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IN brief NEWS brief

Euro Action ‘95
BBC RADIO 1’s campaign 
offering advice to 16-35 year 
olds, and backed by the Employ­
ment Department, will run from 
24 - 28 April. Callers to a 
freephone number will get advice 
covering careers, employment 
training, benefits and further 
education in this country, and 
across Europe, and a copy of the 
booklet Euro Action Special.
• Call Freephone 0800 011011 
for details.

Winning on the buses
THE FIRST Coach Industry 
Training Award was won by BCT 
(Bus and Coach Training) in 
recognition of its success in 
developing NVQ/SVQs tailored to 
the industry.

BCT has a multi-functional 
role as awarding body, industry 
training organisation and lead 
body. BCT is also the awarding 
body for National Vocational 
Qualifications in the bus and 
coach industry.

Since 1990, more than 6,000 
candidates have been registered 
and some 3,000 certificates

awarded, across the range of 
NVQ/ SVQs from Level 1 to 
Level 4.
• Contact BCT on 01923 896607.

Adult Learners’ Week
A NATIONAL campaign to 
encourage self-development in 
vocational education and to 
promote the value of NVQ/SVQs, 
will run from 15-21 May.

The Employment Department 
is supporting the event and is 
running a national freephone 
helpline staffed by specialists to 
help callers with queries on train­
ing, education, employment and 
benefit entitlement.
These issues will also be featured 
on ITV, BBC TV and some local 
radio stations during the week.

The National Institute of Adult 
and Continuing Education 
(NIACE), the organisation for 
adult learping, is planning a 
programme of events to include: 
local events across the country; 
and two national conferences, one 
on funding adult learning, another 
on delayed completion.
• The freephone helpline is 0800 
100 900 and is open between 12 
noon and 8 pm from 15 - 26 May.

. leaflet

Regional Studies Association
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y the Cabinet Office, 
programme is tailored 
ade Civil Service 
irade 7), but is rele- ,

Daughters to work day 
THOUSANDS OF 11 -15 year 
old girls will be accompanying 
parents, relatives and friends to 
work on Thursday 27 April. Last 
year over 100,000 girls visited 
public and private sector 
companies around the country to 
broaden their choice of career 
options, raise their horizons and 
give them the confidence to apply 
for non-traditional jobs such as 
firefighters, carpenters, fighter 
pilots and car designers.
• Employers or schools wanting 
to participate in this year’s Take 
your daughters to work day 
should contact Raina Sheridan 
on 0171 402 5363.

■ sign you mean business 
pies of the business 
nploying, training and 
.abled employees, is 
a from Jobcentres or 
phone 0800 567667. 
>00444265).

The Regional Studies Association is an independent, 
interdisciplinary body exclusively concerned with 
urban and regional planning and development. 
Membership is open to all.

Groups meet regularly at regional centres and study 
groups are oiganized from time to time. The 
Association operates as a service a European Urban 
and Regional Research Network, open equally to 
members and non-members.

i company 
the symbol

Membership
Individuals: £37.50
Students: £15.00
Corporate: £85.00

cinch
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Publications
• Regional Studies
• Regions: The Newsletter of the RSA
• RSA Occasional Paper Series
• RSA Discussion Paper Series
• RSA/JKP Policy and Development Book Series
• European Urban and Regional Research Network 
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Activities
The Association organizes
• residential conferences • an annual one-day 
conference • occasional other conferences
• other seminars and workshops

Aims
The Association aims to
• provide a forum for the exchange of ideas and 

information in the regional planning and related 
fields

• disseminate the results of regional research
• stimulate studies and research in the field of regional 

planning

New body for cars
SKILLAUTO IS an alliance of 
motor industry organisations for 
raising training standards in the 
industry. Its long-term aim is to 
develop a national network of 
competitions. Skills covered will 
include auto, agricultural 
mechanics and body repair.

Employers, manufacturers, 
suppliers, TECs and LECs, 
colleges, trade unions and others

■A LEAFLET

I giving ex? 

benefits r 
|Retaining di 

I nailable 
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(Minicom

AN MBA in Public Sector 
Management has been 
[aunched i

The ne 
to middle-; 
managers (■ 

[vant to a wider public sector. It is 
[positive response to the White 
Paper Continuity and Change 

[which aims to raise the quality of 
[management in government. The 
new Masters should be 
[recognised as a top European 
[qualification for the public sector, 
[woproviders will deliver the programme: 
I o) a consortium of Manchester Business 
| School, Anne Keddie tel: 0161 275 6394 
| taifield School of Management, 
| Professor Leo Murray tel: 01234 754403

Civil Service College, Martin Cooper
■ tel: 01344 634271, and
■ Imperial College, Professor Sue Birley on 

0171 594 9102.

Please send all enquiries to
The Director, Regional Studies Association, Wharfdale Projects Two, 15 Micawber Street, 

London N1 7TB, UK. Tel: 0171 490 1128. Fax: 0171 253 0095.
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ENTRIES FOR the 1995 
competition close on 31 Mav i 
1995. ■ 1

The Employment Department’! 
National Training Awards I 
recognise employers, training [ 
organisations and individuals for 
outstanding training, achieve- I 
ments. Individual winners 
receive a cash prize, and. £1,000 1 
of trairiing materials.
Organisations get extensive 
publicity, an award and a free I 
business training course. This I 
year, the Employment Secretary j 
will give his own award for I 
progress in developing ’ lodem I 
Apprenticeships..
• For an entry form and hand- I 
book ring 01345 66558S or write I 
to the National Training Awards j 
office, TIEA3, Employment 
Department, Moorfoot, Sheffield! 

S1 4PQ. Tel:0114 2593419.

are asked to back the initiative i 
• Contact UK Skills on 0171 
522 for details.

Going up
CONSTRUCTION'S first 
pem Apprentices have 
Red on in Manchester, 
i e. Construction Industry

|„t." ® 1EC have worked 
the nr rf°rover 18’months on 
six which will offer 
• Com"40 training options.|C°n act CITB on 0553 776677.

MBA for Civil
Service

h.oooti 
back

ED plans to spend £3.5bn in 1995/96

EMPLOYMENT DEPARTMENT
Group spending plans for the 
next three years are unveiled in 
its annual report published last 
month.

<• Total planned expenditure on 
the Group’s programmes in 
1995/96 will be £3,468 million.
A total of 1.5 million 
opportunities are planned to help 
unemployed people get-back into 
work — the same number as for 
the past two years despite a 12 
per cent fall in unemployment.

• This is the fifth Departmental 
Report. It is available from 
HMSO, (Cm 2805) priced £14.60.

... where the money will go
PLANS FOR the next three years will:

Sharpen the focus of Training for Work 
to get more people into work.

Extend the Community Action (CA) 
programme to help 40,000 un­
employed people a yearfor the next 
three years. CA provides work 
experience and a route back into 
jobs for long term unemployed 
people.

Deliver a menu of measures to help 
long term unemployed people into 
jobs. New measures will include 
Wor/w/se and 1-2-1 which give 
young people extensive help with 
their job search.

Improve effectiveness of TECs by 
increasing the emphasis on 
payment by results.

Maintain spending of more than £2 
billion on training and vocational 
education over the next year.

Introduce the Jobseeker's Allowance, 
a clearer and more focused benefit 
for unemployed people which will 
improve the range of incentives 
currently on offer, keep people in 
touch with the labour market and 
help them move off benefits and 
into jobs.

Segregation in the workplace - report
GENDER SEGREGATION in 
workplaces and jobs remains 
striking, in spite of 20 years of 
equality legislation, according 
to the Equal Opportunities 
Commission (EOC).

Targeting potential 
discrimination published by the 
EOC says some jobs are done 
largely by men and others are 
done mainly by women, while 
certain workplaces are more 
prone to discriminatory behaviour 
than others.

Women’s jobs are in retailing, 
education and medical services, 
while in manufacturing, only the 
clothing industry employs a 
majority of women. Clerical and 
administrative workers tend to be 
women, but skilled workers, 
senior professional, technical and 
managerial staff tend to be men.

Job segregation can lead to 
discrimination, especially in 
recruitment, promotion and pay. 
The study says women get paid 
less for working with other

Science and technology awards
STAFF AND pupils at two 
Oldham schools have 
won grants from car 
manufacturers Toyota to 
develop classroom 
science projects.
Each school received 
£750 as part of the 
company’s national 
education initiative to 
help revive British 
industry.
Pictured left: Tony Crolla, 
Toyota and Diane Mellor, 
Oldham TEC with, Frank 
Belfit, 7, and Freya 
Barrow, 15.
• For details of the Toyota 
Science and Technology 
Fund call Josie Butler on: 
0171 379 3234

women and men more for 
working with other men.

The research also shows that 
employers are unaware of file 
problem: more than two thirds of 
the workplaces surveyed did not 
collect information about the 
gender and ethnicity of their 
workforce. Where such 
information was collected, only 
10 per cent of employers shared 
the information with their 
employees.

Commenting on the study, 
Kamlesh Bahl, chair of the EOC. 
said: “Businesses are exposing 
themselves to financial liabilities 
in the form of sex discrimination 
and equal pay claims”.
• Copies of the report priced 
£5.95 can be obtained from EOC 
on 0161 8339244.

.. . furthermore
A NEW report, Gender and equality 
in the public service, produced 
jointly by the EOG for Northern 
Ireland and the Chief Executives’ 
Forum is now available. Well over 
half the people working in the 
public sector in Northern Ireland 
are women. Equal opportunities is 
a particularly important issue for 
organisations in which they work, 
says the report It includes views 
and policies on equality in general 
from chief executives, equal 
opportunities’ managers, TU 
representatives and others.
• Contact Irene Kingston, EOC 
on 01232 242752 for further 
information.
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HEALTH and SAFETY news

Help to prevent asthma at work

A NEW leaflet for employers on 
controlling workplace exposure 
to respiratory sensitisers is 
available from the Health and 
Safety Executive (HSE) as part 
of its Breathe Freely campaign 
to prevent occupational 
asthma.

Respiratory sensitisers are 
substances which, when inhaled, 
can trigger an irreversible allergic 
reaction, leading to asthma. In 
the UK they are the major cause 
of occupational asthma - an 
extremely distressing and 
potentially life-threatening 
disease. Most sufferers are so 
disabled by the illness that they

Asthma leaflet
COPIES OF Respiratory Sensitisers 
and COSHH: An Employers’ Leaflet 
on Preventing Occupational 
Asthma ref IN D (G)95L(Rev.) are 
available (single copies free or £5 
for a pack of 15) from HSE Books, 
PO Box 1999, Sudbury, Suffolk 
C010 6FS tel: 01787-881165 or 
from Dillons Bookstores, Ryman 
the stationer and other good 
booksellers.

have to change jobs to avoid 
coming into contact with the 
substance which first triggered

the disease, and some are unable 
to continue working at all.

The substances are found in a 
wide range of workplaces and 
industries, including vehicle paint 
spraying, foam manufacturing, 
food processing, electronic 
soldering and agriculture.

The leaflet explains what 
respiratory sensitisers are, how 
they cause asthma, and lists the 
substances responsible for most 
cases of occupational asthma. It 
also outlines the control measures 
employers must take to comply 
with the Control of Substances 
Hazardous to Health Regulations 
1994.

Diary dates

Finance for the non-financial 
manager
27-28 April, London
Explains clearly and simply what 
the key finance statements mean, 
and how your actions as a manager 
affects them.
Tel: 0171 824 8257

Introduction to project 
management
1 -4 May (beginners) 
26-29 June (advanced level) 
Both in Melton Mowbray.
Practical methods for planning, 
managing and completing projects. 
Includes principles of project 
management, communications, 
financing and control.
Tel: 01793 772555

Business link partnership 
17-18 May, London
Identify opportunities, understand 
the private and public sectors’ 
needs and priorities. Also look at 
best practice from established 
‘Links’. Keynote speakers include 
Lord Ferrers, small firms’ minister, 
and David Grayson, director 
Business in the Community.
Tel: 0171 417 7790

Making headway 
25-27 May, Chester
To help women in education reach 
middle and senior management. 
How to identify strengths and gaps 
in their skills, and devise action 
plans for personal and career goals. 
Tel: 01223 460277

Tractor action 
The Health and Safety 
Executive has launched 
a major campaign to 
help reduce tractor 
accidents. 
Part of the campaign 
includes a tractor action 
pack for use by lecturers 
and trainers in colleges 
and during work-based 
training.
• Contact CFL vision for 
details of the action pack on: 
01937 541010.

NCVQ Regional Offices

The National Council for Vocational Qualifications (NCVQ) is looking to establish a number 

of Regional Offices in England and Wales.

Locations for these Regional Offices have yet to be agreed, but possible locations 

under consideration are Warrington, Coventry, Sheffield or Leeds, Bristol and Cardiff.

NCVQ would like to hear from any government departments, agencies, or non- 

departmental public bodies with surplus office accommodation (furnished or unfurnished) 

in or close to these towns and cities, or in other suitable locations, which it could use as 

Regional Offices. Where possible, NCVQ would preferto avoid city or town centre locations.

A typical regional office will comprise:

• 1,000 to 1,500 square feet of self-contained 

office accommodation.

• Four to six car parking spaces.

• Separate or shared kitchen and WC facilities.

• Separate or shared meeting room facilities.

• Separate telecommunications and data 

facilities.

Please contact Marie 
Taylor at NCVQ on 
0171 728 1837 if you 
are able to offer 
surplus office 
accommodation.
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New Commissioners

whoWho’;

nt of Trade and Industry

'EC has launched 
:rs’, its own version 
jnal Youth Credits 
a. This new career

ink Wirral is a 
;i of local business 
ancies including: 
Chester, Ellesmere Port 
j Training and Enterprise

; Link Wirral can be 
:jn: 0151-650 6905.

Dr Geraldine Schofield is a 
senior microbiologist at 
Unilever Research and deputy 

chairman of the CBI’s bio­
technology strategy group. She 
is a former member of the HSCs 
advisory committee on genetic | 
modification.

RE-APPOINTMENTS:

Councillor Eddie Carrick j 
uns a small retailing

business in Edinburgh, and is the 
opposition spokesman for 
environmental and safety issues I 
on Stirling District Council.

Business 

partners!: 

support a 

i.CEWTEC 

and Wi 

Counci

illepartr

•Merseyside Development 
torpor on

'•Metropolitan Borough of Wirral 
•Wai Chamber of Commerce
8 indue ,

• Wirral Investment Network 
•Wirral Task Force

Ann Scully OBE is vice 
chairman of the N ational j

Consumer Council, an adviserto I 
the DTI on the privatisation of the! 
coal industry, and a member of I 
the European coal and steel 
consultative committee. She 
recently joined the Council for the] 
Banking Ombudsman.

FOUR APPOINTMENTS to the ! 
Health and Safety Commission I 
(HSC) representing employees ! 
employers, local authorities ’ 
and other groups, have been ) 
announced by the Secretary of| 
State for Employment.

NEW APPOINTMENTS:

Alan Grant is the head of the
TUG organisation and 

services department, with 
responsibility for health and 
safety policy, He formerly worked 
in the printing industry.

hsiness Link Wirral
I BUSINESS 

recently lai

Ibusiness ir 
I advice, has 
IBritain’s gr 
| Business I.
I Investors ir 
[within ilton 

awarded th
Ibsen iso 

Managin,
[uroscombe. is also involved in

I standard for Business Links. As a 
laid member of the Quality and 
Accreditation Working Group he 
Ibasinvol' ad his own organisation 
IL on of the nine pilots working 
j wards accreditation. 

feBusine;.
I contacted

New agency 
status I
THE HEALTH and Safety 
Executive’s newest agency, thej 
Health and Safety Laboratory I 
(HSL), was launched on March! 
20, the first day of National 
Science, Engineering and 
Technology week, by 
Employment Minister James 1 
Paice. . , |

The laboratory has been in the | 
forefront of major accident 
investigations including the 
Hillsborough football stadium 1 
disaster, King’s Cross tube fire I 
and Ramsgate ferry walkway I 
collapse; It will be now be free to 
take on work for other 
organisations in both public an | 
private sectors so its experts I 
will be more widely and direcny • 
available. . I
• Contact Information Manag ] 
HSL on: 0114 2892000.

J LINK Wirral, the 
unshed centre for 
formation and 
become the first of 

owing network of 
inks to achieve the 
■, People Standard, 
ths of being 
a quality Standard 
9001.
> director, Ian 
is also involved in 

Kveioping a new national

Oldhan
OLDHAM 

■'Skillseek 
[of the nati 
[program n
■option for young people 
[Centres on NVQs, giving 
I trainees more opportunity to 
| control their careers, while 
|offering employers a better 
(qualified and motivated
I workforce.
f Before they leave school, all 
I young people will be given a 
|Skillseekers information pack 
I containing, among other things, a 
(■card they can use to buy up to 
t B,500 of training. The only 
| requirement is that training leads 
|anNVQ. The pack also 
j contains a Trainee Charter, 
i cutlining rights to quality training 
™entitlement at either the 

[ going rate’ for the job if 
employed, or a minimum 

Allowance of £40 if taken on by a 
■raining provider.

■ Jhe Charter also informs 
graces what is expected of them 
|We they are a Skillseeker.

I*31769K6terS Helpline on:

TEC/BUSINESS LINK news

SOLOTEC
SOLOTEC IS London’s first 
TEC to be awarded the 
Investors in People Standard.

The TEC provides support to 
an increasing number of local 
businesses in Bexley, Bromley, 
Croydon and Sutton who are 
committed to working towards the 
national Standard.
i Contact SOLOTEC Customer 
Services on: 0181-313 9232.

Tyneside
TYNESIDE TEC’s safety at 
work training package, Firstat 
work, has scooped a national 
award, beating international 
competition.

The 1995 Safety and Health 
Product Innovation awards, 
organised by the Institution of 
Occupational Safety and Health, 
highlight new products and 
services’ on the market. Entries 
came from companies in the UK, 
and 17 other countries including 
USA, Australia, Denmark, France 
and the Netherlands.

First at work is an interactive, 
computer-based training package 
aimed at young people before 
they go on work experience, and 
for training providers who 
provide youth induction training.

It can be difficult to interest 
young people in framing 
particularly when covering 
‘heavy’ issues such as safety. 
Tyneside discovered the easiest 
and most cost-effective way to 
hold trainees’ attention and get

It’s a cracker!
COMEDIAN FRANK 
Carson advises new 
arrival ‘Russ the Nut’ on 
keeping his act afloat. 
County Durham TEC and 
five high street banks 
have linked up in a 
unique partnership to 
help Russ and other (Vew 
Enterprise Scheme 
participants. Barclays, 
Nat West, Lloyds, and the 
Co-operative banks are 
now offering special 
rates on unsecured 
overdraft facility, and 
free banking for 12 
months. Midland have 
extended the service to 
free banking for the 
scheme’s full 18 month 
duration. Thanks to this 
country-first initiative, 
Russ, and other entrep­
reneurs, are ‘laughing all 
the way to the bank’.
• Contact Mick Wood, 
Co. Durham TEC on: 01325 
351166 

... how to enter
ENTRY FORMS for the 1996 
awards are available from: 
Paramount Exhibitions and 
Conferences, 
17/21 Shenley Road, 
Borehamwood, Herts WD61RT. 
Tel: 0181 207 5599.

the message across was via the 
medium of graphics and. 
interaction. The programme was 
developed with the close 
involvement of the Health and 
Safety Executive and is how 
commercially available from the 
TEC.
• Contact David Bryant, 
Tyneside TEC for further details 
on: 0191 491 6120.

Potty about his business
NICK MUNRO celebrates 
winning a £10,000 
Enterprise Challenge 
grant from CEWTEC to 
help expand his 
exclusive glassware and 
ceramics business. 
The grants cover up to 
half the costs for 
business growth ideas 
including export, training 
and product 
development.
Nick started in 1986 with 
a Prince’s Trust grant of 
£1,000, and went on to 
become Shell UK’s 
Young Entrepreneur of 
the Year for 1989. He, 
and others, are clearly 
‘potty’ about his 
business!.
• Contact Cath Barber, 
CEWTEC on: 0151 630 2574. 

CENTEC
FUNERALS ARE a necessary if 
unfortunate fact of life.

CENTEC (Central London 
TEC) is taking the lead in the UK 
by teaming up with the City of 
Westminster College to convert 
the industry lead body for funeral 
services into an industry training 
organisation (ITO).

• Once in place, all three 
organisations will develop a 
framework for a national Modern 
Apprenticeship in funeral 
services, with CENTEC as the 
lead TEC in England and Wales.

The current City & Guilds rec­
ognised NVQ in funeral services 
will form the basis of the Modern 
Apprenticeship from September. 
• For further information contact 
CENTEC Training Department on 
0171 411 5000.

WESTEC
AVON TEC has changed its name 
and is now known as WESTEC.
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Se itary of State

k
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EMPLOYMENT

|ht Department

linisters

EQUAL OPPORTUNITIES

Equal treatment for all

An OECD study
liddecombe

Adapting to the future

Keeping within the law r Mlifr Oppenheim

Parliamentary Under 
Sectary of State ;

FLEXIBLE WORK 
PRACTICES

FULL-TIME EMPLOYEES, who 
now make up less than two- 
thirds of the workforce, can no 
longer expect a lifetime spent 
with one employer. Today, 
companies are relying more 
and more on temporary, part­

time and contract workers.
In his book Jobshift, author 

William Bridges discusses these 
current employment trends and 
offers both individuals and 
companies practical ways of 
thriving in this new environment. 
He shows the need for new 
personnel and training policies, 
and discusses issues such as the 
impact of ‘dejobbing’ on salaries 
and benefits, and the end of the 
middle manager as a leader of 
people, and their replacement with 
‘coordinators’, or ‘facilitators’.

• Jobshift by William Bridges. 
Nicholas Brealey Publishing Ltd; 
1995; £16.99; ISBN 1 86373 
878 9.

• World Employment 1995. 
International Labour Office; 1995; 
£12.00; ISBN 92 2' 109448 0.

• Wasted Potential: Training and 
Career Progression for Part-time 
and Temporary Workers by 
Veronica McGivney; National 
Institute of Adult Continuing 
Education; £12.95; ISBN 1872941 
49 1.

• Managing the Mosaic by 
Rajvinder Kandola and Johanna 
Fullerton. Institute of Personnel 
and Development; 1994; £16.95. 
ISBN 0 85292 556 5.

MANY EQUAL OPPORTUNITY 
initiatives, in particular target 
setting and positive action 
which focus on specific groups 
such as women or ethnic 
minorities, are fundamentally 
flawed.

Today, all organisations have to 
confront the challenge of diverse 
workforces, and to be effective, 
they must tap into the talents of all 
staff, not just those from selected 
groups. These are the views from 
the book Managing the Mosaic.

Drawing on a wide-ranging 
literature search, extensive 
experience within companies and 
an in-depth survey of almost 300 
organisations, the authors offer 
clear evidence that traditional 
group-based equal opportunity 
policies are divisive and seldom 
successfill.

They outline their own validated 
strategic implementation model for 
managing diversity. The essential 
elements are flexibility, an 
empowering culture, universal 
benefits and business-related 
training for whoever needs it.

PEOPLE IN THE UK who work 
part-time, on a temporary 
contract, or through a variety 
of flexible options now account 
for nearly one in five of the 
population — more than any 
other EC country.

Although their importance is 
acknowledged in helping the 
Government achieve its aim of 
creating a flexible, highly-skilled 
workforce, the training provision 
for this group is inadequate.

This is the view contained in 
Wasted Potential: Training arid 
Career Progression for Part-time 
and Temporary Workers, an 
Employment Department-funded 
study which reveals that most 
training goes to full-time, largely 
male workers, leaving part-timers 
(mainly women) in ‘dead end’ 
jobs, working well below their 
capacities.

The first part of the book gives 
a review of the current literature 
from Training and Enterprise 
Councils, including examples of 
good practice. The second part 
contains 12 case studies of different 
sized enterprises in various sectors. 
The aims of these studies were to 
identify: the nature and duration of 
the training available; the sources 
of financial support; employer 
practices and attitudes to providing 
training; the attitudes and 
experiences oftemporary and part- 
time workers; the effect of other 
variables such as age, length of 
service etc; and successful 
strategies which help promote 
effective training of these groups 
of employees.

THE TASK of creating sufficient 
new jobs has emerged as the 
primary challenge of economic 
and social policy in most 
countries of the world.

World Employment 1995 
undertakes a comprehensive 
review of the worldwide scene. It 
surveys global employment trends, 
examines competing explanations 
for vJhe emergence of the 
employment crisis, and discusses 
major policy options for solving it. 
It also places an emphasis on the 
growing inter-relationships 
between employment problems 
across countries, therefore arguing 
that an enhancement of cooperative 
international action is an important 
part of the solution to current 
employment problems throughout 
the world.

NON-DISCRIMINATION is not 
only a social duty, but makes 
good business sense. It is 
important for employers to 
recruit and retain the right 

• Flexible Working Time: 
Collective Bargaining and 
Government Intervention. OECD; 
1995; £9.75; ISBN 92 64 14316 5.

Training for flexible 
workers

Parliamentary Under 
Secretary of State

TRAINING AND ENTERPRISE 
Councils (TECs) are key 
providers nationally of training 
and work experience, effective 
equal opportunities policies 
within TECs are therefore! 
critical for those f roi >: black and] 
minority ethnic groups.

Drawing on detailed case] 
studies, TECs and Racial EqualiM 
examines TEC policy >nd practice! 
in providing training and work! 
experience for ethnic minorities. II 
looks in detail at TEC equalj 
opportunity policies and at system 
for monitoring and evaluation; and! 
reports on good practice and sets] 
out practical recommendations fol 

action.

• Discrimination by Linda Clarke] 
Institute of Personnel Manage] 
ment; 1994; £14.95; IS3N085291 
528 X

PRESSURE FOR greater 
flexibility in industrial relations 
and labour utilisation is rising 
in all OECD countries.

Flexible Working Time is a new 
OECD publication documenting 
the debate surrounding labour/ 
management cooperation and 
negotiations concerning flexible 
working-time arrangements and 
the role of governments in this 
area. Issues considered include 
reduced working hours, work 
sharing, capital-operating hours 
and flexible scheduling of the 
company labour force.

The book focuses mainly on 
three areas of economic activity: 
health care (in the Netherlands and 
Sweden); retail trade (in Canada, 
France and Italy); and the metal 
industry (in Germany, Japan and 
the UK). The overview and 
summary of the issues in these 
national reports highlight the 
conflicting and overlapping 
interests of trade unions and 
employers, the choices employers 
have between “flexible 
scheduling” and “flexible staffing”, 
and the link between individual 
working-time arrangements and 
company operating hours.

• TECs and Racial Equality 
Training, Work Experience 
Ethnic Minorities by Martin 
Boddy; SAUS Publications; 1995; 
£11.50 incl. p&p; ISBN 1 873571 

79 3.
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person for the job, and to train! 
and promote people to the be J 
of their abilities.

In the United Kingdom, the I awl 
requires employers not to! 
discriminate in certain contexts! 
Dfrcrirmhutionprovidesaclearanf 
comprehensive guide to the law in 
this area.

The guide explains: the law 01 
sexual discrimination: howtoavoil 
discrimination on grounds of race I 
disability and medical conditio! 
trade union status and age; howtl 
eliminate prejudice from the] 
recruitment process; how to ensurl 
fair treatment for all employees,I 
the distinction between positive® 
action and positive discrimination 
legal requirements and goo! 
personnel practice.

0
 SELECTION of f

H parliamentary Questions 

put to Employment Department

Ministers.
Theym nangedby alpha- ' 

betical order ofthe subject 
matter. Y date on which they - 
were answeredis given at theend 
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A bi-monthly selection of recent books and videos which may be 
of interest to Employment Gazette readers.

Minister of State

PARLIAMENTARY questions

Career Development 
Loans
Dafydd Wigley (Caernarfon) asked the 
Secretary of State for Employment, 
how many Career Development Loans 
were made in (a) Wales and (b) Britain, 
between April 1993 and September 
1994; what was their total value in 
each case; and what proportion of the 
total funds taken up by such loans for 
Britain was for lending in Wales.

James Paice: Between April 1993 and 
September 1994, 17,607 Career 
Development Loans with a total loan 
value of £52,074,087 were approved 
nationally. This includes 656 loans 
approved in Wales with a total loan 
value of £1,929,244.50. This represents 
nearly 4 per cent of the national total.

(March 14)

Employment Training 
and Employment Action
Bridget Prentice (Lewisham East) 
asked the Secretary of State for 
Employment, what percentage of 
people who took part in schemes run 
under the auspices of Employment 
Training and Employment Action went 
on to part- or full-time employment as 
a result of their training scheme in the 
years 1991-92 and 1992-93.

James Paice: Of those leaving 
Employment Training in Great Britain
1991- 92,31 per cent went into full- or 
part-time employment or self­
employment. For 1992-93 leavers, the 
figure was 35 per cent.

The only full year for which data are 
available for Employment Action (EA) is
1992- 93. Of those leaving EA in Great 
Britain in that year 17 per cent went into 
full- or part-time employment or self­
employment.

(February 14)

Enterprise Allowance 
Scheme
Berry Steinberg (City of Durham) 
asked the Secretary of State for 
Employment, how many start-up 
businesses were supported by the 
Enterprise Allowance Scheme or any of 
its renamed successors in each of the 
last five years.

James Paice: The number of start-ups 
in England supported by the Enterprise 
Allowance Scheme, known as the 
Business Start-Up Scheme since 1992, 
are shown in the following table:

(March 14)

1989-90 63,500
1990-91 50,300
1991-92 41,800
1992-93 33,600
1993-94 34,500

Full- and part-time jobs
Stuart Bell (Middlesbrough) asked the 
Secretary of State for Employment, 
how many full- and part-time jobs have 
been created between 1988 and 1994; 
how many full-time jobs have been lost 
to the United Kingdom economy since 
1988; what was the number of 
employed persons in 1988 and the 
number employed in 1994 and if he 
will make a statement.

Phillip Oppenheim: Information is only 
available for the net change in jobs. 
Also, estimates of full- and part-time 
jobs in 1988 are only available for Great 
Britain. In September 1988 the 
Workforce in Employment in Great Britain 
stood at 25,760,000 compared with 
24,755,000 in September 1994 - a net 
decrease of 1,005,000 or 3.9 per cent. 
Full-time jobs fell by 1,776,000 (9.1 per 
cent) over this period, while part-time 
jobs rose by 771,000 (12.6 per cent).

A more meaningful comparison can 
be made by comparing similar points in 
the economic cycle. Between 1979 and 
1990 (peak to peak of the cycle), the 
Workforce in Employment grew by 1.5 
million. Over this period the UK was also 
the only major EU country which 
increased the proportion of its population 
of working age in employment.

(February 23)

Jobseeker’s Allowance
Eric Pickles (Brentwood and Ongar) 
asked the Secretary of State for 
Employment, what progress has been 
made with the implementation of the 
Jobseeker’s Allowance; and if he will 
make a statement.

Anne Widdecombe: The project to 
implement Jobseeker’s Allowance, 
subject to Parliamentary approval of the 
Jobseekers Bill, is on schedule for 
implementation in April 1996. Planning 
guidance has now been issued to the 
Employment Service and Benefits 
Agency field organisations. An external 
review of the project is under way and 
will report in early April.

(March 16)

Ian McCartney (Makerfield) asked the 
Secretary of State of Employment, if 
unemployed people receiving the 
Jobseeker's Allowance will be able to 
participate in (a) post-graduate 
courses, (b) degree courses, (c) 
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courses in preparaton for a degree, (d) 
diploma of higher education courses, 
(e) higher national diploma courses, (f) 
A level courses, (g) GCSE courses, (h) 
teaching qualification courses and (I) 
other courses of a similar nature; and if 
he will make a statement.

Anne Widdecombe: People on fuII-time 
courses will not be able to claim 
Jobseeker’s Allowance (JSA).

People claiming JSA will be able to 
take part-time courses provided that 
they remain available for and actively 
seeking employment. In the case of 
courses funded by the Further Education 
Funding Council, part-time couses will 
be defined as courses of up to 16 guided 
learning hours a week. This definition 
will not extend to higher education and 
other sectors, where we expect the 
definition of a part-time course to remain 
essentially unchanged. Similar 
arrangements will apply in Scotland, 
Wales and Northern Ireland.

(March 3)

Ian McCartney (Makerfield) asked the 
Secretary of State for Employment, 
what is the basis and source for the 
estimate that some 80,000 
unemployed people are currently 
studying under the 21 hour rule; and 
how he intends to monitor the impact 
that the reduction to guided learning 
hours will have after April 1996; and if 
he will make a statement.

Anne Widdecombe: The basis for the 
estimate that about 80,000 people are 
currently studying part-time while 
claiming unemployment benefits is 
information from claims and the Labour 
Force Survey. The figure includes those 
studying under the 21 hour rule.

This is notareduction. Coursesofup 
to 16 guided learning hours may, of 
course, be supplemented by private 
study as long as this does not affect the 
individual’s availability for, or efforts to 
find work.

Surveys will continue to be used to 
monitor the number of people studying 
part-time while looking for work. We do 
not expect any change inthe numbers of 
claimants helped or in the costs of the 
scheme.

(March 7)

Long-term 
unemployment
Jim Cunningham (Coventry South 
East) asked the Secretary of State for 
Employment, what proportion of public 
funds devoted to reducing 
unemployment are devoted to the long­
term unemployed.

Anne Widdecombe: The Department's 
forecast expenditure for 1994-95 is £3.7

Continued overleaf >
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billion. Of this, some £1 billion is directed 
specifically to helping long-term 
unemployed people. This includes £693 
million on Training for Work in England 
and around £300 million forthe range of 
assistance offered by the Employment 
Service such as Community Action, 
Jobclubs, Jobplan Workshops and 
Restart.

In addition, the Department plans to 
spend some £95 million more over the 
next three years on the measures to 
help long-term unemployed people find 
work, such as Jobmatch, Workstart and 
Worktrials. These measures were 
announced by my right hon. and learned 
friend, the Chancellor of the Exchequer 
in his Budget Statement on 29 November 
1994, Official Report, col. 1079.

(March 9)

Minimum wages
Michael Neubert (Romford) asked the 
Secretary of State for Employment, 
what assessment he has made of the 
effects of a statutory minimum wage 
on the employment prospects of 
unemployed people.

Phillip Oppenheim: A statutory 
minimum wage would destroy both jobs 
and job prospects. Set at two-thirds of 
male median earnings and assuming 
full restoration of differentials, two 
million jobs could be lost. Even set at 
half male median earnings and assuming 
only half restoration of differentials, 
three-quarters of a million jobs would 
be lost.

(March 7)

lain Duncan-Smith (Chingford) asked 
the Secretary of State for Employment, 
if he will make an assessment of the 
effects of a national minimum wage on 
the employment prospects of young 
people.

Phillip Oppenheim: In Belguim and 
France, which both have a national 
minimum wage set at a significant level, 
youth unemployment is one and a half 
times, and two times, respectively the 
level of youth unemployment in the UK. 
twill make an estimate of the effects of 
a national minimum wage in the UK 
when the Opposition decide the level at 
which it would be set, and what they 
would do about differentials.

(March 7)

NVQs
Lynne Jones (Birmingham, Selly Oak) 
asked the Secretary of State for Employ­
ment, what proportion of young people 
who complete a youth training course 
obtain NVQs at (a) level 2 and (b) level 3.

James Paice: Of those who completed 
their Youth Training between April and 
August 1993,31 per cent gained an NVQ 
or equivalent at level 2 and 13 per cent 
at level 3.

(February 14)

Productivity Pay
Austin Mitchell (Great Grimsby) asked 
the Secretary of State for Employment, 
what is the Government’s policy on 
increases in productivity being rewarded 
by increases in pay; and what evidence 
he has of the extent to which that 
principle has been followed in the (a) 
manufacturing and (b) service industries.

Phillip Oppenheim: The extentto which 
increases in productivity are rewarded 
by increases in pay is a matter for 
organisations to decide in light of their 
particular circumstances. However, 
productivity is one of many factors that 
need to be taken into account when 
making such decisions. The 
Employment Department does not 
collect data on how far productivity 
influences such decisions, but whereas 
both productivity and pay stagnated 
from 1974-1979, both productivity and 
real pay at all levels have risen sharply 
since 1979.

The Government, however, also 
believes that increases in pay need to be 
more than matched by improvements in 
productivity in order to free resources 
for investment, which in turn will feed 
through to greater competitiveness.

(March 16)

Unfair dismissal
Angela Eagle (Wallasey) asked the 
Secretary of State for Employment, if 
he will make a statement on the effect 
of the proposals to change the law on 
unfair dismissal for part-time workers 
on those working less than eight hours 
per week.

Phillip Oppenheim: Following the 
coming into effect on 6 February of the 
Employment Protection (Part-Time 
Employees) Regulations 1995, all 
employees, including those working less 
than eight hours per week, qualify to 
bring complaints of unfair dismissal after 
completing two years’ continuous 
service. The effect of this change on 
business and employment opportunities 
will be carefully monitored.

(February 16)

Women's opportunities
Angela Knight (Erewash) asked the 
Secretary of State for Employment, if 
he will make a statement about the 
Government's policies for improving 
women’s opportunities in the labour 
market and beyond.

Anne Widdecombe: By promoting a 
competitive, efficient and flexible labour 
market, the Government has widened 
choice and opportunities for everyone, 
men and women.

There are 12.1 million women 
economically active and women make 
up 45 per cent of the workforce in 
employment. Since 1984, there has 
been a 14 per cent increase in women 
working full-time and a 19 per cent 
increase in women working part-time.
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The number of self-employed women 
has risen by 80 per cent since 1981. 
The proportion of women in management 
and professional jobs increased from 25 
per cent in 1984 to 30 per cent in 1994.

The pay gap between men and 
women continues to narrow and now 
stands at approximately 20 per cent 
the lowest it has ever been.

In 1992, the latest year for which 
data are available, the UK had the second 
highest female labour market 
participation rate in the European Union 
(EU), as then constituted, after Denmark.

In the EU, only the UK has a lower un­
employment rate for women than men.

To help this process of improvement, 
the Government has introduced specific 
policies and programmes. For example, 
workplace nurseries have been 
exempted from income tax since 1990.

The Employment Department is 
channelling £45 million through Training 
and Enterprise Councils and Local 
Enterprise Companies to help create up 
to 50,000 new Out-of-School Childcare 
places for the over 5s.

From October 1994, help with 
childcare charges is available to families 
receiving Family Credit, Disability 
Working Allowance, Housing Benefit and 
Council Tax Benefit. Childcare charges 
of up to £40 are offset against earnings 
when benefit entitlement is calculated. 
In the longerterm, an estimated 150,000 
families are expected to benefit from 
this new measure, including 50,000 
families who are expected to take up 
work as a direct result of this change.

Myrighthon. friend, the Secretary of 
State for Education is consulting on ways 
to achieve my right hon. friend, the 
Prime Minister’s target to provide, over 
time, a preschool place for all 4 year 
olds whose parents wish to take it up.

In addition, ‘Fair Play for Women’ - a 
joint Government/Equal Opportunities 
Commission partnership-was launched 
in April 1994to tacklethe barriers facing 
women in economic and social life. 
Regional Consortia have been 
established in each of the ten 
government office regions in England 
and each consortium is developing and 
implementing an ‘Agenda for Action’ 
based on local priorities. Chwarae Teg, 
set up in South Wales in 1992, now 
covers the whole of Wales in a 
programme to expand women’s partic­
ipation in the workforce at all levels.

In December 1994, the Government 
established a Development Unit on 
women in Science, Engineering and

Anne Widdecombe: Workstart was; 
piloted in four areas between July 1991 
and December 1994: Devon anl 
Cornwall, Kent, Tyneside and South and 
South West London. The figures request 
ed are shown in the following table. Al 
available places were taken up. In ttel 
survey of employers (published on Iffl 
December 1994) over 80 per cent of 
employers interviewed said the® 
intended to keep the Workstart employe® 
on after the subsidy ended. The follow 
up survey due to report in Novenrf 
1995 will give more information on thia 
matter. Five thousand places will bl 
available on the further pilots, announced! 
in the Budget, which will begin in April 
1995.

Workstart
Stephen Byers (Wallsend) asked the I 
Secretary of State for Employment, I 
what was (a) the number of places I 
available each year, (b) the actual 
number taken up, (c) the number of I 
people involved in the programme wtol 
are presently in employment and (di tte 
number of different employers inraiJ 
in the programme, In respect of each I 
pilot Workstart programme.

Technology (SET) to promote the ml. J 
women in SET. e®|

In other fields there has also b J 
much progress. The proportion of puMfl 
appointments held by women increased! 
from 23 per cent in 1990 to 30 perZl 
in September 1994.

, In health, the NHS are nowscreenj 

over 80 per cent of eligible women! 
nationally for cervical cancer. I

In 1992, more than two-thirds of] 

breast cancer screening programmes ] 

exceeded the 70 per cent screen J 
uptake target. 9

On domestic violence, the] 
Government has set up Inter] 

departmental groups at official and] 

ministerial level to coordinate] 

government action to tackle this serious] 
issue. Government-funded publicity! 

campaigns have been mounted ini 

England, Scotland and Wales to increase] 

awareness of domestic violence. |1 
Northern Ireland a publicity campaign] 

jointly funded by the Northern Ireland 
Office, the Department of Health an] 

Social Services and the Northern Irelanl 
Women's Aid Federation Is due to bel 

launched very shortly.
(March 7)1

Workstart

Pilot (B) The Number 
of places 
taken up3

(C) The Number 
of people still 
participating

(D) The Number 

of employers 
involved11

Kent 4.68 238 380

Devon & Cornwall 626 433 309

Tyneside 243. 137'. 130

South West and
South London 238 108 144

a Figures February 1995
b Figures September 1994 (evaluation completed in September) (March Ifl

Older workers: findings from the 1994 
Labour Force Survey

Ehanging demography means fewer 
| school leavers for employers to 

recruit while research shows 
! that workers over 50 are under­

employed. But what are the 
employment prospects for older 

I workers compared with other age 
groups in Great Britain? This 

I article present findings from the 
Labour Force Survey.

By Christine Tillsley,
I Socie Science Research Branch, 

Employment Department

« The number of people aged 50 and 
I over in Great Britain has remained 
I relatively stable at 17 million since 

I 1992 three in ten of the population.

• The number of economically active 
| woman approaching state pension 

| age increased over the past two years, 
[ while the number of economically 
| active men has declined.

• Older workers, particularly those in 
I their 60s, are much more likely to be 
I self-employed than younger people.

f Women are more likely to work part- 
| time than men, and women aged over 
I 50 are much more likely to work part- 
| time than women under 40.

' Compared with other age groups, a 
I higher proportion of older workers 
I are employed in Agriculture, Forestry, 
| Fishing and Other Services.

r Although average earnings for older 
I workers are generally higher than for 
I younger Workers they are, overall, 
I significantly lower than those of 

middle-aged workers.

I* Workers in their 50s and 60s are less 

'tely to be unemployed than those 
I *9ed under 40, but once unemployed 

| ey are more likely to experience 
I longer periods out of work.

Introduction
” AS IN other countries, the 

population in Great Britain is 
 ageing. It is estimated1 that by the 

year 202040per cent of the total population 
in this country will be aged 50 and over (38 
per cent of men and 42 per cent of women). 
This compares with 31 per cent of the total 
population in 1971 who were aged 50 and 
over (28 per cent of men and 34 per cent of 
women).

This article presents findings from the 
spring 1994 Labour Force Survey (LFS) 
(see technical note) .regarding the extent 
and characteristics of older people’s

employment in Great Britain. Data have 
been analysed to compare the extent and 
form of economic activity among those 
aged 50 and over with other age groups. 
In addition, details of the distribution of 
average gross' weekly (full-time) earnings 
by age are provided from the 1994 New 
Earnings Survey.

Comparisons are made with the spring 
1987, spring 1992 Labour Force Surveys, 
and with the 1992 New Earnings Survey, 
to highlight recent trends. It also updates 
an article published in the June 1993 
Employment Gazette}
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Labour force participation

71.9
36.4
4.8

59.8
19.2
2.8

73.1
37.6

5.8

62.4
23.4
3.6

83.9
52.8

8.8

72.7
37.9

4.9

81.9
51.1

7.4

63.6
25.5

3.2

84.3
55.2

7.9

participation in other age cohorts. InI 
spring 1994 69 per cent of women age® 
between 20 and 24 and 71 per cent ol 
women aged 25 to 34 were economical® 
active compared with 60 per c. nt and 5® 
per cent, respectively, in 1971.

[0-59
BO-64 
|5 and over

older men to be over-represented in 
declining industries, under-represented in 
growth industries and to be particularly 
affected by reduced demand for 
unskilled workers (Jacobs et al, 1991). 
On the supply side, the take up of 
pension opportunities by older men, 
especially where state and occupational 
pensions are both available to an 
individual, have also been a contributing 
factor (Trinder et al, 1992).

labour force in the post-retirement phase: 
a quarter of women aged 60 to 64 (25.5 
per cent) are economically active 
compared with only one-thirteenth of men 
aged 65 and over.

One explanation for this is simply that 
women currently retire at an earlier age. 
Also, they may continue working if they 
have a partner of a similar age who is in 
employment. As life expectancy is greater 
for women than for men, the anticip­
ated duration of their retirement from 
work is lengthier.

Older men
The age profile of the population is increasing 
but the labour force participation of older 
men is declining. Indeed, the decline in 
participation among older people is largely 
a male phenomenon. Despite the reduction 
in inflows of younger people into the labour 
market (Ermisch, 1990), and recent 
initiatives aimed at encouraging older 
workers to remain in or re-enter the labour 
force (Metcalf and Thompson, 1990; Taylor 
and Walker, 1993), evidence shows that the 
number of economically active men aged 55 
and over has decreased markedly over the 
past two decades or so.

In 19713 93 per cent of men aged 
between 55 and 59 were in the labour 
force (that is, economically active, either 
in employment or unemployed and 
looking for work). By spring 1994 this 
figure had declined to 74 per cent. In 
1994 around half (51 per cent) of men 
aged 60 to 64 were economically active 
compared with four-fifths (83 per cent) in 
1971. Among men aged 65 and over, 
participation rates have declined from 19 
per cent in 1971 to 7 per cent in 1994.

This decfine in older men’s labour force 
participation has been attributed to a 
number of factors. During the economic 
recessions of the 1980s and early 1990s 
early retirement policies were used by 
firms needing to shed labour quickly 
(Kohli et al 1991). Early exit strategies 
Were a particular feature of the 1980s - 
when policies were aimed at early 
retirement to counter the problem of youth 
unemployment. This is confirmed by 
findings from the 1988 Office of 
Population Censuses and Surveys (OPCS) 
retirement survey which indicated that 
both men and women were retiring at 
progressively younger ages (Bone et al 
1992). Around a quarter of respondents 
aged between 55 and 69 reported taking 
or expecting to take early retirement in 
the OPCS survey.

Evidence from a study of employers’ 
policies and practices towards older 
workers in 1991 suggests that early 
retirement policies continue to persist 
(Taylor and Walker, 1993). Around two- 
fifths of employers surveyed had a 
voluntary early retirement scheme. 
Although most schemes were in operation 
for a number of years, 16 per cent of 
schemes had been introduced since 1989. 
Overall, just over half (55 per cent) of 
respondents from the organisations 
surveyed said their male employees retired 
at the age of 65, while just over a third (36 
per cent) said they retired between the 
ages of 60 and 64.

As well as discrimination against older 
workers in the recruitment process 
(Tillsley, VMfIMS 1991; Trinder etal, 
1992), declining participation rates can 
also be explained by the tendency for

Trends
Overall, the proportion of people aged 
between 60 and 64 who were in the labour 
force has increased slightly from 37.6 per 
cent in 1992 to 37.9 per cent in 1994 (table 
2). But this broad picture disguises the fact 
that the proportion of economically-active 
men in this age group declined slightly from 
52.8 per cent to 51.1 per cent, while the 
proportion of economically active women 
increased over the period from 23.4 per cent 
to 25.5 per cent.

The trend in the economic activity rates- 
of people aged 50 and over is more marked

Older women
In contrast to the decline in economic activity 
among older men, activity rates among older 
women have generally increased over the 
past twenty-three years. In 1971 half (51 per 
cent) of women aged 55 to 59 were in the 
labour force. By spring 1994this figure had 
risen to 55 per cent. In 1994 26 per cent of 
women aged between 60 and 64 were 
economically active compared with 29 per 
cent in 1971. But as with men, economic 
activity among women aged 65 and over 
declined from 6 per cent in 1971 to 3 per cent 
in 1994.

Increased economic activity by older 
women reflects the rising trend in female

Numbers of older people
Over recent years the numbers of older peopll 
in the population in Great Britain havl 
remained relatively unchanged. In both 1991 
and 1994 there were just over 17 millio| 
people aged 50 and over 31 per cent of the; 
population. Of these, 7,Tmillion in 1991 
and 7.3 million in 1994 were under thl 
statutory retirement, age (65 for men, 60 fol 

women).
Three out of ten people in Great Britain 

are aged 50 and over. The proportion 
varies across regions, ranging from 1 
quarter in Inner London (25 per cent) tol 
third in Wales (33 per cent) and in the 

South West (34 per cent).
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[from 1. 
|inl994 

■lie ni
■economy
jO.18 million in 1992 to 0.16 million in 
■994) tian men (from 0.31 million in 
|1992 to 0.26 million in 1994).

I. Table 1 shows the pattern of economic 
I activity rates across all age groups with a 
noticeable decline in rates of activity as 
■eople move from their 40s through their 
150s, and a marked decline as people move 
[towards state pension age.
I Economic activity rates are generally 
[lower for women than for men of the same 

age. But the differential between male 
[and female economic activity is more 
[pronounced in the twenties and thirties 
[when women stop work to bring up 
I children, and particularly in the fifties and 
■ixties. However, significantly more 
[women than men participate in the

o Economic activity rates as percentage of population aged 50 and over: spring 1987,1992 and 1994 (Great
|abl^ Britain)

16-24 25-39

■ Men HI Women

Economic activity J
In spring 1994 5.8 million people aged 51 
and over were in work or looking for"or| 
3.4 million men and 2.4 million wonien.1

60-64 65 & over

Among those aged 50 to 59, there were 
Ltimated io be 2.4 million men and 1.9 
L||ion women in the labour force. In the 60 

fto64age t soup there were 0.67 million men 
land 0.35 million women who were 

leconomi' ally active. Among those aged 65 
Mover. 0.26 million men and 0.16 million

■omen' , nm . Iiiii™»ini ■■■III—IWI
|. Although the number of people aged 50 
■adove in the labour force remained 
fable overall since spring 1992, there has 
[ been a si ght shift in the economic activity 
hates of men and women. While the 
[number r f economically active men aged 
[between 50 and 59 has remained virtually 
[he same (2.4 million), the number of 
leconomi ..-ally active women increased

* million in 1992 to 1.91 million 
Among those aged 65 and over, 
iber of women who were 
cally active declined less (from

Table 1 Economic activity rates as percentage of population: sprino iaa» 
(Great Britain)

Age groups All Men Women 1

16-24 97.9 75.4 65.1
25-39 83.3 94.5 71.9
40-49 86.0 92.8 79.2
50-59 72.7 81.9 63.6
60-64 37.9 51.1 5 25.5
65 and over 4.9 7.4 3.2
Bases (thousands) 44,205 21,365 ________ 22,840

source: Labour Force Survey 1994(Jj

Figure 1 Proportion of those in employment who are self-employed

Per cent
50 ........ .... 1111111111111

[Table 3a Self-employment by industry (Great Britain): spring 1994 (percentages)3

.Broad industry groupings All persons 
aged 16 plus

All aged 
16-24

All aged 
25-49

All aged 
50 to state 
pension age

All aged 
state pension 
age & over

Agriculture, forestry, fishing 7.6 7.8 6.1 9.1 16,7
.Manufacturing, Energy supply, 
[instruction and Extraction of minerals
[™ metals (SIC 1-5) 33.4 48.0 35.1 30.3 14.1^'bution,Transport, Banking and 
| her Services (SIC 6-9)

58.9 43.9 58.6 60.5 69.1
pases^

3,207,707 171,625 2,054,682 791,297 1190,103
niages may not sum to 100 due to rounding errors.

Figure 2 Proportion of men in employment working part-time
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Ework

Self-employment
Older people are more likely to be self- 
employed than their younger counterparts. 
Of all people aged 16 and over in employment 
in spring 1994 12.8 per cent were self- 
employed. Among workers aged 50 to state 
pension age, 17 per cent were self-employed, 
while 24.9 per cent of those of state pension 
age and over (in employment) were self- 
employed. By comparison, only 4.4 per cent 
of workers aged 16 to 24,11.9 per cent of 25 
to 39 year olds, and 14.8 per cent of those 
aged between 40 and 49, were self-employed.

Regardless of age, men are much more 
likely to be self-employed than women 
(figure 7). Overall, 17.4 per cent of men in

employment are self-employed and only
7.3 per cent of women.

The proportion of both men and women 
in work who were self-employed declined 
slightly between 1992 and 1994. However, 
in contrast to the period 1987 to 1992 - 
during which self-employment declined 
for both men and women over state pension 
age - the proportion of those over state

il, 8.3 per cent of men aged 16 
who are self-employed work in 

ure, Forestry and Fishing (table 
ever, 22.2 per cent of men aged 
•ver work in these industries. 
If (51.0 per cent) of men aged 16 
work in the service sector, the 

on of men over state pension age 
self-employed in this sector is 
hs (61.4 per cent).

>1 who are self-employed are more 
work in service sector industries 

. This is less marked among 
■red between 50 and state pension 
men aged 50 and over are more 
oe self-employed in Agriculture, 
and Fishing than women from 

age groups.Figure 3 Average gross weekly earnings by age: Males

Full-time workers: April 1994
£

600 ---------------

if figures for 1994 are compared with those 
from 1987 and 1992 Labour Force Surveys. 
As table 2 shows, there was a slight 
increase in economic activity between 
1987 and 1992 among all those aged 50 to 
59 and 65 and over which subsequently 
declined in 1994. In contrast, the 
participation rates of all those aged 60 to 
64 shows a steady increase since 1987. 
While the economic activity rates of men 
aged between 50 and 64 have steadily 
declined over the past seven years, for 
men aged 65 and over rates of activity 
have fluctuated. By comparison, economic 
activity rates among women aged between 
50 and 64 have steadily increased, although 
those for the 65 plus group have declined 
slightly since 1992.

Table 3c Self-employment by industry - women (Great Britain): spring 1994 (percentages)*

Table 3b Self-employment by industry - men (Great Britain): spring 1994 (percentages)3
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Source: New Earnings Survey 1994I

Part-tirr a working
Older penpie are generally more likely to 
work part-time4 than those from other age 
groups. A quarter (25.5 per cent) of those 

Iged 16 to 24 work part-time compared with 
Iver a third (35.5 per cent) of workers aged 
between 60 and 64, and over two-thirds 
(70.4 per cent) of workers aged 65 and over. 
The high incidence of part-time working 
Imong older workers may be partially 
explained by the abolition of statutory 

learnings limitations on pensions in 1989 
I which has enabled those over state pension

to supplement their incomes.
I Overall, women are much more likely 
Panmen to work part-time. Of all women 
P employment aged 16 and over, 45.9 
percent were working part-time in 1994. 
his compares with 7.1 per cent of men. 
s table 4 shows, the proportion of 

women working part-time increases with 
|?e> as the proportion working full-time 
Fhnes. Whereas a third (32.8 per cent) 
| women aged 16 to 24 and around two- 
P ns (43.5 per cent) of women aged 25 
1° worked part-time, the proportion is 

'Snificantly greater among older 
°®en' Seven out of ten (71.1 per cent) 

romen aged 60 to 64 and over eight 
Is °?en (85-2 Per cent) of those aged 
L,an ,over worked part-time in their 
Parnjob.

pension age who were self-employ^ 

increased over the past two years. In 1 ”1
13.3 per cent of women aged 60 and ove| 
were self-employed; by 1994 th| 
proportion had increased to 16.0 per cenI 
For men aged 65 and over, the increasf 
was more pronounced: in 1992 37.2 pV 
cent were self-employed compared will

42.4 percent in 1994.

■ figure 1 shows, thereis a significant 
I. . ' sejf_employment among both men 

Id women aged 65 and over. One reason 
If” this could be that self-employment 
Kers individuals the opportunity to 
I ain economically active and 
Ifoductive regardless of their age.

Ltribution by industry
f onipared with those from other age groups, 
older workers who are self-employed are 

lore likely to work in Agriculture, Forestry 

|nd Fishing, and Service industries (table 
L Twice as many self-employed people 
|ver state pension age work in Agriculture, 
forestry and Fishing than those aged between 
16 and 45

Over 
andove 

fcicult 
B). Ho J 
Ik and

Meh' 
| lllli ov 
■roportid 

mo ar 
three-fi

Worn 
likely to J 

(wWe 3<
:women
|je. Wo 

Btelytod 
forestry 
lounger a

300

a Percentages may not sum to 100 due to rounding errors.

1994 Men aged 
16 plus

Men aged 
16-24

Men aged 
25-49

Men aged 
50 to state 
pensionage

Men aged 1 
state pension 1 
age & over

Agriculture, forestry, fishing 8.3 8.3 6.8 9.1 22.2
Manufacturing, Energy supply, 
Construction and Extraction of minerals 
and metals (SIC 1-5) 40.7 56.9 43.3 34.7 16.4
Distribution, Transport, Banking and 
Other Services (SIC 6-9) 51.0 34.5 49.3 56.1 61,4

Bases 2,388,738 138,439 1,504,653 643,056 108,530

a Percentages may not sum to 100 due to rounding errors.

1994 Women aged' 
16 plus

Women aged 
16-24

Women aged 
25-49

Women aged 
50 to state 
pension age

Women aged1 

state pension 1 
age & over |

Agriculture, forestry, fishing 5.7 5.7 4.2 9.5 9.6
Manufacturing, Energy supply, 
Construction and Extraction of minerals 
and metals (SIC 1-5) 12.0 10.8 12.5 11.0 11.1

Distribution, Transport, Banking and 
Other Services (SIC 6-9) 82.1 82.9 84.1 79.2 79.3

Bases 818,969 33,186 550,029 148,241 81,513

While part-time working rises 
incrementally among women in line with 
age, for men, there is a bimodal distrib­
ution (see figure 2): This reflects the 
entrance into and exit from the labour 
market. Among men aged between 16 and 
24 19.0 per cent work part-time. 
There is a sharp decline in part-time 
working for those aged between 25 and 59 
but an increase for those men approaching 
and above state pension age. While 2.6 per 
cent of men aged 25 to 39 work 
part-time, the proportion increases to 
14.6 per cent among men aged 60 to 64 and 
up to 61.2 of all men aged 65 and over in 
employment.

Full-time working
Just as part-time working among women 
rises incrementally with age, full-time 
working declines. While 63.1 per cent of 
women aged between 16 and 24 work full- 
time, the proportion declines to 47.2 per 
cent during the decade prior to state pension 
age. Among men, the proportion of those 
working full-time declines at either end of 
the age spectrum. Three-quarters (75.0 per­
cent) of men aged. 16 to 24 and nearly two- 
fifths (38.7 per cent) of those aged 65 and 
over work full-time compared with men 
aged between 25 and 59 (96.3 per cent).

Since spring 1992 the proportion of 
both men and women approaching state

Table 4 Full-time and part-time employment by age (Great Britain): spring 
1994 (percentage of all in employment)3

Part-timeFull-time

Age groups All Men Women All Men Women

16-24 69.4 75.0 63.1 25.5 19.0 32.8
25-39 79.0 96.8 56.1 20.5 2.6 43.5
40-49 75.7 97.0 51.6 23.9 2.5 48.1
50-59 72.6 93.9 47.2 27.1 5.7 52.7
60-64 64.3 85.2 28.5 35.5 14.6 71.1
65 and over 29.5 38.7 14.7 70.4 61.2 85.2

Bases: Total in 
full-time and part- 
time employment 
(thousands) 18,468 12,515 5,953 6,006 942 5,604

Bases: Total 
employment 
(thousands) 24,942 13,716 11,226 24,942 13,716 11,226

Source: Labour Force Survey 1994 (spring) 
a As full-time and part-time categories do not include people on government training schemes figures may not sum to 100 per 

cent. This is most marked for 16 to 24 age range.

18-20 21-24 25-29 30-39 40-49 50-59 60-64 18-20 21-24 25-29 30-39 40-49 50-59 60-64

■ Manual HU Non-manual Source: New Earnings Survey 1994

Figure 4 Average gross weekly earnings by age: Females

Full-time workers: April 1994
£

350
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Source: Labour Force Survey spring 191Fewer than 10,000: estimates not shown.
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pension age who work full-time has 
declined slightly (among men, for 
example, from 86.4 per cent in 1992 to 
85.2 per cent in 1994). A notable finding 
is that full-time working among men over 
state pension age has increased, while 
among Women it has declined. In 1992, 

33.6 per cent of women aged 60 to 64 
worked full-time compared with 28.5 per 
cent in 1994. The proportion of men aged 
65 and over working full-time increased 
from 35.7 per cent to 38.7 per cent over 
the same period.

Services: 
Jfmen as. 
|n Dist 

•Repairs 
liiwi in 
I Iron 
Led be 
Ind half < 

pension

oportion can be attributed to 
el of self-employment among 

i Around a fifth of men aged 50 
1.1 per cent) work in Other 
ust over one-fifth (22.4 per cent) 
ed over state pension age work 
tuition, Hotels/Catering and 
hile one-quarter (25.8 per cent) 

ifher Services (table 5b).
I half (51.4 per cent) of women 
een 50 and state pension age 
50.8) of those aged over state 

[pension age work in Other Services 
[compared with just under a third (31.9 per 
lit) of v-omen aged 16 to 24 (table 5c). 
Women aged 50 and over are less likely to 
teemplo; ed in Banking, Financial and 
Business Service industries than younger 
women.
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[Average weekly earnings
Redistribution of average weekly earnings 
[among ful.i-time manual and non-manual 
[employees by age is presented in figure 3.1 
[(men) and figure 3.2 (women)6. Average 
[weekly earnings of male manual workers 
[increase to reach a peak of £305.40 per week 
[at40 to 49 and steadily decline to £177.40 

per week for those aged 65 and over. The 
earnings of male non-manuals increase more 

[steeply to a peak of £492.60 per week for 40 
|o 49 year olds, subsequently declining to 
1182.80 for those aged 60 to 64.
I ly comparison, female manual 
Ifflployees have a relatively flat weekly 
pings profile from age 25 (£193.90) to 
Ft pension age (£162.90) (figure 3.2). 
prnings among women in non-manual 
prise more sharply from an average of 
[ 152.20 per week for 18 to 20 year olds, to 
■>rakof£315.7O for women aged 30 to 
| Average earnings decline to £248.90 

f°r women age4 60 to 64.
[ while average earnings for male full- 
p manual workers aged 30 to 39 
Biased by around £10.70 per week, for 
[ w aged 60 to 64 the increase was £9.70 
f week between 1992 and 1994. Average 
I K yearnings for men over state pension 
P“ndertaking manual work remained 
|F anged. Interestingly, average 
k £? f°r ma^e I10n“rnanua^s increased 
I -50 per week over the period for 

Employment by industry
On the whole, there are few differences will 
regard to employment by industrial sectoi 
between younger and older workers. 
However, compared with other age groups| 
higher proportion of older workers | 
employed in Agriculture, Forestry anfl

I. hi® and other Services.5 Although older 
K arenrore likely to be employed ip these 
r and in Distribution, Hotels/ 
Ic tering and Repairs, women m the years 
Il dingupt0 and after state Pension a8e are 
f e heavily concentrated in Other Services 
[fforexample. public administration and other 
Lblic services). |
I Overall, only 2.0 per cent of all people 
L 16 and over in employment work in 
Agriculture, Forestry and Fishing (rahZe 
L) But 13.0 per cent of men over state 

ension age work in these industries, 
although this represents a decline from 
15 0 per cent since 1992.. Tosomeextent 
this high (■ 
the high 
this group

Table 5a Employment by industry of ail in employment (Great Britain): spring 1994 (percentages)

All persons 
aged 16 plus

All aged 
16-24

All aged 
25-49

All aged 
50 to state 
pension age

AH aged I 
state pension I 
age & over

Agriculture, forestry, fishing 2.0 1.8 . 1.6 2.8 6.5
Energy and water supply 1.4 a 1.6 1.6 ★
Extraction of minerals and metals 2.6 2.2 2.7 3.1 *
Metal goods, engineering and vehicles 8.4 7.4 8.6 9.4 3.9
Other manufacturing 8.3 8.4 8.4 8.4 6.1
Construction 7.3 7.1 7.3 8.0 2.9
Distribution, hoteis/catering, repairs 20.3 33.2 17.9 17.3 22.8
Transport and communication 6.2 4.5 6.7 6.7 3.4
Banking, financial and business services 12.3 12.4 13.1 9.7 10.9
Other services 31.1 22.1 32.1 33.1 - 42.4

Bases (thousands) 24,784 3,819 15,654 4,549 761
* Fewer than 10,000: estimates not shown. Source: Labour Force Survey Spring 1994

Table 5b Employment by industry of all men in employment (Great Britain) : spring 1994 (percentages)

1994 Men aged Men aged Men aged Men aged Men aged
16 plus 16-24 25-49 50 to state State pension]

pension age age & over 1

Agriculture, forestry, fishing 2.7 2.9 2.2 3.5 13.0
Energy and water supply 21 1.1 2.4 2.4 *
Extraction of minerals and metals 3.6 2.8 3.7 4.2 . 1.5
Metal goods, engineering and vehicles 12.1 10.5 12.4 13.0 5.8
Other manufacturing 9.6 9.8 9.6 9.7 6.2
Construction 11.9 12.2 11.9 12.2 ■ L 5.2

Distribution, hoteis/catering, repairs 17.7 31.8 15.4 14.3 22.4
Transport and communication 8.9 5.6 9.5 9.5 5.8
Banking, financial and business services 11.8 10.0 12.7 10.3 13.9
Other services 19.5 13.3 20.2 21.1 » 25.8

Bases (thousands) 13,610 2,005 8,603 2,746 t 255
* Fewer than 10,000: estimates not shown. Source: Labour Force Survey spring 1994

Table 5c Employment by industry of all women in employment (Great Britain): spring 1994 (percentages)

1994 Women aged Women aged Women aged Women aged Women aged |

16 plus 16-24 25-49 50 to state state pension |
pension age age & over |

Agriculture, forestry, fishing 1.1 * 1.0 1.7 3.1
Energy and water supply * * * *
Extraction of minerals and metals 1.4 1.5 1.4 1.5
Metal goods, engineering and vehicles 3.9 3.9 3.9 4.0 3.0
Other manufacturing 6.7 6.8 6.9 6.3 ■ 6.1
Construction 4.7 1.5 1.7 1.6 1.7
Distribution, hoteis/catering, repairs 23.4 34.7 21.0 21.8 S . 22.9
Transport and communication 3.0 3.3 3.2 2.5 2.3
Banking, financial and business services 12.9 15.1 13.6 8.6 9.3
Other services 45.2 31.9 46.6 51.4 : 50.8

Bases (thousands) 11,173 1,814 7,050 1,802 5,058

Table 6 ILO unemployment rates as percentage of the labour force: spring 
1994 (Great Britain)

Age groups All Men Women

16-24 16.2 19.0 12.8
25-39 9.2 10.7 7.3
40-49 6.1 7.4 4.6
50-59 8.5 10.8 5.6
60-64 8.5 11.6 2.8
65 and over 3.5 3.8 3.2
Bases (thousands) 27,556 15,463 12,092

Source: Labour Force Survey 1994 (spring)

those aged 50 to 59 and by £22.20 per 
week for those aged 60 to 64. This 
compares with £21.60 for men aged 
between 30 and 39.

For women in full-time manual jobs, 
average weekly earnings increased since 
1992 by £10.90 for those aged 50 to 59 
and £8.50 for those aged over state pension 
age. The increase for women aged between 
30 and 39 was £16.80. Older women in 
non-manual jobs have experienced similar 
differentials in the increases in their 
average weekly earnings: women aged 50 
to 59 saw their average earnings increase 
by £16.50 per week, while the earnings of 
women in their 30s and 40s have increased 
by £23.60 and £24.10, respectively. The 
average weekly earnings of women over 
state pension have increased by £6.90 
since 1992.

Average hourly earnings
The distribution of average hourly pay 
(excluding overtime) among full-time 
manual and non-manual employees by age 
shows a similar pattern to that for average 
weekly earnings. The average pay of male 
manual workers increases to reach a peak of 
£6.58 per hour at 40 to 49 and decreases to 
£4.22 per hour for those aged 65 and over. 
Hourly pay rates for male non-manuals 
increases more steeply to a peak of £12.73 
per hour for 40 to 49 year olds, subsequently 
declining to £9.40 for those aged 60 to 64.

Hourly pay for female manual 

employees have a relatively flat profile 
from age 25 (£4.63 per hour) to post 
pension age (£4.20 per hour). Pay for 
women in non-manual jobs increases more 
sharply from an average of £4.01 per hour 
for 18 to 20 year olds to a peak of £8.47 for 
women aged 30 to 39. Average hourly 
pay declines to £6.69 per hour for women 
aged 60 to 64.

Since 1992 average hourly pay rates for 
male full-time employees (both manual 
and non-manual) have increased from 
£9.39 per hour to £10.03 per hour for 40 to 
49 year olds, while for those aged between 
60 and 64 hourly pay increased from £6,73 
per hour to £7.08 per hour over the past 
two years. For women full-time 
employees (both manual and non-manual), 
hourly pay increased from £7.34 per hour 
to £7.92 per hour for 30 to 39 year olds 
and from £6.30 to £6.67 for those aged 
between 50 and 59.

Unemployment

Extent of unemployment
Overall, the number of older people who are 
unemployed (under the internationally 
accepted International Labour Organisation 
[ILO] definition)7 has increased slightly since 
1992. One in ten (10 per cent) men and one 
in twenty (5 per cent) women aged 50 to state 
pension age were unemployed in 1992 
compared with 11.0 per cent of men and 5.6 
per cent of women in 1994.

Below 5,000; estimate not shown. Source: Labour Force Survey 1994 (spring)

Table 7 Unemployed for one year or more as a percentage of all ILO 
unemployed: spring 1994 (Great Britain)

Age groups

1994

All Men Women

16-24 32.2 36.9 23.7
25-39 40.9 46.7 29.7
40-49 42.5 46.6 35.1
50-59 45.0 45.3 44.2
60-64 51.8 53.2 *
65 and over 52.2 54.9 ★
Bases (thousands) 2,61:4 1,747 867
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Men aged 50 to 59 are less likely to be 
unemployed than men aged 16 to 24, but 
as likely to be unemployed as men aged 
25 to 39. In the years immediately prior to 
state retirement age, men are more likely 
to be unemployed. In contrast, older 
women are much less likely than younger 
women to be unemployed: 5.6 per cent of 
women aged 50 to 59 were unemployed in 
spring 1994 compared with 12.8 per cent 
of those aged 16 to 24 (table 6).

Duration of unemployment
Although workers in their 50s and 60s are, 
overall, less likely to be unemployed than 
workers aged between 16 and 39, once they 
are unemployed they are more likely to 
experience longer periods out of work than 
workers in other age groups. As table 7 
shows the proportion of unemployed out of 
work for 12 months or more tends to increase 
in line with age across all categories. Whereas 
over a third of men aged 16 to 24 (36.9 per 
cent) had been unemployed for one year or 
more in spring 1994, the proportion increased 
to over half of men (53.2) approaching 
retirement age. Almost twice as many women 
aged 50 to 59 were long-term unemployed 
than women aged 16 to 24.

Conclusion
Although the population in Great Britain is 
ageing, the labour force participation of older 
men continues to decline. Despite initiatives 
aimed at encouraging older workers to remain 
in or to re-enter the labour force, the economic 
activity rates of the over-50s are markedly 
lower than those aged under 50. Aseconomic 
activity rates tend to decline after the age of 
50, so too do gross weekly earnings. Average 
weekly earnings peak for those aged between 
40 and 49 and subsequently decrease 
thereafter.

Older workers, particularly those in 
their 60s, are much more likely to be self- 
employed and to work part-time than 
younger people. In part, this may be due 

to financial reasons: the self-employed 
are less likely to have accrued 
occupational pension benefits than those 
in employment. With the abolition of 
statutory earnings limitations on pensions 
in 1989, part-time working gave those 
aged over state retirement age the 
flexibility to combine retirement and work. 
The high proportion of post-retirement 
age men and women who are self- 
employed and in part-time jobs may also 
be explained by access to full-time jobs 
being restricted by formal retirement 
policies and age-biased employment 
policies and practices.®

Footnotes

1 My thanks to Aspa Palamides of the Statistical 
Services Division, Employment Department for 
providing these figures.

2 Jennifer Dibden and Angelika Hibbett (1993): 
‘Older workers - an overview of recent research’, 
Employment Gazette, June 1993.

3 Figures on economic activity rates for 1971 were 
derived from ‘British labour force projections: 
1995 to 2006’ (table 3), by R. Ellison, S. Butcher 
and D. Melville, Employment Gazette. April 1995.

4 Part-time and full-time data are derived from 
respondents’ repolling of their employment status 
and is not based on the actual hours worked.

5 Other services comprise public administration, 
education, sanitary and medical services, other 
services provided to the general public, 
recreational and other cultural services, and 
personal.

6 The data have been derived from the 1994 New 
Earnings Survey. This survey of a sample of 
earnings of employees is carried out by the 
Department in April each year. Although there is 
virtual coverage of full-time adult employees, the 
availability of data regarding part-time employees 
is more limited. As there is insufficient reliable 
data on the earnings of both men and women full- 
time non-manual worker’s aged 65 and over, 
these have been excluded from the analysis.

7 The accepted ILO definition of unemployment is 
unemployed, ready to start work in a fortnight 
having looked for work during the last fourweeks.
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of analysis of data orginally collected as 
part of research funded by the the 
Economic and Social Research Council 
under its second Ageing Initiative. The 
twin purposes of the research were to 
develop a framework for classifying and 
describing employers’ policies towards 
older workers and to outline some 
examples of good practice.

The Labour Force Survey (LFS) is 
undertaken on behalf of the Employment 1 
Department by Office of Population 
Censuses and Surveys (OPCS). Interviews! 
are conducted with 150,000 people in 
around 60,000 private households 
throughout Great Britain. Information is | 
collected on a wide range of employment-1 
related and demographic topics in this 
quarterly survey.

in the percentage of people aged over 50 
from 31.2 per cent to 38 per cent. The 
main factors explaining this change are 
declining fertility and mortality rates 
(Walker, Guillemard and Alber, 1991).

This article aims to show how 
employers can gain from employing older 
people and shows what some employers 
are doing to reduce the barriers older 
workers face at work. It develops an 
Employment Gazette article published in 
August 1993 (see references). It begins 
with a brief overview of the position of 
older people in the labour market. The 
following section presents an outline of 
the business case for employing them.

The third section consists of five case 
studies of employer good practice towards 
older people which were selected to 
demonstrate a range of employment 
policies. In each case study the reasons 
for and the factors which affected policy 
implementation are examined. Employers 
were chosen from among a group of 100 
employers with 500 or more employees. 
They were interviewed in depth in 1992 
about their attitudes and practices towards 
older people.

The research on which this article is 
based was commissioned and funded by 
the Employment Department. It consisted 

Older people in the UK labour 
market

The UK, in common with other indus­
trialised societies, has experienced a 
decline in the employment of older men 
since the 1950s (Kohli, Rein, Guillemard 
and Van Gunsteren, 1991; Rein and 
Jacobs, 1993). This accelerated in the 
1970s and 1980s and as table 1 shows, 
resulted in just over three quarters of men 
aged 55-59, just over half of men aged 60- 
64 and less than one-tenth of men aged 65 
and over, being economically active in 
1994.

Table 1 also suggests that the proportion 
of economically-active older women aged 
55-59 was similar in 1994 to that in 1981, 
and that among those aged 60 and over the 
proportions have fallen since the early 
1970s. But the picture is more complicated 
than the table indicates because the number 

1 By Philip Taylor, Policy Studies 

Institute, London and Alan Walker, 

Department of Sociological Studies, 

University of Sheffield

[Introduction
1 THE POPULATION of Western

Europe is ageing at a time when 
It____ I fewer numbers of young people
ate entering the labour market. Between 
1990 and 2020 the UK will see an increase
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it is now recognised that fair 

treatment of older workers by 

employers can create a more 

competitive workforce. This article 

presents findings of an investigation 

into employers’ attitudes to older 

wori sms. It also gives examples of 

good practice.

Some employers are taking practical 
steps to retain older workers rather 
than allowing them to retire. The 
steps provide useful examples of 
howto reduce age discrimination in 
the workplace.

Recession in the 1970s and 1980s 
was the main factor in producing a 
dramatic decline in the proportion 
of older workers.

Older workers can assist employers 
to deliver goods and Services to an 
afleing population.

A‘business case’ for retaining older 
workers includes: maximising 
returns from training employees; 
Passing on of skills; recruiting from 
a wide pool of potential talent; 
keeping up with demographic 
ohange; and promoting a diverse 
Workforce.
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of women in the labour force increased 
generally after 1951 and has continued to 
do so since 1971 (Walker, 1984). The 
participation of older women during the 
postwar period has been influenced by 
many of the same factors as those affecting 
older men’s participation; once the general 
postwar increase in female economic 
activity is disentangled from the cross- 
sectional picture shown in table 1, it 
becomes clear that among older women in 
Britain there has been a similar decline, 
though less steep, to that of older men 
(Guillemard, 1993).

The main factors explaining the growth 
of early exit from the labour market 
among older people are demand-related, 
particularly the recessions of the mid- 
1970s and early 1980s (Walker, 1985; 
Trinder, 1990). Rather than demon­
strating a trend towards people enjoying a 
happier old age, it has been argued that 
‘early retirement’ or withdrawal from the 
labour market is better understood as a 
form of unemployment (Casey and 
Laczko, 1989).

With the rapid expansion of the UK 
economy in the late 1980s, coupled with 
the so-called demographic ‘timebomb’ of 
falling numbers of young workers by the 
mid-1990s, the position changed and older 
people were encouraged to work longer or 
to re-enter employment. Some employers, 
such as B & Q and Tesco, began to 
encourage older people to re-enter or 
remain in employment (Trinder, 1990).

Moreover the Government introduced 
measures aimed at encouraging older 
people to remain in or to re-enter the 
labour market. These have included the 
abolition of the earnings rule which 
penalised people who worked beyond 
pension age and the raising, in 1993, of 
the maximum age of access to Training 
for Work, the main government training 
programme for long-term unemployed 
people, from 59 years to 63 years.

A considerable amount of research 
including our own (Taylor and Walker, 
1993) has shown that many employers 
hold negatives attitudes towards older 
workers. For example older workers are 
often considered to be less trainable, .not 
interested in technological change and 
marking time until retirement. In addition 
practices such as using age as a criterion 
in recruitment decisions, specifying age 
bars in recruitment advertisements and 
denying older people access to training 
are common (Taylor and Walker, 1994).

Partly in response to such findings, in 
1993 the Government launched the 
‘Getting-On’ campaign which aims to 
educate employers to recognise the value 
of recruiting, retaining and training older 
people. The campaign included the 
production of a booklet, sent to 165,000 
employers with over 75 people in March 
1994, advising them how to avoid 
discriminating against older people, and

1994

The case for older workers

55.7
25.6

3.2

The problem now confronting the UK 
is obvious: the average age of the economic 
population is rising (to over 40 by the year 
2005). As a result of decreasing economic 
activity among older age groups, people 
aged over 40 are often regarded as nearing 
the end of their working lives. This is a 
situation that cannot be sustained at either 
a macro level or at the level of individual 
organisations. It is not surprising, 
therefore, that governments and employers 
are rethinking their attitudes and are 
constructing a ‘business’ case for 
employing this group. There are five main 
elements to this case.

which included examples of good practice 
from major UK companies.

■ youth orientation to a greater 
older people (Hobman, 1990).. 

lerprises will have to consider 
!g people who are in tune with 
ig population of consumers or 
users. The case of the Do-It- 
retail chain, B & Q in the UK, is 
hich the commercial benefits of 
ng older workers have been 
,;d by management (Hogarth and 
191).

H Return on investment Human
I capital represents a major investment 

that includes the costs of recruitment, 
training, development and renumeration. 
Moreover, as the pace of technological 
change quickens the investment required 
in training to maintain skills will also 
increase. Recent employer surveys in the 
UK indicate that training is regarded as 
one of the main responses to potential 
labour shortages (Guillemard and Walker, 
1994). As far as workers themselves are 
concerned, they face increasing 
uncertainty and precariousness in the 
labour market, which ■ means that 
maintaining and upgrading skills through 
training is the key to job security.

To obtain a return on their investment 
employers must sustain a high level of 
performance from workers over the long­
term. Also there are many hidden, 
uncosted benefits of maintaining long 
service, including the maintenance of what 
Guillemard calls ‘collective memory’ 
(Guillemard and Walker, 1994). 
According to the personnel manager of a 
large British employer:

There isatremendous value associatedwith 
longservice, with people who have grown up 
with a business, who understand what it was 
andwhat ithasbecome, who know the short 

Kenera! means that organisations;
1 particul .■.rly commercial companies, face 
tjciang'd environment.
I For example, they may confidently 
■expect a .hift (discernible already) in the 
targeting of goods and services from an 
obsessiv

Ifocus or
Thus er

Employii
[te age:
[service

Vourseli
[one in v.
Employ’]
■recognis 
fort/i, 1

4“ Responding to demographic 
change There are two interrelated 

tissues here. On the one hand an ageing 
Lorkforca requires that employers must 

adapt their whole human resource strategy 
Erespond to this new reality. On the 
I other ha? d, the ageing of the population in 

I genera1

F ruitment decisions is largely unjust- 
■ it Organ'sati°ns that discriminate on 
F nds of age (or anY °ttter extraneous 
E° 1 are depriving themselves of access 
| widest possible pool of potential 
fplicants and, in the process, may be ex- 

Euding the best Person for a particular 

Employers may have been able to justify 

discrimination against older workers in 
Ian era when the supply of younger workers 
Ls plentiful but, at a time when the 
Workforce is ageing, such discrimination 
Boes not make good business sense.

cutstogettingthingsdone, howtocutlbmugM 
bureaucracy togetaresult, wbounderstaiuU 
atafundamentalleveltheconiplexiti^nfthU 
business they’re in because of their .perienceU 
andknowledgegainedovermanyvean. I

(Aldridge, 1994, J

2 Preventing skill shortages Th® 
second argument is closely associate® 

with the first: employers will need to pro® 
tect their human assets both to ensure a 1 
full return on their investment and tog 
prevent skill shortages arising in the future® 
Thus some major European employer® 
have suffered a loss of skills and know-® 
how as a result of the early exit of some of j 
their key workers. For example Aero® 
spatiale in France lost many skilie® 
engineers through early retirement in th® 
1980s which gave rise to concern within j 
the company about how to maintain al 
sufficient ‘knowledge pool’ (Taylor etu® 
1993). An important issue is the trans® 
mission of skills and knowledge from 1 
older to younger people which can help to® 
prevent skill shortages.

It is, therefore, paradoxical that in th® 
UK the older workers are the least likely® 
to receive training (Taylor and Ifr/fer,® 
1994). Employers cite a lack of appropriate® 

skills as the main factor in discouraging® 
the recruitment and employment of older ® 
workers, yet give the lowest priority to® 
training this age group.

The need for a high-quality, trainabl® 
and' flexible workforce is increasing and® 
research shows that older workers ar® 
often better endowed with these qualities! 
than younger ones (Barth, McNaughtanM 
Rizzi, 1993). Again:, in the context of a® 
ageing workforce, a training policy that® 
discriminates against older employees will® 
be more and more difficult to justify. I

3 Maximising, recruitment potential
Age discrimination is not only social y 

unjust but also is opposed to the interests] 
of. employers themselves. A considers J 
amount of research demonstrates that age] 
is a very poor proxy for performance ill 
employment and training (Belbin, 1? J 
Warr, 1993). Its use as a factor in making 

5 Promoting diversity There are 
likely to be commercial benefits from 

Encouraging diversity in the age mix of 
[the workforce. With all companies facing 
| similar competitive environment, 
advantage is likely to go to those with the 
host creative approach. A balance 
[between youth and maturity, for the 
treasons outlined already, is likely to 
■produce the best results (Aldridge, 1994).

These then are the main factors that 
W compel employers to change. If they 

do not, then employers, both public and 
■private, may risk being unable to deliver 

I quality services or products. By adjusting 
[Io the particular needs and aspirations of 
[older workers they may avoid both the 
porale and the productivity of the work­
force being undermined. As competition 
[intensifies the importance of fully utilising 
I’ll employees will also grow. Thus it will 
poke increasing commercial sense, as well 
as sound human resource policy, to recruit, 
•tein and develop older workers.

In several northern European countries, 
[ well as in North America, some 
Ionisations, both public and private, 
|Te ginning to plan for their ageing 
P°r forces. In the following section 
I samples of the approach taken by a few 

enrployers are given.

76.1 I
51.2 I

__________________________ _ 7.5
Sources: 1951-71 Census of Population for England and Wales and for Scotland-1975I1 

Employment Department, Employment Gazette-, UK Labour Force Survey (spring)!

Table 1 Economic activity rates of older women and men in Britain, 1951-1994

1951 1961 1:971 1975 1981 1985 1990

Age:
Women

55-59 29.1 39.2 50.9 52.4 53.4 52.2 55.0
60-64 14.1 19.7 28.8 28.6 23.3 18.9 22.7
65+ 4.1 4.6 6.3 4.9 3.7 3.0 3.4

Men
55-59 95.0 97.1 95.3 93.0 89.4 82.6 81.5
60-64 87.7 91.0 86.6 82.3 69.3 55.4 54.4
65+ 31.1 25.0 23.5 19.2 10.3 8.5 8.7

Good practice case studies

T HE FOLLOWING five case studies are
I based on interviews with personnel 

managers and directors carried out in 1992 
in order to obtain detailed information about 
specific employers’policies towards older 
workers. The employers, at the time of 
interview, showed broadly positive attitudes 
towards older workers and had in operation 
policies which assisted in their recruitment 
and/or retention.

Overcoming recruitment difficulties

THIS COMPANY is a provider of insurance and 
re-insurance services. It employs 266 men 
full-time, 246 women full-time and nine 
women part-time. Most employees are 
professional or administrator grade with a 
small number of managers. The company 
identified older people as a potential source 
of labour when they had difficulties in 
attracting sufficient numbers of younger 
people at the end of the 1980s.

This company has introduced a range of 
recruitment initiatives. For example, age 
limits are excluded from recruitment 
advertisements. Qualification specifications 
are also excluded or are accompanied by the 
statement: “or equivalent experience”. 
Positive statements, such as “looking to 
return to work?”, are included to encourage 
older people to apply. In addition, recruitment 
agencies used by the company are informed 
that adverts are not to carry age bars.

It also operates flexible working hours. 
Part-time working is available to people 
whose childcare responsibilities prevent them 
from being employed full-time. Staff are also 
encouraged to work on past the state pension 
age. Prior to these changes the average age 
of the workforce had been 20 years. At the 
time of interview the average age was 30 
years.

The company recruited older men through 
government training programmes for long­
term unemployed people. In addition the 
company, in conjunction with three other 
local insurance companies, set up a 
returning-to-work course with the local 
college. The course has been run twice and 
30 trainees have participated. Course 
participants sign a contract to say that they 
will stay with the company for at least six 
months following the completion of the 
course. According to the personnel manager, 
line managers are impressed by the standard 
of people recruited via this route. She 
persuaded them of the benefits of recruiting 
older people by relating ‘success stories’ of 
older people who have been brought into the 
company.

The personnel manager also visits the 
local college to talk to participants on 
courses catering for women returners. These 
courses run regularly and tutors are keen to 
get an input from local employers. The 
personnel manager usually takes along a 
couple of staff recruited via this route to 
relate their own experiences of working for 
the company.

The company is aware that the training 
needs of an older recruit might differ from 
those of a younger person. It was felt that, 
because insurance is a very computer-related 
sort of industry, older people, who might 
never have used a computer before, would 
need slightly more training. However the 
company’s policy of tailoring training to an 
individual’s need has meant that this problem 
has been easily overcome. Confidence 
building has been an important feature of the 
support which was provided to some older 
recruits who have not been employed for 
extended periods.

Flexible employment practices

THIS EMPLOYER is a major retail fashion, 
department store employing over 500 people. 
It employs 108 men full-time, 275 women 
full-time, 24 men part-time and 121 women 
part- time.

The company looked to older workers 
when it was experiencing recruitment 
difficulties in 1988. Management also wanted 
to increase the flexibility of their workforce 
and reduce staff costs. They decided to target 
older people and to change the ratio of full- 
time to part- time staff to something 
approaching 60/40. The latter, it was thought, 
would greatly increase the flexibility of the 
workforce.

Retirement is one area in which this 
company introduced greater flexibility. It 
changed its retirement policy so that both 
men and women can retire at the age of 60 if 
they so wish. The company has a policy that 
when a staff member reaches retirement age, 
management will be happy to talk to them 
about staying with the company. Its contract 
of employment includes the statement “at the 
discretion of the Personnel Department”, but 
staff are actively encouraged to remain with 
the company.

The company does not specify age bars in 
their recruitment advertisements although 
there is a general rule that the company does 
not tend to recruit after the state pension age. 
On certain occasions, however, the company 
has recruited people up to the age of 70 years 
if it is felt they have particular expertise.

Another policy change which has assisted 
the retention of older people has been with 
regard to contracts of employment. 
Previously staff who continued past the state 
retirement age were put on temporary 
contracts which disadvantaged them in terms 
of sick and holiday pay. This policy was 
changed so that such staff have the same 
conditions as every other employee. As a first 
step staff in this situation were given 
temporary contracts but with full sickness, 
holiday entitlement and full benefits. More 
recently management has taken away the 
temporary contract altogether in order to fully 
harmonise staff’s terms and conditions of 
employment.

The company recently ran a recruitment 
campaign targeting women and, specifically, 
women returners. This included offering
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women a package of flexible part-time work, 
which would suit either women with children 
or other caring responsibilities or women who 
might not wish to work a 37 hour week, and 
the option of only working during term-time.

An important feature of the company’s 
policy has been training to enable people to 
re-enter the world of work after being out of 
employment for a long period of time. This 
includes confidence building, assertiveness 
training and familiarisation training for 
people who are apprehensive about new 
technology.

The company’s employment policy also 
recognises the needs of employees who wish 
to spend a period of time before full 
retirement working part-time hours or with 
fewer duties. Work is sometimes restructured 
to facilitate the gradual winding down of an 
employee or to accommodate an employee 
who is having difficulties in performing in a 
particular job.

Maintaining a competent 
workforce during restructuring

THIS EMPLOYER is a manufacturer of parts for 
the automotive industry. It employs 782 men 
full-time, 90 women part-time and 257 men 
part-time.

Employment policy changes made by this 
company followed a takeover by a multi­
national motor vehicle manufacturer and the 
appointment of a new head of personnel in 
1991. The implementation of a strategy for a 
radical restructuring of the company almost 
immediately followed resulting in a prog­
ramme of redundancies. The restructuring 
was considered to be essential in order that 
the company might compete with Japanese 
motor manufacturers. In implementing 
changes in employment policy, management 
were concerned to retain the best of their 
workforce.

Unlike many employers in our survey, this 
company's policy eschews the use of age as 
one of the criteria for selecting staff for 
redundancy, believing it to be an 

irresponsible waste of human resources, 
inefficient and a danger to the jobs of other 
employees. Instead management have 
introduced a policy of compulsory 
redundancy that retained the best employees. 
Thus it increased the average quality of the 
workforce, and maximised the chances of the 
remaining majority of the workforce having a 
future with the company.

The company was keen to ensure that 
those who leave are drawn from the staff who 
performed least well. To identify staff for 
redundancy employees are ranked in terms of 
their work performance. However, while three 
employees could be ranked (say) fourth, fifth 
and sixth, they could actually display widely 
different levels of performance, For example, 
the two employees ranked fourth and fifth 
could be relatively close in performance 
terms but the performance of the employee 
ranked sixth could be considerably poorer. If 
two employees have similar ranking and their 
performance levels are similar, then the 
company is indifferent as to which of them 
leaves. If one of these employees volunteers, 
then the volunteer is allowed to go.

This marked a change to previous 
company policy which was to use methods 
such as voluntary redundancy. According to 
the head of personnel, this change in policy 
was initially met with considerable resistance 
by management, staff and trade unions 
“because everybody knows that voluntary 
redundancy is better than compulsory 
redundancy”. The problem was overcome by 
communicating the reasons for the change to 
management and staff and gaining their 
support.

Management put considerable effort into 
getting across the message that in a situation 
where everyone could lose their jobs, the 
company had to retain their best employees. 
The head of personnel said that it was 
important to have a very good communication 
strategy and added that he had spoken 
personally to all staff.

In addition the company introduced a 
policy called ‘easy working’ which is an 

Photo: Richard Ellis/courtesy of Nationwide Building Society
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THIS COMPANY is involved in food and related 1 
distribution. It employs 8,029 men full-time, I 

2,038 women full-time, 509 women part-time,1 
and 85 men part-time.

in 1989 the company conducted a project ■ 
which looked at demographic trends and 
what the company’s needs were going to be I 
for the 1990s. The report concluded that the I 

company would not face a significant 
shortfall in the number of new recruits—a I 

view which, management believed, was 
subsequently born out by the effects of the I 

recession.
Nevertheless, management felt that 

increasing diversity in the composition of its ■ 
workforce would bring commercial benefits, ■ 
and introduced policies which assisted the I 
older worker. For example, age is included in 1 
the company’s equal opportunities statement,■ 

while recruitment advertisements do not 
carry age bars. The company also granted an 
additional holiday entitlement to people 
nearing the date of their retirement in order to | 

facilitate their winding down.
The company actively encourages 

employees to train to keep their skills up to I 
date. Every employee in the company has a j 
‘performance improvement review’ to look at I 
what work they will be doing in the coming I 
year and what skills they will need to be able | 
to achieve their goals. If an employee feels I 
they are short of skills then a programme o | 
training is devised. The review is mandatory ] 
for all employees and training is open to a , fl 

regardless of their age.

have modified policies on 
I, retirement and training and 
duced more flexible working 
hich have had a positive impact 
ployment prospects of older 
py also show that changing the 
f managers and workers and

learly communicating the need for change 
Ire key conditions for the successful 
Introduction of initiatives targeting the 
pier worker.
I Ageism in the labour market is now 
fdely recognised as a major problem 
Peeling the competitiveness of 
Bployers as well as adversely affecting 
|e employment prospects of individuals. 

BWever, it is deep-rooted in the 
Ki&isational cultures of many UK 
pnisations and will not be removed 
pout considerable efforts on the part of 
Lovernment, enlightened employers, 
pulsations representing employers and 
Bde unions. ■

attempt to re-design the working 
environment to make work tasks easier to 
perform in order to reduce the possibility of I 
injuries to staff and to maximise the workino I 
lives of employees. It involves, for example91 

reducing the gaps between machines where 
people have to lift things across, the height I 
people have to lift things, and the amount of I 

repetitive actions they have to make. The 
initiative is at the pilot stage and the 
company believe it will take ten years to 
implement fully.

The company is also promoting job 
changes to avoid repetitive strain, a problem 
according to the head of personnel which is' 
common in light engineering because of the 
number of repetitive activities required. The 
company negotiated flexibility agreements 
with the trade unions whereby job 
demarcation was reduced significantly. This I 
though, has not yet been implemented fully' 

because of concern it has caused among the 
workforce. Under the agreement, an employee 
with a health problem caused by carrying out] 

particular repetitive actions can move to a job] 
where such actions are minimal.

The company is also in the process of 
changing from ‘straight’ production lines to 1 

‘U’ shaped production lines in order to 
improve communication between team 
members and to reduce stress. Stat; are also I 
receiving training in the techniques of 
identifying simple improvements in their 
work.

the VleWS exPressed in this article are those of 
L.JU,*’ors an(i do not necessarily reflect the 
I s of the Employment Department.
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This company first recognised the issue of 
an ageing workforce in 1988 and initiated a 
study to examine its implications. The 
company believed that they faced a 30 per 
cent downturn in the number of young people 
entering the market place and a reduction in 
the choice and/or quality of graduates. They 
wanted to broaden their recruitment base to 
include older workers. Management also 
want to be sure that they retain the staff they 
have already recruited because they feel 
there is likely to be an increase in competition 
from other companies.

The company has tried to eradicate age 
discrimination in a number of ways. For 
example, recruitment advertisements do not 
carry age bars. The company’s equal 
opportunities statement also proscribes age 
discrimination. In addition employees with 
exceptional ability are occasionally kept on 
past retirement age. The company also makes 
available care leave of five days a year which 
means that employees with, for example, 
responsibility for caring for an elderly relative 
and might otherwise be forced to leave, can 
be retained, in addition, annual reviews of the 
company’s performance pay system include 
checks for bias by grade, sex, and age.

The company also operates a programme 
called ‘Women Retrainers’ which was 
introduced because of the high turnover of 
secretaries. Between four and eight 
secretarial returners are recruited a year. 
These are usually mothers with children at 
school. Initially these recruits are placed in 
the company’s training department for a year 
where they receive training in new office

processes and presentation skills, and 
practice their shorthand. Following this they 
are deployed as support staff in departments 
where there is a need for additional clerical 
support. After a year they are absorbed into 
the organisation in full secretarial posts.

The director of human resources stated 
that the company is in the process of 
educating its line managers about the issue 
of age discrimination; he added that initially, 
management had not been good at getting the 
message across. One of the difficulties had 
been communicating to line managers, who 
made the final selection decision, that the 
company had a cogent set of business 
reasons for pursuing this policy.

Another problem company management 
has recognised is what the director of human 
resources described as the “natural biases” 
line managers often have in terms of 
selection and promotion. He stated that it was 
impossible to produce written policies to 
counteract this effect. Instead the only 
solution was to change attitudes. The 
company has introduced training modules 
about equal opportunities in all supervisory 
and management training and retraining and 
refresher courses, so that the issue of 
equality and age was raised and debated 
regularly. The director added that, while it 
was not possible to stop someone if they 
were determined to be biased, the culture of 
an organisation could change over a period of 
time.
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• Policies addressing older workers
■ can be categorised into: retirement 
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I initiatives; and support for older 
I workers in the workplace such as 
I health at work.
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lation and these take many different 
forms. Countries with such legis­
lation do not appear to have higher 
employment rates for older people 
than those without.

• An abundance of early retirement 
pension schemes have tended to lead 
to lower average retirement ages. 
Early exit from work has been 
welcomed generally by employee 
representatives.

• Governments and employers have 
used early retirement practices to 
manage the workforce. But govern­
ments are now trying to reverse these 
practices to reduce the waste of 
human capital. Measures to retain 
older workers, though, cannot 
increase the availability of jobs.

Introduction
— RECENT RESEARCH shows 

that, although older workers are 
---------  increasing in number, their 
participation rates are declining (Dibden 
and Hibbett, 1993). The policy 
implications of these trends and the 
opportunities to learn from other countries ’ 
experiences prompted the Employment 
Department (ED) to commission an 
international overview of policies and 
practices towards the employment of older 
workers.

The overview has been compiled as a 
source of information covering 22 
countries including European Union (EU) 
and European Free Trade Association 
(EFTA) countries, and Japan, USA, Can­
ada, Australia and New Zealand (Moore, 
Tilson and Whitting, 1994).

Concern about older workers has been 
engendered by increasingly ageing 
populations, For example, statistics for 
the European Union (EU) show that, by

research FEATURENew MoneyBox.
The only accounts package that’s 

with you every step of the way.
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the year 2'020, approximately 25 per cent 
of the population will be over 60 
(Demographic Statistics, 1990). The 
equivalent figures for 1960 were 15 per 
cent and, for 1990,20 per cent. However, 
while the number of people aged 60 and 
over has been increasing, their labour 
market participation rates across the EU 
have decreased - albeit with considerable 
variation between Member States and 
between the sexes (Eurostat Rapid 
Reports, 5, 1993).

Across Organisation for Economic Co­
operation and Development (OECD) 
member countries employment rates and 
labour force participation rates of older 
workers (defined as aged 55 and over) 
have fallen over the past two decades, 
although there is a wide variation across 
countries. In Japan the participation rate 
of older workers was 44 per cent in 1990, 
the highest among OECD countries, 
despite having declined by 8 percentage 
points since 1965. At the opposite extreme 
is Italy, where participation rates among 
those aged 55 and over are the lowest at 
10 per cent (1965 and 1990). On average 
there was a decline of 12.5 percentage 
points in the participation rate of older 
workers between 1965 and 1990 in OECD 
countries (OECD, 1992).

A review of recent research on older 
workers in Great Britain described how 
the number of older people in the 
population has remained relatively 
unchanged over recent years (17 million 
people aged 50 and over) (Dibden and 
Hibbett, 1993). But, the proportion of 
economically-active older women has 
increased while that of men has decreased. 
Trends in economic activity, such as full- 
time and part-time employment and 
sectoral and occupational shifts, require 
close examination in order to understand 
how age is affecting working careers and 
prospects for people over 50 years of age. 
Employers’ attitudes towards older 
workers, older workers’ attitudes to work, 
as Well as their reasons for leaving 
employment, are some of the factors which 
need to be considered in order to 
understand how age influences 
employment (and how age interacts with 
gender, race and disability).

Types of policies and practices
At an early stage during research a 

broad categorisation of policies and 
practices emerged. The main actions were 
categorised as:
• those relating to the exit strategies 

adopted by older workers (e.g. the 
incentives in place for retirement, partial 
retirement or deferred retirement).

• those relating to the existence of 
incentives for the recruitment or 
retention of older workers such as wage 
subsidies, targeted training schemes or 
placement services for older workers. 
The existence of anti-discrimination

legislation was also viewed as a 
recruitment incentive, although the 
impact of legislation can be conceived 
in different ways.

• other measures in support of older 
worker employment, such as health at 
work initiatives, job assessment and 
adjustment policies for workloads and 
working arrangements.
The study focused on national measures 

related to paid work rather than unpaid 
activities by older people.

Retirement arrangements
There are considerable differences 

between countries in the approach taken 
to retirement and pension systems. This is 
in terms of the relative scope and coverage 
of public and private pension systems, as 
well as differences in the age of retirement, 
and the potential for early, partial or 
deferred retirement. Nevertheless, it is 
possible to discern particular trends in the 
development of provisions under the 
impact of demographic changes, increased 
dependency ratios and the rising costs of 
supporting inactive older people. These 
include:
• moves to raise retirement ages (e.g. in 

Japan, France, Australia, New Zealand 
and the USA). These developments 
have tended to be based on a desire to 
reduce public expenditure on support 
structures for older people.

• moves to make pension entitlements 
more flexible (e.g. to allow work and 
pensions to be obtained at the same 
time, or to give workers a degree of 
choice over when they retire). In some

. countries there is a degree of choice 
about when to retire within a certain 
age band (for example, between 60 and 
65 years in Belgium; and up to five 
years early in Greece, depending on 
conditions). Contributory pension 
systems which are based on the number 
of contribution years required have a 
degree of built-in flexibility since they 
depend on years of service rather than 
age per se. For example, in Italy,

. Greece, Germany and Austria, 
retirement depends On the years of 
contributions, and can apply to early or 
deferred retirees.
As well as providing a basis for 

continued work for older people (and 
therefore reducing pension costs), these 
developments tend to be based on a desire 
to increase individual choice within the 
framework of labour market policies. In 
Germany, deferral of retirement is 
rewarded as Subsequent pension 
entitlements increase between the ages of 
65 and 67. In other countries, for example 
Belgium and Luxembourg, it is 
discouraged because of the concern to 
open up jobs to younger employees.

• moves to adjust the relationship 
between public and private provision of 
support in old age. The increased use of
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Retirement agefeounW

^Australia

Austria

Belgium

Retirement at 65.Canada

Retirement at 67.Denmark

Finland

Retirement normally aged 60.'.France

-BMUir

.Greece

Retirement at 65.Ireland

Italy

Japan

■Luxembt i?a

Retirement age is 65 years for state schemes.Netherlands

New Zeal. Retirement age raised in 1991 to 65 in steps for men and women from 60 to 65 by 2001.id

■Norway Retirement age is 67.

■Portugal

Spain State pensions apply to people over 65, and a maximum age of 69 is allowed.

Sweden

Switzerland Retirement ages ate 65 for men, 62 for women.

(USA
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ajjeneral framework for older workers and labour force participation rates

Retirement at 65. The right to take early retirement has been a universal right since 1987 (previously only 
implemented in the coal and steel industries), further cemented by legislation of December 1990.

Retirement ages of 65 for men and 62 for women were recently reviewed, and a decision equalise 
pension age at 65 by 1999 (raising the level for women by six months each year until 1999).

Retirement ages of 65 for men and 60 for women have recently come under review, and a decision made to 
equalise pension age at 65 by 2020.

Men retire at age 60, and women at age 55, with 15 years of contributions (although women can work 
to age 60).

Pension at 65 years (63 in public sector). Retirement age is lower in certain professions - eg. bus 
drivers and firemen (55), home care workers (60)

‘Normal’ retirement age set at 60 years (under 1986 agreement). Retirement age tends to vary (eg 58 for 
ship workers, 62 for academics).6 Ministry of Health and Welfare intends to raise pension eligibility 
age to 65 years, although this has met with some opposition.

Normal retirement is at 65 years, although pension age is variable and people can retire at any age 
between 60 and 70 and obtain pension entitlements.

Normal retirement age is. 65, although under the 1983 Social Security Amendments, the statutory 
retirement age was increased to 67 over the period 2000 to 2027. In 2027 a retiree will still be able to take 
retirement at 62 as is currently possible, but the actuarial reduction for electing to take early retirement 
benefits will be increased (70 per Cent of the age benefit at 67, as opposed to 80 per cent of the age 
benefit at 65 as is current practice).

Since 1909, eligibility for the age pension, is 65 for men and 60 for women. Froml 994 phasing-in of a raised 
retirement age for women will begin, for completion in 2014.

employer and private pensJ 
arrangements in a number of countries! 

including Japan and the UK, mean th 1 
governments have less direct control ov ■ 
incentives to keep older people in ] 
workforce. Reducing the cost of statH 
provision has encouraged the development 

of private pensions.
Labour , force participation rates JI 

older men are generally higher in thofl 
countries where retirement is at or arout] 
age 65 (table 1). In the UK and IrelJ 
for example, over 65 per cent of men ageffl 
between 55 and 64 were economical] 
active in 1992, while in Sweden afl 
Norway the rate was around 70 per cent! 
However, in those countries where! 
retirement is set at 60; participation rate! 
for males in this age group are marked] 
lower. In France., where ‘normal 
retirement is at 60 years, economic activity! 
rates were much lower among 55 to ] 
year old men at 44 per cent (1992). The I 
exception is Japan, with an activity rail 
of 85 per cent for men in the 55-64 age I 
group in 1992. This is because ma] 
people' return to work after retirement! 
from one job, often with the cooperation 
of their former employer. These practices I 
are used in Japan as a readjustment process! 
in that they allow employers to adjust 
older workers’ wages downwards in lute 
with their perceived productivity.

Economic activity rates for women are! 
more difficult to assess. Labour force! 
participation has been increasing over time! 
in all age groups. Further work needs to ba 
undertaken to identify the factors which! 
influence the age at which women retuffl 
to work and the length of time they stay ij 
employment.

Il SM?0’ Force Statistics 1971-1991 (which includes figures for 1992).
“ ±:™0STAl'.LabcurR)reeStatistics,1991.

M Sl^^raiSMsBcalOffice.
L Peop|e n Tatio,,6[ ^ooi OfSooise1*011-
I rpiirom^ sns retirement age tend to be redeployed into other positions (usually changing organisations). Due to the current recession, Japan has introduced a hitherto unprecedented company-specific practice of early 
I ent of older workers in some companies.

EMPLOYMENT GAZETTE 149

Labour force 
participation rates6

Age-related anti-discrimination I 
legislation

Legislative protection against age| 
discrimination takes many for] 
including: protection under nation] 
constitutions and provisions under lab] 
law, as well as specific, age related an] 
discrimination legislation. There is als] 
distinction between measures to b] 
compulsory retirement and actions to| 
include age in anti-discriminat] 
legislation. Anti-discrimination p] 
visions have varied in terms of the fo] 
of the measures (including spec] 

concerns such as the use of age limits a 
advertising) and a wider range ■ 
employment concerns (such as fn] 
benefits, insurance and other condition] 
Only a small number of countries 
however, have enacted age-re a] 
legislation (USA, Canada, Fran] 
Australia, New Zealand and Spain). ■

In some European countries ■ 
principles of equality and a right to wo J 
enshrined in constitutions forms the o | 
for prohibiting compulsory retiremen ] 
Greece, this has been reinforced y I 
law. Labour law has also been use ■

Retirement is typically provided for by collective agreements. Usually set at 65 for men, 60 or women, 
severely disabled people, unemployed people, and those working underground, fulfilling contributions 
criteria. Men with 35 years insured employment can retire at 63. Retirement ages will be raised to 65 by 2012.
State scheme applies to 65 for men/60 for women with 13.5 years for qualification. Those undertaking 
arduous work can retire 5 years earlier.

1992 (55-64 years) 
Males 61.4%
Females 24.8%

Retirement aqe is 60 for men and 55 for women: From 2019; a gradual reduction in age difference for men and 1991 (55-64 years)®' 

women is planned. Males 38.5%
Females 14.2%

Flexible retirement between 60-65 for males and females in private sector and most public sector employment. 1991 (55-59 years)6 

Males 50.5%
Females 17.5%
1992 (55-64 years) 
Males 621)%
Females 36.4%
1991 (55-59 years)6

Males 82.7%
Females 65 8%
1992 (55-64 years)

Males 6213%
Females 40.0%
1992 (55-64 years) 
Males 44.0%
Females 30.2%
1990 (55-64 years)
Males 57.9%
Females 26.4%
1991 (55-59 years) 6

Males 71.5%
Females 26.6%
1991 (55-64 years)
Males 66.9%
Females 19.3%
1992 (60-64 years)
Males 35 6%
Females 9.7%
1992 (55-64 years) 
Males 84.9%
Females 48.5%

1991 (55-59 years) 6

Males 51.6%
Females 19.4%
1992 (55-64 years)
Males 43.1%
Females 25.8%
1992 (55-64 years)
Males 56.7%
Females 32.7%
1992 (55-64 years)

Males 71.8%
Females 54.2%
1992 (55-64 years)
Males 63.9%
Females 34.5%
1992 (55-64 years)
Males 60.6%
Females 20.3%
1992 (55-64 years)
Males 73.1%
Females 65.0%
1992 (40-64 years)-. 
Males 93.7%
Females 72.4%
1992 (55-64 years)
Males 65.7%
Females 39.0%
1992 (55-64 years)
Males 66.4%
Females 46.3%
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provide protection against mandatory 
exclusion from employment on the basis 
of age. In Austria, for example, employers 
are required to obtain the agreement of the 
workplace shop steward if they wish to 
dismiss an older employee. •

Measures to prevent the automatic 
exclusion of older workers from the labour 
force after a certain age have been 
implemented in parallel with general 
trends to early retirement. Thus, it can be 
noted that, at the same time as a consensus 
was being developed between employers, 
trade unions, government and employees 
towards early exit of older people to assist 
in restructuring processes, there has been 
a backlash against compulsory retirement 
by employers.

The USA has the most longstanding 
provisions, introduced under the American 
Age Discrimination in Employment Act 
of 1967. The scope of the legislation is 
broad: not only does it cover recruitment 
and dismissal, but also job referrals, pro­
motion, employer benefits, and other 
employment practices such as union mem­
bership. Amendments over time have 
widened the Act to cover private and public 
sector workers over 40 years of age. The 
Act applies to larger organisations such 
as employers with over 20 workers and 
labour organisations with over 25 
members.

Legislation is also relatively compre­
hensive in New Zealand and parts of 
Australia. In Ireland, existing anti­
discrimination provisions are likely to be 
amended in the near future to include age. 
Limited age-related, anti-discrimination 
legislation applies in Canada (in relation 
to employment and services in the 
government sector) and France (in relation 
to employment advertising).

Age discrimination is but one factor 
affecting employers’ recruitment and 
retention decisions. Other factors cited in 
the extensive literature on this issue range 
from firms’ overall economic perfora 
mance, internal personnel practices to job 
losses resulting from industrial restruct­
uring. On a personal level, individuals’ 
health problems or their lack of 
qualifications may impact upon their 
ability to continue working. Labour force 
participation may also be affected by 
criteria regarding pension rules.

Although participation rates are an 
outcome of legislative effects, they reflect 
a wide range of internal and external 
factors, not least of which is the 
individuals’ motivation. This is clearly 
demonstrated by the trend towards 
increased participation of older women, 
which is a reflection of a general trend 
towards increased female participation 
rather than any specific older worker 
measure. Nevertheless, comparing older 
workers’ participation rates across 
countries studied, it would appear that 
these are not markedly higher in countries 

where age-related, anti-discrimination 
legislation was introduced.

A number of commentators concluded 
that anti-discrimination legislation has 
done little to change overall employer 
practices or attitudes. Older workers in 
the USA, however, may have been 
protected from indiscriminate redun­
dancies in the face of employer 
restructuring in the 1980s; research 
indicates that job losses were more evenly 
spread across age groups. There was some 
evidence from the USA to show that 
legislation can have a positive effect at 
the level of the individual firm by causing 
employers to reconsider job evaluations 
and descriptions and to use objective rather 
than arbitrary age criteria.

Early retirement
The study of the different countries’ 

retirement measures shows an abundance 
of systems for early exit from the labour 
force, often at generous levels of support. 
In some cases these were introduced as a 
‘reward’ for those undertaking particularly 
arduous work.

Early retirement schemes cover a large 
number of workers. Research by the 
OECD found that the number of those 
taking advantage of early retirement in 
the 60-64 age group was as high as 
2,471,000 (or 23 per cent of this age cohort) 
in the USA in 1990. The equivalent figures 
were 232,200 (20 per cent) in Canada and 
250,000 (13 per cent) in Spain (OECD, 
Employment Outlook, 1992).

In countries where the statutory 
retirement age is later, the abundance of 
various kinds of early retirement pension 
schemes have tended to lead to lower 
average retirement ages. In Finland, for 
example, retirement is set at 65, but the 
average pension age is approximately 58 
years (Confederation of Finnish Industry 
and Employers, 1993). Between 1962 
and 1989, labour force participation rates 
for men aged 55-59 dropped from 86 per 
cent to 59 per cent and from 78 per cent to 
28 per cent for men aged 60-64 (Reija 
Lilja, 1990).

Opportunities for early exit have 
generally been welcomed by employee 
representatives, including the major trade 
unions, and are often seen as a right. The 
options for early retirement vary and 
individuals tend to use the most 
advantageous option available to them. 
Disability pensions have also provided a 
route out of the labour market for a 
significant number of older workers: in 
1990 this was as many as 83 per cent of 
the 55-64 age group in Finland, 43 per 
cent of males aged 55-64 in the Nether­
lands and 11 per cent of males aged 55-64 
in Canada (OECD, 1991).

In the past, early retirement under 
disability provisions in the Nordic 
countries has been relatively easy, with 
the definition of disability being broad in 
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Provisions for early retirement have! 
tended to provide a significant incentive! 
In the Netherlands, for example, pension I 
rights won through collective agreements I 

offer benefits of 75- 85 per cent of the! 
individual’s last earned income. This! 
makes it very attractive to older workers! 
because their resulting income may be j 
higher than the last wage, since transfer! 
payments do not have to be paid. The! 
number of beneficiaries under this system! 
in the Netherlands rose from 43,000 ini 
1983 to around 120,000 in 1990. It 3 
estimated that 80 per cent of workers who I 
are entitled to the scheme usually take 1 
advantage of it. Total benefits st >d at 6.21 
billion in 1990.

The level of benefits is shown to be an ! 
important factor in the take up of the 1 
scheme (with some 20 per cent off 
beneficiaries saying that they would 
continue working if the level was dropped j 
by 10 per cent) (Baars, Knipscheer andl 
Breebaart, 1993). Trade unions in the 1 
Netherlands have impeded moves to! 
abolish early retirement arrangements (in | 
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national and local governments 
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ieasures as a last resort in cases 
ustries in particular areas have 
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Use of options for early retirement]
The systematic use by employers of 

options for early retirement as part of j 
restructuring processes means that early | 
retirement has tended to become! 
institutionalised and older workers are! 
seen as part of a contingent workforce® 
This is based on the consensus developed] 
in the 1980s that shedding workers from! 
older age groups was a politically] 
acceptable expedient. In this situation it] 
is unclear to what extent voluntary early] 

retirement has become obligatory.
Exclusion of workers through early] 

retirement has not been used solely byl 
employers as a means for managing their | 
own workforces. Governments have also I 
tended to set up mechanisms which 1 
exclude older workers from the labour | 
force when they become unemployed later I 
in life. Options are available for older | 
unemployed people to take early retire-] 
ment which ensures incomes are| 
maintained at a certain level.

In some cases this process has led to the] 
compulsory exclusion of unemploye ] 
older people, and at less favourab e] 
conditions e.g. in Spain workers over I 
are forced to accept early retirement rat er 1 
than unemployment, resulting in a 40 per] 
cent permanent reduction in their basic] 
pension entitlement. This issue is h e y] 
to increase in importance as governors11 ]

contribution years needed for retirement 
(e.g. in France).

Penalties for early retirement (from the 
point of view of the individual) exist in 
some cases. For example, in Belgium 
retirees suffer a reduction of 5 per cent for 
each year in advance of age 65 up to a 
maximum of 25 per cent. In Sweden, 
pensions are permanently reduced by 0.5 
per cent per month if claimed in advance 
of retirement age. In France, the situation 
is more complicated and depends on the 
extent to which the individual has fulfilled 
contributory requirements for pensions.

Part-time working arrangements have 
also been developed as an alternative to 
full-time retirement. State schemes exist 
for partial retirement in Belgium, 
Denmark, Finland, France, Germany, 
Norway, Spain and Sweden.

Factors influencing decisions
Retirement decisions are complex and 

any efforts to influence these may not be 
as direct as anticipated. Work and 
retirement patterns of older American 
males suggest that the incentive structures 
available on retirement (in social security, 
employer and private pension plans) affect 
the decision to retire or to seek alternative 
employment after leaving ‘career jobs’ 
(i.e. secure, core employment opport­
unities) that span many years. A recent 
report shows that workers who leave 
‘career jobs’ for alternative options - such 
as self-employment, part-time work, a full- 
time second career, or early exit from the 
labour force - take into account a range of 
factors including health, pension and 

APRIL 1995

mandatory retirement status, industry and 
occupation, earnings and wealth (Quinn, 
Burkhauser and Myers, 1990). The authors 
conclude that efforts to modify trends in 
work and retirement by changing social 
security regulations will have only limited 
effect, particularly since private and 
employer retirement plans may continue 
to offer incentives for early exit.

Evidence from Finland on retirement 
incentives for private sector workers aged 
54-64 in the late 1980s suggests that, as 
well as age, labour market status and 
employment conditions have a marked 
influence on the propensity for early exit 
from the labour market, along with the 
receipt of job training (those with training 
being more likely to remain in 
employment), and the retirement status of 
the person’s spouse (Reija Lilja, 1990).

Measures to maintain the 
employment of older workers

The study identified a range of measures 
targeted at maintaining the employment 
of older workers. Different types of 
measures observed include:
• efforts to encourage employers to 

change their employment practices to 
make it easier to maintain the 
employment of older workers. This 
has been a particular feature of measures 
in Japan where the system of pay 
increases, which provides increases 
based on length of service, has 
traditionally made older employees a 
high cost burden for employers. When 
the Japanese government moved to 
increase normal retirement age from 55
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to 60 years in the mid-1980s, this had to 
be accompanied by a series of measures 
to assist employers to adjust to the new 
arrangements. These included place­
ment services for older workers, wage 
subsidies and assistance with facilities 
and equipment in relation to 
employing older workers.

• measures to provide older people with 
the skills and expertise to compete 
more effectively in the labour market.
At one level this has included extra 
advice and guidance facilities for older 
people (for example in Japan, Australia 
and Norway). At another level this has 
included vocational training and work 
experience initiatives for older 
employees, for example in France and 
the USA.

• the possibility of delayed retirement 
options, or continued work with an 
employer or in a voluntary capacity in 
the community. In Japan and the USA, 
community-based activities have been 
seen as an important option for older 
people. In Japan, Silver Human 
Resource Centres have government 
support to develop supplementary or 
short-termjobs in the community. In 
the USA, this role is undertaken at a 
national level by the Senior Community 
Service Employment Program (for those 
over 55 years of age).

• recruitment incentives in the form of 
wage subsidies for the recruitment of 
older people, as in Japan, Germany, 
Austria, France. In other countries, 
initiatives for long-term unemployed 
people obviously address some of the 
needs of older workers, although it has 
not been possible to identify schemes 
for the long-term unemployed within 
the remit of this study.

• health at work initiatives: a particular 
feature of the approach in Finland, 
Norway, and Sweden.

• employer-based provisions: the 
research identified examples of good 
practice at a firm level which included 
rehabilitation activities, job review 
sessions and assistance with caring 
responsibilities (see Moore J, Tilson B 
and Whitting, G, 1994).
In the vast majority of countries studied, 

these provisions were not sufficient to 
make jobs available, either in terms of the 
overall number of jobs for older people, or 
in terms of the provision of jobs suited to 
older people’s needs (e.g. part-time), en­
abling them to make a full contribution 
based on their previous experience and 
vocational abilities.

Conclusions
The original research (Moore J, Tilson, 

B and Whitting, G, 1994) makes reference 
to evaluative material in support of 
particular policy outcomes, although the 
choice and use of performance indicators 
for older workers’ measures was not 

explored systematically in this study. The 
literature does, however, emphasise 
certain factors that have influenced how 
these measures are assessed.

Firstly, the context for placing a value 
on the contribution of older workers to the 
labour market has radically changed from 
a position where the exit of older workers 
was actively encouraged to one where 
arguments about their retention are 
positively favoured. Thus, in the 1980s, 
the dominant indicators were those which 
measured the positive impact of early exit 
to the economy as a whole as industry 
underwent a massive restructuring 
process. Costs of pensioning older work­
ers were viewed against the high costs of 
social security unemployment payments.

In the 1990s, the economic and 
demographic circumstances have 
significantly changed to demand a more 
rounded assessment that takes into account 
the effect, not only on the economy (emp­
loyment), but also on broader social policy 
and the requirements of government in 
terms of social support structures. The 
implications for the individual in terms of 
health, productivity and quality of life 
have also come into focus. Governments 
now appear to want to strike a balance 
between pension costs and unemployment 
payments. Part-time work for older people 
may have a positive effect on both these 
indicators.

Secondly, the evolution of pension 
provision (public and private), its 
interaction with income support measures, 
and the development of complex incentive 
structures, prevents any simple assessment 
of the outcomes of any one measure. The 
experience of Sweden and Norway, for 
example, shows that older workers tend to 
choose the most economically advan­
tageous option.

Thirdly, for many different reasons, 
older workers make decisions about 
whether to stop work, or continue in work, 
and what form that work should take. So, 
while it is possible to promote policies to 
encourage workers to stay on in the 
workforce it is harder to predict whether 
these policies will make any difference to 
the courses that older workers ultimately 
pursue. Other questions are also raised. Is 
it possible to measure the contribution of 
older workers in terms of output? Would 
more jobs for older people lead to 
displacement and thus fewer jobs for 
others? ■
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The future of the labour force is an 
Important question for policymakers, 

Lsiness people and others who are 

making long-term economic and 

social plans. In this article the 

Employment Department updates its 

projections made in last April’s 

|Fmptei'ment Gazette, and sets out 

how calculations are made.

y Robin Ellison, Statistical 

Services Division, and Shaun
Eh icher and Duncan Melville, 

Economics, Research and 

Evaluation Division

• The non-institutional population of 
working age will increase by 1.5 
million between 1994 and 2006 
compared with a rise of 1.2 million in 
the previous 10 years, according to 
projections based on the Government 
Actuary’s Department’s.

• Economic activity rates for 16-19 year 
old and 20-24 year old men and 
women are projected to decline owing 
to an increasing proportion who 
study full-time. For most other age 
groups the proportion of women in 
or seeking work is projected to rise 
over the period.

• Economic activity rates for women 
between the ages of 25 and 54 are 
projected to increase by between 5 
and 8 percentage points by 2006. For 
men, slight falls are projected, the 
largest being for 55 to 59 and 60 to 64 
year oldsof4and2 percentage points 
respectively. Men will still have 
higher rates than women.

Labour force estimates and 
projections

Table 1 gives details of the size of the 
labour force in each year from 1971 to 
1994 and projections up to 2006 for men

• The Loour force of Great Britain was 
I estimated at 27.7 million in spring 
I 1994. This shows little change from 
I the spring 1993 level, and follows 
I three years of decline after the all- 
I time high of 28.2 million in 1990.

The labour force is projected to rise 
to 27,8 million in spring 1995, then 
increase steadily until spring 2006 
when it will reach a level of 29.4 
million - 1.6 million higher than at 
spring 1994.

The total projected rise in the labour 
force by 2006 is 1.6 million, of which 
t3 million is accounted for by 
women. As a result, women are pro­
tected to make up 46 per cent of the 
total in 2006 compared with 44 per 
cent in 1994.

The labour force in 2006 will be older 
°n average than in 1994; the 
Projected rise of 3.1 million people 
a9ed 35 ancj over contrasts w j t h the 
Projected fall of 1.5 million people 
a9ed under 35 in the labour force.

Introduction
— THIS ARTICLE provides 

projections of the labour force in 
 Great Britain to the year 2006. 

Information from the Spring (March-May) 
1994 Labour Force Survey (LFS) andmid- 
1992-based population projections is 
incorporated. The working population is 
grouped in terms of age bands and gender 
and projections are made about their 
involvement in the labour market. Factors 
affecting trends in the population and its 
impact on the future labour force are also 
assessed. The new projections are 
compared with those previously published 
and alternative ones, based on a different 
set of assumptions, are made.

The technical note briefly discusses 
the methodology of the projection process 
used by the Employment Department 
(ED). Readers with an interest in the topic 
are invited to request a detailed note of the 
methodology.

statistical FEATURE Prepared by the 
Government Statistical 
and Economic Services
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those aged 25-34 are projected to be the 
smallest contributor to the labour market 
from around the end of the century. 
Changes in the population are a significant 
factor. In particular, those bom in the 
peak year of 1964 were aged 29 or 30 in 
mid-1994, and will be 41 or 42 years old 
in 2006.

20

16

non-institutional population (see technical 
note) by single years of age in 2006 were 
estimated from the age bands given in 
tables 1 and 2. Peaks and troughs in the 
population in 1994 tend to show up 12 
years higher up the age scale in 2006 as 
the cohorts become older, although mig­
ration and death are also factors.

The changes can be summarised by

looking at age bands rather th.-: ■ particular! 
ages. This shows that the labour force m 
2006 will be older on average than ini 
1994: the projected rise of 2.2 million: 
people age 35-54 and 0.8 million aged! 
over 54 contrasts with the fall of 1.5 million 
people under 35 years. Although men ana 
women show similar trends, the declines 
for young women’s groups are general™

Comparison with previous 
projections

This article’s projections can be 
compared with the 1993 -based proj ections 
published last year for 1994-2006.1 It is 
helpful to look at the difference between 
the trends rather than the actual levels.

The differences reflect- the extra year’s 
data on economic activity rates from the 
1994 Labour Force Survey as well as 
other factors. Last year’s projection made 
the stylised assumption that the number 
of claimant unemployed in June 1994 and 
thereafter would be 2.76 million. The 
figure for 1994 turned out to be lower at 
2.55 million and this year’s projections 
assume the more recent figure (December 
1994) of 2.32 million will hold for 199,5 
and all later years. These assumptions 
affect projected activity rates.

Considering first how the new estimate 
compares with the 1993-based projections 
for 1994, the total labour force fell by 
15,000 instead of increasing by 65,000 as 
projected last year. This constitutes ah 
over-projection of 0.3 per cent. The 
discrepancies can be attributed to women, 
and relate to most age groups, except 16- 
19 year olds and 55-59 year-olds which 
were under-projected.

Given the change in projection basis, it 
would be unwise to give undue 
significance to these figures. It should 
also be recalled that all figures from the 
LFS are subject to sampling errors. For 
example, the 95 per cent confidence 
interval for the LFS estimate of the 
economically active population is ± 143 
thousand, and intervals for age groups are 
proportionately greater.

Turning to the period from 1994 until 
2006, the projections indicate slightly 
higher increases than those presented last 
year: up 1.6 million instead of 1.5 million 
by the end of the period. Projections for 
women account for the difference. These 
changes reflect somewhat higher projected 
activity rates. The change in basis may 
also have played a part.

Population estimates and 
projections

Projections of Great Britain’s resident 
population are made by the Government 
Actuary’s Department (GAD) in 
consultation with the Office of Population 
Censuses and Surveys (OPCS) and the 
General Register Office for Scotland 
(GRO[S]). The latest projections which 
are mid-1992-based, were published in 
January 1994.2 Estimates of the 
institutional population have been 
subtracted to yield the figures for the 
years 1994-2006 shown in table 2, 
Estimates for 1984-1993 also have the 
institutional population subtracted while 
the figures for 1971-1983 include the 
institutional population.

Estimates and projections of the 
institutional population have been based 
on figures from the 1981 and 1991 
Censuses. The proportion of the pop­
ulation in each age group was interpolated 
between 198.1 and 1991, and extrapolated 
at 1991 rates for all years up 11112006.

For the labour force projections, it is 
the working age population that is most

Figure 1 Estimates and projections of the total and annual changes3 in the 
labour force6, Great Britain

and women and for individual age groups . 
The numbers are summarised in figure 1 - 
which depicts the changes in the total 
over the whole of the period - and table A 
- which presents total figures for men, 
women and all persons for selected years 
from 1994 onwards.

Figure 1 shows that the labour force in 
1994 is estimated to have remained 
virtually at the 1993 level of 27.7 million; 
this follows falls in each of the three years 
after the all time high of 28.2 million in 
1990. However, the labour force is 
projected to increase to 27.8 million in 
spring 1995, and to rise steadily to 29.4 
million in 2006.

The projected increase from spring 1994 
onwards (1.6 million in 12 years) is slower 
than that experienced between 1984 and 
1990 when the labour market expanded 
by 1.7 million in six years. The difference 
between the two periods reflects a smaller, 
projected overall rise in economic activity 
rates, as the increase in the population of 
working age during the projection period 
is actually greater than that experienced 
during 1984 to 1990.

These projections make the stylised 
assumption that unemployment will 
remain at current levels. (See under section 
on alternative assumptions for a discus­
sion of this.) By contrast, historical 
estimates of the size of the labour force 
show ups and downs that partly reflect 
rises and falls in unemployment.

Table A shows that, whereas increases 
in the labour force are projected for both 
men and women, the increase for women 
is considerably larger: the percentage of 
women in the workforce is projected to 
rise from 44 to 46 per cent between 1994 
and 2006.

Following a review of the projection 
method (see ‘Evaluation of past pro­
jections and review of method’ in technical 
note) the figures in table 1 andfigure 1 for 
1984 onwards are calculated on a different 
basis from last year’s projections. The 
new method reflects the standard basis on 
which spring LFS figures are usually 
reported. While these changes affect the 
levels of the labour force and population 
(see the figures presented on both bases 
for 1984), the trends projected are not 
very different. (There was already a 
discontinuity in 1984, and another one in 
1992. For details see the technical note.)

Bearing in mind these slight 
discontinuities, table 1 estimates that the 
number of women in the labour market 
rose by nearly one-third from 9.3 million 
in 1971 to 12.1 millionin 1994; the number 
of men was, at 15.6 million in 1994, effect­
ively the same as the 1971 level. Women 
made up 37 per cent of the workforce in 
1971 compared with 44 per cent in 1994.

Figure 2 summarises the changes 
projected in the labour force and 
population between 1994 and 2006 by age 
and sex. Numbers for the labour force and

omen’s groups are larger.
ree main age bands (25-34,35- 
54) making up the labour force, 
st contributed to it the most in 
iermore, the gap between the 
age group and the next largest 
for both men and women than 
been since 1971.
ration is projected to change

lamatically by 2006. Among men, 35-44 
Sear olds are projected to swap places 
Kith the 25-34 year olds (who traditionally 
lave the largest numbers in the labour 
Dree), and 45-54 year olds are projected 
Latch up with both groups. For women,

Smaller than for men, whereas the rises 
for older v
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Figure 2 Labour force and non-institutional resident population by age
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relevant: between minimum school­
leaving age (16) and state retirement age 
(60 for women and 65 for men). The 
proj ections show that the non-institutional 
population of working age in Great Britain 
increases by 4 per cent from 34.4 million 
in 1994 to 35.8 million in 2006, and rises 
steadily by around 100,000 to 150,000 
each year of the period.

While the population of working age is 
a useful indication of the potential number 
of economically active people, it is not a 
maximum; there were some 800,000 
people above state retirement age in the 
labour force in 1994.

The size and age distribution of the 
population changes over time because of 
three factors: fertility, mortality and 
migration. Variations in the population 
feed through into changes in the labour 
force’s composition.

The most important cause of the peaks 
and troughs in Britain’s population this 
century has been the variation in the 
number of births. The peaks of births in 
the immediate post World War II years 
and around 1964, and the intervening 
trough in the early 1950s, manifest 
themselves in the age profile of the 
working age population throughout the 
projectionperiod. Today’s rate ofincrease 
in the working age population is slower 
than in the late 1970s and early 1980s. 
This is due to those bom between 1973 
and 1979 when the birth rate was 
particularly low. Accordingly the labour 
force’s age composition will change 
significantly by 2006 as a result of older 
workers making up a growing part of it. 
This is despite the halt to the 1990s decline 
of the numbers of newcomers to the 
working population created by an increase 
of the birth rate in the late 1970s.

Population and activity rate effects
The patterns of labour force change can 

be divided into two components: 
‘population effects’, which are the changes 
that occur if activity rates stay the same 
and only the size and age distribution of 
the population changes; and 'activity rate 
effects’, the difference between total 
labour force change andpopulation effects 
in each age group of the labour force.

An age group’s population effect is 
defined as the difference-between its 
population in any one year and the previous 
year, multiplied by the group economic 
activity rate in the previous year. The 
total population effects are calculated by 
summing the effects relating to all age 
groups in the relevant year.

Similarly, an activity rate effect is 
defined as the difference between the 
group activity rate in any one year and the 
previous year, multiplied by the group 
population in the later year; it therefore 
includes any interaction between changes 
in the population and activity rates. 
Activity rate effects are again summed to

give total activity rates for each year. The 
population effect and the activity rate for 
any year are added to give the change in 
the labour force over the previous year.

Figure 3 shows recent and projected 
changes in the labour force for men and 
women separately, and depicts the 
population and activity rate effects each 
year. In the period 1971 until 1994, it can 
be seen that demographic factors exerted 
a fairly consistent upwards effect on 
numbers in the labour market.

Annual changes in the activity rate 
exerted a more erratic influence over the 
same period in part reflecting various 
economic cycles. The annual activity rates 
for men generally fell, and effectively 
cancelled out the population effect for 
men over the period; whereas the activity 
rates for women generally rose 
compounding with the population effects 
to cause large increases.

For most of the projection period 
positive population effects for men 
outweigh negative activity rate effects. 
The activity rate effects for men for 1996 
to 1999 are negligible. For women, the 
activity rate effects are even more strongly 
positive than the population effects, 
leading to consistent growth. The 
projections of activity rates are described 
in the next section.

Activity rate projections
Techniques used by ED to project econ­

omic activity rates are found in part 3 of 
the technical note.

Activity rate projections from 1994, 
and estimates for earlier years, are given 
in table 3. These activity rates are multi­
plied by the population figures in table 2 
and result in the labour force estimates 
shown in table 1 and summarised in table 
A and figure 1.

Table B is an extract of table 3 which 
summarises activity rate projections. 
These overall rates partially reflect 
demographic shifts from one age group to 
another, as well as changes in their 
projected activity rates. For example, if 
the population increases in one age group 
with a relatively high activity rate, the 
overall rate will rise even if all individual 
activity rates remain constant.

Working age activity rates are the best 
summaries. Such activity rates are 
projected to rise slightly between 1994 
and 2006, because the consistent increases 
in women’s activity rates outweigh the 
consistent decreases in men’s rates.

The projections indicate that there will 
still be a gap between the economic 
activity rates for men and women in 2006, 
but the gap will almost have halved since 
1994.

Activity rate movements by age 
and sex

Figure 4 illustrates changes in the 
profile of activity rates by age group for
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men and: women, looking at the estim 1 
for 1984 and 1994 and the projections’® 
2006. It shows the narrowing gap betweS 
male and female rates by age group nJ 
increase in women’s rates is clearly 
strongest factor, especially among th] 

middle-aged, though a slight decline jl 
men’s rates also contributes. Note th® 
pattern for 16-19 year olds bucks’® 
general trend as a quickly increasing 
proportion study full-time and so are lei 
inclined to work or look for work

Figures going back to 1971 confirm! 

that these trends are well-established biiffl 
straightforward comparisons cannot bl 

made due to a discontinuity in the data 
series at 1984. Nevertheless, they revel 
sharply higher activity rates for women! 

particularly for those aged between 2a 
and 44, and correspondingly lower ratefl 

for men, especially those aged over 601
The trend for women reflects a numbefl 

of economic and social factors: th| 
availability of part-time work and changeH 
in social attitudes which have encourage® 
women to participate in the labour matkew

There are also some varied patter® 
among the groups. The activity rates of 
students and non-students are project® 
separately for 16-19 and 20-24 year old® 
These show that the past series of] 
economic activity rates for students we® 
volatile, partly reflecting substantial! 
fluctuations in the size of cohorts whicfi 
influenced prospects in the youth labour j 
market. However, they do show! 
substantial increases as more took part-1 
time work. The projections allow fori 
further rises in future with slightly strong® 
trends for women than for men.

Non-students’ activity rates peaked i® 
the late 1980s; recent trends forworn® 
are projected to continue, leading to forth® 
decreases in rates for 16 to 19 year olds 1 
and increases in rates for 20 to 24 ye® 
olds. Trends for non-student men in the® 

age groups are less clear, and they are j 
projected to remain fairly stable.

Activity rates are lower for studen® 
than for non-students. It follows that the j 
increasing tendency projected by the! 
Department for Education and the! 
Employment Department for 16 to 24ye® 
olds to be in full-time education leads tel 
projected declining economic activity 
rates over the period, as table 3 show® 
For example, even though the econo™ 
activity rates for 16-19 year old mala 
students and non-students alike a® 

projected to rise between 1994 and 20 J 
(by 3 per cent and 1 per cent respective y| 
the overall economic activity rate 13 
projected to fall (by 6 per cent) owing ® 

increasing student numbers. 1
The strong upward trends recor ® 

among women aged 25 to 54 and J 
should lead to further significant increase .| 
though not quite, as much as in the pa ■ 
The weaker increases from 1971 to ® 
in women aged 55 to 59 should ea J
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r- Activity rate projections under differing unemployment assumptions 
fabled M

4

5

Footnotes

6
2

a Economic activity rate for 65 and over for women; 65-69 for men.
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projected rate with 2.6 million 
zed. The equivalent separate

'British labour force projections 1994-2006’, 
Employment Gazette, April 1994, pp 111-121.

The projections for Great Britain were published 
in the Office of Population Censuses and Surveys 
Monitor PP2 94/1.

The 1992-based population projections 
were based on the observed assumption 
that the number of births per family has 
become relatively stable, particularly 
among younger women. If the number of 
children per woman were to depart from 
its assumed path, this would affect the 
size of the female labour force in age 
groups between 20 and 45 years.

The third set of factors that are thought 
to explain movements in activity rates 
enters the models indirectly through 
unpredictable changes in institutional and 
individual behaviour. Thus the sensitivity 
of the labour force projections to variations 
in their assumed future paths cannot be 
measured. This is not to Say such variations 
will be unimportant: future changes in 
individuals’ and employers’ attitudes or 
government policy could quite possibly 
mean that the assumption of the 
continuation of past trends, made by these 
projections, is not borne out by events. ■

small increases. The projected activity 
rate for women aged 65 and over is 
essentially stable at the level it has hovered 
around since 1989.

The increase in the state retirement age 
for women from 60 to 65 will be phased in 
between 2010 and 2020, and therefore 
falls outside the period covered. It is, 
however, possible that this increase may 
influence the activity rates of women aged 
up to 44 in 1994 and 56 in 2006, who will 
eventually be affected by the change. No 
allowance for this was' made in the 
projections.

The declining trends in economic 
activity rates among men aged 25-54 since 
the early 1970s should broadly stabilise 
until 2006. The stronger decreases 
experienced by the men aged 55-59 are 
projected to lead to further falls if not to 
quite the same degree. Small declines are 
projected for 60 year olds and over, though 
men aged 65-69 should increase in 1995 
(following 1994’s jump) before the 
downward trend re-asserts itself. (The 
decreases for over 55 year olds can, in 
part, be explained by the prevailing 
employment conditions in the early 1980s; 
the longer term trend towards retiring 
earlier appears to have abated recently.)

The high level of unemployment in the 
early 1980s has apparently discouraged 
people from entering or remaining in the 
labour market and was a factor in 
explaining the fall in male activity rates. 
This also seems to have affected female 
rates by temporarily halting the strong 
upward trend. Similar patterns are 
apparent in the early 1990s. Note that the 
stylised assumption of a broadly stable 
pressure of demand in the labour market 
means that the projections do not take into 
account possible future fluctuations of 
the economic cycle.

All perse 
[Level oft 

2.0
2.1
2.2

Central 
[projectic

Alternative assumptions
The labour force projections in this 

article, as with any projection, are based 
on a particular set of assumptions. 
Therefore, it may be worthwhile to assess 
the implications for the future labour force 
size of varying them. In other words, how 
sensitive are the projections to changes in 
the assumptions used?

In answering this question, it is again 
useful to assess separately the projections 
of population and activity rates. For the 
former, higher or lower fertility or 
mortality rates are unlikely to make much 
difference. This is because, by the end of 
the projection period, varying fertility will 
affect only the numbers of people below 
school-leaving age, while varying 
mortality is likely to influence mainly 
those above state retirement age.

The other, and most variable, factor 
underlying the population projections is 
the net effect of international immigration 
and emigration. The central assumption 
used in the 1992-based population

[female a?
Level ofur

2.0
I2’1

2,2
[Central

projections is that net migration will add 
about 45,000 people of working age to the 
population of Great Britain in each year of 
the period. This assumption, however, is 
subject to a considerable level of 
uncertainty.

For example, it is possible that the 
operation of the Single European Market, 
as well as developments in parts of the 
world, such as Eastern Europe, South 
Africa and Hong Kong, will mean that 
changes in migration patterns will have a 
more significant impact in the future.

For the activity rate, the effect of 
different assumptions can be estimated 
by feeding in alternative paths for the 
explanatory factors appearing in the 
projection models. In particular, a 
sensitivity analysis was conducted to 

The reason that table C is only a ready reckoner 
is due to the presence, in many of the econometric 
models used to produce the activity rate 
projections, of lagged dependent variables and, 
or lagged unemployment. Thus the activity rate 
projection produced by having unemployment at 
say 2.3 million in 1995 and then 2.2 million in 
1996 will not be exactly the same as the two 
respective projections for 1995 and 1996 
produced by assuming unemployment constant 
at 2.3 million and 2.2 million respectively 
throughout the period 1995-2006 as shown in 
table C.

However in practice the differences will be small. 
If one compares the actual projection for activity 
rates for those aged 16 and over, assuming 
unemployment fails from 2.3 million in 1995 by 
100,000 per annum until 1998 and then remains 
constant at 2.0 million until 2006, with that obtained 
from table C then the largest difference is 0.1 
percentage points for all persons, and for men 
and women separately.

Labour Force Survey Quarterly Bulletin is 
available from SSD 62, Department of 
Employment, Level 1, Caxton House, Tothill St, 
London SW1H 9NF (071 273 6110). The annual 
subscription of £30 is payable in advance, and 
also buys the new Labour Force Survey Rapid 
Release publication.

‘Accuracy and uncertainty of the national 
population projections for the United Kingdom' 
by Chris Shaw, Government Actuary’s 
Department, Population Trends No 77, Autumn 
1994.

‘Labour force outlook to 1995', Employment 
Gazette, March 1988, pp 117-129.

illustrate the effect of changing the stylised 
assumption that claimant unemployment 
in Great Britain remains constant at it! 
December 1994 seasonally adjusted level! 
of 2.32 million throughout the period 1995-1 
2006.

The alternatives tried were to assume! 
that unemployment remains constant al 
between 2.0 million and 2.6 million! 
throughout the period 1995-2006, abouj 
300,000 either side of the current levels of 
claimant unemployment in Great Britain! 
The results are set out in table C, which! 
shows the projections of the overall! 
activity rates for those aged 16 and overf 
broken down by sex. An assumption than 
unemployment is constant at 2.0 million j 
leads to an all-persons activity rate in 
2006 that is 0.7 percentage points higher!

Laie activity

I Level of tinei* 

2.0
I2'1

2.2
Centra1 
projection

Men Women
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; activity rates - all ages (16 and over) 
’employment (millions)

[Ilian the 

mempl.

effects o» male and female activity rates 
[are 0.9 percentage points and 0.6 
Bercentage points respectively. This 
difference in activity rates equates to the 
labour force being about 350,000 higher 
in 2006.
■ Table C can also be used as a ready 
reckoner to approximate3 the future path 
of activity rates given changing 
unemployment levels over the period 

■995-2006. For example, suppose one 
[wished to consider the consequences of 
■unemployment falling from 2.3 million in 
1995 by 100,000 per year until 1998 and 
then remain constant at 2.0 million until 

12006. Then using table C one can see that 
tire approximate path of the all-persons 
setivity rate would be 62.7 -per eent in 

(995, 63.0 per cent in 1996, 63.3 per cent 
® 1997, and 63.5 per cent in 1998. Then 

poving along the top row of table C one 
pould project a further increase to 63.8 
Per cent in 2006.
I Once one has decided on the particular 
■ph for unemployment and read off the 
Appropriate activity rates from table C, 

can derive projections for the overall 
■a our forCe by multiplying these activity 
■a e numbers by the all-ages (16 and over) 
| OPU ation numbers given in table 2.

Per cent

1995 1996 1'997 1998 1'999 2000 2001 2002 2003 2004 2005 2006—
. rates - all ages (16 and over)
nployment (millions)

72.4 72.6 72.5 72.5 72.4 72-2 72.0 71.7 71.3 71.0 70.8 70.6
72.4 72.5 72.4 72.4 72.3 72.1 71.8 71.5 71.2 70.9 70.6 70.4
72.4 72.4 72.3 72.3' 72.2 72.0 71.7 71.4 71.1 70.8 70.5 70.3

72.3 72.3 72.2 72.2 72.0 71.8 71.5 71.2 70.9 70.6 70.3 70.1

72.3 72.3 72.2 72.1 72.0 71.7 71.5 71.1 70.8 70.5 70.2 70.0
72.3 72.2 72.1 72.0 71.8 71.6 71.3 71.0 70.7 70.4 70.1 69.9
72.3 72.1 72.0 71.9 71.7 71.5 71.2 70.9 70.6 70.2 70.0 69.7

rity rates - all ages (16 and over)
iploymer
53.7 54.2 54.6 55.0 55.4 55.7 56.0 56.2 56.5 56.7 57.0 57.3
53.6 54.1 54.5 54.9 55.3 55.6 55.9 56.1 56.4 56.6 56.9 57.2
53.6 54.0 54.4 54.8 55.1 55.5 55.8 56.0 56.2 56.5 56.8 57.1

53.5 53.9 54.3 54.7 55.0 55.4 55.7 55.9 56.1 56.4 56.6 56.9

53.5 53.9 54.3 54.6 54.9 55.3 55.6 55.8 56.0 56.3 56.6 56.9
53.4 53.8 54.2 54.5 54.8 55.2 55.5 55.7 55.9 56.2 56.5 56.8
53.4 53.7 54.1 54.4 54.8 55.1 55.4 55.6 55.8 56.1 56.4 56.7

Table B Estimates and projections of activity rates3 in Great Britain

Per
Estimates Projections

1994 1995 2000 2006

Men
All ages 16 and over 72.4 72.3 71.8 701 |
Working age* 85.4 85.1 84.7 83.1 I

Women
All ages 16 and over 53.2 53.5 55.4 56.9Working age* 70.8 71.1 73.3 75.2 I

All persons
All ages 16 and over 62.6 62.7 63.4 63.4
Working age* 78.4 78.4 79.3 79.4

a ILO definitions: for details see technical note. -------- 1
b Men aged 16 to 64 years; women aged 16 to 59 years.

3

62.8 63.1 63.4 63.5 63.7 63.8 63.8 63.8 63.8 63.8 63.8 63.8
62.7 63.1 63.3 63.4 63.6 63.7 63.7 63.7 63.6 63.6 63.6 63.7
62.7 63.0 63.2 63.3 63.5 63.5 63.6 63.5 63.5 63.5 63.5 63.6

62.7 62.9 63.1 63.2 63.3 63.4 63.4 63.4 63.4 63.3 63.4 63.4

62.6 62.8 63.0 63.1 63.2 63.3 63.3 63.3 63.3 63.3 63.3 63.3
62.6 62.7 62.9 63.0 63.1 63.2 63.2 63.2 63.2 63.1 63.2 63.2
62.6 62.7 62.8 63.0 63.0 63.1 63.1 63.1 63.1 63.0 63.0 63.1

Figure 4 Economic activity rates by age group
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Technical note

Measurement
Estimates of the labour force at end-June 

each year from 1984 until 1994 are produced 
by combining the activity rate estimates with 
mid-year estimates of the non-institutional 
resident population of Great Britain produced 
by the Employment Department. The mid­
year population estimates for these years 
have been revised to reflect information from 
the 1991 Census affecting the labour force 
estimates but not the activity rates.

For the years to 1984, estimates of the 
civilian labour force are based on data from 
the 1971 Census of Population and the 1975, 
1977,1979,1981,1983 and 1984 Labour 
Force Surveys, supplemented by data from 
the 1971 and 1981 Censuses of Population on 
the economic activity of those not in private 
households, from the Ministry of Defence and 
from the Department for Education and the 
Scottish Office Education Department on the 
numbers of students in full-time education at 
end-June, to give mid-year labour force 
estimates.

Estimates of the civilian labour force at 
end-June in 1982,1983 and 1984 were 
produced by combining the activity rate 
estimates with recently revised mid-year 
estimates of the resident population of Great 
Britain produced by the Office of Population 
Censuses and Surveys and the General 
Register Office for Scotland following the 
1991 Census.

All the estimates presented in this article 
are subject to sampling and other errors, and 
although the labour force figures are shown 
in the article to the nearest thousand, they 
should not necessarily be treated as totally 
accurate. Further guidance can be found in 
the technical notes in LFS Quarterly Bulletins.

_FS data against projections.
dn resulting differences between 

for 1984 onwards presented last 
hose now used are:
stment is now made for students

isted spring LFS data for the 11 
1984 to 1994 when international 
have been used. The discontinuity 
183 and 1984 has been allowed 
ing in the econometric modelling, 
mtages are:
table basis for projection (there 
ious difficulties in making these

Conclusion
I ED intends to develop internal papers on 
the evaluation and review of projection 
methods rar publication, with the intention of 
stimulating comments. Readers with an 

[interest are invited to contact the authors.

Thus errors in the projections have roughly! 
balanced out, and the small overall under- I 
estimate can be attributed to the 
demographic projections. However, this is I 
very misleading! When errors are examined I 

by age/sex groups, it is clear that the 
demographic projections gave consistent 
under-estimates of between 0.5 and 1 
percentage point for the relevant age groups! 
(chiefly owing to migration turning out to be I 
different from assumptions),5 while the 
labour force activity rates have larger errors I 
that happen to cancel. In particular, the 
young (16-19 year olds) and the old (60 years] 
old and over) proved difficult to project.

The projections tended to over-project 
activity rates for men, which have been 
falling by about two percentage points 
overall, and to under-project the increases by] 
women by about 2-3 percentage points 
overall. This suggests a conservative 
tendency in the projected activity rates.

In summary, the evaluation was thought™ 
reveal a reasonably good level of accuracy—a 
especially in the later years — and suggested! 
that the young and the old might merit 
additional attention in the review.

1 Definitions
For 1984 and later years the labour force 

includes people aged 16 or over who are 
either in employment (whether as an employ­
ee, self-employed, on work-related govern­
ment employment and training programmes 
or, from spring 1992, unpaid family workers), 
or ILO unemployed. Since spring 1992 this 
definition is used in the main results of the 
Labour Force Survey (LFS) - LFS Quarterly 
Bulletin.4 For 1971 to 1984, members of 
Armed Forces were excluded to give the 
civilian labour force.

The current definition reflects the ILO 
guidelines and is also used by the Organ­
isation for Economic Cooperation and 
Development (OECD) to calculate standard­
ised unemployment rates. The ILO definition 
of unemployment refers to people without a 
job who were available to start work within 
two weeks and had, either looked for work in 
the previous four weeks or were waiting to 
start a job they had already obtained. 
Estimates on this basis are not available 
before 1984, as the Labour Force Survey did 
not then collect information on job search 
over a four-week period.

The former Great Britain Labour Force 
definition of unemployment, used in labour 
force estimates and projections articles pub­
lished before 1989 and in this article for the 
1971-84 estimates, counts people not in em­
ployment who were seeking work in a 
reference week (or prevented from seeking 
work by temporary sickness or holiday, or 
waiting for the results of a job application, or 
waiting to start a job they had already 
obtained), whether or not they were available 
to start (except students not able to start 
because they had to complete their 
education). The difference between the two 
measures is small.

The activity rate in a given age/sex 
category is the labour force expressed as a 
percentage of the population in that cate­
gory. Fuller details of these definitions are 
given in the technical note to the article on 
page 172 of Employment Gazette, April 1992 
presenting the Labour Force Survey results 
for 1991, and in the technical note to any 
edition of the LFS Quarterly Bulletin.

Unpaid family workers are people doing 
unpaid work for a business they or a relative 
owns. In Labour Force Surveys before 1992, 
such people would have been included as 
doing paid work in the reference week if 
respondents: a) had queried whether such 
work should be included and b) if the work 
was done for themselves or for another 
related member of the same household. 
(Respondents may also have simply stated 
that they were doing paid work). The num­
bers are estimated at 144,000 in spring 1994. 
As a result of this group, plus some other 
people not previously included as in 
employment, there is a relatively small 
inconsistency between current and previous 
Labour Force Survey data, estimated at 
around 180,000.

The non-institutional population includes 
everyone living in private households, student 

The mean absolute error suggests that th I 
projections were generally 1.4 percentage I 
points out, and the average error suggests I 
that under-estimates outweighed over- I 
estimates (only the 1975-based round was I 

over-estimated).
The projections were generally made with I 

an assumption that unemployment would be I 
flat in future. They would generally be I 
improved if allowance were made for the 
difference actually experienced.

Any errors in demographic projections fee J 
into errors in ED’s projections of the labour 1 
force. The next table concentrates on errors I 

in overall activity rates.
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Review
The review endorsed the continued overall 

approach adopted, including the use of 
econometric techniques in preference to the 1 
alternatives. The method is superior to 
simpler, trend-based approaches in that:
• the effects of business cycles can be 

isolated from underlying trends;
• the models explain what is happening, and
• projections can use projections of related | 

factors if available -such as fertility - or I 
sensitivity analyses can be done if not. 
On the other hand, very substantial

resources would be required to develop a 
fully comprehensive model that 
simultaneously makes labour force and 
demand projections. These resources coul I 
not be justified, especially considering 
government policy on not forecasting 
unemployment levels. [

The main change made was to align e I 
projections and (as far aS possible) estima I

2 Evaluation of past projections and 
review of method

Evaluation
An evaluation of past projection rounds was 
conducted to assess the appropriateness of 
the projection method, and to suggest ways 
in which it might be improved. As a by­
product, the results can be used as a rough 
guide to the likely precision of the project­
ions presented in this article, notwithstand­
ing the efforts made to improve techniques.

The evaluation concentrated on the 
difference between projections and final est­
imates five years after the base year for the 
projection. Subsequent revisions to estim­
ates, and changes in bases on which figures 
are calculated, complicate the analysis.

The following table shows the difference 
between projected and actual total civilian 
labour force in percentage terms. A positive 
figure indicates an over-estimate and a 
negative one an under-estimate.

ptivity rate models
The models currently used to project 

P wty rates are based on the models 
pnally developed for the 1987-based 
K Actions, which were described in the 

nd mid-year;
stments are made concerning
nd overseas armed forces to yield a 
labour force, and

h they exclude the institutional population.
I It will be noted that these adjustments 
[primarily affect the young and the old, which 
Hie evaluation revealed to be problematic.

3 Projecting activity rates
Projections of activity rates, or the 

[.percentages of the population of different 
age/sex groups in the labour force (that is, 

[either in employment or actively seeking 
huk), are produced by ED. They reflect some 
■ the economic, demographic and social 
[factors that influence activity rates.

There are three stages to this calculation, 
first, models that attempt to explain past 
movements in activity rates in terms of some 
of these factors are constructed. In the 
second stage, assumptions are made about 

I'o future paths of these explanatory factors. 
™d, by applying these assumed future 

plues to the models, projections for the 
activity rates themselves are produced; 

(Plausibility checks and any necessary 
pojustments are then made.

IL m lFS outputs. In the past, various 
I! istments were made to LFS figures to put 
K on a similar basis to earlier figures in 
“ . series, based on Censuses. This 

sense when there were only a fewRS the .LFS. However, the

P decided that it would now be better to 
■ * dim**-'* I FQ data fnr thn 11
take unadju 

fears from j 
Linitions' 
between 19, 
[orhysplici

The at
| a more si 

were
I adjustments, resulting from the data
I sources available);

> quicker to publish (this can now 
ad as soon as LFS data are
1: future projections should be 
Ed earlier in the year than the April

of Employment Gazette as has 
jstomary).

From... 1975 1979 1981 1984 1987 Average Mean

error absolute
To... 1980 1984 1986 1989 1992 error j

2.2 0.6 -0.1 ' -2.3 -0.2 -0.1 1.1

From...1975 1'979 1981 1984 1987 Average Mean

error absolute

To... 1980 1984 1986 1989 1992 error

1.4 -0.6 -0.9 -3.5 -0.4 -0.8 1.4

March 1988 Employment Gazette article6. 
They Use four types of explanatory factors:
• The level of, or change in, claimant 

unemployment, which represents the 
pressure of demand in the labour market. 
This appears in every model.

• The number of under-five year olds, per 
woman in the relevant age group, which 
appear in three models (females aged 20- 
24, 25-34 and 35-44). The model for 
activity rates of females aged 25-34 also 
includes the number of dependent 
children aged 5-9 and 10-14, per woman 
in that age group, as explanatory 
variables.

• Time trends, which represent a 
combination of other structural factors, 
appear in many of the models and are 
specified in a variety of ways.

• Lagged dependent variables (that is, the 
previous year’s activity rates).
The models are estimated using annual 

activity rate data from 1961 to 1994 (1975 to 
1994 for the student groups). Up to 1983, the 
series were constructed internally by ED. In 
1989 these were examined by the Institute 
for Employment Research (IER) at Warwick 
University, and some minor changes were 
made. Data from 1984 onwards is taken 
directly from the Labour Force Survey 
relating to the spring quarter with some 
minor adjustments which are detailed 
elsewhere in the text. The discontinuity at 
1984 is overcome by splicing the series 
together.

The models use as their dependent 
variable a logistic transformation of the 
activity rate, as follows:

,ARif >
LAR.f=Logistic (AR .J = Ln |—<—I 

yf y \ 1-ARJtl

This is conventional practice for modelling 
dependent variables that are constrained to 
lie between 0 and 1. On a practical level, this 
ensures that the models never forecast more 
than 100 per cent participation.

The modelling involved initially estimating 
an equation containing the above four types 
of variables (three in the case of males, as 
there were no dependent children variables), 
including a number of lags of unemployment. 
A specific equation was derived by 
eliminating variables with little or no 
explanatory power. Dummy variables were 
sometimes included for one or a few years to 
ensure that the initial model specification 
had residuals which were normally 
distributed, serially uncorrelated and 
homoscedastic.

The best specific equation was chosen on 
the following criteria:
• The equation should fit the data well - that 

is, explain past movements in the series.
• The coefficients on the independent 

variables should be significant and of the 
expected sign - for example, other things 
being equal, a rise in unemployment 
should lead to a fall in activity rates, as 
should a rise in the number of dependent 
children.

• The equation should generate a sensible

forecast profile.
None of these criteria was overriding: for 

example, if the coefficient on a particular 
variable was statistically insignificant at the 
5 per cent level, but the presence of that 
variable made economic sense and/or 
improved the other statistical properties of 
the equation, then the variable could be 
retained in the final specification.

The activity rates for the oldest age groups 
were altered for modelling and projection 
purposes. The total number of economically 
active men aged 70 and over were divided 
into the male population aged 70-74 to form 
a hybrid activity rate. Similarly, women aged 
65 and over were divided into the female 
population aged 65-69. The reason is that 
few men aged 75 and over, or women aged 
70 and over are in the labour force, and there 
is a danger that the burgeoning numbers 
above these ages, reflecting the post First 
World War baby boom, will distort the 
historical and projected trends if they are 
included. However, the simple activity rates 
are presented in the tables.

Explanatory factors: assumptions
The assumptions made about the future 

paths of the explanatory factors are:
• The number of claimant unemployment in 

Great Britain is assumed to remain con­
stant at its seasonally adjusted December 
1994 level of 2.32 million. This is a 
stylised assumption: ED does not fore­
cast either employment or unemploy­
ment. Alternative levels of unemployment 
are also tried as part Of the sensitivity 
analysis.

• The numbers of dependent children aged 
0-4, 5-9 and 10-14 per woman are 
projected into the future using fertility 
assumptions produced by OPCS (these 
underlie the 1992-based population 
projections discussed in the text).

• Other relevant economic and social 
factors, as captured by the trends or 
lagged dependent variables, are assumed 
to change the same way as in the past. 
For example, a factor may have shown a 
rising trend but at a declining rate over 
time.
Projections of activity rates were 

generated by substituting these assumed 
values for the independent variables into the 
equations for all projection years. Plausibility 
checks were then made, and in some cases 
this meant trying an alternative equation 
specification.

Further information: Amore detailed aote 
on the ED methodology of pro j ect ing 

activity rates, including the models used, 
is available. Requests should be made, in 

writing, to:

EMRU General Office 
Employment Department 

. Level 1 ' 
Caxton House 
To thill Street 

London SW1H 9NF
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ThousandsTable 1 Estimates and projections of the labour force in Great Britain

GB Labour Force definitions3

Estimates

1971 1972 1973 1974 1975 1976 1977 1978 1979 1980 1981 1982 1983 1984

Men

16-19

Students N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

Non-students N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

All 1.054 1,024 1,025 998 1,009 1,166 1,193 1,247 1,309 1,356 1,363 1,353 1,331 1,361

20-24

Students N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

Non-students N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

All 1,840 1,733 1,684 1,667 1,648 1,646 1,656 1,691 1,735 1,766 1,793 1,818 1,859 1,941

25-34 3,250 3,391 3,487 3,555 3,614 3,688 3,734 3,747 3,753 3,748 3,753 3,621 3,555 3,581

35-44 3,067 3,057 3,058 3,055 3,049 3,021 3,022 3,058 3,117 3,157 3,189 3,313 3,394 3,464

45-54 3,134 3,157 3,207 3,244 3,171 3,105 3,051 3,001 2,956 2,921 2,889 2,850 2,824 2,806

55-59 1,469 1,423 1,346 1,276 1,324 1,365 1,410 1,462 1,504 1,438 1,390 1,320 1,262 1,218

60-64 1,219 1,216 1,212 1,207 1,199 1,151 1,089 992 908 923 932 901 868 859

65-69 360 352 343 333 322 299 275 243 211 207 202 177 150 146

70 and over 174 168 161 154 146 143 139 128 117 126 132 122 112 118

All ages 15,568 15,520 15,522 15,489 15,482 15,584 15,569 15,570 15,610 15,643 15,644 15,475 15,354 15,493

Working age° 15,034 15,001 15,018 15,002 15,013 15,143 15,156 15,199 15,282 15,310 15,310 15,176 15,093 15,229

Women

16-19

Students N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

Non-students N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

All 947 930 932 907 922 1,082 1,125 1,185 1,242 1,331 1,265 1,239 1,206 1,219

20-24

Students N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

Non-students N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

All 1,241 1,202 1,165 1,186 1,181 1,200 1,240 1,274 1,309 1,352 1,412 1,441 1,471 1,534

25-34 1,523 1,630 1,762 1,869 1,927 2,049 2,159 2,169 2,169 2,171 2,188 2,145 2,134 2,260

35-44 1,884 1,924 1,969 2,036 2,046 2,065 2,105 2,132 2,173 2,202 2,227 2,320 2,386 2,534

45-54 2,105 2,153 2,233 2,289 2,237 2,191 2,155 2,127 2,099 2,093 2,088 2,076 2,072 2,100

55-59 870 849 810 775 809 868 930 946 954 911 876 830 794 791

60-64 482 480 478 477 474 438 397 349 305 329 354 345 336 359

65 and over 282 270 258 245 231 222 213 190 166 178 187 176 163 153

All ages 9,335 9,440 9,606 9,783 9,826 10,116 10,325 10,371 10,417 10,566 10,598 10,573 10,561 10,951

Working agec 8,571 8,690 8,870 9,061 9,121 9,456 9,714 9,832 9,946 10,058 10,056 10,053 10,062 10,439

All persons

16-19

Students N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

Non-students N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

All 2,001 1,954 1,957 1,904 1,930 2,248 2,318 2,432 2,550 2,688 2,628 2,592 2,537 2,580

20-24

Students N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

Non-students N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

All 3,081 2,936 2,849 2,852 2,829 2,847 2,896 2,965 3,044 3,117 3,205 3,259 3,329 3,475

25-34 4,773 5,022 5,248 5,424 5,541 5,738 5,894 5,915 5,922 5,919 5,941 5,767 5,690 5,841

35-44 4,951 4,981 5,027 5,091 5,095 5,086 5,127 5,189 5,290 5,359 5,416 5,633 5,780 5,998

45-54 5,239 5,310 5,439 5,533 5,407 5,296 5,206 5,127 5,055 5,014 4,978 4,926 4,896 4,906

55-59 2,340 2,272 2,156 2,052 2,133 2,233 2,340 2,408 2,458 2,349 2,266 2,150 2,055 2,009

60-64 1,702 1,696 1,691 1,684 1,673 1,589 1,487 1,341 1,213 1,253 1,287 1,246 1,204 1,218

65 and over 816 790 761 733 699 664 626 561, 494 511 521 475 425 417

All ages 24,903 24,960 25,128 25,273 25,308 25,700 25,894 25,941 26,027 26,209 26,242 26,048 25,916 26,444

Working age° 23,604 23,691 23,888 24,064 24,135 24,599 24,870 25,031 25,228 25,369 25,366 25,229 25,155 25,668

a For details of definitions please see technical note.
b Men aged 16 to 64 years.
c Women aged 16 to 59 years.
d Men aged 16 to 64 and women aged 16 to 59 years.
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ILO definitions3

Estimates

1984 1985 1986

220

1,042

1,262

188 195 200
1,122 1,110 1,087
j,310 1,305 1,287

33 34 34
1,981 2,050 2,048

2,015 2,084 2,082

3,621 3,683 3,747

3,478 3,546 3,591

2,810 2,788 2,748

1,219 1,206 1,180

858 801 761

149 161 154

119 111 102

15,579 15,686 15,651

15,311 15,413 15,395

220 238 258

942 937 902

1,163 1,175 1,160

21 24 27

1,538 1,566 1,596

1,559 1,590 1,623

2,278 2,353 2,449

2,539 2,629 2,693

2,097 2,091 2,101

797 796 785

365 303 297

148 146 134

10,946 11,083 11,243

10,433 10,634 10,812

409 433 458

2,064

2,473

55

3,519

3,574

5,899

6,017

4,907

2,015

1,223

416

26,524

25,743

2,047

2,480

58 

3,617 

3,674

6,035 

6,176 

4,879

2,002

1,104

419 

26,769

26,047

1,989

2,447

61 

3,644 

3,705

6,196 

6,284 

4,849 

1,966 

1,057 

391

26,894

26,207

199119901987

33 42

11541 31 11,61711,23111,055

26,8621 1 27.257 27,41226,532 27,316

56

3,675

3,731

485

,959

541.1
1.879 j

2.420 I

2781

5641

11421

291
1.5591

1.6191

37

1630

: '..668

282

838

3,019

2,958

2,325

780

349

157

12,123

43

1,516

1,559

581 

1,464 

2,045

94

3,398

3,492

312

664

977

265

917

1,182

2.7021

2,8581

2.13|

7811

2961

1401

11,6731

[2.865

2.866

2,228

I 794
I 337

I 171 

12,049

! 522
|l,824

12,346

1,642

2,199

7,258

6,649

5,234

1,910

1,077

453

28,117

2621

1,0151

1,2771

241

986

1,226

I 79
I 3,654

I 3,733

261

911

621

31632 I
3.694 fl

?96

731

027

6,423

6,390

4,837

1,943

1,054

397

27,219

2.572

2,762

2,113

795

290

135

11,480

_ 1

1988 j

7,135

6,610

5,167

1,937

1,066

467

28,210

2.968

2935

2.288

791

331

168

12,130

47

1.573

1821

23

1,608

1,631

94 

,3,536 

3,630

6.638| 

6,518 

4,907 

1,933 

1.C47 

412 

27.559

I w
I 6,542

I 5X69

I 1928

I 1378

I 48:

148.0/5

I 1989

I ,. -

51

2 0 6 7 2,043

2.'™ 2,075
1 2 024I 1365

1,963

2,009

1,882

1,933

3,851 3,935 1 1.033
4,166 4,239

3,628 3,660 I 3.675 3,674 3,690

2,725 2,773 I I 2.841 2,880 2,910

1,148 1,152 I '.134 1,145 1,130

764 757 : 1 711 735 728

162 155
| 193 184 189

99 116 115 107

15,739 15,396 ] 1 16,080 15,994

15,477 15.624 1 2"? 16,781 15,699

ChangeProjections

2003 2004 2005 2006 1994-20062001 20021996 1997 1998 1999 20001994 19951992 1993

LO definitions3

269

799

1,068

260 233 279 329 355 363 371 372 378 395 407 419 435 442 445 166

678 598 544 478 455 462 481 492 473 445 434 423 416 411 414 -130

938 831 823 807 810 825 852 864 852 839 840 842 851 853 859 36

63 75 93 103 105 102 100 105 114 122 127 131 132 135 137 43

1,767 1,715 1,596 1,500 1,412 1,348 1,302 , 1,288 1,283 1,290 1,311 1,336 1.342 1,345 1,353 -243

1,830 1,790 1,689 1,602 1,517 1,450 1,403 1,393 1,396 1,4<- 1,439 1,468 1,474 1,479 1,489 -200

4,276 4,294 4,334 4,343 4,348 4,319 4,251 4,147 4,030 3,912 3,787 3,680 3,600 3,545 3,485 -850

3,601 3,569 3,553 3,578 3,664 3,763 3,859 3,961 4,068 4,153 4,217 4,257 4,287 4,292 4,280 726

3,048 3,122 3,180 3,246 3,319 3,358 3,380 3,389 3,397 3,411 3,349 3,333 3,349 3,389 3,455 275

1,098 1,074 1,092 1,102 1,091 1,093 1,110 1,139 1,165 1,206 1,303 1,351 1,367 1,377 1,374 282

707 693 675 666 662 662 669 677 679 673 675 688 708 728 757 82

181 158 168 179 176 175 173 171 170 169 170 172 175 176 175 7

126 100 96 90 90 90 89 89 88 88 87 86 85 85 84 -12

15,806 15,632 15,611 15,614 15,678 15,734 15,787 15,828 15,845 15,864 15,869 15,878 15,897 15,923 15,958 347

15,498 15,374 15,346 15,345 15,412 15,470 15,525 15,568 15,587 15,606 15,611 15,619 15,636 15,662 15,699 353

305 298 308 361 400 420 429 429 432 451 464 479 494 503 507 200

529 458 430 369 v 345 348 361 368 357 330 319 307 305 299 300 -130

834 755 738 730 744 768 790 797 789 781 783 787 799 802 807 70

52 61 77 84 83 82 82 87 94 102 107 111 114 117 120 43

1,426 1,365 1,255 1,181 1,127 1,079 1,047 1,041 1,047 1,061 1,084 1,107 1,113 1,118 1,125 -130

1.478 1,426 1,332 1,265 1,210 1,161 1,129 1,127 1,141 1,162 1,191 1,218 1,227 1,235 1,245 -87

3,048 3,133 3,151 3,190 3,206 3,192 3,148 3,082 3,009 2,935 2,857 2,794 2,756 2,740 2,717 -433

2,914 2,902 2,907 2,944 3,024 3,117 ' 3,212 3,313 3,421 3,514 3,591 3,650 3,700 3,729 3,747 840

2,495 2,587 2,664 2,741 2,821 2,877 2,917 2,944 2,969 2,998 2,961 2,960 2,987 3,029 3,094 431

783 790 816 827 819 826 846 873 902 942 1,026 1,075 1,099 1,117 1,127 311

336 352 357 366 368 374 384 397 407 412 422 439 460 483 513 156

18J 175 162 156 152 149 147 145 143 142 142 144 146 147 146 -16

12,070 12,120 12,126 12,217 12,343 12,464 12,573 12,679 12,781 12,886 12,973 13,067 13,174 13,283 13,397 1,271

11,553 11,593 11,607 11,695 11,823 11,941 12,041 12,137 12,231 12,332 12,409 12,485 12,568 12,652 12,738 1,131

564 531 586 690 755 783 800 801 810 845 871 898 929 945 952 365

1,207 1,055 974 847 799 810 842 860 830 775 752 730 721 710 714 -260

1,772 1,586 1,561 1,537 1,554 1,593 1,642 1,661 1,641 1,620 1,623 1,629 1,650 1,655 1,666 105

115 136 170 187 188 184 183 192 208 223 235 243 245 251 257 86

3,192 3,080 2,851 2,680 2,539 2,427 2,349 2,329 2,329 2,351 2,395 2,443 2,455 2,463 2,478 -373

3,308 3,216 3,021 2,867 2,727 2,611 2,531 2,520 2,537 2,574 2,630 2,686 2,701 2,714 2,734 -286

7,324 7,427 7,485 7,532 7,554 7,510 7,399 7,229 7,039 6,847 6,644 6,474 6,356 6,284 6,202 4,283

6,515 6,471 6,461 6,522 6,689 6,880 7,071 7,274 7,488 7,667 7,809 7,908 7,986 8,021 8,027 1,566

5,543 5,709 5,844 . 5,987 6,139 6,236 6,297 6,333 6,366 6,410 6,310 6,293 6,336 6,418 6,549 706

1,881 1,864 1,908 1,929 1,910 1,919 1,956 2,012 2,066 2,148 2,330 2,426 2,466 2,494 2,501 593

1,043 1,045 1,032 1,032 1,029 1,036 1,054 1,074 1,087 1,084 1,097 1,127 1,169 1,211 1,270 239

489 433 427 425 418 414 409 404 401 399 400 403 407 408 405 -21

27,876 27,752 27,737 27,831 28,021 28,198 28,360 28,507 28,626 28,749 28,842 28,945 29,071 29,206 29,355 1,618

27,051 26,967 26,953 27,040 27,235 27,410 27,566 27,705 27,818 27,938 28,020 28,103 28,204 28,314 28,437 1,483

Men

16-19 

Students 

Non-students

All

20-24 

Students 

Non-students 

All

25-34

35-44

45-54

55-59

60-64

65-69

70 and over

All ages

Working age6

Women 

16-19

Students 

Non-students 

All

20-24 

Students 

Non-students 

All

25-34

35-44

45-54

55-59

60-64 

65 and over 

All ages

Working age3

All persons 

16-19

Students 

Non-students 

All

20-24 

Students 

Non-students 

All

25-34

35-44

45-54

55-59

60-64 

65 and over 

All ages

Working age6
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Table 2 Estimates and projections of the non-institutional resident population3 of Great Britain aged 16 and over Thousands

a 1971-1984 (first column) total resident population, ie including institutional population; 1984 (second column) - 2006 non-institutional resident population.
b Men aged 16 to 64 years.
c Women aged 16 to 59 years.
d Men aged 16 to 64 and women aged 16 to 59 years.

Estimates
— —------------

Projections Change

1971 1972 1973 1974 1975 1976 1977 1978 1979 1980 1981 1982 1983 ^1984 1984 1985 1986 1987 1988 ■ 7989 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006 1994-2006

Men

— —

Men

16-19 16-19

Students N/A N/A N/A N/A N/A N/A ' N/A N/A N/A N/A N/A N/A N/A N/A 668 641 621 654 638 666 704 719 751 830 888 924 938 934 945 983 1,011 1,041 1,080 1,098 1,106 355 Students

Non-students N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A .1,154 1,148 1,132 1,074 936 830 714 634 574 502 475 482 501 512 493 463 451 440 433 428 431 -143 Non-students

All 1,518 1,534 1,549 1,571 1,614 1,655 1,699 1,742 1,793 1,845 1,882 1,907 1,911 1,868 t822 1,789 1,754 1,729 1,692 I 1,636
1,574 1,496 1,418 1,353 1,325 1,332 1,363 1,406 1,439 1,446 1,438 1,446 1,462 1,481 1,513 1,526 1,537 212 All 

20-24

Students N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A 188 171 197 192 134 233 307 310 348 368 370 353 344 355 380 402 416 424 422 427 429 81 Students

Non-students N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A 2,043 2,119 2,116 2,129 2,028 1,952
3,833

1,774 1,658 1,561 1,468 1,401 1,353 1,338 1,332 1,339 1,362 1,388 1,394 1,396 1,405 -254 Non-students

All 2,099 1,998 1,947 1,927 1,907 1,918 1,943 1,968 2,001 2,053 2,107 2,148 2,210 2,291 2,231 2,290 2,313 2,320 2,299 1 2,264 2,222 2,185 2,140 2,084 2,006 1,929 1,838 1,754 1,697 1,693 1,712 1,741 1,778 1,812 1,816 1,823 1,834 -172 All

25-34 3,435 3,580 3,678 3,747 3,807 3,879 3,919 3,936 3,944 3,940 3,934 3,827 3,797 3,826 3,776 3,828 3,903 3,999 4,327 4,420 4,495 4,546 4,582 4,591 4,581 4,540 4,465 4,354 4,231 4,107 3,976 3,863 3,779 3,721 3,658 -924 25-34

35-44 3,190 3,177 3,177 3,171 3,163 3,133 3,132 3,171 3,236 3,285 3,322 3,460 3,556 3,636 3,602 3,669 3,743 3,788 I 3 R22 3,857 3,787 3,771 3,792 3,840 3,918 4,016 4,116 4,224 4,339 4,432 4,503 4,548 4,582 4,590 4,580 788 35-44

45-54 3,275 3,294 3,341 3,375 3,294 3,231 3,178 3,136 3,099 3,072 3,047 3,033 3,032 3,030 3,000 2,997 2,972 . 2,975 I 178 3,127 3,178 3,329 3,436 3,517 3,587 3,664 3,711 3,739 3,752 3,765 3,784 3,718 3,703 3,724 3,772 3,849 332 45-54

55-59 1,579 1,530 1,448 1,372 1,424 1,478 1,536 1,602 1,657 1,596 1,555 1,521 1,500 1,484 1,469 1,459 1,448 1,438 1 1,413 1.406 1,399 1,401 1,417 1,434 1,442 1,429 1,435 1,464 1,509 1,552 1,617 1,759 1,836 1,871 1,897 1,908 474 55-59

60-64 1,471 1,470 1,468 1,465 1,457 1,432 1,387 1,310 1,244 1,297 1,345 1,401 1,463 1,515 1,498 1,447 1,414 1,384 1^69
11358 1.352 1,345 1,339 1,328 1,318 1,312 1,308 1,312 1,330 1,348 1,357 1,347 1,355 1,384 1,428 1,471 1,533 215 60-64

65-69 1,183 1,200 1,217 1,234 1,245 1,248 1,251 1,252 1,253 1,251 1,233 1,194 1,129 1,076 1,062 1,112 1,158 1,210 1,266
11312 1.270 1,246 1,225 1,213 1,205 1,202' 1,199 1,198 1,192 1,186 1,184 1,183 1,190 1,208 1,227 1,237 1,229 24 65-69

70 and over 1,592 1,629 1,669 1,710 1,752 1,793 1,840 1,886 1,933 1,981 2,020 2,057 2,096 2,138 2,063 |2,094 2,107 ; 2,109 2,089
12,080 2,146 2,202 2,249 2,284 2,316 2,346 2,379 2,408 2,433 2,460 2,486 2,515 2,541 2,560 2,579 2,604 2,632 316 70 and over

All ages 19,342 19,412 19,495 19,570 19,663 19,766 19,885 20,004 20,158 20,319 20,444 20,548 20,696 20,864 20,522 20,685 20,813 20,952 21,061
121.169

21259 21,327 21,383 21,432 21,495 21,581 21,679 21,780 21,875 21,972 22,064 22,172 22,282 22,395 22,519 22,641 22,760 1,265 All ages

Working age6 16,567 16,583 16,609 16,627 16,666 16,724 16,795 16,865 16,973 17,087 17,192 17,297 17,470 17,650 17,397 17,479 17,548 17,633 17,706
1 11,™

17,343 17,879 17,909 17,935 17,974 18,033 18,101 18,174 18,250 18,326 18,394 18,474 18,551 18,627 18,713 18,800 18,899 925 Working age6

Women Women

16-19 16-19

Students N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A 675 646 642 . 636 621]
| 625

655 654 722 746 747 826 885 923 937 934 936 974 1,001 1,031 1,062 1,079 1,087 340 Students

Non-students N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A 1.072 1,071
Jl ,039

..-1,019 995 I 934 P.A1 766 626 540 508 435 408 414 432 442 432 401 389 377 377 371 374 -134 Non-students

All 1,457 1,466 1,481 1,504 1,545 1,587 1,635 1,683 1,725 1,769 1,797 1,808 1,806 1,772 1,748 1,717 1,680 i.1,655 1,616
1 1.559

1495 1,420 1,348 1,285 1,256 1,261 1,292 1,337 1,369 1,376 1,368 1,375 1,390 1,409 1,438 1,450 1.461 206 All

20-24 20-24

Students . N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A 133 120 119 123 135 1 156 170 174 231 246 272 290 288 277 271 279 296 314 326 332 333 337 341 69 Students

Non-students N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A 2,042 2,106 2,128 £2,124 2,088 I 2.036 1,972 1,937 1,831 1,753 1,647 1,555 1,466 1,396 1,349 1,337 1,339 1,353 1,378 1,405 1,41-0 1,412 1,416 -231 Non-students

All 2,062 1,959 1,900 1,872 1,849 1,852 1,872 1,901 1,933 1,989 2,052 2,102 2,158 2,217 2,175 2,226 2,248 2,247 2,223 1 2.192 2.142 2,111 2,061 1,999 1,919 1,845 1,754 1,673 1,620 1,616 1,636 1,666 1,704 1,737 1,742 1,748 1,757 -162 All

25-34 3,347 3,493 3,601 3,664 3,717 3,792 3,840 3,861 3,868 3,872 3,877 3,780 3,741 3,756 3,727 3,772 3,850 3,940 4,027 I 4J25 4,231 4,321 4,382 4,421 4,439 4,438 4,423 4,377 4,297 4,185 4,063 3,938 3,807 3,694 3,611 3,558 3,498 -941 25-34

35-44 3,158 3,136 3,126 3,113 3,094 3,066 3,068 3,110 3,174 3,226 3,277 , 3,420 3,524 3,602 3,581 3,654 3,731 3,780 3,806
I 3.119

3,332 3,852 3,783 3,765 3,781 3,81.8 3,884 3,968 4,056 4,150 4,251 4,331 4,390 4,424 4,447 4,446 4,433 652 35-44

45-54 3,397 3,408 3,444 3,471 3,374 3,296 3,233 3,181 3,131 3,098 3,070 3,051 3,043 3,037 3,017 3,006 2,979 2,982 3,023
1 3,085 ' 3,139' 3,194 3,346 3,456 3,534 3,605 3,682 3,732 3,760 3,775 3,787 3,805 3,740 3,723 3,740 3,778 3,844 310 45-54

55-59 1,708 1,662 1,576 1,494 1,543 1,599 1,657 1,721 1,774 1,699 1,641 1,598 1,569 1,548 1,537 1,526 1,514 1,499 1,480 11,459 1,439 1,427 1,428 1,444 1,464 1,473 1,461 1,467 1,496 1,539 1,583 1,648 1,790 1,869 1,905 1,931 1,942 478 55-59

60-64 1,676 1,670 1,666 1,662 1,656 1,627 1,581 1,498 1,421 1,470 1,522 1,576 1,639 1,688 1,675 1,606 1,556 1,516 1,490 M471 1 461 1,450 1,436 1,418 1,396 1,379 1,369 1,372 1,389 1,409 1,419 1,408 1,415 1,443 1,486 1,530 1,594 197 60-64

65 and over 4,468 4,536 4,603 4,671 4,732 4,781 4,837 4,900 4,953 5,011 5,036 5,039 5,018 5,008 4,752 4,836 4,892 4,935 4,961 I 4,987 4,991 5,003 5,008 5,010 5,009 5,012 5,016 5,013 5,005 4,995 4,983 4,979 4,980 4,988 5,000 5,009 5,003 -7 65 and over

All ages 21,274 21,330 21,397 21,449 21,509 21,600 21,722 21,855 21,978 22,134 22,272 22,374 22,498 22,628 22,211 22,341 22,451 22,555 22,627 1 22,697 22.730 22,778 22,794 22,798 22,798 22,831 22,882 22,938 22,991 23,045 23,089 23,150 23,215 23,287 23,370 23,450 23,532 734 All ages

Working agec 15,129 15,123 15,129 15,117 15,122 15,192 15,305 15,458 15,604 15,653 15,714 15,758 15,841 15,932 15,784 15,900 16,002 16,103 16,176 116,238 16,278 16,326 16,350 16,370 16,393 16,440 16,497 16,553 16,598 16,641 16,687 16,764 16,821 16,855 16,884 16,911 16,936 543 Working agec

All persons All persons

16-19 16-19

Students N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A 1,343 1,287 1,263 1,291 1,275 I 1,247 1,292 1,321 1,426 1,464 1,498 1,656 1,773 1,847 1,875 1,868 1,881 1,957 2,012 2,072 2,142 2,177 2,193 695 Students

Non-students N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A 2,226 2,219 2,171 2,093 2,033] I 1,949 1,777 1,595 1,341 1,174 1,083 937 883 896 933 954 924 864 840 818 810 799 805 -277 Non-students

All 2,975 2,999 3,031 3,075 3,159 3,242 3,334 3,425 3,517 3,613 3,679 3,715 3,717 3,640 3,569 3,506 3,434 3,384 3,308]
I 3.196

3,069 2,916 2,766 2,638 2,581 2,593 2,655 2,743 2,808 2,822 2,806 2,821 2,852 2,890 2,951 2,976 2,998 418 All

20-24 20-24

Students N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A 322 291 316 315 3231
1 344

365 407 538 556 620 658 658 630 615 634 676 715 742 756 755 763 770 151 Students

Non-students N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A 4,085 4,225 4,244 4,252 4,199 I 4.111 4,000 3,889 3,664 3,528 3,306 3,116 2,934 2,797 2,702 2,674 2,671 2,692 2,740 2,793 2,803 2,808 2,821 -485 Non-students

All 4,161 3,957 3,847 3,798 3,756 3,769 3,815 3,869 3,934 4,042 4,159 4,250 4,368 4,508 4,406 4,516 4,560 4,567 4,522
| 4,455

4,364 4,296 4,201 4,083 3,925 3,774 3,592 3,427 3,317 3,309 3,348 3,407 3,482 3,549 3,558 3,571 3,591 -334 AH

25-34 6,782 7,072 7,280 7,411 7,524 7,671 7,759 7,797 7,812 7,813 7,810 7,608 7,539 7,582 7,503 7,600 7,754 7,939 8.1201 8330 8,557 8,741 8,877 8,967 9,021 9,029 9,004 8,917 8,762 8,539 8,294 8,045 7,783 7,557 7,390 7,279 7,156 -1,864 25-34

35-44 6,348 6,313 6,304 6,284 6,257 6,199 6,200 6,282 6,410 6,510 6,599 6,880 7,080 7,238 7,183 7,323 7,474 7,568 7,616 I ?.6« 7,668 7,708 7,570 7,536 7,573 7,658 7,802 7,984 8,172 8,374 8,590 8,763 8,893 8,972 9,029 9,036 9,013 1,440 35-44

45-54 6,672 6,702 6,786 6,846 6,668 6,527 6,412 6,318 6,230 6,170 6,117 6,084 6,075 6,067 6,016 6,003 5,952 5,957 6,040
I 6.163

6,266 6,371 6,675 6,892 7,051 7,192 . 7,346 7,443 7,499 7,527 7,552 7,589 7,458 7,426 7,464 7,550 7,693 642 45-54

55-59 3,288 3,192 3,023 2,867 2,967 3,077 3,193 3,323 3,431 3,295 3,196 3,118 3,070 3,032 3,006 2,985 2,962 2,937 2,906 I 2.822 2,845 2,827 2,829 2,861 2,898 2,915 2,890 2,902 2,960 3,048 3,135 3,265 3,549 3,705 3,776 3,828 3,850 952 55-59

60-64 3,148 3,140 3,134 3,126 3,113 3,059 2,968 2,807 2,665 2,767 2,867 2,977 3,102 3,203 3,173 3,053 2,970 2,901 2,859
I 2,829

2,813 2,795 2,775 2,746 2,714 2,691 2,677 2,684 2,719 2,757 2,776 2,755 2,770 2,827 2,914 3,001 3,1:27 413 60-64

65 and over 7,243 7,365 7,489 7,614 7,728 7,822 7,927 8,039 8,138 8,243 8,288 8,290 8,244 8,221 7,877 8,041 8,157 8,254 8,316 I 8,380 8,408 8,450 8,482 8,507 8,531 8,560 8,594 8,619 8,630 8,641 8,653 8,677 8,711 8,756 8,806 8,850 8,864 333 65 and over

All ages 40,615 40,741 40,892 41,020 41,172 41,366 41,607 41,859* 42,136 42,453 42,716 42,922 43,194 43,491 42,733 43,027 43,263 43,507 43,688 I 43,865 43,989 44,105 44,177 44,230 44,294 44,412 44,561 44,718 44,866 45,017 45,153 45,322 45,497 45,682 45,889 46,091 46,292 1,999 All ages

Working age6 31,695 31,706 31,738 31,744 31,788 31,917 32,100 32,322 32,577 32,740 32,906 33,055 33,311 33,582 33,182 33,379 33,551 33,737 33,882 I 54,015 34,120 34,205 34,259 34,305 34,367 34,473 34,598 34,727 34,848 34,967 35,081 35,238 35,372 35,482 35,597 35,711 35,835 1,468 Working age"

164 APRIL1995 EMPLOYMENT GAZETTE APRIL1995 EMPLOYMENT GAZETTE 165



Per centTable 3 Estimates and projections of activity rates in Great Britain

GB Labour Force definitions3

Estimates

1971 1972 1973 1974 1975 1976 1977 1978 1979 1980 1981 1982 1983 1984

Men 

16-19

Students N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

Non-students N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

All 69.4 66.8 66.1 63.5 62.5 70.5 70.2 71.6 73.0 73.5 72.4 71.0 69.6 72.9

20-24

Students N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

Non-students N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

All 87.7 86.7 86.5 86.5 86.4 85.9 85.2 86.0 86.7 86.0 85.1 84.6 84.1 84.7

25-34 94.6 94.7 94.8 94.9 94.9 95.1 95.3 95.2 95.2 95.1 95.4 94.6 93.6 93.6

35-44 96.2 96.2 96.2 96.4 96.4 96.4 96.5 96.4 96.3 96.1 96.0 95.8 95.4 95.3

45-54 95.7 95.8 96.0 96.1 96.2 96.1 96.0 95.7 95.4 95.1 94.8 94.0 93.1 92.6

55-59 93.0 93.0 93.0 93.0 93.0 92.4 91.8 91.3 90.8 90.1 89.4 86.8 84.1 82.1

60-64 82.9 82.7 82.6 82.4 82.3 80.4 78.5 75.8 73.0 71.2 69.3 64.3 59.4 56.7

65-69 30.4 29.3 28.2 27.0 25.9 23.9 22.0 19.4 16.8 16.6 16.3 14.8 13.3 13.6

70 and over 10.9 10.3 9.6 9.0 8.3 8.0 7.6 6.8 6.1 6.3 6.5 5.9 5.3 5.5

All ages 80.5 80.0 79.6 79.2 78.7 78.8 78.3 77.8 77.4 77.0 76.5 75.3 74.2 74.3

Working age6 90.7 90.5 90.4 90.2 90.1 90.5 90.2 90.1 90.0 89.6 89.1 87.7 86.4 86.3

Women

• 16-19

Students N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

Non-students N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

All 65.0 63.5 62.9 60.3 59.7 68.2 68.8 70.4 72.0 75.3 70.4 68.5 66.8 68.8

20-24

Students N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

Non-students N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

All 60.2 61.4 61.3 63.3 63.9 64.8 66.2 67.0 67.7 67.9 68.8 68.6 68.2 69.2

25-34 45.5 46.7 48.9 51.0 51.8 54.0 56.2 56.2 56.1 56.1 56.4 56.8 57.0 60.2

35-44 59.7 61.4 63.0 65.4 66.1 67.4 68.6 68.5 68.5 68.3 68.0 67.9 67.7 70.4

45-54 62.0 63.2 64.8 66.0 66.3 66.5 66.7 66.9 67.0 67.6 68.0 68.1 68.1 69.2

55-59 50.9 51.1 51.4 51.9 52.4 54.3 56.1 55.0 53.8 53.6 53.4 52.0 50.6 51T

60-64 28.8 28.8 28.7 28.7 28.6 26.9 25.2 23.3 21.5 22.4 23.3 21.9 20.5 21.3

65 and over 6.3 6.0 5.6 5.3 4.9 4.7 4.4 3.9 3.4 3.6 3.7 3.5 3.2 3.0

All ages 43.9 44.3 44.9 45.6 45.7 46.8 47.5 47.5 47.4 47.7 47.6 47.3 46.9 48.4

Working age6 56.7 57.5 58.6 59.9 60.3 62.2 63.5 63.6 63.7 64.3 64.0 63.8 63.5 65.5

All persons 

16-19

Students N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

Non-students N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

All 67.3 65.2 64.6 61.9 61.1 69.3 69.5 71.0 72.5 74.4 71.4 69.8 68.3 70.9

20-24

Students N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

Non-students N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

All 74.0 74.2 74.1 75.1 75.3 75.5 75.9 76.7 77.4 77.1 77.1 76.7 76.2 77.1

25-34 70.4 71.0 72.1 73.2 73.7 74.8 76.0 75.9 75.8 75.8 76.1 75.8 75.5 77.0

35-44 78.0 78.9 79.7 81.0 81.4 82.0 82.7 82.6 82.5 82.3 82.1 81.9 81.6 82.9

45-54 78.5 79.2 80.2 80.8 81.1 81.1 81.2 81.2 81.1 81.3 81.4 81.0 80.6 80.9

55-59 71.2 71.2 71.3 71.6 71.9 72.6 73.3 72.5 71.6 71.3 70.9 68.9 67.0 66.2

60-64 54.1 54.0 54.0 53.9 53.8 51.9 50.1 47.8 45.5 45.3 44.9 41.9 38.8 38.0

65 and over 11.3 10.7 10.2 9.6 9.1 8.5 7.9 7.0 6.1 6.2 6.3 5.7 5.2 5.1

All ages 61.3 61.3 61.4 61.6 61.5 62.1 62.2 62.0 61.8 61.7 61.4 60.7 60.0 60.8

Working age1* 74.5 74.7 75.3 75.8 75.9 77.1 77.5 77.4 77.4 77.5 77.1 76.3 75.5 76.4

a For details of definitions please see technical note.
b Men aged 16 to 64 years.
c Women aged 16 to 59 years.
d Men aged 16 to 64 and women aged 16 to 59 years.
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ILO definitions3

Estimates

1984 1985 1986

28.2 30.4 32.2
82.7 81.5 92.4
71.9 72.9 73.4

17.7 19.9 17.1

97.0 96.8 96.8

90.3 91.0 90.0

95.9 96.2 96.0

96.6 96.7 95.9

93.7 93.0 92.4

83.0 82.6 81.5

57.3 55.4 53.8

14.1 14.5 13.3

5.7 5.3 4.8

75.9 75.8 75.2

88.0 88.2 87.7

32.6 36.8 40.3

87.9 87.5 86.8

66.5 68.4 69.0

15.9 19.8 23.0

75.3 74.4 75.0

71.7 71.4 72.2

61.1 62.4 63.6

70.9 72.0 72.2

69.5 69.6 70.5

51.8 52.2 51.9

21.8 J 8.9 19.1

3.1 3.0 2.7

49.3 49.6 50.1

66.1 66.9 67.6

30.4 33.6 36.3

92.7 92.3 91.6

69.3 70.7 ;-,J1.2

17.0 19.8 19.3

86.2 85.6 85.9

81.1 81.4 81.2

78.6 79.4 79.9

83.8 84.3
84.|

81.6 81.3 81.5

67.0 67.1 66.4

38.5 36.2 35.6

5.3 5.2 4.8

62.1 62.2 62.2

77.6 78.0 78.1

87.8 882

7O.|

69.568.6

M78.6

33.7
97.0
73.0

17.1

97.1
90.5

41.6
90.0
71.4

17.7
86.4
81.7

37.6
93.6
722

96.3
95.8
91.6
79.8
55.2
13.4
4.7

75.1

18.6
75.7
72.6

80.9
84.4
81.2
66.2
36.3

4.8
62.6

42.4

9241
73.11

Ml
86.51
81.1

67.11

75.1

70.6.

52.8

19.8

2|

5i.a

96.11

96.11

91.9

80.8

54.9

12.3

17.3

96.8

90.3

40.1

97.8]

75.5

81.1

85.61
81J

66.3

36.3
5.(j

63.1

65.3
73.1
70.8
53.1
19.1

2.7
50.9

I
1987 1988 '

21.7

76.1
72.81

75.5

38.7 40.9

977 97.3

75.0 74.4

22.1 23.8

197.5

91.2

95.9

196.2 95.8

192.3

[80.2 81.51

154.6 54.4;

114.7 14.5

5.6 5.4 .

15.7 75.6 ’

1XA 88.4

[45.1 45.2

19.7 87.0

71.8 68.7.1

24.0 27.8

11.1 /9.8

76.1 75.6

69.4 70.2

75.1 76.6

72.2 72.9

54.4 55.0

22.9 22.7

134 3.4

53.1 53.4

171.1
71.5

1*1.9
43.1 ■

93.6 92.4

73.4 71.6

23.0 25.7

88.9 88.4

13.8 83.2

82.8 83.4
85.6 86.2

82.3 82.5
67.1 68.1
38.1 37.9

5.7 5.6
64.0 64.1

hoi 80.3

ILO definitions3

Projections Change

|fJ19 1 990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006 1994-2006

40.4 36.9 32.5 37.1 39.6 40.0 39.3 39.6 39.8 40.0 40.2 40.2 40.3 40.3 40.3 40.2 3.1

Men 

16-19

Students

96.4 95.0 94.2 94.8 95.3 95.8 95.9 96.0 96.0 96.0 96.1 96.1 96.1 96.1 96.1 96.1 1.3 Non-students

71.4 66.1 61.4 62.1 60.6 59.4 58.7 59.2 59.7 59.2 58.0 57.5 56.9 56.2 55.9 55.9 -6.2 All

21.9 20.6 24.4 26.8 27.9 28.4 28.8 29.2 29.5 29.9 30.3 30.6 30.9 31.2 31.5 31.8 5.0

20-24

Students

96.4 96.4 96.6 96.2 96.1 96.2 96.2 96.3 96.3 96.3 96.3 96.3 96.3 96.3 ' 96.3 96.3 .1 Non-students

88.5 85.5 85.9 84.2 83.1 82.5 82.7 82.7 82.3 81.6 81.1 80.9 81.0 81.2 81.1 81.2 -3.0 All

95.9 95.1 94.5 94.6 94.6 94.9 95.1 95.2 95.2 95.3 95.3 95.3 95.3 95.3 95.3 95.3 .7 25-34

95.7 95.1 94.6 93.7 93.2 93.5 93.7 93.8 93.8 93.7 93.7 93.7 93.6 93.6 93.5 93.4 -.3 35-44

91.6 91.6 90.9 90.4 90.5 90.6 90.5 90.4 90.3 90.2 90.2 90.1 90.0 89.9 89.8 89.8 -.7 45-54

80.8 78.4 75.8 76.1 76.4 76.4 76.1 75.8 75.5 75.0 74.6 74.1 73.6 73.1 72.6 72.0 -4.1 55-59

54.1 52.8 52.2 51.2 50.7 50.6 50.5 50.3 50.2 50.1 49.9 49.8 49.7 49.6 49.5 49.4 -1.8 60-64

15.2 14.8 13.0 14.0 14.9 14.7 14.6 14.5 14.4 14.4 14.3 14.3 14.3 14.3 14.3 14.2 .3 65-69

4.8 5.6 4.4 4.2 3.8 3.8 3.7 ; 3.7 3.6 3.6 3.5 3.4 3.4 3.3 3.3 3.2 -1.0 70 and over

75.0 73.9 72.9 72.6 72.3 72.3 72.2 72.2 72.0 71.8 71.5 71.2 70.9 70.6 70.3 70.1 -2.5 All ages

87.8 86.5 85.7 85.4 85.1 85.1 85.1 85.1 85.0 84.7 84.5 84.2 83.9 83.6 83.3 83.1 -2.3 Working age"

47.7 42.2 39.9 41.2 43.7 45.2 45.5 45.8 46.0 46.1 46.3 46.4 46.5 46.5 46.6 46.6 5.5

Women

16-19

Students

86.8 84.5 84.8 84.6 84.7 84.5 84.0 83.6 83.2 82.7 82.3 81.9 81.5 81.0 80.6 80.2 -4.4 Non-students

68.8 61.8 58.8 58.7 57.9 57.6 57.4 57.7 57.9 57.7 56.8 56.3 55.8 55.6 55.3 55.2 -3.5 All

24.4 22.5 24.8 28.3 29.0 28.9 29.7 30.4 31.1 31.7 32.4 33.0 33.6 34.1 34.7 35.2 6.9

20-24

Students

78.3 77.9 77.8 76.2 75.9 76.9 77.3 77.6 77.8 78.2 78.4 78.6 78.8 79.0 79.2 79.4 3.3 Non-students

73.8’ 71.7 71.3 69.4 68.6 69.0 69.4 69.7 69.8 69.7 69.8 69.9 70.1 70.4 70.6 70.9 1.5 ■ All

69.9 69.6 70.9 71.0 71.9 72.5 72.9 73.3 73.6 74.1 74.5 75.0 75.6 76.3 77.0 77.7 6.7 25-34

76.8 77.0 77.1 76.9 77.1 77.9 78.5 79.2 79.8 80.5 81 1 81.8 82.5 83.2 83.9 84.5 7.6 35-44

72.8 74.6 74.9 75.4 76.0 76.6 77.1 77.6 78.0 78.4 78.8 79.2 79.5 79.9 80.2 80.5 5.1 45-54

54.6 54.8 54.7 55.7 56.1 56.0 56.3 56.5 56.8 57.0 57.1 57.3 57.5 57.7 57.9 58.0 2.3 55-59

24.1 23.4 24.8 25.6 26.5 26.9 27.2 27.7 28.2 28.7 29.2 29.8 30.4 31.0 31.6 32.2 6.6 60-64

3.1 3.6 3.5 3.2 3.1 3.0 3.0 2.9 2.9 2.9 2.8 2.9 2.9 2.9 2.9 2.9 -.3 65 and over

53.2 53.0 53.2 53.2 53.5 53.9 54.3 54.7 55.0 55.4 55.7 55.9 56.1 56.4 56.6 56.9 3.7 All ages

71.2 70.7 70.8 70.8 71.1 71.7 72.1 72.5 72.9 73.3 73.6 73.8 74.1 74.4 74.8 75.2 4.4 Working age6

44.0 39.6 36.3 39.1 41.7 42.6 42.4 42.7 42.9 43.1 43.2 43.3 43.4 43.4 43.4 43.4 4.3

All persons 

16-19

Students

91.8 90.1 89.9 90.0 90.4 90.6 90.4 90.3 90.1 89.8 89.7 89.5 89.3 89.1 88.9 88.7 -1.3 Non-students

70.1 64.0 60.1 60.5 59.3 58.5 58.1 58.5 58.8 58.5 57.4 56.9 56.4 55.9 55.6 55.6 -4.9 All

23.0 21.4 24.6 27.5 28.4 28.6 29.2 29.7 30.2 30.7 31.2 31.6 32.1 32.5 32.9 33.3 5.8

20-24

Students

87.4 87.1 87.3 86.2 86.0 86.5 86.8 86.9 87.1 87.2 87.3 87.4 87.5 87.6 87.7 87.8 1.6 Non-students

81.3 78.7 78.8 77.0 76.0 75.9 76.2 76.3 76.2 75.8 75.5 75.5 75.7 75.9 76.0 76.1 -.8 All

83.0 82.5 82.8 83.0 83.4 83.9 84.2 84.4 84.6 84.9 85.1 85.4 85.7 86.0 86.3 86.7 3.7 25-34

86.3 86.1 85.9 85.3 85.2 85.7 86.2 86.5 86.9 87.2 87.5 87.8 88.1 88.5 88.8 89.1 3.8 35-44

82.2 83.0 82.8 82.9 83.2 83.6 83.8 84.0 84.1 84.3 84.5 84.6 84.7 84.9 85.0 85.1 2.3 45-54

67.6 66.5 65.2 65.8 66.2 66.1 66.1 66.1 66.0 65.9 65.8 65.6 65.5 65.3 65.1 65.0 -.9 55-59

38.5 37.6 38.1 38.0 38.3 38.5 38.6 38.8 38.9 39.1 39.4 39.6 39.8 40.1 40.4 40.6 2.6 60-64

5.4 5.8 5.1 5.0 5.0 4.9 4.8 4.7 4.7 4.6 4.6 4.6 4.6 4.6 4.6 4.6 -.4 65 and over

63.8 63.1 62.7 62.6 62.7 62.9 63.1 63.2 63.3 63.4 63.4 63.4 63.4 63.3 63.4 63.4 .8 All ages

79.9 79.0 78.6 78.4 78.4 78.7 78.9 79.1 79.2 79.3 79.3 79.2 79.2 79.2 79.3 79.4 .9 Working age**
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Young people at work
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research U

,,,, kecaase people matter aje fasten

I Yes, please send me more information about Bostock Marketing
I Name: ;Position:

What proportion of 13-18 year olds 

work, and how does their work 

| compare with adult employment? 

Based on a survey commissioned 

[by the Employment Department, this 

article examines the nature and 

i extent of young people’s 

employment, and factors which 
Lienee their likelihood of working, 

such as gender, age, and 

educational status.

By Angelika Hibbett and Mark 
Beatsc i, Economics, Research and 

Evaluation Division

i

t

homes, although not in the presence of 
other family members. Topics covered 
included number of jobs, occupation and 
industry, hours worked, conditions of 
work, as well as information On family 
work, and reasons for Working. Infor­
mation was obtained for up to three jobs

• Young women appeared to place a 
stronger emphasis on education than 
young men did: fewer of them worked 
and more stayed on in full-time 
education; and a higher proportion 
of young women Who did work were 
in part-time or occasional employ­
ment

• Young people seem to be able to find 
the jobs and hours of work that suit 
them, allowing them to combine 
education with valuable work 
experience.

of industries and occupations, and 
68 per cent Worked 36 or more hours 
a week.

• Most young people gave financial 
considerations as their main reason 
for working, but other reasons 
included enjoyment of the job and 
gaining work experience.

carried out over the previous year, starting 
with the current or most recent one. A 
fuller description of the survey method­
ology is provided in the technical note.

The present survey is the first 
comprehensive, nationwide survey of this 
age group for over 20 years. Although 
comparisons with previous work are not 
possible, some of the results can be 
compared with the summer 1992 Labour 
Force Survey (LFS) for the 16-18 age 
group. A key feature of the present survey, 
however, is its coverage of people aged 
under 16 years, who are usually excluded 
from social surveys. For example, while 
the LFS provides reliable information on 
the economic activity of young people 
aged 16 and over, it does not collect 
detailed information on those under 16 
years.

A small number of Other surveys have 
covered young people. These include the 
Low Pay Unit’s studies of young people’s 
employment in London and Birmingham1 
and, more recently, a survey of 16 and 17 
year old students in Greater Manchester 
and Cheshire who were employed in 
catering and retailing.2 These Studies are 
of limited value, however, in drawing 
general conclusions about young people’ s 
employment, since they cover just a single, 
local labour market.

In order to collect a wide range of data

THE YOUNG People at Work 
survey was carried out in July 
1992 and was based on interviews 

presentative sample of 1,663 
>ple aged 13-18, covering the 
the United Kingdom. Res­
tore interviewed in their own

[Introduction

with a re
young pe> 
whole of 
pendents

66 per eent of young people aged 13- 
18 worked at some time in the year to 
July 1992, and 46 per cent worked I n 
the week preceding the survey.

52 per cent of all 13-15 year blds 
worked at some time during the year, 
compared with 79 per Cent of 16-18 
year olds. The likelihood of working 
increases consistently with age.

Most young people aged 13-15 
worked relatively few hours each 
week, often involving weekend work, 
and mainly in retail and service jobs.

* Those aged 16-18, who were com- 
I bining work with full-time education, 
I tended to work slightly longer hours 
i ant*ina wider range of jobs than the 
■ younger age group.

i* Youn9 people who had left school or 
I c°Hege worked in the widest variety

to information ■ ■ttki

For more information about our company, our 
work and our clients, together with a copy of our 
newsletter People Matters, either complete the 
coupon below or call Dawn Hands or June Bourn 
on 021 333 6006.

talk Io the people 
in the know.

Bostock Marketing can make this claim because we're a research 
company which specialises in the provision of information to Careers 
Services, TECs, Local Authorities, major employers, consultants and 
research institutions, amongst many others.

Every year we conduct over 100 major research projects and talk to 
more than 100,000 people about their employment and training needs, 
circumstances and aspirations.

In addition to our extensive resources for collecting and 
interpreting data, we can offer clients access to a growing 
network of individuals who have gained expertise in 
Specific areas of interest.

We're keen to foster the sharing of research experiences in 
areas of mutual interest.

When it comes research FEATURE



Estimated number of young peopleAge

FemaleAll

Source: Population Estimates Unit, OPCS. Crown Copyrm
Note: Figures may not add up due to rounding.

Age group

79 78

68 69

Age group

Continued]

86

72

51

Source: Young People at Work suwn

Source: Young People at Work survey.
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An estimated total of just over 3 million 
(73 per cent) were still in full-time 
education at the time of the survey or were 
hoping to return to full-time education 
depending on exam results. Of those aged 
16-18, 1.1 million (50 per cent) were still 
in full-time education.

Young women were more likely to be 
in full-time education (75 per cent) than 
young men (70 per cent), and the 
educational participation rate was higher 
for young women aged 16-18 (54 per 
cent) than for young men (46 per cent).

The survey found that young people 
from social classes3 AB and Cl were 
more likely to remain in full-time 
education after reaching minimum school 
leaving age (MSLA) than those from social 
classes C2 and DE: 69 per cent of young 
people aged 16-18 from social class AB 
were still in full-time education, compared 
with 59 per cent from class Cl, 43 per cent 
from class C2 and just 37 per cent from 
social class DE. Similar results were 
obtained from the Youth Cohort Study of 
England and Wales (YCS).4

Nearly half of the sample (48 per cent) 
had obtained no educational qualifications

Demographic characteristics
The most recent estimates of the number 

of young people aged 13-18 living in the 
United Kingdom, based on mid-1992 
projections, are presented in table 1. It 
shows that at each age there are slightly 
more young men than young women, and 
overall, 51 per cent of this age group are 
young men and 49 per cent are young 
women.

Extent of working and number 
of jobs

In summer 1992 nearly half (46 per 
cent) of all respondents aged 13-18 said 
they had worked at some time in the seven 
days preceding the survey. A comparison 
with the LFS reveals that 53 per cent of 
16-18 year olds had worked in the previous 
week compared with 57 per cent of 16-18 
year olds in the present survey. Given the 
timing of the two surveys6 and likely 
sampling error, the results from the two 
surveys appear very close.

The definition of work adopted here 
covers all paid work, excluding that carried 
out for a family-run business. It therefore 
includes activities such as babysitting and 
other occasional tasks, although assistance 
with domestic tasks within the home (even 
if paid) is excluded.

About 2.7 million young people (66 per 
cent) said they had worked at some time 
in the preceding year in a total of over 4 
million different) obs. If work for a family­
run business is included, 2.9 million (71 
per cent) had worked.

Table 2 shows the proportion of young 
people in each age group who worked 
over the preceding year, and the number 
of jobs they held. Both the proportion of 
those who worked and the number of jobs 
held increases with age. This positive 
relationship is consistent for each age: 
the proportion who worked rises steadily 
from 42 per cent of 13 year olds to 85 per 
cent of 18 year olds (figure la).

Overall, 51 per cent of all 13-15 year 
olds worked, compared with 79 per cent 
of those aged 16-18 (72 per cent of those 
in full-time education, and 86 per cent of 
those not in full-time education).

Employment rates for young women 
are generally lower than those for young 
men of the same age, although the 
difference declines from 15 percentage 
points at age 13 to less than one percentage 
point at age 18 (figure lb). Overall, 69 
per cent of young men worked during the 
preceding year, compared with 63 per 
cent of young women, and this difference 
is almost entirely due to 13-15 year olds.

Figure 1c shows that the proportion of 
all who had worked rises consistently 
with age for both 16-18 year olds staying 
on in education, and for those who had left 
full-time education. While the trend is the 
same, levels of employment and average 
number of jobs are generally higher after 
leaving full-time education.

The moderating effect of full-time 
education on the likelihood of working 
appears stronger for young women than 
for young men: young men aged 16-18 in 
full-time education appear closer to their 
peers who are no longer in full-time 
education, whereas young women aged 
16-18 in full-time education appear closer 
to 13-15 year old girls.

Young women as a group appear to 
place a stronger emphasis on education as

I) by current educational status 

Percent

on the variety of jobs undertaken by young 
people, the survey used a broad definition 
of work, including j obs which some would 
not regard as employment, such as 
babysitting. If babysitting had been 
excluded, the amount of work carried out 
by the young people in our survey would 
have been considerably smaller, especially 
for young women. While the survey 
provides a full picture of young people at 
work, it does not include an objective 
assessment of conditions and hours of 
work. The results cannot, therefore, be 
used to examine compliance with current 
legislation affecting young people’s 
employment.

The survey is based on young people’s 
own perceptions of the work they do. 
This means that the responses given may 
not match exactly with their employer’s 
perception of that work, or with any 
relevant legal definitions. In this respect, 
though, the survey is no different from the 
LFS.

This article first sets out findings on the 
overall extent of young people’s 
employment. It then focuses on their 
present or most recent job for a fuller 
description of the characteristics of their 
employment. A limited amount of 
information was also collected for family 
workers (ie. those working for their own 
or a relative’s business), and this is 
presented in a separate section. Finally, 
the article looks at young people’s reasons 
for working.

Wyge ider

Percent

Base: All young people.

Note: Column percentages may not add up to exactly 100 due to rounding.

a Includes some young people above minimum school leaving age.
b All above minimum school leaving age.
c Refers to their educational status at the time of the survey.
* Numbers too small for a reliable estimate.

at the time of the survey; however, man] 
of these, of course, had not yet 'left school 
and were still studying for qualification! 
A look at the highest educational 
qualification of those who had left ftjl 
time education reveals that 25 per cenj 
had obtained no qualifications, over half 
(53 per cent) had gained qualification! 
corresponding to GCSE or below, 20 pel 
cent had a GCE A-level or equivalent,i 
while 2 per cent had a higher education 
qualification above A-level. A more 
detailed description of this education! 
classification, which is based on the one 
used in the LFS, is given in an earliea 
issue of the Employment Gazette.5

The vast maj ority of young people were! 
still living at home, 96 per cent being the] 
son or daughter of the head ol household. ■ 
Only 1 per cent said they were a head ora 
household themselves,. -In line witffl 
estimates for the population as a whole,;! 
67 per cent lived in ownef-occupie® 
accommodation, 31 per cent in rente® 
accommodation, and 2 per cent were in J 
other types of tenure.

13-15 16-18

13-15 16-18

13-15 16-18
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I Young men ■ Young women

f 1 proportion of young people who had worked over the preceding year 
■figure i

Age group
® AU in full-time education □ All not in full-time education

All young people. UK, July 1:992.

Table 2 Number of jobs over the preceding year

Column per cent

Table 1 Estimated number of young people by age: mid 1992 

_______________________________________________________ i___________ United Kingdom

85 85

i

Male

13 714,600 367,800 346,800
14 660,000 339,300 320,700
15 650,300 335,200 315,100
16 680,200 350,300 330,000
17 707,300 363,800 343,500
18 732,300 376,400 355,900

All 4,144,800 2,132,700 2,012,000

United Kingdom, July 199|

Number of jobs over All young people Young men Young women
the preceding year 16-18* |

13-18 13-15" 16-18" 16-18" 13-15" 16-18" 16-18" 13-15" 16-18*

in full-time not in in full-time not in in full-time not in |

education" full-time education" full-time education" full-time

education" education"
education
-------a

Did not work 29 42 24 13 36 22 13 49 25 12 |

One job 45 38 48 54 45 48 54 31 48 on I
Two jobs 16 12 18 20 11 18 19 12 19

12 ■
Three or more jobs 6 2 6 12 * 7 12 3 5 1
Family work only 4 6 4 * 7 6 * 5

198 1
Number of respondents 1,663 772 447 444 397 212 246 375 235



opposed to work, with fewer of them 
working and more staying on in full-time 
education. In contrast, more young men 
left full-time education at the first 
opportunity, and were more likely to work 
both before and after reaching minimum 
school leaving age. Our findings therefore 
confirm previous research, which has 
frequently highlighted these gender 
differences in the transition into the adult 
labour market.

There are also regional differences in 
the proportion of young people who had 
worked. The proportion is relatively high 
in Yorkshire and Humberside, East Anglia 
and the East Midlands, and low in the 
North West and Northern Ireland. While 
this may be due to differences in regional 
labour markets and the availability of 
suitable jobs, there is also a general 
relationship across regions between the 
likelihood of working and the proportion 
of young people staying on in full-time 
education: the higher the staying-on rate, 
the lower the proportion who had worked.

Regions of residence were also 
combined into a more general index of 
metropolitan and non-metropolitan areas. 
Details of the classification used are pro­
vided in the technical note, but it should 
be borne in mind that this only provides a 
rough estimate.

Using this categorisation, young people 
in metropolitan areas were slightly less 
likely to have worked (63 per cent 
compared with 68 per cent for non­
metropolitan areas). This difference is due 
almost entirely to young people aged 13- 
15: in non-metropolitan areas, 55 per cent 
worked compared with 46 per cent in 
metropolitan areas. Forthose aged 16-18, 
the difference is much smaller, only 1 
percentage point (79 per cent in non- 
metropolitan areas and 78 per cent in 
metropolitan ones).

When family work is taken into account, 
however, the differences virtually dis­
appear. So, while the overall level of work, 
including family work, is roughly the same: 
for young people in metropolitan and non- 
metropolitan areas, their pattern of 
employment differs in that a larger 
proportion of young people in metropolitan 
areas, particularly those aged 13-15, 
worked for a family business.

There is little difference with regards to 
social background: the proportion of 
young people who worked was, at 68 per 
cent, highest in social class C2; but the 
lowest proportion, found in social class 
DE, was still as high as 64 per cent.

Just under 68 per cent of all those who 
had worked in the year preceding the 
survey were in just one job. A further 23 
per cent had been in two different jobs, 
and 9 per cent in three or more jobs. Few 
worked in more than one job at the same 
time (11 per cent of all who had worked). 
The large majority (85 per cent) of all jobs 
held simultaneously were either part-time 
or occasional employment.

Types of work
Table 3 shows the types of work done 

by young people in their current or most 
recent job. There are substantial variations 
depending on gender, age and educational 
status. Generally, young men were more 
likely to work full-time, whereas pro­
portionately more young women worked 
part-time or did occasional work.

Thirteen-15 year olds and 16-18 year 
olds still in full-time education were 
significantly more likely than those who 
had left full-time education to work part- 
time or in holiday jobs. Those aged 13-15 
were also more likely than others to 
describe their work as occasional. Part- 
time and occasional workers accounted 
for at least 95 per cent of all young people 

Table 3 Type of current or most recent job

Column per cent

Type of job All young people Young men

13-18 13-15" 16-18"
in full-time 
education"

16-18" 
not in 
full-time 
education"

13-15" 16-18" 
in full-time 
education"

Full-time employment 25 * 7 76 * 10
Part-time employment 47 59 63 13 61 61
Holiday jobs 11 10 16 7 14 1.7
Occasional work 13 26 11 * 21 8
Work experience 3 4 4 - ★ it

Youth Training (YT) 1 - - 4 - -

Number of respondents 1,072 390 367 315 224 184
Base: All young people who had done any work (excluding family work) in the year preceding the survey.

Note: Column percentages may not add up to exactly 100 due to rounding.

a Includes some young people above minimum school leaving age.
b All above minimum school leaving age.
c Refers to their educational status at the time they were in work.
* Numbers too small for a reliable estimate.
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United Kingdom, July 1992

Source: Young People at Work survey.
Bise*i y°

Young women

Source; Young People at Work survey
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jn with the adult labour force 
Cher groups of young people.

In contrast, 16-18 year olds who had 
left full-time education worked in a wider 
range of industries, and this was true for 
both young men and young women. They 
were more likely than other young people 
to work in Manufacturing, Construction, 
and Banking and Finance. Over one-fifth 
(22 per cent) of young men aged 16-18 
who were not in full-time education 
worked in the construction industry.

Like the extent of young people’s 
employment generally, the range of 
industries in which they worked increases 
with age and educational status. Dif­
ferences in industry of employment were 
on the whole greater between those who 
were still in full-time education and those 
who had left it, than they were between 
different age groups. For example, while 
over 61 per cent of all 13-15 year olds 
worked in retail distribution, and the 
proportion of 16-18 year olds in full-time 
education in this area of work was 48 per 
cent, only 17 per cent of 16-18 year olds 
not in full-time education Worked in this 
industry.

cent of 16-18 year olds in full-time 
education, and only 34 per cent of 16-18 
year olds not in full-time education.

Irrespective of age, 80 per cent of all 
young people who were still in full-time 
education worked in one of these two 
occupational groups. The comparable LFS 
figure for all people of working age is 17 
per cent.

"The likelihood of working in certain 
occupations is clearly related to age: 
employment in Clerical and Secretarial, 
Craft and Related, and Personal and 
Protective Service occupations increases 
with age; employment in Sales Occup­
ations increases until age 16, and decreases 
more slowly thereafter; whereas employ­
ment in Other Occupations decreases 
steadily with age, from 90 per cent for 13 
year olds to only 24 per cent for 18 year 
olds (among all persons of working age, 
just 9 per cent work in this type of 
occupation).

There are proportionately more young 
women than young men in Sales and 
Clerical and Secretarial Occupations, and 
more young men than young women in 
Craft and Related Occupations and Other 
Occupations.

When these findings are compared with 
those for industrial sectors, a similar 
pattern is found, ie. a concentration of 13- 
15 year olds in a small number of industries 
and occupations, with their variety 
increasing with age and having left full­
time education.

However, the occupational differences

I in com

I than tin

Occupation
Table 5 shows that 16-18 year olds who 

had left full-time education worked in a 
greater variety of occupations than young 
people still in full-time education. 
Whereas 88 per cent of 13-15 year olds 
worked in Sales Occupations or Other 
Occupations (which comprise mainly 
unskilled manual and domestic service 
occupations), the figure falls to 71 per 

percentages may not add up to exactly 100 due to rounding.

Britain) summer 1992. The number of respondents refers to the ungrossed LFS sample total, 
me young people above minimum school leaving age.
inimum school leaving age.
eir educational status at the time they were in work.

>o small for a reliable estimate.
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I Indust
I Table 4 shows that young people who 
I worked v ere to a large extent concentrated 
I injust tv/j industrial sectors: Distribution, 
I Hotels and Catering; and Other Services, 
rwhich includes personal and domestic 
I services such as babysitting. Together 
I these industrial sectors account for 82 per 
■ent of young people’s employment For 
■lose aged 13-15 and aged 16-18 in full- 
I time education, the proportion working in 
I these industries was even higher. This 
I 'Compares with a LFS estimate of just 50 
I per cent for all people of working age who 
I we in employment.
| There were significant gender differ- 
I cnees: more young men worked in 
I Distribution, Hotels and Catering (68 per 
I cent) than young women (56 per cent). 
I Within this industry, young men were 
I We likely to work in retail distribution, 
I Md young women in hotels and catering.

I On the other hand, significantly more 
I young women were employed in Other 
I Services (31 per cent of young women 
Igud 10 per cent of young men).. Fourteen 
I Per cent of all working young women 
I worked in domestic services, which covers 
I ■ abysitting, and therefore ties in with a 
I ^reater 1’kelihood of doing occasional 
I W°r'< F°r young women aged 13-15, this 
I PI0P°rti°n is even higher: 28 per cent 
I Worked in domestic services in their 
r .Curreilt or most recent job.

in this age group who had worked 
survey found no young person UnJ 

minimum school leaving age in full-f > 
employment.

In contrast, most 16-18 year olds not i I 
education worked full-time. Over f0 J 
fifths (83 per cent) worked in full-tiJ 
employment, full-time holiday jobs J 
were on Youth Training (YT). Very feJ 
young people in this group did occasional 
work in their current or most recent jobi 
which suggests that regular employmJ 

was the norm.
The proportion of young people aged! 

16-18 not in full-time education who had! 
worked and said they were on YT wasl 
very low (4 per cent). This is probabll 

because many people registered on YT1 
regard themselves as being in full-t J 
employment. This problem also seems tl 
occur in the LFS and the YCS, although! 
not to the same extent. Another reason M 
that the survey took place at a time of yeafl 
when the main YT schemes had not yJS 
begun, whereas YT leavers would havl 
already left their schemes.7

Young people as. a group were morS 
likely than adult workers to work partS 
time (defined here as fewer than 30 hours! 
per week). Two-thirds of all young people! 
in employment worked part-time (67 pea 
cent), while only one-third worked full-1 
time.

Educational status is important here] 
85 per cent of 16-18 year olds still in 
education worked part-time, whereas 85a 
per cent of people in this age group whffl 
had left education worked full-time. In 
comparison, the summer 1992 LFS estimS 
ated that of all working-age persons in 1 
employment 78 per cent worked full-time 
This further confirms the earlie 
observation that, in terms of the type 6. 
work and hours worked, 16-18 year olds 
no longer in full-time education have mor

| bie 4 industry of current or most recent job

|0 Agricult.J
I and fish1'

■ 1-4 Energy a
supply-

K Construe
K Distribi'ti
I and ci
■ Transpui
I comm.ui

L Banking:
I finance e
E Other sei
■umber o
Jiespondc. ?s

g people who had done any work (excluding family work) in the year preceding the survey.

■ industry
All young people Young men Young women

16-59/64
(LFS)"

13-18 13-15" 16-18" 

in full-time 
education**

16-18"

not in 

full-time 
education"

13-15" 16-18" 

in full-time 
education"

16-18" 

not in 

full-time 
education**

1.3-15" 16-18" 

in full-time 
education"

16-18" 

not in 

full-time 
education"

ire, forestry 
ng 2 1 * ★ ★ * * it * * j

and water
nanufacturing 23 6 * 3 17 ★ * 18 588^ * 15
-:tion 7 5 it * 14 ★ * 22 -
ion, hotels 
■ring, repairs 20 6? .71 74 39 81 73 44 56 74 33
rtand
lication 6 2 * * 3 * * * it ★

and 
etc. 11 4 it 3 7 * it it it * 11
irvices 30 20 22 17 20 10 13 8 39 21 33

64,718 1,083 398 369 316 227 183 172 171 186 144

United Kingdom, July

16-18" 13-15" 16-18" 16-18" |

not in iii full-time not in I

full-time education" full-time

education"
education!

- - — —
82 - * 69 |

9 57 64
17 1

4 4 15 10 1
* 32 13
- 6 *
* - -

172 166 1.84 143



13-15 16-18 in 16-18 not in
full-time education full-time education

Table 5 Occupational class of current or most recent job

Column per cent United Kingdom, July J

Occupational class All young people Young men Young women

(SOC division)

16-59/64 13-18
(LFS)8

13-15* 16-18* 

in full-time 
education**

16-18* 

not In 

full-time 
education**

13-15* 16-18*

In full-time 
education*

16-18* 

not in 

full-time 
education*

13-15* 16-18* 

in full-time 

education*

16-18* 1 

notin 
full-time 1 

education* j

Source: Young People e.tWorksmJ

1-3 Managers, admin-
istrators and 
professionals 34 2 ★ ★ * * * ★ * * *

4 Clerical and secretarial 15 7 ★ 5 18 * 6 8 *
29

5 Craft and related 14 8 3 3 21 6 6 35 * - *
6 Personal and protective 

services 10 13 6 17 18 ★ 13 , 7 12 22 32
7 Sales occupations 8 22 15 37 12 14 30 11 17 44 14
8 Plant and machine 

operators 9 3 ★ * 7 ♦ ★ 9 ★ * ♦

9 Other occupations 9 45 73 35 21 77 41 27 68 28 14
Number of 
respondents 64,611 1,082 396 370 316 225 184 173 171 186 143

United Kingdom, July 1992

All young people Young men Young women

13-158 13-15a 13-15*13-18

of usual

e

16-18* 
not in 
full-time 
education*

16-18* 
not in 
full-time 
education*

16-18* 
not in 
full-time 
education*

16-18* 
in full-time 
education*

16-18* 
in full-time 
education*

16-18* 
in full-time 
education*

pistributi 
hours we 
I Upto 5 
I 6-12 

■ 13-15 
I 16-20 
I 21 -35 
I 36-40 
141 orrri1

I.. R Hours worked by young people in their current or most recent job 
Table0 

|olumnP?L£?21_ 

LlhMrs®orked

18 54 18 46 17
43 12 31 36 8 37 51 17
10 6 11 * 10

1 10 13 7
9 20 9 11 14 11 8 27

I 8 56 ’ 10 64 * 47
12 ★ 14 * 9

Mean hoc's worked
I Full-time employment 39.0 ★ 36.6 39.3 * 37.0 40.0 - ★ 38.4
1 part-time employment 9.1 6.7 10.5 15.6 6.2 11.2 16.6 7.4 9.9 15.0
■ Holiday jobs 18.3 8.9 21.2 29.5 8.0 22.5 * * 19.9 *
■Occasional work 6.2 5.5 7.1 * 5.3 6.9 •k 5.7 7.2 ★
■ Work experience 28.6 32.4 23.8 - * * - 29.8 * -'.j'
■Youth ’"raining (YT) 36.9 - - 36.9 - - ★ - - ★

III types of job 18.3 8.2 14.4 35.5 7.9 15.7 37.2 8.5 13.1 33.5
lumber c respondents 1,014 365 355 294 207 177 161 157 178 134

Base: All young people who had done any work (excluding family work) in the year preceding the survey.

Note: Column percentages may not add up to exactly 100 due to rounding.

d

a 
b

LFS (Great Britain) summer 1992. The number of respondents refers to the ungrossed LFS sample total. 
Includes some young people above minimum school leaving age.
All above minimum school leaving age.
Refers to their educational status at the time they were in work.
Numbers too small for a reliable estimate.
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content of many of the jobs held by young 
people who had left full-time education.

16-18 not in 
full-time education

between these different groups of young 
people are proportionately larger than 
those with regards to industry. This would 
support the assumption of some continuity, 
whereby young people enter an industry 
in one of a limited range of jobs available 
to them, and as they get older and look for 
more ‘adult’ employment, make use of 
previous work experience gained in the 
industry.

Training
Young people were asked whether they 

had been trained for each of the jobs they 
held in the year preceding the survey. The 
survey simply measured whether or not 
young people received training; it did not 
attempt to explore its type, duration or 
who paid for training. Other surveys, such 
as the LFS or the YCS, already cover 
some of these issues. Nevertheless, the 
findings from our survey are of interest 
since they cover under 16 year olds as 
well as those aged 16 and over.

Figure 2 presents findings for the 
current or most recent job held by 
respondents. Overall, 46 per cent of those 
who had worked said they had been trained 
for the job. The proportion, however, 
varies considerably by age and educational 
status. Whereas less than a quarter (22 
per cent) of 13-15 year olds said they had 
been trained, the figure for 16-18 year 
olds who had left education was two- 
thirds (67 per cent). This pattern of 
responses is consistent with the occup­
ational structure of young people’s 
employment and reflects the greater skill

Hours worked
Data were collected on the hours young 

people worked in an average week. Table 
6 presents data for the current or most 
recent job held by young people at the 
time of the survey.

Hours worked by young people varied 
considerably across age groups. Most 
under-16 year olds worked relatively few
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Figure 2 Proportion of young people who had been trained in their current 
or most recent job

Per cent
80 ............. ~.............................................................................................................................

hours each week, with 84 per cent of the® 
typically working for 12 hours or feweil 
A majority (61 per cent) of 16-18 ye® 
olds who remained in education a j 
worked 12 hours or fewer a week, although 
almost one-fifth worked for 21 hours o| 
more. In contrast, over two-thirds (6 Pel 
cent) of those who had left full-t1®! 
education worked 36 hours or more ea ■ 

week. I
In the 13-15 year old age group, youngs 

women worked slightly longer hours <■

16-18 in 
full-time education

Age group
■ Young men  Young women
Base: All young people who had done any work (excluding family work) in the year preceding the survey.!
UK, July 1992. ■

Source: Young People at Work survey^

13-15

23

9. 1

j people who had done any work (excluding family work) in the year preceding the survey. Source: Young People at Work survey.[Base: All yot

percentages may not add up to exactly 100 due to rounding.Note: Color

I Includes 
lb Allabov- 
to Refers L 
| Numbers

;me young people above minimum school leaving age.
-minimum school leaving age.
heir educational status at the time they were in work.
co small for a reliable estimate.

average than young men; the position was 
[reversed for 16-18 year olds. This was 
larticularly so among those who had left 
Bull-time education: 78 per cent of young 
Ben worked for 36 or more hours a week, 
[compare.: with just 56 per cent of young 
[women. Among this group there were 
■so differences by industry and occup- 
Ition: working horns were, on average, 
[longest in the Manufacturing, Cons- 
[truction and Transport sectors, and among 
|raft workers and those operating plant 
land machinery.

I In addition to the length of the working 
|KA, some information was also collected 
I® more specific aspects of working time, 
prei shows that weekend work was 
[luite common. (Note that this measures 
Bl cases where respondents ever worked 
■ weekends.) In total, 70 per cent of all 
11’18 year olds had worked on a Saturday 
[® Sunday. Those combining work with 
[ ull-time education were most likely to 
■y they worked at weekends. It is perhaps 
I’“c expected that young people in full- 
| ®e education fit work into those days of
I c week when they are not at school or

II e^e' Thus, those working the fewest 
I “nis were most likely to have worked at 
||e weekend.

[Family work

I 0Ul>g people were also asked if they

Had worked on: Age group

■ Saturdays and Sundays  Saturdays only ■ Sundays only  No weekend work 

Base: All young people who had done any work (excluding family work) in the year preceding the survey.
UK, July 1992.

Source: Young People at Work survey.

had done any family work oyer the past 
year. The survey used the LFS definition 
of family work, “work for any business 
that your family, relatives or you yourself 
own or run”.

Of all 13-18 year olds, 13 per cent had 

done some family work: 9 per cent had 
also done other work over the year, while 
4 per cent had only worked for the family 
or their own business. Overall, young 
men were more likely to be family workers 
(15 per cent) than young women (10 per
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Figure 3 Proportion of young people in work who had worked at weekends 
in their current or most recent job

Per cent

100



Footnotes
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sequent ‘opening out’ into adult
6

ion sooner than young women,
Source: Young People at ork surveyj

7

baseline for further research. ■

LFS regions was derived as follows:
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note

rvey has provided a wide range 
ation on the employment of

cent of 13 year olds said that the money 
was essential; this proportion rises to 41 
per cent of 18 year olds. The perceived 
importance of earning money increases 
steadily with age, which again reflects a 
gradual transition into adult employment.

There were, on the whole, few 
differences between young men and young 
women. However, young women tended 
to emphasise enjoyment of their job more

than young men did: 12 per cewgaveit al 
their main reason for working compare! 
with only 5 per cent of young men.

schemes (now Youth Credits) (source: 
Employment Gazette, February 1995, table 8.1, 
p S65). Evidence from the LFS for summer 1992 
indicates that only around 160,000 young people 
in Great Britain aged 16 and over said that they 
were on YTatthattime. Neither of these estimates 
are directly comparable with our survey, as they 
include a number of 19 year olds on YT.

ng People at Work survey 
ay’s questionnaire was
by Dr Hibbett, and the
was carried out by the Harris 
Centre.

of 1,663 young people aged 
irs in the United Kingdom 
viewed between 11-19 July 
08 sampling points across the 

ngdom. Sampling points, each 
^presented a political ward, 
-cted using stratified randoms 

y methods to ensure the

combination for each sampling point. 
Survey findings can thus be interpreted 
as representative of the target 
population of K3-18 year olds in the 
United Kingdom, and findings can be 
grossed up to national estimates (by 
multiplying with a factor of 2492.3).

All interviews were conducted face- 
to-face in the respondent’s own home. 
Once parental consent had been 
obtained, interviewing was conducted 
with nobody else present to reduce the 
risk of parents inhibiting their children’s 
responses. Coding and cross-checking 
of the data was carried out by the 
Harris Research Centre. Data were 
weighted to correct any minor imbal­
ances at the interviewing stage. All 
analyses reported in this article were 
subsequently carried out by the 
authors.

The index of metropolitan and non­
metropolitan areas based on standard

Metropolitan areas
Tyne and Wear, South Yorkshire, 

West Yorkshire, Greater London, West 
Midlands Metropolitan County, Greater 
Manchester, Merseyside, Strathclyde.

Non-metropolitan areas
Rest of North, Rest of Yorkshire and 

Humberside, East Midlands, East 
Anglia, Rest of Southeast, South West, 
Rest of West Midlands, Rest of North 
West, Wales, Scotland (excluding 
Strathclyde), Northern Ireland.

In line with statistical guidance, 
population estimates are rounded to the 
nearest 10,000. Estimates and 
percentages based on fewer than ten 
cases are not presented as they are not 
sufficiently reliable.

See Working Children, Low Pay Unit, 1985; and 
Pond C and Searle A (1990): ‘The Hidden Army: 
Children at Work in the 1990s’, Low Pay Unit 
Pamphlet No 55.

Lucas RE and Bailey G (1993): 'Youth pay in 
catering and retailing’, Personnel Review, Vol 
22, No 7, pp 15-29.

Our survey used the approach adopted in the 
LFS for defining social class. Social class is 
based on the occupation of the head of household 
and comprises the following categories: 
Professional and managerial occupations (AB); 
Skilled non-manual occupations (Cl); Skilled 
manual occupations (C2); and Semi-skilled and 
unskilled occupations (DE).

See for example Ashford S, Gray J and Tanner M 
(1994): ‘England and Wales Youth Cohort Study: 
The introduction of GCSE exams and changes in 
post-16 participation’, Employment Department 
Research Series: Youth Cohort Report, No 23.

‘Economic activity and qualifications: results from 
the Labour Force Survey’, Employment Gazette, 
March 1992, pp 101-133.

Summer 1992 LFS data were collected over 
three months from June to August, whereas all 
the Young People at Work data were collected 
during a short period in mid-July.

YT statistics for July 1992 show that around 
279,000 young people aged 16 and over in Great 
Britain were in fact on YT or Training Credit

Reasons for working
Young people who had worked were 

asked to identify their reasons for working, 
giving their main reason as well as other 
reasons which were also important for 
them. Main reasons for working tended to 
be financial, with 32 per cent saying that 
it was essential for making ends meet for 
themselves, while a further 41 per cent 
thought it useful to have the money but 
not essential. Other reasons included 
enjoyment of the job (22 per cent) and 
gaining work experience (17 per cent). A 
more detailed breakdown of main reasons 
for working is given in table 7.

The survey found a consistent 
relationship between age and whether 
earnings were “essential” or merely 
“useful but not essential”. Only 15 per

cent). While employment rates for young 
people generally increased with age, the 
proportions who did family work rose 
from age 13 to 14, and fell consistently 
thereafter (figure 4).

Around half of all family workers were 
engaged in such work at least once a 
week, and the majority of the others “not 
very often, for short periods”.

Average hours worked when doing 
family work were just over 10 hours a 
week. Among those working below 
average hours were 13-15 year olds (6.2 
hours), those in full-time education (9.2 
hours) and young women (7.6 hours). Over 
three-quarters of all family workers 
worked for 12 hours or fewer.

ITheYo 
iThe sur 
Resigned 
neldwor; 
llesearc

A tot 
13-18 M 

were into 
|992,at 
i United h

which 
were sell 
probabi
selectio- of a nationally representative 
framewc c. Within each sampling point, 

j Was were set for individual age, sex 
I and the social class of the head of 
I household Target quotas were derived 
|png the most recent population data 

available from the Office of Population 
Censuses and Surveys (OPCS) in July 

1992 (mid 1990) to calculate the 
required age/sex/social class

Note: Column percentages may not add up to exactly 100 due to rounding.

a Includes some young people above minimum school leaving age.
b All above minimum school leaving age.
c Refers to their educational status at the time of the survey.
* Numbers too small for a reliable estimate.

Conclusions
The Young People at Work surveyl 

studied a representative samp e of 13-18 
year olds in order to establish the extenffl 
and characteristics of their employment 
The results revealed that many young) 

key factor which determines 
and extent of work is whether 
:ng people have left full-time 
Whereas the work done by 13- 
s is in a very limited range of 
ork carried out by 16-18 year 
iger in full-time education is 

:r in nature to that done by their 
terparts.
vey findings reflect a gradual 
into the world of work, at first 

|ery lim ied in extent and variety, but 
Ethasu sequent ‘opening out’ into adult 

fcjloyr. ent. Young men seem to make 
Es nan lion sooner than young women, 
Lo are i ore likely to stay on in education.

This;

[of infer
young pt <ple and it is hoped that it will 
serve as ■ 1...1.—f— -------- ---_
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or not yo: 
education 
15 year ol 
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fciuch clo 
Mult cou: 
■The sur 
Bansitior

Age group
■ All In full-time education  All not in full-time education

Base: All young people.
UK, July 1992.

Table 7 Main reasons for working 

Column percent

■ , jjaJ worked over the preceding 
I though much of this work was part- 
C'and occasional in nature.

l Young people are a very heterogeneous
I . in terms of employment. The 

--a .,r working, the number of jobs 
1S variety of occupations and 
worked in, all increase with 

Figure 4 Young people who had done family work over the preceding year 
by age

Per cent
30

13-15

United Kingdo i, July199j

Main reason for 
working age

All young people Young men Young women

13-18 13-15" 16-18* 
in full-time 
educationc

16-18" 
not in 
full-time 
education"

13-15" 16-18" 
in full-time 
education"

16-18" 
not in 
full-time 
education"

13-15" 16-18" 
in full-tiue 
education"

16-18" 1 
not in 1 
full-time 1 
education":

Essential for making ends 
meet for myself 32 20 35 42 23 33 41 18 38 43 1

Essential for making ends 
meet for my family 1 ★ ★ * * ★ * - * * 1

Useful to have the money 
but not essential 41 59 46 16 60 47 20 57 44 10 1

To gain work experience 7 7 6 9 6 8 8 9 * 10 I
For social reasons * * ★ * ★ ★ * *

Asked to work by 
family/relatives 3 3 4 * ★ ★ ★ * * * 1

I enjoy this job 8 7 4 13 4 * 9 11 6
I have left school and 

this is my job 6 - 17 - 20 - - 13 i * 1
To keep occupied * * ★ ★ - - * 1

Other reason 1 ★ * ★ ★ * - ★

Number of respondents 1,066 405 316 345 233 158 193 172 157

Base: All young people who had done any work (including family work) in the year preceding the survey. Source: Young People at Work survey
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STATISTICAL update

4th QUARTER 1994CHANGES IN AVERAGE EARNINGS

APRIL 1995

IN THE fourth quarter of 1994, the 
underlying annual growth in average 
earnings forthe whole economywas 
3 3/4 per cent, unchanged from the 
previous three quarters. This period of 
stability follows a pattern of falling 
growthrates,fromapeakoflOper cent

the November 1989 issue of 
Employment Gazette pp 606-612. 
A longer run of the underlying 
index on a consistent basis was 
given in the December 1989 issue 
of Employment Gazette, page 674. 
Information on the Retail Prices 
Index is published each month in 
tables 6.1-6.8 of the Labour Mar- 
ket Data Section.

in 1990to alowof 3 per cent in 1990. 
During die 1980s, the underlying rate 
fortliewhole economy neverfellbelow 
71/2 percent, thoughit is estimated 
that annual earnings growth waslower 
in 1967, at around 2 per cent. 
Underlying average earnings havebeen 
increasing fasterthan the Retail Prices 
Index, leading to a rise in average 
earnings of around 9 per cent in real 
termssince 1990.

In manufacturing industries, the 
underlying annual increase in earnings 
was 5percentinQuarter41994. This 
isl/2percentagepointhigherthanthe 
rate for Quarter 3 and reflects higher 
bonuses and overtime payments in 
1994. In the last quarterof1993 the

ratewasatitslowestvaluesince the series 
began in 1980(41/4per cent).

lor service industries, the underlying 
annual rate fell 1/2 percentto 3percent. 
Eamingsgrowth in the services reached 
itslowestlevel in the second and third 
quartets ofl993,whenitbadthelowest 
rate since the services series began in 
1985. The last peak in service earnings 
growth was in Quarter31990,whenit 
stood at lOpercent.

Prepared by 
the Government 
Statistical Service

w Earnings Index to 
s underlying rate of 
-awth. The adjust- 
te into account 
influences such as 
ay, variations in the 
sttlements and the 

< public holidays in 
he survey period. The 
is applied between 
,0 and December 1992 
shed on page 50 of 
lary 1994 issue of 
nt Gazette.
■ation of the underlying 
ease was described in

New Industrial Classification
From May, tables5.1 and5.5 in the 

Labour Market Statistics section of 
Employment Gazette'wA classify the 
Average Etmings Index using the 1992 
Standard industrial Classification. The 
new groupings will be similar to those 
currently being used andhistoric data 
backtojanuary 1993willbeprovided. 
Guidance on how to use the new 
classifications will be given with the 
published tables.

New Averse Earnings Index Series
Thecurrent earnings index series was 

introducedinl988followinganincrease 
in the sample size and coverage of 
additional industriesintheservice sector. 
Plans have been made to introduce a 
new series from 1996, which will update 
the weights used to represent each 
industrial sector and will have 1995 as 
the base year. At the same time, it is 
planned  tomodifythecalculationofthe 
underlying index so that it can be 
extended tomore industrial groups. The 
modified calculationwill also spread the 
effect oflarge payments such as annual 
bonuses across theyear,atthemoment 
annualbonuses canhavealarge influence 
in the month they are paid. 
•Artidesintbisseriesappear quarterly.

T" his note sets out the 
adjustments made to the 
Avers? '!■ *“

falculate th 
[earnings gi 
meats t; 

jemporary • 
[arrears of a 
lining of 
Influence 
jelationtr 
Jdjustme 
Inuaryl 
were pub 
the Febr 

Kmptoym' 
■Thede: 
Kaleof Ine

Figure ^Whole economy earnings index

Ft* MWllhnie economy average earnings index: ‘underlying’ series (1990=100) |

pate Seasonally 
adjusted

Further adjustments 
(index points)

Arrears Timing etc

Underlying 
index

Underlying 
increase 
over last 12 
months(%)

ipr 1993 117.6 -0.1 1.5 119.0 4
|y 118.3 -0.1 -0.3 117.9 33/4
In 117.8 -0.2 0.2 117.8 3 3/4
B 118.3 -0.1 . 0.4 118.6 3 1/2
R 118.9 -0.2 0.2 118.9 3 1/4
■ 118.8 -0.2 0.7 119.3 3

119.4 -0.1 0.1 119.4 3
E 
Nov 119.7 -0.2 0.7 120.2 3
Dec 119.6 -0.2 1.9 121.3 3 1/4
|an1994 121.2 -0.1 0.9 122.0 3 3/4
ieb 123.5 -0.1 -o.1\ 123.3 3 3/4
|ar 124.0 -0.1 -0.4 123.5 4

Apr 121.8 -0.1 1.9 123.6 33/4
n 123.8 -1.2 -0.1 122.5 4

Jun 122.3 -0.1 0.0 122.2 33/4
Jul 122.8 -0.3 0.6 123.1 3 3/4
■ 123.5 -0.2 0.1 123.4 3 3/4

Sep 123.4 -0.2 0.7 123.9 3 3/4
Oct 124.0 -0.1 0.0 123.9 3 3/4
[ov 123.7 -0.3 1.2 124.6 3 3/4
)ec (Provisional) 124.6 -0.6 1.7 125.7 3 3/4

Figure 2 Underlying earnings growth
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0171 273 5585

Flfsrapid release LFS QUARTERLY BULLETIN

INTRODUCTORY OFFER

All pe

Your direct route to LFS data
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Help-Line
___ — u m a ‘ m a -a a a a aThe best way to keep up-to-date with trends in the labour market

»ts for April 1995

LF EMPLOYMENT

Figure 1

All people* 
(thousands)

The full colour, 40 page LFS Quarterly Bulletin
(LFSQB), uses easy to follow text, charts and
tables, to present full results of all each quarter
LFS. In addition to all the results shown in the
LFSRR, it covers the following additional subie

In autumn 1994. the LFS

showed the number of self-

employed people in Great Britain

to be 3,284,000 (not seasonally

adjusted), 13 per cent of .all in

employment. Table 1 shows that

variations of self-employment with

almost 17 per cent'- of those in

employment in the South-west

being self-employed compared

with 10 per cent in Scotland.

The LFS Rapid Release (LFSRR) provides early
access to key results from each quarters survey.
Just six weeks after each survey period, it presents
the following seines;

Part-time self employment by occupation
& industry
Job related training
Average and total actual weekly hours of work
Temporary employees
ILO unemployment by occupation & mdustr,
Duration of ILO unemployment
Redundancies
Economic inactivity by age & sex
Economic inactivity by reason inc.
discouraged workers
Average gross earnings by occupation,
industry sector & region
Ethnic group economic activity
Household population by age & sex
Economic activity for countries and
larger LADs

women are less likely than men to

be self-employed. Of the ethnic

groups; black people are the least

likely to be in business for

themselves.

Figure 1 shows the regional

Employment & self employment
Full-time and part-time employment
Second jobs
Alternative measures of unemployment
Employment by age & sex
ILO unemployment by age & sex
Economic activity by age & sex
Occupations & Industry sectors
Regional economic activity

GB rate
13% (autumn 1994)
13% (autumn 1993)

Prepared by
the Government
Statistical Service

The annual subscription to the
LFSRR is £30

of Population Censuses and Surveys. Questions

are ashed about employment, self-employment,

hours of work, unemployment, education and

training and many other topics including

demographic information such as age and eth­

nic origin.
Phis feature mainly draws on data from

the autumn (September to November) 1994

LFS, the full results of which were released on

15 March 1995. Key results from the winter

(December 1994 to Feb ruary 1995) LES will

be released in the LFS Rapid Release on

12 April 1995

LFS DATA via
QUANTIME

The annual subscription to the
LFSQB is £20

For more Information and a free brochure contact.
NOMIS Tel 0191 374 2468/2490

n this first LFS Help-Line feature following

the release of the full results from the

autumn. 1994LFS on 15 March we update

the topics last covered in January’s issue. This

information updated in the January, April,

July and October issues of the Employment

Gazette, is among that most frequently request­

ed by telephone via the Employment

Departments (ED) LFS Help-Line

(01712735585).

The LFS covers a sample of about 60,000

households in Great Britain each quarter and

is conducted on behalf of the ED by the Office

NOMIS now offers you:
LFS data for TECs/LECs
LFS data for counties and local authority districts

Efficient computer mapping
User support services

Self-employed as
a percentage of the total
in employment in each
region (Great Britain, autumn

1994, not seasonally adjusted)

Subscribe to the LFSRR now and you
will also be sent the next four copies of

the LFSQB at no extra charge

LFS DATA via
NOMS

You can access the LFS data whenever
you need!
Quantime now offers you:

Bureau services
LFS data to use on your PC

• Full training & technical support
Direct dial-up facilities

• Export data in a range of formats
(SPSS, SIR, SAS)
LFS data for TECs/LECs and counties/LADs

For more Information and a free information pack
Contact: QUANT ME Te 0171 625 7111

□ Under I IK

to 12.9%

13 to 14.9%

5% & over

The L. .our Force Survey is the

main s

people vho are self-employed and

callers the Help-Line often ask

about i .e proportion these people

form ol me working population.

LFS QUARTERLY BULLETI
AND

LFS RAPID RELEASE

- - — origins not shown, including mixed origin.
! n udes Caribbean, African and other black people of non-mixed origin: 

wer ^an IMOO >n cell, estimate not shown, 
ipres have been rounded to the nearest 10,000.

I) f'gnres in brackets are percentages of total in employment

g'l Self-employment by ethnic origin (Great Britain, autumn 1994,

not seasonally adjusted)

Ethnic groups (thousands)**

Indian Pakistani/All ethnic B ack*Wh te
Bangladeshiminority

groups"

Q employment B Part-time and 

temporary workers

B ,en in employment ■ Redundancies:: region

B and jobs of residence

B- , related training □ List of articles

B kness absence H Index of topics

■ hour market position of 

iple aged 16 and over

[ odes those who did not state their ethnic origin.
" Indudes those of other ’ ’

Total in employment 25,216 24*130 1,080 290 410 140

Self-employed Is 3,284 (13%) 3*130 (13%) 150 (14%) 20 (7%) 60 (15%) 30 (23%)

Men

Total in employment 13,924 1:3,330 600 140 230 100

Sell-employed 2,463 (18%) 2,350 (18%) HO (19%) HO (10%) 50 (21%) 30 (28%)

Women

fetal in employment 11,292 10,800 490 150 180 40

Self-employed
820 (7%) ■ 780 (7%) 40 (8%) * (*) 10 (8%) * (*)



4 days to 2 weeks

6 months 
to 3 years

Construction (0.15m)Craft & related (0.28m)

Energy & water supply (0.06m)Plant & machine operatives (0.49m)

Transport & communication (0.35m)

Agriculture, forestry & fishing (0.06m)

Industries are coded according to the 1992 Standard Industrial Classification

() The figures shown in brackets are the number of women employees in each industry

Employment status in second job

Employee Self-employed
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Among the most frequent topics of 

enquiry on the LFS Help-Line are 

questions about the labour market 

characteristics of women. In 

autumn 1994 there were 10.3 

million women employees (not 

seasonally adjusted), 48 per cent of 

all employees, but the types of job 

they hold are often very different

Employment status in main job 
(Thousands)

employees that are women, both 

full-time and part-time, in each- 

occupation. The figure shows that 

10 per cent of women employees are 

in managerial and administrative 

occupations (compared with 19 

per cent of men).

Another table which is requested 

frequently is the employment of

Each quarter the LFS provides new 

information of interest to many 

regular users about the number of 

people who have more than one 

job. Such people are counted only 

once in the LFS employment 

totals. ED’s alternative source 

of employment statistics - the 

Workforce in Employment series - 

counts all jobs and so counts 

people with two jobs twice. The 

numbers and types of second jobs 

held in autumn 1994 as shown by 

the LFS are given in Table 2.

The number of second jobs held 

in autumn 1994 was 1,197,000, 

an increase of 71,000 since 

autumn 1993.

from those held by men. For 

example, in autumn 1994, 45 per 

cent of women employees worked 

part-time compared with only 

7 per cent of men.

Enquirers are interested in the 

types of jobs held by women 

relative to those held by men. 

Figure 2 shows the percentage of

Occupations are coded according to the Standard Occupational Classification 

a Mainly cleaners & domestics and kitchen porters & catering assistants

() The figures shown in brackets are the number of women employees in each occupation

a includes those who did not state whether they had a second job
b excludes unpaid family workers
c includes those who did not state the status of their second job
d includes those who did not state whether they had a second job and those that had changed jobs
- sample size too small for a reliable estimate
+ unpaid family workers were not asked whether they had a second job in the reference week

All in 
employment*

GB rat
48%
(autumn »'?94)

48%
(autumn j'993)

GB rate 

48% 
(autumn 1994) 

48% 
(autumn 1993)

I Percentage of employees that are women by 
occupation (Great Britain, autumn 1994, not seasonally adjusted)

Percentage of employees that are women by 
industry (Great Britain, autumn 1994, not seasonally adjusted)

People with no 
second jobd

o 20 40

Percentage of female employees
0 20 40

Percentage of female employees

QQ93I Employment status of people with more than one job (Great Britain, 

autumn 1994, not seasonally adjusted)

women by industry. Figure 3 

shows the clear distinction between 

industries such as agriculture, con­

struction, transport and conununi- 

cation and some manufacturing 

industries where less than a third of 

all employees are women compared 

with most of the service industries 

where more than half are women.

20,501

Self-employed 88 102 190 3,093 3,284

On government employment 

and training programmes II - 12 279 290

Unpaid family workers + + + + 141

Total (autumn 1994) 841" 347b 1,197" 24,019" 25,216

Total (autumn 1993) 768" 358b 1,127" 23,687" 24,956

Changes: 
autumn 1993 - autumn 1994 73 -10 7/ 333 261

■__________ ■-

Other occupations (92) Agriculture, forestry & fishing (12)

Plant & machine operatives (III) Manufacturing (408)

Construction (90)

Transport & communication (132)

Distribution, hotels & restaurants (415)

four weeks shows that a slightly 

higher proportion of women 

employees of working age received 

job-related training - 13.8 per cent 

of female employees compared 

with 12.4 per cent of male employ­

ees in autumn 1994 (not seasonally 

adjusted).

A period of training can, of 

course, last for anything from one 

day or less to a period of years, and

another valuable feature of the LFS 

is that it provides information 

about the duration of training 

courses.
Figure 6 draws on these data 

and shows the distributions by 

duration, of periods of training 

received by men and women 

employees in autumn 1994, were 

very similar.

industry and occupation.

In autumn 1994, 2.7 million 

employees of working age received 

job-related training in the four 

weeks prior to interview, 13.1 per 

cent of all such employees.

The percentage of employees 

receiving job-related training in 

each occupation and industry is 

shown infigures 4 and 5.

r LFS data on training in the past

GB rate
13.1 % 
(autumn 1994) 

14.0 % 
(autumn 1993)

f the pace of change, and 

, seen by a large number 

, ees as an essential invest- 

rhe future. Many requests 

data about training are 

, / the Workforce training 
L'oint (0114 259 3489), 

I concern comparisons of 

the amount of training received by

glgg Percentage of employees of working age 
receiving job-related training in four weeks prior to 
inter' ew by occupation (Great Britain, autumn 1994, 

mt sec anally adjusted)

Percentage of employees of working age 
receiving job-related training in four weeks prior to 
interview by industry (Great Britain, autumn 1994, 

not seasonally adjusted)

GB rate
13.1 %

'(autumn 1994)

14.0 % 
(autumn 1993)

(earning throughout working life 

is becoming increasingly necessary 

because of

training

of employ
ment for d

for LFS c

received

enquiry p 

and ofrt-

0 5

Percentage
0 5

Percentage

Occupation: -re coded according to the Standard Occupational Classification Industries are coded according to the 1992 Standard Industrial Classification
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Note: The total length of the course was recorded, not just the part that was completed. For persons engaged on day or block release the total length of training is given. For persons who 
have dropped out of a course the time spent on the course, not the total length, is recorded;

Following a change to the 

LFS questionnaire in the 

summer quarter, when for 

the first time respondents 

were asked whether they had 

undertaken any job-related 

training in the previous 

13 weeks, a discontinuity 

has arisen in the numbers 

receiving such training in the 

four weeks prior to inter- 

Vlew- This is being investi­

gated further.

Length of training courses received by employees of working age in the 
four weeks prior to interview (Great Britain, autumn 1994, not seasonally adjusted)

Men receiving job related training in four weeks prior to interview 
- 1,370 thousand

Women receiving job related training in four weeks prior to interview 
= 1,360 thousand

27%

2 weeks to 6 months

ongoing

2 weeks to 6 months

2 to 3 days
6 months 
to 3 years

25%

16%

2 to 3 day)

3 years 
or more

4 days to 2 weeks

3 years 
or more

ongoing

H E LP - L I N EHelp -Lint

Women in employment
Belated training

Figure 3Figure 2

Figure 5

Managers & administrators (1.03m)

Professional (0.91m)

Manufacturing (1.27m)Associate professional & technical (1.0Im)

Other occupations (l.05m)a

Other services (0.63m)Personal & protective services (1.56m)

Distribution, hotels & restaurants (2.4m) oretarial (441)Selling (1.19m)

Public admin, education & health (3.86m) rotective services (312)Clerical & secretarial (2.73m) Other services (112)

administrators (456) Energy & water supply (49)

Sessional & technical (41.6) Banking, finance & insurance (461)

Public admin, education & health (1060)

Second jobs
Figure 6

Table 2

Men Women

Banking, finance & insurance (1.48m)



SB 

employment 
ALL - 25.2 million 

M - 13.9 million 

F - 11.3 million

Full-time of which, (millions)
ALL - 18.8 million ALL « f

M - 12.7 million Permanent employees 15.1 9.8 5.2
F:- 6.0 million Temporary employees 0.9 0.5 03;

Self-employed 2.7 2.2 0.4

Population 
aged 16+
ALL - 44.3 million 

M - 21.4 million 

F - 22.9 million

Economically 
inactive
ALL - 16.6 million

M - 5.9 million

F - 10.7 million

Wants job
ALL - 2.3 million

_ M - 0.9 million

F - 1.4 million

Does not want job
ALL - 14.3 million

M ■ 5.0 million

F - 9.3 million
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Labour market position of people aged 16 and over
iWfr" " ■ ---- ------------------------------------------------—----------------------------------------------

Sickness absence

Figure 9

Figure 8Figure 7

Other services (43)

Distribution, hotels & restaurants (187)

Banking, finance & insurance (143)

Construction (48)

Transport & communication (68)

Energy & water supply (16)

Manufacturing (238)

Public admin, education & health (307)

Labour market position of people aged 16 and over6

Table 3

lomically Inactive

ILO Definition 

of Unemployed

espondmg to the LIS'^^! 

heir job was permanent. IF 

are classifled as being in 

v employment and asked 

.vay their job was not per- .

The LFS is a regular source of 

information about people’s 
absences from work caused by sick­

ness or; injury. Many companies

against the national background.
Information which is often 

helpfid to them is that presented in 

figures 7 and 8 below, which

Table 3 gives a breakdown of 

the reasons for not seeking work 
of people who say they want a 
job but ate not actively looking 
for one. Such people, including 
‘discouraged workers’ (whose 
reason for not seeking is that they 
believe no jobs are available) are 
classified as economically inactive 
according to the ILO guidelines.

Together, the statistics shown

AU persons aged 16 and over are 
classified in the LFS to one of the 
following broad categories: in 
employment; ILO unemployed; or 
economically inactive. Classification 
is carried out using the internation­
ally standard guidelines promulgat­

ed by the International Labour 
Organisation (ILO), which are used 
in surveys similar to the LFS 
throughout the world.

The chart in figure 9 illus­
trates the composition of each of 
these categories in the autumn 
1994 LFS by drawing upon infor­
mation collected in the LFS, for 
example, about whether people 
working part-time want a full-time 

job or why people not actively 
seeking work, but who say they 

want a job, are not looking for 

one.

?eop 

askeu 
Jl-r 

aWork

^ponding to the LFS are 

classify their main job as : 

or part-time. Part-time - 

•re asked why they took a ' 

rather than a full-time job ; 

n7). '

GB rate
4.9 %
(autumn h --3)
5.6 %
(autumn i?93)

The li 

meat c 

who a 

within 

either ; 

weeks 

waitin 
already

«■ 
;f011owi 

'employ 

"people 

and tr/ 

famib 

g full-' 

;£ccor<r 

itijone 

main j

Total economically inactive who 
say they would like work 2,268 863 1,405

in the chart and table provide I 
information about a L imber of I 
groups within a labour market I 

“spectrum” which ranges from .1 
people in employment in full-time I 
permanent jobs to economically I 
inactive people who do not want a I 
job. At an intermedia ■ point in I 

the “spectrum” come those people I 

who are 7ZO unemployed

Labour market position of people aged 16+ (Great Britain, autumn 1994, not 

seasonally adjusted)

Economically inactive people by availability and whether seeking work (in past 4 weeks) (Great Britain, 

autumn 1994, not seasonally adjusted) 

(Thousands) All Men Women

lines state that the 

groups are included: 

; the self-^employed;- 

^overnmenit ernploymerit.' 

;g schemes; and unpaid 

kers. People are defined 

or part-time inthe LFS - 

o their own classification 

hese categories of their

O measure of unemploy- 

pvers people without a job 

e available to start work 

he next two weeks and had 

oked for work in the four 

■rior to interview; or were 

to start a job they had 

(brained.

This definition of unemployment is 

in accordance with that 

adopted by the 13 th International 

Conference of Labour 

Statisticians, further clarified at the 

14th ICLS, and promulgated by the 

ILO in its publications.

The economically inactive consist 

of those people who are neither in 

employment, nor unemployed on 

the ILO definition. Such people 

responding to the LFS are 
classified according to whether or 

not they would like a regular paid 

job and, if so, whether or not 

(key were seeking work and/or 

bailable to start (see table 3 

°Pposite).

telephone the LFS Help-Line to 
enquire whether these LFS data 

can help them to assess the levels of 
sickness absence in their company

_______ Percentage of employees absent from work 
for at least one day in the reference week due to 
sickness or injury by occupation (Great Britain, autumn 

1994, not seasonally adjusted)

show .the percentages of employe 

in different occupational and 
industry groups, absent for at least 
one day in the reference week.

Percentage of employees absent from work
for at least one day in the reference week due to 
sickness or injury by industry (Great Britain, autumn 1994 

not seasonally adjusted)

0 2 4
Percentage
Occupations are coded according to the Standard Occupational Classification

() The figures shown in brackets are the number fin thousands) of employees absent from work for at least one day in the reference week

0 2 4 6 8
Percentage
Industries are coded according to the 1992 Standard Industrial Classification
Agriculture, forestry and fishing and energy and water supply industries are hot included as estimate less than 10,000
() The figures shown in brackets are the number (in thousands) of employees absent from work for at least one day w reference week

Employment

jme/Part Time Work

Teopl. 

asked 

b|t, i 

temp

a Does not include people under 16 yean of age

Not available in next 2 weeks 1,084 409 675 1
Believes no jobs are available (discouraged workers) 12 * 1

Long term sick/disabled 397 251 w
Looking after family/home 417 35 382

Student 105 ft- 46

Other 154 60 94

Not seeking work, does not want work 14,310 4,995 9,316
Does not need/want job 206 46 160

Long term sick/disabled 1,546 871 675

Looking after family/home 2,053 70 l,983_

Student 1,114 576 538

Other 9,391 3,432_ 5,900

Base: All economically 
inactive persons* (autumn 1994) 16,578 5,858 J0JM

All economically 
inactive persons* (autumn 1993) 16,462 5,806 |Q,65£

Changes: autumn 1993 - autumn 1994 116 51 64

Seeking work but not available to 
start in the next 2 weeks 193 90 103
Student 83 45 38

Other no 45 65

Not seeking work but would like work 
(includes those available and not 
available to start in the next 2 weeks) 2,071 771 1,300
Available to start in next 2 weeks 979 358 621
Believes no jobs are available (discouraged workers) 146 86 60

Long term sick/disabled 129 77 51

Looking after family/home 339 22 316

Student III 60 51

Other 255 IB 142

6



Part-time* workers by reason for taking a part- 

time job (Great Britain, autumn 1994, not seasonally adjusted) 

Reasons for taking part-time work All Men Women
(Per cent)

Rates per 1,000 employees

Q under 8

□ 8 to 8.9

□ 9 to 9.9

H 10 and over

February 1991;

September 1993;

October 1993;

July 1992;

September 1992;

August 1991;
August 1991;

October 1991;

February 1993;
March 1993;
April 1993;

October 1992;
November 1992;
November 1992;

December 1992;
January 1993;

March 1991;
April 1991;

August 1992;
September 1992;

July 1992;
August 1992;

November 1991;
December 1991;

March 1992;
April 1992;
April 1992;
April 1992;
June 1992;
June 1992;

April 1991;
May 1991;
May 1991;

October 1993;
November 1993;
November 1993;

January 1994;
January 1994;
March 1994;
April 1994;
May 1994;
June 1994;
June 1994;

April 1993;
May 1993;
May 1993;
June 1993;
June 1993;
July 1993;

August 1993;

July 1994;
July 1994;

October 1994;
November 1994;
November 1994;
December 1994;
December 1994;
December 1994;

January 1995;
January 1995;

February 1995;

Ethnic origins and the labour market
Labour Force trends in the regions 1984-1992
Labour Force projections 1993-2006
A guide to ‘seasonal adjustment’ and its 

application to labour market statistics
Membership of trade unions
Part-time employment and attitudes to part-time work 
Older workers - an overview of recent research 
Characteristics of the ILO unemployed 
Economic activity of 16 to 17 year olds 
The National Education and Training Targets 
Using the LFS to estimate Britain’s etnnic 

minority populations
Estimating employment: a comparison of 

household and employer based surveys
Measures of unemployment: the claimant 

count and the LFS compared
Women in the labour market 
Sunday working in Britain 
Redundancies in Great Britain
Irish nationals in the British labour market
Comparison of the 1991 LFS and Census of Population 
British labour force projections 1994 to 2006 
Ethnic groups and the labour market
Trade union membership and density 1992-93 
Economic activity in local areas
Flexible workforce and patterns of working hours 

in the UK
Characteristics of the ILO unemployed
Working parents: trends in 1980s 
Women and training
Mothers in the labour market
Trade union recognition
Income and earnings data from the LFS 
Part-time working in Great Britain 
Foreign workers in the UK 
Redundancies in Great Britain
Apprentices and other long-term trainees

Ethnic origins and the labour market
The 1980s - a decade of growth in enterprise:

self-< inployment data from the LFS
1990 Labour Force Survey preliminary results
Revised employment estimates for September 1987

to September 1990
Labour force Trends: the next decade
Characteristics of the unemployed
Labour mobility: evidence from the

Labour Force Survey
Redundancies in Great Britain
Training statistics 1991
Measures of unemployment: the claimant

count and the LFS
Education and labour market status of young people
Economic activity and qualifications
Results of the 1991 Labour Force Survey
Labour Force projections to 2001 (GB)
Membership of trade unions in 1990
Self-employment: into the 1990s
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Part-time and temporary employ­

ment play an increasingly 

important role in the labour 

market. Tables 5 and 6 show 

that the number in part-time 

employment has increased by 

85,000 over the past year while the 

number of temporary employees 

has increased by 142,000.

Figure 10 and table 4 show 

the different patterns of employ­

ment for men and women in their 

main job. Figure 10 shows that 

in Great Britain in autumn 1994, 

while 89 per cent of male employ­

ees Were working full-time in per­

manent positions, for women the 

figure was only 52 per cent. 

However, the proportions of both 

men and women employees who 

were in temporary jobs were small. 

Table 4 shows that most men in 

temporary full-time jobs accepted 

temporary work because they 

could not find a permanent job, 

but most women in tikis situation 

accepted temporary work for other 

reasons. The main reason for 

both men and women accepting 

temporary part-time employment 

was not because they could not 

find permanent work.

The percentages of men and 

women working part-time, 

classified according to the main 

reasons they gave for working part- 

time, are given in table 5. It is 

clear from this table that, although 

the number of people in part-time 

employment is increasing, only a 

small minority (14 per cent) take a 

part-time job because they cannot 

find a full-time one

Employers take on temporary 

staff for a variety of reasons, such 

as or short term cover, gaining 

specialist skills or to cope with 

the peaks in demand for labour. 

Table 6 shows the reasons people 

give for taking a temporary job 

rather than a permanent one,; 

Almost one third of women are in 

temporary employment because 

they did not Want a permanent job 

compared with only 17 per cent of 

men. On the other hand, over half 

of the men in temporary employ­

ment took the job because they 

could not find a permanent job, 

compared with just over one third 

of women.

Employees by type of main job and reason for
taking it (Great Britain, autumn 1994, not seasonally adjusted)

Part-time

Full-time Could not find Other Total Base:
Full-time job All employees

MEN
Temporary employees by reason for taking 

temporary main job (Great Britain, autumn 1994, not 

seasonally adjusted)

Main Reasons for working in a temporary job 
(Per cent)

Permanent 9,837 138 387 525 10,362
Temporary

Could not find

permanent job 308 57 17 74 382
Other 220 * 113 119 340
Total 528 63 130 194 722

Base:
All employees 10,492 205 527 731 11,224

WOMEN
Permanent 5,248 422 3,646 4,067 9,316
Temporary

Could not find

permanent job 164 79 79 158 322
Other 169 1.7 341 358 527
Total 333 97 420 517 850

Base:
All employees 5,637 521 4,112 4,633 10,272

Information on redundancies 

has been collected in the LFS since 

1-989. The figures relate to people 

who had left a job as an employee 

in the three months before inter­

view because their employer was 

closing down or cutting back and, 

as a result, they had been made

cases, of redundancies where-lie 

person'had found: another job by 

the time of interview and others. 

An article entitled ‘Redundancies 

in Great Britain’ was published in 

the January 1995 Employment 

Gazette.

A wide range of private companies 

accas the LFS- to track the impact 

of economic circumstances upon 
rates of redundancies. Interest is 

often expressed in how these rates 

raty between different parts of the 

count! :

redundant. Figure 11 shows 

redundancies reported by people 

interviewed in summer 1994, by 

the region where they lived, 

expressed as rates per 1,000 

employees. Further information, 

not shown here, is available from 

the LFS distinguishing between

gggg; Redundancy rates per 1,000 employees by region of residence (Great Britain, autumn 1993 and 1994, not seasonally adjusted)

Note The ■ is based on the number of redundancies per 1,000 employees in summer 1994. Using estimates of employees from the previous quarters survey gives a more accurate estimate of the potential redundancy pool1, 
1 Rates ar- it available for East Anglia and Wales in autumn 1994 and East Anglia for autumn 1993.

Did not want full-time work
because:

Financially secure but want to work part-time

Earn enough money working part-time 7 5 ]
Want to spend more time with family 22 I 24

Domestic commitments 21 / 2 25

Other reason

Could not find full-time work
Student / still at school

III or disabled

Base (Thousands)1*:
All in part-time jobs (autumn 1994) 5,995 945 5,050

(As % of all employees and self-employed) 24.2 6.9 45.5

Ail in part-time jobs (autumn 1993) 5,910 893 5,016

(As % of all employees and self-employed) 24.1 6.6 45.5
Change: autumn 1993 - autumn 1994 85 52 34
a The definition of full- and part-time is based on the respondent’s own assessment, not on the number of hours 

usually worked;
b All employees and self-employed who worked part-time. Includes a small number of part-time workers who gave 

no reason for working part-time.

All Men Women

Could not find a permanent job

Did not want a permanent job

Had a contract which included a period of training

Other reasons 24 23 2^

Change: autumn 1993 - autumn 1994

Base (Thousands):
All persons in temporary jobs’ 
(autumn 1994) 1,571 722 850

(As % of all employees) 7.3 5.3 l3A

All persons in temporary jobs* 
(autumn 1993) 1,430 637 793_

(As % Of all employees) 6.7 5.7 7.8

a Temporary workers are employees who assess themselves to have either a seasonal; temporary or rasual job01 

job done under contract or for a fixed period;

i Main employment of men and women employee 
by tyPe (Great Britain, autumn 1994, not seasonally adjusted)

Rates per 1,000 employees

O under 8

8 to 8.9

LI 9 to 9.9

| 10 and over

2 Part-time temporary
2 Full-time temporary

■J Part-time permanent
■ Full-time permanent

jOI-lNDANCIES:. REGION OF RESIDENCEPart-Time and Temporary workers

Men

GB fate
Autumn 1994
8.7 per 1,000

GB rate 
Autumn 1993 
9.6 per 1,000

Table.

ft following articles published in the Employment Gazette during 1991,1992,1993, 1994 
D 1995 CONTAIN DATA FROM THE LFS:

Table 4

Table 6

LABOUR FORCE SURVEY

H ELP-LINE
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Ct ‘93, Jan,

The Quantime Bureau Service can 
supply up-to-date LFS data 24 hours 
a day, seven days a week, or you can 
get the results for analysis yourself 

using the Quanvert database interr­
ogation package with a standard 

personal computer.
For further details about the QUAN­

TIME BUREAU SERVICE, 

telephone 0171 625 7111.

The Labour Force Survey Quarterly 
Bulletin (LFSQB),-which is issued in 

September, December, March and 
June, is the main LFS publication, 
featuring results from the new quar­
ter’s survey, along with technical 

notes about methodology and the 
definitions used.

In addition, a new publication, the 

Labour Force Survey Rapid Release 

(LFSRR) makes available key results 
two months before the LFSQB is

published. Thus the LFSRR pub­
lished in October featured key results 

from the summer survey, while the 
full results were available in the 

LFSQB in December.
A full-page advertisement else­

where in this issue describes the 
LFSQB and LFSRR. For subscription 

details telephone 0171 273 6110. 
Analysis services 
The full quarter’s LFS dataset is rel­

eased at the same time as the LFSQB.

Disability see Health problems
Economic activity

by nationality (Mar ‘93)
how the LFS classifies people (Dec ‘92) 
of people with health problems (Aug ‘93) 
of head of household by the number of 
children (Sept ‘93)
of 16 to 24 year olds in full-time education 
(Sept ‘93) of lone mothers (Feb ‘94) 
changes: 1984-1994 (Nov‘94)
the effect of maternity leave -Denmark, 
Sweden, GB (Feb ‘95)

Economic inactivity
reasons for (Nov ‘92, Jan, April, July & 
Oct ‘93, Jan, April, July & Oct ‘94, Jan & 
April ‘95)

Education (see also
Qualifications & Young people)

Participation in hill-time education and the 
labour force by age (June ‘94)

Employment
age of men & women by industry
(May ‘94)
construction industry by region (Sept ‘93) 
hotels and catering sector (Feb ‘93) 
how current job was obtained (June ‘94) 
information technology (Mar ‘93) 
of people with nursing qualifications by 
region (Dec ‘93)
full and part-time by age groups and sex 
(Nov ‘93)
occupation by sex (Dec ‘93)
in the banking and business services sector 
(Mar ‘94)
in the agriculture industry (May ‘94) 
of people on Government Training 
Programmes and unpaid family workers 
(Mar‘95)

Employment protection rights 
eligibility for (Aug ‘93)

Ethnic minority groups
in the labour force by sex (Nov ‘92, 
Jan ‘93, April ‘93, July ‘93)
in large and small workplaces (Dec ‘93) 
as a percentage of all persons in employ­
ment by region (Nov ‘92, April ‘93, 
July ‘93)
managerial responsibility (Dec ‘92) 
by industry (Mar ‘93) 
by occupation (Mar ‘93) 
self-employment (Aug ‘93, Oct ‘93, Jan, 
April, July & Oct ‘94, Jan & April ‘95) 
by qualification and managerial status (Mar 
‘94)

Equal opportunities
managerial responsibilities by sex, limited 
health, ethnic origin (Dec ‘92)

Family
carers who would like work (Oct ‘94) 

Gazette articles
list of LFS articles (Dec ‘92, Jan ‘93, Aug 
‘93, Nov’93, Jan, April, July & Oct ‘94, 
Jan & April ‘95)

Graduates
unemployment by age (Mar ‘94) 

Health problems
by economic activity (Aug ‘93, Feb ‘94,

Mar‘95)
by region (Feb ‘93, Feb ‘94, Mar ‘95) 
managerial responsibility (Dec ‘92) 

Holidays
by industry & occupation for full-time 
employees (May ‘94)

Home workers
by industry (Dec ‘92, Nov ‘93, June ‘94) 
by occupation (Dec ‘92, Nov ‘93, 
June ‘94)
by region (June ‘94) 

Hours worked
total usual weekly hours worked (all 
persons) (Nov ‘92) 
employees working over 48 hrs by 
industry and occupation (Dec ‘92) 
employees working flexitime by region 
(Nov ‘94) 
total usual weekly hours worked by occupa­
tion (Dec ‘94) 
total usual weekly hours worked by 
employees (Mar ‘95)

Housing tenure 
by region (Feb ‘93)

ILO unemployment 
comparison of ILO and claimant count 
unemployment for men and women, 1984- 
93 (May‘94) 
long term proportions by age, sex and fami­
ly type (May ‘93) 
long term proportions by previous 
industry (Aug ‘94) 
method of seeking a job (June ‘94) 
rates by qualifications (Nov ‘92, June ‘93) 
rates by previous occupation (Nov ‘92, Jan, 
April, July & Oct ‘93, Jan & April ‘94) 
rates by previous occupation and age (Sept 
‘94)
rates by previous industry (April, July & 
Oct ‘93, Jan & April ‘94) 
rates by region and ethnic origin 
(Nov‘93) 
routes to (previous activity & reason for 
leaving last job) (Aug ‘93) 
ILO and claimant count unemployment 
for men and women by age (Feb ‘94, 
Feb ‘95) 
graduate unemployment by age (Mar ‘94). 
duration by age and sex (Dec ‘94) 
duration of active job search by length of 
time since last job (Feb ‘95) 
duration by whether or not claiming 
(Feb ‘95)

Job-related training
by industry (Jan, April, July & Oct ‘93, 
Jan, April, July & Oct ‘94, Jan & April ‘95) 
by occupation (Jan, April, July & Oct ‘93, 
Jan, April, July & Oct ‘94, Jan & April ‘95) 
by region (Feb ‘93) 
by age and sex (Mar ‘93) 
duration of course by sex (May, July & Oct 
‘93, Jan, April, July & Oct ‘94, Jan & April 
‘95)
on and off the job (Feb ‘94) 
by size of workplace (Nov ‘94) 

Labour market position
of people aged 16+ (July & Oct ‘94, Jan &

A variety of ways to access LFS data has been designed to meet the needs of the different types of user ranging from those who need very up-to-date key Labour 

Market figures to those who require more detailed statistics for their own analysis.

♦NOMIS now offers a range of LFS 

data at national and local area level. 

For more information contact: 
0191 374 2468/2490. x 
For research users, the ESRC Data 

Archive holds all LFS1 datasets. 
For more information telephone 

01206 872570.
LFS Helpline
For further information about 
the LFS, telephone the LFS 
HELPLINE on 0171 273 5585.

Sickness absence
by industry (Nov ‘92, Jan, April, 1* a, 
Oct '93, Jan, April, July & Oct ‘94 L f, 
April ‘95)
by occupation (Nov ‘92, Jan, April, I* t, 
Oct 93, Jan, April, July & Oct ‘94 |an & 
April‘95) 1 K

by industry & occupation (% of worfc. 
days lost) (Dec ‘92)
by sex and managerial responsibility 
(Feb‘93)
in local/central government by sex 
(May ‘93) by region (Dec ‘93) 
by age (Nov ‘94)

Size of workplace
by industry (June ‘93) 
by occupation (June ‘93) 
ethnic origin in large and small wcAnlacM 
(Dec‘93)
by region (Dec ‘94)

Sunday working
Sunday working (Nov ‘93)

Temporary workers
main reasons for temporary work (Nov ‘92 
Jan, April, July & Oct ‘93, Jan, April, July’

Oct ‘94, Jan & April ‘95) 
reasons for job not being perm;;. nt (Oct 
‘93, Jails April, July & Oct ‘94) 
by industry (Mar ‘94) 
by region (Aug ‘94) 
length of time in job (Nov ‘94) 
by industry and occupation (Mar ‘95) 

Time with employer
by FT/PT and sex (Mar ‘93)
by age and sex (Aug ‘94)
of temporary workers (Nov ‘94) 

Unemployment see ILO unemployment 
Unpaid family workers

effect of classification (May ‘93) 
Union density

by region (June ‘93, June ‘94) 
Weekend working

frequency of (Nov ‘92) 
of 16-24 year olds in full-time 
(Nov ‘93)
Sunday working (Nov ‘93)

Women
by industry (Feb ‘93, July ‘93, I 
April, July & Oct ‘94, Jan & ?; 
by industry sector & full/part-time 
(Aug‘93)
by occupation (Feb ‘93, July ‘93, Oct ‘93, 
Jan, April, July & Oct ‘94, Jan & April ‘95) 
economic activity according to that of hus­
band (June ‘93) 
managers (Sept ‘93)

Young people
economic activity and qualification of 
16/17 year olds 0une ‘93)
weekend working of 16-24 year olds in full­
time education (Nov ‘93) 
economic activity rate by individual ages 
and sex (Sept ‘93)
percentage working part-time by age and 
sex (Sept ‘93)

April‘95)
Lone mothers

economic activity (Feb'‘94)
Managerial responsibilities 

equal opportunities (Dec ‘92) 
sickness absence (Feb *93) 
qualifications of men and women 
managers (Feb ‘94) 
ethnic minority groups by qualification and 
managerial status (Mar ‘94) 
by occupation (Sept ‘94)

Nationality
economic activity (Mar ‘93)

Older workers
economic activity rate by individual ages 
and sex (Sept ‘93) 
percentage working part-time by ages and 
sex (Sept ‘93)

Part-time workers
main reasons for working part-time (Nov 
‘92, Jani April, July & Oct ‘93, Jan, April, 
July & Oct ‘94, Jan & April ‘95) hours 
worked (Jan ‘93, April ‘93, July ‘93) 
length of time with employer (Mar ‘93) 
managers in 1984,1990 and 1992 
(May‘93)
by age and sex (Nov ‘93)
by age (Sept ‘94) 
by region (Sept ‘94)

Population structure
by sex, age and economic activity 
(Mar‘93)

Public and Private sectors
by region (Aug ‘94)
by occupation (Aug ‘94)

Qualifications
ILO unemployment rates (Nov ‘92, 
June ‘93 j Mar ‘95) 
by economic activity of 16/17 year olds 
0une ‘93)
nursing qualifications by region (Dec ‘93) 
of men and women managers (Feb ‘94) 
National Targets for Education & 
Training: Achievement by industry 
(May ‘94)

Redundancy
by region of residence (Nov ‘92, Jan, April, 
July & Oct ‘93, Jan, April, July & Oct ‘94, 
Jan &
April‘95)

Second jobs
employment status of jobs (Nov ‘92, Jan, 
April, July & Oct ‘93, Jan, April, July & 
Oct ‘94, Jan & April ‘95) 
by occupation (Dec ‘93)
employment status in main & second job 
(Aug ‘94)

Self-employment
by ethnic origin (Aug ‘93, Oct ‘93, Jan, 
April, July & Oct ‘94, Jan & April ‘95) 
by region (Oct ‘93, Jan, April, July & Oct 
‘94, Jan & April ‘95)

Shift workers
frequency of working night shifts
(Dec ‘92) 
nightshift workers by industry and 
occupation (Nov ‘94)

Retail prices index

12 Wednesday
17 Wednesday
14 Wednesday

13 Thursday
11 Thursday
15 Thursday

April, 
M ay . 
June

Rour market statistics
I Employment, employment, vacancies, earnings, hours, unit wage costs, 

Productivity and industrial disputes.

Ml...
May...
lune..
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Claimant unemploymelHEconomic background

re vacancies

lisputes

Employment

Productivity and unit wage Prices

basis seasonally adjusted unemployment in 
■in (Autumn 1994) stood at 2.49 million, 
2,000 higher than the GB claimant count for 
ieriod.fSee Labour Force Survey section)

□ There have been revisions this month to the training 
scheme numbers back to September 1992 and 
employee estimates back to September 1991. The 
employee revisions were largely due to revisions in the 
construction industry. In addition, seasonal factors 
have been updated to June 1993 for production 
industries and to December 1991 for all other 
industries.

F M A M J JASONDJF
1994 1SW

APRIL 1995 EMPLOYMENT GAZETTE

Figure 1:
Employees In employment, change in quarter to December 1994: UK

;r of vacancies remaining unfilled at 
(UK seasonally adjusted) fell by 2,200, to 
3,300.(Tatfe 3.1)

mlly adjusted number of new vacancies 
Jobcentres increased by 4,700, to

iue to stoppages of work in January 1995. 
ires with 23,000 in December 1994 and 
muaiyl994.

;r of working days lost in the twelve months 
1995 is provisionally estimated to be 
"bivalent to 14 days lost per 1,000

The latest estimate is less than half the

.ally adjusted claimant "unemployment rate isf 
since July 1991.

;om unemployment rate is 1.4 percentage
1. than 12 months ago and, over the year, 
i “very region for both men and 

bles 2.1 & 2.3)

anuary and February the total level of 
adjusted claimant unemployment fell in all 
a largest percentage falls occurred in the 
ds, the North and East Anglia. The level Of 

ient also fell in all regions amongst both men
liable 2.3) '

,te of seasonally adjusted unemployment fell 
lion except the North West where it 
e same.(Table 2.3)

idjusted total of claimants fell by 44,513 
evious month to 2,458,840 or 8.7 per cent of 
rce, a fall of 0.2 percentage points on the

Figure 2. Tables 2.1 -2.20, except 2.18

□ UK seasonally adjusted level of claimant 
unemployment fell by 27,400 in February 1995 
stand at 2,364,700. This is the thirteenth 
consecutive monthly fall.fTaWe 2.1)

Averageearnings

Figures:
Underlying average earnings Index: GB

Ullin 3. 71

E Hie num 
Jobcer 
stand at

6 Unseat 
notifiei 
220,701 able 3.1)

E The seas. bally adjusted number of people placed into 
jobs by t e Employment Service rose by 3,900 to 
169,00 Me 3.1)

Thousands seasonally adjusted
12 i---------------------------- —— ----------------------

Fjrel. Tables 4.1,4.2

|Jis provisionally estimated that 22,000 working days
I were lost -

This co 

2,000 in Jar

The nun 

Io Janu 
298,000. .t;

______________ 
total of both the corresponding period a year ago 
■(603,000) and the annual total for 1993 (649,000).

Olthe 298,000 days lost in the latest twelve month 
period, one third (100,000) were lost in the transport 
services and'communication group, and one quarter 
(75,000) were lost in the education research and 
development group.

A provisional total of 14 stoppages were recorded as 
being in progress in January 1995. The twelve months 
0 January total (206) is slightly higher than the number

I n e corr-;3Por,ding period last year, which was 201. 
Ha on stoppages in progress were first recorded in

Table O.1

Gross Domestic Product (GDP) in the fourth quarter 
of 1994 was 0.8 per cent higher than the previous 
quarter and 3.9 per cent higher than a year earlier. ,

Excluding oil and gas GDP in the fourth quarter of 
1994 was 0.7 per cent higher than the previous 
quarter and 3.6 per cent higher than a year earlier.

Retail sales volumes in the three months to February 
were 0.1 per cent higher than in the previous three 
months and 2.1 per cent higher than a year earlier.

Manufacturing output in the three months to 
January was 0.1 per cent lower than in the previous 
three months but 4.3 per cent higher than a year 
earlier.

Construction output in the fourth quarter of 1994 
was 0.4 per cent higher than the previous quarter and 
1.2 per cent higher than a year earlier.

Investment in the fourth quarter of 1994 was 1.4 per 
cent higher than the previous quarter and 1.4 per cent 
higher than a year earlier.

Government consumption in the fourth quarter of 
1994 was 0.4 per cent higher than the previous 
quarter and 1.4 per cent higher than a year earlier.

The balance of visible trade in the fourth quarter of 
1994 was in deficit by £3.1 billion. This compares to 
a deficit of £1.9 billion in the previous quarter and 
£3.3 billion a year earlier.

Excluding oil and erratics export volumes in the 
fourth quarter were 2.2 per cent higher than the 
previous quarter and 13.6 per cent higher than a year 
earlier.

Excluding oil and erratics import volumes in the 
fourth quarter were 5.4 per cent higher than the 
previous quarter and 7.9 per cent higher than a year 
earlier.

Tables 6.1-6.5

The increase over the 12 months to January in the “all­
items” RPI was 3.3 per cent, up from 2.9 per cent for 
December. (Table 6.1)

Between December and January the "all-items" index 
was unchanged, compared to a fall of 0.4 per cent in 
January 1994. (Table 6.1)

Higher excise duties caused prices of tobacco, alcohol 
and petrol to rise in January, though alcohol prices 
would have risen in any case as prices recovered from 
pre-Christmas sales, and there was also a sharp 
increase in food prices. There were large price 
reductions in the January sales for clothing and 
household goods, though the price falls failed to match 
last January’s record discounts. (Table 6.2)

40 60 80
Thousands

Figure 6. Tables 1.8,5.8

Manufacturing output rose by 4.3 per cent in the three 
months ending January 1995, compared with a year 
earlier. (Fable 1.8)

Manufacturing productivity in terms of output per head 
rose 4.6 per cent in the three months ending January 
11995, compared with a year earlier. (Fable 1.8)

Manufacturing unit wage costs rose 0.6 per Cent in the 
three months ending January 11995, compared with a 
year earlier. (TaWe 5.8)

Whole economy output per head was 3.9 per cent 
higher in the third quarter of 1994, compared with a 
year earlier. (Fable 1.8)

Whole economy unit wage costs were 0.1 per cent 
lower in the third quarter of 1994, compared with a 
year earlier. (Table 5:8)

Figure 1. Tables 1.1-1.5, 1.11, 1.12

In the quarter to December 1994 the workforce in 
employment in the United Kingdom rose by 115,000 
to 25,626,000. This gave an annual growth in 1994 of 
173,000. (Table 1.1)

The change during 1994 now brings the series more 
in line with other economic indicators, particularly the 
Labour Force Survey measure of total employment 
which for a similar period shows growth of 262,000 in 
Great Britain.

December's quarterly rise was made up of increases 
in employees (60,000), the self-employed (48,000) 
and participants on work-related government training 
schemes (16,000) with only HM Forces showing a fall 
(9,000). The rise was split fairly evenly between men 
and women and full and part-time jobs. (Table 1.1)

Service sector employment in Great Britain rose by 
61,000 over the quarter to December 1994. Over the 
year to December 1994 there was a rise of 117,000. 
(Table 1.2)

Manufacturing employment in Great Britain rose by 
8,000 in January following rises of 15,000 in 
December and 17,000 in November. The sector saw 
an increase of 25,000 employees over the year to 
January and falls in manufacturing have now reduced 
to a net loss of 1,000 employees since the trough in 
March 1993. (Table 1.2)

Overtime worked by manufacturing operatives 
continued to fluctuate, falling to 9.58 million hours per 
week in January. (Table 1.11)

Hours lost through short-time working in manu­
facturing fell sharply to 0.17 million hours per week in 
January and continued at a historically low level.
(Fable1.1T)

^ureS. Tables5.1, 5.3

I J8 “J^ing rate of increase in average earnings for 
. re whole economy in the year to January 1:995 was 
I provisionally estimated to be 31& per cent. This is 
I Percent below the December figure. (Table 5.1) 
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Working days lost and stoppages due to labour disputes: UK
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Excluding mortgage interest payments, the latest 12- 
montti rate of price increases was 2.8 per cent for 
January, up from 2.5 per cent in December. (Table 6.2)

The Tax and Price Index for January showed an increase 
over the latest 12 months of 3.9 per cent, up from 3.4 
per cent in December.

The 12-month rate of increase in the price index for the 
output of manufactured products is provisionally 
estimated at 3.4 per cent for January 1995 up from 2.8 
per cent (provisional) for December 1994. The index of 
prices of materials and fuels purchased by 
manufacturing industry provisionally increased by 11.5 
per cent over the year to January 1995, compared with 
a provisional increase of 9.2 for December 1994.

Millions
() The numbers in brackets represent the total actual hours of work (millions) 
All hours exclude mealbreaks. Total hours includes both paid and unpaid overtime. 
Actual hours are those worked in the reference week.

Seasonally adjusted, 12.7 per cent of employees (2.7 
million) had received job-related training in the four 
weeks prior to LFS interview during autumn 1994. This 
is lower than the levels observed in the previous quarter 
and one year ago.

Unadjusted, the number of employees receiving training 
was 2.7 million (13.1 per cent).

The number participating in Training for Work (TFW) 
between November and December 1994 is up, which 
is consistent with a seasonal increase at the same time 
last year. The number of participants is down 11 per 
cent from the number participating in December 1993. 
(Table 8.1)

The proportion of leavers from TFW who were in a job 6 
months after leaving was slightly higher than the 
equivalent figure for leavers a year earlier, continuing 
the upward trend. The proportion gaining a qualification 
was greater than the equivalent for a year earlier. There 
are signs that the upward trend in this proportion may 
have resumed. (Table 8.3)

The number of Youth Training (YT) participants 
decreased between November and December 1994, 
compared with a small rise seen at the same time last 
year. The number of participants was 2 per cent lower 
than in December 1993. (Table 8.1)

The proportion of YT leavers in a job 6 months after 
leaving was higher than at the same time a year earlier. 
This proportion continues to show an upward trend. 
(Table 8.4)

The proportion of YT leavers gaining a qualification 
while on the programme has in the last 3 months been 
the same as the equivalent figure from a year earlier. 
The current trend in this proportion is more or less flat 
(Table 8.4)

The number of people on the Business Start-Up 
Scheme fell between November and December 1994, 
which is consistent with a fall at the same time last 
year. (Table 8.1)

The percentage change series for the monthly data is the percentage change between 
the three months ending in the month shown and the same period a year earlier. 
Production industries: SIC divisions Tto 4.
Manufacturing industries: SIC divisions 2 to 4.
Industrial and commercial companies (excluding North Sea oil companies) net of stock 
appreciation.
Gross domestic fixed capital formation, excluding fixed investment.in dwellings, the 
transfer costs of land and existing buildings and the national accounts statistical 
adjustment.
Including leased assets.
Value of physical increase in stocks and work in progress.
Base lending rate of the London clearing banks on the last Friday of the period shown: 
Average of daily rates.
Annual and quarterly figures are average of monthly indices.

Jul 
Aug 
Sep

Oct 
Nov 
Dec

The internationally comparable ILO unemployment rate 
for the UK (using OECD figures) is lower than in Finland, 
Canada and Australia and, among our EU partners, is: ' 
lower than in Spain, Ireland, France, Italy and Belgium. 
(Table 2.18)

Among our EU partners the UK ILO unemployment rate Is 
still higher than in Portugal, Sweden, Finland and the 
Netherlands (OECD figures for Unified Germany, 
Denmark, Greece and Luxembourg are not available). 
(Table 2.18)

The UK rate Is below the EU average using the latest 
available SOEC data (8.9 per cent for the UK in January 
1994 compared with 10.8 per cent in December 1994 for 
the EU average - excluding Finland, Sweden and Austria).

The unemployment rate Is also below the EU average 
using the latest available figures from the OECD (8.6 per

cent for the UK in January 1995 compared with 11.1 per 
cent in December 1994 for the EU average - excluding 
Denmark, Greece, Luxembourg, Finland; Sweden and i 
Austria.). (Table 2.18)

The UK's manufacturing average earnings increase was: 
higher than in 11 OECD countries. (Table 5..;.

Manufacturing average earnings increase higher than in 
11 OECD countries. (Table 5.9)

In EU countries there was an average rise in consumer 
prices of 3.1 percent (provisional) over the 12 months td 
December 1994, compared with 2.9 per cent in the UK.] 

Over the same period consumer prices rose i r France by 
1.6 per cent and in West Germany by 2.7 per cent.

Outside the EU, consumer prices rose by 2.7 per cent in I 
the United States, by. 0.5 per cent in Japan and by 0.2 j 

per cent in Canada.

1990=100 % £ billion

1994
Three months ending

Pr ’visional
Revised
Series revised from Indicated entry onwards.

For V^u.es A001 which percentage changes are calculated may have been rounded. 
anriTh°S lndicators two series are given, representing the series itself in the units stated 

iu me percentage change in the series on the same period a year earlier.
Not seasonally adjusted. - ,
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I989 
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Kt
1992
1993
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Figure 7. Tables 7.1-7.5

The autumn 1994 LFS shows that there were 25.2 
million in employment (seasonally adjusted), a rise of 
111,000 since summer 1994. The number of 
economically active fell by 33,000 over the same period. 
(Table 7.1)

2.49 million people (seasonally adjusted) were 
unemployed on the ILO definition, a fall of 144,000 since 
summer 1994. (Table 7.1)

In autumn 1994 TyT million people had been ILO 
unemployed for over a year. This represents 44 per 
cent of all the ILO unemployed.

188,000 people were made redundant in the three 
months prior to interview in autumn 1994, a fall of 
17,000 since autumn 1993. Almost a third (32 per cent) 
had found other employment by the time they were 
interviewed. (Figure 2.32)

Figure 7 shows the change in the seasonally adjusted 
total number of hours worked per week in each quarter 
back to summer 1992. The change between summer 
1994 and autumn 1994 is the biggest increase since 
quarterly figures started to be collected.

The increase in the. total hours worked mainly reflects 
more employees and self-employed and partly reflects 
an increase in the average hours worked.

onallL^Sd -

Output

UNITED KINGDOM

I993

11993

Income

Index of output UK Index of
■ production 

OECD 
countries 1

Real personal 
disposable 
income

Gross trading 
profits of 
companies 4Production 

industries 1>2
Manufacturing 
industries 1-3

1990=100 % 1990=100 % 1990=100 % 1990=100 % £ billion %

100.3 2.1 100.2 4.5 98.5 3.1k- 98.2 4.9 67.1 7.9
100.0 -0.3 100.0 -0.2 100.0 1.5 100.0 1.8 67.3 0.3
96.1 -3.9 94.6 -5.4 99.6 -0.4 100.1 0.1 67.3 —
95.9 -0.2 94.0 -0.6 99.2 -0.4 102.8 2.7 67.2 -0.1
98.1 r 2.3 95.2 1.3 98.8 r -0.4 104.3 r 1.5 75.9 r 12.9

103.2 5.2 99.1 4.1

99.8 r 3.0 95.6 1.5 99.5 0.9 104.8 1.1 20.3 18.5

100.8 4.2 97.2 2.3 100.7 r 1.8 104.7 0.5 21.0 19.1
102.9 5.8 98.7 3.9 102.6 4.1 104.0 -0.2 20.9 12.4
104.4 6.0 100.0 r 4.9 104.4 5.1 105.5 1.5 22.0 13.6
104.9 5.1 100.6 5.2

103.8 r 5.7 99.7 4.2 103.8 r 4.5
104.1 5.8 99.8 4.8 105.1 5.2
105.2 6.0 100.3 r 4.9 104.3 r 5.1

105.8 6.2 101.0 5.4 104.5 5.3
104.1 5.5 100.1 5.2 105.3 5.4
104.8 5.1 . 100.6 5.2

104.3 4.3 100.0 4.3

£ billion

[1989 345.4 3.2 99.3 2.1 82.0 11.7 15.0 8.2 110.1 1.4 2.70 15.00
|l990 347.5 0.6 100.0 0.7 81.9 -0.1 14.2 -5.1 112.9 2.5 -1.80 14.00
11991 339.9 -2.2 98.9 -1.1 75.4 -7.9 12.8 -10.0 115.8 2.6 -4.63 10.50
11992 339.9 — 99.5 0.6 74.4 -1.3 11.6 -9.5 115.8 — -1.70 7.00
11993 348.8 2.6 103.0 3.5 73.6 -1.1 11.0 -5.2 116.9 0.9 0.19 5.50 88.9
11994 357.5 2.5 106.8 r 3.7 11.1 1.0 118.6 1.4 2.27 6.25 89.2

1993 04 88.4 3.1 104.3 3.8 IS8-6 — 2.7 -5.1 29.4 1.9 -0.08 5.50 90.2

| «4 01 88.7 3.0 105.7 3.8 ~j8.9 0.2 2.7 -4.5 29.5 1.8 0.42 5.25 90.7
Q2 89.1 2.8 106.3 3.8 18.7 4.3 2.8 1.5 29.6 1.2 0.96 5.25 89.1
Q3 89.5 2.2 107.1 3.5 18.8 3.3 2.8 ®|9 29.7 1.2 0.12 5.75 87.9
Q4 90.1 P 2.0 107.3 2.9 2.9 5.3 29.8 P 1.4 0.76 P 6.25 89.1 -1.2

107.3 3.4 5'75 88'1

107.2 3.2 5.75 89.1"?
107.1 2.9 5.75 89.1
107.7 2.9 6.25 89.1

106.4 r 2.0 6.25 88.6
107.7 2.1 6.75 87.4 P

Visible trade Balance of payments Prices

Export volume 1 Import volume Visible Current Tax and price Producer price index + 1.3,10
balance balance Index + 1>10 -—

Materials and fuels Home sales

1990=100 % 1990=100 % £ billion £ billion Jan 1987=100 % 1990=100 % 1990=100 %

94.2 5.8 99.9 8.1 -24.7 -22.5 110.6 7.1
100.0 6.2 100.0 0.1 -18.8 -19.0 119.7 8.2 100.0 100.0
101.2 1.2 94.7 -5.3 -10.3 -8.2 126.2 5.4 97.8 -2.2 105.4 5.4
103.7 2.5 100.9 6.5 -13.1 -9.8 129.8 2.8 97.4 -0.4 108.7 3.1
106.9 r 3.1 104.6 3.7 -13.4 r -11.4 r 131.4 1.3 101.8 - 4.5 113.0 4.0
118.2 10.6 110.6 5.7 -10.7 135.2 2.9 104.4 2.6 115.8 P 2.5

109.3 r 3.2 107.5 r 3.9 -3.3 r -2.1 r 132.6 1.6 100.1 -0.6 113.9 3.9

112.1 4.6 110.0 5.2 -3.3 -1.8 132.8 2.5 101.0 -3.0 114.9 3.3
116.6 10.7 108.0 5.6 -2.4 -1.1 135.6 3.1 103.3 0.6 115.6 2.2
120.7 12.6 108.9 4.6 -1.9 0.5 135.7 2.7 104.7 4.5 116.0 2.1
123.5 13.0 115.5 7.4 -3.1 136.7 3.1 108.6 r 8.4 116.8 P 2.5

118.7 10.3 108.4 r 4.5 -0.6 r 135.1 3.0 104.4 2.1 115.7 2.1
121.4 r 10.9 109.2 5.0 -0.6 135.8 3.0 104.4 3.2 116.0 2.1
122.1 12.6 109.1 4.6 -0.6 136.1 2.7 105.2 4.6 116.2 2.2

122.8 12.2 112.0 5.0 -0.7 136.4 2.7 105.8 5.8 116.3 2.3
125.8 15.6 115.4 5.5 -0.8 136.5 2.8 108.9 r 7.4 116.6 2.4
121.9 14.7 119.0 7.8 -1.6 137.2 3.1 111.0 8.5 117.5 2.5
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1984
1985
1986

262
260
257

284
283 R
281

544
507
462
445
431
393
367
357
373
386
337
317

284
282
278

591 R
593
595

11,642
11,530
11,447
11,361

10,915
10,912
10,982
10,991

1,120
1,167
1,138

1,043
1,049

981
1,044

1,076
1,089
1,105
1,123

1,042
1,032
1,016
1,023

10,677
10,698
10,512
10,586

10,541
10,648
10,648
10,716

10,614
10,651
10,661
10,783

10,573
10,627
10,677
10,674

10,409
10,430
10,244
10,315

4,811
4,880
4,869
4,979

4,657
4,703
4,632
4,734

4,799
4,840
4,822
4,951

21,488
21,562
21,671
21,781

3,431
3,393
3,347
3,301

3,230
3,282
3,290
3,358

3,178
3,132
3,135
3,091

298
297
297
295

275
271
267
258

275
271
267
258

324
298
287
304

306
282
269
285

26,504
26,305
26,094
26,021

25,846
25,759
25,400
25,402

25,231
25,386
25,427
25,502

25,296
25,392
25,495
25,679

24,593
24,751
24,786
24,857

§0,258 
11,239 
11,076 
11,013

11,682
11,514
11,419
11,350

11,363 
11,253 
11,170 
11,085

10,666
10,704
10,747
10,691

11,403 
11,236 
11,142 
11,074

11,020
10,954
10,774
10,731

10,767
10,706
10,693
10,664

10,640
10,633
10,689
10,740

4,925
4,943
4,988
5,029

22,369
22,262
22,112
22,071

22,449
22,220
22,112
22,014

20,936
21,082
21,124
21,130

3,243
3,196
3,228
3,168

3,225
3,266
3,307
3,355

3,345
3,306
3,260
3,213

3,166
3,120
3,152
3,092

254
250
246
237

254
250
246
237

298
297
297
295

254
250
246
237

363
325
317
356

324
298
287
304

26,574
26,254
26,084
25,953

25,868
25,666
25,454
25,379

25,937
25,613
25,445
25,314

Oct
Nov
Dec

4,705
4,734
4,614
4,730

4,699
4,767
4,754
4,861

4,717
4,710
4,671
4,688

3,151
3,192
3,232
3,280

345
307
297
337

24,717
24,717
24,863
24,973

June 
June 
June 
June 
June 
June 
June 
June 
June 
June 
June 
June

July 
Aug 
Sep!-

27,932
27,815
27,796
27,761

27,817
27,702
27,513
27,580

27,483
27,527
27,606
27,481

Jan
Feb
Mar

27,337
27,262
27,330
27,298

28,554
28,438
28,247
28,385

Manufacturing Industries 
(2-4)

Production industries 
(1-4)

28,646
28,546
28,544
28,573

All industries and services 
(0-9)

Mar R 
Jun R 
Sep R 
Dec R

Mar R 
Jun R 
Sep R 
Dec

Mar
Jun
Sep
Dec R

Mar R 
Jun R 
Sep R 
Dec R

Mar R
Jun R
Sep R
Dec R

Mar R 
Jun R 
Sep R 
Dec

Mar R 
Jun R 
Sep R 
Dec R

Mar
Jun
Sep
Dec R

Mar R 
Jun R 
Sep R 
Dec R

Mar R 
Jun R 
Sep R 
Dec

Service Industries 
(6-9)*

Mar 
Jun 
Sep
Dec R

Mar
Jun
Sep 
Dec R

Mar R 
Jun R 
Sep R
Dec

MarR 
Jun R 
Sep R 
Dec R

Production and construction 
industries (1-5)*

28,227 
-28,267 
28,351 
28,223

Oct F 
Nov 
Dec F

MarR 
Jun R 
Sep R 
Dec R

Mar R 
Jun R 
Sep R 
Dec R

SC1980 
ftions or

602 R
606
607

601 R
597
598

28,228
28,251
28,339
28,284

601 R
602
603

27,334
27,240
27,329
27,350

4,232 R
4,239
4,238

4,241
4,238 R
4,233

28,666
28,554
28,536 

(28,501

28,559
28,446
28,259
28,322

'27,812 
27,696 
27,497 
27,640

27,484
27,514
27,591
27,539

EMPLOYMENT H Q
Employees in employment in Great Britain * I .

Self-employed HM 
persons Forces # 
(with or without 
employees) **

(994 JanP 
Feb F 
MarF

Oct
Nov 
DecR

EMPLOYMENT 
Workforce *

Work-related Workforce in i 
government employment ## 
training 
programmes ++

28,079 
28,003 
28.074 
28.043

GREAT BRITAIN
Adjusted for seasonal variation 
1991 "

I992 Aug
SepR

GREAT BRITAIN
Unadjusted for seasonal variation
1991 "

27,977 
28,075 
28,096

27,808
27,801
27,829

UNITED KINGDOM
Adjusted for seasonal variation 
1991 " --

UNITED KINGDOM
Unadjusted for seasonal variation 
1991

July
AugR
SepR

Jug
Sep

Oct
Nov
Dec

All employees Seasonally 
unadjusted adjusted

All employees Seasonally 
unadjusted adjusted

All employees Seasonally 
unadjusted adjusted

June R

July
JugR
SepR

Oct R 
Nov 
DecR

Jan R 
Feb 
MarR

Note: Definitions of terms used will be found at the end of the section.
* Workforce in employment plus claimant unemployed. For the claimant unemployment series see tables 2.1 and 2.2 and their footnotes. inrhidina those on

HM Forces figures, provided by the Ministry of Defence, represent the total number of UK service personnel, male and female, in HM Forces, wherever serving anu inwuu y 
release leave. The numbers are not subject to seasonal adjustment.
Estimates of the self-employed are based on the results of the Labour Force Survey. The Northern Ireland estimates are not seasonally adjusted. contract of
Includes all participants on government training and employment programmes who are receiving some work experience on their placement but who do not nave a cui 
employment (those with a contract are included in the employees in employment series). The numbers are not subject to seasonal adjustment. . -ggg
Employees in employment, the self-employed, HM Forces and participants in work-related government training programmes. See Employment Gazette, p bb, Augu»i adjustec 
Estimates of part-time employees in the United Kingdom are only available on a quarterly basis since December 1992. The Northern Ireland component is not seasu y

1993 Jan
Feb
Mar F-

. fln All employees Seasonally
‘slC. .nc nf classes unadjusted adjusted
piyisionso[i!^---------—=------------------------------------ _---------------

June 
June 
June 
June 
June 
June

)987 June
1988 June
1989 June
1990 June
1991 June 
992 JuneR

Jan

21,044 21,046
4,373 4,345 4,766 4,737
4,364 4,326 4,755 4,716 5,663 5,618
4,332 4,304 4,721 4,691

21,055 21,006
4,308 4,282 4,692 4,666
4,274 4,267 4,653 4,645 5,552 5,538
4,245 4,269 4,622 4,644

20,936
4,238 4,265 4,611 4,63621,004 4,243 4,270 4,611 4,637 5,480 5,512
4,235 4,265 4,596 4,627

21,082
4,234 4,263 4,587 4,618

21,058 4,269 4,277 4,615 4,624 5,476 5,492
4,294 4,279 4,639 4,625

21,124
4,302 4,274 R 4,644 4,61521,128 4,293 4,266 4,630 4,602 5,502 5,468
4,300 4,278 4,636 4,613

21,130
4,300 4,276 4,633 4,60821,084 4,256 4,252 4,583 4,578 5,453 5,443
4,229 4,250 4,555 4,574

20,938 21,005
4,231 4,249 4,554 4,571
4,216 4,242 4,533 4,559 5,392 5,424

Coal, oil and 
natural gas 
extraction and

Electricity, gas, 
other energy 
and water

Metal manufact­
uring, ore and 
other mineral

Chemicals and 
man-made 
fibres

Mechanical 
engineering

Office machin­
ery, electrical 
engineering 
and instruments 
(33-34,37)

processing 
(11-14)

supply 
. (15-17)_________

extraction 
(21-24) (25-26) (32)

Agriculture 
forestry

All employees 
unadjusted

Seasonally 
adjusted

and fishing 

(01-03)

13,142 13,102 353
13,117 13,078 348
13,169 13,130 339
13,503 13,465 329
13,769 13,731 330
13,954 13,918 318
14,247 14,220 309
14,860 14,841 300
15,261 15,242 285
15,609 15,557 281
15,457 15,395 271
15,412 R 15,361 R 261

15,105 15,171 R 256 R

15,259 R 15,216 R 252 R

ll 5,211 R
15,236 R 255

15,349 15,308 258

15,349 15,409 252

®5,438
15,393 248

15,309 15,334 247

15,366 15,332 247

15,396 15,449 246

15,556 15,510 239



Excludes private domestic service.
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Note: Estimates for groups of industry classes are now seasonally adjusted from June 1981 for quarterly data and from September 1984 for monthly data. For unadjusted figures, pl |
see Tables 1.3 and 1.4. , f rres are excludes

+ These figures do not cover all employees in national and local government. They exclude those engaged in, for example, building, education and health. Members or hm iuiv. jnterpretati| 
* A discontinuity has been introduced for this category due to improvements in the classification of some local authority employees in the 1991 Census of Employment. I o assibi« ^g. P|easg

of the series, two figures are available for September 1991; the first figure is consistent with all figures prior to September 1991, the second is consistent with all figures aner
see the article in Employment Gazette, pp 117-126, April 1993 for further details.

1 O EMPLOYMENT
. Employees in employment in Great Britain

SEASONALLY ADJUSTED

Great Britain Motor vehicles Other transport Metal goods Food, drink and Textiles, leather, Timber, wooden Paper products Construction Wholesale 1 
distribution 1 
and repairs 1 
(61-63,67) 1

SIC 1980
and parts equipment n.e.s. tobacco footwear and 

clothing
furniture, rubber 
plastics etc

printing and 
publishing

(50)*Divisions or classes (35) (36) (31) (41/42) (43-45) (46,48-49) (47)

1981 June 361 349 410 664 614 500 510 1,100 1J12 1
1982 June 315 337 385 638 577 473 495 1,038 1,115
1983 June 296 318 344 599 548 469 481 1,017 1,125
1984 June 278 290 332 582 547 472 477 1,013 1J 57
1985 June 271 277 328 576 550 476 480 995 1,150
1986 June 263 264 319 557 555 488 469 964 1,135
1987 June 257 245 322 553 544 499 476 982 1,139
1988 June 268 232 334 544 547 519 479 1,019 1,169
1989 June 262 228 334 532 515 533 488 1,055 1,207
1990 June 246 243 315 527 478 541 483 1,060 1,199
1991 June 222 221 283 530 415 484 463 965 1,132
1992 June 226 195 270 502 414 465 453 923 R p 1,095 I

1992 Aug 225 190 264 501 403 455 452
902 RSep 223 188 259 501 411 456 450 \ 1,064 R j

Oct 216 ; ^87 261 500 404 457 451
Nov 212 185 259 499 404 457 446
Dec 209 184 258 497 406 455 446 893 R 1,068

1993 Jan 203 184 257 498 409 457 447
Feb 205 183 257 494 409 458 450
Mar 208 182 258 494 416 459 451 875 R 1,069 R

Apr 
May 
June R

206 181 259 490 416 461 450
203 180 260 484 419 464 449
202 180 261 490 426 465 448 868 1 ,032

July 199 179 260 491 428 R 476 R 447 R
Auq 196 R 178 260 486 R 430 475 448 R
Sep R 197 Pj|l76 261 485 433 465 453 866 1,020

Oct R 199 180 262 492 435 463 453
Nov 199 180 262 491 R 437 463 455
Dec R 200 175 262 488 435 467 451 864 K 1,081

1994 Jan R 199 173 262 487 433 467 455
Feb R 201 172 260 485 432 468 455
Mar R 200 172 263 473 436 471 451 866 % 1.079

M&yR 199 169 265 481 430 471 460
198 168 266 480 429 470 460

872June R 196 169 265 480 427 472 459 H 1,083

July 195 168 R 267 482 431 R 471 460 R
Auq 195 R 167 268 R 484 430 474 461 R

885Sep R 196 165 267 480 431 479 459 g 1,002

Oct 196 164 270 478 431 481 454
Nov 197 163 272 479 *431 485 456
Dec 199 162 274 478 431 486 462 865 1,007 i

Jan P 199 163 277 479 434 488 461

Jan

GREAT BRITAIN

SIC 1980
Divisions or classes

SEASONALLY ADJUSTED

Retail 
distribution

(64/65)

Hotels and 
catering

(66)*

Transport

(71-77)

Postal services 
and telecomm­
unications

(79)

Banking 
finance, 
insurance 
and 
business 
services 
(81-85)*

Public 
administration 
etc +

(91-92)*

Education

(93)*

Medical and 
other health 
services, 
veterinary 
services

(95)

Other 
services ** 1

(£:-..-.6-98)* |

1981 June 2,069 891 973 429 1,706 1,842 1,552 1,251 1,274
1982 June 2,001 920 930 427 1,766 1,824 1,534 1,262 i,295
1983 June 1,982 911 900 424 1,846 1,861 1,526 1,251 1.302
1984 June 2,032 960 895 424 1,942 1,880 1,535 1,254 1,384
1985 June 2,062 994 887 419 2,041 1,864 1,547 1,303 1,465
1986 June 2,079 995 865 412 2,140 1,871 1,581 1,313 1,526
1987 June 2,083 1,000 851 413 2,253 1,911 1,631 1,337 1,594
1988 June 2,159 1,078 870 430 2,431 1,922 1,680 1,389 ■ ,698
1989 June 2,260 1,169 902 438 2,595 1,863 1,711 1,418 1.656
1990 June 2,325 1,225 925 436 2,699 1,932 1,726 1,450 s ,640
1991 June 2,315 1,198 901 428 2,628 1,948 1,702 1,493 ! ,654
1992 June R 2,309 1,180 884 409 2,607 1,796 1,832 1,552 1,696

1992 Aug
Sep R 2,256 1,167 869 383 2,590 1,806 1,809 1,552 1,676

Oct
Nov
Dec R 2,248 1,176 871 380 2,600 1,813 1,804 1,555 1,696

1993 Jan
Feb 
Mar R 2,249 1,178 868 377 2,635 1,790 1,822 1,555 1,697

& 

June R 2,255 1,167 866 372 2,662 1,796 1,830 1,563 1,715

July
Aug 
Sep R 2,273 1,189 866 367 2,690 1,802 1,831 1,570 J 1,731

Oct
Nov
Dec R 2,284 1,183 857 364 2,694 1,786 1,827 1,577 1,737

1994 Jan
Feb 
Mar R 2,282 1,168 849 358 2,672 1,768 1,828 1,583 g 1,751

Apr 
May 
June R 2,292 1,180 849 356 2,668 1,757 1,837 1,571 ■ 1,737

July
Aug 
Sep R 2,300 1,200 848 354 2,722 1,764 1,833 1,570 1,765

Oct
Nov 
Dec 2,308 1,206 848 346 2,754 1,768 1,830 1,574 1,778

hEATBRITWN

,neral products

v man-made fibres 

dneering and vehicles

•r supply 
nandsolidfuels 
nineraloilandnatural 
caloil processing

industry

ring and chemicals 
etaloresandminerals

icture

Hon-metallic

Chemical indt 

lletal goods. <

SlC^2__--------
Lducwindu£,ries

luring •-'ustrles

Coalextracticn
i Extractionofi 

gas/mm-
| Electricity
j Gas
I Watersuppty

Metal manufac
Extractiono’, 
Metal manor

Mechanical ■

Office mach 
i process

Electrical ar
I Wires, c£
I elec..
I Electrics
I and.'

Telecomi 
i Otherelec

Lighting.^

Motor vehic;

ineering

?ry and data 
equipment

electronic engineering 
and basic

J equipment 
luip.forindustrialuse 
eriesandaccumulators 
nications equipment 
onto equipment 
liances/lnstallation

and parts

Othertrans (equipment

Instrument < neering

Other manu during industries

Food, drink s/d tobacco
| Food
I Alcoholic . "iftdrinkandtobacco
I mamacture

Textiles

Leather anc ather goods

Footwear arid clothing
Fbotwee'

| Clothing '.ats,glovesandfurgoods
I Househc textiles

Titer and vooden furniture
i Timberin''jstries
| Wooden’-niture

Paper, print--’g and publishing
| Pulp,paper, boardandderived 

products
Printingand publishing

Rubber and plastics

Other manufacturing industries

P Provisional
R Revised

THOUSAND

EMPLOYMENT
Employees in employment: industry: production industries

Division, 
class or 
group 
or AH

Jan 1994 Nov 1994 Dec 1994 Jan 1995 P

Males Females All Males Females All Males Females All Males Females All

1-4 3,212.4 1,342.4 4,554.8 3,223.5 1,343.6 4,567.1 3,219.7 1,341.7 4,561.5 3,215.1 1,327.7 4,542.9

2-4 2,959.8 1,269.7 4,229.4 2,995.1 1,277.8 4272.9 2,994.3 1,276.7 4,271.0 2,9912 1,263.7 4,254.9

1 252.7 72.7 325.4 228.4 65.8 294.2 225.4 65.1 290.5 223.9 64.1 288.0
111 24.0 1.9 26.0 13.6 1.3 14.9 |jg|3.5 1.3 §04.8 13.0 1.2 14.2

13/14 48.4 1O.lffl 58.5 48.4 9.5 57.9 47.7 9.5 57.3 47.4 9.5 56.9
161 84.2 26.2 110.4 77.1 24.8 101.9 76.8 24.8 101.5 76.5 24.6 101.1
162 48.6 20.5 69.1 43.4 16.6 60.0 41.4 15.1 56.5 41.7 14.7 56.4
17 35.4 11.2 46.6 34.5 11.1 45.6 34 7 ~ 11.7 46.4 34.2 11.5 45.6

2 430.7 148.6 579.3 419.7 141.7 561.4 421.1 140.8 561.9 420.1 141.3 561.4
21/23 21.1 3.9 25.0 20.9 4.4 25.3 20.9 4.1 25.0 20.7 4.5 25.2
22 100.5 14.7 115.2 97.5 15.2 112.6 97.5 15.0 112.5 97.0 15.0 112.0

24 108.0 35.8 143.7 108.7 34.1 142.8 111.8 34.4 146.2 111.4 34.4 145.8

25/26 ,,201.2 94.2 295.4 192.7 88.0 280.7 191.0 87.2 278.2 191.0 87.4 278.5

3 1,438.1 381.2 1,819.3 1,457.5 385.0 1,842.5 1,461.7 384.9 1,846.6 1,459.6 382.3 1,841.9

31 207.5 54.2 261.8 216.8 55.6 272.3 218.7 55.9 274.6 221.4 55.3 276.8

32 495.0 94.6 589.6 502.4 95.6 598.0 504.2 95.9 600.1 503.3 95.5 598.8

33 44.5 17.5 62.0 44.6 192 63.8 44.6 19.2 63.8 44.3 19.0 63.3

34 307.5 144.9 452.4 318.5 145.0 463.5 319.3 143.8 463.2 314.7 142.3 457.0

341/342 82.4 33.0 115.3 92.0 33.7 125.7 90.7 33.2 123.9 88.5 32.4 120.9

343 37.0 17.9 54.9 35.0 16.5 51.5 36.3 16.6 52.9 35.7 16.5 52.2
344 88.2 36.4 124.6 88.5 36.3 124.8 89.2 36.3 125.5 89.1 36.2 125.3
345 58.9 37.8 96.7 59.5 37.7 97.2 59.2 37.3 96.6 58.5 37.2 95.6
346-348 41.1 19.7 60.9 43.5 20.9 64.4 43.9 20.4 64.3 42.9 20.1 - 63.0

35 176.8 22.2 199.1 174.9 21.7 196.6 176.7 21.5 198.2 177.1 21.7 198.8

36 151.5 21.2 172.7 144.8 19.0 163.8 142.7 18.9 161.6 143.4 18.8 1622

37 55.3 26.5 81.8 55.7 29.0 84.6 55.4 29.6 85.0 55.4 29.7 85.0

4 1,090.9 739.8 1,830.8 1,117.9 751.0 1,868.9 1,111.6 751.0 1,862.5 1,111.5 740.1 1,851.5

41/42 293.1 192.0 485.1 295.7 194.6 490.2 289.8 191.9 481.7 290.5 187.3 477.8
411-423 241.1 171.2 412.3 244.9 172.6 417.5 241.2 172.9 414.1 240.3 166.4 406.8

424-429 52.0 20.8 72.8 50.8 22.0 72.8 48.6 19.0 67.6 50.2 20.9 71.1

43 93.8 75.2 169.0 94.8 75.3 170.0 94.4 75.0 169.3 93.6 73.4 167.1

44 9.7 6.3 16.0 9.7 6.9 16.7 9.6 6.7 16.3 9.4 6.7 16.1

45 71.9 173.9 245.7 70.9 1752 246.0 71.9 176.7 248.7 72.0 176.7 248.7
451 16.6 16.9 33.5 16.0 16.4 32.5 16.2 16.2 32.4 16.2 16.0 - 32.2
453/456 40.1 137.9 178.0 38.3 139.1 177.5 39.5 141.2 180.6 39.6 140.6 180.3
455 15.1 19.1 34.3 16.5 19.6 36.1 16.3 19.3 35.6 16.2 20.0 36.2

46 164.8 43.0 207.8 1662 43.5 209.7 166.1 41.9 208.0 163.9 42.4 206.4
461-466 67.5 15.1 82.5 65.1 14.7 79.8 65.1 14.6 79.7 63.7 Bl 4.2 77.9
467 97.3 28.0 125.3 101.2 28.8 129.9 ‘ 101.0 27.4 128.4 100.3 28.2 128.4

47 280.6 172.5 453.1- 283.4 174.1 457.5 284.0 177.0 461.0 2852 173.9 459.1

471-472 81.1 34.6 115.7 86.9 36.7
I1S23.6 88.5 37.3 125.8 89.6 37.8 127.5

475 199.5 137.9 337.4 1965 137.4 333.9 195.5 139.7 335.2 195.6 136.1 331.6

48 144.1 48.7 192.8 161.8 51.1 212.9 161.3 51.3 212.7 163.0 50.8 213.8

49 33.0 282 612 35.5 30.4 65.8 34.4 30.3 64.7 33.7 28.9 62.6
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EMPLOYMENT -4 A 
December 1994 I . H"Employees in employment: December

THOUj
Sep 1994GREAT BRITAIN tfBRlTA|N

SIC 1980
0.9 2.4 1.014.4 16.82.51.0 16.0 14.613.6 0.8 2.4waste materials 62All industries and services # 0-9 21-2i 17.324.8 1.2 4.2 42.141.324.3 17.10.9 15.7 4.1 38.463 22.7Agriculture, forestry and fishing 0

229]

1-5

2-4
4.2711

Service industries # 6-9 15]
Agriculture and horticulture 01

2143

181.0 103.1 298.1207.1 341.3 34.5284.7 134.2665/667 34.3 170.2 96.0114.5mmodation

ioods andOther mineral and ore extraction, etc 2
561s 183.5183.6 146.5 7.7 37.0 15.7146.3 37.37.8 37.2 16.3 181.467 144.2

1,204.9R 1,192.6912.9R 292.0R 905.2 48.4 287.4 78.51,219.5929.5 41.8 290.0 77.27•? unicationort and co;

13.6 1.4 114.614.0 117.6 101.0 1.013.0 1.3 122.8 103.771 109.7 0.7Non-metallic mineral products 24 1461
383.6 326.8 23.7 57.0 22.4 383.8385.1 327.3 56.3328.4 22.0 56.7 22.072Chemical industry/man-made fibres 25/26 (Waidtran:2783

Metal goods, engineering, vehicles 3 1,846.9 3.3 91.721.0 93.1 70.9 3.3 20.874/76 20.4 3.4 93.7 72.273.3 2.9ices to transport
Metal goods nes 31 274,1 25.7 4.0 68.166.1 42.9 26.7 69.7 42.442.3 1.0 23.8 3.575ansport
Mechanical engineering 32 6003

33 63.6

34 4634

Motor vehicles and parts 35 198 J

Other transport equipment 36 161.1

Instrument engineering 37 85.01

Other manufacturing Industries 4 1,862.5

424-429 67.6 i

169.1Textiles 43

Leather and leather goods 16.3]44

47

475

212.1Rubber and plastics 48

64.7Other manufacturing industries 49

8703Construction 5

Distribution, hotels, catering, repairs 6

853.3 ation61 93 540.3 138.1 1,319.0 727.7 1,859.3 508.1 R 1.249.7R 1,757.8R 533.3 136.0 1,327.3 732.2 1,860.6
arcfl and development 94 53.0 0.8 31.9 4.6 84.9 53.3 30.8 84.1 52.8 1.2 30.7 4.8 83.5

95 287.5 65.2 1,291.8 683.1 1,579.2 283.2R 1,284.3R 1,567.5R 284.3 64.2 1,292.3 687.2 1,576.6
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47.9
29.4

181.9
128.1

186.0
126.6

52.8
32.3

651/652
653-656

66
661
662
663
664

97
977
979

431.5
120.8
101.6
53.8
41.0

46.2
16.0
10.7
19.5

20.7
55.5

77.8
400.6

759.1
677.2

259.3
45.8

164.0

35.2
46.7

138.8
22.2

101.8

938.2
799.1

197.0
49.4

109.6
38.0

200.4
204.3

259.2
21.0

189.8

28.4
25.4

261.1
48.4 

169.0

152.7
33.2
99.4
20.2

35.6
45.3

279.7
583.5

244.9
19.9 

173.0

20.1
58.6

9.6
3.3
1.3
5.1

784.8
699.9

260.2
47.6

164.7

154.0
32.6

101.2
20.3

34.5
50.5

30.1
251.6

276.3
634.7

970.9
826.5

13/14
161
162
17

98
981
9820
989

241.4
18.9

169.6

179.1
121.9

27.7
29.5

232.1
90.8
16.9
9.0

16.7
22.6

8.3
2.5
1.4
4.3

1,454.6
459.3 
85.0

112.6
186.5
132.8

734.7
175.7
225.2
83.5
80.1

13.4
28.1

273.2
614.9

456.1
126.4
103.9
52.3
39.2

774.5
187.6
225.8
80.4
73.5

64.0
70.7

61.7
3.7

52.9

6.2
14.3

749.2
182.4
225.7
81.3
78.8

2,363.9
712.9
124.4
136.9
228.6
250.1

1,188.6
307.4
329.0
135.5
118.6

21/23
22

290]
14,

1233 
52| 

125] 
96.| 
641

189.5
44.4
64.8
35.3
10.7

64.1
3.3

53.2

500.8
64.7

333.6

247.2
103.7
18.9

8.2
14.5
23.1

1,467.7
469.4
90.0

115.4
183.2
119.5

982.5
367.1
68.9
74.7

123.0
67.0

14211
96]

25]
112.8

195.4
214.3

76.9
413.3

62.9
81.4

45
451 
453/456 
455

64/65 
64T '
642
643 
645/646 
647/648

5.6 •
12.9

150.8
33.4
98.9
18.5

951.7
346.9
64.4
72.2

125.4
75.5

528.4
121.3
192.7
71.3
47.2

439.2
397.7

1,166.2
296.5
326.7
137.2
121.1

872.7
241.9
33.0
19.3
45.9

127.9

1,407.0
460.9
86.5

106.5
175.3
119.3

79.3
379.1

2,279.7
702.9
119.5
125.8
221.1
247.2

1,230.6
314.1
329.7
132.7
112.7

520.3
69.4

358.8

896.2
243.4
34.3
21.6
45.4

130.6

439.4
125.0
103.3
54.2
39.8

28.4
31.0

191.4
47.7
63.3
35.9
10.0

538.1
126.5
191.9
69.4
47.2

137.6
24.1

100.9

505.1
67.5

337.7

611/612
613 
6148

6149 
615/616 
617 
618/619

41/42
411-423

341/342
343
344
345 
346-348

10411
10$ 
44a

885.5
236.2
30.4
21.9
49.0

138.2

30.1
237.2

57.7
16.4
34.6

6.7

62.8
76.3

49.2
17.6
11.2
20.4

783.3
702.4

965.2
830.5

49.1
17.2

460.2
415.5

13.3
31.4

62.8
16.8
37.7

8.3

203.1
49.8

112.3
41.1

2,340.1
695.4
115.4
134.5
235.5
271.1

201.9
50.7 

filio.6
40.6

199.4
221.5

46
461-466
467

461.1
125.1
3351

208.1
791

128,4

Bwport/
[Supporting s

96 
9611 

and 
963-966 
969

Extraction of metal ores and minerals
Metal manufacture

neo, etc
chemists 

tnd leather goods 
xtiles/goods 
•arts, filling

Office machinery and data processing 
equipment

Timber and wooden furniture
Timber industries
Wooden furniture

Footwear and clothing
Footwear
Clothing,hats,gloves and fur goods
Household textiles

Food, drink and tobacco
Food
Alcoholic, soft drink and tobacco 

manufacture

Energy and water supply
Coal extraction and solid fuels 
Extraction of mineral oil and natural 

gas/mineral oil processing
Electricity
Gas
Water supply industry

Production industries
of which, manufacturing industries

Wholesale distribution
Agriculture and textile raw materials, 

fuels, ores, metals, etc
Timber and building materials
Motor vehicles, parts and accessories
Other machinery, industrial and 

transport equipment
Household goods/clothing 
Food, drink and tobacco 
Pharmaceutical and other goods

Production and construction 
industries

248.1
32.1

180.(1
35.61

■4 A EMPLOYMENT
I .nr Employees in employment: December 1994

57$ 
ioig 
561 
461

Division Dec 1993 R 
Class or 
Group

L of consume 
Vehicles

!< bars, cafes, etc 
bars 
nsed clubs

sses

Paper, printing and publishing
Pulp, paper, board and derived products471 -472
Printing and publishing ‘ ”

I Memhprc°L<Cte^?'2 industries are not shown separately but they are included in class and division totals. 
lOoiS ? HM Forces are excluded.
I mesl’c servants are excluded.

481.1
4141

Electrical and electronic engineering 
Wires, cables, batteries and other 

electrical equipment
Industrial electrical equipment 
Telecommunications equipment 
Other electronic equipment 
Lighting/Appliances/lnstallation

Land cater!i 
Kstaurants. sr. 
Eble houses? 
Khtdubsano ■ 
Canteens and r 
Kleltrade&o:
I short stay c-

|19jL—-------
LnscraPant’

[fission agent- 

|l distribution

&tionery,K: 
fepensingano ' 
Ething,
Kail household . 
tjolorvehiclesan-1 
I stations _ 
Lief retail distnr ••

pl and other health services

F services
E00®! welfare, etc
Kiw °ns' business> professional 
traigious organisations 
^community services

E2aLand cultural services 
K&5Jms’art.9alleries etc
I d other recreational services 

|jOnal services # 
|£SnnyerSH knd dly cleanerS 
P»ta^u,ypariou's

THOUSAND

Division 
Class or 
Group

Dec 1993 R Sep 1994 Dec 1994

Male Female All Male Female All Male Female All

All_____ Part-time All______ Part-time   ______ All Part-time All______ Part-time

Dec 1994

Male Female All Male Female All Male Female

All Part-time All Part-time All Part-time All Part-time
10,690.6 1,122.9 10,439.9 4,861.1 21,130.4 10,731.7R 10.385.4R 21,117.1 R 10,716.3 1,174.8 10,500.7 4,950.9 ;

179.5 29.1 59.4 24.4 238.8 199.2 67.3 266.6 171.6 29.4 57.6 24.1

3,954.4 70.5 1,499.0 337.3 5,453.4 3,974.1 R 1,480.6 5.454.7R 3,952.6 72.1 1,479.1 333.5

3,221.3 56.3 1,361.6 280.2 4,582.9 3,218.9 1,343.2 4,562.1 3,219.7 57.9 1,341.7
2,967.4 54.8 1,288.7 265.8 4,256.1 2,986.7 1,276.0 4,262.7 2,994.3 56.7 1,276.7 263^8

6,556.7 1,023.4 8,881.5 4,499.5 15,438.2 6.558.4R 8,837.5R 15,395.8R 6,592.1 1,073.3 8,964.0 4,593.3

167.7 28.6 56.8 23.4 224.5 187.5 64.7 252.3 159.9 28.9 55.0 23.1

253.8 1.5 72.9 14.3 326.7 232.2 67.2 299.4 225.4 1.2 65.1
25.1 0.2 2.0 0.4 27.1 14.9 1.5 16.3 13.5 0.2 1.3 0.3

48.8 0.2 9.9 0.9 58.7 48.8 9.4 58.2 47.7 0.1 9.5
84.5 0.6 26.2 5.7 110.7 77.4 24.6 102.0 76.8 0.5 24.8
48.0 0.4 20.4 5.2 68.4 43.6 17.6 61.3 41.4 0.3 15.1
35.3 0.2 11.5 1.8 46.8 36.0 11.5 47.5 34.7 0.1 11.7 1.8

434.9 2.8 150.1 21.3 585.0 420.8 141.6 562.5 421.1 2.8 140.8 19.8

21.3 0.3 4.0 1.5 25.3 21.3 4.8 26.0 20.9 0.2 4.1
102.0 0.7 14.8 1.9 116.8 99.5 14.4 114.0 97.5 0.7 15.0 2.2

107.2 0.7 35.6 5.5 142.8 109.2 34.7 143.9 111.8 1.1 34.4 5.4

204.4 1.2 95.7 12.4 300.1 190.8 87.8 278.5 191.0 0.8 87.2 10.8

1,440.5 17.8 385.7 68.0 1,826.1 1,453.0 383.6 1,836.6 1,461.7 19.3 384.9 67.5

207.4 3.5 54.7 13.9 262.1 211.4 56.1 267.5 218.7 3.9 55.9 13.7

496.5 5.9 96.1 21.8 592.6 503.1 95.6 598.8 504.2 6.4 95.9 20.6

43.9 0.4 17.7 1.7 61.5 45.8 18.0 63.8 44.6 0.8 19.2 2.3

307.2 4.5 146.0 20.3 453.2 317.5 142.8 460.3 319.3 4.9 143.8 20.5

82.8 0.7 33.1 4.2 115.9 89.4 32.5 121.8 90.7 0.9 33.2 4.8
36.3 0.5 16.9 2.3 53.3 36.4 16.8 53.3 36.3 0.5 16.6 2.6
87.3 0.8 37.2 4.1 124.5 88.6 35.9 124.5 89.2 0.8 36.3 3.9
60.0 1.9 38.6 6.0 98.6 59.2 37.6 96.8 59.2 2.2 37.3 6.1
40.8 0.5 20.2 3.7 61.0 43.9 19.9 63.9 43.9 0.6 20.4 3.V

176.8 1.1 22.5 2.6 199.3 174.5 21.9 196.4 176.7 1.1 21.5 2.3

152.1 0.6 21.6 2.0 173.7 144.7 19.4 164.1 142.7 1.0 18.9 1.8

56.6 1.8 27.1 5.7 83.7 55.9 29.8 85.7 55.4 1.2 29.6 6.4

1,092.1 34.1 752.9 176.5 1,845.0 1,112.9 750.8 1,863.7 1,111.6 34.5 751.0 176.4

294.4 11.0 196.9 66.8 491.3 291.9 193.8 485.7 289.8 11.3 191.9 65.5
243.9 10.3 175.2 64.2 419.1 240.8 171.8 412.5 241.2 10.5 172.9 63.2

50.5 0.7 21.7 2.6 72.1 51.2 22.0 73.2 48.6 0.9 19.0 2.3

93.7 2.5 77.6 15.3 171.3 94.3 74.6 168.9 94.4 2.6 75.0 12.3

10.0 0.3 6.8 1.7 16.8 9.6 6.8 16.5 9.6 0.3 6.7 1.7

73.8 3.6 176.2 20.9 250.0 72.5 174.4 246.8 71.9 3.4 176.7 23.9
16.5 0.4 17.1 1.2 33.6 16.6 16.8 33.4 16.2 0.4 16.2 1.3
40.8 2.6 140.1 17.2 180.9 40.1 138.3 178.4 39.5 2.4 141.2 20.4
16.5 0.6 19.0 2.5 35.5 15.8 19.3 35.0 16.3 0.6 19.3 2.3

164.9 3.0 43.4 11.8 208.3 163.3 41.4 204.6 166.1 3.1 41.9 9.9
67.1 1.1 15.2 4.0 82.3 67.3 14.7 81.9 65.1 1.3 14.6 4.0
97.7^ ■; ; 1.9 28.3 7.8 126.0 96.0 26.7 122.7 101.0 1.8 27.4 5.9

277.3 9.8 172.6 38.4 449.9 284.9 178.4 463.2 284.0 9.8 177.0 39.6
79.8 1.4 33.7 6.1 113.5 86.0 36.6 122.6 88.5 1.1 37.3 6.5

197.5 8.4 138.8 32.3 336.3 198.8 141.8 340.6 195.5 8.7 139.7 33.0

144.6 2.6 49.2 12.7 193.8 161.5 50.7 212.2 161.3 2.5 51.3 13.9

33.4 1.3 30.3 8.9 63.7 34.9 30.7 65.6 34.4 1.5 30.3 9.5

733.2 14.2 137.4 57.1 870.5 755.2R 137.4 892.6R 732.8 14.2 137.4 57.1

2,072.8 461.6 2,514.5 1,580.9 4,587.3 2,092.1 2,511.8 4,603.9 2,103.3 485.5 2,544.9 1,622.8

575.3 30.5 270.0 79.3 845.3 578.1 273.5 851.6 582.1 37.0 271.2 81.3

75.7 2.5 29.2 7.1 104.9 73.3 28.6 102.0 76.1 3.1 28.5 8.6
89.6 2.4 23.7 7.3 113.4 86.4 23.7 110.0 85.8 2.6 23.4 6.8
29.4 0.7 13.2 3.7 42.6 31.2 13.0 44.2 31.5 0.9 13.0 3.7

98.6 3.1 41.4 8.8 140.0 99.8 43.5 143.3 100.0 3.0 42.6 ; 8.3
58.0 2.8 36.3 10.4 94.2 58.5 37.2 95.8 58.7 3.2 38.2 11.3

148.2 11.7 70.5 26.6 218.7 154.0 69.4 223.4 152.5 13.9 69.6 27.0
75.8 7.3 55.6 15.5 131.4 74.8 58.0 132.9 77.5 10.4 55.9 15.6

1.0

Haneous tra port and storage 77 103.6 4.0 85.3 20.7 188.9 101.1 85.9 186.9 104.4 6.4 85.5 20.5 189.9

■tai services a 
[jelecommut 
■Postal sendee: 
■fe'scommur

lions 79 272.1 11.1 90.8 26.3 362.9 265.8R 88.1 R 353.9R 259.8 13.0 84.7 26.7 344.5
7901 147.4 10.6 43.1 19.6 190.5 148.5 43.8 21192.3 %146.4 12.3 43.6 20.6 189.9

rons 7902 124.7 0.5 47.7 6.7 172.4 117.3R 44.3R Hl61.GR 113.4 0.7 41.1 6.1 154.5

Iking, finance •d insurance, etc 8 1,333.4 100.4 1,362.4 376.8 2,695.9 1,358.7 1,367.2 2,725.9 1,376.0 110.2 1,380.4 372.7 2,756.4

■fog and fina 81 220.4 4.7 342.2 83.3 562.6 214.7 334.2 548.9 213.7 5.1 334.9 84.2 548.6
Making and f 
■terranci;

^counting 814 160.4 2.0 230.2 52.6 390.6 154.3 225.6 379.9 153.2 2.1 224.6 54.3 377.8
dilutions 815 60.0 2.7 112.0 30.7 172.0 60.3 108.6 169.0 60.4 3.0 110.3 29.9 170.8

■we, excei octal security 82 137.3 8.6 128.8 20.8 266.1 137.8 129.8 267.7 139.2 9.8 131.2 22.3 270.5

Klness setvic 83 823.5 71.1 768.4 228.8 1,591.9 844.9 779.4 1,624.2 862.9 78.9 790.5 221.9 1,653.4
■tewiesaux!
1 andfinan.-

to banking
831 29.4 0.6 19.2 2.3 48.7 32.3 20.2 52.5 32.4 0.4 20.8 2.9 53.2

|Activijesaux to insurance 832 46.9 1.6 58.0 14.6 104.9 47.3 56.5 103.8 45.0 1:7 54.9 13.1 99.8
lite and et a agents 834 41.4 6.0 55.6 22.7 97.0 40.9 58.6 99.6 40.1 5.9 58.5 23.2 98.6
■legal servicer 835 46.3 4.0 153.7 32.1 200.0 51.0 158.6 209.6 52.8 4.1 159.3 33.2 212.2
■Wants tors,tax experts 836 74.6 2.7 97.4 25.3 172.0 69.4 95.6 165.0 68.7 3.1 95.3 25.2 164.0
■Wbna
■ services r

technical
837 141.7 5.0 70.0 24.1 211.8 135.9 66.7 202.6 138.2 5.1 67.1 23.6 205.3

■teing 838 25.1 0.8 21.6 4.3 46.7 23.5 20.1 43.6 24.0 1.6 22.2 4.1 46.2
■Grojierse- :S 8394 103.4 2.5 53.6 14.6 156.9 104.2 54.7 158.9 108.5 2.4 56.5 15.1 165.0
■Brressser. snes 8395 298.6 47.1 228.4 86.8 527.0 323.9 237.5 561.4 336.8 53.4 244.8 79.1 581.6
Iteual offices t allocable elsewhere 8396 16.0 0.6 10.8 2.0 26.8 16.4 11.0 27.4 16.5 1.0 11.0 2.3 27.5

■ting of mova 84 76.8 6.5 36.7 13.6 113.5 81.5 34.2 115.7 81.0 6.8 34.6 12.8 115.6
|kr-cois;ruc movables 841/843-849 40.2 5.9 30.4 12.1 70.6 45.7 28.3 74.0 45.6 6.0 28.5 10.8 74.1
Itatriictior ■ .ninety and equipment 842 36.6 0.6 6.3 1.5 42.9 35.8 6.0 41.7 35.3 0.9 6.1 2.0 41.5

Bing and dealir- ? in real estate 85 75.4 9.5 86.3 30.4 161.8 79.9 89.5 169.4 79.2 9.6 89.0 31.5 168.3

■ services 9 2,221.0 419.6 4,714.5 2,464.6 6,935.5 2,194.6R 4.666.5R 6,861.1R 2,207.6 429.1 4,751.4 2,519.3 6,959.0

■fcadministre m and defence + 91 706.6 41.3 630.3 187.8 1,336.9 687.1 R 616.5R 1.303.7R 683.0 41.4 614.2 193.0 1,297.2Ifeonal gove- 
■security

■ent nes/social
9111/9190 211.1 8.1 308.3 84.7 519.4 196.5R 297.9R 494.4R 191.7 6.9 293.8 86.1 485.5■local govern r ’i services nes 9112 181.8 15.6 204.0 77.8 385.8 176.1 R 197.4R 373.5R 176.2 16.1 197.6 80.8 373.8

Ito, police ■ •5 services 912-914 234.6 16.9 81.2 20.3 315.8 236.7R 85.2R 321.8R 238.1 17.7 87.1 21.2 325.3RIfetonal defer 915 79.2 0.6 36.9 5.0 116.1 77.8 36.1 113.9 77.0 0.6 35.6 4.9 112.6

pry services 92 166.7 53.9 272.4 225.8 439.1 172.5R 288.1 460.6R 174.2 62.4 287.8 241.6 462.0
■wuse oisposa; sanitation and
■ smilarservices 9211/9212 72.1 1.9 17.9 7.3 90.0 71.7 17.4 89.0R 74.4 3.6 17.4 7.7 91.8■wajiuigservic- 9230 94.6 52.0' 254.4 218.5 349.1® 100.9 270.7 371.6 99.8 58.7 270.4 233.9 370.2



■4 C EMPLOYMENT
I . O Employees in employment by region*

See footnotes to table 1.1.

Standard 
region

SIC 1980

Unadjusted Seasonally adjusted

Male Female Total Male 
All

Female 
All

Total Produc­
tion and 
construc­
tion in­
dustries 
1-5

Produc­
tion in­
dustries

1-4

Manu­
facturing 
industries

2-4

Service 
industriesH

6-g i

All Part- 
time

All Part- 
time

South East
1993 Sep R 3,523 375 3,373 1,406 6,896 3,532 3,392 6,924 1,339 1,107 1,018 5,504 | |

Dec R 3,515 396 3,412 1,455 6,927 3,510 3,399 6,908 1,319 1,088 1,001
1994 MarR 3,503 384 3,388 1,436 6,891 3,509 3,391 6,900 1,322 1,088 1,002

5.561 J |

Jun R 3,504 392 3,389 1,441 6,892 3,499 3,378 6,877 1,322 1,084 1,000
5,523 | |

Sep R 3,524 386 3,377 1,427 6,900 3,531 3,396 6,927 1,331 1,085 1,003 5.5^0 fl g
Dec 3,535 407 3,428 1,479 6,963 3,531 3,414 6,945 1,323 1,079 999

5,515 i I
5,596 IJ

Greater London
(Included in South East)
1993 Sep R 1,614 150 1,455 492 3,070 1,622 1,463 3,084 450 362 324

Dec R 1,625 165 1,473 508 3,098 1,619 1,469 3,088 451 359 322
2,618 |

1994 MarR 1,624 163 1,474 509 3,098 1,625 1,471 3,095 462 368 332
2,646 ■ 1

Jun R 1,622 164 1,469 506 3,091 1,621 1,469 3,090 460 363 328
2,635 ■ 1

Sep R 1,641 162 1,473 507 3,114 1,648 1,480 3,129 469 366 331
“iOoO ■ s

Dec 1,653 173 1,498 525 3,151 1,647 1,493 3,140 466 365 332
-.044 ■ 1
2,684 ■ !

East Anglia
1993 Sep R 409 46 375 180 784 406 378 784 206 176 163

Dec R 403 45 386 190 788 404 383 78& 202 173 161
1994 Mar R 402 44 384 193 786 404 385 789 201 171 158

Jun R 403 43 390 199 793 403 388 791 206 175 162
Sep R 411 46 391 197 803 408 394 802 209 176 164
Dec 408 51 398 205 805 409 395 804 200 173 161

582 1 j

South West
1993 Sep R 854 106 849 424 1,703 847 848 1,696 388 332 310 * 27Q 1 |

Dec R 839 100 848 431 Hfflpl687 842 847 1,689 380 323 301 1 979 I J
1994 Mar R 833 105 835 419 1,668 838 842 1,681 375 322 300 1 2^9 ■ 1

Jun R 840 106 853 430 1,693 839 848 1,687 375 322 301 1 9R9 | 1
Sep R 849 106 855 428 1,704 841 854 1,695 380 327 307 '■ 9Rci 1
Dec 842 108 859 433 ,<‘T,700 846 857 1,703 382 328 308 L284 1

West Midlands
1993 Sep R 1,032 88 957 439 1,988 1,032 957 1,988 673 586 562 1 290 fl 1

Dec R 1,035 92 958 446 1,993 1,033 954 1,987 672 586 562 ' 299 1 j
1994 Mar R 1,019 92 946 439 1,965 1,022 949 1,971 659 578 556 1 284 ■ |

Jun R 1,017 91 943 442 1,960 1,018 944 1,961 654 572 550 1 283 1 1
Sep R 1,037 90 949 441 1,987 1,037 950 1,987 669 582 561 ’,293 ■ !
Dec 1,052 102 967 . 455 2,019 1,049 963 2,012 679 592 572 ’■319 1 1

East Midlands
1993 Sep R 760 78 746 350 1,506 758 749 1,506 522 468 443 956 |1

Dec R 759 78 753 361 1,512 758 747 1,505 518 463 440 971 11
1994 MarR 754 76 747 357 1,501 756 749 1,505 518 459 438 960 U

Jun R 766 81 748 362 1,514 768 749 1,517 524 462 443 967 1 I
Sep R 769 83 756 365 1,525 767 759 1,526 528 468 449 972 UDec 772 83 773 379 1,545 771 767 1,537 534 472 454 989 1 1

Yorkshire and Humberside
1993 Sep R 945 98 913 464 1,858 942 915 1,857 567 472 437 1.269 1 |

Dec R 933 92 920 473 1,853 934 917 1,851 562 467 434 .269 I |
1994 MarR 928 92 912 465 1,840 932 913 1,845 552 457 427 1.267 I |

Jun R 928 95 915 468 1,843 927 914 1,842 547 458 430 1,275 1 |
Sep R 926 96 919 474 1,844 923 920 1,843 543 458 430 1,278 | |
Dec 917 97 925 481 1,842 919 922 1-,840 538 457 430 1,285 | j

North West
1993 Sep R 1,162 114 1,162 550 2,324 1,158 1,162 2,319 653 563 530 1,653 1 J

Dec R 1,155 115 1,155 550 2,309 1,153 1,152 2,305 649 562 530 1.646 |
1994 MarR 1,146 115 1,144 549 2,290 1,150 1,146 2,295 644 553 522 1-633 | j

Jun R 1,139 113 1,140 548 2,279 1,144 1,141. ■ 2,284 638 548 517 1.626 | |
Sep R 1,154 113 1,145 547 2,298 1,148 1,145 2,293 646 551 521 1,636 If
Dec 1,150 117 1,161 564 2,311 1,148 1,1 58 2,306 639 546 517 1.658 1 |

North
1993 Sep R 562 57 533 267 1,095 559 534 1,093 340 280 254

743 I j

Dec R 560 56 537 272 1,097 558 533 1,091 340 277 253 747 I 1
1994 MarR 549 59 531 266 1,080 553 532 1,085 327 271 247 743 ■ 1

Jun R 553 60 531 264 1,084 555 532 1,088 326 272 249 748 | |
Sep R 562 58 528 260 1,090 558 530 1,087 335 274 251 743 | |
Dec 562 59 532 267 1,093 559 528 1,087 334 272 250 749 I |

Wales
1993 Sep R 491 51 475 230 966 489 476 965 278 232 214 669 1 |

Dec R 492 53 475 232 967 493 475 968 280 234 216 670 1 J
1994. MarR 479 49 471 230 950 480 473 953 275 235 217 658 1 |

Jun R 487 52 478 237 965 488 475 963 278 238 222 669 1 |
Sep R 494 52 477 235 972 492 478 970 284 241 225 669 | |
Dec 491 52 479 239 969 492 479 970 282 242 226 670 1 1

Scotland
1993 Sep R f ,009 91 994 445 2,003 1,003 993 1,997 536 414 362

1.440 | |

Dec R 1,001 95 996 450 1,996 999 993 1,992 532 410 360 1,440 | 1
1994 Mar 985 R 93 981 445 1,966 R 995 R 987 1,982 R 520 R 399 349 1,421 | |

Jun R 996 96 990 449 1,987 995 988 1,983 528 403 354 1,433 1 |
Sep R 1,006 99 989 447 1,994 999 987 1,987 531 400 352 1,437 1 1
Dec - 988 99 980 449 1,969 987 978 1,965 521 401 354 1,423 1 I

Great Britain
1993 Sep R 10,747 1,105 10,377 4,754 21,124 10,724 10,405 21,128 5,502 4,630 4,293 15,349 | |

Dec R 10,691 1,123 10,440 4,861 21,130 10,683 10,400 21,084 5,453 4,583 4,256 15,438 J |
1994 Mar R 10,598 1,109 10,340 4,799 20,938 10,639 10,366 21,005 5,392 4,533 4,216 15,309 | |

Jun R 10,634 1,128 10,377 4,840 21,011 ' 10,635 10,358 20,993 5,398 4,534 4,227 15,366 g |
Sep R 10,732 1,130 10,385 4,822 21,117 10,705 10,412 21,117 5,455 4,562 4,263 15,396 | |
Dec 10,716 1,175 10,501 4,951 21,217 10,710 10,460 21,170 5,432 4,561 4,271 15,556 | |

Northern Ireland
1993 Sep 276 37 272 114 547 275 273 548 129 107 101 399 | 1

Dec 277 39 276 118 553 R 276 273 R 550 129 108 101 4 Du n
1994 Mar 276 38 273 R 116 R 549 R 277 274 551 128 107 R 100 403 fl |

Jun R 276 39 274 118 551 277 275 552 129 107 101 494 ■ a
Sep 278 39 276 R 11 8 554 278 277 R 555 R 130 108 102
Dec 281 41 283 124 564 280 280 560 130 109 103

United Kingdom
1993 Sep R 11,023 1,142 10,648 4,869 21,671 10,999 10,677 21,676 5,631 4,738 4,394 15,748 | |

Dec R 10,967 1,162 10,716 4,979 21,683 10,959 10,674 21,633 5,582 4,691 4,358 lo.o'Jo a a 
h c 712 ■ a1994 MarR 10,874 1,147 10,614 4,915 21,488 10,915 10,640 21,556 5,520 4,639 4,316 lb.' ® a
■i c 770 ■ 1/ Jun R 10,911 •1,167 10,651 4,957 21,562 10,912 10,633 21,545 5,527 4,641 4,329

Sep R 11,010 1,169 10,661 4,940 21,671 10,982 10,689 21,671 5,585 4,671 4,365 10,0V1 fl fl
-i K Q71Dec 10,997 1,216 10,783 5,075 21,781 10,991 jg0,740 21,731 5,562 4,670 4,374 lo.y^'S^fl
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EMPLOYMENT
Employees in employment by region*

THOUSAND

■ Winstedn ynaoj"9'
Metal Metal Other Construe- Wholesale Transport Financial Education, Standard

l^ricul' 2nd water manufac- goods, manufac- tion distribution, and and health and region
Bture, supply turing engineer- turing hotels and communi- business other
■forestry and ing and catering cation services services
■and chemicals vehicles
■fishing 2 3 4 5 6 7 8 9 SIC 1980
Io_______ • ■—------ South East

89 123 472 423 232 R 1,483 503 1,250 2,267 R 1993 Sep1 54 88 117 461 423 231 R 1,503 493 110.255 2,310 R Dec
| 47

86 117 459 426 234 R 1,461 494 1,250 2,317 R 1994 Mar
| 46

84 114 457 429 238 R 1,474 498 1,252 2,295 R Jun1 51 82 114 456 432 246 R 1,476 497 R 1,275 2,267 R SepI 55
■ 44 80 ‘ 112 458 429 245 1,513 492 1,283 2,308 Dec

Greater London
(Included in South East)

38 26 115 183 88 R 608 279 R 710 1,021 R 1993 Sep
Il 1

37 26 111 1184 92 R 636 271 R 709 1,030 R Dec| 1
37 26 112 193 93 R 618 272 R 708 1,037 R 1994 Mar

1 1 35 26 110 ' 192 97 R 620 277 R 708 1,025 Jun| 1
34 26 110 195 103 R 622 277 R 724 1,021 R Sepi 1

1 1 33 26 109 197 101 650 271 736 1,027 Dec

East Anglia
12 15 67 81 30 R 174 49 R 90 238 R 1993 Sep| 28
12 14 65 81 29 R 173 47 R 91 252 R Dec| 24
13 14 65 80 30 R 174 47 R 87 254 R 1994 MarI 24 13 14 65 83 31 R 180 46 R 87 251 R Jun■ 24
13 14 65 84 32 R 183 46 R 92 246 Sep

■
I 23 12 14 65 81 26 182 46 95 260 Dec

South West
23 31 150 129 56 R 421 81 R 208 566 R 1993 Sep
22 30 146 125 56 R 416 80 R 209 567 R Dec
22 30 146 123 53 R 402 75 R; 211 570 R 1994 Mar

■ 21 31 145 125 53 R 421 74 R 217 571 R Jun
1 39 21 31 148 127 53 R 428 76 R 219 562 R Sep
I 34 20 32 148 128 54 420 74 222 569 Dec

West Midlands
1 2fi 24 84 312 166 86 R 410 95 R 204 581 R 1993 Sep
■ 22 23 84 312 167 86 R 421 95 R 197 586 R Dec
1 22 23 83 309 164 81 R 408 93 R 193 591 R 1994 Mar
1 23 22 81 307 162 82 R 411 92 R 194 587 R Jun
1 25 21 81 310 170 87 R 414 91 R 212 576 R Sep
| 21 20 80 314 178 88 420 92 217 590 Dec

East Midlands
I 27 26 54 152 237 53 R 315 73 124 444 R 1993 Sep
■ 23 23 50 155 236 55 R 322 70 128 451 R <■ Dec
■ 23 21 49 156 233 59 R 313 67 R 126 453 R, -1^94 Mar
I 23 20 49 158 236 62 R 324 68 125 451 R Jun
■ 25 19 47 161 241 60 R 325 67 129 452 R Sep
I 22 18 47 161 247 62 331 67 130 461 Dec

Yorkshire & Humberside1 23 35 80 144 214 95 R 407 96 R 186 580 R 1993 Sep
1 22 32 79 141 214 95 R 407 94 R 188 580 R Dec
■ 22 30 78 141 208 95 R 398 93 R 184 591 R 1994 Mar
1 21 28 77 144 209 90 R 409 95 R 179 592 R Jun
I 23 28 73 145 211 85 R 414 95 R 180 589 R Sep
I 19 26 76 147 208 81 419 95 177 594 Dec

North WestI 17 33 83 216 232 90 R 512 132 R 247 762 R 1993 Sep
■ 14 32 82 216 232 88 R 511 133 R 243 759 R Dec
1 14 31 81 212 229 91 R 499 132 R 244 757 R 1994 Mar
1 15 30 76 212 230 91 R 503 131 R 235 757 R Jun■ 16 29 76 211 234 95 R 514 130 R 242 751 R Sep
1 13 29 75 210 232 93 523 128 250 757 Dec

North1 12 25 47 98 109 61 R 222 54 91 376 R 1993 Sep| 10 24 47 98 107 63 R 223 55 90 379 R Dec1 io 24 48 97 103 56 R 219 51 90 382 R 1994 Mar1 10 23 47 97 105 54 R 226 53 91 378 R Jun1 ’1 22 46 102 103 62 R 231 51 91 371 R Sep1 10 22 45 104 101 62 231 51 92 375 Dec

Wales1 10 19 49 81 84 46 R 197 43 R 86 343 R 1993 SepI ’7 18 48 82 87 46 R 196 43 R 84 346 R Dec
r" 17 .Ww! 46 84 87 40 R 190 42 R 80 346 R 1994 Mar1 18 17 46 87 88 40 R 200 43 R 81 345 R JunI 19 17-'& 46 87 91 42 R 202 44 R 81 341 R SepI 16 46 88 ' 91 40 197 44 84 344 Dec

Scotland
52 36 151 175 123 R 421 109 207 703 R 1993 Sep
50 35 152 172 122 R 415 109 209 707 R Dec■ 50 36 148 166 121 R 406 110 R 202 704 R 1994 Mar
49 35 153 166 124 R 416 107 204 705 R Jun

■ 48 34 150 168 131 R 417 108 205 706 Sep
48 35 151 mi68 119 412 104 206 701 Dec

I 279 Great Britain
1 239 337 601 1,842 1,849 872 R 4,561 ^®236 R 2,692 6,860 R 1993 Sep
I 2.17 327 585 1,826 1,845 871 R 4,587 1,220 R 2,696 6,935 R Dec
■ 247 316 582 1,817 1,817 860 R 4,472 1,204 R 2,668 6,965 R 1994 Mar
I 267 307 570 1,824 1,834 864 R 4,562 1,207 R 2,666 6,931 R Jun
1 229 299 562 1,837 1,864 893 R 4,604 1,205 R 2,726 6,861 R Sep

290 562 1,847 1,863 870 4,648 1,193 2,756 6,959 Dec

I I9 Northern Ireland
| 19 7 10 29 61 22 104 21 40 234 1993 Sep
1 10

6 10 29 62 21 107 21 40 236 Dec
1 13 6 10 29 . 61 21 106 R 21 40 236 R 1994 Mar
I 19 6 10 29 62 R 21 106 21 41 236 R Jun
■ 18 6 . i 1 30 62 R 22 107 R 21 41 236 Sep

6 10 31 62 21 112 21 41 240 Dec

I 292 United Kingdom
| 258 344 612 1,872 1,910 894 R 4,665 1,257 R 2,732 7,094 R 1993 Sep
I 256 333 595 1,856 Hl,907 892 R 4,695 R 1,240 R 2,736 7,172 R Dec
I 265 323 592 JBB-846 1,878 881 R 4,577 1,225 R 2,708 7,201 R 1994 Mar
■ 285 313 . " 580 1,853 1,895 886 R 4,668 1,228 R 2,707 7,167 R Jun
■ 248 305 , 573 1,867 1,925 914 R 4,710 1,226 R 2,767 7,098 R Sep 296 572 .1,877 Ml ,924 892 4,761 1,214 2,798
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•4 Q EMPLOYMENT
I . O Indices of output, employment and productivity

OVERTIME SHORT-TIMEgreatbritain

Stood off for whole or part of week

Index 1990=100Index 1990=100

Sin (o s co tn o
CO CO CD CO CD O)

!1995 Jan

I GREAT BRI IN INDEX OF AVERAGE WEEKLY HOURS WORKED PER OPERATIVE
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Hours lost

11990
11991
11992
11993 R
11994 R

Oct
Nov
Dec

Oct
Nov
Dec

Aug 
Sep

operative 
working 
part of 
the week

Percent­
age of all 
opera­
tives

Jul 9 R
Aug 13 R
Sep 10 R

Seasonally adjusted 
1985 AVERAGE = 100

Jul 1E
Aug 1 
Sep &

Actual 
(000)

Season­
ally 
adjusted

Average 
per 
opera­
tive on 
short- 
time

Opera­
tives 
working 
overtime 
(000)

I SIC 1980 
■classes

Week ended 
1993 Jan 15 
| Feb 12 
I Mar 12

Apr 1
May •
Jun 1

Jul 15 R 
Aug 12 R 
Sep 09 R

Apr 15 R 
May 13 R 
Jun 10 R

Apr 16
May 14
Jun 11 R

Apr 1
May 1 
Jun 1

t-
O> O>

If$34 Jan
! Feb
| Mar

Average Actual Season- Opera- 
per (million) ally fives 
operative adjusted (000)
working 
over­
time

EMPLOYMENT
Hours of work-operatives in: manufacturing industries

EMPLOYMENT
Overtime and short-time: operatives in manufacturing industries

: I Oct 14 R
;[ Nov 11 R
> Dec 09 R

11995 Jan 13 p

■990 
■991
11992
11993
11994

I week endec 
11993 Feb 1i
L Marti

I Oct 15 R
[ Nov 12 R
I Dec 10 R

|994 Jan 14 R
Feb 11 R 
Mar 11 R

Hours of overtime worked Stood off for 
whole week

* Gross domestic product for whole economy. pasons
+ The employed labour force comprises, employees in employment, the self-employed, and HM Forces. This series is used as a denominator for the productivity calculations for the re

explained on page S6 of the August 1988 issue of Employment Gazette. seotemt
The Manufacturing index has been rebased from 1988=100 to 1990=100, in common with other economic series. Figures on a 1988=100 basis were last published in Employment Gazette, w

Working part of week

Hours Opera- Hours lost Opera- Percent-
lost tives — tives age of all
(000) (000) (000) Average (000) opera-

per tives

1,322 
1,055 

998 
938 
977

37.7
34.6
34.6
32.7
34.2

9.4
9.1
9.5
9.7
9.6

12.44
9.63
9.46
9.09
9.39

7
8
6
4
3

263
323
215
138
100

15
52
4 Im
27
14

132
478
382
242
128

9.0
9.3
9.4
8.6
9.5

22
60
46
31
16

0.6
2.0
1.5

EBE1
0.6

395
800
597
381
229

19.6
13.6
12.8
12.2
14.4

898 31.8 9.8 8.77 9.09 10 370 54 532 9.9 63 2.2 903 586 14.3
892 31.4 9.5 8.51 9.13 4 151 45 415 9.3 49 1.7 576 434 11.9

844 29.8 9.3 7.89 8.13 3 100 25 192 7.8 27 1.0 292 232 10.7
967 34.0 9.7 9.42 9.26 3 110 22 154 7.0 25 0.9 264 359 10.6
918 32.0 9.6 8.84 8.98 3 127 25 278 11.2 28 1.0 405 459 14.4

1,036 35.8 10.0 10.33 10.06 1 20 24 152 6.5 24 0.8 172 299 7.1
R 886 30.5 10.1 8.98 9.32 1 30 15 130 8.6 16 0.6 160 203 10.1
R 948 32.6 9.8 9.27 8.99 3 111 12 74 6.4 15 0.5 184 260 12.7

1,012 34.7 9.6 9.73 9.08 4 157 13 125 9.5 17 0.6 283 295 16.3
R 977 33.5 9.5 9.32 8.70 5 171 22 202 9.3 26 0.9 373 409 14.3
R 1,001 34.7 9.6 9.65 9.08 2 73 18 169 9.2 20 0.7 242 196 11.9

R 920 32.1 9.2 8.46 9.17 4 151 19 152 8.2 23 0.8 303 262 13.5
R 939 32.7 9.2 8.65 9.03 5 175 24 251 10.7 28 1.0 426 259 15.1
R 993 34.7 9.5 9.40 9.91 3 94 22 199 9.2 24 0.9 292 245 12.1

R 942 33.0 9.5 8.93 9.16 3 115 15 152 10.0 18 0.6 267 226 14.7
R 932 32.6 9.6 8.91 8.92 2 77 13 115 si® 15 0.5 192 257 13.1
R | 971 33.9 9.6 9.29 9.38 3 113 11 97 8.9 14 0.5 210 233 15.1

943 33.2 9.8 9.22 9.06 2 70 5 52 9.9 7 0.3 121 224 17.2
R v 887 31.0 9.7 8.58 9.04 2 76 9 120 12.9 11 0.4 196 238 17.4

1,026 35.9 9.8 10.04 9.68 2 57 6 46 8aSSi 7 0.3 103 159 14.4

1,043 36.6 9.8 10.19 9.59 2 77 13 134 10.7 15 0.5 211 203 14.5
R ■ 1,084 37.9 9.9 10.69 10.00 2 69 13 91 6.9 15 0.5 159 184 10.6

1,051 36.8 9.8 10.29 9.72 4 132 14 133 9.7 17 0.6 265 198 15.4

915 32.1 9.8 8.93 9.58 2 76 12 106 8.7 14 0.5 183 166 12.8

Seasonally adjusted (1990=1(M|

UNITED KINGDOM

SIC 1992

Whole economy Production industries Manufacturing industries

Output * Employed 
labour force +

Output per 
person 
employed

Output Employed 
labour force +

Output per 
person 
employed

Output Employed 
labour force +

Ovtput per 1 
person 
employed 1

1987 92.7 93.8 98.8 93.7 101.2 92.6 89.6 100.5 89.2
1988 97.3 96.9 100.4 98.2 102.0 96.2 95.9 101.8 94.2
1989 99.4 99.3 100.2 100.3 102.0 98.3 100.2 102.1 98.1
1990 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 iOO.O
1991 97.9 97.3 100.7 96.1 93.7 102.6 94.6 93.5 101.2
1992 97.4 94.9 102.6 95.9 88.8 108.0 94.0 88.9 105.8
1993 99.4 94.0 105.8 98.1 86.0 114.0 95.2 86.8 109.8
1994 94.3 103.2 84.7 121.9 99.1 86.1.;,; 115.2

1987 Q1 90.7 92.6 97.9 92.0 100.7 91.3 87.2 99.9 87.3 M

Q2 92.0 93.3 98.5 92.9 101.1 92.0 88.8 100.4 88.4
Q3 93.6 94.1 99.4 94.5 101.4 93.2 90.7 100.7 90.1
Q4 94.5 95.0 99.5 95.4 101.6 93.9 91.8 101.1 90.9

1988 Q1 96.0 95.8 100.2 96.5 101.9 94.7 93.7 101.5 92.4
Q2 96.5 96.5 100.0 97.2 102.0 95.3 94.3 101.8 92.6
Q3 97.9 97.3 100.7 99.4 102.1 97.3 97.3 101.9 95.4
Q4 98.6 97.9 100.7 99.6 102.2 97.5 98.3 102.1 96.3

1989 Q1 99.1 98.6 100.5 99.9 102.3 97.7 100.2 102.3 98.0
Q2 99.3 99.2 100.2 99.9 102.1 97.8 99.9 102.2 97.8
Q3 99.5 99.5 100.0 100.5 102.0 98.6 100.2 102.1 98.1
Q4 99.8 99.9 100.0 100.8 101.6 99.2 100.4 101.7 98.7

1990 Q1 100.4 100.1 100.3 100.3 101.1 99.1^2 100.6 101.2 99.4
Q2 100.7 100.2 100.5 101.6 100.5 101.1 101.1 100.4 100.6
Q3 99.8 100.1 99.7 99.8 99.8 100.0 100.1 99.8 100.3
Q4 99.1 99.6 99.5 98.3 98.6 99.8 98.3 98.5 99.7

1991 Q1 98.4 98.6 99.8 97.2 96.5 100.7 96.3 96.4 99.8
Q2 98.0 97.5 100.5 95.9 94.4 101.5 94.7 94.2 100.5
Q3 97.6 96.8 100.9 95.3 92.4 103.1 93.8 92.2 101-7
Q4 97.7 96.2 101.5 95.9 91.4 104.9 93.8 91.3 102.8

1992 Q1 97.0 95.9 101.2 95.4 90.5 105.4 93.7 90.4 : 103.6
Q2 97.1 95.4 101.7 95.1 89.6 106.2 93.9 89.6 104.7
Q3 97.6 94.5 103.2 96.1 88.2 108.9 94.1 88.3 106.6
Q4 98.0 93.9 104.4 96.9 87.0 111.4 94.2 87.1 108.1

1993 Q1 98.4 93.6 105.1 96.7 86.4 111.9 95.0 86.7 109.6
Q2 98.9 93.8 105.4 97.3 86.1 113.0 95.0 86.7 109.6
Q3 99.8 94.2 105.9 98.5 86.0 114.6 95.3 86.9 109.6
Q4 100.7 94.3 106.8 99.8 85.7 116.4 95.6 86.7 110.3

1994 Q1 101.7 94.0 108.2 100.8 85.1 118.4 97.2 86.3 112.7
Q2 103.1 94.0 109.7 102.9 84.8 121.4 98.7 86.1 fe- JJAiZ
Q3 103.9 94.4 110.0 104.4 84.5 123.5 100.0 85.9 116.3
Q4 104.9 84.5

INDEX OF TOTAL WEEKLY HOURS WORKED BY ALL OPERATIVES

All manu­ Metal Motor Textiles, Food, All manu­ Metal Motor Textiles, Food,
facturing goods, vehicles leather, drink, facturing goods, vehicles leather, drink,
industries engineering and other footwear, tobacco industries engineering and other footwear, tobacco

and transport clothing and transport clothing
shipbuilding equipment shipbuilding equipment

21-49 31-34, 37 35, 36 43-45 41, 42 21-49 31-34, 37 35, 36 43-45 41, 42

90.3 88.6 90.0 79.4 91.3 100.6 100.4 105.0 98.3 100.8
78.4 75.2 76.9 68.5 88.3 99.3 98.2 102.0 97.4 99.9
73.9 69.8 69.5 67.3 84.2 99.5 98.3 100.2 98.0 99.9
72.8 67.9 63.1 71.3 83.3 98.3 97.9 99.5 98.4 99.4
72.5 69.9 60.3 73.5 83.7- 98.9 99.5 100.3 99.0 100.0

72.1 98.7
72.1 98.8
72.1 67.6 64.7 68.4 82.9 98.3 97.6 99.3 97.9 98.6

71.9 97.6
72.6 , 98.5
72.-8 67.9 63.5 70.6 83.0 98.2 97.8 99.8 98.1 99.2

73.7 98.8
73.3 98.3
73.3 68.0 62.2 72.6 83.4 98.2 98.0 99.0 98.9 100.1

73.3 98.3 .
73.0 97.9
72.9 68.0 62.0 73.6 83.9 98.5 98.3 99.8 98.9 99.8

72.8 98.5
72.6 98.5
72.8 68.7 61.6 73.9 82.8 99.1 99.0 100.3 99.4 100.4

72.6 98.9
72.2 98.3
72.6 68.8 59.9 72.7 83.8 98.9 98.8 99.6 98.9 100.0

72.0 98.3
72.1 98.5
72.7 70.4 60.2 73.4 84.1 99.3 100.0 100.6 98.7 99.6

72.4 99.2
72.9 99.5
72.8 71.6 59.6 74.1 84.2 99.3 100.1 100.5 99.1 99.9

72.8 99.2



MALE AND FEMALE

UNEMPLOYED BY DURATIONSEASONALLY ADJUSTED #UNEMPLOYED

Number llluinb®’’

23

40

£056.5

37
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45
45
44

mo 
M.7 
h.8

Up to 4 
weeks

24
23

P 
R

32
32
30

28
26
25

24
23
23

44
42
41

24
23

11,660.4

B.155.4 
1,9391

E144.4
£106.1
2,059.1

[1,848.9
0,854.3

2.149.6 
£152.5
8125.6

Per cent 
workforce *

Change 
since 
previous 
month

Over 4 
weeks 
aged 
under 60

29
27
25

47
46

Average 
change over 
3 months 
ended

2^53.3
^221.2

0,921.8
0,903.3
1,872.0

|,918.2
[1,882.3

[1,998.0 
mi 
to

0,795.8
1,777.5
8,783.4

8,101.3 
M.1 
11,9888

46
46
45

£024.3
£967.0
M14.1

Over 4 
weeks 
aged 60 

‘ over

8,845.9
1,810.8

2,135-5
1124.1
2,146.0

CLAIMANT UNEMPLOYMENT 
UK Summary

I iS n,®.asona!'V adjusted series takes account of past discoritinuities to be consistent with the current coverage of the count (see Employment Gazette, December 1990, p 608 for the
I over a,scontlnu't’es taken into account, and p S16 of the April 1994 issue). To maintain a consistent assessment, the seasonally adjusted series relates only to claimants aged 18 and

— i||0H.OYEO

CLAIMANT UNEMPLOYMENT
UK Summary

0223.0
p4.3
£136.5

6.304.2
2,248.4
2.209.2

M31.1 
9234-4 
£207.2

B,737-1 
6,126.0 
0236.1 
0014.4 
|,335.9 

0,303.2

The latest national and regional seasonally adjusted unemployment figures are provisional and subject to revision, mainly in the following month. 
Revised. .
National and regional unemployment rates are calculated by expressing the number of unemployed claimants as a percentage of the estimated total workforce (the sum of unemployed 
claimants, employees in employment, self-employed, HM Forces and participants on work-related government training programmes) at mid-1993 for 1993 and 1994 figures and attne 
corresponding mid-year estimates for earlier years. Workforce-based denominators have been revised back to 1971 at national and regional level to incorporate revisions to the employee 
in employment and self-employed components of the workforce in employment series. Fuller details are given in the article “Revised estimates of the workforce in employment in breai 
Britain” in the May 1994 issue of the Employment Gazette.

Per cent Number 
workforce *

CLAIMANT UNEMPLOYMENT Q Q 
GB Summary

THOUSAND
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FEMALE

SEASONALLY ADJUSTED # UNEMPLOYED SEASONALLY ADJUSTED # MARRIED

Per cent 
workforce *

Number Per cent 
workforce *

Number Per cent 
workforce *

Number Per cent 
workforce *

Number

10.7 1,734.0 10.6 554.9 4.5 552.1 4.5 1991
13.2 2,118.6 13.1 652.6 5.3 646.5 5.3 1992 ) Annual
14.0 2,225.7 14.0 683.1 5.6 674.9 5.5 1993 ) averages
12.6 2,005.2 12.6 622.6 5.1 614.3 5.0 1994 )

14.6 2,271.3 ' . 14.2 706.7 5.8 687.7 5.6 230.8 1993 Feb 11
14.4 2,252.9 ■ 14.1 693.5 5.7 680.8 5.6 226.7 Mar 11

14.4 2,257.7 14.2 696.3 5.7 684.2 5.6 231.0 Apr 8
14.1 2,243.3 14.1 668.1 5.5 676.4 5.5 219.3 May 13
13.8 2,239.9 14.0 655.8 5.4 675.2 5.5 213.7 June 10

14.0 2,238.2 fe®4.0 698.2 5.7 679.0 5.6 218.4 July 8
14.0 2,235.3 14.0 725.6 5.9 686.2 5.6 225.4 Aug 12
13.8 2,221.5 13.9 704.9 5.8 680.5 5.6 214.1 Sept 9

13.4 2,186.6 13.7 658.1 5.4 664.3 5.4 201.5 Oct 14
13.3 2,157.3 13.5 645.3 5.3 655.6 5.4 196.7 Nov 11
13.4 2,129.5 13.3 636.7 5.2 641.3 5.2 „ 194.0 Dec 9

13.9 2,146.4 13.5 664.0 5.4 644.2 5.3 200.5 1994 Jan 13
13.7 2,114.8 13.3 657.1 5.4 638.1 5.2 195.9 Feb 10
13.4 2,088.6 13.1 641.1 5.2 630.7 5.2 190.1 Mar 10

13.2 2,057.9 12.9 633.1 5.2 623.6 5.1 188.9 Apr 14
12.8 2,039.8 12.8 610.5 5.0 621.3 5.1 179.9 May 12
12.5 2,023.5. 12.7 596.8 4.9 619.8 5.1 173.6 June 9

12.5 2,005.7 12.6 645.1 5.3 624.4 5.1 177.0 July 14
12.4 1,978.4 12.4 659.1 5.4 615.6 5.0 182.7 Aug 11
12.2 1,956.9 12.3 633.1 5.2 605.5 5.0 169.6 Sept 8

11.7 1,920.4 12.0 586.9 4.8 593.6 4.9 158.2 Oct 13
11.6 1,883.3 11.8 574.1 4.7 584.8 4.8 154.6 Nov 10
11.6 1,846.8 11.6 562.7 4.6 570.4 4.7 151.6 Dec 8

12.0 1,827.7 11.5 585.1 4.8 564.4 4.6 157.4 1995 Jan 12 R
11.8 1,807.3 11.3 576.5 4.7 557.4 4.6 153.6 Feb9P
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1991 ) 2,291.9 8.0 2,286.1 8.0
1992 ) Annual 2,778.6 9.8 2,765.0 9.7
1993 ) averages 

)
2,919.2 10.4 2,900.6 10.3

1994 2,636.5 9.4 2,619.5 9.3

1993 Feb 11 3,042.6 10.8 2,959.0 10.5 -3.6 16.9 296 2,700
Mar|ggg 2,996.7 10.6 2,933.7 10.4 -25.3 -12. 7 269 2,681

Apr 8 3,000.5 10.6 2,941.9 10.4 8.2 -6.9 301 2,653
May 13 2,916.6 10.4 2,919.7 10.4 -22.2 -13.1 257 2,613
June 10 2,865.0 10.2 2,915.1 10.3 -4.6 -6.2 248 2,572

July 8 2,929.3 10.4 2,917.2 10.4 2.1 -8.2 360 2,526
Aug 12 2,960.0 10.5 2,921.5 10.4 4.3 0.6 309 2,609
Sept 9 2,912.1 10.3 2,902.0 10.3 -19.5 -4.4 290 2,581

Oct 14 2,793.6 9.9 2,850.9 10.1 -51.1 -22.1 305 2,450
Nov 11 2,769.4 9.8 2,812.9 10.0 -38.0 -36.2 284 2,447
Dec 9 2,782.7 9.9 2,770.8 9.8 -42.1 -43.7 272 2,473

1994 Jan 13 2,887.1 10.2 2,790.6 9.9 19.8 -20.1 283 2,565
Feb 10 2,841.4 10.1 2,752.9 9.8 -37.7 -20.0 272 2,532
Mar 10 2,777.5 9.9 2,719.3 9.7 -33.6 -17.2 246 2,496

Apr 14 2,734.4 9.7 2,681.5 9.5 -37.8 -36.4 266 2,435
May 12 2,652.6 9.4 2,661.1» 9.4 -20.4 -30.6 233 2,387
June 9 2,585.6 9.2 2,643.3 9.4 -17.8 -25.3 224 2,331

July 14 2,643.1 9.4 2,630.1 9.3 -13.2 -17.1 349 2,265
Aug 11 2,638.3 9.4 2,594.0 9.2 -36.1 -22.4 276 2,335
Sept 8 2,580.4 9.2 2,562.4 9.1 -31.6 -27.0 261 2,294

Oct 13 2,455.0 8.7 2,514.0 8.9 -48.4 -38.7 264 2,167
Nov 10 2,423.0 8.6 2,468.1 8.8 -45.9 -42.0 258 2,142
Dec 8 2,417.0 8.6 2,417.2 8.6 -50.9 -48.4 243 2,150

1995 Jan 12 R 2,503.4 8.9 2,392.1 8.5 -25.1 -40.6 261 2,219
Feb9P 2,458.8 8.7 2,364.7 8.4 -27.4 -34.5 243 2,193

o Q CLAIMANT UNEMPLOYMENT
GB Summary

1991 ) 2,191.5 7.9 2,187.0 7.9
1992 ) Annual 2,672.4 9.7 2,660.3 9.6
1993 ) averages 2,814.1 10.3 2,796.9 10.2
1994 ) 2,539.2 9.3 2,522.5 9.2

1993 Feb IgfflSs - 2,935.4 10.7 2,853.3 10.4 -3.7 16.8 289 2,600
Mar 11 2,890.7 10.5 2,828.7 10.3 -24.6 -12.4 263 2,583

Apr 8 2,895.2 10.6 2,837.6 10.3 8.9 -6.5 295 2,555
May 13 2,813.7 10.3 2,816.3 10.3 -21.3 -12.3 251 2,517
June 10 2,762.2 10.1 2,811.5 10.2 -4.8 -5.7 241 2,477

July 8 2,821.1 10.3 2,813.2 10.3 1.7 -8.1 349 2,430
Aug 12 2,850.6 10.4 2,816.7 10.3 3.5 .1 302 2,508
Sept 9 2,804.1 10.2 2,798.1 10.2 -18.6 -4.5 282 2,482

Oct 14 2,690.8 9.8 2,748.5 10.0 -49.6 -21.6 297 2,356
Nov 11 2,668.7 9.7 2,711.5 9.9 -37.0 -35.1 277 2,354
Dec 9 2,682.7 9.8 2,670.7 9.7 -40.8 -42.5 266 2,380

1994 Jan 13 2,786.9 10.2 2,691.0 9.8 20.3 -19.2 276 2,473
Feb 10 2,741.8 10.0 2,653.5 9.7 -37.5 -19.3 266 2,440
Mar 10 2,678.9 9.8 2,620.3 9.6 -33.2 -16.8 240 2,404

Apr 14 2,636.1 9.6 2,582.5 9.4 -37.8 -36.2 260 2,344
May 12 2,556.9 9.3 2,563.1 9.3 -19.4 -30.1 228 2,298
June 9 2,489.4 9.1 2,545.1 9.3 -18.0 -25.1 266 2,244

July 14 2,541.8 9.3 2,532.1 9.2 -13.0 -16.8 340 2,175
Aug 11 2,537.2 9.2 2,497.1 9.1 -35.0 -22.0 270 2,241
Sept 8 2,481.4 9.0 2,466.8 9.0 -30.3 -26.1 253 2,203

266
Oct 13 2,361.6 8.6 2,419.6 8.8 -47.2 -37.5 257 2,081
Nov 10 2,331.6 8.5 2,374.4 8.7 -45.2 -40.9 252 2,057
Dec 8 2,327.0 8.5 2,325.0 8.5 -49.4 -47.3 238 2,066

1995 Jan 12 R 2,411.5 8.8 2,300.9 8.4 -24.1 -39.6 254 2,134
Feb9P 2,368.3 8.6 2,274.1 8.3 -26.8 -33.4 237 2,109

10.5 1,658.0 10.5 531.1 4.5 529.1 4.5 1991 )
13.0 2,037.9 13.0 627.8 5.3 622.5 5.3 1992 ) Annual
13.9 2,145.7 13.8 658.8 5.5 651.2 5.5 1993 ) averages
12.5 ;-6j ,930.0 12.4 600.1 5.0 592.5 5.0 1994 )

14.5 2,190.0 14.1 682.2 5.6 663.3 5.6 222.3 1993 Feb 11
14.3 2,172.0 14.0 669.5 5.5 656.7 5.6 218.3 Mar 11

14.3 2,177.4 14.0 672.2 5.5 660.2 5.6 222.4 Apr 8
14.0 2,163.5 13.9 645.0 5.5 652.8 5.5 211.3 May 13
13.7 2,159.9 13.9 632.3 5.5 651.6 5.5 205.8 June 10

13.9 2,157.9 13.9 671.4 5.5 655.3 5.6 209.5 July 8
13.9 2,154.8 13.9 698.1 5.6 661.9 5.6 216.2 Aug 12
13.7 2,141.3 13.8 678.5 5.5 656.8 5.6 205.9 Sept 9

13.3 2,107.2 13.6 634.2 5.4 641.3 5.4 193.7 Oct 14
13.2 2,078.6 13.4 622.5 5.3 632.9 5.4 189.2 Nov 11
13.3 2,051.7 13.2 614.6 5.2 619.0 ” 5.2 186.7 Dec 9

13.8 2,068.8 13.3 642.4 5.4 622.2 5.2 193.7 1994 Jan 13
13.6 2,037.4 13.1 635.7 5.3 616.1 5.2 189.1 Feb 10
13.3 2,011.7 13.0 619.8 5.2 608.6 5.1 183.3 Mar 10

13.0 1,981.1 12.8 611.7 5.1 601.4 5.0 182.0 Apr 14
12.7 ' 1,963.8 • 12.7 589.8 4.9 599.3 5.0 173.3 May 12
12.3 1,947.6 12.6 575.3 4.8 597.5 5.0 167.0 June 9

12.4 . 1,930.3 12.4 620.0 5.2 601.8 5.1 169.2 July 14
12.3 1,903.7 12.3 633.9 5.3 593.4 5.0 174.8 Aug 11
12.1 1,882.8 12.1 609.4 5.1 584.0 4.9 162.9 Sept 8

11.6 1,847.1 11.9 565.8 4.7 572.5 4.8 152.0 Oct 13
11.5 1,810.6 11.7 554.0 4.6 563.8 4.7 148.7 Nov 10
11.5 1,775.1 11.4 543.5 4.6 549.9 4.6 145.9 Dec 8

11.9 1,756.6 11.3 565.6 4.7 544.3 4.6 151.6 1995 Jan 12 R
11.7 1,736.6 11.2 557.4 4.7 537.5 4.5 147.9 Feb9P



3 CLAIMANT UNEMPLOYMENT
Regions

See footnotes to tables 2.1 and 2.2.

-------- THOh^J
NUMBER UNEMPLOYED PER CENT WORKFORCE * SEASONALLY ADJUSTED # *|

jMl Male Female All Male Female Number Per cent 
workforce *

Change 
since 
previous 
month

Average 
change 
over 3 
months 
ended

Male Female fl

SOUTHEAST

1991 ) 638.8 477.9 160.9 6.9 9.0 4.0 637.7 6.9 477.3 1604 II
1992 ) Annual 854.1 645.4 208.7 9.3 12.4 5.2 851.0 9.2 643.8 207.3 I 1
1993 ) averages 929.9 700.3 229.6 10.2 13.6 5.9 925.6 10.2 698.0 227.6 I 1
1994 ) 828.3 622.2 2O6.ig* 9.1 121 5.3 824.2 9.1 620.1 204.1 1 ]
1994 Feb 10 893.9 676.1 217.8 9.9 101 5.6 872.7 9.6 -14.4' -8.9 659.2 2135 1 i

Mar 10 875.1 661.9 213.2 9.6 12.8 5.4 860.2 9.5 -12.5 -7.3 649.6 210-6 LI
Apr 14 862.3 651.2 211.1 9.5 12.6 5.4 845.8 9.3 -14.4 zO -13-8 638.1 2077 IIMay 12 838.7 634.1 204.6 9.2 12.3 5.2 838.5 9.2 -75/ -11.4 631.7 206.8 I 1
June 9 818.0 618.1 199.9 9.0 12.0 51 831.5 9.2 -770 -9.6 625.5 206.0 1 1
July 14 824.1 615.0 209.1 9.1 113 5.3 824.8 9.1 -6.7 -7.0 618.1 206.7 |i
Aug 11 823.7 609.8 213.8 9.1 115 55 811.9 8.9 -12.9 -8.9 608.7 203.2 | 1
Sept 8 809.6 600.6 209.1 8.9 117 5.3 803.2 8.9 -8.7 -9.4 602.8 200.4 1 ]
Oct 13 774.3 577.9 196.4 8.5 112 5.0 788.2 8.7 -15.0 -12.2 591.7 196.5 I |
Nov 10 759.5 568.2 191.3 8.4 115 4.9 771.9 8.5 -16.3 -13.3 578.7 193.2 I 1
Dec 8 755.1 568.1 187.0 8.3 11.0 4.8 755.0 8.3 -16.9 -16.1 566.7 188.3 I |

1995 Jan12R 768.5 578.2 190.2 8.5 112 4.8 744.7 8.2 -10.3 -14.5 558.4 186.3 1 1
Feb9P 759.4 5714 188.0 8.4 TL1 4.8 735.7 &1 -9.0 -12.1 552.0 1837 I 1

GREATER LONDON (included in South East)

1991 ) 332.1 244.3 87.8 8.1 10.3 5.0 331.7 8.0 244.1 87.6 | 1
1992 ) Annual 430.3 320.1 1102 10.5 13.6 6.4 429.2 10.5 319.6 109.6 1 |
1993 ) averages 469.6 348.6 121.0 115 14.9 7.1 467.9 11.6 347.8 120.2 1 I
1994 ) 434.6 322.7 1113 10.8 13.8 6.6 432.8 10.7 321.8 1110 I 1
1994 Feb 10 454.9 339.2 115.6 113 145 6.8 451.3 112 -4.3 -3.0 336.2 1151 I I

Mar10 450.0 335.9 114.1 11.1 14.4 6.7 447.0 111 -4.3 -2.2 333.2 113.8 1 1
Apr 14 446.5 333.2 1133 11.1 14.2 6.7 440.9 10.9 -6.1 -4.9 328.6 1123 | 1
May 12 438.2 327.3 1110 10.9 14.0 6.5 437.6 10.8 -3.3 -4.6 325.7 1119 | 1
June 9 . 431.5 322.1 109.4 10.7 13.8 6.4 434.7 10.8 -2.9 -4.1 323.1 1116 J 1
July 14 435.1 321.6 1135 10.8 13.7 6.7 432.1 10.7 -2.6 -2.9 320.3 1118 11
Aug 11 436.0 320.0 1161 10.8 13.7 6.8 427.2 10.6 -4.9 -3.5 316.8 110.4 ||
Sept 8 431.8 317.4 114.4 10.7 13.6 6.7 424.8 10.5 -2.4 -3.3 315.3 109.5 I]
Oct 13 417.2 308.4 108.8 10.3 13.2 6.4 420.3 10.4 -4.5 -3.9 312.2 108.1 | 1
Nov 10 409.0 303.0 106.0 101 13.0 6.2 414.2 10.3 -6.1 -4.3 307.5 106.7 1 1
Dec 8 406.8 302.7 104.1 101 12.9 6.1 407.4 10.1 -6.8 -5.8 303.0 104.4 J 1

1995 Jan 12 R 407.5 303.4 104.1 101 13.0 6.1 403.8 10.0 -3.6 -5.5 300.1 103.7 il
Feb9P 404.1 301.0 103.1 10.0 12.9 6.1 399.5 9.9 -4.3 -4.9 297.0 1023 I |

EAST ANGLIA

1991 ) 59.1 44.2 15.0 5.9 7.6 3.5 58.9 5.8 44.0 14.9 |i
1992 ) Annual 77.7 58.3 19.4 7.6 9.9 4.5 77.3 7.6 58.1 19.2 | |
1993 ) averages 84.0 63.1 20.9 8.2 10.7 4.7 83.4 8.1 62.8 207 1 1
1994 ) 74.2 55.3 18.9 7.2 9.4 4.3 73.8 7.2 55.1 187 1 1
1994 Feb 10 82.7 62.2 20.5 8.0 10.6 4.6 78.2 7.6 -1.9 -0.7 58.7 19-5 |1

Mar10 80.8 60.8 20.0 7.8 10.3 4.5 76.8 7.5 -1.4 -0.5 57.6 19.2 I I
Apr 14 78.8 59.1 19.6 7.6 10.0 4.4 75.5 7.3 -1.3 -15 56.6 18-9 il
May 12 75.4 56.6 18.8 7.3 9.6 4.3 74.7 7.3 -0.8 -1.2 55.9 18-8 fl J
June 9 72.3 54.1 18.2 7.0 9.2 4.1 74.4 7.2 -0.3 -0.8 55.4 19,0 1 1
July 14 72.7 53.8 18.9 7.1 .9.1 4.3 73.9 7.2 -0.5 -0.5 55.0 18.9 H
Aug11 72.5 53.1 19.4 7.0 9.0 4.4 73.0 7.1 -0.9 -0.6 54.3 18.7 | J
Sept 8 70.7 521 18.6 6.9 8.9 4.2 72.2 7.0 -0.8 -0.7 53.8 18.4 1 1
Oct 13 66.9 49.4 175 6.5 8.4 4.0 70.3 6.8 -1.9 -1.2 52.3 18.0 H
Nov 10 66.8 49.5 17.3 6.5 8.4 3.9 68.8 6.7 -15 -1.4 51.1 7/.Z 1 a
Dec 8 67.3 50.2 17.1 6.5 8.5 3.9 67.5 6.6 -1.3 -1.6 50.2 17.3 I I

1995 Jan12R 715 53.5 18.3 7.0 9.1 4.2 67.2 6.5 -0.3 -1.0 49.9 173 1 1
Feb9P 71.1 52.8 18.3 6.9 9.0 4.1 66.3 6.4 -0.9 -0.8 49.1

SOUTHWEST

1991 ) 1612 121.1 40.1 6.9 9.1 4.1 160.7 6.9 120.9 39.9 J |
1992 ) Annual 208.9 158.7 50.2 9.2 12.4 5.2 207.8 9.2 1581
1993 ) averages 217.8 164.6 53.2 9.5 127 55 216.4 9.5 163.8
1994 ) 191.7 143.9 47.8 8.4 11.1 4.8 190.4 8.3 143.2

1994 Feb 10 212.8 160.2 52.6 9.3 12.4 5.3 201.5 8.8 -3.7 -1.8 152.2 49.3 I I
Mar 10 205.9 155.3 50.6 9.0 12.0 51 198.7 8.7 -2.8 -1.3 150.2

Apr 14 199.6 151.1 48.5 8.7 11.7 4.9 194.8 8.5 -3.9 -3.5 147.1 47-7 I 1
May 12 1921 145.6 46.5 8.4 113 4.7 194.3 8.5 -0.5 -2.4 146.4
June 9 184.9 140.3 44.6 8.1 10.9 4.5 193.1 8.5 -1.2 -1.9 145.3

July 14 187.2 140.1 47.2 8.2 10.8 4.8 190.9 8.4 -2.2 -1.3 143.2 477 1 I
Aug 11 187.3 138.7 48.6 8.2 10.7 4.9 188.0 8.2 -2.9 -2.1 140.7
Sept 8 184.2 136.5 47.7 8.1 10.6 4.8 185.4 8.1 -2.6 -2.6 138.7

Oct 13 176.1 1313 44.8 7.7 10.2 4.5 181.6 8.0 -3.8 -3.1 136.0 45.6 | 1
Nov 10 176.5 131.7 44.9 7.7 10.2 4.5 178.3 7.8 -3.3 -3.2 133.6

43 5 II
Dec 8 176.9 132.5 44.4 7.7 10.3 4.5 173.2 7.6 -5.1 -4.1 129.7

1995 Jan12R 184.2 137.6 46.6 8.1 10.7 4.7 171.0 75 -2.2 -3.5 127.9 43.1 I I
42.5 1 1

7.9 105 4.6 169.4 7.4 -1.6 -3.0 126.9
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THOUSAND

NUMBER unemployed PER CENT WORKFORCE * SEASONALLY ADJUSTED #

All Male Female All Male Female Number Per cent 
workforce *

Change 
since 
previous 
month

Average 
change 
over 3 
months 
ended

Male Female

|Sstmh>

218.7 165.1 53.6 8.4 10.9 4.9 218.3 8.4 164.9 53.5I®1 L„ir
270.5 206.3 64.1 10.4 13.6 5.9 269.6 10.3 205.9 63.7

■1992 )Annu< 281.9 215.6 66.3 10.9 14.6 6.1 280.6 10.9 214.9 65.8
■ 1993 |ave 246.2 186.8 59.4 9.6 12.6 5.4 244.8 9.5 186.0 58.8
■ 1994 )

■1994 Feb 10
I Marr

267.2 204.5 62.7 10.4 13.8 5.7 260.5 10.1 -3.5 -3.0 199.2 61.3
260.7 199.5 61.2 10.1 13.5 5.6 256.0 9.9 -4.5 -2.9 195.5 60.5

256.0 195.2 60.9 9.9 13.2 5.6 251.9 9.8 -4.1 -4.0 191.7 60.211 Apr
247.8 188.9 58.8 9.6 12.8 5.4 248.5 9.6 -3.4 -4.0 188.6 59.9| i May 1

| June? 242.0 184.5 57.4 9.4 125 5.2 246.4 9.6 -2.1 -3.2 187.0 59.4

247.7 186.0 61.7 9.6 12.6 5.6 245.5 9.5 -0.9 -2.1 185.8 59.7
g | ju iy 1H

248.0 184.7 63.3 9.6 125 5.8 242.4 9.4 -3.1 -2.0 183.5 58.9|1 Aug 1
I Sept >■ 242.5 1812 61.3 9.4 12.2 5.6 238.8 9.3 -3.6 -2.5 180.9 57.9

228.2 172.1 56.1 8.9 115 51 233.7 9.1 -5.1 -3.9 177.1 56.6
222.4 168.4 54.0 8.6 11.4 4.9 228.0 8.9 -5.7 -4.8 172.6 55.4

| Dec 8 220.5 167.8 52.6 8.6 113 4.8 222.3 8.6 -5.7 -5.5 168.4 53.9

227.1 172.8 54.3 8.8 11.7 5.0 218.9 8.5 -3.4 -4.9 165.7 53.2■ 1995 Jan1
I Feb 222.5 169.1 53.4 8.6 114 4.9 2151 8.4 -3.8 -4.3 163.0 52.1

■ EAST MID "S

1421 106.7 35.4 7.2 9.6 4.2 141.7 7.2 106.5 35.2
174.9 133.2 41.6 9.1 121 5.0 174.0 9.0 132.7 41.2

■ I avf ?s 183.8 140.8 43.0 9.6 13.0 51 182.6 9.5 140.1 42.5
1 IS 1 168.8 128.7 40.1 8.8 119 4.8 167.8 8.7 128.1 39.6

■ 1W4 Feb 1 182.3 140.1 42.2 9.5 13.0 5.0 1751 9.1 -2.0 -0.6 134.2 40.9
I f Mar 1 179.1 137.8 41.3 9.3 12.8 4.9 173.8 9.0 -1.3 -0.3 133.3 40.5

1 Apr 1 175.6 134.7 40.9 9.1 125 4.8 171.0 8.9 -2.8 -2.0 130.8 40.2
11 May 1 170.4 130.8 39.6 8.9 121 4.7 170.0 8.8 -1.0 -1.7 129.9 40.1
|| June 165.8 127.2 38.6 8.6 113 4.6 169.5 8.8 -0.5 -1.4 129.4 40.1

■ July 169.1 127.3 41.8 8.8 113 4.9 168.6 8.8 -0.9 -0.8 128.2 40.4
1 Aug' 169.0 126.4 42.7 8.8 11.7 51 166.9 8.7 -1.7 -1.0 127.0 39.9
II Sept 165.9 124.6 41.3 8.6 115 4.9 165.5 8.6 -1.4 -1.3 126.2 39.3

II Oct 1 156.3 118.6 37.7 8.1 11.0 4.5 162.1 8.4 -3.4 -2.2 123.7 38.4
il n°v ’ 153.8 117.1 36.7 8.0 10.8 4.3 158.6 8.2 -3.5 -2.8 120.8 37.8

H Dec 154.4 1182 36.2 8.0 10.9 4.3 155.0 8.1 -3.6 -3.5 118.0 37.0

■1995 Jan- 1621 124.0 38.1 8.4 115 4.5 153.8 8.0 -1.2 -2.8 1172 36.6

1 Feb 159.7 122.1 37.6 8.3 113 4.5 152.0 7.9 -1.8 -2.2 1153 36.2

■YORKSHIR ND HUMBERSIDE

11991 ) 207.4 159.4 48.0 8.7 11.7 4.7 206.8 8.7 159.1 47.8
■1992 )Anr 1 236.6 183.1 53.5 9.9 13.6 5.2 235.5 9.9 182.5 53.0
1 1993 )av. 3S 245.6 190.8 54.8 10.4 14.3 5.3 244.0 10.3 189.9 54.1
I 1991 ) 226.4 1752 512 9.6 121 5.0 224.9 9.5 174.4 50.5

■1994 Feb 241.6 188.0 53.5 10.2 14.1 5.2 233.2 9.9 -3.1 -1.1 1812 52.0
U Mar 236.7 184.4 52.3 10.0 13.8 51 231.0 9.8 -2.2 -0.9 179.6 51.4

II Apr 233.4 181.7 51.7 9.9 13.6 5.0 228.7 9.7 -2.3 -2.5 177.8 50.9
I i May 226.8 176.9 49.9 9.6 13.3 4.8 227.9 9.6 -0.8. -1.8 177.1 50.8
E| June 221.1 172.3 48.9 9.3 12.9 4.7 226.6 9.6 -1.3 -1.5 175.9 50.7
1 July! 226.4 173.1 53.3 9.6 13.0 5.2 225.8 9.5 -0.8 -1.0 174.3 515
1 Aug 226.6 171.4 55.2 9.6 12.9 5.3 223.0 9.4 -2.8 -1.6 172.0 51.0
I s Sept 8 223.1 170.1 53.0 9.4 12.8 51 221.1 9.3 -1.9 -1.8 170.8 50.3

| Oct 13 212.5 163.9 48.6 9.0 12.3 4.7 217.8 9.2 -3.3 -2.7 168.6 49.2|| Nov 10 211.1 163.6 47.5 8.9 12.3 4.6 215.4 9.1 -2.4 -2.5 166.6 48.811 Dec 8 212.4 165.5 46.9 9.0 12.4 4.5 212.4 9.0 -3.0 -2.9 164.7 47.7
|l995 Jan12H

222.5 173.2 49.2 9.4 13.0 4.8 212.1 9.0 -0.3 -1.9 164.6 47.5| Feb 9 P 218.6 170.1 48.6 9.2 12.8 4.7 210.0 8.9 -2.1 -1.8 163.0 47.0
[NORTH WE:

11991 )
287.1 220.9 66.3 9.4 127 5.0 286.5 9.3 220.5 66.0■1992 JAnnuai 323.7 251.6 72.1 10.7 14.7 5.4 322.0 10.6 250.6 71.4■1993 ) averages 324.3 252.7 715 10.8 15.0 5.4 321.8 10.7 251.3 70.5■994 ) 290.9 226.2 64.7 9.7 13.4 4.9 288.8 9.6 225.0 63.8

1'894 Feb 10
313.7 245.2 68.5 10.4 14.5 5.2 304.8 10.1 -3.9 -1.8 238.1 66.711 Mar 10 306.9 240.0 66.9 10.2 14.2 51 301.0 10.0 -3.8 -1.8 235.0 66.0

1 Apr 14
303.6 237.3 66.3 1Q1 14.1 5.0 297.2 9.9 -3.8 -3.8 232.0 65.211 May 12 294.0 230.5 63.5 9.8 13.7 4.8 294.3 9.8 -2.9 -3.5 229.7 64.611 June9 285.9 223.8 62.1 9.5 13.3 4.7 291.9 9.7 -2.4 -3.0 227.3 64.6

11 July 14 292.8 225.3 67.5 9.7 13.4 51 289.7 9.6 -2.2 -2.5 224.9 64.81 Aug 11 291.5 222.5 69.0 9.7 13.2 5.2 284.6 9.5 -5.1 -3.2 221.2 63.4i j Sept 8 285.5 219.2 66.3 9.5 13.0 5.0 280.9 9.4 -3.7 -3.7 218.7 62.2

1 S?0113 268.7 208.3 60.4 8.9 12.4 4.6 275.8 9.2 -5.1 -4.6 214.4 61.4
264.5 205.6 58.9 8.8 12.2 4.5 270.7 9.0 -5.1 -4.6 210.2 60.5
263.6 206.0 57.7 8.8 12.2 4.4 265.4 8.8 -5.3 -5.2 206.4 59.0I.1895 Janl2R
276.0 215.0 61.0 9.2 127 4.6 262.8 8.7 -2.6 -4.3 204.5 58.3
269.9 210.2 59.8 9.0 125 4.5 260.7 8.7 -2.1 -3.3 202.7 58.0

|""**"*» to :,fctes 2, and 22
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2.3 CLAIMANT UNEMPLOYMENT 
Regions

NUMBER UNEMPLOYED PER CENT WORKFORCE * SEASONALLY ADJUSTED #

Male Female Female Number Per cent Change 
workforce * since 

previous 
month

NORTH

1991 ) 143.7 111.1 32.6 10.3 13.9 5.4 143.3 10.2
1992 ) Annual 157.8 123.9 34.0 11.1 <<^153 5.6 157.0 11.1
1993 ) averages -<169.3 134.9 34.6 12.0 16.7 5.7 168.3 115
1994 ) 160.4 128.3 32.4 . 11.4 15.8 5.4 159.4 113

1994 Feb 10 169.6 135.8 33.8 12.0 16.8 5.6 164.3 :>$$16 -2.4
Mar10 165.8 132.9 33.0 11.7 16.4 5.5 162.9 115 -1.4

Apr 14 164.2 131.6 32.6 115 16.3 5.4 160.9 11.4 -2.0
May 12 160.0 128.5 31.4 113 15.9 5.2 160.3 113 -0.6
June 9 156.4 125.5 30.9 11.1 155 51 159.4 113 -0.9

July 14 159.7 126.2 33.5 113 15.6 5.5 159.5 113 0.1
Aug 11 158.9 124.7 34.2 112 15.4 5.7 158.3 112 -1.2
Sept 8 157.7 124.5 33.2 112 15.4 5.5 157.0 11.1 -1.3

Oct 13 152.2 121.3 ' 30.9 10.8 15.0 51 155.6 11.0 -1.4
Nov 10 153.4 122.7 30.7 10.9 152 51 154.7 ggSlUO -0.9
Dec 8 153.3 123.4 29.9 10.9 153 4.9 1527 10.8 -2.0

1995 Jan12R 159.7 128.1 31.6 113 15.8 5.2 >152.0 10.8 -0.7
Feb9P 1552 124.1 31.1 11J0 153 51 149.6 10.6 -2.4

WALES

1991 ) 1132 88.6 24.6 9.0 12.2 4.6 1129 9.0
1992 ) Annual 127.2 100.2 . 27.0 10.0 13.7 5.0 126.6 9.9
1993 ) averages 131.1 103.2 28.0 5^10.4 14.4 51 130.4 10.3
1994 ) 120.7 94.1 26.6 9.6 131 4.9 119.9 9.5

1994 Feb 10 1315 103.5 28.0 ^3 0.4 14.4 51 126.4 10.0 -1.0
Mar10 127.8 100.7 27.1 10.1 14.0 5.0 125.2 9.9 -1.2

Apr 14 125.0 98.2 26.8 9.9 13.7 4.9 123.3 9.8 -1.9
May 12 120.6 95.1 25.5 9.5 13.3 4.7 122.2 9.7 -1.1
June 9 116.8 92.0 24.8 9.2 12.8 4.5 1215 9.6 -0.7

July 14 120.9 93.1 27.8 9.6 13.0 51 121.1 9.6 -0.4
Aug 11 120.8 92.2 28.7 9.6 12.9 5.2 <1195 9.5 -1.6
Sept 8 118.4 90.7, 27.8 9.4 12.6 51 117.4 9.3 -2.1

Oct 13 1111 85.9 25.2 8.8 •’12.0 4.6 114.0 9.0 -3.4
Nov 10 110.3 85.5 24.8 8.7 113 4.5 1115 8.8 -2.5
Dec 8 110.9 86.4 24.4 8.8 121 4.5 109.4 8.7 -2.1

1995 Jan12R 1158 90.1 25.8 9.2 12.6 4.7 108.2 8.6 -1.2
Feb9P 1122 87.8 25.1 8.9 12.3 4.6 107.6 8.5 -0.6

SCOTLAND

1991 ) 220.2 8165.5 54.7 8.8 11.7 5.0 219.3 8.8
1992 ) Annual 241.0 183.8 57.3 9.6 13.0 5.2 238.8 9.5
1993 ) averages 246.4 j 189.5 56.9 9.9 13.7 51 243.3 9.7
1994 ) 231.5 178.6 52.8 9.3 12.9 4.7 228.6 9.2

1994 Feb 10 246.5 190.5 56.0 9.9 13.8 5.0 236.8 9.5 -1.6
Mar10 240.1 ;C^85.9 54.2 9.6 13.5 4.9 234.7 9.4 -2.1

Apr 14, 237.6 184.2 53.4 9.5 13.3 4.8 233.4 9.3 -1.3
May 12 231.1 180.0 51.1 9.3 13.0 4.6 232.3 9.3 -1.1
June 9 226.3 176.4 49.9 9.1 '12.8 4.5 230.8 9.2 -15

July 14 ■ 241.2 '■'>$81.9 59.3 9.7 13.2 ' 5.3 232.2 9.3 1.4
Aug 11 238.8 179.8 59.0 9.6 ^13.0 ‘ 5.3 229.4 9.2 -2.8
Sept 8 223.7 172.6 51.2 9.0 12.5 4.6 225.2 9.0 -4.2

Oct 13 215.3 167.2 48.1 8.6 121 4.3 220.7 8.8 -4.5
Nov 10 213.3 165.4 47.9 8.5 12.0 4.3 216.6 8.7 -4.1
Dec 8 212.6 165.3 47.4 8.5 gig 2.0 4.2 212.2 8.5 -4.4

1995 Jan12R 223.7 173.3 50.4 9.0 12.6 4.5 210.1 8.4 -2.1
Feb9P 218.2 168.3 49.9 8.7 122 4.5 207.9 8.3 -2.2

See footnotes to tables 2.1 and 2.2.

NORTHERN IRELAND

1991 ) 100.4 76.7 23.8 13.4 17.4 7.7 99.1 13.2
1992 ) Annual 106.1 81.4 24.8 14.1 18.5 7.9 1O4.t-‘s- W)3.9
1993 ) averages 105.1 80.7 24.4 14.1 18.6 7.8 103.7, Wl3.9
1994 ) 97.3 75.3 21.9 13.0 17.3 7.0 97.0 13.0

1994 Feb 10 99.6 78.2 21.4 13.3 18.0 6.9 99.4 13.3 -0.2
Mar 10 98.6 77.4 21.2 13.2 17.8 6.8 99.0 13.3 -0.4

Apr 14 98.4 77.0 21.4 13.2 17.7 6.9 99.0 13.3 0.0
May 12 95.7 75.1 20.7 12.8 17.3 6.6 98.0 13.1 -1.0
June 9 96.2 74.6 21.6 12.9 172 6.9 98.2 13.2 0.2

July 14 101.3 76.2 25.2 13.6 175 8.1 98.0 131 -0.2
Aug 11 101.1 75.8 25.3 13.5 175 8.1 96.9 13.0 -1.1
Sept 8 98.9 75.3 23.7 13.3 17.3 7.6 95.6 12.8 -1.3

Oct 13 93.5 72.4 21.1 125 16.7 6.8 94.4 12.7 -1.2
Nov 10 91.5 71.4 20.1 12.3 16.4 6.4 93.7 12.6 -0.7
Dec 8 90.1 70.9 19.2 12.1 16.3 6.2 92.2 12.4 -15

1995 Jan 12R 91.9 72.3 19.6 12.3 16.6 6.3 91.2 . < 12.2 -1.0
Feb9P 90.6 715 iai 12.1 165 6.1 90.6 121 -0.6

S20 APRIL! 995 EMPLOYMENT GAZETTE

CLAIMANT UNEMPLOYMENT Q A 
Area statistics

;RK AREAS*>travel-to-

ycombe

d Alton

iesworth

eed

snd.

,keard

i Driffield

•d Pontefract

id Braintree

i-Wye

Hinckley

22.0
76.9

-1.2

-1.0
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lent by Travel-to-Work Areas* as at February 91995

76.8
76.0
75.9

73.3
72.7
71.7

32.5
33.6
34.0
31.9

22.6
22.2
21.5

20.1
19.9

110.9
123.4
134.3
127.4

76.1
80.7
80.1
75.2

75.4
74.7
74.1

23.0
24.0
23.6
21.8

22.2
22.0
22.3

71.1
70.7

Boumemouti 
Bradford 
Bridgwater 
pridlington 
Bridport

21.1
21.0
20.5

-0.7
-0.4

-0.2
-0.5
-0.3

-0.3
-0.4
-0.9

[Carlisle
[Castleford .
bard
ItMnsforc
I Chetenhar

•lossendale 
afield 

sble ; '

ilfracombe 
ess

Bicester 
Bideford 
tongham
[Bishop Auc: 
Murn

Blackpool 
Blandford 
Bodmin and I 
Bolton and ?■ 
Boston

Clacton 
Meroe 
[Colchester 
Eorby 
Coventry and I-

jjecclesand
Bedford 
Berwick-on

Efiesterfielc 
piichester 
Chippenhar 
Cinderford and Ross-on- 
Cirencester

Buy St Edmunds 
Mon 
Ealderdale 
Cambridge 
Canterbury

Brighton
Bristol
[Bude
HJumley 
Buton-on-T -nt

Average Male 
change 
over 3 
months 
ended

Exeter 
ptenham 
falmouth 
■Folkestone 
Bainsborough

[Gloucester
[Goole and Selby 
fcdFareh™< 

|Great Yarmouth

[Grimsby

Aldershot
■Hartlepool 
ftwich

[Crawley
[Crewe
Cromer and North Walsham

■Dartmouth and Kingsbridge

Derby
Devizes 
piss 
[Doncaster 
[Dorchester and Weymouth

[Dover and Deal 
Mey and Sandwell 
Durham

Eastbourne 
Evesham

England

Accrington anc 
Aifreton and/- 
WckandA. 
Mover
Ashford

Aylesbury and
Banbury
Bamsley 
Barnstaple a’ • 
jarrow-in-Fun

Basingstoke a

female

Male Female All Rate # Male Female All Rates #

per cent per cent per cent per cent
employees workforce employees workforce
and unem- and unem-
ployed ployed

Hastings 5,883 1,634 7,517 14.9 11.7
Haverhill 797 304 1,101 9.0 7.5
Heathrow 38,134 13,053 51,187 7.8 6.6
Helston 742 398 1,140 175 12.2
Hereford and Leominster 3,048 1,072 4,120 8.8 7.0

2,474 638 3,112 6.6 5.5
7.9 6.84,779 1,154 5,933 9.8 8.8 Hertford and Harlow 12,878 4,524 17,402

1,239 384 1,623 13.4 10.6 Hexham 869 353 1,222 8.2 6.0
1,076 436 1^12 4.7 4.1 Hitchin and Letchworth 3,526 1,244 4,770 8.1 7.0
2,354 650 3,004 8.8 7.3 Honiton and Axminster 1,111 420 1,531 8.5 6:1

Horncastle and Market Rasen 883 353 1,236 10.3 7.7
7,793 2,462 f 10,255 6.0 51

8,006 9.1 7.81,827 693 2,520 8.8 7.4 Huddersfield 5,974 2,032
7,662 1,810 9,472 13.7 112 Hull 17,846 5,019 22,865 113 105
2,441 849 3,290 112 8.9 Huntingdon and St Neots 2,331 998 3,329 6.5 5.6
3,574 822 4,396 11.4 9.7 Ipswich 5,734 1,770 7,504 7.1 6.2

Isle of Wight 4,885 1,793 6,678 14.5 11.7
3,280 1,173 4,453 5.3 4.8

8.04,197 1,616 5,813 8.4 7.2 Keighley 1,983 715 2,698 9.5
1,163 492 1,655 10.3 7.9 Kendal 852 309 1,161 5.0 3.9

4,431 1,483 5,914 8.2 7.2 Keswick 0166 90 J256 7.5 5.0
733 235 968 9.8 8.0 Kettering & Market Harborough 2,103 729 2,832 7.1 6.1

Kidderminster 2,801 962 3,763 9.6 8.1
852 361 1,213 7.0 5.7

7.91,187 382 1,569 14.9 11.7 King’s Lynn and Hunstanton 3,009 1,006 4,015 9.6
62,284 19,274 81,558 11.1 10.0 Lancaster & Morecambe 3,919 1217 5,1'36 10.6 8.9
3,666 870 4,536 11.1 9.6 Launceston 577 249 826 111 7.4
4,460 979 5,439 8.4 7.2 Leeds 22,708 6,376 29,084 8.5 7.7

Leek 506 175 681 5.9 4.8
8,863 2,526 11,389 9.5 7.8

361 149 510 5.5 4.2 Leicester 16,171 5/151 21,322 8.4 7.4
2,388 932 3,320 13.9 10.3 Lincoln 5215 1,732 6,947 10.3 9.0
12,258 3,287 15,545 8.9 7.6 Liverpool 48,240 13,273 61,513 14.5 12.8

1,807 533 2,340 10.2 8.4 London 278,270 95,190 373,460 11.7 10.2
Loughborough & Coalville 3,491 1,202 4,693 7.2 6.4

8,907 2,674 11581 11.1 9.0
10.817,058 4,609 21,667 10.0 8.9 Louth & Mablethorpe 1,443 432 1,875 13.8

2,567 798 3,365 112 9.0 Lowestoft 3,375 1,159 4,534 14.4 12.3
2,267 748 3,015 14.8 112 Ludlow 828 328 1,156 10.1 6.9

722 255 977 10.8 7.8 Macclesfield 2,068 744 2,812 4.7 3.9
Malton 305 128 433 5.2 4.3

15,904 5,276 21,180 13.3 11.0
22,955 7,353 30,308 8.9 7.9 Malvern & Ledbury 1,346 442 1,788 8.0 6.1

740 298 1,038 15.3 10.5 Manchester 54,849 15,410 70,259 9.8 8.7
2,136 492 2,628 6.7 5.9 Mansfield 6,789 1,589 8,378 15.3 13.4
4,127 . 1,198 5,325 8.8 7.7 Matlock 706 246 952 5.6 4.6

Medway & Maidstone 17,415 5,498 22,913 10.7 9.1
1,371 557 1,928 5.6 4.8
1,087 367 1,454 6.7 5.3 Melton Mowbray 979 354 1,333 • 5.9 4.9

5,364 1,738 7,102 8.7 7.6 Middlesbrough 16,040 3,633 1'9,673 15.8 14.1
5,450 2,043 7,493 5.3 4.5 Milton Keynes 5,735 1,870 7,605 7.6 6.8
3,979 1,060 5,039 10.4 8.7 Minehead . 884 376 1,260 15.0 10.9

Morpeth & Ashington 5,647 1,426 7,073 15.6 13.5
3,035 1,067 4,102 7.9 6.6
4,381 1,137 5,518 10.6 9.5 Newark 1,902 601 2,503 10.5 8.9

532 210 742 7.9 6.4 Newbury 1,582 458 2,040 4.8 4.1
6,295 2,263 8,558 8.1 6.9 Newcastle upon Tyne 34,383 8,810 43,193 119 10.7
4,098 1,393 5,491 7.4 6.4 Newmarket 1,364 522 1,886 6.8 5.6

Newquay 1,497 686 2,183 19.5 152
6,888 1,810 8,698 12.2 10.7
3,549 1,055 4,604 7.7 6.3 Newton Abbot 1,946 666 2,612 9.8 7.9
1,767 655 2,422 7.7 6.2 Northallerton 635 248 883 4.8- 4.0

2,000 697 2,697 10.7 8.5 Northampton 5,923 2,032 7,955 7.1 6.3
588 226 814 6.0 5.0 Northwich 2,803 976 3,779 7.2 6.2

Norwich 9,082 2,888 11,970 7.9 6.9
2,869 722 3,591 17.6 13.7

263 75 338 3.2 2.6 Nottingham 27,850 7,972 35,822 11.0 9.8
5,366 1,796 7,162 9.0 7.6 Okehampton 396 153 549 10.7 7.4
1,974 652 2,626 8.4 7.7 Oldham 6,497 $gf1,857 8,354 112 9.6

16,450 5,200 21,650 9.4 8.3 Oswestry 923 374 1,297 9.6 7.5
Oxford 7,540 2,458 9,9’98 5.5 4.8

7,361 2,545 9,906 5l1 4.4
3,051 1,140 4,191 8.7 7.7 Pendle 1,843 568 2,411 7.7 6.4
1,632 531 2,163 10.8 8.3 Penrith 573 260 833 5.6 4.0
3,917 1,029 4,946 9.6 8.3 Penzance & Stives 2,105 854 2,959 16.2 12.0

743 299 1,042 13.3 8.7 Peterborough 6,715 2,158 8,873 8.5 7.6
Pickering & Helmsley 350 144 494 6.4 4:8

11,307 3,218 14,525 9.4 8.4
724 282 1,006 7.7 6.3 Plymouth 12,610 3,982 16,592 12.2 10.6
713 313 1,026 7.0 5.3 Poole 4,347 1,281 5,628 8.5 7.1

11,598 2,926 14,524 15.0 13.1 Portsmouth 12,086 3,539 15,625 10.1 8.8
2,936 946 3,882 9.6 8.1 Preston 8,531 2,543 11,074 7.3 6.3

Reading 7,529 2,165 9,694 6.4 5.5
3,839 1,054 4,893 10.9 9.5
21,821 6,891 28,712 11.0 9.8 Redruth & Camborne 2,803 881 3,684 17.6 14.1
4,264 1,067 5,331 8.6 7.7 Retford 1,761 535 2,296 11.7 9.9
3,837 1,199 5,036 8.8 7.2 Richmondshire 638 418 1,056 7.7 6.0
1,493 564 2,057 7.1 5.3 Ripon 489 216 705 7.4 5.5

Rochdale 5,049 1,367 6,416 11.1 9.4
5,520 1,857 7,377 7.7 6.5

908 302 1,210 10.8 8.0 Rotherham & Mexborough 12,257 2,946 15,203 15.8 14.0
1,352 510 1,862 16.6 . 12.9 Rugby & Daventry 2,660 1,073 3,733 6.9 5.9

3,823 938 4,761 14.6 121 Salisbury 2,095 759 2,854 6.3 5.3
1,292 418 1,710 13.3 112 Scarborough & Filey 2,678 987 3,665 11.0 9.1

Scunthorpe 4,701 1,367 6,068 10.2 8.9
4,267 1,275 5,542 8.1 7.2
2,544 814 3,358 10.6 9.3 Settle 258 112 370 5.7 4.1
3,590 1,240 4,830 8.6 7.6 Shaftesbury 803 265 1,068 7.1 51

1,257 498 1,755 7.6 6.4 Sheffield 24,052 6,922 30,974 11.8 10.5
4,777 1,655 6,432 14.9 12.4 Shrewsbury 2,361 756 3,117 6.7 5.5

Sittingbourne & Sheerness 4,269 1,328 5,597 145 12.3
7,613 1,877 9,490 125 11.1
7,628 2,390 10,018 5.4 4.5 Skegness 1,705 661 2,366 19.8 15.7
1,730 730 2,460 5.8 4.9 Skipton 449 161 610 5.5 4.3
5,025 1,065 6,090 15.9 14.2 Sleaford 709 303 1,012 8.3 6.8

862 279 1,141 18.2 152 Slough 8,614 2,667 11,281 6.4 5.6
South Molton 330 148 478 109 6.6

-0.7 131.7 32.6-0.7 1'30.4 32.5

-1.9 128.9 32.0-1.3 128.2 32.1-1.2 127:3 321

-0.5 127.0 32.5-0.7 126.2 32.1-0.8 1255 31.5

-1.3 1 124.4 31.2-1.2 123.6 31.1
-1.4 122.2 30.5

-1.2 121.8 30.2
-1.7 1193 29.8

88.5 24.4
99.9 26.7
102:7 27.6
93:6 26.3

-0.4 99.6 26.8
-0.4 98.5 26.7

-1.4 96.8 26.5
-1.4 95.9 26.3
-1.2 95.0 26:5

-0.7 94.2 26.9
-0.9 92.8 26.7:
-1.4 91,0 26,4

-2.4 88.2 25:8
-2.7 86.3 25.2
-2.7 84.8 24.6

-1.9 84.1 24.1
-1.3 83.6 24.0

165.0 54.3
182:5 56:3
187.7 55.7
177:0 516

0.0 183.3 53:5
0.0 182,0 52.7

-1.7 181.3 521
-1.5 180:4 51.9
-1.3 179.4 514

-0.4 179:4 528
-1.0 177.2 522
-1.9 174.4 50:8

-3.8 '170:8 49:9
-4.3 167.3 49.3
-4.3 164:0 48.2

-3.5 162.4 47.7
-2.9 160.8 47.1



All Rate+MaleMale Rates #

768.8

61 5.4

ai

6.6 5.6

10.4128

ai105
6.3

113

10.0114

EAST ANGLIA

12.3

75

SOUTHWEST

77 6.6

72 61
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113
13.3

iai
185

16.6
18.0
18.9
15.0

20.5

16.0
22.2

9.9
12.4

19.8
115

113
12.0

8.5
5.6

10.8

13.8
14.4
165
12.7
172

7.4
8.0
5.7
7.1
6.7

7,3
5.6
7.2

10.9
8.2

118 
11j0 
10.7 
9.0 

14.4

6.9
7.8
9.2
7.4

16.0

10.6
5.8

9.5
10.8 
8.0 
17.1

10.4
75
9.6

105
12.6

14.6
9.6
9.1

8.2 
110 
14.0 
16.3 
9.9

ordshire 
-fordshire 
jfordshire

per cent 
employees 
and unem­
ployed

13.2 I
7.8 I

12.4 I
7.9 I

Three Rivers
Watford 
Welwyn Hatfield

Isle of Wight
Medina 
South Wight

Oxfordshire
Cherwell
Oxford
South Oxfordshire 
Vale of White Horse 
West Oxfordshire

West Sussex
Adur 
Arun 
Chichester
Crawley 
Horsham
Mid Sussex 
Worthing

Percent Percent 
employees workforce 
andunem­
ployed

Norfolk
Breckland 
Broadland
GreatYarmouth
North Norfolk 
Norwich
South Norfolk 
West Norfolk

Cornwall
Caradon 
Carrick 
Isles of Scilly 
Kerrier
North Cornwall 
Penwith 
Restormel

Cambridgeshire
Cambridge
East Cambridgeshire 
Fenland
Huntingdon 
Peterborough 
South Cambridgeshire

Hillingdon
Hounslow
Islington
Kens on and Chelsea
Kings:-n-upon-Thames
Lambeth
Lewsham
Merton
Newham
Redbridge
Richmond-upon-Thames
Southwark
Sutton
Tower Hamlets
Waltham Forest
Wandsworth

Suffolk
Babergh 
Forest Heath 
Ipswich 
Mid Suffolk 
StEdmundsbury 
Suffolk Coastal 
Waveney

Per cent 1 
workforce I

Devon
East Devon
Exeter
Mid Devon
North Devon 
Plymouth

Female All

Berkshire
Brack-'
Newbu

' Readin
; SlOUgh
. Windsr

Wokingnam

soK^ST
Bedfordshire

■ Luton
I Mid Bed
[ North B‘
! South E:

Avon
Bath 
Bristol 
Kingswood 
Northavon 
Wansdyke 
Woodspring

self-Snt°^rient percenta9e rales are calculated for areas which form broadly self-contained labour markets. An unemployment rate is not
UnemN nment criteria for a local labour market as used for the definition of Travel-To-Work areas.
^wyment rates are calculated as a percentage of the estimated total workforce (the sum of employees in employment, unemployed claimants, self-employed, HM Forces and participants on work-related 

mnient training programmes) and as a percentage of estimates of employees in employment and the unemployed only. All the county rates shown are calculated using mid-1993 based denominators.

Surrey
Elmbridge 
Epsom and Ewell 
Guildford 
Mole Valley 
Reigate and Banstead 
Runnymede 
Spelthome 
SurreyHeath 
Tandridge 
Waverley 
Woking

CLAIMANT UNEMPLOYMENT Q Q 
Area statistics

Kent
Ashford
Canterbury 
Dartford 
Dover 
Gillingham 
Gravesham 
Maidstone 
Rochester-upon-Medway 
Sevenoaks 
Shepway 
Swale 
Thanet
Tonbridge and Mailing 
Tunbridge Wells

BA CLAIMANT UNEMPLOYMENT 
. A* Area statistics

Unemployment by Travel-to-Work Areas4- as at February 91995 I einp|oyment in counties and local authority districts as at February 91995

Hampshire
Basingstoke  and Deane
East Hampshire

[ Eastleigh
Fareham 
Gosport 
Hart 
Havant 
New Forest 
Portsmouth 
Rushmoor 
Southampton

i TestValley 
. Winchester

[Hertfordshire
Broxbourne
Dacorum
East Hertfordshire 
Hertsmere
North Hertfordshire

i StAlbans

+ Travel-to-Work Areas (TTWAs) are defined in the supplement to the September 1984 Employment Gazette, with slight amendments as given in the October 1984 (p 467), March 
(p 126), February 1986 (p 86) and December 1987 (p S25) issues. In HM Forces and

# Unemployment rates are calculated as a percentage of the estimated total workforce (the sum of employees in employment, unemployment claimants, self-empioyeu, 
participants on work-related Government training programmes) and as a percentage of estimates of employees in employment and the unemployed only. _,ninvment rates I 
Data on claimant unemployment for Assisted Areas, which were redefined on 1 August 1993, are available from the Employment Department's NOMIS database, unempioy 
are available only for those Assisted Areas which map precisely to Travel-to-Work Areas. All the TTWA rates shown are calculated using mid-1993 based denominators.

Male Female All Rate#

per cent per cent 
employees workforce 
and unem­
ployed

South Tyneside 7,902 1,813 9,715 18.8 16.6
Southampton 12,533 3,420 15,953 8.8 7.7
Southend 22,909 7,274 30,183 12.3 10.3
Spalding & Holbeach 1,141 444 1,585 6.9 5.3
St.Austell 2,207 759 2,966 12.7 9.9

Stafford 3,333 1,138 4,471 7.2 6.1
Stamford 716 389 1,105 6.5 5.3
Stockton-on-Tees 8,333 2,031 10,364 iai 119
Stoke 11311 3,412 14,723 7.9 6.9
Stroud 2,215 808 3,023 7.9 6.3

Sudbury 1,151 445 1,596 9.6 7.4
Sunderland 17,816 4,133 21,949 13.9 12.4
Swindon 5,162 1,776 6,938 6.3 5.5
Taunton 2,594 791 3,385 7.2 6.0
Telford & Bridgnorth 4,764 1,565 6,329 8.1 7.1

Thanet 5,588 1,496 7,084 181 Uli 4.5

Thetford 1,452 573 2,025 9.0 75
Thirsk 256 114 370 5.6 4.5
Tiverton 630 226 856 7.5 52
Torbay 5,536 1,754 7,290 157 12.0

Torrington 479 174 653 12.9 8.7
Totnes 601 234 835 10.2 7.4
Trowbridge & Frame 2,906 1,054 3,960 8.0 6.8
Truro 1,623 581 2,204 8.4 6.8
Tunbridge Wells 4,485 1,334 5,819 6.2 5.0

Uttoxeter & Ashbourne 515 223 738 5.5 4.6
Wakefield & Dewsbury 9,439 2,627 12,066 11.0 9.8
Walsall 12,712 3,772 16,484 116 102
Wareham & Swanage 709 274 983 9.0 7.2
Warminster 437 191 628 9.8 7.7

Warrington 4,370 1,393 5,763 6.9 6.3
Warwick 3,558 1216 4,774 5.8 4.9
Watford & Luton 18,766 5,689 24,455 7.6 6.6
Wellingborough & Rushden 2,862 978 3,840 8.1 7.0
Wells 1,666 638 2,304 9.3 7.3

Weston-super-Mare 3,505 1,254 4,759 11.7 9.4
Whitby 917 330 1,247 172 12.4
Whitchurch & Market Drayton 835 320 1,155 7.8 5.7
Whitehaven 3,056 748 3,804 121 10.7
Widnes & Runcorn 5,272 13)1 6,773 11.4 105

Wigan &St.Helens 14,555 4,391 18,946 11.7 102
Winchester & Eastleigh 2,625 775 3,400 4.2 3.7
Windermere 343 156 499 6.1 4.5
Wirral & Chester 18,999 5,498 24,497 12.2 10.8
Wisbech 1318 503 2,021 119 9.3

Wolverhampton 12,040 3,743 15,783 121 10.8
Woodbridge & Leiston 1,289 453 1,742 7.0 5.8
Worcester 3,312 1,116 4,428 7.0 6.0
Workington 2,975 880 3,855 14.2 11.7
Worksop 2,485 639 3,124 13.2 112

Worthing 4,831 1,346 6,177 8.2 6.8
Yeovil 2,228 763 2,991 7.0 5.7
York 5,235 1,751 6,986 7.1 6.2

Wales

Aberdare 2,051 475 2,526 15.6 13.3
Aberystwyth 630 243 873 7.8 6.3
Bangor & Caernarfon 2,795 830 3,625 12.3 10.5
Blaenau,Gwent & Abergaven 3,052 840 3,892 116 9.9
Brecon 460 185 645 8.0 5.9

Bridgend 4,212 1,207 5,419 9.9 8.7
Cardiff 16,308 4,244 20,552 9.8 8.9
Cardigan 694 254 948 12.8 8.3
Carmarthen 949 295 1,244 6.6 5.2
Conwy & Colwyn 2,906 981 3,887 11.7 9.5

Denbigh 678 227 905 9.3 6.7
Dolgellau & Barmouth 452 182 634 13.2 10.1
Fishguard 349 104 453 116 8.0
Haverfordwest 1,944 595 2,539 13.7 11.1
Holyhead 2,093 607 2,700 152 13.0

Lampeter & Aberaeron 555 194 749 121 8.4
Llandeilo 207 93 300 8.2 5.3
Llandrindod Wells 525 268 793 8.5 6.0
Llanelli 2,572 852 3,424 113 9.7
Machynlleth 354 155 509 12.3 8.9

Merthyr & Rhymney 5,071 1,248 6,319 13.5 112
Monmouth 342 111 453 10.7 7.7
Neath & Port Talbot 3,148 761 3,909 9.8 8.8
Newport 6,590 2,001 8,591 101 9.1
Newtown 339 106 445 4.5 3.4

Pontypool & Cwmbran 2,820 764 3,584 9.1 8.1
Pontypridd & Rhondda 5,376 1,308 6,684 10.6 9.4
Porthmadoc & Ffestiniog 643 270 913 135 10.8
Pwllheli 666 279 945 157 116
Shotton,Flint & Rhyl 5,268 1,613 6,881 8.5 7.3
South Pembrokeshire 1,804 637 2,441 17.8 13.8
Swansea 8,116 1,934 10,050 10.0 8.8
Welshpool 361 167 528 6.6- 4.8
Wrexham 3,497 1,079 4,576 9.1 7.9

Female

Percent 
employees 
and unem­
ployed

Percent 
workforce

1,474 410 1,884
2,094 653 2,747
1,843 606 2,449

4,885 1,793 6,678 14.4 117
2,729 964 3,693
2156 829 2,985

48,058 14,073 62,131 107 9.0
2,447 668 an5
3,979 1,060 5,039
2317 701 3,018

3,839 1,054 4,893
3,240 1,095 4,335
3,481 1,074 4,555
3,196 1,005 4,201
5,467 1,678 7,145
2,229 663 2,892
3,823 938 4,761
4,269 1,328 5,597
5,588 1,496 7,084
2,068 706 2,774

2115 607 2,722

10,637 3,642 14,279 5.9 5.0
2,458 935 3,393
3,249 1,004 4,253
2,335 755 3,090
1,366 473 1,839
1,229 475 1,704

16,482 5,455 21,937 * *
1,983 705 2,'688
1,058 347 1,405
1214 585 2,499
1,170 349 1519

2,047 670 2,717
1,278 455 1,733
1,807 616 2,423

1,121 395 1516
1,231 415 1,646
1657 525 2,082
1316 393 1,709

14,479 4,469 18,948 6.8 5.7
1,353 428 1,781
3,186 873 4,059
1,940 579 2,519
1,929 623 2,552
1,760 593 2,353
1951 668 2,619

2,360 705 3,065

14259 5,312 20,271 6.9 5.9
2,577 935 3,512

976 404 1,380
2,201 786 2,987
2513 1,071 3,584
5117 1,526 6,643
1075 590 2,165

22,168 7,467 29,635 9.6 8.0
2,504 918 3,422
2,009 741 2,750
4,349 1,504 5,853
2,228 740 2,968

5551 1077 7,128
2,059 818 2,877
3,468 1,169 4,637

15,688 5,509 21,197 75 6.7
1,613 577 2,190
868 349 1217

3,616 1,006 4,622
1231 494 1,725
1,937 782 2,719

2,340 837 3,177
4,083 1,464 5,547

30,495 10,144 40,639 9.0 75
2,990 1,135 4,125
16,533 5,159 21,692
2,199 716 2,915
2,763 1,029 3,792
1054 586 2,140

4,456 1519 5,975

16,906 6,383 23,289 14.4 110
2,350 824 3,174
2,839 1,010 3,849

34 34 68
3,297 1,214 4511
2,274 907 aisi
2,543 992 3,535
3,569' 1,402 4,971

32,742 10,944 43,686 109 8.8
2,183 879 3,062
3,251 966 4,217
1,262 476 1,738
2,852 1,043 3,895

10,330 3,214 13,544

t given for Surrey or local authority districts since these do not meet the

14517 4,647 19,264
6,332 1,792 8,124
1,985 772 2,757

3,887 1,268 5155
2,413 815 3,228

16,633 4,949 21582
1518 564 2,482

2,234 697 2,931
4,531 1,147 5,678
3,732 1,093 4,825
2,284 792 <► 3,076
1,934 656 2,590

13,780 4,336 18,116
3,095 985 4,080
1,365 425 1,790
5117 1,632 6,749

. 1,007 315 1,322
3,196 979 4,175

24,957 7,879 32,836
8,430 2,769 •.<: :ii,i99
2,430 730 3,160
3,850 990 4,840
3,769 1,376 5,145
2,257 650 2,907
2,158 690 2,848

2,063 674 2,737

44,790 14,680 59,470
5,427 1,834 7,261
3,165 1,182 4,347
1315 442 1,757

2,529 736 3,265
3,200 1,082 4,282
4,047 1312 5,359
3,128 «j,169 4,297
2,546 877 3,423
1,293 431 1,724
1,774 601 2,375

6,730 2,062 8,792
4,305 1,223 5,528
4,190 1,292 5,482

1,141 437 1578

301,013 103,096 404,109
5,870 '1,635 7,505
8,807 3,478 12,285
6,354 2,130 8,484
14,657 5,189 19,846
7,507 2015 10,022
9,316 3,907 13,223

99 49 148
7,342 2,999 10341
11347 3,739 15,586

10,623 3,625 14,248
10,137 3,310 13,447

y-40365 3,448 13,803
14,852 4,903 19,755
7,964 3,104 11,068
14,563 5,145 19,708
5,068 1,902 6,970
6,002 1,802 7,804
5,689 1,893 7,582
6,861 2,395 9,256
11012 4,224 15,236
5,491 2,605 8,096
3,310 1,089 4,399
17595 6,144 23,739
14,159 4,533 18,692
5,679 1055 7,634
14321 4,091 10412
7,580 2,456 10,036
3,559 1,361 4,920
15335 5,126 20,361
4,351 1,364 5715
12,187 3,125 15312

^11,038 3,550 14,588
• 11583 4,305 15,888

38,786 11036 50,422
2,950 1,014 3,964

1311 604 2,415
1,948 571 2,519
1,826 635 2,461
1,998 673 2,671
1,086 345 1,431
3,672 1,056 4,728
3,120 968 4,088
7,203 2,096 9,299
1,506 459 1,965

8,542 2,189 10,731
1,453 500 1,953
1071 526 2,197

22,233 7,347 29,580
2517 960 3,477

2,856 840 3,696
2,260 884 3,144
1,888 605 2,493
2,734 901 3,635
2,035 700 2,735
2,532 788 3,320

Scotland

Aberdeen 6,738 2,215 8,953 4.5
Alloa 1,908 563 2,471 15.0
Annan 574 262 836 9.2
Arbroath 1011 397 1,408 14.8
Ayr 3,260 1,105 4,365 9.0

Badenoch 365 174 539 13.6
Banff 526 172 698 7.4
Bathgate 4,061 1,134 5,195 10.2
Berwickshire 457 144 601 10.6
Blairgowrie and Pitlochry 724 299 1,023 9.1

Brechin and Montrose 1,019 393 1,412 9.6
Buckie 349 107- 456 112
Campbeltown 402 131 533 14.7
Crieff 306 103 409 9.9
Cumnock and Sanquhar 2,075 498 2,573 20.4

Dumbarton 2,824 867 3,691 116
Dumfries 1,671 519 2,190 8.6
Dundee 7,041 2,097 9,138 10.6
Dunfermline 4,602 1,303 5,905 11.7
Dunoon and Bute £x1,045 402 1,447 16.8

Edinburgh 17,982 5,172 23,154 7.6
Elgin 1,000 516 1016 8.9
Falkirk 4,775 1,416 6,191 10.2
Forfar 526 273 799 8.9
Forres 458 152 610 19.7

Fraserburgh 397 127 524 7.8
Galashiels 601 216 817 51
Girvan 484 ^182 666 18.4
Glasgow 48,839 12,974 61,813 10.5
Greenock 3,179 720 3,899 10.1

Haddington 799 256 1,055 8.6
Hawick 391 130 521 6.4
Huntly 228 86 314 9.3
Invergorden and Dingwall 1,453 458 1011 12.2
Inverness 3,042 917 3,959 9.3

Irvine 5,291 1,643 6,934 13.3
Islay/Mid Argyll 349 ®142 491 11.0
Keith 377 189 566 10.1
Kelso and Jedburgh 261 114 375 6.8
Kilmarnock 2,915 936 3,851 12.2

Kirkcaldy 6,102 1,743 7,845 13.3
Lanarkshire 14,149 3,33® 17,480 12.4
Lochaber 631 415 1,046 12.8
Lockerbie 298 131 429 12.0
Newton Stewart 416 157 573 215

North East Fife 1,138 425 1,563 8.8
Oban 510 351 861, ' 10.3
Orkney Islands 398 160 558 7.7
Peebles 282 108 390 8.6
Perth 1,753 608 2,361 > . 7.5

Peterhead 891 296 1,187 9.0
Shetland Islands 304 97 401 3.7
Skye and Wester Ross 678 371 1,049 15.4
Stewartry 603 293 896 13.0
Stirling 2,247 757 3,004 8.5

Stranraer 818 261 1,079 145
Sutherland 459 272 731 172
Thurso 550 185 735 10.8
Western Isles 1,230 310 1,540 13.6
Wick 538 125 663 152
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Northern Ireland

Ballymena 1,812 657 2,469
Belfast 34,919 10,180 45,099
Coleraine 4,369 1,135 5,504
Cookstown 1,418 396 1,814
Craigavon 5,537 1057 7,094

Dungannon 2,226 541 2,767
Enniskillen 2,737 648 3,385
Londonderry 7,760 1010 9,270
Magherafelt: 1,599 415 2,014
Newry 4,744 1,092 5,836

Omagh 2,185 567 2,752
Strabane 2,169 401 2,570



9 CLAIMANT UNEMPLOYMENT 
Area statistics

Unemployment in counties and local authority districts as at February 91995
Male Female All Rate+ Male Female All Rate+

Percent 
employees 
andunem­
ployed

Percent 
workforce

Percent 
employees 
andunem- 
ployed

Percent 1 
workfmce ■

South Hams 1,790 753 2,543 North West Leicestershire 1,980 588 2,568
Teignbridge 2,808 930 3,738 Oadby and Wigston 838 296 1,134
Torbay 5,382 1,704 7,086 Rutland 396 165 561
Torridge 1,778 595 2,373
West Devon 1,106 384 1,490 Uncdnshre 16504 5,851 22,355 102 8-4 Hfi

Boston 1,706 503 2,209
Dorset 18,248 5,662 23,910 9.8 70 East Lindsey 4,006 Mi .418 5,424

Bournemouth 6,799 1,975 8,774 Lincoln 3,819 1,135 4,954
Christchurch 1,018 319 1,337 North Kesteven 1,660 704 2,364
East Dorset 1,226 436 1,662 South Holland 1,185 457 1,642
North Dorset 624 234 858 South Kesteven 2,011 888 2,899
Poole 3,728 1,067 4,795 West Lindsey 2117 746 2,863
Purbeck 944 350 1,294
West Dorset 1,673 574 2,247 Northamptonshire 13,850 4,892 18,742 75
Weymouth and Portland 2,236 707 2,943 Corby 

Daventry
1,838
1,038

598
446

2,436
1,484

Gloucestershire 13,060 4,326 17,386 8.0 6.7 East Northamptonshire 1,248 436 1,684
Cheltenham 2,'899 888 3,787 Kettering 1,801 615 2,416
Cotswold 1,127 443 1,570 Northampton 5,139 1,740 6,879
Forest of Dean 1315 608 2,423 South Northamptonshire 1J015 430 1,445
Gloucester 3,376 948 4,324 Wellingborough 1,771 627 2,398
Stroud 2,245 830 3,075
Tewkesbury 1,598 609 2,207 Nottinghamshire 38,972

4,169
10,751 49,723 115 102Ashfield 1,005 5,174

Somerset 11514 3,960 15/174 8.8 71 Bassetlaw 3,975 1,135 5110
Mendip 2,458 928 3,386 Broxtowe 2,679 953 3,632
Sedgemoor 2,764 889 3,653 Gedling 2,946 958 3,904
South Somerset 2,828 993 3,821 Mansfield 4,195 1,042 5,237
Taunton Deane 2,502 755 3,257 Newark 3,530 976 4,506
West Somerset 962 395 1,357 Nottingham 15,093 3,854 18,947

Rushcliffe 2,385 828 3,213
Wiltshire 12,043 4,373 16/116 6.7 57

Kennet 1,274 513 1,787 YORKSHIRE AND HUMBERSIDE
North Wiltshire 2,275 855 3,130
Salisbury 1,999 726 2,725 Humberside 33,764 9,476 43,240 117 103 S
Thamesdown 4,052 1,353 5,405 Beverley 2,240 820 3,060
West Wiltshire 2,443 926 3,369 Boothferry 1,945 642 2,587

Cleethorpes 2,606 712 3,318
WEST MIDLANDS East Yorkshire 2,583 903 3,486

Glanford 1,824 582 2,406
Hereford and Worcester 16,276 5,773 22,049 8.3 6.9 Great Grimsby 4,559 1,037 5,596

Bromsgrove 2,069 735 2,804 Holdemess 1,393 467 1,860
Hereford 1,628 577 2,205 Kingston-upon-Hull 14,091 3,672 17,763
Leominster 887 296 1,183 Scunthorpe 2,523 641 3,164
Malvern Hills 1,728 612 2,340
Redditch 2,094 782 2,876 North Yorkshire 15627 5,870 21/497 75 6.2
South Herefordshire 1,039 417 1,456 Craven 763 296 1,059
Worcester 2,323 737 3,060 Hambleton 1,382 577 .1,959
Wychavon 1,891 716 2,607 Harrogate 2,344 994 3,338
Wyre Forest 2,617 901 3,518 Richmondshire 646 422 1,068

Ryedale 1,417 560 1,977
Shropshire 9,550 3,246 12,796 70 65 Scarborough 3,562 1,300 4,862

Bridgnorth 947 381 1,328 Selby 1,996 697 2,693
North Shropshire 979 367 1,346 York 3517 1.024 4,541
Oswestry 815 321 1,136
Shrewsbury and Atcham 2,102 666 2,768 South Yorkshire 54,274 14*176 68,450 13.4 ns IHI
South Shropshire 784 293 1,077 Barnsley 8,606 1091 10,597
The Wrekin 3,923 1,218 5141 Doncaster 13,012 3,189 16201

Rotherham 10,668 2,714 13,382
Staffordshire 25,826 8,493 34,319 8.6 74 Sheffield 21,988 6,282 28,270

Cannock Chase 2,693 824 3517
East Staffordshire 2,763 831 3,594 WestYorkshire 66,394 19,036 85,430

21,100
9.4 8.4 Hi

Lichfield 1,844 684 2,528 Bradford 16,563 4,537
Newcastle-under-Lyme 2,656 837 3,493 Calderdale 5,364 1,738 7,102
South Staffordshire 2,400 958 3,358 Kirklees 10,710 3,373 14,083
Stafford 2,505 885 3,390 Leeds 23,237 6,524 29,761
Staffordshire Moorlands 1501 625 2,126 Wakefield 10,520 2,864 13,384
Stoke-on-Trent 7,233 1,955 

894
9,188

Tamworth 2,231 3,125 NORTHWEST

Warwickshire 10,900 3,908 14,808 74 6.3 Cheshire 24,039 7,700 31,739 H-70 6.8 H|

North Warwickshire 1,316 478 1,794 Chester 3,063 903 3,966
Nuneaton and Bedworth 3,298 1,096 4,394 Congleton 1,379 633 2,012
Rugby 1,958 790 2,748 Crewe and Nantwich 2,753 997 3,750
Stratford-on-Avon 1,839 692 2,531 Ellesmere Port and Neston 2,454 712 3,166
Warwick 2,489 852 3,341 Halton 4,932 1,390 6,322

Macclesfield 2,477 -804 3,281
West Midlands 106,541 31,950 138,491 113 102 Vale Royal 2,611 868 3,479

Birmingham 48,154 14,048 62,202 Warrington 4,370 1,393 5,763
Coventry 11,102 3,278 14,380

9.9Dudley 9,243 3,073 12316 Greater Manchester 85516 23,863 109,179
Sandwell 12,635 3,829 16,464 Bolton 7,416 1,829 9,245
Solihull 5^213 1,796 7,009 Bury 3,804 1,253 5,057
Walsall 9,690 2,803 12,493 Manchester 24,180 6,553 30,733
Wolverhampton 10,504 3,123 13,627 Oldham 7,115 2,039 9,154

Rochdale 6,672 1,826 8,498
EAST MIDLANDS Salford 8,601 2,153 10,754

Stockport 6,397 1,934 8,331
Derbyshire 29,898 8,504 38,402 10.0 8.8 Tameside 6,480 1,844 8,324

Amber Valley 2,815 915 3,730 Trafford 6,040 1,847 7,887
Bolsover 3,067 676 3,743 Wigan 8,611 2,585 11,196

. Chesterfield 4,036 1,079 5115.
82 70

Derby — 9,301 2,547 11,848 Lancashre 35,799 10,119 45,918
Derbyshire Dales 1,055 393 1,448 Blackbum 4,'242 901 5,143
Er ewash 3,125 872 3,997 Blackpool 6,009 1,644 7,653
High Peak 1,860 644 2,504 Burnley 2,113 485 2,598
North East Derbyshire 3,067 893 3,960 Chorley 2,035 637 2,672
South Derbyshire 1,572 485 2,057 Fylde 931 335 1,266

Hyndbum 1557 392 1,949
Leicestershire 22,912 7561 30,473 77 6.8 Lancaster 3,933 1,229 5,162

Blaby 1,418 512 1,930 Pendle 1,843 568 2,411
Charnwood 2,981 1,155 4,136 Preston 4,424 1,187 5611
Harborough 912 342 1,254 Ribble Valley 545 174 719
Hinckley and Bosworth 1,588 689 2,277 Rossendale 1,122 304 1,426
Leicester **$2,058 3,548 15,606 South Ribble 1051 606 2,457
Melton 741 266 1,007 West Lancashire 3,087 1,029 4,116

S24 APRIL1995 EMPLOYMENTGAZETTE

CLAIMANT UNEMPLOYMENT 0 Q 
Area statistics ^2. C7

B-omoloyTnent in counties and local authority districts as at February 9 1995_________________________________________________

Male Female All Rate+ Male Female All Rate +

Percent 
employees 
andunem­
ployed

Percent 
workforce

Percent 
employees 
and unem­
ployed

Percent 
workforce

B^'wyre 2,107 628 2,735 SCOTLAND

64,997 18,093 83,090 14.7 121 Borders Region 1,992 712 2,704 6.8 5.6IwW* V
8,007 2,072 10,079 Berwick 457 144 601

k Know»'tv 26,638 7,202 33,840 Ettrick and Lauderdale 601 216 817| Liverpool 10,566 3,022 13,588 Roxburgh 652 244 896■ Seftc' 6,243 r>?1,885 8,128 Tweedale 282 108 390
13,543 3,912 17,455

Central Region 8,623 2,649 11272 10-4 9.2
Clackmannan 1,728 517 2,245I north
Falkirk 4,572 1,343 5,915

28,790 6551 35,341 150 135 Stirling 2,323 789 3,112|CIMlaHarlk >1
4,740 ®1.006 5,746
7,179 0/1,663 8,842 Dumfries and Galloway Region 4,706 1,713 6,419 113 9.3

8,538 1051 10,389 Annandaleand Eskdale 872 393 1,265
K CtnrL on-Tees 8,333 2,031 10,364 Nithsdale 1,997 609 2,606

Stewartry 603 293 896

■ CifTixia 14,690 4,377 19267 9.5 79 Wigtown 1,234 418 1,652
3,271 1,050 4,321

| Ban' / 'n-Fumess 3,066 681 3,747 Fife Region 12017 3,564 15581 122 103
B Ca'tk.w 2,755 939 3,694 Dunfermline 4,565 1,287 5,852
1 Conf Grid 3,193 786 3,979 Kirkcaldy 6,017 : 1,706 7,723
I Fder. 696 308 1,004 North East Fife 1,435 571 2,006
I Sol akeland 1,709 613 2,322

Grampian Region 11,144 3,948 15,092 5.7 51
19,052 4,564 23,616 110 9.6 Banff and Buchan 1,814 595 2,409

I le-Street 1,687 416 2,103 City of Aberdeen 5,325 1,600 6,925
B Dpi ' □ton 3,602 925 4,527 Gordon 1,031 459 1,490
■ d itside 3,119 692 3211 Kincardineand  Deeside 790 330 1,120
B Dur 2,285 609 2,894 Moray 2,184 964 3,148
BI Fa, ion 3,169 657 3,826
■ Sec---field 2,415 633 3,048 Highlands Region 7,716 2,917 10,633 115 9.7
I Tee "tetle 480 15 635 Badenoch and Strathspey 365 174 539
I We 'alley 2,295 477 2,772 Caithness 1,050 294 1,344

Inverness 2,364 685 3,049
1 Northumte- ■ id 10,184 2,977 12161 12.9 10.8 Lochaber 631 415 1,046
1 Alov 1,010 330 1,340 Nairn 392 135 527
I Ber A-upon-Tweed 804 269 1,073 Ross and Cromarty 1,938 672 2,610
I Blyt alley 3,036 829 3,865 Skye and Lochalsh 479 254 733
I Cas Morpeth 1,330 382 1,712 Sutherland 497 288 785
B Tyne ale 1,158 457 1,615
I Wa> ack 2,846 710 3,556 Lothian Region 23,045 6,635 29,680 8.0 72

City of Edinburgh 14,297 4,173 18,470
B Tyneand V 51085 12,604 63,989 13.0 115 East Lothian 2,363 655 3,018
I ' Gat ead 8,367 2,007 10,374 Midlothian 2,121 600 2,721
I Ne\ .tie upon Tyne 13015 3,519 17,434 West Lothian 4,264 1,207 5,471
B > Nor yneside 8,018 2,196 10,214
I : Sol yneside 7,902 . ,'’1213 9,715 Strathclyde Region 84,920 23,160 108,080 111 10.0
E Sui land 13,183 3,069 16,252 Argyll and Bute 2,165 921 3,086

Bearsden arid Milngavie 648 193 841
■ WALES City of Glasgow 32,361 8,1.32 40,493

Clydebank 2,145 487 2,632
1 Clwyd 10,628 3,287 12915 9.0 7.7 Clydesdale 1,727 535 2,262
I Aly -idDeeside . 1,743 575 2,318 Cumbernauld and Kilsyth 1,775 544 2,319
I ; Co: yn 1,542 467 2,009 Cumnock and Doon Valley 1,923 441 2,364
| De. : 1501 461 1,962 Cunninghame 5,324 1,715 7,039
B |i Glyrdwr 983 346 1,329 Dumbarton 2,824 867 3,691
■ Rh.dlan 1,837 526 2,363 East Kilbride 2,279 755 3,034
K1 W' imMaelor 3,022 912 3,934 Eastwood 847 362 1,209

Hamilton 3,420 770 4,190
■ Dyfed 9,825 3,295 12120 115 8.9 Inverclyde 3,024 675 3,699
I Car /then 1,252 399 1551 Kilmarnock and Loudoun 2,915 936 3,851
I Cer? digion 1519 564 2,083 Kyle and Carrick 3,570 1,254 4,824
I Dine ■ vr 941 305 1,246 Monklands 3,654 837 4,491
I Lian.- 1,900 643 2,543 Motherwell 5,348 1,189 6,537
I Pres&i 2,409 747 3,156 Renfrew 6,892 1,922 8,814
| Sout -'embrokeshire 1,804 637 2,441 Strathkelvin 2,079 625 2,704

1 Gwent 13,774 3,999 17,773 W 91 Tayside Region 12^05 4,035 16,240 9.9 8.7
I Blae-j Gwent 2,462 621 3,083 Angus 2,'628 1,073 3,701
I Ish/vyr. 1,636 491 2,127 City of Dundee 6,664 1,932 8,596
I Monmouth 1,724 665 2,389 Perth and Kinross 2,-9113 1,030 3,943
I Newport 5,230 1510 6,740
I Torfaen 2,722 712 3,434 Orkney Islands 398 160 558 7.6 57

1 Gwynedd 8,621 2,891 11512 13.4 105 Shetland Islands 304 97 401 3.7 3.2
I Aberconwy 1,721 613 2,334
I Arion 2,320 669 2,989 Western1 Isles 1,230 310 1,540 13.6 113I Dwyfor 952 396 1,348I Meirionnydd 1,096 456 1,552
[ Ynys Mon -Isle of Anglesey 2,532 757 3,289

■ Mid Glamorgan 17,109 4,190 21,299 119 105 NORTHERN IRELAND 71/175 19,099 90,574 140 1211 Cynon Valley 2,334 539 2,873 Antrim 1,466 495 1,961| Merthyr Tydfil 2,094 502 2,596 Ards 1,895 609 2,504I Ogwr 3,682 972 4,654 Armagh 2,113 604 2,717| Rhondda 2,607 586 3,193 Ballymena 1,812 657 2,469I RhymnoyValley 3,710 874 4,584 Ballymoney 1,026 253 1,2791 Taff-Ely 2,682 717 3,399 Banbridge 876 305 1,181
Belfast 17569 4,474 22,343

2,1S1 866 2017 72 53 Carrickfergus 1,070 376 1,446| Brecknock 909 339 1,248 Castlereagh 1,660 549 2,209| Montgomery 803 318 1,121 Coleraine 2,482 691 3,173B Radnor 439 209 648 Cookstown 1,418 396 1,814
1 ^Glamorgan

14058 3,968 18,826 95 8.6
Craigavon 
Derry

2,548
6,088

648
1,154

3,196
7,242B Cardiff 11004 2,927 14,131 Down 2,249 775 3,024E Vale of Glamorgan 3,654 1,041 4,695 Dungannon 2,226 541 2,767

Fermanagh 2,737 648 3,385
10261 2,613 13,474 9.8 27 Lame 1,117 323 1,440B Alan 1578 411 1,989 Umavady 1,672 356 2,028B UiwValley 1,792 439 2,231 Lisburn 3,405 1,041 4,446■ neam

E Swansea
1,356 322 1,678 Magherafelt 1,599 415 2,014
6,135 1,441 7,576 Moyle 861 191 1,052

Newry and Moume 4,744 1,092 5,836
Newtownabbey 2,334 758 3,092
North Down 1,854 780 2,634
Omagh 2,185 567 2,752

B * Strabane 2,169 401 2,570
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■4 A CLAIMANT UNEMPLOYMENT
. I kJ Area statistics

Unemployment in Parliamentary constituencies as at February 9 1995
Male Female All Male

SOUTH EAST Kensington ' 3,208
Kingston-upon-Thames 1,891

Bedfordshire Lewisham East 3,774
Luton South 4,116 1,088 5,204 Lewisham West 4,568
Mid Bedfordshire 2,236 847 3,083 Lewisham Deptford 5,817
North Bedfordshire 3,129 1,011 4,140 Leyton 5,034
North Luton 2,809 906 3,715 Mitcham and Morden 3,574
South West Bedfordshire 2,327 795 3,122 Newham North East 5,095

Newham North West 4,736
Berkshire Newham South 4,490

East Berkshire 2,359 731 3,090 Norwood 5,841
Newbury 1,777 546 2,323 Old Bexley and Sidcup 1,410
Reading East 2,781 759 3,540 Orpington 1,541
Reading West 2,546 652 3,198 Peckham 5,978
Slough 3,732 1,093 4,825 Putney 2,718
Windsor and Maidenhead 1,843 625 2,468 Ravensbourne 1,643
Wokingham 1,595 543 2,138 Richmond-upon-Thames and Barnes 1 -651

Romford 1,921
Buckinghamshire Ruislip-Northwood 1,281^

Aylesbury 2,279 756 3,035 Southwark and Bermondsey 5,581
Beaconsfield 1,393 429 1,822 Streatham 5,169
Buckingham 1,209 400 1,609 Surbiton 1,419
Chesham and Amersham 1,338 411 1,749 Sutton and Cheam 1,846
Milton Keynes N.E. CC 2,249 746 2,995 Tooting 4,404
Milton Keynes S.W. BC 2,868 886 3,754 Tottenham 8,739
Wycombe 2,444 708 3,152 Twickenham 1,908

Upminster 2,061^
East Sussex Uxbridge 1,931

Bexhill and Battle 1,850 587 2,437 Vauxhall 6,585
Brighton Kemptown 4,314 1,274 5,588 Walthamstow 3,646
Brighton Pavilion 4,116 1,495 5,611 Wanstead and Woodford 1,950
Eastbourne 2,628 798 3,426 Westminster North 4,569
Hastings and Rye 4,337 1,162 5,499 Wimbledon 2,105
Hove 3,769 1,376 5,145 Woolwich 4,487
Lewes 2,328 686 3,014
Wealden 1,615 501 2,116

Hampshire
Essex Aidershot 2,075

Basildon 3,911 1,263 5,174 Basingstoke 2,397
Billericay 2,292 862 3,154 East Hampshire 1,947
Braintree 2,723 1,018 3,741 Eastleigh 2,643
Brentwood and Ongar 1,653 559 2,212 Fareham 2,015
Castle Point 2,529 736 3,265 Gosport 2,190
Chelmsford 2,411 800 3,211 Havant 3,143
Epping Forest 2,406 907 3,313 New Forest 1-758
Harlow 2,930 1,022 3,952 North West Hampshire 1,408
Harwich 3,731 1,001 4,732 Portsmouth North 3,035
North Colchester 2,820 936 3,756 Portsmouth South 4,697
Rochford 2,244 769 3,013 Romsey and Waterside 0960
Saffron Walden 1,902 715 2,617 Southampton Itchen 4,101
South Colchester and Maldon 3,094 1,029 4,123 Southampton Test 3,746
Southend East 3,852 1,161 5,013 Winchester 1,671
Southend West 2,878 901 3,779
Thurrock 3,414 1,001 4,415 Hertfordshire

Broxbourne 2,762
Greater London Hertford and Stortford 1,857

Barking 2,908 847 3,755 Hertsmere 2,049
Battersea 4,461 1,634 6,095 North Hertfordshire 2,619
Beckenham 2,627 960 3,587 South West Hertfordshire 1,775
Bethnal Green and Stepney 6,146 1,551 7,697 St Albans 1,560
Bexleyheath 1,843 651 2,494 Stevenage 2,880
Bow and Poplar 6,041 1,574 7,615 Watford 2,482
Brent East 5,807 2,033 7,840 Welwyn Hatfield 1,866
Brent North 3,121 1,251 4,372 West Hertfordshire 2,383
Brent South 5,729 1,905 7,634
Brentford and Isleworth 3,083 1,168 4,251 Isle of Wight
Carshalton and Wallington 2,505 790 3,295 Isle of Wight 4,885
Chelsea 2,283 1,112 3,395
Chingford 2,358 792 3,150 Kent
Chipping Barnet 1,832 729 2,561 Ashford 2,447
Chislehurst 1,696 559 2,255 Canterbury 2,907
City of London Dartford 2,716
and Westminster South 2,872 1,186 4,058 Dover 3,541
Croydon Central 2,858 774 3,632 Faversham 4,079
Croydon North East 3,612 1,219 4,831 Folkestone and Hythe 3,823
Croydon North West 3,632 fr'%1,130 4,762 Gillingham 3,314
Croydon South 1,745 616 2,361 Gravesham 3,481
Dagenham 2,962 788 3,750 Maidstone 2,440
Dulwich 3,676 1,330 5,006 Medway 3,194
Ealing North 3,310 1,064 4,374 Mid Kent 3,029
Ealing Acton 3,347 1,296 4,643 North Thanet 4,073
Ealing Southall 3,966 1,265 5,231 Sevenoaks 1,830
Edmonton 4,116 1,289 5,405 South Thanet 3,001
Eltham 2,762 839 3,601 Tonbridge and Mailing 2,068
Enfield North 3,337 1,065 4,402 Tunbridge Wells 2,115
Enfield Southgate 2,684 956 3,640
Erith and Crayford 3,101 959 4,060 Oxfordshire
Feltham and Heston 3,778 1,227 5,005 Banbury 2,289
Finchley 2,222 931 3,153 Henley 1,287
Fulham 3,437 1,466 4,903 Oxford East 2,862
Greenwich 3,106 1,144 4,250 Oxford West and Abingdon 1,473
Hackney North and Stoke Newington 7,374 2,611 9,985 Wantage 1,328
Hackney South and Shoreditch 7,478 2,292 9,770 Witney 1,398
Hammersmith 4,527 1,638 6,165
Hampstead and Highgate 3,700 1,849 5,549 Surrey
Harrow East 2,904 1,090 3,994 Chertsey and Walton 1,799
Harrow West 2,164 812 2,976 East Surrey 1,231
Hayes and Harlington 2,477 802 3,279 Epsom and Ewell 1,452
Hendon North 2,458 925 3,383 Esher 1,140
Hendon South 2,295 893 3,188 Guildford 1,535
Holborn and St Pancras 5,616 2,058 7,674 Mole Valley 1,240
Hornchurch 2,020 620 2,640 North West Surrey 1,649
Hornsey and Wood Green 5,824 2,375 8,199 Reigate 1,653
Ilford North 2,226 732 2,958 South West Surrey 1,320
Ilford South 3,404 1,007 4,41'1 Spelthome 1,807
Islington North 6,088 2,292 8,380 Woking 1,656
Islington South and Finsbury 4,924 1,932 6,856
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Female

1,493 
600 

1,188 
1,414 
1,931 
1,573 
1,102 
1,358 
1,445 
1,288 
2,023 

520 
468 

1,970 
1,037 

528 
714 
569 
450 

1,826 
1,903 

489 
574 

1,634 
2,770 

647 
613 
641 

2,218 
1,185 

717 
1,862 

853 
1,465

641 
809 
607 
731 
692 
742 
886
554 
523 
905 

1,361
596 

1,057 
972 
560

1,054 
721 
656 
860 
506 
571 
923 
765 
600 
691

1,793

668
819
835
969 

1,271
938

1,120 
1,074 

765 
987
931 

1,033
529
821
706
607

867
442 
831 
507
452 
543

614
415
460
425
513
368
574
557
431
616
482

All

SOUTH WL

ith and Camborne

Devon

6,678 EAST MIDLANDS
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ast Cambridgeshire 
'est Cambridgeshire

2,413 I 
1,646 I 
1,912 I
1,565 I 
2,048 I 
1,608 I
2,223 |
2,210 I 
1,751 I 
2,423 I
2,138 ]

2,716
3,206
2,554
3,374
2,707
2,932
4,029
2,312
1,931
3,940
6,058
2,556
5,158
4,718 j
2,231

Edmunds 
Suffolk

3,816 
2,578 
2,705 
3,479 
2,281
2,131 
3,803 
3,247 
2,466 
3,074

Edgbaston 
Erdington 
Hall Green 
Hodge Hill 
Ladywood 
Northfield 
Perry Barr 
Small Heath 
Sparkbrook

3,1151 
3,726 i 
3,5511 
4,510 * 
5,350] 
4,7611 
4,434 1 
4,555 J 
3,2051 
4,181 : 
3,960 
5,106 
2,359 
3,822 
2,774 
2,722

Leominster
Mid Worcestershire
South Worcestershire
Worcester
Wyre Forest

Lemployment in Parliamentary constituencies as at February 91995

Devon
uth Devonport 
uth Drake 
.uth Sutton
Hams

bridge -

Suffolk 
Coastal 
ey

/on
yke 
i-super-Mare 

spring

•Suffolk
I Bur. 
[ Gen 
| Ipsv. 
I Sol 
I Sufi
[ Wau

Yarmouth 
:.rfolk 
■Norfolk
Vest Norfolk

North 
b South 
Norfolk 
West Norfolk

Leicestershire
Blaby
Bosworth
Harborough
Leicester East
Leicester South
Leicester West
Loughborough
North West Leicestershire
Rutland and Melton

Shropshire
Ludlow
North Shropshire 
Shrewsbury and Atcham 
The Wrekin

Staffordshire
Burton
Cannock and Burntwood 
Mid Staffordshire 
Newcastle-under-Lyme 
South East Staffordshire 
South Staffordshire 
Stafford
Staffordshire Moorlands 
Stoke-on-Trent Central 
Stoke-on-Trent North 
Stoke-on-Trent South

3,156 I 
1,729 I 
3.693 I 
1,980 I
1,780 I 
1,941 I

iAvon
Bat:
Brist
Brist
Brist'

• Brist

Warwickshire
North Warwickshire
Nuneaton
Rugby and Kenilworth
Stratford-on-Avon
Warwick and Leamington

Derbyshire
Amber Valley 
Bolsover 
Chesterfield
Derby North 
Derby South 
Erewash 
High Peak
North East Derbyshire 
South Derbyshire 
West Derbyshire

Northamptonshire
Corby
Daventry
Kettering
Northampton North
Northampton South 
Wellingborough

Lincolnshire
East Lindsey
Gainsborough and Horncastle
Grantham
Holland with Boston
Lincoln
Stamford and Spalding

Dorset
I Bournemouth East 

Bournemouth West 
Christchurch 
North Dorset

i Poole
South Dorset.

[ West Dorset

Horn.
North
Plyrrw
Plyn <
Plyrr.i
Souil
Teigr ..
Tivenon ~ f
Torbay
Torricge and West Devon

4,701
2,491
4,962

West Midlands
Aldridge-Brownh ills 
Birmingham 1 
Birmingham 
Birmingham 
Birmingham 
Birmingham 
Birmingham 
Birmingham 
Birmingham 
Birmingham 
Birmingham Yardley 
Birmingham Sei ly Oak 
Coventry North East 
Coventry North West 
Coventry South East 
Coventry South West 
Dudley East 
Dudley West
Halesowen and Stourbridge 
Meriden
Solihull
Sutton Coldfield
Walsall North
Walsall South 
Warley East 
Warley West 
West Bromwich East 
West Bromwich West 
Wolverhampton North East 
Wolverhampton South East 
Wolverhampton South West

7,748
6,607
4,676
6,453
6,181
5,778

West Sussex 
w Arundel ,

Chichester 
Crawley 
Horsham 
Mid Sussex 
Shoreham . 
Worthing

i Norfolk
Great
Mid h
North
North
Norw
Norwi
Soufi
Sou:

East
North West 
South

__  West
King /ood 
Nort' 
Wan 
Wes 
Woe

1,930 
2,009 
7,948 
3,755 
2,171 
2,365 
2,490 
1,731 
7,407 
7,072 
1,908 
2,420 
6,038 

11,509 
2,555 
2,674 
2,572 
8,803 
4,831 
2,667 
6,431 
2.958 
5.952

CLAIMANT UNEMPLOYMENT Q 1 A 
Area statistics . I

Cambridge
Huntingdon
North East Cambridgeshire
Peterc.yough '
South
South

[Gloucestershire
! Cheltenham

Cirencester and Tewkesbury
I Gloucester
; Stroud
t West Gloucestershire

Somerset
Bridgwater
Somerton and Frame
Taunton
Wells
Yeovil

^Wiltshire
Devizes
North Wiltshire
Salisbury
Swindon
Westbury

west midlands

["""ord and Worcester
Bromsgrove
Hereford

LsT ANGLIA 

icambrldgesh

[Cornwall
Fain

i Nort' Cornwall
[ Sout: East Cornwall

St Ives
| Truro

Male Female All

2,745 768 3,513
1,940 579 2,519
2,283 765 3,048
1,760 593 2,353
1,597 526 2,123
1,794 533 2,327
2,360 705 3,065

2,360 844 3,204
2,015 840 2,855
2,667 978 3,645
4,626 1,352 5,978
1,411 559 1,970
1,880 739 2,619

4,349 a 1,504 5,853
2,144 758 2,902
2,228 740 2,968
2,765 887 3,652
2,550 800 3,350
3,705 1,057 4,762
2,059 818 2,877
2,368 903 3,271

2,050 832 2,882
1,936 682 2,618
2,911 818 3,729
2,368 876 3,244
2,340 837 3,177
4,083 1,464 5,547

2,990 1,135 4,125
3,632 1,106 4,738
3,325 981 4,306 .
4,722 1,282 6,004
3,870 1,506 5,376
2,832 907 3,739
2,250 840 3,090
2,035 713 2,748
2,993 1,039 4,032
1,846 635 2,481

3,748 1,246 4,994
3,642 1,548 5,190
2,871 1,017 3,888
3,404 1,450 4,854
3,241 1,122 4,363

3,251 966 4,217
1,820 724 2,544
2,937 1,087 4,024
3,631 1,021 4,652
4,153 1,313 5,466
2,546 880 3,426
2,756 1,068 3,824
2,507 832 3,339
1,869 698 2,567
4,388 1,376 5,764
2,884 979 3,863

4,176 1,243 5,419
3,362 .937 4,299
1,655 542 2,197
1,414 514 1,928
2,989 862 3,851
3,014 1,008 4,022
1,638 556 2,194

3,102 974 4,076
1,889 748 2,637

. 3,445 985 4,430
2,297 853 3,150
2,327 766 3,093

2,831 932 3,763
1,962 711 2,673
2,567 796 3,363
2,220 851 3,071
1,934 670 2,604

2,008 807 2,815
2,275 855 3,130
1,933 699 2,632
3,318 1,059 4,377
2,509 953 3,462

2,069 735 2,804
2,422 901 3,323

Male Female All

1,865 672 2,537
2,832 1,056 3,888
1,955 699 2,654
2,516 809 3,325
2,617 901 3,518

1,731 674 2,405
2,088 791 2,879
2,102 666 2,768
3,629 1,115 4,744

2,763 831 3,594
2,595 850 3,445
2,038 689 2,727
2,042 625 2,667
2,649 1,092 3,741
2,400 958 3,358
2,128 720 2,848
1,501 625 2,126
2,879 744 3,623
2,557 715 3,272
2,274 644 2,918

2,269 813 3,082
2,504 816 3,320
2,097 868 2,965
1,839 692 2,531
2,191 719 2,910

2,066 748 2,814
3,272 1,078 4,350
3,968 1,109 5,077
3,280 1,002 4,282
4,173 1,093 5,266
5,538 1,587 7,125
4,462 1,287 5,749
4,447 1,275 5,722
5,637 1,359 6,996
5,313 1,395 6,708
2,702 890 3,592
3,650 1,264 4,914
3,858 1,102 4,960
2,201 718 2,919
2,963 802 3,765
2,080 656 2,736
3,822 1,146 4,968
2,952 1,027 3,979
2,469 900 3,369
3,469 1,056 4,525

®744 740 2,484
1,712 709 2,421
3,987 1,028 5,015
3,637 1,027 4,664
3,235 997 4,232
2,900 885 3,785
3,027 901 3,928
3,473 1,046 4,519
3,902 1,050 4,952
3,338 928 4,266
3,264 1,145 4,409

2,362 724 3,086
3,528 786 4,314
3,644 996 4,640
3,499 993 4,492
4,930 1,287 6,217
3,030 843 3,873
1,941 680 2,621
2,998 866 3,864
2,444 752 3,196
1,522 577 2,099

1,742 642 2,384
1,727 747 2,474
1,426 508 1,934
3,319 Ml,138 4,457
4,087 1,203 5,290
4,652 1,207 5,859
2,196 819 3,015
2,193 671 2,864
1,570 626 2,196

3,686 1,298 4,984
2,437 866 3,303
2,370 966 3,336
2,276 724 3,000
4,252 1,321 5,573
1,483 676 2,159

2,443 811 3,254
1,574 691 2,265
1,969 678 2,647
2,731 910 3,641
2,719 952 3,671
2,414 850 3,264



2.10 CLAIMANT UNEMPLOYMENT
Area statistics

Unemployment in Parliamentary constituencies as at February 91995
Male Female All

Nottinghamshire Littleborough and Saddleworth
Ashfield 3,510 848 4,358 Makenield
Bassetlaw 3,581 924 4,505 Manchester Central
Broxtowe 2,228 796 3,024 Manchester Blackley
Gedling 2,471 820 3,291 Manchester Gorton
Mansfield 3,602 922 4,524 Manchester Withington
Newark 2,787 889 3,676 Manchester Wythenshawe
Nottingham East 6,282 1,735 8,017 Oldham Central and Royton
Nottingham North 4,621 1,010 5,631 Oldham West
Nottingham South 4,190 . '1,109 

828
5,299 Rochdale

Rushcliffe 2,385 3,213 Salford East
Sherwood 3,315 870 4,185 Stalybridge and Hyde

YORKSHIRE AND HUMBERSIDE

Humberside
Beverley 2,065 736 2,801

Stockport 
Stretford 
Wigan 
Worsley

Booth Ferry 2,544 929 3,473 Lancashire
Bridlington 3,552 1,167

1,053
4,719 Blackburn

Brigg and Cleethorpes 3,742 4,795 Blackpool North
Glanford and Scunthorpe 3,211 882 4,093 Blackpool South
Great Grimsby 4,559 1,037 5,596 Burnley
Kingston-upon-Hull East 4,325 1,054 5,379 Ghorley
Kingston-upon-Hull North 5,099 1,319 6,418 Fylde
Kingston-upon-Hull West 4,667 1,299 5,966 Hyndburn

North Yorkshire
Harrogate 1,729 714 2,443

Lancaster
Morecambe and Lunesdale
Pendle

Richmond 1,879 914 2,793 Preston
Ryedale 1,767 769 2,536 Ribble Valley
Scarborough 3,282 1,152 4,434 Rossendale and Darwen
Selby 2,075 721 2,796 South Ribble
Skipton and Ripon 1,378 576 1,954 West Lancashire
York 3,517 1,024 4,541 Wyre

South Yorkshire
Barnsley Central 2,949 693 3,642

Merseyside
Birkenhead

Barnsley East 2,900 612 3,512 Bootle
Barnsley West and Penistone 2,757 686 3,443 Crosby
Don Valley 3,745 967 4,712 Knowsley North
Doncaster Central 4,570 1,151

1,071
5,721 Knowsley South

Doncaster North 4,697 5,768 Liverpool Broadgreen
Rother Valley 3,358 965 4,323 Liverpool Garston
Rotherham 3,797 898 4,695 Liverpool Mossley Hill
Sheffield Central 5,391 1,445 6,836 Liverpool Riverside
Sheffield Attercliffe 3,231 831 4,062 Liverpool Walton
Sheffield Brightside 4,362 979 5,341 Liverpool West Derby
Sheffield Hallam 2,178 907 3,085 Southport
Sheffield Heeley 3,879 1,084 4,963 St Helens North
Sheffield Hillsborough 2,947 1,036 3,983 St Helens South
Wentworth 3,513 851 4,364 Wallasey

West Yorkshire
Batley and Spen 2,772 850 3,622

Wirral South
Wirral West

Bradford North 4,281 1,053 5,334 NORTH
Bradford South 3,365 921 4,286
Bradford West 4,954 1,253 6,207 Cleveland
Calder Valley 2,059 728 2,787 Hartlepool
Colne Valley 2,094 736 2,830 Langbaurgh
Dewsbury 2,792 842 3,634 Middlesbrough
Elmet 1,992 586 2,578 Redcar
Halifax 3,305 1,010 4,315 Stockton North
Hemsworth 2,977 698 3,675 Stockton South
Huddersfield 3,052 945 3,997
Keighley 2,076 736 2,812 Cumbria
Leeds Central 4,669 1,168 5,837 Barrow and Furness
Leeds East 4,125 991 5,116 Carlisle
Leeds North East 2,660 846 3,506 Copeland
Leeds North West 2,067 695 2,762 Penrith and the Border
Leeds West 3,226 890 4,116 Westmorland
Morley and Leeds South 2,434 652 3,086 Workington
Normanton 2,051 715 2,766
Pontefract and Castleford 2,980 720 3,700 Durham
Pudsey 1,652 573 2,225 Bishop Auckland
Shipley 1,887 574 2,461 City of Durham
Wakefield 2,924 854 3,778 Darlington

NORTH WEST

Cheshire
City of Chester 2,565 719 3,284

Easington
North Durham
North West Durham
Sedgefield

Congleton 1,459 690 2,149 Northumberland
Crewe and Nantwich 2,673 940 3,613 Berwick-upon-Tweed
Eddisbury 2,025 698 2,723 Blyth Valley
Ellesmere Port and Neston 2,689 796 3,485 Hexham
Halton 3,909 1,129 5,038 Wansbeck
Macclesfield 1,541 491 2,032
Tatton 1,785 583 2,368 Tyne and Wear
Warrington North 2,803 818 3,621 Blaydon
Warrington South 2,590 836 3,426 Gateshead East

Greater Manchester
Altrincham and Sale 1,666 628 2,294

Houghton and Washington 
Jarrow
Newcastle upon Tyne Central

Ashton-under-Lyne 2,533 722 3,255 Newcastle upon Tyne East
Bolton North East 2,418 585 3,003 Newcastle upon Tyne North
Bolton South East 2,899 696 3,595 South Shields
Bolton West 2,099 548 2,647 Sunderland North
Bury North 1,827 542 2,369 Sunderland South
Bury South 1,977 711 2,688 Tyne Bridge
Cheadle 1,297 473 1,770 Tynemouth
Davyhulme 2,367 665 3,032 Wallsend
Denton and Reddish 2,694 730 3,424
Eccles 2,602 618 3,220
Hazel Grove 1,557 504 2,061
Heywood and Middleton 2,861 809 3,670
Leigh 2,532 693 3,225
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Male

1,902 
(2,340 
5,811 
3,622 
4,136 
4,158 
3,755 
3,394 
2,468 
3,162 
4,033 
2,727 
2,069 
4,705 
3,096 
2,609

3,443 
3,037 
2,972 
2,113 
2,147 
1,143 
1,557 
1,822 
2,264 
1,843 
3,794 

963 
1,921 
1,851 
2,975 
1,954

5,161 
5,371 
2,620 
3,780 
4,227 
4,563 
3,418 
3,791 
5,091 
5,464 
4,311 
2,575 
2,936 
3,307 
4,186 
2,022 
2,174

4,740
4,482
5,697
4,672
4,786
4,413

3,511
2,280
3,193
1,608
1,341
2,757

2,658
2,285
3,371
2,814
3,216
2,677
2,031

2,380
3,036
1,375
3,393

2,778
3,420
3,929
3,796
3.419
4,213
3,340
4,106
4,960
4,294
5,112
3,598
4.420

Female

680
783

1,355
895

1,143
1,383

929
895
667
814

1,006
739
610

1,402
908
730

674
801
843
485
694
392
392
599
702
568
979
325
531
606
972
556

1,256
1,260

906
966

1,106
1,227

968
1,148
1,384
1,395
1,080

856
934
951

1,216
667
773

1,006 
1,088 
1,178 
1,031 
1,129 
-1,119

789
724
786
726
537
815

625
609
847
591
726
637
529

738
829
558
852

740 
793 
993 
775 

1,019 
1,101

831 
1,038 
1,050 
1,026 
1,042

977 
1,219

MaleAll Female AllFemale AllMale

WALES

n and Pembroke North

Gwent

ion

gan
445 2,261 1
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548
318

1,886
2,816
1,855
1,932
2,139

2,006
1,940
2,087
3,792

641
702
706

1,246

2,494
3,631
2,470
2,521
2,799

1,896
1,121

1,547
3,595
2,574

582
1,343

992

5,402
2,689
2,947

3,358
1,669
3,320
3,509
3,002

1,348
803

5,746
5,570
6,875
5,703
5,915
5,532

2,452
2,457
3,947
2,510

1,990 
3,016 
2,334 
2,788 
2,1,02
2,272 
2,607

608
815
615
589
660

586
491
606
799
856
661

585
741
539
635
490
614
586

2,244
2,485
1,360
2,532

1,041
530
700
849
848

765
791
578
757

2,647
2,642
2,793
5,038

2,943
2,127
2,240
3,448
3,810
3,205

3,009
3,276
1,938
3,289

2,575
3,757
2,873
3,423
2,592
2,886
3,193

4,399
2,199
4,020
4,358
3,850

2,363 
2,678 
2,168 
3,503 
1,965
2,161
1,458
2,256 
2,372 
2,121

921 
855 
840 
579
671 
544 
850 
865 
867 
755 
595 
467 
870 
613
672 

1,033
991 
721 
631 
640 
622 
872 
534 
634 
936 
541 
496 
640 
549 
757 
637 
436 
526

2,129
4,938
3,566

3,018 
3,631 
2,736 
4,442 
2,520 
2,808 
1,843 
2,878 
3,083 
2,721

6,475
6,859
5,391
3,431
3,870

2,165 
2,500 
2,993 
2,450 
2,395 
1,775 
2,578 
2,746 
2,824 
2,279 
1,665 
1,791 
3,469 
2,727 
2,578 
2,906 
3,494 
2,986 
3,154 
2,755 
2,898 
3,603 
2,634 
2,752 
2,915 
2,378 
1,964 
2,782 
2,566 
2,612 
2,387 
1,465 
1,734

3,086 
3,355 
3,833 
3,029 
3,066 
2,319 
3,428 
3,611 
3,691 
3,034 
2,260 
2,258
4.339
3.340 
3,250 
3,939 
4,485 
3,707 
3,785 
3,395 
3,520 
4,475 
3,168 
3,386 
3,851 
2,919 
2,460 
3,422 
3,115 
3,369 
3,024 
1,901 
2,260

3,283 j
2,894 |
4,218 ]
3,405 I 
3,942 1 
3,314 1 
2,560 I

655
953
568
939
555
647
385
622
711
600

3,118 I
3,865 I
1,933 I
4,245 I

2,582
3,123

3,518 
4,213 
4,922 
4,571 
4,438 
5,314 
4,171
5,144 
6,010 
5,320 
6,154 
4,575 
5,639

East 
West

Powys
I Brec
I Mon!

West Glair.
I Aber

2,357
1,636 a
1,634
2,649
2,954
2,544

gan
Central
North.
South and Penarth
West
Glamorgan

-illy
Valley
• Tydfil and Rhymney

Strathclyde Region 
Argyll and Bute 
Ayr 
Carrick Cumnock and Doon Valley 
Clydebank and Milngavie 
Clydesdale 
Cumbernauld and Kilsyth 
Cunninghame North 
Cunninghame South 
Dumbarton 
East Kilbride 
Eastwood 
Glasgow Cathcart 
Glasgow Central 
Glasgow Garscadden 
Glasgow Govan 
Glasgow Hillhead 
Glasgow Maryhill 
Glasgow Pollock 
Glasgow Provan 
Glasgow Rutherglen 
Glasgow Shettleston 
Glasgow Springburn 
Greenock and Port Glasgow 
Hamilton 
Kilmarnock and Loudoun 
Monklands East 
Monklands West 
Motherwell North 
Motherwell South 
Paisley North 
Paisley South 
Renfrew West and Inverclyde 
Strathkelvin and Bearsden

and Radnor 
mery

I nemp|oyment in Parliamentary constituencies as at February 91995

Lothian Region
East Lothian
Edinburgh Central 
Edinburgh East 
Edinburgh Leith 
Edinburgh Pentlands 
Edinburgh South
Edinburgh West 
Linlithgow 
Livingston 
Mid Lothian

Highlands Region
Caithness and Sutherland 
Inverness, Nairn and Lochaber 
Ross, Cromarty and Skye

[llidGlamc
I Bride
| Cac
|| Gyn 
r Men
| Ogn

Pom
II Rho ■

South Gian
i Card'
I Cardr
I Carcir
I Card
I Vale.

iridd 
da
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Area statistics xC. I

fwdAI,n and ..aeside 
IKyd North West 
I C»d South. West 
| Delyn

Wrexham

. Blaenf
( Islwyn
! Monnr
i Newpc

Newpt
Torfae

4,300 fl 
3,004 I 
3,979 fl 
2,334 | 
1,878 I 
3,572 J

4,517
5,279
5,541
4,684
4,289
3,135
3,976 
5,039 
3,466 
2,679
6,107 
4,004 
3,339

Dyfed
’ Carmar

Ceredic
Llanelli
pembic

6,417
6,631
3;526
4,746
5,333
5,790

4,117
3,838
3,815
2,598
2,841
1,535
1,949
2,421
2,966
2,411
4,773

tnydd Nant Conwy 
.ion

Gwynedd
I Caen
| Com- 
[ Meir- 
I Ynys

1,81'6
HI Gw
■ I Nea‘-

1,741
1,924

544
438

2,285
2,362 Tayside Region

KI Swa >ea East 2,469 511 2,980 Angus East 2,328 893 3,221
■ Swansea West 2,911 675 3,586 Dundee East 3,298 947 4,245

Dundee West 3,070 866 3,936
■SCOTLAN North Tayside 1,413 640 2,053

Perth and Kinross 2,096 689 2,785
■Borders R Jon
1 | Ro> gh and Berwickshire 1,109 388 1,497 Orkney and Shetland Islands 702 257 959
K Twe dale, Ettrick and Lauderdale 883 324 1,207

Western Isles 1,230 310 1,540
■ Central Re. on
■ i Clac'' nannan 2,296 706 3,002 NORTHERN IRELAND
K 1 Falkirk East 2,317 652 2,969
■ | Falknx West 2,021 597 2,618 Belfast East 2,920 916 3,836
■ 1 Stirling 1,989 694 2,683 Belfast North 4,802 1,054 5,856

Belfast South 3,739 1,423 5,162
■Dumfries ar ; Galloway Region Belfast West 6,712 J.1,184 7,896
■ : Dumfries 2,328 841 3,169 East Antrim 3,216 967 4,183
I Gallo--.-?/ and Upper Nithsdale 2,378 872 3,250 East Londonderry 5,425 - 1,377 6,802

Fermanagh and South Tyrone 4,963 1,189 6,152
■ Fife Region Foyle 7,161 1,349 8,510
■ : Centra! Fife 2,888 845 3,733 Lagan Valley 3,476 1,075 4,551
E Dunfe- mline East 2,622 697 3,319 Mid-Ulster 5,027 1,254 6,281
I , Dunfermline West 2,185 628 2,813 Newry and Armagh 5,271 1,257 6,528
■ 1 Kirkcaldy 2,887 823 3,710 North Antrim 3,699 1,101 4,800
I ; North East Fife 1,435 571 2,006 North Down 2,601 947 3,548

South Antrim 2,771 985 3,756
■ Grampian Region South Down 4,214 1,332 5,546E Aberdeen North 2,358 591 2,949 Strangford 2,433 854 3,287
E ; Aberdeen South 1,952 657 2,609 Upper Bann 3,045 835 3,880
E Banff and Buchan 1,814 595 2,409
■ i Gordon 1,475 633 2,108E Kincardine and Deeside 1,361 508 1,869
I Moray 2,184 964 3,148



2.18 UNEMPLOYMENT
Selected countries

EC average Major 7 United Australia ## Austria # Belgium ++ Canada ## Denmark ++ riniana ++ France ++
nations (G7) Kingdom * (FR) "V# |

OECD STANDARDISED RATE: SEASONALLY ADJUSTED (2)
7.2 10.2 7.5 9.41991 8.7 6.3 8.8 9.5 4.2 1 1

4R 11992 9.4 6.9 9.9 10.7 8.0 11.2 13.0 10.4
1993 10.6 7.0 10.3 10.8 9.6 17.7 11.7 61 |
1994 11.4 6.9 9.5 9.7 10.3 10.3 18.2 12.6 6.9 1

1994 Jan 11.4 7.1 10.0 10.4 10.2 11.3 19.6 12.5 6 4 i 1
Feb 11.5 7.1 9.9 10.4 10.2 11.0 18.3 12.5 65 1

11.6 7.1 9.8 10.2 10.2 10.5 19.3 12.6 69 II
11.6 7.1 9.6 10.1 10.2 10.9 18.9 12.6 69 | 1
11.6 6.9 9.6 9.8 10.3 10.7 18.4 12.7 69 ||
11.4 6.9 9.6 9.8 ®10.3 10.3 18.4 12.6 69 |

July 11.4 6.9 9.6 9.5 10.2 10.1 19.0 12.6 69 1
11.4 6.9 9.5 9.4 10.3 10.3 17.4 12.6 6.9 | 1

Sep 11.3 6.8 9.3 9.3 10.4 10.0 17.7 12.7 6.9 I |
11.2 6.7 9.1 9.1 10.4 9.9 17.3 12.6 6.8 1 1
11.2 6.6 8.9 9.1 10.3. 9.6 17.1 12.6 6.8 1 1
11.1 6.5 8.7 8.8 10.2 9.5 17.2 12.6 6.8 1

1995 Jan 8.6 10.2 9.6

NUMBERS UNEMPLOYED. NATIONAL DEFINITIONS (1) SEASONALLY ADJUSTED
294 2341991 2,286 823 185 429 1,417 2,709 ■ 687 1 I

1992 2,765 935 193 472 1,556 315 362 2,911 1.822 | I
1993 2,901 949 224 550 1,561 344 483 3,171 2,314 | j
1994 2,620 855 216 589 1,540 ' 338 492 3,330 2560 |

1994 Jan 2,791 918 210 583 1,679 351 500 3,307 2,523 1 |

Feb 2,753 914 219 586 1,632 353 499 3,312 2,549 1
Mar 2,719 903 213 587 1,559 354 498 3,321 2,570 I ;

Apr 2,682 875 222 588 1,623 355 499 3,326 2,584 1 ;
May 2,661 852 218 589 1,575 347 500 3,347 2,591 I
June 2,643 878 218 589 1,525 344 501 3,334 2,584
July 2,630 834 217 588 1,506 350 499 3,323 2,568
Aug 2,594 832 217 591 1,537 341 495 3,338 2,572 1
Sep 2,562 836 218 596 Kfi»,497 328 489 3,352 2,567
Oct 2,514 805 215 597 1,480 320 481 3,334 2,544 | ’
Nov 2,468 821 211 593 1,433 311 475 3,337 2,533 I
Dec 2,417 790 211 587 1,428 306 470 3,329 2,534 |

1995 Jan 2,392 802 585 1,449 468 2,530 I >
Feb 2,365 589 2,521 | j

% rate:latest month 8.4 9.0 6.4 13.9 9.7 10.9 ‘$^8.8 12.6 8,2 I 1
Latest 3 months:change 
on previous 3 months -0.4 -0.3 -0.2 -0.2 -0.5 -1.0 -0.8 N/C N/C I |

NUMBERS UNEMPLOYED. NATIONAL DEFINITIONS (1) NOT SEASONALLY ADJUSTED
1994 Jan 2,889 980 286 594 1,770 386 531 3,426 2,736 I 1

Feb 2,841 1,007 272 586 1,724 379 524 3,387 2,742 I 1
Mar 2,778 949 229 572 1,699 379 507 3,327 2,640 I 1
Apr 2,734 883 220 563 1,676 369 489 3,260 2,590 I
May 2,653 850 194 555 1,601 340 477 3,204 2,506 1 '
June 2,586 839 176 554 1,479 327 500 3,169 2.478 fl
July 2,643 804 174 601 1,547 332 511 3,241 >.570 I
Aug 2,638 798 176 622 1,542 337 484 3,317 2,531 1 ■
Sep 
Oct

2,580 831 181 617 1,361 317 473 3,392 2,453 1 ■
2,455 753 201 606 1,348 310 468 3,410 2,446 I '

Nov 2,423 764 219 595 1.367 304 471 3,393 2,450 1
Dec 2,417 808 252 599 1,376 304 495 3,424 2,545 1 |

1995 Jan 2,503 854 600 1,543 485 2,745 J
Feb 2,459 592 2,720 I 5

% ratelatest month 8.9 9.7 7.6 14.0 10.6 10.8 §»9.9 12.9 8,8 1
Latest month:change 
on a year ago -1.4 -1.6 -0.6 +0.2 -1.7 -1.6 -2.1 +0.3 -0.1 1 ;

Notes: (1)The figures on national definitions are not directly comparable due to differences in coverage and methods of compilation.
(2) Unemployment as a percentage of the total labour force. The OECD standardised unemployment rates are based on national statistics but have been adjusted when necessary, and 
as far as the available data allow, to bring them as close as possible to the internationally agreed ILO definitions. The standardised rates are therefore more suitable than the national 
figures for comparing the levels of unemployment between countries.

The following symbols apply only to the figures on national definitions.
* The seasonally adjusted series for the United Kingdom takes account of past discontinuities to be consistent with the current coverage (see notes to table 2.1).
+ Numbers registered at employment offices. Rates are calculated as percentages of civilian labour force, except Greece, which excludes civil servants, professional people, and farmers.
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UNEMPLOYMENT
Selected countries 2.18

THOUSAND

Greece + Irish Italy ** Japan ** Luxem- Nether- Norway ++ Portugal # Spain + Sweden ## Switzer- United
Republic + bourg # lands ++ land ++ States ##

i NOISED RATE: SEASONALLY ADJUSTED (2)1 OECD STAN 14.7 9.9 2.1 7.0 5.5 4.1. 16.0 2.7 6.6
|l99> 15.5 10.5 2.2 5.6 5.9 4.1 18.1 4.8 2.9 7.3
■1992 ' 15.7 10.2 2.5 6.2 6.0 5.5 22.4 8.2 3.7 6.7
1(993 / 14.9 2.9 7.2 23.8 8.0 3.8 6.0
11994

15.3 11.7 2.7 9.9 8.8 6.6
|I99: 15.1 2.9 9.9 5.4 6.6 23.9 8.3 6.4
1 Feo 15.1 2.8 9.9 7.8 6.5|1 Mar 14.9 12.5 2.8 7.2 7.4 6.4
1 f *14.8 2.8 6.8 5.8 7.1 24.1 7.1 6.1g | May 14.7 2.9 6.9 8.5 3.8 6.0E j June 14.7 11.8 3.0 7.0 8.8 6.0
i i 14.6 3.0 7.2 5.2 6.8 23.9 8.8 6.0| Aug

14.6 3.0 7.2 8.1 5.811 Sep 14.7 3.0 7.3 7.4 5.6
14.6 2.9 7.1 23.5 7.2 5.5
14.6 2.8 7.3 7.4 5.4l|)95 Ja" 14.4 8.2 5.6

BuiiURFRS 1 MPLOYED, NATIONAL DEFINITIONS (1) SEASONALLY ADJUSTED
173 254 2,653 1,360 2.3 319 101 293 2,289 35.1 8,426

■1991 185 283 2,799 1,420 2.7 303 114 317 2,260 82.4 9,384
■1992 174 294 2,363 1,656 3.5 399 118 350 2,539 164.6 8,727■1993
■1994 283 2,567 1,919 110 2,647 170.2 • 7,970

170 290 2,443 1,820 4.5 486 114 373 2,699 167.7 8,740
174 289 1,910 4.7 506 111 379 2,691 169.8 8,576
172 288 1,900 4.7 495 115 384 2,688 170.3 8,546

|| Apr 175 285 2,677 1,890 4.7 495 110 391 2,696 170.4 8,385
El May 183 283 1,870 4.5 482 112 398 2,705 173.5 7,996

185 281 1,890 4.5 484 116 400 2,703 177.-O 7,903
■ 194 280 2,536 1,960 4.4 482 114 399 2,662 176.6 7,993
H Aug 191 279 2,000 4.6 110 398 2,649 174.0 7,889
R Sec 181 280 1,980 110 2,614 171.3 7,647
El Qct 172 280 2,610 2,010 107 2,582 167.6 7,505
|| Nov 187 278 1,910 103 2,565 163.5 7,315
El Dec 278 1,890 100 2,513 160.9 7,155
|l995 Jan 275 2,522 7,498
Il Feb 276

|%rate:lates ;onth N/A N/A 11.7 2.8 N/A N/A 4.6 N/A 16.3 4.4 5.7
■Lassi 3 me >:change
Ion previous nonth N/A N/A +0.4 -0.1 N/A N/A -0.3 N/A -0.5 -0.2 -0.3

I NUMBERS EMPLOYED, NATIONAL DEFINITIONS (1) NOT SEASONALLY ADJUSTED
|l994 Jan 205 297 2,524 1,840 4.8 495 126 387 2,770 371 188.2 9,492
1 Feb 210 294 1,940 4.9 520 119 396 2,775 350 187.4 9,262
R Mar 198 291 2,080 4.7 500 116 399 2,761 340 182.1 8,874
H Apr 179 285 2,611 1,940 4.5 483 109 398 2,736 324 177.5 8,078
H May 159 277 1,910 4.2 461 102 396 2,679 333 173.0 7,656
R June 162 278 1,830 4.2 < 465 119 390 2,645 429 168.2 8,251
| July 167 284 2,482 1,880 4.1 470 124 387 2,560 473 165.8 8,281
R Aug 162 283 2,000 4.3 484 118 384 2,531 436 164.2 7,868
R Sep 151 277 2,010 4.8 484 102 390 2,562 361 160.9 7,379
R Oct 160 273 2,726 1,990 5.0 490 96 403 2,590 335 159.0 7,155
R Nov 196 272 1,850 5.1 480 94 412 2,600 321 161.7 6,973
B Dec 209 280 1,770 5.1 492 98 410 2,557 357 164.4 6,690
■1995 Jan 282 2,586 350 8,101
1 Feb 281

R V-: alt icnth N/A N/A 12.1 2.7 N/A 7.6 4.5 N/A 16.7 8.3 4.5 6.2
■ IsEnc' hange
Bo’ijear N/A N/A +0.8 +0.1 N/A +0.1 -0.8 N/A -1.3 -0.5 -0.6 -1.1

R> Num: ■s registered at employment offices. Rates are calculated as percentages of total employees.
Insui unemployed. Rates are calculated as percentages of total insured labour force.

R” Laboi. force sample survey. Rates are calculated as a percentage of total labour force.
Rfr Laboi force sample survey. Rates are calculated as a percentage of the civilian labour force.
|NC No Ci nge
mA Not A .liable
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2-4 Q CLAIMANT UNEMPLOYMENT
. I Flows: standardised, not seasonally adjusted

THOUSAND
IHOUSANt

Age group

55-5945-5425-29 30-34 35-4418-19 20-24Under 18

9.8 3.7 216.227.635.135.0 25.624.9 50.4

Age group

60 and over + All ages35-44 45-54 + 55-59 +Under 18 18-19 20-24 25-29 30-34

246.531.9 12.6 5.959.9 41.5 30.9 41.52.9 19.2

126.618.8 11.5 19.3 17.8 5.2 0.32.5 13.5 37.8

1.8 8.0 18.8 12.1 7.8 11.3 3.4 0.2 74.4

0.2 -0.8 -0.6 -0.6 -0.3 -0.1 0.4 0.3 0.0 -1.5

APRIL 1995 EMPLOYMENT GAZETTE S33S32 APRIL 1995 EMPLOYMENTGAZETTE

0.2
-0.9

19.9
16.3
13.9

0.2
0.2
0.2

293.8
240.8
206.9

4.0
3.7
3.7

2.6
2.2

0.2
0.2
.0.3

52.8
48.7
46.1

75.7
56.0
46.6

34.9
52.3

-0.2
-2.1

-0.3
-1.6

27.6
28.5
28.3

17.8
14.9
12.2

-0.3
-0.4

30.0
31.2
29.3

13.3
12.9
11.5

4.8
4.6
3.8

4.3
4.5
4.0

2.2
3.1

.29.5
18.6
15.2

11.0
16.4

42.4
29.9
25.2

48.3
40.5
34.6

27.6
42.6

21.5
33.7

12.1
10.2
8.4

37.2
38.4
37.9

29.3
45.0

35.4
32.5
29.4

23.7
34.8

16.0
14.9
12.0

1.5
0.4
0.6

10.7
11.5
10.4

9.3
13.2

0.5
0.3
0.3

6.2
6.1
5.4

4.5
6.3

0.1
0.0
0.0

229.7
223.6
215.2

164.1
247.4

25.0
19.6
19:1

21.5
13.3
11.2

-0.5
-2.3
-1.0

35.4
30.8
26.3

46.9
40.8
36.0

0.2
0.1

137.5
106.7
88.6

3.2
2.7
2.0

BUTFLOW
I Month endir

® Jan 1
I Feb'

Oct T 
Nov' 
Dec?

-0.6
-2.4
-1.0

-0.9
-1.3
-1.0

-0.3
-0.4
-0.2

-0.4
-0.8
-0.8

-0.4
-6.1
-2.8

MALE
H994 Sept

FEMALE
11994 Sept

38.1
37.3
36.3

[female
|1994 Sept 8
I Oct 13
| Nov 10

0.2
-0.6

0.8
-0.1

Oct 13
Nov 10
Dec 8

1.0
-5.3

I Dec 8

|1995 Jan 12

! | Feb 9

60 and over All ages

0.0
0.0

0.3
0.4

Thp,S f$ures are collected for four or five-week periods between count dates; the figures in the table are converted to a standard 4 1/3 week month.
•intd ows’ f°r °^er a9e grouPs in particular, are affected by the exclusion of non-computerised records from this table. Those who attend benefit offices only quarterly, who are mainly aged 
u ana over, cease to be part of the computerised records.-

K6 Sept 8

I Oct 13

I Nov 10
I Dec 8

CLAIMANT UNEMPLOYMENT OOH
Flows by age (GB): standardised:* not seasonally adjusted: computerised xC ,^—\J 

claims only

The unemployment flow statistics are described in Employment Gazette, August 1983, pp 351 -358. Flow figures are collected for four or five-week periods between count dates; the iiguresintlj 
table are converted to a standard 41/3 week month.
The flows in this table are not on quite the same basis as those in table 2.20. While table 2.20 relates to computerised records only for GB, this table gives estimates of total flows for the UK. 1 
It is assumed that computerised inflows are the best estimates of total inflows, while outflows are calculated by subtracting the changes in stocks from the inflows.

UNITED KINGDOM 
Month ending

INFLOW +

Male and Female Male Female

All Change since 
previous year

All Change since 
previous year

All Change since 
previous year

Married

1994 Feb 10 340.7 -29.5 238.4 -19.8 102.2 -9.6 31.5
Mar10 312.0 -26.0 221.3 -17.7 90.7 -8.3 29.8

Apr 14 321.3 -43.6 225.0 -31.8 96.2 . -11.8 33.6
May 12 293.1 -20.0 209.0 -13.7 84.0 -6.4 26.7
June 9 282.5 -30.5 198.9 -22.7 83.6 -7.8 26.1

July 14 401.8 -36.2 262.4 -26.8 139.5 -9.4 32.8
Aug 11 348.8 -46.8 229.5 -32.4 119.4 -14.4 35.6
Sept 8 328.0 -33.4 222.0 -22.4 106.0 -11.0 28.8

Oct 13 . 339.8 -45.0 235.7 -33.2 104.1 -11.7 27.7
Nov 10 326.7 -31.5 228.8 -24.5 98.0 -7.0 29.9
Dec 8 300.3 -31.2 219.9 -23.7 80.5 -7.5 23.3

1995 Jan 12 322.2 -26.2 225.0 -18.7 97.3 -7.4 30.2
Feb 9 308.4 -32.3 216.7 -21.7 91.7 -10.6 26.5

UNITED KINGDOM OUTFLOW +
Month ending

Male and Female Male Female

All Change since All Change since All Change since Married
previous year previous year previous year

1994 Feb 10 392.5 +1.3 281.6 +3.9 110.9 -2.7 36.4
Mar10 381.2 -6.6 273.2 -1.3 108.1 -5.2 36.1

Apr 14 358.6 ' -2.1 255.5 -0.2 103.1 -2.0 34.7
May 12 381.7 -4.1 273.2 +2.2 108.5 -6.3 36.4
June 9 355.1 -13.7 256.7 -7.4 98.4 -6.3 32.9

July 14 352.0 -16.4 254.4 -11.0 97.6 -5.4 29.8
Aug 11 354.1 -15.0 249.9 -9.2 104.2 -5.8 29.4
Sept 8 390.7 -22.5 256.4 -17.3 134.2 -5.2 42.9

Oct 13 448.5 -39.1 304.3 -26.8 144.2 -12.3 37.6
Nov 10 361.4 -23.0 249.6 -15.9 111B -7.0 33.8
Dec 8 306.8 -10.4 213.9 -5.9 92.9 -4.5 26.6

1995 Jan 12 247.4 -8.6 169.6 -6.4 77.8 -2.2 25.2
Feb 9 356.6 -35.9 255.6 -26.0 101.0 -9.9 30.6

|995 S’/ 3.5 18.3 47.8 36.8 28.7 38.1 31.3 11.0 4.3 219.9
5.2 20.0 46.3 35.3 27.2 36.4 27.9 9.5 3.8 211.6

Ifemale .. 
■1994 Sept 8 3.0 17.9 27.5 14.9 9.0 13.7 12.5 3.5 0.0 102.2

|| Oct 13 3.1 17.8 26.7 15.1 9.0 13.1 12.4 3.5 0.0 100.6
2.7 12.7 24.1 14.8 9.1 14.0 14/1 3.9 0.0 95.411 Nov 10II Dec 8 2.5 11.0 19.4 12.3 7.8 11.5 11 MM 3.1 0.0 78.7

2.6 12.2 24^lfe 14.5 9.1 14.2 13.9 3.8 0.0 94.5
■ 1995 Jan1 Feb 8 3.8 12.9 21.9 13.7 8.7 13.0 12.0 3.2 0.0 89.3

lunges on. year earlier

■ HALE 
■1994 Sept - 0.6 -3.0 -5.5 -3.6 -2.1 -2.7 -3.4 -1.3 -1.1 -21.9

0.5 -3.3 -7.6 -5.4 -3.3 -5.3 -5.0 -1.9 -1.1 -32.4
0.6 -2.0 -5.1 -4.6 -2.6 -4.1 -3.9 -1.2 -1.0 -24.0

B Dec 0.6 -1.8 -4.2 -4.5 -2.6 -4.1 -4.0 -1-7 -1.0 -23.3

0.7 -1.6 -2.8 -3.0 -1.6 -3.9 -3.4 -1.8 -1.0 -18.3

1 Feb 0.9 -2.0 -3.3 -4.0 -2.5 -4.0 -4.0 -1.8 -0.9 -21.5

■female
■w Sep 0.4 -3.1 -3.0 -1.8 -0.9 -1.3 -0.7 -0.2 0.0 -10.6

H Oct 1 0.5 -3.1 -3.5 -1.9 -0.9 -1.3 -0.9 -0.3 0.0 -11.3
0.3 -1.4 -2.5 -1.6 -0.4 -0.8 -0.3 -0.2 0.0 -6.8

|| Dec 8 0.4 -1.2 -2.2 -1.5 -0.5 -1.0 -0.9 -0.3 0.0 -7.1

11995 Jan 1 '■ 0.6 -1.6 -2.4 |$®4 -0.6 -1.1 -0.6 -0.1 0.0 -7.3

El feb
0.5 -2.3 -3.0 -2.3 -0.8 -1.2 -0.9 -0.3 0.0 -10.3

1995 Jan 12
■ Feb 9 2‘5 11’2 25d 15’8 9'9 14.4 13.6 4.3 0.2 97.1

■Changes on year earlier
■MALE
■994 Sept 8 0.3 0.1 -2.0 -1.6 -0.2 -0.2 -0.4 0.5 -1.0 -4.4

Bi Oct 13 0.3 -1.4 -4.8 -2.5 -0.2 -0.8 0.6 0.3 -1.2 -9.7K Nov 10 0.3 -0.3 -0.8 -1.5 0.6 -0.6 0.0 0.0 -1.3 -3.6■ | Dec 8 0.2 0.2 0.3 0.2 1.1 0.8 1.3 0.5 -1.4 3.2

■995 Jan 12 0.3 0.7 0.9 0.1 0.7 0.5 0.3 0.3 -1.0 2.7I1 Feb 9 0.4 -0.3 -3.6 -3.1 -0.9 -2.7 -1.8 -0.5 -2.1 -14.5



2.32 REDUNDANCIES IN GREAT BRITAIN

60

120

I9932.33 REDUNDANCIES BY REGION

Scotian

2.34 REDUNDANCIES BY AGE

55 and over45 to 5425 to 34 35 to 4416 to 24Ages

2.35 REDUNDANCIES BY INDUSTRY

THOUSAND

East

10.7

11.3

11.32.36 REDUNDANCIES BY OCCUPATION 11.3

20.7 7.6 12.6 21.8 167.8 7.7 175.5
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188
129

12.8
12.8

20.2
20.6
20.9

14.8
15.2

11.0
11.3

49.6
50.8
49.1

47.2
46.3

33.2
34.6
35.7

36.0
36.5
38.5

29.9
30.1

15.8
15.6

15.4
16.1
16.0

10.0
10.2
10.0

11.3
11.5
12.4

5.6
5.7

5.6
5.6
5.6

6.0
5.9
5.8

3.7
4.0

4.0
3.9
3.9

11.6
11.6
12.3

12.8
13.1
13.2

13.6
13.9
13.6

13.7
13.9

10.1
10.7
10.9

11.5
11.9
11.8

10.6
10.7
10.6

13.0
13.2
13.1

8.8
8.6
8.6

9.2
9.6
9.5

10.2
10.2
10.1

10.5
10.6
10.8

12.4
12.4

12.7
13.0
13.1

19.2
19.3
19.4

15.4
15.7
15.4

16.3
17.0
17.1

17.5
17.9
18.1

5.6
5.7

6.9
6.9
6.5

9.6
9.9

10.1

10.7
10.7
10.4

10.4
10.3
10.4

10.8
10.6
10.8

12.3
12.6
12.5

18.3
19.3
20.0

20.3
21.1
21.3

18.1
17.9
17.5

18.1
18.5
18.3

18.0
18.8
18.9

19.2
18.4
18.3

115.4
118.5

122.1
123.3
122.8

135.3
135.5
135.8

140.3
141.8
146.8

4.6
4.6

7.3
7.6
7.7

5.4
5.4
5.4

6.4
6.5
6.9

123.7
124.1
122.5

135.6
140.4
140.8

140.9
141.1
141.5

157.3
163.5
166.5

177.2
180.0
178.9

41.2
44.1
45.2

30.6
30.7
30.5

35.9
35.5
35.0

31.0
30.6
29.6

13.2
13.9
13.9

9.7
9.4
9.6

9.4
9.6

4.8
5.0
4.8

4.7
4.9
4.9

5.2
5.4
5.5

4.2
4.3
4.3

9.6
10.2
10.3

10.9
11.2

8.7
8.6

8.7
8.7
8.9

14.2
14.3
14.1

7.9
8.6

8.7
8.8
8.7

9.2
9.1
8.8

10.4
10.4
10.7

7.9
8.3

9.0
8.8
8.6

9.4
9.4
9.7

11.3
12.0

10.6
11.0
10.6

8.9
9.3

15.8
15.5
15.4

18.4
18.5
19.1

5.7
5.8
5.6

6.5
6.4
6.4

6.7
6.4
6.3

6.5
6.7
7.2

7.5
7.5
7.7

5.9
6.1
6.5

8.7
9.1

9.1
9.3
9.2

19.4
19.4

119.2
119.3
117.5

129.7
134.5
135.0

150.9
157.0
159.6

169.9
172.4
171.2

4.5
4.8
5.0

5.9
5.9
5.8

6.1
6.0
6.2

120.0
123.1

127.5
128.7
128.2

146.4
147.8
153.0

13.4
13.2

9.2
9.7

10.0

12.1
12.7
13.0

12.4
12.0

9.7
9.9

10.0

20.9
20.6
21.4

5.6
5.6
5.7

Apr 
May 
June

JanR
FebP

!|991
1992
1993
1994

July 
Aug 
Sept

Feb 
Mar

1994 
Autumn

Oct
Nov
Dec

Jan
Feb
Mar

Oct
Nov
Dec

July 
Aug 
Sept

South 
West

July 
Aug 
Sept

Apr 
May 
June

Jan
Feb 
Mar

Oct 
Nov 
Dec

South 
East

United 
Kingdom

Apr 
May 
June

West 
Midlands

Oct
Nov
Dec

Redundancy rates (redundancies per 1,000 employees) 
All

W®, 
KUSX*

« Feb
Mar

VACANCIES Q Q
Regions: vacancies remaining unfilled at jobcentres:* seasonally adjusted 0.

vacan'. 
perioc 
ExcIuq 
forNc: 

IP The la: 
R Revise

Apr 
May 
June

Greater 
London + Anglia

Other 
~r vices

) Annus!
) averages

1995 Jani
Feb

r oouin tast-| SisS et0,abte3J

VACANCIES
UK vacancies at jobcentres:* seasonally adjusted

July 
Aug 
Sept

East Yorkshire North North Wales Scotland Great Northern 
Midlands and Hum- West Britain Ireland

berside

s notified to and placings made by jobcentres do not represent the total number of vacancies/engagements in the economy. Latest estimates suggest that about a third of all 
s nationally are notified to jobcentres; and about a quarter of all engagements are made through jobcentres. Inflow, outflow and placings figures are collected for four or five week 

between count dates; the figures in this table are converted to a standard 4 V3 week month.
q vacancies on government programmes (except vacancies on Enterprise Ulster and Action for Community Employment (ACE) which are included in the seasonally adjusted figures 
’em Ireland). Figures on the current basis are available back to 1980. For further details, see Employment Gazette, p 143, October 1985.
$t national and regional seasonally adjusted vacancy figures are provisional and subject to revision, mainly in the following month.

R talSnotetofaWe3-).I East.

Note: Table 2.35 assumes that people do not change industry when starting employment after having been made redundant.
* Less than 10,000 in cell: estimate not shown.
# From Winter 1993, LFS results by industry have moved to the 1992 Standard Industrial Classification (SIC).

JHOUSAN THOUSAND

UNFILLED VACANCIES INFLOW OUTFLOW of which PLACINGS

Level Change since 
previous month

Average 
change over 3 
months ended

Level Average 
change over 3 
months ended

Level Average 
change over 3 
months ended

Level Average 
change over 3 
months ended

117.9 171.3 172.5 126.6
117.1 169.0 168.8 124.2
127.9 185.6 183.7 138.2
175.8 210.8 207.9 160.3

120.0 0.4 1.0 176.3 2.8 174.3 3.7 131.6 2.9
123.1 3.1 1.4 180.2 1.3 175.7 0.8 129.9 -0.7

123.7 0.6 1.4 175.6 -1.2 179.1 -0.1 132.3 -0.6
124.1 0.4 ’ 1.4 175.1 -0.4 178.8 1.5 132.4 0.3
122.5 -1.6 -0.2 183.8 1.2 184.1 2.8 137.7 2.6

127.5 5.0 A 1.3 188.7 4.4 182.0 1.0 136.9 1.5
128.7 1.2 1.5 186.3 3.7 183.6 1.6 138.3 2.0
128.2 -0.5 1.9 190.3 2.2 188.1 1.3 143.4 1.9

135.6 7.4 2.7 190.9 0.7 184.2 0.7 140.0 1.0
140.4 4.8 3.9 199.3 4.3 195.2 3.9 150.4 4.0
140.8 0.4 4.2 201.1 3.6 199.6 3.8 150.9 2.5

140.9 0.1 1.8 196.6 1.9 196.8 4.2 148.1 2.7
141.1 0.2 0.2 200.4 0.4 198.9 1.2 150.7 0.1
141.5 0.4 0.2 195.7 -1.8 195.8 -1.3 148.0 -1.0

146.4 4.9 ^^1.8 199.6 1.0 200.0 1.1 153.8 1.9
147.8 1.4 2.2 201.2 0.3 201.2 0.8 155.6 1.6
153.0 5.2 3.8 209.7 4.7 203.8 2.7 161.4 4.5

157.3 4.3 3.6 207.9 2.8 201.4 0.5 157.7 1.3
163.5 6.2 5.2 225.4 8.1 218.1 5.6 171.4 5.3
166.5 3.0 4.5 216.7 2.3 212.3 2.8 165.0 1.2

177.2 10.9 6.6 221.1 4.4 211.6 3.4 163.8 2.0
180.0 2.8 5.5 228.9 1.2 227.1 3.0 174.7 1.1
178.9 -1.1 4.1 227.2 3.5 228.1 5.3 173.1 2.7

175.5 -3.3 -0.6 216.0 1.7 218.2 2.2 165.1 0.4
173.3 -2.2 -2.2 220.7 -2.7 222.8 -1.4 169.0 -1.9

Note: Figures are based on estimates from the the Labour Force Survey, and show the numbers of people who were 
estimates previously published in tables 2.30 and 2.31, which were based on statutory reports from employers.

1989 
Spring

1990 
Spring

1991 
Spring

1992 
Spring

1993 
Spring

1993 
Summer

1993 
Autumn

1993 
Winter

1994 
Spring

1994
Summer

Now in employment All 48 63 98 79 58 55 44 61 49 48
(found new job since redundancy)

Not in employment All 94 117 290 243 204 183 161 165 155 142

All people All 142 181 388 322 262 237 205 226 205 190
Men 94 118 268 217 169 162 139 148 141 131
Women 48 64 121 105 93 75 66 78 63 59

Great 
Britain

Northern Yorkshire 
and Hum­
berside

East 
Midlands

East 
Anglia

South 
East

South East Greater South 
West

West 
Midlands

North 
West

Wales
excluding
Greater
London

London

Redundancies (thousands)
All
Autumn 1993 205 15 17 13 w 69 41 28 13 20 17 12
Winter 1993 226 14 22 18 12 61 36 25 20 21 26 12
Spring 1994 205 14 21 16 * 63 40 23 15 21 20 10
Summer 1994 190 12 20 16 * 57 39 18 14 16 22 a

Autumn 1994 188 13 16 20 * 51 31 20 14 16 23 *

Less than 10,000 in cell: estimate not shown.

Autumn 1993 9.6 13.7 9.1 8.2 * 10.1 9.5 11.2 7.0 10.3 7.3 12.0
Winter 1993 10.6 12.7 11.4 10.9 14.2 8.9 8.2 10.2 11.5 10.4 11.0 11.8
Spring 1994 9.7 13.0 10.8 10.0 9.3 9.3 9.3 8.7 10.5 8.7 10.6
Summer 1994 8.9 11.1 10.4 10.2 * 8.4 8.9 7.6 7.6 7.7 9.4 A

Autumn 1994 8.7 11.8 8.5 12.4 * 7.4 7.1 8.1 8.0 7.9 9.6 *

Allagi

Redundancies (thousands)
Autumn 1993 47 46 40 43 29 205 I
Winter 1993 49 61 40 45 32 226 I
Spring 1994 38 51 45 44 26 205 1
Summer 1994 44 49 34 37 25 190 |
Autumn 1994 42 50 38 33 25 188 fl

Redundancy rates (redundancies per 1,000 employees)
Autumn 1993 12.5 7.9 8.0 9.7 12.3 9.(1

Winter 1993 13.4 10.4 8.0 10.1 13.2 w.a
Spring 1994 10.8 8.8 9.1 9.7 10.9 9.71
Summer 1994 12.7 8.4 6.9 8.2 10.5 8 91
Autumn 1994 11.5 8.3 7.6 7.3 10.3 8.71

'O,P,Q)

SIC 1992 # Agriculture Energy and Manufactur- Construction Distribution, Transport Banking, Public admin,
&fishing water Ing hotels & finance& education &

restaurants insurance health
(A,B) (C,E) (D) (F) (G>H) (1) (J,K) (L,M,N)

Redundancies (thousands)
Autumn 1993 All * A 66 26 40 10 26 21
Winter 1993 All * * 70 31 40 16 35 12
Spring 1994 All ★ * 65 20 40 17 . 29 15
Summer 1994 All A * 58 17 48 12 20 18
Autumn 1994 All A 53 17 44 16 27 15

Redundancy rates (redundancies per 1,000 employees)
3.7Autumn 1993 All A 13.6 26.7 9.6 6.7 9.7

Winter 1993 All w A 14.8 32.4 9.6 11.1 13.0 2.2
Spring 1994 All * A 14.6 20.6 9.5 12.6 10.2 2.7
Summer 1994 All * A 13.0 17.6 11.3 8.9 6.9 3.2
Autumn 1994 All * A 11.8 16.3 10.1 11.8 9.3 2.6

Note: Table 2.36 assumes that people do not change occupation when starting employment after having been made redundant.

soc Managersand 
administrators

Professional Associate 
professional 
and technical

Clerical and 
secretarial

Craft and 
related

Personaland 
protective 
services

Sales Plantand 
machine 
operatives

Other

Redundancies (thousands) 27 1
Autumn 1993 27 11 29 46 14 14 24 27 1
Winter 1993 24 13 13 33 55 * 17 33 18 I
Spring 1994 30 10 11 28 41 13 19 34 23 1
Summer 1994 25 A 12 22 40 13 <19 28 17 1
Autumn 1994 23 10 12 29 35 12 19 27

Redundancy rates (redundancies per 1,000 employees) 13.81
Autumn 1993 9.0 5.5 8.0 19.4 5.7 7.9 11.3 13.5]
Winter 1993 7.9 6.0 6.9 9.1 23.9 A 9.1 15.6 9.21
Spring 1994 9.9 4.6 5.7 7.7 18.1 5.7 10.2 16.2 12.1]
Summer 1994 8.0 A 6.2 6.2 17.6 5.4 10.4 13.4 8.6J
Autumn 1994 12.7
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THOUSAND

SIC 1980

14,100 27,0005

includes 12,570 directly involved

2,000 7 900 3,0006 700

2 700 2,0003 200 1,000

40,000 5,600 14,0006 3,900

200 3,000 3 600 4,000
io and

200 1,0006 500 4,000 2
■cturing

800 8004 4
Stoppages in progress: cause

1,000 8 1,100 1,0002 400

United Kingdom 12 months to January 199533 71,300 160,000 57 36,000 100,000

3 400 1,000

Number of stoppages:

ee Definitions page at the end of the Labour Market Data section for notes on coverage. Figures for 1994 and 1995 are provisional.
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: industry

1,500
200
800

1,000
36,000
15,000

2,000
1,000
1,000

3,000
1,000

5
22

8

5
3
2

2,000
14,000
12,000

8,000
1,000
1,000

Working 
days lost

3
16
13

3
5

400
6,300

14,800

800
6,100
4,700

1,700
1,100

600

Northern 
Ireland

; clothing 
ooden

Some 
each < 
Less t
Less

# 
5,000

ioppages which affected more than one industry group have been counted under 
the industries but only once in the total for all industries and services.

an 50 workers involved.
en 500 working days lost.

United^! 
K,ngdoml

The monthly figures are provisional and subject to revision, 
normally upwards, to take account of additional or revised 
information received after going to press. For notes on coverage, 
see Definitions page at the end of the Labour Market Data 
section. The figures for 1995 are provisional.

.otels 
ng, repairs 
vices 
hunication 
id misc. 
services 
tnce,

! gas ; 
. other 

• water 
ing ,'S 
acture 
'.sing 
nature 

■ man-

3 0 VACANCIES
. O Regions: vacancies remaining unfilled at jobcentres and careers offices

INDUSTRIAL DISPUTES
Stoppages of work

I Other mai
■ industry
■ Construct
■ Distribution
I and ca .
I fansport
■ and cc
I Supporting
I transpo: 
I Banking, f
I insuran-

serv
I Public adn
I sanitary
I Education.
I develo:
I Health sen
I Other serv
I All indust
I and se

West East Yorkshire North North Wales Scotland Great 
Midlands Midlands and Hum- West Britain

berside

rand fishinc 
! Coal extraction 
[Coke, minera- 
I and natura 
Electricity- 
I energy anc 
Metal process 
I and menu. 
[Mineral proc?r 
I and mam 
[Chemicals a' 
I made fibi* 
Metal goods 
Engineering 
Motor vehicle 

i Other transp' 
I equipme-; 
Food, drink a 
I tobacco 
[Textiles 
[Footwear a^: 
Timber ano ?
| furniture 
paper, prin’

Number of workers (000) Working days lost in all stoppages in progress in period (000)

Stoppagggin

Stoppages Workers 
involved

South Greater
East London *

East South
Anglia West

INDUSTRIAL DISPUTES Q 
Stoppages of work:* summary H".

Note- About one third of all vacancies nationally are notified to jobcentres. These could include some that are suitable for young people and similarly vacancies notified to careers offices could 
include some for adults. The figures represent only the number of vacancies notified by employers and remaining unfilled on the day of the count. Because of possible duplication and also 
due to a difference between the timing of the two counts, the two series should not be added together.

* Included in South East.
+ Excludina vacancies on government programmes. See note to table 3.1. „ * ... x.u ..
# The method of compiling vacancies in Great Britain changed in March 1994. From April 1994, the GB element of Careers Office figures refer to the last week day of the previous month, 

however, until the new system is fully developed, figures between April 1994 and September 1994 will continue to refer to 31 March (April figures).

stry

12 months to January 1994 12 months to January 1995

Stop­
pages

Workers 
involved

Working 
days lost

Stop­
pages

Workers 
involved

Working 
days lost

Stoppages: January 1995

United Kingdom Number of 
stoppages

Workers 
involved

Working 
days lost

Stoppages in progress 14 15,900 22,000

of which, stoppages:
Beginning in month 11 12,600* 15,000
Continuing from earlier months 3 3,200 7,000

Vacancies at Jobcentres: total +
1991
1992
1993
1994

)
) Annual
) averages
)

28.8
29.2
31.4
41.1

1994 Feb 30.9
Mar 32.3

Apr 36.4
May 38.0
June 41.5

July 42.8
Aug 44.2
Sept 47.8

Oct 55.1
Nov 52.7
Dec 46.0

1995 Jan 41.5
Feb 41.9

Vacancies at careers offices
1991 ) 3.5
1992 ) Annual 2.-7 ;
1993 ) averages 2.8
1994 ) 2.8

1994 Feb 2.7
Mar 3.1

Apr 2.9
May 2.9
June 2.9

July 2.9
Aug 2.9
Sept 2.9

Oct 2.7
Nov 2.4
Dec 2.4

1995 Jan 1.6
Feb 1.6

8.2 3.2 9.9 8.2 7.1 7.9 15.8 6.6 8.2 18.3 113.8 2.8 1166
8.3 3.5 9.0 7.6 7.3 7.9 14.9 6.0 8.5 18.9 112.8 3.2 116.0

10.0 4.2 9.6 8.9 8.8 9.9 15.7 6.1 9.6 18.5 122.7 4.0 1266
13.1 5.4 12.4 12.2 10.8 11.8 19.0 6.8 11.2 19.8 150.3 5.0 1554

10.2 4.2 9.6 9.4 8.3 9.4 16.3 5.7 9.2 16.3 119.4 4.2 1236
10.8 4.6 10.8 10.2 9.1 10.1 17.1 „ 6.0 10.0 17.5 127.6 4.2 131*8

11.5 5.4 12.6 11.2 10.3 11.2 18.2 6.7 11.2 19.1 142.3 4.7 146.9
11.9 5.7 13.3 12.1 10.6 11.5 18.8 6.8 11.5 20.5 148.8 4.9 1537
12.9 6.0 14.3 12.5 11.2 12.3 19.7 6.9 12.0 21.5 157.8 5:0 162.8

13.2 5.9 13.5 12.2 10.8 11.8 18.8 6.9 11.6 20.2 154.5 5.0 159.6
13.4 5.7 13.4 12.6 10.7 12.3 19.0 6.8 11.5 20.9 157.1 5.0 1621
14.4 6.0 14.3 13.9 11.4 13.2 21.0 7.7 12.3 22.7 170.3 5.5 175.8

17.4 6.7 14.6 16.0 14.4 14.6 23.2 8.3 13.0 22.9 188.8 6.2 195.0
16.9 6.0 13.4 15.1 13.8 13.7 21.9 7.6 12.5 21.7 178.5 6.1 184.6
15.4 5.2 11.5 13.3 12.3 12.1 19.9 6.9 11.3 20.2 158.8 5.8 164.6

14.5 4.6 10.7 12.2 10.9 11.2 18.4 6.6 11.1 18.8 145.9 5.7 151.6
14.4 5.0 11.2 12.8 10.8 11.4 18.3 6.8 11.5 19.4 149.2 5.4 154.6

2.0 0.3 0.5 1.4 0.4 0.6 0.8 0.3 0.1 0.7 8.7 0.3 9.0
1.6 0.3 0.4 3JBS.2 0.3 0.4 0.5 0.3 0.1 0.5 6.7 0.3 7.0
1.7 0.3 0.5 0.8 0.3 0.4 0.5 0.3 0.1 0.5 6.6 0.6 7.2
1.4 0.3 0.7 0.8 0.3 0.3 0.5 ' 0;1 0.1 0.6 6.5 0.8 7.2

1.6 0.2 0.4 0.9 0.3 0.3 0.4 0.1 0.1 0.4 5.8 0.6 6.4
1.8 0.2 0.4 1.0 0.3 0.4 0.5 0.2 0.1 0.5 6.7 0.6 7.3

1.6 0.3 0.5 0.9 0.4 0.4 0.6 0.2 0.1 0.6 6.8 0.6 7.4
1.6 0.3 0.5 0.9 0.4 0.4 0.6 0.2 0.1 0.6 6.8 0.6 7.3
1.6 0.3 0.5 0.9 0.4 0.4 0.6 0.2 0.1 0.6 6.8 .0.6 . 7.3

1.6 0.3 0.5 0.9 0.4 0.4 0.6 0.2 0.1 0.6 6.8 . 0.7 7.5:
1.6 0.3 0.5 0.9 0.4 0.4 0.6 0.2 0.1 0.6 6.8 . 0.7 7.4
1.6 0.3 0.5 0.9 0.4 0.4 0.5 0.2 0.1 0.6 6.7 0.8 7.5

0.7 0.4 1.3 0.3 0.2 0.3 0.5 0.0 0.1 0.7 6.9 1.6 8.4
0.6 0.4 1.2 0.3 0.2 0.2 0.4 0.0 0.1 0.7 6.1 1.0 7.1
0.6 0.4 1.2 0.3 0.2 0.2 0.4 0.0 0.1 0.6 6.0 0.9 6.8;

0.4 0.2 1.0 0.2 0.1 0.3 0.4 0.0 0.1 0.6 4.6 0.8 5.4 j
0.4 0.3 1.0 0.3 0.1 0.2 0.4 0.0 0.1 0.6 4.6 0.9 5.5 j

business Pay: wage-rates and earnings levels 67 45,600 158,000
s and leasing 1 100 # 3 4,000 7,000 extra wage and fringe benefits 25 6,900 7,000
Oration and Duration and pattern of hours worked 13 4,900 8,000
irvices 67 233,800 279,000 34 8,000 19,000 Redundancy questions 34 10,900 13,000
search and Trade union matters 3 500 1,000
snt 18 23,700 24,000 . 15 30,700 75,000 Working conditions and supervision 4 2,000 2,000

2 300 2,000 2 1,200 1,000 Manning and work allocation 35 33,200 85,000
2 200 # 10 13,200 27,000 Dismissal and other disciplinary measures 25 14,200 24,000

ces 201* 374,300 603,000 206* 118,100 298,000 All causes 206 118,100 298,000

iWedKini

SIC1980

Beginning 
in period

In progress 
in period

Beginning 
involvement 
in period in 
any dispute

All involved 
in period

All industries 
and services

(All classes)

Coal, coke, 
mineral oil 
and natural 
gas (11-14)

Metals, 
engineering 
and vehicles 
(21-22,31-37)

Textiles, 
clothing and 
footwear 
(43-45)

Construction

(50)

Transport 
and comm­
unication 
(71-79)

Allother 
industries 
and services

987 1,004 1,016 884 887 3,546 217 458 50 22 1,705 1,095
988 770 781 759 790 3,702 222 1,456 90 17 1,490 428
989 693 701 727 727 4,128 52 655 16 128 625 2,652
99.0 620 630 285 298 1,903 94 953 24 14 177 641
991 357 369 175 176 761 29 181 1 14 60 476
992 240 253 142 148 528 8 60 1 10 12 437
993 203 211 383 385 649 27 96 2 1 160 364

993 Jan 20 28 12 14 49 2 46
Feb 5»9 27 20 22 71 1 30 1 39
Mar 27 37 27 33 74 22 1 16 34
Apr 21 27 80 87 154 25 7 115 7
May 20 29 18 25 30 3 8 19
Jun sM8 32 5 9 15 6 1 5 3
Jul 15 24 42 43 50 9 1 39

l Aug 15 21 3 3. 19 1 12 6
' Sep 16 22 3 4 8 5 1 2

Oct IH2 15 2 3 4 2 1 1
Nov 14 18 170 170 175 9 166
Dec 6 8 1 1 1 1

994 Jan 10 12 ’ 2 2 2 1 2Feb 7 9 3 4 4 1 3Mar 19 22 5 8 8 1 2 6Apr 19 22 4 5 15 3 9 3f May 25 33 18 19 33 4 1 2 26Jun 29 36 29 42 70 6 4 17 431 Jul 22 28 8 15 32 7 1 16 8Aug 12 18 11 15 39 7 18 141 Sep 12 19 5 10 20 3 13 4[ Oct 16 19 7 10 14 1 2 11Nov 17 19 6 7 17 4 1 12
15 21 8 10 23 5 6 11

* Jan
11 14 13 16 22 4 14 4
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Average earnings index: all employees: main industrial sectors

TIME RATES OF WAGE
Actual Seasonally adjustedActual Seasonally adjusted Actual

AND HOURS OF WO
SSENTIAL INFORMATION On basic

holiday entitlement contained in

around 160 national collective

agreements and statutory wages

orders affecting manual employees

(For more details ring 0171-273 5571).

SUBSCRIPTION FORM

To: Employment Department SSD Al

Level 1, Caxton House, Tothill Street,

London SW1H 9NF.

enclosed please find a cheque for £60.

being one year’s subscription (including

UK postage) from January 1995, for

monthly updates of the loose-leaf

publication time rates of wages and

hours of work. New subscribers receive

an updated copy of the publication.

complete with binder, and updates for

the remainder of the calendar year. The

copies should be sent to:

NAME

COMPANY

ADDRESS

POSTCODE

APRIL 1995

Service industries 
(Divisions 6-9)

Manufacturing industries 
(Divisions 2-4)

Production industries 
(Divisions 1-4)

rates of pay, hours and

FiaiirpeafOnal adiustment factors currently used are based on data up to April 1991.
The S 'OriXears on a 1985=100 basis were published in Employment Gazette, October 1989; the 1985=100 series was discontinued after July 1989.
^PtoymenfG ^een re^ase<^ ^om 1988=100 to 1990=100, in common with other economic series in the national accounts. Figures on a 1988=100 basis were last published in

H 1995Under|y‘n9 rate °f change is provisional for the latest two months. For a note on the underlying rate of change see Statistical Update, Employment Gazette, pp 48, February

GUREsDfrom'jaLNUAERYUiBUSHED IN 1992 STANDARD INDUSTRIAL CLASSIFICATION (SIC) FORMAT FROM NEXT MONTH. THESE INDICES WILL BE BASED ON

Actual Seasonally adjusted
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Whole economy 
(Divisions 0-9)

Seasonally adjusted

Per cent change 
over previous 
12 months

Per cent change 
over previous 
12 months

Per cent change 
over previous 
12 months

Per cent change 
over previous 
12 months

Under- Under- Under- Under-

5(90=10° lying * lying * lying * lying *

L—-------- 83.5 84.1 83.8 83.8
1988 ) 91.1 91.4 91.4 91.21989 ) Annurb

100.0 100.0 100.0 Soo.o 100.0 100.0 100.0 100.0
1990 ) 108.0 108.2 108.6 107.7
1991 ) 114.6 115.3 115.8 114.1
1992 ) 118.5 120.5 121.0 117.5
1993 )
1994 ) 123.2 126.2 126.9 121.7

95.0 95.8 9.2 91/2 94.7 95.5 8.0 834 94.8 95.5 8.6 9’4 95.4 96.3 9.3 9’4
1990 Jan

Feb 95.2 96.4 <*9.0 9’4 95.8 96.4 8.3 9’4 95.7 96.4 8.8 9’4 95.2 96.4 8.8 9’4

Mar 98.0 97.3 9.4 9’4 98.2 98.0 10.6 9’4 98.0 98.0 10.4 9®4 98.1 97.0 8.7 9’4. ,

98.0 98.1 9.4 9’4 98.5 97.7 8.7 9’4 98.3 97.6 8.8 9®4 97.9 98.2 9.1 9'4
99.0 99.2 10.3 934 99.1 98.8 9.2 9’4 98.9 98.7 9.3 9’4 99.3 99.5 10.7 9%

1 June 100.7 £1 00.1 10.6 10 101.0 99.9 9.8 9’4 101.1 100.2 10.2 934 100.4 100.0 10.4 10

| July 101.3 100.2 10.0 10’4 101.6 100.4 9.5 9’4 101.5 HoO.4 9.5 10 101.0 100.1 9.9 10
1 Aug 101.0 101.5 10.9 10 99.9 101.3 9.8 9’4 100.2 101.2 9.5 934 101.4 101.8 11.5 10
[, Sept 101.3 101.9 9.6 10 W01’1 102.2 9.8 9’4 101.3 gfe.3 10.1 934 $$01.0 101.8 9.2 10

[ Oct 101.7 102.5 9.0 934 101.6 102.4 9.3 9’4 101.8 102.5 9.5 QPIa 101.3 102.4 8.2 934
1 Nov 103.4 103.1 9.3 984 103.4 103.3 9.7 9’4 103.5 103.2 9.6 9®4 103.0 102.9 9.2 934
| 9ec 105.5 103.8 10.1 934 105.1 104.0 9.7 9’4 104.9 103.9 9.6 934 105.8 103.6 10.4 9’4

1991 Jan 103.8 , 104.6 9.2 s9’4 103.7 104.6 9.5 9’4 104.0 104.9 9.8 9’4 103.7 104.7 8.7 9’4
[ Feb 104.1 105.4 9.3 9’4 104.5 105.2 9.1 834 104.8 105.6 9.5 9 103.7 105.0 8.9 9

Mar 106.5 105.7 8.6 9 106.1 105.8 8.0 8’4 106.2 106.2 8.4 9 106.9 105.6 8.9 834

Apr 106.4 106.5 8.6 834 107.6 106.7 9.2 8’4 107.6 107.0 9.6 9 105.6 105.9 7.8 8’4
1 May 107.0 107.2 8.1 8’4 107.4 107.0 8.3 834 108.2 107.9 9.3 9 106.5 106.7 7.2 8
e June 107.9 107.3 7.2 8 109.0 107.8 7.9 8’4 109.1 108.1 7.9 834 107.1 106.7 6.7 7'4

July 109.0 107.8' - 7.6 7% 109.3 108.1 7.7 8’4 109.5 108.3 7.9 8’4 108.5 107.6 7.5 7’4
1 Aug 109.2 109.8 8.2 734 108.2 109.8 8.4 8 109.0 110.0 8.7 8’4 109.2 109.6 7.7 7'4
| Sept 109.3 110.0 7.9 734 108.6 09.8 7.4 8 109.6 110.6 8.1 8’4 109.0 109.8 7.9 7’4

I Oct 109.3 110.2 7.5 7’4 110.0 <<110.8 8.2 8 ® 10.3 111.0 8.3 8’4 108.8 110.0 7.4 7’4
I Nov 111.4 -^11.0 7.7 7’4 111.5 111.3, 7.7 8 112.0 111.7 8.2 8’4 111.2 111.0 7.9 7’4
f Dec 112.3 110.5 6.5 7’4 112.7 ^11.6 7.3 734 ® 12.9 111.9 7.7 8 111.9 109.5 5.7 7

1992 Jan ®5n A;, 111.9 7.0 7’4 111.6 112.5 7.6 ru 112.1 113.0 7.7 734 110.8 111.8. 6.8 7
Feb . 111.9 113.3 7.5 7’4 112.6 113.4 7.8 8’4 113.1 113.9 7.9 8’4 111.7 113.0 7.6 7’4

I Mar 115.8 114.9 8.7 7’4 117.0 116.7 10.3 8 117.2 117.2 10.4 8 115.3 t.^13.9 7.9 7’4

I Apr 113.0 113.1 6.2 7 113.0 112.1 5.1 7’4 113.8 113.1 5.7 7’4 112.8 113.1 6.8 7
| May 113.9 114.1 6.4 6’4 114.8 114.4 6.9 6’4 115.3 115.0 6.6 6’4 113.4 113.6 6.5 6'4
I June 114.5 113.8 6.1 6’4 115.4 114.2 5.9 6’4 115.8 114.8 6.2 6’4 113.8 113.4 6.3 6’4

1 July 115.1 113.9 5.7 6 116.1 114.8 6.2 6’4 116.6 115.2 6.4 6’4 114.5 113.5 5.5 6
Au 114.6 J <115.3 5.0 534 115.3 116.9 6.5 6 115.6 • 116.7 6.1 6’4 114.3 114.7 4.7 534

| Sept 114.7 115.4 4.9 5’4 - 114.9 116.1 5.7 6 115.3 116.4 5.2 6 114.3 115.2 4.9 5’4

| Oct 116.0 117.0 6.2 - 5’4 116.9 117.8 6.3 534 117.3 118.1 6.4 534 115.4 116.7 6.1 5’4
| Nov 116.4 116.1 4.6 5 117.7 117.6 5.7 534 118.2 117.9 5.6 534 115.8 <115.6 4.1 4’4
1 Dec 117.9 116.0 5.0 434 118.8 117.5 5.3 5’4 gl19.2 §|118.2 5.6 5’4 117.4 114.9 4.9 4’4

1993 Jan 116.1 117.0 4.6 434 117.1 118.1 5.0 5’4 117.6 118.6 5.0 5’4 115.6 116.7 4.4 4’4
Feb 116.7 118.2 4.3 4’4 118.3 119.2 5.1 5 118.7 119.6 5.0 5 116.1 117.5 4.0 4’4

| Mar 119.6 118.7 3.3 4 121.9 121.6 4.2 5 122.1 122.2 4.3 5 118.5 117.1 2.8 334

Apr 117.5 117.6 4.0 4 119.0 118.0 5.3 5 119.7 118.9 5.1 5 116.5 116.8 3.3 3’4
May 118.0 118.3 3.7 3*4 120.3 119.9 4.8 5 120.8 120.4 4.7 5 116.9 117.0 3.0 3I June 118.5 117.8 3.5 3®4 121.0 119.6 4.7 5 121.3 120.2 4.7 5 117.0 116.5 2.7 2*4

1 July 119.5 118.3 3.9 3’4 121.9 120.5 5.0 434 122.4 121.0 5.0 434 118.3 ' 117.3 3.3 234
1 Aug 118.2 - 118.9 3.1 3’4 119.5 121.1 3.6 4’4 119.9 121.0 3.7 4’4 117.3 117.7 2.6 234
I Sept 118.0 118.8 2.9 3 120.1 121.4 4.6 4’4 120.6 121.7 4.6 4’4 116.8 117.7 2.2 2’4

I Oct 118.4 119.4 2.1 3 121.3 122.3 3.8 4’4 121.7 122.6 3.8 4’4 116.9 118.2 1.3 2’41 Nov 120.0 119.7 3.1 3 122.4 122.3 4.0 4 123.1 122.7 4.1 4’4 118.7 118.5 2.5 2'41 Dec 121.6 119.6 3.1 3’4, 123.6 122.3 4.1 4’4 124.1 123.0 4.1 4’4 120.8 118.3 3.0 2®4

0994 Jan 120.3 121.2 3.6 3®4 122.7 123.7 4.7 4’4 123.3 124.2 4.7 4’4 119.2 120.3 3.1 3’4
| Feb 122.0 123.5 4.5 334 123.5 124.4 4.4 434 123.9 124.8 4.3 434 121.7 123.2 4.9 3’4
[ Mar 124.9 124.0 4.5 4 128.4 128.1 5.3 434 128.4 128.4 5.1 434 123.6 122.1 4.3 4

t Apr 121.6 121.8 3.6 3*4 124.6 123.5 4.7 434 125.1 124.3 4.5 434 120.3 120.6 3.3 3’4| May 123.5 123.8 4.6 4 125.5 125.0 4.3 4’4 129.3 128.9 7.1 4’4 121.0 121.2 3.6 3’4
Jun 123.0 122.3 3.8 3’4 026.2 124.8 4.3 4’4 126.4 125.3 4.2 4’4 121.3 120.9 3.8 3’4

| July
124.0 122.8 3.8 334 127.0 125.6 4.2 4’4 127.3 125.8 4.0 4’4 122.5 121.5 3.6 3’4[ Aug
122.8 123.5 3.9 3’4 124.9 126.7 4.6 4’4 125.5 : .126.8 4.8 4’4 121.4 121.8 3.5 a’4I Sept 122.7 123.4 3.9 3®4 ^125.6 127.0 4.6 434 126.1 127.3 4.6 4’4 121.0 121.9 3.6 3'4

1 3ct 122.9 124.0 3.9 334 127.2 128.2 4.8 4’4 127.5 128.3 4.6 4’4 120.9 122.2 3.4 3’4I Nov 124.0 123.7 3.3 334 128.4 128.2 4.8 5 128.7 128.3 4.6 434 121.8 121.7 2.7 3
127.0 125.0 4.5 3a4 130.8 $$29.4 5.8 5 H131-2 130.0 5.7 434 125.5 122.9 3.9 2*4

U JanP 124.8 125.7 3.7 3’4 128.3 129.4 4.6 5 128.9 129.9 4.6 4’4 123.2 124.4 3.4 2%
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124.1
121.9
121.6

88.0
89.5
88.6

123.8
122.0
123.7

89.4
95.8
98.5

114.8
115.1

113.3
113.8
112.3

122.9
123.3
125.2

110.8
112.5
113.8

118.2
119.0
122.2

105.4
109.4
109.2

89.3
89.5
93.4

92.0
93.8
99.3

98.6
94.2
93.1

95.8
95.2

102.5

89.4
88.5
89.5

109.8
115.8
120.2

119.5
120.1
121.0

123.2
123.8
123.9

94.3
97.3
91.2

100.7
88.8
88.5

105.4
87.6
89.2

105.6
97.8

101.9

110.1
103.4
103.7

120.9
108.0
108.5

121.9
110.0
111.6

127.4
113.3
118.3

142.6
119.9
119.3

96.5
90.8
93.4

102.3
99.3

100.5

102.8
102.4
102.6

107.1
106.2
106.8

107.5
108.6
109.5

109.1
110.6
112.2

116.6
116.1
116.0

115.6
116.3
120.9

90.1
92.9
93.4

93.0
94.5
95.9

81.6
88.9

100.0
109.3
116.2
121.2
125.6

111.5
114.7
117.8

115.3
115.5
114.2

115.3
120.0
123.1

123.1
123.0
126.4

83.8
92.0

100.0
109.1
116.9
122.7
128.2

98.0
99.2

100.5

101.1
102.5
104.5

108.1
108.3
110.2

109.8
109.3
109.4

112.8
114.0
117.8

118.0
116.6
116.2

122.7
119.4
120.5

121.0
121.5
123.5

124.0
121.1
122.6

123.6
124.9
124.4

125.2
126.7
130.3

129.0
130.3
131.2

92.7
91.5
92.4

95.9
97.4
99.6

100.5
99.8

101.7

103.6
105.1
106.7

109.8
108.4
108.7

113.9
115.9
116.6

124.9
127.1
127.9

128.0
126.7
126.1

90.8
90.4
92.0

92.6
91.9
92.8

95.2
96.8
99.3

101.5
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99.6

101.6
103.7
104.6

116.6
106.0
109.7

114.6
115.8
117.9

122.9
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130.0

88.0
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93.9
99.9

101.9
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105.8

110.9
106.1
107.9

111.0
111.7
114.7

116.8
117.0
116.5

122.4
120.5
122.0

86.1
86.1
89.3

91.0
92.0
92.1

91.8
94.1
98.6

102.0
103.6
103.8

107.1
108.9
$10.1

03.4
^14.8

111.0]
116.1]
116.31

113.31
114.1
123.0]

Leather, 
footwear
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109.3

98.3
98.8

100.7
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102.8
103.2

104.9
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108.0
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113.2
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95.5
97.5
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100.3
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100.3
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105.6
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106.4
106.6

115.8
112.2
112.0

115.4
115.6
119.1

92.2
91.6
93.9

99.8
101.4
101.3

105.5
107.8
109.6

88.3
89.7
90.2

(71,72, 
75-77,79)

97.3
97.9

101.6

105.3
105.0
106.0

106.5
106.8
105.8

110.8
112.1
111.0

124.9
125.2
130.6

89.8
89.2
89.1

91.8
90.2
90.6

82.5
90.7

100.0
106.8
113.1
116.5
122.3

101.3
98.6
98.6

99.5
104.4
105.8

92.0
89.1
88.7

95.9
97.9

100.3

100.1
103.0
102.2

120.6
123.1
123.3

86.7
87.7
88.0

94.9
96.0
95.4

96.4
101.8
99.9

120.1
119.7
120.2

112.1
114.4
113.2

117.2
118.8
118.1

121.4
108.5
111.9

114.6
115.3
117.5

117.4
118.6
120.6

99.5
100.1
99.5

99.8
106.2
111.7

105.9
106.6
107.4

123.7
126.7
133.6

101.8
99.1

100.5

90.9
91.3
92.7

93.9
95.1
95.2

102.0
99.0

102.3

108.0
110.0
112.3

119.5
115.6
114.1

115.1
117.7
119.3

112.7
116.8
113.9

108.1
111.4
112.5

85.1
91.6

100.0
107.2
113.7
117.8
123.1

109.5
113.5
117.5

113.9
114.4
116.9

123.9
121.9
123.1

109.9
111.2
115.0

115.3
117.3
118.8

119.3
122.1
122.8

(61,62, 
64,65,67)

107.8
109.5
114.0

93.3
91.7
93.1

108.7
111.5
109.4

109.4
111.3
117.0

116.8
118.1
118.1

117.3
117.2
119.6

119.0
122.2
127.0

90.0
90.8
91.2

101.8
99.2
99.8

119.1
116.7
118.7

111.4
112.2

88.5
88.1
91.7

110.2
111.4
113.6

122.3
124.4
121.8

128.8
117.7
116.9

92.4
93.0
97.4

98.5
99.3

100.4

87.8
88.3
88.6

103.6
103.8
104.7

128.1
129.8
130.3

119.4
119.2
130.4

98.8
99.6

101.1

101.7
98.9

100.4

107.1
106.0
110.3

112.0
112.0
113.7

120.0
119.2
119.2

84.2
90.6

100.0
108.3
115.2
119.9
124.3

118.1
117.5
119.7

106.4
105.9
105.2

122.9
124.3
124.5

122.6
124.1
121.3

105.1
115.9
106.1

125.2
132.0
128.9

86.7
88.2
90.3

111.5
112.1

121.6
121.7
125.2

92.3
91.3
93.3

118.6
118.9
120.9

123.2
124.1
134.4

113.8
114.3
116.3

127.7
128.3
127.1

127.9
126,3
127.8

87.9
89.5
89.8

117.8
119.1
122.7

122.8
120.9
120.5

127.4
128.8
131.0

116.8
119.2
122.5

122.2
119.0
118.0

119.8
120.7
123.2

126.4
129.3
132.0

131.1
127.2
127.8

132.1
131.8
134.9

111.8
111.9
113.2

89.0
90.1
88.4

93.7
91.5
92.9

93.2
94.7
94.3

110.61
110.41
110.71

115.61
117.8]
118.11

101.0]
104.61
1.07.61

104.4
105.5
107.91

113.1
011.1
110.4

111.9
112.2
113.9

113.1
117.4
119.2

113.3
114.9
118.0

119.9
120.2
120.1

119.8
120.2
122.5

101.1
102.4
104.1

105.9
106.8
108.6

115.1
116.6
115.6

119.2
118.5
119.6

123.3
122.5
124.3

125.7
125.2
128.2

89.8
90.4
92.1

90.9
92.5
93.6

97.0
97.2
98.3

119.0
119.4
120.8

95.7
95.8
98.2

101.1
103.1
105.0

108.3
106.7
107.9

92.9
91.6
93.1

94.7
94.5
98.9

99.9
99.7

100.3

102.3
103.0
107.0

110.9
110.1
110.4

110.8
109.8
109.7

113.3
112.0
113.4

112.4
113.1
116.4

118.1
116.8
116.3

101.3
102.9
109.5

116.4
116.8
124.4

116.1
117.4
119.6

112.3
114.3
116.2

119.3
122.1
127.2

123.1
122.7
122.0

110.7
112.1
121.6

112.1
110.8
110.4

112.6
115.5
123.0

119.8
121.3
121.4

104.1
104.8
105.1

120.2
121.1
120.4

121.5
123.2
122.9

84.7
92.0

100.0
109.4
118.7
120.2
122.9

101.6
106.2
103.4

102.2
102.8
102.8

120.8
121.8
123.6

93.9
93.7
93.4

82.2
90.3

100.0
110.4
117.5
122.2
126.7

95.7
97.7

104.1

102.3
104.6
103.5

104.4
104.3
103.2

103.4
105.1
104.0

112.3
112.8
113.3

118.2
116.7
117.5

123.5
120.9
120.4

121.8
122.9
120.5

122.9
126.4
124.0

124.7
126.0
124.5

82.8
83.7
87.7

92.6
93.2
94.5

86.6
92.8

100.0
106.3
112.0
116.9
123.8

102.7
90.2
94.9

104.9
94.7

103.7

114.0
97.4
99.2

106.6
99.4

101.2

112.6
105.4
108.4

112.6
107.5
109.2

118.7
113.9
113.2

93.4
86.4
86.2

84.0
91.9

100.0
105.8
110.8
115.9
121.1

99.0
100.2
101.9

101.2
102.9
104.8

103.9
105.7
107.5

106.9
108.0
109.3

120.5
121.5
122.7

94.5
96.1
97.2

98.1
98.6

100.6

103.0
105.8
110.4

113.1
113.3
122.6

113.3 
113.7’
114.8

120.2
118.5
118.6

119.2
124.4
126.5

83.6
85.5
84.6

87.3
88.2
88.7

87.5
89.4
88.5

94.4
95.6
96.0

104.1
106.1
107.1

120.3
121.5
124.5

93.5
94.9
96.9

83.8
91.7

100.0
108.6
115.9
121.7
127.2

97.4
98.9

100.0

102.4
103.5
104.6

106.6
108.5
110.8

112.9
113.1
117.5

120.1
123.4
122.2

122.5
123.7
124.1

124.2
124.6
130.1

88.0
88.4
89.9

91.5
91.6

102.7

104.2
104.4
104.5

109.8
104.5
106.2

111.9
115.2
118.4

115.1
127.2
120.5

89.4
91.5
92.7

79.6
89.7

100.0
108.5
114.0
118.8
123.2

96.9
99.8

101.7

101.4
101.4
101.4

107.5
105.5
108.1

114.6
116.6
121.4

118.5
117.3
118.4

121.9
118.5
119.2

119.9
120.1
118.9

120.0
119.9
123.0

123.6
123.3
122.7

125.6
126.9
128.5

88.9
88.8
92.4

117.41
117.5]
118.1]

111.4]
111.3
111.41

92.6
93.8
94.8

102.7
103.7
104.7

102.8
103.7
105.3

107.8
106.5
107.0

109.0
110.5
112.1

114.0
115.7
115.9

116.3
116.4
118.5

94.0
91.7
93.1

93.7
94.1
94.3

100.9
101.0
102.6

103.1
102.3
104.0

108.8
108.3
109.3

114.3
115.6
114.6

120.2
119.9
124.5

120.8
123.4
125.0

92.4
93.2
94.9

97.8
98.5

100.4

102.4
104.5
104.6

109.0
110.0
112.4

119.0
122.7
123.5

123.5
125.1
128.4

92.1
94.0
94.6

110.0
106.3
108.2

108.7
110.6
114.3

110.7
110.5
114.1

113.7
111.2
112.7

114.6
114.3
118.7

114.9
114.6
119.0

116.5
115.9
119.0

116.9
117.5
120.6

84.0
85.1
89.2

105.9
106.4
107.1

110.0
109.6
113.5

111.9
112.0
115.2

115.2
116.5
120.3

97.4
100.7
100.4

104.4
104.9
104.9

115.8
116.4
113.7

118.8
120.9
119.5

87.6
87.5
89.9

94.7
94.3
96.3

100.6
102.7
112.0

107.6
109.9
112.5

117.6
114.6
115.6

120.9
118.2
118.7

123.5
120.7
124.3

128.1
122.8
124.1

86.4
86.7
87.4

96.6
94.4
96.1

104.4
102.1
111.3

104.6
105.3
106.8

111.6
116.0
117.5

116.1
115.6
114.2

116.0
114.8
114.3

115.3
119.4
121.4

119.0
130.3
131.5

121.5
119.2
117.5

86.6
86.7
94.6

90.3
95.4
97.4

104.7
104.1
103.7

104.1
105.6
105.1

109.1
108.6
110.7

117.2
118.4
117.8

117.6
119.5
120.1

119.5
120.3
119.5

123.5
125.9
126.8

95.0
96.5
96.6

107.1
108.4
109.4

113.5
115.5
111.7

112.9
112.8
114.2

121.0
119.5
119.4

118.7
118.5
118.7

118.5
119.3
119.7

120.2
120.4
119.9

125.4
126.2
124.9

88.5
91.4
93.5

94.7
96.4
97.1

94.7
93.4
94.7

92.9
94.5
94.1

116.4
109.3
109.8

130.5
110.1
113.9

135.8
120.6
127.1

111.7
112.4
113.0

112.4
114.4
114.6

123.5
119.7
120.3

108.0
109.8
110.5

111.1
112.7
113.2

110.5
111.5
112.9

116.6
115.1
115.3

116.0
117.8
119.6

93.6
90.2
91.0

108.3
108.5
107.7

111.4
110.7
109.6

91.TJ
88.6
89.9

85.61
84.41
86.21

108.8
110.6
112.1

115.7
115.7
116.6

114.5
115.4
118.8

117.3
118.5
119.5

120.6
121.1
122.1

124.8
125.9
127.1

94.4
94.1
95.9

115.5
117.4
118.3

87.6
91.2
89.4

80.3
89.7

100.0
108.0
113.1
116.5
120.0

104.1
105.0
105.9

90.1
87.7
91.5

85.2
92.6

100.0
106.3
110.5
113.3
117.2

115.1
114.8
115.1

115.4
116.3
122.6

115.7
117.4

111.4
112.0
113.2

117.5
119.2
120.6

105.9
111.5
112.0

119.2
121.7
125.5

82.8
90.1

100.0
107.7
114.1
119.3
123.5

111.5
111.4
113.9

112.2
114.3
116.8

119.6
117.5
116.2

117.5
119.4
119.7

123.3
121.7
127.1

87.1
87.0
87.5

111.3
108.9
104.6

124.6
114.7
117.8

90.6
91.4
91.7

99.0
100.5
101.8

112.6
111.4
111.1

111.7
113.3

121.3
124.2
126.6

113.9
114.5
117.3

128.3
126.5
129.5

120.41
123.9]
129.2]

123.3]
125.9]
123.71

123.9]
123.5]
123.2]

102.21
100.4
101.71

101.1
100.7
102.0

122.8
125.1
127.0

125.2
124.9
124.5

125.2
125.3
125.8

93.2
91.7
92.4

85.1
91.8

100.0
106.1
114.0
118.6
127.6

130.3
131.5
133.1

123.6]
129.0]
130.3

91.7
90.1 
89.3;

90.9
89.5]
90.6]

91.1
93.2 s
95.2

105.9
107.7

[110.3

97.0
99.9

102.0

101.8
103.8
103.2

92.9
95.8
94.0

95.0
95.4
97.8

125.1
125.9
129.6

128.1
129.2
130.9

132.3
129.0
128.7

124.3
127.3
128.0

120.0
120.1
118.1

89.0
91.2
94.0

87.1
87.7
86.7

97.8
100.3
100.5

101.0
99.4

100.9

120.0
122.9
125.4

127.81
129.61
129.31

119.6
117.5
119.5

82.2 i
89.8 | 

100.0 s 
110.61 
118.7* 
125.0!
130.6-

126.0]
126.21
137.41

130.2
130.6
132.7

Mechani­
cal engi­
neering

Transport 
and comm­
unication +

admini­
stration

Motor 
vehicles 
and parts

129.91
130.1
129.1

Education 
and health 
services

Metal 
goods 
nes

129.7]
135.7]
136.51

Distribu­
tion and 
repairs

Hotels and 
catering

(92pt,94,96 
pt,97,98pt)

Mineral 
extraction 
and manu­
facturing

Electricity, 
gas, other 
energy 
and water 
supply 
(15-17)

r, Metal pro- 
r cessing 

and manu- 
’ factoring

120.0
120.7
121.0

Rubber, 
plastics, 
timber and 
other man­
ufacturing 
(46,48,49) (50)

GREAT BRITAIN
SIC 1980

Other 
transport 
equipment

Chemicals 
and 
man-made 
fibres

Construc­
tion

t^’IOOWn’HRGURES FROM JANUARYPUBLISHED IN 1"2 STANDARD INDUSTRIAL CLASSIFICATION (SIC) FORMAT FROM NEXT MONTH. THESE INDICES WILL BE BASED ON

101.2
103.3
102.6

108.4
105.8
107.8

(91-92pt) (93,95)

104.3
105.5
105.9

Other Whole 
services # economy

124.8 1995 Jan P

418.8
119.4
119.3

(43)___
|85.° 
I 91.3 
I 100.0 
| 109.0 
I 117.9 
I 124.0 
| 129.4

86.4
92.5

100.0
106.8
112.4

121.8
122.2
123.5

101.2
100.4
101.2

Note: Figures for the years 1985 to 1989 on a 1985=100 basis were published in Employment Gazette in October 1989; the 1985=100 series was discontinued after July in September 
The Index has been rebased from 1988=100 to 1990=100, in common with other economic series. Figures on a 1988=100 basis were last published in Employment uazeue 
1993.

* England and Wales only.

118.8]
126.11
124.51

109.9
®11.1
1(4.4

Food, | 
drink and 
tobacco 1

Banking, finance Public 
insurance and 
business 
services 
(81-82, 
83pt-84pt)

Electrical, 
electronic 
and instru­
ment engi­
neering 
(33,34,37)

|'14.3
4159
115.6

S Q EARNINGS
va- Average earnings index: all employees: by industry (unadjusted)

;( &S8SeatransPort
I uaing private domestic and personal services.

95.9
96.4
98.3

Paper 
products 
printing 
and 
publishing 
(47)

88.1
93.5 

100.0 
107.2 
113.7 
118.9 
123.6

(35)_____

83.7
92.0

100.0
108.0
117.2
119.5
129.2

EARNINGS 5.3
Average earnings index: all employees: by industry (unadjusted)

(66)

84.5
90.9

100.0
108.7
115.2
118.0
119.9

GREAT BRITAIN 
SIC 1980

1990=100

Agricul­
ture and 
forestry *

(01,02)

Coal and 
coke

H

Mineral 
oil and 
natural 
gas

(13,14)

1988 ) 83.4 80.0 79.0
1989 ) Annual 90.0 90.6 87.0
1990 ) averages 100.0 100.0 100.0
1991 j 110.1 113.5 110.8
1992 ) 113.8 123.8 ®116.1
1993 ) 117.7 131.2 119.6
1994 ) 121.5 145.4 124.5

1989 Jan 80.3 85.4 84.1
Feb 79.3 85.8 82.1
Mar 82.1 88.8 82.1

Apr 85.1 89.8 83.6
May 86.3 87.6 87.1
June 86.0 88.5 84.7

July 92.1 90.0 90.5
Aug 99.6 92.5 87.6
Sept 105.3 92.1 86.8

Oct 100.3 93.8 86.9
Nov 93.0 97.8 95.1
Dec 90.3 95.7 93.8

1990 Jan 86.9 99.8 97.2
Feb 86.5 99.6 93.3
Mar 90.1 99.6 95.0

Apr 92.3 99.3 96.0
May 92.2 97.4 97.3
June 102.2 98.5 98.9

July 104.1 98.0 103.2
Aug 111.1 100.7 102.0
Sept 116.0 100.7 103.2

Oct 113.3 102.6 102.9
Nov 105.4 > 104.8 103.7
Dec 100.0 98.9 107.2

1991 Jan 98.9 110.2 110.2
Feb 101.7 112.8 103.8
Mar 100.7 114.2 107.4

Apr 108.2 ,111.5 110.5
May 105.3 IBB 12.5 111.2
June 105.9 gHji3.8 111.8

July 112.0 111.8 114.5
Aug 133.6 113.2 111.1
Sept 123.0 112.5 110.8

Oct 114.7 113.4 111.4
Nov 108.7 122.2 111.3
Dec 108.1 114.2 115.7

1992 Jan 105.5 125.0 112.2
Feb 101.2 124.5 113.2
Mar 106.7 127.1 123.0

Apr 114.2 129.0 112.7
May 116.3 122.7 113.8
June 115.2 119.6 116.6

July 117.2 124.3 116.5
Aug 124.0 121,2 115.6
Sept 126.3 121.3 114.9

Oct 119.1 117.5 115.5
Nov 113.3 126.3 117.5
Dec 107.0 127.2 121.6

1993 Jan 109.7 127.6 116.6
Feb 108.9 127.2 116.1
Mar 113.0 127.6 125.3

Apr 114.4 132.0 119.3
May 114.7 130.4 117.8
June 118.6 132.2 118.3

July 124.1 132.7 122.4
Aug 134.7 126.8 118.9
Sep 126.0 130.9 118.4

Oct 121.2 133.0 119.0
Nov 117.8 135.7 119.4
Dec 108.7 138.6 123.7

1994 Jan 112.6 139.5 121.4
Feb 112.5 134.5 123.6

• Mar 121.6 136.6 127.6

Apr 117.1 137.0 129.7
May 119.4 240.2 124.5
June 121.3 137.3 123.0

July 127.7 140.1 124.1
Aug 134.9 130.4 122.9
Sep 130.6 134.9 122.4

Oct 124.7 134.0 122.7
Nov 119.4 137.7 122.4
Dec 115.9 142.9 129.4

1990=100

81.3 83.5 1988 )
90.5 91.2 1989 ji Annual

100.0 100.0 1990 )i averages
c 108.0 108.0 1991 )i

113.5 114.6 1992 'i
116.1 118.5 1993 ;i
121.6 123.2 1994 )I

87.7 87.1 1989 .Jan
85.2 87.4 Feb
86.9 89.6 Mar

87.6 89.6 Apr
87.6 89.8 May
91.3 91.1 June

92.9 92.1 July
89.9 91.1 Aug
92.8 92.5 Sept

93.1 93.3 Oct
95.0 94.6 Nov
96.5 95.8 Dec

95.8 95.0 1990 Jan
96.5 95.2 Feb
96.4 98:0 Mar

100.9 98.0 Apr
97.1 99.0 May
99.3 100.7 June

102:0 101.3 July
101.6 101.0 Aug
101.1 101.3 Sept

100.0 101.7 Oct
103.6 103.4 Nov
105.5 105.5 Dec

102.4 103.8 1991 Jan
104.6 104.1 Feb
106.4 106.5 Mar

105.6 106.4 Apr
106.3 107.0 May
107.7 107.9 June

106.4 109.0 July
109.8 109.2 Aug
108.6 109.3 Sept

110.4 109.3 Oct
112.5 111.4 Nov
115.7 112.3 Dec

112.0 111.1 1992 Jan
113.1 111.9 Feb
113.1 115.8 Mar

113.6 .113.0 Apr
113.3 113.9 May
112.1 114.5 June

110.7 115.1 July
112.3 114.6 Aug
113.0 114.7 Sept

113.4 116.0 Oct
116.5 116.4 Nov
118.4 117.9 Dec

116.4 116.1 1993 Jan
116.6 116.7 Feb
116.1 T19.6 Mar

117.8 117.5 Apr
117.3 118.0 May
113.3 118.5 June

113.7 119.5 July
113.0 118.2 Aug
114.1 118.0 Sept

115.0 118.4 Oct
118.2 120.0 Nov
121.6 121.6 Dec

119.9 120.3 1994 Jan
118.7 122.0 Feb
120.0 124.9 Mar

119.6 121.6 Apr
120.9 123.5 May
121.0 123.0 June

121.0 124.0 July
121.3 122.8 Aug
121.6 122.7 Sept

123.0 122.9 Oct
125.1 124.0 Nov
127.1 127.0 Dec



Belgium Canada Denmark FranceManufacturingUNITED KINGDOM
(8)(7,8) (8) (6,8) (4)

71.8

av<
113 109.4 109.2 109.7 116.1 138117.6Q4

J993

159
11994

113 110.7 110.9117.5[1992
110.3 116.7[1993

110
121.2110.8

112
121.7

113
112.5 122.0

115

112.9 122.6[1994

112
113.6 123.1

114
114.3 124.9

115
115

129.4Jan[1995

2

13
5

rages
Q4 6 3 3 3 4 35 5 0 4 4 2

K993 0
7

6

[1994 14

5 3 4 3 4 2 -3 4 2

3 5 -5 5

3
3 5

2 3
2 5

3 6
3 5

2
2 0

2 5

2 3
3 2

2
2 3

2
2Note: 2

5
Notes:

Source: OECD - Main Economic Indicators
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5
5

2
2
2

2
2

122.6
123.1
124.9

5
5
5
5

2 
2

2
2

2
2
2
2
2
2

5
5

5
5
5
5
6

110
112
113
115

2
3
2

112.1
114.5

3
2

3
4

3
3
2

2
2
2
2
3
2
3
3

112.9
113.6
114.3 
115

2
3
2
2

5
2
3

140
144
148
155

9
10
10
12

3
6
6

3
3
3
3
3

4 
4 
4 
4 
4

0
2

8
6

9
8
8

3
3
3
3
3
3
3
2
2

11989
1990
1991 

f/992 
[1993 
[1994

Q1
Q2
Q3
Q4

Q1 
Q2 
03 
Q4

QI
Q2
Q3
Q4

8
9
9
9
8
7
5
5

5
4
4
5

5 
5
4
5 
5 
5
5
4
5
4 
4 
4

88
90
91
96

100
105
110
112

112
114
115

6
5
5
5
2

3
2
3
2

84.4
86.9
90.2
95.1

100.0
104.8
108.4
110.6

3
4
5
5
5
3 
2

3
2
2

4
4
2
2
2
2
3
2
2
2

78.3
85.6
91.2
95.4

100.0
104.5
107.9
110.6

108.4
110.5
11;1>1
112.1

112.1
112.1
112.9
113.7
114.5

9
7
5
5

3
2
2
3

110.3
110.8
111.8
112.5

3
3
4

5
4
3
2

3
3
3
3

10
18
21
19

6
4
5
6
5
4

3
3
4
4

4 
4
4
5 
5 
3
3 
3 
3
3 
3 
5

3 
-4 
0
4 
4 
4

3
2 
0

6
2
3
2

4
2
2

7
8

10
9 
5 
5 
3

5
3
3
3

3
4
4

4
4
3
2
2
2
3
3
3
3

4
4
4
5
5

3
3
3
3

4
3
2
2

3
3
3
3
3
3
3
3
3
3
4
4

5
4
5
5 
4

111.2
110.5
110.1
T10.8

110.7
111.5
110.7
111.5
109.8
109.8
109.8
109.8
110.7
110.7-
110.6
111.2

116.7
121.2
121.7
122.0

4
5
4
5

6
7
8
9

10

5
6
5
4

0
2
3
4
4
4
2

3
3
3
4

2
3
2
4
3
3
3
3

3
4

108.5
108.5
108.4
109.6
110.5
111.6
113.2
109.6
110.8
111.0
111.0
114.3

84.6
87.8
91.9
95.1

100.0
106.6
114.2
120.4

7
6
6
7

10
5
3
4

4 
3 
3 
3 
3
3 
3 
3
3
4

Q1
Q2
Q3
Q4

125.4
124.0
126.4
128.6

118.1
119.2
121.6
118.0
119.9
119.6
120.5
121.1
121.4
122.3
122.3
122.3

123.7
124.4
128.1
123.5
125.0
124.8
125.6
126.7
127.0
128.2
128.2
129.4

112.9
112.5
111.4

54 
59 
70 
84 

100
117 
133 
147

4 
4
3 
3

3
4
4
4
4

SIC 1992 
1990=100

84.1
91.4

100.0
108.2
115.3
120.5
126.2

119.6
119.2
121.0
122.3

112.1
113.0
113.5
112.7
112.1
112.7
111.8
110.6
111.8

3
3
4
4
4

87.0
89.4
92.2
95.7

100.0
104.6
108.7
111.6
114

Germany Greece 
(FR) 
(8)

Energy and 
water supply

Production 
industries

Per cent 
change from 
a year earlier

Jan 
Feb 
Mar 
Apr 
May 
Jun 
Jul 
Aug 
Sep 
Oct 
Nov 
Dec

Jan 
Feb 
Mar 
Apr 
May 
Jun 
Jul 
Aug 
Sep 
Oct 
Nov 
Dec

Great 
Britain 
(1,2)

Including mining.
Including mining and transport.
Hourly rates.
All industries.
Production workers.

Per cent 
change from 
a year earlier

Increases c
Annual ave

■987

[Monthly
§992 Dec

[Monthly
- Dec

[Quarterly s' 
[992

Construction Whole economy

a year earlier 
^ges

G Q UNIT WAGE COSTS*
0.0 All employees: index for main industrial sectors

EARNINGS C Q
Selected countries: wages per head: manufacturing (manual workers) O ■

1 Wages and salaries on a weekly basis (all employees).
‘ Seasonally adjusted. -r - - .
■J Males only.
{ Hourly wage rates.
5 Monthly earnings.

1993 Jan
II Mar
I APr
I May
I Jun
I 3u'I Aug
I Sep

II Nov
I Dec

1994 Jan 
I Feb 
| Mar I Apr
I May 
I Jun 

I ^ulI Auq 
[ Sep 
I Nov 
| Dec

»995 Jan

Source: Central Statistical Offifl 

Manufacturing is based on seasonally adjusted monthly statistics of average earnings, employed labour force and output. Other sectors are based on national accounts data of > 

wages and salaries, employment and output.
Wages and salaries per unit of output. trarattp Septembi
The indices have been rebased from 1988=100 to 1990=100, in common with other economic series. Figures on a 1985=100 basis were last published in Employment uazeu , h ; 
1993.

Annual 
0986 
0987
988
989
990
991
992
993
994

Quarterly 
1992 Q4

ages

Irish 
Republic 
(8)

Italy

(4)

Japan

(2,5)

Nether­
lands 
(4)

Spain

(2,8,9)

Sweden

(6,8)

United 
States 
(8,10)

82 77.8 84.6 94 74.8 72.3 89
86 82.9 85.8 95 80.5 77.0 91
90 87.9 89.8 95 85.7 83.1 94
95 93.2 94.9 97 92.0 91.4 96

100 100.0 100.0 100 100.0 100.0 100
105 109.8 103.5 104 108.2 104.7 103
110 115.7 104.6 108 116.5 109.5 106
117 119.7 104.7 112 124.4 113.0 108

124 106.8 114 111

110 116.5 104.2 109 119.8 111.0 107

112 118.3 103.1 110 121.1 111.5 107
114 119.0 108.0 112 123.6 113.2 108

«tiS5 120.6 103.8 112 125.1 112.9 109
117 121.0 104.9 113 127.4 114.2 110

123.3 106.7 114 127.7 115.4 111
123.9 110.4 114 129.5 117.8 111
124.3 103.8 114 117.7 111
124.6 114 112

110 116.7 103.6 109 112.2 107

118.3 100.5 110 112.2 107
118.3 104.6 110 111.2 107

112 118.3 104.2 110 111.2 107
118.3 105.2 112 113.1 108
118.3 105.6 112 114.1 108

114 120.3 113.1 112 112.5 108
120.5 102.1 112 114.1 108
120.5 103.7 112 111.8 108

115 120.8 105.7 112 112.9 109
121.0 105.2 113 113.8 109
121.0 106.4 113 113.6 110
121.0 103.0 113 115.1 111

123.0 106.3 114 «115.7 110
123.4 106.9 114 115.1 111
123.6 106.9 114 115.4 111
123.8 107.8 114 118.1 111
123.8 107.0 114 118.5 111
124.0 116.5 114 116.8 111
124.2 98.5 114 119.2 111
124.3 103.5 114 116.4 111
124.3 109.4 114 117.7 112
124.5 109.7 114 119.1 112
124.6 110.5 114 118.9 112
126.6 114 113

Three months ending:

1981 70.6 9.5 76.9 65.7 61.1 58.6 9.5
1982 73.9 4.7 80.1 67.7 60.0 61.6 5.1
1983 74.6 .9 76.3 67.1 61.1 63.7 3.4
1984 77.1 3.4 94.5 66.2 63.9 67.6 6.1
1985 81.5 5.7 80.9 72.5 67.3 71.2 5.3
1986 84.8 4.0 76.2 75.0 70.2 74.3 4.4
1987 86.9 2.5 84.9 79.4 71.7 77.8 4.7
1988 89.2 2.6 95.2 84.6 77.6 83.0 6.7
1989 93.2 4.5 96.2 93.7 90.7 91.0 9.6
1990 100.0 7.3 100.0 100.0 100.0 100.0 9.9
1991 107.0 7.0 111.3 101.3 107.7 107.3 7.3
1992 109.1 2.0 113.0 105.2 105.6 111.7 4.1
1993 109.8 .6 100.8 107.3 108.9 112.1 .4
1994 109.6 -.2

1989 Q3 94.0 6.1 92.1 10.3
Q4 95.4 5.7 94.4 10.3

1990 Q1 97.2 7.4 96.5 10.1
Q2 98.6 6.1 98.7 9.8
Q3 100.9 7.4 101.6 10.4
Q4 103.4 8.4 103.2 9.3

1991 Q1 105.3 8.4 105.3 9.2
Q2 107.4 8.9 106.5 7.9
Q3 107.2 6.3 108.1 6.4
Q4 108.2 4.7 109.1 5.7

1992 Q1 110.2 4.6 111.3 5.8
Q2 108.5 1.0 112.1 5.2
Q3 108.8 1.5 111.4 3.1
Q4 108.8 .5 112.0 2.7

1993 Q1 109.2 -.9 112.1 .7
Q2 108.7 .2 112.0 -.1
Q3 110.4 1.5 111.8 .3
Q4 110.9 1.9 112.3 .3

1994 Q1 111.2 1.8 113.1 .9
Q2 108.5 -.2 111.3 -.6
Q3 108.7 -1.5 111.7 -.1
Q4 110.1 -.7

1993 Jan 108.3 -1.4
Feb 108.3 -.7
Mar 0.9 -.7
Apr 5107.6 .7
May 108.3 -1.9
Jun 110.3 2.0
Jul »|09.8 1.2
Aug 110.8 1.1
Sep 110.6 2.1
Oct 111.3 2.2
Nov 111.1 2.1
Dec 110.2 1.4

1994 Jan 109.9 1.4
Feb 110.1 1.6
Mar 113.6 2.4
Apr 108.2 .5
May 108.9 .5
Jun 108.5 -1.6
Jul 108.2 -1.5
Aug 109.2 -1.4
Sep 108.8 -1.6
Oct 109.0 -2.1
Nov 110.3 -.7
Dec 111.0 .7

1995 Jan 111.9 1.8

1993 Jan 108.6 -.1
Feb 108.4 -.7
Mar 109.2 -.9
Apr 108.9 -.2
May 109.0 -.6
Jun 108.7 .2
Jul 109.5 .4
Aug 110.3 1.4
Sep 110.4 1.5
Oct 110.9 1.8
Nov 111.0 2.1
Dec hep 0.9 1.9

1994 Jan vSMh o.4 1.-7
Feb 110.1 1.5
Mar 111.2 1.8
Apr 110.6 1.5
May 110.2 1.2
Jun 108.5 -.2
Jul 108.5 -.9
Aug 108.6 -1.5
Sep 108$&$ -1.5
Oct 109.0 -1.7
Nov 109.4 -1.5
Dec 110.1 -.7

1995 Jan 111.1 .6
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All items except seasonal foods

Item
item

FOOD ITEMS

>ut bone)

died, per lb

e producedPercentage change over Percentage change ovt

1 month 12 months 1 month
boulder), per 4oz 521 76 55- 99Ham (not

ALL ITEMS 146.9 0.6 3.4
lb

3.5 529 115 88- 140

;f, 12oz can 316 93 75- 109

Consumer durables 114.8 1.4 0.0
69-

n, half size can 314 129 107- 159 Items other than food

146.5 0.5 2.7

146.0 0.6 2.7

0.7
per 1.5kg 316 57 41- 72

need, per 250g

General Notes - Retail Prices

Definitions

134.3

fcture0.4

0.7

Note:
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toked fish, per lb

5 
-2

306
306
299

258
243

251
207

109- 
268- 
179-
348- 
158-

249-
129-
208-

0.6
0.6
0.6

0.6
0.8
0.8
0.7
0.3

3.2
-2
0

5.3
0.1
1.9

142.0
146.2
110.8
166.1
159.7

512
514

596
575
553

153
294
208
382
208

221
170

146
174
126

66
78

72
90

195-
140-

109-
176-
178-
169-

320
258

399
195
309

299
199

188
209
169

162.4
169.5
173.4
143.7
152.7
166.5
144.2

166.4
164.4
174.9
165.7

146.0
143.7
142.6

128.5
135.9
147.3
149.2

141.8
166.9
148.0
131.1
147.3

0.4
0.5
0.6

5 
-2 

25
2 

-2
3 

34 
70

9

3 
10
5 

-2 
-4 
0 
0 

-2
3

14.1
1.4
3.1
3.4

4.3
4
6

2.7
2.5
1.8

165.0
120.4
199.0
104.0
101.8

158.7
177.0
169.0
140.9

121.5
74.8

115.6
121.3
161.6
142.3

151.4
132.4
167.7
154.2
197.1

130.1
130.6
126.5
107.9
133.8
149.7
132.4

177.2
178.6
166.7

Sausages, 
(Pork

470
486
440
441

136
220
235
214

344 
163 
262

160-
159-

179
280
299
280

220
330
236
418
284

78
85
58
87

79
66
85

135.0
133.7
138.8
143.4
132.5
129.8
140.8
122.2
132.6
105.5
124.6
122.6
125.9
138.7
128.2
149.7
132.9
150.6
146.6
143.2
123.1
158.7
141.9
135.3
165.0
196.1
123.1
118.1
120.5

3.2
4
4 
0
2
5

4
5 154.9

116.8
160.0
195.4

118.5
119.2
103.9
117.2
141.8
125.0

134.3
128.3
147.9
123.4
111.5

Number of 
quotations

362
349
326
339

517
659
554

651
639
562
639
637

51
75
50
74

Canned fisi 
I Red salp

Number of 
quotations

Canned me' 
loomed r

jone).
with bone)

Average price 
(pence)

Average price 
(pence)

Seasonal food
Food excluding seasonal
All items excluding seasonal food
All items excluding food

Food and catering 
Alcohol and tobacco 
Housing and household expenditure 
Personal expenditure 
Travel and leisure

sliced, 800g 
unwrapped, 800g 
sliced, 400g 
unsliced, 800g

Price range within 
which 80 per cent 
of quotations fell 
(pence)

Index 
Jan 1987=100

Index 
Jan 1987=100

162.0
192.5
167.1
100.5 

tax 127.8
222.6
153.6
145.2
201.4

Price range within 
which 80 per cent 
of quotations fell 
(pence)

Clothing and footwear 
Men’s outerwear 
Women’s outerwear 
Children’s outerwear 
Other clothing 
Footwear

Tobacco
Cigarettes 
Tobacco

Bread
White loaf,
White loaf,
Brown loaf
Brown loaf

Household services
Postage
Telephones, telemessages, etc 
Domestic services 
Fees and subcriptions

Cheese
Cheddar type, per lb

Household goods
Furniture
Furnishings
Electrical appliances
Other household equipment 
Household consumables
Pet care

Other indices
All items excluding:

mortgage interest payments(RPIX) 
housing
m i ps and indirect taxes(RPIY) 
mortgage interest payments and 
council tax
mortgage interest payments and 
depreciation

Fares and other travel costs
Rail fares
Bus and coach fares 
Other travel costs

Fuel and Light
Coal and solid fuels 
Electricity 
Gas
Oil and other fuels

Flour
I Self raisin;

Fresh fruit
Apples, cooking, per lb 
Apples, dessert, per lb 
Pears, dessert, per lb 
Oranges, each 
Bananas, per lb 
Grapes, per lb

Alcoholic drink
Beer

on sales 
off sales

Wines and spirits 
on sales 
off sales

Catering
Restaurant meals
Canteen meals 
Take-aways and snacks

Personal goods and services
Personal articles
Chemists goods 
Personal services

Motoring expenditure
Purchase of motor vehicles 
Maintenance of motor vehicles 
Petrol and oil
Vehicles tax and insurance

Sugar
Granulated, per kg

Margarine
Soft 500g tub 
Low fat spread, 250g

Eggs
Size 2 (65-70g), per dozen
Size 4 (55-60g), per dozen

Housing:
* Increases in mortgage interest rates fed into the index in February.

Fresh vegetables
Potatoes, old loose, per lb 
Potatoes, new loose, per lb 
Tomatoes, per lb 
Cabbage, hearted, per lb 
Cauliflower, each 
Brussels sprouts, per lb 
Carrots, per lb 
Onions, per lb 
Mushrooms, per 4oz 
Cucumber, each 
Lettuce - iceberg, each

Tea
Loose, per 125g
Tea bags, per 250g

35-
59-
37-
59-

65-
65-
75-

Coffee
Pure, instant, per 100g 
Ground (filter fine), per 8oz

Milk
Pasteurised, per pint

It is only possible to calculate a meaningful average price 
for fairly standard items; that is, those which do not 
vary between retail outlets.
The averages given are subject to uncertainty, an indica­
tion of which is given in the ranges within which at least 
four-fifths of the recorded prices fell, given in the final 
column below.

Household goods:
* Prices or most household goods, especially furniture, increased more sharply this February than 

last year.

Between January and February, increases in mortgage interest rates took effect and prices of 
household goods and clothing rose following the reductions in the January sales. Motoring costs also 
rose though not as sharply as last year.

RETAIL PRICES
Recent movements in the all-items index and in the index 
excluding seasonal food

In the twelve months to February, the increase in the all items RPI rose slightly to 3.4 per cent. In contrast, 
the 12-month rate of change for all items excluding mortgage interest payments fell slightly to 2.7 per 
cent.

Pled, per lb 
snince

Bacon, per
Streaky *
Gammon 
Back, Da 
Back, her

Cod fillev 
Rainbow .rout

62- 84
104

Chicken: ro
Frozen 
Fresh or ..hilled

108-
150-

98-

M: home 
leg (fool 
loin (wiV 
Shoulder

Butter
Home product, 25
New Zealand, per 250g 
Danish, per 250g

Consumer durables: Furniture, furnishings, electrical appliances 
and other household equipment, men’s, women’s and children’s 
outerwear and footwear, audio-visual equipment, records and 
tapes, toys, photographic and sports goods.

[OrScottish equivalent.

Seasonal food: items of food the prices of which show significant 
seasonal variations. These are fresh fruit and vegetables, fresh 
fish, eggs and home-killed lamb.

Leisure services
Television licences and rentals 
Entertainment and other recreation 
Foreign Holidays (Jan 1993 = 100)* 
UK Holidays (Jan 1994 = 100)#

Housing 
Rent
Mortgage interest payments 
Depreciation (Jan 1995 = 100) 
Community charge and rates/council 
Water and other payments 
Repairs and maintenance charges 
Do-it yourself materials 
Dwelling insurance & ground rent

RETAIL PRICES
Average retail prices of selected items

Lamb: home-
Loin (with 

I Shoulder . 
| Leg (with

Leisure goods
Audio-visual equipment
Tapes and discs
Toys, photographic and sport goods
Books and newspapers
Gardening products

Food
Bread
Cereals
Biscuits and cakes
Beef
Lamb

of which, home-killed lamb
Pork
Bacon
Poultry
Other meat
Fish

. of which, fresh fish
Butter
Oil and fats
Cheese
Eggs
Milk fresh
Milk products
Tea
Coffee and other hot drinks
Soft drinks
Sugar and preserves 
Sweets and chocolates
Potatoes

of which, unprocessed potatoes 
Vegetables

of which, other fresh vegetables 
Fruit

of which, fresh fruit
Other foods

lef: home-k 
Best beef 
Topside 
Brisket (wi 
Rump stee 
•Stewing st

Lamb: Im pc 
[Loin (wit'' 
[ Leg (with

pe responsibility for the Retail Prices Index was transferred in 
W from the Employment Department to the Central Statis- 
Prai Office. The RPI is now being published in full in the GSO’s 
wness Monitor MM23.

ting, oven ready, per lb
282
638

h effect from February 1987 the structure of the published 
■comn0r-ents was recast- Ift some cases, therefore, rip direct 
relati nl°n of ttle new component with the bld is possible: The 

.wship between the old and the new index structure is shown 
employment Gazette, p 379, September 1986.

6 0 RETAIL PRICES
. Detailed figures for various groups, sub-groups and sections for February 14

Indices are given to one decimal place to provide as much information as is available although accuracy is reduced at lower levels of aggregation. 
For this reason, annual percentage changes for individual sections are given rounded to the nearest whole number.
Foreign holidays were introduced into the RPI, within the leisure services component with effect from February 1993.
UK holidays were introduced into the RPI, within the leisure services component with effect from February 1994.

b tail Prices in more than 180 areas in the United Kingdom 
Riven below.

* Increases in prices of electrical appliances, in contrast to discounts last February
* The monthly increase of 1.4 per cent was the largest for a February since 1981

Clothing and footwear:
* Widespread price increases were not as large as last February’s exceptionally shara m
* Some sale offers continuing, especially for women’s clothing.

Personal goods and services:
* Overall, no change over the month.
* Some special offers for personal articles, in contrast to sharp price recoveries last year

Motoring expenditure:
* Prices rose for second-hand cars, slightly less than last February’s sharp increases
* Larger fall in petrol prices this February than last year.

Killed, per lb 
jone) 
. Jth bone) 

bone) -

3d (frozen), per lb 
bone) 
bone)

■rices on February 141995

All items

Index 
Jan 13 1987=100

Percentage change over

12 months

Index 
------- Jan 131987=100

Percentage change over

1 month 6 months 1 month 6 months

1994 Feb 142.1 0.6 0.6 2.4 142.9 0.6 n r
Mar 142.5 0.3 0.4 2.3 143.2 0.2 u.o 

n o
Apr 144.2 1.2 1.7 2.6 144.9 1.2 ,• u.o

1 R
May 144.7 0.3 2.2 2.6 145.2 0.2 1.0 

i'S*' 1 G
Jun 144.7 0.0 2.0 2.6 145.3 0.1 1 R
Jul 144.0 -0.5 1.9 2.3 144.6 -0.5 1.0

1 R
Aug 144.7 0.5 1.8 2.4 145.3 0.5

1.0
7

Sep 145.0 0.2 1.8 2.2 145.7 0.3 -| 7
Oct 145.2 0.1 0.7 2.4 145.9 0.1 0 7Nov 145.3 0.1 0.4 2.6 146.0 0.1 0 §
Dec 146.0 0.5 0.9 2.9 146.6 0.4 0.9

1995 Jan 146.0 0.0 0.6 3.3 146.5 -0.1 1 3
Feb 146.9 0.6 1.5 3.4 147.3 0.5 < 1-4

321 48 36- 78
317 47 42- 51

321 203 159- 245

312 137 95- 158
284 117 89- 150

366 36 27- 33

316 62 46- 72
338 129 94- 156

327 192 185- 219
312 209 149- 283

332 64 57- 75

577 31 21- 39
592 34 25- 40
701 49 44- 69
665 28 18- 49
661 75 50- 89
452 47 30- 59
700 23 16- 29
703 38 28- 45
695 35 29- 39
694 64 79- 118
679 61 49- 69

699 38 35- 45
698 42 38- 49
698 50 38- 59
690 20 12- 30
703 45 38- 55
638 128 79- 150

Draught bitter, per pint 768 1 45 129- 168
Draught lager, per pint 776 163 147- 185
Whisky per nip 780 116 103- 132
Gin, per nip 778 116 103- 132
Cigarettes 20 king size filter 3,229 256 215- 270
Coal, per 50kg 426 684 545- 846
Srhokeless fuel per 50kg 501 988 795-1188
4-star petrol, per litre 589 59 56- 62
Derv per litre 585 53 , 50- 60
Unleaded petrol ord. per litre 589 53 50- 56
Super unleaded petrol, per litre 388 57 55- 60
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A RETAIL PRICESO. H* General index of retail prices
RETAIL PRICES O A

General index of retail prices O ■ «

162.41

Afe'Ihe str jres of the published components of the index were recast in February 1987. (See General Notes under table 6.3). Source: Central Statistical Office

Source: Central Statistical Office
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125.9
125.8
125.6

125.4
124.9
124.5

134.0
133.8
133.8

126.7
127.9

160.6 
162.0

100.0
98.3

104.2
110.6
121.6
127.7
127.1

127.1
127.3

127.0
126.2
125.7

128.3
130.1

128.7
128.9
128.^

126.5
128.0
128.8

126.1
127.1
128.5

126.3
128.3
129.0

129.0
130.3
131.1

100.0
105.0
110.3
116.3
125.5
135.3
139.8

142.2
141.8
140.7

142.2
142.6
142.8

142.4
142.8
141.9

142.3
142.3
142.5

141.0
140.9
141.2

133.9
134.2
134.2

61
55
54
50
46
47
46
45
45

102.1
105.9
110.1
115.4
122.5
126.5
128.0
128.4

168.5
168.5
168.5

175.6
177.2

156.2
156.4
156.6

79
76

101.9
106.8
112.5
119.6
129.5
137.0
141.9
142.0

140.5
141.2

159.81
159.41
158.91

167.7
168.4
168.5

156.8
157.0
157.3

150.6
151.0
151.3

151.5
151.7
151.9

150.2
150.4
150.6

128.4
129.0
129.7

143.0
143.4
142.9

44
41
41
40
45
48
47
47
47

159.11
159.31
159.1

76
78

166.5
167.1
167.1

168.4
168.0
170.9

159.8
160.1
160.4

134.®
134.3

99.1
101.6
107.3
115.9
125.1
127.8
126.2
131.7

125.4
125.4
125.7

134.3
133.8
133.7

100.0
103.3
107.5
112.0
116.7
123.9
125.8

128.0
128.5
128.5

73
74

71
70

142.2
142.3
142.4

154.4|
154.81
155.11

100.0
103.9
124.6
145.8
170.6
156.0
151.6

152.0
149.5

157.61
157.8]
158.51

156.91
157.31
157.3

80
78
76

150.0
150.1
150.4

I 155.7
| 156.6
| 156.7

155.7]
156.01
156.51

156.8
158.5
159.5

103.3
112.5
135.3
163.7
160.8
159.6
151.0
156.0

150.0
150.0

I 159.7
I 159.8

163.0

Fuel 
and 
light

100.0 
bIOI-4 
105.6
108.3
118.2
137.4 
150.0

Household 
goods

100.1
103.4
106.4
113.6
129.9
144.2
156.4
168.2

Household 
services

141.9
142.0

157
160
175
185
192
172
164
158
187

156.9! |
156.1 i |
155.6 I

Ustical Office
.. ------------- ---------------------- -------------------------------------------------------------------------------------r-_—___■ - — —— ___~-^asonaliteM

was increased by 1 and that for imported lamb (a non-seasonal item) correspondingly reduced by 1, ini the light of new information about the relative shares of household expenditure, j 
The Nationalised Industries index is no longer published from December 1989, see also General Notes under table 6.3.

101.7®

106.9 '■
’12.9
123.8 ‘
139.2 |
148.1 1
154.7®
158.5 ■

RETAIL PRICES O C
General index of retail prices: percentage changes on a year earlier 0.0

100.0™
103.7 ■
109.9 ■ 
116.39 
129.7® 
143.9®

151.79
152.49

Housing Clothing Personal Motoring Faresand Leisure Leisure
and goodsand expend!- other goods services
footwear services ture travel

74 38 127 22 47 30 1987 Weights
72 37 132 23 50 29 1988
73 37 128 23 47 29 1989
69 39 131 21 48 30 1990
63 38 141 > 20 48 30 1991
59 40 143 20 47 32 1992
58 39 136 21 46 62 1993
58 37 142 20 48 71 1994
54 39 125 19 46 66 1995

101.1 101.9 103.4 101.5 101.6 101.6 1987 Annual averages
104.4 106.8 108.1 107.5 104.2 108.1 1988
109.9 114.1 114.0 115.2 107.4 115.1 1989
115.0 122.7 120.9 123.4 112.4 124.5 1990
118.5 133.4 129.9 135.5 117.7 138.8 1991
118.8 142.2 138.7 143.9 120.8 150.0 1992
119.8 147.9 144.7 151.4 122.5 156.7 1993
120.4 153.3 149.7 155.4 121.8 162.5 1994

100.0 100.0 100.0 100.0 100.0 100.0 1987 Jan 13
101.1 104.3 105.1 105.1 102.8 103.6 1988 Jan 12
105.9 110.4 110.6 112.9 105.1 112.1 1989 Jan .17
110.8 118.6 115.0 117.5 110.1 119.6 1990 Jan 16
114.2 127.2 122.8 130.8 114.9 130.7 1991 Jan 15
115.7 138.4 134.0 140.9 119.3 145.5 1992 Jan 14
114.9 144.7 137.9 148.6 121.3 153.6 1993 Jan 12

117.0 145.5 139.2 149.2 122.4 153.9 1993 Feb 9
119.2 146.3 140.6 149.5 122.5 154.2 Mar 16

120.9 147.5 144.7 150.4 122.8 155.8 Apr 20
121.3 147.8 145.3 152.3 123.2 156.1 May 18
120.2 147.3 146.9 152.6 122.8 156.4 Jun 15

116.0 147.8 147.2 152.0 121.7 156.7 Jul 20
117.7 148.7 147.4 152.3 122.4 157.2 Aug 17
122.2 149.0 147.8 152.6 122.4 158.8 Sep 14

122.6 149.2 147.2 152.5 122.7 158.9 Oct 19
122.8 150.6 145.2 152.4 123.1 159.4 Nov 16
122.5 149.9 146.7 152.3 123.1 159.6 Dec 14

116.2 149.5 147.5 154.0 122.3 160.1 1994 Jan 18
119.3 152.9 148.4 154.3 122.6 160.3 Feb 15
121.0 150.9 149.2 154.7 122.8 160.5 Mar 15

121.3 151.5 149.8 154.7 122.6 161.8 Apr 19
121.4 154.6 150.4 155.2 122.7 162.2 May 17
121.1 152.4 150.4 155.8 122.4 162.5 Jun 14

116.0 152.4 150.0 155.6 120.7 162.6 Jul 19
118.6 155.1 150.7 156.2 120.9 162.8 Aug 16
122.2 155.2 150.4 156.0 121.2 163.9 Sep 13

122.1 154.3 149.7 156.0 121.1 164.4 Oct 18
122.7 154.4 149.1 156.1 121.2 164.5 Nov 15
122.8 156.6 150.5 156.1 121.4 164.7 Dec 13

117.1 154.9 150.9 157.5 121.2 165.0 1995 Jan 17
118.5 154.9 151.4 158.7 121.5 165.0 Feb 14

Source: Central 
For the February, March and April 1988 indices the weights used for seasonal and non-seasonal food were 24 and 139 respectively. Thereafter the weight for home-killed lamb

UNITED KINGDOM
January 13,-1987 = 100

ALL 
ITEMS

All items 
except 
food

All items 
except 
seasonal 
food +

All items 
except 
housing

All items 
except 
mortgage 
interest

National­
ised 
industries**

Consumer 
durables

Food Catering

All Seasonal + Non- 
seasonal + 
food

1987 Weights <11,000 833 974 843 956 57 139 167 26 141 46
1988 1,000 837 975 840 958 54 141 163 25 138 50
1989 1,000 846 977 825 940 46 135 154 23 131 49
1990 1,000 842 976 815 925 — 132 158 24 134 47
1991 1,000 849 976 808 924 — 128 151 24 127 47
1992 1,000 848 978 828 936 —— 127 152 22 130 47
1993 1,000 856 979 836 952 — 127 144 21 123 45
1994 1,000 858 980 842 956 — 127 142 20 122 45
1995 1,000 861. 5 978 813 958 123 139 22 117 45

1987 Annual averages 101.9 102.0 101.9 101.6 101.9 J® 00.9 101.2 101.1 101.6 101.0 102.8
1988 106.9 107.3 107.0 105.8 106.6 106.7 103.7 104.6 102.4 105.0 109 6
1989 115.2 <<‘116.1 115.5 111.5 112.9 — 107.2 W4J10.5 105.0 111.6 116 5
1990 126.1 127.4 126.4 119.2 122.1 — 111.3 119.4 116.4 119.9 126 4
1991 133.5 135.1 133.8 128.3 130.3 114.8 125.6 121.6 126.3 139.1
1992 138.5 140.5 139.1 134.3 136.4 — 115.5 128.3 114.7 130.6 147.9
1993 140.7 142.6 141.4 138.4 140.5 — 115.9 130.6 111.4 134.0 155 6
1994 144.1 146.5 144.8 141.6 143.8 < ”r~-. ■ < 115.5 131.9 117.7 134.3 162.1

1987 Jan 13 100.0 100.0 100.0 100.0 ’ -100.0 100.0 100.0 100.0 100.0 100.0 100 0
1988 Jan 12 103.3 103.4 103.3 103.2 103.7 102.8 101.2 102.9 103.7 102.7 106 4
1989 Jan 17 111.0 111.7 111.2 108.5 109.4 110.9 104.5 107.4 103.2 108.2 113.1
1990 Jan 16 119.5 120.2 119.6 114.6 116.1 — 108.0 116.0 116.3 116.0 121.2
1991 Jan 15 130.2 131.6 130.4 122.7 126.0 —— 110.7 122.9 121.2 \ 123.1 132.2
1992 Jan 14 135.6 137.1 135.9 131.6 133.1 — 113.2 128.4 125.2 129.0 144.3

1993 Feb 9 138.8 140.5 139.4 136.0 138.3 __ 114.5 130.2 114.6 132.9 152.2
Mar 16 139.3 140.8 139.8 137.0 139.2 — 115.9 131.3 116.3 133.9 153.0

Apr 20 140.6 142.5 141.3 138.4 140.6 — 117.0 130.8 113.0 134.0 154.4
May 18 141.1 142.8 141.6 139.0 141.0 — 117.3 132.2 118.0 134.6 155.1
Jun 15 141.0 142.9 141.7 138.9 141.0 — ■ 116.3 131.4 112.6 134.7 155.8

Jul 20 140.7 142.6 141.5 138.5 Iffitao.e — 113.3 131.3 109.4 135.3 156.4
Aug 17 141.3 143.2 142.1 139.1 141.2 114.8 131.5 110.8 135.2 156.7
Sep 14 1.41.9 144.1 1 42.8 139.8 141.8 — 117.0 130.9 108.3 135.0 157.3

Oct 19 141.8 144.1 142.7 139.6 141.7 __ 116.9 130.0 106.2 134.3 157.9
Nov 16 141.6 144.0 142.5 139.3 141.4 — 117.4 129.1 105.7 133.4 158.3
Dec 14 141.9 144.3 142.8 139.7 141.8 — 117.6 129.4 109.7 133.0 158.8

1994 Jan 18 141.3 143.5 142.1 139.3 141.3 __ 113.0 130.0 110.3 133.5 159.1
Feb 15 142.1 144.3 142.9 140.2 142.2 —— 114.8 130.8 112.6 134.0 159.5
Mar 15 142.5 144.7 143.2 140.6 gggj 42.6 — 116.2 131.6 .'>..?il5.1 134.4 160.0

Apr 19 144.2 146.5 144.9 141.6 143.9 116.0 131.9 115.3 134.8 160.8
May 17 144.7 146.9 145.2 142.1 144.5 — 116.2 133.2 123.2 134.8 161.3
Jun 14 144.7 147.0 145.3 142.1 144.4 — 115.9 133.1 122.6 134.8 161.7

Jul 19 144.0 146.2 144.6 141.2 143.7 __ 112.3 132.3 119.5 134.4 162.2
Aug 16 144.7 147.0 145.3 142.0 144.4 — 114.4 132.7 120.8 134.7 162.8
Sep 13 145.0 147.6 145.7 142.3 144.7 — 116.3 131.6 116.4 134.2 163.4

Oct 18 145.2 147.8 145.9 142.1 144.5 __ 116.1 131.4 117.3 133.8 164.2
Nov 15 145.3 147.9 146.0 142.2 144.6 — 116.9 131.8 117.6 134.3 164.6
Dec 13 146.0 148.5 146.6 142.9 145.3 117.4 132.7 122.0 134.5 165.1

1995 Jan 17 146.0 148.3 146.5 142.9 145.2 __ 113.2 134.1 126.3 135.3 165.7
Feb 14 146.9 149.2 147.3 143.7 146.0 — 114.8 135.0 128.5 135.9 166.4

notes under table 6.3.

All 
Items

Food Catering Alcoholic 
drink

Tobacco Housing Fuel 
and 
light

House­
hold 
goods

House­
hold 
services

Clothing 
and 
footwear

Personal 
goods 
and 
services

Motoring 
expendi­
ture

Fares' 
and othe 
travel 
costs

Leisure 
goods

Leisure 
services

988 Jan 12 3.3 2.9 6.4 3.7 1.4 3.9 -1.7 3.3 5.0 1.1 4.3 5.1 5.1 2.8 3.6989 Jan 17 7.5 4.4 6.3 6.0 4.1 ' 19.9 6.0 4.1 5.0 4.7 5.8 5.2 7.4 2.2 8.2990 Jan 16 7.7 8.0 7.2 5.8 2.6 17.0 6.1 4.2 5.4 4.6 7.4 4.0 4.1 4.8 6.7991 Jan 15 9'0 5.9 9.1 11.5 9.1 17.0 9.9 4.2 7.9 3.1 7.3 6.8 11.3 4.4 9.3992 Jan 14 4.1 4.5 9.2 10.9 16.2 -8.6 5.0 6.2 7.8 1.3 8.8 9.1 7.7 3.8 11.3993 Jan 12 1.7 0.3 5.1 4.9 9.2 -2.8 -0.5 1.5 3.3 -0.7 4.6 2.9 5.5 1.7 5.6
«S Feb 9 1.8 0.9 5.1 4.9 9.1 -2.9 -0.5 1.4 3.8 -0.2 4.5 3.1 5.5 2.1 5.7Mar 16 1.9 1.5 5.3 5.0 9.1 -3.6 -0.2 1.3 4.2 0.3 4.6 3.1 5.4 1.7 5.8

Apr 20 1.3 1.5 5.5 5.0 6.9 -6.9 -0.6 1.8 4.1 0.8 4.4 4.0 5.5 1.7 4.1t May 18 1.3 2.1 5.4 4.7 7.2 -7.0 -1.6 1.6 3.8 1.1 4.2 3.8 6.6 ,1.7 4.1Jun 15 1.2 1.9 5.3 4.5 7.3P -6.6 -2.0 1.0 3.0 -0.1 3.7 4.7 5.2 1.6 4.1
| Jul 20 1.4 3.2 5.5 4.4 7.4 -6.7 ^2.3 1.1 3.0 0.4 3.3 4.9 4.9 0.8 4.3Aug 17 1.7 3.1 5.3 4.3 8.6 -6.7 -1.9 1.6 3.4 2.0 3.8 5.3 5.0 1.2 4.5t Sep 14 1.8 3.0 5.1 4.3 9.3 -6.7 r1-4 1.3 3.7 1.8 3.5 6.1 5.1 1.2 3.3

Oct 19 1.4 2.0 5.1 4.0 9.5 -6.7 -1.4 0.9 3.6 0.8 3.5 4.9 4.7 1.2 3.6
1.4 1.4 5.0 3.6 8.6 -5.4 -1i.6 0.9 3.5 1.4 4.1 3.5 4.3 1.2 4.2
1.9 0.8 5.0 3.7 9.0 - -2.8 -1.4 0.7 3.5 1.7 3.9 5.0 4.5 1.2 4.2

994 Jan 18
2.5 0.9 4.9 3.9 11.0 -0.9 -1.3 0.2 1.9 1.1 3.3 7.0 3.6 0.8 4.2
2.4 0.5 4.8 3.7 11.4 -1.1 -1.7 0.3 1.6 2.0 5.1 6.6 3.4 0.2 4.2
2.3 - 0.2 4.6 3.1 11.4 0.7 -2.2 0.5 0.5 1.5 3.1 6.1 3.5 0.2 4.1

Apr 19
1 May 17 2.6 0.8 4.1 2.1 7.7 4.1 5.7' -0.5 0.0 0.3 2.7 3.5 2.9 -0.2 3.92.6 0.8 4.0 1.9 7.5 4.2 6.0 -0.3 0.4 0.1 4.6 3.5 1.9 -0.4 3.92.6 1.3 3.8 2.2 7.5 4.1 6.4 0.3 1.2 0.7 3.5 2.4 2.1 -0.3 3.9
I Jul 19
I Aua 1r 2.3 0.8 3.7 2.2 7.5 4.1 6.8 -0.2 -0.1 0.0 3.1 1.9 2.4 -0.8 3.8

Sep 13 2.4 0.9 3.9 2.1 6.3 4.0 7.0 0.2 -0.2 0.8 4.3 2.2 2.6 -1.2 3.62.2 0.5 3.9 2.0 5.6 4.0 6.8 0.2 -0.2 0.0 4.2 1.8 2.2 -1.0 3.2
| Oct 18
I Nov 15 2.4 1.1 4.0 1.8 5.4 5.5 6.4 0.5 -1.4 -0.4 3.4 1.7 2.3 -1.3 3.5
t Dec 13 2.6 2.1 4.0 2.1 5.1 5.5 6.4 1.0 -1.7 -0.1 2.5 2.7 2.4 -1.5 3.2

l99|i
2.9 2.6 4.0 2.1 4.8 5.6 6.5 1.1 -1.2 0.2 4.5 2.6 2.5 -1.4 3.2

Jan 17
r Feb 14 3.3 3.2 4.1 2.8 5.5 6.9 6.9 1.7 -0.4 0.8 3.6 2.3 2.3 -0.9 3.13.4 3.2 4.3 3.2 6.0 7.7 7.5 2.4 -0.6 -0.7 1.3. 2.0 2.9 -0.9 2.9
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Selected countries

RETAIL PRICES O Q
Selected countries U. O

PortugalNetherlands

Per ceifffl Percent

6.0

4.6
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Source: Central Statistics! C-ffice/Eurosfl

2.3
2.2

3.8
3.8
3.9:

2.1
2.1
2.1

2.1
2.0
2.0

3.0
3.0
3.0

2.8
2.5
2.5

 

122.2
133.9
151.0
170.9
189.6
206.7
220.0
231.5

227.4
228.8
229.3

231.9
232.2
232.7

233.6
234.0
234.7

4.6
4.0
4.0

3.8
3.9
4.0

4.8
5.0
6.3
6.5
6.2
5.2
4.4
4.0

4.4
4.3
4.3

4.1
4.0
3.8

2.6
2.6
2.3

2.2
2.0
2.2

2.8
2.9
3.0

230.6
231.1
231.5

237.5
239.2

9.4
9.6

12.8
13.2
10.9
9.0
6.4
5.2

6.3
6.1;
6.0

5.1
4.8
4.7

2.8
2.6
2.7

2.5
2.4

119.3
119.0
118.5

118.2
119.2

118.8
119.4

117.5
117.6
117.3

123.6
123.9
124.1

124.5
124.7

122.0
122.3
122.3

122.8
123.0
123.4

121.6
122.0
121-9

100.2 
101-7 
105-1
109-0
112.4
115.9
120.1
122.7

-0.4
.9

1.0
2.6
3.9
3.0
2.6
2.8

Notes: 1
2

M.1 
■1.5 
3.3 
3.7 
3.1
3.1 
3.6
2.2

Since percentage changes are calculated from rounded rebased series, they may differ slightly from official national sources.
The construction of consumer prices indices varies across countries. In particular, the treatment of owner occupier's shelter costs varies, reflecting both differences in hc-using. 
markets and methodologies.

3.9P1
4.3P1

99.8
100.7
101.7
104.3
108.4
111.7
114.6
117.8

115.9
116.6
117.3

Increases on a year earlier 
Annual averages

1985=100
European
Comm (15)

European 
Comm (12)

United 
Kingdom

Belgium Denmark Germany 
(West)

Greece Spain France Irish 
Republic

Italy

Annual averages 
1987 106.9 107.7 102.9 107.8 100.1 143.2 114.5 105.9 107.1 11A O fl
1988 110.7 113.0 104.1 112.7 101.4 162.6 120.0 108.7 109.4
1989 116.3 121.8 107.3 118.1 104.2 184.9 128.2 112.7 113.9
1990 122.9 133.3 111.0 121.2 107.0 222.6 136.8 116.5 117.6 1511 Q fl
1991 129.1 141.1 114.6 124.1 110.7 266.0 145.0 120.2 121.3 1 40 Q fl
1992 134.5 146.4 117.4 126.7 115.1 308.1 153.5 123.0 125.1 147 g i
1999 139.1 148.7 120.6 128.3 119.9 352.6 160.6 125.6 126.9
1994 143.4 152.4 123.5 130.9 123.5 391.1 168.1 127.8 129.8 160*0 I

Monthly 
1994 Jan 141.3 flfl 49.4 122.2 129.1 122.2 369.3 165.6 126.6 157 4 ]

Feb 141.8 150.2 122.6 129.6 122.6 370.1 165.7 126.9 128.5 157 g 1
Mar 142.3 150.6 122.6 129.8 122.8 381.0 166.2 127.2 1584 ]

142.9 152.4 122.8 130.3 123.1 386.8 167.0 127.5 158 7 I
May 143.3 153.0 123.2 130.9 123.4 389.9 167.3 127.8 129.5 159 4 1
June 143.5 153.0 123.4 13VV 123.6 393.7 167.4 127.8 159.7 1

July 143.5 152.2 124.2 130.8 123.7 387.3 168.0 127.8 160 1 I
Aug 143.9 153.0 124.4 131.3 123.8 388.5 169.3 127.8 130.5 160 4 fl
Sep : ' 144.3 153.3 124.2 131.4 123.9 401.1 169.7 128.1 160.9 1

Oct 144.6 153.5 123.9 131.7 124.0 406.0 170.0 128.5 161.7 1

Nov 144.8 53.6 123.9 132.0 124.2 407.3 170.3 128.5 130.7 162.4 fl
Dec 145.2 154.3 124.0 132.0 124.4 411.9 171.1 128.3 162.8 |

1995 Jan 146.3P 145.7P - 154.3 124.5 132.1 125.0 410.2 172.9 128.7 163.4P1
Feb 147.0P 146.4P 155.3 124.8 132.7 125.5 408.5 173.7 128.0 164.8P1

1987 3.3 4.2 1.6 4.1 0.2 16.4 5.2 3.1 3.2
1988 3.6 4.9 1.2 4.5 1.3 13.5- 4.8 2.6 2.1
1989 5.1 7.8 3.1 4.8 2.8 13.7 6.8 3.7 4.1
1990 5.7 9.4 3.4 2.6 2.7 20.4 6.7 3.4 3.2
1991 5.0 5.9 3.2 2.4 3.5 19.5 6.0 3.2 3.1
1992 4.2 3.8 2.4 2.1 4.0 15.8 5.9 2.3 3.1
1993 3.4 1.6 2.7 1.3 4.2 14:4 4.6 2.1 1.4
1994 3.1 2.5 2.4 2.0 3.0 10.9 4.7 1.8 2.3

Monthly 
1994 Jan 3.4 2.5 2.4 1.7 3.5 11.1 4.9 1.9

Feb 3.3 2.4 2.5 1.8 3.4 11.0 5.0 1.8 1.7
Mar 3.2 2.3 2.3 1.7 3.2 Mi 0.2 4.9 1.5

Apr 3.2 2.6 2.4 2.0 3.1 10.4 5.0 1.7
May 3.2 2.6 2.6 1.9 3.0 11.0 4.9 1.7 2.7
June 3.2 2.6 2.8 2.1 3.0 10.9 4.7 1.8

July 3.1 2.4 2.7 2.0 2.9 11.2 4.7 1.7
Aug 3.1 2.4 2.4 2.2 3.0 11.1 4.8 1.7 2.5
Sep 3.0 2.2 2.5 2.0 3.0 11.9 4.5 1.6

Oct 3.0 2.4 2.1 2.0 2.8 11.1 4.3 1.7
Nov 3.0 2.6 2.0 2.1 2.7 10.6 4.3 1.6 2.4
Dec 3.1 2.9 1.9 2.3 10.8 4.3 1.6

1995 Jan 3.0P 3.0P 3.3 1.9 2.3 2.3 11.1 4.4 1.7
Feb 3.1P 3.1P 3.4 1.8 2.3 2.4 10.4 4.5 1.7

Austria Finland Sweden

107.1 108.6
112.6 114.9
120.0 122.3
127.3 135.1
132.8 147.8
136.7 151.1
139.7 158.2
141.2 161.6

125.8 139.3 159.4
126.6 139.8 159.9
127.0 140.1 160.5

126.9 140.3 161.2
127*1 140.5 161.5
127.3 141.7 161.5

128.8 141.9 161.6
129.6 142.1 161.6
128.6 142.4 163.1

128.2 142.5 163.3
128.1 142.§® 163®
128.1 ,142.0 162.9

129.1 141.9 1 63.5
129.7 142.4 ^^164.1

1.4 3.4 4.2
1.9 5.1 5.8
2.6 6.6 6.4
3.2 6.1 10.5
3.4 4.3 9.4
4.0 2.9 2.2
3.6 2.2 4.7
3.0 1.1 2.1

3.1 .3 gfll.7
3.2 .3 1.6
3.1 .4 1.7

3.0 .2 1.7
3.0 .2 2.1
2.9 1.3 2.5

2.8 1.6 2.7
3.2 1.9 2.6
3.1 1.9 2.5

2.9 1.8 2.4
2.8 1.6 2.2
2^5 1.6 2.5

2.5 1.8 2.5
2.4 1.8- 2.6

Norway Switzerland. United Japan Canada 
  States 1985=100

Increases on a year earlier 
Annual averages

Annual averages
116.5 102.2 105.7 100.7 108.7 1987
124.3 104.2 110.0 101.4 <'fl3.1 1988
130.0 107.4 115.3 103.7 1'18.7 1989
135.4 113.2 121.5 106:9 124.4 igfl 990
140.0 119.8 126.6 110.4 131.4 1991
143.3 124.6 130.5 112.3 133.4 1992
146.5 128.7 134.3 ®fl13.8 135.8 1993
148.6 129.8 137.8 ■E14-5 136.1 1994

Monthly
146.6 129.5 136.0 114.0 136.7 1994 Jan
147.2 130.1 136.4 114.0 135.7 Feb
148.0 130.1 136.9 114.6 135.5 Mar

148.1
130.4 137.1 114.8 135.6 Apr

148.2 129.3 137.2 ®|14.9 135.3 May
148.5 129.5 137.6 BE14,4 »35.6 June

148.8 §S29.5 138.0 113.9 136.1 July
148.8 «|30.0 138.6 114.4 136.2 Aug
149.5 130.1 138.9 114.8 136.3 Sep

149.7 130.0 139.0 115.3 136.1 Oct
149.8 129.9 1 39.2 115.0 136.8 Nov
149.7 129.9 139.2 ' 114.7 137.0 Dec

150.5 130.8 139.8 . 114.7 137.6 1995 Jan
151.0 132.0 139.8 114.2 Feb

8.7 1.4 3.7 0.1 4.4 1987
6.7 2.0 4.1 .7 4.0 1988
4.6 3.1 4.8 2.3 5.0 \ 1989
4.2 5.4 5.4 3.1 4.8 flfl 990
3.4 5.8 4.2 3.3 5.6 1991
2.4 4.0 3.1 1.7 1.5 1992
2.2 3.3 2.9 1.3 1.8 1993
1.4 .9 2.6 .6 .2 1994

Monthly
1.3 2.1 2.5 1.2 1.3 994 Jan
1.4 1.9 2.5 1.1 .2 Feb
1.0 1.3 2.5 1.3 .2 Mar

.9 1.0 2.4 .9 .2 Apr

.9 .4 2.3 .9 -.2 May
1.1 .5 2.5 .6 .0 June

1.4 .7 2.8 -.2 .2 July
1.6 .5 2.9 .0 .2 Aug
1.7 .7 3.0 .2 .2 Sep

1.7 .5 2.6 .8 -.2 Oct
1.8 .5 2.7 1.0 -.1 Nov
1.9 .4 2.7 .5 .2 Dec

2.6 1.0 2.8 .6 .6 1995 Jan
2.6 1.5 2.5 .2 Feb

Source: Central Statistical Office/Eurostat
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RETAIL PRICES O Q
Selected countries: all items excluding housing costs U. <7

1.9

2.0

1.9

<ng
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1.9
1.9

1.8
1.9
1.9

2.4
2.3
1.9

Notes: 1
2

O Q RETAIL PRICESO. v7 Selected countries: all items excluding housing costs

Source: Central Statistical Office/National Statistical
Since percentage changes are calculated from rounded rebased series, they may differ slightly from official national sources.
The construction of consumer prices indices varies across countries. In particular, the treatment of owner occupier's shelter costs varies, reflecting both differences in hous 
markets and methodologies.

1 JeinbourT" Netherlands Portugal Austria

1 I®’1
1 ”1'2

107.5 28.7 110.6
109.8 139.0 113.4

1 110.4 108.0
Ml 33.1 111.8

109.0 133.9 112.6■ 110.6
I 110-5

110.0 134.2 112.9

■ 110.6 110.0 134.9 112.8
110.0 135.2 112.81 110.9

I 110.9 110.0 135.5 112.9

1 111-3
I 111-5
I 111.8

109.0
Ml 35.7 114.4

110.0 135.9 115.3
111.0 136.2 114.0

1 112-0
1 112.1I 112.2

111.0 136.7 113.8
110.0 .^■136.9 113.7
110.0 137.3 113.6

I 112.5
1 1127

110.0 139.0 114.1
111.0 11 4.7

1 per cent
| 3.1

1 1.9
1.8 3.5
2.1 2.5

iices/OElfl

European European United Belgium Denmark Germany Greece Spain France Irish
1990=100 Comm (15) Comm (12) Kingdom (West) Republic

Annual averages "------
1993 113.5 113.6 116.1 115.3 104.5 111.0 158.4 117.4 107.9 107.9
1994 116.9 117.1 118.8 117.8 106.3 113.9 175.7 122.9 109.7 111.1

116.7 fl
121.4 I

Monthly

1994 Jan 115.3 115.5 116.9 109.4 105.0 112.9 165.9 121.1 108.7 119.4 flFeb 115.7 115.9 117.6 109.8 105.4 113.3 166.2 121.1 109.0 109.9
Mar 116.1 116.3 118.0 109.7 105.5 113.4 171.1 121.5 109.2 119.8 fl

120.2 ■

Apr 116.5 116.7 118.8 109.9 106.1 113.7 173.7 122.1 109.5 12Q.4 ■
May 116.8 117.0 119.2 110.3 106.3 113.9 175.1 122.3 109.7 110.9
June 116.9 117.1 119.2 110.5 106.4 114.1 176.8 122.4 109.7 120.9 fl

121,2 fl

July 116.9 117.1 118.5 111.2 106.2 114.1 174.0 122.8 109.7 121.5 ■
Aug 117.2 117.4 119.1 111.4 106.7 114.2 174.5 123.8 109.7 111.8
Sep 117.5 117.7 119.4 111.2 106.8 114.2 180.2 124.0 110.0 121.7 fl

122.1 fl

Oct 117.7 117.9 119.2 110.9 107.0 114.2 1 82.4 124.3 110.3
Nov 117.8 118.0 119.3 110.9 107.2 114.3 182.9 124.5 110.3 111.9
Dec 118.1 118.3 119.9 110.9 107.2 114.5 •/185.0 125.1 110.2 123.7 ■

1995 Jan 118.5P 118.8P 119.9 111.4 107.2 115.1 184.3P 126.4 110.5
Feb 120.6 111.7 115.3 183.5P

Increases on a year earlier
Annual averages Per cent

1993 3.7 3.6 3.0 2.7 .8 3.7 14.5 4.6 2.1 2.0 4 4 fl
1994 3.0 3.1 2.3 2.2 1.7 2.6 10.9 4.7 1 -7 2.9 4:6 ■
Monthly

1994 Jan 3.4 3.4 3.2 2.1 1.3 3.1 11.0 5.1 1.9 4 A fl
Feb 3.3 3.3 3.1 2.3 1.4 2.9 10.9 5.0 1.8 3.5 4 s la
Mar 3.2 3.2 2.7 2.0 1.3 2.7 10.1 4.9 1.5 44fl

Apr 3.0 3.1 2.3 2.2 1.7 2.7 10.4 5.1 1.7 4 1 m
May 3.0 3.0 2.2 2.4 1.6 2.6 11.0' 4.9 1.7 3.3 4 0 11
June 3.0 3.0 2.3 2.6 1.8 2.7 10.8 4.7 1.8 3.8 ■

July 2.9 3.0 2.0 2.6 1.9 2.6 11.2 4.7 1.7 3.8 m
Aug 2.9 3.0 2.1 2.3 2.1 2.7 11.1 4.9 1.7 2.6 3 8 fl
Sep 2.9 2.9 1.8 2.3 1.8 2.7 11.9 4.5 1.6 3.9 ■

Oct 2.8 2.9 1.8 1.9 1.7 2.5 11.1 4.3 1.7 3.8 B
Nov 2.7 2.8 2.1 1.8 1.9 2.2 10.5 4.3 1.6 2.4 3 9 fl
Dec 2.9 2.9 2.3 1.6 2.2 2.3 10.7 4.4 1.6 4.2 ■

1995 Jan 2.8P 2.9P 2.6 1.8 2.1 1.9P 11.1 4.4 1.7 4.0PS
Feb 2.6 1.7 1.8P 10.4

1.9 6.3 2.8
1.9 6.1 2.8
2.8 6.0 2.6

1.9 6.0 2.6
1.9 5.7 2.5
2.8 5.7 2.4

1.9 5.1 2.5
1.9 4.9 2.9
2.8 4.8 2.6

2.8 4.5 2.6
1.9 4.0 2.5
1.9 4.0 2.2

1.9 4.4 2.1
1.8 1.9

Source: Central Statistical Office/National Statistical Offices/OECD

Finland Sweden Norway United
States

Japan Canada
1990=100

112.2 110.4 107.5 110.3 105.9 110.3
Annual averages

1993
113.9 113.0 109.1 112.9 106.3 110.4 1994

112.5 111.0 107.5 111.5 105.9 111.2

Monthly

1994 Jan
113.0 111.6 108.0 111.7 105.9 109.8 Feb
113.2 112.2 108.7 112.1 106.5 109.6 Mar

113.5 112.7 108.7 112.3 106.7 109.9 Apr
113.5 113.0 108.9 112.5 106.7 109.6 May
114.2 113.0 109.0 112.8 106.2 110.0 June

114.3 112.9 109.3 113.0 105.6 110.5 July
114.5 112.8 109.3 113.5 106.2 MUI 0.6 Aug
114.7 114.2 109.9 113.9 106.5 110.5 Sep

114.8 114.3 109.9 114.0 107.0 110.2 Oct
114.5 114.2 110.0 114.1 106.6 111.1 Nov
114.3 113.9 109.9 114.1 106.2 111.3 Dec

114.3 113.8 110.6 114.5 106.2 111.3 1995 Jan
114.7 114.5 111.0 114.8 Feb

3.4 4.2 2.1 3.0 1.0 2.2

Increases on a year earlier 
Annual averages

1993
1.5 2.4 1.5 2.4 .4 .1 1994

1.5 2.1 1.2 2.5 1.0 1.7

Monthly

1994 Jan
1.4 2.1 1.3 2.3 1.0 -.1 Feb
1.1 2.0 2.3 1.1 -.2 Mar

.8 2.2 .9 2.2 .7 .2 Apr

.8 2.4 1.0 2.1 .6 -.3 May
1.6 2.8 1.1 2.4 .3 -.1 June

2.0 3.0 1.5 2.7 -.6 .1 July
2.1 2.6 1.8 2.8 -.4 .2 Aug
1.9 2.5 1.8 2.8 -.1 .0 Sep

1.7 2.4 1.7 2.5 .5 -.2 Oct
1.6 2.2 1.9 2.4 .8 -.3 Nov
1.4 2.3 2.0 2.5 .4 .1 Dec

1.6 2.5 2.9 2.7 .3 .1 1995 Jan
2.6 2.8 2.8 Feb
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LABOUR FORCE SURVEY ~7 Q
Economic activity+, not seasonally adjusted / .

THOUSAND

THOUSAND In employment #
employmentGREAT BRITAIN

Employees
Employees

26
36

21,319

20
25

X

§§

S52 APRIL 1995APRIL 1995 EMPLOYMENT GAZETTE

Autumn

Autumn

1979
1981
1983
1984
1984
1985
1986
1987
1988
1989
1990
1991
1992 126

124
124
108
108
107
101
102
96
95

103

1979
1981
1983
1984
1984
1985
1986
1987
1988
1989
1990
1991
1992

1979
1981
1983
1984
1984
1985
1986
1987
1988
1989
1990
1991
1992

11,226
11,287
11,292

24,210
23,606
22,944
23,387
23,387
23,739
23,829
24,247
25,085
25,962
26,175
25,601
25,064
25,127
24,967
24,655
24,773
24,950
24,956
24,793
24,942
25,191
25,216

179
176
179
154
148
153
143
139
144
144
147

53
53
55
46
41
46
42
37
47
49
44

9,467 
.9,512 
9,379 
9,678 
9,678 
9,886 

10,023 
10,296 
10,672 
11,186 
11,315 
11,194 
11,174 
11,160 
11,188 
11,095 
11,182 
11,201 
11,243

14,743
14,093
13,565
13,710
13,710
13,853
13,806
13,951
14,413
14,777
14,860
14,407
13,890
13,966
13,779
13,560
13,591
13,748
13,712
13,619
13,716
13,904
13,924

# 
§

'Changes 
Summer 19 
tatce/rf

| Changes
■Summer 1;
■.Per cent

Changes
Summer 94 - Autumn 94
Per cent

Changes
Summer 94 - Autumn 94
Per cent

Changes
Summer 94 - Autumn 94
Per cent

41.146 
41,940 
42,394 
42,675 
42,675 
42,952
43.146 
43,429 
43,600 
43,745 
43,846
43,903 
44,054 
44,079 
44,099 
44,090 
44,145
44.168 
44,210 
44 216 
44,206 
44,228
44.264

Economically 
inactive

21,357

2L365
21,380
21,405

WOMEN 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Summer 1992 
Autumn 1992 
Winter 1992 
Spring 1993 
Summer 1993 
Autumn 1993 
Winter 1993 
Spring 1994 
Summer 1994 
Autumn 1994

MEN 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Summer 1992 
Autumn 1992 
Winter 1992 
Spring 1993 
Summer 1993 
Autumn 1993 
Winter 1993 
Spring 1994 
Summer 1994 
Autumn 1994

ALL 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Summer 1992 
Autumn 1992 
Winter 1992 
Spring 1993 
Summer 1993 
Autumn 1993 
Winter 1993 
Spring 1994 
Summer 1994 
Autumn 1994

19,684 
20,087 
20,332
29.489
20.489 
20,637 
20,748 
20,886 
20,980 
21,065 
2’,133
21,168

■ d LABOUR FORCE SURVEY
. I Economic activity+, seasonally adjusted §§
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21,462
21.852 
22,062 
22,186 
22,186 
22,315 
22,398 
22,543 
22,620 
22,680 
22,713 
22,735 
22,799 
22,811 
22,817 
22,808 
22,826 
22,835
22.853 

•22,851 
22,840 
22,849 
22,860

Self-employed On government Unpaid family 
employment workers ** 
and training 
programmes §

Self-employed On government Unpaid family 
employment workers** 
and training 
programmes §

unemployed economically 
active

flOMEN
I Spring 197:
I Spring 198
■Spring 198:
■Spring 198^
■Spring 198^
■Spring 1985
■Spring 1986
■Spring 1987
■Spring 1988 
■Spring 1989 
■Spring 199C
■Spring 1991
■Spring 1992
I Summer 1992 
■Autumn 199/° 
I Winter 1992
I Spring 1993
I Summer 1993 
■Autumn 1993 
IWinter 1993
I Spring 1994
I Summer 1994 
■Autumn 1994

■ Changes
I Summer 1994 
■Percent

■ MEN
■Spring 1979 
I Spring 198" 
I Spring 198: 
I Spring 198 
luring 198- 
Ispring 198.'. 
[Spring 198-. 
[Spring 198 
[Spring 198
I Spring 1989 
■Spring 199'. 
■Spring 199 
[Spring 199r 
[Summer 19 
[Autumn 199' 
[ Winter 1992. 
[Spring 1992 
[Summer 19
[Autumn 19c 
holer 199: 
[Spring 199- 
I Summer 19 
I Autumn 19 -

L "9
* «

984
M MR 
P"9 
PnS MB 
P"9 M9 
P"? « 
P"9 S? 
P"9 
P9 
[Summer 18' 
Autumn 19^- 
Winter 1992 
Spring 1993 

[Summer 199-' 
t Autumn 199- 
.printer 1993 
bring 199* 
Summer 19-> • 
Autumn 1994

Less than 10,000 in cell: estimate not shown. fl
Since 1984 the definitions used in the Labour Force Survey (LFS) have been fully in line with international recommendations. For details see “ The quarterly Labour Force Survey: a n^H 
dimension to labour market statistics”, Employment Gazette, October 1992, pp 483-490.
People in full time education who also did some paid work in the reference week have been classified as in employment since spring 1983. J
Those on employment and training programmes have been classified as in employment since spring 1983. Some of those on government training and enterprise programmes may consiae■ 
themselves to be employees or self-employed and so appear in other categories. Full information on those on government training and enterprise programmes is in table 9.1. .ill 
The Labour Force (LF) definition of unemployment and inactivity applies for these years. LF unemployment is based on a one week job search period, rather than four weeks with me 
definition.
Unpaid family workers have been classified as in employment since spring 1992.
Includes those who did not state whether they were employees or self-employed.
Last revised March 1994 (Employment Gazette, April 1994).

tes t’an 10,000 ir. ,___ ,
EWye““? ils2dJ!\.,h? 4?bo?r Force Survey (LFS) have been fully in line with international recommendations. For details see" The quarterly Labour Force Survey a new 
mensipn to labour market statistics , Employment Gazette, October 1992, pp 483-490. v —
TtaSs’nn . ,ilme ed“ca*J,n who also did some Paid work in the reference week have been classified as in employment since spring 1983.
themspivpcTn *rainin9 Pro9rammes have been classified as in employment since spring 1983. Some of those on government training and enterprise programmes may consider
The Lahm s®lf-emP|°yed and so appear in other categories. Full information on those on government training and enterprise programmes is in table 9.1.
definition °rCe definitl0n of unemPl°yment and inactivity applies for these years. LF unemployment is based on a one week job search period, rather than four weeks with the ILO 

lnrhHd wod<ers have been classified as in employment since spring 1992.
ciuaes those who did not state whether they were employees or self-employed.

ILO 
unemployed

Total 
economically 
active

Economically 
inactive

All aged 16 and 
over

1,428 X 25,638 X 15,507 X 41,146
2,483 X 26,089 X 15,851 X 41,940
2,853 X 25,797 X 16,596 X 42,394
2,916 X 26,304 X 16,371 X 42,675
3,094 26,481 16,194 42,675
2,968 26,708 16,244 42,952
2,969 26,798 16,347 43,146
2,879 27,126 16,303 43,429
2,376 27,461 16,138 43,600
1,978 27,941 15,804 43,745
1,869 28,044 15,802 43,846
2,302 27,903 16,000 43,903
2,649 27,713 16,342 44,054
2,797 27,923 16,156 44,079
2,801 27,768 16,331 44,099
2,920 27,575 16,515 44,090
2,804 27,577 16,568 44,145
2,894 27,844 16,324 44,168
2,792 27,748 16,462 44,210
2,737 27,530 16,686 44,216
2,615 27,556 16,649 44,206
2,679 27,869 16,359 44,228
2,470 27,686 16,578 44,264

-209 -183 219 36
-7.8 -.7 1.3 .1

763 X 15,507 X 4.177X 19,684
1.560X 15,653 X 4,434 X 20,087
1.815X 15,379 X 4,952 X 20,332
1,777 X 15,487 X 5,002 X 20,489
1,838 15,548 4,942 20,489
1,788 15,642 4,996 20,637
1,786 15,592 5,155 20,748
1,717 15,669 5,217 20,886
1,398 15,811 5,168 20,980
1,148 15,924 5,141 21,065
1,091 15,950 5,183 21,133
1,434 15,841 5,327 21,168
1,785 15,676 5,579 21,255
1,867 15,833 5,435 21,268
1,873 15,652 5,630 21,282
1,981 15,541 5,741 21,282
1,904 15,495 5,824 21,319
1,923 15,671 5,662 21,333
1,838 15,550 5,806 21,357
1,833 15,451 5,913 ’ 21,365
1,747 15,464 5,901 21,365
1,795 15,699 5,681 21,380
1,623 15,547 5,858 21,405

-172 -152 177 25
-9.6 -1.0 3.1 .1

665 X 10.132X 11,330 X 21,462
923 X 10,435 X 11.417X 21,852

1.039X 10.418X 11.644X 22,062
1,139X 10.816X 11,369 X 22,186
1,256 10,933 11,253 22,186
1,180 11,066 11,249 22,315
1,182 11,205 11,192 22,398
1,161 11,457 11,086 22,543

978 11,650 10,970 22,620
831 12,016 10,664 22,680
779 12,094 10,620 22,713
868 12,062 10,673 22,735
863 12,037 10,762 22,799
930 12,090 10,721 22,811
928 12,116 10,701 22,817
939 12,034 10,774 22,808
900 1'2,082 10,744 22,826
971 12,173 10,662 22,835
954 12,197 10,656 22,853
904 12,078 10,773 22,851
867 12,093 10,748 22,840
883 12,170 10,678 . 22,849
843 ( 12,139 10,720 22,860

-37 -31 42 11
-4.2 -.3 .4 .0

Autumn

22,432 1,778 -
21,405 2,201
20,288 2,301 355
20,454 2,618 315
20,454 2,618 315
20,629 2,714 396
20,706 2,727 396
20,762 2,997 488
21,422 3,143 520
22,055 3,426 481
22,254 3,472 448
21,876 3,318 408
21,396 3,131 357
21,485 3,135 330
21,353 3,091 344
21,129 3,046 326
21,185 3,103 337
21,378 3,109 310
21,329 3,157 327
21,174 3,155 325
21,273 3,208 317
21,555 3,216 276
21,496 3,284 290

I 1994 -59 68 14
-.3 2.1 5.0

13,302 1,442
12,348 1,745 -
11,601 1,751 212
11,537 1,978 195
11,537 1,978 195
11,572 2,029 252
11,491 2,047 268
11,403 2,235 313
11,728 2,358 327
11,866 2,608 303
11,943 2; 628 289
11,647 2,512 248
11,248 2,353 236
11,341 2,352 221
11,182
11,012

2,321 222
2,295 207

11,026 2,302 222
11,173 2,318 210
11,101
11,016

2,352 217
2,347 219

11,071 2,389 209
11,263 2,408 184
11,224 2,463 193

1994 -39 56 i
-.3 2.3 *

9,130 337
9,057 455 -
8,687 550 143
8,918 639 120
8,918 639 120
9,057 685 144
9,215 680 128
9,358 762 175
9,694 785 193

10,189 819 178
10,311 845 159
10,229 806 160
10,148 778 121
10,144 783 109
10,171 770 122
10,117 751 119
10,158 801 115
10,205 790 100
10,228 805 109
10,158 809 106
10,202 819 108
10,292 808 92
10,272 820 97

1994 -20 12 *
-.2 1.5 .. »

in cell: estimate not shown.

22,600 1,769 24,369 1.466X 25,836 X 15,31 OX
21,574 2,191 23,765 2,521 X 26,286 X 15,654 X
20,446 2,292 366 23,103 2,891 X 25,994 X 16,399 X
20,613 2,608 325 23,547 2,954 X 26,501 X 16,174 X
20,613 2,608 325 23,547 3,132 26,678 15,997
20,772 2,704 408 23,884 3,005 26,889 16,063
20,836 2,716 410 23,962 3,004 26,966 16,180
20,879 2,986 503 24,368 2,913 27,281 16,148
21,529 3,131 535 25,195 2,409 27,604 15,996
22,157 3,414 493 26,064 2,010 28,074 15,671
22,354 3,461 457 26,272 1,900 28,172 15,674
21,973 3,306 413 25,692 2,334 28,026 15,878
21,489 3,120 359 179 25,147 2,681 27,828 16,226
21,351 3,152 342 176 25,021 2,756 27,777 16,302
21,288 3,092 340 179 24,900 2,818 27,719 16,381
21,244 3,040 320 154 24,757 2,909 27,666 16,424
21,275 3,092 335 148 24,849 2,838 27,687 16,458
21,228 3,126 318 153 24,825 2,854 27,679 16,489
21,271 3,158 327 143 24,899 2,809 27,708 16,502
21,295 3,151 321 139 24,906 2,729 27,635 16,581
21,334 3,192 316 144 24,986 2,650 27,635 16,570
21,385 3,232 289 144 25,049 2,637 27,686 16,543
21,444 3,280 290 147 25,161 2,493 27,653 16,611

59 48 * * 111 -144 -33 69
.3 1.5 * .4 -5.5 -.1 .4

13,381 1,449 14,830 787 X 15.617X 4,067 X
12,427 1,753 - 14,180 1.583X 15,763 X 4,324 X
11,672 1,759 221 13,651 1,838 X 15,490 X 4,842 X
11,607 1,986 203 13,797 1,801X 15,598 X 4,892 X
11,607 1,986 203 13,797 1,862 15,658 4,831
11,634 2,036 262 13,933 1,810 15,743 4,894
11,546 2,053 280 13,880 1,807 15,687 5,061
11,451 2,241 326 14,019 1,737 15,756 5,130
11,771 2,364 340 14,475 1,416 15,890 5,089
11,908 2,613 314 14,835 1,164 15,999 5,066
11,987 2,634 297 14,918 1,106 16,024 5,109
11,695 2,519 251 14,465 1,450 15,915 5,254
11,299 2,360 236 53 13,948 1,802 15,750 5,505
11,237 2,356 224 53 13,870 1,847 15,717 5,551
11,160 2,313 224 55 13,751 1,896 15,647 5,634
11,090 2,292 205 46 13,632 1,961 15,593 5,689
11,082 2,309 219 41 13,650 1,922 15,572 5,747
11,057 2,323 210 46 13,637 1,903 15,540 5,793
11,077 2,343 224 42 13,685 1,861 15,546 5,810
11,092 2,343 220 37 13,692 1,812 15,504 5,860
11,106 2,390 207 47 13,750 1,764 15,514 5,851
11,138 2,412 188 49 13,787 1,773 15,560 5,820
11,197 2,453 198 44 13,891 1,654 15,545 5,860

59 40 10 -5 104 -119 -15 40
.5 1.7 5.1 -10.2 .8 -6.7 -.1 .7

9,220 319 9,539 679 X 10.218X 11,243 X
9,147 438 9,585 . 937 X 10,522 X 11,330 X
8,774 533 145 9,452 • 1,053 X 10,505 X 11,557X
9,006 622 122 9,750 1.153X 10,903 X 11,283 X
9,006 622 122 9,750 1,270 11,020 11,166
9,138 667 146 9,951 1,195 11,146 11,169
9,290 663 130 10,082 1,197 11,279 11,119
9,428 744 177 10,349 1,176 11,525 11,018
9,758 767 195 10,720 993 11,713 10,907

10,249 801 179 11,229 846 12,075 10,605
10,367 827 161 11,354 794 12,149 10,565
10,278 788 161 11,227 884 12,111 10,624
10,190 760 123 126 11,199 879 12,078 10,721
10,114 795 118 124 11,151 910 12,061 10,750
10,129 779 117 124 11,149 922 12,071 10,746
10,154 748 114 108 11,125 949 12,073 10,735
10,192 782 116 108 11,199 916 12,115 10,711
10,171 802 108 107 11,188 951 12,139 10,696
10,194 815 104 101 11,213 948 12,162 10,692
10,203 808 101 102 11,214 917 12,130 10,721
10,228 802 109 96 11,235 886 12,121 10,719
10,247 820 101 95 11,262 864 12,126 10,723
10,247 828 92 103 11,270 838 12,108 10,751

* * -8 * * -25 -18 29
* -8.3 * -2.9 -.1 .3



S LABOUR FORCE SURVEY 
Economic activity* by age

thousajS

All aged 16 and over

All

Age groups — ■

All Men Women 16-19 20-24 25-34 35-49

In employment * • ----

Spring 1984 23,547 13,797 9,750 23,387 1,917 2,937 5,155 7,879 4,777
Spring 1985 23,884 13,933 9,951 23,739 1,976 3,075 5,280 8,053 4,684

722 1

Spring 1986 23,962 13,880 10,082 23,828 1,927 3,086 5,412 8,166 4,598 or 2 1
Spring 1987 24,368 14,019 10,349 24,247 1,985 3,186 5,624 8,262 4,545

640 S

Spring 1988 25,195 ® 4,475 10,720 25,085 2,072 3,227 5,973 8,570 4,575 644 i
Spring 1989 26,064 14,835 11,229 25,962 2,081 3,350 6,311 8,785 4,669
Spring 1990 26,272 14,918 11,354 26,175 1,917 3,264 6,563 8,950 4,717
Spring 1991 25,692 14,465 11,227 25,601 1,707 3,022 6,537 8,958 4,617 ' 64
Spring 1992 25,147 13,948 11,199 25,064 1,505 2,826 6,471 8,932 4,535 '01 ®
Summer 1992 25,021 13,870 11,151 . 25,127 1,548 2,858 6,489 8,927 4,518
Autumn 1992 24,900 W13,751 11,149 24,967 1,441 2,812 6,501 8,975 4,477
Winter 1992 24,757 13,632 11,125 24,655 1,370 2,720 6,454 8,909 4,464 707 1
Spring 1993 24,849 13,650 11,199 24,773 1,307 2,702 6,557 8,983 4,468
Summer 1993 24,825 13,637 11,188 24,950 1,387 2,753 6,597 8,992 4,469
Autumn 1993 24,899 13,685 11,213 24,956 1,351 2,695 6,632 9,021 4,499 7-S7 3
Winter 1993 24,906 13,692 11,214 24,793 1,313 2,613 6,608 9,010 4,499
Spring 1994 24,986 13,750 11,235 24,942 1,284 2,591 6,666 9,068 4,570
Summer 1994 25,049 13,787 11,262 25,191 1,381 2,632 6,734 9,062 4,628
Autumn 1994 25,161 13,891 11,270 25,216 1,312 2,587 6,774 9,109 4,668 767 1

ILO unemployed *
Spring 1984 3,132 1,862 1,270 3,094 541 632 726 691 447
Spring 1985 3,005 1,810 1,195 2,968 484 592 730 702 411
Spring 1986 3,004 1,807 1,197 2,990 495 607 754 682 406
Spring 1987 2,913 1,737 1,176 2,879 434 523 762 680 437
Spring 1988 2,409 1,416 993 2,376 326 437 621 551 401 CO Ik
Spring 1989 2,010 1,164 8'46 1,978 239 352 530 455 349
Spring 1990 1,900 1,106 794 1,869 250 325 501 444 314 ;?5 ■■ ■
Spring 1991 2,334 1,450 884 2,302 298 439 620 553 352 40 ;3|
Spring 1992 2,681 1,802 879 2,649 296 494 729 684 414
Summer 1992 2,756 1,847 910 2,797 420 537 733 668 411 9ft I
Autumn 1992 2,818 1,896 922 2,801 351 523 758 692 447
Winter 1992 2,909 1,961 949 2,920 322 541 793 752 484 >8 1
Spring 1993 2,838 1,922 916 2,804 310 528 754 709 471 33 1
Summer 1993 2,854 1,903 951 2,894 418 562 741 709 441 IM
Autumn 1993 2,809 1,861 948 2,792 342 519 741 704 456 31 1
Winter 1993 2,729 1,812 917 2,737 305 482 741 703 478
Spring 1994 2,650 1,764 886 2,615 297 454 717 668 452
Summer 1994 2,637 1,773 864 2,679 400 511 684 641 419
Autumn 1994 2,493 1,654 838 2,470 311 443 667 623 397 29 1
Economically inactive
Spring 1984 15,997 4,831^'4 11,166 16,194 1,090 833 1,600 1,666 2,235 '■ 70 1
Spring 1985 16,063 4,894 11,169 16,244 1,018 841 1,560 1,636 2,260 8 v-30 I
Spring 1986 16,180 5,061 11,119 16,347 971 854 1,552 1,664 2,273 W |
Spring 1987 16,148 5,130 11,018 16,303 931 832 1,510 1,666 2,241 & 122 I
Spring 1988 15,996 5,089 10,907 16,138 881 822 1,477 1,584 2,232 S 42 M
Spring 1989 15,671 5,066 10,605 15,804 840 717 1,425 1,570 2,176 9 ’76 1
Spring 1990 15,674 5,109 10,565 15,802 859 727 1,417 1,519 2,156 9 25 1
Spring 1991 15,878 5,254 10,624 16,000 854 798 1,470 1,557 2,165 ? 56 I
Spring 1992 16,226 5,505 10,721 16,342 1,011 899 1,534 1,555 2,194 ■j. 48 I
Summer 1992 16,302 5,551 10,750 16,156 809 804 1,545 1,610 2,218 :70 |
Autumn 1992 16,381 5,634 10,746 16,331 954 827 1,524 1,564 2,245 '-’.217 j
Winter 1992 16,424 5,689 10,735 16,515 1,021 872 1,553 1,592 2,239 ; .236 |
Spring 1993 16,458 5,747 10,711 16,568 1,073 872 "1,520 1,606 2,251 .246 1
Summer 1993 16,489 5,793 10,696 16,324 858 758 1,514 1,626 2,299 7 270 I
Autumn 1993 16,502 5,810 10,692 16,462 956 822 1,497 1,624 2,286 .277 |
Winter 1993 16,581 5,860 10,721 16,686 1,013 904 1,539 1,658 2,290 7.281 |
Spring 1994 16,570 5,851 10,719 16,649 1,034. 913 1,521 1,657 2,272 252 I
Summer 1994 16,543 5,820 10,723 16,359 818 777 1,501 1,716 2,276 ' 272 1Autumn 1994 16,611 5,860 10,751 16,578 959 850 1,491 1,715 2,289 ?74 1

Economic activity rate + per cent
Spring 1984 62.5 76.4 49.7 62.1 69.3 81.1 78.6 83.7 70.0

8.2 1 J
Spring 1985 62.6 76.3 49.9 62.2 70.7 81.3 79.4 84.3 69.3 7-5 | 1
Spring 1986 62.5 75.6 50.4 62.1 71.4 81.2 79.9 84.2 68.8 7.1 1 1
Spring 1987 62.8 75.4 ,51.1 62.5 72.2 81.7 80.9 84.3 69.0 7.0 | |
Spring 1988 63.3 75.7 51.8 63.0 73.1 81.7 81.7 85.2 69.0 7.2 | 3
Spring 1989 64.2 75.9 53.2 63.9 73.4 83.8 82.8 85.5 69.8 8.3 1 1
Spring 1990 64.3 75.8 53.5 64.0 71.6 83.2 83.3 86.1 70.0 8.1 1 |
Spring 1991 63.8 75.2 53.3 63.6 70.1 81.3 83.0 85.9 69.6 8.0 | I
Spring 1992 63.2 74.1 53.0 62.9 64.0 78.7 82.4 86.1 69.3 8.3 I 1
Summer 1992 63.0 73.9 52.9 63.3 70.9 80.9 82.4 85.6 69.0 8.2 | |
Autumn 1992 62.9 73.5 52.9 63.0 65.2 80.1 82.6 86.1 68.7 7-9 1 1
Winter 1992 62.7. 73.3 52.9 62.5 62.3 78.9 82.4 85.8 68.8 7-7 I 1
Spring 1993 62.7 73.0 53.1 62.5 60.1 78.7 82.8 85.8 68.7 7-9 I I
Summer 1993 62.7 72.8 53.2 63.0 67.8 81.4 82.9 85.6 68.1 7-7 ‘ 1
Autumn 1993 62.7 72.8 53.2 62.8 63.9 79.6 83.1 85.7 68.4 7.8 I 1
Winter 1993 62.5 72.6 53.1 62.3 61.5 77.4 82.7 85.4 68.5 77 j i
Spring 1994 62.5 72.6 53.1 62.3 60.5 76.9 82.9 85.5 68.9 7-9 1 |
Summer 1994 62.6 72.8 53.1 63.0 68.5 80.2 83.2 85.0 68.9 7-7 | J
Autumn 1994 62.5 72.6 53.0 62.6 62.9 78.1 83.3 85.0 68.9 7.9 | 1
ILO unemployment rate # per cent
Spring 1984 11.7 11.9 11.5 11.7 22.0 17.7 12.3 8.1 8.6 7.4 1 1
Spring 1985 11.2 11.5 10.7 11.1 19.7 16.2 12.2 8.0 8.1 6.8 | |
Spring 1986 11.1 11.5 10.6 11.1 20.4 16.4 12.2 7.7 8.1 6-7 | f
Spring 1987 10.7 11.0 10.2 10.6 17.9 14.1 11.9 7.6 8.8 6.2 1 |
Spring 1988 8.7 8.9 8.5 8.7 13.6 11.9 9.4 6.0 8.1 5.6 | f
Spring 1989 7.2 7.3 7.0 7.1 10.3 9.5 7.8 4.9 7.0 6.3 1 |
Spring 1990 6.7 6.9 6.5 6.7 11.5 9.1 7.1 4.7 6.2 4-3 1 1
Spring 1991 8.3 9.1 7.3 8.3 14.9 «2.7 8.7 5.8 7.1 5.0 1 J
Spring 1992 9.6 11.4 7.3 9.6 16.4 14.9 10.1 7.1 8.4 3-8 | 1
Summer 1992 9.9 11.7 7.5 10.0 21.3 15.8 10.1 7.0 8.3 3.5 | |
Autumn 1992 10.2 12.1 7.6 10.1 19.6 15.7 10.4 7.2 9.1 3-9 1 |
Winter 1992 10.5 1,2.6 7.9 10.6 19.0 16.6 10.9 7.8 9.8 3-7 | |
Spring 1993 10.3 12.3 7.6 10.2 19.2 16.3 10.3 7.3 9.5 4.1 | |
Summer 1993 10.3 12.2 7.8 10.4 23.-® 17.0 10.1 7.3 9.0 3-0 1
Autumn 1993 10.1 12.0 7.8 10.1 20.2 16.1 10.0 7.2 9.2 3-9 1 1
Winter 1993 9.9 11.7 7.6 9.9 18.8 15.6 10.1 7.2 9.6 3-4 1
Spring 1994 9.6 il.4 7.3 9.5 18.8 14.9 9.7 6.9 9.0 3-3 J |
Summer 1994 9.5 11.4 7.1 9.6 22.4 16.3 9.2 6.6 8.3 3.1 1 |
Autumn 1994 9.0 10.6 6.9 8.9 19.2 14.6 9.0 6.4 7.8 3,7 1 1

* See corresponding notes to table 7.1
+ The economic activity rate is the percentage of people aged 16 and over who are economically active.
# rne ILO unemployment rate is the percentage of economically active people who are unemployed on the ILO measure.
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LABOUR FORCE SURVEY -7 A
Full-time and part-time workers / . H-

THOUSAND

All Full-time +§ All Part-time in main job +§ All persons with second job #

Total 1Ulen Women Total Men Women Total Men Women

1 adjusted
18,379 13,038 5,341 4,842 555 4,287

1 SP""8 MS 18,524 13,107 5,417 4,952 564 4,388
1 Sr8 om 18,512 13,033 5,479 5,040 567 4,474

sp'"8 S 18,634 13,049 5,585 5,231 643 i 4,587
SP""8 S 19,261 13,425 5,836 5,399 710 4,689
Sp""S S, 20,030 13,803 6,228 5,541 718 4,822
Sp""8 20,209 13,849 6,360 5,605 772 4,833

j SP""8 Ml 19,655 13,429 6,226 5,624 784 4,840
I®""9 aoi 18,917 12,830 6,087 5,689 827 4,862

spw 999 18,556 2,524 6,032 5,807 866 4,941
h* S

18,529 12,557 5,972 5,990 937 5,053
Sp""S1999 18,594 12,595 5,999 6,015 952 5,062

IsaWM l 3-.
1 Auiumn 199* 18,716 g|l 2,692 6,024 6,005 957 5,048

IAII- Not seas1 r.ally adjusted
18,244 12,957 5,287 4,828 558 4,271 698 377 321

Sp""S 19M 18,401 13,035 5,365 4,943 566 4,376 778 397 381
h"ns S 18,398 12,969 5,429 5,036 569 4,466 813 407 406

sp""8 99? 18,529 r 12,992 5,537 5,230 646 4,584 834 390 444
sp«ng 19,163 13,373 5,790 5,402 713 4,689 960 451 509
s»«s S 19,936 13,752 6,184 5,546 722 4,824 1,054 472 582

F"9 Ml 20,114 13,795 6,319 5,612 775 4,837 1,073 508 565
1 s“9 S 19,561 13,372 6,188 5,633 787 4,846 1,074 501 572

18,825 12,769 6,055 5,700 830 4,870 962 438 524
la •

18,465 12,458 6,006 5,820 869 4,951 1,029 461 568

IH w 18,468 12,515 5,953 6,006 942 5,064 1,134 497 637
1Spring 1^- . 18,750 12,718 6,031 6,013 950 5,063 1,171 518 653
[Summer 1SL, 
I Autumn 199 - 18,782 12,741 6,040 5,995 945 5,050 1,199 526 673

seasonally adjusted
16,222 11,189 5,033 4,391 418 3,973
16,288 11,206 5,081 4,485 428 4,057
16,238 11,104 5,134 4,598 442 4,156
16,168 10,965 5,203 4,711 486 4,225
16,647 11,211 5,436 4,882 560 4,322
17,165 11,370 5,795 4,992 538 4,454
17,307 11,401 5,905 5,047 586 4,462
16,865 Ki 1,074 5,791 5,108 620 4,488
16,339 10,649 5,689 5,147 648 4,499 •

■Cnnnn 1993 16,047 10,415 5,632 5,226 667 4,559
15,944 10,379 5,565 5,385 . 726 4,658
15,991 10,402 5,588 5,388 734 4,654

1Autumn 19S ■ 16,070 10,454 5,617 5,371 743 4,628

1 Employees Jot seasonally adjusted
16,076 11,111 4,966 4,378 426 3,952 445 211 234
16,153 11,136 5,017 4,477 437 4,040 518 233 285
16,112 11,041 5,072 4,594 451 4,143 527 229 298

[Spring 1987 16,050 10,908 5,142 4,711 495 4,216 565 220 345
I Spring 1988 16,536 11,159 5,377 4,886 569 4,317 655 262 393
[spring 1989 17,058 11,320 5,738 4,998 546 4,451 708 266 442
1 Spring 1990 17,199 11,349 5,851 5,055 594 4,460 723 287 436
[Spring 1991 16,758 11,018 5,740 5,117 629 4,489 737 291 445
[Spring 1992 16,234 10,590 5,644 5,159 656 4,503 673 249 424
[Spring 1993 15,943 10,351 5,593 5,240 675 4,565 692 258 434
[Spring 1994 15,868 10,335 5,533 5,400 735 4,664 789 295 494
I Simmer 19Q4 16,150 10,525 5,625 5,398 736 4,662 829 313 516
| Autumn 19- ; 16,129 j 10,492 5,637 5,364 731 4,633 850 318 531 ?

1 Staple j - Seasonally adjusted
|Spring 1984 2,157 1,849 308 451 137 314
1 tog 198; 2,237 1,901 336 467 135 332
[String 1986 2,274 1,929 344 442 124 318
[ Spring 1987 2,466 2,084 382 519 157 362
| Spring 1988 2,614 2,214 399 517 149 367
| Spring 1989 2,865 2,433 433 549 181 368I Spring 1990 2,903 2,448 455 558 186 372
| Spring 1991 2,790 2,355 435 516 164 352
’Spring 1992 2,578 2,181 398 . 542 179 362

Spring 1993 2,509 2,109 400 581 199 381
| Spring 1994 2,585 2,179 407 606 211 395
| Summer 1994 2,604 2,193 411 627 219 408
I Autumn 1994 2,646 2,238 408 634 214 420

[Self-employed - Not seasonally adjusted
[Spring 1984 2,168 1,847 321 450 132 318 246 161 85

Spring 1985 2,248 1,899 349 466 130 336 260 164 96
[Spring 1986 2,285 1,928 357 441 119 323 286 178 108
[Spring 1987 2,479 2,083 395 519 151 367 269 170 99
[Spins 1988 2,627 2,214 413 516 144 372 306 189 116
| Spring 1989 2,878 2,432 446 548 175 373 346 206 140|S(»ng 1990 2,915 2,447 468 557 181 377 349 220 129[Spring 1991 2,802 2,354 448 515 158 357 336 209 127I Spring 1992 2,590 2,179 411 541 174 367 289 189 100| Spring 1993 2,521 2,108 414 580 194 386 335 204 131[Spring 1994 2,600 2,181 419 606 207 399 344 202 142[Summer 1994 2,599 2,193 406 615 214 401 342 205 137[Autumn 1994 2,653 2,249 403 631 214 417 348 207 142

[‘ Less thar! 10,000 in cell: estimate not shown.
|| People wnose mam job is full-time or part-time. The definition of full and part-time is based on the respondent’s own assessment, not the hours actually worked.
K m . ■ a. J0DS reported in the LFS in a<idition to person’s main full-time or part-time job. Excludes those who have chanoed jobs within the reference week.
1 iiui including persons on Government employment and training programmes or unpaid family workers.
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* Less than 10,000 in cell: estimate not shown. I
+ The figures are derived with reference to both the claimant count and the LFS results; the total is controlled to the actual claimant count. For a full description of the method see the tecnna 

note to the article “Measures of unemployment: the claimant count and the LFS compared" in the October 1993 issue of the Employment Gazette.
It The claimant count figures shown are the averages of the published figures for the months of each LFS quarter.

ILO unemployment measure

adjusted

Claimant unemployment measure +

Not seasonally adjusted Seasonally Not seasonally adjusted

Claimants
Not 
claimants Total Total Difference Total # Total #

ILO 
unemployed

Not ILO unemployed fl

Economically In

Totalinactive employment

ALL “ ---- ■
Spring 1984 2,220 873 3,094 3,132 358 2,774 2,991 2,220 596 175
Spring 1985 2,132 836 2,968 3,005 94 2,911 3,139 2,132 893 113
Spring 1986 2,160 809 2,969 3,004 11 > 2,993 3,181 2,160 828 193
Spring 1987 2,042 837 2,879 2,913 113 2,799 2,952 2,042 728 183
Spring 1988 1,602 774 2,376 2,409 139 2,270 2,401 1,602 614 185
Spring 1989 1,132 847 1,978 2,010 268 1,741 1,775 1,132 432 212
Spring 1990 1,013 856 1,869 1,900 400 1>5°1 1,520 1,013 314 193
Spring 1991 1,417 885 2,302 2,334 270 2,063 2,086 1,417 409 260 66ft 1
Spring 1992 1,760 889 2,649 2,681 99 2,582 2,613 1,760 535 319
Summer 1992 1,791 1,005 2,797 2,756 92 2,664 2,657 1,791 588 278
Autumn 1992 1,823 978 2,801 2,818 51 2,768 2,735 1,823 564 348
Winter 1992/3 , 1,929 991 2,920 2,909 51 2,859 2,922 1,929 629 364 999 1
Spring 1993 1,856 948 2,804 2,838 11 2,828 2,867 1,856 624 386 1.01ft |
Summer 1993 1,816 1,078 2,894 2,854 40 2,814 2,811 1,816 665 330 995 fl
Autumn 1993 1,755 1,037 2,792 2,809 57 2,753 2,721 1,755 610 356 966 fl
Winter 1993/4 1,745 991 2,737 2,729 57 2,672 2,737 1,745 633 359 99? fl
Spring 1994 1,651 964 2,615 2,650 61 2,589 2,624 1,651 607 367 973 1
Summer 1994 1,616 1,063 2,679 2,637 112 2,525 2,523 1,616 575 332 907 |
Autumn 1994 1,489 981 2,470 2,493 72 2,420 2,392 1,489 559 344 903 1
Changes
Sum94-Aut94 -144 -105
Aut93-Aut94 -267 -55 -322 -317 -332 -330 c -267 -51 -12 -63 I
MEN
Spring 1984 1,605 233 1,838 1,862 -95 1,956 2,094 1,605 376 114 489 1
Spring 1985 1,556 232 1,788 1,810 -216 2,026 2,173 1,556 503 113 616 I
Spring 1986 1,560 226 1,786 >1,807 -260 2,067 2,188 1,560 511 118 628 1
Spring 1987 1,466 251 1,717 1,737 -207 1,943 2,047 1 >466 462 119 581 I
Spring 1988 1,142 256 1,398 1,416 -160 1,575 1,667 1,142 402 124 526 |
Spring 1989 826 321 1,148 1,164 -70 1,234 1,270 826 301 143 444 1
Spring 1990 762 328 1,090 1,106 7 1,099 1,120 762 216 143 358 fl
Spring 1991 1,093 341 1,434 1,450 -110 1,560 1,583 1 >093 289 201 490 ]
Spring 1992 1,398 388 1,785 &3$1,802 -176 1,977 2,006 1,398 376 233 608 I
Summer 1992 1,413 454 1,867 ,847 -194 2,040 2,024 1,413 409 202 612 fl
Autumn 1992 1,440 433 1,873 ' ,896 -227 2,123 2,089 ■^>1,440 387 263 649 |
Winter 1992/3 1,526 455 1,981 ^<1,961 -235 2,195 2,247 1.526 449 273 721 |
Spring 1993 1,470 434 1,904 Wjj ,922 -249 2,1/71 2,204 .470 439 295 734 fl
Summer 1993 1,422 501 1,923 1,903 -255 2,158 2,144 1,422 474 248 722 fl
Autumn 1993 1,364 474 1,838 1,861 -248 2,109 2,076 1,364 440 273 712 fl
Winter 1993/4 1,376 457 1,833 1,812 -241 2,053 2,106 1,376 456 275 731 fl
Spring 1994 1,311 , 436 1,747 1,764 -222 1,986 2,017 1,311 417 289 706 fl
Summer 1994 1,268 527 1,795 1,773 -154 1,927 1,913 1,268 390 255 645 fl
Autumn 1994 1,179 444 1,623 1,654 -193 1,847 Wl.815 1,179 377 259 636 fl
Changes
Sum94-Aut94 -119 -80
Aut93-Aut94 -185 -30 -215 -207 -262 -261 -185 -63 -13 ■76 I
WOMEN
Spring 1984 616 640 1,256 1,270 453 817 897 616 220 61 281 1
Spring 1985 576 604 1,180 $1,195 309 885 966 576 390 0 390 fl
Spring 1986 600 582 1,182 1,197 271 926 993 600 318 76 393 |
Spring 1987 575 586 1,161 1,176 320 856 905 575 266 64 330 fl
Spring 1988 460 518 978 993 299 695 734 460 213 61 273 fl
Spring 1989 305 525 831 846 338 508 505 305 131 69 200 fl
Spring 1990 251 527 779 794 393 402 400 251 98 50 148 I
Spring 1991 324 544 868 884 380 504 503 324 120 59 179 fl
Spring 1992 362 501 863 879 275 604 607 362 159 86 245 fl
Summer 1992 378 551 930 910 286 624 633 378 179 75 254 fl
Autumn 1992 383 545 928 922 • 277 645 646 383 178 85 263 fl
Winter 1992/3 403 536 939 949 285 664 675 403 181 91 272 fl
Spring 1993 386 514 900 916 259 657 662 386 185 91 276 fl
Summer 1993 395 577 971 951 295 656 667 395 190 82 273 fl
Autumn 1993 391 563 954 948 305 644 645 391 170 83 254 fl
Winter 1993/4 370 534 904 917 298 619 631 370 177 84 261 fl
Spring 1994 340 527 867 886 283 603 607 340 190 77 267 fl
Summer 1994 347 536 883 864 266 598 610 347 186 76 262 i
Autumn 1994 309 537 847 838 265 573 576 309 183 84 267 1
Changes
Sum94-Aut94 -25 -24
Aut93-Aut94 -82 -25 -107 -110 -70 -69 -82 12 1 ■3 |

GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES Q -4 
Number of people participating in the programmes O. I

THOUSAND

Employment 
Action

Employment 
Training

Youth Training 
(including Youth Credits)

Business
Start-Up Scheme

Great Britain Great Britain Great Britain Great Britain

* Becat. e of the different ways in which the programmes are administered in England, Wales and Scotland, the Scotland figures, provided by the Scottish Office are shown separately. 
See £■ oloyment Gazette, pp57-8, December 1993 for more detail.

t -----------~~~~ 28.1 122.2 285.0 41.2
1992 0£l 29.7 129.1 288.6 40.3

Nov
Dec 30.6 129.4 291.3 39.3

31.5 128.5 293.7 38.3
1993 J6" 33.2 134.1 289.9 38.2

Feb 
Mar 33.4 134.7 282.1 37.3

Training For Work Youth Training Business
(including Youth Credits) Start-Up Scheme

Enqland and Scotland* Great Britain England and Scotland* Great Britain England and Scotland* Great Britain
Wales Wales Wales

133.5 15.6 149.0 240.5 34HBH 274.6 31.6 4.0 35.5
1993 Apr 131.0 15.2 146.2 238.1 33.0 271.2 31.0 4.0 35.0May

Jun 128.6 •14.5 143.1 237.2 33.9 271.1 31.1 3.9 35.0

ini 122.6 ' 13.9 136.6 245.6 33.9 279.5 31.0 3.8 34.9
119.0 13.7 132.7 246.5 33.5 280.0 30.9 3.8 34.7

J Sep 119.3 13.9 133>^ 244.5 33.5 278.1 30.9 3.7 34.5

130.2 14.0 144.2 255.0 33.7 288.7 30.9 3.7 34.6
133.7 14.1 147.8 257.7 33.7 291.4 31.2 3.6 34.8

Dec 134.4 14.1 148.5 259.0 33.1 292.1 29.9 3.5 33.3

134.9 14.4 149.2 260.2 34.1 294.3 29.5 3.5 33.0
B Feb 138.9 15.0 153.9 258.5 34.1 292.6 30.9 3.3 34.2

Mar 133.1 14.7 147.8 250.2 33.4 283.6 31.0 3.5 34.4

■ Acr 124.3 ^4.4 138.8 242.0 32.7 274.8 31.2 3.1 34.3
1 May 120.5 14.3 134.8 237.3 31.8 269.0 31.1 3.2 34.3
| Jun 116.9 14.2 131.1 232.4 32.5 264.9 30.8 3.2 34.0

I. Jul 109.0 13.7 122.8 243.3 32.1 275.4 30.7 3.2 33.9
Auo 105.0 13.8 118.8 243.6 32.3 275.9 30.0 3.3 33.2

B Sei 103.5 .14.1 117.6 244.1 32.9 277.0 29.2 3.3 32.5

Oct 113.5 14.4 127.8 253.3 33.0 286.3 28.6 3.4 31.9
Nov 116.2 14.7 130.9 254.9 33.0 287.9 27.8 3.2 31.0
Dec 117.8 14.2 132.0 '253.2 32.6 285.8 26.7 3.3 30.0

Jan 111.4 14.1 23.8 254.3 32.0 46.8 25.9 3.1 5.0

GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES 
Number of starts on the programmes 8.2

THOUSAND

Employment 
Action

Employment 
Training

Youth Training 
(including Youth Credits)

Business 
Start-Up Scheme

Period encing+ Great Britain Great Britain Great Britain Great Britain
1992 11 Cot 1 5.6 33.3 37.4 3.0

8 Nev 6.1 26.5 22.0 3.1
6 Dec 6.0 24.4 19.3 3.1

1993 3 Jan 2.9 11.7 9.4 2.2
31 Jan .1 5.9 28.7 20.9 2.828 Feb 1 6.5 26.7 15.8 2.9
28 Mar 5.2 22.8 13.7 3.3

Training For Work Youth Training Business
(including Youth Credits) Start-Up Scheme

England and Scotland* Great Britain England and Scotland* Great Britain England and Scotland* Great Britain
Wales Wales Wales

K' fera ? .,he ?fferent way in which the programmes are administered in England, Wales and Scotland, the Scotland figures, which are provided by the Scottish Office are shown separately. 

| neosX?., e ,wn is for England, Wales and GB, but the second date shown is for .Scotland. Because of this, the sum of the separate England and Wales and Scotland figures will not 
arny equal the published GB figure. See Employment Gazette, pp S7-8, December 1993 for more detail.

1993 25/3 ,pr 19.4 2.6 22.1 11.3 1.9 13.3 3.0 .5 3.4
23/28 May 21.5 2.1 23.6 10.6 1.3 11.9 2.9 . .4 3.3
20 Jun 2 Jul 20.0 3.0 22.4 17.8 4.9 21.8 2.7 .4 3.0
18/30 Jul H

22.2 1.8 24.2 35.7 2.8 38.7 2.7 .3 3.0
15/27 Aug 20.9 2.6 23.4 23.7 4.3 27.6 2.5 .3 2.812 S C,'1 Oct 23.1 3.7 25.9 27.9 4.2 31.5 2.8 .3 3.0

10/29 Oct 36.8 2.7 39.6 36.1 2.5 39.0 2.9 .3 3.17/26 Nov 26.4 2.7 29.1 20.3 2.0 22.6 2.9 .3 3.25/31 Dec : 24.4 2.2 26.6 17.7 1.3 19.2 2.7 .2 3.0

2 Jan 12.1 n/a 14.1 11.4 n/a 13.1 1.9 n/a 2.131/28 Jan 30.8 2.7 33.6 16.0 3.4 19.2 2.7 .3 3.027/25 Feb 28.4 3.2 29.5 14.7 2.6 17.1 2.9 .3 3.227/31 Mar 23.7 3.1 24.6 13.1 2.8 15.3 4.2 .4 4.5
24/29 Apr-3

20.1 2.6 22.7 14.0 1.9 15.9 2.5 .3 2.822/27 May 20.9 2.5 23.5 11.2 1.5 12.7 2.5 .3 2.819 Jun/1 Jul 20.3 3.0 22.7 15.3 4.3 18.7 2.3 .3 2.5
17/29 Jul 21.9 1.9 23.9 38.0 2.3 40.6 2.2 .3 2.4i‘E/<zb Auq 20.0 2.7 22.6 26.3 4.2 30.0 1.9 .3 2.2i i/«ju oep 21.4 3.8 24.3 29.5 4.3 33.2 1.9 .3 2.2
9/28 Oct 34.7 2.8 37.6 36.1 2.9 39.3 2.2 .3 2.4

25.3 2.9 28.2 20.2 2.4 22.9 2.2 .3 2.4
24.3 2.0 26.5 18.5 1.7 20.3 1.9 .2 2.1

 1 Jan 11.9 .0 13.6 9.0 .0 10.8 1.3 .0 1.5
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GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES Q A 
Destinations and qualifications of Youth Training leavers O ■ i

Percentage of survey respondents who: Percentage of survey respondents who:Percentage of survey respondents who were:Percentage of survey respondents who were: and WALESENGLAND and WALES

Unemployed §Unemployed § In a jobH

Month of leaving YT Month of survey*

##

ET/TFW leavers in jobs, gaining qualifications — smoothed YT leavers in jobs, gaining qualifications — smoothed

Per cent of all leavers Per cent of all leavers

00 07

Month of leaving Month of leaving

S58 EMPLOYMENT GAZETTEAPRIL 1995 APRIL 1995

survi

00
00

# 
§

I' Leaver.
I after les 
I For furl; 
|+ Accordi: 
If In a po; 
I § Those v 
I " Those v

Gained a qualification 
or credit towards 
one

In a positive 
outcome*

In a positive 
outcome*
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8 0 GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES
SO Destinations and qualifications of Training for Work/Employment Training## 

leavers 

Completed their Studied for a
agreed course qualification
of training **

Completed their Studied for a
agreed course qualification
of training**

September 1990 surveyed three months after leaving. Leavers in October and November 1990 surveyed in June 1991. Leavers from December 1990 surveyed six months 
ng.

details, see pp S7-8 of the December 1993 Employment Gazette.
to respondents' own classification.

ve outcome = In a job, full-time education or other government training.
>ose response to the question, “What are you mainly doing now?” was, “unemployed”.

• responded positively to the question, “When you left the training programme, had you completed the training that was agreed between you and the organiser of your training?”

According to respondents' own classification.
In a positive outcome = In a job, full-time education or other government training.
Those whose response to the question, ‘What are you mainly doing now?” was, “unemployed". c
Those who responded positively to the question, ‘When you left the training programme, had you completed the training that was agreed between you and the organiser of your 
Training For Work (TFW) superseded Employment Training (ET) and Employment Action in April 1993. The figures in this table for leavers from April 1993 onwards include all those whdB 

joined Employment Action before 29th March 1993, and left after that date. This will have the effect of reducing the proportions going into a job or gaining qualifications for' avers from|| 
April 1993 onwards.

«nnned 8 
Mon or credit towards

In a Job+ 
Month of leaving 
TFW/ET##

Oct 89-Jun 90
Jul 90-Sep 91
Oct 91-Sep 92
Oct 92-Sep 93
Oct 93-Sep 94

(Jul 89-Mar 90) 
(Apr 90-Mar 91) 
(Apr 91-Mar 92) 
(Apr 92-Mar 93)
(Apr 93-Mar 94)

39
34
31
35
35

42
37
37
41
42

52
56
56
52
49

44
48
55
60
60

39
47
51
55
55

21 1
29 |
34 1
39 |
39 1

1 JJ»7-un«
■ Jjas-un?

■ Jul 90-Sep a
| OdSI-Seo

(Apr 87-Mar 88) 
(Apr 88-Mar 89) 
(Apr 89-Mar 90) 
(Apr 90-Mar 91) 
(Apr 91-Mar 92) 
(Apr 92-Mar 93)

61
69
68
58
52
50

77
84
82
74
67
67

20
13
14
20
25
28

22
34
37
36
42
41

41
52
56
55
59
62

29
42
45
51
51
48

1992 Nov 
Dec

(May 92)
(Jun 92)

36
38

42
46

51
47

57
61

53
57

37
42

■ Oct 92-Sep
■ ocl 93-Sep -■ (Apr 93-Mar 94)

(May 92)

53

48

69

62

25

33

44

38

64

62

49

47

1993Jan (Jul 92) 35 43 49 63 57 42
■ 1992 Nov 
Ml Dpt (Jun 92) 59 71 24 61 70 61

Feb (Aug 92)
(Sep 92)

33
32

39
42

53
50

;5.9
60

54
58

38
41 (Jul 92) 56 72 23 56 69 58

Apr (Oct 92)' 34 39 54 58 52 36
H 1993 Jan (Aug 92) 51 71 23 47 64 52

(Nov 92) 35 38 55 57 54 36 (Sep 92) 47 73 22 44 61 48
(Dec 92) 36 39 53 66 54 39 (Oct 92) 44 63 31 30 55 37

Jul (Jan 93) 35 38 54 58 55 38 (Nov 92) 44 60 34 28 56 36
Aug 
Sep

(Feb 93) 36 40 53 60 54 38 (Dec 92) 46 59 35 36 57 40
(Mar 93) 34 39 53 66 59 45 Jan 93) 'k 45 59 35 32 57 38

Oct (Apr 93) 34 41 49 61 54 38 (Feb 93) 45 60 34 30 57 38
Nov (May 93) 36 42 48 60 53 36 (Mar 93) 55 68 27 44 63 49
Dec (Jun 93) 33 41 50 61 58 43 HI Orf (Apr 93) 47 62 32 33 6Q?f- 43

(May 93) 48 63 32 36 64 48
1994Jan (Jul 93) 33 42 48 68 61 46 (Jun 93) 59 71 24 57 72 61

Feb (Aug 93) 35 42 49 61 57 40
Mar (Sep 93) 35 45 48 56 56 37 (Jul 93) 54 70 25 52 70 58
Apr (Oct 93) 36 42 52 55 50 35 H' (Aug 93) 53 72 22 49 67 54
May (Nov 93) 36 39 57 55 56 37 (Sep 93) 50 75 19 48 64 49
Jun (Dec 93) 40 44 48 62 51 34 KI Apr (Oct 93) 53 69 26 37 58 39

<- Jul (Jan 94) 36 41 50 49 49 30 HI (Nov 93) 52 65 29 34 60 39
Aug (Feb 94) 37 41 49 56 51 34 BK (Dec 93) 5-1- 63 32 42 62 44
Sep (Mar 94) 36 42 48 64 59 43 (Jan 94) 5^;< 63 30 36 60 41
Oct (Apr 94) 37 42 47 64 56 41 HR Ann Feb 94) 53 66 28 36 59 41
Nov (May 94) '37 42 48 63 57 41 « Seo Mar 94) 59 72 23 45 66 50
Dec (Jun 94) 36 43 48 66 62 47 K (Apr 94) 55 67 27 35 62 43

H Nov (May 94) 53 66 29 36 63 44
Current and previous year to date

39 K Oec (Jun 94) 63 74 21 58 73 61
Oct 93-Dec 93 (Apr 93-Jun 93) 34 42 49 61 55
Oct 94-Dec 94 (Apr 94-Jun 94) 37 42 48 64 59 . 43 ■ Current ar gvious year to date

* Leavers to December 1990 surveyed three months after leaving. Leavers from January 1991 surveyed six months after leaving. ■ Oct 93-Dec (Apr 93-Jun 93) 52 66 29 44 66 52
~ For further details, see pp S7-8 of the December 1993 Employment Gazette. ■ Oct 94-Dec (Apr 94-Jun 94) 58 70 24 46 67 52



Per cent

Percentage of survey respondents who were:ENGLAND and WALES
Unemployed §In a jobH

Month of survey*

8.8##

Per cent

[GENDER

Female

Percentage of survey respondent who:Percentage of survey respondents who were:ENGLAND and WALES

Unemployed §In a job

Month of leaving YTMonth of survey*

People with d

18

79

21
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(May 92)
(Jun 92)

76
78

58
63

75
76

53
56

40
37

64
70

65
70

45
41

80
88
89
83

75
78

46
47

47
46

19 
16 
16
19 
21 
21 
21
20

74
76
76

72
80

51
56

66
76

71
71

# 
§

Nov
Dec

(Jul 93) 
Aug 93) 
Sep 93) 
(Oct 93) 
(Nov 93) 
(Dec 93) 
(Jan 94) 
(Feb 94) 
(Mar 94) 
(Apr 94) 
(May 94)
(Jun 94)

43
38
35
38
38

35
37
36
39
40
39
38
39
37
36
39
35

73
83
84
75
69
67
67

36
39
39
40
42
43
43
42
39
39
39
37

37
39

44
46

46
46

44
43 
46
44 
43
42 
41
43
41 
43 
46
45

47
46
49
45
45
46
48
46
45
45
45
45

45
45

78
80
81
78
76
75
73
75
81
75
74
81

48
52
51
49
46

20
18

25
19

18
10

9

20
21
14

*63 
59 
64
57
59
58
60 
60 
64 
60 
57 
66

46
54
56
60
61

63
73
75

61
62

34
44
48
53
54

56
52
57 
51
53 
51
53
54
58 
51 
49 
57

58
54
53
51
56
47
48
49
57
54
54
60

(Apr 87-Mar 88) 
(Apr 88-Mar 89) 
(Apr 89-Mar 90) 
(Apr 90-Mar 91) 
(Apr 91 -Mar 92) 
Apr 92-Mar 93 
(Apr 93-Mar 94)

69
69
67
64
63
63
63
64
71
56
61
71

67
68
67
69
69
67
66
68
73
67
66
73

79
79
80
74
72
69
72
72
79
69

48
49 
46
49
50
50
51
49
51
48
46
47

44
46
45
48
51
46
44
45
46
46
46
46

16
23
24
26
24
23 
18 
26
26

67
62
63
54
62 
53 
53
55
64 
60 
60
66

53
66
68
72
73
72
71

76
77
75
65
63
63
62
62
71
63
69
76

78
77
72
65
60
64
65
63
70
64
64
76

#
§

(Jul 92) 
Aug 92) 
Sep 92) 
(Oct 92) 
(Nov 92) 
(Dec 92) 
(Jan 93) 
(Feb 93) 
(Mar 93) 
(Apr 93)
(May 93) 
(Jun 93)

Studied for a 
qualification

82
81
78
72
67
70
70
69
74
69
69
80

In a positive 
outcome*

In a positive 
outcome*

Studied for a 
qualification

81
81
78
71
71
69
68
68
74
67
74
80

There is ■ 
this table

| Starts i 
I the pre;

Jul 87-Jun 88
Jul 88-Jun 89
Jul 89-Jun 90
Jul 90-Sep 91
Oct 91-Sep 92
Oct 92-Sep 93
Oct 93-Sep 94

Month of leaving 
TFW/ET##

EETHNICOR!-.
■We 
■BlacVAfrican 
■Caten 
: /nrtan/Pakis i 
|Bangladeshi/s. 
pier 
Not stated (inc

1993 Jan 
Feb 
Mar 
Apr 
May 
Jun 
Jul 
Aug 
Sep 
Oct 
Nov 
Dec

Gained a ualificationl 
or credit towards one]

1994 Jan 
Feb 
Mar 
Apr 
May 
Jun 
Jul 
Aug 
Sep 
Oct 
Nov 
Dec

Current and previous year to date
Oct 93-Dec 93 (Apr 93-Jun 93)
Oct 94-Dec 94 (Apr 94-Jun 94)

GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES
Characteristics of young people leaving Youth Training 

for England and Wales*

GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES
Characteristics of Employment Training / Training for Work starts 

for England and Wales*
Percentage of survey respondents who?

Leavers to December 1990 surveyed three months after leaving. Leavers from January 1991 surveyed six months after leaving.
According to respondents’ own classification.
In a positive outcome = In a job, full-time education or other government training. ,
Those whose response to the question, “What are you mainly doing now?” was, “unemployed”.
Those who responded positively to the question, “When you left the training programme, had you completed the training that was agreed between you and the organiser of your 1 
Tra?ninq?For Work superseded Employment Training and Employment Action in April 1993. The figures in this table for leavers from April 1993 onwards include all those w. .? joined I 

Employment Action before 29th March 1993, and left after that date. This will have the effect of reducing the proportions going into a job or gaming qualifications for leavers from April! 
1993 onwards.

8r GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES
.  Destinations and qualifications of Training for Work/Employment Training## 

leavers who completed** their agreed training■ ■

Gained a qualification' 
or credit towards one

8 0 GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES
. O Destinations and qualifications of Youth Training leavers who completed* 

their agreed training  '

Leavers to September 1990 surveyed three months after leaving. Leavers in October and November 1990 surveyed in June 1991. Leavers from December 1990 surveyed six m 

after leaving.
According to respondents’ own classification.
In a positive outcome = In a job, full-time education or other government training.
Those whose response to the question, “What are you mainly doing now?” was, “unemployed”. nmaniser of your i
Those who responded positively to the question, “When you left the training programme, had you completed the training that was agreed between you and tne organs 
training?”

mme and its eligibility rules account for much of the change since March 1993.

Apr91-Mar92 Apr92-Mar93 Apr93-Mar94 Jan93-Mar93 Apr93-Jun93 Jul93-Sep93 Oct93-Dec93 Jan94-Mar94 Apr94-Jun94 Jul94-Sep94 Oct94-Dec94

I GENDEr 66 67 70 67 70 69 70 69 70 69 71
■Male 34 33 30 33 30 31 30 31 30 31 29
■ Female

■age
38 37 31 36 34 32 31 31 30 29 28

■i-24 57 57 61 57 59 60 61 60 61 61 62
5 6 8 7 8 8 9 8 9 9 10

■sO-59

unemployl; 
I BEFORE EN ’

!T DURATION

30 25 14 24 12 14 15 17 16 16 17
10-5 months

43 41 43 40 47 44 41 41 42 39 38
16-12 months 12 17 22 18 22 23 23 21 20 21 20
113-23 months 
l_24f months 15 16 20 18 19 20 21 21 22 25 26

ethnic ORE 87 86 86 87 86 87 87 88 89 88 89
5 5 5 5 5 5 4 4 4 4| Black/Afncan;

■Caribbean
■ i^Pakisi?
1 Bangladeshi1 ankan

4

2

4

2

5

2

4

2

4

2

4

1 --

5

2

4

2

4

2

4

3

4

2|(W 
| Not stated (h 2 3 3 2 3 3 2 2 0 0 0

I prefernot to

I SPECIAL Nt
I People with c

>S GROUPS 
oilities 10 10 11 tf10 11 11 12 12 12 14 15

I uteracy/nurr :y needs ia 9 8 9 9 8 7 7 6 7 7

| English/Wels >aelic for 3 3 3 3 3 3 3 3 2 3 3
| speakers of'
^languages
1 — —'

Oct 89-Jun 90 (Jul 89-Mar 90)
Jul 90-Sep 91 (Apr 90-Mar 91)
Oct 91-Sep 92 (Apr 91 -Mar 92)
Oct 92-Sep 93 (Apr 92-Mar 93)
Oct 93-Sep 94 (Apr 93-Mar 94)

1992 Nov (May 92)
Dec (Jun 92)

1993 Jan (Jul 92)
Feb Aug 92)
Mar (Sep 92)
Apr (Oct 92)
May (Nov 92)

- Jun (Dec 92)
Jul (Jan 93)
Aug (Feb 93)
Sep (Mar 93)
Oct (Apr 93)
Nov May 93)
Dec (Jun 93)

1994 Jan (Jul 93)
Feb (Aug 93)
Mar (Sep 93)
Apr (Oct 93)
May (Nov 93)
Jun (Dec 93)
Jul (Jan 94)
Aug Feb 94)
Sep (Mar 94)
OctR (Apr 94)
Nov (May 94)
Dec (Jun 94)

Current and previous year to date
Oct 93-Dec 93 (Apr 93-Jun 93)
Oct 94-Dec 94 (Apr 94-Jun 94)

Apr91-Mar92 Apr92-Mar93 Apr93-Mar94 Jan93-Mar93 Apr93-Jun93 Jul93-Sep93 Oct93-Dec93 Jan94-Mar94 Apr94-Jun94 Jul94-Sep94 Oct94-Dec94

59 59 59 57 58 58 59 59 56 57 55
41 41 41 43 42 42 41 41 44 43 45

92 91 91 91 91 90 91 92 92 93 92
2 2 3 3 3 3 2 2 3 2 2

iLankan
3 3 4 3 3 4 4 4 4 4 4

3 3 2 2 2 2 2 2 1 0 1

^abilities 3 4 5 5 5 5 5 6 5 5 5

?. present no YT starts database: characteristics information is only available for those leaving YT in a given month. A starts database is at present being developed, and the basis of 
will switch to starts during the coming year.



8.9 GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES
Destinations and Qualifications of ET/TFW## leavers by their characteristics
for England and Wales

Month of leaving ET/TFW ## Apr91-Mar92 Apr92-Mar93 Apr93-Mar94 Jan93-Mar93 Apr93-Jun93 Jul93-Sep93 < '"'S'l-JunM 1

GENDER 
Male In a job 

Completing 
Gaining qual

26
55
30

31
60
36

32
60
36

31
61
37

31
61
36

31
62
39

32
57
32

34
58
36

34 1 1
64 1 |
41

Female In a job 
Completing 
Gaining qual

40
56
42

42
60
44

41
61
44

41
61
46

42
61
46

40
64
48

44
57
36

41
59
41

42 |
33 1
46 1

AGE 
18-24 In a job 

Completing 
Gaining qual

30
47
31

34
52
36

34
52
35

34
53
37

36
54
37

33 '

54
38

34
49
29

33
48
32

37 I j
56 | 1
38 1

25-49 In a job 
Completing 
Gaining qual

32
57
36

35
63
41

35
62
39

36
63
42

34
63
41

34
64
41

35
59
35

37
61
39

37 1 1
66 I 1
44 1

50+ In a job 31 36 35 35 32 34 40 36 35 | 1
Completing 
Gaining qual

64
32

69
38

68
38

69
40

71
38

69
39

66
34

65
39

70 1
44 1 1

UNEMPLOYMENT DURATION
□crunccnini
< 6 months In a job 47 50 51 52 52 50 47 54 52 I s

Completing 
Gaining qual

59
37

66
39

66
44

66
38

70
46

72
54

57
31

59
37

62 1 *
42 I

6-12 months In a job 26 33 38 34 37 37 39 39 40 1 i
Completing 
Gaining qual

51
32

58
41

61
41

60
42

65
45

65
46

56
33

58
38

64 1
44 I ■

13-23 months In a job 19 23 28 23 25 29 29 31 31 I <

Completing
Gaining qual

49 
. 30

56
36

61
38

59
40

65
42

66
44

55
30

59
37

65 1 ■
42 I

> 24 months In a job 17 20 18 17 19 24 23 23 1

Completing 
Gaining qual

56
34

56
36

60
36

56
36

64
38

64
41

55
30

58
34

64 1
40 1 ’

ETHNIC ORIGIN
36 35White In a job 32 36 36 35 36 37 37 1

Completing 
Gaining qual

55
35

60
40

60
39

61
41

61
40

62
42

57
34

58
38

64 1
43 I :

Afro In a job 19 23 25 22 25 25 29 23 26 1

Caribbean Completing 
Gaining qual

53
33

58
38

60
37

59
34

64
40

61
39

53
33

58
35

61 ' i
38 I i

Asian In a job 26 29 34 26 33 35 35 34 34 1 i

Completing 
Gaining qual

59
26

63
30

64
34

62
30

65
35

67
38

63
32

60
32

66 1 i
37 I i

Other In a job 22 25 25 23 28 21 26 25 26 fl

Completing 
Gaining qual

58
32

60
35

64
37

63
36

60
40

68
37

62
28

66
38

67 fl
35 I ]

Not stated In a job 25 27 28 26 27 28 33 25 30 |

(including prefer 
not to say)

Completing 
- Gaining qual

56
33

59
38

62
36

59 
41^

61
34

65
39

62
35

60
36

65 |

46 1
SPECIAL NEEDS GROUPS

25
58
39

People with 
disabilities

In a job 
Completing 
Gaining qual

24
53
35

26
58
42

28
58
41

26
59
42

27
60
44

32
56
38

30
55
40

30 1 
61 fl
46 I

Lit/Num needs In a job 20 20 20 18 21 19 21 19 20 1
Completing 
Gaining qual

56
29

59
31

56
37

60
33

58
40

57
37

53
35

53
33 39 |

ESOL In a job 21 21 26 19 27 24 31 23 25 1
Completing 
Gaining qual

62
20

62
23

63
36

61
27

61
33

66
38

62
37

62
37 38 fl

## See footnote to Table 8.3

\ GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES
O I IJ Destinations and Qualifications of Youth Training leavers by their

characteristics for England and Wales Per centM

Month of leaving YT Apr91-Mar92 Apr92-Mar93 Apr93-Mar94 Jan93-Mar93 Apr93-Jun93 Jul93-Sep93 Oct93-Dec93 -Jan94-Mar94 ,Xpr94-Jun94 ;|
__ ______-«■

GENDER
Male In a job 50 48 53 43 49 54 54

Completing
Gaining qual

46
50

45
49

48
56

35
40

45
51

54
65

41
41

40
45 50 fl

Female In a job 53 52 55 52 56 51 57 63
64 1

Completing 40 40 42 34 42 45 34 41 53 1
Gaining qual 51 48 54 43 51 63 39 45

ETHNIC ORIGIN 62 |
White In a job 52 51 56 49 53 55 57 60 46 1

Completing 43 43 45 35 44 51 37 40 52 1
Gaining qual 51 48 55 41 51 65 41

Afro in a job 23 24 25 23 29 19 35 36
45 1
45 I

Caribbean Completing 31 33 34 30 32 34 29 40 1
Gaining qual 37 39 45 40 41 50 36

Asian In a job 35 31 33 34 34 29 38 38 38 I
40 fl

Completing 41 39 38 33 35 40 36 44 I
Gaining qual 48 42 48 38 49 55 37

Other In a job 33 31 37 26 38 31 47 44 33 fl
Completing 32 35 38 27 30 41 35 37 fl
Gaining qual 42 36 49 31 49 58 40

Not stated In a job 55 51 55 54 58 52 58 51 53 fl
(including prefer Completing 53 48 56 41 49 62 50 56 1not to say) Gaining qual 57 55 60 54 63 69 39

People with In a job 32 36 40 33 41 39 41 42
36
39

46 I

40 1
disabilities Completing 37 41 41 35 44 45 35 45 JM

S62 APRIL 1995 IEMPLOYMENT GAZETTE

NATIONAL ONLINE MANPOWER INFORMATION SYSTEM

NC
| Uni

De

S is an online database run by Durham 
rsity under contract to the Employment

Key Facilities:

rtment. ■ Immediate access to the latest data

; Thr gh it, you can access official government ■ Access 24 hours a day, 365 days a year

sts tics down to the smallest available ■ All major administrative geographies

ge; raphical area, which may be unpublished automatically available
! els here, including: ■ Full documentation and user support

services

i Census of Employment ■ Efficient computer mapping

e employment estimates ■ In-built analytical facilities, eg:

E .abour force estimates and projections percentages

■ Claimant unemployment - change
sort 
rank8 .abour Force Survey

C lensus of Population median

■ Population estimates, projections, average

oirths and deaths benchmarking
1 E

■

Migrations, including projections 

lobcentre vacancies and placings Future developments:

E AT registrations and deregistrations ■ New Earnings Survey
■ Training Programme statistics
■ Education data

Your direct route to government data

A brochure giving full details, including how you can join, is available on request.
If you would like further information contact:

NOMIS Employment Department
Unit 3P SSD B3

Mountjoy Research Centre Level 1
University of Durham Caxton House

Durham Tothill St
DH1 3SW London SW1H 9NF

Tel: 0191 374 2468/2490 Tel: 0171 273 6105/5130



■ d OTHER FACTS AND FIGURES
. I Jobseekers with disabilities: placement into employment and registrations

SIC 1980 description

A

arn Hasenack & Co

B

East
Britain

214 4225 365516,649 31 292Number of Offers

19,76828,6661,854 9,3833,5212,91828611,538430 7,846 ,817

SIC 1980 descriptionRegion and company

| Date o

B

Other printing & publishingHastings
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Great Yarmouth
Great Yarmouth

Mansfield
Mansfield

95,000
90,000

185,000

A 
A

eqp 
eqp 
eqp 
eqp

500,000 
96,000 

850,000 
110,000 
250,000 
750,000 

2,556,000

90,000
90,000

A 
A

&
&
&

A
A

75,000
75,000

150,000

B 
A 
A 
A 
B 
A 
A 
A 
A 
B 
A 
A

A 
B 
A 
A 
A 
B

A 
A 
B 
B 
B 
A 
A

B 
A 
A 
B 
A 
A

A 
A 
B 
A 
A 
A 
A 
A 
A 
A 
A 
A

300,000
240,000
75,000
90,000

360,000
320,000

1,385,000

5,667
374,182

A 
A 
A 
A 
A 
B 
A 
B 
A 
A

Public houses & bars 
Plastics building products

South 
East

South 
West

Assistance 
offered (£)

Project 
category

Project 
category +

Assistance 
offered (£)

Doncaster 
Grimsby 
Grimsby 
Rotherham 
Rotherham 
Rotherham

Mexborough
Mexborough
Mexborough

for elec 
for elec 
for elec 
for elec

190,000 
325,000 
285,000 
700,000 

4,500,000 
80,000 

200,000 
200,000 
80,000 
80,000 

450,000 
310,000 

7,400,000

89,000 
95,000 

950,000 
75,000 
80,000 

250,000 
200,000 
85,000 
90,000 

250,000 
90,000 
85,000 
75,000 
80,000 

2,494,000

90,000 
95,000 

900,000 
80,000 

7,000,000 
540,000 
120,000 
300,000 
145,000 
200,000 

2,050,000 
200,000 
100,000 
90,000 

110,000 
1,000,000

Bolton & Bury 
Liverpool 
Liverpool 
Liverpool 
Liverpool 
Liverpool 
Liverpool 
Liverpool 
Oldham
Widnes & Runcorn 
Wigan & St Helens 
Wigan & St Helens 
Wigan & St Helens 
Wigan & St Helens 
Workington 
Workington

North
West

Travel-to-work 
area

Travel-to-work 
area

teEnqur
I Eng I is
I. Scottis
I Welsh

an Gauges Ltd 
Recycling Ltd

SOUTH EAST
Judges Postcards Ltd
Total

Warehousing) Ltd 
Systems Ltd

Engineers small tools
Miscellaneous foods
Working of stone & non-met mins nes 
Construction & repair of buildings 
Alarms & signalling equipment 
Textile finishing

■HALES
mis Ferrar 
Collective Le 
Nacam Ltd 

[Roberto Nec. 
[Scandinaviar 
ATign-Rite Ltc

Telegraph & telephone apparatus 
Retail dist of books,stationery etc 
Motor vehicle parts
Weaving cotton,silk,man-made fibres 
Pulp,paper & board
Non-active components for elec eqp 
Computer services
Hiring out other movables
Electric instruments & control syst
Deep coal mines
Other industrial & commercial mach
Construction & earth-moving equip
Other rubber products
Dispensing & other chemists 
Measuring & checking instruments 
Caravans
Plastics semi-manufactures
Pulp,paper & board
Chem ind meh kins gs wtr & wst trmt 
Slaughterhouses

160,000 
325,000 
94,000 
95,000 

7,000,000 
75,000 
80,000 

450,000 
75,000 

* 95,000 
250,000 
90,000 

700,000 
500,000 
150,000 
90,000 

10,229,000

Barnstaple & Ilfracombe 
Dorchester & Weymouth 
Falmouth 
Plymouth 
Redruth & Camborne 
St Austell

Birmingham 
Birmingham 
Birmingham 
Birmingham 
Birmingham 
Birmingham 
Coventry & Hinckley 
Dudley & Sandwell 
Dudley & Sandwell 
Dudley & Sandwell 
Telford & Bridgnorth 
Walsall 
Wolverhampton 
Wolverhampton

Forging,pressing & stamping 
Precision chains etc 
Hiring out other movables 
Bolts,springs & non preen chains 
Business services nes 
Miscellaneous foods

EAST
Aquablast Ltd
Lion Eng Services Ltd
Total

Cleaning services
Other industrial & commercial mach

irst payment.
'oyment created, B = Employment safeguarded.
regarding the published information should be addressed to:

r ases - Department of Trade and Industry, Bay 417/9, Kingsgate House, 66-74 Victoria Street, London SW1E 6SW (tel 071 - 215 2597). 
oases - Scottish Office Industry Department, IE/1A Branch 3, Room 313, Magnet House, Glasgow G2 7BT (041 - 242 5678).
ises - Welsh Office, Industry Department, Cathays Park, Cardiff CF1 3NQ (tel 0222 825167).

. HUMBERSIDE 
pic

Ltd
s & Alloy) Ltd 
mponents Corporation

Note: Enquiries should be directed to the Department of Trade and Industry, tel 071-215 2597.
* Date of first payment.

.. and company [Region ana vPlaced into employment by jobcentre advisory service, 7 January 1995 - 3 February 1995 
Registered as disabled on 18 April 1994 #

Sons Ltd
:s UK Ltd 
Services Ltd 
Scotland) Ltd

EAST MIDLANDS
Tom Cobleigh pic
Wheatley Fabrications Ltd
Total

Bishop Auckland 
Bishop Auckland 
Bishop Auckland 
Bishop Auckland 
Durham 
Durham 
Middlesbrough
Newcastle Upon Tyne 
Newcastle Upon Tyne 
Stockton-On-Tees 
Stockton-On-Tees 
Stockton-On-Tees

[KJ Services '■ 
[British Rotot! 
'Ryan Mining 
Flamgard (Da 

[Brown Lenox 
I Ensinger Ltd 
Medical Supr 

Serkin-Elmer
Ultra Mobile 1 

ESPackac 
[WAWaldh 
I Inspectoral' 
h&Meat

SOUTH WEST
Thomson IBL Ltd
Portland Engineering Co. Ltd 
Falmouth Oil Services (1994) Ltd 
Tortube Ltd
Grower Marketing Services 
Roach Foods Ltd
Total

Builders carpentry & joinery 
Insulated wires & cables 
Hiring out consumer goods 
Weaving cotton,silk,man-made fibres 
Photo & cinematographic equipment 
Jute & polypropylene yarns & fabric 
Miscellaneous foods 
Retail dist of books,stationery etc 
Cleaning services 
Iron & steel industry 
Electrical equipment nes 
Printing & publishing of books 
Electronic data processing equip 
Measuring & checking instruments 
Dealing in other scrap materials 
Non-active components ' 
Non-active components 
Non-active components 
Non-active components 
Office machinery 
Forging,pressing & stamping 
Pulp,paper & board 
Forging,pressing & stamping 
Computer services 
Pile carpets,carpeting & rugs

OTHER FACTS AND FIGURES 
•gional Selective Assistance: Offers of £75,000 or more: Oct - Dec 1994 *

Value of Offers (£.000) 273

■ Q OTHER FACTS AND FIGURES ~ .
. O Regional Selective Assistance: Offers of £75,000 or more: Oct - Dec 1994 *

Heat & surface treatment of metals 
Medical & surgical equipment 
Non-ferrous metal foundries 
Motor vehicle parts 
Metal doors,windows,etc 
Forging,pressing & stamping 
Manu,processing & treatment of wood 
Forging,pressing & stamping 
Plastics products nes 
Poultry slaughter & processing 
Batteries & accumulators 
Finished metal products nes 
Other glass products 
Machinery for working wood, rbbr etc

NORTH WEST
Satinzone Ltd 
Bagir (UK) Ltd 
City Centre Containers Ltd 
Hardy (UK) Ltd 
MBNA International Bank Ltd 
Mortons Dairies Ltd 
Thomas Loughlin (P-ship) 
Westbrook Packaging Ltd 
Process Plastics Ltd 
Polypallets Ltd 
Ena Shaw Ltd 
GTB Components Ltd 
Sasib Bakery UK Ltd 
SHS Handling Systems 
Brookside Products Ltd 
Kid Kits
Total

Bathgate
Bathgate
Bathgate
Cumnock & Sanquhar
Dumbarton
Dundee
Dundee
Glasgow
Glasgow
Glasgo^
Glasgow
Glasgow
Glasgow
Glasgow
Glasgow
Greenock

NORTH EAST
Europa Sofabeds Ltd
George Blair Ltd
Kenmore Refrigeration Equip (UK) Ltd
Tallent Eng Ltd
Philips Electronics UK Ltd
Sitopak Ltd
Savoury Kitchen Ltd
HFW Plastics Ltd
Martel Instruments Ltd
Harkers Engineering Ltd
LNP Plastics Nederland BV
Whaley Welding Co Ltd
Total

WEST MIDLANDS
Arkinstall Galvanizing Ltd 
BDS Biologicals Ltd 
EIP Metals Ltd
FHS Automotive Parts Man Ltd 
Pearce & Cutler Ltd 
Stampings Alliance Ltd 
Marvic-Empe Ltd
Clamason Industries Ltd 
Hemo Ltd
VIR Poultry Products Ltd 
Univercell Battery Co Ltd 
Jessar Eng Ltd 
Darby Group pic
Wolverhampton Pressings Co. Ltd 
Total

Wooden & upholstered furniture 
Ferrous metal foundries 
Precision chains etc 
Forging,pressing & stamping 
Electonic data processing equip 
Packaging products of board 
Bacon curing & meat processing 
Plastics semimanufactures 
Electronic instruments & control sys 
Measuring & checking instruments 
Plastics semi-manufactures 
Fabricated constructional steelwork

Other paper & board products 
Textile finishing 
Textile finishing 
Hand tools & implements 
Other financial institutions 
Preparation of milk & milk products 
Other printing & publishing 
Packaging products of board 
Synthetic resins & plastics mats 
Plastics products nes 
Soft furnishings 
Plastics products nes 
Fd.drnk & tob procssng.pckgng mach 
Metal-working machine tools 
Fish processing
Wooden and upholstered furniture

East North
Midlands East

West Yorkshire England Scotland Wales
Midlands and

Humberside

■ O OTHER FACTS AND FIGURES n
. Regional Selective Assistance: October - December 1994 *

# Regisfration^as l°dSted°pwsonS unS*therasabled Persons (Employment) Acts 1944 and 1958 is voluntary. People eligible to registerare thosewho because of injury, disease or

congenital deformity, are substantially handicapped in obtaining or keeping employment of a kind otherwise suited to their age, experience and qualifications.

I YORKSHIRE- 
Ls lnternation<-

I Pvromx Lto 
Ifecolcoton

BTotal

SCOTLAND 
Lain Curried 
■Seiko Instruir;- 
■Sky Subscribe 
l*aleLl)K 
■Polaroid (UK 
Lott & Fyfe 
| Super Sale/ 
hlooexplc. 
■Goodway ut • 
|Howco(Stai 
■Vfteniationai 
I Sprint U 
Ion (OK) Ltd 
■Stewart-Bucr 
■Tracey Timb-- 
Jimp Of GB 
■Amp Of GB 
I Amp Of GB 
■National Sen 
■Canon Manu 
I Fife Fabricai 
■Tullis, Russe 
[Bamshaw P 
I Daiacad Ltd 
IM Forrest S 
KWal

inductor (UK) Ltd

Greenock
Greenock
Greendck

85,000
95,000 

4,000,000

A
A
A

iK Ltd Kirkcaldy 530,000 A
s Ltd Kirkcaldy 85,000 A
nd Co.Ltd Kirkcaldy 1,100,000 B

■ Rollers Ltd Lanarkshire 145,000 A
Lanarkshire 130,000 A

3 & Hides Ltd Lanarkshire 75,000 
19,265,000

A

.Teters Ltd Bangor & Caernarfon 550,000 A
.•re Ltd Blaenau Gwent Abergavenny 100,000 A

Blaenau Gwent Abergavenny 500,000 A
■/ear Ltd Blaenau Gwent Abergavenny 100,000 A
design Ltd Blaenau Gwent Abergavenny 375,000 A

Bridgend ■ 100,000 B
igement Systems Ltd Cardiff 100,000 A

Merthyr & Rhymney 120,000 A
n Co Ltd Neath & Port Talbot . 120,000 B

Neath & Port Talbot 750,000 A
pers) Ltd Newport 100,000 A

, Co Ltd Pontypridd & Rhondda 675,000 B
Pontypridd & Rhondda 300,000 A

t Systems Ltd Pontypridd & Rhondda 200,000 A
Pontypridd & Rhondda 3,000,000 B
Porthmadog & Ffestiniog 300,000 A

} Ltd Shotton,Flint & Rhyl 280,000 B
UK Ltd Shotton,Flint & Rhyl 910,000 B
iffith Ltd South Pembrokeshire 75,000 B

> Ltd Swansea 100,000
8,755,000

A
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Frequency Frequency

economic indicators M Apr 95 0.1LckgWUW

M(Q)
139

1.10

1.5

■ioyedaS

P

R
r

EC European Community

M Apr 95 5.9

M(Q) Apr 95 1.8
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REGULARLY PUBLISHED statisticsDEFINITIONS

CONVENTIONS

Feb 95
Feb 95
Feb 95
Feb 95

5.8
5.8

Q(A)
Q(A)
Q(A)
Q(A)

M
M

Apr 95
Mar 95
Apr 95

Apr 95
Apr 93

1.13
1.12

5.4
5.5
5.6
298

1.2
1.3

Table 
number 
or page

sse in retail 

direct taxes.

insurance

figures are

M
Q
M

M
M
Q

Q 
M
M

Apr 95
Apr 95

Latest 
issue

Dec 94
Jan 94
Apr 95

Apr 95
Apr 95
Apr 95

Table 
number 
or page

5.1
5.3
48

A
- D 
B(Q)

Latest 
issue

!<ing lessM 
jgh sick-1

Apr 95
Apr 95
Feb 95

less than one day are excluded except where the 
aggregate of working days lost exceeded 100.
Workers involved and working days lost relate to 
persons both directly and indirectly involved (thrown 
out of work although not parties to the disputes) at the 
establishments where the disputes occurred. People 
laid off and working days lost elsewhere, owing for 
example to resulting shortages of supplies, are not 
included.
There are difficulties in ensuring complete recording 
of stoppages, in particular those near the margins of 
the definitions; for example, short disputes lasting 
only a day or so. Any under-recording would 
particularly bear on those industries most affected by 
such stoppages, and would affect the total number of 
stoppages much more than the number of working 
days lost.

* Frequency of publication, frequency of compilation shown in brackets (if different). 

A Annual. S Six monthly. Q Quarterly. M Monthly. B Bi-monthly. D Discontinued.

Where figures have been rounded to the final 
digit, there may be an apparent slight discrepancy 
between the sum of the consituent items and the 
total as shown. Although figures may be given in 
unrounded form to facilitate the calculation of 
percentage changes, rates of change etc by 
users, this does not imply that the figures can be 
estimated to this degree of precision, and it must 
be recognised that they may be the subject of 
sampling and other errors.

nes
SIC

The terms used in the tables are 
defined more fully in the periodic 

articles in Employment Gazette which 
relate to particular statistical series.

REGIONAL AID
Selective Assistance by region
Selective Assistance by region and company
Development Grants by region
Development Grants by region and company

DISABLED JOBSEEKERS
Registrations and placements into employment

STANDARD INDUSTRIAL CLASSIFICATION (SIC)
The classification system used to provide a consistsI 
industrial breakdown for UK official statirHcs. It was | 

revised in 1968 and 1980.

SERVICE INDUSTRIES
SIC 1980 Divisions 6 to 9.

LABOUR COSTS
Survey results 1988 Quadrennial

Annual update

RETAIL PRICES
General index (RPI)

Latest figures: detailed indices
: percentage changes

Recent movements and the index 
excluding seasonal foods
Main components: time series and weights
Changes on a year earlier time series

Food prices
International comparisons

All items excluding housing costs

I Manufac:
I Administ; 
| manufac 
I Local aul
Employees in 

ICensusof Err:

TRAINING AND ENTERPRISE PROGRAMMES
Participants in the programmes
New starts on the programmes
Destinations and qualifications

TFW/ET leavers
YT leavers
TFW/ET leavers completing agreed training
YT leavers completing agreed training

Characteristics of TFW/ET starts for England
and Wales

Characteristics of young people leaving YT for England 
and Wales

Destinations and qualifications of TFW/ET by their 
characteristics for England and Wales

Destinations and qualifications of YT leavers by their 
characteristics for England and Wales

GENERAL INDEX OF RETAIL PRICES
The general index covers almost all goods and services 
purchased by most households, excluding only those 
for which the income of the household is in the top 4 
per cent and those one and two person pensioner 
households (covered by separate Indices) who depend 
mainly on state benefits, i.e. more than three-quarters 
of their income is. from state benefits.

TEMPORARILY STOPPED
People who at the date of the unempl; 
are suspended by their employ 
understanding that they will shortly rest 
are claiming benefit. These people are n 
the unemployment figures.

and workforce
-,d GB

EARNINGS
Total gross remuneration which employees receive 
from their employers in the form of money. Income in 
kind and employers’ contributions to National 
Insurance and pension funds are excluded.

not available
nil or negligible (less than half the 
final digit shown)
provisional
break in series
revised
series revised from indicated
entry onwards
not elsewhere specified
UK Standard Industrial
Classification, 1980 edition

PRODUCTION INDUSTRIES
SIC 1980 Divisions 1 to 4^8

INDUSTRIAL DISPUTES
Statistics of stoppages of work due to industrial 
disputes in the United Kingdom relate only to disputes 
connected with terms and conditions of employment. 
Stoppages involving fewer than 10 workers or lasting

NORMAL WEEKLY HOURS
The time which the employee is expected to work in 
a normal week, excluding all overtime and main meal 
breaks. This may be specified in national collective 
agreements and statutory wages orders for manual 
workers.

MANUAL WORKERS (OPERATIVES)
Employees other than those in administrative, 
professional, technical and clerical occupations.

OVERTIME
Work outside normal hours for which a premium rate 
is paid.

EMPLOYEES IN EMPLOYMENT
A count of civilian jobs of employees paid by employers 
who run a PAYE scheme. Participants in Government 
employment and training schemes are included if 
they have a contract of employment. HM Forces, 
homeworkers and private domestic servants are 
excluded. As the estimates of employees in 
employment are derived from employers’ reports of 
the number of people they employ, individuals holding 
two jobs with different employers will be counted 
twice.

FULL-TIME WORKERS
People normally working for more than 30 hours a 
week except where otherwise stated.

ECONOMICALLY INACTIVE
In tables 7.1, 7.2 and 7.3 (Labour Force Survey) 
people aged 16 and over who are neither in 
employment nor ILO unemployed; this group includes 
people who are, for example, retired or looking after 
their home/family.

ECONOMICALLY ACTIVE
In tables T.1, 7.2 and Z.3 (Labour Force Survey) 
people aged 16 and over who are in employment (as 
employees, self employed, on government 
employment and training programmes, or from 1992, 
as unpaid family workers) together with those who 
are ILO unemployed.

CLAIMANT UNEMPLOYED
People claiming benefit, i.e. Unemployment Benefit, 
Income Support or National Insurance credits at 
Unemployment Benefit Offices on the day of the monthly 
count, who say on that day they are unemployed and that 
they satisfy the conditions forclaiming benefit. (Students 
claiming benefit during a vacation and who intend to 
return to full-time education are excluded.)

MANUFACTURING INDUSTRIES
SIC 1980 Divisions 2 to 4.

SEASONALLY ADJUSTED
Adjusted for regular seasonal variations.

HM FORCES
All UK service personnel of HM Regular Forces, 
wherever serving, including those on release leave.

:i mates, projections 
iployment industry: GB 

,?s : by division, class or group 
time series, by order group 

ifing: by division, class or group 
tive, technical and clerical in 

=ing 
orities manpower
iployment by region and sector 
uyment

ILO UNEMPLOYED
In tables 7.1, 7.2 and 7.3 (Labour Force Survey) 
people without a paid job in the reference week who 
were available to start work in the next fortnight and 
who either looked for work at some time in the last 
four weeks or were waiting to start a job already 
obtained.

WEEKLY HOURS WORKED
Actual hours worked during the reference week and 
hours not worked but paid for under guarani® 

agreements.

INDUSTRIAL DISPUTES: STOPPAGES OF WORK
Summary: latest figures

: time series
Latest year and annual series
Industry

Monthly: broad sector time series
Annual: detailed

: prominent stoppages
Main causes of stoppage

Cumulative
Latest year for main industries

Size of stoppages
Days lost per 1,000 employees in recent

years by industry
International comparisonsVACANCY

A job opportunity notified by ah employer toaI 
Jobcentre or Careers Office (including self employed’ | 
opportunities created by employers) which remained | 

unfilled on the day of the count.

neiit count | 
rs on the I

j work and I
nclutfediM

WORKFORCE
Workforce in employment plus the claimant 

unemployed as defined above.

WORKFORCE IN EMPLOYMENT
Employees in employment, self-employed, HM Force® 

and participants on work-related GovernmenttramiB■ 

programmes.

TAX AND PRICE INDEX
Measures the increase in gross taxable inc tie needed' U 

to compensate taxpayers for any incre 
prices, taking account of changes to 
(including employees’ National 
contributions). Annual and quarterly 
averages of monthly indices.

LABOUR FORCE SURVEY
Economic activity: seasonally adjusted
Economic activity: not seasonally adjusted
Economic activity by age: not seasonally adjusted 
Full-time and part-time workers
Alternative measures of unemployment
Occupations (employees and self-employed) 
Industry sectors (employees and self-employed) 
Self-employed (occupations and industry sectors) 
Part-time workers (occupations and industry sectors) 
Age groups, numbers and rates (employment) 
Job-related training (received by employees)
Average actual weekly hours of work

(full-time, part-time and second jobs},.
Average actual weekly hours of work (by industry sector) 
Previous occupations (ILO unemployment rates) 
Previous industry sectors (ILO unemployment rates) 
Age groups, numbers and rates (ILO unemployment) 
Duration of ILO unemployment
Economically active (numbers and rates by age group) 
Economically inactive (by age group)
Economically inactive

(by reason including discouraged workers)

SHORT-TIME WORKING
Arrangements made by an employer for 
than regular hours. Therefore time lost ti 
ness, holidays, absenteeism and the direct effects ofI 

industrial disputes is not counted as shct-time. ■

The following standard symbols are used:

Er per headWatoPerhead; nuarteriy and annual indices 
[ “ salaries per unit of output 
I anufacturing index, time series 
I Quarterly and annual indices

PART-TIME WORKERS
People normally working for not more than 30 hoi I 

a week except where otherwise stated. FS
jUPlOYMC

I workforce: U 

Cuarterly ser
I Labour iorco
I Employees r

I Allind"

SELF-EMPLOYED PEOPLE
Those who in their main employment work on the] 
own account, whether or not they have any employe J 
Second occupations classified as self-emp " 

not included.

WORK-RELATED GOVERNMENT 
TRAINING PROGRAMMES
Those participants on Government programmes art 

schemes who in fhe course of their participa' 
receive training in the context of a workplace Du ® 
not employees, self-employed or HM Forces. 1

I Industries
I Underlying trends
l^els of earnings and hours for main
| industrial sectors and industries
I Manual employees
I Non manual employees
I All employees
I. Quarterly estimates of levels 
iWional comparisons (index)
I Manufacturing
I ime and short-time: manufacturing

| Latest figures: industry
I Regions: summary 
l^of work: manufacturing

Dec 90 431
A Aug 93 381

M Apr 95 6.2
M Apr 95 6.2

M Apr 95 6.1
M Apr 95 6.4
M Apr 95 6'5
M Apr 95 6.3
M Apr 95 6.8
M Apr 95 6.9

M Apr 95 7.1
M Apr 95 7.2
M Apr 95 7.3
M Apr 95 7.4
M Apr 95 7.5
A Jan 95 7.6
A Jan 95 7.7
A Jan 95 7,8
A Jan 95 7.9
A Jan 95 7.10
A Jan 95 7.11

A Jan 95 7.12
A Jah 95 7.13
A Jan 95 7.14
A Jan 95 wi

A Jan 95 7.16
A Jan 95 7.17
A Jan 95 7.18
A Jan 95 7.19

A Jan 95 7.20

M Apr 95 4.1
M Apr 95 4.2
A Jun 94 199

M Apr 95 4.1
A Jun 94 199
A • Jun 94 199

M Apr 95 4.1
A Jun 94 199
A Jun 94 199

A Jun 94 199
A Dec 94 545

M Apr 95 8.1
M Apr 95 8.2

M Apr 95 8.3
M Apr 95 8.4
M Apr 95 8.5
M Apr 95 8.6

Q Apr 95 8.7

Q Apr 95 8.8

Q Apr 95 8.9

Q Apr 95 8.10

M Apr 95 A1

Q Apr 95 A2
Q Apr 95 A3
Q Feb 95 A4
Q Feb 95 A5

earnings and hours
leverage earnings (index)

I Whole economy

Main industrial sectors

t UK and jions by industry (Sept 1991) Apr 93 117
1 GB and jions by industry (Sept 1991) Apr 93 117
International cmparisons Q Feb 95 1.9

Registered c abied in the public sector A Aug 94 291

fade union.. mbership A Jun 94 . 189

Tourism-rela' •j industries in Great Britain Q Feb 95 1.14

(CLAIMANT EMPLOYMENT AND VACANCIES

Claimant une oyment
| Summa . : UK M Apr 95 2.1

: GB M Apr 95 2.2

1 -Age an*. □ration: UK Q Mar 95 2.5
| Broad c □gory: UK M Apr 95 2.1
[ Detailec ategory: GB M Apr 95 2.2
1 Region: immary Q Mar 95 2.6
: Age: tin series UK Q Mar 95 2.7

mated rates Q Mar 95 2.15
1 Duration time Series UK Q Mar 95 2.8

Region d area
L Time se a s summary: by region M Apr 95 2.3
r : assists areas, travel-to work areas M Apr 95 2.4
f icounti local areas M Apr 95 2.9
1 : parliar itary constituencies M Apr 95 2.10

Age and. Juration: summary Q Mar 95 2.6
[ Flows

UK,tim series M Apr 95 2.19
Ac rime series M Apr 95 2.20

Students: by; •; •gion D Mar 93 2.13
Med job'- * ekers: GB M Apr 95 Al

^International mparisons M Apr 95 2.18
fihnic origin May 94 147

[Temporarily;:opped
Latest! i ires: by UK region D Nov 93 2.14

Vacancies
Unfilled, - '.flow, outflow and
placings easonally adjusted M Apr 95 3.1
Unfilled s aasorially adjusted by region M Apr 95 3.2

j Unfilled i' adjusted by region M Apr 95 3.3

REDUNDANC res
-

In Great Britat M Apr 95 2.32
j by region M Apr 95 2.33

by age M Apr 95 2.34
by indust M Apr 95 2.35
byoccupation M Apr 95 2.36



STATISTICAL ENQUIRY points

0171 273 5532
0171 273 6969

0171 273 4961Press enquiries

79256301928Employment
Vocational qualifications 01142 59421

79269001928Employment census
Wage rates, basic hours 0171 273 5571

Workforce training 01142 5934a59402701142

Youth Cohort Study 01142 594!79282501928Industrial disputes

0171 273 55:0171 273 5585

01928 794847

794903/4

0171 273 5530Redundancies

0191 374 2468 7490

01142 597538Small firms (DTI)

Trade union membership 01928 792825

Trade unions (density only) 0171 273 4882

GENERAL ENQUIRIES

FOR STATISTICAL INFORMATION ON:

FOR ADVICE ON:

STATFAX SERVICE FOR LABOUR MARKET STATISTICS

Labour Force Survey; 
labour force projections

Monthly Average
Earnings Index

0171
0171

217 4905
217 4310

Unemployment 
(claimant count)

Sources of labour 
market statistics

Employment Training 
and Youth Training

NOMIS (the National On-line Manpower 
Information System)

The latest published Employment Department 
statistics are available from the public enquiry 
office

Retail Prices Index
(Central Statistical Office)

Ansafone service
Enquiries

CSO STATFAX gives anyone with a fax machine instant access to the latest Labour Market statistics. The first two pages of the 

latest monthly LMS National Press Notice are available within moments of the official release time of 9.30am.
The number to ring is 0336 416036. Calls for the service are charged at 36p per minute cheap rate and at 48p per minute at all 

other times. Contact CSO on 0171 270 6363 if you have any problems.

Unit wage costs, productivity, international 
comparisons of earnings and labour costs 

0171 273 5535

For the convenience of Employment Gazette readers who require additional statistical information or 
advice, a selection of Employment Department enquiry telephone numbers is given below.

Skills and Enterprise Network 01142 594075

Travel-to-Work Areas (TTWAs), 
composition and review of 0171 273 5530

Skills surveys and research into skills shortages
01142 594216

Labour market analysis and research related to 
qualifications, skills and training

01142 594027

New Earnings Survey (annual): levels of earnings 
and hours worked for groups of workers (males 
and females, industries, occupations, part-time 
and full-time); distribution of earnings; comp­
osition of earnings; hours worked

01928

Vacancies notified to Jobcentres
0171 273 553;

Quantime Ltd (on-line and other access to 
Labour Force Survey data)

0171 625 7111

FOR ACCESS TO DETAILED INFORMATION
INCLUDING ON-LINE: 1
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