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UK MEMBERSHIP OE ENLARGED EEC

Obligations and benefits in 
employment policy

On New Year’s Day the United Kingdom becomes a 
member of the enlarged, European Economic Community. 
This article describes briefly the obligations and benefits in 
employment policy and practice which will result from that 
membership, as well as certain other related matters in 
which there is current Community activity. An earlier 
article in the July 1971 issue of this Gazette examined in 
detail the working of the free movement of labour provi­
sions in the Community. From time to time information 
about developments will be published.

The obligations and the benefits which will apply to lie 
United Kingdom as a member state of the European 
Communities derive from:

©provisions of the Treaties—namely, Articles of 
the Treaty of Paris of 1951, winch established the 
European Coal and Steel Community, or of the 
Treaties of Rome of 1957, which established the 
European Economic Community and the Euro­
pean Atomic Energy Community.

(ii) secondary legislation implementing provisions of 
the Treaties—in other words, laws adopted by the 
Communities.*

* The Treaties and the pre-accession series secondary legislation, of which 
Part 10 is particularly relevant, are available from HMSO.
t It should be noted that terminology under the European Coal and Steel 

Community Treaty is somewhat different.
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Statements of principle

The Treaty provisions are mainly statements of 
principle which require implementing legislation before 
they can have effect; but some, for example Article 119 of 
the EEC Treaty which requires equal pay for men and 
women doing equal work, have direct effect, and do not 
need enabling legislation.

The secondary legislation falls into the following four 
categories!:

—“Regulations”, which have direct effect in all member 
states of the Communities, and which do not require 
national enabling legislation.

—“Directives'” which lay down the results to be 
achieved, but leave member States free to determine 
the means of achieving them. These may need 
enabling legislation at the national level.

—“Decisions”, which are binding on those member 
states or individuals to whom they are addressed.

—“Recommendations” and “opinions” which have no 
binding force.

Free movement of labour

Legislation has been introduced to give effect to Articles 
48 and 49 of the EEC Treaty, which establishes the basic 
principle that workers should have the right to move 
freely between member states of the Communities for 
purposes of employment. This has been defined by the 
Council of Ministers as the right either to seek Work Or to 
take up employment previously arranged. These pro­
visions were explained in some detail in the Gazette for 
July 1971. Their implications are that United Kingdom 
nationals have the right not only to enter the territories of 
the other member states, on presentation of their pass­
ports, to seek or take up employment, but also to receive 
treatment equal to that afforded to nationals of those 
countries as regards the facilities of the national employ­
ment services, pay and working conditions, trade union 
rights, vocational training and retraining facilities, 
social security and access to housing and property.

Rights of entry

Nationals of the other member states—Belgium, 
Denmark, France, the Federal German Republic, the 
Irish Republic, Italy, Luxembourg and The Netherlands 
-—will have corresponding rights in this country. Member 
states may, however, deny the right to enter or stay in 
their territories to individuals who are unacceptable on 
grounds of public policy, public security or public health. 
The provisions do not apply to employment in the public 
administration.

Workers taking employment in other member states 
will not need employment permits, but will need resi­
dence permits. In Great Britain these will be issued by the 
Home Office. EEC nationals will be admitted to the UK 
free of conditions for six months, and residence, permits 
will not be required for those taking employment for less 
than that period. In accordance with Community 
requirements, residence permits will be valid for at least 
five years, unless the period of employment is likely to be 
less than 12 months, and they Will be automatically 
renewable—although the first renewal may be limited to a 
period of 12 months if the worker has had more than 12 
consecutive months, of unemployment.

Position of dependants

Workers will be subject to the legislation or regulations 
governing employment of nationals of the member state in 
which they work. A Community national who moves in 
this way to another member state has the right to be 
joined there by his immediate family, and the members of
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his family enjoy the same non-discriminatory rights. He 
and his dependants are also entitled to stay on, after 
cessation of employment in the territory of a member 
state in which he has lived and worked under the condi­
tions outlined in the earlier article.

Definition of nationals

For the purpose of Community legislation, United 
Kingdom nationals are defined, in a declaration annexed 
to the Treaty of Accession as being:

“a. persons who are citizens of the United 
Kingdom and Colonies or British subjects not 
possessing that citizenship or the citizenship of any 
other Commonwealth country or territory, who, in 
either case, have the right of abode in the United 
Kingdom and are therefore exempt from United 
Kingdom immigration control;
“b. persons who are citizens of the United 
Kingdom and Colonies by birth or by registration or 
naturalisation in Gibraltar, or whose father was so 
bom, registered or naturalised.”

Further special provisions were incorporated in or 
annexed to the Treaty of Accession for the following 
territories:

—the Channel Islands and the Isle of Man to which the 
free movement provisions of the EEC Treaty will not 
automatically apply and whose nationals, while 
retaining their rights of free movement in the United 
Kingdom, will not benefit from Community pro­
visions relating to the free movement of persons and 
services: . .

—Northern Ireland, in which employment controls im­
posed by the Safeguarding of Employment (Northern 
Ireland) Act 1947 will continue to apply for at least 
five years from January 1, 1973. However, UK 
nationals from Northern Ireland will enjoy the same 
free movement rights as other UK nationals.

—Ireland, on whose territory the free movement pro­
visions of the Community will not apply for the first 
five years of membership, but whose nationals will 
enjoy free movement rights in other member states.

Operative date for recruitment

Subject to these qualifications, the free movement 
provisions of the Community will apply to the new 
member states from January 1, 1973. Front that date 
employers in Great Britain will be free to recruit nationals 
of other EEC countries without the formality of the labour 
permit scheme. Further information on this, and. on free 
movement generally may be obtained from any of the 
Department of Employment’s local offices.

The earlier article in the Gazette referred to some of 
the difficulties involved in implementing Articles 52-60 of 
the EEC Treaty which estabfish the principle of the right 
of self-employed people to set up in business or some self­
employed occupation in another member state. Progress 
towards this end, which involves harmonisation of 
national professional qualifications, is necessarily slow. 
Further information may be obtained from the Depart­
ment of Trade and Industry, Europe, Industry and 
Technology Division, 1 Victoria Street, London SW1H 
GET.

Social security'for migrant workers

Community legislation provides for the transfer of social 
security insurance rights, so that a worker becoming 
unemployed or sick in one member state can draw 
benefit there On the basis of contributions paid elsewhere 
within the EEC. Similarly there is provision for the 
transfer of pension rights. These provisions will come into 
effect bn April 1, 1973.

For further information on social security see leaflet 
SA 26 “Social Security and the European Economic 
Community”, available from the Department of Health 
and Social Security, Overseas Group, Newcastle upon 
Tyne, NE98 1XX.

Exchange scheme for young workers

There is provision under Article 50 of the EEC Treaty for 
member states to participate in a joint programme 
designed to encourage young workers (normally between 
the ages of 18 and 30) to take short-term employment in 
other member states not only to improve their technical 
or occupational skills, but also to enlarge their knowledge 
and understanding of the languages and cultures of the 
other Community countries. To this end a common 
programme has been devised outlining a model scheme, 
and arrangements are being made for the UK to take part.

Within the Community of the Six about 13,000 young 
workers moved between 1965 and. 1969 to other member 
states under the programme—mainly through bi-lateral 
schemes which had existed previously and were adopted 
into the common programme.

European social fund

The European. Social Fund, which was established by 
Article 123 of the EEC Treaty, exists to help cushion 
workers against the social effects of the operation of the 
Common Market, Article 123 provides that the fund shall 
help to make the employment of industrial and other 
workers in the Community easier and to increase their 
geographical and occupational mobility.

The rules governing the detailed, operation of the fund, 
which originally reimbursed 50 per cent, of the cost of 
government training and: resettlement schemes for the 
unemployed, were significantly changed as a result of a 
Decision issued by the Council of Ministers in February 
1971 to enable the fund to be used as a more flexible 
instrument to further regional and industrial policies.

The fund now provides assistance in two types of 
situation:

* where the employment situation is, or is likely to be/ 
affected : directly, by the policies or actions of the 
Community, or where there is a clear need for 
common action to ensure a better balance between 
the supply of, and the demand for, labour ;

* where employment in particular regions or sections 
of the economy is adversely affected by difficulties 
which arise indirectly from the Operation o f the 
Common Market or which “impede the harmonious 
development of the Community.”
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Regulations 2396/71 and 2397/71 set out in detail the 
circumstances and types of schemes for which assistance 
from the fund may be made available. Included are 
schemes for the re-training of workers, including the 
disabled, for the resettlement of workers and for assisting 
disadvantaged groups to enter the labour market.

It is presently proposed that about £100 million should 
be allocated from the central funds of the Community, for 
expenditure under the Social Fund for the enlarged 
Community as a whole in 1973.

Financial aid for training

The fund will meet up to SO per cent, of the expenditure 
incurred in approved government training and resettle­
ment schemes. There is also provision for financial 
assistance to be granted to schemes operated by private 
organisations which satisfy the fund’s criteria, but such 
schemes must be supported by the national government 
(which must “guarantee the successful completion of the 
scheme”), and the level of reimbursement will only be 
equal to that of the government of the member state—in 
other words, there must already be financial assistance 
granted by the national government.

The United Kingdom expects to derive substantial 
benefit for some of its schemes for helping to retrain and 
settle workpeople.

Re-adaption fund of the European Coal and Steel 
Conununity—This fund provides financial assistance to­
wards retraining and resettlement schemes designed to 
assist workers made redundant by the rationalisation or 
reorganisation of the coal and steel industries. Further 
information may be obtained from the Department of 
Trade and Industry, Thames House South, Millbank, 
London SW1P 4QJ.

Guidance section of European Agricultural Guarantee 
and Guidance Fund—This fund finances retraining and 
resettlement facilities for agricultural workers obliged to 
move out of or change their jobs within agriculture. 
Further information may be obtained from the Ministry 
of Agriculture, Fisheries and Food, Information Division, 
Whitehall Place, London SW1A 2HH. The present 
provision for financial assistance towards schemes to help 
workers leaving agriculture to take up employment in 
some other sector is expected to be provided in future by 
the Social Fund.

Vocational training

In addition to providing financial assistance towards 
national training schemes through the funds detailed 
above, the EEC Treaty provides, in Article 128, for a 
Community-wide vocational training policy capable of 
contributing to the harmonious, development both of the 
national economies and of the Common Market. Each 
member state has the responsibility for drawing up a 
programme of vocational training in accordance with 
certain general principles which are set opt in Decision 
63/266. These general principles are not in themselves 
binding, but in fact theycorrespond closely to the United 
Kingdom policies in this area. The guidelines are at 
present being reviewed, and after accession the UK will 
contribute to the establishment of new criteria.
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Equal pay

Article 119 of the EEC Treaty provides for the intro­
duction of equal pay for equal work. This was followed up. 
in 1960 and 1961 by Commission Recommendations to 
member states to eliminate discrimination in pay between 
men and women. However, by June 1970 this aim had not 
been entirely achieved, although the Commission noted 
that considerable progress had been made. A review of 
progress is conducted at regular intervals. So far . as the 
UK is concerned this obligation is not expected to lead to 
any modification of the Equal Pay Act 1970, the provisions 
qf which are more detailed than those of the EEC Treaty.

Harmonisation of social policies

In addition to references in certain Articles of the EEC 
.Treaty to specific areas of social policy, there are a number 
of references to the promotion of improved working and 
living conditions and co-operation between member states 
in social matters. In particular, however, Article 117 
recognises the need for improved working conditions and 
improved standards of living, and expresses the expecta­
tion that such developments will ensue from the function­
ing of the Common Market, and from procedures 
provided for elsewhere in the Treaty. Article 118 enjoins 
the Commission, in close contact with member states, to 
make studies, deliver opinions and arrange constellations 
on questions relating to:

—employment;
—labour law and working conditions;
—basic and advanced vocational training;
—social security;

- —prevention of occupational accidents and diseases; 
—occupational hygiene;
—the right of association, and collective bargaining 

between employers and workers.
Articles 117 and 118 do not provide for Community 

legislation.

Industrial relations

Although there is no Community legislation affecting 
industrial relations or the national collective bargaining 
machinery existing in member states, the Commission 
has, however, established committees which enable the 
two sides of industry (there is no government representa­
tion) to study and to consider the differences existing 
between the practices and legal provisions in the member 
states relating to social provisions with a view to further­
ing harmonisation.

Their recommendations, about working conditions^ are 
unlikely to lead directly to Community legislation, but to 
result in the adoption of common principles at national 
level. Committees exist at the moment to consider social 
questions in railways,, road transport, inland waterways; 
sea fishing, agriculture and construction.

The European Commission has proposed that Com­
munity legislation should be adopted to estabfish which 
national legislation should apply to a worker who moves 
to another member state, and to lay down uniform 
measures for dealing with large scale redundancies. The 
UK will participate in the further consideration, of these 
proposals.
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Wages and salaries—There is no Community legisla­
tion affecting collective bargaining machinery or national 
policies for wages’.

Hours of work—Road transport is the only industry for 
which Community legislation has been adopted to control 
hours of work, and hours of rest. The rules on drivers’ 
hours will apply from April 1, 1973 to drivers on inter­
national journeys only. They will not affect domestic 
journeys until January 1, 1976.

As in the UK, hours of work in other member states 
are generally fixed by agreements reached in the process of 
collective bargaining between employers and trade 
unions. The standard working week in the UK is on 
average slightly less than in the Six, but the number of 
hours actually worked (in other words including overtime) 
is on average higher.

Paid holidays—Most member states have legislation 
establishing minimum paid annual holidays with the 
possibility of further extension by collective bargaining. 
Such holiday entitlements are generally greater in the Six 
than in the UK, and in addition there are more public 
holidays established by tradition or law. There is no 
provision in the Treaty for harmonisation—simply a 
statement of principle in Article 120 that “Member 
States shall endeavour to maintain the existing equiva­
lence between paid holiday schemes”.

Worker participation in company management

Two proposals put forward by the Commission, which 
would have the effect of providing for greater participa­
tion by workers’ representatives on the boards of 
companies, are now being studied. The first appeared as 
part of the European Company Statute of June 1970, 
proposing a model statute for a European company 
which might be used by companies operating across 
national boundaries within the Community. It took the 
form of a two-tier company structure, similar to that 
required under German law, with worker representatives 
on a supervisory board. The draft statute is currently 
under consideration by the European Parliament.

More recently, in October this year, the Commission 
suggested in the fifth of a series of draft directives on 
company law that the two-tier structure of management, 
with worker participation on the supervisory board, 
should be adopted in all the member states of the 
Community for companies employing 500 or more 
workers. The latter proposal provides alternative systems 
of worker participation, namely that at least one-third of 
the supervisory board may be appointed by the workers 
(the German system) or members of the board may be 
co-opted (the Dutch system).

The UK will be closely involved in any further con­
sideration to be given to each of these proposals.

Occupational safety and health

Only Article 118 of the EEC Treaty refers directly to 
industrial health and safety. In fulfilment of its responsi­
bility for promoting close collaboration in this area, the 
Commission has made a number of recommendations, 
but these have no binding force. However, under Article 
100 of the EEC Treaty which deals with the approxi­
mation of laws which directly affect the establishment or 

operation of the Common Market, the Council of 
Ministers has issued a number of Directives with the aim 
of removing technical barriers to trade in various 
products and equipment.

The only Directives issued which have implications for 
occupational safety and health are those which deal with 
the classification packaging and labelling of dangerous 
substances. However, an amending Directive, in the 
preparation of which the UK is closely involved, is 
under consideration. The UK may need to introduce 
national legislation to achieve the provisions of these 
Directives once their final form is known;

Under the provisions relating to health and safety in 
Articles 30-39 in the Euratom Treaty a series of Direc­
tives has been made establishing common standards of 
protection against dangers arising from ionising radiation. 
However, an amending Directive, on which the UK is 
being consulted is under consideration. Such additional 
legislation as is necessary will be introduced in this 
country once the find form is known.

The Treaty which established the European Coal and 
Steel Community requires member states to promote 
improved working conditions and standards of hving for 
workers in the coal and steel industries. Article 55 of the 
Treaty empowers the High Authority (namely, the 
Commission) to promote technical and economic 
research into the increased use of coal and steel and into 
occupational safety in both industries. Among the 
subjects examined so far are silicosis, bronchitis, gas 
poisoning, burns and mine dust.

Participation of employers’ organisations and trade unions 
in Community affairs

The Community Treaties recognise, both in general 
terms and in specific circumstances, the need for consulta­
tion with representatives of employers and workers. In 
particular, the. EEC Treaty provides that proposals for 
social legislation must be submitted for consideration, by 
the Economic and Social Committee whose members are 
drawn from each member state and represent the interests 
of employers, workers and other national economic groups 
in approximately equal proportions. On accession, the 
United Kingdom will have representation equal to that of 
Germany, France and Italy.

A standing employment committee, established in 1971, 
enables the nominees of representative “European” 
organisations of employers and workers to sit with the 
Council of Ministers, in this ease the Ministers of Labour, 
and representatives of the Commission to consider and 
advise on Community employment policies and related 
matters.

The national organisations of employers and workers of 
each member state are represented on the consultative 
committee for free movement of workers, social fund and 
vocational training policies. In addition, there are a 
number of specialist committees and working groups 
which have been set up to advise the. Commission, and on 
which the two sides of industry are represented.

All these committees and the industrial committees 
mentioned earlier provide means by which the social 
partners may participate in the consideration and 
formulation of social policies,.
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Changes recommended in report 
on unemployment statistics

Changes in the unemployment statistics are. recom­
mended in the report of an interdepartmental working 
party (Cmnd. 5157, HMSO or through booksellers, 
price 24p).

The working party was set up at the request of the 
Prime Minister, and included representatives of the 
Department of Employment, the Treasury, the Central 
Statistical Office,, Department of Health and Social 
Security and the Department of Trade and Industry.

It adopted as its terms of reference:
“To consider whether the statistics which are at 
present collected relating to the registered unem­
ployed, and others in the population of working 
age who are neither in employment nor registered as 
unemployed, need to be further subdivided,., sup­
plemented or presented differently to provide a more 
accurate indication Of the real level of unused labour 
resources in the economy.” '

In identifying the problem it says that the increase 
in unemployment over the past few years has directed 
public attention to the basic nature of the unemployment 
statistics published by the Department of Employment. 
The volume of comment, much of it critical, increased 
sharply when unemployment in the United Kingdom 
was approaching the figure of one million. A number of 
articles by academics and others raised fundamental 
questions. All these articles discussed the central ques­
tion whether the published statistics accurately reflect 
the “true” unemployment position. Sortie Critics con­
cluded that the published figures are too high, and 
others that they are too low.

Economic indicators and indicators of social distress

The report sets out the economic, social, legal and 
administrative framework within which unemployment 
statistics are collected, and outlines in particular the 
constraints imposed by various legal obligations which 
the unemployed are required to fulfil to obtain social 
security benefits. It points out that statistics of the 
unemployed are used for a variety of different purposes, 
which fall into two main groups, “economic indica­
tors” and “indicators of social distress”.

As an economic indicator they are important both 
for national economic management, and also to provide 
a comparison between different areas to decide the 
priorities for government assistance. For these purposes 
they should measure the extent of under-utilisation of 
available resources of labour.

As indicators of social distress the important com­
ponents include the numbers of heads Of families without 
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a job, the partially disabled who cannot find work, 
the old, the young, the long-term unemployed and so 
on. In this context the short-term unemployed who 
are merely changing jobs are of less importance.

These different groups largely overlap, but are by no 
means identical. Neither coincides exactly with the 
published monthly statistics, which of necessity are 
confined to the number who register at the local offices 
of the Department of Employment, and which have 
never been presented as anything more than this. This 
does not, however, mean that the statistics cannot 
provide extremely useful information for both purposes, 
provided that they are examined in depth and inter­
preted With care.

Unemployment register as an indicator of genuine labour 
reserves

More than four million people leave the unemployment 
register every year, about one-third of whom have been 
placed in employment through the employment service, 
the remainder having found jobs some other way, or 
having left the register for other reasons. Apart, from 
the obvious utility of registration for employment, 
any other test would be bound to be subjective in nature 
dependent on the claimant’s statement of his intentions.; 
Even with registration for employment there must 
remain uncertainty about whether all the claimants 
are genuinely seeking work so long as there are not 
sufficient vacancies for every claimant to be offered 
one or more within a very short time of registering.

The working party identified the following groups 
for consideration of the question whether the unem­
ployment register contained people who are not part of 
the genuine reserve of labour, and sought to examine 
whether they could or should be separately identified:

(a) the temporarily stopped
(b) those who are rout of work on the day of the 

count, but have jobs to go to some time in the 
near future

(c) students - who want temporary employment 
during the vacation

(<7) those not “genuinely” seeking work
(e) the unemployable
(/) disabled persons
(g) socially disadvantaged person's
(A) those “working and signing”, namely fraudulent 

claimants. (This group was not further con­
sidered as it is currently under examination by 
another committee;)
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The temporarily stopped—It is pointed out that the 
numbers of temporarily stopped workers have fluctuated 
widely—from under 10,000 to several hundred thousand, 
although the latter figure has only been reached at times 
of exceptionally bad weather conditions or times of 
acute national crisis. In several respects the number 
is an unsatisfactory figure, and its inclusion in the 
unemployment total can be highly misleading.

Many workers in this group can be regarded as being 
on short-time working, and they would not register at all 
except to claim benefits under a complex set of rules which 
suggest that the count of temporarily stopped workers 
is a by-product of the benefit rules and not an accurate 
index of a particular form of under-employment. Some 
people regard “unemployed” as being synonymous with 
“jobless”, and the inclusion of the temporarily stopped 
in the total of “registered unemployed” clearly exag­
gerates the extent of unemployment in the public mind. 
The working party, therefore, recommends that figures 
for the temporarily stopped should be published, but 
quite separate from those relating to the unemployed 
(in other words the jobless).

Short-term unemployed—The working party con­
cludes that it is not possible to isolate the short-term 
unemployed in the statistics. However, it is possible to 
identify the number who at the time of the count have 
been on the unemployment register for four weeks 
or less, and it would be desirable if this information 
could be included in the press notice, which should 
include a paragraph showing the large monthly turn­
over the register described in the article on pages 791-795 
in the September 1972 issue of this Gazette.

Adult students—During the past few years it has 
become apparent that significant numbers of adult 
students are registering for temporary jobs during 
the vacation, and it has been suggested that such stu­
dents might be excluded altogether from the published 
unemployment figures. After considering the arguments 
the working party concluded that the students should 
continue to be included in the figures of total unemploy­
ment. However, they are in some ways a special category, 
and should continue to be identified separately as 
at present.

Not genuinely seeking work—The report states that 
it is not possible to identify categories of those alleged 
to be not genuinely seeking work, or, with the exception 
of students, those who are not seeking permanent 
employment. Nor is there a case for attempting to 
distinguish an “unemployable” group within the 
unemployment register. Such a statistic would be mean­
ingless in either economic or social terms, because 
under the present organisation it would consist only 
of the extreme cases. In any event, difficulties of definition 
are such as to make the proposition administratively 
impracticable.

Disabled persons—The Department of Employment 
maintains registers of disabled persons, the primary 
purpose of which is to ensure that those who are on 
the register are given special assistance in finding jobs. 

It is known that the statistics of registered disabled 
persons inadequately reflect the employment situation 
among disabled people; The working party considered 
whether it would be desirable to identify those unem­
ployed registered disabled persons who are hot severely 
handicapped separately in the main statistics, and 
concluded that it is desirable to continue to treat 
registered disabled persons for statistical purposes as 
at present, and to exclude from the main unemployment 
series only those who are so severely disabled that 
they are unlikely to obtain employment other than 
under special sheltered conditions. A series of experi­
ments is to be mounted by the Department of Employ­
ment to show whether a special resettlement service 
should be developed for socially disadvantaged people 
(see this Gazette, August 1972, page 703).

Special surveys of the unemployed

Having examined the suggestion that special surveys 
of the characteristics of the unemployed should be 
carried out annually, the working party concludes 
there is a case for setting up a working group to make 
detailed studies of the characteristics of the unemployed. 
Its terms of reference should include an examination 
of the objective criteria by which the unemployment 
register can be described—age, sex, duration of current 
spell of unemployment, time in last job, reasons for 
leaving last job, occupation, industry, past spells of 
unemployment, whether in receipt of occupational 
pension, Value of pension, number of dependants, 
sources of 'family income. There should be an invest­
igation of other sources of information with a view to 
seeking how far the existing information from these 
sources can be built up into a comprehensive account 
of the characteristics of the unemployed. The group 
should also examine how any further information 
which is necessary, but not available from existing 
sources, can be obtained.

Unemployed but not registered

The report discusses whether there are people who are 
unemployed but not registered, arid if so whether they 
ought to be counted and by what method. Its con­
clusions on this subject are given below.

Unofficial estimates of the numbers seeking work but 
not registered as unemployed appear to have been 
exaggerated. This conclusion is based mainly on the 
preliminary results of the 1971 Census of Population, 
and particularly on the apparent changes in the size 
of the total population and changes in the numbers 
who were economically inactive, namely those not in 
employmerit, seeking employment, or waiting to take 
up a job. Among the economically active population 
the number of persons who described themselves as either 
seeking work or waiting to take up a job was larger 
than the number registered as unemployed. This also 
happened in the previous census in 1966, and there are 
two main reasons.

First, the census figures include many who were sick, 
whereas the unemployment register is confined to those 
who are available for work. Secondly, the numbers 
who describe themselves as seeking work include many 
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different categories, ranging from those who urgently 
need a job, to those who are only marginally attached 
to the labour force. Many in this latter group do not take 
very active Steps to find new jobs, and are not suffi­
ciently concerned to register as unemployed. In estimat­
ing numbers in this category, it is necessary to deduct 
the numbers out of employment because of sickness, 
but this group cannot yet be identified from the provi­
sional results of the 1971 census.

On the assumption that the numbers sick were approxi­
mately the same in 1971 as in 1966, it is very provisionally 
estimated that the numbers .who described themselves 
as either seeking work or waiting to take up a job in 
April 1971, arid ,whp are neither sick nor registered 
as unemployed, amounted to about 100,000 males 
and up to 300,000 females. These estimates are subject 
to revision when full analyses of the numbers sick 
become available. The figures can be contrasted with 
a broadly comparable figure obtained from the 1966 
census, when about 100,000 males and 130,000 females; 
described themselves as either seeking work or waiting to 
take up a job, but were not registered as unemployed. It 
may also be mentioned that in 1966 nearly half the 
people in this category had already found a job and 
were waiting to take it up.

The working party concluded that information 
about unemployment obtained from labour force 
surveys would complement, rather than replace the 
present detailed unemployment statistics. Some recent 
information of the kind provided by labour force sur­
veys is already becoming available to the United King­
dom. Preliminary estimates are already available from 
the 1971 Census of Population, and to a limited extent 
from the small General Household Survey. The EEC 
intends to mount a labour force survey in member 
countries in 1973 for the purpose of obtaining labour 
force statistics on a standard basis for individual member 
states.

The report emphasises the importance: of the UK 
participating in the EEC labour force survey. This is 
a voluntary sample survey which will interview house­
holds. The working party also recommends that the 
possibility of instituting regular interview sample 
surveys to supplement the existing statistics should 
be considered further in the light of the EEC survey 
and the General Household Survey.

The working party examined the influence of forth­
coming administrative and legal changes on the unem­
ployment figures. These include the improvement of the 

employment service, proposed changes in national 
insurance and the introduction of a tax credit scheme. 
It concluded that while it seems impossible at the moment 
to predict the effect of any of the proposed changes on 
the size of the unemployment register, this aspect of 
the. changes must be kept under, review throughout 
the planning stages. This is necessary to maintain the 
integrity of the series of unemployment statistics, and 
to give adequate warning to Ministers of their possible 
effect on the size of the unemployment register.

Presentation of unemployment statistics

Having examined' the presentation of the statistics, 
the working party recommends:

* the uriempldyment statistics should be simplified. 
There Should be a single aggregate—“the unem­
ployed”—whjch_should—not include—the—tem­
porarily stopped. The technical term “total register” 
and“wholly unemployed”, which have caused 
great confusion, should cease to be used. The 
figures for the temporarily stopped should be 
shown separately from the unemployed;

* school-leavers and adult students seeking vacation 
work should continue to be included in the total of 
unemployed, although separate figures should be 
shown for each of these categories;

* as the best indicator of the trend of unemployment 
attention should continue to be focused on the 
seasonally adjusted series of the unemployed 
excluding school-leavers and adult students seeking 
vacation work ;

* prominence should be given to the separate trends 
of unemployment for males and females, to the 
numbers- who have been in the register for less 
than four weeks, and to the large turnover-of the 
register;

* articles should be published from time to time 
describing the trends and structure of unemploy­
ment over longer periods.

A revised unemployment press notice, based on the 
proposals was issued in November, when the provisional 
unemployment figures for that month were, published. 
The presentation of unemployment figures in this 
Gazette will also be revised as soon as possible, 
probably within the next month or two.
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Positive policy on race relations 
as aid to integration at work

Language training for coloured immigrant workers 
whose English is poor is probably one of the most useful 
aids to integration an employer can provide, according 
to the report of a survey of seven firms with wide 
experience of the employment of coloured workers 
published by the Department of Employment (Take 7, 
HMSO, or through booksellers, 75p).

Positive policies On race relations at every stage— 
recruitment, induction, promotion and dismissal—can, 
says the report, do much to facilitate integration, and 
each of these aspects is examined in detail from the 
experience of the seven firms. Information was obtained 
from coloured and white workers, and from represen­
tatives of personnel, production, line management, line 
supervision, trade unions, community relations and 
immigrant organisations.

Equal opportunity

The report says that successive governments have taken 
the view that discrimination of any kind, including 
discrimination against coloured immigrants in employ­
ment in Britain, has no place in our society. The Depart­
ment of Employment has developed the clear policy that 
there must be equal opportunity in employment for 
everyone who lives in this country, regardless of race or 
colour.

However, for its policy to succeed the department 
needs the support of both employers and unions in 
industry and commerce, who must also declare their own 
clearly stated policy of equality of opportunity at work. 
Equal opportunity means that there should be no active 
discrimination, in other words that no individual should 
be refused a job, denied training or promotion or 
dismissed from his job on the grounds of his race or 
colour. It also demands the absence of passive discrimin­
ation, which is much more difficult to identify and cure. 
Only through positive policies adopted by employers and 
trade unions alike can discrimination be stamped out.

Management reactions

The attitudes of senior management to race relations 
policy had been found by the department to vary 
considerably. They could be summed up briefly as:

—We don’t believe in a race relations policy;
—We don’t discriminate in this company and have told 

our managers so; but we like to give them authority 
to act independently;

—We’ve nothing against coloured people;
—We see the need of doing something about this 

racial question, but if we promote a coloured man to 
supervisor we’d have a walk out;

—They’re all right where the customer can’t see them; 
—We believe in equality of opportunity, and have said 

so.
A strange phenomenon, says the report, is that many 

firms seem to believe that race relations within a factory 
are different somehow from those in the community 
outside. Good race relations start on the factory floor, 
and employers and trade unions have a role in their 
development. A company’s race relations policy should 
stem from and be the responsibility of top management, 
and such a policy should be built around the following 
main props:

—it should be clearly stated, agreed by workers’ repre­
sentatives and communicated to all company 
employees;

—senior management should make it their business to 
be seen to be directly associated with it;

-Mt should be efficiently supervised;
—there should be a periodic feedback of information 

to senior management so that the efficacy of the 
policy can be assessed;

—the policy should be seen to work in practice.

Avoiding needless barriers

A race relations policy can be communicated in 
different ways. What is important is that the message 
should be delivered to and understood by all workers at 
all occupational levels. A positive policy should also 
include consideration for, wherever practicable, differing 
eating habits, modes of dress and religious observances. 
Where there are language problems tuition in English 
should be considered. Few employers seem to have 
studied this aspect and its consequences in the practical 
work situation. Nationwide progress towards equal 
opportunity obviously depends on the efforts of individual 
companies to ensure that there are no needless barriers to 
workers of different races and origins working together 
without friction and using these skills to the full.

The Department of Employment decided to undertake 
a survey of seven firms which had employed coloured 
workers for many years, and whose experience could be 
of benefit to other firms. The aims of the inquiry were to 
see how coloured people were getting on at work and how 
far integration was being accomplished.

Composition of firms

The seven firms were of different sizes from different 
areas engaged in a variety of industries and with varying 
numbers of coloured workers from different races on 
their staffs. The industries and areas covered were:
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Effect on company policy

Midlands
North West
West Yorkshire
London and Home Counties 

(mainly Midlands part)
London and South West

Engineering (2)
Rubber products e.
Textiles .. ..
Retail distributibn

(food)
Food manufacture (2)

All the firms visited were located in conurbations or 
towns in which substantial numbers of coloured immi­
grants had settled.

Each firm accepted the principle of equal employment 
opportunities for all employees, but there were fairly wide 
differences in the way in which they applied it in practice. 
In some the principle was not applied uniformly.

One company had not defined or declared its race 
relations policy, but had clearly demonstrated its belief 
in equal opportunity; another had formally declared a 
policy of non-discrimination, which had been communi­
cated to managers, but not to shop floor employees. 
Consequently, some of the latter were ignorant of the 
policy and believed coloured workers were employed as 
a matter of expediency.

Replies to the question whether the availability of a 
liberal supply of white workers would in any way affect 
company policy on the employment of coloured people 
included:

—standards would be raised all round;
—there would be two criteria, suitability and racial 

balance;
—there would be a preference for a racially balanced 

workforce;
—suitability would be the main criterion;
—suitability would be the only criterion;
—ability to do the job would remain the sole con­

sideration.

Most coloured immigrants involved in the survey said 
they had had little or no difficulty in learning the job they 
were doing at the time of the inquiry. None of the firms 
had found that immigrant workers, once industrially 
adjusted, were less flexible than other workers when 
moved from job to job. Nor had any of the firms followed 
a deliberate policy of dispersing coloured workers 
throughout its workforce so that an uneven internal 
distribution was to be expected.

Evidence of tolerance

Except in one firm there was a majority opinion' that 
turnover among white and coloured men was roughly 
the same, and most of the firms had found that relation­
ships between coloured and white workers were often 
better than between workers of different coloured races. 
All in all, there was evidence of a good deal of tolerance 
and give-and-take among white and coloured workers 
in the seven firms, Relationships were better than they 
had been eight years ago.

Some trade union officials said that the trade union 
movement could do more. to help immigrants, but 
others were reluctant to take any action which might 
be seen to be treating coloured members differently from 
white members.

There seemed to be little communication between 
trade unions and immigrant organisations, although 
there were tenuous links through membership of local 
community relations councils. Many trade union officials 
thought shop stewards and branch and district officers 
would benefit from background training in race relations. 
Some unions had considered the idea of providing 
systematic background training of branch officials and 
shop stewards in the cultures and religions of immigrant 
workers, but none had actually done anything about if.

Few signs of help

There were few signs that any of the firms, with one 
exception, had done much to help their immigrant 
employees to adjust themselves to their new working 
environment. A strong emphasis was put on work 
performance, but much less on human relationships and 
the development of a rapport with the newcomers. There 
were no arrangements in any firm for supervisors and 
managers to learn about the background, cultures and 
religions of coloured immigrants, although one of the 
seven firms had such training in mind.

It is difficult, the report comments, to see how immi- 
grants with different languages and cultural backgrounds 
can properly take advantage of training and advancement 
opportunities within a company unless they are helped 
from the start to adapt to a new way of life.

Cautious optimism on future

For the future there was a good deal of optimism 
about the employment prospects of coloured young 
people born in this country. A majority thought they 
would do well, and better than their parents, but others 
felt they would continue to encounter some difficulties 
arising from prejudice and discrimination. Underlying 
the cautipus optimism was anxiety that, after all, things 
might go sour for the generation born in this country. 
There was some doubt among immigrant .organisation 
spokesmen and community relations officers about 
how far coloured young people would be allowed to 
progress. A general failure to obtain jobs matching 
their abilities, if it occured, would probably be the 
greatest threat to good race relations over the next decade.
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Manpower needs of catering 
industry

The need for the catering industry to pay more attention 
to manpower planning and the development of greater 
cost-consciousness to meet the rising demand for mam 
power is urged in a report (Manpower Studies No. 11, 
Catering Industry, HMSO or through booksellers, 
price £1) published by the Department of Employ­
ment.

This is the second report of a survey which the depart­
ment carried out into the manpower needs of the hotel 
and catering industry. The first dealt with the hotel 
industry (see this Gazette April 1971 page 338); this one 
covers industrial catering, restaurants and public houses, 
hospitals, universities and establishments under the 
control of local authorities.

Catering is one of the largest industries in the country 
employing about four per cent, of the total civilian 
labour force. By next year it was expected to require 
about 1,034,000 workers to meet the needs of its major 
sectors, an increase of about 3| per cent, over 1969.

Widespread growth of demand

This rapid and widespread growth of demand arises 
from the encouragement of more eating-out as a form of 
entertainment, extensions in the range and scale of 
catering in hospitals, old people’s and children’s homes 
etc., more catering in schools and universities, and the 
boom in the tourist trade.

In addition, manpower needs have been affected by 
changes in consumer demands, new methods of cooking 
and presentation and technical development in food 
production and distribution. But perhaps the strongest 
and most pervasive influences for changes have been the 
rising costs of catering labour and the problem of getting 
sufficient staff of the right calibre. All parts of the industry 
have been beset by these difficulties, although their 
impact has varied.

No dramatic change expected

Overall, although no dramatic changes are to be 
expected, in industrial catering it seemed likely that there 
will be an increase in the demand for highly qualified 
managers and highly skilled cooks, accompanied by a 
reduction in the number of cooks in the middle range of 
skills. There is likely to be little change in the relative 
numbers of other staff. The level of demand as a whole 
will depend mainly on the nation’s economic situation­
in industrial catering reductions caused by the closing of 
firms and canteens were likely to exceed slightly the 
needs of new establishments thus creating an overall 

decrease in manpower needs over the period 1969-73 of 
about 2,400 workers (1-3 per cent.). Continuing estab­
lishments saw tittle change in their requirements.

Hospital catering was expected to increase its needs 
for staff by about 2,400 workers (5 • 4 per cent.) over the 
period 1968-73, mainly because of the expansion of the 
hospitals services programmes, including the provision 
of new and larger hospital units. But, because the staff 
situation is expected to get more, rather than less difficult, 
it is hard to believe that hospitals will be able to continue 
with traditional means of catering.

Central production units

It seems more probable that central production- units 
with peripheral kitchens for re-heating meals, will be 
introduced increasingly during the latter half of the 1970s. 
If such units are established they may gradually be used 
to proride meals for other institutions financed out of 
public funds. The ultimate development might be a 
network of central production units supplying local 
markets comprising hospitals, welfare establishments, 
schools etc. Such units would probably, although not 
necessarily, be situated in hospitals.

There was an expected overall increase of nearly 
11,300 staff (4-4 per cent.) between 1968 and 1973 in 
restaurants which include cafesand snack bars. The 
main causes were higher demands for restaurant services 
and the expansion of motorway catering. Many restau­
rants saw little or no reason for a change, and there was 
a virtual consensus among haute-cuisine restaurants that 
their style of operation and manpower requirements 
were not likely to alter. It was difficult to accept this 
optimistic opinion,

Widening gap

There will, says the report, clearly be a widening gap 
between the true haute-cuisine provided by a diminishing 
number of top-class establishments, and the labour 
and cost-saving operations of the remainder of the 
restaurants. And the contrasting effect on prices of the 
virtual elimination of skilled staff in the latter restaurants, 
and the increasing costs bf the highly skilled, experienced 
staff required to sustain the standards of the former, 
will further widen the gap. This divergence bf price levels 
is also likely to discourage the graduation bf customers 
from the simpler cheaper type of meal to the more 
sophisticated eating-out. This is likely to level off if 
not actually diminish the demand for haute-cuisine.

Public houses as a whole expected only relatively small 
changes in their total staff numbers. The number of 

establishments was not expected to change much, but 
the spread of public-house catering led to some likely 
increase in staff needs (about 2,000 workers). Any changes 
in th® present licensing laws that allowed public houses 
to open for longer hours would also increase their future 
staff needs, but this possibility cannot be quantified at 
present.

Local authority catering services were expected to 
increase their staff needs by about 26,600 employees 
(11 per cent.) between 1969 and 1973, due largely to 
their expansion in various departments in which catering 
played a part, These included educational services, 
covering not only schools, but colleges of education 
and further education. The statutory raising of the 
school-leaving age will probably contribute to an increase 
in catering demands, although variation in prices 
charged for school meals could have some influence on 
the situation. Welfare services also expected to increase 
the range of their activities, including their catering 
needs. Only in civic catering was there any indication

of a reduction; some authorities were transferring this 
type of catering to private enterprise or contractors.

The increase in the numbers of students at universities 
between 1968 and 1973 indicated that catering staff 
needs would rise by about 1,700. (13.per cent.). This 
was less than the proportionate rise in student numbers 
becauSe of a trend away from traditional labour-intensive 
catering services towards simpler cafeteria and snack-bars. 
Most universities and colleges faced formidable catering 
problems, and it was difficult to see how these could 
be resolved without either a major modification of 
their role or a fundamental change in the financial basis 
of catering,

The tradition of “dinner in hall” was under severe 
pressure because of rising costs and changing attitudes. 
Where it was still maintained, there was a marked ten­
dency to simplify the meal and often to introduce some 
fonn of self-service. With the retirement of college 
servants and difficulty in replacing them this tradition 
might in time have to give way.
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New earnings survey, 1972
1—Description of the survey

Some general results of the New Earnings Survey 1972, 
together with results for workers affected by particular 
major collective agreements, are published on pages 986 to 
1021. Other results, including corresponding analyses by 
industry, by occupation and by region, will be published in 
subsequent issues of this Gazette. The following article 
describes the survey methods and the various kinds of 
analyses in which results are being published. Enquiries 
about unpublished results should be made to Statistics 
Division C5, Department of Employment, Orphanage 
Road, Watford, Herts., preferably in writing.

The New Earnings Survey 1972 was a sample survey of 
the earnings of employees in employment in Great 
Britain in April 1972 carried out by the Department of 
Employment under the Statistics of Trade Act, 1947. It 
was the fourth survey of its kind, covering employees in 
all occupations, in all types and sizes of businesses in all 
industries. Previous surveys in this series related to 
September 1968, April 1970 and April 1971. Their back­
ground has been described in the introductory chapters to 
the booklets of results of earlier surveys; for example, 
chapter 1 of New Earnings Survey, 1971 (HMSO, 
October 1972, price £3).

Their main purpose is to obtain information once 
each year about the levels and distributions of earnings 
in the various occupations and industries and major 
wage-negotiating groups. They are now the department’s 
only regular source of separate earnings statistics for 
non-manual workers, and, in respect of many service 
industries, for manual workers.

The department’s revised programme of earnings 
surveys for 1970 and 1971 was adopted on the under­
standing that there would be a further review of the 
arrangements after the results of the 1970 and 1971 New 
Turnings Surveys became available. This review was 
initiated in 1972, but could not be completed in time to 
affect survey arrangements for 1972. With the agreement 
of the Confederation of British Industry and the Trades 
Union Congress, the New Earnings Survey 1972 was 
carried out to obtain the minimum information needed 
about earnings in April 1972, using a re-designed version 
of the shortened questionnaire introduced for the 1971 
survey.

The survey method

The survey was based on a one per cent, random sample 
of persons selected in a completely impersonal way, 
according to their national insurance numbers, so that 
each employee in the country had; an equal chance of 
being included. The employees in the sample were 
identified when their insurance contribution cards were 
exchanged at the local offices of the DHSS in the 
months March to May, and, so far as practicable, 
their employers were ascertained. Arrangements were 
made for civil servants and Post Office employees in the 
sample whose national insurance contributions are paid 
without the use of cards to be located in departmental or 
office records. Forms were then issued seeking informa­
tion relating to the pay-period which included the survey 
reference date' (April 19). Where the employee had not 
been in the employment of the employer at any time 
within a pay-period which included this particular date, 
information for another recent pay-period was sought. 
Information was not sought about employees in private 
domestic service and employees employed outside Great 
Britain.

With such a sample design, few small firms had to 
complete more than one return, and most were not 
involved at all. Even for large firms, the load of form­
filling was widely spread. For all firms together, only 
about 1,000 pay-offices, out of about a million in the 
country, had to extract information for as many as 20 
employees. Also to reduce the burden on employers, the 
questionnaire was designed so that some questions could 
be answered by putting ticks in boxes. Questions about 
occupations, collective agreements and wages boards and 
councils were precoded: that is to say, numbered lists of 
occupations, agreements and wages boards and councils, 
were provided, as in previous surveys, and the employer 
was asked to indicate the code numbers of those which 
applied to the employee concerned;

The information was treated as strictly confidential and 
used only for the statistical purposes of the survey. The 
individuals about whom information was obtained were 
regarded simply as representatives of the industries, 
occupations, regions, age-sex groups, etc, to which they 
belonged. The name of the employee was on a perforated 
slip which could be detached by the employer from the 
completed return, so that the names could not be seen by 
anyone handling completed returns. The data extracted 
from the returns for computer processing included 
neither the name nor address of either the employee or 
the employer. The resulting analyses show no information 
about identifiable persons or private businesses. Where 
results are given for employees of specific employers in 

the public sector, such as the Post Office or the National 
Coal Board, their consent to publication has been 
obtained.

Information obtained

Earnings. The employer reported (i) the employee’s 
total gross earnings for the particular pay-period, before 
statutory and other deductions, (ii) the amount of any 
overtime earnings included in the total, and (iii) whether 
the employee’s earnings for this period had been affected 
by absence of any kind, such as short-time working, 
work stoppages, holidays, or sickness. As in the 1971 
survey, the total earnings reported excluded abnormal 
payments, such as those not relating to the survey pay­
period (for example, advances or arrears of pay or 
holiday pay for holidays outside the period).

Information was obtained only from the employer 
who held the person’s national insurance card; no 
information was obtained from the employee about, 
for example, any earnings received from other concurrent 
subsidiary employment, or about tips or gratuities 
received but not included in the pay from the employer. 
The value of payments made in kind was generally 
excluded, except that; for agricultural and catering 
workers, if the employer provided accommodation, 
meals, etc. for which values reckonable for pay purposes 
are laid down in the statutory wage regulation orders, 
these amounts were included but not reported separately. 
The information related to a single pay-period and so 
is not necessarily representative of pay over a longer 
period. It may not include the effect of any pay settle­
ments resulting, at a later date, in retrospective increases 
in pay for April 1972.

Hours. The employer reported, where possible, the 
number of hours which the employee was expected to 
work in a normal week, excluding main meal breaks 
and all overtime; these are described as normad basic 
hours. He also reported the number of actual hours of 
overtime to Which the overtime pay related, and, if 
the employee’s earnings for the pay-period had been 
affected by absence, the number of basic hours in this 
period for which the employee had been paid, including 
any hours hot actually worked but nevertheless paid for at 
either full rates or reduced rates under guarantee, holiday 
or sick pay schemes.

Information for classification purposes. Other inform­
ation obtained from the returns included sex, 
occupation, industry, area of employment, relevant 
listed collective agreement and/or statutory wages board 
or council, and whether the employee was a juvenile 
—a male under 21 or a female under 18 years of age.

The survey returns also showed whether the employee 
had been in the employment of the employer one year 
earlier, and whether the employee was currently being 
trained. The employer was also asked whether the 
employee was regarded as a full-time or as a part-time 
worker. This information was used for classification 
purposes only if, because of the nature of an employee’s 
job, normal basic hours could not be reported. For other 
workers, the employer’s description may differ from 
the survey classification, but only in a very small percen­
tage of cases (see New Earnings Survey, 1970, page 16 
and table 142).

Classifications of employees

The principal classifications of employees used in 
presenting the results are:

(d) sex
(h) adult or juvenile: many analyses are limited 

to adults—men aged 21 and over and women 
aged 18 and over.

(c) full-time or part-time: most analyses relate 
only to full-time workers—those normally 
expected to work for more than 30 hours a 
week (25 or more for teachers), excluding main 
meal-breaks and all overtime whether Worked 
regularly or not.

(d) occupation: each employee was classified by 
the employer to one of the listed occupations'.

(e) manual or non-manual: occupations have been 
regarded as exclusively manual or exclusively 
non-manual.

(/) industry: the Minimum List Heading (MLH) 
or Order of the 1968 edition of the Standard 
Industrial Classification (SIC) of the estab­
lishment or business unit in which the employee 
was employed,

(g) area of employment: the standard region (or 
sub-division) in which the employee’s place of 
Work or base was situated. In regional analyses,- 
Greater London and the rest of the South East 
region have been treated as separate regions and 
Central London and the rest of Greater London 
as separate sub-divisions.;

(/:) agreement: if the pay and/or conditions of the 
employee were reported by the employer to 
be affected directly or indirectly by a listed 
collective agreement.

(z) wages board or council: if the employee was 
reported to be within the scope of such a 
statutory authority.

Classification by occupation

The listed 189 occupations were those used for earlier 
surveys. The employer was asked to classify the employee 
to the occupation that most nearly described the 
employee’s job; the employer also recorded the 
employee’s job title and a brief description of the main 
duties. Trainees were classified to the occupations for 
which they were being trained.

The occupations were arranged in 16 main groups:
1. Managers
2. Supervisors and foremen
3. Engineers, scientists and technologists
4. Technicians
5. Academic and teaching staff
6. Medical, dental, nursing and welfare staff
7. Other professional and technical staff
8. Office and communications staff
9. Sales staff

10. Security staff
IL Catering, domestic and other Service staff
12. Farming, forestry and horticultural occupations
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13. Transport occupations
14. Building, engineering etc occupations
15. Textile, clothing and footwear occupations
16. Other occupations

Manual and non-manual workers

As in the previous surveys, the occupational classification 
has been used for distinguishing manual and non-manual 
workers. All employees in some of the occupations have 
been regarded as manual, and all those in the remaining 
occupations as non-manual. Of the 76 occupations listed 
in main groups 1 to 10, all except nine were regarded as 
non-manual. These nine and the 113 occupations listed 
in main groups 11 to 16 were regarded as manual. 
Inevitably, there will be some employees in occupations 
not separately distinguished in this classification who 
have been regarded as manual (or non-manual), but might 
have been regarded as non-manual (or manual) if more 
elaborate and precise descriptions of occupations had 
been used.

Classification by level of skill

Occupations commonly contain employees at various 
levels of skill, but, for the purposes of this survey, each of 
the occupations in main groups 14 to 16 (but not groups 
1 to 13) has been classified as entirely skilled, or semi­
skilled, or unskilled. For some, the distinction was made 
in the list of occupations: for example, skilled welder and 
semi-skilled welder were listed separately; in these cases, 
the classification of the employee was made by the 
employer, broadly on the basis of length of training, as: 

skilled—where a period of apprenticeship or a 
minimum of six months’ training or considerable 
experience was required;
semi-skilled—where at least one month’s training or 
experience was needed to acquire proficiency;
unskilled—in other cases.

To complete the statistical analysis, certain of the other 
occupations in main groups 14 to 16 have been regarded 
as skilled, some as semi-skilled, and the rest as unskilled. 
Employees classified to skilled and semi-skilled occupa­
tions included trainees.

As in the previous surveys, in main group 8, clerks 
were classified by their employers according to their 
degree of responsibility, defined as:

senior level—if the work required a significant degree 
of individual responsibility, discretion, initiative or 
judgment, or a specialised knowledge, or the appli­
cation of a professional technique;
intermediate level—if the work was of a routine 
nature, but required a degree of experience, or 
initiative or a special aptitude and was subject to 
short period control;
routine—if the work was of a routine nature within 
well defined rules and required only short training 
and was subject to close supervision and checking.

Other classifications of employees

These various classifications take no account of any 
special factors which may have affected the earnings of 

the employee for the particular survey pay-period. There 
is generally a relatively small proportion of employees 
who are off work throughout a specified period, and, in 
consequence, either receive no pay at all for the period or 
receive only holiday pay or sick pay. There are also 
some whose employment commences or terminates 
within the period, and others off work or laid off by 
the employer for part of the period, and whose pay 
is, in consequence, affected and may relate to only 
part of the pay-period. They are all described as 
employees whose earnings for the survey pay-period 
were affected by absence during basic hours within the 
period.

Measurement of earnings and hours

Any data on total earnings, overtime earnings, overtime 
hours and basic hours which related to a pay-period 
longer than one week were first converted to a weekly 
basis. The following measures were then derived for each 
employee, for the survey pay-period:

(i) gross weekly earnings (including any overtime 
earnings);

(ii) overtime earnings (per week);
(iii) gross weekly earnings excluding overtime earn­

ings;
and where practicable:

(iv) total weekly hours (including any overtime hours) ;
(v) normabbasic hours;

(vi) overtime hours (per week);
(vii) gross hourly earnings (including the effect of any 

overtime earnings and overtime hours); and
(viii) gross hourly earnings excluding the effect, of 

overtime earnings and overtime hours.

Total hours were taken as the sum of normal basic 
hours and any overtime hours, provided the employee’s 
earnings were not reported to have been affected by 
absence; if earnings had been so affected, the basic hours 
for which the employee was reported to have been paid 
replaced normal basic hours in this measure. These hours 
will have been worked in most cases; however, in some 
cases, they will include hours not worked, but neverthe­
less paid for at either normal or special rates under 
guarantee, holiday or sick pay schemes. The overtime 
hours relate to the duration of overtime for which over­
time earnings were paid; for example if the employee was 
paid six hours pay for four hours overtime, the measure 
was four, not six.

Average earnings and hours

Average (mean) weekly earnings of a group of employees 
were obtained by dividing the sum of their individual 
weekly earnings by the number of employees. For those 
employees for whom the available information on hours 
enabled hourly earnings to be calculated, average hours 
were obtained by dividing the sum of their individual 
total weekly hours by the number of these employees. 
Average hourly earnings were calculated by dividing the 
sum of the weekly earnings of these employees by the sum 
of their individual total weekly hours. (This is not the 
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same as dividing the sum of the individual hourly 
earnings by the number of employees. Also, due to the 
difference in coverage, the average weekly earnings may 
differ slightly from the product of average hours and 
average hourly earnings).

Distributions of earnings

A primary objective of the Survey was to ascertain how 
earnings differ between individuals within industrial, 
occupational and other groups. The spread or distribution 
of the earnings of individuals within a group can be 
presented in various ways; for example, by giving the 
numbers whose earnings were in specified ranges or were 
below specified amounts: to facilitate Comparisons 
between different groups, these numbers can also be 
expressed as percentages of the total number of the group 
in the sample. Another compact and systematic way of 
showing the spread of earnings of individuals within a 
group is to give quantities which are known as quantiles, 
in particular, the median, quartile and decile earnings. 
The highest decile, upper quartile, median, lower quartile 
and lowest decile earnings are, respectively, amounts below 
which the earnings of 90,75, 50,25 and 10 per cent, of the 
individuals in the group, fall.' To facilitate comparisons 
between different groups or between different time­
periods, these amounts can also be expressed as percent­
ages of the Corresponding medians. As employees 
whose earnings for the pay-period were affected by 
absence tend to distort the numbers in the lower ranges 
of weekly earnings, such employees have been excluded 
from most analyses of the distributions of weekly 
earnings. When they are included, the numbers in the 
lower ranges of earnings are relatively higher, as can 
be seen from summary analysis tables 8 to 10, where 
the distributions are given on each basis.

Sampling errors

Being based on a sample, the results are estimates which 
are subject to sampling error. Where median or average 
earnings are given in the tables, the associated standard 
error is generally given, so that account may be taken of 
the potential margins of error due to sampling. There are 
two chances in three that the value obtained from the 
sample will not differ by more than the standard error 
from the value which would have been obtained if the 
survey had covered all employees and not only a sample. 
The chance of the difference being more than twice the 
standard error is only about one in twenty. The standard 
error of an estimate is shown in one (or both) of two 
forms; as an amount in pounds or pence and/or as a 
percentage of the estimate. Exceptionally for ah estimate 
of the 1971/2 increase in average earnings, the standard 
error is given as a percentage of the 1971 average.

The survey sample and the matched sample

In all, forms for about 192,000 employees were issued. 
The results are based on 175,000 returns (over 91 per 
cent.) which provided complete data and Were available in 
time for processing. They represent about one in 125 of all 
employees in employment in Great Britain in April 1972.
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The sample selection basis, in terms of sets of national in­
surance numbers, was that used since 1970. Consequently, 
these 175,000 employees included 130,000 for whom 1971 
survey returns were also received. These form what is 
described as a “matched sample”; these employees were 
in employment in both April 1971 and April 1972; 
including some who had changed their jobs and others 
who had not. Between the two surveys, one or more of 
the classification characteristics of an employee could 
have changed; for example, the relevant collective 
agreement, the occupation, the industry, the area of 
employment; a juvenile might have become an adult; a 
trainee might have completed apprenticeship or other 
'training; a full-time worker might have become a part- 
time worker. The employee’s earnings for one but not the 
other survey period might have been affected by absence.

To eliminate the effect of such changes, detailed 
analyses of increases in earnings between April 1971 
and April 1972 have been confined to those classified 
to the same group in both surveys. Thus analyses relating 
to full-time adults are based on those who Were so 
classified in each survey; The analyses by agreement cover 
those reported to be affected by a particular agreement 
in each survey. In the analyses by industry, the results 
for a particular industry relate to those employed in 
that industry in each survey, but those for an industry 
group to those employed in the same industry group 
even though they may have moved between industries 
within the group. Similarly for analyses by occupation, 
the results for a particular occupation relate to those 
whose occupation remained unchanged, but those for 
an occupational group to those who remained in the 
same occupational group even though they may have 
moved from one occupation to another in the same group. 
It is possible that in analyses by agreement arid analyses 
by occupation, the numbers regarded as matched are 
understated. For example, in one of the two years, 
the relevant agreement may not have been reported; or 
an employee was classified to different occupations in 
the two surveys by those completing the returns although 
there was no change in occupation (but possibly a 
change of employer).

Changes in average weekly earnings, based on the 
matched sample relate to those whose earnings for 
each of the survey pay-periods were not affected by 
absence. Such changes include the effect of changes 
in overtime earnings (unless explicity excluded) and, 
for example, payment-by-result payments, bonuses or 
commission, as well as changes in rates of pay resulting 
from collective bargaining and other settlements. 
Changes in average hourly earnings relate to those 
for Whom hourly earnings were calculated in each year. 
Changes which exclude the effect Of overtime working 
are given separately.

The adoption of a sampling design which provides 
a matched sample in successive surveys has very 
important advantages. Estimates of changes in average 
earnings between the two surveys are considerably more 
reliable than if the two samples were completely different. 
For each year, the estimates of average earnings are 
subject to sampling errors; consequently, the difference 
between corresponding estimates is also subject to 
sampling error. Without matching, the standard error 
of this difference would, in general, exceed the standard

A* 
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error of the average for either year but be less than the 
sum of the standard errors of the averages. For example, 
if the estimated averages are £30 in the first year and £33 
in the second year and each of these estimates has a 
standard error of about £0.3 (about one per cent.), 
without matching the standard error of the estimated 
increase of £3 would be more than £0.3, and so a relatively 
large percentage (over 10 per cent.) of the estimated 
increase. With matching, a smaller standard error is 
achieved.

The following figures for weekly earnings of full-time 
adults in all industries whose earnings were not affected 
be absence in either survey pay-period illustrate the 
extent to which the standard errors of estimates of 
changes in average earnings are reduced by matching.

The figures in the column (a) were obtained by theo­
retical calculations, on the assumption that the 1971 
and 1972 estimates of average earnings related to 
unmatched samples.

Percentage 
of 1972 
sample who 
were in the 
matched 
sample

Standard error Of 1971-72 
change in weekly earnings 
as percentage of 1971 
average

Percentage 
by which 
matching 
reduced the 
standard 
error(a) without 

matching
(b) with 
matching

Men
manual 69 0-20 0-13 33
non-manual 75 0-47 018 60
all 73 0-24 Oil 54

Women 
manual 56 0-43 0-28 33
non-manual 66 0-41 013 68
all 64 0-33 012 65

2—Descriptions of the main kinds of analyses being published

In most cases, corresponding analyses of 1971 survey 
results were published and cross references to those 
analyses are given. Monetary amounts are given in 
either pounds or pence, generally rounded to one demical 
place.

The summary analyses relate to very broad categories of 
employees, distinguishing males and females, adults and 
juveniles, full-time and part-time workers and, in some 
cases, manual and non-manual workers. Earnings and 
hours of part-time juveniles are not given, because the 
numbers in the sample were small.

They include the analyses described in Section 3, and
(i) an analysis of the sample giving, for each 

category, the total number of persons, the total 
excluding those who received no pay at all for the 
survey pay-period, the breakdown of this total 
between those whose earnings for the pay-period 
were affected by absence and those whose 
earnings were not affected by absence, and the 
number for whom hourly earnings were 
calculated (Table 7);

(ii) averages (means), distributions and quantiles of 
gross weekly earnings for all employees in each 
category and separately for those whose earnings 
were not affected by absence. The distributions 
give the numbers of employees with earnings in 
particular ranges (Table 8);

(iii) similar information for full-time adults, sep­
arately for manual and non-manual workers. 
The distributions give the percentages with 
earnings less than specified amounts, separately 
for all employees, for those who received some 
pay and those whose earnings were not affected 
by absence (Tables 9 and 10);

(iv) corresponding averages, distributions and quan­
tiles of gross weekly earnings excluding overtime 
earnings for manual, non-manual and all 
full-time adults whose earnings were not affected 
by absence (Table 11);

(v) averages, distributions and quantiles of gross 
hourly earnings of those employees in each 
category for whom hourly earnings were calcu­
lated. The distributions show the numbers of 
employees with earnings in particular ranges. 
For full-time adults, manual and non-manual 
workers are distinguished (Table 12);

(vi) similar information for full-time adults, separately 
for manual and non-manual workers and also 
for each measure of hourly earnings, first 
znc/wdmg and then excluding the effect of over­
time pay and overtime hours. The distributions 
give the percentages with earnings below 
specified amounts (Table 13) ;

(vii) averages and distributions of total weekly hours of 
all employees for whom information was available, 
and separately for those whose earnings were not 
affected by absence; The distributions give the 
numbers of employees whose hours were in 
particular ranges. For full-time adults and for 
part-time women, manual and non-manual 
Workers are distinguished (Tables 14 and 15).

Analyses by agreement, industry, occupation or region

These are more detailed analyses, mostly relating to 
full-time men aged 21 and over and women aged 18 and 
over, in which employees are classified by either agree­
ment, industry, occupation or region. Separate results are 
generally given for manual and non-manual workers. The 
kinds of results given in these sets of tables include :

averages, distributions and quantiles of gross 
weekly earnings;
averages and distributions of total weekly hours; 
averages, distributions and quantiles of gross hourly 
earnings;
average overtime earnings and overtime hours; 
average gross weekly earnings excluding overtime 
earnings;

average gross hourly earnings excluding the effect of 
overtime earnings and overtime hours;
increases between April 1971 and April 1972 in 
average gross weekly and hourly earnings.

In general, separate results are given only for groups of 
employees represented by 100 or more persons in the 
sample. Exceptionally, a lower limit of 50 persons is 
adopted in some regional and sub-regional analyses. 
Estimates of average earnings are generally given only 
where the standard error of the estimate is not more 
than 2-0 per cent. Exceptionally, standard error upper 
limits of £1 or 3 pence are used for average weekly and 
hourly earnings in regional analyses.

Analyses by agreement

These relate to full-time adults whose pay and conditions 
of employment were reported to be affected by particular 
collective agreements, wages boards or councils. An 
employee within the scope of a wages council may also be 
affected by a collective agreement.

Where all or nearly all employees affected by an 
agreement are manual (non-manual) workers, the results 
relate to manual (non-manual) workers only. For other 
agreements which affect substantial proportions of each 
category, results are given, as in previous years, for 
manual and non-manual workers separately or for all 
workers (manual and non-manual).

Analyses by industry

These relate to full-time adults employed in businesses 
classified to particular industries. Results are generally 
given separately for manual and non-manual 'workers, 
but analyses of hours and of overtime earnings and 
overtime hours cover manual workers only.

Analyses by occupation

These relate to full-time adults,, including trainees, 
classified by the employers to particular listed occupa­
tions. It is not customary to use the concept of hourly 
earnings for those non-manual occupations which 
consist mainly of managerial, professional, etc salaried 
employees. Therefore, in detailed analyses, hours and 
hourly earnings are shown for. manual occupations 
and a restricted range of specific non-manual occupa­
tions, as in previous years. The detailed analyses of. 
overtime earnings and overtime hours are also restricted 
to these occupations.

Analyses by region

These relate to full-time adults employed or based in 
the particular regions or sub-regions. Sub-regional 
results are limited to average earnings. Regional average 
earnings of manual and non-manual workers are also 
given by industry group and by main occupational group.

Distributions and quantiles of gross weekly earnings

These analyses, relating to full-time adults whose earnings 
for the survey period were not affected by absence, give 
the percentages within each group with gross weekly 
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earnings, less than specified amounts. The corresponding 
quantiles are given separately, usually together with 
the quantiles of hourly earnings.

Distributions and quantiles of gross hourly earnings

These analyses relate to full-time adults for whom 
hourly earnings were calculated, and so include workers 
whose earnings were affected by absence. The hourly 
earnings generally include the effect of any overtime pay 
and overtime hours. The forms of presentation are similar 
to those for weekly earnings.

Distributions of total hours

The analyses relate to all full-time adults for whom 
information on hours Was available and so include 
workers whose earnings were affected by absence. They 
give the percentages within each group with hours in 
specified ranges.

Joint distributions of earnings and hours

The relationship between gross weekly earnings and 
total weekly hours is indicated in summary form in 
joint distributions. These give the number of persons 
in the sample whose earnings were in a specified range 
and whose hours were in a specified range. Such analyses 
are given for all adults, including part-time workers, 
and also separately for full-time manual adults and 
for full-time non-manual adults.

Analyses of average earnings and hours

Averages of the following measures for groups of full- 
time adults are given in analyses by agreement, industry, 
occupation and region:

gross weekly earnings, including in the average 
those whose earnings were affected by absence 
other than those who received no pay for the period;

gross weekly earnings of those whose earnings were 
not affected by absence, and, in some'analyses, 
their overtime earnings and their gross weekly 
earnings excluding overtime earnings;

gross hourly earnings including the effect of Overtime 
earnings and overtime hours;

gross hourly earnings excluding those effects;

total (weekly) hours, and in some analyses, overtime 
hours and basic hours.

The standard errors and the numbers of employees 
covered by the averages are given, where practicable. 
The analyses which show overtime earnings and 
hours separately relate to full-time adults whose 
garnings were, not affected by absence, "first including 
and secondly excluding those Who received no overtime 
earnings. They express average overtime earnings as a 
percentage of average gross earnings, and also express 
the number who received overtime earnings as a percent­
age of the total number in the group.
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Increases in average earnings between April 1971 and 
April 1972
If an April 1972 estimate of average earnings is compared 
directly with the corresponding April 1971 estimate, 
the difference will include the effect of labour turnover 
and other changes on the composition of the sample. 
Also, if the averages include those whose earnings were 
affected by absence, the effect on average weekly earnings 
of their inclusion will vary from year to year. 
Consequently, as already mentioned, detailed analyses 
of changes in average earnings of a group of employees 
are confined to those in the matched sample who were 
classified to the same group in both years. The number 
so matched is given and is expressed as a percentage 
of the number in the group in the 1972 sample. Changes 
in average earnings and their standard errors are given 
as monetary amounts, and as percentages of the 1971

averages. For weekly earnings, they relate to those 
whose earnings were not affected by absence in either 
pay-period; results for earnings excluding overtime 
earnings are shown separately. For hourly earnings, 
those whose earnings were affected by absence are 
included: results earnings excluding the effect of overtime 
earnings and overtime hours are shown separately.

The increases between April 1971 and April 1972 
in the average earnings of some groups of employees 
may have been affected by special factors. For instance, 
in one of the two years, the earnings reported for the 
pay-period in April may have been based on rates 
of pay which were later increased by pay settlements 
having retrospective effect. This would explain for 
instance a relatively high percentage increase for 197)1-72 
and a relatively low increase for 1970-71 for some 
civil servants.

3—General results of the survey 

Some of the main results for full-time men aged 21 and over and women aged 18 and over (excluding those who received 
no pay for the survey pay-period) are brought together in summary form in table 1. They include the following estimates 
of average earnings in April 1972 (based on the complete sample) and of percentage increases in average earnings 
between April 1971 and April 1972 (based on the matched sample). Details, including standard errors and the sample 
numbers of persons on which the estimates are based, are given in tables 5 and 6.

Full-time womenFull-time men

Manual Non-manual All

Average gross weekly earnings April 1972

including those whose pay was affected by absence £32-1 £43-4 £36 0
excluding those whose pay was affected by absence

£43-5 £36-7including overtime pay £32-, 8
excluding overtime pay £27-8 £42-4 £33-2

Average gross hourly earnings April 1972

including the effect of overtime pay and overtime hours 71-4p II0-5p 83-Ip
excluding the effect of overtime pay and overtime hours 69-3p H0-6p 82-6p

Percentage increases in average earnings between April 1 ’71 and April 197' (based on the matched sample)

gross weekly earnings excluding those whose pay was 
affected by absence in either pay-period

including overtime pay
per cent.

120
per cent. 

13-5
per cent. 

12-7
excluding overtime pay 12-4 13-8 13-1

gross hourly earnings

including overtime pay and hours 12-4 14 1 130
excluding overtime pay and hours 12-2 140 130

Manual I Non-manual I AH

£16-6 £22-1 £20-1

£17-1 £22-2 £20-5
£16 5 £220 £20-2

43lp 59-8p 53-5p
42-8p 59-7p 53-3p

per cent. per cent. per cent.
13-5 15 8 15-2
13-2 16-2 15-5

13-3 16-7 15-6
132 16-7 156

Changes in hours were small, and so the percentage 
increases in average hourly earnings were not very 
different from those in average weekly earnings. As a 
result of further progress towards equal pay, average 
earnings of Women again increased relatively more than 
those of men. The average earnings of all women (manual 
and non-manual) in full-time employment were more 
than £20 a week or 50 pence an hour in April 1972.

Table 2 gives national estimates, based on the survey 
sample, of the numbers of full-time adults in employment 
in Great Britain in April 1972 whose gross weekly 

earnings were not affected by absence and were below 
specified amounts. They have been obtained by grossing 
the sample numbers up to overall totals of about 12 -3 
million meh and 8-1 million women estimated to be then 
in employment. The figures on the left-hand section of 
the table are based on earnings including overtime 
earnings; those on the right-hand section afe based on 
earnings excluding overtime earnings.

Tables 3 and 4 give the averages and quantiles of 
gross weekly earnings of full-time adults whose earnings 
were not affected by absence and of gross hourly earnings

of full-time adults obtained from the 1970,1971 and 1972 
surveys. The measures of earnings used in the 1970 
survey did not correspond precisely with those used in 
the later surveys, but, when the figures are expressed as 
percentages of the corresponding medians, they are 
broadly comparable. In this form, they show the con­
tinued general-stability of the shapes of the distributions of 
earnings within these very broad categories of workers, 
despite the substantial increases in the levels of earnings.

The estimates of increases in average earnings of full­
time adults between April 1971 and April 1972 given in 
table 6 are based on the matched sample and corres­
pond to those being published in detailed analyses by 
agreement, industry and occupation. Table 5 gives the 
April 1972 averages for the complete survey sample and 
includes increases obtained, exceptionally, by comparing 
these averages with the corresponding April 1971 
averages for the complete 1971 survey sample. The 
increases within the matched sample for each of the four 
measures of earnings given in table 6 are higher than the 
corresponding estimates in table 5. The differences, which 
are attributable to turnover of the sample between April 
1971 and April 1972, are nearly one per cent, for manual 
men, around one per cent, for manual women, around 

2| per cent, for non-manual men and nearly four per 
cent, for non-manual women. Table 5, unlike other tables, 
gives tiie changes between April 1971 and April 1972 
in average weekly earnings including those whose earnings 
for one or both of the survey pay-periods were 
affected by absence.

As explained in an article in the May 1972 issue (page 
431) of this Gazette, the results of these surveys for non- 
manual employees are now used to compile the new 
general “all-industries” index of salaries, using fixed 1970 
weights for combining the data for males and females. 
These measures of movements since April 1970 in average 
earnings of non-manual employees are:

and corresponding figures limited to full-time adults are:

April 1970 April 1971 April 1972

All non-manual employees 1000 112-4 125-4
All non-manual males 1000 112-4 125-5
AU non-manual females 1000 112-4 125-3

Full-time non-manual men and
women 100-0 112-0 124-9

Full-time non-manual men 100-0 HI-7 124-4
Full-time non manual women 100-0 112-6 126-2
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Table 1 Summary of 1972 survey results for full-time adults
APRIL 1972

Full-time women aged 18 and overFull-time men aged 21 and over

Manual Non- 
manual

All Manual Non- 
manual

All

ALL EMPLOYEES including those whose pay was affected by absence 
but excluding those who received no pay

Average gross weekly earnings £32-1 £43-4 £36 0 £16-6 £22'L,j £20j

EMPLOYEES whose pay was not affected by absence

Average gross weekly earnings £32-8 £43-5 £36-7 £17-1 £22-2 £20-5
of which overtime earnings £4-9 £1-1 £3-5 £0-6 £0*2 £0*3

Overtime earnings as percentage of gross earnings 151 2-5 9-6 3*5 0*9 1*6

Distribution of gross weekly earnings
10 per cent, earned less than £21-2 £23-7 £21-9 £11-3 £12-9 £12-2
25 per cent, earned less than £25-5 £29-6 £26-6 £13-5 £15*8 £14-8
50 per cent, earned less than £31-3 £38-5 £33-4 £16-4 £20*1 £18*6
25 per cent, earned more than £38-3 £50-5 £42-2 £19-9 £26 0 £23*9
10 per cent, earned more than £45-9 £66-8 £53-7 £23-9 £34*4 £31-1

percentage earning less than £15 0-8 0-7 0-7 372 20-9 26*3
percentage earning less than £20 6-8 3-8 5-7 75*5 49*3 58*0
percentage earning less than £30 44-3 26-1 37-6 97-7 84*3 88*7
percentage earning less than £40 79-4 54-1 70-1 99-7 94*3 96* 1
percentage earning less than £50 940 74-4 86-8 100'0 98*3 98*8

Average weekly hours 460 38-7 43-4 39-9 36-8 37-8

EMPLOYEES for whom hourly earnings were calculated

Average gross hourly earnings 
including overtime pay and overtime hours 7l-4p 1IO-5p 83- Ip 43* Ip 59-8p 53*5p
excluding overtime pay and overtime hours 69-3p 1 IO6p 82-6p 42*8p 59*7p 53*3p

Distribution of gross hourly earnings, including overtime pay and overtime hours 
10 per cent, earned less than 49 Op 60 Op 50-7p 29-9p 33-6p 3l-8p
25 per cent, earned less than 56-9p 74-9p 60-3p 35-4p 41-4p 38* Ip
50 per cent, earned less than 68-6p 98-3p 75-Ip 41 -6p 53-6p 47-4p
25 per cent, earned more than 83-4p 134-Ip 96-7p 49-3p 7l*4p 62* 4p
10 per cent, earned more than 99-Ip 181 • 2p I29*4p 58* 6p 98*5p 84* 6p

percentage earning less than 40p 2-0 10 1-7 44*4 22* 1 30*3
percentage earning less than 50p 11-5 3-7 8*9 76*8 43*5 55*7
percentage earning less than 60p 31-6 100 24-4 91*3 61-0 72*1
percentage earning less than 80p 70-1 30-9 57-1 990 81*8 88* 1
percentage earning less than lOOp 90-6 51-5 77-6 99-8 90*4 93*8

Average weekly hours 44-9 38-6 42-8 38*6 36*6 37-3

Distributions of hours—percentages of employees 
36 hours or less 60 19-9 10-7 24-4 32-6 29*6
36 to 40 hours 35-2 60-2 43*5 56-3 59*3 58*2
40 to 48 hours 31-2 150 25-8 16*4 7*6 10 8
more than 48 hours 27-6 4-9 20*0 2*9 0*5 1*4

EMPLOYEES inthe matched sample

Employees whose pay was not affected by absence in either survey pay-period 
Percentage of employees in 1972 sample 69 75 73 56 66 64
Increase in average weekly earnings, 1971 to 1972 £3-6 £5-4 £4-2 £21 £3*2 £2-9
Increase, as percentage 120 13-5 12-7 13-5 15*8 15*2
Increase in average weekly earnings excluding overtime pay, 1971 to 1972 £3-1 £5-3 £4-0 £20 £3*3 £2-9
Increase, as percentage 12-4 13 8 131 13-2 16-2 15*5

Employees for whom hourly earnings calculated 
Percentage of employees in 1972 sample 75 74 76 64 67 67
Increase in average hourly earnings, including overtime pay and overtime hours, 

1971 to 1972 80p 14- Ip 9-8p 5-2p 9lp 7*6p
Increase, as percentage 12-4 14-1 130 13-3 16*7 15*6
Increase in average hourly earnings, excluding overtime pay and overtime hours, 

1971 to 1972 7-7p I4-Op 97p 5-2p 9lp 7*6p
Increase, as percentage 12-2 140 130 13-2 16*7 15*6
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Table 2 Estimates of the total numbers of full-time adults in employment in Great Britain in April 1972 whose pay was not 
affected by absence and whose weekly earnings were less than specified amounts.
{This table corresponds to 1971 survey table 1)

— means less than 50,000.

MILLIONS

Weekly earnings

Numbers with gross weekly earnings below specified Numbers with gross weekly earnings excluding overtime 
earnings below specified amountamount

Men aged 21 and over Women aged 18 and over Men aged 21 and over Women aged 18 and over .

Manual Non- 
manual

Total Manual Non- 
manual

Total Manual Non- 
manual

Total Manual Non- 
manual

Total

Under £10 — — — 0*1 0*1 0'1 — __ : — 0*1 01 0-2

Under £11 — — — 0-1 0*1 0-3 — 0*1 0-1 0*3
Under £12 — ■ — 0*2 0*2 0*5 — — — 0*2 0-2 0-5
Under £13 — • —- — 0*3 0*3 0*7 ■ — — 0*1 0*4 0-4 0-7
Under £14 — 0*1 0*5 0*5 1*0 — 0* 1 0*5 0*5 1-0
Under £15 0*1 — 0*1 0*6 0*7 1*3 0*1 -----. 0-1 0*7 0-7 1-4

Under £16 0*1 0*1 0*8 0*9 1-6 0*1 __ 0*2 0*8 0-9 1-7
Under £17 0-1 0*1 0*2 0*9 1*1 2*0 0*2 0*1 0*3 1-0 l-l 21
Under £18 0*2 0*1 0*3 1*0 1*3 2*3 0*4 0*1 0*5 1*1 1-3 2-4
Under £19 0*3 0*1 0*4 1*1 1*5 2*6 0*6 01 0-8 1*2 1*5 2-7
Under £20 0*5 0-2 0*6 1’2 1*6 2*9 1*0 0*2 1*1 1*3 1 -7 3-0

Under £22 0*9 0-3 1'1 1*4 2*0 3*4 1*8 0*3 2*1 1*4 2-0 3-4
Under £24 1*3 0*4 1*8 1 *5 2*3 3*7 2*5 0*5 3*0 1 *5 2-3 3-8
Under £26 1*9 0*6 2*5 1*5 2*5 40 3*3 0*7 4*0 1*6 2-5 4*1
Under £28 2*5 0*8 3*3 1*6 2*7 4*2 4*0 0*9 5*0 1-6 2-7 4-3
Under £30 3*1 1*1 4*2 1*6 2*8 4*4 4*6 1-2 5*8 1-6 2*8 4-4

Under £32*50 3-8 1*4 5*2 1*6 2*9 4*5 5*3 1*5 6*8 1 -6 2-9 4-6
Under £35 4*5 1*6 6*2 1*6 3*0 4*6 5*8 1 *8 7*6 1*6 3-0 4-7
Under £37*50 5*1 1*9 7*0 1*6 3*1 4*7 6*2 2* 1 8*3 1*6 3-1 4-7
Under £40 5-6 2*2 7*8 1*6 3*1 4*8 6*5 2*3 8-8 1-6 3-1 4-8

Under £42-50 5-9 2*5 8*4 1*6 3*2 4-8 6*7 2*6 9*2 1-6 3*2 4-8
Under £45 6*2 2*7 8*9 1*6 3*2 4*9 6*8 2*8 9*6 1-6 3-2 4*9
Under £47*50 6*4 2*9 9*3 1*6 3*3 4*9 6*9 2*9 9*8 1*6 3-3 4-9
Under £50 6*6 30 9*6 1*6 3*3 4-9 6*9 3*1 10-0 1-6 3-3 4-9

Under £55 6*8 3-3 10*1 1*6 3*3 4*9 7*0 3*3 10-3 1-6 3-3 4-9
Under £60 6*9 3*5 10*4 1 *6 3*3 5*0 7*0 3*5 10*5 1-6 3-3 5-0
Under £70 7*0 3*7 10*7 1 *6 3*3 5*0 7*0 3*7 10*7 1 *6 3-3 5-0
Under £80 7*0 3*8 10*8 1*6 3*3 5*0 7-0 3*9 10*9 1-6 3-3 5*0
Under £100 7*0 4*0 11*0 1*6 3-3 5*0 7*0 4*0 11'0 1*6 3-3 5-0

Number of full-time adults
whose pay was not affected 
by absence 7*0 4*1 III 1*6 3*3 5*0 70 41 I II 1 1-6 3-3 50

Number of full-time adults
whose pay was affected by 
absence 0-9 0*1 1*0 0-3 01 0*4

Number of part-time adults 0*2 01 0-3 1*6 1'0 2*7

Total adults in employment 81 4*2 12*3 3-6 4-5 81 •

171344 A* 4



Note: Men are males aged 21 and over: women are females aged 18 and over.
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Table 4 Gross hourly earnings of full-time adults for whom 
hourly earnings were calculated: April 1970, 1971 
and 1972; means and quantiles
(This table corresponds to 1971 survey table 3)
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Table 3 Gross weekly earnings of full-time adults whose pay 
was not affected by absence: April 1970, 1971 and 
1972; means and quantiles
(This table corresponds to 1971 survey table 2)

As percentages of the corresponding median

Lowest 
decile

Lower 
quar­
tile

Median Upper 
quar­
tile

Highest 
decile

Mean Lowest 
decile

Lower 
quar­
tile

Median Upper 
quar­
tile

Highest 
decile

Mean

Manual men 
1970 £17*2 £20*8 £25-6 £31-3 £37-7 £26-8

Manual men 
1970 39*4p 45*6p 54-6p 66-5p 79* Ip 57-Ip

1971 £19*2 £23*0 £28*1 £34*3 £41*2 £29*4 1971 44*4p 51-lp 61 *2p 74*5p 88-6p 64* 0p
1972 £21*2 £25*5 £31-3 £38*3 £45*9 £32-8 1972 49 Op 56 *9p 68-6p 83*4p 99* Ip 7l-4p

Non-manual men 
1970 £19*4 £2-4-2 £31*4 £41*1 £55*0 £35-8

Non-manual men 
1970 48* 3p 60* Ip 79 *4p IO8*7p 150-Ip 90-5p

1971 £21*2 £26*3 £34*4 £45*1 £60*0 £39* 1 1971 53-2p 66-4p 87-8p 1l9-9p 162*1p 99-2p
1972 £23-7 £29-6 £38*5 £50*5 £66-8 £43*5 1972 60 Op 74-9p 98*3p 134*Ip 181-2p IIO-Sp

All men 
1970 £17*8 £21 7 £27-2 £34*5 £43-7 £300

All men 
1970 40*9p 48-lp 59-7p 76*9p 103*7p 66-7p

1971 £19*7 £24*0 £29*8 £37*8 £48*0 £32*9 1971 45-9p 53*9p 66-8p 86-Op 1I5*8p 74* 4p
1972 £21*9 £26*6 £33-4 £42*2 £53*7 £36*7 1972 50*7p 60*3p 75-Ip 96*7p 129*4p 83-Ip

Manual women 
1970 £8*8 £10-6 £12*8 £15*4 £18*5 £13*4

Manual women 
1970 23-8p 27-4p 32* Ip 38-Op 45-2p 33-6p

1971 £10*2 £12*2 £14*6 £17*6 £20*9 £15*3 1971 26-9p 31-6p 36*8p 43*6p 51 *2p 38*3p
1972 £11*3 £13-5 £16-4 £19*9 £23*9 £17*1 1972 29 9p 35-4p 41-6p 49*3p 58*6p 43-Ip

Non-manual women 
1970 £10*2 £12-4 £15-9 £20*6 £27-6 £17*8

. Non-manual women 
1970 26-3p 32-7p 42*2p 55-8p 78-3p I 47-6p

1971 £11*7 £14*2 £18*0 £23* 1 £30*6 £19*8 1971 30-4p 37-2p 47* 6p 63* 1 p 86 - Ip 53* 0p
1972 £12-9 £15-8 £20'1 £26 0 £34*4 £22*2 1972 33* 6p 41 *4p 53-6p 71 *4p 98*5p 59*8p

All women 
1970 £9*7 £11*6 £14-6 £18*8 £24*8 £16*3

All women 
1970 25* Ip 29 *6p 36*9p 48*2p 66 Op 42* Op

1971 £11 *0 £13*3 £16*6 £21*1 £27*5 £18*3 1971 28-7p 34*0p 42* 3p 54-9p 74* Ip 47*4p
1972 £12*2 £14-8 £18-6 £23*9 £311 £20-5 1972 3l*8p 38-Ip 47*4p 62*4p 84*6p 53-5p

Note: Men are males aged 21 and over: women are females aged 18 and over.

Manual men
1970 72*3 83*6 1000 121*9 144*9 104*7
1971 72*5 83*5 100*0 121-6 144*6 104*5
1972 71*4 83*0 100*0 121-6 144*4 104*0

Non-manual men
1970 60-8 75-7 100*0 136*9 189-1 113-9
1971 60-6 75*6 100*0 136*5 184*5 113-0
1972 61*0 76-1 100-0 136*4 184-3 112*4

All men
1970 68-6 80*5 100-0 128*9 173*8 111*7
1971 68*7 80*7 100'0 128*8 173*5 HI-5
1972 67*5 80-3 100*0 128*7 172*2 110-6

Manual women
1970 74-2 85*5 100*0 118-5 140-8 104*7
1971 73*3 85*9 100-0 118-6 139*2 104*3
1972 71*9 85-3 100*0 118'7 141-1 103*8

Non-manual women
1970 62-3 77*5 100*0 132-2 185*6 112-8
1971 63*9 78*1 100-0 132*6 181-0 111*3
1972 62*7 77-2 100-0 133-4 183-8 111*6

All women
1970 68-0 80*2 100-0 130*4 178*6 113-7
1971 67*9 80*4 100*0 129*8 175*2 112*0
1972 67*1 80-3 100-0 131-6 178-4 112-8

As percentages of the corresponding median

Manual men
1970 67*3 81*1 100*0 122*3 147*2 104-6
1971 68*2 81 *8 100*0 122*1 146*5 104*8
1972 67*6 81-3 100*0 122*3 146*6 104-6

Non-manual men
1970 61*8 77-1 100'0 130*8 175* 1 114-0
1971 61*7 76*5 100*0 131*2 174*4 113-6
1972 61*7 76*8 100-0 131-3 173*7 113*1

All men
1970 65*4 79*7 1000 126*7 160*6 110-3
1971 66-1 80*3 100*0 126*5 160*7 110*4
1972 65*5 79*7 100-0 126*4 160*9 109*9

Manual women
1970 69*0 83*0 100'0 120* 1 144*8 104*5
1971 70*2 83-6 100*0 120*4 143-0 104*6
1972 68*9 82*5 1000 121*6 145*9 104*6

Non-manual women
1970 64*2 78*3 100*0 129*4 173-7 HI-8
1971 65*0 78*8 100*0 128*2 169*9 109*8
1972 64*0 78*2 100*0 129*1 170*9 110-2

All women
1970 66*4 79*8 100-0 129-3 170-4 111-8
1971 66*6 80*2 100*0 127*3 165-8 110*2
1972 65-6 79*6 100-0 128-6 167*1 110-4
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Table 5 Average gross weekly and hourly earnings in April 1972 of full-time adults in Great Britain, and increases between April
1971 and April 1972, based on the complete 1971 and 1972 samples
(This table corresponds to 1971 survey table 4, part (a) and table 5 part (b))

FULL-TIME MEN, aged 21 and over and FULL-TIME WOMEN, aged 18 and over APRIL 1972 and 1971/72 INCREASES

WEEKLY EARNINGS HOURLY EARNINGS Standard error

including 
those 
whose pay
was
affected 
by absence

excluding t 
whose pay 
affected by

including 
overtime
pay

lose
<vas
absence

excluding 
overtime 
pay

including 
overtime 
pay and 
overtime 
hours

excluding 
overtime 
pay and 
overtime 
hours

Weekly earnings 
(note 1)

Hourly earnings 
(note 2)

(a) AVERAGE GROSS EARNINGS: APRIL 1972 (baaed on the complete 1972 sample*)

£ £ . .........£ New pence New pence £ Per cent. New pence

Full-time men: manual 32*1 32-8 27-8 71*4 69*3 0 04 0*13 0*09
non-manual 43*4 43-5 42-4 110-5 110*6 0* 13 0-30 0*35
all 36 0 36-7 33-2 83*1 82*6 0-06 015 0* 15

Full-time women: manual 16*6 17-1 16-5 43*1 42*8 0-05 0*27 0-10
non-manual 22*1 22-2 220 59*8 59*7 0-06 0*27 0-20
all 20-1 20-5 20-2 53*5 53*3 0*04 0-21 0*14

Per cent.

0 13
0-32
0*18

0*23
0*33
0 26

(b) INCREASES IN AVERAGE GROSS EARNINGS: APRIL 1971 to APRIL

£ .£ £

Full-time men: manual 3-3 3-3 2*8
non-manual 4-4 4-4 4*4
all 3-7 3-8 3*5

Full-time women: manual 19 1-9 1*8
non-manual 2-4 2-4 2*4
all 2-3 2-3 2*3

1972 (based on the complete 1971 and 1972 samples)

New pence New pence £ New pence

7*4 7*1 0-04 0*09
11*3 11*2 0*11 0*30
8*7 8*5 0-05 0*13

4*8 4*7 004 0-11
6-8 6*8 0*05 0 08
6-1 6*1 0-03 0*11

(c) PERCENTAGE INCREASES IN AVERAGE GROSS EARNINGS: APRIL 1971 to APRIL 1972 (based on the complete 1971

Full-time men:

Full-time women:

Per cent.

manual 11*4
non-manual 11*4
all 11*5

manual 13-0
non-manual 12-2
all 12-7

Per cent. Per cent.

11-3 11-4
11-3 11-5
11-4 11-6

12-3 12-1
12-1 12*4
12-3 12-6

Per cent. Per cent.

11-6 11-4
11-4 11-2
11*7 11-5

12-5 12-4
12-8 12*9
12*9 12-9

Per cent, 
of 1971 
average

013 
0*29 
015

0*30 
0*25 
018

and 1972 samples)

Per cent, 
of 1971 
average

0*13 
0*30 
018

0*28 
014 
0*24

Notes: 1. The standard errors in this column relate to the estimates for gross weekly earnings including those whose pay was affected by absence. The standard errors of 
the corresponding estimates excluding those whose pay was affected by absence are similar.

2. The standard errors in this column relate to the estimates for gross hourly earnings including overtime pay and overtime hours. The standard errors ot the 
corresponding estimates excluding overtime pay and overtime hours are similar. e .

♦ The numbers in the sample to which the estimates of average earnings in April 1972 relate are given in table 7.
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Table 6 Increases between April 1971 and April 1972 in average gross weekly and hourly earnings of full-time adults in Great 
Britain, based on the matched 1971/72 sample
(This table corresponds to 1971 survey table 4, part (b))

FULL-TIME MEN, aged 21 and over and FULL-TIME WOMEN, aged 18 and over

INCREASE IN AVERAGE EARNINGS 
BETWEEN APRIL 1971 AND APRIL 1972

Weekly earnings of Hourly earnings
those whose pay was 
not affected by including excluding
absence in either overtime overtime
period pay and pay and

overtime overtime
including excluding hours hours
overtime overtime
pay pay

MATCHED 1971 AND 1972 SAMPLE

Standard error 
of the increase 
(note 1)

Number in the 
matched sample

Weekly Hourly whose pay for whom
earnings earnings was not 

affected 
by absence 
in either 
period 
(note 2) '

hourly 
earnings 
calculated 
in both 
periods 
(note 3)

(a) INCREASES IN AVERAGE GROSS EARNINGS: APRIL 1971 to APRIL 1972 (based on the matched sample)

Full-time men:

Full-time women:

on the matched sample)

£ £ New pence New pence £ New pence

manual 3-6 3 1 80 7-7 0-06 0-24
non-manual 5-4 5-3 14-1 14-0 0-07 0* 16
all 4-2 40 9-8 9-7 0-07 0-17

manual 2-1 2-0 5-2 5-2 004 0-11
non-manual 3-2 3-3 91 9-1 0-03 0-10
all 2-9 2-9 7-6 7-6 0-02 008

Number 
matched

40,389
25,248
66,808

6,974 
16,598 
23,960

Number 
matched

47,652 
23,491 
72,302

9,378 
16,791 
26,636

EARNINGS: APRIL 1971 to APRIL 1972 (based(b) PERCENTAGE INCREASES IN AVERAGE GROSS

Per cent.Per cent.Per cent.Per cent.

Full-time men:

Full-time women

these numbers as percentages of the

12- 4
13- 8
131

13-2
16-2
15-5

12-4 
14-1 
130

12-2
140
13 0

0-13 
0-18 
0-11

Per cent, of 
1971 average

0-10
0-16
0-09

69
75
73

64
67
67

12- 0
13- 5 
12-7

13-5 
15-2 
15-2

13-3 
16-7 
15-6

13-2 
16-7 
15 6

Per cent, of 
1971 average

0-28 
013 
0-12

0-29 
0-18 
0-15

Percentage 
matched

56
66
64

Percentage 
matched

75
74
76

manual 
non-manual 
all

manual 
non-manual 
all

Notes- 1 The standard errors given in these columns relate to the estimated increases in average earnings including overtime pay (and overtime hours). The standard

' ’ 2 Th^colu^ earnings relate and (Z» these numbers as percentages of the

' 3

' numbers in the complete 1972 sample for whom hourly earnings were calculated (See table 7).
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Table 7 Numbers of employees in the sample in various categories, April 1972
(This table corresponds to the 1971 survey table 6)

APRIL 1972

Total: 
males and 
females

Males Females Men aged 21 
and over

Women aged 
18 and over

Youths and 
boys aged 
under 21

Girls aged 
under 18

ALL EMPLOYEES IN THE SAMPLE (including those who received no pay for the survey period—see note I)

Full-time: manual 
non-manual 
total

87,902
64,042

151,944

71,727
36,269

107,996

16,175
27,773
43,948

65,701
34,223
99,924

14,971
25,898
40,869

6,026
2,046
8,072

Part-time: manual 13,982 1,627 12,355 1,531 12,277 96
non-manual 9,274 845 8,429 665 7,884 180
total 23,256 2,472 20,784 2,196 20,161 276

All workers: manual 101,884 73,354 28,530 67,232 27,248 6,122
non-manual 73,316 37,114 36,202 34,888 33,782 2,226
total 175,200 110,468 64,732 102,120 61,030 8,348

1,204 
1,875 
3,079

78 
545 
623

1,282 
2,420 
3,702

EMPLOYEES, INCLUDING THOSE WHOSE PAY WAS AFFECTED BY ABSENCE IN THE SURVEY PERIOD (excluding those who received no pay 
for the period—see note I)

EMPLOYEES WHOSE PAY WAS NOT AFFECTED BY ABSENCE DURING THE SURVEY PERIOD (see note 2)

Full-time: manual 
non-manual 
total

86,385
63,822

150,207

70,440
36,171

106,611

15,945
27,651
43,596

64,473
34,136
98,609

14,751
25,782
40,533

5,967
2,035
8,002

Part-time: manual 13,805 1,600 12,205 1,506 12,129 94
non-manual 9,136 831 8,305 655 7,773 176
total 22,941 2,431 20,510 2,161 19,902 270

Full-time: manual 
non-manual 
total

76,677 
ajn 

139,454

63,270
35,781
99,051

13,407
26,996
40,403

58,170
33,798
91,968

12,429
25,185
37,614

5,100
1,983 
7,083

Part-time: manual 12,820 1,552 11,268 1,462 11,194 90
non-manual 8,830 817 8,013 643 7,483 174
total 21,650 2,369 19,281 2,105 18,677 264

1,194 
1,869 
3,063

76 
532 
608

978 
1,811 
2,789

74 
530 
604

EMPLOYEES WHOSE PAY WAS AFFECTED BY ABSENCE DURING THESURVEY PERIOD (excluding those who received no pay for the period-see note 2)

EMPLOYEES FOR WHOM HOURLY EARNINGS WERE CALCULATED (see note 3)

Full-time: manual 
non-manual 
total

9,708
1,045

10,753

7,170
390

7,560

2,538
655

3,193

6,303
338

6,641

Part-time: manual 985 48 937 44
non-manual 306 14 292 12
total 1,291 62 1,229 56

Full-time: manual
non-manual 
total

Part-time: manual 
rion-manual 
total

85,335 69,563
60,730 33,717

146,065 103,280

13,350 1,522
8,690 721

22,040 2,243

15,772 63,633
27,013 31,743
42,785 95,376

11,828 1,436
7,969 548

19,797 1,984

2,322 867
597 52

2,919 919

935 4
290 2

1,225 6

14,587
25,155
39,742

11,760
7,440

19,200

5,930 
1,974 
7,904

86 
173 
259

216
58

274

2
2
4

1,185 
1,858 
3,043

68 
529 
597

Notes: 1. Analyses of weekly earnings generally exclude employees who received no pay for the survey period. Tables 8, 9 and 10 are exceptions.
2. Analyses of distributions of weekly earnings generally exclude employees whose pay was affected by absence during the survey period as well as those who 

received no pay for the period. Tables 8,9 and 10 are exceptions.
3. Analyses of hourly earnings include employees whose pay was affected by absence during the survey period, other than those who received no pay for the period, 

but exclude some employees whose pay was not affected by absence, namely those for whom information on hours was not reported.
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Table 8 Summary distributions of gross weekly earnings, by category of employee, April 1972; Numbers in the sample with earnings
in specified ranges; means and quantiles
(This table corresponds to 1971 survey table 7)

APRIL 1972

Range of weekly earnings Full- 
time 
men 
aged 21 
and over

AH employees in the sample

Part- 
time 
women 
aged 18 
and over

Employees whose pay was not affected by absence

Full- 
time 
women 
aged 18 
and over

Full- 
time 
youths 
and boys 
aged 
under 21

Full- 
time 
girls 
aged 
under 18

Part- 
time 
men 
aged 21 
and over

Full- 
time 
men 
aged 21 
and over

Full- 
time 
women 
aged 18 
and over

Fulk 
time 
youths 
and boys 
aged 
under 21

Full- 
time 
girls 
aged 
under 18

Part- 
time 
men 
aged 21 
and over

Part- 
time 
women 
aged 18 
and over

Under £5: Nil 1,315 336 70 16 35 259
Others 89 117 53 84 379 4,014 5 22 19 49 356 3,613

£5 but under £8 177 423 478 675 661 5,877 47 221 381 600 645 5,466
£8 but under £10 181 1,127 922 904 491 4,050 72 857 810 832 482 3,835

£10 but under £11 161 1,084 542 370 117 1,546 68 908 466 349 116 1,472
£11 but under £12 151 1,631 456 286 70 1,122 65 1,403 395 263 69 1,082
£12 but under £13 209 2,073 555 215 50 856 106 1,832 502 202 50 826
£13 but under £14 243 2,320 518 152 24 590 117 2,075 462 144 24 574
£14 but under £15 328 2,803 494 97 22 422 196 2,568 447 87 20 410

£15 but under £16 505 2,774 470 98 30 352 341 2,569 418 94 30 345
£16 but under £17 722 2,838 513 53 26 262 547 2,631 454 48 25 258
£17 but under £18 988 2,496 428 53 10 186 797 2,355 388 51 10 181
£18 but under £19 1,377 2,419 385 29 17 148 1,157 2,285 352 26 17 147
£19 but under £20 1,949 2,191 340 17 II 101 1,708 2,073 297 15 II 98

£20 but under £22 4,764 3,725 526 15 30 129 4,229 3,568 482 15 30 128
£22 but under £24 5,864 3,079 385 8 19 72 5,278 2,983 356 8 19 70
£24 but under £26 6,796 2,262 267 3 II 59 6,224 2,205 241 3 10 59
£26 but under £28 7,206 1,607 199 1 17 33 6,640 1,560 182 17 33
£28 but under £30 7,486 1,278 133 2 17 22 6,997 1,254 120 2 17 21

£30 but under £32-50 8,992 1,026 118 1 19 II 8,506 1,005 106 1 18 9
£32-50 but under £35 8,492 753 87 10 14 8,101 746 82 10 14
£35 but under £37-50 7,364 555 46 12 2 7,064 551 43 12 2
£37-50 but under £40 6,419 475 36 12 6 6,184 473 32 12 6

£40 but under £42-50 5,369 404 25 II 9 5,192 400 25 II 9
£42-50 but under £45 4,186 308 8 11 3 4,063 307 8 II 3
£45 but under £47-50 3,459 191 4 8 3 3,366 190 3 8 3
£47-50 but under £50 2,816 136 5 11 3 2,753 135 4 II 3

£50 but under £55 3,743 162 5 10 3 3,658 162 4 10 3
£55 but under £60 2,542 105 1 16 1 2,499 105 1 16 1
£60 but under £70 2,816 97 2 16 1 2,788 97 2 15 1
£70 but under £80 1,232 34 5 2 1,225 34 5 2
£80 but under £100 1,128 29 1 6 1 1,121 29 1 6 1

£100 and over 855 II 12 2 854 II 12 2

Mean (£) 35-5 19-9 15-9 101 11-9 8-4 36-7 20-5 16-2 10-3 12-2 8-6

Highest decile (£) 52-9 30-4 24-8 14-7 22-5 13-7 53-7 31-1 25-1 14-8 23-2 13-9
Upper quartile (£) 41-4 23-5 19-5 11-9 10-7 10-6 42-2 23-9 19-7 12-0 10-8 10-7

Median (£) 32-6 18 2 14-9 9-5 81 8-0 33-4 18-6 15-1 9-7 8-2 81

Lower quartile (£) 25-8 14-4 10-9 80 5-8 5-4 26-6 14-8 11-2 8-1 6-0 5-7
Lowest decile (£) 20-7 11-6 8-4 6-8 3-6 3-3 21-9 12-2 8-8 7-1 4-0 3-6

Standard error of mean (£) 0-06 0 04 008 0-06 0-36 0-03 0-06 004 0-08 006 0-37 003
Standard error of median (£) 0-05 0-04 0-09 0-08 008 003 0-05 004 010 0-11 0-08 003

Number of employees included 99,924 40,869 8,072 3,079 2,196 20,161 91,968 37,614 7,083 2,789 2,105 18,677

Number of employees
excluded—

: no pay for period 1,315 336 70 16 35 259
: pay affected by absence 6,641 2,919 919 274 56 1,225
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Table 9 Summary distributions of gross weekly earnings of full-time adult men, April 1972: Percentages with earnings under 
specified amounts ; means and quantiles
(This table corresponds to 1971 survey table 8)

FULL-TIME MEN aged 21 and over: manual and non-manual APRIL 1972

Weekly earnings

Full-time manual men aged 21 and over Full-time non-manual men aged 21 and over

All employees 
in the sample

Employees paid for whole or 
part of the pay-period

All employees 
in the sample

Employees paid for whole or 
part of the pay-period

including those 
whose pay was 
affected by 
absence

excluding those 
whose pay was 
affected by 
absence

including those 
whose pay was 
affected by 
absence

excluding those 
whose pay was 
affected by 
absence

Nil
Under £5
Under £8

1- 9
2- 0
2-2

0-1
0-4 01

0-3
0-3
0-3 0-1 01

Under £10 2-5 0-6 0-2 0-4 0-1 0-1

Under £11 2-7 0-8 0-2 0-5 0-2 0-2
Under £12 2-9 1 -0 0-3 0-6 0-3 0-3
Under £13 3-1 1 -3 0-4 0-7 0-4 0-4
Under £14 3-4 1 -6 0-5 0-8 0-6 0-5
Under £15 3-8 2-0 0-8 1-0 0-8 0-7

Under £16 4-4 2-6 1-2 1-4 l-l 1 -0
Under £17 5-3 3-4 1-9 1-9 1-6 1-4
Under £18 6-5 4-7 2-9 2-4 2-1 1 -9
Under £19 8-1 6-4 4-5 3-2 3-0 2-8
Under £20 10-5 8-8 6-8 4-3 4-1 3-8

Under £22 1-6-2 14-6 12-3 7-3 7-1 6-8
Under £24 23-2 21-7 19-2 III 10-9 10-6
Under £26 31-1 29-8 27-2 15-8 15-6 15-3
Under £28 39-4 38-2 35-6 20-9 20-7 20-4
Under £30 47-8 46-8 44-3 26-7 26-5 26-1

Under £32-50 57-8 56-9 54-8 33-8 33-6 33-3
Under £35 67-0 66-4 64-5 40-9 40-7 40-4
Under £37-50 74-6 74-1 72-6 47-8 47-7 47-4
Under £40 80-9 80-5 79-4 54-4 54-3 54-1

Under £42-50 85-8 85-6 84-7 60-7 60-6 60-3
Under £45 89-5 89-3 88-7 65-8 65-7 65-5
Under £47-50 92-4 92-3 91-8 70-4 70-3 70-1
Under £50 94-5 94-4 94-0 74-6 74-5 74-4

Under £55 97-0 97-0 96-7 80-7 80-7 80-5
Under £60 98-4 98-4 98-2 85-5 85-5 85-3
Under £70 99-5 99-5 99-4 91-6 91-6 91-5
Under £80 99-8 99-8 99-8 94-6 94-6 94-5
Under £100 1000 100-0 100-0 97-6 97-6 97-6

Mean (£) 31-5 32-1 32-8 43-3 43-4 43-5

Highest decile (£) 45-4 45-5 45-9 66-7 66-7 66-8
Upper quartile (£) 37-7 37-8 38-3 50-3 50-4 50-5

Median (£) 30-5 30-8 31-3 38-3 38-4 38-5

Lower quartile (£) 24-5 24-8 25-5 29-4 29-4 29-6
Lowest decile (£) 19-8 20-4 21-2 23-5 23-6 23-7

Standard error of mean (£) 0-04 004 0 04 0-13 0-13 0-13
Standard error of median (£) 005 0-05 0-05 009 0-09 0-09

Number of employees included 65,701 64,473 58,170 34,223 34,136 33,798

Number of employees excluded— 
: no pay for period 
: pay affected by absence

1,228 1,228
6,303

87 87
338
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Table 10 Summary distributions of gross weekly earnings of full-time adult women, April 1972: Percentages with earnings under 
specified amounts; means and quantiles
(This table corresponds to 1971 survey table 9)

18 and over: manual and non-manualE WOMEN APRIL 1972

Weekly earnings

Full-time manual women aged 18 and over Full-time non-manual women aged 18 and over

All employees 
in the sample

Employees paid for whole or 
part of the pay-period

All employees 
in the sample

Employees paid for whole or 
part of the pay-period

including those 
whose pay was 
affected by 
absence

1

excluding those 
whose pay was 
affected by 
absence

including those 
whose pay was 
affected by 
absence

excluding those 
whose pay was 
affected by 
absence

Nil
Under £5
Under £3
Under £10

1 -5 
2-1 
4-2 
8-7

0-6
2-8
7-4

0-1 
1-3 
5-0

0-4 
0-6
1- 0
2- 7

0-1
0-5
2-3

0-3 
1-9

Under £i 1 
Under £12 
Under £13 
Under £14 
Under £15

12-6 
18-3 
25-7 
33-3 
41-7

11-3 
17-1 
24-6 
32-3 
40-9

8-5 
13-8 
21-1 
28-6 
37-2

4-6 
7-6 

11-4 
160 
21-9

4-2 
7-2 

110 
15-6 
21-5

3-8 
6-7 

10-4 
14-9 
20-9

Under £16
Under £17
Under £18
Under £19
Under £20

50-9
58-8
65-6

50-2 
58-2 
65 -1

46-9
55-0
62-4

27-3
33-7
39-4

27-0 
33-4 
39-1

26-3 
32-7 
38-5

72-3
78-0

71-9
77-6

69-5
75-5

44-9 
50-1

44-6
49-8

44-0
49-3

Under £22
Under £24
Under £26
Under £28
Under £30

85-8 
91-3 
94-6 
96-7 
98-0

85-6 
91 -2 
94-6 
96-6 
98-0

84-1 
90-3 
93-9
96- 2
97- 7

59-9 
68-6 
75-4 
80-4 
84-6

59-7 
68-5 
75-3 
80-3 
84-5

59-2 
68-0 
750 
80-0 
84-3

Under £32-50 
Under £35 
Under £37-50
Under £40

98- 8
99- 3
99-6
99-7

98- 8
99- 2
99-6
99-7

98- 6
99- 1 
99-6 
99-7

88 1 
90-8 
92-7 
94-5

88-1 
90-7 
92-7
94-4

87-8
90-5
92-5
94-3

Under £42-50
Under £45
Under £47-50
Under £50

99-8 
99-9
99- 9

100- 0

99-8 
99-9
99- 9

100- 0

99-8
99- 9 
99-9

100- 0

96- 0
97- 1
97- 8
98- 3

96- 0
97- 1
97- 8
98- 3

95-9
97-0
97- 8
98- 3

Under £55
Under £60
Under £70
Under £80
Under £100

100-0 
100-0 
100-0 
100-0 
100-0

100-0
100-0
100-0
100-0
100-0

100-0 
100-0 
100-0 
100-0
100-0

99-0
99- 3 
99-7 
99-9

100- 0

98- 9
99- 3
99- 7 
99-8

100- 0

98- 9
99- 3
99- 7 
99-8

100- 0

Mean (£) 16-4 16-6 17-1 22-0 22-1 22-2

Highest decile (£) 
Upper quartile (£)

23-4 
19-5

23-5
19-5

23-9 
19-9

34-2
25-9

34-2
25-9

34-4
26-0

Median (£) 15-9 16-0 16-4 200 20-0 20-1

Lower quartile (£) 
Lowest decile (£)

12-9
10-3

131 
10-7

13-5
11-3

15-6
12-6

15-6 
12-7

15 8 
12-9

Standard error of mean (£) 
Standard error of median (£)

005
0-05

0-05
0-05

005 
0-06

006
0-06

0-06
0-06

0 06 
006

Number of employees included 14,971 14,751 12,429 25,898 25,782 25,185

Number of employees excluded^;
220 116 116

: no pay for period
: pay affected by absence 2,322 597
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FULL-TIME MEN, aged 21 and over and FULL-TIME WOMEN, aged 18 and over APRIL 1972

Table 11 Summary distributions of weekly earnings excluding overtime pay of full-time adult men and women whose pay was 
not affected by absence, April 1972: Percentages with earnings excluding overtime pay under specified amounts; means 
and quantiles

Weekly earnings excluding overtime pay
Full-time men aged 21 and over

All

Full-time women aged 18 and over

Manual Non-manual 1 Manual Non-manual All

Under £5
Under £8 0-1 0-1 0-1

0-1
1-4 0-3

0-1
0-7

Under £10 0-2 0-1 0-2 5-3 2-0 3-1

Under £11 0-3 0-2 0-2 9-1 3-9 5-6
Under £12 0-3 0-3 0-3 14-8 7-0 9-6
Under £13 0-5 0-4 0-5 22-8 10-8 14-8
Under £14 0-7 0-5 0-6 30-9 15-5 20* 6
Under £15 l-l 0-7 0-9 40-0 21-7 27-7

Under £16 1-7 l-l 1-5 50-5 27-2 34-9
Under £17 3-0 1-6 2-5 58-9 33-7 42-0
Under £18 5-6 2-2 4-4 66-7 39-5 48-5
Under £19 9-2 3-1 7-0 73-9 44-9 54-5
Under £20 13-7 4-4 10-3 79-7 50-1 59-9

Under £22 25-2 7-8 18 8 87-8 60-2 69-3
Under £24 36-4 12-2 27-5 93-2 68-9 77-0
Under £26 47-3 17-5 36-3 96-2 75-9 82-6
Under £28 57-4 23-1 44-8 97-7 80-8 86-4
Under £30 66-0 29-3 52-5 98-7 84-9 89-4

Under £32-50 75-3 37-1 61 -2 99-3 88-3 91-9
Under £35 82-9 44-2 68-7 99-7 90-8 93-8
Under £37-50 88-4 51-0 74-7 99-8 92-7 95-1
Under £40 92-4 57-7 79-6 99-9 94-5 96-3

Under £42-50 95-1 63-6 83-5 99-9 96-0 97-3
Under £45 96-8 68-2 86-3 99-9 97-2 98-1
Under £47-50 97-9 72-3 88-5 100-0 97-8 98-5
Under £50 98-6 76-2 90-4 100-0 98-3 98-9

Under £55 99-3 81-8 92-9 100-0 99-0 99-3
Under £60 99-7 86-2 94-7 100-0 99-3 99-6
Under £70 99-9 91 -9 97-0 100-0 99-7 99-8
Under £80 100-0 94-7 98-0 100-0 99-8 99-9
Under £100 100-0 97-6 99-1 100-0 100-0 100-0

Mean (£) 27-8 42-4 33-2 16-5 22-0 20-2

Highest decile (£) 384 66-1 49-5 22-7 34-0 30-5
Upper quartile (£) 32-5 49-2 37-7 19-2 25-7 23-5

Median (£) 26-5 37-2 29-3 16-0 20-0 18-3

Lower quartile (£) 22-0 28-6 23-5 13-3 15-6 14-6
Lowest decile (£) 19-2 23-1 19-9 11-2 12-8 12-1

Standard error of mean (£) 0-03 0-13 0-06 0-04 0-06 004
Standard error of median (£) 0-04 0-10 0-05 0-04 0-06 0-04

Number of employees included 58,170 33,798 91,968 12,429 25,185 37,614
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Table 12 Summary distributions of gross hourly earnings by category of employee, April 1972: Numbers in the sample (including 
those whose pay was affected by absence) with earnings in specified ranges; means and quantiles
(Jhis table corresponds to 1971 survey table 10)

APRIL 1972

Range of hourly earnings
Full-time men aged 
21 and over

Full-time women aged 
18 and over

Full-time 
youths and 
boys aged 
under 21

Full-time 
girls aged 
under 18

Part-time 
men aged 
21 and over

Part-time 
women aged 
18 and over

Manual Non-manual Manual Non-manual

Under I5-Op 38 4 28 9 81 91 6 41
I5-Op but under 20-0p 41 9 104 37 431 528 13 108
20-Op but under 25-Op 77 18 363 284 941 898 45 542
25-Op but under 27-5p 89 19 403 391 516 318 71 821
27-5p but under 30-0p 66 21 595 595 466 303 66 847

30-0p but under 32-5p 127 41 863 755 584 270 116 1,448
32-5p but under 35-Op 147 49 1,035 1,019 507 179 106 1,511
35*0p but under 37-5p 263 73 1,514 1,332 494 115 135 3,304
37-5p but under 40-0p 446 89 1,572 1,124 491 94 137 1,903

40-0p but under 42-5p 724 103 1,319 1,360 487 66 147 1,755
42-5p but under 45’Op 1,253 199 1,282 1,414 494 65 228 1,192
45-Op but under 47-5p 1,717 253 1,173 1,402 438 44 129 931
47* 5p but under 50-Op 2,338 301 956 1,214 326 23 103 747

50-Op but under 52-5p 3,020 500 723 1,150 310 17 128 738
52*5p but under 55-0p 3,051 476 566 1,153 263 12 53 530
55-Op but under 57-5p 3,257 494 476 1,065 179 4 37 434
57*5p but under 60-0p 3,456 533 355 1,032 154 4 42 281

60-0p but under 62-5p 3,476 727 293 902 158 2 36 306
62-5p but under 65-0p 3,435 767 272 890 118 3 22 228
65-Op but under 67-5p 3,345 794 165 682 no 2 14 225
67-5p but under 70-0p 3,238 772 131 689 64 1 8 134

70-0p but under 72-5p 3,132 918 104 636 56 16 127
72-5p but under 75-0p 2,765 827 65 510 I 47 3 5 102
75-0p but under 77-5p 2,681 974 50 546 29 18 77
77*5p but under 80-0p 2,447 843 43 388 32 3 75

80-Op but under 85*0p 4,385 1,761 57 752 40 23 108
85-0p but under 90-0p 3,343 1,647 24 592 27 1 17 93
90-0p but under 95 Op 2,841 1,631 18 453 22 17 78
95-0p but under l00-0p 2,440 1,516 II 355 13 14 66

100-Op but under 1 l2-5p 3,379 3,498 II 623 17 35 HO
1 |2-5p but under I25-Op 1,451 2,561 9 448 4 14 82
I25-Op but under l50*0p 876 3,398 2 586 46 113
150-Op but under 200-0p 249 3,720 5 617 3 55 101

200-Op or more 40 2,207 150 2 79 42

Mean (p) 71-4 110-5 43-1 59-8 390 26*6 61*8 42-9

Highest decile (p) 99-1 181*2 58*6 98*5 59*2 38*5 109-8 61-2
Upper quartile (p) 83-4 1341 49-3 71*4 47*5 31 *3 55*3 47*5

Median (p) 68-6 98-3 41-6 53*6 37*2 25*0 44*1 38-8

Lower quartile (p) 
Lowest decile (p)

56*9
490

74-9
60*0

35-4
29-9

41*4
33*6

27*5
21*5

20-8
17-9

36*4
29*9

34 I 
28*7

Standard error of mean (p) 009 0-35 0*10 0*20 0-18 0*16 1*45 0-21
Standard error of median (p) 010 0-31 0-11 0*17 0*22 0-19 0*24

Number for whom hourly earnings 
calculated 63,633 31,743 14,587 25,155 7,904 3,043 1,984 19,200

Others paid for part or whole of the 
pay-period 840 2,393 164 627 98 20 177 702

Number receiving no pay for the 
pay-period 1,228 87 220 116 70 16 35 259

Number in the sample 65,701 34,223 14,971 25,898 8,072 3,079 2,196 20,161
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FULL-TIME MEN. aged 21 and over and FULL-TIME WOMEN, aged 18 and over, including those whose pay was affected by absence APRIL 1972

Table 13 Summary distributions of hourly earnings, including and excluding the effect of overtime pay and overtime hours, of 
full-time adult men and women, April 1972: Percentages with earnings under specified amounts; means and quantiles

Hourly earnings

Including overtime pay and overtime hours Excluding overtime pay and overtime hours

Full-time men aged 21 Full-time women aged Full-time men aged 21 
and over

Full-time women aged 18 
and overand over

Manual Non-manual

18 and over

Manual Non-manual Manual Non-manual Manual Non-manual

Under l5*0p 
Under 20* Op 
Under 25*0p

0*1
0*1 
0*3 0*1

0*2
0*9 
3*4

0-2 
1-3

0*1
0*1
0*3 0*1

0-2
0-9
3-5

0-2
1-3

Under 27*5p 0*4 0*2 6*2 2*9 0*4 0*2 6-3 2-9
Under 30*Op 0*5 0*2 10*2 5*2 0*5 0*2 10-5 5-3

Under 32*5p 0*7 0*4 16 2 8-2 0-8 0*4 16-6 8-3
Under 35*Op 0*9 0*5 23*3 12*3 1*0 0*5 23-8 12-4
Under 37*5p 1-3 0*7 33-6 17-6 1*5 0 8 34-2 17-8
Under 40*0p 2*0 1*0 44*4 22*1 2*5 1*1 45-2 22-3

Under 42*5p 3*2 1*3 53*4 27*5 40 1*4 54-3 27-7
Under 45* Op 5*1 2*0 62*2 33*1 6-8 2*1 63-1 33-3
Under 47* 5p 7*8 2*8 70*3 38*7 10-4 2*9 71-3 38-8
Under 50-0p 11-5 3*7 76*8 43*5 14-8 3-9 77-6 43-7

Under 52* 5p 16-3 5*3 81-8 48* 1 21-0 5-6 82-4 48-3
Under 55*Op 21-1 6*8 85*7 52*6 26*2 7* 1 86-3 52-8
Under 57*5p 26-2 8*4 88-9 56-9 31*5 8*7 89-4 57-1
Under 60*0p 31-6 10-0 91*3 61-0 36*8 10-5 91-8 61-2

Under 62*5p 37*1 12-3 93*4 64*6 42*4 12-8 93-7 64-7
Under 65*0p 42*5 14*7 95*2 68-1 47*3 15-3 95-4 68-3
Under 67* 5p 47-7 17-2 96*4 70*8 52*3 17-9 96-5 710
Under 70* Op 52*8 19-7 97*2 73-5 57*1 20-4 97-3 73-7

Under 72* 5p 57*7 22*6 98*0 76-1 6H-7 23-3 98-0 76-2
Under 75*0p 62*1 25*2 98*4 78*1 65-8 25-9 98-5 78-2
Under 77*5p 66*3 28*2 98*8 80-3 69*7 29-1 98-8 80-4
Under 80*Op 70-1 30*9 99*0 81-8 73*1 31-7 99-1 81-9

Under 85*0p 77*0 36*4 99*4 84-8 79*3 37-3 99-4 84-9
Under 90*Op 82-3 41-6 99*6 87-2 84*0 42-3 99-6 87-2
Under 95-0p 86*7 46-8 99*7 89-0 88-1 47-4 99-7 89-0
Under 100-Op 90*6 51*5 99*8 90-4 91*6 52-3 99-8 90-4

Under H2*5p 95*9 62-6 99*9 92-8 96*3 63-0 99-9 92-9
Under I25-Op 98*2 70-6 99-9 94-6 98*3 70-8 99-9 94-6
Under l50*0p 99*6 81-3 100-0 97-0 99-6 81-4 100-0 97-0
Under 200*Op 99*9 93-1 100-0 99*4 99*9 93-1 100-0 99-4

Mean (p) 71-4 110-5 43-1 59-8 69*3 110-6 42-8 59-7

Highest decile (p) 99*1 181*2 58*6 98*5 97*4 181-2 58-1 98-3
Upper quartile (p) 83-4 134*1 49*3 71*4 81*4 133-9 49-0 71-3

Median (p) 68-6 98*3 41-6 53*6 66-4 97-6 41-3 53-5

Lower quartile (p) 56-9 74*9 35*4 41*4 54*4 74-1 35-3 41-3
Lowest decile (p) 49*0 600 29*9 33-6 47-2 59-3 29-7 33-5

Standard error of mean (p) 0*09 0*35 0-10 0-20 0*09 0-36 0-1.0 0-20
Standard error of median (p) 0*10 0*31 0*11 0-17 0-10 0-29 Oil 0-17

Number for whom hourly earnings 
calculated 63,633 31,743 14,587 25,155 63,633 31,743 ; 14,587 25,155
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Table 14 Summary distributions of total hours, by category of employee, April 1972: Numbers in the sample (including those 
whose pay was affected by absence) with hours in specified ranges and average hours
{This table corresponds to 1971 survey table 86)

APRIL 1972

Range of hours All 
males

Full-time men aged 
21 and over

Part- 
time 
men 
aged 21 
and over

Full- 
time 
youths 
and boys 
aged 
under 21

All 
females

Full-time women 
aged 18 and over

Part-time women 
aged 18 and over

Full- 
time 
girls 
aged 
under 18

Manual Non- 
manual

Manual Non- 
manual

Manual Non- 
manual

Over 0 but not over 8 491 100 2 214 17 2,309 44 14 1,163 593 6
Over 8 but not over 16 786 207 13 1 469 26 4,094 90 39 2,648 1,232 17
Over 16 but not over 21 968 187 25 721 24 5,899 69 42 3,102 2,661 II
Over 21 but not over 24 611 314 12 235 44 2,622 151 27 1,566 859 15

Over 24 but not over 26 682 94 | 462 110 15 2,420 82 730 1,051 542 8
Over 26 but not over 28 1,148 113 935 73 26 2,688 99 1,226 ; 738 | 609 II
Over 28 but not over 30 999 400 405 138 45 2,653 134 395 1,271 | 835 10
Over 30 but not over 32 1,186 919 98 9 160 1,400 830 389 87 40 54
Over 32 but not over 34 750 333 335 . 5 77 1,747 861 744 57 25 60

Over 34 but not over 35 3,606 590 2,750 1 265 4,289 851 3,107 23 12 296
Over 35 but not over 36 2,037 580 1,284 1 172 1,964 349 1,483 11 6 114
Over 36 but not over 37 6,392 1,123 4,920 349 4,493 399 3,784 6 12 292
Over 37 but not over 38 11,497 2,251 8,564 682 7,746 949 6,254 3 4 536
Over 38 but not over 39 2,104 984 923 1 196 1,426 483 793 4 1 145
Over 39 but not over 40 25,391 18,014 4,690 1 2,686 11,506 6,387 4,096 7 4 1,012

Over 40 but not over 41 2,369 1,253 789 2 325 1,138 289 681 5 2 161
Over 41 but not over 42 4,254 2,683 1,160 411 1,187 512 548 8 1 118
Over 42 but not over 43 2,922 2,049 584 1 288 535 301 189 1 44
Over 43 but not over 44 4,706 3,471 803 432 725 493 184 1 47
Over 44 but not over 45 3,654 2,871 474 309 403 242 136 3 I 21

Over 45 but not over 46 2,798 2,234 345 1 218 258 171 69 2 15
Over 46 but not over 47 2,328 1,908 250 170 196 134 45 1 16
Over 47 but not over 48 4,000 3,405 348 1 246 318 248 54 16
Over 48 but not over 49 2,203 1,927 153 123 104 77 24 3
Over 49 but not over 50 2,597 2,198 262 137 113 81 29 1 1 1

Over 50 but not over 52 3,267 2,909 221 137 114 81 25 8
Over 52 but not over 54 2,615 2,366 153 96 73 60 9 4
Over 54 but not over 56 2,549 2,069 399 81 46 34 10 1 1
Over 56 but not over 58 1,643 1,482 114 47 30 23 6 1
Over 58 but not over 60 1,504 1,382 84 38 25 18 7

Over 60 but not over 70 2,564 2,386 128 1 49 48 36 12
Over 70 but not over 80 653 609 34 10 10 8 2
Over 80 249 222 24 3 3 1 2

Number included in above analysis 105,523 63,633 31,743 1,984 7,904 62,582 14,587 25,155 11,760 7,440 3,043

Average total hours per week 42-2 44-9 38-6 18-5 41-1 31-7 38-6 36-6 19-6 20-3 38-2

Number excluded from above analysis—
: hours nil 1,426 1,228 87 35 70 626 220 116 148 111 16
: hours not reported 3,519 L. 840 2,393 177 98 1,524 164 627 369 333 20

Total number in the sample 110,468 65,701 34,223 2,196 8,072 64,732 14,971 25,893 12,277 7,884 3,079

Notes: 1. For an employee whose pay was not affected by absence, total hours means the number of basic hours the employee was expected to work in a normal week 
(normal basic hours) plus the number of hours per week in the pay-period for which the employee received overtime pay. „ ... .. .

2. For an employee whose pay was affected by absence, total hours means the total number of basic and overtime hours m the pay-period for which the employee 
was reported to have been paid, whether or not actually worked and including any paid at reduced rates: if the pay-period was more than one week, the number 
was converted to a weekly basis.
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Table IS Summary distributions of total hours by category of employee, April 1972: Numbers in the sample whose pay was not 
affected by absence with hours in specified ranges and average hours
{This table corresponds to 1971 survey table 87)

APRIL 1972

Range of hours All 
males

Full-time men aged 
21 and over

Part- 
time 
men 
aged 21 
and over

Full- 
time 
youths 
and boys 
aged 
under 21

All 
females

Full-time women 
aged 18 and over

Part-time women 
aged 18 and over

Full- 
time 
girls 
aged 
under 18

Manual Non- 
manual

Manual Non- 
manual

Manual Non- 
manual

Over 0 but not over 8 350 195 2,018 1,005 527
Over 8 but not over 16 524 454 3,574 2,358 1,149
Over 16 but not over 21 718 707 5,462 2,8o2 2,586
Over 21 but not over 24 235 230 2,297 1,462 831

Over 24 but not over 26 560 449 110 2,229 697 995 530
Over 26 but not over 28 994 921 72 1 2,486 1,186 

359
698 596 1

Over 28 but not over 30 539 391 137 2,423
350

1,230 826
Over 30 but not over 32 211 116 79 8 8 830 351 84 38 7
Over 32 but not over 34 402 66 308 5 23 1,527 716 690 57 25 39

Over 34 but not over 35 3,388 418 2,726 1 243 4,139 754 3,066 22 II 286
Over 35 but not over 36 1,674 298 1,258 I 117 1,767 223 1,434 10 6 93
Over 36 but not over 37 6,051 848 4,894 309 4,287 265 3,735 6 11 270
Over 37 but not over 38 11,110 1,971 8,525 614 7,551 833 6,186 3 4 525
Over 38 but not over 39 1,642 596 905 1 140 1,218 317 774 3 1 123
Over 39 but not over 40 24,184 16,990 4,666 1 2,527 11,131 6,078 4,066 7 4 976

Over 40 but not over 41 2,210 1,119
2,554

781 2 308 1,100 265 672 5 2 156
118Over 41 but not over 42 4,100 1,155 391 1,169 497 545 8 1

Over 42 but not over 43 2,773 1,917 584 1 271 521 288 188 1 ■>^ <44 .
Over 43 but not over 44 4,503 3,289 795 419 710 483 181 li 45
Over 44 but not over 45 3,524 2,756 471 297 398 238 135 3 1 21

Over 45 but not over 46 2,693 2,141 340 1 211 253 166 69 2 15
16Over 46 but not over 47 2,230 1,819 249 162 194 132 45 1

Over 47 but not over 48 3,877 3,295 345 1 236 315 246 53 16
Over 48 but not over 49 2,136 1,862 153 121 103 76 24 3
Over 49 but not over 50 2,537 2,142 261 134 113 81 29 1 1 1

Over 50 but not over 52 3,174 2,819 220 135 112 79 25 8
Over 52 but not over 54 2,540 2,296 150 94 73 60 9 4
Over 54 but not over 56 2,497 2,021 397 79 45 33 10 1
Over 56 but not over 58 1,614 1,453 114 47 29 22 6
Over 58 but not over 60 1,488 1,367 83 38 25 18 7

Over 60 but not over 70 2,528 2,353 127 1 47 48 36 12
Over 70 but not over 80 649 605 34 10 10 8 2
Over 80 246 219 24 3 3 1 2

Number included in above analysis 97,901 57,330 31,405 1,928 6,985 58,160 12,265 24,558 10,825 7,150 2,769

Average total hours per week 42-7 46-0 38-7 || 18*6 42*0 32*1 39*9 36*8 19*8 20'4 38-8

Number whose hours were not reported 3,519 K 840 2,393 177 98 1,524 164 627 369 333 20

Total number whose pay was not affected 
by absence 101,420 58,170 33,798 2,105 7,083 59,684 12,429 25,185 11,194 7,483 2.789

Note: See note 1 to table 14.
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Table 16 Average gross weekly earnings, hourly earnings and weekly hours of full-time adult men reported to be affected by 
particular major collective wage agreements and wages board and council orders, April 1972.
{This table corresponds to 1971 survey table 11)

FULL-TIME MEN aged 21 and over: manual and/or non-manual APRIL 1972

Agreement or order (note 1) Number 
in the 
sample 
(note 2)

Average gross 
weekly earnings

Average gross 
hourly earnings

Average 
weekly 
hours 

of those 
for whom 
hourly 
earnings 
calculated

Standard error of the average

including 
those 
whose 
pay was 
affected 
by 
absence

excluding 
those 
whose 
pay was 
affected 
by 
absence

including 
overtime 
pay and 
overtime 
hours

excluding 
overtime 
pay and 
overtime 
hours

weekly 
earnings 
(note 3)

hourly 
earnings 
(note 4)

£ £ new new £ per new per
pence pence cent pence cent

of of
NATIONAL AGREEMENTS IN THE PRIVJ\TE SECTOR average average

Building
Building industry JiC (England and Wales) manual 3,001 29-7 30-3 62-8 61-3 47-3 0-2 0-6 0-3 0-5
Building industry JIC (Scotland)
Civil Engineering Construction Conciliation

manual 505 29-7 30-3 63-6 61-4 46-6 0-4 1-4 0-8 1-3

Board (GB)
Electrical contracting industry (England and

manual 1,226 36-1 370 68-6 65-3 52-5 0-4 1-0 0-6 0-8

Wales) manual 352 35-5 36-6 74-9 70-5 47-3 0-6 1-8 0-8 1-0

Engineering, shipbuilding, etc
Engineering—manual workers (UK) manual 10,365 33-5 34-8 77-2 75-6 43-4 0-1 0-3 0-2 0-3
Engineering—clerical workers (UK) 
Engineering—draughtsmen and allied

non-manual 1,024 33-7 33-9 84-6 84-1 39-8 0-4 1 -2 l-l 1-3

technicians (UK)
Heating, ventilating and domestic

non-manual 1,296 40-1 40-3 104-2 103-7 38-5 0-3 0-8 0-9 0-8

engineering (GB) manual 309 35-5 36-3 72-3 69-7 49-1 0-7 1-9 0-9 1-3
Shipbuilding and ship-repairing (UK) manual 624 34-8 36-2 78-0 73-6 44-7 0-5 1-3 0-7 0-9

Food and drink
Baking industry JIC—Multiple Bakers

(England and Wales) manual 285 30-8 31-6 61-9 57-3 49-9 0-5 1 -6 0-8 1 -2
Food manufacturing industry JIC (GB) manual 416 310 320 65-1 62-0 47-6 0-4 1-4 0-8 1-2

Printing
Printing and bookbinding (England and

Wales, except London) manual 770 37-2 380 83-6 800 44-4 0-5 1-3 0-9 l-l
General printing (London) manual 215 40-6 40-7 88-6 83-1 45-8 0-9 2-1 1-5 1-7

Textiles, clothing and footwear
Cotton and man-made fibres spinning and 

weaving
Textile bleaching, dyeing, printing and

manual 264 260 270 61-1 59-6 42-6 0-5 1-7 1-0 1-6

finishing (Lancashire, Yorkshire, 
Cheshire and Derbyshire) manual 165 28-3 29-4 60-8 59-3 46-6 0-6 2-0 l-l 1-8

Woollen and worsted spinning and weaving
(Yorkshire) manual 273 28-3 28-9 61-7 60-8 45-9 0-5 1-7 1 0 1-6

Footwear manufacture (UK) manual 244 30-6 31-4 75-0 74-5 40-8 0-5 1-8 1-3 1-7

Other manufacturing
0-8Chemical and allied industries JIC (GB) manual 805 34-7 35-4 77-6 75-6 44-6 0-3 0-1 0-6

Furniture trade JIC (GB)
Paper, paperboard and building board 

industries (UK)

manual 401 32-1 33-3 74-9 74-1 42-8 0-5 1-5 0-9 1-3

manual 477 35-1 360 74-9 72-1 47-0 0-5 1-3 0-8 l-l
Rubber manufacturing industry NJIC (GB) manual 436 35-4 36-6 79-4 78-3 44-5 0-5 1-4 0-9 1-2

Retail and wholesale distribution
Motor vehicle retail and repairing trade

0-9NJIC (UK) manual 800 27-2 27-6 60-7 58-8 44-8 0-3 1-0 0-6
Retail co-operative societies (GB) manual and 

non-manual 599 27-9 28-2 62-7 61-2 44-4 0-4 1-5 10 1-5
Retail meat trade JIC (England and Wales) manual and 

non-manual 192 250 25-1 57-3 56-7 43-7 0-5 1 -9 l-l 1-9
Other agreements in the private sector

Dock workers NJC (GB)
Road passenger transport—company-

manual 395 45-1 46-6 1131 109-2 39-9

47-6

0-7 1-6 1-4

0-5

1-3

0-7owned undertakings (GB) manual 608 30-9 31-7 65-0 60-9 0-3 1 -0

NATIONAL AGREEMENTS IN THE PUBI

Gas, electricity and water 
Gas supply industry NJIC—General

-IC SECTOR

0-8workers (GB)
Electricity supply industry NJIC—General

manual 344 34-7 35-5 73-2 70-9 47-5 0-6 1-7

0-8

l-l

0-7workers (GB)
Water supply industry (England and Wales)

manual 857 34-3 35-0 81 -2 81-0 42-2 0-3 0-6
manual and 
non-manual 245 31-9 32-5 71-9 69-8 44-3 0-7 2-1 1-5 2-0

Local authorities (England and Wales)
Administrative, professional and technical

grades non-manual 1,662 440 44-2 114-8 115-0 38-4 0-4 1 0 1-2 1 -0
General and clerical division non-manual 288 27-1 27-3 70-0 69-5 38-8 0-4 1 -6 1 -1 1 -5
Building and civil engineering workers manual 691 280 28-6 64-3 63-1 43-5 0-3 1-2 0-6 0-9
Engineering craftsmen manual 129 32-9 33-4 73-9 71-9 44-5 0-6 1-8 1-2 1 -6
Manual workers manual 2,662 26-2 26-6 59-3 57-3 44-1 0-1 0-5 0-2 0-4

Local authorities (Scotland)
0-4 0-6Manual workers manual 383 25-7 26-0 57-7 55-0 44-6 1 -6 1 • 1

National Government
0-7Civil Service—clerical grades non-manual 719 29-7 300 75-3 73-4 39-5 0-4 1-3 1 -0

Civil Service—executive grades non-manual 831 52-3 52-5 139-7 139-9 37-4 0-7 1 -4 2-0 1 -5
Civil Service—technical and scientific grades non-manual 948 51-9 52-0 135-1 136-3 38-3 0-7 1-3 1 -8 1 -4
Government industrial establishments manual 1,419 28-8 29-2 64-7 62-7 44-5 0-3 0-9 0-4 0-7

National Health Service
Nurses and midwives Whitley Council non-manual 310 28-2 28-5 68-2 68-3 41-3 0-5 1-8 1 -1 1 -6
Ancillary staff manual and 

non-manual 739 27-4 27-8 61-3 58-8 44-8 0-3 1 • 1 0-5 0-8
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Table 16 {continued) Average gross weekly earnings, hourly earnings and weekly hours of full-time adult men reported to be 
affected by particular major collective wage agreements and wages board and council orders, April 1972.
{This table corresponds to 1971 survey table 11)

FULL-TIME MEN aged 21 and over: manual and/or non-manual APRIL 1972

Agreement or order (note I) Average gross 
weekly earnings

including 
those 
whose 
pay was 
affected 
by 
absence

excluding 
those 
whose 
pay was 
affected 
by 
absence

Average gross 
hourly earnings

Average 
weekly 
hours

Standard error of the average

including 
overtime 
pay and 
overtime 
hours

excluding 
overtime 
pay and 
overtime 
hours

of those 
for whom 
hourly 
earnings 
calculated

weekly 
earnings 
(note 3)

hourly 
earnings 
(note 4)

£ £ new new £ per new per
pence pence cent pence cent

of of
average average

Post Office
Post Office engineering grades manual 888 39-6 39-8 87-6 82-6 45-2 0-4 0-9 0-6 0-7
Post Office manipulative grades manual 1,108

375
33-3 33-3 71-2 66-9 46-8 0-3 1 -0 0-4 0-6

Post Office manipulative grades non-manual 38-8 38-8 89-0 86-7 43-6 0-6 1 -6 | 1-2 1-4

Railways
Railway conciliation and miscellaneous staff* manual 902 30-3 31-0 63-1 58-8 48-1 0-3 1 -0 0-5 0-7
Railway footplate staff* manual 233 33-2 33-9 77-6 75-8 42-8 0-5 1-4 0-8 1-0
Railway workshops* manual 472 31-6 32-6 73-0 71-2 43-2 0-4 1-2 0-6 0-8

Road passenger transport
Municipal undertakings manual 441 32-3 33-8 67-8 64-4 47-5 0-4 1-4 0-6 0-9
London Transport—drivers and conductors manual 202 35-0 37-1 74-2 71-0 47-2 0-6 I -8 0-8 l-l

Teaching (England and Wales)
Teachers in primary and secondary schools 
Teachers in establishments for further

non-manual 1,497 41-6 41 -8 150-2 150-2 27-4 0-4 0-9 1-2 0-8

education non-manual 468 54-3 54-3 186-6 186-5 28-9 0-7 1-2 2-5 1-3

Other agreements in the public sector
Coalmining manual 2,748 33-0 34-6 84-2 82-5 38-8 0-2 0-5 0-3 0-4
Fire Services non-manual 287 40-1 40-2 70-0 69-6 57-1 0-6 1-4 0-9 1-2
Iron and steel—British Steel Corporation manual 1,193 34-4 35-7 81-2 80-2 42-4 0-3 0-8 0-6 0-8
Police Service non-manual 998 43 0 43-2 101-3 99-9 42-3 0-5 l-l l-l II

WAGES BOARD AND COUNCIL ORDERS

Agriculture
Agricultural (England and Wales) manual 935 24-0 24-1 49-5 47-5 48-4 0-2 0-9 0-4 0-7
Agricultural (Scotland) manual 209 24-1 24-2 50-6 48-2 48-2 0-5 2-0 0-7 1-4

Manufacturing
Stamped or pressed metal wares (GB) manual 256 33-2 33-9 75-6 73-3 44-0 0-7 2-1 1-4 1-8

Retail and wholesale distribution
Milk distributive (England and Wales) manual and 

non-manual 521 32-8 33-2 66-1 63-8 49-4 0-3 l-l 0-6 1-0
Retail bread and flour confectionery manual and

(England and Wales) non-manual 231 29-5 30 1 62-8 60-4 47-0 0-5 1-7 0-9 1-5
Retail food trades (England and Wales) manual and 

non-manual 798 28-4 28-6 65-8 65-0 43-1 0-5 1-7 1-3 1-9
Retail furnishing and allied trades (GB) manual and 

non-manual 586 29-4 29-6 69-9 69-6 42-0 0-5 IB 1 -3 1-9
Other wages board and council orders

Road haulage (GB) manual 1,464 34-3 34-7 64-9 60-0 52-9 0-2 0-7 0-4 0-6

All wages board and council orders manual 6,324 28-8 29 1 60 4 57 7 47-7 0-1 0 4 0 2 0 4

All wages board and council orders non-manual 1,789 31-1 31-2 75 1 750 41-4 0 4 1-2 10 1-4

Notes: 1. Results are generally given only for those agreements or orders represented by at least 100 persons in the sample, and for which the estimates of average 
weekly earnings had a percentage standard error of not more than 2-0 per cent. Corresponding results for some other agreements and orders listed in 
the survey are available on request. Where an agreement affects employees of only one employer, results can be given only where the consent of the 
employer has been obtained.

2. These numbers are the totals in the sample, including those whose pay was affected by absence and those for whom hourly earnings were not calculated; 
excluding those who received no pay in the period.

3. The standard errors given in the table relate to average gross weekly earnings including those whose pay was affected by absence. The standard errors 
of average gross weekly earnings excluding those whose pay was affected by absence are generally similar.

4. The standard eirors given in the table relate to average hourly earnings including overtime pay and hours. The standard errors of average gross hourly 
earnings excluding overtime pay and hours are generally similar.

* See footnote * to table 18.
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Table 17 Average gross weekly earnings, hourly earnings and weekly hours of full-time adult women reported to be affected by 

particular major collective wage agreements and wages board and council orders, April 1972

APRIL 1972

Standard error of the average
Agreement or order (note I)

£££

NATIONAL AGREEMENTS IN THE PRIVATE SECTOR

1-40*61-80-339-340-841-217016-2253manual

1-40-61-60-340044-645-218 6181230manual

17-1

18-6

1-9210-438-654-555-422-121-4108manual

I 00-40*239-338-738-915-415-3456
1-20-41-40-239-236-436*614*514*4458

1*20*71*30*335*959*460*021 *621 *6717non-manual

NATIONAL AGREEMENTS IN THE PUBLIC SECTOR

1*30*51*90*337*039*940*115*014*8156manual

0*70*30*80*139*845*245*518*318-1923

0*70*90*70*226*9124*2124*233*633*42,243non-manual

1*82*11*80*629*0117*1117*234*234*0278non-manual

WAGES BOARD AND COUNCIL ORDERS

1-30*51*50*238*038038*314*914*6486manual

1*30*51*50*237*241*341*416*115*4334manual

0*40*238*441*741*816*216-01,378
0*40-239-237-137-214*714-6808

1*4Retail furnishing and allied trades (GB) 0-51-40*238*938038-114-814-8488
1-50-51-90*339*334*434*714-013-6174manual
0 50 20 50 138*538 238 515*214 83,950manualAll wages board and council orders
0 10 30 70 138 839 339 515 415 33,174non-manualAll wages board and council orders

1,802 
971

225
398
297

19*2
18*4

25*1
23*6

new 
pence

67*5
62*1

37*9
39*1

manual
manual

1,223
209

626
829
987

297
328

419
275

18*2
18*4

28*9 
21*6 
16*2

22*6
22*9

25*1
23*6

14*9
16*4

17*6
18 0
19*3

23*4
18*8

22*8
23*1

15*6
17-1

47*7
49*0

44*4
45*6
50*3

new 
pence

75*9
57*2
43*2

62*7
45*2

59*5
58*3

67*5
61-6

40*3
42*8

37*2
41*2

37*2
38*0

0*5
0*4

1*5
1*6

non-manual
non-manual

manual and 
non-manual 
manual and 
non-manual 
manual and 
non-manual

manual 
manual 
manual

28*9
21*6
16*5

62*7
45*7

59*7
58*3

47*6
48*8

Average 
weekly 
hours

38*4
37*5
37*1

38*1
37*7
37*0

weekly 
earnings 
(note 3)

0*6
0*8

1*9
1-6

new 
pence

75*9
57*1
43*6

0-1
0*1

0*4
0*2
0*2

per 
cent, of
average

1*6
I *8

1*5
0*7

hourly 
earnings 
(note 4)

0*2
0*4

0*6
0*7
0*8

0*4
0-6

per 
cent, of
average

excluding 
overtime 
pay and 
overtime 
hours

0*3
0*3
0*3

0*3
0*2

0*9
0*4

1*3
0*9

0*5
0*8

non-manual 
non-manual 
manual and 
non-manual

of those 
for whom 
hourly 
earnings 
calcu­
lated

0*1
0*3

1*5
0*8
I -0

0 6
1*5

1*5
2*0

1*2
0*4
0*3

0*5
0*7

1*6
0-8
0*7

0*6 
1*2

1*5
0*7

1*9
1’5

1*3
1*8

manual 
non-manual

manual and 
non-manual 
manual and 
non-manual

non-manual 
non-manual 

manual

non-manual 
manual

Number 
in the 
sample 
(note 2)

including 
overtime 
pay and 
overtime 
hours

0*2
0*3

Retail and wholesale distribution
Retail co-operative societies (GB)

National Government
Civil Service-^clerical grades
Government industrial establishments

Other manufacturing
Tobacco industry NJNC (UK)

Local authorities (Scotland)
Manual workers

including 
those 
whose 
pay was 
affected 
by 
absence

excluding 
those 
whose 
pay was 
affected 
by 
absence

Food and drink
Food manufacturing industry JIC (GB)

AVERAGE GROSS 
HOURLY 
EARNINGS

Post Office
Post Office clerical and executive grades
Post Office manipulative grades

520
2,338

AVERAGE GROSS 
WEEKLY 
EARNINGS

44*2 
45*5 
50*2

40*4
43*0

Retail multiple grocery and provisions 
(England and Wales)

Other wages board and council orders 
Laundry (GB)

Other agreements in the private sector 
Banking JNC

National Health Service
Administrative and clerical staff Whitley

Council
Nurses and midwives Whitley Council 
Ancillary staff

Teaching (Scotland)
Teachers in primary and secondary schools

Catering ,
Industrial and staff canteen undertakings (GB)

Printing
Printing and bookbinding (England and 

Wales, except London)

Teaching (England and Wales)
Teachers in primary and secondary schools

Local authorities (England and Wales)
Administrative, professional and technical 

grades
General and clerical division
Manual workers

38*2
37*5

Textiles, clothing and footwear
Cotton and man-made fibres spinning and 

weaving
Hosiery and knitwear trades NJIC (Midlands) 
Footwear manufacture (UK)

Notes: 1-4. See notes 1-4 to table 16.

Retail and wholesale distribution
Retail drapery, outfitting and footwear 

trades (GB)
Retail food trades (England and Wales)

Manufacturing—textiles/clothing
Dressmaking and women’s light clothing 

(England and Wales)
Made-up textiles (GB)
Ready-made and wholesale bespoke 

tailoring (GB)

23*3 
18*7

36*8
38-1

Engineering, shipbuilding, etc
Engineering—manual workers (UK)
Engineering—clerical workers (UK)

(This table corresponds to 1971 survey table 12)
FULL-TIME WOMEN, aged 18 and over; manual and/or non-manual
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Table 18 Increases in average gross weekly and hourly earnings of full-time adult men reported to be affected by particular major 
collective wage agreements and wages board and council orders in both April 1971 and April 1972
(This table corresponds to 1971 survey table 13)

FULL-TIME MEN, aged 21 and over; manual and/or non-manual MATCHED 1971 AND 1972 SAMPLE

Agreement or order (note I)

INCREASE IN AVERAGE 
EARNINGS BETWEEN APRIL 1971 
AND APRIL 1972 (note 2)

Standard error 
of the increase 
(note 3)

Number in the matched sample

whose pay was 
not affected by 
absence in either 
period 
(note 4)

for whom hourly 
earnings calculated 
in both periods 
(note 5)Weekly earnings Hourly earnings Weekly 

earnings
Hourly 
earnings

including 
overtime 
pay

excluding 
overtime
pay

including 
overtime 
pay and 
overtime 
hours

excluding 
overtime 
pay and 
overtime 
hours

new new new
£ £ pence pence £ pence number per cent. number per cent.

NATIONAL AGREEMENTS IN TH E PRIVATE SECTOR

Building
Building industry JIC (England and

Wales) manual 3-6 2*9 7* 1 6*7 0*2 0*4 1,209 44 1,420 48
Building industry JIC (Scotland) 
Civil Engineering Construction

manual 3-6 1-9 7*2 6*4 0*6 II 196 43 252 50

Conciliation Board (GB) 
Electrical contracting industry

manual 4-4 2*5 7-6 60 0*6 0-9 406 36 483 40

(England and Wales) manual (3-7) 3*3 (9 8) (9-0) 0-9 0-9 143 44 158 45

Engineering, shipbuilding, etc
Engineering—manual workers (UK) manual 3*2 3*0 7-4 7-3 0-1 0* 1 4,890 57 6,767 65
Engineering—clerical workers (UK) 
Engineering—draughtsmen and

non-manual 3*2 3*0 8*2 7*8 0*2 0-4 516 52 534 52

60allied technicians (UK) 
Heating, ventilating and domestic

non-manual 3-9 3*9 10-5 10-3 0*2 0-3 749 59 779

engineering (GB) manual (3-3) 2*4 6*2 4*6 1*1 1-3 121 42 130 43
Shipbuilding and ship-repairing (UK) manual (21) 2*6 60 6-3 0*7 0-6 223 50 390 63

Food and drink
Baking industry JIC—Multiple

123Bakers (England and Wales) 
Food manufacturing industry

manual 3-4 2*1 6-9 5* 1 0*5 0*7 115 43 46

146JIC (GB) manual 3*3 2-2 5-6 5-2 0-6 0-8 125 33 36

Printing
Printing and bookbinding (England

and Wales, except London) manual 5-3 3*3 9*7 80 0*5 0-5 381 55 471 61
General printing (London) manual (6-2) 3* 1 9*5 7*0 1*1 1-3 105 53 123 57

Textiles, clothing and footwear
Cotton and man-made fibres

spinning and weaving 
Textile bleaching, dyeing, printing

manual 2*4 1-9 6-2 60 0*5 0-7 114 49 146 56

and finishing (Lancashire, 
Yorkshire, Cheshire and 
Derbyshire) manual (3-5) (2'3) 6-1 5*0 0*6 l-l 66 46 81 49

Woolen and worsted spinning and
149weaving (Yorkshire) manual 3*3 2-5 6*7 6*2 0*5 0*8 121 47 55

Footwear manufacture (UK) manual 3*5 3*6 9*5 9-3 0*5 0-9 130 63 171 71

Other manufacturing
Chemical and allied industries

JIC (GB) manual 4*4 3*9 9*3 9*0 0*4 0*6 403 54 469 58
Furniture trade JIC (GB) 
Paper, paperboard and building

manual 4*0 3*4 8*6 7*9 0*4 0-7 177

236

50 218

294

55

board industries (UK) 
Rubber manufacturing industry

manual 5*8 4-6 12’7 11*0 0*5 0-7 56 62

70304NJIC (GB) manual 4-2 2*4 7-1 4-9 0*5 0*8 235 61

Retail and wholesale distribution
Motor vehicle retail and

313repairing trade NJIC (UK) manual 2-7 2-3 6-4 61 0-3 0-6 271 37 39
Retail co-operative societies (GB) manual and 

non-manual 2*1 2*5 6-2 6-2 0*3 0-5 379 65 384 65
Retail meat trade JIC (England and manual and

68Wales) non-manual 2-6 2*7 (8-2) (8-3) 0*4 1-3 70 38 36

Other agreements in the private
sector

289Dock workers NJC (GB) 
Road Passenger Transport—

manual 4*2 4-4 13-1 12-3 0*8 1-7 248 70 74

Company-owned undertakings 
(GB) manual 2-4 2-4 6-6 60 0-4 0-5 332 60 380 63

NATIONAL AGREEMENTS IN TH E PUBLIC .ECTOR

Gas, electricity and water
Gas supply industry NJIC— 

General workers (GB) 
Electricity supply industry NJIC—

manual 4*7 4-2 9-3 9-7 0*7 0*9 230

654

72 261 76

710General workers (GB) manual 5-3 5-3 12*0 12-3 0*3 0-5 82 83
Water supply industry (England and manual and

133 146 60Wales non-manual 3-7 3-4 8-2 8-4 0-6 l-l 57

Local authorities (England and
Wales)
Administrative, professional and

1,087 1,085technical grades non-manual 5-4 5-5 14-2 14-3 0*1 0-3 66 66
General and clerical division 
Building and civil engineering

non-manual 3-6 3-5 9 0 8*9 0-2

0-3

0-8

0-6

123

366

44 132

406

46

workers manual 3-4 3-0 7-4 7-5 57
Engineering craftsmen manual (3-4) 3-3 8*2 8*4 0-8 1-2 69 57 74 57
Manual workers manual 2-3 21 51 51 0-1 0-2 1,755 69 1,866 70

Local authorities (Scotland)
228 248 65Manual workers manual 1-7 1-8 5-0 4-6 0-4 0-5 63

171344 A”4
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Table 18 (continued) Increases in average gross weekly and hourly earnings of full-time adult men reportedIto be a^tedJby P^cular 

major collective wage agreements and wages board and council orders in both April 1971 and April 1972

(This table corresponds to 1971 survey table 13)
MATCHED 1971 AND 1972 SAMPLE

manual and/or non-manualMEN, aged 21 and

Number in the matched sample

Hourly earningsAgreement or order (note I) Weekly earnings

number per cent.

78734

771,0866-2

74223Ih3
644735-3

693047-2
811634-9

781,0470-60-324-924-9
64256673131-40-333-933-8

4812442910-90-89-290

57273593000-60-43-84-9
40304393080-80-3818*3
47271472691*00*47*97-9

41673466360*50*35*96*2

462,813452,7170*20 15 76 1
42681437580*60 28 48 4

WAGES BOARD AND COU

All wages board and council

All wages board and council

706
802

438
108

627
197
349

new 
pence

16*2
10*4

16*5 
10*2

Weekly 
earnings

1,666
195

463
699

748
900
279

884
801

66
84

84
81
75

70
85
74

81
67

48
49

13*6
25*6

16*2
13*6
16*3

Hourly 
earnings

0*6
0*9

73
68

68
81

48
52

433
93

74
81

including 
overtime 
pay and 
overtime 
hours

5*7
7*6
7*5

excluding 
overtime 
pay and 
overtime 
hours

0*2
0*4

2,117
190

0*3
0*4

0*2 
0*5

0*3 
0*6

0*3
0*7

5*4
6*0

4*8
5*1

for whom hourly 
earnings calculated 
in both periods 
(note 5)

Post Office
Post office engineering grades
Post Office manipulative grades
Post Office manipulative grades

Standard error 
of the increase 
(note 3)

National Health Service
Nurses and midwives Whitley 

Council
Ancillary staff

National Government
Civil Service—clerical grades 
Civil Service—executive grades 
Civil Service—technical and 

scientific grades
Government industrial 

establishments

Other agreements in the public 
sector 
Coalmining 
Fire Services 
Iron and steel—British Steel

Corporation 
Police Service

including 
overtime
pay

excluding 
overtime 
pay

8*8 
21*5

8*7 
21*5

INCREASE IN AVERAGE 
EARNINGS BETWEEN APRIL 1971 
AND APRIL 1972 (note 2)

Railways
Railway conciliation and 

miscellaneous staff*
Railway footplate staff* 
Railway workshops*

Teaching (England and Wales)
Teachers in primary and secondary 

schools
Teachers in establishments for 

further education

whose pay was 
not affected by 
absence in either 
period 
(note 4)

Agriculture
Agricultural (England and Wales)
Agricultural (Scotland)

Road passenger transport
Municipal undertakings
London Transport—drivers and 

conductors

Manufacturing
Stamped or pressed metal wares 

(GB)

Retail and wholesale distribution
Milk distributive (England and 

Wales)
Retail food trades (England and 

Wales)
Retail furnishing and allied trades

(GB)

Other wages board and council 
orders
Road haulage (GB)

Notes: 1. Results are given only for those agreements and orders sho™^1 ^osl ply'wls noTaffectedby'absencTin^ther'period. Theestimated increases in average
2- K‘“^aTto“th” w^r/cJculated in both periods. An estimated increase is shown in brackets >f lt >s based on relabv

small numbers or its standard error is high. increases including overtime pay (and overtime hours). The standard errors of the corresponding
3- those for increases “ weekIy eamin8S g e pay “e f

4. giv^U’ihe numbers in the matched .sample£whom &e -timaUd
the numbers in the complete 1972 sample reported to be affected by the particular^agreemen reIate, and (b) these numbers as percentages of the

5. This column gives (a) the numbers in the matched sample to whom the es agreements or orders, for whom hourly earnings were calculated.
. ^^^^^^^SKS^^^C^ffectedduringtheWT!  and1972 survey periods by industrial action,

1,146

new 
pence £

new 
pence number per cent.

136 0-1 0-3 445 64
25-5 0-2 0-5 687 84

16 8 02 0-6 729 77

6-2 0-2 0-4 866 69

11-4 0-3 0-5 218 72

4-9 0-3 0-5 443 62

14-7 0-3 OS 734 84
13-5 0-3 0-3 892 81
16-9 0-6 0-7 277 74

56 0-4 0-4 568 68
7-2 0-6 0-9 177 83
7-3 0-4 0-5 278 68

7-4 0-5 0-8 247 62

41 0-8 10 124 73

160

£ £

non-manual 51 5-2
non-manual 9-5 9-4

non-manual 61 5-7

manual 2-9 2-5

non-manual 3-8 3-4
manual and
non-manual 2-2 20

manual 8-5 60
manual 51 5-1

non-manual 4-9 6*3

manual 21 2-2
manual 3-2 2-9
manual 2-6 2*9

manual 31 3-3

manual 4-6 3*5

non-manual 6-9 6-9

non-manual 9-7 9*5

manual 4-9 5*6
non-manual 6-5 6*8

manual 3-6 3*6
non-manual 8-8 8*2

L ORDERS

manual 2-8 1*8
manual 2-8 1 *9

manual 3-7 3-5

manual and
non-manual 1-9 1 *9
manual and
non-manua 2-9 3* 1
manual and
non-manua 3-3 3* 1

manual 3-5 2-3

s manual 2 9 2-2

s non-manua
il| 3 2 3 2

Table 19

(This table corresponds to 1971 survey table 14)
MATCHED 1971 AND 1972 SAMPLEFULL-TIME MEN, aged 21 and over: manual and/or non-manual

average

Weekly earningsAgreement or order (note I)

NATIONAL AGREEMENTS IN THE PRIVATE SECTOR

manual

manual

NATIONAL AGREEMENTS IN THE PUBLIC SECTOR

manual

manual

manual 
manual 
manual 
manual

manual
manual

manual 
manual

manual 
manual 
manual 
manual

manual 
manual 
manual

manual 
manual and 
non-manual 
manual and 
non-manual

manual 
manual and 
non-manual

non-manual 
manual and 
non-manual

manual
manual
manual

manual 
non-manual 
non-manual 

manual 
manual

non-manual 
non-manual 

manual 
manual 
manual

non-manual 
non-manual 
non-manual 

manual

manual 
manual 

non-manual

Post Office
Post Office engineering grades
Post Office manipulative grades
Post Office manipulative grades

Local authorities (Scotland)
Manual workers

excluding 
overtime 
pay

National Government
Civil Service—clerical grades
Civil Service—executive grades
Civil Service—technical and scientific grades 
Government industrial establishments

including 
overtime 
pay

National Health Service
Nurses and midwives Whitley Council 
Ancillary staff

Other agreements in the private sector
Dock workers NJC (GB)
Road passenger transport—company-owned 

undertakings (GB)

Percentage increases in average gross weekly and hourly earnings of full-time adult men reported to be affected by 
particular major collective wage agreements and wages board and council orders in both April 1971 and April 1972

Food and drink
Baking industry JIC—Multiple Bakers (England and 

Wales)
Food manufacturing industry JIC (GB)

Printing
Printing and bookbinding (England and Wales, 

except London)
General printing (London)

Other manufacturing
Chemical and allied industries JiC (GB)
Furniture trade JIC (GB)
Paper, paperboard and building board industries (UK)
Rubber manufacturing industry NJIC (GB)

Hourly 
earnings 
(note 3)

Standard error of the increase as a 
percentage of the 1971

Railways
Railway conciliation and miscellaneous staff*
Railway footplate staff*
Railway workshops*
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Textiles, clothing and footwear
Cotton and man-made fibres spinning and weaving 
Textile bleaching, dyeing, printing and finishing 

(Lancashire, Yorkshire, Cheshire and Derbyshire)
Woollen and worsted spinning and weaving (Yorkshire) 
Footwear manufacture (UK)

Engineering, shipbuilding, etc
Engineering—manual workers (UK)
Engineering—clerical workers (UK)
Engineering—draughtsmen and allied technicians (UK) 
Heating, ventilating and domestic engineering (GB) 
Shipbuilding and ship-repairing (UK)

Building
Building industry JIC (England and Wales)
Building industry JIC (Scotland)
Civil Engineering Construction Conciliation Board (GB) 
Electrical contracting industry (England and Wales)

Gas, electricity and water
Gas supply industry NJIC—General workers (GB)
Electricity supply industry NJIC—General 

workers (GB)
Water supply industry (England and Wales)

Local authorities (England and Wales)
Administrative, professional and technical grades
General and clerical division
Building and civil engineering workers
Engineering craftsmen
Manual workers

Retail and wholesale distribution
Motor vehicle retail and repairing trade NJIC (UK)
Retail co-operative societies (GB)

Retail meat trade JIC (England and Wales)

manual

PERCENTAGE INCREASE IN AVERAGE 
EARNINGS BETWEEN APRIL 1971 AND 
APRIL 1972 (note 2)

Weekly earnings Hourly earnings

including 
overtime
pay

excluding 
overtime 
pay

including 
overtime 
pay and 
overtime 
hours

excluding 
overtime 
pay and 
overtime 
hours

per cent. per cent. per cent. per cent.

13-2 12*7 12*4 12*0
12*9 8*4 12-3 III
12*8 9*9 12*0 9*8
(II-2) 13*2 (14 9) (14-9)

10*0 11*0 10*4 10*4
10*9 11*0 11*4 III
III 11-6 11*5 11*4
(9-4) 9*0 9*2 7*2
(61). 9*9 8*3 9*3

11*5 9*8 12-3 9*9
11*2 9*6 9*5 9*2

16*0 11*4 13*2 11*2
(16-8) 10*1 11*7 9*0

9*6 8*9 III no
(12-8) (10-4) 10*8 9*0
12*7 11-6 12-2 11*5
12*5 13-6 14*0 13-8

14*4 14*3 13*5 13-3
13*4 12*5 12*5 IIS
19-0 17-8 20*1 17*8
12-8 8 0 9*6 6-5

10*9 10*2 117 11-3

80 III 10*8 11*0

11-5 12-5 (16-7) (171)

10*0 12*2 12*9 12-5

80 10-9 11-2 10-9

151 17-3 14-6 16-0

181 19*2 17-4 17-9

12-9 14-5 13-5 14*7

13*4 13*8 13-5 13*5
15*7 15-3 14*9 150
13*9 13*5 131 13*5

(HO) 12*9 12*2 13*0
9*3 10*2 9*4 9*7

71 9*0 9*6 9*2

22*7 24-4 23* 1 23*3
21*5 21*8 21*9 21*7
13*3 12-9 13-5 14*1
10*9 10*9 10*5 10*9

14-5 13-4 18*7 18-9

8*5 9*4 9*6 91

26*7 22*2 22*3 21*2
17*7 24*2 23*2 25*0
14*4 24*7 22-3 24-4

7*3 10*7 10 1 10-7
10*3 10-5 10*8 10*5
8-8 11-3 11*4 11-3

per cent. per cent. per cent.

0*8 0-8 0-7
2-2 1*9 1-9
1*7 i-6 1-4
2*8 1*7 1-3

0-3 0*2 0-2
0*8 0*5 0-6
0*5 0*4 0-4
3*0 1*7 2-0
2*1 1-0 0-9

1*6 1*7 1-3
1*9 1-3 1-4

1*4 0*6 0-7
2*9 1*7 1-6

1-8 1*6 1-3

2*2 2-4 1-9
1-8 1-6 1-4
1-8 1-5 1-3

1*2 0*7 0-8
1*3 1-0 1-0
1*8 1-4 l-l
1-6 1-4 l-l

1*3 1-3 l-l

1*0 10 0-9

1*9 1-8 2-7

2*0 IS 1-7

i-3 0'9 0-8

2-2 1-4 1-4

0-9 0-7 0-8

2-2 1-2 1-7

0*3 0-3 0-3
1-0 0-9 1-3
1*3 1-2 l-l
2*5 20 1-8
0*5 0*4 0-4

1*7 10 1'1

0-7 0-5 0-6
0*5 0*5 0-5
0*5 0*4 0-5
0 9 0-6 0 6

1*0 0*9 0-9

1*2 0-8 0-8

1*1 0-4 0-6
1*1 0-5 0-6
1-8 0-9 0-9

1*2 0-8 0-7
1*9 1-2 1-3
1-4 0-8 0-7
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Table 19 (continued) Percentage increases in average gross weekly and hourly earnings of full-time adult men reported to be affected 
by particular major collective wage agreements and wages board and council orders in both April 1971 and 
April 1972
(This table corresponds to 1971 survey table 14)

FULL-TIME MEN, aged 21 and over: manual and/or non-manual MATCHED 1971 AND 1972 SAMPLE

Standard error of the increase as a 
percentage of the 1971 average

Agreement or order (note I)

Road passenger transport
Municipal undertakings
London Transport—drivers and conductors

Teaching (England and Wales)
Teachers in primary and secondary schools
Teachers in establishments for further education

Other agreements in the public sector
Coalmining
Fire services
Iron and steel—British Steel Corporation
Police service

WAGES BOARD AND COUNCIL ORDERS

Agriculture
Agricultural (England and Wales)
Agricultural (Scotland)

Manufacturing
Stamped or pressed metal wares (GB)

Retail and wholesale distribution
Milk distributive (England and Wales)

Retail food trades (England and Wales)

Retail furnishing and allied trades (GB)

Other wages board and council orders 
Road haulage (GB)

All wages board and council orders

All wages board and council orders

PERCENTAGE INCREASE IN AVERAGE 
EARNINGS BETWEEN APRIL 1971 AND 
APRIL 1972 (Note 2)

Weekly earnings Hourly 
earnings 
(note 3)

Weekly earnings Hourly earnings

including 
overtime 
pay and 
overtime 
hours

excluding 
overtime 
pay and 
overtime 
hours

including 
overtime 
pay

excluding 
overtime 
pay

including 
overtime 
pay

excluding 
overtime 
pay

per cent. per cent. per cent. per cent. per cent. per cent. per cent.

manual 9-8 14-0 11-8 12-7 1-6 II 1-2
manual 13-9 11-7 7-0 6-1 2-3 2-0 1-4

non-manual 18-9 19-0 19-0 19-1 0-8 0-8 0-4
non-manual 21-1 21-0 21-7 21-8 0-6 0-6 0-9

manual 16-2 22-0 23-7 24-9 0-6 0-3 0-4
non-manual 19-4 20-8 17-8 17-5 l-l 0-9 1-3

manual 110 12-3 11-9 11-8 1-0 0-8 0-8
non-manual 24-6 25-1 25-9 26-3 1-0 1-0 1-0

manual 13-3 9-6 12-2 11-2 1-0 0-7 0-7
manual 13-0 10-4 13-5 11-8 2-3 1-2 1-4

manual 10-9 12-5 11-8 12-5 2-4 13 1-2

manual and
0-9non-manual 5-9 7-3 7-9 6-4 l-l 1 -0

manual and
non-manual 11-7 13-0 14-6 14-5 1-3 1-3 1 -4
manual and
non-manual 12-8 12-3 12-9 12-9 1-6 1 -6 1 -6

manual 10-7 10-2 10-2 10-7 0-9 1-0 0 8

manual 10 8 10 2 II 0 10 8 0 4 0 4 0 4

non-manual 118 12 3 12-9 12 9 0 9 0 9 1-0

3. The standard errors given in this column relate to the estimated increases in average gross hourly earnings including overtime pay and hours. The standard errors 
of the increases in average hourly earnings excluding overtime pay and hours are generally similar.

♦ See footnote * to table 18.
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Table 20 Increases in average gross weekly and hourly earnings of full-time adult women reported to be affected by particular 
collective wage agreements and wages board and council orders in both April 1971 and April 1972

(This table corresponds to 1971 survey table 15)
FULL-TIME WOMEN, aged 18 and over; manual and/or non-manual

INCREASE IN AVERAGE 
EARNINGS BETWEEN APRIL 1971 
AND APRIL 1972 (note 2)

Agreement or order (note I) Weekly earnings

including 
overtime
pay

excluding 
overtime
pay

Hourly earnings

including 
overtime 
pay and 
overtime 
hours

excluding 
overtime 
pay and 
overtime 
hours

£

NATIONAL AGREEMENTS IN THE PRIVATE SECTOR

Engineering, shipbuilding, etc
Engineering—manual workers (UK)
Engineering—clerical workers (UK)

manual 
non-manual

(2'4)manual

2-9manual

21manual

(4-0)manual

2-4

1-5

NATIONAL AGREEMENTS IN THE PUBLIC SECTOR

manual and 
non-manual 
manual and 
non-manual

manual 
manual

Retail and wholesale distribution 
Retail co-operative societies (GB)

21 
2-6

Other manufacturing
Tobacco industry NJNC (UK)

Retail multiple grocery and 
provisions (England and Wales)

Food and drink
Food manufacturing industry 

JIC (GB)

Printing
Printing and bookbinding (England 

and Wales, except London)

Textiles, clothing and footwear
Cotton and man-made fibres 

spinning and weaving
Hosiery and knitwear trades NJIC 

(Midlands)
Footwear manufacture ^UK)

Local authorities (England and 
Wales)

Administrative, professional and 
technical grades

General and clerical division
Manual workers

Local authorities (Scotland)
Manual workers

National Government
Civil Service—clerical grades
Government industrial

establishments

National Health Service
Administrative and clerical staff

Whitley Council
Nurses and Midwives Whitley 

Council
Ancillary staff

Post Office
Post Office clerical and executive 

grades
Post Office manipulative grades

Teaching (England and Wales)
Teachers in primary and secondary 

schools

Teaching (Scotland)
Teachers in primary and secondary 

schools

non-manual 
non-manual 

manual

manual

non-manual 

manual

non-manual

non-manual 
manual and 
non-manual

non-manual 
non-manual

non-manual

non-manual

4-0
3- 1 
2-1

1- 5

4- 6

2- 4

31

3- 3

21

4- 3 
40

5- 6

2-6

WAGES BOARD AND COUNCIL ORDERS

Catering
Industrial and staff canteen 

undertakings (GB)

M an ufactu r i ng—text i I es/clo th i ng 
Dressmaking and women’s light 

clothing (England and Wales) 
Ready-made and wholesale bespoke 

tailoring (GB)

manual

manual

manual

£

2-3
2-3

(2-3)

2-6

20

20
2-5

(30)

2-5

1-4

new 
pence

6-1 
61

5- 9

6- 4

4-3

51
7- 8

(91)

6-3

4-4

new 
pence

60
61

5- 8

6- 3

4-2

50
7- 8

(8-3)

6-4

4-2

40
30
21

1- 8

4-8

21

3-1

3- 2

2- 0

4- 5
4- 8

5- 6

2-6

10-4 
8-0 
5-9

4- 4

13-0

5- 2

8-1

10-2

5-3

12- 2
13- 4

21-7

8-4

10-4 
8-0 
5-9

4- 6

13-1

5- 4

8-0

10-2

5-3

12- 2
13- 4

21-7

8-4

(1-7)

1-3

18

(4-2)

3-4

5-4

MATCHED 1971 AND 1972 SAMPLE

Standard error 
of the increase 
(note 3)

Weekly Hourly 
earnings earnings

Number in the matched sample

whose pay was 
not affected by 
absence in either 
period 
(note 4)

for whom hourly 
earnings calculated 
in both periods 
(note 5)

£
new ?

pence number per cent.

number 1

per cent.

0-1 0-2 643 49 1,099 61
0-1 0-2 526 55 544 56

0-4 0-7 69 35 104 41

0-3 0-4 87 46 128 56

0-3 0-5 75 39 125 56

0-4 0-7 118 38 173 44
0-3 0-8 101 48 172 58

0-6 1-2 56 65 76 70

01 0-3 274 61 279 63

0-2 0-4 118 27 126 28

0-2 0-6 294 48 284 47
0-1 0-2 447 55 461 56
01 0-2 516 57 600 61

0-3 0-6 91 61 99 64

01 0-2 888 74 917 75

0-3 0-6 121 63 140 67

0-2 0-4 314 62 322 62

0-1 0-2 1,372 61 1,442 62

01 0-2 514 58 547 59

0-2 0-5 215 73 218 74
0-3 0-6 231 70 232 71

01 0-7 1,480 67 1,385 69

0-3 I-3 193 70 191 70

0-3 0-9 156 35 173 36

0-3 0-5 1 130 37 178 42

0-2 0-5 ! 114 44 175 52
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Table 20 {continued.) Increases in average weekly and hourly earnings of full-time adult women reported to be affected by particular 
collective wage agreements and wages board and council orders in both April 1971 and April 1972
{This table corresponds to 1971 survey table 15)

FULL-TIME WOMEN, aged 18 and over; manual and/or non-manual MATCHED 1971 AND 1972 SAMPLE

Agreement or order (note 1)

INCREASE IN AVERAGE 
EARNINGS BETWEEN APRIL 1971 
AND APRIL 1972 (note 2)

Standard error 
of the increase 
(note 3)

Number in the matched sample

whose pay was 
not affected by 
absence in either 
period 
(note 4)

for whom hourly 
earnings calculated 
in both periods 
(note 5)Weekly earnings Hourly earnings Weekly 

earnings
Hourly 
earnings

including 
overtime
pay

excluding 
overtime
pay

including 
overtime 
pay and 
overtime 
hours

excluding 
overtime 
pay and 
overtime 
hours

Retail and wholesale distribution
Retail drapery, outfitting and manual and

£ £
new 

pence
new 

pence £
new 

pence number per cent. number per cent.

footwear trades (GB) 
Retail food trades (England and

non-manual 
manual and

21 2-2 5-8 5-8 0* I 0-3 617 46 640 47

Wales)
Retail furnishing and allied trades

non-manual 
manual and

1 -8 1 -8 50 5-0 0* 1 0-2 307 40 325 41

(GB)

Other wages board and council 
orders

non-manual 1-7 1-7 4*5 4-5 0-2 0*5 181 38 186 38

Laundry (GB) manual 1-6 1-7 4-1 4*2 0-2 0-4 78 50 97 56

All wages board and council orders manual 16 16 4 3 4 3 0 1 0 2 1,290 38 1,667 43

All wages board and council orders non-manual 2 0 2 0 5*2 5 2 0 1 0*2 1,311 43 1,348 43

Notes: 1. Results are given only for those agreements and orders shown in table 17, and relate to those reported to be affected by the same agreement or order in each year.
2 The estimated increases in average weekly earnings relate to employees whose pay was not affected by absence in either period. The estimated increases in average 

hourly earnings relate to those for whom hourly earnings were calculated in both periods. An estimated increase is shown in brackets if it is based on relatively 
small numbers or its standard error is high. . ..

3. The standard errors given in these columns relate to the estimated increases including overtime pay (and overtime hours). The standard errors ot the corresponding 
estimates of hourly earnings excluding overtime pay and overtime hours are similar; those for increases in weekly earnings excluding overtime pay are given as 
percentages in table 21. , . ,, . , , , „

4 This column gives (a) the numbers in the matched sample to whom the estimated increases in weekly earnings relate, and (b) these numbers as percentages of 
the numbers in the complete 1972 sample reported to be affected by the particular agreements or orders, whose pay was not affected by absence.

5 This column gives (a) the numbers in the matched sample to whom the estimated increases in hourly earnings relate, and (b) these numbers as percentages of the 
numbers in the complete 1972 sample, reported to be affected by the particular agreement or order, for whom hourly earnings were calculated.
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Table 21 Percentage increases in average gross weekly and hourly earnings of full-time adult women reported to be affected by 
particular collective wage agreements and wages board and council orders in both April 1971 and April 1972
{This table corresponds to 1971 survey table 16)

FULL-TIME WOMEN, aged 18 and over: manual and/or non-manual

Agreement or order (note I)

NATIONAL AGREEMENTS IN THE PRIVATE SECTOR

manual

manual

manual

NATIONAL AGREEMENTS IN THE PUBLIC SECTOR

manual

non-manual

non-manual

WAGES BOARD AND COUNCIL ORDERS

manual

Retail food trades (England and Wales)

Retail furnishing and allied trades (GB)

manual

manualAll wages board and council orders

All wages board and council orders non-mam

non-manual 
non-manual

manual and 
non-manual 
manual and 
non-manual

manual 
manual 
manual

manual
manual

Retail and wholesale distribution
Retail co-operative societies (GB)

manual 
non-manual

non-manual 
non-manual 

manual

non-manual 
non-manual 
manual and 
non-manual

non-manual 
manual

manual and 
non-manual 
manual and 
non-manual 
manual and 
non-manual

Local authorities (England and Wales)
Administrative, professional and technical grades 
General and clerical division
Manual workers

Teaching (Scotland)
Teachers in primary and secondary schools

National Health Service
Administrative and clerical staff Whitley Council 
Nurses and Midwives Whitley Council 
Ancillary staff

Textiles, clothing and footwear
Cotton and man-made fibres spinning and weaving 
Hosiery and knitwear trades NJIC (Midlands) 
Footwear manufacture (UK)

Other manufacturing
Tobacco industry NJNC (UK)

Post Office
Post Office clerical and executive grades
Post Office manipulative grades

Food and drink
Food manufacturing industry JIC (GB)

Local authorities (Scotland)
Manual workers

Retail multiple grocery and provisions (England and 
Wales)

Printing
Printing and bookbinding (England and Wales, 

except London)

Other wages board and council orders 
Laundry (GB)

Retail and wholesale distribution
Retail drapery, outfitting and footwear trades (GB)

Manufacturing—textiles/clothing
Dressmaking and women’s light clothing (England and 

Wales)
Ready-made wholesale bespoke tailoring (GB)

Teaching (England and Wales)
Teachers in primary and secondary schools

Catering
Industrial and staff canteen undertakings (GB)

Engineering, shipbuilding, etc
Engineering—manual workers (UK)
Engineering—clerical workers (UK)

National Government
Civil Service—clerical grades 
Government industrial establishments

Notes: 1 and 2. See notes 1 and 2 to table 20. . , , , . . ,.__ Tfcp standard errors3. The standard errors given in this column relate to the estimated increases m average gross hourly earnings including overtime pay and hours. I he stanaara errors 
of the increases in average hourly earnings excluding overtime pay and hours are generally similar.

MATCHED 1971 AND 1972 SAMPLE

PERCENTAGE INCREASE IN AVERAGE 
EARNINGS BETWEEN APRIL 1971 AND 
APRIL 1972 (note 2)

Standard error of the increase as a 
percentage of the 1971 average

Weekly earnings Hourly earnings Weekly earnings Hourly 
earnings 
(note 3)including 

overtime
pay

excluding 
overtime
pay

including 
overtime 
pay and 
overtime 
hours

excluding 1 
overtime 
pay and 
overtime 
hours

including 
overtime
pay

excluding 
overtime
pay

per cent. per cent. per cent. per cent. per cent. per cent. per cent.

14-4 13-8 14*2 14-2 0-7 0-5 0-5
13-7 14-i 13-8 13-9 0-5 0-4 0-5

(160) (16-3) 16-4 16-4 2-6 2-3 1-9

180 16-4 15-9 15-8 1-8 1-4 l-l

12-5 11 *9 10-3 10-0 1-6 1-2 II
12-2 12-3 11-9 11 -6 2-1 1 -9 1 -7
14-9 14-7 17-2 17-2 2-0 2-0 1 -7

(21 -4) (16-8) 1 (19-4) (17-8) 3-4 2-4 2-6

17-3 18 6 18-6 18-9 0-9 0-8 0-8

10 8 10-5 13-0 12-3 1-8 1-2 1-3

14-8 14-8 14-6 14-6 0-8 0-8 0-9
B 15*8 15-7 15-8 15-8 0-5 0-5 0-4

14*7 14*8 15-6 15-8 0-9 0-8 0-6

10-4 13-3 12-0 12-7 2-0 1-6 1-7

23*4 25*0 24-8 25-0 0-4 0-3 0-3
14-6 13-2 12 6 13-2 2-0 1 -5 1 -5

15-3 15-2 15-2 15-0 0-8 0-6 0-7
15-5 15-1 19-6 196 0-4 0-4 0-5

12-7 13-1 13-5 13 6 0-7 0-7 0-6

19-7 20*9 21-0 21-1 0-8 0-7 0-8
19-3 25*6 25-9 26-4 1-4 1 -0 1 -3

18 6 18 6 19-8 19-8 0-3 0-3 0-6

81 7-9 7-6 7-5 1-0 0-9 II

(8'8) (12-4) (10-6) (HO) 2-4 2-5 2-5

7-5 8-5 8-6 8-8 1-7 1-6 1-4
12*7 12-8 14-3 14-5 1-4 1 -3 1 -2

13*9 14-8 15-0 15-2 0-8 0-8 0-8

13-4 14-3 15-2 15-2 0-8 0-7 0-7

12-5 12-9 13-2 13-4 ! 1-3 1 -2 1-6

13-2 14-2 14-0 14-3 1-5 1-3 1-3

115 119 12 2 12 3 0 6 0 6 0-5

1 13 8 14 3 14 5 14 6 0 6 0 5 0 6



1010 NOVEMBER 1972 DEPARTMENT OF EMPLOYMENT GAZETTE

Table 22 Distributions of gross weekly earnings of full-time adult men reported to be affected by particular major collective 
wage agreements and wages board and council orders, April 1972.
(This table corresponds to 1971 survey table 17)

FULL-TIME MEN, aged 21 and over, whose pay was not affected by absence: manual and/or non-manual APRIL 1972

Agreement or order (note 1) M umber 
n 
sample £18 1 £20 1

Percentage with weekly earnings less than

£60 £80£22 £25 T
1

£30 £35 1
1

£40 | £45 £50

NATIONAL AGREEMENTS IN THE PRIVATE SECTOR

Building
Building industry J1C (England and 

Wales)
Building industry JIC (Scotland)

manual 2,771 1-7 5-0 13-0 30-9 58-3 76-9 86-9 92-8 96-2 99-2 99-8
manual 453 3-5 6-8 16-8 II 30-7 53-9 75-1 86-8 92-9 | 96 0 98-9 100-0

Civil Engineering Construction Con­
ciliation Board (GB) manual 1,129 0-9 30 60 13-1 30-8 51-2 67-4 78-4 85-7 95-1 99-0

Electrical contracting industry 
(England and Wales) manual 328 0-3 0-3 1-8 6-4 33-8 53-4 74-1 83-8 88-1 94-5 99-4

Engineering, shipbuilding, etc
Engineering—manual workers (UK) manual 8,572 1-2 2-8 6-1 14-1 34-3 56-0 73-9 86-2 93-3 98-3 99-8
Engineering—clerical workers (UK) non-manual 1,001 0-9 3-2 7-0 18-7 45-8 N 65-4 80-1 ,: 87 0 . 91-5 96-3 99-1
Engineering—draughtsmen and allied I! 

technicians (UK) non-manual 1,274 00 0-2 0-6 2-6 11-9 32-3 57-5 75-4 87-4 95-0 99-3
Electrical cable making industry JIC 

(GB) manual 140 00 0-7 0-7 1-4 16-4 43-6 65-0 81-4 900 95-0 98-6
Heating, ventilating and domestic 

engineering (GB)
Shipbuilding and ship-repairing (UK)

manual 
manual

291
444

0-3 
II

0-7 
2-3

1-7
6-5

10-0
12-8

28-2
32-0

56-0
52-5

70-8
70-3

84-5
82-0

89-7
89-6

97-3 
97-1

99-3 
98-9

Food and drink
Baking industry JIC—Multiple Bakers 

(England and Wales) manual 269 II 2-6 7-8 18 6 45-0 69-1 , 87-4 94-4 99-3 i 100 0 ; 100-0
Cocoa, chocolate and sugar confec- 

tionery JIC (GB)
Food manufacturing industry JIC (GB)

manual 
manual

109 
383

1-8
1-6

HO 
4-2

15-6
11-8

31-2 
21-4

46-8 
43-1

69-7
69-5

87-2
83-0

94-5 
91-9

98-2
96-3

100-0
100-0

100-0 
100-0

Printing
Printing and bookbinding (England | 

and Wales, except London)
General printing (London)

manual 
manual

687
197

0-3
1-0

2-2
2-5

3- 9
4- 1

11-5 
7-1

31-0
20-3

47-9 
37-1

62-9
50-8

77-0
70-6

84-9
80-7

93-0
91-9

99-1
99-0

Morning, evening and Sunday news­
papers (London) manual 177 00 0-6 II 1-7 5-1 6-2 14-1 22-0 36-2 70-1 94-9

Textiles, clothing and footwear 
Carpet industry NJC (GB) manual 131 00 0 8 1-5 9-9 30-5 58-8 71-8 85-5 94-7 , 98-5 100-0
Cotton and man-made fibres spinning 

and weaving manual 233 9-9 180 25-3 42-5 65-7 88-4 96-6 98-3 100-0 100-0 100-0
Hosiery and knitwear trades NJIC 

(Midlands)
Textile bleaching, dyeing, printing 

and finishing (Lancashire, York­
shire, Cheshire and Derbyshire)

manual 194 3-6 10-8 170 26-3 42-3 61-9 80-4 93-8 96-9 98-5 100-0

manual 142 0-7 7-0 13-4 28-2 56-3 78-9 94-4 99-3 ' 99-3 , 100 0 ' 100-0
Woollen and worsted spinning and 

weaving (Yorkshire)
Footwear manufacture (UK)

manual 
manual

257
208

51 
1-9

9-7 
6-3

19-8
120

36-2
21-6

59-9
44-2

79-0
71-6

91-8 
85-6

96-9
94-2

99-2 
97-1

99-6
99-0

100-0 
1000

Other manufacturing
Building brick and allied industries 37-8 64-2 90-5 100-0NJC ^England and Wales) manual 148 1-4 20 61 15-5 81 -1 96-6 99-3
Chemical and allied industries JIC 

(GB) , , , .
Furniture trade JIC (GB)

manual 746 0-5 20 4-2 10-3 25-6 54-2 74-7 87-7 94 -5 98-5 99-6
manual 351 1-7 3-4 6-3 17-7 41-0 60-1 78-1 90-0 95-7 99-2 100-0

Paper, paperboard and building 
board industries (UK)

Pottery industry NJC (GB)
manual 
manual

423
141

10
0-7

1-7
4-3

4-7 
7 1

III 
14-9

29-1 
40-4

51-5 
63-1

71-9
76-6

84-2
87-2

91-3 
97 -9

97-4 
100-0

99- 8
100- 0

Rubber manufacturing industry NJIC 
(GB)

Sawmilling (England and Wales)
manual 385 0-5 1-6 4-2 9-9 26-0 50-9 69-1 81-8 90-9 97-1 100-0
manual 132 3-0 9-1 19-7 33-3 59-1 83-3 93-2 98-5 100 0 100-0 100-0

Retail and wholesale distribution
Motor vehicle retail and repairing 

trade NJIC (UK) manual 732 5-5 12-2 24-3 41-9 68-7 84-8 93-2 96-9 -98-1 99-7 1000
Retail co-operative societies (GB) manual and 

non-manual 585 6-2 140 24-8 42-4 65-6 83-3 91-1 95-7 97-4 98-6 99-7
Retail meat trade JIC (England and manual and

96-8 97-8 98-9 400-0 100-0Wales) non-manual 185 70 16-2 30-3 50-3 81-6 94-6
Retail multiple grocery and provisions 

(England and Wales)
manual and 
non-manual 310 7-4 12-3 19-4 32-6 57-1 72-3 80-3 89-0 93-6 97-7 98-7

Other agreements in the private
sector
Banking JNC non-manual 569 20 50 7-7 13-8 23-2 37-1 500 62-1 68-8 81-0 94-5
Dock workers NJC (GB) 
Road Passenger Transport—

manual 355 0-6 0-6 0-6 1-4 51 116 28-7 58-6 67-6 86-8 97-8

Company-owned undertakings
(GB) manual 554 0-5 3-6 7-8 19-0 41-7 71-7 88-3 96 0 98-4 99-8 1000

NATIONAL AGREEMENTS IN ThIE PUBLIC SECTOR

Gas, electricity and water
Gas supply industry NJIC—General

74-7 ( 86-3 90-9 96-3 1000workers (GB) manual 320 0-3 1-6 5-3 10-9 32-5 55-3
Electricity supply industry NJIC— 

General workers (GB) manual 802 0-0 0-8 20 5-4 26-4 58-9 79-9 91-0 95-5 ; 99-1 99-8
Water supply industry (England and 

Wales)
manual and 
non-manual 234 00 0-4 9-4 21-8 47-9 70-5 84-6 91-5 94-7 97-4 99-6

Local authorities (England and
Wales)
Administrative, professional and 

technical grades non-manual 1,641 0-7 1-9 3-5 8-7 19-7 35-2 48-9 60-3 70-8 83-6 96-3
General and clerical division non-manua 283 2-5 11-3 18 0 41-3 ! 73 -5 jj 91-5 95-4 98-2 99-7 99-7
Building and civil engineering

manual 642 2-2 5-5 18-5 38-8 65-3 84-4 92-5 95-8 97-4 98-8 99-8
Engineering craftsmen manual 121 00 0-0 II o-o 7-4 33-1 64-5 84-3 95-9 96-7 It 100-0 100-0
Manual workers manual 2,544 1 0 ig 15-3 1 29-4 1 49-2 75-8 88-8 95-0 97 -9 99-1 99-8 100-0
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Table 22 (continued) Distributions of gross weekly earnings of full-time adult men reported to be affected by particular major 
collective wage agreements and wages board and council orders, April 1972.
(This table corresponds to 1971 survey table 17)

Note: 1. Results are given only for those agreements or orders represented by at least 100 persons in the sample.
♦ See footnote * to table 18.

Agreement or order (note 1) Number 
in 
sample

Percentage with weekly earnings less than

£18 | £20 £22 | £25 | £30 | £35 £40 1 £45 £50 £60 1 £80

Local authorities (Scotland)
Administrative, professional and 

technical grades non-manual 144 2-1 4-9 8-3 16-7 26-7 41-7 53-5 70-8 77-8 90-3 95-8
Manual workers manual 362 1-4 14-4 33-2 51-4 81-2 90-6 95-9 98-1 98-6 99-7 99-7

National Government
Civil Service—clerical grades non-manual 698 2-3 7-2 16-1 31-2 67-8 84-1 87-8 91-0 94-0 96-6 99-7
Civil Service—executive grades non-manual | 823 00 0-4 0-9 2-6 7-8 16-8 24 -2 , 45-9 56-3 76-3 88-7
Civil Service—technical and scientific 

grades non-manual 945 0-2 0-4 1-4 2-4 6-8 14 -1 29-3 45-6 59-3 74-6 89-8
Government industrial estab­

lishments manual 1,247 6-2 ? 119 21-3 35-7 62-0 790 89-3 94-3 96-8 99-0 99-9

National Health Service
Administrative and clerical staff 

Whitley Council non-manual 171 3-5 3-5 5-9 14-6 29-8 42-1 53-8 63-2 73-7 86-0 94-2
Nurses and midwives Whitley

Council non-manual 302 6-6 17-2 29-1 41-1 59-9 | 75-5 91-1 1 96-4 98-7 100-0 100-0
Ancillary staff manual and 

non-manual 717 21 12-4 22-6 41-3 69-5 84-7 94-0 96-8 98-7 99-7 100-0
Post Office

Post Office clerical and executive 
grades non-manual 192 00 3-7 7-3 15-6 34-9 51-6 62-5 74-0 82-3 90-6 97-4

Post Office engineering grades manual 879 00 00 0-7 30 19-5 39-4 g 57-1 @ 72-4 84-3 95-5 99-5
Post Office engineering grades non-manual 183 00 00 00 II 

24-2
2-2 8-7 230 39-9 61-8 80-9 95-1

Post Office manipulative grades manual 1,104
374

0-8 1-6 5-8 49-8 65-1 75-6 84-5 91-6 97-6 99-9
Post Office manipulative grades non-manual 0-3 11 2-1 8-6 22-2 45 7 60-7 74-6 82-1 94-4 98-9

Railways
Railway conciliation and miscel­

laneous staff* manual 837 10 9-9 16-7 28-6 510 71-3 84-6 93-0 96-7 98-7 100-0
Railway footplate staff* manual 214 00 00 0-5 1-4 35-5 65-4 81-3 93-0 97-7 J 100-0 100-0
Railway workshops* manual 407 0-3 1-2 3-2 13-3 38-3 72-2 87-0 93-4 96-8 99-3 100-0

Road passenger transport
Municipal undertakings manual 397 0-8 1-5 5-3 14-1 37-5 59-7 80-1 90-4 95-7 100-0 100-0
London Transport—drivers and

conductors manual 169 00 00 0-6 1-8 22-5 42-0 65-1 84-0 95-3 100-0 100-0

Teaching (England and Wales)
Teachers in primary and secondary 

schools non-manual 1,480 0-5 0-8 3-2 7-8 19-5 30-9 42-5 62-2 78-5 94-9 98-9
Teachers in establishments for 

further education non-manual 466 0-4 0-4 0-6 .1-3 2-8 6-9 13-3 21-2 43-6 67-8 95-5

Teaching (Scotland)
Teachers in primary and secondary 

schools non-manual 153 00 00 2-0 5-2 11-8 20-9 28-8 44-4 60-8 79-7 98-7

Other agreements in the public 
sector 
Coalmining manual 2,274 00 00 00 8-7 311 57-9 79-7 89-0 96-2 99-4 100-0
Coalmining non-manual 224 00 0-5 1-3 5-8 22-3 380 49-6 61-2 73-2 83-9 95-1
Fire services non-manual 285 00 00 00 0-7 5-6 22-8 63-2 78-6 88-4 95-8 99-0
Iron and steel—British Steel Corpora­

tion manual 1,039 II 18 40 90 250 50-2 72-5 86-0 95-0 99-1 100-0
Police service non-manual 991 00 00 0-9 3-4 12-6 31-4 50-5 64-5 76-1 89-4 97-8

WAGES BOARD AND COUNCIL C

Agriculture
Agricultural (England and Wales)

ORDERS

manual 906 16-7 311 44-3 60-6 82-5 93-7 97-5 99-0 99-7 100-0 100-0
Agricultural (Scotland) manual 207 14-5 28-5 45-9 64-3 82-6 92-3 96-6 99-0 99-5 100-0 100-0

Catering
Licensed non-residential establish­

ment (GB) manual 137 19-7 33-6 47-5 650 82-5 92-0 94-2 97-1 98-5 100-0 100-0
Licensed residential establishment 

and licensed restaurant (GB) manual 336 37-8 46-7 55-4 64-6 82-4 90-2 94-6 97-6 98-2 99-4 100-0

Man ufactu ring—texti les/clothi ng 
Made-up textiles (GB) manual 192 4-2 10-4 17-7 28-7 500 69-3 89-1 96-4 99-5 100-0 100-0

Manufacturing—others
Paper box (GB) manual 162 31 6-2 III 20-4 42-0 59-3 75-3 82-1 90-7 98-2 100-0
Stamped or pressed metal wares (GB) manual 215 1-9 51 8-8 191 37-7 56-7 79-5 88-4 93-0 98 6 99-1

Retail and wholesale distribution
Milk distributive (England and Wales) manual and 

non-manual 505 0-6 2-6 4-4 III 34-3 67-1 82-6 92-1 97-2 99-6 100-0
Retail bookselling and stationery 

(GB)
manual and 
non-manual 100 60 80 150 28-0 510 65-0 75 0 81-0 89-0 91-0 99-0

Retail bread andi flour confectionery 
trade (England and Wales)

manual and 
non-manual 223 1-4 31 9 9 24-7 55-6 75-8 91-9 96 9 99-1 100-0 100-0

Retail drapery, outfitting and foot­
wear trades (GB)

manual and 
non-manual 613 118 20-2 32-6 47-0 69-5 82-9 88-6 92-0 93-8 96-3 98 2

Retail food trades (England and 
Wales)

manual and 
non-manual 783 8-3 16-1 27-8 43-4 68-1 81-6 87-6 93-1 95-5 98-5 99-2

Retail furnishing and allied trades 
(GB)

manual and 
non-manual 573 8-6 17-5 300 43-5 63-4 77-0 84-1 90-2 93-0 96-2 99-0

Other wages board and council 
orders 
General waste materials reclamation

(GB) manual 118 3-4 7-6 13 6 28 0 52-5 73-7 85-6 91-5 96-6 99-2 100-0
Road haulage (GB) manual 1,393 0-9 2-3 5-6 ; 11-6 31-4 55-9 75-9 87-7 94-5 98-8 99-7

All wages board and council orders manual 6,003 9-4 16 4 24 7 35 8 57-8 76 1 87 9 94 0 97 4 99 5 99 9

All wages board and council orders non-manua 1,777 7 0 12 7 23 6 38 7 60-2 74 7 82 4 88 5 91 7 95 6 98 4
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Table 23 Distributions of gross weekly earnings of full-time adult women reported to be affected by particular major collective 
wage agreements and wages board and council orders, April 1972.
(This table corresponds to 1971 survey table 18)

FULL-TIME WOMEN, aged 18 and over, whose pay was not affected by absence: manual and/or non-manual APRIL 1972

Percentage with weekly earnings less thanNumber 
in

Agreement or order (note I)

sample £10 £12 £14 £16 £18 £20 £22 £25 £30 £35 £40

NATIONAL AGREEMENTS IN TH

Engineering, shipbuilding, etc 
Engineering—manual workers (UK)

E PRIVATE SECTOR

manual 1,308 0-5 2-1 9-8 25-8 44-6 630 76-7 89-1 97-9 99-4 99-8
Engineering—clerical workers (UK) non-manual 950 0-5 3'6 91 25-5 51-2 71-9 841 93-1 98-5 99-8 99-8

Food and drink
Food manufacturing industry JIC

(GB) manual 199 30 91 16-6 40-7 65-8 82-4 900 96'5 990 1000 1000

Printing
Printing and bookbinding (England

and Wales, except London) manual 190 0-5 3-7 III 34-2 49-5 65-8 76-8 90-5 99-5 1000 100-0

Textiles, clothing and footwear
Cotton and man-made fibres spinning 

and weaving
Hosiery and knitwear trades NJIC

manual 193 0-5 3'6 12-4 42-5 60-6 741 85-5 95-3 99-5 1000 100-0

(Midlands)
Woollen and worsted spinning and

manual 311 3-9 11-6 24-8 41-5 54-3 68-2 78-5 89-4 97-4 99-4 99-7

weaving (Yorkshire) manual 149 2-7 16-8 34-9 61-7 74-5 84-6 94-6 960 100-0 1000 100-0
Footwear manufacture (UK) manual 210 0-5 2-9 14-8 33-3 48-6 61-4 74-3 82-9 97-1 99-1 1000

Other manufacturing
Pottery industry NJC (GB) manual 121 00 5-8 17-4 32-2 55-4 73-6 810 92-6 99-2 100-0 100-0

Retail and wholesale distribution
Retail Co-operative Societies (GB) manual and 

non-manual 449 40 14-9 24-1 65-9 80-9 90-7 95-6 980 100'0 100'0 100-0
Retail multiple grocery and provisions manual and

(England and Wales) non-manual 441 61 24-7 40-6 77-1 87-3 92-3 94-8 97-7 98-9 99-3 99-8

Other agreements in the private
sector
Banking JNC non-manual 709 0-1 1-8 III 221 38-2 50-2 62-9 73-6 87-9 93-7 96-5

NATIONAL AGREEMENTS IN TH

Local authorities (England and 
Wales) 
Administrative, professional and 

technical grades

■ PUBLIC S ECTOR

non-manual 617 0-2 0-3 1-9 41 8-6 16-2 23-8 42-8 63-7 81-2 88-2
General and clerical division non-manual 812 0-4 1-9 6-2 10-8 21-3 39-4 55-9 78-6 94-8 99-5 1000
Manual workers manual 911 2-3 10-9 35-9 54-5 71-2 81-7 87-9 93-5 98-2 99-1 99-7

Local authorities (Scotland)
Manual workers manual 148 3-4 10-1 520 710 831 90-5 95-3 98-7 1000 100 0 1000

National Government
Civil Service—clerical grades non-manual 1,197 00 0-3 3-9 7-3 10-9 25-2 45-9 64-9 90-2 98-9 99 8
Civil Service—executive grades 
Government industrial establish-

non-manual 210 00 00 00 00 0'0 2-4 3-3 81 210 40-5 52-4

ments manual 193 10 2-1 5-2 24-9 46-6 67-4 82-4 92-8 99-5 99-5 99-5

National Health Service
Administrative and clerical staff

Whitley Council
Nurses and midwives Whitley

non-manual 504 1-2 30 7-3 15-9 26-2 35-9 47-8 71-4 90-7 94-6 97-0

Council non-manual 2,257 0-8 2-4 8-4 16-8 31-5 43-6 53-8 660 79-3 90-4 97-3
Ancillary staff manual and 

non-manual 884 0-8 40 10-9 32-8 51-5 74-3 831 93-3 98-1 99-3 99-9
Post Office

Post Office clerical and executive
grades non-manual 295 00 10 3-7 5-1 9 8 20-3 39-3 631 82-0 89-5 93-6

Post Office manipulative grades non-manual 328 00 0-9 5-5 10-1 16-2 25-3 470 665 838 92-1 98-2

Teaching (England and Wales)
Teachers in primary and secondary

schools non-manual 2,202 0-2 0-4 0-7 10 1-5 2-3 8-5 24-3 45-1 57-8 72-2

Teaching (Scotland)
Teachers in primary and secondary

schools non-manual 275 00 0-4 0-4 0-4 0-4 2-2 9-5 200 38-2 491 720

WAGES BOARD AND COUNCIL CORDERS

Agriculture
Agricultural (England and Wales) manual 118 8-5 30-5 56-8 77-1 89-8 92-4 95-8 99-2 1000 1000 100-0

Catering
Industrial and staff canteen under-

takings (GB) 
Licensed non-residential establish-

manual 448 114 28-4 49-3 66 1 78-6 88-2 920 960 98-9 99-8 99-8

ment (GB) 
Licensed residential establishment

manual 139 230 460 65-5 80-6 89-2 94-2 94-2 971 98-6 98-6 99-3

and licensed restaurant (GB) 
Unlicensed places of refreshment

manual 269 19-7 42-0 58-7 76-2 86-3 92-2 96-3 97'8 98-5 99-3 99-6

1000(GB)

Manufacturing—textiles/clothing
Dressmaking and women’s light

manual 153 23-5 490 71-9 83-7 90-2 97-4 980 980 99-4 100-0

1000clothing (England and Wales) manual 349 4-9 15-8 36-4 590 74-8 84-8 93-7 96-9 99-4 100'0
Made-up textiles (GB)
Ready-made and wholesale bespoke

manual 224 3'6 14-3 27-7 500 66-1 75-5 84-8 90-6 97-8 99-6 99-6

100-0tailoring (GB) manual 259 1-9 100 30-1 56-8 75-3 86-5 92-3 97-3 100-0 100-0
Shirtmaking (GB) manual 110 3-6 15-5 40-9 591 72-7 87-3 94-6 991 99'1 100'0 gjoo-o

Wholesale mantle and costume (GB) manual 108 1-9 9-3 29-6 500 65-7 71-3 81-5 880 98-2 991 100-0
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Table 23 (continued) Distributions of gross weekly earnings of full-time adult women reported to be affected by particular major 
collective wage agreements and wages board and council orders, April 1972.
(This table corresponds to 1971 survey table 18)

Note: 1. Results are given only for those agreements or orders represented by at least 100 persons in the sample.

FULL-TIME WOMEN, aged 18 and over, whose pay was not affected by absence: manual and/or non-manual. APRIL I 972

Agreement or order (note 1) Number 
in 
sample

Percentage with weekly earnings less than

£10 £.2 £14 £16 £18 £20 £22 £25 £30 £35 £40

Manufacturing—others
Stamped or pressed metal wares

(GB) manual 126 0-0 7-9 25-4 53-2 65-9 73-8 85-7 94-4 97-6 99-2 100'0

Retail and wholesale distribution
Retail bread and flour confectionery 

Trade (England and Wales)
manual and 
non-manual 151 14-6 33-8 49-7 76-2 88-7 940 960 980 99-3 99-3 1000

Retail drapery, outfitting and foot­
wear trades (GB)

manual and 
non-manual 1,327 4-5 16-6 38-7 60-4 74-9 84-3 89-2 93 0 96-3 97-8 98-7

Retail food trades (England and 
Wales)

manual and 
non-manual 776 6-8 23-8 38-7 73-6 84-9 90-9 94-6 97-6 99-1 99-4 99-7

Retail food trades (Scotland) manual and 
non-manual 129 10-9 26-4 44-2 79-8 86-8 90-7 95-4 98-5 100'0 1000 1000

Retail furnishing and allied trades 
(GB)

manual and 
non-manual 480 6-0 21-5 44-4 721 84-8 910 94-6 96-9 98-5 99-2 99-6

Other wages board and council 
orders

Hairdressing undertakings (GB) manual 165 22-4 45-5 63-6 84-9 90-9 958 97-0 98-2 1000 100-0 1000
Laundry (GB) manual 155 3-9 27-1 58-7 761 89-7 95-5 98-7 99-4 99-4 100-0 100-0

All wages board and council orders manual 3,415 8 9 24-0 44-0 64 0 77-4 86 4 92 2 96-3 99 0 99-6 99-8

All wages board and council orders non-manual 3,083 6-8 218 40 4 66-4 79-5 87 2 91-8 94-9 97-7 98-6 99 2

171344 A***
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Table 24 Distributions of gross hourly earnings of full-time adult men reported to be affected by particular major collective 
wage agreements and wages board and council orders, April 1972.
(This table corresponds to 1971 survey table 19)

FULL-TIME MEN, aged 21 and over: manual and/or non-manual* including those whose pay was affected by absence. AP RI L 1972

Agreement or order (note 1) Number 
in 
sample 45p 50p

NATIONAL AGREEMENTS IN THI

Building
Building industry JIC (England and 

Wales)

= PRIVATE

manual

SECTOR

2,977 5-5 15-5
Building industry JIC (Scotland) manual 502 60 15-7
Civil Engineering Construction Con­

ciliation Board (GB) manual 1,209 3-7 11-9
Electrical contracting industry

(England and Wales) manual 349 0-6 2-9

Engineering, shipbuilding, etc
Engineering—manual workers (UK) manual 10,347 1-9 4-9
Engineering—clerical workers (UK) non-manual 1,019 0-8 2-3
Engineering—draughtsmen and allied 

technicians (UK) non-manual 1,290 00 0-2
Electrical cable making industry JIC 

(GB) manual 160 0-6 1-3
Heating, ventilating and domestic 

engineering (GB) manual 301 1-3 40
Shipbuilding and ship-repairing (UK) manual 623 1-8 3-2

Food and drink
Baking industry JIC—Multiple Bakers 

(England and Wales) manual 268 4-1 12-7
Cocoa, chocolate and Sugar confec­

tionery JIC (GB) manual 117 2-6 17-1
Food manufacturing industry JIC (GB) manual 409 51 13-7

Printing
Printing and bookbinding (England 

and Wales, except London) manual 768 0-4 2-9
General printing (London) manual 214 0-9 3-7
Morning, evening and Sunday news­

papers (London) manual 179 0-6 11

Textiles, clothing and footwear
Carpet industry NJC (GB) manual 144 0-7 2-8
Cotton and man-made fibres spinning 

and weaving manual 263 16-7 27-0
Hosiery and knitwear trades NJIC 

(Midlands) manual 208 6-7 17-3
Textile bleaching, dyeing, printing 

and finishing (Lancashire, York­
shire, Cheshire and Derbyshire)

Woollen and worsted spinning and 
weaving (Yorkshire)

manual 164 10-4 22-0

manual 273 13-2 25-3
Footwear manufacture (UK) manual 242 3-3 10-7

Other manufacturing
Building brick and allied industries 

NJC (England and Wales) manual 155 1-3 5-2
Chemical and allied industries JIC 

(GB) manual 804 1-9 50
Furniture trade JIC (GB) manual 398 2-3 60
Light castings manual 125 4-8 120
Paper, paperboard and building 

board industries (UK) manual 475 1-3 3-6
Pottery industry NJC (GB) manual 157 0-6 7-6
Rubber manu^actur’nS industry NJIC

manual 434 1-4 3-7
Sawmilling (England and Wales) manual 143 9-1 15-4

Retail and wholesale distribution
Motor vehicle retail and repairing 

trade NJIC (UK) manual 795 12-3 20-5
Retail co-operative societies (GB) manual and 

non-manual 587 9-2 18-7
Retail meat trade JIC (England and 

Wales)
manual and 
non-manual 187 12-3 27-3

Retail multiple grocery and provisions 
(England and Wales)

manual and 
non-manual 307 11-4 18-9

Other agreements in the private 
sector
Banking JNC non-manual 591 10-9 2-2
Dock workers NJC (GB) manual 390 1-5 2-1
Road Passenger Transport—

Company-owned undertakings
manual 604 1-5 5-8

NATIONAL AGREEMENTS IN TH

Gas, electricity and water
Gas supply industry NJIC—General 

workers (GB)

= PUBLIC S

manual

ECTOR

344 1-2 2-6
Electricity supply industry NJIC— 

General workers (GB) manual 857 2-2 2-8
Water supply industry (England and 

Wales)
manual and 
non-manual 242 21 2-9

Local authorities (England and 
Wales) 
Administrative, professional and 

technical grades non-manual 1,636 0-7 1-5
General and clerical division non-manual 287 31 91
Building and civil engineering 

workers manual 690 3-9 9-9
Engineering craftsmen manual 129 0-8 1-6
Manual workers manual 2,648 2-4 21'9

Percentage with hourly earnings less than

55p 60p 65p 70p 75p 80p 90p lOOp I25p

36-7 530 65-9 75-8 82-7 87-9 93-5 96-6 99-1
34-1 51-4 63*0 73-1 80-9 85-9 93-2 96-4 98-4

25-4 37-8 50-5 620 70-9 79-0 88-2 93-4 98-4

4-9 f0-6 201 43-3 58-5 71-6 87-4 94-8 99-4

10 6 18-6 28-3 ; 390 49-7 60-2 76 1 86-8 98*3
7-2 12-0 23-7 i 34-2 47-4 55-9 69-7 80-1 91-2

0-5 1-2 2-3 4-5 7-9 13-6 31-2 50-7 84-7

5-6 10-6 17-5 28-1 35-6 50-0 ' 74 -4 89-4 ; 99-4

10-3 19-9 34-2 49-8 64*5 74-4 88-7 94-4 98-3
9-0 IS-3 22-5 32-1 42-5 56-2 80-7 92-0 99-0

32-5 48-1 , 61-2 77-6 89-6 92-2 97-8 99-3 99-6

24-8 41-0 57-3 701 76-1 86-3 90-6 940 100-0
27! 41-8 57-0 66-5 77*5 84-4 94-6 96-6 99*5

6-4 13-9 23-2 35*2 460 54-7 68-9 77-2 92-6
5-6 7-5 12-6 20-6 28-0 36-9 58-9 72-0 93-9

1-7 2-2 5-6 7-8 9-5 15-1 19-0 24-6 48-0

9-7 18-8 28-5 42-4 48-6 590 72-9 80-6 97-2

40-3 51-0 620 730 82-1 87-8 93-9 98-1 100'0

250 34-6 38-5 44-7 52-4 601 74-0 86-5 99-0

35-4 48-2 67-7 76-2 87-2 87-8 96-3 99-4 100-0

39-9 49-8 61-2 71-4 79-5 87-6 94-1 98-5 1000
16-1 24-4 33-9 41-7 50-8 60-3 79-3 89-7 98-4

181 361 52-9 63-9 77-4 81-3 89-7 96-8 100-0

8-2 15-1 23-8 34-2 45-0 54-1 75-4 89-8 99-1
10-3 231 36-9 49-0 57-3 62-8 78-9 90-5 98-5
20-0 28-8 40-0 54-4 64-0 74-4 86-4 91-2 99-2

8-2 18-7 30-7 43-8 55-2 66-3 83-0 91-6 97-9
15-9 26-1 38-2 51-0 62-4 720 82-2 88-5 100 0

7-4 15-4 23-5 32-5 42-2 54-2 72-1 85-9 970
32-2 48-3 60-1 74-1 80-4 89-5 97-2 1000 1000

38-6 55-2 68-6 78-6 84-7 90-8 95-2 97-5 99-5

38-7 58-1 70-9 78-9 83-1 87-9 92-0 94-7 98-0

48-7 66-3 791 85-0 88-8 93-1 96-3 96-8 99-5

27-7 38-1 48-2 58-3 70-7 77-5 84-7 88-9 95-1

66 8-5 12-4 15*6 19-5 22-2 30-5 42-6 600
2-6 4-4 6-2 7-2 8-2 9-2 16-9 28-0 65-6

14-4 33-9 57-3 71-2 82-3 92-1 98-7 99-5 99-8

9-6 22-1 33-4 44-8 59-3 70-9 85-8 94-8 99-7

4-6 8-4 131 21-7 35-2 45-9 740 87-8 98-5

16-5 25'6 39-7 500 66-5 77-3 90-9 95-9 97-9

2-7 4-6 8-3 12* 1 17*1 22-0 34-7 44-6 67-9

15-7 240 38-7 49-8 68-3 78-4 920 95-8 99'7

33-0 45-9 60*3 70-7 79-9 85-9 94-1 97-5 99 "4

3-9 8-5 23*3 457 58-1 690 87*6 95-4
43-6 60-2 740 84-5 917 95-3 98-6 99-6
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Table 24 (continued) Distributions of gross hourly earnings of full-time adult men reported to be affected by particular major 
collective wage agreements and wages board and council orders, April 1972.
(This table corresponds to 1971 survey table 19)

Note: 1. Results are given only for those agreements or orders represented by at least 100 persons in the sample.
* See footnote * to table 18. a ♦♦♦ ?
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FULL-TIME MEN, aged 21 and over: manual and/or non-manual, including those whose pay was affected by absence. APRI L I 972

Agreement or order (note 1) Number 
in 
sample

Percentage with hourly earnings less than

45p 50p 55p 60p 65p 70p 75p 80p 90p lOOp I25p

Local authorities (Scotland)
Administrative, professional and

23-3 29-5 42-5 76-7technical grades non-manual 146 21 5-5 7-5 10-3 15-1 18-5 54-1
Manual workers manual 381 4-7 22-3 49-6 69-3 82-7 91-1 94-5 96-3 97-9 98-4 99-2

National Government
88-9 97-9Civil Service—clerical grades non-manual 705 1-6 40 9-8 19-3 311 43-1 51-5 70-4 93-9

Civil Service—executive grades 
Civil Service—technical and scientific

non-manual 829 01 0-4 0-6 1-2 2-2 3-7 5-4 8-2

8-3

13- 9

14- 0

21-2 52-4

grades 
Government industrial estab-

non-manual 943 00 0-4 0-5 1-4 2-4 3-5 5-1

77-4

22-1

97-0

55-3

99-486-0lishments manual 1,417 8-5 171 301 43-5 55-1 67-7 93-8

National Health Service
Administrative and clerical staff

28-7 40-9 48-0 69-0Whitley Council
Nurses and midwives Whitley

non-manual 171 2-3 3-5 4-7 8-2 15-2 18-7 35-1

69-9 83-5 99-4Council non-manual 309 7-8 220 32'7 40-5 48-2 54-4 64-1 95-5
Ancillary staff manual and 

non-manual 738 3-5 17-6 35-4 50-5 66-9 80-9 88-8 94-2 97-7 98-8 99-9
Post Office

Post Office clerical and executive
46-6 560 77-7grades non-manual 193 10 1-6 5-2 8-3 11-9 20-7 24-9 35-8

Post Office engineering grades manual 888 0-5 0-5 II 3-2 6-3 13-6 26-8 40-4 61-7 74-6 98-3
Post Office engineering grades non-manual 185 00 00 0-0 0-5 l-l 1-6 4-3 4-9 11-9 22'2 56*2
Post Office manipulative grades manual 1,107 0-7 1-7 6-1 20-1 40-5 56-9 71-4 80-0 91-2 96-8 996
Post Office manipulative grades non-manual 373 a-3 1-6 4-0 7-0 13-1 19-3 25-7 34-3 59-8 71-3 93 0

Railways
Railway conciliation and miscel-

90-7 98-2 99-7laneous staff* manual 901 2-8 15-2 29-6 48-2 66-6 76-8 85-1 95-5
Railway footplate staff* manual 232 0-4 0-4 0-9 1-3 10-8 30-2 46-1 64-7 87-5 97-0 99-1
Railway workshops* manual 472 0-6 1-9 5-3 13-6 26-1 40-8 570 75-6 91-3 97-9 100 0

Road passenger transport 
Municipal undertakings manual 441 2-7 5-2 11-8 28-6 45-1 59-9 73-5 85-9 95-7 99-3 99-8
London Transport—drivers and

51-5 97'5 1000 100'0conductors manual 202 30 3-5 5-0 5-9 8-4 25-7 71 -3

Teaching (England and Wales)
Teachers in primary and secondary 

schools
Teachers in establishments for

non-manual 1,341 01 0-2 0-3 0-5 0-7 0-8 1-4

0-8

3-1

0-8

7’0 12-2 29-6

10-02-0further education non-manual 401 00 0-3 0-3 0-3 0-3 0-8 1-3

Teaching (Scotland)
Teachers in primary and secondary

00 0'7 2-7 4-7 10-8schools non-manual 148 00 00 00 00 1 -4 23-7

Other agreements in the public
sector 
Coalmining manual 2,624 0-4 0’8 1-2 3’5 12-2 22-3 33-2 41-6 54-1 85-7 98-8
Coalmining non-manual 211 0-5 1-0 1-4 3-8 6-2 15-2 24-2 32-2 45-0 51-2 70-6
Fire services
Iron and steel—British Steel Corpora-

non-manual 285 1'1 2-5 11-6 19-7 38-6 62-1 76-5

39-7

81-8

50-8

90-2

70-3

96-1

84-0

99-3

tion manual 1,192 i-3 3-2 6-3 13 It. 21-2 29-4 96-3
Police service non-manual 990 0-0 0-1 1-9 3-2 71 11-9 17-3 27-3 43-4 59-7 80-4

WAGES BOARD AND COUNCIL C>RDERS

Agriculture
Agricultural (England and Wales) manual 901 37-2 65-9 80-2 87-9 92-3 94-6 97-5 98-5 99-3 99-6 99-9
Agricultural (Scotland) manual 190 25-3 57-9 75-3 89-5 94-2 97-4 99-0 990 99-5 99-5 100-0

Catering
Licensed non-residential establish-

92-4 97-0 99-2 1000ment (GB) 
Licensed residential establishment

manual 132 49-2 60-6 750 80-3 85-6 90-2 95-5

92-290-5 97-3and licensed restaurant (GB) manual 335 48-7 56-7 651 74-9 79-7 87-5 95-8 99-4

Manufacturing—textiles/clothing
29-9 42-7 58-3 64-9 84-8 99’5Made-up textiles (GB) manual 211 85 17-5 51-2 71 • I

Man ufact ur i ng—o t h ers 
Paper box (GB) manual 179 5-6 12-3 17-3 25-7 33-5 45-3 54-8 64-3 78-2 85-5 97-2
Stamped or pressed metal wares (GB) manual 256 3-5 6-3 16-4 27-3 371 47-7 52-7 60-2 699 85-2 98-8

Retail and wholesale distribution
Milk distributive (England and Wales) manual and 

non-manual 480 2-3 7-5 17-9 33-5 51-0 65-0 75-8 85'4 95-0 98>3 99-4
Retail bread and flour confectionery manual and

46-5 58-2 70-9 840 86-4 95-8 99-5 100'0trade (England and Wales) non-manual 213 5-6 14-6 310
Retail drapery, outfitting and foot­

wear trades (GB)
manual and 
non-manual 586 13-5 22-5 341 45‘1 53-9 63-3 72-5 78-5 86-0 89-1 940

Retail food trades (England and 
Wales)

manual and 
non-manual 768 14-3 25-5 38-9 51-3 62-8 711 77-1 820 88-4 90-9 96-5

Retail furnishing and allied trades 
(GB)

manual and 
non-manual 581 11*7 21-3 36-8 47-2 55-8 63-2 68-9 740 831 881 94-3

Other wages board and council
orders
General waste materials reclamation 

(GB)
Road haulage (GB)

manual 133 105 22-6 38-4 53-4 63-2 76-7 857 88-0 93-2 97-0 1000
manual 1,441 2-6 10-3 24-2 40-8 56-8 711 81-0 86-5 94-7 97-9 99-6

All wages board and council orders manual 6,144 16 5 29 4 42 6 55-0 66-2 75-9 82 6 87-3 93 9 971 99 6

All wages board and council orders non-manual 1,616 100 16 6 28-6 38’5 48-2 571 64-2 70 3 79 0 84-5 92 1



Table 25

APRIL 1972
Agreement or order (note I)

Number Percentage with hourly earnings less than

Distributions of gross hourly earnings of full-time adult women reported to be affected by particular major collective 
wage agreements and wages board and council orders, April 1972.

Number 
in

(This table corresponds to 1971 survey table 20)
FULL-TIME WOMEN, aged 18 and over: manual and/or non-manual, including those whose pay was affected by absence.
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Table 25 (continued) Distributions of gross hourly earnings of full-time adult women reported to be affected by particular major 
collective wage agreements and wages board and council orders, April 1972.
(This table corresponds to 1971 survey table 20)

FULLTIME WOMEN, aged 18 and over: manual and/or non-manual, including those whose pay was affected by absence,
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Note: 1. Results are given only for those agreements or orders represented by at least 100 persons in the sample.

Percentage with hourly earnings less than

1 sample 25p | 30p | 35p | 40p 45p | 50 p 55p 60p 70p | 80p | lOOp

NATIONAL AGREEMENTS IN THE PRIVATE SECTOR

Engineering, shipbuilding, etc
8-6 240 88-6 96*2 98-8 99-8Engineering—manual workers (UK) manual 1,802 0-2 1-2 450 65*5 79*6

Engineering—clerical workers (UK) non-manual | 970 0-2 1-7 6-9 16-2 38-1 60-8 77*2 87-3 95*8 98-6 99-9

Food and drink
Cocoa, chocolate and sugar

1000 100-0 100-0 100-0confectionery JIC (GB) 
Food manufacturing industry JIC

manual 103 2-9 5-8 17-5 41-8 72-8 90-3

86-9

97*1

97-6 98-8 99*6 100-0(GB) manual 252 40 8-3 20-6 45-6 68-3 93*7

Printing
Printing and bookbinding (England

84-8 97-4 100-0 100-0and Wales, except London) manual 230 00 2-6 7-8 34-8 57-0 73-9 93*5

Textiles, clothing and footwear
Cotton and man-made fibres spinning 

and weaving
Hosiery and knitwear trades NJIC

manual 225 0-4 0-9 120 37-3 61-3 75-6 831 94*2 98-7 99-6 100'0

84-6 98-2 99*5(Midlands)
Woollen and worsted spinning and

manual 396 30 10-6 24-2 40-2 52-0 65-4 77-8

92-8

95*0

99-5 100-0 100-0weaving (Yorkshire) manual 181 0-6 12-7 34-3 57-5 74-6 86-7 95*6
Footwear manufacture (UK) manual 297 0-7 2-7 6’7 26-9 44-4 56* 6 67*7 75*1 92-6 97-0 99-7

Other manufacturing
Chemical and allied industries JIC

100-0 1000(GB) manual 106 1-9 4-7 14-2 311 48-1 63-2 821 90*6 99-1
Pottery industry NJC (GB) manual 166 00 30 11-5 29-5 530 72-3 81*9 91*0 98-2 99-4 100-0
Tobacco industry NJNC (UK) manual 108 00 00 1-9 2-8 120 41-7 52-8 61 * 1 88-9 99-1 1000

Retail and wholesale distribution
Retail Co-operative Societies (GB) manual and 

non-manual 455 35 11-4 17-6 65-9 79-8 90-3 96-3 98*0 99-8 100-0 1000
Retail multiple grocery and provisions manual and

94-7 96-7 98-7 99-8 99-8(England and Wales) non-manual 453 5-5 19-2 47:5 76-6 88-7 91*8

Other agreements in the private
sector
Banking JNC non-manual 710 00 0-6 4-4 12-5 24-8 37-9 49*6 59-6 73-2 85-2 94-4

NATIONAL AGREEMENTS IN TH

Local authorities (England and 
Wales) 
Administrative, professional and

: PUBLIC SECTOR

17-2 26-8 49*5 65 0 84-3technical grades non-manual 600 0-3 0-3 10 2-7 7-2 12-8
General and clerical division non-manual 829 01 0-7 2-7 8-9 16-0 31*4 40-4 56*2 83-4 95-4 99-6
Manual workers manual 977 II 3-6 8-3 44-8 65-6 81*7 89*6 93*6 98 7 99-6 1000

Local authorities (Scotland)
97-4 99*4 100-0 100-0 1000Manual workers manual 154 3-3 3-9 5-8 63-6 83-1 93-5

National Government
29*7 470 88-8 99-7Civil Service—clerical grades non-manual 1,222 00 0-1 21 5-2 8-8 13*3 73 ■ 8

Civil Service—executive grades 
Government industrial establish-

non-manual 210 00 00 00 00 00 0-5 2*4

90*9

4*8 8-6 21 -0

99*5

44-8 

1000ments manual 208 10 10 1-4 24-0 51-4 75'5 97* 1 99-0

National Health Service
Administrative and clerical staff

77-6 90-7Whitley Council
Nurses and midwives Whitley

non-manual 518 0-8 1-7 6-4 12-4 21-4 31-3 41*9

50*9

54* 1

60*4

96- 1

97- 572-9 84-0Council 
Ancillary staff

non-manual 
manual and

2,313 0-7 2-6 8-3 15-9 29-2 40*4

94*4 97-9 98-8 99-9non-manual 922 os 2-4 4-2 30-7 541 77-8 87-2
Post Office

Post Office clerical and executive
247 42'2 66-6 82-1grades non-manual 296 00 0-7 20 4-4 71 11-5

Post Office manipulative grades non-manual 328 00 0-6 3'7 8-5 13-4 22*6 35*4 51 *5 72-9 86*3 96-3

Teaching (England and Wales)
Teachers in primary and secondary

0-6 0-7 7-5 32'4schools non-manual 2,002 01 01 0-2 0-2 0-3 1 *0

Teaching (Scotland)
Teachers in primary and secondary 

schools non-manual 272 00 0-4 0-4 0-4 0-4 0-4 0'4 0-4 4-4 15-8 38-2

WAGES BOARD AND COUNCIL

1

ORDERS

Agriculture
Agricultural (England and Wales) manual 140 4-3 12-1 52-9 80-0 94-3 96-4 97*9 98-6 99-3 100-0 1000

Catering
Industrial and staff canteen under-

87-3 950 99-2 99-6 lOOOtakings (GB) 
Licensed non-residential establish-

manual 482 5-2 22-6 440 62-0 78-2 91-9

97-8970 97-8 99-3 99-3 1000ment (GB) 
Licensed residential establishment

manual 134 23-9 47-8 73-9 88-1 94-0

89-9 94-6 96-4 97-8 98-9 99-3 99-6and licensed restaurant (GB) manual 278 21-6 46-8 68-0 82-4
Unlicensed places of refreshment 

(GB) manual 157 16-6 52-2 70-7 84-1 89-8 981 98-7 98-7 98-7 99-4 1000

Agreement or order (note I)

sample 25p 30p 35p 40p 45p 50p 55p 60p 70p 80p loop

M anufacturing—texti les/cloth i ng 
Dressmaking and women’s light 

clothing (England and Wales) manual 419 3 8 11-2 320 53-7 71-8 82-6 90-2 94*0 98-8 99-3 100-0
Made-up textiles (GB) manual 273 3-7 10-6 28-6 47-3 64-5 74-4 83-5 88-6 95-6 98-9 99-6
Ready-made and wholesale bespoke 

tailoring (GB) manual 334 1-5 60 24:3 52-4 72-2 841 91-6 95-8 98*2 99-4 100-0
Shirtmaking (GB) manual 131 3*1 12-2 38-2 54-2 71-8 85-5 92-4 97 -0 99-2 99-2 100-0
Wholesale mantle and costume (GB) manual 133 1-5 4*5 29-3 54-1 66-2 75-9 82-7 89-5 95-5 97-7 99-3

Manufacturing—others
Paper box (GB) manual 118 0-0 3-4 22-0 38-1 65-3 84-8 96*6 98-3 100-0 100-0 100-0
Stamped or pressed metal wares 

(GB) manual 160 0-0 31 18-1 50-0 66-9 76-9 88-1 94-4 96-9 98-8 100-0

Retail and wholesale distribution 
Retail bread and flour confectionery

Trade (England and Wales)
manual and 
non-manual 161 3*7 311 47-8 76-4 91-3 94-4 96*3 98-8 99-4 100-0 100-0

Retail drapery, outfitting and foot­
wear trades (GB)

manual and 
non-manual 1,359 3-8 13 2 34-4 57*5 71-7 82-8 88-4 91*3 94-7 96-6 98-4

Retail food trades (England and 
Wales)

manual and 
non-manual 802 5-4 18-8 39-9 72-9 86-2 91-4 94*4 96-6 99-3 99-6 99-6

Retail food trades (Scotland) manual and 
non-manual 137 5-8 26-3 48*2 79-6 86-1 92*7 97-1 98-5 99-3 100-0 100-0

Retail furnishing and allied trades 
(GB)

manual and 
non-manual 484 60 19-6 43*2 66-9 81-8 88-4 93-2 95-7 96-9 99-2 99-8

Other wages board and council 
orders

Hairdressing undertakings (GB) manual 167 20-4 42-5 61-1 80*2 880 93-4 95*2 97-6 98-8 99-4 100'0
Laundry (GB) manual 174 0-6 27-0 64-4 81-6 94*3 97*1 98-9 98-9 99-4 100-0 100-0

All wages board and council orders manual 3,917 6-3 19*4 41 3 62-3 77 5 86 7 92-2 95-3 98 2 n 4 99-9

All wages board and council orders non-manual 3,122 4 6 188 39-2 64 1 77*9 861 91-2 93-8 96 7 98 1 990

171344 A*** 3
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Table 26 Median, quartiles and deciles of gross weekly and hourly earnings of full-time adult men reported to be affected by 
particular major collective wage agreements and wages board and council orders, April 1972.

APRIL 1972

Agreement or order

quartile

££ per week

NATIONAL AGREEMENTS IN THE PRIVATE SECTOR

48-91-30-553-443 I34-628023-8

59-72-20-840-3 53-334-128-4260

490200-636-3 41-530-926-623-1

2-4

75-41-8 3-376-763*254-346-336-9

55-31-60-648-241-233-628-5250

42-40-8 3035-631-826021-918-0

46-10-8 2-543-538-531-724-419-7

44-82-40-738-633-928-824-420-8

44-21-30-446-536-528-623-519-0

1-9

52-81-20-440-935-931-326-822-6

NATIONAL AGREEMENTS IN THE PUBLIC SECTOR

55-20-649-040-133-928-724-5
62-50-0-244-338-634-029-826-9
53-40-543-937-230-425-522-3

0-

29-3
28-3

29-2
28-3

43-4
47-9

47- 3
48- 4

68 I 
63-8

per 
cent.

57-5
63-6

43-7
45-4

per 
cent.

21-3
20-8

23-6
23-0

25-0
23-8

19-8
21-4

24-6
26-1

20- 1
21- 3

24-0
24-8
23-5

24- 6
23-0
25- 1
20-2

23-2
33-6

Lower 
quartile

24-0
23-8

27-8
26-3

33-5
32-1

24- 0
25- 9

23-1
25-7

29-1
26-8
29-8
23-3

22-1
22-0
20-9

31-8
22- 9
23- 3
29-0
21-4

28-3
28-8

38-1
36-9

33- 8
34- 5

31- 9
34-4
32- 4

26-6
26-2
25-0

44-9
42-8

41-5
41-3

37-6 
40-1 
39-2

53-9
53-6

52-5
50-0

41-6
44-0

560
57-5

39-4
41-7

44- 6
46-4
45- 0

48- 9 
46-3
49- 1 
38-4

37- 8
38- 9
32-5

0-9
0-5

0-6
0-9

0-6
0-6

0-8
2-1

1-2
1-3

2-0
2-0

47-3
46-9

54-6
58-4

76-8
59-6

54-8
56-1

48-3
47-8

43-3
49*7

Lowest 
decile 1

19-5
18-8
18-6

25-8
19- 7
20- 6 
25-6 
19-6

28-8
31’9

28- 0
29- 9
26-5

31-1
39-1

30- 7
31- 1

35-7
39-8

28-2
31-0

34-7
31-7
34-8
27-7

40-0
43-1

34- 4
35- 0

40-4
37-9

33-8
35-9

41 -2 
39-6 
42-1 
32-3

31-6
31-8
28-5

53-1 
30-3 
32-1 
37-0 
29-8

42-3
41-7

50-3
50-4

65-5
34- 1 
380 
42-5
35- 7

0-2
0-6

01
0-4

0-3
0-8

0-4
0-5

0-9
0-3
0-7

0-5
0-7
0-5
0-6

0-8
0-5

0-4
0-3
0-4
0-6
0-2

0-4
1-2

2-8
1-6

2-7
0-8
2-2

1-3
1-4
1-9

52-6 
56-3 
54-7 
48-8

55- 9
51-5
56- 4
46-6

61-8
81-3

67-4
50-7
50-0
60-6
48-2

new 
pence

33-5 
31-1

0-6
1-9

1- 5
2- 3
1- 3
2- 1

Highest 
decile

Standard 
error of 
median

0-3
0-4
0-5

Standard 
error of 
median

Gross hourly earnings of employees, including those 
whose pay was affected by absence

40-4
26-4
26-8
32-4
25-1

Food and drink
Baking industry JIC—Multiple Bakers 

(England and Wales)
Cocoa, chocolate and sugar confectionery 

JIC (GB)
Food manufacturing industry JIC (GB)

36-5
36-6

Gas, electricity and water
Gas supply industry NJIC—General 

workers (GB)
Electricity supply industry NJIC— 

General workers (GB)
Water supply industry (England and 

Wales)

Local authorities (England and Wales)
Administrative, professional and technical 

grades
General and clerical division
Building and civil engineering workers 
Engineering craftsmen
Manual workers

Printing
Printing and bookbinding (England and 

Wales, except London)
General printing (London)
Morning, evening and Sunday newspapers 

(London)

Textiles, clothing and footwear
Carpet industry NJC (GB)
Cotton and man-made fibres spinning and 

weaving
Hosiery and knitwear trades NJIC 

(Midlands)
Textile bleaching, dyeing, printing and 

finishing (Lancashire, Yorkshire, 
Cheshire and Derbyshire)

Woollen and worsted spinning and 
weaving (Yorkshire)

Footwear manufacture (UK)

Other manufacturing
Building brick and allied industries NJC 

(England and Wales)
Chemical and allied industries JIC (GB)
Furniture trade JIC (GB)
Light castings (GB)
Paper, paperboard and building board

industries (UK)
Pottery industry NJC (GB)
Rubber manufacturing industry NJIC (GB)
Sawmilling (England and Wales)

Retail and wholesale distribution
Motor vehicle retail and repairing trade

NJIC (UK)
Retail co-operative societies (GB)
Retail meat trade JIC (England and Wales)
Retail multiple grocery and provisions

(England and Wales)

Other agreements in the private sector
Banking JNC
Dock workers NJC (GB)
Road Passenger Transport—Company- 

owned undertakings (GB)

Building
Building industry JIC (England and Wales) 
Building industry JIC (Scotland) 
Civil Engineering Construction

Conciliation Board (GB)
Electrical contracting industry (England 

and Wales)

Engineering, Shipbuilding, etc
Engineering—manual workers (UK)
Engineering—clerical workers (UK)
Engineering—draughtsmen and allied 

technicians (UK)
Electrical cable making industry JIC (GB)
Heating, ventilating and domestic 

engineering (GB)
Shipbuilding and ship-repairing (UK)

Gross weekly earnings of employees whose pay 
was not affected by absence

Median Upper Highest 
decile

(This table corresponds to 1971 survey table 21)
FULL-TIME MEN, aged 21 and over: manual and/or non-manual.

Lowest 
decile

Lower 
quartile

Median Upper 
quartile

new pence per hour

52-0 58-9 69-6 83-6 0-3 0-6
52-3 59-6 71-3 84-0 0-7 II
54-9 li 64-8 77-7 92-4 0-6 0-9

660 72-0 81-4 93-0 0-8 l-l

63-4 75-1 89-2 104-6 0-2 0-3
65-6 76-3 94-8 119-8 0-8 1-0

86-8 99-7 115-3 133-2 0-7 0-7
68-4 80-0 90-8 100-8 1-9 2-3

61-4 70-0 80-2 91-6 0-9 1-2
66-5 77-8 87-1 97-8 0-7 0-9

53-2 60-8 69-3 75-5 1-3 2-1

55-1 62-6^ 74-4 85-8 1-4 2-3
54-2 63-0 73-7 860 0-7 1-2

65-8 76-9 97-0 119-8 0-9 1-2
727 86-3 102-0 118-8 1-7 1-9

100-6 127-7 157-1 183-8 4-3 3-3

63-4 75-5 93-3 109-7 1-7 2-3

48-9 59-6 71-2 82-0 1-5 2-4

55-0 74-0 91-0 105 1 1-9 2-5

511 60-5 69-4 82-3 1-2 2-0

49-9 60-1 72-2 83-3 1-5 2-6
60-3 74-4 87-4 100-3 2-0 2-7

56-9 64-1 74-0 90-3 1-4 2-2
65-7 77-6 89-7 100-2 10 1-3
60-8 70-6 88-3 99-4 1-4 1-9
57-6 68-8 80-9 93-8 1-3 1 -9

62-7 ||72-8 83-7 96-6 1-0 1-4
59-6 69-6 82-0 101-4 1-7 2-5
65-8 78-3 91-5 104-9 1-0 1 -2
53-2 60-7 70-8 80-9 1-5 2-5

51 -1 58-3 68-1 79-0 0-6 1-0
51-6 57-3 67-3 84-4 0-5 0-9
49-1 55-3 63-5 75-8 1-0 1-8

53-6 66-0 78-2 1010 1-5 2-3

84-3 108-1 146-0 187-4 2-0 1-9
96-7 114-8 130-7 142-1 1-4 1 -2

57-9 63-6 71-4 78-8 0-4 0-6

61-3 71-4 82-5 92-2 0-7 1-0

71-3 81-7 90-5 101-9 0-7 0-9

59-8 700 789 89-2 1-4 2-1

83-0 1050 140-1 173-2 1-2 l-l
60-4 \ 70-0 77-8 86-2 1-0 1 -4

1153-3 61-2 72-4 83-3 0-6 0-9
65-4 71-4 82-2 91-6 !t 1-5 2-1
50-7 56-9 65-5 73-6 0-3 0-5
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Table 26 (continued) Median, quartiles and deciles of gross weekly and hourly earnings of full-time adult men reported to be 

affected by particular major collective wage agreements and wages board and council orders, April 1972. 
(This table corresponds to 1971 survey table 21)

FULL-TIME MEN, aged 21 and over: manual and/or non-manual.
APRIL 1972

Agreement or order Gross weekly earnings of employees whose pay 
was not affected by absence

Lowest Lower 
decile quartile

Median 

_______

Upper (Highest 
quartile decile

Standard 
error of 
median

per 
cent.

Gross hourly earnings of employees, including those 
whose pay was affected by absence

quartile

new pence per hour

Lowest 
decile

Lower 
quartile

new 
pence

per 
cent.

Standard 
error of 
median

Median | Upper Highest 
decile

Local authorities (Scotland)
Administrative, professional and technical 

grades
Manual workers

22-5 
19-6

29-5 
210

38-3
24-8

National Government
Civil Service—clerical grades 21-0 p 23-9 28-2
Civil Service—executive grades
Civil Service—technical and scientific

31-0 40-6 46-9

grades 32-1 38-8 46-5
Government industrial establishments 19-6 22-8 27-7

National Health Service
Administrative and clerical staff Whitley

Council 23-6 290 39-2
Nurses and midwives Whitley Council 18-6 21-2 28-0
Ancillary staff 19-4 22-4 26-6

Post Office
Post Office clerical and executive grades 23-6 27-8 34-7
Post Office engineering grades (manual) 28-1 31-5 38-4
Post Office engineering grades 36-2 40-8 48-3
Post Office manipulative grades (manual) 23-1 25-2 30-0
Post Office manipulative grades 25-4 30-4 35-9

Railways
Railway conciliation and miscellaneous staff* 20-0 240 29-8
Railway footplate staff* 26-9 28-6 32-3
Railway workshops* 24-3 27 -9 31-3

Road passenger transport
Municipal undertakings 23-8 28-2 32-9
London Transport—drivers and conductors 28-2 30-5 37-3

Teaching (England and Wales)
Teachers in primary and secondary schools 
Teachers in establishments for further

26-4 32-3 41-6

education 38-4 45-9 52-8

Teaching (Scotland)
Teachers in primary and secondary schools 28-6 37-7 48-1

Other agreements in the public sector
Coalmining (manual) 25-2 28-5 34-5
Coalmining 26-5 310 40-3
Fire services 30-8 35-2 38-0
Iron and Steel—British Steel Corporation 25-6 300 34-9
Police service 28-9 33-3 39-9

‘ ’ll
WAGES BOARD AND COUNCIL ORDERS

Agriculture
Agricultural (England and Wales) 17-1 191 23-1
Agricultural (Scotland) 173 19-6 22-7

Catering
Licensed non-residential establishment (GB) 
Licensed residential establishment and

14-9 18-6 22-3

licensed restaurant (GB) 12-8 16-0 20-7

Manufacturing—Textiles/clothing
Made-up textiles (GB) t 19-7 23-7 30-0

Manufacturing—-others
Paper box (GB) 21-7 26-2 32-6
Stamped or pressed metal wares (GB) 22-3 26-3 33-1

Retail and wholesale distribution
Milk distributive (England and Wales) 24-6 28-2 | 32-1
Retail bookselling and stationery (GB) 
Retail bread and flour confectionery trade

2P2 24-4 28-8

(England and Wales)
Retail drapery, outfitting and footwear

22-0 251 28-6

trades (GB) 17-5 20-6 25-6
Retail food trades (England and Wales) 18-4 21-4 25-8
Retail furnishing and allied trades (GB) 18-3 21-1 26-3

Other wages board and council orders
General waste materials reclamation (GB) 20-7 •24-4 29-3
Road haulage (GB) 24-3 28-9 33-6

All wages board and council orders
(manual) 18 2 22 1 28 2

AU wages board and council orders
(non-manual) 19-1 22 3 27 4

46-0 59-9 2-1 5-4 59-8 76-6 97-5 121-9 163-5 3-0 3-128-2 34-5 0-4 1-4 48-0 50-4 55-1 62-1 69-3 0-6 l-l

31-2 42-9 0-1 0-5 55-2 62-6 74-1 82-3 91-1 I • 1 1-559-0 85-2 0-9 1-9 82-0 104-5 124-0 159-3 231-1 0-7 0-6
60-5 || 80-2 0-5 l-l 83-8 101-4 118-5 159-5 212-2 1 -7 1 -533-3 40-4 0-2 0-7 46-0 53-4 62-6 73-7 83-6 0-6 0-9

51-5 65-9 2-1 5-3 61-0 73-8 101-8 135-6 174-8 5-0 4-934-8 39-0 1-0 3-4 45-9 51-2 66-3 83-8 93-6 2-J 3-131-4 37-9 0-3 1-2 47-1 51-9 59-8 67-6 76-1 0-6 1-0

45-4 58-8 1-2 3-6 63-5 75-0 92-8 121-6 163-4 3-3 3-646-1 53-8 0-6 1-5 67-6 74-5 83-6 100-3 111-5 0-6 0-855-3 68-4 0-3 0-7 85-9 101-6 118-1 142-4 178-1 2-9 2-539-6 48-6 |0-3 i-r 57-4 61-4 68-1 77-3 88-4 0-4 0-645-3 55-4 0-8 2-1 62-6 74-3 84-6 104-9 117-4 0-8 1-0

35-9 42-7 0-3 1-2 48-3 53-7 60-5 69-1 79-1 0-5 0-8
38-4 43-4 0-5 1-6 64-7 69-0 76-1 83-8 93-3 10 1-335-6 42-8 0-4 l-l 57-9 64-5 72-8 79-8 88-9 0-7 1-0

38-8 44-7 0-5 1-6 53-8 59-0 67-4 75-7 83-7 0-9 1-4
42-5 46-9 1-2 3-2 65-4 69-8 74-6 80-8 84-4 0-8 l-l

48-7 56-1 0-4 1-0 95 -I 116-9 151-0 178-5 205-9 1-4 0-9

62-0 71-1 0-8 1-6 125-1 156-8 187-2 215-9 248-8 "3-1 1-6

56-8 65-1 1-4 3-0 98-5 127-5 160-6 192-5 218-9 4-4 2-7

38-2 45-3 0-1 0-2 63-3 71-1 86-3 96-6 102-7 0-9 1-0
53-0 66-3 1-2 3-1 67 -7 75-4 95-9 131-3 174-8 6-4 6-7
43-5 52-1 0-3 0-9 54-4 62-5 66-9 74-5 89-9 0-5 0-7
40-7 46-7 0-3 0-9 57-9 67-8 79-6 93-5 108-3 0-7 0-9
49-1 60-8 0-4 0-9 68-2 79-1 94-1 115-8 142-5 0-8 0-9

28-2 32-7 0-3 1-3 39-7 43 0 47-1 52-9 62-6 0-3 0-6
27-3 32-9 0-5 2-4 40-9 44-9 48-8 54-9 60-6 0-6 l-l

27-1 34-1 0-5 2-4 30-6 38-4 45-2 55-0 69-9 1-1 2-4

27-1 34-9 0-6 2-9 29-3 35-6 45-7 60-2 73-1 1-3 2-8

37-0 40-4 10 3-3 45-5 53-0 64-4 82-8 96-2 1-9 2-9

39-9 48-9 1-4 4-2 48-3 59-6 72-6 88-0 106-3 20 2-7
37-9 46-1 1-0 3-0 51-9 58-9 71-5 91-2 107-8 2-9 4-0

37-2 43-7 0-3 1-0 51-1 57-0 64-7 74-6 83-4 0-7 1-0
40-0 52-0 1-5 5-2

34-8 39-1 0-5 1-7 48-5 52-9 61-4 71-2 83 0 1-4 2-3

31-8 41-9 0-4 1-7 43-2 51-0 62-9 77-4 105-1 1-2 1-8
32-5 42-2 0-2 0-8 43-2 49-8 59-3 73-0 95-8 0-9 1-5
34-1 44-0 0-4 1-5 44-0 51-0 61-5 81-0 106-6 l-l ; 1-8

35-8 43-4 0-9 3-0 44-7 51-0 59-1 69-4 82-9 1-3 2-1
39-8 46-4 0-3 0-8 49-8 55-2 62-8 71-8 83-9 0-4 0-7

34 6 41 2 0 1 0 5 42 0 48 2 57-9 69 5 833 0-3 0-5

35 2 46-9 0-3 1-2 45-0 53-2 65 9 85-1 116 9 0-6 1-0

Note: The numbers in the sample to which the estimates in this table relate are given in table 22 for gross weekly earnings and table 24 for gross hourly earnings 
These tables also show, for each agreement or order, whether manual workers only, non-manual workers only, or both are included.

* See footnote * to table 18.

171344 A***4
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Table 27 Median, quartiles and deciles of gross weekly and hourly earnings of full-time adult women reported to be affected by 

particular major collective wage agreements and wages board and council orders, April 1972.

(This table corresponds to 1971 survey table 22)
PULL-TIME WOMEN, aged 18 and over: manual and/or non-manual. APRIL 1972

Agreement or order Gross weekly earnings of employees whose pay 
was not affected by absence

Lowest Lower Median Upper Highest 
decile quartile quartile decile

Standard 
error of 
median

Gross hourly earnings of employees, including those 
whose pay was affected by absence

Lowest Lower 
decile quartile

Median Upper Highest 
quartile decile

Standard 
error of 
median

££ per week

NATIONAL AGREEMENTS IN THE PRIVATE SECTOR

0-322018-916-814-612-2

OS 2-624-821-618 115513 8

0-4 2-223-120-316-714-913-6

2-6OS25-221-417-314-011-6

1-80323-720-617-615-212-7

0-50-119-916-914-814011-2

0-60-118-715-814-312-0IOS

1-70-331-425-320-016-313-8

NATIONAL AGREEMENTS IN THE PUBLIC SECTOR

1-4

1-4

2-60-419-816-713-812-5120

0-

0-346-740-631-725-122-4

2-0-848-140-435-126-122-1

WAGES BOARD AND COUNCIL ORDERS

0-4 318-115-813-410-2

0-321-117'4I4-I9-8
40-618-315*412-610-28-3

2

140
141

110
11-3

17-3
271
15-2

18-3 
160

15-9
15-9

22-2
18-3
12-9

200 
30-7 
160

10-6 
10-1

12- 9
13- 6

13-5
12- 8
13- 5

18-5
17-9

15-2
18-3

22-3
21-2
17-9

23-3
22-3

130 
12-1

21-7
20-5

181 
22-3

33-3
24-2
18-7

26-6
45-4
20-8

25-8
28-4
20-2

180 
18-3 
20-7

18- 0
19- 8

21-0
270

42-2
27-8
22-9

29-9 
57-2 
23-6

29-8
34-8
23-8

35-4
32-9

210 
21 0 
25-6

0-3
0-3

0-4
0-4

per 
cent.

20
3-3

2
3

3 
3

11-2
13-4

18*3
15*5
11-9

14-7
14-4
13-8

120 
11*3
121

8*9
8*9

12*7
15-4

20*6
19*9

17*8 
17*1 
15*4

26-7
21 0 
15*4

23*1 
39*4 
18*4

15*3
16*0

15*6
14*9
16*0

27*9
27*1

15*9
14*4

25*3
23*7

21*0
24*7

19*3
17*9

0*1
01

0*3
0*6

0*2
0*3

0*2
0*5
0*5

0*7
0-7

0*4
0*2
0-2

0*2
1*8
0*5

0*3
0*2
0*2

Local authorities (Scotland)
Manual workers

National Government
Civil Service—clerical grades
Civil Service—executive grades 
Government industrial establishments

National Health Service
Administrative and clerical staff Whitley 

Council
Nurses and midwives Whitley Council 
Ancillary staff

Other manufacturing
Chemical and allied industries JIC (GB)
Pottery industry NJC (GB)
Tobacco industry NJNC (UK)

Local authorities (England and Wales)
Administrative, professional and 

technical grades
General and clerical division
Manual workers

Agriculture
Agricultural (England and Wales)

Teaching (Scotland)
Teachers in primary and secondary schools

Food and drink
Cocoa, chocolate and sugar confectionery

JIC (GB) z K
Food manufacturing industry JIC (GB)

Textiles, clothing and footwear
Cotton and man-made fibres spinning 

and weaving
Hosiery and knitwear trades NJIC

(Midlands)
Woollen and worsted spinning and 

weaving (Yorkshire)
Footwear manufacture (UK)

Engineering, shipbuilding, etc
Engineering—manual workers (UK)
Engineering—clerical workers (UK)

Printing
Printing and bookbinding (England and 

Wales, except London)

Catering
Industrial and staff canteen undertakings 

(GB)
Licensed non-residential establishment

(GB)
Licensed residential establishment and 

licensed restaurant (GB)
Unlicensed places of refreshment (GB)

Manufacturing—textiles/dothing
Dressmaking and women’s light clothing

(England and Wales)
Made-up textiles (GB)
Ready-made and wholesale bespoke

tailoring (GB)
Shirtmaking (GB)
Wholesale mantle and costume (GB)

Post Office
Post Office clerical and executive grades
Post Office manipulative grades

Teaching (England and Wales)
Teachers in primary and secondary schools

1*0
4*6
2-5

Retail and wholesale distribution
Retail Co-operative Societies (GB)
Retail multiple grocery and provisions 

(England and Wales)

Other agreements in the private sector
Banking JNC

1-7

new pence per hour p
iew
ence

per 
ent.

35*5 40*2 46*1 53*0 61-4 0*3 0*6
37-5 42-3 47*4 54-2 62*2 0-3 0*7

33-3 36-2 41*8 45*4 49*6 1 *0 2*4
31-1 35*8 41*1 46-3 51-8 0-8 1*9

36-4 38-9 43*1 50-4 58*2 0*9 20

34-3 380 42*4 49-7 58*0 0*7 1*6

29-6 35-2 43-9 53*8 63-8 1 *3 30

29-1 32*1 38*5 45 1 52*9 0*7 1*9
37-4 39-7 47-3 600 68*7 1*2 2*5

33*6 38-2 45*6 52*7 59*3 1*5 3*3
34* 1 39*0 44*5 51-4 59*2 0-7 1 *6
44*1 46*9 52*5 64-3 70-5 2*7 5* 1

29-2 35-5 37-2 43-5 49*9 0-2 0-4

27-1 32-3 35*3 39*6 46-6 0*3 0*9

38*6 451 55-2 71-0 87*5 1 0 1*9

47-6 59*2 70*2 87*9 111-7 1*0 1*5
41 *5 47*8 57-1 64-8 74*1 0*4 0*7
35*2 36-7 41*3 47*5 55-4 0-4 1 *0

35-4 36-8 38-9 42-8 48-1 0-3 0*8

46*0 54*1 61*3 70*9 811 0*6 10
71 *9 81*6 107-8 123-6 157*9 3*9 3*6
38*3 40-2 44*7 49*9 54*7 0*8 1 *8

38*6 46*7 58-5 67*6 791 0-8 1-4
36* 1 43*3 54*6 71*8 87*2 0*5 0*9
36-5 39-2 44*2 49-3 57-0 0*3 0*7

48*8 55*1 63*0 75-7 95*7 1*0 1-5
42-4 51*5 59*6 710 84-8 0*9 1 *5

82*2 94-1 117-8 151-8 175-7 1*3 id

76*3 890 117-7 141-1 167-3 1-9 ,1'6

29-2 31'6 34-6 39*0 43-5 0-6 1-6

26-8 30-6 36-4 43-8 53-4 0-5 1-5

22-3 25-2 30-5 35-4 41-6 0-9 31

22*1 25*6 30-6 370 45-1 0-6 1-9
23'6 261 29-7 36-2 45-1 0*7 2*3

29*2 33*3 39-2 46-3 54-9 0-6 1-4
29-7 34-0 40*6 50-3 61-9 0*7 1 *7

31 *3 35*1 39-6 45-9 54*0 0-5 1-3
29*0 32*5 38-3 - 46-5 53-5 1 *6 4* 1
30-9 33-8 1 39-4 1 49*7 60-9 0*7 1 *8
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Table 27 (continued) Median, quartiles and deciles of gross weekly and hourly earnings of full-time adult women reported to be 
affected by particular major collective wage agreements and wages board and council orders, April 1972.
(This table corresponds to 1971 survey table 22)

APRIL 1972

Note: The numbers in the sample to which the estimates in this table relate are given in table 23 for gross weekly earnings and table 25 for gross hourly earnings. 
These tables also show, for each agreement or order, whether manual workers only, non-manual workers only, or both are included.

FULL-TIME WOMEN, aged 18 and over: manual and/or non-manual.

Agreement or order Gross weekly earnings of employees whose pay 
was not affected by absence

Gross hourly earnings of employees, including those 
whose pay was affected by absence

Lowest 
decile

Lower 
quartile

Median Upper 
quartile

Highest 
decile

Standard 
error of 
median

Lowest 
decile

Lower 
quartile

Median Upper 
quartile

Highest 
decile

Standard 
error of 
median

per new per
£ per weel £ cent. new pence per hour pence cent.

Manufacturing—others
Paper box (GB) 31*6 36*1 41*8 47*6 52*2 0*7 1-6
Stamped or pressed metal wares (GB) 12*3 14*0 15*8 20*2 231 0*4 2*3 32*5 36*1 400 49*1 55*9 0*8 20

Retail and wholesale distribution
Retail bread and flour confectionery trade 
(England and Wales)
Retail drapery, outfitting and footwear

9*5 11-5 14-0 15-8 18*4 0*3 2*5 26*9 29*2 35*3 39-5 44*3 0*8 2*3

trades (GB) 11-2 12*7 14*8 18*0 22*6 0*1 0*7 28*7 32*8 38-1 46*2 57*3 0*4 0*9
Retail food trades (England and Wales) 10*4 12*1 14*4 16*2 19*6 01 0*5 27*2 31*9 36*1 40*6 48*4 0*2 0*5
Retail food trades (Scotland) 9*9 11*9 14*2 15*6 19*7 0*2 1*3 27*6 29*8 35*2 38*3 48*2 0*5 1 *5
Retail furnishing and allied trades (GB) 10*6 12-3 14-3 16*5 19*6 0*1 0*9 26*9 31*3 36*1 42*4 51*3 0*4 1*0

Other wages board and council orders
Hairdressing undertakings (GB) 7*9 10-4 12*4 15*1 17*7 0*4 2*9 20*1 26*9 32*2 38*7 46*2 1*1 3*3
Laundry (GB) III 11-9 13-4 15*9 18-1 0*3 2-1 28*2 29*8 33*4 382 43*3 0*4 1*3

All wages board and council orders
(manual) 10-2 12 1 14 6 17 6 21 1 0 1 0 6 26 8 31-3 37 0 44 1 52 7 0 2 0 5

All wages board and council orders
43 7(non-manual) 10-6 12 3 14 6 17 2 20 9 0 1 0 4 27-3 31 6 36 7 53 6 0*1 0 4
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DEPARTMENT OF EMPLOYMENT 

Quarterly 12%p (by post 15p). Annual 
subscription 60p including postage.

This well illustrated booklet contains descriptions of accidents 
and gives details of safety precautions applicable to factories, offices, shops, 
docks and construction sites.

Government publications can be purchased from the Government bookshop in London (post orders to P.O. Box569S.E.1.) 
Edinburgh, Cardiff, Belfast, Manchester, Birmingham, Bristol, or through any bookseller.

EB HHISO BOOKS

Industrial rehabilitation 1971-72
After the expansion of the previous years, the past year was a 
relatively quiet one, with the number of industrial rehabilitation 
units remaining at 25. The increase in total admissions as a 
result of the opening of two new units in the preceding six months 
was offset mainly because redecorating at Egham unit reduced 
the total number of places available for several months. The end 
of the year saw the start of power cuts which later caused some 
units to close, and others to reduce their numbers considerably. 
The number of people admitted to full courses in 1971 was 
14,026. In addition, 426 boys and girls entered young persons 
work preparation courses. Total average occupancy of the 2,377 
places fell slightly to 86-7 per cent.

The main function of the units continued to be the provision 
of courses designed to make people as fit as possible within the 
limits of their disability, preparation for return to work and 
assessment about the form of work likely to provide permanent 
resettlement. The facilities were also available for people who 
had no obvious disablement, but who had been unemployed for 
a long time, workers displaced through changes in the structure 
of industry and other redundant workers who needed assessment 
for work and a degree of preparation for the change of employ­
ment.

There is no set syllabus for IRU courses, which are arranged 
to meet individual need, and usually last about seven or eight 
weeks; the maximum is 26 weeks. They are planned and controlled 
by a case conference made up of a rehabilitation officer in charge of 
the IRU, a doctor, an occupational psychologist, a social worker, 
a technical man in charge of the workshops and workshop 
supervisors, and a resettlement officer responsible for liaison 
with the placing officers of local employment offices. The medical 
officer is assisted by a nurse, and in some units by a remedial 
gymnast; consultant psychiatric advice is available when 
necessary.

The workshops simulate a factory environment, and rehabili­
tation is carried put in conditions similar to those which the men 
and women are likely to meet when they start work again. They 
are mostly engaged on. production work, sub-contracted from 
government departments and local firms, and cover a variety of 
activities such as machine operating, bench engineering, wood­
work, assembly and light bench work, commercial and clerical 
work, and heavy work, gardening or concreting;

With vocational guidance from the occupational psychologist 
aided by psychological tests, and the practical assistance of the 
workshop supervisors, who are craftsmen selected for their 
ability to deal with people who need this kind of help, an 
individual’s physical capacity is improved, his confidence is 
restored and he finds- out what work is most suitable for him. 
At the end of the course the case conference sends a report, 
which has been discussed with the individual concerned, to the 
local employment office in the home area for a placing to be 
arranged in accordance with the IRU recommendation.

If the IRU recommendation is for training in some skilled 
occupation, such training is arranged to follow at a government 
training centre or other training establishment. (For information 
about the range of government training facilities, see leaflets 
PL 405, PL 406, PL 407 and PL 408, which can be obtained from 
any local employment office).

Up to June 1972, a total of 258,387 people had entered courses 
of industrial rehabilitation since the opening of the first unit at 
Egham in December 1943. Of the 13,926 who began courses 
during the 12 months to up to the end of June this year, 7,723 
were recommended by hospitals, general practitioners or other 
medical agencies; 1,301 were people who, following recent 
discharge from hospitals or from medical treatment by their own 
doctors, were identified at employment exchanges; 3,965 were 

people who were unemployed with long standing disabilities but 
no recent sickness and 937 were people without an apparent 
disability or referred to the Units by Government Training 
Centres because of their friability to cope with a particular 
training course.

Last year there was a rise in referrals from medical authorities 
and a corresponding fall in those recommended by local offices 
and the numbers of nominally able-bodied people. Table 1 below 
shows that the position was reversed during 1971-72 :

Table 1

IRU entrants in year ended June 30, 
1971

June 30, 1972

July- 
Dec

Jan- j 
June

Total

(per (per (per (per
cent.) cent.) cent.) cent.)

(1) Persons needing rehabilitation because of
recent sickness or injury
(a) recommended by medical agencies
(b) recommended by local offices of the

67*5 57*1

10*2

53*9 55-5

department 6*2 8*4 9-3

(c) total recent sickness or injury cases 73*7 67*3 62*3 64*8
(2) Other persons with disabilities
(3) Nominally able-bodied persons with employ-

210 26*6 30*4 28-5

ment difficulties and people referred by 
government training centres 5-3 61 7-3 6*7

Medical categories of disabilities

Table 2 gives some details about the 14,026 people who entered 
the IRUs during 1971—the proportion in each medical group, 
the number who completed their courses, and the proportion 
of those Who were known to be in employment or accepted for 
training within three months of completing their course at an 
IRU.

Table 2

Disability group Number Number Number 
of 
entrants 
who 
com­
pleted 
the 
course

Resettlement position 
within three months off 
completion of course

Percentage of col (43 
accepted for

of 
entrants 
during 
calendar 
year 
1971

of 
entrants 
in each 
group 
as a per­
centage 
of all 
entrants

Em­
ploy­
ment

Train­
ing

Total

(1) P) P) (4) (5) (6) (7>

No obvious disability 892 6*4 662 34-3 240 58*3
Amputations 282 20 246 32-1 18*3 50-4
Arthritis and rheumatism 368 2*6 315 33-0 200 53 0
Diseases of

22*3 52-0Digestive system 357 2*5 273 29 -1
Heart and circulatory

17-4 50-6system .1,321 9-4 1,152 33*2
Respiratory system

6-5 759 29*4 17-9 47-3(other than TB) 911
Ear defects 200 1*4 178 37*1 15*7 52*8
Eye defects 353 2*5 298 34*9 190 53*9
Injuries of head and trunk 307 2*2 243 31*3 13*6 44*9
(injuries, diseases and 

deformities of
30-3 52-0Lower limb 1,082 7*7 907 21*7

Upper limb 651 4*6 539 31*4 23*0 54*4
Spine (including

1,461 22*6 54*4Paraplegia)
Psychoneurosis

1,742 12-4 31*8
1,803 12*9 1,456 36*7 14*8 51*5

Psychosis 853 61 646 37-9 9* 1 47*0
Mental subnormality 376 2-7 341 390 10 40-0
Epilepsy 629 4-5 541 32*9 10-9 43*8
Other organic nervous

26*7 9*0 35-7diseases 849 60 756
Respiratory TB 165 1*2 141 35*5 14*2 49*7
TB, other forms 56 0*4 49 38-8 14*3 53* 1
Other diseases 764 5*5 628 33*4 18*8 52’1
Main Disability not

0*5confirmed by unit 64 —

TOTAL .. 14,026 1000 11,591 . 33 0 17 1 so-i



Industrial rehabilitation by other agencies

Further information

suitable for and needing industrial rehabilitation are identified 
and referred to Blind Persons Resettlement Officers of the 
Department of Employment.

A total of 7,584 blind people have been admitted to courses of 
rehabilitation at these two centres since 1948.

People with cerebral palsy—The courses operated by the 
Spastics Society at Lancaster and at Welwyn Garden City 
continued to be popular resulting in an increase in the number of 
entrants which, in turn, improved occupancy from 70 per cent, 
to 76 per cent. On the 25 September 1972 there were 71 people 
attending courses at Lancaster and 56 at Welwyn Garden City;

Courses at these centres are available to people who have had 
cerebral palsy from birth or early childhood and who appear 
likely to be able to take up employment if given the right 
preparation for it and assessment as to what work is the most 
suitable for them. Initially the courses are for six months, but 
they can be extended to 12 months if progress is slower than 
expected.

People with mental and psychiatric disablement—Although 
departmental industrial rehabilitation Units take between 2,500 
and 3,000 people each year with mental and psychiatric disable­
ments there are some people who require a longer and less 
sophisticated course than is provided at an IRU and yet; at the 
same time; they need to be removed from the environment of a 
hospital industrial therapy unit. To meet this situation Voluntary 
organisations have set up workshops at Ealing London, Epsom 
Surrey and at Birmingham and the Croydon local authority has 
set up a similar workshop. The workshops cater mainly for long 
stay mental patients who need a period of preparation for work 
before proceeding to employment.

During the year there was a tendency for fewer people to be 
referred to these workshops by hospitals but the fall was off-set 
in the case of Birmingham Industrial Therapy Association by 
increased numbers coming forward from employment exchanges.

During the 12 months ended September 25, 1972, 411 people 
passed through the 4 centres and, of these, 154 were placed in 
employment, 35 entered IRUs for more advanced courses, 
26 were unplaced and 196 did not complete the Course. The 
occupancy figures were—Birmingham Industrial Therapy Associ­
ation 70; Industrial Therapy Organisation (Epsom) Ltd. 50; 
Industrial Therapy Organisation (Thames) Ltd. 42; The Local 
Authority Rehabilitation and Assessment Centre Croydon 21.

The proposed fifth workshop, run by the London Borough of 
Redbridge operated as a work centre on a limited scale through­
out the year but no formal approach was made for recognition 
as a Local Authority Rehabilitation and Assessment Centre until 
November 1, 1972.

Although the Young Persons Work Preparation Courses con­
tinued at 11 units—Bellshill, Coventry, Edinburgh, Glasgow, 
Killingworth, Leeds, Long Eaton, Manchester, Perivale, Port 
Talbot and Sheffield throughout the whole of 1971 and up to the 
summer term 1972 there are indications that the raising of the 
school leaving age to 16 may have some effect on the willingness 
of youngsters to undertake these courses. Even so, all but two of 
the local authorities have found it possible to continue the 
arrangements and a further unit, Billingham, has opened a 
course.

At the time of the follow-up 193 of those who entered in 1971 
were known to have entered employment or vocational training.

Of the people who entered IRUs during 1970, 82 • 6 per cent, went 
on to complete their courses with an average stay of 7-8 weeks. 
The number of people who took up employment within three 
months of leaving the unit was 3,820, and a further 1,994 were 
accepted for training.

Letters of enquiry about progress are sent after about six 
months to people who complete courses. Table 3 gives the results 
of the enquiries for the two half-yearly periods since the last 
report (see this Gazette, December 1971, pages 1162-1163).

During the year a 30 second television advertisement was made 
to supplement the 60 and 90 second ones already available.

As there were increases in the rates of unemployment and 
sickness benefits corresponding increases were made in rehabili­
tation maintenance allowances to keep them slightly in advance 
of the social security benefits. Women now receive the same rate 
of allowances as men.

Under Section 3 of the Disabled Persons (Employment) Act 1944, 
the Department of Employment can give financial assistance to 
organisations providing workshop facilities directed at preparing 
people for return to ordinary employment. Such organisations 
are regarded as providing industrial rehabilitation as agents of 
the department. They fall into two groups voluntary, dealing with 
people with specific disablements for which the organisation is 
registered as a charity, and local authorities operating the work­
shops as part of their community welfare services. People who 
are blind or who suffer from cerebral palsy or who have mental 
disablements are catered for in this way.

Blind people—Courses are provided for blind people by the 
Royal National Institute for the Blind at the Queen Elizabeth 
Homes of Recovery for the Newly Blind, Torquay, and by the 
Edinburgh and South East of Scotland Society for the Welfare and 
Teaching of the Blind at Alwyn House, Ceres, Fife.

There was a substantial reduction in applications during the 
year, compared with the previous year and in the 12 months 
ended 5 June 1972 only 315 completed courses at these centres as 
against 362 in the corresponding period in 1970-71. Local 
authorities have been asked to ensure that all blind persons 
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Results of courses

Table 3

IRU entrants in half-year ended December 
1970

June 1971

Effective replies received 4,231 4,119

Regarded as satisfactorily resettled
In employment, but not to their satisfaction
Not in employment but some work since leaving the IRU 
Not in employment and no work since leaving

(per cent.) 
48-1 
6-4 
III 
34-4

(per cent.) 
44-8 
5-7

12-1 
37-4
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Quarterly statistics of total 
employment March 1972

Great Britain

The estimated numbers in the working population at March 1972 
were 15,907,000 males and 9,080,000 females, a total of 
24,987,000.

After adjustment for normal seasonal variations, the working 
population at March 1972 was 25,039,000, an increase of about 
210,000 from the corresponding figure at the previous quarter. 
Although the quarterly figures fluctuate, it now appears that 
the seasonally adjusted figure for March 1972 Was at a level last 
reached in the second half of 1970. The estimates for both the 
male and female working populations (seasonally adjusted) 
increased between December 1971 and March 1972, but the 
female working population showed the larger increase of 158,000, 
compared with an increase of 52,000 for the male working 
population.

It can be seen from table 1 that most of the increase in the 
working population resulted from an increase in civil employ­
ment. After adjustment for normal seasonal variations, the 
estimated total in civil employment at March 1972 was 23,771,000,

an increase of about 173,000 over the figure for the previous 
quarter. Most of the increase occurred among females. The 
seasonally adjusted estimate of civil employment at March 1972 
was apparently at a level last reached in June 1971.

Standard regions

The numbers in the main categories of the civilian labour force 
in each standard region in March 1972 are given in table 2 and 
the changes since December 1971 and March 1971 in tables 3 
and 4.

Between December 1971 and March 1972 civil employment 
increased by 73,000 in South East Region, 29,000 in East Anglia 
Region, and 21,000 in Scotland. There was a decrease of 23,000 
in North West Region. In most regions male employment 
decreased and female employment increased.

In the twelve months from March 1971 to March 1972, among 
the changes in the regions, there was an increase in civil employ­
ment of 66,000 in the South East Region and decreases of 39,000 
in North West Region and 32,000 in West Midland Region.

Table 1 Working population: Great Britain THOUSANDS

March 1972

Males | Females I Total 

Changes
December 1971 to March 1972

Males I Females I Total

Changes
March 1971 to March 1972

Males I Females I Total

Unadjusted for seasonal variations

Working population
H.M. Forces
Employers and self-employed
Employees
Wholly unemployed
Total in civil employment
Employees in employment

Adjusted for normal seasonal variations

Working population
Total in civil employment
Employees in employment

15,939
14,827
13,444

15,907 9,080 24,987 - 47 + 166 + 120
356 15 371 - 1 — - 1 , 4- 2

1,383 361 1,744 Assumed no change
14,168 8,704 22,872 - 46 + 166 + 121 - 1

780 144 925 + 48 + 8 + 57 + 190
14,770 8,921 23,691 - 95 + 159 + 63 — 192
13,387 8,560 21,947 - 95 + 159 + 63 — 192

+ 204
+ 2

+ 202
+ 225
- 23

9,100 25,039
8,944 23,771
8,583 22,027

+ 184
- 53
- 53

+ 52 + 158 + 210 - 22 + 206
+ 21 + 152 + .173 - 224 + 171
+ 21 + 152 + 173 - 224 + 171

IVpte.* Each series has been rounded in thousands separately and so the totals shown may differ slightly from the sum of the components.
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Table 2 Civilian labour force, March 1972: By Standard Region thousand*

South 
East

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

Yorkshire 
and 
Humber­
side

North 
West

North Wale* Scotland Great 
Britain*

Employees in employment
Males 4,568 373 796 1,374 851 1,193 1,665 767 592 1,201 13,387
Females 3,008 246 498 818 522 738 1,102 465 326 835 8,560
Total 7,576 620 1,294 2,192 1,373 1,931 2,767 1,232 918 2,036 21,947

* The Great Britain figures include Civil Servants stationed outside the United 
Kingdom and the regional figures have been rounded individually so regional figures 
do not add up to the national! figures.
t The number of employers and self-employed are assumed to remain unchanged.

Total in civil employment

Males 1 5,034 | 426 1 936 1 1.490 932 1 1,307 1 1,824 1 829 I 670 1 1,312 1 14,770
Females 3,118 256 530 851 546 770 1,159 483 348 858 8,921
Total | 8,152 683 | 1,466 2,341 1 1.478 | 2,077 | 2,983 1 1,312 1 1,018 | 2,170 23,691

Wholly unemployed

Males 161 1 19 1 45 1 77 42 1 79 1 122 1 74 1 45 1 117 780
Females 25 3 9 13 7 12 21 13 9 31 144
Total 186 23 55 | 90 1 48 91 143 1 87 1 54 148 925

Total employees

Males 4,729 I 392 1 842 1 1,451 1 893 1 1,272 1 1,787 841 1 636 1,318 1 14,168
Females 3,033 250 507 831 528 750 1,123 478 336 866 8,704
Total 7,762 642 | 1,349 | 2,282 1 1,421 2,022 2,910 1,319 972 2,184 . 22,872

Total civilian labour force

Males 5,195 445 982 1,567 974 1,386 1,946 903 714 1,429 15,551
Females 3,143 260 539 864 552 782 1,180 496 358 889 9,065
Total 8,333 705 1,521 2,431 1,526 2,168 3,126 1,399 1,072 2,318 24,616

Table 3 Civilian labour force: Changes, December 1971—March 1972: By Standard Region thousands

South East South West East Yorkshire North North Wales Scotland Great
East Anglia West Midlands Midlands and . 

Humber*  
side

West Britain*

Employees in employment^. 
Total in civil employment J*

Males + 6 1 + 8 1 12 20 12 1 — 8 33 — 7 7 II — 95
Females 67 + 20 13 + 7 + 3 + 5 + 10 + 3 32 1 4* 159
Total + 73 29 13 I 9 — 3 23 1 ~ 5 7 +: 21 1 +■ 63

Wholly unemployed

Males 4. 12 1 + 1 I + 1 ■ + 6 1 + 4 1 +_ 3 1 + 10 + 3 11 + 4 1 4* t 1 + 48
Females + 2 — 1 1 + 1 + 1 4- + 8
Total + 14 | 4. 1 + 1 7 | + 3 I +

4 1
12 + 2 | + 4 + 9 1 + 57

Total employees K
Total civilian labour force j •

Males + 18 4- 9 - 10 - 14 - 8 - 5 - 23 >‘^7 5 - 4 - 5 - 46
Females + 69 + 21 + 12 + 8 + 3 + 5 + 11 + 2 + 1 + 35 + 166
Total + 86 + 30 + 2 - 6 - 5 — - 12 - 2 - 3 + 30 + 121

Table 4 Civilian labour force: Changes, March 1971—March 1972: By Standard Region thousands

South East South West East Yorkshire North North Wales Scotland Groat
East Anglia West Midlands Midlands and 

Humber­
side

West Britain*

Wholly unemployed

82

3 10

force
125

7
19
17

3
4

5 
9 
5

29
28

203
202

5
13
18

1.6
23
7

17
23

6.
Males 
FemaJ.es 
Total;

Males 
Females 
Total

30 
7! 

102

Total employees 
Totat civilian labour

Males 
Females 
Total

at 
5

36

Employees in employment T . 
Total in civil employmentJT

192 
I691 
23

r I 1 _ 8 I 4 | - 32 1 m t - 37 I’ - 56 1‘ — 22 1’ 4- 2 - 26 1 —
66 + 17 + 13 - 1 + 9 + 20 + 9 — 3 + 21 +

1 X 66 + IS 1 -F 9 I - 32 5 - 16 - 39 - 13 — 1 1 - 4 | —

29 1 4.. 10 1 +• 24 I » I• +• 47 I 44 1 24 1 +' 190
5 + 1 + 3 + 6 + 3 4- I + 8 r + 34

34 1 + 10 I + 24 + 45 + 20 + 1'2 + 32 + 225
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FEMALES IN PART-TIME EMPLOYMENT IN MANUFACTURING INDUSTRIES
The monthly estimates of the numbers employed, published in 
this Gazette (see pages 1038-1039 of this issue), include not only 
persons normally in full-time employment, but also persons who 
normally take only part-time work. For manufacturing industries 
separate information about the number of females in part-time 
employment is obtained each quarter on returns rendered by

employers. Estimates, based on the returns for September 1972 are 
given in the table below for each of the Orders of the Standard 
Industrial Classification (1968) and for some of the principal 
industries. Part-time employment is defined as ordinarily involving 
not more than 30 hours a week.

Estimated number of females in part-time employment in manufacturing industries in Great Britain at mid-September 1972

* The figures on this line relate to the industry with the same title in the relevant Order of the Standard Industrial Classification (1968).

industry 
(Standard Industrial 
Classification 1968)

Estimated 
Number

(000’s)

Percentage of 
total number 
of females 
employed in 
the industry

Industry 
(Standard Industrial 
Classification 1968)

Estimated 
Number

(000’s)

Percentage ef 
total number 
of females 
employed in 
the industry

Food, drink and tobacco 110 0 31 4 Metal goods not elsewhere specified 
Engineers’ small tools and gauges

36 2 20 9
Bread and flour confectionery 28-7 42-0 2-4 17-0
Biscuits 16-0 51-6 Bolts, nuts, screws, rivets, etc 

Cans and metal boxes
3 0 22-8

Bacon curing, meat and fish products 
Milk and milk products

18-5 31-1 4-9 31-4
2-7 15-8 Metal industries not elsewhere specified* 20-3 20-0

Cocoa, chocolate and sugar confectionery 19-2 44-5
Fruit and vegetable products 8-8 24-9 Textiles 41 8 15 4
Food industries not elsewhere specified 40 25-5 Spinning and doubling on the cotton and flax
Brewing and malting 2-3 12-5 systems 5-3 17-1
Soft drinks 2-6 24-7 Weaving of cotton, linen and man-made fibres 

Woollen and worsted
2-9 12-8

Tobacco 3-8 17-8 9-5 18-4
Hosiery and other knitted goods 11-8 14-0

Coal and petroleum products 0 9 13 5 Carpets 2-1 13-3
Textile finishing 2-9 17-7

Chemical and allied industries 23 4 18 1
General chemicals 3-6 16-3 Leather, leather goods and fur 3 6 18 0
Pharmaceutical chemicals and preparations 5-7 17-3 Leather goods 2-4 18-9
Toilet preparations 3-7 20-9
Other chemical industries* 4-8 18 3 Clothing and footwear

Men’s and boys’ tailored outerwear
39 4 113
9-8 131

Metal manufacture 10 2 16 4 Women’s and girls’ tailored outerwear 
Overalls and men’s shirts, underwear, etc

4-5 10-9
Iron and steel (general) 30 13-5 3-6 10-0
Aluminium and aluminium alloys 2-0 22-2 Dresses, lingerie, infants’ wear, etc 

Dress industries not elsewhere specified*
10-6 11-0
4-0 14-8

Mechanical engineering 25-9 15 1 Footwear 4-2 8-2
Metal-working machine tools 21 19-7
Other machinery 6-1 14-6 Bricks, pottery, glass, cement, etc 9 3 13 3
Industrial (including process) plant and steelwork 3-1 16-8 Pottery 2-8 9-5
Other mechanical engineering not elsewhere Glass 3-1 16-8

specified* 6-9 16-1 Abrasives and building materials, etc not elsewhere
specified 2-3 15-5

instrument engineering 8 3 15-5 Timber, furniture, etc 9-1 15-3
Surgical instrumentsand appliances 3-1 240 Timber 2-4 18-4Scientific and industrial instruments and systems 3-7 12-8 Furniture and upholstery 2-6 13-5

Electrical engineering 65 3 19 8 Paper, printing and publishing 32 4 16 7
Electrical machinery 5-6 14-4 Paper and board 2-3 17-2
Insulated wires and cables 2-6 19-9 Packaging products of paper, board associated
Telegraph and telephone apparatus and equipment 7-3 18-5 materials 6-8 20-0
Radio and electronic components 16-6 23-9 Manufactured stationery 2-9 22-2
Broadcasting receiving and sound reproducing Printing, publishing of newspapers 5-1 22-3

equipment 9-7 23-0 Other printing, publishing, bookbinding, engra-
12-2Radio, radar and electronic capital goods 4-9 19-4 ving, etc* 13-7

Electric appliances primarily for domestic use 2-7 120
Other electrical goods* 14-7 22-4 Other manufacturing industries 30 6 24 0

Rubber 5-6 19-5

Shipbuilding and marine engineering 2 5 18 2 Toys, games, children’s carriages, and sports 
equipment 8-4 30-5

Shipbuilding and ship-repairing 2-1 19-9 Plastic products not elsewhere specified 10-8 24-6
Miscellaneous manufacturing industries 3-2 23-8

Vehicles 10 9 113
Motor vehicle manufacturing 6-8 11-0

18-4Aerospace equipment manufacturing and repairing 2-3 8-8 Total, all manufacturing industries 459 8
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OCCUPATIONAL ANALYSIS OF WHOLLY UNEMPLOYED 
AND PLACINGS, JUNE 1972 TO SEPTEMBER 1972

ADULTS, OF NOTIFIED VACANCIES,

Industrial analyses of persons registered as unemployed, and of 
notified vacancies remaining unfilled are produced and published 
monthly in this Gazette. In addition, once each quarter, adults 
registered as wholly unemployed at local employment offices, and 
vacancies for adults notified to local employment offices and 
remaining unfilled, are analysed by occupation. Tables sum­
marising these occupational analyses have appeared at quarterly 
intervals in this Gazette since May 1958.

The number of persons placed in employment by local employ­
ment offices was also analysed by industry and published monthly 
in the Gazette until January 1970. The method of compiling 
statistics of placings was then changed and the monthly industrial 
analysis replaced by a quarterly occupational analysis. This has 
made it possible to present an occupational table using the same 
occupational groupings as before, but showing the numbers of 
wholly unemployed adults and unfilled vacancies at each quarter 
date, and the numbers of adults placed during the quarter.

The table below gives the summary for the third quarter of 
1972.

The following points have a bearing on the interpretation of 
the table.

(1) at any one time some of the wholly unemployed will be 
under submission to some of the unfilled vacancies.;
(2) the extent to which vacancies are notified to local employ­
ment offices varies for different occupations; for example, 
there are special arrangements for seamen.
(3) the table relates to Great Britain as a whole, and there 
may be wide variations between different parts of the 
country in the state of the labour market for particular 
occupations.

Occupational analysis of wholly unemployed adults and of notified vacancies and placings: Great Britain June 1972 to September 1972

MEN

Farm workers, fishermen, etc
Regular farm, market garden workers
Gardeners, nursery workers
Forestry workers
Fishermen

Miners and quarrymen
Colliery workers
Other miners and quarrymen

Gas, coke and chemical makers

Glass workers

Pottery workers

Furnace, forge, foundry, rolling mill workers
Moulders and coremakers
Smiths, forgemen
Other workers

Electrical and electronic workers
Electronic equipment manufacture and maintenance workers
Electricians
Electrical fitters, etc

Engineering and allied trade workers
Constructional fitters and erectors
Platers
Riveters and caulkers
Shipwrights
Miscellaneous boilershop and shipbuilding workers
Sheet metal workers
Welders
Tool makers
Press tool makers
Mould makers
Precision fitters
Maintenance fitters, erectors
Fitters (not precision), mechanics
Turners
Machine-tool setters, setters operators
Machine-tool operators
Electro platers
Plumbers, pipe fitters
Miscellaneous engineering workers
Watchmakers and repairers
Instrument makers and repairers
Goldsmiths, jewellers, etc
Vehicle and cycle chassis and body building
Aircraft body building
Miscellaneous metal goods workers

Woodworkers
Carpenters, joiners
Cabinet makers
Sawyers, woodcutting machinists
Pattern makers
Other woodworkers

Wholly 
unemployed 
at June 12, 
1972

Notified 
vacancies 
remaining 
unfilled 
at June 7, 
1972

Vacancies 
notified 
June 8, 1972 
to Sept. 6, 
1972

Placings 
June 8, 1972 
to Sept. 6, 
1972

Vacancies 
cancelled 
June 8, 1972 
to Sept. 6, 
1972

Notified 
Vacancies 
remaining 
unfilled at 
Sept. 6, 1972

Wholly 
unemployed 
at Sept. I I, 
1972

6,160 1,468 4,760 3,223 1,764 1,241 5,810
2,806 560 2,138 1,333 812 553 2,629
1,742 865 1,933 1,286 849 663 1,763

135 29 70 49 34 16 109
1,477 14 619 555 69 9 1,309

446 1,246 959 350 638 1,217 566
283 1,211 796 253 605 1,149 356
183 35 163 97 33 68 210

461 142' 621 443 156 164 434

240 145 309 221 90 143 296

268 51 159 102 82 26 294

3,879 542 2,537 1,573 860 646 3,384
1,889 310 1,428 847 508 383 1,617

676 134 390 231 151 142 601
1,314 98 719 495 201 121 1,166

11,979 2,047 6,704 4,032 2,363 2,356 1:1,652
2,982 794 1,761 981 638 936 2,812
6,108 726 3,485 2,293 1,121 797 6,227
2,889 527 1,458 758 604 623 2,61.3

64,008 12,901 47,364 29,268 15,322 15,675 59,851
3,424 52 700 577 124 51 3,312
1,422 229 845 609 207 258 1,275

337 5 203 166 31 II 336
473 76 1,5.19 1,389 114 92 496

1,112 23 303 259 39 28 1,226
2 J 90 948 2,441 1,247 851 1,291 1,993
7,034 811 5,322 3,733 1,440 960 6,207

614 137 326 189 106 168 537
454 132 319 191 96 164 384

95 40 66 37 30 39 105
6,116 789 3,214 1,871 1,053 1,079 5,642
5,376 911 3,156 1,923 1,165 979 5,178
6,108 2,690 5,774 3,276 2,390 2,798 5,821
2,061 421 1,513 936 464 534 1,904
5,667 1,596 4,558 2,268 1,784 2,102 5,063
6'032 '928 4,948 3,263 1,350 1,263 5,519

344 89 340 186 132 111 295.
5,076 1,038 4,420 2,721 1,295 1,442 5,250
6'937 1,095 4,919 2,982 1,723 1,309 6,467

152 18 31 16 13 20 131
745 190 328 168 149 201 724
134 49 61 21 23 66 108
736 390 1,069 615 435 409 724.
415 28 38 37 14 15 336
954 216 951 588 294 285 818.

6,153 4,791 11,099 5,929 4,761 5,200 6,705
4380 3'824 8,858 4,732 3,987 3,963 5,140-

'305 238 499 189 193 355
605
318

460
43

968
87

546
39

340
33

542
58 270

445 226 687 423 208 282 406.

Occupational analysis of wholly unemployed adults and of notified vacancies and placings: Great Britain June 1972 to September 1972

Wholly Notified Vacancies Placings Vacancies Notified Wholly
unemployed vacancies notified June 8, 1972 cancelled vacancies unemployed
at June 12, remaining June 8, 1972 to Sept. 6, June 8, 1972 remaining at Sept. 11,
1972 unfilled 

at June 7, 
1972

to Sept.6, 
1972

1972 to Sept. 6, 
1972

unfilled at 
Sept. 6, 1972

1972

MEN

Leather workers
Tanners, fellmongers, etc
Boot and shoe makers, repairers

Textile workers
Textile spinners
Textile weavers
Other textile workers

Clothing, etc, workers
Retail bespoke tailoring workers
Wolesale heavy clothing workers
Other clothing workers
Upholstery workers, etc

Food, drink and tobacco workers
Workers in food manufacture
Workers in drink manufacture
Workers in tobacco manufacture

Paper and printing workers
Paper and paper products workers
Printing workers

Building materials workers
Brick and tile production workers
Other building materials workers

Makers of products hot elsewhere specified
Rubber workers
Plastics workers
Other workers

Construction workers
Bricklayers
Masons
Slaters
Plasterers
Others

Painters and decorators
Painters
Decorators (excluding pottery and glass decorators)

Drivers, etc of stationary engines, cranes, etc

Transport and communication workers
Railway workers
Motor drivers (except P.S.V.)
P.S.V. drivers, conductors
Seamen
Harbours and docks workers
Other transport workers
Communications workers

Warehousemen, packers, etc
Warehouse workers
Packers, bottlers

Clerical workers
Clerks
Book-keepers, cashiers
Other clerical workers

Shop assistants

Service, sport and recreation workers
Police, etc
Hotel and catering:

Kitchen staff
Bar staff
Waiters, etc
Others

Hairdressers
Laundry and dry cleaning workers
Domestics
Attendants
Porters, messengers
Entertainment workers
Others

715 139 466
241 79 190
474 60 276

2,403 472 2,372
397 81 j 338
310 76 302

1,696 315 1,732

1,742 1,020 1,708
235 77 55
582 419 601 d
508 262 474
417 262 578

1,605 540 1,982
1,8621,493 527

68 8 72
44 5 48

2,773 521 1,077
453 194 459

2,320 327 618

398 119 509
128 52 217
270 67 292

1,399 731 2,983
207 75 542
535 529 1,992
657 127 449

11,075 5,143 9,676
1,773 2,800 4,134

163 240 182
1,012 149 289

725 714 1,081
7,402 1,240 3,990

7,897 2,419 11,483
6,604 1,965 10,010
1,293 454 1,473

7,205 900 4,069

32,228 8,898 33,037
232 303 632

26,798 5,616 27,036
809 1,750 1,724

3082,692 27
328 14 488
694 580 2,068
675 608 781

9,662 r 1,494 10,698
8,486 1,182 8,216
1,176 312 2,482

57,147 5,329 17,213
52,016 3,851 13,500
4,375 1,296 3,287

756 182 426

10,454 3,346 7,916

18,767 9,335 26,560
1,569 1,203 1,826

2,498 2,653 5,286
1,947 586 2,757
'901 1,562 2,479

1,674 1,052 3,666
591 214 238
191 120 482
285 230 337

2,435
2,646

720
541

4,203
< 3,435

2,490 64 159
1,540 390 1,692

39,413 11,918 14,184
1,388 429 741
3,375 556 1,103

'579 1,379 344
34,071 9,554 11,996

328,132 11,179 126,588
154,970 2,001 35,924
90,909 340 3,126
40,300 2,878 27,595
41,953 5,960 59,943

626,629 86,836 347,033

239 172 194 618
116 75 78 211
123 97 116 407

1,388 766 690 2,398
253 87 79 348
152 91 135 536
983 | 588 476 1,514

753 845 1,130 1,441
31 37 64 191

284 390 346 469
203 263 270 456
235 155 450 325

1,278 647 597 1,588
1,214 589 586 1,417

49 25 6 69
15 33 5 102

620 463 515 2,679
321 166 166 463
299 297 349 2,216

374 124 130 446
178 36 55 132
196 88 75 314

1,979 954 781 1,33a
414 140 63 174

1,306 646 569 508
259 168 149 656

5,159 4,859 4,801 12,349-
2,040 2,341 2,553 2,419

88 108 226 177
194 127 117 1,019
505 622 668 903

2,332 1,661 1,237 7,831

7,611 3,594 2,697 7,170
6,808 3,016 2,151 6,040

803 578 546 1,130

2,519 1,677 773 7,048

21,532 11,758 8,645 32,013
423 196 316 217

17,766 9,353 5,533 26,662
1,010 759 1,705 924
'248 57 30 2,446
416 79 7 278

1,101 986 561 767
568 328 493 719

7,453 3,186 1,553 9,732
5,678 2,529 1,191 8,550
1,775 657 362 1,182

9,429 8,032 5,081 65,319
7,998 5,601 3,752 59,770
1'254 2,175 1,154 4,589

177 256 175 960

4,198 3,762 3,302 10,260

16,381 11,472 8,042 1.9,165
934 752 1,343 1,610

2,835 3,055 2,049 2,663
1,652 1,120 571 1,871
1,066 1,555 1,420 915
2,294 1,644 780 1,722

86 144 222 575
323 177 1.02 228
182 260 125 253

3,158 1,170 595 2,394
2'502 1,006 468 2,632
' 85 79 59 2,468

1,264 510 308 1,834

3,824 9,365 12,913 44,507
'274 443 453 1,689
476 518 665 2,914
162 316 1,245 673

2,912 8,088 10,550 39,23.1

104,760 22,901 10,1.06 343,607
30,931 5,187 1,807 167,611
2,614 536 316 91,624

22'658 4,659 3,156 41,993
48,557 12,519 4,827 42,379

234,638 110,613 88,618 650,670

Administrative^ professional, technical workers
Laboratory assistants
Draughtsmen
NursesOther administrative; professional and technical workers

Labourers
General labourers (heavy) 
General labourers (light) 
Factory hands 
Other labourers

Total men



UNEMPLOYED coloured workers

WOMEN
519211245441184488

8 231452413329
46 343641992433Glass workers

121205329194502226107
63 194829419544118

408 153212402760262203

225339791353625Woodworkers

1442015917
4

59364652993553

7,46514,3205,51911,209
26,08348,90713,429

313

84,673.107,603192,79968,689103,750Total women

Occupational analysis of wholly unemployed adults and of notified vacancies and pladngs: Great Britain June 1972 to September 1972

998
140
596
262

7,936
6,822

26,582
18,307
2,420
2,157 
2,063 
1,635

2,520
245

2,275

302
122
180

520
168
352

230
25
33

172

14,473 
5,089 
2,722 
3,501 
2,304 

857

318
187
131

320
30 

156 
134

45,661
18,334
12,280
15,047

6,713
583

6,130

4,662
383
200

2,538
1.541

782
425
357

1,072 
119 
no 
45 

281 
153 
364

354
138
216

619
92

383
144

1,898
237

1,661

23,974
9,864
4,554
4,866
3,431
1,259

7,418

24,804

2,912
192
133

1,633
954

520
503

5
12

14,812
4,964
2,841
3,592
2,503

912

1,264 
124 
128 
30 

ISO 
277 
525

1,473
143

1,330

310
184
126

251
124
127

406
355

12
39

478
185
293

9,759
9,725
8,450

125
141

355
389
383

323
298

6,629
5,405

1,270
522
628

361
41
14

67
10

142

31,538
21,852
4,404
5,282

2,446 
182 
682 
894 
299

32 
181 
176

1,459
143 
263

79 
308 
197 
469

2,481
597
103
348

1,433

2,140
2,487 
1,279 
1,548 

702 
499

2,965
573 
807 
429

6,335
499
262 

1,722 
3,852

492
420

19
53

6,723
235 

1,630 
3,155

803
125
458 
317

1,266 
224

12 
404 
626

7,690
130
137

6,504
919

1,244
126

1,118

8,466
3,629
3,323
1,514

44,850 
22,098 

7,767 
, 7,070 
5,766 
2,149

2,251
240 
204 

89 
520 
371
827

7,324
379 

1,726 
2,631 
1,289

129
553
617

547
231
316

31,666
13,169
6,594 

11,903

4,096
233
942 

1,755
522

56 
277 
311

4,586
329

4,257

4.192 
7,656 
5,628 
4,453

583
1.192 

999 
889
74 

417

1,952
167
84

1,178
523

12,697
4,246
5,331
3,120

4,965
5,755
5,130
3,937
1,051-

728
1,950

864

201
96

105

997 
81 
66 
32 

222 
197 
399

302
37

167
98

4,956

16,227

7,121
264 

1,740 
3,007 
1,052

133
514
411

2,883 
3,009 
2,883 
2,585 
1,371 

701
1.819

607 
59 

3IQ

1,185
235

34
403
513

554
551

3

397
41

202
154

2,277
170
590
847
293

36 
16fi 
180

1,288
144
216

61
246
194
427

2,608
628

81
400

1,499

221
15
32

174

115
37

136

94
109
165

6,030
6,024
5,742

4,841
3,629

319
80
74

18,207

3,268
3,308
3,684
2,934
1,373

743
1,795

674 
102 
326

540
528

2
10

199
105
94

8,772 
13,112 
9,957 
8,041 
t.632 
1,878 
2,973 
1,686 

142 
714

20,537
12,359 
3,094 
2,113 
2,136 

835

441
230
211

2,830
117
674 

1,024
518

65
220
212

2,237 
370 

14 
656 

1,197

289
176
113

237
120
117

1,389
270
307

1,124
29

201

4,191
834
44 

1,244 
2,069

2,035
453

8 
589 
985

West 
Midlands

3,134
46 

936 
1,532 

620

1,789
43 

606 
941 
199

7,615
137

2,471 
3,982 
1,025

1,691
1,645

18
28

2,462 
218 

2,244

33,846
24,727 

2,618 
2,549 
2,316 
1,636

12,202

13,861

2,197 
2,423 
1,467 
1,567 
718 
463

2,960 
648 
826 
592

2,873
67 

788 
1,481 

537

1,082 
84 

100 
18 

163 
256 
461

4,361
72 

1,256 
2,413 

620

2,621
46 

997 
1,219 

359

2,422
62 

824 
1,291 

245

1,157
1,119

12
26

Men 
Women
Young persons

The count on August 14, 1972 showed an increase of 1,897 
compared with the figures for May 8, 1972 and represented 
2-8 per cent, of all persons wholly unemployed, compared with 
2-7 per cent, in May.

August 9, 1971 
May 10, 1971

Textile workers
Textile spinners
Textile weavers
Cotton and rayon staple preparers 
Yarn and thread winders, etc 
Textile examiners, menders, etc 
Other workers

Warehouse workers, packers, etc
Warehouse workers
Packers, bottlers

Farm workers, etc

Gas, coke and chemical makers

Registered wholly unemployed persons bom in, or whose parent or parents were bom in, certain countries of the Commonwealth 
August 14,1972 

TOTAL (all listed countries):

May 8, 1972
February 14, 1972
November 8, 1971

>Other workers
Factory hands
Charwomen, cleaners
Miscellaneous unskilled workers

Painters and decorators

Transport and communication workers
Motor drivers (except P.S.V.)
P.S.V. drivers, conductors
Other transport workers
Communication workers

Leather workers
Tanners, fellmongers, etc 
Boot and shoe makers, repairers

Pottery workers

Furnace, forge, foundry, rolling mill workers

Electrical and electronic workers

Engineering and allied trade workers
Welders
Machine-tool operators
Miscellaneous engineering workers
Miscellaneous metal goods workers

Clothing, etc. workers
Retail bespoke tailoring workers 
Wholesale heavy clothing workers 
Light clothing machinists
Other light clothing workers 
Hat makers
Other clothing workers 
Upholstery workers, etc

Food, drink and tobacco workers
Workers in food manufacture 
Workers in drink manufacture 
Workers in tobacco manufacture

Paper and printing workers
Paper and paper products workers
Printing workers

Building materials workers

^lakers of products not elsewhere specified
Rubber workers
Plastics workers
Other workers

The table below gives the figures, and location of unemployment 
by region, of coloured workers who are registered at local 
employment offices and careers offices in Great Britain. The basis 
of the count was explained in the July 1971 issue of this Gazette, 
when, for the first time, comprehensive figures were available.

Clerical workers
Clerks
Book-keepers, cashiers
Shorthand typists
Typists
Office machine operators

Shop assistants

Service, sport and recreation workers
Hotels and catering:

Kitchen staff
Bar staff
Waitresses, etc
Others

Hairdressers
Laundry and dry cleaning workers
Domestics (other than charwomen and cleaners)
Attendants
Entertainment workers
Other workers

Administrative, professional, technical workers
Laboratory assistants
Draughtsmen, tracers
Nurses ...... •
Other administrative, professional and technical workers

• The Commonwealth Countries in Africa include: Botswana; Gambia; Ghana; 
Kenya; Lesotho; Malawi (formerly Nyasaland); Mauritius; Nigeria (Federation of); 
St Helena, including Ascension Island and Tristan da Cunha; Seychelles; Sierra Leone; 
Rhodesia; Swaziland; Tanzania (formerly Tanganyika and Zanzibar); Uganda and 
Zambia (formerly Northern Rhodesia). . _ , ,
f The Commonwealth Countries in West Indies include: Bahamas; Barbados; 

Bermuda; British Honduras; British Virgin Islands; Cayman Islands; Guyana; Jamaica; 
Leeward Islands (Antigua (including Barbuda) and Montserrat); St. Christopher 
(St. Kitts)—Nevis and Anguilla; Trinidad and Tobago; Turks and Caicos Islands and 
Windward Islands (Dominica; Grenada; St. Lucia and St. Vincent).
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9,752
576
303

2,108
6,765

33,970
23,737

4,328
5,905

117,620

9,764
4,548 
3,678 
1,538

69,212

7,488
154
120

6,231
983

+ Other Commonwealth territories include: British Antartic Territory; British 
Solomon Islands Protectorate; Brunei; Ceylon; Christmas Islands (Indian Ocean); 
Cocos (Keeling) Island; Cook Islands; Falkland Islands; Fiji; Gilbert and Ellice Island* 
(including Canton and Enderbury Islands); Hong-Kong; Line Islands (Central and 
Southern); Malaysia; Nauru; New Guinea; New Hebrides Condominium; Niue 
Islands; Norfolk Islands; Papua; Persian Gulf States (Bahrein; Qatar and Trucial 
State); Pitcairn Islands; Singapore; Tokelau Islands and Tonga.

§ExcIudes figures for unemployed young persons in Liverpool which are not available..

3 
2
7

169

Wholly 
unemployed 
at June 12, 
1972

Notified 
vacancies 
remaining 
unfilled 
at June 7, 
1972

Vacancies 
notified 
June 8, 1972 
to Sept. 6, 
1972

Placings 
June 8, 1972 
to Sept. 6, 
1972

Vacancies 
cancelled 
June 8, 1972 
to Sept. 6, 
1972

Notified 
vacancies 
remaining 
unfilled at 
Sept. 6, 1972

Wholly 
unemployad 
at Sept. II, 
1972

7-7

East 
Midlands

Yorks 
and 
Hum­
berside

North
West§

North Wale. Scotland Great 
Britain

1,641 1,821 2,539 203 206 289 24,088
1,434 1,529 2,257 116 183 271 20,730

3-7 21 1-7 0-2 0-4 0-2 2-8

445 108 415 15 25 28 2,857
47 17 31 7 5 3 508
65 16 55 5 2 — 309

194 242 418 15 47 13 5,299
54 42 27 3 4 — 1,389
67 66 69 2 15 — 1,732

385 284 413 20 18 79 3,802
91 30 33 3 4 11 663>
40 45 75 16 1 9 629

123 633 562 34 48 108 3,699
12 15 39 4 — 3 226
34 156 74 56 5 8 608

78 129 293 15 32 24 2,007
. 5 29 26 — — 2 280

1 9 9 8 — 1 80

30 97 97 3 28 II 451
4 11 2 2 1 69

16 51 27 15 6 8 412

1,370 1,722 2,325 161 112 263 22,191
1,407 2,035 2,298 191 101 251 22,530
1,252 2,244 2,143 176 119 242 20,916

1,111 2,060 1,989 212 124 223 18,944
'904 1,860 1,448 188 149 204 15,643

Persons born in UK of parents from listed countries (included in figures above)

South 
East

East 
Anglia

South 
West

Total (all listed countries): August 14, 1972 10,280 99 381
of whom adults 9,165 81 289

Total expressed as percentage of all persons
6-5 0-6 0-9wholly unemployed

Area of origin 
Africa*

1,482Men 4 16
Women 309 3 6
Young persons 90 — 2

West Indies!
2,961 113Men 26

Women 700 7 30
Young persons 804 12 69

India
Men 1,157 8 49
Women 213 — 8
Young persons 118 3 15

Pakistan
22 20Men 1,025

Women 118 2 4
Young persons 68 3 3

Other Commonwealth territories^ ! 1,038 29Men 8
Women 162 1 14
Young persons 35 — 3
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UNEMPLOYED REGISTER: ENTITLEMENT TO
BENEFIT

Of the 884,955 persons registered as unemployed in Great Britain 
on August 14, 1972, it is estimated that about 291,000 were 
receiving unemployment benefit only, 94,000 were in receipt of 
unemployment benefit and a supplementary allowance; about 
292,000 were in receipt of supplementary allowance only, and 
208,000 who were registered as unemployed received no payment.

This last group includes those who at the date of the count 
had been unemployed for only a short time and whose claims 
were still being examined; married women, school-leavers, 
people previously self-employed and others seeking employment 
with an employer, but who have not yet paid the minimum number 
of contributions needed to qualify for benefit; some retired 
men and women who are again seeking paid employment; and 
persons who have been disqualified from receiving benefit 
or who have received all the benefit to which they are entitled in 
their current spell of unemployment.

Supplementary allowances are paid by local employment 
offices and youth employment service careers offices on behalf 
of the Supplementary Benefits Commission to those unemployed

people who do not qualify for unemployment benefit or whose 
income, including unemployment benefit, falls short of their 
assessed heeds.

Details are given in the following table.

Entitlement to Benefit Thousands

Note: Because the figures have been rounded independently, some rounded totals 
may differ from the sum of the rounded components.

Men Single 
women 
(inc. 
widowed 
and 
divorced)

Married 
women

Boys 
and 
girls

Total

Receiving unemployment 
benefit only

Receiving unemployment
235 25 22 9 291

benefit and supple­
mentary allowance 80 6 1 8 94

Total receiving unemploy­
ment benefit

Receiving supplementary
314

233

31 23 16

29

385

allowance only 27 5 292

Others registered for work 113 18 14 61 208

Total 660 76 43 106 885

MONTHLY INDEX OF WAGES AND SALARIES PER UNIT OF OUTPUT IN MANUFACTURING INDUSTRIES

This series was introduced in an article on page 360 of the April monthly figures in the series are presented in line 3d of table>134
1971 issue of this Gazette. The most recent figures available in the statistical series section of this Gazette (see page 10 )•
are contained in the table below. Quarterly averages of the

• In the absence of earnings data for February 1972 due to the effects of the coal mining dispute no index of wages and salaries per unit of output has been calculated 

month. Less reliance than usual can be placed on the indices calculated for January and March 1972.

Index of wages and salaries per unit of output in manufacturing industries  im3-iot

Year January February March April May June July August September October November December

1968 
|969 
1970 
1571

no-8 
115-3 
126-0 
1'39-3

HI-4 
116-2 
126-6 
140-7

111-2 
116-9 
127-1 
141-8

111-4 
117-1 
129-3 
141-6

HI-7 
117-3 
131-2 
141-4

111-8 
117-5 
133-1 
14:1-4

1120 
118-5 
133/9 
142-2

112-2
119-5
134-5
143-5

112-4 
120-8 
134-7 
144-7

112-6 
12’1-7 
135-6
144-7

113-3
122-9
136-6
144-6

11-4-4 
124-6 
137-8 
144-1

1972 143-7 * 144-3 145 -5 147-7 146-9
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AVERAGE RETAIL PRICES OF ITEMS OF FOOD

Average retail prices on September 19, 1972 for a number of 
important items of food, derived from prices collected for the 
purposes of the General Index of Retail Prices in 200 areas in the 
United Kingdom, are given below.

Many of the items'vary in quality from retailer to retailer and 
partly because of these differences there are considerable varia­
tions in prices charged for many items. An indication of these

variations is given in the last column of the following table which 
shows the ranges of prices within which at least four-fifths of the 
recorded prices fell.

The average prices are subject to sampling error, and some 
indication of the potential size of this error was given on page 259 
of the March 1972 issue of this Gazette.

Average prices (per lb. unless otherwise stated) of certain foods

* Or Scottish equivalent.

Item Number 
of 
quotations 
September 
19, 1972

Average 
price 
September 
19, 1972

Price range 
within 
which 80 
per cent, of 
quotations 
fell

Beef: Home-killed P- P-
Chuck 801 W 43,1 38-48
Sirloin (without bone) 754 62-9 52-75
Silverside (without bone)* 835 55-8 50-62
Back ribs (with bone)* 632 39-5 34-48
Fore ribs (with bone) 721 38-6 33-45
Brisket (with bone) 714 26-8 20-38Rump steak* 843 79-2 65-90

Beef: Imported, chilled
Chuck 70 37-8 34-40Silverside (without bone)* 52 45-7 40-58Rump steak* 102 60-2 48-75

Lamb: Home-killed
Loin (with bone) 742 46-9 40-55
Breast* 718 13-5 10-20Best end of neck 684 350 20-45Shoulder (with bone) 718 31-6 26-38Leg (with bone) 741 44-1 40-50

Lamb: Imported
Loin (with bone) 556 37-8 32-44Breast* 544 9-2 6-12Best end of neck 523 30-6 20-38Shoulder (with bone) 553 26-3 22-30Leg (with bone) 552 39-6 35-44

Pork: Home-killed
Leg (foot off) 812 33-7 28-40Belly*
Loin (with bone)

816
859

21-7
41-5

18-25
36-46

Pork sausages 836 22-1 19-25Beef sausages 734 19-5 16-24

Roasting chicken (broiler) frozen (3 lb;)

Roasting chicken, fresh or chilled (4 lb.)

654 18-4 16-20

oven ready 394 21-5 18-26

Fresh and smoked fish
Cod fillets
Haddock fillets
Haddock; smoked, whole
Plaice fillets
Halibut cuts
Herrings
Kippers, with bone

545
576 
476 
539
253 
454 
587

32-3 
34-9 
32-1 
41-7 
61-0 
16-3
21-6

28-36 
30-40 
25-38 
35-50 
45-75 
12-20 
1.8-25

Bread
White, If lib; wrapped and sliced loaf 796 10-3 91-11 

9J-II 
Si- 7 
6J- 8

White, If lb. unwrapped loaf
White, 14 oz. loaf
Brown, 14 oz. loaf

645
687
680

10-3
6- 5
7- 3

Flour
Self-raising, per 3 lb. 820 12-1 10-15

Item Number 
of 
quotations 
September 
19, 1972

Average 
price 
September 
19, 1972

Price range 
within 
which 80 
per cent, of 
quotations 
fell

Fresh vegetables P- P-
Potatoes, old, loose

White 579 2-2 2- 3
Red 389 2-6 2- 3

Potatoes, new, loose __
Tomatoes 830 15-6 12-18Cabbage, greens 506 4-4 3- 6
Cabbage, hearted 562 41 21- 6
Cauliflower or broccoli 701 7-8 5—10
Brussels sprouts 450 7-8 7-10Peas 363 6-5 5- 8
Carrots 811 4-1 3- 6
Runner beans 550 8-8 6-12
Onions 821 5-1 4- 7
Mushrooms per | lb 745 70 6- 8

Fresh fruit
Apples, cooking 781 8-5 6-10
Apples, dessert 824 12-4 9-16Pears, dessert 762 11-5 9-14
Oranges 778 8-8 6-12Bananas 787 9-4 8-12

Bacon
Collar* 607 27-7 23-32
Gammon* 669 41-2 36-46
Middle cut*, smoked 464 400 34-44Back, smoked 405 43-0 36-48
Back, unsmoked 420 40-9 34-46
Streaky, smoked 397 27-1 22-32
Ham (not shoulder) 742 60-6 50-70
Pork luncheon meat, 12 oz. can 722 140 11-17
Canned (red) salmon, 1-size can 827 31 3 28-35
Milk, ordinary, per pint — 5-5 —

Butter, New Zealand 732 23-9 22-26Butter, Danish 789 25-4 23-28
Margarine, standard quality (without added

butter) per 1 lb. 154 5-9 51- 61
Margarine, lower priced, per 1 lb; 139 5-2 5- 51

Lard 853 8-8 7-11

Cheese, cheddar type 840 31-9 29-35

Eggs, large, per doz 739 2-1-8 19-25
Eggs, standard, per doz 759 18-3 16-21
Eggs, medium, per doz 386 15-7 14-18

Sugar, granulated, per 2 lb. 867 8-8 8- 9J

Coffee, instant, per 4 oz 786 28-7 26-34
Tea, per j lb.

Higher priced 290 10-8 101-11
Medium priced 1,890 84 71- 91
Lower priced 697 80 7- Si
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RETAIL PRICES INDICES FOR PENSIONER 
HOUSEHOLDS

In the third quarter of 1972 the retail prices index for one-person 
pensioner households was 167-0 (prices at January 16, 1962= 
100), compared with 164-4 in the previous quarter and with 
156-5 in the third quarter of 1971.

For two-person pensioner households, the index in the third 
quarter of 1972 was 166-7, compared with 163-7 in the previous 
quarter and with 156-2 in the third quarter of 1971.

A description of these indices was given in an ar ticle on pages 
542-547 of the June 1969 issue of the Gazette-; quarterly figures 
back to 1962 are shown in table below, together with the corres­
ponding figures for the general index Of retail prices excluding 
housing.

Retail Prices Indices (AH items, excluding housing)January u, 1962iw
Index for two-person pensioner households General index of retail prices

Year

Index for one-person pensioner households

Quarter Quarter Quarter

1st 2nd 3rd 4th1st 2nd 3rd 4th1st 2nd 3rd 4th

1962
1963
1964
1965
1966

1967
1968
1969
1970
1971

1972

100-2
104- 4
105- 4
110-4
114-3

118-8
122-9 
129-4 
136-9
148-5

162-5

102-1 
104-1 
106-6 
110 7 
116-4

119-2 
1240 
130-8 
139-3 
153-4

164-4

101- 2
102- 7 
107-2
111-6
116- 4

117- 6
124-3 
130-6 
140-3
156-5

167-0

101-9 
104-5 
108-7 
113-4 
117-9

120-5 
126-8 
133-6 
144-1 
159-3

100-2 
1040 
105-3 
110-5 
114-6

118-9 
122-7 
129-6 
137-0 
148-4

161-8

102- 1
103- 8
106-8
111-4
116-6

119-4
124-3
131-3
139-4
153-4

163-7

101- 2
102- 6 
107-6 
112-3 
116-7

118-0 
124-6 
131-4 
140-6 
156-2

166-7

101-7 
104-3 
109-0 
113-8 
118-0

120-3 
126-7 
133-8 
144-0 
158-6

100-2
103- 1
104- 1 
108-9
113-3

117-1
120-2 
128-1 
134-5 
146-0

157-4

102- 2
103- 5 
105-9 
iii-4 
115-2

118-0 
123-2 
1300 
137-3 
150-9

159-5

10'1-6 
102-5 
106-8 
111-8 
115,5

117-2 
123-8 
130-2 
1390 
153,1

162-4

101-5 
103-3 
107-8 
112-5 
116-4

118-5 
125-3 
131-8 
141-7 
154-9

EMPLOYMENT OF WOMEN AND YOUNG PERSONS: 
SPECIAL EXEMPTION ORDERS

The Factories Act 1961 and related legislation place restrictions 
on the employment of women and young persons (under 18 years 
of age) in factories and some other workplaces. Section 117 
of the Factories Act 1961 enables the Secretary of State for 
Employment, subject to certain conditions^ to grant exemptions 
from these restrictions for women and young persons aged 16 or 
over, by making special exemption orders in respect of employ­
ment in particular factories. The number of women and young 
persons covered by Special Exemption Orders current on 
September 30, 1972 according to the type of employment 
permitted* were:

» The numbers shown are those stated by may
actual numbers of workers employed on conditions permitted by tne

Type of employment 
permitted by the Order

Women
18 years 
and over

Boys over 
16 but 
under 1'8 
years

Girls over 
16 but 
under 18 
years

Total

Extended hours!
Double day shifts!
Long spells
Night Shifts
Part-time work§
Saturday afternoon work
Sunday work
Miscellaneous

30,887
39,325 
10,062 
24,587 
18,851
7,582 

29,722 
4,098

1,177
2,326

451
1,272

95
274

1,113
203

2,589
2,524
1,384

71
562

1,393
126

34,653 
44; 175 
11,897 
25,859 
1,9,017 
8,418 

32,228 
4,427

Total 165,114 6,911 8,649 180,674

worked in excess of the limitations imposed by the 

Factories Act in respect of daily hours or overtime. «« Sundays*t Includes 14,751 persons employed on shift systems involving work on Sunday 
or on Saturday afternoons, but not included under those.Factories Act

§ Part-time work outside the hours of employment allowed by the
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News and Notes

REDUNDANCY payments

From July 1 to September 30 1972, 
redundancy payments made under the 
Redundancy Payments Acts 1965 and 1969 
amounted to £22,339,000 of which 
£11,542,000 was borne by the fund, and 
£10,796,000 paid directly by employers 
(figures to the nearest thousand). During 
the period the number of payments 
totalled 65,562. These figures include 
payments to 742 employees in government 
departments.

Analysis of the figures for all payments 
made during the quarter shows that 
industries in which the highest numbers 
were recorded are (figures to the nearest 
100) mechanical engineering (8,800), 
distributive trades (6,100), construction 
(5,600), electrical engineering (3,700), 
transport and communications (3,700), 
vehicles (3,400), textiles (3,000).

Applications to industrial tribunals

Applications to the industrial tribunals 
under their Redundancy Payments Act 
1965, Industrial Relations Act 1971 and 
Contracts of Employment Act 1972 
jurisdictions during the period July 1 to 
September 29, 1972 totalled 3,186 in 
England and Wales and 273 in Scotland. 
Of these applications 38 per cent, were 
made under the Redundancy Payments Act, 
41 per cent, under the Industrial Relations 
Act and 17 per cent, under both Acts. Four 
per cent, were made under the Contracts of 
Employment Act.*

In England and Wales during the Same 
period 1,838 cases were heard by the 
tribunals under these jurisdictions, and 
1,403 cases were disposed of without 
hearings, while in Scotland 161 cases were 
heard and 112 were disposed of without 
hearings. There were 2,659 cases out­
standing in England and Wales at 29 
September and 251 in Scotland.
* These percentages are calculated on the basis of copies of 
applications sent to the Department of Employment for 
the purposes of conciliation under Section 146 of the 
industrial Relations Act 1971 and as a party in cases 
under the Redundancy Payments Act 1965. Copies of 
applications normally reach the department two to three 
Jays after registration at the Central Offices of the 
industrial Tribunals. The percentages are, therefore, 
calculated for a slightly earlier quarter.

OCCUPATIONAL PENSION
SCHEMES 1971

Eleven million people in Britain, or about 
one-half of all the employees in the country, 
are members of occupational pension 
schemes according to the report of a survey 
*n which over' 3,000 firms were invited to 

part, carried out at the end of 1971.
The recently published report Occupa­
tional Pension Schemes 1971 (HMSO Or 

through booksellers, price 47p) is the 
fourth by the Government Actuary on 
occupational pension schemes, previous 
reports appearing in 1958, 1966 and 1968.

This latest one, which covers public 
sector as well as . private sector employees, 
shows that the number of members of 
pension schemes (but not the number of 
schemes) had fallen since 1967, partly due 
to a reduction in the size of the labour 
force. These results broadly confirm the 
results of the New Earnings Survey 1970, 
reported in the August 1971 issue of the 
Gazette, which had indicated a lower 
number of members than was shown for 
1967 in the Government Actuary’s third 
survey.

Most of the 65,000 schemes were 
operated for firms or groups of employers, 
and the organisations covered employed 
nearly 21 miffion people, a high proportion 
of the total labour force. However, nearly 
10 million of these employees did not 
qualify for admission to their employers’ 
pension scheme for a variety of reasons. 
Five million were ineligible because of the 
character of their work and 3| million were 
waiting to join a scheme, being currently 
too young or too new to the job to qualify.

The scale of pension provision has 
increased considerably, particularly for 
non-manual workers, and, for this and 
other reasons, the income, expenditure and 
net investment of the pension movement 
have all grown rapidly.

Benefits related to final pay have, in 
some schemes, replaced provisions based 
on average pay throughout service, or 
altogether independent of pay, arid there 
has also been a rise in the rate at which 
pension accrues. Better widows’ benefits, 
fuller facilities for the preservation of 
pension on change of employment and 
regular augmentation of pensions after 
retirement have been other forms of 
improvement noted in the survey. Rates of 
contribution by members and by employers 
have generally increased relative to pay to 
match the improved benefit provision. 
One-quarter of members do not pay any 
contributions, the remainder paying an 
average of over 5 per cent, of their salary 
towards their occupational pension,

Pension ages follow the national insur­
ance standard (65 for men, 60 for women) 
in the majority of cases, although a small 
number of schemes (with a rather larger 
than average membership) allowed both 
sexes to retire at younger ages than the 
standard.

More than one-half of members could 
retire on grounds of ill-health without any 
reduction in their accrued pension—in 
many cases the pension was enhanced in 
addition for service not actually performed. 

While some death benefit was available to 
more than ninety per cent, of male member s, 
only one-half had a right to an uncon­
ditional widow’s pension on death after 
retirement without having to surrender part 
of their own pension to pay for it. Widows’ 
pensions are commonly one-half the rate of 
pensions awarded to retiring employees.

Tn 1971 more than one miffion members 
of occupational pension schemes changed 
their employment. Nearly 70 per cent, 
received a refund of their contributions 
(whether or not an alternative benefit was 
available) and 20 per cent, received no 
benefit at all, so that only about 10 per cent, 
of members received the benefit of a 
transfer payment or a preserved pension.

The report gives a detailed analysis of 
the features of occupational pension 
schemes, and explores the differences that 
exist between schemes in the public and 
private sectors of the economy, between the 
provisions for men and women, and between 
schemes designed for non-manual staffs, 
even if some manual employees are included, 
and those designed specifically for manual 
employees.

NEW COURSES ON JOB SAFETY 
AND EXPORT DOCUMENTATION

Two new training courses for supervisors, 
office managers and training officers in 
industry and commerce have been launched 
by the Department of Employment.

They are:
—a job safety programme designed 

specially for supervisors;
! —“aligned documentationa new 

technique for simplifying paperwork 
for exporters.

The job Safety programme has been 
devised in consultation with HM Factory 
Inspectorate, and in co-operation with 
several major firms representing a cross 
section of British industry.

Its mam aims are to ensure that super­
visors:

—know their responsibilities under the 
Factories Acts; recognise existing 
arid potential hazards; can investi­
gate and analyse dangers.

Subjects covered include an analysis of 
the main causes of accidents and the main 
methods of preventing them. The course 
includes lectures, discussions and practical 
hazard spotting exercises on the shop floor.

The department offers the programme to 
industry in two ways:

—as a 15-hour course for supervisors 
from one firm or from a number of 
different firms;

—as a 5-day course for training or 
safety officers to show them how to 
conduct the programme in their 
own organisations.
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The aim of the course on aligned docu­
mentation, which lasts for three and a half 
days, is to introduce managers to a new 
system for dealing with paperwork, relating 
to export documentation.

The system, which is internationally 
approved, cuts clerical and typing errors, 
improves management information and 
control, encourages a more systematic 
approach to office procedures and speeds 
up the production of documents while 
lowering real costs.

Aligned documentation is based on:
—a master document which records all 

essential information;
—a series of export documents with 

the same layout and the same size 
as the master document;

—a transferable method of repro­
duction so that relevant information 
appears on each document in the 
series.

The course helps managers organise the 
switch from old to the new style of paper­
work—using their firm’s existing documents.

In addition to standardisation and 
simplification of documents one of the 
major objectives of the course is the 
elimination of language barriers.
PREVENTING EXPLOSIONS IN 
LAUNDERETTES
In the last few years there have been some 
serious explosions in launderettes and 
similar premises because of the overheating 
of water systems, which were fitted with 
automatic controls and frequently left 
unattended.

Safeguards to prevent explosions in such 
equipment are outlined in a Technical Data 
Note (TDN No. 34), issued by HM Factory 
Inspectorate and available free from any 
office of the inspectorate and also from local 
authorities.

Reliance on automatic controls on plant 
of this type, the TDN states, is not enough, 
and to ensure that dangerous conditions 
cannot arise, certain other safeguards are 
essential.

If automatic controls are to remain 
reliable in normal use, they must be 
properly installed and regularly inspected 
and maintained. In addition, the hot water 
systems must be so arranged, that even if 
the automatic controls fail, no danger can 
occur.

The TDN points out that in some cases 
where explosions had occurred, the plant 
had been running for many years without 
proper maintenance. This together, with 
certain other factors, led to water becoming 
overheated in the boiler and steam being 
generated until the build-up of pressure 
caused an explosion.

This kind of accident occurred in systems 
with hot water boilers which are intended 
to operate with the water temperature 
below boiling point. They were fitted with 
safety valves to cope with a sudden build-up 
of pressure, even so, for a number of 
reasons, these valves did not prevent an 
explosion occurring.

Since advice was last issued by the Factory 
Inspectorate on this subject in advisory 
leaflet No. 4, a new combined thermostatic/ 
pressure relief valve has been developed. 
This valve automatically discharges hot 
water when the temperature of the water in 

the boiler approaches boiling point, thereby 
preventing the formation of steam. It also 
incorporates a safety valve providing 
additional pressure relief. The TDN says 
that the importance of fitting this valve 
cannot be over-emphasised.

Additional safety equipment is also 
recommended for hot water systems in 
addition to the thermostatic control, 
including a safety valve, an overheat control 
independent of any other operating control, 
and a thermometer. The provision of flame 
safeguards for gas and oil-fire boilers and 
precautions to deal with a possible failure 
of the cold water feed supply is advised.

TRAINING DEVELOPMENTS
Proposed changes in the scope of the 
Construction Industry Training Board are 
included in a revised schedule circulated 
to interested organisations by Mr Maurice 
Macmillan, Secretary of State for Employ­
ment (SI 1972, No. 1766, HMSO or through 
booksellers, price 10|p).

The main purpose of the proposals is 
to exclude from the scope of the board 
flat glass processing and the manufacture of 
leaded lights and windows, demolition 
contracting, the work of steeplejacks and 
lightning conductor engineers, the prepa­
ration of stone for building or monumental 
purposes, Collyweston slating and the 
building and repair of baker’s ovens.

The Construction Industry Training 
Board was set up in July 1964, and covers 
about 1.2 million employees.
Hotel and catering industry board 
reconstituted
The Hotel and Catering Industry Training 
Board has been reconstituted by Mr 
Macmillan for a further three years from 
November 7, 1972. This is its third term 
of office.

Sir Julian Salmon has been reappointed 
as chairman.
MORE BENEFIT FROM HIGHER 
TRANSFER GRANTS
More people have been helped by the 
Department of Employment to move to 
jobs away from home between April and 
September this year than in the whole of
1971.

Since April 5, when the department 
introduced a new Employment Transfer 
Scheme (see this Gazette, April 1972, 
page 354) increasing numbers of workers 
have benefited from the substantial grants 
made available.

In the first six months the scheme has 
been operating 8,364 were helped, compared 
with 4,041 in the same period last year. 
Four out of five of those aided were living 
in areas of high unemployment.

Among the benefits provided by the 
scheme are rehousing grants of £600 for 
those taking a job away from home after 
completing a course of training under the 
government’s vocational training scheme. 
In the six months to the end of September 
257 trainees qualified for this assistance.

ILO CONSTITUTION EXTENDED
The Government intends to ratify an 
amendment to increase the size of the 

International Labour Organisation’s gover­
ning body from 48 to 56 members. This 
was announced in a White Paper published 
recently (Cmnd 5128, HMSO or through 
booksellers, price 8p).

The amendment, adopted by the Inter­
national Labour Conference in June 1972 
(see this Gazette, August 1972, page 710) 
reflects the increase in the organisation’s 
membership from 102 member states in 
1962, when the governing body was last 
enlarged, to the present 123.

The ILO is a specialist agency of the 
United Nations in which employers and 
and workers are represented separately 
from governments. In the present gover­
ning body, 24 members represent govern­
ments, while employers and workers are 
each represented by 12 delegates. The 
effect of the amendment is to increase the 
government representatives by four, and 
those of employers and of workers by two 
each.

INDUSTRIAL FATALITIES AND 
DISEASES

In September, 39 fatalities were reported 
under the Factories Act, compared with 37 
in August. This total included 21 arising 
from factory processes, 16 from building 
operations and works of engineering con­
struction and two in docks and warehouses.

Fatalities in industries outside the scope 
of the Factories Act included five in mines 
and quarries reported in the five weeks 
ended 30 September, compared with six in 
the four weeks ended 26 August. These 
five included four underground coal mine 
workers and none in quarries, compared 
with four and one a month earlier.

In the railway service there were five 
fatal accidents in September and two in the 
previous month.

Tn September, four seamen employed in 
ships registered in the United Kingdom 
were fatally injured, compared with eight 
in August.

In September, 20 cases of industrial 
diseases were reported under the Factories 
Act. These comprised 13 of chrome ulcera­
tion, four of lead poisoning, and three of 
epitheliomatous ulceration.

CORRECTION

Earnings of manual workers, by occupation, 
in the engineering, shipbuilding and chemi­
cal industries: June 1972. The figure for 
average weekly earnings, including overtime 
premium, of all other adult semi-skilled 
grades on timework in firms with 500 or 
more manual employees, which appeared 
on page 889 of the October 1972 issue oi 
this Gazette, should have read £36-26, not 
£32-26 as published.

HELD OVER

Because of pressure on space it has been 
necessary to omit from this issue tables 
107-116 inclusive which give regional 
analyses of unemployment in the statis­
tical series. Percentage rates for wholly 
unemployed excluding _ school-leaver , 
which normally appear in these tables, 
are included in table 1 on page 1041.
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Monthly Statistics

SUMMARY

Employment in production industries

The estimated total number of employees in employment in 
industries covered by the Index of Industrial Production in Great 
Britain at mid-September 1972 was 10,051,800 (7,408,600 males 
and 2,643,200 females). The total included 8,100,200 (5,622,900 
males and 2,477,200 females) in manufacturing industries, and 
1,215,500 (1,130,100 males and 85,400 females) in construction. 
The total in these production industries was 22,200 lower than 
that for August 1972 and 339,800 lower than in September 1971. 
The total in manufacturing industries was 2,200 lower than in 
August 1972 and 281,900 lower than in September 1971. The 
number in construction was 19,900 lower than in August 1972 
and 29,300 lower than in September 1971.

Unemployment

The number of registered wholly unemployed excluding school­
leavers and adult students registered for temporary employment 
in Great Britain on October 9,1972 was 766,254. After adjustment 
for normal seasonal variations, the number in this group was 
773,800, representing 3-4 per cent, of employees, compared with 
812,400 in September 1972.

In addition, there were 23,228 unemployed school-leavers, 
2,637 adult students and 14,551 temporarily stopped workers 
registered, so the total registered unemployed was 806,670, 
representing 3 • 6 per cent, of employees. This was 72,022 lower 
than in September, when the percentage rate was 3-9.

Among those wholly unemployed in October, 292,757 (36-6 per 
cent.) had been registered for not more than 8 weeks compared 
with 321,460 (37-6 per cent.) in September; 115,568 (14-4 per 
cent.) had been registered for hot more than 2 weeks, compared 
with 123,849 (14-5 per cent.) in September.

Between September and October, the number temporarily 
stopped fell by 16,144, and the number of school-leavers un­
employed fell by 18,759; and the number of adult students 
registered for temporary employment fell by 22,391.

Vacancies

The number of unfilled vacancies for adults at local employment 
offices in Great Britain on October 4,. 1972 was 165,964; 8,134 
higher than on September 6, 1972. After adjustment for normal

seasonal variations, the number was 165,000, compared with 
150,600 in September,. 1972. Including 46,557 unfilled vacancies 
for young persons at youth employment service careers offices, 
the total number of unfilled vacancies on October 4, 1972 was 
212,521; 7,229 higher than on September 6, 1972.

Overtime and short-time

In the week ended September 16, 1972 the estimated number of 
operatives other than maintenance workers working overtime in 
establishments with 11 or more employees in manufacturing 
industries, excluding shipbuilding and ship repairing, was 
1,666,500. This is about 30-8 per cent, of all operatives. Each 
operative worked an average of 8 hours overtime during the week.

In the same week the estimated number on short-time in these 
industries was 32,400, or about 0-6 per cent, of all operatives, 
each losing 13 J hours on average.

Basic rates of wages and hours of work

At October 31,1972, the indices of weekly rates of wages and of 
hourly rates of wages of all workers (July 31, 1972=100) were 
107-4 and 107-6, compared with 106-7 and 106-8 at 
September 30.

Index of Retail Prices

At October 17 the official retail prices index was 168-7 (prices at 
January 16, 1962=100), compared with 166-4 at September 19 
and 156-4 at October 19, 1971. The index for food was 172-8, 
compared with 172-4 at September 19.

Stoppages of work

The number of stoppages of work due to industrial disputes in 
the United Kingdom beginning in October, which came to the 
notice of the Department of Employment, was 287 involving 
approximately 98,400 workers. During the month, approxi­
mately 147,000 workers were involved in stoppages, including 
some which had continued from the previous month, and 
912,000 working days Were lost, including 464,000 lost through 
stoppages which had continued from the previous month.
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INDUSTRIAL ANALYSIS OF EMPLOYEES IN EMPLOYMENT

The table below provides an industrial analysis of employees 
in employment in Great Britain for industries covered by the 
Index of Production at mid-September 1972, and for the two 
preceding months and for September 1971.

The term employees in employment relates to all employees 
(employed and unemployed) other than those registered as 
wholly unemployed; it includes persons temporarily laid off 
but still on employers’ payrolls and persons unable to work 
because of short-term sickness. Part-time workers are included 
and counted as full units.

The figures are based primarily on estimates of the total 
numbers of employees and their industrial distribution at 
mid-year which have been compiled on the basis of counts 
of insurance cards. For manufacturing industries the returns 
rendered monthly by employers under the Statistics of Trade 
Act, 1947, have been used to provide a ratio of change since 
the preceding June.

For the remaining industries in the table estimates of monthly 
changes have been provided by the nationalised industries and 
government departments concerned.

Industrial analysis of employees in employment: Great Britain

* See footnote on page 1039. t Order HI-XIX.
. I Industries included in the Index of Production namely, Order H—Order XXI of § Under 1 000. 

the Standard Industrial Classification (1968).

THOUSANDS

Industry 
(Standard Industrial 
Classification 1968)

September 1971* July 1972*

s| Total

August 1972* September 1972*

Males | FemaleMales | Female s) Total Males | Females| Total Males | Female ij Total

Total, Index off Production Industries! 7,659 1 2,732-5 10,391-6 7,426-6 2,628 5 10,054-9 7,434-6 2,639-6 10,074 0 7,408-6 2,643:2 10,051-8

Total, manufacturing industries! 5,8160 2,566-1 8,382-1 5,619 2 2,463 3 8,082-4 5,627-6 2,474-9 8,102-4 5,622 9 2,477-2 8,100-2

Mining and quarrying 383 2 17 5 400-8 368-2 17 5 385 8 368 4 17 5 386 0 367-7 17 5 385-3
Coal mining 334-9 12-7 347-6 319-9 12-7 332-6 320-1 12-7 332-8 319-4 12-7 332-1

Food, drink and tobacco 490-6 351-9 842-4 489-1 347-7 836-7 491 2 350 -3 841-4 486-5 350 1 836-6
Grain milling 23-1 6-7 29-9 22-9 6-5 29-4 22-7 6-5 29-2 22-6 6-4 29-0
Bread and flour confectionery 81-7 70-4 152-1 78-8 68-6 147-4 79-3 68-4 147-7 78.8 68-4 147-2
Biscuits 18-3 31-8 50-1 18-2 30-3 48-5 18-2 30-8 491 18-2 31-0 49-2
Bacon curing, meat and fish products 
Milk and milk products

66-4 56-3 122-7 68-6 59-0 127-7 69-3 59-3 128:5 68-2 59-4 127-5
41-5 16-8 58-3 42-5 17-1 59-6 42-5 17-1 59-6 41-6 16-8 58-4

Sugar 10-6 3-8 14-3 10-6 3-7 14-3 10-6 3-7 14-3 10-7 3-7 14-3
Cocoa, chocolate and sugar confectionery 34-6 42-8 77-5 34-6 42-1 76-6 35-0 430 78-0 350 43-2 78-2
Fruit and vegetable products 30-1 35-7 65-8 30-1 35-0 65-1 30-0 35-5 65-5 29-4 35-4 64-8
Animal and poultry foods 25-3 6-0 31-3 24-6 5-7 30-3 24-6 5-7 30-3 24-6 5-6 30-2
Vegetable and animal oils and fats 6-3 1-5 7-8 6-6 1-4 8-0 6-5 1-4 8-0 6-4 1-4 7-9
Food industries not elsewhere specified 22-3 16-6 38-9 21-3 1-5-7 37-0 21-3 15-7 370 21-3 1:5-8 37-1
Brewing and malting 72-9 18-9 91-7 73-0 18-2 91-1 73-3 18-4 91-6 72-7 18-2 90-9
Soft drinks 20-6 10-3 30-9 20-2 10-2 30-4 20-4 10-4 30-8 19-9 10-5 30-3
Other drink industries 19-6 13-2 32-8 19-7 12-7 32-4 19-8 12-8 32-7 19-8 131 32-9
Tobacco 17-2 21-2 38-5 17-5 21-5 390 17-5 21-5 39-1 17-4 21-3 38-6

Coal and petroleum products 50 2 7-5 57-7 S 47-2 7-1 54 4 47-3 71 54-3 47-4 7:0 54 4
Coke ovens and manufactured fuel 16-5 § 17-2 14-7 § 15-4 14-8 § 15-4 14-9 § 15-6
Mineral oil refining 27-5 5-0 32-5 26-8 4-9 31-7 26-7 4-8 31-6 26-8 48 31-6
Lubricating oils and greases 6-2 1-8 8-0 5-7 1-6 7-3 5-7 1-6 7-3 5-7 • I'6 7-2

Chemicals and allied industries 330 4 134 3 454-7 320 7 128-2 448 9 320-8 129-4 450-2 319:9 128-4 448-3
Genera! chemicals 114-5 24-5 1390 109-3 22-5 131-8 109-0 22-6 131-5 108-9 22-3 131-2
Pharmaceutical chemicals and preparations 43-3 34-3 77-6 42-5 33-0 75-4 42-6 33-5 76-2 42-2 33-1 75-3
Toilet preparations 8-3 17-4 25'7 8-4 17-3 25-7 8-5 17-7 26-1 8-5 1=7:5 25-9
Paint 22-3 9-1 31-4 22-2 8-7 30-9 22-4 8-7 31-1 22-1 8-8 30-9
Soap and detergents
Synthetic resins and plastics materials and synthetic

12-1 6-5 18-6 11-0 6-3 17-3 11-0 6-3 17-4 10:9 6-3 17-3

rubber 470 8-9 55-9 45-8 8-6 54-3 45-6 8-5 54-2 45-5 8-6 54-1
Dyestuffs and pigments 21-2 3-5 24-8 21-2 3-5 24-7 21-2 3-5 24-7 21-2 3-4 24-6
Fertilizers 10-4 2-1 12-5 10-5 2-0 12-5 10-4 2-0 12-5 10-5 20 12-6
Other chemical industries 51-2 27-9 79-1 49-8 26-3 76-1 50-1 26-6 76-6 50-1 26:4 76-5

Meta! manufacture 480 8 67-9 548 7 453-7 62 8 516-5 452-7 62-5 51'5-2 453-9 62:6 516-6
Iron and steel (general) 233-4 24-2 257-7 221-3 22-3 243-6 220-6 22-3 242-9 221-2 22:3 243-5
Steel tubes 41-5 7-4 48-9 38-9 6-4 45-3 38-6 6-4 45-0 38-8 6-3 45-1
Iron castings, etc 94-0 11-6 105-6 87-0 107 97-7 87-1 10-6 97-7 87-3 10-7 98-0
Aluminium and aluminium alloys 45-1 9-7 54-8 42-7 8-9 51-6 42-8 8-7 51-6 43-0 8:8 51-8
Copper, brass and other copper alloys 
Other base metals

41-8 8-8 50-6 40-6 8-6 49-2 40-6 8-6 49-2 40-6 8-6 49-2
24-9 6-2 31-2 23-1 6-0 291 22-9 5-9 28-8 23-0 6-0 28-9

Mechanical engineering 933 1 185-4 1,118-5 873-5 172-7 1,046 2 873-0 170-5 1,043-5 872-0 171-6 1,043 6
Agricultural machinery (excluding tractors) 24-6 3-9 28-5 24-7 3-7 28-4 24-2 3-7 27-9 24-3 3-6 28-0
Metal-working machine tools 73-5 12-3 85-8 63-9 10-9 74-7 63-9 10-7 74-6 639 10-7 74-7
Pumps, valves and compressors 64-2 14-6 78-8 61-9 13-7 75-7 62-2 13-8 75-9 62-6 13-9 76-5
Industrial engines 24-3 4-2 28-5 23-8 4-0 27-8 23-7 4-0 27 -7 23-9 40 27-9
Textile machinery and accessories 34-3 60 40-4 32-2 5-7 37-9 32-1 5-8 37-9 31-2 57 36-9
Construction and earth-moving equipment 37-1 4-7 41-8 34-4 4-4 38-8 34-5 4-5 39-0 34-6 4-5 39-1
Mechanical handling equipment 56-8 8-4 65-2 53-3 7-7 610 53-7 7-8 61-5 53-8 7-8 61-6
Office machinery 38-0 15-9 53-9 34-0 13-7 47-7 34-3 13-4 47-7 34-4 13-4 47-8
Other machinery 216-7 44-4 261-1 204-3 41-6 245-9 205-1 41-5 246-6 204-6 41-5 246-1
Industrial (including process) plant and steelwork 165-6 19-6 185-2 151-4 17-5 168-9 151-1 17-6 168-7 150-3 18-5 168-8
Ordnance and small arms
Other mechanical engineering not elsewhere

15-3 4-9 20-3 15-3 6-1 21-4 15-3 5-0 20-3 1:5:4 5-1 20-5

specified 182-5 46-6 229-1 174-4 43-15 217-9 .172-9 42-7 215-6 172-8 43-0 215-8

Instrument engineering 101 -I 56 1 1'57-2 97 7 53 6 I5I-3 97-4 53-2 150-6 97-2 53-1 150-3
Photographic and document copying equipment 10-7 3-9 14-5 III 3-7 14-8 11-2 3-7 14-9 11-2 3-7 14-9
Watches and clocks 6-5 7-5 14-0 6-8 7-8 14-6 6-4 7-4 13-7 6-4 7-5 13-9
Surgical instruments and appliances 18-2 13-8 32-0 17-7 13-2 30-9 17-8 13-3 31-1 17-6 13-0 30-6
Scientific and industrial instruments and systems 65-7 310 96-7 62-0 29-0 910 62-0 28-8 90-9 62=1 28-9 91-0

Electrical engineering 536-0 334-9 87! -0 519 8 326-1 845-9 520-4 327-6 848-0 517-6 329-1 846-6
Electrical machinery 123-9 42-3 166-2 115-1 38-6 153-7 115-2 38’5 153-7 115-4 39-1 154-5
Insulated wires and cables 34-7 14-9 49-6 33-5 13-4 46-9 33-5 13-6 47-1 33-0 13-2 46-2
Telegraph and telephone apparatus and equipment 500 43-1 93’0 49’3 39-5 88-8 49-4 39:4 88-8 49-2 39-5 88:7
Radio and electronic components 
Broadcast receiving and sound reproducing

66-1 68-1 134-2 64-5 68-1 132-7 63-4 68-3 131-7 63-8 69-4 133-1

equipment 30-3 33-3 63-7 32-9 39-6 72-4 33-5 40-9 74-4 34-2 42-1 76-3
* Estimates in these columns are subject to revision when the results of the 1971 census of employment are available.

Industrial analysis of employees in employment: Great Britain (continued) thousands

Industry .
(Standard
Classification 1968)

September 1971*

Males | Femalesj Total

July 1972

Males |

*

Females) Total

August 1972*

Males | Females) Total

September 1972*

Males 1 Females) Total

Electrical engineering (continued)
Electronic computers
Radio, radar and electronic capital goods 
Electronic appliances primarily for domestic use 
Other electrical goods

Shipbuilding and marine engineering 
Shipbuilding and ship repairing 
Marine engineering

Vehicles
Wheeled tractor manufacturing
Motor vehicle manufacturing
Motor cycle, tricycle and pedal cycle manufacturing 
Aerospace equipment manufacturing and repairing 
Locomotives and railway track equipment 
Railway carriages and wagons and trams

Metal goods not elsewhere specified 
Engineers’ small tools and gauges 
Hand tools and implements
Cutlery, spoons, forks and plated tableware, etc 
Bolts, nuts, screws, rivets, etc 
Wire and wire manufactures 
Cans and metal boxes
Jewellery and precious metals
Metal industries not elsewhere specified

Textiles
Production of man-made fibres
Spinning and doubling on the cotton and flax 

systems
Weaving of cotton, linen and man-made fibres 
Woollen and worsted
Jute
Rope, twine and net
Hosiery and other knitted goods
Lace
Carpets
Narrow fabrics (not more than 30 cm wide) 
Made-up textiles
Textile finishing
Other textile industries

Leather, leather goods and fur
Leather (tanning and dressing) and ffellmongery
Leather goods 
Fur

Clothing and footwear
Weatherproof outerwear
Men’s and boys’ tailored outerwear 
Women’s and girls’ tailored outerwear 
Overalls and men’s shirts, underwear, etc 
Dresses, lingerie, infants’ wear, etc 
Hats, caps and millinery
Dress industries not elsewhere specified
Footwear

Bricks, pottery, glass, cement, etc 
Bricks, fireclay and refractory goods 
Pottery
Glass
Cement .
Abrasives and building materials, etc, not 

elsewhere specified

Timber, furniture, etc
Timber
Furniture and upholstery
Bedding, etc
Shop and office fitting
Wooden containers and baskets
Miscellaneous wood and cork manufactures

Paper, printing and publishing
Paper and board
Packaging products of paper, board and associated 

materials
Manufactured stationery
Manufactures of paper and board not elsewhere 

specified
Printing, publishing of newspaper?
Printing, publishing of periodicals
Other printing, publishing, bookbinding, 

engraving, etc

Other manufacturing industries
Rubber
Linoleum, plastics floor-covering, leathercloth, etc 
Brushes and brooms
Toys, games, children’s carriages;, and sports 

equipment
Miscellaneous stationers’ goods
Plastics products not elsewhere specified 
Miscellaneous manufacturing industries

40-9 
68-5 
40-1 
81-6

177'2 
147-9
29- 3

704 2 
18-4 

437-6
16- 3 

185-4
21-0 
25-5

424 7
58- 6 
13 8
9-2

28- 6 
311 
16’9 
12-5

254-1

323 8 
36-4

40-1
30- 2
64- 3
5-9 
3-4

44- 2
31 

25-6
7- 5
9- 4

36 6
17- 0

30 2
18- 1
8- 5 
3-6

122 7
5-0

29- 3 
15-8
5-8

14- 5
2-8
7-5 

42-1

250-8 
47-8 
28-1
59- 0
15- 7

100-1

237-7
90- 7 
73-5 
12-1
30- 7
16- 5
14-2

410 4 
62-3

45- 4
12 9

14-7 
78-2 
35-5

161-4

212-2
91- 3
10- 7
5-8

17- 5 
5-2

65- 8 
16-0

15-1
28- 3 
23-8 
660

14- 2 
11-2
3-0

102-9 
1-4 

66-4
5- 0 

27-2
I- 6 

:J" 1-4

183-5
15- 4
7-0
7- 7

14- 9
8- 5

17- 0 
7-4

-105-5

283 0
6- 9

35-6 
25-5
53- 4
3- 9
4- 0 

85-4
3- 2

16. I
9- 9

16- 2
1.6- 6
6-3

21- 1
4- 9

1.3-2
3- 0

356-1
1.6- 5 
74-8 
41-2 
35-0 
97-9

5- 6 
30-3
54- 8

71-2
5- 6

29- 6 
19-2

1- 5

15- 3

57-3 
13-1
18- 7
II- 2
4- 7 
4-7
4- 8

207-5 
15-3

34-9
13- 6

10- 5
22- 4
17- 2

93-5

131-2
30- 3
2- 7
6- 4

27/5
5- 6 

44-2
14- 5

56-1 
96-7 
63-9 

147-6

191 4 
159-2
32- 3

807 1
19- 8

504 0
21- 2

212-6
22- 6 
26-9

608-2 
740
20- 8
16- 9 
43-5
39- 6
33- 9 
19-9

359-6

606-8 
43-3

75-6
55- 7 

117-7
9-8
7- 5

I29-6
6’3 

41-6
17- 5
25- 6 
53-2
23- 2

51- 3 
230
21- 7
6-6

478-8 
21-5 

1041
56- 9
40- 8

112-4
8- 4 

37-8 
96-9

322 0 
53-4
57- 7 
78-2 
17-2

115 4

295 0 
103-8 
92-2 
23-3 
35-4 
21-2 
19 1

617 9 
77-7

80-3
26- 5

25-2 
100-6
52- 7

254'9

343-5 
121'6 
13-4 
12-2

450 
1)0-8 

1100 
30-5

40- 5
62- 9
41- 2 
79-8

170 0 
143-5
26- 4

684-8
18- 7 

430-3
14- 5 

178-6
19- 9 
22-9

404 3 
511 
12-5
9- 3

27- 0 
29-5 
16-7 
121

246- 1

312 1
34- 5

35- 6
28- 2
63- 3

5- 8 
3-3

43-5
31 

26-5
7- 1 
90

35-3 
16-9

28 7 
171
8- 2
3- 3

1190
4- 9

29- 0
15- 0
6- 1 

141
2-7 
6-8 

40-5

247- 2 
48-6 
28-2 
56-8 
15-9

97-9

237-3 
91-2 
72-9 
12-6
30- 9 
15-3
14- 5

403 2 
60-3

460 
12-7

151 
77-6 
34-6

1571

110'9 
89-1
10- 2
5- 5

171 
4-9 

68-2
15- 9

14-4
25- 2 
22-7 
64-6

13 3
10- 6
2- 7

96 8 
1-4 

61-8
4- 9

26 1 
1-3
1- 3

173 3
14- 1
6- 3
7- 6 

13-3
8- 3

160
71 

100-6

266 8
6 6

30-9 
22-9 
51-2
3- 8
3- 8 

82-7
32

15- 8
8- 8

151
161
5- 9

1'9-9
4- 6

12-7
2- 6

343 1
16- 1 
73-2 
40-3
35-4
951
5- 2

26- 7 
51-2

69 2
5- 4 

291 
18-4

1- 5

1.4-8

57 4
12- 9 
18-8
11- 9
4-6 
4-4
4- 7

198 0 
140

33-8
13- 2

9- 7 
22-4 
16-3

88-6

127-3 
29-0

2- 6
6- 2

26-4
5- 4 

439 
13-9

54-9 
881 
63-9 

144-4

183-3 
154-1
29-2

781-5
20- 6

492-2 
19-4

204-7
21- 2 
24-2

577-6
65- 2
18- 9
16- 9 
40-2 
37-8
32- 6
19- 2

346-8

578 9 
41’0

66- 5 
510 

114-6
9- 6 
71

126-2 
6-4

42- 3 
15-9 
24-2 
51-4
22- 7

48 5 
21-7
20- 9
5-9

462 1 
210

102-2 
553 
41’4 

1091
7 8

33- 5 
91-7

316 4 
53-9 
57-3 
75-2
17- 3

112-7

294-7 
104-2 
91-6
24- 5 
35-5 
19-7 
19-3

601-2 
74-3

79-8
25- 8

24-8 
99-9 
50-9

245'7

338 2 
118-1

1'2’7 
11-7

43- 5
10- 2 

1121
29-8

38-8 
63-8
42- 8 
800

169-7 
143-2 
26-4

687 2
18- 8

432-3
14- 5 

178-8
19- 6 

231

404 7 
50-8 
12-5
9-3 

270 
29-6 
16-6 
121 

246-8

313 6
34- 3

36-0
28- 3 
63-7
5- 9 
3-4

43- 8 
31

26-8
7- 1 
9-1

35- 4
16- 8

28 5
17- 1
8- 1
3- 3

119 3
4- 9

29- 2 
150
61 

141
2-7
6- 8 

40-5

247 8 
48-9 
28-6 
56-9
15- 9

97-5

239 1 
91-5 
740 
12-9
30- 9 
15-2
14- 7

404 0 
60-2

46-3 
12-7

15- 1 
77-8 
34-7

1571

210 9 
890 
10’2
5- 6

171 
4-8 

68-8 
15-5

13-5
25- 4 
23-1 
64-9

13 3 
10-6
2- 8

96 9
1- 4

61-9
4- 8

26- 3 
12 
1'3

173-2 
140
6- 3
7- 6

13- 2
8- 3

15- 8
7- 2 

100-9

268 7
6-5

30-8 
23 0 
51-3
3- 7 
3-9

83-5
3- 2

16- 0
8- 9

15- 8 
161
5- 8

200
4- 6 

12-8
2- 6

346 8
16- 2 
74-5 
40-3 
361 
961

5- 2 
270 
5b4

700
5- 4 

30-0 
18-3

1- 5

14- 8

57-8 
12-8 
190
12- 3
4-6 
4-4
4- 8

198-9 
14-0

34-1
13- 3

9- 7 
22? 6 
16-4

88-9

128-7 
28-9

2- 6
6- 2

27- 9
5- 3 

44? 1 
13-7

52-3 
89-2
65- 9 

144-9

183 0 
153-8
29-2

784 1 
20-1

494-3
19- 4

205-1
20- 9 
24-4

578-0 
64-8
18- 8 
16-9 
40-2 
37-9
32- 4
19- 2

347-7

582-3 
40-8

66- 9 
51-3 

1150
9- 6 
7-2

127-3
6- 4 

42-9
16- 0
24- 9 
51-4 
22-7

48 5
21- 7 
21-0
5-8

466-1 
211

103- 6 
55-3 
42-2

110-1
7- 9

33- 8 
92-0

317-7 
54-2 
58-6 
75-3
17- 4

112-2

296 9
104- 3 
92-9
25- 2 
35-4 
19-5 
19-4

602-9 
74-2

80-4 
26’0

24-8 
100-4 
51-1

246 0

339'6 
117-9 
12-8 
118

450
10- 1

112 8 
29-3

36-1 
63-4
42- 5 
80 0

1711 
144’7
26- 4

690-9 
19-0 

434-9
14- 6 

1797
19-6 
23-0

406-8 
51-5 
12-6
9- 3

27- 0 
29-8
16- 6 
12-2

247-9

313 6 
341

360
28- 2 
63-7
5-9 
3-3

43- 9
31 

26-9
7- 1
8- 9 

35-3
17- 1

28 5 
17-2
81
3- 2

119 2
4- 9

29- 3
15- 0
5- 9

14- 4
2-6
6- 7 

40-4

246 7 
48-7 
28-3 
57-0
15- 8

96-9

237 8 
90-3 
74'4 
130
30- 7 
150
14- 4

402 1
57’8

46-3 
12-6

15- 1 
78-4 
34-8

157'0

211-9 
89-8
10- 3
5-5

1(6’8 
4-8 

68-8 
15-7

12- 4 
251 
22-9 
65-4

13 3 
10-6
27

97 0 
1-4

62-2
4- 8

26- 2 
1-2
1- 3

173 9 
140
6- 3
7- 7

13- 2
8- 3

15- 7
71 

101'6

269 8
6-5

310 
22-9 
51-5
3-8 
3-8

84-4
3- 2 

161
8- 9 

15'7
16- 4
5- 5

200
4- 6 

12-9
2- 5

347 5 
16-2 
74-6 
40-7 
35-7 
96-8
5- 2 

27’1 
511

69 3
5-4 

29-4 
18-3

1- 5

14'8

58 1 
12-9 
193
12- 4
4-5 
4-3
4- 8

1980
13- 4

33-8 
13-1

9- 4 
22-8 
16-3

89-1

128-2 
28-9
2- 6 
61

27- 7
5- 4 

43-9 
13-6

48’5 
88-5 
65-4 

145-5

184 4 
155’2
29-2

787-9 
20-3

497-1
19- 4

205-9
20- 8 
24-3

580 7 
65-5 
189 
170 
40-2 
38-1
32- 3 
19-3

349'5

583 4
40- 6

671 
5111

115-2
9- 7 
7:2

128-4
6-3 

430
16- 0
24- 6 
51-7 
22-6

48 5 
218 
210
5-7

466 7
21- 1

103-9 
55-7
41- 6

111-2 
7'9

33- 8 
91-6

3160 
540 
57-7 
75-3
17- 3

111- 7

295’8 
103 1
93-7
25- 4 
35:2 
19-3 
19-2

600-1 
71-3

801 
25-7

24-6 
101-2 
51 1

2461

34(M 
118-7
12-9 
11-7

44-5
10- 2

112- 7 
29-4

Construction

Gas, electricity and water
Gas
Electricity
Water supply

1,159-4

308-5 
92-4 

169-3
38:9

85-4

635
240 
aW' 

4-5

1,244-8

364 0 
116-3 
204-2 
43-4

1,149-9

289-3 
88=9 

1620 
38-4

85-4

62-3
23-3
34:7
4-3

1,235-3

351-4
112-1
196-6
42-7

1,150-0

288-6
88-9 

161-3 
38-4

85 4

61 8 
22-8 
34-7
43

1,235-4

350 2 
111-6 
195'9 
42-7

1,130-1

287-9 
88-4 

, ,161-3
38-2

85 4

63-1
23-6
35-1
4-4

1,215 5

350® 
HI-9 
196-3 
42-6
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OVERTIME AND SHORT-TIME IN MANUFACTURING INDUSTRIES

In the week ended September 16, 1972, it is estimated that the 
total number of operatives working overtime in establishments 
with 11 or more employees in manufacturing industries (excluding 
shipbuilding) was 1,666,500 or about 30-8 per cent, of all 
operatives, each working about 8 hours on average.

In the same week the estimated number on short-time in 
these establishments was 32,400 or 0 - 6 per cent, of all operatives 
each losing about 13| hours on average.

Estimates by industry are shown in the table below and a 
time series is given in table 120 on page 1068.

The figures for overtime relate to operatives other than 
maintenance workers. The figures for short-time relate to all 
operatives. Administrative, technical and clerical workers 
are excluded. The information about short-time relates to that 
arranged by the employer, and does not include that lost 
because of sickness, holidays or absenteeism. Operatives stood 
off by an employer for the whole week are assumed to have 
been on short-time for 40 hours each. Overtime figures relate 
to hours of overtime actually worked in excess of normal hours.

Overtime and short-time worked by operatives in manufacturing industries*—Great Britain: Week ended September 16,1972

* Excluding shipbuilding and ship repairing. Note: Because the figures have been rounded independently, rounded totals may-
t Other than maintenance workers. differ from the sum of the rounded components.

OPERATIVES WORKING 
OVERTIME!

Stood off for 
whole week

OPERATIVES ON SHORT-TIME

Hours of over­
time worked

Working part of a week Total

Industry Number Percent- Total Average Number Total Number Hours lost Number Percent- Hours lost
of age of all per of number of of age of all

(Standard Industrial opera- opera- opera- opera- of hours opera- Total Average opera- opera- - Total Average
Classification 1968) tives tives tive tives lost tives per tives tives per

working opera- opera-
over- tive tive on
time working short-

part 
of the

time

week
(000’s) (per cent) (000’s) (000’s) (000’s) (000’s) (000’s) (000’s) (per cent) (000’s)

Food, drink and tobacco 198-7 35 1 1,880-4 9 5 0 1 2 9 1-3 12 7 9 6 14 0 2 15*5 112
Bread and flour confectionery 35-2 33-9 339-8 9-6 . —- ■ 0-6 ,, — 4 0-2 12-2 — — 0-7 26-1

Coal and petroleum products 4 8 16 2 45 1 9 4 — 0 2 — — — — — 0 2 40 0

Chemicals and allied industries 61 7 25 0 541 9 8 8 — — 0 1 14 15 7 0 1 — 1-4 15 7

Metal manufacture 105 0 28 5 908 3 8 7 0 3 13 5 3 3 310 9 3 3 7 0 9 44 4 12 1
Iron and steel (general) 28-5 16-7 259-7 9-1 0-2 9-8 II 90 8-3 1-3 0-7 18-8 141
Iron castings, etc 34-2 45-4 279-4 8-2 -■ 0-5 1-5 150 10-3 1-5 19 15-5 10-5

Mechanical and marine engineering 266-3 39 2 2,217-3 8 3 0 5 20 6 3 5 35-0 10 1 4 0 0 5 55-5 13 9

Instrument engineering 33 1 34 3 217 3 6 6 — 0 2 0 1 0 4 7 9 0 1 — 0-6 112

Electrical engineering 145 1 28 2 1,040 1 7 2 0 5 19 5 0 3 2 7 8 7 0 8 0 1 22-2 27 7

Vehicles 189-1 34 0 1,370 2 7 2 0 1 3 1 3 1 33 2 10 7 3 2 0-5 36 2 114
Motor vehicle manufacturing 
Aerospace equipment manufacturing

139-7 36-3 1,008*5 7-2 ■ — 0-7 2-9 30-3 10-5 2-9 0-7 31-0 10-6

8-9and repairing 343 31-9 253-6 7-4 —- — 0- 1 0-5 8-4 0-1 — 0-5

Metal goods not elsewhere specified 145 5 35 1 1,141-6 7 8 0 2 9 0 2 7 21 3 8 0 2 9 0 6 30 3 10 5

Textiles 109-2 23 0 930-2 8 5 0-8 33 0 4 2 34 8 8 4 5-0 10 67 8 13 6
Spinning and weaving 16-6 160 146-3 8-8 0-5 19-3 0-2 1-5 7-8 0-7 0-6 20-8 30-7
Woollen and Worsted 30-7 32-9 293-0 9-6 — 0-8 0-2 2-2 10-6 0-2 0-2 30 13-2
Hosiery and other knitted goods 15-5 14-4 99-3 6-4 0-2 7-5 2-4 19-2 8-2 2-5 2-3 26-7 10-5
Textile finishing 15-5 37-2 1300 8-4 01 5-1 1-3 10-3 8-1 1-4 3-3 15-4 HO

Leather, leather goods and fur 10 7 29 5 82 5 7 7 — 14 0 1 15 10 4 0 2 0 4 2 9 16 3

Clothing and footwear 35-4 9 4 173 6 4 9 0 8 31 3 6 4 34-5 5 4 7 2 19 65 8 9-2
Footwear 10-2 13-3 46-3 4-6 1-6 5-6 30-1 5-4 5-6 7-3 ■ 317 - 5'6

Bricks, pottery, glass, cement, etc 70 9 31 3 697 4 9 8 II 42 4 10 no no 2 1 0 9 53 3 25-9

Timber, furniture, etc 78 7 39 7 620 1 7 9 0 8 30 4 0 5 5-6 112 1-3 0 6 36 0 28 6

Paper, printing and publishing 
Other printing, publishing, bookbinding,

137 6 35 6 1,212 8 8 8 — 13 0 3 2 8 81 0 4 — 4 1 10 9

190engraving, etc 60-6 37-9 526-7 8-7 1-3 0-1 II 11-8 0-1 — 2-4

Other manufacturing industries 74 8 31 9 649 1 8 7 0 1 2 3 0 3 2 3 8 4 0 3 0 1 4 5 13 9
Plastics products not elsewhere specified 31-6 38-6 296-3 9-4 — 1-8 0-2 1-4 8-1 0-2 0-2 3-2 14-5

Total, all manufacturing industries* 1,666-5 30 8 13,728-0 8 2 5 3 211 2 27 2 230 1 8 5 32 4 0 6 441-3 13-6
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UNEMPLOYMENT ON OCTOBER 9, 1972
The number of registered wholly unemployed persons in Great 
Britain on October 9, 1972, excluding school-leavers and adult 
students, was 766,254; 14,728 less than on September 11, 1972. 
The seasonally adjusted figure was 773,800 or 3 • 4 per cent, of 
employees, compared with 3 • 6 per cent, in September and 3 • 6 per 
cent, in October 1971. The seasonally adjusted figure fell by 38,600 
in the four weeks between the September and October counts, 
and fell by about 9,700 a month on average between July and 
October,

Between September and October the total registered unem­
ployed fell by 72,022 to 806,670 (3 • 6 per cent, of total employees, 
compared with 3 • 9 per cent, in September). This change includes 
a fall of 18,759 school-leavers, a fall of 22,391 adult students and 
a fall of 16,144 temporarily stopped workers.

The proportions of the wholly unemployed (including school­
leavers and adult students) Who had been registered for not more 
than 4 weeks and for not more than 8 weeks on October 9, 1972 
were 23-7 per cent, and 36-6 per cent., respectively, compared 
with 22-9 per cent, and 37 -6 per cent, in September. * See footnote * below.

Table 3 Wholly unemployed: Great Britain: Duration analysis: 
October 9,1972

Duration in weeks* Men 
18 years 
and over

Boys 
under 
18 years

Women 
18 years 
and over

Girls 
under 
18 years

Total

One or less 41,129 4,999 11,706 3,454 61,288
Over. 1, up to 2 37,246 4,194 9,877 2,963 54,280

Over 2, up to 3 26,136 3,172 7,328 2,194 38,830
Over 3, up to 4 24,029 2,637 6,495 1,780 34,941

Over 4, up to 5 21,585 2,466 5,631 1,538 31,220
Over 5, up to 6 23,354 2,131 5,383 1,426 32,294
Over 6, up to 7 13,167 1,421 3,007 911 18,506
Over 7, up to 8 15,305 1,633 3,481 979 21,398

Over 8, up to 9 15,358 1,672 3,318 1,040 21,388
Over 9, up to 13 49,891 7,556 9,739 4,232 71,418
Over 13, up to 26 95,378 4,716 . 17,171 2,863 120,128
Over 26, up to 39 55,040 1,720 9,298 957 67,015
Over 39, up to 52 42,485 792 5,778 468 49,523

Over 52 161,073 934 15,091 518 177,616

Over 8 419,225 17,390 60,395 10,078 507,088

Total—unadjusted* 621,176 40,043 113,303 25,323 799,845

Total—adjusted 615,146 39,707 112,069 25,197 792,119

Table 1 Regional analysis of unemployment: October 9,1972
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62,17775,226128,17038,556 74,91742,282 72,76275,227 15,526148,567

52,94433,43913,125 35,454 62,769Bl,447 ■ 68,3/2

10,71013*241 6,418 12,6107,95710,46/ 2,73022,384

3 9
5-2

6,666 
3,565 
3,780 
8,373

13,350
7,604 

10,748 
36,610

123
109

2 5
3-2
1-2

5,842
3,300
3,923 

22,389

2,214
1,163
1,259
3,321

7,318
4,964
7,867

42,620

2,488
1,623
2,279
6*851

1,296 
961

4,079
2,575
3,906

22,879

2,550 
1*595 
1,895 
6,570

1,554
911

3,055
1,515

9,663
5,608
6,805

30,868

2 2 
2-9 
10

469
282

172
135

25,268
14,251
18,890 
73,038

322
269

2
50

3,145 
1,641 
1,823 
3,852

18
25
06

652
414
450

1,214

3 3 
4-3 
16

3 5
4-6
16

1,320
889 

1,087 
3,122

577
289

8,335
5,592
7,487

44,475

2,572
1,419

63,000
50,311
2,079
9,238
1,372

2,929
1,683
1,758
4,340

2,194
1,312
1,492
8,127

44
41

1,200
916

2
270

12

2 9
3-8 
1-3

1,035
946

7
75
7

1,480
1,305

25
149

4 7 
6-4 
1-9

6 2
80
30

63,172
50,446
2,079
9,275
3,207
1,372

1,745
1,636

10
81
18

4,316
3,940

10
354

12

1,043
1,036

5
2

16*300 
2-6

63,600 
2-275,700 

5-8
39,900 

2-8
42,100

31
75,100 

3-8

Duration of unemployment of wholly unemployed
Males

Under 2 weeks
2—4 weeks
4-8 weeks

Over 8 weeks
Total

(unadjusted)^

Females
Under 2 weeks

2-4 weeks
4-8 weeks

Over 8 weeks
Total

(unadjusted)*

151*300
20

128,500 
4-5

20 I 
2-7 
0-7 |

* The numbers of unemployed married females, school-leavers and adult students, 
and the analysis by duration of unemployment, are not adjusted to take into account 
additions and deletions in respect of the statistical date notified on the Tuesday 
to Friday following the date of the count.
t Included in women and girls.

Registered unempl
Total
Men
Boys
Women
Married females*!
Girls

Percentage rates!
Total
Males
Females

Temporarily stopped
Total
Men
Boys
Women 
Girls

72,600 
3-2

t Numbers registered as unemployed expressed as a percentage of the estimated 
total number of employees (employed and unemployed) at mid-1971, except tor 
London and South Eastern and Eastern and Southern regions, which are still based 
on mid-1970. , . ,. _

§ See article on page 717 of the August 1972 issue of this Gazette.

Wholly unemployed excluding school-leavers and adult students
Actual
Seasonally adjusted§

Number
Percentage rates

151,242 76,647 15,817 43,903 79,601 40,647 78,790 134,840 81,242 47,614 132,974 806,670 38,002 844,672 103,887
124,188 64,040 12,604 34,908 62,559 32,394 62,400 105,218 61,487 35,578 96,722 628,058 24,810 652,868 86,346

5,099 2,523 507 1,156 3,559 1,626 3,815 8,153 5,263 2,757 7,887 39,822 2,002 41,824 3,527
19,073 8,875 2,378 6,896 10,956 5,655 10,027 16,638 10,703 7,195 23,996 113,517 9,862 123,379 12,1.76
5,768 2,569 912 2,409 3,732 2,131 3,766 6,538 4,341 2,837 12,574 45,008 5,778 50,786 3,473
2,882 1,209 328 943 2,527 972 2,548 4,831 3,789 2,084 4,369 25,273 1,328 26,601 1,838

79,497
59,851
5,253

10,622
3,77:1

4-9 6-2 3-6 7 3 36
60 80 4-7 8 3 4-8
2-8 3-4 1-6 5*7 1 7 | 0-6 |

502 2,864 14,551 519 15,070 194
291 2,532 12,912 279 13,191 175

12 42 115 3 118 2
192 272 i 1,448 219 1,667 16

7 18 ! 76 18 94 1

47,112 130,110 792,119 37,483 829,602 103,693
35,287 94,190 615,146 24,531 639,677 86,171
2,745 7,845 39,707 1,999 41,706 3,525
7,003 23,724 112,069 9,643 121,712 12,160
2,077 4,351 25,197 1,310 26,507 1,837

1 996 3,248 15,192 1,1.43 16,335 '•IS
|: 654 1,280 8,036 781 8,817 520

I 123 538 2,151 429 2,580
28 107 486 240 726 1 is

45,3.11 124,937 766,254 34,890 80.1,-144 101,916

45,600 127,200 773,800 36,000 — I 104,200
4-7 60 3-4 6-9 — 1-9

5,015 10,480 87,568 2,521 901089 17,799
3,332 6,999 55,974 2,230 58,204 9,955
4,534 11,910 81,062 3,076 84,138 13,577

25,136 73,780 436,615 18,941 455,556 50,297

38,0'17 103,169 661,219 26,768 687,987 91,628

1,740 3,959 28,000 1,135 29,135 4,389
1,223 2,799 17,797 1,173 18,970 2,296
1,553 4,220 22,356 1,904 24,260 2,472
4,557 17,329 70,473 6,867 77,340 5,247

9,073 28,307 138,626 11,079 (49,705 14,404

Wholly unemployed
Total 150*920 76^524 15,773 42,860 75,285 39,447 77,755 133,360
Men 123,919 63,931 12,563 33,872 58,619 31,478 61,454 103,913
Boys 5,097 2,522 507 1,151 3,549 1,624 3,808 8,128
Women 19,023 8,862 2,375 6,894 10,602 5,385 9,952 16,489
Girls 2,881 1,209 328 943 2,515 960 2,541 4,830

School-leavers unemployed*
Boys I 1,438 1 ■ 811 1 158 ! 298
Girls | : 720 | 37/ | 82 | 205

Adult students registered for temporary employment*
Men 1 ’66 1 971 6 1 62 1 185 I 18 | 306 1 527 1 220 1
Women 1 29 | '8 | 1 1 13 1 81 | 7 1 67 | 93 | 60 |

65,889

12,733 6,304
8,950 4,699

13,368 7,685
77,603 46,568

112,654 65,256

4,176 2,235
2,784 1,742
3,475 2,358

11,006 8,130

21,441 14,465
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Table 2 Industrial analysis of the number of persons registered as unemployed at October 9,1972
UNITED KINGDOM

Industry (Standard Industrial Classification 1968)

Total, all industries and services (adjusted*)

* See footnote on page 1045.

Total, all industries and services (unadjusted*)
Total, Index of Production industries
Total, manufacturing industries

Agriculture, forestry, fishing
Agriculture and horticulture
Forestry
Fishing

Mining and quarrying
Coal Mining
Stone and slate quarrying and mining
Chalk, clay, sand and gravel extraction
Petroleum and natural gas
Other mining and quarrying

Food, drink and tobacco
Grain milling
Bread and flour confectionery
Biscuits
Bacon curing, meat and fish products
Milk and milk products
Sugar
Cocoa, chocolate and sugar confectionery
Fruit and vegetable products
Animal and poultry foods
Vegetable and animal oils and fats
Food industries not elsewhere specified
Brewing and malting
Soft drinks
Other drink industries
Tobacco

Coal and petroleum products
Coke ovens and manufactured fuel
Mineral oil refining
Lubricating oils and greases

Chemicals and allied industries
General chemicals
Pharmaceutical chemicals and preparations
Toilet preparations
Paint
Soap and detergents
Synthetic resins and plastics materials and synthetic rubber
Dyestuffs and pigments
Fertilizers
Other chemical industries

•Metal Manufacture
Iron and steel (general)
Steel tubes
Iron castings, etc
Aluminium and aluminium alloys
Copper, brass and other copper alloys
Other base metals

Mechanical engineering
Agricultural machinery (excluding tractors)
Metal-working machine tools
Pumps, valves and compressors
Industrial engines
Textile machinery and accessories
Construction and earth-moving equipment
Mechanical handling equipment
Office machinery
Other machinery
Industrial (including process) plant and steelwork
Ordnance and small arms
Other mechanical engineering not elsewhere specified

Instrument engineering
Photographic and document copying equipment
Watches and clocks
Surgical instruments and appliances
Scientific and industrial instruments and systems

Electrical engineering
Electrical machinery
Insulated wires and cables
Telegraph and telephone apparatus and equipment
Radio and electronic components
Broadcast receiving and sound reproducing equipment
Electronic computers
Radio, radar and electronic capital goods
Electric appliances primarily for domestic use
Other electrical goods

Shipbuilding and marine engineering
Shipbuilding and ship repairing
Marine engineering

Vehicles
Wheeled tractor manufacturing
Motor vehicle manufacturing
Motor cycle, tricycle and pedal cycle manufacturing
Aerospace equipment manufacturing and repairing 
Locomotives and railway track equipment 
Railway carriages and wagons and trams

GREAT BRITAIN

WHOLLY 
UNEMPLOYED

TEMPORARILY 
STOPPED

MalesMales Females Males Females

654,853 137,266 13,027 1,524 667,880
661,219 138,626 12,914 1,379 674,133
347,851 41,818 11,390 1,308 359,241
202,268 40,029 10,646 1,303 212,914

12,919 1,042 1,233 8 14,152
9,600 1,009 20 8 9,620

427 21 427
2,892 12 1,213 4,105

20,339 192 24 20,363
18,749 135 4 18,753

532 10 18 550
408 18 408
232 13 1 233
418 16 1 419

19,989 6,131 131 160 20,120
670 94 670

4,378 927 3 1 4,381
882 525 7 9 889

2,919 1,227 59 16 2,978
1,180 308 1,180

494 93 494
1,197 607 9 1 1,206
1,387 750 2 6 1,389
1,329 150 1,329

433 52 433
756 242 6 762

1,659 176 1 1,660
1,345 305 1,345

668 394 44 126 712
692 281 1 692

1,787 116 2 1,789
318 17 318

1,301 81 2 1,303
168 18 168

11,030 1,878 32 2 11,062
5,053 459 13 5,066

894 345 1 1 895
276 216 276
978 122 1 1 979
535 112 7 542

1,382 146 4 1,386
456 38 5 461
297 30 297

1,159 410 1 1,160

19,835 1,071 1,769 53 21,604
9,782 417 645 8 10,427
1,892 97 148 1 2,040
4,268 200 874 44 5,142
1,480 162 8 1,488
1,375 102 54 1,429
1,038 93 40 1,078

31,504 2,527 2,244 26 33,748
784 56 6 1 790

2,779 171 849 3 3,628
1,444 157 216 4 1,660

655 51 5 660
1,198 no 7 3 1,205

784 51 47 831
1,723 93 87 1,810
1,282 279 1 1,283
8,432 747 328 10 8,760
6,280 244 507 3 6,787

485 59 90 2 575
5,658 509 101 5,759

2,156 854 25 8 2,181
249 70 15 7 264
285 294 1 1 286
291 142 6 297

1,331 348 3 1,334

14,218 4,550 274 159 14,492
3,702 590 21 8 3,723
1,068 194 1.068
1,231 660 6 66 1,237
1,904 947 86 32 1,990

657 321 15 672
754 286 62 45 816

1,234 220 1 1,235
1,516 529 4 1,520
2,152 803 79 8 2,231

9,828 203 2,556 9 12,384
9,013 175 2,370 9 11,383

815 28 186 1,001

16,036 1,269 1,383 33 17,41.9
336 17 125 I 461

9,537 820 1,207 32 10,744
784 93 784

3,738 295 49 3,787
757 22 1 758
884 22 1 885

TOTAL TOTAL

| Females Total Males Females Total

138,790 806,670 694,692 149,980 844,672
140,005 814,138 701,164 151,311 852,475
43,126 402,367 373,615 47,673 421,288
41,332 254,246 218,474 45,742 264,216

1,050 15,202 15,817 1,115 16,932
1,017 10,637 10,995 1,081 12,076

21 448 520 21 541
12 4,117 4,302 13 4,315

192 20,555 20,490 200 20,690
135 18,888 18,775 135 18,910

10 560 626 16 642
18 426 426 19 445
13 246 233 13 246
16 435 430 17 447

6,291 26,411 21,073 6,917 27,990
94 764 739 105 844

928 5,309 4,639 986 5,625
534 1,423 896 541 1,437

1,243 4,221 3,163 1,303 4,466
308 1,488 1,270 354 1,624

93 587 496 93 589
608 1,814 1,221 625 1,846
756 2,145 1,490 852 2,342
150 1,479 1,400 165 1,565
52 485 440 52 492

242 1,004 771 245 1,016
176 1,836 1,679 185 1,864
305 1,650 1,389 320 1,709
520 1,232 724 524 1,248
282 974 756 567 1,323

116 1,905 1,806 119 1,925
17 335 321 19 340
81 1,384 1,313 82 1,395
18 186 172 18 190

1,880 12,942 11,200 1,917 13,117
459 5,525 5,118 472 5,590
346 1,241 905 352 1,257
216 492 277 218 495
123 1,102 987 124 1,111
112 654 543 113 656
146 1,532 1,421 154 1,575
38 499 462 39 SOI
30 327 319 30 349

410 1,570 1,168 415 1,583

1,124 22,728 21,720 1,135 22,855
425 10,852 10,462 427 10,889
98 2,138 2,047 98 2,145

244 5,386 5,176 246 5,422
162 1,650 1,506 163 1,669
102 1,531 1,-441 105 1,546
93 1,171 1,088 96 1,184

2,553 36,301 34,421 2,650 37,071
57 847 816 58 874

174 3,802 3,643 176 3,819
161 1,82'1 1,702 164 1,866
51 711 665 54 719

113 1,318 1,357 136 1,493
51 882 839 52 891
93 1,903 1,826 96 1,922

279 1,562 1,308 297 1,605
757 9,517 8,977 779 9,756
247 7,034 6,848 253 7,101

61 636 577 62 639
509 6,268 5,863 523 6,386

862 3,043 2,222 912 3,134
71 341 267 82 349

295 581 290 297 587
142 439 315 181 496
348 1,682 1,350 352 1,702

4,709 19,201 14,732 5,031 19,763
598 4,321 3,760 617 4,377
194 1,262 1,086 213 1,299
726 1,963 1,273 867 2,140
979 2,969 2,007 1,011 3,018
321 993 70 J 349 1,050
331 1,147 858 349 1,207
220 1,455 1,241 241 1,482
529 2,049 1,538 545 2,083
811 3,042 2,268 839 3,107

212 12,596 12,719 223 12,942
184 11,567 11,68'1 195 11,876
28 1,029 1,038 28 1,066

1,302 18,721 17,641 1,344 18,985
18 479 461 1'9 480

852 11,596 10,860 862 1:1,722
93 877 785 94

295 4,082 3,880 324 4,204
22 780 763 22 785
22 907 892 23 915
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Table 2 [continued)
UNITED KINGDOM

Industry (Standard Industrial Classification 1968)

Metal goods, not elsewhere specified
Engineers' small tools and gauges
Hand tools and implements
Cutlery, spoons, forks and plated tableware, etc
Bolts, nuts, screws, rivets, etc
Wire and wire manufactures
Cans and metal boxes
Jewellery and precious metals
Metal industries not elsewhere specified

Textiles
Production of man-made fibres
Spinning and doubling on the cotton and flax systems
Weaving of cotton, linen and man-made fibres
Woollen and worsted
Jute
Rope, twine and net
Hosiery and other knitted goods
Lace
Carpets
Narrow fabrics (not more than 30 cm wide)
Made-up textiles
Textiles finishing
Other textile industries

Leather, leather goods and fur
Leather (Tanning and dressing) and fellmongery
Leather goods
Fur

Clothing and footwear
Weatherproof outerwear
Men’s and boys’ tailored outerwear
Women’s and girls*  tailored outerwear
Overalls and men’s shirts, underwear, etc
Dresses, lingerie, infants’ wear, etc
Hats, caps and millinery
Dress industries not elsewhere specified
Footwear

Bricks, pottery, glass, cement, etc
Bricks, fireclay and refractory goods
Pottery
Glass
Cement
Abrasives and building materials, etc, not elsewhere specified

Timber, furniture, etc
Timber
Furniture and upholstery
Bedding, etc
Shop and office fitting
Wooden containers and baskets
Miscellaneous wood and cork manufactures

Paper, printing and publishing
Paper and board
Packaging products of paper, board and associated materials
Manufactured stationery
Manufactures of paper and board not elsewhere specified
Printing, publishing of newspapers
Printing, publishing of periodicals,
Other printing, publishing, bookbinding, engraving, etc

Other manufacturing industries
Rubber
Linoleum, plastics floor-covering, leathercloth, etc
Brushes and brooms
Toys, games, children’s carriages, and sports equipment
Miscellaneous stationers*  goods
Plastics products not elsewhere specified
Miscellaneous manufacturing industries

Construction

Gas, electricity and water
Gas
Electricity
Water supply

Transport and communication
Railways
Road passenger transport
Road haulage contracting for general hire or reward
Other road haulage
Sea transport
Port and inland water transport
Air transport
Postal services and telecommunications
Miscellaneous transport services and storage

Distributive trades
Wholesale distribution of food and drink
Wholesale distribution of petroleum products
Other wholesale distribution
Retail distribution of food and drink
Other retail distribution
Dealing in coal, oil, builders*  materials, grain and 

agricultural supplies
Dealing in other industrial materials and machinery

GREAT BRITAIN

WHOLLY 
UNEMPLOYED

TEMPORARILY 
STOPPED

MalesMales Females Males Females

19,579 3,133 467 III 20,046
1,689 188 15 1 1,704

776 123 47 2 823
509 182 147 17 656
984 198 9 2 993

1,124 141 4 4 1,128
576 254 32 576
318 131 1 31:9

13,603 1,916 244 53 13,847

14,611 5,057 1,094 583 1'5,705
1,153 1108 87 47 1,240
2,466 787 162 150 2,628
1,263 399 2 IS 1,265
3,315 891 89 51 3,404

947 220 1 947
234 160 12 234

1,273 1,1'28 612 248 1,885
96 44 3 96

661 266 44 36 705
346 181 1 346
600 392 1 9 601

1,642 392 96 10 1,738
615 89 1 616

1,589 370 13 2 1,602
1,012 110 4 I 1,016

472 227 6 478
105 33 3 1 108

3,968 6,023 77 72 4,045
290 308 7 14 297
788 1,247 2 3 790
532 584 5 5 537
256 836 1 1 257
614 1,822 4 9 618
75 73 6 1 81

291 497 16 12 307
1,122 656 36 27 1,458

9,603 937 183 48 9,786
2,606 116 4 2,610
1,113 334 146 42 1,259
2,519 292 2 2,521

259 21 1 260
3,106 174 30 6 3,136

7,905 907 165 4 8,070
2,844 203 50 2,894
2,704 265 2.1 2 2,725

492 208 5 2 497
638 8'1 1 639
711 83 33 2 744
516 67 55 2 571

9,917 2,798 91 ib 10,008
2,355 367 80 3 2,435
1,3.66 610 6 1,366

311 194 311
640 224 5 645

1,307 239 3 1,310
1,199 234 1,199
2,739 930 3 1 2,742

8,713 2,205 140 19 8,853
2,973 354 126 12 3,099

438 64 5 1 443
203 81 203

1,041 682 1,041
211 89 211

3,1'35 652 9 6 3,144
7'12 283 712

116,344 1,117 715 5 117,059

8,900 480 5 8,905
3,172 191 3 3,175
5,118 255 2 5,120

610 34 610

43,462 2,854 Ii.5 6 43,577
5,610 302 3 5,613
5,916 7110 6 5,922
8,880 267 42 3 8,922
1,130 56 6 1,136
6,407 203 15 6,422
5,385 62 28 1 5,413
1,164 175 1,164
6,155 638 7 6,162
2,815 441 8 2 2,823

53,991 21,896 80 27 54,071
8,527 1,474 13 5 8,540

581 57 581
5,701 1,-443 8 5,709

13,180 7,119 IS 14 13,196 i
14,815 11,100 12 8 14,827

4,297 276 16 43,13
6,890 427 15 6,905

TOTAL TOTAL

Females Total Males Females Total

3,244 23,290 20,298 3,313 23,611
189 1,893 1,721 190 1,911
125 948 832 126 958
199 855 662 204 866
200 1,193 996 201 1,197
145 1,273 1,143 145 1,288
286 862 595 293 888
131 450 323 131 454

1,969 15,816 14,026 2,023 16,049

5,640 21,345 17,052 6,874 23,926
1.55 1,395 1,461 232 1,693
937 3,565 3,021 1,188 4,209
414 1,679 1,489 640 2,129
942 4,346 3,449 1,02.1 4,470
221 1,168 954 222 1,1.76
172 406 269 188 457

1,376 3,261 2,039 1,603 3,642
47 143 102 64 166

302 1’007 740 329 1,069
182 528 375 210 585
401 1,002 661 607 1,268
402 2,140 1,872 478 2,350

89 705 620 92 712

372 1,974 1,639 396 2,035
III 1,127 1,036 124 1,160
227 705 494 238 732

34 142 109 34 143

6,095 10,140 4,255 7,644 11,899
322 619 307 340 647

1,250 2,040 816 1,438 2,254
589 1,126 541 606 1,147
837 1,094 341 1,617 1,958

1,831 2,449 655 2,103 2,758
74 155 100 141 241

509 816 312 611 923
683 1,841 1,183 788 1,971

985 10,771 10,026 1,011 11,037
LU 2,726 2,714 118 2,832
376 1,635 1,272 389 1,661
292 2,813 2,537 295 2,832

21 281 265 22 287
180 3,316 3,238 187 3,425.

915 8,985 8,274 953 9,227
203 3,097 2,967 205 3,172
267 2,992 2,812 291 3,103
210 707 504 217 721

81 720 654 84 738
85 829 751 86 837
69 640 586 70 656-

2,808 12,816 10,195 2,940 13; 135.
'370 2,805 2,453 380 2,833.
616 1,982 1,41.1 672 2,083-
194 505 326 203 529^
224 869 647 224 871
239 1,549 1,357 260 1,617
234 1,433 I,217 240 1,457
931 : 3,673 2,784 961 3,745-

2,224 11,077 9,201 2,363 >1,564
'366 3,465 3,332 420- 3,752

65 508 447 65 512
81 284 21'4 84 298

682 1,723 1,054 690 1,744
89 300 214 91 305

658 3,802 3,218 724 3,942
283 995 722 289 1,011

1,122 118,181 125,573 1,220 126,793

480 9,385 9,078 511 9,589
191 3,366 3,208 1:99 3,407
255 5,375 5,236 277 5,513

34 644 634 35 669

2,860 46,437 44,980 2,983 47,963
302 5,91:5 5,686 305 5,991
710 6,632 6,176 725 6,901
270 9,1.92 9.155 285 9,440
56 r 1,192 1,169 57 1,226'

203 6,625 6,711 210 | 6,921
63 5,476 5,704 65 5,769

175 li,339 1,189 183 l>372
638 6,800 6,340 687 7,027
443 3,266. 2,850 466 3,316

21,923 75,994 56,096 23,577 79,673
1,479 10,019 8,957 1,626 10.583
’ 57 638 594 62 656-

1,443 7,152 5,872 1,533 7,405
7,133 20,329 13,710 7,678 21,388

1’1,108 25,935 15,203 11,920 27,123

276 4,589 4,592 308 4,900
427 7,332 7,168 450 7,618

[continued on page 1045)
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AREA STATISTICS OF UNEMPLOYMENT
The following table shows the numbers of persons registered as 
unemployed at local employment offices and youth employment 
service careers offices in development areas, intermediate areas

and certain local areas, together with their percentage rates of 
unemployment.

LOCAL AREAS (by Region)—continued

Unenmlovment in development areas, intermediate areas and certain local areas at October 9, 1972

Men Women Boys 
and 
Girls

Total Esti­
mated 
num­
bers 
of 
emp­
loyees 
mid- 
1971 
(000’s)

Per­
centage 
rate

Men Women Boys 
and 
Girls

Total Esti­
mated 
num­
bers 
of 
emp­
loyees 
mid- 
1971 
(000’s)

Per­
centage 
rate

DEVELOPMENT AREAS"
South Western 6,698 1,186 287 8,171 138 0 5*9

Merseyside 41,457 6,707 7,072 55,236 771-0 7 2

Northern 62,215 11,060 9,170 82,445 1,354 0 61

Scottish 89,471 23,019 11,785 124,275 1,903 0 6 5

Walsh 24,128 5,373 3,388 32,889 633 0 5 2

Total all Development 
Areas 223,969 47,345 31,702 303,016 4,798 0 6 3

Northern Ireland 24,810 9,862 3,330 38,002 518 9 7 3

INTERMEDIATE AREAS* 
North West 63,033 9,574 5,794 78,401 2,066 0 3 8

Yorkshire and Humber­
side 63,085 10,178 6,414 79,677 2,018 1 3-9

North Wales 2,764 658 272 3,694 76 6 5 1*

South East Wales 8,686 1,164 1,181 11,031 289 7 4 8*

Notts/Derby Coalfield 2,473 260 78 2,811 65 2 4 3

Scottish 7,251 977 471 8,699 246 4 4 6*

South Western 3,154 773 269 4,196 103 1 4-1

Oswestry 357 79 26 462 13 6 3 4

Total all Intermediate
Areas 150,803 23,663 14,505 188,971 4,794 9 3 9

LOCAL AREAS (by Ration)
South East

Greater London 64,040
Aidershot 369
Aylesbury 277
Basingstoke 546
Bedford 664
Bournemouth 3,398
Braintree 497
Brighton 3,202
Canterbury 955
Chatham 2,026
Chelmsford 1,007
Chichester 737
Colchester 1,084
Crawley 996
Eastbourne 756
Gravesend 1,724
Guildford 669
Harlow 833
Hastings 1,050
Hertford 221
High Wycombe 656
Letchworth 481
Luton 2,424
Maidstone 1,300
Newport, I.O.W. 
’Oxford

1,316
1,925

■ ’Portsmouth 3,545
Ramsgate 893

{Reading 1,661
{Slough 1,256
{Southampton 3,415
{Southend-on-Sea 4,852
{St. Albans 817

Stevenage 492
{Tunbridge Wells 833
{Watford 1,300
{Weybridge 928
{Worthing 904

East Anglia
Cambridge 798
Great Yarmouth 1,228

{Ipswich 1,343
Lowestoft 583

{Norwich 2,287
Peterborough 937

South West
Bath 827

{Bristol 7,178

8,875 3,732 76,647 4,277-9
90 51 510 30-6
30 14 321 31-7
96 29 671 32-7

136 63 863 54-0
454 81 3,933 111-3
142 45 684 30-4
401 173 3,776 118-9
170 64 1,189 34-1
385 210 2,621 69-7
195 55 1,257 57-9
107 33 877 44-0
229 116 1,429 47-9
128 65 1,189 119-9
72 9 837 35-5

205 170 2,099 62-3
122 52 843 54-0
184 118 1,135 52-9
124 33 1,207 38-3
27 16 264 31-1

151 53 860 79-3
90 23 594 41-6

543 128 3,095 114-3
184 114 1,598 69-1
257 78 1,651 35-8
634 138 2,697 139-4
600 329 4,474 156-1
125 53 1,071 27-7
316 129 2,106 134-5
178 78 1,512 105-0
620 233 4,268 150-9
630 340 5,822 164-5
136 30 983 79-0
94 80 666 29-2

140 47 1,020 70-6
207 72 1,579 107-4
175 88 1,191 82-3
120 25 1,049 50-5

198 76 1,072 69-4
166 48 1,442 35-8
337 129 1,809 82-0

66 23 672 27-4
299 92 2,678 106-8
207 127 1,271 60-0

179 66 1,072 34-8
1,148 358 8,684 280-2

1-8 
1-7 
10 
21
1- 6 
3-5
2- 2
3- 2 
3-5 
3-8 
2-2
20 
30
10
2- 4
3- 4 
1-6
21 
3*2 
0-8
11
1- 4 
2*7
2- 3
4- 6 
1*9
2- 9
3- 9 
1-6
1- 4
2- 8
3- 5
1- 2
2- 3 
1-4 
1-5 
1-4 
21

1- 5
40
2- 2
2-5
2-5
21

31
31

South West—continued 
Cheltenham

{Exeter 
Gloucester

{Plymouth 
{Salisbury 
Swindon 
Taunton

{Torbay 
{West Wiltshire 
t Yeovil

West Midlands 
{Birmingham
Burton-on-T rent 
Cannock 

{Coventry 
{Dudley
Hereford 

{Kidderminster
Leamington 

fOakengates 
Red ditch 
Rugby 
Shrewsbury 

{Stafford 
{Stoke 
{Tamworth 
{Walsall 
{West Bromwich 
{Wol verham pton 
Worcester

East Midlands 
{Chesterfield
Coalville 
Corby 
Derby 
Kettering 
Leicester 
Lincoln 
Loughborough 

{Mansfield 
{Northampton 
{Nottingham 
Sutton-in-Ashfield

1,206
1,577 
1,385 
2,781 

548
1,446 

564 
2,640 

450 
652

3,124 
495 
502 

2,866
479 

4,041 
1,971

806 
1,525

807 
7,336

852

285 
309 
376 
708 
178
269

88 
379 
127 
189

3,481 
109
108 

1,416
482
109 
168 
174 
472

90 
172 
168 
292 
854 
272 
585 
365 
891
167

436 
64

294 
510
47 

723 
429 
240
295

87 
954 

93

Yorkshire and Humberside
{Barnsley
{Bradford
{Castleford
{Dewsbury
{Doncaster
Grimsby

{Halifax
Harrogate
Huddersfield

{Hull
Keighley

{Leeds
{Mexborough

Rotherham
{Scunthorpe
{Sheffield
Wakefield
York

3,256
4,909
2,004
1,627 
4,222 
3,011 
1,197 

642
1,216 
8,552 

719 
8,202 
1,822 
2,595 
1,090 
8,763

983 
1,394

North West 
{Accrington 
fAshton-under-Lyne 
{Blackburn 
{Blackpool 
{Bolton 
{Burnley 
tBury
Chester 

{Crewe 
{Furness 
{Lancaster 
{Leigh 
{Liverpool 
{Manchester 
{Nelson 
{Northwich
Oldham 

{Preston 
{Rochdale
Southport 
St. Helens 

{Warrington 
{Widnes 
{Wigan

760 
2,954 
1,635 
3,210 
3,986 
1,054 
1,393 
1,236 
1,196 

728 
1,654 
1,233 

37,323 
24,705

562
1,199
2,369
3,496 
1,690 
1,369
2,315 
1,490 
1,819 
2,971

482 
529 
223 
260 
921 
341 
141 
119 
337 

1,052
187 

1,137 
509 
481 
335 

1,340
85 

289

206 
394 
366 
594 
609 
232 
292 
175 
297 
357 
331 
261 

5,954 
2,274

130 
195 
361 
628 
302 
220 
315 
341 
438 
653

84
90

118
248

58
160
31

144
51
31

330 
23 

156 
231
44 

265 
206 
20

148 
68 

502 
35

32 
360 
113 
205 
419 
120 
78 

116 
150 
118 
130 
145 

6,319 
2,120

30 
145 
168 
322
94 
23 

352 
360 
401 
312

2,103 
46 

135 
911 
107 
119 
25 
82 

. 226 
48 
81 

109 
125 
405 
79 

244 
254 
692 

91

282 
337 
226 

92 
717 
236 
72 
58 
61 

723 
49 

741 
392 
478 
268 
777 
86

108

1,575
1,976
1,879
3,737

784
1,875

683
3,163

628
872

27,506 
786 

1,038 
9,153 
3,957 

832 
920 

1,239 
2,686

599 
878 

1,148 
1,299 
6,383 
1,329 
4,790 
3,920 
6,186 
1,412

3,890 
582 
952 

3,607 
570 

5,029 
2,606 
1,066 
1,968

962 
8,792

980

5,775
2,453
1,979
5,860
3,588
1,410

819
1,614

10,327 
955

10,080
2,723
3,554
1,693 

10,880 
1,154 
1,791

998 
3,708
2.114 
4,009 
5,014 
1,406 
1,763 
1,527 
1,643 
1,203
2.115 
1,639

49,596 
29,099

722 
1,539 
2,898 
4,446 
2,086 
1,612 
2,982 
2,191 
2,658 
3,936

51-2 
58-5 
62-4 
95-6
31- 6 
70-8
32- 7 
57-9 
45-8
33- 9

9
3 
0
5 
0

8
5
7
3
3
5
2

4
5
3
6
0

2 
0
5
7
6
2
2
4
8
7
5 
0
4
4
6
9

649
32
24 

228 
147
30 
36
41
42
25
26
33
43 

195
29 

117 
130 
139
46

72-8 
290 
27-1 

113-9 
27-3 

207-5 
55-0 
38-6 
59-5 
75-1 

258-1
29-5

71 
159
56 
64 
99 
70 
60 
31 
90 

170
28 

290
31 
54
57 

279
52 
69

29-5 
86-7 
65-3 
92-4 

107-0 
45-7 
56-5 
45-7 
44-7
40- 7 
42-2
41- 4 

613-6 
670-7
24-1 
34-0 
76-5 

130-7
50-0 
28-2 
56-1
69- 9 
50-2
70- 0

3-1 
3-4 
3-0 
3-9 
2-5 
2-6 
2-1 
5-5
1- 4
2- 6

4-2 
2-4 
4-3 
40 
2-7 
2-7
2- 5
3- 0 
6-3
2- 4
3- 3 
3-4 
3-0
3- 3
4- 5 
4-1
3- 0
4- 4 
3-1

5-3 
20 
3-5
3- 2 
2-1 
2-4
4- 7
2- 8
3- 3 
1-3
3-4 
3-3

3
2
3

3
4
3
4
4 
3 
3 
3 
3
3
5
4 
8
4
3
4 
3
3
4
5 
5 
3 
5 
5

3
7 
0 
0 
0 
I 
3 
0 
5
8

2
7
3 
I 
3
8

5-7
3- 6
4- 4 
3-1
5- 9
5- 1 
2-3
2- 6
1- 8
6- 0
3- 3 
3-5 
8-8 
6-5
2- 9
3- 9 
2-2 
2-6

Unemployment in development areas, intermediate areas and certain local areas at October 9,1972 (continued)

Men Women Boys 
and 
Girls

Total Esti­
mated 
num­
bers 
of 
emp­
loyees 
mid- 
1971 
(000’s)

Per­
centage 
rate

LOCAL AREAS (by Region)—continued

North
{Bishop Auckland 2,181 237 345 2,763 43-5 6-3
{Carlisle 947 273 104 1,324 44-7 3-0
| Chester-I e-Street 1,791 259 351 2,401 39-5 61
{Consett 1,849 278 305 2,432 30-8 7-9
{Darlington 1,569 369 103 2,041 53-2 3-8
Durham 940 143 124 1,207 27-2 4-4

+H»rtl«pooI 2,630 451 351 3,432 40-8 8-4
{Peterlee 1,803 173 311 2,287 25-3 9-0
{Sunderland 6,950 1,094 1,527 9,571 116-2 8-2
fTeesside 10,295 1,915 1,578 13,788 195-4 7-1
{Tyneside 21,578 3,439 2,966 27,983 378*8 7-4
{Workington 1,002 513 107 1,622 29-5 5-5

Wales
fBargoed 1,533 244 226 2,003 24-1 8-3
{Cardiff 6,158 678 967 7,803 163-1 4-8
fEbbw Vale 1,110 269 237 1,616 29-5 5-5
{-Llanelli 759 286 74 1,119 30-4 3-7
{Neath 739 245 122 1,106 27-9 4-0
{Newport 2,688 399 324 3,411 74-8 4-6
{Pontypool 1,782 401 272 2,455 42-7 . 5-7
{Pontypridd 2,688 496 414 3,598 62-5 5-8
{Port Talbot 2,028 664 465 3,157 76-5 4-1
{Shotton 1,152 420 168 1,740 39-1 4-5
{Swansea 2,768 691 326 3,785 78-3 4-8
{Wrexham 1,894 277 199 2,370 38-2 6-2

Men Women Boys 
and 
Girls

Total Esti­
mated 
num­
bers 
of 
emp­
loyees 
mid- 
1971 
(000’s)

Per­
centage 
rate

LOCAL AREAS (by Region)—continued
Scotland
{Aberdeen 2,440 548 187 3,175 106-4 3-0
fAyr 1,376 331 203 1,910 38-9 4-9
{Bathgate 2,172 496 373 3,041 39-7 7-7
{Dumbarton 1,675 628 293 2,596 28-5 9-1
{Dumfries 1,018 230 75 1,323 28-8 4-6
Dundee 4,298 1,272 497 6,067 87-9 6-9

{Dunfermline 1,826 756 453 3,035 44-6 6-8
{Edinburgh 9,330 1,381 719 11,430 246-4 4-6
{Falkirk 2,389 889 269 3,547 62-8 5-6
{Glasgow 34,037 5,088 4,224 43,349 525-1 8-3
{Greenock 2,614 1,010 333 3,957 42-6 9-3
{Highlands and Islands 4,810 915 428 6,153 84-2 7-3
{Irvine 1,800 599 233 2,632 33-5 7-8
{Kilmarnock 1,384 366 138 1,888 33-2 5-7
{Kirkcaldy 2,469 920 307 3,696 56-8 6-5
{North Lanarkshire 8,934 3,950 1,906 14,790 172-6 8-6
■(■Paisley 3,232 881 427 4,540 80-0 5-7
{Perth 714 116 56 886 31-6 2-8
{Stirling 1,576 629 278 2,483 43-0 5-8

Northern Ireland
Ballymena 633 362 67 1,062 20-1 5-3
Belfast 8,258 2,360 1,095 11,713 202-1 5-8
Craigavon 1,073 596 122 1,791 29-9 6-0
Londonderry 2,808 622 444 3,874 31-0 12-5
Newry 1,947 621 198 2,766 180 15-4

The percentage rates of unemployment represent the number of persons registered 
as unemployed expressed as a percentage of the estimated number of employees 
(employed and unemployed) at mid-1971.

♦ The composition of the development areas is given on page 776 of the September 
1970 issue of this Gazette. The composition of the intermediate areas is given on page 
459 of the May 1972 issue of this Gazette. The percentage rate for North Wales relates 
to the intermediate area plus part of the Llandudno travel-to-work area outside the

designated area. The percentage rate for South East Wales relates to the intermediate 
area plus parts of the Pontypool, Cardiff and Newport travel-to-work areas outside the 
designated area. The percentage rate shown for the Scottish intermediate area is that for 
the Edinburgh travel-to-work area of which the Scottish intermediate area forms a 
substantial part.

{ Figures relate to a group of local employment office areas details of which are given 
on page 779 of the September 1970 issue of this Gazette.

Industrial analysis of the number of persons registered as unemployed at October 9,1972 {continued from page 1043)
Table 2 {continued)_____________________________________________________________________________ ___

UNITED KINGDOM

Industry (Standard Industrial Classification 1968)

{ Excluding members of H.M. Forces.

Insurance, banking, finance and business services
Insurance
Banking and bill discounting
Other financial institutions
Property owning and managing, etc
Advertising and market research
Other business services
Central offices not allocable elsewhere

Professional and scientific services
Accountancy services
Educational services
Legal services
Medical and dental services
Religious organisations
Research and development services
Other professional and scientific services

Miscellaneous services
Cinemas, theatres, radio, etc
Sport and other recreations
Betting and gambling
Hotels and other residential establishments
Restaurants, cafes, snack bars
Public houses
Clubs
Catering contractors
Hairdressing and manicure
Private domestic service
Laundries
Dry cleaning, job dyeing, carpet beating, etc .
Motor repairers, distributors, garages and filling stations
Repair of boots and shoes
Other services

Public administration and defencef
National government service
Local government service

Ex-service personnel not classified by industry

Other persons not classified by industry
Aged 18 and over
Aged under 18________________________________
• The adjusted total is obtained by taking into account additions and deletions in 

respect of the statistical date notified on the Tuesday to Friday following the date of 
the count. All other figures in the table are unadjusted.

GREAT BRITAIN

WHOLLY 
UNEMPLOYED

TEMPORARILY 
STOPPED

TOTAL

Males

TOTAL

Males Females Males Females Males Females Total Females Total

14,151 3,673 4 5 14,155 3,678 17,833 14,370 3,878 18,248
5,205 998 2 5,207 998 6,205 5,279 1,066 6,345
3,860 619 3,860 619 4,479 3,915 679 4,594

907 351 907 351 1,258 917 373 1,290
1,099 279 1 1 1,100 280 1,380 1,120 299 1,419

730 198 730 198 928 740 203 943
2,210 1,182 1 4 2,211 1,186 3,397 2,259 1,212 3,471

140 46 140 46 186 140 46 186

14,695 10,188 17 4 14,712 10,192 24,904 15,146 11,157 26,303
577 271 577 271 848 592 296 888

6,561 3,495 1 6,561 3,496 10,057 6,799 3,796 10,595
404 536 404 536 940 413 578 991

5,000 5,280 1 2 5,001 5,282 10,283 5,134 5,841 10,975
241 117 241 117 358 258 132 390
582 116 4 586 116 702 590 117 707

1,330 373 12 1 ) 1,342 374 1,716 1,360 397 1,757

54,979 22,714 52 19 55,031 22,733 77,704 56,867 24,048 80,915
4,038 1,333 3 1 4,041 1,334 5,375 4,131 1,366 5,497
3,154 570 1 1 3,155 571 3,726 3,227 576 3,803
2,483 770 2 2,485 770 3,255 2,648 781 3,429

14,948 7,808 II 1 14,959 7,809 22,768 15,356 8,162 23,518
3,392 2,812 1 7 3,393 2,819 6,212 3,458 2,973 6,431
2,426 837 4 2,430 837 3,267 2,627 865 3,492
1'836 400 1,836 400 2,236 1,911 412 2,323

748 442 1 748 443 1,191 765 464 1,229
903 1,347 1 2 904 1,349 2,253 953 1,415 2,368
867 1,711 2 4 869 1,715 2,584 907 1,998 2,905

1,284 1,157 1,284 1,157 2,441 1,323 1,235 2,558
'383 281 1 383 282 665 404 305 709

10,715 1,497 9 10,724 1,497 12,221 11,071 1,587 12,658
260 21 1 261 21 282 272 23 295

7,542 1,728 17 1 7,559 1,729 9,288 7,814 1,886 9,700

32,118 4,880 23 2 32,141 4,882 37,023 33,597 5,300 38,897
12'909 2,452 5 12,914 2,452 15,366 13,500 2,708 16,208
19409 2,428 18 2 19,227 2,430 21,657 20,097 2,592 22,689

2,385 169 2,385 169 2,554 2,452 172 2,624

84,668 29,392 84,668 29,392 114,060 88,224 31,408 119,632
69'476 21,356 69,476 21,356 90,832 71,889 22,591 94,480
15.192 8.036 15,192 8,036 23,228 16,335 8,817 25,152



1046 NOVEMBER 1972 DEPARTMENT OF EMPLOYMENT GAZETTE

OCCUPATIONAL ANALYSIS: WHOLLY UNEMPLOYED ADULTS AND UNFILLED VACANCIES FOR ADULTS: 
BY REGION SEPTEMBER 1972

The following table gives an analysis by standard region of the 
figures for wholly unemployed adults and unfilled vacancies for 
adults which are incorporated in the table for Great Britain 
on page 1028 of this issue of the Gazette.

In certain instances a particular occupation may be of such 
a nature that there is more than one group in which it might 
be included. In such cases the present analysis follows the

International Standard Classification. For example, carpenters 
and joiners are included among woodworkers, and plumbers and 
pipe fitters are included among engineering workers, although 
both are also construction workers. Pattern makers may work in 
metal or in wood but again, following the International Standard 
Classification all pattern makers are included among woodworkers.

The wholly unemployed figures exclude severely disabled

Occupational analysis of wholly unemployed adults and unfilled vacancies for adults by region, September 1972

MEN

Occupation South East East Anglia South West West Midlands East Midlands

Wholly 
unem­
ployed

Unfilled 
vacancies

Wholly 
unem­
ployed

Unfilled 
vacancies

Wholly 
unem­
ployed

Unfilled 
vacancies

Wholly 
unem­
ployed

Unfilled 
vacancies

Wholly 
unem­
ployed

Unfilled 
vacancies

Farm workers, fishermen, etc
Regular farm, market garden workers
Gardeners, nursery workers, etc
Forestry workers
Fishermen

Miners and quarrymen
Colliery workers
Other miners and quarrymen

Gas, coke and chemicals makers

Glass workers

Pottery workers

Furnace, forge, foundry, rolling mill workers
Moulders and coremakers
Smiths, forgemen
Other workers

Electrical and electronic workers
Electronic equipment manufacture and main­

tenance workers
Electricians
Electrical fitters, etc

Engineering and allied trades workers
Constructional fitters and erectors
Platers
Riveters and caulkers
Shipwrights
Miscellaneous boilershop and shipbuilding 

workers
Sheet metal workers
Welders
Toolmakers
Press tool makers
Mould makers
Precision fitters
Maintenance fitters, erectors
Fitters (not precision), mechanics
Turners
Machine-tool setters, setter operators
Machine-tool operators
Electro platers
Plumbers, pipe fitters
Miscellaneous engineering workers
Watchmakers and repairers
Instrument makers and repairers
Goldsmiths, jewellers, etc
Vehicle and cycle chassis and body building
Aircraft body building
Miscellaneous metal goods workers

Woodworkers
Carpenters, joiners
Cabinet makers
Sawyers, wood cutting machinists
Pattern makers
Other woodworkers

Leather workers
Tanners, fell mongers, etc
Boot and shoe makers, repairers

Textile workers
Textile spinners
Textile weavers
Other textile workers

Clothing, etc workers
Retail bespoke tailoring workers
Wholesale heavy clothing workers
Other clothing workers
Upholstery workers, etc

6

22
22

88
47
38

3

580
570

10

7

147

40
26
81

998 
14 
43

7

82
100

4

2 
34 

109 
139 
28 

139 
81
5 

67 
94

~6

26

16

379 
293 

16 
46

6 
18

57
7 

50

130 
I 
7 

122

57

10 
15 
32

828 550 511 88 1 607 184 435 81 327 Hg
292 154 314 74 341 99 238 44 180
503 391 107 13 180 83 190 36 132

16 5 — 3 2 5 1 8
17 1 85 1 83 2 — 7

22 5 1 __ 16 II 69 107 39
15 3 1 I - — ■■ 45 77 21
7 2 — 15 II 24 30 IS

104 57 2 9 5 3 22 8 9

108 122 1 1 4 1 32 2 7

17 3 2 — 6 2 [71 15 6

243 182 24 14 57 30 1,092 205 137
109 134 12 9 20 20 636 94 94
44 16 6 _— 18 8 120 75 15
90 32 6 5 19 2 336 36 28

2,640 1,343 213 63 534 181 1,012 141 423

1,004 650 60 16 205 55 242 39 108
1,144 419 121 31 222 88 449 62 184

492 274 32 16 107 38 321 40 131

10,080 7,934 718 640 2,059 1,386 9,152 1,359 2,569
510 id 27 6 78 2 223 9 111
90 71 4 18 18 13 57 23 44
38 1 ■__ ’ii 5 —— 15 — 3
79 37 5 28 22 9 8 2

207 5 8 4 15 4 22 — 30
358 658 22 43 69 157 316 71 74
817 464 72 70 170 65 830 94 254
129 110 8 4 31 II 98 14 9
76 86 4 3 10 14 90 30 12
29 22 2 __ 13 2 39 7 3

1,065 564 81 57 368 113 730 101 277
689 444 65 27 148 49 444 100 282

1,053 1,538 96 91 306 281 673 180 269
'271 284 12 10 54 68 304 43 73
821 980 51 72 125 233 1,093 298 298
813 667 32 77 122 99 1,660 99 306

75 76 2 1 4 10 132 10 4
967 767 61 41 139 115 393 105 140

K 1,192 606 114 52 239 70 1,637 103 296
53 7 5 1 9 1 12 1 10

218 128 21 6 43 13 31 7 23
42 55 1 __ 4 — 28 5 2

140 219 5 21 23 35 138 36 21
183 3 10 5 23 2 6 ■ - i- 13
165 124 10 3 21 20 173 23 13

1,239 2,555 123 198 227 487 628 304 195
'848 1,828 87 137 181 416 435 250 141

102 220 6 7 13 16 52 7 8
135 312 20 35 12 30 67 23 19
49 26 4 2 8 5 42 7 17

105 169 6 17 13 20 32 17 10

178 71 43 6 21 22 25 15 117
58 31 7 4 10 15 16 10 20

120 40 36 2 II 7 9 5 97

no 60 5 4 15 22 56 17 195
3 — — 2 5 1
4 3 | 1 5 1 ■■ ■— 4

103 57 4 3 15 15 50 17 190

619 781 12 18 34 36 82 22 43
79 48 1 1 7 4 18 3 3

232 265 3 2 2 6 2 10
199 188 8 5 17 II 20 2 21,
109 280 3 9 8 19 38 15 9
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persons classified as unlikely to obtain employment other 
than under special conditions. Men fitted for general labouring 
work of a type which calls for modified physical effort only are 
shown under the heading “General labourers (light)”.

In using this information the following points should be borne 
in mind: (1) at any one time some of the wholly unemployed will 
be under submission to some of the vacancies unfilled; (2) the

extent to which vacancies are notified to local employment offices 
varies for different occupations, for example the sea-transport 
industry has special arrangements for filling vacancies.

The figures for wholly unemployed in the table relate to 
September 11 and those for unfilled vacancies to September 6.

MEN

Yorks and 
Humberside

North West North Wales Scotland Occupation

Wholly 
unem­
ployed

Unfilled 
vacancies

Wholly 
unem­
ployed

Unfilled 
vacancies

Wholly 
unem­
ployed

Unfilled 
vacancies

Wholly 
unem­
ployed

Unfilled 
vacancies

Wholly 
unem­
ployed

Unfilled 
vacancies

926 75 364 49 304 27 217 37 1,291 62 1 Farm workers, fishermen, etc
216 40 113 25 148 6 120 25 667 39 Regular farm, market garden workers
136 1 31 167 24 88 20 61 12 199 15 Gardeners, nursery workers, etc 

Forestry workers4 4 7 1 6 __ 51 5
570 4 80 — 61 . ; 30 — 374 3 Fishermen

58 194 63 34 37 58 44 182 217 46 Miners and quarrymen
29 192 33 34 10 51 27 177 174 45 . Colliery workers
29 2 30 — 27 7 17 5 43 1 Other miners and quarrymen

72 28 125 29 20 7 5 , ? 16 70 — Gas, coke and chemicals makers

19 1 69 2 18 3 1 3 37 2 Glass workers

19 3 34 2 2 1 2 — 35 Pottery workers

720 76 282 41 274 12 55 23 500 41 Furnace, forge, foundry, rolling mill workers
174 39 132 13 160 10 32 16 248 26 Moulders and coremakers
140 17 72 11 56 ■ 2 12 1 118 12 Smiths, forgemen
406 20 78 17 58 — II 6 134 3 Other workers

775 136 2,209 142 1,148 64 646 66 2,052 73 Electrical and electronic workers
Electronic equipment manufacture and main-

159 25 430 55 177 16 82 24 345 16 tenance workers
428 38 1,207 46 670 22 449 24 1,353 41 Electricians
188 73 572 41 301 26 115 18 354 16 Electrical fitters, etc

5,250 981 10,352 1,073 6,155 387 2,928 428 10,588 489 Engineering and allied trades workers
319 2 52! -492 447 __ 584 • .■ — Constructional fitters and erectors
86 34 206 22 322 HO 56 10 392 14 Platers
23 1 41 7 92 2 to 109 — Riveters and caulkers
26 1 112 4 86 1 9 •— 147 5 Shipwrights

Miscellaneous boilershop and shipbuilding
80 3 302 2 234 __ 17 4 311 5 workers

126 63 377 108 230 28 73 38 348 43 Sheet metal workers
507 55 1,183 40 790 25 480 28 1,104 19 Welders
29 5 73 4 30 3 27 9 103 4 Toolmakers
35 3 53 8 15 4 23 9 66 6 Press tool makers
4 1 3 3 2 __ 4 2 6 —— Mould makers

352 68 1,028 47 664 25 294 28 783 42 Precision fitters
477 99 1,022 39 723 30 357 44 971 38 Maintenance fitters, erectors
506 134 1,123 175 409 82 234 1'04 1,152 74 Fitters (not precision), mechanics
186 27 331 27 (92 6 53 6 428 35 Turners
462 99 703 141 5$0 68 151 32 809 40 Machine-tool setters, setter operators
662 81 793 74 143 20 46 31 942 34 Machine-tool operators

8 5 36 2 7 i 3 1 24 — Electro platers
415 100 1,212 101 587 41 343 42 993 63 Plumbers, pipe fitters
617 108 837 187 430 24 175 21 930 44 Miscellaneous engineering workers

5 3 10 4 II __ 3 2 13 1 Watchmakers and repairers
52 14 113 5 77 9 40 8 106 5 Instrument makers and repairers
15 4 6 1 2 __ 8 1 Goldsmiths, jewellers, etc
72 25 87 30 44 5 73 5 121 7 Vehicle and cycle chassis and body building
15 59 5 7 5 __ 15 — Aircraft body building

171 46 121 38 18 2 3 4 123 9 Miscellaneous metal goods workers

483 327 1,295 328 461 289 249 193 1,805 140 Woodworkers
355 275 1,068 212 344 264 209 166 1,472 122 Carpenters, joiners
20 14 54 68 19 2 1 1 51 4 Cabinet makers
54 21 69 29 58 1,5 23 21 106 10 Sawyers, wood cutting machinists
19 5 38 1 26 4 9 1 58 1 Pattern makers
35 12 66 118 14 4 7 4 118 3 Other woodworkers

83 9 75 II 13 1 4 __ 59 2 Leather workers
50 5 30 5 5 __ ' 1 __ 14 1 Tanners, fellmongers, etc
33 4 45 6 8 1 3 — 45 1 Boot and shoe makers, repairers

683 191 666 168 28 22 12 4 628 72 Textile workers
114 32 1'70 23 2 4 — — 53 17 Textile spinners
72 59 95 48 5 5 1 — 353 7 Textile weavers

497 100 401 97 21 13 II 4 222 48 Other textile workers

163 55 245 94 59 24 18 14 166 29 Clothing, etc workers
15 3 39 8 1 2 1 19 3 Retail bespoke tailoring workers

103 17 82 31 II 8 2 3 21 5 Wholesale heavy clothing workers
27 9 85 23 17 4 5 3 57 10 Other clothing workers
118 26 39 40 23 II 9 7 69 II Upholstery Workers, etc
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Occupation South East East Anglia South West West Midlands Em* Midlands

Wholly 
unem­
ployed

Unfilled 
vacancies

Wholly 
unem­
ployed

Unfilled 
vacancies

Wholly 
unem­
ployed

Unfilled 
vacancies

Wholly 
unem­
ployed

Unfilled 
vacancies

Wholly 
unem­
ployed

Unfilled 
vacancies

MEN—continued
Food, drink and tobacco workers 389

Workers in food manufacture 339
Workers in drink manufacture 28
Workers in tobacco manufacture 22

Paper and printing workers 1,696
Paper and paper products workers 183
Printing workers 1,513

Building materials workers 65
Brick and tile production workers 3
Other building materials workers 62

Makers of products not elsewhere specified 405
Rubber workers 43
Plastics workers 179
Other workers 183

Construction workers 2,091
Bricklayers 238
Masons 27
Slaters 126
Plasterers 141
Others 1,509

Painters and decorators 2,037
Painters
Decorators (excluding pottery and glass

1,703

decorators) 334

Drivers, etc of stationary engines, cranes, etc 943

Transport and communication workers 6,999
Railway workers 57
Motor drivers (except P.S.V.) 5,373
P.S.V, drivers, conductors 209
Seamen 622
Harbours and docks workers 109
Other transport workers 332
Communications workers 297

Warehousemen, packers, etc 2,722
Warehouse workers 2,180
Packers, bottlers 542

Clerical workers 20,073
Clerks 18,062
Book-keepers, cashiers 1,702
Other clerical workers 309

Shop assistants 2,800

Service, sport and recreation workers 7,537
Police, etc
Hotels and catering:

501

Kitchen staff 838
Bar staff 476
Waiters, etc 333
Others 64S

Hairdressers 183
Laundry and dry cleaning workers 100
Domestics 66
Attendants 594
Porters, messengers 1,137

1,815Entertainment workers
Others 849

Administrative, professional, technical workers 16,449
Laboratory assistants 467
Draughtsmen 869
Nurses
Other administrative, professional and technical

157

workers 14,956

Labourers 48,312
General labourers (heavy) 14,835
General labourers (light) 14,714
Factory hands 11,035
Other labourers 7,728

Grand Total 128,706

266 17 fen 28 59 60
263 17 27 55 @ 59

2 — 1 2 1
1 — — 2 —

285 40 25 98 49
84 2 7 10 15

201 38 18 88 34

62 3 12 II
17 — —— 1 6
45 3 — II 5

492 29 22 58 56
35 —— ■ — 3 5

371 II 13 19 39
86 18 9 36 12

1,740 164 199 413 522
857 33 120 48 216

31 I 3 1 19 124
62 II 4 27 14

220 21 43 31 65
570 96 31 288 103

1,533 121 80 308 230
1,176 107 61 267 208

357 14 19 41 22

355 65 31 162 84

5,222 740 254 1,651 611
199 3 32 2 22

2,991 663 153 1,385 480
1,332 27 17 33 31

19 12 3 94 —
5 1 —. 14 1

375 15 16 68 53
301 19 33 55 24

1,007 221 46 479 130
714 211 37 460 119
293 10 9 19 II

2,930 1,947 124 7,572 300
2,156 1,837 89 7,238 209

641 102 34 272 85
133 8 1 62 6

1,789 290 99 791 311

4,594 474 277 901 673
657 37 72 70 70

1,275 77 59 201 162
335 43 21 119 67
770 19 30 79 148
440 36 28 92 89
135 9 10 37 II
70 4 3 8 6
63 II 9 32 20

312 43 19 52 62
342 37 17 56 20
22 18 3 59 1

173 140 6 96 17

5,917 1,011 250 3,230 744
'216 36 II 99 22
321 64 18 199 51
533 18 7 27 36

4,847 893 214 2,905 635

5,507 6,070 536 14,792 1,132
597 2,280 104 6,558 275
204 2,053 10 5,298 38

2,227 809 205 1,305 201
2,479 928 217 1,631 618

45,362 12,847 3,012 34,111 7,278

117 , 31 49 23
107 30 43 23

3 1 5
7 — 1 —

91 12 65 32
15 3 5 8
76 9 60 24

76 5 14 23
34 — 3 16
42 5 II 7

187 35 74 39
23 5 6 1

too 27 41 32
64 3 27 6

1,141 345 402 376
239 230 75 266

9 2 2 9
102 12 I 23 —
72 30 33 37

719 71 269 64

852 153 256 148
685 126 212 117

1:67 27 44 31

978 sis 264 50

3,339 391 1,416 480
14 9 12 37

3,103 339 1,298 323
87 8 47 75
10 .. __.. . 7 —
3 __ 3

85 22 24 19
37 13 25 26

1,229 63 647 78
1,095 58 564 60

134 5 83 18

5,429 295 3,120 214
4,953 206 2,896 178

402 71 198 32
74 18 26 4

967 142 441 208

1,250 295 552 271
196 55 85 67

189 56 83 64
132 17 50 10
47 55 22 40

130 33 44 22
43 1’3 20 7
17 2 II 1
20 6 23 7

162 27 84 12
117 15 46 II
77 2 32 5

120 14 52 25

4,001 1,002 2,116 608
165 12 68 27
424 62 113 27

32 143 27 16

3,380 785 1,908 538

31,245 429 20,403 698
7,583 75 9,892 200
8,608 20 7,101 6
8,292 90 1,626 120
6,762 244 1,684 372

63,678 5,530 33,886 5,719

WOMEN
Farm workers, etc

Gas, coke and chemicals makers

Glass workers

Pottery workers

Furnace, forge, foundry, rolling mill workers

Electrical and electronic workers

Engineering and allied trades workers
Welders
Machine-tool operators
Miscellaneous engineering workers
Miscellaneous metal goods workers

W ood workers

118 89 35 4 46 18 57 12 32 13

3 4 1 — — 2 2 — — —

8 31 — — — 4 6 — — —

4 II — 3 15 98 177 1 —

16 16 — — 5 1 53 26 4 3

34 299 — 3 2 10 25 8 3 28

262 1,069 5 69 45 329 1,026
26

481
26

44 69
1

4 
51 

180 
27

27 
306 
641 

95

1
3 
1

3
66

4
29
II

72
248

7

424
313
263

347
66
42

8
27

9

16
33
19

4 5 12 —— 7
4 15 —• —

Yorks and 
Humberside

North West North Wales Scotland Occupation

Wholly 
unem­
ployed

Unfilled 
vacancies

Wholly 
unem­
ployed

Unfilled 
vacancies

Wholly 
unem­
ployed

Unfilled 
vacancies

Wholly 
unem­
ployed

Unfilled 
vacancies

Wholly 
unem­
ployed

Unfilled 
vacancies

MEN—continued
225 
222 

3

115 
25 
90

55 
19 
36

90
1 

II 
78

1,119 
240 

II 
76 
65

727

560 
482

78

841

2,858 
32 

2,450 
98 

161
50 
32 
35

959 
854 
105

5,028 
4,574 

364
90

830

1,510
122

238 
138
56 

155
29
2.1 
13 

211 
352

81
94

3,519 
143 
167 
54

3,155

38,062 
21,054 
11,852

728 
4,428

45
45

12
6 
6

6
6

31
5

17
9

419
250

6
5 

62 
96

126 
87

39

56

434
8 

305 
87

22
12

72
64
8

322
239

81
2

181

340 
71

84
18
51
36
18
3
5

23
10
3

18

1,193
50
36

200

907

457
140

13
35 

269

294 
224

6 
64

243
66 

177

57
7 

50

263
62 

101 
100

2,353 
564 

36 
163 
189 

1,401

1.174 
982

192

1,241

5,262
36 

4,234 
165 
610
26 
96 
95

1.243 
1,092

151

8,910 
8,039 

765 
106

1,486

2,712 
258

420 
246 
126 
203

80
29
16 

436 
504 
176 
218

5,988 
292 
533 

83

5,080

63,695 
37,926 
12,352
5.174
8.243

39 
39

44 
36 
8

8 
2 
6

49
9

27 
13

294 
132 

6
4 

62 
90

147 
126

21

48

506

384 
62

27 
33

79 
69 
10

389
288

95 
6

215

493 
iso

76 
17
74 
33
10
9
5

67
27 

8
17

1,302
36 
72
75

1,119

452
144

12 
93 

203

79
75
2
2

si
12
39

21
9

12

40
3
9

28

1,229
276

13
96
64

780

509
419

90

818

2,671
27

2,090
87

338
40
38
51

494
461

33

4,121
3,823

239
59

684

1,078
86

204
15
56no
37
9

14
245

88
53
61

2,653
183
192
24

2,254

41,011 z
22,434
11,586
3,401
3,590

26
26

31

31

2

2

29

28
1

345
220

7
4

63
51

100
87

13

31

239

186
32

10
11

22
21

1

176
129
44

3

139

344
71

81
32
82
29

4

3
31

3
2
6

799
46 
46 

120

587

292
75
7

64
146

28 
27

1

29
2 

27

16
4 

12

20

5 
15

639 
III

11 
37 
49

431

191 
164

27

349

1,872
6

1,542 
68 

224

12 
20

344 
340 

4

3,427 
3,283 

127
17

465

498 
62

105 
46
35 
80
18

1
9 

51
36
27
28

1,848 
62 
76 
56

1,654

22,949 
10,119 
6,290 
4,731 
1,809

31 
31

12

11

2

2

14

12 
2

294 
136
II 
7

63 
77

95 
88

7

41

253
7 

195
18 
6

9 
18

22
21

1

166 
124 
41

1

95

283 
25

73
22
64 
36

9 
6
2

16
13
8
9

407 
22 
II 
16

358

280 
75

3 
71 

131

331 
308 

19 
4

251 
143 
108

127 
52 
75

172 
33 
32 

107

2,798 
545 
46 

358 
238 

1,611

1,162 
1,019

143

1,387

5,205
28 

4,524 
103 
368
32 
65 
85

1,394 
1,293 

101

5.692 
5,065

418 
209

1,506

2,653 
193

308 
506 
142 
227 
119 
28 
49 

516 
259 
130 
176

3.692 
174 
277 
195

3,046

57,068 
34,930 
11,670 
4,892 
5,576

48
43

1
4

13
6
7

11
8 
3

14
3 
3 
8

267 
126
29

5 
23
84

85 
75

10

21

255
2 

177 
43
2 

1
8

22

34
28
6

165
134
30

1

123

472
105

119
32

106
34 

5
2 
5

26
10 
5

23

691
11 
21 
99

560

323
122

3
50 

148

Food, drink and tobacco workers
Workers in food manufacture
Workers in drink manufacture
Workers in tobacco manufacture

Paper and printing workers
Paper and paper products workers
Printing workers

Building materials workers
Brick and tile production workers
Other building materials workers

Makers of products not elsewhere specified
Rubber workers
Plastics workers
Other workers

Construction workers
Bricklayers
Masons
Slaters
Plasterers
Others

Painters and decorators
Painters
Decorators (excluding pottery and glass 

decorators)

Drivers, etc of stationary engines, cranes, etc

Transport and communication workers
Railway workers
Motor drivers (except P.S.V.)
P.S.V. drivers, conductors
Seamen
Harbours and docks workers
Other transport workers
Communications workers

Warehousemen, packers, etc
Warehouse workers
Packers, bottlers

Clerical workers
Clerks
Book-keepers, cashiers
Other clerical workers

Shop assistants

Service, sport and recreation workers
Police, etc
Hotels and catering:

Kitchen staff
Bar staff
Waiters, etc
Others

Hairdressers
Laundry and dry cleaning workers
Domestics
Attendants
Porters, messengers
Entertainment workers
Others

Administrative, professional, technical workers
Laboratory assistants
Draughtsmen
Nurses
Other administrative^ professional and technical 

workers

Labourers
General labourers (heavy)
General labourers (light)
Factory hands
Other labourers

65,022 5,770 110,700 6,038 <3,978 3,470 36,856 2,951 100,886 3,478 Grand Total

WOMEN
57 18 41 8 30 3 20 2 83 2 Farm workers, etc

3 2 9 — — — 1 — 4 — Gas, coke and chemicals makers

1 10 8 1 — — — — II — Glass workers

3 — 1 2 1 — 1 —• 9 — Pottery workers

47 11 16 3 14 1 2 2 37 — Furnace, forge, foundry, rolling millworkers

9 5 28 32 17 15 — 1 35 7 Electrical and electronic workers

169 141 336 190 37 16 6 34 943 24 Engineering and allied trades workers6 2 9 3 4 — — 1 17 Welders
57 34 68 28 2 2 2 12 171 4 Machine-tool operators
59 65 212 130 24 8 3 17 631 17 Miscellaneous engineering workers
47 40 47 29 7 6 1 4 124 3 Miscellaneous metal goods workers

5 3 1 9 1 — 1 4 3 Woodworkers
----- ---------- _
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Occupation South East East Anglia South West West Midlands East Midlands

Wholly 
unem­
ployed

Unfilled 
vacancies

Wholly 
unem­
ployed

Unfilled 
vacancies

Wholly 
unem­
ployed

Unfilled 
vacancies

Wholly 
unem­
ployed

Unfilled 
vacancies

Wholly I Unfilled 
unem- vacancies
ployed

WOMEN—continued

Leather workers 50
Tanners, fellmongers, etc 28
Boot and shoe makers, repairers 22

Textile workers 28
Textile spinners ■■■ —•
Textile weavers —
Cotton and rayon staple preparers —
Yarn and thread winders, etc
Textile examiners, menders, etc 10
Other workers 18

Clothing, etc workers 368
P.etail bespoke tailoring workers 27
Wholesale heavy clothing workers 52
Light clothing machinists 143
Other light clothing workers 86
Hat makers 5
Other clothing workers 25
Upholstery workers, etc 30

Food, drink and tobacco workers 29
Workers in food manufacture 28
Workers in drink manufacture 1
Workers in tobacco manufacture —

Paper and printing workers 52
Paper and paper products workers 10
Printing workers 42

Building materials workers —

Makers of products not elsewhere specified 39
Rubber workers 1
Plastics workers 6
Other workers 32

Painters and decorators 6

Transport and communication workers 546
Motor drivers (except P.S.V.) 113
P.S.V. drivers, conductors 13
Other transport workers 76
Communication workers 344

Warehouse workers, packers, etc 327
Warehouse workers 16
Packers, bottlers 311

Clerical workers 5,713
Clerks 3,792
Book-keepers, cashiers 586
Shorthand-typists 525
Typists 520
Office machine operators 290

Shop assistants 1,301

Service, sport and recreation workers 3,106
Hotels and catering:

Kitchen staff 393
Bar staff 437
Waitresses, etc 204
Others 351

Hairdressers 126
Laundry and dry cleaning workers 109
Domestics (other than charwomen and cleaners) 427
Attendants 165
Entertainment workers 679
Other workers

Administrative, professional, technical
workers

Laboratory assistants 95
Draughtsmen, tracers 
Nurses 460
Other administrative, professional and technical

workers 2,273

Other workers 3,950
Factory hands 2,390
Charwomen, cleaners 521
Miscellaneous unskilled workers 1,039

Grand Total 18,853

138 io M II 5
97 4 5
41 10 7 —

64 3 10 7
—— ■ • • ' , ’S 1 I
— — — —
— —
__ — — 1

28 1 7 ——

36 1 2 2 5

3,216 24 159 56
136 1 1 3
794 1 16 7

1,149 8 121 26
626 3 II 9

95 1 1
223 9 6 6
193 1 4 4

97 7 41 II
97 7 41 9

- . . — 2
— — — /- -A-

136 2 8 4
45 — 4 1
91 2 4 3

— : 1

184 7 2 10
10 — —

103 I —— —
71 6 2 10

14 1 — 1

647 55 23 160
133 19 4 53
22 —— 3

159 8 6 18
333 28 13 86

739 11 50 49
77 1 5 4

662 10 45 45

8,330 743 426 2,350
2,696 520 148 1,768
1,490
2,002

72
78

78
127

148
228

1,667 50 59 140
475 23 14 66

2,571 214 132 63!

7,098 367 634 1,079

1,281 49 93 139
1,222 36 104 159
1,071 30 104 121
1,238 29 72 196

598 23 42 50
428 6 45 31
810 138 125 317
285 15 37 26

21 2 1 18
144 39 II 22

2,944 257 172 817
75 22 4 40
59 14 2 22

2,226 37 146 173

584 184 20 582

4,643 615 641 1,304
2,434 368 452 813
1,494 109 116 209

715 138 73 282

32,355 2,357 2,385 6,587

20 21 1 14 54 U 41
3 20 10 7 3

17 1 4 47 38

39 36 31 70 189
8 — ■ — —

— 2 1 1 7
-— — — — —

6 3 5 1! 12
14 9 1! 29 54
II 22 14 29 116

390 167 158 114 1,059
6 10 18 2 18

15 19 12 9 42
256 8.1 75 64 765

33 18 21 28 ■ 158
7 3 1 — 1

65 11 22 7 29
8 25 9 4 45

49 21 27 6 25
49 19 27 6 25

— 1 — — :---
— 1 — — —

11
1

25 24 12 19
8 14 3 17

10 17 IQ 9 2

— 1 — 1

51 18 36 II 15
12 2 I 2 8
21 5 23 2 2
18 II 12 7 5

2 17 IS 2 1

99 319 73 141 44
14 114 19 37 14
2 3 ■—— 2 < .—

55 45 3.0 37 22
28 157 24 65 8

143 442 62 125 166
7 45 8 18 4

136 397 54 107 162

1,097 3,1’93 815 1,551 542
358 2,435 247 1,179 194
234 220 203 97 115
268 203 210 126 118
184 229 112 99 83
53 106 43 50 32

483 1,003 247 533 194

1,968 1,128 759 609 601

287 253 16! 118 109
293 286 142 163 177
450 120 102 62 111
407 78 76 50 39
136 68 80 34 34
68 44 26 17 15

265 165 122 105 70
42 48 20 26 3!
2 19 1 8 6

18 47 29 26 9

637 767 664 509 456
11 52 9 26 7
11 29 13 18 8

560 201 609 121 401

55 485 33 344 40

1,016 3,150 424 1,960 651
417 1,809 123 1,314 339

418 536 224 388 188
181 805 77 258 124

6,388 11,580 4,065
| 5,782 4,123

WO M E N—continued

Yorks and 
Humberside

North West North Wales Scotland Occupation

Wholly 
unem­
ployed

Unfilled 
vacancies

Wholly 
unem­
ployed

Unfilled 
vacancies

Wholly 
unem­
ployed

Unfilled 
vacancies

Wholly 
unem­
ployed

Unfilled 
vacancies

Wholly 
unem­
ployed

Unfilled 
vacancies

9
7
2

256
37
52
2

41
50
74

195
17
66
73
12

7
20

43
43

49
19
30

9
1

8

1

225
69

3
38

115

253
42

211

2,701
2,065

188
183
158
107

1,109

1,031

207
224
III
96
53
37

183
74
15
31

858
53
27

186

592

3,873
2,786

558
529

9
7
2

431
70
57

75
107
122

500
26

223
138
62
2

24
25

45
45

16
12
4

36
5

16
15

68
12
2

30
24

95 
it
76

921
314
191
239

82
95

281

1,086

201
271
156
86

126
28

119
65
7

27

691
14
8

612

57

685
228
344
113

44 
18 
26

437
84 
80
58 

122 
29 
64

352
12
98 

130
24
7 

31 
50

83
74

1
8

90 
44 
46

5

40
7 

1:5 
18

2

351
59

5
60 

227

735
25 

710

5,269
3,876 

442 
346 
338 
267

1,568

1,482

246 
422 
145
119
118
73

119
125
41
74

1,283
85 
56

284

858

5,515
3,357

593 
1,565

59
43
16

262
34
41
30
75
21
61

929
18

363
285
72
18
81
92

44
42
2

27
22

5

53
5

29
19

1

66
10

31
25

121
9

112

1,206
462 
250 
252 
146
96

477

1,262

196
306
196
152
154
28

108
71
15
36

493
19
3

409

62

645
134
390
121

9
7
2

21
1

9
11

218
28 
99 
30 
25
4

18
14

37 
35

2

39 
17
22

2

10

2
8

3

202
58 
8

32
104

184
23

161

3,246
2,538

179
238 
160 
131

1,803

1,323

251 
253 
166 
134
56
29 

327
67
7

33

656
48
15

173

420

3,791 
2,963 

617 
211

3
3

31

5

5
21

161 
15 
57 
36
20

3
18 
12

32
32

1

1

7

5
2

78
18
4 

25 
31

29 
7

22

422 
172
73 
99 
55
23

194

868

167 
174 
194 
120
79 
17
74
24

5
14

517
5
3 

488

21

299
77 

188
34

7
6
1

9

1
2
6

61
10
13
18
8
3
7
2

7
7

7

7

3

1
2

134
37
2

22
73

19
3

16

2,973
2,441

98
180
132
122

1,010

851

109
110
142
111
38
19

268
31
10
13

666
38
9

137

482

2,129
1,677

181
271

11
10

1

13

1

3
9

184
13
63
71
12
4

10
5

20
20

1
1

2

2

I

45
3

27
15

24
5

19

490
168
106 
1'27
44
45

176

828

108 
159 
171 
232

59
19
45
22

13

210
8
5

158

39

394
2,14 
129
51

28
22

6

421
21
81

1
67
55

196

722
60

226
274

80
12
40 
30

162
127

7
28

198
83

115

4

74
2

72

26

475
69
42
64

300

317
41

276

6,107
4,113

588
442
490
474

3,030

2,885

432
333
366
403
152
98

911
71
27
92

1,050
117
52

336

545

7,683
6,260 

616 
807

4
4

194
II
16

7
27

133

365
13

155
105
37

1
36
18

174
173

1

8
8

11

3
8

2

42
8
4

18
12

44
2

42

563
205
101 
iso
71
36

201

1,123

280 
161 
328 
163
63
27
81
10

1
9

704
2
8

622

72

366
130
187
49

Leather workers
Tanners, fellmongers, etc
Boot and shoe makers, repairers

Textile workers
Textile spinners
Textile weavers
Cotton and rayon staple preparers
Yarn and thread winders, etc
Textile examiners, menders, etc
Other workers

Clothing, etc workers
Retail bespoke tailoring workers
Wholesale heavy clothing workers
Light clothing machinists
Other light Clothing workers
Hat makers
Other clothing workers
Upholstery workers, etc

Food, drink and tobacco workers
Workers in food manufacture
Workers in drink manufacture
Workers in tobacco manufacture

Paper and printing workers
Paper and paper products workers
Printing Workers

Building materials workers

Makers of products not elsewhere specified
Rubber workers
Plastics workers
Other workers

Painters and decorators

Transport and communication workers
Motor drivers (except P.S.V.)
P.S.V. drivers, conductors
Other transport workers
Communication workers

Warehouse workers, packers, etc
Warehouse workers
Packers, bottlers

Clerical workers
Clerks
Book-keepers, cashiers
Shorthand-typists
Typists
Office machine operators

Shop assistants

Service, sport and recreation workers
Hotels and catering:

Kitchen staff
Bar staff
Waitresses, etc
Others

Hairdressers
Laundry and dry cleaning workers
Domestics (other than charwomen and cleaners
Attendants
Entertainment workers
Other workers

Administrative, professional, technical
workers

Laboratory assistants
Draughtsmen, tracers
Nurses
Other administrative, professional and technical 

workers

Other workers
Factory hands
Charwomen, cleaners
Miscellaneous unskilled workers

10,906 5,054 17,090 5,890 11,644 2,677 7,907 2,438 24,308 3,837 Grand Total
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UNFILLED VACANCIES

The number of vacancies remaining unfilled in Great Britain on 
October 4,1972 was 212,521: 7,229 higher than on September 6,
1972.

The seasonally adjusted figure of unfilled vacancies for adults 
on October 4, 1972 was 165,000: 14,400 higher than that for 
September 6, 1972 and 25,000 higher than on July 5, 1972 (see 
table 119 on page 1067).

The number of unfilled vacancies for young persons on 
October 4,1972 was 46,557; 905 lower than on September 6,1972.

Tables 1 and 2 give figures of unfilled vacancies for men, 
women, boys and girls analysed by region and by industry 
respectively. The figures represent only the number of vacancies 
notified to local employment offices and youth employment 
service careers offices by employers and remaining unfilled on 
October 4, 1972. The figures do not purport to represent the 
total outstanding requirements of all employers. Nevertheless, 
comparison of the figures for various dates provides some 
indication of the change in the demand for labour.

Table 1

Region

Number of vacancies remaining unfilled at 
October 4, 1972

Men 
18 and 
over

Boys 
under 
18

Women 
18 and 
over

Girls 
under 
18

Total

South East 49,118 10,187 32,373 1:1,170 102,848
Greater London 21,751 4,67/ 16,211 4,865 47,498

East Anglia 3,587 823 2,358 889 7,657
South West 7,625 1,703 5,879 2,048 17,255
Midlands 12,809 3,369 8,805 3,771 28,754
Yorkshire and Humberside 6,570 1,637 5,380 2,018 15,605
North West 6,266 1,417 5,501 2,261 15,445
North 4,056 762 2,507 742 8,067
Wales 3,033 901 1,993 908 6,835
Scotland 4,244 798 3,860 1,153 10,055

Great Britain 97,308 21,597 68,656 24,960 212,521

London and South Eastern 31,088 7,079 22,497 7,383 68,047
Eastern and Southern 21,617 3,931 12,234 4,676 42,458

Table 2

Industry group (Standard 
Industrial Classification 1968)

N umber of vacancies remaining unfilled at 
October 4, 1972

Men 
18 and 
over

Boys 
under 
18

Women 
18 an d 
over

Girls 
under 
18

Total

Total, all industries and 
services 97,308 21,597 68,656 24,960 212,521

Total, index of Production 
industries 56,143 9,106 25,357 9,377 99,983

Total, all manufacturing 
industries 35,652 6,572 24,521 8,934 75,679

Agriculture, forestry, fishing 1,369 949 431 213 2,962

Mining and quarrying 1,705 160 17 13 1,895
Coal mining 1,544 130 1 — 1,675

Food, drink and tobacco 1,832 434 2,033 690 4,989

Coal and petroleum products 87 18 32 11 148

Chemicals and allied 
industries 1,314 257 96:1 318 2,850

Metal manufacture 1,903 301 407 106 2,717

Mechanical engineering 6,966 972 1,527 488 9,953

Instrument engineering 1,048 174 581 152 1,955

Electrical engineering 4,069 508 2,859 803 8,239

Shipbuilding and marine 
engineering 694 69 55 13 831

Vehicles 3,365 217 562 94 4,238

Metal goods not elsewhere 
specified 3,900 892 1,799 586 7,177

Textiles 1,552 367 2,599 1,012 5,530
Cotton, linen and man-made 

fibres (spinning and weaving) 312 56 407 97 872
Woollen and worsted 356 80 470 173 1,079

Number of vacancies remaining unfilled at 
October 4, 1972

Industry group (Standard 
Industrial Classification 1968) Men 

18 and 
over

Boys 
under 
18

Women 
18 and 
over

Girls 
under 
18

Total

Leather, leather goods and
238 1,013fur 235 142 398

Clothing and footwear 1,292 465 6,476 2,772 11,005

Bricks, pottery, glass,
584 2,182cement, etc 1,120 229 249

Timber, furniture, etc 3,029 621 620 273 4,543

Paper, printing and publishing 1,443 522 1,218 661 3,844
Paper, cardboard and paper

244 1,675goods 748 130 553
Printing and publishing 695 392 665 417 2,169

Other manufacturing
> 1,810 468 4,465industries 1,803 384

Construction 18,307 2,255 651 335 21,548

Gas, electricity and water 479 119 168 95 861

Transport and 
communication 6,629 479 1,082 439 8,629

Distributive trades 9,052 5,857 9,901 6,478 31,288

Insurance, banking, finance
1,927 1,287 7,710and business services 3,319 1,177

Professional and scientific
1,506 19,103services 5,392 1)015 11,190

Miscellaneous services 11,201 2,363 16,673 5,042 35,279
1,773 

15,261
1,637

Entertainments, sports, etc 540 101 947 185
Catering (MLH 884-888) 5,121 739 8,493 908
Laundries, dry-cleaning, etc 255 128 859 395

Public administration 4,203 651 2,095 618 7,567
3,941
3,626National government service 2,109 272 1,217 343

Local government service 2,094 379 878 275

STOPPAGES of work

The official series of statistics of stoppages of work due to 
industrial disputes in the United Kingdom relates to disputes 
connected with terms and conditions of employment. Stoppages 
involving fewer than 10 workers, or lasting less than one day, are 
excluded, except where the aggregate of working days lost 
exceeded 100. Workers involved are those directly involved and 
indirectly involved (thrown out of work although not parties to 
the disputes') at the establishments where the disputes occurred. 
The number of working days lost is the aggregate of days lost by 
workers both directly and indirectly involved (as defined). It follows 
that the statistics do not reflect repercussions elsewhere, that is 
at establishments other than those at which the disputes occurred. 
For example, the statistics exclude persons laid off and working 
days lost at such establishments through shortage of material 
caused by the stoppages included in the statistics. More information 
about definitions and qualifications is given in a report on the 
statistics for the year 1971 Oh pages 438 to 446 of the May 1972 
issue of this Gazette.

The number of stoppages beginning in October*, which came 
to the notice of the department, was 287. In addition, 86 
■stoppages which began before October were still in progress 
at the beginning of the month.

The approximate number of workers involved at the establish­
ments where these stoppages occurred is estimated at 147,700, 
consisting of 98,400 involved in stoppages which began in 
October, and 49,300 involved in stoppages which had con­
tinued from the previous month. The latter figure includes 
8,100 workers involved for the first time in October in stop­
pages which began in earlier months. Of the 98,400 workers 
involved in stoppages which, began in October, 66,700 were 
directly involved and 31,700 indirectly involved.

The aggregate of 912,000 working days lost in October 
includes 464,000 days lost through stoppages which had 
continued from the previous month.

PROMINENT STOPPAGES OF WORK DURING 
OCTOBER

A progressive withdrawal of labour commencing on October 2 
over a pay claim by approximately 200 maintenance electricians 
caused another 6,000 workers to be laid off at a number of 
factories belonging to a Midlands car electrical accessory firm. 
The claim was for an increase of £1 in addition to the management 
offer of £4-25. A return to work was made on November 1 
following pressure from all other shop Steward's and a Company 
offer to continue the talks.

One hundred optical workers at a factory belonging to an 
electrical component manufacturer at Harlow stopped work oh 
October 4 over the operation of a group or individual bonus 
scheme. About 500 other workers were laid off as a result until 
October 25, when work was resumed following the acceptance of 
a negotiated agreement.

At a diesel engine plant near Manchester 50 production 
workers walked out on September 18 against the dismissal of a 
shop steward for refusing to accept an apprentice, although 
flexibility of appointment was provided for in a local productivity 
agreement. This resulted in a lay-off of 1,300 other workers. 
Following a vote a further 350 workers joined the stoppage 
and a total of 1,900 men were laid off from October 23. The 
stoppage was still in progress at the end of the month.

Production at an aircraft factory at Broughton near Chester 
was halted by a four-week stoppage over the dismissal of a 
machine worker for alleged negligence on the job. Approximately 
800 men were involved when the dispute was finally settled 
by the reinstatement of the employee with all seniority, pension 
and pay rights. Work was resumed on October 9.

A stoppage which commenced on September 22 at factories 
of a number of Scottish Knitwear manufacturers finally involved 
over 5300 workers. Negotiations over a pay claim had been 
taking place since May. The offer which resulted in a resumption 
of work on October 26 was for an immediate increase of £3 a 
week and a further £2 from September 1973.

Stoppages of work in the first ten months of 1972 and 1971

Industry group 
(1968 Standard 
Industrial 
Classification)

January to Oct. 1972 January to Oct. 1971
No. of 
stop­
pages 
begin­
ning in 
period

Stoppages in 
progress

No. of 
stop­
pages 
begin­
ning in 
period

Stoppages 
progress

Workers 
involved

in

Working 
days lost

Workers 
involved

Working 
days lost

Agriculture; forestry, 
fishing

Coal mining
1 400 1,000 2 100 t

163 332,600 10,779,000 127 14,200 i 45,000
All other mining and 

quarrying 4 500 1,000 3 200 2,000
Food, drink and tobacco 69 41,600 239,000 67 24,300 144,000
Coal and petroleum 

products 2 700 17,000 6 2,600 20,000
Chemicals, and allied 

industries 38 8,900 42,000 35 5,900 36,000
Metal manufacture 189 70,800 567,000 129 54,100 310,000
Engineering 490 200,200 2,613,000 422 139,700 1,277,000
Shipbuilding and marine 

engineering 53 56,800 847,000 78 39,600 561,000
Motor vehicles 185 220,600 1,246,000 207 288,500 2,806,000
Aerospace equipment 34 24,800 649,000 33 30,500 176,000
AH other vehicles 29 14,500 68,000 18 16,300 117,000
Metal goods hot elsewhere 

specified 121 23,600 281,000 77 9,400 86,000
Textiles 63 17,100 211,000 61 10,400 47,000
Clothing and footwear 28 6,400 34,000 23 4,200 12,000
Bricks, pottery, glass, 

cement, etc 52 22,300 122)000 33 3,700 15,000
Timber, furniture, etc 31 4,700 26,000 22 1,300 10,000
Paper and printing 39 9,300 70,000 24 10,800 44,000
All other manufacturing 

industries 54 33,600 405,000 37 25,000 1.57,000
Construction 213 188,300 4,129,000 207 35,800 217,000
Gas, electricity and water 8 1,800 7,000 5 300 3,000
Port and inland water 

transport 109 1.74,900 766,000 E 131 57,200 151,000
Other transport and 

communication 81 10,600 56,000 104 213,800 6,317,000
Distributive trades 23 1,100 5,000 47 5,800 29,000
Administrative^ financial 

and professional services 42 6,900 24,000 35 39,500 50,000
Miscellaneous services 1,3 1,000 11,000 15 1,600 24,000

Total ft 132 1,473,900 23,215,000 1,948 1,034,900 12,656,000

Gauses of stoppages
Principal cause

Wages—claims for increases 
—other wage disputes 

Hours off work 
Employment of particular classes or 

persons
Other working arrangements, rules 

and discipline
Trade union status 
Sympathetic action

Total

Beginning in 
October 1972

Beginning in the 
first ten months 
off 1972

Number 
of 
stoppages

Number 
of 
workers 
directly 
involved

Number 
of 
stoppages

Number 
of 
workers 
directly 
involved

161 37,600 1,100 800,400
28 7,400 209 48,800
4 600 38 8,000

39 13,600 373 223,000

45 6,400 313 80,500
8 1,000 65 2'1.100
2 100 34 27,600]

287 66,700 2,132 1,209,400

Duration of stoppages—ending in October
Duration of stoppage Number of

Stoppages Workers 
directly 
involved

Working days 
lost by all 
workers 
involved

Not more than 1 day
2 days
3 days 
4-6 days 
Oyer 6 days

Total

63
38
36
62
90

14,400
6.800
9.800 

14,200 
66,900

16,000
15,000
30,000
92,000

1,459,000

289 112,100 1,612,000

* The figures for the month under review are provisional and subject to revision; 
those for earlier month's have been revised where necessary in accordance with the most 
recent information. The figures have been rounded to the nearest 100 workers ana 
1,000 working days; the sums of the constituent items may not, therefore, agree with the 
totals shown.
f Less than 50 workers or 500 working days;
i Some stoppages of work involved workers in mote than one industry group, but 

have each been counted as only one stoppage in the total for all industries taken 
together.
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BASIC WEEKLY RATES OF WAGES, NORMAL WEEKLY 
HOURS AND BASIC HOURLY RATES OF WAGES

The statistical tables in this article relate to changes in basic 
rates of wages or minimum entitlements and reductions in normal 
weekly hours, where these are the outcome of centrally deter­
mined arrangements, usually national collective agreements or 
statutory wages regulation orders. In general, no account is 
taken of changes determined by local negotiations at district, 
establishment or shop floor level. The figures do not, therefore, 
necessarily imply a corresponding change in the local rates or 
actual earnings of those who are being paid at rates above the 
basic or minimum rates. The figures are provisional and relate 
to manual workers only.
Indices
At October 31, 1972 the indices of changes in weekly rates of 
wages, or normal weekly hours and of hourly rates of wages for 
all workers, compared with a month earlier, were:

All workers

Notes: 1. The full index numbers and explanatory notes are given in table 130.
2. The September figures have been revised to include changes having 

retrospective effect.

Date Indices July 31, 1972=100 Percentage 
increase over 
previous 12 months

Basic 
weekly 
rates

Normal 
weekly 
hours

Basic 
hourly 
rates

Basic 
weekly 
rates

Basic 
hourly 
rates

All industries and services

1972 September 30 106.7 99.9 106.8 17.0 17.3

1972 October 31 107.4 99.8 107.6 17.3 17.7

Principal changes reported in October
Brief details of the principal changes, with operative dates, are 
set out below:

Electricity supply—GB: Increases in salaries of £138 a year for adult workers, 
with proportional amounts for young workers (September 18).
Retail drapery, outfitting and footwear trades (Wages Council): Minimum 
weekly rates increased by £2 a week for adult male workers, £2.25 for adult female 
workers, with proportional amounts for young workers (October 9).
Health services—GB: Increases of £0.72 or £1.36 a week, according to area for 
adult female workers with proportional amounts for young workers (October I). 
Cinema theatres—UK: Increases of amounts ranging from £1.50 to £2.60 a week, 
according to occupation for male workers, and from £0.48 to £1.80 for female 
workers (October I).
Government industrial establishments—UK: Increases in general minimum 
rates of £2.60 a week for male workers and amounts ranging from £2.86 to £3.02 
for women (July I).
Fire services (operational members)—GB: Increases in hourly rates of amounts 
ranging from 2.8p to 5.5p according to occupation and length of service (October I). 
Local authorities' services (manual workers)—Scotland: Increases ranging 
from £0.511 to £1 a week for female workers 20 and over, with proportional amounts 
for young workers (September 4).

Industries affected by cost-of-living sliding scale adjustments 
include felt hat manufacture and lace furnishing manufacture.

Full details of changes reported during the month are given in 
the separate publication “Changes in Rates of Wages and Hours 
of Work”.

The changes in monetary amounts represent the increases in basic 
full-time weekly rates of wages or minimum entitlements only, 
based on the normal working week, that is excluding short-time 
or overtime.

Estimates of the changes reported in October indicate that 
the basic weekly rates of wages or minimum entitlements of some 
1,110,000 workers were increased by a total of £2,185,000 but, as 
stated earlier, this does not necessarily imply a corresponding 
change in local rates or actual earnings. For these purposes, 
Therefore, any general increases are regarded as increases in basic 
or minimum rates. The total estimates, referred to above, include 
figures relating to those changes which were reported in October 
with operative effect from earlier months (490,000 workers, 
£1,090,000 in weekly rates of wages). Of the total increase of 

£2,185,000 about £1,434,000 resulted from arrangements made 
by joint industrial councils or similar bodies established by 
voluntary agreement, £540,000 from statutory wages regulation 
orders, £210,000 from direct negotiations between employers’ 
associations and trade unions, and the rest from cost-of-living 
sliding-scale adjustments. During October about 440,000 workers 
had their normal weekly hours reduced by one hour.

Analysis of aggregate changes

Tire following tables show (a) the cumulative effect of the changes 
by industry group and in total, during the period January to 
October, with the total figures for the corresponding period in 
the previous year entered below, and (b) the month by month 
effect of the changes over the most recent period of 13 months. 
In the columns showing the numbers of workers affected, those 
concerned in two or more changes in any period are counted 
only once.
Table (a)

* These figures include adjustments made on conversion of rates to decimal currency.

Industry group 
(1968 SIC)

Basic weekly 
rates of wages 
or minimum 
entitlements

Normal weekly 
hours of work

Approxi­
mate 
number of 
workers 
affected by 
net 
increases

Estimated 
net 
amount of 
increase

Approxi­
mate 
number of 
workers 
affected by 
reduction

Estimated 
amount 
of reduc­
tion in 
weekly 
hours

Agriculture, forestry, fishing 370,000
£ 

565,000 40,000 80,000
Mining and quarrying 37,000 73,000 — —
Food, drink and tobacco 430,000 775.000 — —.

Coal and petroleum products ——- — — ■ -I ——

Chemicals and allied industries 160,000 340,000 7,000 14,000
Metal manufacture
Mechanical engineering
Instrument engineering
Electrical engineering
Shipbuilding and marine engineer- 11,685,000 6,620,000

ing
Vehicles
Metal goods not elsewhere 

specified
Textiles 450,000 820,000
Leather, leather goods and fur 35,000 60,000 — -T--
Clothing and footwear 285,000 440,000 — ^7—
Bricks, pottery, glass, cement, etc. 183,000 452,000 —
Timber, furniture, etc. 165,000 360,000 .. ■■ ■- : ’ a —
Paper, printing and publishing 315,000 700,000 . ---  .-. ■ ——
Other manufacturing industries 100,000 195,000 — —
Construction 1,330,000 6,575,000 — —
Gas, electricity and water 195,000 430,000 --- —
Transport and communication 1,160,000 2,450,000 5,000 10,000
Distributive trades 1,000,000 1,735,000 1,167,000 1,167,000
Public administration and 

professional services 510,000 830,000 7,000 14,000
Miscellaneous services 795,000 1,545,000 170,000 332,000

Totals—January-Oct. 1972 10,205,000 24,965,000 1,396,000 1,617,000

Totals—January-Oct. 1971 7,930,000* 13,485,000* 508,000 494,000

♦Figures revised to take account of changes reported belatedly, or with retrospective 
effect.

Table (b)
Month Basic weekly rates of wages or 

minimum entitlements
Normal weekly hours 
of work

Approximate number of 
workers affected by

Estimated 
net 
amount of 
increase

(£000’s)

Approxi­
mate 
numbers of 
workers 
affected by 
reductions

(000’s)

Estimated 
amount of 
reduction 
in weekly 
hours

(000’s)

increases

(000’s)

decreases

(000’s)

1971
October 550 __ 670 56 56
November 1,280 — 2,955 112 112
December 3,050 — 3,535 — —

1972 
January* 1,260 __ 1,950 7 14
February 260 415 40 80
March 575 — 765 472 484
April 760 — 1,425 56 56
May* 1,150

1,375
—— 2,080 —— ——

June* — 3,050 —— —r—
July* 820 —— 1,595 — —
August* 2,260 — 5,450 210 371
September* 1,630 — 7,135 170 170
October 620 — 1,095 440 440
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RETAIL PRICES, OCTOBER 17, 1972

At October 17, 1972 the general* retail prices index was 168-7 
(prices at January 16, 1962=100), compared with 166-4 at 
September 19, and with 156-4 at October 19,1971.

The rise in the index during the month was due to higher rents 
for local authority dwellings, increases, largely seasonal, in the 
prices of household coal and coke and higher prices or charges 
for many other goods and services. There were seasonal falls in 
the prices of most fresh vegetables.

The index measures the change from month to month in the 
average level of prices of the commodities, and services purchased 
by nearly nine-tenths of households in the United Kingdom, 
including practically all wage earners and most small and medium 
salary earners. .

The index for items of food whose prices show significant 
seasonal variations, namely, home-killed lamb, fresh and smoked 
fish, eggs, fresh vegetables and fresh fruit, was 172-2, and that 
for all other items of food was 173-3. The index for all items 
except items of food the prices of which show significant seasonal 
variations was 168-7.

The principal changes in the groups in the month were:
Food: Increases in the prices of bacon, eggs, pork, fish, apples and some other items 
of food were largely offset by reductions in the prices of tomatoes and most other 
fresh vegetables. The index for the food group as a whole rose slightly to 172-8, com­
pared with 172-4 in September. The index for foods whose prices show significant 
seasonal variations fell by one percent to 172-2, compared with 174-0 in September. 
Alcoholic drink: There were rises in the average levels of prices of beer, wines and 
spirits, and the group index rose by rather more than one-half of one per cent to 
162-9, compared with 161-8 in September.
Housing: Rises in the average level of rents of local authority dwellings, in rates 
and water charges in most areas in Scotland and in the average level of charges for 
repair and maintenance of dwellings caused the housing group index to rise by about 
5| per cent to 202-2, compared with 191-5 in September.
Fuel and light: Increases, largely seasonal, in the prices of household coal and coke 
were mainly responsible for the rise of rather more than 2£ per cent in the group 
index which was 178-0, compared with 173-3 in September.
Durable household goods: Rises in the average levels of prices of furniture, floor 
coverings and other items included in this group caused the group index to rise by 
12 per cent to 143-2, compared with 141 • I in September.
Clothing and footwear: There were rises in the average levels of prices of most 
articles of clothing and footwear. The index for the group as a whole rose by rather 
more than one per cent to 145-9, compared with 144-2 in September.
Transport and vehicles: The principal change in this group was a rise in the 
average level of motor vehicle insurance premiums. The group index rose by rather 
less than one-half of one per cent to 159-1, compared with 158-6 in September.
Miscellaneous goods: Rises in the average levels of prices of gramophone records 
and some other items included in this group caused the group index to rise by 
rather less than one-half of one per cent to 169-5,. compared with 168-9 in 
September.
Services: Higher rentals for telephones and television sets and higher charges 
for admission to cinemas largely accounted for the rise of rather more than two 
per cent in the group index which was 186*6, compared with 182-5 in September.
Meals bought and consumed outside the home: There was a rise of nearly one 
per cent in the average level of prices in this group and the index was 185-6, com­
pared with 183-9 in September.

Detailed figures for various groups and sub-groups are:

Group and sub-group Index figure

I Food: Total 172-8
Bread, flour, cereals, biscuits and cakes 178
Meat and bacon 194
Fish . 204
Butter, margarine, lard and other cooking fat 150 
Milk, cheese and eggs 164
Tea, coffee, cocoa, soft drinks, etc. 130
Sugar, preserves and confectionery 176
Vegetables, fresh, canned and frozen 174
Fruit, fresh, dried and canned 156
Other food 160

H Alcoholic drink 162-9

Group and sub-group

HI Tobacco

Index figure

141 6

IV Housing: Total 202-2
Rent 209
Rates and water charges 209
Charges for repairs and maintenance, and

materials for home repairs and decorations 170

V Fuel and light: Total (including oil) 178-0
Coal and coke 211
Gas 146
Electricity 174

VI Durable household goods: Total 143-2
Furniture, floor coverings and soft furnishings 162
Radio, television and other household 

appliances 120
Pottery, glassware and hardware 152

VII Clothing and footwear: Total 145-9
Men’s outer clothing 158
Men’s underclothing 155
Women’s outer clothing 145
Women’s underclothing 142
Children’s clothing 142
Other clothing, including hose, haberdashery, 

hats and materials 131
Footwear 152

VIII Transport and vehicles: Total 159'1
Motoring and cycling 142
Fares 213

IX Miscellaneous goods: Total 169-5
Books, newspapers and periodicals . 243
Medicines, surgical, etc. goods and toilet 

requisites 149
Soap and detergents, soda, polishes and other 

household goods 138
Stationery, travel and sports goods, toys, 

photographic and optical goods, etc. 157

X Services: Total 186-6
Postage and telephones 183
Entertainment . 184
Other services, including domestic help, 

hairdressing, boot and shoe repairing, 
laundering and dry cleaning 189

XI Meals bought and consumed outside the home 185 • 6f

168-7All Items

» The description "general” index of retail prices is used to differentiate from the 
two indices for pensioner households. These -'pensioner indices were published for 
the first time on pages 542 to 547 of the June 1969 issue of tins Gazette; later figures 
are given in special articles in the February, May, August and November issues.

t The Cost of Living Advisory Committee recommended in 1962 that until a satis­
factory index series based on actual prices became available half.the expenditure on 
meals out should continue to be allocated to the food group and the other half spread 
proportionately over all groups, including the food group. The index for meals out for 
January 16, 1968 implicit in this recommendation was 121-4. Since January 1968 an 
index series based on actual prices has been available and indices m this senes have 
been linked with the implicit index for meals out for January 16, 1968, to obtain 
indices for meals out with January 16, 1962 taken as 100.
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Statistical Series
Tables 101-134 in this section of the Gazette give the principal 
statistics compiled regularly by the department in the form of 
time series, including the latest available figures together with 
comparable figures for preceding dates and years.

They are arranged in subject groups, covering the working 
population, employment, unemployment, unfilled vacancies, 
hours worked, earnings, wage rates and hours of work, retail 
prices and stoppages of work resulting from industrial disputes. 
Some of the main series are shown as charts. Brief definitions of 
the terms used are at the end of this section.

The national statistics relate either to Great Britain or the 
United Kingdom, and regional statistics to the Standard Regions 
for Statistical Purposes [see this Gazette, January 1966, page 20] 
which conform generally to the Economic Planning Regions.

Working population. The changing size and composition of 
the working population of Great Britain at quarterly dates is in 
table 101, and more detailed analyses of the employment and 
unemployment figures are in subsequent tables.

Employment. As it is not practicable to estimate short-term 
changes in the numbers of self-employed persons, the group 
of employment tables relate only to employees. Monthly 
estimates are given for broad groups of industries covered by the 
Index of Industrial Production, and annual mid-year estimates 
for other groups (table 103). The quarterly totals in employment 
in all industries and services are analysed by region in table 102.

Unemployment. The group of unemployment tables (104-116) 
show the numbers of persons registered at local employment 
offices and youth employment service careers offices in Great 
Britain, and in each region, at the monthly counts. For Great 
Britain separate figures are given for males and females. Persons 
are included in the count of registered unemployed if they are 
seeking employment with an employer, are capable of and 
available for work, are registered for employment at a local 
employment office or youth employment service careers office on 
the day of the monthly count, and are not in employment on that 
day. The count includes both claimants to unemployment benefit 
and persons who are not claiming benefit, but it excludes those 
non-claimants who are registered only for part-time work. Also 
excluded are those persons who are severely disabled, and who 
are considered unlikely to obtain work other than under special 
conditions.

The total registered is expressed as a percentage of the total 
numbers of employees to indicate the incidence rate of unemploy­
ment. It is also sub-divided into those temporarily stopped from 
work and those wholly unemployed. The latter group includes 
young persons seeking their first employment who are described 
as school-leavers and adult students seeking temporary employ­
ment during vacation, both of which are shown separately. The 
tables also give separate figures for wholly unemployed excluding 
both school-leavers and adult students, which, in addition, are 
adjusted for seasonal variations.

An industrial analysis of the national statistics of wholly 
unemployed excluding both school-leavers and adult students, 
appears in table 117, together with figures adjusted for seasonal 
variations.

The wholly unemployed are analysed in table 118 according 
to the duration in weeks of their current spell of registration.

Unfilled vacancies. The vacancy statistics in table 119 relate to 
the vacancies notified by employers to local employment offices 
and youth employment service careers offices, and which, at the 
date of count, remain unfilled. They do not measure the total 
volume of unsatisfied immediate manpower requirements of 
employers.

Hours worked. This group of tables provides additional 
information about the level of industrial activity. Table 120 
gives estimates of overtime and short-time working by operatives

in manufacturing industries; table 121 the total hours worked 
and the average hours worked per operative per week in broad 
industry groups in index form. Average weekly hours of employees 
are included in tables in the following group:

Earnings and wage rates. Average weekly and hourly earnings 
and hours of manual workers in the United Kingdom in industry 
groups covered by the regular (October) enquiries are given in 
tables 122 and 123; averages for full-time men and women are 
given by industry group in table 122. Average earnings of all 
non-manual workers in Great Britain in all industries, and in all 
manufacturing industries, are shown in table 124 in index form. 
Table 125 is a comparative table of annual percentage changes in 
hourly earnings and hourly wage rates of full-time manual 
workers. New Earnings Survey (April) estimates of average 
weekly and hourly earnings and weekly hours of various cate­
gories of employees in Great Britain are given in table 126. Table 
127 shows, by industry group and in index form, average earnings 
of all employees in Great Britain, derived from a monthly survey; 
the indices for all manufacturing and all industries are also given 
adjusted for seasonal variations. Average earnings of full-time 
manual men in the engineering, shipbuilding and chemical 
industries are given by occupation in table 128, in index form. 
Indices of basic weekly and hourly wage rates and normal hours 
are given by industry group in table 131 and for all manufacturing 
and all industries in table 130. (Table 129 has been discontinued).

Retail prices. Table 132 gives the all-items and broad item 
group figures for the official General Index of Retail Prices. 
Quarterly all-items (excluding housing) indices for pensioner 
households are given in special articles in the February, May, 
August and November issues of this Gazette.

Industrial stoppages. Details of the numbers of stoppages of 
work due to industrial disputes, the number of workers involved 
and days lost are in table 133,

Output per head and labour costs. Table 134 provides annual 
and quarterly indices of output, employment and output per 
person employed for the whole economy, the Index of Production 
and manufacturing sectors, and for selected industries where 
output and employment can be reasonably matched. Annual and 
quarterly indices of total domestic incomes per unit of output 
are given for the whole economy, with separate indices for the 
largest component—wages and salaries. Annual indices of labour 
costs per unit of output (including all items for which regular 
data is available) are shown for the whole economy and for 
selected industries. A full description is given in this Gazette, 
October 1968, pages 801-803.

Conventions. The following standard symbols are used: 
not available

— nil or negligible (less than half the final digit 
shown)

n.e.s. not elsewhere specified
S.I.C. U.K. Standard Industrial Classification (1958 or

1968 edition as indicated)
A line across a column between two consecutive figures 

indicates that the figures above and below the line have been 
compiled on a different basis, and are hot wholly comparable, 
or that they relate to different groups for which totals are given 
in the table.

Where figures have been rounded to the final digit, there 
may be an apparent slight discrepancy between the sum of the 
constituent items and the total as shown.

Although figures may be given in unrounded form to facilitate 
the calculation of percentage changes, rates of change, etc 
by users, this does not imply that the figures can be estimated 
to this degree of precision, and it must be recognised that they 
may be the subject of sampling and other
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EMPLOYMENT
working population: Great Britain

THOUSANDS

Employees Employers Civil Wholly Total H.M. Working Of which
in 
employment

and self 
employed

employment unemployed civilian 
labour force

Forces population
Males | Females

Numbers unadjusted for seasonal variations

TABLE 101

Quarter

1967 March 22,728 1,664 24,391 525 24,916 419 25,335 16,372 8,963
June 22,828 1,681 24,509 466 24,974 417 25,39! 16,457 8,935
September 22,905 1,681 24,586 526 25,112 413 25,525 16,543 8,982
December 22,733 1,681 24,414 559 24,973 412 25,385 16,464 8,921

1963 March 22,561 1,681 24,242 572 24,814 407 25,221 16,268 8,952
June 22,645 1,681 24,326 506 24,833 400 25,233 16,285 8,948
September 22,701 1,697 24,398 535 24,932 395 25,327 16,342 8,986
December 22,647 1,713 24,360 540 24,900 390 25,290 16,354 8,936

1969 March 22,51-5 1,728 24,243 566 24,809 384 25,193 16,241 8,952
June 22,600 1,744 24,344 483 24,827 380 25,207 16,191 9,016
September 22,619 1,744 24,363 540 24,903 377 25)280 16,236 9,044
December 22,523 1,744 24,267 566 24,833 376 25,209 16,215 8,993

1970 March 22,425 1,744 24,169 602 24,771 374 25,145 16,140 9,004
June 22,404 1,744 24,148 524 24,672 372 25,044 16,023 9,021
September 22,407 1,744 24,151 579 24,730 370 25,100 16,061 9,039
December 22,328 1,744 24,072 604 24,677 371 25,048 16,074 8,973

1971 March 21,970 1,744 23,714 700 24,414 369 24,783 15,906 8,877
June 22,027 1,744 23,771 687 24,459 368 24,827 15,867 8,960
September 21,963 1,744 23,707 810 24,518 368 24,886 1.5,885 9)001
December 21,884 1,744 23,628 868 24,495 372 24,867 15,954 8,914

1972 March 21,947 1,744 23,691 925 24,616 371 24,987 15,907 9,080

Numbers adjusted for seasonal variations

1967

1968

March
June
September 
December

March
June 
September 
December

22,839
22,81:3
22,828
22,716

22,670
22,631
22,623
22,629

1969

1970

March 
June 
September 
December

March 
June 
September 
December

22,623
22,588
22,541
22,505

22)531
22,394
22,328
22,310

1971 March 
June 
September 
December

22,080
22,038
21,895
2il,854

1972 March 22,027

24,503
24,494
24,509 
24)397

24,351
24,312
24,320
24,342

24,351
24,332
24,285
24,249

24,275
24,138 
24,072 
24,054

23)824
23,782 
23,639 
23,598

23,771

25,417
25,428
2’5,446
25,350

16,443
16,481
16,505
16,409

8,974
8,947
8,941
8,941

25,301 16,336 8,965
25,268 16,314 8,954
25,247 16,300 8,947
25457 16,300 8,957

25,271 16,305 8,966
2'5,243 16,225 9,018
25,200 16,193 9,007
25,176 16,1:61 9)015

25,220 16,202 9,018
25,079 16,058 9,02,1
25,022 16,019 9,003
25,016 ! 6,020 8,996

24,855 15,961 8,894
24)877 15,918 8,959
24)81:5 15,856 8,959
24,829 15,887 8,942

25,039 15,939 9,1'00

employees in employment: Great Britain and standard regions
THOUSANDSTABLE 102

South East South West East Yorkshire North North Wales Scotland Great
East Anglia West Midlands Midlands and

Humber­
side

West Britain*

Note: The regional estimates from June 1969 (&) include improved information * The sum of the estimates for the regions does not agree with the estimate for Great 
about the location of employees in employment in the distributive trades. Britain, which includes Civil Servants serving overseas.

Standard Regions

1968 September 7,858 615 1,289 2,269 1,397 2,023 2,900 1,269 950 2,122 22,701
December 7,842 619 1,282 2,264 1,409 2,020 2,912 1,262 940 2,088 22,647

1969 March 7,808 616 1,274 2,265 1,407 1,989 2,883 • 1,247 930 2,088 22,515
June (a) 7,835 626 1,295 2,271 1,402 1,997 2,883 1,253 936 2,091 22,600

June (b) 7,791 632 1,304 2,278 1,395 2,001 2,892 1,258 942 2,098
22,619September 7,743 630 1,288 2,276 1,401 2,010 2,913 1,265 957 2,128

December 7,733 628 5 1,283 2,249 1,408 2,007 2,907 1,258 946 2,095 22,523

1970 March 7,705 614 1,278 2,253 1,396 1,985 2,899 1,265 938 2,084 22,425
June 7,698 637 1,310 2,259 1,392 1,976 2,842 1,270 935 2,077 22,404
September
December

7^640
7,649

636
635

1,281
1,275

2,258
2,247

1,403
1,409

1,990
1,985

2,863
2,835

1,281
1,280

940
934

2,105
2,070

22,407
22,328

1971 March 7,510
7,616

605
620

1,285
1,308

2,224
2,218

1,378
1,363

1,947
1,924

2,806
2,779

1,245
1,242

919
930

2,040 
2,0! 8

21,970
22,027

September 
December

7,526
7,503

598
591

1,303
1,294

2,210
2,205

1,372
1,382

1,942
1,934

2,793
2,790

1,237
1,237

929
925

2,044
2,015

21,963
21,884

1972 March 7,576 620 1,294 2,192 1,373 1,931 2,767 1,232 918 2,036 21,947
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(a)

97-5
(b)(b)

June
19691969

22,515

22,600

100-1> 97-5
(b)8,740-8(b) 11,025-5

22,619

22,523
1970

1970

22,425

22,404

22,407

22,328
1971

98-98,657-994-510,682-81971

98-38,604-210,624-4 94-021,970

22,027

21,963

21,884
1972

<972

22,404
22,027

10,856-3
10,864-6
10,844-3

8,427-8
8,418-5
8,382-1

99-7
98-7

96-2
95-8
95-3

94-7
94-1
93-7

1965
19661965

1966

1967
1968
1969

1970
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22,036
22,373
22,572
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11,408-3 
11,537-8 
11,548-8

11,220-7
11,017-3
11,009-3
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July 
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August 
September

January§§ 
February§§ 
March

April 
May 
June (a)

July]!
August|| 
September!!

rt
<n 
v

January§§ 
February§§ 
March

rt rt c'-' 
o x 
2 ®

11,037-1 
11,026-5 
11,013-5

8,091-3
8,077-9
8,061-5
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S^/

8.749- 7
8,756-6
8.749- 8

11,222-5
11,384-2
11,328-5
11,201 -4
11,375-9

8,745-7
8,739-9
8,728-8

11,030-2 
11,031-9 
11,009-3

10,142-1 
10,090-1 
10,041-3

11,058-2
11,062-7
11,048-6

10,051-9
10,042-1
10,029-1
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Great Britain: employees in employment: industrial analysis (See Note below)
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employees in employment: industrial analysis: Great Britain
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§ Estimates for June 1964(5) and later months are on the revised basis of calculation 
and are not strictly comparable with the estimates for June 1964 (a) and earlier dates. 
(See pages 110 to 112 of die March 1966 issue of this Gazette).

II Figures after June 1971 are provisional and are subject to revision when the 
results of the 1971 Census of Employment are available.

V Excluding members of HM Forces.

u rt 
c rt

97-5
97-2
97-0

• duiwwu juuu x;7vw ... classification of many
establishments were corrected. The estimates from July 1966 onwards take account 
of these changes: the estimates up to and including May 1966 do. not take account or 
them. Estimates for June 1966 are shown on both bases, that is (a) excluding ana 
(5) including the effects of reclassifications. . , .

§§ Returns from employers are used for the compilation of this table. Owing to tne 
interruption of postal services, the January 1971 figures have been calculated trom a 
smaller numbers of returns than usual and no estimates are available for February 1 ? /1.

Note: The Order Groups of the Standard Industrial Classification are presented in the 
format of the SIC (1968). However, estimates for June 1969 (a) and earlier months are 
classified according to the SIC (1958) and are not fully comparable therefore with the 
estimates for June 1969 (5) and later months which are classified on the basis of the SIC 
(1968).

(b)**
June
June
June (a)
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* The figures given in this column are estimates ot the total numoer oQ
in employment given in table 101 obtained by the method described in 
pages 207-214 of the May 1966 issue of this Gazette. For June,1960 oJunel9 mm 
they difier from the sum of the estimates given for industry groups whicn 
compiled by different methods.  ,  , rr wnr nf thei The industries included in the Index of Production are Orders II X 
SIC (1958) and Orders II-XXI of the SIC (1968).

Index of produc- | Manufacturing 
tion industries! I industries

TABLE 103 (continued)

rt rt 
Gs-*
O X

101-2

8,662-9
8,793-5
8,718-4
8,581-5
8,704-2

8,731-4
8,846-7
8,868-2

8,976-4
8,700-5
8,613-1
8,728-8

1001

595-8 766-0 7881 528-6 616-6 2,029-2 253-3 911-8 544-7 840-9 62-9 565-3 335-4 288-5 597-1 300-5 1,422-7 370-9 1,633-6 2,773-6 538-1 1,973-0 1,965-1 1,251-7
570-7 733-4 803-4 529 •5 632-6 2,120-5 243-1 890-8 558 0 835-6 62-6 569-2 343-5 287-3 612-7 304-7 1,477-5 379-8 1,658-4 2,800-7 556-4 2,052-3 II 1,978-5 1,272-2
551-5 711-0 813-1 516-1 595-5 2,155-6 235-1 875-8 549-2 796-9 62-4 5611 347-4 284-7 621-2 304-3 1,512-2 386-911 1,670-0 2,870-4 575-9 2,1460 2,051-7 1,301-7
553-7 682-4 804-9 511 •2 591 -4 2,125-1 211 -2 865-9 545-8 776-4 61-6 542-8 337-0 280-8 620-6 306-8 1,540-4 397-1 1,649-7 2,903-5 602-5 2,214-3 2,064-2 1,350-7
526-5 655-2 801 -9 506 •3 620-2 2,181-5 203-3 869-5 566-2 776-6 62-2 536-4 350 3 288-0 621-7 320-1 1,614-1 402-4 1,634-1 2,924-6 621-3 2,301-5 2,150-71 1,283-1

528-4 656-8 804-6 507-7 621-8 2,187-2 203-8 871-4 568-3 780-7 62-3 539-3 351-3 288-6 623-4 32I-0 1,616-9 403-2 1,637-2 2,937-0 623 0 2.312-7 2,159-7 1,285-7
486-1 624-5 810-1 514-9 631-91 2,260-1 204-5 861-8 588-1 767-4 60-4 531-5 354-1 296-4 633-2 332-3 1,656-0 410-6 1,628-4 2,961-9 636-3 2,408-4 2,185-5 1,302-9
466-5 576-3 811-2 524-6 618-8 2,308-2 200-5 852-6 j 593-3 756 6 59-3 524-8 348-3 290-8 641-0 338-2 1,681-0 423-3 1,602-9 2.973-7 639-0 2,516-8 2,207-0 1,346-1

464-1 574-2 832-1 524 •5 622-6 2,347-7 200-1 845-2 |
596-0 757-3 59-2 527-6 3610 314-1 644-1 344-9 1,636-6 422-9 1,609-3 2,925’61 638-sl 2,512-5 2,196-0 1,344-3| |

432-6 550-5 824-2 515 •2 591-4 2,319-6 196-8 815-5 | 565-8 702-0 56-1 498-9 348-5 301-1 633-4 332-0 1,545-6 424-1 1,602-6 2,798-4 647-7 2,620-4 2,113-8 1,390-6
413-3 485-9 806-9 497-2 579-7 2,281 -0 188-1 802-8 565-5 689-8 55-6 492-0 350-8 321-2 634-9 347-6 1,505-8 412-5 1,584-1 2,773-8 665-0 2,689-5 2,100-1 1,402-211
392-2 4411 817-9 516-1 582-0 2,318-6 183-7 821-9 573-3 704-2 560 496-0 349-1 308-2 641-5 360-3 1,443-0 396-5 1,545-5 2,714-1 690-7 2,762-0 2,102 -ll 1,382-8

390-9 442-2 849-6 580 470-4 584-6 1,180-6
1,200-9

149-6 903-4 189-5 827-2 g 632-5 696-2 56-7 501-3 344-9 307-9 641-3 347-1 1,445-8 396-7 1,552-4 2,701-5 892-7 2,774-0 1,884-8 1,378 0
370-4 4150 861-7 63-1 472-5 591-2 154-0 898-4 188-8 834-6 j 635-9 667-6 53-2 474-4 335-9 294-9 648-0 351-4 1,321-8 382-2 1,566-83 2,650-7 953-5 2,8I7’9| 1,807-7 1,390-9
344-5 401-3 837-4 57-6 466-1 554-8 1,142-3 157-4 880-5 191 -8 812-9 ? 614-2 612-3 51-9 472-8 324-9 293-3 617-8 343-6 1,248-6 368-8 1,564 0 2,582-2 971-3 2,903-8 1,794-0 1,416-3

454-6 813-9 508-8 582-9 2,307-8 1840 814-8 574-3 702-7 56-7 498-2 351-6 319-0 642-9 355-2 1,466-3 403-4
452-2 809-3 510-4 583-6 2,314-1 184-1 820-7 575-8 704-7 56-8 498-9 351-8 315-3 641-8 356-3 1,448-1 402-6
450-5 807-7 51 •9 584-4 2,317-7 185-3 823- 1 575-3 704-4 56-4 496-8 351-3 312-5 641-9 356-7 1,435-9 401-7

447-5 812-7 5h1-6 584-4 2,322-3 184-5 825 0 575-7 705-7 56-6 500-8 351-4 311-5 642-1 358-4 1,436-6 400-4
444-2 814-1 515-5 583-1 2,319-7 184-9 823-8 574-3 7061 56-3 498-7 350-5 310-6 642-3 360-0 1,449-3 398-5

392-2 441-1 817-9 5161 582 0 2,318-6 183-^1 821 -9 573-3 704-2 56-0 496 0 349-1 308-2 641-5 360-3 1,443 0 396-5 1,545-5 2,714-1 690-7 2,762 0 2,102-1 1,382'8

390-9 442-2 849-6 580 470-4 584-6 1,180-6 149-6 903-4 189-5 827-2 632-5 696-2 56-7 501-3 344-9 307-9 641-3 3471 1,445-8 396-7 1,552-4 2,701-5 892-7 2,774-0 1,884-8 1,378 0

439-3 873-1 58-5 475 0 586-4 1,186-1 1500 901-2 189-0 826-5 632-8 695-3 56-5 497-2 364-4 307-5 645-5 349-1 1,477-0 395-8
436-4 876-7 59-1 477-4 587-1 1,190-4 150-2 901-3 188-9 828-1 634-5 697-0 56-3 498-5 347 0 308-9 648-7 349-4 1,431-4 395-4
434-6 866-2 59-4 476-7 588-8 1,199-2 151-3 905-7 190-0 833-2 635-6 696-7 55-5 499-4 344-9 308-3 649 0 350-0 1,409-8 394-3

431-9 873-3 60-1 479-3 590-2 1,203-1 151-5 909-8 191-2 836-8 638-9 695-9 55-3 497-7 345-0 308-4 650-9 353-2 1,403-1 392-9
429-6 875 0 60-5 479-4 591-6 1,208-3 151-6 913-0 192-9 837-8 640-2 695-4 55-0 495-9 344-7 306-9 650-8 354-2 1,396-4 390-8
428-1 873-6 61-0 479 0 593 0 1,211-9 152-3 915-4 193-5 840-3 640-6 693-6 55-0 492-6 344-8 306-2 652-0 354-0 1,366-8 389-3

426-4 854-4 61-3 474-5 590-8 1,208-4 152-4 910-4 191-4 838-5 637-0 686-5 54-5 484-5 340-5 301-2 648-2 350-8 1,336-2 388-4
424-6 849-9 61-6 474 0 591-9 1,209-5 152-6 907-9 192-6 840’3 637-4 684-0 54-0 482-4 339-9 299-9 649-4 350-4 1,327-5 387-8
422-0 850-1 620 474-7 593-2 1,206-3 153-0 907-4 191 -7 636-7 679-9 54-1 480-0 338-8 299-3 649-5 351-3 1,327-2 387-0

420-1 852-8 62-4 475 1 593-4 1,207-0 I54-1 905-7 191-4 838 0 638-5 676-6 54-3 4821 339-0 298-6 650-2 352-1 1,318-1 385-5
417-6 854-6 62-9 473-2 592-7 1,205-1 153-8 901 -8 190-3 836-8

834-6 638-5 672-9 53-8 477-9 337-4 296-9 649-2 352-8 1,323-7 384-0
370-4 4150 861 -7 63-1 472-5 591-2 1,200-9 154-0 898-4 188-8 635-9 667-6 53-2 474-4 335-9 294-9 648-0 351-4 1,321-8 382-2 1,566-8 2,650-7 953-5 2,817-9 1,807-7 1,390-9

§412-4 880-8 63-1 472-9 592-7 1,201-9 154-9 898-4 1878 833-7
833-7 636-2 664’ 6 530 472-0 338-5 295-4 649-5 354-3 1,314-4 379-8

411-0 878-8 62-9 475-1 592-6 1,202-4 155-4 900-8 188-6 634-7 661-8 53-1 474-2 338-6 296-4 652-4 355 1 1,318-4 378-6
409-1 865-4 62-9 474-4 591-9 1,203-7 156-4 905-3 190-6 636-0 655-7 53-3 478-3 337-3 297-9 650'7 353 0 1,306-6 378-8

406-4 870 0 60-3 474-3 591-3 1,202-9 157-7 906-6 191-3 8371
838-6
840-2

637-5 653-7 53 1 §478-7 336-6 300-2 648-5 355-8 1,290-8 378-3
405-1 866-5 60-1 473-2 590-5 1,199-7 158-3 911-1 191 -2 639-1 650-0 52-9 478-4 336-2 299-1 647-5 358-2 1,283-8 377-4
404-1 860-2 59-7 473-2 589-8 1,197-4 159-0 911 -7 190-5 638-1 648-1 52-8 477-3 334-7 297-6 645'2 356-7 1,266-9 376-1

4051 841-2 59-3 470 0 585-5 1,189-7 158-9 909-4 189-7 837-5 633-6 641-0 52-5 472-4 330-7 295-4 639-7 351-4 1,244-6 375-2

406-2 834-5 58-9 469-8 579-7 1,179-9 159-1 905-3 1900 832-6 628-5 632-9 521 472-3 328-4 294-8 634-6 350-8 1,241-4 372-6

404-7
403-6

828-9
830-5

58-5
58-0

467-3
466-5

569-1
561-5

1,164-6
1,154-5

158-4
158-3

896-6
890-1

193-4
192-5

824-2
817-9
812-9

621-7
618-9

624-1 
618-6

51- 9
52- 0

473-9 
475-8

326-8
325-0

295-0
293-8

627-1 
621-8

346-7
344-0

1,242-5
1,247-2

372-3 
370-7

1,416-3344-5 401-3 837-4 57-6 466-1 554-8 1,142-3 157-4 880-5 191-8 614-2 612-3 51-9 472-8 324-9 293-3 617-8 343-6 1,248-6 ij-368-8 1,564-0 2,532-2 971-3 2,903-8 1,794 0

400-1 854-2 57-5 467-0 553-8 1,131-9 156-9 875-2 191-6 810-5
807-9
807-1

612-1 611-2 51-7 472-5 325-3 292-7 617-9 ■ 345-7 1,252 1 367-1
4OI-I 856-0 57-8 467-5 550-7 1,125-7 157-6 871 -4 191 *6 610-3 6110 51-5 476-2 324-6 294-0 619-2 345-5 1,244-3 365-4
400-7 842-4 57-7 464-7 548-7 1,118-5 157-2 871 0 191 -4 608-2 606-8 51-3 478-8 322 0 295-0 617-9 343-5 1,244-8 364 0

399-4 841 -8 57-3 462-9 544-4 , 1,107-6 156-2 867-8 190-6 803 9 
795-8 

- 793-4
603-9 601-8 51-2 478-4 321-0 296-0 616-1 343-3 1,229-7 II363-0

397-8 841 -4 56-9 460-9 539-7 1,097-5 156-1 865-0 189-3 599-6 597-3 51-1 477-2 319-5 296-8 613-6 341-8 1,230-3 361-2
396-1 838-7 56-8 459-6 535-4 1,090-8 155-6 864-4 189-0 596-9 595-4 50-8 476-6 3190 296-7 612-1 341-2 1,217-2 359-2

395-8 822-7 56-2 ,454-9 530-6 1,078-9 154-3 856-6 186-1 790-6
788-8
786'7

590-3 589-2 500 470-7 317-0 295-5 607-2 336-7 1,200-9 358-2
395-8
391-4

816-7
814-3

55-7
55-5

452-8
451-2

526-3
519-5

1,069-5
1,060-8

153-4
152-1

862-1 
853-3

185- 8
186- 6 585 0

580-8
585-3 
581-9

49-5
48-5

468-7 
465-5

351-1 
313-2

295-4
294-2

605-3 
602-2

336-3 
335-4

1,186-7
1,197-0

356-7
355-5

390-5 815-8 55-3 449-8 519-1 1,055-8 151-5 851-8 186-8 782-8
782-0
781'4

579-9 583-2 48-5 467-7 3131 295-5 601-2 B335-9 1,215-1 355-0
389-3 68190 550 450-4 516-9 1,050-9 151-1 846-5 186-7 578-4 582-1 48-7 466-4 314-3 293-7 600-4 335-6 1,2211 353-8
388*1 822-8 54-4 448-0 516'4 (1,048-0 151-1 839-6 184-0 576-7 580-3 48-8 463-5 314-7 294-3 600-5 337-1 1,227-1 352-4

385-8 836-7 54-4 448-9 516-5 1,046-2 151-3 845-9 183-3 781'5 
784' 1 
787'9

577-6 578-9 48-5 462-1 316-4 294-7 601-2 338-2 1,235-3 351-4
386 0 841 -4 54-3 450-2 515-2 1,043-5 150-6 848 0 183-0 578-0 582-3 48-5 466-1 317-7 296-9 602-9 339-6 1,235-4 350-2
385-3 836-6 54-4 448-3 516-6 1,043-6 150-3 846’6 184-4 580-7 583-4 48-5 466-7 31.60 295-8 600-1 340-1 1,215-5 350-8



TABLE 105TABLE 104

WHOLLY UNEMPLOYEDTOTAL REGISTERWHOLLY UNEMPLOYEDTOTAL REGISTER

Seasonally adjustedSeasonally adjusted of which

NumberTotalNumber TotalTotal NumberNumber

(OOP’s) (OOP’s)(OOP’s)(OOP's) (OOP’s)(OOP’s) (OOP’s)(OOP’s) per cent.(OOP’s) (OOP’s)per cent. per cent.(OOP’s)

Monthly averagess Monthly averages

P

1968

19691969

1970
1970

3-4

3-4

1971
1971

12-3

0-6

0-1

1972
1972

4-6649-6637-513-02-23-4773-8766-314-6806-7October 9

597-9 
601-6 
620-4

886-6
926-1
922-9

706-2 
708-9 
682*3

1954
1955
1956
1957
1958
1959
1960
1961
1962
1963
1964
1965
1966
1967
1968
1969
1970
1971

977-6 
1,574-5 

971-6

557-7 
523-3 
498-6

512-1 
568-1 
559-0

572- 3 
571-9
573- 3

628-3 
624-2 
623-9

569-6 
605-8 
628-0

690-3 
720-8 
753-5

773-8 
755-0 
724-4

786-3 
858-9 
883-3

957-6
860-8
794-5

822-8 
885-0 
878-7

10-5
16-3

23- 2
24- 5 
22-9

15-5
37-2 
53-5

43-6 
39-6 
37-2

67-3 
74-9 
55-1

29-3 
28-8 
27-2

19-0 
21-2 
30-7

531-6 
540-9 
537-5

580-3 
573-6 
564-3

541-6
505-9 
481-0

476-8 
495-3 
504-0

607-7 
603-3 
599-6

586-0 
549-9 
521-0

518-8
535-3 
542-5

669-3
679-2 
696-6

799-2 
839-3 
859-0

916-6
916- 7
917- 6

895-4
821-8
757-1

755-9 
772-5 
781-0

537-9 
531-6 
522-3

541-8
543-2
551-6

551-4 
554*6 
562-3

563-6
562- 6
563- 0

573-5
580*2
592-6

613-8 
630-9 
658-3

751-6 
772-3 
793-3

861-5 
868-8 
878-8

871-1
833-6 
798-0

802-9 
807-1 
812-4

19541
1955
1956
1957
1958
1959
1960
1961
1962
1963
1964
1965
1966
1967
1968
1969
1970
1971

11- 2
16-6
12- 7

16-8 
19-8 
12-7

18-5 
18-1 
10-7

20- 0
21- 7 
20-3

14- 7
15- 3 
19-8

445-4 
454-8 
455*2

463*5 
432-6 
413 3

410-8
423-7
428-4

451-0 
463-7 
481-1

503-1 
471-0 
448-5

447-4
458-1
460-9

476-6 
491-1 
510-0

603-1 
628-1 
644-1

671-4 
705-1 
725-8

755-8 
692-5 
641-0

637-6 
647-1 
655-0

445- 3
443-2
446- 1

462-4 
464 6 
473-4

482-9 
481-0 
480-7

483-8 
486-8 
489-7

521-6 
534-7 
554-5

579-6
614-0
617-4

639-0 
656-3
672-8

683-4
709-3 
721-9

734-0
701-9
672-5

673-2 
675-2 
683-6

284-8 
232-2 
257-0 
312-5 
457-4 
475-2 
360-4 
340-7 
463-2 
573-2 
380-6 
328-8 
359-7 
559-5 
564-1 
559-3 
603-4 
806-8

594-5
591-2 
589-4

616-7
577-8
546-6

10-5 
15-1 
23-4

21-6 
13-4 
16-1

42-8 
41*2 
72-8

265-9 
208-9 
225-9 
289-4 
401-9 
432-8 
337-2 
304-9 
418-8 
502*3 
361-7 
308-4 
323-4 
509-8 
538-4 
530-7 
567-8 
737-0

534-8 
548-3
562-6

566*3
582-9
600*5

704-2 
737-6 
761-6

522-9 
524-1 
528-8

521-3 
519-3 
523-7

526-6
532-2 
536-7

567- J 
570-7 
574-4

682-8 
721-1
723-5

806-7 
837-7 
852-5

20- 4
21- 1 
17-5

44-0 
504-3 
41-4

35-6 
33-5 
33-7

19-0
11-6
13-6

38-5 
36-5 
66-4

61-8
68-5 
50-4

17-4 
19-0 
28-6

494-6
489-1 
482-6

523-9
518-2
515-6

571-5 
575-8 
587-8

600-8 
604-4 
585-7

775-8
775-7
775-5

456-1
452*0
443-8

473-7
476-9
483-3

488-3 
494-4 
505-0

726-0
734-7
741-7

549-3
560-9
551-7

TEM­
PORARILY 
STOPPED

TEM­
PORARILY 
STOPPED

448-3
453-4 
457-5

9-6 
13-8 
21-8

444-4
447-4
452*3

9*5 
15-4 
10-9

6-5
12- 7
13- 6

8-6 
15-6 
I9»l

7-1 
13-7 
17-5

7-7
14- 1
15- 3

School­
leavers

Actual 
number

Actual 
number

July 10
August 14
September 11

October 14 
November 11 
December 9

January 11 
February 8 
March 8

October 12 
November 9 
December 7

3-3 
3-3

October 13 
November 10 
December 8

July 13
August 10
September 14

April 5 
May 10 
June 14

3-1
3-1
3-0

3-1
3-1 
3-2

3-2
3-2
3-3

January 13 
February 10 
March 10

July 14 
August 11 
September 8

January 10 
February 14 
March 13

2-5
2-5
2-5

2- 8
3- 1
3-1

1-2
1-0

3-1
3-1
3-1

3-1 
3-1 
3-1

January 12 
February 9 
March 9

April 13 
May 11 
June 8

April 10 
May 8 
June 12

Percentage 
rate

2-0 
2-2 
1-7
1- 5
2- 1 
2-6 
1-8 
1-6

April 14 
May 12 
June 9

October 11 
November 8 
December 6

Adult 
students!

As percentage 
of total 
employees

2-3
2-2
2-3

2-3 
2-3 
2-3

2-5
2-5
2-5

3-6
3-7
3-8

3-4
3-5 
3-5

4-5
4-6 
4-8

5-1 
5-2 
5-2

2-2 
2-3 
2-3
2- 5
3- 2

2-3 
2-3 
2-3

2-7 
2-8 
2-9

3-3 
3-4
3-5

3-5
3-6
3-6

1-5
0-1
0-1

2-3
2-3
2-3

2-5 
2-5 
2-6

3-0
3-2
3*2

3-8
3-8
3-9

3-8
3-7
3-5

3-4
3-4
3-4

3-7
3-8
3-9

4- 8
5- 0
5-1

4-1
4-3

1-2 
1-0 
1-0 
1-3
1- 9
2- 0 
1-5 
1-3
1- 8
2- 2 
1-6 
1-3

2-3 
2-4 
2-4

WHOLLY UNEMPLOYED* 
excluding school-leavers 

and adult students

July 12 
August 9 
September 13

2-4 
2-4 
2-5

184-4 
146-7 
168-8 
216-6 
321-4 
343*8 
259-8 
249-6 
344-9 
440-1 
286*2 
250*3 
285-1 
451-2 
473-7 
475-9 
514-1 
681-7

5-2
5-0
4-8

4-8
4-8 
4-8

16- 5
17- 7 
22-1

27-8 
17-9 
6-5

WHOLLY UNEMPLOYED* 
excluding school-leavers 

and adult students

7-9 
9-3

17- 8
12- 3 
27-6
21- 2 
11-5 
23-3
22- 9 
46-2
6-6 
9-7 

25-5 
30-5
13- 1
14- 0
18- 7 
41-9

173-6 
135-1 
148-9 
201-3 
288-8 
315-1 
242-9 
222-0 
314-0 
382*8 
273-2 
235-5 
255-1 
413-4 
453-1 
452-9 
485-4 
625-3

29-7
19-4
7-8

18-4 
8-6 

48-7

12-3 
0-2

16-3 
6-6 

46-0

12-7 
25-1 
40-4

25-3
24- 4
25- 1

48-9 
649-3 
46-8

13- 2 
19-1
27- 4 
18-0
47- 2
30- 7
14- 6
28- 6
31- 3 
52-7
8-4 

11-8
2-8 

38-5
14- 7
15- 5 
21-1
48- 4
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As percentage 
of total 
employees

1060 NOVEMBER 1972 DEPARTMENT OF EMPLOYMENT GAZETTE

UNEMPLOYMENT
Great Britain: males and females

• See article on page 717 of the August issue of this Gazette.
t Figures prior to July 1971 are estimated. , *•
Note: The base used in calculating the percentages is the appropriate mid-year estimate 

of total employees (employed and unemployed). The latest available estimate

(22,715,000) is for mid-1971, and this has been used to calculate the 
month since January 1971 shown above.. When the ratimate for nud-1972 Deco 
available the percentage rates for months in 1972 may be recalculated.

(14 131 000) is for mid-1971, and this has been used to calculate the percentage for 
each month since January 1971 shown above. When the estimate for mid-1972 becomes 
available the percentage rates for months in 1972 may be recalculated.

2- 0
3- 4

UNEMPLOYMENT 
males: Great Britain

♦ See article on page 717 of the August issue of this Gazette.
f Figures prior to July 1971 are estimated. ,
Vote-The base used in calculating the percentages is theappropnate mid-year estimate 

of total employees (employed and unemployed). The latest available estimate

of which

Percentage 
rate

Total School­
leavers

Adult 
students!

per cent. (000’s) (000’s) (000’s)

1*3 271-6 5-7
1-1 213*2 4*2
1*2 229*6 3-7
1-4 294*5 5-2
2*1 410*1 8-3
2-2 444-5 11-7
1*6 345*8 8*6
1*5 312*1 7*1 a!
2-0 431-9 13-1
2*5 520*6 18-3
1*6 372-2 10*4
1-4 317*0 8*6
IS 330-9 7*4
2-4 521-0 9-1 2 0
2* 4 f 549*4 8-6 2-5
2-4 543 8 8-6 4-4
2*6 582*2 9*0 5-4
3-6 758-4 14 8 6-7

2-4 538*8 7*2
2*4 544-5 3*6
2-4 540 0 2-5

2*6 584-0 3-7
2-6 576-1 2-5
2*6 566-1 1*8

2-4 550-0 8-4
2*3 509-2 3-2
2-2 483-3 2-3

2*2 503-5 9-8 16-9
2*5 552-4 35*8 21-3
2*4 539-9 21-2 14-7

2-5 542-6 7-8
2*5 552-5 4-2
2-5 565-5 2-9

2-7 611*8 4-1
2-7 606-4 3-1
2-7 601-8 2-2

2-7 593-5 7-5
2-5 553*3 3-4
2*4 523-6 2-6

2*5 551-2 9-1 23-3
2*6 597-2 36-3 25*6
2-7 579-2 20-7 16-1

2-6 576-3 9-9
2*6 588-3 5*4
2-7 604-3 3-8

3-0 674-8 5-5
3-2 683-7 4-5
3-3 700-0 3-4

3-4 730-3 7-6 16-5
3-3 715-4 6-5
3*2 687-2 4-9

3*5 743-4 14-8 24-4
3*8 817-6 55-5 24*5
3*9 810-5 34-7 14-2

3-9 819-3 19-3 0-8
4*1 851*2 11-9
4-1 867-8 8-6 6*2

4*3 928*6 10-1 2-6

6*9 925-2 8-4 0* 1
4*3 924-8 7-1 0*1

4*2 928-2 16-5 16-4
3*8 832*0 10-1 0*2
3-5 767-3 8-4 1*8

3*6 803-7 19-2 28-6
3*9 863-8 60*9 30-4
3*9 848-0 42-0 250

3-6 792-1 23-2 2-6

1-3 176-5 2-9
II 137-4 2*3
1-2 151-0 2-0
1*5 204-3 3-0
2-3 293-8 5-0
2-4 322*6 7-5
1-8 248-3 5-4
1-7 226-3 4-3
2-3 321-9 7-9
3-0 393-8 III
1-9 279-6 6*4
1-7 240-6 5-1
1*9 259-6 4-5
3-0 420-7 5-7
3-2 460-7 5*5
3-3 461-9 5*6
3-6 495-3 5-7
4-8 639-8 9-5

3-2 450-1 4-8
3-2 457-2 2-4
3-2 456-8 1-6

3-5 497-1 2-4
3-5 490-8 1*7
3-5 483-8 ■- 1-2

3-3 469-3 5-8
3-1 434-9 2-3
3-0 414-9 1-6

3-0 428-2 6-2
3-3 463-2 230
3-3 454-7 13-6

3-4 456-0 5-0
3-4 466-5 2-8
3-4 483-0 1*9

3-8 526-5 2-6
3-7 520-2 2*0
3-8 517-0 1*4

3-7 508-3 51
3-5 473-3 2-4
3-3 450-0 1*8

3-4 469-8 5-7
3-6 501-5 23-7
3-7 486-9 13-4

3-5 483-1 6*6
3-5 494-6 3*5
3-7 512-5 2-5

4-2 575-0 3-5
4-3 578-7 2-9
4-5 590-0 2*2

4*6 617-7 4-6
4-5 608-9 4-5
4-4 589-1 3-4

4-7 630-7 91
■5-1 681-6 35*4

5-3 677-0 22-2

5-3 684-4 12*3
5*5 712-9 7*8
5-5 731-6 5-7

5-9 783-7 6*4
9*1 781-3 5*5
5-8 780-3 4-7

5-7 779-0 10-9
5-1 699-8 7*0
4-8 648-2 5-8

4-9 670-2 12!
5*1 707-2 38-9
5-2 699 3 26*8

4*7 654-9 15-2

1968 October 14 
November 11 
December 9

459-6 
472-7 
467-7

January 13 
February 10 
March 10

506*6
504- 6
505- 5

April 14 
May 12 
June 9

475-8 
447-6 
428-5

July 14 
August 11 
September 8

435-3 
476-9 
472-2

October 13 
November 10 
December 8

483- 8
484- 3 
489-5

January 12 
February 9 
March 9

541-2
535*5
536-9

April 13 
May 11 
June 8

528*2
495-0
470-5

July 13 
August 10 
September 14

486-1 
508-2 
533-0

October 12 
November 9 
December 7

502-1 
506-2 
526-1

January 11 
February 8 
March 8

587-7 
603-8 
630-4

April 5 
May 10 
June 14

653-3 
642-4
622-8

July 12 
August 9 
September 13

669-2 
718-1 
743 4

October 11 
November 8 
December 6

746-1 
781-3 
781-6

January 10 
February 14 
March 13

827-7 
1,285-6 

821-7

April 10 
May 8 
June 12

804-3 
723-8 
673-2

July 10
August 14
September 11

687-6
726- 2
727- 9

October 9 667-9
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UNEMPLOYMENT
Great Britain: females
TABLE 106

TOTAL REGISTER

Seasonally adjustedof which

NumberTotalTotalNumber

(OOP's)(OOP’s)(OOP’s)(OOP’s) per cent.

’Monthly averages

1968

1969

1-3

1*8

1970
790

1971
1*2

4-2

1’3
4-7

01

01

0-51972

1-4124 -1128-71-50-5October 9

76*0 
76-1 
77 -6

School­
leavers

0 
0

3 
5 
0 
3
7

Actual 
number

127-9
134-2
133-2

140-8
1411
1421

118-3
125- 3
126- 0

78-1
73-3
67-7

83-9
84*7
81-5

83- 9 
85-1
84- 0

89- 8
91-7
90- 4

92-2 
96 2 

103-8

103-2
107-1 
1061

112-6
1160
120-5

123-3
128-4
130-6

1355
134-1
1371

81-8
79-6 
78-5

78-5
76-7
76-5

129-7
131’8
128-8

78-3
78- 8
79- 2

85-2
85-8 
87-6

10 
,0 9 
0-9

10
10
10

1954
1955
1956
1957
1958
1959
1960
1961
1962
1963
1964
1965
1966
1967
1968
1969
1970
1971

October 14 
November 11 
December 9

January 13 
February 10 
March IP

October 13 
November 10 
December 8

April 13 
May 11 
June 8

October 12 
November 9 
December?

January 11
February 8
March 8

October 11 
November 8 
December 6

1- 8
2- 4 
2-3

21
1- 9
2- 7

1-5
1-9
1-6

1-9
1-5
1-3

97-8
103-4
108-8

105-4
104*5
96-6

101 ■ I 
109-5 
117-5

139-4 
129-2 
116 0

86-2
860 
82-4

85*7
84-5 
81*7

660
71-7
75-6

82’9
78-9
72-6

137-1
131-7
125-4

79-4
78-6
78-2

0 9 
0-8

10
10
10

1-2
1-2
1-2

1-5
1-5

April 14 
May 12 
June 9

April 5 
May 10 
June 14

January 10 
February 14 
March 13

8- 2
9- 3 
7-6

2-6
1- 8
2- 5

80
61 
3-4

4-6 
4-8
2-2

1’6
2-2
21

July 14 
August 11 
September 8

January 12 
February 9 
March 9

April 10 
May 8 
June 12

6-5
5-8
3-4

0 9 
1-3 
1-6

3-2
2 8 
2-6

5- 5
6- 4 
51

10 
0-9 
10 
1-3

0’9 
0 9 
0 9

0-9
0-9
0-9

0-9 
0 9 
0 9

0 9 
0-9 
10

1-6
1-6
1-6

1-6
1-5
1-5

July 10
August 14
September 11

10
0-9 
0-8

0-9 
0 9 
0 9

1-5
1-5
1-5

July 13
August 10
September 14

5- 9
6- 4
3-5

0-9 
0 9 
0 9

83-3
83- 9'
84- 7

July 12 
August 9 
September 13

Percentage 
rate

Adult 
studentsf

80-7
81'6
82-3

5-3 
9-8 
9-6 
5’7 

19-7 
9-5 
30
5- 3 
8-3
6- 4 

, I 8 
21 
3-4 
80 
1-6
1- 5
2- 4 
6-5

2-8
12- 1
13- 1

92-3 
73’8 
770 
881 

1131 
117-7 
94-3 
830 

104 8 
119-5 
88-5

68-3
96-5
85-2
77-9
82-5

71-5
77-2
81-6

1451
5-5

WHOLLY UNEMPLOYED* 
excluding schooi-leavers 

and adult students

5-7
4-7
20

1-3 
10 
1-0 
1-2 
1’5 
I’S:
1-2 
10 
1’3 
1-5

WHOLLY UNEMPLOYED

As percentage 
of total 
employees

* See article on page 717 of the August issue of this Gazette.
! Figures prior to July 1971 are estimated.
Note: Thehase used in calculating the percentages is the appropriate mid-year estimate 

of total employees (employed and unemployed). The latest available estimate

TEM­
PORARILY 
STOPPED

(8,584,000) is for mid-1971, and this has been used to calculate becomes
month since January 1971 shown above. When the estimate for mid-1972 becom 
available the percentage rates for months in 1972 may be recalculated.

(000’s) per cent. (000’s) (000’s)

100-4 1-4 95-1 2-8
85-5 II 75-7 1-9
88-2 1-2 78-6 1-6
95-9 1-3 90-2 2-2

1360 1'8 116-3 3-3
131-4 1-7 121-9 4-2
100-6 1-3 97-6 3-2
91 1 II 85-8 2-8

118-3 1-4 110 0 5-2
1331 1-6 126-7 7-2
94-4 II 92-6 4-1
78-5 0-9 76-4 3-5
74-6 0-9 71-3 2-9

108-3 1-3 100-2 3'5
90-4 l-l 88-8 3-0
83-4 10 81-9 3'0
89-3 1-0 86’9 3-0

1251 1-5 1,13-6 5-3

89 7 1-0 88-7 2-4
88-2 10 87-3 1-2
840 10 83-2 0-9

87-9 10 87-0 1-3
86-6 1-0 85-3 0-8
83-9 to 82-3 0-6

81-9 0’9 80'6 2-5
75-6 0-9 74-2 0-9
701 0 8 68-4 0-7

76-8 0-9 75-3 3-6
91-1 II 89-2 12-8
86-8 10 85-2 7-6

88-5 10 86-6 2-7
87-6 1’0 86-1 1-4
83-8 10 82-5 0-9

871 10 85-3 1-5
88-7 10 86-2 II
870 10 84-8 0-7

88-4 1'0 852 2-4
82-8 10 80-0 l-l
760 0-9 73-4 0-8

83-5 10 81-3 3-4
97-6 II 95-7 12-7
950 II 92-3 7-3

95-8 1-1 93-2 3-4
95’4 l-l 93-6 1-9
94-3 II 91-8 1-3

102-6 1-2 99-8 20
1170 1-4 1050 1*6
1231 1-4 1100 1-2

120’5 1-4 112-5 30
112-6 1-3 106-5 20
101-6 1-2 98-1 1-5

117*1 1-4 112-7 5-7
140-7 1-6 1360 201
139-9 1-6 133-5 12-5

140-4 16 134-9 70
144*8 1-7 138-4 4-2
141-3 1-6 136*2 2-9

149-8 1-7 144-9 3-7
289-0 3-4 143-9 2-8
149-9 1-7 144-5 2-4

153-3 1-8 149*2 5’6
1370 1-6 132*2 3-0
121’3 1-4 1191 2-6

.135*2 1-6 133-6 , 71
158-8 1-8 156-6 220
150’8 1-8 148-7 15-2

138-8 1-6 137-3 8-0
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UNEMPLOYMENT 
wholly unemployed, excluding school-leavers and adult students: 

industrial analysis: Great Britain

TABLE 117 THOUSANDS

All 
industrie>§

Index of production industries§ Other industries§

Agriculture, 
forestry and 
fishing

Transport and 
communica­
tion

Distributive 
trades

Catering, 
hotels, etc.

All other 
industries 
and services

Index of 
production 
industries

Manufacturing 
industries

Construction 
industry

SIC Order! ____________________ All ll-XXI lll-XIX XX 1 XXII XXIII MLH 884-888 XXIV-XXVII*

Actual numbers unadjusted for seasonal variations

19581 r 402 196 133 55 15 28 42 28 92

1959 433 209 133 65 17 30 49 28 101
I960 337 152 96 47 13 24 39 21 88
1961 305 135 85 43 10 22 35 18 85
1962 419 199 124 66 12 28 47 22 109
1963 502 250 152 85 15 32 59 26 119

• Monthly averages « 362 163 100 53 12 25 43 21 98
1965 308 135 80 46 10 24 36 18 86
1966 323 147 85 52 10 24 37 19 87
1967 510 262 152 96 13 34 57 26 118
1968 538 280 152 102 13 35 57 25 128

1969 531 278 145 101 13 35 54 25 127
1970 568 303 165 106 13 36 56 25 134
1971. 737 406 247 128 15 44 72 30 169

1971 January 669 361 197 133 17 41 65 31 154
February 679 366 205 130 17 42 68 31 156
March 697 379 221 128 16 43 70 30 159

April 706 399 240 128 15 44 71 29 149
May 709 399 245 123 15 42 70 25 158
June 682 388 241 118 14 40 66 22 152

July 704 395 246 118 13 40 68 23 164
August 738 410 259 119 14 42 73 25 173
September 762 419 264 123 14 43 76 28 182

October 799 433 272 128 15 47 78 36 191
November 839 453 283 137 17 50 81 41 198
December 859 468 289 146 19 51 81 41 199

1972 January 917 504 309 160 20 55 88 41 208
February 917 502 308 160 20 56 90 41 208
March 918 503 312 159 19 56 91 39 209

April 895 487 305 150 18 53 89 36 212

May 822 451 287 133 16 50 84 31 198
June 757 415 264 122 15 46 76 26 187
July 756 405 258 118 14 45 75 27 196

August 772 407 258 119 14 46 78 28 206
September 
October

781
766

411
390

252
242

129
117

14
14

45
46

78
76

29
36

211
212

Number adjusted for normal seasonal variations*

1971

1972

January 
February 
March

April 
May 
June

July 
August 
September

October 
November 
December

January 
February 
March

April

May
June
July

August 
September 
October

683
721
724

752
772
793

807
838
853

862
869
879

871

834
798
803

807
812
774

331 191
341 198
358 214

382 231
402 245
404 245

414 253
422 259
434 267

447 276
464 288
472 296

473 303
477 301
481 305

470 296

453 286
430 269
424 264

419 258
426 255
405 247

108 14 38
112 14 39
115 14 40

121 15 42
127 15 43
128 16 43

131 16 44
1:32 18 44
135 16 45

1:39 16 47
142 17 49
143 17 50

135 17 52
1:41 17 53
145 17 54

143 17 52

137 17 51
132 16 48
131 1.6 49

133 16 49
142 116 48
128 16 47

61
62
66

68
70
71

73
75
77

79
81
83

84
85
87

87

84
81
80

80
80
77

26 145
27 148
27 153

29 145
29 161
28 162

30 175
30 185
32 189

33 185
35 191
36 193

36 199
37 200
37 203

36 208

35 201
33 196
33 208

33 218
33 218
33 207

• Excluding MLH 884-888 (Catering, hotels etc.) in Order XXVI. Including 
persons aged 18 years and over not classified by industry. . . .

t The figures from June 1969 onwards have been compiled using the 1968 edition of 
the Standard Industrial Classification. The figures between 1959 and May 1969 were 
compiled using the 1958 edition of the SIC. This change slightly affected the numbers 
unemployed in some industries so that figures since June 1969 may not be strictly

comparable with those for earlier periods. A. similar discontinuity took place in 1959 
before which time the figures were compiled using the 1948 edition of the SIC.
t See article on page 717 of the August 1972 issue of this Gazette. . . ,
J The all industries figure is adjusted to take into account additions and deletions 

in respect of the statistical date that are notified on the Tuesday to Friday following 
the date of the count. All other figures from May 1972 are not so adjusted.
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UNEMPLOYMENT
Great Britain: wholly unemployed: analysis by duration

TABLE 118

MALES AND FEMALES

Over 2 weeks and 
up to 4 weeks

Over 8 
weeks and 
up to 
26 weeks

Over 26 
weeks and 
up to 
52 weeks

Over 52 
weeks

(000’s)(000’s) (000’s)(000’s)

0)(8) (10)(I)

^Monthly averages 
1 70 J

88-469 -2133-1
1968

90-873-6167-8
1969

92079-4152-2

89-668-8118-2

95-561-7132-4

97-467-7178-4
1970

98'379-9168-5

96 871-5136-7

101-770-2143 1

104-879-5197-7
1971

96-3214-6

118 01021206-9

129-9108-1238 1

142'0137 5311*8
1972

157'2166-2282-1£24'5April 10

164'0139'3204-3

177'6116-5212'9
792 1October 9

the Tuesday to Friday following the date

1954
1955
1956
1957
1958
1959
1960
1961

1964
1965
1966
1967
1968
1969
1970
1971

547-2
506-6
480-9

608-7
603-5
598-8

548-9
595-0
577-1

573-9
585-8
601-8

740-8
815-0
807-6

816-0
847-6
864-1

832*0
767-3

803-7
863-8
848 0

535-7
541-2
537-0

580-9
573-1
562-9

501-3
550-4
537-7

540-1
549-5
562-7

726-9
712-3
684-4

924-5
921-4
921-0

268-1 
210-3 
226-7 
291-4 
404-0 
436-7 
339-2 
306-4 
425-6 
513-1 
366-8 
313-0 
327-4 
516-8 
545-8 
541-1 
579-7 
755-3

590-6
550-6
521-2

671-7
680-4
696-7

October 12
November 9
December 7

October 13 
November 10 
December 8

April 13 
May II 
June 8

October 11 
November 8
December 6

January 13 
February 10 
March 10

April 14 
May 12 
June 9

January 11
February 8 
March 8

January 10 
February 14 
March 13

May 8 
June 12

April 5 
May 10 
June 14

January 12 
February 9 
March 9

October 14 
November 11 
December 9

July 14 
August 11 
September 8

July 10
August 14
September 11

July 13
August 10
September 14

July 12 
August 9 
September 13

Note: The total of wholly unemployed is adjusted to take into account additions and deletions in respect of the statistical date notified on 
of the count. The analysis by duration in columns 2 to 10 and 12 to 20 is not adjusted.

(000’s)

(2)

(per cent.)

(3)

(000’s)

(4)

(per cent.)

(5)

(000’s) 1

(6)

(per cent.

(7)

77-8 29-0
66-2 31-5
67-9 3 30-0
74-5 25-6
87-5 21-7
82-3 18-9
68-7 20-3
67-9 22-2
87-4 20-5 53-4 12-6 67-1 15-8
88-2 17-2 57-2 11-2 75-7 14-8
71-3 19-4 39-9 10-9 49-6 13-5
68-6 1 21-9 34-8 III 43-5 13-9
76-1 23-2 38-7 11-8 49-1 15-0
95-0 18-4 54-2 10-5 77-3 15-0
93-3 17-1 56-1 10-3 77-1 14-1
95-8 17-7 57-9 10-7 76-3 14-1

101-7 17-5 59-7 10-3 83-5 14-4
117-8 15-6 76-1 10-1 111-3 14-7

106-0 19-8 63-6 II-9 75-6 14-1
96-5 17-8 58-3 10-8 84-2 15-6
85-1 15-8 54-1 10-1 79-3 14-8

106-7 18-4 54-7 9-4 87-4 151
96-5 16-8 57-8 10-1 77-9 13*6
871 15-5 55-7 9-9 78-6 14-0

90-2 16-5 59-0 10-8 74-3 13-6
82-7 16-3 49-7 9-8 631 12-4
81-4 16-9 40-3 8-4 62-8 13-1

102-0 20-4 57-5 11-5 65-3 13-0
103-2 18-7 74-5 13-5 78-9 14-3
96-9 180 58-5 10-9 79-3 14-7

109-0 20-2 64-7 120 76-8 14-2
101 -0 18 4 61-2 III 86-2 15-7
93-2 16 6 61-3 10-9 85-1 15-1

110-5 18-2 55-4 9-1 99-2 16-3
100-0 16-6 64-0 10-6 82-1 13 - 6
95-3 15-9 59-9 10-0 86-6 14-5

105-9 17-9 52-4 8-9 85-6 14-5
86-9 15-8 53-8 9-8 72-4 13-1
85-6 16-4 43-9 8-4 68-8 13-2

110-2 20-1 60-1 110 73-6 13-4
104-0 17-5 78-3 13-2 86-5 14-5
HI-7 19-4 54-3 9-4 810 14-0

109-6 19-1 65-7 II-4 83-7 14-6
103-8 17-7 63-8 10-9 90-6 15-5
96-4 16-0 65 i 10-8 92-1 15-3

124-2 18-5 58-0 8-6 107-5 160
104-4 15-3 72-3 10-6 B 97*2 14-3
102-5 14-7 68-3 9-8 1035 14-9

124-3 17-1 74-9 10-3 1051 14-5
105-9 14-9 76-4 10-7 95-6 13-4
99-1 14-5 56-3 8-2 97-9 14-3

135-7 18-3 77-5 10-5 100-7 13-6
127-7 15-7 104-4 12-8 122-3 15-0
130-7 16-2 71-2 8-8 122-8 15-2

132-3 16-2 88-6 10-9 118-9 14-6
120-9 14-3 86-2 10-2 133-2 . 15-7
105-4 12-2 78-8 9-1 130-3 15-1

130-3 14-i 65-3 71 I3Y6 14-9
110-5 12-0 79-2 8-6 1210 13* 1
97-5 10-6 75-9 8-2 118-9 12-9

1151 12-4 88-8 9-6 ■1151 l2i-5

93-5 III 65-2 7-8 96-8 11-5
94-2 12-2 51-9 6-7 89-6 11*6

137-2 16-9 73-8 9-1 92'1 11'4
122-6 14-1 101-5 11-6 127*7 14-7
123*8 14-5 71-7 8-4 125-9 14-7

115-6 14-4 73-8 9-2 103-4 12'9

UNEMPLOYMENT 
wholly unemployed: analysis by duration: Great Britain

TABLE 118 (continued)

Total

429-4
439-5
441-3

478-6
473-6 
467-7

449-0 
419-1 
400-1

407-5
422- 3
423- 3

433-7 
446-2 
464-5

505-2 
500-3 
498-0

485-7
454-8
433-3

447-5
457-7
453-4

457-3
471-8
490-9

549-5 
553-2 
565-1

589-6 
580-6 
562-8

596-8 
617-5 
624-9

641-9
674-8
696-2

745-9
744- 8
745- 0

738-4

668-9 
620-6

634? 9 
641-2 
645-3

615-1

WOMEN YOUNG PERSONSMEN

2 weeks 
or less

Over 2 
weeks and 
up to 8 
weeks

Over 8 
weeks and 
up to 26 
weeks

Over 26 
weeks and 
up to 52 
weeks

Over 52 
weeks

2 weeks 
or less

(000’s) (000’s) (000’s) (000’s) (000’s) (000’s)

(12) (13) (14) (15) (16) (17)

42-5 42-1 26-7
35-9 31-5 23-3
38-7 38-2 22-6
45-1 54-0 21-1
53-3 74-9 23-4
49-8 68-2 21-6
40-6 49-4 18-6
41-3 50-3 17-5
53-7 76-5 19-8
53-6 83-8 18-6
43-6 56-1 160
42-8 51-0 14-5
50-2 61-1 15-1
64-9 94-8 17-7
66-2 100-7 155
68-4 102-6 15-1
72-7 109-1 15-5
82-5 139-2 18-4

74-2 105-4 109-8 60-6 79-4 20-2
70-4 109-1 16-5
63-5 104-5 13-4

76 9 114-5 139-8 651 82-4 18-0
71-7 106-7 15-4
64-2 107-2 14-3

62-4 104-7 128-4 700 83-5 13-8
60-6 87-9 13-3
60-8 81-5 12-0

70-5 95-9 98-9 60-5 81-7 15-6
67-2 102-3 14-5
65-6 971 15-6

77-0 106-2 1091 54-2 871 19-0
73-4 112-2 16-6
70-8 1150 13-0

82-1 125-1 149-1 60-0 890 161
73-8 115-4 15-3
71-2 115-1 14-2

76-2 107 0 142-3 70-3 89-8 16-0
64-5 97-8 12-8
63-8 88-7 12-3

77-4 104-7 113-9 63-0 ■ 88-5 16-3
66-4 111-2 14 4
75-5 96-2 18-0

76-2 110-4 116-7 61-2 92-8 19-3
74-4 116-3 17-0
70-7 120-8 14-7

90-3 131-2 162-5 69 7 95-9 19-1
74-9 129-9 16-7
75-0 130-0 15-9

89-2 139-1 176-2 83-3 101-7 18-4
77-2 131-7 15-7
731 1201 13-9

92-1 137-5 170-6 88-9 107-7 211
77-6 149-3 17-7
87-2 131-2 21-7

91-6 150-7 188-3 93-3 118- 1 23-5
85-9 162-3 20-5
75-9 157-4 16-9

91-2 155-4 250-9 119-0 129-5 22-7
78-7 149-3 18-4
69-3 144-4 16*6

76-0 150'8 226-7 141-9 1431 . 19-1

65-7 116-4 15-9
67-6 104-5 14-7

90-0 122-6 160-5 118-4 149-4 240
74-4 140-7 19-1
80-8 127-5 21-7

78 4 123-6 160'6 975 161 ■ 1 21-6

Over 2 
weeks and 
up to 8 
weeks

(000’s)

(18)

2 weeks 
or less

(000’s)

(19)

Over 2 
weeks and 
up to 8 
weeks

(000’s)

(20)

24-3 85 O 5-2
19-6 7-0 4-1
23-4 6-7 4-1
28-0 8-3 5-5
34-6 10-9 9-3
31-4 10-9 11-4
25-7 9-5 7-8
23-9 9-1 7-2
29-6 13-9 14-5
29-8 160 19-4
22-3 11-7 III
19-0 11-2 8-3
18-2 10-8 8-5
24-3 12-4 12-4
21-7 11-6 10-8
20-3 12-3 11-3
21-5 13-4 12-7
28-4 16 8 19-7

24-0 11-6 9-7
25-2 9-6 8-1
22-1 8 1 6 8

20-3 11-9 7-3
21-5 9-4 7-6
20-1 8-6 70

20-6 141 80
17-6 8 8 7-3
15-6 8-7 6-1

18-0 15-9 8-9
19-6 21-5 31-4
19 1 15-8 21-6

24 0 12-9 1.1'3
25-3 HO 9-7
22-5 9-4 9-0

20-2 12-3 9-4
21-6 11-0 9-0
22-1 9 9 9-2

20-4 13-6 10-6
19-3 9-6 9-0
16-5 9-5 7-5

19-3 16-5 9-7
21-9 23-3 31-7
19-9 18-2 19-3

25-2 141 13-8
26-1 12-3 11-9
250 11-0 11-4

22-7 14-8 11-7
26-2 12-8 13-3
28-4 11-6 13-3

27-5 16-2 13-4
24-8 130 15-4
21-5 12-2 12-6

25-7 22-6 15 0
30-8 32-3 46-5
28-5 21-8 34-3

33-8 17-2 231
37-1 14-6 20-0
33-6 12-6 1.81

30-4 16-4 17 1
32-6 13-5 18-3
32-2 11-6 18-2

34-8 200 18-4

' 27-4 11-9 18-2
23-2 11-9 13-8

26-8 232 16-5
35-5 29-2 53'1
29-9 21-4 40-3

,31-3 15'6 22-3

»Monthly averages

J

October 14
November 11 
December 9

January 13 
February 10 
March 10

April 14 
May 12 
June 9

July 14 
August 11 
September 8

October 13 
November 10 
December 8

January 12 
February 9 
March 9

April 13 
May II 
June 8

July 13 
August 10 
September 14

October 12 
November 9 
December 7

January 11 
February 8 
March 8

April 5 
May 10 
June 14

July 12 
August 9 
September 13

October 11 
November 8 
December 6

January 10 
February 14 
March 13

April 10

May 8 
June 12

July 10 
August 14 
September 11

October 9

1954
1955
1956
1957
1958
1959
1960
1961
1962
1963
1964
1965
1966
1967
1968
1969
1970
1971

1968

1969

1970

1971

1972



Unemployed and vacancies: Great Britain Three-month moving average; seasonally adjusted
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VACANCIES
vacancies notified and remaining unfilled: Great Britain

TABLE 119 THOUSANDS

TOTAL

Men

1959*1 1 223-5 88-2
I960* 313-8 121-0
1961* 320-3 123-9
1962* 213-7 77-8
1963 196-3 70-7
1964 317-2 114-6
1965 ^Monthly averages -< 384-4 143-4
1966 370-9 137-5
1967 249-7 92-0
1968 271-3 92-6
1969 284-8 102-8
1970 259-6 100-7
1971 J • I 176-1 69-0

1968 April 3 278-3 90-4
May 8 287-4 94-2
June 5 303-2 97-7

July 3 312-8 98-2
August 7 286-4 94-6
September 4 276-9 95-2

October 9 267-8 93-9
November 6 266-2 98-0
December 4 266-8 100-3

1969 January 8 252-3 89-7
February 5 263-8 93-8
March 5 283-9 98-2

April 9 302-6 102-9
May 7 306-3 106-9
June 4 322-4 110-6

July 9 318-5 108-2
August 6 301-3 107-7
September 3 289-9 108-2

October 8 ,271-8 104-5
November 5 255-7 101-2
December 3 248-8 102-1

1970 January 7 242-2 95-6
February 4 250-1 97-1
March 4 263-9 99-1

April 8 273-9 103-9
May 6 279-6 105-4
June 3 295-5 107-8

July 8 295-9 1077
August 5 272-4 103-2
September 9 260-9 104-2

October 7 244-3 101-7
November 4 225-7 93-8
December 2 210-9 89-5

1971 January 6 193-2 78-0
February 3 184-7 76-1
March 3 178-8 72-2

March 31 184-8 700
May 5 186-3 71-0
June 9 197-8 73-8

July 7 193-2 66-8
August 4 179-2 68-2
September 8 168-8 66-0

October 6 159-2 64-5
November 3 148-9 62-1
December 1 138-7 59-7

1972 January 5 134-0 54-5
February 9 144-5 61-7
March 8 157-7 .65 -4 .

April 5 173-6 71-9
May 3 184-1 78-7
June 7 202-9 86-8

July 5 208-7 86-2
August 9 203-0 88-5
September 6 205-3 88-6

October 4 212-5 97-3

ADULTS

Actual number

Women Total

Seasonally adjusted!

Men Women | Total

68-7 156-9
90-9 211-9
89-4 213-3
71-7 149-4
73-1 143-8

106-2 220-8
121-7 265-1
117-3 254-8
82-1 174-0
95-4 188-0
96-7 199-6
85-1 185-8
60-0 129-0

95-3 185-7 87-7 92-1 179-8
99-7 193-9 88-3 93-4 181-7

105-2 202-9 88-5 93-6 182-1

106-7 204-9 90-9 96-0 186-9
98-3 192-9 90-9 95-4 186-3

100-5 195-7 92-5 97-2 189-7

97-5 191-4 94-5 98-6 1931
94-9 192-9 101-9 101-5 203-4
95-0 195-3 105-1 104-4 209-5

91-3 180-9 99-9 100-1 200-0
92-8 186-7 100-6 100-1 200-7
97-1 195-3 101 -0 100-0 201 0

102-5 205-4 101-2 100-1 201-3
104-1 211-0 102-5 98-9 201-4
108-0 218-5 102-5 97-1 199-6

103-3 211-5 102-0 93-5 195-5
98-4 206-1 104-4 95-8 200-2

100-1 208-3 105-0 96-9 201 9

93-0 197-5 104-4 93-6 198-0
86-6 187-8 103-9 92-3 196-2
83-8 I860 105-4 92-1 197-5

83-8 179-4 105-0 91-5 196-5
84-0 181 -I 103-7 91-3 195-0
85-0 184-1 102-5 88-3 190-8

88-7 192-6 102-9 86-8 189-7
90-8 196-1 102-1 86-3 188-4
96-0 203-8 100-5 85-5 I860

93-2 200-9 102-8 84-1 186-9
86-2 189-4 99-8 83-6 183-4
87-4 191-6 100-5 84-4 184-9

81-1 182-8 100-9 81-3 182-2
75-1 168-9 95-6 80-2 175-8
69-8 159-3 91-9 77-3 169-2

66-5 144-5 87-0 73-7 160-7
61-5 137-5 82-6 68-7 151-3
58-0 130-2 76-0 61-6 137-6

60-5 130-6 69-3 58-9 128-2
64-5 135-5 68-2 60-4 128-6
70-9 144-6 66-8 60-6 127-4

65-1 131-9 62-4 56-2 118-6
60-0 128-2 64-8 57-4 122-2
58-8 124-8 62-0 52-8 114-8

54-6 119-1 63-6 54-6 118-2
51-8 114-0 63-6 56-7 120-3
47-4 107-1 61-7 54-6 116-3

48-3 102-7 63-3 55-3 118-5
50-4 112-1 68-2 57-6 125-8
53-1 118-5 69-4 56 ? 126-3

58-2 130-0 71-4 56-7 128-0
61-3 140-0 76-1 57-4 133-5
68-7 155-5 80-0 58-5 138-5

66-7 152-9 82-1 57-9 140-0
65-3 153-8 85-0 62-6 147-6
69-2 157-8 84-4 66-2 150-6

68-7 166-0 96-3 68-7 1650

YOUNG 
PERSONS

66-6 
101-8 
106-9 
64-3 
52-5 
96-4 

119-2 
116-1
75-7 
83-3 
85-2 
73 8 
47-1

92- 7
93- 5 

100-4

107-8 
93-5 
81-3

97-3 
95-4 

103-9

107-0 
95-2 
81-6

74-4 
67 -9 
62-8

62-9
69-0
79-9

81- 3 
83-5 
91 -7

94-9
82- 9 
69-3

61-6 
56-7 
51 6

48-7
47- 2
48- 6

54-2
50-8

31- 2
32- 3 
39-1

43- 6
44- 1 
47-3

55-8 
49-3 
47-5

46-6

61-3 
51-0 
440

400 
34-9 
31-6

* These are averages of the monthly figures published in these years and so do not 
take account of the modifications to the figures of vacancies for adults prior to May 
1962, made for seasonal adjustment purposes, mentioned on page 391 of the May 1968 
issue of this Gazette and incorporated in the tables on page 392.

f See articles on page 174 of the February 1972 issue and on pages 285-287 of the 
April 1970 issue of this Gazeite.



I 962 AVERAGE = 100TABLE 120

OPERATIVES

ON SHORT-TIME

TotalWorking part of week

Hour* lost

TotalTotal

(OOO'a)(per cent)(000'*)(000’1)

0-7 !?*
0-5 I0J

0-5 Bi
(a) 18-75 Bi
(b)

(a) 18 62

(b)

0 5

I2i5570 8915-9615-29832-41,891 141,2831-6911014-5414-33830-51,766
1-6

1-2

the whole week

12-79 
12-53 
12-56

I3i
I3i
I3i

2,199 
1,939 
2,045 
2,139

2,171 
2,086 
1,731

2,214
2,243
2,238

2,070
2,095 
2,080

2,091 
2,095 
2,086

2,058 
2,096 
2,023

1.981
1,783
1.982

1,609
1,761
1,731

1,636
1,490
1,643

1,651
1,647
1,672

1,480
1,246 
1,565

1,558
1,654
1,659

1,590
1,570 
1,667

36- 8
37- 2 
37-1

33-5 
30-1
33-5

28-2 
31-0 
30-7

290 
26-5 
29-3

27-1
22-9 
29-0

8
8
8
Bi
Bi 
Bi

Bi 
Bi 
8i 
Bi

Bi 
Bi 
8

Bi
Bi 
Bi

8i
8i 
Bi

8i
Bi 
Bi

Bi 
Bi 
8i

7i 
8 
8

8
8
8

8
8
8

8
8
8

Bi 
8 
8

15-88
13-82
13-83
17-20
17- 88
18- 50

18-91
17-80
14-19

17- 89
18- 11 
17-86

18-01 
17-89
17-80

17-30
15- 09
16- 87

17-17
17-46
16-56

13-63
12- 16
13- 58

9-93 
12-63

12- 50
13- 41 
13-64

17-53
13-93

18-71 
18-61 
18-59

17-41 
16-96 
16-82

11-65 
13-94 
13-93

13- 77
14- 03 
13-51

12-43 
10-20 
12-88

12- 48
13- 16
13-39

10
10
10

9
9

10

10i 
9 
9

Bi
9i 
Bi

Bi
Bi 
Bi

51
40
32

33
35
32

1,739 
951 
760

895
991

1,264

963
312 
361

372
448
441

10 
I4i

19 
Hi

10i 
Hi 
12

1,982 
1,770 
1,749 
2,064 
2,113 
2,172

35-5 
33-0
35- 3
36- 3

36-5 
35-3 
30-7

34- 6
35- 1 
34-9

35-3
35-4
35-3

34- 9
35- 6 
34-4

28-9 
30-7 
30-8

8i 
Bi 
8

18-73
16- 26
17- 19
18- 59

19-35 
19-42 
19-54

11-69 
14-19 
14-19

13-47 
13-39 
13-61

13-37
12- 84
13- 73

15-58 
14-03 
14-11
17- 55
18- 42

16- 23
17- 14

18-59 
18-38 
18-03

17-93 
17-63 
17-53

16-51 
16-62 
15-54

13- 53
14- 71 
13-64

9i
10
9

I0i 
8 
8i

9 
9i 

IOi

Bi 
8i 
Bi 
9i 
7i

7i 
9 
8i 
9i

IOi 
8 
8

9i 
9 

10

8i 
14 
IOi

9 
9i 
9

29 
94
30
28

29
32
70

48
32
29

36
38
43

23
21
27

35
31
66

91
82
70

67
74
95

249 
1,041 

305 
407

520 
994 
750
298
274 
246

1,260
1,456
1,244

403
413 
760

521
454
578

673
498
413

257
258 
390

450
324
617

20 
10 
I2i

14
13

I4i 
12 
I3i

13 
I2i 
13

IOi 
15 
13

14
12

31-9
28- 8
29- 4 
34-0
34- 9
35- 5

42
89
68
29
25
28

119
127
105

910 
16,669 
<689

1,215
877 
479

Hi 
12 
I4J

13 
lOi 
9

13 
I3i29-5

29- 1
30- 8

87
74
44

88
1,106

131

1961 June
1962 June
1963 June
1964 June
1965 June
1966 June

1967 June
1968 June
1969 June

1970 June
1971 June

Percent­
age of all 
opera­
tive*

Average 
per 
opera­
tive on 
•here- 
time

October 17 
November 14 
December 12

April 15$ 
May 13$ 
June 17$

Total 
number 
of hour* 
lost

0-6 
0-5

0-5 
0-5 
1-2

0-8
0-5
0-5

0-6 
0 6 
0-7

Number 
of 
opera­
tive*

Number 
of 
opera­
tive*

0-5 
1-6 
0-5 
0-5

0-9
0-7 
0-5

1969
October 18
November 15
December 13

Number 
of 
opera­
tive*

2-1
2-3
1-9

1-6
1-4 
0-8

July 18 
August 15 
September 19

0-6
0-6
0-6

1970
January 17 
February 14 
March 14

81 
8
81

1-2 
1-3
1-7

April 18 
May 16 
June 13

April I7|| 
May 15 
June 19

1971
January I6§ 
February 135 
March 13

1- 5 
20-4

2- 4

29-7
29- 8
30- 3
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1972
January 13$ 
February 19$** 
March 18$

INDEX OF TOTAL WEEKLY HOURS WORKED 
BY ALL OPERATIVES*

Stood off for whole 
weekf

Hours lost

INDEX OF AVERAGE WEEKLY HOURS WORKED 
PER OPERATIVE*

1068 NOVEMBER 1972 DEPARTMENT OF EMPLOYMENT GAZETTE

1«1$^overtime and .hort-time working was affected 

by the power crisis.

Average 
per 
opera­
tive 
working 
part of 
the week

* The index of total weekly hours worked from July 1971 is subject to revision when 
the results of the 1971 Census of Employment are available. Both the index of total 
weekly hours worked and the index of average hours worked from November 1971 
may be revised when the results of the October 1972 enquiry into the hours of work 
of manual workers are available.

T See footnote §§ to table 103.
t This week included Easter Monday.

I Figures suer junc i’^ —- -----------results of the 1971 Census of Employment are available.
8 See footnote §5 on table 103.
II This week included Easter Monday.

July 15$
August 19$ 
September I6$^[

July 17$
August 14$ 
September 18$

October 16$ 
November 13$ 
December 11$

HOURS OF WORK 
manufacturing industries: hours worked by operatives: Great Britain

^°* Figimsrelate't^MtaHisSnenffwkhmOTeThM^^np^y^^^anmMiu^actan^ng

edition.

to'theTx^ofZihJum^i^^^P W ““

+ ® nf Pmninvmpnt are available.

§ See footnote ♦* to table 120.
Notes •A full account of the method of calculation was published on pages 305 to 307 of 
the August 1962 issue, and on page 404 of the October 1963 issue, respectively, of this 
Gazette. . . _ ,. _

Figures for July and August before 1962 published in earlier issues of this Gazette 
are not comparable with the figures for corresponding months in later years.

OVERTIME AND SHORT-TIME
Great Britain: manufacturing industries*

Week ended

WORKING OVERTIME 
(excluding maintenance staff)

Hours of overtime worked

Number 
of 
opera­
tive*

Percent­
age of all 
opera­
tive*

Average 
per 
opera­
tive 
working 
over­
time

Total 
Actual 
Number

Total 
Seasonally 
Adjusted 
Number

(000’*) (per cent) (Millions) (Millions)

TABLE 121

All manufacturing 
Industries

Engin­
eering 
electrical 
goods, 
metal 
goods

Vehicles Textiles, 
leather, 
clothing

Food, 
drink, 
tobacco

All manufacturing 
Industries

Engin­
eering, 
electrical 
goods, 
metal 
goods

Vehicles Textiles, 
leather, 
clothing

Food, 
drink, 
tobacco

Actual Seasonally 
adjusted

Actual Seasonally 
adjusted

1956 104-6 98-6 106-9 119-0 100-1 103-7 103-7 104-1 104-3 102-8
1957 103-9 98-6 104-6 117-7 99-5 103-6 103-5 104-5 104-5 102-7
1958 100-4 96-5 101-6 108-3 100 1 102-5 102-4 103-2 103-0 102-5
1959 100-9 96-3 104-9 108-6 99-1 103-3 102-8 104-9 104-5 102-0
I960 103-9 99-4 107-9 110-1 100 1 102-4 101-7 101-7 104 8 101-7
1961 102-9 101-9 102-9 104-7 1001 101 -0 101-3 100-6 1011 100-4
1962 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100 0
1963 98-4 97 6 99-1 98-2 98-4 99-9 99-6 100-2 100-5 99-9
1964 100-7 101-7 99-1 98-8 97-3 100-7 100-7 100-8 101-4 99-9
1965 99-8 101-9 96-2 95-6 96-6 99-4 98-8 98-4 100-3 99-0
1966 97-3 101-0 91-5 91-7 95-2 97-8 97-4 95-7 98-5 98-1
1967 92-4 96-8 86-1 84-4 92-8 97-1 96-6 95-7 97-3 98-0
1968 91-5 94-6 87-0 83-3 90-4 97-9 96-8 96-9 98-3 98-3
J 969 92-4 96-1 88-3 83-6 90-8 98-0 97-3 97-4 97-7 98-4
1970 90-2 94-3 86-7 78-3 89-3 97-0 96-1 95-4 96-9 97-5
1971 84-3 87-0 82-1 73-9 85-9 95-1 93-4 93-2 96-3 96 6

Week ended

1968 July 13 88-1 91-4 91-4 77-4 78-1 91-4 98-6 98-1 97-4 98-1 98-9 99-3
August 17 77-2 91-7 79-3 76-1 68-2 83-2 98-8 98-1 97-9 96-7 98-8 99-7
September 14 94-0 91-7 970 87-9 86-3 93-0 98-1 98-2 97-0 96-8 98-4 99-0

October 19 94-7 92-2 97-7 89-6 86-6 93-0 98-3 98-3 97-3 97-3 98-4 98-5
November 16 94-8 92-0 97-8 89-7 86-8 93-3 98-3 98-3 97-4 97-4 98-4 98-7
December 14 94-7 92-1 97-7 90-4 87-1 92-7 98-5 98-5 97-6 98-0 98-5 98-9

1969 January 18 93-3 92-9 96-6 90-4 85-8 89-5 97-6 98-4 97-0 98.-0 97-7 97-6
February 15 93-4 92-5 96-6 90-5 86-2 89-3 97-5 97-9 96-9 97-5 97-7 97-6
March 15 92-8 91-7 96-4 88-4 85-5 89-4 97-4 97-6 97-0 96-2 97-7 97-6

April 19 94-2 92-7 97-9 91-1 86-3 90-0 98-2 98-2 97-5 97-9 98-1 98-5
May 17 94-7 92-8 98-6 92-0 86-3 91-0 98-3 98-2 97-8 98-2 97-9 98 6
June 14 94-5 92-7 98-5 90-5 86-1 91-6 98-2 98-1 97-8 97-5 97-9 98-7

July 19 89-1 92-4 93-2 78-8 78-2 92-3 98-4 97 -9 97-4 98-3 97-9 99-2
August 16 77-7 92-3 80-4 77-3 68-3 84-1 98-7 98-0 97-9 96-7 98-0 99-9
September 13 94-6 92-2 98-5 90-7 85-6 93-1 97-9 98-0 96-9 97-4 97 -6 98-6

October 18 94-6 92-1 98-6 88-2 85-2 93-4 98-0 98-0 97-2 96-7 97-6 98-4
November 15 950 92-2 99-0 910 84-9 93-3 98-0 97-9 97-3 97-0 97 6 98-3
December 13 94-7 92-0 98-7 90-8 84-3 92-5 97-6 97-5 96 8 96-8 97-1 98-2

1970 January 17 90-4 89-9 94-5 87-1 80-0 86-5 96-2 96-9 95-4 95-5 95-7 96-4
February 14 930 92-2 97-5 90-2 82-2 88-3 97-3 97-8 96-6 96-0 97-0 97-2
March 14 92-4 91-4 96-9 88-6 81-4 88-5 97-2 97-5 96-5 95 -2 970 97-3

April 18 92-4 910 96-5 89-0 81-5 89-6 97-2 97-3 96-5 95-4 96-9 97-7
May 16 92-5 90-7 96-9 89-0 81-0 89-8 97-3 97-3 96-5 95-6 97-1 97-5
June 13 92-2 90-5 96-2 89-8 80-6 91-2 97-3 97-2 96-3 96-2 97-4 98-1

July 18 87-1 90-4 91-4 77-5 73-3 91-1 97-5 97-0 96-5 96-5 97-4 98-2
August 15 75-6 89-8 78-3 75-8 63-3 82-3 97-5 96-8 96-3 94-5 97-4 98-8
September 19 92-0 89-7 96-2 88-3 79-6 91-6 96-7 96-7 95-7 94-5 96-8 97-5

October 17 91 -7 89-3 96-0 87-6 79-3 91-5 96-6 96-6 95-6 94-4 96-7 97-1
November 14 91-7 89-0 96-2 88-5 79-1 90-9 96-7 96-5 95-8 95-2 96-9 97-1
December 12 910 88-3 95-4 88-9 78-4 90-1 96-3 96-2 95-1 95-4 96-4 97-3

1971 January 16$ 89-3 88-7 94-2 88-3 77-1 86-2 95-6 96-3 94-5 95-0 96-0 95-8
February 13$
March 13 87-6 86-6 92-6 85-9 75-9 85-0 95-2 95-6 94-3 93-1 96-0 95-8

April 17$ 86-2 84-9 90-3 85-0 74-5 84-7 94-4 94-5 92-7 93-1 95-5 96-0
May 15 87-2 85-5 910 86-0 76-8 85-6 95-4 95-4 93-8 94-1 96-4 96-4
June 19 86-7 85-1 89-9 850 764 86-8 95-4 95-3 93-7 93-8 96-7 96-7

July 17* 81-4 84-5 81-6 73-5 69-5 86-4 95-6 95-2 93-6 94-4 96-7 97-2
August 14* 70-8 84-1 72-0 71-5 60-5 79-4 95-7 95-0 93-7 92-5 96-7 97-9
September 18* 85 6 83-4 87-7 82-8 76-2 88-1 94-9 94-9 92-9 92-5 96-4 96-8

October 16* 84-7 82-5 86-6 818 75-6 87-7 94-7 94-7 92-9 92-0 96-2 96-4
November 13* 84-2 81-7 85-6 81-3 75-2 87-4 94-7 94-6 92-7 92-1 96 3 96-5
December 11* 84 0 81-5 85-3 82-0 74-8 87-3 94-9 94-8 93-0 93-1 96 4 96-8

1972 January 15* 82-6 82-1 83-9 81-1 73-7 84-3 93-9 94-6 91-9 92-2 95-5 95-3
February 19*8 75-3 74-6 76-2 72-1 64-2 82-3 87-2 87-6 84-4 83-0 86 2 93-8
March 18* 816 80-7 83-0 810 72-6 83-6 94-4 94-8 92-3 93-1 95-9 95-9

April 15* 82-1 80-9 82-8 81-3 73-3 84-0 94-8 94-9 92-6 93-1 96-3 96-0
May 13* 82-4 80-8 83-2 82-4 73-6 84-8 95-2 95-2 93-0 942 96-6 96-4
June 17* 82-6 81-1 83-2 82-8 73-4 85-4 95-4 95-3 93 2. 94-7 96-9 96-7

July 15* 77-9 80-9 79-1 72-2 66-8 84-9 95-7 95-3 93-5 95-7 96-9 96-7
August 19* 68-4 81-3 68-4 71-5 58-3 77-5 96-4 95-7 94-2 94-8 97-0 98-0
September 16* 830 80-9 83-6 83-4 73-7 86-8 95-4 95-4 93-2 94-7 96-8 97-0

(OOO'a)

2 78 40 443
7 300 82 694
5 218 63 532
2 72 27 226
I 47 23 227
1 38 27 208

1 39 28 210
6 263 88 779
2 66 28 240
4 177 24 230

4 169 25 233
3 128 29 284
4 174 66 586

16 635 32 328
2 66 30 247
4 145 25 216

6 251 30 270
3 133 35 321
4 162 39 416

6 220 46 453
3 133 36 365
3 128 29 284

2 62 21 195
2 83 19 175
4 163 23 226

3 102 32 348
3 104 28 221
3 99 63 518

5 208 39 349

14 542 76 739

27 1,092 63 649
7 269 76 681
4 174 66 586

8 337 59 558
10 418 64 573
10 400 85 866

6 228 113 1,032
9 348 118 1,127
9 380 96 864

5 192 83 718
49 1,972 1,057 14,697
10 385 121 1,304

15 597 72 618
St 5 212 69 665

4 143 40 335

3 119 30 253
5 193 30 255
5 211 27

iratives stoo

230

d off for
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FULL-TIME MEN (21 YEARS AND OVER)TABLE 122
1968 Standard Industrial Classification

45*2

43-4

Index of average salaries: non-manual employees: Great Britain
Fixed-weighted: April 1970—IWTABLE 124

Average weekly earnings
ALL MANUFACTURING INDUSTRIESALL INDUSTRIES

FULL-TIME WOMEN (18 YEARS AND OVER)
1968 Standard Industrial Classification

1,0006481,000485515Weights

Average weekly earnings

Annual percentage changes In hourly wag® earnings and hourly wage rates: United Kingdom
TABLE 125

542I

196

1962

963

965

1965

Average weekly earnings 966

1967

1968

969

♦ Except British Rail and London Transport.

Average weekly earnings

Not 61
These new fixed-weighted indices are described in an article on pages 431 to 434 of the May 1972 issue of this Gazette.

t The other industries are mining and quarrying (except coal); construction; gas, 
electricity and water; transport and communication (except railways and London 
Transport); certain miscellaneous services and public administration.

f Consisting of laundries and dry cleaning, motor repairers and garages and rep 
of boots and shoes

Note:
The table covers full-time workers in the industries included in the department s 

regular enquiries into the earnings and hours of manual workers (Table 122)
The figures in column (3) are calculated by:

1. Assuming that the amount of overtime is equal to the difference between the 
actual hours worked and the average of normal weekly hours;

2. Multiplying this difference by 1| (the assumed rate of overtime pay)

3 Adding the resulting figure to the average of normal weekly hours to produce a 
standard hours equivalent” of actual hours worked; and .

4. Dividing the average weekly earnings by the standard hours equivalent whicn 
gives a reasonably satisfactory estimate of average hourly earnings exclusive or 
overtime. . ... . . .

t The figures in this column are based on the hourly wage rates intfo.

37*2
38-4
37*6

37*6
36*
35*9

37*6
37*4
37*

47*6
46*8
46-4

38*6
38*5
38*2

30*75
37*25
43*59

11*92
13-88
5*64

32*04
37*62
42-85

44-3
44-0
43-6

39*9
39*2
39*3

2*62
5*28
7*80

38*9
38*7
38*4

30*77
36*93
42*73

•97
4*29

16-41

29*40
33-68
36*04

63*77
74*35
Bl* 17

32*09
39*87
44- 19

2*6
5*5
7* 0

12- 6
13-63
5* 18

46*2
45*5
44*2

38 3
37*8
37*6

30*68
35*05
39*97

3* 5
15*3
17* 18

45*7
44*9
43*6

55*89
64*39
71*95

37*9
37*7
37*5

24*74
28*86
3 05

48*04
55*71
62*98

28*72
34*71
41*29

37*5
37*6
37*9

33*37
38*62
43*90

1*51
4* 7
7*23

5 04
59*14
70*34

4*70
7*06
9*70

-86
3*37
4*93

3164
35*92
40*46

45-
45 0
44-5

2 -40
24*23
26*56

37*2
37*3
37*0

10*78
2-08
3*64

21*45
24*12
26*00

4-9
4-5
41*2

51*19
58*12
63*11

38*1
37*9
37*7

31*78
36*91
♦1*91

31*08
35*35
39*48

1970
1971

0
D

969 Oct.
970 Oct.
97 Oct.

24*08
28*00
3 *60

37*2
36*9
36*5

•87
4*34
6-65

31 -63
38*98
45*29

45*8
45*6
44-7

50*96
57* 5
65*44

37*5
37*4
37*7

12-88
4*43
7*06

34*35
38*58
45-25

39*3
33*9
38*7

45*8
45*
43*3

38*0
37*4
37*3

54*44
62*86
70*05

38*4
38*
37*9

34*24
40*18
45*33

31*95
37*08
42* 3

37*9
38*2
38*2

33* 9
38*09
4 *36

2*58
4*55
5*80

5-5
51*8
49*3

38*0
37*7
37*7

12*68
4-56
6*55

48*2
47*5
47*2

29*97
33*67
36* 7

38*0
38*1
37*1

45*3
45*3
43*8

30*94
36*90
45*82

33*86
40*03
47*02

43*6
42*4
41*2

38*58
45*01
52*25

46*0
45*2
43*2

31*54
35*75
40*24

37*7
37*3
37*3

•93
3*40
5*09

40*1
39*7
39*6

29*58
38*77
44*37

47*45
53*84
59*69

12*11
13*99
15*80

37*0
37*2
36 8

11*50
3* 15
4*53

Bi* I
86 8
93*5
00 0
06 0

111*8

53*0
55*6
58*5
6 *2
64*0
68*3
73*7

969 Oct.
970 Oct.
971 Oct.

32*00
36*44
40*70

22*51
26*02
30*74

38*
37*9
37*7

28*98
32*39
36*86

969 Oct.
970 Oct.

1971 Oct.

969 Oct.
970 Oct.
97 Oct.

£
24*86

3*72
31*95

Average weekly
wage earnings

969 Oct.
970 Oct
97 Oct.

969 Oct.
970 Oct.
97 Oct.

969 Oct.
970 Oct.
97 Oct.

Average hourly
wage earnings

50*75
56*53
63*79

Con­
struction

6*2
6*4

Non-manual
males

Food,
drink
and
tobacco

50*59
59*83
68* 0

Average hourly
wage rates-}

969 Oct.
970 Oct.
971 Oct.

24*46
26*85
30*11

April
October
April
October
April
October
April
October
April
October
April
October
April
October
April
October
April
October
October
October

Food
drink
and
tobacco

Clothing
and
footwear

Non-manual
females

58-04
70*05
78*33

4-4*
42-8

Gas

and
water

6*6
5*4
4*0
3*2
3*0
5*3
9*
8*3
7*5
8*5

7*3
7*0
5*1
4*
3*6

Non-manual
males

Non-manual
females

23*34
26*06
29*25

Differences
(col. (3) minus 
col. (4))

part-time
■t me

A
non-manual
employees

52*7
55*9
58*6
6 *8
65-
68*8
74*7
78-0
81*6
87*
93*8

100-0
05*6
2-4

25*5

52*0
61*24
69*0

46-
45*3
44*4

45*9
44*9

52*5
55*2
58*1
61*7
65*1
68*5
74*6
77*5
8 0
85*7
92*7

100*0
06*6

112*4
125*3

52*6
55*6
58*4
61*8
65*
68*7
74*6
77*9
B 1*4
36*6
93*4

100*0
05*9
2*4

25*4

All
non-manual
employees

7*4
B*2
8*4
0*
9*8
6*2
2*8
5*3
3*
7*2

53 0
56*0
59*0
6-6
64*5
68*9
74*3

25*15
28*60
30*96

8 *3
87*0
93*8
00*0
05*7

111*6

45*8
44*7

46*
44*9
44*0

25*54
28*9
31*37

959 October
960 October

196 October
962 October

1963 October
1964 October
965 October
966 October
967 October
968 October
969 October

1970 April
October

1971 April
1972 April

Clothing 
and
footwear

• Women ordinarily employed for not more than 30 hours a week are classed as
part-time workers.

53*0
53*5
56*5
59*2
6*5
65*8
71*1
75*7
BO-2
B5-6
92*2

100*0
07*

112*9

EARNINGS AND HOURS
United Kingdom: manual workers: average weekly and hourly earnings and hours worked

4*2
2*
5*6
B-5
7*8
7*5
8*

+ 13*5

Average hours worked
969 Oct.
970 Oct.
97 Oct.

Average

6*5
6*9
5*2
4*4
4*0
3*6
6*5
B-
BO
9*5
9*7
6*5
3*0
5*0
7*7
7*0
6*9
B*0

4-16*0
4-13*7

4*2
3*6
2*3
4*9
5*7
5*3
7*3
BO
5*6
2*7
5*3
B*6
6*7
5*4
5*5

4-12*4

44*
44*0
43*7

Average hourly
wage earnings
excluding the 
effect of overtime*

(3)

3*0
4-15*3
4-12*9

47*8
46*9
46*3

hourly earnings

EARN INGS AND HOURS
Average weekly and hourly earnings and hours worked: manual workers: United Kingdom

Average hours worked
969 Oct.
970 Oct.
97 Oct.

Average hourly earnings

Average hours worked
969 Oct.
970 Oct.

197 Oct.
Average hourly earnings

Average hours worked
969 Oct.
970 Oct.
97 Oct.

Average hourly earnings

TABLE 123

Standard Industrial Classification 1968 Average 
weekly 
earnings

October 1970

Average 
weekly 
earnings

October 1971

Average 
hours 
worked

Average 
hourly 
earnings

Average 
hours 
worked

Average 
hourly 
earnings

All manufacturing industries 
Full-time men (21 years and over)

£ 

28-91 44-9

P 

64-39

£ 

31-37 43-6

P 

71*95
Full-time women (18 years and over) 13-98 37-7 37-08 15-80 37*5 42-13
Part-time women (18 years and over)* 7-62 21-7 35-12 8-56 21*7 39*45
Full-time boys (under 21 years) 13-67 40-7 33-59 15* 17 40*3 37*64
Full-time girls (under 18 years) 9-46 38-0 24-89 10-33 38-2 27-04

Manufacturing and certain other industries!
Full-time men (21 years and over) 28 05 45-7 61-38 30*93 44*7 69*19
Full-time women (18 years and over) 13 99 37-9 36-91 15-80 37*7 41 *91
Part-time women (18 years and over)* 7-43 21-5 34-56 8*36 21*3 39*25
Full-time boys (under 21 years) 13-35 41-4 32-25 14*96 41 • 1 36*40
Full-time girls (under 18 years) 9-42 380 24-79 10*28 38-2 26-91

Coal and 
petro­
leum 
products

Chemi­
cals and 
allied 
indus­
tries

Metal 
manu­
facture

Mechani­
cal . 
engineer­
ing

Instru­
ment 
engineer­
ing

Electrical 
engineer­
ing

Ship­
building 
and ; 
marine 
engineer­
ing

Vehicles Metal 
goods not 
else­
where 
specified

Textiles Leather, 
leather 
goods 
and fur

44*

£ £ £ £ £ £ £ £ £ £
25*71 25*27 26-56 25-33 23-89 24-70 26-15 28-71 24-90 22-95
30*82 29*23 29*98 28-43 26-74 27-69 29-59 32-43 27-78 25-29
34*15 32*73 31*67 29-84 28-48 30-12 33-13 35-21 29-03 ■ 28-02

43*0

p p p p P P P p
54*82 57*99 55*19 54*17 54-65 57-73 65-85 54*13 50-11
65*10 66*47 63-32 60-63 62*36 65-32 76-49 61-46 56-58
74-39 73-14 69-40 66-54 69*40 75*64 85-46 67-20 63*54

electricity
T ransport 
and 
communi­
cation*

Certain 
miscel­
laneous 
services!

Public 
admini­
stration

All 
industries 
covered

£ £ £ £
25-88 21-06 18-46 24-83
29*68 23*89 21-60 28-05
33-73 26*67 24*51 30-93

50-9 44*6 43*8 46-5
49-2 44-4 43*7 45*7
48-0 43*9 43-5 44*7

p P p P
50-84 47-22 42-15 53-40
60*33 53*81 49-43 61-38
70-27 60-75 56-34 69*19

Bricks, Timber, Paper, Other All Mining
pottery, furniture. printing manu- manu- and
glass, etc. and facturing facturing quarrying
cement, 
etc.

publishing industries industries (except 
coal)

Coal and 
petro­
leum 
products

Chemi­
cals and 
allied 
indus­
tries

Metal 
manu­
facture

Mechani­
cal , 
engineer­
ing

Instru­
ment 
engineer­
ing

Electrical 
engineer­
ing

Ship­
building 
and 
marine 
engineer­
ing

Vehicles Metal 
goods not 
else­
where 
specified

Textiles Leather, 
leather 
goods 
and fur

Bricks, 
pottery, 
glass, 
cement,

Timber, 
furniture, 
etc.

Paper, 
printing 
and 
publishing

Other 
manu­
facturing 
industries

All 
manu­
facturing 
industries

Mining 
and 
quarrying 
(except

Con­
struction

Gas, 
electricity 
and 
water

Transport 
and 
communi­
cation*

Certain 
miscel­
laneous 
services!

Public 
admini­
stration

All 
industries 
covered

etc. coal)

£ 
11 *75

£ 
12* 11

£ 
10*77

£ 
11-39

£ 
12-73

£ 
16-88

£ 
10-35

£ 
11*86

13*25 13*98 13*05 12-83 14-45 19-30 ;ifclf-59 15*39

15*03 15*80 15*65 13-42 16-88 22-32 12-64 17*57

42*8 38-5
43-3 38-5 |

p p
38-19 26-54
45-09 30-10
51-55 32-83
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EARNINGS AND HOURS
Great Britain: manual and non-manual employees: 
average weekly and hourly earnings and hours (New Earnings Survey estimates)

TABLE 126

Full-time youths and boys (under 21)
April 1970
April 1971
April 1972

Full-time girls (under 18)
April 1970
April 1971
April 1972

All full-time women (18 years and over)
April 1970
April 1971
April 1972

Part-time women (18 years and over)
April 1970
April 1971
April 1972

All full-time men (21 years and over)
April 1970
April 1971
April 1972

Part-time men (21 years and over)
April 1970
April 1971
April 1972

Full-time non-manual men (21 years 
and over)

April 1970
April 1971
April 1972

Full-time non-manual women (18 years 
and over)

April 1970
April 1971
April 1972

Full-time manual men (21 years and over)
April 1970
April 1971
April 1972

Full-time manual women (18 years and 
over)

April 1970
April 1971
April 1972

ALL INDUSTRIES

Average weekly 
earnings

Average 
hours

of those 
for whom 
hourly 
earnings 
calculated

Average hourly 
earnings

including 
those 
whose pay 
was 
affected by 
absence

excluding 
those 
whose pay 
was 
affected by 
absence

including 
overtime 
pay and 
overtime 
hours

excluding 
overtime 
pay and 
overtime 
hours

£ £ P P

25-8 26*7 45-9 571 55-9
28-8 29-4 450 640 62-2
32-1 32*8 44-9 71-4 69-3

34-9 35-1 390 88-7 890
38-9 39-1 38-7 99-2 99-5
43-4 43-5 38-6 110-5 110-6

28-9 29*7 43-7 66-2 66-3
32-3 32-9 42-9 74-4 7-4-1
360 36-7 42-8 831 82-6

12 8 13-3 38 6 33-5 33'2
14*7 15-3 38-4 38*3 381
16 6 17*1 38’6 431 42-8

17*5 17-7 36-9 47-2 47-2
19*7 19-8 36-9 530 52-9
22*1 22-2 36-6 59-8 59*7

15*7 16-2 37-6 41 8 41-7
17-8 18-3 37-4 47-4 47*2
20*1 20-5 37-3 53-5 53-3

13 8 140 41-5 33-3 32-4
14*6 14-9 40-9 35-6 34*9
16*0 16-2 41-1 390 381

8 3 8-3 381 21-7 21-6
9*3 9*4 38-1 24-5 24*4

10-2 10 3 38-2 26-6 26-5

10*8 10-8 19-2 54-1 534
11*4 11*5 18 8 56-4 56*4
121 12-2 18-5 61-8 61 *7

6*6 6*7 19-7 33-6 33 6
7*6 7-7 19-7 38-3 38-2
8-5 8 6 19'8 42-9 42-9

MANUFACTURING INDUSTRIES

Average weekly Average 
hours

of those 
for whom 
hourly 
earnings 
calculated

Average hourly 
earningsearnings

including 
those 
whose pay 
was 
affected by 
absence

excluding 
those 
whose pay 
was 
affected by 
absence

including 
overtime 
pay and 
overtime 
hours

excluding 
overtime 
pay and 
overtime 
hours

£ £ P P

27-4 28-4 45-5 60*8 601
30-2 311 44’4 682 66*6

35-6 35-8 39*5 89 3 89-6
39-5 39-7 38*9 100’3 100-5

29-5 30-5 440 67-3 67 4
32 6 33-5 43-0 75-4 74-9

13-2 13-9 38-2 34-8 34 6
150 15-7 380 39-5 39»3

15-5 15-6 37-3 41-6 41*5
17-5 17-6 37-2 470 46 9

140 14 6 37-9 371 370
15-9 16’5 37-7 420 41-9

14-2 14-7 41-2 34-7 33-9
15-2 15-6 40-5 37-6 36’8

8-9 91 37-8 23-5 23-4
9-8 10-1 37-7 25 8 25-7

9 1 9-2 20-7 42-2 41-5
9-7 9-9 19-9 47-6 47-1

7*3 7-5 21-7 33-4 33 3
8-2 8-4 21-7 37*8 37-6

The April 1970 figures differ slightly from those given when the results of the 1970 
survey were first published. They are estimates obtained from the 1970 survey data

using methods of measuring earnings and hours similar, so far as possible, to those used 
in the 1971 survey—see page 986 of the November 1971 issue of this Gazette.

Earnings, wage rates, retail prices, wages and salaries per unit of output
AVERAGE 1963 = 100



TABLE 127

TextilesVehicles

Standard Industrial Classification 1958

124-4

129-7129-7132-3130-1129-5

TextilesVehicles

Standard Industrial Classification 1968

108-7

110-2

116-8127-91214117-4130-8125-6132-3 127-1
122-7130-9126-5125-2120-1133-0127-6136-6

126-9
129-9
135-5

120-9
123-2

118- 9
119- 9 
I IB-5

117-5
119-5
127-2

112-1 
112-9

126-6
126- 8
127- 4

140- 2
141- 3
143-9

106- 9
107- 2
107-9

113-3 
115-0 
115-3

121- 2
120-9
122- 0

122-7
122-5
124-8

134- 5
135- 5
134-5

121-3
121-0
124-9

126-0
123- 4
124- 7

100-0
104-9
102-9

107 -1
109- 0
110- 5

112-1
116- 7
117- 6

118-3
120-5
125-0

126-2
125-5
125-9

126-5
129-7
129-9

134-3
133-2 
138-0

122-9 
122-3 
126-2

128- 2
129- 0
127-9

100-0
102- 4
103- 2

104-9
106-7
108-0

108- 3
109- 3 
108-5

115-9
115-6
113-7

100- 0
101- 6
102- 2

103- 9
104- 2
107-2

107-6
107- 4
108- 6

112- 3
113- 0
112-1

118-2
116- 6
117- 5

121-6
120-3
123-1

125- 2
126- 5 
129-0

100-0
100-5
102-3

110-0
112-2
114-3

115-2
115-5
1179

127- 0
128- 7
131-6

100- 0
101- 5 
101-8

105-3
105-4
107-3

108- 8
107-9
109- 2

115-3 
115-6 
115-3

118- 1
119- 6 
119-2

125-6
125- 8
126- 1

100-0
100-4
97-9

101-3
100-3
104-4

103-1 
102-4 
105-1

125-4
125-6 
123-1

116-7
119-3
118-2

126- 5
127- 3
125-3

100-0
100-8
100-7

113-3
116-3

120-7
120-3
129-7

127-5
126- 7
127- 0

100-0
100-7
114-9

114-7
116-6
121-3

118-6 
118-5 
133-1

122-6
125- 5
126- 0

136-8
139-3
139-5

100-0 
99-1 
99-7

101-3
105-7
104-3

108-0
108-2
110-9

114-9
117-0
116-5

130-6
129-4
129-4

114-5
117- 9
118- 3

125-4
131-0
130-5

116-9
123-3
118-0

140-0
138-1
140-0

117-0
117-8
117-8

111- 6
112- 3 
109-2

110-2 
110-1

124- 2
125- 9 
134-4

135-8
129-9
135-3

110-0 
112-1 
110-8

114-5
116- 0
117- 6

127-0
127-5
130-1

130-8
129-5
133-6

118-9
117-6
120-4

122- 8
120-3
123- 3

105-0 
102-8 
105-4

113-2
113-2
116-3

118-4
118-1
120-0

120- 2
121- 4
122- 6

121 -6 
120-7 
123-3

110- 6
111- 8
115-7

116-4
116- 7
117- 8

114-8
111-5
117-9

117-6 
116-4

112-3 
110-1 
110-9

132-6
131-7 
135-5

111- 3
112- 9 
114-9

123 0 
119-9 
127-2

136-6
135-8
140-2

103-4
103-9
107-6

119-6 
119-8 
121-5

130-4
130-8
136-4

116-1 
115-8 
114-7

123- 8
122-1
124- 1

119-0
121- 0
122- 6

109-3 
109-1 
III -0

104-5 
107-1 
112-9

122- 4
124-6
123- 7

123- 6
124- 2
129-1

104-9
106-5 
104-1

125- 2
126- 3
128-0

113-5
116-0
1170

1340
132-4
136-5

Chemicals and 
allied industries

pro­
ducts

Leather, 
leather 
goods 
and fur

October 
November 
December

October 
November 
December

manu­
facture

Instru­
ment 
engin­
eering

April 
May 
June

October 
November 
December

Metal 
manu­
facture

Elec­
trical 
engin­
eering

Leather, 
leather 
goods 
and fur

July 
August 
September

Food, 
drink 
and 
tobacco

Coal 
and 
petro­

Metal 
goods 
not 
else­
where 
specified

April 
May 
June

July 
August 
September

April 
May 
June

Food, 
drink 
and 
tobacco

Chemi­
cals 
and 
allied 
indus­
tries

Metal 
goods 
not 
else­
where 
specified

April
May 
June

Ship­
building 
and 
marine 
engin­
eering

July 
August 
September

Mechani­
cal 
engin­
eering

July 
August 
September^

Clothing 
and 
foot­
wear

120-3
128-3

1968
October 
November
December

Ship­
building 
and 
marine 
engin­
eering

1969 
January 
February 
March

1971
January 
February 
March

Clothing 
and 
foot­
wear

Bricks, 
pottery, 
glass, 
cement, 
etc

Engineering and electrical 
goods

1970 
January

1970 
January 
February 
March

114-3
112-5
114-4

108-6 
108-3 
110-1

127-8
130-5
134-7

1972 
January 
February 
March

122-0
119-0
122-3

131- 3
132- 3 
135-1

Bricks, 
pottery, 
glass, 
cement, 
etc
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EARNINGS 
index of average earnings: all employees (monthly enquiry): Great Britain

Note (1): This scries is explained in an article on page 214 of the March 1967 issue of 
this Gazette. The information collected is the gross remuneration including overtime 
payments, bonuses, commission, etc. Monthly earnings have been converted into 
weekly earnings by using the formula:—monthly earnings multiplied by 12 and divided 
hy 52. In arriving at the indices of average earnings the total remuneration is divided

by the total number of employees without distinguishing between males and females, 
adults and juveniles, manual and non-manual employees or between full-time and 
part-time employees.

Note (2): The seasonally adjusted figures have been recalculated to take account 
of the data for 1971, and are now based on the data for 1963 to 1971.

EARNINGS . t
Great Britain: index of average earnings: all employees (monthly enquiry)

♦ England and Wales only.
+ Except sea transport and postal services. , 
t Consisting of laundries and dry cleaning, motor repairers and garages and repair

§ Because of the coal mining dispute a reliable index for ‘‘Mining and quarrying 
cannot be calculated. The December 1971 figures for coal mining have been used in tne 
compilation of the index for “all industries and services covered.

|| As industrial activity was severely disrupted by ®I“t^!c2Ly ® L?5ated for
monthly survey was not carried out m February and so figures cannot 

this month,
* ^Insufficient information is available to enable a reliable index for jn

to be calculated for the current month, but the best possible estimate has been usea u> 
the compilation of the index “all industries and services covered.

TABLE 127 (continued)

Timber, 
furni­
ture, 
etc

Paper, 
printing 
and 
publish­
ing

Other 
manu­
factur­
ing 
indus­
tries

Agri­
culture*

Mining 
and 
quarry­
ing

Con­
struc­
tion

Gas, 
elec­
tricity 
and 
water

T rans- 
port 
and 
com­
munica­
tion!

Miscel­
laneous 
services!

All manufacturing 
industries

All industries and 
services covered

Unadjusted Seasonally 
adjusted

Unadjusted Seasonally 
adjusted

Standard Industrial Classification 1958 Standard Industrial Classification 1958

JANUARY 1966 = 100 JANUARY 1970 - 100

119-8 115-8 1.13-9 122-8 112-0 124-8 111*2 121*8 117-4 BBS 893 90-2 900
1968 
October

120’6 1181 11.5*5 118*3 113-3 124-9 1:120 123.-0 119*8 90 5 90-4 91-5 91-1 November
111-6 116-4 11:6-5 118-4 111*9 118 8 112-1 122*5 115’9 90-3 91’7 906 91-9 December

119*3 118*5 IB* 9 117*4 116 3 123-1 113-0 122*6 121-3- 91-8 91:8 92’2 92’2
1969 
January

1171 118-6 116-7 120*3 113-3 120*9 116*2 1:21*7 121-6 91-7 91-5 92-0 91-7 February
120-5 124 0: 118-8 121-7 117*3 128-9 115? 1'22-9 126*4 93-9 92-5 94-6 92-7 March

1228 121-7 120-6 131-5 117*4 129-6 120-1 124-5 125*7 93 9 93-7 950 94-0 April
1181 120-5 121*4 126*1 116-9 126*0 118-7 125*2 121-8 93’3 93-1 94-1 93’4 May
124-7 125-2 120-9 1'37-2 117-8 134-1 120-7 127-7 126*5 95-8 94’4 97’1 95’0 June

127*1 123-5 120-5 132-7 114 7 132-1 121-8 127*0 126-6 9SS 94-8 96’5 95-3 July
123-6 123-5 120-3 134*9 114*9 128*3 1'19-1 126-1 123*7 94-2 95’5 951 95’7 August
126 3 126-2 123-2 140-3 118-7 132*3 120’2 128-3 127-6 95’6 96-6 96-9 968 September

125-8 126-8 125 6 137-9 118-6 1330 119-6 131-6 129-3 967 97-3 97-9 97 5 October
1270 129-7 127*7 124*0 119*5 130-6 120-8 134-3 130-6 98-2 980 98-7 98’2 November
122-3 1280 125-1 123-8 123*2 127*2 1230 133*0 1290 98-2 99-3 98’4 99:4 December

1970
127-2 130-8 126-4 126-1 127-2 128-5 128 5 133*3 13.1-6 1000 100-0 1000 100’0 January

Timber, Paper, Other Agri- Mining Con- Gas, Trans- Miscel-
furni- printing manu- culture* and struc- elec- port laneous
ture, and factor- quarry- tion tricity and services!
etc publish- ing ing and com-

ing indus- water munica-
tries tionf

Standard Industrial Classification 1968 Standard Industrial Classification 1968

JANUARY 1970- 100 JANUARY 1970-100

1970
1000 100-0 1000 100*0 100-0 100-0 100*0 100-0 106’0 1000 100-0 WOO 1000 January
102-9 100*3 100-7 102* f 100-0 165-8 99-8 1020 1033 101-2 101-2 101-9 101-7 February
101-3 1'02-4 101-3 105-9 96-4 104-8 100-3 102-1 105*4 102-9 103-0 102-9 103-1 March

103-6 103 -I 104-4 111-2 100-1 109-6 103=9 1'04-4 105-7 104-0 103-8 104-9 103-8 April
102-6 103-3 1'03-4 111-8 99 1 109-3 103*9 107-0 103-9 104-9 104-7 105-7 104-9 May
108-0 1.06-3 109*1 IIS-4 102-3 : 113-4 106-2 1.09-9 106’5 1.68-0 106-5 108-7 106-3 June

111*0 104-6 1.07-3 111-3 97-9 ' 112-1 106-8 106-6 105-2 108-3 107-6 108-1 107-0 July
109*9 107-9 1080 115-6 100-4 109-9 108*2 109-7 105-7 108-1 109-5 108-3 108-9 August
111-7 1102 109*2 119-3 161-3 114-5 107 7 116-8 110-2 108-9 109-9 109-7 109-5 September

III-3 111-2 110-7 113-0 101 -2 114-9 108-1 1’13-3 112-3 110:7 111:3 111-2 110-8 October
113-4 1.13-0 1131 lll-l 101-6 113-9 108-3 114-7 112-7 113-1 112-7 112-7 112-0 November
109-1 111-9 112-3 109-9 111-8 108 -I 114-7 113 8 112-2 113-2 111-9 .112:9 December

1971
11'5-8 112-0 114*4 112-7 113-3 112'5 109-1 116-7 114-7 114 4 114-4 114-2 114-1 January
114-5 111-6 115-6 11'6-9 112*9 115-3 109-6 115-5 114 7 115-1 115-2 114-9 114-7 February
117-0 114-1 116-5 121-3 114-5 117-9 123-5 116 -I 116-7 115-9 114-5 116-5 114-5 March

120-0 114-8 117-9 125-0 113-7 118 2 123-8 119-0 117-8 116-5 116-3 117-2 116-0 April
121-7 113-4 120-3 1.22-6 113*5 119-3 119-9 118-1 118-4 118'6 138-4 118-5 117-8 May
123-6 113-8 120-1 1251-8 11.4-5 124-5 122*2 121-3 118-9 119-8 11,8-2 120-5 117-9 June

123-9 11,5-5 118-4 126*5 112-1 122-9 126-4 122*5 1210 120-3 119-6 120-8 119-6 July
120-1 117*3 118-3 133-7 11.3-9 120*4 125*0 123-5 119-6 119-4 120 9 120-1 120-8 August
124-2 1191 119-9 1-38-6 115-2 124-5 124-4 124*9 120*7 120-6 121-8 121-7 121-5 September

126-1 I-1-9'7 121-7 131*8 116-2 125-4 126*1 125*6 !2l‘-9 121-9 122-6 122-7 122-3 October
126 2 122-0 121'9 1270 105-6 123*6 126-9 125 3 124-3 1229 122’6 122-9 122-3 November
122-4 119-7 123-8 122*6 1060 123-7 126*5 125-1 123*1 122-3 123-4 122-3 123-3 December

1972
130 -1 122-3 124’8 123-5 § 1.22-3 126-5 125-5 127-2 125-2 125-2 124-3 124-3 January

11 II II II II II II II II II II II II February
I3-I-8 1240 127-7 129-8 134’5 128-5 137-6 127-7 136-6 128-2 126-2 129-0 J26-5 March

132-6 130-6 ■132-6 1,34’2 132*9 129-8 138-8 128-9 134-5 130-2 129-9 1:30-6 129-4 April
1’31-8 1:33*4 129*1 134*1 131*1 129-4 137 8 1:29-5 1341 131-8 131-7 13:1-6 130-4 May
135-3 133-2 136-3 137-7 134*3 133-7 1371 134*3 138-7 134-5 132-6 134’6 131’7 June

134-4 131-4 135-3 139-0 135-1 128-7 140-6 133-7 138-4 1348 1341 134-4 133-1 July
131-8 132-1 132*7 148’7 I34-7 119-9 I40-3 I4T-8 135’6 133-6 135-3 133-4 134’1 August
140-2 1370 135-8 ** 136-7 1400 140-7 140-8 141-8 137-5 138-9 138’6 138-4 September^

122-6

113-7 117*6 116'8 119*3 115-7 115*9
118*8 1'20-3 120-1 120-1 118-2 117-0
117*8 117-9 115-6 117-7 113 9 117*8

119-8 122-8 119-0 121-4 113*8 117-5
1220 116’8 120-1 121*0 113-7 117*0 ?
122-5 125-8 122-0 122-1 116-7 120-1

i 125-6 126-2 123-6 123-3 1220 119*4
124*3 115*7 124-3 122-8 115-7 118-1
132*4 127*3 126-6 125-0 119-6 121’6

127*9 127-9 125-3 126-8 1:22*4 119-9
123-7 125* 1 1240 125-3 116-9 119-3
128-2 125-7 1250 115’4 119-3 119-3

131-8 117*3 126-5 127*3 1250 121-4
134-9 129-2 130-4 127-7 122-6 122-6
128-9 129*4 127*5 125*0 117-1 120-4

137*5 135-4 132-6 129-1 122*0 125 0

126-4

1000 100-0 100-0 100 0 100-0
99*9 100-3 | 100-6 102-0 101-8

102-9 100-1 99-9 101*9 103-3

104-5 102-1 103-0 104-3 105*2
106*4 102’0 104-6 104-3 104-7
108*6 106-3 107-4 106-2 107-1

107*9 107-4 108-4 111-5 107 3
107* 1 1,06'2 1:08*3 1090 105*5
105-4 1060 109-1 114-1 106-3

110*5 1.08-7 110-8 115-9 109-6
113’7 lli-2 112*3 120-3 110-9
III-3 109-7 108-4 112-9 108-8

114*4 113-3 113-7 II8-9 112-9
115*3 112-8 114-4 114-6 114-0
112-4 112-9 116-2 117-7 115-8

114*4 II4-9 116-5 121-0 115-7
121*5 116-2 119-8 122-5 116*3
122-5 116-0 123-1 125-5 118-2

120* 1 116-9 123-2 127-3 120-5
120* 1 114*5 122-5 127-7 117-1
118-7 115-0 1230 128-5 118’3

120*2 116 9 124-5 128-4 11'9-9
116*1 118*3 125-4 130-7 121-0
121-3 116-0 120-6 126-6 122-0

1160 
||

120-4 126-7 132-7 125-8
■ II - 'II 

124-5
II il

129-3 127-5 137-2 128-7

130*4 125-3 130-7 1,35-9 129:1
136* 1 117-4 1,34-0 137-7 130-0
135-6 129-2 1.38-7 141 0 1-30-2

1360 1.30-3 137-8 145-6 1-30-9
136-5 118-5 136.5 143*6 129-5
13.9-7 133-1 137-5 145-3 133-5



TABLE 130

Average hourly earnings excluding overtime premium BAS C WEEKLY RATES OF WAGES NORMAL WORKING HOURS* BASIC HOURLY RATES OF WAGESAverage weekly earnings including overtime premium
Women Men Women

JANUARY 956= 00

ENGINEERING* All industries and services

972
SHIPBUILDING AND SHIP REPAIRING!

July

Manufacturing industries

CHEMICAL MANUFACTURE?

1972

The industries covered comprise the following Minimum List Headings of the

JULY 972= 00

All industries and services
000

107-6
October

Manufacturing industries
00-0 100-000-000-000-000-000-000-0

07-2 07-510607-8100-000-000-0100-007-507-2106-107-8October

Notes:
(1) A new series of index numbers with July 31, 1972=100 has superseded the old

series based on January 31, 1956=100 (see pages 796-797 of the September 1972 issue 
of this Gazette). , . *

The two series may be linked to obtain a measure on a broad basis ot movements 
over time by multiplying an index number in the new series by the corresponding 
index for July 1972 (January 1956=100), and dividing by 100 to derive an approximate 
index number in the old series. . e

(2) These indices are based on minimum entitlements {namely basic rates oi wages 
standard rates, minimum guarantees or minimum earnings levels as the case may be) 
and normal weekly hours of work, which are generally the outcome of centrally 
determined arrangements, usually national collective agreements or statutory wage 
regulation orders. Where an agreement or order provides for both a basic rate and a 
minimum earnings guarantee for a normal week, the higher of the two amounts is taken 
as the minimum entitlement. Details of the representative industries and services for

75-4
70-4
174-2

05-4
106-0

64-9
70-4

166-

94-5
92-6
94-2

181 -8
72-6
80-
90-0

186 0
89-2

206*9
99*6

205*4

192*5
85-
91 -2

20 -9
94-2

200-4

35*07
37*56
35*7

34-24
36-99
34*95
34*92
37*46
35*58

185-
77*3
183-6

204-
93*7

202-2

222*9
215-0
22 *9

193*5
85-0

191-6
2 0-0
204*6
208*5

237-2
224-0
234*8

243*0
228*4
240*5

76-17
61-54
58-29
69-72

I960
1961
1962
1963
1964
1965
1966
1967
1968
969
970

1971

I960
1961
1962
1963
1964
1965
1966
1967
1968
1969
1970
97

07-0
07-4

00-0
(39*9)
100-0
00-0

00-0
(40-0)
100-0
00-0

07-0
07-4

05-4
106-0

06-2
06-8

03-5
106-8

66-3
165*3
66-4
64-6

1680
65*5

7 *7
66-2
71*2

173-0
68-0
72*

97-3
87-9
95*2

188-2
74-8
85-2
93-4

182-8
9 -0

67-3
166-0
66-9
76-8

17 *4
175-4

80-0
174*7
179*1
193*3
184-7
191*3

204-4
92-6

20-8
223-6
2 -0
220-6

205-0
99*4

203*9
227*9
215*9
225*3

81-50
74-67
57*83
76-42

83-2
65-58
58-63

B -24
64-1
58-51
74-52

80-7
Bo-OC
82-07

06-2
106-8

06-7
07*2

00-0
(40’0)
100-0
00-0

06-7
07-2

Bo-88

58-79
8 l-ll
83-8
75*83
58-03
78*48

00-0
(40*0)
100-0
00-0

78-63
85-21
80-34
80*34
B5-86
8-76

June
972

lune
972June

1970
June

972
January
1972January

1971
June

97
June

970

Industry Group
SIC (1968)

April
May
June

January
February
March

August
September

August
September

Averages of
monthly index
numbers

All
workers

Standard Industrial Classification 1968: ,QQ
» 331-349; 361; 363-369 ; 370-2; 380-385; 390-391; 393; 399
t 370-1.
t 271-273; 276-278.
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Juvenilestl All
workers

Women Juveniles! All 
workers

1972 July

DEPARTMENT OF EMPLOYMENT GAZETTENOVEMBER 19721076

1972 July

Timeworkers
General workers
Craftsmen
All timeworkers

Payment-by-result workers 
General workers
Craftsmen
All payment-by-result workers

All general workers
All craftsmen

All workers covered

Timeworkers
Skilled
Semi-skilled
Labourers
All timeworkers

Payment-by-result workers
Skilled
Semi-skilled
Labourers
All payment-by-result workers 

All skilled workers
All semi-skilled workers
All labourers
All workers covered

JuneJanuary
971971

Timeworkers
Skilled
Semi-skilled
Labourers
All timeworkers

Payment-by-result workers 
Skilled
Semi-skilled
Labourers
All-payment-by-result workers 

All skilled workers
All semi-skilled workers
All labourers
All workers covered

which changes are taken into account, and the method of calculation are given in the 
issues of this Gazette for February 1957, September 1957, April 1958, February 1959
January 1960 and September 1972. . , . . .

(3) The statistics do not take account of changes determined by local negotiations at 
establishment or shop floor level. They do not reflect changes in earnings or in actual 
hours worked due to such factors as overtime, short-time, variations in output etc.

(4) The figures relate to the end of the month.
(5) Publication of the index figures to one decimal place must not be taken to mean 

that the figures are thought to be significant to more than the nearest whole number.
(6) Where necessary, figures published in previous issues of this Gazette have been 

revised to include changes having retrospective effect or reported belatedly.
* Actual averages of normal weekly hours at the base and closing dates of the old 

series (January 31, 1956 and July 31, 1972) and at the base date of the new senes 
(July 31, 1972) are shown in brackets.

t In general males under 21 years of age and females under 18 years of age.

WAGE RATE AND HOURS
Indices of basic weekly and hourly rates of wages and normal weekly hours

manual workers: United Kingdom

EARNINGS * x -Great Britain: manual men in certain manufacturing industries
indices of earnings by occupation

77-08

156-3 
158-0 
1565 
158-1

1 III

167-6 
173-9
170- 5
171- 7

1 II 
I

187-4 
197'3 
190-8 
193-4

£

36-53 
34-10 
26-72 
34-59

163-8 
165-2 
162-5 
165-3

1 II 
1

185-2 
190-0 
183-4 
188-4

Illi 209-4 
218-8 
211-6 
215-3

155-3 
148-9
153- 1 
152-0 
155-6 
152-9 
155-8
154- 9

1 
1 

1 
1 

1 
1 

1 
1

165- 8 
161-5 
159-6 
163-6
166- 5
167- 1
168- 0 
167-5 1 1 1

 1 1 
1 1 1 182-0

177- 3
178- 4
179- 7 
184-7 
186-6 
188-0 
186-5

36-53
32- 98 
26-53 
34-45 
36-53
33- 56 
26-68
34- 53

163-2 
157-0
159- 5
160- 0 
162-8
160- 2
161- 9
162- 3

1111 II II

182- 2 
177-0 
176-9 
179-7
183- 1
182- 3 
182 -1
183- 9

1 
1 

1 
1 

1 
1 

1 
1

203- 5 
193-5 
199-0 
198-8
205- 7
204- 5 
208-8
206- 8

119*7 120*8 123*2 120*0
(44*4) 
97*9

(45 2) 
98*3

(44 7) 
98*1

(44-6) 
98-0 122*3 122*8 125-6 122*5

124*6 125*3 130*3 125*0 96*0 95*8 95*9 95*9 129*8 130*7 135-9 130-3
129*1 130*3 135*6 129*6 95*1 95*1 95*1 95*1 135*7 137*0 142-5 136-2
133*6 135*7 141*0 134*3 95*0 95*0 95*0 95*0 140*6 142*8 148*4 141 *3
139*8 142*6 147*6 140*6 94*6 94*8 94*5 94*6 147*8 150*4 156*1 148-6
145*7 149*4 155*1 146*7 92*8 93*1 92*7 92*9 156*9 160-5 167*5 157*9
152*2 157*4 164*1 153*5 91*1 91*2 91*1 91*1 167*0 172-6 180-1 168-5
157*9 163*5 170*3 159*3 90*9 91*0 90*9 90*9 173*8 179*7 187-4 175-3
168*6 173*1 181*5 169*9 90*7 90*7 90*7 90*7 185*9 190-8 200-1 187*3
177*6 180*9 193*2 178*8 90*6 90*5 90*6 90*6 I960 199-9 213*3 197*4
195*2 197*1 221*2 196*7 90*4 90*2 90-3 90*4 215*9 218-5 244*9 217*7
219*1 227*4 256*1 222*1 90*2 90*0 900 90*1 242*9 252-5 284*4 246*4

235*3 245*2 280*3 238*9 90*2 90*0 90*0 90*1 261-0 272*4 311*4 265*2
235*6 245*4 281*2 239*3 90*1 90*0 90*0 90*1 261*4 272*6 312-4 265*6
236*3 247*1 282*2 240*1 90*1 89*8 89*9 900 262*3 275*2 314*1 266*9

237*6 250*0 284*3 241*7 90*1 89*8 89*8 90*0 263*8 278*4 316*5 268-6
240 0 254*5 288*0 244*5 90*1 89*8 89*8 90*0 266*5 283*5 320*7 271-7
244*1 256*7 290*9 248*2 90*1 89*8 89*8 90*0 271*1 285-9 323-8 275*9

245*2 259*0 292*3 249*5 90*1 
(40 0)

89*8 
(40’6)

89*8 
(40*2)

90*0 
(401)

272*3 288*5 325*4 277-3

76-66

154-8 
151-4 
166-6 
158-9

177-6 
183-4 
185-1 
185-0

191*0 
200*6 
196-0 
199*4

198-3 
209-4 
214-2 
209-3

212- 9 
215-4
213- 6 
220-3

£

36-14
30-02 
28-44 
33-41

174-1 
163-6 
183-9
177-4

197-1 
190-5 
206*3 
203-6

2112 
205-1 
211-5 
217-6

220-0 
215-7 
225-7 
228-6

231-7 
229-0 
236-7 
241-1

173-2
167- 4 
152-0
168- 9 
168-1 
161-9 
159-0 
165-5

176- 5
177- 2 
163-3
174- 8
175- 7
178- 4 
173-1
176- 4

190*3 
187*4 
163*4 
187-0 
189*5 
194-7 
176-6 
189-2

190- 3
192- 4 
172-7 
189-7
191- 0 
200-9 
188-8
193- 6

205-2 
208-3 
189-2
204- 9
205- 7 
213-5 
200-4 
207-4

37-70 
31-50 
29*71 
35-47 
37-26 
30-96 
29-27 
34-83

174-1 
168-7 
158-1
170- 5 
172-7 
166-5 
168-9
171- 4

184- 0
185- 3 
163-4 
181-7
184- 8
185- 8 
179-8 
185-8

201-1 
205-2 
181-3 
199-4
201- 3 
204-0 
194-0
202- 8

206- 4 
218-1 
195-9
207- 4 
206*8 
215-4
208- 6 
210-9

216- 8 
226-1 
204-2
217- 7
217- 4 
225-3
218- 0 
221-6

•» r (44-/) (44-5) (44 3) (44 2)
119*1 120*0 122-7 119*4 97*1 97*8 97*5 97*3 122*8 122*7 125*9 122*8
123*9 124*3 129*5 124-2 95*6 95*2 95*4 95*4 129*6 130*6 135*7 130*1
127*4 129*0 134*1 128*0 95*2 94*9 95-0 95*1 133*8 136*0 141*1 134*6
131*0 133*6 138*2 131*8 95-1 94*8 94*9 95*0 137*7 141*0 145*6 138*6

Averages of 137*0 141-0 144-7 138*0 94*9 94*6 94*6 94*8 144*4 149*1 152*9 145*6
>-monthly index 141*9 147-5 152*4 143*3 92-7 92-7 92*7 92*7 153*0 159*1 164*4 154*5
numbers 148*1 156*1 161*5 150*1 91*4 91*2 91*2 91*3 162*2 171*2 177*1 164*4

154*0 162*1 167*6 156*0 91*0 90*7 90*8 90*9 169*2 178*8 184*6 171*6
165*8 173*3 179*0 167-7 90*8 90*3 90*5 90*6 182-7 191*9 197*7 185*0
175*3 180*4 191*6 176*9 90*7 90 1 90*4 90*5 193*3 200-2 212*0 195*5
192*1 197*7 227*2 194*6 90*6 90*0 90*3 90*4 212*0 219*6 251*5 215*2
213-9 230-2 263-4 218-9 90*6 90*0 90*3 90*4 236*2 255*8 291-6 242-1

January 228*0 246*2 282-9 233 5 90*5 90*0 90*3 90*4 251*8 273-5 313-2 258*4
February 228*3 246*4 283-3 233*8 90*5 90*0 90*3 90*4 252*1 273*7 313-7 258-7
March 229 2 249-2 285-3 235-1 90-5 90-0 90*3 90-4 253-2 276-9 316*0 260-1

April 231*0 251*1 287*8 236 9 90-5 90*0 90*3 90*4 255*1 278*9 318*7 262*1
234*4 257*8 293*3 241*0 90*5 900 90*3 90*4 258*9 286*4 324-8 266*6

June 238-0 259-7 296-3 244-3 90*5 90*0 90*3 90*4 262*9 288*5 328-1 270*3

July 238*8 261*2 297-6 245-3 90-5 90*0 90*3 90-4 263-8 290-2 329*5 271-4
(40 0) (40 0) (40 -0) (40-0)

1000 1000 100*0 100*0 100*0 100-0 100*0 100*0 100*0 1000 100-0
(40-1) (40-3) (40-3) (40’2)

103*7 102-8 103-3103*6 102*7 103*3 103*5 100*0 99-9 100*0 100*0
107*2 103*8 107*2 106*7 100*0 99-8 99*9 99*9 107*3 103*9 107*3

107*6 105*8 108*1 107*4 99*9 99-6 99*7 99*8 107*7 106-2 108*5
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WAGE RATES AND HOURS
Indices of basic weekly and hourly rates of wages and normal weekly hours: industrial 
analysis: all manual workers: United Kingdom
TABLE 131

Agriculture, Mining Food, Chemicals All metals Textiles Leather, Clothing Bricks
forestry 
and fishing

and drink and and allied combined^ leather and pottery
quarrying tobacco industriesf goods 

and fur
footwear glass, 

cement, etc

Basic weekly rates of wages

1963' 138 135 138
1964 143 139 144
1965 152 145 150
1966 Averages of 158 152 156
1967 ^-monthly index 163 156 161
1968 numbers 173 163 169
1969 185 172 177
1970 198 191 197
1971. 226 229 224

1972 April 247 282 242
May 247 282 247
June 247 282 250

July 247 282 251

Normal weekly hours*
(47-5) (39/) (45 0)

1963' r 97-5 96-6 94* 1
1964 95-6 95*0 93*0
1965 95*5 94* 1 911
1966 Averages of 93*4 94*0 89*3
1967 ► monthly index ■< 93*4 93*8 89*2
1968 numbers 93-3 93*7 89*2
1969 93 0 93*7 89*2
1970 91*3 93*1 89*1
1971. I 89*1 92*3 89* 1

1972 April 88*8 92*3 89*1
May 88*8 92*3 89* 1
June 88*8 92*3 89*1

July 88*8 92*3 89*1
(42*2) (36/) (40 0)

Basic hourly rates of wages

1963' r 142 140 147
1964 150 147 155
1965 159 155 165
1966 Averages of 170 161 174
1967 ► monthly index 174 166 181
1968 numbers 186 174 190
1969 199 184 199
1970 217 205 221
1971. I 253 248 252

1972 April 279 306 271
May 279 306 278
June 279 306 281

July 279 306 282

JANUARY 31, 1954= 108

JULY 31, 1972=100

131 130 128 131 135 138
139 136 133 135 144 146
144 140 139 142 151 155
149 147 145 148 157 161
152 155 148 150 161 165
158 170 152 157 167 172
166 181 156 164 171 182
198 196 181 180 181 210
253 213 212 210 218 241

269 228 222 221 245 268
279 230 242 221 246 272
296 234 242 221 246 272

296 235 244 244 246 273

(43'6) (44 0) (45 0) (45 0) (44-2) (+*■7)
95*9 95*4 94*6 95*6 95*3 95*3
95*9 95*3 94*5 95*0 95*3 95-3
93 I 92*4 93-8 93*3 93*6 94*7
91*8 91-3 92*2 92*4 91-2 92*9
91*8 91*1 91*4 910 90*5 91*5
91 *8 90-9 90*0 89*9 90*5 91*0
91*8 90*9 89*2 89*4 90*5 90*6
91*8 90*9 88*9 88*9 90*5 90*6
91*8 90*9 88*9 88*9 90-5 90*6

91*7 90*9 88*9 88*9 90*5 90*6
91*7 90*9 88*9 88*9 90*5 90*6
91*7 90*9 88*9 88*9 90*5 90*6

91*7 90*9 88-9 88*9 90*5 90*6
(40 0) (40 0) (40 0) (40 0) (40 0) (40 "5)

137 136 135 137 142 145
145 142 141 142 152 154
154 151 148 152 161 163
163 161 157 161 172 174
165 170 162 165 178 181
172 187 169 175 184 189
181 200 175 183 189 200
215 216 203 202 200 232
276 235 238 236 241 266

294 251 250 248 271 296
304 253 272 248 272 300
322 258 272 248 272 300

322 259 274 274 272 302

Basic weekly rates of wages

1972 July 
August 
September

October

Normal weekly hours*

1972 July

August 
September

October

Basic hourly rates of wages

1972 July 
August 
September

October

100
100
100

100

100
100
100

100

1000 
(42-2) 
1000
1000

1000

1000 
(36 0) 
1000
1000

1000

100 100
100 100
100 100

100 100

100
101
103

104

100
101
103

104

100 100 100 100 100
100 112 100 100 100
100 112 101 100 101

100 112 101 100 101

100
100
102

107

1000 
(40 0) 
1000
1000

1000

100*0 100*0 100-0 100-0 1000
(40 0) (40 0) (40 0) (40 0) (40‘0)
100-0 100*0 100*0 100*0 1000
100*0 100*0 100*0 100*0 1000

100*0 100*0 100*0 100*0 1000

1000 
(40-/) 
1000 
1000

1000

100
100
100

100
112
112

100
100
101

100
100
100

100
100
101

100 112 101 100 101

100
100
102

107

♦ Actual averages of normal weekly hours at the base and closing dates of the old 
series (January 31, 1956 and July 31, 1972) and at the base date of the new series 
(July 31, 1972) are shown in brackets.

t Comprises Orders IV and V of 1968 Standard Industrial Classification, 
t Comprises VI-XII of the 1968 Standard Industrial Classification.
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Indices of basic weekly and , WAGE RATES AND HOURS
hourly rates off wages and normal weekly hours: industrial 

analysis: all manual workers: United Kingdom
TABLE 131 (continued)

Timber, Paper, Other Construe- Gas,
furniture, printing manu- tion electricity
etc and 

publishing
facturing 
industries

and water

Transport Distributive Professional Miscellan-
and trades services eous
communi­
cation

and public 
adminis­
tration

services

138 137 135 138
143 143 142 144
149 152 146 148
156 160 151 154
160 162 155 161
171 170 177 172
178 177 183 176
194 198 195 195
235 223 213 216

268 255 241 224
268 255 241 224
268 .256 241 225

268 257 241 225

(44 0) (43-2) (45-0) (45- /)
95*5 93*2 94* 1 93*4
94*5 93*2 93*9 92*5
92*8 93*2 91*9 90*8
91*4 92*0 89*5 89*1
90*9 91*7 89* 1 88*8
90*9 91*7 88*9 88-8
90*9 91*7 88*9 88-8
90*9 91*7 88*9 88-8
90*9 . 91*7 88*4 88-8

90*9 91*7 87*6 88*8
90*9 91*7 87*6 88*8
90*9 91-7 87*6 88*8

90*9 91-7 87*6 88*8
(40 0) (39-6) (39-4) (40 0)

144 147 144 147
152 154 151 156
161 163 159 163
170 173 169 173
176 176 174 182
188 185 199 194
196 192 206 199
213 216 220 220
258 243 242 243

294 278 275 252
294 278 275 252
294 280 275 253

295 280 275 253

132 135 138
141 144 143
156 153 150
164 159 158
169 164 164
175 177 171
188 188 179
211 212 193
236 240 217

252 253 235
252 256 241
252 271 241

252 274 241

(44-2) (45-6) (45-6)
95-1 93*4 95*5
95-1 93*2 95*5
93*2 92-1 92*9
90*6 89*4 91-2
90*6 89* 1 91*1
90-6 88*9 91-1
90*6 88*8 91-1
90*6 88*8 91*1
90*6 88*8 91*1

90-6 88*8 89*8
90*6 88*8 89*8
90*6 88*8 89*8

90*6 88*8 89*8
(40 0) (40-5) (40-9)

139 145 145
149 154 150
168 166 162
181 177 173
187 184 180
193 199 187
208 212 196
233 239 212
261 270 238

279 285 261
279 288 268
279 305 268

279 309 268

JANUARY 31, 1956=100

JULY 31, 1972=100

Basic weekly rates of wages

140 137 A C1963
148 143 1964
156 147 1965
162 159 Averages of 1966
170 161 monthly index-k 1967
179 172 numbers 1968
191 177 1969
209 188 1970
242 207 J L 1971

262 226 April 1972
262 226 May
262 239 June

268 243 July

Normal weekly hours*
(45- /) (45-9)
93*2 96*6 f 1963
93*2 96*5 1964
93*0 94*4 1965
88*9 92*8 Averages of 1966
88-8 92*7 monthly index 1967
88*8 92*7 numbers 1968
88*8 92*0 1969
88*8 91*0 1970
88*8 90*3 J 11971

88-8 90*3 April 1972
88-8 90*3 May
88-8 90*3 June

88-8 90*3 July
(40*0) (4/5)

Basic hourly rates of vages

151 141 f 1963
159 148 1964
168 156 1965
182 171 Averages of 1966
192 174 monthly index 1967
202 185 numbers 1968
215 192 1969
236 206 1970
273 229 L1971

295 251 April 1972
295 251 May
295 265 June

302 269 July

100
100
102

100
100
100

100
100
100

100
100
128

100
100
106

100
100
100

100
100
102

102 100 100 128 106 100 106

Basic weekly rates of wages

100
100
100

100
100
100

July 
August 
September

1972

101 October

100*0 100-0 100*0 100*0 100-0 100*0 100-0
(40*0) (39*6) (39*3) (40*0) (40 0) (40*6) (40-9)
100*0 100*0 100*0 100*0 100-0 100-0 1000
100*0 100*0 100*0 100*0 100-0 100*0 99-6

100*0 100*0 100*0 100*0 100*0 100*0 98-6

102

Normal weekly hours*

100-0 100*0 July 1972
(40-0) (41 *3)
100*0 99*4 August
100*0 99*4 September

100*0 99*3 October

100
100
102

102

100
100
100

100

100 100 100
100 100 100
100 128 106

100 128 106

Notes:
(1) A new series of index numbers with July 31, 1972= 100 has superseded the old 

series based on January 31, 1956=100 (see pages 796-797 of the September 1972 
Bsue of the Gazette). See also note 1 to table 130.
.<2) If comparisons are made between the indices for different industry groups, it 

h k • • reraembered that the indices for a particular group may have been affected 
°y the incidence of changes in rates of wages or hours of work in the months immediately

Basic hourly rates of wages

100 100 100 100 July 1972
100 100 100 101 August
100 102 100 101 September

100 108 102 102 October

before the base dates (January 31, 1956 and July 31, 1972). In addition, there is a 
considerable variation in the provisions of collective agreements, and there is, therefore, 
no common pattern for the calculation of the indices for the different industry groups. 
The industry groups are analysed according to the Standard Industrial Classification 
1968.

(3) Where necessary, figures published in previous issues of this Gazette have been 
revised to include changes having retrospective effect, or reported belatedly.



TABLE 132 (continued)

Tobacco

January 161962

JANUARY 16, 1962= 100

Weights

102-7102-2102-3103-4

105-1104-3106-5103-6

110-2109-2112-5113-9

114-6114-8112-3117-3

118-6119-0116-5119-1

121-7121-9119-3128-2

129-3130-2121-1133-4

135-5135-8128-2140-6

147-1147-0139-3153-4

163-1
1972 1

164 6

168-7164-4169-9188.8October 17

»

1968
1969
1970
1971
1972

170- 9
171- 8
178-2

178-4
186- 9
187- 8

100-5
103-2
109-3

151- 9
152- 5
155-4

165-0 
165-5 
168-4

167- 3
166-8
168- 4

154-1
154-8
154-8

1962
1963
1964
1965
1966
1967 
I968§

101-0 
101-7 
110-1 
115-2 
119-4 
121-2 
130-2 
136-8 
145-6 
167-3

173-9 
173-8 
175-2

174- 9
1747
175- 2

176-1
176- 6
177- 5

114-7 
116-5 
1190 
123-8 
133-3 
149-8

157-6
159-7
161-5

76-6 
750 
76-9 
76-5 
700 
67-5

57-6 
54 0 
55-7 
54-5 
57-7

737
746
745
750
749

101-2 
103 1 
106-6 
112-3 
116-9
119-8 
125-7 
132-2 
140-3 
152-8

157- 4
158- 1
158-5

160- 9
161- 4
161-9

101-5
103-5
107-5

53-4 
51-4 
48-7 
47-5
50-3

681
681
686
689
702
707
711

156-0
156-5
156-6

116-7 
119-5 
125-2 
131-7 
140-2 
153-5

162- 6
163- 4
164- 5

934-7-937-0 
936-2-938-0 
942-3-944-2 
946-2-947-9 
945-5-946-8 
945-1-946-1

159-1
159- 8
160- 2

161- 8
162- 3
163- 3

155-1
155-5
155-9

157-0
157- 6
158- 0

164- 0
165- 1
166- 2

January 18 
February 22 
March 21

April 18 
May 16 
June 20

Alcoholic 
drink

Monthly 
averages

October 19
November 16
December 14

July 20
August 17
September 21

July 18
August 22
September 19

JANUARY 17, 1956= 100

952-0-953 6 
954-5-956-0 
952-5-954-0 
956-8-958-3 
958-9-960-5 
(provisional)

Weights
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19561
1957
1958
1959
1960
1961.

• See footnote on page 1055. ..... . r
f The items included in the various sub-divisions are given on page 644 oi me 

August 1968 issue of this Gazette.

Goods 
and 
services 
mainly 
produced 
by. I 
national­
ised 
industries

RETAIL PRICES
United Kingdom: general* index of retail prices

50-7
50- 4 
5 i -7 
55-2 
53-9
51- 9

§ Weights which would have been used in 1968 if expenditure on meals out hadb een 
treated as in previous years (see footnote t opposite). The weights actua y 
given in the following line.

t The Cost of Living Advisory Committee recommended in 1962 that until a satis­
factory index series based on actual prices became available half the expenditure on 
meals out should continue to be allocated to the food group and the other half spread 
proportionately over all groups, including the food group. The index for meals out for

January 16, 1968 implicit in this recommendation was 121 -4. Since January 1968 an 
index series based on actual prices has been available and indices in this series have 
been linked with the implicit index for meals out for January 16, 1968 to obtain 
indices for meals out with January 16, 1962 taken as 100.

RETAIL PRICES 
general* index of retail prices: United Kingdom

TABLE 132

ALL 
ITEMS

FOODf All items 
except 
food

All items 
except 
items ofAll Items the All items Items mainly manufactured in Items Items

prices of other than the United Kingdom mainly mainly food the
which those the home- imported prices of
show prices of Primarily Primarily All produced for direct which
significant which from from for direct consump- show
seasonal show home- imported consump- tion significant
variations significant produced raw tion seasonal

seasonal raw materials variations
variations materials ————

Housing Fuel Durable Clothing T ransport Miscel- Services Meals
and household and and laneous bought
light goods footwear vehicles goods and 

consumed 
outside 
the 
hornet

1,000 350

1020 102-2
105-8 104-9
1090 107- 1
109-6 108-2
110-7 107-4
114-5 109-1

117-5 110-7

650

102-0 
106-3 
110-0 
110-4 
112-5 
117-5

121-2

JANUARY 17, 1956=100

71 80 87 55 66 106 68 59 58 Weights

101-3 103-5 102-8 101-3 101 -0 100-6 102-1 102-4 103-5 1 Cl 956
104-3 106-1 110-1 107-9 101-1 102-2 110-2 107-7 109-4 1957
105-8 107 8 121-7 113-3 100-5 103-0 112-9 113-0 114 5 1 Monthly 1958
100-0 107 9 127-8 114-5 98 5 102-6 114-7 113-5 116-1 | averages | 1959
98-2 ill-9 131-7 117-3 98-3 103-9 118 1 115-0 120-1 I960

102-5 117-7 137 6 124-7 100-3 105 6 123-0 124-3 126-2 J 11961

108-2 123 6 140-6 130-6 102-1 106-6 126-7 I28;2 130-1 January 16 1962

JAN UARY 16, 1962=100

97 64 79 102 62 64 98 92 64 56 1962 Weights
98 63 77 104 63 64 98 93 63 56 1963

100 63 74 107 66 62 95 100 63 56 1964
98 65 76 109 65 59 92 105 63 55 1965
99 67 77 113 64 57 91 116 61 56 1966
97 67 72 118 62 59 92 118 61 58 1967
98 65 68 123 64 60 91 122 61 57 I968§

95 63 66 121 62 59 89 120 60 56 41 1968
93 64 68 118 61 60 86 124 66 57 42 1969
92 66 64 119 61 60 86 126 65 55 43 1970
91 65 59 119 60 61 87 136 65 54 44 1971
92 66 53 121 60 58 89 139 65 52 46 1972

101-7 100-3 100-0 103-3 101-3 100-4 102-0 100-5 100-6 ■ 101-9 1 TI962
106-1 102-3 100 0 108-4 106-0 100-1 103-5 100 5 101-9 1040 1963
110-2 107-9 105-8 114-0 109-3 102-3 104-9 102 -I 1050 106-9 1964
116-2 117-1 1180 120-5 114-5 104-8 107-0 106 1 1090 112-7 1965
123-3 121-7 120-8 128-5 120-9 107-2 109-9 109-9 112-5 120-5 , Monthly 1966
126-8 125-3 120-8 134 5 124-3 109-0 HI-7 112-2 113-7 126-4 averages 1967
135-0 1271 125-5 141-3 133-8 113-2 113-4 119 1 124-5 132-4 l26-9t 1968
140-1 136-2 135-5 147-0 137-8 118-3 117-7 123-9 132-3 142-5 135-0$ 1969
149-8 143-9 136-3 1581 145-7 126 0 123 8 132-1 142-8 153-8 145-5$ 1970
172-0 152-7 138-5 172 6 160-9 135-4 132-2 147-2 159-1 169-6 165-0$ 11971

105-9 100 9 100 0 105-5 106-5 99-8 103-2 99 6 101 0 102-4 January 15 1963

109-7 103 2 100 0 110 9 HOI 101-2 104-0 100 6 102-9 105-0 January 14 1964

114 9 110 9 109 5 116-1 114 8 104 0 106 0 103 9 109 0 108 3 January 12 1965

121 8 119 0 120 8 123-7 119 7 105-6 108 1 109-1 no 6 116 6 January 18 1966

126-8 125-4 120 7 131-3 124-9 108 8 111-4 no 9 113 8 124-7 January 17 1967

133-0 125-0 120 8 138 6 132-6 110 2 1119 113 9 116 3 128-0 121-4t January 16 1968

139-9 134 7 135 1 143-7 138-4 1161 115-1 122-2 130-2 140-2 130-5$ January 14 1969

146-4 143-0 135 8 150-6 145-3 122-2 120-5 125 4 136-4 147-6 139-4$: January 20 1970

160-9 151-3 138-6 164-2 152-6 132-3 128-4 141-2 151-2 160-8 153.1$ January 19 1971

174-3 153-4 138-5 173-8 162-6 136-2 132-2 148 6 163-4 171-7 167-4$ July 20
174-6 153-4 138 5 174-3 162 8 136-2 133-5 149-1 162-6 172-4 168-1$ August 17
174-6 153 4 138 5 174-5 162-8 136-3 133-8 149-9 162-3 172-8 169-3$ September 21

178-2 153-6 138 4 177-5 167-7 136 5 134-5 150-4 163-5 173 6 170-2$ October 19
178-2 153 6 138 4 178-2 167-7 137-2 135-7 150-5 163-5 174-3 171-2t November 16
178-2 153 6 138 4 178 6 167-7 137-4 135-9 150-3 163-6 174-8 171-9t December 14

179-9 154-1 138 4 178-8 168-2 138 1 136-7 151-8 166 2 174-7 !72-9t January 18 1972
180-5 154-3 138 4 179 3 169-0 138-4 138-1 152-5 167-4 175-1 173-4t February 22
182-1 155 0 138 4 179-7 170-5 138 5 138-7 152-5 167-5 175-9 174- It March 21

185-1 157-8 138 4 188-8 174-3 139 -1 139-9 153-3 166-8 177-3 176-3t April 18
184-0 158-3 138-4 189-5 172-2 139-2 140-3 155-2 167-1 178-0 177-4$ May 16
184-4 158-6 138-4 1902 172-8 139-4 140-8 155-4 167-1 178-9 180-It June 20

184-7 159-3 138-4 190-6 172-8 140 7 141-1 156-7 167-5 180-0 I8l-8t July 18
185-0 160-3 138-4 191-3 173-3 140-8 142-4 156-9 168-6 182-1 182-7$ August 22
186-3 161-8 141-5 191-5 1733 141-1 144-2 158-6 168-9 182-5 !83-9t September 19

190-0 162-9 141-6 202-2 178-0 143-2 145-9 159-1 169-5 186-6 !85-6t October 17

1,000 
1,000 
1,000 
1,000 
1,000 
1,000 
1,000

319 
319 
314 
31!
298 
293 
289

63-0-65-3 
62 0-63-8 
55-8-57-7
52- 1-53-8
53- 2-54-5 
53-9-54-9

253-7-256-0
255- 2-257-0
256- 3-258-2
257- 2-258-9 
243-5-244-8 
238-1-239-1

45 0-46 -3 
45-8-46-9 
45-3-46-5 
47-3—48-4 
45-3—46-1

81- 4-82-4 
840-84-7
82- 4-83-1 
78-2-78-8
74- 3-74-8
75- 7-76-1

126- 4-128-7 
129-8-131-6
127- 7-129-6 
125-5-127-2 
119-6-120-9 
118-7-119-743 •0-43-6

1,000 263 46-4—48-0 215-0-216-6 39 -6—40-7 64-4-64-9 104 0-105-6
i'ooo 254 44 0-45-5 208-5-2100 38 -8-39-9 64-3-64-7 103-1-104-6
i'ooo 255 46-0-47-5 207-5-209-0 3c •5-39-5 ! 64-6-65-1 103-1-104-6
1,000 250 4l-7^f3-2 206-8-208-3 41 •0-420 63-8-64-3 104-8-106-3
L000 251 39-5-41-4 209-6-211-5 39 •9-41-1 61-7-62-3 101-6-103-4

(provisional) (provisional) (provisional) (provisional) (provisional)

101-6 102-3 103-2 102-1 102-0 104-2 103-4
103-6 104-8 106-3 104-4 103-0 108-1 106-3
107-0 107-8 99-2 110-0 106-5 112-3 110-2
112-1 111-6 106-0 113-1 109-3 115-0 113-0
116-5 115-6 114-8 116-0 112-0 116-8 115-1
119-4 118-5 119-8 118-4 114-6 120-4 118-3
125-0 123-2 121-7 123-8 118-9 126-1 123-5
131 -8 131-0 136-2 130-1 126-0 133-0 130-5
140-2 140-1 142-5 139-9 136-2 143-4 140-8
153-4 155-6 15.5-4 156-0 15.0-7 156-2 154-3

102-7 103-8 102 2 104-2 102-7 107-3 105-7

104-7 105-4 98-4 107-1 105-0 111-2 1089

109-5 .110-3 99-9 112-9 108-9 114-8 112 6

114-3 113-0 109-7 J1U 109-8 115-3 113-3

118-5 117-6 118-5 117-6 113 9 119-6 117-6

121-6 121-1 121-0 121-3 115-9 120-9 119-2

129-1 126-1 124 6 126-7 121-7 129-6 126-7

135-5 134-7 136-8 134-5 130-6 137-6 135-1

147-0 147-0 145-2 147-8 146-2 151-6 149-7

155-2 158-5 159-0 158-7 151-5 157-6 155-5
155-3 158-0 155-0 159-0 151-8 158-1 155-9
155.5 157-6 147-2 160-1 151-4 158-4 155-9

156-4 158-0 145-5 160-9 152-8 158-2 156-4
157-3 160-1 153-0 162-0 155-0 158-4 157-4
158-1 162-8 161-9 163-3 155-8 160-5 158-9

159-0 163-9 158-5 165-4 158-8 163-2 161-8
159-8 165-1 160-0 166-5 159-5 164-6 162-9
160-3 166-0 167-0 166-2 159-9 162-8 161 -9

161 -8 164-6 163-7 165-2 160-9 163-1 162-6
162-6 166-3 170-5 165-9 161-2 164-2 163-3
163-7 169-2 174-7 168-5 162-3 164-7 164-1

164-2 169-2 171-5 169-1 164-0 166-4 165-8
165-5 172-3 178-4 171-5 166-3 166-8 1670
166-4 172-4 1740 172-5 167-2 167-4 167-7

168-7 172-8 172-2 173-3 167-8 167-6 168-0

19621
1963
1964
1965
1966 Monthly
1967 ’ averages
1968
1969
1970
1971.

1963 January 15

1964 January 14

1965 January 12

1966 January 18

1967 January 17

1968 January 16

1969 January 14

1970 January 20

1971 January 19



Advertisement

Therefc food
for thought

in these
five cans'

Name.
(BLOCK CAPITALS THROUGHOUT, PLEASE)

Position.

Tel. No.

(Issued by the Department of Employment)

NOVEMBER 1972 DEPARTMENT OF EMPLOYMENT GAZETTE

A complete series of five explanatory films 
about the Industrial Relations Act is now 
available.

The first of these films, An Introduction to the 
Act, was issued, by the Department of 
Employment last autumn. Now you can also 
obtain four new films, each covering a major 
aspect of the Act.

All these films are in colour, all are 16mm, 
and each runs for approximately 15-minutes.

You can either buy or hire any of these films. 
A script is provided with every film, whether 
bought or hired.

The series comprises:
The Industrial Relations Act:
An Introduction
(issued October 1971)

Explains the objectives of the Act and outlines its 
main provisions. Price £47-25. Minimum hire 
charge £1-60. Time 19 minutes.

Ref. No. UK 3106 
The Act and the Individual

Examines the rights which the Act gives the

Organisation.

Address

■■upon
Central Film Library Addresses. -
I should like further details about the series of films 
on the Industrial Relations Act 1971, and an order 
form for purchase/hire.* (’Delete as applicable).

individual worker in relation to both employers 
and unions. Price £33-75. Minimum hire charge 
£1-60. Time 13 minutes. Ref No. UK 3140

The Act and the Trade Union
Looks at the effect of the Act on trade unions, 
and explains the new institutionsand procedures. 
Price £33-75. Minimum hire charge £1-60.
Time 14 minutes. Ref. No. UK 3141

The Act and the Employer
Explains the effect of the Act on employers in 
their dealings with individual workers and with 
trade unions. Price £47-25. Minimum hire charge 
.£1-60. Time 18 minutes. . Ref. No. UK3142

Collective Bargaining and Agreements 
Describes the machinery created by the Act to 
resolve problems of recognition and negotiating 
rights. Price £47-25. Minimum hire charge 
£1- 60. Time 17 minutes. Ref. No. UK3143 
If you’re involved in industrial relations—at 
company or plant level, in unions or' 
management—you’ll find these films invaluable. 
They will be particularly useful as teaching 
aids to anyone organising courses or seminars 
on the Industrial Relations Act.

Available from Central Film Library 
Government Building, Bromyard Avenue, 
London W3 7JB or 16-17 Woodside 
Terrace, Glasgow 03 or 42 Park Place, 
Cardiff CF13PY.
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Index of retail prices
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Now on film

January 1961 — IM



TABLE 133 (continued)TABLE 133

STOPPAGES INNUMBER OF STOPPAGES

ConstructionTextiles and clothingBeginning in period*Beginning in period

TotalTotalTotalTotalTotal TotalTotal

(22)(21)(20)(19)(18)(17)(16)(15)(ID (M)(6)(5) (12) (13)(4)
(000’s)(000's)

42

1968
1968

19699
1969

21

1970

1970 2

230
3 105

1971

1971

1972

1972

2

2

October14436135 120594107October

in

1960
1961
1962
1963
1964
1965
1966
1967
1968
1969
1970
1971

October 
November 
December

progress 
in period

146
143
96

105
108
96

170
133
92

143
193
163

97
103
40

62
72
99

3 
8
2

2 
5

3 
3

316
1.203
1.338

197
337
680

177
267
273

461
267
233

230
462
457

522
453
479

386
225
84

413
332
396

191 
366 
473

304
468
234

764
825
860

573
677
714

44
12

45
49
13

29
33
9

43
4

13
13

9
22
47

3
3

10

10
3

6
5
5

356 
125 
135 
145 
201 
233 
278 
242 
255

389
1,874
1,592

22
27
24

19
24
16

38
24
17

40
28

10
19
29

17
27

31
36
54

of which 
known 
official

15 
6

16 
31 
13 
10 
21

63
62

214

122
26
18

73
83
89

57
58
59

26
28
26

12
12

298
346
382

87 
179 
172

51
55
56

24
33
53

49
35
19

April 
May 
June

April 
May 
June

April 
May 
June

1960
1961
1962
1963
1964
1965
1966
1967
1968
1969
1970
1971

April 
May 
June

January 
February 
March

October 
November 
December

April 
May 
June

300
204

61

243
173
46

276
102
47

150
128
194

425
75
55

60
72

141

171
180
98

of which 
known 
official

10 
2 
6

10 
9 
3

3
12
6

9
12
6

116
447
284

304
371 
568

440
478
344

3
21
34

19
18
3

17
2
3

12 
9 
6

4 
8

6
3
9

of which 
known 
official

21
23
21

49
27
9

18
9

28

20
18
10

29
20
15

24
32
85

Transport and 
communication

1,587
3,791

945

192
32
27

105
503

5

50
35
39

20
67

41
30
16

2 
10 
74

1,040 
300 
193

286
135
57

84
112
98

20
38
24

87
35

125

58
40
42

93
80
38

39
51
72

of which 
known 
official

October 
November 
December

October 
November 
December

October 
November 
December

January 
February 
March

April 
May 
June

October 
November 
December

October 
November 
December

April 
May 
June

October 
November 
December

April 
May

of which 
known 
official!

115
103
143

965
6

2
5

22

of which 
known 
official

18
4

20 
4
9
6
7 

58
10

529
34
49

113
53
21

of which 
known 
official

54
125
104

January 
February 
March

January 
February 
March

July 
August 
September

57 
1,001

of which 
known 
official

(000’s) 
636 
230 
431 
72 

312 
305 

1,069 
823 
559 
786 

1,313 
6,539

January 
February 
MarchJanuary 

February 
March

July 
August 
September

July 
August 
September

January 
February 
March

77
90

188

36 
275 

7 
117 
20 

906 
136 
41 

193 
590 

6,242

(000’s) 
308 
305 
241 
122 
160 
257 
183 
202 
438 
862 

3,409
586

July 
August 
September

July 
August 
September

July 
August 
SeptemberJuly 

August 
September

Total
208
200
75

July 
August 
September

(000’s) 
110 
285

(000’s) 
495 
740
308 
326
309 
413 
118 
108 
57

1,041 
1,092

65

Total
28
14

Total 
51 
30 
12

(000’s) 
162 
143 
91 
49 
29 
95 
84 
20 

112 
274 

2,076 
190

(000’s) 
8I< 
771 

4,420 
590 
872|| 
868 
530|| 
7311| 

2,255|| 
l,654|| 
1,793 
I,I7I||

WORKING DAYS LOST IN ALL 
PROGRESS IN PERIODS

Col (2) as 
percentage 
of col (I)

All other industries 
and services

Total 
77 
33 
13

Total
5 
5 
2

(000‘s)
25
22
37
25
34
52
12
31
40 

140 
384

71

NUMBER OF WORKERS 
INVOLVED IN STOPPAGES

4,874
5,855

8

Total
10 
7 
2

(000’s)
15
43 
60 

279

(000’s)
24
80 

3,809 
80 

161
94 
50 
36 

1,565 
283 
296 
376

Total
74
75
23

(000’s)

14
21
4

January 
February 
March

(000’s) 
317 
621 

3,639
173 
237
447 
163 
196

1,902 
1,204

448 
3,544

WORKING DAYS LOST IN ALL STOPPAGES 
Jn PROGRESS IN PERIODS

Metals, engineering,. 
shipbuilding and vehicle.

(000’s)
1,450
1,464 
4,559 

854
1,338 
1,763 

871
1,422
3,363
3,739 
4,540 
6,035

INDUSTRIAL DISPUTES*
United Kingdom: stoppages of work
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INDUSTRIAL DISPUTES* 
stoppages of work: United Kingdom

• The statistics relate to stoppages of work due to disputes connected with terms and 
conditions of employment. They exclude stoppages involving fewer than ten workers 
and those which lasted less than one day, except any m which the aggregate number ot 
working days lost exceeded 100. The figures for 1972 are provisional and subject to

t Figures of stoppages known to have been official are compiled in arrear and this 
table does not include those for the last three months.
i Workers directly and indirectly involved at the establishments where the stoppages 

occurred. Workers laid off at establishments other than those at which the stoppages 
occurred are excluded. Workers involved in stoppages beginning m one month and 
continuing into later months are counted, in cols. (5) and (6), in the month m which tney

first participated (including workers involved/or tfe first time in st°PPa?“^hl*8an 
in an earlier month), and in col. (7), in each month m they were mvolved.

§ Loss of time, for example through shortages of material, which may oe w 
other establishments is excluded. From 1960 the analysis ^'“^‘ry hasStandard 
Revised Standard Industrial Classification 1958 and from 1970 on5°? £juJriai classifi- 
Industrial Classification 1958 and from 1970 on the Revised Standard Industrial i.

exclude workers becoming involved after the end of the year in which th 

stoppage began.

Mining and 
quarrying

Total

All industries and services

ogress Total of which Col (») as
period known percentage

official! of col (8)

(7) (8) (?) (10)

(000’s) (000’s) (000’s)
16*48I9|1 3,024 497

779 3,046 861 28*3
4,423 5,798 4,109 70-9

593 1,755 527 30*0
883 2,277 690 30-3
876 2,925 a 607 20-8
544 2,398 1,172 48-9
734|| 2,787 394 141

2,258|| 4,690 2,199 46-9
1,66511 6,846 1,613 23-6
1,801 10,980 3,320 30-2
1,17811 13,551 10,007 73-8

91 377 51 13-5
94 289 45 15-6
30 115 33 28 7

158 364 100 27-5
154 433 174 40-2
145 754 454 602

121 310 48 15-5
122 402 107 26-6
112 405 167 41-2

183 434 124 28 6
142 563 45 8-0
122 400 59 14-8

332 . ' 1,853 86 4-6
224 536 142 26-5
84 392 107 27-3

151 446 148 33-2
209 880 132 150
195 875 191 21-8

177 928 48 5-2
165 911 16 1*8
224 962 256 26-6

156 1,105 688 62-3
123 530 92 17-4
171 773 155 20-1

268 1,659 1,070 64-5
254 1,600 323 20-2

62 31:0 201 64-8

283 2,043 1,676 820
304 5,119 1,828 35-7
304 2,335 2,149 92-0

127 493 206 41-8
103 439 143 32-6
157 537 229 42*6

75 275 82 29-8
83 438 169 38*6

120 569 65 11-4

138 409 87 21*3
160 619 265 42'8
53 276 152 55* 1

434 5,486 5,022 91-5
420 6,514 6,123 940

83 522 301 57-7

109 859 492 57-3
139 1,003 303 30-2
230 1,131 64 5-7

216 1,180 86 7-3
253 3,115 t
282 2,493 t
148 912 t

2,832 68 2-4 2,849
2,686 60 2-2 2,701
2,449 78 3-2 2,465
2,068 49 2-4 . 2,081
2,524 70 2-8 § 2,535
2,354 97 41 2,365
1,937 60 3-1 1,951
2,116 108 51 2,133
2,378 91 3-8 2,390
3,116 98 3-1 3,146
3,906 162 4-1 3,943
2,228 161 7-2 2,263

255 8 3-1 317
253 6 2-4 324
no 1 0 9 .160

216 8 3-7 246
241 9 3-7 288
261 10 3-8 299

252 10 40 295
264 10 3-8 315
255 6 2-4 308

229 8 3-5 282
241 10 4-1 284
289 6 21 351

386 10 2-6 456
330 6 1-8 406
152 5 3-3 215

337 18 5-3 374
444 20 4-5 503
431 15 3-5 530

430 9 2-1 503
344 12 3-5 457
369 9 2-4 445

232 10 4-3 322
290 9 3*1 353
371 17 4-6 433

289 1.9 6-6 403
249 18 7-2 324
120 6 5-0 185

261 37 14-2 296
218 18 8-3 285
148 13 8-8 217

156 7 4-5 206
221 12 5-4 276
217 10 4-6 275

186 13 7-0 242
161 II 6-8 217
197 12 6-1 241

183 13 7-1 245
187 II 5-9 240
93 4 4-3 146

200 15 7-5 233
150 4 2-7 225
169 22 13-0 225

225 29 12-9 288
231 6 2-6 339
263 10 3-8 374

202 7 3-5 297
198 t 296
207 t 298

287 t 364
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OUTPUT PER HEAD AND LABOUR COSTS
Indices of output, employment and output per person employed and of costs 
per unit of output: annual
TABLE 134

19691963 1964 1965 1966 1967 1968

(1963-iH)

'WO I I97lf’

I WHOLE ECONOMY

Output, employment and output per person employed 
la Gross domestic product
lb Employed labour force*
Ic GDP per person employed*

Costs per unit of output
Id Total domestic incomes
le Wages and salaries
If Labour costs

2 INDEX OF PRODUCTION INDUSTRIES

Output, employment and output per person employed
Output
Employment
Output per person employed

Costs per unit of output
Wages and salaries
Labour costs

3 MANUFACTURING INDUSTRIES

Output, employment and output per person employed
3a Output
3b Employment
3c Output per person employed

Costs per unit of output
3d Wages and salaries**
3e Labour costs

4 MINING AND QUARRYING

Output, employment and output per person employed
Output
Employment
Output per person employed

Costs per unit of output
Wages and salaries
Labour costs

Output, employment and output per person employed
Output
Employment
Output per person employed

Costs per unit of output 
5d Wages and salaries
5e Labour costs

1000 105-9 108-8 110-7 112-5 117-0 119-5 121-8 123-9
1000 101-3 102-2 102-4 101 -0 100-3 100-1 99-4 97-7
1000 104-5 106-5 108-1 111-4 116-7 119-4 122-5 126-8

1000 102-6 106-8 110-4 11.4-4 117-7 121 -8 131-1 145-1
1000 102-7 106-9 112-2 114-4 117-7 123-3 135 0 149-5
1000 102-7 107-4 114-5 116-7 1211 127-4 139:6 153-0

1000 108-3 111-7 113-2 113-9 119-8 122-9 124-2 125-0
1000 101-7 102-8 102-5 99-8 98-4 98-4 96-9 (93-5)
1000 106-5 108-7 110-4 114-1 121-7 124-9 128-2 (133-7)

1000 100-8 105-5 109-8 110-0 110-3 115-9 126-7 135-3
1000 100-8 105-9 112-1 109-9 HI-5 117 -I 128-6 136-1

1000 108-7 112-4 114-2 114-2 121-4 125-6 127-2 126-9
1000 101-4 102-6 102-6 99-8 99-2 100-5 100-2 (96-9)
1000 107-2 109-6 111-3 114-4 122-4 125-0 126-9 (131-0)

1000 100-4 105-7 110-6 111-3 112-1 119-0 1:32'2, 142-5
1000 100-4 106-1 1130 109-3 111-6 118-2 132-1 141-3

1000 99-8 95-8 90-1 89-1 84-8 80-3 78-3 79-7
100 0 96-1 91-2 84-6 80-2 71-3 64-7 60-8 (58-9)
1000 103-9 1050 106-5 lll-l 118-9 124-1 128-8 (135-3)

1000 100-9 103-8 108-2 109-2 107-7 110-6 119-6 126-1
1000 100-9 104-7 110-6 114-1 114-8 116-2 125-1 1.29-5

100-0 113-3 118-2 111-3 104-7 lll-l 114-5 114-8 103-8
100-0 104-5 106-3 1040 99-1 97-2 97-8 98-5 (93-1)
1000 108-4 111-2 107-0 105-7 114-3 117-1 116-5 (111’5)

1000 100-3 104-5 112-8 116-0 114-3 123-8 141-5 159-3
1000 100-2 104-5 114-6 113-7 113-3 122-6 140-8 158-1

6 MECHANICAL, INSTRUMENT AND ELECTRICAL ENGINEERING

6a
6b
6c

Output, employment and output per person employed
Output
Employment
Output per person employed

Costs per unit of output
Wages and salaries
Labour costs

1000
100-0
100-0

100-0
100-0

6d
6e

7

7a

VEHICLES
Output, employment and output per person employed

Output 1000
7b Employment 100-0
7c Output per person employed 1000

7d
Costs per unit of output

Wages and salaries 1000
7e Labour costs 100-0

8 TEXTILES

8a
Output, employment and output per person employed

Output 100-0
8b Employment 100-0
8c Output per person employed 100-0

8d
Costs per unit of output

Wages and salaries 100-0
8e Labour costs 100-0

9 GAS, ELECTRICITY AND WATER

9a
Output, employment and output per person employed 

Output 100'0
9b Employment 100-0
9c Output per person employed 1000

Costs per unit of output
9d Wages and salaries 1000
9e Labour costs 1000

t Figures shown in brackets are provisional.

108-9 112-9 121-7 125-5 130 -9 137-3 14.1-4 143-1
102-6 105-9 1080 106-8 105-5 107-2 108'2 (I04-4)
1061 106-6 112-7 117-5 124-1 128-1 130-7 (137-1)

101 -I 108-1 108-2 106-9 108-9 114-9 1270 1342
100-8 108-1 110-3 105-0 108-3 11.3-9 126-6 132-8

108-1 113-8 111-7 106-3 I17-2 119-7 116-8 115-4
100-2 99-4 97-9 94-6 93-9 96-2 970 (94-5)
107-9 114-5 1141 112-4 124'8 124-4 120-4 (122'1)

101'2 102-9 108-4 113-3 11'2-5 123-3 143-1 1.58-4
1.01-2 103-3 110-4 111-9 112-6 123-1 I43-5’ 157'9

105-7 108-3 107-6 1050 119-2 123 5 124-9 124-8
99-7 98-1 96-3 89-8 88-4 89-9 86-1 (79-6)

1Q60 ITO-4 HI-7 116-9 134-8 137-4 1451 (156-8)

101-2 105-3 112-5 112-3 107-0 1140 119-9 123-7
101 -0 105-3 114-7 108-8 1.05-3 112-2 11:9'2 1225

105-1 112-3 116-9 121-2 128-2 136-2 143-8 155-7
101-5 103-2 106-3 106-5 103-3 99-4 95r6 (921)
103-5 108-8 110-0 113-8 124-1 1370 150-4 (I69-.1)

102-8 104 1 II1-4 109-7 106-7 103-9 1106'2 112-5
102-5 104-8 111-7 110-4 1081 104-9 108-3 112-2

♦ Civil employment and HM Forces.
♦*The quarterly indices for wages and salaries in manufacturing industries are 

derived from the monthly index, recent values of which are published on page 1032 of 
this issue.
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OUTPUT PER HEAD AND LABOUR COSTS
Indices of output, employment and output per person employed and of costs 

per unit of output: quarterly (seasonally adjusted)
TABLE 134 (continued)

t Figures shown in brackets are provisional.
t Figure not available see footnote on page 1032.

Note: This series was introduced in an article oh pages 801-806 of the October 
1968 issue of this Gazette and revised in September 1969 using 1963 as the base year.

(1963—100)

1968 1969 1970 1971 1972

-—■——— 

4 1 2 3 4 1
1

2 3 4
1 1

2 3t 4t It
2t |

3t

—• —

118-6 119'5 119-8 120-2 120-8 121-3 122-2 123-0 122-0 123-8 124-8 125'0 124-2 128-7 la
100-4 100-3 100-1 99-9 1000 99-5 99-2 99-1 98-2 98-0 97-4 97-3 lb

iisi 118-1 1191 119'7 120-3 120-8 121-9 123'2 124-1 124-2 126-3 128-1 128-5 Ic

118-4 120-2 Bl-2 121 -7 124-1 126-8 129-6 132-5 135-5 139-5 142-6 148-8 149-4 153-1 I.55-1 Id
118-4 121-4 1221 123-1 126-6 130-6 132-9 136-2 140-2 145-9 148-2 151 -2 152-6 158-5 159-3 le
122-8 124-7 125-4 128-2 130-9 1347 137-6 141-1 I44.-9 149-8 153-2 152-9 155-9 162-1 163-0 If

122-3 122-0 1231 123-2 123-3 123-6 123-4 124-5 1250 124-5 125-2 125-6 124-6 122-2 129-3 2a
98-5 98-6 98-6 98-4 98-1 97-6 97-2 96-6 96-0 95-4 94-0 (92-9) (91'5) (90-5) (90 -0) (89-8) 2b

124'2 123-7 1:24-8 125-2 125-7 126-6 1270 128-9 130-2 130-5 133-2 (135-2) (136-2) (135 0) (143-7) 2c

124-3 124-0 125-8 126-2 126-4 116-5 I26.-2 127-4 128-8 126-7 127-2 127-2 126-4 125-1 129-9 3a
99-6 100-1 100-5 100-6 100-8 1:00-6 100'5 100-2 99-6 99-1 97-5 (96-3) (94-7) (93-5) (92-9) (92-8) 3b

124-8 123-9 125-2 125'4 125-4 125-7 125-6 1271 129-3 127-9 130-5 (132-0 (133-5) (133-8) (139-8) 3c

113-4 1161 117-3 119-6 1231 126-6 131-2 134-4 1.36*7 140-6 141-5 143-5 144-5 t 146-7 3d**

83-5 81-6 81-3 81-2 771 79-8 79-3 79-2 74-9 821 81-5 80-0 75-6 46-4 78-8 4a
67-8 66-3 65-2 64-1 63-1 621 61-1 60-3 59-6 59-3 59-0 ( 58-8) (58-5) (57-7) (57-0) (56-6) 4b

123-2 I23vj 124-7 126-7 122-2 128-5 129-8 131-3 1257 138-4 1381 (136-I) (129-2) (80-4) (138-2) 4c

114-5 114-9 115-7 112-1 115-2 115-8 115-9 113-8 113-8 111-2 1,030 103-6 98-3 92-7 102-9 5a
97-2 97-5 97-7 97-8 98-2 98-5 98-8 98-6 98-1 97-1 93-7 (91-8) (89-7) (87-4) (86-3) (86 -0) 5b

117-8 117-8 118-4 .114'6 117-3 II7-6 117-3 1.15'4 1160 113-5 109-9 (112-9) (109-6) (106-1) (119-2) 5c

132-8 134-5 136-2 139-4 1:39'2 140'8 141-2 1411 142-5 143-6 144-2 142-0 142-8 6a
105-7 106*3 107-1 107-5 1080 108-3 108-3 108-2 107-9 107-5 105-4 (103'2) (100-9) (99-3) (98-2) (97-9) 6b
125-6 126’5 127-2 i.29-7 128-9 1300 130-4 130:4 132-1 133 6 136-8 (137-6) (141-5) 6c

123-3 115-0 122-7 122-0 118-6 1.19'5 114-5 HI-7 IS2I-5 111-3 120-4 117-2 112-8 106-4 115-8 7a
94-6 95-4 96-0 96-4 970 97-0 96-9 97-1 97-1 96-6 94-9 (94-1) (92-3) (911) (90-7) (91'3) 7 b

130-3 120-5 127-8 126-6 1122-3 I23-2 118-2 1150 125-1 115-2 126-9 (124-5) (122-2) (1116-8) (127.7) 7c

122-6 122-4 125-7 122-2 123-1 123-4 I24-2 126-1 125-8 125-3 124-6 124-9 124-3 119-4 129-4 8a
89-3 89-8 90-2 90’0 89-4 88-2 87-0 85-4 83-8 82* 4 800 (78-9) (77-1) (75-7) (75-4) (75-3) 8b

137-3 136-3 139-4 135-8 137-7 139-9 142-8 147-7 150-1 152-1 155-8 (1.58-3). (161-2) (157-7) (I7I-6) 8c

131-0 137-4 134-0 133-9 139-3 144-6 141-0 144-2 145-6 149-4 153-9 159-4 159-9 154-5 179-0 9a
101-6 100-6 99-8 99-2 97-8 96*0 960 95*4 94-4 93-5 92*7 (91'7) (90-4) (89'1) (88-4) (88-0) 9b
128-9 136-6 134'3 135-0 142-4 1:49-4 146-9 151-6 154-2 159-8 S166-0 (173'8) (176-9) (173-4) (202-5) 9c
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The terms used in these tables are defined more fully elsewhere in articles in this Gazette 
relating to particular statistical series. The following are short general definitions.

The booklets in this series are designed to give up-to-date 
facts and advice about the best practices in safety, health and 
welfare in industrial and other employment.

YOUNG PERSONS
Boys and girls.

EMPLOYEES IN EMPLOYMENT
Total in civil employment less self-employed.

WORKING POPULATION
All employed and registered unemployed persons.

GIRLS
Females under 18 years of age.

HM FORCES
Serving UK members of HM Armed Forces and Women’s 
Services including those on release leave.

CIVILIAN LABOUR FORCE
Working population less HM Forces.

UNEMPLOYED SCHOOL-LEAVERS
Registered wholly unemployed persons under 18 years of age 
who have not entered employment since terminating full- 
time education.

OVERTIME
Work outside normal hours.

TOTAL EMPLOYEES
Employees in employment plus registered wholly unemployed. 
(The above terms are explained more fully on pages 207-214 
of the May 1966 issue of this Gazette.)

TEMPORARILY STOPPED
Registered unemployed persons, who, on the day of the 
count, are suspended from work by their employers on the 
understanding that they will shortly resume work and are 
still regarded as having a job.

VACANCY
A job notified by an employer to a local employment office 
or youth employment office which is unfilled at the date of 
the monthly count.

WOMEN
Females aged 18 years and over.

ADULTS
Men and women.

OPERATIVES
Employees, other than administrative, technical and clerical 
employees in manufacturing industries.

WEEKLY HOURS WORKED
Actual hours worked during the week.

TOTAL IN CIVIL EMPLOYMENT
Civilian labour force less registered wholly unemployed.

REGISTERED UNEMPLOYED
Persons registered for employment at a local employment 
office or youth employment office on the day of the 
monthly count who are not in employment on that day, 
being either wholly unemployed dr temporarily stopped 
(certain severely disabled persons, are excluded).

UNEMPLOYED PERCENTAGE RATE
Total number of registered unemployed expressed as a 
percentage of the estimated .total number of employees at 
mid-year.

SEASONALLY ADJUSTED
Adjusted for normal seasonal variations.

MANUAL WORKERS
Employees, other than administrative and clerical employees, 
in industries covered by earnings enquiries.

PART-TIME WORKERS
Persons normally working for not more than 30 hours a 
week except where otherwise stated.

WHOLLY UNEMPLOYED
Registered unemployed persons without jobs on the day of 
the count, and available for work on that day.

YOUTHS
Males aged 18-20 years (used where men means males aged 
21 and over).

NORMAL WEEKLY HOURS
Recognised weekly hours fixed in collective agreements etc.

BOYS
Males under 18 years of age, except where otherwise stated.

Safety in Construction Work: Roofing (1969)
7ip(70p)

Safety in Construction Work: System Building
(1969) 75p(20|p)

Ionising Radiations: Precautions for Industrial
Users (1969) 25p (JOjp)

Industrial Dermatitis: Precautionary Measures
(1969) 72Jp(75p)

Safety in Electrical Testing (1969) . 9p (Ityp)
Safety in the Use of Guillotines and Shears (1969) 

iipfmp)
Precautions in the Handling, Storage and use of

Liquid Chlorine (1968) 15p (17$p)
Lighting in Offices, Shops and Railway Premises

(1969) 22|p(26p)
Means of Escape in- case of Fire in Offices, Shops 

"and Railway Premises (1969) lOp (Ityp)

SHORT-TIME WORKING /.■
Arrangements made by an employer for working less than 
normal, hours.

Export offices must be equipped to 
meet the challenges facing Britain’s 
exporters in the 1970’s. Is yours?

To help you meet these challenges, 
the Department of Employment has 
set up a course in export office 
procedure for staff in exporting depart­
ments..

The course covers the procedure, 
documentation and particular prob­
lems associated with exporting—such 
as containerisation and their shipping 
forms.

The course also explains the basic 
principles of passing on information, 
thus helping those taking the course to 
implement export procedures within 
their own organisation.

All applicants should be experienced 
in clerical work.

Each course lasts five days, and the 
fee is £28 per place.

Courses are held regularly in 
England, Scotland and Wales and 
special arrangements can be made for 
companies or organizations in their 
own premises or at a local venue.

For further details and a list of 
courses already planned, please write 
to: The Senior Training Officer, (TE4), 
Department of Employment, Ebury 
Bridge House, Ebury Bridge Road, 
London,S.E.I.,ortoany Regional Office 
of the Department.

MEN
Males aged 18 years and over, except where otherwise stated,

Obtainable from the Government bookshops in London (post orders to 
PO Box 569, SEI 9NH), Edinburgh. Cardiff, Belfast, Manchester, Birmingham 
and Bristol, or through any bookseller
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Prices in brackets include postage.

Government publications can be purchased from the Government 
bookshops in London (post orders to PO Box 569, S.E.l), 
Edinburgh, Cardiff, Belfast, Manchester, Birmingham and Bristol 
or through any bookseller

STOPPAGES OF WORK—INDUSTRIAL DISPUTES
Stoppage of, work due to disputes connected with terms 
of employment or conditions! of . labour, excluding those 
involving fewer than 10 workers and those which last or 
less than one day, except any in which the aggregate number 
of man-days lost exceeded 100.
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April, 1972 Price £2*40
Minimum, or standard, time rates of 
wages and general conditions .of 
employment of wage-earners in the 
great majority of industries have been 
fixed by voluntary collective agreements 
between organisations of employers 
and workpeople or by statutory orders 
under the Wages Councils Acts and

Safety 
at Work

Could your 
export office 

be more 
efficient?

Time Rates of Wages and 
Hours of Work

(by post £2*5 IV2)
the Agricultural Wages Acts. In this 
volume, particulars are given of th© 
minimum, or standard, rates of wages 
and normal weekly hours fixed by 
these agreements and orders for the 
more important industries and 
occupations. The source of the 
information is given in each case.
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BRITISH GOVERNMENT CONTRACTORS
These announcements are restricted to firms and companies 
on the lists of contractors to HM Government departments

To advertise in

Department of 
Employment Gazette

telephone

01-248 9876
extn. 6147/8

rate card from
HMSO
(P3) Room D92,
Atlantic House, 
Holborn Viaduct, 
London ECIP IBN

Plant & Machinery 
Maintenance

Draws attention to the 
importance of maintenance of 
plant and machinery as a factor 
in the establishment of safe 
working conditions and under­
lines the particular risks to 
which maintenance workers 
may be exposed.
Safety Health and Welfare New Series 
Booklet No. 28 I5p.
Government publications can be 
bought from the Government book­
shops in London (post orders to P.O. 
Box 569, S.E.I), Edinburgh, Cardiff, 
Belfast, Manchester, Birmingham and 
Bristol, or through booksellers.

Makers of Fine Esparto 
and Woodfree Printings and 
Enamelling Papers.

The East Lancashire
Paper Mill Co Ltd

Radcliffe, nr. Manchester M26 9PR
Telephone: 061—723 2284
Telegrams: ‘Sulphite Radcliffe*
Telex: 667729
London Office:
18, Blackfriars Lane, E.C.4 
Telephone: 01-236 1420/8572/2400 
Telex: 888333

Sick Pay Schemes
A report which reviews the nature and extent of sick pay cover, sets out considerations 
to be taken into account in planning the introduction or extension of a sick pay 
scheme, and makes a number of recommendations which should stimulate interest and 
lead to further progress.

22lp {by post 28p)

Obtainable from the Government bookshops in London (post orders to P O Box 569, SEI 9NH), 
Edinburgh, Cardiff, Belfast, Manchester, Birmingham and Bristol or through booksellers. 
You can refer to the bookseller section of Yellow Pages for your nearest stockist of 
Government publications.

£3 HH15OBO0K5______________
Subscription form for the Department of Employment 
Gazette
To HM Stationery Office:
London s:E.l 9nh: P.O. Box 569 
Manchester m60 8as: Brazennose Street 
Cardiff cfI Ijw: 109 St. Mary Street 
Belfast btI 4jy: 80 Chichester Street 
Edinburgh eh2 3ar: 13a Castle Street 
Birmingham si 2he: 258 Broad Street

Bristol bsI 3de: 50 Fairfax Street 
Enclosed please find £7 being one 
year’s subscription to the 
DEPARTMENT OF 
EMPLOYMENT GAZETTE 
The copy should be sent to:

Name .................

Address ....  
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