
Membership Retention

I think the issue is that women who have been in WILPF for 
sometime do tend to patronize anyone who is younger than them, 
even though the younger woman may have been in WILPF also for a
long time, sometimes longer. They have held them back from having
a go. 

This has frustrated quite a number of younger women, who have 
stayed with us for a short while and then moved on. But it has also 
frustrated quite a few professional women, who are well into their 
40’s or 50’s who feel like their work experience is actually 
undervalued. 


