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EMPLOYMENT, WAGES, COST OF 
LIVING, AND TRADE DISPUTES IN 

MAY.
Employment.

There was little change, on the whole, in the state of 
employment during May. In the coal mining industry, 
in tinplate and steel sheet manufacture, and in. the 
carpet, trade it continued good; in the tailoring trade it 
was fairly good; and in the iron and steel, woollen and 
worsted, furnishing, paper, printing, and brick trades it 
was fair. In most of the other large industries it was 
still slack, but . a furthef slight improvement was re­
ported at iron mines, in pig-iron manufacture, in certain 
other sections of the metal trades, and in the building 
trades. There was a decline, however, in the wool 
textile., industry, arid the shipbuilding industry was 
affected by the lock-out of platers, rivetters, etc.

The percentage unemployed among members of Trade 
Unions from which returns are received was 11’3 at the 
end of May, as compared with 11’3 at the end of April, 
and with 16'4 at the end of May, 192’2. The per­
centage unemployed among workpeople insured under 
the Unemployment Insurance Acts in Great Britain and 
Northern Ireland was 10’7 at 21st May, as compared 
with 10’9 at 23rd April, and 13’5 at the end of May, 1922. 
The total number , of workpeople registered at the 
Employment Exchanges as unemployed at 28th May in 
Great Britain and Northern Ireland was approximately 
1,261,000, of whom 959,000 were men and 229,000 were 
women; the remainder being boys and girls. At 30th 
April the total was also 1,261,000, of whom 963,000 were 
meh and 218,000 were women.

Wages.
In the industries for which statistics are collected by 

the Department, the changes in rates of wages reported 
as having taken effect in May resulted in an aggregate 
reduction of nearly £100,000 in the weekly fulLtime 
wages of nearly 900,000 workpeople, and in an increase 
of over £90,000 in the wages of 700,000 workpeople. 
The number of workpeople affected by increases in wages 
and the total amount of increase are the largest recorded 
in any month since January, 1921.

The largest group of workpeople whose rates of wages 
were reduced were building trade operatives, who 
sustained reductions, in the majority of districts,, of ,|d. 
or Id. per hour in the case of craftsmen (with an addi­
tional reduction ranging from |d. to l|d. per hour in 
the case of plumbers in London and certain other 
localities), and of Jd. to jd. per hour in the case of 
labourers. Other classes of workers whose wage rates 
were reduced included electric cable makers, heating 
and. domestic engineers, hosiery workers in the Midlands, 
carpet workers, furniture warehousemen and removers, 
cement workers, cocoa, chocolate and sugar confectionery 
and fruit preserving workers, compositors in pro­
vincial towns, and tramway workers. Under the 
Trade Boards Acts there were reductions in the 
minimum rates fixed for workpeople in the pin, 
hook and eye and snap fastener trade, and in 

.the brush and broorii trade in Great Britain, and for 
certain classes of workers in the ostrich and fancy feather 

and artificial flower trade in Great Britain, the dress­
making and women’s light clothing trade in Scotland, 
and the rope, twine,, and net trade in Northern Ireland.

The principal groups of workpeople who obtained 
increases in wages were coal miners in Northumberland, 
Durham, Yorkshire, the East Midlands, Scotland, and 
the. Radstock district; the amounts of increase varied, in 
different districts, from 2J per cent, to 7 per cent, on 
current rates. There were also increases in the wages of 
iron miners in Cumberland, Furness and Lincolnshire, 
blast-furnace Workers in Cumberland and Lincolnshire, 
iron puddlers and millmen in the North of England and 
the West of . Scotland, and Siemens steel workers in 
South and West Wales.

During the first five months of 1923 the changes in 
rates of Wages reported to the Department have resulted 
in a net reduction of £340,000 in the weekly full-time 
wages of 2,350,000 workpeople, and in a net increase of 
over £100,000 in the weekly wages of 760,000 work­
people. In the corresponding five months of 1922 there 
was a net reduction of nearly £2,320;000 in the weekly 
wages of 7,000,000 workpeople, and a net increase of 
£3,000 in the wages of 17,000 workpeople.

Cost of Living.
On 1st June the average level of retail prices of all the 

commodities taken into account in the statistics prepared 
by the Ministry of Labour (including food, rent, cloth­
ing, fuel and light, and miscellaneous items) was approxi­
mately 69 per cent, above that of July, 1914, as com­
pared with 70 per cent, at 1st May. For food alone the 
corresponding percentages were 60. and 62 respectively. 
The slight decline during May was mainly due to reduc­
tions in the prices of butter and cheese.

These statistics are designed to indicate the average 
increase in the cost of maintaining unchanged the pre­
war standard of living of working-class families. 
Accordingly, in making the calculations, the changes in 
the prices of the various items included are combined in 
proportions corresponding with the relative importance 
of those items in pre-war working-class family expendi­
ture, no allowance being made for any changes in the 
standard of living.

For further particulars and details of the statistics, 
reference should be made to the article on page 202.

Trade Disputes.
The number of trade disputes, involving stoppages of 

work, reported to the Department as beginning in May 
was 49. In addition, 41 disputes which began before 
May were in progress at the beginning of the month.

The total number of workpeople involved in all dis­
putes in May (including those workpeople thrown out of 
work .at the establishments where the disputes occurred, 
but not themselves parties to the disputes) was about 
48,000, as compared with 110,000 in the previous month 
and 382,000 in May, 1922 (when disputes were in pro­
gress in the engineering and shipbuilding industries, 
involving about 350,000 workpeople). The estimated 
aggregate duration of all disputes during May was 
807,000 working days, as compared with 1,077,000 days 
in April, 1923, and 7,879,000 days in May, 1922. Par­
ticulars of the principal disputes in progress are given 
on page 212.

A



THE MINISTRY OF LABOUR GAZETTE. 199.June, 1923.THE MINISTRY OF LABOUR GAZETTE.r 198 June, 1923.

and

B

to secure a settlement having been ineffective, 
look-out, affecting about 29,000 workpeople, was 

as from, 1st June. On 2nd June the Minister 
invited representatives of employers and workers 

Representatives -of the workers

DUNDEE JUTE WORKERS’ DISPUTE.
The Ministry of Labour Gazette for April, (page. 123) 
for May (page 159) gave an account of the earlier stages of this 
dispute up to the point where the spinning “ flats ” , at the 
Camperdown works .(Messrs. Cox Bros., Ltd.), at which the 
original dispute had occurred, were thrown open for the re­
sumption of work upon the terms in operation when the dispute 
began. The workpeople, however, -did! not return to work in 
these flats, and! the Association of Jute Spinners and Manufac­
turers accordingly .gave notice that the general lock-out would be 
re-imposed as from the 1st June unless work was resumed by the 
29th May.

Attempts 
the general 
re-imposed 
of Labour _ . ~ -
to meet him in London. Representatives of the workers 
proceeded to London; but, after communications between the 
Minister and the employers, a meeting of the Association of Jute 
Spinners and Manufacturers was held on 6th June, at which it 
was decided to withdraw the lock-out notices and to re-open all 
the works on 8th June, except the Camper down works (where 
the original difficulty arose). These works still remain closed at 
the time of going to press.

EMPLOYMENT OF EX-SERVICE MEN.
Industrial Training.

At 29th May, 1923, the number of men in training was 14,060, 
and the number awaiting training 9,059. Since 1st August,. 
1919, 72,549 men have terminated training.

Interrupted Apprenticeships.
Up to the 6th June, 1923, 44,701 apprentices have been 

accepted for training with 17,854 employers, as compared with 
44,701 apprentices with 17,853 employers on the 9th May, 1923.

The apprentices rejected up to the 6th June, 1923, numbered 
, 2,179, this being the same as on the 9th May, 1923. Of those 

accepted, 43,011 had terminated their training, and 1,690 were 
still in training. The corresponding numbers on the 9th May,. 
1923, were 42,888 and 1,813.

The number of men who have received institutional training 
has increased during the four weeks from 2,311 to 2,312.

National Scheme.
On the 31st May, 1923, the number of employers on the King’s 

National Roll was 28,507.
The. undertakings given by these employers under the provi­

sions of the National Scheme for the Employment of Disabled 
ex-Service men cover approximately 300,000 disabled ex­
Service men.

EXCHANGE OF UNEMPLOYMENT BOOKS FOR 
THE YEAR 1922=23.

Tub Minister of Labour -desires to call the attention of 
employers and insured contributors to the fact that the Un­
employment Books for. 1922-23 cease to be current on the 1st 
July, 1923, and must be exchanged for new Books during the 
week ending -the 7th July, 1923. .

Employers should communicate immediately with: the nearest 
Employment Exchange or Branch Employment Office of the 
Ministry of Labour, if they have not already done iso, respect­
ing the special f acilities available in this connection.

the . attitude? of the societies should be reported to the. 1924 
Congress.

The subject of Trade Boards received attention, and a reso­
lution was carried to the. effect that the Congress “ views with 
grave concern the proposal of the Government to adopt the re­
commendations of the Cave Committee concerning Trade Boards, 
and places on record its conviction, that from the experience of 
the co-operative movement the urgent need is not to reduce 
the scope and powers of Trade Boards, but to extend them' and 
to make the awards of such Trade Boards binding upon all 
traders.”

With regard; to co-operative labour conditions and disputes, a 
resolution was moved proposing the appointment of a Committee 
to examine the existing machinery of the National Joint Com­
mittee of Trade. Unionists and Co-operators. After consider­
able discussion the resolution was declared lost.

As regards unemployment, a resolution was adopted demand­
ing legislation establishing the principle of the right to work, or 
the provision of- adequate maintenance.

A further resolution declared the Housing (No. 2) Bill, at 
present -before Parliament, inadequate.

On the subject of education, societies were urged to organise 
more efficient education and training for junior employees and 
to place their educational .grants upon a membership basis, 
instead of basing them upon trading surpluses. A resolution 
was also carried demanding that the Education Act of 1918 
should be made fully operative.

International affairs were discussed in an emergency resolution 
on the Russian- question Calling on the Government to maintain 
and improve relations with Russia, and on a resolution; protest­
ing against the continued occupation of parts of Germany.

The next Congress is to be held -in Nottingham- in Whit-week, 
1924.

SHIPBUILDING TRADE DISPUTE.
The Ministry of Labour Gazette for last month (p. 159) con­
tained an account of the earlier stages of this dispute, which 
arose out of the refusal of the United .Society of Boilermakers 
and Iron and Steel Shipbuilders to accept an agreement between 
the Shipbuilding Employers’ Federation and the Federation of 
Engineering and Shipbuilding Trades in regard to the conditions 
of overtime and nightshift working, and resulted in a lock-out 
of members of the Boilermakers’ Society employed in Federated 
shipyards as from 30th April.

At the annual meeting of the Federation of Engineering and 
Shipbuilding Trades, held in May, it was decided that the 
Boilermakers’ Society should be expelled from the Federation. 
Subsequently a conference between representatives of the Boiler­
makers’ Society and of the Employers’ Federation was arranged, 
and took place on 30th May, but no settlement was reached and 
the lock-out continued; At a conference of representatives of 
the Boilermakers’ Society, held on the Sth and 6th June, it was 
decided to inform the employers that the Society were prepared 
to recommend their members to resume work under the agreement 
on a time-rate (instead of a piece-work) basis, or, alternatively, 
to refer the -questions at issue to arbitration. The employers 
were, however, unable, to agree to either of these proposals.

Clause 17 defines a dependant as a person “ dependent wholly 
“ or-partially on contribution's from-another person for -the pro-. 
‘‘ vision of the ordinary necessaries of life suitable for persons 
“ in his class and position. ”

Clause 18; makes certain provisions as to the repayment; hy 
the person liable-to pay compensation, of outdoor poor relief (or 
of part thereof) advanced by an authority.

Clause 19 makes a number'-of minor amendments in the prin­
cipal Act. Clause 20 -makes! certain provisions as to the pay- 

, ment of fees to medical referees.
Clause 21 amends -the requirements of the Notice of Accidents 

Act, 1906, and of thevCbal Mines Act, 1911, in regard to the 
notification'of accidents,' It requires all accidents to be notified 
which’cause loss of life to an employed person, or -disable him 
for more than three days from earning full wages at the work 
at which he was employed.

•Section 22 requires One or more first-aid boxes or cupboards 
■to .be provided in each factory (one for each 150 person® em­
ployed), except in certain cases where ah ambulance' room is 
provided. -

■Section 23 -provides that certain provisions of the Act shall 
not apply to accidents that happened before the commencement 
of the Act:

Section 24 gives the short title of the Act; provides that it 
shall not apply to Northern Ireland ,- and fixes the; 1st January, 
1924, as the date of the Act’s .coming into operation.

The Bill was read a second time on the 30th May, and 
referred to a Standing Committee.

The Home Office have issued an explanatory memorandum*  
for the purpose of-illustrating certain- of the provisions in 
Clauses. 2 and 3. of the Bill, dealing with the benefits to be pay­
able cases of death and in cases of disablement.

The Home Office have also issued a leafletf containing the 
undertaking given by the Accident Offices Association, after 
negotiations with the Government, on behalf of its constituent 
insurance offices, limiting the charges to employers in respect of 
employers’ liability insurance. The Under-Secretary of State for 
the Home Department gave the gist of this undertaking as 
■follows, in his speech on the second reading

“ The loss ratio which the total amount paid by the com- 
“ panies under the Association in any year in respect of 
“ compensation, including -reasonable medical and legal ex- 
“ penses, bears to the total amount of the premiums received 
“ by the companies in Wat year is to be not less than 60 
“ per cent, during each of the next three years. After 
“ those years it is to -be 62| per cent., or such other pro- 
“ portion, not less than 60 per cent., as may be agreed 
“ upon; and further, if the amount paid in respect of com- 
“ pensation falls short of or exceeds the above loss ratio, 
“ the companies will be bound to make a corresponding 
“ rebate, or will be entitled to make an additional charge, 
“ as the. ..case may be, to the employers before the next 
“ premium is paid.”

FIFTY-FIFTH ANNUAL CO-OPERATIVE 
CONGRESS.

The fifty-fifth annual Congress of delegates from Co-operative 
Societies in the United! Kingdom was held at Edinburgh on the 
21st, 22nd; and 23rd of May, 1923, and was attended! by about 
1,560 delegates, representing 570 societies. There were also 
representatives from various outside bodies in the United King­
dom, from co-operative organisations in Belgium, Czecho­
slovakia, Finland, France, Holland, -Sweden, Poland and 
Georgia, and also from the League of Nations. The Congress 
was convened by the Co-operative Union of Great Britain and 
Ireland, a federation of about 1,300 societies, with an aggregate 
membership of some 4,500,000. The Congress President was 
Mr. Robert Stewart, J.P. .(Chairman of the Scottish ‘Co-opera­
tive Wholesale Society).

The question of the proposed establishment of a daily news­
paper to be owned by the co-operative movement was again dis­
cussed;, and it was resolved that the detailed, scheme should be 
referred! to the constituent societies for consideration, and that 

the Wages of - craf tsmen- shall be reduced by |d-. per hour in 
London; by Id- Pe? >b<>ur in Grade A, and B towns in the pro­
vinces and by 4-d. per hour in Grade, C towns, whde'the wages 
of labourers are to be maintained as nearly as possible at 75 per 
cent- of th© craftsmen’s wages, all the reductions to fee on -account 
of future adjustments rendered necessary by the operation of the 
sliding scale. No'further variation in .wages is to be made 
prior to January, 1924. •

Particulars of the. reductions, in wages applicable to the various 
towns as a result of the award, arid the rates of -wages payable 
thereafter^ will be found on pages'; 214 and 222.

WORKMEN’S COMPENSATION (No. 2) BILL.*  
\ A Bill “ to amend the Workmen’s Compensation Aot, 1906, and 
“ the Acts amending that Act,, and to -amend the law with respect 
. “ to employers’ -liability insurance, the notification of accidents, 

-' ■ finst aid,. and ambulance,” was introduced in. the. House of 
Commons on the 15th May.

Clauses 1-5 relate to the amendment of the benefits payable 
under the principal Act, i.e., the Act of 1906. Provision is made 
for «the repeal Of the Workmen’s Compensation (War Addition) 
Acts of 1917 and 1919; but certain increases are proposed in. the 
amounts payable under the Act of .1906, either on the death of 
a workman or as weekly payments during a workman’s in­
capacity. It is proposed, however, that the total amount payable 
to the dependants of a deceased workman shall not exceed £500 
(instead of £300, as under the principal Act); and that the 
maximum -weekly payment shall be 30s., instead of £1.

In fatal cases the important principle is introduced that 
compensation shall vary according to the number and ages of 
the children left by. .the. deceased workman; _and,. while 50 per 
cent, of the average weekly -earnings remains the basis of com­
pensation in cases of incapacity, provision is made for increasing 
this proportion in cases where wages are less than 50s. a week. 
< Olausb 6 provides-that “ an accident ■resulting in -the death or 
“ Serious and permanent. disablement of a workman shall be 
“ -deemed to arise out of and in the course of his employment, 
“ notwithstanding that the workman was at the time when the 
“ accident happened acting in contravention of any statutory or 
“ other regulation applicable to his employment, or of any orders 
“ given by or on behalf of his employer, or that, he was acting 
■ ‘ without instructions, from his employer, if such act was_ done 
“ by the workman for the purposes of and in. connection with his 
“ employer’s- trade or business.”

The purpose is to bring within the Act. certain classes-Of 
cases ah' present excluded on the ground that the accident 
occurred while.the workman was doing.something he was not 
employed to do, and -so did not arise “ out of ” the employment.

Clauses 7 arid 8 extend the provisions of the principal Apt to 
cover certain -classes of share fishermen; taxi-cab drivers and the 
like,1 who hire their vehicles or vessels from the owners; certain 
persons .casually employed for the purposes of any game or 
recreation; and certain persons employed on a ship otherwise 
than as members of' the crew as at -present limited by section 7 
of the principal Act.
- Clauses 9 and 10 amend and simplify the provisions of the 
principal Act with, regard to (i) the notification of accidents 
and i(ii) the reference of matters to a.medical referee.

Clause 11 provides that, in certain cases where a memorandum 
of agreement for the payment of a lump sum is sent to. a County 
Court for registration, the registrar (or the judge) of -the County 
Court may require either -party tri the agreement to furnish in­
formation, or to appear beforehim in person, and may require 
•the parties -to obtain a report as to the workman’s condition from 
a medical referee; and, where it appears that the workman’s 
chances of recovery cannot as yet be approximately determined, 
may refuse to record the memorandum. The approved society or 
committee administering the sickness or disablement benefit pay­
able to the workman under the Health Insurance -Acts , may 
appear before the- registrar (or judge) and -object to the registra­
tion of any such agreement.

Clause 12 authorises an employer to make an agreement with a 
workman for the payment of compensation in cases of disable­
ment owing to certain industrial diseases., without requiring the 
workman to obtain a certificate from the certifying surgeon; and 
such agreements are to be enforceable in the' same way as agree­
ments to pay -compensation in cases of accident.

Clause 13 restricts the power of an employer to end or diminish 
a.weekly payment otherwise than in pursuance of agreement or 
arbitration. Under the new clause, this will be permitted only-— 

(a) Where a workman in receipt of a weekly payment in 
respect of total incapacity has actually returned to work;

^ '(^) Where the weekly earnings of a workman in receipt
of a weekly payment in respect of partial incapacity have 
actually -been increased.

Further, (c) in certain cases, where the employer has ob­
tained from the proper medical practitioner a certificate that 
the workman has wholly or partially recovered, and has 
served a copy of this certificate on the -workman, together 
with a notice of -his intention to end or diminish the weekly 
payment; and the workman. has within a week sent the 
employer a report from a duly qualified medical practitioner 
disagreeing with the -certificate' served on him by the em.- 
ployer, the weekly payment is riot to be ended or -diminished 
until the case has been referred to a medical referee.

It is further provided that “ nothing in this section shall 
“authorise any employer to diminish a weekly payment so as 
“ to reduce it to an amount below the amount payable in the 
“ case of partial incapacity under this Act.”

In Clause 14.it is -proposed to amend section 3 of the principal 
Act, relating -to the certification , of schemes by the Registrar of 
Friendly Societies, so as to secure that adequate provision has 
■been made for ^the ■discharge of liabilities arising under such a 
scheme, -both, during its currency .and- after it is revoked or 

; expires., Clause' 15 amends section. 5 of the principal A,ct in 
Such a way as to increase the security of the workmen in the 
event of the employees bankruptcy;

In Clause 16, it is proposed to amend section 11 of the prin­
cipal-'Act, iso- as to provide for the more effective detention of 
ships■ . for n the /purpose . of enforcing claims for. compensation 
against owners who n-re resident abroad. ____________

* Bill 134 (House of Commons): H.M. Stationery Office. Price 6d. net.

JOINT INDUSTRIAL COUNCILS AND INTERIM 
INDUSTRIAL RECONSTRUCTION COMMITTEES. 
During the four weeks , ended the 27th May, 1923, twenty-three 
meetings of Joint Industrial Councils were reported to. the 
Ministry of Labour. A number of meetings of District Councils 
and Sub-Committees were also reported To have been held.

Wages, Hours and Conditions of Employment.
At the adjourned second annual meeting of the Joint Industrial 

(District) Council,, North Midlands area, for Brewery: Workers 
and Beer Bottle/rs a reduction of 3s. per week on the second 
pay day in June and a further 2s. per week on the second pay day 
in October was agreed. With regard to workpeople at Worksop, 
it was further agreed that the reduction on the second pay day 
in October should be Is. if Yorkshire wages are not reduced prior 
to that date. An amended statement of minimum wages Was' 
prepared accordingly.
-A report, prepared by a Wages and Conditions Committee, and 

adopted by the Needles and Fishhooks Joint Industrial Council, 
provides (1) that manufacturers need no longer approach or 
notify the trade union officials prior to working overtime, and
(2) that existing overtime rates shall continue to be paid.

A number of other councils have discussed piece-work prices 
and claims for. higher Wages.

Other Topics.
The Employers’ Federation for the Yin industry has

been disbanded; and, as a consequence, the Joint Industrial 
Council will be in suspense for the time being, '

The Works Committee of the Joint Industrial Council for the 
'Manufacturing industry, at various meetings during the 

month, have dealt with questions relating to summer holidays, 
supplementary unemployment benefit, sick benefit, and safety 
and welfare.

Unemployment by industry, and the bill proposing that com­
pulsory powers should be given to Joint Industrial Councils, were 
discussed by several Councils.

WAGES IN THE BUILDING TRADE.
ARBITRATOR’S AWARD,

Sir Hugh Fraser, the. Arbitrator appointed by the Lord-Chief 
Justice -following the recent discussions as to wages and hours 
in the -building trade (see page 122 of the. April -Gazette), issued 
his award on 15th May. The award is signed by the Assessors 
and by representatives of the- National' Allied 'Building Trades 
Employers and the National Federation of Building Trade 
Operatives.

The Arbitrator finds that the Agreement of the National 
Wages and Conditions Council for the Building Industry “re­
quires revision by mutual consent -in the interests of the entire 
industry and in order that the pur-prises and intentions of the 
parties thereto should -be more clearly indicated,” such revirion 
to be made on or before the statutory meeting .in January, 1924. 
In -the meantime, he awards that certain alterations should be 
made in the document forthwith.

Under the terms of the National Council's .Agreement pro­
vision was made in Clause 14 (b) of-Section 2 i(».e.-, Rules of the 
Council) for the automatic adjustment of wages in accordance 
with the cost-of-living 'index numbers as published by the 
Ministry of Labour, the rates Of wages in operation at 11th 
April, 1921, being taken- as corresponding with an index number 
of 170 per -cent, above the pre-war level, and a variation of ^d. 
per hour being made for every cbmplete average variation of 
points in the index number, the resulting changes to be made 
on 1st February or 1st August in any year. In Clause 14 _ (c) 
provision was made, enabling the status of Workers to -be varied, 
as follows :—“ Provided always that due consideration shall be 
given to evidence submitted to" the Council by any of the parties 
ds to whether the state of trade or other circumstances warrant 
a variation in the general status of the workers or any section 
of them,'and provided further that should the Council, after 
hearing evidence, decide that a variation of status should be 
given effect to, then such decision shall be subject to ratification 
as in th© case of constitutional amendments.” The Arbitrator 
awards that this last-mentioned clause should be deleted,, and 
directs that both employers -arid operatives should strictly adhere 
to the sliding ■ scale. in wage adjustments. The award also 
amends the sliding scale by substituting 5£ for 6| points as deter­
mining the rise or fall in wages and, for London only, alters.the 
indtex number from which- the scale operates from 170 to 164|.

As regards wages; the award’provides thaty as from 26th May,

* Cmd. 1876 ; price 2d: net. f Cma. 1891; price 2d. net. 101^|
jONl
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SETTLEMENT OF EX-SERVICE MEN ON 
THE LAND.

The Ministry of Agriculture and Fisheries have issued a Report*  
on the present position and future prospects of ex-Service men 
settled on the land as small-holders in England and Wales. 
The number of applicants (including a certain number of 
civilians) provided with holdings between 18th December, 1918, 
and 15th January, 1923, was 18,960, and the acreage of the land 
so provided was 268,407. The number of “ failures,” i.e., men 
who left their holdings for financial or similar reasons, up to 
Lady Day, 1923, was 1,226, or 6-5 per cent, of the total number 
provided with holdings. In considering the “ failures ” the 
report states that, generally speaking, men have failed in the 
South of England more than in the North or in Wales, in the 
East more than in the West, on arable land more than on grass, 
on market garden more than on other holdings, and among 
tenants of county boroughs (among whom there was a large 
proportion of “ town-dwellers ”) more than among tenants of 
county councils (the larger part of whom were'agriculturists). 
Taking the country as a whole, the proportion of failures is, as 
will be seen, very small, and the most striking fact at the present 
time is the large proportion of ex-Service men who are cultivating 
their holdings well and increasing their head of stock.

* and Labour Zz^bmiation, 11th May, 1923. International Labour
Office, Geneva

The case of disabled trainees provided with “ cottage hold­
ings ” (i.e., a cottage and one to five acres of land), the number 
of whom does not exceed 300, is different. For a number of 
causes explained in the Report, it is stated that probably 50 
per cent, of these men will ultimately fail.

With regard to future prospects, while some of the initial diffi­
culties are now disappearing, much depends upon the prospects 
during the 1923 season. If the season proves as bad as either 
1921 or 1922, and agricultural prices continue as unremunera- 
tive, the number of failures is certain to show a serious increase.

ALCOHOLISM AND WORKERS’ LEISURE 
IN FRANCE.!

During the course of an investigation which the French Ministry 
of Labour has been conducting since May, 1919, into the use 
made by French workmen of the increased leisure conferred 
upon them by the laws regulating hours of employment, especi­
ally the eight-hour day Act of 23rd April, 1919, the oppor­
tunity was taken to inquire whether the reduction in working 
hours had led to increased alcoholism. The replies received 
from competent representatives both of the employers and of 
the workers pointed to the conclusion that alcoholism is de­
creasing, and this was supported by the statistics of consumption 
of alcoholic liquors. In Paris, for instance, the reduction, per 
head of population, in. the consumption of alcoholic drink 
during the period 1919-1922, as against the period 1901-1913, 
was approximately 20- per cent.

The decrease in the consumption of alcoholic beverages is 
stated to 'be due. in part "to their greater cost, to the 
laws against alcoholism passed during the war, and to tem­
perance propaganda;- btft it appears to be still more largely 
due to a change in manners.

The old type of French workman, who spent his scanty 
leisure in the public-house, and who sought there an artificial 
energy to enable him to meet the demands on his strength made 
by excessive working hours, seems to have almost disappeared, 
and his place to have been taken by a type that seeks its 
recreation in sport, the cultivation of an allotment and other 
healthier pursuits. The younger generation, it is.stated, does 
not drink; it has a deeper consciousness of the dignity of 
labour, and a far stricter sense of discipline.

It is noteworthy that many of the replies to the French 
Ministry of Labour’s inquiry attribute this change, in the first 
place, to the effect of the shorter working hours, which do not 
exhaust either the workman’s energy or his interest, and which 
enable him to live in the suburbs, where he can find a natural 
outlet for his surplus energy; and, in the second place, to the 
greater discipline in the factories and workshops, brought about 
by the need for the fullest possible utilisation of the shorter 
working hours. The Eight-hour Day Act of 1919 is stated to 
have given impetus to this change in working-class manners, 
which has been increasingly observable since 1st April, 1904, 
the date of introduction of a general ten-hour day.

PHOSPHORUS IN MATCH INDUSTRY:
ESTHONIA AND THE BERNE CONVENTION.

The Swiss LRecueil des Lois Federates for 21st February, 1923, 
notifies the adhesion, by letter dated 2nd February, 1923, of 
Esthonia to the Berne Convention of 1906, prohibiting the use 
of white (yellow) phosphorus in the match-making industry.

♦ Stationery Office Publication price 6d. net;
\-Bulletin du Ministers du Travail, J an.-March, 1923.

HOURS OF LABOUR IN SWEDEN: NEW ACT*  
The Government Bill to extend the Hours of Work Abt for a 
further period of three years vas passed by the Swedish Diet 
on 3rd May, 1923. Amendments to the Bill were made in 
the course of its passage through Parliament. The chief points 
on which the new Act differs from the previous Act are sum­
marised below :—

Overtinbe.—With a view to assisting seasonal occupations 
the amount of overtime allowed without special permit at 
certain periods of the year is increased from 30 to 50 hours 
a month, the annual limit of 200 hour’s being retained • 
the further amount which may be authorised by the Labour 
Council is similarly increased from 20 to 30 hours a month 
the annual limit being raised from 120 to 150 hours. ‘

Exclusion of certain < categories of workers.—Caretakers 
living on the premises have been excluded from the applica­
tion of the Act on the ground that in Work Of this kind 
it is extremely difficult to determine what should be con­
sidered as effective hours of work. It Was also pointed 
out that a very large number of ’exemptions had already 
been granted by the Labour Council for persons performing 
duties of this nature.- Workers employed in the ’digging 
and cutting of peat and on constructional work in agricul­
ture are also excluded.

ML etho d of counting w&rkere for the purpose of exclusion 
of srnaU undertakings.—The Act does not apply to under­
takings in which the number of workers employed does not 
exceed four. Hitherto, in calculating the number of workers 
employed in an undertakings those workers who for special 
reasons were exempt from the application of the' Act have 
been included. According to the new Act, such workers 
will not be included in calculating, for the purposes of the 
Act, the total number of workers employed. This amend­
ment will particularly affect restaurants and commercial 
undertakings.

Procedure in disputes.—Hitherto only the ordinary tri­
bunals or the parties concerned have been entitled to appeal 
to the Labour Council for an award in regard to disputes 
concerning the application of the Act. The heW Act, how­
ever, extends this right to directors Of public prosecutions, 
faptory inspectors and mines inspectors.

In the; light of the results of the investigation into the effects 
of the eight-hour, day conducted by the Department for Social 
Affairs and the Board^of Trade, the Government considered that 
it was not desirable to regulate hours of Work in- hospitals and 
poor relief institutions, etc., by.a general Act,,’.but that a special 
Act should be passed later. This point of view was approved by 
Parliament. -

DECASUALISATION OF DOCK LABOUR AT 
DUTCH PORTS.f

The organisation called the “ Dock Reserve ” was instituted 
at the Ports of Amsterdam and Rotterdam at the end of 1918 
to deal with the excess of dock labour created by the increased 
importance of these Dutch ports in the early years of the .war. 
The dock workers Were divided into two classes, viz.: (a) those 
who were dock workers before the war, and (i&) all other 
workers. The first class was selected by the employers in con­
sultation with the. -workers’ union; the membersof the second 
class have no particular privileges. The details which follow 
apply only tp the first class.

An estimate was .first made of the .number of workers necessary 
for each day, and then allowance made for a,certain; “ reserve.” 
In 1921 there were 3,000 on the Reserve at Amsterdam, ..and 
6,000 at Rotterdam. Members of the Reserve must place them­
selves at the disposal of the Shipping Association which manages 
the ^organisation, and which pays the members compensation for 
days bn which they find no work. The members of the Reserve 
must report for duty three times a day: at 7,30 a.m., for the, morn­
ing shift; if they find no work then,, at 11 a.m.. for the midday 
shift ; and those still without work at 1 p.m. in readiness of night 
work. They must undertake no work other than that assigned 
to them by the manager of the employment exchange.

The arrangements for compensation for unemployment are as 
follows:—-

(a) For complete unemployment a sum of 1.75 florins a shift 
(2.50 florins for Saturday), the total compensation not to exceed 
20 florins a week. ,

(i6) For partial unemployment, a sum equal to the difference 
between 70 per cent, of the wage earned and 30 florins. No com­
pensation is paid if the worker earns 30 florins or more.

The Dutch Shipping Federation, which manages the Reserve, 
is divided into two association^ the North (Amsterdam) and the 
South (Rotterdam)... Labour is engaged by different methods in 
the two ports. At Amsterdam all the workers are registered, and 
when an employer requires, say, 50 men, he receives the first 50 
on the list. The next employer, receives the next on. the list. 
One advantage of this method is that the reservists have the 
opportunity of handling all sorts of goods and are not unduly

* Mdwsirib? and Labour Information, 1st June, 1923. International Labour 
Office, Genbva. A short account of the Government Bill referred to in the text 
was given in the Mtnistky of Labour Gazette, April, 1923, page 124.

f Belgian Revue du Travail (April, 1923), quoting from the Butch 
porlarbeider.
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specialised. Also it secures that Well paid work is fairly distri­
buted.

At Rotterdam the employer has the right of choice. He informs 
the exchange of the number of workers required and his foreman 
comes to select them himself. Workers who- are not engaged 
have their work-cards stamped;

Wages are paid once a week. Every day the employer notifies 
the management of the Reserve of the name and numbers of the 
workers employed by him and the sum due to them. This is 
added up and paid on Saturday.

Any frauds or contraventions of the Reserve regulations by 
the workers are punishable by expulsion from the organisation. 
The employers are Obliged to engage their workers through the 
Reserve subject to a penalty of 5,000 florins for each worker not 
so engaged.

At both ports there are a considerable, number of permanent 
workers whose wages are slightly lower than those of the 
Reservists On account of the permanency of the work. If a com­
pany wishes to increase its staff of permanent workers it does so 
from the Reserve.

Tn addition to .compensation for unemployment the Reservists 
receive sick benefit through the Reserve. A pensions system also 
came into operation on 1st January, 1920.

Expenses are borne by the Shipping Associations which admini­
ster the Reserve. The workers are engaged in buildings pro­
vided by the Associations. Eac^shipping firm pays a contri­
bution equal to 25 cents, per ton of goods delivered , in Holland. 
The purchaser pays the same sum.

NIGHT WORK OF WOMEN AND YOUNG 
PERSONS IN ITALY.

By an Act dated 6th April) 1922, the Italian Government Was 
authorised to give effect to certain of the Draft Conventions, 
including the two relating to the night-work of women and young 
persons, adopted in 1919 by the Washington International ^Labour 
Conference. The Gazz.etta Ufjiciale for 1st May, 1923, publishes 
the text of a decree, dated 15th March, 1923, which repeals 
Article 5 (dealing with the night-work of women and young 
persons) of the Act of 10th November, 1907, on the employment 
of women and young persons, and substitutes a text embodying 
the provisions of the two Draft Conventions in question. The 
principal alterations introduced by this amendment of the Italian 
Act are : (1) The raising from 15 to 18 years of the general age 
limit for the" employment at night of young persons, and (2) the 
definition of the term “ night ” as a period Of eleven consecutive 
hours, including the interval between 10 p.m. and 5 a.m. (instead 
of a night-period defined as 8 p.m. to 6 a.m. 'from 1st October 
to 31st March and 9 p.m, to 5 a.m. from 1st April to 30th 
September).

AGRICULTURAL WAGE COMMITTEES IN
Hungary:*

An Act recently passed in Hungary for the regulation of the 
wages of agricultural workers provides that if in any district or 
locality the wages of agricultural workers are inadequate for the 
maintenance of the worker and his family, the Minister of Agri­
culture, on the advice Of the competent Chamber of Agricul­
ture, may issue orders from time to time fixing a minimum 
wage for such workers during the years 1923 and 1924. Further, 
a committee to fix agricultural wages is to be’ set up in each 
district, consisting of a President, a Vice-President, four 
ordinary and four deputy /members. The-members and their 
deputies are to be elected by the employers’ and workers’ 
groups in the Local Agricultural Commissions. The ordinary 
members will elect the President and Vice-President from a list 
of five persons nominated by the competent Chamber of Agri­
culture;

At meetings of the Wage Committees held for the purpose of 
fixing wages, two employer and two worker members must be 
present, in addition to the President. In urgent cases wages may 
be fixed by one employer and one worker member and the Pre­
sident. In fixing wages the capacity, age and sex of the worker 
and the kind of work to be done must be taken into consideration.

Any employer Who, after the minimum rates have been duly 
published, ■engages a worker Or pays a worker at a lower wage 
will be liable to a fine not exceeding 6,000 kronen, unless he is 
liable to a heavier penalty under previous legislation. The 
worker may, within a period bl 45 days after the termination of 
the work, demand payment of the difference between the wage 
fixed and the Wage which he has received.

The Act also provides that any agricultural agreement whereby 
the worker is required ~to do any-work without ah 'adequate’wage- 
or other specified remuneration shall be considered null and void. 
Also any agreement is to be null and void whereby the employer, 
in case of shortage of work, is entitled to discharge temporarily 
without compensation a worker employed under an agreement 
covering a ©Ortain period.

COAL MINERS IN TURKEY : 
REGULATION OF WORKING CONDITIONS*

An Act recently promulgated in Turkey regulates the working, 
conditions of miners employed by persons or companies work- 
rng, under a concession, the mines in the coal basin of Heraclea*.  
Asia Minor.. - .

Working hours ar© fixed at eight a day, including a rest period 
of half an hour and- the time occupied in entering and leaving 
the mine. Overtime, not to exceed four hours and paid for at 
double rates, is permissible, but Only by agreement between the- 
Workman and the employer. Forced labour on corv&s is for­
bidden, as Well as the employment of children under 16 years, 
underground, Or under 13 years, above-ground.

Wages are to be fixed by a Committee, consisting of two- 
mining officials and a representative of the workers’ trade union. 
Wages are a first charge on the assets of the mine, and pro- 
yision is made for the seizure, if need be, of the stocks of coal, 
and, if the proceeds are insufficient, of the real and personal- 
estate of the employer, to satisfy this charge.

The sys em under Which the different groups Of Workers were- 
placed under the authority of officials known as “ kehaya ” is 
abolished, and in its place, committees are to be elected by the 
members of the groups.

The employer must erect dwellings, bath-houses, dispensaries, 
kitchens, schools and mosques of an approved type. The dis-' 
pensaries, which must be managed by qualified persons, must 
be furnished with first-aid equipment. Working-clothes must 
be provided:.

Oh each pay-day, a sum equal to two per cent, of the total 
wages-bill, Which is not to be deducted from the workers’ wages, 
must be handed over by the employer to the savings and mutual 
benefit fund Of the workers’ trade union, for the upkeep of hos­
pitals, etc., to be established by the union. ; Workers who are in­
jured accidentally, or who fall ill aS a result of their employment, 
Will be entitled to free medical attention at these hospitals, which 
Will be managed by a Committee of at least five members^ re- 
ciniited from the mine deputies and from the Health Service, -the 
doctors and members of the trade union. This Committee will 
also have general charge of hygiene in the mines and of the; dis­
pensaries referred to above. Th® employer may be sued in the 
civil courts for damages in respect of disability dr death arising 
out of employment in the mine.

Penalties for contraventions of the provisions of the Act are 
laid down.

AMENDMENT OF JAPANESE FACTORY ACT.f
Two Bills to amend the Japanese Factory Act of 28th March, 
1911, and embodying certain of the proposals contained in the 
Draft Conventions adopted by the Washington International 
Labour Conference of 1919, have passed both Houses of the 
Japanese Diet, and await the fixing, by Imperial Ordinance, of 
a date, of enforcement to become law.

The .principal changes which will be introduced by these two 
measures are as followe:-r-

(1) The Factory Act is made applicable to factories employ­
ing not less than 10 (instead of 15) operatives. This amend­
ment will bring, a very considerable number of additional estab­
lishments under the provisions of the Factory Acts.

(2) Article 2 of the Factory Act, which prohibited the em­
ployment of children under 12 years of age, has been repealed 
and replaced by a new Industrial Workers (Minimum Age) Act, 
which embodies the provisions of the Washington Draft Con­
vention fixing the minimum age for the admission of children 
to industrial employment, and which thus raises the general 
minimum age in Japan to 14 years.

(3) Children of less than 16 (instead of 15) years and women 
cannot be employed for more than 11 (instead of 12) hours a 
day, or during the hours 10 p.m. to. 5 a.m. (instead of 4 a.m.) .t 
Articles 5 and 6 of the Factory Act, which permitted certain 
exceptions and the employment of women and children on night 
shifts for a period of 15 years, have been repealed-; but for a 
period of three years after the date of enforcement of the new 
Act the Words “16 years” are to be read as “15 years,” 
and women and children are to be permitted to work oh night 
shifts “ in cases where workmen are employed in two Or more 
shifts.” This provision is made in order, -mier ah‘a, to allow 
the cotton industry to adjust itself to the new conditions,

(4) The words “ pregnant women ” in Article -12 of the 
Factory Act—which empowers the Minister to issue special 
regulations, forbidding the employment of sick persons or preg­
nant women—are to be amended to read “ women before and 
after childbirth or women who are nutsing their children.”

(5) Article 15 of the Factory Act required employers to afford 
assistance to Operatives or their families in case of injury, sick­
ness or death arising, out of their employment, provided there 
was not. gr.oss negligence on their part. This proviso has been 
withdrawn.

(6) The maximum penalty for a broach of the law has been 
increased from 500 to 1,000 yen-.

♦ Based en a despatch from H.M. Commercial Secretary, Constantinople, dated 
14th May, 1923.

t Based on a despatch from H.M. Ambassador at Tokio.
t Work iray be prolonged to 11 p.m. when the sanction of the Government 

Authorities has been obtained.
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CHANGES IN COST OF LIVING: STATISTICS FOR 1st JUNE.

Summary: Average Increases. since July, 1914.
All Items included  69/
Food only •  60/

FOOD.
Tiira returns relating to prices at 1st June show a further slight
decline in the average cost of the pre-war working-class dietary,
which showed an average increase of 60 per cent, at 1st June
over the level of July 1914, as compared with 62 per cent, at 1st
Mav. This decline was mainly due to a further fall in the price
of butter, which showed -an average reduction of about 2d. per
lb.. There Was also a further drop of about Isd. per lb. in the
average price, of cheese. The movements in the prices ot the 
-remaining articles included in' the statistics were relatively small.

In the following Table is given a comparison of average 
of the articles of food included in these statistics in July, 1914,
at 1st May, 1923, and at 1st June, 1923 ;—

Average Inc. (+)
Average Price (per lb. 

Unless Otherwise indicated);
or Dec. (—) 

at 1st June, 1923, 
as compared with

Article.
July, 
1914.

1st 
May, 
1923.

1st 
June, 
1923.

July, 
1914.

1st
May, 
1923.

s. d. s. d. s. d. s. d. s. d.
Beef, British—

Bibs 0 10 1 53 1 53 + 0 73 —
Thin Flank .. 0 6$ o 104 0 104 4-0 4 —

Beef, Chilled or Frozen— 0 101Bibs .. .. 0 0 10 + 0 3 + 0 0J
Thin Flank .. 0 4f 0 53 0 53 + 0 1 - —

Mutton, British-^ + 0101Legs 0 10> 1 83 1 83 —
Breast .. 0 6| 1 0 0 113 + Q 54 - 0 04

Mutton, Frozen—
Legs ...... 0 63 1 0J 1 oi + 0 54 —
Breast .. .... 0 4 0 5i 0 54 + 0 14 --

Bacon (streaky)*. . 0 11| 1 5| 1 54 + 0 64

S’lour .. per 7 lb. 0 104 1 34 1 34 + 05 —
Bread .. per 4 lb. 0 5? 0 9 0 9 + 0 31 —
Tea ........ 1 6i 2 64 2 64 + 1 04
Sugar (granulated) 0 2 0 74 0 74 + 0 54 —
Milk.. ... per quart
Butter—

0 3} 0 53 0 54 + 02 - 0 04

Fresh .. .... 1 2| 1 104 1 8 + 0 54 - 0 21
Salt ...................... 1 2i 1 84 1 63 + 0 44 - 0 13

•Cheese (Canadian or
U.S.)*  ... 0 8| 1 34 1 2 + 0 54 -0 14

Margarine .. .... 0 7 0 6f 0 63 - 0 01
Eggs (fresh) .. each 0 H 0 14 0 14 + 0. 01 —
Potatoes .. perTibi 0 4| 0 44t 0 44 — 0 01 —

* If this kind is seldom dealt with in a locality, the returns quote the price 
of another kind locally representative.

f By a printer’s error this figure appeared as 4d. in last month’s issue. The 
price at 31st March (4gd.) and the reduction between 31st March and 1st May 
(Id.) were correctly printed, and the correct figure was used in calculating the 

index-number.

The following Table gives a percentage comparison of the
level of prices at 1st June, 1923 
•July, 1914, and 1st May, 1923 :—

in relation te the prices of

Average Percentage Increase at
1st June, 1923, as compared Corre-with July. 1914. spending

figure forArticle. Large 1st
Towns Small May,

(Popula­
tions over

Towns and 
Villages. Average. 1923? 

50,000).

Per cent. Per cent. Per cent. Per cent.
Beef, British—

Ribs...... .. 82 77 80 79
Thin Flank

-Beef; Chilled or Frozen—
56 59 57 58

Ribs.. 42 -38 40 38
Thin Flank 18 21 19 19

Mutton, British
Legs........ 100 99 99 101
Breast 81 77 < 79 83

Mutton, Frozen
Legs.. .. ™ 83 74 79 78
Breast ...... 28 29 23 30

■Bacon (streaky)* 61 53 57 58
Fish .. — ... 108 91 99 100

Flour — - 45 49 47 46
Bread.................... - 56 51 53 53
Tea ........ 66 68 67 67
Sugar (granulated) .. 282 255 269 264
Milk 
Butter—

53 61 57 62

Fresh ...... 37 38 37 53
Salt ........ 32 32 32 44

Cheese (Canadian or U.S.)* 58 62 ’ 60 78
Margarine .. „ . - 6 - 8 - 7 — 7
Eggs (fresh) .. 31 22 27 20
Potatoes 2 -17 - 8 - 6
AH above articles of Food'l

(Weighted Percentage > 
Increase). J

62 58 60 62

BENT, CLOTHING,. FUEL AND LIGHT.
As regards rents, inquiries which have been made into the 

changes which have taken effect under the Increase of Bent and 
Mortgage Interest (Restrictions) Act, 1920, indicate that the 
average increase in rents of working-class dwellings between 
July, 1914, and 1st June, 1923, was between 45 and 50 per cent. 
Of the total increase, about tiwo-fifths is accounted for by 
increases on account of rates and water charges, and about two- 
fifths is on account of the landlord’s responsibility for repairs, 
increases on account of the higher level of mortgage interest 
permitted by the Act falling within the remaining one-fifth.

As regards clothing, owing to the wide range of quotations, 
both now and before the war, to changes in qualities, and in 
stocks held by retailers, and to variations in the extent to which 
different articles and qualities have been affected by price 
changes, it is impossible to make an exact calculation of the 
increase in prices; but information as to the movements of 
prices of men’s suits and overcoats, underclothing and hosiery, 
textile materials and boots, received from retailers in the prin­
cipal towns, indicates that at 1st June the level of retail prices 
of articles in this group, taking goods of the kinds purchased 
by the working classes and so far as possible the same qualities 
of goods at each date, was about the same as a month earlier, 
and about 125 per cent, higher than in July, 1914.

In the fuel and light group the average prices of coal and 
gas at 1st June remained about the same as at 1st May, 
being approximately 90 per cent, and 65 per cent, respectively 
above the? level of July, 1914. For lamp oil and for candles 
the average percentage increases over the pre-war level were 
about 70 per cent, and 35 per cent, respectively, or about the 
same as a month earlier. For matches also there was no appre­
ciable change during the month. Taking the fuel and light 
group as a whole, the average increase at 1st June, as com­
pared with July, 1914, -was about 85 per cent., or about the 
same as; at' 1st May;

ALL ITEMS.
If the average increases in the cost of all the foregoing items 

are combined in accordance with their relative importance in 
pre-war working-class family expenditure, allowance being also 
made for the increase in the prices of soap, soda, domestic iron­
mongery, brushware and pottery, tobacco, fares and newspapers 
(averaging about 85 per cent.), the resultant figure for 1st June, 
1923, is approximately 69 per cent.*  over the pre-war level, as 
compared with 70 per cent, at 1st May.

The result of this calculation (in which the same quantities 
and, as far as possible; the same qualities of each item are taken 
in 1923 as in 1914) is to show the average increase in the cost 
of maintaining unchanged the pre-war standard of living of 
working-class families (i.e., the standard actually prevailing in 
working-class families before- the war, irrespective of' whether 
such standard Was adequate or not). Owing to the variations in. 
the amounts of increase in the prices of different commodities it 
is probable that economies or re-adjustments in expenditure have 
been -effected in many families, especially in those cases where 
incomes have not increased so much as prices. Oh the other 
hand, it is probable that the standard of living has been raised 
in some families in which wages have been increased! in greater 
proportion than prices. No allowance is made in the figures 
for any Siiph alterations in the standard of living, as to which 
trustworthy statistics are not available.

SUMMARY TABLE : 1915 TO 1923.
The following Table shows the average percentage increase, 

as compared with July, 1914, for all items included in the 
statistics, at the beginning of each month since January, 1915. 
The figure for 1st June is lower than that'for any date since 
February, 1917 :-^-

Auera^e Percentage Increase since July, IMIA—All Items.
(Food, rent, clothing, fuel and light, &c.)

Month 
(beginning 

of).
1915. 1916. 1917. 1918. 1919. 1920. 1921. 1922. 1923.

January „ 10-15 35 65 85-90 120 125 165 92 78
February 15 35 65^70 90 120 130 151 88 77
March ... 15-20 35-40 70 90 115 130 141 86 - 76
April 15-20 35-40 70-75 90-95 110 132 133 82 74
May 20 40-45 75 95-100 105 141 128 81 " 70
June ~ 25 45 75-80 100 105 150 119 80 69

July 25 45-50 80 100-105 105-110 152 119 84
August « 25 45-50 80 110 115 155 122 81
September 25 50 80-85 110 115 161 - 120 79 ■ —
October .„ 30 50-55 75-80 115-120 120 164 110 78 ■ —
November 30-35 60 85 120-125 125 176 103 80
December 35 65 85 120 125 169 99 80

NOTE:
The Labour Gazette for February, 1921, contained a full 

account of the scope and method of compilation of the above 
statistics. 

* If the amount of increased taxation on commodities is deducted, the 
average increase at 1st June, 1923, is about 5 per cent. less.
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EMPLOYMENT IN MAY.

GENERAL SUMMARY.
There was little change, on the whole, in the state of employ­
ment during May. In the coal mining industry, in tinplate and 
steel sheet manufacture, and in the carpet trades it .continued ■ 
good; in the tailoring, trade it was fairly good; and in the 
iron and steel, woollen and worsted, furnishing, paper, printing, 
and brick trades it Was fair. In most of the other large indus­
tries it was still slack, but a further slight improvement .was re­
ported at iron mines, in pig-iron manufacture, in certain other 
sections of the metal trades, and in the building trades. There 
was a decline, however, in the Wool textile industry, and the ship­
building industry was affected by the lock-out of platers, 
rivetters, etc.

SUMMARY OF^TATIWIGS^
Among 1,176,052 members of Trade Unions from which returns 

were received fe percentage unemployed was 11-3 at the end of 
Mav. as compared with 11’3 at the end of April, ana 
with 16-4 at the end of May, 1922. Among workpeople covered by 
the Unemployment Insurance Acts, numbering, approximately 
11750 000, and working in practically every industry except 
agriculture and private -domestic service, the percentage un- 
employed .at 21st May was 10-7, as compared with 10-9 at 23rd 
April and 13-5 at the end of May, 1922. For males alone the 
percentage was 11-8 at 21st May, as compared with 12-1 at 23rd 
April; for females the corresponding figures were 8-0 and 7-9. 
The number of workpeople on the Live Begisters of the Employ­
ment Exchanges at 28th May was approximately 1,261,000, of 
whom men numbered 959,000, and women 229,000, the remainder 
being boys and girls. The corresponding total for 30th April was 
also 1,261,000, of whom 963,000 were men, and 218,000 women. It 
should also be noted that some .unemployed persons—je.gr., some 
of those who have not Valid claims to unemployment benefit, or 
who are not insured under the Unemployment Insurance Acts—do 
not register at the Employment Exchanges, and the Live Begister 
figures, therefore, do not indicate the total number unemployed.

EMPLOYMENT. IN THE PBINCIPAL INDUSTBIES.
Mining and Quarrying.—At coal mines employment continued 

good and showed little change on the whole as compared with 
the previous month; The total number of wage-earners on the 
colliery books at 19th May was 1,157,789, an increase of 0-3 per 
cent, as compared with a month ago, and of 5-8‘ per cent, as- 
compared with a year ago. The average number of -days worked 
per week by the pits in the .fortnight ended 19th May was 
5-59 as compared with 5-69 in April and 4-85 in May, 1922.

At iron mines employment showed a slight improvement, but. 
was still bad in the Cleveland district and fair in other districts. 
At the mines covered by the returns received there was an 
increase of 1*5  per cent, in the total number, employed compared 
with April and an increase of nearly 60 per Cent, as compared 
with May, 1922. The average number of days worked per week 
by the mines was 5’68 in May, 1923, 5-48 in April, 1923, and! 5-31 
in May, 1922. At shale mines employment .continued fair. At 
limestone quarries it continued good in the Buxton district and 
fair in the Clitheroe -district; in the Weardale -district it im­
proved and was fair. Short time continued; to be worked at 
most slate quarries. At granite quarries employment remained 
fair. An improvement was reported at whinstone quarries in the 
East of Scotland, where employment was fairly .good. It con­
tinued moderate at grindstone and building stone quarries in 
the Stanton-imPeak and Bowsley -district, and bad at stone 
quarries in the Glee Hill district. In the china day quarries m 
Cornwall -and Devon employment improved and was good.

J/ctnu/acture of Pig Iron, Iron and Steel, and Tinplate.—fin 
the pig .iron industry employment showed a further slight im­
provement and was moderate. Of a total of 487 furnaces, the 
number in blast -at the end of May was 223, as compared with 216 
at the end of April and 110 at the end of May, 1922. The 
number of workpeople employed Was oyer 50 per cent, greater 
than a year ago. At iron and steel -works employment continued 
fair and showed little change as compared with the previous 
month. In the tinplate and steel fecit trades employment con­
tinued good; at the end of May 519 mills were reported to be in 
operation; as compared with 513 at the end of Aprd, and 470 
at the end of May, 1922.

Engineering, Shipbuilding and Other Metal Trades.—Employ­
ment in the engineering trades was still bad, though the slow 
general improvement Was maintained in most districts. The motor 
industry generally was fairly busy, and the electrical -section on 
the whole improved during the month.; The textile .machinery 
section, however, continued to. -decline. In the Shipbuilding and 
ship-repairing trades employment remained very -bad, and was 
adversely affected by the lock-out of members of the United 
Society of Boilermakers and Iron and Steel Shipbuilders from 
the yards of federated shipbuilding firms. In the other metal 
trades employment showed an improvement in certain sections, but 
remained generally moderate. It was good or fairly good in the 
brasswork, nut, bolt and nail, needle and fish hook and fishing 
tackle, and wire and hollow-ware trades; fair in the tube, sheet 
metal, and stove and grate trades ; and slack or bad in the bed­
stead, look and latch, cutlery and file, chain and anchor, and 
jewellery and plated1 ware trades.

TexiiZe Trades.—Employment in the cotton trade continued 
bad in the weaving department and in the American spinning 
section, where the curtailment of production by 50 per cent, con­
tinued. The section spinning Egyptian, cotton continued tb be 
well employed. In the woollen and worsted trades employment

♦ .The figures relate to Great Britain and. Northern Ireland. 

showed a further decline; except in the Heavy Woollen district 
(Dewsbury, Batley, &c.), where employment in some depart­
ments showed a decided improvement. In the’ hosiery trade 
employment continued moderate.; in the silk trade it remained 
fair in the Eastern Counties; in the Macclesfield, Leek and 
Congleton district it showed a slight improvement but Was still 
bad. In the lace trade employment showed a slight decline on 
the whole, and was bad in the levers and plain net sections, and 
moderate in the curtain section; in the carpet trade it continued 
good. In the linen trade in Ireland employment showed a further 
Slight improvement, but was still bad; in Scotland it also con­
tinued bad. Tn the jute, trade employment during May was 
good, but the Dundee works were closed: during the first week of 
June owing to a dispute. In th© textile bleaching, printing, 
dyeing, etc., trades employment remained slack on the whole, 
short time working being fairly general. It was fair, however, 
withe silk dyers at Macclesfield and Leek, and with hosiery dyers, 
trimmers and finishers at Leicester and Basford.

Clothing Trades.—In the tailoring trades employment showed 
a slight improvement in a number of districts, and was fairly 
good on the- whole; in the felt hat trade it was also slightly better, 
and was fair on the whole, but much short time continued to 
be. worked; in the shirt and collar trades it was also fair on 
the whole, though at Manchester it was reported as slack and 
worse than in the previous month. In the boot and shoe trades 
employment showed a temporary slight improvement at most 
centres in the middle of May owing to pressure of orders for 
Whitsuntide, but this was not maintained, except to a small 
extent; and employment at the end of the month was still slack 
on the whole, with short time working very prevalent. In the 
leather trades employment continued fair in the tanning and 
currying section; in the portmanteau, trunk, and fancy leather 
section there- .was a slight decline and employment was only 
moderate; with saddle and harness makers a slight, improvement 
was reported; but employment remained; very quiet.

Building, Woodworking, eic.—Employment in the building 
trades,, taken as a whole, continued to improve during May; 
though generally only moderate, it was better than in May of last 
year. It was fair with bricklayers, masons, carpenters and joiners, 
and painters; and generally bad with builders’ labourers and 
workpeople on construction of works. In the brick trades., em­
ployment was fair on the whole, and showed an improvement as 
compared with the previous month.

In the furnishing trades employment showed a further slight 
improvement and was fair. With coachbuilders it was fairly 
good generally, some overtime being worked in the: railway shops 
at Birmingham. With millsawyers and wood cutting machinists 
employment was moderate on the whole. With coopers and brush 
and basket makers employment was-fair.

Paper Manufacture, Printing and Bookbinding.—Employment 
in the paper trade continued fair on the whole, and showed an 
improvement in a few centres; but some mills still worked •inter­
mittently, In the printing trade it was also fair, on the whole 
with letterpress printers, but showed a slight decline in London 
and a number of provincial centres, including Birmingham, 
Sheffield, Bradford and Manchester; It was good with electro­
typers and stereotypers generally. In the lithographic prmtmg 
trade employment continued slack, but there was some improve- 
ment at a few centres; lithographic artists were fairly well em­
ployed in London and Manchester. In the bookbinding trade 
employment continued generally slack.

Pottery and Glass.—Tn the pottery trades employment remained 
slack generally, but a slight improvement was reported, especially 
in the sanitary earthenware and tile trades J in the glass trades 
employment continued bad on the whole.

and Fishing.—In agriculture the supply of labour 
continued sufficient for requirements; extra labour being 
required for hoeing in some districts, rather more men were in 
Work than during the previous month. In the fishing industry 
employment was fair on the whole,

DocZc Labour and Seamen.—'Eia^loyTn&n.t among dock labourers 
continued generally moderate. With seamen employment was 
moderate On the whole.

The following Table shows the percentages unemployed (a) 
among members of those Trade Unions from which returns are 
obtained and (6) among workpeople covered by the Unemploy­
ment Insurance Acts in Great Britain and Northern Ireland 
-month by month since May, 1922.

Date,
(End of Month.)

1922.
May  
June  
July  
August  
September .....
October .. .... —
November .......
December .... .. ..

1923,
January ..... ..
February .. .. .. ..
March.........................................
April  
May 

Percentages unemployed among

Trade Unions 
making Returns.

Insured
Workpeople.

16*4 13’5
15’7 12-7
14-6 12-3
14-4 12-0
14’6 12’0
14-0 12’0
14*2 12’4
14-0 12’2

13-7 12’7
13-1 11’8
12*3 11-1
11*3 10'9
11*3 10'7

Further details and statistics as to the state of employmwit in 
a number of the . principal industries are given on pages 205-9.
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TRADE UNION PERCENTAGES of UNEMPLOYED.
Trade Unions with a net membership of 1,176,052 in branches 
covered by the returns received reported 133,243 (or 11-3 per 
cent.) of their members as unemployed at the end of May, 1923, 
compared with 11-3 per cent, at the end of April, 1923, and 
with 16* * * § *4  per'cent, at the end of May, 1922.

* Short time and broken time are not reflected in the figures. In the mining 
and textile industries a contraction in the demand for labour is generally met by 
short-time working. Persons on strike or locked-out are also excluded.

t The percentage is based on returns relating to woodworkers and plumbers, 
and as regards woodworkers, who constitute the bulk of the membership reported 
on, the returns relate to April.

X In addition to those totally unemployed, a large number of the members 
of the unions reporting were “ paid off part of each week, or alternate weeks 
or fortnights ” or on “ temporary stoppage benefit.”

§ The returns for the tobacco tirade are supplied by unions whose members are 
mainly cigar makers.

|| Comparison of earnings is affected by reductions in rates of wages.

The .production of pig iron, in May amounted te 714,200 tons, 
as compared with 652,200 tons in April arid with 407,900 tons in 

May, 1922. _______________________________ _

• See * footnote in previous column.

Thick Curve --------------- = 1923.
Thin Curve ----------- — = 1922.
Chain Curve -©-©-©—o = Mon. of 1913-22.

X The crosses indicate the maximum and minimum percentages of Trade Union 
members unemployed, in the months named, during the years 1893-1922. ’

Trade.

Member­
ship of 
Unions, 

reporting 
at end of 

May, 
1923.

Unemployed 
at end of 

May, 
1923.*

Inc. (+) or Dec. (-) 
in percentage 

Unemployed as 
compared with a

Num­
ber.

Per­
cent­
age,

Month 
ago.

Year 
ago.

Buildingt 123,693 9,825 7*9 + 0'2 + 1-2Coal Mining .. 133,877 2,541 1-9 - 0’1 -11-3Engineering and Ship-
building .. 406,018 89,036 21-9 + 0*6 - 9-8

Miscellaneous Meta. 54,517 4,682 8'6 - 0-3 — 5’3Textiles
Cotton .. 60,927 5,869 9*61 + 01 + 5’8
Woollen and Worsted 12,238 198 i-e + 0*4 + 0-1
Other 58,411 . 2,278 3*9 - 0-2 - 0’6

Printing, Bookbinding
and Paper.. 95,782 4,764 5*6 + 0-2 - 1’8

Furnishing .. . 26,678 1,630 6*1 - 0-1 + 1'1Woodworking 44,100 1,871 4-2 — 0-8 - 5’7Clothing:—
Boot and Shoe.. 75,028 3,556 4-7 - 0-5 + 0’2
Other Cl othing 44,346 419 0*9 - 10 - 1’3

Leather 6,9.45 612 8*8 + 0'1 - 2*7Glass .. 1,239 28 2-3 - 0-5 - 2’5
Pottery 27,500 4,750 17-3 — 0*2 - 6’3
Tobacco^ - 4,753 1,184 24-9 -10’3 -24’4

Total .. 1,176,052 133,243 11*3 - 5’1

UNEMPLOYMENT IN INSURED TRADES.
The percentage unemployed among workpeople insured under the 
Unemployment Insurance, Act in Great Britain and Northern 
Ireland was 10*7  per cent, (males 11-8 per cent., females 8-0 per 
cent.) at 21st May, as compared with 10*9  (males 12-1 per 
cent., females 7-9 per cent.) at 23rd April. A Table show­
ing the estimated number insured and the numbers and per­
centages unemployed in the principal industries appears on 

page 211.

SUMMARY OF EMPLOYERS’ RETURNS.
Information as to the state of employment in certain industries 
in May, derived from returns furnished by employers and 
employers’ associations, is summarised below. Further details 
are given on pages 205 to 209.

(a) Certain Mining and Metal Trades.

Trade.
Workpeople 

included 
in the 

Returns for 
May, 1923.

May,
1923.

lnc.(+)or Dec.(-) 
as compared with h

Month 
ago.

Year 
ago.

Coal-Mining 1,157,789

Days Worked 
per week 

by Mines. 
5*59

Days.
-0’10

Days.
4- 0-74Iron „ .. •8,947 5’68 +0-20 4- 0-37Shale „ •• 4,487 5’96 4-0-15 4-0-01

Pig Iron
Furnaces in 

Blast 
223

Number.
4- 7

Number.
+113

Tinplate and Steel Sheet
Mills Working

519 4- 6 + 49

Iron and Steel 82,091
Shifts Worked 

(one week).
437,538

Per cent
-0-2

Per c*»nt
+ 66-1

(&) Other Trades.

Trade.

Number of Workpeople 
Employed.

Total Wages Paid to all 
Workpeople.

Week 
ended 

19th 
May, 
1923.

Inc. (+) or 
Dec. (—) on a

Week 
ended 

19di 
May, 
1923.

Inc. (+) or 
Dec. (—) on a

Month 
ago.

Year 
ago.

Month 
ago.

Year 
ago.||

Textiles:— 
Cotton .»

Per 
cent.

Per 
cent. £

Per 
cent.

Per 
cent.

81,611 - 1-5 - 7-8 141,457 1-1 -15-0Woollen 15,624 - 0-4 + 7-9 32,178 - 3-0 + 4-1Worsted 31,145 - 1’0 + 2’6 60,014 - 1’6 — 6-4Boot and Shoe 52,325 + o-o + 2-4 125,580 + 2-5 + 2-2Pottery...... 11,784 - 0’3 + 2-8 20,748 — 2-4 — 4-0Brick ...... 7,105 + 4’4 +16-1 16,532 + 5-5 +15'3
Total 199,594 - 0'7 - 1’2 396,509 - o-o — 5-7

employment chart.
(1) PERCENTAGE UNEMPLOYED AT THE END OF EACH 

MONTH AMONG MEMBERS OF TRADE UNIONS 
MAKING RETURNS

(2) PERCENTAGE UNEMPLOYED AMONG WORK­
PEOPLE INSURED AGAINST UNEMPLOYMENT 
UNDER THE UNEMPLOYMENT INSURANCE ACT

Thick Dotted Curve 1923.
Thin Dotted 'Curve -----------1922.
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NOTE.
The Trade Union, returns are furnished by various Trade 

Unions which pay unemployment benefit to their members. 
Persons on strike or locked out. sick or superannuated, are ex­
cluded from the figures. Detailed figures are given in the pre­
vious column.

The figures for insured workpeople relate to Great Britain and 
Northern Ireland, and exclude the Irish Free State. Detailed 
figures are given on page 211.
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DETAILED REPORTS ON EMPLOYMENT IN SOME OF THE PRINCIPAL INDUSTRIES.
NOTE.—The numbers of workpeople given in the following Tables represent the numbers covered by the Returns received 

and (except as regards coal mining) not the total numbers employed in the various industries. The comparisons off 
numbers employed and wages paid at different dates relate to the same firms at each date, and cover al! the wage-earners, 
Irrespective off age, sex, or occupation, employed by these firms. In comparing the earnings in different industries, it should be 

remembered that any averages calculated from these figures will be affected not only by the variations in the state of employ­
ment and in rates of wages, but also by differences in the proportions off males and females, off adults and juveniles, and off skilled 
and unskilled workers in the respective industries. The particulars given relate only to Great Britain and Northern 

Ireland.

COAL MINING.
Employment idurinig May continued) igood, and showed little 
change, on the whole, as compiled (with .the previous month; it 
was much better than/ a year ago.

The average -weekly number of- days. (5-59) worked by the 
pits in the fortnight ended! 10th May showed) a decrease of 0-10 
of a day as compared iwith the fortnight ended 08th April, hut 
an increase of 0-74 on a year ago. In the fortnight .ended 19 th 
May, 1923, however, an average of 0-09 of a day was due to holi­
days, chiefly in the Lancashire and South Wales-districts ; in the 
Cumberland and Westmorland district an average of about 
half a day was lost on account of disputes. The total number of 
wage-earners on the colliery books at 19th May showed an in­
crease of 0-3 per. cent, on the number at 28th April and of 5-8 
per cent, oil a year ago.

The proportion, of workpeople unemployed, as indicated by 
the unemployment books lodged at Employment Exchanges, was 
2-9 per cent, at 21st May, as' compared with 3-2 per cent, at 
23nd April;

The following Table shows, for the principal districts, the 
total number of wage-earners on- the colliery books and the 
average number of /days worked <by the collieries, as indicated 
by the returns obtained by the Mines Department. Small 
numbers of workpeople, employed at coal mines in raising or 
handling minerals other than coal are included in the totals :—

Districts.

Total Number of 
Wage Earners on Colliery 

Books at

Average Number of 
Days worked per Week 

by the Mines.*

19th
May, 
1923.

Ind, (+) or Dec.
(—) as compared 

with a
Fort­
night 
ended 
19th 
May, 
1923.

Inc. (+) or Dec. 
(—) as compared 

with a

Month 
ago.

Year 
ago.

Month 
ago.

Year 
ago.

England and W ales : Per cent Percent Days. Days. Days.
Northumberland 61,947 . + 0-2 + 5-8 5’50 + 0’01 + 0’09
Durham .. 169,513 + 0-4 4-104 549 + 0’04 + 043
Climberland andWest- 

morland 11,876 + 0-7 + 4« 5-19 -047 - 0-05
South Yorkshire 109,627

67,537
+ 0’3 + 64 5:62 -0’04 + 0’38

West Yorkshire + 0’2 + 34 5-82 - 0-05 + l-b7
Lancs, and Cheshire 105,633 + 0-3 + 1-8 6-51 — 0’16 + 145
Derbyshire 64,321 + 0’3 + 2-5 5-72 - 0-09 + 1-94
Notts, and Leicester.. 63,954 - o-i + 2’5 5-56 - 0’09 + 1’68
Warwick...... 21,552 - o-i - 14 5’93 + 0’17 + 2-19
North Staffordshire.. 34,957 - 0-2 + 3-3 5-82 + 0’03 + 1-28
South Staffs.,! Wore, 

and Salop 35,116 + 0-3 4- 3-8 5-97 -0’01 + 2:01
Gloue. and'Somerset 14*751 + 0’5 + 3’6 5’86 + 0’03 + 1’82
Kent .. .... 1,847 + 0’5 +224 5-66 - 0’03 -0’34
North Wales .. 17,761 + 0-5 + 9’0 5-94 + 0-03 + 0-68
South Wales and Mon. 239,586 + 0’5 + 6-3 549 — 0-36 + 0’25

England and Wales 1,019,978 + 0-3 + 54. 5-59 -.0-12 + 0-75

Scotland .
Mid & East Loth Ians.. 15,579 + 0-6 + 4-8 546 -0-02 + 0’18
Fife and Clackmannan 30,203 + 0-3 + 7-0 5-58 + 0-02 + 041
Rest of Scotland 92,029 + 0-6 +10-3 5-51 — + 0-76

Scotland ... .. 137,811 + 0-5 + 8-9 5-52 - + 0-61

Great Britain .. 1,157,789 + 0-3 + 5’8 5’59 -o-io + 0-74

The average weekly number of coal-winding idayis lost by the . 
pits in the fonbnight ended 19th May was 0-18 of a day, of 
which 0 09 of a day was due to holidays and 0-05 oif a day to 
transport difficulties and want of trade. In the fortnight ended 
28th April the average time lost was 0-08 of a day, of which 
0-04 of a -day was due to transport difficulties and want of trade. 
In the fortnight ended 27th May, 1922, the average time lost 
was 0'89 of a idiay, of which 0- 83 of a day was due to transport i 
difficulties ‘and want of trade. The non-winddnig time in each 
of' these perio ds was about one-quarter of a day per week.

The output of coal in Great Britain, in the four weeks ended 
26th (May, 1923 (including the Whitsun holidays), was returned 
to the Mines Department 'at' 20,464,000 tons, compared with 
21,063,6007 tons dn the four (weeks ended1 28th April, and with 
19,145,500 tons in the four weeks ended 27th May, 1922.

The o/ cpaZ, including coal shipped for.the use of
steamers engaged in the foreign trade, and the coal equivalent 
of coke and manufactured fuel, amounted in May to 9,704,024 
tons, or 931,607 tons more than in April.

* The figures in this and the following article show the number of days (allow­
ance being made in all- the calculations for short days) on which coal, iron, 
&c., was got and drawn from the mines included in the returns. It is not 
necessarily implied that all the persons Worked every day the mines were open. 
Mines not working are omitted in computing the average number of days worked.

t Including Cannock Chase.

IRON AND SHALE MINING.
Iron Mining.

Although there was a slight general improvement during May, 
employment remained bad in the Cleveland district and fair 
in other districts. A considerable improvement was shown as 
compared with a year ago.

The following Table summarises the information received from 
those employers who furnished returns for the three periods 
under review:—

Districts.

Number of Work­
people employed at 
Mines included in 

the Returns.

Average Nib- of Days 
worked per week by 

the Mines.*

Fort­
night 
ended 
19th 
May, 
1923.

inc. (+) or 
Dec.(-) as com­
pared with a

Fort­
night 
ended 

19th 
May, 
1923.

Inc. (+) or
Dec.(—Jas com­
pared with a

Month
ago.^

Year 
ago.

Month 
ago.

Year 
ago.

Cleveland
Cumberland and Lanca­

shire..
Other Districts ... -.

3,532
- 3,990

1,425

Per 
cent. 
+ 0-3
+ 2-3 
+ 2-1

Per 
cent.’ 
+ 94-0
+ 564 
+ 13-1

Days.
5-44
5’86-
5-73

Days.
+ 0'62
- 014-
+ o-oi

Days.

+ 1-17
0-07 

+ 0-18

All Districts.. 8,947 + 1-5 + 58:9 5’68 + 0-20 + 0’37

ShoHe Mining.
Employment continued fair. At mines employing 4,487 work­

people in the fortnight ended 19th May there was . a decrease 
of 0'8 per cent, in the total number employedn as compared, with 
the previous month, and an increase of 3-1 per cent, coinpared 
With May, 1922, The average number of days*  worked per 
week by the mines was 5*96  in .May, 1923, 5-81 in April, 1923, 
and 5.95 in May, 1922.

PIG IRON INDUSTRY.
Employment during May continued moderate and showed) a 
further slight improvement.

Of a total of 487 furnaces, the number in blast at the end 
of May, as shO'Wn by returns collected by the National Federa­
tion of Iron and Steel Manufacturers; was 223, compared with 216 
at the end of April and 110 at the end of May, 1922.

Returns received by the Federation from 86 firms, employing 
24,029 workpeople at the end of May, showed an increase of 
0-2 per cent, compared; with the number employed at the end 
of April; and of over 50 per cent, as compared with May, 1922.

The following Table shows the total number of furnaces in 
blast at the end of May, 1923, April, 1923, and May, 1922, ac­
cording to returns collected by the Federation.

District.
Total 

Number 
of 

Furnaces

Number of Furnaces 
in Blast at end of

Inc. (+) or 
Dec. (—) in 
May; on a

May, 
, 1923.

April, 
1923.

May, 
1922.

Month 
ago.

Year 
ago.

England and Wales- 27Durham and Cleveland 115 48 46 + 2 + 21
Cumberland and W. 46 18 18, 11 • • + 7

Lancs.
Other parts of Lancs, and 

Yorks., including 
Sheffield.

38 18 17 11 + 1 + 7

20 + 20Derby, Leicester, Notts. 73 40 40
and Northants.

9 + 10Lincolnshire 22 19 18 . + I
Stafford, Shropshire, 58 21 20 12 + 1 + 9

Worcester and War­
wick.

South Wales and Mon­
mouth.

33 11 11 8 •• + 3

Total (England ) 
and Wales) J 385 175 170 r ;98 + 5 + 77

Scotland .. - -.- 102 , 48 46 12 + 2 + 36

Total 487 223 216 ? 110 . + 7 + 113
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IRON AND. STEEL WORKS. ENGINEERING.
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Employment at iron and steel works continued fair during May, 
and showed little change on the whole as compared with the 
previous month; it was much better than a year ago.

According to returns received from firms employing 82,091 
workpeople, the volume of employment during the week ended 
19th May (as indicated by the number of workpeople employed 
at each works, combined with the number of shifts during 
which work was carried on in each case) showed a decrease of 
0*2  per cent, on the previous month, but an increase of 66-1 per 
cent, on a year ago. The average number of shifts during 
which the works were open in the week was 5*3,  compared with 
5-4 in April and with 4-9 a year ago.

• The figures relate to the number of shifts during which the works were in 
operation, allowance being made for the numbers of men employed. No account 
is taken of the time lost by individuals owing to absenteeism, etc., and it is 
not implied that the number of shifts shown was actually worked by all the 
■nen employed.

f Revised figure.

The following Table summarises the information received from 
those employers who furnished returns for the three dates under 
comparison

The production of steel ingots and castings in May, as returned 
to the National Federation of Iron and Steel Manufacturers, 
amounted to 821,000 tons, compared with 749,400 tons in April 
and with 462,300 tons in May, 1922.

—

No. of Workpeople 
employed by firms, 
making returns,

Aggregate number of
Shifts Worked.*

Week 
ended 

19th 
May, 
1923.

Inc. (+) or 
Dec. (—) as 
compared 

with a
Week 
ended 
19th 
May, 
1923.

Inc. (-4) or 
Dec. (—) as 
compared

With a

Month 
ago.

Year 
ago.

Month 
ago.

Year 
ago.

Departments.
Open Hearth Melting 

Furnaces 8,807

Per 
cent.
- 2-0

Per 
cent.

4- 38-2 50,676

Per 
cent.

- 2-5

Per 
cent.
4- 43-9

Crucible Furnaces 339 + 0-9 4 67*0 1,482 4 0-5 4- 99-5
Bessemer Converters .. 298 - 1-3 41-9 1,616 - 06 - 28-6
Puddling Forges 4,626

29,320
3,677

- 2*4 4- 68-4 21,250 - 5-0 4-103-1
Rolling Mills 4- 4-4 4- 42-9 148,251 4 2-6 4- 61-7
Forging and Pressing.. - 3-1 + 84-0 15,587 - 5-7 4-156-4
Founding .. .. .. 8,666 + 2-1 4-189-2 46,319 - 2-3 4-196-3
Other Departments 6,634

20,324
+ 24 ■4 62-0 36,608

115,749
4- 1-4 4- 73-7

Mechanics, Labourers.. - o-o 4- 37-6 - 0-7 4- 44-1
Total 82,091 + 1-5 4- 52-3 437,538 - 0’2 4- 66-1

Districts.
Northumberland and 

Durham . ................. 6,786
8,349

+ 3*5 4- 96-3 33,980 - 3-1 4- 94-6
Cleveland .... .. - 3’4 4- 43-1 47,521 - 3-8 -4 58’6
Sheffield and Rother­

ham 20,-337 + 1*3 -4112-1 107,135
13,656

H 0*4 4-144-3
Leeds, Bradford, etc. .. 2,643 - o-o 4- 85-1 - 6’8* +109-4
Cumberland^ Lancs, and 

Cheshire.. 7,862 0-3 4- 62;4 41,590 4- 0-8 + 76-3
Staffordshire .. ... 8,449 + 6-8 4 11’0 44,710 -4 5-0 + 17’6
Other Midland Counties 4,125 4- 5*0 4- 20’3 22,325 4- 4-7 + 5.4-4
Wales and Monmouth..? 8,887 4- 6-4 + 12*3 49,223 -4 5-6 + 12-6

Total, England and 
Wales 67,438 4- 2*2 4- 52-9 360,140 4- 0-5 + 65’5

Scotland 14,653 — 1’7 4- 49-6 77,398 — 3’4 + 68-6

Total 82,09V + 1'5 + 52’3 437,538. - 0-2 + 66’1

TINPLATE AND STEEL SHEET TRADES.
Employment in these trades continued good during May. At 
the end of the month 519 mills were reported to be in operation, 
at the works for which information is available, as compared 
with 513t at the end of April and with 470 a year ago.

The number of workpeople unemployed, as indicated by the 
unemployment books lodged at the Employment Exchanges, 
was 1,862 at 21st May, as compared with 1,847 at 23rd April.

The following Table shows the number of works reported to 
be open and the number of mills in operation at the works 
coveted by the returns received at the end of May, 1923 :—

Works;

Number of Works Open Number of Mills in
Operation

At end 
of 

May, 
1923.

Inc. (+) or 
Dec. (—) oxi a At end 

of
Mav,
1923.

Inc. (+) or 
Dec. (— )on a

Month 
ago.

Year
ago. |

Month 
ago.

Year 
ago.

Tinplate 76 ’ + 1 *4-5 400 + 7t + 43
Steel Sheet .. 13 — 1 ■ — 1 119 - 1 + 6

. Total; ..
•

89 •• + 4 519 + 6t + 49

The exports of tinned and galvanised plates and sheets in 
May, 1923, amounted to 106,970 tons, or 15,594 tons more than 
in April, 1923, and 21,257 tons more than in May, 1922.

Employment in this industry was still bad during May, but the 
slow general improvement was maintained in most districts. 
The motor industry generally was fairly busy, and the dectrical 
section improved, on the whole, during the month. In the tex- 
tile 'machinery section, however, employment continued, to 
decline.

On the North-east coast employment in the marine engineer­
ing section, which was bad at the beginning of the month 
was adversely affected by the shipbuilding dispute; large 
numbers of men were out of work and others on short time. 
Employment was f|airly good, however, with electrical and 
motor engineers on the Tyne and Wear, with constructional 
engineers at Middlesbrough, and with men engaged on locomo­
tive work at Darlington. In Lancashire and Cheshire the decline 
in the textile machinery section continued in various districts ■ 
much short time was worked and the Whitsun holidays were 
extended in many cases. In general engineering there was a 
slight improvement in*  the Manchester district. At railway 
works employment continued fair.

In Yorkshire the improvement of the last few months was 
scarcely maintained, except at Leeds, where there was a con­
tinued slight improvement in certain sections. At Nottingham 
employment, although very bad with lace machine builders, im- 

-proved slightly on the whole, and was reported as good with 
hosiery machine builders and cycle makers. The improvement 
at Lincoln was maintained, and although a large number of men 
were unemployed, overtime continued to be worked in certain 
sections. At Derby the railway works continued to *be  fairly 
busy, but motor works were slack. In the Birmingham, 
Coventry and Wolverhampton district the seasonal improve­
ment in the motor and. cycle industries was well maintained. 
In some cases overtime and night shifts were worked*,  and there 
was a demand for certain classes of skilled workers, though 
many men were still unemployed. Much short time was still 
reported in the other engineering industries of the district.

In the Eastern Counties employment was fair on the whole 
and better than in the previous month. At Norwich there was 
again a decided improvement, employment being reported as 
good; at Colchester, however, it continued slack. The motor 
industry in London and the Southern 'Counties was fairly busy, 
and at railway works at Swindon there was a further increase in 
the number of men employed. In (South Wales there was a 
slight improvement on the whole.

In the Glasgow district employment showed a decline, many 
employees at locomotive and other works .being suspended. At 
Edinburgh, Dundee arid Aberdeen little change was observed as 
compared wfth the previous month.

The folio wing Table shows the numbers and percentages of 
workpeople unemployed, as indicated' by the unemployment 
insurance books lodged at Employment Exchanges at 21st 
May

Divisions.

Number of
Unemployment

Books 
remaining 
lodged, at 
21st May, 

1923.

Percentage of 
Unfemploy­

merit at 21st 
May, 
1923.

Inc. (+) or 
Dec. (—) in 

percentage as 
compared 
with 23rd 
April, 1923.

London .. .... 17,231 11-9 - 1-1
South-Eastern .. 9,763

7,053
12’9 ■^0-9

South-Westfern .. 11-6 - 0 -8
Midlands ...... ’ 30,758 14-0 + 1-0
North-Eastern .. 44,254 19-2 - 0-9
North-Western .. 43,755 19-9 + 0-8
Scotland...................... 34,567 19-6 + 0-2
Wales ...... 1,221 9-1 -0-9
Northern Ireland 2,697 22-6 i ’2
Great Britain and\ 191,299 16-6; - 0’4Northern Ireland J

jfaZes ...... 186,669
t,630

17-3 - 6 5
Females .6-3 . -OS

SHIPBUILDING.
Employment in the shipbuilding and ship-repairing trades re­
mained very bad during May, and was adversely affected by the 
lock-out of members of the United Society of Boilermakers and 
Iron and Steel Shipbuilders from the yards of. members of the 
Shipbuilding Employers’ Federation, which was. in progress 
throughout the month (see pages 199 and 212). •- \

In the districts involved in the dispute (including the Clyde, 
East Scotland, North-East Coast, Hull, Southampton, Birken­
head and Barrow) employment, already bad, became even worse, 
a large and increasing number of other workpeople being ren­
dered idle in consequence of the lock-out of members of the 
Boilermakers’ Society.

In shipyards not involved in the dispute® a fair amount of 
repair work was in progress at Liverpool; at the Bristol Channel 
ports, however, employment was reported as bad, though there 
was an improvement at Swansea and Avonmouth at the end of 
the month. On the Thames work Was interrupted during, jh.e 
second half of the ’month by a dispute between the Boilermakers’ 
Society and the River Thames Dry Dock Proprietors and Ship 
Repairers’ Association (see page 212). Barge builders oh the 
Thames were fairly well employed. At Belfast employment 
continued bad on the whole.
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The following Table shows the numbers and percentages of
workpeople whose unemployment insurance books were lodged 
at Employment Exchanges at 21st May. Insured persons who 
have lost their employment owing to a stoppage of work due to 
a trade dispute at the premises at which they Were employed are 
not generally eligible for benefit, and are not, therefore; included 
in the figures

Divisions.

Number of 
Unemployment 

Books 
remaining 
lodged at 
21st May, 

1923.

Percentage of 
Unemploy­

ment at 21st 
May, 
1923.

Inc. (+)or
Dec. (—) in 

percentage as 
co mpared with

23rdAnfil, 
1923.

London .. ... .. 4,723 27-0 + 1-7
South-Eastern .. 1,496 13-5 - 1-5
South-Western ... 9,076 20-4 + 2-3
Midlands .. .... 152 16-2 - 2-4
North-Eastern .. 35,997 38-7 + 3’8
North-Western .. 13,606 29-6 + 0-6
Scotland...................... 37,411 39-4 + 5-6
Wales .. .. .. 5,411 31’1 - 3-9
Northern Ireland. 7,208 21-7 - 1-1
Great Britain and! 

Northern Ireland j 115,080 32-1 + 2-6

Males .. 11^685 35-5 + 3-6
Females 395 7-0 — 0-3

COTTON TRADE.
During May employment continued bad in the weaving depart­
ment and in the section of the spinning department which spins 
American cotton. The Whitsuntide holidays were very generally 
extended. The curtailment of production by 50 .per cent, in the 
American spinning section continued. The section spinning 
Egyptian cotton continued to be well employed, full time being 
generally worked;

The percentage of workpeople unemployed, as indicated by 
th© number of unemployment books lodged, was 22-4 on the 
21st May, as compared with 17-6 on the 23rd April.

The following Table Summarises the information received from 
those employers who furnished; returns for the three dates under 
review :—

—

Number of
Workpeople.

Total Wages paid to 
all Workpeople.

Week 
ended
19 th 
May, 
1925.

Inc. (+) or
Dec. (—) on a' Week 

ended 
19 th 
May, 
1923.

Inc. (+) or 
Dec. (—) on a

Month 
ago.

Year 
ago.

Month 
ago.

Year
ago.*

Departments.
Per 

cent.
Per 

cent. £
Per 

cent.
Per 

cent.
■Preparing.. .. .. 19,203 - 2-6 - H’4 15,881 - 1-2 - 21-6
Spinning .... .. 19,568 - 3-0 - 11-3 31,847 - 3-8 - 20-7
Weaving .. .... 35,325 - 0-6 — 7-2 59,696 - 0-2 - 10’9
Other .. .. ... 8,429 - 0-2 — 1-0 19,077 3-4 - 9-8
Not specified 8,086 - 2-1 - 2-9 14,956 + 4-9 - .16-8

Total 81,611 1-5 -+ 7’8 141,457 - 1-1 - 15-0

Districts.
-16-2Ashton 2,665 - ?1’3 4,681 - 5-9 - 26-7

Stockport, Glossop and
Hyde « 6,779 + 0-6 - 0-9 10,223 - 3’6 - 17’8

Oldham .. ..’ 6,842 - 9-6 - 15-7 10,446 - 6-5 - 38’5
Bolton and Leigh 15,011 + 0-1 ■ - l-o 25,470 - 2-7 - 6-4
Bury, Roch iale, Hey­

wood, Walsden, and
Todmorden ... 7,054 -11-3 - 16-3 10,185 -12-9 — 26-4

Manchester 5,470 +13’9 6-3 9,188 + 8’6 — 7-6
Preston and Chorley.. 6,330 - 4-1 - 9-3 10,947 - 80 - 12-1Blackburn, Accrington

and Darwen .. 9,363 + 4-6 — 11-4 17,632 +10’7 - 17-0
Burnley,Padiham,Colne

and Nelson ... 12,356 + 0-3 - 4-1 26,108 + 2-1 - 6-6Other Laricashire
Towns ...................... 2,965 + 2 2 - 20-4 5,153 + 3-5 - 21-0Yorkshire Towns .. 3,901 - 1-8 + 1-8 6,659 — 2-2 — 2-9

Other Districts.. 2,875 - i-o + 5-2 4,765 - 0-1 + 1-8
Total 81,611 - 1’5 - 7-8 141,457 - 1-1 — 15-0

Returns from firms with 6 ,900 workpeople in the Oldham dis-
trict show that, during the first three weeks of May (prior to
Whitsuntide), about 38 per cent, of these workpeople were on
full time; about 17. per cent. were stopped for two of the three
weeks, another 16 per cent; for one week, and the employees of
one firm (about 4 per cent. of the total) were stopped for the
whole three weeks. About 25 per cent. Were on short time for
uil or part of th© period. Ln the other districts. taken collec-
lively, abriut 28 per cent, of the workpeople were >n short time.
w the extent of nearly 16 hours a week on the average. The
districts most affected were Bury and Rochdale, where about

per cent, of the operatives were on short time. to the extent
oi 22 hours a week on the average, and Stockport, where 76 per

Were- on short time, to the extent of 16| hours a week on
cue average, during the week ended 19th May. 
. In th© Oldham, Ashton and Stockport districts there was no
improvement in the spinning section; a number of mills were
w 4 entirely for indefinite periods, much short time was 
^orked. and extended holidays—on the average ten days instead

Comparison of earnings is affected by reductions in rates of wages

of the usual three—were very general at Whitsuntide. In the 
weaving section at Oldham employment was also bad, except in 
the velvet department, where it was still fair. At Bolton em­
ployment was reported as fair with spinners and card-room 
workers, but poor, and worse than a month earlier, with weavers. 
At Leigh it was good With spinners, and slightly better than in 
.April. In the Bury and Rochdale district employment was con­
siderably worse even' than in April; the mills at Rochdale closed 
at Whitsuntide for periods varying from six to ten days.

Employment in the principal weaving centres continued to be 
very bad; there was a temporary improvement in some cases 
in the period before the Whitsuntide holidays, but at the end 
of the month employment was even worse, on the whole, than 
m April. In the Preston district there was much short time 
and unemployment; the average production is stated to have 
hardly reached 50 per cent, of the maximum. In the Blackburn 
'district it. was stated that from 20 to 30 per cent, of the looms 
were idle in the first half of the month, and nearly 38 per cent, 
at the end of the month; many mills were closed down entirely. 
At Burnley it was stated that not more than 40 per cent, of the 
looms were at work in the middle of the month; the situation 
.at Nelson and at Colne, however, was not quite so bad as at 
Burnley.

The imports (less re-exports) of raw cotton (including cotton 
; linters) were 45,827,500 lbs. in May, 1923, compared with 
;48,244,300 lbs. in the previous month, and with 113,775,400 lbs. 
iin May, 1922.

The exports of cotton yarn were 12,574,500 lbs. in May, 1923, 
■compared with 10,895,400 lbs. in April, 1923, and 20,767,300 lbs. 
in May, 1922.

The eapwtfs of cotton piece goods were 409,962,600 square 
yards, as compared with 316,278,700 square yards in the previous 
month, and With 341,424,800 square yards in May, 1922.

WOOLLEN AND WORSTED TRADES.
There was a further decline in employment in May, affecting 
both the woollen and the worsted trades. The decline affected 

■ almost all departments in all the principal districts except one; 
i the exception was the Heavy Woollen district (Dewsbury, 
Bailey, etc.), where employment in some departments showed a 
decided improvement.

The percentage of workpeople unemployed, as indicated by the 
unemployment books lodged at Employment Exchanges, was 
4*1  on the 21st May, as compared with 3*6  on the 23rd April.

WOOLLEN TRADE.
Employment showed a marked decline in the Huddersfield dis- 

trictj and a marked improvement in the Dewsbury and Batley 
district: other districts showed little change. The total net effect 
of the various changes was a slight decline, affecting all depart- 

: ments.
Employment in the tweed trade <of the-Colne Valley and of. 

the Heavy Woollen district remained fair. The improvement 
in the low woollen trade of Deeds and Morley continued; 
although employment was still bad on the whole in these 'dis­
tricts, it was much -better than a few months ago. Employ­
ment in the blanket trade was good in the Heavy Woollen 
district and in the 'Calder Valley; in the rag and. shoddy trade 
it was- still poor, but showed a slight improvement; In the 
flannel trad© employment on the whole was fairly good; it 
showed a decline in the Rochdale district, but a> slight im- 
provement at Yeadon and Guiseley and in Wales.

There Was a slight decline in the Scottish tweed trade : Tn any 
firms were closed! on Saturdays, and some firms were unable to 
run the whole of their machinery, even for five full days a 
week;

The following Table summarises the information received from 
those employers who furnished returns for the three periods 
under review :—

* Comparison of earnings is affected by reductions in rates of wages.

Number of 
Workpeople.

Total Wages paid to 
all Workpeople.

Week 
ended 
19th 
Mav, 
1923.

Inc. (+) or 
Dec, (—) on a Week 

ended 
19th 
M-->y, 
1923.

Inc. (+) or 
Dec. (—) on a

Month 
ago.

Year 
ago.

Month 
ago.

Year 
ago.*

Departments.
Per 

cent.
Per 
cent. £

Per 
cent.

Per
Wool Sorting 313 - 4-5 + 1-6 774 - 0-6 — 2-0Spinning .. 3,764 - 0-4 + 11-7 7.564 - 2-8 + 8*7Weaving 6,175 - 0’6 + 7-9 11 621 — 2-9 + 5-0Other Departments 4,547 + 0-1 + 7-6 10,224 - 4-5 + 2-2'Not Specified. 820 + 0’4 - 2-1. 1,995 + 2-3 ' - 4-2

Total 15,624 - 0-4. + 7’9 32,178 - 3-0 + 4'1

Districts.
Huddersfield District. . 1,306 - 2-5 + 6-6 3,108 - 11-1 — 2£7Leeds District . 1,819 - o-i + 8-0 3,861 + 0-6 + 1’2Dewsbury and Batley 

District .. 1,645 - 0-2 + 8-6 3,894 -+ 8-2 + 17’5Other Parts of West 
Riding .. 2,128 + 0-3 + 9-7 4,639 - 7’2 + 10-5

Total, West Riding 6,898 - 0-5 + 8-4 15,502 - 2 -7 + 6-8.Scotland .. 4.300 + 0-2 4 7-5 8,812 - 1-7 + 1-5Other Districts .. 4,426 - 0-8 + 7-7 7,864 - 5’0 + 2'1
Total 15,624 0-4 + 7’9 .32^178 - .3*0 + 41
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Returns received from firms employing 15,442 workpeople 
in the week ended the 19th May showed that about 29 per 
cent, of these workpeople were working short tune, to the extent 
of about 10 hours a week on the average.

WORSTED TRADE.
Employment in the wool-sorting department was still good, 

but showed a marked change for the worse, some short tune 
being worked towards the end of the month. In wool-combing 
the change was much more marked; one firm dismissed some oi 
its workpeople and a number of other firms Went on short time. 
In the botany spinning section there was also much short time 
and slackness, and this was not counterbalanced by any marked 
improvement in the cross-bred section, m which, however, em­
ployment was fairly good. , , j

In the manufacturing section employment was bad, and worse 
than a month earlier, especially in the coat and fine men s-wear 
trade of Huddersfield, Keighley, Leeds »nd PaJlfa*> to I 
less extent, in the dress goods trade of Bradford, Keighley and 
S*The  following Table summarises the information received from 
those firms which furnished returns for the three periods under

Returns received from firms employing 29,290 workpeople 
showed; that about 13 of these workpeople were working short 
time, to the extent of about 9£ hours a week on the a™rag«;

The imports (less re-exports) of raw wool 
were 51,562,700 lbs. in May, 1923, compared with 34,755,600 lbs. 
in April, 1923, and 98,889,300 lbs in May, 1922

The-exports of woollen and worsted yarns were 4,072 100 
compared with 2,833,100 ibs. in April, 1923, and 5,067,200 lbs. 

111 Tlie^a: ports of woollen and worsted tissues were 17,373,000 
square yards, compared with 12,876,300 square yards in April, 
1923 and 16/481,000 square yards m May, 10^. . ,The Sorts of blankets were. 117,455 pairs, 90,080 pairs and 
54/105 pairs in May. 1923, April, 1923, and May, 1922, respec- 
tively. ‘ ‘ J

' —

Number of 
Workpeople

Total Wages paid to 
all Workpeople.

Week 
ended 

196b 
May, 
1923.

Inc. (+) or
Deb. (—) o n a Week 

ended 
19th 
May, 
1923.

Inc. (+) or 
Dec. (-) on,sc

Month 
ago.

Year 
ago.

Month 
ago.

Year 
ago.*

Per Per Per Per
Department?. cent. cent. £ cent. cent.

Wool Sorting and
Combing —

Spinning
Weaving ......................
Other Departments 
Not specified.

4,551
16,313
5.185
2,878
2,218

- 20*
- 05*
- 24  
+ 0-9

*
- 08*

+ 0*7
+ 3*7  
+ 1*2  
+ 4*8
- 1*7

11,982
25,518
10,842
7,484
4,188

- 24*
- 17*
- 21*
+ 1*2
- 26*

- -9-5
- 64
- 30*
- 13*
- 136

TOTAL 31,145 - 1*0 + 2*6 60,014 - 1*6 R 6’4

Districts.
Bradford District.. 15,588 - 10*

- 11*
- 18*
- .10*

+ 4*1
- 03*
- 20*
+ 5*9

32,018
10,390
4,519
6,425

-- 1*0
— 0*3

- 40*
- 62*Keighley District..

Halifax District .. 
Hudders field District ..

5,426
2,725
3,385

- 42*
- 58*

- 177*
- 9-5

Other Parts Of West 
Biding ................... 2,901 0-3 + 0*2 5,043 - 0*3 - 64

Total, West Biding..
Other Districts ...

30,025
1,120

- 1*0
+ 0*2

+ 2*5
+ 4*5

58,395
1,619

S 1*6
- 06

- 64*
- 5-2

TOTAL 31,145 - 10 + 2*6 60,014 - 1*6 - 6*4

BOOT ANO SHOE INDUSTRY. - .
Them was a temporary slight improvement w~the. state ot 
employment at most centres of the ? ^TTvitsunx|Je.
mid dip of Mav owing to pressure of orders for Whitsuntide, out th wa n^Sateed, except to a small extent atseme.centres 
and Employment at the end of the month was ^ack »nthe 
whole, with short time working still very prevalent. The Wh 
suntide'holidays were extended at many centres.

.Employment at Leicester continued fair, only a- small 
nf short time being worked. There was a further slight improve- tetot lt N^Xpton, tot short time W still worM_ Md 
about half the factories' closed ter. a whole week 
tide At Wellingborough employment was still bad. Apart 
■from a temporary improvement before the bolldays’ 
at Kettering continued poor ; there was much unemploym , 
and those who remained in employment were working only about 
three-quarter time, on the average. Employment at .Stafford 
continued fair, full time being worked. There was no marked, 
change at Norwich. In the Bristol and Kingswood district em- 
ployment remained poor, though there was a temporary nnprove- 
ment before the Whitsuntide holidays in the 
trade. At Leeds employment continued very quiet in the heavy 
boot trade; ini the light footwear trade it was fair. Employment 
in the slipper trade in the Rossendale Valley continued fair.

In Scotland employment was bad at allthQ prinmpalcentaes.
The percentage of workpeople unemployed in the boot shoe, 

and slipper making and repairing trades, as indicated by the 
unemployment; books lodged at Employment Exchanges, was 7-9 
on the 21st May, as compared with 8*5  on the 23rd Apnl.

The following Table summarises the information received irom 
those employers who furnished returns for the three'periods under- 
review. . ; •  - ______ ' ' ------- ------------- ——

• Comparison of earnings is affected by reductions in rates of wages.

ago. ago.

JSnjyZand and Wales

Scotland
Great Britain

Inc. (+) or 
Dec. (—) on a Week 

ended 
19th 
May, 
1923.

Week 
ended 
19 th 
May, 
1923.

Total Wages paid to 
all Workpeople.

Number of Work­
people.

Inc. (+) or 
Dec. (—) on a

Month Year 
ago. Month Year 

ago.

England and Wales
London —
Leicester ..
Leicester Country Dis­

trict .....
Northampton
Northampton Country

District ..
Kettering ..
Stafford and District ..
Norwich and District ..
Bristol, Kingswood and 

District .....
, Leeds and District

Lancashire (mainly
Bossendale Valley) ...

Birmingham and Dis­
trict .....

Other parts of England 
and Wales

Returns received ------------------- r-jr-v---o , e
the week ended the 19th May showed that about 24 per cent, of 
these workpeople were on short time in that week, to the extent 
of 12 hours a week on the average. . □ .

The exports of boots and shoes m May, 1923,. amounted to- 
87,523 dozen pairs, or 23,016 dozen pairs more than m April, 
1923, and 27,679 dozen pairs mW than in May, 1922.

Per 
cent.

Per 
cent. £

Per 
cent.

Per 
cent.

2,113 - 2*3 5*8 5,194 + 0*6 - 4*5
9,146 - 0*0 + 5*5 24,566 - 0-9 + 4*3

2,677 - 0*1 - 4*5 6,362 + 2*8 - 5-6
6,836 + 0*4 - 2-6 17,343 + 2*1 —-6*a

7,822 + 0’6 + 1*9 18,579 + 4*8 + 4*4
£344 - 0*3 - 4*5 9,015 + 7*7 + 12*3
2,573 - 0*1 + 5*8 6,450 + 0*6 + 6*7
4,402 P 1>6 4*9 9,294 + 1*7 - 9*1

2,102 + 4*0 + 11*6 4,379 + 12*1 4-22*6-
1,871 - 1*7 + 0-6 4,068 + 8*9 — 1*5

4,488 + 0*7 + 17*5 10,271 + 1*0 4-11*2

1,002 - 0*4 + 1*2 1,908 - 0*8 - 6*5

1,404 - 1*0 + 7*8 2,687 + 0*7 4- 4*3

49,780 - 0’0 + 2*6 120,116 + 2*5 4- 1*9

2,545 + 0*9 •*  ' ' 5,464 + 3*1 + 9*2

52,325 + 0*0 + 2*4 125,580 + 2*5 4- 2*2

BUILDING AND CONSTRUCTION OF WORKS.
Employment in Ibhese trades, taken as a whole, -continued to 
improve during May; though generaUy only moderate it was 
better than ifi May of last year. It was reported as very 
good in the Bournemouth, West Middlesex, North and West 
Surrey, Leicester and Harrogate districts, and good in certain 
other districts, chiefly in the south-eastern and.
counties; On the other hand it was bad Or very slack in certam 
centres, including Middlesbrough,  Southport, Wigan, Coventry, 
Crewe, Grimsby, Goole and Cardiff and the North of Ireland.

For the whole of Great Britain and Northern Ireland 
the percentage unemployed, as indicated by the une?lP1®yII}nn^ 
books Gaining lodged at Employment Exchanges fell to 12 3 
at 21st May, aS compared with 14-2 at 23rd April and 16 5 m 
“fcSsrt was considerably-, better plasterers, and 
therTw^smne improvement with all the other occupiaitas men 
tioned in the Table below; it continued generally bad with 
builders’ labourers and workpeople on construction of works, was 
fair with bricklayers, masons, carpenters and joiners and painters, 
and moderate or slack with other classes.

The following Table shows the numibers and 
workpeople claiming unemployment 'benefitat and th
decrease in the percentage as compared with 23rd Apri-.

Occupation.

Number of 
Unemployment 

Books
Bemaining
Lodged at 

21st May, 1923.

Percentage 
of Unem­

ployment at 
21st May., 

1923.

Inc; (4-) or 
Dec. (—) in 
percentage 

as compared 
with

23rd Apl., 
1923.

Building Trade. 9,194
3,109
1,2.41

6*8 - 1-6
Carpenters •• . 5*1 - 2*5
Bricklayers •• 5*2 - 1*7
Masons .. 596 10*6 - 1*2

1,579
8.215
3,954 

46,084 
14,788

9*2 X 4*4
Plasterers * ’ 7*1 _ 2*8
Painters...................... 10-6 ^:i*i
Plumbers
Labourers of above ,. 
All other occupations

•• 16*9
14*8

/ - 2*2
- 1*3

Total .. 88,760 11*5 - 2*1
Constructimi of Works. 7,193 20*4 - 1*6

Navvies .. ••
All other occupations : 12,434 16*1 - 0*6

Total - 19,632 17*5 - 0*8

Grand Total 108,392 12*3 - 1’9
Divisions.

London .. •• —
South-Eastern.. «

•• 22,779
.9,714

12*3
7*7  

TO-2

- 23*
- 18  

. - 16
*
*South-Western •• 13,894

15,286
16,601
10,859
4 979

14 2 _ 22
Midlands .. — 13-8 . - 2*1North-Eastern 14-4 - 2*0North-Western •• 12 6 - 1-3
Scotland •• 13*2 - 1*5
Northern Ireland .. 3,268 24*8 - 1*2.

Great Britain and Northern
Ireland ...................... 108,392 12*3 - I* 9

Males .. .. * • 108,135
257

13-A
3*9

- 1'9
- 0'1,

F&males...................... __ _' ' " ‘ ——
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indicated by the

1 

moderate on the 
numbers of men

POTTERY TRADES.
Employment in the pottery trades remained .slack generally, but 
a slight improvement was reported, especially in the sanitary 
earthenware and tile trades. At Worcester and Derby it was 
reported as good, in the Poole and Bridgwater districts as fairly 
good, and in Glasgow as very bad.

The percentage of workpeople unemployed, as indicated by 
the unemployment books lodged at Employment Exchanges, was 
10*1  at 21st May, 1923, as compared with 10-5 at 23rd April, 
1923.

The following Table summarises the information received from 
those employers who furnished returns for the three dates under 
comparison:—

DOCK AND RIVERSIDE LABOUR.
Employment among dock labourers during May continued 
generally moderate. The percentage of workpeople unem­
ployed in the canal, river, harbour, dock and wharf service, as 
indicated )by the unemployment books lodged at Employment 
Exchanges at 21st May, 1923, was 22-9, as'compared with 21-8 
at 23rd April.

JDondon. The following Table shows the average daily 
number of dock labourers employed at the docks, and at the 
principal wharves, in each week of the month :—

BRICK TRADE.
Employment in the brick trade during May was fair on the 
whole, and showed an improvement as compared with the pre­
vious month. In the Peterborough district it was good, and 
showed a marked improvement, but in the Nottingham and 
Coventry districts it was reported as bad. It was much better 
than a year ago.

The percentage of workpeople unemployed in the brick, tile, 
etc., trades, as indicated by the unemployment books lodged at 
Employment Exchanges at 21st May, was 9-3, as compared with 
10*9  at 23rd April.

The following Table summarises the information received from 
those employers who furnished returns for the three dates under

On the Clyde a moderate demand declined towards the middle 
of May, and improved afterwards. At'Leith and at Belfast em­
ployment was quiet. .

The following Table shows the number of seamen shipped in 
British roistered foreign-going vessels at the principal ports of 
Great, Britain and Northern Ireland during May :—-

SEAMEN.
During May employment with seamen was 
whole. At almost all the ports considerable- 
were unemployed.

The percentage of seamen unemployed, as 
unemployment books lodged at Employment Exchanges,- was 18-4 
at 21st May, as compared with 19-0 at 23rd April.

The idemaild for men on the Thames was- moderate and 
declined towards the end of the month. Employment on the 
Tyne remained quiet. The demand was slack on the Wear and 
quiet on the Tees. At Hull employment was .fair early in 
May; it declined later, but improved again in« the latter 
part of the month. The demand at .Southampton was brisk for 
the greater part of the month, but declined at the end. It was 
quiet Bristol and moderate at Avonmouth, declining in both 
ports, at the end of the month. The demand at Cardiff was 
fair in the first half of May, and declined; subsequently. Em­
ployment at Swansea and Newport was good. In the foreign- 
going trade on the Mersey the demand was fair , until the end 
°f the month, when a decline 'set in.

Comparison of earnings is affected by reductions in rates of wages.

Tilbury.—The mean daily number of dock labourers employed 
in May was 865, as compared with 888 in the previous month, 
and with 1,291 m May, 1922.

Bast Coast.—Employment with coal trimmers and teemers on 
the Tyne .and Wear continued good; with other classes of 
workers on the Tyne it was moderate and worse than a month 
earlier. At Blyth it was fair, and better than in April; At 
Middlesbrough employment continued brisk at the docks and 
slack at the wharves. At Hartlepool, it was good. It showed 
a decline at Hull and Goole, and was, generally speaking, mode­
rate at other East Coast ports.

and Western Ports.—At Southampton employment 
continued quiet ; it Was slack at Plymouth and Bristol. At the 
South Wales .ports- it was fair and somewhat better than in 
April. At Liverpool the average weekly number of dock 
labourers, registered at the Clearing Houses, under the Liverpool 
Docks Scheme, as employed in the four weeks ended 28th May, 
was 14,502, compared witii 14,973 in the five weelrs ended 30th 
April, and 14,426 in the corresponding period of • last year.

Scottish and Irish Ports.—Employment at Glasgow and 
Dundee continued fair and slack respectively. At Aberdeen it 
remained fair, and at Ayr a slight improvement was reported. 
At Belfast’it was fair and better than in April.

* It will be understood that the numbers given are the numbers of separate 
engagements; and n it of separate Individ'mis.

t Including Avonmouth and Portishead.
t lucluding Barry and Penart h.

Principal Ports.

Number of Seamen*  shipped in

May, 
1923.

Inc. (4-) or
Dec*  (—) on a i

Five months 
ended.

Month 
ago.

Year 
ago.

May, 
1923.

May, 
1922.

ENGLAND & WALES :
East Coast—

Tyne Ports.. _ 932 - 309 - 732 6 627 8,021
889Sunderland 134 +- 61 - 39 790Middlesbrough i-i 440 4- 98. - 25 2,013 1,707Hull .. .. .. 1,457 4- 150 4- 198 7,088 6'328Grimsby „ 4 - 6 - 15 39 76

Bristol Channel—
Bristol! .. .... 1,231 4- 280 4- 127 4 772 4 879Newport, Mon................. 1,159

2,777
4- 251 4- 79 5,357 5’212CardifiJ ...... 4- 33 -1,088 14.136 15,441Swansea ... 965 4- 154 4- 34 3,839 3,224

Other Ports—
Liverpool .. ™ 14,266 4- 2,194 - 706 59.237 53,753London .. _ 8,175

11,167
4-1,127 4- 654 37,081 35,631Southampton „ 4-1,221 - 579 41,481 38,'645

SCOTLAND:
Leith .. .. ..
Kirkcaldy, Methil and

361 + 80 - 26 1,909 1,542
Grangemouth .. 247 + 86 - 19 1,329 1,107Glasgow .. .... 2,881 - 655 - 38 12,619 9,662

NOBTHEBN 1BELAND:
Belfast ...... 322 4- 114 4- 71 1,105 1,389

Total .. 46,518 4- 4,879 - 2,104 199,422 187,506

Returns- from firms employing 6,450 workpeople show that 
6 per cent, of the workpeople were on short time, to the extent 
of six hours on the average, during the week ended 19th May.

Districts.

Number of Workpeople Total Wages Paid to 
all Workpeople.

Week 
ended 
19th 
Mav, 
1923.

Inc. (4-) or 
Dec. (—) on a Week 

ended 
19th 
May, 
1923.

Inc. (4-) or 
Dec. (—) on a

Month 
ago.

Year 
ago.

Month
ago.

Year 
ago.*

Northern Counties, York- 1,717

Per 
cent. 
4- 2*3

Per 
cent. 
4-14*6

£
4,083

Per 
cent. 
4- 6*1

Per 
cent. 
4-14*0

shire, Lancashire and
Cheshire

Midlands and Eastern 3,938 4- 5*5 +20-1 9,132 4- 6*7 4-19*4
Counties

South and South-West 1,284 + 4*1 4- 5*8 2,926 4- 2*1 4- 5*0
Counties and Wales 

Other Districts M _ 166 4- 3*1 4-26*7 391 - 0*8 4-22*2
Total « 7,105 4- 4*4 4-16*1 16,532 4- 5*5 4-15*3

Returns from employers relating to short-time working showed 
that, of 9,927 workpeople covered, 30 per cent, were Working, on 
an average, about 18 hours less than full time in the week ended 
19th May.

------—

Number of 
Workpeople.

Total Wages paid to 
all Workpeople.

Week 
ended 

19th 
May, 
1923.

Inc. (4-) or 
Dec. (—) on a Week 

ended
19th
May, 
1923.

Inc. (4-) or 
Dec. (—) on a

Month 
ago.

Year 
ago.

Month 
ago.

Year
ago.*

Branches.
China Manufacture 1,463

Per 
cent.
- 0*6

Per 
cent.
- 10*1

£
2,616

Per 
cent.

- 0*6

Per 
cent.
- 3*1

Earthenware Manufacture 8,569 - 0 *2 4- 3*7 14,987 - 3*2 - 6*4
O ther Branches (including 

unspecified) 1,752 - 05 4- 11*3 3,145 - 0*1 4- 8*1
Total .. 11,784 - 0-3 4- 2*8 20,748 - 2*4 - 4*0

Districts.
Potteries. ...... 9,070 ■ - 0*6 4- 2*5 14,879 - 3*9 - 6*4
Other Districts 2,714 4- 0*9 4- 3*7 5,869 4- 1*5 4- 2 7

Total .. 11,784 -0'3 4- 2*8 £0,748 - 2*4 - 4*0

Average Daily Number of Labourers employed in 
Docks and at Principal Wharves in London.

Period.
In Docks.

At 
Wharves 
making 

Returns.

Total 
Docks and 
Principal 
Wharves.

By the Port 
of London 
Authority 
or through 
Contractors,

Ship­
owners, 

etc.
Total.

Week ended—
5th May, 1923 ..

12th M
19th „
26th „

5,736
5,110
4,493

• 4,317

3,287
2,703
3,128
2,851

9,023
7,813
7,621
7,168

8,098
7,949
7,653
7,673

17.121
15,762
15,274
14,841

Average for 4 weeks 
ended 26th Mav, 
1923 .. ..

!- 4,940 2,998 7,938 7,851 15,789

Average for Apl., 1923 5,565 8,389 7,955 7,998 15,952
Average for May, 1922 5,380 3,106 8,586 k 8,318 16,965
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MINISTRY OF*  LABOUR EMPLOYMENT EXCHANGES*

The number of persons remaining on the “ live registersof 
Employment Exchanges in Great Britain and Northern Ireland 
—i.e., of applications for employment outstanding from work- 
people—at 28th May, 1923, was 1,260,634 + of whom 959,145 were 
men, 39,612 boys, 228,529 women, and 33,348 girls. Compared 
with 30th April there was a decrease of 761. In the women s 
department there was an increase of 10,829, while in the case 
of men and juveniles there were decreases of 3,414 and 8,17b 

^DuHnTtbe four weeks ended 28th May the number of vacan­
cies filled by Employment Exchanges was 69,058, of which 40,338 
were for men, 17,122 for women, and 11,598 for juveniles.

The following Table summarises the work of the Exchanges 
during the four weeks ended 28th May, 1923:—
--------

Applica­
tions by 

Employers.
Vacancies 

Filled.

Applications outstand­
ing at end of Week

Week ended From 
Workpeople

(Lwe
Register.) t

From 
Employers.

30th April, 1923 22,958 ’ 19,092 1,261,395 19,408

7th May, 1923 ..
14th „ , „ ••
21st „ „ .. ..
28th „

24,236
23,862
16,339
19,027

19,435
19,352
14,633
15,638

1,244,609
1,208,964
1,247,180
1,260,634

19,586
20,409
19,217
19,09.7

Total (4 weeks) 83,464 69,058 —

A detailed analysis of the figures in the preceding paragraphs is 
not yet available, but statistics for the four weeks ended 7th 
May are dealt with below:—

Applications from Workpeople.—The total number of 573,742 
applications from workpeople during the four weeks ended 7th 
May showed a daily average of 23,906—a decrease of 3’0 per 
cent., compared with the daily average of the previous month. 
Of this daily average men accounted for 15,347, women for 
6,009, and juveniles for 2,550—decreases of 1-7 per cent, and 8-4 
per cent, respectively in the case of men and women, and an 
increase of 3*0  per cent, in the case of juveniles.

Vacancies Notified.—During the four weeks ended 7th May 
there were 93,663 vacancies notified, representing a daily average 
of 3,903, as compared with 4,022 during the preceding period. 
Of this daily average 2,168 were for men, 1,108 for women, and 
627 for juveniles. Compared with the previous month the 
number of vacancies notified for men decreased by. 8*6  per cent., 
while in the case of women and juveniles there were increases 
of 4-4 per cent., and 6-6 per cent, respectively.

■Vacancies Filled.—The total number of vacancies filled during 
the period was 76,974—-a daily average of 3,207, as compared 
with 3,368.' during the previous statistical month. Of this daily 
average, men accounted fbr 1,906, women for 747, and juveniles 
for 554. The corresponding figures for the previous month were: 
Men, 2,134; women,...724; and juveniles, 510.

JwemZes.—During the period 30,139 applications were re­
ceived from boys, and 31,052 from girls. The number of vacan­
cies notified for boys was 7,474, and 6,640 vacancies were filled. 
In the casi of girls, 7,572 vacancies were notified, and 6,655 were 
filled. Of the total vacancies filled by juveniles, 22:8 per cent, 
Were filled by applicants who obtained their first situation since 
leaving school.

Statistics relating to Trades (men) and to Domestic
Service occupations (women) for the four weeks ended 7th May 
have been summarised under the principal occupations, and the 
outstanding features are dealt with below.:—

In the building trades 12,153 vacancies were notified for men 
and 9,680 vacancies were filled. The principal Occupations con- 
cerned were:—Carpenters, 2,608 vacancies notified and 2,069 
filled; bricklayers, 2,0’68 vacancies notified and 1,381 filled; 
painters, 3,602 vacancies notified and 2,987 filled; and builder’s 
labourers, 1,591 vacancies and 1,492 placings.

The number of men on the “ live register ” in the building 
trades was 81,209t at 7th May, compared with 101,921+ at 9th 
April,

The number of vacancies notified for Women in domestic ser­
vice during the four weeks ended 7th May was 15,739. Of this 
number 6,913 Were for resident domestic servants, 3,083 for non- 
resident domestic servants, 3,586 for charwomen, and 1,350 for 
waitresses; other domestic occupations accounting for 807.

Of the 9,904 vacancies filled 2,804 were placings in resident 
domestic service, 2,261 as non-resident; 3,248 as charwomen, and 
1,011 as waitresses.

The total number qf women remaining registered on 7th May 
for1 work in domestic services was 32,458, compared with 32,026 
On 9th April.

The figures above, except those in the first three paragraphs, 
are exclusive of dock labourers and coal porters. The number 
of casual jobs found for men in these occupations during the 
period of four weeks ended 7th May was 1,627.

* The figures relate to Great Britain and Northern Ireland. The figures for 
Great Britain alone, as already published in the Press, show that on 28th 
May, 1923, there were on the Live Registers 932,400 men, 217,000 women, 
and 72,000 juveniles, compared with 1,165,000 men, 235,000, women, and 85,800 
juveniles at 1st January, 1923.

t Workmen on short time are not included.

The following Table shows for each of the Employment 
Exchange administrative areas and for the principal towns therein 
the number of persons remaining on the “live registers” at the 
Employment Exchanges in Great Britain and Northern Ireland 
at 28th May, 1923. In certain cases, e.ff., Bristol, Birmingham, i 
Sheffield, Liverpool, Glasgow, etc., the figures cover more than one 
Exchange Area:—

Area.

Number of Persons remaining on the ■
Live Registers at 28th May, 1923. J

no. (+) or 
)ec. (—) as 
compared

With
30th Apr., 

1923.Men. Women. J uveniles. Total. 1

London .. .. -4 144,367/ 31,033 12,591 : - . 9 ,168
South Eastern Division.. 51,658 6,730 lhk81 62i869 — 5,352

Brighton...... 2,458 470 402 3,330 — 282
Chatham.. M 3,516 263 427 4,206 — 492
Ipswich . .................... 3,322 318 . 342 3,982 — 245
Norwich...................... 3,765 309 106 4,180 — 2S6
Rest of South Eastern 38,597 5,370 3,204 47,171 — 4,037-

South Western Division.. 6i,89h 8,903 5,537 79,33lf ■; 4,501
Bristol ...... 12,429 2,424 1,113 15,966 L,416
Plymouth 5,920 844 522 7,286 — 426
Portsmouth 6,912 571 650 8,133 + 514
Reading...................... 1,919 158 260 2,337 — 93
Southampton — 7,397 775 455 8,627 + -64
Swindon ...... 880 125 258 1,263 . 167
Rest of South Western 29,437 4,006 2,279 35,722 2,977

MidZands Division 117J31 30,253 155,1,92 — 5,SOS
Birmingham .. 30,813 8,962 1,186 40,961. — ;470
Coventry......................
Cradley Heath ..

3,306
3,649

369 112 -3J87 — _„82
806 141 4,596 + i <92

Derby 2,120 453 250 2,823 217
Leicester...... 1,912 388 38 2,338

2,111
-161

Northampton .. 1,654 401 56 142
Nottingham 7,137 1,473 302 8,912 + 594
Smethwick 4,082 1,110 337 5,529 — 462
Stoke-on-Trent.. 6.192 3,468 273 9,933 + 85
Walsall...................... 4,756 755 939 6,450 + • 2
West Bromwich 3,290 509 192 3,991 + 416
Wolverhampton 5,781 1,909

9,650
324 8,014 — 264

Rest of Midlands . , 43,139 3,258 56,047 — 3,199

North-JEastern Division.. 179,008 16,827 10,386 206,221 + 1,201
241Barnsley.. 1,292 98 71 1,461 —

Bradford-.- >3,062 921 87 4,070 + 488
Darlington 1,279 149 126 1,554 — . 361
Dewsbury 1,092 261 70 1,423 — .319
Doncaster 257 147 105 509 ? . 61’
Gateshead' 6,075 489 473 7,037 —r-:. 275
Grimsby .. .. 2,070 135 155 2,360- _ 4- 20
Halifax .. 1,894 281 14‘ 2,189 + . 340
Hartlepool 6,842 254 339 7,435 + • 37
Huddersfield .. 2,440 345 2,879 + 408
Hull ...................... 9,411 536 948 10,895 + - .120

Leeds .. .• 12,575 1,441 533 14,549 —-- —904 •
Lincoln .. 2,707 354 130 3,191 — 265
Middlesbrough .. '... 9,277 220 274 9,771 + ],440
Newcastle-on-Tyne .. 
Rotherham . • ••

18,233
1,402

1,286 1,239 20,758 — 6
131 164 1,697 + ' 21

Sheffield .. 22,017 2,213 1,163 25,393 — 1,298
South Shields............ 6,030 323 362 6,715 + . 42
Stockton-on-Tees 6,418 122 245 6,785 + & 117
Sunderland .. .. 14,429 732 774 15,935 + 479
York .. • • •• 1,497 289 637 2,423 — .252
Rest of North-Eastern 48,709 6,100 2i3g 57,192 + 1,671

'North Western Division 201,780 98,033 20,773 320,586 + 28,917
Accrington .. .. 4,988 2,404 444 7,836 + 2,684
Ashton-under-Lyne .. 4,279 465 7,535 + 946
"Barrow .. .. 7,568 312 640 8,520 + 139
Birkenhead 6,518 364 960 • 7,842 + ? . 737
Blackburn 4,370 4,949 537 9,856 — ^1,557

Blackpool .. ..
Bolton ..

503
5,350

235
1,660

16
383

754
7,393 ■+

632
221

TRiirnley .. .. • • 5,102 6,081 708 11,891 §■ 852
Bury ......................
Ghorley .. •• ••

1,547 2,164 172 3,883 + -203
1,313 489 136 .1,938 — 11

Liverpool .. 44,082 6,415 3,634 54,131 + 261
Manchester 22,937 6,718 1,751 31,406 — 819
Nelson .. .. . • 1,058 755 88 1,901 + ■ 744
Oldham .. 15,239 11,621 1,694 28,554 + ■9,579
Vrest.on .. .. .. 3,886 2,185 236 - 6,307 — —1,823 

f:: 5,249"Rochdale 5,549 5,891 971 12,411 +
St. Helens .. .. 2,424 275 252 2,951 -155
Salford .. .. 8,453 4,269 1,279 14,001 + 628
Stockport 3,398 3,675 490 7,663

2,365
6,967

’ + 799
Warrington
Wigan .. .. ••
Rest of North Western

1,917
2,016

329
4,280

119
671

+ . 34
750

49,283 30,171 5,127 84,581 + 13,322

Scotland Division ~.
Aberdeen ' >.

lh0,905 22^829
846 268

171,575
6,684

— 235
1,138

Clydebank
Dundee .. •. ..

3,949
6,446

252
2,397

242
302

4,443
9,145 _

• 274
230

Edinburgh .. ..’ 10,850 1,598 557 13,005 + 156
Glasgow .. .. ... 64,608

9,307
9.818

626
4,122 ■ 78,548 + ’ 293

Greenock .. .. 320 10,253 + 45
Motherwell ... ... 2,063 156 161 2,380 + .658

Paisley .. 5,987 77.1 566 7,324 +
Rest of Scotland 32,125 6,365 2,303 40,793 . 146

IFaZes Division .. .. 31^993 3,158 2,125 36^
Cardiff .. ... 6,197 480 446 7,123 758

Llanelly ...... 
Newport......................
Swansea.. ... ••

485
2,635
2,394

.71
176
145

69
179
216

625
2,990
2,755

+
—

74
■ 100 

;^474

Rest of Wales .. . . 20,282 1,286 1,215 22,783 . 2^805

Northern Ireland 26i712 11,761, 8ZS 39,291 J; }3,83/> 
’ 2,162Belfast .. .. • • 15,769 7,912 494 24.17E

Londonderry ..
Lurgan ...
Lisburn......................
Newry .. —

1,994
688 

.< 551
718

517
364
194
192

46
23
18 
is

2,557 
l,07f 

76; 
92f

. -
-

.. 315
213
133

Rest of Northern
Ireland 6,992 2,58E 218 . \ 9,7 9k .1,008

Total Gt. Britain and 72,961Northern Ireland .. | 959,lk5 , 228,52^ « ■ -
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UNEMPLOYMENT IN INSURED INDUSTRIES IN GREAT BRITAIN AND NORTHERN IRELAND.

Under the Unemployment Insurance Acts, 1920 and 1921, sub­
stantially all persons for whom Health Insurance contributions 
have been paid, except outworkers and "persons employed in 
agriculture and private domestic service, must be insured against 
unemployment. Employees of local authorities, railways and 
certain other public Utility undertakings, members of the police 
forces, and persons with rights under a statutory superannuation 
scheme, may, in certain circumstances, be excepted. Persons 
employed otherwise than by'way of manual labour at a rate of 
remuneration exceeding in value £250 per annum are excepted, 
as are also juveniles Under 16 years of age. An applicant for 
unemployment benefit must, inter alia, prove continuous unem­
ployment, and it is provided that for this purpose any three days

I of unemployment within a period of six consecutive days shall 
be treated as a continuous period of unemployment, and any two 

i such continuous periods separated by a period of less than three’ 
weeks shall be treated as one continuous period of unemploy-

I ment. Persons employed in establishments where, owing to trade- 
I depression, the number of. working days has been reduced on a 

systematic basis in such a manner as to fall within the above 
provision are accordingly eligible for benefit. Payment of unem­
ployment benefit is subject to certain statutory conditions and 

| disqualifications. The procedure requires the “ lodging ” of an 
unemployed person’s unemployment book, and the record of 
books “ lodged ” thus affords a measure of the extent to which 

I unemployment is prevalent in the insured industries.

* In addition to the Ilgures given for total unemployment there were 53,668 persons, or 0-5 per cent., working systematic . short time in such a manner-as Jo. 
entitle them to Unemployment Insurance Benefit. *

Total Unemployment.*

Industry.

Estimated number of 
Insured Workpeople.

Number of 
Unemployment Books 
remaining lodged at 

21st May, 1923.

Percentage 
Unemployed.

Inc. (+) or Dec. (—X as 
compared with 

23rd April, ,1923.

Males. Fe­
males. Total. Males. Fe­

males. Total. Males. Fee­
males. Total. Males. Fe- •- 

males. Total.

Building and Construction of Works•
Building .. .. «. ... «. 763,000 5,790 768,790 88,527 233 88,760 11-6 4-0 11*5 2*1 - 0'4 - 21
Construction of Works other than 111,590 830 112,420 19,608 24 19,632 17’6 2-9 17*5 T- 0*9 - 0-7 - 0'8

Building.
Shipbuilding ~ .. - -
Engineering and Ironfoundlng ..

353,020 5,620 358,640 114,685 395 115,080 32’5 7*0 32*1 + 2*6 - 0'2 + 2:6
1,077,840 74,890 1,152,730 186,669 4,630 191,299 17-3 6*2 16-6 — 0’5 — 0'5 - 0’4

Construction and Repair of Vehicles 186,380 30,410 216,790 16,970 1,732 18,702 9-1 5*7 8*6 — 0*9 — 1'6 - 1*0
sawmilling. Furniture and Woodwork 182,410 39,270 221,680 17,991 2,509 20,500 9-9 6*4 9*2 — 0’5 — 0'4 - 0'6
Ammunition, Explosives, ChemlcalSj etc; ... 175,500 65,410 240,910 18,322 4,225 22,547 10’4 6’5 9*4 + 0*1 — 0-4 —
Metal Tradesa

Iron, Steel, Tinplate, and Galvanized 293,880 14,870 308,150 988 45,893' * 15’3 6’9 14*9 — 0*4 - 0'4 04
Sheet Manufacture.

Brass, 'Copper, Zine, etc., Manufacture $1,770 13,230 65,000 7,543 1,283 8,826
8,725

14-6 9*7 13’6 0’9 - 1'0 - 0-9
Electrical and Surgical instruments, 66,560 38,260 104,820 - 6,390 2,335 9:6 6*1 8’3 — 0-9 0*6 — 0’8

©liC*
Hand Tools, Cutlery, etc... 20,640 8,360 29,000 3,030 1,117 4,147 14’7 13’4 14*3 — 3*0 - 0'4 *■+ 2*3
Needles; Pins, Steel Pens, Dies, Seals, $>440 9,750 15,190 572 784 1,356 10*5 8‘0 89 0’2 — 1*5 - 1*0

etc*
Wire and Wire Goods w M 21,650 46,230 27,880 1,933 478 2,411 8’9 7*7 8-6 — 0*3 - 01 - 0*3  ,
Bolts, Nuts, Screws, Chains, Anchors, 20,060 15,320 35,380 4,429 2,107 6,536 221 13 ‘8 18*5 + 1’0 - 0'6 + 0-3

etc.
Hardware and Hollow-ware . ~ 53,100 49,230 107,330 6,754 5,539 12,293 11’6 11’3 11*5 — ■ 0’2 pg - 0*8
Watches, Plate, Jewellery, etc............... 30,630 20,570 51,200 4,174 1,663 5,837 13’6 8*1 11*4 — 0*7 — 0'5 - 0'6
Miscellaneous Metal Goods (includ- 36,100 16,620 52,720 3,311. 1,375- 4,686, 9-2 8*3 8*9 0*2 - 0’8 - 0'4

ing Musical Instruments);
Rubber and Leather Trades■ 12’6 8*5 10-7 0*2 + 0*3Rubber & Rubber & Waterproof Goods 34,890 30,120 65,010 ■ 4,406

5,117
2,559 6,985 — .•—

Leather and Leather Goods „ 48.040 21,250 69,290 1,753 6,870 10’7 8*2 9*9 — 1*3 - 0'5
Brick, Tile, etc................... _ — — 68,470 8,910 77,380 6,236 985 7,221 9’1 11*1 9*3 — ■ 1*7 0*8 -. 1-6 -
Pottery, Earthenware, etc. ... — 36,930 34,650 71,580 3,121 4,142 7,263 8’5 12*0 10*1 — 1*2 + 0'8 - 0'4
Glass Trades (excluding Optical, Scientific, 37,900 7,730 45,630 7,319 612 7,931 19’3 7*9 17*4 0*4 — 0'8 - 0'4

etc.).
Hotel, College, Club, eto-, Services ~. 86,470 190,560 277,030 10,829 12,760 23,589 12-5 6*7 8*5 1*2 - 11 - 1*1
Laundry Service .. .. « •• 15,980 87,730 103,710 1,162

7,999
3,843 5,005 7’3 4*4 4*8 — 0*5. — 0'4 0*5

Commercial, Clerical, Insurance and 120,610 81,640 202,250 2,309 10,308 6-6 2*8 5*1 — 0’5 0’2 - 0:4
Banking.

Transport Services:-^
Railway Service .. ... .. — 241,530 12,670 254,200 14,094 379 14,473 5- 3*0 5*7  . — ■ 0*7 - 0*7 - 0*6  '
Tramway and Omnibus Service... — 98,900 5,190 104,090 3,420 142 3,562 3’5 2*7 ’ 3*4 "T- - 0*2 — 0’1 - 0'2-
Other Road Transport .. « 158,410 4,080 162,490 25,470- 115 25,585 16’1 2*8 15’7 0'9 + 0'2 — 0*9
Seamen .. .. «■ 110,810 1,490 112,300 20,616 92 20;708 18*6 6*2 18*4 — 0*6 4*  0*3 - 0'6
Canal, River, Harbour, etc. ti Ser vices .. 190,040 2,940 192,980 43,765 332 44,097 23*0 11*3 22*9 + ’ 1*0 — 0*8 + 11
Warehousemen, Packers, Vo rters, etc. 32,780 5,560 38,340 6,328 480 6,808 19*3 8*6 17*8 0'8 — - 0*7

Mining Industry -
Coal Mining .. ~ •• 1,214,990 9,670 1,224,660 34,968 355 35,323 2*9 3*7 2*9 - 0*3 - 0*6 - 0*3
Iron Mining and Ironstone Quarrying 
Other Mining .. .. ~

22,920 60 22,980 3,617 4 3,621
1,806

15’8 6*7 15’8 + 0*5 -1- 1*7 + 0*5
9,810 230 10,040 1,795 11 18*3 4*8 18*0 — 2*5 + 1:3 — *4

Quarrying' (other than Ironstone), 59,330 770 60,100 3,108- 47 3,155 5*2 6*1 5*2 0*3 — 0*8 — 0'3
Clay, Sand, etc., Digging. .

Printing and Paper Trades .
Paper Making and Staining . 43,340 17,660 61,000 3,055" 1,060 4,115* “ 7*0 6.0 6’7 - 0'4 - 1*4 - 0'7
Manufactured Stationery .. ... — 22,220 47,980 70,200 1,548 2,719 4,267 7*0 5*7 61 — 0'4 — 0*2 — 0*3  ;
Printing, Publishing and Bookbinding 131,330 81,820 213,150 9,030 3,846 12,876 6’9 4*7 6’0 + 0'2 — 0*2

Textile Trades :—
Cotton Trade ... .. . . ... ~ 220,320 381,150 601,470 44,784 90,040 134*824  ■ - 20*3, 23*6 22’4 + 3'6 + 5*5 + 4'8
Woollen and Worsted Trades ... _ 111,820 156,570 268,390 6,252 4,675 10,927 5’6 3*0 41 + 0-4 + 0’6 + 0'5
Silk Trade .. .. .. .. 11,460 22,050 33,510 705 773 1,478 6’2 3*5 4*4' — 0'3 — 0*6 0*5
Flax, Linen and Hemp Trades .. 28,270 62,480 90,750 4,048 9,089 13,137 14*3 14*5 14*5 0'5 — 3*7 - 2'6
•lute Trade .. ... .. .. ~ 11,930 30,180 42,110 1,722 2,769 4,491

2,508
14’4 9*2 10*7 + 3*0 “ 1*8 - 0*4

Rope, Twine, Cord and Net Manu- 7,250 14,870 22,120 848 1,660 11’7 11*2 11*3 0'4 — 0*2 — 0'3
facture.

Hosiery Trade.. .. «. .. 19,080 65,560 84,64) 917 2,810 $727 4’8; 4*3 4*4 + 0*3 + 1*0 + 0:8
Lace Trade .. ... ... . . » 10,860 16,960 27,820 2,299 1,132 3,431 21*2 6*7- 12*3 + 2'6 + 0*2 + 11
Carpet and Rug Manufacture M 9,990 14,050 24,040 357 425 782 3’6 3*J 6*6 01 — 0*3 - 0'2
Textile Bleaching and Dyeing, etc. 78,600 26,620 105,220 7,957 2,418 10,375 io *i 9*1 9*9 + 21 + 2*9 + 2'4
Other Textiles.^ - ... — «. 13,200 31,340 44,540 990 2,651 3,641, . 7*5 8*5 8*2 0'4 + 0'2 —

Clothing Trades
Tailoring Trades .-. •• .. ~ 65,810 132,680 198,490 4,314- 4,602

8,888
8,916’ - 6:6> 3*5 4’5 - 11 - 0*9 - 1*0

Dress; etc., Making, Millinery,Furriers, 22,450 214,750 237,200 1,625 10,513 7*2 41 4’4 0*6 - 0'6 — 06
etc.

Hats, Caps and Bonnets ..
Corset Trade «. .« .. —

13,190
2,160

20,880
12,180

34,070
14,340

’1,075
112

835
948

1,910
1,060

8*2
5’2

4*0
7*8

5’6
7*4

— 1*3
0*4

- 0'8
+ 2'0

- 1'0
+ 1*6

Boot, Shoe, etc., Trades « — — 97,300 53,080 150,380 9,658 2,293
1,214

11,951 9*9 4*3 7*9 0'8 - 0*2 — 0'6
Other Clothing’ .. ... 18,790 23,000 41,790 ■2,430 3,644 . 12*9 5*3 8*7 + 2*0 - 0*4 + 0*7

Food, Drink and Tobacco
Manufacture of Food and Drink M 270,310 174,790 445,100 23,680 17,137 40,817 8*8 9-8 9*2 - 0’6 - 1’3 - 0'8
Tobacco, Cigar and Cigarette Manu- 13,990 32,970 46,960 1,195 2,566 3,761 8*5 7’8 8’0 0*6 - 2’5

facture
MIsdeKdrtMUd Trades and Services

Public Utility Service s .. .. ..
Oilcloth, Linoleum and Cork Carpets 
Distributive Trades ...
National and Local Government.

216,270
9,800

573,720
250,240

12,580
3,370.

437,800
73,780

228,850
13170 

1,011,520
324,020

15,508
563

43,493
25,254

506
76

20,231
3,115

16,014
639

63,724
28,369

7*2
■ 5'1

7*6  
10’1

4’0
2’3
4*6
4’2

7*0
4’9
6*3
8*8

-

0*2
0'9 
0'3
0?4

- 01*
- ®

0*2

- 0’3
-0*6

- 04*
- 0'3

Service.
Professional Services .. «
Other Industries and Services ..

63,160
160,790

69,553
59,410

132,710
; 220,200

3,505
37,790

1,503
5,473

5,008
43,263

5’5
23*o

. 2*2
9-2

3*8  
19*6

— 05
1’8

- 03*
- 06

- 6’3;
- 1'5

Total .. 8,541,03 3,209,42 )|11,750,450 1,003,897 257,791 1,261,688 11*8 8’0 10*7 - 0'3 + 01 “ 9'2
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TRADE DISPUTES *
Number, Magnitude and Duration.—The number of trade dis­

putes involving a stoppage of work, reported to the Department 
as beginning in May in Great Britain and Northern Ireland, was 
49, as compared with 52 in the previous month, and 38 in May, 
1922. Tn these, new disputes 15,000 workpeople were directly , 
involved and 3,000 indirectly involved (i.e., thrown out of work 
at tiie establishments where the disputes occurred though not 
themselves parties to the disputes). In addition 30,000 work­
people were involved, either directly or indirectly, in 41 disputes 
which began before May? and were still in progress at the begin­
ning of that month. The number of new and old disputes was 
thus 90, involving 48,000' workpeople, and resulting in a loss 
during May of 807,000 working days.

•Causes.—Of the 49 disputes beginning in May, 18, directly 
involving 3,000 workpeople, arose out of proposed reductions in 
wages; 9, directly involving 2,000 workpeople, on demands for 
advances in wages; 6, directly involving 2,000 workpeople, on

The following Table analyses the disputes in progress in May
in Great Britain 
industries :—

and? Northerr Ireland by groups of

Number of Disputes in 
progress in May.

Number 
of Work­

people in-

Aggregate 
Duration 
inWorking

Groups of volved in Days
Industries. Started Started all Dis- of all Dis-

before Tbtal. putes in putes in
1st progress in progress in

May. May. May.

Mining & Quarrying 1 9 10 11,000 74,000
Metal, Engineering 

and Shipbuilding
Textile

8
1

10
2

18
3

28,000
3,000

588,000
59,000

Printing, Paper, etc., 
Trades 7 ... 7 1,000 18,000

-Chemical, Glass etc. 4 3 7 1,000. .16,000
Food, etc., Trades .. 5 •• 5 2,000 24,000
Other Trades.. 15 25 40 2,000 28,000

Total, May, 1923 .. 41 49 90 48,000 807,000

^Qtjdl, April, i'9S3 .. SS 52 90 110,000 1,077,000

Total, May, 1923 ~ 55 38 93 382,000^ 7,879,000\

details of working arrangements; 7, directly involving 6,000 work­
people, on questions of unionism, and non-unionism; and 9, 
■directly involving 2,000 workpeople, on other questions’.

—Settlements were effected during May in-the case of 
16 new disputes, directly involving 7,000 workpeople, and 13 old 
disputes, directly involving 2,000 workpeople. Of these new and 
old disputes, 8, directly involving 4,000 workpeople; were settled 
in favour of the Workpeople; 9, directly involving 2,000 work­
people, in favour of the employers; and 12, directly involving 
3,000 workpeople, were compromised. In the case of 5 disputes, 
directly involving 2,000 workpeople, work was resumed pending 
negotiations.

Totals for First Five Months of 1922 and 19234

Groups of Industries.

January to May, 1922. January to May, 1923.

Nos
of 

Dis­
putes.

Number 
of Work­
people 

involved 
in all Dis­
putes in 
progress.

Aggregate 
Duration 
in Work­
ing Days 

of all Dis­
putes in 
progress.

No. 
of

Dis­
putes.

Number 
of Work­
people 

involved 
in all Dis 
putes in 
progress.

Aggregate 
Duration 
in Work­
ing Days 
of all Dis­
putes in 
progress.

Building ...... 36 3,000 67,000 21 14,000 251,000
Mining and Quarrying 75 59,000 721,000 67 110,000 703,000
Engineering and Ship-

building 28 355,000f 15,321,0001 35 31,000 632,000
Other Metal 30 8,000 186,000 17 2,000 26,000
Textile .... .. 6 3,000 48,000 12 34,000 883,000
Clothing .. .. .. 12 2,000 40,000 8 3,000 21,000
Transport 27 4,000 38,000 20 2,000 22,000
Agriculture and Fishing 2 2,000- 50,000 1 4 8,000 247,000
Printing, Paper, &o.,

Trades ...................... 3 •1,000 34,000 9 6,000 >161,009
Woodworking and Fur-

nishing...... 10 1,000 29,000 10 1,000 ■24,000
Chemical, Brick, Glass,

Pottery, etc. .. .. 8 1,000 24,000 15 2,000 30,000
Food, <fcc. Trades 10 4,000 55,000 12 3,000 56,000
Other Trades .. 12 l,0G0 11,000 25 2,000 5,000
Employees of Public

Authorities .. 23 4,000 72,600 17 3,000 45,000

Total .. 282 448,000 16,696,000 272 221,000 3,106,000

PRINCIPAL TRADE DISPUTES IN PROGRESS DURING MAY, 1923.

Occupations and Locality. §

Mining and Quarrying :-t-
Miners, etc.—Swansea (near).
Coal hewers. otAer underground 

workers, and .surface workers— 
' Whitehaven (near;.

Metal,. Engineering, and Ship­
building

Platers, rivetters, caulkers, etc. 
(shipbuilding and repairing), 
an*?  other workpeople—federated 
Districts? ||

Platers, ri vetters, caulkers, elc. 
(sh ip-repairing)—Thames.

■Textile Trades
Cotton spinners, etc.—Stockport.

Jute workers—Dundee.
Printing, Paper, etc.. Trades :— 

Paperworkers—Edinburgh (near)

Manufacturing stationery, etc,, 
employees.—London.

Other Trades :—
Fitters, labourers, etc., engaged 

on constructional and main­
tenance work at, oil works— 
.Swansea (near).

Employees of Co-operative Whole­
sale Society Ltd. engaged in 
confectionery and drag pack­
ing, etc.—Pelaw- on - True and 
Silvertown, London, E§§

Bakers—Dundee „

Approximate 
Number of Work­
people Involved.

Date when Dispute

Directly. Indi- 
rectly.$ Began. Ended.

: ' 1
00

1925.
14 Miy

1923.
26 May

1,015 1,408 15 May ••

10.GOOU 14,000** 30 April f

1/ OOtt 17 May 2 June

ri 9 22 Feb. ••

it •• 23 Feb. ••

487 36 18 Jan. 22 May

748 •• 9 Mar. ••

521 5 April 17 May

8455§ •• 21 April -

600 'I- 30 April 1 May

Cause or Object.§

Refusal to work with non- 
unionists.

Dispute as to proposed change 
in method of working and 
alterations in rates of wages.

See page 199.

Against proposed reduction in 
wages.

Against proposed change in 
piece-price list involving re­
duction in wages.

fiea, page 199.'

Refusal to work with a non- 
uaionist.

Dispute arising out of objection 
to non-unionists.

Against increase in working 
hours to those observed in: the 
engineering industry, a id 
against recent reduction in 
rates of wages to district 
engineering rates.

Against reduction in wages, in 
allege 1 violrtiow of an under­
taking tint variation s in wages 
be subject to negotiation and, 
failing agreement, to 
arbitration.

Against proposed alterations in 
working agreement involving, 
inter aiia. a uniform Working 
week of 46 hou. s, instead of 45 
at larger bakeries and 47 at 
smaller ones.

Result.$

Non-unionists joined the Miners’ 
Federation.

No settlement reported.

No settlement reported.

Modified reduction accepted,

No settlement reported.

No settlement reported.

Non-unionist in question trans- 
ferred to other-work.

No settlement reported.

Hours not to be increased; parties 
to negotiate as to allo wances to 
be paid in addition to district 

' l ates, for . exceptionally dirty or 
difficult work.

No settlement reported.

Working hours to be 45 and <6 
jespectiyely, men making con- 
cessions regarding the remuner­
ation of future apprentices. (S'*  
also page 230 )

I- -?wS ISSS
* Disputes involving less than 10 workpeople, and those which lasted less than one day, have, as usual, been omitted from the statistics, except when the aggregate 

duration (».«., number of workpeople multiplied by number of working days, allowing for workpeople replaced by others, etc.) exceeded 100 days. •
t Disputes involving about 350,000 workpeople in the engineering and shipbuilding industries were in progress in May, 1922. .
t In making up the totals for the several months of the year the figures have been amended in accordance with the most recent information. Workpeople 

involved in more than one dispute are counted more than once in the totals ; the extent of such duplication is, however, very slight.
$ The occupations printed in italics are those of workpeople “ indirectly involved,’’ i.e., thrown out oi work at the establishments where the disputes occurred 

but not themselves parties to the disputes The statements of cause aud result do not apply to these persons.
|l The districts involved include the Clyde, East Scotland, North-East Coast, Hull, Southampton, Birkenhead, and Barrow.
5 Estimated number involved, exclusive of workpeople unemployed when the stoppage began. Exact figures are not available.
•• Estimated number indirectly involved by the end of May. ft Estimated number, including workpeople indirectly involved.1
ft In May the stoppage affected only the establishment which was involved in the dispute in February, the general lock-out at other works having ceased ®n 

18 th April. un the 1st June, the whole of the 29,000 workpeople employed by members of the Association of Jute Spinners {and Manufacturers were locked out for 
the second time. The lock-out was withdrawn on 7th June, the stoppage continuing at the original works only,

§§ Employees at other works of the Co-operative Wholesale Society, Ltd., ceased work in June in support of these workpeople.
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CHANGES IN RATES OF WAGES AND HOURS OF LABOUR.
[Based on Returns from Employers and Workpeople.}

Rates of Wages.
In the industries covered by the Department’s statistics*  the 
changes in rates of Wages reported to have come into Operation 
in May in Great Britain and Northern Ireland resulted in an 
aggregate reduction of nearly £100,000 in the weekly full-time 
■wages of ‘870,000 workpeople and in an increase of over £90,000 
in the wages of 700,000 workpeople.

The groups of industries principally affected are .shown 
below :—

Group of Industries.

Approximate 
Number of Work­
people affected by

Amount of Changes 
in Weekly Wages.

Increases. Decreases. Increases. Decreases.

Building ......................
Mining and Quarrying .. 
Metal ..
Textile — .. ..
Transport .. ....
Public Utility Services ..
Other .. i.

1,500
679,000
26,500

411,500
500

44,000
82.500
78.500
89,000

161,000

£
400 

89,ICO 
3,000

£
61,900

50
4,500
7,000
4,100
5,250

16,700

Total .. .... 707,000 867,000 92,500 99,500

In the building industry the nates of wages of skilled workers, 
except plasterers arid painters in Scotland, were reduced by ^d. 
per hour in London, by Id. per-hour in nearly all the larger 
towns (the principal exceptions being Liverpool and Birkenhead), 
and by ^d. per hour in the smaller towns. Labourers sustained 
reductions ranging from £d. to £d. per hour in different localities. 
In addition to these reductions the rates of wages of plumbers in 
many districts, including London, were further reduced, by 
amounts ranging from ^d. to 1^-d. per hour, in order to bring the 
rates down to those recognised for other classes of craftsmen.

In the coal mining industry there were increases in rates of 
wages in Northumberland, Durham, Yorkshire and the East 
Midland’s, Scotland and the Radstook district, the amount of 
increase ranging from 2^ per cent, on current rates in the Rad­
stock district .to 7 per cent, in Durham.

In the metal trades the principal increases affected blast­
furnacemen in Cumberland and Lincolnshire, iron-puddlers and 
millmen in the North of England and the West of Scotland, and 
Siemens steel workers in South and West Wales. The most 
important -bodies of workers who sustained decreases -included 
electric cable makers, heating and domestic engineers, and ship­
repairers on the Thames.

The principal reductions in the textile trades affected hosiery 
workers in the Midlands, carpet workers, silk workers at Leek 
and hosiery workers at Hawick.

In the transport group, men employed in the furniture ware­
housing and removing industry sustained' a reduction of 1-s. per 
week, and there were also reductions affecting road transport 
workers at Newcastle, Bristol and Cardiff.

In the public utility services the principal reduction affected 
tramway workers, whose rates of wages were reduced by Is. and 
6cl. per week in the case of men and youths respectively.

The principal bodies of workpeople affected by reductions in 
wages in other trades included compositors in the provincial

towns, whose wages were reduced generally by 3s. 6d. per week, 
workpeople employed in the cocoa, chocolate and sugar confec­
tionery arid fruit -preserving trades, cement workers, and slipper 
makers at Rossendale.

The .principal -decreases in the minimum rates fixed .under, theu 
Tirade Boards Acts affected workpeople in the pin, hook and eye. 
and snap fastener trade, and in the -brush and broom trade in-.- 
Great Britain.

Of the decreases taking effect in May, 63, amounting- 
to £18,700 per week, took effect under cost-of-living sliding- 
scales; 23, amounting to £8,000 per week, were arranged 
by joint standing bodies of employers and workpeople (including; 
£2,000 under cost-of-living sliding scales, also included above) 
six, amounting to £2,900 per week, took effect under Trade- 
Board Orders (Including £600 under cost of living sliding scales, 
induded above); three, amounting to £60,200, were arranged by 
arbitration’; and the remaining 73 cases, amounting to £12,300,. 
were arranged by direct negotiation between the parties. Reduc­
tions preceded by disputes causing stoppage of work accounted; 
for only £5,000 per week. Of the increases in wages, 29, 
amounting to £92,000 per week, took effect under sliding scales 
based on the proceeds of the industry, or on selling prices, the 
remaining four cases being arranged by negotiation between*,  
the parties.

Hours of Labour.

Summary of Changes in January—May, 1923.

Group of Industries.

Approximate
Number of Work­

people 
affected by net

Net Amount of 
Change 

in Weekly Wages.

Increases. Decreases. increases; Decreases.

Building and Allied
£ £

Trades .... .. 1,500 458,000 410 72,100
Mining and Quarrying — 697,200 9,000 97,100 1,590Iron and Steel 56,800 86,000 5,300 5,900'Engineering, Shipbuild-

ing, &c....... 1,500 152,000 170 26,300Other Metal . . M 3,000 102,000 260 19,700Textile .. „ _ 50 235,000 10 16,300Clothiug — 325,000 58,700-
Transport .. .. -is-. 2,700 283,000 550 47,200-Paper, Printing, &c..

Trades — 36,000 — 6,509-Furniture and Wood-
working 100 32,000 10 7,400-

Chemical, Glass, Brick,
Pottery, &c. 100 110,000 10 19,000

Food, Drink and Tobacco 223,000 26J00
Public Utility Services i 1,150 234,000 180 25,000Other .. .. .. — 67,000 7,900

Total _ «. 764,100 2,352,000 104,000 339,600

In the corresponding five months of 1922 there was a net
reduction of nearly £2,320,000 in the weekly rates cd wages of
7,000,000 workpeople and a net increase of £3,000 in the weekly
wages of 17,000 workpeople.

Increases in recognised hours of labour reported in May- 
affected about 1,400 workpeople.

PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING MAY, 1923.
NOTE.—The following Table relates mainly to changes which came into operation in May, with effect either frbm that month dr 

from earlier dates. Certain earlier changes, however, of which particulars were received during May are also included. The 
weekly rates quoted are ip. respect of a full ordinary working week and do not take into '■account the effect of short time working.

Industry. Classes of Workpeople.Locality.

Decrease
Decrease Is. 8d.).

81d. to
id. per

Id. perDecrease hour

id. perDecrease of hour (Is. 8id. to Is. |8d.).

Building . z
Decrease 
Decrease 
Decrease
Decrease

Date from 
which 
change 
took 

effect.

hour
hour

w.).
8d.).
8d.).

Particulars of change.
(Decreases in italics').

of l|d. per hour (Is. 8d. to 
of id. per hour
of id. per

of

of Id. per hour (Is. 9d. to is. 8d.) 

q/ id. per hour (Is. 8id. to

(Is. 8id. to
(Is. - ' '
(is. 7d. to Is. 6id.).

(Is'. 7iS.,to Is. 6id.).

is.
is.
Is.

* The particulars of numbers affected and amount of change in weekjy wages exelude changes affecting Government employee^ police, agricultural labourers, 
domestic servants, shop assistants and clerks, for which classes the information available is not sufficient to form a basis for statistics. Details of changes in the 
current rates of wages of agricultural labourers, shop assistants and clerks, however, so far as reported to the Department, are included in the list of principal changer 
reported. The statistics relate to weekly full-time rates of wages, on the basis of employment of the full numbers of persons in the respective industries.

t Accrington.’ Alderley Edge, Altrincham, Ashton-under-Lyne, Atherton, Barnsley, Batley, Birmingham, Blackburn, Blaydon, Blyth, Bolton, Bradford, Brighouse,. 
Burnley, Buryi Cheadle, Clitheroe, Colne, Darlinston, Darwen, Dewsbury, Disley, Doncaster, Diikinfield, Durham,, Eccles,- Edenfield,- Farnworth,- 
Gateshead, Glossop, Great Harwood, Halifax, Harrogate, Hartlepools, Haslihgden; Hebden Bridge, Hexham, Heywood, Hofbiiry, Hyde, Ilkley, Jarrow, Keighley,. 
Leeds, Leigh, Manchester, Menston, Middlesbrough, Middleton, Mirfield Morley, Morpeth, Mossley; .Nelson, Newcastle-on-Tyne, Normariton, North and South 
Shields, Oldham, Openshaw, Ossett, Otley, Padiham, Prestwich, Radcliffe, Ramsbuttom, Rawtenstall, Rishton, Rochdale, Rother: am, Sale, Salford, Sheffield, Shipley 
Sowerby Bridge, Spen Valley, Stalybridge, Stockport, Stockton, Sunderland, Sutton Coldfield, Thornaby, Todmordeu, Tyldesley, Wakefield, Wallsend, Whitefield 
Wilmslow, Wombwell and Yeadon. .................“ ., . ’ . f-

t The reduction took effect as the result.of a notice issued by the National Federation of Building. Trades’;Employers and the Institute-of Plumbers; Ltd'., that- 
as from 1st May, 1923, the rates of wages, hours of labour; and shch ■‘other matters as are dealt with, nationally by the National Wages, and Conditions Council should' 
be determined for the plumbing trade on such national basis, and that the wages recognised at. that date by the National CouhCil should apply to the plumbings 
tra.de. For particulars of further changes.for plumbers see,entry for the general building trade on next page.

{ Including Belper, Ilkeston, Leicester, Long Eaton, L^ghboi'ough, Mansfield, and Sutton-in-Ashfleld*

TRADESBUILDING AND ALLIED

Various towns in IMayj Plumbers..........................................
Engliandt 

London District 1 May! Plumbers ...............
(15-mile radius of 
■Chairing Cross) 

Macclesfield IMayf Plumbers...........  ... ............
■ Preston ...... IMayt Plumbers ............ ...
Nottingham and 1 May} Plumbers ..............#

Derby DistrictsS
i M a 11 o c k and lMayt Plumbers ...... ... ... ...

Newark
W a 1 s a 11, 'Wed- 1 MayJ Plumbers ................................. ....

nesbury and
Darlaston

Cardiff ? ... IMayt Plumbers ... . ... .... ,
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PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING MAY, 1923—(continued)

Particulars of change.Particulars of change.
Classes of Workpeople.Locality.Industry.

(Decreases in italics.)(Decreases in italics.)

—(continued).ON AND STEEL MANUFACTUREIfi
6 May

le. Id.).

hour (Is. 4d. to Is. 3d.).Decrease of Id. -per 28 MayNorth of England

Merchant millmen ..Barrow-in-Furnesshour >(ls. 8d. to Is. 7d.). 28 May

6 May

West of Scotland 28 May Iron ptiddlers and millmen

Thames District ... 16 Mayt

Riggerscent, on standard base rates o-f

Dundee IMay

2 AprilWest of Scotland

after change :

change:

per week. Bates after change:
6d.

Bates change:

• Girle 14 to 17. years

2s.

Plumber-jointers, jointers
1 May

Scotlandl] ...

and

labourers, 45s.;
26s.

Sheffield 7 May

28 MaySheffield

Walsall Same makers ...14 May

London

PieceworkersCTURE
Pipe fitter®and IMay

Scotland IMay Pipe fitters and charge hands ...

—continued.

Bates 
bonus

68s. 
65s.

Date from 
which 
change 
took 

effect.

after 
if any.

Same
Making

paid on revised
40 per cent., and

1st pay 
day in 

May

1st pay 
day in 

May

previously 
reduced to

England 
Wales

North Lincoln­
shire

Men, 21 years and over, 
than plumber - jointers, 
ter® and jointers’ mates

Youths 18 to 20 years
Boys 14 to 17 years  
Women 18 years and over

Workpeople employed in the 
razor making trade

Bobbin and
Shuttle 
Making

other
join-

E tn g 1 a n d
Wales

other
join-

Irom and 
Steel

Manufac­
ture

Electric
Cable

Making

per 
for 
per

North-East Coast
Districtll

South- and West 
Wales

Sheet Metal
Working

Castings 
Manufacture

after change see Table bn p. 222.] 
hour >(ls. 5£d. to Is. 5d.).

Workpeople (excluding main­
tenance men) engaged in Sie­
mens steel manufacture

Pig Iron
Manufac­

ture 
(contd.)

workers operative from 1 January, 1922 (see 
February, 1922, Gazette),. ’
of 13*48  per cent, on standard base rates, 
wages 105’16 per cent, above the standard 
to lower paid' men receiving a subsistence

Great Britain, 
other than the 
above counties ||

Increasell of Ibf per cent, on standard rates of 
making wages 44J per cent, above the standard, 
in some cases, an output bonus.**

NGINEERING SHIPBUILDING, E
Patternmakers ... ........

3rd pay 
day in 
May

for women. Bates after 
64s. 6d.; lesser skilled 
women.

after 
if any.

TC.
Increase of 2s. per week. Rate after'change: 46s. per 

week, plus 10s. per week war wage.

6d. 
per

Is. per

Lincoln, Gains- 
borough an d 
Newark

OTHER METAL TRADE
Sheet metal workers and gas 

fitters
Dressers ... ... 

1919, 
plus,

Decreases Of Is. 2|d. per week. 
Decreases of Sid. per week. 
Decreases of is. per week.

25s. 6d. to 29s. 6d., plus service 
Decreases of 6d. per week. 
Decreases of Is. 6d.

43s. 6d. to 49 s.

Addition of 45. per cent.
pre-war piecework prices 
a decrease of 5 per cent, in wages for timeworkers.

lOd. per
9d., or

6d., Is. 5d.,

Shipwrights, blacksmiths, 
joiners, sheet metal workers, 
patternmakers, fitters, electric 
crane drivers, sawyers, plum­
bers,! electrician® and french 
polishers

Paintera . ........

t
1st pay 
day in 
May

per week, 
week.

week.

Workpeople employed in the 
bobbin making industry; also 
shuttlemakers employed by 
certain firms at Garston and 
Blackburn.

Surgical and dental instrument 
makers

North Western
Diotrictll

Decrease of Id. per hour for men 21 years of age arid 
over (is. 7d. .io Is. 6d.).

Decrease of 10 per cent, on pre-war prices, leaving 
pre-war prices subject to an addition of 60 per cent.

Decrease of Id. per hour. Bates after change: Grade 
A,**  Is. 70.; Grade B,**  Is. 6Jd.; Grade '. C,**  Is. bid.; 
Grade D,**  Is, Aldi

Decrease of Id, per hour. Bates after 'change; .pipe 
fitters, Is. 5id.; charge hands—Glasgow and, Paisley, 
Is, 6id.; Edinburgh, Is. 6Jd.

Silversmiths, polishers, platers, 
gilders, chasers, stampers, 
burnishers, etc.:—

Timeworkers ... .....

Heating and 
Domestic

Engineering

Decrease of 15 per cent, for flat side glazed tangs 
grinding, for untinned horn setting in and whetting, 
and for all blades ground glazed sides down to 
2J in. stone 3 in. blade,leaving current piecework 
prices subject to bonus of 12J per cent.

Decrease of 5 per cent., leaving pre-war prices subject 
to an addition of 90 per cent.

 f and 
jointers*  mates employed in 
the electric cable making 
industry

Iron puddlers ...

Iron millmen ...

Girls 14 to 17 years ..... 
Men, 21 years and over,

than plumber- jointers, 
. tens and jointers’ mates 
Youths 18 to 20 years! 
Boys 14 io 17 years  
Women 18 years and over

of Is.
of 3d.
of Z -

to 29s. 6d. plus service bonus
of 6d. per week.
of 2s. lid. per week for plumb er-jointers,

3d. per

Increasell of 3? per ©ent. on the standard rates of 1909. 
making wages 431 per cent, above the standard, plus 
Is. Id. per shift. Minimum rate after change for 
labourers 3s. 8d. per shift, plus 431 per cent., plus 
is. Id; per shift.

Middlesex, Kent, 
Surrey, Essex, 
Hertf ords hare, 
Buckinghamshire 
and Berkshire!!

Is. 
Is.

Decrease*  of id. per hour. Bates after change: crafts­
men, Is. 4Jd.; labourers, Is; Old.

Increase of Id-, -per hour (1®, 6d. to Is. 7d.).
Increase of 2d. per hour for general labourers (lOd. to 

Is.), and of lid. per hour for special labourers and 
■hodsmen (Hid. io Is. Id.).

Increase*  of 1*25  per cent, on standard rates, making 
wages 31*75  per cent, above the standard. Bates 
•after change: patternmakers, 44s.; boilersmiths, 43s.; 
fitters, turners, smiths, electricians and armature 
winders, 42s.; plus in each case 31*75  per cent, and a 
tonnage 'bonus.

Increase*;  of 71 per cent, on standard rates, making 
wages 421 per cent, above the standard.

Increase*]  of 71 per cent, on standard rates, making 
wages 40 per cent, above the standard.

Increase*  of 71 per cent, making wages 40 per cent, 
above the. etanaard.

Increase*  of 5 per cent, on standard rates, making 
wages 231 per cent, above the standard;, plus an addi­
tional 20 per cent, to those With base earnings Of not 
more than 30s. per week; an additional 6d. per shift 
to those with a base rate of 30s. Id. to 40s. per week, 
and ian additional, 4d. per shift to those with a base 
rate of 40s. Id. to 50s. per week.t

Increase*  of 21 per cent, on standard rates, making 
wages 45 per cent, above the standard;

* The change.took effect under an arrangement whereby wages fluctuate in correspondence with the Ministry .of Labour retail prices index number;
t In the case of some towns which were re-graded the amount of the reduction was less than that specified, and in a few'cases the re-grading resulted in no 

reduction being made., For particulars of the Arbitrator’s Award, under which the reductions took effect, see page 198.
t Viz], Nottinghamshire, Derbyshire, Leicestershire, Cannock Chase and Warwickshire,
§ In the case of West Yorkshire the surface workers’ percentage addition to the 1911 standard from 1st May was 52*86  for the Eastern area and 49*52  for the 

Western area. , : ' ’ . - x ,
II This Change took effect under an arrangement whereby wages fluctuate in correspondence with selling’ prices.

The. increase" was given under the terms of ah agreement by which it was decided that two reductions totalling 171 per cent. Which Were made in 
December, 1921, and May, 1922, should be partially restored to the extent of 5 per cent, on 1st February, 5 percent, on 1st May, and 21 per cent, on 1st August.

** The percentage on bonus earnings paid to keepers, si agger a, fillers, etc., is 82 in the Workington area nd 77 in the Furness area.

Engineeirixig,
Ship 

repairing, 
etu.

Surgical 
IhstaumiQnit 
Manufa©- 

ture 
Cutlery, etc., 

Maniufiao 
ture

Decreased 
Decrease^
Decrease^ 

25s. 6d.
Decreased 
Decreases

of 2s. 6d. per week for jointers, and of 
week for jointers’ mates.

Decreases, according to Zone,' of Is. lid. or 
week for plumber-jointers, of is. 10d., 
Is; 3d. per week for jointers, and of Is. 
or Is. 4d. per week for jointers’ mates.

Decreases, according to Zone; of Is. ll*12d.,  Is. 10*38d.,  
or Is. 9*65d.  per week for plumb er-jointers, of 
is. 9*67d.,  Is. 8*93d.,  or Is. 8*20d.  per week for jointers, 
and of 1®. 4*91d.,  is. 4*55d.  or Is. 3*82d. ! per week for 
jointers’ mates.

Decrease^ of Is^per week for men^and of 6d. per week 
change , higher skilled men, 
men, 5.5s;.;

• This change took effect under an arrangement Whereby wages fluctuate in correspondence with selling prices.
t w°^?uUnder 18t?efc Per shift actually worked; in addition to the 23f per cent, under the sliding scale.

th a wag®s have been arranged to take effect for various classes of workpeople in June, July, August, September, and October. Particulars of
one reauctionrwill appear in subsequent issues of the Gazette.

h S?18 _chan»e effect under an arrangement Whereby wages fluctuate in correspondence with the Ministry of Labour retail prices index number.
i®creases for tan»e rate described took effect under;an,agreement made by the Joint Industrial Council for the Cable Making Industry. Reductions were 

<uso made in the wages of the pieceworkers.
nientiimed’^abd^e^011 P^ac0 on polished hollow work or blades ground on less than a 2i in. stone, and on setting in and whetting other than the item 

ofe^8 ^°ffcws •—A.—London. Grade B —Birmingham, Wolverhampton, Stourbridge and Walsall and«all towns between; together withlthe 
WnrJilu ^°\Cntry, Rugby, Tamworth and Burton-on-Trent: Lancashire and Cheshire j'Newcastls-on-Tyne: Scarborough. Grade C.—Parts 'of

arwickshire, Staffordshire, and Worcestershire not included above; and Leeds, Sheffield, Leicester, Cardiff and Bristol; Grade D —All other Districts.

________ ____ ____ ____________________ _ . _ f°r 
miners" (8s~. 7d'. to 9». 4d.); of 8jd. in the minimum 
wage (7s. lOd. to 8b. 6Jd.); of 8d. per shift for sur- 
f.a©omen; and of 4d. per Shift for boys under 16.

Inereasell of 31 per ©ent. on standard rate® of 1909, 
■ffiaking wages 431 por cent, above the standard plus 
Is. Id. per shift.

Increasell of 3Jd. per shift for blacksmiths and joiners, 
of 6d. per Shift for other men, *and  of 3d. for boys 
under 16. Rates .after change: . blacksmiths and 
jojners, 9s.; knobbler®, 9s. 2Jd. per shift; day borers 
(1st class), 88. 8Jd.; day labourers (1st class), 8s. Old.; 
ruddmen, 7s. 61d. per shift.

Decrease of id. per hour. Bates after change: masons, 
Is. 6d.; machinists, ISs 5id.; smiths, Is. 41d.,*  labourers 
(semirskilled); Is; Zid., (unskilled) Is. 2Jd.

Decrease 
‘Decrease

engine, etc,, drivers, and of Id. per hour’ f^f scaf­
folders, labourers, etc. Bates after change: masons 
(fixers), granite masons, 'and spindle and four-cutter 
machinists; 4s, 8Jd.,*  painters, It. 6id.;-'bricklayers, 
banker masons, plumbers, plasterers, slaters, and 
other craftsmen, Is. 7Jd,,*  eleetric dferricJc drivers, 
Is. 6Jd.,*  steam derrick diivers, Is.’ 6d.; marble 
polishers, Is. 5id.; crane and traveller drivers, 
Is. 5d.; engine drivers, Is. 3Jd.; scaffolders and tim­
bermen, Is, 3§d.; labourers, boiler attendants and 
crane signalmen, Is, 23 d.

Decreases for craftsmen of Id. per hour in Grade A 
and B towns and of id; per hour in Grade & towns; 
and for labourers of from \d. to Id. per hour so as to 
maintain wages at approximately 75 per cent, of the 
craftsmen’s rate in each district.] VDOr downs affected 
and rates of wages

Decrease*  of id. per

Gold, 
Silver and 

Allied Trades

of Id. per
of id. per hour for craftsmen and jprane, 

drivers, and of Id. per hour’ f^r scaf-

Engineers, electricians, appren­
tices, improvers, etc., em­
ployed on maintenance work 

* at ironstone mine® and in iron 
and steel works

Decrease of Is. per week. Bates after change: 
patternmakers, 69s.; shipwrights and blacksmiths, 
66s. 6d.; joiners and sheet metal workers, 
fitters, plumbers, electricians and sawyers, 
french polishers, 67s. 6d.; electric crane drivers, 62s..

Decrease of 2d. per day. Bate after change: 68s. per 
week.

Decrease of 2id. per day except Saturday. Bate after 
change: Saturday,. 7s. 9d.; other week days, Ils. 9Jd.

S.
Decreased of id. per hour (Is. 8d. to Is. 7id.).

Decrease of Id. per hour (being the withdrawal of the 
special advance granted in dune; 1920)4

Decrease^ of Is. 6d. per week. Bates 
48s. Hid. to 54s. lOd.

Increase of 9*85  per . .    _
1879, making- wages 105*15  per ©ent; above the stan­
dard of 1879/subject to lower paid men receiving a 
'subsistence wage of 6s, 9|d, per day.

Increase of 13*48  per cent, on standard base rates of 
1879; making wages 10546 pier cent, above the stan­
dard of 1879, subject to lower paid men receiving a 
subsistence wage of 6s. 8Jd. per day;

Increase of 9*31.  per ©ent. on standard; base rates of 
■1911, making wages 54*52§  pel*  ©ent; above the 'stan­
dard of 1911.

Increase of 3'31 per cent, on standard base rates of 
1918, - making wages 35*48  per cent, above the stan­
dard Of.. 1918.

Increase of 8*63  per cent, on standard base rates of 
1888, making wages 132*82  per cent; above the stan­
dard of 1888, subject to subsistence allowance for 
surface 
Pi 80 of

Increase 
making­
subject ..
wage of. 6s. 8|d. per day.

Increasell of 3*35  per cent, on standard base rates, 
making wages 50*35  per cent, above the standard.

Increase of 9*31  per cent, on standard base rates, 
making wages 54*52  per cent, above the standard.

Increase of 5 per cent. On standard base rates of 1916 
and 1917, making wages 22J to 32J per cent, above 
standard.^

Increase!! Of 7d. per shift in the bargain price (IQs. 2a. 
to 10s. 9d.), and of 7d. per'shift in the minimum wage 
(7a. 6d. to 8s. Id.).

Increasell of 5Jd. per shift .(8s. 10£d. to 9s, 3£d.). 
Increasell Of 3|d. per shift for men, and of l|d.

shift for boys under 16. Rates after change 
underground 1st class leading labourers, 6s, 9d. 
shift. .

Increasell of 9d. per shift in the bargain price

Industry; Locality.

9ate from 
which 
change 
took 

effect.

Classes of Workpeople.

BUILDING AND ALLIED TRADE S

Aberystwyth 4 May Building trade operatives

Belfast ... «•: 1 May
Painters ...... ... ... ...
Labourers ...... ...

Building ) 
icontd.) '

Coleraine. .. ..

Portadown ...
London and Dis­

tricts within a 
15?mile radius of 
Charing Cross; 
also Grays and 
P u r fl e e t and 
Epsom

1 May

1 May
26 May

Bricklayers, masons, caroenters 
and joiners, slaters, plumbers, 
plasterers and painters

Bricklayers and masons ... ...
Building trade operatives

V a r i o u s other 
towns in Great­
Britain

26 May Building trade operatives (ex­
cluding plasterers and pain­
ters in Scotland)

Birmingham and 
District

24 May Gas fitters ...... ..., ... ]

MINING AND QUARRYI

Northumberland... \ -A

Goal
Mining 1

Durham .............

Y o r k s h ire and 
East Midland 
Areaj

Radstoek ...

k 1 May

26 April

Workpeople '(both under- 
ground and surface) em­
ployed in or about; coal J. 
mines other than those < 
workpeople whose wages are 
regulated by movements in 
other, industries

Scotland ... ... 1 May

Durham 1 May

Coke and 
By-products 

Manufacture

West Yorkshire ..

South Yorkshire

1st full 
pay in

May 
1 May

O o k e m e n and by-product 
workers

South Wales ... 1 May

\
Iron ore miners ........................

Cumberland 7 May < Winding enginemen ... ...
Other underground and surface 

workers

Iron 
Mining Furness District ...

North Lincolnshire

13 May

6 May

Iron ore miners and surfacemen 
(except blacksmiths and fit­
ters, whose wages are not 
regulated by sliding scale 
arrangements)

Ironstone miners and quarry­
men

West Cumberland 14,May Limestone quarrymen ... ...i

Quarrying (

Portland 26 May Banker mason®, stone machin­
ists, smiths and labourers

IRON AND STEEL MANUFA

Pig Iron
Mjanufac- 

ture

.West Cumberland 
and North Lan­
cashire

North Lincoln- 
shire

2 ;]/■>

2nd full 
pav in 

May

6M<y

Workpeople (excluding skilled 
craftsmen on maintenance 
work, but including brick­
layers) employed at blast­
furnaces

Blastfurnacemen ..............
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Industry. Locality.

Date from 
which 
change 
took 

effect.

Classes of Workpeople.
Particulars of change.

{Decreases in italics.)

Farriery

Mauufac- 
ture of Metal 

Pens and 
other Metal 
Smallwares

Lock, Latch 
and Key 
Making

Pin, Hoo-k 
and Eye, 

etc., Trade

Spring 
Manufac­

ture

Coloured
Cotton and 

Woollen Goods 
etc., 

Manufacture

Silk
Manufac­

ture

Hosiery 
Manufac­

ture

Carpet
Manufac­

ture

Elastic 
Web, Weaving

"ftopd,, 
Twine 

and Net 
Trade

Sunderland

Birmingham and 
District

beginning
30 April

7 May <

Birmingham, Wol- 
verh a m p t o n, 
Willenhall and 
Walsall Dis­
tricts; also Lou-

- don, Bolton, and 
Wigan

S r

1st pay 
day after

1 May

\

Great Britain IMay

Sheffield

Glasgow and West 
of Scotland

Leek ...

\
1st full 

pay after
18 May

1st pay 
day in (
May

18 May J

Midlands! ...

Hawick

Great, Britain

Leicester

Pay day 
in week | 

beginning
28 May |

1st pay 
day in 
May

Pay pre­
ceding 1st 
payday 
in June 
28 May

Northern Ireland 1 May

OTHER METAL TRADES—(continued).
Farriers ........................ ... ... Decrease of lid. per hour. Rates after change: fire­

men, Is. 6d.; doormen, is. 5id.

Male timeworkers over 21 years 
of age

Male timeworkers under 21 
years of age

Apprentices

Female dayworkers ... ... ...
Female pieceworkers |

Female learners ... .....

Men (excluding outworkers) ...

Women

Outworkers in the key industry 
(males)

Workpeople employed in the 
pin, hook and eye and snap 
fastener trade:—

Male timeworkers 21 years 
of age and over (other 
than homeworkers)

Male timeworkers under 21 
years of age (other than i 
homeworkers)

Female timeworkers (other ; 
than homeworkers)

Female pieceworkers (othei 
than homeworkers)

Laminated spring fitters and 
vicemen, smiths and strikers

Decrease*  of Is. 4d. per week for skilled men and 
charge hands, and of Is. per week for others. Rates 
after change: toolmakers over 25 years, 79s. 4d. and 
69s. 10d.; toolmakers 21 to 25 years, 59 s. 10d.; charge 
hands in hardening shops and rolling mills, 71s. 10d.; 
chdrpe hands in shaking mills and tempering and 
colouring shops, 63s. 10d.; others, 49s.

Decreases*  of amounts, varying according to age, from 
3d. to 9d. per Week.

Decreases*  of amounts, varying according to age, from 
2d. to bd. per week.

Decreases*  of amounts, varying according to age, from 
2d. to 5d. per week.

Decrease*  in the basis piecework rate of 5d. per Week 
(26s. 7d. to 26 s. 2d.)

Decreases*  of amounts, varying according to age, from 
2d. to 5d. per week.

Decrease*  of 5 per cent, on rates as fixed in February, 
1920, leaving such rates subject to a deduction of 
25 per cent.

Decrease*  of 5 per cent, on scheduled rates of May, 
1922, leaving such rates subject to a deduction'of 
15 per cent.

Decrease of 15 per cent., leaving wages 125 per cent, 
above the list of 1912.

Decreases in the general minimum time rates and 
piecework basis time rates, fixed under Trade Boards 
Acts, as follows (see also p. 193 of Map Gazbtti):—

Decreases in minimum time rates of 2id. per hour 
(Is. 7|d. to -Is. 6d.) for those employed as pin makers; 
of 2d. per hour (Is. 5jd. to Is. 3Jd.) for those em­
ployed as hairpin machinists, hook and eye makers, 
machine blackers or automatic machinists '(including 
snap fastener machinists); of 2d. per hour ((is. 3d. to 
Is. Id.) for those employed as blackers (other than 
machine blackers), electro-platers, Whiteners Or wire 
straighteners; and id. per hour (lljd. to 10gd.) for 
all other male workers 21 years of age and over.

Decreases in minimum time rates of id. per hour for 
those 17 years but under 21 years, and of id. per 
hour for those under 17 years of age.

Decreases in minimum time rates of \d. per Hour 
(7id. to 7id.) for charge hands, and of amounts 
varying (according to age) up to gd. per hour for 
other workers.

Piecework basis time rate fixed at 7%d. for all Workers, 
resulting in a decrease of id. per hour for those 18 
years of age and over.

Decrease*  in fiat rate bonus of Is. per week.

TEXTILE TRADES.
Workpeople employed in the 

manufacture of shirtings, cos­
tume cloths, and other 
coloured cotton and woollen 
goods

Tenters ... ... ...
Warpers, beamers, twisters 

and drawers

Tapedressers ....
Brush beamers ... .....

Workpeople employed in the 
silk manufacturing industry

All classes of workpeople (ex­
cept dyers, trimmers and 
finishers)

Male and female workers

Apprentices

Workpeople employed in carnet 
manufacture

Elastic web weavers...

Female workers:—
Doffers ... . 

Other workers

Decrease of 7s. 6d. per week ■ in “ set ” wage.
Decrease of id. per hour for timeworkers, and addition 

of 5 per cent, to existing rates for pieceworkers with­
drawn. Rates after change: .warpers' pattern time 
rate, Is. bid.; others, is. 4|d. per hour.

Decrease of 3s. 7d. per week in “ set” wage. 
Decrease of 3s. 3d. per week in “ set ” wage.
Decrease*  of 2s. per week for male workers 22 years 

and over (except braidworkers, for whom the 
reduction was Is. 6d), of Is. 6d. per week for female 
workers 18 years arid over, and of propor­
tionate amounts for juniors. Rates after change: 
men 22 years and over — pickers, 47 s..; brand­
workers, 49s.; fuZZp qualified braid speeders and 
knitting tacklers, 55s.; millmen, 49s.; weavers, 53 s.; 
women 18 years and over, 27s.

Bonus of 8d. in the shilling oh earnings reduced*  to 
7d. in the shilling.

Flat rate bonus of 9s. 9d. per week for men and 7s. 6d. 
per week for women reduced*  to 6s. 6d. and 5s. per 
week respectively, the bonus of 30 per cent, previously 
paid on 'base rates remaining unchanged.

Flat rate bonus of 3s. 4|d. per week reduced*  to 2s. 3d. 
per week, the bonus of 22i per cent, bn base rates 
remaining unchanged,.

Decrease*  of 10 per cent, in percentage advances paid 
on basis rates, leaving wages 60 per cent, and 70 per 
cent, above basis rates for timeworkers end piece- 
workers respectively.

Bonus reduced*  from 15s. to 14s. in the £.

Decrease in the minimum rates fixed under the Trade 
Boards Acts, of Id. per hour. Minimum! rates after 

• change 4d. and 3id. (See also' p. 193 'of May 
Gazette.)

Decreases in the minimum rates fixed under the Trade 
Boards Acts; pf id. per hour for those 18 years'and 
over, and of id. per hour for those under 18 years. 
Minimum! rates after change: hand braiders (netsh 
house machine minders, spreaders; carders, spinners, 
twisters, reelers, warpers, plaiters, scourers, polishers, 
bailers, leeson roll winders, parcellers and sample 
makers, 6id. and 5gd.; drawers and 'rovers, 6d. and 
5id.; winders, spoolers, cop winders, plaiting binders 
and piecers, 5gd. and' 5Jd.; Zapers, 4gd. and 4Jd.; all 
other classes (excluding learners 'who have, had less 
than 12 months’ experience); 4Jd. and 4d. (See also 
v. 193 of JAay Gazjettb.) .. . .

♦ The change took effect under an arrangement whereby wages fluctuate in correspondence with the Ministry, of Labour retail prices index number.'
t Viz.: Leicester, Loughborough, Nottingham, Mansfield, Sutton in-Ashfleld, Ilkeston, Derby,.Hinckley, and Coventry Districts.
! The higher rates quoted apply in each case to workers employed in the County Borough of Belfast; and the lower irate for those employed in all other districts*.
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PRINCIPAL CHANGES IN RATES JOE WAGES REPORTED

Industry. Locality.

Date from 
which 
change 

took 
effect.

Classes of Workpeople.
Particulars of change.

(Decreases in italics.)

Leek ... 18 May

Silk Dyeing, 
etc.

Calico
Printing

Macclesfield

Lancashire, 
Cheshire, Derby-, 
shire, Scotland, 
and certain firms 
in Yorkshire

Pay day 
in week 
ending \ I
19 May

Pay pre­
ceding 1st 

pay aay 
in June

Hosiery 
Bleaching, 

Dyeing land 
Finishing

Leicester, Lough­
borough, N o t- 
tingham.t Derby, 
and Hinckley

Pay day 
iu week 
endingA
1 June

Boot and 
Shoe 

Industry

Dresamiaking 
and Women’s 

Light 
Clothing 
Trades

Bossendale (i n - 
eluding Bacup, 
S t a c k s t eads, 
Waterfoot and 
Rawtenstall)

Scotland ... ...

1 May

1 May

Laundry 
Trade

Cornwall and
North of Scot­
land!

28 May

Ostrich and
Fancy Feather 

and Artifi­
cial FHowier 

Trade

Great Britain ... 1 May

Merchant
Shipping 
Service

Great Britain and
Ireland

16 May

Dock,
Wharf,

Bivenrade, 
etc., 

Labour

Road
Transport

Methdl; Burntis­
land, Bo’ness

Leith ........

Great Britain

Newcastle-on-Tyne

Bristol 

Bristol

Cardiff

1st full 
pay in

May
4 M ay

1st pay 
day after

7 May

8 May

11 May ;

19 May

12 M iy

TEXTILE TRADES—(continu ed).

Male workers ...

Male workers ...

Female workers

Decrease*  of 2s. per week for those 22 years and over, 
and Is. per week for those under' 22 years. Rates 
after change: dyers and glossers, 22 years, 51s.; 22J 
years, 53s.; adult mixers, 53s. to 61s.

Decreases*  of 6d. per week for those 15 to 19^ years 
of age, of Is. per week at 20 to 22 years, and of 
Is. Id. per week for those 22J years and over: the 
rates for those under 15 remaining unchanged. 
Rates after change: 14 years, 16s., iHcreasina to 31s. 
at 18 and under 18J, 44s. 6<Z. at 21 and under 21J, 
and 49s. at 22 years; permanent men, 22J years and 
over; 50s. 9d.

Decrease*  of Is. 6d. per week for adults, and of pro­
portionate amounts for juniors. Rate after change 
at 18 and over, 27s.

Machine calico printers " Cost of living ” wage reduced*  from 65’45 per cent, 
to 59*5  per cent, on basic wages, the flat rates bonus 
of 10s. per week for journeyman, and 9s. per week 
for apprentices remdining unchanged.

Timeworkers

Pieceworkers:—
Trimmers (other than web 

trimmers and jersey trim­
mers)

Web trimmers and jersey 
trimmers

Dyers, scourers, menders and 
other pieceworkers

Decrease*  of Id. per hour for dyers, scourers and 
trimmers, id. per hour for menders and for male 
and female auxiliary workers 18 years and over, 
and proportionate deer eases for auxiliary workers 
under 18.t Rates after change: dyers and scourers, 
Is. 2id.; trimmers, Is. 5Jd.; and auxiliary workers— 
Leicester, Loughborough and Hinckley—men, 18 to 
21, 9Jd.; 21 and over, is. lJcZ.; women 18 and over, 
8^d.; qualified menders, lOJd.

Bonus of 60 per cent, on list' prices, previously paid, 
reduced*  to 50 per cent.

Bonus of 40 per cent, on list prices, previously paid, 
reduced*  to 32J per cent.

Decrease*  of Is. in the £.

CLOTHING TRADES.

Shoe and slipper operatives ... Decrease*  of 3| per cent, on gross wages.

Female workers employed in 
the wholesale manufacturing 
and all other branches except 
the retail branch of the dress'- 
making and women’s light 
clothing trade

Learners: New scale of minimum hourly rates fixed 
under the Trade Boards Acts, resulting in decreases 
varying from id. to Id. per hour.

Other than learners: Decrease in the minimum time 
and piecework basis time rates fixed under the Trade 
Boards Acts of Id. per hour. Minimum rates after 
change: time, 5id., piecework h^sis time rate, 7id.

Female workers employed in 
the laundry trade

Male workers (except those em­
ployed as dyers in the feather 
trade)

- Decreases tn the minimum fhtes fixed under the Trade 
Boards Acts, of id. per hour in the time rates, in 
the guaranteed time rates for pieceworkers, and in 
the piecework basis time rates. Minimum time rates 
after change: 8s. at under 15 years, increasing to 
26s. at 18 and over; guaranteed time rate for piece­
workers : 8s. at under 15 years, increasing to 22s. at 
18 and over; minimum piecework basis time rate (all 
ages), 8d.; casual Or emergency workers time rates: 
under 18, bid. 18 and over, 7d.; piecework basis time 
rate (all ages), 8id. (&ee also p. 193 of May Gazette.) 

New Scale of minimum rates fixed under the Trade 
Boards Acts, resulting in decreases varying from %d. 
to 2id. per hour, and decrease of 2d: per hour in 
the piecework basis time rate. 'Minimum time rates 
after change: 2\d. at under' 15 years,', increasing to 
Is. at 22 and ov.er.

TRANSPORT TRADES.

Sea-going wireless telegraphists

Shoremen and hoistmen

New schedule of rates adopted resulting in decreases 
of 27s. bd. per calendar month for those in 1st, 2nd 
and 3rd year, of 25s. per calendar month for those 
in 4th, 5th and 6th year, and 22s. bd. for those in 
7th, 8th and 9th year. Rates after change: starting 
at £7 12s. 6d. per calendar month in first year, and 
increasing with each year of service to £12 15s. in 
fifth year, £15 17s. bd. in seventh year, £17 7s. bd. in 
eighth year, and £18 17s. bd. in ninth year.

Adoption of a percentage addition of 105 on pre-war 
tariffs, subject to a minimum wage of £3 per week.

Coal tippers1, shoremen and 
hoistmen

Workpeople employed in? the 
furniture warehousing and 
removing industry

Workpeople employed in .the ) 
road transport industry

Coal carters

Workpeople employed in road 
transport industry

Addition of 107J per cent, on pre-war tariffs reduced 
to 105 per cent, subject to a minimum wage of £3 
per week.

Decrease*  of Is. per week. Rates after change: ware­
housemen—London, :62s. 6d.; industrial areas, 5Ts. bd.; 
other areas, 54s. 6d.; porters—London, 52s; 6d.; 'in^ 
dustrial areas, 48s. 6d.; other areas, 45s. 6d.

Decrease of 2s.. per jweek. Rates afterchange: one 
horse, drivers, 50s.,; two-horse drivers', 53s.; petrol 
wagon .drivers (heavy) and steam wagon drivers, 60s.; 
steam wagon steerers, 54s. per week.

Decrease of 3s. per week for carters, 2s. per week for 
motormen, and of Is. per week for juveniles. Rates 
after change: „ one-horse drivers, 56s:; two-horse 
drivers, 58s. bd.;- heavy wagon, drivers, 70s.; steerers, 
65s.; loaders, 63s.; stablemen, 56s. per week.

Decrease of 3s. per ‘ week. Rates after ‘change: one- 
horse-carters, 56s.; two-horse carters;-58s.: 6d:

Decrease of Is, per week. Minimum rates after change: 
. Carters, 52s.; motor lorry drivers, 60s. 6d.

* The change took effect under an arrangement whereby wag’s fluctuate in correspondence with the Ministry of Labour retail prices index number.
t The reduction did not apply to auxiliary workers at Nottingham.
t Viz. : The Administrative County of Cornwall and the Counties of Shetland,-Orkney, Caithness; Sutherland, Ross and Crofnarty, Inverness, Nairn,' Moray

(Elgin), and Banff. j
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PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING MAY, 1923—{continued).

Industry. Locality.

I I
Date from | 

which 
change 
took 

effect.

Classes of Workpeople.
Particulars of change.

(Decrease*  in italics.)

Dunham

Agriculture

North Northum­
berland

Cheshire

Lancashire

Carnarvonshire ... 
Denbighshire and 

Flintshire

M e r i onethshire 
and Mon t - 
gomeryshire

Printing 
Trades

Various towns in 
England and 
Wales (except 
London) $

Belfast

Lancaster ...

Manchester, 8al- 
ford, Altrin­
cham, Bolton 
and Stockport 
Districts

Furniture 
Manufac­

ture

North-East Lanca- 
ehireg and Tod- 
hiorden

Birmingham and 
/ West Bromwich

Derby

High Wycombe ...

North Stafford­
shire (including 
Stoke, Hanley, 
Newcastle-under- 
Lyme)

Beading

14 May

12 May I

1 May

1 May

AGRICULTURE AND FISHI
Male agricultural labourers ...

Male workers .....

Female workers ... ... ...■

Male agricultural labourers ...

Adult male agricultural
labourers

14 May
1 May

Adult male labourers 
Male labourers

1 May Adult male agricultural 
labourers

paper, printing and allied 
( Compositors, composing 

machine operators (book, job­
bing and newspaper), and 
rotary minders

Pay day 
in week 
ending '
5 May

Pay day 
in week 
ending 
5 May

Printers’ assistants (21 years of 
age and over) employed in 
newspaper offices:—

Brake hands and controller 
hands

Oilers, strikers, reel hands, 
reel hoist hands, packers, 
despatchers, tier»-up. lino­
type assistants and re­
visers

Flyhands, copyholders and 
general assistants

Compositors and linotype 
operators (book, jobbing arid 
newspaper)

Electrotypers and stereotypei-s 
employed in morning and 
evening newspaper offices

NG.
Bate of 32s. adopted for adult workers for a week of 

52i hours, with proportionate rates for those under 
21*

Bates adopted up to 11 May, 1924, for a week of 52J 
hours of 32s. for adult workers, and for juniors vary­
ing from, 7s. at under 14 years to 25s. at 18, and to 
30s. at 20 pears.f

Rates adopted up to 11 May, 1924, for a week of 52J. 
hours of - 20s. for adult workers, and for juniors vary­
ing from, 8s. at under 14 years to 18s. at 17.t

Bate of 32s. adopted for adult workers for a week of 
54 hours up to 31 October, with proportionate rates 
for those under 21.t

Rates adopted up to 31 October as follows:—Northern 
Area: 37s. 6d. per week for special classes, and 35s.. 
for other workers; Eastern Area: 40s. per week for 
special classes, with proportionate rates for other 
workers; Southern Area: 35s. per week for special 
classes, and 32s. 6d. for other workers.!

Rate of 32s. 6d. adopted for a week of 60 hours, t
Bates adopted up to 30 November for adult workers of 

33s. for a week of 61 hours for horsemen and stock- 
men and of 27s. Id. for a week of 50 hours for other 
workers, with proportionate rates, for those under 
21 years.!

Rates adopted up to 14 November of 31s. for. U week 
of 60 hours for stockmen and waggoners and of 28s. 
for a week of 52 hours for ordinary workers.

TRADES.
Decrease of 3s. 6d. per week. Minimum rates after 

change: jobbing compositors—Grade I towns, I 
77s. 6d.; Grade 11, 74s. 6d.; Grade III, 71s. 6d.; 
Grade IV, 68s. 6d.; Grade V, 65s, 6d.; Grade VI, 
62s. 6d.; Linotype operators (jobbing) and monotype 
operators on daywork—Grade I, 86s.; Grade II, 
82s. 6d.; Grade III, 79s.; Grade IV, 75s. 6d.; Grade V, 
72s.; Grade VI, 68s. 6d. Compositors on morning and 
evening newspapers, 12s. and 2s. 6d. respectively more 
than the rates for jobbing compositors; linotype 
operators and rotary minders on morning and even­
ing newspapers, 13s. and 2s. 6d. respectively more 
than the rate for linotype operators6 in jobbing 
offices. Monotype operators on night work 9s. more 
than monotype operators on day work.

Decrease of 3s. 6d. per week. Minimum rates after 
change for daywork :—^Grade I. towns,X,72s. 6d.; 
Grade! II, 69 s. 6d.; Grade III, 66s. 6d.; Grade IV, 
63 s. 6d.; Grade V, 60s. 6d.; Grade VI; 57s. 6d. Men 
on nightwork receive 6s. more than corresponding 
grade on daywork.

Decrease of, 3s. 6d. per week. Minimum rates after 
change for daywrrk -i-As. less than above rates for 
brake hands and controller hands; men on night­
work receive 6s. more than corresponding grade on 
daywork.

Decrease of 3s. 6d. per week. Minimum rates after 
change for daywork:—8s. less than above rates for 
brake hands and controller hands; men on night 
work receive 6s. more than corresponding grade on 
daywork.

Decrease of 3s. 6d. per week. Rates after change: 
compositors—jobbing, 74s. 6d.; evening news, 77s., 
morning news, 86 s. 6d.; linotype operators—jobbing, 
82s. 6d.; evening news, 85s.; morning news, 95s. 6d.

Decrease of 3s. 6d. per week. Bates after change: 
evening news, 77 s.; morning hews, 86s. 6d.

F
26 May

1 May

1 May

Payday 
in week 
ending 
11 May 
26 May

Pay d ay 
In week - 
ending - 
26 May
26 May

URNITURE AND WOODWORKIN
Cabinet makers, carvers, 

french polishers, machinists 
and upholsterers

Furniture trade operatives ...

Cabinet makers, carvers, chair- 
makers, -upholsterers, 
polishers and machinists

Crirpet and blind fitters

G TRADES.
Decrease of Id. per hour (Is. 7d. to Is. 6d.)

Decrease of Id. per hour for craftsmen, of 2d. per 
hour for labourers, id. per hour for female workers, 
and of proportionate amounts for apprentices and 
improvers. Rates after changes cabinet makers, 
carvers, chairmakers, upholsterers, polishers, mattress 
makers and machinists (after 4 years on rnachine), 
Is, 8d.,- labourers, Is. 3d. Glassworkers:—bevellers, 
silverers and cutters, Is. 8d., brilliant cutters, Is. 9d, 
fitters, Is. 6d., packers, Is. 5d.; upholstresses and 
female polishers, ■ Is.

DecreaseW of id. per hour for journeymen (Is. 8%d. to 
Is. 8d.), and a proportionate decrease for apprentices 
and improvers.

DecreaseW of id. per hour (Is. 5id. to Is. 5d.).

Furniture trade operatives 
(males)

Furniture trade operatives:— 
Women timeworkers ... ...

Decrease of id. per hour (is. 8d. to is. 7d.).

DecreaseW of id. per hour (10|d, to lOd,).

Labourers ... ..... ...
Cabinet makers, french 

polishers and upholsterers

Decreasell of id. per hour (Is. 2d. to Is. lid.).
Decrease of Id. per hour i(ls. 8d. to is. 7d.).

26 May C a b i n e t makers, carvers, 
french polishers and . up­
holsterers

Decrease of i.d. per hour.
is. 7d., others, Is. 4d.

Rates after change : carvers,

The rate was not agreed to by the workers’ side of the Conciliation Committee, but formed the subject of a recommendation by the employers’ side.
t The rates were agreed upon by the local Conciliation Committee set up under the Corn Production Acts (Repeal) Act, 1921.   
j For the list of towns included in the various grades see note • on p. 420 of Gazbtte for October, 1922, and note { on p. 495 of Gazette for November, 1922. 

Woking has been.upgraded from Grade V. to Grade IV. .
§ including Accrington, Blackburn, Blackpool, Burnley, Ghorley, Clitheroe, Colne, Darwen, Haslingden, Nelson, Padiham, and Preston.
| The change took effect under an arrangement by which wages fluctuate in correspondence with the Ministry of Labour retail prices index number;
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PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING MAY, (continued).

Industry* Locality,

Date from 
which 
change 
took 

effect.

Classes of Workpeople;
Particulars of change.

(Decreases in italics.)

Furniture
Manufac­

ture 
(contd.) 
Mill 

Sawing

Packing 
Case

Making

Edinburgh ... ...

Scotiand .....

Leicester

I Scotland (except 
Aberdeen)

9

Chemical
Manufac­

ture
Cement 

Manufac­
ture

Manchester

England and; 
Wales (except 
Londont)

Great Britainf .»■

/ Certain towns in 
I South Yorkshire 
| and North 
| Derbyshire, in- 
i • eluding1 Barans- 

ley, Doncaster, 
Botherham, 
Sheffield, Ches­
terfield, and 
Pontefract; also 
Grimsby

I Bradford, Dews­
bury, Halifax, 
Harrogate, Hud­
dersfield, Keigh­
ley, Leeds, Wake-

I field! and York

Baking 
and Confec­

tionery /
Trades \

Liverpool,' Barken-' 
head -and 
Wallasey

Preston and Dis­
trict

Leicester

Nottingham: arid
District

Eastbourne

Newport, Mon. ...
Pontypridd and

Rhondda Valley

Rhyl ... ... ...
Ayrdhirell 

| Airdrie’ ... ...

Clydebank and
Coatbridge

Carnoustie ... ...

-1 Dundee .....

 

FURN1 TURE AND WOODWORKING TRA D^S-(continued).

26 May

1st pay 
day in
May 

1st pay 
day in

May
1s t p ay 
day i d
May

Cabinet makers and machinists
Upholsterers and. french 

polishers
Female polishers and sewers ...

Woodcutting machinists ... ...

Packing case makers

Packing case makers and 
woodcutting machinists em­
ployed in packing case shops

GLASS, BRICK, CHEMICAL, POTTERY,

Decrease of Id. per hour (Is. 8d. to is. 7d.).
Decrease of Id. per hour (Is. 7id. to is. 6Jd.).

Decrease of id. per hour (9|d. to 9Jd.).

Decrease*  of id. per hour for journeymen. Minimum 
rate after change for journeymen, is. 4Jd.

Decrease*  of id. per hour (is. 4Jd. to is. 4d.)x

Decrease*  of id. per hour for journeymen, and -&d. 
per hour for apprentices. Rates after change.: pack­
ing case makers: Glasgow, is. 4|d.; Edinburgh, Leith, 
Dunfermline and Dundee, Is. 3Jd.; woodcutting 
machinists (all districts), Is. 4jd.

ETC., TRADES.

IMay

26 May

1st pay 
day in
May

Plumbers employed in chemical 
works

Building trade artisans (includ­
ing plumbers) employed by 
Chemical manufacturers

Workpeople employed in the 
cement trade (except brick­
layers, joiners, and other 
skilled tradesmen)

FOOD, DRINK, AND TOBACCO

Decrease of id. per hour (Is. 9d. to Is. 8d.).

Decrease of id. per hour:

Decreases for dayworkers of id. per hour for men 18 
1/jgars and over, and id. per hour for youths under 18 
and for. women, and proportionate decreases for piece 
and shifty workers.

FRADES.

Pay day 
in week 

beginning
7 May

Workpeople employed in the 
bread baking and confec­
tionery trades by co-opera­
tive societies

Pay day 
in week 
endin g 
5 May

Workpeople employed in the 
bread baking arid confec­
tionery trades by co-opera­
tive societies

21 May Adult workers ...

Decrease of is. per week. Rates after change; fore­
men, chargemen and singlehands, 69s. 6d.; douph- 
mia?e7*s,  ovensmen and secondhands, 64s. 6d.; table­
hands, 59s. 6d.; allied workers, 51s. 6d.; juniors, 
16s. 9d. at 16 to 17, increasing to 26s. at 18 to 19, 
and to 38s. at 20 to 21; skilled women: 15 years, 
13s. 6d., increasing to 22s. 6d. at 18, and to 35s. 6d. as 
21 and over; forewomen, 42s. 3d.; unskilled women, 15 
years, 10s. 6d., increasing to 19s. at 18 years, and to 
31s. at 21 and over.

Decrease*  of Is. 6d. per week for male .adult workers, 
and of 9d. per week for male juniors and female 
workers. Rates after change: foremen, chargemen 
and singlehands, 69s.; doughmixers, ovensmen and 
secondhands, 64s.; tablehands, 59s.; allied workers, 
51s.; male juniors, 17s. at 16 to 17 years, increasing 
to 26s. 3d. at 18 to 19, and to 38s. 3d. at 20 to 21; 
f emale workers: skilled 15 years, 13s. 9d., increasing 
to 22s*  9d. at 18 years, and to 36s. 8d. at 21 and over; 
forewomen, 43s.; unskilled, 15 years, 10s. 9d., increas­
ing to 19s. 3d. at 18 years and to 31s. 9d. di 21 and 
over.

Decrease*  of 2s. per week (68s. to 66s.).§

15 April'

1st pay 
day after (
21 May

Pay day 
in week 
endir g 
2 June

28 April

26 May
28 April

24 Mar. 
1st week ’ 
in May
7 May

12 May

19 May

1st week 
in May .

Adult workers ...

Juniors and male syMfrentiees

Adult workers ..

Youths and deliverers under 21

Workpeople employed in the 
baking and confectionery 
trades

Adult workers ... ... ... ...

Adult workers ... ...
Workpeople employed in the 
bread' baking and confec­
tionery trades

Adult workers ..... ... ...

Adult workers

Decrease of 3s. per week for labourers and of As. per 
Week for all other workers. Rates after change for 
daywork and nightwork respectively:—Bread section 

foremen, 70s., 8is.; journeymen, 67s., 77s.; table­
hands (21 and over), 62s., 72s.; singlehands, 68s., 78s.; 
confectionery section—foremen, 70s.; 2nd hands, 67s.; 
tablehands (21 and over), 62s.; bread or confec­
tionery sections’ labourers, 52s., 60s.

Decrease of 2s. per week for those of 18 years, and 
of Is. per week for other workers. Rates after 
Change: daywork, 20s. at 16 years, 'increasing to 29s. 
at 18, and to 35s. at 20 years, nightwork, 33s. at 18 
years, increasing to 41s. at 20 years.

Decrease*  of 3s. per week. Rates after change: 
ordinary bakeries—forehands, 65s.; singlehands and 
secondhands, 63s.; tablehands, 61s.; factories 5s. per 
week more in each case.

Decrease*  of Is. 9d., 2s. 3d; and 2s. 7d. per week for 
those of 18, 19 and 20 years respectively. Rates after 
change: 18 years, 33s. 9d.; 19, 41s. 3d.; 20 years, 
49s. 7d.

Decrease*  of 3s. per week for adult male bakers and 
confectioners, and proportionate decreases for women 
and juveniles. Rates after change: adult male 
workers—forehands, 65s. 6d.; 69s., 70s.; sinple and 
secondhands, 63s. 6d.; tablehands, 61s.; (confectioners 
2s. per week extra in each case). Adult female 
workers, skilled 46s., semi-skilled, 41s. 9d.

Decrease*  of Is. per week. Minimum rate§ after 
change, 57s.

Decrease*  of 2s. 6d. per week (62s. 6d. to 60s.§).
Decrease*  of 2s. 6d. per week for adult male workers, 

and of proportionate amounts for improvers and 
female workers. Rate after change for daywork, 
62s. 6d.§

Decrease of 7s. per week (65s. to 58s.§).
Decrease of 6s. per week.^ Minimum rate after 

change, 70s.
Decrease of 6s. per week. Minimum rate after change, 

■74 s.
Decrease of 5s. per week. Minimum rate after change, 

75s.
Decrease of 8s. per week. Minimum rate after change: 

67 s.
Decrease of 2s. per week.^l Minimum rate after change, 

78s.

* The change took effect under an arrangement made whereby wages fluctuate in correspondence with the Ministry of Labour retail prices Index number.
t The reduction took effect under an agreement arrived at between the Chemical Employers Federation and the National Federation of Building Trade- 

Operatives dated 27th October, 1922, whereby it was arranged that the wages of building trade artisans employed in chemical works should be Id. per hour less than 
the current standard building trade rate of the district for the respective crafts.

t The reductions took effect nnder an asreement arrived at by the National Joint Industrial Council for the Cement Manufacturing Industry. Further 
reductions of similar amounts have been arranged to take effect from first pay day in September. It was recommended by the Council that the full reduction ol­
id. per hour for men should not be put into operation if such reduction would reduce the minimum rate to less than 10$d. per hour.

§ The rate quoted refers to tablehands.
II Including Ayr, Dalmellington, Irvine, Kilbirnie, Kilmarnock, and Troon,
1 /See also under “ Changes in Hours of Labour.”
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PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING MAY, 1923—{continued).

Industry. Locality.

Date from 
which 
cl^nge 
took 

effect.

Classes of Workpeople.
Particulars of change.

(Decreases in italics.)

FOO D, DRINK, AND TOBACCO TRAD ES-{continued).

Baking 
and Confec­

tionery < 
Trades 
{contd.)

Brewing

Edinburgh and 
Leith

Glasgow (certain 
firms)

Greenock ..............

Hamilton

Inverness — 

Kirkcaldy ... 

Paisley 

Perth ...‘ 

Wick .............

Mon mouths hire 
and East 
Glamo rgansh ire

Cocoa and
Chocolate 

Confec­
tionery

Great Britain! ...

Sugar
Confec­

tionery and 
Fru:'t 

Preserving

Great Britaint ...

Dairy 
Trade

Leather 
Belt 

Manufac­
ture

Leather 
Manufac­

ture

Basket 
Making

Edinburgh
Leith

Great Britain

Lancashire, 
Cheshire, and 
North Wales

Yorkshire (except 
Hull and Shef­
field)

Brush and
Broom Great Britain

Artificial
Stone 

Manufac­
ture

Exhibition 
Stand

Fitting

Leicester and 
other districts in 
England

London ...

Gas Works
Birman gham, 

Smethwick, Wal­
sall and West 
Bromwich ■

May

12 May

1st pay 
day in

May
19 May

7 May 2

May

19 May

30 April

1st pay
day. iu

May '
Week

ending
19 May

14 May /

14 May

12 May

Adult workers ...

Brewery workers

Male workers ...

Female workers

Male workers ...

Female workers

Dairy workers ...

Decrease of 4s. per week. 
75s.

Decrease of 5s. per week. 
75s.

Decrease of 10s. per week. 
70s.

Minimum rate after change, 

Minimum rate after change,

Minimum rate after change,

Decrease of 5s. per week. 
758.

Decrease of 6s. per week*  
66s.

Decrease of 8s. per week. 
68s.

Decrease of 5s. per week. 
75s.

Decrease of 4s. per week. 
71s.

Decrease of 5s. per week. 
65s.

Minimum rate after change, 

Minimum rate after change, 

Minimum rate after change, 

Minimum rate after change, 

Minimum rate after change, 

Minimum rate after change,

Decrease of 2s. per week for adult male workers and 
of Is. per week for women and boys. Rates after 
change: male workers—under 15 years, 26 s. 6d„ in­
creasing to 63s. at 18 years and over; female workers,

■ 34s. ' '
Decreases for timeworkers of 2 s. per week for those 

19 years and over, and of Is. per week for those 
under 19 pears, and proportionate decreases for piece­
workers. Minimum rates after change: under 15 
years, Ils., increasing to 29s. at 18 and under 19, and 
to 53s. at 21 and over.

Decrease of Is. per week for timeworkers and of pro­
portionate amounts for pieceworkers. Minimum rates 
after change for workers other than learners enter­
ing trade for the first time: under 15 years, Ils., 
increasing to 29s. at 18 and over.

Decreases for timeworkers qf 2s. per week for those 
19 years and over, and of Is. per week for those 
under 19 years; and proportionate decreases for 
pieceworkers. Minimum rates after change; under 
15 years, 10s., increasing to 28s. at 18 and under 19, 
and to 51s. 6<Z. at 21 years and over.

Decrease of Is. per week for timeworkers; and of pro­
portionate amounts for pieceworkers. Minimum 
rates after change for workers other than learners 
entering trade for first time, 10s. at under 15 years, 
increasing to 28s. at 18 and oyer.

Decrease of -2s. 6d. per Week {57 s. 5d. to 55 s.).

MISCELLANEOUS TRADES.

1’t pay.
day iu - 

May

1st pay 
day in 
May

7 May

1 M ay '

Timeworkers ...

Pieceworkers .............. ..............

Workpeople employed in domes­
tic, persian, and roller leather 
manufacture

Basket, skip, and hamper 
makers

Workpeople employed in the 
brush and broom trade

Male timeworkers 21 years of 
age and over, with three 
years’ experience in cer­
tain operations, and those 
of all ages who have served 
at least five years’ appren­
ticeship in one or more of 
these operations

All other male timeworkers

Pay day 
in week, 
ending 
1-June

•1st pay 
alter

19 May

Male and female piece 
workers

Female pan hands ..............
Females (other than pan 

hands and learners)

Female learners (other than 
pansetting learners)

Workpeople employed in the 
artificial stone industry

Workpeople employed in the 
exhibition stand fittings, etc., 
trade

Decrease! of id. per hour. Rates after change: skilled
—London, Is. 4Jd.; provinces, Is. 3fd.; 'semi-skilled— 
London, Old.; provinces. Is. OJd.

Percentage payable on base rates embodied in agree­
ment of November, 1922, reduced! from 78 to 74.

“ Cost of living ■’ wage reduced! from 80 per cent, to 75 
per cent, on minimum base rates.

Decrease! of 10 per cent, on Yorkshire list prices, leav­
ing wages 68 per cent, and 83 per cent, above the list 
for pieceworkers and timeworkers respectively.

Decrease! in the minimum rates fired under the Trade 
Boards Acts of the following amounts for the classes 
named respectively. (See also p. 194 of May Gazette) :— 

Decrease! of id, per hour. Minimum rate after 
change, Is. ltd.

Decrease! of id. per hour for those of 19 and under 21, 
17J to> 18, and 16J to 17, the rates for other ages 
remaining unchanged. Minimum rates after change: 
under 14J, 2Jd., increasing to bid., at 18 and under 
19, and to lid. at 21 years and over.

Decrease! of 1J per cent., making a total reduction of 
21J per cent.

Decrease! of id. per hour for certain classes:
Decrease! of id. per hour for those of 174 to 18, and 

16J to 1'7 years, the rates for other ^ges to remain 
unchanged.

Decrease! of id. per hour during the 3rd and. 4th six 
months of employment for those commencing between 
•16 and 21 years, 'and during the 1st, 2nd and 4th 
three months’ employment for those commencing at 
21 and over.

Decrease! tn minimum time rates of %d. per hour for 
men and'id, per hour for youths, with proportionate 
decreases for pieceworkers. Minimum rates after 
change for timeworkers: labourers and makers, 
Is. 2d.; finishers, is. 2id.

Decrease! of id. per hour. Rates after change: skilled, 
Is. 5d.; semi-skilled, Is. 3d.; unskilled, Is. Id.

PUBLIC UTILITY SERVI CES.

24 and
26 May

Gas fitters (fully qualified) Degrease!, of Id. per hour (Is. 5Jd. to Is. 5d.).

* See also under “ Changes in Hours of Labour,”
•t The change-took effect under an agreement arrived at by the Interim Industrial Reconstruction Committee of the cocoa, chocolate, sugar confectionery and 

Jam industries.
I The change took effect under an arrangement whereby wages fluctuate in correspondence with the Ministry Of Labour retail prices index number.
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PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING MAY, 1923—(conned).

Locality. Classes of Workpeople.Industry.

ntinued.)PUBLIC UTILITY SERVICES-(co

Waterworks Adult male workers ...

Adult male workers ...North East GoastS

1 May male

1 MayScotland^ ...

Motormen, conductors, etc.

Great Britain

Lancaster ...
Tramways

Dundee Motormen, conductors, etc.

Belfast

Leeds ... de­

Manual workers

Bristol Manual workers change for

Glamorganshire§§ change for

and

CHANGES IN HOURS OF LABOUR REPORTED DURING MAY, 1923.

England
Wales

Non-trading
Services 
of Local 

Authorities

Electricity
Supply

1st pay 
following

3 M ay 
1st pay 
in May

Date from 
which 
change 
took 

effect.

Workpeople, excluding electrical 
fitters, wiremen and engineers

of
18

1st pay 
day in 

May
1st full 
week in

May
1st pay 

day after
16 May

1st full 
pay in 

May

Labourers employed in all 
partments

North. Western
A<rea||

to
17

Indoor staff employed in Mental
Hospitals

Gfloucesters hire,
Somerset and
Wiltshire! t

Week 
commen­

cing
3 May
9 May

3rd full 
pay in

May 
1st fulj 
p ay in

May 
■1st full 
pay in

May

All classes of adult 
workers

Certain districts 
in the Home 
Counties*

South Wales and 
Monmouthshiret

1st full A 
pay in

May

Able - bodied male manual
workers

Able - bodied male manual 
workers

Particulars Of change.

{Decreases in italics.)

Decrease! of Is. per week. Scheduled minimum weekly 
t.-----------Grade A areas, 54s.; Bl areas,

Cl areas, 42s.; C2 areas, 40s.;

Decrease! of Is. per week. Rates after change for 
motormen and conductors, 53s. to 55s: per week:

Uniform Tate of Is. 2d. per hour reduced to Is. Id. per 
hour.

Youths, under 19 years, em­
ployed as parcels, messenger, 
point and trolley boys

Decrease! of 2s. per week. Scheduled minimum rate 
after change for labourers, 47s. per week.

Decrease! of id. per hour. Scheduled minimum rates 
after change for- labourers: Glass I. undertakings. 
Is; lid.; Class II., Is. OJd.; Class III., lljd.

Bonus of 4J per cent., previously paid on total earn­
ings, withdrawn. Minimum hourly rates after 
change: general indoor labourers—Zone A, 7'25d.; 
Zone B, 6*56d.;  Zone C, 6'28d.; general outdooi 
labourers-^Zone A, 7-75d.; Zone B, 7 052d.; Zone G, 
b-75d.; plus, m each case, 21s. 9d. per week.

Decrease of 2J per cent, on total wages. Scheduled 
minimum hourly rates after change: indoor and 
outdoor labourers respectively, Zone A, 13‘5d.» 14-04d. • 
Zone B, 12’85d., 13-44d.; Zone C, 12’57d., 13'16d’; 
SXaS8'* Z°ne A> 1^’35d-’ Zone 17-58d.; Zone C,

^\per cent' on total nt 1 January, 
1923. Scheduled minimum hourly rates after change1923. --- •vyM.jwy , U>WO U>J UVT UfbCb'
for general labourers: Zone A, Is. 082d.; Zone 
Js. 0-53d.; Zone C, ll*96d.

Decrease! of Is. per week for worlcpeople 18 years 
age and over, and of 6d. per week for those under 
years.**

Decrease! of 3d. per week. Rates after change • 14 
15 years, 13s. 9d.; 15 to 16 years, 15s. 9d.; 16 to x, 
O7arn’^178, 9d,; 17 t0 18 Vears> 18 to 19 years,
Ails, yd.

Decrease of Is. Id, per week. Rates after change: 
motormen, 52s. 3d.; conductors . and car cleaners, 
50s. 3d.; general labourers, 50s. 3d. to 52s. 3d. per 
week;

Decrease! of Is, per week. Rates, after change: 
drivers and conductors, 56s. ib 59s.; car cleaners, 
54s. to 55s. per week.

rates after change: (
50s.; B2 areas, 47s.; Cl areas, 42s.; C2 
D areas, 35s.

Decrease of 6d. per week!!. Rate after 
labourers on roads, 61s. 6d.

Decrease! of Id. per hour. Rates after 
labourers, Is. IJd. per hour.

Decrease! of J„th of the total bonus payable bn 30th 
September, 1921 {making a total reduction of ISths 
from bonus).

Industry. Locality.

Baking f Ayrshirellll ... 
and

Confec- I
tionery I Inverness

Date from 
which 
change 

took 
effect.

Classes of Workpeople. Particulars of 'change.

1st week 
in May

7 May
Bakers and’ confectioners

Uniform week of 47 hours adopted.^

Uniform week of 48 hours adopted.^

CHANGES TAKING EFFECT IN JUNE, 1923.
groups of workpeople are affected by reductions in wages already reported as having been arranged to take effect in 

i en emJ>^°ye<i on civil engineering construction; skilled men employed in the Thames ship-repairing industry : metallic bed- 
j ai}d ?h°e ma^er® J road transport workers at Liverpool and Birkenhead, Reductions in the minimum rates fixed 

he irade B°ards Acts have also been arranged to take effect in. June in the following trades Chain ; jute ; boot and shoe- 
5 paper bag j iiaper box; perambulator and invalid carriage; and brush «nd broom. In the case of iron puddlers and iron and 

the G Imen ln the Mlalan - wases have been increased in June. Details of these changes will -be published in the July issue of

- i ubfiertakines affected are those which follow the Schedule B. rates of the Home Counties Joint Industrial Council for Waterworks TTnaertaiHncra

respectlve claaBes :-clara 1: BMrj <wat" wW W:Cardiff-Neath-s
§ The undertakings affected by the reduction include the following ;—Znne A : Darlington, Middlesbroueh Newcastle and District Electric TtohHntr tm W (?arfc» wl’ St?£ton, SunderG’Tylemouti

C°” Ltd‘: C: C°UDtieS Electricit/Supply Co., Ltd. (Alnwick, MaltZ^S

Iff ♦%08e 'I « follow the wages agreements of the Northwestern Area Jotm Industrial Council for the Electricity Supply Industry.
InduL^ treth0-Se^J?1?h follow tho wages agreements of the Scottish Joint Industrial Council for the Electricity Supply

« Paisley, Edinburgh; V^lS

the th<e 81ldiDg f,caAe National Joint Council for the Tramways Industry. A complete list of the districts in which
Redrut?e?Tiei}enhlmn i8.nofc but ^Tis kn<>wn that it has not taken effect in the case of the following undertakingsCamborne and
K C®lch.e8fer’ Dundee (see above), Glasgow, Lancaster (see above), Rothesay. Scarborough, York, West Bam.
followin? those which follow the wages agreements of the Joint Industrial Council for Gloucester, Somerset and Wiltshire, and include the-

alB0 above for additional reduction) 1 Grade B11 “ter’Swind- O SW 
the Corporation to adopt ultimately the rates fixed by the Joint Industrial Council for Gloucestershire, Somerset and 

and AniSnY necessary reduction of 3s. 6d. should be made in three instalments of 6d., Is. 6d.. and Is. 6d. on the first pay days in May, July^
ant, Au^st respectively. This decrease is in addition to any reduction under the sliding scale of the Joint Council (see above). ' y>
Cardiff ^r«8e/’hatA°K°T? *he  recomipendations of the Joint Wages Board for Local Authorities in Glamorgan, and include Aberdarei Barry,

Illi Including Ayr, Dalmellington, Irvine, Kilbirme, Kilmarnock and Troon.
See also under Changes in Rates of Wages,
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RATES OF WAGES IN THE BUILDING TRADES IN GREAT BRITAIN.

The following Table shows the revised rates of wages to operate from 26 May, 1923, for craftsmen (bricklayers, masons, carpenters and joiners, woodcutting 
machinists, slaters, plumbers, plasterers and painters), and labourers in Great Britain (outside London), after the reductions referred to on page 214, resulting from 
the recent Award of an Arbitrator (see page 198). For particulars of the towns included in the various grades as. distinguished by the National Wages and Conditions 
Council for the Building Industry see'below. The rates of wages in the London district are shown on page 214.

Grade. draftsmen. Labourers. Grade. Craftsmen. Labourers. Grade. Craftsmen. Labourers.

s. d. s. d. s. d. 8. d.
1

s. d. a. d. 
A ........................ 1 7 1 B 1 5 1 03 c 1 34 113
Al ... ... ... 1 6i 1 2 Bl 1 44 1 04 ' ci • • . • 1 3 HI
A2 ........................ 1 6 1 14 B2 1 4 1 0 [ C2 1 11.
A3 ..... ... 1 5i 1 B3 1 31 ilf [For London see pag e 214.]

GRADING OF TOWNS.
The towns in which the above Grade rates h ive been reported to apply are shown below, divided into their -main Area Groups. The principal exceptions are 

indicated in the notes appended to each Group. In towns marked * the fate for painters is Id. less than that paid to other craftsmen, and in those marked t it is id. 
less than the craftsmen’s rate.

NORTH EAST COAST:—

Grade A.—Alnwick, Annfield Pain, Birtley, Bishop Auckland, Blackhill, Blyth, Chester-le-Street, Consett, Darlington, Durham, Ebshester, Gateshead, Hartlepools,
Hebburn,, Hexham, j&rrow, Lanchester, T^ndgate, Medomsley, Middlesbrough, Morpeth, Newcastle, North and South Shields, Seaham Harbour, Stanley, Stockton, 
Sunderland, Thornaby, Tynemouth, Wallsend, Whitburn and Whitley Bay.

MIDLAND COUNTIES||g
Grade A -Alfreton, BelpeT, Bilston, Birmingham, Blaekheath, Burdens, Chesterfield, Coalville, Coventry, Derby, Hanley, Heanor, Hinckley, Ilkeston,Kenilworth, 

Teieester Lincoln L >n» E*  on, Loughborough, Mansfield, Newcastle-under Lyme, Nottingham, Ripley, Stoke-on-Trent, Su,ton Coldfield, Sutton-in-Ashfield, West 
Hrnmwibh Willenhall and Wolverhampton. Grade A3.-Atherstone, Bewdley, Boston, Brierley Hill, Bromsgrove, Burton-on-Trent, Cannock, Coseley.Darlaston, 
Dudlev Gainsborough Gornal, Grantham, Halesowen, Hednesford, Kidderminster, Knowle, Leamington, Leek, Linfield, Louth, Malvern, Market Harborough, 
Matlock Melton Mowbray, Newark, Northampton, Oakengates, Old Hill, Peterborough, Redditch, Betford', Rugby, Rugeley, bedgley, bhffnal, Skegness, Sleaford, 
Solihull ’Stafford Stamford Stourbridge Stourport, Stratford-on-Avon, Swadlincote, Walsall, Warwick, Wednesbury, Wellington, and Worcester. Grade Bl. Ketter- ?ng and’ wfiff Horncastle, Oakham, Dandle, Raunds, Rushden, Spalding, Thrapston, Uttoxeter and Wirksworth.
Grade C.—Buckden, Eaton Socon, Huntingdon, St. Ives, and St. Neots.

[Note.-The reduction did not apply to plumbers in the.Potteries, districtand at.Stafford where the rate reuMi^ at present Is. 9d. W new rate for 
plumbers at Leek is reported as Is. 6id. and /or ptiwnhers at ChesleryleZa, Is. 8a.]

YORKSHIRE
Grade A.—Alltofts, Barnsley, Batley, Bingley, Birstall, Bradford, Brighouse, Calder Valley, Castleford, Cleckheaton, Cleethorpes, Colne Valley, Crosshills, Dewsbury, 

Doncaster Gomersal Grimsbv Guiseley, Halifax, Harrogate, Hebden Bridge, Heckmondwike, Holmfirth, Horbury, Hoyland, Huddersfield, Hull, Ilkley, Immingham, KeSSifey. Knottingley, Leeds,yLiversedge, .VIexborough, Mirfield, Morley, Norman’oa, Ossett, Penistone, Pontefradi, Pudsey, Rawdon, Rotherham, Scunthorpe, Selby, 
Sheffield, Shipley, Sowerby Bridge, Stocksbridge, Wakefield, Wombwell, and Yeadon. Grade A3.—Barnoldswick,Beverley, Bridlington, Goole, Hornsea, .Scarborough, 
Skipton, Wo'.kaop, and York. Grade B3.—Kirby Moorside, Malton, Northallerton, Norton and Wetherby.

NORTH WESTERN COUNTIES:—
a —A-’criuzton Arlington, Alderley Elge, Altrincham, Ashton-undar-Lyne, Atherton, Bacup, Barrow; Birkdale, Bispham, Blackburn, Blackpool, Blackrod, 

Bolton dBreu«hton (Flints), rfurnJey, Bury, Carlisle, Chester, Chorley, Church, Cleveeys, Clitheroe, Colne, Connahs Quay, Dalton-in Bur <i ess, Darwen, Denton, 
Dro?Isdei Eboles FarnwJrtb, Fleetwood; Frudsham, Glossop, Great Harwood, Haslingden, Hawarden, Helsby, Heywood, Higher Kinnerton, Horwich, Hyde, 
Kirldiam ’iigh Leyland, Littleborough, Longridge, Lymm, Lytham, Manchester, Middleton, Mossley, Nelson, Ormskirk, (Iswaldtwisble, Oltoam, Padhiam, 
Pendleburv Poulton Preston, Prestwich, Queensferry Radcliffe, Ramsbo tom,'Raw tens tall, Rishton, Rochdale, R-i.icoru, St, Annes oithe-Sea, St. Helens, 
faddleworth SaVe Silfort Shaw, ShottoA, Southport, Stalybridge, Stockpo.-t, Swinton, Thornton; Todmorden, Tyldesley, Walkden, Warrington, Westhoughtoa, 
Whallev Whitefield Widnes, Wigan and Wilmslow. Grade AL—Lancaster and Morecambe. Grade A3.—Askam, Broughton-in-FurneK, Buxton, Cieator Moor, 
CmSleton Confeton/Crewe Dhtiugton,^remout, Grange*  ver Sands, Harr.ngton, Kuutsfor I, Macclesfield Msryport, Market Drayton, M ddlewich, Miilom.l^.d, 
Nantwich’New Mills North wich, Sandbach, Tarporley, Ulverston, Wlnsford aid Ov^r, Whitehaven, Workington andHo“vwS’ SXo && Mbstyn? Prestatyn,’ Rhos and Rhyl Grade B2.-Bala, Cockermouth, Kendal and Penrith. Grade B3.-Ambleside,
Bangor, Bowness-on-Windermere, Carnarvon, Grasmere, Holyhead, Langdale and Windermere.

INOTE—In the Liverpool and Birkenhead districts the rates remain unaltered at Is. lOd. for plumbers, Is. for other craftsmen, and Is. 4d. fbr labourers.
1 The new rate for plumbers at Warrmgtoms reported as Is. Sd.)

SOUTH: WESTERN COUNTIES:—

Mare, Weymouth,*  and Yeovil.*

SOUTHERN COUNTIES :—
rrariA r—Leatherhead t Grade Bl.—Gosport, Portsmouth and Southampton, Grade B2.—Bournemouth, Brightoii (see ftsfow), Christchurch, Eastbourne, 

Fareham Hove Poole Realin", and Tilehurst; Grade 33.—Abingdon, Addlestone; Amersham, Ascot, Ashford (Middlesex); Beaconsfield, Bracknell, By fleet, Cheshim, Cr?mWnef Bam?Et6n?GefeA’s Cross, Gpring^vesend Guildford, Henley Laleham, Maidenheai Marlow,
Sunninehill. Tonbridge, Tunbridge-Wells; Wallingford, Windsor, Woking, Wokingham, and Wycombe. Grade C.—Arundel, Ashford (Kent), Ayie8pa^, B«wsnoi, 
Banbury, Basingstoke, Bicester, Bletchley, Bognor, Bosham, Brockenhurst, Camberley, Canterbury, Chatham, Chichester, chipping Norton, Deal, DoikiUe., Dover, 
Fareham Faringdon, Faversham, Fenny Stratford, Folkestone, Gillingham, Qodalming Hailsham, Haslemere, Hastings, Herne Bay, Hythe, Lambourn, Liphook, 
Littlehampton, Lymington, Maidstone, Margate, Milford, Milton Regis, Newbury, Ng Milto^Newport Pagp^chester^hSow 
Sandsate St Leonards Sevenoa s Sittingbourne, Strood, Stony Stratford, Tname, Walmer,-Wantage, Wendover, Westgate, Whitstable, Winchester Window, 
Witney, Wolverton, and Worthing! Grade 02,—Alton,♦ Andover, Bishop’s Waltham, Farnham, Godstone, Hawkhurst, Hartley Wintney, Isle of Wight, Rye, 
Smallfield, Staplehurst, and Uckfield. ' .

[Note.— It is understood that the reduction has not yet been made at Brighton and Have and Eastbourne,
Is. Q^d. for labourers. The new rate for plumbers at Dorking is reoorted as Is, 4J<i., for labourers at Basingstoke, ll|d., and for labrurers at Folkestone, 

Hythe and Sandgate, Is.]

SOUTH WALES AND MONMOUTHSHIRE:— . . -cr WK*,  xr-i.

Pontardulais, Pontypool, Pontypridd, Porthcawl, Port Talbot, Rhondda and Rnympey Valleys, Valley, Swansea, anl ireaegar. Grade ag- s
Grade B.-Brecon, Carmarthen, Llandilo and Llandrindod Wells. Grade B 2.-Fishguard, Hay, Monmouth and Talgarth.

Grade Z-Airdrie, Alloa, Alva, Armadale, Ayr, Bathgate, BeltahiU, Bridge of Weir,
Dunfermline, Edinburgh, Falkirk, Glasgow, Gourock, G\a“»e.“1®afchLGreen.Ock\,^a1d<lia^t2“iiH?SjllpArV}?PnrtlGlasxow Renfrew Sitenhonsemuir, Uddingston, Uphall, 
Largs, Leith, Leslie,Leven, Markinch, Methil, Motherwell, NeUston, Newmains, Paisley, Pencaitland, Perth, Por^
Wemyss, Whitburn, Windygates and Wishaw. Grade A2.—Arbroath, Montrose add Peebles. Grade B.-Dumfries, Gaiasn^is, iiawi.K ana «

[Nom-TA. rate. «««« do not apply topics andpaiMori option ai Xr^i

EASTERN COUNTIES:—

Yarmouth. Grade C2 — Bungay, Coltishall, East Dereham, Hadleigh, Haverhill,*  Royston.
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OF

1

a nd

1
Total. with

2
Lead

6

II

1 3

TOTAL OF ABOVE. „ 42

3 § TOTAL ANTHRAX 3

(&) January to May, 1923.

5

1

3

1

2

TOTAL, RAILWAY SERVICE 21

1

100TOTAL, MINES ... 6

QUARRIES over 20 feet deep 6

54

1
1

Total 61
4

1

2 189

88
12

8
2

14
3

3
7
1

2
2

6
2

3
3

6
1
2

5
3
2

1
1
2
3

2
1

•Qo

2

1

TOTAL OTHER FORMS OF 
POISONING ... ..

Total (excluding Sea­
men) ... ...

m *02 
fe 8o

s
oC8

Accidents reported under 
Notice of Accidents Act, 

1894 ... ....

& at

a

RAILWAY SERVICE. 
Brakesmen and Goods 

Guards ... ... ...
Engine Drivers  
Firemen ... ... .«
Guards (Passenger) 
Permanent Way Men 
Porters
Shunters ... ...
Mechanics... ...
Labourers ... .« w
Miscellaneous
Contractors’ Servants ...

fli.2

co*  ®6045

* Based on Returns from the Home Office and from the Ministry of Labour for 
Northern Ireland.

t Cases include all attacks reported to the Home Office during the month and 
not previously reported, so far as is known, during th/ preceding 12 months. 
Deaths include all fatal cases reported during the month, whether included (as 
cases) in previous returns or not.

J Of the three persons affected in the Pottery industry two were females.
§ In addition one case among dock labourers was reported.
I| Based on Returns from the Home Office, the Mines Department, the 

Ministry of Transport, and the Ministry of Labour for Northern Ireland.

 

Particulars are not available for the London County Council area.
T Approximate total.

District and Aggregate 
Population (at Census of 
1921). of Towns from 
which returns have been 

received

MINES.
Underground 
Surface .«

FOR FACTORIES 
WORKSHOPS 
Wharves, etc.,

HOUSE PAINTING AND
PLUMBING ... ...

FACTORIES AND WORKSHOPS. 
Cotton ... ... ...
Wool, Worsted, & Shoddy 
Other Textiles ... ...
Textile Bleaching and

Dyeing ... ... ...
Metal Extracting and

Refining...
Metal Conversion; inclu­

ding Rolling Mills and 
Tube Making ...

Metal Founding  
Engineering and Machine

Making ..

FACTORIES AND WORKSHOPS 
(continued}:

Boiler Making & Con­
structional Engineering

Locomotives, Bailway & 
Tramway Carriages, 
Motors, Aircraft

Other Metal Trades 
Shipbuilding
Wood ... .....
Gas ... ...
Electric Generating Sta­

tions ......«
Clay, Stone, Glass, etc. 
Chemicals, etc. ... .«
Food and Drink ...
Paper, Printing, etc. 
Tanning, Currying, etc. 
Rubber Trades ...
Other Non-Textile Indus­

tries f>

TOTAL 
AND 

Docks, 
s. 104 

Buildings, s. 105 
Warehouses, s. P04 and

Railway Sidings, s. 106

•S £

St

fi02 
g 
w
60 
fl

©

A

Estimated Cost of Buildings for which plans were 
approved in the 134 towns from which returns 

have been received.

(c) Cases of Anthrax— 
Wool ... ....w

Handling of Horsehair 
Handling and Sorting 

of Hides and Skins 
(Tenners,Fellmongers, 
&c.) ...

Other Industries

ASSISTED PASSAGES UNDER THE EMPIRE 
SETTLEMENT ACT, 1922.

The numbers of applications received and of assisted passages 
granted during .May, 1923, in connection with agreed schemes 
under the Empire Settlement Act (see March, 1923, Gazette, 
page 84), together with the number of assisted passages granted 
from the inception of these schemes to the end of May, 1923, 
are shown in the following Table:—

FATAL INDUSTRIAL ACCIDENTS.]
The number of workpeople, other than seamen, reported as 

, killed in. tlf course of their employment in Great Britain and
Northern Ireland during May, 1923, was 189, as compared with 
208 in the previous month and 178 a year ago. The distribution 
of such fatal accidents among the various trades is as follows:—

BUILDING PLANS APPROVED.
ReWns have been .received from 134 Local Authorities in 

Great Britain giving particulars of the estimated cost of build­
ings fpf which plans were passed! in May. The summarised 
figtnes for May are given in the following Table, together with 
similar figur^ relating to plans passed in these localities in the 
first five months of this year.

In the 134 localities to which the figures relate, plans were 
Pas®May tor buildings of an estimated cost of over 
£4,150,000/ compared with an average of over £3,260,000 in the 
preceding four months.

(6> Cases of Other Forms 
Poisoning.

Mercury Poisoning 
Phosphorus Poisoning 
Arsenic Poisoning
Toxic Jaundice—

Arseniuretted Hydrogen
Gas

, Other ...
Epitheliomatous Ulcera­

tion—
Paraffin ...
Pitch
.Tar ... .....

Chrome Ulceration— 
Manufacture of

Bichromates
Dyeing and Finishing 
Chrome Tanning

DISEASES OF OCCUPATIONS*
The tgaj number of cases! of poisoning and of anthrax in 
Great, mtam and Northern Ireland, reported under the Factory 
and Workshop Act during May, 1923, was 56. There were seven 
deaths reported during the month, four of which were due to 
lead poisoning (two in the pottery and one ’ each in the 
smeltmg of metals and shipbuilding industries), two due to 
anthrax (handling of. horsehair) and one due to epitheliomatous 
ulceration , (pitch) In addition, three eases of lead poisoning 
(mcluding one death) among house painters and plumbers came 
to the Imowledge of the Home Office during May, but notifica­
tion of these cases is not obligatory. - 
(a) Cases of Lead Poisoning.
Among Operatives engaged in-

Smelting of Metals 
Plumbing and Soldering 
Printing ... ...
File Cutting 

Hardening ...
Tinning of Metals
Other Contact 

Molten Lead
White and Red

Works
^Pottery ... ...
Vitreous Enamelling ... 
Electric Accumulator 

Works .....
Paint and Colour Works 
Indiarubber Works ... 

Coach and Car Painting 
Shipbuilding ...
Paint used in other In­

dustries
Other Industries ...

(a) MAY, 1923.

England and Wales- 
Northern Counties

£ £ £ £ £ £

(666,000)
Yorkshire .. (2,376,000) 
Lancashire and Cheshire

62,100
379,700-

14,000
54,800

1,600
29,800

60.0C0
72,200

16,600
136,800

154.300
673.300

(2,228,000)
North and West-Midland

280,300 68,700 39,900 23,500 71,700 484,100
Counties .. (2,485,000)

South-Midland and East-
418,200 104,900 118,800 48,800 143,500 834,2005

ern Counties (641,000)
Outer London*  (1,884,000) 
South-Eastern Counties

115,800
586,200

4,700
48,000

9,000
80,900

12,500
57,900

12.600
64.600

154,600'
837,600]

(1,012,000)
South-Western • Counties

274,900 4,900 7,300. 4,000 87,203 378,303
(432,000)

Wales and Monmouth-
73,000 1,000 2,000 21,500 19,300 116,800

shire .. (834,000) 90,200 6,000 2,500 5,600 25,900 130,200
Scotland .. (2,100,000) 137,000 35,400 27,600 61,300 130,300 391,600. 

Total ... (14,658,000) 2,417,400 342,400 319,400 367,300 708,500 4,155,000

England and Wales— £ | £ £ £, £ £
Northern Counties

(666,000) 319,900 54,900 49J600 75,000 8?,500 587,900Yorkshire .. (2,376,000)
Lancashire and Cheshire

1,472,500 256,700 211,300 289,600 590,500 2,820,600
(2,228,000)

North and West-Midland
1,391,200 237,900 214,300 92.6C0 289,300 2,225,300

Counties ... (2,485,000)
South-Midland and East-

1,502,800 312,400 287,900 •217,800 504,400 2,825,300
ern Counties (641,000) 79’,400 53,800 58,600 38,700 94,600 1,044,100Outer London*  (1,884,000)

South-Eastern Counties
2,046,800’151,100

1
.354,400 215,500 277,700 5,025,500

(1,012,COO)
South-Western Counties

1,090,400 26,100 90,200 42,800 356,900 1,606,400
(432,000)

Wales and Monmouth-
332,500 6,000 11,900 37,000 66,800 45000

shire ... (834,000) 384,600 33,600 56,800 50,400 81,100 606,500
Scotland (2,ICO,000) 658,200-169,900 67,200 273,100 847,900 2,016,500

Total ... (14,658,C00) 9,997,3001,302,400
1

1,382,200 1,332,500 3.197.70C 17212100

The numbers of applications shown are exclusive of any depen­
dants of the applicants for whom assisted passages are desired, 
but the numbers of passages granted relate to the total numbers, 
inclusive of dependants.

Destination.
Applica­

tions 
received 
in May .

Assisted
Passages 

granted in 
May.

Total Assisted 
Passages granted.

1922. Jan.-May,
1923.

Australia 10,000f 2,711 7,058 11,866New Zealand .. 400 559 1,155 2,191Ontario .. .. — (Not
available.)

189 1,264
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POOR LAW RELIEF IN GREAT BRITAIN.
(Duitz supplied by the Ministry of Health in England and the 

Board of Health in Scotland.}
The number of persons relieved on one day*  in May, 1923, in the 
31 selected areas named below corresponded to a rate of 516 per 
10,000 of population, showing a decrease of 36 per 10,000 on the 
previous month, and of 125 per 10,000 on a year ago.

A& compared with April, 1923, the total number relieved 
showed a decrease of 61,809 (or 6-5 per cent.). The number of 
indoor recipients of relief was lower by 1,950 (or 1-6 per cent.), 
while the number of’ outdoor recipients decreased by 59,859 (or 
7-2 per cent.). Five districts showed increases, and every other 
district showed a decrease. The greatest changes Were de­
creases in ft Dundee and Dunfermline district (732 per 10,000), 
in the Sheffield district (122 per 10,000), and an increase in the 
Newcastle district (121 per 10,000).

As compared with May, 1922, ft total number relieved 
decreased by 216,839 (or 19-5 per cent.). The number of indoor 
recipients increased by 1,604 (or 1*3  per cent.) and the number 
of outdoor recipients decreased by 218,443 (or 22*0  per cent.).. 
One district showed no change, three districts showed increases, 
while every other district showed a decrease. . The greatest 
decreases were in the Stockton and Tees district (609 per 10,000), 
in the Coatbridge and Airdrie district (561 per 10,000), in the 
Birmingham district (476 per 10,000), and in the Sheffield district 
(416 per 10,000). Seven other districts showed decreases ranging 
from 106 to 298, and sixteen districts showed decreases ranging 
from 8 to 99 per 10,000 of the population._____________________

Selected Urban Areas.t

Number of persons in receipt 
of poor-law relief on one day*  

in May, 1923.
Increase (+)or
Decrease (—) 
in rate per 

10,000 of 
Population as 

compared 
with a

indoor. Out­
door. Total.

Bate 
per 

10,000 
of Esti­
mated 
Popu­

lation.
Month 

ago.
Year 
ago.

ENGLAND & WALES;J 
JfeiropoZis.

West District
North District .. 
Central District
East District
South District ...

9,019
10,126
2,538
9,869

19,-898

9,455
24,930

3,114
54,496
83,784

18,474
35,056
5,652

64,365
103)682

227
349
425

1,015
546

■- 16
- 23
- 26
- 15
- 35

- 65
■ — *29
- 69
-*  85

Total, Metropolis 51,450 175,779 227,229 507 - 25 - 56

West-Ham .. — 4,088 66,294 7.0,382 955 - 28 - 30

Oifeer Districts.
Newcastle District
Stockton and Tees Dis­

trict .... ..
Bolton, Oldham, etc. .. 
Wigan District .. 
Manchester District ..
Liverpool District 
Bradford District 
Halifax and Hudders­

field ......
Leeds District ..
Barnsley District 
Sheffield District — 
Hull District
North Staffordshire .. 
Nottingham District ..- 
Leicester District < . .

• Wolverhampton Dis­
trict .. .. M

Birmingham District ... 
Bristol District............
Cardiff and Swansea ..

2,633
1,138'
3,855
1,784
8,680
9)897 

.1,742

1,217
2,427

911
2,692
1,767
2,040
2,115
1,157
3,186
6,943
2,548
2,361

35,633»
21,508
7,270

12.253
28,183
57)189
4,265
3,169

10,401
8,125

42.254
12,942
6,171
9,596
2,647

26,123
46)983
13,614
13,471

38,266
22,646
11,125
14,037
36,863
67,086
6,007
4,386

12,828
9,036

44,946
14,709
8,211

11,711
3,804

29,309
53 926
16,162
15,832

787
861
142
323
365
567
164
116
267
289
893
475
203
257
162
418
586
399
343

+121
- 36
- 2
- 5 
-120

8 
. - 11
- 6

12
6 

-122
- 23 
+ 8 
+ 2

‘‘-5
- 84
- 84
+ 16
- 43

- 155
- 609
-;27
- 185
- 274
- 297
- 75
- 66
- 58
- 106

- - 416
- 114
- 99
- 50
- 83
- 298
- 476
- 12
- 57

Total ‘‘Other Districts” 59,093 361,797 -420,890 417 - 31 - 206

SCOTLAND.I 
Glasgow District .. 
Paisley & Greenock Dist. 
Edinburgh & Leith Dist. 
Dundee and Dunfermline 
Aberdeen
Coatbridge and Airdrie...

4,768
771

1,547
716
513
375

118,897
17,595
15,516
3,686
6,521
6,628

123,665
18,366
17,063

4,402
,7,034
7,003

1,277
959
406
214
442
6S0

+ 32
- 71
- 53 
-732
- 54
- 48

+ 221
+ 162
- 8
- 27
+ 54
- 561

Total for ..the above \
Scottish Districts J 8,690 168,843 177,533 868 - 82 + 92

Total for above 31 Dis-1 
tricts in May, 1923 J 123,321 772,713 896,034 516 -36 - 125

• The figures for England and Wales relate to 26ih May, and those 
for Scotland to 12th May. - . „ - _ , , . w .

t These urban areas include in the case of England and Wales 
more than one poor-law union, except in the Leicester, Birmingham, 
and West Ham districts; and more than one parish in the case of 
Scotland, except in the Aberdeen district.
i Exclusive of casuals; of patients in the Fever ana Small-pox 

Hospitals of the Metropolitan Asylums Boards; of l unatics in Asylums, 
Registered Hospitals and Licensed Houses; and of persons receiving 
out-door medical relief only. The figures for Scotland include destitute 
able-bodied unemployed in receipt of poor-law relief.

RETAIL PRICES OVERSEAS
[N.B.—While the percentages given in the following Summary 

Tables are derived from the most authoritative sources of statis­
tical information, certain differences in the nature and 
scope of the data used, in the methods of combining 
such data and in the periods for which the rise is measured, 
suggest the need for caution in drawing conclusions from a com­
parison between the figures for any two countries. It is also 
to be observed that in every case the percentage^ calculation is 
based on the assumption that the standard of living is identical 
at the various periods compared.'}

Country.

180

77§

33!
56

105
180

Per 
cent

105-
110

Items on 
which

Computa­
tion is 
based. *

74! 
si: 

157

32
25

July, 
1919.

Canada
Egypt (Cairo)
India (Bombay)
Irish Free State
New Zealand 
South Africa

United Kingdom — 
Foreign Countries

Austria (Vienna) .’. 
Belgium. •• ~
Bulgaria 
Denmark ~ 
Finland
France (Paris) 
Germany
Italy (Borne) — 

„ (Milan)
Luxemburg.. 
Norway
Poland
Spain (Madrid)

„ (Barcelona) .. 
Sweden 
Switzerland.. 
United States

British Dominions,&o.
Australia «.

Percentage Increase as compared 
with July, 19144

♦ Exceptions to this are: Belgium, in which comparison is with April, 1914; 
France (other towns), 3rd quarter of 1914; Germany, average, 1913-14; The 
Hague, January to July, 1914; Borne, Milan, Florence, January to June, 1914; 
Switzerland, June, 1914; Poland, January, 1914; Amsterdam, averages, 1913 ; South 
Africa, average, 1914. t Figure for June. j The increases shown are for families 
of the lowest income class ; in May the increase for all, working-class families 
ranged from 314 to 316 per cent. § Fuel and lighting are also included in 
these figures. I] Figure for August.

II.—ALL ITEMS.
Percentage Increase in the Various Countries in the Cost 

of Food, together with (so far as possible) House-Rent, 
Clothing, Fuel and Light and other. Household Require­
ments,, as compared with July, 1914,t

A,B 
A, B, C, E 
A, B, D 

A, D 
A, B, C, D 
A,B,C,D,E 

A,B,D 
A,B,D

*A=Food; B=House-Rent; C=Clothing; D=Fuel and Light ; E==Othor , f 
Miscellaneous Items, f Exceptions to this are : France, Spain, Australia ai 
South Africa, in which comparison is with the average for 1914; Belgium, Apr- > 
1914; Borne, Milan, arid New Zealand, January to June, 1914 ; Egyptand German). 
average, 1913-1914; Poland, January, 1914; Switzerland and Luxem bur8j 
1914; United States, 1913; Bulgaria, average, 1901-1910. ! Figure for 3r 
Quarter. ^Figure for June. || Figure for May. V 1922.

A,B,C,D,E 
A, B, C, D, E

A, C,D,E 
A,D 

A,B,C,D,E 
A,B,C,D,E 
A,B,C,D,E.
A, B, C, D 

A, B, C, D, E 
A, B, C, D, E 

A,C,D 
A,B,C,D,E 
A,B,C,D,E 

A, D 
A, D 

A,B,C,D,E
A, D

A,B,C,D,E

I^FOOD.
Percentage Increase in Retail Food Prices in the Various 

Countries as compared with July, 1914.*

Country.

Percentage Increase as compared with 
July, 1914.*

July, 
1919.

July, 
1920.

July, 
1921.

July, 
1922.

Latest figures
available

Rise. Date.

Per Per Per Per Per 1923.
cent. cent. cent. cent. cent.

United Kingdom - 109 158 120 80 60 June

Foreign Countries.
Austria (Vienna) .. .. 9,320f 328,100 1390900 May
Belgium! 359 310 281 314 May
Czechoslovakia} _ .. .. 1,246 1,330 826 Mar.
Denmark — •• 112 153 136 84 80 Jan.
Finland 882 1,178 1,005 966 Mar.
France (Paris) § 161 273 206 197 225 May

„ (other towns) $ 
Germany .. ~

... 188ft 288ft 250U
1,391 6,736

231
461,900

Feb.
May

Holland (The Hague) 143 113 80 62 Mar.
„ (Amsterdam) 110 117 85 44 45 Mar.

Italy (Rome) ... 106 218 302 359 381 April
„ ' (Milan) .. 210 345 406 392 399 May

Norway ' .. .. 189 219 195 136 11? May
Poland (Warsaw) .. .. .. 45,555 129,711 857,864 Feb.
Sweden § 210 197 132 79 61 May
Switzerland .. .. no 57 58 April
United States ... 86 115 45 39 40 April

British Dominions, &o.
Australia ~ 47 94 61 48 52 April
Canada e,, 86 127 48 38 40 May
India (Bombay) 88 74 60 50 April
Irish Free State 87- 81 April
New Zealand 44 67 64 44 43 May
South Africa | 39 97 39 16 17 April

Ill

July, 
1920.

July, 
1921.

July, 
1922.

Latest figures 
available.

Rise, Date.

Per Per Per Per 1923
cent. cent. cent. cent.

152 119 84 69 ■June

9,7004 264400 1143900 May
353 279 266 3.13 May

1,512 2,331 2,398 Octi
162 137 99 98 Jan. .
811 l;039 1,018 1,129 Mar.
263J 195J 189! 224 1st Qtr.

5,282 381,500 May
213 287 329 341 April
341 394 388 390 May

284 259 323 Mar.
202§ 202§ 155§ 137 May

25,609 78,698 571,125 Feb.
90t 84 79 78 Mar.
91J 78 -73 63 Mar.

170 136 90 77 April
59 60 April

117§ 80|| 67§ 69 Mar.

67J 46! 43 42
40

4th Qtr'
Nov. 1

90 52 46 47 May
93 72 59 Mar.

89 77 65 55 April
85§ 81 April

49 57 44 43 Mar.
62 30J 20 20 April
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EMPLOYMENT OVERSEAS.

paragraphs include an abstract of such 
official information as is available with regard to the state of 
employment abroad, in order to indicate, as far as possible the 
fluctuations m employment in each country from period to period 
The bas^s of the official statistics published in the various 
countries, are, however, not the same as those of the United Kina- 
dom statistics, and therefore the figures quoted below cannot 
properly be used with those on pp. 203-204 to compare the actual 
level of employment in the United Kingdom with that in other 
countries. or on the subject of the bases ot
the unempoyment statistics of the various countries see Report 

the International Labour Office under the title 
Me^,ods of Compiling Statistics of Unemployment ” (Studies 

and Reports, Series C., No. 7.)] . 17 ®

GERMANY.
Employment m April.—The issue of ft

re^?r^s ft indications of improvement in 
the state of employment increased during April. Towards ft 
end of the month the slump already observed in the sales of 
industrial products became somewhat less acute, owing to the 
fall in the value of the mark and io the eSorts of home buyers 
to cover their needs as far as possible before a fresh rise in 
prices took place. A. certain revival in ft building industry 
also contributed. There is no justification, however, for regard­
ing this improvement in ft general situation as lasting. Even 
the degree of improvement in ft labour market should hot be 
rated too highly Many reports from the Rhine provinces and 
the Ruhr, the two districts of greatest industrial importance, are 
lacking. Moreover, the reduced number of discharges of work­
people consequent upon the readiness of employers, before resort­
ing to the dismissal of staff, to introduce short-time working, 
must be taken into account. Nevertheless, despite these and 
other reservations, it cannot be denied that there are clear indi­
cations of a better state of employment.

The figures relating to the number of totally unemployed 
persons in receipt of out-of-work donations in April are incom- 
plete, returns not having been received relating to the Rhine 
Provgejegfe So far as can be ascertained, ft ftal for 1st My 
was 291,511, as compared with 243,986 on 1st April. A further 
353,507 persons working on short time were also being assisted 
from public resources.

Returns from Trade Unions show an increased number of 
organised workers out of employment. Out of 5,963,567 included 
in the returns, 419,858 were unemployed on 28th April, giving 
a percentage of 7-0 (as against 5-6*  at the end of March,, and 0-9 
at the end of April, 1922). The following Table gives particulars 
for the leading' Unions'

Unions.

Member­
ship 

reported 
at end 
of Apr. 

1923.

Percentage Unemployed 
. at end of Month.

, Apr., 
1923.

Mar.,
1923. '

■Apr., 
1922.

All Unions making*  Returns .. 5,963,567 7’0 5 6* 0’9

Principal Unions

Building (Soc. Dem.) .. 496,999 11’0 13’7 1'6» (Christian) .. 58,192 6’7 9’6 0’1Painters (Soc. Dem,) 54,119 8’3 11’6 0’9Metal (Soc. Dem.) 1,353,955 6-5 2’3
m (Hirsch-Duncker) 120,850 2*1 1’8 0’3

0’3Textile (Soc. Dem.) 683,647 4-7 3-8i, (Christian) 133,977 8’1 4’8 0’1Clothing .. 62,514 4’7 4-9 0’1Boot and shoe 90)425 5.6 5’7 0’5
1’0Transport .. 498,440 4’1 3’1Printing .. „

Bookbinding
63,418
93,691

11’4
8-4

. 11-3
9’8

1’9
0’8Woodworking (Soc. Dem ) . 416,365 7’1 4’8 0’5Glass.. 51,165 5’3 2’1 0-8Food preparation 78,868 4’3 2’9 ■„Baking and confectionery ••

(Soc. Dem.) 75,267 10’2 11’8 4’7Tobacco (Soc. Dem.) . 80,483 32-3 37’3 29lactory workers (irrespective
of trade)................................

Factory and transport work-
578,774 7-4 5’3 06

ers (Christian)......................
Municipal and Slate workers 125)077 i

203,264
13’5
2’5

. 9-6
1’8

05
17

The above totals do not . include persons partially employed, 
there were 28-5 per cent, among the 

0.2 Trade Union members covered by the returns on this 
subject. The corresponding percentage for March was 23-6.

lhe returns from public Employment Exchanges show that 
jn the month under review. 1,152,403 applications for employ- 
Svxcx?®!® made by workPeople, against which may be set 
W XCE ers • Sltriritions by employers. On the average, there 
fVere i i aPPhcations for each’ 100 vacancies for men arid 164 
jor each 100 for women, as compared with 340 and 150 respec- 
U ^y .ln.the .preceding'month.

Statistics of membership of sickness insurance. societies show 
.?at ln 5,063 societies making returns the membership (i.e., 

ie number of persons under obligation to insure, and hence 
to in work) rose from 11,734,092 on 1st April to 

t,955,546 on 1st May, or by; 1*9  per cent;

* Kevised figure.

FRANCE*

in -The total number of unemployed re­
maining on the “ live register ” at the Employment Exchangee 
■in the week ended 2nd June was 9,382 (6,443 men and 2,939 

? ^°ta^ num'her of vacancies remaining unfilled was 
9,882 (5,342 for men and 4,540 for Women). During the week 

SnreView ft' Exchanges succeeded in placing 27,101 persons.
(21,349 men and 5 752 women) in situations, and in addition 
ioundi employment for 2,605 foreign immigrants.

According to -the latest returns, six departmental and thirty-- 
seven municipal unemployment funds Were in operation through-. 
out France on 7th June, the number of persons in receipt of 

' henefifc through their agency being 2,081 (1,959 men 
Th,ls ^ows a decrease of 119 when com- 

? i T? • ft corresponding figure (2,200) for the preceding 
18 t n<>ted that these do not fully indicate 

« °f Pft°ns 0Ut WWBM since some localities 
^employment funds, and where they do exist their 

record of unemployed persons is not complete,

BELGIUM.+

^riZ—The most recent figure, 
are provisional in character and relate to April 6 Re- 

l fiaTannrn7 t8 \ °f Musfcy anPd LalX
SWASi Wu ftftoyment funds, with a total member- 

626,381, show that 15,305 of these were either wholly or 
unemPloy®d at the end of ft month: The aggregate 

g April numbCTed 202.634, assist 

1 n2Vfuendsniuhai figures ar? given for March, in which month 
4 788 'or 0 7 memherchip of 648,138, reported
soZn thAV Yh°U? and 12.010 partially
so on the last working day of ft month. ' y
rii Emnlo^nl 1F35h° apPlications for employment were received 
at Employment Exchanges, as compared with 13,505 in March 
Marrh?es T?Otlfied bX. ®mPloyeM numbered 12,549 (13,285 in 
wXslfcuatlons registered as vacant, there 
vere ft's 108 applications, as compared with 102 in March.

SWITZERLAND^
Unemployment in April^--According to figures compiled by 

ft Central Employment Department of Switzerland, on the 
basis of returns from Employment Exchanges, ft number of 
applicants for work remaining on the “ live register ” on the 
<5Uth April was 35,512 (as compared with 44,909 at ft end of the 
preceding month ft 81,868 at the end of April 1922).. Of 
these, 12,279 were employed on relief works, leaving 23,233 
entirely without work. Among the applicants for employment 
were 5,051 normally engaged in the building trades, 4,427 in the 
metab engineering ft electrical trades, 4,147 in ft watch 
ciock and jewelry trades, and 3,263 in the textile trades. In 
addition to the foregoing persons entirely without work, 17 767 
were reported as only partially employed, including 7,962 in the 
textile ti’ades, 2)877 in the metal, engineering and electrical 
tra-des, 2,296 m ft building trades, ft 1,06 in ft watch, 
clock and jewelry trades. The vacancies offered by employers 
which remained unfilled at the end of April numbered 3,306.

HOLLAND.

m May.—HM. Commercial Secretary at The 
Hague reports that, according to figures supplied by ft State 
Department of Unemployment Insurance, ih^ the week ended 
12th May, out of 290,595 members of unemployment funds 
making returns, 25,611 (or 8-8 per cent.) were totally unem­
ployed, and 6,293 (2’2 per cent.) partially so. In the correspond­
ing week of the preceding month (ended 14th April) the 
corresponding percentages were 9-3 and 2-4 respectively.

DENMARK. §

Unemployment; in May.—Qat of a total of 254,697 workpeople 
covered by returns supplied to ft Danish Statistical Department 
by trade unions and by the Central Employment Exchange, 9-1 
per cent were unemployed on 25th May, as compared with 11-5 
per cent, on 27th April, and 16-1 per cent, at the end of May, 
1922.

NORWAY.

m March.—According to information supplied 
through the courtesy of the Norwegian Central Bureau of 
Statistics:, the percentage of members reported as unemployed at 
the end of March in certain trade unions making returns to the 
Bureau was 11-9, as compared with 12-4 on 28th Feb., and 21’9 
at the end of March, 1922.

AUSTRIA.
Unemployment in April.—According to the issue of 

Statjstische Nachrichten (the journal of the Austrian Depart­
ment of Statistics) for 25th May, the number of persons in 
receipt of unemployment benefit in the principal industrial 
districts amounted to 131,884 at the end of April, compared 
with 154,956 at the end! of the preceding month, and 167,415 at 
the end of February last.

* Bulletin du Marche du Travail, 8th June, 1923. Paris.
t Revue du Travail, 31st May, 1923. Brussels.
t Der Schweizerische Arbeitsmarkt, 15th May. 1923. Berne.
§ iStatistisfce .jyterrelnin^w, 9th June, 1923.
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SWEDEN.*
Unemployment in Mar ch.—The percentage of unemployed 

members of trade unions on 31st March was 19-9, as compared 
with 20-8 at the end of the preceding month and 30-6 on 31st 
March, 1922. The following Table gives corresponding particu­
lars for the principal unions covered by the returns

Unions.

All Unions making Returns ..

Principal Unions 
Iron and steel 
Moulders ......................
Engineering......................
Electrical workers ..
Textile................................
Clothing .. ..
Boot, shoe and leather .. 
Food trade .. —
Brewery .. ...
Tobacco 
Sawmill 
Woodworking 
Paper ..
Municipal workers 
Commercial employees.. 
General and factory workers 

(trades not specified)

Membership 
i eporting 

oh 31st Mar., 
1923,

Percentage Unemployed.

31st 
Mar,, 
1923.

28th
Feb., 
1923.

31st 
Mar., 
1922,

129,222 19'9 20'8 30-6

7,658 54'8 51'7 29 6
2,521 19'6 25'1 48'2

31,616 21'9 24*7 42'8
2,524 26'0 21*3 310
4,776 2'4 1'8 5'4
3,344 11-2 135 12'8
6,232 7'2 7'9 23'1
3,697 12-6 10-8 12 0
3,062 7'8 11-2 9 2
2,885 . 79 2'6 2-2
8,149 27'4 16'8 34-2
6,093 31'1 29'3 52'1
8,072 3'9 5'1 14'2
4,532 4 8 6-1 4'8
6,118 95 8-3 12*2

12,253 25'9 28'6 363

UNITED STATES. +
Employment in April.—Th© Federal Department of Labour 

Statistics at Washington presents reports concerning the volume 
of employment in April, 1923, from 5,651 representative estab­
lishments, covering 2,139,053 employees in forty-three manufac­
turing industries. A comparison of the figures with those for 
identical establishments in March, 1923, shows that, on the whole, 
there was an increase of 0-5 per cent, in the number of persons 
employed in the later month. Increases are shown in nineteen 
industries and decreases in twenty-four. The largest increase 
(12-2 per cent.) was in the brick and tile industry, while 
carriages and wagons, petroleum refining and automobile manu­
facture showed increases of 5-4, 4-9 and 4-3 per cent, respectively. 
Decreases are shown in fertilisers (7*2  per cent.), men s clothing 
(6-7 per cent.) and women’s clothing (3-4 per cent.).

The aggregate wages paid show a net increase of 1-4 per 
cent, over those of the preceding month. There were increases 
in twenty-nine industries, brick and tile and carriages and wagons

• Soci'ila, Meddelanien. No. 5, 1923. Stockholm
f Information supplied through the courtesy of the Federal Commissioner 

of Labour Statistics, Washington.

leading with seasonal increases of 16’7 per cent, and 11-7 per 
cent, respectively. Increases were also shown in glass (5-2 per 
cent.), foundry and machine shop products (5’4 per cent.), 
lumber (sawmills) and lumber (millwork) (5'7 per cent, and 6-6 
per dent, respectively) , and pottery (7'0 per cent,) .

The following Table affords a comparison between returns 
from identical establishments in thirteen manufacturing indus­
tries in April, 1923, and April, 1922:—

Industry.

Num­
ber of 
Estab- 
lish- 

ments 
report­

ing.

Number of 1
Workpeople.

■Aggregate Weekly 
Earnings.

Apr., 
1922.

Apr.,
1923,

Inc.(+) 
or

Dec.(—)
Apr., 
1922.

Apr., 
1923.

Ino.(+) 
or

Dec.(-)

Per 
cent. Dollars Dollars Per 

cent.
Iron and steel .. 115 119,414 145,329 4-21'7 2.464,839 3,951,552 ^60-3
Car building and 

repairihg 
Automobiles

85 38;485 55,530 4- 44-3 1,017,377 1,575,713 , + 54'9
45 95,927 143,515 4-49'6 3,120,525 4,973,041 B 59'4

Cotton manufac­
turing 58 36,324 .55,393 4- 52'5 539,682 1,008,717 4-86'9

Dyeing and finish­
ing textiles 25 12,595 15,887 4-26'1 252,351 362,810 •H3'8

Hosiery and knit 
goods

Woollen
80 3.1,342 31,655 4- 1'0 514,918 560,363 + 8-8
22 16,917 26,634 4- 57'4 378.221 623,142 + 64*8

Silk .. .... 35 10,381 12,429 4-19'7 175,293 270,683 54-4
Men's Clothing 43 28,231 27,012 - 4'3 633,567 779,866 4-23'1
Boots and shoes .. 89 58,696 64,078 4- 9*2 1,258,294 1,513,175 4-20'3
Tobacco, &c. 74 14,457 15/349 4- 6-2 232,757 283,475 + 21-8
Leather 40 12,193 13,934 4-14'3 250,119 327,944 4:31-1
Paper.,. .. « 72 22,134 26,641 4- 20-4 499,979 679,990 4- 35-0

The net increase in the number of persons employed in the 
thirteen industries was 27 per cent; Twelve industries show 
increases and one a decrease. Woollen goods, cotton goods, 
automobiles and car building and repairing show the largest 
increases (57*4  per cent., 52*5  per cent., 49-6 per cent, and 
44-3 per Cent, respectively) . .

All thirteen industries show increases in aggregate earnings, 
the largest being 86-9 per cent, in cotton goods and 64-8 per 
cent, in woollen goods).

* Information, supplied through the courtesy of the General Statistics Branch 
of the Dominion Bureau, of Statistics, Ottawa.

GAN ADA.*
in May.—For 1st May, 1923, returns were 

received by the Employment Service of Canada from 5,820 firms, 
with an aggregate pay-roll of 752,037 workers. On 1st April the 
same firms reported 720,270. If the number 100 be assigned to 
the -week ended 17th. January, 1920, the index numbei of 
employment for 1st May is 91-4, as compared with 87-b for .st 
April and 83-3 for 1st May, 1922;' _________ J---- ________

LEGAL CASES, OFFICIAL NOTICES, Etc.

LEGAL CASES AFFECTING LABOUR.
(1) Workmen’s Compensation Act, 1906.

Accident to Collier which did not. Arise in the Course of 
• His Employment — Breach of Instructions Accident 
Resulting in Death.

A workman was employed at a tip in filling hrams with stones, 
and on a certain occasion he proceeded with the ou a 
Tourney from the tip towards the level, riding upon the trams. 
He was last seen before the accident half sitting upon a tram 
and half walking. It was- contrary to the colliery instructions 
f or men other than riders to sit upon the trams unless specially 
instructed to go with the trams in the .absence the rider. 
On this occasion the tram went off the lines and the workman 
was found lying with his foot caught in the .rope, and he died 
soon afterwards- The workman’s dependant instituted 'Proceed­
ings for compensation, but -the County Court Judge found that 
the deceased had exceeded his- instructions and that the accident 
did not arise in the course of his employment. Upon the hearing 
in the Court of Appeal, it .was held that in view of the evidence 
placed before the County Court Judge it was open to him to 
come to the conclusion that the workman had taken it upon 
himself to accompany the tram and that the Court ought pot to 
interfere with this finding. .It was also held that there appeared 
to be no evidence of any emergency justifying the workman m 
going outside his duty, that this point had not been taken before 
the County Court Judge, and that the appeal should be dismissed, 
—;(<7our« of Appeal. Watkins y. Cwmgwrach and Empire Col­
liery Co. Ltd.)

(2) Workmen’s Compensation Act, 1906. 
Declaration of Liability and no Compensation—Right to 

Question Accuracy of Judge’s Note—Appeal.
This was an appeal from the Wiltshire County Court judge 

against an award which was a declaration of liability and no 
compensation. The workman appealed on the ground that the 
County Court Judge stopped the case before completion of the 
hearing. The only note made by the Judge was “-declaration 
as prayed. ” It Was- stated in a local newspaper .containing a

report of the case that the County Court Judge had, stopped 
the case, whereupon the workman s solicitor wrote fethe JW 
to enquire if that was accurate. I he Judge then made anaddi 
tiona? note, in which he stated that he ^.ked .^radv°_^h^ 
the workman whether he w as . an a position to urge JL+hpr^ 
further on his behalf, and that the case was not prised further 
The accuracy of this additional note was Wstioned^ and was 
contended that the question put the workman sadvoca^ 
by the Judge was a misdirection. The .Court <>f .
that there was no reason to take the note of a County C 
Judge as necessarily correct, and it was open 
accuracy of the note on, proper material bemf Put, 
evidence as to what actually take place the
in this case there was not sufficient evidence to contradict the 
note made by the County Court Judge some toe after th 
hearing, and the appeal must therefore be ^dismissed.—((Cow t oj 
Appeal. Mines v. Selfe.}

(3) Workmen’s Compensation.

Award for Total Incapacity—Workman Unable to Stand fob 
More than Two Hours—Capacity to do Light Work

The appellant in this case was a painter wbo fell trom a 
ladder S suffered a fracture of th© left ankle in February, 
1920, as the result of which three pP^ations became necessary. 
He remained in hospital until the middle of 1922’ 
ment was entered into to pay him £1 15s- a,week’ ^nts 
this weekly payment until October, 1922, when the respon 
Xde an action to the Cowty Court Judge to review ft 
amount. An award was made by the Judge of £1 a .week. W 
partial incapacity, finding that the only incapacity al that t®« 
was the wofflkman’s inability to stad) on a ladder, and_ 
was capable of doing any form of light work The aW“ 
appealed from this decision on the ground that he was toW 
incapacitated and that there was no evidence that he 
do any form of light work. The evidence was that t^e appeua 
was incapable of working for more than two hours, while stana 
ing. Held, that on the evidence the Court of Appeal could n 

’ say that the County Court Judge was .hound in law to saj- w 
the appellant was totally incapacitated. The appeal was the 
fore dismissed.—:(C'our« of Appeal. Fowler v. Mmter.)
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UNEMPLOYMENT INSURANCE ACTS.
DECISIONS GIVEN BY THE UMPIRE.

Volumes containing th© collected decisions of th© Umpire ap­
pointed under Section 12 of the Unemployment Insurance Act, 
1920, respecting disputed claims to benefit,} are published by H.M. 
Stationery Office.

Cases over No. 2000 air©- not being published in volume form, 
but are printed in pamphlets issued at approximately fortnightly 
intervals. The pamphlets will be supplied post free, as and when 
issued, for an annual subscription of 7s. 6d., payable in advance 
All applications should be made-to H.M. Stationery. Office or at 
any of the addresses shown on the front cover of this Gazette.

The following are recent decisions of general interest :—- 
Case No. 4510, Section 7 (1) (iii)4—Suitable Employment,

Refusal of—Suspended Workwoman Offered Permanent 
Work—Gave Prospective Employer to Understand tit at 
She Expected Early Re-engagement with Old 
Employer.

The applicant had been unemployed for about 5 weeks when, 
on 19th January, 1923, she was offered permanent employment 
near her home in her usual trad© and at the standard rat© for 
the class of work.

The applicant stated that she interviewed the prospective 
employer and, in th© course of answers to his questions, she 
told him that her last employers had suspended her owing to a 
breakdown, and that she expected to go back to th©m. The 
employer thereupon stated that it was no use engaging her 
because he wanted someone who would remain with, him perma- 
nently. The applicant stated that since she had applied for this 
job she had been to see her last employers, and they had stated 
that they would not be re-opening for 6 months.

Eecommended by th© Court of Referees that the claim for 
benefit should be allowed on the ground that the applicant had 
not refused an offer of employment. She had applied for the 
work but was not engaged by th© employer.

The Insurance Officer declined to accept the Court’s recom­
mendation.- In his opinion the applicant had lost the employ­
ment offered through her own fault in informing the employer 
that she would return to her old employer. He did not think 
the applicant was entitled to refuse permanent work because she 
was only suspended,

Decision.—“ On the facts before me my decision is that the 
claim, for benefit should be disallowed.

I am not . satisfied that on the 19th of January the applicant 
was unable to find suitable employment. She had been out of 
Work for over a month when she was sent by the Local Exchange 
to apply for a vacant situation in her usual employment. 
Although she had been only temporarily suspended there was no 
immediate likelihood of work restarting in her previous employ­
ment, but she appears to have given the prospective employer a 
wrong impression about this and in consequence he did not 
engage her. I see no reason for doubting, however, that he. 
would have engaged her if she had said she was willing to take 
permanent employment with him. In view of the uncertain 
prospects in the employment which she had had previously, the 
fact that acceptance of the new employment might have involved 
the loss of her connection with her former employer cannot be 
regarded as rendering the proposed employment unsuitable.” 
Case No. 4646.—Section 7 (1) (iii).—Suitable Employment, Re­

fusal of Residential Work as Nursemaid Unsuitable for 
Fully Qualified Dispenser and Chemist’s Assistant_ Un­
employed 15 Weeks.

The applicant, who was 21 years of age, had been unemployed 
■for about 15 weeks when she was offered permanent resident work 
as a nursemaid near her home at a wage of 10s. to 12s. per week. 
It was reported that there was no prospect of any other work 
locally.

The applicant refused the offer on the .ground that she was a 
fully-qualified dispenser and chemist’s assistant, having had five 
years’ training in this occupation. iShe had had a high school 
education, and had passed the necessary pharmaceutical examina­
tion. She contended that to accept residential work would reduce 
her chances of obtaining work iii her usual trade to a minimum, 
and, consequently, her future prospects would be prejudiced. 
She was seeking work in her own trade by personal enquiry and 
by answering advertisements in the newspapers. She contended, 
further, that she was totally inexperienced in nursemaids’ work.

■Secowwiended, by a majority of the Court of Referees, that 
the claim for benefit should be disallowed on the ground that the 
applicant had refused; an offer of suitable employment. The in­
sured contributors’ representative dissented on the ground that 
the applicant should have further opportunity to secure work in 
the trade for which she had been trained. Leave to appeal to 
the Umpire was granted.

On the facts before me, my decision is that the 
claim’ for benefit should be allowed.

“ The applicant appears to be a fully-qualified dispenser and 
Chemist’s assistant, and is entitled to regard employment as a 
nursemaid as unsuitable.”
Cash Nd, 4720.—Section 7 (1) (iii).—Availability for Work 

and Inability to Obtain Suitable Employment—Seasonal 
Worker Unemployed Between Fishing Seasons—No 
Prospect of and no Effort to Obtain Other Work— 
Should Leave Locality to Find Work.

The applicant’s usual occupation was that of a fishworker, and 
®he was normally employed in this occupation for about 5 months 
^ach year. Her’ home was near Fortrose, Scotland, and she 
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iodged her claim for benefit at Fortrose on 22nd November 1922 
after she had returned from Yarmouth, where she had been 
employed for 2 months as a fish curer. Her claim for benefit 
was disallowed by the Insurance 'Officer on the ground that for 
the purposes of the Unemployment Insurance Acts she could 
not be regarded as unemployed for the period during which she 
did not normally follow an occupation.

The applicant, age 24 years and unmarried, stated that during 
the war and up to (September, 1919, she was employed on muni­
tion work. iShe had since been employed as a fish worker for the 
periods June to September and October to November in each of 
the years 1920, 1921 and 1922, and for the remaining months of 
these years she had been unemployed owing to the seasonal nature 
of her occupation.

by the Court of Referees, that the claim, for 
benefit should be disallowed. The 'Court upheld the Insurance 
ij Cer3S^deC1S10n’ althouSh they felt that benefit should be 

allowed for a month or so, when they suggested the applicant 
should be offered domestic work.

The, applicant appealed to the Umpire.
2/ecmon.—“ On the facts before me, my decision is that the 

claim for benefit should be disallowed.
“ This applicant appears to have normally f ollowed the employ­

ment of a fish curer from June to November (inclusive) in each 
year. During the remainder of the year she lives at home in a 
district where at that time, owing to the seasonal nature of the 
industry, there is no possibility of her obtaining employment as a 
fish curer in that district.

“ 'She does not appear to have had any training or experience 
whrnh would fit her for any other kind of work which is avail­
able locally, nor is there any evidence that she has been accus­
tomed to do any such work or to. make serious efforts to find 
such work in the period from December to May.

“ As she is a single woman, there is no apparent reason why 
she^should not look for work in other districts where employment 
in fish curing is to be had when it is not to be had in her own 
district and as she has not done so I am not satisfied that she 
is ^unable to find suitable employment.

“ If, on the other hand, her domestic ties make it impossible 
for her from December to May to leave that district—in which 
during that period there is no possibility of her getting work 
locally—I am of the opinion that she is not available for work 
during that period.”

Case No. 4747, Section 8 (2) .—Employment Left Voluntarily 
—Association Rule Against Work with Non-Federated 
Employer—Painter Left Work with a Firm of Chocolate 
Makers—Future Prospects Prejudiced Bar Non-Obser­
vance of Rule—Full Disqualification.

Four painters, who had accepted employment with a firm of 
chocolate makers, left this employment on 6th February, 1923 
after working for only a few days, because the firm were not 
m^nbers of the Master Painters’ Association in Scotland. On 
behalf of the applicants their Association stated that they had an 
agreement with the Master Painters’ Association which said that 
members of the Association should only employ or work for mem­
bers of the other Association. Under this agreement the appli­
cants were compelled to give up the employment because failure 
to observe the agreement involved expulsion from their Associa­
tion, and because -the rule was in operation practically .throughout 
Scotland, their prospects of again securing work as painters 
would be seriously prejudiced.

-Kecownendec? by the Court of Referees that the claims for 
benefit should be allowed on the ground that the applicants were 
justified in leaving. The Court thought that Case No. 919 (Bene­
fit, 1911,. Act) applied.

The Insurance Officer declined to accept the Court’s reconun p.n~ 
dation. He thought Case No. 919 did not apply in cases where 
the full district rate was paid. It appeared to him that the rule 
in question was intended to apply only to employers whose trade 
was that of a master painter and not to employers in other 
industries who required painters on their staff. The men’s Asso­
ciation recognised that the chocolate makers could not be members 
of the Master Painters’ Association, neither could a firm of engi­
neers be members, although requiring a staff of painters, and to 
insist that painters should refuse to Work for such employers was 
unreasonable. He thought the case was covered by the decision 
on Cases Nos. 367,-2263, etc.

Decision.—On the facts before me my decision is that the claims 
should be disallowed.

By an agreement between Associations of employers and em­
ployees in the Edinburgh and Leith district the employers have 
agreed to employ only members of a recognised Trade Union,- and 
the members of the employees’ Association have agreed only to 
work for members of the Employers’ Association.

The applicants, who are members of the employees’ Associa­
tion, accepted work with a firm of chocolate makers, but left 
after a few days because the firm are not members of the Em­
ployers’ Association; and it is suggested that they were justified 
in so doing on the ground that, if they had continued in the 
employment they would have been expelled from their Union 
and would thereby have been prejudiced in getting other employ­
ment.

In my opinion they had not just cause for leaving. If the 
Association insist that their members shall only work for par­
ticular employers, or employers who belong to a particular asso­
ciation, they must be prepared to take upon themselves the charge 
of their members for whom there is available employment with 
other firms who pay the recognised rates and observe the 
generally recognised conditions of employment.
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Case No. 4755, Section 7 (1) (iii.).—Suitable Employment, 
Refits at, of—Offer of Work Away From Home Made 
Through Employment Exchange—Standard Rate for 
New District Offered—Country Money Not Payable.

The applicant, a bricklayer, living in London, had been unem­
ployed for 3 weeks when he was informed by his local Employ­
ment Exchange of the existence of a vacancy for a bricklayer at 
Margate. The work was expected to be permanent and the 
standard time’rate of Is. 4d. per hour for the Margate district 
would have been paid.

The applicant refused the offer on the ground that country 
money was not paid. He claimed that under an agreement 
between his Trade Onion and the Employers’ Federation he was 
entitled to the London district rate of Is. 8d. per hour, plus 21s. 
per week subsistence allowance.

Recommended by the Court of Referees that the claim for 
benefit should be allowed on the ground that the refusal was 
reasonable.

The Insurance Officer disagreed with the Court, and the case 
was referred to the Umpire.

Decision.—On the facts before me my decision is that the claims 
should be disallowed.

The applicant, who lives in the London district, was offered, 
through his Local Exchange, work at Margate, at the standard 
rate of wages for that district. This offer was refused because 
the applicant would not have been paid country money.

By the Working Ride Agreement for Building Trade Opera­
tives in the London district “workmen who are sent from the 
shop or Job ” to a point outside the London district are entitled 
to receive country money with travelling expenses and payment 
at standard rates for time occupied in travelling one journey each 
way for the job.

If the applicant had had his name submitted to the employer 
at Margate through the Employment Exchanges, and had been 
accepted by the employer, he would not have been sent by the 
employer from the shop or job; Those words appear to me not 
to refer to a case of this kind, and I understand that it is not the 
general custom for employers to pay country money in such cir- 
P.I1TT1 R A 0 S •

Tn my opinion, therefore, as the applicant was offered and 
refused employment at the standard rate of wages for the district 
he was not unable to obtain suitable employment.

INSURANCE INDUSTRY SPECIAL SCHEME (AMEND­

MENT) ORDER, 1923.

The Unemployment Insurance (Insurance Industry Special 
Scheme) (Amendment) Order, 1923, dated May 17, 1923, 
made by the Minister of Labour under the Unemployment 
Insurance Act, 1923 (13 Geo. V., c. 2).

Whereas it is (provided by Section 10 of the Unemployment 
Insurance Act, 1923 '(hereinafter referred to as “ the Act of 
1923 ”), that for the purpose of securing in the ease of a special 
scheme that like rate® of benefit shall be payable Ito th© person 
to -whom the scheme applies as are payable under the Act of 
1923, and that the -benefits under -the scheme shall otherwise be 
not legs favourable than those provided by the general pro­
visions of the Unemployment Insurance Acts, 1920 to 1922 (but 
for no other purposes), the Minister of Labour (hereinafter 
referred; to- as “ the Minister ”) may, after consultation with 
the body charged with the administration of the -scheme, by 
order vary or amend the provisions of the scheme, and any such 
order may provide for consequential /amendments as to Ithe rates 
of contributions and otherwise.

And whereas by the Unemployment Insurance (Insurance In­
dustry Special Scheme)- Order, .1921, ithe Insurance Industry 
Unemployment Insurance Scheme (hereinafter referred (to as 
“ the Scheme ”) was approved by the Minister. And whereas 
the Incorporated Insurance Industry Unemployment Insurance 
Board '(hereinafter, referred to las “ the Joint Board' ”) is the 
body changed with administration of the Scheme.

And’ whereas by the Unemployment Insurance (Insurance In­
dustry Special Scheme) (Amendment) Order,; 1922 (hereinafter 
referred to as the Amen dim ent Order, 1922), it has been neces­
sary for the purposes mentioned in Section 15 of the Unemploy­
ment Insurance Act, 1922, to vary and amend the provisions 
of the Scheme.

And whereas for the purposes mentioned in Section 10 of the 
Act of 1923 it -i® necessary further to vary and amend the pro­
visions of the Scheme.

Now, therefore, the Minister, after consultation with the 
Joint, Board, hereby makes the fiollowing Order

1. The variations and amendments of the provisions of the 
Scheme contained in the schedule hereto shall (have effect as 
from the twelfth day of April, 1923.

2. This 'Order may -be cited as ithe Unemployment Insurance 
(Insurance Industry Special Scheme) '(Amendment) Order, 1923, 
and this Order and Ithe Unemployment Insurance (Insurance 
Industry Special Scheme) Orders, 1921 and- 1922, may be cited 
together as the Unemployment Insurance '(Insurance Industry  
Special /Scheme) Orders, 1921 to-1923.

*

Signed by Order of the Miinist-er of Labour this seventeenth 
day of. May, 1923. H. J. Wilson,

Secretary bf the Ministry of Labour. 
SCHEDULE.

1. The -Fourth Special Period defined in paragraph 2 (2) of 
the Schedule to the Amendment O-r/der, 1922, shall foe extended 
so as to terminate on the seventeenth day of October, 1923, 
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instead o-f on the first day of July, 1923, and the provisions of 
the said Schedule relating to- benefit within the- Fourth Special 
Period shall have effect suibject to ithe following modifications;—

(1) The periods for -which a person may ’be authorised ito 
receive out-of-work benefit shall be periods not exceeding in the 
aggregate forty-four weeks.

(2) Notwithstanding anything in the Scheme no person shall, 
except by virtue of an authorisation given by the Joint Board 
under paragraph 3 of the Schedule to the Amendment -Order, 
1922, as amended by this Order, receive out-of-work benefit m 
the Fourth Special Period for periods amounting in the aggre­
gate to more than twenty -six weeks, and no person shall, whether 
by virtue of such an authorisation as aforesaid, or otherwise, 
receive out-of-work benefit in the Fourth Special Period for 
periods amounting in (the aggregate to more than forty-four 
weeks.

(3) Where a disabled person, as defined by sub-section (1) of 
Section 9 of the Unemployment Insurance Act, 1921, is in the 
opinion of the Joint Board by reason of his disability unable 
to undertake whole-time employment, the Joint Board may, not­
withstanding the. provisions of paragraph 3 (3) (b) of the 
Schedule to the Amendment Order, 1922, authorise that person 
to receive out-of-work benefit.

(4) The provisions of paragraphs/ 3 (1) '(b) and 3 (5) of the 
Schedule to the Amendment Order, 1922, shall cease to have 
effect, and paragraph 5 (1) (lb) of the same Schedule shall have 
effect, with the Omission of ithe words from “ or Where the 
benefit” to n within (the Fourth Special Period.”

2. (1) Clause 7 (1} of -the Scheme shall have effect jas if: for 
the word® “ which section ” there were substituted therein the 
words “and in section 5 (1) of (the Unemployment Insurance 
Act, 1923, and those sections {except paragraph (lb) of sulb- 
section (2) of Section 7 of the Act).”

(2) The Joint Board may by rules provide for the transition 
from the provision® of Clause 7 {!) of the Scheme to ithe same 
provisions as amended by this Schedule, and prescribe that a 
-period of consecutive 'days shall for the purposes of the scheme 
as amended as aforesaid begin or end on such days as may be 
prescribed, and that such a period may be inclusive or exclusive 
of Sundays.

3. The following shall be substituted for paragraph 5 of the 
Second Schedule to the. Scheme :—

“ 5. A period of unemployment shall not- be deemed to 
commence until the /date on- which the person insured under 
the scheme makes application for out-of-work benefit in 
the manner provided by the 'Scheme : Provided that rules 
may be imad-e by the Joint Board for allowing some earlier 
date to foe substituted for the date of application in cases 
in which good cause is shown for (delay in making appli­
cation.”

4. The Joint Board shall, in exercising the powers conferred 
upon them 'by this Schedule, give effect to any general direction 
which may from time to time be given by the Minister.

5. Save 'as in this .Schedule otherwise expressly provided, 
nothing herein contained shall operate so as to, deprive any 
person of, or to prevent any person from receiving, any out- 
of-work benefit, which he Would have been entitled to' receive 
if the provisions of this Schedule had not coma into force.

6. This Schedule shall foe construed as one with the Scheme 
and the Schedule to the Amendment Order, 1922.

RECENT CONCILIATION AND ARBITRATION 
CASES UNDER THE INDUSTRIAL COURTS 

ACT, 1919.
THE INDUSTRIAL COURT.

Sheet Metal Workers, .Coach Body Makers and Finishebs, 
ETC., at Eastleigh.—The Federation of Engineering and Ship­
building Trades v. .Southern 'Railway. Decision.—'Under 
Schedule B to Decision No. 728, Notes I. and II., the qualifica­
tions entitling a man to be classified as a Grade I. craf tsman are 
twofold, viz. :—

(а) To have served an apprenticeship to his trade
or

To have served in the various branches of his trade 
for a period of five years.

(б) To have become fully qualified in the skilled branches
of his trade. . .

Provided that a man possesses these qualifications and is em­
ployed by the Railway Company in his trade, he is entitled to 
the rate applicable to Grade I. of his trade. If, however, he 
is not employed in his trade, but is employed in some other 
occupation, the rate payable to him is not the rate of his trade 
but that of the occupation in which he is for the time being 
employed.: Issued 2nd May, 1923. (795.)

,Sth.tppt.hr, Stayers and Tubers, Eastleigh—Rates of Pay.— 
The Federation of Engineering and Shipbuilding Trad^ v. 
Southern Railway. Decision;—If the men normally engaged on 
tubing and staying are skilled platers or riveters, they are en­
titled to receive a rate as platers and riveters; otherwise, tue 
rate payable is that specified in Decision No. 728 for tuber® an 
stayers as such. The position of the men who, as an alterna ive 
to dismissal on account of slackness of trade, have /been offered 
andl accepted temporary employment as strippers at the strlPJ^s 
rate of pay does not appear to arise directly as a matter of t 
interpretation of 'Decision No. 728. Issued 2nd May, 1 
(796. J
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Millwrights, Eastleigh—Rates of Pay.—The Federation of 
Engineering and ShipbuiJ4ing Trades -y. Southern Railway. De­
cision.—In fixing a rate for millwrights in Decision No. 728, the 
Court intended that such rate should be paid to mill weights per­
forming the ordinary and customary -duties of their class. At 
the same time the Court specifiqfilly stated -that the rates set out 
in the Decision, are not intended to prejudice the position of men 
possessing 'Special qualification or skill, or employed under con­
ditions recognised by the management as entitling them to rates 
higher than those normally paid. The Decision should be 
applied in -that sense. Issued 2nd May, 1923. (797.)

Wagon Makers, Eastleigh—Range of Rates of Pay.—The 
Federation of Engineering and .Shipbuilding Trades v. 'Southern 
Railway. Decision.—The claim that the men concerned are en­
titled to the maximum rate of the range is not justified by the 
terms of Decision No. 728. Issued- 2nd May, 1923. {798.)

Holdikis-Up—Tender Work—Grading Adopted at Crewe.— 
The Boilermakers’ and Iron and Steel Shipbuilders’ Society v. 
London, Midland and' Scottish Railway. Decision.—In accord­
ance with- the method explained in paragraph 23 of Decision No. 
728 for applying a range of rates, the men are entitled to a 
basic rate of 37s. per week. The Decision is to operate as from 
1st April, 1923. Issued 2nd May, 1923. .{799.)

Saw Mill Labourers, Cowlairs—Grading—Assistants, Mates 
and Helpers.—The Workers’ Union v. London, and North 
Eastern Railway. The Union claimed that the uneu should be 
classified as sawyers’ helpers and should be paid a basic vrate of 
34s. per.week. Decision.—On the evidence before them, the 
Court were of opinion that the men in question did not fall in 
the dates -described in Decision No. 728 as “ -assistants, mates 
and1 helpers.” Issued 2nd May, 1923. (800.)

Fitters’ Helpers, Eastfield—Running Shed Differential— 
Range of Rates of Pay.—The Workers’ Union v. London and 
North Eastern Railway. Decision.—Under the Industrial Court 
(Procedure) Rules, 1920, the Court were concerned in these pro­
ceedings only with .the interpretation of Decision No. 728'. The 
Company are carrying out the procedure laid down for the appli­
cation of that Decision in the case of a range of rates, and 
accordingly the Union’s application on this point; failed. On the 
question of running shed differential, the Court declared that 
Decision No. 728 provided no: differential in the case of the men 
concerned. Issued 2nd May, 1923. (801.)

Smiths’ Strikers, Boilersmiths’ Strikers, Strippers and 
Flanging Squad, eto.—Rates of Pay at St. Rollox—Range of 
Rates.—The Workers*  Union v. London, Midland and Scottish 
Railway. Decision;—The Company are carrying out the procedure 
laid1 down in Decision No. 728 in regard to the rates of pay and 
the Union’s claim that the men concerned are entitled to the 
maximum rate of the range is not justified by the terms of the 
Decision. Issued May 4th, 1923. {802.)

Brush Hands, Coach Washers,. Coach Cleaners—Grading 
Adopted at the St. Rollox . Works.—The. Workers’ Union v. 
The London, Midland'and Scottish Railway. Decision].—The men 
concerned are properly classified as carriage ..cleaners and washers 
and the rate paid -falls within the range of rates scheduled for 
that occupation in Decision No. 728. Issued 4th May, 1923. 
(803.)

Saw Mill Labourers, St. Roelox—Assistants, Mates and 
Helpers.—The Workers’ Union v. The London, Midland and 
Scottish Railway. Decision.—On the evidence before them, the 
Court are of opinion that the men in question do not fall in the 
class described in Decision No. 728 as “ assistants, mates and 
helper®;” The claim for an additional 4s. per 'week for men 
engaged on the heavier work is not one which; can be raised as 
a point of interpretation. Issued 4th May, 1923. (804.)

Machinists^ Cowlairs-—-Grading—^Turret Lathes and 
Boring Machines.—The Workers’ Union v. The London and 
North Eastern Railway. The Union contended that certain men 
engaged on turret lathes were responsible for the correct produc­
tion of the articles required. It appeared that in every new 
job, the' foreman superintended the production of the first few 
articles, but on the placing of any similar job, after this, the 
machinist himself set up the work and machine and was 
responsible for the correct production of the articles. Decision. 
—The machinists may be regarded as working without ‘special 
supervision, and are therefore entitled to be hated under Grade 
III. Effective' as from 1st April, 1923.

The men engaged on .boring machines are employed in drilling 
plain holes, in practically every case with the aid of self-setting 
.jigs, which the men themselves do not prepare. These men have 
been placed in Grade IV., as skill in the operation is not required;. 
On certain of the machines,, the driller may have to insert a 
baring bar as a steadying pin, and to use' a cutter for the pur­
pose, of flattening the face of the hole; These men have been 
placed in Grade III. Decision.—The Court find that this grading 
is not inconsistent with the terms of Decision No. 728. Issued 
10th May, 1SC3. (805.) .

Boilermakers, Heaton Running Sheds—Night Shift Pay- 
ment-^Schedule F—Decision No. 728.—The Boilermakers’ and 
Iron andl Steel .Shin-builders’ .Society v. The London and North 
Eastern Bailway. Under Schedule F to Decision No, 728 the 
day shift is from 6 a.m.' to 6 p.m. arid the night shift 6 p.in. 
to 6 a.m., and shifts running into both day and night shifts' are 
intermediate. All ordinary time worked .in ‘the night period, 
whether night shift or 'intermediate, shall be paid for at a rate 
and a third. The men concerned work in two 'shifts, one 7.30 
a.m. to 5 p.m., the other commencing at 10.30 p.m. and finishing

at 7.30 a.m. The difference between the parties was 
tt j il6 payment of the latter shift. Decision.—
Under the Industrial Court (Procedure) Rules, 1920, the Court 
were concerned in these proceedings only with the interpretation 
of Decision No. 728, it not being within the authority of the Court 
to consider the claim on its merits. In these circumstances the 
Court decided that the company’s interpretation was not incon­
sistent with the terms of Decision No. 728. Issued 10th May, 
1923. (806.) J

Co-operative Societies’ Employees—West Lothian A rf.a— 
Annual Holiday with Pay.—Co-operative Wages Board repre­
senting Armadale, Bathgate, Broxburn, Hillwood, Crofthead and 
West Benhar Co-operative Societies v. National Union of Distri­
butive and Allied Workers. Decision.—The Court decided that- 
the following clause should be inserted in the annual agreement 
for 1923:— 6

In addition to the customary and statutory holidays now 
paid for, employees with at least a year’s service to have 
12 consecutive days’ holiday in the year 1923 with full pay. 
Employees with less than a year’s service to have consecutive 
days holiday, with full pay, equivalent to one day for each 
month’s service. Issued 11th May, 1923. (807.)

Newspaper Offices, Manchester—Engineers and Others— 
Wages—Proposed Reduction.—Certain morning and evening 
newspaper offices in Manchester v. Electrical Trades Union and 
Amalgamated Engineering Union. Decision.—The Court decided 
that the rates of wages of the men concerned shall be reduced by 
7s. 6d. per week on and after the first pay day in June, 1923, a 
further 5s. per week on and after the first pay day in September, 
1923, and a further 5s. per week.on and after the first pay day in 
December, 1923. Issued 23rd May, 1923. (808.)

Machinists, Cowlairs—Grading—Screwing Machines.— 
Workers’ Union v. London and North Eastern Railway. The 
Workers’ Union claimed for the-upgrading of certain machinists 
at the Oowlairs workshops. The men concerned are engaged on 
screwing machines, and have been placed in Grade IV. in the 
application of Decision No. 728. In the case of an alteration from 
one job to another, the foreman supervises the first cut. The 
need for .skill on the part of the machinist arises only at the 
beginning of each new operation when he uses a lever, again 
locking the die to its cutting position. In the majority of railway 
shops the work is carried out by youths and boys.—Decision.— 
Having regard to the amount of supervision required and to all 
the circumstances the Court decided that the men concerned do 
not come within Grade HI., but as the men may be employed on 
Work of varying difficulty arid responsibility, the management 
should have regard to paragraphs 28 arid 29 of Decision No. 728, 
with the object of determining whether any arid What re-adjust­
ment of rates higher than the Grade IV. rate should be made in 
particular cases. In the event of any re-adjustment being made 
the same should operate from the date of the decision. Issued 
23rd May, 1923. (809.)

CONCILIATORS, SINGLE ARBITRATORS AND AD HOC 
BOARDS OF ARBITRATION APPOINTED BY THE 
MINISTER OF LABOUR.

Men on Morgan Gas Machines : Gorseinon.—Iron and Steel 
Trades Confederation v. South Wales Siemens Steel Association. 
Difference: Review of the circumstances appertaining to output 
in the melting shops of the steel works of the Grovesend Steel 
and Tinplate Company, Limited, Gorseinon, since the date of the 
hearing by the Board (which issued its award on 29th January, 
1923, see Labour Gazette for February, 1923, page 74), in view 
of the Volume of output of furnaces worked by the gas machines 
having fallen so low as not to have provided the men on their 
tonnage rates with wages equivalent to their old datal rates. 
Board of Arbitration: Sir William W. Mackenzie, K.B.E., K.C. 
(Chairman), Mr. W. Simons (Employers’ representative) and Mr. 
W. Dodgson (Workpeople’s representative). Award: A retro­
spective payment of the tonnage rates should be made to the men 
concerned from the beginning of the first pay period following 
29th January, 1923, to 28th April, 1923, on the basis of an assumed 
output of 510 tons per full week (and proportionately for any 
part of a week) from each furnace in operation during the week 
after taking into account the rates already paid by the employers 
to the men concerned; in other respects the award of 29th 
January, 1923, should continue. Issued 14th May, 1923. (I.R. 
389/5/1923.)

Boot and Shoe Operatives—London.—Employees’ side v. 
Employers’ side of the Board of Conciliation and Arbitration for 
the Boot and Shoe Trade of London. Difference: As to the 
number of qualities of material into which glace kid should be 
divided, for the purpose of compiling a piecework statement for 
macEine-sewn turn shoes under paragraph 2 of the National Con­
ference Agreement, Umpire: Mr. W. Addington Willis. Award: For 
the purpose of compiling the said piecework statement the Board 
should divide the grades of material and workmanship in glace 
kid into four classes or qualities. Issued 28th May, 1923. {I.R. 
113/2/1923.)

Plumbers : Glasgow.—United Operative Plumbers’ and 
Domestic Engineers’ Association of Great Britain and Ireland v. 
Glasgow and West of Scotland. Plumbers’ and Domestic Engineers’ 
(Employers) Association. Difference: Whether operative 
plumbers who were employed on work in connection with the 
Gleneagles Hotel and employed at the job were entitled to country 
allowance. Arbitrator: Mr' James Macdonald. Award: Opera­
tive plumbers engaged or taken on at the job were entitled to 
country allowance. Issued 16th May, 1923. (I.R. 857/2/1923.)



AGREEMENTS NEGOTIATED BY OFFICERS OF THE 
MINISTRY OF LABOUR.

Tugboatmen : Cardiff.—Transport and General Workers’ 
Union v. Bristol. Channel Tugboat Owners’ Association. Differ­
ence : Attempt by the men to introduce a rota system and a 
system of pooling, without reference to the employers, in regard 
to the meeting of vessels by tugboats. Agreement: The men 
would not again attempt to interfere with the proper carrying 
out of the owners’ contracts or working of the boats; and the 
owners would take steps to bring the contract books up to date. 
Signed 31st May, 1923. (I.R. 1057/1923.)

Road Transport Workers : Cardiff and District.—Trans­
port and General Workers’ Union v. Cardiff and District Com­
mercial Road Transport Association. Difference : Proposal for 
reductions of 7s. 6d. per week in the wages of motor lorry drivers 
and of 3s. in the wages of horse drivers. Agreement : A re­
duction of Is. per week should take place as from the 4th or 5th 
May, according to commencement of pay week, -bringing the 
weekly minimum, rates to 60s. 6d. for motor drivers and 52<s. for 
horse drivers for a 48-hours week. All other conditions should 
remain unchanged. These rates should operate for a period of 
not less than three months, and a joint meeting of the parties 
should take place prior to the expiration of the period for the 
purpose of reviewing the position. Signed 4th May. 1923. (I.R. 
301/2/1923.)

Operative Bakers : DuNDEE.^Scottish Operative Bakers’ 
Society v. Dundee Master Bakers’ Association. Difference : Pro­
posal to reduce wages by 11s. per week and to increase hours to 
48 per week. Agreement: Wages should be reduced by 2s. per 
week, to a minimum of 78s. per week, as from the first pay week 
in May, and by three further cuts of 2s. per week in Juife, July 
and August. Working hours should be 45 and 46 per week where 
■previously they were 45 and 47. Overtime, holidays, conditions 
as to apprenticeship and other conditions were fixed. Agreed 
1st May, 1923. (I.R. 469/1923.)

Bakers: Carnoustie.—Carnoustie Branch of the Scottish 
Union of Operative Bakers and Confectioners v. Carnoustie Master 
Bakers*  Association. Difference: As to the terms affecting the 
new working agreement for 1923 and 1924. Agreement: On the 
19th May, 1923, the wages paid to operative bakers should be 
reduced to 67s. per week, the hours worked under the existing 
agreement to continue, viz., 45 hours per week—7| hours per 
day; employers employing less than 5 men—47 hours per week. 
Men should receive an additional 2s. 6d. per week for early start. 
The Union should waive control of apprentices’ wages. The 
agreement should remain in operation until the last pay day in 
April, 1924. In the event of either party -desiring alteration on 
the expiry of the agreement, .one month’s notice should be given. 
A Joint Committee should be appointed to deal with all matters 
affecting wages and working conditions. Agreed 9th May, 1923. 
(I.B. 489/1923.)

Flint Glass Makers.—-National Flint Glass Makers’ Society 
v. British Flint Glass Manufacturers*  Association. Difference: 
Proposal to reduce wages by 3d. per move. Agreement: A reduc­
tion of 3d. per move should come into operation on the last day 
in June, 1923. Agreed — May, 1923. (I.R. 668/1923.)

TRADE BOARDS ACTS, 1909 AND 1918.
ORDERS.

Orders confirming minimum rates of wages as fixed and as 
varied by the following Trade Boards have been made under 
Section 4 (2) of the Trade Boards Acts, 1918 :—

Rope, Twine and Net Trade Board (Great Britain).
Order R. i(37) and (38), -dated 23rd May, 1923, confirming 

general minimum time-rates, piece-work basis time-rates and 
overtime rates (as varied) for female workers employed in the 
net section of the trade, and confirming general minimum piece­
rates (as varied and fixed) for female home workers, and specify*  
ing 4th June as the date from which the rates become effective.

General minimum time-rates:—6|d., 6|d. or 6|d. per hour, 
according to occupation, for female workers of 18 years of age 
and over, with lower rates for' younger workers.

Piece-Work basis time-rates:—7^d., 7d. or 6|d. per hour, 
according to occupation, for all female workers.

Hat, Cap and Millinery Trade Board (Scotland).
Order H.M.S. (13), dated 1st June, 1923, confirming general 

minimum time-rates (as varied) for female learners (other than 
those in their first year of employment) in all branches of the 
trade, except the Wholesale Cloth Hat and Cap Making Branch, 
and specifying 4th June as the date from which- the*  rates become 
effective.

The general minimum time rates for learners in their second, 
third and fourth years of employment are 2£d., 4d. and 5|d. 
per hour respectively for Area A, and 2d., 3|d. and 5d. per 
hour respectively for Area B. These areas are defined in the 
above mentioned Order H.M.S. (13).

The definitions, conditions and provisions governing the 
applications of the minimum rates are set out in H.M.S. (14).

Jute Trade Board (Great Britain).
Order J. (28) and <(29), dated 4th June, 1923, confirming (i) 

a piece-work basis time-rate (as fixed:) Of 7^d. per hour and 
overtime rates (as varied) for female Weavers in Great Britain 
outside the areas of Aberdeen, Barrow-in-Furness, Carnoustie, 
Dundee and Tayport; and (ii) general minimum piece-rates (as 
fixed) and overtime rates (as varied) for female weavers em­
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ployed on hessian weaving in Aberdeen, Bafrow-in-Furness 
Dundee and Tayport, and specifying 11th June as the date from 
which the rates become effective.

NOTICES Of PROPOSAL.
Notices of Proposal to vary and fix minimum rates of wages 
■have been issued, by the undermentioned Trade"Boards :—

Made-up Textiles Trade Board (Great Britain).
Proposal, M.T. (6), dated 31st May, 1923, to vary, by 

reduction, the general minimum time-rates, piece-work basis 
time-rates and overtime rates for male and female workers.

Jute. Trade Board (Great Britain).
Proposal, J. (30), dated 4th June, 1923, to fix a piece­

work basis time-rate and to vary overtime rates . for ail 
female weavers employed on piece work in the area of 
Carnoustie.

Button-making Trade Board (Great Britain).
Proposal, V. (11), dated 7th June, 1923, to Vary, by re­

duction, minimum rates of wages for all female workers.
Particulars of the proposed variations may be obtained by 

reference to the London and Edinburgh (Jazettes.

CHANGES IN MINIMUM RATES OF WAGES DUE TO AN 
ALTERATION IN THE “ COST-OF-LIVING ” FIGURE.
The “ cost of living ” index figure having fallen to 70, as 

recorded in the May issue Of this Gazette, the minimum rates 
of wages effective from 1st June, 1923, are those applicable 
during the period when the “ cost of living ” figure falls within 
the, limits specified by the respective undermentioned Trade 
Boards.

These rates will remain in operation so long as the “ cost of 
living *’ figure remains within the limits so specified.

Boot and Shoe Repairing Trade Board (Great Britain).
The rates applicable are those set out in the Board’s Notices

D. (19) , (20) and (21) for the period When the “ cost of living ’ 
figure is 70 or below. The principal rates operative during this 
period are as follows:—

General minimum time-rates
(A) JfaZe IForAers.
(i.) Surgical bootmakers, Is. 7d. per hour; (ii.) male workers 

of 21 and Over with at least three months*  experience in 
operating (a) power sole stitchers or both power sole Stitchers 
and Blake (or Richardson) machines, and employed- whole time­
in operating such machines, 72s.. per week; (b) Blake or Richard­
son machines, and employed whole time in operating such, 
machines, 67s. per week;- (iii.) pressmen responsible for cutting 
and costing, 67s. per Week; (iv.) foremen and managers, 72s. 
per week ; (v.) male Workers other than those specified above, 
57s. per week; (vi.) learners and apprentices: Lower rates 
operate for these younger workers, providing -conditions laid 
down by the Trade 'Board are complied with.

(B) Female Worlcers.
(i.) Surgical bootmakers, Is. 7d. per hour; (ii.) foremen and 

managers, 72s. per Week; (iii.) workers (other than learners) 
employed on benching and/or finishing, 57s. per week; (iv.) all 
other workers of 21 and over, 40s. per week; (v.) learners and' 
other younger workers: Lower rates are in operation.

A guaranteed time-rate of 72s. per week is effective for fore­
men and managers, and for female workers employed aS foremen- 
and managers a guaranteed time-rate of 67s. is in force.

General minimum piece-rates:—The rates for repairing and' 
certain items of surgical work set out in the Board’s notice- 
D. (21) must be reduced by 12^ per cent., and the rates for 
making (except the items of surgical work referred to above) set 
out in the same notice must be reduced by 5 per cent.

Note.—A week means a week of 48 hours.
Brush and Broom Trade Board (Great Britain).

The rates applicable as from 1st June, 1923> are those set 
out in the Board’s Notices M. (35), (36) and (37) for the period 
during which the “ cost of living ” figures is less than 71 and 
not less than 66.

The principal rates operative, during this period are as- 
follows:—

General minimum time-rates:—(a) Male workers of 21 years- 
of age and over employed on (i.) certain specified occupations, 
Is. l^d. per hour; (ii.) all other operations, 10fd. per hour; 
(b) Female workers,, (i.) pan hands (all ages), 6^d.., lOd. or 
Is. l^d. per hour, according to nature of work) ; (ii.) other 
Workers of 21 years of age and over, 6|d. per hour; (c) lower 
rates for younger male and female workers, learners and appren­
tices;

Guaranteed time-rates for female, learners, 2|d. to 5|d. per 
hour, according to age at entry and experience.

Piece-work basis time-rates: (a) Female workers (other than- 
pan hands), 7d. per hour; (b) female pan hands (other than 
learners), 7d. and lid. per hour, according to the operations*  
on which employed. #

General minininm piece-rates:—A reduction of 22| per cent, 
from the rates specified in the Board’s Notice M. (37);.

Chain Trade Board (Great Britain).'
The rates applicable for making hand-hammered chain {irovi1 

iron supplied by employers) are those set out in the Board 
Notice C. (15), less 5 per cent, while the “ cost of living ” figur6! 
is more than 63 but not more than 72.
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Paper Bag Trade Board (Great Britain).
The rates applicable, per Week of 48 hours, are those set out 

in the Board s Notice P. (9) for the period when the “. cost of 
living ” figure is less than 71 but not less than 61, and are 
summarised below.

General minimum time-rates:-—
(A) Male Workers.
(i.) Machine tacklers, 23 years of age and over, 66s., with 

lower rates for younger workers; (ii.) paper-bag cutters, 23 
years, of e and. over, 60s.,. with . lower rates .for .younger 
workers; (m-) - hydraulic pressers,- . slitters, .stock-keepers, 
packers and despatchers,: of 21 years of age and over, 52s. 6d., 
53s. 6d., 55s., 57s. during the first, second, and third twelve 
months, and subsequent employment in the. same- occupation 
respectively ; (iv.) all other workers other than learners,. 52s. 6d., 
with lower rates for learners.

(B) Female Workers, including homeworkers, 29s., with lower 
rates for learners.

Pieqe-work basis time-rate for ail . female workers,. 31s. 
Paper Box Trade Board (Great Britain).

The rates applicable, per Week of 48 hours, are those set out 
in the Board’s Notice' B. (10). for the period when the- “cost 
of living ” figure is less than 71’ but not less than 61, and are 
summarised below.

General minimum time-rates
(A) Male Workers.
(i.) Machine minders, die'makers, forme setters, cutters (in­

cluding shears and guillotine.) and head stock-keepers of 23 
years of age and over, 66s., With lower rates for younger 
workers; (ii.) all other male workers other than learners, 49s., 
with loWer rates: for learners.

(B) Female other than learners, 29s. 6d., with lower
rates for learners.

Piece-work basis time rates^(i.) Male workers, other than 
those specified in <(A) (i.) above, 54s. 6d.; (ii.) female workers, 
31s. 6d.
Perambulator and Invalid Carriage Trade Board (Great Britain).

The rates applicable, per hour, are those set out in the Board’s 
Notices I. (14) and (15) for the period when the “ cost of 
living ’’ figure is less than 72 and not less than 63, and are 
summarised below.

General minimum time-rates-:—
(i.) Workers of 21 years of age and Over, employed on cer­

tain specified operations,’ rates ranging from ll|d. to Is. 4fd. 
for male workers, and from 7d. to 9|d. for female workers, 
according to operation and grade of Worker.

(ii.) Other workers of 21 and over, ll£d. for male workers 
and 6jd. for female workers, with lower rates for younger 
workers and apprentices.

Piecework basis time-rates, 10 per cent, above appropriate 
general minimum- time-rates (except in the case of’ apprentices).

Particulars of the minimum rates of wages referred to above 
may be obtained by reference to the London and Edinburgh 
Gazettes.
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Act, 1918. The Commissioner shall forward a copy of each such 
statement to the .Minister.

6. If any person claims to be heard at the Enquiry as a person 
affected, such person shall furnish to the Commissioner within 
such time as the Commissioner may direct a summary in writing 
of the evidence which, he desires to give at the Enquiry. The Com- 
'mEssroner' shall "forward a copy of each such summary to the 
Minister.

7. The Commissioner may exclude any statement or evidence
which appears, to him to be irrelevant to the Enquiry or to involve 
Unnecessary repetition of arguments already stated or of evidence 
already given. -.......— ■'

8. Subject to the provisions of the First Schedule to the Trade 
Boards Act, 1918, and to these regulations all the proceedings 
shall be. conducted in such manner as the Commissioner may 
direct. -

Given under the Official Seal of the Minister of Labour this 
15th day of May,’ in the year One‘Thousand Nine' Hundred and 
Twenty-Three.

H. J. Wilson,
Secretary of the Ministry of Labour.

STAMPED OR PRESSED METAL WARES TRADE; 
PUBLIC ENQUIRY.

The Minister of Labour has caused, a Public Enquiry to be held, 
under the provisions of the first schedule to the Trade'Boards Act, 
1918, as the result of objections received to the proposals con­
tained in his Notices of Intention and Draft Special Orders amend­
ing the Definition of the Stamped or Pressed Metal Wares 
Trade and making certain consequential amendments in the 
Definition of the Button-making Trade for purposes of the Trade 
Boards Acts. (See Labour Gazette for April, 1923, page 153.)'

The Commissioner holding the inquiry is Sir William Maci 
kenzie, K.C., K.B.E. Sittings were held at 5, Old Palace Yard, 
S.W. 1, on Wednesday and Thursday, 6th and 7th June, at which 
evidence was received from the Stamped or Pressed Metal Wares 
Trade Board, the Engineering and the National Employers’ 
Federations, the Association of British' Steel Pen Makers, the 
Penworkers’ Federation, the National Union of Manufacturers 
(Incorporated), and from individual employers.

The sittings will be resumed in Birmingham on Tuesday, 19th 
June, at the Council House;

Communications in connection' with the inquiry should be 
addressed to the Commissioner ait 5, Old Palace Yard, London, 
S.W. 1;

OFFICIAL PUBLICATIONS RECEIVED
RELATING TO LABOUR.

Census.—(1) Census of England and Wales, 1921. (a) 
of Essex, (b) County of Kent, (c) G’ouniy o/ Surrey. i(S.O. 
publications : price 12s. 6d., 14s., 10s.) (2) C’enstZs o/ 
1921. Vol. I. Part 34, tfnunty of Stirling. Part 35, County of 
Sutherland. Paxt 56, County of West Lothian. Part 37, 
<?/ Wigtown. (S.O. publications : price 7s., 3s. 6d., 5s. 6d., 4s.)

REGULATIONS.
GENERAL REGULATIONS dated 15th May, 1923, made by 

the Minister of Labour under paragraph 9 of the First 
Schedule to the Trade Boards Act, 1918, for the conduct 
of an Enquiry (and of all proceedings preliminary and inci­
dental thereto) with regard to a Draft Special Order made 
by the Minister under the Trade Boards Acts, 1909 and 1918. 
The Minister of Labour in pursuance of the powers conferred 

? hl?ni X Para,graPh 9 S the First Schedule to the Trade Boards 
Act, 1918, and of every other power him thereunto enabling, 
hereby makes the following regulations for the conduct of an 
inquiry (and of all proceedings -preliminary and incidental 
"hereto) With regard to a Draft Special Order made by him under 
the Trade Boards Acts, 1909 and 1918:—

1. ̂ The Enquiry shall be opened at such time' and place as may 
be fixed, with the approval of the Minister, by the person 
appointed by him to hold the Enquiry (in these regulations referred 
to as the Commissioner), and not less than fourteen days’ notice 
of the time and place so fixed shall be sent by post by the Com- 
nussioner or on.his behalf to all persons who have sent to the 
Minister any objection to, the Draft Order Which the Minister does 
not consider to be Of a frivolous character. u

Provided that the non-receipt of such notice by any such person 
shall not invalidate the proceedings or render necessary an 
adjournment of the Enquiry.

2. The Cominissioner may also notify in like manner any Other
persons appearing to him to be affected, and shall give notice 
think fit J-W' Enquiry in such manner as he may

ponunissioner may adjourn the Enquiry from time to time 
as he thinks fit, and1 may hold adjourned sittings at any place 
I01’W‘co^yenieiice of persons entitled to be heard.

4- The Commissioner may give such directions as he thinks fit 
i? °Tder in which-the persons appearing "at the Enquiry 

snail be heard-,
Person who has not made objections to the Draft 

A a?C01;dance with the First Schedule to the Trade Boards 
ct, 1918, claims to ajppear at the Enquiry as ah objector, such 

person shall furnish to -the Commissioner within such time as the' 
.^^■^ssiOner may direct a Statement of his objection in writing 

tee manner provided by the First Schedule to the Trade Boards 

Ex-Service MEN.-^—JBeport on the present position and future 
prospects of ex-Service men settled on the land in England and 
TTcrZes. Ministry of Agriculture and Fisheries. i(S.O. publica­
tion : price 6d.) (^ee. also- page 200 of this Gazette.)

Friendly Societies.—Registered provident societies in, Great 
Britain. General Summary, 1920-1921. (S.O. publication : price 
3d.)

National Health Insurance.—<(1) NiniA. report on the work 
of the National Insurance Audit Department, 1922. Treasury. 
(S.O. publication : price 9d.) (2) 2Vhiio?ioZ Insurance Fund Ac­
counts {Appendix). Receipts and payments for year ended 31s£ 
Deeem.&er, 1920. (Cmd. 1881 : price 3d.)

Poor Law Relief.—/Statement showing the rate moneys and 
other moneys expended and received during the financial year 
ending 31st March, 1921, 6?/ Boards of Guardians and other local 
authorities charged with, the administration of the laws relating 
to the relief of the poor in England and Wales. (Fart I. of the 
Annual Local Taxation Returns, England and Wales, 1920-1). 
Ministry of Health; (S.O. publication : .price 3s. 6d.)

Savings Banks.—(1) Post Office Savings Banks Fund^ Fund 
fbr the Banks, for Savings, Friendly, Societies Fund—Aecounts 
showing the interest accrued in respect of securities standing in 
the names of the Commissioners for the reduction of the National 
Debt, 1921. Treasury. ((S.O'. publication, price 2d.) (2)
National debt (savings banks and friendly societies). Account, 
6th August, 1817, to 2Dth November, 1919. Treasury. (H.C. 
59 : price 3d.)

Unemployment Insurance.—National Insurance CUnemploy- 
ment) Acts, 1911 to 1919, 1920, 1921. Unemployment Fund Ac^ 
count, (d) 1920-21. (H.C; 57 : price 3d.).. . (b) 1921-22. (H.C. 
84 : price 2d).-).

Vital Statistics.—Begistrar-GeneroFs statistical review of 
England and Wales, for the -year 1921. Ta&tes, Part II. Civil 
(New Annual Series, No. I.) (S.O. publication : price 5s.)

Workmen’s' Compensation.—-(1) TKor^men’s Compensation 
(No.- 2) Bill. Explanatory memor'andumi {Cmd. 1876': price 
2d.) (2) ErnlploydrS^ Liability Insurance: . Undertaking, given by 
the 'Accident Offices Association bn behalf off its constituent in­
surance offices. ;(Chid.• 1891 : price 2d.). (See also.page: 198.of 
this Gazette.)
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GOVERNMENT CONTRACTS.

LIST OF NEW CONTRACTS, MAY, 1923.

ADMIRALTY.
(CONTRACT AND PURCHASE DEPARTMENT.)

Alternators and Spares: Newton Bros. (Derby), Ltd., Derby.— 
Ammunition Hoists: Veritys, Ltd., London, W.C.—Battery 
Boxes: A. C. Cossbr, Ltd., London, N.; Lawson & Co., Glasgow. 
—Beech Wedges: Bartlett, Bayliss & Co., Ltd., Bideford, Devon; 
Bowerman & Sons, Ltd., Bridgewater, Somerset; C. R. Claridge, 
Exeter; J. G. Foster, Emsworth, Hants; East & Son, Ltd., Berk- 
hamsted, Herts; J. Jones & Son, Ltd., Larbert, Stirlingshire.— 
Bilge Blocks, Double Web Type, for Floating Dock: Sir W. G.. 
A rm strong, Whitworth & Co., Ltd., Newcastle-on-Tyne.—Bolts, 
Bright Steel, Nuts, Studs and Screws: E. H. Bentall & Co., Ltd., 
Maldon, Essex; C. Richards & Sons, Ltd., Darlaston; J. C. 
Prestwich, Ltd., Atherton, near Manchester; E. Mercer, Ltd., 
Hollinwood, near Manchester.—Boots for Boys: R. Coggins & 
Sons, Ltd., Raunds.—Boots, Half: St. Crispin Productive Society, 
Ltd., Raunds; Owens, Smith, Raunds.—Calico, Red: Calico 
Printers Association, Ltd., Glasgow.—Candles: Palmer & Co., 
Ltd., London, E.; Price’s Patent Candle Co., Ltd., London, S.W. 
_ Canvas, R. N. and M. N.: Richards, Ltd., Aberdeen; Webster 
& Sons, Arbroath.—Carbon Tetrachloride: Albright & Wilson, 
Ltd., Oldbury.—Cases, Tobacco: A. Lloyd & Sons, Ltd., London,. 
S.E* ; E. Marshall, Plymouth.—Chain, Mooring, and Gear: N. 
Hingley & Sons, Ltd., Dudley; Earl of Dudley’s Round Oak 
Works, Ltd., Brierley Hill.—Chain, Rigging: W. Griffin & Sons, 
Ltd., Cradley Heath.; J. B. Homer & Son, Oradley Heath.— 
Cloth, Blue, No. 2: H. Booth & Son, Gildersome; Calbeck Bros., 
Ltd., Wakefield; A. W. Hainsworth & Sons, Ltd., Parsley; J. 
Hainsworth & Sons, Parsley; Wm. Lupton & Co., Leeds.—Cloth, 
Linen buck: Ulster Weaving Co., Ltd., Linfield, Belfast.—Cocks, 
Gunmetal and Plated: E. Barber & Co., London; J. Blakeborough 
& Sons, Ltd., Brighouse; Hayward-Tyler & Co., Ltd., London; 
W. Hepton & Son, Leeds; Hyde & Sons, Wolverhampton; The 
Stroud Metal Co., Ltd., Stroud, Glos.—Collars, Stiff (G.P.O): 
Bryce & Weston, Ltd., Londonderry.—Collars, White Soft: John 
Desmond & Co., Ltd., Londonderry.—Drills, High Speed: T. 
Firth & Sons, Ltd., Sheffield.—Drysaltery: F. Allen & Sons 
(Poplar), Ltd., London, E.; Jessop & Co., London, E.C.; Liver­
pool Borax Co., Ltd., Liverpool; Rosin & Turpentine Import Co., 
Ltd., London, E.C.; Skilbeck Bros., London, E.C.—Electrodes: 
Quasi Arc Co., Ltd., London, S.W.—Enamels: Indestructible 
Paint Co., Ltd., London, E.;. Jenson & Nicholson, London, E.— 
Engine, Fire: Merryweather & Sons, Ltd., London, S.E.—Engine, 
Oil: Campbell Gas Engine Co., Halifax.—Files and Rasps: S. 
Osborn & Co., Ltd., Sheffield; J. J. Saville & Co., Ltd., Sheffield; 
H. Rossell & Co., Ltd., Sheffield; T. Turner & Co. (Sheffield), 
Ltd., Sheffield; Cammell, Laird & Co., Ltd., Sheffield.—Flags, 
Bunting, English and Foreign: Adam & Lane & Neeve, Ltd., 
London; W. Cockshaw, Leeds; Kirk, Hall & Co., Leeds; Porter 
Bros., Ltd., Liverpool; E. W. Perrett, London; J. W. Plant & 
Co., Leeds; E. Riley & Co., Ltd., Leeds; J. Smith & Co.

. (London), Ltd., London, E.; A. Smart & Sons, Ltd., London, 
SE_Framework for Panels: Westminster Engineering Go.,
Ltd’ London, N.W.—Gauges, Pressure: Dewrance & Co., 
London; G. Salter & Go., Ltd., West Bromwich.—Gunmetal 
Articles, Miscellaneous: Barr & Cd., Greenock; Carron Go.; >al*  
kirk; Dodd & Oulton, Ltd., Liverpool; Gabriel & Co., Binning- 
ham; J. J. Hardy & Sons, Ltd., Hartlepool; Sir J; Laing & Sons; 
Ltd., Sunderland; Player & Mitchell, Birmingham; E. Showell & 
Sons, Ltd., Birmingham; The Stroud Metal Co., Ltd., Stroud, 
Glos. ; T. Wilson & Sons (Swalwell), Ltd., Swalwell-on-Tyne.— 
Hawsers, Steel,Wire: Edwin Ellis & Co., Ltd., London, K.
Hose Fittings, Gunmetal: E. Barber & Co., London; J. Downton 
& Cd., Ltd., London; Sir J. Laing & Sons, Ltd., Sunderland; The 
Stroud Metal Co., Ltd;, Stroud, Glos.—Lagging of Steam; and 
Exhaust' Pipes: Hobdell Way & Co., Ltd.; London, E. Lead 
Sheet and Pipe, etc.: Walkers, Parker & Co., Ltd., London; 
Locke, Blackett & Co., Ltd., Newcastle-on-Tyne; Locke, Lam 
caster & W. W. & R. Johnson & Sons, Ltd., London.—Line” 
for Hydrographic Stores: Broadway Damask Co., Ltd., Belfast.
Machine, Drilling and Tapping: H. W. Kearns ’
Broadheath, near Manchester?—Methylated Spirit: Methylating 
Co., Ltd.’, London, E.C.—Morocco Skins, Buffalo Hides, etc.: 
Thomas Cundall, London, S.E.; J. T. Hart & Sons, London, 8.B.; 
J. & A. Hillman, Ltd., Dudley; 8. E. Norris & Co. JLtd., London, 
E_ Paint. Oxide of Zinc: Locke, Lancaster & W. W- ® R- John­
son, Ltd., London, E.C.—Paint, White Lead: Walkers, Parker 
& Co,, Ltd., Chester.—Pipes, Charging: United Flexible Metallic 
Tubing Co., Ltd., Ponders End; Power Flexible Tubing Co., Ltd., 
London, N—Rope, Steel Wire: Binks Bros., Ltd., London, K; 
Caledonian Wire Rope Co*,  Ltd., Airdrie; Graven & Speeding 
Bros., Sunderland; E. Ellis & Co., Ltd., London, E.; B. ©• 
Newall :& Son, Ltd.; Liverpool; Whitecross- Go., Ltd., Warring­
ton _Shirts, White Soft: Salisbury Manufacturing Co., London, 
E_ Silver Solder: E. W. Oakes & Go.; Ltd.,; Sheffield.—Socks ami
Stockings: A. E. Hill, Ltd., Wigston; A. Kemp, Leicester; F. 

Main; South Wigston; R. W. Myhill ■& Go., Leicester; Alfred 
.Yates- & Go., Leicester.—Solder: E. Austin & Sons (London) 
Ltd., London; E.; Quirk; Barton & Burns (St. Helens) , Ltd. St*  
Helens, Lancs.; J. Ratcliff & Sons, Ltd., Birmingham; Sheldon 
Bush & Patent Shot Co., Bristol.—Steam Heating Equipment: 
Dilworth & Carr, Ltd., Preston.--Steel Boiler Plates: Leeds 
Forge Co., Ltd., Leeds.—Steel Lockers: F. Braby & Co., Ltd. 
Glasgow; Estler Bros., London, E.; G; A. Harvey & Co*  
(London), Ltd., London, S.E.; J. Sankey & Sons, Ltd., Welling­
ton.—Steel, Tool: W. Oxley & Co., Ltd*,  Botherham.—Steel, 
Wire, Line and Strand: R. S. Newall & Son; Lid:, Liverpool; 
Whitecross Co., Ltd., Warrington.—Thermometers, Hydra- 
meters, etc. : A. C. Cossor & Son; London, N.; Heath &<Co., Ltd., 
London, ^.C.; T. A. Reynolds, Son & Co., London,; E.C.; Sim­
monds & Webster, London, N.—Travellers, Electric: H. Morris, 
Ltd.,Loughborough.—(Sub-Contractors for Electric Control Gear: 
Allen, West & Co., Ltd., Brighton.—Sub-Contractors for Motors: 
F. & A. Parkinson, Ltd., Leeds);.—Tubes, Steel: Tubes, Ltd., 
Birmingham; Vickers, Ltd., Sheffield; Stewarts & Lloyds, Ltd., 
Glasgow; John Spencer, Ltd., Wednesbury.—'Turbine Blading 
Material : Aston Chain & Hook Co., Ltd,, Birmingham.—Valves 
and Seacocks: J. BroadfOot & Sons, Ltd., Glasgow; Sir James 
Laing & Sons, Ltd., Sunderland; Smith Bros. &’ Go. (Hyson), 
Ltd., Nottingham.—Voice Piping and Gear: Power Flexible 
Tubing Co., Ltd., London, N.; The United Flexible Metallic 
Tubing Co., Ltd., London, N.

ADMIRALTY.

(CIVIL ENGINEER-IN-CHIEF’S DEPARTMENT.)

Chatham: G.I. Pipes : Cochrane & Co., Ltd,, Middlesbrough.— 
Devonport: Creosoted English Elm : Fox, Eliott & Co., Ltd., Ply­
mouth. Creosoted Pitch pine: Plymouth & Preston Timber Co., 
Ltd., Plymouth. Creosoted Pitch Pine : Burt, Boulton & Hay­
wood, Ltd,, London, E.C.—Portsmouth: Asbestos Roofing Sheets: 
British Fibrocement Works, Lid., London, W.C. Glazed Bricks: 
ScOurse & Kingston, Ltd., Bedmifister, Bristol*  Lead: Nicholls 
& Clarke, Ltd., London, E. Portland Cement: The Cement 
Marketing Co., Ltd., London, E.C. Steel Roller Shutters: 
Haskins & Bros., Ltd., London, E.C.—Rosyth: Corrugated Steel 
Sheets: F. Braby & Co., Ltd., Glasgow.—Gibraltar: Fir Timber: 
Gabriel, Wade &’-English, Ltd., London, S.E.—H.M. Naval 
Establishments Abroad: Steel Oil Tanks': The Motherwell Bridge 
CO., Ltd,, Motherwell, near Glasgow.

WAR OFFICE.

Acids: Spencer*  Chapman & Messel, Ltd., London, E*;  Stave- 
ley Coal & Iron Co., Ltd., N. Chesterfield.—Baths, Slipper and 
Accessories: Wilmer & Sons, Ltd., London, E* —Binoculars: 
Aitchison & Ob., Ltd., Bromley;—Brushes, Hair: Beechwood, 
Ltd*.,  Chesham.—Barrows, Stable: J. Edwards & Sons, Ltd., 
Inkpen.—Canvas, Packing: Strathmore Linen Go.;. Ltd*,  Coupar 
Angus* —Caps, Forage: L. Silberston, London; E.—Copper, Sheet? 
H. H. Vivian & Co., Ltd.; Birmingham.—Curtains, Sandfly: 
Thos. Briggs, Ltd., London, E.C.; Frank Lane, London, E.C. ; 
Waring & Gillow, Ltd.*  London; W.—Cylinders; Iron: F. Francis 
& Sons, Ltd., Loudon, S.E.—Grates with Mantels, etc.: Smith 
& Wellstood, Ltd., Bonnybridge; Wilmer & Sons; Ltd., London, 
E.—Harness and Saddlery : Barrow, Hepburn & Gale, Ltd., Ber­
mondsey.—Kegs, Paint: The Clyde Cooperage Gox, Ltd;, Glas­
gow; W. P. Lowrie & Co., Ltd., Glasgow-—Lead, Pig: Ethovan, 
H J., & Son, Ltd;. London.—Leathers, Stirrup: Wilmott, Ben­
nett, Walsall.—Lift, Dismantling and Re-erection Of : Waygood 
Otis, Ltd., London, E.C.—Linseed Oil, Raw: Seaton; J. L., & 
Co-, Lid., Hull—Linseed Oil, Boiled: Younghueband; Barnes « 
Co., Rotherhithe.—Oat Sacks: Barber &. Morrison, Ltd., Dept­
ford; Hardie & Smith, Ltd., Dundee.-Oil,
Patent Candle Co., Ltd., Belvedere, Kent.—Paint, Dry: Walker , 
Parker & Go., Ltd., Chester.-Petroleum, Fuel Oil: Anglo 
American Oil Co., Ltd.,. Purfleet.-Pig D^stingtop Efema 
tite Iron Go., Ltd., Distington.—Pipes, C.L, Ventilating, Waste, 
smoke and Rainwater: Smith & Wellstood, Ltd.,
Pipes, Hose*  Canvas: Wm. Rose Hose Co., Plain:
Potash: P. Lunt & Co., Liverpool.—Soles, Half, Leather,> F 
R. Coggins & Sons, Ltd., Rauhds; R. S. Lawrence &.GO-, 
ton.-Spoke Pieces, Oak: Taylor, J., Ltd* , Longparish, HanU 
Steel*  Staircase: Wilmer & Sons, Ltd,, Wo^T_i:faX.
vices: Maintenance Works: N Aldershot^ IL Carr, Halite 
Dorchester, Weymouth; Portland: Guest & Guildford:
Carrickfergus: Miskimmin, J., & • . gerVices:Morgan & Son, North Aldershot.-Building W®rks and Serv. 
Dettingen Barracks, Blackdown: Messrs*  Geo. Kemp « 
Aidershot*
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Accumulators: C. A. Vandervell & Co., Ltd.., London W — 
Aeroplane Trailers: R. A. Dyson & Co., Ltd*,  London, E.-Air- 
craft: Blackburn Aeroplane & Motor Co., Ltd., Leeds; Fairey 

I Aviation Cq? Ltd^ Hayes.—Aircraft, Conversion of: Fairey Avia-
Hayes—Aircraft, Reconditioning of: Westland

Au’cr^Works, Yeovil.—Aircraft Spares: H. G. Hawker Eng. 
Co,; Ltd., Kingston-on-Thames; Vickers, Ltd., London, S.W?- 
Fairey Avigation __Ga., Ltd;; Hayes, Middlesex; Vickers, LtdZ 
LondbU,; 8*>W. ; Boulton & Paul; Ltd.; Norwich.—Airscrews: D 
M. Davies, London, N.; Lang Propellers, Ltd.; Weybridge; Lang 
Propellers, Ltd.; Weybridge.—Artificers’ Work (Calshot): Play- 
fair, Toole, Ltd., Southampton.—Bolsters, Hair: Bayswater Bed­
ding Co., London, W.—Bomb Carrier: Troian, Ltd., Croydon — 
Brushes, Sweeping:i A-Reid & Sons, Ltd., London, S.E. ; Newfi 
& Cookv London,. S.W.—Clips, P.R. Tubing: Hunt & Turner, 
Birmmgham.-Coal, Steam: Win. Cory & Son, Ltd., London,
E.C.;  Peake, Ohver & Peake, Ltd., London, E C —Cocks, Petrol : 
Dewrance Co.;'London, S.E.—Cocoanut Matting: E. H. Price 
London, KO.—Cord, Shock Absorber: Luke, Turner & Co  
Leicester; Tubbs, Lewis & Go.; London, E.C.—Dynamometer and 
Accessories: Heenan & Froude, Ltd., Worcester.—Engines, Aero: 
D- Napier & Son, Ltd., London, W.—Grinding Machines: 
Churchill Machine Tool Co., Ltd., Manchester;—Hearth Rugs: 
Treloar & Sons, London, E C—Magnetos : The British Thomson- 
Houston Co., Ltd;, Coventry.—Magnetos and Spares: The British 
Thomson-Houston Co., Ltd.,’ Coventry.—Married Quarters, Erec­
tion of (Calshot): H. G. Ross, Netley Abbey.'—Mattresses: Bays­
water Bedding Co., London, W.—Mechanical Transport Spirit 
i(lraq): Anglo-Persian Oil Go., Ltd., London, E.C.—Paraffin 
(Iraq): Anglo-Persian Oil Co., Ltd., London-; E.C.—Pumps. 
Centrifugal, , Petrol: Dewrance Co., London; S.E.—Radiators, 

I B.F.: Excelsior Radiators; Ltd,  Leeds; Serck Radiators, Ltd.

*

*
Birmingham—Radiators, D.H. 9 A.: Serck Radiators, Ltd., Bir­
mingham—Radiators (Vernon Lion): Serck Radiators, Ltd., 
Birmingham—Rectification off “ Falcon III.” Engines: Rolls- 

I Royce, Ltd., Derby—Rectification of 70 ” Falcon ” Engines: 
| Rolls-Royce, Ltd., Derby—Screws (Term Contract): Guest, 

Keen & Nettlefolds, Ltd., Birmingham.—Sheets, Cotton: G. I. 
Sidebottom & Co., Manchester.—Supercharger for Lion Engine, 
Series II.: D. Napier & Son, Ltd., London, W.—Type Test on 
j Cub ’ Engine: D. Napier & Son, Ltd., London, W?—Valves, 
W/T. Type: General Electric Co., Ltd., London; W.—Watford 
p.6 Magneto Spares: North & Sons, Ltd., Watford—Wheels, 
Tyres & Tubes: Palmer Tyre Co., London, W.C—Wheels, Shields 

Tyres: Palmer Tyre Go,, London, W.C.

I CROWN AGENTS FOR THE COLONIES.
j Anticorrosive Composition: Red Hand Compositions, London, 

l;| E C—Asbestos Cement Sheets, etc.: The Bell’s Polito & Everite 
|g Co., Ltd., London, S.E—Axleboxes: The Patent Axle Box & 
I Foundry Co,, Wolverhampton—Bedsteads: Whitfield Bedsteads, 
|| Ltd., London; W.C,—Boilers, Headers and Mud Drum : Babcock

& AVilcox, Ltd*,.  London, E.C.—Boots: S. “Walker, V^algraye 
»/Northants; R. Coggins & Sons, Ltd., Rapnds, Wellingboro’— 
In Bridge: The Patent Shaft & Axletree Co., Ltd.,.London, S.W;— 
| B.R.C. Fabric: The British Reinforced Concrete Co., Manchester. 
U —Buttons, Materials: Rylands & Sons, Ltd.; Manchester.—Cast- 
' ings, Phosphor Bronze: The Phosphor Bronze Co., Ltd., London, 
I S.E.—Cement: Cement Marketing Co., London, E.G.; Tunnel 
I Portland Cement Co., London, E*C —Coal Tar: Brotherton & Co., 

■■ Leeds; Shields & Ramsay, Ltd., Glasgow.—Cranes, Electrical: 
| Herbert Morris, Ltd., Loughborough.—Drill*  Khaki: A. & S. 
| Henry & Co., Manchester; Cottrill & Co., Ltd.; Manchester.— 
; Drill, White: T. Barnes & Co.; Ltd., Manchester;—Dynamite: 
I Christopher & Co*,  Wigan.—Electrodes, etc.: The Metropolitan 
I Vickers Electrical Export Co., Ltd.., Manchester.—Engine, Steam: 
I Robey & Co., Ltd., Lincoln—Flannel: J. Radcliffe & Co., Roch- 
1 dale.—Fuse: Bickford, Smith & Co., London, S.W.—Glass, etc.: 
I Helliwell & Co., Ltd., London, S.W.—Jerseys; Toller & Lan- 
I kester, Leicester—Knickers: T. Briggs, Ltd.; London, E.C— 
| Lathes: J. Lang & Sons, Ltd., W. Glasgow.—Locks, etc.: V. & 
I R. Blakemore, London, E.C.—Locomotive Engines and Tenders:
I Nasmyth, Wilson & Co., Ltd., Manchester.—Meters: Landis &
II Gyr, Ltd;  Hampton Hill, Middlesex.—Motor Lorries: The Albion 
i| Motor Car Go., Ltd., Glasgow.—Oil, Fuel: Miller Bros., Ltd., 
i| Liverpool—Oil, Rubricating: C. C. Wakefield-& Co., London, 
i| E.C.—-Oznaburg: W. Ewart & Sons, Belfast.—Paper: C. Baker & 
1 Co., London, E.C.—Pipes: The Stanton Ironworks Co., Ltd., 
I Nottingham—Printing Machine: Harrild & Sons, Ltd., London, 
| E.C—Pump, Steam: Worthington-Simpson, Ltd,  London, W.C. 
I —Quinine Bisulphas: Howards & Sons, Ilford.—Quin. Sulph. 
| Tablets: A. H. Cox & Co., Brighton.—Roller, Motor: Barford & 
I Perkins, Ltd;, Peterborough.—Serge: T. & J/ Tinker, Hudders- 
I field.—Signalling Materials: The Westinghouse Brake & Saxby 
I Signal Co,  Ltd., London, N.—Spares for Engine: Beiliss & 
I Morcom, Ltd.,. Birmingham.—Stationery: Waterlow & Sons,

*

*

*

London, E.G,—Steel: The Wolverhampton Corr. Iron Co., Ltd., 
J Ellesmere Port, near Birkenhead.—Steel Girder Bridges: The 
I Widnes Foundry Co., Ltd., Widnes, Lancs,—Steel Joists: P. & 
I W. Maclellan, Glasgow.—Steel Shelving: J. Westwood & Co.,. 
k Ltd., London, E.;—Steelwork: The Tees Side Bridge & Engg. 
■ Works, Lt&., Middlesbrough; The Horseley Bridge & Engg. Cd., 
I Tipton, Staffs; The Brandon Bridge Building Co., Ltd., Mother- 
I 'veH-—-Switchgear: The British Thomson Houston Co., Ltd., 
I London, WiC.—Surgical Instruments: Down Bros., Ltd., London, 
B b.E.—Tabloids: Burroughs, Wellcome & Cd*,  London, E.C.— 
I Telegraph Isolds: Bullers, Ltd., London, E.C;—Telephone Gable, 
k etc,: The British Insulated & Helsby Cables. London, W.C.— 
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FO8’ t±2°Si "®OfinSA ^Urner Bros. Asbestos Co., London, 
,mber S’eepers: C. Leary & Co;, London, E.C—Trough 

& Co., Ltd., Middlesborough.—Tubes, etc.: 
and Tubes: The Avon India Rubber Co.,, Ltd., London, N.W—Wagon Covers: Gourock Rope- 

T'^L°^On’ ®-C—Wagon Stanchions: Head, Wrightson 
TLtd? Tho^aby’on'Tees-^Wago,,s» Goods: G. R. Turner, 

Ltd., Langley Mills, Notts—Water Cooling Plant: Heenan & 
Froude, Ltd., Worcester—Water Pipe Fittings: The Staveley 
Coal & Iron Co., Ltd., Staveley Works, hear Chesterfield— 
Weighing Machines : H. Pooley & Son, Ltd., Birmingham—Wire. 
Armco: Tyer & Cd*,  Ltd., London, E.—Wire, Copper: Rd. John­
son & Nephew, Ltd., Manchester.—Woodworking Machinery : A. 
Ransome & Co., Ltd., Newark-ori-Trent.

POST OFFICE.

Apparatus, Fire Alarm: A. C. Brown, London, E.G— 
Apparatus, Telephonic: Automatic Telephone Mfg. Co., Ltd, 
Liverpool; British L.M. Ericsson Mfg. Co., Ltd., Beeston 
Notts.; General Electric Co., Ltd. (Peel Conner Telephone 
Works), Coventry ; Phoenix Telephone & Electric Works, Ltd;, 
London, N.W.; Siemens Bros. & Co., Ltd., London, S.E.; 
Western Electric Co., Ltd., London, E.—Apparatus, Testing, 
Protective, etc.: British L.M. Ericsson Mfg. Co., Ltd., Beeston, 
Notts.; International Electric Co., Ltd., London, N.; Siemens 
Bros. & Co., Ltd., London, S.E. ; Western Electric Co., Ltd., 
London, E—Arms, Wood: A. Briice and Co., Grays, Essex; 
W. F. Hollway Bros*,  Liverpool.—Bends and Couplings, C.I.: 
Jones and Attwood, Ltd., Stourbridge; Planet Foundry Co., 
Ltd., Guide Bridge; near Manchester.—Bicycles and Parts: 
Bayliss, Wiley and Co., Ltd., Tyseley, Birmingham; Enfield 
Cycle Go;, Ltd., Redditch; J. O’Neill, Ltd*,  Dublin; Perry & 
Co., Ltd., Tyseley, Birmingham; Stonehouse Works Co*,  West 
Bromwich—Bolts, Arm: C. Richards' and Sons, Ltd., Darlaston. 
Cabinets, Telephone: Siemens Bros, and Co.-, Ltd., London, 
S-E.-—Cable, Telegraphic and Telephonic: British Insulated and 
Helsby Cables, Ltd., Prescot and Helsby; Connolly’s (Black­
ley), Ltd*-,  Blackley; Enfield Ediswan Cable Works, Ltd?, 
Bnmsdown, Middlesex; W. T. Glover and Co., Ltd.; Trafford 
Park, Manchester;- Hackbridge Cable Co., Ltd., Hackbridge; 
Surrey; Pirelli General - Cable Works, Ltd., Southampton; 
Siemens Bros, and Co., Ltd., London, S.E.; Union Cable Co., 
Ltd., Dagenham Dock, Essex;. Western Electric Co., Ltd., 
London, E—Carrier Tricycles and Parts: The Receiver and 
Manager Messrs-. Alldays and Onions, Ltd., Rirmingh am — 
Cases, Packing, etc.: W. Bridgwater and Sons, Birmingham.— 
Castings, Joint Box: Planet Foundry Co., Ltd., Guide Bridge, 
■Manchester; United Steel Companies, Ltd. (Messrs. T. Butlin 
and Co. Branch}, Wellingborough.—Cells, Porous, Leclanche: 
Siemens Bros. & Co., Ltd., London, S.E.—Clips, Arm: Bullers, 
Ltd., Tipton, Staffs—Coils, Loading: Western Electric Co., 
Ltd., London, E—Combinations, Motor Cycle: Enfield Cycle 
Co., Ltd:, Redditch* —Cords, Telephone; British Insulated & 
Helsby Cables, Ltd., Helsby; Western Electric Co., Ltd;, 
London, E—Ebonite Coating: Siemens Bros. & Co., Ltd*,  
London,: S.E—Irons, Chimney Corner: D. Willetts, Ltd./Crad- 
ley Heath,. Staffs.—Joists, Rolled Steel: Redpath, Brown and 
Go.,- Ltd., Edinburgh—Line, Sash: Gourock Ropework Co., 
Ltd., Port Glasgow.—LUgs, Lead: T. Francis- and-Co., Ltd., 
Sparkbrook, Birmingham; I. N. Lyons, Ltd., London, N—■ 
Poles, Telegraph: Armstrong, Addison and- Co., Sunderland; 
Burt, Boulton and Haywood, Ltd., London, E.C.—Spindles: 
Bullers, Ltd., Tipton; Horton & Son, Ltd., ■ Darlaston; 
T. W. Lench; Ltd., Blackheath, Staffs.—Tins, Motor Spirit: J. 
Feaver, Ltd.; London, S.E* —Tyres, Solid Rubber: Reliance Tyre 
Go., Ltd*,  London, N.W.—Tin, Ingots Quirk, Barton and Burns 
(St. Helens), Ltd., St. Helens, Lancs.—Trough!ng, Wood, 
Creosoted: Burt, Boulton & Haywood, Ltd., London, E. and S.E.; 
Calder and McDougall, .Ltd., London; S.E.—Wallboards for 
Telephones: Timber Fireproofing Co*"  Ltd., Market Bosworth, 
Nuneaton—Wire, Bronze: Enfield Ediswan Gable Works, Ltd., 
Brimsdown, Middlesex—Wire, Copper : T. Bolton and Sons, Ltd., 
Oakamoor; Electro Metals Co., Lydbrook; F. Smith and Go. 
(incorporated in the London Electric Wire Co. & Smiths, Ltd.), 
Salford, Manchester—Wire, Switchboard: General Electric Co., 
Ltd. (Peel-Conner Telephone Works), Coventry.—Wire, Vul­
canised, India Rubber: Callender’s Cable & Construction’ Co., 
Ltd., Leigh, Lancs.—Conveyance off Mails: W. Palmer; Oke- 
hampton; The Stockport Borough Carriage Co., Ltd., Stockport.— 
Alterations at Soham P.O.: F. Tucker, Ely.

Cable—Manufacture, Supply, Drawing-in and Jointing: St. 
Albans-Barnet, Glasgow-Stirling-Falkirk: Callender’s Cable & 
Construction Co., Ltd., London, E.C. Birmingham-Kiddermin­
ster: Western Electric’ Co., Ltd., London, W.C. Manchester- 
Bury, Manchester-Stockport: W. T. Glover & Go., Ltd., Traf­
ford Park, Manchester. , Nottingham-Newark-:/Siemens Bros. & 
Co., Ltd;., London, S.E.—Cable, Telegraph, Re-serving: St. Mar­
garet’s-Dunkirk : Telegraph Construction and Maintenance Co., 
Ltd., London, E.C—Conduits, Laying: Bradford (Sections I. 
and IE) : H. Wilson, Halifax- Westminster and Chelsea; Fins­
bury, Shoreditch and Holborn; Camberwell, etc.: A. Thomson 
& Go. (London) , Ltd , London, WU. Gray’s Inn Road, W.C.: 
J. Mowlem & Go., Ltd., London, S.W. Northwood, Middlesex; 
Sevenoaks (Goddeh Green), Wateringbury and Wadhurst: J.
F. Hodge & Co., Rednal, near Birmingham. Broadstairs: J. 
F. Hodge & Co., Rednal,. near Birmingham. Deptford,' etc.:
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H.M. OFFICE OF WORKS.

ELM. CUSTOMS AND EXCISE DEPARTMENT.

Supply of a Motor Launch on Hire for Boarding Purposes
Greenock: The Clyde Marine Motoring Co., Greenock. Sup- c 
of Customs and Excise Uniform Clothing: C. & J. Webb & C . 
Ltd., London, E.

Printed under the Authority of His Majesty’s 
Office by Wyman & Sons, Ltd., Fetter Lane, dondu , 
E.C. 4.

Willesden, etc.; Bognor (East) and Westcott (Surrey); Hammer­
smith, etc.; Hornsey, etc.: Q. C. Summers, London, N. Ashton- 
under-Lyne (West) : W. Turner (Ardwick), Ltd., Ardwick, Man­
chester. Ashton-under-Lyne (East) : W. Pollitt & Cd., Ltd., 
Bolton. Birmingham • E. E. Jeavons & Co., Ltd., Dudley Port, 
Staffs. Brixton (Acre Lane) : Wm. Muirhead, Macdonald, 
Wilson & Go.., Ltd., London, S.W. Nailsea, 'Somerset: Mere- 
weather & Sons, Bedminster. Nottingham-Ilkeston: Whittaker, 
Ellis, Ltd., London, S.W. Bridgend, Maesteg and Aberkenfig:
G. F. Leadbeter, Newport (Mon.). Lewes and Newhaven: 
Hodge Bros. (Contractors), Ltd., Northfield, Birmingham.—< 
Conduits and Pneumatic Tubes, Laying: Central Telegraph 
Office-War Office and London Wall-Strand: Greig & Matthews, 
London, E.C.—Manholes, Building: Manchester-Bury: W. 
Turner (Ardwick), Ltd., Ardwick, Manchester.—Telephone' Ex­
change Equipment: Clerkenwell: The General Electric Co., Ltd., 
Stoke, Coventry. Newport (Mon.) : Automatic Telephone Manu­
facturing Co., Ltd., London, W.C. Willis, Faber & Co., Ltd., 
E.C.: The Relay Automatic Telephone Co., Ltd., London, S^W. 
Greengate and Irwell Rubber Co., Ltd., Salford:. The Belay 
Automatic Telephone Co.; Ltd., London, S.W. Ecclesfield, 
Woodhouse,' Oughtibridge, Sharrow and BeaucKieF: Siemens 
Bros. & Co., Ltd., London, S.E. Sub-Contractors: Chloride 
Electrical Storage Co., Ltd.’, Clifton Junction, near Manchester, 
for Accumulators; English Electric Co., Ltd., W.C., for Charg­
ing Machines.; Crompton & Co., Chelmsford,' for Ringing 
Machines.'—Water Tube Boiler: Post Office Savings Bank: 
Spearing Boiler Co., Ltd., London,'W.C.

Building Works; etc.: Belfast, Stormont. Castle—RoadsTCon- 
crete Piling, Ltd., Belfast. Eltham Lodge—Repairs, etc;: John 
Mowlem & Co., Ltd., London, S.W. Holyrood Palace—Road 
Materials; etc.: The Lothian Quarry Co., Ltd., Edinburgh. Hyde 
Telephone Exchange—Plumbing, Painting and Glazing: H. Rigby 
& Son, Hyde, Liverpool, Old Swan Telephone Exchange^—Ex­
tension: J. W. Jones, Liverpool. Concrete Steps, Stairs and 
Reinforced Lintols: The Liverpool Artificial Stone Co., Ltd., 
Liverpool. Steelwork and W.I.: George Lowe & Sons., Liverpool; 
Pontllanfraith Housing Scheme, Bryn Site—Houses, Roads and 
Sewers : W. J. Simms, Sons & Cooke; Ltd., Nottingham^ Thread- 
needle Street Post Office—Plumbing: A. Grant & Sons, London, 
E. Stonework: Frank Mortimer, Ltd., London, E.—Engineering 
Services: Foreign Office—Re-wiring in Conduit: Beaven & Sons, 
Ltd., London, S.W. Government Buddings, Whitehall, and
H.M.  Custom House—Re-wiring ip Conduit: Mann, Egertpn & 
Co., Ltd.;, London, W. Holborn Telephone Exchange—Heating: 
0. C. Summers, London, N. Hull Inland Revenue Office—Re­
erection of Lift, etc.: The Express Lift Co., Ltd., London, S.W. 
Maidenhead Post Office—Heating: Cannon and Hefford, London, 
S.E.—Painting: Hylton & Son, Lincoln.—Miscellaneous: Bethnal 
Green Housing Scheme—Iron Railings and Gates: Wilmer & 
Sons, Ltd., London, E. Casement rep.: Baxendale & Co., 
Ltd., • London, S.W. Convalescent Centres, Ministry of Pen­
sions—Fibin Hire: The Exhibition Film. Service, London, W. 
Filing, Cabinets: Robert Young’s Construction Co., Ltd., London, 
N. Fire Extincteurs: Mather & Platt, Ltd., London, S.W. 
Golders Green Telephone Exchange—Steel Casements, and Sashes 
and Lantern Lights: Williams & Williams, Ltd., London, W.C. 
Linoleum, etc.: Barry, .Ostlere & Shepherd, Ltd., Kirkcaldy. 
Michael Nairn & Co.;, Ltd., Kirkcaldy; . The New Shep- 
ley Linoleum Co., Ltd., Guide Bridge. Removal of Furni­
ture: T. w. Davies & Son, London, S.W. Science Museum- 
Ceiling Fittings: F. Smith & Son (Southampton), Ltd., Walsall. 
Glass Bowls.: ’Smith & Ansell, Ltd., Birmingham. Soaps-^Car- 
bqlic: Joseph Crosfield & Sons, Ltd., Warrington; James Kay & 
Sons, Ltd., Ram'sbottom. Mottled: Edward Cook & Co., Ltd., 
London, E. Primrose: Palmer & Co., Ltd., London, E. Soft: 
The Hull Chemical Works Co., Hull. Toilet: Edward Cook & 
Co., Ltd.,; London,: E.; Richard Wheen & Sons, Ltd., London, 
S.E. Soda—Ash: The United Alkali Co., Ltd., London, E.C. 
Crystals: J. Manger & Son, Ltd., London, E.

H.M. STATIONERY OFFICE.

Advertising in Handbook of the Education Exhibition: Berry’s 
Advertising Agency, London, W.C.-—-Bands, Elastic: Perry & 
Co.', Ltd., London, E.C.—Carbons: Crusader Manufacturing Co., 
London, E.; Waterlow & Sons, Ltd., Dunstable.—Cartage Con­
tract—Edinburgh,: Bell & Co., Edinburgh.—Collection, etc,, of 
Waste Paper in the Edinburgh District: E. Chalmers & Co., Ltd., 
Leith;—Cord: J. & E. Wright, Ltd., Birmingham.—Dividing 
Engraving Machine: R. W. Munro, Ltd., London, N.—Drawing 
Pins: Tucker Manufacturing-Co., Ltd., London, N.W.—Electric 
Turbine and Accessories: Sturtevant Engineering Co., Ltd., 
Aylesbury and Nottingham.-—Elliott Fisher Book Typewriter: 
Elliott Fisher Co., London, E C—Envelopes : Pirie, Appleton & 
Co., Ltd., London, W.C.—Erasers: Hall & Hamlyn, Ltd., Hull.— 
Files: British East Light, Ltd., Barking—Greenfield Staple 
Presses.: F. Pitchford & Co;,, London, E.C.—-Packing Cases— 
Fibre Board: Containers, Ltd., Thatcham.—Paper of Various 
Descriptions: J. Baldwin & Sons, Ltd., Birmingham; W. & R. 
Ralston, Ltd., Maidstone; J. Brown &. Co., Ltd., Penicuick; 
Caldwells Paper Mill Co., Ltd., Inverkeithing; A. Cowan & Sons, 
Ltd., London, E.O.; R. Craig & Sons, Ltd:, Caldercrug; J. 
Cropper & Co., Ltd.. Kendal; J. Dickinson & Co., Ltd.. Heme] 

NOTICE.
The price of the ’M.tnistry of Labour Gazette?J m 

Annual subscription (past free) 8s.
The Publishers (to whom should be addressed all commumca- 

tions concerning subscriptions and, sales) .are S.M. 'Stationery 
O ffice, Imperial Souse, Singswap, London, W.0.- 2, and brane 
(see Cover).

Metropolitan police.
Cloth Contract, 1923: W. Edleston, Sowerby Bridge, Yorks ; 

Fox Bros. & Co., Wellington, Somerset; R. Gaunt ® ?
Farsley, near Leeds; J. Harper & Sons, EcclSshill, Bradfoni;
J. Watkinson & Sons, Holmfirth; Huddersfield; Colbeck Bi> 
Wakefield; J. W. Whitworth, Ltd;, Luddenden Foot, 
Yorks.; J. Hainsworth & Sons, Farsley, near Leeds; A- w. 
Hainsworth & Sons, Farisley, near Leedsj H. Booth « 
Gildersome, near Leeds ; J. Banks & Sons, Pudsey,.—Forage t-' 
tract, 1923: Districts I. and IV.: Anstee & Co., London, ; 
Districts H. and V.: W. Mayes & Sons, London, .S.E. Disir ct 
ITT.: Osborn & Young, Surbiton.

Hempstead; Ford. Paper. Works (1923);. Ltd., Hylton; Golden 
Valley Paper Mills, Ltd., Bitton; Ilollingworth & Co., Maid­
stone; Imperial Paper Mills Co.7,, Ltd., Gravbsend; Inveresk Paper 
Mills Co,, Ltd., Musselburgh;; S. Jones; & Co/, Ltd. , London, S.E. • 
W..Joynson & Son, St, Mary Cray; London Paper-Mills Co., Ltd/ 
Hartford; A, E. Mallandain, London; N.W,; 0. Marsden & Sons’ 
Ltd.;, Barnsley and Ramsbottom; Millington: & Sons, Ltd/ 
London, N.; W. Nash, Ltd., St-. Piaui’s Cray; Northfleet Paper 

-Mills,; Ltd., Northfleet; Ryburndale Paper Mills Co., Ryburn- 
dale; Sanitas Go.; Ltd., London,: E.; R. Sommerville & Go., Ltd. 
Creech St. Michael ; Spicers, Ltd., London;: S.E.; Team Vall^ 
Paper Mills, Gateshead;-Thomas & Green; Ltd^ Wboburn Green; 
Tullis, Russell & Co.; Ltd., MarJdnqh;: Ulverston Paper Mill 
Co., Ltd,, Ulverston; f J. Wild & Sons, ’ Ltd.-,- Manchester.— 
Parchments: H. Gibb & Son,<> Mitcham.—-Pencils: Royal 
Sovereign Pencil Co,, Ltd., London, N.W,;-.British Pens, Ltd., 
Keswick; Eagle Pencil Co., Ltd., London, N.—Pe^is: British 
Pens, Ltd,, Birmingham.—Photographic Paper: WeUington & 
Ward, Elstree.—Portfolios: Thomas & Son, ;Lonidon, E.C.; 
Waterlow & Sons, Ltd., London, E.C.; Clements Newling & Co., 
Ltd., London, EC—Printing, Ruling and Binding,fete.: Scot­
land—Group 16 (1923),: Census of Scotland, Vol.'II.; T. & A. 
Constable, Ltd., Edinburgh.- Group 226' (1923) —Type—Litho 
graphy, excluding reducing: and ruhng :-;Lesty & Cbr (1922) . 
Ltd., London, W.C. 2,500 Covers for Range Tables | J_ Adams. 
London, E.C. 700 O.A.P. Supplementary ;Register^ No'. 3.

. Willmott & Sons; Ltd/, London, E.U. Bdg. 4,000 c^>s. “Naval 
Magazine and Explosive Regulations -5 Y Dow; & Liester, Ltd., 
London, E.C. 1,000 Books A.B. 228: Drake,Driver & Leaver, Ltd.. 
London, E.C. 2,000 W/T. Log Books, Form 398 ; 15,000 Books, 
Army Form E. 549; 260,000 Index Gards, A.F.N. 7506a and 
N. 7506a; 20,000 Books, T.E. 1030 ; 3,000 Books, P. 1037; 10,000 
Books, T.E. 1140; 15,000 Ships Rotation Books “ C,” No. 234:; 
Waterlow & Sons, Ltd., London; E.C. 1,000 Postal Order 
Counter Record Book, No. 1083 ; 600 Books, “ Certs. Reed.,’;
I.R.  T. 227: McCorquodale & Co./Ltd., Wolverton. 8,000,000 
Accounts, Form 455 : J. Worrall, Ltd., Oldham. 1,7(50,000 Form 
T. 23; 40,000 Army Form O. 1854 : W. P. Griffith & Sons, Ltd? 
London, E.C. 52,000 Sunshine Cards: J, Corah & Sons, Lough 
borough. 6,000,000 Form P. 430: The McAra Printing Co; 
Ltd., London, E.C: 8,990,000 Record Cards;'6,250,OOO Tfelegrajii 
Form A: H.M.S.O. Press, Harrow: 750,000 Form 410/A.G.D. ; 
Howard ’& Jones, Ltd., London, E.C. 10,000 Naval Savings 
Bank Pass Books: Brendon & Sons, Ltd., Plymouth. 55,000 
Book Med. 40 (revised) : H. Blacklock &.C6., Ltd., Manchester!: 
2,000,000 Telegram Form “ A ”: “ Midland Daily Tribune, ” 
Nuneaton. 2,175 Assessment Rooks Q. 6.: T. 'Shackleton & Cof, 
Manchester. 2,150 Assessment Books Q. 4: Gr Hargreaves, Mat ■ 
Chester. 317 Books I.R. (N.I.) T.R. 19: Wm. Finlay & Sons, 
-Belfast. 40,000 Ships Blue Book C; No/ 233, C. and E: T. 294: 
Bemrose & ■ Sons,-Ltd., Derby. 4,200,000 Pink Cards; 2;100,000 
Green Cards;; 1,000,000 Form P. 576: J. Robertson & Co., Ltd., 

■SL Annes-on-Sea.—Sealing Wax: G. Stewart & Co.-,-Ltd., Edin­
burgh.—Stamps, I.R.: H. Savage  London, E.C.^-Stencils: D,. 
■Gestetner, Ltd., London,;N.—Straps, Web: M.. Wright & Soi s, 
Ltd., Loughborough.—Strawboards: Drake, Driver & Leave r, 
Ltd.,- London, E.C.—Tape: J. Taverner & Sons, Ltd., Burt . 
on-Trent.
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