-8 16-2 14-5 17-0 11-0 343-9 346-2 14-0 1-1 0-6 241-1 105-1
Dec 11 365-2 254-3 110-9 15-2 14-7 17-3 11-0 350-0 347-4 14-0 1-2 1-1 242-6 104-8

1987 Jan 8 380-4 265-0 115-4 20-1 15-4 18-1 11-4 360-3 349-3 14-1 1-9 1-4 244-4 104-9
Feb 12 372-5 260-3 112-2 18-8 15-0 17-8 11-1 353-8 346-3 14-0 -3-0 __ 243-4 102-9
Mar 12 363-8 254-8 109-0 17-2 14-7 17-4 10-8 346-6 343-8 13-9 -2-5 -1-2 242-4 101-4

Apr 9 363-5 254-5 108-9 16-1 14-7 17-4 10-8 347-4 345-3 13-9 1-5 -1-3 242-5 102-8
May 14 346-1 244-3 101-8 14-4 14-0 16-7 10-1 331-8 336-7 13-6 -8-6 -3-2 237-9 98-8
Jun 11§ 340-3 239-6 100-7 13-4 13-7 16-3 10-0 326-9 333-6 13-5 -3-1 -3-4 235-6 98-0

NORTHERN IRELAND

1983ft ] 117-1 85-1 32-0 4-2 17-2 20-4 12-1 112-9 108-7 16-0 79-8 29-0
1984 I Annual 121-4 87-7 33-7 3-3 17-7 21-0 12-5 118-1 112-6 16-4 82-3 30-3
1985 | averages 121-8 88-0 33-8 2-4 17-6 21-0 12-4 119-4 115-2 16-7 84-0 31-2
1986 J 127-8 92-9 34-9 2-4 18-6 22-4 12-9 125-4 125-3 18-3 91-4 33-9

1986 June 12 125-9 92-0 33-9 2-0 18 4 22-1 12-5 123-9 125-8 18-3 1-1 1-0 91-9 33-9

July 10 129-4 93-0 36-4 1-9 18-9 22-4 13-4 127-6 126-6 18-5 0-8 0-9 92-2 34-4
Aug 14 130-0 93-4 36-6 1-7 18-9 22-5 13-5 128-3 127-5 18-6 0-9 0-9 92-8 34-7
Sept 11 135-0 96-2 38-8 4-2 19-7 23-2 14-3 130-8 127-9 18-6 0-4 0-7 93-0 34-9

Oct 9 130-6 93-9 36-7 3-2 19-0 22-6 13-6 127-4 128-3 18-7 0-4 0-6 93-2 35-1
Nov 13 128-4 93-2 35-2 2-6 18-7 22-4 13-0 125-8 127-5 18-6 -0-8 — - 92-9 34-6
Dec 11 ' 128-8 94-1 34-7 2-3 18 8 22-7 12-8 126-5 127-4 18-6 -0-1 -0-5 92-9 34-5

1987 Jan 8 131-2 95-9 35-3 2-2 19 1 23-1 Ml 3-0 129-0 127-2 18-5 -0-2 -1-1 92-7 34-5
Feb 12 129-2 94-7 34-5 1-9 18-8 22-8 12-7 127-3 125-9 18-4 -1-3 -0-5 91-6 34-3
Mar 12 126-8 92-9 34-0 1-7 18-5 22-4 12-6 125-2 125-9 18-3 -0-0 -0-7 90-9 34-4

Apr 9 127-2 93-1 34-1 1-5 18-5 22-4 12-6 125-7 125-9 18-3 0-0 -0-4 91-5 34-4
May 14 126-1 92-3 33-8 2-1 18 4 22-2 12-5 124-0 126-1 18-4 0-2 0-1 91-8 34-3
Jun 11§ 125-6 91-5 34-1 1-9 18-3 22-0 12-6 123-7 125-6 18-3 -0-5 -0-1 91-5 34-1
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UNEMPLOYMENT f) A
Area statistics

Unemployment in regions by assisted area status! and In travel-to-work areas*  at June 11,1987

Male Female All Rate

ASSISTED REGIONS^:

Southwest
Development Areas 
Intermediate Areas 
Unassisted

All

7,760 
15,096 
86,878 

109,734

West Midlands 
intermediate Areas 
Unassisted

All

170,440
39,916

210,356

East Midlands
Development Areas 
Intermediate Areas 
Unassisted

All

2,270
1,291

120,489
124,050

Yorkshire and Humberside 
Development Areas 
Intermediate Areas 
Unassisted

All

22,601
104,128
73,089

199,818

Northwest
Development Areas 
Intermediate Areas 
Unassisted

All

124,411
85,540
72,659

282,610

North
Development Areas 
Intermediate 
Unassisted

All

125,378 
17,013 
12,242

154,633

Wales
Development Areas
Intermediate Areas 
Unassisted

All

43,873
56,111
8,365

108,349

Scotland
Development Areas 
Intermediate Areas 
Unassisted

All

144,672
36,540
58,385

239,597

UNASSISTED REGIONS

South East 
East Anglia

455,406
46,936

GREAT BRITAIN
Development Areas 
Intermediate Areas 
Unassisted

All

470,965
486,159
974,365

1,931,489

Northern Ireland 
United Kingdom

91,475 
2,022,964

TRAVEL TO WORK AREAS*
England
Accrington and Rossendale
Alfreton and Ashfield
Alnwick and Amble
Andover
Ashford

3,415 
5,082 
1,433 

973 
1,927

Aylesbury and Wycombe
Banbury
Barnsley
Barnstaple and Ilfracombe
Barrow-in-Furness

4,572
1,403

10,798
1,905
2,519

Basingstoke and Alton
Bath ,
Becclesand Halesworth
Bedford
Berwick-on-Tweed

1,843
2,896

945
3,436

594
Bicester 
Bideford 
Birmingham 
Bishop Auckland
Blackbum

401
968 

75,916 
5,481 
6,332

Blackpool
Blandford
Bodmin and Liskeard
Bolton and Bury 
Boston

10,640
383 

1,793 
17,650 
1,737

Bournemouth
Bradford
Bridgwater
Bridlington and Driffield
Bridport

6,545 
20,351 

2,085 
1,677 

438
Brighton
Bristol
Bude
Burnley
Burton-on-Trent

10,647 
20,059 

483 
3,446 
4,652

Bury St. Edmunds 
Buxton 
Calderdale 
Cambridge 
Canterbury

967 
1,083 
5,759 
4,036 
3,249

f per cent 
employees 
and 
unemployed

3,529 11,289 17-8
8,425 23,521 12-7

48,056 134,934 8-7
60,010 169,744 9 5

71,083 241,523 14-2
21,825 61,741 8-2
92,908 303,264 12-8

1,160 3,430 13-7
648 1,939 15-7

55,745 176,234 11-2
57,553 181,603 10 5

8,245 30,846 18-1
40,809 144,937 15-1
34,063 107,152 10-7
83,117 282,935 13-3

47,430 171,841 18-7
35,013 120,553 13-2
33,816 106,475 12-1

116,259 398,869 14-7

42,943 168,321 17-9
6,259 23,272 13-8
7,005 19,247 8-9

56,207 210,840 16-0

16,654 60,527 16-5
22,013 78,124 14-0

4,455 12,820 11-7
43,122 151,471 14 6

56,304 200,976 18-0
16,658 53,198 16-3
27,782 86,167 10-7

100,744 340,341 15-2

213,981 669,387 8-3
24,385 71,321 8-8

176,265 647,230 18-0
200,908 687,067 14-2
471,113 1,445,478 9-1
848,286 2,779,775 11-5

34,075 125,550 216
882,361 2,905,325 11-7

1,714 5,129 10-7
1,770 6,852 10-5

588 2,021 17-5
749 1,722 6-2

1,138 3,065 9-2

2,762 7,334 4-5
851 2,254 9-1

3,832 14,630 17-6
925 2,830 11-6

1,619 4,138 10-6

1,179 3,022 4-2
1,592 4,488 7-3

497 1,442 9-1
1,905 5,341 6-9

325 919 9-1
367 768 4-8
494 1,462 15-7

31,244 107,160 13-9
2,176 7,657 17-8
2,453 8,785 13-3

4,545 15,185 13-6
308 691 7-6
955 2,748 12-4

8,086 25,736 14-9
857 2,594 10-3

2,968 9,513 9-9
8,004 28,355 13-1
1,225 3,3'10 10-4

808 2,485 11-7
232 670 7-8

5,361 16,008 9-4
9,738 29,797 9-1

269 752 13-4
1,554 5,000 12-5
2,154 6,806 10-3

769 1,736 5-5
749 1,832 8-3

2,837 8,596 10-5
2,516 6,552 4-8
1,611 4,860 10-6

Male Female All Rate

Carlisle 3,336
Castleford and Pontefract 5,945
Chard 388
Chelmsford and Braintree 3,602
Cheltenham 3,135

Chesterfield 7,660
Chichester 2,182
Chippenham 1,212
Cinderford and Ross-on-Wye 2,075
Cirencester 451

Clacton 2,093
Clitheroe 281
Colchester 3,807
Corby 2,270
Coventry and Hinckley 22,349

Crawley 3,873
Crewe 3,267
Cromer and North Walsham 1,473
Darlington 4,339
Dartmouth and Kingsbridge 540

Derby 11,773
Devizes 464
Diss 564
Doncaster 14,082
Dorchester and Weymouth 1,999

Dover and Deal 2,871
Dudley and Sandwell 28,835
Durham 5,978
Eastbourne 2,686
Evesham 1,159

Exeter 4,683
Fakenham 809
Falmouth 1,266
Folkestone 2,765
Gainsborough 1,291

Gloucester 3,634
Goole and Selby 2,350
Gosport and Fareham 3,318
Grantham
Great Yarmouth 4,320

Grimsby 8,163
Guildford and Aidershot 4,888
Harrogate 1,812
Hartlepool 6,803
Harwich 714

Hastings 3,679
Haverhill 525
Heathrow 27,877
Helston 722
Hereford and Leominster 2,745

Hertford and Harlow 8,787
Hexham 847
Hitchin and Letchworth 2,202
Honiton and Axminster 901
Horncastle and Market Rasen 946

Huddersfield 6,558
Hull 19,869
Huntingdon and St. Neots 1,753
Ipswich 4,799
Isle of Wight 3,615

Keighley 2,287
Kendal 817
Keswick 163
Kettering and Market Harborough 1,740
Kidderminster 2,962

King’s Lynn and Hunstanton 3,057
Lancaster and Morecambe 4,548
Launceston 478
Leeds 25,966
Leek 502

Leicester 15,719
Lincoln 5,378
Liverpool 69,973
London 236,419
Loughborough and Coalville 3,470

Louth and Mablethorpe 1,277
Lowestoft 3,271
Ludlow 803
Macclesfield 2,222
Malton 240

Malvern and Ledbury 1,429
Manchester 70,539
Mansfield 7,043
Matlock 748
Medway and Maidstone 13,202

Melton Mowbray 825
Middlesbrough 19,958
Milton Keynes 4,854
Minehead 608
Morpeth and Ashington 6,696

tper cent 
employees 
and 
unemployed

1,852 5,188 8-9
2,402 8,347 15-1

285 673 7-4
2,484 6,086 6-2
1,758 4,893 6-7

3,029 10,689 13-6
1,263 3,445 6-i ,

844 2,056 7-1
1,294 3,369 13-5

304 755 6-0

943 3,036 15-8
256 537 5-5

2,548 6,355 8-9
1,160 3,430 13-7

10,091 32,440 13-4

2,744 6,617 3-7
1,737 5,004 10-4

702 2,175 12-5
1,983 6,322 12-9

284 824 10-4

4,846 16,619 10-4
316 780 5-7
344 908 7-8

5,570 19,652 18-8
1,205 3,204 8-6

1,314 4,185 11-2
11,719 40,554 14-9
2,310 8,288 12-4
1,415 4,101 7-4

843 2,002 6-7

2,490 7,173 8-0
435 1,244 13-0
563 1,829 17-8

1,294 4,059 13-1
648 1,939 15-7

1,810 5,444 7-8
1,424 3,774 13-3
2,169 5,487 9-9

856 2,362 11-0
1,829 6,149 14-2

3,209 11,372 13-7
3,084 7,972 4-6
1,067 2,879 6-7
2,053 8,856 21-6

319 1,033 15-0

1,679 5,358 10-8
368 893 6-2

14,730 42,607 6-2
469 1,191 17-2

1,637 4,382 9-8

5,231 14,018 5-9
552 1,399 8-6

1,560 3,762 6-5
521 1,422 8-7
586 1,532 13-2

3,530 10,088 11-0
7,656 27,525 14-7
1,330 3,083 7-1
2,554 7,353 7-0

„1,772 5,387 11-4

1,226 3,513 10-5
496 1,313 5-8

78 241 7-8
1,155 2,895 6-7
1,779 4,741 11-6

1,612 4,669 10-9
2,110 6,658 13-5

318 796 13-1
10,657 36,623 10-6

320 822 6-4

7,526 23,245 8-7
2,440 7,818 11-8

25,349 95,322 19-9
98,385 334,804 9-4

, Ml ,810 5,280 8-5

558 1,835 14-0
1,355 4,626 13-5

449 1,252 10-1
1,472 3,694 6-8

172 412 5-6

672 2,101 9-5
27,846 98,385 13-2

2,484 9,527 14-7
480 1,228 6-0

7,357 20,559 10-0

666 1,491 7-2
6,106 26,064 20-0
2,660 7,514 9-0

323 931 12-7
1,966 8,662 16-6
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8 a unemployment
* i" Area statistics

Unemployment in regions by assisted area status*  and in travel-to-work areas*  at June 11,1987

Male Female All Rate

tpercent 
employees 
and
unemployed

Newark 1,785 998 2,783 11-7
Newbury 997 639 1,636 4-8
Newcastle upon Tyne 44,233 15,634 59,867 15-7
Newmarket 1,006 792 1,798 7-3
Newquay 973 530 1,503 16-8

Newton Abbot 1,624 947 2,571 11-1
Northallerton 567 374 941 5-9
Northampton 5,336 2,837 8,173 7-5
Northwich 3,586 1,978 5,564 120
Norwich 8,402 4,000 12,402 9-4

Nottingham 29,210 11,788 40,998 12-1
Okehampton 
Oldham

290
7,396

198
3,291

488
10,687

10-2
13-7

Oswestry 942 488 1,430 10-1
Oxford 5,770 3,162 8,932 5-0

Pendle 2,361 1,361 3,722 11-6
Penrith 527 437 964 6-7
Penzance and St. Ives 2,084 837 2,921 16-9
Peterborough 6,946 3,182 10,128 10-9
Pickering and Helmsley 233 140 373 60

Plymouth 10,745 5,907 16,652 12-5
Poole 3,124 1,731 4,855 80
Portsmouth 11,780 5,334 17,114

15,386
11-2

Preston 10,429 4,957 10-3
Reading 5,278 2,621 7,899 5-4

Redruth and Camborne 2,715 1,130 3,845 19-2
Retford 1,637 896 2,533 11-3
Richmondshire 698 651 1,349 110
Ripon 428 325 753 7-7
Rochdale 6,330 2,975 9,305 14-2

Rotherham and Mexborough 16,132 5,572 21,704 20-3
Rugby and Daventry 2,626 1,816 4,442 8-6
Salisbury 1,713 1,161 2,874 6-8
Scarborough and Filey 2,351 1,093 3,444 10-9
Scunthorpe 5,633 2,367 8,000 14-3

Settle 235 154 389 6-8
Shaftesbury 621 430 1,051 6-8
Sheffield 30,865 12,538 43,403 15-1
Shrewsbury 2,586 1,430 4,016 8-8
Sittingboume and Sheerness 3,200 1,705 4,905 12-5

Skegness 1,330 474 1,804 15-9
Skipton 493 308 801 6-9
Sleaford 650 452 1,102 9-5
Slough 5,947 3,158 9,105 5-5
South Molton 218 152 370 10-4

South Tyneside 10,727 3,412 14,139 23-7
Southampton 12,623 5,085 17,708 9-9
Southend 18,583 8,875 27,458
Spalding and Holbeach 1,302 834 2,136 8-9
St. Austell 1,849 939 2,788 13-1

Stafford 3,485 2,066 5,551 80
Stamford 879 668 1,547 90
Stockton-on-Tees 9,707 3,581 13,288 17-1
Stoke 14,251 7,332 21,583 10-0
Stroud 1,717 1,124 2,841 7-7

Sudbury 933 567 1,500 10-2
Sunderland 25,980 8,709 34,689 19-5
Swindon 5,232 3,200 8,432 8-4
Taunton 2,089 1,177

3,257
3,266 7-8

Telford and Bridgnorth 7,261 10,518 15-8

Thanet 4,973 2,186 7,159
2,185

180
Thetford 1,340 845 9-1
Thirsk 288 177 465 11-2
Tiverton 599 367 966 8-9
Torbay 4,340 2,066 6,406 15-4

Torrington 300 177 477 10-3
Totnes 478 306 784 10-1
Trowbridge and Frame 2,020 1,449 3,469 7-3
Truro 1,485 757 2,242 9-9
Tunbridge Wells 2,542 1,475 4,017 4-6

Uttoxeter and Ashbourne 493 323 816 6-5
Wakefield and Dewsbury 11,154 4,515 15,669 13-4
Walsall 16,532 6,613 23,145 14-5
Wareham and Swanage 454 265 719 7-4
Warminster 316 270 586 9-1

Warrington 6,134 2,780 8,914 12-1
Warwick 3,849 2,302 6,151 7-5
Watford and Luton 16,153 7,890 24,043 7-5
Wellingborough and Rushden 2,283 ?>1,420 3,703 8-1
Wells 1,084 781 1,865 7-8

Weston-super-Mare 2,662 1,583 4,245 10-5
Whitby 836 306 1,142 160
Whitchurch and Market Drayton 1,069 620 1,689 11-6
Whitehaven 2,136 1,089 3,225 9-7
Widnesand Runcorn 7,324 2,706 10,030 17-9

Wigan and St. Helens 22,218 9,429 31,647 17-5
Winchester and Eastleigh 2,000 1,162 3,162 40
Windermere 203 147 350 4-9
Wirral and Chester 24,896 9,946 34,842 17-4
Wisbech 1,749 731 2,480 13-4

Male Female All Rate

Wolverhampton 16,585 6,380 22,965

tper cent 
employees 
and 
unemployed

16-1
Woodbridge and Leiston 
Worcester

825
3,593

450
1,886

1,275
5,479

7- 6
8- 7

Workington 2,489 1,272 3,761 14-3
Worksop 2,797 1,160 / 3,957 15-3

Worthing 
Yeovil

3,001 1,599 4,600 6-5
1,721 1,321 3,042 7-2

York 5,423 3,070 8,493 100

Wales
Aberdare
Aberystwyth
Bangor and Caernarfon
Blenau Gwent and Abergavenny
Brecon

Bridgend
Cardiff
Cardigan
Carmarthen
Conwy and Colwyn

Denbigh
Dolgellau and Barmouth
Fishguard
Haverfordwest
Holyhead

Lampeter and Aberaeron 
Uandeilo
Llandrindod Wells
Llanelli
Machynlleth

Merthyr and Rhymney
Monmouth
Neathand Port Talbot
Newport
Newtown

Pontypool and Cwmbran
Pontypridd and Rhondda 
Porthmadocand Ffestiniog 
Pwllheli
Shotton, Flint and Rhyl

South Pembrokeshire
Swansea
Welshpool 
Wrexham

2,664 833 3,497 20-1
791 413 1,204 10-4

3,065 1,158 4,223 160
4,416 1,622 6,038 17-6

432 220 652 8-9

5,417 2,159 7,576 14-5
18,187 6,486 24,673 12-5

998 475 1,473 22-9
975 504 1,479 8-3

2,665 1,296 3,961 13-4

672 412 1,084 10-5
359 169 528 110
469 186 655 22-9

2,310 885 3,195 16-9
2,543 1,101 3,644 21-4

702 278 980 180
294 166 460 14-5
533 345 878 11-3

3,513 1,620 5,133 15-9
231 114 345 9-5

6,726 2,281 9,007 17-5
302 177 479 13-5

4,513 1,736 6,249 14-6
7,799 3,424 11,223 13-9

603 325 928 10-8

3,603 1,669 5,272 13-9
7,356 2,415 9,771 15-9

513 261 774 11-9
592 223 815 17-7

7,220 3,157 10,377 14-6

1,781 659 2,440 19-9
10,643 3,942 14,585 14-8

508 314 822 11-2
4,954 2,097 7,051 15-2

Scotland
Aberdeen 
Alloa 
Annan 
Arbroath 
Ayr

Badenoch 
Banff 
Bathgate 
Berwickshire
Blairgowrie and Pitlochry

Brechin and Montrose 
Buckie
Campbeltown 
Crieff
Cumnock and Sanquhar

Dumbarton 
Dumfries 
Dundee 
Dunfermline 
Dunoon and Bute

Edinburgh 
Elgin 
Falkirk 
Forfar 
Forres

Fraserburgh 
Galashiels 
Girvan 
Glasgow 
Greenock

Haddington 
Hawick 
Huntly
Invergorden and Dingwall 
Inverness

Irvine 
Islay/Mid Argyll 
Keith
Kelso and Jedburgh 
Kilmarnock

Kirkcaldy 
Lanarkshire
Lochaber 
Lockerbie 
Newton Stewart

9,250 4,403 13,653 8-1
2,359 961 3,320 19-6

702 409 1,111 12-8
1,145 655 1,800 21-6
4,548 1,901 6,449 15-2

324 150 474 12-9
663 370 1,033 11-9

6,433 2,615 9,048 18-3
398 280 678 13-1
873 404 1,277 12-2

1,148 631 1,779 14-3
372 329 701 17-3
455 270 725 18-7
287 152 439 12-6

3,352 982 4,334 28-1

3,580 2,068 5,648 20-7
1,520 880 2,400 9-8

10,359 4,706 15,065 15-5
5,428 2,598 8,026 15-3

807 414 1,221 15-6

24,179 9,852 34,031 11-5
1,126 756 1,882 12-0
6,667 3,204 9,871 16-2

769 457 1,226 12-1
381 273 654 20-8

536 286 822 11-6
689 409 1,098 7-1
516 226 742 23-1

79,060 29,321 108,381 17-3
7,041 2,452 9,493 20-3

779 444 1,223 8-9
497 255 752 8-8
270 151 421 11-2

1,878 788 2,666 19-5
3,501 1,451 4,952 12-1

7,895 3,181 11,076 22’6
377 193 570 13-5
366 213 579 12-7
307 182 489 9-4

3,793 1,584 5,377 17-1

7,527 3,489 11,016 16-9
22,014 8,740 30,754 19 1

834 363 1,197 13-7
318 181 499 -1.2-2
375 214 589 170

UNEMPLOYMENT QA
Area statistics i

Unemployment in regions by assisted area status*  and in travel-to-work areas*  at June 11,1987

Male

North East Fife
Oban
Orkney Islands 
Peebles 
3erth

Peterhead
Shetland Islands
Skye and Wester Ross 
Stewartry 
Stirling

Stranraer
Sutherland
Thurso
Western Isles 
Wick

Female All Rate

725 1,767

tper cent 
employees 
and 
unemployed

10-5
284 843 10-1
251 790 11-7
141 402 8-6

1,017 3,154 110

635 1,706 13-7
315 759 7-6
274 898 17-2
324 898 11-4

1,478 4,420 13-2

375 1,247 17-3
213 690 16-2
248 711 10-3
433 1,723 17-3
188 792 15-2

Male

Northern Ireland 
Ballymena 
Belfast 
Coleraine 
Cookstown 
Craigavon

Dungannon 
Enniskillen 
Londonderry 
Magherafelt 
Newry

Omagh 
Strabane

Female All Rate

1,075 3,450

t per cent 
employees 
and 
unemployed

13-9
17,852 61,930 17-8

1,710 7,246 22-5
721 2,623 30-9

3,461 11,313 18-7

1,007 3,850 260
1,088 4,397 24-5
2,641 12,588 27-6

827 2,961 28-6
2,004 7,730 30-2

986 3,617 22-4
703 3,845 33-9

1,042
559
539
261

2,137

1,071
444
624
574

2,942

872
477
463

1,290
604

2,375 
44,078 

5,536 
1,902 
7,852

2,843 
3,309 
9,947 
2,134 
5,726

2,631 
3,142

:Thenumberofunemployedasapercenteg!e6fthemid-1986estimatesoferiiployeesinemployment.aridtrieunemployed.Thisisonadifferentbasefrbmthepercenfageratesgivenmtables , 

travel to work areas are defined in the supplement to the September 1984 issue of Employment Gazette, with slight amendments as given in the October 1984 (page 467), March 1985 (page 

1 Mltated^eaSStu^TSniedShSembar 29,1984. There are no Development Areas in the West Midlands region, and all otthe South East arid the East Anglia regions are unassisted.

UNEMPLOYMENT
Age and duration

THOUSAND

UNITED 
KINGDOM

Under 25 25-54 55 and over All ages

Up to 
26 
weeks

Over 26 
and up 
to 52 
weeks

Over 52 
weeks

All Up to 
26 
weeks

Over 26 
and up 
to 52 
weeks

Over 52 
weeks

All Up to 
26 
weeks

Over 26 
and up 
to 52 
weeks

Over 52 
weeks

All Up to 
26 
weeks

Over 26 
and up 
to 52 
weeks

Over 52 
weeks

All

MALE AND
1985 Jan

FEMALE
693-2 227-9 365-0 1,286-2 642-3 287-2 758-2 1,687-7 108-3 66-0 192-7 367-1 1,443-8 581-2 1,316-0 3,341 -0

Apr 547-5 306-8 359-0 1,213-3 603-0 312-1 778-0 1,693-0 99-4 69-7 197-1 366-3 1,249-9 688-5 1,334-2 3,272-6
July 617-1 265-2 350-9 1,233-1 571-1 295-3 782-4 1,648-8 93-9 65-5 193-6 353-1 1,282-1 626-1 1,326-9 3,235-0
Oct 693-8 193-5 358-0 1,245-2 596-8 278-5 792-6 1,667-9 101-1 61-4 201-2 363-8 1,391-6 533-4 1,351-9 3,276-9

1986 Jan 678-7 218-6 349-6 1,246-9 672-4 295-5 814-5 1,782-4 108-8 62-1 207-5 378-4 1,459-9 576-2 1,371-6 3,407-7

’ See footnote to table 2-1.

Apr* 572-1 280-3 331-5 1,183-8 626-8 317-0 819-3 1,763-0 104-3 68-1 205-8 378-2 1,303-2 665-4 1,356-5 3,325-1
July 608-7 247-8 321-2 1,177-7 595-5 312-4 821-9 1,729-9 99-7 67-6 204-7 372-1 1,304-0 627-8 1,347-8 3,279-6
Oct* 634-2 193-9 317-4 1,145-5 604-7 295-4 815-8 1,715-9 102-2 65-6 207-8 375-7 1,341-1 555-0 1,341 -0 3,237-2

1987 Jan 620-0 209-4 303-4 1,132-8 659-3 302-9 818-6 1,780-8 105-6 65-6 212-4 383-6 1,384-8 578-0 1,334-4 3,297-2
Apr 488-1 252-1 285-7 1,025-9 598-3 312-9 797-2 1,708-3 93-9 66-7 212-3 372-8 1,180-4 631-6 1,295-1 3,107-1

MALE
1985 Jan 408-9 137-7 245-3 791-9 427-8 182-6 615-2 1,225-7 92-1 56-2 150-1 298-5 928-9 376-5 1,010-7 2,316-0

Apr 326-8 183-9 242-4 753-1 393-8 199-3 628-5 1,221-7 84-7 58-4 152-9 296-0 806-3 441-6 1,023-8 2,270-7
July 360-5 157-6 237-4 755-5 359-1 188-4 629-8 1,177-4 79-4 54-6 149-3 283-3 799-1 400-7 1,016-5 2,216-2
Oct 403-9 115-3 239-6 758-9 375-3 174-3 634-5 1,184-1 85-1 51-5 154-4 291-0 864-4 341-1 1,028-4 2,234-0

1986 Jan 402-1 131-1 234-3 768-2 441-5 182-1 650-7 1,274-2 92-3 51-9 159-0 303-2 936-5 365-1 1,044-0 2,345-6

Apr* 341-1 167-2 222-8 731-2 406-0 197-1 653-2 1,256-3 89-0 56-5 157-0 302-6 836-1 420-9 1,033-0 2,290-0
July 354-7 146-5 214-8 715-9 369-8 197-4 652-2 1,219-4 84-1 56-5 155-5 296-1 808-7 400-4 1,022-5 2,231-5
Oct 370-6 114-6 210-3 695-5 377-0 183-3 645-6 1,205-9 85-6 55-2 157-6 298-3 833-1 353-2 1,013-5 2,199-8

1987 Jan 372-2 125-0 202-2 699-5 432-2 184-0 651-4 1,267-5 88-9 54-9 161-6 305-4 893-4 363-9 1,015-2 2,272-4
Apr 298-5 150-3 190-9 639-7 394-2 191-8 636-3 1,222-4 79-7 55-0 1.61-5 296-2 772-3 397-2 988-7 ’2,158-2

FEMALE
1985 Jan 284-3 90-2 119-7 494-3 214-4 104-6 143-0 462-0 16-1 9-8 42-6 68-6 514-9 204-7 305-3 1,024-9

Apr 220-7 122-9 116-6 460-2 209-1 112-8 149-4 411-3 14-7 11-3 44-3 70-3 444-5 247-0 310-4 1,001 -8
July 256-5 107-6 113-5 477-7 211-9 106-9 152-6 471-4 14-5 10-9 44-3 69-7 483-0 225-4 310-4 1,018-8
Oct 289-8 78-1 118-4 486-3 221-4 104-2 158-2 483-8 16-0 9-9 46-9 72-8 527-2 192-3 323-4 1,042-9

1986 Jan 276-0 87-5 115-3 478-7 231-0 113-4 163-8 508-2 16-5 10-2 48-6 75-2 523-4 211-1 327-7 1,062-1

Apr* 230-9 113-1 108-6 452-7 220-8 119-8 166-1 506-7 15-3 11-6 48-8 75-6 467-0 244-5 323-5 1,035-6
July 254-0 101-3 106-5 461-7 225-7 115-0 169-7 510-4 15-6 11-2 49-2 76-0 495-3 227-5 325-4 1,048-1
Oct 263-6 79-3 107-1 450-0 227-7 112-1 170-2 510-0 16-7 10-5 50-3 77-4 508-0 201 -9 327-5 1,037-4

1987 Jan 247-7 84-5 101-2 433-3 227-1 118-9 167-3 513-3 16-6 10-7 50-8 78-2 491-5 214-1 319-3 1,024-8
Apr 189-7 101-7 94-8 386-3 204-1 121-1 160-8 486-0 14-3 11-6 50-8 76-7 408-1 234-4 306-4 948-9
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2-7 UNEMPLOYMENT 
Age

UNITED KINGDOM Under 18 18 to 19 20 to 24 25 to 34 35 to 44 45 to 54 55 to 59 60 and over All ages

MALE AND FEMALE
1986 Apr* 186-6 314-6 682-6 805-2 510-2 447-7 301-0 77-2

Thousand 
3,325-1

Jul 170-8 303-7 703-2 788-8 499-6 441-5 296-1 75-9 3,279-6
Oct 186-5 301-9 657-1 779-6 494-4 442-0 298-0 77-7 3,237-2

1987 Jan 162-2 297-9 672-6 809-7 515-0 456-1 304-6 79-0 _ 3,297-2
Apr 127-3 270-3 628-3 771-8 495-2 441-3 298-4 74-5 3,107-1

1986 Apr
Proportion of number unemployed 

5-6 9-5 20-5 24-2 15-3 13-5 9-1 2-3
Per cent 

100-0
Jul 5-2 9-3 21-4 24-1 15-2 13-5 9-0 2-3 100-0
Oct 5-8 9-3 20-3 24-1 15-3 13-7 9-2 2-4 100 0

1987 Jan 4-9 9-0 20-4 24-6 15-6 13-8 9-2 2-4 100-0
Apr 4-1 8-7 20-2 24-8 15-9 14-2 9-6 2-4 100-0

MALE
1986 Apr* 107-1 185-2 438-9 548-8 384-1 323-4 226-4 76-2

Thousand 
2,290-0

Jul 97-4 176-0 442-5 531-4 371-9 316-1 221-3 74-8 2,231 5

Oct 106-4 173-0 416-1 522-8 367-3 315-9 221-8 76-6 2,199-8

1987 Jan 92-4 174-4 432-6 553-1 386-3 328-2 227-5 77-9 2,2724
Apr 72-5 159-7 407-5 531-6 372-1 318-7 223-1 730 2,158-2

1986 Apr
Proportion of number unemployed 

4-7 8-1 19-2 24-0 16-8 14-1 9-9 3-3
Percent 

100-0
Jul 4-4 7-9 19-8 23-8 16-7 14-2 9-9 3-3 100-0
Oct 4-8 7-9 18-9 23-8 16-7 14-4 10-1 3-5 100-0

1987 Jan 4-1 7-7 19-0 24-3 17-0 14-4 100 3-4 100-0
Apr 3-4 7-4 18-9 24-6 17-2 14-8 10-3 3-4 100 0

FEMALE
1986 Apr* 79-5 129-4 243-7 256-4 126-0 124-3 74-6 1-0

Thousand 
1,035-0

Jul 73-4 127-7 260-6 257-3 127-7 125-4 74-8 1-1 1,048-1
Oct 80-1 128-9 241-0 256-8 127-1 126-1 76-3 1-1 1,037-4

1987 Jan 69-8 123-5 240-0 256-7 128-7 127-9 77-1 1-1 1,024-8
1987 Apr 54-9 110-6 220-8 240-2 123-1 122-6 75-2 1-4 948-9

1986 Apr
Proportion of number unemployed 

7-7 12-5 23-5 24-8 12-2 12-0 7-2 0-1
Percent 

100-0
Jul 7-0 12-2 24-9 24-5 12-2 12-0 7-1 0-1 100-0
Oct 7-7 12-4 23-2 24-8 12-3 12-2 7-4 0-1 100-0

1987 Jan 6-8 12-1 23-4 25-0 12-6 12-5 7-5 0-1 100-0
Apr 5-8 11-7 23-3 25-3 130 12-9 7-9 0-2 100 0

2-8 UNEMPLOYMENT 
Duration

*See footnotes to table 2*1.

UNITED KINGDOM Up to 2 weeks Over 2 and up 
to 4 weeks

Over 4 and up 
to 8 weeks

Over 8 and up 
to 13 weeks

Over 13 and up Over 26 and up Over 52 weeks Ail 
unemployedto 26 weeks to 52 weeks

MALE AND FEMALE Thousand
1986 Apr* 199-2 131-0 221-7 252-5 498-8 665-4 1,356-5 3,325-1

Jul 227-0 154-8 226-8 226-9 468-4 627-8 1,347-8 3,279-6
Oct 196-3 157-3 302-2 231-9 453-5 555-0 1,341-0 3,237-2

1987 Jan 162-8 134-8 246-5 281-4 559-3 578-0 1,334-4 3,297-2
Apr 165-0 120-3 207-1 232-5 455-5 631-6 1,295-1 3,107-1

Proportion of number unemployed Percent
1986 Apr 6-0 3-9 6-7 7-6 15-0 20-0 40-8 100-0

Jul 6-9 4-7 6-9 6-9 14-3 19-2 41-1 100-0
Oct 6-1 4-9 9-3 7-2 14-0 17-1 41-4 100-0

1987 Jan 4-9 4-1 7-5 8-5 17-0 17-5 40-5 100-0
Apr 5-3 3-9 6-7 7-5 14-7 20-3 41-7 100-0

MALE Thousand
1986 Apr* 124-6 82-7 143-1 160-7 325-0 420-9 1,033-0 2,290-0

Jul 134-3 94-5 142-9 142-5 294-5 400-4 1,022-4 2,231-5
Oct 124-6 97-5 181-4 147-1 282-6 353-2 1,013-5 2,199-8

1987 Jan 100-2 88-6 165-7 186-8 352-0 363-9 1,015-2 2,272-4
Apr 107-0 78-9 135-2 151-0 300-3 397-2 988-7 2,158-2

Proportion of number unemployed Percent
1986 Apr 5-4 3-6 6-2 7-0 14-2 18-4 45-1 100-0

Jul 6-0 4-2 6-4 6-4 13-2 18-0 45-8 100-0
Oct 5-7 4-4 8-2 6-7 12-8 16-1 46-1 100-0

1987 Jan 4-4 3-9 7-3 8-2 15-5 16-0 44-7 100-0
Apr 5-0 3-7 6-3 7-0 13-9 18-4 45-8 100 0

FEMALE Thousand
1986 Apr* 74-6 48-3 78-6 91-8 173-8 244-5 323-5 1,035-0

Jul 92-8 60-3 83-9 84-4 173-9 227-5 325-4 1,048-1
Oct 71-7 59-8 120-8 84-8 170-8 201-9 327-5 1,037 4

1987 Jan 62-6 46-2 80-9 94-6 207-2 214-1 S19-3 1,024-8
Apr 580 41-4 71-9 81-5 155-3 234-4 306-4 948 9

Proportion of number unemployed Per cent
1986 Apr 7-2 4-7 7-6 8-9 16-8 23-6 31-3 100-0

Jul 8-8 5-8 8-0 8-1 16-6 21-3 31-0 100-0
Oct 6-9 5-8 11-6 8-2 16-5 19-5 31-6 100-0

1987 Jan 6-1 4-5 7-9 9-2 20-2 20-9 31-2 100 0
Apr 6-1 4-4 7-6 8-6 16-4 24-7 32-3 100 0
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UNEMPLOYMENT Q.Q
Area statistics /S

Unemployment in counties and local authority districts at June 11,1987

Male Female All Rate

SOUTH EAST 
Bedfordshire 13,303 6,469

iper ceni 
employees and 
unemployed

19,772 8-6
Luton 6,746 2,594 9,340
Mid Bedfordshire 1,260 1,032 2,292
North Bedfordshire 3,090 1,643 4,733
South Bedfordshire 2,207 | 1,200 3,407

erkshire 11,509 6,050 17,559 5-4
Bracknell 1,332 836 2,168
Newbury 1,358 900 2,258
Reading 3,568 1,388 4,956
Slough 2,666 1,249 3,915
Windsor and Maidenhead 1,512 837 2,349
Wokingham 1,073 840 1,913

Buckinghamshire 9,573 5,404 14,977 5-9
Aylesbury Vale 1,639 1,097 2,736
Chiitem 774 472 1,246
Milton Keynes 4,483 2,366 6,849
South Buckinghamshire 644 359 1,003
Wycombe 2,033 1,110 3,143

i ast Sussex 16,420 8,100 24,520
8,562

9-4
Brighton 5,901 2,661
Eastbourne 1,840 852 2,692
Hastings 2,544 1,069 3,613
Hove 2,504 1,286 3,790
Lewes 1,259 804 2,063
Rother 1,176 638 1,814
Wealden 1,196 790 1,986

ssex 33,277 17,817 51,094 9-6
Basildon 4,882 2,247 7,129
Braintree 1,741 1,210 2,951
Brentwood 1,085 522 1,607
Castle Point 1,813 972 2,785
Chelmsford 1,901 1,380 3,281
Colchester 2,971 1,957 4,928
Epping Forest 1,967 1,169 3,136
Harlow 2,015 1,143 3,158
Maldon 807 526 1,333
Rochford 1,209 660 1,869
Southend-on-Sea 4,705 2,085 6,790
Tendring 3,198 1,538 4,736
Thurrock 4,312 1,988 6,300
Uttlesford 671 420 1,091

ampshire 34,973 17,242 52,215 8-3
Basingstoke and Deane 1,731 1,010 2,741
East Hampshire 1,132 764 1,896
Eastleigh 1,634 1,027 2,661
Fareham 1,662 1,080 2,742
Gosport 1,887 1,237 3,124/
Hart' 580 431 1,011
Havant 3,741 1,568 5,309
New Forest 2,919 1,356 4,275
Portsmouth 7,143 3,212 10,355
Rushmoor 1,004 805 1,809
Southampton 9,101 3,311 12,412
Test Valley 1,246 795 2,041
Winchester 1,193 646 1,839

- Hertfordshire 15,288 9,033 24,321 5-8
Broxboume 1,477 865 2,342
Dacorum 1,919 1,267 3,186
East Hertfordshire 1,195 842 2,037
Hertsmere 1,421 756 2,177
North Hertfordshire 1,741 1,112

882
2,853

St Albans 1,565 2,447
Stevenage 1,925 1,047 2,972
Three Rivers 961 573 1,534
Watford 1,566 793 2,359
Welwyn Hatfield 1,518 896 2,414

Isle of Wight 3,615 1,772
1,099

5,387 11-4
Medina 2,136 3,235
South Wight 1,479 673 2,152

Kent 36,545 18,984 55,529 10-1
Ashford 1,991 1,170 3,161
Canterbury 3,249 1,611 4,860
Dartford 1,577 809 2,386
Dover 2,871 1,314 4,185
Gillingham 2,462 1,461 3,923
Gravesham 2,707 1,452 4,159
Maidstone 2,206 1,293 3,499
Rochester-upon-Medway 4,516 2,329 6,845
Sevenoaks 1,469 839 2,308
Shepway 2,765 1,294 4,059
Swale 3,200 1,705 4,905
Thanet 4,973 2,186 7,159
Tonbridge and Mailing 1,346 877 2,223
Tunbridge Wells 1,213 644 1,857

Oxfordshire 7,814 4,516 12,330 5-3
Cherwell 1,643 1,104 2,747
Oxford 2,625 1,160 3,785
South Oxfordshire 1,491 851 2,342
West Oxfordshire 953 681 1,634
Vale of White Horse 1,102 720 1,822

Surrey 10,585 5,991 16,576 *■
Elmbridge 1,153 655 1,808
Epsom and Ewell 766 385 1,151
Guildford 1,335 703 2,038
Mole Valley 750 377 1,127
Reigate and Banstead 1,282 760 2,042
Runnymede 830 482 1,312
Spelthome 1,138 718 1,856
Surrey Heath 675 453 1,128
Tandridge 763 468 1,231
Waverley 937 482 1,419
Woking 956 508 1,464

West Sussex
Adur 
Arun 
Chichester 
Crawley 
Horsham 
Mid Sussex 
Worthing

Greater London
Barking and Dagenham 
Barnet 
Bexley 
Brent 
Bromley 
Camden 
City of London 
City of Westminster 
Croydon 
Ealing 
Enfield 
Greenwich 
Hackney 
Hammersmith and Fulham 
Haringey 
Harrow 
Havering 
Hillingdon 
Hounslow 
Islington
Kensington and Chelsea 
Kingston-upon-Thames 
Lambeth 
Lewisham
Merton 
Newham 
Redbridge 
Richmond-upon-Thames 
Southwark 
Sutton 
Tower Hamlets 
Waltham Forest 
Wandsworth

EAST ANGLIA

Cambridgeshire 
Cambridge 
East Cambridgeshire 
Fenland 
Huntingdon 
Peterborough 
South Cambridgeshire

Norfolk
Breckland 
Broadland 
Great Yarmouth 
Norwich 
North Norfolk 
South Norfolk 
West Norfolk

Suffolk 
Babergh 
Forest Heath 
Ipswich 
Mid Suffolk 
St Edmundsbury 
Suffolk Coastal 
Waveney

SOUTH WEST

Avon
Bath 
Bristol 
Kingswood 
Northavon 
Wansdyke 
Woodspring

Cornwall 
Caradon 
Carrick 
Kerrier 
North Cornwall 
Penwith 
Restormel 
Scilly Isles

Devon
East Devon 
Exeter 
Mid Devon 
North Devon 
Plymouth 
South Hams 
Teignbridge 
Torbay 
Torridge 
West Devon

Dorset
Bournemouth 
Christchurch 
North Dorset 
Poole 
Purbeck 
West Dorset 
Weymouth and Portland 
Wimborne

Male Female All Rate

tpercent 
employeesand 
unemployed

8,522 5,215 13,737 5-1
915 529 1,444

1,921 1,104 3,025
1,222 701 1,923

956 634 1,590
991 674 1,665

1,008 807 1,815
1,509 766 2,275

253,982 107,388 361,370 9-3
4,814 1,925 6,739
6,348 3,285 9,633
4,605 2,654 7,259

11,223 4,834 16,057
5,527 2,791 8,318
9,475 4,026 13,501

74 33 107
8,813 3,629 12,442
7,698 3,745 11,443
8,794 4,095 12,889
6,559 2,990 9,549
9,249 3,941 13,190

14,224 5,341 19,565
8,119 3,150 11,269

11,192 4,712 15,904
3,568 1,990 5,558
5,106 2,359 7,465
4,019 2,311 6,330
4,982 2,708 7,690

11,403 4,559 , 15,962
5,867 2,606 8,473
2,205 1,194 3,399

17,020 6,392 23,412
11,883 4,512 16;395
3,863 1,814 5,677

11,819 4,079 15,898
5,492 2,750 8,242
2,594 1,479 4,073

14,516 5,126 19,642
2,776 1,479 4,255

12,195 3,401 15,596
7,749 3,230 10,979

10,210 4,248 14,459

13,517 7,237 20,754 7-6
2,210 1,041 3,251

655 512 1,167
2,145 1,126 3,271
1,892 1,453 3,345
5,672 2,284 7,956

943 821 1,764

20,595 10,097 30,692 10-8
2,328 1,412 3,740
1,565 964 2,529
4,008 1,659 5,667
5,565 2,280 7,845
1,957 972 2,929
1,639 985 2,624
3,533 1,825 5,358

12,824 7,051 19,875 7-8
1,266 816 2,082

628 490 1,118
3,325 1,535 4,860

909 706 1,615
1,369 1,009 2,378
1,487 836 2,323
3,840 1,659 5,499

25,494 12,822 38,316 9-0
2,115 990 '3,105

15,285 6,519 21,804
1,729 1,039 2,768
1,916 1,489 3,405
1,111 755 1,866
3,338 2,030 5,368

14,481 7,227 21,708 14-8
1,725 1,019 2,744
2,578 1,222 3,800
3,327 1,599 4,926
1,702 1,010 2,712
2,435 962 3,397
2,700 1,405 4,105

14 10 24

26,985 14,413 41,398 11-1
1,901 1,090 2,991
2,848 1,374 4,222
1,083 717 1,800
2,155 1,091 3,246
9,087 4,755 13,842
1,295 834 2,129
2,188 1,299 3,487
4,195 1,984 6,179
1,361 724 2,085

872 545 1,417

13,086 6,859 19,945 8-8
4,848 2,059 6,907

678 390 1,068
610 437 1,047

2,706 1,457 4,163
607 366 973

1,092 689 1,781
1,573 889 2,462

972 572 1,544
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2-9 UNEMPLOYMENT
Area statistics

Unemployment in counties and local authority districts at June 11,1987

Male Female All Rate

Gloucestershire 10,779 6,218

tpercent 
employees and 
unemployed 

16,997 7-8
Cheltenham 2,222 1,156 3,378
Cotswold 792 601 1,393
Forest of Dean 1,850 1,196 3,046
Gloucester 2,815 1,245 4,060
Stroud 1,752 1,161 2,913
Tewkesbury 1,348 859 2,207

Somerset 8,615 5,636 14,251 8-4
Mendip 1,573 1,156

1,327
2,729

Sedgemoor 2,221 3,548
Taunton Deane 2,021 1,122

375
3,143

West Somerset 703 1,078
Yeovil 2,097 1,656 3,753

Wiltshire 10,294 6,835 17,129 7-6
Kennet 855 692 1,547
North Wiltshire 1,647 1,249 2,896
Salisbury 1,631 1,084 2,715
Thamesdown 4,371 2,506 6,877
West Wiltshire 1,790 1,304 3,094

WEST MIDLANDS

Hereford and Worcester 16,891 9,579 26,470 10-3
Bromsgrove 2,338 1,297 3,635
Hereford 1,408 822 2,230
Leominster 831 464 1,295
Malvern Hills 1,834 936 2,770
Redditch 2,417 1,416 3,833
South Herefordshire 1,002 621 1,623
Worcester 2,548 1,234 3,782
Wychavon 1,737 1,140

1,649
2,877

Wyre Forest 2,776 4,425

Shropshire 12,509 6,164 18,673 12-3
Bridgnorth 1,171 719 1,890
North Shropshire 1,198 703 1,901
Oswestry 795 411 1,206
Shrewsbury and Atcham 2,313 1,276 3,589
South Shropshire 817 444 1,261
The Wrekin 6,215 2,611 8,826

Staffordshire 31,298 16,215 47,513 11-0
Cannock Chase 3,148 1,590 4,738
East Staffordshire 2,776 1,419 4,195
Lichfield 2,292 1,280 3,572
Newcastle-under-Lyme 3,314 1,721 5,035
South Staffordshire' 3,062 1,631 4,693
Stafford 2,603 1,548 4,151
Staffordshire Moorlands 1,673 1,194 2,867
Stoke-on-Trent 9,314 4,431 13,745
Tamworth 3,116 1,401 4,517

Warwickshire 12,592 7,101 19,693 96
North Warwickshire 1,847 935 2,782
Nuneaton and Bedworth 4,126 2,061 6,187
Rugby 2,132 1,365 3,497
Stratford-on-Avon 1,631 1,074 2,705
Warwick 2,856 1,666 4,522

West Midlands 137,066 53,849 190,915 14-4
Birmingham 58,565 22,024 80,589
Coventry 15,803 6,638 22,441
Dudley 12,169 5,359 17,528
Sandwell 16,807 6,387 23,194
Solihull 6,386 3,316 9,702
Walsall 12,670 4,727 17,407
Wolverhampton 14,666 5,388 20,054

EAST MIDLANDS

Derbyshire 32,139 14,164 46,303 11 8
Amber Valley 3,087 1,485 4,572
Bolsover 3,270 1,127

1,803
4,397

Chesterfield 4,364 6,167
Derby 9,751 3,733 13,484
Erewash 3,241 1,500 4,741
High Peak 1,963 1,329 3,292
North East Derbyshire 3,609 1,622 5,231
South Derbyshire 1,777 842 2,619
West Derbyshire 1,077 723 1,800

Leicestershire 22,507 11,451 33,958 8-4
Blaby 1,123

1,703
754 1,877

Hinckley and Bosworth 1,101 2,804
Chamwood 2,441 1,601 4,042
Harborough 796 587 1,383
Leicester 12,161 5,048 17,209
Melton 638 531 1,169

3,554North West Leicestershire 2,524 1,030
Oadby and Wigston 704 494 1,198
Rutland 417 305 722

Lincolnshire 16,587
1,596

8,608 25,195 11 6
Boston 797 2,393
East Lindsey 3,610 1,619 5,229
Lincoln 4,010 1,585 5,595
North Kesteven 1,588 1,054 2,642
South Holland 1,336 875 2,211
South Kesteven 2,380 1,501 3,881
West Lindsey 2,067 1,177 3,244

Northamptonshire 12,400 7,226 19,626 8-3
Corby 2,134 1,064 3,198
Daventry 883 772 1,655
East Northamptonshire 823 623 1,446
Kettering 1,456 947 2,403
Northampton 4,819 2,389 7,208
South Northamptonshire 680 548 1,228
Wellingborough 1,605 883 2,488

Nottinghamshire 
Ashfleld 
Bassetlaw 
Broxtowe 
Gedling 
Mansfield 
Newark 
Nottingham 
Rushcliffe

YORKSHIRE AND HUMBERSIDE

Humberside
Beverley 
Boothferry 
Cleethorpes 
East Yorkshire 
Glanford
Great Grimsby 
Holdemess 
Kingston-upon-Hull 
Scunthorpe

North Yorkshire 
Craven 
Hambleton 
Harrogate 
Richmondshire 
Ryedale 
Scarborough 
Selby 
York

South Yorkshire
Barnsley 
Doncaster 
Rotherham 
Sheffield

West Yorkshire
Bradford 
Calderdale 
Kirklees 
Leeds 
Wakefield

NORTH WEST

Cheshire
Chester 
Congleton 
Crewe and Nantwich 
Ellesmere Port and Neston 
Halton 
Macclesfield 
Vale Royal 
Warrington

Lancashire 
Blackbum 
Blackpool 
Burnley 
Chorley 
Fylde 
Hyndbum 
Lancaster 
Pendle 
Preston 
Ribble Valley 
Rossendale 
South Ribble 
West Lancashire 
Wyre

Greater Manchester 
Bolton 
Bury
Manchester 
Oldham 
Rochdale 
Salford 
Stockport 
Tameside 
Trafford 
Wigan

Merseyside 
Knowsley 
Liverpool 
St Helens 
Sefton 
Wirral

NORTH

Cleveland
Hartlepool 
Langbaurgh 
Middlesbrough 
Stockton-on-Tees

Cumbria
Allerdale
Barrow-in-Furness
Carlisle
Copeland 
Eden 
South Lakeland

Male Female All Rate

tpercenF 
employees and 
unemployed

40,417 16,104 56,521 12-0
4,314 1,486 5,800
3,985 1,950 5,935
2,987 1,334 4,321
2,781 1,480 4,261
4,398 1,611 6,009
3,604 1,556 5,160

16,174 5,547 21,721
2,174 1,140 3,314

36,648 14,825 51,473 14-3
2,016 1,272 3,288
1,911 1,075 2,986
2,759 1,219 3,978
1,956 1,056 3,012
1,826 1,013 2,839
4,964 1,729 6,693
1,215 712 1,927

16,523 5,597 22,120
3,478 1,152 4,630

15,161 8,787 23,948 9-0
780 527 1,307

1,370 874 2,244
2,366 1,487 3,853

710 659 1,369
1,199 857 2,056
3,151 1,372 4,523
1,803 1,251 3,054
3,782 1,760 5,542

70,517 26,689 97,206 17-1
12,204 4,286 16,490
16,245 6,180 22,425
13,368 4,896 18,264
28,700 11,327 40,027

77,492 32,816 110,308 11-9
19,847 7,761 27,608
5,759 2,837 8,596

12,064 5,840 17,904
26,619 11,005 37,624
13,203 5,373 18,576

31,407 14,733 46,140 12-0
4,184 1,935 6,119
1,343 1,054 2,397
2,997 1,522 4,519
3,669 1,482 5,151
6,917 2,486 9,403
2,695 1,596 4,291
3,468 1,878 5,346
6,134 2,780 8,914

46,331 21,106 67,437 12-3
6,094 2,303 8,397
7,077 2,723 9,800
3,413 1,530 4,943
2,380 1,416 3,796
1,388 788 2,176
2,141 1,094 3,235
4,569 2,113 6,682
2,361 1,361 3,722
5,549 2,035 7,584

564 469 1,033
1,537 799 2,336
2,294 1,330 3,624
4,563 1,948 6,511
2,401 1,197 3,598

112,692 46,790 159,482 13-9
10,763 4,690 15,453
5,189 2,706 7,895

30,610 10,454 41,064
8,161 3,715 11,876
8,479 3,858 12,337

12,515 4,379 16,894
8,161 4,027 12,188
8,339 3,896 12,235
7,403 3,013 10,416

13,072 6,052 19,124

92,180 33,630 125,810 200
13,062 4,375 17,437
38,937 13,600 52,537

9,531 3,577 13,108
13,525 5,503 19,028
17,125 6,575 23,700

35,612 11,399 47,011 19-4
6,291 1,895 8,186
8,563 2,758 11,321

11,051 3,165 14,216
9,707 3,581 13,288

12,306 7,061 19,367 9-4
2,963 1,571 4,534
2,196 1,352 3,548
2,908 1,587 4,495
2,243 1,127 3,370

641 517 1,158
1,355 907 2,262

UNEMPLOYMENT OQ
Area statistics C ‘ u

Unemployment in counties and local authority districts at June 11,1987

Durham
Chester-le-Street 
Darlington 
Derwentside 
Durham 
Easington 
Sedgefield 
Teesdale 
Wear Valley

Northumberland 
Alnwick 
Berwick-upon-Tweed 
Blyth Valley 
Castle Morpeth 
Tynedale 
Wansbeck

Tyne and Wear 
Gateshead 
Newcastle upon Tyne 
North Tyneside 
South Tyneside 
Sunderland

Male Female All Rate

26,374
2,146 
3,946 
4,580 
2,840 
4,937 
4,132 

614
3,179

11,368
1,140 

687
3,437 
1,436 
1,109 
3,559

68,973 
11,109 
17,524 
10,157 
10,727 
19,456

10,210
875 

1,770 
1,607 
1,222 
1,589 
1,641

344 
1,162

4,299
504
355

1,230
577
680
953

23,238
3,751
6,089
3,648
3,412
6,338

Tpercent 
employees and 
unemployed 

36,584 15-9
3,021 
5,716 
6,187 
4,062 
6,526 
5,773 

958 
4,341

15,667 14-2
1,644 
1,042 
4,667 
2,013 
1,789 
4,512

92,211 17-4
14,860 
23,613 
13,805 
14,139 
25,794

WALES

Clwyd
Alyn and Deeside 
Colwyn 
Delyn
Glyndwr 
Rhuddlan 
Wrexham Maelor

Oyfed
Carmarthen 
Ceredigion 
Dinefwr 
Llanelli 
Preseli 
South Pembrokeshire

Gwent
Blaenau Gwent 
Islwyn 
Monmouth
Newport 
Torfaen

Gwynedd
Aberconwy 
Arfon 
Dwyfor 
Meirionnydd 
Ynys Mon—

Isle of Anglesey

Mid-Glamorgan
Cynon Valley 
Merthyr Tydfil 
Ogwr 
Rhondda
Rhymney Valley
Taff-Ely

Powys 
Brecknock 
Montgomery 
Radnor

South Glamorgan 
Cardiff
Vale of Glamorgan

West Glamorgan
Afan 
Uiw Valley 
Neath 
Swansea

14,068
2,311

6,318
1,125

20,386
3,436

14-4

1,662 856 2,518
2,372 969 3,341

960 626 1,586
2,312 933 3,245
4,451 1,809 6,260

11,947 5,244 17,191 15-4
1,520 711 2,231
1,921 929 2,850
1,121 584 1,705
2,624 1,175 3,799
2,980 1,186 4,166
1,781 659 2,440

17,704 7,469 25,173 14-9
3,701 1,277 4,978
2,522 1,075 3,597
1,748 1,024 2,772
6,247 2,515 8,762
3,486 1,578 5,064

8,665 3,624 12,289 15 8
1,443 644 2,087
2,460 896 3,356

795 327 1,122
857 411 1,268

3,110 1,346 4,456

22,351 7,463 29,814 16-6
2,978 941 3,919
2,452 881 3,333
4,904 1,784 6,688
3,509 1,104 4,613
4,705 1,455 6,210
3,753 1,298 5,051

2,582 1,449 4,031 10 7
928 472 1,400

1,192 685 1,877
462 292 754

16,310 6,057 22,367 11-9
12,708 4,389 17,097
3,602 1,668 5,270

14,722 5,498 20,220 14 8
2,040 673 2,713
1,907 855 2,762
2,473 1,063 3,536
8,302 2,907 11,209

SCOTLAND

Borders region 2,152 1,267 3,419 8-7
Berwickshire 398 280 678
Ettrick and Lauderdale 689 409 1,098
Roxburgh 804 437 1,241
Tweedale 261 141 402

Central region 11,641 5,403 17,044 15-9
Clackmannan 2,208 894 3,102
Falkirk 6,427 2,992 9,419
Stirling 3,006 1,517 4,523

Dumfries and Galloway region 
Annandale and Eskdale 
Nithsdale 
Stewartry 
Wigton

Fife region 
Dunfermline 
Kirkcaldy 
North East Fife

Grampian region 
Banff and Buchan 
City of Aberdeen 
Gordon 
Kincardine and Deeside 
Moray

Highland region
Badenock and Strathspey 
Caithness 
Inverness 
Lochaber 
Nairn
Ross and Cromarty 
Skye and Lochalsh 
Sutherland

Lothian region 
City of Edinburgh 
East Lothian 
Midlothian 
West Lothian

Strathclyde region 
Argyle and Bute 
Bearsden and Milngavie 
City of Glasgow 
Clydebank 
Clydesdale 
Cumbernauld and Kilsyth 
Cumnock and Doon Valley 
Cunninghame 
Dumbarton 
East Kilbride 
East Wood 
Hamilton 
Inverclyde 
Kilmarnock and Loudoun 
Kyle and Carrick 
Monklands 
Motherwell 
Renfrew 
Strathkelvin

Tayside region 
Angus 
City of Dundee 
Perth and Kinross

Orkney Islands

Shetland Islands

Western Isles

NORTHERN IRELAND

Antrim 
Ards 
Armagh 
Ballymena 
Ballymoney 
Banbridge 
Belfast 
Carrickfergus 
Castlereagh 
Coleraine 
Cookstown 
Craigavon 
Derry 
Down 
Dungannon 
Fermanagh 
Larne 
Limavady 
Lisburn 
Magherafelt 
Moyle 
Newry & Moume 
Newtownabbey 
North Down 
Omagh 
Strabane

Male Female All Rate

percent
employeesand 
unemployed

4,735 2,510 7,245 12 5
1,020 590 1,610
1,894 1,007 2,901

574 324 898
1,247 589 1,836

14,166 6*911 21,077 15-5
5,352 2,510 7,862
7,431 3,432 10,863
1,383 969 2,352

14,248 7,553 21,801 9-4
2,270 1,291 3,561
7,545 3,277 10,822
1,288 864 2,152

900 550 1,450
2,245 1,571 3,816

8*705 3,675 12,380 14 0
324 150 474

1,037 421 1,458
2,683 1,095 3,778

834 363 1,-197
705513 192

2*377 1,052 3,429
430 174 604
507 228 735

31,631 13,123 44,754 12 3
18,980 7,854 26,834
2*806 1,278 4,084
3,172 1,1:64 4,336
6,673 2,827 9,500

133,559 51,450 185,009 180
2,094 1,106 3,200

763 416 1,179
55,228 18,180 73,408
3,219 1,019 4,238
2,094 1,014 3,108
3,014 1,535 4,549
3*356 970 4,326
7,849 3,185 11,034
3*580 2,068 5,648
2,920 1,654 4,574

943 715 1,658
5,525 2,247 7,772
6,858 2,278 9,136
3,793 1,584 5,377
4,686 2,012 6,698
6*38:7 2,473 8,860
8*008 3,006 11,014

10,342 4,471 14,813
2,900 1,51.7 4,417

16,487 7,853 24,340 14-4
3,158 1,814 4,969
9,896 4,385 14,281
3,433 1,657 5,090

539 251 790 9-5

444 310 759 6 1

1,290 433 1,723 17-3

2,193 911 3,104
2,111 1,111 3,222
2,538 1,083 3,621
2,375 1,075 3,450
1,440 398 1,838
1,154 688 1,842

23,242 7,787 31,029
1,369 765 2,134
1,977 1,002 2,979
2,967 1,021 3,988
1,902 721 2,623
4,160 1,690 5,850
7,908 1,987 9,895
2,247 1,028 3*275
2,843 1*007 3,850
3,309 1,088 4*397
1,620 617 2,237
2,039 654 2,693
4,123 1,762 5,885
2,134 827 2,961
1,129 291 1,420
5,726 2,004 7,730
3,239 1,576 4,815
1,957 1,293 3,250
2,631 986 3*617
3,142 703 3*845

t The number of unemployed as a percentage of the sum of mid-1986 estimates of employees in employment and the unemployed. This is on different basesfromthe^percentagei rates 9'ven in 
tables 2-1,2-2 and 2-3, but comparable regional and national rates are shown in table 2-4. Unemployment percentage rates are calculated fonareas which form broadly self contained labo

" Unemployment i ate is not given for Surrey since it does not meet the self-containment criteria for a local labour market as used for the definition of travel-to-work-areas.
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■ 4 H unemployment 
* I w Area statistics

Unemployment in Parliamentary constituencies at June 11,1987

Male Female All Male Female All

SOUTH EAST
Bedfordshire

Luton South
Mid Bedfordshire
North Bedfordshire
North Luton
South West Bedfordshire

Berkshire
East Berkshire
Newbury
Reading East
Reading West 
Slough
Windsor and Maidenhead
Wokingham

Buckinghamshire
Aylesbury 
Beaconsfield
Buckingham 
Chesham and Amersham 
Milton Keynes
Wycombe

East Sussex
Bexhill and Battle 
Brighton Kemptown 
Brighton Pavilion 
Eastbourne
Hastings and Rye 
Hove
Lewes
Wealden

Essex
Basildon
Billericay 
Braintree
Brentwood and Ongar 
Castle Point 
Chelmsford
Epping Forest 
Harlow
Harwich
North Colchester
Rochford
Saffron Walden
South Colchester and Maldon
Southend East
Southend West 
Thurrock

Hampshire
Aidershot
Basingstoke
East Hampshire
Eastleigh
Fareham
Gosport 
Havant
New Forest
North West Hampshire 
Portsmouth North 
Portsmouth South 
Romsey and Waterside 
Southampton Itchen 
Southampton Test 
Winchester

Hertfordshire
Broxbourne
Hertford and Stortford 
Hertsmere
North Hertfordshire
South West Hertfordshire 
St Albans
Stevenage 
Watford 
Welwyn Hatfield 
West Hertfordshire

Isle of Wight
Isle of Wight

Kent
Ashford
Canterbury 
Dartford 
Dover 

, Faversham
Folkestone and Hythe
Gillingham 
Gravesham 
Maidstone 
Medway 
Mid Kent 
North Thanet 
Sevenoaks 
South Thanet 
Tonbridge and Mailing 
Tunbridge Wells

Oxfordshire
Banbury 
Henley 
Oxford East 
Oxford West and Abingdon 
Wantage
Witney

Surrey
Chertsey and Walton 
East Surrey

4,451 1,708 6,159
1,359 1,109 2,468
.2,628 1,286 3,914
2,753 1,197 3,950
2,112 1,169 3,281

1,608 971 2,579
1,099 687 1,786
2,146 911 3,057
1,870 814 2,684
2,666 1,249 3,915
1,236 702 1,938

884 716 1,600

1,270 801 2,071
864 510 1,374

1,334 807 2,141
781 466 1,247

3,756 2,042 5,798
1,568 778 2,346

1,075 586 1,661
3,058 1,244 4,302
2,843 1,417 4,260
1,974 936 2,910
2,787 1,200 3,987
2,504 1,286 3,790
1,302 833 2,135

877 598 1,475

3,734 1,611 5,345
1,971 1,148 3,119
1,492 1,039 2,531
1,283 606 1,889
1,813 972 2,785
1,446 1,042 2,488
1,544 932 2,476
2,240 1,296 3,536
2,807 1,262 4,069
2,106 ,1,328 3,434
1,449 862 2,311
1,135 727 1,862
2,063 1,431 3,494
2,751 1,178 3,929
1,954 907 2,861
3,489 1,476 4,965

1,320 
1,450 
1,180 
2,337 
1,786 
2,054 
3,214
1,420 
1,085 
2,854 
4,816 
1,941 
4,527 
3,871 
1,118

1,622 
1,012 
1,514 
1,679 
1,173 
1,256 
2,088 
1,808 
1,522
1,614

1,037
799 
770 

1,321 
1,093 
1,382 
1,292

668 
751 

1,349 
2,139

943 
1,676 
1,341

681

939
715
800 

1,052
694
695

1,182
973
918 

1,065

2,357 
2,249 
1,950 
3,658 
2,879 
3,436 
4,506 
2,08% 
1,836
4.203 
6,955 
2,884
6.203 
5,212 
1,799

2,561 
1,727 
2,314 
2,731 
1,867 
1,951
3,270 
2,781 
2,440 
2,679

3,615 1,772 5,387

1,991 
2,409 
1,860 
2,676 
3,039 
2,765 
2,518 
2,707 
1,743 
2,592 
2,387 
3,333 
1,186 
2,780 
1,346 
1,213

1,170
1,160

985
1,192
1,633
1,294
1,495
1,452

937
1,334
1,351
1,519

663
1,278

877
644

3,161 
3,569 
2,845 
3,868 
4,672 
4,059 
4,013 
4,159 
2,680 
3,926 
3,738 
4,852 
1,849 
4,058 
2,223 
1,857

1,531 1,018 2,549
843 510 1,353

2,127 971 3,098
1,347 702 2,049

901 548 1,449
1,065 767 1,832

1,023 599 1,622
763 468 1,231

EAST ANGLIA

Epsom and Ewell 1,045
Esher 739
Guildford 1,035
Mole Valley 788
North West Surrey 1,042
Reigate 1,003
South West Surrey 813
Spelthome 1,138
Woking 1,196

West Sussex
Arundel 1,631
Chichester 1,222
Crawley 1,100
Horsham 991
Mid Sussex 864
Shoreham 1,205
Worthing 1,509

Greater London
Barking 2,425
Battersea 4,254
Beckenham 1,849
Bethnal Green and Stepney 6,383
Bexleyheath 1,321
Bow and Poplar 5,812
Brent East 4,878
Brent North 1,948
Brent South 4,397
Brentford and Isleworth 2,358
Carshalton and Wallington 1,681
Chelsea 2,571
Chingford 1,622
Chipping Barnet 
Chislehurst

1,183
1,282

Croydon Central 2,060
Croydon North East 2,233
Croydon North West 2,383
Croydon South 1,022
Dagenham 2,389
Dulwich 2,998
Ealing North 2,382
Ealing Acton 2,995
Ealing Southall 3,417
Edmonton 2,571
Eltham 2,228
Enfield North 2,256
Enfield Southgate 1,732
Erith and Crayford 2,279
Feltham and Heston 2,624
Finchley 1,698
Fulham 3,424
Greenwich 3,036
Hackney North and Stoke Newington '6,741
Hackney South and Shoreditch 7,483
Hammersmith 4,695
Hampstead and Highgate 3,659
Harrow East 2,050
Harrow West 1,518
Hayes and Hartington 1,672
Hendon North 1,760
Hendon South 1,707
Holborn and St Pancras 5,816
Hornchurch 1,650
Hornsey and Wood Green 4,585
Ilford North 1,642
Ilford South 2,625
Islington North 6,410
Islington South and Finsbury 4,993
Kensington 3,296
Kingston-upon-Thames
Lewisham East

1,404
2,882

Lewisham West 3,477
Lewisham Deptford 5,524
Leyton 3,599
Mitcham and Morden 2,310
Newham North East 3,896
Newham North West 3,975
Newham South 3,948
Norwood 5,712
Old Bexley and Sidcup 1,005
Orpington 1,312
Peckham 6,262
Putney 2,487
Ravensboume 1,084
Richmond-upon-Thames and Barnes 1,354
Romford 1,685
Ruislip-Northwood 868
Southwark and Bermondsey 5,256
Streatham 4,179
Surbiton
Sutton and Cheam
The City of London

801
1,095

and Westminster South 3,439
Tooting 3,470
Tottenham 6,607
Twickenham 1,240
Upminster 1,771
Uxbridge 1,479
Vauxhall 7,129
Walthamstow 2,528
Wanstead and Woodford 1,225
Westminster North 5,448
Wimbledon 1,553
Woolwich 3,985

Cambridgeshire
Cambridge 2,036
Huntingdon 1,772
North East Cambridgeshire 2,530
Peterborough .5,077

520 1,565
396 1,135
501 1,536
398 1,186
672 1,714
625 1,628
416 1,229
718 1,856
678 1,874

965 2,596
701 1,923
790 1,890
674 1,665
651 1,515
668 1,873
766 2,275

872 3,297
1,665 5,919

862 2,711
1,527 7,910

775 2,096
1,874 7,686
1,929 6,807
1,069 3,017
1,836 6,233
1,166 3,524

796 2,477
1,072 3,643

756 2,378
709 1,892
635 1,917
814 2,874

1,132 3,365
1,185 3,568

614 1,636
1,053 3,442
1,259 4,257
1,115 3,497
1,261 4,256
1,719 5,136
1,154 3,725

965 3,193
1,017 3,273

819 2,551
1,280 3,559
1,542 4,166

932 2,630
1,560 4,984
1,238 4,274
2,599 9,340
2,742 10,225
1,590 6,285
1,825 5,484
1,163 3,213

827 2,345
1,022 2,694

798 2,558
846 2,553

2,201 8,017
798 2,448

2,194 6,779
880 2,522

1,211 3,836
2,528 8,938
2,031 7,024
1,534 4,830

748 2,152
1,190 4,072
1,332 4,809
1,990 7,514
1,442 5,041
1,049 3,359
1,417 5,313
1,320 5,295
1,342 5,290
2,172 7,884

599 1,604
650 1,962

2,127 8,389
1,063 3,550

644 1,728
767 2,121
800 2,485
504 1,372

1,740 6,996
1,669 5,848

446 1,247
683 1,778

1,250 4,689
1,520 4,990
2,518 9,125

712 1,952
761 2,532
785 2,264

2,551 9,680
1,032 3,560

659 1,884
2,412 7,860

765 2,318
1,738 5,723

971
1,271
1,393
1,947

3,007 
3,043 
3,923 
7,024
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Male Female All Male Female All

South East Cambridgeshire
South West Cambridgeshire

Norfolk
Great Yarmouth
Mid Norfolk
North Norfolk
North West Norfolk
Norwich North
Norwich South
South Norfolk
South West Norfolk

Suffolk
Bury St Edmunds
Central Suffolk
Ipswich
South Suffolk
Suffolk Coastal
Waveney

934 731 1,665
1,168 924 2,092

4,008 1,659 5,667
1,760 1,040 2,800
1,957 972 2,929
2,778 1,361 4,139
2,352 1,096 3,448
3,832 1,530 5,362
1,639 985 2,624
2,269 1,454 3,723

1,502 1,142 2,644
1,620 1,039 2,659
2,614 1,202 3,816
1,761 1,173 2,934
1,487 836 2,323
3,840 1,659 5,499

SOUTH WEST

Avon
Bath
Bristol East 
Bristol North West 
Bristol South 
Bristol West 
Kingswood 
Northavon 
Wandsdyke 
Weston-Super-Mare 
Woodspring

2,115 
2,936 
2,926 
4,453 
4,122 
2,209 
1,628 
1,487 
2,279 
1,339

990
1,344
1.272
1,701
1,787
1,218
1.273

998
1,266

973

3,105 
4,280 
4,198 
6,154 
5,909 
3,427 
2,901
2,485 
3,545 
2,312

Cornwall
Falmouth and Camborne
North Cornwall
South East Cornwall 
St Ives
Truro

3,718 1,600 5,318
2,556 1,474 4,030
2,146 1,271 3,417
3,246 1,484 4,730
2,815 1,398 4,213

Devon
Exeter
Honiton
North Devon
Plymouth Devonport
Plymouth Drake
Plymouth Sutton 
South Hams 
Teignbridge 
Tiverton 
Torbay
Torridge and West Devon

2,848 
1,615 
2,223 
3,105 
3,832 
2,150
2,112 
2,010 
1,499 
3,358 
2,233

1,374
939

1,141
1,622
1,805
1,328
1,232
1,174

961
1,568
1,269

uviaoi
Bournemouth East 3,029 1J301
Bournemouth West 2,355 1,009
Christchurch 1,269 691
North Dorset 1,134 801
Poole 2,170 1,206
South Dorset 2,066 1,182
West Dorset 1,063 669

Gloucestershire
Cheltenham 2,377 1,244
Cirencester and Tewkesbury 1,397 960
Gloucester 2,871 1,306
Stroud 1,779 1,208
West Gloucestershire 2,355 1,500

Bridgwater 2,231 1,233
Somerton and Frome 1,287 1,060
Taunton 2,094 1,159
Wells 1,543 1,081
Yeovil 1,460 1,103

Devizes 1,645 1,239
North Wiltshire 1,647 1,249
Salisbury 1,566 1,036
Swindon 3,581 1,959
Westbury 1,855 1,352

4,222
2,554
3,364
4,727
5,637
3,478
3,344
3,184
2,460 
4,926 
3,502

4,330
3,364 
1,960 
1,935
3,376 
3,248 
1,732

3,621
2,357
4,177
2,987
3,855

3,464
2,347
3,253
2,624
2,563

2,884
2,896
2,602
5,540
3,207

Hereford and Worcester

WEST MIDLANDS

Bromsgrove 2,338 1,297 3,635
Hereford 2,203 1,276 3,479
Leominister 1,745 1,052 2,797
Mid Worcestershire 3,202 1,884 5,086
South Worcestershire 1,905 1,051 2,956
Worcester 2,722 1,370 4,092
Wyre Forest 2,776 1,649 4,425

Shropshire
Ludlow 1,988 1,163 3,151
North Shropshire 2,368 1,354 3,722
Shrewsbury and Atcham 2,313 1,276 3,589
The Wrekin 5,840 2,371 8,211

Staffordshire
Burton 2,776 1,419 4,195
Cannock and Bumtwood 3,143 1,564 4,707
Mid Staffordshire 2,311 1,362 3,673
Newcastle-under-Lyme 2,483 1,199 3,682
South East Staffordshire 3,571 1,705 5,276
South Staffordshire 3,062 1,631 4,693

Stafford 
Staffordshire Moorlands 
Stoke-on-Trent Central 
Stoke-on-Trent North 
Stoke-on-Trent South

Warwickshire
North Warwickshire 
Nuneaton
Rugby and Kenilworth 
Stratford-on-Avon
Warwick and Leamington

West Midlands
Aldridge-Brownhills 
Birmingham Edgbaston 
Birmingham Erdington 
Birmingham Hall Green 
Birmingham Hodge Hill 
Birmingham Ladywood 
Birmingham Northfield 
Birmingham Perry Barr 
Birmingham Small Heath 
Birmingham Sparkbrook 
Birmingham Yardley 
Birmingham Selly Oak 
Coventry North East 
Coventry North West 
Coventry South East 
Coventry South West 
Dudley East 
Dudley West
Halesowen and Stourbridge 
Meriden
Solihull 
Sutton Coldfield 
Walsall North 
Walsall South 
Warley East 
Warley West 
West Bromwich East 
West Bromwich West 
Wolverhampton North East 
Wolverhampton South East 
Wolverhampton South West

EAST MIDLANDS

Derbyshire
Amber Valley 
Bolsover 
Chesterfield 
Derby North 
Derby South 
Erewash 
High Peak 
North East Derbyshire 
South Derbyshire 
West Derbyshire

Leicestershire
Blaby 
Bosworth 
Harborough 
Leicester East 
Leicester South 
Leicester West 
Loughborough 
North West Leicestershire 
Rutland and Melton

Lincolnshire
East Lindsey
Gainsborough and Horncastle 
Grantham
Holland with Boston 
Lincoln
Stamford and Spalding

Northamptonshire
Corby 
Daventry 
Kettering 
Northampton North 
Northampton South 
Wellingborough

Nottinghamshire
Ashneld 
Bassetlaw 
Broxtowe 
Gedling 
Mansfield 
Newark 
Nottingham East 
Nottingham North 
Nottingham South 
Rushdiffe 
Sherwood

YORKSHIRE AND HUMBERSIDE

Humberside
Beverley 
Booth Ferry 
Bridlington 
Brigg and Cleethorpes 
Glanford and Scunthorpe 
Great Grimsby 
Kingston-upon-Huli East 
Kingston-upon-Hull North 
Kingston-upon-Hull West

2,332 1,284 3,616
1,673 1,194 2,867
3,678 1,554 5,232
3,450 1,699 5,149
2,819 1,604 4,423

3,124 1,616 4,740
3,050 1,511 4,561
2,268 1,499 3,767
1,631 1,074 2,705
2,519 1,401 3,920

2,498 1,184 3,682
3,555 1,446 5,001
5,367 1,992 7,359
3,696 1,618 5,314
5,202 1,879 7,081
6,520 2,372 8,892
5,628 2,035 7,663
5,254 2,146 7,400
7,375 2,224 9,599
6,641 1,925 8,566
3,263 1,458 4,721
4,090 1,660 5,750
5,624 2,176 7,800
3,055 1,455 4,510
4,425 1,636 6,061
2,699 1,371 4,070
5,337 2,044 7,381
3,855 1,836 5,691
2,977 1,479 4,456
4,531 2,072 6,603
1,855 1,244 3,099
1,974 1,269 3,243
5,424 1,763 7,187
4,748 1,790 6,538
4,395 1,728 6,123
3,703 1,449 5,152
3,950 1,545 5,495
4,759 1,665 6,424
5,734 1,952 7,686
4,892 1,564 6,456
4,040 1,872 5,912

2,612 1,213 3,825
3,906 1,345 5,251
3,954 1,608 5,562
3,478 1,395 4,873
5,430 1,893 7,323
3,128 1,443 4,571
2,052 1,400 3,452
3,383 1,599 4,982
2,620 1,287 3,907
1,576 981 2,557.

1,416 943 2,359
1,823 1,175 2,998
1,207 892 2,099
3,268 1,594 4,862
4,589 1,810 6,399
4,304 1,644 5,948
1,799 1,096 2,895
2,697 1,205 3,902
1,404 1,092 2,496

3,243 1,425 4,668
2,434 1,371 3,805
2,486 1,523 4,009
2,304 1,215 3,519
4,475 1,857 6,332
1,645 1,217 2,862

2,564 1,397 3,961
1,227 1,044 2,271
1,594 1,061 2,655
2,769 1,322 4,091
2,248 1,229 3,477
1,998 1,173 3,171

3,661 1,239 4,900
3,703 1,656 5,359
2,392 1,122 3,514
2,285 1,259 3,544
3,804 1,396 5,200
2,589 1,434 4,023
6,518 2,330 8,848
5,201 1,658 6,859
4,455 1,559 6,014
2,174 1,140 3,314
3,635 1,311 4,946

1,865 1,149 3,014
2,438 1,489 3,927
2,795 1,477 4,272
3,849 1,808 5,657
4,214 1,576 5,790
4,964 1,729 6,693
5,391 1,584 6,975
5,958 2,059 8,017
5,174 1,954 7,128
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2-10 UNEMPLOYMENT
Area statistics

Unemployment in Parliamentary constituencies at June 11,1987
Male Female All

North Yorkshire
Harrogate 
Richmond 
Ryedale 
Scarborough 
Selby 
Skipton and Ripon 

/York

South Yorkshire
Barnsley Central 
Barnsley East 
Barnsley West and Penistone 
Don Valley 
Doncaster Central 
Doncaster North 
Rother Valley 
Rotherham 
Sheffield Central 
Sheffield Attercliffe 
Sheffield Brightside 
Sheffield Hallam 
Sheffield Heeley 
Sheffield Hillsborough 
Wentworth

West Yorkshire 
Batley and Spen 
Bradford North 
Bradford South 
Bradford West 
Calder Valley 
Colne Valley 
Dewsbury 
Elmet 
Halifax 
Hemsworth 
Huddersfield 
Keighley 
Leeds central 
Leeds East 
Leeds North East 
Leeds North West 
Leeds West 
Morley and Leeds South 
'Normanton 
Pontefract and Castleford 
Pudsey 
Shipley 
Wakefield

1,784 1,035 2,819
1,920 1,396 3,316
1,547 1,022 2,569
2,892 1,274 4,166
1,874 1,321 3,195
1,362 979 2,341
3,782 1,760 5,542

4,284 1,374 5,658
3,970 1,383 5,353
3,950 1,529 5,479
5,008 | 1,915 6,923
5,506 2,029 7,535
5,731 2,236 7,967
4,021 1,677 5,698
4,802 1,634 6,436
7,335 2,394 9,729
4,110 1,691 5,801
5,664 1,873 7,537
2,904 1,521 4,425:
5,014 1,997 7,011 :
3,673 1,851 5,524:
4,545 1,585 6,130:

3,210 1,386 4,596
5,429 1,828 7,257
4,000 1,545 5,545
6,059 2,052 8,111
2,307 1,385 3,692
2,222 1,267 3,489
3,147 1,580 4,727
2,078 1,072 3,150
3,452 1,452 4,904
3,876 1,453 5,329
3,485 1,607 5,092
2,377 1,259 3,636
5,204 1,787 6,991
5,025 . 1,647 6,672
3,024 1,285 4,309
2,478 1,157 3,635
3,738 1,537 5,275
2,909 1,165 4,074
2,249 1,207 3,456
4,133 1,578 5,711
1,663 1,100 2,763
1,982 1,077 3,059
3,445 1,390 4,835

NORTH WEST

Cheshire
City of Chester 
Congleton
Crewe and Nantwich 
Eddisbury
Ellesmere Port and Neston 
Halton 
Macclesfield 
Tatton
Warrington North 
Warrington South

Lancashire 
Blackbum 
Blackpool North 
Blackpool South 
Burnley 
Chorley 
Fylde 
Hyndbum 
Lancaster 
Morecambe and Lunesdale 
Pendle 
Preston 
Ribble Valley 
Rossendale and Darwen 
South Ribble 
West Lancashire 
Wyre

Greater Manchester
Altrincham and Sale 
Ashton-under-Lyne 
Bolton North East 
Bolton South East 
Bolton West 
Bury North 
Bury South 
Cheadle 
Davyhulme 
Denton and Reddish 
Eccles 
Hazel Grove 
Heywood and Middleton 
Leigh
Littleborough and Saddleworth 
Makerfield
Manchester Central 
Manchester Blackley 
Manchester Gorton 
Manchester Withington 
Manchester Wythenshawe 

, Oldham Central and Royton 
Oldham West 
Rochdale 
Salford East
Stalybridge and Hyde

3,559 1,571 5,130
1,438 ill, 140 2,578
2,902 1,436 4,338
2,800 1,419 4,219
3,956 1,651 5,607
4,918 1,966 6,884
1,669 1,062 2,731
2,032 1,188 3,220
4,157 1,715 5,872
3,976 1,585 5,561

5,246 1,752 6,998
3,572 1,256 4,828
3,505 1,467 4,972
3,413 1,530 4,943
2,496 1,502 3,998
1,595 891 2,486
2,141 1,094 3,235
2,090 994 3,084
2,655 1,251 3,906
2,361 1,361 3,722
4,939 1,645 6,584

967 756 1,723
2,385 1,350 3,735
2,294 1,330 3,624
4,447 ,862 6,309
2,225 1,065 3,290

1,815 874 2,689
3,196 1,402 4,598
3,500 1,415 4,915
4,296 1,735 6,031
2,967 1,540 4,507
2,514 1,329 3,843
2,675 1,377 4,052
1,268 863 2,131
2,859 1,194 4,053
3,589 1,660 5,249
3,609 1,436 5,045
1,937 1,072 3,009
3,590 1,638 5,228
3,814 1,696 5,510
2,074 11,264 3,338
3,790 111,932 > 5,722
8,270 2,506 10,776
4,705 1,667 6,372
5,034 1,718 6,752
4,630 1,872 6,502
4,570 1,458 6,028
3,983 - 1,588 5,571
2,838 1,290 4,128
4,155 1,793 5,948
6,028 1,797 7,825
3,634 1,664 5,298

Male Female All

Stockport 
Stretford 
Wigan 
Worsley

Merseyside
Birkenhead 
Bootle 
Crosby
Knowsley North 
Knowsley South 
Liverpool Broadgreen 
Liverpool Garston 
Liverpool Mossley Hill 
Liverpool Riverside 
Liverpool Walton 
Liverpool West Derby 
Southport 
St Helens North 
St Helens South 
Wallasey 
Wirral South 
Wirral West

2,876 1,262 4,138
6,130 2,178 8,308
4,540 1,942 6,482
3,806 1,628 5,434

6,855 
7,555 
3,246 
6,618
6,444
5,910
5,516 
5,063 
8,109 
7,688 
6,651
2,724
4,329
5,202
5,114 
2,441 
2,715

2,161 
2,400 
1,644 
1,982
2,393
2,239 
1,940 
2,007 
2,655 
2,615
2,144 
1,459 
1,691
1,886
1,933 
1,174 
1,307

9,016 
9,955 
4,890 
8,600 
8,837 
8,149 
7,456 
7,070 

10,764 
10,303 
8,795
4,183 
6,020 
7,088 
7,047 
3,615 
4,022

NORTH

Cleveland
Hartlepool 
Langbaurgh 
Middlesbrough 
Redcar 
Stockton North 
Stockton South

Cumbria
Barrow and Furness
Carlisle
Copeland 
Penrith and the Borders 
Westmorland and Lonsdale 
Workington

Durham
Bishop Auckland 
City of Durham 
Darlington 
Easington 
North Durham 
North West Durham 
Sedgefield

Northumberland
Berwick-upon-Tweed 
Blyth Valley 
Hexham
Wansbeck

Tyne and Wear
Blaydon 
Gateshead East 
Houghton and Washington 
Jarrow
Newcastle upon Tyne Central 
Newcastle upon Tyne East 
Newcastle upon Tyne North 
South Shields 
Sunderland North 
Sunderland South 
Tyne Bridge 
Tynemouth 
Wallsend

6,291 1,895 8,186
5,158 1,726 6,884
7,512 2,141 9,653
5,922 1,716 7,638
5,815 2,034 7,849
4,914 1,887 6,801

12,468 fit ,579 4,047
;2,435 1,251 3,686
;2,243 1,127 3,370
;1,592 1,148 2,740

111156 739 1,895
;2,412 1,217 3,629

4,192 0,636 5,828
2,840 1,222 4,062
,3,696 1,630 5,326
4,283 1,420 5,703
4,399 1,672 6,071
3,662 1,377 5,039
3,302 1,253 4,555

2,440 1,053 3,493
3,437 1,230 4,667
1,322 815 2,137
4,169 1,201 5,370

3,403 1,319 4,722
4,739 1,611 6,350
5,671 1,971 7,642
5,499 1,624 7,123
3,915 1,567 5,482
5,292 1,775 7,067
4,368 1,625 5,993
5,228 1,788 7,016
7,838 2,291 10,129
5,947 2,076 8,023
6,916 1,943 8,859
4,532 1,653 6,185
5,625 1,995 7,620

WALES

Clywd
Alyn and Deeside 
Clwyd North West 
Clwyd South West 
Delyn
Wrexham

Dyfed
Carmarthen
Ceredigion and Pembroke North 
Llanelli
Pembroke

Gwent
Blaenau Gwent
Islwyn 
Monmouth 
Newport East 
Newport West 
Torfaen

Gwynedd 
Caernarfon 
Conwy 
Meirionnydd nant Conwy 
Ynys Mon

Mid Glamorgan
Bridgend 
Caerphilly 
Cynon Valley 
Merthyr Tydfil and Rhymney 
Ogmore
Pontypridd 
Rhondda

2,506 1,183 3,689
3,261. 1,468 4,729
2,349 1,213 3,562
2,932 1,202 4,134
3,020 1,252 4,272

2,408 1,181 3,589
2,537 1,211 3,748
2,857 1,289 4,146
4,145 1,563 5,708

3,577 1,222 4,799
.2,522 1,075 3,597
1,769 979 2,748
3,049 1,344 4,393
3,507 1,409 4,916
3,280 1,440 4,720

2,148 809 2,957
2,344 956 3,300
1,063 513 1,576
3,110 1,346 4,456

2,286 1,030 3,316
3,760 1,185 4,945
2,978 941 3,919
3,447 * 1,151 4,598
3,218 933 4,151
3,153 1,119 4,272
3,509 1,104 4,613

UNEMPLOYMENT
Area statistics 2-10

Unemployment in Parliamentary constituencies at June 11,1987
AllFemaleMale Male Female

Powys
Brecon and Radnor
Montgomery

South Glamorgan
Cardiff Central
Cardiff North
Cardiff South and Penarth
Cardiff West
Vale of Glamorgan

West Glamorgan
Aberavon
Gower
Neath <
Swansea East
Swansea West

SCOTLAND

Borders region
Roxburgh and Berwickshire
Tweeddale, Ettrick and Lauderdale

Central region
Clackmannan
Falkirk East
Falkirk West
Stirling

Dumfries and Galloway region
Dumfries
Galloway and Upper Nithsdale

Fife region
Central Fife
Dunfermline East
Dunfermline West
Kirkcaldy
North East Fife

Grampian region
Aberdeen North 
Aberdeen South 
Banff and Buchan 
Gordon
Kincardine and Deeside
Moray

Highland region
Caithness and Sutherland 
Inverness, Naim and Lochaber 
Ross, Cromarty and Skye

Lothian region
East Lothian
Edinburgh Central
Edinburgh East
Edinburgh Leith
Edinburgh Pentlands
Edinburgh South
Edinburgh West
Linlithgow
Livingston 
Mid Lothian

1,390 764 2,154
1,192 685 1,877

3,992 1,550 5,542
1,605 713 2,318
3,761 1,141 4,902
4,087 1,296 5,383
2,865 1,357 4,222

2,647 905 3,552
2,035 969 3,004
2,539 1,110 3,649
3,636 1,200 4,836
3,865 1,314 5,179

1,202 717 1,919
950 550 1,500

3,082 1,324 4,406
3,286 1,403 4,689
2,801 1,381 4,182
2,472 1,295 3,767

2,335 1,326 3,661
2,400 1,184 3,584

3,668 1,784 5,452
3,277 1,479 4,756
2,538 1,198 3,736
3,300 1,481 4,781
1,383 969 2,352

3,446 1,266 4,712
2,650 1,204 3,854
2,270 1,291 3,561
1,805 1,248 3,053
1,832 973 2,805
2,245 1,571 3,816

1,544 649 2,193
4,132 1,672 5,804
3,029 1,354 4,383

2,806 1,278 4,084
3,674 1,531 5,205
3,240 1,245 4,485
4,897 1,738 6,635
2,347 1,075 3,422
2,921 1,251 4,172
1,551 775 2,326
3,728 1,492 5,220
3,295 1,574 4,869
3,172 1,164 4,336

Strathclyde region
Argyll and Bute 
Ayr
Carrick, Cumnock and Doon Valley 
Clydebank and Milngavie 
Clydesdale
Cumbernauld and Kilsyth 
Cunninghame North 
Cunninghame South 
Dumbarton 
East Kilbride 
Eastwood 
Glasgow Cathcart 
Glasgow Central 
Glasgow Garscadden 
Glasgow Govan 
Glasgow Hillhead 
Glasgow Maryhill 
Glasgow Pollock 
Glasgow Provan 
Glasgow Rutherglen 
Glasgow Shettleston 
Glasgow Springbum 
Greenock and Port Glasgow 
Hamilton 
Kilmarnock and Loudoun 
Monklands East 
Monklands West 
Motherwell North 
Motherwell South 
Paisley North 
Paisley South 
Renfrew West and Inverclyde 
Strathkelvin and Bearsden

Tayside region
Angus East 
Dundee East 
Dundee West 
North Tayside 
Perth and Kinross

Orkney and Shetland islands

Western Isles

2,094 
3,316 
4,726 
3,563 
3,214 
3,014
3.539 
4,310 
3,580 
2,920 
2,111 
3,032 
5,642
4.540 
4,549 
3,689 
5,773 
5,526 
6,374 
4,762 
4,934 
6,407 
6,258 
4,405 
3,793 
4,224 
3,304 
4,370 
3,638 
3,765 
3,629 
2,380 
2,178

2,668
5,276
4,255
1,810
2,478

983

1,290

NORTHERN IRELAND
Belfast East
Belfast North
Belfast South
Belfast West
East Antrim
East Londonderry
Fermanagh and South Tyrone
Foyle
Lagan Valley
Mid-Ulster
Newry & Armagh
North Antrim
North Down
South Antrim
South Down
Strangford
Upper Bann

3,390
6,569
3,934
9,710
4,537
6,700
6,152
9,566
4,217
6,457
6,501
4,944
2,885
3,884
4,516
2,705
4,808

1,441
2.281 
1,868 
2,376 
2,007 
2,314 
2,095 
2,369 
1,834 
2,216
2.282 
1,764 
1,654 
1,862 
2,079 
1,501
2,132

3,200 
4,736 
6,288 
4,768 
4,682 
4,549 
5,104 
5,930 
5,648 
4,574 
3,263 
4,214 
7,466 
5,817 
6,06T 
5,464 
7,744 
7,159 
8,164 
6,403 
6,491 
8,425 
8,169 
6,198 
5,377 
5,836 
4,753 
6,028 
4,986 
5,339 
5,239 
3,597 
3,337

4,254
7,558
6,058
2,755
3,715

1,549

1,723

4,831
8,850
5,802 

12,086
6,544 
9,014 
8,247 

11,935
6,051
8,673
8,783
6,708
4,539
5,746
6,595
4,206 
6,940
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2-13 UNEMPLOYMENT
Students: regions
South 
East

Greater 
London* *

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

York­
shire 
and 
Humber­
side

North 
West

North Wales Scotland Great 
Britain

Northern 
Ireland

United 
Kingdom

MALE AND FEMALE
1986 Feb 6 2,479 1,380 158 415 639 448 638 1,119 362 380 1,253 7,891 —'A 7,891

Mar 6t 1,915 1,179 138 354 542 383 573 1,026 321 335 920 6,507 — 6,507

Apr 10 12,781 5,047 1,090 2,970 2,409 2,694 5,007 3,808 1,807 2,411 4,345 39,322 533 39,855
May 8 2,026 1,188 132 362 565 372 626 1,049 361 378 1,342 7,213 — 7,213
June 12 3,300 2,024 265 631 1,201 767 1,143 2,226 771 677 7,479 18,460 4,486 22,946

July 10 35,489 15,646 3,984 9,918 13,508 9,106 15,133 20,362 8,220 10,334 22,119 148,173 7,972 156,145
Aug 14 41,084 19,115 3,783 10,812 14,882 10,037 15,569 22,474 8,291 10,840 22,201 159,973 8,642 168,615
Sept 11 44,631 19,674 4,167 12,103 15,938 10,997 16,998 24,206 9,328 11,595 21,224 171,187 9,222 180,409

Oct 9 6,752 3,447 546 1,351 1,720 1,085 1,469 2,490 768 1,338 4,835 22,354 2,000 24,354
Nov 13 1,053 757 46 141 214 162 130 253 36 92 218 2,345 — 2,345
Dec 11 917 654 45 123 207 156 121 200 59 89 207 2,124 — 2,124

1987 Jan 8 1,333 793 95 263 378 272 304 490 213 236 425 4,00,9 4,009
Feb 12 745 529 43 120 193 123 99 209 44 85 161 1,822 - .... 1,822
Mar 12 676 477 42 105 179 115 107 215 49 82 196 1,766 1,766

Apr 9 1.061 619 101 233 383 244 263 388 149 190 890 3,902 __ 3,902
May 14 752 512 51 121 242 150 191 317 113 125 729 2,791 2,791
June 11 1,311 808 98 236 508 295 446 858 326 242 4,322 8,642 2,440 11,082

Note: Temporarily stopped workers are not included in the totals of the unemployed.
* Included in South East.
t See note * to table 2-1. The change for students and temporarily stopped was effective from March 1986, because no estimates on the revised basis were made for February 1986.

Note: Students claiming benefit during a vacation are not included in the totals of the unemployed. From November 1986 most students have only been eligible for benefit in the summer 
vacation.

* Included in South East.
t See note * to table 2-1 and note t table 2-14.

UNEMPLOYMENT
Temporarily stopped: regions
South 
East

Greater
London*

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

York­
shire 
and 
Humber­
side

North 
West

North Wales Scotland Great 
Britain

Northern 
Ireland

United 
Kingdom

MALE AND FEMALE
1986 Feb 6 786 136 225 576 1,295 713 1,760 918 721 636 2,771 10,401 2,029 12,430

Mar 6t 1,108 210 275 827 1,911 1,346 2,658 1,315 905 699 3,296 14,340 2,228 16,568

Apr 10 489 295 210 632 2,021 718 1,641 998 692 569 2,440 10,410 1,876 12,286
May 8 274 175 113 647 902 578 1,147 922 503 494 2,392 7,972 2,078 10,050
June 12 309 213 63 491 958 438 1,107 924 402 421 1,999 7,112 1,620 8,732

July 10 361 253 134 215 781 206 867 652 300 383 2,591 6,490 1,542 8,032
Aug 14 193 106 62 207 920 539 625 499 265 255 1,907 5,472 1,096 6,568
Sept 11 164 100 48 152 1,875 620 601 489 387 236 2,006 6,578 1,100 7,678

Oct 9 161 51 25 95 2,113 892 944 541 300 193 1,749 7,013 1,051 8,064
Nov 13 246 56 115 68 621 764 1,142 706 430 143 2,343 6,588 1,010 7,598
Dec 11 205 70 149 120 738 534 869 769 412 200 2,255 6,251 1,598 7,849

1987 Jan 8 293 93 279 132 791 587 1,100 845 373 231 2,807 7,438 1,489 8,927
Feb 12 513 117 175 179 1,264 1,033 1,573 958 800 299 2,394 9,188 1,792 10,980
Mar 12 404 64 155 114 930 349 1,274 797 1,461 291 1,996 7,771 1,494 9,265

Apr 9 326 73 115 50 734 910 984 1,446 536 147 2,039 7,287 1,338 8,625
May 14 164 82 161 55 585 524 901 1,374 259 108 1,934 6,065 1,205 7,270
June 11 ■173 122 31 53 720 427 649 366 734 107 1,541 4,801 1,107 5,908

2-14
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OO UNEMPLOYMENT
Selected countries: national definitions

CM THOUSAND

United Kingdom* Austra­
lia XX

Austria* Bel­
gium*

Canada xx Den­
mark*

Germany 
(PR)- Republic*' lands* land* States

Incl. Excl.
school 
leavers

school 
leavers _______ . ________ . --------------. -------------_ ------------

NUMBERS UNEMPLOYED
--------- .—

63-6
66-6
51-4
36-2

2,207
2,476
2,642
2,759

151
137
125
117

26- 3
32-1
27- 0
22-8

10,717
8,539 
8,312 
8,237

Annual averages
1983
1984
1985
1986

3,105
3,160
3,271
3,289

2,970
3,047
3,163
3,185

697
642
597
610

127
130
139
152

505
513
478
442

1,448
1,399
1,328
1,236

281
275
244
217

2,068
2,310
2,424
2,517

2,258
2,265
2,305
2,223

62
71
89

110

193
214
231
236

2,707
2,955
2,959
3,173

1,561
1,608
1,563
1,668

801
822
761
711

Quarterly averages
1986 Q1

Q2
Q3
Q4

1987 Q1
02

3,356
3,275
3,298
3,228
3,222
2,999

3,263
3,165
3,186
3,126
3,142
2,930

636
587
607
610
691

197
128
114
169
221

460
438
432
438
455

1,356
1,245
1,186
1,156
1,358
1,197

259
208
193
209
257

2,504
2,386
2,499
2,677
2,702

2,544
2,143
2,099
2,104
2,466
2,137

144
101
83

112

239
232
235
240
252
248

3,210
3,178
3,108
3,225
3,361

1,707
1,683
1,677
1,603

745
690
710
698
705

42-7 
32-2 
35-4
34-3 
39-3

2,806
2,711
2,666
2,851
2,979

126
105
125
112
94

26-9 
22-1 
19-9 
22-1
25-2

8,727
8,349
8,147
7,725
8,416
7,426

Monthly
1986 June 

July 
Aug 
Sept 
Oct 
Nov

3,229
3,280
3,280
3,333
3,237
3,217
3,229

3,122
3,178
3,188
3,192
3,120
3,119
3,140

562 
594 
596 
632 
590
583 
656

107
108
113
120
141
165
202

431
437
432 
429
439 
431 
445

1,205 
1,231 
1,201 
1,127 
1,116 
1,173 
1,180

191
185
198
196
199
213
216

2,346 
2,395 
2,479 
2,624 
2,668 
2,673 
2,689

2,078 
2,132 
2,120 
2,046 
2,026 
2,068 
2,218

87
87
81
81
85

111
139

233
235
238
232
233
237
250

3,170 
3,105 
3,064 
3,156 
3,217 
3,180 
3,277

1,610
1,670
1,690
1,670
1,610
1,590
1,610

687
714
711
704
696
692
705

30-6
33- 8 
38-4
34- 1 
33-8
33-2 
360

2,652
2,645
2,643
2,710
2,785
2,867
2,902

104
108
125
141
106
113
116

20-4 
20-1 
19-8
19- 7
20- 3
22-1 
24-0

8,775 
8,471 
7,955 
8,015 
7,842 
7,872 
7,461

1987 Jan 
Feb 
Mar 
Apr 
May 
June

3,297
3,226
3,143
3,107
2,986
2,905

3,208
3,146 
3,071 
3,041
2,912 
2,836

671 
700 
703 
652 
634

234 
225 
205 
167
141

462
453
450
442
432

1,342
1,335 
1,397 
1,271
1,177 
1,142

271
252
248

2,729
2,699
2,679
2,593
2,522

2,497
2,488
2,412
2,216
2,099
2,097

148
146
136
116

255
253
249
251
246
247

3,330
3,404
3,348
3,353

1,820
1,860

713
709
692

41-7
39-7
36-5
31-1

2,972
2,988
2,977
2,946

93
94
94

26-6
25-4
23.6

8,620
8,503
8,124
7,306
7,318
7,655

Percentage rate: latest month
10-5 8-2 4-8 15-8 8-5 9-1 10-8 7-4 6-3 19-3 14-6 3-1 14-2 1-9 21-2 2-1 0-8 6-3

NUMBERS UNEMPLOYED, SEASONALLY ADJUSTED
121
120
111
114

8,259 
8,446 
8,182
8,138 
7,948 
7,435

Quarterly averages
1986 Q1 

02 
Q3 
Q4

1987 Q1 
Q2

3,176
3,203
3,202
3,141
3,073

587
589
627
640
640

151
146
149
162
175

457
446
435
441
442

1,254
1,233
1,246
1,213
1,254
1,191

217
214
213
211
215

2,450
2,510 
2,549 
2,556 
2,648

2,280
2,235
2,200
2,173
2,204
2,229

232
234
237
242
246
250

2,625
2,698
2,533
2,779

1,587
1,657
1,733
1,690

732
717
702
695
691

37-4
35- 5
36- 4
35-2
34-6

2,717
2,732
2,753
2,832

Monthly 
1986 June

July 
Aug 
Sept 
Oct 
Nov 
Dec

3,213
3,212
3,209
3,183
3,160
3,143
3,119

577 
627 
624 
631 
639 
637 
645

146
141
152
154
155
158
175

448
437
435
433
444
435
445

1,231
1,267
1,250
1,221
1,210
1.214
1.215

215
217
213
211
210
213
212

2,523
2,541
2,557
2,550
2,544
2,549
2,574

2,222
2,210
2,201
2,189
2,175
2,166
2,177

236
237
238
237
239
241
246

2,590

2,725

1,630
1,770
1,740
1,690
1,660
1,690
1,720

710
713
695
697
697
693
695

36-0 
36-7
35- 9
36- 6 
36-7 
35-5 
33-4

2,729
2,743
2,745
2,772
2,802
2,825
2,849

114
108
107
119
107
119
116

8,443 
8,190 
8,057 
8,285 
8,222 
8,243 
7,949

.1987 Jan 
Feb 
Mar 
Apr 
May 
June

3,114
3,066
3,040
3,018

638
632
651
641

176
168
179
163

447
437
441
442

1,255
1,252
1,254
1,211

216
213
217

2,613
2,655
2,676
2,659

2,194
2,190
2.227
2.228

246
246
246
250

2,724
1,790
1,770

691
691
693

34-7
34-6
34-2
30-9

2,865
2,879
2,902
2,906

8,023
7,967
7,854
7,500
7,546

2,952
2,925

633 161 e 438 e 1,188
1,175

2,661 2,220
2,239 250 7,260

Percentage rate: latest month
10-5 8-2 5-5 e 16-0 e 8-9 8-0 11-4 8-0 19-5 11-5 2-9 14-2 1-9 20-9 2-7 6-1

latest three months change on 
previous three months -0-4 N/C -0-2 -0-1 -0-5 +0-1 +0-2 +0-1 +0-4 +0-2 +0-2 -0-1 +0-3 +0-4 +0-1 -0-5

Notes’ (1) It is stressed that the figures are not directly comparable owing to national differences in coverage, concepts of 
unemployment and methods of compilation. There are two main methods of collecting unemployment statistics: (i) by counts based 
on registration or insurance systems, (ii) by conducting a labour force survey from a sample number of households.
(2) Source: SOEC (Eurostat), OECD (Main Economic Indicators, supplement by labour attache reports. In some instances esti­
mates of seasonally adjusted levels have been made from the latest unadjusted ^data.^ ~

^^•^mbers'rSere/lSiro^ntoSs. cilculitld as peicJnltSs of efvUian labour force, except Greece, which

excludes civil servants, professional people, and farmers.

t See footnotes to table 2-1. , 141.
± Insured unemployed. Rates are calculated as percentages of total insured population.
| Labour force sample survey. Rates are calculated as percentages of total labour force. .ah-,ir
I Registered unemployed published by SOEC. The rates are calculated as percentages of the civilian lab our force. 

Seasonally adjusted figures are available only for the first month of each quarter and taken from OECD sources.
xx Labour force sample survey. Rates are calculated as a percentage of the civilian labour force.
e Estimated. N/C No change.
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■ UNEMPLOYMENT
Flows: standardised, not seasonally adjusted*

 thousand
UNITED 
KINGDOM 
Month ending

INFLOW!

Male and Female Male Female

All School 
leavers!

Excluding 
school 
leavers

Change 
since 
previous 
yeartt

All School 
leavers!

Excluding 
school 
leavers

Change 
since 
previous 
yeartt

All Married School 
leavers!

Excluding 
school 
leavers

Change 
since 
previous 
yeartt

1986 Jun 12 364-6 21-0 343-6 +240 229-9 11-7 218-2 + 151 134-7 55-7 9-3 125-4 +90
Jul 11 476-1 22-5 453-6 +259 286-3 12-1 274-3 + 132 189-7 62-4 10-4 179-3 + 12-7Aug 14 406-3 15-1 391-2 +23 250-2 8-9 241-3 + 1-3 156-1 62-9 6-1 149-9 +09Sep 11 528-9 85-9 443-0 + 17-4 315-8 49-0 266-8 +89 213-1 64-8 36-8 176-3 +8-7

Oct 9 459-5 24-7 434-8 + 7-0 286-9 13-8 273-1 +4-9 172-7 65-1 10-9 161-7 +2-1Nov 13 415-2 12-3 402-9 + 14-2 266-8 6-9 259-8 + 12-1 148-4 61-0 5-4 143-1 +2 1Dec 11 356-6 8-7 347-9 -9 1 235-6 4-9 230-7 -4-5 121-0 50-8 3-8 117-2 -47
1987 Jan 8 368-7 13-3 355-4 -8-3 231-5 7-5 224-0 -6 0 137-1 5.6-1 5-8 131-4 -2 3Feb 12 398-8 11-6 387-2 + 11-8 263-2 6-6 256-6 + 19 5 135-7 56-5 5-0 130-6 -7 7Mar 12 342-1 8-5 333-7 -237 221-0 4-9 216-2 -19-1 121-1 53-8 3-6 117-5 -4-6

Apr 9 357-1 7-0 350-1 -3-8 232-6 4-0 228-6 +36 124-5 56-8 30 121-6 -73May 12 320-8 21-9 298-9 -38-2 204-8 12-9 191-9 -24-1 116-0 49-9 9-1 107-0 -14-1Jun 11 315-5 10-2 305-3 -38-3 201-9 5-8 196-0 -222 113-7 48-0 4-4 109-3 -161
UNITED OUTFLOW!
KINGDOM -------------------
Month ending Male and Female Male Female

All School 
leavers!

Excluding 
school 
leavers

Change 
since 
previous 
yeartt

All School 
leavers!

Excluding 
school 
leavers

Change 
since 
previous 
yeartt

All Married School 
leavers!

Excluding 
school 
leavers

Change 
since 
previous 
yeartt

1986 Jun 12 400-6 18-1 382-5 +3-5 259-3 10-1 249-2 +22 141-3 57-0 8-0 133-3 + 1-3
Jul 11 421-6 22-6 399-0 +28-9 271-2 12-5 258-7 + 16-9 150-5 57-2 10-2 140-3 + 12-0Aug 14 405-8 17-2 388-7 +3-9 258-4 9-4 249-0 + 1-4 147-4 53-6 7-8 139-6 +2-4Sep 11 471-7 28-9 442-8 +57-6 284-0 16-8 267-2 +300 187-7 69-6 12-1 175-6 +276
Oct 9 563-2 41-8 521-4 +35-8 342-6 24-0 318-7 +23’0 220-6 70-4 17-9 202-7 + 12-8Nov 13 432-9 22-8 410-1 + 16-2 266-5 13-0 253-6 +9-1 166-4 65-8 9-8 156-6 + 7-3Dec 11 343-2 13-3 329-9 -68 212-4 7-4 205-0 -23 130-8 50-9 5-9 124-9 -4 4

1987 Jan 8 294-9 8-1 286-9 +61-4 176-4 4-4 172-0 +37-1 118-5 53-9 3-7 114-9 +24-3Feb 12 460-8 14-5 446-3 +44-1 296-5 8-2 288-4 +320 164-2 70-8 6-3 157-9 + 12-0Mar 12 431-4 11-5 419-9 +50 3 278-3 6-5 271-8 +358 153-1 64-9 5-0 148-1 + 14-5
Apr 9 396-4 8-4 388-0 +6-6 257-3 4-7 252-6 +3-5 139-1 59-3 3-7 135-4 +3-1May 12 425-4 10-7 414-7 + 14-2 272-3 6-2 266-1 +5-7 153-2 67-7 4-6 148-6 +8 4Jun 11 403-4 11-7 391-8 + 19-3 264-0 6-6 257-5 +8-3 139-4 59-3 5-1 134-3 + 1-0

* The unemployment flow statistics are described in Employment Gazette, August 1983, pp 351-358. A seasonally adjusted series cannot yet be estimated. Flow figures are collected for four 
or five week periods between count dates; the figures in the table are converted to a standard 416 week month.
t The flows in this table are not on quite the same basis as those in table 2-20. While table 2-20 relates to computerised records only for GB, this table gives estimates of total flows for the UK It 
is assumed that computerised inflows are the best estimates of total inflows, while outflows are calculated by subtracting the changes in stocks from the inflows.
While these assumptions are reasonable in most months, the inflows tend to be understated a little in September and after Easter when there are many school leavers joining the register and 
consequent backlogs in feeding details of new claims into the benefit computers. This also leads to some overstatement of the inflow in the following month. Therefore the imputed outflows in 
this table are also affected.
$ The change in the count of school leavers between one month and the next reflects some of them reaching the age of 18 as well as the excess of their inflow over their outflow 
tt Change since the same month in the previous year gives the best indication of the trend of the series’ excluding school leavers.
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O UNEMPLOYMENT
Flows by age; standardised**;  not seasonally adjusted, 
computerised records only

INFLOW OUTFLOW THOUSAND

Great Britain Age group
Month ending

Under 18 18-19 20-24 25-29 30-34 35-44 45-54 55-59 60 and over All ages Under 18 18-19 20-24 25-29 30-34 35-44 45-54§ 55-59§ 60 and over§ All ages

MALE

1986 June 12 22-7 25-5 51-2 300 20-5 31-9 22-3 10-4 8-4 2228 17-5 27-3 56-1 32-7 22-8 35-4 22-2 8-8 9-4 232-1
. July 11 23-9 33-1 87-7 34-1 22-3 32-9 23-3 11-8 9-7 2787 20-1 29-4 59-3 33-4 22-7 34-7 22-0 8-3 9-0 2389

Aug 14 20-8 28-4 63-4 32-7 21-6 32-8 23-4 11-3 9-3 243-8 16-8 26-5 61-2 31-7 21-3 32-4 20-8 8-0 8-9 227-7
Sept 11 61-9 47-4 62-6 32-4 21-8 32-9 24-4 12-5 9-2 3052 26-5 30-5 68-8 34-3 22-7 34-3 21-2 8-3 9-4 255-9
Oct 9 28-1 34-4 67-2 37-1 24-3 370 26-4 13-4 10-5 2782 34-7 48-5 78-8 37-8 24-6 36-7 22-4 8-6 9-6 301-7
Nov 13 20-8 27-9 61-2 36-5 250 38-4 27-2 13-4 9-7 2600 22-9 28-1 58-7 32-6 22-3 33-6 21-1 8-4 9-6 237-3
Dec 11 16-9 24-1 54-4 32-8 22-8 35-3 24-5 10-8 7-6 229-3 15-1 22-1 47-1 26-3 17-9 28-4 18-4 7-3 7-9 190-5

1987 Jan 8 180 22-3 51-2 31-3 21-7 34-2 25-5 12-2 8-5 225-0 9-7 15-2 35-6 21-3 14-5 22-8 15-1 6-1 7-1 147-5
Feb 12 18-8 26-9 60-3 37-9 25-9 39-8 270 11-6 7-9 256-0 18-0 26-7 62-4 38-6 26-8 41-6 25-8 9-8 10-4 260 2
Mar 12 14-9 230 50-8 30-7 21-1 32-9 240 10-5 7-1 215-2 15-7 26-2 59-4 36-2 25-3 39-0 25-2 9-6 9-9 2465
Apr 9 13-4 22-5 520 31 -7 220 34-6 280 13-1 8-6 2260 12-5 24-0 54-2 33-1 23-4 36-3 23-7 9-6 9-5 226-3
May 14 20-8 20-2 44-9 27-6 190 28-8 20-5 9-7 6-9 198 4 13-2 24-8 58-0 35-4 24-1 37-6 24-6 10-4 9-7 237-8
June 11 14-6 220 47-8 28-1 18-7 28-2 19-8 9-4 6-7 195-3 13-1 24-8 57-5 35-7 24-4 37-8 24-4 9-9 9-4 237-0

FEMALE
1986 June 12 17-1 18-4 33-2 20-2 11-3 16-0 10-3 3-4 »>'' . a— ■ ■ ■ .. - Wfc 129 9 13-7 19-6 35-3 21 -4 12-0 15-6 9-1 2-8 0-1 129 5

July 11 19-3 26-9 65-5 23-8 13-1 19-1 11-4 3-8 182 9 15-9 21-5 37-6 21-2 11-8 14-8 8-5 2-6 0-1 134-1
Aug 14 14-7 21-2 44-8 22-6 13-2 19-3 11-7 3-9 — 151-4 13-4 20-3 41-2 20-5 11-3 14-2 8-6 2-6 0-1 132-1
Sept 11 46-7 42-4 42-9 23-4 13-8 190 11-5 4-7 I — 204-4 19-3 24-3 51-8 24-6 15-0 21-4 11-4 3-3 0-1 171-3
Oct 9 21-7 26-6 45-3 24-8 13-5 18-4 11-8 4-3 — 166-4 26-1 40-2 55-1 26-0 15-3 19-9 10-9 3-2 0-1 196-7
Nov 13 15-6 200 38-9 230 12-5 17-9 11-9 4-1 144-0 17-5 23-7 41-4 23-9 13-8 18-0 10-2 3-2 0-1 151-7
Dec 11 12-5 16-9 31-4 19-1 10-5 14-8 9-8 3-3 — 117-4 11-9 18-3 33-5 19-4 10-8 13-9 8-4 2-6 0-1 119-0

1987 Jan 8 14-6 18-1 35-2 20-2 120 17-9 10-9 3-6 132-5 7-9 13-3 27-5 18-6 10-9 14-3 8-0 2-7 0-1 103-4
Feb 12 14-1 18-6 350 21-2 12-1 16-4 10-4 3-3 131-0 13-6 20-1 39-5 25-7 15-0 18-7 11-1 3-4 0-1 147-2
Mar 12 10-6 15-2 30-5 19-3 11-3 16-3 10-4 3-2 ---- 116-9 11-7 19-1 37-6 23-8 13-7 17-9 10-9 3-2 0-1 138 0
Apr 9 9-7 14-7 31-2 20-6 12-0 17-2 11-4 3-7 — 120-4 9-3 17-3 34-5 21 -8 12-4 16-0 9-7 3-1 0-1 124-2
May 14 14-7 13-3 27-5 18-1 10-5 15-1 9-6 30 — 111-8 10-0 18-5 37-4 24-3 14-1 18-7 11-2 3-6 0-1 137-9
June. 11 10-5 14-7 290 17-7 1-0-1 14-4 9-4 3-1 — 108-9 10-0 17-3 34-7 22-0 12-6 16-6 10-4 3-4 0-1 127-0

Changes on a year earlier
MALE
1986 June 12 -2-1 +2-1 +4-1 +3-3 +1-3 +2-8 +1-5 +0-3 +0-6 +13-7 -0-1 -0-2 +0-2 +0-8 -0-1 +0-3 -0-2 -0-1 -0-1 +0-5

July 11 -0-9 +1-7 +5-1 +2-4 +1-0 +1-9 +0-8 +0-2 +1-2 +13-4 + 1-5 +2-0 +4-1 +3-3 +1-6 +2-2 +1-3 +0-4 +0-2 +16-6
Aug 14 -3-2 -0-3 +1-6 +1-1 -0-2 +0-8 +0-1 -0-8 +0-4 -0-5 — -0-5 +0-7 +1-7 +0-7 +1-8 +0-9 +0-3 +0-2 +5-8
Sept 11 +3-9 +1-4 +2-5 +1-5 +0-4 +1-0 +1-5 +0-4 +0-5 -13-2 +3-1 +3-3 +7-2 +4-3 +2-4 +4-0 +2-1 +0-8 +1-1 +28-1
Oct 9 -4-6 . -1-2 +3-1 +2-1 +0-7 +1-0 — — +0-1 +0-9 -3-6 -0-5 +5-2 +4-1 +1-8 +3-6 +2-2 +0-5 +0-3 +13-6
Nov 13 -2-3 -0-1 +3-4 +3-1 +1-6 +2-3 + 1-7 +1-2 +0-7 +11-4 -1-8 -1-0 +3-5 +3-1 +2-3 +3-3 +1-7 +0-6 __ +11-8
Dec 11 -2-4 -1-0 +0-9 +0-1 -0-3 -0-7 -0-7 -0-3 -0-6 -4-8 -2-7 -2-3 -1-1 +0-4 +0-4 +1-8 +1-4 +0-4 -0-5 -2-2

1987 Jan 8 -1-8 -0-7 +1-1 +0-6 -0-3 -1-0 -2-2 -0-6 -1-7 -6-5 +1-0 +1-7 +6-5 +4-6 +2-9 +4-6 +3-1 + 1-0 +0-9 +26-5
Feb 12 -2-5 +0-1 +6-1 +4-7 +3-1 +4-8 +2-8 +0-6 -1-1 +18-5 -0-6 +0-2 +7-6 +6-4 +4-4 +7-7 +4-2 +1-6 +0-3 +31-9
Mar 12 -2-5 -2-2 -2-2 -2-8 -2-4 -3-7 -0-9 -1-0 -1-6 -19-2 +0-1 +0-7 +6-9 +5-1 +4-2 +6-1 +4-4 +1-6 +0-7
Apr 9
May 14

-18-4 -0-4 +2-2 + 1-3 » +0-8 +1-0 +2-5 -0-8 -2-3 -14-0 -0-1 -1-8 -0-5 +1-0 +1-1 +1-7 +1-9 +0-9 __ +3-4
-2-1 -2-6 -3-7 -2-4 -1-9 -3-7 -3-2 -1-9 -2-0 -23-5 -4-1 -2-4 +1-5 +2-1 +1-1 +1-7 +2-0 +1-2 +0-2 +2-9

June 11 -8-1 -3-5 -3-4 -1-9 -1-8 -3-7 -2-5 -1-0 -1-7 -27-5 -4-4 -2-5 +1-4 +3-0 +1-6 +2-4 +2-2 +1-1 — +4-9

FEMALE
1986 June 12 -0-9 +1-5 +2-2 +1-6 +0-8 +1-9 +1-2 +0-3 , ■ +8-7 — -1-0 -0-2 +1-1 +0-6 +1-2 +0-3 — ' ~ —LX . • x' +1-8

July 11/ -0-1 / +1-0 +3-7 +2-3 +1-1 +2-6 +1-6 +0-5 --- +12-5 +1-6 +1-5 +2-8 +2-3 +1-5 +1-8 +0-6 +0-3 —.... +12-2
Aug 14 -2-9 -0-8 +0-2 +0-8 +0-4 +1-0 +0-4 +0-3 — -0*7 -0-2 -0-6 +0-8 +1-3 +1-1 . +1-6 +0-9 +0-3 __ +4-9
Sept 11 +3-1 + 1-7 + 1-2 +1-4 + 1-4 +2-1 +0-6 +0-4 — +11-9 +1-4 +2-5 +6-3 +3-9 +2-7 +4-6 +2-3 +0-7 — +24-6
Oct 9 -3-8 -2-2 +1d +1-5 +0-8 +1-5 +0-4 +0-3 -0-4 -3-3 -1-1 +3-0 +2-5 +2-0 +2-7 +1-4 +0-3 —— Z5’' A- •sL +7-4
Nov 13 -1-8 -1-1 +0-8 +0-9 +0-4 +1-3 +0-8 +0-4 -1-7 -1-4 -0-4 +1-7 +2-7 +1-8 +2-9 +1-4 +0-6 —— +9-2
Dec 11 -1-6 -1-5 -10 -0-7 -0-3 -0-1 *+0-1 +0-2 -0-2 -4-8 -2-0 -2-1 -1-7 -0-1 — +0-7 +0-6 +0-2 — -4-1

1987 Jan 8 -1-7 -1-4 -0-9 -0-3 -0-2 -0-6 -0-4 +0-1 +3-3 +0-9 + 1-4 +4-6 +4-6 +2-6 +3-4 +1-8 +0-8 __ +20-2
Feb 12 -2-6 -1-9 -12 -1-4 —0-6 -0-6 -0-1 +0-2 — -4-7 -0-6 -0-6 +2-2 +3-0 +2-3 +2-7 +1-9 +0-7 — +11-5
Mar 12 -2-0 -1-3 -1-2 -1-0 -0-2 +0-1 — +0-1 — -5-5 -0-3 -0-5 +2-7 +3-0 +2-1 +2-6 +2-2 +0-6
Apr 9 -14-0 -1-9 -1-7 -0-6 -0-6 -0-6 -0-2 -0-3 — -20-0 -0-7 -1-3 -0-1 +1-2 +0-9 +1-1 +0-8 +0-4 +2-4
May 14 -2-3 -2-4 -4-2 -2-7 -1-1 -0-7 -0-5 -0-5 -14-5 -2-8 -0-9 +0-8 +2-3 +1-6 +2-1 +1-8 +0-7 — +5-6
June 11 -6-6 -3-7 -4-2 -2-5 -1-2 -1-6 -0-9 -0-3 ------ - - -21 0 -3-7 -2-3 -0-6 +0-6 +0-6 +1-0 +1-3 +0-6 — -25

**’ Flow figures are collected for four or five week periods between counts dates; the figures in the table are converted to a standard 41/^ week month.
§ The outflows, for older age groups in particular, are affected by the exclusion of non-computerised records from this table. Those who attend benefit offices only quarterly, who are mainly aged 50 and over, 
cease to be part of the computerised records.
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2-21 UNEMPLOYMENT
Likelihood*  of becoming unemployed and ceasing to be unemployed by 
age and sex

GREAT BRITAIN 
Age group

Under 
18

18-19 20-24 25-29 30-34 35-44 45-54 55-59 60 and 
over

All ages

MALE
Unemployment rates§ (percent)

April 1986 23-7 23-5 19-0 14-4 12-4 9-9 11-1 17-6 7-6 13-7
April 1987 160 20-2 17-6 14-0 11-9 9-6 10-9 17-3 7-3 12-9

Likelihood of becoming unemployed!
January 1986-April 1986 16-6 9-9 7-1 4-7 3-7 2-8 2-7 2-9 30 4-4
January 1987-April 1987 10-9 9-7 7-5 4-9 3-8 2-9 2-8 2-8 2-4 4-4
Change -5-7 -0-2 +0-4 +0-2 +0-1 +0-1 4-0-1 -0-1 -0-6

Likelihood of ceasing to be unemployed! R
January 1986-April 1986 47-3 43-2 38-3 36-8 32-1 30-1 25-0 18-8 46-7 33-4
January 1987-April 1987 60-3 49-4 44-8 41-4 38-1 35-7 29-6 21-7 45-3 38-4
Change + 13-0 +6-2 +6-5 +4-6 +6-0 +5-6 +4-6 +2-9 -1-4 4-5-0

Under 18-19 20-24 25-29 30-34 35-44 45-54 55 and All ages
18 over

FEMALE
Unemployment rates § (per cent)

April 1986 18-8 19-3 14-2 12-4 7-9 4-6 5-7 6-1 9-0
April 1987 12-7 16-4 12-8 11-5 7-4 4-4 5-6 6-2 8-3

Likelihood of becoming unemployed!
January 1986- April 1986 13-1 8-2 6-1 5-0 3-3 1-9 1-5 0-9 3-6January 1987-April 1987 8-5 7-6 5-9 4-8 3-2 1-9 1-5 0-8 3-3Change -4-6 -0-6 -0-2 -0-2 -0-1 — ■ — -0-1 -0-3

Likelihood of ceasing to be unemployed! R
January 1986-April 1986 48-3 46-1 45-0 45-0 45-1 42-6 27-3 12-8 40-7
January 1987-April 1987 59-6 51-5 51-4 51-6 52-2 48-9 33-8 16-7 46-7
Change + 11-3 +5-4 +6-4 +6-6 +7-1 +6-3 +6-5 +3-9 +6-0

MALEANDFEMALE
Unemployment rates § * * (per cent)

April 1986 21-3 21-6 16-9 13-7 10-7 7-7 8-8 10-7 11-8April 1987 14-4 18-5 15-5 13-1 10-2 7-4 8-6 10-6 110
Likelihood of becoming unemployed§

January 1986-April 1986 14-9 9-1 6-7 4-8 3-5 2-5 2-2 2-2 4-1
January 1987-April 1987 9-7 8-7 6-8 4-9 3-6 2-5 2-3 2-0 40
Change -5-2 -0-4 +0-1 z +0-1 +0-1 — +0-1 -0-2 -0-1

Likelihood of ceasing to be unemployeds R
January 1986-April 1986 47-7 44-4 40-7 39-6 35-7 33-2 25-6 23-3 35-7
January 1987-April 1987 60-0 50-3 47-1 44-9 42-0 39-0 30-8 25-4 41-0
Change +12-3 +5-9 +6-4 +5-3 +6-3 +5-8 +5-2 +2-1 +5-3

* These likelihoods provide a relative guide to the prospects of an individual becoming or ceasing to be unemployed. They cannot be taken as actual probabilities for these events, 
t The likelihood of becoming unemployed is the inflow expressed as a percentage of the average number of employees in employment, the unemployed and self employed and HM Forces, 
t The likelihood of ceasing to be unemployed is the outflow expressed as a percentage of the average number unemployed over the quarters.
§ While the figures for unemployment rates are presented to one decimal place, they should not be regarded as implying precision to that degree. The rates forthose under 20 are subject to the 
widest error.
*• The unemployment rates and likelihood of becoming unemployed by age are now expressed as a percentage of the whole working population and the rates are consistent with tables 2-1 to 
2-3 and 2-23.
Note: Corrections have been made to the quarterly unemployment flows data (mainly outflows) for the period January to April 1986 given in tables 2-21,2-23,2-25 and 2-26 of the August 1986 

edition of Employment Gazette. Earlier calculations had not taken proper account of the effect of the change in compilation in March 1986 (see Employment Gazette March/April 1986, pp 
107-108). Amended likelihoods of ceasing to be unemployed for the period are included in tables 2-21 and 2-23 of this edition. (Similar but negligible corrections to the likelihoods of 
becoming unemployed between January and April 1986 have also been incorporated although these figures have in any case been routinely revised to take account of more up-to-date 
(mid-1986) estimates of the working population.)

Revised versions of tables 2-25 and 2-26 for January to April 1986 are available on request from Stats B, Room 428, Caxton House, Tothill Street, London SW1H 9NF.

UNEMPLOYMENT
Likelihood*  of becoming unemployed and ceasing to be unemployed by 

region and sex
2-23

South 
East

Greater 
London

East 
Anglia

South 
West

West 
Midlands

East 
i Midlands

York- 
j shire 

and 
Humber­
side

North 
West

North Wales Scotland Great 
Britain

MALE
Unemployment rates (per cent) §

April 1986
April 1987

10-1 11-0 10-0 11-1 15-5 12-2 15-9 18-2 20-0 17-6 16-8 13-7
9-2 103 9-3 10-1 14-3 11-7 15-1 17-0 19-0 15-8 17-4 12-9

Likelihood of becoming unemployed !§ 
January 1986-April 1986 4-1 40 4-1 4-5 4-1 3-9 4-7 4-9 5-3 4-9 5-3 4-4
January 1987-April 1987 3-9 3-8 4-1 4-3 4-0 4-1 4-6 4-7 5-5 4-9 5-5 4-4
Change -0-2 -02 — -0-2 -0-1 4-0-2 -01 -0-2 4-0-2 . — 4-0-2 —

Likelihood of ceasing to be unemployed !
January 1986-April 1986 R 40-5 35-4 41-4 43-1 27-2 33-0 29-9 27-5 27-9 29-8 33-5 33-4
January 1987-April 1987 47-2 40 0 49-7 49-6 32-9 38-2 34-1 31-4 31-7 36-8 35-1 38-4
Change 4-6-7 +4-6 4-8-3 4-6-5 4-5-7 4-5-2 4-4-2 4-3-9 4-3-8 +7-0 4-1-6 +5-0

EMALE
Unemployment rates (per cent) §

April 1986
April 1987

6-8 73 8-0 8-7 10-4 8-6 10-1 10-8 11-9 11-6 10-9 9-0
6-1 66 7-3 80 9-5 8-0 9-2 9-9 10-3 10-1 10-8 8-3-

. ikelihood of becoming unemployed !§ 
January 1986-April 1986 3-1 32 3-5 3-7 3-5 3-5 3-9 4-0 4-2 4-5 4-4 3-6
January 1987-April 1987 2-8 29 3-3 3-6 3-2 3-2 3-5 3-6 3-7 4-0 4-3 3-3
Change -0-3 -0-3 -0-2 -0-1 -0-3 -0-3 -0-4 —0-4 -0-5 -0-5 -0-1 -0-3

' ikelihood of ceasing to be unemployed ! 
January 1986-April 1986 R 46-4 437 44-5 45-3 33-3 39-7 37-3 37-2 35-1 40-1 41-7 40-7
January 1987-April. 1987 53-3 493 52-7 52-4 40-3 46-1 43-4 41-4 42-3 48-2 44-2 46-7
Change 4-6-9 +56 4-8-2 4-7-1 +7-0 4-0-4 4-6-1 4-4-2 4-7-2 4-8-1 4-2-5 4-60

iALE AND FEMALE 
□employment rates §
April 1986 8-7 95 9-2 10-1 13-5 10-7 13-6 15-1 16-7 15-3 14-4 11-8
April 1987 7-9 88 8-5 9-3 12-4 10-2 12-7 14-0 15-5 13-6 14-7 11-0

ikelihood of becoming unemployed !§ 
January 1986-April 1986 3-7 37 3-9 4-1 3-9 3-8 4-4 4-5 4-9 4'8 4-9 4-1
January 1987-April 1987 3-5 3 4 3-8 4-0 3-7 3-8 4-2 4-2 4-7 4-6 5-0 4-0
Change -0-2 -03 -0-1 -0-1 -0-2 , ■ • ■ — -0-2 -0-3 -0-2 -0-2 4-0-1 -0-1

.ikelihood of ceasing to be unemployed !
January 1986-April 1986 R 42-4 380 42-4 43-9 29-1 35-2 32-1 30-4 30-0 32-8 36-1 35-7
January 1987-April 1987 49-2 428 50-8 50-6 35-2 40-8 36-9 34-3 34-6 40-1 37-9 41-0
Change 4-6-8 +4-8 4-8-4 4-6-7 +6-1 4-5-6 4-4-8 4-3-9 4-4-6 4-7-3 4-1-8 4-5-3

See footnote to table 2-21.
See footnote to table 2-21.

, See footnote to table 2-21.
’* Included in the South East.
s See footnote to table 2-1 and 2-2.
Note: See note to table 2-21.

UNEMPLOYMENT
Median*  duration of unemployment by age and sex (weeks)

* The median duration is the length of time spent unemployed, which has been exceeded by 50 per cent of the unemployed 
t These medians are affected by the small number of observations in these cells.

GREAT BRITAIN Under 
18

18-19 20-24 25-29 30-34 35-44 45-54 55-59 60 and 
over

All ages

MALE
Completed spells (computerised records only)

January 1986-April 1986 8-7 15-0 14-1 12-9 12-6 12-1 11-7 13-1 21-2 12-9January 1987-April 1987 8-1 13-0 13-2 13-0 13-4 12-8 14-7 25-4 13-0Change -0-6 -2-0 -0-9 4-0-1 4-0-8 4-0-7 +1-1 4-1-6 4-4-2 4-0-1
Uncompleted spells (all records) 

April 1986 12-9 280 34-4 44-3 52-4 60-0 68-8 87-6 26-8 42-2April 1987 20-5 26-7 31-6 42-2 51-8 60-8 69-7 92-1 30-9 43-4Change 4-7-6 -1-3 -2-8 -2-1 -0-6 4-0-8 4-0-9 4-4-5 4-4-1 4-1-2
FEMALE
Completed spells (computerised records only)

January 1986-April .1986 8-5 13-4 14-6 19-1 16-3 11-3 11-7 14-5 41-4 13-5January 1987-April 1987 8-2 12-7 14-3 20-2 18-8 12-9 14-4 17-6 38-4 14-4Change -0-3 -0-7 -0-3 4-1-1 4-2-5 4-1-6 4-2-7 4-3-1 -3-0 4-0-9
Uncompleted spells (all records) 

April 1986 13-1 28-2 28-0 26-9 27-5 30-8 52-8 92-3 173-1 30-3April 1987 21-1 28-3 27-3 27-6 28-7 32-6 54-3 99-2 184-6 31-9Change 4-8-0 4-0-1 -0-7 4-0-7 4-1-2 4-1-8 4-1-5 4-6-9 4-11-5 4-1-6
MALE AND FEMALE
Computerised spells (computerised records only)

January 1986-April 1986 8-6 14-3 14-3 15-1 13-7 11-9 11-7 13-4 21-5 13-0January 1987-April 1987 8-1 12-8 13-6 15-7 15-2 12-8 13-2 15-4 25-6 13-4Change -0-5 -1-5 -0-7 4-0-6 4-1-5 4-0-9 4-1-5 4-2-0 4-4-1 4-0-4
Uncompleted spells (all records) 

April 1986 13-0 28-1 31-9 35-5 40-9 48-2 63-1 88-9 27-2 37-0April 1987 20-8 27-4 29-9 35-1 40-8 49-1 64-4 93-9 31-5 38-1Change 4-7-8 4-0-7 -2-0 -0-4 -0-1 4-0-9 4-1-3 4-5-0 4-4-3 4-1-1

UNEMPLOYMENT
Median*  duration of unemployment by region and sex 2-24

; See footnotes to table 2-22.
See footnote to table 2-23.

South 
East

Greater
London

East 
Anglia

South 
West

West 
Midland!

East
» Midland:

York- 
s shire 

and 
Humber­
side

North 
West

North Wales Scotland Great 
Britain

MALE
Completed spells (computerised records only)

January 1986-April 1986 10-9 12-6 10-3 12-1 15-9 12-0 13-2 16-3 15-9 16-6 13-5 12-9
January 1987-April 1987 11-0 13‘7 9-9 11-6 16-7 120 13-8 16-4 15-6 16-7 14-1 13-0
Change 4-0-1 + 1-1 -0-4 -0-5 -0-8 — 4-0-6 4-0-1 -0-3 4-0-1 4-0-6 4-0-1

Uncompleted spells (all records)
April 1986 35-6 390 32-2 32-9 55-4 42-5 40-5 51-0 50-9 43-3 44-0 42-2
April 1987 37-7 422 33-6 34-0 55-8 40-8 47-6 51-8 48-1 42-5 41-8 43-4
Change 4-2-1 +3 2 4-1-4 4-1-1 4-0-4 -1-7 4-7-1 4-0-8 -2-8 -0-8 -2-2 4-1-2

FEMALE
Completed spells (computerised records only)

January 1986-April 1986 11-4 118 11-8 13-6 17-8 13-6 15-4 14-6 17-4 14-6 13-3 13-5
January 1987-April 1987 1 12-3 128 12-3 13-4 18-4 14-7 15-6 15-1 17-7 16-1 14-3 14-4
Change 4-0-9 + 10 4-0-5 -0-2 4-0-6 4-0-2 4-0-5 4-0-3 4-1-5 4-1-0 4-0-9

Uncompleted spells (all records)
April 1986 28-1 29 7 27-0 28-2 34-7 29-6 30-2 32-4 32-8 30-7 29-6 30-3
April 1987 30-2 31-9 28-9 29-1 36-0 31-1 . 33-1 34-1 34-6 30-9 30-9 31-9
Change 4-2-1 +22 4-1-9 4-0-9 4-1-3 4-1-5 4-2-9 4-1-7 4-1-8 4-0-2 4-1-3 4-1-6

MALE AND FEMALE
Completed spells (computerised records only)

January 1986-April 1986 11-1 12-3 10-8 12-6 16-6 12-4 14-0 15-7 16-4 15-8 13-4 13-0
January 1987-April 1987 11-5 13 3 10-7 12-2 17-3 12-7 14-4 15-9 16-3 16-5 14-2 13-4
Change 4-0-4 + 10 -0-1 -0-4 4-0-7 4-0-3 4-0-4 4-0-2 -0-1 4-0-7 4-0-8 4-0-4

Uncompleted spells (all records)
April 1986 32-8 35'7 30-1 31-0 46-2 36-7 36-6 43-0 43-6 37-7 37-6 37-0
April 1987 34-8 378 31-7 31-9 47-2 36-6 41-1 44-5 42-5 37-3 37-3 38-1
Change 4-2-0 +2'1 4-1-6 4-0-9 4-1-0 -0-1 4-4-5 4-1-5 -1-1 -0-4 -0-3 4-1-1
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BQ -4 UNEMPLOYMENT
* 4— I Likelihood*  of becoming unemployed and ceasing to be unemployed by 

age and sex
GREAT BRITAIN 
Age group

Under 
18

18-19 20-24 25-29 30-34 35-44 45-54 55-59 60 and 
over

All ages

MALE
Unemployment rates§ (per cent)

23-7 23-5 190 14-4 12-4April 1986 9-9 11-1 17-6 7-6 13-7
April 1987 160 20-2 17-6 14-0 11-9 9-6 10-9 17-3 7-3 12-9

Likelihood of becoming unemployed!
January 1986-April 1986 16-6 9-9 7-1 4-7 3-7 2-8 2-7 2-9 30 4-4
January 1987-April 1987 10-9 9-7 7-5 4-9 3-8 2-9 2-8 2-8 2-4 4-4
Change -5-7 -0-2 +0-4 +0-2 +0-1 +0-1 4-0-1 -0-1 -0-6

Likelihood of ceasing to be unemployed! R
January 1986-April 1986 47-3 43-2 38-3 36-8 32-1 30-1 25-0 18-8 46-7 33-4

< T; January 1987-April 1987 60-3 49-4 44-8 41-4 38-1 35-7 29-6 21-7 45-3 38-4
Change +13-0 +6-2 +6-5 +4-6 4-6-0 +5-6 +4-6 +2-9 -1-4 +5-0

Under 18-19 20-24 25-29 30-34 35-44 45-54 55 and All ages
18 over

FEMALE
Unemployment rates § (per cent)

April 1986 18-8 19-3 14-2 12-4 7-9 4-6 5-7 6-1 90
April 1987 12-7 16-4 12-8 11-5 7-4 4-4 5-6 6-2 8-3

Likelihood of becoming unemployed!
January 1986- April 1986 13-1 8-2 6-1 5-0 3-3 1-9 1-5 0-9 3-6
January 1987-April 1987 8-5 7-6 5-9 4-8 3-2 1-9 1-5 0-8 3-3
Change -4-6 -0-6 -0-2 -0-2 -0-1 ■ — -0-1 -0-3

Likelihood of ceasing to be unemployed! R
January 1986-April 1986 48-3 46-1 45-0 45-0 45-1 42-6 27-3 12-8 40-7
January 1987-April 1987 59-6 51-5 51-4 51-6 52-2 48-9 33-8 16-7 46-7
Change 4-11-3 +5-4 +6-4 +6-6 +7-1 +6-3 +6-5 +3-9 +6-0

MALEANDFEMALE
Unemployment rates § * * (per cent)

April 1986 21-3 21-6 16-9 13-7 10-7 7-7 8-8 10-7 11-8
April 1987 14-4 18-5 15-5 13-1 10-2 7-4 8-6 10-6 11-0

Likelihood of becoming unemployeds
January 1986-April 1986 14-9 9-1 6-7 4-8 3-5 2-5 2-2 2-2 4-1
January 1987-April 1987 9-7 8-7 6-8 4-9 3-6 2-5 2-3 20 4-0
Change -5-2 -0-4 +0-1 +0-1 +0-1 — +0-1 -0-2 -0-1

Likelihood of ceasing to be unemployed § R
January 1986-April 1986 47-7 44-4 40-7 39-6 35-7 33-2 25-6 23-3 35-7
January 1987-April 1987 60-0 50-3 47-1 44-9 420 390 30-8 25-4 41-0
Change + 12-3 +5-9 +6-4 +5-3 +6-3 +5-8 +5-2 +2-1 4-5-3

* These likelihoods provide a relative guide to the prospects of an individual becoming or ceasing to be unemployed. They cannot be taken as actual probabilities for these events, 
t The likelihood of becoming unemployed is the inflow expressed as a percentage of the average number of employees in employment, the unemployed and self employed and HM Forces, 
t The likelihood of ceasing to be unemployed is the outflow expressed as a percentage of the average number unemployed over the quarters.
§ While the figures for unemployment rates are presented to one decimal place, they should not be regarded as implying precision to that degree. The rates forthose under 20 are subject to the 
widest error.
** The unemployment rates and likelihood of becoming unemployed by age are now expressed as a percentage of the whole working population and the rates are consistent with tables 2-1 to 
2-3 and 2-23.
Note: Corrections have been made to the quarterly unemployment flows data (mainly outflows) for the period January to April 1986 given in tables 2-21,2-23,2-25 and 2-26 of the August 1986 

edition of Employment Gazette. Earlier calculations had not taken proper account of the effect of the change in compilation in March 1986 (see Employment Gazette March/ApriT1986, pp 
107-108). Amended likelihoods of ceasing to be unemployed for the period are included in tables 2-21 and 2-23 of this edition. (Similar but negligible corrections to the likelihoods of 
becoming unemployed between January and April 1986 have also been incorporated although these figures have in any case been routinely revised to take account of more up-to-date 
(mid-1986) estimates of the working population.)

Revised versions of tables 2-25 and 2-26 for January to April 1986 are available on request from Stats B, Room 428, Caxton House, Tothill Street, London SW1H 9NF.

222 UNEMPLOYMENT
Median*  duration off unemployment by age and sex (weeks)

t The median duration is the length of time spent unemployed, which has been exceeded by 50 per cent of the unemoloved 
+ These medians are affected by the small number of observations in these cells. ..

GREAT BRITAIN Under 
18

18-19 20-24 25-29 30-34 35-44 45-54 55-59 60 and 
over

All ages

MALE
Completed spells (computerised records only)

January 1986-April 1986 8-7 15-0 14-1 12-9 12-6 12-1 11-7 13-1 21-2 12-9January 1987-April 1987 8-1 13-0 13-2 13-0 13-4 12-8 14-7 25-4 13-0Change -0-6 -2-0 -0-9 +0-1 +0-8 +0-7 4-1-1 4-1-6 4-4-2 4-0-1
Uncompleted spells (all records) 

April 1986 12-9 280 34-4 44-3 52-4 600 68-8 87-6 26-8 42-2April 1987 20-5 26-7 31-6 42-2 51-8 60-8 69-7 92-1 30-9 43-4Change +7-6 -1-3 -2-8 -2-1 -0-6 +0-8 4-0-9 4-4-5 4-4-1 4-1-2
FEMALE
Completed spells (computerised records only)

January 1986-April 1986 8-5 13-4 14-6 19-1 16-3 11-3 11-7 14-5 41-4 13-5January 1987-April 1987 8-2 12-7 14-3 20-2 18-8 12-9 14-4 17-6 38-4 14-4Change -0-3 -0-7 -0-3 +1-1 +2-5 +1-6 4-2-7 4-3-1 -3-0 4-0-9
Uncompleted spells (all records)

April 1986 13-1 28-2 280 26-9 27-5 30-8 52-8 92-3 173-1 30-3April 1987 21-1 28-3 27-3 27-6 28-7 32-6 54-3 99-2 184-6 31-9Change 4-8-0 +0-1 -0-7 +0-7 +1-2 4-1-8 4-1-5 4-6-9 4-11-5 4-1-6
MALE AND FEMALE
Computerised spells (computerised records only)

January 1986-April 1986 8-6 14-3 14-3 15-1 13-7 11-9 11-7 13-4 21-5 13-0January 1987-April 1987 
Change

8-1 12-8 13-6 15-7 15-2 12-8 13-2 15-4 25-6 13-4
-0-5 -1-5 -0-7 +0-6 4-1-5 4-0-9 4-1-5 4-2-0 4-4-1 4-0-4

Uncompleted spells (all records)
April 1986 13-0 28’1 31-9 35-5 40-9 48-2 63-1 88-9 27-2 37-0April 1987 
Change

20-8 27-4 29-9 35-1 40-8 49-1 64-4 93-9 31-5 38-1
4-1-14-7-8 +0-7 -2-0 -0-4 -0-1 4-0-9 4-1-3 4-5-0 4-4-3
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UNEMPLOYMENT
Likelihood*  of becoming unemployed and ceasing to be unemployed by 

region and sex
2-23

South Greater East South West East York- North
East London Anglia West Midlands Midlands shire 

and 
Humber­
side

West
North Wales Scotland Great

Britain

See footnote to table 2-1 and 2-2.

MALE
Unemployment rates (per cent) §

April 1986
April 1987

10-1 
9-2

11 0
103

10-0 
9-3

Likelihood of becoming unemployed !§ 
January 1986-April 1986 4-1 40 4-1
January 1987-April 1987 3-9 38 4-1
Change -0-2 -02 -—

L ikelihood of ceasing to be unemployed !
January 1986-April 1986 R 40-5 354 41-4
January 1987-April 1987 47-2 400 49-7
Change 4-6-7 +4-6 4-8-3

EMALE 
□employment rates (per cent) § 
April 1986 6-8 73 8-0
April 1987 IKwB 6-1 66 7-3

: ikelihood of becoming unemployed !§ 
January 1986-April 1986 3-1 32 3-5
January 1987-April 1987 2-8 29 3-3
Change -0-3 -03 -0-2

1 kelihood of ceasing to be unemployed ! 
January 1986-April 1986 R 46-4 43 7 44-5
January 1987-April. 1987 53-3 493 52-7
Change 4-6-9 +56 4-8-2

ALE AND FEMALE 
□employment rates §
April 1986 8-7 95 9-2
April 1987 7-9 88 8-5

kelihood of becoming unemployed !§ 
January 1986-April 1986 3-7 37 3-9
January 1987-April 1987 3-5 34 3-8
Change -0-2 -03 -0-1

. kelihood of ceasing to be unemployed ! 
January 1986-April 1986 R 42-4 38 0 42-4
January 1987-April 1987 49-2 42-8 50-8
Change 4-6-8 +4-8 4-8-4

See footnote to table 2-21.
See footnote to table 2-21.
See footnote to table 2-21.
Included in the South East.

\'ote: See note to table 2-21.

—
11-1 15-5 12-2 15-9 18-2 20-0 17-6 16-8 13-7
10-1 14-3 11-7 15-1 17-0 19-0 15-8 17-4 12-9

4-5 4-1 3-9 4-7 4-9 5-3 4-9 5-3 4-4
4-3 4-0 4-1 4-6 4-7 5-5 4-9 5-5 4-4

-0-2 -0-1 4-0-2 -0-1 -0-2 4-0-2 — 4-0-2 —

43-1 27-2 33-0 29-9 27-5 27-9 29-8 33-5 33-4
49-6 32-9 38-2 34-1 31-4 31-7 36-8 35-1 38-4
4-6-5 4-5-7 4-5-2 4-4-2 4-3-9 4-3-8 4-7-0 4-1-6 4-5-0

8-7 10-4 8-6 10-1 10-8 11-9 11-6 10-9 9-0
8-0 9-5 8-0 9-2 9-9 10-3 10-1 10-8 8-3-

3-7 3-5 3-5 3-9 4-0 4-2 4-5 4-4 3-6
3-6 3-2 3-2 3-5 3-6 3-7 40 4-3 3-3

-0-1 -0-3 -0-3 -0-4 -0-4 -0-5 -0-5 -0-1 -0-3

45-3 33-3 39-7 37-3 37-2 35-1 40-1 41 7 40-7
52-4 40-3 46-1 43-4 41-4 42-3 48-2 44-2 46-7
4-7-1 4-7-0 4-0-4 4-6-1 4-4-2 4-7-2 4-8-1 4-2-5 4-6-0

10-1 13-5 10-7 13-6 15-1 16-7 15-3 1-4-4 11-8
9-3 12-4 10-2 12-7 14-0 15-5 13-6 14-7 11-0

4-1 3-9 3-8 4-4 4-5 4-9 4'8 4-9 4-1
4-0 3-7 3-8 4-2 4-2 4-7 4-6 5-0 4-0

-0-1 -0-2 — -0-2 -0-3 -0-2 -0-2 4-0-1 -0-1

43-9 29-1 35-2 32-1 30-4 30-0 32-8 36-1 35-7
50-6 35-2 40-8 36-9 34-3 34-6 40-1 37-9 41-0
4-6-7 4-6-1 4-5-6 4-4-8 4-3-9 4-4-6 4-7-3 4-1-8 4-5-3

UNEMPLOYMENT
Median*  duration of unemployment by region and sex 2-24

*»«e footnotes to table 2-22.
See footnote to table 2-23.

South 
East

Greater 
London

East 
Anglia

MALE
Completed spells (computerised records only)

January 1986-April 1986 10-9 12-6 10-3
January 1987-April 1987 11-0 13 7 9-9
Change 4-0-1 + 1’1 -0-4

Uncompleted spells (all records)
April 1986 35-6 390 32-2April 1987 37-7 422 33-6Change 4-2-1 +32 4-1-4

FEMALE
Completed spells (computerised records only)

January 1986-April 1986 11-4 118 11-8
January 1987-April 1987 12-3 128 12-3Change 4-0-9 + 1-0 4-0-5

Uncompleted spells (all records)
April 1986 28-1 297 27-0April 1987 30-2 319 28-9Change 4-2-1 +22 4-1-9

MALE AND FEMALE
Completed spells (computerised records only)

January 1986-April 1986 11-1 123 10-8January 1987-April 1987 11-5 133 10-7Change 4-0-4 + 1’0 -0-1
Uncompleted spells (all records)

April 1986 32-8 357 30-1April 1987 34-8 37 8 31-7Change 4-2-0 +2’1 4-1-6

South 
West

West 
Midlands

East
5 Midlands

York­
shire 
and 
Humber­
side

North 
West

North Wales Scotland Great 
Britain

12-1 15-9 12-0 13-2 16-3 15-9 16-6 13-5 12-9
11-6 16-7 12-0 13-8 16-4 15-6 16-7 14-1 13-0-0-5 -0-8 — 4-0-6 4-0-1 -0-3 4-0-1 4-0-6 4-0-1

32-9 55-4 42-5 40-5 51-0 50-9 43-3 44-0 42-234-0 55-8 40-8 47-6 51-8 48-1 42-5 41-8 43-4
4-1-1 4-0-4 -1-7 4-7-1 4-0-8 -2-8 -0-8 -2-2 4-1-2

13-6 17-8 13-6 15-4 14-6 17-4 14-6 13-3 13-513-4 18-4 14-7 15-6 15-1 17-7 16-1 14-3 14-4
-0-2 4-0-6 4-1-1 4-0-2 4-0-5 4-0-3 4-1-5 4-1-0 4-0-9

28-2 34-7 29-6 30-2 32-4 32-8 30-7 29-6 30-329-1 360 31-1 33-1 34-1 34-6 30-9 30-9 31-94-0-9 4-1-3 4-1-5 4-2-9 4-1-7 4-1-8 4-0-2 4-1-3 4-1-6

12-6 16-6 12-4 14-0 15-7 16-4 15-8 13-4 13-012-2 17-3 12-7 14-4 15-9 16-3 16-5 14-2 13-4
-0-4 4-0-7 4-0-3 4-0-4 4-0-2 -0-1 4-0-7 4-0-8 4-0-4

31-0 46-2 36-7 36-6 43-0 43-6 37-7 37-6 37-031-9 47-2 36-6 41-1 44-5 42-5 37-3 37-3 38-14-0-9 4-1-0 -0-1 4-4-5 4-1-5 -1-1 -0-4 -0-3 4-1-1
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UNEMPLOYMENT
Flows and completed durations by age*:  thousand

* Ages of claimants relate to their ages either by the time of becoming unemployed, or when they cease to be unemployed as appropriate. 
Note: Corrected versions of tables 2'25 and 2-26 for January to April 1986 are available. See note to table 2*21.
Note: See note to table 2-21.

GREAT BRITAIN
Duration of completed spells 
unemployment in weeks

Age groups

Under 
17 17 18 19 20-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59

60 and 
over AU

MALE
Inflow 178 300 35-0 38-0 164-5 101-4 69-6 59-3 48-9 40'5 38-6 35-2 23-7 702-7

Outflow 
one or less 2-5 3-4 3-6 3-5 15-5 9-7 6-5 5-7 4-5 3-6 2-7 2-2 1’9 65-2
over1 and up to 2 1-8 2-3 2-4 2-4 11-3 7-1 5-1 4-4 3-6 2-8 2-1 1-8 1’5 48-4
over 2 and up to 4 2-4 3-3 3-6 3-7 16-5 10-2 70 6-1 5-2 4-1 3-1 2-6 2-1 69-9
over 4 and up to 6 1-8 2-5 2-9 2-9 12-9 7-9 5’5 4-7 4’0 3-1 2-6 2-1 1-5 543
over 6 and up to 8 1-3 2-0 2-3 2-4 10-7 6-5 4-5 3-9 3’3 2-4 20 1-8 1-2 443
over 8 and up to 13 22 3-6 4-5 4-6 21 0 12’8 8-9 7-6 6-3 5-1 4’2 3-4 2 4 86’6
over 13 and up to 26 4-2 6-3 8-1 8-0 33’5 19-4 13’3 11-1 9-2 7’5 6-3 5-9 4-6 137-2
over26 and upto 39 0-8 3-0 4-5 4-5 T9-4 90 5-9 4’9 3-9 3-2 2-9 3-0 2-9 679
over39 and upto 52 0-1 1-8 2-0 1-8 8-2 5-1 3-5 2-9 2-3 1-9 20 2-4 2-9 370

over 52 and up to 65 0-7 1-5 1-4 6’3 4-5 3-2 2-7 2’2 1-9 2'0 2-2 70 35-5
over 65 and up to 78 — 0’7 1-3 1-3 5-1 3-4 2-3 1-9 1-5 1-2 0-7 0-8 1’2 21-3
over 78 and up to 104 — 0:2 1-2 1-1 5-0 3-3 2-5 1-9 1-5 1-2 0-4 0’4 0-4 19’2
over 104 and up to 156 0-5 1-1 5-4 3-9 2-9 2-4 1-9 1-7 0-4 0-3 0’2 20-6
over 156 — — — 0-3 6-1 5-7 4-8 4-3 3-7 3-2 0-6 0-2 0-2 29-1

Duration not available 0-6 0-6 0-7 0-8 2-1 13-1 8-9 8-9 2-5 3-6 13-7 18-6 3-5 77-4

All 17-7 30 4 390 39-7 178-9 121-5 84-8 73’5 55’3 46-5 45-8 47-7 335 814-1

Under 55 and
17 17 18 19 20-24 25-29 30-34 35-39 40-44 45-49 50—54 over All

FEMALE
inflow 13-3 21-7 24-6 24-6 97'3 61-4 35-4 27-2 22-6 180 14-0 10’3 370-3

Outflow 
one or less 1-8 2-5 2-6 2-4 8-9 5-1 3-4 2-9 2-4 1-7 1-3 0-8 35-8
over 1 and up to 2 1-3 1-8 1-9 1-8 6-9 3-8 2’4 1-9 1-6 1-1 0-8 0-6 25-9
over 2 and up to 4 1-8 2-5 2-9 3-0 10-7 5-8 3-5 30 2-5 1-8 1-3 0-9 39-6
over 4 and up to 6 1-4 1-8 2-2 2-2 8-3 4-6 2-7 2'2 1-8 1-2 0-9 0-6 29-8
over 6 and up to 8 10 1-5 1-7 1-8 6-7 3-7 2’1 1-6 1-4 1-0 0-7 0-5 23-8
over8 and upto 13 1-7 2-7 3-3 3-3 12-4 6-7 3-8 2-9 2-4 1-9 1-4 0-9 43’5
over 13 and up to 26 3-1 4-8 6-2 5-6 19-9 11-1 63 46 3-8 30 2-3 1’7 724
over 26 and up to 39 0-6 2-2 30 3-1 12X0 6-8 3'8 2-5 1-9 1-5 1-2 1-1 397
over 39 and up to 52 — 1-4 1-4 1-3 6'9 6-4 3-5 1-9 1-4 1-1 0-9 0-8 27’0

over 52 and up to 65 __ 0-6 10 1-2 7-9 10-1 5’5 2-7 1-8 1-3 1-1 1-1 34-2
over 65 and up to 78 — 6-5 0-9 1-0 30 2-7 1-4 0-8 0-8 0-7 0-4 0-4 12-5
over 78 and up to 104 — 01 0-9 0-9 2-5 2-1 1-2 0-8 0-7 0-7 0-2 0-2 10-3
over 104 and up to 156 — — 0-4 0-9 2-7 1-6 1-1 0-7 0-7 0-8 0-2 0-1 9-1
over 156 - -— — 0-2 3-1 1-4 0-8 0-6 0-7 0-9 0-2 0-1 8-3

Duration not available 0-5 0-6 0-6 0-6 1-7 7-3 3-5 4-9 1-5 2-3 7-0 2-5 33-0

All 13-3 22-9 28-8 29-2 113-8 79-1 44-9 34-0 25-3 21-2 19-9 12-6 4450

UNEMPLOYMENT
Flows and completed durations by region: thousand

and 
Humber* 
side

Duration of completed spells South Greater East South West East York- North North Wales Scotland Great
unemployment in weeks East London Anglia West Midlands Midlands shire West Britain

MALE
Inflow 207-1 97'2 23-2 52'8 620 47-2 64-8 81'6 46-8 36’4 80-8 702-7

Outflow 
one or less 23-7 10-0 2-4 5'9 5-1 4-1 5'9 6-3 3-3 2-6 5’9 65’2
overl and up to 2 1:6’5 5-8 2-2 3-8 4-i 3-7 4-3 4-4 2-7 20 4-8 48’4
over 4 and up to 6 22-4 87 2-7 5-7 5’8 4-8 6-2 7-4 4-2 3-3 7’4 69-9
over 4 and up to 6 16-6 66 2-1 4'5 4-5 3-7 49 5-8 3-4 2’7 6-1 54-3
Over 6 and up to 8 13'2 5 4 1-7 3-7 3-8 3’0 3-9 4-7 28 2-3 5-1 44-3
over 8 and up to 13 24-2 99 3’0 7-5 7-4 5-6 7-8 10’1 5-9 4-8 10-3 86 6
over 13 and up to 26 36-6 15-9 4-7 11-4 120 8-6 12-8 16’4 9-8 8-3 16-4 137’2
over 26 and up to 39 17’2 8-6 1-8 5’2 6-8 4-0 6-5 8-6 5-1 4-1 8-6 679
Over 39 and up to 52 10-1 5-3 0-9 2-7 3-9 2-2 3-5 4-9 2-5 1-9 4-4 37-0

over 52 and up to 65 10-5 5 4 1-0 2’5 3-8 2-2 3-4 4-3 22 2-1 3-5 35-5
over 65 and up to 78 5-8 31 0-6 1-4 2-3 1’3 2'0 2-9 1-4 1-4 2-4 21'3
over 78 and up to 104 5-1 2 9 0-4 1-2 2-2 1-1 1-8 2-7 1-4 1-1 2-2 19'2
over 104 and up to 156 5'5 3 2 0-4 1-2 2’5 1-3 1-9 2-9 0-4 1-4 2-2 20’6
over 156 6-7 39 0'6 1-4 4-0 1-8 2-7 4-5 2-4 2-2 2’8 29’1

Duration not available 23-9 13-7 2-1 5-8 7-3 4-7 6-5 9’6 4’0 4-2 9-3 77’4

All 2380 1082 26-8 63'8 75-4 52 1 74-2 95-5 52'6 44-5 91-3 814-1

* Included in the South East. 
Note: See note to table 2-21.

FEMALE
Inflow 107-9 49-9 12-3 30-3 33-3 24-9 33-4 45-0 21-5 18-4 .43-1 370'3

Outflow 
one or less 12-2 54 1-3 3-1 2-6 2-2 3-2 4-0 1'8 1-7 3’6 35-8
overl and up to 2 8’3 34 10 20 2-2 1-9 2-3 2-9 1-3 1’2 2-7 25-9
over 2 and up to 4 12-2 5 2 1-4 3-4 3-2 2-7 3-4 4-6 2-2 2'0 4-4 39-6
over 4 and up to 6 9-1 39 1-0 2-6 2-5 2-0 2'5 3’5 1-6 1-5 3-5 29’8
over 6 and up to 8 7-1 31 0’9 2-1 2-0 1-7 20 2-9 1'3 1-2 2-7 23’8
over 8 and up to 13 12-6 57 1-5 3-9 3-7 2-9 3-7 5-3 2’5 2-3 5-1 43’5
over 13 and up to 26 20-2 92 2-5 6-7 6-5 4-8 6’2 8-6 4-4 4'2 8-3 72-4
over 26 and up to 39 10-6 49 1-2 3-1 4-1 2-6 3-7 4-9 2-6 2-3 4-6 39-7
over 39 and up to 52 7-4 32 0-8 20 2-8 1-9 2-6 3:4 ... 1'8 1-4 3-0 27-0

over 52 and up to 65 9-7 3 8 1'1 29 3-5 2-7 3-2 3’8 20 1-6 3-6 342
over 65 and up to 78 3-3 15 0-4 1-0 1-4 0’9 1-2 1'5 09 0-8 1-3 12-5
over 78 and up to 104 2-5 12 0'3 0-7 1-3 0-7 1’1 1-4 0-8 0-6 1-T 10'3
over 104 and up to 156 2-2 12 0-3 0-6 1-1 0-6 0-9 1-2 0-7 0-6 0-9 9’1
Over 156 1-9 11 0-2 0-5 1-1 0-5 0-8 1-2 0’7 0-5 0-9 8’3

Duration not available 10’3 5 5 0-9 30 30 1'8 2-8 3-8 1-6 1-9 4-0 330

All 129-6 584 14'9 37-4 41 1 29'7 39-6 53 1 26-3 23-8 49-6 4450
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CONFIRMED REDUNDANCIES*  
Region

* Included in the South East. 
ither notes: see table 2-31.

South
East

Greater 
London**

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

York­
shire and 
Humber- 
Side

North 
West

North England Wales Scotland Great 
Britain

58,345 34,078 4,165 23,777 40,413 23,259 37,807 51,019 30,274 269,059 16,041 41,538 326,638
42 501 24,239 2,356 15,054 29,678 24,017 26,570 37(035 25,727 203038 11,441 30,164 245,443
34 926 23,601 3,585 13,615 29,803 17,660 33(319 35,784 24,834 193,526 15,027 26,424 234,977

1986 39,133 24,737 5,001 13,534 22,530 20,096 25,887 30(710 19,471 185,371 9,902 29,568 224(841

Q1 1,289 6,257 663 4,847 9,445 7,690 6,693 9,266 5,047 54,340 3,246 7,180 64,766
Q2 9,308 6,110 1,193 3(207 5,894 4,043 8y507 9(100 4(746 46,498 2,611 9,377 58,486
03 10,788 7,169 1,142 2,473 3(883 4,379 5,733 9,372 4,754 42,524 2,425 7,081 52,030
Q4 7,248 5,201 2,003 3,007 3,308 4,584 4,954 11,981 4,924 42,009 1,620 5,930 49,559

1987 Q1 8,158 5,091 524 2,416 2,911 7,896 7,701 7,210 4,056 40(872 1,364 4,768 47,004

1986 3,258 2,103 514 1,460 2,643 1,470 3,123 2,331 1,660 16,459 908 2,508 19(875
3*604 2,403 489 831 1,805 1,538 2,871 4,193 1,694 17,015 921 3,457 21,393

July 4,081 2,716 453 962 1,949 2,544 2,325 4,329 1,621 18,264 1,059 2,842 22,165
3,584 2,524 243 602 1,106 1,111 1(628 1,953 1,259 11,486 773 2,268 14,527

Sept 3/123 1/929 446 909 828 724 1,780 3,090 1,874 12,724 593 1,971 15,338
Oct 2>30 1,645 663 1,923 1,136 1,486 2,022 4,661 2,012 16,333 284 2,574 19,191

2,134 1,612 919 653 1(049 869 1,308 3,412 1,097 11,441 841 1,352 13,634
Dec 2,684 1,935 421 431 1,123 2,229 1,624 3,908 1,815 14,235 495 2,004 16,734

1987 2,222 1,814 190 593 832 2,860 1,842 1,655 927 11,121 333 1,695 13,149
Feb 2,957 1,978 100 443 1,(065 1,968 2;174 2,673 1,342 12,722 353 1,264 14,339
Mar 2,979 1,299 234 1(380 1,014 3,068 3;685 2,882 1,787 17,029 678 1,809 19,516
Aprf 1,649 1,117 203 1,435 1,244 948 801 1,705 744 8,729 262 2,171 11,162
Mayt 1,717 1,095 242 786 925 978 694 1,361 506 7,209 219 1,920 9,348
Junt 537 295 93 741 365 275 271 1,017 470 3,769 280 704 4,843

CONFIRMED REDUNDANCIES*  
Industry 2-31

Notes: * Figures are based on reports (ES955's) which follow up notifications of redundancies under Section 100 of the Employment Protection Act 1975 shortly before they are expected to 
take place. The figures are not comprehensive as employers are required to notify only impending redundancies involving ten or more workers. A full description of these Manpower 
Services Commission figures is given in an article on page 245 of the June 1983 issue of Employment Gazette.
t Provisional figures as at July 1, 1987; final figures are expected to be higher than this. The total for Great Britain is projected to be about 11,000 in May and 10,000 in June.
** Included in the South East.

Gil EAT BRITAIN

SIC 1980

Division Class 
or 
Group 1985 1986 1986 

Q1 Q2 Q3 Q4
1987 
Q1

1987 
Apr Mayt Juriet

/Agriculture, forestry and fishing 01-03 372 422 27 189 93 113 55 12 23 0
Agriculture, forestry and fishing 0 372 422 27 189 93 113 55 12 23

Coal extraction and coke 11-12 28,301 15,087 4,339 4,210 3,255 3,283 10,278 129 407 21
Mineral oil arid natural gas extraction 13 99 2,569 3 984 1(175 407 35 17 0 0
Mineral oil processing 14 1,301 1,446 187 308 375 486 170 152 40 37
Nuclear fuel production 15 0 33 0 0 0 33 97 16 16 16
Gas, electricity and water 16-17 660 566 150 55 251 110 72 41 61

Energy and water siipply industries 1 30,361 19,701 4,679 5,647 5,056 4,310 10,652 355 524 74

Extraction of other minerals and ores 21,23 467 194 39 40 25 90 30 0 22 0
Metal manufacture 22 5,653 6(897 3,422 1,160 1,305 1,010 801 192 334 147
Manufacture of non-metallic products 24 4,486 4,162 980 1,118 1,118 946 693 167 186 82
Chemical industry 25 4,228 4061 1,777 1,159 926 999 882 130 237 111
Production of man-made fibres 26 1,394 37 0 11 26 0 0 0 0 0

Extraction of minerals and ores other
than fuel : manufacture of metal, mineral
products and chemicals 2 16(228 16,151 6,218 3,488 3,400 3,045 2,406 489 779 340

Shipbuilding and repairing 30 2,523 2,625 503 699 575 848 1,062 79 10 0
Manufacture of metal goods 31 10(922 6,588 2,193 2,126 1,206 1,063 1,440 333 373 124
Mechanical engineering 32 22,210 25,685 7,858 7,122 5(967 4,738 3,319 1,980 984 388
Manufacture or office machinery and

data processing equipment 33 2,064 2,456 1,146 501 314 495 201 109 22 93
Electrical and electronic engineering 34 20,711 14(983 5,100 3,600 3(014 3,179 3,890 1,058 1,019 402
Manufacture of motor Vehicles 35 9,448 11(090 2,609 3,994 1,539 2,948 1,423 365 245 128
Manufacture of aerospace and other

transport equipment 36 4,516 3(683 1,186 549 937 1,011 2,046 282 364 153
Instrument engineering 37 1,346 931 143 356 184 248 201 11 142 56

Metal goods and engineering and
vehicles industries 3 73,740 68,041 20,738 19,037 13,736 14,530 13(582 4,226 3,159 1,344

Food, drink arid tobacco 41-42 16(438 13,244 3,521 3,782 3.267 2,674 3,430 717 530 538
Textiles 43 4,849 5,744 1(149 1,885 1,562 1(148 973 346 363 245
Leather, footwear arid clothing 44-45 6004 5,711 1,420 1,514 1,500 1,277 840 640 199 138
Timber and furniture 46 3,776 2,524 1,172 70.1 481 170 838 146 27 13
Paper, printing arid publishing 47 6,130 9,173 1,068 2,705 3,104 2,296 980 197 418 54
Other manufacturing 48-49 9,570 4,957 1,772 1,161 1,158 866 736 488 479 290

Other manufacturing industries 4 47067 41,353 10,102 11,748 11,072 8,431 7,797 2,534 2,016 1,278

Construction 50 17,885 17,759 5,282 3,456 3,947 5,074 3,123 802 521 470
Construction 5 17(885 17,759 5,282 3,456 3,947 5,074 3,123 802 521 470

Wholesale distribution 61-63 7,254 6,528 1,691 1,012 1,484 1,441 1,491 328 551 233
Retail distribution 64-65 1.1,350 12(052 3,869 3,046 3072 1,165 2,169 462 649 007
Hotel and catering 66 2,973 3,546 802 417 524 1,803 1,105 687 93 63
Repair of consumer goods and vehicles 67 1,427 966 391 214 239 122 90 65 271 31

Distribution, hotels and catering, repairs 6 23,004 23(092 6,753 5,589 6,219 4,531 4,855 1,542 1064 934

Transport 71-77 6,276 16(154 2,924 3,581 3,379 6,270 1,455 457 106 104
T elecommunications 79 417 701 435 111 36 119 359 33 18 66

Transport arid communication 7 6(693 16,855 3,359 3,692 3,415 6089 1,814 490 214 170

Insurance, banking; finance and
business services 81’85 5,076 4,047 1,483 1,010 893 661 642 127 76 47

Banking, finance, insurance, business
services and leasing 8 5,076 4,047 1,483 1,010 893 661 642 127 76 4J

Public administration arid defence 91-94 7,388 8,810 3,101 2,144 2(417 1,148 969 235 233 156
Medical and other health services 95 4,080 6097 2,086 1,499 1,477 1,035 652 302 81 0
Otherservices n.e.s. 96-99,00 2,483 2,513 038 987 305 283 457 48 158 30

Other services 9 13051 17,420 6,125 4(630 4,199 2,466 2,078 585 472 186

All production industries 1-4 167,996 145,246 41,737 39,920 33,264 30,325 34;437 7,604 6,478 3,036
All manufacturing industries 2-4 137,635 125,545 37,058 34,273 28,208 2(6,006 23,785 7,249 5,954 2,962
All service industries 6-9 48,724 61,414 17,720 14,921 14,726 14,047 9,389 2,744 2,326 1,337
ALLINDUSTRIES AND SERVICES 0-9 234,977 224,841 64,766 58,486 52,030 49,559 47,004 11,162 9,348 4043
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VACANCIES
UK vacancies at jobcentres: 
Programme vacancies)

seasonally adjusted*  (excluding Community
THOUSAND

UNITED 
KINGDOM

.1982
1983 Annual
1984 averages
1985
1986

1985 dun 7

Jul 5 
Aug 2 
Sep 6

Oct 4 
Nov 8 
Dec 6

1986 Jan 3 
Feb 7 
Mar 7

Apr 4 
May 2 
Jun 6

Jul 4 
Aug 8 
Sept 5

Oct 3 
Nov 7 
Dec 5

1987 Jan 9 
Feb 6 
Mar 6

Apr 3 
May 8 
June 5

Unfilled vacancies INFLOW OUTFLOW of which PLACINGS

Level Change Average Level Average Level Average Level Average
since changeover changeover change over change over

3 months 3 months 3 months 3 months
month ended ended ended ended

113-9 166-0 165-0 127-7
137-3 181-7 179-5 137-0
150-2 193-9 193-7 149-8
162-1 201-6 200-4 154-5
188-7 212-3 208-2 157-3

162-8 0-9 2-0 204-1 10 2-3-5 1-5 157-7 1-0

161-6 -1-2 0-2 204-1 3-4 205-5 5-6 159-0 5-9
162-7 -1-2 0-3 207-4 40 205-9 5-3 160-7 6-4
165-7 3-0 10 204-0 ' ' '/ : 202-3 0-4 157-0 0-2

169-9 4-1 2-8 210-2 2-0 207-1 0-5 160-1 0-4
168-6 -1-2 20 207-2 -0-1 206-4 0-2 160-4 -0-1
163-5 -5-1 -0-7 203-0 -0-3 208-7 2-1 161-2 1-4

162-8 -0-7 -2-4 179-6 -10-2 181-9 -8-4 140-8 -6-4
167-2 4-4 -0-5 206-5 -0-2 202-7 -1-2 156-5 i -1-3
169-5 2-4 2-0 204-6 0-5 201-5 -2-4 156-0 -17

170-2 0-6 2-5 206-3 8-9 205-1 7-7 156-0 5-1
172-1 1-9 1-6 207-8 0-4 206-2 1-2 156-1 -0-1
184-4 12-3 5-0 208-5 1-3 198-0 -1-2 149-9 -2-0

193-2 8-8 7-7 215-3 3-0 205-4 0-1 154-5 0-5
201-1 7-9 9-7 218-1 3-4 209-8 1-2 156-8 0-2
206-4 5-3 7-3 224-4 5-3 215-0 5-1 160-5 3-5

212-8 6-4 6-5 226-6 3-8 220-7 5-1 164-5 3-3
215-2 2-4 4-7 227-8 3-2 224-0 4-7 167-3 3-5
210-0 -5-2 1-2 222-1 -0-8 227-9 4-3 168-4 2-6

210-3 0-3 -0-8 213-5 -4-4 213-6 -2-4 158-6 -2-0
207-1 -3-2 -2-7 209-2 -6-2 211-9 -40 158-2 -3-0
210-6 3-5 0-2 233-7 3-9 229-6 0-6 170-5 0-7

213-9 3-3 1-2 219-5 2-0 211-0 -0-6 153-2 -1-6
231-2 17-4 8-0 221-0 4-0 212-1 0-1 153-3 -1-7
233-3 2-11 ; 7-6 230-1 -1-2 227-0 -0-9 163-2 -2-4

Notes: Vacancies notified to and placings made by jobcentres do not represent the total number of vacancies/engagements in the economy. Latest estimates suggest that about % of all 
vacancies are notified to jobcentres; and about 1/4 of all engagements are made through jobcentres. Inflow, outflow and placings figures are collected for four or five week periods 
between count dates; the figures in this table are converted to a standard 41/& week month.
* The seasonal adjustments to the vacancies series, including flows and placings in table 3-1 were revised in October 1986.

Q .Q VACANCIES
O Regions: vacancies at jobcentres: seasonally adjusted (excluding

Community Programme vacancies)!
THOUSAND

t Community Programme Vacancies are excluded from the Seasonally Adjusted vacancies except in Northern Ireland.
4 included in South East.

South 
East

Greater 
London^

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

York­
shire 
and 
Humber­
side

North 
West

North Wales Scotland Great 
Britain

Northern 
Ireland!

United 
Kingdom

1985 Jun 7 63-7 273 5-9 15-7 12-2 9-3 8-8 15-6 7-8 7-8 14-3 161-1 1-7 162-8

Jul 5 61-3X 259 5-8 16-4 11-7 9-1 9-2 15-8 7-8 8-1 14-7 160-0 1-6 161-6
• Aug 2 62-0 259 6-1 17-0 11-9 9-1 8-6 16-1 7-8 8-1 14-5 161-2 1-5 162-7

Sep 6 62-0 26-1 6-0 16-6 12-8 9-2 8-7 17-0 8-3 8-1 14-9 164-1 1-6 165-7

Oct 4 64-1 265 6-1 17-6 13-6 9-4 8-8 17-2 8-5 8-4 15-0 168-3 1-6 169-9
Nov 8 63-5 26 6 5-8 17-9 13-3 9-3 9-0 16-8 8-4 8-4 14-6 167-0 1-6 168-6
Dec 6 61-0 25-8 5-5 17-0 130 9-1 9-2 16-7 8-0 8-6 13-8 161-8 1-7 163-5

1986 Jan 3 60-3 25 6 5-5 16-1 13-0 9-3 9-1 16-7 8-1 8-5 14-0 161-0 1-8 162-8
Feb 7 6211 262 5-4 17-4 13-4 9-5 9-0 17-3 8-3 8-3 14-6 165-2 2-0 167-2
Mar 7 63-0 27-0 5-5 18-0 13-5 9-5 9-1 16-7 8-4 8-5 15-5 167-6 2-0 169-5

Apr 4 63-2 26-7 5-5 18-3 13-3 9-7 9-6 16-8 8-5 8-1 15-4 167-9 2-2 170-2
May 2 63-5 268 5-4 17-3 13-9 9-5 10-4 17-3 8-7 8-5 16-0 170-0 2-0 172-1
Jun 6 67-1 275 6-0 19-0 14-9 10-1 11-3 18-8 9-1 9-2 16-9 182-4 2-0 184-4

Jul 4 71-4 297 6-4 18-7 16-0 10-6 11-5 19-7 9-6 9-7 17-6 191-2 2-0 193-2
Aug 8 74-8 31-6 6-5 18-4 16-9 11-0 12-4 20-3 10-9 10-2 17-6 199-0 2-1 201-1
Sep 5 77-9 330 6-6 18-8 17-0 11-2 12-7 20-3 10-8 10-8 17-5 204-4 2-0 206-4

Oct 3 80-8 341 7-3 18-8 17-9 11-6 13-6 21-3 11-8 11-1 16-6 210-7 2-1 212-8
Nov 7 83-1 351 6-9 19-0 17-5 11-4 14-0 21-7 12-0 10-6 16-9 213-1 2-1 215-2
Dec 5 82-1 359 7-2 17-9 17-3 10-5 13-2 21-4 11-5 10-5 16-5 208-1 1-9 210-0

1987 Jan 9 81-8 365 6-7 17-4 17-4 10-6 13-6 21-8 11-4 10-4 17-1 208-2 1-9 210-3
Feb6 78-5 354 6-7 17-6 17-9 10-8 13-8 20-9 10-9 10-7 17-2 205-0 2-1 207-1
Mar 6 80-7 355 7-2 18-5 17-5 10-4 14-6 21-6 10-7 10-0 17-5 208-6 2-0 210-6

Apr 3 81-1 35 0 7-2 19-4 18-0 11-4 14-9 22-2 11-3 9-4 16-7 211-7 2-2 213-9
May 8 86-5 353 7-9 21-8 20-4 12-7 15-9 24-2 . 11-5 10-2 18-1 229-2 2-0 231-2
June 5 86-8 352 7-9 20-8 20-8 12-7 15-8 24-6 12-0 11-7 18-3 231-3 2-0 233-3

VACANCIES Q.Q
Regions: vacancies at jobcentres and careers offices 0'0

THOUSAND

South 
East

Greater
London^

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

York­
shire 
and 
Humber­
side

North 
West

North Wales Scotland Great 
Britain

Northern!, 
Ireland

United 
Kingdom

Vacancies at Jobcentres: total (including Community Programme vacancies)
1983 52-9 -229 5-3 13-6 11-5 8-7 10-5 15-3 7-5 7-8 17-1 150-2 1-2 151-4
>984 1 Annual 62-5 275 5-8 14-8 12-5 8-8 10-3 16-6 8-2 8-2 16-5 164-1 1-5 165-6
1985 | averages 65-6 282 6-3 17-8 14-5 9-8 10-7 18-1 9-7 9-3 17-0 178-7 1-6 180-3
1986 75-6 324 6-8 21-1 18-6 11-6 14-1 22-6 13-4 12-2 19-8 216-0 2-0 218-0

1986 June 6 78-3 32-5 7-2 24-3 18-4 11-9 15-0 24-6 13-2 12-8 21-8 227-5 2-2 229-7

Jul 4 80-1 33-1 7-5 23-6 19-4 12-0 15-3 24-7 14-0 13-7 22-7 232-9 2-2 235-0
Aug 8 80-8 338 7-3 22-2 20-6 12-4 15-5 24-5 15-0 13-8 22-2 234-4 2-2 236 5
Sep 5 88-7 37-6 8-0 23-5 21-9 13-0 16-9 26- 0 15-9 14-8 22-4 251-1 2-1 253-2

Oct 3 93-4 413 8-4 22-8 22-8 13-8 18-3 26-9 16-7 14-6 21 -4 259-0 2-1 261-1
Nov 7 89-5 39-7 7-6 21-5 22-0 13-2 17-5 25-5 16-3 13-0 20-1 246-2 2-0 248-2
Dec 5 81-3 360 7-1 18-4 20-4 11-2 15-1 23-1 14-4 12-3 18-2 221-6 1-7 223-3

1987 Jan 9 78-7 35-8 6-6 17-4 19-6 10-9 15-4 23-1 14-1 12-1 18-5 216-4 1-8 218-1
Feb 6 76-2 35-1 6-6 18-2 20-0 11-0 15-3 22-4 13-5 12-2 18-6 214-1 2-0 216 0
Mar 6 79-7 354 7-4 20-2 19-7 11-4 16-3 23-7 13-6 12-1 19-8 224-1 2-0 226-1

Apr 3 84-2 36-4 7-9 22-7 20-9 12-9 16-7 25-5 14-7 12-0 20-2 237-9 2-2 240-0
May 8 93-2 38-4 8-7 25-7 23-5 14-4 18-6 28-4 14-9 13-0 22-7 263-3 2-1 265-4
June 5 97-2 399 9-IM 25-7 24-7 14-6 19-2 29-2 15-8 15-1 23-1 273-6 2-2 275-8

Community Programme vacancies!!
983 2-1 o-a 0-2 0-9 1-9 0-7 1-8 2-0 1-7 0-9 1-7 14-0 14-0
984 1 Annual 3-0 15 0-3 .1-2 1-8 0-7 2-0 2-1 1-6 0-9 1-7 15-4 0-3 15-7
985 I averages 3-3 16 0-5 1-7 2-3 0-8 2-0 2-0 1-9 1-3 2-4 18-2 0-4 18-6
986 4-8 2-4 0-6 3-0 3-2 1-3 2-8 3-6 3-6 2-8 3-6 29-2 0-6 29-9

986 June 6 5-0 24 0-7 3-2 3-0 14 3-1 4-2 3-8 2-7 3-5 30-5 0-7 31-2

Jul 4 5-5 2'7 0-7 3-4 3-3 1-3 3-l?> 4-5 3-9 3-4 3-9 32-9 0-7 33-7
Aug 8 5-2 26 0-6 3-2 3-4 ,V4 3-1 4-5 4-1 3-2 4-2 32-8 0-7 33 5
Sep 5 5-4 2-7 0-7 3-4 3-8 1-4 3-5 4-7 4-1 3-6 4-0 34-7 0-6 35-3

Oct 3 5-7 31 0-7 3-4 3-5 1-4 3-6 4-5 4-4 3-5 3-6 34-3 0-6 34 9
Nov 7 5-3 29 0-7 3-2 3-6 1-4 3-2 3-8 4-3 3-1 3-0 31-7 0-4 32-2
Dec 5 4-8 26 0-7 2-8 3-7 1-3 2-6 3-1 3-8 2-8 3-2 28-6 0-4 29 0

981 Jan 9 4-8 25 0-7 2-9 3-6 1-4 2-7 3-4 3-8 2-7 3-9 29-6 0-4 30-1
Feb 6 4-7 24 0-6 2-8 3-2 1-2 2-5 3-1 3-5 2-4 3-4 27-4 0-5 27-9
Mar 6 2'1 0-6 2-5 2-9 1-2 2-3 2-8 3-1 2-2 3-1 25-0 0-4 25 4

Apr 3 3-7 1'9 0-6 2-4 3-0 1-2 22 2-8 3-2 2-0 3-0 24-0 0-5 24-5
May 8 4-0 20 0-6 2-4 3-1 1-4 2-5 2-9 3-2 2-0 3-5 25-5 0-5 26 0
June 5 4-1 21 0-6 2-8 3-4 1-4 2-8 3-1 3-5 2-5 3-3 27-5 0-5 28-0

Total excluding Community Programme vacancies
1983 50-8 22-1 5-1 12-7 9-6 8-0 8-7 13-2 5-9 6-8 15-3 136-1 1-2 137-3
1984 I Annual 59-4 26 0 5-4 13-6 10-7 8-1 8-2 14-5 6-6 7-3 14-8 148-6 1-2 149-8
1985 I averages 62-3 '26 6 5-8 16-1 12-2 9-0 8-7 16-0 7-8 8-0 14-6 160-5 1-2 161-7
1986 70-8 30 0 6-2 18-1 15-4 10-3 11-3 19-0 9-8 9-5 16-3 186-8 1-4 188-1

1986 June 6 73-3 301 6-5 21-1 15-3 10-6 1'2-0 20-3 9-4 10-1 18-4 197-0 1-6 198-6

Jul 4 74-7 30-4 6-9 20-2 16-2 10-6 12-2 20-2 10-1 10-2 18-7 200-0 1-4 201-4
Aug 8 75-7 313 6-7 19-1 17-1 10-9 12-4 20-1 11-0 10-6 18-0 201-6 1-4 203-0
Sep 5 83-3 349 7-2 20-1 18-1 11-6 13-5 21-3 11-9 11-2 18-3 216-5 1-5 218-0

Oct 3 87-7 382 7-7 19-4 19-3 12-4 14-7 22-4 12-3 11-1 17-7 224-7 1-5 226-2
Nov 7 84-2 36 8 6-8 18-4 18-3 11-8 14-3 21-7 12-0 9-9 17-1 214-5 1-6 216-0
Dec 5 76-5 334 6-4 15-6 16-7 9-9 12-5 20-0 10-7 9-5 15-0 192-9 1-3 194-3

1987 Jan 9 73-9 333 5-9 14-5 16-1 9-6 12-6 19-8 10-3 9-4 14-6 186-7 1-3 188-1
Feb 6 71-6 32-7 6-0 15-4 16-7 9-8 12-8 . 19-3 10-1 9-8 15-2 186-6 1-5 188-1
Mar 6 75-6 332 6-9 17-7 16-8 10-2 14-0 20-9 10-5 9-9 16-7 199-1 1-6 200-7

Apr 3 80-5 345 7-3 20-3 17-9 11-8 14-5 22-7 11-6 10-1 17-3 213-9 1-6 215-5
May 8 89-3 364 8-1 23-4 20-4 13-1 16-2 25-4 11-7 11-0 19-3 237-8 1-6 239-5
June 5 93-1 378 8-5 22-9 21-3 13-2 16-4 26-1 12-3 12-5 19-7 246-1 1-7 247-9

Vacancies at Careers Offices
1983 3-6 1-9 0-2 0-5 0-7 0-5 0-5 0-5 0-3 0-2 0-3 72 0-3 7-4
1984 I Annual 4-3 2-1 0-3 0-6 0-9 0-5 0-6 0-5 0-3 0-2 0-3 8-5 0-5 9 0
1985 I averages 60 32 0-4 0-7 1-2 0-6 0-6 0-7 0-3 0-2 0-3 10-8 0-7 11-5
1986 7-6 44 0-4 0-7 1-2 0-7 0-6 0-8 0-3 0-2 0-3 12-8 0-6 13-4

1986 June 6 10-5 65 0-4 0-9 2-0 0-7 0-8 1-2 0-5 0-2 0-3 17-6 0-7 18-3

Jul 4 10-9 70 0-5 0-8 1-6 0-7 0-8 1-0 0-3 0-3 0-3 17-3 0-6 17-9
Aug 8 10-0 63 0-4 0-7 1-5 0-6 0-7 0-9 0-3 0-2 0-4 16-0 0-6 16-5
Sep 5 9-0 49 0-5 0-8 1-7 0-7 0-7 1-0 0-3 0-2 0-3 15-3 0-7 15-9

Oct 3 8-4 4-6 0-4 0-7 1-2 0-8 0-7 1-0 0-3 0-2 0-3 14-0 0-7 14-7
Nov 7 7-6 43 0-3 0-7 1-1 0-7 0-6 0-8 0-3 0-2 0-4 12-8 0-7 13-5
Dec 5 7-4 45 0-3 0-7 1-1 0-5 0-5 0-7 0-3 0-3 0-3 12-0 0-6 12-5

1987 Jan 9 6-8 4-1 0-3 0-7 1-2 0-5 0-5 0-6 0-3 0-3 0-3 11-4 0-5 11-9
Feb 6 7-8 50 0-2 0-8 1-3 0-6 0-7 0-7 0-3 0-3 0-3 13-2 0-6 13 8
Mar 6 7-8 46 0-3 0-9 0-8 0-7 0-8 0-8 0-3 0-3 0-3 13-2 0-7 13-9
Apr 3 9-1 53 0-3 1-1 1-1 0-8 0-8 0-9 0-4 0-4 0-3 15-2 0-6 15-9
May 8 10-8 62 0-5 1-3 1-3 1-0 1-0 1-1 0-5 0-3 0-5 18-2 0-7 19-0
June 5 14-4 90 0-5 1-2 1 -9 1-0 1-1 1-2 0-6 0-4 0-4 22-6 0-9 23 5

Notes: About one-third of all vacancies are notified to Jobcentres. These could include some that are suitable for young persons and similarly vacancies notified to careers offices could 
include some for adults. Because of possible duplication the two series should not be added together. The figures represent only the number of vacancies notified by employers and 
remaining unfilled on the day of the count, 
i Included in South East.
t Vacancies on Government Schemes (Enterprise Ulster and Action for Community Employment (ACE)) are not separately identified for Northern Ireland prior to December 1983.
11 Includes vacancies on the Community Enterprise Programme, the forerunner of Community Programme.
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INDUSTRIAL DISPUTES 
Stoppages of work*

Stoppages: May 1987

t Includes 38,300 directly involved.
+ Includes 39,600 involved for the first time in the month.

United Kingdom Number of 
stoppages

Workers 
involved

Working 
days lost

Stoppages in progress 49 112,000 203,000

of which, stoppages: 
Beginning in month 35 38,000! 47,000
Continuing from earlier months 14 73,200+ 156,000

The monthly figures are provisional and subject to revision, 
normally upwards, to take account of additional or revised 
information received after going to press.

Stoppages: cause
United Kingdom Stoppages in progress

May 1987 12 months to
May 1987

Stop­
pages

Workers 
directly 
involved

Stop­
pages

Workers 
directly 
involved

Ray-wage-rates and earnings levels 25 95,300 365 635,000
-extra-wage and fringe benefits ■ ... . <, .Lff 27 36,700

Duration and pattern 61 hours worked — — 45 9,800
Redundancy questions 1 6,600 82 81,500
Trade union matters .... 6 ' — 27 38,600
Working conditions and supervision 3 500 157 27,200
Manning and work allocation 11 2,500 239 55,600
Dismissal and other disciplinary measures 9 6,600 109 40,200
All causes 49 111,500 1,051 924,500

Stoppages of work*:  summary

Stoppages—industry

§ Some stoppages which affected more than one industry group have been counted under 
each of the industries but only once in the total for all industries and services.
! Less than 50 workers involved.
t Less than 500 working days lost.

United Kingdom

SIC 1980

12 months to May 1987 

Stoppages in progress

12 months to May 1986

Stoppages in progress

Stop­
pages

Workers 
in­
volved

Working 
days 
lost

Stop­
pages

Workers 
in- 
voived

Working 
days 
lost

Agriculture, forestry ■- '■<
arid fishing —

Coal extraction 
Coke; mineral oil

344 96,300 161,000 229 63,800 112,odo

arid natural gas ■ -— ■■ 1
Electricity, gas, other

energy and Water 
Metal processing

10 2,400 9,000 8 1,400 3,000

and manufacture 
Mineral processing

6 1,000 4,000 15 6,600 174,000

and manufacture 
Chemicals and man-

12 2,400 19,000 16 6,100 31,000

made fibres 
Metal goods not

10 1,900 1-2,000 7 1,200 7,000

elsewhere specified 17 4,400 34,000 29 3,600 30,000
Engineering 104 38,200 340*000 88 20,400 102,000
Motor vehicles 
Other transport

62 60,100 53,000 73 62,500 118,000

equipment 
Food, drink and

41 81,400 218,000 47 91,200 449,000

tobacco 24 6,200 27,000 33 11,400 105,000
Textiles 6 1,700 20,000 13 10,400 19,000
Footwear and clothing 
Timber and wooden

18 7,500 23,000 13 2,000 19,000

furniture
Paper, printing and

5 300 2,000 10 1,700 29,000

publishing
Other manufacturing

13 1,800 32,000 19 16,500 68,0.00

industries 18 1,900 10,000 7 700 2,000
Construction
Distribution, hotels

23 3,700 18,000 27 7,300 32,000

and catering; repairs 
Transport services

14 1,900 10,000 17 2,400 10,000

and communication 140 199,800 1,685,000 98 82,200 191,000
Supporting arid

miscellaneous 
transport services 27 3,100 12,000 29 2,000 8,000

Banking, finance,
insurance, business 
services and leasing 3 200 3,000 8 2,100 4,000

Public administration,
education and 
health services 140 433,000 689,000 146 265,600 943,000

Other services 
All industries

20 3,200 37,000 13 7,200 14,000

and services 1,051 § 952,400 3,417,000 941 § 668,200 2,470,000

United Number of Number of workers Working days lost in all stoppages In progress in period (Thou)
Kingdom stoppages (Thou)

* See page of ‘‘Definitions and Conventions” for notes on coverage. Figures for 1987 are provisional.
,t Figures exclude workers becoming involved after the end of the year in which the stoppages began.

SIC 1968

Beginning 
in 
period

In pro­
gress 
in 
period

Beginning 
involvement 
in period 
in any 
dispute

All 
involved 
in 
period

All 
industries 
and 
Services 
(All orders)

Mining 
and 
quarry­
ing 
(II)

Metals, 
engineer­
ing and 
vehicles 
(VI-XII)

Textiles, 
clothing 
arid 
footwear
(XIII, XV)

Construc­
tion

(XX)

Transport 
and 
communi­
cation 
(XXII)

All other 
industries 
arid 
services 
(All other 
orders)

1976 2,016 2,034 666! 6681 3,284 78 1,977 65 570 132 461
1977 2,703 2,737 1,159 1,166 10,142 97 6,133 264 297 301 3,050
1978 2,471 2,498 1,001 1,041 9,405 201 5,985 179 416 360 2,264
1979 2,080 2,125 4,586 4,608 29,474 128 20,390 109 834 1,419 6,594
1980 1,330 1,348 830! 8341 11,964 166 10,155 44 281 253 1,065
1981 1,338 1,344 1,512 1,513 4,266 237 1,731 39 86 359 1,814
1982 1,528 1,538 2,101! 2,1031 5,313 374 1,458 66 44 1,675 1,697

All Coal, coke, Metals, Textiles, Construe- Transport All other
industries mineral oil engineer- footwear tion and industries
and arid natural ing and and communi- and
services gas vehicles clothing cation services

SIG 1980 (Ail classes) (11-14) (21-22, (43, 45) (50) (71-79) (All other
31-37) classes)

1082 1,528 1,538 2,101! 2,1031 5,313 380 1,457 6:1 41 1,675 1,699
1983 1,352 1,364 5731 5741 3,754 591 1,420 32 68 295 1,348
1984 1,206 1,221 1,436 1,464 27,135 22,484 2,055 66 334 666 1,530
1985 887 903 643 791 6,402 4,143 590 31 50 197 1,391
1986 1,053 1,074 538 720 1,920 143 895 38 33 190 622

1985 May 86 109 38 108 244 22 56 __ g 13 3 151
June 59 81 19 73 162 4 31 3 4 120
July 86 105 32 56 113 5 34 __ 1 6 67
Aug 62 83 30 40 99 11 25 1 __ 8 53
Sep 86 108 106 197 286 20 118 4 2 11 131
Oct 96 125 112 228 280 7 98 6 3 43 123
Nov 65 93 68 202 228 3 52 3 1 12 159
Dec 48 72 28 186 220 1 28 4 29 158

1986 Jan 75 96 41 183 217 6 44 3 2 10 151
Feb 83 116 42 188 248 6 60 3 3 11 165
Mar 69 91 40 66 184 16 88 2 3 22 52
Apr 112 128 57 62 145 21 68 5 14 17 21
May 78 99 40 49 288 12 225 7 1 26 17
June 96 116 45 64 170 5 102 i 21 41
July 82 100 18 22 67 10 32 3 __ 6 15
Aug 78 92 26 28 67 4 38 3 1 6 15
Sep 89 100 57 67 154 11 110 6 26
Oct 129 148 41 48 167 20 74 7 39 27
Nov 89 107 88 98 117 16 28 10 1 18 43
Dec 73 91 43 50 97 16 23 1 7 50

1987 Jan 94 106 167 170 891 9 65 2 785 41
Feb 102 122 47 149 924 24 64 17 5 778 37
Mar 95 112 209 219 252 20 53 3 8 167
Apr 69 89 114 137 307 17 43 3 1 10 233
May 35 49 78 112 203 11 25 1 12 155

EARNINGS C e
Average earnings index: all employees; Main industrial sectors O

GREAT 
BRITAIN

Whole economy

(Divisions 0-9)

Manufacturing industries 
(Revised definition) 
(Divisions 2-4)

Production industries 
(Revised definition) 
(Divisions 1-4)

Service industries

(Divisions 6-9)

Actual

SIC 1980

1:982

125-8
137-6

131- 2
132- 8
134-6

134-5
136-5
138-3

146-0
148- 3
149- 7

154- 7
155- 7
157-5

159-6
159-2
159-9

163- 4
164- 6
168-1

1980
1981
1982
1983
1984
1985
1986

140-7
138-8
138-7

151 -7 
152-8 
155-1

152- 7
153- 8
154- 2

164- 2
162-8
165- 3

151-7
150-4
150-5

169-4
169-4
171-9

139-6
142- 4
143- 6

1426
145- 4
146- 1

Jan
Feb
Mar

July
Aug
Sep

July
Aug 
Sep

April
May 
June

Oct
Noy
Dec

Oct
Nov
Dec

Oct
Nov
Dec

July
Aug
Sep

April 
May 
June

April 
May 
June

April 
May 
June

983 Jan
Feb
Mar

1984 Jan
Feb
Mar

1985 Jan
Feb
Mar

Annual 
averages149-2 

158-3 
171-7 
185-3

July 173-7
Aug 173-4
Sep 176-1

Oct 173-9
Nov 176-8
Dec 180’0

1986 Jan 176-9
Feb 177-9
Mar 182-4

April 1840
May 132/3
June 185-7

July 187-9
Aug 187-2
Sep , 186-8

Oct 188-3
Nov 191-2
Dec 193-4

1987 Jan 190-4
Feb 191-2
Mar 194-5

April 195-9
[May] 198-1

Seasonally adjusted Actual Seasonally adjusted Actual Seasonally adjusted Actual Seasonally adjusted

% change over % change over % change over % change over
previous 12 months previous 12 months previous 12 months previous 12 months

under- under- under-
lying! lying! lying! lying!

109-1 109-4 113-0 JAN 1980 = 100
123-6 124-1 127-8
137’4 138-2 138-9
149-7 150-0 151-1
162-8 158-5 160-7
177-6 176-2 171-4
191-2 190-8 184-6

132-8 10-9 11 131-1 132-0 13-3 12% 131-6 132-6 13-0 13 133-0 134-6 10-2
134-3 11’3 103/4 131-8 132-8 12-4 12 133-7 134-7 13/5 12% 133’9 134-7 10-5
134-7 11-0 10% 134-4 134-4 13-0 11% 135-2 134-6 12-7 12 135-6 136-2 10-7

135-4 10-4 101/2 134-8 136-0 14-1 11% 135-2 136-1 13’7 11% 135-4 136-5 8-8
136-7 10-6 101/4 137-5 136-5 13-8 137’8 136*9 13-6 111/4 137-2 137-6 9-0
107:0 9-8 91/2 138-8 136-7 11-5 11% 139-6 137-6 11-4 11 139-:0 138-8 9-5

139-5 10-9 91/4 139-2 137-8 11’0 11 140-1 138-5 11-0 11 142-9 141-6 11-1
138-6 7-5 83/4 137-6 138-4 9-1 9% 138-4 139’3 9-4 91/2 140-7 139’7 6’6
138-9 7-3 83/4 137-9 139-3 9-3 91/4 138’7 140-2 9’6 91/2 139’9 139-1 6-3

139’8 7-4 8% 140-0 140’9 8-9 9% 139’9 141-1 8-6 91/2 140-9 141-2 6-9
141-7 8-3 81/2 142-5 141-6 9-0 9 143’7 142-8 9*8 91/4 143-4 143-8 8-0
142-0 7-8 8 143-2 142-7 9-6 9 144*0 143-8 10-2 9 145-2 143-1 7-0

144-5 8-8 8 142-9 144-0 9-1 9 143-5 144*6 9’0 8% 144-8 146-4 8-8
147*2 9-6 8 143’7 144-8 9-0 8% 144-1 145*2 7-8 8% 149-3 150-1 11-4
146-3 8’6 7% 145-1 145-0 7-9' 81/2 145-9 143-3 7-9 8I/2 148’6 149-1 9-5

147-0 8-6 71/2 146-7 148-1 8-9 8V2 147-4 ■^148-5 9-1 8V2 147-2 148-3 8-6
148-6 8-7 71/2 149’2 148-2 8-6 81/2 149-3 148-4 8-4 8V2 150-4 150-8 9-6
148-2: 8-2 71/2 150-2 147-8 8-1 81/2 150-4 148*2 7-7 8 151-4 151*4 9-1

150-3 7-7 71/2 151-2 149-7 8-6 8% 151-8 150-0 8-3 8V2 153-9 152-3 7-6
150*2 8-4 7% 149-9 150’8 9?0 8% 150-4 151-3 8’6 81/2 152-8 151-8 8-7
150-7 8-5 73/4 150-9 152-4 9’4 9% 151-4 153-0 9-1 9 151-8 151-5 8-9

152-0 8-7 73/4 153-3 154-4 9-6 91/2 154-1 155-4 10-1 91/4 152-1 152-2 7-8
152’1 7-3 7% 156-5 155-6 9-9 9% 155-7 154*7 8*3 01/4 153-1 153-6 6’8
153-4 8-0 8 1570 156-6 9-7 9% 155-9 155’8 8-3 91/4 157-3 155-1 8-4

154-7 7-1 73/4 155-9 157-0 9-0 91/2 154-9 156-0 7’9 9 154-3 155-9 6-5
155-6 5-7 7% 157’5 158-7 9-6 9% 156’5 157’8 8’7 9 154-5 155-2 3’4
154-4 5-5 73/4 159-3 159-2 9-8 9% 154-3 153-7 5’8 9 156-5 157-0 5-3

155'8 6-0 73/4 158’0 159-5 7-7 91/4 153-4 154-5 4W 8% 157-8 158-9 7-1
156-0 5-0 73/4 160-6 159-5 7-6 91/4 155’7 154-7 4/2 8% 158-3 158-7 5-2
156-0 5-3 73/4 163-8 161-1 9-0 91/4 155’4 156-1 5-3 8% 158-8 159-0 5-0

158-2 5-3 71/2 164-6 162-9 8-8 9 159-5 157-6 5-1 8V2 162-1 160-3 5-3
159-0 5-9 71/2 162-8 163-7 8-6 8% 157-7 158-7 4-9 81/4 162-7 161’8 6-6
160’2 6-3 71/2 164-5 166-1 9-0 8% 159-7 161-4 5-5 81/4 162-3 162-4 7-2

164-5 8-2 71/2 167-2 168-3 9-0 81/2 162-2 163-6 5’3 8 168’6 168-7 10-8
102-0 6-5 71/2 169’1 168-1 8-0 8% 164-4 163-4 5-6 8 164-5 165-1 7’5
163-5 6-6 71/2 170-0 169-0 8-2 81/2 164-9 164-7 5-7 8 168’4 165-9 7’0

165-5 7-0 71/2 170-5 171-7 9-4 81/2 165-9 167-1 7-1 8V4 165-0 166-7 6-9 7
166-5 7-0 71/2 170-6 172-0 8-4 81/2 166-3 167’6 6-2 81/4 166-3 166’9 7’5 7
168-3 9-0 71/2 173’9 173-8 9-2 8% 171-7 171-0 11-3 81/4 168-2 168-6 7-4 7

170-6 9-5 7V2 176-0 177-6 11-3 8% 174-3 175-5 13-6 8% 168-8 170’0 7’0 7
169-7 8-8 7% 175’6 174-4 9-3 9 174-2 173-2 12-0 8% 169-2 169-6 6-9 7
170-2 9-1 7% 179-1 176-2 9-4 9 178-1 175-6 12-5 81/2 169*9 170-1 70 6%

172-2 8-8 71/2 180-2 178-3 9-5 9 179-9 177-8 12-8 8% 172-0 170-1 6-1 6%
173’1 8-9 71/2 177-0 178-1 8-8 9 176-6 177’8 12-0 8% 173’9 173-1 7-0 6%
176-4 10-1 7% 179-8 181-5 9-3 9 179-8 181’7 12’6 8% 175*8 176-0 8-4 63/4

174-3 6-0 71/2 179-7 180-9 7-5 8% 179-3 180-8 10-5 8% 172-4 172-4 2’2 63/4
175-9 8’6 71/2 184-0 182-9 8-8 8% 183-5 182-4 11-6 8% 174-8 175 6 6-4 6V2
178-1 8-9 7V2 185-3 184-7 9-0 8% 184-4 1:84-2 11-8 8% 180-1 177-4 6-9 6V2

179-1 8-2 71/2 184-1 185-5 8-0 8V2 184-1 185-5 11-0 8% 175-0 176’7 6-0 61/2
180-0 8-1 71/2 134-5 186-0 8-1 81/4 184-5 185-9 10-9 81/2 176-5 177-0 6-1 63/4
182-6 8-5 71/2 187-0 186-9 7-5 8 186’8 186-0 8-8 81/4 182-7 183-0 8-5 7

185-3 8-6 71/2 189-3 191-1 7-6 7% 188-6 189-9 8-2 81/4 184-4 185-7 9-2 71/4
182-6 7’6 7% 188-5 187-1 7-3 7% 187-7 186*6 7-7 81/4 181-8 182-2 7-4 71/4
183-9 8-0 71/2 192-9 189’8 7-7 7% 191-6 1:88-8 7-5 8 184-5 184-8 8-6 71/4

186-3 8-2 7V2 192-5 190-5 6-8 7% 192-2 189-9 6-8 8 188-0 186-0 9-3 71/4
187-0 8-0 71/2 190-8 191-9 7-7 7% 190-9 192-1 8-0 7% 188-0 187-3 8-3 71/4
187-1 6-1 71/2 192-1 194-0 6-9 7% 101’9 193-9 6-7 7% 185-7 186’0 5-7 71/4

188-7 8-3 7V2 193-9 195’2 7-9 7% 193-6 195-2 8-0 7% 187-4 187-4 8-7 71/4
190-2 8-1 73/4 198-4 197-1 7-8 73/4 197-8 196-6 7-8 8 189’6 190-5 8-5 71/2
191-3 7-4 73/4 200’6 200-0 8-3 8 199-7 1:99’6 8-4 8 192-1 189-2 6-7 71/2

192’8 7-6 71/2 198-5 200-0 7-8 7% 198-4 199’9 7-8 7% 188-4 190-3 7-7 71/2
193-4 7-4 71/2 199-4 201-0 8-1 8 199-1 200-6 7-9 8 189’1 189-7 7-2 71/4
194-8 6-7 71/2 201-2 201-1 7-6 8 200-7 199-8 7-4 8 193-4 193-8 5-9 7%

197-2 6-4 73/4 202-5 204’4 7-0 8 202-2 203-6 7-2 8 194’8 196-1 5-6 73/4
198-4 8-7 73/4 204-0 202-5 8’2 8 202-9 2Q1-7 8-1 8 198’7 199’1 9*3 73/4

Note: The seasonal adjustment factors currently used for the SIC 1980 series are based on data up to December 1982 with data prior to January 1980 from the corresponding SIC 1968 series 
except for the services series, which is based on data up to December 1985.
t For the derivation of the underlying change; see Topics p 306, Employment Gazette, June 1987;
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5-3 EARNINGS
Average earnings index: all employees: by industry

GREAT Elec- Metal Mineral Chemi- Meeh* Elec* Motor Other Metal Food, Textiles
BRITAIN oil tricity, process* extrac* cals and anical trical vehicles trans- goods drink

gas, ing tion man- engin- and and port and and
other and and made eering elect- parts equip- instru* tobacco

gas energy manu* manu- fibres ronic ment ments
and factoring factoring engin-
water •• eering
supply

SIC 1980 
CLASS (01-02) (11-12) (14) (15-17) (21-22) (23-24) (25-26) (32) (33-34) (35) (36) (31,37) (41-42) (43)
—------------------------ JAN 1980 = 100
1980 117-7 106-1 104-4 116-2 *• 109-1 109-8 106-9 109-0 100-5 111-4 103-7 109-0 107-3
1981 131-8 118-6 119-8 133-5 125-0 121-6 124-8 117-3 123-4 111-4 124-0 116-8 123-9 120-2
1982 Annual 144-2 131-1 135-8 147-8 137-3 136-8 138-9 130-6 139-2 125-3 137-3 129-3 136-7 131-8
1983 averages 157-5 134-7 147-8 159-2 150-7 148-5 152-0 142-3 152-9 138-6 143-2 140-3 149-6 143-5
1984 169-6 67-7 162-5 170-4 167-1 159-5 164-9 156-1 167-1 149-0 157-4 151-9 160-9 154-4
1985 184-4 135-3 178-6 182-7 181-6 172-4 179-1 172-3 182-3 168-9 170-9 164-1 174-9 169-6
1986 194-6 166-8 195-6 195-4 193-4 185-7 193-2 184-3 196-9 183-6 184-4 176-2 190-1 181-9

1985 April 175-4 137-9 173-5 173-8 188-0 170-0 173-8 168-9 185-3 167-2 168-1 161-6 171-9 167-0
173-6 139-5 178-3 175-9 174-9 170-4 174-6 170-6 181-2 168-7 167-0 164-5 173-5 168-9

June 188-2 148-0 177-1 182-5 175-7 175-2 178-8 173-4 183-1 168-3 183-3 164-5 176-5 , 172-1

July 193-6 149-5 178-5 193-2 198-8 173-0 181-6 174-7 183-5 172-8 172-1 164-8 176-4 172-0
Aug 203-1 150-7 177-2 184-8 176-7 172-1 180-8 171-7 181-0 166-8 167-8 163-1 173-0 168-5
Sep 206-3 152-9 183-7 194-5 196-5 176-5 179-8 174-4 182-7 165-6 170-8 165-5 175-8 171-3

Oct 200-5 153-6 181-7 187-1 176-7 175-6 180-4 175-5 184-5 167-2 174-4 166-5 177-0 172-5
Nov 182-9 159-3 185-5 188-4 177-1 176-6 195-3 180-1 186-3 175-6 173-3 171-6 182-6 174-5
Dec 184-5 157-8 190-0 184-9 192-0 182-0 190-1 179-7 189-6 173-2 178-6 169-7 186-7 174-5

1986 Jan 179-5 172-0 185-1 185-4 188-3 176-3 183-4 177-7 189-5 172-5 179-7 169-7 185-0 177-2
Feb 177-9 166-4 187-3 189-7 179-9 177-0 184-2 180-8 189-7 176-5 178-2 170-6 183-3 176-7
Mar 179-4 170-1 188-2 189-3 184-5 178-8 186-2 182-5 192-7 185-9 181-1 173-8 183-0 179-5

April 183-2 164-7 188-1 189-5 202-6 182-5 186-1 184-1 199-5 178-0 179-8 172-1 187-3 177-2
May 186-0 159-6 199-7 191-1 185-9 183-3 189-4 182-3 193-6 182-2 178-6 175-8 188-7 180-0
Jun 193-2 159-4 195-4 191-5 191-5 191-5 192-8 184-1 199-7 190-6 184-7 176-2 192-9 184-1

July 197-3 160-7 194-8 204-7 205-6 186-6 192-3 187-1 196-9 184-4 182-1 176-9 189-9 183-5
Aug 213-4 161 -7 194-2 207-2 189-8 185-5 192-4 183-0 195-8 182-6 188-8 176-2 186-6 181-0
Sep 218-0 168-8 197-3 198-1 189-7 190-5 193-1 183-9 196-6 183-2 183-9 177-4 191-1 182-8

Oct 213-7 171-0 194-5 199-2 207-9 188-7 196-6 185-6 199-9 183-2 186-1 178-2 191-0 183-7
Nov 198-0 172-6 219-3 199-6 190-9 191-0 211-6 189-0 202-2 189-7 194-9 184-7 199-9 189-0
Dec 195.7 174-2 203-1 199-1 203-9 197-2 210-6 191-4 207-2 194-6 194-5 182-5 202-1 187-6

1987 Jan 188-9 174-6 203-7 207-8 205-4 190-2 198-4 189-1 204-0 189-8 193-2 181-1 201-5 188-5
Feb 188-3 175-7 203-7 203-2 196-2 192-6 200-7 192-0 204-6 194-7 193-4 184-6 195-3 192-3
Mar ,189-5 178-5 205-3 202-3 196-9 195-5 198-9 193-4 208-6 196-6 201-7 185-5 195-9 194-8

April 199-1 185-1 209-9 201-4 220-2 195-8 203-7 192-0 213-5 194-7 191-6 184-9 202-5 188-0
[May] 172-7 221-1 201-9 205-7 196-2 206-5 193-6 210-5 199-0 191-8 187-0 206-1 194-1

* Men aged 21 and over, and women aged 18 and over, whose pay was not affected by absence, 
t Adjusted for change in Standard Industrial Classification.
Source: New Earnings Survey.

England and Wales only.
* Because of a dispute in the steel industry, insufficient information is available to enable reliable indices for “metal processing and manufacturing” to be calculated for 1980, but the best 

pdssible estimates have been used in the compilation of the indices for manufacturing and whole economy. The index series for this group has a base of April 1980=100.

EARNINGS C.Q
Average earnings index: all employees: by industry J ‘ O

(not seasonally adjusted)

Excluding sea transport.
Excluding private domestic and personal services.

Paper Rubber, Con- Distri* Hotels Transport Banking, Public Education Other Whole GREAT
and products plastics struction button and and finance admlnis- and services $ economy BRITAIN
wooden printing and and catering communi* and tration health

clothing furniture and other repairs cationt insurance services
publishing manu-

facturing
(81-82

(61-65, (71-72, 83pt.— (97pt.- SIC 1980
44-45) (46) (47) (48-49) (50) 67) (66) 75-77,79) 84pt.) (91—92pt.) (93,95) 98pt.) CLASS

—"raeassssssa JAN 1980 = 100
; 07-6 105-9 110-4 107-6 111-5 107-2 108-0 108-4 112-7 114-2 123-8 113-3 111-4 1980 ’

115-2 128-2 121-1 125-8 120-3 120-5 120-6 128-9 129-6 140-8 128-0 125-8 1981
134-1 126-9 142-8 134-0 137-6 132-6 127-6 132-2 144-6 140-0 147-9 143-7 137-6 1982 Annual
■ 45-2 139-9 156-6 144-0 148-0 143-6 137-9 144-3 157-5 149-5 163-6 156-0 149-2 1983 averages

150-2 170-1 157-1 156-7 153-9 148-0 154-1 170-4 159-3 170-3 169-4 158-3 1984
,nR-4 161-0 184-8 169-7 169-5 165-2 157-2 166-2 184-8 169-0 178-3 182-3 171-7 1985

180-8 172-3 198-6 183-0 182-9 176-7 168-7 177-0 203-5 178-5 196-3 196-7 185-3 1986

166-9 158-7 182-9 167-0 167-6 167-3 152-8 164-6 178-0 165-4 173-0 178-6 169-4 1985 April
67-3 153-6 183-8 169-9 165-5 164-1 156-3 164-6 185-1 165-2 174-7 177-9 169-4 May

171-3 158-4 188-3 171-3 171-7 165-1 156-2 164-3 184-9 170-9 173-4 172-7 171-9 June

GR-3 161-7 187-1 171-0 171-6 165-8 156-8 168-2 187-1 167-6 179-7 177-2 173-7 July
1 86-9 171-7 185-9 170-2 , 167-1 164-1 159-8 170-1 181-0 167-4 190-1 181-5 173-4 Aug
169-6 165-2 189-5 169-7 7/174-0 167-1 160-2 167-0 182-8 172-8 190-2 196-4 176-1 Sept

< fiQ.fl '' 166-5 188-6 171-6 172-6 164-9 159-9 166-3 183-3 172-2 180-0 185-5 173-9 Oct
171 -6 165-8 192-5 175-7 176-4 167-7 159-6 177-5 185-5 173-1 177-3 186-4 176-8 Nov
• 77-1 159-4 190-8 176-1 178-4 175-0 171-0 171-3 210-0 173-7 183-6 191-8 180-0 Dec

1 78-8 169-7 189-6 176-7 173-7 170-1 158-4 170-4 189-2 172-4 179-5 191-6 176-9 1986 Jan
' 76-8 '' 169-3 190-8 177.6 174-7 171-8 159-8 170-7 193-7 174-7 180-4 190-2 177-9 Feb
179-9 161-0 194-4 178.3 180-9 173-0 159-9 172-8 210-6 175-7 197-4 187-2 182-4 Mar

167-1 196-4 180-3 179-8 179-5 163-6 174-2 193-3 174-9 203-6 189-4 184-0 April
77-8 165-7 197-8 180-2 178-7 174-3 169-4 177-2 202-4 175-3 189-5 194-5 182-3 May

181-8 167-0 202-6 186-5 185-3 176-5 170-1 175-8 201-2 182-2 194-7 195-1 185-7 Jun

180-9 171-4 199-8 186-4 186-5 176-8 167-7 178-9 207-7 180-0 206-1 201-8 187-9 July
179-g^O| 190-3 197-0 181-3 179-3 176-3 174-2 179-6 202-0 177-0 211-1 193-4 187-2 Aug
182-3 185-4 201-5 183-5 185-4 178-1 170-7 178-5 198-3 178-2 199-8 199-8 186-8 Sep

82-5 172-3 202-8 184-3 185-7 177-5 171-1 178-5 203-0 185-3 199-4 203-2 188-3 Oct
83-9 179-0 204-8 189-3 190-9 179-8 172-9 182-2 222-6 182-0 197-5 205-7 191-2 Nov

188-7 169-8 205-9 192-1 193-6 187-1 186-8 184-9 217-7 183-8 196-1 208-0 193-4 Dec

187-t'^ 184-8 205-2 189-9 186-6 183-3 171-8 177-0 210-3 184-2 196-0 206-3 190-4 1987 Jan
138-6 188-3 208-4 190-5 189-4 181-4 173-3 179-2 209-5 184-3 199-9 202-8 191-2 Feb
193-2 174-6 210-5 195-6 196-6 185-4 176-2 187-7 231-1 186-0 197-4 201-7 194-5 Mar

186-5 175-9 211-0 191-2 194-4 192-8 182-8 190-7 217-6 185-5 197-2 205-8 195-9 April
192-1 184-4 214-1 198-1 193-3 187-8 182-7 190-3 221-5 186-6 217-7 207-7 198-1 [May]

5-5 EARNINGS
Index of average earnings: non-manual workers
Full-time adults*

Great Britain Manufacturing Industries
April of each year

Weights 1979 1980 1981 1982 1983t 19841 19851 19861

Men 
Women

689
311

328-5
402-4

404-0
494-1

451-4
559-5

506-2
625-3

547-3
681-4

604-5
743-9

657-5
807-2

724-7
869-4

Men and women 1,000 340-6 418-7 469-1 525-6 569-3 627-3 682-0 748-4

EARNINGS
Index of average earnings: non-manual workers

Fixed weighted: April 1970 = 100
5-5

All Industries and Services

Weights 1979 1980 1981 1982 1983 1984 1985 1986
Men 575 322-4 403-1 465-2 510-4 556-0 604-4 650-1 708-2Women 425 373-5 468-3 547-4 594-1 651-6 697-5 750-9 818-8
Men and women 1,000 336-2 420-7 487-4 533-0 581-9 629-6 677-4 738-1

T*) ese series were published in Employment Gazette as Table 124 until September 1980, and are described in detail in articles in the issues of May 1972 (pages 431 to 
*34) and January 1976 (page 19).
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5-6 EARNINGS AND HOURS
Average weekly and hourly earnings and hours: 
manual and non-manual employees

GREAT BRITAIN MANUFACTURING INDUSTRIES* ALL INDUSTRIES AND SERVICES

Weekly 
earnings (£)

Hours Hourly 
earnings (pence)

Weekly 
earnings (£)

Hours Hourly 
earnings (pence)

excluding those whose pay was excluding those whose pay was
affected by absence affected by absence

including excluding including excluding including excluding including excluding
those those overtime overtime those those overtime overtime
whose pay whose pay pay and pay and whose pay whose pay pay and pay and
was was overtime overtime was was overtime overtime
affected by affected by hours hours affected by affected by hours hours

April of each year absence absence absence absence

FULL-TIME MEN?
Manual occupations

1980 111-2 115-2 45-0 255-5 250-0 108-6 111-7 45-4 245-8 240-5
1981 119-3 124-7 43-5 286-0 279-8 118-4 121-9 44-2 275-3 269-1
1982* 1 134-8

1134-4
138-1
137-8

43-8
43-9

315-1
313-7

307-9 1
306-7.J 131-4 133-8 44-3 302-0 294-7

1983? f 142-8 147-4 43-7 336-7 z ■. 329-2 140-3 143-6 43-9 326-5 319-0
[141-0 145-5 43-6 333-0 325-5 138-4 141-6 43-8 322-7 315-2

1984 153-6 158-9 44-4 358-1 348-5 148-8 152-7 44-3 345-0 336-1
1985 167-5 172-6 44-6 386-8 373-8 159-8 163-6 44-5 368-0 356-8
1986 178-4 183-4 44-5 411-6 398-5 170-9 174-4 445 392-6 380-8

Non-manual occupations
1980 f 143-6 144-8 39-4 362-3 362-0 140-4 141-3 38-7 360-8 361-3
1981 [ 159-6 161-8 38-8 411-9 411-5 161-2 163-1 38-4 419-1 419-7
1982* f 180-1

I 178-5
181-4
179-8

38-8
38-9

457-9
453-4

457-0
452-5 177-9 178-9 38-2 462-5 462-3

Si 983? 193-2 194-6 39-1 491-6 491-0 193-7 194-9 38-4 503-4 502-91
191-4 192-9 39-1 487-3 486-6 190-6 191-8 38-4 494-8 494-2 J

1984 211-7 213-5 39-3 537-8 537-1 207-3 209-0 38-5 537-4 536-4
1985 230-7 232-0 39-3 582-0 580-7 223-5 225-0 38-6 574-7 573-2
1986 254-4 255-7 39-3 641-0 640-0 243-4 244-9 38-6 627-3 625-8

All occupations
1980 120-3 124-3 43-4 284-1 281-8 121-5 124-5 42-7 288-2 287-6
1981 131-3 137-1 42-0 323-5 320-8 136-5 140-5 41-7 332-0 331-2
1982* I148-8

1147-9
152-6
151-8

42-2
42-3

357-0
354-2

354-0 1
351-4 J 151-5 154-5 41-7 365-6 364-6

1983? [ 158-6 163-3 42-2 383-0 380-0 163-8 167-5 41-5 399-1 398-0 1[ 156-4 161-2 42-2 378-1 375-0 161-1 164-7 41-4 392-6 391-2 i
1984 171-2 176-8 42-8 409-9 406-2 174-3 178-8 41-7 423-0 421-4
1985 187-2 192-6 42-9 444-3 438-6 187-9 192-4 41-9 452-5 449-9
1986 202-3 207-8 42-9 479-1 474-0 203-4 207-5 41-8 488-9 486-6

FULL-TIME WOMEN?
Manual occupations

1980 66-4 69-5 39-8 174-5 172-8 65-9 68-0 39-6 172-1 170-4
1981 f 72-5 76'3 39-6 192-8 191-4 72-1 74-5 39-4 189-8 188-2
1982* I 79-9

I 79-6
82-9
82-6

39-6
39-6

209-5
208-9

207-1 1
206-6 J 78-3 80-1 39-3 205-0 202-7

1983? f 86-7 90-3 39-7 227-3 224-9 85-6 87-9 39-3 224-3 222-0 I
[•86-7 90-4 39-7 227-7 225-3 85-8 88-1 39-3 224-9 222-6 J

1984 91-9 96-0 39-9 240-9 238-1 90-8 93-5 39-4 238-0 235-1
1985 100-1 104-5 40-0 261-7 257-3 98-2 101-3 39-5 256-9 252-9
1986 _ 107-0 111-6 40-0 278-9 274-6 104-5 107-5 39-5 273-0 269-2

Non-manual occupations
1980 76-7 77-1 37-3 205-8 204-9 82-0 82-7 36-7 221-2 220-7
1981 86-4 87-3 37-1 234-2 233-4 95-6 96-7 36-5 259-7 259-2
1982* ( 97-2

[ 97-0
97-6
97-4

37-2
37-2

260-3
259-8

259-0 1
258-5 j 104-3 104-9 36-5 283-0 282-2

1983? f 105-5 106-2 37-2 283-3 281-9 114-2 115-1 36-5 310-0 309-0
106-2 107-0 37-2 285-4 284-0 115-1 116-1 36-5 312-9 311-9

1984 v 115-8 117-2 37-4 310-8 308-7 123-0 124-3 36-5 334-3 333-1
1985 125-5 126-8 37-4 336-5 334-7 132-4 133-8 36-6 359-1 357-6
1986 135-8 136-7 37-4 363-2 361-2 144-3 145-7 36-7 390-6 388-8

All occupations
1980 70-3 72-8 38-7 187-3 186-1 77-3 78-8 37-5 207-0 206-4
1981 78-1 81-5 38-4 211-6 210-6 89-3 91-4 37-2 241-8 241-2
1982* f 87-1

[ 86-8
89-7
89-4

38-5
38-5

232-1
231-4

230-4
229-7 97-5 99-0 37-1 263-1 262-1

1983? f 94-5 97-6 38-6 251-8 250-1 106-9 108-8 37-2 288-5 287-5[ 94-7 97-9 38-6 252-7 251-0 107-6 109-5 37-2 290-6 289-5
1984 101-7 105-5 38-8 270-9 268-8 1,14-9 117-2 37-2 310-3 309-1
1985 110-6 114-7 38-8 294-4 291-5 123-9 126-4 37-3 334-0 332-4
1986 119-2 123-2 38-8 316-1 313-3 134-7 137-2 37-3 362-5 360-7

FULL-TIME ADULTS
(a) MEN, 21 years and over AND WOMEN, 18 years and over
All occupations

1980 108-4 112-4 42-3 263-3 259-8 107-7 110-2 41-1 264-8 262-8
1981 118-6 124-3 41-2 299-0 295-6 121-6 124-9 40-3 305-1 303-2
1982* f 134-0 

1133-3
138-0
137-2

41-3
41-4

329-6
327-2

325-4 I 
323-1 J 134-1 136-5 40-2 334-6 332-1

1983 143-2 148-0 41-4 354-1 349-9 .145-4 148-3 40-0 365-1 362-5

(b) MALES AND FEMALES, 18 years and over
All occupations

1980
1981

||||982*

1983

106-9
116-8

[132-0
[131-2

141-2

110-9
122-5
135-9
135-2
146-0

42-3 
41-2 
41-3 
41-4 
41-4

259-8 
294-7 
324-6 
322-3 
349-1

256-2 
291-2 A 
320-3 ) 
318-2 J 
344-8

106-3
119-8
132-1
143-2

108-7 
123-1
134-5
146-1

41-1
40-3
40-2
40-1

261-1
300-4
329-3
359-5

259-0
298-4
326-7
356-8

(c) MALES AND FEMALES on adult rates
1983 142-2 147-0 41-4 351-5 347-3 144-5 147-4 40-1 362-6 360-0
1984 155-2 160-8 41-9 380-6 375-4 155-8 159-3 40-3 389-9 386-7
1985 169-2 174-7 41-9 411-8 404-8 167-4 171-0 40-4 416-8 412-7
1986 183-1 188-6 41-9 444-4 437-7 181-2 184-7 40-4 450-8 446-8

Notes: New Earnings Survey estimates.
•Results for manufacturing industries for 1980-81 inclusive and the first row of figures for 1982 relate to orders III to XIX inclusive of the 1968 Standard Industrial 

Classification [SIC]. Results for manufacturing industries for 1983 to 1986 inclusive and the second row of figures for 1982 relate to divisions 2, 3 and 4 of the 1980 SIC.
tResults for 1980-82 inclusive and the first row of figures for 1983 relate to men aged 21 and over or women aged 18 and over. Results for 1984 to 1986 inclusive and the second row of 
figures for 1983 relate to males or females on adult rates.
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LABOUR COSTS e ~7
All employees: main industrial sectors and selected industries \J*  I

Labour costs

'ercentage shares of labour costs *
Wages and salaries

which Holiday, sickness, injury and 
maternity pay

Statutory National Insurance contributions

ivate social welfare payments

ayments in kind, subsidised services, 
aining (excluding wages and salaries

ement) and other labour costs $

Manu­
facturing

Mining and 
quarrying

Construction Energy (excl. 
coal) and 
water supply**

index of 
production 
industries§§

Whole 
economy

Pence per hour
1975 161-68 249-36 156-95 217-22 166-76
1978 244-54 365-12 222-46 324-00 249-14
1981 394-34 603-34 357-43 595-10 405-57

1984 509-8.0 475-64 811-41
1985 554-2 511-2 860-6

Per cent

1978 84-3 76-2 86-8 78-2 83-9
1981 82-1 73-3 85-0 75-8 81-6

1984 84-0 86-0 77-7
1985 84-7 86-6 78-6
1978 9-2 9-3 6-8 11-2 9-0
1981 10-0 8-7 7-8 11-5 9-7

1984 10-5 8-0 11-5
1985 10-6 8-0 11-5
1978 8-5 6-7 9-1 6-9 8-4
1981 9-0 7-0 9-9 7-0 8-9

1984 7-4 7-7 5-5
1985 6-7 7-2 5-1
1978 4-8 9-4 2-3 12-2 5-1
1981 5-2 10-1 2-8 13-1 5-6

1984 5-3 4-1 12-1
1985 5-3 4-1 12-2

1978 2-3 7-7 1-9 2-6 2-6
1981 3-7 9-6 2-3 4-1 3-9

1984 3-3 2-2 4-7
1985 3-3 2-1 4-1

;IC 1980 

abour costs per unit of output §

980 = 100

Manufacturing Energy and Production
water supply industries

Construction Production 
and Con­
struction 
industries??

Whole
economy

% change 
over 
a year 
earlier

% change 
over 
a year 
earlier

1986

1980 100-0 22-2 100-0 100-0
1981 109-0 9-0 106-5 107-2
1982 114-2 4-8 106-8 110-7
1983 114-4 0-2 102-2 109-7
1984 117-9 3-1 85-5 111-9
1985 122-8 4-2 99-7 117-0

100-0 100-0 100-0 22-4
118-7 108-9 110-2 R 10-2 R
121-7 112-4 115-7 R 5-0
124-8 112-1 120-2 R 3-9
128-8 114-6 123-7 R 2-9 R
132-2 119-5 129-1 R 4-4 R

135-6 R 5-0

1984 Q1 121-7 2-2
Q2 123-0 2-0
Q3 123-9 3-2
Q4 pS 126-3 R 4-4

1985 QI 126-4 3-9
Q2 127-8 3-9
Q3 130-4 5-2
Q4 131-7 4-3

1986 Q1 .. 133-5 5-6
Q2 135-4 5-9
Q3 135-5 3-9
Q4 137-9 R 4-7 R

1987 Q1 .. 138-6 3-8

Wages and salaries per unit of output §
1980 100-0 . 22-4
1981 109-3 9-3
1982 114-0 4-3
1983 114-4 0-4
1984 117-8 3-0
1985 124-4 5-6
1986 130-1 4-6

1984 Q4 121-1 5-1

1985 Q1 121-6 4-9
Q2 122-4 5-3
Q3 125-5 6-3
Q4 128-2 5-9

1986 Q1 130-5 7-3
Q2 130-0 6-2
Q3 129-5 3-2
Q4 130-3 1-6

1987 Q1 131-4|[; 0-7

100-0 100-0 100-0 100-0 100-0 22-4
105-3 106-6 118-0 108-3 109-7 9-7
106-5 110-5 121-7 112-2 116-1 5-8
102-3 110-4 125-0 112-7 121-3 4-5
86-1 113-5 129-4 116-1 126-2 4-0

102-5 119-7 134-1 122-1 132-9 5-2
140-0 5-3

129-6 5-9

129-9 5-3
131-3 5-0
134- 1 6-3
135- 7 R 4-7 R

137-7 6-0
139-5 6-2
139-7 4-2
142-4 4-9 R

1987 Feb 130-611 0-2
Mar 131-0 0-2
Apr 132-8 1-2
May 130-3|| 1-1

3 months ending: 1987 Feb 131-5 1-2
Mar 131-4 0-7
Apr 131-5 0-5
May 131-4 0-8

Notes: y All the estimates in the two lower sections of the table are subject to revision.
* Source Department of Employment. See reports on labour cost surveys in Employment Gazette and note in Employment Topics section, October 1986 edition, p 438. 
t Employers liability insurance, provision for redundancy (net) and selective employment tax (when applicable) less regional employment premium (when applicable).
§ Source: Central Statistical Office (using national accounts data). Quarterly indices are seasonally adjusted.
tt Broadly similar to Index of Production Industries for SIC (1968).
|| Source: Based on seasonally adjusted monthly statistics of average earnings, employees in employment and output.
„„ Figures for 1981 and earlier dates relate to gas, electricity and water supply only.
§§ As defined under SIC 1968; includes the four industry groups shown. AUGUST 1987 EMPLOYMENT GAZETTE S47
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EARNINGS (H
Selected countries: wages per head: manufacturing (manual workers)

Great 
Britain

Austria Belgium Canada Denmark France Germany 
(FR)

Greece Irish 
Repub­
lic

Italy Japan Nether­
lands

Norway Spain Sweden Switzer­
land

United 
States

(1)(2) (2) (5) (6) (7)(8) (8) (6) (8) (4) (8) (8) (8) («) (2) (5) (4) (3)(8) (2) (8) (9) (6) (8) (5) (8)(10)
Annual averages 
1977 64-2 82-9 79 78 73-2 68-1 84 53 62 59-1 81-9 87 82 78-5

Indices 1980 = 100
90-0 7R1978 73-4 87-6 85 83 80-7 76-9 89 65 71 68-6 86-8 92 89 85-3 93-1 851979 84-9 92-1 92 91 89-9 86-9 94 79 83 81-9 93-0 96 91 91-9 95-1 92

1980 1000 100-0 100 100 100-0 100-0 100 100 100 100-0 100-0 100 100 100-0 100-0 100-0 1001981 113-3 106-2 110 112 109-5 112-3 105 127 116 123-1 105-6 103 110 122-6 110-5 105-1 1101982 126-0 112-7 117 125 120-4 131-9 110 170 133 144-1 110-7 110 121 142-0 119-2 111-6 1171983 137-4 117-8 122 130 128-3 146-7 114 203 149 172-3 115-0 113 132 163-4 128-6 119-2 1211984 149-3 123-7 128 136 134-4 158-0 117 256 164 192-0 120-3 114 143 182-5 140-9 1261985 162-9 131-2 133 142 141-0 167-1 122 307 176 212-9 125-1 120 154 200-7 151-5 1311986 175-4 137-0 136 146 147-7 174-0 126 188 223-1 128-0 122 169 222-7 162-7 134
Quarterly averages
1986 Q1 170-7 135-4 137 145 143-8 170-9 124 336 183 219-3 128-2 121 160 224-1 160-8 224-1 134Q2 173-6 138-1 135 145 147-7 172-7 125 341 187 221-9 128-5 122 166 216-4 162-8 133Q3 176-2 136*8 134 145 148-3 174-3 128 356 T89 224-0 127-7 122 173 222-3 161-9 134Q4 181-0 137-8 139 149 151-0 175-5 129 192 227-4 128-7 123 178 227-8 165-3 134 R
1987 Q1 184-0 150 176-7 129 231-2 130-7 123 179 135

Oct 179-0 140-0 147 149-1 175-5 129 224-8 128-8 123 163-5 134Nov 180-7 134-2 149 149-1 228-6 129-2 123 165-4 134
Dec 183-4 139-3 139 150 154-9 192 228-8 128-1 123 167-1 135

1987 Jan 183-4 138-5 150 176-7 129 229-2 130-6 123 166-5 135Feb 184-3 137-4 150 232-2 130-5 123 167-3 135Mar 184-4 149 232-2 131-1 123 135
Apr 187-4 123 136

Apr 7 .. .. .. .. 1 2

Increases on a year earlier
Annual averages Per cent
1977 10 9 9 11 10 13 7 21 15 28 9 7 10 2 9
1978 14 6 7 7 10 13 5 24 15 16 6 5 8 9 3 8
1979 16 6 8 9 11 13 6 20 15 19 7 4 3 8 2 9
1980 18 8 9 10 11 15 6 27 21 22 7 4 10 9 5 9
1981 13 6 10 12 9 12 5 27 16 24 6 3 10 20 11 5 9
1982 11 6 11 12 10 17 5 33 15 17 5 7 10 15 8 6 7
1983 9 5 4 4 7 11 3 19 12 20 4 3 9 15 8 7 4
1984 9 5 5 5 5 8 3 26 10 11 4 1 11 12 10 8 4
1985 9 6 4 4 5 7 4 20 7 11 4 5 8 10 8 4
1986 8 4 2 3 5 4 3 7 5 2 2 10 11 2

Quarterly averages
1986 Q1 8 5 6 4 5 5 4 16 6 6 4 2 8 15 8 2

Q2 7 5 3 3 5 5 2 12 7 5 2 1 9 8 7 2
Q3 7 5 2 3 4 4 4 14 7 4 2 1 12 15 7 2
Q4 8 3 1 3 5 4 4 6 4 2 2 13 10 2

1987 Q1 8 3 3 4 5 2 2 12 1

Monthly
1986 Oct 8 3 2 4 4 4 3 2 2 8 2

Nov 8 2 3 5 4 2 2 8 2
Dec 8 5 i 3 6 6 5 1 2 7 1

1987 Jan 8 1 3 3 4 6 2 2 5 1
Feb 8 2 3 6 2 2 4 1
Mar 8 3 6 2 2 1

Source: OECD—Main Economic Indicators.

Notes: 1 Wages and salaries on a weekly basis (all employees).
2 Seasonally adjusted.

3 Males only.
4 Hourly wage rates.
5 Monthly earnings
6 Including mining.

7 Including mining and transport
8 Hourly earnings.
9 All industries.

10 Production workers.
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6-1 RETAIL PRICES
Recent movements in the all-items index and in the index excluding 
seasonal foods for June 9

All items All items except seasonal foods

Index Jan 15, 
1974 = 100

Percentage change over Index Jan 15, 
— 1974 = 100

Percentage change over

1 month 6 months 12 months 1 month 6 months

1986 June 385-8 -0-1 1-8 2-5 387-0 -0-1 1-5
July 384-7 -0-3 1-3 2-4 386-8 -0-1 1-3
Aug 385-9 0-3 1-3 2-4 387-9 0-3 1-2
Sept 387-8 0-5 1-6 30 390-0 0-5 1-7
Oct 388-4 0-2 0-8 3-0 390-9 0-2 1-0
Nov 391-7 0-8 1-5 3-5 394:3 0-9 1-8
Dec 393-0 0-3 1-9 3-7 395-3 0-3 2-1

1987 Jan 394-5 0-4 2-5 3-9 396-4 0-3 2-5

Index Jan 13, Index Jan 13,
1987=100 1987=100

Feb 100-4 0-4 2-6 3-9 100-3 0-3 2-5
Mar 100-6 0-2 2-3 4-0 100-6 0-3 2-3
Apr 101-8 1-2 3-4 4-2 101-6 1-0 3-0
May 101-9 0-1 2-6 4-1 101-7 0-1 2-2
June 101-9 .0-0 2-3 4-2 1:01-8 0-1 2-1

The overall level of prices in June was the same as in May. There were decreases in the prices of 
fresh vegetables and increases in the prices of motor vehicles over the month. Owner occupiers' 
housing costs were lower as the residual effects of the reductions in mortgage interest rates 
announced in March were taken into the index.
Food: There were decreases in the prices of many seasonal foods, particularly fresh veget­
ables, and the index for seasonal foods fell by almost 5 per cent. The index for all foods 
decreased by a little over half a per cent.
Catering: The group index increased by a little under half a per cent.
Housing: Residual effects of the reductions in mortgage interest rates announced after the 
budget contributed to a fall in owner occupiers' mortgage interest payments of almost 1 y/z per 
cent. The index for the group decreased by around quarter of a per cent.

Clothing and footwear: A fall in the price of women’s outerwear contributed to a tall ot around 
quarter of a per cent in the group index.
Personal goods and services: Increases in the prices of chemists’ goods and personal 
services led to a rise of around half a per cent in the group index.
Motoring expenditure: Higher prices for the purchase of motor vehicles contributed to an 
increase of a little under half a per cent in the group index. Petrol and oil prices fell slightly. 
Fares and other travel costs: Higher bus and coach fares contributed to a rise of around 
quarter of a per cent in the group index.
Leisure goods: The price of audio-visual equipment, records and tapes were lower, but price 
increases throughout the rest of the group led to an increase of a little less than half a per cent in 
the group index.

6-2 RETAIL PRICES
Detailed figures for various groups, sub-groups and sections for June 9

Index Percentage 
Jan change over 
1987 (months) 
= 100 -------------------

1 12

Index Percentage 
Jan change over 
1987 (months) 
= 100 -------------------

1 12

All items 101-9 0-1 4-1

Food and catering 101-7 -0-4 3-0
Alcohol and tobacco 100-0 0-2 30
Housing and household expenditure 102-1 -0 1 5-6.
Personal expenditure 101-2 0-1 2-9
Travel and leisure 102-5 0-3 4-5

All items excluding seasonal food 101-8 0-1 4-3
Ail items excluding food 101 -9 0-1 4-5
Seasonal food 105-2 -4-9 10
Food excluding seasonal 100-9 0-2 25

All items excluding housing 101-6 0 0 3-1

Nationalised industries! 100-7 0-0 1-8

Consumer durables! 101-1 -0-1 1-3
Food 101-6 -0 6 23

Bread 100-4 3
Cereals 102-9 5
Biscuits and cakes 101-4 3
Beef 101-2 1
Lamb 108-9 -1

of which home-killed lamb 111-7 -4
Pork 100-6 1
Bacon 99-2 1
Poultry 102-2 1
Other meat 101-0 4
Fish 102-5 11

of which fresh fish 100-4 8
Butter 99-2 25
Oils and fats 97-7 —9
Cheese 100-4 2
Eggs 104-2 6
Milk fresh 100-4 4
Milk products 102-6 3
Tea 100-2 -1
Coffee and other hot drinks 94-5 -3
Softdrinks 103-0 2
Sugar and preserves 102:7 4
Sweets and chocolates 100-4 2
Potatoes 105-6 8

of which unprocessed potatoes 108-8 8
Vegetables 102-2 -2

of which fresh vegetables 102-0 -5
Fruit 104-9 0

of which fresh fruit 105-3 0
Other foods 100-9 2

Catering 102-3 0 5 5-9
Restaurant meals 102-7 6
Canteen meals 101-9 5
Take-away meals and snacks 101-9 6

Alcoholic Drink 101-4 0-2 4-1
Beer 101-2 5
—on sales 100-9 5
—off sales 103-1 3
Wine and spirits 101 -8 3
—on sales 101-4 4
—off sales 102-1 3

Tobacco
Cigarettes 
Other tobacco

99-8
99-9
99-3

0-0 07
1
1

Housing 103-4 -0-2 10-2
Rent 104-7 6
Mortgage interest payments 98-2 17
Rates 107-7 8
Water and other charges 105-6 6
Repairs and maintenance charges 101 5 0
Do-it-yourself materials 102-5 3

Fuel and light 994 00 -0-2
Coal and solid fuels 95-5 2
Electricity 100-0 -1
Gas 100-6 1
Oil and other fuel 96-9 -12

Household goods 101-9 -0-1 1-8
Furniture 102-2 2
Furnishings 102-2 0
Electrical appliances 102-4 2
Other household equipment 102-6 3
Household consumables 101-5 3
Pet care 99-9 __

Household services 101-6 0-2 4-3
Postal charges 100-1 6
Telephone charges 100-2 2
Domestic services 101-7 —
Fees and subscriptions 103-0 —

Clothing and footwear 100-8 -0-2 2-3
Men’s outerwear 101-5 1
Women’s outerwear 99-5 1
Children’s outerwear 166-4 6
Other clothing 101-8 2
Footwear 101-3 3

Personal goods and services 101-9 05 40
Personal articles 99-2 1
Chemists’ goods 103-2 5
Personal services 102-8 6

Motoring expenditure 103-2 0-4 6-4
Purchase of motor vehicles 105-2 8
Maintenance of motor vehicles 102-9 5
Petrol and oil 100-7 4
Vehicle tax arid insurance 103-1 9

Fares and other travel costs 101-5 0-2 4-3
Rail fares 100-1 5
Bus and coach fares 103-5 4
Other travel hosts 100-9

Leisure goods 102 0 0-4 15
Audio arid visual equipment 98-4 -6
RecOrds and tapes 99-9 1
Toys, photographic and sports goods 101 -4 1
Books and newspapers 105-6 7
Gardening products 101 -5 -1

Leisure services 101-3 02 1-9
Television licences and rentals 100-2 0
Entertainment and other recreation 102-1 4

Notes: 1 Indices are given to one decimal place to provide as much information as is available, but precision is greater at higher levels of aggregation, that is at sub-group levels.
2 The structure of the published components of the index was recast in February 1987. Where there is no change in the definition of a component, the percentage change over 12 months 
has been calculated in relation to previously published indices. (See general notes under table 6-3). In other cases, the 12-mohth change shown is derived in relation to reworked 
indices for 1986 for the coverage of the new definition. For a few cases comparable figures cannot be compiled prior to February 1987.

RETAIL PRICES
Average retail prices of selected items 6-3

Average retail prices on June 9 for a number of important items 
derived from prices collected for the purposes of the General 
Index of Retail Prices in more than 180 areas in the United 
Cingdom, are given below.

It is only possible to calculate a meaningful average price for

fairly standard items; that is, those which do not vary between 
retail outlets.

The averages given are subject to uncertainty, an indication of 
which is given in the ranges within which at least four-fifths of the 
recorded prices fell, given in the final column below.

Average prices on June 9,1987

tem*

OOD ITEMS 
aeef: home-killed

Sirloin (without bone)
Silverside (without bone) *
Best beef mince
Fore fibs (with bone)
Brisket (without bone)
Rump steak *
Stewing steak

amb: home-killed
Loin (with bone)
Shoulder (with bone)
Leg (with bone)

amb: imported
Loin (with bone)
Shoulder (with bone)
Leg (with bone)

Pork: home-killed
Leg (foot off)
Belly *
Loin (with bone)
Fillet (without bone)

3acon
Collar *
Gammon*
Back, vacuum packed
Back, not vacuum packed

i lam (not shoulder), per Vdb

Sausages
Pork
Beef

Pork luncheon meat, 12oz can

Corned beef, 12oz can

Chicken: roasting
Frozen, oven ready
Fresh or chilled 4lb, 

oven ready

Fresh and smoked fish
Cod fillets
Haddock fillets
Mackerel, whole
Kippers, with bone

Canned (red) salmon, half-size 
can

Bread
White, per 800g wrapped and 

sliced loaf'
White, per 800g unwrapped loaf
White, per 400g loaf, unsliced
Brown, per 400g loaf, unsliced 
Brown, per 800g loaf, unsliced

Number of 
quotations

Average 
price

Price range 
within 
which 80 
per cent of 
quotations 
fell

P P

264 301 239-369
345 213 189-245
348 119 98-150
238 151 114-189
295 159 134-184
317 298 250-330
326 150 129-178

290 247 172-378
269 114 84-159
283 188 152-239

200 153 129-178
209 87 72-108
206 149 139-168

293 111 89-150
303 84 70- 95
328 147 118-162
263 191 138-268

187 109 98-130
281 180 144-212
187 160 108-210
194 153 $37-206

325 57 45- 70

369 82 69- 98
264 79 60- 94

204 47 41- 57

228 95 79-113

218 64 54- 84

279 81 69- 90

268 194 165-238
255 192 170-230
152 74 60- 99
269 105 80-120

219 161 129-186

340 43 37- 54
260 55 51- 59
306 36 32- 39
163 37 35- 39
246 56 48- 61

Item*  Number of Average Price range
quotations price within 

which 80 
per cent of 
quotations 
fell

Flour
Self-raising, per 11/zkg 249

P

47

P

42- 53

Butter
Home-produced, per 250g 291 51 47- 59
New Zealand, per 250g 265 50 48- 55
Danish, per 250g 276 56 54— 63

Margarine
Soft 500g tub 221 31 24- 49
Low fat spread 250g 273 38 28- 44

Lard, per 250g 317 15 13- 23

Cheese
Cheddar type 276 125 99-150

Eggs
Size 2 (65-70g), per dozen 236 107 88-120
Size 4 (55-60g), per dozen 203 95 78-106

Milk
Pasteurised, per pint 315 25 22- 26
Skimmed per pint 280 24 21- 27

Tea
Loose, per 125g 243 40 32- 51
Tea bags, per 125g 321 95 85—110

Coffee
Pure, instant, per 100g 618 136 89-179
Ground (filter fine), per 1/2lb 267 160 135—185

Sugar
Granulated, per kg 323 49 47- 52

Fresh vegetables
Potatoes, old loose

White 177 14 10- 18
Red 76 14 10- 16

Potatoes, new loose 213 21 16- 26
Tomatoes 350 53 40%- 74
Cabbage, greens 256 24 16“
Cabbage, hearted 267 24 15— 33
Cauliflower 241 52 35— 88
Brussels sprouts ■ — —
Carrots 343 29 22- 36
Onions 347 26 18- 34
Mushrooms, per 1/4lb 344 30 20- 38

Fresh fruit
Apples, cooking 329 31 25— 36
Apples, dessert 352 38 30- 46
Pears, dessert 301 41 35— 48
Oranges 299 31 12- 48
Bananas 345 48 40— 52

Items other than food
Draught bitter, per pint 675 82 74— 95
Draught lager, per pint 692 92 85-104
Whisky, per nip 698 68 62- 75
Gin, per nip 699 68 62- 75
Cigarettes 20 king size filter 3,169 143 132-152
Coal, per 50kg 437 512 426-630
Smokeless fuel per 50kg 521 700 582-835
4-star petrol, per litre 678 38 37- 39

’ Per lb unless otherwise stated.
tOrScott^equiva.ent 06116^1 ROtOS
Following the recommendations of the Retail Prices Index Advisory Committee, the 
index has been re-referenced to make January 13, 1987=100.

Details of all changes following the Advisory Committee report can be found in the 
article on p 185 of the April 1987 edition of Employment Gazette.

Calculations
Calculations of price changes which involve periods spanning the new reference 

date are made as follows:

Index for later month Indexfor Jan 1987
(Jan 1987=100) x (Jan 1974=100)

% change --------------------------------------------------------------------------------- -100
Index for earlier month (Jan 1974=100)

For example, take the index June, 1987 (101-9) and multiply it by the January index 
(394-5), then divide by the June 1986 index (385-8). Subtract 100 from the result 
whihji gives 4-2 as the percentage change in the index oyer the 12 months to May.

The index for June 1987, if translated to the old reference date (January 
1374=100), would be 402-0.

A complete set of indices for January 1987 can be found in tab/e 6-2 on pp 
120-121 of the March 1987 edition of Employment Gazette.

Structure
With effect from February 1987 the structure of the published components has 

been recast. In some cases, therefore, no direct comparison of the new component 
with the old is possible. The relationship between the old and new index structure is 
shown in the September 1986 edition of Employment Gazette (p 379).

Definitions
Seasonal food: Items of food the prices of which show significant seasonal 

variations. These are fresh fruit and vegetables, fresh fish, eggs and fresh killed 
lamb.

Nationalised industries: Index for goods and services mainly produced by 
nationalised industries. These ate coal and splid fuels,, electricity, water, sewerage 
-and: environmental charges (from August 1976), rail and bus fares and postage: 
Telephone charges were included until December 1984 and gas until December 
1986.

Consumer durables: Furniture, furnishing, electrical appliances and other 
household equipment, men’s; women’s and children's outerwear and footwear, 
audio-visual equipment, records and tapes, toys, photographic and sports goods.
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6-4 RETAIL PRICES
General index of retail prices

UNITED KINGDOM 
January 15, 1974 = 100

ALL 
ITEMS

All Items 
except 
food

All items 
except 
seasonal 
food

Nationalised 
Industries

Food* Meals 
bought and 
consumed 
outside 
the home

Alcoholic 
drink

Ail Seasonal 
food

Non- 
seasonal 
food

Weights 1974
1975

1,000 747 951 -2—925-5 80 253 47-5—48-8 204-2—205-5 51 70
1,000 768 961 -9—966-3 77 232 33-7-38-1 193-9—198-3 48 82

1976 1,000 772 958-0-960-8 90 228 39-2—42-0 186-0—188-8 47 81
1977 1,000 753 953-3-955-8 91 247 44-2-46-7 200-3—202-8 45 83
1978 1,000 767 966-5-969-6 96 233 30-4-33-5 199-5—202-6 51 85
1979 1'000 768 964-0-966-6 93 232 33-4-36-0 196-0—198-6 51 77
1980 1,000 786 966-8-969-6 93 214 30-4-33-2 180-9—183-6 41 82
1981 1'000 793 969-2-971 -9 104 207 28-1-30-8 176-2—178-9 42 79
1982 1,000 794 965-7-967-6 99 206 32-4—34-3 171-7-173-6 38 77
1983 1,000 797 971-5-974-1 109 203 25-9-28-5 174-5-177-1 39 78
1984 1,000 799 966-1-968-7 102 Feb-Nov 201 31 -3—33-9 167-1—169-8 36 75

87 Dec-Jan
1985 1,000 810 970-3-973-2 86 190 26-8-29-7 160-3-163-2 45 75
1986 1,000 [815 973-3-9760 83 Feb-Nov

60 Dec-Jan
185 24-0—26-7 158-3-161-0 44 82]

1974 108-5 109-3 108-8 108-4 106-1 103-0 106-9 108-2 109-7
1975 134-8 135-3 156-4 156-5 185-4 159-9 177-7 156-8 157-3
1976 157-1 156-4 156-5 185-4 159-9 177-7 156-8 157-3 159-3
1977 182-0 179-7 181-5 208-1 190-3 197-0 189-1 185-7 183-4
1978 197-1 195-2 197-8 227-3 203-8 180-1 208-4 207-8 196-0
1979 Annual 223-5 222-2 224-1 246-7 228-3 211-1 231-7 239-9 217-1
1980 averages 263-7 265-9 265-3 307-9 255-9 224-5 262-0 290-0 261-8
1981 295-0 299-8 296-9 368-0 277-5 244-7 283-9 318-0 306-1
1982 320-4 326-2 322-0 417-6 299-3 276-9 303-5 341-7 341-0
1983 335-1 342-4 337-1 440-9 308-8 282-8 313-8 364-0 366-5
1984 351-8 358-9 353-1 454-9 326-1 319-0 327-8 390-8 387-7
1985 373-2 383-2 375-4 478-9 336-3 314-1 340-9 413-3 412-1
1986 385-9 396-4 387-9 496-6 347-3 336-0 350-0 439-5 430-6

-1975 Jan 14 119-9 120-4 120-5 119-9 118-3 106-6 121-1 118-7 118-2

1976 Jan 13 147-9 147-9 147-6 172-8 148-3 158-6 146-6 146-2 149-0

1977 Jan 18 172-4 169-3 170-9 198-7 183-1 214-8 177-1 172-3 173-7

1978 Jan 17 189-5 187-6 190-2 220-1 196-1 173-9 200-4 199-5 188-9

1979 Jan 16 207-2 204-3 207-3 234-5 217-5 207-6 219-5 218-7 198-9

1980 Jan 15 245-3 245-5 246-2 274-7 244-8 223-6 248-9 267-8 241-4

1981 Jan 13 277-3 280-3 279-3 348-9 266-7 225-8 274-7 307-5 277-7

1982 Jan 12 310-6 314-6 311-5 387-0 296-1 287-6 297-5 329-7 321-8

1983 Jan 11 325-9 332-6 328-5 441-4 301-8 256-8 310-3 353-7 353-7

1984 Jan 10 342-6 348-9 343-5 445-8 319-8 321-3 319-8 378-5 376-1

1985 Jan 15 359-8 367-8 361-8 465-9 330-6 306-9 335-6 401-8 397-9

1986 Jan 14 379-7 390-2 381-9 489-7 341-1 322-8 344-9 426-7 423-8
Feb 11 381-1 391-4 383-3 489-5 343-6 328-2 346-9 428-9 425-9
Mar 11 381-6 391-5 383-4 489-5 345-2 337-5 347-3 429-9 426-5

Apr 15 385-3 395-6 387-0 497-8 347-4 343-7 348-7 434-3 427-6
May 13 
June 10

386-0 395-8 387-3 495-9 349-4 356-8 349-4 436-2 428-8
385-8 395-3 387-0 496-8 351-4 361-8 350-3 439-3 429-4

July 15 384-7 394-9 386-8 498-3 347-4 332-2 350-7 440-4 431-0
Aug 12 385-9 396-1 387-9 499-8 348-6 336-5 351-4 442-6 432-5
Sept 16 387-8 398-5 390-0 500-5 348-3 331-7 351-8 445-3 434-6

Oct 14 388-4 399-6 390-9 500-4 347-6 324-9 352-2 447-8 436-6
Nov 11 391-7 403-7 394-3 500-7 347-5 322-8 352-4 449-5 436-0
Dec 9 393-0 404-7 395-3 499-7 349-8 333-3 353-4 452-9 434-6

1987 Jan 13 394-5 405-6 396-4 502-1 354-0 347-3 355-9 454-8 440-7

January 13, 1987 = 100 All items Consumer Catering
except 
housing

durables

Weights 1987 1,000 833 974 843 57 139 167 26 141 46 76

1987 Jan 13 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0
Feb 10 100-4 100-4 100-3 100-4 100-0 100-3 100-7 103-2 100-2 100-4 100-3
Mar 10 100-6 100-6 100-6 100-6 100-0 100-8 100-7 103-0 100-3 100-8 100-6

Apr 14 101-8 101-8 101-6 101-2 100-8 101-0 101-6 107-4 100-5 101-4 100-8
May 12 101-9 101-8 101-7 101-6 100-7 101-2 102-2 110-6 100-7 101-8 101 -2
June 9 101-9 101-9 101-8 101-6 100-7 101-1 101-6 105-2 100-9 102-3 101-4

RETAIL PRICES
General index of retail prices 6-4

Tobacco Housing Fuel and 
light

Durable 
household 
goods

Clothing 
and 
footwear

Miscel­
laneous 
goods

Transport 
and 
vehicles

Services

43 124 52 64
46 108 53 70

46 112 56 75
46 112 58 63
48 113 60 64
44 120 59 64
40 124 59 69
36 1 135 62 65
41 H 144 62 64
39 137 69 64
36 149 65 69

37 153 65 65
40 153 62 63

115-9 105-8 110-7 107-9
147-7 125-5 147-4 131-2
• 71-3 143-2 182-4 144-2
209-7 161-8 211-3 166-8
226-2 173-4 227-5 182-1
247-6 208-9 250-5 201-9
200-1 269-5 313-2 226-3
358-2 318-2 380-0 237-2
4’3-3 358-3 433-3 243-8
4 0-9 < 367-1 485-4 250-4
439-0 400-7 478-8 256-7
532-5 452-3 499-3 263-9
584-9 478-1 506-0 266-7

124-0 110-3 124-9 118-3
162-6® 134-8 168-7 140-8
193-2^8 154-1 198-8 157-0

222-8 164-3 219-9 175-2

231-5 190-3 233-1 187-3

2 9-7 237-4 277-1 216-1

296-6 285-0 355-7 231-0

392-1 350-0 , 401-9 239-5

426-2 - 348-1 467-0 245-8

450-8 382-6 489-3 252-3

505-1 « 416-4 487s5 257-7

545-7 463-7 507-0 265-2
549-9 465-7 507-0 267-8
553-2 467-5 507-0 268-8

580-8 483-5 506-8 267-6
594-4 482-7 504-2 289-3
597-3 471-6 504-8 268-7

597-1 472-6 505-0 265-5
597-5 475-2 505-8 254-2
598-3 477-3 506-7 263-7

599-9 478-4 506-4 264-7
502-2 497-4 506-1 276-3
603-1 | 501-1 505-3 267-9

602-9 502-4 506-1 265-6

91 63 135 54 1974 Weights
89 71 149 52 1975

84 74 140 57 1976
82 71 139 54 1977
80 70 140 56 1978
82 69 143 59 1979
84 74 151 62 1980
81 75 152 66 1981
77 72 154 65 1982
74 75 159 63 1983
70 76 158 65 1984

75 77 156 62 1985
75 81 157 58 1986

109-4 111-2 111-0 106-8 1974
125-7 138-6 143-9 135-5 1975
139-4 161-3 166-0 159-5 1976
157-4 188-3 190-3 173-3 1977
171-0 206-7 207-2 192-0 1978
187-2 236-4 243-1 213-9 1979
205-4 276-9 288-7 262-7 Annual 1980
208-3 300-7 322-6 300-8 averages 1981
210-5 325-8 343-5 331-6 1982
214-8 345-6 366-3 342-9 1983
214-6 364-7 374-7 357-3 1984
222-9 392-2 392-5 381-3 1985
229-2 409-2 390-1 400-5 < 1986

118-6 125-2 130-3 115-8 Jan 14 1975 •

131-5 152-3 157-0 154-0 Jan 13 1976

148-5 175-2 178-9 166-8 Jan 18 1977

163-6 198-8 198-7 186-6 Jan 17 1978

176-1 216-4 218-5 202-0 Jan 16 1979

197-1 258-8 268-4 246-9 Jan 15 1980

207-5 293-4 299-5 289-2 Jan 13 1981

207-1 312-5 330-5 325-6 Jan 12 1982

210-9 337-4 . 353-9 337-6 Jan 11 1983

210-4 353-3 370-8 350-6 Jan 10 1984

217-4 378-4 379-6 369-7 Jan 15 1985

225-2 402-9 393-1 393-1 Jan 14 1986
225-7 406-1 391-2 394-1 Feb 11
227-9 405-8 386-8 394-7 Mar 11

227-4 408-7 386-3 399-1 Apr 15
227-8 408-5 383-6 400-5 May 13
227-5 409-3 387-9 401-2 June 10

226-8 408-2 386-7 401-5 July 15
229-7 410-1 387-0 402-0 Aug 12
231-5 411-6 393-2 403-2 Sept 16

233-0 412-5 393-2 404-0 Oct 14
234-0 413-0 395-3 406-2 Nov 11 .
234-2 414-0 396-3 406-7 Dec 9

230-8 413-0 399-7 408-8 Jan 13 1987

Household Household 
goods services

Personal 
goods and 
services

Motoring 
expendi­
ture

Fares and 
other 
travel 
costs

Leisure 
goods

Leisure 
services

38 / 157 61 73 44 74 38

100-0 100-0 100-0 100-0 100-0 100-0 100-0
99-9 100-3 100-0 100-4 100-1 100-3 100-3
99-9 100-7 99-8 101-0 100-3 100-8 100-7

99-8 105-0 99-9 101-5 100-9 101-0 101-3
99-8 103-6 99-4 102-0 101-4 101-0 101-4
99-8 103-4 99-4 101-9 101-6 100-8 101-9

127 22 47 30
1987 weights

100-0 100-0 100-0 100-0 Jan 13 1987
101-0 99-8 100-2 100-1 Feb 10
101-3 99-9 100-3 100-1 Mar10

102-1 100-2 100-9 101-5 Apr 14
102-8 101-3 101-6 101-1 May 12
103-2 101-5 102-0 101-3 June 9
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6-5 RETAIL PRICES
General index of retail prices: Percentage changes on a year earlier for

main sub-groups per cent

Notes: See notes under table 6-3.

UNITED 
KINGDOM

All 
items

Food Meals 
bought and 
consumed 
outside 
the home

Alcoholic 
drink

Tobacco Housing Fuel 
and 
light

Durable 
household 
goods

Clothing 
and 
footwear

Misce- 
laneous 
goods

Transport 
and 
vehicles

Services

1974 Jan 15 12 20 21 2 0 10 6 10 13 7 10 12
1975 Jan 14 20 18 19 18 24 10 25 18 19 25 30 16
1976 Jan 13 23 25 23 26 31 22 35 19 11 22 20 33
1977 Jan 13 17 23 18 17 19 14 18 12 13 16 14 8
1978 Jan 17 10 7 16 9 15 7 11 12 10 13 11 12
1979 Jan 16 9 11 10 5 4 16 6 7 8 9 10 8
1980 Jan 15 18 13 22 21 17 25 19 15 12 20 23 22
1981 Jan 13 13 9 15 15 10 20 28 7 5 13 12 17
1982 Jan 12 12 11 7 16 32 23 13 4 0 7 10 13
1983 Jan 11 5 2 7 10 9 -1 16 3 2 8 7 4
1984 Jan 10 5 6 7 6 6 10 1 3 0 5 5 4
1985 Jan 15 5 3 6 6 13 9 4 2 3 7 2 5
1986 Jan 14 6 3 6 7 7 11 4 3 4 6 4 6

1986 June 10 2 3 6 4 11 2 1 2 3 4 -2 5

July 15 2 3 6 5 11 2 1 1 2 4 -3 5
Aug 12 2 4 6 4 11 2 1 0 3 4 —2 5
Sept 16 3 4 6 4 11 4 0 -1 2 4 -1 5

Oct 14 3 4 6 3 11 5 0 -1 2 4 0 5
Nov 11 4 3 6 3 11 8 0 0 2 3 0 5
Dec 9 4 3 7 3 11 8 0 0 3 4 1 4

1987 Jan 13 4 4 7 4 10 8 0 0 2 3 2 4

Catering Household Household Personal Motoring Fares Leisure Leisure
goods services goods and expendl- and other goods services

services ture travel 
costs

1987 Feb 10 4 4 6 4 10 8 0 1 4 3 4 3 6 -1 3
Mar 10 4 3 7 4 9 8 0 2 3 2 4 4 6 0 3
Apr 14 4 4 6 4 4 9 0 2 4 3 4 6 4 1 3

May 12 4 3 6 4 1 8 0 2 4 2 4 7 4 1 2
June 9 4 2 6 4 1 10 0 2 4 2 4 6 4 1 2

6-6 RETAIL PRICES
Indices for pensioner households: all items (excluding housing)

UNITED KINGDOM 
One-person pensioner households Two-person pensioner households General index of retail prices (excl. housing)

1987 January 386-5 384-2 377-8

Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4, Q1 Q2 Q3 Q4

JAN 15, 1974 = 100 
1974 101-1 105-2 108-6 114-2 101-1 105-8 108-7 114-1 101-5 107-5 110-7 116-1
1975 121-3 134-3 139-2 145-0 121-0 134-0 139-1 144-4 123-5 134-5 140-7 145-7
1976 152-3 158-3 161-4 171-3 151-5 157-3 160-5 170-2 151-4 156-6 160-4 168-0
1977 179-0 186-9 191-1 194-2 178-9 186-3 189-4 192-3 176-8 184-2 187-6 190-8
1978 197-5 202-5 205-1 207-1 195-8 200-9 203-6 205-9 194-6 199-3 202-4 205-3
1979 214-9 220-6 231-9 239-8 213-4 219-3 231-1 238-5 211-3 217-7 233-1 239-8
1980 250-7 262-1 268-9 275-0 248-9 260-5 266-4 271-8 249-6 261-6 267-1 271-8
1981 283-2 292-1 297-2 304-5 280-3 290-3 295-6 303-0 279-3 289-8 295-0 300-5
1982 314-2 322-4 323-0 327-4 311-8 319-4 319-8 324-1 305-9 314-7 316-3 320-2
1983 331-1 334-3 337-0 342-3 327-5 331-5 334-4 339-7 323-2 328-7 332-0 335-4
1984 346-7 353-6 353-8 357-5 343-8 351-4 351-3 355-1 337-5 344-3 345-3 348-5
1985 363-2 371-4 371-3 374-5 360-7 369-0 368-7 371-8 353-0 361-8 362-6 365-3
1986 378-4 382-8 382-6 384-3 375-4 379-6 379-9 382-0 367-4 371-0 372-2 375-3

JAN 13, 1987 j 100 
1987 100-3 100-3 100-3

Note:The General Index covers all goods and services purchased by most households, excluding those for which the income is in the top 3-4 percent and those one- and two-person pensioner 
households whose incomes depend mainly on state benefits; that is at least three-quarters of their income is from national retirement or similar pensions.

The indices for January 1987 are shown to enable calculations to be made involving periods which span the new reference date—see General Notes on page S51.

I. *7  RETAIL PRICES 
/ Group indices: annual averages

INDEX FOR TWO-PERSON PENSIONER HOUSEHOLDS

UNITED KINGDOM All items 
(excluding 
housing)

Food Alcoholic 
drink

Tobacco Fuel and 
light

Durable 
household 
goods

Clothing 
and 
footwear

Transport 
and 
vehicles

Miscel­
laneous 
goods

Services Meals 
bought and 
consumed 
outside 
the home

INDEX FOR ONE-PERSON PENSIONER HOUSEHOLDS

1982 321-7 291-5 341-6 414-1 430-6 248-2 211-6 398-8 370-8 305-5
JAN 15,1974 = 100 

336-3
1983 336-2 300-7 366-7 441-6 462-3 255-3 215-3 422-3 393-9 311-5 358-2
1984 352-9 320-2 386-6 489-8 479-2 263-0 215-5 438-3 417-3 321-3 384-3
1985 370-1 330-7 410-2 533-3 502-4 274-3 223-4 458-6 451-6 343-1 406-8
1986 382-0 340> 428-4 587-2 510-4 281-3 231-0 472-1 468-4 357-0 432-7

GENERAL INDEX OF RETAIL PRICES

1982 318-8 287-8 350-7 413-1 430-5 249-4 219-9 369-6 362-3 314-1 336-3
1983 333-3 296-7 377-3 440-6 461-2 257-4 223-8 393-1 383-9 320-6 358-2
1984 350-4 315-6 399-9 488-5 479-2 264-3 223-9 407-0 405-8 331-1 384-3
1985 367-6 325-1 425-5 531-6 503-1 275-8 232-4 429-9 438-1 353-8 406-7
1986 379-2 334-6 445-3 584-4 511-3 281-2 239-5 428-5 456-0 368-4 432-9

Note: The General Index covers almost all goods and services purchased by most households, excluding those for which the income is in the top 3-4 per cent and those one- and two-person 
pensioner households whose incomes depend mainly on state benefits; that is at least three-quarters of their income is from national retirement or similar pensions.

1982 314-3 299-3 341-0 413-3 433-3 243-8 210-5 343-5 325-8 331-6 341-7
1983 329-8 308-8 366-5 440-9 465-4 250-4 214-8 366-3 345-6 342-9 364-0
1984 343-9 326-1 387-7 489-0 478-8 256-7 214-6 374-7 364-7 357-3 390-8
1985 360-7 336-3 412-1 532-5 499-3 263-9 222-9 392-5 392-2 381-3 413-3
1986 371-5 347-3 430-6 584-9 506-0 266-7 229-2 390-1 409-2 400-5 439-5
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ft") RETAIL PRICES
, Selected countries: consumer prices indices

Annual averages
1975
1976
1977
1978
1979

1980
1981
1982
1983
1984
1985
1986

Quarterly averages
1986 Q2

Q3
Q4

1987 Q1

Monthly
1986 Dec

1987 Jan
Feb
Mar
Apr
May 
Jun 152-4

United Australia Austria Belgium Canada Denmark France Germany Greece Irish Italy Japan Nether- Norway
King- (FR) Republic lands
dom
— — -------- I— ■ t::.—— — — — — ■

51-1 60-5 77-3 73 5 65-8 61 60-8 81-8 47-1 51-8 46-9 72-9 74-7 67
59-6 68-7 83-0 80-2 70-7 66 66-7 85-5 53-3 61-1 54-8 79-7 81-3 73
69-0 77-1 87-6 85-9 76-4 74 72-9 88-6 59-8 69-4 64-1 86-1 86-6 80
74-7 83-2 90-7 89-8 83-2 81 79-5 91-0 67-3 74-7 71-9 89-4 90-1 86
84-8 90-8 94-0 93-8 90-8 89 88-1 94-8 80-1 84-6 82-5 92-6 93-9 90

100-0 100-0 100-0 100-0 100-0 100 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100
111-9 109-6 106-8 107-6 112-5 112 113-4 106-3 124-5 120-4 117-8 104-9 106-7 114
121-5 121-8 112-6 117-0 124-6 123 126-8 111-9 150-6 141-1 137-3 107-7 113-1 127
127-1 134-1 116-3 126-0 131-9 132 139-0 ®15-6 181-0 155-8 157-3 109-7 116-2 137
133-4 139-4 122-9 134-0 137-6 ' 140 149-3 118-4 214-4 169-3 174-3 112-1 120-0 146
141-5 148-8 126-9 140-5 143-1 146 158-0 121-0 255-8 178-5 190-3 114-4 122-7 154
146-3 162-4 129-0 • 42-3 149-0 152 j 162-2 120-7 314-7 185-2 201 -4 114-9 122-9 165

146-3 159-7 128-7 142-2 148-0 152 161-4 121-0 310-2 185-5 200-8 115-3 123-3 163
146-4 163-9 129-2 142-5 149-8 153 162-4 120-4 316-5 185-8 201-9 114-6 122-1 168
148-3 168-6 129-2 142-6 151-3 154 163-5 1.20-0 335-1 186-2 204-3 R 114-5 123-2 171

150-1 171-8 129-8 | 143-5 152-7 155 165-5 R >120-7 R 189-6 207-2 R 113-7 121-5 176

149-0 129-2 142-7 151-7 154 163-7 120-1 337-8 205-1 114-2 123-1 171

149-6 129-5 143-3 152-1 155 165-2 120-6 341-5 206-3 113-6 121-2 174
150-2 172-0 R 129-8 R 143-6 152-7 154 165-5 120-7 342-7 189-6 207-4 113-5 121-5 176
150-5 130-0 143-7 153-4 156 165-7 120-7 R 353-6 R 208-0 114-1 121-8 177
152-3 144-4 154-1 | 166-6 121-0 361-5 R 208-4 115-1 122-1 178
152-4 R 144-4 154-9 166-9 121-1 363-7 209-4 116-0 122-1 178

Spain Sweden Switzer­
land

United 
States

All OECD
(1)

Indices 1980= 100
42-6 61 89-1 65-3 63 2
50-2 67 90-7 69-1 68 7
62-5 75 91-8 73-5 74 8
74-8 82 92-8 79-2 80-7
86-6 88 96-1 88-1 88 6

100-0 100 100-0 100-0 100-0
114-6 112 106-5 110-4 110-5
131-1 122 112-5 117-1 119-1
147-0 133 115-9 120-9 125-3
163-6 143 119-3 126-1 131-7
178-0 154 123-3 130-5 137-6
193-7 160 124-2 133-1 141-1 R

191-5 160 124-4 132-3 140-5 R
195-8 160 123-8 133-3 141-2 R
198-1 162 124-4 134-0 142-2 R

200-9 165 125-7 135-5 143-5 R

198-4 162 124-6 134-2 142-4 R

199-9 164 125-4 135-0 143 OR
200-8 164 125-7 135-5 143-5 R
202-0 R 165 125-8 136-1 144-1 R
202-4 165 126-0 R 136-8 145-0 R
202-3 166 125-0 137-2 145-7

Increases on a year earlier
Annual averages 
1975 24-2 15-1 8-4 12-8 10-8 9-6 11-8 6-0 13-4 20-9 17-0 11-8 10-2 11-7 16-9 9-8
1976 16-5 13-6 7-3 9-2 7-4 9-0 9-7 4-5 13-3 18-0 16-8 9-3 8-8 9-1 17-7 10-3
1977 15-8 12-3 5-5 7-1 8-1 11-1 9-4 3-7 12-1 13-6 17-0 8-1 6-5 9-1 24-5 11-4
1978 8-3 7-9 3-6 4-5 8-9 10-0 9-1 2-7 12-6 7-6 12-1 3-8 4-1 8-1 19-8 10-0
1979 13-4 9-1 3-7 4-5 9-1 9-6 10-8 4-1 19-0 13-3 14-8 3-6 4-2 4-8 15-7 7-2

1980 18-0 10 2 6-4 6-6 10-1 12-3 13-6 5-5 24-9 18-2 21-2 8-0 6-5 10-9 15-5 13-7
1981 11-9 9-6 6-8 7-6 12-5 11-7 13-4 6-3 24-5 20-4 17-8 4-9 6-7 13-6 14-6 12-1
1982 8-6 11-1 5-5 8-7 10-8 10-1 11-8 5-3 20-9 17-1 16-6 2-7 6-0 11-2 14-4 8-6
1983 4-6 10-1 3-3 7.7 5-9 6-9 9-6 3-3 20-5 10-5 14-6 1-9 2-7 8-6 12-1 8-9
1984 5-0 40 5-7 6-3 4-3 6-3 R 7-3 2-4 18-1 8-7 10-8 2-2 3-3 6-6 11-3 7-5
1985 6-1 6-7 3-3 4-9 4-0 4-7 R 5-8 2-2 19-3 5-4 9-2 2-1 2-3 5-5 8-8 7-7
1986 3-4 9-1 1-7 1-3 4-1 3-5 R 2-7 -0-2 23-0 3-8 5-8 0-2 7-1 8-8 3-9

Quarterly averages
1986 Q2 2-8 8-4 1-5 1-3 3-9 3-4 2-4 -0-2 24-5 4-4 6-1 0-8 0-4 6-5 8-5 3-9

Q3 2-6 8-9 1-7 0-8 4-2 4-1 2-1 -0-4 23-8 3-1 5-4 0-2 -0-4 8-4 9-4 3-9
Q4 3-4 9-8 1-3 0-7 4-3 4-1 2-1 -1-1 19-5 3-2 4-4 -0-5 -1-8 8-9 8-6 3-8

1987 Q1 3-9 9-4 R 1-1 4-1 4-7 3-2 -0-5 R 16-4 3-4 4-1 -1-3 -1-2 10-0 6-1 3-8

Monthly
1986 Dec 3-7 0-6 4-2 4-3 2-1 -1-1 16-9 3-2 4-1 -0-5 -0-1 8-9 8-2 3-3

1987 Jan 3-9 1-0 0-9 3-9 4-8 3-0 -0-8 15-5' ' 3-8 -1-6 -1-3 9-5 6-0 3-5
Feb 3-9 9-4 R 0-3 1-0 3-9 4-8 3-4 -0-5 16-8 3-4 4-4 -1-4 -1-2 10-0 6-0 3-4
Mar 4-0 1-3 4-2 5-3 3-3 -0-2 16-8 4-2 -0-8 -1-1 10-4 6-3 R 3-8
Apr 4-2 »1-4 4-5 3-5 0-1 17-6 4-2 -0-2 -1-1 10-0 6-2 3-4
May 4-1 1-7 4-6 3-4 0-2 17-7 4-2 0-3 -1-1 10-1 5-7 3-5
Jun 4 2

Percent
6-7 9-1 11-3
1-8 5-8 8-7
1-3 6-5 8-9
1-1 7-7 8-0
3-6 11-3 9 8

4-0 13-5 12-9
6-5 10-4 10-5
5-6 6-1 7-8
3-0 3-2 5-3
2-8 4-3 5-1
3-4 3-5 4-5
0-7 2-0 26

0-9 1-6 2-3 R
0-6 1-7 2 1 R
0-2 1-3 1-8 R

0-9 2-2 2-3 R

0-0 1-1 1-7 R

0-6 1-4 1-6 R
1-0 2-4 2 1 R
1-0 R 3-0 2-7 R
1-2 3-8 3 2 R
0-9 3-8 3-4

Sources: OECD-Main Economic Indicators.
OECD-Consumer Prices Press Notice.

Note: 1 The index for the OECD as a whole is compiled using weights derived from private final consumption expenditure and exchange rates for previous year.
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HOUSEHOLD SPENDING ~7.
All expenditure: per household and per person /

jurce: Family Expenditure Survey **

UNITED 
kingdom

Average weekly expenditure per household Average weekly expenditure per person

At current prices At constant prices At current prices At constant prices

Seasonally 
adjustedActual Seasonally 

adjusted
Seasonally 
adjusted

Actual Seasonally 
adjusted

£

Percentage 
increase 
on a 
year 
earlier £

Index 
(1975=100)

Percentage 
increase 
on a 
year 
earlier £

Percentage 
increase 
on a 
year 
earlier £

Index 
(1975=100)

Percentage 
increase 
on a 
year 
earlier

Annual averages
981 * 125-41 13-4 105-5 0-5 45-96 12-6 108-7 0-0
982* f 13401 , 6-9 103-3 -2-1 49-73 8-2 107-8 -0-8

I 142-58 53-65
103-3 _—_ ■ ■ ■■• ■ 8-0 109-3 1-41983* I 141-03 I 5306

'■ 984 151-92 ' 7-7 106-4 30 57-96 9-2 114-3 4-5
985 162-50 6-5 108-3 1-7 62-60 8-0 117-3 2-7

uarterly averages 
qRS 03 141-90 142-5 103-9 -1-3 53-39 53-7 110-1 0-3

Q4 150-36 8-9 146-2 105-2 3-8 56-89 6-8 55-2 111-7 2-0

<84 Q1 140-15 5-7 145-6 103-6 1-1 53-19 7-9 55-5 111-0 3-3
Q2 156-90 13-0 154-6 109-0 7-1 60-86 15-8 59-6 118-3 9-2
Q3 147-49 3-9 148-5 103-7 -0-2 55-99 4-9 56-5 111-0 0-9
Q4 163-48 8-7 158-8 109-5 4-1 62-02 10-8 60-3 116-9 4-7

985 Q1 152-69 8-4 158-9 107-9 4-1 58-68 9-8 61-3 117-0 5-4
Q2 161-57 2-4 158-9 106-3 -2-5 62-89 2-7 61-3 115-4 -2-5
Q3 164-07 11-0 165-4 109-5 5-6 62-74 12-1 63-5 118-3 6-5
Q4 172-01 4-8 166-9 109-4 -0-1 66-18 6-2 64-4 118-6 1 -5

i486 015 169-36 10-9 176-3 114-5 6-1 67-10 14-3 70-1 128-0 9-4
Q2§ 180-75 11-9 177-5 114-8 8-0 72-62 15-5 70-6 128-4 11-3

588 nuie iu tauic i-c.. ....
For a brief note on the Survey, the availability of reports and discussion of response rates see Employment Gazette for Dec 86 (pp. 485-492). 

3ee note to table 7-2.

HOUSEHOLD SPENDING "7 Q 
Composition of expenditure / * C-

£ per week per household

JNITED All Commodity or service
-JNGDOM items ----------------------------------

Housing* Fuel, Food Alcoholic Tobacco Clothing Durable Other Transport Services Misc-
light drink and household goods and ellaneous

Gross Net and power footwear goods vehicles

Annual averages 
1981* 125-41 19-76 7-46 27-20 6-06 3-74 9-23 9-40 9-45 18-70 13-84 0-58

1982* , 134-01 x 23-31 f 22-39 '\ 8-35 28-19 6-13 3-85 9-69 9-65 10-06 19-79 15-37 0-53

1983*
| 142-58 1

25-34
I 23-98 1

9-22 29-56 6-91 4-21 10-00 10-26 10-81 20-96 16-09 0-58
141-03 I 22-43

1984 1 151-92 J 27-41 24-06 J 9-42 31-43 7-25 4-37 11-10 11-57 11-89 22-77 17-41 0-64
1985 162-50 30-18 26-63 9-95 32-70 7-95 4-42 11-92 11-61 12-59 24-56 19-48 0-68

Quarterly averages
983 Q3 141-90 26-05 22-83 8-35 29-61 6-86 4-12 9-80 9-10 10-28 22-24 18-24 0-47

Q4 150-36 26-64 23-33 8-46 31-17 7-86 4-19 13-01 12-05 13-21 21-46 14-78 0-83

1984 Q1 140-15 26-12 22-72 10-20 30-25 6-21 4-08 8-55 11-12 10-26 21-05 15-08 0-63
Q2 156-90 29-79 26-37 10-28 31-38 6-94 4-26 11-31 10-38 10-86 22-13 22-53 0-47
Q3 147-49 26-74 23-39 8-77 31-05 7-16 4-40 9-93 10-25 11-45 23-62 16-91 0-55
Q4 163-48 27-52 23-92 8-38 33-10 8-75 4-74 14-65 14-55 15-02 24-38 15-07 0-92

1985 Q1 152-69 28-41 24-96 10-66 31-92 6-92 4-37 9-64 11-76 10-96 22-70 18.27 0-52
Q2 161-57 30-72 26-99 10-77 32-10 7-87 4-28 11-70 10-71 11-50 24-03 21-14 0-49
Q3 164-07 31-22 27-99 9-23 32-58 7-77 4-55 11-31 10-35 12-18 26-13 21-17 0-92
Q4 172-01 30-43 26-64 9-15 34-25 9-28 4-49 15-16 13-67 15-80 25-40 17-39 0-80

1986 Q1§ 169-36 31-99 28-40 11-13 33-55 7-02 4-09 10-39 14-45 12-44 25-64 21-58 0-67
Q2§ 180-75 32-41 28-70 11-63 34-83 7-95 4-59 13-07 13-05 13-11 26-76 26-49 0-58

Standard error** per cent
1986 Q1§ 2-2 2-4 2-9 1-6 1-8 3-6 3-6 4-2 10-5 3-0 3-8 5-3 10-1

Q2§ 2-1 2-8 3-2 1-6 1-8 38 3-6 3-8 7-6 3-0 3-8 70 9-3

Percentage increase in 
expenditure on a 
year earlier

1982 6-9 13-3 11-8 3-6 1-3 3-0 50 2-7 6’5 5-8 11-1 -18-61983 6-4 8-7 7-1 10-5 4-9 12-7 9-3 32 6-3 7-4 5-9 4-7 8-31984 7-7 8-2 7-3 2-2 6-3 4-9 3-8 10-9 127 10-0 8-7 82 11-51985 6-5 7-4 7-6 5-7 40 9-6 1-3 7-4 0-3 5-9 7-9 11-9 6-1
1985 Q1 8-4 60 6-3 4-5 5-5 11-4 7-1 12-7 5-4 6-8 7-8 21-2 -17-5

Q2 2-4 — -0-8 4-8 2-3 13-4 0-5 3-4 3-2 5-9 8-6 -6-2 4-3
Q3 1'1-0 16-8 18-1 5-2 4-9 8-5 3-4 13-9 1-0 6-3 10-6 25-2 67-9Q4 4-8 7-7 8-2 9-2 3-5 60 -5-3 3-5 -6-0 5-2 4-2 15-4 -13-8

1986 Q1§ 10-9 12-6 13-8 4-4 5-1 1-5 -6-4 7-8 22-9 13-5 13-0 18-1 28-9Q2§ 11-9 5-5 6-3 80 8-5 1-0 7-2 11-7 21-9 14-0 11-4 25-3 18-4
Percentage of total

expenditure 
1983 100 16-8 6-5 20-7 4-8 3-0 7-0 7-2 7-6 14-7 11-3 0-41984 100 15-8 6-2 20-7 4-8 2-9 7-3 7-6 7-8 15-0 11-5 0-41985 100 16-4 6-1 20-1 4-9 2-7 7-3 7-2 7-8 15-1 12-0 0-4
Source: Family Expenditure Survey.
wafa (?er.^e ”®us'n9 Benefit Scheme introduced in stages from November 1982, some cash transactions previously recorded in the survey by households receiving supplementary benefit 
Barr e,,mil?a‘ec'’ leading to identically reduced levels of both recorded expenditure and income. For the period up to 1983 Q4 a series was produced covering the same transactions as in 
rai?. i P®f,ods whether or not expressed as cash expenditure to indicate the underlying level of housing expenditure. From the beginning of 1984, net housing expenditure has been 
hafAT a!?cLnet of al‘ all°wances, benefits and rebates, with comparable figures for 1983 to indicate the scale of discontinuity. Figures are also given back to 1982 of gross expenditure, ie. 
aatimV®duS!n9 aH allowances, benefits and rebates. The latter series is unaffected by changes in the administration of housing benefits although it includes a significant element of 
vMimation. The net figure is included in the “all items” figure of household expenditure.
8 i th n?-tes on standard errors see Employment Gazette, March 1983, p 122 or annex A of the 1985 FES Report.

n the light of more detailed analysis of expenditure in 1986 Q1 and Q2, figures for these quarters have been revised since these tables were last published in April 1987.
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I-i TOURISM
* I Employment in tourisnvrelated industries in Great Britain

r 9  THOUSAND

* Based on Census of Population.
In addition the Labour Force Survey showed the following estimates (thousands) of self employment in Hotels and Catering (SIC Class 66): (1982 not available.)

SIC group

Restaurants 
cafes, etc 
661

Public houses 
and bars 
662

Night clubs and 
licensed clubs 
663

Hotel trade 

665

Other tourist, etc 
accommodation 
667

Libraries, museums 
art galleries, etc 
977

Sports and other 
recreational services 
979

Self employed *
1981 48-1 51-7 1-6 32-6 3-8 0-6 19-7

V - - V . -v- __ >
Employees in employment f
1982 March 180-6 225-0 137-3 219-5 309-4

June 194-1 236-0 138-5 267-4 336-8
September 194-9 234-0 134-7 268-2 327-0
December 184-3 230-8 134-8 209-6 309-2

1983 March 174-0 226-7 131-3 203-2 307-0
June 197-7 237-1 133-0 262-2 312-8
September 203-6 245-3 135-3 265-3 334-9
December 200-3 243-8 138-3 211-0 314-1

1984 March 200-5 239-5 136-6 202-1 311-2
June 213-1 251-7 137-6 265-7 333-6
September 216-2 259-8 137-0 262-0 330-1
December 209-3 259-8 139-5 228-9 315-3

1985 March 207-1 258-3 138-0 226-8 320-6
; June 222-2 271-5 142-4 276-3 379-0

September 225-4 266-1 142-9 280-5 372-3
December 219-9 267-0 145-7 244-4 335-8

1986 March 214-2 260-1 142-5 242-1 334-0
June 228-0 271-7 144-5 288-7 385-0
September 226-3 277-8 145-7 289-2 378-3
December 223-6 278-4 147-2 255-7 349-7

1987 March 222-0 273-6 147-3 247-0 349-3

Change March 1987 on March 1986
Absolute (thousands) +7-8 + 13-5 +4-8 +4-9 +15-3

Percentage +3-6 +5-2 +3-4 +2-0 +4-6

1981 145
1983 °>142
1984 161
1985 170
1986 185

t These are comparable with the estimates for all industries and services shown in table 1-4.

8-3
THOUSAND

TOURISM
Overseas travel and tourism: Visits to the UK by overseas residents

3tes: See table 8*2.

All areas

Actual Seasonally 
adjusted

North 
America

Western 
Europe

Other areas

1976
1977
1978
1979
1980
1981
1982
983

10,808
12,281
12,646
12,486
12,421
11,452
11,636
12,464

2,093
2,377
2,475
2,196
2,082
2,105
2,135
2,836

6,816
7,770
7,865
7,873
7,910 
7,055 
7,082 
7,164

1,899
2,134
2,306
2,417
2,429
2,291 

, 2,418
2,464

;984 ' ' -
' 985

13,644 3,330 7,551 2,763
14,449 3,797 7,870 2,782

1986P 13,772 2,831 8,247 2,695

19861st quarter P 
2nd quarter P

2,560
3,312

3,765
3,061

525
672

1,536
2,017

499
623

3rd quarter P 5,054 3,338 1,071 2,933 1,050
4th quarter P 2,846 3,608 563 1,761 522

19871st quarter (e) 2,640 3,923 520 1,640 480

1986 P January 
February 
March

920
726
914

1,262
1,300
1,197

179
133
214

523
459
553

218
134
147

April 
May 
June

1,025 984 185 689 151
1,123 1,092 224 677 222
1,164 979 263 651 250

July 
August

1,677 1,078 319 1,023 385
2,043 1,161 431 1,229 383

September 
October

1,334
1,159

1,093
1,191

321
236

681
716

332
207

November 883 1,189 159 556 168
December 804 1,228 168 489 147

1987 P January (e) 1,030 1,439 180 630 220
February (e) 690 1,259 130 430 130
March (e) 920 1,225 210 580 130
April (e) 1,320 1,293 200 950 170

■ TOURISM
Overseas travel and tourism: earnings and expenditure

£ million at current prices

P Provisional R Revised (e) Rounded to the nearest £5 million. 
For further details see Business Monitors MQ6 and MA6.

Overseas visitors to the UK 
(a)

UK residents abroad 
(b)

Balance 
(a) less (b)

1980 2,961 2,738 +223
1981 2,970 3,272 -302
1982 3,188 3,640 -452
1983 4,003 4,090 -87
1984 4,614 4,663 -49
1985 5,442 4,871 +571
1986 P 5,405 5,927 -522

Percentage change 1986/1985 -1 +22

Overseas visitors to the UK UK residents abroad Balance

Actual Seasonally Actual Seasonally Actual Seasonally
adjusted adjusted adjusted

1986 P 1st quarter 912 1,334 896 1,383 +16 -49
2nd quarter ,4,250 1,296 1,456 1,525 -206 -229
3rd quarter 2,055 1,371 2,539 1,643 -484 -272
4th quarter 1,188 1,404 1,036 1,376 +152 +28

1987 P 1st quarter (e) 1,025 1,494 1,030 1,571 -5 -77

1986 P January 332 440 259 414 +73 +26
February 264 451 237 437 +27 +14
March 316 441 399 527 -83 -86
April 364 426 367 465 -3 -39
May 424 441 497 562 -73 -121
June 463 427 593 492 -130 -65July 633 439 695 528 -62 -89August 778 457 968 570 -190 -113September 644 473 877 539 -233 -66October 440 409 508 446 -68 -37
November 407 510 326 517 +81 -7
December 341 485 202 413 +139 +72

1987 P January (e) 415 555 340 529 +75 +26February (e) 270 462 300 541 +30 -79March (e) 340 477 390 501 -50 -24April (e) 415 489 430 533 -15 -44

TOURISM Q A
Visits abroad by UK residents O’t1

THOUSAND

Noieji See table 8-2.

Ail areas

Actual Seasonally 
adjusted

North 
America

Western 
Europe

Other areas

1976 11,560 579 9,954 1,027
1977 11,525 619 9,866 1,040
1978 13,443 782 11,517 1,144
1979 15,466 1,087 12,959 1,420
1980 17,507 1,382 14,455 1,670
1981 19,046 1,514 15,862 1,671
1982 20,611 1,299 17,625 1,687
1983 20,994 1,023 18,229 1,743
1984 22,072 919 19,371 1,781
1985 21,610 914 18,944 1,752
1986 P 24,528 1,161 21,948 1,869

19861st quarter P 3,734 6,220 159 3,020 556
2nd quarter P 6,410 6,062 269 5,701 440
3rd quarter P 10,026 6,533 437 9,147 442
4th quarter P 4,357 5,713 295 3,631 431

1987 ,1st quarter (e) 4,070 6,787 230 3,280 560

1986 P January 1,137 1,950 69 866 202
February 1,012 2,033 48 809 155
March 1,586 2,169 42 1,345 199
April 1,623 1,740 85 1,339 199
May 2,139 2,225 71 1,948 120
June 2,647 2,060 113 2,414 120
July 2,896 2,196 114 2,680 102
August 3,777 2,160 194 3,407 176
September 3,353 2,136 129 3,060 164
October 2,145 1,913 134 1,872 139
November 1,288 2,009 102 1,001 185
December 924 1,719 59 758 107

1987 P January (e) 1,260 2,176 110 950 200
February (e) 1,280 2,500 50 1,050 150
March (e) 1,560 2,111 70 1,280 210
April (e) 1,910 2,036 100 1,570 240
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OTHER FACTS AND FIGURES 
YTS entrants: regions

* Planned entrants are based on assumptions about the number of 16 and 17 year olds to enter the labour market in 1987-88, the proportion likely to find employment outside YTS, the 
proportion who would be without work or would enter YTS while in employment, and the number leaving further education or employment part way through their first year and thus requiring the 
balance of a year's training on YTS.
t YTS entrants and those already in training include some young people on existing one-year YTS places as well as those on two-year YTS places.

Provisional figures South
East

London South 
West

West 
Midlands

East 
Midlands 
and 
Eastern

York­
shire and 
Humber­
side

North
West

Northern Wales Scotland Great 
Britain

Planned entrants*  .
April 1987-March 1988 42,442 22,109 27,587 46,183 42,448 39,849 55,982 23,632 21,417 43,502 365,151

Entrants to training!
April—June 1987 6,952 2,377 5,971 8,429 10,603 8,346 11,659 5,685 3,483 6,912 70,417

Total in training!
Jurie 30, 1987 35,796 17,719 27,181 • 43,627 41,923 38,184 53,662 26,067 20,585 39,355 344,099

OTHER FACTS AND FIGURES
Numbers of people benefiting from Government employment measures

* From June, coverage is calculated from new part-time jobs created—not approved applications.

Measure Great Britain Scotland Wales

June May June May June May

Community Industry 8,000 8,000 1,705 1,708 887 916
Community Programme 232,000 235,000 29,921 30,076 21,192 21,591
Enterprise Allowance Scheme 90,000 87,000 8,614 8,370 5,714 5,545
Job Release Scheme 22,000 22,000 1,668 1,729 828 84:4
Jobshare* 597 348 42 27 48 21
Jobstart Allowance 7,000 6,000 758 702 524 439
New Workers Scheme 24,000 29,000 2,427 2,659 1,868 2,036
Restart interviews

(cumulative total April 10 to May 29/, 1987) 228,852 86,466 31,786 10,325 13,960 5,343

I. Q OTHER FACTS AND FIGURES
* O Jobseekers with disabilities: registrations and placement into employ­

ment
Registered! for employment at jobcentres, June 6,1987
Employment registrations! taken at jobcentres, May 8 to June 5,1987
Placed into employment by jobcentre advisory service, May 8 to June 5,1987*

51,070
6,399
3,297

! For people aged 18 and over there is no compulsory requirement to register for employment as a condition for the receipt of unemployment benefit. These figures relate to people with 
disabilities who have chosen to register for employment at jobcentres, including those seeking a change of job.
* Not including placings through displayed vacancies or onto the Community Programme.

GREAT BRITAIN

OTHER FACTS AND FIGURES
Jobseekers and unemployed people with disabilities—jobcentres and 
local authority careers offices____________________ THOUSAND

Disabled people*

Unlikely to obtain employment except under 
sheltered conditions

Suitable for ordinary employment

Registered 
disabled

Of whom 
unemployed

Unregistered 
disabled

Of whom 
unemployed

Registered 
disabled

Of whom 
unemployed

Unregistered 
disabled

Of whom 
unemployed

1986 Jan 26-4 23-2 48-5 37-9 4-5 4-1 2’7 2-1
Apr , 25-8 22-5 470 37-2 4-4 3-9 2-5 20
July 27-8 24-2 51-8 41-8 4-9 4-4 3-1 2-5
Oct 24-8 21-7 49-3 38-1 4-3 3-9 2-5 20

1987 Jan 222 19-5 43-6 33-2 3-9 3-4 2-2 1-7
Apr 22-9 200 46-3 35-5 4-1 3-6 2-5 1-9

* Includes registered disabled people and those who, although eligible, choose not to register.
Note: Registration as a disabled person under the Disabled Persons (Employment) Acts 1944 and 1958 is voluntary. People eligible to register are those who, because of injury, disease or 
congenital deformity, are substantially handicapped in obtaining or keeping employment of a kind otherwise suited to their age, experience and qualifications. At April 21,1986, the latest date 
for Which figures are available, 389,273 people were registered under the Abts.
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definitions
The terms used in the tables are defined more fully in periodic articles 
in Employment Gazette relating to particular statistical series.

SASIC WEEKLY WAGE RATES
Minimum entitlements of manual workers under national collec­
tive agreements and statutory wages orders. Minimum entitle­
ments in this context means basic wage rates, standard rates, 
minimum guarantees or minimum earnings levels, as appropriate, 
together with any general supplement payable under the agree­
ment or order.

ARNINGS . ■
Total gross remuneration which employees receive from their em­
ployers in the form of money. Income in kind and employers’ 
ontributions to national insurance and pension funds are ex 
luded.

mployed labour force
mployees in employment plus HM forces and self-employed.

EMPLOYEES in employment
Civilians in the paid employment of employers, (excluding home 
workers arid private domestic servants). !

I ULL-TIME WORKERS
! eople normally working for more than 30 hours a week except 
where otherwise stated.

ENERAL INDEX OF RETAIL PRICES
The general index covers almost all goods and services purchased
I y most households, excluding only those for which the income of 

e head of household is in the top 3-4 per cent and those one and 
two person pensioner households (covered by separate indices) 

nose incomes depend mainly on state benefits—that is, more 
than three-quarters of their income is from state benefits.

HM FORCES
All UK service personnel of hm Regular Forces, wherever serving, 
including those bn release leave.

HOUSEHOLD SPENDING
Expenditure on housing (in the Family Expenditure Survey) in­
cludes, for owner-occupie'd and rent-free households, a notional 
imputed) amount based on rateable Values as an estimate of the 

rent which would have been payable if the dwelling had been 
rented: mortgage payments are therefore exeluded.

INDEX OF PRODUCTION INDUSTRIES (SIC 1968)
Orders II-XXI: Manufacturing industries plus mining and quar­
rying, construction, gas, electricity and water.

INDUSTRIAL DISPUTES
Statistics of stoppages of work due to industrial disputes in the 
United Kingdom relate only to disputes connected with terms and 
conditions of employment. Stoppages involving fewer than 10 
workers or lasting less than one day are excluded except where the 
aggregate of working days lost exceeded 100.

Workers involved and working days lost relate to persons both 
directly and indirectly involved (thrown out of work although not 
parties to tile disputes) at the establishments where the disputes 

| occurred. People laid off and working days lost elsewhere, owing 
for example to resulting shortages of supplies, are not included.

There are difficulties in ensuring complete recording of stop­
pages, in particular those near the margins of the definitions; for 
example; short disputes lasting only a day or so, Any under­
recording would particularly bear on those industries most affected 
by such stoppages, and would affect;the total number of stoppages 
much more than the number of working days lost.

MANUAL WORKERS (OPERATIVES)
Employees Other than those in administrative, professional, tech­
nical and Clerical occupations.

MANUFACTURING INDUSTRIES
SIC 1968 Orders III-XIX. SIC 1980 Divisions 2 to 4.

NORMAL WEEKLY HOURS
The time which the employee is expected to work in a normal 
week, excluding all overtime and main meal breaks. This may be 
specified in national collective agreements and statutory Wages 
orders for manual workers.

OVERTIME
Work outside normal hours for which a premium rate is paid.

PART-TIME WORKERS
People normally working for not more than 30 hours a week except 
where otherwise stated.

PRODUCTION INDUSTRIES (SIC 1980)
Divisions 1 to 4 inclusive, i.e. excluding construction.

SEASONALLY ADJUSTED
Adjusted for regular seasonal variations, f:

SELF-EMPLOYED PEOPLE
Those working on their own account whether or not they have any 
employees.

SERVICE INDUSTRIES
SIC 1968 Orders XXII-XXVII. SIC 1980 Divisions 6 to 9.

SHORT-TIME WORKING
Arrangements made by an employer for working less than regular 
hours. Therefore, time lost through sickness, holidays, absentee­
ism and the direct effects of industrial disputes is not counted as 
short-time.

STANDARD INDUSTRIAL CLASSIFICATION (SIC)
The classification system used to provide a consistent industrial 
breakdown for UK official statistics, It was revised in 1968 and 1980.

TAX AND PRICE INDEX.
Measures the increase in gross taxable income needed to compen­
sate taxpayers for any increase in retail prices, taking account of 
changes to direct taxes (including employees' National Insurance 
contributions). Annual and quarterly figures are averages of 
monthly indices.

Temporarily stopped
People who at the date of the unemployment count are suspended 
by their employers on the understanding that they will shortly 
resume work and are claiming benefit. These people are not in­
cluded in the,unemployment figures.

UNEMPLOYED
People claiming benefit (that is unemployment benefit, sup­
plementary benefits or national insurance credits) at Unemploy­
ment Benefit Offices on the day of the monthly count, Who on that 
day were unemployed and able and willing to do any suitable work. 
(Students claiming benefit during a vacation and who intend to 
return to full-time education are excluded.) <

UNEMPLOYED SCHOOL LEAVERS
Unemployed people under 18 years of age who have not entered 
employment since terminating full-time education.

VACANCY
A job opportunity notified by an employer to a Jobcentre or 
Careers Office (including Community Programme vacancies; and 
‘self employed’ opportunities created by employers) which re­
mained unfilled on the day of the count.

WEEKLY HOURS WORKED
Actual hours worked during the reference week and hours not 
worked but paid for under guarantee agreements.

WORKING POPULATION
Employed labour force plus the unemployed.

EC

Conventions
The following'standard symbols are used:

not available
Aqjjl nil or negligible (less than half the final digit shown)
[] provisional
------ break in series

R 
e 
MLH 
n.e.s. 
SIC

revised
estimated
Minimum List Heading of the SIC 1968
not elsewhere specified
UK Standard Industrial Classification, 1968 or
1980 edition
European Community

Where figures have been rounded to the final digit, there may be an apparent slight discrepancy between the sum of the constituent items and the total as shown. 
Although figures maybe given in unrounded form to facilitate the calculation of percentage changes, rates Of change, etc. by users, this does not imply that the figures can be esti 
to this degree of precision, and it must be recognised that they may be the subject of sampling and other errors.
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Photo: Daily Telegraph

Notes: * Frequency of publication, frequency of compilation shown in brackets (if different)

Regularly published
Employment and working Fre- * Latest Table
population quency issue number 

or page
tf Working population: GB and UK

Quarterly series M (Q) Aug 87: 1-4 \
Labour force estimates, projections Aug 86: 317

Employees in employment
Industry: GB

All industries: by Division class or group Q Aug 87: 1-4
: time series, by order group M Aug 87: 1-2

Manufacturing: by Division class or group M Aug 87: 1-3
Occupation

Administrative, technical and
clerical in manufacturing A Dec 86: 1-10

Local authorities manpower Q July 87: 1-7
i Region: GB

Sector: numbers and indices, Q May 87: 1 -5
h Self employed: by region Jan 87: 56

: by industry May 86: 164
Census of Employment: Sept 1984

GB and regions by industry
on SIC 1980 Jan 87:

Census of Employment: Sept 1981
UK by industry on SIC 1980 [final] Dec 83: Supp 2

t International comparisons Q Aug 87: 1-9
id Apprentices and trainees by industry:
| Manufacturing industries A July 87: 1-14
p Apprentices and trainees by region:

Manufacturing industries A July 87: 1-15
fe Employment measures M Aug 87: 9'2
: Registered disabled in the public sector A Feb 87: 87
f Labour turnover in manufacturing Q June 87: 1-6
Btrade union membership A Feb 87: 84

Unemployment and vacancies
Unemployment

I Summary: UK M Aug 87: 2-1
GB M Aug 87: 22

Age and duration: UK M (Q) Aug 87: 2-5
Broad category: UK M Aug 87: 2-1
Broad category: GB M Aug 87: 22
Detailed category: GB, UK Q June 87: 2-6
Region: summary Q June 87: 2-6
Age time series UK Q Aug 87: 2-7

: estimated rates Q July 87: 2-15
Duration: time series UK Q Aug 87: 28

Region and area
Time series summary: by region M Aug 87: 2-3

: assisted areas, travel-to-work areas M Aug 87: 2-4
: counties, local areas M Aug 87: 2-9

(formerly table 2-4)
: Parliamentary constituences M Aug 87: 2-10

Age and duration: summary Q June 87: 2-6
gi Flows:

GB, time series D May 84: 2-19
UK, time series M Aug 87: 2-19
GB, Age time series M Aug 87: 2-20
GB, Regions and duration Q Aug 87: 2-23/24/26
GB, Age and duration Q Aug 87: 2-21/22/25

Students: by region M Aug 87: 2-13
Disabled jobseekers: GB M Aug 87: 9-3/4
International comparisons M Aug 87: 2-18
Ethnic origin Jan 87: 18

Temporarily stopped: UK
Latest figures: by region M Aug 87: 2-14

1 Vacancies
UK unfilled, inflow outflow and

placings seasonally adjusted M Aug 87: 3-1
| Region unfilled excluding Community

Programme seasonally adjusted M Aug 87: 3-2
Region unfilled unadjusted M Aug 87: 3-3

■ = Vacancies (previous definition)
Industry UK (Q) Sept 85: 3-3
Occupation by broad sector

and unit groups: UK (Q) Sept 85: 34
j Occupation region summary (Q) Sept 85: 3-6

Redundancies
Confirmed: GB latest month M Aug 87: 2-30

Regions M Aug 87: 230
Industries M Aug 87: 2-31

Detailed analysis A Dec 86: 500
Advance notifications Q (M) Aug 87: 428

I Payments: GB latest quarter Q July 86: 284
Industry A Dec 86: 500

Earnings and hours
Average earnings

Whole economy (new series) index
Main industrial sectors M Aug 87: 5-1
Industry M Aug 87: 5-3

H Underlying trend Q(M) June 87: 306
(? New Earnings Survey (April estimates)

Latest key results A Dec 86: 482
Time series M (A) Aug 87: 5-6

statistics
Earnings and hours (cont.) Fre- * 

quency
Latest 
Issue

Table 
number 
or page

Average weekly and hourly earnings
and hours worked (manual workers)

Manufacturing and certain other
industries
Summary (Oct) B(A) July 87: 5-4
Detailed results A Mar 87: 65 I

Manufacturing
International comparisons M Aug 87: 5-9

Aerospace A Aug 86: 340
Agriculture A Mar 87:
Coal mining A Mar 87:

Average earnings: non-manual employees B(A) Aug 87: 5-5
Basic wage rates: manual workers

Wage rates and hours (index) D Apr 84: 5-8
Normal weekly hours A Mar 87:
Holiday entitlements A Mar 87:

Overtime and short-time: manufacturing
Latest figures: industry M Aug 87: -:;7'i-n
Region: summary Q June 87: IMIfI-13

Hours of work: manufacturing M Aug 87: 1-12

Output per head
Output per head: quarterly and

annual indices M (Q) Aug 87: 1-8
Wages and salaries per unit of output

Manufacturing index, time series M Aug 87: 5-7
Quarterly and annual indices M Aug 87: 5-7

Labour costs
Survey results 1984 Triennial June 86: 4^212 1

Per unit of output M Aug 87: ^5-7

Retail prices
General index (RPI)

Latest figures: detailed indices M Aug 87: 6-2
percentage changes M Aug 87: ■6-2 i

Recent movements and the index
excluding seasonal foods M Aug 87: Bfe-I

Main components: time series
and weights M Aug 87: 6-4

Changes on a year earlier: time series M Aug 87: 6-5 '
Annual summary A Mar 87: IBf17
Revision of weights A Apr 87: 185 i

Pensioner household indices
All items excluding housing M (Q) Aug 87: ftf.6'6 :

Group indices: annual averages M (A) Aug 87: 6-7
Revision of weights A May 86: 167

Food prices M Aug 87: 6-3
London weighting: cost indices D May 82: 267
International comparisons M Aug 87: 6-8
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Feature

The retail prices index (RPI) which appears each month in Employment 
Gazette is the main measure of the rate of change in prices faced by 
consumers in the United Kingdom. This article describes the nature of the 
index, its coverage, the method of construction and some of the uses made 

of the results.

A short guide to the retail prices index

Every country needs an accurate measure of its rate 
__  of price inflation as it affects consumer goods and 
services. The measure most commonly used is an index, 
relating one time to another in terms of the prices charged 
to consumers for the goods and services they buy. Such a 
measure is generally described as a consumer price index. 
In the United Kingdom it is called the retail prices index but

this is similar to the consumer price indices produced in 
other countries.

Nature of the RPI
A convenient way of appreciating a price index such as 

the RPI is to envisage a very large shopping basket
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comprising all the different kinds of goods and services 
bought by a typical household. As the prices of the 
individual items in this basket vary, the total cost of the 
basket will vary—and the RPI is simply a measure of the 
change from month to month in this total cost.

No two families spend their money in exactly the same 
way, so in principle it would be possible to define a separate 
basket for every household in the country and construct for 
each one an index showing changes in the prices of the 
things those particular people actually bought. In practice, 
it would not be very helpful to have millions of different 
indices, especially as quite large differences in the make-up 
of the various households’ shopping baskets would be 
necessary before the index numbers showed much 
variation from one to another. It is less confusing and more 
useful to have a single measure of inflation which, though 
not necessarily strictly relevant to any one household, will 
be close to the experience of the great majority of them. 
The RPI therefore measures the average change in prices 
for the goods and services bought by a wide range of 
households.

History
The present RPI has its origins in an official ‘cost of living 

index’ started in 1914. It was then that information about 
retail prices began to be collected regularly throughout the 
country. That index was very different from the 
comprehensive measure that exists today. It concentrated 
on basic goods such as bread, potatoes and clothing 
materials; lamp oil and candles were included but such 
things as biscuits and cakes, fresh fruit and electricity were 
not covered.

The term ‘cost of living index’ conveys different 
meanings to different people, being used in a technical 
sense by economists—to describe a particular theoretical 
measure of the cost of maintaining consumers’ standard of 
living—and in a less precise sense by other people, to many 
of whom it probably suggests the changing cost of basic 
essentials. However, it has proved impracticable to 
construct the economists’ index as an up-to-date monthly 
indicator and in a modern consumer society it would be 
difficult to establish a generally acceptable definition of 
what constitutes essential purchases. For these reasons the 
term ‘cost of living index’ is no longer used officially. The 
present index measures only the extent to which prices 
change: not the amounts people actually spend. It 
measures the overall price movement across the whole 
range of consumer purchases, irrespective of whether they 
are essential or inessential, beneficial or harmful. No value 
judgements are made in selecting the items in the basket: 
practically all the things on which people spend money are 
included, enabling the index to serve as a general measure 
of domestic price inflation throughout the United 
Kingdom.

The index’s construction—what it measures and how it 
does so—is established by the Retail Prices Index Advisory 
Committee, which has members from the CBI, TUC, 
retailing and consumer organisations, together with 
academic experts, economists and statisticians from 
government departments. The Committee is convened by, 
and submits its recommendations to, the Secretary of State 
for Employment. It has produced ten reports since it was 
first established as the Cost of Living Advisory Committee 
in 1946. The latest such report was submitted and accepted 
in July 1986, and a detailed account of its recommendations 
(which for the most part have now been implemented) was 
published in the September 1986 edition of Employment 
Gazette (pp 373-9), together with a brief summary of past
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The RPI in a nutshell
The RPI measures the overall change in the prices of 

things people buy, including services like travel and enter­
tainment as well as goods from shops. Only savings and 
income tax are left out. Some things are more important 
than others in terms of the amount of money spent on them 
and this is allowed for in the index. For example, a given 
percentage increase in the price of bread has about four 
times the effect of a similar increase in the price of butter. 
The change in the index is therefore an average of the 
individual price changes for practically all goods and ser­
vices , with more weight being given to those items on which 
people spend most.

The RPI is not a ‘cost of living’ index in the strict sense: 
nor does it measure what people have to spend on necessi­
ties in order to stay alive. However, it does measure price 
changes and thus provides an indication of what people 
would need to spend each month, so as to repurchase the 
things they chose to buy at the beginning of they year. It can 
therefore be regarded as a good approximation to a true 
cost of living index.

The index is an accurate measure of price changes across 
the whole country. It is compiled from about 130,000 sepa­
rate price quotations collected each month, mainly by per­
sonal visits to shops. The way it is constructed is overseen by 
an independent Advisory Committee on which consumers, I 
retailer, employers and employees are all represented.

The RPI can be used to check whether take-home pay 
(after tax and national insurance) has kept pace with prices. 
If take-home pay increases by more than the index over a 
certain period (say a year) then people will be better-off at 
the end of the period than at the start, in the sense that they I 
will be able to buy more goods and services with their ■ 
money.

The RPI reflects the experience of the average household. I 
It does not apply precisely to any one family or person but is I 
broadly correct for the great majority of households and is 
the best available indicator of inflation for most people.

recommendations. The description of the index in this 
article takes account of all the committee’s conclusions.

Fixed basket
As the United Kingdom price index measures the way in 

which the cost of a fixed basket of goods and services 
changes as the prices of individual items Change it follows 
that it relates to the amounts of money which would need to 
be spent in order to continue purchasing the same goods 
and services as before—not the amounts which people 
actually spend. The latter vary not only in response to price 
changes but also because people shift their pattern of 
spending in response to changing circumstances.

Although the coverage of the RPI is fairly com­
prehensive, certain things on which people spend money 
are considered to be outside its scope and are therefore not 
included in the index basket. Among these are the various 
forms of saving, including pension contributions and the 
capital element of mortgage payments. While all consumer 
goods are covered; certain services are excluded because of 
the variable or non-measurable nature of what is acquired 
in return for the payments made. These include certain 
kinds of insurance, (for example, life assurance).; betting 
payments, cash gifts, income tax and national insurance 
contributions. Taxes on expenditure (such as VAT and 
excise duties) are included as they form part of the retail 
price paid for the goods and services affected. Similarly 
local authority rates are included as they may be regarded 
as a tax on housing.

The RPI basket is divided into about 80 sections of 
expenditure. This is an arbitrary classification ranging from 
bread to leisure services and including such items as beer 
(both from bars and from shops), restaurant meals, rent 
and rates, electricity tariffs, domestic equipment, cleaning 
materials, hairdressing, travel costs and recreational 
expenditure. These are combined into five broad groups 
which are thought to be of general interest, as follows:

• food and catering
• alcohol and tobacco
• housing and household expenditure
• personal expenditure
• travel and leisure

The classification System used has no effect whatsoever 
in the measure Of price change given by the index, just as 
the cost of a physical basket of goods is not dependent upon 
the order in Which items are placed in it.

Weighting
The total cost of the index basket can be divided up into 

he cost of each individual good or service incorporated, 
and the cost of a particular item relative to the total cost of 
he basket is one Way of assessing its relative importance. In 

statistical terminology this relative importance is known as 
the ‘weight’. Thus, for example, because about four times 
as much of the average household budget is spent on bread 
as on butter, a given percentage increase in the price of 
bread has four times as much effect on the index as the 
same percentage increase in the price of butter. The 
weights are, for convenience, expressed as parts per 
thousand. Thus in January 1987 the total cost of the basket, 
that is, the average weekly expenditure, was about £190 of 
which £1.68 was spent on bread and 43p on butter, giving

Full of Beans, Health food shop and restaurant, Catford, London

weights of 9 parts per thousand arid 2 parts per thousand, 
respectively.

As the prices Of different types of item change at 
somewhat different rates it is very necessary to ensure that 
the weights attached to the individual price increases are 
correct, so that the monthly change in the overall price 
index truly reflects the relative importance of each item in 
the basket. For this purpose the Family Expenditure 
Survey (FES) has been carried out continuously since 1957..’ 
It records the actual spending of a sample of some 7,000 
households each year, spread throughout the United 
Kingdom. The Survey provides a lot of information about 
household circumstances and has come to be used for many 
purposes but its primary application remains' the provision 
of the household expenditure patterns used in calculating 
the weights to be applied to the components of the RPI.

Because expenditure patterns change over time it is 
important that the index basket should be up-to-date, and 
the use of weights based on the latest available information 
about spending patterns is a distinctive feature of the RPI. 
Since 1962 the Weights have been revised at the beginning 
of every year so that the index is always based on a basket of 
goods and services which matches very closely the one 
which is currently being bought. Each year the current 
weights for the index are generally published in the April 
edition Of Employment Gazette, having been derived from 
FES results for the 12 months ending in the previous June 
(this being the latest period for which information is 
available when,the weights are compiled). In a very few 
cases (notably furniture, floor coverings and charges for 
repairs and maintenance) where sampling errors in the FES 
make for erratic variations from year to year, the data are 
smoothed out by taking the average of the latest available 
three years.

The average pattern of spending has not changed very 
dramatically from year to year but over a longer period, as 
general prosperity has increased, a lower proportion of 
spending has been devoted, for example, to food, while a 
higher proportion has tended to go on travel and leisure. 
The changes which have taken place over the past 25 years 
are shown in table 7.) Each year’s indices, linked to those 
for earlier years, help to progressively build up a 
continuous series which for convenience is expressed in 
relation to a ‘reference date’ in the past, which ^remains 
fixed for several years at a time.

Table 1 Changes in RPI weights

1962 1974 1977

Food 33 30 21
Alcoholic drink and tobacco 14 11 11
Housing and household expenditure 26 28 34
Personal expenditure 12 11 ■ 11
Travel and leisure 15 20 23

’100 100 100

Notes: 1. Prior to 1968 the weight for catering was not separately identified but partly allocated to 
Food and partly spread over all other RPI groups. An approximate adjustment has been 
made to the 1962 figures to put them on a comparable basis to those for 1974 arid 1987. 
2. The weight for Housing was reduced by about 17 parts per thousand in 1975 on account 
of a change in the method of allowing for owner-occupiers’ housing costs. No allowance 
has been made for this in the above table.

Household coverage
Though the RPI is intended to reflect the average 

spending pattern of the great majority of households, 
(including practically all wage earners and most salary 
earners), two categories Of household are excluded on the 
grounds that their spending patterns differ greatly from 
those Of the generality of consumers. These two groups are:

• Pensioner households mainly dependent on state 

AUGUST 1987 EMPLOYMENT GAZETTE 395



benefits, defined as those in which at least three- 
quarters of the total income is derived from state 
pensions and allied benefits; these amount to about 
14 per cent of all households.

• High-income households, defined as the 4 per cent 
with the highest incomes (currently those over £525 
per week before tax).

With these exceptions the RPI covers all households, 
including those whose heads of household are out of work 
or unemployed as well as employees and self-employed. 
(The unoccupied, as defined in the FES, include 
houewives, students, those who have never worked and 
those out of work for more than a year). The distribution of 
households between these categories is illustrated in the 
Chart below. ■

Following an Advisory Committee recommendation 
■separate quarterly price indices are produced for one- 
person and for two-person pensioner households, based on 
the actual 'spending patterns of such households as shown 
by the FES. These indices do not cover housing costs and 
relate only to those mainly dependent on state benefits. 
Most retired people are in fact covered by the main RPI, 
which is referred to as the ‘general index of retail prices’ 
when it is necessary to distinguish it from the ‘pensioner 

price indices’.
Apart from the pensioner indices, the' Advisory 

Committee has regarded it as unhelpful to have more than 
one regular price index but it has recommended that 
historical analyses of the impact of inflation on various 
categories of household (within the broad group covered 
by the general index) should be compiled on an occasional 
basis. This has been done in the past and it is the 
Department’s intention to continue' the practice.

Price indicators
Although the RPI is required to measure price changes 

across the whole range of goods and services, that 
households buy, it is impracticable and indeed unnecessary 
to monitor regularly the price of every single item in every 
shop, since the prices of closely similar items can 
reasonably be assumed to move in line with One another. It 
is sufficient to compile the index from a sample of prices for 
selected goods and services at selected Outlets. These can 
be taken to act as ‘price indicators’ for all other goods and 
services, provided that the selection is sufficiently broadly- 
based to be genuinely representative. In accordance with 
this principle within each of the 80 sections of the index a 
number of items have been chosen for pricing, the choice 
being made in such a way that the price movements of the 
items, when taken together, can be regarded as a good 
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estimate of the rate of price change for the entire section. 
For the RPI as a whole, the prices of about 600 indicator 
items are collected each month and, on the basis of the 
prices obtained for these, the index provides a reliable 
measure of price changes across the whole range of 
consumer goods and services.

For example, the price indicators within the ‘electrical 
appliances’ section of the ‘household goods’ sub-group 
include a vacuum cleaner, an electric fire, an iron, a 
cooker, a washing machine, a fridge-freezer, a kettle, a 
hairdryer and a toaster. The weight given to this section ■ 
reflects household expenditure on all kinds of electrical 
appliances including those—such aS food mixers and 
sewing machines—which are not themselves priced, and 
the composite price index is taken to provide an indicator 
for these missing items as well as those on whose prices it is 
actually based. Clearly the accuracy of the RPI depends on 
how representative the indicators are in respect of price, 
and considerable attention has therefore to be given to that 
selection, the aim being to maximise the reliability of the 
index while minimising the cost of price collection. A full 
listing Of the price indicators used for the RPI, and the 
categories of expenditure to which they relate is given in 
table 3 on pp. 403-6 at the end of this article.

The annual revision of the RPI weights provides an 
opportunity to reselect indicators each year to whatever 
extent is necessary to meet the need to be representative, 
taking account of changing fashions or habits and the 
appearance of new inventions. It cannot be assumed that 
the prices of new products will move in line with those of 
established ones so, in constructing the RPI, full advantage 
is taken of the opportunity for reselection. For instance, in 
addition to the items mentioned above, microwave ovens 
and telephone instruments have recently been added to the 
list of, price indicators for electrical equipment. Among 
other additions to the list of price indicators in the last few 
years are muesli, various convenience foods, hammer 
drills, self-assembly furniture, continental quilts, nursery 
school fees, items of leisure Wear, digital watches, 
disposable nappies, car accessories, van-hire, video­
recorders and cassettes and electronic toys. Meanwhile the 
number of price indicators have been reduced for types of' 
expenditure which are declining in relative importance and 
some price indicators, such as television tubes, have been 
dropped from the index.

Although some of the new items taken as price indicators 
may be more expensive than the ones they replace, their 
inclusion does not in itself increase the level of the index, 
since the proportionate change over the more recent period 
(based on the new indicators) is compounded with the 
proportionate change for the earlier period (based on the 
old indicators) to give an overall change which reflects only 
the price movements for comparable items. By extension 
of this principle, the linking of successive years’ indices into 
a ‘chain’ provides a continuous series over a long period. In 
view of this the RPI is technically described as a ‘chain- 
linked’ index.

Selection of items and shops
The items to be used as price indicators may be specified 

either, in terms of their size, style, material composition, 
features, etc, or by reference to a specific manufacturer’s 
brand and model; In either case the item chosen for pricing 
is generally one that sells Well in the particular retail outlet 
where prices are recorded. One make of cooker, for 
instance, may be thought to provide a more representative 
price indicator in Birmingham and another in London. By 
allowing for local discretion in the choice of models to be

priced the procedures are such that, taken together, the 
changes recorded can be regarded as broadly 
representative, of price movements throughout the 
country.

It is not only the goods priced which are carefully 
selected so as to be representative: the particular localities 
in which the collection takes place also have to be chosen to 
provide a balanced sample of the country as a whole, and 
shops need to be chosen so as to properly represent the 
various types of outlet—a supermarket here, a small corner 
shop there. In amalgamating all the individual price 
quotations for a particular item to form a price index care is 
taken to ensure that each region of the country and each 
type of shop influences the overall result to an extent Winch 
reflects its share of total purchases of the item in question.

Average prices
The RPI is not designed to provide average levels of 

prices, though some average prices are produced as a by­
product of the processing system and where the items are 
sufficiently homogeneous and well-defined for the 
averages to be meaningful they are made available to users; 
For example, each month table 6.3 of Employment Gazette 
gives average prices for certain foodstuffs, alcoholic drink, 
cigarettes, coal and petrol.

Where an item is not homogeneous, for example, some 
types of clothing and furniture, the average price is not 
meaningful and the index is based not oh the proportionate 
change in the average price but on the average of the 
proportionate Changes in price over all the quotations' 
collected for the item in question. However, the two 
approaches are not essentially different from one another.’ 
(Technically, they differ only in the implicit weight 
attached to individual quotations for which no precise 
weighting information is available.) Both conform to the 
fundamental principle of measuring the cost of a fixed 
basket. Whatever the method by which they are to be 
combined, the individual price quotations obtained each 
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month are matched against those obtained previously, so 
that the index is not distorted by particularly high or low 
price quotations from shops dropping out of the 
calculation. Similarly, in order to ensure a ‘like with like’ 
comparison for a basket of fixed quantity and quality it is 
important to collect information for exactly the same 
articles every month. It would, for example, be wrong to 
include a price change obtained by comparing an inferior 
cut of meat with a superior one. The items whose prices are 
recorded, once selected at the beginning of the year, 
usually remain exactly the same throughout that year.

Collecting price information
The collection of around 130,000 price quotations for the 

600 separate items included in the RPI is a major 
operation, undertaken mainly by Department of 
Employment staff from some 180 unemployment benefit 
offices. The index relates to a single day each month— 
always a Tuesday about the middle of the month—so at this 
time the price collectors go out and note the prices actually 
being charged for the same goods in the same shops as have 
been used previously. (They do not buy the goods in 
question.) This can, of course, only be done with the 
voluntary co-operation of several thousand retailers.

It is not necessary for all the prices noted to be collected 
by personal visit, and different methods are used for 
different kinds of goods and services. For instance, the 
prices of national newspapers do not vary from shop to 
shop (apart from delivery charges which are regarded as a 
separate service) so these are obtained centrally. Similarly 
some large retailers charge the same prices in all their 
outlets and provide information on these direct to the 
Department’s headquarters. The prices used in 
constructing the RPI are those actually charged in cash 
transactions. Recommended or list prices are ignored if the 
shop is selling to customers at a different price, and charges 
for credit are excluded.

Price variations, sales and subsidies
In general, suppliers charge the same price to all their 

customers but there are exceptions to this. For example, 
the practice of gas and electricity boards in billing 
consumers on the basis of a rolling programme of quarterly 
meter readings has the effect that, for three months after a 
tariff change starts to be implemented, households are not 
all paying the same price for units consumed at the same 
time. Those whose meters have been read since the tariff 
change will be charged at the new price while the remainder 
will still be charged at the old one. To allow for this in the 
RPI such tariff changes are progressively ‘phased in’ over a 
three-month period.

For different reasons—connected with the contractual 
arrangements made with different mortgagors—building 
societies, generally have to spread the implementation of 
new mortgage interest rates over two or three months. This 
too is reflected in the RPI by phasing-in of the price change, 
recognising the fact that different consumers are paying a 
different price for the same service.

Another exceptional situation is that, whereas the price 
charged by the seller is normally the same as that paid by 
the consumer, it sometimes happens that the two are 
different, and special conventions have been developed to 
cope with this, as follows.

Where discounts or subsidies are available to all 
customers or are financed by the supplier or seller, they are 
taken into account in compiling the index. On the other 
hand, discounts and subsidies are ignored if they are 
funded by someone other than the seller for the benefit of a 
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particular group of consumers. For instance, low-price 
butter from the European Community stocks would be 
regarded as leading to a price reduction if it were freely 
available in shops to anyone wishing to buy it, but not if it 
were distributed only to special groups of people through 
welfare organisations, as was the case in 1987.

As another example, the introduction or extension of 
cheap travel for retired people would be treated as a price 
reduction if it were paid for by the operator, say, aS a means 
of filling otherwise-empty seats, but not if the cost were 
borne by the local authority on behalf of the recipients. In 
the former case the supplier has taken a commercial 
decision to reduce the price charged to a selected group of 
customers while in the latter case the arrangement is 
essentially a means of enhancing the incomes of pensioners 
since the operator receives the full price for his services.

It follows from this convention that ‘sale’ prices are taken 
into the index, though only if they represent genuine 
reductions: not in the case of goods which are stocked 
specially for the sale or are stale, damaged, shop-soiled or 
otherwise imperfect (which would mean that the basket 
had changed).

With regard to housing costs, the application of the 
convention described above means that rent and rates are 
taken into the RPI on a ‘gross’ basis, without any allowance 
for the fact that certain households (selected on the basis of 
income and family circumstances) do not pay the whole 
cost from their own resources but have at least part of it met 
by the State through housing benefit. However, any forms 
of subsidisation which apply to all consumers covered by 
the index—such as domestic rate relief or mortgage interest 
tax relief—are regarded as price reductions.

The rationale for this treatment is, again, that selective 
discounts, subsidies and reliefs which do not reduce the
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amount ultimately received by the supplier are taken as 
income transfers. In addition to cheap butter for selected 
groups, pensioners’ travel passes and housing benefit, 
other transfers regarded for RPI purposes as forms of 
income include free 'school meals and free NHS 
prescriptions. Changes in the provision of these are 
therefore not reflected in the index.

Calculating the index
The conversion of around 130,000 price quotations into a 

single index proceeds in several stages, the first being an 
extensive vetting of the prices to guard against errors in 
recording them. For this purpose various ‘credibility 
checks’ are applied and corrections made where possible. 
Once this has been done the quotations are combined into 
sub-indices each corresponding to a particular segment or 
‘stratum’ of the RPI basket. A typical stratum would relate 
to expenditure on a particular item, (for example, bread in 
a certain type of shop, say a multiple retailer, in a given 
region). Having compiled a price index for every individual 
stratum it is then necessary to combine them, using weights 
which reflect the proportion of total expenditure accounted 
for by each.

The use of stratification for weighting purposes does not 
imply that indices which are sufficiently reliable for general 
use can be produced at any subsidiary level of aggregation: 
it is merely a means of making the best use of resources by 
ensuring that price quotations are used in such a way as to 
maximise the reliability of the overall index. Indices for 
different shop types or regions, therefore, are not 
published.

The reference date
The final stage in the index calculation process is 

normally to link the movement in prices in the current year 
since January to movements in previous years, back to the 
reference date at Which the index is taken as equal to 1'00, 

but the current reference date of January 13,1987 has only 
recently been introduced, so in 1987 no linking-back to an 
earlier year is necessary. In 1988 the usual process will be 
resumed.

The reference date is simply a convenient benchmark to 
which a continuous series of index values can be related,' 
and has no numerical significance: changing it does not 
materially affect the measurement of proportionate price, 
movements between any pair of months. The reference 
date has been changed on several occasions, having been 
successively June 1947, January 1956, January 1962 and 
January 1974.

To translate the current ‘all items’ index to the January 
1974 reference date it is simply necessary to multiply the 
current series by 394-5, that is, the index for January 1987 
on the January 1974 base, and divide by 100. The result is 
not recognised as an official index as it may give rise to 
estimates of proportionate changes which, because of 
rounding errors, differ very slightly from the official ones: 
To avoid ambiguity, for example, in connection with a legal 
contract, proportionate changes for periods spanning a 
reference date should be calculated by compounding the 
percentages shown by the two separate, series involved. 
However, the approximation provided by a derived 
continuous series will be sufficient for most purposes.

Quality changes
The RPI is intended to measure the cost of a fixed basket 

of goods and services. It is therefore necessary that the 
price quotations collected should be for articles which are 
the same in both quantity and quality within any one year. 
However, the chain-linking process allows for different 
price indicators (perhaps of a different specification) to be 
used once a new year begins. In practice, it is very difficult 
to ensure that what are really changes in quality do riot 
become reflected in the index as price effects-.

The RPI Advisory Committee has taken the view that, as 
a general principle, adjustments for quality should be 
based on what the consumer would be prepared to pay for 
any differences, but it has also concluded that there is ho 
universal approach which will satisfactorily measure this in 
every case. While seeing no reason to believe that the RPI 
as a whole is subject to systematic bias as a result of quality 
change, the Committee has felt the heed to give special 
attention to the problem and has from time to time made 
specific proposals to tackle it.

For example, the Committee’s most recent report (in 
1986) suggested a solution to the problem which arises with 
various types of consumer durables whose features, 
performance, durability, etc, are being progressively 
improved, so that older models gradually become obsolete 
and are replaced in the shops by new models with better 
specifications. In this situation it is sometimes possible, 
while old and new models are still selling side by side, to 
value the quality difference between them by the difference 
in their prices. This valuation can later be used to adjust the 
price change which occurs when a new-type article 
supercedes an old-type one for purposes of constructing the 
RPI,

An essentially similar but much older-established 
adjustment is that which has been applied since the earliest 
days of the RPI to construct a price index for potatoes in the 
spring and early summer months, encompassing both new 
and old potatoes. In this case, the average price difference' 
between new and old potatoes over a run of previous years 
is taken as a measure of the quality difference. For 
example, over the five years 1981 to 1986 the average price 
for new potatoes in March Was 2-2 times that of bld

AUGUST 1987 EMPLOYMENT GAZETTE 399



potatoes in the same month, so in March 1987 it was 
assumed that 5 lbs of new potatoes were equivalent in terms 
of quality to 11 lbs of old potatoes. The conversion factor 
decreases (towards unity) as the season progresses until by 
July each year it becomes impossible to distinguish new 
potatoes from old.

Photo: Evelyn Smith

• prices of fresh fruit and vegetables respond to 
seasonal patterns of supply:

• prices of clothing , and durables are discounted in 
summer and winter sales:

Seasonal influences
• nationalised industries’ and other public utilities’ 

prices are usually adjusted at set times each year:
The RPI measures changes in prices as observed on 

index days with no adjustment for prices being particularly 
high dr low because of seasonal or other temporary 
influences. Adjustment of some economic statistics to 
remove regular seasonal influences can help to give a 
picture of the underlying trend in the series but for most 
purposes it would be inappropriate to do this for the RPI. 
In the first place the RPI is generally expected to measure 
what actually happens to prices, including any short-term 
volatility, and considerable confusion could arise from 
haying what would in effect be an alternative measure of 
inflation. Furthermore, there are considerable technical 
difficulties in making proper adjustments, arid the results 
would be of little interest since the 12-month Change , which 
is the most widely-used measure of the rate of inflation, 
would be virtually unaffected by an allowance for 
seasonality.

Nevertheless, in order to Understand the significance of 
Short-term movements in the index it is necessary to 
appreciate that consumer prices are affected by seasonality 
in a number of different ways:

• local authority rents and rates me changed at the 
beginning of the financial year in April;

• VAT and customs arid excise duties are usually 
adjusted in the spring Budget.

Many of these effects are not susceptible to conventional 
seasonal adjustment methods because they do not affect 
prices in a simple additive- or multiplicative way. Price 
changes that cause particular difficulty are those which 
occur regularly at about the same time each year but where 
the magnitudes are highly variable and bear no relation to 
the general run of month-to-month price changes reflected 
in the RPI. The prices of fruit and vegetables might be 
expected to follow a regular seasonal pattern but in practice 
the weather and other conditions are so variable from year 
to year that no stable seasonal price relationships can be 
discerned. For these reasons it is not the practice to 
seasonally adjust the price movement shown by 
components of the RPI.

However, where temporary seasonal effects are 
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extremely large it is helpful to show what the index 
movement would be if they, were excluded. An example of 
this is a small group of seasonal foodstuffs (consisting of 
home-killed lamb, eggs and fresh fish, fruit and vegetables) 
whose price variations are sometimes so large that they can 
significantly affect the overall index in a particular month 
and make it more difficult to perceive the general trend of 
price movements. An index is therefore published each 
month, alongside, the ‘all items’ RPI, showing price 
movements for all items except seasonal food. Housing is 
another group which often shows price movements Which 
are at variance with the general trend, so an index for all 
items except housing is also published.

Another type of seasonal variation is that which arises 
because consumers tend to switch from items which are out 
of season and highly priced to those which are in season and 
represent a better buy. This tendency is particularly 
marked with fresh fruit and vegetables: for example, 
tomatoes are available throughout the year but in some 
months they are relatively expensive and not so widely 
bought. Exceptionally, allowance is made in the RPI for 
this monthly variation in the pattern of household 
spending. The relative weights assigned to each item of 
fresh fruit and vegetables are separately estimated for each 
month to allow for the changes which take place in relative 
expenditure (as recorded over the last three years in the 
National Food Survey) but the total weight for fresh fruit 
and for fresh vegetables remains the same throughout the 
year. The fixed-basket principle is therefore maintained in 
relation to the section as a whole but, within the section, 
the weights attached to individual price indicators are 
allowed to vary so that the index is not unduly affected by 
the prices of commodities which are not actually being 
bought on index day because they are out of season.

Housing
The housing sub-group is a very disparate one in terms of 

the types of expenditure covered. Some of these—for 
example do-it-yourself products arid charges for repairs— 
are akin to household goods and services, except that they 
are concerned with the house itself as opposed to its 
contents, while water and sewerage charges have much in 
common with the gas and electricity tariffs Which appear in 
the fuel and light sub-group.

Rates have no direct counterpart elsewhere in the RPI 
but, as already noted, can be seen aS a tax on the 
occupation of property and therefore qualify for inclusion 
in the index basket in the same way as excise duties on the 
consumption of alcoholic drink and tobacco

Finally, the housing sub-group includes the Costs of 
accommodation itself. This too is of a different nature from 
other items in the RPI but, to bring it within the Scope of the 
index, a house can be said to provide a service—‘shelter — 
which is consumed by the occupiers in a similar Way to 
other services. Neither the amount of the service nor its 
price can always be clearly specified so housing Costs 
present some of the most difficult problems in compiling an 
index, and only a superficial description of their solution 
can be given here..

In the case of tenants the shelter cost may generally be 
taken as the rent charged but for owner-occupiers, though 
a similar service is being consumed, no payment for it is 
being made. In the past an attempt was made to calculate a 
notional rent equivalent to that Which would be paid if the 
house were occupied by a tenant , arid such methods are still 
used in the consumer price indices of some other countries. 
However, the system proved unsatisfactory in the United 
Kingdom context and the Advisory Committee opted 
instead for one which bases the price of owner-occupied 

houses on the expenditure which many of their occupants 
do actually incur, namely mortgage, interest payments.

Here again, it is necessary to emphasise that the RPI is 
concerned with the measurement of change on a consistent 
basis; To include without adjustment the expenditure 
actually incurred by owner-occupiers would be open to 
objections that different amounts of housing were being' 
bought in successive periods (breaching the fundamental 
principle of the fixed basket) and that the expenditure 
included an element of capital accumulation (since the 
house itself, as opposed to the shelter service, was not 
being consumed) .

These problems are avoided by defining a standard 
mortgage arrangement and calculating the interest 
payments due on this each month, excluding any capital ■ 
repayment. This does not take explicit account of all the; 
different financial arrangements people actually have: To 
do so would mean drawing somewhat artificial distinctions 
between, for example, households with repayment 
mortgages (for whom a diminishing proportion of total 
payments is regarded as interest) and those with 
endowment mortgages (all of whose payments throughout 
the term are Conventionally classed as interest):. The 
standardised mortgage enables all owner-occupiers’ costs 
to be measured by a single yardstick and its use guarantees 
a ‘like with like’ comparison while remaining sufficiently 
close to the actual expenditure of households to be 
regarded as genuinely representative.

In practice, the mortgage interest element in the RPI 
increases and decreases in steps when mortgage interest 
rates change. .These steps are super-imposed bn a 
gradually-rising trend reflecting the way the standardised 
outstanding debt is increasing, which itself depends upon 
past movements in house prices. If house prices stopped 
increasing for a time the debt would continue to increase 
(as old and relatively small mortgages were paid off to be. 
replaced by new mortgages reflecting current house 
prices) . On the other hand, if there Were a very sharp rise in 
house prices this would not all show up in the index 
immediately, as the mortgage interest payments of existing 
owner-occupiers would not be affected until they came to 
move house.

Pensioner indices
Separate quarterly price indices are published for those 

pensioner households mainly dependent on state pensions 
and benefits who are excluded from the coverage of the 
general index. Following a recommendation by the RPI 
Advisory Committee, these indices do not coyer housing 
costs, so in comparing pensioners’ experience of price 
changes with that of Other households it is appropriate to 
use the general index, excluding housing. When this is done 
it is generally the case that, taking one year with another, 
the overall price increase facing pensioners is very little 
different from that facing index households. For example,: 
in the five years to the fourth quarter of 1986 the average 
annual increase was 4-8 per cent for one-person pensioner 
households, 4-7 per cent for two-person pensioner 
households and 4-5 per cent .for index households 
(excluding housing costs). This may be regarded as 
surprising given the dramatic differences between the 
weighting patterns of the pensioner indices and that of the 
general index. The explanation is that, in order for the 
overall indices to move differently, it is necessary not only 
for the weighting patterns to be different but also for there 
to bp substantial and systematic variations in the rates of 
price increase of the different categories of goods and 
services. If all are increasing at the same rate then their

AUGUST 1987 EMPLOVMENT GAZETTE 401



relative weighting is immaterial. In practice, the 
differences that have occurred when associated with 
differences in expenditure patterns, have not been such as 
to bring about large variations in price experience between 
different types of household.

Uses of the index
In order to maintain the purchasing power of certain 

transfer payments, savings, etc, substantial use is made of 
the RPI for ‘index-linking’. For example, social security 
benefits, state pensions, personal tax allowances, public 
sector occupational pensions and the capital value of index- 
linked national savings and gilt-edged securities are all 
uprated using the RPI. Over and above such formal index­
linking the RPI is an influence on many other increases, 
including annual pay settlements.

A related use of the RPI is for calculating the purchasing 
power of the pound. It could be asked, for example, what 
was the purchasing power at the beginning of 1987 of the 
pound compared with five years earlier. The answer is 
obtained by dividing 100 by the proportionate change in the 
RPI between January 1982 and January 1987, as follows:

100/(394-5/310-6) = 78-7

This means that what was bought for a pound in January 
1987 would have cost only about 79p in 1982. Table2 shows 
the current value of the pound for selected years compared 
with 1914.

Table 2 Price inflation since 1914

Price index: 
Jan 1987=100

Current value 
of 1914 pound

1914 July 3-6 £1.00
1947 June 7-4 49p
1956 January 11-2 I 32p
1962 January 13-2 27p
1974 January 25-3 14p
1987 January 100-0 3-6p

The tax and price index (TPI) published by the Central 
Statistical Office takes direct taxation -arid national 
insurance, as well as prices, into account and may therefore 
be used to determine the changes in gross income necessary 
to maintaining purchasing power.

Publication
It takes some time to calculate the index figures from ail 

the prices collected by the Department. The key figures are 
published in a press release as soon as they are ready, on 
the Friday about 4% weeks (or occasionally 51/? weeks) 
after the date on which the information was collected, that 
is, in the middle of the following month. The dates of 
publication are announced well in advance, and can be 
found for the subsequent three months on the first page of 
the ‘Labour Market Data’ section of Employment Gazette. 
Fuller details and analyses of the results, with figures for 
the main groups and sub-groups as well as the pensioner 
price indices, are then published about a fortnight after the 
press release in the next edition of Employment Gazette. ■

RPI principles and concepts
. Any price index is essentially defined by the answers to 

three questions:

• WHAT does it cover?
• WHO does it apply to?
• HOW is it calculated?

The principles and concepts underlying the RPI, laid 
down by successive Advisory Committees, may be 
summarised under these headings as follows:

WHAT does the RPI cover?
The RPI basket includes practically all the goods and 

services on which people spend their money, arranged in 
the following groups: food; alcoholic drink; tobacco; 
housing; fuel and light; household goods; household 
services; clothing and footwear; personal goods and 
services: motoring expenditure: fares and other travel 
costs: leisure goods: and leisure services. Some expenditure 
is outside the scope of the index, namely:

• savings, including pension contributions and the 
capital elemient of mortgage repayments:;

• income tax and payments for services which are 
non-measurable or highly variable, such as gifts and 
expenditure on betting.

Taxes On expenditure, for example VAT and excise 
duties, are included as they are part of the price paid for the 
goods and services affected.

The order in which items are placed in the basket does 
not affect its total cost. Thus, while the coverage of the 
index- affects its reliability, the structure is incidental and 
can be adjusted to meet the needs of users.

WHO does the RPI apply to?
The RPI reflects the average impact of price changes on 

the great majority of households in the United Kingdom,

including practically all wage earners and most salary 
earners. The index basket is, therefore, determined by the 
expenditure patterns of a very broad range of households, 
but two types of household are excluded on the grounds 
that their spending differs greatly from that of the great 
majority. These two groups are:

• pensioner households mainly dependent on state 
benefits;

• the 4 per cent of households with the highest 
incomes.

HOW is the RPI calculated?
The RPI basket is updated at the beginning of every year 

to keep abreast of changes in the pattern of household 
spending, and then fixed for the duration of that year, its 
cost in Janaury being compared with its cost in each 
subsequent month up to the following January. A 
continuous series is produced by finking the latest year’s 
price changes with those for earlier years, the result being 
called a ‘chain’ index. The chain is taken back to an 
arbitrary reference point known as the reference date, at 
which the value of the index is set at 100. The choice of 
reference date has no numerical significance: translating 
from one date to another involves only a simple scaling 
operation which has no effect on the measurement of price 
change between any pair of months.

The total cost of the basket is found by collecting the 
prices charged for a representative selection of items in a 
representative selection of shops throughout the country. 
Each selection is designed to ensure that the recorded price 
movements, taken together; give a good estimate of the 
change in prices for the whole of the expenditure category 
in question.

To ensure that the price index is not affected by changes 
in the amount or quality of goods and services bought the 
items selected for pricing are specified in detail.

Table 3 Coverage of the retail price index

RPI section Expenditure covered 
(as recorded in the FES)

Weight
(1:987), 
out of 1,000 
for all items

Price indicators used

Food
Bread Loaves and rolls 9 Large white loaves (sliced and unsliced), small 

loaves (white and brown), wholemeal loaves 
and bread rolls

Cereals Flour, proprietary breakfast foods, rice and 
other dry cereals

4 Flour, selected breakfast cereals, rice, rice 
pudding and spaghetti

Biscuits and cakes Chocolate-coated and other biscuits and 
wafers; cakes, buns, fruit pies, scones etc

10 Particular types of biscuit and cake, including 
some proprietary brands

Beef Beef and veal, including minced beef and 
burgers but excluding sausages

10 Specified cuts of beef and beef mince, including 
frozen; beefburgers

Lamb. Mutton and lamb 4 Specified cuts of home-killed and imported lamb

Pork Pork, excluding sausages 4 Specified cuts of pork

Bacon Bacon, gammon and uncooked ham 4 Specified cuts of bacon, including both loose 
and vacuum-packed

Poultry Cooked and uncooked, fresh and frozen poultry 
and game

7 Chickens (fresh/chilled and frozen), chicken 
pieces and turkey (frozen)

Other meat Liver and other offal, uncooked sausages and 
sausage meat, cooked and canned meat and 
meat products

11 Beef and pork sausages; lambs’ liver; various 
fresh pies; cooked and canned meats

F h Fresh, smoked, canned and frozen fish; 
shellfish

6 Specified types of fresh, smoked, canned and 
frozen fish; fish fingers

Butter Butter 2 Home-produced, New Zealand and Danish 
butter

Oils and fats Margarine, lard, cooking fats and oils 3 Soft margarine, low-fat spread and vegetable 
cooking oil

Cheese Cheese, including processed cheese 5 Cheddar (home-produced and imported).; 
speciality cheeses

Eggs Eggs, including dried eggs 3 Various sizes of eggs

Milk Fresh, sterilised and UHT milk, including 
skimmed milk

14 Milk, including skimmed and UHT, both from 
shops and delivered; also semi-skimmed and 
sterilised milk delivered

Milk products Cream; dried and canned milk; yoghourt 2 Fresh cream, powdered, skimmed milk and 
yoghourt

Tea Racketed tea and tea bags 3 Packeted tea and tea bags

Coffee and other hot drinks Coffee, cocoa and proprietary food drinks 4 Ground and instant coffee and various branded 
hot milk drinks

Softdrinks Fruit juices and squashes; carbonated drinks; 
cordials

7 Pure orange juice and other orange drinks; 
lemonade, cola and other fizzy drinks

Sugar and preserves Sugar, syrup, honey, marmalade and jam 3 Sugar (white and brown), honey, marmalade 
and strawberry jam

Sweets and chocolates Sweets and chocolates 13 Selected brands of sweets, chocolates etc

Potatoes Unprocessed and canned potatoes, instant 
potato powder, frozen chips, crisps etc

7 Loose and pre-packed potatoes (white, red and 
new varieties), frozen chips and crisps

Vegetables Fresh, canned, dried and frozen vegetables, 
including tomatoes

11 Fresh cabbages, carrots, cauliflowers, 
cucumbers, lettuces, mushrooms, onions, 
sprouts and tomatoes; canned baked beans, 
peas, sweetcorn and tomatoes; frozen beans 
and peas

Fruit Fresh, canned, dried and frozen fruit, excluding 
fruit juices but including nuts

9 Fresh apples, bananas, grapes, oranges, pears 
plums and strawberries; various canned and 
dried fruits

Other foods Ice cream; canned and packeted food, for 
example; ‘ready meals’, soups, jelly; sauces, 
flavourings and additives

12 Ice cream, selected frozen convenience foods, 
canned and packet soups, stock cubes and 
various sauces, pickles and condiments
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Table 3 Continued

RPI section

Catering
Restaurant meals

Expenditure covered 
(as recorded in the FES)

Weight 
(1987), 
out of 1,000 
for all items

All meals eaten on the caterer’s premises, apart 23 
from canteens

Canteen meals State school and workplace meals

Takeaway meals and 
snacks

All meals eaten off the caterer’s premises 16

Alcoholic drinks
Beer > Beer, stout, ale, shandy, cider etc 45

Wines and spirits Spirits and liqueurs; fortified and non-fortified 31
wines

Tobacco
Cigarettes Cigarettes 33

Other tobacco Pipe tobacco, cigars and snuff 5

Housing
Rent Rent, excluding rates and other charges paid 

together with rent
34

Mortgage interest 
payments

Interest payment on a typical repayment 
mortgage

44

Dwelling insurance and 
ground rent

Insurance premia on structure of dwellings; 
ground rent and other housing charges

6

Rates Local authority rates 42

Water and other charges Charges for water supply, sewerage and related 
services

7

Repairs and maintenance 
charges

Payments to contractors, including those for 
house painting and decorating

8

Do-it-yourself materials Purchase of materials for home repairs, 
maintenance and decorations

16

Fuel and light
Coal and solid fuels Coal, coke and proprietary smokeless fuels 6

Electricity Accounts and slot meter payments for electricity 28

Gas Accounts and slot meter payments for gas 24

Oil and other fuel Fuel oil for central heating, bottled gas, paraffin, 
firewood, candles etc

3

Household goods
Furniture New and second-hand furniture, including built- 

in units.
13

Furnishings Floor coverings, household textiles, mattresses, 
pillows, cushions etc

11

Electrical appliances New and second-hand appliances, repairs and 
spare parts, excluding audio-visual equipment 
and structural space heating appliances

15

Other household 
equipment

Gas cookers, china, glass, cutlery, hardware, 
ironmongery etc

12

Household consumables Soap and detergents, other cleaning materials, 
matches, toilet paper and other paper products

1,4

Price indicators used

Main course, sweet course, coffee etc in 
restaurants and cafeterias

Fixed charges and cafeteria prices for school 
meals; main course, sweet course, tea etc in 
works canteens

Fish and chips etc, sandwiches, hot and cold 
drinks, cakes, confectionery etc

Draught mild, bitter, lager and stout; bottled 
beer and cider; canned ale and lager

Whisky, vodka, gin and wine by the glass; 
bottles of whisky, vodka, gin, brandy, vermouth, 
sherry and various imported wines

Selected brands of cigarette

Selected brands of cigarette and pipe tobacco; 
cigars

Local authority rents; private rents (furnished 
and unfurnished)

Interest payment on a typical repayment 
mortgage

Index based on changes in house prices

Average rates charge

Average water charge in England and Wales, in 
Scotland and in Northern Ireland; average 
sewerage and environmental charge in England 
and Wales

Charges for particular jobs by local authorities 
and private plumbers, electricians and 
decorators

Paint, wallpaper and other supplies; various 
gadgets and tools

Various grades of coal and smokeless fuel

Average of the various Boards’ tariffs

Average of the various Boards’ tariffs

Selected brands of central heating oil; butane 
gas

A wide range of living room, bedroom and 
kitchen furniture, including self-assembly units

Carpets and carpet tiles, curtains and curtain 
material, pillows and pillow cases, etc

Cookers, fridge-freezers and washing machines 
and a wide range of smaller appliances

Gas cookers and fires; various items of 
tableware, glassware, ovenware and other 
kitchen or cleaning equipment

Washing powder, washing-up liquid, household 
cleaning cream and fabric conditioner; electrical 
plugs, light bulbs and batteries; toilet paper, 
kitchen rolls and household stationery

Table 3 Continued

IPI section Expenditure covered 
(as recorded in the FES)

8

2

16

7

19

F 9t care Food and other expenditure on animals and 
pets, including veterinary services

H usehold services
p stal charges Postage and poundage

T lephone charges Telephone account and call box charges; 
telemessages

D mestic services Domestic help and chimney sweeping; footwear 
and other repairs; laundry, launderette and dry 
cleaning charges

Pi ss and subscriptions Subscriptions to trade unions, social clubs etc; 
bank charges; licences (except for motoring and 
TV); miscellaneous expenditure on services; 
house contents insurance

Weight 
(1987), 
out of 1,000 
for all items

Ci thing and footwear
M n’s outerwear

W men’s outerwear

Cl dren’s outerwear

Of er clothing

F< itwear

Men’s outer clothing, including shirts, shorts and 15 
sportswear

Women’s outer clothing, including sportswear 22

Boys’ and girls’ outer clothing, including shirts 9 
and infants’ clothing

Underwear, hosiery, nightwear, headgear, 12 
gloves, scarves, handkerchiefs, ties, clothing 
materials and other clothing charges

Shoes, boots, wellingtons, leggings, slippers etc 16

P sonal goods and services
P sonal articles Handbags, wallets and other leather goods; 11

walking sticks, umbrellas and other travel 
goods; jewellery and watches; cigarette cases, 
lighters and other smokers’ requisites;
decorative fancy goods; spectacles

Cl ^mists’ goods Medicines and surgical goods, toilet requisites 16
and cosmetics

Pt sonal services Hairdressing, manicure and beauty treatment; 
medical, dental and nursing fees

Motoring expenditure
Purchase of motor vehicles Net purchases of new and second-hand cars, 

vans, motor cycles, scooters etc
52

Maintenance of motor 
vehicles

Repair and servicing of motor vehicles, spares, 
accessories, motoring association 
subscriptions etc

20

Petrol and oil Petrol, diesel oil and other motor oils 37

Vehicle tax and insurance Taxation payments, less refunds, and motor 
vehicle insurance

18

Fares and other travel costs
Rail fares Rail and tube fares, including combined rail/ 7

tube/bus and other season tickets

Bus and coach fares Fares on regular bus and coach services 7

Other travel costs Taxi fares, car-hire charges, contributions to 8
cost of travel in friends’ vehicles, water 
transport, household removals etc

Price indicators used

Selected proprietary dog and cat foods; various 
pet sundries

Post Office tariffs

British Telecom tariffs

Hourly rate for domestic help, shoe repair, 
launderette and dry cleaning charges; nursery 
school fees, kennel fees

Trade union subscriptions, charges for selected 
banking services; solicitors’ fees; charges for 
classified advertisements in newspapers; 
premia for house contents insurance

A wide range of items, for example, raincoats, 
sports jackets, jeans, T-shirts

A wide range of items, differentiating in some 
cases between materials, styles etc

As for women’s outerwear

A wide range of items of underwear, hosiery and 
nightwear; gloves, handkerchiefs, ties; knitting 
wool and various dress materials

A wide range of items, differentiating in some 
cases between leather and composition soles, 
fashion and walking shoes, etc

Executive cases, wallets, folding umbrellas, 
clocks, watches, personal jewellery, spectacles 
etc

NHS prescription charges, selected medicines 
and surgical goods, sanitary protection and 
disposable nappies, toothpaste, shampoo, 
razor blades, shaving foam, face cream and 
various cosmetics

Hairdressing charges

Prices for second-hand cars, new and second­
hand motor cycles and mopeds

Hourly labour charge for car repairs; MOT test 
fee; tyres, batteries and selected spare parts 
and accessories; motoring association 
subscriptions

2- and 4-star petrol, lead-free petrol, DERV and 
engine oil

Annual rnotor licence and premia charged by 
selected motor insurance companies

British Rail, London Underground and Northern 
Ireland rail fares

Fares on services of principal bus and coach 
operators

Taxi fares; self-drive van-hire; purchase of 
pedal cycles and push chairs
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Table 3 Continued

Feature

---------__—_—

be subject to some measurement error. Such errors are 
generally more significant the smaller the number of 
employees that is being estimated. It is therefore important 
that users of these data appreciate the limits of confidence . 
that can be placed on individual figures. For this reason this 
article also describes the ways in which errors may occur in 
the census operation.

The strategy behind the 1984 census operation was 
consistent with minimising the overall error, and errors in 
the major aggregates. Since 90 per cent of the reporting 
units1 in the census population have fewer than 25

This article describes the changes which took place in the 1984 census of 
employment and discusses sampling and other possible sources of error so 
that users can appreciate the important limitations that they place on the 

results.
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1 fuel and alcorw 
,f Employ™111

Detailed results by region and industry for Great 
Britain from the 1984 census of employment were 

published in the January 1987 edition of Employment 
Gazette (pp 31—53), together with a description of the 
purpose and operation of the census, the use of sampling 
and comparisons with the figures from the 1981 census.

The estimation of the total number of employees in 
employment in the country at any one time must inevitably 
1 A reporting unit relates to an employer’s PAYE addresses. As an employer may 
choose to have more than one PAYE arrangement, these addresses do not 
correspond to the commonly used terms ‘firms’, ‘companies’ or ‘establishments’. See 
technical note on p 409.
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1984 Census of Employment

RPI section Expenditure covered 
(as recorded in the FES)

Weight 
(1987), 
out of 1,000 
for all items

Price indicators used

Leisure goods
Audio-visual equipment Television sets, radios, audio and video 

cassette recorders, musical instruments; repairs
12 Various types of television set, music centres, 

video recorders, hi-fi amplifiers, portable radio­
cassette players and personal stereos

Records and tapes Discs and cassettes 3 Specified types of gramophone record'; pre­
recorded audio cassettes; blank audio and 
video cassettes

Toys, photographic and 
sports goods

Toys, indoor games, playing cards, fireworks; 
expenditure on hobbies, for example, stamp 
collecting; cameras and other photographic 
equipment; sports goods, excluding clothes

11 Selected toys and games; cameras and various 
types of photographic film; sports equipment, foi 
example, sets of golf balls and darts

Books and newspapers Books and book tokens (not library 
subscriptions); programmes, maps, diaries, 
timetables, catalogues and sheet music

16 Fiction and non-fiction books from selected 
publishers; daily, Sunday and evening 
newspapers (all main titles); periodicals for 
adults and for children

Gardening products Seeds, plants, flowers, fertilizers and other 
horticultural supplies (but not garden tools)

5 Selected varieties of plant, bush etc; liquid 
fertilizer; garden sundries, for example, plant 
pots

Leisure services
TV licences and rentals Television licence fee; TV rentals and slot meter 

payments, less refunds; video recorder rentals
13 TV licence fee; rentals for various types of TV 

and video recorder; rentals for video cassettes

Entertainment and other 
recreation

Admission to cinemas, dances, theatres, 
concerts, circuses, spectator sports, stately 
homes, exhibitions, shows, whist drives, fun 
fares etc; subscriptions etc for participant 
sports; educational and training expenses

17 Admission to cinemas, dance halls, theatres, 
bingo, various types of football and cricket 
match, historical monuments and stately 
homes; admission to swimming pools; fees for 
local authority evening classes



employees and account for only about 15 per cent of the 
total number of employees, the Cost of surveying these 
tends to be large in relation to their contribution to the 
accuracy of the overall estimates. As a result, for the 1984 
census of employment it was decided to approach only a 
sample of these small units, some 150,000 in all; all large 
units, with 25 or more employees, were surveyed. It is 
important to note that the accuracy demanded for the 
overall results is very high. A relatively small error in the 
estimate of total employment may be serious since it can be 
large in absolute terms. Thus, a 1 per cent error in the 
Great Britain total of 20 million employees is equivalent to 
200,000 employees which is large in its own right and 
certainly in relation to any short-term change in the total.

Changes to the census of employment
A review of the statistical services in the Department of 

Employment, conducted in 1980 as part of the review of the 
Government Statistical Service, recommended that 
Censuses of employment should be conducted on a sample 
basis to reduce the costs to government and the form filling 
burden on employers. The review also recommended that 
the Census be carried out at three-year intervals, although 
decisions to hold the census more frequently would depend 
on the overall employment situation and prevailing 
circumstances; up to and including 1978, the census had 
been conducted on an annual basis.

The review’s recommendations were accepted and have 
been progressively implemented. Sampling procedures 
were tested in the 1981 census, when a full census was 
conducted and the provisional results were based on large 
reporting units and a sample of small units; Trialling also 
took place of the centralisation of the despatch and receipt 
of forms, as their potential for improving the efficiency of 
the .operation and reducing costs was recognised. Both the 
sampling and the centralisation worked well. However, it 
emerged in the course of the census that the register of 
employers on which the census was based was incomplete 
and allowance had to be made for this in the final results, 
When all the returns from small units were taken into 
account.

The 1984 census was conducted on a sample basis and as 
a centralised operation in full accordance with the review’s 
recommendations. All reporting units with 25 or more 
employees were polled and a sample taken Of those with 24 
or fewer. To avoid the problems of coverage, a new register 
was adopted to ensure complete coverage of employers, In 
Order to handle the additonal load Of work that this implied 
for central staff, a new computer system had to be installed. 
With this mode of operation some 200 man-years of local 
office staff were saved and the form-filling burden on 
employers was reduced from one million forms used in the 
1981 census to about 300,000 in 1984; However, because of 
the many changes in the operation and many unforeseen 
difficulties the results were considerably delayed.

Register of employers’ addresses
In order to conduct a census of employment, it is first 

necessary to have a complete list of all employers with 
employees throughout the country. The list or register used 
for the census is derived from the Inland Revenue’s 
arrangements for collecting employers’ income tax under 
PAYE schemes. To ensure consistency and 
completeness of results, this information was Combined with 
information collected in the previous census in 1981. 
Employment information for large employers could then 
be validated against that supplied in 1981 (most large 
employers were in fact asked to up-date the picture 
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previously provided rather than to provide a Completely 
new picture). However, the PAYE register is subject to 
continual change as. employers change their arrangements 
or their addresses. As a result the combined register 
included rather more addresses than there;, were 
employers—that is, there were two or more addresses for 
certain employers.

In conducting a Census it is clearly desirable that the 
census register covers all employers once and only once, To 
achieve this, it was necessary to compare the Inland 
Revenue fist of addresses with every address held from the 
1981 census in order to identify cases which, though not 
identical, might relate to the same establishment. This 
‘matching’ of names and addresses was done in part 
automatically and in part clerically. Since two-thirds of a 
million records were on the 1981 census file and one million 
on the Inland Revenue register, the matching process 
proved to be a considerable task. Because of its scale and 
the inherent ambiguity of many of the matches of names 
and addresses, it was also only partly effective.

Duplication
Employer PAYE arrangements are clearly a good basis 

for a register from which to survey employment since those 
responsible for PAYE will hold records of employees. 
However , any employer may choose to have any number of 
PAYE arrangements at one dr more addresses and this can 
lead to errors of duplication in the survey results;. This 
occurs where two or more addresses on the register relating 
to a single employer are surveyed but those completing 
census forms are unaware that someone elsewhere in the 
firm or business has also been asked to provide information 
about employees. The inquiry form asks only for the 
number of employees for whom pay records are held but, 
understandably, not all respondents appreciate the 
significance of this.

The Department cannot in general determine when 
information supplied from two or more addresses relates to 
the same employees.. Comparisons with earlier census 
returns were made and matching exercises carried out in 
order to reduce the potential for this duplication. 
However, it was not fully eliminated despite considerable 
efforts, both prior to despatch and on receipt of forms.

Consequently, the national and regional estimates 
published in the January 1987 edition of Employment 
Gazette contained allowances for undetected duplication. 
The allowances were obtained from a thorough 
examination of a sample of forms and were relatively 
simple pro rata deductions to all returned records. While 
these allowances should be satisfactory for the national and 
regional estimates, they will necessarily have been less 
satisfactory at local level.

Omissions
As already noted, the 1981 census register was 

incomplete and an allowance had to be made for omissions. 
Extensive checks were made to establish whether the 
register used for the 1984 census provided complete 
coverage. The Department is Satisfied that it did, apart 
from the known Omission of firms employing only staff 
below the income tax threshold. The register therefore 
provided ah adequate basis for the census and the census 
sample.

Sampling error
The sampling strategy for the 1984 census was to cover all 

large reporting units with 25 or more employees; which 
accounted for about 85 per cent of employees, and to take a 

sample of-small units. The latter were stratified according 
a size, location and industry. There were some 10,000 
trata in all
The current size of each reporting unit Was not known 

ut could be deduced with some uncertainty either from 
mployment figures reported in the 1981 census or from a 
ze classification given by the Inland Revenue and derived 
-om the average amount of tax paid. However, tax paid 
iay be a poor indicator of number of employees; for 
istance, when the actual tax paid by employees differs 

; om the average be’cause of part-time working only.
Location was based on addresses given in the 1981 census 

i r from the address on the Inland Revenue register.
The industry sector Was determined either from the 

; tivity reported in 1981 or from a broad industry 
c assification provided by the Inland Revenue.

The sampling strategy was designed to minimise the 
s mpling error in the main employment aggregates with 
s mpling fractions for the strata taken aS roughly 
r. oportional to the variation of employment for addresses 
i, the stratum. The sampling fractions for the various strata 
v tied between one in 15 units to all units depending on the 
s ata. In addition, all Units in Enterprise Zone areas were 
p lied for a Department of Environment inquiry, In total, 
a proximately 300,000 units were polled, 250,000 in the 
a tumn of 1984 and the remainder in March 1985—that is, 
a average Of One in three units overall.

The intention was to cover all large units and a sample of 
r ighly one in seven of the rest, but this was not achieved 
t cause the size indicators used to stratify the addresses did 
r t always correspond to the current employment levels. In 
j rticular, for those addresses stratified according to sizes 
t sed Only on PAYE information, the size indicator in 
r any cases proved to be misleading with the result that the 
I (lowing types of error arose:

• some, large units were found in the sample strata 
covering small units;

• some large units were not polled; that is, they were 
classified to strata comprising small units,

• a number of the units polled were found to have 
been incorrectly classified to particular strata.

For the main published national and regional aggregates 
ti.ese factors will not have been significant, having largely 
offset each other.. However, this will not generally be the 
case below regional level, with the result that the figures for 
some areas may have had large units missing, or 
employment estimates inflated because of a large unit 
appearing in the sample. In the latter case, the employer’s 
response will have been grossed by a factor of up to 15. A 
careful scrutiny of the results identified some of the more 
serious misassignments but provided no information by 
which to reassign employment for the large units in the 
sample.

In the end, it was judged preferable to spread the 
employment identified as wrongly assigned to particular 
small areas across all the areas within the relevant industry 
division and region.

As the 1984 census was conducted on a sample basis, the 
availability of results will depend on their reliability For 
counties, travel-to-work and local authority areas, industry 
detail below divisional level will, therefore, be limited; and 
the confidentiality restrictions of the Statistics of Trade Act 
1947 will apply.

Employment estimates from the census are available 
from Department of Employment, Statistics Branch D4, 
Room 26, Orphanage Road, Watford WD11PJ. A charge 
will normally be levied for any non-trivial requests.

Technical note
Before 1971, estimates of the number of employees were 
based on counts of national insurance cards. Since 1971, 
censuses of employment have provided detailed statistics of 
employees (not the self-employed) analysed by industry 
and area covering virtually the whole economy.

The only sectors excluded are HM Forces and employees \ 
I in private domestic service; also, to avoid duplication of 
: inquiries, the figures for agriculture are based on figures 

provided by the Ministry of Agriculture, Fisheries and ' 
Food and the Department of Agriculture and Fisheries for 
Scotland. .

Censuses were conducted annually from 1971 to 1978. 
Then, following the review of the Government Statistical 
Service under the guidance of Sir Derek Rayner, in which it 
was recommended that the census should normally be I 
conducted triennially, censuses have been taken in 1981 
and 1984. The next census will take place in September 1987.

The result of the previous, 1981, census were published 
in a supplement to the December 1983 edition of j 
Employment Gazette.

The census of employment is taken by means of a postal 
inquiry and a full response is sought in order to obtain an 
accurate measurement of the level of employees in 
employment at the census date and of the changes in 
employment from one census to the next. The inquiry is - 
therefore conducted under the provisions of the Statistics of • 
Trade Act 1947.

The employers to be included in the census are identified 
from the Inland Revenue register of addresses 
corresponding to employers’ PAYE schemes. The census 
forms are sent to the addresses where employers hold their ;; 
pay records (i.e. paypoints or reporting units). Employers 
are asked to show the numbers, of their employees and the 
business activity for each address where they have 
employees. These addresses do not correspond to the 
commonly used terms ‘firms’, ‘companies’ or 
‘establishments’ by which employers are identified.

Each unit for which separate information is obtained 
constitutes a‘data unit’. Most commonly the data Unit wifi 
represent, for instance, an entire factory, office or shop and 
will include all the employees working there. There are 
however a substantial number, of cases where there are: two*  I 
or more data units for the same address. This arises where )

I pay records for different categories of employee, like the 
weekly and the monthly paid, are handled at different 
paypoints and separate information is obtained for each 
group.

In another situation where more than one distinct 
business activity is carried on at a single address, separate 
information is required for each so that the employees can > 
be allocated to the appropriate industrial classification. A 
data unit may therefore be a complete business or only part 
of a business, a single establishment or only part of ah ’

I establishment.

Employment Gazette
If you would like to have a copy 
delivered to your door each month 
please write to:

HM Stationery Office
PO Box 276
London SW8 5DT

with payment of £35.00 
for one year’s subscription

AUGUST 1987 EMPLOYMENT GAZETTE 409



Special
Feature

Australian woolshed Photo: Eric Wadsworth

The development of Australian 
labour market programmes

bySWCreigh
Employment Market Research Unit, Department of Employment

Changes during the last decade in the labour market in Australia have been 
even more dramatic than in most other OECD countries. In this article these 
changes are documented together with the policy responses. Evidence on 
the effectiveness of policies is reviewed and finally the likely course of future 

programmes is outlined.

J I Conditions in the Australian labour market have 
 been transformed perhaps to a greater extent than in 

any other developed nation since the arrival of the first ‘oil 
shock’ recession there in 1974-75. The subsequent develop­

ment of labour market programmes virtually from scratch 
is chronicled in this article and the available information on 
their effectiveness is assessed. In the final section plans for 
future development are reviewed.
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■ The economy of “Downunderland”
While the Australian economy is far smaller than any of 

I t‘:e seven leading members of the Organisation for Econd- 
| trie Co-operation and Development (OECD), its labour 
I f rce of around seven million is still larger than the work 
I f. rce of any other OECD country except Spain. In ternjs of 
I national income Australia is a rich developed country with 
I a Gross Domestic Product in 1984-85 of about US $160 

I 1 ilion, giving a per capita figure of over US $10,000 for the
I 1. million population.

Australia is highly atypical among OECD countries in 
I s< veral ways. The agricultural and mineral sectors each 

p ovide around 40 per cent of exports while accounting for 
I 7 or 8 per cent of GDP and around 5 per cent of total 
I e: iployment. Both Australia’s leading export sectors are 

h 'hly efficient but the nature of the export base means that 
h r terms of trade (the volume of imports purchased for a 
gi en volume of exports) moves in the opposite way to most 
ir lustrialised OECD nations as world primary product

I p; ces fluctuate.
Manufacturing industry accounts for around 20 per cent 

I o! GDP and employment, with this share having declined 
st adily over time. Tariff and quota protection levels have 
ai o declined over time although in certain sectors, notably 
m >tor vehicles and textiles and clothing, it remains at a 
hi h level by international standards. Australia’s manufac- 
ti ing base is generally regarded both by domestic and 
fc eign commentators as chronically weak, lacking econo- 

i ir es of scale and in need of substantial restructuring.
in common with other advanced OECD economies the 

se "vice sector is predominant and accounts for almost two- 
tl rds of GDP and 70 per cent of employment. The public 

i si tor is ah important employer with State and Common- 
v, alth (Federal) governments accounting for about 30 per 
ci at of total employment;

Australia is one of the more unionised OECD countries 
v th around 300 unions representing about three million 
rr embers. The union structure is a complex one, reflecting 
ir part its British origins, with examples of craft, occupa­
tional, enterprise, industry and general bodies. Unions can 
b organised on a nationwide (Commonwealth) basis or 
they may cover several States or a single State; A single 
peak council, the Australian Council of Trade Unions 
(/iCTU), represents the union movement with Trades and 
Labour Councils in each State.

Unlike all other OECD economies (except New Zea­
land) the legal, basis for Australia’s industrial relations 
system is not collective bargaining. Instead complex sys­
tems of conciliation and arbitration exist at both Common­
wealth and State levels with powers of legal compulsion. 
The Australian constitution specifically limited the Com­
monwealth’s powers to directly set wages and instead 
allowed legislation to provide “Conciliation and arbitra­
tion for the prevention and settlement of industrial disputes 
extending beyond the limits of any one State” (Section 51 
(xxxv)). Although the six States retained their direct reg­
ulatory powers over terms and conditions of employment, 
all established conciliation and arbitration bodies deal with 
intra-State disputes, for example, the Western Australia 
Industrial Commission.

The views expressed in this article are those of Mr S W Creigh, the author and 
do not represent those of the Department of Employment Or previous 
employers. From 1982 to 1985 he worked oh various economic research 
projects in Australia and his work has been published as follows:
S W Creigh and P Paterson (1985) Commonwealth Assistance for Appren­
ticeship: Evaluation of the 1984 Additional Employment Incentives, BLMR 
Research Report No 8, Canberra, AGPS.
S W Creigh (1985) Public Sector Job Creation: A Survey of Wage Pause 
Program Sponsors, BLMR Working Paper Nd 59, Canberra, BLMR.
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For over 80 years (since 1904) the Australian Concilia­
tion and Arbitration Commission (ACAC) has exercised 
its powers under Section 51 (xxxv). Around 40 per cent of 
all workers are covered by its legally enforceable awards 
(with higher figures in Victoria, South Australia and Tas­
mania) while around one half are covered by State-level 
awards.1

The Garden of Eden—Australia’s “golden age” 
and the aftermath

During the first quarter century after World War Two 
(up to the early 1970s) the Australian economy experi­
enced buoyant labour and product market conditions. Ex­
panding primary industry and natural resource exploitation 
were accompanied by the development of manufacturing 
industry (especially in the metal trades) behind a high tariff 
wall. Large-scale migration helped sustain local demand 
and growth while providing labour for the new secondary 
industries.

During this period the unemployment rate rarely ex­
ceeded 1-5 per cent. Even in the early 1970s the figure only 
fluctuated between 1-5 and 2-0 per cent (that is 60,000 to 
70,000 persons). Furthermore, the unemployed were un­
likely to remain so for long—average unemployment dura­
tion was six to seven weeks. Long-term unemployment was 
confined to a tiny minority with very special employability 
problems. Total Commonwealth (Federal) spending on 
unemployment benefit was typically around A$60 million2
1 B Dabscheck and J Niland (1981), Industrial Relations in Australia, Sydney, Allen 
and Unwin; K J Hancock (Chairman) (1985), Committee of Review of Industrial 
Relations Law and Systems, Report, (three volumes), Canberra, AGPS.
2 Unless otherwise indicated, all expenditure is measured in A$. 
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and the total cost of labour market intervention program­
mes was very small indeed, around $10 million a year.

Post-secondary education grew strongly in the 1960s, but 
even so most Australian teenagers simply went straight into 
full-time work on leaving school. Young people having 
completed years nine and 11 of schooling had a number of 
well defined entry points into reasonable jobs—appren­
ticeship, the base clerical grades in the Australian Public 
Service, etc. After year 12 was attained, tertiary education 
was available.

The contrast in conditions since the onset of recession in 
1974—75 could scarcely be more dramatic. Indeed they 
would not have seemed credible to observers only a decade 
ago.

The Australian economy had continued to register re­
spectable growth rates in the early 1970s, but the recession 
of 1974—75 was the sharpest since the 1930s. Economic 
activity remained sluggish until a short recovery in the early 
1980s—the so called “resources boom”—which was in turn 
followed by the sharp economic downturn of 1982. How­
ever, between 1983 and 1985 the economy grew steadily.

Taking the period since the mid-1970s as a whole, Aus­
tralia has dramatically failed to generate employment. 
After 1973 the economic growth rate fell by over 50 per 
cent, but so did the average OECD growth rate. However, 
employment growth declined even more sharply than for 
the OECD area as a whole—a decline in Australia of over 
60 per cent against under 30 per cent for the OECD. The 
position of Australia and the main OECD areas is summa­
rised in table 1.

The inevitable result of these divergent trends has been 
mounting unemployment—-see’2. By 1984 Australia’s 
unemployment rate had risen from less than half the 
OECD mean in 1960 to somewhat above the OECD aver­
age.

As in other countries, unemployment in Australia is

Annual growth rates of total employment (per cent)

Table 1 Growth in employment and labour supply

1973-75 1975-79 1980-82 1983 1984 1985

Australia 0-5 10 0-8 -2-2 3-5 3-1
North America 0-6 3-4 0-1 1-3 3-9 2-1
OECD Europe 0-0 0-4 -07 -1-1 0-8
Total OECD 0-2 1-5 -0-1 0-2 1-9

Source: OECD. Throughout these tables .. = not available.

Total labour force growth (annual growth rate, percentages)
Australia 1-9 1-3 1-2 1-3 20 2-3
North America 2-4 2-8 1-5 1-3 1-8 1-7
OECD Europe 0-7 0-7 0-8 00 1-3
Total OECD 1-2 1-5 1-1 0-8 1-4

Table 2 Unemployment in Australia

Numbers 
(000s)

Percent Average 
duration of 
unemployment 
(weeks)

1965-69 [average] 60 to 70 1-5 6to7
1970-73 [average] 105 1-9 8-2
1974 141 2-4 6-5
1975 278 4-6 12-7
1976 293 4-7 17-5
1977 359 5-7 20-9
1978 396 6-2 26-2
1979 374 5-8 28-4
1980 392 5-9 32-1
1981 377 5-6 35-1
1982 459 6-7 32-8
1983 684 9-9 45-3
1984 605 8-6 45-5
1985 571 7-9 45-5
1986 596 80 49-5

Source: Australian Bureau of Statistics Data relate to August each year (July in 1985) and 
are based on labour force surveys (not registration at the Commonwealth Employment 
Service).
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Table 3 Unemployment rates of particular groups

1970 1975 1980 1983 1984 1985

Males 1-0 3-5 5-0 9-9 8-7 7-7
Females 2-3 6-5 7-5 9-9 8-3 7-9
Youths

15to19 3-2 12-9 16-7 22-6 21-0 18-6
20 to 24 ' 1-6 5-9 8-8 14-7 12-5 10-9

People aged
55 and over 1-0 2-3 2-8 5-2 4-8 6-4
Overseas born 3-1 4-9 6 7 11 -5 100 8-5
Aboriginals 9-3 18-8 24-7
Disabled 12-2

All 1-4 4-6 59 9 9 86 7-8
Source: Report of the Committee of Inquiry into Labour Market Programmes, by P E F Kirby, 
Canberra, APGS and Australian Bureau of Statistics (1985), The Labour Force Australia, 
July 1985 Catalogue No 6203, Canberra, ABS.

Table 4 Commonwealth labour market intervention

Financial 
year

Expendi­
ture on 
Labour 
Market 
Pro­
grammes 
($ million)

Approvals 
(000s)

Expendi­
ture on 
unemploy­
ment 
benefit 
($ million)

Numbers 
receiving 
unemploy­
ment 
benefit 
(000s)

1973-74 25 23 K;1fii9 35
1974-75 280 135 443 .117
1975-76 373 61 802 192
1976-77 106 65 847 217
1977-78 151 180 993 266
1978-79 201 203 1,047 306
1979-80 129 204 971 306
1980-81 169 254 956 310
1981-82 179 244 1,065 332
1982-83 266 285 1,754 540
1983-84 557 361 2,126 620
1984-85 570
1985-861 485

* All expenditure is at mid-1980 prices.
t Planned.
Note: Labour Market Programme expenditure and placement data exclude the Commonwealth 
Employment Service job centres. In 1983-84, for example, CES operations cost $90 million (a. 
1980-81 prices) with 600,000 people being placed. The Fares Assistance Scheme, under which 
unemployed people receive public transport fares to attend job interviews is also excluded. In 
1983-84 some 92,000 places under this scheme cost $300,000 (at 1980-81 prices).

more heavily concentrated in certain disadvantaged 
groups, for example, youths and aboriginals. In these cases 
even recorded unemployment has reached very serious 
levels in recent years—see table 3.

Furthermore, a number of studies have attempted to 
estimate the “hidden” level of unemployment. These sug­
gest much higher figures; for example, in September 1983 
recorded unemployment was 10-2 per cent but the total 
jobless rate was estimated at 18-6 per cent if all people 
wanting a job are included.

Australian policy-making—the first shock
Such massive changes in the national labour market posi­

tion inevitably provoked policy responses—both passive, 
for example, the enormous growth in unemployment bene­
fit support payments, and active measures. At current 
prices, unemployment benefit now costs the Common­
wealth about $3,000 million a year and labour market 
programmes some $1,000 million. In the remainder of this 
article, the development of active policy responses over the 
last decade are analysed. Given the multiplicity of Com­
monwealth programmes, the article focuses only on a few 
major efforts schemes which account for most expenditure. 
Kirby1 (1985) listed over 30 Commonwealth schemes be­
tween 1972-73 and 1983-84. The States also have a variety 
of schemes—in 1983-84 the States spent $75 million of their 
own funds on 57 programmes2. Trends in labour market
1 PEF Kirby (Chairman) (1985), Report of the Committee of Inquiry into Labour 
Market Programs, Canberra, AGPS.
2 V Routley (1984) Register of Government Employment and Training Programs. 
1984 edition, BLMR Technical Paper No 19, Canberra. 

programme expenditure and participation are summarised 
in table 4, while the eligibility criteria and key target groups 
for the various schemes are summarised in table 5,

In Australia as elsewhere, the onset of the 1974—75 reces- 
> on led professional economists to form two opposing 
< imps—the ‘restrictiohists’ and the ‘expansionists’. The 
t rmer base their arguments on neo-classical economic 
t eory, with labour being regarded as a market commodity 
1 ce any other. The central policy prescription is that a high 
level of unemployment indicates that wages are too high 
a id unemployment can be reduced if wages are flexible.

The ‘expansionist’ camp is home for a more diverse 
g oup of economists advocating a variety of policy options. 
I owe ver, within the camp there is general acceptance of 
t e argument that the labour market is not like a vegetable 
n arket; for example, long-term ‘implicit’ contracts exist 
b tween employers and firms; social conventions are im-

T ble5 Australian labour market programmes-eligibility 
criteria

Eligibility 
criteria

Special 
emphasis

R gional Registered Areas of high
E iployment unemployed unemployment
D velopment Women
S leme
(F -IDS)

Aboriginals

N ional For occupations
E iploymentand in demand
T lining System Unemployed
(MAT) (eventually)

S ecial Youth Teenagers
E ployment unemployed for
T lining more than
P igramme 4 months
(S YETP) (initially)

Aged 18 to 24 
unemployed 8 
months in the 
last 12 
(eventually)

C mmunity Unemployed people
Y< nth Support 
S: heme 
(C-'SS)

under 25 years

Commonwealth Employers of
R late for eligible
Apprentice
Fi.:l-time
Training (CRAFT)

apprentices

Work Pause Young Longer-term
Programme 
[WPP]

unemployed* unemployed

Older unemployed 
and disadvantaged

Equal male and 
female

Disabled

Migrants with 
language 
difficulties

representation Aboriginals

Community Registered for Longer-term
Employment employment at unemployed
Programme 
(CEP)

CES

Unemployed duration 
greater than 
3 months

Disabled

Aboriginals
Sources: B Chapman (1985) “Continuity and Change: Labour Market and Education 
Expenditure” Australian Economic Review, third quarter.
Department of Employment and Industrial Relations (1984).

Commonwealth Employment Program: The First Year, Canberra, AGPS.
(1985a) Programs 1985-86, Canberra, AGPS.
pg®®b) The Australian Traineeship System: Priority One Young Australia, Canberra,

* tjP^BSg) “The New Integrated Wage Subsidy Program" CES Bulletin No 1.
I ne number of older unemployed and disadvantaged on the scheme was to be equal to 

ine number of young unemployed.

Annual average percentage increase

Source: K J Hancock (Chairman) (1985), Committee of Review of Industrial Relations Law 
and Systems, Report, (three volumes), Canberra, AGPS.

Table6 Growth in earnings and prices

Average 
earnings

Minimum 
wage rates

Consumer 
prices

1960-70 5-7 4-1 2-5
1970-73 10-7 11-3 6-7
1973-75 205 240 15-1
1975-80 10-9 10-2 10-7
1980-82 13-8 ' T2-0 10-5
1982-84 8-5 60 6-3

Table 7 Apprentice wages relative to qualified adults in 
Australia and West Germany

Apprentice wage as percentage of qualified rate

Yearof 
apprentice­
ship

Australia West Germany

Pre-Sept1972 After Sept 1972

First 33-0 420 28-2
Second 47-3 55-0 33-0
Third 71-0 750 370
Fourth 85-5 880

Source: Kirby (1985), see footnote on p. 412.
Australian data refer to Federal Metal Industry Award rates.
West German data relate trainees’ allowances to those paid to newly qualified craftsmen 
(1978).

portant; and employees combine to exercise market power 
through trade unions, etc. In the ‘expansionist’ view, these 
characteristics mean that there is no simple solution to 
unemployment through wage cuts.

Irrespective of their policy stance, Australian economic 
commentators all agree that both the major upsurges in 
recorded unemployment closely followed wage explosions 
(of 1974 and 1981-82) after attempts to decentralise (by 
local standards) wage fixing. The pattern is illustrated in 
table 6.

The massive ‘blow-out’ in real earnings and labour costs 
of 1974 was only slowly corrected under the wage indexa­
tion arrangements of 1975-81. When this package was 
abandoned in favour of an industry by industry approach in 
the winter of 1981, a further blow-out occurred leading to 
the “Wage Pause” of 1982-83. With the election of the 
Hawke Labour government early in 1983, a further period 
of indexation was introduced under which real wages have 
fallen and unit costs have been wound down once more.

The increased real cost of employing labour has been the 
underlying factor behind Australia’s labour market prog­
rammes in the last decade. This is especially the case in the 
main group on which all programmes have focused—youth.

Junior award wages are the key determinant of general 
youth wages. These award wages are set on an ad hoc basis 
by the appropriate industrial tribunal—usually expressed 
as a percentage of the adult rate. In the early 1970s, Austra­
lia experienced a major adjustment in the relative pay of 
young workers beginning with the trend-setting Metal 
Trades Award decision which raised the ratio of junior 
adult basic wages from 62 to 67 per cent early in 1973.

Across the economy as a whole, junior wages rose by 8 
per cent relative to adult wages between 1972 and 1974, 
with the greatest rises being for the youngest workers (14 
per cent for 17 year olds against 5 per cent for 20 year olds). 
The changes in the relative wage of apprentices are illus­
trated in table 7. Even before 1972, apprentice wages were 
relatively high compared to West Germany, thereafter, a 
first-year Australian apprentice earned a higher proportion 
of the qualified person’s rate than a final (third) year Ger­
man apprentice.

The ALP government of Gough Whitlam began to ex­
pand labour market intervention in 1973. This was before
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Table8 Public sector job creation

Real 
expenditure 
($ million)

Assisted 
places 
(000s)

1974—751 106 64
1975—761 193 17'
1976-77 — —
1977-78 —- ——
1978-79 — —
1979-80 — —
1980-81 — —
1981-82 — —- ■
1982—83* 77 4
1983-8411 282 26
1984-85** 284 46
1985-86 (planned) 189 45

Source: Kirby (1985) and DEIR (1985), see footnote to tables 3 and 5. 
t REDS Scheme only.
* WPP only.
tt WPP and CEP.
** CEP only.
All expenditure is at mid-1980 prices.

the onset of the recession and primarily reflected ideologi­
cal differences between the new government and the out­
going Liberal administration of William (Billy) McMahon. 
However, these initial intervention efforts did reflect one 
continuing theme of Australian policy making (and indeed 
the economy generally)—a high propensity to import from 
overseas.

The Whitlam government’s main policy instrument was 
the Regional Employment Development Scheme (REDS) 
of public sector job creation (see table 8 for summary of 
expenditure under such schemes). It was based on similar 
Canadian and Swedish programmes. The main aims of 
REDS were:

• the improvement of employment opportunities by the 
financing of labour-intensive socially useful projects 
in areas of excessively high unemployment; and

• the placing of particular emphasis on projects with the 
prospects of continuing employment.

With the rapid upsurge of unemployment in 1974 and 
1975, the Whitlam Cabinet appears to have decided to use 
the existing REDS machinery as a “quick fix to growing 
unemployment. Thus the third major theme in policy mak­
ing emerged (alongside ideological factors and foreign ex­
perience)—the search for piecemeal and quick solutions for 
emerging labour market problems.

The number of people on REDS was expanded rapidly 
up to the middle of 1975 when, in the (August) Budget, it 
was abandoned (see table 8). There were several reasons 
for this. The ALP government was coming under increased 
pressure over the potential inflationary effects of Govern­
ment spending and REDS itself had come to be seen as a 
symbol of administrative failure. In the absence of any 
recent experience of such projects, it had proved difficult to 
produce meaningful jobs quickly—stories abounded of 
football pitches repainted again and again in a single sea­
son. REDS was thus a necessary sacrifice by a government 
trying to establish its credentials as a “responsible” econo­
mic manager. REDS was ended even before the ALP 
government was dismissed in November 1975.

There were, however, two other Whitlam government 
initiatives which long outlasted that administration. Both 
had a training focus.

The National Employment and Training System 
(NEAT) was introduced in October 1974 in response to 
international experience with active labour market poli­
cies. NEAT replaced a number of schemes and initially 
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provided subsidies for individuals to help them in skills 
acquisition.

In practice, NEAT provided living allowances tied to 
particular sectional arrangements, for example, those dis­
placed by the tariff cut of 1973. By 1975, the “training 
scholarship” approach was replaced by a reorientation to­
wards the unemployed or those at risk of losing their job. 
(See table 5 where eligibility criteria for all major program­
mes was listed.)

The General Training Assistance (GTA) element out­
lived the remainder of NEAT. The formal training element 
of GTA provides income support (UB plus a weekly train­
ing allowance of $46 (adult) to $23 (junior) at 1984 prices) 
for individuals doing approved off-the-job training courses 
likely to provide a reasonable chance of employment. 
Course fees are also paid by GTA.

On-the-job subsidies are also available! (in 1984 at $87 a 
week for adults and $64 for juniors), where a public em­
ployment service (CES) office is unable to refer a suitably 
qualified person for a vacancy. The on-the-job subsidy is 
paid so that an employer can train a person referred by the 
CES. In theory both types of assistance can be Combined 
but most individuals are covered by one form or the other.

GTA numbers have declined over time in the face of 
administrative changes and the development of other prog­
rammes aimed at youth—see table 9: Prior to 1976, forma' 
GTA had been dominant but thereafter payment rule:

Source: Kirby (1985), see footnote to table 3.
All expenditure is at mid-1980 prices. A . u_ • ■
t First six months of the year only. The GTA was replaced by Adult Training Programm 
from January 1986.

Table 9 Skills training - National Employment and Training 
System and Government Training Assistance

Real 
expenditure 
($ million)

Approved 
places 
(000s)

1974-75 53 19
1975-76 61 11
1976-77 33 25
1977-78 43 38
1978-79 44 27
1979-80 35 22
1980-81 22 17
1981-82 8 8
1982-83 5 5
1983-84 4 3
1984-85 4 3
1985—861 2 2

Work experience Trade training
(SYETP) (NAAS* and CRAFTJI

Table 10 Youth employment subsidies

Real 
expenditure 
$ million

Numbers 
assisted 
(000s)

Real 
expenditure 
$ million

Numbers 
assisted 
(00s)

1973-74* — 12 12
1974-75* — — 26 24
1975-76* - ’ — 49 21
1976-77* 9 10 47 23
1977-781 59 66 23 35
1978-791 95 66 33 57
1979-800 26 44 45 78
1980-810 40 65 62 92
1981-820 47 52 69 99
1982-830 50 66 66 101
1983-840 88 88 63 82
1984-850 69 69 70 80
1.985-860
(planned) 44 33 64 84

Source: Kirby (1985) and DEIR (11986) see footnotes to table 3 and 5.
All expenditure is at mid-1980 prices.
* National Apprentice Assistance Scheme (NAAS) only. cnii-time
t National Apprentice Assistance Scheme and Commonwealth Rebate for Apprentice r 
Trainincj_(CRAFT).
Special Youtb Employment Training Programme (SYETP) data relate to first half of the year on'y- 

were tightened and on-the-job places became much more 
numerous.

Apprentice support
Apprenticeship provides a major entry point into the 

: ibour market for young males. Around. 20 per cent 
i 10,000) of school leavers (33 per cent of males and 5 per 

mt of females) enter employment through this route.
In the early 1970s, the attractiveness of providing 

- pprenticeship places was reduced by the rise in youth 
i dative wages, shortening the term of the apprenticeship 
( o four years) and the introduction of a compulsory trade 
< hool element. Apprentice support—the National 
, pprentice Assistance Scheme (NAAS) and, subsequent- 
I , the Commonwealth Rebate for Apprentice Full-time 
j raining (CRAFT)—was introduced to offset these effects 
( ee table 10). Before 1973, Commonwealth intervention in 
t e apprentice labour market was relatively minor with the 
n ain responsibility for operating the system lying (as it still 
d >es) with the individual States. However, from 1974 on- 
v irds, both statistical and anecdotal evidence strongly sug- 
g 'Sts an excess supply of suitably qualified candidates in 
a nost all States and trades.

NAAS commenced in January 1973 and provided week-
1 subsidies to employers:

• with an apprentice/tradesman ratio greater than 25 
per cent (all first year);

• where apprentice numbers have been increased com­
pared with the previous year.

A year later additional payments were provided to em- 
[ oyers giving approved’off-the-job training (up to 260 days 
c /er the first three years of the apprenticeship). A Living 
1 way From Home Allowance (LAFTA) was also intro- 
( iced for certain first and second-year apprentices.

In 1977, NAAS was succeeded by CRAFT. A tax-free 
Technical' Education Rebate (TER) is given to employers 
f>r each day that first to third-year apprentices attend 
c mpulsory trade schooling. These rules vary depending 
c i the year and trade (by 1985 they ranged from $23 to $44 
a day). An off-the-job rebate also compensates employers 
f' .r days spent on full-time off-the-job training other than 
c impulsory trade school. In 1985, these ranged from $23 to 
$33 a day. LAFTA allowances are also available for 
apprentices who must live away from home.

CRAFT rebates have been raised periodically in line 
with inflation. On two occasions, special one-off schemes 
were launched to bolster intakes in years of weak de­
mand—the Employer Cash Rebate Scheme (ECRS) of 
1979-80 and the Special Additional Employment Incentive 
(SAEI) of 1984.

Over the whole apprenticeship, TER rebates match 10- 
12 per cent of apprentice wages or 7 per cent if on-costs are 
included. Any on-the-job subsidies would be in addition to 
these, and total subsidies paid to employers could be as 
much as one-third of their apprentice wage bill. There are 
also the costs of TAFE colleges, etc, so the overall cost to 
the public sector could be up to 45 per cent of total appren­
ticeship costs.

‘Stone age economics’: the accent on youth
The Liberal-National Country Party government of late 

1975, provided a sharp ideological contrast to the previous

1 See M Hoy (1983) Review of Five Years Operation of the Special Youth Employment 
Training Program, BLMR Conference Paper No 18, Canberra, BLMR.

ALP administration. Continued and increased emphasis 
on ‘sound’ financial policy, the control of public expendi­
ture and reductions in the Commonwealth budget deficit 
became associated with the then (Permanent) Secretary of 
the Treasury—John Stone.

The need to contain expenditure, the failure of REDS 
and the Government’s ideological commitment to the pri­
vate sector, all combined to suggest a strategy giving prior­
ity to relatively low cost schemes based in the private 
sector. The burgeoning youth unemployment problem en­
sured that the new schemes would be concentrated there.

The Special Youth Employment Training Programme 
(SYETP) was the first wage subsidy scheme to be intro­
duced in Australia. Initially, it was regarded as a compo­
nent of NEAT but its scale and character mean that SYETP 
can more conveniently be dealt with as a separate scheme. 
SYETP was brought in during September 1976 following 
an increase in the teenage unemployment rate from under 6 
per cent in 1974 to 13 per cent in 1975 and over 14 per cent 
in 1976. .

When the initial Programme was announced, SYETP 
was seen as a scheme to help unemployed school-leavers 
who had not been able to obtain stable employment. It was 
intended to provide training in a wide range of jobs in both 
industry and commerce.1A subsidy of $58 a week was given 
to employers who agreed to provide 15 to 19 year old school 
leavers with on-the-job training and work experience for a 
period of six months. The eligibility criteria were rapidly 
extended and, within one year, 15 to -24 year olds unem­
ployed for four months were covered, although by 197'8 the 
subsidised period was cut to four months (17 weeks),-

Over time, the SYETP’s provisions were extended to 
include Commonwealth establishments and allow repeated 
periods of assistance; In early 1981, the scheme was aug­
mented still further with the introduction of an ‘Extended 
SYETP’ element providing employers with a two-tier sub­
sidy ($80for 17 weeks and then $55, the ‘standard’ rate, for 
a further 17 weeks) covering 18 to 24 year olds unemployed 
for eight of the preceding 12 months.

The number of young people on SYETP has fluctuated 
considerably, reflecting changes in youth unemployment 
and subsidy periods. However, one clear long-term trend 
was the fall in the subsidy relative to junior award rates of 
pay during the Liberal government. In January 1977, the 
standard weekly SYETP subsidy of $59 was some 61 per 
cent of the average junior award rate ($96) but, by January 
1982, the effective subsidy rate had fallen to 35 per cent of 
award pay ($55 against $156), A substantial rise in' the 
subsidy (to $75 per week) in mid-1982 still left the effective 
subsidy rates well down on the 1977 level.

At its peak (in 1978), SYETP numbers were equivalent 
to 30 per cent of unemployed 15 to 17 year olds and 20 per 
cent of unemployed 18 to 19 year olds. Participant numbers 
have ranged from 5 to 15 per cent of all 15 to 17 year olds 
and from 2 to 9 per cent of 18 to 19 year olds. At the peak, 
SYETP subsidised young women were equivalent to 9 per 
cent of all teenage females employed full-time.

The Community Youth Support Scheme (CYSS) was 
launched late in 1976 in order to encourage communities to 
help young unemployed people to develop their capacity 
for gaining and retaining employment arid to become more 
self-reliant in periods of unemployment. Grants are 
available to allow community-based Local Management 
Committees to provide staff, accommodation, etc. CYSS 
participants retain benefit eligibility and may also have 
travel costs met.

Given the ‘drop in’ nature of many centres, participation 
is difficult to assess. However, the number of young people 
assisted has now stabilised at 55,000 to 70,000 a year. The
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programme has cost $15 to $20 million (at 1980 prices) a 
year excluding the benefit payments of the young people 
concerned.

However, it is important riot to over-estimate the finan­
cial impact of these youth employment support measures. 
Even at their peak of relative importance—1981—they 
accounted for only about 4 per cent of the total youth wages 
bill.

The consensus view from the ‘summit’
In April 1983, the Hawke Labour government held an 

‘economic summit’ to decide on the course of economic 
policy . A consensus emerged supporting the Government’s 
‘Accord’ with the ACTU and the reintroduction of central­
ised wage indexation. This system Of six-monthly reviews 
has remained in place to date.

The new ACP government was committed to the direct 
public sector job creation by the Accord. However, even 
before the March 1983 result, the outgoing Liberal-Nation­
al Coalition had re-launched Australia down this path (see 
tabZe 7).

The Wage Pause Programme (WPP) was announced in 
January 1983. It was run through the States and resulted in 
transferring $200 million from the Savings due to the one- 
year wage pause imposed on Commonwealth employees in 

late-1982. The WPP ran from February 1983 until June 
1984 with 4,000 projects providing around 22,000 jobs for 
disadvantaged job seekers.

WPP guidelines stated that:
“The primary objective of the scheme is to provide 
assistance to unemployed people by offering them an 
opportunity to work on worthwhile projects?’1

1 Bureau of Labour Market Research (1984), Public Sector Job Creation: Interim 
Reporton the Wage Pause Program, BLMR Interim Report Series No 1; Canberra, 
AGES,
—------ — (1985) Public Sector Job Creation: A profile of Wage Pause Program
Participants; BLMR Interim Report Series No 2, Canberra, AGES.
2 BLMR ibid pl73.
3 BLMR ibid p 173.
4 BLMR ibid p 175.

The target groups were defined as “.. . . the longer-term 
unemployed (defined as unemployed for eight months or 
more) and others disadvantaged in employment including 
the disabled, migrants with language difficulties and 
aboriginals.”1 2

Projects should . . .“make a worthwhile and long-term 
contribution to meeting Community needs” 3 Jobs under 
the WPP were to attract normal award rates of pay, as far as 
possible,4 be full-time and “aim to include a skills training 
component.”

WPP was thus a targeted direct public sector job creation 
programme. Jobs lasted 25 weeks on average at a total cost 
of $460 a week ($360 a week to the Commonwealth plus 
sponsor contribution). Overall, labour intensity was 
around 70 per cent of expenditure. The WPP marked the 
first direct public sector job creation measure since REDS 
was abandoned. It must be seen in the political context of 
the period—with an-election pending, the State govern­
ment needed support to make the Wage Pause effective. 
Since four of the major States were controlled by the ALP, 
a substantial transfer of resources was needed to ‘sugar the 
pill’ of the' Wage Pause and the consequent cuts in real 
earnings.. However, the WPP also represented a significant 
shift towards a common labour market strategy across the 
main political parties—reflecting concern about the very 
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Chocolate factory workers

poor job prospects of disadvantaged groups at a time of 
rapidly rising general unemployment

The new Hawke government was committed by its 
Accord with the ACTU to direct job creation. The Com- 
riunity Employment Programme (CEP) launched in Aug- 
i st 1983 was a three-year measure providing 40,000 jobs a 
saf oh sponsored projects. Job duration ranged from 

l iree months to a year with an average of about six months. 
r he CEP was primarily run by the Commonwealth rather 
t ian the States, arid administrative arrangements and 
g lidelines differed somewhat from the WPP. However, in 
e sence, it is a direct job creation scheme in the traditional 
r ould providing mostly basic manual and clerical jobs on 
p ojects in a number of sub-programmes, for example, 
J >bs on Local Roads (JOLORS), and Country Water 
S apply (COWSIP). These jobs were provided for long- 
ti rm unemployed people and certain other groups assumed 
t< be disadvantaged; for example, women and aborigin- 
a >—see table 5.

The fundamental objective of CEP was to assist the most 
d advantaged groups of unemployed in obtaining perma- 
n nt employment. It aimed to provide work experience 
a: d where possible training on worthwhile projects, so 
gi ing a ‘stepping stone’ back into the general labour force.

T ie Kirby Report1
At the end of 1983 the Hawke government announced 

tl : appointment of Committee of Inquiry into Labour 
N irkets Programmes chaired by Peter Karby. The COm- 
n ttee’s reports appeared during 1984. It is clear from the 
d? cussion above that the Hawke government had inherited 
a ride range of programmes developed in an ad hoc man- 
n r in the face of a changing labour -market environment. 
T le Kirby Committee was to examine the cost and effec- 
ti eness of these programmes and consider ways in which 
tl ;y could be developed info a comprehensive and inte- 
g ated approach to meeting the Government’s labour mar­
ket objectives . Great stress was placed on the improvement 
oi the quality and quantity of skills in Australia, increasing 
ei iployment opportunities and promoting equality in the 
la >our market.

In its final report the Committee recommended a re­
appraisal of the role of Australian labour market pro- 
gi tmmes, their rationalisation and integration with social 
ai d economic policy.

The report argued that existing schemes were not very 
different from the kinds of programmes heeded, but more 
emphasis should be placed on the long-term employment 
and earnings prospects of participants. With this in mind 
more stress was needed on active policy rather than income 
support. This conclusion was reinforced by a subsequent 
comparison between Australia and Sweden-which showed 
that in 1983-84 just over half of Australia’s total spending 
on labour market intervention went on unemployment 
benefits whereas for Sweden the comparable figure was 
only 20 per cent2.

Many of the final report’s recommendations are still in 
the process of being implemented However, certain fea­
tures have been developed to date;
1 P E F Kirby (Chairman) (1985), Report of the Committee of Inquiry into Labour 
Market Programs, Canberra, AGES.

J Johannesson (1985) “The Need for Reconsideration of Labour Market Policy in 
Sweden and Australia", Seminar Paper delivered at BLMR, Canberra.

Among the smaller schemes integrated into ATR were two interesting program­
mes originally introduced by the Fraser, coalition government. The Skills in Demand 
(SID) scheme provides training assistance to industry and unemployed people, to- 
help in overcoming skill shortages in tightly defined1 occupational categories. The 
Labour Adjustment Training Arrangements (LATA) provide training allowances to 
workers made redundant in designated large scale retrenchments, notably at coal, 
steeland motor assembly plants. In 1984-85 LATA and SID covered 3,000 and 500 
individuals respectively.

Priority one: youth
During 1985-86 about two-thirds of the 'Common­

wealth’s Department of Employment and Industrial Rela­
tions programme spending went on young people aged 15 
to 24 years. Kirby continued to focus attention on youth but 
noted that each year around 10,000 young Australians still 
enter the labour market without any qualifications.

Early in 1985 the Hawke government accepted the Kirby 
Committee’s traineeship recommendation. The Australian 
Traineeships System (ATS) provides for 16-17 year olds 
not currently serviced by apprenticeships or other voca­
tional courses. Structured traineeships provide a year of 
training made up of on-the-job training, work experience 
and at least 13 weeks of off-the-job broadly based vocation­
al training. The scheme is thus similar to Britain’s initial 
Youth Training Scheme. While echoing Kirby’s views that 
simple wage cut solutions did not form a satisfactory res-; 
ponse to youth labour market problems, the Hawke gov­
ernment emphasises that youth trainees themselves must 
accept a share in the costs. Trainees are not paid for their 
off-the-job training and should accept wages reflecting 
their productivity arid the training received on-the-job.

In announcing pilot trainee arrangements for 1985-86 
the Hawke government set a minimum wage Of $90 a week 
but indicated that wages could be negotiated up to a max­
imum figure no higher than the current junior award rate 
for the time actually spent on the job.

The Commonwealth provided 2,000 traineeships itself in 
1985-86. Other expenditure takes the form of an on-the- 
job training fee of $1,000 ($2,000 for disadvantaged 
trainees) plus an off-the-job fee of $1,700 to TAFE ($2,000 
to other training organisations) to cover training costs

The Kirby Report made few recommendations for 
changes in the CRAFT subsidy arrangements for appren­
tice training. It did suggest a review of apprentice wage 
rates, although little has come of this as yet. In line with its 
general concern on youth pay, the report stressed that 
apprenticeship should be seen as a training system not as a 
means of employing young people. Industrial tribunals 
should not be allowed to make determinations on training 
matters. The report envisaged that traineeships might 
eventually replace the initial stages of apprenticeship.

Wage subsidies and training
Not all Kirby’s recommendations concerned youth. An 

Integrated Wage Subsidy Scheme named Jobstart was in­
troduced in January 1986 to replace the SYETP and 
equivalent adult schemes (seven in all, including on-the- 
job GT A). Kjrby emphasised that such schemes were hot 
primarily a means of creating new jobs but rather placing 
disadvantaged people in jobs they might not otherwise 
have obtained. Individuals, riot jobs, should attract 
subsidies, with the CES deciding which vacancies should be 
subsidised. Subsidies for under-18 year olds should be 
phased out as traineeships develop, and all subsidies should 
be reviewed annually in line with labour market changes.

Kirby’s second adult initiative launched to date is the 
Adult Training and Retraining (ATR) scheme. This will 
succeed the GTA and some smaller schemes will also be 
integrated into the new programme3. The new arrange­
ments will provide a second chance for adults suffering 
disadvantages in the labour market; that is, primarily those 
unemployed six months or more. A review of adult training 
income support was advocated with a new allowance re­
lated to labour training objectives and indexed to the con­
sumer price index. Kirby argued that subsidised training 
should not exceed 12 months.

It is expected that over a three-year period from 1985-86 
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adult training programme resources will be doubled. In 
1984—85 7,000 individuals were assisted under current 
arrangements.- This represented only 0-1 per cent of the 
Australian labour force.

Evaluation efforts
Several commentators on the labour field have remarked 

upon the apparent inverse relationship between the scale of 
intervention and the amount and quality of evaluation 
efforts. Thus in Sweden (and New Zealand), where labour 
market programmes play a relatively large role, evaluation 
efforts have been fairly limited, while in the US—where the 
scale of intervention is severely limited—major and 
methodologically sophisticated evaluation projects are 
associated with most programmes.

Australia, where labour market programmes are a re­
latively new phenonemon, is developing searching 
methods of evaluation. Since 1980 considerable efforts 
have been made to investigate the operation of various 
schemes, mainly within the DEIR’s own Bureau of Labour 
Market Research and the National Institute of Labour 
Studies at the Flinders University of South Australia.

Published evaluation efforts to date have focused on two 
key policy areas—youth wage subsidies (SYETP) and pub­
lic sector job creation (WPP and CEP)1.

1 T Sutton (1985) “The Wage Pause Program—Did it Work?” Bulletin of Labour 
Market Research, No 17 (December), Canberra, BLMR.

On balance, it is clear that the Special Youth Employ­
ment Training Programme wage subsidy had only a limited 
impact on overall employment. Employer surveys showed 
that only 20 to 30 per cent of SYETP subsidised placements 
represented net additions to employment. Most SYETP 
placements simply displaced other existing or potential 
employees. However, the scheme could still result in a 
SYETP subsidised trainee replacing a less disadvantaged 
individual and so be justified on equity grounds.

The flat rate of subsidy which declined relative to youth 
wages over time resulted in the high concentration of 
SYETP placements in low paid positions, often in small 
firms within the high labour turnover sectors of the eco­
nomy. Not surprisingly, SYETP jobs mostly provided work 
experience rather than skills training.

Follow-up studies showed that about two-thirds of parti­
cipants were employed full-time either with their SYETP 
employer or elsewhere within six months of the subsidy 
ending. The main labour market advantage of SYETP 
training appeared to be the so-called ‘foot in the door 
effect’ resulting from trainees simply being with the firm 
when permanent hiring decisions were made. Where sub­
sequently trainees were not retained by the original 
SYETP employers, their employment records were in­
ferior to those coming from certain education-based 
schemes.

Wage Pause Program
Both the Wage Pause Program and the Community Em­

ployment Program Were evaluated in some detail, although 
most of the material published to date refers to the earlier 
WPP scheme. The evaluation of the WPP is one of the most 
Comprehensive and methodologically sophisticated ever 
undertaken in any OECD country, and establishes new 
standards for future evaluators.

Both job creation programmes appear to have been com­
petently administered and they were broadly successful in 
meeting their placement and expenditure targets, except 
for women who accounted for less than half of all partici­
pants in both schemes. Projects sponsors were broadly 
content with the work performance Of participants and 
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administrative and -financial arrangements.
Most WPP participants felt they had learnt something 

from their work. However, half of WPP (and CEP) jobs 
were in the low skilled category and provided Only minimal 
training. Basic manual jobs alone formed over 40 per cent 
of all the job slots generated under WPP, with basic clerical 
work being the next most important category.

Projects sponsored by community groups provided bet­
ter on-the-job training, more off-the-job training an d a 
larger share of posts in the higher occupational categories. 
However, the relatively limited financial resources avail­
able to community sector sponsors meant that they were 
much less likely to retain former WPP participants after­
wards than local or State government sponsors. Something 
of a trade-off appeared to exist between the retention 
opportunities with the original sponsor and the type of 
work likely to improve an individual’s job prospects in the 
‘open’ labour market. Overall, about one-quarter of spon­
sors retained some WPP participants afterwards, - ;

The WPP evaluation exercise involved post-programme 
monitoring of a sample of former participants and a control 
group of people eligible for WPP participation but who 
were not actually placed on projects.

Given differences in the time available for jobs search it 
is not surprising that initially a lower proportion of former 
WPP participants were in employment than in the control 
group. However, four months after completion of their 
WPP project ex-participants were doing better in terms o 
the proportion in employment than the control group. This 
advantage continued to increase over time. Twelve months 
after the end of their WPP job, 62 per cent of ex­
participants were in continuous employment throughou 
the month Compared to only 47 per cent in the comparison 
group.

Flavoured milk on the production Urie of Hunter Valley Co-operative 
Dairy Company.

period of high general unemployment even though the 
WPP itself provided little formalised training, with most 
emphasis being.on work experience.

The economics of the WPP were also reviewed in some 
detail. Survey evidence indicated that the scheme was 
I .rgely successful in generating additional job slots. Fewer 
than 10 per cent of projects would have taken place anyway 
ir the near future in the absence of WPP. However, the 
evaluation did underline the considerable net cost to the 
C ommonwealth of WPP type schemes.

Given Australia’s flat rate needs based unemployment 
b nefit system, the ‘clawback’ to the Commonwealth (in 
tt rms of benefits saved) from employing formerly unem- 
p iyed people in full-time jobs on WPP projects at stan- 
d rd award wages is low. Estimates place the net cost (after 
cl iwbacks) of the WPP at around 75 per cent of the gross 
c< st. This is well above the typical experience of OECD 
ci untries where net costs range from one-third to one-half 
o the gross figures.

T le future
Ihe broad patterns set out by the Kirby Report’s recom- 

m mdations are likely to dominate the development of 
A istralian labour market programmes for some years, to 
ci ne. Some problems have arisen in implementing these 
re commendations, most notably in meeting early targets 
ft places provided for ATS trainees. However, while de­
ts led arrangements may require amendment in the fight of 
e: perience at the pilot stage, the general thrust seems clear 
ei ough.

fhe overall scale of labour market programme activity is 
c rrently subject to two conflicting forces. Following a 
p riod of rapid economic and employment growth accom- 
p nied by falling unemployment, Australia’s growing cur- 
r< nt account balance of payments deficit and depreciating 
ci rrency have necessitated a more restrictive monetary and 
fi cal stance. All public spending plans—including labour 
n irket interventions—are now subject to very detailed 
si utiny and assessments. On the other hand, Australian 
u employment is now on a rising path. On previous trends 
this will provide the trigger for increased intervention 
through active labour market policy measures.

In the 1986-87 financial year these forces were broadly 
b< lanced with only a small real decline in spending on 
active labour market measures. However, this fairly stable 
total covers a significant reallocation of resources. Planned 
cuts of around one-third in expenditure on the CEP pro­
gramme of public sector job creation, which in Australia’s 
case generates relatively small ‘clawbacks’ in terms of sav­
ings in benefits and increased tax revenues, are broadly 
matched by a 40 per cent increase in expenditure on 
training schemes. Most of this increase is concentrated 
outside the apprenticeship area—that is, on the ATS and 
improved adult training Spending on Jobstart wage sub­
sidies designed to assist the disadvantaged in obtaining 
private sector employment will also rise. ■
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This improvement in employment record was especially 
noticeable in the case of ex-participants who had experi­
enced long-term unemployment (of nine months or more) 
before joining the WPP. After their WPP job ended 57 per 
cent of ex-participants in this group were employed com­
pared with only 3-9 per cent of the control groups

The follow-up exercise clearly Shows that the eventual 
employment chances of disadvantaged job seekers (who 
formed the WPP target groups) can be significantly en­
hanced by a short period (of six months on average.) of 
employment on a job creation scheme.. This is true during a 
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i selection of Parliamentary questions put to Department of Employment ministers on matters of interest to 
r -aders of Employment Gazette is printed on these pages. The questions are arranged by subject matter, and 
t ie dates on which they were answered are given after each answer.

Department of Employment Ministers
Secretary of State: Norman Fowler 

Minister of State: John Cope 
Parliamentary Under-Secretaries of State: 

John Lee and Patrick Nicholls

F ‘start

David Amess (Basildon) asked the 
S cretary of State for Employment what 
a ditional help he intends to provide for the 
l< ig-term unemployed.

John Lee: As we promised in our election 
n inifesto, we shall: (1) guarantee to 
p wide a Restart interview at six monthly 
ii ervals to everyone who has been 
u employed for six months or more; (2) aim 
v thin a year to guarantee a place on the Job 
J aining Scheme or on the Enterprise 
Z ilowance Scheme or in a jobclub for 
e eryone aged between 18 and 25 years who 
h s been unemployed for between six and 
1 months; (3) aim over the next five years 
t< offer everyone who is under 50 and who 
h s been unemployed for more than two 
yi ars, a place in the Job Training Scheme or 
in the new Community Programme, in a 
jciclub dr in the Enterprise Allowance 
Si heme.

(July 21)
Norman Fowler

Nuclear inspection

Geoffrey Lofthouse (Pontefract and Cast­
leford) asked the Secretary of State for Em­
ployment if sufficient nuclear inspectors are 
now in post to be able to monitor the Sella­
field complex adequately: and what backlog 
of work currently exists at this site.

Johri Cope: The level of inspection and 
examination at the Sellafield complex is 
adequate to ensure the safety of the public 
and site personnel. The large concentration 
of effort during the Sellafield audit diverted 
some resources from assessment work and 
routine inspection. Any interruption of 
routine inspection was outweighed by the 
benefits arising from increased surveillance 
during the audit.

(July 14)

Geoffrey Lofthouse (Pontefract and 
Castleford) asked the Secretary of State for 
Employment what steps are being taken to 
increase recruitment to the Nuclear 
Installations Inspectorate.

Geoffrey Lofthouse (Pontefract and 
Castleford) asked the Secretary of State for 
Employment whether he will make a 
statement on the recommendations of the 
Second Report of the Energy Committee, 
Session 1986—87, insofar as they relate to his 
responsibilities for the Nuclear Installations 
Inspectorate.

John Cope: The Select Committee on 
Energy, in its second report, made 
recommendations about the recruitment 
and retention of Nuclear Installations 
Inspectorate staff. The resources and 
staffing of the Inspectorate are the 
responsibility of the Health and Safety 

Commission and Executive, subject to the 
limits set by government on their total 
manpower and running costs. The 
Government, the Commission and the 
Executive recognise the importance of 
ensuring that the Nil is adequately staffed. 
Two substantial increases to salaries for all 
Nuclear Installations Inspectors have 
recently been agreed and the Health and 
Safety Executive expects that this will 
enable the Inspectorate to attract recruits 
with the expertise and skills required and to 
bring its staff up to the levels planned for 
1987-88. A recruitment competition for 
inspectors is now under way and there are 
indications that the number of good quality 
applicants has increased.

(July 14)

Geoffrey Lofthouse (Pontefract and 
Castleford) asked the Secretary of State for 
Employment if he will make a statement on 
the extent to which salaries paid to the 
Nuclear Installations Inspectorate are 
adequate to recruit employees with 
experience of the Central Electricity 
Generating Board and the South of Scotland 
Electricity Board.

John Cope: The salary scales of 
recruitment grade Nuclear Installations 
Inspectors have been increased by £4,000pa 
since April 1986 and a further pay award of 
£5,000pa has been agreed for September 1, 
1987.

Recruitment to the Inspectorate is 
continuing and in the latest competition a 
number of candidates from the Central 
Electricity Generating Board and the South 
of Scotland Electricity Board have been 
invited for interview.

(July 14)

Minimum wage rate

Joan Lester (Eccles) asked the Secretary 
of State for Employment if he will take action 
to seek to establish within the Council of 
Europe agreed recommendations on a 
minimum wage rate.

Patrick Nicholls: No. A minimum wage 
rate would raise employers’ costs and 
threaten jobs. Including the jobs of those it 
was designed to help.

(July 21)

AUGUST 1987 EMPLOYMENT GAZETTE 421



Area manpower boards

(July 17)

Cash limit

(July 1)

Small businesses

(July 17)

Window cleaners

Advice and information

(July 1)

Doug Hoyle (Warrington North) asked 
the Secretary of State for Employment what 
safety measures the Health and Safety 

Peter Thurnham (Bolton North East) 
asked the Secretary of State for Employment 
if any changes will be made to the cash limits 
on his Department’s Votes for 1987—88.

its 
in

A five year scheme of financial assistance 
designed to establish a network of viable 
self-supporting enterprise agencies wa. 
introduced on April 1,1986 (the purpose c 
these agencies is to provide advice and he! 
to both the budding and the existin 
entrepreneur). The objective of the schem 
is to encourage greater private secto 
support for the agencies (by matching, up tc 
a Emit, the amount of that support wilt 
Government support) and towards that en< 
approximately £2-5 million in grants wa 
made available in the first year to about 171 
agencies. A further £2-7 million is bein, 
made available in 1987-88.

Local Enterprise Agency Grant 
Scheme

Doug Hoyle (Warrington North) asked 
the Secretary of State for Employment how 
many accidents involving window cleaners 
have been reported to the Health and Safety 
Executive in the last five years.

Doug Hoyle (Warrington North) asked 
the Secretary of State for Employment how 
many fatal accidents involving window 
cleaners have been reported to the .Health 
and Safety Executive in the last five years.

Executive recommend to window cleaners.
Doug Hoyle (Warrington North) asked 

the Secretary of State for Employment what 
measures are being taken by the Health mid 
Safety Executive to improve safety for 
window cleaners.

David Shaw (Dover) asked the Secretary 
of State for Employment if he will make a 
statement on the achievements of his Depart­
ment in helping small businesses over the last 
three years; and if he will publish the per­
formance indicators by which his Depart­
ment monitors those achievements and the 
statistical results of such monitoring.

John Cope: Overall responsibility for 
small firms sector was transferred to the 
Department of Employment on September 
3, 1985. The promotion of enterprise and 
the exploitation of its potential for j ob crea­
tion have a high priority in the Depart­
ment’s objectives. The Department also 
monitors and seeks to influence relevant 
policies of other Departments so that they 
will benefit the sector. In England the re­
gional enterprise units have been set up to 
represent and promote the Government’s 
interest in enterprise and small firms at a 
regional and local level.

The number of small firns in the United 
Kingdom has been steadily increasing; 
From 1980 to 1985 there was an average net 
increase of around 500 per week in the total 
stock of businesses registered for VAT. The 
number of self-employed people in the Un­
ited Kingdom has also risen continuously in 
recent years, from 1-9 million in mid-1979 
to 2-7 million in December 1986.

Steps taken by the Department of Em­
ployment during the last three years specifi­
cally to help small firms are listed below.

Hilary Armstrong (North West Durham) 
asked the Secretary of State for Employment 
if he will outline his plans for area manpower 
boards; and if he will make a statement.

Commission’s 
a degree of 

on area 
reflects the

North London to promote 
window cleaners. Factory 

and environmental health 
visiting the head offices of

The small firms service monitors 
performance by three main indicators as set 
out below, the figures refer only to 
England. The operation of the service in 
Wales and Scotland is administered by their 
respective development agencies.

A major priority has been to make 
information and advice more accessible to 
small businesses and the self-employed 
through the small firms service, local 
enterprise agencies, the Manpower 
Services Commission’s jobcentres and the 
publication “Action for Jobs”.

John Cope: 18 fatal injuries to window 
Cleaners Were reported to the Health and 
Safety Executive during the five years 1981- 
85. Provisional records show two fatalities 
in 1986. The provisional number of non- 
fatal injuries reported to HSE in the 12 
months from April 1986 was 26. The 
number of accidents prior to 1986 is not 
readily available and could only be 
produced at disproportionate cost. 
Accidents which occur at premises not 
subject to inspection by HSE are reportable 
to local authorities.

John Cope: Guidance Note GS 25 
Prevention 
published 
Executive 
advice for 
matters. It 
duties of employers, employees, the self- 
employed and persons in control of 
premises under the Health and Safety at 
Work etc Act 1974.

The Health and Safety Executive and 
local authority environmental health 
departments are currently taking a joint 
initiative in 
safety for 
inspectors 
officers are 
window cleaning firms and sites to provide 
advice and take enforcement action where 
appropriate.

Norman Fowler: I have written to the 
chairman of the Manpower Services 
Commission asking for the 
proposals for establishing 
employer representation 
manpower boards which 
increased employer representation which is 
to be introduced for the Commission.
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Training
The Manpower Services Commissio 

have been refocussing their adult trainin 
programme at the Department’s request t 
take greater account of small firms’ trainii 
needs. Their Training for Enterprise budgr 
has been increased from £9-0 million 
1984-85 when it assisted 7,870 people, t> 
£11-6 million in 1985-86 which assiste 
25,000 people and £18-6 million in 1986-8 
benefiting 67,000 people; The estimate fc 
1987-88 provides for expenditure of £19 
million helping 68,600.

Norman Fowler: The cash limit on Class 
VII Vote 2 relating to administrative 
expenditure by the Department of 
Employment will be reduced by £1,769,000 
from £63,860,000 to £62,091,000. This is to 
compensate for an overspend of £1,769,000 
in 1986-87 and follows the standard practice 
whereby the cash limit for this financial year 
is.reduced by the amount of the previous 
year’s overspend.

The running costs control limit for 1987- 
88 Will also be reduced by £2,337,000 from 
£402,435,000 to £400,098,000.

The Department is reviewing 
monitoring procedures for payments 
order to improve its cash-limit control.

Loan Guarantee Scheme
This scheme was extended for a further 

three years in the 1986 Budget. The cost to 
borrowers through the premium payable 

Enterprise Allowance Scheme
Over the last three years the Scheme ha: 

expanded rapidly and the number c 
entrants in each year were as follows:

1984- 85
1985- 86
1986- 87

46,036 
60,036 
86,7511

Provision for 102,500 entrants’ has been 
made for 1987-88. The rules of the schemes 
were widened in 1986 to allow non 
independent businesses such as franchises, 
agencies and distributorships to be set up 
with scheme support, and greater emphasis 
is now being placed oh counselling arid 
training for applicants. The results of a 
survey of applicants joining the scheme in 
1984 showed that Of those received the 
allowance for a full year 7.6 per cent were 
still trading 18 months after start-up, and 
for every 100 of these businesses 91 
additional jobs have been created.

of Falls to Window Cleaners, 
by the Health and Safety 
in 1985, provides technical 
window cleaners on safety 

also gives advice on the legal

Enquiries New 
cases

Counsel­
ling 
Sessions

1984—85 242,101 24,955 34,180
1985—86 255,228 25,361 35,114
1986-87 280,328 27,158 38,210

has been reduced from 5 per cent to 2-5 per 
c ent of the guaranteed amount outstanding.

he guarantee covers 7 per cent of the loan.
In 1986-87 1,050 guarantees were issued 

> 4th a total value7 of £40-4 million.

'he Prince's Youth Business Trust
The Department has agreed to match pri- 

\ ite sector donations to the Prince’s Youth 
1 usiness Trust. The Department’s con- 
t ibutions is to be used to provide loans to 
y >ung people setting up in or expanding an 
e Listing business.

i ealth and Safety
The Health and Safety Commission’s 

s. rail firms working group, chaired by an 
e iployer-nominated commissioner, has 
s] ecial responsibility for the interests of 
st tall firms. A number of publications 
a ned specifically at small firms, have been 
p oduced and distributed. The Health.and 
S fety Executive is also preparing a general 
g idance handbook on health and safety 
p oblems in small businesses, which will be 
a ailable shortly. In addition, inspectors re- 
c ive training on the problems of small 
fi ms. In 1985-86 the factory inspectorate 
v ited 17,650 new establishments, of which 
ti ;y believe the majority will have been to 
fi ms with 25 or fewer employees..

I nployingpeople
The Department has produced a simpli- 

f >d guide to employment legislation for 
s tall firms’ advisors, along with a model 
f nployment form and notice board kit 

med to help small firms in particular. In 
i> larch the Department published a cartoon 
1( aflet and series of fact sheets on employ- 
r ent law, designed to help those employing 
people for the first time. In addition, the 
Advisory, Conciliation and Arbitration 
S trvice has published a booklet for small 
firms with information on various aspects of 
e nploying people.

Performance indicators
The Department monitors all its schemes 

with a view to assessing additionality, job 
creation, displacement and other relevant 
factors. Evaluation reports on particular 
schemes are published where relevant. The 
size of the small firms sector is regularly 
monitored by reference to the number, of 
such firms registered for VAT.

(July 17)

European Social Fund

Derek Fatchett (Leeds Central) asked the 
Secretary of State for Employment what is 
the total allocation from the European Social 
Fund to the United Kingdom in the current 
financial year; and how much the 20 per cent 
reduction is in cash terms, on voluntary 
organisations.

John Cope: The. UK has been allocated 
£435 million from the European Social fund 
in respect of operations beginning in 1987.

The total amount of the linear reduction 

of 20 per cent on voluntary sector 
applications for projects for over 25 year 
olds, is some £1.1 million.

The linear reduction on similar 
applications from other Organisations is 50 
per cent.

(July 10)

Derek Fatchett (Leeds Central) asked the 
Secretary of State for Employment if he will 
make a statement on the linear reductions in 
the European Social Fund and the 
implications for voluntary sector schemes.

John Cope: The European Commission 
has, this year, had to impose a sizeable 
linear reduction on applications to that part 
of the European Social Fund that is 
allocated to adult projects. The overall 
reduction that the Commission has imposed 
on the adult budget for the adult projects is

just under 50 per cent. The Government 
decided this year to impose a reduction of 
20 per cent oh applications from the 
voluntary sector. Other organisations are 
bearing a reduction of 50 per cent.

The Commission also imposed a linear 
reduction of 0-5 per cent on the budget for 
applications in respect of young people 
under 25, and this is being borne by all 
organisations. 

press this n umber as a percentage of the total " 
number of people accepted on the scheme.

John Cope.: Information, on the number 
of disabled people who have applied for 
places on the new j ob training scheme is not 
available. However research carried Out 
during the pilot stage of the scheme showed 
that 13 per cent of trainees had a health or 
disability problem, comprehensive follow­
up survey of trainees is planned to take 
place later in the year.

(July 13)

YTS funding

Timothy Wood (Stevenage) asked the. 
Secretary of State for Employment, if he will 
make a statement on Government funding 
for YTS.

John Cope: The Government has made 
available substantial resources for two-year 
YTS. Amounting to around £1-1 billion in 
1987-88. This reflects the Government's 
commitment to offering young people the 
better start in working life that YTS 
provides and to producing a better-trained, 
better motivated, more adaptable 
workforce.

While making this considerable, 
contribution, the Government also expects 
employers to bear a fair share of the Costs of 
training young people, in recognition of the 
benefits they Will gain from a better trained 
workforce.

(July 21).

Bridge Programme

John Cartwright (Woolwich) asked, the 
Secretary of State for Employment, how. 
many bridge programmes for unemployed 
managers and professionals have been set up 
since the scheme was first launched; and at 
what estimated annual cost.

John Cartwright (Woolwich) asked the 
Secretary of State for Employment, how. 
many unemployed managers and 
professionals have been accepted into bridge 
programmes since the scheme was launched; 
and how many are estimated to have found 
permanent employment as a result.

John Cope: In 1986-87, courses under the 
bridge programme were mounted by 43 
training providers through 55 centres at a 
cost of £2.4 million; The cost of similar 
provision in earlier years cannot be 
separately identified, but available 
information on numbers helped is as 
follows:

Disabled people in JTS

Jack Ashley (Stoke-on-Trent South) 
asked the Secretary of State for Employment 
if he will give the number of disabled people 
who have applied for places on the new. job 
training scheme, and if he will express this 
number as a percentage of the total number 
of applicants to the'scheme.

Jack Ashley (Stoke-on-Trent South) 
asked the Secretary of State for Employment 
if he will give the number of. disabled people 
who have been accepted for places oh the 
new job training scheme: and if he will ex-

Financial year 
1’983/84 
1984/85 
1985/86 
1986/87

No. of trainee starts
3,735
5,648
6,795
6,722

Total 22,900

The most recent follow-up survey Of former 
Bridge, trainees, held in September 1986, 
indicated that some 59 per cent had 
Obtained employment or self-employment 
within three months of leaving the scheme.

(July 22)
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Jobcentre recruitment

(July 6)

(July 21

Girls on YTS

Community Programme

(July 21)

Labour market statistics Accidents

(July 13)

(July 21)

DE Civil Servants

14,621
4,189
9,329

12,653

Spencer Batiste (Elmet) asked the 
Secretary of State for Employment how 
many civil servants are employed by his 
Department in: (a) London and the South

John Evans (St Helens North) asked the 
Secretary of State for Employment what 
have been the numbers of accidents in 
manufacturing industry and the building 
industry for each of the last five years.

David Heathcote-Amory (Wells) asked 
the Secretary of State for Employment, if he 
will make a statement on the recent labour 
market statistics.

Jo Richardson (Barking) asked the 
Secretary of State for Employment whether 
he will list the statistical information which 
illustrates that the YTS has revolutionised the 
opportunities girls have to obtain vocational 
qualifications as stated in the Home Office 
Report: The Nairobi Forward Looking 
Strategies for the Advancement of Women 
A Review.

Norman Fowler: The latest complete 
figures show that of those young people 
who left YTS, some 61 per cent were in 
employment three months after leaving anc 
a further 14 per cent went into further 
education or training.

Information for those leaving the nev 
Job Training Scheme is not yet available.

The latest survey of those leaving th 
community programme shows that some 6l 
per cent have had at least one job within 11 
months of leaving.CV’s

GrevilleJanner (Leicester West) asked the 
Secretary of State for Employment whether 
he will consider proposals that Jobcentres 
should accept curriculum vitaes as part of 
their recruitment method.

Andrew F Bennett ( Denton and Reddish) 
asked the Secretary of State for Employment 
what proportion of people gain a job on 
leaving YTS, JTS and the community 
programme.

Harry Greenway (Ealing North) asked 
the Secretary of State for Employment if he 
will make a statement on the progress of the 
Community Programme.

John Lee: We are constantly looking for 
ways of improving jobcentre recruitment 
services. Existing methods are varied 
according to local managerial judgement of 
labour market conditions, availability of 
resources and the wishes of employers. 
Jobcentres have been remarkably 
successful with this, as with other parts of 
their services and last year placed almost 
two million people in jobs.

Patrick Nicholls: The table below gives 
the available information. Data collected 
under the new reporting regulations, which 
came into force in April 1986 is not yet 
available. ,
Reported occupational fatal and major injuries in manufacturing and construction, 
Great Britain1

Patrick Nicholls: YTS is a two-year equa 
opportunity training scheme aiming tc 
provide trainees of both sexes witl 
vocational qualifications. Suitable 
qualifications are being identified on behai. 
of the Manpower Services Commission by a 
YTS certification board. These 
qualifications are progressively coming on 
stream in YTS. Until the Board has 
completed its work and a full range of 
qualifications is available in YTS it is not 
possible to provide reliable statistical data 
on the general impact of qualifications 
across YTS. The latest information 
applicable to one-year YTS indicates that 
the acquisition of qualifications is equally 
divided between males and females. The 
fact that YTS provides wide-spread and 
equal opportunities means that the scheme 
has broken new ground for opening up 
opportunities for girls.

John Lee: The Community Programme is 
successfully 
opportunities 
employment prospects of some 300,000 
people a year. There have been important 
improvements in the quality of projects and 
there is now a closer focus on priorities such 
as inner cities, enterprise, and national 
initiatives like crime prevention, energy 
efficiency and tourism.

East, (b) the South West, (c) the Midlands . Job successes 
and (d) the North of England; and what is 
the budgeted expenditure of his Department 
for the current year in each of these regions.
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Greville Janner (Leicester West) asked the 
Secretary of State for Employment what 
methods he is considering for the 
improvement of jobcentre recruitment.

Norman Fowler: In the last year we have 
experienced the biggest fall in 
unemployment since records were first 
kept. The seasonally adjusted figures have 
reduced by almost 300,000 and 
unemployment is now below 3 million.

As well as the fall in unemployment there 
has been a growth of over 250,000 jobs 
between March 1986 and March 1987. 
Vacancies are up by 27 per cent on a year 
ago. And productivity growth is at its 
highest for over 3 years.

Unemployment then is falling without a 
return to the overmanning of the past.

providing worthwhile
which enhance the

(July 17)

John Cope: The number of established 
civil servants employed on 1 June 1987 in 
the Department of Employment Group in 
the regions requested are: 
London and the South East 
South West 
Midlands
North of England

Additionally there are nationally 300 civil 
servants working for the MSC’s 
Professional and Executive Recruitment 
service who cannot be allocated to regions. 
Because departmental boundaries are not 
always co-terminous with standard regions, 
these figures are only approximate.

It is not possible to allocate 
Departmental expenditure by region. Total 
national expenditure for 1987-88 is 
expected to be £4,141 million.

(July 10)

John Lee: As the hon Member may know 
long term unemployed people in Jobclubs 
are trained to prepare CV’s and encouraged 
to use them as part of their jobsearch 
activity.

So far as the job broking activities of 
Jobcentres are concerned, it is unlikely that 
greater usage of CV’s would increase 
recruitment to employer’s vacancies. Very 
few employers using Jobcentres for 
recruitment ask for CV’s, often requiring a 
speedy response and preferring to gain such 
information on job application forms or 
when interviewing candidates. Most 
Jobcentre vacancies are successfully filled 
by self service methods which do not lend 
themselves to the use of CV’s.

(July 6)

1 As defined in the Notification of Accidents and Dangerous Occurrences Regulations and reported to relevant enforcing 
authorities.

1981 1982 1983 1984 1985

Manufacturing: employees 4,218 4,193 4,349 4,774 4,932
self-employed 14 23 28 35 17
non-employed 26 44 68 60 49

total 4,258 4,260 4,445 4,869 4,998
of which fatal 119 133 129 132 111

Construction: employees 1,796 2,050 2,294 2,388 2,351
self-employed 51 69 77 87 135
non-employed 48 46 77 82 92

total 1,895 2,165 2,448 2,557 2,578
of which fatal 129 131 149 1.24 143

YTS

Joyce1 Quin (Gateshead East) asked the 
; ecretary of State for Employment, what 
s eps he is taking to ensure high standards of
i f-the-job education for YTS trainees.

John Cope: Potential managing agents 
j r YTS schemes are required to set out in 
< tail their proposals for training including 
t e length and content of the off-the-job 
t aining and education that young people 
v 11 receive. The formal contract between 
t e MSC and each managing agent refers to 
t e agreements reached on these proposals. 
1 lereafter, MSC staff monitor .the quality 
c training provided. To strengthen these 
a rangements a new training standards 
a visory service became operational in 
/ aril 1987. Furthermore the MSC requires 
a providers of training to apply to become 
a proved training organisations. Only 
o ’anisations who gain such status will be 
a le to take part in YTS.

(July 7)

'eff Rooker (Birmingham, Perry Barr) 
a: :ed the Secretary of State for 
E iployment what are the current numbers 
oj YTS employed-status trainees; and if he 
w I make a statement outlining the 
pi cedures by which employers are made 
ai are of the scheme.

ohn Cope: It is estimated that around 
o 3 in ten of YTS trainees have 
ei ployment status. Employers are made 
a’ are of the scheme in a number of ways: 
tl ; Manpower Services Commission makes
ii ormation and literature available to 
e: iployers; individual managing agents may 
a; proach employers to be involved as work 
e aerience providers; and local and 
n lional employer organisations encourage 
tl :ir members to take part in YTS.

(July 6)

T aining quality

John Evans (St Helens North) asked the 
Secretary of State for Employment what 
treasures he will be introducing to increase 
the quality of the educational content on 
Government training schemes.

John Cope: Training schemes run by the 
Manpower Services Commission (MSC) 
are primarily designed to give people the 
competence to compete effectively in the 
labour market. Most schemes also provide 
opportunities for trainees to gain 
recognised vocational qualifications. A 
training standards advisory service has been 
established to provide independent quality 
audits of both youth and adult training 
schemes. Also, the MSC? requires all 
providers of YTS training to become 
approved training organisations and there 
are proposals to extend this requirement to 
the new Job Training Scheme. These 
measures are designed to improve the 
quality of training opportunities for young 
people and adults.

(July 3)

Loan Guarantee Scheme Wages

Michael Grylls (North West Surrey) asked 
the Secretary of State for Employment how 
much money has been lent by the banks to 
small firms under the Government’s Loan 
Guarantee Scheme; what is the number of 
firms involved; and what is the average 
amount of each loan and the losses to date 
under the scheme.

John Cope: Bank lending of £586 million 
has been assisted by the scheme up to May 
31,1987. The average amount of each loan 
was £32,800. About 17,800 guaranteed 
loans were made to over 16,000 firms. The 
cost of claims net of premiums and other 
receipts has been £109 million.

(July 1)

John Lee

GrevilleJanner (Leicester West) asked the 
Secretary of State for Employment whether 
he will make a statement on the number Of 
actions taken by the Wages Inspectorate 
against illegal activities by employers in 
accordance with the rules.

Patrick Nicholls: In 1986 two employers 
were successfully prosecuted for offences 
under wages council legislation.

So far in 1987 four employers have been 
successfully prosecuted and a further three 
cases are expected to be heard shortly.

(July 6)

Bob Cryer (Bradford South) asked the. 
Secretary of State for Employment what was 
the number of wages inspectors in post for 
1979, 1980, 1981, 1982, 1983, 1984, 1985, 
1986 and 1987 to the most recent practicable 
date; and if he will make a statement.

Patrick Nicholls: The numbers of wages 
inspectors in post were as follows:

1979 158 1984 115
1980 155 1985 118
1981 125 1986 9,2
1982 116 1987 (June) 75
1983 116

The Wages Inspectorate is being reduced 
to 71 inspectors. This is considered to be 
adequate in view of the simplified wages 
council system introduced by the 
Government in 1986.

(June 30)

John Battle (Leeds West) asked the 
Secretary of State for Employment if he has 
any plans to introduce legislation to a 
minimum wage in line with the Council of 
Europe’s decency threshold; and if he will 
make a statement.

Remploy

Alan Williams (Swansea West) asked the 
Secretary of State for Employment how 
many people Were employed by Remploy in 
each year since 1979, and in what product 
areas.

John Lee: The average number of people 
employed by Remploy by product group in 
each year since 1982 was as follows:

Patrick Nicholls: No. A national 
minimum wage would raise employers’ 
costs and threaten jobs, including the jobs 
of those it was designed to help. Moreover, 
there is no such thing as a Council of 
Europe threshold for a minimum 
acceptable level of earnings. None has ever 
been endorsed either by any member state 
of the Council of Europe or by the 
Governmental committee on the European 
Social Charter.

(June 29)

Total average employees by product group

1:982 1983 1984 1985 1986 1987

Head office 214 191 195 207 166. 150

Furniture and medical 2,876 3,627 3,587 3,398 3,370 3,196

Leather and textiles 3,436 3,668 3,594 3,735 3,763 3,624

Packaging and assembly 4,331 3,639 3,751 4,023 3,969 4,047

Total employees 10,857 11,125 11,127 11,363 11,268 11,017
of which, Section 2 Disabled 8,448 8,742 8,730 8,915 8,900 8,944

Information is not available by product group prior to 1982.
(July 6)
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Women’s rights

Jo Richardson (Barking) asked the 
Secretary of State for Employment (a) what 
data is available to indicate that women who 
may wish to work part-time also wish to be 
eligible for fewer and lesser employment 
rights and benefits than women working full- 
time and (b) whether he will list the data.

Patrick Nicholls: I know of no such data, 
but there is some evidence that current 
employment protection legislation, 
including that intended to protect part-time 
workers, deters employers from creating 
new jobs.

(July 13)

Dafydd Wigley (Caernarfon) asked the 
Secretary of State for Employment whether 
his Department has assessed the effect of the 
implementation of the White Paper 
“Building Businesses not Barriers” on the 
rights to maternity leave of women employed 
at establishments with ten or fewer 
employees; and if he will make a statement.

(Patrick Nicholls: There is no specific 
statutory right to maternity leave. 
However, an employee can earn an 
entitlement to statutory maternity 
payments for a period of up to 18 weeks of 
her maternity absence and, separately, a 
right to return to her former job.

The proposals in the White Paper would 
affect the right of women working in firms 
with fewer than ten employees to return to 
work but not their entitlement to Statutory 
Maternity Pay.

It is difficult to estimate how many 
expectant mothers would subsequently fail 
to qualify for the right to return to work if 
these proposals were implemented. 
However, it is likely to be few as only a 
small proportion of those who leave work to 
have a baby seek to return to their former 
job.

The proposals in the White Paper are still 
under consideration.

(July 9)

Women’s needs

Jo Richardson (Barking) asked the 
Secretary of State for Employment what are 
the main needs of women in the policy areas 
within the sphere of his Department’s 
activities; what has been done to identify and 
quantify these needs and to monitor services 
'delivery; what consultation is carried out 
with women to ensure their views are, 
adequately represented; and what training is 
gi ven to his staff to raise their appreciation of 
the needs of women.

Patrick Nicholls: The Government 
consider that in the employment field the 
main need of both women and men is the 
creation of new jobs. The Department of 
Employment’s activities are directed to 
achieving this through deregulation and the 
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development of the enterprise economy. 
Women as well as men have benefited from 
the employment, training and enterprise 
measures offered by my Department and 
the Manpower Services Commission 
(MSC), on which we have already spent in 
excess of £10 billion since 1979.

The Government nevertheless recognise 
that women have in the past been 
disadvantaged in the labour market and in 
consequence have special employment 
needs. Our equal opportunities policies are 
designed to address those needs and are 
described in detail in The Nairobi Forward 
Looking Strategies for the Advancement of 
Women—A Review. This document was 
published in April 1987 and a copy has been 
placed in the library.

We are fully apprised of women’s views 
through the normal process of consultation 
and through our regular contacts with the 
Equal Opportunities Commission, the 
Women’s National Commission and 
women’s voluntary organisations. The 
Advisory Committee on Women’s 
Employment exists to advise Employment 
Ministers on all aspects of our policies 
affecting women in the labour market, and 
my Department is also represented on the

Patrick Nicholls

Inter Departmental Ministerial Group on 
Women’s issues.

Training for staff at all levels within the 
Department of Employment Group 
incorporates coverage of equal 
opportunities. Some courses have separate 
modules which specifically concentrate on 
the equal opportunities dimension, for 
example a course for MSC ‘field’ staff who 
have day-to-day responsibility for running 
programmes. This training ensures that 
staff fully understand the Group’s equal 
opportunities policy and the practical 
implications of that policy for the provision 
of services and for the Group as employer.

. (Myi)

Parental leave

Dafydd Elis Thomas (Meirionnydd Nant 
Conway) asked the Secretary of State for 
Employment whether he will consider 
widening the definition of parental leave to 
include family leave When implementing the 
European Community draft directive km 
parental leave; and if he will make a 
statement.

Dafydd Elis Thomas (Meirionnydd Nan, 
Conway) asked the Secretary of State for 
Employment when he expects the United 
Kingdom to comply with the provisions o- 
the European Community draft directive or 
parental leave; and if lie will, make' a 
statement.

Patrick Nicholls: The Government | 
opposed in principle to this Directive; but ar 
it is still at the draft stage no question o 
implementation or compliance arises.

(July 9)

Joyce Quin (Gateshead East) asked tin 
Secretary of State for Employment wha 
estimates he has of the cost to employers o, 
implementing the European Economi 
Community proposed directive on parents 
leave.

Patrick Nicholls: There are no precis 
estimates available but clearly the Directiv 
Would be bound to add significantly t< 
employers’ costs.

(July 9',

Crown classification

Conal Gregory (York) asked thi 
Secretary of State for Employment wha 
results there are to date following thi 
introduction of the Crown Hole 
Classification Scheme; and how many hotel; 
have failed to meet the specification.

John Lee: To date Over 9,80( 
applications for registration under the 
Crown Classification Scheme have been 
received by the English Tourist Board. 
According to English Tourist Board figures 
less than 20 have failed to meet the criteria 
for registration.

(July 13)

Ronnie Fearn (Southampton) asked the 
Secretary of State for Employment if he has 
any plans to extend the crown rating system 
to all hotels, guest houses and holiday flats.

John Lee: This is a matter for the English 
Tourist Board, However, I understand that 
as well as the existing voluntary Crown 
Classification Scheme covering all serviced 
accommodation and the Rose Award 
grading and classification scheme for 
holiday parks, the Board is planning to 
introduce a verification scheme for self­
catering accommodation before the end of 
the year.

(July 13)

British business 
needs

Weekly export and industrial news from the DTI

. . . because we have the facts; statistics for that vital insight into the 
country's economy; news from the Department of Trade and Industry 
and other government departments about the latest developments 
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Tbpics

Mark of 
excellence
A unique association, designed to 
recognise and reward excellence in 
employees and ensure that the most 
talented get the training and 
promotion they deserve, has been 
formed by Thistle Hotels.

Called The Thistle Guild, it is 
open to Thistle’s kitchen and 
restaurant staff, and will operate 
throughout their 30 UK properties.

There will be four grades of 
membership: Student, which will 
automatically be awarded to 
apprentices; Associate, for staff 
with the most potential for 
promotion; Member, for restaurant 
managers and head chefs who 
achieve excellence in food 
preparation and service, and 
Fellow, for the best chefs and 
restaurant managers who have 
already achieved membership of 
the Guild.

Associate membership will be 
given to staff nominated by their 
managers and who successfully 
complete a one-day regional 
workshop. They will be given the 
opportunity to undergo special 
training programmes and attend 
courses, some abroad, on technical 
and supervisory skills. Rewards will 
come through career moves to more 
senior and better paid jobs.
. Members and fellows will be 
selected annually by a panel which 
will include at least one industry 
consultant, and given cash bonuses.

Speaking of the Guild, Thistle’s 
personnel director Chris Ripper 
said, “Until now many ambitious 
and talented employees have felt 
the need to leave Thistle in order to 
progress their careers. The Thistle 
Guild is intended to encourage 
those with potential to seek 
promotion from within and develop 
a stronger loyalty towards the 
company.

“We are not offering anyone an 
automatic ticket for a new job but 
by logging the career aspirations of 
all entrants we will be able to offer 
priority to members as and when 
vacancies arise.” 

Clare Parkinson (left) and Angela Taylor, shouldering the tools of their 
trade.

Livewires mop up top 
award

Entrepreneurs Clare Parkinson and 
Angela Taylor have cleaned up the 
top award in the annual Livewire 
competition for budding young 
business men and women.

Their business, House to House, 
provides a wide range of property 
services for estate and letting 
agencies in the Reading area. It 
cleans and inspects houses, 
compiles inventories and reports, 
and weeds gardens.

House to House has come a long 
way since it started in June 1986 
with £10 and an old banger. It now 
employs a full-time administrator, a 
cleaning supervisor and seven part- 
time workers. Turnover in the first 
year was £25,000, but Clare and 
Angela hope to double this in the 
second.

The girls beat 4,500 other 
businesses run by 16-25 year olds 
throughout the UK to win the

£3,000 award. Nineteen other 
awards were made to runners up 
and special categories. £1,000 went 
to Tudor Harris and Owen Slee, the 
most outstanding Livewires in the 
co-operative category, who run a 
‘furniture clinic’ in Swansea, 
reupholstering, French polishing 
and carrying out repairs.

Other awards included £1,000 
each to Pub Theatre Network, the 
most outstanding Livewire proj ect 
to benefit the community, and Julia 
Benedict, a company producing 
special earrings for women troubled 
by irritation, in the design for 
enterprise category.

The Livewire scheme is 
sponsored by Shell UK. It matches 
young people who want to create 
their own work with business 
advisers to help them get their ideas 
off the ground, and offers over 
£100,000 in awards annually. 

Annual report on arbitration
The Central Arbitration 
Committee’s Annual Report for 
1986 has been published.

The Committee is an 
independent standing arbitration 
body working nationally in 
industrial relations. It provides 
boards of arbitration for the 
settlement of disputes referred to it

with the consent of the parties 
concerned, and adjudicates on 
claims made under the disclosure of 
information provisions of the 
Employment Protection Act 1975.

In 1986 disclosure of information 
complaints from trade unions again 
formed the major part of the 
Committee’s work in a relatively

quiet year. There was a total of 17 
new references compared with 20 in 
1985.

Copies of the Annual Report 
1986 are available from the Central 
Arbitration Committee, 15-17, 
Ormond Yard, Duke of York St, 
London SW1Y 6JT. Tel: 01-210 
3738. 
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CRAC, the Careers Research and 
Advisory Centre, has announced 
details of two conferences to be held 
in the autumn.

A one-day conference on Careers 
in Computing will be held in 
London on October 13. The day is 
designed to provide teachers, 
careers advisers and sixth-formers 
with an opportunity to consider the 
career openings available in 
computing and associated 
industries. The fee is £49.50 
including VAT.

Work Experience and the 
Curriculum is the theme of a one- 
day conference to be held in 
Manchester on November 4. The 
conference will look at the 
obj ectives and methods of work 
experience in schools. It will also 
examine the links between 
curriculum and course content and 
work experience. The fee is £46 
including VAT.

Further details of both 
conferences are available from 
CRAC, Sheraton House, Castle 
Park, Cambridge CB3 0AX. Tel: 
(0223)460277.0

Notes: Section 100 of the Employment 
Protection Act 1975 requires employers to 
notify the Secretary of State of impending 
redundancies involving ten or more 
employees within certain time limits. A mor 
detailed description of statutory notification 
figures is given in an article on p 202 inthe 
May 1985 issue of Employment Gazette.

CRAC 
conferences

Redundancies
Advance notifications
The numbers of impending 
redundancies notified to the 
Department of Employment under 
the redundancy handling provisions 
of the Employment Protection Act 
1975 in the last six months are given 
below.

However, some notified 
redundancies do not take place and 
there is no statutory requirement to 
notify withdrawals. Abetter 
measure of redundancies involving 
ten or more employees actually due 
to occur is provided by Manpower 
Services Commission reports. (See 
“Confirmed Redundancies”— 
Table 2-30 Labour Market Data.)

Topics

Keeping coins safely sealed in wage envelopes poses a problem for 
employers who pay their staff in cash, and the introduction of the £1 coin 
has made matters worse.

DRG Envelopes have come up with an answer to this problem in the 
form of a new ‘Pouchcheck’ wage envelope. Made from a strong glassine, 
material, the envelope has a specially designed pouch which keeps £1 
coins securely, and easily holds £5, £10 and £20 notes.

A special flap means that wages can be sealed quickly without 
moistening, and is also cut away so that the notes can be checked before 
breaking the seal. Horse-shoe perforations act as a strong deterrent to 
potential tamperers.

‘Pouchcheck’ is available in cartons of 1,000 from DRG Envelopes, 
Apsley, HemelHempstead, HertsHP3 9SS. Tel: (0442) 42124. 

Carl Boswell, HSE's Chief Inspector of Agriculture, unveils the ‘Killing 
Fields', a grim reminder of the 757deaths in agriculture in the last ten years.

Farm death toll falls— 
but blackspots remain
Fifty-five people died in farming 
accidents last year; the lowest total 
ever recorded, and 28 fewer than in 
1985.

Announcing the news at the 
Royal Show at Stoneleigh, 
Warwickshire, Carl Boswell, HM 
Chief Agricultural Inspector in the 
Health and Safety Executive, 
welcomed it, but warned against 
complacency.

“The achievement of this lowest 
ever total is good news for 
farming,” he said. “I hope the 
figures herald a breakthrough in the 
industry’s perception of the risks 
and a real determination.to tackle 
them at farm level.

“In the last ten years there were 
over 750 deaths in agriculture, 
however. None of us should be 
fooled into thinking that a cut in 
accidents will be easily maintained 
or bettered in future years. It is 
Worth remembering that the 
previous lowest total, 65 deaths in 
1983, was followed by an increase of 
almost 25 per cent in 1985. ”

The blackspots in last year’s 
figures were the number of deaths 
in Scotland, which rose for the 
fourth year running to 15, arid the 
total of eight child deaths which was 
twice as high as in 1984,

In 1986 the HSE published 
Agricultural Blackspots: a study of 
fatal accidents, which revealed that 
30 per cent of all farm deaths are 
caused by self-propelled machines, 
with Other field machines (13 per 
cent), falls (12 per cent) and falling 
objects (11 per cent) as the next

most common causes.
The HSE cannot attribute the low 

number of accidents last year to any 
particular cause, but it believes ~ 
increased press, radio and 
television coverage of health and 
safety problems in agriculture's 
having an effect. There is evidence, I 
the Executive says, of a changein 
attitude to safety in the farming 
press and among farm managers.

In May this year an advertising 
campaign with the theme The 
Killing Fields was launched by the 
HSE, in an attempt to increase 
awareness of possible dangers./

The Executive has also recently 
published a Consultative Paper on 
child safety on farms, with a draft: 
Approved Code of Practice. This 
makes recommendations which, if 
accepted, should significantly 
reduce the risk of accidents to 
children.

In spite of the positive signs , Carl 
Boswell is very concerned that the 
industry should not rest on its 
laurels. ‘ ‘The Inspectorate is always ’ 
keen to provide help and advice to 
those who wish to improve health 
and safely on their farms,” he says, 
“but Inspectors will take a firm line 
with those whose complacency, and 
wilful disregard of the law puts into 
jeopardy the progress made last 
year."U

A Consultative Paper containing the Draft 
Approved Code of Practice and Guidance Note: 
■Preventing Accidents to Children in Agriculture 
is available, free of charge, from theHSE Public: 
Enquiry Point at St Hugh's House, Stanley 
Precinct,Bootle,Merseyside; Tel: 051-951." ... 
4381.

In April this year the Government 
introduced its new Statutory 
Maternity Pay Scheme, along with 
other changes in regulations On 
maternity benefits.

Peaudouce, the babycare 
company, have produced an 
attractive free booklet entitled You 
and Your Rights explaining the new 
legislation to working women.

The Pea udouce poster and 
booklet.

Well-illustrated with humorous 
cartoons, the booklet clearly sets. 
out everything women need, to 
know in order to claim all their 
entitlements. All areas of the new 
regulations are covered, including

■MEGNANT7
KNOW YOUR RtoHfe:

Know your maternity rights
the right to paid time-off for 
antenatal Care, returning to work - 
after the birth, and unfair dismissal.

YouandYour Rights is supported 
by a poster for display in staffrooms 
and on personnel noticeboards, 
informing women of the availability 
of the booklet.

The Industrial Society has also 
responded to the new legislation, by 
publishing a guide to Statutory 
Maternity Pay and maternity rights 
for employers;

The guide explains what 
employers Should do both to keep 
on the right side of the law and to 
stay abreast of good practice.

Recent case law from the 
Employmerit Appeal Tribunal and 
the Court of Appeal is examined, 
and the guide concludes with a 
series of company case studies.

Quantities of the You and Your 
Rights booklet and poster are 
available free from Peaudouce Yon 
and Your Rights, Dept P, Rye Rd, 
Hoddesdon, Herts ENilOEL.

Statutory Maternity Pay and 
Maternity Rights by Gillian Howard 
is available, price £7.50, from the 
PublicationsDe.pt, The Industrial 
Society, 3 Carlton House Terrace, 
London SW1Y 5DG. (ISBN 
0852903685). 

The new 'Pouchcheck' wage envelope.

Keeping in the cash
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Top companies back campaign for hale and heartiness

The campaign logo 
spells it out. 

Heart disease is the reason behind 
one in nine of the total number of 
working days lost every year.

In a drive to combat this and 
reduce the toll of the disease, which 
is responsible for an estimated 
31,000 premature deaths a year, the 
DHSS are running a campaign 
called Look A fter Your Heart! in 
conjunction with the Health 
Education Authority.

Since its launch on April 22 this 
year, the campaign has attracted 
widespread support from 
employers, the health service and 
local government.

Many of Britain’s most famous 
companies, including BP 
International, British Gas, Marks 
and Spencer and the National 
Westminster Bank, are backing the 
campaign with healthier workplace 
policies, advice to staff and, in some 
cases, health screening

programmes. Over one million 
employees are now getting advice 
on how to avoid heart attacks, and it 
is expected that the total will reach 
one and a half million by the end of 
this year.

Employers taking part in the 
drive undertake to introduce 
various policies to promote better 
health. Five action plans have been 
published, designed to help them, 
and these cover alcohol, smoking, 
exercise, nutrition and stress. 
Employers are urged to encourage 
moderate drinking, provide smoke- 
free areas, develop exercise 
programmes and offer healthy 
menu choices in canteens and 
restaurants.

For further information on Look 
After Your Heart! contact the 
Health Education Authority, 78 
New Oxford Street, London WC1A 
1AH. Tel: 01-6310930. 

Look after 
your

HEART!/

Britain’s bosses are still not doing 
enough to train the country’s future 
workforce.

Results from the Labour Force 
Survey show that only 2*5 million 
employed people, just 10-3 per cent 
of the workforce, receive some 
form of job related training. The 
figure includes people on 
Government employment schemes 
andYTS.

The figures are given in the latest 
Labour Market Quarterly Report, 
published by the Manpower 
Services Commission. The report 
also records that employment is 
expected to rise at a higher rate this 
year. Independent forecasters are 
predicting another 250,000 jobs.

Self-employment now accounts 
for 11 per cent of the labour force, 
the Report shows, and job 
vacancies are rising. Unfilled job 
vacancies at jobcentres had 
increased to 229,000, seasonally 
adjusted, by May this year—30 per 
cent higher than the same time in 
1986.

Commenting on the Report, Sir 
Bryan Nicholson, Chairman of the 
MSC, said, “This is excellent news. 
Job opportunities are on the 
increase and this shows that 
industry and commerce are 
expanding.”

The latest LMQR has a special 
feature on the increased sub­
contracting of jobs by the 
manufacturing sector to the service 
sector. 

Copies of the Labour Market Quarterly Report 
are available from the Distribution Manager, 
E825, MSC, Moorfoot, Sheffield, SI 4PQ.

Dangerous reactions
Ghost city—Seveso, Italy, after the chemical disaster there in 1981. It is devastation such as this that the HSE hopes 
its new Chemical Reaction Hazards Centre will help to avoid.

A Chemical Reaction Hazards 
Centre, which will help small and 
medium sized firms assess the safety 
implications of projects involving 
thermal reactions, has been opened 
by the Health and Safety Executive.

One of the maj or hazards in 
chemical manufacture is “thermal 
run away”, where the temperature 
and pressure of the reaction gets out 
of control. Two catastrophic 
international incidents, at Seveso in 
1981 and Bhophal in November 
1984, were caused by this.

The dangers are not confined to 
large companies, however, and a 
survey by the HSE in conjunction 
with South Bank Polytechnic 
revealed considerable scope for 
improvement in techniques used, 
particularly by medium and small 
companies.

The HSE’s work with the 
Department of Chemical 
Engineering at the Polytechnic has 
enabled certain key items of 
equipment to be assembled, which 
now form the new Centre. These

facilities, normally available to 
larger companies, will now provide 
a research service for smaller firms, 
offering commercial advantages 
and enabling them to take a really 
informed view of the safety 
implications of a particular project.

Opening the Centre, Dr John 
Cullen, Chairman of the Health and 
Safety Commission, said, “This is a 
clear example of the fruitful co­
operation between the education 
sector, government and industry­
in the interests of small firms.”  

More training 
needed

Topics Topics

Outward 
bound
\ site management trainee and 11 
pprentices, chosen by the Lovell 
Construction Group from its 
nember companies, are spending 
he summer on an imaginative 
aining project in Cumbria. 
The team are working on an 

nnexe of the Outward Bound 
rust’s Ullswater centre, at Great 
iusgrave, rebuilding the derelict 
ction of a cottage used to provide 
commodation for students on 
sidential courses.
They are creating extra facilities 
building a new kitchen, staff

I drooms, a lounge and drying and 
I throoms. They will also convert 
i e existing kitchen into a dining 

ill. The building will have outer 
.ills of local stone, and its roof will 
finished in Welsh slate to match 

e existing structure.
During the eight-week project, 
hich began on July 13, the team 
ill live at the annexe and spend 
enings and weekends taking part 

i rock climbing, canoeing, 
■roblem solving and other 
raracter-forming activities for 
hich the Outward Bound Trust is 

unowned.
The proj ect is the latest in an 

onual series of training exercises 
rganised by Lovell, in which 
ainees are given control and 
•sponsibility for a complete 
ailding project.
The obj ect of these exercises, 
ovell say, is to give trainees 
xperience of working in a small 

>■ am to a tight schedule. To ensure 
impletion within the programme 
’ey must establish an effective 
orking team, and so learn the 
iterdependence of their trades.
A study to establish the feasibility 

of completing the work in Cumbria 
within an eight week programme 
was itself conducted as a training 
project. Three trainees—an 
architectural technician, a surveyor 
and a site manager—visited Great 
Musgrave to draw up plans and 
assess what was involved. 

Poss tubs and pigs

The illustrations above and below are fine examples of the artwork 
produced for the book by 23 year old Martin Smith.

A fascinating new book entitled In 
Days of Poss Tubs and Pigs has 
been produced by 14 young people 
on an imaginative Community 
Programme project in 
Guisborough, Cleveland.

The book captures the way 
people lived in Cleveland and North 
Yorkshire during the early years of 
this century. The team of 14 talked 
to elderly people in the area about 
what life Was like when they were 
children, and these conversations 
provided the blend of information 
and direct quotes used to tell the 
story of our past. They were 

recorded on to cassette tapes which 
were then transcribed and indexed , 
and the tapes, transcripts and 
indexes are to be kept by 
Guisborough and Stokesley 
libraries and Cleveland County 
archives, so that anyone can go 
along and listen to them at their 
leisure.

The book focuses on four areas Of 
everyday life—the home, traditions 
and customs, toys and games j and 
law and order. It is very attractively 
laid out and well illustrated with 
drawings and old photographs .

Twenty-three year old Martin 
Smith, who produced all the 
artwork, said, “We’ve all found the 
project very interesting and it’s 
been rewarding to see our work 
published.”

The proj ect was co-ordinated by 
Country Endeavour, a Community 
Programme agency which runs a 
variety of projects involving nearly 
300 CP workers. It brought the 
young people into contact with local 
authorities, museums, libraries and 
the police , as well as giving them the 
chance to meet a wide variety of 
people and give a new lease of life to 
the elderly they interviewed. 

In Days of Poss Tubs and Pigs, price £1.50, is 
available from Country Endeavour Ltd, Bow 
St, Guisborough, Cleveland. Tel: (0287) 34168.

Less risk at work
The law ensuring that articles and 
substances are safe and without 
health risks before they are used at 
work has been clarified and 
strengthened by the Consumer 
Protection Act 1987.

The Act deals mainly with 
consumer products but includes 
provisions amending Section 6 of 
the Health and Safety at Work Act 
1974. Its main effect will be to 
ensure that designers, 
manufacturers and importers have 
to take account of the reasonably

foreseeable circumstances of the 
use of their product, including 
activities closely related to use such 
as maintenance and storage. They 
will also be required to provide 
information with their product 
rather than simply make it 
available.

Importers Will be covered in the 
same way as domestic suppliers , 
and Customs and Excise will be able 
to assist the Health and Safety 
Executive in preventing unsafe 
products reaching the workplace. 

Section 6 of the 1974 Health and 
Safety at Work Act will also be 
extended to include fairground 
equipment, and throughout the Act 
“Substances” Will now include 
micro-organisms.

The changes Will not take 
immediate effect. Industry will be 
provided with guidance on them 
and given adequate time to digest 
them before they come into force.

77ie Consumer Protection Act1987, price £5.30, 
ISBN 010 5443875. Available from HMSO.

Graduate fair
Thousands of students and 
graduates from all over Britain 
swarmed in to see 150 major 
employers at the London 
Recruitment Fair last month (July).

About a third of the employers. 
represented manufacturing 
industries , with the rest coming 
mainly from the financial services 
and the retailing sectors. The 
maj ority of j obs on offer were 
management posts, though there 
were also a number of 
engineering and scientific 
vacancies.

Some 3,500-4,000 jobs were 
being offered at the fair itself but, as 
in the past, many more placements 
are likely to arise as a result of 
contacts made there. This should be 
particularly marked this year , not 
only because more employers than 
ever before were represented, but 
also because the Organisers, the 
University of London Careers 
Advisory Service, had made a point 
of encouraging second-year 
students to attend and make contact 
with employers rather than waiting 
until they finish their courses. 

Special 
exemption 
orders
Changes in the legislation which 
restricts the hours Worked by 
women and young people aged 
under 18 employed in factories, 
introduced by the Sex 
Discrimination Act 1986, took 
effect on 27 February 1987. From 
that date the provisions in the 
Factories Act 1961 and related 
legislation apply only to young 
people; women are still prohibited 
from working at night by the Hours 
of Employment (Conventions) Act 
1936.

Section 117 of the Factories Act 
1961 remains, thereby enabling the 
Health and Safety Executive 
(HSE), subject to certain 
conditions, to grant exemptions 
from these restrictions for women 
and young people aged 16 and 17 by 
making special exemption orders in 
respect of employment in particular 
factories. Orders are valid for a 
maximum of one year, although 
exemp tions may be continued in 
response to renewed applications;.

During the quarter ended 30 June 
1987, the HSE granted or renewed 
special exemption Orders relating to 
the employment of22,478 Women 
and 4,005 young persons. On the 
day of the count a grand total of 
64,087 women and 13,199 young 
persons were covered by 1983 
orders. 
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Topics

Personnel 
services
Personnel professionals and all 
other managers with staff 
responsibilities now have a clear, 
easily-readable guide to personnel 
law and practice.

Published by Croner, Personnel 
Law and Practice is a practical 
working tool giving straightforward 
information on the way the law 
affects the relationship between 
employer and employee, as well as 
clear, common-sense advice on grey 
areas where there is little guidance 
in law.

The book helpfully assumes 
nothing on the part of the reader, 
and begins by explaining the way 
laws are made, the impact of the 
European Community, and 
employers’ liability.

It then focuses on practical issues 
concerning personnel managers, 
covering their role, personnel 
procedures, recruitment, the pay 
roll, industrial relations and 
termination of employment. 
Guidance on legal responsibilities is 
always combined with helpful 
down-to-earth advice, such as 
pitfalls to avoid when interviewing, 
and how to learn counselling skills.

Further chapters give valuable 
help on problem areas, including 
VDU risks, stress and mental 
health, drink and drugs at work and 
what to do if an employee dies. 
Casual and temporary workers, 
apprentices and other special 
categories of employee who present 
their own problems, are also dealt 
with.

Quick reference to this useful 
handbook is made easy by thorough 
indexing, both by subject and legal 
case. 

Personnel Law and Practice. Published by 
Croner Publications Ltd, 173 Kingston Road, 
New Malden, Surrey KT3 3SS. Price £9.95. 
ISBN 0900319 461.

From devil to angel in 
one easy lesson

Word-processing can be a great 
boon to companies, helping them 
improve their image by producing 
professionally-presented reports 
quickly. The instructions given to a 
word-processing department can be 
difficult to interpret, however.

In response to this problem, the 
Manpower Services Commission 
has published a Text Author's 
Training Package, designed to train 
those presenting work to their 
word-processing service to make 
the best use of it.

The package contains all the 
material needed for an experienced 
word-processor operator to run a 
training course over one complete 
day or two half days.

The package is attractively 
produced and comes in three 
separately-bound parts. Part One is 
a comprehensive set of tutor’s 
notes. Part Two contains a set of 
masters for producing overlays for 
overhead projectors, and student 
handouts. Part Three is a flip chart 
of cartoons and slogans with the 
theme of angels and devils, which 
illustrate the teaching points in a 
humorous way. Devils are those 
whose copy causes headaches for 
word-processing services—angels 
are what the Training Package aims 
to produce. 

The Text Author’s Training Package price £35. 
Available from MSC PP2, Freepost, PO Box 
161, Bradford.

Consulting the office oracle

Woman’s lot
Being a woman should not be the 
problem that it sometimes seems to 
be. That’s the view of Margaret 
Wallis, Careers Adviser for the 
University of Warwick, in her new 
book Getting There: Job Hunting 
for Women.

While recognising that everybody 
faces problems in looking for a job, 
she believes that women are up 
against additional hurdles, 
sometimes from within themselves, 
but more frequently from outside.

As a result she has written a book 
combining sound guidance 
applicable to any job hunter, with a 
look at the particular problems 
women face, and she is very clear 
about what these are.

Women must be aware, says 
Margaret Wallis, that they face 
pressure from others’ stereotypes 
and assumptions, often leaving 
them unclear as to what they 
themselves want in life. They are 
likely to encounter prejudice, 
discrimination, undermining of 
their confidence and sexual 
harassment. To cap it all, they are

Margaret Wallis

often their own worst enemies by 
doing themselves down.

All this, of course, has much 
more than a grain of truth in it. 
Unfortunately, though, Margaret 
Wallis does not always suggest 
solutions.

Every office should have an Oracle. 
Not a shrine in the corner, but a 
Chambers Office Oracle, a handy 
book packed with information and 
advice on the myriad of queries 
which crop up everyday in modern 
office and business life.

Whether you want to know how 
to address a High Court Judge, 
when Baron Bliss Day falls in 
Belize, or how to set up a fire 
prevention scheme, the Oracle will 
be able to help you. The vast 
number of subjects covered range 
from correct spelling and grammar, 
arranging meetings and travel in the 
UK and overseas and choosing the

latest and most appropriate 
electronic communications 
systems, to the telephone numbers 
of major international airports and 
airlines, the detection of letter 
bombs and prevention of 
commercial kidnapping and 
espionage—all information which 
would be time-consuming, difficult 
and expensive to locate elsewhere.

The Oracle is suitable for staff in 
every type and size of office. Large, 
well-established firms may already 
know how to plan a conference or 
entertain visitors, but companies 
new to these areas will welcome the 
advice given here.

A particularly useful feature of 
the book is the glossary, which 
covers computing, Stock Exchange 
and printing terms, as well as 
business, legal and foreign ones. 
The latter half of the Oracle is a 
Chambers Dictionary, suitable for 
everyday use in the office.

Subsequent editions of this 
indispensable handbook are 
planned, and the publishers would 
welcome suggestions from readers 
for additional material. 

Chambers Office Oracle. Published by W & R 
Chambers Ltd in association with the Royal 
Mail. Price £8.95. ISBN 055018075 3.

Getting There: Job Hunting for Women by 
Margaret Wallis. Published by Kogan Page, 
price £4.95. ISBN 1850912416.

Dd 0737369 C84 8/87

Sections such as those on 
recognising your skills, or dealing 
with potentially difficult questions 
for women at interviews are full of 
helpful, practical, positive advice. 
Others, such as those On women at 
work and domestic issues, tend to 
do little more than highlight 
problems. While the book is clearly 
aiming at many different types of 
women with different ideas and 
goals in life, more pointers to 
countering the obstacles they have 
in common would be helpful. 

Printed for Her Majesty’s Stationery Office by Adlard & Son Ltd The Garden City Press, Letchworth, Hertfordshire SG6 US
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If you want to be more 
successful, then you’ve 

got to train for it.

Are you sitting in a dull 
job knowing full well you 
could do better?

Are better qualified people 
beating you to promotion?

Do you yearn for a com­
plete change of career, but lack 
the necessary knowledge or 
skills?

Are you out of work, and 
don’t have the skills for the 
jobs which are available?

Or are yon finding you 
need more than your present 
academic qualifications to 
land the job you really want?

There is no easy way out. 
To change your situation for 
the better you have to change 
yourself for the better.

And that takes training.

What sort of training?
You can discover what 

training courses are available 
from the reference section of 
your local library.

Once you’ve located a 
course, it’s a simple matter to 
find out how much it’s likely 
to cost you.

In time, and in money.
We can’t help you find the 

time. But we may be able to 
help you find the money. *

What’s your future worth?
Career Development Loans 

are designed to help people 
who seek vocational training 
to pay for it.

The government has asked 
certain banks to view applica­
tions for these loans more 
favourably than they would 
ordinary loans.

In addition, the govern­
ment will pay the interest on 
the loan for the duration of 
the course and for up to three 
months afterwards.

After that, it’s up to the 
trainee to re-pay the original 
loan, plus any further interest, 
in instalments.

To obtain comprehensive 
details, telephone FREEFONE 
CAREER DEVELOPMENT 
for .an information pack. Or 
order one from your local job 
centre.

Alternatively, for a written 
quotation of terms arid 
repayments, phone Barclays 
Bank 01-248 9155, Ext. 3247; 
The Clydesdale Bank 0224 
638929; or The Co-operative 
Bank 061832 3456.

It’s up to you.

Get into training.

Career Development Loans. H
ACTION*A Department of Employment pilot scheme for people living in or intending to train in Aberdeen, gy *™

Bristol and Bath, Greater Manchester or Reading and Slough. —



DG Research papers
The Department of Employment carries out a considerable programme of research, both internally 
and through external commissions with academic researchers and research institutes, on 
employment and industrial relations issues. The results of much of this research are published in 
the Department’s Research Papers Series. Some titles are listed below.

No 60: Home-based work inBritain: a report on the 
1981 National Homeworking Survey and the DE 
research programme on homework 
Catherine Hakim, Department of Employment 
The report covers inter alia-, the occupational, 
industrial and regional distribution of the home­
based workforce ; persbnal and domestic 
characteristics of workers and their spouses; 
previous work experience; eligibility for 
employment protection rights and attitudes to 
protective legislation; labour turnover; 
occupational downgrading and under­
employment; earnings; accidents and health 
problems; organisation/control and attitudes 
towards home-based work; and trade union 
membership. National estimates are presented for 
each key topic. Includes 200 tables and ten A. 
diagrams.

No 56: New technology and industrial relations: a 
review of the literature - ' '
PaulWilliamSj London Business School
This paper attempts to assess available literature’s 
contribution to our understanding of the industrial 
relations consequences and implications of new 
microelectronics technology. It defines industrial 
relations as being concerned with the overall 
process of job regulation, including arrangements 
for collective bargaining, joint consultation and 
employee relations, and takes a broad view of the 
sort of research findings which might be relevant to 
its analysis.

No 58: Job evaluation and equal pay
AbbyGhobadian and Michael White, Policy 
Studies Institute
Based on a sample of 109 establishments using 
evaluation schemes drawn from the 1980 
Workplace Industrial Relations Survey, the study 
covered 152 job evaluated payment schemes, all of 
which had both male and female employees. The 
Report examines those aspects of job evaluation 
which might be expected to have a beneficial 
influence upon the equalisation of pay for work of 
equal value and relates them to the pay actually 
received by men and women within each scheme.

No 55: Young adults in the labour market
D N Ashton and MJ Maguire, University of 
Leicester
This paper reports on the results of a survey of 
1,800 young adults aged 18-24 in four contrasting 
local labour markets and on a small-scale survey of 
employers, carried out in 1982-83. It investigates 
the experiences of employment and 
unemployment of young people as they move into 
the adult labour market, with particular reference 
to the impact of initial entry points, training and 
local labour market structure.

No 59: The changing structure of youth labour 
markets
K Roberts, Sally Dench and Deborah Richardson, 
Department of Sociology, University of Liverpool 
This paper reports the results of a major study of 
the ways the youth labour market is changing 
under the impact of YTS and other developments, 
and of how young people who had left school were 
affected by these changes. It was conducted in 
Chelmsford, Walsall and Liverpool. The study 
reports a demand for young people with 
qualifications but a collapse in demand for those 
without. Although apprenticeships were in decline 
there was no general collapse in youth training. 
New technology was helping not hindering young 
people’s chances of jobs.

No 57: Part-time employment in Great Britain: an 
analysis using established data
David Blanchflower, University of Surrey, and 
Bernard Corry, QMC, University of London 
Despite considerable work on why individuals 
choose to work part-time, relatively little is known 
about employers’ reasons for choosing part-time 
rather than full-time workers. This paper uses data 
from the 1980 Workplace Industrial Relations 
Survey to examine part-time working according to 
establishments’ size, industrial and market sector, 
and their industrial relations and workforce 
characteristics. It provides some idea of the types 
of employer using part-time workers, and where 
possible, their reasons for doing so.

Research papers can be obtained free from: Department of Employment, Research 
Administration, Steel House, 11 Tothill Street, London SW1H 9NF (telephone 01-213 4662). 
Papers will be sent as soon as they are available.
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